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GENERAL ORDERS — 
Part II, Division 3 — 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 763 of 1982. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of proceedings under Division 3 of Part II 
of the said Act. 

Order. 
HAVING heard Mr A.R. Beech on behalf of the Trades 
and Labor Council of Western Australia, Mr K. Dwyer 
on behalf of the Minister for Industrial Relations and Mr 
J. Uphill on behalf of the Confederation of Western 
Australian Industry (Inc) the Commission in Court 
Session, pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders and declares 
that this Order applies to all Government wage 
employees employed by a public authority, except as 
specified herein and shall have effect from 1 January 
1986. 

Long Service Leave Conditions. 
State Government Wages Employees. 

1. Subject to the conditions hereinafter prescribed all 
Government wages employees employed by a Public 
Authority shaU become entitled to 13 weeks' long service 
leave: 

(a) after a period of 10 years' continuous service; 
and 

(b) after each further period of seven years' 
continuous service. 

The long service leave prescribed in this clause may, by 
consent between the employer, the employee and the 
employee's union be taken in more than one portion pro- 
vided that no portion shall be less than four consecutive 
weeks. 

Provided further that these conditions shall have no 
application to employees who are subject to long service 
leave entitlements on an industry basis or wage 
employees who at the date of this order, or subsequent to 
this order, receive long service leave conditions which, 
when viewed as a whole, are more favourable than the 
conditions specified in this order. 

Any qualifying service prior to 1 January 1986 for the 
second period of long service leave, shall be calculated on 
a 10 year qualifying period basis but all qualifying service 
after 1 January 1986 shall be calculated on a seven year 
qualifying period basis. 

2. (a) For the purpose of these conditions "service" 
means service as an employee of a Public Authority and 
shall be deemed to include:— 

(i) absence of the employee on annual leave or 
public holidays; 

(ii) absence of the employee on paid sick leave or 
on an approved rostered day off; 

(iii) absence of the employee on approved sick leave 
without pay except that portion of a continuous 
absence which exceeds three months. Provided 
that prior to 1 July 1957 only two weeks in any 
year shall be allowed and provided that prior to 
1 April 1974 and after 1 July 1957 only six 
weeks in any year shall be allowed; 

(iv) absence of the employee on approved leave 
without pay, other than sick leave without pay 
but not exceeding two weeks in any qualifying 
period; 

(v) absence of the employee on National Service or 
other military training, but only if the 
difference between the employees' military pay 
and his civilian pay is made up, or would, but 
for the fact that his military pay exceeds his 
civilian pay, be made up by his employer; 

(vi) absence of the employee on workers' compen- 
sation for any period not exceeding six months, 
or for such greater period as the Minister for 
Industrial Relations may allow; 

(vii) absence of the employee on long service leave 
which accrues on or after 1 April 1974; 

(viii) absence of an employee on approved leave to 
attend Trade Union training courses or on 
approved leave to attend Trade Union 
business; and 

(ix) employment in the service of the Common- 
wealth or another State of Australia as pro- 
vided in Clause 16 hereof, when employment in 
the State Government commences on or after 1 
April 1974. 
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(b) The Service of an employee shall be deemed NOT 
to include:— 

(i) service of an employee after the day on which 
he has become entitled to 26 weeks' long service 
leave until the day on which he commences the 
taking of 13 weeks of that leave; 

(ii) any period of service with an employer of less 
than 12 months. Provided where after 1 April 
1974 an employee has service of a month or 
more but less than 12 months immediately prior 
to being transferred by one State Government 
employer to another; becoming redundant or 
qualifying for pro rata payment in lieu of leave 
pursuant to Clause 11, then such period of 
service shall count; 

(iii) any period during which an employee has been 
paid as a casual; 

(iv) any other absence of the employee except such 
absences as are included in service by virtue of 
subclause (a) hereof; and 

(v) any service of an employee prior to 1 April 1974 
where that employee was less than 18 years of 
age. 

3. Subject to the provisions of Clause 2 of these 
conditions the service of an employee shall not be 
deemed to have been broken — 

(a) by resignation, if he resigns from one Public 
Authority in this State and commences with 
another Public Authority in this State within 
one working week of the expiration of any 
period for which payment in lieu of annual 
leave and/or public holidays has been made by 
the employer from which he resigned, or, if no 
such payment has been made, within one 
working week of the day on which his 
resignation became effective; 

(b) if his employment is ended by his employer for 
any reason other than serious misconduct, but 
only if — 

(i) the employee resumes employment with 
the Government not later than six 
months from the day on which his 
employment was ended; and 

(ii) payment pursuant to Clause 11 of these 
conditions has not been made; or 

(c) by any absence approved by the employer as 
leave whether with or without pay. 

4. Application for leave without pay in respect of any 
absence must be made before the commencement of the 
absence unless the cause of the absence occurs after the 
employee has left the job, in which case the application 
must be made not later than 14 days after the day on 
which the employee resumes work. 

5. Long service leave shall be taken at a time con- 
venient to the employer but not less than 30 days' notice 
shall be given to each employee of the day on which his 
long service leave is to commence, except in cases where 
the employee and the employer agree to a lesser period of 
notice, or in other exceptional circumstances. 

6. Long service leave must be commenced within six 
months of becoming due unless written permission of the 
employer concerned is obtained for postponement, but 
where the postponement sought is for more than 12 
months, the approval of the Minister for Industrial 
Relations must be obtained. Provided that where an 
employer and an employee have agreed that the leave 
period will be taken in more than one portion the final 
portion of leave must be taken within three years of its 
becoming due, unless the approval of the Minister for 
Industrial Relations has been obtained to extend the 
period. 

7. Any public holiday occurring during an employee's 
absence on long service leave shall be deemed to be a 
portion of the long service leave and extra days in lieu 
thereof shall not be granted. 

8. No employee is to undertake during long service 
leave, without the written approval of the Minister for 
Industrial Relations, any form of employment for hire or 
reward. Contravention of this clause may be followed by 
dismissal. 

9. An employee who has become entitled to long 
service leave in accordance with Clause 1 of these con- 
ditions and whose employment is ended before that leave 
is taken shall be granted payment in lieu of that leave, 
unless he has been dismissed for an offence committed 
prior to the day on which he became entitled to that 
leave. 

10. If an employee who has become entitled to Long 
Service Leave in accordance with Clause 1 of these 
conditions dies before taking that leave, payment in lieu 
of that leave shall be made to that employee's estate 
unless the employee leaves a spouse, children, parent or 
invalid brother or sister dependent on him. In which case 
such payment shall be made to such spouse or other 
dependant. 

11. If the employment of an employee ends before he 
has completed the first or further qualifying periods in 
accordance with Clause 1 of these conditions, payment in 
lieu of long service leave proportionate to his length of 
service shall not be made unless the employee — 

(a) has completed a total of at least three years' 
continuous service and his employment has 
been ended by his employer for reasons other 
than serious misconduct; or 

(b) is not less than 55 years of age and resigns, but 
only if the employee has completed a total of 
not less than 12 months' continuous service 
prior to the day from which the resignation has 
effect; or 

(c) has completed a total of not less than 12 
months' continuous service and his employ- 
ment is ended by his employer on account of 
incapacity due to old age, ill health or the result 
of an accident; or 

(d) has completed a total of not less than three 
years' continuous service and resigns or whose 
services are terminated because of her 
pregnancy after 1 April 1974 and who produces 
at the time of resignation or termination 
certification of such pregnancy and the 
expected date of birth from a legally qualified 
medical practitioner; or 

(e) dies after having served continuously for not 
less than 12 months before his death and leaves 
a spouse, children, parent or invalid brother or 
sister dependent on him in which case the 
payment shall be made to such spouse or other 
dependant; or 

(f) has completed a total of not less than three 
years' continuous service and resigns in order 
to enter an Invitro Fertilisation Programme 
provided she produces written confirmation 
from an appropriate medical authority of the 
dates of involvement in the programme. 

12. (a) Notwithstanding the provisions of subclauses 
(a) and (c) of Clause 11, a worker whose position has 
become redundant and who refuses an offer by the 
employer of reasonable alternative employment or who 
refuses to accept a transfer in accordance with the terms 
of his employment, shall not be entitled to payment in 
lieu of long service leave proportionate to his length of 
service. 

(b) Any dispute as to whether the alternative employ- 
ment offered is reasonable shall be determined by the 
Long Service Leave Appeal Committee. 

13. For the purpose of subclause (c) of Clause 11 a 
medical referee shall, if there is disagreement between the 
employee's doctor and the employer's doctor as to the 
employee's incapacity, be selected from an appropriate 
panel of doctors either by agreement between the 
employer and the employee or, failing agreement, by the 
Minister for Industrial Relations. 
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14. (a) Subject to the provisions of this clause an 
employee shall be paid during long service leave at his 
permanent classified rate of pay. 

(b) Except where otherwise approved by the Minister 
for Industrial Relations the rate of pay of an employee 
shall be deemed to be the total wage applicable to the 
classification which, for the purpose of this clause is, or 
is deemed to be his permanent classification. 

(c) If an employee has been employed in one or more 
positions each of which carries a higher rate than his 
permanent classified rate for a continuous period of 12 
months ending not earlier than two weeks before the day 
on which he commences long service leave or is paid pro 
rata in lieu of leave in accordance with Clause 11 hereof, 
the rate which he has received for the greatest proportion 
of that 12 month period shall, for the purpose of this 
clause, be deemed to be his permanent classified rate. 

(d) Where an employee engaged on construction work 
has had no permanent designation or rate of wage for the 
period of 12 months prior to the commencement of his 
leave, the rate of wage applicable to the work he 
performed for the greatest proportion of that 12 month 
period shall, for the purpose of this clause, be deemed to 
be his permanent classified rate. 

(e) In the case of a pieceworker the permanent 
classified rate shall be deemed to be the ordinary time 
rate of pay payable to an employee engaged on the same 
type of work on a time basis and not on piecework. 

(f) If any variation occurs in the rate of wage 
applicable to an employee during any period when he is 
on long service leave, the employee's pay while he is on 
leave shall be varied accordingly and, if the employee has 
been paid in full for the leave before its commencement 
payment shall be adjusted as soon as practicable after the 
employee resumes work. 

(g) District allowance shall not be paid during long 
service leave unless the family or dependants of the 
employee remain in the district. 

15. (a) A part-time employee shall be paid the pro- 
portion of the amount specified in Clause 14 hereof that 
his ordinary hours bear to the ordinary hours of a full- 
time employee in the same classification. 

(b) If the hours of a part-time employee have varied he 
shall be paid a rate based on the average number of hours 
worked over the full qualifying period. 

(c) A full-time employee, who, during a qualifying 
period has been continuously employed on both full-time 
and part-time employment, may elect to take three 
months' long service leave at a rate determined by the 
proportion of service on a part-time basis to that on a 
full-time basis; or, to take a lesser period than three 
months calculated by converting the part-time service to 
equivalent full-time service; or to work such additional 
time as will effectively make up the part-time service into 
full-time service so that the employee qualifies for three 
months' long service leave at the full-time rate of pay. 

(d) A part-time employee, who, during the qualifying 
period has been continuously employed on both part- 
time and full-time employment, shall be paid at a rate 
determined by the proportion of service on a part-time 
basis to that on a full-time basis. 

(e) The provisions of this clause shall not apply with 
respect to any part-time service for which the employee 
has received additional remuneration to compensate for 
or in lieu of long service leave. 

16. (a) Subject to subclause (c) of this clause where an 
employee was, immediately prior to being engaged, 
employed in the service of the Commonwealth or 
another State of Australia and that employment was 
continuous with this service under Clause 3 of these 
conditions that employee shall be entitled to long service 
leave determined in the following manner: 

(i) Service with the previous employer shall be 
converted into service for the purpose of these 
conditions by calculating the proportion that 
the service with the previous employer bears to 

a full qualifying period in accordance with the 
provisions that applied in the previous employ- 
ment and applying that proportion to a full 
qualifying period in accordance with the pro- 
visions of these conditions. 

(ii) Service with the State necessary to complete a 
qualifying period for an entitlement of long 
service leave shall be calculated in accordance 
with the provisions of these conditions. 

(iii) An employee shall not become entitled to long 
service leave or payment for long service leave 
unless he has completed three years' 
continuous service with the State. 

(iv) Where an employee would but for the pro- 
visions of paragraph (iii) hereof have become 
entitled to long service leave before the 
expiration of three years' continuous service 
with the State, service subsequent to that date 
of entitlement shall count towards the next 
grant of long service leave. 

(b) No employee shall be entitled to the benefit of this 
clause if service with the previous employer was 
terminated for reasons which would entitle that employer 
to dismiss the employee without notice. 

(c) Nothing in these conditions confers on any 
employee previously employed by the Commonwealth or 
another State of Australia any entitlement to a complete 
period of long service leave that accrued prior to the date 
on which the employee was employed by the State. 

(d) Any dispute as to the application of paragraph (i) 
of subclause (a) hereof or whether the employee was 
previously engaged in the service of the Commonwealth 
or another State of Australia shall be determined by the 
Long Service Leave Appeal Committee. 

17. Where an employee, through personal ill health, is 
confined to his place of residence or a hospital for a 
continuous period of 14 days or more during any period 
of long service leave taken after 1 April 1974 and such 
confinement is certified to by a duly qualified medical 
practitioner, such period shall be considered sick leave 
and subject to the provisions of the relevant sick leave 
clause of the award or agreement governing the 
conditions of employment of the employee. 

The period during long service leave for which paid 
sick leave has been approved shall be given as additional 
long service at a time convenient to the employer. 

18. (a) There shall be a long service leave appeal 
committee consisting of the following honorary 
members:— 

(i) Industrial Registrar — Western Australian 
Industrial Relations Commission (Chairman); 

(ii) A representative of the Trades and Labor 
Council of WA (Member); 

(iii) Director, Office of Industrial Relations 
(Member), or an officer nominated by the 
Director to act as his deputy. 

(b) The function of the Committee shall be to hear 
appeals by any wages employee in respect of his long 
service leave entitlement or the rate to be paid during 
long service leave and to deal with any dispute arising out 
of the application of these conditions. 

(c) An appellant may appear in person or may be 
represented by an accredited representative of the Union 
to which he belongs. 

(d) Decisions of the Committee shall be final and 
binding on all parties thereto. 

Dated at Perth this 16th day of December 1985. 

By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L.S.] Senior Commissioner. 
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FULL BENCH — 

Appeals against decision 
of Commission — 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1086 of 1985. 

Between the Australian Workers' Union, West Austra- 
lian Branch, Industrial Union of Workers, Appel- 
lant and Hamersley Iron Pty Limited, Respondent. 

Before the Full Bench. 
His Honour the President D.J. O'Dea, 

Commissioner G.J. Martin, 
and Commissioner J.A. Negus. 
The 18th day of February 1986. 

Mr G. Droppert (of Counsel) on behalf of the 
appellant. 

Mr L.A. Jackson (of Counsel) on behalf of the 
respondent. 

Reasons for Decision. 

THE PRESIDENT: This is an appeal by the Australian 
Workers' Union, West Australian Branch, Industrial 
Union of Workers against a decision whereby the 
Commission (Mr Commissioner Salmon) dismissed an 
application in which it was claimed that a Mr J.C. Nada 
was unfairly dismissed from his employment with 
Hamersley Iron Pty Limited and should be reinstated 
without loss of entitlements. 

Mr Nada worked for the respondent for some 10 years 
and his employment was terminated when he received a 
letter dated 12 November 1985 notifying him of his 
dismissal and advising him that the reason was serious 
misconduct on company premises off the worksite. The 
letter contained the further information that he would be 
paid all entitlements accrued to that date together with 
payment for 40 hours work in lieu of notice. It is not 
suggested that the method of termination is other than 
that provided for under the terms of the appropriate 
award but it seems to have been treated as a matter of 
summary dismissal for misconduct. 

The matter proceeded below on the basis that the 
employer adduced evidence which the Commission 
found preferable to that of the employee who denied that 
he had misconducted himself. The Commission found 
that the employer was justified in dismissing the 
employee in that it was accepted that the evidence 
showed that the employee was capable of threatening 
and abusive language; that his conduct was serious and 
wilful; that there had been adequate warnings to 
employees generally that such behaviour could lead to 
disciplinary action; that the conduct complained of 
constituted technical assault because it encompassed 
threats although provocation was not offered, and that 
previous misbehaviour indicated the probability that the 
conduct complained of will be repeated. 

The facts which emerged and which the Commission 
apparently accepted as sustaining the grounds for 
dismissal may be stated shortly as follows — 

Near the single mens quarters there is a mess pro- 
vided by the employer. It closes for meals at 7.00 
p.m. 

On 4 November 1985 at about 8.30 p.m. Mr Nada 
who was at the time affected by alcohol approached 
Mr Cruickshank, the accommodation officer, and 
asked for a docket to enable him to get a meal after 
hours. On being told this could not be done Mr 
Nada became angry, used bad language and 
declared that he would go to the mess and demand 
the meal. He then went to the mess where he 
behaved aggressively in the presence of kitchen 
staff, he loudly and frequently demanded a meal, he 
used coarse and threatening language, he threw a 

punch at Mr Cruickshank and refused requests by 
those in authority to leave the mess and failed to 
leave the mess until a policeman effected his 
removal. Next morning he threatened Mr 
Cruickshank. The employer had promulgated rules 
relating to conduct indicating that drunken and 
unruly behaviour in the mess would not be tolerated 
at any time and would lead to disciplinary action 
being taken. 

It is well settled that the power of the Commission to 
order reinstatement is one to be exercised only where the 
employer's action is harsh or unjust in relation to that 
employee. [The Undercliffe Nursing Home v. The 
Federated MisceUaneous Workers' Union 65 WAIG385, 
following North West County Council v. Dunn (1971) 
126 CLR 247 at 262; In re Barrett v. Womens Hospital 
Crown Street (1947) AR 565 at 566, 567; Western 
Suburbs District Ambulance Committee v. Tipping 
(1957) AR 273 at 280; In re Loty and Holloway v. 
Australian Workers' Union (1971) AR 95 at 99 and see 
Hospital Employees Union v. Wongan Hills Hospital 59 
WAIG 11.] 

Although this was a case of termination of employ- 
ment in accordance with the provision of the award it is 
obvious that the reason which prompted the dismissal 
was the misconduct which the employer asserted. The 
application required the Commission to assess from the 
evidence the industrial fairness of the decision of the 
employer to dismiss based upon the nature and quality of 
the conduct involved. That task as always was required 
to be performed according to equity good conscience and 
the substantial merits of the case without regard to 
technicalities or legal forms. 

The notice of appeal seeks an order that the decision of 
Mr Commissioner Salmon be set aside and that the 
respondent employer be directed to offer employment to 
the employee on such terms and conditions as would 
apply had he not been dismissed. Of course this Bench 
has no discretion with respect to the matter of dismissal 
unless it be shown that the Commission in the original 
proceedings did not exercise its discretion at all or failed 
to exercise it in accordance with proper principles — see 
Hospital Employees Union v. Wongan Hills Hospital 
supra and House v. The King (1936) 55 CLR 299 at 304. 

The appellant has appealed on a number of grounds 
which claim that the Commission has erred in allowing 
hearsay evidence to be admitted and in the manner in 
which it has apportioned weight to certain aspects of the 
evidence concerning the employee's record of satis- 
factory service on the one hand and past misbehaviour 
on the other. The grounds of appeal also claim that the 
Commission erred in concluding that there was a high 
probability that the employee would repeat his conduct 
on the relevant occasion, and in further concluding that 
what occurred was technically an assault because it 
encompassed threats. I will deal at a later point with a 
further ground of appeal added by amendment. 

The general contention which is made by the appellant 
in respect of the specified grounds is that the 
Commission failed to approach its task in a proper way 
and failed to take into consideration the previous good 
record of the employee and the particular circumstances 
at the time of the alleged misconduct, and that it took 
account of untested and unreliable evidence concerning 
allegations regarding present and prior misconduct. It is 
claimed that in the result the Commission reached a 
harsh decision not supported by proper evidence. 

The general response of the respondent may be 
expressed in the proposition that the Commission's task 
required that the applicant union show that the decision 
of the employer to dismiss the employee was unfair. It 
had not done that and the Commission quite properly 
took account of all the material that was presented, it did 
not believe the denials of the employee, but on the other 
hand was satisfied on the basis of the other evidence 
before it that the dismissal was justified. 
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I am of the opinion that the specific grounds of appeal 
cannot be sustained when one has regard to all the 
evidence which was adduced accepting that the Commis- 
sion has a wide discretion in respect of the matters upon 
which it may inform itself and the way in which it is 
entitled to deal with the material before it without being 
bound by rules of evidence or legal forms. 

I refer to the submission of the appellant that the 
Commission wrongly admitted hearsay evidence. 
Reference was made to evidence given by witnesses called 
by the employer to the effect that they were given 
information by others which information was critical of 
the employee. I do not think it is necessary to refer 
specifically to each of those matters but I will make 
reference to a particular complaint by the appellant that 
the Commission accepted into evidence as an exhibit 
(Exhibit C) a document said to be a written statement 
constituting a report by certain employees in the kitchen 
and the mess concerning the relevant events and made to 
the employer. On the basis that the account of the 
relevant incidents referred to in this statement is accepted 
it discloses that at 8.35 p.m. Mr Nada was in the mess 
where he demanded a meal and used abusive language to 
female staff and others who tried to calm him. Further it 
shows that he threatened to fight the husbands of the 
female staff that he swung a punch at the accommoda- 
tion officer who had been summoned and was trying to 
persuade him to leave. It also shows that Mr Nada used 
abusive language to Mr Corti the township officer who is 
a man in authority who had also been summoned and 
that he refused a request by that person to remove 
himself from the mess. 

The statement was tendered by the company's senior 
engineer who received it in the course of his investiga- 
tions of the matter and acted upon it in deciding to 
dismiss the employee. The statement was admitted into 
evidence despite an objection by the union. I am unable 
to say whether those whose report it purports to be were 
available to give oral evidence. They may not have been 
since we were informed on the hearing of the appeal that 
the original hearing was conducted in Perth and it is 
probable that the employees concerned resided at 
Paraburdoo. 

The appellant submits that although none of the 
hearsay matters were referred to by Mr Commissioner 
Salmon as matters upon which he relied, the fact that 
hearsay evidence was admitted created serious 
uncertainty as to the basis upon which the decision was 
reached. 

In considering the submissions of the appellant I have 
had regard to the whole of the material which was before 
the Commission and no doubt formed the basis for the 
conclusions which were reached. As to the Commission's 
assessment of Mr Nada's conduct there was evidence of a 
direct nature, which related to the employee's abusive 
and threatening conduct in the presence of Mr 
Cruickshank the accommodation officer and Mr Corti 
the town officer. That evidence was accepted by the 
Commission. Mr Nada's version was not. Evidence from 
those two officers generally supports what is said in 
Exhibit C. To this extent the risk that Exhibit C might 
contain unreliable or misleading information because it 
is hearsay and untested is greatly reduced and I do not 
think it has been demonstrated that the Commission has 
in that instance been guided or affected by any 
extraneous or irrelevant material. 

Similar submissions were made regarding the other 
grounds that is it was said to be dangerous to rely on 
untested and sometimes trivial information as to past 
behaviour. It was also put that there were special circum- 
stances which the Commission ignored and that it was 
wrong to conclude that it was probable that the 
misconduct would be repeated and that assault was 
involved. The previous misbehaviour to which the 
Commission alluded concerned incidents perhaps trivial 
in themselves but tending to show an aggressive response 
to authority and rules. The Commission was entitled to 

regard that as relevant to its assessment of the seriousness 
of the conduct which gave rise to Mr Nada's dismissal. 
Whether or not it was correct to draw the conclusions 
complained of it was the assessment that the misconduct 
was serious which was material to the fairness or other- 
wise of the dismissal. 

Generally speaking grounds of appeal which allege 
error concerning the admissibility of evidence or the way 
in which the Commission sees fit to allocate weight to 
aspects of that evidence are generally unlikely to succeed 
where the appeal relates to proceedings in which the 
tribunal is not bound by the rules of evidence and is 
statutorily empowered to inform itself on any matter in 
such a way as it thinks just. 

The matters which the appellant has submitted in this 
case have in my opinion failed to demonstrate that the 
Commission has acted upon a wrong principle or 
mistaken the facts or that it has admitted irrelevant 
considerations or excluded relevant consideration, and 
there is no justification on the grounds I have dealt with 
for this Bench to interfere with the decision reached. 

The appellant added with leave a ground of appeal 
which denied that it was open to find that the essence of 
the employment relationship between the employer and 
employee was destroyed by the misconduct. The test as 
to the connection between misconduct and the working 
relationship is well settled. In my opinion it was clearly 
open for the Commission to find the connection had that 
been necessary and I say that because it is widely 
acknowledged that the proper functioning of the single 
mens quarters and the mess is as intimately linked as 
anything can be with the general relationship of the 
respondent as employer with its employees [see 
Tomlinson v. LMS Railway Co (1944) 1 All ER 537]. 
This approach has been consistently adopted by the 
Commission in the past and rightly so. The union as 
applicant in the proceedings below failed to show that the 
exercise of the employer's right to dismiss was unfair. 
Indeed the Commission found upon the material before 
it that it was fully justified by the events. 

I would dismiss this appeal. 

COMMISSIONER MARTIN: I agree that the appeal 
should be dismissed and have nothing to add. 

COMMISSIONER NEGUS: I also agree and have 
nothing to add. 

THE PRESIDENT: By unanimous decision of the Full 
Bench, the appeal is dismissed and an order will issue 
accordingly. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1086 of 1985. 

Between the Australian Workers' Union, West Austra- 
lian Branch, Industrial Union of Workers, 
Appellant and Hamersley Iron Pty Limited, 
Respondent. 

Before the Full Bench. 
His Honour the President D.J. O'Dea, 

Commissioner G.J. Martin, 
and Commissioner J.A. Negus. 

Order. 
THIS MATTER having come on for hearing before the 
Full Bench on the 4th day of February 1986 and having 
heard Mr G. Droppert (of Counsel) on behalf of the 
appellant and Mr L.A. Jackson (of Counsel) on behalf of 
the respondent and the Full Bench having reserved 
judgment on the matter and judgment being delivered on 
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the 18th day of February 1986 wherein the Full Bench 
unanimously dismissed the appeal and gave reasons 
therefor, it is this day, the 18th day of February 1986 
ordered that the appeal be dismissed. 

By the Full Bench. 

(Sgd.) D.J. O'DEA, 
[L.S.] President. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1051 of 1985. 

Between the Western Australian Carpenters and Joiners, 
Bricklayers and Stoneworkers Industrial Union of 
Workers, Appellant and the United Furniture 
Trades Industrial Union of Workers, WA, 
Respondent. 

Before the Full Bench. 
His Honour the President D.J. O'Dea, 
Senior Commissioner G.G. Halliwell, 

and Commissioner G.L. Fielding. 

Order. 
WHEREAS on the 18th day of February 1986 at the 
hearing before the Full Bench of interlocutory matter 
No. 129 of 1986, Mr G.G. Young on behalf of the 
appellant requested leave of the Full Bench to 
discontinue the appeal; and whereas Mr T.P. Daly on 
behalf of the respondent consented to that course; now 
therefore, it is this day, the 18th day of February 1986, by 
leave of the Full Bench, ordered that the appeal be 
discontinued. 

By the Full Bench. 

(Sgd.) D.J. O'DEA, 
[L.S.] President. 

FULL BENCH — 
Unions — 

Application for registration — 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 789 of 1985. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of an application pursuant to section 53 
of the Act by the Union of Australian College 
Academics, Western Australian Branch, Industrial 
Union of Workers for registration as an organisa- 
tion of employees. 

Before the Full Bench. 
His Honour the President D.J. O'Dea, 

Chief Commissioner B.J. Collier, 
and Commissioner G.L. Fielding. 
The 11th day of February 1986. 

Miss H.M. Leslie (of Counsel) on behalf of the 
applicant. 

Mrs J. Bailey on behalf of an objector the Civil Service 
Association of Western Australia Incorporated. 

Reasons for Decision. 
THE PRESIDENT: This is the unanimous decision of 
the Full Bench in relation to an application by an 
organisation associated for the purpose of protecting or 

furthering the interests of employees, known as the 
Union of Australian College Academics, Western 
Australian Branch, Industrial Union of Workers, for 
registration by authority of the Full Bench pursuant to 
section 53(1) of the Industrial Relations Act 1979. 

The applicant was represented by Counsel instructed 
by the Secretary of the applicant who for the purpose of 
its rules was duly authorised to consent to the modifica- 
tion thereof. 

The applicant consists of over 800 members and we are 
satisfied that it complies with section 53(1) and that in 
respect of the application the requirements of section 55 
and the Industrial Relations Commission Regulations 
1985 have been met. 

The Civil Service Association of Western Australia 
Incorporated gave notice of objection to part of the 
application being that part of rule 5.—Industry, and rule 
6.—Eligibility for Membership which would allow the 
applicant to enrol for membership persons employed in 
the callings:— 

Supervisors 
Senior and Principal Librarians 
and Counsellors 

In order to render rule 5 intelligible and still conveying 
the original intention of the rule it was necessary that the 
words "referred to in Rule 6(1)" be deleted from line six 
and that the description of subrule (2) be removed from 
the last line. The representative of the applicant 
requested rule 5 be registered in the following form and 
there was no objection thereto:— 

5.—Industry. 
The industry in connection with which the Union 

is organised is the industry of persons employed or 
usually employed in Western Australia in or in 
connection with a College of Advanced Education 
or a post compulsory education learning institution 
or institutions, other than universities, in academic 
positions or positions paid on academic salary scales 
in the classifications referred to in Rule 6. 

The Association was represented before us and 
adopted the position that it did not object to registration 
of rule 5 in its amended form though the representative 
was at pains to ensure that certain views which were 
expressed became part of the record. We do not consider 
that it is relevant to the present application that we refer 
to what was said. 

Furthermore the Association did not object to regis- 
tration of rule 6 in an amended form as also requested by 
the representative of the applicant and the Association 
effectively withdrew its Notice of Objection. It appears 
that the objections comprised in the Notice of Objection 
lodged by the Association have been met in relation to 
the amended rule 6. 

The amended rule 6 confines eligibility to persons so 
employed in "academic positions" or in positions paid 
on academic salary scales and limits coverage of Senior 
Librarians to those who were financial members of the 
applicant at 8 October 1985 and of Counsellors provided 
that any such position was in existence as at that date. 

At the conclusion of submissions in support of the 
application we indicated that we had decided that we 
would authorise the Registrar to register the applicant. 

It was then made clear that the Registrar would be 
authorised to register the applicant's rules in the terms as 
modified and requested by its representative. These 
reasons describe shortly the circumstances in which that 
decision was made. 

Order accordingly. 
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BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 789 of 1985. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of an application pursuant to section 53 
of the Act by the Union of Australian College 
Academics, Western Australian Branch, Industrial 
Union of Workers for registration as an 
organisation of employees. 

Before the Full Bench. 
His Honour the President D.J. O'Dea, 

Chief Commissioner B.J. Collier, 
and Commissioner G.L. Fielding. 

Order. 
THIS MATTER having come on for hearing before the 
Full Bench on the 11th day of February 1986 and having 
heard Miss H.M. Leslie (of Counsel) on behalf of the 
applicant and Mrs J. Bailey on behalf of an objector the 
Civil Service Association of Western Australia Incor- 
porated and the Full Bench having found that the 
registration of the new union should be authorised and 
having given reasons for so finding, it is this day, the 11th 
day of February, 1986 ordered that the Registrar register 
the organisation and, pursuant to section 58 of the Act, 
register:— 

The name of the organisation as:— 
Union of Australian College Academics, Western 

Australian Branch, Industrial Union of Workers. 
The rules of the organisation in accordance with the 

document filed in the Registry on the 9th day of October 
1985 subject to the following amendments:— 

(a) Rule 5.—Industry: Delete this rule and insert in 
lieu:— 

5.—Industry. 
The industry in connection with which the Union 

is organised is the industry of persons employed or 
usually employed in Western Australia in or in 
connection with a College of Advanced Education 
or a post compulsory education learning institution 
or institutions, other than universities, in academic 
positions or positions paid on academic salary scales 
in the classifications referred to in Rule 6. 

(b) Rule 6.—Eligibility for Membership: Delete this 
rule and insert in lieu:— 

6.—Eligibility for Membership. 
(1) Membership of the Union shaU consist of and 

be open to an unlimited number of persons 
employed or usually employed full-time, fractional- 
time or part-time in academic positions in the 
following institutions: 

Western Australian College of Advanced 
Education 
Western Australian Institute of Technology 

in the following callings: 

(a) Principal Lecturers, Senior Lecturers (All 
Grades), Lecturers (All Grades), Assistant 
Lecturers, Principal Tutors, Senior 
Tutors, Tutors, Principal Demonstrators, 
Principal Instructors, Senior Instructors, 
Instructors, College Fellows, Institute 
Fellows, Fellows, Supervisors and 

the Union as at 8 October 1985 shall 
remain eligible for membership of the 
Union whilst they continue to occupy their 
present positions, and 

(d) Counsellors provided that any such 
position was in existence as at 8 October 
1985. 

(2) In addition to Rule 6(1), membership of the 
Union shall consist of and be open to such persons 
as-have been elected as paid full-time, fractional or 
part-time officers of the Union who are paid on 
academic salary scales. 

(3) Notwithstanding Rule 6(1), the following 
categories of employee shall be excluded from 
membership of the Union 

(a) Persons who for less than half the time are 
employed, teach awards and courses or 
engage in research and administrative 
duties related to the teaching of awards or 
courses listed in the Yearbook of the 
Australian Council on Awards in 
Advanced Education, provided that 
persons teaching in the Western Australian 
Academy of Performing Arts at the 
Western Australian College of Advanced 
Education, and persons teaching short 
non-award courses in institutions listed in 
Rule 6(1) shall be eligible for membership; 

(b) Directors and their deputies. 
(c) Rule 8.—Exclusion From Membership: Delete the 

reference to "Rule 16(l)(b)" in the last line of subrule (2) 
and insert in lieu "Rule 15(l)(b)". 

(d) Rule 35.—Industrial Representatives: Delete the 
first word "The" of subrule (1) and insert in lieu "For 
the". 

The address of the office where the business of the 
organisation is conducted as:— 

150-152 Adelaide Terrace, Perth, 6000 

By the Full Bench. 

(Sgd.) D.J. O'DEA, 
[L.S.] President. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

I, the undersigned Registrar, hereby give notice that 
pursuant to Order No. 789 of 1985 given to me by the 
Full Bench on 11 February 1986, I have this day 
registered a new organisation with the name the "Union 
of Australian College Academics, Western Australian 
Branch, Industrial Union of Workers". 

Dated at Perth this 11th day of February 1986. 

K. SCAPIN, 
Registrar. 

(b) Directors of Schools, Directors of Depart- 
ments, Head of Programmes, Chairper- 
sons of Departments, Heads of Depart- 
ment, Heads of Schools, Deputy Heads of 
Schools, Heads of Courses and Planning 
Associate Directors, Deans, Sub-Deans 
and Associate Deans, and 

(c) Principal Librarians, provided that those 
persons who were employed as Senior 
Librarians and were financial members of 



326 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 66 W.A.I.G. 

FULL BENCH — 
Procedural directions 

and orders — 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 129 of 1986. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of an application by the United Furniture 
Trades Industrial Union of Workers, WA for an 
order for dismissal of Appeal No. 1051 of 1985 
brought by the Western Australian Carpenters and 
Joiners, Bricklayers and Stoneworkers Industrial 
Union of Workers. 

Before the Full Bench. 
His Honour the President D.J. O'Dea, 
Senior Commissioner G.G. Halliwell, 

and Commissioner G.L. Fielding. 

Order. 
WHEREAS this matter came on for hearing before the 
Full Bench on the 18th day of February 1986; and 
whereas at such hearing Mr T.P. Daly on behalf of the 
applicant requested leave of the Full Bench to withdraw 
the application; and whereas Mr G.G. Young on behalf 
of the respondent consented to that course; now there- 
fore, it is this day, the 18th day of February 1986, by 
leave of the Full Bench, ordered that the application be 
withdrawn. 

By the Full Bench. 

(Sgd.) D.J. O'DEA, 
[L.S.] President. 

PRESIDENT — 

Matters dealt with — 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 98 of 1986. 

Between West Australian Newspapers Ltd, Applicant 
and Electrical Trades Union of Workers of 
Australia (Western Australian Branch), Perth, 
Respondent. 

Before His Honour the President D.J. O'Dea. 
The 17th day of February 1986. 

Mr C.D. Stanley on behalf of the applicant. 
Mr L.J. Benfell on behalf of the respondent. 

Reasons for Decision. 
(Given extemporaneously.) 

THE PRESIDENT: This is an application pursuant to 
section 49 (11) of the Industrial Relations Act 1979 for an 
order that the operation of part of the decision of the 
Commission in matter No. A17 of 1985 be stayed 
pending the hearing and determination of Appeal No. 96 
of 1986. The applicant is West Australian Newspapers 
Ltd. It has appealed against the part of the decision 
which resulted in the granting of an electrical licence 
allowance to electricians in its employ. The respondent to 
the appeal is the Electrical Trades Union of Workers of 
Australia (Western Australian Branch), Perth. The 
appeal has been set down for hearing on 19 March 1986. 

The grounds set out in the notice of appeal claim that 
the Commission erred in not finding that a claim brought 
by the respondent for an electrical licence allowance for 
employees of the applicant was in breach of indexation 
principles for a variety of reasons which are stipulated in 
the grounds. 

It is also claimed that the Commission erred by 
disturbing a long-standing nexus and wage rate 
relativities and by using a basis of wage comparison not 
previously adopted which is said in the circumstances to 
be wrong in principle. 

Consistent with the approach which has been adopted 
in applications of this kind, in order that a stay be 
granted it is necessary that there be shown to be a serious 
question to be tried in the appeal and that the balance of 
convenience lies in favour of granting a stay. [See Mt 
Newman Mining Pty Limited v. The Association of 
Draughting, Supervisory and Technical Employees, 
Western Australian Branch, 65 WAIG 2052 following 
tests which were approved in Australian Coarse Grain 
Pool Limited v. Barley Marketing Board (1982) 57 ALJR 
425 and other cases referred to therein.] 

The application is supported by grounds which 
purport to raise that there is a serious question to be tried 
and sets out to justify the maintenance of the status quo. 

It is difficult not to see that there is a serious issue to be 
tried, having regard for the content of the grounds of 
appeal, and I will accept that to be the case. 

The second of the tests to which I refer requires me to 
determine in a disputed case, in any event, that the injury 
or inconvenience which the applicant would suffer out- 
weighs or is outweighed by injury or inconvenience 
which the respondent through the beneficiaries of the 
decision would suffer if the stay is granted. The 
respondent to the appeal, and to the application, was 
directed to respond to the grounds of the application for 
stay; it has not done so but has chosen to appear and 
indicate that there is expressly no objection to the making 
of an order in the terms sought. Reference has been made 
to the date from which it is intended, according to the 
decision, the decision would operate — that being a date 
in July 1985. 

It does appear on the face of it that this is a case where 
the status quo should be maintained. There being no 
objection, and the respondent positively indicating no 
objection to the application, I propose that the applica- 
tion be granted and that there be an order that the 
operation of that part of the decision appealed against be 
wholly stayed pending the hearing and determination of 
the appeal. There will be an order in those terms. 

Order accordingly. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 98 of 1986. 

Between West Australian Newspapers Ltd, Applicant 
and Electrical Trades Union of Workers of 
Australia (Western Australian Branch), Perth, 
Respondent. 

Before His Honour the President D.J. O'Dea. 

Order. 
THIS MATTER having come on for hearing before me 
on the 17th day of February 1986 and having heard Mr 
C.D. Stanley on behalf of the applicant and Mr L.J. 
Benfell on behalf of the respondent and judgment being 
delivered on the said 17th day of February 1986 wherein I 
found that the application should be granted, and gave 
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reasons therefor, it is this day the 17th day of February 
1986 ordered and directed that the operation of that part 
of the decision of the Commission given on the 17th day 
of January 1986 in matter No. A17 of 1985 relating to an 
electrical licence allowance for electricians employed by 
the applicant be stayed pending the hearing and deter- 
mination of appeal No. 96 of 1986. 

(Sgd.) D.J. O'DEA, 
[L.S.] President. 

FULL BENCH ■— 
Ceremonial address — 

A SPECIAL SITTING 
OF THE FULL BENCH. 

Presentation of Commissions by 
Chief Commissioner B.J. Collier 

and Senior Commissioner G.G. HaUiwell 
and Speeches of Welcome to 

Mr Commissioner W.S. Coleman. 
Wednesday 12 February 1986. 

PRESIDENT: On the recent retirement of the former 
Chief Commissioner, Bruce Collier was appointed to 
that position and Gary HaUiwell was appointed to the 
position of Senior Commissioner. These appointments 
constituted due recognition of the high level of their 
respective experience in industrial relations. 

Furthermore, in the case of Chief Commissioner 
Collier, it was a recognition of his demonstrated aptitude 
and ability to carry out the arduous task of maintaining 
the overall level of the commission's effectiveness. 

This occasion affords an opportunity to formally 
record and welcome those appointments and that of Mr 
Commissioner Coleman, who presents his commission 
today. Mr Coleman is a replacement for one of two 
vacancies which occurred as a result of the retirement to 
which I have referred, on which occasion two 
experienced and able men left the service of the 
commission. It is most encouraging to the other membres 
of the commission that he brings to the position a good 
deal of previous experience at various levels of industrial 
relations. I, on behalf of the commission as an institution 
congratulate each of these gentlemen on their appoint- 
ments and I wish them success in their new 
responsibilities. 

Yes, Mr Brown? 

MR BROWN: If it please the commission, I would like to 
join the others at the table in congratulating Mr Chief 
Commissioner Collier, Mr Senior Commissioner 
HaUiwell and Mr Commissioner Coleman on their 
appointments to the commission. 

I have spoken in other forums about the need for the 
Government, in exercising its discretion as to whom to 
appoint to the positions of responsibility in the 
commission, to exercise that discretion extremely 
carefully because indeed the quality of the commission is 
not there by virtue of legislation. It is there by virtue of 
the people who are charged with the responsibility of 
carrying out the requirements of the Act under which 
they serve. I must say, whilst I congratulate each member 
of the commission on his appointment, I likewise 
congratulate the Government in exercising its discretion 
judiciously and carefully. 

The commission, as we recognised late last year, is now 
going to be faced with a difficult task and the difficult 
task is twofold. Firstly, a wealth of experience has 
disappeared from the commission and that will require a 
stewardship by the new Chief Commissioner and Senior 
Commissioner in the way it requires a great deal of 
expertise and careful handling. I have no doubt at all in 
believing that the capacity shown by Commissioners 
Collier and HaUiwell in the handling of their respective 
positions in the commission will ensure that the steward- 
ship which the community in Western Australia expects 
of the Industrial Relations Commission will continue. 

For Mr Commissioner Coleman, I wish to congratu- 
late him particularly on his appointment to the commis- 
sion. I believe, as recognised by the President, that he 
brings to the commission a wealth of experience in the 
public and private sector and brings to the commission 
an objective view, and one which I believe will reward not 
only those who appear before him but also the 
commission as a whole. 

In conclusion, I congratulate the three members of the 
commission, and wish them all the best in future years. 

PRESIDENT: Mr Sharkey? 

MR SHARKEY: If it please the commission, I have been 
asked by the President of the Law Society to express the 
best wishes of the president and members to the three 
commissioners mentioned today. I think I ought to say, 
shortly, that these three appointments are greeted with a 
great deal of welcome, and I will briefly express the 
reasons for those sentiments now. 

I might preface it by saying that my own association 
with the commission in various forms goes back to 1972. 
I think Mr Chief Commissioner Collier was appointed in 
1971.1 say only, in relation to myself, that I am therefore 
something of an old survivor. 

Mr Chief Commissioner, your appointment is much 
welcomed. You, sir, have gained a much deserved repu- 
tation in industrial relations for being a forthright 
person, with a feeling for people, with which all human 
relations are concerned. You will bridle, no doubt, when 
I say that you also have given strong evidence of having a 
formidable intellect, but I nonetheless make that 
comment, and I make it with a great deal of sincerity and 
conviction. 

I also add something that perhaps is not so apparent 
now as it once was — that one of your attributes is a great 
deal of experience in matters of administration, which 
you acquired when you were a famous secretary of the 
Civil Service Association. 

Sir, your appointment is much welcomed and we wish 
you well. 

Mr Senior Commissioner HaUiwell, you have made a 
significant contribution to industrial relations, both 
before your appointment to the commission and subse- 
quently. You, I think, could be described as astute but 
patient, and with a remarkable facility for going to the 
heart of a dispute. You have, of course, over more recent 
years, demonstrated that in very broad terms indeed. I 
perhaps will embarrass you by saying, when you were 
appointed you were a much younger man than you are 
now — speaking as a young man — and that it may not 
have been recognised — because, as a race, I would 
suggest people are less likely to recognise the young — 
the contribution you made in those early years, of which 
I have somewhat close knowledge. I would think that, in 
the course of making these remarks, welcoming your 
appointment as Senior Commissioner, I should place on 
record that fact. 

Sir, your appointment is most welcome and we wish 
you well. 

Mr Commissioner Coleman, I preface my remarks by 
saying that my own experience — and I think the 
experience of everyone at the bar table in this jurisdiction 
— is that you will be welcomed, encouraged and 
supported. Indeed, like any human community, we have 
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our moments, but that has been my general experience of 
the tenor of this jurisdiction. You are a person with sub- 
stantial experience in the field as an industrial officer, 
and in the government field — and, indeed, in the field of 
administration with an important public body, the 
AM A. In that you have gained a wide public and 
industrial experience and you are far more than 
adequately qualified for the position to which you have 
now been appointed. I also, on behalf of the society, 
wish you well and say to you that you will receive, as is 
the duty of counsel appearing before you, the proper 
deference and support of counsel. Thank you, sir. 

PRESIDENT: Mr Lambert? 

MR LAMBERT: Mr President, on behalf of the Con- 
federation of Western Australian Industry, its officers 
and members, may I extend our warmest congratulations 
to you, Mr Chief Commissioner Collier, Mr Senior 
Commissioner Halliwell and Mr Commissioner 
Coleman. 

I have, in relation to existing appointments, already 
extended our best wishes in private and I would now 
confirm that most earnestly and warmly in public. We, 
indeed, look forward to the leadership which you two 
gentlemen, we are confident, are going to bring to 
industrial relations. 

Mr Commissioner Coleman comes to this tribunal 
with a unique background. Indeed, I was listening to a 
somewhat acrimonious debate the other day amongst my 
colleagues and the discussion was going along the lines as 
to whether Mr Commissioner Coleman came from the 
government sector or from the union movement. The 
idea which seemed to be coming forward was that one 
could well argue that he comes from what is probably the 
most powerful union in Australia. I have no wish to 
comment on that, other than to present it. 

The other aspect of that background which I think will 
be of considerable value to you is that it is a profession 
which makes almost a fetish of listening to other opinion, 
to referring elsewhere for advice, for testing in various 
ways. I think that will stand you in good stead. 

There is also another comparison which is of equal 
weight and that is, in that particular area as in this, the 
end result is that the community pays. We welcome you 
to the commission and we look forward to the contribu- 
tion which we are confident you, too, will make to 
industrial relations in Western Australia. Thank you, Mr 
President. 

PRESIDENT: Mr Pilgrim? 

MR PILGRIM: May it please you, Mr President and Mr 
Commissioners, the Australian Mines and Metals 
Association is honoured to be here today to celebrate the 
elevation of you, Mr Chief Commissioner, and you, Mr 
Senior Commissioner. We are particularly delighted to 
welcome Mr Commissioner Coleman to this bench. For 
myself personally, it gives me a great deal of pleasure to 
congratulate you, Mr Chief Commissioner and you, Mr 
Senior Commissioner because of the close association 
which you both have had, in particular, with the mining 
industry. I have appeared before you both for well and 
truly more than a decade in places all over this state; I 
might say, in most unlikely places. To that end, we are 
confident that you will both bring to very onerous offices 
all the strength, expertise and wisdom that is necessary 
for those positions. 

We welcome you, Mr Commissioner Coleman. We 
note that your appointment brings a new breadth of 
experience to this bench and breadth and depth are what 
a tribunal really needs. We have confidence in your 
ability. We have confidence in your bringing to the 
exercise of your function integrity and fairness, which is 
necessary. May we assure you, sir, of the co-operation of 
Australian Mines and Metals Association and the 
deference due to your office when we appear before you. 
May it please you. 

PRESIDENT: Mr Bowler? 

MR BOWLER: Thank you, Mr President. Mr Chief 
Commissioner and Mr Senior Commissioner, I have 
much pleasure in appearing today on behalf of the Civil 
Service Association in extending congratulations and a 
welcome to Mr Commissioner Coleman on his appoint- 
ment. I would like publicly to join others this morning in, 
on behalf of the CSA, congratulating Mr Chief Commis- 
sioner Collier and Mr Senior Commissioner Halliwell on 
their elevation within the commission. 

Mr Coleman has been well-known to my association 
for many years. In fact our association with him goes 
back to the early 1960s when, if I dare say so, he was a 
base grade clerk in the Public Works Department. Of 
course he was at that time and continued to be, up until 
his resignation from the Public Service, a member of the 
Civil Service Association. Our closest association with 
him, however, was during his appointment on the Public 
Service Board when he rose from the position of 
Industrial Officer to Senior Industrial Officer with that 
organisation. We had a fair bit to do, of course, with Mr 
Coleman at that time, albeit mainly in an adversary 
situation. We always found Mr Coleman to be a person 
of the highest integrity. He was a very worthy opponent, 
of course, and gained during that period of time a 
reputation as a very well-respected and highly-qualified 
industrial officer. We always found Mr Coleman to be 
extremely approachable. He was a very friendly person 
and he was always very willing to help people as often as 
he could — qualities I am sure which will put him in good 
stead for his appointment to this commission. 

When Mr Coleman resigned from the Public Service 
and was appointed as secretary of the AMA, my 
association continued to have a fair bit to do with Mr 
Coleman in that capacity. We had a lot of mutual 
interests, let us say, and we combined fairly effectively 
on a number of occasions to achieve satisfactory results. 
We have also found in our dealings with Mr Coleman 
over the years that he has a very keen sense of humour 
and I am sure this will also be needed in his new role with 
this commission. 

In concluding, I congratulate Mr Coleman and wish 
him well for the future. 

PRESIDENT: Yes, Mr McKenna? 

MR McKENNA: Thank you, Mr President. If it please 
the commission, there is an old and honoured saying 
whenever there are substantial changes occurring in 
organisations or institutions that the old order changes 
giving place to the new, which usually means in most 
peoples minds that we are looking at a fairly radically 
different sort of animal. On this occasion when we 
follow through the second round of probably the most 
substantial changes in the membership of this commis- 
sion since it was established, I venture on behalf of 
myself and my colleagues on the Public Service Board to 
proffer the view that we will not see anything very radical 
in the way in which this commission will continue its 
affairs as compared to the past. 

We are welcoming this morning two senior appoint- 
ments, two very respected gentlemen who have 
admirably discharged the functions of their office in 
earlier appointments to this commission. They are 
gentlemen whom we have come to know well, to respect 
for their abilities and the way in which they go about 
their business. Like other members of the commission 
they have contributed very considerably to the high 
reputation which this commission has right around 
Australia. From our point of view we are very pleased to 
see the recognition of their efforts and their elevation to 
more senior positions within the commission. 

It goes without saying also that we are quite pleased, 
again on a personal basis because, even though member- 
ship of the commission has expanded over the years, it is 



66 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 329 

amazing, whenever there are changes, how often one 
finds that the appointments are of friends, acquain- 
tances, working colleagues, either of recent or longer 
past experience. We got to know them in other 
capacities, and we are not in the least surprised at the way 
in which they have performed here. 

My colleagues have reminded me — because I was not 
with the board at the time — that when Mr Collier first 
came to the Civil Service Association he did cause a 
certain amount of stir and concern, because he brought 
to his role an approach which had been uncommon in the 
staid circles of the Public Service and its industrial 
relations up until then. I think it took some of my 
colleagues a little while to get used to this more vigorous 
hurly-burly sort of approach that he had imported from 
across the border. 

I think it is a tribute to his adaptability, under 
persistence on our side, that he fairly soon seemed to 
modify his approach a little bit. He was still a very 
worthy opponent, a very worthy advocate, and since he 
came to this commission, somebody whose abilities and 
intellect we very much respect. 

Mr Commissioner Coleman. We do very much 
welcome you to this bench. I find myself in a slightly 
unusual position — it is not often one is in the privileged 
position of welcoming to a new appointment, such as Mr 
Coleman takes up this morning, somebody who a very 
few years ago was on the other side of the bench, as it 
were, proferring one advice and, with occasional 
reluctance but nevertheless willingness, accepting a brief 
to go forth into the commission and do battle, in a 
direction that he perhaps was not entirely inclined to 
think was the wisest, but he did as was required. It is not 
all that long ago since Mr Coleman was — as Mr Bowler 
has mentioned — a senior industrial advocate, when the 
Public Service Board had that somewhat thankless task 
of being responsible for the whole of the government's 
industrial relations. I do not know whether he found it 
more difficult dealing with the range of matters he had 
to, or dealing with commissioners who did not seem to 
know too much about all that range of matters, and he 
might have been regarded as specialist in Public Service, 
but not knowing too much about doctors and printers 
and various other sorts of people we got him mixed up 
with. 

We have no doubt that he will continue, in his new 
role, to bring to the task those attributes he displayed in 
those days, of a dedication, a thoroughness in looking at 
all the facts, an openness of mind to take on board all the 
facts — even though sometimes they were of an opposing 
nature — to reach some sort of fair conclusion in the 
advice he was proffering us, and a willingness to go forth 
and do whatever had to be done. 

We are quite convinced that, in Mr Coleman's 
appointment, the high standard of this commission, will 
be carried on and we look forward to the contribution he 
will make, together with the new chief and senior 
commissioners, to maintaining the integrity and respect 
of the commission and the good relationships between 
the bench, the employer and the worker. 

PRESIDENT: Dr Watson? 

DR WATSON: Thank you, Mr President. 
If it please the commission, may I, on behalf of the 

Australian Medical Association and the profession in 
Western Australia, extend our congratulations to you, 
Mr Chief Commissioner Collier, to Senior 
Commissioner Halliwell and to Mr Commissioner 
Coleman. 

It has already been alluded to — the unusual nature of 
today's gathering. To the best of my knowledge, this is 
only the second time the Australian Medical Association 
has appeared before the commission. It has already been 
suggested that Mr Commissioner Coleman comes from 
the most powerful union in Australia, but if that be the 
case I am sure he would agree with me that there are 

18 000 individual unions within that union. I can assure 
the commission that no-one could come to this appoint- 
ment with such a background of extraordinary and 
difficult relations within an organisation. I can also make 
it quite clear, I am sure, that the profession in Western 
Australia approaches this appointment with some mixed 
feelings. We are undoubtedly losing from our organisa- 
tion a most extraordinarily competent man. He has been 
recognised for his integrity, his extraordinary grasp of 
detail and his ability to see all sides of very complex 
questions but to cut to the heart of an issue and see a way 
out of a problem. There is no doubt in my mind that he 
will bring those traits to this office that he now takes up, 
and this state will be the better for it. 

I will go further and say that he is recognised not j ust in 
this state but throughout the association in Australia for 
those qualities and I think, in that sense, this also makes 
his appointment very unusual. It would be my view, as 
one of the new people in this room rather than some of 
the old hands of years past, that it is not particularly 
likely that the affairs of this commission would be so 
widely recognised across Australia in the appointment of 
a new commissioner. We certainly wish Mr Chief 
Commissioner Collier and Mr Senior Commissioner 
Halliwell all the very best for their appointments and to 
Mr Commissioner Coleman we particularly extend our 
congratulations on his appointment. 

PRESIDENT: Thank you all, gentlemen. Mr Chief 
Commissioner, you may wish to respond? 

COLLIER CC: Your Honour and gentlemen, I thank 
you for the generosity of your remarks this morning and 
appreciate in particular that so many of you have 
intruded upon your heavy commitments to be here. I can 
assure you, Mr McKenna, that I shall do no stirring. 

I have no intention of boring you with a resume of the 
heavy responsibilities that vest in a member of this 
commission. Those of you who practise here regularly 
are well aware of them. It is my belief that industrial 
relations in this nation are about to enter a new era. I do 
not mean that by the appointment of myself, Mr Senior 
Commissioner Halliwell and Mr Commissioner 
Coleman. The production of the Hancock Report, the 
different postures being taken by leading participants in 
the industrial relations arena and changes of personnel 
on industrial benches in the nation will combine, in my 
view, to make the next few years a real challenge for us 
all. I trust that my contribution will be a positive and 
fruitful one. 

In the past 20 months, this commission has lost the 
services of Don Court, Eric Kelly and Grant Johnson, 
some 53 years of experience in industrial relations. That 
is in the last 20 months. Those with the responsibility of 
ensuring that the Industrial Relations Act functions 
efficiently must realise that such a loss can only be 
mitigated by the best possible replacement appointments 
to this bench. 

This leads me to say how delighted I am to formally 
welcome Mr Commissioner Coleman this morning. I am 
riot only delighted, but I am relieved. Bill Coleman has a 
first-class record of achievement in every job he has 
undertaken to date. His keen mind and capacity for work 
make him an excellent acquisition in every way, and my 
colleagues and I wish you, Bill, all the very best for the 
future. 

Finally, might I also extend to my colleague, Mr Senior 
Commissioner Halliwell, my pleasure at his elevation. I 
look forward to a continuation of the relationship which 
we presently enjoy. Thank you. 

PRESIDENT: Mr Senior Commissioner? 

HALLIWELL SC: I sincerely thank all at the bar table 
for their very kind remarks and good wishes on my 
appointment to Senior Commissioner. I hope to 
continue to carry out the responsibilities of that office as 
required by section 26 of the Act and additionally, as the 
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Senior Commissioner in the commission is the first 
lieutenant to Mr Chief Commissioner, I place on record 
that Mr Chief Commissioner Collier has my total loyalty 
and support in running the day-to-day operations of the 
commission. Thank you all very much. 

PRESIDENT: Mr Commissioner Coleman? 

COLEMAN C: Your Honour, gentlemen, I am grateful 
for the expressions of welcome and best wishes that have 
been extended to me this morning, and for the 
attendance of my family, my friends and colleagues. I 
appreciate the trust and respect that the commission has 
secured in this community over many years and, in 
particular, with the parties engaged in the cut and thrust 
of industrial relationships. I am proud to serve on the 
commission, particularly under Mr Chief Commissioner 
Collier and Mr Senior Commissioner Halliwell, both of 
whom I have known for many years. 

I am committed to assist, to the best of my ability, in 
promoting goodwill in industry in Western Australia. 
Thank you. 

PRESIDENT: Thank you all for attending. This 
morning's special sitting is now adjourned. 

AWARDS/AGREEMENTS — 
Application for — 

ENGINEERING AND ELECTRICAL TRADES 
(West Australian Newspapers Limited). 

Award No. A17 of 1985. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. A17 of 1985. 

Between Electrical Trade Union of Workers of Australia 
(WA Branch) and Others, Applicants and West 
Australian Newspapers Limited, Respondent. 

A ward. 
HAVING heard Mr L. Benfell on behalf of the 
Applicant Union and Mr C. Stanley on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby makes the following Award — 

1.—Title. 
This Award shall be known as the "Engineering and 

Electrical Trades (West Australian Newspapers Limited) 
Award 1985". 

2. —Arrangement. 
1. Title. 
2. Arrangement. 
3. Area and Scope. 
4. Term. 
5. Definitions. 
6. Contract of Service. 
7. Apprentices. 
8. Hours of Duty. 
9. Shift Work Penalties. 
10. Overtime. 
11. Higher Duties. 
12. Annual Leave. 
13. Holidays. 
14. Sick Leave. 
15. Make Up Pay on Workers' Compensation. 

16. Bereavement Leave. 
17. Jury Service. 
18. Payment of Wages. 
19. Special Rates and Provisions. 
20. Representatives Interviewing Employees. 
21. Shop Stewards. 
22. Trade Union Training. 
23. Maternity Leave. 
24. Long Service Leave. 
25. Liberty to Apply. 

First Schedule — Wages. 
Second Schedule — Parties to Order. 

3.—Area and Scope. 
This Award shall apply to employees of West 

Australian Newspapers Limited engaged in engineering 
or electrical maintenance, installation or construction 
work in the State of Western Australia. 

4.—Term. 
This Award shall be for a term of three years as from 

the beginning of the first pay period commencing on or 
after the 15th day of July 1985 except where otherwise 
provided in this Award. 

5.—Definitions. 
In this Award unless the contrary intention appears — 
(1) "Commission" shall mean the Western Australian 

Industrial Relations Commission. 
(2) "Leading Hand" shall mean an employee who is 

placed in charge of no less than three other employees. 
(3) "Electrical Fitter" means an employee engaged in 

making, repairing, altering, assembling, testing, 
winding, or wiring electrical machines, instruments, 
meters, or other apparatus, other than wires leading 
thereto, but an employee shall not be deemed to be an 
electrical fitter — 

(a) solely by reason of the fact that this work 
consists of placing electrodes in "Neon" tubes 
sealed by him; or 

(b) if he is employed as a meter tester. 
(4) "Electrical Installer" means an employee engaged 

in the instaUation of electric lighting, electric meters, 
bells, telephones or motors and apparatus used in 
connection therewith and includes a worker engaged in 
running, repairing or testing of conductors used for 
lighting, heating or power purposes but does not include 
an employee who is a linesman or a meter fixer. 

(5) "Trades Assistant" shall mean an employee, other 
than a tradesman or apprentice, who assists a tradesman 
in the carrying out of his/her duties. 

(6) "Electrician (Special Class)" shall mean, subject 
to paragraph (c) of this subclause an electrical fitter or 
electrical installer who — 

(a) (i) has satisfactorily completed a pre- 
scribed post trade course in industrial 
electronics; or 

(ii) has, whether through practical 
experience or otherwise, achieved a 
standard of knowledge comparable to 
that which would be achieved under 
subparagraph (i) of this paragraph; 

(b) (i) is engaged on work on or in connection 
with complicated intricate circuitry, 
which work requires for its performance 
the standard of knowledge referred to in 
paragraph (a) of this subclause; and 

(ii) is able, where necessary and practicable, 
to perform such work without 
supervision and to examine, diagnose 
and modify systems comprising inter- 
connected circuits, 
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but does not include such an employee unless the work 
on which he/she is engaged requires for its performance 
knowledge in excess of that gained by the satisfactory 
completion of the appropriate Technical College Trade 
Course. 

(c) For the purpose of this award an employee shall 
be deemed to be an Electrician (Special Class) 
only for the time during which he/she meets the 
foregoing conditions, unless — 

(i) that time exceeds 16 hours per week; or 
(ii) in the opinion of the employer or, in the 

event of disagreement, in the opinion of 
the Board of Reference that time is 
likely during the course of his employ- 
ment to exceed 16 hours per week on 
average, 

in which case he/she shall be classified as Electrician 
(Special Clas) for as long as his/her employment 
continues on either of those bases. 

(d) In the event of disagreement about the imple- 
mentation of this Electrician (Special Class) 
provision, a Board of Reference shall 
determine the matter. 

(e) For the purpose of this definition the following 
courses are deemed to be prescribed post trade 
courses in industrial electronics — 

(i) Post Trade Industrial Electronics 
Course of the NSW Department of 
Technical Education. 

(ii) The Industrial Electronics Course 
(Grades 1 and 2) as approved by the 
Education Department of Victoria. 

(iii) The Industrial Electronics Course of the 
South Australian School of Electrical 
Technology. 

(iv) Industrial Electronics (Course "C") of 
Department of Education, Queensland. 

(v) The Industrial Electronics of the 
Technical Education Department of 
Tasmania. 

(vi) The Certificate in Industrial Electronics 
of the Technical Education Division of 
the Education Department of Western 
Australia. 

(7) "Industrial Electronic Tradesman" shall mean an 
adult employee working at a level beyond that of 
electrician special class and who is mainly engaged in 
applying his knowledge and skills to the tasks of 
installing, repairing, maintaining, servicing, modifying, 
commissioning, testing, fault finding and diagnosing of 
various forms of machinery and equipment which are 
electronically controlled by complex digital circuitry. 
The application of this skill and principles of the systems 
and equipment on which the tradesman is required to 
carry out his tasks. 

To be classified as an industrial electronic tradesman, 
a tradesman must be capable of — 

(a) Maintaining and repairing multi-function 
printed circuitry using circuit diagrams and test 
equipment. 

(b) Working under minimum supervision and 
technical guidance. 

(c) Providing technical guidance within the scope 
of the work described in the definition. 

(d) Preparing reports of a technical nature on 
specific tasks or assignments as directed and 
within the scope of the work described in this 
definition. 

(8) "The employer" shall mean West Australian 
Newspapers Limited. 

(9) "Monday to Friday" shall mean 12 midnight 
Sunday to 12 midnight Friday of the same week. 
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(10) "Saturday" shall mean 12 midnight Friday to 12 
midnight Saturday (the following day). 

(11) "Sunday" shall mean 12 midnight Saturday to 12 
midnight Sunday (the following day). 

(12) "Union" shall mean the Electrical Trades Union 
of Workers (Western Australian Branch), Perth, the 
Amalgamated Metal Workers and Shipwrights Union of 
Western Australia and the Australasian Society of 
Engineers, Moulders and Foundry Workers Industrial 
Union of Workers, Western Australian Branch. 

6.—Contract of Service. 
(1) A contract of service to which this award applies 

may be terminated in accordance with the provisions of 
this clause and not otherwise but does not operate so as 
to prevent any party to a contract from giving a greater 
period of notice than is hereinafter prescribed nor to 
affect the employer's right to dismiss an employee 
without notice for misconduct and an employee so 
dismissed shall be paid wages for the time worked up to 
the time of dismissal only. 

(2) Subject to the provisions of this clause, a party to a 
contract of service may, on any day give to the other 
party the appropriate period of notice of termination of 
the contract prescribed in subclause (5) of this clause and 
the contract terminates when that period expires. 

(3) In lieu of giving the notice referred to in subclause 
(2) of this clause an employer may pay the employee 
concerned his ordinary wages for the period of notice to 
which he would otherwise be entitled. 

(4) (a) Where an employee leaves his employment — 
(i) without giving the notice referred to in 

subclause (2) of this clause; or 
(ii) having given such notice, before the notice 

expires, 
he forfeits his entitlement to any moneys owing to him 
under this award except to the extent that those moneys 
exceed his ordinary wages for the period of notice which 
should have been given. 

(b) In a case to which paragraph (a) of this subclause 
applies — 

(i) the contract of service shall, for the purposes of 
this award, be deemed to have terminated at the 
time of which the employee was last ready, 
willing and available for work during ordinary 
working hours under the contract; and 

(ii) the provisions of subclause (2) of this clause 
shall be deemed to have been complied with if 
the employee pays to the employer, whether by 
forfeiture or otherwise, an amount equivalent 
to the employee's ordinary wages for the period 
of notice which should have been given. 

(5) The period of notice referred to in subclause (2) of 
' this clause is — 

(a) in the case of a casual employee, one hour; 
(b) in any other case — 

(i) during the first month of employment 
under the contract, one day; and 

(ii) after the first month of such employ- 
ment, one week. 

(6) (a) On the first day of engagement an employee 
shall be notified by the employer or by the employer's 
representative whether the duration of his employment is 
expected to exceed one month and, if he is hired as a 
casual employee, he shall be advised accordingly. 

(b) An employee shall, for the purposes of this award, 
be deemed to be a casual employee — 

(i) if the expected duration of the employment is 
less than one month; or 

(ii) if the notification referred to in paragraph (a) 
of this subclause is not given and the employee 
is dismissed through no fault of his own within 
one month of commencing employment. 
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(7) The employer shall be under no obligation to pay 
for any day not worked upon which the employee is 
required to present himself for duty, except when such 
absence from duty is due to illness and comes within the 
provisions of Clause 14.—Sick Leave of this Award, or 
such absence is on account of holidays to which the 
employee is entitled under the provisions of this Award. 

(8) (a) The employer is entitled to deduct payment for 
any day upon which an employee (including an 
apprentice) cannot be usefully employed because of a 
strike by any of the unions party to this Award, or by any 
other association or union. 

(b) The provisions of paragraph (a) of this subclause 
also apply where the employee cannot be usefully 
employed through any cause which the employer could 
not reasonably have prevented but only if, and to the 
extent that, the employer and the union or unions 
concerned so agree or, in the event of disagreement, the 
Board of Reference so determines. 

(c) Where the stoppage of work has resulted from a 
breakdown of the employer's machinery the Board of 
Reference, in determining a dispute under paragraph (b) 
of this subclause, shall have regard for the duration of 
the stoppage and endeavours made by the employer to 
repair the breakdown. 

7.—Apprentices. 
Apprentices may be taken in the ratio of one appren- 

tice to every two tradesmen or part thereof, and shall not 
be taken in excess of that ratio unless — 

(a) the respective union party to this Award agrees, 
or — 

(b) the Commission so determines. 

8.—Hours of Duty. 
(1) The ordinary hours of work in any week shall 

consist of 38 to be worked in not more than five shifts of 
not more than eight hours duration, unless otherwise 
agreed by the parties. 

(2) (a) Day shifts shall be worked between 8.00 a.m. 
and 6.00 p.m. 

(b) Afternoon shifts shall finish after 6.00 p.m. but 
no later than 12 midnight. 

(c) Night shifts are those finishing after 12 midnight 
but no later than 8.00 a.m. 

(d) The ordinary hours in any shift shall be consecu- 
tive except for a half hour unpaid meal break on day 
shift. A half hour paid meal break shall be provided 
within the hours worked on the afternoon and night 
shifts, and all shifts on a Saturday and Sunday. 

(e) in the work room of each section the roster of daily 
hours for that section shall be prominently displayed and 
subject to paragraph (f) of this subclause shall only be 
altered — 

(i) by agreement between the employer and the 
union or 

(ii) by the employer after one week's notice of the 
intended alteration. 

(f) Where, due to holidays, sickness or the occurrence 
of special circumstances which could not reasonably 
have been foreseen, it is, in the opinion of the employer, 
necessary to alter any roster, that roster may be varied by 
notifying the employees concerned not later than the day 
on which that alteration is to take effect. 

9.—Shift Work Penalties. 
(1) An employee working an afternoon or night shift 

Monday to Friday shall receive a loading of HVi per cent 
of the rate ofpay for the classification of "hand 
compositor" contained in the "Printing (Newspapers)" 
Award No. 23 of 1979 as varied. 

(2) For all rostered work performed between 12 
midnight Friday and 12 midnight Sunday a penalty of 25 
per cent of the all purpose rate for the classification shaU 

be paid. The penalty payment shall be calculated 
separately and will not apply to the calculation of 
overtime. 

(3) Where an employee is rostered to work an inter- 
mediate or night shift on both a Saturday and Sunday in 
any weekend he/she shall be paid the full night shift 
loading for the week. 

10.—Overtime. 
(1) Subject to the provisions of this clause, the 

aggregate of time worked by an employee before and 
after his rostered shift shall be paid for at the rate of time 
and a half for the first two hours and double time 
thereafter. 

(2) Double time shall be paid — 
(a) for time worked by an employee on a Saturday 

or Sunday on which he is not rostered for work; 
and 

(b) for the time worked by an employee on a 
Sunday before or after a shift for which he is 
rostered. 

but the provisions of this subclause do not apply — 
(c) to overtime which, except for meal breaks, is 

continuous with a rostered Saturday shift; or 
(d) to time worked on a rostered day off, Monday 

to Friday when payment shall be time and one 
half for the first two hours and double time 
thereafter. 

(3) Overtime shall be computed to the nearest 15 
minutes. If, in any period of 15 minutes, eight minutes or 
more are worked the employee shall be deemed to have 
worked for the whole of that 14 minute period. 

(4) Day, night and intermediate shift employees shall 
be paid at day, night and intermediate overtime rates 
respectively. 

(5) An employee who is called in to work overtime on a 
day on which he is rostered for work shall, in addition to 
payment for the time worked, be paid two hours' pay at 
ordinary rates, but the provisions of this subclause do 
not apply — 

(a) if the employee has been notified, before 
leaving work on his previous shift that he will 
be required for such overtime; or 

(b) if such overtime commences within one hour of 
his rostered starting time on that day. 

(6) Where an employee is entitled to a meal break 
pursuant to subclause (13) of this clause; and 

(a) he has worked two hours or more of overtime 
immediately before any intermediate or night 
shift or immediately after day shift, he will 
receive at least a 30 minute unpaid meal break 
and be paid meal money of $4.50. 

(b) where an employee works overtime that is con- 
tinuous with his normal rostered shift and he 
works two hours or more overtime without a 
meal break, he will receive a 30 minute meal 
break which will be paid for at the appropriate 
overtime rate. 

(7) Where, as a result of working overtime, an 
employee finishes work at a time when his usual means of 
conveyance home is not available, he shall be conveyed 
home without delay in a suitable manner and at his 
employer's expense, but this subclause does not apply to 
an employee who is employed regularly on night or inter- 
mediate shift producing a daily or weekly newspaper. 

(8) (a) The employer may require any employee to 
work reasonable overtime at overtime rates and such 
employee shall work overtime in accordance with such 
requirement. 

(b) No union or association party to this Award, or 
employee or employees covered by this Award, shall in 
any way, whether directly or indirectly, be a party to or 
concerned in any ban, limitation, or restriction upon the 
working of overtime in accordance with the requirements 
of this subclause. 
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(9) (a) An employee who is required to work overtime 
on a day on which he is not rostered for work shall be 
paid a minimum of four hours' pay at the prescribed 
overtime rate. 

(b) An employee called back to duty with or without 
prior notice outside the hours of the rostered shift shall 
be paid — 

(i) a minimum of three hours at the appropriate 
overtime rate Monday to Friday; 

(ii) a minimum of four hours at the appropriate 
overtime rate on a Saturday or Sunday; 

irrespective of the time actually worked. 
(10) When an employee is required to work overtime 

on a day which he is not rostered for work, an employee 
shall not be required to work for more than five hours 
without a meal break. Such meal break shall be not less 
than 30 minutes and shall be paid for at overtime rates. 

(11) Subject to the provisions of subclause (12) of this 
clause the time to be allowed for meal breaks shall be 
mutually arranged between the employer and the union 
or in default of agreement determined by the 
Commission. 

(12) Not less than 30 minutes and not more than one 
hour shall be allowed for a meal break. 

(13) An employee shall not be required to work for 
more than five hours without a meal break. 

(14) Meal breaks shall be arranged by the person in 
charge of the section at a time which will, in his opinion, 
best suit the exigencies of the work. 

11.—Higher Duties. 
An employee engaged on duties carrying a higher rate 

than his ordinary classification shall be paid the higher 
rate for the time he is so engaged but if he is so engaged 
for more than two hours of one day or shift he shall be 
paid the higher rate for the whole day or shift. 

12.—Annual Leave. 
(1) Subject to the provisions of this clause each 

employee shall be allowed six weeks and two days' leave 
on full pay each year in respect of each 12 months of 
continuous service. 

(2) Annual leave rights accrue on 31 December of each 
year and in the case of any employee who joins the 
employer's service during the year annual leave shall be 
adjusted to that date. 

(3) An employee whose employment ends after three 
months' service but before he has completed 12 months' 
service is entitled to pro rata annual leave based on 
completed weeks of service. 

(4) One day shall be added to an employee's annual 
leave for any holiday referred to in Clause 13.—Holidays 
of this award which occurs during his leave. 

(5) By agreement between an employee and the 
employer annual leave may be taken in two periods 
neither of which shall be less than one week. 

(6) Existing practices concerning the rotation and 
taking of annual leave shall continue. Any dispute 
concerning the operation of this subclause may be 
referred to the Commission. 

(7) For the purposes of this clause, "full pay", with 
respect to any employee, means — 

(a) the rate prescribed in this order for his regular 
classification; 

(b) any personal margin ordinarily paid to him; 
(c) where, during the period in which his annual 

leave is accrued, he has been employed for 
more than 20 shifts on a higher classification — 
an additional amount proportionate to the 
number of such shifts; 

(d) where, during the period in which his annual 
leave accrued, he was employed on night or 
intermediate shifts — night or intermediate 
work loading proportionate to the number of 
such shifts; and 

(e) where, during the period in which his annual 
leave accrued he was entitled to weekend 
penalties an additional amount proportionate 
to such penalties; 

(f) a loading of 20 per cent of the amount arrived 
at by the application of the preceding para- 
graphs of thus subclause. 

(8) The provisions of this clause do not apply — 
(a) to casual employees; or 
(b) to any employee who is dismissed for serious or 

wilful misconduct. 

13.—Holidays. 
(1) Subject to the provisions of this clause the 

following days shall be observed as holidays, without loss 
of pay, namely — 

(a) one day at Christmas and one day at Easter; 
and 

(b) any special day gazetted or proclaimed as a 
special holiday. 

For the purpose of this subclause "one day" shall 
mean the rostered shift of the employee on that day or 
one-fifth of the weekly hours as prescribed in Clause 8.— 
Hours of Duty of this award. 

(2) Where an employee is required to work on any of 
the days referred to in subclause (1) of this clause he 
shall, in addition to any payment to which he is entitled 
by virtue of that subclause, be paid — 

(a) double time for all time worked on any day 
referred to in paragraph (a) of that subclause; 
and 

(b) ordinary time for all time worked on any day 
referred to in paragraph (b) of that subclause. 

(3) Where an employee's rostered shift off falls on a 
day observed as a holiday pursuant to subclause (1) of 
this clause, he shall — 

(a) be granted the corresponding shift off on the 
day before or the day after the holiday; or 

(b) be granted the corresponding shift off on some 
other day agreed between him and the 
employer; or 

(c) have a day added to his annual leave, 

but the provisions of paragraphs (b) and (c) of this 
subclause only apply where compliance with paragraph 
(a) of this subclause would not enable the employer to 
maintain a working balance of staff. 

14.—Sick Leave. 
(1) Subject to the provisions of this clause, an 

employee who is absent from duty due to personal 
sickness is entitled to be paid sick leave as hereinafter 
prescribed. 

(2) Without limiting the operation of subclause (1) of 
this clause, an employee shall be deemed to be absent 
from duty due to personal sickness when he leaves work 
during a rostered shift for examination or treatment by a 
medical practitioner, physiotherapist, dentist or 
chiropractor but if and only if — 

(a) his absence for that purpose is approved by the 
employer; and 

(b) he satisfies the employer that such examination 
or treatment — 

(i) is necessary for the cure or relief of 
personal sickness; and 

(ii) is not available to him during his own 
time; or 

(iii) is so urgently necessary as to justify his 
absence from work. 
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(3) In each calendar year an employee with not less 
than six months' continuous service is entitled to paid 
sick leave on the following basis — 

(a) full pay for the first 20 working days; 
(b) half pay for the second 20 working days; 
(c) quarter pay for the third 20 working days. 

(4) (a) Where, in any year an employee is allowed, as 
sick leave on full pay, less than the period prescribed in 
paragraph (a) of subclause (3) of this clause, one-half of 
the unused portion of such sick leave shall be carried 
forward as accumulated sick leave (full pay) and shall be 
available to the employee for a period of five years from 
the end of the year in which it accrued. 

(b) Accumulated sick leave (full pay) shall rank 
immediately after the entitlement prescribed in para- 
graph (a) of subclause (3) of this clause. 

(c) The number of days accumulated sick leave (full 
pay) available to the employee at any time shall be 
calculated to the nearest whole number. 

(5) An employee with more than three but less than six 
months' continuous service is entitled to paid sick leave 
on the following basis — 

(a) full pay for the first 10 working days; 
(b) half pay for the second 10 working days; 
(c) quarter pay for the third 10 working days. 

(6) An employee with less than three months' 
continuous service is entitled to paid sick leave on the 
basis of one day's pay for each completed month of 
service. 

(7) Any two or more periods of absence through 
sickness in each calendar year of employment shall be 
aggregated for the computation of sick pay. 

(8) An employee who, through sickness or injury, is 
unable to attend for duty shall notify the employer 
accordingly — 

(a) not later than two hours before the starting 
time of his rostered shift if he is on night shift; 
and 

(b) not later than the starting time of his rostered 
shift if he is on day or intermediate shift, 

and if, without reasonable cause he fails so to do he 
forfeits his entitlement to paid sick leave. 

(9) An employee who, after two consecutive days 
absence, is unable to return to work, shall notify the 
employer of the probable duration of his absence and if, 
without reasonable cause, he fails so to do he forfeits his 
entitlement to paid sick leave. 

(10) An employee shall produce a medical certificate: 
(a) If he is absent for more than two consecutive 

days; or 
(b) for any absence occurring after he "has in any 

calendar year been absent on paid, sick leave for 
more than four days not covered by a medical 
certificate, 

if without reasonable cause he fails so to do within 24 
hours of resuming work, that period of sick leave shall be 
without pay. 

(11) The employer may, at his own expense, send a 
doctor to examine an employee to whom subclause (9) of 
this clause applies and if the employee refuses to be 
examined by that doctor and refuses to name his 
attending doctor he shall not be entitled to the benefits of 
this clause. 

(12) An employee is not entitled to the benefits of this 
clause in respect of any absence which is occasioned by 
his engaging in secondary employment or dangerous 
hobbies or pastimes. 

(13) An employee is not entitled to the benefits of this 
clause in respect of any absence through sickness 
occasioned by his engaging in sporting activities unless he 
produces a doctor's certificate to the effect that the 
sickness was the result of an injury occurring 
immediately prior to the absence. 

(14) An employee who has a statutory or common law 
right to claim damages or compensation (other than 
Workers' Compensation) in respect of any absence 
through sickness is not entitled to the benefits of this 
clause. 

(15) The Provisions of this clause do not apply — 
(a) to casual employees; or 
(b) in respect of any absence on Workers' 

Compensation. 

15.—Make Up Pay on Workers' Compensation. 
When an employee is incapacitated through an 

accident arising out of or in the course of his employ- 
ment, such time (covered by a medical certificate) as he is 
absent from duty as a result of the injury shall be paid for 
up to a maximum period of 26 weeks at the rate being 
received by the employee at the time, less the sum 
received under the compulsory insurance provided for 
under the existing Workers' Compensation and 
Assistance Act, provided that the employer's liability 
under this clause ceases when no payments are being 
made under such compulsory insurance. After the 
expiration of 26 weeks an employee, if still incapacitated, 
shall receive only the sum provided for under the existing 
Workers' Compensation and Assistance Act. 

16.—Bereavement Leave. 
(1) Upon production of satisfactory evidence of the 

death of an employee's husband, wife, father, mother, 
brother, sister, or child, mother-in-law, father-in-law, an 
employee shall be entitled to — 

(a) Two days' leave without loss of pay whenever 
the death occurs in Australia. 

(b) Two days' leave without loss of pay whenever 
the death occurs outside of Australia and the 
worker travels offshore. 

(c) One day's leave without loss of pay whenever 
the death occurs outside of Australia and the 
employee does not travel as in paragraph (b) of 
this subclause. 

(d) For the purposes of this clause the words 
husband and wife shall include de facto 
husband or wife and the words father and 
mother shall include foster father or mother 
and step father or mother. 

(2) In cases of the death of a mother-in-law or father- 
in-law, the entitlement of bereavement leave shall be a 
maximum of one day only. 

17.—Jury Service. 
(1) An employee required to attend for jury service 

during his ordinary working hours shall be reimbursed by 
the employer an amount equal to the difference between 
the amount paid in respect of his attendance for such 
jury service and the amount of wage he would have 
received in respect of the ordinary time he would have 
worked had he not been on jury service. 

(2) The employee shall notify his employer as soon as 
possible of the date on which he is required to attend for 
jury service. Further the employer shall provide the 
employer with proof of his attendance, the duration of 
such attendance and the amount received in respect of 
such jury service. 

18.—Payment of Wages. 
(1) Wages shall be paid weekly in cash unless the 

employee and employer agree to an alternative 
arrangement. 

(2) Each employee shall be provided weekly with a 
detailed breakdown of wages paid and deductions made. 

(3) No deduction shall be made from an employee's 
wages without the written authority of the employee. 
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19.—Special Rates and Provisions. 
(1) An employee shall be paid an allowance of $2.00 

per shift, or $ 1.00 per half shift when engaged on work of 
an unusually dirty nature where clothes are necessarily 
unduly soiled or damaged or boots are unduly damaged 
by the nature of the work done or when because of the 
dimensions of the compartment or space in which he is 
working he is required to work in a stooped or otherwise 
cramped position or without proper ventilation. (The 
amounts herein specified shall become $2.05 and $1.25 
respectively as from the beginning of the first pay period 
commencing on or after 6 April 1985.) 

(2) (a) The employer shall have available a sufficient 
supply of protective equipment [as, for example, goggles 
(including anti-flash goggles), glasses, gloves, mitts, 
aprons, sleeves, leggings, gumboots, ear protectors, 
helmets or other efficient substitutes thereof] for use by 
his employees when engaged on work for which some 
protective equipment is reasonably necessary. 

(b) An employee shall sign an acknowledgment when 
he receives any articles of protective equipment and shall 
return that article to the employer when he is finished 
using it or on leaving his employment. 

(c) An employee to whom an article of protective 
equipment has been issued shall not lend that article to 
another employee and if he does both he and that other 
employee shall be deemed guilty of wilful misconduct. 

(d) An article of protective equipment which has been 
used by an employee shall not be issued by the employer 
to another employee until it has been effectively sterilised 
but this paragraph only applies where sterilisation of the 
article is practicable and is reasonably necessary. 

(e) Adequate safety gear (including insulating gloves, 
mats and/or shields where necessary) shall be provided 
by the employer for employees required to work on live 
electrical equipment. 

20.—Representatives Interviewing Employees. 
(1) On notifying the employer or his representative an 

accredited representative of a Union shall be permitted to 
interview an employee during the recognised meal hour 
on the business premises of the employer at the place at 
which the meal is taken but this permission shall not be 
exercised without the consent of the employer more than 
once in any one week. 

(2) In the case of a disagreement existing or 
anticipated concerning any of the provisions of this 
award, an accredited representative of a Union, on 
notifying the employer or his representative, shall be 
permitted to enter the business premises of the employer 
to view the work the subject of any such disagreement 
but shall not interfere in any way with the carrying out of 
such work. 

21.—Shop Stewards. 
(1) The employer shall recognise shop stewards and 

deputy shop stewards appointed in accordance with the 
rules of the Unions party to this award. 

(2) The Union concerned shall notify the employer in 
writing of such appointments under subclause (1) of this 
clause. 

(3) A shop steward or deputy shop steward shall be 
allowed the necessary time during working hours, 
without loss of pay, to interview employer representa- 
tives on matters affecting employees whom he or she 
represents. 

(4) The employer shall provide a notice board for the 
posting of Union notices. 

(5) The employer shall supply up-dated copies of this 
award to the shop stewards and deputy shop stewards 
and shall keep a copy of the agreement in a convenient 
place for perusal by employees covered by this Award. 

22.—Trade Union Training. 
(1) 10 days' leave with pay per calendar year shall be 

allowed to an employee nominated by a union to attend 
courses provided by the Trade Union Training Centre or 
for other trade union training courses approved by the 
union and mutually agreed with the employer. 

(2) Where the release of more than one employee is 
required attendance shall not exceed an aggregate of 10 
days per calendar year. 

(3) The leave will be paid at the day work rate. 
(4) The employer shall not unreasonably withhold the 

release of the employee to attend a trade union course 
approved by a union. 

23.—Maternity Leave. 
(1) Eligibility for Maternity Leave: An employee who 

becomes pregnant shall upon production to the employer 
of a certificate from a duly qualified medical practitioner 
stating the presumed date of her confinement, be entitled 
to maternity leave provided that she has had not less than 
12 months' continuous service with the employer 
immediately preceding the date upon which she proceeds 
upon such leave. 

(2) For the purpose of this clause — 
(a) An employee shall include a part-time 

employee but shall not include an employee 
engaged upon casual or seasonal work. 

(b) Maternity leave shall mean unpaid maternity 
leave. 

(3) Period of Leave and Commencement of Leave. 
(a) Subject to subclauses (4) and (7) of this clause, 

the period of maternity leave shall be for an 
unbroken period of from 12 to 52 weeks and 
shall include a period of six weeks' compulsory 
leave to be taken immediately before the 
presumed date of confinement and a period of 
six weeks to be taken immediately following 
confinement. 

(b) An employee shall, not less than 10 weeks prior 
to the presumed date of confinement, give 
notice in writing to the employer stating the 
presumed date of confinement. 

(c) An employee shall give not less than four 
weeks' notice in writing to the employer of the 
date upon which she proposes to commence 
maternity leave, stating the period of leave to 
be taken. 

(d) An employee shall not be in breach of this 
clause as a consequence of failure to give the 
stipulated period of notice in accordance with 
paragraph (c) of this subclause if such failure is 
occasioned by the confinement occurring 
earlier than the presumed date. 

(4) Transfer to a Safe Job: Where in the opinion of a 
duly qualified medical practitioner, illness or risks arising 
out of the pregnancy or hazards connected with the work 
assigned to the employee make it inadvisable for the 
employee to continue at her present work, the employee 
shall, if the employer deems it practicable, be transferred 
to a safe job at the rate and on the conditions attaching to 
that job until the commencement of maternity leave. 

If the transfer to a safe job is not practicable, the 
employee may, or the employer may require the 
employee to, take leave for such period as is certified 
necessary by a duly qualified medical practitioner. Such 
leave shall be treated as maternity leave for the purposes 
of subclauses (8), (9), (10) and (11) of this clause. 

(5) Variation of Period of Maternity Leave. 
(a) Provided the addition does not extend the 

maternity leave beyond 52 weeks, the period 
may be lengthened once only, save with the 
agreement of the employer, by the employee 
giving not less than 14 days' notice in writing 
stating the period by which the leave is to be 
lengthened. 



336 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 66 W.A.i.G. 

(b) The period of leave may, with the consent of 
the employer, be shortened by the employee 
giving not less than 14 days' notice in writing 
stating the period by which the leave is to be 
shortened. 

(6) Cancellation of Maternity Leave. 
(a) Maternity leave, applied for but not 

commenced, shall be cancelled when the 
pregnancy of an employee terminates other 
than by the birth of a living child. 

(b) Where the pregnancy of an employee then on 
maternity leave terminates other than by the 
birth of a living child, it shall be the right of the 
employee to resume work at a time nominated 
by the employer which shall not exceed four 
weeks from the date of notice in writing by the 
employee to the employer that she desires to 
resume work. 

(7) Special Maternity Leave and Sick Leave. 
(a) Where the pregnancy of an employee not then 

on maternity leave terminates after 28 weeks 
other than by the birth of a living child then — 

(i) she shall be entitled to such period of 
unpaid leave (to be known as special 
maternity leve) as a duly qualified 
medical practitioner certifies as 
necessary before her return to work, or 

(ii) for illness other than the normal 
consequences of confinement she shall 
be entitled, either in lieu of or in 
addition to special maternity leave, to 
such paid sick leave as to which she is 
then entitled and which a duly qualified 
medical practitioner certifies as 
necessary before her return to work. 

(b) Where an employee not then on maternity leave 
suffers illness related to her pregnancy, she may 
take such paid sick leave as to which she is then 
entitled and such further unpaid leave (to be 
known as special maternity leave) as a duly 
qualified medical practitioner certifies as 
necessary before her return to work, provided 
that the aggregate of paid sick leave, special 
maternity leave and maternity leave shall not 
exceed 52 weeks. 

(c) For the purposes of subclauses (8), (9) and (10) 
of this clause, maternity leave shall include 
special maternity leave. 

(d) An employee returning to work after the com- 
pletion of a period of leave taken pursuant to 
this clause shall be entitled to the position 
which she held immediately before proceeding 
on such leave or, in the case of an employee 
who was transferred to a safe job pursuant to 
subclause (4) of this clause, to the position she 
held immediately before such transfer. 
Where such position no longer exists but there 
are other positions available, for which the 
employee is qualified and the duties of which 
she is capable of performing, she shall be 
entitled to a position as nearly comparable in 
status and salary or wage to that of her former 
position. 

(8) Maternity Leave and Other Leave Entitlements: 
Provided the aggregate of leave including leave taken 
pursuant to subclauses (4) and (7) of this clause does not 
exceed 52 weeks. 

(a) An employee may, in lieu of or in conjunction 
with maternity leave, take any annual leave or 
long service leave or any part thereof to which 
she is then entitled. 

(b) Paid sick leave or other paid authorised award 
absences (excluding annual leave or long service 
leave), shall not be available to an employee 
during her absence on maternity leave. 

(9) Effect of Maternity Leave on Employment: Not- 
withstanding any order, or other provision to the 
contrary, absence on maternity leave shall not break the 
continuity of service of a worker but shall not be taken 
into account in calculating the period of service for any 
purpose of this award. 

(10) Termination of Employment. 
(a) An employee on maternity leave may terminate 

her employment at any time during the period 
of leave by notice given in accordance with this 
award. 

(b) An employer shall not terminate the employ- 
ment of an employee on the ground of her 
pregnancy or of her absence on maternity 
leave, but otherwise the rights of the employer 
in relation to termination of employment are 
not hereby affected. 

(11) Return to Work After Maternity Leave. 
(a) An employee shall confirm her intention of 

returning to her work by notice in writing to the 
employer given not less than four weeks prior 
to the expiration of her period of maternity 
leave. 

(b) An employee, upon the expiration of the notice 
required by paragraph (a) of this subclause, 
shall be entitled to the position which she held 
immediately before proceeding on maternity 
leave or, in the case of a worker who was 
transferred to a safe job pursuant to subclause 
(4) of this clause, to the position which she held 
immediately before such transfer. Where such 
position no longer exists but there are other 
positions available for which the employee is 
qualified and the duties of which she is capable 
of performing, she shall be entitled to a 
position as nearly comparable in status and 
salary or wage to that of her former position. 

(12) Replacement Employees. 
(a) A replacement employee is an employee 

specifically engaged as a result of an employee 
proceeding on maternity leave. 

(b) Before the employer engages a replacement 
employee under this subclause, the employer 
shall inform that person of the temporary 
nature of the employment and of the rights of 
the employee who is being replaced. 

(c) Before an employer engages a person to replace 
an employee temporarily promoted or 
transferred in order to replace an employee 
exercising her rights under this clause, the 
employer shall inform that person of the 
temporary nature of the promotion or transfer 
and of the rights of the employee who is being 
replaced. 

(d) Provided that nothing in this subclause shall be 
construed as requiring an employer to engage a 
replacement employee. 

(e) A replacement employee shall not be entitled to 
any of the rights conferred by this clause except 
where her employment continues beyond the 12 
months' qualifying period. 

24.—Long Service Leave. 
The Long Service Leave provisions set out in Volume 

65 of the Western Australian Industrial Gazette pages 
one to four both inclusive are incorporated in and form 
part of this award. 

25.—Liberty to Apply. 
Leave is reserved without prejudice to any party to 

apply to the Commission to vary this Award in the 
following matters: 

(a) To incorporate the Australian Conciliation and 
Arbitration Commission order F7262, 
regarding termination change and redundancy, 
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following amendment of the Metal Trades 
(General) Award No. 13 of 1965 as varied, 
consolidated or varied; 
The application of a licence allowance for 
electricians required to hold such licence; 
To review the rate applicable to the 
classification of "electrician special class" as 
defined in this award. 

First Schedule — Wages. 
(1) (a) The weekly wage rate for an engineering 

tradesman with less than two years' experience with the 
employer shall be 108 per cent of the rate for the 
classification of hand compositor as prescribed by the 
Printing (Newspaper) Award No. 23 of 1979 as varied. 

(b) The weekly wage rate for an engineering tradesman 
with two years or more continuous experience with the 
employer shall be 112 per cent of the rate for the 
classification of hand compositor as prescribed by the 
Printing (Newspaper) Award No. 23 of 1979 as varied. 

(c) The weekly wage rate for an electrical tradesman 
with less than two years' experience with the employer 
shall be 108 per cent of the rate for the classification of 
hand compositor as prescribed by the Printing 
(Newspaper) Award No. 23 of 1979 as varied. 

(d) The weekly wage rate for an electrical tradesman 
with two years or more continuous experience with the 
employer shall be 112 per cent of the rate for the 
classification of hand compositor as prescribed by the 
Printing (Newspaper) Award No. 23 of 1979 as varied. 

(e) The weekly rate of pay for an electrician special 
class shall be 117.8 per cent of the rate for the 
classification of hand compositor as prescribed by the 
Printing (Newspaper) Award No. 23 of 1979 as varied. 

(f) The weekly rate of pay for an industrial electronic 
tradesman with less than two years' continuous 
experience with the employer shall be 120.5 per cent of 
the rate for the classification of hand compositor as 
prescribed by the Printing (Newspaper) Award No. 23 of 
1979 as varied. 

(g) The weekly rate of pay for an industrial electronics 
tradesman with two years or more continuous experience 
with the employer shall be 124.7 per cent of the rate for 
the classification of hand compositor as prescribed by 
the Printing (Newspaper) Award No. 23 of 1979 as 
varied. 

(h) The weekly rate for the classification of trades 
assistant shall be 86 per cent of the rate for the 
classification of hand compositor as prescribed by the 
Printing (Newspaper) Award No. 23 of 1979 as varied. 

(i) The weekly rate of pay for a tool storeman shall be 
86 per cent of the rate for the classification of hand 
compositor as prescribed by the Printing (Newspaper) 
Award No. 23 of 1979 as varied. 

(2) The weekly rate of wage for an apprentice shall be 
the following percentages of the tradesman's rate of 
wage as prescribed in paragraphs (a) and (c) of subclause 
(1) of this schedule. An apprentice, upon completing his 
indentures, shall be required to work two years before, 
qualifying for the experience tradesman's rate as pre- 
scribed in paragraphs (b) and (d) of subclause (1) of this 
schedule. 

(a) Wage per week expressed as a percentage of the 
"Tradesman's rate" — 
Five Year Term o/o 

First Year 40 
Second Year 48 
Third Year 55 
Fourth Year 75 
Fifth Year 88 

Four Year Term 
First Year 42 
Second Year 55 
Third Year 75 
Fourth Year 88 

3 Vi Year Term 0"0 

First Six Months 42 
Next Year 55 
Next Year 75 
Final Year 88 

Three Year Term 
First Year 55 
Second Year 75 
Third Year 88 

(3) Responsibility Payment: An engineering or 
electrical tradesman, special class electrician or electronic 
tradesman required to work when supervisory staff are 
not on duty shall receive the additional flat payment per 
shift, 

(a) Saturday $5.20 
(b) Sunday $10.40 

(4) In addition to the appropriate total wage pre- 
scribed in this schedule, a leading hand in charge of not 
less than three or more other employees shall be paid 
$29.00 per week. 

(5) An Industrial Electronics Tradesman, an 
electrician — special class, an electrical fitter and/or 
armature winder or an electrical installer who holds, and 
in the course of this employment may be required to use, 
a current "A" Grade or "B" Grade licence issued 
pursuant to the relevant regulation in force on the 28th 
day of February 1978 under the Electricity Act 1945 shall 
be paid an allowance of $11.00 per week. 

Second Schedule — Parties. 
(1) West Australian Newspapers Limited 

125 St George's Terrace 
PERTH WA 6000 

(2) The Amalgamated Metal Workers and Ship- 
wrights Union of Workers of Western 
Australia 
82 Beaufort Street 
PERTH WA 6000 

(3) The Electrical Trades Union of Workers of 
Australia (Western Australian Branch) 
82 Beaufort Street 
PERTH WA 6000 

(4) The Australasian Society of Engineers, 
Moulders and Foundry Workers, Industrial 
Union of Workers (WA Branch) 
318 Lord Street 
EAST PERTH WA 6000 

Dated at Perth this 17th day of January 1986. 

(Sgd.) J.A. NEGUS, 
Commissioner. 



338 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 66 W.A.I.G. 

SALT PRODUCTION AND PROCESSING — 
DAMPIER SALT (OPERATIONS) PTY LIMITED — 

DAMPIER AND LAKE MACLEOD. 
Award No. All of 1985. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. All of 1985. 

Between Dampier Salt (Operations) Pty Limited, Appli- 
cant and the Australian Workers' Union, West 
Australian Branch, Industrial Union of Workers, 
Amalgamated Metal Workers and Shipwrights 
Union of Western Australia, Electrical Trades 
Union of Workers of Australia (Western Australian 
Branch), Perth, the Federated Engine Drivers' and 
Firemen's Union of Workers of Western Australia, 
Respondents. 

A ward. 
HAVING heard Mr G. McKenzie on behalf of the Appli- 
cant and Mr M. Hall on behalf of the Australian 
Workers' Union, West Australian Branch, Industrial 
Union of Workers and Mr L. Benfell on behalf of the 
Electrical Trades Union of Workers of Australia 
(Western Australian Branch), Perth and Amalgamated 
Metal Workers and Shipwrights Union of Western 
Australia, the Commission in Court Session, by consent 
of the abovenamed parties, pursuant to the powers 
conferred on it under the Industrial Arbitration Act 1979 
hereby makes the following award — 

1.—Title. 
This Award shall be known as the "Salt Production 

and Processing — Dampier Salt (Operations) Pty 
Limited — Dampier and Lake MacLeod" Award 1984 
and replaces consent Award No. A7 of 1983. 

2.—Arrangement. 
Part 1. 

Section A 
1. Title. 
2. Arrangement. 
3. Term. 
4. Area and Scope. 
5. Definitions. 
6. Contract of Employment. 
7. Job Redundancy and Retrenchment of 

Employees. 
8. Apprentices. 
9. Under-Rate or Part-Time Employees. 
10. Temporary Employees. 
11. Junior Employees. 
12. Students. 
13. Union Officials. 
14. Posting of Award and Union Notices. 
15. Industrial Relations Procedures. 
16. Board of Reference. 

Section B 
17. Payment of Wages. 
18. Time and Wages Record. 
19. Long Service Leave. 
20. Travelling on Engagement and Termination. 
21. Union Training. 
22. Cyclone Interruption. 
23. Wet Weather Interruption. 
24. Site Inaccessibility. 
25. Essential Services. 
26. Utilisation of Contractors. 
27. Higher Duties. 
28. Hours. 
29. Overtime. 
30. Shift Work. 
31. Public Holidays. 

32. Annual Leave. 
33. Absence Through Sickness. 
34A. Special Leave — General. 
34B. Special Leave — Maternity. 
35. Leave for Jury Service. 
36. Protective Equipment and Toxic Substances. 
37. Supply of Footwear. 
38. Supply of Clothes. 

Section C 
39. District Allowance. 
40. Annual Leave Travel Assistance. 
41. Wages and Classifications. 
42. Service Payments. 
43. Special Rates and Provisions. 
44. Operations Allowance. 
45. Tool Allowance. 
46. Experienced Tradesperson's Allowance. 
47. Housing Subsidy. 
48. Travelling Allowance — Lake MacLeod. 
49. Accommodation Charges — Dampier. 
50. Airconditioning Subsidy — Dampier. 

Part 2. 
Schedule I — Long Service Leave. 
Schedule II — Sickness and Accident Scheme. 
Schedule III — Apprentice Tools. 
Addendum — 38-Hour Week Provisions. 

3.—Term. 
(1) This Award shall operate for a term of two years 

commencing on 1 July 1984. 
(2) Leave is reserved to the parties to apply for a re- 

opening of the Award in relation to any matters of sub- 
stantial merit which may arise, and if such application is 
refused by either party, the matter may be referred to the 
Western Australian Industrial Relations Commission for 
determination. 

(3) The provisions of the Award and any amendments 
thereto shall continue to apply until such time as it is 
replaced by another Award. 

4.—Area and Scope. 
(1) This Award shall apply to employees employed in 

or in connection with the production (by solar process), 
brine handling, harvesting, processing, hauling and 
shipping (including work carried out on Company 
owned wharf facilities) of salt and work incidental 
thereto, and in any classification mentioned in this 
Award in the area occupied and operated upon by 
Dampier Salt (Operations) Pty Limited — Dampier and 
Lake MacLeod Divisions, and, 

(2) Is restricted in its operation to the area of the State 
between the 18th and 26th parallel of South Latitude. 

5.—Definitions. 
(1) General: In this Award, unless a contrary intention 

is apparent from the context: 
"Parties" means the Unions signatory to this 

Award on the one part and the Company on the 
other part. 

"Employer" means the Company party to this 
Award. 

"Unions" means the Amalgamated Metal 
Workers and Shipwrights Union of Western 
Australia, the Australian Workers' Union (West 
Australian Branch) Industrial Union of Workers, 
Electrical Trades Union of Workers of Australia 
(Western Australian Branch), Perth, and the 
Federated Engine Drivers' and Firemen's Union of 
Workers of Western Australia. 

"Union Representative" means the shop steward 
or union representative: 

(a) who has been appointed in accordance 
with the rules of the relevant union, to 
represent fellow employees employed at 
Dampier or Lake MacLeod; 
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(b) who has been accredited by the union; 
(c) whose accreditation has been notified to 

the employer by the union in writing; and 
(d) subject to provisions (a), (b) and (c) the 

union representative shall be recognised as 
such by the employer. 

"Convenor" means the Senior Union 
Representative or Senior Shop Steward: 

(a) who has been appointed as such in accor- 
dance with the custom of the relevant 
union; 

(b) who has been accredited by the union; and 
(c) whose accreditation has been notified to 

the employer by the union in writing, and, 
in the absence of the Convenor, means the 
accredited deputy. 

"Employee" means a person of either sex who 
has signed a Contract of Employment with the 
employer. 

"Temporary Employee" means an employee 
whose term of employment exceeds two weeks but 
not more than four months. 

"Junior Employee" means an employee who has 
not attained the age of 18 years and who is not an 
apprentice. 

"Commission" means the Western Australian 
Industrial Relations Commission. 

(2) General Engineering 
"Tradesperson" means an employee who in the 

course of employment works from drawings or 
prints, or makes precision measurements or applies 
general trade experience, but does not include an 
apprentice. 

"First Class Machinist" means an employee who 
is engaged in setting up or in setting up and 
operating the following machines: lathe, boring 
machine, planing machine, milling machine, 
shaping machine, slotting machine and grinding 
machine. 

"Automotive Electrical Fitter" means an 
employee engaged in the manufacture and repair of 
the starting, lighting and ignition equipment of 
motor vehicles (including motor cycles). 

"Motor Mechanic" means an employee engaged 
in assembling (except for the first time in Australia) 
making, repairing, altering or testing the metal parts 
(including electric) of the engines or chassis of 
motor vehicles other than motor cycles. 

"Boilermaker" means an employee who is 
required to develop work from scaled drawings or 
prints, or to make templates, or to apply general 
trade experience without the guidance of a foreman 
or other tradesman. 

"First Class Welder" means an employee using 
electric arc and/or oxy-acetylene equipment in the 
fabrication and repair of metal products, structures 
and machines. 

(3) Electrical: 
' 'Electrical Fitter'' means an employee engaged in 

making, repairing, altering, assembling, testing, 
winding, or wiring electrical machines, instruments, 
meters or other apparatus, other than wires leading 
thereto, but an employee shall not be deemed to be 
an electrical fitter: 

(a) solely by reason of the fact that the work 
consists of placing electrodes in "neon" 
tubes sealed by that employee; or 

(b) if employed as a meter tester. 
"Electrical Installer" means an employee 

engaged in the installation of electric lighting, 
electric meters, bells, telephones or motors and 
apparatus used in connection therewith and includes 
an employee engaged in running, repairing, or 

testing of conductors used for lighting, heating or 
power purposes but does not include an employee 
who is a linesperson or a meter fixer. 

"Linesperson" means an employee engaged (with 
or without labourers assisting) in erecting poles for 
electrical wires, cables or other conductors, or 
erecting wires, cables or other conductors on poles 
or over buildings, or tying them up to insulators, or 
joining or insulating them or doing any work on 
electrical poles off the ground. 

"Electrician — Special Class" means, subject to 
paragraph (c) hereunder, an electrical fitter or 
electrical installer who: 

(a) (i) has satisfactorily completed a pre- 
scribed post trade course in 
industrial electronics; or 

(ii) has, whether through practical 
experience or otherwise achieved a 
standard of knowledge comparable 
to that which would be achieved 
under subparagraph (i) hereof; and 

(b) (i) is engaged on work on or in connec- 
tion with complicated or intricate 
circuitry, which work requires for 
its performance the standard of 
knowledge referred to in paragraph 
(a) hereof; and 

(ii) is able, where necessary and 
practicable to perform such work 
without supervision and to 
examine, diagnose and modify 
systems comprising interconnected 
circuits, 

but does not include such an employee 
unless the work on which the employee is 
so engaged requires for its performance 
knowledge in excess of that gained by the 
satisfactory completion of the appropriate 
Technical College trade course. 

(c) For the purpose of this Award an 
employee shall be deemed to be an 
Electrician — Special Class only for the 
time during which the employee meets the 
foregoing conditions unless — 

(i) that time exceeds 16 hours per 
week; or 

(ii) in the opinion of the employer, or 
in the event of disagreement, as 
determined by the Commission, 
that time is likely during the course 
of employment to exceed 16 hours 
per week on average, in which case 
the employee shall be classified as 
Electrician — Special Class for as 
long as employment continues on 
either basis. 

(d) In the event of disagreement about the 
implementation of this Electrician — 
Special Class provision, the Commission 
shall determine the matter. 

(e) For the purpose of this definition the 
following courses are deemed to be pre- 
scribed post trade courses in industrial 
electronics — 

(i) Post Trade Industrial Electronics 
Course of the NSW Department of 
Technical Education. 

(ii) The Industrial Electronics Course 
(Grades 1 and 2) as approved by the 
Education Department of Victoria. 

(iii) The Industrial Electronics Course 
of the South Australian School of 
Electrical Technology. 
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(iv) Industrial Electronics Course 
("C") of the Department of 
Education, Queensland. 

(v) The Industrial Electronics Course 
of the Technical Education Depart- 
ment of Tasmania. 

(vi) The Certificate in Industrial 
Electronics of the Technical Educa- 
tion Division, Education Depart- 
ment of Western Australia. 

(4) "Senior Plant Operator" means an operator who 
is recognised by the employer as being competent to 
operate at least four of the five major machine groups 
(Heavy Trucks, Graders, Stockpile Bulldozers, Stockpile 
Front-End Loaders, and Harvesters) and is willing and 
able to do so if required. 

(5) "Certificated Crane Driver" means an employee 
holding a recognised certificate to operate mobile cranes. 

(6) "Allocated Day Off" hereinafter referred to as 
ADO means the 20th day which would normally be 
worked in a four consecutive week (five days worked per 
week) work cycle, but which in the 38-hour week 
averaging system where eight ordinary hours are worked 
each day is required to be unpaid and not worked. It 
achieves the average 38 hour week by working 19 days of 
eight ordinary hours per day in each four consecutive 
week work cycle (i.e. 19 days worked x eight ordinary 
hours per day h- four weeks = 38 hours average worked 
per week). 

6.—Contract of Employment. 
(1) A contract of employment to which this Award 

applies may be terminated in accordance with the pro- 
visions of this clause and not otherwise but this subclause 
does not operate so as to prevent any party to a contract 
from giving a greater period of notice than is hereinafter 
prescribed nor to affect an employer's right to dismiss an 
employee without notice for misconduct. 

(2) (a) Subject to the provisions of this clause, a party 
to a contract of employment may, during ordinary 
working hours, give to the other party the appropriate 
period of notice of termination of the contract prescribed 
in paragraph (b) of this subclause and the contract 
terminates when that period expires. 

(b) The period of notice referred to in paragraph (a) of 
this subclause is five working days including an ADO 
where rostered in that period. 

(3) In lieu of giving the notice referred to in subclause 
(2) of this clause an employer may pay the employee 
concerned the ordinary wages for the period of notice to 
which that employee would otherwise be entitled. 

(4) (a) Where an employee leaves the employment — 
(i) without giving the notice referred to in 

subclause (2) of this clause; or 
(ii) having given such notice, before the notice 

expires; 
the employee forfeits his entitlement to any moneys 
owing under this Award except to the extent that these 
moneys exceed the ordinary wages for the period of 
notice which would have been given. 

(b) In a case to which paragraph (a) of this subclause 
applies — 

(i) the contract of employment shall, for the 
purpose of this Award, be deemed to have 
terminated at the time at which the employee 
was last ready willing and available for work 
during ordinary working hours under the 
contract and; 

(ii) the provisions of subclause (2) of this clause 
shall be deemed to have been complied with if 
the employee pays to the employer, whether by 
forfeiture or otherwise, an amount equivalent 
to the employee's ordinary wages for the period 
of notice which should have been given. 

(5) The employer may waive, or reduce, the period of 
notice required under subclause (2) of this clause at the 
request of an employee, if the employer is satisfied that 
exceptional circumstances exist to justify such action. 

(6) On the first day of engagement, the employer or 
the employer's representative: 

(i) shall notify the employee whether the employ- 
ment is on a permanent or temporary basis, as 
defined by this Award. 

(ii) in the case of a temporary employee shall pro- 
vide written advice as to the nature and 
expected duration of the employment. 

(7) The employer is under no obligation to pay for any 
day not worked, upon which the employee is required to 
be present for duty, except where this Award makes 
specific provisions for payment of such absence. 

(8) (a) Unless specifically covered elsewhere in this 
Award, any time for which an employee is absent from 
work for the causes scheduled below shall not count as 
service for the purposes of accrual of entitlements. 

(i) Unauthorised absence; 
(ii) Industrial stoppages. 

(b) Notwithstanding the foregoing provisions of this 
subclause, time during which an employee is absent from 
work because of a strike within the employer's 
operations shall not count as service for the purpose of 
accrual of entitlements unless: 

(i) The union having coverage of classifications in 
which the employee works has stated a case for 
determination by the Commission. 

(ii) The Commission having regard for the relevant 
circumstances has then determined that the 
particular absence shall count for accrual of 
entitlements. 

(9) (a) The employer is entitled to deduct payment for 
any day or part of any day upon which an employee 
cannot be usefully employed through any cause for 
which the employer could not reasonably be held 
responsible but only if, and to the extent that, the 
employer and the union or unions concerned so agree, 
or, in the event of disagreement, the Commission so 
determines. 

(b) Where the stoppage of work has resulted from 
damage or a breakdown of the employer's machinery the 
Commission, in determining a dispute under paragraph 
(a) of this subclause, shall have regard for the duration of 
the stoppage and the endeavours made by the employer 
to repair the breakdown. 

(10) (a) (i) Where an employee seeks leave to be absent 
from work outside the provisions of the 
"Absence Through Sickness" and "Special 
Leave" clauses, the employee shall make prior 
arrangements with the employer. 

(ii) Where circumstances prevent this from being 
done, the employee shall notify the department 
in which that employee is employed of the 
nature of the inability to attend work on that 
day or shift and such notification shall be 
given, where possible, before the time at which 
the employee is due to commence work on that 
day but in any event no later than eight hours 
after that time. 

(b) An employee who without prior notification to, 
and the prior or subsequent approval of the employer is 
absent from work for five consecutive working days or 
more shall be deemed to have abandoned his employ- 
ment unless and until in the circumstances of any 
particular case, the employer otherwise agrees or in the 
event of dispute, the Commission otherwise determines, 
but this clause does not affect the employer's right of 
dismissal referred to in subclause (1). 

(c) In the event of refusal by the employer of a request 
for approval of absence from work, the onus is upon the 
employee to have reported to his normal work on time. 
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(11) (a) A tradesperson shall not be required to 
perform work outside the ordinary scope and practice of 
the trade as taught in approved Technical Training 
Courses. 

(b) The work of an electrical fitter shall not be tested 
by a worker of a lower grade. 

(c) An employee working in a classification covered by 
the Australian Workers' Union, West Australian 
Branch, Industrial Union of Workers will not be 
required to perform work outside the ordinary scope and 
practice of classifications covered by that union. 

(d) An employee working in a classification covered by 
the Federated Engine Drivers' and Firemen's Union will 
not be required to perform work outside the ordinary 
scope and practice of classifications covered by that 
union in this Award. 

(12) Each employee shall be supplied with a copy of 
this Award. 

7.—Job Redundancy and Retrenchment of Employees. 

(1) The provisions of this clause will apply in the event 
of the employer retrenching any employee due to the job 
normally performed by such employee being made 
redundant. An employee is not entitled to the benefits of 
this clause, both as an employee and as the spouse of an 
employee. 

(2) (a) For the purpose of this clause job redundancy 
shall be defined as being caused by circumstances such as 
technological change, merger, takeover, or re- 
organisation of work and/or production, or a closure or 
partial closure of the employer's operations. 

(b) Subject to agreement with the umon(s) concerned, 
employees may also be declared redundant as a result of 
illness or injury, and receive the benefits of this clause. 

(3) Before any notice of retrenchment is issued, the 
employer shall inform the State Secretary of the union 
that job redundancies have occurred or will occur, and 
that such retrenchments are contemplated, the reasons 
for them, the numbers, names and classifications of the 
employees likely to be involved and the proposed order 
for retrenchment. No action can be taken until the union 
or the Commission has been satisfied there is good and 
sufficient reason for the retrenchments to occur and 
agreement reached on procedure and conditions of 
retrenchment. 

(4) In any discussion between the union and the 
employer or before the Commission as the case may be, 
the following guidelines shall be observed — 

(a) Any employee wishing to be retrenched by 
volunteering shall be terminated first, provid- 
ing that the employee shall be entitled to the 
same retrenchment benefits as other 
employees. 

(b) The employer will make efforts to find 
alternative employment within its operations 
and within the scope of the employee's present 
occupation for those employees likely to 
become redundant. 

(c) (i) Time off work with payment will only 
be granted to any such employee for the 
purpose of attending an employment 
interview in the immediate locality with 
representatives of other employers. 
Payment for this time will be at single 
time rates plus allowances as paid on 
annual leave, excluding leave loading, 

(ii) Time off work without payment of 
wages will be allowed to a maximum of 
five days to any employee wishing to 
attend employment interviews with 
another employer away from the 
immediate locality. 

(d) (i) In the event of notification of closure or 
partial closure of the employer's 
operations being given, employees may 

elect to cancel any annual leave arrange- 
ments unless otherwise agreed by the 
parties. 

(ii) Matters to be taken into account in 
discussion of (d) (i) would be the 
situation where taking of annual leave 
by the employees may avert or reduce 
the need for redundancies. 

(e) All employees above 65 years of age shall be the 
first to be terminated with the exceptions of 
volunteers as in paragraph (4) (a). Termina- 
tions shall then be in accordance with the 
principle of "last on first off", all other things 
being equal. 

(f) The maximum amount of possible notice shall 
be given to all employees to be terminated but 
in any case employees shall receive at least three 
months notice or pay in lieu thereof, for the 
ordinary hours which would have been worked 
for the period of such notice. 

(5) In addition, the following benefits shall apply to 
employees who are retrenched: 

(a) 152 hours of base pay plus service pay. 
(b) 38 hours of base pay plus service pay for each 

completed year of service; and 
(c) All pro rata payments due to the employee 

under this award in respect of termination; plus 
(d) Payment of pro rata Long Service Leave, 

provided the employee has completed 12 
months' continuous service; 

(e) Payment of withdrawal benefits of any super- 
annuation or pension fund which is appliable; 

(f) (i) An employee who has been made 
redundant pursuant to this clause shall, 
providing the employee leaves the area, 
be provided with an economy class 
airfare to Perth or original point of 
engagement for the employee, the 
spouse and dependent children between 
three and 18 years of age and full-time 
student children (who are normally 
resident with the employee). 

(ii) The equivalent value of these fares may 
be applied against air travel to the 
employee's new place of employment in 
Australia. 

(iii) R.oad mileage reimbursement at 20.6 
cents per kilometre up to the equivalent 
value of airfares under (f)(i) and (ii) will 
be applied v/here the employee travels 
by road and suitable proof is provided. 

(g) The employer agrees to assist with transporta- 
tion of personal effects in a manner to be deter- 
mined by the prevailing circumstances. 

The provisions of paragraphs (f) and (g) do not apply 
in cases where the new employer accepts this 
responsibility. 

(6) In the event of the introduction of any techno- 
logical change which would render any employee 
redundant, those employees would be offered re-training 
to enable them to be retained. 

(7) In the event of total closure or temporary shut- 
down of the employer's operations, the employer agrees 
that the matter of tenancy of its accommodation after the 
date of cessation will be discussed. 

(8) (a) Preference for re-employment will be given to 
employees made redundant pursuant to this clause in a 
classification appropriate to the employee's training and 
capacity and as may be agreed in consultation between 
the employer and the union, subject to an agreed time 
limited after which this clause shall not apply. 

(b) The provisions of paragraph (a) shall not apply to 
an employee who has indicated no wish to seek re- 
employment. 
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(c) The employer's obligation to offer re-employment 
shall be discharged by forwarding the offer of re- 
employment by registered mail to the former employee's 
last advised address. 

(9) An employee dismissed for reasons of misconduct 
during the period occurring after the employer has 
notified the union(s) concerned, as in subclause (3) of 
this clause, shall not be entitled to the benefits of this 
clause. Any dispute shall be determined by the 
Commission. 

(10) (a) An employee will not be eligible for the 
benefits of this clause if offered but fails to accept other 
suitable employment within the employer's operations 
which need not be in the employee's current classifica- 
tion, provided that the work is within the normal scope 
and practice of the classification covered by the 
appropriate union which is a party to this Award. 

(b) The operation of paragraph (a) shall not be applied 
in a prejudicial manner to an employee where the 
alternative employment is on another site. 

8.—Apprentices. 
(1) This clause shall apply to the Amalgamated Metal 

Workers and Shipwrights Union of Western Australia 
and Electrical Trades Union of Workers of Australia 
(Western Australian Branch) only. 

(2) Subject to the provisions of this clause, the 
provisions of the Industrial Training Act 1975-80 and 
any regulations made thereunder are incorporated in and 
form part of this Award. 

(3) Apprentices may be taken in the ratio of one 
apprentice for every two or fraction of two (the fraction 
being not less than one) tradesperson and shall not be 
taken in excess of that ratio unless — 

(a) the union or unions concerned so agree; or 
(b) the Commission so determines after receiving a 

report from the appropriate Industrial Training 
Advisory Board; or 

(c) the Commission so determines. 
(4) (a) An apprentice other than an electrical 

apprentice, who successfully completes an apprentice- 
ship of three years six months or four years' duration 
without extension, will be offered post-apprenticeship 
employment as a tradesperson for a period of six months 
on completion of the apprenticeship. 

(b) (i) An electrical apprentice who successfully 
completes an apprenticeship without extension 
will be offered post-apprenticeship employ- 
ment as a tradesperson for a sufficient period to 
enable the apprentice to qualify for a B class 
electrical licence. 

(ii) The combined period of apprenticeship and 
post-apprenticeship employment will not 
exceed a maximum of five years' total. 

(iii) Pro rata long service leave provisions do not 
apply as a result of this extension. 

(c) Within two months of the date on which an 
apprentice will successfully complete their period of 
apprenticeship they will be advised whether they will be 
offered the opportunity of permanent employment as a 
tradesperson upon completion of the apprenticeship. 

(5) In the last year of apprenticeship the apprentice 
will receive service payments as for employees of six to 12 
months' service. If they remain in employment as a 
tradesperson on completion of the apprenticeship they 
will receive service payments as if they had completed 12 
months' service and thereafter by subsequent service in 
accordance with the prescribed service payments. 

(6) (a) On the successful completion of the three 
month probationary period, an apprentice will be 
supplied with a kit of tools which will be added to at the 
successful completion of each year of apprenticeship. 

(b) The original tool kit and subsequent yearly 
additions are as listed in Schedule III attached. 

(c) Where a tool is broken in fair usage or becomes 
unusable due to deterioration or is lost under conditions 
of Clause 45 (2), replacement will be made in accordance 
with the Schedule. 

9.—Under-Rate or Part-Time Employees. 
(1) Any employee, who, by reason of — 

(a) old age or infirmity; or 
(b) temporary incapacity (excluding workers' 

compensation injury cases other than such an 
employee so employed towards rehabilitation 
from injury); 

arising during the course of employment under this 
Award for the work on which previously employed, may 
be reclassified and be employed on other work. 

(2) Notwithstanding any other provisions of this 
Award and provided always that agreement in writing 
has first been made between the union and the employer, 
employees may be employed on a part-time basis subject 
to the terms and conditions, also then agreed in writing 
between the parties to be applied to any such part-time 
employment. 

(3) No employee may be employed in any classifica- 
tion covered solely by this Award at less than the 
appropriate wage rate prescribed by this Award. 

(4) Any disagreement as to the application of the pro- 
visions of this clause, including whether it is appropriate 
for an employee to be employed on a part-time basis may 
be referred to the Commission for determination. 

10.—Temporary Employees. 
(1) This clause shall only apply to employees working 

in classifications covered by the Australian Workers' 
Union. 

(2) The employer may engage as employees 
"temporary employees" whose periods of employment 
shall be two weeks or more but shall not exceed four 
months, without agreement being reached with the 
appropriate union. 

(3) Prior to engaging temporary employees the 
employer shall consult with the union representative. 

(4) On engagement of a temporary employee the 
employer will — 

(a) Advise the employee in writing that the employ- 
ment is temporary and the expected duration of 
the employment. 

(b) Advise the appropriate office of the union in 
writing of the employee's name and the 
expected duration of employment. 

(c) Notice of termination may be given by the 
employer at any time and such notice will be in 
accordance with Clause 6.—Contract of 
Employment. 

(5) (a) The employer will advise the employee of the 
reason for engagement as a temporary employee and the 
period of employment shall be limited to the time needed 
for additional employees as a result of a shortfall in 
production, temporary sickness of an employee, absence 
of permanent employees on leave, exceptional circum- 
stances, or for any other purpose as agreed to between 
the employer and the employees. 

(b) Any change in the duration of employment, as 
advised, is to be agreed between the employer, the 
employee and the union. 

(6) (a) A temporary employee shall be entitled pro rata 
to all entitlements in this Award relating to permanent 
employees, excepting Annual Leave Travel Assistance. 

(b) The employer shall provide a non-transferable 
airline ticket from site to the point of engagement on 
termination of employment, if the employment 
terminates after the completion of the advised or agreed 
period of duration of employment. 

(7) Temporary employees shall only be employed in 
the classification of General Hand Grades 1 or 2. 
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(8) The employer shall endeavour to provide 
permanent employment to temporary employees at the 
end of their temporary employment provided a suitable 
vacancy exists. 

11.—Junior Employees. 
(1) This clause shall only apply to employees working 

in classifications covered by the Australian Workers' 
Union. 

(2) The employer may employ junior employees for 
the purpose of carrying out tasks appropriate to the age 
of the employee and to receive training of a nature which 
will permit a junior to be competent in a classification of 
this Award on attaining the age of 18 years. 

(3) Prior to engaging junior employees the employer 
shall consult with the union representative. 

(4) Any dispute between the parties to this Award as to 
whether it is appropriate that a junior employee be 
employed on particular work may be determined by the 
Commission. 

12.—Students. 
(1) This clause shall only apply to employees working 

in classifications covered by the Australian Workers' 
Union. 

(2) Students will not be employed to the exclusion of 
permanent employees. 

(3) The term of employment of students will be limited 
to the period of school vacations appropriate to each 
student's place of learning. 

(4) A student employee shall be paid in accordance 
with the wage rates prescribed in Clause 41 hereof and to 
be paid all entitlements in this Award relating to 
temporary employees, excluding the provisions of sub- 
clause (6) (b) of Clause 10.—Temporary Employees. 

13.—Union Officials. 
(1) On notifying the employer or the employer's repre- 

sentative, a full-time union official shall be permitted to 
interview an employee during the recognised meal break 
or at some other time agreed by the employer on the 
business premises of the employer. 

(2) In the case of disagreement existing or anticipated 
concerning any of the provisions of this Award, a full- 
time union official may with the permission of the 
employer or employer's representative, and acting in 
accordance with site operating regulations, be permitted 
to enter the business premises of the employer to view the 
work, work area, or that which may be the subject of 
any disagreement, but shall not interfere in any way with 
the carrying out of such work. 

(3) A fuD-time union official shaU be permitted to 
interview the union representative during working hours, 
provided it does not interfere with work in which the 
union representative may be so engaged, and provided 
prior notice has been given to the employer as regards the 
proposed interview. In accordance with the intent of this 
clause, the employer shall endeavour to provide the 
circumstances and facilities, for the interview to take 
place. 

(4) The employer agrees to arrange for accommoda- 
tion at its premises for visiting full-time officials of the 
union, subject to the following: 

(i) prior notice of intention to visit is given to the 
employer; 

(ii) the official is concerned with business of the 
employer; 

(iii) vacant employer-owned accommodation is 
available. 

14.—Posting of Award and Union Notices. 
(1) The employer shall keep a copy of this Award in a 

convenient place at the work site, and shall also provide a 
glass frontage lock up notice board for the posting of 
union notices. 

(2) Any notice not signed by the union representative 
shall not be placed on the notice board. Unsigned notices 
shall be removed from the notice board. 

15.—Industrial Relations Procedures. 
(1) Regular industrial relations meetings will be held 

between the parties to this Award to discuss industrial 
problems and matters concerning the employer, the 
unions and the employees and such meetings will take 
place at least monthly on a day to be agreed upon. 
Attendance at such meetings shall be without loss of pay. 
An agenda shall be circulated before such meetings take 
place and one hour at a mutually agreed time shall be 
made available for preparation of same. Attendance at 
the agenda preparation meeting and union/management 
meeting will be one accredited union representative from 
each union and such other accredited persons nominated 
by the unions to a maximum of five persons in total. In 
addition it is envisaged that each major works area will, 
in an appropriate manner, establish means whereby 
regular representation from its employees may be 
achieved. 

(2) To enable the resolving of any grievance or the 
settlement of any dispute, including any safety related 
issue, the following procedure shall apply: 

(a) (i) The employee concerned shall firstly 
refer the grievance to the appropriate 
Foreperson or Supervisor but may, if so 
desired, request that the union repre- 
sentative be present. 

(ii) In any event, where an incident occurs 
which may lead to a dispute, or which 
may necessitate disciplinary action, the 
union representative shall be so advised 
as soon as it is practicable. 

(iii) Equally a union representative who is 
aware of any problem that may lead to a 
dispute shall advise the employer. 

(b) The parties at this level shall make every 
endeavour to resolve the problem but failing 
satisfactory resolution, the union 
representative and the employer shall discuss 
the matter. 

(c) If the matter is not resolved by the foregoing 
discussions within 48 hours the union 
representative shall notify a full-time union 
official of the union, and the employer, 
accordingly, and shall then assist the full-time 
union official in further discussion with the 
employer to resolve the matter. 

(d) If the matter is not resolved within seven days 
of being referred to the union, either party may 
apply to the Commission for the matter to be 
heard and determined. 

(3) A union representative shall not leave the place of 
work to investigate any matters, or to discuss any matter 
with the employer's representative unless on each 
occasion the union representative first obtains 
permission to do so from the Foreperson or Supervisor. 
Such permission shall not be unreasonably withheld. 

(4) Provided that the union representative is satisfied 
that meaningful and genuine consideration is being given 
to the problem by the employer, the representative shall 
endeavour not to, during working hours, without the 
approval of the employer, call or hold any meeting of the 
employees concerned with any grievance or dispute; and 
work shall continue normally without any bans or 
limitations-being imposed while the above procedures are 
being carried out. No party shall be prejudiced in the 
final settlement by continuance of work in accordance 
with this subclause. 

(5) (a) If required, the union shall have available one 
hour per month for Union meetings. These meetings will 
normally be held in the last hour of the shift at a date and 
time mutually agreed in advance between the parties in 
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order to minimise interruption to the operations and to 
facilitate arrangements for transport, etc. This time is 
not cumulative from month to month. 

(b) Six of the meetings referred to in (5) (a) above shall 
be paid at single time rates for a maximum of one hour. 
The meetings to be so paid will be agreed in advance 
between the employer and the union. Provided that 12 
meetings may be paid for a maximum of 30 minutes in 
lieu of six meetings of one hour. 

(6) Should a grievance necessitate the employee con- 
cerned to have access to that employee's personal file, the 
employer shall make the file available to that employee 
on request. 

(7) An accredited union representative who is off-duty 
(not involved in industrial stoppage) and in that capacity 
is requested to attend by the employer shaU be paid at 
single time rates for the time required by the employer. 

16.—Board of Reference. 
(1) There shall be a Board of Reference consisting of a 

Chairperson appointed pursuant to section 48 of the 
Industrial Relations Act 1979, a member appointed by 
the employer and an employee's member appointed by 
the union appropriate to the matter being dealt with. 
Where a matter involves more than one union, each 
union may appoint a member to the Board and the 
employer may appoint an equal number of members. 

(2) The Board of Reference may allow, approve, fix, 
determine or deal with any matter, dispute or problem 
(not including the interpretation of any provision of this 
Award) which the parties to this Award agree should be 
dealt with by the Board of Reference. 

(3) Pursuant to section 48 of the Industrial Relations 
Act. there is a right of appeal against any decision of a 
Board of Reference. 

Section B. 

17.—Payment of Wages. 
(1) Wages shall be paid fortnightly and shall, if the 

employee so requests, be paid into a bank account 
nominated by the employee but may otherwise, at the 
employer's option, be paid in cash or by cheque or, if the 
employee so agrees, into a nominated bank account. 

(2) At or before the time at which employees receive 
their wages they shall be issued with a slip showing the 
gross amount of wages and allowances due, all 
deductions therefrom, the total number of hours 
worked, including the number of overtime hours and the 
rate at which such overtime has been paid. 

(3) Any error in the compilation of an employee's pay 
shall, on request, be adjusted as soon as practicable, but 
no later than two working days from the time which the 
request is made. 

(4) (a) All moneys due to an employee on the 
termination of employment shall be paid within one hour 
of presenting the final clearance to the pay office, unless 
the employee presents that clearance less than one hour 
before the normal time of closing of that office in which 
case such moneys shall be paid within one hour of the 
opening of that office on the following working day. 

(b) An employee, if required, will have access to the 
pay office by the middle of the last shift in order to check 
the termination pay calculation. 

(5) An employee proceeding on annual leave may, 
upon request, receive payment for that annual leave 
period two working days before commencement of that 
annual leave. Such payment shall not include those two 
days. 

18.—Time and Wages Record. 
(1) The employer shall make and keep a record or 

records showing — 
(a) the name and address and classification of each 

employee; 

(b) the age of junior employees; 
(c) the starting and finishing times on each day; 
(d) the hours worked; 
(e) the wages and overtime (if any) paid; 
(f) the amount of fares and travelling time and 

other allowances paid; 
(g) deductions; and 
(h) leave paid and accrued. 

(2) The time and wages record shall be open for 
inspection by a full-time union official during the usual 
office hours at the employer's office or other convenient 
place and the official shall be allowed to take extracts 
therefrom. The employer's works shall be deemed to be a 
convenient place for the purpose of this subclause and if 
for any reason the record is not available at the works 
when the official calls to inspect it, it shall be made 
available for inspection within 12 hours either at the 
employer's office or at the works. 

(3) Any system of automatic recording by machines 
shall be deemed to be a record for the purpose of this 
clause. 

19.—Long Service Leave. 
The Long Service Leave provisions shall be as set out 

in Schedule 1 of this Award, 

20.—Travelling On Engagement and Termination. 
(1) Subject to the provisions of this clause, the fare of 

an employee from the place of engagement to the place 
of employment shall be provided by the employer in the 
form of an economy class non-transferable airline ticket 
or, where the employee elects to drive the employee's 
own vehicle, the employee shall be reimbursed at the rate 
of 20.6 cents per kilometre from the place of engage- 
ment, up to the maximum airfares which would be paid, 
whichever is the lesser. 

(2) The amount of the fare paid by the employer 
pursuant to subclause (1) shall be deducted from the 
subsequent earnings of the employee concerned in such a 
manner as is agreed in writing between the employee and 
the employer. 

(3) An employee who upon engagement is accepted in 
writing by the employer on a "married-status employee" 
basis, may elect to receive assistance from the employer 
to transfer dependent members of the employee's family 
from Perth to Dampier or Carnarvon, whichever is 
applicable. This may be either in the form of non- 
transferable air tickets, or as reimbursement at the rate 
of 20.6 cents per kilometre, if the employee's own vehicle 
is driven, from the place of engagement, up to the 
maximum airfares which would be paid, whichever is the 
lesser. 

(4) If an employee completes six months' continuous 
service with the employer or is terminated before that 
time for reasons other than misconduct, any amount 
deducted by the employer from the employee's wages 
pursuant to subclause (2), to the extent that it does not 
exceed the cost of a minimum airfare from the place of 
engagement to the site, shall be refunded to the 
employee. 

(5) The employee shall be paid at single time rates for 
not more than eight hours for time spent in travelling to 
the place of employment, including time occupied in 
waiting for transport connection. If the employee uses a 
mode of travel not approved by the employer, travel time 
in excess of eight hours shall not be allowed. 

(6) (a) Upon termination of employment after 12 
months or more of continuous service the employer shall 
provide either a non-transferable airline ticket from 
Dampier or Carnarvon to Perth, whichever is applicable, 
or, if the employee elects to drive a motor vehicle 
reimbursement at the rate of 20.6 cents per kilometre, up 
to a maximum of the appropriate single airfare upon 
presentation of proof of the journey having been 
undertaken. The provisions of subclause (3) do not apply 
on termination of employment. 
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(b) An employee wishing to travel to a destination 
other than Perth may claim reimbursement up to the 
equivalent Dampier/Perth or Carnarvon/Perth journey 
upon presentation of proof of the journey having been 
taken. 

(c) The provisions of paragraphs (a) and (b) above do 
not apply in the cases where a new employer accepts this 
responsibility. 

(7) (a) A tradesperson who on engagement elects to 
travel by air will be reimbursed for excess baggage costs 
for the purpose of transporting the employee's tools to 
site. 

(b) Where a tradesperson has an entitlement to a 
termination airfare under this clause and elects to travel 
by air, that tradesperson will be reimbursed for excess 
baggage costs for the purpose of transporting the 
employee's tools from site, provided that the next 
employer is not accepting that responsibility. 

21.—Union Training. 
(1) Upon application to the employer by a full-time 

official of the appropriate union, a total of 10 days per 
union each calendar year at Dampier and Lake MacLeod 
may be allowed without loss of ordinary hours of pay for 
the purpose of union members attending approved 
training courses or seminars. 

(2) Where an employee is elected as a representative on 
the AWU Pilbara/Kimberley Division Committee, if 
required a total of four days per annum may be allowed 
without loss of ordinary hours of pay for the purpose of 
attending formal meetings of that Committee. 

(3) The provisions of subclause (2) shall also apply to 
an AMWSU union representative who is nominated to 
attend formal meetings of the AMWSU Pilbara/Kim- 
berley General Industry Committee. 

(4) For purposes of this clause payments shall be at the 
rates applicable under Award Clauses 39.—District 
Allowance, 41.—Wages and Classifications, 42.— 
Service Payments, 43.—Special Rates and Provisions, 
subclause (14) — Certificated Crane Driver's Allowance, 
45.—Tool Allowance, 46.—Experienced Tradesperson's 
Allowance, 47.—Housing Subsidy, 50.—Aircondition- 
ing Subsidy — Dampier. 

22.—Cyclone Interruption. 
(1) In recognising that cyclone activity may be pre- 

ceded or followed by rain, which events are covered 
under Clause 23.—Wet Weather Interruption, this clause 
applies to the period of interruption to normal 
operations, sections thereof or individual employees 
caused by the declaration of a "Cyclone Shutdown" as 
described in the Dampier Salt Cyclone Procedures. 

(2) During a period of cyclone activity, it may be 
necessary to declare a "Cyclone Shutdown" in accor- 
dance with the Dampier Salt Cyclone Procedures and 
place individuals, groups or the entire workforce on 
standby. The relevant payments under these conditions 
shall be in accordance with the following paragraphs. 

(a) A day employee who has commenced work 
during ordinary hours shall be paid for time 
worked or eight hours single time in accordance 
with the employee's classification, whichever is 
the greater. 

(b) A shift employee who has commenced work 
during his ordinary hours shall be paid in 
accordance with paragraph (a) of this sub- 
clause, but inclusive of the appropriate shift 
loading. 

(c) A shift employee who has commenced a shift 
rostered to commence outside of ordinary 
hours, shall be paid for his time worked at the 
appropriate rate or eight hours single time in 
accordance with the employee's classification, 
whichever is greater. 

(d) An employee who has been notified by the end 
of the previous shift to be on standby, is not 
entitled to payment for the following rostered 

shift scheduled to start outside of ordinary 
hours. In the event that such notification is not 
given, the employee shall be paid four hours at 
the appropriate rate for that shift. 

(e) Payment under the above paragraphs (c) and 
(d) shall not be reduced by any prior call-out. 

(f) An employee shall, apart from the circum- 
stances defined in paragraphs (a), (b), (c) and 
(d) above, be paid eight hours at single time 
rates for the appropriate ordinary hours for 
which standby was advised. 

(g) For the purpose of paragraph (f) payment shall 
be at the rates applicable under Award Clauses 
39.—District Allowance, 41.—Wages and 
Classifications, 42.—Service Payments, 43.— 
Special Rates and Provisions, subclause (6)— 
Electrical Licence, subclause (12)—Catering 
Allowance and subclause (14)—Certificated 
Crane Driver's Allowance, 45.—Tool 
Allowance, 46.—Experienced Tradesperson's 
Allowance and 47.—Housing Subsidy, 50.— 
Airconditioning Subsidy — Dampier. 

(3) During the period of a "Cyclone Shutdown", any 
employee who is notified of the requirement to work and 
who reports for work, shall be paid at double time rates 
during periods of general standby for the time actually 
worked. Single time standby rates shall be paid for the 
period from the normal starting time of that particular 
shift until the time of reporting for duty. 

(4) After the "All Clear" has been notified in accor- 
dance with the Dampier Salt Cyclone Procedures, each 
employee will be notified: 

(a) the time at which normal operation will resume 
and/or the time at which individual employees 
are required to resume work; 

(b) employees notified under subclause (4) (a) who 
report to work at the specified time shall be 
paid single time standby payment for the time 
from the normal starting time to the time 
advised to report for work, and then in accor- 
dance with the rate appropriate for the shift 
whether day, afternoon, night or overtime, 
including any penalty rates which may apply. 

(5) Any employee notified under subclauses (3) and (4) 
who does not report at the time notified will not be 
entitled to any pay for that shift other than the time 
which is actually worked at the rate applicable, unless 
that refusal is for reasons of personal hardship. 

(6) For the purpose of this clause, notification shall 
be: 

At Carnarvon: 
(a) Cyclone Shutdown 

(i) Employees on Site: Verbal communica- 
tion by a supervisor. 

(ii) Employees off Site: Verbal communica- 
tion by a supervisor, notice displayed at 
town office or advice from the 
Carnarvon SES that persons are not 
permitted to leave their houses. 

(b) All Clear 
(i) Employees on Site: Verbal communica- 

tion by a Supervisor. 
(ii) Employees off Site: Shall join the bus at 

their normal pickup time for the next 
appropriate shift after the Carnarvon 
SES has advised the "All Clear". 

At Dampier 
(a) Cyclone Shutdown 

(i) Employees on Site: Verbal or written 
communication by a supervisor. 

(ii) Employees off Site: 
(aa) Verbal or written communica- 

tion from a supervisor. 
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(bb) In the case of the Ridley/Walcott 
/Hillview units, a notice placed 
on the recognised Wet Weather 
Cyclone notice board, 

(cc) Advice from Karratha SES that 
persons are not permitted to 
leave their houses. 

(b) All Clear 
(i) Employees on Site: Verbal or written 

communication by a supervisor. 
(ii) Employees off Site: 

(aa) Verbal or written communica- 
tion from a supervisor. 

(bb) In the case of the Ridley/Walcott 
/Hillview units, a notice placed 
on the recognised Wet Weather 
Cyclone notice board. 

(7) It is implicit in the intent of this clause that 
employees make every reasonable endeavour to ensure 
that they are available for contact to receive instructions 
to report to work. 

23.—Wet Weather Interruption. 
(1) This clause applies in the event of rainfall in 

amounts which may affect normal operational activity, 
sections thereof, or individual employees. This rain may 
or may not be associated with cyclone activity. In circum- 
stances where rainfall occurs whether before or after the 
commencement of any designated shift, work shall 
continue where practicable and, in particular, those areas 
where work is normally carried out under cover. 

(a) In the event of rainfall during the course of 
scheduled operational shift activity (whether 
day, night or overtime shift), employees shah 
continue their duties where applicable until 
such time as advised by their Supervisor to 
discontinue such activities as a result of the 
rainfall. 

(b) In the event that the rainfall is only of short 
duration or relatively minor intensity, and in 
the opinion of the employer work can be 
resumed or continued as the case may be, such 
work shall recommence on the advice of the 
appropriate Supervisor, without loss of pay for 
the period of the shift during which work had 
ceased. 

(c) With respect to paragraphs (a) and (b) above, 
any employee who leaves the job without 
having been advised by the Supervisor to do so, 
shall be deemed to have abandoned work for 
the shift and shall not be entitled to payment, 
for any time on that shift after leaving the job. 

(2) During a period of wet weather, it may be 
necessary to place individuals, groups, or the entire 
workforce on standby. The relevant payments under 
these conditions, shall be in accordance with the 
following paragraphs. 

(a) A day employee who has commenced work 
during ordinary hours shall be paid for his time 
worked or eight hours single time in accordance 
with the employee's classification, whichever is 
greater; 

(b) A shift employee who has commenced work 
during ordinary hours shall be paid in accor- 
dance with paragraph (a) of this subclause, but 
inclusive of the appropriate shift loading; 

(c) A shift employee who has commenced a shift 
rostered to commence outside of ordinary 
hours shall be paid for time worked at the 
appropriate rate or eight hours single time in 
accordance with the employee's classification, 
whichever is greater; 

(d) An employee who has been notified by the end 
of the previous shift to be on standby, is not 
entitled to payment for the following rostered 
shift scheduled to start outside of ordinary 
hours. In the event that such notification is not 
given, the employee shall be paid four hours at 
the appropriate rate for that shift. 

(e) Payment under the paragraphs (c) and (d) shall 
not be reduced by any prior call-out. 

(f) An employee shall, apart from the circum- 
stances defined in paragraphs (a), (b), (c) and 
(d) above, be paid at the rate of eight hours 
single time for the appropriate ordinary hours 
for which the standby was advised. 

(g) For the purposes of paragraph (f) payment 
shall be at the rates applicable under Award 
Clauses 39.—District Allowance, 41.—Wages 
and Classifications, 42.—Service Payments, 
43.—Special Rates and Provisions, subclause 
(6)—Electrical Licence, subclause (12)—Cater- 
ing Allowance and subclause (14)—Certifi- 
cated Crane Driver's Allowance, 45.—Tool 
Allowance, 46.—Experienced Tradesperson's 
Allowance and 47.—Housing Subsidy and 
50.—Airconditioning Subsidy — Dampier. 

(3) Any employee notified of the requirement to work 
during periods of general standby and who reports for 
work at the specified time shah be paid single time 
standby payment for the time from normal starting time 
to the time advised to report for work and then in 
accordance with the rates appropriate for the shift 
whether day, afternoon, night or overtime, including any 
penalty rates which may apply. 

(4) In the event that work is required for the security of 
the operations in exposed areas without the facility of 
suitable cover, employees so requested shall continue to 
work. 

Where an employee becomes unduly wet as a result of 
such work, the employee shall be paid at double time 
rates for the time so engaged. An employee required to 
work under the provisions of this subclause shall be 
advised as to the applicable rates by the Supervisor at the 
earliest opportunity. 

(5) Employees required to work or to continue to work 
as described in subclauses (2), (3) and (4) above, but who 
refuse to work, shall be paid only for such time as they 
work, unless that refusal is for reasons of personal 
hardship. 

(6) For the purposes of this clause, notification shall 
be in accordance with the following procedure: 

(a) At Carnarvon 
(i) Employees on Site: Verbal communica- 

tion by a Supervisor. 
(ii) Employees off Site: Shall join the bus at 

their normal pickup time and proceed to 
work normally unless the bus driver has 
been instructed otherwise by Dampier 
Salt. 

(b) At Dampier 
(i) Employees on Site: Verbal or written 

communication by a Supervisor. 
(ii) Employees off Site: Shall join the bus at 

their normal pickup time and proceed to 
work normally unless: 

(aa) the bus driver has been instructed 
otherwise by Dampier Salt; 

(bb) they have received verbal or 
written communication from a 
Supervisor; 

(cc) in the case of the Ridley/Walcott 
/Hillview units, a notice has been 
posted on the recognised Wet 
Weather — Cyclone notice 
board. 
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(7) (a) An employee on standby as a result of a wet 
weather situation at Lake MacLeod who is required to 
work on site or on access roads to site, shall be paid 
double time rates of working under the following 
conditions: 

(i) Without the normal supervision (Supervisor, 
Foreperson, Leading Hand) that would be 
available if it were not for the abnormal 
conditions existing. 

(ii) In remote situations where equipment is being 
operated in abnormally severe conditions and 
may become seriously immobilised (i.e. badly 
undermined roads) and has no access to a two- 
way radio. 

(b) This subclause is intended to cater for the difficult 
situation existing at Lake MacLeod under such 
conditions and does not apply to either normal work 
conditions or the Dampier site. 

(8) It is implicit in the intent of this clause that the 
employees make every reasonable endeavour to ensure 
that they are available for contact to receive instructions 
to report for work. 

24.—Site Inaccessibility. 
(1) This clause applies under circumstances where it is 

not possible to reach the site by normal means of 
transport and where work would be possible if this was 
not the case or where circumstances at site (e.g. flooding) 
means that no work at site is possible. 

(2) The conditions described in subclause (1) may 
require individuals, groups or the entire workforce to be 
placed on standby. The relevant payments under these 
conditions shall be in accordance with the following 
paragraphs: 

(a) A day employee who has commenced work 
during ordinary hours shall be paid for time 
worked or eight hours single time in accordance 
with the employee's classification, whichever is 
greater; 

(b) A shift employee who has commenced work 
during ordinary hours shall be paid in accor- 
dance with paragraph (a) of this subclause, but 
inclusive of the appropriate shift loading; 

(c) A shift employee who has commenced a shift 
rostered to commence outside of ordinary 
hours, shall be paid for time worked at the 
appropriate rate or eight hours single time in 
accordance with the employee's classification, 
whichever is greater; 

(d) An employee who has been notified by the end 
of the previous shift to be on standby, is not 
entitled to payment for the following rostered. 
shift scheduled to start outside of ordinary 
hours. In the event that such notification is not 
given, the employee shall be paid four hours at 
the appropriate rate for that shift. 

(e) Payment under the above paragraphs (c) and 
(d) shall not be reduced by any prior call-out. 

(f) An employee shall, apart from the circum- 
stances defined in paragraphs (a), (b), (c) and 
(d) above, be paid at the rate of eight hours 
single time for the appropriate ordinary hours 
for which the standby was advised. 

(g) For the purposes of paragraph (f) payment 
shall be at the rates applicable under Award 
Clauses 39.—District Allowance, 41.—Wages 
and Classifications, 42.—Service Payments, 
43.—Special Rates and Provisions, subclause 
(6)—Electrical Licence, subclause (12)—Cater- 
ing Allowance and subclause (14)—Certifi- 
cated Crane Driver's Allowance, 45.—Tool 
Allowance, 46.—Experienced Tradesperson's 
Allowance, 47.—Housing Subsidy and 50.— 
Airconditioning Subsidy — Dampier. 

(3) Any employee notified of the requirement to work 
during periods of general standby and who reports for 
work at the specified time shall be paid single time 
standby payment for the time from normal starting time 
to the time advised to report for work and then in 
accordance with the rates appropriate for the shift 
whether day, afternoon, night or overtime, including any 
penalty rates which may apply. 

(4) Any employee notified under subclause (3) who 
does not report at the time notified will not be entitled to 
any pay for that shift other than the time actually worked 
at the rate applicable unless that refusal is for reasons of 
personal hardship. 

(5) For the purposes of this clause, notification shall 
be in accordance with the following procedure: 

(a) At Carnarvon 
(i) Employees on Site: Verbal communica- 

tion by a Supervisor. 
(ii) Employees off Site: Shall join the bus at 

their normal pickup time and proceed to 
work normally unless the bus driver has 
been instructed otherwise by Dampier 
Salt. 

(b) At Dampier 
(i) Employees on Site: Verbal or written 

communication by a Supervisor. 
(ii) Employees off Site: Shall join the bus at 

their normal pickup time and proceed to 
work normally unless: 

(aa) the bus driver has been instructed 
otherwise by Dampier Salt; 

(bb) they have received verbal or 
written communication from a 
Supervisor; 

(cc) in the case of the Ridley/Walcott 
/Hillview units, a notice has been 
posted on the recognised Wet 
Weather — Cyclone notice 
board. 

(6) (a) An employee on standby as a result of a site 
inaccessibility situation at Lake MacLeod who is 
required to work on site or on access roads to site, shall 
be paid double time rates if working under the following 
conditions: 

(i) Without the normal supervision (Supervisor, 
Foreperson, Leading Hand) that would be 
available if it were not for the abnormal 
conditions existing. 

(ii) In remote situations where equipment is being 
operated in abnormally severe conditions and 
may become seriously immobilised (i.e. badly 
undermined roads) and has no access to a two- 
way radio. 

(b) This subclause is intended to cater for the difficult 
situation existing at Lake MacLeod and does not apply to 
either normal work conditions or the Dampier site. 

(7) It is implicit in the intent of this clause that the 
employees make every reasonable endeavour to ensure 
that they are available for contact to receive instructions 
to report for work. 

25.—Essential Services. 
(1) The following items are determined as essential 

services which in the event of a dispute between any of 
the parties respondent to this Award will be maintained 
to ensure continuity of operations and employment. 

Consultation with the appropriate union representa- 
tive will be arranged in the event of essential services 
being required. 

(a) Field Pumps — Servicing of pumps is to be 
maintained. Where breakdown or salting of 
pumps occurs which, in the opinion of a 
suitably qualified staff member could result in 
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significant damage to the field operation, 
appropriate personnel will be available to 
attend and assist at such breakdown. 

(b) Levees and Weirs which may breach in times of 
rainfall or run-off causing serious damage to 
the field and process. 

(c) Shiploader which requires to be returned to its 
boom parked position when not in use or in 
high wind conditions. 

(d) Shiploading, Wet Salt and Dry Salt Conveyor 
systems, which require to be secured in high 
wind conditions. 

(e) Power Supply — The relevant trade personnel 
will be available to attend and rectify any such 
interruption to the power supply should this 
occur, or, if required, the isolation of power 
sources and initiation of emergency power 
sources and provide appropriate supervision 
until such time as normal power is restored. 

(f) Refrigeration/Airconditioning — These 
services shall be maintained in areas where sub- 
stantial inconvenience and/or discomfort 
and/or loss of stocks would result if an 
extended breakdown period occurred. 

(g) Water and Sewage — These services shall be 
maintained where required in the interests of 
health. 

(2) In context with this clause, liaison will be main- 
tained with union representatives where labour is 
required in the event of a cyclone warning which, in the 
opinion of the Cyclone Officer, would require the 
normal field and site cyclone/wet weather precautions to 
be undertaken to avoid damage to life and property and 
ensure continuity of operations after the cyclone. 

26.—Utilisation of Contractors. 
(1) Contractors will generally be employed for major 

construction, modification and project work. Normal in- 
plant routine maintenance is best done by employees 
having an intimate knowledge of the operation and its 
requirements. Contractors may, however, be necessary 
from time to time to perform such work in order to meet 
surges in requirements which arise from peculiar or 
special circumstances. 

(2) (a) Where it is necessary for the employer to have 
work carried out on site and within its operations by 
contractors instead of such work, when it has been 
customary to do so, being performed by employees 
employed under this Award, the employer will: 

(i) give prior notice to the union representative 
concerned or so advise as soon as practicable. 

(ii) where the duration of the job is expected to 
exceed two weeks, give prior notice to the union 
representative concerned. 

(b) No employee will suffer any detrimental effect in 
respect of normal earnings, job security or available 
reasonable hours of work by reason of the employment 
of contractors in such circumstances. 

(c) There will be no retrenchment of employees 
because of the use of contractors. 

(d) The provisions of this subclause shall not act in a 
manner prejudicial to the employer's operations in the 
event of an emergency circumstance arising. 

(3) (a) Union representatives credentialled to the 
employer by the union party to this Award may not 
absent themselves from duty for purposes of attending 
matters on behalf of a contractor's worker. 

(b) Paragraph (a) above may be varied by prior agree- 
ment from time to time between the parties at Lake 
MacLeod in recognition of the fact that no full-time 
union official is based in Carnarvon. 

27.—Higher Duties. 
(1) An employee engaged on duties carrying a higher 

rate than the employee's ordinary classification shall be 
paid the higher rate for the time so engaged, but if so 
engaged for two hours or more of one day or shift shall 
be paid the higher rate for the whole day or shift. 

(2) An employee is not entitled to payment pursuant to 
this clause where the work in which the employee is 
engaged forms part of the normal daily or weekly duties. 

(3) An employee who has relieved in a higher classifi- 
cation for a period of six weeks or more and where that 
period ends up to one week before the employee 
commences annual leave, shall be paid for the period of 
annual leave at the higher rate. 

(4) (a) Where an employee has been acting on a higher 
rate for three months or an aggregate of three months in 
any continuous working period of six months, the 
employee shall be permanently reclassified to that higher 
position, provided that, in the case of training the three 
month period shall recommence if further training is 
necessary. 

(b) The provisions of paragraph (a) of the subclause 
shaU not apply — 

(i) When an employee is relieving another 
employee who is on Long Service and/or 
Annual Leave for a continuous period of up to 
18 weeks; 

(ii) in the case of harvesters where the agreed 
significant period of operation of six months 
shall apply, together with the current arrange- 
ments to ensure that the employee is not 
disadvantaged in respect of annual leave 
payments. 

(5) Where an employee is engaged on higher duties for 
the day preceding and following a public holiday, that 
public holiday will be paid at the higher duties rate. 

28.—Hours. 
(1) Day Workers 

(a) The ordinary hours of work for day workers — 
(i) shall be an average of 38 hours per week 

on the basis of 19 days worked in each 
28 day cycle with the 20th day being an 
unpaid Allocated Day Off (ADO); 

(ii) shall be worked in five days of not more 
than eight hours per day, Monday to 
Friday inclusive excepting any ADO; 

(iii) shall subject to the provisions of para- 
graph (b) start no earlier than 6.30 a.m. 
and end no later than 5.00 p.m. each 
day; 

(iv) shall be worked consecutively each day, 
excepting the meal interval; 

(v) the first eight hours after the agreed 
starting time worked between 6.30 a.m. 
and 5.00 p.m. shall be deemed to be 
ordinary hours. 

(b) Starting times prior to 6.30 a.m. and finishing 
times later than 5.00 p.m. may be fixed by 
agreement between the employer and the union 
or unions and employees concerned. 

(2) Shift Workers 
(a) The ordinary hours of work of shift workers — 

(i) shall be an average of 38 hours per week 
on the basis of 19 days worked in each 
28 day cycle with the 20th day being an 
unpaid Allocated Day Off (ADO); 

(ii) shall be worked in shifts of eight hours 
per day, Monday to Friday inclusive, 
except any ADO; 

(iii) shall be worked consecutively each shift 
excepting the meal interval; 
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(iv) the first eight hours after the agreed 
starting time worked in any shift shall be 
deemed to be ordinary hours; 

(b) Starting time for ordinary hours shall be agreed 
between the parties as required. 

(3) All Employees 
(a) Smoko/R.est Period 

(i) Subject to the provisions of this para- 
graph a smoko/rest period of 15 
minutes shall be allowed in the first half 
of each shift. Such period shall be taken 
at a scheduled time or at such time as is 
mutually agreed. 

(ii) The smoko/rest period shall count as 
time worked without deduction of pay 
and shall be taken on the job. 

(iii) Refreshments may be taken by the 
employee during the smoko/rest period 
but shall only be taken in a recognised 
smoko area if the employee is not absent 
for longer than the prescribed period. 

(iv) Taking of the smoko period in a 
recognised smoko area shall be by prior 
agreement between the employee or 
employees and the appropriate Fore- 
person, Supervisor or Department 
concerned. 

(v) It is recognised that subject to the pro- 
visions of subparagraph (b) (iii) of this 
subclause, smoko for field employees 
shall normally be taken on the job. 

(b) Midshift Meal Interval 
(i) The midshift meal interval shall be 30 

minutes and is not counted as time 
worked during ordinary hours. 

(ii) An allowance equivalent to 30 minutes 
of single time at base rate shaU be 
applied to the midshift meal interval for 
each shift worked — always provided 
that an employee, who has advised the 
employer of the intention to leave the 
work site on any day during the meal 
interval for purposes of private business 
shall not forfeit the allowance specified. 

(iii) The midshift meal interval shall be 
allowed, where applicable, between the 
fourth and sixth hours of the shift, to 
enable the fixed plant to keep running 
for the duration of the shift. 

(iv) Taking of the midshift meal will be in 
one of the recognised crib rooms. The 
commencement of the meal interval and 
the nomination of the particular crib 
room will be by prior arrangement 
between the employee or employees and 
the appropriate Foreperson, Supervisor 
or Department concerned. 

(v) When an employee is required for duty 
during the usual meal time and the meal 
time is thereby postponed for more than 
half an hour, that employee shall be 
paid at double time until the meal break 
is provided. 

(vi) An employee shall not be compelled to 
work for more than 5 Vi hours without a 
break for a meal. 

29.—Overtime. 
(1) (a) Time worked outside the ordinary hours of 

work fixed by or pursuant to Clause 28.—Hours shall, 
unless otherwise specified by this Award, be paid for at 
the rate of double time. 

(b) In computing overtime each day shall stand alone, 
but when an employee works overtime which continues 
beyond 12 midnight on any day the time worked after 12 
midnight shall be deemed to be part of the previous day's 
work for the purpose of this subclause. 

(2) (a) An employee who, after leaving the job, 
returns by direction of the employer to work overtime is 
deemed to have been recalled whether notified before or 
after leaving the employer's premises of the requirement 
to work. 

(b) An employee recalled to work overtime shall be 
paid for at least four hours, inclusive of reasonable time 
getting to and from work, at the appropriate rate for 
each such occasion, but except where paragraph (c) 
applies, not more than once in respect of any period of 
time. 

(c) Where an employee works less than four hours 
overtime on a recall and the overtime is, except for a 
reasonable meal break, continuous with the commence- 
ment of ordinary hours of work, the employee shall be 
paid for the recall in accordance with paragraph (b) of 
subclause (2) of this clause without diminution of the 
payment due for ordinary hours of work, but this para- 
graph does not apply where the employee was notified of 
the requirement to work before leaving the job on the 
previous day or earlier. 

(d) Unless unforeseen circumstances arise, an 
employee recalled for a specific job shall not be required 
to work for the maximum period applicable if the job is 
completed in less time than that maximum period. 

(e) The provisions of this subclause do not apply — 
(i) where it is customary for an employee to return 

to perform a specific job outside ordinary 
hours of work; or 

(ii) where the overtime is, except for a reasonable 
meal break, continuous with the completion of 
the ordinary hours of work. 

(3) (a) When overtime work is necessary it shall, unless 
urgent or special circumstances prevail, be so arranged 
that employees have at least 10 consecutive hours off 
duty between the work of successive days. 

(b) (i) Where an employee is recalled to work and that 
recall commences within the four hours 
immediately preceding the rostered shift 
commencing time then he will continue to work 
and complete the rostered shift without a 10 
hour break. 
The first four hours following the employee's 
departure from home shall be paid at double 
rates and the remainder shall be paid at the 
rates applicable to the rostered shift. 

(ii) Where an employee is recalled to work and that 
recall commences or concludes more than four 
hours but less than 10 hours prior to 
commencement of the employee's rostered 
shift then the employee will be entitled to a 10 
hour break. 

(c) An employee who works so much overtime 
between the termination of ordinary work on one day 
and the commencement of ordinary work on the next day 
and has not had at least 10 consecutive hours off duty 
between those times shall, subject to this paragraph, be 
released after completion of such overtime until there has 
been 10 consecutive hours off duty without loss of pay 
for ordinary hours working time occurring during such 
absence. 

(d) If, on the instructions of the employer, such an 
employee resumes or continues work without having had 
such 10 consecutive hours off duty, the employee shall be 
paid at the rate of double time until released from duty 
for such period and shall then be entitled to be absent 
until there has been 10 consecutive hours off duty 
without loss of pay for ordinary hours working time 
occurring during that absence. 
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(e) If the ordinary hours of work falling within the rest 
period extend more than 5 Vi hours beyond the normal 
shift commencement time, the employee is not required 
to attend work, but will be paid for eight ordinary hours. 

(4) (a) Where an employee works on a Sunday or 
Public Holiday immediately preceding an ordinary 
working day, the provisions of paragraph (c) of 
subclause (3) shaU be applied as if the termination of his 
work on the Sunday or Public Holiday were the termina- 
tion of ordinary hours of work on an ordinary day, but 
this paragraph does not apply where the work done on 
the Sunday or Public Holiday is pre-notified, pre-start 
overtime. 

(b) When an employee is required to hold him/herself 
in readiness for a call to work after ordinary hours, the 
employee shall be paid at single time rates for the time or 
period that employee has been advised to so hold 
him/herself in readiness, with a minimum time of two 
hours to apply. 

(c) Subject to the provisions of paragraph (d) of this 
subclause an employee required to work overtime for 
more than two hours beyond the completion of ordinary 
hours, shall be paid $6.(>0 for a meal and if, owing to the 
amount of overtime worked, a second meal is required, 
shall be paid $6.00 for that meal. 

(d) The provisions of paragraph (c) of this subclause 
do not apply — 

(i) in respect of any period of overtime for which 
the employee has been notified on the previous 
day or earlier that the employee will be 
required; or 

(ii) to any employee who lives in the locality in 
which the place of work is situated in respect of 
any meal for which the employee can reason- 
ably go home. 

(e) If an employee to whom paragraph (c) of this 
subclause applies has, as a consequence of the notifica- 
tion referred to in that paragraph, provided him/herself 
with a meal or meals and is not required to work overtime 
or is required to work less overtime than the period 
notified, the employee shall be paid for each meal pro- 
vided and not required the appropriate amount pre- 
scribed in paragraph (c) of this subclause. 

(f) (i) The employer may require an employee to work 
reasonable overtime at overtime rates and such 
employee shall work overtime in accordance 
with such requirement, subject to the limit that 
no shift will exceed 14 hours' duration, 
exclusive of travelling and waiting time. 

(ii) If the employer cancels a rostered overtime 
shift with less than four hours' notice to the 
employee for other than reasons specified in 
subclause (9) of Clause 6.—Contract of 
Employment, or Clauses 22.—Cyclone Inter- 
ruption, 23.—Wet Weather Interruption and 
24.—Site Inaccessibility, then the employee will 
be paid at single time rates for the period of 
rostered overtime offered with a maximum of 
four hours. 

(g) Where overtime work extends more than 1 Vz hours 
beyond the completion of ordinary hours, an employee 
shall — 

(i) be allowed a smoko/rest period of 15 minutes 
paid at single time before commencing the 
overtime; 

(ii) if that rest period has not been allowed, shall in 
addition to the overtime worked be paid for 15 
minutes at the rate of double time in lieu 
thereof. 

(h) Where overtime work extends more than two 
hours beyond the completion of ordinary hours, para- 
graph (g) of subclause (4) is superceded by the provision 
that an employee shall — 

(i) be allowed a meal interval of 30 minutes paid at 
single time before commencing the overtime; 

(ii) if that rest period has not been allowed, shall in 
addition to the overtime worked be paid for 30 
minutes at the rate of double time in lieu 
thereof. 

(i) The provisions of this subclause do not operate so 
as to require payment of more than double time rates. 

(j) Where rostered overtime is required the principle to 
apply will be that the employee who normally performs 
the major component of the proposed work will be first 
approached as to the rostered overtime. Where more 
than one employee normally performs that duty and 
rostered overtime occurs more than once the principle of 
equitable roster will apply. 

30.—Shift Work. 
(1) The provisions of this clause apply to shift work as 

defined in this Award, or to such system of work agreed 
to between the employer, the union and the employees. 

(2) (a) The employer may work the establishment on 
shifts, but before doing so shall give notice of the 
intention to the union and of the intended starting and 
finishing times of ordinary working hours of the 
respective shifts. 

(b) For the purpose of this Award a two shift system 
shall mean a system of day shift and afternoon shift to be 
worked over a period of five days per week, Monday to 
Friday inclusive, except for breakdowns or other circum- 
stances beyond the control of the employer. 

(c) For the purpose of this Award — 
Afternoon Shift means a shift starting not earlier 

than 12 midday and prior to 8.00 p.m. 
(3) (a) Where an employee is transferred from day 

shift to afternoon shift and works on that afternoon shift 
for less than five consecutive shifts, the employee shall be 
paid at double time rates for such shifts. 

(b) The sequence of work shall not be deemed to be 
broken under the preceding paragraph where no shift is 
worked on a Saturday, Sunday, Public Holiday or ADO. 

(4) Where a shift commences at or after 11.00 p.m. on 
any day, the whole of that shift shall be deemed, for the 
purposes of this Award, to have been worked the 
following day. 

(5) A shift worker shall, in addition to the ordinary 
rate, be paid $11.53 per shift of eight hours for each 
afternoon or night shift. 

(6) (a) The employer will provide to an employee as 
much notification as possible of a request to change from 
day work (or day shift) to afternoon shift or vice versa. 

(b) If an employee is transferred from day work (or 
day shift), to afternoon shift, or vice versa, the employee 
shall be notified of the change by the end of the preceding 
shift. Where that notification is not given by the end of 
the shift (whether notified before or after leaving the 
premises) the employee shall be entitled to payment for 
ordinary hours on that anticipated following shift that 
would have been worked if not for the transfer. 

(c) Notwithstanding the above, where an employee, 
within 48 hours of being notified of the transfer, works 
on the notified shift, that employee shall be paid at 
double time for all the time worked on that shift during 
that 48 hours. 

(7) The rate will be increased in accordance with future 
indexation decisions of the Western Australian 
Industrial Relations Commission. 

31.—Public Holidays. 
(1) (a) The following days, or the days observed in lieu 

thereof, shall be allowed as paid holidays, namely: 
Christmas Day 
New Year's Day 
Good Friday 
Labour Day 
Anzac Day 
Boxing Day 
Easter Monday 
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Foundation Day 
FeNaCl/Tropical Festival Day 
Sovereign's Birthday 

In the case of Christmas Day, New Year's Day, Good 
Friday, Labour Day and Anzac Day, the holidays shall 
be granted on the day on which that holiday is observed. 
In the case of the remaining five days they shall be 
observed on the day on which they occur or upon 
alternative days as agreed. 

(b) Payment for the purpose of this clause will be at 
the rates applicable under Award Clauses 39.—District 
Allowance, 41.—Wages and Classifications, 
42.—Service Payments, 43.—Special Rates and Pro- 
visions, subclause (6)—Electrician's Licence, subclause 
(12)—Catering Allowance, subclause (14)—Certificated 
Crane Driver's Allowance, 45.—Tool Allowance, 46.— 
Experienced Tradesperson's Allowance, 47.—Housing 
Subsidy and 50.—Airconditioning Subsidy — Dampier. 

(2) (a) If an employee is required to carry out rostered 
work on a public holiday during the hours which would 
normally be rostered if it were not for the public holiday, 
the employee will in addition to the payment for that 
Public Holiday, be paid single time rates for the time 
actually worked, plus an accrual of annual leave (when 
the time worked falls in the period which would normally 
be worked) equivalent to the time worked. This accrual 
does not attract Annual Leave Loading. 

(b) If the hours worked are outside an employee's 
rostered ordinary hours on an ordinary working day, the 
employee shall be paid at the rate of double time for the 
time actually worked, and no time shall be accrued to 
annual leave. 

(c) An employee called out to work on a public holiday 
shall in addition to payment for that public holiday be 
paid according to the call out provisions of Clause 29.— 
Overtime and no time shall be accrued to annual leave. 

(3) When any of the days mentioned in subclause (1) 
falls on a Saturday or a Sunday, the holiday shall be 
observed on the next succeeding Monday, except in the 
case when Christmas Day falls on a Sunday then the next 
succeeding Tuesday will be observed as a holiday. In each 
case the substituted day shall be a paid holiday and the 
day for which it is substituted shaU not be a holiday. 

(4) (a) Any employee who is absent from work on the 
working day following a day observed as a holiday 
pursuant to this clause is not entitled to payment for that 
holiday, unless the employer is satisfied that there was a 
reasonable excuse for the absence. 

(b) If any of the holidays set out in subclause (1) of this 
clause fall during a period when an apprentice of any 
other employee is absent from site attending a Training 
Course at the request of the employer, the employee shall 
have an extra day added to the next Annual Leave. This 
accrual does not attract Annual Leave Loading. 

(5) No employee shall be compelled to work on a day 
observed as a holiday pursuant to this clause unless 
required for the provision of essential services. 

(6) Allocated Days Off will not be scheduled on a 
Public Holiday. 

32.—Annual Leave. 
(1) (a) (i) Except as hereinafter provided, a period of 

five consecutive weeks' leave inclusive of non- 
working days with payment as prescribed in 
paragraph (c) hereof shall be allowed annually 
to an employee by the employer after a period 
of 12 months' continuous service. The 35 days 
within the five consecutive weeks are made up 
of five Saturdays, five Sundays, one ADO and 
24 work days. The 24 Workdays is equivalent to 
an accrual or 192 hours per year. 

(ii) Any ADO falling within an approved period of 
annual leave is not rescheduled and does not 
count as annual leave taken. 
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(b) Provided that an employee wishing to proceed on 
annual leave shall give the employer the maximum 
amount of notice possible. 

(cXO An employee before going on leave shall be 
paid the wages that would have been received in 
respect of the ordinary time that would have 
been worked had the employee not been on 
leave during the relevant period. 

(ii) Subject to paragraphs (d) and (e) hereof an 
employee shall, where applicable, have the 
amount of wages to be received for annual 
leave calculated by including the following 
rates where applicable. 

(aa) Award Clauses 39.—District Allow- 
ance, 41.—Wages and Classifications, 
42.—Service Payments. 

(bb) Award Clauses 43.—Special Rates and 
Provisions, subclause (12)—Catering 
Allowance and subclause (14)—Certifi- 
cated Crane Driver's Allowance, 45.— 
Tool Allowance, 46.—Experienced 
Tradesperson's Allowance, 47.—Hous- 
ing Subsidy and 50.—Airconditioning 
Subsidy — Dampier. 

(cc) Subject to paragraphs (d) and (e) hereof 
the rate prescribed for work in ordinary 
time by Clause 30.—Shift Work of the 
Award according to the employee's 
roster. 

(d) During the period of annual leave an employee 
shall receive a loading calculated on the rate of wage 
prescribed by the following: Clause 32.—Annual Leave 
subclause 1 (c)(i) and 1 (c)(ii)(aa) and 1 (c)(ii)(cc). 

(e) This loading shall be as follows: 
(i) All employees — An employee who would have 

worked on Day Work or Shift Work had the 
employee not been on annual leave a loading of 
20 per cent. 

(ii) Provided that where the employee would have 
received shift loadings prescribed by Clause 
30.—Shift Work had the employee not been on 
leave during the relevant period and such 
loadings would have entitled the employee to a 
greater amount than the loading of 20 per cent, 
then the shift loadings shall be added to the rate 
of wage prescribed by paragraph (c)(ii)(aa) 
hereof in lieu of the 20 per cent loading. 

(Hi) Provided further, that if the shift loadings 
would have entitled the employee to a lesser 
amount than the loading of 20 per cent then 
such loading of 20 per cent shall be added to the 
rate of wage prescribed by paragraph (c) but 
not including paragraph (c)(ii)(bb) and (c)(ii) 
(cc) hereof in lieu of the shift loadings. 

(iv) The loading prescribed by this subclause shall 
not apply to proportionate leave on termina- 
tion. The loading shall apply to each portion of 
leave taken under the provisions of subclause 
(4) hereof and in respect of accrued leave for 
each full year of service to be paid on 
termination. 

(2) If any agreement holiday falls within an 
employee's period of annual leave and is observed on a 
day which in the case of that employee would have been 
an ordinary working day, there shall be added to that 
period one day being an ordinary working day for each 
such holiday observed as aforesaid. 

(3) If after one month's continuous service an 
employee lawfully leaves the employment or the employ- 
ment is terminated by the employer through no fault of 
the employee, the employee shall be paid pro rata annual 
leave entitlement in respect of each week of continuous 
service completed during the employment. 

45971—2 
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(4) Annual leave shall be granted as mutually agreed 
between the employer and the employee. Should an 
employee desire to take annual leave in more than one 
period he may apply to do so to the employer. Provided 
however that no such period of leave shall be less than 
one week inclusive of any non-working day. 

(5) (a) Subject to the provision's of this subclause an 
employee who, during a period of annual leave is con- 
fined to home or hospital for a minimum of either seven 
consecutive days or five consecutive working days as a 
result of personal sickness or injury (whichever period 
confers the greater benefit to the employee) is entitled to 
claim payment under Clause 33.—Absence Through 
Sickness in lieu of payment for annual leave for all or 
part of the period of confinement. 

(b) A claim under paragraph (a) — 
(i) may not exceed the period of sick leave to 

which the employee was then entitled; 
(ii) shall be made within 14 days of the employee 

resuming work after leave; 
(iii) shall be supported by a certificate from a 

qualified medical practitioner as to the sickness 
or injury and the necessity for confinement; 

(iv) shall, if the foregoing conditions are satisfied, 
be granted; and 

(v) shall not include annual leave loading. 
(c) Where an employee is paid for a period of confine- 

ment under this subclause the employee is entitled to a 
period of annual leave equivalent to the ordinary hours 
so paid which shall be taken in conjunction with the next 
annual leave or paid for if service ends before that leave is 
taken. 

(6) (a) Subject to provisions of paragraph (6)(b) an 
employee who desires to accumulate annual leave for a 
period of two years may do so if the employer is so 
notified in writing prior to the commencement of the 
second 12 month qualifying period. Such notice, once 
given, may only be revoked with the consent of the 
employer. 

(b) The maximum amount of leave that may be 
accumulated and carried forward under paragraph (a) is 
five consecutive weeks as defined in subclause 1 (a) of this 
clause. 

(7) (a) A pro rata shift allowance shall be added to an 
employee's holiday pay for each week of afternoon shift 
worked. 

(b) The allowance shall be calculated and will apply as 
follows: 

(i) A minimum of one week's leave is to be taken. 
(ii) The allowance is to be paid at the time of taking 

each leave in respect of the number of weeks of 
afternoon shift worked since the preceding 
leave period. 

(iii) (aa) The formula for obtaining the pro rata 
shift allowance figure is: 
Shift allowance $11.53 x 24 Afternoon 
Shifts (In five weeks annual leave as 
defined). 

52 weeks per annum 
= $5.32 per week of afternoon shift 
worked. 

(bb) The rate will be increased in accordance 
with future indexation decisions of the 
Western Australian Industrial Relations 
Commission. 

33.—Absence Through Sickness. 
(1) (a) (i) An employee shall be entitled to payment 

for non-attendance on the grounds of personal 
ill-health for five hours for each completed 
month of service. 

(ii) Payment shall be at the rates applicable under 
Award Clauses 39.—District Allowance, 
41.—Wages and Classifications, 42.—Service 
Payments, 43.—Special Rates and Provisions, 
subclause (6)—Electrician's Licence, subclause 
(12)—Catering Allowance and subclause (14)— 
Certificated Crane Driver's Allowance, 45.— 
Tool Allowance, 46.—Experienced Trades- 
person's Allowance, 47.—Housing Subsidy 
and 50.—Airconditioning Subsidy — Dampier. 

(iii) Whilst on sick leave an employee shall be paid 
the wages that would have been received in 
respect of the ordinary hours that would have 
been worked up to the value of the accrual. 

(b) Payment hereunder may be adjusted when an 
entitlement accrues or at the time the employee leaves the 
service of the employer in the event of the employee 
being entitled by service subsequent to the sickness to a 
greater allowance than that made at the time the sickness 
occurred. This clause shall not apply where the employee 
is entitled to compensation under the Workers' 
Compensation Act. 

(2) An employee shaU not be entitled to receive any 
wages from the employer for any time lost through the 
result of an accident or sickness arising out of the 
employee's own wilful default. 

(3) The provisions of this clause do not apply to an 
employee who fails to produce a certificate from a 
medical practitioner dated at the time of the absence or 
who fails to apply such other proof of the illness or injury 
as the employer may reasonably require, provided that 
the employee shall not be required to produce a 
certificate from a medical practitioner with respect to 
absences of two days or less unless after two such 
absences in any year of service the employer requests in 
writing that the next and subsequent absences in that 
year, if any, shall be accompanied by such certificate. 

(4) (a) An employee absent from work for reasons of 
personal ill-health shall, unless unable to do so, notify 
the department in which the employee is employed of the 
inability to attend for work on that day or shift and such 
notification shall be given, where possible, before the 
due time to commence work on that day, but in any 
event, not later than eight hours after that time. 

(b) Notwithstanding the above, to be entitled for 
payment on the ground of personal ill-health where it has 
not been practicable to advise in the above manner, the 
employee shall within 24 hours advise the employer of 
the inability to attend for work, the nature of the illness 
(so far as is practicable) and the estimated duration of the 
absence. 

(5) Sick leave shall accumulate from year to year so 
that any balance of the period specified in subclause (1) 
of this clause which has in any year not been allowed as 
paid sick leave may be claimed by the employee, and 
subject to the conditions of this clause, shall be allowed 
by the employer in any subsequent year without 
diminution of the sick leave prescribed in respect of that 
year. 

(6) The employer shall provide free of cost to the 
employees, a Sickness and Accident Scheme as 
prescribed in Schedule II of this Award. 

(7) When an ADO falls whilst an employee is on sick 
leave it does not count as a day of sick leave taken and the 
ADO is not rescheduled. 

34A.—Special Leave — General. 
(1) (a) Subject to the provisions of this subclause, an 

employee who is absent from work on account of a death 
in the immediate family shall be entitled to be absent 
without loss of pay for the number of ordinary hours 
worked by the employee — 

(i) where the employee attends the funeral away 
from the area — a maximum of five working 
days; 
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(ii) where the employee attends the funeral in the 
area — a maximum of three working days. 

(iii) where the employee does not attend the funeral 
— one working day. 

(b) Where the bereavement occurs whilst the employee 
is on annual leave in the area of the bereavement/funeral, 
then leave may be claimed under conditions of subclause 
(l)(a)(iii) to a limit of three days, in lieu of the Annual 
Leave. 

(cXi) For the purpose of paragraph (a), the 
immediate family would be considered as — 
spouse, mother, father, brother, sister, child, 
step-child, mother-in-law, father-in-law, 
grandmother or grandfather. 

(ii) Upon application to the employer, an employee 
who wishes to attend the funeral of other 
relatives because of a close personal relation- 
ship will be given sympathetic consideration 
under the provisions of paragraph (a)(i) or (ii). 

(iii) Where leave under the provision of paragraph 
(a)(i) or (ii) cannot be granted, special unpaid 
leave will not be refused up to a maximum of 
the number of days applicable under paragraph 
(a)(i) or (ii). 

(d) Payment in respect of bereavement leave shall not 
be granted in any case where the employee concerned 
would have been off duty on long service leave, sick 
leave, workers' compensation or a public holiday. 

(e) Before becoming entitled to payment pursuant to 
paragraph (l)(a)(i), (ii) or (iii) the employee shall, if 
required, produce satisfactory evidence of the death on 
account of the absence from work. 

(f) For the purpose of this clause the pay of an 
employee employed on shift work shall be deemed to 
include any usual shift allowance. 

(2) (a) (i) Where on the recommendation of a medical 
practitioner an employee's spouse or child 
leaves the area for the purpose of obtaining 
specialist medical treatment and the employee 
is, as a consequence unable to attend work, the 
employee is entitled, if required, to five days' 
leave without loss of pay for ordinary hours in 
any one year. 

(ii) The provisions of subparagraph (a)(i) above 
shall also apply in respect of a spouse of an 
employee being in a local hospital where it is 
necessary for the employee to be absent from 
work for the purpose of caring for their 
children at home. 

(iii) Where, in the event of the illness of an 
employee's spouse, it is necessary for the 
employee to be absent from work for the 
purpose of caring for the spouse or child at 
home, subject to the provisions of this clause, 
the employee may be granted up to a maximum 
of two days' leave in any one year without loss 
of pay for ordinary hours. 

(b) Before becoming entitled to payment under sub- 
clause (2)(a)(i), (ii) or (iii) the employee, if required shall 
produce proof satisfactory to the employer of the 
necessity for the absence from work. 

(c) Notwithstanding the foregoing provisions of this 
subclause, these provisions do not apply when an 
employee is absent from work on workers' compensation 
or on paid leave under any other clauses in this Award. 

(3) (a) Payment under the provisions of Clause 34.— 
Special Leave unless otherwise shown herein shall be at 
the rates applicable to the employee under Award 
Clauses 39.—District Allowance, 41.—Wages and 
Classifications, 42.—Service Payments, 43.—Special 
Rates and Provisions, subclause (14)—Certificated 
Crane Driver's Allowance, 45.—Tool Allowance, 46.— 
Experienced Tradesperson's Allowance, 47.—Housing 
Subsidy and 50.—Airconditioning Subsidy — Dampier. 

(b) In the case of Bereavement Leave only, Clause 
43.—Special Rates and Provisions, subclause (12)— 
Catering Allowance will also apply. 

(4) (a) Where bereavement or compassionate circum- 
stances require an absence in excess of that allowed under 
subclause (1) or (2) and there is no other leave accrued, 
special leave without pay will not be refused, to a 
maximum of 14 days. 

(b) For the purpose of unpaid absences deduction of 
applicable allowances shall be calculated, per day, on the 
basis of one-nineteenth of the four weekly cycle rate. 

(5) The employer reserves the right to apply the fore- 
going provisions of this clause in exceptional circum- 
stances on a discretionary basis in such a manner as to be 
to the advantage of the employee. 

(6) (a) An employee selected as a competitor in a state 
or national sporting team will be granted five days special 
leave without loss of pay for ordinary hours which would 
otherwise have been worked. 

(b) Payment for the purposes of subclause 6(a) above 
will be as defined in subclause (3) of this clause. 

(c) Time required in excess of five days shall be 
sympathetically considered as special leave without pay. 

(7) Leave for obligatory Army training will be granted 
on the following basis: 

(a) Letter from the Army advising of necessity to 
attend camp, and dates of camp, to be provided 
to the employer. 

(b) First such camp in any year a maximum of 11 
days, including travel, will be treated as special 
leave. 

(c) Second camp — five days special leave — six 
days annual leave. 

(d) Payment for the periods taken as Special Leave 
shall be the difference between what would 
have been paid as if on annual leave and the 
amount actually paid by the Army. 

(8) When an ADO falls whilst an employee is on 
special leave it does not count as a day of special leave 
taken and the ADO is not rescheduled. 

34B.—Special Leave — Maternity. 
(1) Eligibility for Maternity Leave: An employee who 

becomes pregnant shall, upon production of a certificate 
from a duly qualified medical practitioner stating the 
presumed date of her confinement, be entitled to 
maternity leave provided that she has had not less than 12 
months' continuous service with that employer 
immediately preceding the date upon which she proceeds 
upon such leave. 

For the purpose of this clause: 
(a) An employee shall include a part-time 

employee but shall not include an employee 
engaged upon casual or seasonal work. 

(b) Maternity leave shall mean unpaid maternity 
leave. 

(2) Period of Leave and Commencement of Leave. 
(a) Subject to subclauses (3) and (6) hereof, the 

period of maternity leave shall be for an 
unbroken period from 12 to 52 weeks and shall 
include a period of six weeks' compulsory leave 
to be taken immediately before the presumed 
date of confinement and a period of six weeks' 
compulsory leave to be taken immediately 
following confinement. 

(b) An employee shall, not less than 10 weeks prior 
to the presumed date of confinement, give 
notice in writing to her employer stating the 
presumed date of confinement. 

(c) An employee shall give not less than four 
weeks' notice in writing to her employer of the 
date upon which she proposes to commence 
maternity leave, stating the period of leave to 
be taken. 
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(d) An employee shall not be in breach of this 
clause as a consequence of failure to give the 
stipulated period of notice in accordance with 
paragraph (c) hereof if such failure is 
occasioned by the confinement occurring 
earlier than the presumed date. 

(3) Transfer to a Safe Job: Where in the opinion of a 
duly qualified medical practitioner, illness or risks arising 
out of the pregnancy or hazards connected with the work 
assigned to the employee make it inadvisable for the 
employee to continue at her present work, the employee 
shall, if the employer deems it practicable, be transferred 
to a safe job at the rate and on the conditions attaching to 
that job until the commencement of maternity leave. 

If the transfer to a safe job is not practicable, the 
employee may, or the employer may require the 
employee to take leave for such period as is certified 
necessary by a duly qualified medical practitioner. Such 
leave shall be treated as maternity leave for the purposes 
of subclauses (7), (8), (9) and (10) hereof. 

(4) Variation of Period of Maternity Leave. 
(a) Provided the addition does not extend the 

maternity leave beyond 52 weeks, the period 
may be lengthened once only, save with the 
agreement of the employer, by the employee 
giving not less than 14 days' notice in writing 
stating the period by which the leave is to be 
lengthened. 

(b) The period of leave may, with the consent of 
the employer, be shortened by the employee 
giving not less than 14 days' notice in writing, 
stating the period by which the leave is to be 
shortened. 

(5) Cancellation of Maternity Leave. 
(a) Maternity leave, applied for but not 

commenced, shall be cancelled when the 
pregnancy of an employee terminates other 
than by the birth of a living child. 

(b) Where the pregnancy of an employee then on 
maternity leave terminates other than by the 
birth of a living child, it shall be the right of the 
employee to resume work at a time nominated 
by the employer which shall not exceed four 
weeks from the date of notice in writing by the 
employee to the employer that she desires to 
resume work. 

(6) Special Maternity Leave and Sick Leave. 
(a) Where the pregnancy of an employee not then 

on maternity leave terminates after 28 weeks 
other than by the birth of a living child then: 

(i) she shall be entitled to such period of 
unpaid leave (to be known as special 
maternity leave) as a duly qualified 
medical practitioner certifies as 
necessary before her return to work; or 

(ii) for illness other than the normal 
consequences of confinement she shall 
be entitled either in lieu of, or in 
addition to special maternity leave, to 
such paid sick leave as to which she is 
then entitled and which a duly qualified 
medical practitioner certifies as 
necessary before her return to work. 

(b) Where an employee not then on maternity leave 
suffers illness related to her pregnancy, she may 
take such paid sick leave as to which she is then 
entitled and such further unpaid leave (to be 
known as special maternity leave) as a duly 
qualified medical practitioner certifies as 
necessary before her return to work, provided 
that the aggregate of paid sick leave, special 
maternity leave and maternity leave shall not 
exceed 52 weeks. 

(c) For the purposes of subclauses (7), (8) and (9) 
hereof, maternity leave shall include special 
maternity leave. 

(d) An employee returning to work after the 
completion of a period of leave taken pursuant 
to this subclause, shall be entitled to the 
position which she held immediately before 
proceeding on such leave or, in the case of an 
employee who was transferred to a safe job 
pursuant to subclause (3), to the position she 
held immediately before such transfer. 

Where such position no longer exists but there 
are other positions available, for which the 
employee is qualified and the duties of which 
she is capable of performing, she shall be 
entitled to a position as nearly comparable in 
status and salary or wage to that of her former 
position. 

(7) Maternity Leave and Other Leave Entitlements: 
Provided the aggregate of leave including leave taken 
pursuant to subclauses (3) and (6) hereof does not exceed 
52 weeks: 

(a) An employee may, in lieu of or in conjunction 
with maternity leave, take any annual leave or 
long service leave or any part thereof to which 
she is then entitled. 

(b) Paid sick leave or other paid authorised award 
absences (excluding annual leave or long service 
leave) shall not be available to an employee 
during her absence on maternity leave. 

(8) Effect of Maternity Leave on Employment: Not- 
withstanding any Award or other provisions to the 
contrary, absence on maternity leave shaO not break the 
continuity of service of an employee but shall not be 
taken into account in calculating the period of service for 
any purpose of the Award. 

(9) Termination of Employment. 
(a) An employee on maternity leave may terminate 

her employment at any time during the period 
of leave by notice given in accordance with this 
Award. 

(b) An employer shall not terminate the employ- 
ment of an employee on the grounds of her 
pregnancy or of her absence on maternity 
leave, but otherwise the rights of an employer 
in relation to termination of employment are 
not hereby affected. 

(10) Return to Work After Maternity Leave. 
(a) An employee shall confirm her intention of 

returning to work by notice in writing to the 
employer giving not less than four weeks prior 
to the expiration of her period of maternity 
leave. 

(b) An employee, upon the expiration of the notice 
required by paragraph (a) hereof, shall be 
entitled to the position which she held 
immediately before proceeding on maternity 
leave or, in the case of an employee who was 
transferred to a safe job pursuant to subclause 
(3), to the position which she held immediately 
before such transfer. Where such position no 
longer exists but there are other positions 
available for which the employee is qualified 
and the duties of which she is capable of per- 
forming, she shall be entitled to a position as 
nearly comparable in status and salary or wage 
to that of her former position. 

(11) Replacement Workers. 
(a) A replacement worker is an employee specifi- 

cally engaged as a result of an employee pro- 
ceeding on maternity leave. 

(b) Before an employer engages a replacement 
worker under this subclause, the employer shall 
inform that person of the temporary nature of 
the employment and of the rights of the 
employee who is being replaced. 
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(c) Before an employer engages a person to replace 
an employee temporarily promoted or trans- 
ferred in order to replace an employee exer- 
cising her rights under this clause, the employer 
shaU inform that person of the temporary 
nature of the promotion or transfer and of the 
rights of the employee who is being replaced. 

(d) Providing that nothing in this subclause shall 
be construed as requiring an employer to 
engage a replacement worker. 

(e) A replacement worker shall not be entitled to 
any of the rights conferred by this clause except 
where her employment continues beyond the 12 
months qualifying period. 

(12) An employee who, during any period of 
maternity leave resides in accommodation provided or 
subsidised by the employer shall not, in respect of such 
periods, be entitled to any subsidy for accommodation, 
board, lodging or services incidental thereto. 

35.—Leave for Jury Service. 
(1) An employee who is required by statute to attend 

for Jury Service, if payment made for that Jury Service is 
less than the wages that would have been received under 
this Award for the ordinary hours that would otherwise 
have been worked, shall have the wages made up by the 
employer to those ordinary hours. 

(2) An employee who maintains entitlements under 
this subclause shall be paid up to the wages prescribed by 
Clause 41 of this Award as for ordinary hours and the 
service payments prescribed in Clause 42 of this Award, 
the housing subsidy prescribed in Clause 47 and the air- 
conditioning subsidy prescribed in Clause 50. 

(3) When an ADO falls whilst an employee is on Jury 
Service it is unpaid and the ADO is not rescheduled. 

36.—Protective Equipment and Toxic Substances. 
(1) The employer shall have available a sufficient 

supply of protective equipment for use by employees 
when engaged on work for which some protective equip- 
ment is reasonably necessary. 

(2) An employee shall sign an acknowledgement on 
receipt of any article of protective equipment and shall 
return that article to the employer when finished with it 
or on leaving the employment. 

(3) An employee to whom an article of protective 
equipment has been issued shall not lend that article to 
another employee and if so loaned then both employees 
shall be held responsible. 

(4) Before helmets, goggles, glasses or gloves or any 
such substitute which have been used by an employee are 
re-issued by the employer to another employee, they shall 
be effectively sterilised. 

(5) During the time any article of protective equipment 
is on issue, the employee shall be responsible for any loss 
or damage thereto, fair wear and tear attributable to 
ordinary use excepted. 

(6) An employee who is required to use toxic or other 
substances or materials which, if used incorrectly are 
likely to constitute a health hazard, shall be informed by 
the employer of the hazards involved and instructed in 
the procedures which must be observed in the use of such 
substances or materials. 

(7) An employee using such substances or materials 
shall be provided with and use any protective equipment 
prescribed or recommended by the appropriate Govern- 
ment Authority, and shall observe the required pro- 
cedures. Where no prescription or recommendation has 
been made by the appropriate Government Authority, 
the protective equipment to be supplied and used and the 
procedures to be followed shall be determined by agree- 
ment between the employer and the appropriate Union, 
or failing agreement, by the Commission. 

37.—Supply of Footwear. 
(1) Safety footwear shall be worn during all time on 

duty. 
(2) The employer will supply safety footwear free of 

charge on commencement to each employee. 
(3) Subsequent issues of safety footwear as required 

due to fair wear and tear shall be supplied free of charge 
after reference to the appropriate Foreperson or 
Supervisor. 

38.—Supply of Clothes. 
(1) The employer shall provide three pairs of work 

shirts and shorts for each employee at the commence- 
ment of each year of service. 

(2) In the event that an employee terminates his 
employment prior to six months of service in any year, 
the employee shall pay to the employer half of the cost of 
his clothing issue. 

(3) The issuing of clothing shall be satisfied by the 
employer providing a voucher in two parts to the total 
agreed value of three pairs of work shorts and shirts each 
year. 

(4) The calculated value of the voucher on this basis is 
$123.10. The intent of this system is to provide more 
choice in the type of industrial clothing purchased. 

(5) An Electrical Tradesperson shall be made aware at 
induction of the agreed standard of safe clothing. 

(6) Subject to an order of authorisation from a 
Commission in Court Session of the Western Australian 
Industrial Relations Commission the allowance in 
subclause (4) of this clause shall be increased on the first 
pay period commencing on or after 1 July 1985 in accor- 
dance with the Perth CPI increase for the 12 months 
ending June 1985. 

39.—District Allowance. 
(1) In addition to the wages payable under the pro- 

visions of this Award, an employee shall be paid a district 
allowance of $6.00 per week at Dampier and $3.00 per 
week at Lake MacLeod. 

(2) The above allowance is flat per week but where a 
lesser period is worked the above shall be payable for 
each day or part thereof worked. For these purposes the 
amount deducted per day (of eight ordinary hours) not 
worked will be one-nineteenth of the four weekly cycle 
rate. 

(3) Any ADO shall not detract from payment of the 
District Allowance per subclause (2) above. 

40.—Annual Leave Travel Assistance. 
Part A — General 

These provisions apply to Part B hereunder. 
(1) (a) The intent of this policy is to provide travel 

assistance to allow employees and their spouses and 
dependent children resident with them to spend time, if 
they wish to do so, in a locality having significantly 
greater medical, dental, commercial and recreational 
facilities than are available at Dampier/Karratha or 
Carnarvon. 

(b) Where a spouse has not been resident in the area 
with the employee for 12 months, travel assistance to the 
spouse will apply on a pro rata basis on the employee's 
entitlement date. 

(c) The provisions of this clause also apply to couples 
who are recognised by the Personnel Department as 
having married status for a minimum period of 12 
months. 

(2) It is an express condition of these policies that all 
tickets issued under these policies are not transferable 
and remain the property of the employer if not used for 
the purpose or destinations for which they have been 
issued. 



356 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 66 W.A.I.G. 

(3) (a) A person who is a permanent employee and is 
also a spouse or a dependent child of a permanent 
employee is entitled to annual leave travel assistance as 
an employee or as a dependent, but not both. 

(bji) Dependent children are children between three 
and 18 years of age and full-time student 
children (who are normally resident with the 
employee) and who are dependent on the 
employee. 

(ii) In the case of a married couple proceeding on 
annual leave by air and travelling with more 
than two dependent children under the age of 
three years and being required to purchase 
additional children's fares, further travel 
assistance equivalent to those fares will be paid 
for the number in excess of two. 

(4) (a) In cases of financial necessity the employer may 
pay in advance leave travel assistance provided that 
proof of travel as specified is supplied within one week of 
return to work. 

(b) The employer may deduct from any moneys due to 
the employee the cost of travel assistance granted under 
this Award if the employee fails to resume and maintain 
the contract of employment as specified. Proof of travel 
is required as per the relevant subclauses. 

NOTE: Reference to taxation items is based on current 
taxation advice and may be subject to change if taxation 
rulings vary. 

Part B 
It is agreed that as from 1 October 1983, annual leave 

travel assistance, enabling workers to visit Perth shall be 
made on the following basis — 

(a) Dampier employees — twice per annum 
(b) Lake MacLeod employees — once per annum 

In respect of Lake MacLeod only an employee on 
annual leave who travels to Perth by road and who stops 
overnight in a motel/hotel or similar in transit will, on 
presentation of a bona fide motel receipt be reimbursed 
for actual accommodation expenses (not meals, etc) up 
to a maximum of $50.00 total for the employee and 
family. 

This reimbursement will apply for each direction of 
travel and covers the employee including dependent 
members of the family who accompany the employee. 
The entitlement will occur once each year and may not be 
accumulated. 
An Employee 

(5) An employee who proceeds on annual leave is 
entitled to holiday leave travel assistance in accordance 
with the preceding provision in each anniversary year of 
service, less the period of annual leave itself subject to the 
following conditions: 

(a) That the employee resumes work after the 
completion of the period of annual leave for 
which the assistance is granted and continues 
that contract of employment for one week after 
that resumption. 

(b) Absence from Dampier/Karratha or Carnar- 
von must be for a minimum of five ordinary 
working days, inclusive of any ADO. 

(c) The maximum extent of assistance on each 
occasion will be equivalent to the cost of an 
economy class return airfare from Karratha or 
Carnarvon to Perth whichever is applicable. 

(d) Where an employee travels to a location other 
than Perth, by air or by other means, appro- 
priate travel assistance depending on destina- 
tion will be given not exceeding that to which 
the employee would be entitled if travelling 
from Karratha or Carnarvon to Perth. This 
assistance is taxable. 

(e) (i) Where an employee elects to drive a 
vehicle on annual leave, travel assistance 
may be claimed at the rate of 20.6 cents/ 

kilometre up to the value of the 
economy class return airfare from 
Karratha or Carnarvon to Perth. This 
assistance is taxable unless satisfactory 
proof of travel is provided for 
reimbursement. 

(ii) If travelling by any other means, travel 
reimbursement is paid up to the value of 
the economy class return airfare from 
Karratha or Carnarvon to Perth. This 
assistance is taxable unless satisfactory 
proof is provided for reimbursement of 
expenses incurred. 

(iii) For purposes of this paragraph, the 
distance from Karratha/Dampier to 
Perth is 1 600 kilometres and from 
Carnarvon to Perth is 1 000 kilometres. 

(iv) Full payment of the kilometre allowance 
will be made upon receipt of evidence 
that the journey was undertaken. 
Validated receipts for petrol purchases 
in Perth (showing Vehicle Registration 
Number) will be required for this 
purpose. 

(6) (a) The right of an employee to any of the above 
assistance is not cumulative and if not taken within 12 
months of the annual leave falling due, the right to claim 
assistance lapses. However, where an employee's leave is 
advanced or deferred at the convenience of the employer 
to meet seasonal workloads, that employee will not be 
disadvantaged in respect of the time at which the 
subsequent year's travel assistance falls due. Leave travel 
assistance having been granted in any one year, the next 
entitlement would not fall due until 12 months after that 
date. 

(b) Notwithstanding the above, the guideline to be 
used is that an employee may claim leave travel assistance 
for each year of service, subject to taking a minimum of 
one week's leave on each occasion within the 12 month 
period after it had accrued. 

(7) In the case of Dampier employees only, after a 
minimum of six months' service in any year of service, 
where an employee takes annual leave in advance, up to 
50 per cent of the travel assistance entitlement for that 
year may be claimed. 

(8) (a) The combined travel assistance if claimed 
separately by the employee and dependents shall not 
exceed the equivalent that would have been paid if the 
employee and dependents had travelled together. 

(b) The exception to the above is in the case of an 
employee having two children under the age of three 
years, where the employee and spouse travel separately 
and the children travel by air with one parent and as a 
consequence one child's seat is required, that this half- 
fare may be claimed on one occasion per service year. 

(9) Certain Other Persons. 
(a) Certain Other Persons means a dependent 

spouse or child, as previously defined. These 
certain other persons will have an entitlement in 
their own right and not as a basic condition of 
employment. 

(b) The entitlement per annum as listed below 
applies in respect of any one completed year of 
service by the employee provided the employee 
takes the required minimum leave in order to 
claim travel assistance in the 12 months in 
which it is due. 

(c) Travel by air: For each eligible dependant the 
equivalent value of an economy class air ticket 
from Karratha or Carnarvon to Perth shall 
apply. This assistance is not taxable. 

(d) Travel other than by air: Where travel is by 
road, assistance may be claimed at the rate of 
20.6 cents/kUometre up to the value of the 
aforementioned airfares. This assistance is not 
taxable subject to proof of the journey being 
provided. 



66 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 

(e) In the case of Dampier employees only where 
an employee has completed six months' service 
in any year of service, the dependants as 
defined may claim up to 50 per cent of the 
entitlement for that year. 

41.—Wages and Classifications. 
(1) Classifications 

Amalgamated Metal Workers and Shipwrights Union, 
Electrical Trades Union, Federated Engine Drivers' and 
Firemen's Union. 

Wage Classification 
Group 

A1 Fitter and/or Mechanic 
Fitter and/or Turner 
Motor Mechanic 
First Class Machinist 
Boilermaker 
Plant Mechanic 
Refrigeration Fitter 
Electrical Fitter 
Electrical Installer 
Automotive Electrical Fitter 
First Class Welder 

A2 Electrician Special Class 
A3 Linesperson (less than three years of 

experience) 
A4 Linesperson (more than three years of 

experience) 
A5 Crane Driver (up to 10 tonnes) 
A6 Crane Driver (exceeding 10 tonnes) 

Austrahan Workers' Union 
B1 *General Hand 1 (Labourer — Weirs, 

Workshops, General Works, Tyre Bays, 
Stores, Washplant, etc) 

* Gardener 
"•Sampler 
""Utility person 
* Cleaner 

B2 *General Hand 2 (Labourer — Appointed as 
such by the employer) 

*Storeperson Grade 3 
*Lube Attendant 
"•Brine Supply Crewperson 3 (Lake MacLeod) 

B3 ""Process Operator 1 — Washplant Attendant 
— Dry Salt Stacker Attendant 

""Storeperson Grade 2 
Tumpperson 
*Weirperson Grade 2 (Dampier) 
""Tyre Fitter (14.00 x 24 tyres) 

B4 ""Plant Operator Grade 1 — Operator of: 
Truck — up to and including eight tonnes 
(4x2 configuration) 
Crawler Tractor/Dozer Class 6 
Pneumatic Tyred Loader — less than two 
cu metres bucket capacity up to 90 kw 
Rubber Tyred Tractor — up to 150 kw 
(including Trailer, Water Cart or Roller) 
Self Propelled Roller up to 150 kw 

""Storesperson Grade 1/Forklift Operator 
""Weirperson Grade 1 (Dampier) 
""Brine Supply Crewperson Grade 2 

(Lake MacLeod) 
""Plant Refueller 

B5 ""Plant Operator Grade 1A — Operator of: 
Truck — nine to 17 tonnes 
Crawler Tractor/Dozer Class 7 

♦Serviceperson — Heavy Equipment 
*Serviceperson — Field 
""Serviceperson — Heavy Truck 
♦Brine Supply Crewperson Grade 1 
♦Heavy Equipment Tyre Fitter (all types) 

B6 ""Plant Operator Grade 2 — Operator of: 
Truck — 18 to 60 tonnes or up to and 
including 300 kw 

Wage Classification 
Group 

Crawler Tractor Class B 
Pneumatic Tyred Loader 2-4 cu metres, 
90-300 kw inclusive 
Rubber Tyred Tractor 150-300 kw inclusive 
(including hydraulic implements) 

♦Senior Gardener 
♦General Equipment Serviceperson (all 

servicing duties) 
B7 *Plant Operator Grade 3 — Operator of: 

Salt Rig or Low Loader over 60 tonnes or 
over 3(X) kw 
Crawler Tractor/Dozer Class 8 (Stockpile 
Dozing/Bladework) 
Crawler Tractor/Dozer Class 9 
Pneumatic Tyred Loader over 4 cu metres 
and/or 200 kw and over 
Rubber Tyred Tractor — over 300 kw 
(including hydraulic implements) 
Grader Operator over 11 000 kg and/or 
75 kw 

♦Senior Equipment Tyre Fitter 
♦Washplant Controller 
♦Shiploader Controller 

B8 ""Plant Operator Grade 4 — Operator of Salt 
Harvester 

♦Senior Plant Operator 
(2) Wage Rates Per Week 
A1 $356.60 
A2 372.70 
A3 348.40 
A4 356.60 
A5 341.90 
A6 350.60 
B1 290.50 
B2 300.60 
B3 310.50 
B4 317.40 
B5 320.80 
B6 324.10 
B7 330.70 
B8 334.10 

The rates will be increased in accordance with future 
indexation decisions of the Western Australian Indus- 
trial Relations Commission. 

(3) Apprentices (wage per week expressed as a per- 
centage of Tradesperson's rates) 

Per Cent 
Five Year Term First year 45 

Second year 55 
Third year 65 
Fourth year 85 
Fifth year 95 

Four Year Term First year 50 
Second year 65 
Third year 85 
Fourth year 95 

3 Vi Year Term First six months 50 
Next year 65 
Next year 85 
Final year 95 

Three Year Term First year 60 
Second year 85 
Third year 95 

(4) Junior Workers: The minimum rates of wages 
payable to junior workers shall be as follows: 

Percentage of rate for General Hand Grade 1 and 
of district allowance per week — 

Per Cent 
Under 16 years of age 60 
16 and under 17 years of age 80 
17 and under 18 years of age 90 
18 years of age and over Appropriate 

Four Year Term 

3!/2 Year Term 

Three Year Term 
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(5) Leading Hand Allowance: In addition to the 
appropriate wage prescribed, a leading hand shall be paid 
(per week): 

(i) if placed in charge of not less than 
three and not more than 10 other 
employees $17.10 

(ii) if placed in charge of more than 10 
and not more than 20 other 
employees $25.90 

(iii) if placed in charge of more than 20 
employees $33.60 

The rate will be increased in accordance with future 
indexation decisions of the Western Australian 
Industrial Relations Commission. 

42.—Service Payments. 
(1) Subject to the provisions of this clause each 

employee shall, in addition to payments otherwise due 
under this Award be paid service pay as follows: 

Per Week 
Lake 

MacLeod Dampier 
$ $ 

After six months' continuous 
service 12.00 13.(X) 
After 12 months' continuous 
service 15.00 16.20 
After 18 months' continuous 
service 19.00 20.60 
After 24 months' continuous 
service 23.00 25.00 
After 36 months' continuous 
service 25.00 27.20 
After 48 months' continuous 
service 27.00 29.40 
After 60 months' continuous 
service 30.00 32.60 
After 72 months' continuous 
service 31.00 33.60 

(2) "Continuous Service" has the same meaning as in 
subclause (8) of Clause 6.—Contract of Employment. 

(3) The payments prescribed in this clause are payable 
for the ordinary hours and are not included in the 
ordinary wage for the calculation of overtime or penalty 
rates but, subject to the provisions of this Award, form 
part of the ordinary wage payable. 

(4) In any week in which an employee has an entitle- 
ment of less than 38 ordinary hours pay the employee 
shall be paid service payments on a pro rata basis. This 
entitlement is not affected by an ADO falling within the 
week. 

(5) This clause does not apply to junior employees or 
apprentices, other than as allowed under subclause (5) of 
Clause 8.—Apprentices. 

(6) The allowances of Dampier will be increased in 
accordance with future indexation decisions of the 
Western Australian Industrial Relations Commission. 

43.—Special Rates and Provisions. 
(1) Height Money: An employee shall be paid an 

allowance of $1.32 (flat) per day worked at a height of 
15.5 metres or more above the nearest horizontal plane, 
but this provision does not apply to linespersons nor to 
riggers and splicers. 

(2) An Electrical Fitter or Installer who is required to 
carry out the work of linespersons on poles and above the 
ground shall be paid an allowance of $1.32 (flat) per day 
for each day so employed. This provision shall, when the 
circumstances exist, apply in lieu of the allowance 
specified by subclause (1) and vice versa as the case may 
be. 

(3) Dirt Money: An employee shall be paid an 
allowance of 42 cents (flat) for each hour whilst engaged 
on work of an unusually dirty nature where clothes are 
necessarily unduly soiled by the work done. Where 
possible, prior to commencement to work on such special 

tasks, approval to implement this special rate must be 
given by the Foreperson in charge and noted as such on 
the employee's time record. Such tasks may include, but 
not necessarily be restricted to the use of coal tar epoxy 
paints, or working on sewerage installations where 
clothes are unduly soiled. 

(4) Confined Space: An employee shall be paid an 
allowance of 53 cents (flat) for each hour when, because 
of the severity of the restrictions placed by the 
dimensions of the compartment or space being worked 
in, the employee is required to work in a cramped or 
otherwise stooped position and/or without proper 
ventilation. 

(5) Trades Responsibility: A tradesperson other than a 
trades leading hand or above who is required to work 
without access to an appropriate trades leading hand or 
above for supervision will be paid 42 cents (flat) for each 
hour whilst so engaged. The intent of this subclause is to 
make allowance for a tradesperson working on 
afternoon shift, Saturdays, Sundays, or Public Holidays 
when no trades supervision (leading hand or above) is on 
duty and the employee is required to make decisions 
normally made by others. 

(6) Electrician's Licence — Applies to an: 
Electrician Special Class 
Electrician Fitter and/or Armature Winder 
Electrical Installer 

who holds an "A" or " B" grade licence and who may be 
required to use that licence during the course of employ- 
ment will be paid an allowance of $10.30 (flat) per week. 

(7) Each employee shall be paid a smoko allowance of 
43 cents for each shift worked for the purchase of 
biscuits. 

(8) A mobile plant operator nominated by the Fore- 
person for the purpose of training a heavy mobile 
equipment operator (e.g. dozer, front-end loader, 
grader, harvester, or heavy truck) shall for the time spent 
on such training be paid an allowance of 17 cents (flat) 
per hour. 

(9) When the airconditioning unit of any equipment 
breaks down an allowance as under shall be paid for such 
period the operator is required to operate that equipment 
while the airconditioning unit is unserviceable. 

(a) 14 cents (flat) per hour: Non-enclosed (i.e. non- 
ROPS) type cab, with sufficient machine 
movement to obtain airflow, e.g. salt trucks, 
graders; 

(b) 27 cents (flat) per hour: Enclosed (ROPS) type 
cab, on slow moving machines, thus with little 
airflow, e.g. D9, 992, 475B, John Deere 
tractors. 

(10) An operator when breaking out a levelling pad 
along the full length of the wet salt stockpile as stacked to 
full height by the stacker shall be paid an allowance of 17 
cents (flat) per hour. 

(11) An employee who holds a current St John's First 
Aid Certificate and who is available to provide First Aid 
during working hours will be paid an allowance of $5.00 
(flat) per week payable for ordinary hours worked and 
not being applicable to any absence. 

(12) A catering allowance of $23.78 (flat) for Dampier 
and $21.35 (flat) for Lake MacLeod shall be paid for 
each week worked. 

(13) Sandblasting: An employee shall be paid an 
allowance of 42 cents (flat) per hour for each hour whilst 
engaged in sandblasting duties. Prior to commencement 
of such work approval to implement this special rate 
must be given by the Foreperson in charge and noted as 
such on the employee's time record. 

(14) (a) Certificated Crane Driver's Allowance: 
Employees who hold the recognised licence to operate 
mobile cranes shall be paid per week of ordinary hours an 
allowance as under. This allowance is paid on an all 
purpose basis. 
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(i) One to two years' service $6.00 per week 
(ii) Over two years' service $11.00 per week 

(15) Weir Culvert Allowance — Dampier 
(a) To allow for the difference in design and 

technique at Dampier, a flat disability 
allowance of 84 cents (flat) per shift worked 
shall be paid to any employee who physically 
works inside the weir culverts on removal of 
salt build-up. 

(b) The above allowance shall be paid on a pro rata 
basis to any employee who works less than a 
shift on the removal of salt build-up from 
inside weir culverts. 

(c) This allowance shall be paid for the overall 
discomforts of the job and is not cumulative 
with dirt money or confined space allowance. 

(16) Special Rates Not Cumulative: When more than 
one of the disabilities entitling an employee to extra rates 
exists on the same job, the employer shall be bound to 
pay only one rate, namely — the highest for the 
disabilities so prevailing. Provided that this subclause 
shall not apply to Confined Space, Trades 
Responsibility, Dirt Money or Height Money or 
Electrician's Licence, the rates for which may be 
cumulative. 

(17) The allowance will be increased in accordance 
with future indexation decisions of the Western 
Australian Industrial Relations Commission. Provided 
that in respect of subclause (12)—Catering Allowance 
the amount for Lake MacLeod shall be $21.35 and shall 
not be subject to indexation. 

44.—Operations Allowance. 
(1) The allowances as set out below shall be paid in 

compensation for all work related disabilities within the 
employer's operations not otherwise specifically 
provided for in this Award. 

(2) An employee who is temporarily engaged on work 
which would, if the employee was regularly so engaged, 
entitle the employee to an allocation to a higher grade, 
shall, if engaged for more than half a shift on such work, 
be paid the higher grade for the whole of the shift. This 
subclause shall not apply to those employees listed under 
the Grade II provisions below. 

(3) Any dispute, as to the application of the 
Operations Allowance clause, which the parties are 
unable to resolve, shall be referred to the Commission. 

(4) (a) Grade I — $2.91 (flat) per shift worked which 
shall be paid to employees working in Australian 
Workers' Union classifications, working in conditions as 
below: 

(i) working in an open area with no shade; 
(ii) operating in non-airconditioned cabs. 

(b) Grade II — $2.26 (flat) per shift worked which 
shall be paid on a standard basis, in lieu of either Grade I 
or III allowances. 

(i) To all tradespersons and apprentices. 
(ii) To crane drivers. 
(iii) To the nominated employees working in 

Australian Workers' Union classifications in 
the Maintenance and Stores Section, including 
tyre fitters, servicepersons, cleaners and 
storepersons. 

(c) Grade III — $1.85 (flat) per shift worked which 
shall be paid to employees working in Australian 
Workers' Union classifications. 

(i) Operating in airconditioned cabs. 

(5) The allowances will be increased in accordance 
with future indexation decisions of the Western 
Australian Industrial Relations Commission. 

45.—Tool Allowance. 
(1) (a) All tradespersons shall be required to provide 

themselves with a suitable kit of tools appropriate to 
their trade of employment. 

(b) A tool allowance of $9.61 (flat) per week shall be 
paid to compensate tradespersons for wear and tear on 
their tools in their work at Dampier Salt. 

(2) The replacement of tools by the employer will be 
restricted to circumstances where the employees may be 
requested, or of their own initiative, modify one of their 
own tools to undertake an unusual task (always 
recognising that it is the responsibility of the employer to 
supply specialist tools); or where through no fault of the 
employee, irretrievably loses a tool. The latter would 
only apply in circumstances such as working over 
sewerage systems or over water. 

46.—Experienced Tradesperson's Allowance. 
(1) A tradesperson who has been employed in a trade 

by the employer will be paid an experienced tradesperson 
allowance of $6.00 per week of ordinary hours after 12 
months of service and $11.10 per week after 24 months' 
service. This allowance is paid on an all-purpose basis. 

(2) The allowance will be increased in accordance with 
future indexation decisions of the Western Australian 
Industrial Relations Commission. 

47.—Housing Subsidy. 
(1) Except for employees in accommodation provided 

by the employer, a subsidy of $61.00 at Dampier and 
$55.50 at Lake MacLeod/Carnarvon per week shall be 
paid for accommodation purposes. 

(2) The manner in which the subsidy is paid will be by 
arrangement between the parties. 

48.—Travelling Allowance — Lake MacLeod. 
(1) A fixed sum allowance shall be paid to each 

employee in respect of all time and other factors 
associated with travelling to and from Lake MacLeod 
outside of paid hours. This allowance is irrespective of 
classification or point of catching/alighting from 
transport and is $14.00 per day for the outward and 
return journey between Lake MacLeod and Carnarvon. 
The conditions under which the allowance will be paid 
are as follows: 

(a) If an employee works and is paid for all 
ordinary or rostered hours, the employee will 
receive a travel allowance of $14.00 ($7.00 each 
way) for travel outside of these ordinary or 
rostered hours. 

(b) If an employee absents himself from work for a 
full shift for any reason or is on paid or unpaid 
leave for a full shift, that employee will not 
receive travel allowance. 

(c) If an employee works part of a day and travels 
during ordinary hours and receives payment for 
those ordinary hours (e.g. paid sick, cyclone 
stand-down, etc) travel allowance would not be 
paid for that travel. 

(d) Travel as a result of callouts does not attract 
travel allowance as payment is made under 
callout provisions. 

(e) If an employee does not work a full shift and is 
not paid for all ordinary or rostered hours, i.e. 
authorised unpaid leave, late, etc, then travel 
allowance will be paid both ways provided that 
two hours or more is worked. If less than two 
hours is worked then travel allowance is paid 
only one way. 

49.—Accommodation Charges — Dampier. 
Charges will be adjusted at a rate corresponding to 

Perth CPI movements at six monthly intervals. 
Married Housing $13.70 per week 
Twin Units $10.20 per week 
Single Units $7.30 per week 
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50.—Airconditioning Subsidy — Dampier. 
(1) For those employees at Dampier who are eligible 

for housing subsidy under Clause 47 and who are 
responsible for the costs of airconditioning, further 
assistance by subsidy shall apply to the extent of 20 000 
units per annum of electricity at SEC domestic rates. 

(2) To be eligible for this airconditioning power cost 
subsidy, employees will be required to substantiate that 
they are responsible for the costs of airconditioning. 

Part 2. 
Schedule 1. 

Long Service Leave. 

1.—Right to Leave. 
An employee shall, as herein provided, be entitled to 

leave with pay in respect of long service. 

2.—Long Service. 
(1) The long service which shall entitle an employee to 

such leave shall, subject as herein provided, be 
continuous service with one and the same employer. 

(2) Such service shall include service prior to the 1st 
day of April 1958, if it continued until such time, but 
only to the extent of the last 20 completed years of 
continuous service. 

(3) (a) Where a business has, whether before or after 
the coming into operation hereof, been transmitted from 
an employer (herein called "the transmittor") and an 
employee who at the time of such transmission was an 
employee of the transmittor in that business becomes an 
employee of the transmittee — the period of the 
continuous service which the employee has had with the 
transmittor (including any such service with any prior 
transmittor) shall be deemed to be service of the 
employee with the transmittee. 

(b) In the subclause "transmission" includes transfer, 
conveyance, assignment or succession whether voluntary 
or by agreement or by operation of law and "trans- 
mitted" has a corresponding meaning. 

(4) Such service shall include: 
(a) Any period of absence from duty on any annual 

leave. 
(b) Any period of absence from duty on paid sick 

leave, workers' compensation, paid bereave- 
ment leave, paid compassionate leave and any 
unpaid sick or special leave where the employer 
deems special circumstances to apply and gives 
prior consent to its inclusion for the purpose of 
long service leave accrual. 

(c) Any period following any termination of the 
employment by the employer if such termina- 
tion has been made merely with the intention of 
avoiding obligations hereunder in respect of 
long service leave or obligations under any 
award in respect of annual leave. 

(d) Any period during which the service of the 
employee was or is interrupted by service: 

(i) as a member of the Naval, Military or 
Air Forces of the Commonwealth of 
Australia other than as a member of the 
British Commonwealth Occupation 
Forces in Japan and other than as a 
member of the Permanent Forces of the 
Commonwealth of Australia, except in 
the circumstances referred to in section 
31 (2) of the Defence Act 1903-56, and 
except in Korea or Malaya after 26 June 
1950; 

(ii) as a member of the Civil Construction 
Corps established under the National 
Security Act 1939-46; 

(iii) in any of the Armed Forces under the 
National Services Act 1951 (as 
amended). 

Provided that the employee as soon as 
reasonably practicable on the completion of 
any such service resumed or resumes employ- 
ment with the employer by whom the employee 
was employed immediately before the 
commencement of such service. 

(5) (a) Service shall be deemed to be continuous 
notwithstanding the transmission of a business as 
referred to in paragraph (3) of this subclause. 

(b) Any interruption of a class referred to in para- 
graph (4) of this subclause irrespective of the duration 
thereof. 

(c) Any standing down of an employee in accordance 
with the provisions of an award, industrial agreement, 
order or determination under either Commonwealth or 
State law. 

(d) Any absence from duty arising directly or 
indirectly from an industrial dispute if the employee 
returns to work in accordance with the terms of settle- 
ment of the dispute. 

(e) Any termination of the employment by the 
employer on any ground other than slackness of trade if 
the employee be re-employed by the same employer 
within a period not exceeding two months from the date 
of such termination. 

(f) Any termination of the employment by the 
employer on the grounds of slackness of trade if the 
employee is re-employed by the same employer within a 
period not exceeding six months from the date of such 
termination. 

(g) Any reasonable absence of the employee on 
legitimate union business in respect of which leave was 
requested and refused. 

(h) Any absence from duty after the coming into 
operation of this clause by reason of any cause not 
specified in this clause unless the employer, during the 
absence or within 14 days of the termination of the 
absence notifies the employee in writing that such 
absence will be regarded as having broken the continuity 
of service, which notice may be given by delivery to the 
employee personally or by posting it by registered mail to 
the last recorded address, in which case it shall be deemed 
to have reached the employee in due course of post. 

Provided that the period of any absence from duty or 
the period of any interruption referred to in placita (b) to 
(i) inclusive of this paragraph shall not [except as set out 
in paragraph (4) of this subclause] count as service. 

3.—Period of Leave. 
(1) The leave to which an employee shall be entitled or 

deemed to be entitled is 13 consecutive weeks for each 10 
years' continuous service subject to the provisions 
contained in the following subclauses. 

(2) The 91 days within the 13 consecutive weeks are 
made up of 13 Saturdays, 13 Sundays, three ADO's and 
62 workdays [refer also part 5(l)(c)]. 

(3) (a) Leave shall accrue on a pro rata basis of 1.3 
weeks being 49.6 hours per annum (i.e. 62 workdays by 
eight hours/day divided by 10 years) for each year of 
continuous service. No entitlement arises or is deemed to 
arise until the employee has completed five years of 
continuous service. 

(b) Leave accrued prior to the implementation of the 
38-hour week working arrangement will not be affected 
by (3)(a) above. 

(c) After five years' continuous service, the employee 
has an entitlement to a pro rata leave period of 6Vi 
consecutive weeks. 

(dji) At the 15th year of continuous service, where 
an employee has not taken the entitlement 
accrued in the first 10 years of continuous 
service, no further entitlement shall accrue until 
that first entitlement has been taken. 
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(ii) Where an employee at 30 June 1984 already has 
service in excess of 10 continuous years, the 
entitlement for that 10 year period must be 
taken by the 20th year of continuous service. 
Where that entitlement is not taken, no further 
entitlement shall accrue until the 10 year 
accrual has been taken. 

(e) For the purposes of (3)(d), a new period of employ- 
ment will have been deemed to be commenced after each 
10 years of continuous service, provided that the actual 
employment continues. 

(4) A leave entitlement may be taken in not more than 
two periods and except in special circumstances 
approved by the employer, neither period shall be less 
than three weeks. 

(5) Leave taken pursuant to Clause (1) does not count 
as service for long service leave purposes but does not 
break the continuity of service. 

(6) Where an employee is entitled to leave under the 
preceding provisions of this clause and employment is 
terminated — 

by death; or 
in any circumstances otherwise than by the 
employer for serious misconduct; 

the employee shall be deemed to have commenced that 
leave immediately prior to such termination. 

4.—Payment for Period of Leave. 
An employee who proceeds on or is deemed to have 

commenced long service leave shall be paid for the period 
of the leave the wage prescribed in the wages schedule 
and applicable immediately prior to the commencement 
of the leave together with such service pay as applies 
under Clause 42.—Service Payments and where 
applicable Tool Allowance as in Clause 45. A leave 
loading of 20 per cent of the ordinary wages as prescribed 
in the wages schedule shall be paid for the period of 
leave. If the employee does not resume duty following 
the leave this loading shall be repaid to the employer. The 
rate of payment defined above to which an employee on 
leave is entitled is that rate that the employee would 
receive if performing the ordinary hours of work during 
the period of leave. 

5.—Taking Leave. 
(1) (a) Leave shall be granted and taken as soon as 

reasonably practicable after the right thereto accrues due 
or at such time or times as may be agreed between the 
employer and the employee or in the absence of such 
agreement at such time or times as may be determined by 
the Board of Reference having regard to the needs of the 
employer's establishment and the employee's circum- 
stances. [Refer also section 3 (3)(d).] 

(b) Except where the time for taking leave is agreed to 
by the employer and the employee or determined by the 
Board of Reference, the employer shall give to an 
employee at least one month's notice of the date from 
which leave is to be taken. 

(c) Unless exceptional circumstances apply and as 
agreed by the employer where more than 13 weeks' leave 
is applied for, a minimum of two months' notice is 
required. 

(d) Any leave shall be inclusive of any public holidays 
specified in this Award occurring during the period when 
the leave is taken but shall not be inclusive of any annual 
leave. 

(2) (a) Where a leave entitlement is taken in full, five 
years' continuous service shall apply before any further 
leave entitlements may be taken. 

(b) Where under section 3 (4) part of a leave entitle- 
ment is taken, no leave entitlements may be taken until 
five years' continuous service has applied, other than the 
balance of the first entitlement. 

(3) Payment shall be made in one of the following 
ways — 

(i) in full before the employee goes on leave; 
(ii) at the same time as wages would have been paid 

had the employee remained at work, in which 
case payments shall, if requested by the 
employee in writing, be made by cheque posted 
to an address specified by the employee; or 

(iii) in any other way agreed between the employer 
and the employee. 

(4) No employee shall, during any period when on 
leave, engage in any employment for hire or reward in 
substitution for the employment from which the 
employee is on leave, and if an employee breaches this 
provision shall thereupon forfeit the right to leave 
hereunder in respect of the unexpired period of leave 
which has been entered upon, and the employer shall be 
entitled to withhold any further payment in respect of the 
period and to reclaim any payments already made on 
account of such period of leave. 

(5) In the case to which paragraph (6) of section 3 
applies and in any case in which the employment of the 
employee who has become entitled to leave hereunder is 
terminated before such leave is taken or fully taken the 
employer shall, upon termination of employment other- 
wise than by death pay to the employee, and upon 
termination of employment by death pay to the personal 
representative of the employee upon request by the 
personal representative a sum equivalent to the amount 
which would have been payable in respect of the period 
of leave to which the employee is entitled or is deemed to 
have been entitled and which would have been taken but 
for such termination. Such payment shall be deemed to 
have satisfied the obligation of the employer in respect of 
leave hereunder. 

6.—Granting Leave in Advance and Benefits to be 
Brought Into Account. 

(1) Any employer may by arrangement with an 
employee allow leave to such an employee before the 
right thereto has accrued due, but where leave is taken in 
such case the employee shall not become entitled to any 
further leave hereunder in respect of any period until 
after the expiration of the period in respect of which such 
leave had been taken before it accrued due. 

(2) Where leave has been granted to an employee 
pursuant to the preceding paragraph before the right 
thereto has accrued due, and the employment subse- 
quently is terminated, the employer may deduct from 
whatever remuneration is payable upon the termination 
of the employment such amount as represents payment 
for any period for which the employee has been granted 
long service leave which was not at the date of 
termination of employment or prior thereto an 
entitlement. 

(3) Any leave in the nature of long service leave or 
payment in lieu thereof under a State Law or a long 
service leave scheme not under the provisions hereof 
granted to an employee by the employer in respect of any 
period of service with the employer, shall be taken into 
account whether the same is granted before or after the 
coming into operation hereof and shall be deemed to 
have been leave taken and granted hereunder in the case 
of leave with pay to the extent of the period of such leave 
and in the case of payment in lieu thereof to the extent 
thereof of the entitlement of an employee hereunder. 

7.—Records to be Kept. 
(1) Each employer shall, during the employment and 

for a period of 12 months thereafter, or in the case of 
termination by death of the employee for a period of 
three years thereafter, keep a record from which can be 
readily ascertained the name of each employee, occupa- 
tion, the date of the commencement of employment and 
entitlement to long service leave and any leave which may 
have been granted or in respect of which payment may 
have been made hereunder. 



362 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 66 W.A.I.G. 

(2) Such record shall be open for inspection in the 
manner and circumstances prescribed by this Award with 
respect to the time and wages record. 

8.—Special Board of Reference. 
(1) There shall be constituted a Special Board of 

Reference for the purpose hereof to which all disputes 
and matters arising hereunder shall be referred and the 
Board shall determine all disputes and matters. 

(2) There shall be assigned to such Board the functions 
of — 

(a) the settlement of disputes on any matters 
arising hereunder; 

(b) the determination of such matters as are 
specifically assigned to it hereunder. 

(3) The Board of Reference shaU consist of one repre- 
sentative or substitute therefore nominated from time to 
time by Australian Mines and Metals Association and 
one representative or substitute nominated from time to 
time by the Trades and Labor Council of Western 
Australia together with a Chairperson to be mutually 
agreed upon by the organisations named in this para- 
graph. 

9.—State Law. 
(1) The provisions of any State Law to the extent to 

which they have before the coming into operation hereof 
conferred an accrued right on an employee to be granted 
a period of long service leave in respect of a completed 
period of 15 or more years' service of employment or an 
accrued right on an employee or personal representative 
to payment in respect of long service leave shall not be 
affected hereby and shall not be deemed to be inconsis- 
tent with the provisions hereof. 

(2) The entitlement of any such employee to leave in 
respect of a period of service with the employer 
completed after the period in respect of which the long 
service leave referred to in paragraph (1) of this subclause 
accrued due shall be in accordance herewith. 

(3) Subject to paragraphs (1) and (2) of this subclause, 
the entitlement to leave hereunder shall be in substitution 
for the satisfaction of any long service leave to which the 
employee may be entitled in respect of employment of 
the employee by the employer. 

(4) An employer who under any State Law with regard 
to long service leave is exempted from the provisions of 
that Law as at the 1st day of April 1958, shall in respect 
of the employees covered by such exemptions be exempt 
from the provisions hereof. 

10.—Exemptions. 
The Special Board of Reference may, subject to such 

conditions as it thinks fit, exempt any employer from the 
provisions hereof in respect of its employees where there 
is an existing or prospective long service scheme which, in 
its opinion, is, viewed as a whole, more favourable for 
the whole of the employees of that employer than the 
provisions hereof. 

Schedule 11. 
Sickness and Accident Scheme. 

The Company will provide a Sickness and Accident 
Scheme at no cost to the employee so that in all cases all 
employees will be covered with a life assurance benefit of 
$30 OCX) from death from any cause and additionally, 
shall be paid benefits as listed hereunder. 

In the event of an employee being unavailable through 
sickness or accident for a continuous period of seven 
consecutive days, that employee, subject to the 
exclusions hereunder, shall be paid benefits as listed 
hereunder. 

When an employee has less working days accumulated 
leave credit available than required at the time of 
qualifying for benefits under this scheme, the difference 

between the working days required and the credit 
available will be paid to the employee as "approved sick 
leave" as it falls due. 

On notification of absence through sickness beyond 
the qualification period of continuous absences the 
Company will continue to pay benefits without inter- 
ruption, on the basis of the provisions of the scheme and 
make subsequent adjustments as necessary, when an 
employee returns to work or terminates. 
The Events and Benefits Payable. 

A. Death by any cause (not subject 
to exclusions) $30 000 

B. Bodily injury caused solely and 
directly by violent accidental, external 
and visible means resulting within 12 
months of sustaining such bodily injury 
in: 

(1) Total and irrecoverable loss 
of all sight in both eyes or 
the total loss or physical 
severance of the whole of 
both hands or the whole of 
both feet or one hand 
together with one foot or 
one eye or one hand and one 
foot $15 000 

(2) Total and irrecoverable loss 
of all sight in one eye or the 
total loss by physical 
severance of the whole of 
one hand or the whole of 
one foot $7 500 

(3) Loss of thumb and index 
finger by severance on same 
hand $1 500 

(4) Temporary total disablement $220 per week 
engaging in or attending to or the base 
usual profession or rates 
occupation or where the applicable 
employer cannot offer under Award 
suitable alternative Clause 41.— 
employment under Wages and 
temporary partial Classifications 
disablement plus Air- 

conditioning 
and Housing 
Subsidy (where 
applicable) 
whichever is 
the greater 

(5) Temporary partial $50 per week 
disablement from engaging 
in or attending usual 
profession, business or 
occupation 

C. Temporary disablement from $220 per week 
engaging in or attending to usual or the base 
profession, business or occupation rates 

applicable 
under Award 
Clause 41.— 
Wages and 
Classifications 
plus Air- 
conditioning 
and Housing 
Subsidy (where 
applicable) 
whichever is 
the greater 

Benefit Period 
1. Income benefits under Events B(4), B(5) and C but 

not more than one of the events in respect of the same 
period of time, are payable from the day after a 
continuous period of seven days of disability, but only 
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after unused sick leave has first been exhausted. 
Payments while the insured employee is wholly and 
continually unable to perform any and every normal 
duty as an employee and remains under the regular care 
and attention of a legally qualified medical practitioner 
for as long as the disability continues up to the earliest of 
the following dates: 

(a) The date of the age of 65 is attained; or 
(b) The date normal retirement age is attained; or 
(c) The expiry of 52 weeks for any one illness or 

104 weeks from any accident. 
2. The benefits relating to Temporary Total Disable- 

ment will be calculated at $44 per working day, or eight 
ordinary hours pay at base rates, whichever is the 
greater. 
Exclusions. 

This insurance shall not apply to any event under or 
which is directly or indirectly attributable to or 
consequent upon: 

(a) Intentional self-injury. 
(b) Venereal disease other than syphilis technica. 
(c) Pregnancy or childbirth notwithstanding that 

such event may have been accelerated or 
induced by accident. 

(d) The Insured Employee engaged in professional 
boxing, professional wrestling, hang gliding, 
polo, ski jumping, competitive snow or ice 
sports, racing other than on foot or organised 
motor cross events. 

(e) The Insured Employee engaging in any form of 
aerial flight: 

(i) as crew or pilot; 
(ii) as passenger in powered aircraft without 

a valid Certificate of Airworthiness. 
(f) The Insured Employee being affected by 

mental unsoundness. 
(g) War (whether declared or not), invasion not 

civil commotion. 
(h) Any injury or disease which gives rise to a right 

to the Insured Employee or any dependent or 
any other person to claim compensation from 
the employer or any other person liable to pay 
compensation by virtue of such Workers' 
Compensation legislation whether such right is 
exercised or not. 

Specific Inclusions. 
Amateur Football and similar team sports; 
Amateur Athletics; 
Amateur Underwater sports; 
Amateur Water-skiing; 
Amateur Motor Cross, Trail Riding. 
Claims 

1. Written notice containing full particulars of any 
event in respect of which the claim is to be made shall be 
given to the AMP. 

2. All certificates and evidence required by the AMP 
shall be furnished at the expense of the Insured or 
Insured Employee and shall be in such form and nature 
as the AMP shall prescribe. 

3. The Insured Employee as often as required shall 
submit to medical examination on behalf of the AMP at 
its own expense. 
Conditions. 

1. Insurance in respect of an Insured Employee shall 
continue in force until — 

(a) The end of the Policy period or prior termina- 
tion of their policy; or 

(b) Amendment to this Policy so as to terminate 
insurance in respect of any class of employees 
to which such Insured Employee belongs; or 

(c) Ceasing to be a member of any class of 
employee who is eligible for insurance under 
this policy; or 

(d) The day on which the Insured Employee shall 
cease to be an employee and for the purpose of 
this Policy an employee shall be deemed to 
cease to be an employee on ceasing to be 
actively engaged in work on a full-time basis as 
an employee of the Insured, provided that 
absence from work as an employee on account 
of incapacity shall not for this purpose be 
deemed to be termination of employment; or 

(e) The Insured Employee's 65th birthday. 

2. If the insurance in respect of an Insured Employee 
under this Policy is terminated for any reason (including 
termination of this Policy) and at the date of such 
termination the Insured Employee is incapacitated the 
AMP shall, subject to the provisions, conditions and 
limitations of this Policy continue the Insured 
Employee's benefit entitlement. 

3. If any declaration, information or evidence 
supplied to the AMP by or in respect of an Insured 
Employee for the purpose of obtaining Insurance under 
this Policy in respect of the employee or if obtaining an 
increase in the amount of insured benefit or in 
connection with a claim for benefit payments under such 
insurance shall be found to be fraudulently untrue in any 
particular, the insurance in respect of the Insured 
Employee shaU be void. 

Insured Employee means an employee nominated in 
writing by the Insured and accepted by the AMP as being 
covered under the Policy. 
Eligibility and Evidence of Health. 

Employees will be accepted as an Insured Employee 
under the Policy on receipt of a certificate from the 
Employer that they are at work and actively engaged in 
normal activities on the Employer's service or are on 
leave for a reason other than sickness or injury on the day 
on which they become eligible for entry. 

The AMP may require such evidence of health as it 
considers appropriate where the Employer is unable to 
give a work certificate in respect of an employee. 

Policy will exclude any pre-existing disability, injury 
or illness for which the Insured Employee has received 
treatment or advice from a medical practitioner or 
chiropractor in the 12 months preceding the date first 
accepted as an Insured Employee under the Policy. 
Superannuation Plan Offset. 

The benefit provided under events B(4) and C(l) shall 
after six months' continuous disablement be reduced by 
any Temporary Total Disablement payment made from 
the Superannuation plan. 

Benefit B(l) will not be payable where a Permanent 
Total Disablement benefit is payable from the 
Superannuation Plan. 

Schedule III. 

Apprentice Tools. 

Apprentice Tool List. 
1st Year Plant Mechanic; Auto Mechanic; Auto 
Electrician; Electrical Fitter. 
1 Tool Box containing: 

1 Hacksaw Frame 
Screwdrivers Flat 4", 6" and 8" 
1 3 Metre Metric Tape 
1 2 lb Hammer 
1 Metric Spanner Set 
1 Set Allen Keys 
1 pair Pliers ) Electrical fitter to have 
1 pair Side Cutting Pliers ) insulating type 
Screwdrivers Phillips Nos. 1, 2 and 3 (Electricians 
only) 

2nd Year Plant Mechanic; Auto Mechanic; Auto 
Electrician; Electrical Fitter 
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Tools to be issued additional to 1st Year Issues: 
1 SAE Ring Spanner Set 
18" Long Nose Pliers 
1 Set Metric Feeler Gauges 
1 Set Pin Punches 
1 9" Circlip Pliers Straight 
19" Circlip Pliers Bent 

3rd Year Plant Mechanic; Auto Mechanic; Auto 
Electrician; Electrical Fitter 

Tools to be issued additional to 1st and 2nd Year Issues: 
Socket Tee Handle, Offset Handle, Ratchet, Speed 
Brace 
1 SAE 0.5" Drive Socket Set 
1 Metric 0.5" Drive Socket Set 
1 8 oz Hammer 
1 10" Vice Grip Pliers 
1 10" Multigrips 

1st Year Boilermaker 
1 Tool Box 
1 Hacksaw Frame 
1 2 lb Hammer 
1 2 ft Folding Steel Rule 
1 0.5" Cold Chisel 
1 12" Shifting Spanner 

2nd Year Boilermaker 
Tools to be issued additional to 1st Year: 

18" Shifting Spanner 
1 10" Tin Snips 
1 set Vice Grip Pliers 
1 Combination Set 
1 2 ft Steel Square 
1 12" Spring Dividers 
1 String Line 
18" Square 
1 4" Internal Calipers 
13" External Calipers 

3rd Year Boilermaker 
Tools to be issued additional to 2nd Year: 

1 Set Centre Punches 
1 Screwdriver Set 
1 12" Spirit Level 
1 4" Spring Dividers 
13" Spring Dividers 
16" Curved Tin Snips 

Addendum — 38-Hour Week Provisions. 
(1) General: Further to the provisions of the Award, 

the following items reflect details of the 38-hour week 
provisions as discussed in Joint and Site Working Parties 
by employer and union representatives. 

(2) The employer in conjunction with the Unions 
reserves the right to review the overall shorter working 
hours arrangements should problems arise or to meet the 
changing needs of the operation. 

(3) (a) Format: Further to the Hours clause, which 
provides for a 38-hour weekly average in a 28 day cycle, 
the actual format will be: 

Week Days Ord Hours 
1 5 40 
2 5 40 
3 5 40 

  _4_ _4_ 32 
19 152 h- 4 = 38-hour 

average 
(b) The fourth Friday in each cycle will be an unpaid 

"Allocated Day Off" or ADO (i.e. as per a Saturday). 
(c) A base pay equalisation scheme will be operated 

such that four hours' base pay from the pay fortnight in 
which no ADO falls will be transferred into the following 
pay fortnight in which the ADO does fall. 

66 W.A.I.G. 

(4) Re-scheduling of ADO's: As priority must be given 
to production and shiploading arrangements in salt 
export operations, re-scheduling of the ADO will 
occasionally be required for some employees. 

(5) (a) Allocated Day Off: Each Department will 
maintain an ADO calendar in conjunction with its 
regular rostering arrangements. 

(b) Workers' Compensation 
(i) Payment will be at the applicable rate for 

ordinary hours that would otherwise have been 
worked. 

(ii) An ADO falling whilst on Workers' Compen- 
sation is not re-scheduled. 

(c) Re-scheduled ADO 
(i) As previously stated, the intention is where an 

individual is required to work on what would 
otherwise have been the ADO, that ADO shall 
be re-scheduled. 

(ii) Where in exceptional circumstances it is subse- 
quently agreed that this is not feasible, the time 
so worked on the ADO shall then be made up to 
double time. 

(iii) The application of this arrangement will be dis- 
cussed between the individual, the union repre- 
sentative and the employer. This shall not in 
any way alter the intent and any variation shall 
not be taken as a precedent for any other 
situation. 

(d) Call-outs on ADO 
(i) Every effort will be made to avoid call-outs, but 

where required they would apply to circum- 
stances such as electrical power failure, 
essential services or breakdown of equipment 
such that production could not be maintained, 
or work continued for other employees. 

(ii) Payment shall be at double time penalty rates as 
per the call-out clause, but the ADO is not re- 
scheduled. 

(e) Apprentices 
(i) Where an ADO falls during a period of off-site 

apprentice training which is less than one 
month, the ADO will be re-scheduled for that 
apprentice. 

(ii) This provision will not apply where the off-site 
training period is greater than one month. 

Dated at Perth this 16th day of October 1985. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L.S.] Senior Commissioner. 
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AIR CONDITIONING AND REFRIGERATION 
INDUSTRY (Construction and Servicing). 

Award No. 10 of 1979. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 35(A) of 1983. 

Between Amalgamated Metal Workers and Shipwrights 
Union of Western Australia, Applicant and Direct 
Engineering Services Pty Limited and Others, 
Respondents. 

Interim Order. 
HAVING heard Mr D. Skipworth on behalf of the appli- 
cant and Mr L. Girdlestone on behalf of the respondents, 
and by consent, the Commission in Court Session, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders — 

That the Airconditioning and Refrigeration 
Industry (Construction and Servicing) Award No. 
10 of 1979 be varied in accordance with the follow- 
ing Schedule and that such variation shall have 
effect as follows: 

Operative Date 
(a) If engaged on the construction of a multi 

storey building which when completed 
consists of at least five storeys, a large 
shopping centre development, or a large 
building undertaking, from the beginning 
of the first pay period commencing on or 
after — 

Column A(i): 31st day of January 1986 
Column A(ii): 31st day of May 1986 

(b) If engaged on the construction of a large 
industrial undertaking or a large civil 
engineering project, from the beginning of 
the first pay period commencing on or 
after — 

Column A(ii): 31st day of January 1986 
(c) The amendment to Column "B" and con- 

struction allowances prescribed by sub- 
clause (5) and tool allowance prescribed by 
subclause (a) shall take effect as from the 
beginning of the first pay period 
commencing on or after the 31st day of 
January 1986. 

Dated at Perth this 6th day of February 1986. 
By the Commission in Court Session. 

(Sgd.) BJ. COLLIER, 
[L.S.l Chief Commissioner. 

Schedule. 
Clause 29.—Wages: Delete this clause and insert in 

lieu: 
29.—Wages. 

(1) Subject to Clause 16.—Special Rates and Pro- 
visions of this award the ordinary weekly rate of 
wage shall be as set out hereunder and shall be 
inclusive of all special rates and allowances and be 
paid as an "all purpose" rate. 

(2) (a) The ordinary weekly wage of a worker 
(other than an apprentice) engaged on the con- 
struction of a large industrial undertaking, a large 
civil engineering project, a multi storey building 
which when completed consists of at least five 
storeys, a large shopping centre development, or a 
large building undertaking, shall consist of the base 
rate and the special payment in Column "A" as set 
out in subclause (3) of this clause. 

(b) The ordinary weekly wage of a worker (other 
than an apprentice) engaged on other construction 
work shall consist of the base rate and the special 
payment in Column "B" as set out in subclause (3) 
of this clause. 

(3) (a) 

Base Rate Special Payment 
Column Column 

A B 
A(i) A(ii) 

S $ S S 
Classification 
Instrument Fitter   286.50 58.40 71.30 45.50 
Welder — Special 

Class   278.70 58.40 71.30 45.50 
Welder  271.20 58.40 71.30 45.50 
Tradesman   271.20 58.40 71.30 45.50 
Refrigeration Fitter.... 271.20 58.40 71.30 45.50 
Boilermaker — 

Structural Steel 
Tradesman   271.20 58.40 71.30 45.50 

Sheetmetal Worker 
First Class  271.20 58.40 71.30 45.50 
Second Class — 

1st six months' 
experience in 
industry   228.70 47.65 57.30 38.00 
Thereafter   243.90 50.10 59.50 40.70 

Certificated Rigger 
or Scaffolder  260.40 52.40 61.30 43.50 

Rigger or Scaffolder 
— Other  250.50 51.00 60.20 41.80 

Tool and Material 
Storeman   240.10 49.40 58.60 40.20 

Tradesman's 
Assistant   228.70 47.65 57.30 38.00 

Tradesman's Assistant 
who from time to 
time uses a grinding 
machine   230.20 48.50 58.60 38.40 

Lagger — 
1st six months' 
experience   228.70 47.25 56.50 38.00 
2nd and 3rd six 
months' experience . 230.20 48.30 58.20 38.40 
4th and 5th six 
months' experience . 233.80 48.75 58.40 39.10 
Thereafter   235.30 49.40 59.30 39.50 

(b) A certificated rigger, other than a leading 
hand who, in compliance with the provi- 
sions of the regulations made pursuant to 
the Construction Safety Act 1972, is 
responsible for the supervision of other 
workers, shall be deemed to be a leading 
hand and be paid the additional rate pre- 
scribed for a leading hand placed in charge 
of not less than three and not more than 10 
other workers. 

(4) Apprentices: 
(a) Males (wage per week expressed as a per- 

centage of the "Tradesman's" rate) 
Five Y ear T erm: % 

First Year 40 
Second Year 48 
Third Year 55 
Fourth Year 75 
Fifth Year 88 

Four Year Term: 
First Year 42 
Second Year 55 
Third Year 75 
Fourth Year 88 

Three and a Half Year Term: 
First Six Months 42 
Next Year 55 
Next Year 75 
Final Year 88 

Three Year Term: 
First Year 55 
Second Year 75 
Third Year 88 

(b) For the purpose of paragraph (a) of this 
subclause "Tradesman's Rate" means the 
base rate and the special payment pre- 
scribed in subclause (3) of this clause for 
the classification "Tradesman". 

(5) (a) In addition to the appropriate rates of pay 
prescribed in this clause a worker shall be paid — 

(i) $24.70 per week if he is engaged on the 
construction of a large industrial under- 
taking or any large civil engineering 
project. 
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(ii) $22.30 per week if he is engaged on a multi- 
storey ed building, but only until the 
exterior walls have been erected and the 
windows completed and a lift made 
available to carry the worker between the 
ground floor and the floor upon which he 
is required to work. A multi-storeyed 
building is a building which, when com- 
pleted, will consist of at least five storeys. 

(iii) $13.20 per week if he is engaged otherwise 
on construction work falling within the 
definition of construction work in Clause 
5.—Definitions of this award. 

(b) Any disputes as to which of the aforesaid 
allowances apply to particular. work shall be 
determined by the Board of Reference. 

(6) Leading Hands: In addition to the appro- 
priate total wage prescribed in this clause, a leading 
hand shall be paid — 

$ 
(a) If placed in charge of not less 

than three and not more than 10 
other workers ....'  13.90 

(b) If placed in charge of more than 
10 and not more than 20 other 
workers  21.30 

(c) If placed in charge of more than 
20 other workers  27.50 

(7) Casual Workers: A casual worker shall be 
paid 20 per cent of the ordinary rate in addition to 
the ordinary rate for the calling in which he is 
employed. 

(8) The classification "Sheetmetal Worker — 
Second Class — First Six Months' Experience in 
Industry" shall only be applied to a worker who 
commences employment in the industry after 25 
July 1979. 

(9) (a) Where an employer does not provide a 
tradesman, second class sheetmetal worker or an 
apprentice with the tools ordinarily required by that 
tradesman, second class sheetmetal worker or 
apprentice in the performance of his work as a 
tradesman, second class sheetmetal worker or as an 
apprentice, the employer shall pay a tool allowance 
of — 

(i) $7.90 per week to such tradesman or 
second class sheetmetal worker; or 

(ii) in the case of an apprentice a percentage of 
$7.90, being the percentage which appears 
against his year of apprenticeship in sub- 
clause (4) of this clause, 

for the purpose of such tradesman, second class 
sheetmetal worker or apprentice supplying and 
maintaining tools ordinarily required in the per- 
formance of his work as a tradesman, second class 
sheetmetal worker or apprentice. 

(b) Any tool allowance paid pursuant to para- 
graph (a) of this subclause shall be included in, and 
form part of, the ordinary weekly wage prescribed 
in this clause. 

(c) An employer shall provide for the use of 
tradesmen, second class sheetmetal workers or 
apprentices, all necessary power tools, special 
purpose tools and precision measuring instruments. 

(d) A tradesman, second class sheetmetal worker 
or apprentice shall replace or pay for any tools 
supplied by his employer, if lost through his 
negligence. 

ART GALLERY ATTENDANTS 
AND GROUNDSMEN. 
Award No. 31 of 1980. 

BEFORE THE WESTERN AUSTRALIAN- 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1055 of 1985. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and the Board of the Art 
Gallery of Western Australia, Respondent. 

Order. 
HAVING heard Dr S.A. Kennedy on behalf of the appli- 
cant and Mr G. Bull on behalf of the respondent, and by 
consent, the Commission in Court Session, pursuant to 
the powers conferred on it under the Industrial Relations 
Act 1979 hereby orders — 

That the Art Gallery Attendants and Grounds- 
men Award No. 31 of 1980 be varied in accordance 
with the following schedule and that such variation 
shall have effect as from the beginning of the first 
pay period commencing on or after the date hereof. 

Dated at Perth this 29th day of January 1986. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L.S.] Chief Commissioner. 

Schedule. 
1. Clause 2.—-Arrangement: Immediately after the 

numbers and title, 24.—Part-Time Employees, insert the 
following: 

25. Deduction of Union Subscriptions 
26. Trade Union Training Leave 
27. Leave to Attend Union Business. 

2. Immediately after Clause 24.—Part-Time 
Employees of this award, insert the following: 

25.—Deduction of Union Subscriptions. 
(1) The employer shall deduct normal subscrip- 

tions as equal amounts each pay period. 
(2) Payroll Deduction Authority forms shall be 

completed by employees. Where the employer 
requires a standard procuration form, that form 
shall be used. 

(3) Where required by the employer or Union, the 
Union Secretary, or person acting in his/her stead, 
shall countersign all forms and forward them to the 
employer's paymaster. 

(4) (a) The employer shall commence deduction 
of subscriptions from the first full pay period 
following receipt of a completed Payroll Deduction 
Authority form and continue deducting throughout 
the employee's period of employment, except as 
provided in subclause (5) of this clause or until the 
Authority is cancelled in writing by the employee. 

(b) Where the Payroll Deduction Authority form 
authorises the employer to deduct the union sub- 
scriptions in accordance with the rules of the Union, 
the Union shall notify the employer in writing of the 
level of union subscription to be deducted. The 
employer shall implement any change to union sub- 
scriptions no later than one month after being 
notified by the Union except where the Union 
nominates a later date. 

(5) (a) The collection of any nomination fee, 
arrears, levies or fines are not the responsibility of 
the employer. 

(b) Where a deduction is not made from an 
employee in any pay period, either inadvertently or 
as a result of an employee not being entitled to 
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wages sufficient to cover the subscription, it shall be 
the employee's responsibility to settle the out- 
standing amount with the Union direct. 

(6) The employer shall not make any deduction of 
subscriptions from an employee's termination pay 
on termination of service, other than normal 
deductions for the preceding pay period. 

(7) The employer shall forward subscriptions 
deducted, together with supporting documentation, 
to the relevant Union party to this award at such 
intervals as are agreed between the employer and 
Union. 

3. Immediately after Clause 25.—Deduction of Union 
Subscriptions, insert the following: 

26.—Trade Union Training Leave. 
(1) Subject to the provisions of this clause: 

(a) The employer shall grant paid leave of 
absence to employees who are nominated 
by their Union to attend short courses 
conducted by the Australian Trade Union 
Training Authority. 

(b) Paid leave of absence shall also be granted 
to attend similar courses or seminars as 
from time to time approved by agreement 
between the parties. 

(2) An employee shall be granted up to a 
maximum of five days' paid leave per calendar year 
for trade union training or similar courses or 
seminars as approved. However, leave of absence in 
excess of five days and up to 10 days may be granted 
in any one calendar year provided that the total 
leave being granted in that year and in the subse- 
quent year does not exceed 10 days. 

(3) (a) Leave of absence wOl be granted at the 
ordinary rate of pay and shall not include shift 
allowances, penalty rates or overtime. 

(b) Where a public holiday or rostered day off 
(including a rostered day off as a result of working a 
38-hour week) falls during the duration of a course, 
a day off in lieu of that day will not be granted. 

(4) Subject to subclause (3) of this clause shift 
workers attending a course shall be deemed to have 
worked the shifts they would have worked had leave 
not been taken to attend the course. 

(5) The granting of leave pursuant to the pro- 
visions of subclause (1) of this clause is subject to the 
operation of the organisation not being unduly 
affected and to the convenience of the employer. 

4. Immediately after Clause 26.—Trade Union 
Training Leave, insert the following: 

27.—Leave to Attend Union Business. 
(1) (a) The employer shall grant paid leave during 

ordinary working hours to an employee: 
(1) who is required to give evidence before any 

industrial tribunal; 
(ii) who as a union-nominated representative 

of the employees is required to attend 
negotiations and/or conferences between 
the Union and employer; 

(iii) when prior agreement between the Union 
and employer has been reached for the 
employee to attend official union meetings 
preliminary to negotiations or industrial 
hearings; 

(iv) who as a union-nominated representative 
of the employees is required to attend joint 
union/management consultative commit- 
tees or working parties. 

(b) The granting of leave pursuant to paragraph 
(a) of this subclause shall only be approved: 

(i) where an application for leave has been 
submitted by an employee a reasonable 
time in advance; 

(ii) for the minimum period necessary to 
enable the union business to be conducted 
or evidence to be given; 

(iii) for those employees whose attendance is 
essential; 

(iv) when the operation of the organisation is 
not being unduly affected and the con- 
venience of the employer impaired. 

(2) (a) Leave of absence will be granted at the 
ordinary rate of pay. 

(b) The employer shall not be liable for any 
expenses associated with an employee attending to 
union business. 

(c) Leave of absence granted under this clause 
shall include any necessary travelling time in normal 
working hours. 

(3) (a) Nothing in this clause shall diminish the 
existing arrangements relating to the granting of 
paid leave for union business. 

(b) An employee shall not be entitled to paid leave 
to attend union business other than as prescribed by 
this clause. 

(6) (a) Any application by an employee shall be (c) The provisions of this clause shall not apply to 
submitted to the employer for approval at least four special arrangements made between the parties 
weeks before the commencement of the course, pro- which provide for unpaid leave for employees to 
vided that the employer may agree to a lesser period conduct union business. 
of notice. . . (4) The provisions of this clause shall not apply 

(b) All applications for leave shall be accompani- when an employee is absent from work without the 
ed by a statement from the relevant Union indicat- approval of the employer, 
ing that the employee has been nominated for the 
course. The application shall provide details as to 
the subject, commencement date, length of course, 
venue and the Authority which is conducting the 
course. 

(7) A qualifying period of 12 months in govern- 
ment employment shall be served before an 
employee is eligible to attend courses or seminars of 
more than one-half day duration. An employer 
may, where special circumstances exist, approve an 
application to attend a course or seminar where an 
employee has less than 12 months' government 
service. 

(8) (a) The employer shall not be liable for any 
expenses associated with an employee's attendance 
at trade union training courses. 

(b) Leave of absence granted under this clause 
shall include any necessary travelling time in normal 
working hours immediately before or after the 
course. 
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BUILDING MATERIALS MANUFACTURE 
(CSR Limited — Welshpool Works). 

Award No. 10 of 1982. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 906 of 1985. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and CSR Limited, 
Respondent. 

Order. . 
HAVING heard Dr S. A. Kennedy on behalf of the appli- 
cant and Mr J. Abeliotis on behalf of the respondent, 
and by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the Building Materials Manufacture (CSR 
Limited — Welshpool Works) Award No. 10 of 
1982 be varied in accordance with the following 
Schedule and that such variation shall have effect on 
and from the 2nd day of January 1986. 

Dated at Perth this 5th day of February 1986. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

CLEANERS AND CARETAKERS. 
Award No. 12 of 1969. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 888 of 1985. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and Coca Cola Bottlers 
(Perth) Pty Ltd and Others, Respondents. 

Order. 
HAVING heard Dr S. A. Kennedy on behalf of the appli- 
cant and Mrs P.E. Bentley on behalf of the respondents, 
and by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
and having satisfied itself that the terms of the General 
Order of the Commission No. 461 of 1983, dated 2 
March 1984 have been complied with, hereby orders — 

That the Cleaners and Caretakers Award No. 12 
of 1969 be varied in accordance with the following 
schedule and that such variation shall have effect 
from the beginning of the first pay period commenc- 
ing on or after the date hereof. 

Dated at Perth this 6th day of February 1986. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 7.—Overtime: Delete subclause (9) of this 

clause and insert the following in lieu: 
(9) Meal Money: Where an employee has to work 

before the usual starting time or after the usual 
ceasing time for 1 Vi hours or more, in either case, he 
shall be paid $4.60 for a meal. Any employee 
required to work a further four hours' overtime 
shall be paid a further $4.60. 

If an employee pursuant to notice has provided a 
meal or meals and is not required to work overtime, 
he shall be paid $4.60 for each meal provided. 

2. Clause 9.—Wages: Delete subclauses (5) and (6) of 
this clause and insert the following in lieu: 

(5) First Aid Allowance: An employee qualified to 
act as a first aid attendant and appointed to act as a 
first aid attendant in association with other work 
under this award shall be paid an allowance of $9.30 
per week. 

(6) Extra Rates: 
(a) Employees who are required to clean the 

forming machine drain and pit shall be 
paid a flat allowance of $2.20 for each day 
when this work needs to be performed. 

(b) In addition to the rates set out in sub- 
clauses (1) and (2) of this clause any 
Products Handler who is appointed a 
leading hand shall receive $15.90 per week. 

3. Clause 16.—General Conditions: Delete paragraph 
(g) of subclause (1) of this clause and insert the following 
in lieu: 

(1) (g) An employee who is required to launder 
his work clothing in accordance with this clause 
shall be paid an allowance of $2.30 per week. 

Schedule. 
Clause 20.—Special Rates and Conditions: Delete 

subclause (17) of this clause and insert the following in 
lieu: 

(17) (a) Where an employee is required and 
authorised to use his own motor vehicle in the 
course of his duties he shall be paid an allowance not 
less than that provided for in the table set out 
hereunder. Notwithstanding anything contained in 
this subclause the employer and the employee may 
make any other arrangement as to car allowance not 
less favourable to the employee. 

(b) Where an employee in the course of a journey 
travels through two or more of the separate areas, 
payment at the rates prescribed herein shall be made 
at the appropriate rate applicable to each of the 
separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 

Rates of hire for use of employee's own vehicle on 
employer's business — 

Schedule 1 — Motor Car. 

Area and Details Engine Displacement 
(in Cubic Centimetres) 

Distance Travelled Over 160Qcc 1600cc 
Each Year on 2600cc -2600cc and 
Employer's Business Under 

Metropolitan Area: c/km 
24.4 First 8 COT kilometres 33.1 29.6 

Over 8 000 kilometres 21.6 19.2 16.4 
South West Land Division: 

First 8 000 kilometres 33.9 30.3 25.1 
Over 8 000 kilometres 22.1 19.7 16.8 

North of 23.5 degrees 
South Latitude: 

First 8 000 kilometres 37.5 33.2 27.9 
Over 8 000 kilometres 24.1 21.4 18.4 

Rest of State: 
First 8 000 kilometres 34.8 31.2 25.8 
Over 8 000 kilometres 22.7 20.3 17.2 
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Schedule 2 — Motor Cycles. 
First 8 000 kilometres 9.6 
Over 8 000 kilometres 6.0 
Motor vehicles with rotary engines are to be 

included in the 1600-2600cc category. 

(11) Where a worker is required to carry out the 
ordinary hours of duty per day in more than one 
shift and where the break is not less than three 
hours, an allowance of $1.60 per day shall be paid. 
This allowance shall not apply to caretakers. 

(15) All workers called upon to clean closets 
connected with septic tanks and sewerage shall 
receive an allowance as follows: 

Per Week 

CLEANERS AND CARETAKERS. 
Award No. 12 of 1969. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 881 of 1985. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and Coca Cola Bottlers 
(Perth) Ltd and Others, Respondents. 

(a) Five closets or greater but less 
than 10 closets per day 2.30 

(b) 10 closets or greater but less 
than 30 closets per day 6.90 

(c) 30 closets or greater but less 
than 50 closets per day 13.80 

(d) 50 closets or greater per day 17.30 
For the purpose of this clause one metre of urinal 

shall count as one closet and three urinal stalls shall 
count as one closet. 

HAVING heard Dr S. A. Kennedy on behalf of the appli- 
cant and Mrs P.E. Bentley on behalf of the respondent 
and by consent the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
and having satisfied itself that the terms of the General 
Order of the Commission No. 461 of 1983 dated 2 March 
1984 have been complied with, hereby orders — 

That the Cleaners and Caretakers Award No. 12 
of 1969 be varied in accordance with the following 
schedule and that such variation shall have effect 
from the beginning of the first pay period commenc- 
ing on or after the date hereof. 

Dated at Perth this 6th day of February 1986. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 13.—Overtime: Delete subclause (4) of this 

clause and insert the following in lieu: 
(4) Where a worker, without being notified on the 

previous day or earlier, has to continue working 
after the usual ceasing time for more than two 
hours, he shall be provided with any meal required 
during the period of overtime to be worked, or shall 
be paid $4.20 each in lieu thereof. Provided that this 
subclause shall not apply to a worker residing in the 
same locality as his place of employment who can 
reasonably return home for a meal. 

2. Clause 20.—Special Rates and Conditions: Delete 
subclauses (8), (10), (11) and (15) of this clause and insert 
the following in lieu: 

(8) Washing: Where a worker is called upon to 
wash articles, the following payments shall be made: 

(a) Washing towels, 19 cents each. 
(b) Washing dusters, 15 cents each. 

(10) (a) Where it is necessary to go wholly outside 
a building to clean windows a worker shall, if such 
cleaning be 15.5 metres or more from the nearest 
horizontal plane, be paid an allowance of $1.40 per 
day. 

(b) Where a worker is required to clean windows 
from a swinging scaffold or similar device he shall be 
paid 24 cents per hour extra for every hour or part 
thereof so worked. 

CLEANERS AND CARETAKERS 
(Car and Caravan Parks). 

Award No. 5 of 1975. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 878 of 1985. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and Kings Parking Co (WA) 
Pty Limited and Others, Respondents. 

Order. 
HAVING heard Dr S. A. Kennedy on behalf of the appli- 
cant and Mrs P.E. Bentley on behalf of the respondents 
and by consent the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
and having satisfied itself that the terms of the General 
Order of the Commission No. 461 of 1983 dated 2 March 
1984 have been complied with, hereby orders — 

That the Cleaners and Caretakers (Car and 
Caravan Parks) Award No. 5 of 1975 be varied in 
accordance with the following schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
date hereof. 

Dated at Perth this 6th day of February 1986. 

(Sgd.) O.K. SALMON, 
[L.S.l Commissioner. 

Schedule. 
1. Clause 10.—Overtime: Delete subclause (4) of this 

clause and insert the following in lieu: 
(4) Where a worker is required to work overtime 

and such overtime is worked for a period of at least 
two hours in excess of the required daily hours of 
work, the worker shall be provided with a meal free 
of cost, or shall be paid the sum of $4.20 in lieu 
thereof. This subclause shall not apply where the 
employee has been advised of the necessity to work 
overtime on the previous day. 
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2. Clause 13.—Special Rates and Conditions: Delete 
subclauses (9), (10), (13) and (14) of this clause and insert 
the following in lieu: 

(9) Height Money: 
(a) Where it is necessary to go wholly outside a 

building to clean windows, a worker shall, 
if such cleaning be 15.5 metres or more 
from the nearest horizontal plane, be paid 
an allowance of $1.40 per day. 

(b) Where a worker is required to clean 
windows from a swinging scaffold or 
similar device he shall be paid 24 cents per 
hour extra for every hour or part thereof 
so worked. 

(10) Broken Shift: Where a worker is required to 
carry out the ordinary hours of duty per day in more 
than one shift and where the break is not less than 
three hours an allowance of $1.60 per day shall be 
paid. 

(13) Cash Handling Allowance: A worker who is 
required by his or her employer to collect money 
from the customers of that employer shall be paid an 
allowance of $4.00 per week. 

(14) All workers called upon to clean closets 
connected with septic tanks and sewerage shall 
receive an allowance as follows: 

Per Week 
$ 

(a) Five closets or greater but less 
than 10 closets per day 2.30 

(b) 10 closets or greater but less 
than 30 closets per day 6.90 

(c) 30 closets or greater but less 
than 50 closets per day 13.80 

(d) 50 closets or greater per day 17.30 
For the purpose of this clause, one metre of urinal 

shall count as one closet and three urinal stalls shall 
count as one closet. 

CLEANERS AND CARETAKERS 
(Car and Caravan Parks). 

Award No. 5 of 1975. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 889 of 1985. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and Kings Parking Co (WA) 
Pty Limited and Others, Respondents. 

Order. 
HAVING heard Dr S. A. Kennedy on behalf of the appli- 
cant and Mrs P.E. Bentley on behalf of the respondents, 
and by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
and having satisfied itself that the terms of the General 
Order of the Commission No. 461 of 1983, dated 2 
March 1984 have been complied with, hereby orders — 

That the Cleaners and Caretakers (Car and 
Caravan Parks) Award No. 5 of 1975 be varied in 
accordance with the following schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
date hereof. 

Dated at Perth this 6th day of February 1986. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
Clause 12.—Fares and Travelling Time: Delete 

subclause (2) of this clause and insert the following in 
lieu: 

(2) (a) Where an employee is required and 
authorised to use his own motor vehicle in the 
course of his duties he shall be paid an allowance not 
less than that provided for in the table set out 
hereunder. Notwithstanding anything contained in 
this subclause the employer and the employee may 
make any other arrangement as to car allowance not 
less favourable to the employee. 

(b) Where an employee in the course of a journey 
travels through two or more of the separate areas, 
payment at the rates prescribed herein shall be made 
at the appropriate rate applicable to each of the 
separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 

Rates of hire for use of employee's own vehicle on 
employer's business — 

Schedule 1 — Motor Car. 

Area and Details Engine Displacement 
(in Cubic Centimetres) 

Distance Travelled Over 1600cc 1600cc 
Each Year on 2600cc -2600cc and 
Employer's Business Under 

Metropolitan Area: c/km 
First 8 000 kilometres 33.1 29.6 24.4 
Over 8 000 kilometres 21.6 19.2 16.4 

South West Land Division: 
First 8 000 kilometres 33.9 30.3 25.1 
Over 8 000 kilometres 22.1 19.7 16.8 

North of 23.5 degrees 
South Latitude: 

First 8 000 kilometres 37.5 33.2 27.9 
Over 8 000 kilometres 24.1 21.4 18.4 

Rest of State: 
First 8 (XX) kilometres 34.8 31.2 25.8 
Over 8 000 kilometres 22.7 20.3 17.2 

Schedule 2 — Motor Cycles. 
First 8 (XX) kilometres 9.6 
Over 8 000 kilometres 6.0 
Motor vehicles with rotary engines are to be 

included in the 1600-2600cc category. 

CLEANERS (General and Window) CONTRACTORS. 
Award No. 3 of 1968. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 890 of 1985. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and Kleenpane Cleaning 
Service and Others, Respondents. 

Order. 
HAVING heard Dr S. A. Kennedy on behalf of the appli- 
cant and Mrs P.E. Bentley on behalf of the respondents, 
and by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
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and having satisfied itself that the terms of the General 
Order of the Commission No. 461 of 1983, dated 2 
March 1984 have been complied with, hereby orders — 

That the Cleaners (General and Window) 
Contractors Award No. 3 of 1968 be varied in 
accordance with the following schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
date hereof. 

Dated at Perth this 6th day of February 1986. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
Clause 19.—Fares and Travelling Time and 

Transport: Delete subclause (2) of this clause and insert 
the following in lieu: 

(2) (a) Where an employee is required and 
authorised to use his own motor vehicle in the 
course of his duties he shall be paid an allowance not 
less than that provided for in the table set out 
hereunder. Notwithstanding anything contained in 
this subclause the employer and the employee may 
make any other arrangement as to car allowance not 
less favourable to the employee. 

(b) Where an employee in the course of a journey 
travels through two or more of the separate areas, 
payment at the rates prescribed herein shall be made 
at the appropriate rate applicable to each of the 
separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 

Rates of hire for use of employee's own vehicle on 
employer's business — 

Schedule 1 — Motor Car. 

Area and Details Engine Displacement 
(in Cubic Centimetres) 

Distance Travelled Over 1600cc 1600cc 
Each Year on 26Q0cc -2600cc and 
Employer's Business Under 

Metropolitan Area: c/km 
First 8 000 kilometres 33.1 29.6 24.4 
Over 8 000 kilometres 21.6 19.2 16.4 

South West Land Division: 
First 8 (XX) kilometres 33.9 30.3 25.1 
Over 8 000 kilometres 22.1 19.7 16.8 

North of 23.5 degrees 
South Latitude: 

First 8 000 kilometres 37.5 33.2 27.9 
Over 8 000 kilometres 24.1 21.4 18.4 

Rest of State: 
First 8 (XX) kilometres 34.8 31.2 25.8 
Over 8 000 kilometres 22.7 20.3 17.2 

Schedule 2 — Motor Cycles. 
First 8 000 kilometres 9.6 
Over 8 000 kilometres 6.0 
Motor vehicles with rotary engines are to be 

included in the 1600-2600cc category. 

CLEANERS (General and Window) CONTRACTORS. 
Award No. 3 of 1968. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 883 of 1985. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and Kleenpane Cleaning 
Service and Others, Respondents. 

Order. 
HAVING heard Dr S. A. Kennedy on behalf of the appli- 
cant and Mrs P.E. Bentley on behalf of the respondents, 
and by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
and having satisfied itself that the terms of the General 
Order of the Commission No. 461 of 1983, dated 2 
March 1984 have been complied with, hereby orders — 

That the Cleaners (General and Window) 
Contractors Award No. 3 of 1968 be varied in 
accordance with the following schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
date hereof. 

Dated at Perth this 6th day of February 1986. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 7.—Overtime: Delete subclause (3) of this 

clause and insert the following in lieu: 
(3) Where an employee, without being notified on 

the previous day or earlier, has to continue working 
after the usual knock-off time for more than two 
hours, he shall be provided with any meal required 
or shall be paid $4.20 in lieu thereof and if, owing to 
the amount of overtime worked, a second or subse- 
quent meal is required he shall be supplied with each 
such meal by the employer or be paid $2.82 for each 
meal so required. Provided that this clause shall not 
apply to an employee residing in the same locality as 
his place of employment who can reasonably return 
home for a meal. 

2. Clause 18.—Special Rates and Conditions: Delete 
subclauses (8), (10) and (11) of this clause and insert the 
following in lieu: 

(8) All employees called upon to clean closets 
connected with septic tanks and sewerage shall 
receive an allowance as follows: 

Per Week 
$ 

(a) Five closets or greater but less 
than 10 closets per day 2.30 

(b) 10 closets or greater but less 
than 30 closets per day 6.90 

(c) 30 closets or greater but less 
than 50 closets per day 13.80 

(d) 50 closets or greater per day 17.30 
For the purpose of this clause, one metre of urinal 

shall count as one closet and three urinal stalls shall 
count as one closet. 

(10) Height Money: 
(a) A cleaner shall not be required to work 

from the top of a ladder more than three 
metres long which rests on the ground or 
floor level. 

(b) Where it is necessary to go wholly outside a 
building to clean windows, an employee 
shall, if such cleaning be 15.5 metres or 
more from the nearest horizontal plane, be 
paid an allowance of $1.15 per day. 
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(c) Where an employee is required to clean 
windows from a swinging scaffold or 
similar device, he shall be paid 24 cents per 
hour extra for every hour or part thereof 
so worked. 

(11) Broken Shift: Where an employee is required 
to carry out the ordinary hours of duty at the same 
location each day in more than one shift and where 
the break is not less than four hours an allowance of 
$1.60 per day shall be paid. 

CLIFFS ROBF. RIVER ASSOCIATES 
IRON ORE PRODUCTION AND PROCESSING. 

Agreement No. 10 of 1979. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 947 of 1985. 

Between Amalgamated Metal Workers and Shipwrights 
Union of Western Australia, Applicant and Cliffs 
Robe River Iron Associates, Respondent. 

Order. 
HAVING heard Mr A.W. Clarke on behalf of the appli- 
cant and Mr D.G. Moss on behalf of the respondent, and 
by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the Cliffs Robe River Associates Iron Ore 
Production and Processing Agreement No. 10 of 
1979 be varied in accordance with the following 
schedule and that such variation shall have effect as 
from the beginning of the first pay period 
commencing on or after the date hereof. 

Dated at Perth this 17th day of December 1985. 

(Sgd.) G.G. HALLIWELL, 
[U.S.] Commissioner. 

Schedule. 
1. Clause 34.—Special Rates and Provisions: Delete 

subclause (12). 
2. Clause 35.—Wages — AMWSU: Delete subclause 

(1) (h) and insert in lieu: 
(h) The "Hydraulics Design" rate of $21.20 per 

week will be paid to the Fitter appointed to design/ 
redesign and improve hydraulic circuits and control 
systems in accordance with the definition contained 
in Clause 38 (3) (g). 

(i) Coded Welder — Cape Lambert — is a Boiler- 
maker/Welder who is the holder of a current 
Australian Standard Code Certificate No. 3E, and 
who may be required by the Company to apply to 
specific welding jobs of a level of competence and 
skill higher than that of a tradesman shall be paid a 
margin of $5.20 per week. 

0) Mechanical Maintenance Workers employed 
in the powerstation shall be paid an allowance, as 
follows in recognition of the interconnection to the 
SEC Pilbara Power grid and the increased 
responsibilities exercised in maintaining such power 
generation/reticulation. 

Leading Hand Tradesman $19.70 per week 
Tradesman $17.60 per week 

66 W.A.I.G. 

3. Clause 38.—Definitions — AMWSU: Delete 
subclause (3) (g) and insert in lieu: 

(g) The "Hydraulic Design Tradesman" shall be 
the fitter appointed by the Company to design/ 
redesign and improve hydraulics circuits and control 
systems and who — 

(i) has, whether through practical experience 
or otherwise, achieved a higher standard 
of knowledge than normally required of a 
metal tradesman (fitter, plant mechanic, 
motor mechanic, etc) including an ability 
to diagnose and rectify faults in hydraulic 
systems; 

(ii) is engaged on work, on or in connection 
with complicated or intricate hydraulic 
circuitry, and designs/redesigns and 
improves/improvises hydraulic circuits; 
and 

(iii) is able, where necessary and practicable, to 
perform such work without supervision 
and by the use of complicated schematic 
diagrams, to examine, diagnose, modify, 
correct, test and install hydraulic systems. 

COMMUNITY WELFARE DEPARTMENT 
HOSTELS. 

Award No. All of 1981. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 806 of 1985. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and Hon Minister for 
Community Welfare, Respondent. 

Order. 
HAVING heard Dr S. Kennedy on behalf of the appli- 
cant and Ms M. Kuhne on behalf of the respondent, and 
by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the Community Welfare Department Award 
No. All of 1981 be varied in accordance with the 
following Schedule and that such variation shall 
have effect as from the beginning of the first pay 
period commencing on or after the 11th day of 
February 1986. 

Dated at Perth this 13th day of February 1986. 

(Sgd.) W.S. COLEMAN, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 8.—Overtime: Delete subclause (5) of this 

clause and insert the following in lieu: 
(5) Where a worker has not been notified the 

previous day or earlier that she is required to work 
overtime the employer shall ensure that a worker 
working such overtime for an hour or more shall be 
provided with any of the usual meals occurring 
during such overtime or be paid $4.05 for each meal. 
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2. Clause 15.—Payment of Wages: Delete this clause 
and insert the following in lieu: 

15.—Payment of Wages. 
(1) Wages shall be paid at least twice per calendar 

month or fortnightly at the option of the employer. 
Provided that by agreement between the employer 
and the union wages may in any particular case be 
paid once per calendar month. 

(2) Accompanying each payment of wages shall 
be a pay advice slip to be retained by the employee. 
On this slip the employer shall clearly detail the 
gross wages, its composition, the nett wages payable 
and show details of each deduction. 

(3) Overtime shall be calculated and based on the 
aggregate wage as provided in the wages clause 
before any deduction is made for board and/or 
lodging. 

(4) An employee who lawfully leaves his/her 
employment or is dismissed for reasons other than 
misconduct shall be paid all moneys owing to 
him/her before he/she leaves the establishment or 
the same shall be forwarded to him/her by post as 
soon as reasonably possible. 

(5) If an employee fails to collect his/her wages 
on the appointed day, such wages shall thereafter be 
available for collection at previously notified times 
during office hours. 

(6) No deduction shall be made from an 
employee's wages unless the employee has 
authorised the deduction in writing. 

Schedule. 
1. Clause 8.—Overtime: Delete subclause (6) of this 

clause and insert the following in lieu: 
(6) Where a worker has not been notified the 

previous day or earlier that she is required to work 
overtime the employer shall ensure that workers 
working such overtime for an hour or more shall be 
provided with any of the usual meals occurring 
during such overtime or be paid $4.05 for each meal. 

2. Clause 21.—Laundry and Uniforms: Delete 
subclauses (1) and (2) of this clause and insert the 
following in lieu: 

(1) Each worker shall be entitled to all laundering 
of uniforms at the expense of the employer, but 
where the employer elects not to launder the 
uniforms the worker shall be paid an allowance of 
70 cents per week. 

(2) The employer shall provide all uniforms which 
shaU at all times remain the property of the 
employer. Provided that in lieu of providing 
uniforms, the employer may make an allowance of 
$2.25 per week. 

3. Clause 25.—Meal Money: Delete subclause (1) of 
this clause and insert the following in lieu: 

(1) A worker required to work overtime for more 
than two hours, without being notified on the 
previous day or earlier that he/she will be so 
required to work, shall be supplied with a meal by 
the employer or paid $4.05 for a meal. 

DRAFTSMEN'S, TRACERS', PLANNERS 
AND TECHNICAL OFFICERS'. 

Award No. 11 of 1978. 

COUNTRY HIGH SCHOOL HOSTELS. 
Award No. 7A of 1979. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 880 of 1985. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and Country High School 
Hostels Authority, Respondent. 

Order. 
HAVING heard Dr S. Kennedy on behalf of the appli- 
cant and Ms M. Kuhne on behalf of the respondent, and 
by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the Country High School Hostels Award 
No. 7A of 1979 be varied in accordance with the 
following Schedule and that such variation shall 
have effect as from the beginning of the first pay 
period commencing on or after the 11th day of 
February 1986. 

Dated at Perth this 13th day of February 1986. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1151 of 1985. 

Between BHP Engineering, Applicant and the Associa- 
tion of Draughting, Supervisory and Technical 
Employees, Western Australian Branch, 
Respondent. 

Order. 
HAVING heard Mr J.M. Clark on behalf of the Appli- 
cant and there being no appearance on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979, 
hereby orders — 

Notwithstanding the terms of the Draftsmen's, 
Tracers', Planners and Technical Officers' Award 
No. 11 of 1979 in particular Clauses 8 and 13 
thereof, the Applicant may work any of its drafts- 
men or tracers on shifts on such terms and 
conditions as may be agreed in writing between the 
Applicant and the Respondent or failing such agree- 
ment as determined by the Commission, with effect 
on or from the date hereof. 

Dated at Perth this 19th day of February 1986. 

[L.S.] 
(Sgd.) W.S. COLEMAN, 

Commissioner. [L.S.] 
(Sgd.) G.L. FIELDING, 

Commissioner. 
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ENGINEERING TRADES AND ENGINE DRIVERS 
(Nickel Refining). 

Award No. 10 of 1971. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1038 of 1985. 

Between Electrical Trades Union of Workers of Australia 
(Western Australian Branch), Perth, Applicant and 
Western Mining Corporation Ltd, Respondent. 

Order. 
HAVING heard Mr R.J. Krygsman on behalf of the 
applicant and Mr P. Scott on behalf of the respondent, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 having satisfied 
itself that the terms of the General Order of the 
Commission No. 461 of 1983, dated 2 March 1984 have 
been complied with, and by consent, hereby orders — 

That the Engineering Trades and Engine Drivers 
(Nickel Refining) Award No. 10 of 1971 be varied in 
accordance with the following Schedule with effect 
from the first pay period commencing on or after 
the 27th day of November 1985. 

Dated at Perth this 19th day of February 1986. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

ENROLLED NURSES AND NURSING ASSISTANTS 
(Government). 

Award No. R7 of 1978. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 807 of 1985. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and Royal Perth Hospital 
and Others, Respondents. 

Order. 
HAVING heard Ms K. Digwood on behalf of the appli- 
cant and Ms M. Kuhne on behalf of the respondents, and 
by consent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act 1979 
hereby orders — 

That the Enrolled Nurses and Nursing Assistants 
(Government) Award No. R7 of 1978 be varied in 
accordance with the following schedule and that 
such variation shall have effect as and from the first 
pay period commencing on or after the 12th day of 
December 1985 excepting the variation to Clause 
31.—Wages which shall have effect as and from the 
first pay period commencing on or after the 4th day 
of November 1985. 

Dated at Perth this 21st day of January 1986. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 9.—Special Rates and Provisions — Metal 

and Electrical Trades: Delete subclause (9) of this clause 
and insert in lieu:— 

(9) An electrician — special class, an electrical 
fitter and/or an armature winder or an electrical 
installer who holds and in the course of his employ- 
ment may be required to use a current "A" grade or 
"B" grade licence issued pursuant to the relevant 
regulation in force on the 28th day of February 1978 
under the Electricity Act 1945 shall be paid an 
allowance of $11.40 per week. 

2. Clause 11.—Overtime (other than continuous shift 
workers): Delete subclause (6) of this clause and insert in 
lieu: 

(6) When a worker without being notified on the 
previous day is required to continue working after 
his usual knock off time for more than two hours he 
shall be provided with any meal required or be paid 
$3.75 in lieu thereof. Provided that such payment 
need not be made to workers living in the same 
locality as their place of employment who can 
reasonably return home for a meal. 

3. Clause 12.—Continuous Shift Workers: Delete 
subclause (6) of this clause and insert in lieu: 

(6) When a worker without being notified on the 
previous day is required to continue working after 
his usual knock off time for more than two hours he 
shall be provided with any meal required or be paid 
$3.75 in lieu thereof. Provided that such payment 
need not be made to workers living in the same 
locality as their place of employment who can 
reasonably return home for a meal. 

4. Clause 30.—Wages: Delete subclause (8) of this 
clause and insert in lieu: 

(8) Tool Allowance: A tradesman to whom the 
employer does not supply all necessary tools shall be 
paid a tool allowance of $4.25 per week. 

A tradesman for the purpose of this clause shall 
be deemed to be a worker who is paid at equal rate 
of wage or higher than the classification Fitter. 

Schedule. 
1. Clause 8.—Overtime: Delete subclause (5) of this 

clause and insert the following in lieu:— 
(5) Where a worker has not been notified the 

previous day or earlier that she is required to work 
overtime the employer shall ensure that workers 
working such overtime for an hour or more shall be 
provided with any of the usual meals occurring 
during such overtime or be paid $4.05 each meal. 

2. Clause 17.—Transfer: Delete paragraph (a) of sub- 
clause (2) of this clause and insert the following in lieu:— 

(2) (a) In addition, she shall be allowed travelling 
allowance of $4.05 for any meal purchased, or the 
actual cost of any meal purchased, if such cost 
exceeds $4.05. Meal times shaU be 8.00 a.m., 1.00 
p.m. and 6.00 p.m. $1.50 for each morning and 
afternoon tea shall be allowed when travelling at 
11.00 a.m. and 4.00 p.m. Reasonable porterage 
shall also be allowed. Claims for taxi fares must be 
supported by receipts. 

3. Clause 31.—Wages: Delete subclause (5) of this 
clause and insert the following in lieu: 

(5) (a) The ordinary rate of wage prescribed in 
subclause (1) hereof shall be increased by $7.70 per 
week when a registered nursing aide has obtained 
post basic certificate approved by the Nurses Board 
of WA and she is required to use the knowledge 
gained in that Certificate, as part of her 
employment. 

(b) The ordinary rate of wage prescribed in sub- 
clause (1) hereof shall be increased by $6.20 per 
week when a registered nursing aide becomes 
proficient to do work deemed extraordinary by the 
employer or the Western Australian Industrial 
Relations Commission. 

A worker who is considered proficient to operate 
a renal dialysis machine shall be entitled to this 
allowance while operating this machine. 

The allowance prescribed in subclause (5)(2) shall 
be in substitution for the allowance in (5)(b) where 
either or both may be considered appropriate. 
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4. Memorandum of Agreement: Delete (b)(iii) of 
provision 2. Workers' Compensation and insert the 
following in lieu:— 

2. (b) (iii) Where an employee is on workers' 
compensation for periods greater than 20 
consecutive work days and an Accrued 
Day Off as prescribed in subclause (1) of 
Clause 7.—Hours of this award falls 
within the period the employee shall be re- 
rostered for another Accrued Day Off on 
completion of the 20 day work cycle 
following such absence. 

ENROLLED NURSES AND NURSING ASSISTANTS 
(Private). 

Award No. 8 of 1978. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 809 of 1985. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and St John of God 
Hospital and Others, Respondents. 

Order. 
HAVING heard Ms K. Digwood on behalf of the appli- 
cant and Mrs P. Bentley on behalf of the respondents, 
and by consent, the Commission in Court Session, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders — 

That the Enrolled Nurses and Nursing Assistants 
(Private) Award No. 8 of 1978 be varied in accor- 
dance with the following Schedule and that such 
variation shall have effect as from the beginning of 
the first pay period commencing on or after the 28th 
day of January 1986. 

Dated at Perth this 5th day of February 1986. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L.S.] Chief Commissioner. 

Schedule. 
1. Clause 8.—Overtime: Delete subclause (5) of this 

clause and insert the following in lieu: 
(5) Where a worker has not been notified the 

previous day or earlier that she is required to work 
overtime, the employer shall ensure that employees 
working such overtime for an hour of more shall be 
provided with any of the usual meals occurring 
during such overtime or be paid $4.20 for each meal. 

2. Clause 17.—Laundry and Uniforms: Delete sub- 
clauses (2) and (4) of this clause and insert the following 
in lieu: 

(2) In lieu of the provision of uniforms, the 
employer may pay an allowance of $2.70 per week. 

(4) Each employee shall be entitled to all 
reasonable laundry work at the expense of the 
employer, but where the employer elects not to 
launder the uniforms, the employee shall be paid an 
allowance of 70 cents per week. 
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3. Clause 30.—Wages: Delete subclause (5) of this 
clause and insert the following in lieu: 

(5) (a) The ordinary rate of wage prescribed in 
subclause (1) hereof shall be increased by $7.70 per 
week when a registered nursing aide has obtained 
post basic certificate approved by the Nurses Board 
of WA and she is required to use the knowledge 
gained in that Certificate, as part of her 
employment. 

•(b) The ordinary rate of wage prescribed in 
subclause (1) hereof shall be increased by $6.20 per 
week when a registered nursing aide becomes 
proficient to do work deemed extraordinary by the 
employer or the Western Australian Industrial 
Relations Commission. 

A worker who is considered proficient to operate 
a renal dialysis machine shall be entitled to this 
allowance while operating this machine. 

The allowance prescribed in subclause (5)(a) shall 
be in substitution for the allowance in (5)(b) where 
either or both may be considered appropriate. 

4. Clause 33.—Effect of 38-Hour Week: Delete sub- 
clause (2)(b)(iii) of this clause and insert the following in 
lieu: 

(2) (b) (iii) Where an employee is on workers' 
compensation for greater than 20 consecu- 
tive work days and an Accrued Day Off as 
prescribed in subclause (1) of Clause 7.— 
Hours of this award falls within the period 
the employee shall be re-rostered for 
another Accrued Day Off on completion 
of the 20 day work cycle following such 
absence. 

FIRE BRIGADE EMPLOYEES. 
Consolidated Award No. 26 of 1971. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1137 of 1985. 

Between West Australian Fire Brigade Employees' 
Industrial Union of Workers, Applicant and 
Western Australian Fire Brigades Board, 
Respondent. 

Order. 
HAVING heard Mr K.J. Trainer on behalf of the appli- 
cant and Mr J.D. Miller on behalf of the respondent, and 
by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders: 

That the "Fire Brigade Employees" Award No. 
26 of 1971 as varied, consolidated and varied be 
further varied in accordance with the following 
schedule and that such variation shall have effect on 
and from the 6th day of February 1986. 

Dated at Perth this 6th day of February 1986. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 
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Schedule. 
1. Clause 2.—Arrangement: After the numerals and 

words "20.—Membership of Union" insert the numerals 
and words "20A.—Deduction of Union Subscriptions". 

2. After Clause "20.—Membership of Union" insert a 
new Clause "20A.—Deduction of Union Subscription" 
in the following terms: 

20A.—Deduction of Union Subscriptions. 

(1) The employer shall deduct normal subscrip- 
tions as equal amounts each pay period. 

(2) Payroll Deduction Authority forms shall be 
completed by employees. Where the employer 
requires a standard procuration form, that form 
shall be used. 

(3) Where required by the employer or union, the 
Union Secretary, or persons acting in his/her stead, 
shall countersign all forms and forward them to the 
employer's paymaster. 

(4) (a) The employer shall commence deduction 
of subscriptions from the first pay period following 
receipt of a completed Payroll Deduction Authority 
form and continue deducting throughout the 
employee's period of employment, except as pro- 
vided in subclause (5) of this clause or until the 
Authority is cancelled in writing by the employee. 

(b) Where the Payroll Deduction Authority form 
authorises the employer to deduct union subscrip- 
tions in accordance with the rules of the Union, the 
Union shall notify the employer in writing of the 
level of union subscription to be deducted. The 
employer shall implement any change to union sub- 
scriptions no later than one month after being 
notified by the Union except where the Union 
nominates a later date. 

(5) (a) The collection of any nomination fee, 
arrears, levies or fines are not the responsibOity of 
the employer. 

(b) Where a deduction is not made from an 
employee in any pay period, either inadvertently or 
as a result of an employee not being entitled to 
wages sufficient to cover the subscription, it shall be 
the employee's responsibility to settle the out- 
standing amount with the Union direct. 

(6) The employer shall not make any deduction of 
subscriptions from an employee's termination pay 
on termination of service, other than normal 
deductions for the preceding pay period. 

(7) The employer shall forward contributions 
deducted, together with supporting documentation, 
to the union party to this award at such intervals as 
are agreed between the employer and the Union. 

FIRE BRIGADES EMPLOYEES 
(Servicemen, Extinguisher and Hose Services Branch). 

Consolidated Award No. 3 of 1969. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1136 of 1985. 

Between West Australian Fire Brigade Employees' 
Industrial Union of Workers, Applicant and 
Western Australian Fire Brigades Board, 
Respondent. 

Order. 
HAVING heard Mr K.J. Trainer on behalf of the appli- 
cant and Mr J.D. Miller on behalf of the respondent, and 
by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders: 

That the "Fire Brigades Employees (Servicemen, 
Extinguisher and Hose Services Branch)" Award 
No. 3 of 1969 as varied, consolidated and varied be 
further varied in accordance with the following 
schedule and that such variation shall have effect on 
and from the 6th day of February 1986. 

Dated at Perth this 6th day of February 1986. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: After the numerals and 

words "18.—Membership of Union" insert the numerals 
and words "ISA.—Deduction of Union Subscriptions". 

2. After Clause "18.—Union Membership" insert a 
new Clause " 18A.—Deduction of Union Subscriptions" 
in the following terms:— 

18A.—Deduction of Union Subscriptions. 
(1) The employer shall deduct normal subscrip- 

tions as equal amounts each pay period. 
(2) Payroll Deduction Authority forms shall be 

completed by employees. Where the employer 
requires a standard procuration form, that form 
shall be used. 

(3) Where required by the employer or union, the 
Union Secretary, or persons acting in his/her stead, 
shall countersign all forms and forward them to the 
employer's paymaster. 

(4) (a) The employer shall commence deduction 
of subscriptions from the first pay period following 
receipt of a completed Payroll Deduction Authority 
form and continue deducting throughout the 
employee's period of employment, except as pro- 
vided in subclause (5) of this clause or until the 
Authority is cancelled in writing by the employee. 

(b) Where the Payroll Deduction Authority form 
authorises the employer to deduct union subscrip- 
tions in accordance with the rules of the Union, the 
Union shall notify the employer in writing of the 
level of union subscription to be deducted. The 
employer shall implement any change to union sub- 
scriptions no later than one month after being 
notified by the Union except where the Union 
nominates a later date. 

(5) (a) The collection of any nomination fee, 
arrears, levies or fines are not the responsibility of 
the employer. 

(b) Where a deduction is not made from an 
employee in any pay period, either inadvertently or 
as a result of an employee not being entitled to 
wages sufficient to cover the subscription, it shall be 
the employee's responsibility to settle the out- 
standing amount with the Union direct. 
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(6) The employer shall not make any deduction of (4) (a) The employer shaU commence deduction 
subscriptions from an employee's termination pay of subscriptions from the first pay period following 
on termination of service, other than normal receipt of a completed Payroll Deduction Authority 
deductions for the preceding pay period. form and continue deducting throughout the 

(7) The employer shall forward contributions employee's period of employment, except as pro- 
deducted, together with supporting documentation, vided in subclause (5) of this clause or until the 
to the union party to this award at such intervals as Authority is cancelled in writing by the employee, 
are agreed between the employer and the Union. (b) Where the Payroll Deduction Authority form 

AWARDS/AG RE EME NTS — 
Variation of — 

FIRE BRIGADE OFFICERS. 
Consolidated Award No. 489 of 1972. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1138 of 1985. 

Between West Australian Fire Brigade Employees' 
Industrial Union of Workers, Applicant and 
Western Australian Fire Brigades Board, 
Respondent. 

Order. 
HAVING heard Mr K. J. Trainer on behalf of the appli- 
cant and Mr J.D. Miller on behalf of the respondent, and 
by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders: 

That the "Fire Brigade Officers" Award No. 489 
of 1972 as varied, consolidated and varied be further 
varied in accordance with the following schedule 
and that such variation shall have effect on and 
from the 6th day of February 1986. 

Dated at Perth this 6th day of February 1986. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: After the numerals and 

words "20.—Payment of Wages" insert the numerals 
and words' '20A.—Deduction of Union Subscriptions''. 

2. After Clause 20.—"Payment of Wages" insert a 
new Clause ' '20A.—Deduction of Union Subscriptions'' 
in the following terms: 

20A.—Deduction of Union Subscriptions. 
(1) The employer shall deduct normal subscrip- 

tions as equal amounts each pay period. 
(2) Payroll Deduction Authority forms shall be 

completed by employees. Where the employer 
requires a standard procuration form, that form 
shall be used. 

(3) Where required by the employer or union, the 
Union Secretary, or persons acting in his/her stead, 
shall countersign all forms and forward them to the 
employer's paymaster. 

authorises the employer to deduct union subscrip- 
tions in accordance with the rules of the Union, the 
Union shall notify the employer in writing of the 
level of union subscription to be deducted. The 
employer shall implement any change to union sub- 
scriptions no later than one month after being 
notified by the Union except where the Union 
nominates a later date. 

(5) (a) The collection of any nomination fee, 
arrears, levies or fines are not the responsibility of 
the employer. 

(b) Where a deduction is not made from an 
employee in any pay period, either inadvertently or 
as a result of an employee not being entitled to 
wages sufficient to cover the subscription, it shall be 
the employee's responsibility to settle the out- 
standing amount with the Union direct. 

(6) The employer shall not make any deduction of 
subscriptions from an employee's termination pay 
on termination of service, other than normal 
deductions for the preceding pay period. 

(7) The employer shall forward contributions 
deducted, together with supporting documentation, 
to the union party to this award at such intervals as 
are agreed between the employer and the Union. 

FUNERAL DIRECTORS' ASSISTANTS'. 
Award No. 18 of 1962. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 776 of 1982. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and Bowra and O'Dea Pty 
Ltd and Others, Respondents. 

Final Order. 
HAVING heard Ms K. Digwood on behalf of the appli- 
cant and Mr R.H. Gifford on behalf of the respondents, 
the Commission in Court Session, pursuant to the 
powers conferred on it under the Industrial Relations Act 
1979, hereby orders — 

That the Funeral Dirctors' Assistants' Award No. 
18 of 1962 be varied in accordance with the follow- 
ing schedule and that such variation shall have effect 
from the beginning of the first pay period 
commencing on or after 1 February 1986. 

Dated at Perth this 29th day of January 1986. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L.S.] Chief Commissioner. 
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Schedule. 
Clause 10.—Wages: Delete subclause (1) of this clause 

and insert in lieu the following: 
(1) The minimum weekly rate of wage payable to 

employees covered by this award shall be: 
Branch Officer: $ 

First three months of employment 290.20 
After three months of employment 330.70 
After 12 months of employment 333.90 
After 24 months of employment 337 .(X) 

Embalmer: 
First three months of employment 283.70 
After three months of employment 324.20 
After 12 months of employment 327.40 
After 24 months of employment 330.60 

Coffin Maker and/or Coffin Polisher: 
First three months of employment 280.10 
After three months of employment 320.50 
After 12 months of employment 323.80 
After 24 months of employment 327.00 

General Assistants, After Hours Attendants: 
First three months of employment 263.10 
After three months of employment 303.60 
After 12 months of employment 306.80 
After 24 months of employment 310.10 

FUNERAL DIRECTORS' ASSISTANTS'. 
Award No. 18 of 1962. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1061 of 1985. 

Between Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and Bowra and O'Dea Pty 
Limited and Others, Respondents. 

Order. 
HAVING heard Ms K. Digwood on behalf of the appli- 
cant and Mr J.N. Uphill on behalf of the respondents, 
and by consent, the Commission pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the Funeral Directors' Assistants' Award 
No. 18 of 1962 be varied in accordance with the 
following Schedule and that such variation shall 
have effect as from the beginning of the first pay 
period commencing on or after the date hereof. 

Dated at Perth this 5th day of February 1986. 

(Sgd.) B.J. COLLIER, 
[L.S.] Chief Commissioner. 

Schedule. 
1. Clause 9.—Meal Times and Meal Allowances: 

Delete subclauses (3) and (4) of this clause and insert the 
following in lieu: 

(3) A worker required to work overtime for more 
than two hours without being notified on the 
previous day or earlier, that he/she will be so 
required to work, shall be supplied by the employer 
with any meal required or paid $4.30 for such meal. 
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(4) If the amount of overtime required to be 
worked necessitates a second or subsequent meal, 
the employer shall, unless he has notified the worker 
concerned on the previous day or earlier that such a 
second or subsequent meal will also be required, 
provide such meals or pay an amount of $3.46 for 
each second or subsequent meal. 

2. Clause 27.—Car Allowance: Delete this clause and 
insert the following in lieu: 

27.—Car Allowance. 
Where a worker is required and authorised to use 

his/her own motor vehicle he/she shall be paid 29 
cents per kilometre for each kilometre travelled on 
his/her employer's business. 

GAOL OFFICERS'. 
Award No. 12 of 1968. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 434 of 1985. 

Between West Australian Prison Officers' Union 
of Workers, Applicant and Hon Minister for 
Prisons, Respondent. 

Order. 
HAVING heard Mr D. J. Cloghan on behalf of the appli- 
cant and Mr G.E. Bull on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 having satisfied 
itself that the terms of the General Order of the 
Commission No. 461 of 1983, dated 2 March 1984 have 
been complied with, and by consent, hereby orders — 

That the Gaol Officers' Award No. 12 of 1968 be 
varied in accordance with the following Schedule 
with effect on and from 3 February 1986. 

Dated at Perth this 11th day of February 1986. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Immediately after Clause 

24.—Leave to Attend Union Business add:— 
25. Deduction of Union Subscriptions. 

2. Immediately after Clause 24.—Leave to Attend 
Union Business, insert the following new clause:— 

25.—Deduction of Union Subscriptions. 
(1) The employer shall deduct normal subscrip- 

tions as equal amounts each pay period. 
(2) Payroll Deduction Authority forms shall be 

completed by employees. Where the employer 
requires a standard procuration form, that form 
shall be used. 

(3) Where required by the employer or union, the 
Union Secretary, or persons acting in his/her stead, 
shall countersign all forms and forward them to the 
employer's paymaster. 

WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 
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(4) (a) The employer shall commence deduction 
of subscriptions from the first pay period following 
receipt of a completed Payroll Deduction Authority 
form and continue deducting throughout the 
employee's period of employment, except as pro- 
vided in subclause (5) of this clause or until the 
Authority is cancelled in writing by the employee. 

(b) Where the Payroll Deduction Authority form 
authorises the employer to deduct union subscrip- 
tions in accordance with the rules of the Union, the 
Union shall notify the employer in writing of the 
level of union subscription to be deducted. The 
employer shall implement any change to union sub- 
scriptions no later than one month after being 
notified by the Union except where the Union 
nominates a later date. 

(5) (a) The collection of any nomination fee, 
arrears, levies or fines are not the responsibility of 
the employer. 

(b) Where a deduction is not made from an 
employee in any pay period, either inadvertently or 
as a result of an employee not being entitled to 
wages sufficient to cover the subscription, it shall be 
the employee's responsibility to settle the out- 
standing amount with the Union direct. 

(6) The employer shall not make any deduction of 
subscriptions from an employee's termination pay 
on termination of service, other than normal 
deductions for the preceding pay period. 

(7) The employer shall forward contributions 
deducted, together with supporting documentation, 
to the union party to this award at such intervals as 
are agreed between the employer and the Union. 

GAOL OFFICERS'. 
Award No. 12 of 1968. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1090 of 1985. 

Between Western Australian Prison Officers' Union of 
Workers, Applicant and Hon Minister for Prisons, 
Respondent. 

Order. 
HAVING heard Mr D. J. Cloghan on behalf of the appli- 
cant and Mr G.E. Bull on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 having satisfied 
itself that the terms of the General Order of the Commis- 
sion No. 461 of 1983, dated 2 March 1984 have been 
complied with, and by consent, hereby orders — 

That the Gaol Officers' Award No. 12 of 1968 be 
varied in accordance with the following Schedule 
with effect from the first pay period commencing on 
or after the 4th day of November 1985. 

Dated at Perth this 11th day of February 1986. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 6.—Special Provisions: Delete this clause 

and insert in lieu the following:— 

6.—Special Provisions. 
(1) Officers for whom quarters are provided shall 

have $1.55 per week by way of rent deducted from 
their pay. 

(2) Officers employed at Pardelup Prison Farm 
shall be paid an allowance of $24.00 per annum. 

(3) Officers shall be paid such district allowances 
as are prescribed from time to time for Officers of 
the State Public Service. 

(4) Officers shall receive medical attention as is 
prescribed from time to time in the Prison Act 
Regulations. 

(5) Where an Officer occupies quarters provided 
by the Minister the Minister shall pay the water rates 
for such quarters. Where the quarters are in an area 
served by the Country Area Water Supply Act the 
Minister shall pay for. a reasonable quantity of 
water. Officers stationed and residing in their own 
accommodation north of the 26 degree south 
parallel shall have paid by the Minister a reasonable 
quantity of water. 

(6) An officer who is qualified as prescribed in the 
Prison Act Regulations for promotion to the 
classification of Senior Prison Officer or Principal 
Officer and who has not been appointed to such 
position shall be paid $6.60 per week and $9.80 per 
week respectively. 

(7) An officer holding a post basic certificate in 
Mental Health endorsed by the Nurses' Board of 
Western Australia and required to use in the per- 
formance of his duties shall be paid an allowance as 
follows:— 

Per Week 
$ 

(a) six months'study 8.70 
(b) 12 months'study 12.50 

(8) Officers other than Industrial Officers whose 
duties may include driving vehicles, engaged in 
driving duties for more than two hours per shift 
shall be paid an allowance of $2.30 for each shift so 
worked. 

(9) An officer who is delegated to be Officer in 
charge of a shift shall receive $6.60 for each shift so 
worked. 

(10) (a) Officers employed at Pardelup Prison 
Farm, Karnet and Bartons Mill who do not live in 
quarters shall be paid a travelling allowance of 
$2.70, $2.20 and $2.20 respectively for each shift 
worked. Officers employed at Wooroloo, 
Brunswick and Wyndham who do not live in 
quarters and reside 16 kilometres or more away 
from the Institution shall be paid a travelling 
allowance of $2.20 per shift. 

(b) Officers who were stationed at the Geraldton 
Regional Prison on 3 May 1984, and who by reason 
of the re-location of the facilities thereat to the 
Greenough Regional Prison are transferred to work 
at the Greenough Regional Prison and who do not 
live in quarters shall be paid a travelling allowance 
of $2.20 per shift. 

(11) An Officer who is in charge of and required 
to use explosives shall be paid $2.20 for each shift so 
worked. 

(12) Officers appointed to an Industrial Officer 
position who have completed 12 months or more 
service since the end of their probationary period 
shall be paid the "thereafter" rate from the date of 
appointment to that Industrial Officer position. 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 66 W.A.I.G. 380 

2. Clause 21.—Civilian Clothing Allowance: Delete 
subclause (3) and insert in lieu the following:— 

(3) The allowance, as provided in subclause (1) 
hereof shall be paid where the Officer is directed to 
wear civilian clothes on any shift in any rostered 
week. The entitlement under this subclause shall be 
on the following scale:— 

No. of Shifts Amount 
$ 

One shift per week 2.75 
Two shifts per week 3.25 
Three shifts per week 5 .(X) 
Four shifts per week 6.65 
Five or more shifts per week 8.30 

GAOL OFFICERS'. 
Award No. 12 of 1968. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1089 of 1985. 

Between Western Australian Prison Officers' Union of 
Workers, Applicant and Hon Minister for Prisons, 
Respondent. 

Order. 
HAVING heard Mr D. J. Cloghan on behalf of the appli- 
cant and Mr G. Bull on behalf of the respondent, and by 
consent, the Commission in Court Session, pursuant to 
the powers conferred on it under the Industrial Relations 
Act 1979 hereby orders — 

That the Gaol Officers' Award No. 12 of 1968 be 
varied in accordance with the following schedule 
and that such variation shall have effect as from the 
beginning of the first pay period commencing on or 
after the date hereof. 

Dated at Perth this 29th day of January 1986. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L.S.] Chief Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Immediately after the 

numbers and title 22.—Effect of 38-Hour Week insert 
the following: 

23. Trade Union Training Leave 
24. Leave to Attend Union Business. 

2. Immediately after Clause 22.—Effect of 38-Hour 
Week, insert the following: 

23.—Trade Union Training Leave. 
(1) Subject to the provisions of this clause: 

(a) The employer shall grant paid leave of 
absence to employees who are nominated 
by their Union to attend short courses 
conducted by the Australian Trade Union 
Training Authority. 

(b) Paid leave of absence shall also be granted 
to attend similar courses or seminars as 
from time to time approved by agreement 
between the parties. 

(2) An employee shall be granted up to a 
maximum of five days' paid leave per calendar year 
for trade union training or similar courses or 
seminars as approved. However, leave of absence in 
excess of five days and up to 10 days may be granted 
in any one calendar year provided that the total 
leave being granted in that year and in the subse- 
quent year does not exceed 10 days. 

(3) (a) Leave of absence will be granted at the 
ordinary rate of pay and shall not include shift 
allowances, penalty rates or overtime. 

(b) Where a public holiday or rostered day off 
(including a rostered day off as a result of working a 
38-hour week) falls during the duration of a course, 
a day off in lieu of that day will not be granted. 

(4) Subject to subclause (3) of this clause shift 
workers attending a course shall be deemed to have 
worked the shifts they would have worked had leave 
not been taken to attend the course. 

(5) The granting of leave pursuant to the pro- 
visions of subclause (1) of this clause is subject to the 
operation of the organisation not being unduly 
affected and to the convenience of the employer. 

(6) (a) Any application by an employee shall be 
submitted to the employer for approval at least four 
weeks before the commencement of the course, pro- 
vided that the employer may agree to a lesser period 
of notice. 

(b) All applications for leave shall be accompani- 
ed by a statement from the relevant Union indicat- 
ing that the employee has been nominated for the 
course. The application shall provide details as to 
the subject, commencement date, length of course, 
venue and the Authority which is conducting the 
course. 

(7) A qualifying period of 12 months in govern- 
ment employment shall be served before an 
employee is eligible to attend courses or seminars of 
more than one-half day duration. An employer 
may, where special circumstances exist, approve an 
application to attend a course or seminar where an 
employee has less than 12 months' government 
service. 

(8) (a) The employer shall not be liable for any 
expenses associated with an employee's attendance 
at trade union training courses. 

(b) Leave of absence granted under this clause 
shall include any necessary travelling time in normal 
working hours immediately before or after the 
course. 

3. Immediately after Clause 23.—Trade Union 
Training Leave, insert the following: 

24.—Leave to Attend Union Business. 
(1) (a) The employer shall grant paid leave during 

ordinary working hours to an employee: 
(i) who is required to give evidence before any 

industrial tribunal; 
(ii) who as a union-nominated representative 

of the employees is required to attend 
negotiations and/or conferences between 
the Union and employer; 

(iii) when prior agreement between the Union 
and employer has been reached for the 
employee to attend official union meetings 
preliminary to negotiations or industrial 
hearings; 

(iv) who as a union-nominated representative 
of the employees is required to attend joint 
union/management consultative commit- 
tees or working parties. 
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(b) The granting of leave pursuant to paragraph 
(a) of this subclause shall only be approved: 

(i) where an application for leave has been 
submitted by an employee a reasonable 
time in advance; 

(ii) for the minimum period necessary to 
enable the union business to be conducted 
or evidence to be given; 

(iii) for those employees whose attendance is 
essential; 

(iv) when the operation of the organisation is 
not being unduly affected and the con- 
venience of the employer impaired. 

(2) (a) Leave of absence will be granted at the 
ordinary rate of pay. 

(b) The employer shall not be liable for any 
expenses associated with an employee attending to 
union business. 

(c) Leave of absence granted under this clause 
shall include any necessary travelling time in normal 
working hours. 

(3) (a) Nothing in this clause shall diminish the 
existing arrangements relating to the granting of 
paid leave for union business. 

(b) An employee shall not be entitled to paid leave 
to attend union business other than as prescribed by 
this clause. 

(c) The provisions of this clause shall not apply to 
special arrangements made between the parties 
which provide for unpaid leave for employees to 
conduct union business. 

(4) The provisions of this clause shall not apply 
when an employee is absent from work without the 
approval of the employer. 

Schedule. 
1. Clause 18.—Rates of Pay: Delete this clause and 

insert in lieu thereof: 
18.—Rates of Pay. 

(1) Total rates of pay per week: $ 
(a) Prison Officer — 

1st year  349.90 

(b) Senior Officer — 
1st year  
2nd year  

(c) Principal Officer — 
1st year  
Thereafter  

(d) Industrial Officers — 
Group 1 

1st year  
Thereafter  

Group 2 
1st year  
Thereafter  

Group 3 
1st year  
Thereafter   

Group 4 
1st year  
Thereafter  

Group 5 

349 90 
365 70 
384 00 

419 10 
433 20 

472 80 
489 20 

390 40 
400 40 

403 40 
413 10 

419 10 
433 20 

440 10 
448 40 

456 90 
463 50 Thereafter  463.50 

(e) First Class Officer: In addition to the rates 
prescribed by paragraphs (a) and (d) 
above, any Officer attaining First Class 
status shall be paid additional $7.20 per 
week. 

(2) Prison Officers: Shift and Weekend Penalty 
Loadings: In addition to the rates of pay prescribed 
in subclause (1) hereof, officers shall be paid the 
following allowances to compensate for shift and 
weekend work:— 

Per Week 

GAOL OFFICERS'. 
Award No. 12 of 1968. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1133 of 1985. 

Between Hon Minister for Prisons, Applicant and 
Western Australian Prison Officers' Union of 
Workers, Respondent. 

Order. 
HAVING heard Mr G.E. Bull on behalf of the applicant 
and Mr D.J. Cloghan on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 having satisfied 
itself that the terms of the General Order of the Commis- 
sion No. 461 of 1983, dated 2 March 1984 have been 
complied with, and by consent, hereby orders — 

That the Gaol Officers' Award No. 12 of 1968 te 
varied in accordance with the following Schedule 
with effect from the first pay period commencing on 
or after the 3rd day of February 1986. 

Dated at Perth this 19th day of February 1986. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Prison Officers: 
Group 1 
Fremantle, Greenough Regional 
Prison (Female), Wooroloo 

1st year 62.87 
2nd year 67.71 
Thereafter 71.92 
First Class 73.32 

Group 2 
Albany, Bandyup (Male and Female), 
Pardelup, Eastern Goldfields, Karnet, 
C.W. Campbell Remand Centre, 
Broome, Roebourne, Wyndharn, 
Canning Vale Prison, Greenough 
Regional Prison (Male) 

1st year   75.38 
2nd year 79.65 
Thereafter 83.95 
First Class 85.72 

Group 3 
Bunbury, Barton's Mill, 
West Perth 

1st year 84.17 
2nd year 88.95 
Thereafter 94.32 
First Class 96.27 

Senior Officers: 
Reception, C.W. Campbell 
Remand Centre 

1st year 20.22 
Thereafter 20.87 
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Per Week Per Week 

Group 1 
Bandyup (Males), Fremantle (Day 
Shift Mon-Fri), Eastern Goldfields 
(Female), Metropolitan Prison 
Complex Central Services Block 
(Senior Officer Transport Section) 
Group 2 
Broome, Canning Vale Prison 
(Reception) 

1st year  
Thereafter 41.86 

Group 3 
Fremantle (any day shift), West Perth, 
Wyndham, Roebourne 

1st year 50.54 
Thereafter 52.34 

Group 4 
Fremantle (any day — any shift) 

1st year 73.35 
Thereafter 76.71 

Group 5 
Albany, Bandyup (Female), Bunbury, 
Karnet, Wooroloo, Pardelup, 
Eastern Goldfields Regional Prison, 
Barton's Mill, C.W. Campbell Remand 
Centre, Canning Vale Prison, 
Greenough Regional Prison 

1st year 88.99 
Thereafter 93.06 

Principal Officers: 
C.W. Campbell Remand Centre 

1st year 98.69 
Thereafter  102.16 

Fremantle 
1st year .... 
Thereafter 

102.93 
106.53 

Industrial Officers: 
Grade 1 
Alternate Weekends 

1st year 47.18 
Thereafter 48.34 

Metropolitan Prison Complex Central 
Services Block (Transport Officer) 

1st year 45.18 
Thereafter 46.30 

Bandyup — Hobbies (Mon-Fri 
Afternoon Shifts) 

1st year 58.69 
Thereafter 60.06 

Grade 2 
Alternate Weekends 

1st year 48.78 
Thereafter 49.78 

C.W. Campbell Remand Centre 
(Reception) 

1st year 19.44 
Thereafter 19.92 

Metropolitan Prison Complex Central 
Services Block (Transport Officer) 

1st year 46.69 
Thereafter 47.77 

Greenough Regional Prison — 
Activities Officer 

1st year 77.80 
Thereafter 79.60 

Eastern Goldfields Regional 
Prison (Activities Officer) 

1st year 34.99 
Thereafter 35.81 

Fremantle, Canning Vale Prison — 
Reception Officer 

1st year 39.04 
Thereafter 39.75 

Wooroloo Training Centre 
(Activities) 

1st year 68.03 
Thereafter 69.65 

Bunbury Regional Prison 
(Activities) 

1st year 66.09 
Thereafter 67.66 

Canning Vale Prison 
(Activities) 

1st year 66.10 
Thereafter 67.71 

Grade 3 
Alternate Weekends 

1st year 50.54 
Thereafter 52.33 

Activities/Hobbies 
1st year 26.24 
Thereafter 27.11 

Canning Vale Prison Canteen 
Officer 

1st year 24.21 
Thereafter 25.04 

Grade 4 
Alternative Weekends 

1st year 53.24 
Thereafter  54.13 

Greenough Regional Prison 
(Fishing Instructor) 

1st year 63.56 
Thereafter 66.22 

Fremantle Hospital Officers 
1st year 83.63 
Thereafter 86.62 

Canning Vale Prison Hospital Officers 
1st year  103.02 
Thereafter  104.96 

Grade 5 
Alternative Weekends 

1st year 55.14 
Thereafter 56.14 

Recreation Officers Grade 4 to Grade 5: 
Bandyup 

1st year 80.25 
Thereafter 83.00 

Fremantle 
1st year 54.04 
Thereafter 55.85 

Karnet 
1st year 97.60 
Thereafter  100.91 

Wooroloo 
1st year 74.04 
Thereafter 77.05 

Canning Vale Prison 
1st year 25.92 
Thereafter 26.80 
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GOV ERNMENT RAILWAYS LOCOMOTIVE 
ENGINEMAN'S. 

Award No. 13 of 1973. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 57 of 1986. 

Between the West Australian Locomotive Engine 
Drivers', Firemen's and Cleaners' Union of 
Workers, Applicant and Western Australian 
Government Railways Commission, Respondent. 

Order. 
HAVING heard Mr L. Young on behalf of the applicant 
and Mr L. Leeder on behalf of the respondent and 
whereas the parties have reached an agreement for the 
introduction of a 38-hour working week such agreement 
being expressed in a Memorandum of Agreement arising 
from Application No. C3 of 1986 which has been signed 
and filed pursuant to section 44(8)(d) of the Industrial 
Relations Act 1979, the Commission pursuant to the 
powers conferred on it by the said Act having satisfied 
itself that the terms of the General Order of the 
Commission No. 461 of 1983, dated 2 March 1984 have 
been complied with, and by consent, hereby orders: 

That the Government Railways Locomotive 
Engineman's Award No. 13 of 1973 be varied in 
accordance with the following schedule with effect 
on and from the 5th day of January 1986. 

Dated at Perth this 19th day of February 1986. 

"Suburban area" means Kwinanato Midland via 
Fremantle or via Kewdale and East Perth to 
Armadale. 

3. After Clause 48.—Board of Reference add First 
Schedule — 38-Hour Week Provisions: 

First Schedule — 38-Hour Week Provisions. 

1.—Application of Second Schedule. 
(1) The provisions of this schedule apply to all 

employees to whom this award applies. 
(2) The provisions of this schedule apply in sub- 

stitution for corresponding provisions of this award 
or where there is no corresponding provision in 
addition to the provisions of this award. 

2.—Hours of Duty. 
The ordinary hours of work for all employees 

shall be 38 hours per week. 

3.—Rates of Pay. 
The hourly rate of pay for each worker shall be 

the total rate per week provided for in Clause 10 of 
the Locomotive Enginemen's Award No. 13 of 1973 
(hereinafter referred to as the Award) divided by 38. 

4.—Implementation. 
(1) The calendar year will be divided into 13 four 

weekly cycles. 
(2) The ordinary hours in each cycle will be 160 

hours on a 40 hour week basis. 
(3) Eight hours in each cycle (two hours per week) 

will be accumulated for subsequent clearance as an 
extra day off. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Add the following 

words:— 
First Schedule — 38-Hour Week Provisions. 

2. Clause 5.—Interpretation: Delete this clause and 
insert in lieu the following: 

5.—Interpretation. 
"Worker" means a person employed as a driver, 

driver's assistant, fireman, trainee engineman or 
permanent cleaner. 

"Attended barracks" means any building 
attended to by a whole or part-time caretaker 
appointed for that purpose and which is provided 
with bed, clean bedding, refrigerator, cooking 
utensils, light and lighting facilities, water and fuel. 
This shall include a van used to supplement the 
building accommodation when such is not sufficient 
to accommodate the workers; Provided that if on a 
complaint being made it appears to a station officer 
that any barracks has not been properly attended, 
such barracks for the period during which it is not 
properly attended shall be classed as unattended. 

"Unattended barracks" means any van used as a 
barracks provided with the accommodation 
mentioned in the previous definition, and any 
building which, whilst provided with the accommo- 
dation mentioned therein, is wholly unattended. 

"Main depot" means a depot where six or more 
locomotives are stationed. 

"Married man" includes a single man who has a 
parent or child solely dependent on him and resident 
in the State of Western Australia, but does not 
include married man whose wife and family are 
neither resident with nor dependent upon him. 

"The Union" means the West Australian Loco- 
motive Engine Drivers', Firemen's and Cleaners' 
Union of Workers. 

5.—Overtime. 
Overtime payments will be made in accordance 

with Clause 32 of the Award. 

6.—Clearance of Extra Day Off. 
(1) Subject to reasonable notice of not less than 

five days the accumulated extra days off are to be 
taken in one or two parts at the employer's 
discretion provided that a lesser period of notice 
may be given with the consent of the employee. 

(2) Any accumulated extra days off remaining 
uncleared at 30 June each year shall be added to the 
worker's annual leave and arranged in accordance 
with Clause 24(l)(e) of the Award. 

7.—Leave and Public Holidays. 
(1) For the purpose of Clause 24 of the Award 

each week's leave shall mean 38 hours at 7.6 hours 
per day. 

(2) For the purpose of long service leave as pre- 
scribed in the Railway Wages Long Service Leave 
Agreement 1976 each week's leave shall mean 38 
hours at 7.6 hours per day. 

(3) For the purpose of Clause 24(2)(b)(ii)(bb) of 
the Award eight hours means eight hours at the 40 
hour hourly rate and shall be computed as 7.6 hours 
at the 38 hourly rate as provided in paragraph 3. 

(4) A days holiday cleared in lieu of work on a 
public holiday shall be computed as 7.6 hours. 

(5) Extra days off accumulated in accordance 
with paragraph 3 will be computed at eight hours at 
ordinary rates. 

(6) Where because of a combination of working 
time and leave, less than eight hours extra is 
accumulated in any cycle in accordance with para- 
graph 3 and the aggregate of such accumulation for 
the year results in the accumulation of a part day of 
less than eight hours, the employee shall have the 
option when taking uncleared days with annual 

45971—3 
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leave, as provided in paragraph 6(2), of being paid 
for the accumulated part day at ordinary rates or 
taking an extra day off with part payment. 

(7) An employee's sick leave entitlement will be 
debited on the basis of the ordinary rostered hours 
and will include an accrual towards the extra days 
off. 

(8) A worker shall not be entitled to sick leave or 
bereavement leave in respect of any absence from 
duty whilst clearing extra days off. 

(9) Any annual leave, public holidays or sick leave 
entitlement accumulated to an employee as at 4 
January 1986 shall be adjusted in hours in the ratio 
of 40 to 38. 

8.—Guaranteed Weeks Work. 
Where in any week a worker is on annual leave, 

long service leave, workers' compensation, leave 
without pay or days in lieu of public holidays 
worked the guarantee provided in Clause 32(3) of 
the Award shall be reduced by 0.4 hours in respect 
of each day's absence. 

GOVERNMENT SCHOOL TEACHERS' 
TRAVELLING, TRANSFER, RELIEVING 

AND REMOVAL ALLOWANCES. 
Award No. T2 of 1985. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. T2 of 1985. 

Between the State School Teachers' Union of Western 
Australia (Incorporated), Applicant and the Hon 
Minister for Education, Respondent. 

Order. 
HAVING heard Miss E.M. Parker on behalf of the 
applicant and Mr M.A. O'Connor on behalf of the 
respondent, and by consent, the Commission constituted 
by the Government School Teachers Tribunal pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 hereby orders:— 

That the "Government School Teachers' Travel- 
ling, Transfer, Relieving and Removal Allowances" 
Award 1984 as varied, be further varied in 
accordance with the following schedule and that 
such variation shall have effect on and from the 1st 
day of January 1986. 

Dated at Perth this 18th day of December 1985. 

(Sgd.) G.J. MARTIN, 
fL.S.l Commissioner. 

Schedule. 
Delete the "Schedule" to this award and insert in lieu: 

"Schedule." 
Isolated School 
Gascoyne Junction 
One Arm Point 
Cygnet Bay 
Wittenoom 
Warakurna Community 
(Giles) 
Irrunytju Community 
(Wingellina) 
Manta-Maru 
Community (Jameson) 

Travel Centre 
Carnarvon 
Broome 
Broome 
Karratha/Port Hedland 

Papalunkutja 
Community 
(Blackstone) 
Warburton Ranges 
Cosmo Newbery 
Cundeelee 
Rawlinna 
Kalumburu 
Oombulgurri 
Cherrabun 
Christmas Creek 
Jigalong 
Yandeyarra 
Sandstone 
Telfer 

Kalgoorlie 

j Kununurra 

| Derby/Kununurra 

Karratha/Port Hedland 
Karratha/Port Hedland 
Geraldton 
Karratha/Port Hedland 

GOVERNMENT WATER SUPPLY 
SEWERAGE AND DRAIN AGE EMPLOYEES. 

Award No. 2 of 1980. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 217 of 1982. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and the Water Authority of 
Western Australia, Respondent. 

Before Mr Commissioner G.G. Halliwell. 
The 17th day of October 1985. 

Mr A.R. Beech appeared for the claimant. 
Mr R. Grigoroff appeared for the respondent. 

Reasons for Decision. 
THE COMMISSIONER: This application seeks a 
variation of the Government Water Supply, Sewerage 
and Drainage Employees Award No. 2 of 1980 as to 
Clause 39.—Wages, specifically the classifications of 
Catchment Warden First Six Months, Catchment 
Warden Thereafter and Senior Catchment Warden. 

In essence the applicant union claims (a) that the wage 
rates for the classifications of Catchment Wardens 
originally accepted in 1979 and March 1981 undervalued 
the duties and responsibilities of these positions (b) that 
the more appropriate comparisons for wage assessment 
purposes are National Parks Rangers and the Water 
Authority of Western Australia Rangers. The 
respondent contends (a) that the wage alignment with the 
classification of service layer grade one (SLI1) as selected 
by the Water Authority of Western Australia 1979 was 
then and is now appropriate (b) that the duties and 
responsibilities of catchment wardens are not truly 
comparable with National Park Rangers or the Water 
Authority of Western Australia Rangers. 

"The formula" contended for by the applicant is best 
set out in the words of Mr Beech: 

It seemed to us, in looking at those, that the 
appropriate ranger, the chap who is most parallel to 
the catchment warden, is the ranger grade 2. The 
difference between grade 2 and grade 3 is the 
question of supervision; and whilst catchment 
wardens do have a supervisor they do not have a 
supervisor on the job. They are there in their vehicle 
with their radio and they are on the road. 

The wage rate for the grade 2 ranger is indicated in 
the blue sheets of paper. We would be looking at the 
maximum rate for the ranger grade 2 being $343. 

It seemed to us that the purpose of this exercise 
was to establish a nexus. Our casting around reveals 
that the most suitable places to look are the rangers 
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of the Water Authority and the rangers of the 
National Parks Authority. The proposal is that — if 
I can refer you to Exhibit B1 — the "catchment 
warden thereafter" (the key classification if you 
like) be given a maximum rate of $331.25. That is 
exactly halfway between the Water Authority's 
"ranger thereafter" and the grade 2 National Parks 
ranger. It is a simple average between the two. 

Then using the relativities which have been 
structured in relation to the rangers in the Water 
Authority, the catchment warden for the first six 
months would receive 95 per cent of that — being 
$314.70 — and the senior catchment warden would 
receive 107.6 per cent of the $331.25, which then 
gives you the $356.40. That is then the relationship 
and the other figures are just service pay com- 
ponents — the service pay differentials. 

We believe that has a number of compelling 
reasons in favour of it. I think the first one is 
simplicity. We are not looking at a complicated 
basket of classifications, some of which may be 
relevant and some of which are not. We are looking 
at two well known and related classifications. By 
striking a simple mean between two of those 
classifications you come up with a wage rate and it 
has an internal relativity hierarchy attached to it. 

Evidence was adduced from a catchment warden, 
senior catchment warden, National Park Ranger and the 
supervising engineer (headworks) the Water Authority of 
Australia. 

From the evidence given the Commission concludes 
that the duties and responsibilities of catchment wardens 
are more akin to those of rangers, both the Water 
Authority of Western Australia and National Parks, 
than to a service layer grade one. 

The Commission accepts that there are differences in 
the respective duties however, on the basis that the 
catchment wardens are the "eyes and ears" of the Water 
Authority of Western Australia, so also the National 
Parks Ranger is the "eyes and ears" of that authority. 
The Water Authority of Western Australia Ranger 
fulfills a similar role for that organisation in respect to his 
operations in and around the reservoir under his control. 

Further, there are the patrol and by-law enforcement 
activities common to both catchment wardens and 
National Park Rangers which duties, although different 
statutes are being policed, are broadly similar. 

The parties are directed to confer in light of the above 
with a view to arriving at an appropriate wage rate for the 
classification in dispute. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 217 of 1982. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and Water Authority of 
Western Australia, Respondent. 

Final Order. 
HAVING heard Mr A.R. Beech on behalf of the appli- 
cant and Mr R. Grigoroff and, later, Mr N.R. Whitehead 
on behalf of the respondent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 hereby orders — 

1. That the Government Water Supply Sewerage 
and Drainage Employees' Award No. 2 of 1980 be 
varied in accordance with the following Schedule 
and that such variation shall have effect as from the 
beginning of the first pay period commencing on or 
after 1 July 1985. 

2. That Interim Order No. 217 of 1982 dated 1 
August 1985 is hereby cancelled. 

Dated at Perth this 6th day of December 1985. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 39.—Wages: Delete paragraphs (2) and (3) 

of subclause (4) of this clause and insert the following in 
lieu thereof:— 

1st Year 2nd Year 3rd Year 
of Service of Service of Service 

S S $ 
(2) Ranger 

(a) 1st 12 months 303.90 
(b) Thereafter 316.30 319.50 
(c) Working alone, in charge 317.40 320.60 323.80 
(d) Senior Ranger 325.90 329.10 332.30 

These employees shall be excluded from all other provisions of the award 
with the exception of annual leave. The present conditions in respect of hours 
and overtime to continue. 
(3) Catchment Warden 

(a) 1st 12 months 303.90 
(Provided that an employee 
with one year's service 
appointed as a Catchment 
Warden shall be paid 
$307.10 and an employee 
with two years' service 
appointed as a Catchment 
Warden shaU be paid 
$310.30) 

(b) Thereafter 319.50 322.70 
(c) Senior Catchment Warden 346.70 351.10 354.80 

GOVERNMENT WATER SUPPLY 
SEWERAGE AND DRAINAGE EMPLOYEES. 

Award No. 2 of 1980. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 217 of 1982. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and the Water Authority of 
Western Australia, Respondent. 

Interim Order. 
HAVING heard Mr A.R. Beech on behalf of the appli- 
cant and Mr N.R. Whitehead on behalf of the respon- 
dent, and by consent, the Commission, pursuant to the 
powers conferred on it under the Industrial Relations Act 
1979 hereby orders: 

That the Government Water Supply, Sewerage 
and Drainage Employees' Award No. 2 of 1980 be 
varied in accordance with the following schedule 
and that such variation shall have effect as from the 
beginning of the first pay period commencing on or 
after 1 July 1985. 

Dated at Perth this 1st day of August 1985. 

(Sgd.) G.G. HALLIWELL, 
Senior Commissioner. 
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Schedule. 
Clause 39.—Wages: Delete paragraph (2) of subclause 

(4) of this clause and insert the following in lieu: 
$ 

(2) Ranger — first 12 months 266.90 
Ranger — thereafter 276.10 
Ranger — working alone, and in 

charge of site 280.40 
Senior Ranger 288.90 

These employees shall be excluded from all 
other provisions of the award with the 
exception of annual leave. The present con- 
ditions in respect of hours and overtime to 
continue. 

GRAIN HANDLING MAINTENANCE WORKS. 
Award No. C477 of 1979. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1037 of 1985. 

Between Electrical Trades Union of Workers of Australia 
(Western Australian Branch), Perth, Applicant and 
Co-operative Bulk Handling Ltd, Respondent. 

Order. 
HAVING heard Mr L.J. Benfell on behalf of the appli- 
cant and Mr M. Borlase on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 having satisfied 
itself that the terms of the General Order of the 
Commission No. 461 of 1983, dated 2 March 1984 have 
been complied with, and by consent, hereby orders — 

That the Grain Handling Maintenance Works 
Award No. C477 of 1979 be varied in accordance 
with the following Schedule with effect from the 
first pay period commencing on or after the 12th day 
of February 1986. 

Dated at Perth this 17th day of February 1986. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 11.—Overtime: Delete subclause (9)(a) of 

this clause and insert in lieu:—- 
(9) (a) An employee required to work overtime 

for more than two hours shall be supplied with a 
meal by the employer or be paid $3.90 for a meal, 
and, if owing to the amount of overtime worked, a 
second or subsequent meal is required, he shall be 
supplied with each such meal by the employer or be 
paid $3.85 for each meal so required. 

2. Clause 15.—Special Rates and Provisions: Delete 
subclause (l)(a) and (b) and subclause (6) of this clause 
and insert in lieu:— 

(1) (a) An employee engaged on work at a locality 
where grain is stored, shall be paid an allowance of 
45 cents per hour. This allowance is paid in lieu of 

any special rate or disability payment or for work 
around or involving the use and application of 
chemicals and insecticides. 

(b) An employee engaged on work at any other 
locality shall be paid an allowance of 14 cents per 
hour. This allowance is paid in lieu of any special 
rate or disability payment. 

(6) An electrician — special class, an electrical 
fitter and/or armature winder or an electrical 
installer who holds and in the course of his employ- 
ment may be required to use a current "A" Grade or 
"B" Grade Licence issued pursuant to the relevant 
regulation in force on the 28th day of February 1979 
under the Electricity Act 1945, shall be paid an 
allowance of $11.40 per week. 

3. Clause 16.—Car Allowance: Delete subclause (3) of 
this clause and insert in lieu:— 

(3) A year for the purpose of this shall commence 
on the 1st day of July and end on the 30th day of 
June next following:— 

Rates of Hire For Use Of Employee's Own 
Vehicle On Employer's Business: 

Engine Displacement 
Area and Details (in cubic centimetres) 
Distance travelled during Over Over 1600cc 
a year on official business 2600cc 1600- and 

26Q0cc Under 
c/km c/km c/km 

Metropolitan Aea: 
First 8 000 kilometres 33.1 29.6 24.4 
Over 8 000 kilometres 21.6 19.2 16.4 

South West Land Division: 
First 8 000 kilometres 33.9 30.3 25.1 
Over 8 000 kilometres 22.1 19.7 16.8 

North of 23.5 degrees 
South Latitude: 

First 8 000 kilometres 37.5 33.2 27.9 
Over 8 000 kilometres 24.1 21.4 18.4 

Rest of the State: 
First 8 000 kilometres 34.8 31.2 25.8 
Over 8 000 kilometres 22.7 20.3 17.2 

4. Clause 19.—Location Alowance: Delete subclause 
(1) of this clause and insert in lieu:— 

(1) Subject to the provisions of this clause, in 
addition to the wages prescribed in Clause 29.— 
Wages, of this Award, a married employee shall be 
paid the following allowance when employed in the 
town described hereunder. 

Esperance $6.70 per week 
5. Clause 29.—Wages: Delete subclause (5)(a) and 

subclause (6) of this clause and insert in lieu: 
(5) Tool Alowance: 

(a) Where the employer does not provide a 
tradesman or apprentice with the tools 
ordinarily required by that tradesman or 
apprentice in the performance of his work 
as a tradesman or as an apprentice the 
employer shall pay a tool allowance of — 

(i) $7.90 per week to such tradesman; 
or 

(ii) in the case of an apprentice a per- 
centage of $7.90 being the percen- 
tage which appears against his year 
of apprenticeship in subclause (4) 
of this clause, 

for the purpose of such tradesman or 
apprentice supplying and maintaining 
tools ordinarily required in the per- 
formance of his work as a tradesman or 
apprentice. 
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(6) Maintenance Worker's Experience Allow- 
ance: In addition to the appropriate total wage 
prescribed in subclauses (1) and (2) of this clause a 
Maintenance Worker's Experience Allowance shall 
apply as follows: 

(a) After 24 months' continuous service $5.75 
per week shall be paid to all tradesman 
classifications named in subclause (1) of 
this clause. 

(b) After 48 months' continuous service $2.35 
per week shall be paid to the following 
classifications named in subclause (1) of 
this clause. 

Machinist — Second Class 
Tool and Material Storeman 
Terminal Maintenance Worker 
Tradesman's Assistant 
Driver of Motor Vehicle 
Driver of Articulated Vehicle 

(c) This allowance shall be included in, and 
form part of, the ordinary weekly wage 
prescribed in this clause. 

2. Memorandum of Agreement: Delete Clause 2.(b) 
(iii) Workers' Compensation and insert the following in 
lieu:— 

2. (b) (iii) Where an employee is on workers' 
compensation for periods greater than 20 
consecutive work days and an Accrued 
Day Off as prescribed in subclause (1) of 
Clause 6.—Hours of this award falls 
within the period the employee shall be re- 
rostered for another Accrued Day Off on 
completion of the 20 day work cycle 
following such absence. 

HOSPITAL EMPLOYEES 
(Homes of Peace). 

Award No. 26 of 1960. 

HEALTH WORKERS — COMMUNITY AND 
CHILD HEALTH SERVICES. 

Award No. 21 of 1979. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 811 of 1985. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and the Commissioner for 
Public Health, Respondent. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 803 of 1985. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and the Homes of Peace 
(Incorporated), Respondent. 

Order. 
HAVING heard Mrs K. Digwood on behalf of the appli- 
cant and Mrs P.E. Bentley on behalf of the respondent, 
and by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders:— 

Order. 
HAVING heard Ms K. Digwood on behalf of the appli- 
cant and Ms M. Kuhne on behalf of the respondent, and 
by consent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act 1979 
hereby orders — 

That the Health Workers — Community and 
Child Health Services Award No. 21 of 1979 be 
varied in accordance with the following schedule 
and that such variation shall have effect as and from 
the first pay period commencing on or after the 12th 
day of December 1985. 

Dated at Perth this 21st day of January 1986. 

That the "Hospital Employees (Homes of 
Peace)" Award No. 26 of 1960 as varied be further 
varied in accordance with the following schedule 
and that such variation shall have effect from the 
beginning of the first pay period commencing on or 
after the 28th day of January 1986. 

Dated at Perth this 28th day of January 1986. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 16.—Uniforms: Delete subclauses (2) and 

(3) of this clause and insert the following in lieu: 
(2) When the employer requires a uniform to be 

worn, such uniform shall be supplied in accordance 
with subclause (1) of this clause. Provided that in 
lieu of providing uniforms, the employer may pay 
an allowance of $2.25 per week, and the employee 
shall wear uniforms which conform to the uniform 
stipulated by the employer with respect to material, 
colour, pattern and conditions. 

(3) The employer shall pay an allowance of 70 
cents per week for the laundering of uniforms. 

Schedule. 
1. Clause 15.—Uniforms: Delete subclause (2) of this 

clause and insert in lieu: 

(2) In lieu of the provision of uniforms, the 
employer may pay an allowance of $2.70 per week. 

2. Clause 33.—Effect of 38-Hour Week: Delete 
placitum (iii) of paragraph (b) of subclause (2) of this 
clause and insert in lieu: 

(2) (b) (iii) Where an employee is on workers' com- 
pensation for greater than 20 consecutive 
work days and an Accrued Day Off as pre- 
scribed in subclause (1) of Clause 6.— 
Hours of this award falls within the period 
the employee shall be re-rostered for 
another Accrued Day Off on completion 
of the 20 day work cycle following such 
absence. 
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HOSPITAL EMPLOYEES' 
(Perth Dental Hospital). 
Award No. 4 of 1970. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 812 of 1985. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and the Board of Manage- 
ment, Perth Dental Hospital, Respondent. 

Order. 
HAVING heard Ms K. Digwood on behalf of the appli- 
cant and Ms M. Kuhne on behalf of the respondent, and 
by consent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act 1979, 
hereby orders — 

That the Hospital Employees' (Perth Dental 
Hospital) Award No. 4 of 1970 be varied in 
accordance with the following schedule and that 
such variation shall have effect as and from the first 
pay period commencing on or after the 12th day of 
December 1985. 

Dated at Perth this 21st day of January 1986. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 15.—Uniforms: Delete subclause (7)(d) of 

this clause and insert the following in lieu: 
(7) (d) All washable clothing forming part of the 

uniforms supplied by the employer shall be 
laundered free of cost to the employee. Provided 
that in lieu of such free laundering the employer may 
pay the employee 70 cents per week to partly cover 
the cost of same. 

2. Memorandum of Agreement: Delete Clause 2.(b) 
(iii) Workers' Compensation and insert the following in 
lieu: 

2. (b) (iii) Where an employee is on workers' 
compensation for periods greater than 20 
consecutive work days and an Accrued 
Day Off as prescribed in subclause (1) of 
Clause 9.—Hours of Duty of this award 
falls within the period the employee shall 
be re-rostered for another Accrued Day 
Off on completion of the 20 day work 
cycle following such absence. 

HOSPITAL LAUNDRY AND LINEN SERVICE 
(Government). 

Award No. 36 of 1981. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 810 of 1985. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and the Board of Manage- 
ment, Lakes Hospital, Respondent. 

Order. 
HAVING heard Ms K. Digwood on behalf of the appli- 
cant and Ms M. Kuhne on behalf of the respondent, and 
by consent, the Commission, pursuant to the powers 

conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the Hospital Laundry and Linen Service 
(Government) Award No. 36 of 1981 be varied in 
accordance with the following Schedules and that 
such variation shall have effect as and from the first 
pay period commencing on or after the 12th day of 
December 1985. 

Dated at Perth this 21st day of January 1986. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule A. 
1. Clause 11.—Overtime: Delete subclause (3) of this 

clause and insert the following in lieu: 
(3) Where an employee is required to work 

overtime, and such overtime is worked for a period 
of at least two hours in excess of the required daily 
hours of work the employee shall be provided with a 
meal free of cost or shall be paid the sum of $4.20 as 
meal money. 

This subclause shall not apply where the employee 
has been advised of the necessity to work overtime 
on the previous day. 

2. Clause 13.—Allowances and Special Provisions: 
Delete this clause and insert the following in lieu: 

13.—Allowances and Special Provisions. 
(1) Any employee who in the course of the 

laundry procedure is required to come into contact 
with foul linen shall be paid an allowance as follows: 

(a) sorting of foul linen, 55 cents per hour. 
(b) drivers or other employees who regularly 

deal with bags containing foul linen, 23 
cents per hour. 

(2) The employer shall, when practicable, appoint 
an employee with either first aid knowledge or 
holding first aid qualifications from St John 
Ambulance, or a similar body, to carry out first aid 
in the employer's premises. Such employee so 
appointed shall, in addition to first aid duties, be 
responsible under general supervision of the 
Manager, for maintaining the contents of the first 
aid kit. 

Employees so appointed shall be paid the 
following rates in addition to their prescribed rate of 
pay: 

(a) unqualified employee, 60 cents per day. 
(b) qualified employee, $1.23 per day. 

Provided that any employee holding a first aid 
qualification of "Third year St John Ambulance 
Medallion" and being required by the employer to 
exercise that training will be paid $1.40 per day or 
$7.00 per week. 

Schedule B. 
1. Memorandum of Agreement: Delete Clause 2(b) 

(iii) Workers' Compensation and insert the following in 
lieu: 

(2) (b) (iii) Where an employee is on workers' 
compensation for greater than 20 
consecutive work days and an Accrued 
Day Off as prescribed in subclause (1) of 
Clause 7.—Hours of this award falls 
within the period the employee shall be re- 
rostered for another Accrued Day Off on 
completion of the 20 day work cycle 
following such absence. 
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HOSPITAL LAUNDRY AND LINEN SERVICE 
(Salaried Officers). 

Award No. 36 of 1978. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1095 of 1985. 

Between Hospital Salaried Officers Association of 
Western Australia (Union of Workers), Applicant 
and Lakes Hospital (Hospital Laundry and Linen 
Service), Respondent. 

Order. 
HAVING heard Mr D.P. Hill on behalf of the applicant 
and Ms M.H. Kuhne on behalf of the respondent, and by 
consent, the Commission in Court Session, pursuant to 
the powers conferred on it under the Industrial Relations 
Act 1979 hereby orders — 

That the Hospital Laundry and Linen Service 
(Salaried Officers) Award No. 36 of 1978 be varied 
in accordance with the following schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
date hereof. 

Dated at Perth this 29th day of January 1986. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L.S.] Chief Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Immediately after the 

number and title Clause 37.—Casual Employee, insert 
the following: 

38. Deduction of Union Subscriptions. 
39. Leave to Attend Union Business. 
40. Trade Union Training Leave. 

2. Immediately after Clause 37.—Casual Employees, 
insert the following: 

38.—Deduction of Union Subscriptions. 
(1) The employer shall deduct normal subscrip- 

tions as equal amounts each pay period. 
(2) Payroll Deduction Authority forms shall be 

completed by employees. Where the employer 
requires a standard procuration form, that form 
shall be used. 

(3) Where required by the employer or Union, the 
Union Secretary, or person acting in his/her stead, 
shall countersign all forms and forward them to the 
employer's paymaster. 

(4) (a) The employer shall commence deduction 
of subscriptions from the first full pay period 
following receipt of a completed Payroll Deduction 
Authority form and continue deducting throughout 
the employee's period of employment, except as 
provided in subclause (5) of this clause or until the 
Authority is cancelled in writing by the employee. 

(b) Where the Payroll Deduction Authority form 
authorises the employer to deduct the union sub- 
scriptions in accordance with the rules of the Union, 
the Union shall notify the employer in writing of the 
level of union subscription to be deducted. The 
employer shall implement any change to union sub- 
scriptions no later than one month after being 
notified by the Union except where the Union 
nominates a later date. 

(5) (a) The collection of any nomination fee, 
arrears, levies or fines are not the responsibility of 
the employer. 

(b) Where a deduction is not made from an 
employee in any pay period, either inadvertently or 
as a result of an employee not being entitled to 
wages sufficient to cover the subscription, it shall be 
the employee's responsibility to settle the out- 
standing amount with the Union direct. 

(6) The employer shall not make any deduction of 
subscriptions from an employee's termination pay 
on termination of service, other than normal 
deductions for the preceding pay period. 

(7) The employer shall forward contributions 
deducted, together with supporting documentation, 
to the relevant Union party to this award at such 
intervals as are agreed between the employer and 
Union. 

3. Immediately after Clause 38.—Deduction of Union 
Subscriptions, insert the following: 

39.—Leave to Attend Union Business. 

(1) (a) The employer shall grant paid leave during 
ordinary working hours to an employee: 

(i) who is required to give evidence before any 
industrial tribunal; 

(ii) who as a union-nominated representative 
of the employees is required to attend 
negotiations and/or conferences between 
the Union and employer; 

(iii) when prior agreement between the Union 
and employer has been reached for the 
employee to attend official union meetings 
preliminary to negotiations or industrial 
hearings; 

(iv) who as a union-nominated representative 
of the employees is required to attend joint 
union/management consultative 
committees or working parties. 

(b) The granting of leave pursuant to paragraph 
(a) of this subclause shall only be approved: 

(i) where an application for leave has been 
submitted by an employee a reasonable 
time in advance; 

(ii) for the minimum period necessary to 
enable the union business to be conducted 
or evidence to be given; 

(iii) for those employees whose attendance is 
essential; 

(iv) when the operation of the organisation is 
not being unduly affected and the con- 
venience of the employer impaired. 

(2) (a) Leave of absence will be granted at the 
ordinary rate of pay. 

(b) The employer shah not be liable for any 
expenses associated with an employee attending to 
union business. 

(c) Leave of absence granted under this clause 
shall include any necessary travelling time in normal 
working hours. 

(3) (a) Nothing in this clause shall diminish the 
existing arrangements relating to the granting of 
paid leave for union business. 

(b) An employee shall not be entitled to paid leave 
to attend union business other than as prescribed by 
this clause. 

(c) The provisions of this clause shall not apply to 
special arrangements made between the parties 
which provide for unpaid leave for employees to 
conduct union business. 

(4) The provisions of this clause shall not apply 
when an employee is absent from work without the 
approval of the employer. 
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4. Immediately after Clause 39.—Leave to Attend 
Union Business, insert the following: 

40.—Trade Union Training Leave. 
(1) Subject to the provisions of this clause: 

(a) The employer shall grant paid leave of 
absence to employees who are nominated 
by their Union to attend short courses 
conducted by the Australian Trade Union 
Training Authority. 

(b) Paid leave of absence shall also be granted 
to attend similar courses or seminars as 
from time to time approved by agreement 
between the parties. 

(2) An employee shall be granted up to a 
maximum of five days' paid leave per calendar year 
for trade union training or similar courses or 
seminars as approved. However, leave of absence in 
excess of five days and up to 10 days may be granted 
in any one calendar year provided that the total 
leave being granted in that year and in the 
subsequent year does not exceed 10 days. 

(3) (a) Leave of absence will be granted at the 
ordinary rate of pay and shall not include shift 
allowances, penalty rates or overtime. 

(b) Where a public holiday or rostered day off 
falls during the duration of a course, a day off in lieu 
of that day will not be granted. 

(4) Subject to subclause (3) of this clause shift 
workers attending a course shall be deemed to have 
worked the shifts they would have worked had leave 
not been taken to attend the course. 

(5) The granting of leave pursuant to the provi- 
sions of subclause (1) of this clause is subject to the 
operation of the organisation not being unduly 
affected and to the convenience of the employer. 

(6) (a) Any application by an employee shall be 
submitted to the employer for approval at least four 
weeks before the commencement of the course, 
provided that the employer may agree to a lesser 
period of notice. 

(b) All applications for leave shall be 
accompanied by a statement from the relevant 
Union indicating that the employee has been 
nominated for the course. The application shall 
provide details as to the subject, commencement 
date, length of course, venue and the Authority 
which is conducting the course. 

(7) A qualifying period of 12 months in govern- 
ment employment shall be served before an 
employee is eligible to attend courses or seminars of 
more than one-half day duration. An employer 
may, where special circumstances exist, approve an 
application to attend a course or seminar where an 
employee has less than 12 months' government 
service. 

(8) (a) The employer shall not be liable for any 
expenses associated with an employee's attendance 
at trade union training courses. 

(b) Leave of absence granted under this clause 
shall include any necessary travelling time in normal 
working hours immediately before or after the 
course. 

HOSPITAL LAUNDRY AND LINEN SERVICE 
(Salaried Officers). 

Award No. 36 of 1978. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 702 of 1985. 

Between Hospital Salaried Officers Association of 
Western Australia (Union of Workers), Applicant 
and Lakes Hospital (Hospital Laundry and Linen 
Service), Respondent. 

Order. 
HAVING heard Mr D.P. Hill on behalf of the Applicant 
and Miss M.H. Kuhne on behalf of the Respondent, the 
Commission, constituted by a Public Service Arbitrator, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979, having satisfied itself that 
the terms of the General Order of the Commission No. 
461 of 1983, dated 2 March 1984, have been complied 
with, and by consent, hereby orders — 

That the Hospital Laundry and Linen Service 
(Salaried Officers) Award No. 36 of 1978 be 
amended in accordance with the attached Schedule, 
with effect from the first pay period commencing on 
or after 13 February 1986. 

Dated at Perth this 13th day of February 1986. 

(Sgd.) G.L. FIELDING, 
[L.S.] Commissioner. 

Schedule. 
Schedule A—Salaries — Clerical and Administrative 

Division. 
1. Delete Clause 1.—Clerical Assistants — Salary 

Range and insert in lieu thereof:— 
1.—Clerical Employees — Automatic Range. 

(1) The rates of pay for Clerical automatic range 
employees shall be as follows:— 

Table A1 
Level 1 Level 2 
Salary Salary 

Per Annum 
S 

Per Annum 
$ 

15 years of age 6 669 7 003 
16 years of age 7 397 7 596 
17 years of age 8 177 8 578 
18 years of age 9 540 10 013 
19 years of age 11 051 11 595 
20 years of age 12410 12 956 
Adult Rates: 

1st year 13 627 14 113 
2nd year 14 113 14 611 
3rd year 14 611 15 238 
4th year 15 094 15 815 

Level 3 Level 4 Level 5 
Salary Salary Salary 

Per Annum Per Annum Per Annum 
$ $ S 

Under 17 years of age 7 674 7 907 8 865 
17 years of age 8 787 9 241 10 359 
18 years of age 10 250 10 778 12 083 
19 years of age 11 742 12 476 13 914 
20 years of age 13 276 14 010 15 539 
Adult Rates: 

1st year 14 657 15 390 17 127 
2nd year 15 238 15 972 17 707 
3rd year 15 815 16 550 18 286 
4th year 16 393 17 127 18 953 

(2) Classes and grades beyond a salary of $18 953 
per annum shall be those set out in Table A2 in this 
Schedule. 

(3) An adult employee may be appointed on a 
minimum rate of pay based on years of experience in 
work appropriate to the work upon which the 
employee is engaged. 

(4) A Telephonist classified on Table A1 who has 
completed not less than 20 years of continuous 
service, shall be paid an allowance of $200 per 
annum, subject to the employee's efficiency, 
diligence and good conduct. 
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(5) A Telephonist classified on Table A1 who 
passes a Telephonists' efficiency examination as 
approved by the Public Service Board, shall be paid 
an allowance of $204 per annum. 

2. Delete Clause 2.—Clerical Employees — 
Automatic Range. 

3. Renumber Clause 3.—Clerical Employees — Salary 
Classes and Grades, "Clause 2.—Clerical Employees — 
Salary Classes and Grades". 

4. Renumber Clause 4.—Administrative Employees 
— Salary Classes, "Clause 3.—Administrative 
Employees — Salary Classes". 

5. Renumber Clause 5.—Typists, Clerk Typists, 
Machinists, Data Processing Operators and Others — 
Automatic Range, "Clause 4.—Typists, Clerk Typists, 
Machinists, Data Processing Operators and Others — 
Automatic Range". 

6. Renumber Clause 6.—Typists, Clerk Typists, 
Machinists, Data Processing Operators and Others — 
Salary Classes and Grades, "Clause 5.—Typists, Clerk 
Typists, Machinists, Data Processing Operators and 
Others — Salary Classes and Grades". 

7. Renumber Clause 7.—Efficiency Allowances — 
Tables A3 and A4, "Clause 6.—Efficiency Allowances 
— Tables A3 and A4". 

8. Renumber Clause 8.—Personal Allowances, 
"Clause 7.—Personal Allowances". 

9. Renumber Clause 9.—Qualifications Allowance, 
"Clause 8.—Qualifications Allowance". 

10. Renumber Clause 10.—Annual Increments, 
"Clause 9.—Annual Increments". 

Schedule. 
1. Clause 10.—Overtime: Delete subclause (4) of this 

clause and insert the following in lieu: 
(4) Where a worker is required to work overtime 

and such overtime is worked for a period of at least 
two hours in excess of the required daily hours of 
work, the worker shall be provided with a meal free 
of cost, or shall be paid the sum of $4.30. 

2. Clause 19.—Height Money: Delete subclauses (2) 
and (3) of this clause and insert the following in lieu: 

(2) Where it is necessary to go wholly outside a 
building to clean windows, an employee shall, if 
such cleaning be 15.5 metres or more from the 
nearest horizontal plane, be paid an allowance of 
$1.40 per day. 

(3) Where an employee is required to clean 
windows from a swinging scaffold or similar device, 
he/she shall be paid 25 cents per hour extra for every 
hour or part thereof so worked. 

HOSPITAL WORKERS 
(Hostel Domestics). 

Award No. 19 of 1977. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 804 of 1985. 

HOSPITAL WORKERS 
(Cleaning Contractors — Private Hospitals). 

Award No. 2 of 1977. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 813 of 1985. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and Powerclean, 
Respondent. 

Interim Order. 
HAVING heard Ms K. Digwood on behalf of the appli- 
cant and Mrs P.E. Bentley on behalf of the respondent, 
the Commission in Court Session, pursuant to the 
powers conferred on it under the Industrial Relations Act 
1979 hereby orders — 

That the Hospital Workers (Cleaning Contractors 
— Private Hospitals) Award No. 2 of 1977 be varied 
in accordance with the following Schedule and that 
such variation shall have effect as from the 
beginning of the first pay period commencing on or 
after the 28th day of January 1986. 

Dated at Perth this 5th day of February 1986. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L.S.] Chief Commissioner. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and Braemar Presbyterian 
Home for the Aged and Others, Respondents. 

Interim Order. 
HAVING heard Ms K. Digwood on behalf of the appli- 
cant and Mrs P. Bentley on behalf of the respondents, 
and by consent, the Commission in Court Session, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders — 

That the Hospital Workers (Hostel Domestics) 
Award No. 19 of 1977 be varied in accordance with 
the following Schedule and that such variation shall 
have effect from the beginning of the first pay 
period commencing on or after the 28th day of 
January 1986. 

Dated at Perth this 5th day of February 1986. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L. S. ] Chief Commissioner. 

Schedule. 
1. Clause 17.—Uniforms: Delete subclause (1) of this 

clause and insert the following in lieu: 
(1) All uniforms, i.e. uniformity of dress, shall be 

supplied free of cost to all workers required to wear 
them, or if not supplied by the employer, payment 
in lieu thereof, of $2.70 per week shall be paid. 

2. Clause 18.—Laundry: Delete subclause (2) of this 
clause and insert the following in lieu: 

(2) Where the uniform of any worker cannot be 
laundered at the hospital an allowance of 70 cents 
per week shall be paid to the worker. 
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3. Clause 34.—Effect of 38-Hour Week: Delete sub- 
clause (2) (b) (ill) of this clause and insert the following in 
lieu: 

(2) (b) (iii) Where an employee is on workers' com- 
pensation for greater than 20 consecutive 
work days and an Accrued Day Off as pre- 
scribed in subclause (1) of Clause 7.— 
Hours of this award falls within the period 
the employee shall be re-rostered for 
another Accrued Day Off on completion 
of the 20 day work cycle following such 
absence. 

HOSPITAL WORKERS 
(Hostel Supervisors). 
Award No. 6 of 1978. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 805 of 1985. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and Braemar Presbyterian 
Home for the Aged and Others, Respondents. 

Interim Order. 
HAVING heard Ms K. Digwood on behalf of the appli- 
cant and Mrs P. Bentley on behalf of the respondents, 
and by consent, the Commission in Court Session, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders — 

That the Hospital Workers (Hostel Supervisors) 
Award No. 6 of 1978 be varied in accordance with 
the following Schedule and that such variation shall 
have effect from the beginning of the first pay 
period commencing on or after the 28th day of 
January 1986. 

Dated at Perth this 5th day of February 1986. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L.S.] Chief Commissioner. 

Schedule. 
1. Clause 13.—Laundry and Uniforms: Delete sub- 

clauses (1) and (2) of this clause and insert the following 
in lieu: 

(1) Each worker shall be entitled to all reasonable 
laundry work at the expense of the employer, but 
where the uniform of any worker cannot be 
laundered by the employer an allowance of 70 cents 
per week shall be paid to that worker. 

(2) All uniforms shall be supplied free of cost to 
workers required to wear them. Where a worker is 
required to wear a uniform but that uniform is not 
supplied by the employer an allowance of $2.70 per 
week shall be paid by the employer. 

2. Clause 28.—Effect of 38-Hour Week: Delete sub- 
clause (2)(b)(iii) of this clause and insert the following in 
lieu: 

(2) (b) (iii) Where an employee is on workers' 
compensation for greater than 20 con- 
secutive work days and an Accrued Day 
Off as prescribed in subclause (1) of 
Clause 7.—Hours of this award falls 
within the period the employee shall be re- 
rostered for another Accrued Day Off on 
completion of the 20 day work cycle 
following such absence. 

HOSPITAL WORKERS (N'Gala). 
Award No. 6A of 1958. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 802 of 1985. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and MisceUaneous, 
WA Branch, Applicant and N'Gala Mothercraft 
Training Centre, Respondent. 

Order. 
HAVING heard Ms K. Digwood on behalf of the appli- 
cant and Ms M. Kuhne on behalf of the respondent, and 
by consent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act 1979 
hereby orders — 

That the Hospital Workers (N'Gala) Award No. 
6A of 1958 be varied in accordance with the 
following schedule and that such variation shall 
have effect as and from the first pay period 
commencing on or after the 12th day of December 
1985. 

Dated at Perth this 21st day of January 1986. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 14.—Overtime: Delete subclause (4) of this 

clause and insert the following in lieu: 
(4) Where an employee is required to work over- 

time and such overtime is worked for a period of at 
least two hours in excess of the required daily hours 
of work, the employee shall be provided with a meal 
free of cost, or shall be paid the sum of $4.25 as meal 
money. 

2. Clause 17.—Allowances and Special Provisions: 
Delete subclause (1) of this clause and insert the follow- 
ing in lieu: 

(1) Any employee handling foul linen in laundry 
procedures shall be paid an allowance of $1.15 per 
week. 

3. Clause 23.—Uniforms: Delete subclause (2) of this 
clause and insert the following in lieu: 

(2) In lieu of the provision of uniforms, the 
employer may pay an allowance of $2.65 per week. 

4. Clause 34.—Effect of 38-Hour Week. 
A. Delete subclause (1) of this clause and insert the 

following in lieu: 
(1) (a) An employee subject to the provisions of 

subclause (1) of Clause 7.—Hours of this award 
who has not taken any Accrued Day(s) Off 
accumulated during a work cycle in which employ- 
ment is terminated, shall be paid the total of hours 
accumulated towards the Accrued Days Off for 
which payment has not already been made. 

(b) An employee who has taken any Accrued Day 
Off during a work cycle in which employment is 
terminated shall have the wages due on termination 
reduced by the total hours for which payment has 
already been made but for which the employee had 
no entitlement toward those Accrued Days Off. 

B. Delete subclause (2)(b)(iii) of this clause and insert 
the following in lieu:— 

(2) (b) (iii) Where an employee is on workers' 
compensation for greater than 20 consecu- 
tive work days and an Accrued Day Off as 
prescribed in subclause (1) of Clause 7.— 
Hours of this award falls within the period 
the employee shall be re-rostered for 
another Accrued Day Off on completion 
of the 20 day work cycle following such 
absence. 
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IRON ORE PRODUCTION AND PROCESSING 
(Goldsworthy Mining Limited). 

Award No. 43 of 1981. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1165 of 1985. 

Between Goldsworthy Mining Limited, Applicant and 
the Federated Engine Drivers' and Firemen's Union 
of Workers of Western Australia and Others, 
Respondents. 

HAVING heard Mr 1. Hill, and with him Mr K. Cook on 
behalf of the applicant, Mr R.A. Keegan on behalf of the 
Federated Engine Drivers' and Firemen's Union of 
Workers of Western Australia, Mr F. Smith on behalf of 
the Building Trades Association of Unions of Western 
Australia (Association of Workers) and Mr N. Cinquina 
on behalf of the Australian Workers' Union, West 
Australian Branch, Industrial Union of Workers, and by 
consent, the Commission in Court Session, pursuant to 
the powers conferred on it under the Industrial Relations 
Act 1979 hereby orders — 

That the Iron Ore Production and Processing 
(Goldsworthy Mining Limited) Award No. 43 of 
1981 be varied in accordance with the following 
Schedule and that such variation shall have effect as 
from 1 October 1985. 

Dated at Perth this 20th day of January 1986. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L.S.] Chief Commissioner. 

Schedule. 
Part 1 General. 

1. Clause 2.—Arrangement: Immediately after the 
numbers and title 37.—Cyclone Shutdown add the , 
following new clause numbers and titles: 

38.—Medical Benefit Subsidy. 
39.—Maternity Leave. 
40.—Wage Restraint. 

2. Clause 3.—Definitions: In subclause (1) delete 
"Commission" means the Western Australian Industrial 
Commission and insert "Commission" means the 
Western Australian Industrial Relations Commission. In 
subclause (2) add to the definition of "Ore Handling 
Equipment Operator — Special" 

Note: An OHEO Special, who in addition to the 
duties of an OHEO Special, is competent to operate 
all types of mobile equipment utilised at Finucane 
Island will be paid as a leading hand MEPO in lieu 
of the OHEO Special Rate. 

3. Clause 6.—Trade Union Training: Delete 
subclauses (1) and (2) and insert: 

(1) The company will allow leave up to a 
maximum of 105 days per year which shall not 
exceed 35 days per site, except where the provision 
of subclause (2) provides otherwise. 

(2) Employees attending such courses must have 
the approval of the Convenors from their site and 
their respective unions. It is normal that the days per 
site be divided amongst each of the unions party to 
the award. However, the Convenors, by agreement 
amongst themselves, may allocate and utilise days to 
their sites' credit, as they see fit. Also, sites may elect 
to donate days to another site, provided all 
Convenors are in agreement and full details of the 
exchange are given, in writing, to the Industrial 
Officers, at each of the sites participating in the 
exchange. 

4. Clause 7.—Contract of Employment: Delete sub- 
clause (10)(e) and insert: 

(10) (e) Subject to the provisions of this clause:— 
(i) an employee may be reclassified from one 

position to another under this award by 
being given one week's notice of the 
reclassification, and 

(ii) shall perform such work as may be 
required of him pursuant to his contract of 
service. 

5. Clause 9.—Junior Employees: Add to subclause 
(2)(a), after the words "Cleaner and Labourer" 
"Mechanical Trades Assistant and Serviceman". 

6. Clause 12.—Overtime: Delete subclause (3)(e) and 
insert: 

(3) (e) (i) An employee shall not be compelled 
to work for more than 5 V% hours without a 
break for a meal. 

(ii) An employee who is required to work 
overtime for more than 1 V% hours but less 
than two hours immediately following the 
completion of his/her ordinary hours of 
work on any day shall, in addition to 
payment for the time worked, be paid for 
20 minutes at ordinary time rates. 

(iii) An employee who is required to work two 
hours or more of overtime immediately 
prior to or following the completion of 
his/her ordinary hours of work on any day 
shall be allowed a meal break of 20 
minutes which shall be paid for at overtime 
rates. 

(iv) Notwithstanding the provisions of sub- 
paragraph (i) an employee shall, after 
working four consecutive hours of over- 
time following the completion of his/her 
ordinary hours of work, be allowed a meal 
break of 20 minutes without deduction of 
pay if he/she continues to work after the 
meal break and, if he/she was not notified 
on the previous day or earlier that he/she 
would be required to work more than four 
hours of overtime, he/she shall be 
supplied with a meal by the employer free 
of charge. The provisions of the subpara- 
graph apply in the same manner and 
subject to the same conditions to each 
subsequent four hours of overtime worked 
by the employee. 

(v) An employee who is required to work on 
any overtime shift or day of not less than 
eight hours duration shall be allowed a 
meal break of 30 minutes, inclusive of 
wash up time, without deduction of pay, 
between the fourth and fifth hours of the 
shift. 

(vi) An employee to whom subparagraph (iii) 
applies shall: 

(aa) If he/she was not notified on the 
previous day or earlier of the 
requirement to work overtime, be 
supplied with a meal by his/her 
employer free of charge; and 

(bb) If he/she was notified and is not 
resident in the employer's quarters, 
be supplied with a meal by the 
employer if he/she so desires at a 
cost of 80 cents which shall be 
deducted from the employee's 
wages. 

(vii) The provisions of (bb) subparagraph (vi) 
apply with respect to any other overtime 
meal for which the employee referred to in 
(bb) of subparagraph (vi) is responsible 
but which is supplied by the employer. 
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(2) (a) A continuous shift employee, i.e. a shift 
employee who is rostered to work regularly on 
Sundays and holidays, shall be allowed five rostered 
shifts leave with payment of wages of 38 hours, in 
addition to the leave to which he/she is otherwise 
entitled under this Award. 

(b) An employee who completes a qualifying 12 
monthly period and who, for part of that period was 
engaged as a continuous shift employee, is for each 
complete month he/she was continuously so 
engaged, entitled to 3.17 hours leave in addition to 
the annual leave to which he/she is otherwise 
entitled under this Award. 

(viii)Where, pursuant to the provisions of this 
clause, an employer is required to supply a 
meal to an employee free of charge, he/she 
shall if he/she is unable to supply that 
meal, pay to the employee $5.50 in lieu 
thereof, but an employee may not elect to 
take payment in lieu of a meal when the 
employer is able to supply that meal. 

(ix) An employee, who, pursuant to a notifica- 
tion on the previous day or earlier of a 
requirement to work overtime has pro- 
vided himself/herself with a meal or meals 
shall, for each such meal not required 
owing to less overtime being worked than 
was notified, be paid $5.50. 

(x) Any dispute as to the suitability of meals 
supplied by the employer pursuant to this 
paragraph shall be determined by the 
Commission. 

7. Clause 13.—Shift Work: Delete subclauses (ll)(c), 
(d), (e), (f) and (g) and insert: 

(11) (c) Where, as a result of moving from one 
panel on a roster to another, an employee, in any 
consecutive three weeks, is not rostered to work one 
week on day shift/day work, they shall be paid at 
the rate of time and one-half for each afternoon or 
night shift worked during those three weeks. 

(d) A shift employee who works for . more than 
one week consecutively on afternoon shift shall be 
paid at the rate of time and one-half for each after- 
noon shift worked in the consecutive second and 
subsequent weeks of afternoon shift. 

(e) A shift employee who works for more than 
one week consecutively on night shift shall be paid at 
the rate of time and one-half for each night shift 
worked in the consecutive second and subsequent 
weeks of night shift. 

(f) This subclause does not apply if: 
(i) It would only otherwise apply because of a 

change of shift made by private arrange- 
ments between that employee and another; 
or 

(ii) the employee is employed on a roster to 
which the employer and the union or 
unions concerned have agreed that it shall 
not apply. 

(g) Shift employees who work a four panel 
continuous shift system are obliged to work the 
additional rostered shifts and the rate for work on 
such shifts shall be double time. 

8. Clause 16.—Special Leave: Delete subclause (2)(b) 
and insert: 

(2) (b) Where, in the event of the illness of an 
employee's spouse it is necessary for the employee to 
be absent from work for the purpose of caring for 
the spouse or child, who is normally resident on site 
or in Company accommodation, that employee may 
use for that purpose any unused part of the leave 
prescribed in subparagraph (2)(a), but the leave 
allowable under that paragraph is correspondingly 
reduced by any leave taken pursuant to this sub- 
paragraph. 

9. Clause 17.—Annual Leave: Delete subclauses (1) 
and (2) and insert: 

(1) (a) Except as hereinafter provided, a period of 
25 rostered shifts or rostered days leave with 
payment of wages for 190 hours, as hereinafter pre- 
scribed shall be allowed annually to an employee by 
the employer, after a period of 12 months 
continuous service with the employer. 

(b) When the leisure day roster is agreed between 
the parties, the number of days to be allocated is 12. 

However, where an employee: 

(i) Is required; and 
(ii) Actually relieves for an aggregate in excess 

of 26 weeks per year; and 
(iii) Is ready, willing and available to continue 

to relieve a continuous shift employee, for 
the purposes of the clause, shall be deemed 
to have worked in the capacity of a con- 
tinuous shift employee and qualifies for 
the extra leave, as provided in subclause 
(2)(a) of this clause. 

(c) However continuous shift workers who work 
a roster which rotates each 63 days with 42 shifts of 
eight hours eight minutes will be entitled to 228 paid 
hours of leave in accordance with their roster, as was 
the case prior to the agreement being reached con- 
cerning 25 rostered shifts being allowed for other 
workers. 

Delete subclause (8)(b)(i) and (ii) and insert: 
(8) (b) (i) Not more than 25 rostered shifts or 

rostered days with payment of wages for 
190 hours in the case of a continuous shift 
worker; 

(ii) Not more than 20 rostered shifts or 
rostered days with payment of wages for 
152 hours in any other case. 

10. Clause 18.—Long Service Leave: Delete subclause 
(5)(a) and insert: 

(5) (a) Any period of absence from duty on any 
annual or long service leave. 

Delete subclause (7) Period of Leave and insert: 
(7) Period of Leave. 

(a) An employee is entitled to leave as follows: 
(i) 13 weeks after completion of the 

first 10 years of service, and 
(ii) 13 weeks after completion of the 

next 10 years of service, and 
(iii) 13 weeks after the completion of 

each subsequent seven years of 
service. 

(b) For the period of 12 months following the 
introduction of this award, an employee 
who takes long service leave in respect of 
the completion of more than five years but 
less than 10 years' service will be allowed 
to take that leave as calculated at 1.3 weeks 
in respect of each completed year of 
service or at the accrual level previously 
specified, whichever is the greater, pro- 
vided that the aggregate period of leave in 
respect of 10 years will not, in any event, 
exceed 13 weeks. 

For the purpose of long service leave, a "week" 
shall mean seven consecutive days, for which 
payment will be made at the rate of 38 ordinary 
hours. 
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Delete subclause (8) and insert: 
(8) Where an employee completes more than 10 

or seven years' continuous service as the case may be 
before taking leave to which they are entitled under 
subclause (7) and resumes employment with the 
same employer immediately following that leave, 
they shall have their service to the extent that it 
exceeds 10 or seven years as the case may be added to 
their subsequent service for the purpose of assessing 
entitlements to further leave under that subclause. 

Delete subclause (10) and insert: 
(10) Where an employee is entitled to leave under 

subclause (7) whether by virtue of that subclause or 
subclause (9), and his/her employment is 
terminated: 

(a) By his/her death; or 
(b) By the employer for reasons other than 

redundancy or retirement; 
(c) By the employee; 

he/she shall be deemed to have commenced that 
leave immediately prior to such termination. 

Delete subclause (11) and insert: 
(11) (a) An employee who proceeds on leave shall 

be paid for the period of the leave the wage rate as 
contained in Clause 30.—Wages, and a loading of 
20 per cent and the appropriate service pay as per 
Clause 27. 

(b) An employee whose leave is deemed to have 
commenced, under subclause (10), shall be paid for 
the period of leave the wage rate as contained in 
Clause 30.—Wages. 

Add subclause (12)(e): 
(12) (e) Leave may be granted after a minimum 

period of five years' continuous service. 
Delete subclause (15) and insert: 

(15) In the event of the death of an employee after 
that employee has become entitled to long service 
leave, but before that leave has been taken or fully 
taken, any moneys due to the employee pursuant to 
subclause (11) which, at the time of death, had not 
been paid to him/her shall, at the request of the legal 
representative of that employee, be paid to that 
Legal Representative. 

11. Clause 19.—Sick Leave and Accident Sickness 
Benefit Plan: Delete subclause (8) and insert: 

(8) An employee shall be paid for sick leave at 
single time rates for sickness during his/her ordinary- 
hours, even if it occurs on a weekend or extra 
rostered shift or on an overtime shift where the 
employee has given an obligation to attend, but is 
unable to do so due to illness or injury. Satisfactory 
proof will be required. The Company reserves the 
right to review this clause if the incidence of illness 
or injury on overtime shifts increases noticeably. 

12. Clause 23.—Industrial Relations: Delete 
subclauses (2) and (3) and insert: 

(2) All endeavours will be made by the parties to 
resolve any difference by discussion, however, if this 
does not resolve the problem, it is the responsibility 
of either party to the difference to refer the matter to 
the Commission. 

13. Clause 27.—Service Payments: 
Delete 2-3 years' Continuous Service $50.10 per week 
Insert 2-3 years' Continuous Service $53.10 per week 
Delete 3-4 years' Continuous Service $55.70 per week 
Insert 3-4 years' Continuous Service $57.70 per week 
Delete 4-5 years' Continuous Service $61.40 per week 
Insert 4-5 years' Continuous Service $63.40 per week 
Delete 5-6 years' Continuous Service $66.90 per week 
Insert 5-6 years' Continuous Service $68.90 per week 

14. Clause 28.—Special Rates and Provisions: Delete 
subclause (l)(c) and insert: 

(c) The said allowance shall be paid for each hour 
worked 

Group I 58 cents per hour 
Group II 47 cents per hour 
Group III 36 cents per hour 
Group IV 31 cents per hour 
Group V 21 cents per hour 

Add to AWU Group I — Senior Driller 

Delete subclause (l)(e) Special Maintenance Rate and 
insert: 

(1) (e) Special Maintenance Rate 
(i) Subject to the provisions of subparagraph 

(ii), where the conditions under which 
work is to be performed are exceptional an 
employee shall be paid 24 cents per hour in 
addition to the appropriate disability 
group allowance or any other allowance to 
which he/she may be entitled. 

(ii) This additional rate shall be paid to 
Tradesmen, their Assistants, Dogman/ 
Crane-Chasers at all sites and Servicemen 
employed at Finucane Island only, for 
work performed on the following tasks: 

(iii) In the event that a task, which is not 
included but is excessively dirty or diffi- 
cult, is encountered in the future the 
matter of eligibility for Special Main- 
tenance Rate will be discussed between the 
Convenor concerned and the Area 
Manager or his nominee to decide whether 
a Special Maintenance Rate would be in 
order. In the event agreement cannot be 
reached, the job will go ahead and the 
question of eligibility for a Special 
Maintenance Rate for that task will be sub- 
mitted to the WA Industrial Relations 
Commission for their assistance to decide 
the matter. 

Shay Gap—Goldsworthy 
(aa) Changing syntron feeder places in 

reclaim tunnels 
(bb) Inside trainloder bin 
(cc) Inside crusher surge bin 
(dd) In crusher bowl 
(ee) Central gudgeon area on shovels 
(ff) Under dust curtains of drills when 

mast in vertical position 
(gg) All chutes 
(hh) Inside swing and propel boxes on 

shovels 
(ii) Centre pin area of articulated front 

end loaders and dozers whilst the 
machinery remains articulated 

(jj) Apron feeders 
(kk) BTA when working under houses 

and complexes 
(11) External work on crusher, con- 

veyors, screens and associated 
plant whilst screening is in progress 

(mm)Inside screens 
(nn) Locomotive load tank testing 
(oo) Haulpak load tank testing 
Finucane Island 

(aa) Screens 
(bb) Apron feeder 
(cc) Enclosed chutes 
(dd) Centre body area of ore handling 

machines and earth moving 
machines 
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(ee) Dust collectors 
(ff) Number 32 tunnel 
(gg) Number 24 tunnel 
(hh) BTA when working under houses 

and complexes 
(ii) Number 30 tunnel 
(jj) Cleaning outdoor resistor panels at 

substation 5 
(kk) Cable trays where access is 

restricted 
(11) Conveyor skirt changes 
(mm)Replacement of conveyor return 

rollers 
Goldsworthy 

(aa) CWS when working on drills, haul 
units and major earthmoving 
equipment, other than shovels, 
outside CWS 

(bb) Loco Workshop, when on train 
inspection (provided loaded trains 
are inspected) 

Delete heading of subclause (9) "Safety Footwear" 
and insert "Safety Footwear and Working Attire". 

Add subclauses: 
(d) Each worker shall be issued free of charge 

three sets of working attire during each year of 
service. 

(e) In addition, each worker may apply for a work 
jacket, however this provision will not come into 
effect until 1 April 1986. 

(f) Each such issue shall be made by the supply of 
an approved clothing voucher. 

(g) Any employee who leaves the service of the 
employer within three months of the last issue of 
working attire shall reimburse to the employer 60 
per cent of the cost of that last issue. The employer 
may deduct this cost from any moneys due on the 
date of termination. 

(h) It is the responsibility of the workers to 
maintain and launder employer supplied work 
clothing. 

(i) The practice of replacing severely damaged or 
stained working clothes will be closely monitored 
and will, in the main, cease from 1 December 1985, 
except where exceptional circumstances occur. 
Should maintenance employees be required to work 
in an area, where past experience shows that clothes 
are unreasonably damaged or stained, they may 
request a set of disposable overalls (Tyvak) to assist 
in maintaining their working attire in a reasonable 
condition. 

Delete subclause (12) and insert: 
(12) Centre Gudgeon/Torsion Box Work on 

Shovels: Workers shall in addition to Group 1 
disability allowance be paid an extra half of 
ordinary time in addition to the appropriate rate 
when carrying out the functions listed in (a), (b), (c) 
in situ within the pit service area. 

(a) When engaged on the preheating and 
welding of centre gudgeon pin castings. 

(b) When internal welding in torsion box area 
of shovel dipper handles where preheating 
is involved and the employee is fully suited 
in protective clothing. 

(c) When air arc gouging on the underside of 
shovel lower car bodies and revolving 
frames and the employee is fully suited in 
protective clothing. 

Subclause (14) — delete 23 cents and insert 24 cents. 
Subclause (16) — delete 23 cents and insert 24 cents. 

Delete subclause (17) and insert: 
(17) Trades Assistants or Labourers engaged on 

sand-blasting or sand-blasting inside the Modernair 
water cooler at Goldsworthy powerhouse and inside 
the crusher mantle shall be paid an additional 33 
cents per hour for each hour so engaged however an 
employee who qualifies for payment under sub- 
clause (23) whilst engaged in these functions shall 
not be entitled to the provisions of this subclause. 

Subclause (18) — delete 23 cents and insert 24 cents. 
Delete subclause (19) and insert: 

(19) Employees engaged on specialised chemical 
cleaning of the Trane Centravac chillers at Shay Gap 
shall be paid an additional 33 cents per hour for each 
hour so engaged, however an employee who 
qualifies for payment under subclause (23) whilst 
engaged in this function shall not be entitled to the 
provisions of this subclause. 

Subclause (20) — delete 23 cents and insert 24 cents. 
Subclause (21) — delete 17 cents and insert 18 cents. 
Subclause (22) — delete 23 cents and insert 24 cents. 
Add subclauses (23) to (27): 

(23) Employees required to wear fully enclosed 
protective equipment which has an external air 
support system, as part of the protective equipment, 
then worn by the employee, will be paid an allow- 
ance of 0.58 cents per hour while employed on work 
which requires them to wear such protective 
equipment. 

(24) Electrical Tradesmen and their Assistants 
engaged on the repair or maintenance of low voltage 
sliprings located in the carriage body of electric 
shovels, where the work is done in situ, shall be paid 
an extra half of ordinary time in addition to the 
appropriate rate. 

(25) Work bags will be available upon request to 
all employees and replacements will be on the basis 
of returning the old badly worn issue. This is 
supplied on a personal issue basis. 

(26) Lambswool seat covers will be provided to 
employees in the following classifications on a 
personal issue basis, with cleaning at the employees 
cost and replacement of badly worn covers to be on 
return of the old cover. 

Note: Covers will not be supplied to operators/ 
drivers already permanently provided with cloth 
seats. 

Classifications to be Supplied: 
Haulpak Drivers 
Bus Drivers 
Manhaul Drivers 
Water Truck Drivers 
Plant Operators 
Shovel Operators 
Locomotive Crews 
60R Drillers 
Fuel and Grease Truck Drivers 
Low Loader Driver 

(27) When the circumstances of work to be done 
by an employee occasion the employee to work in an 
open air environment without protection from the 
sun, the employee may request and the employer 
will reasonably act to supply such an employee with 
an appropriate sunscreen lotion. 

15. Clause 30.—Wages: Subclause (2)(c) AWU Drill 
and Blast Section: Add, after "Driller Grade III" Driller 
Grade IV $285.00. 

Subclause (2)(f)(i): Delete $4.70 per week. 
Insert $6.10 per week. 
Subclause (2)(f)(ii): Delete $4.20 per week and $8.90 

per week. 
Insert $4.50 per week and $10.60 per week. 
Subclause (2)(g): Delete $5.50 per week. 
Insert $7.60 per week. 
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Subclause (2)(h): Delete $12.80 per week. 
Insert $17.20 per week. 
Subclause (2)(i) 

(1) Delete $10.50. 
Insert $11.00. 

(ii) Delete $14.40. 
Insert $15.00. 

(ill) Delete $20.70. 
Insert $21.60. 

(iv) Delete $24.90. 
Insert $25.90. 

Delete subclause (2)(j) and insert: 
(j) Goldsworthy Mining Flexibility and Training 

Allowance: In recognition of the flexibility that is 
provided, which results in an increase in training 
requirements. 

Employees who are not eligible for the experienc- 
ed tradesman or ticketed operators allowance, are 
entitled to an all purpose allowance of — 

(i) $2.28 per week (six cents per hour). (After 
12 months in that classification); or 

(ii) $2.66 per week (seven cents per hour) 
(After 24 months in that classification). 

(aa) Payment of the above allowance is 
dependent upon employees pro- 
viding flexibility and training, 
within the classifications of the 
Union concerned, to the extent of 
their training and competence. 

(bb) Employees who transfer, from one 
site to another or into another 
classification, in which the contract 
of employment restricts that 
employee from carrying out duties 
within their previous classifica- 
tions, are not entitled to the pro- 
visions of (i) or (ii) above until they 
have served 12 months in that 
classification. 

(cc) Additionally, this allowance is not 
payable for any employee who is 
not ready, willing and available to 
work in any classification covered 
by their Union and within his/her 
competence at any time that they 
may be required to do so. 

Subclause (2)(k): Delete $8.80 per week. 
Insert $10.20 per week. 
Subclause (2)(1): Delete $12.00 per week. 
Insert $14.10 per week. 
Subclause (2)(m)(i): Delete $9.20 per week. 
Insert $11.00 per week. 

Delete subclause (2)(m)(ii) and insert: 
(2) (m) (ii) Dual Licence Allowance — An Electrical 

Tradesperson who holds a licence which is 
endorsed for both fitting and installing 
work, shall be paid an allowance, at the 
rate of $11.00 per week in respect of any 
week in which the Tradesperson is allocat- 
ed and performs both fitting and installing 
work. This allowance is payable in 
addition to the Electricians licence 
allowance. 

(iii) Special Permit — An apprentice who has 
completed his/her fourth year of 
apprenticeship and who holds a special 
permit enabling him/her to perform the 
same range of work provided by the "B" 
class licence shall be entitled to a flat 
weekly payment of $11.00 per week until 
such time as he/she is eligible to qualify for 
the "B" class licence. 

(iv) Restricted Licence — A Fitter/Refrigera- 
tion, Instrument Maker and/or Repairer 
or Electronics Tradesman who holds an 
appropriate restricted electrical licence 
pursuant to regulations 22 and 23 of the 
Electricity Act Regulations shall be paid a 
flat weekly allowance of $5.50. The allow- 
ance is not payable in respect of electrical 
permits. 

(v) The allowance specified herein shall not 
compound by overtime penalty rate or 
weekend holiday shift premium addition. 

Subclause (2)(q)(aa): Delete $4.70. 
Insert $6.10. 
Subclause (2)(q)(bb): Delete $4.20 and $8.90. 
Insert $4.40 and $10.60. 
Subclause (3): Add word "Relations" between words 

"Industrial" and "Commission". 
Subclause (4)(a): Add Grade 4—60R oiler, not 

capable of operating 60R Drill. 

16.—Clause 32.—Redundancy of Employees: Delete 
subclauses (10)(a) and (b) and insert: 

(10) (a) 190 hours' pay, plus 
(b) 76 hours' pay, plus Service Pay for each 

completed year of Service. 

17. Clause 35.—Apprentices: Delete subclause (2) and 
insert: 

(2) Except as hereinafter provided, every agree- 
ment of apprenticeship shall be for a period of four 
years, unless with the approval of the Commission 
that period is reduced or deemed to have been 
commenced prior to that date of Agreement. 
Provided that: 

(a) where the apprentice has completed the 
11th year of schooling and has obtained 
the Achievement Certificate, High School 
Certificate or Junior Certificate of the 
Public Examinations Board in such 
subjects and at such levels as the appro- 
priate Apprenticeship Advisory Board 
determines and has the vocational aptitude 
for the trade concerned, he/she may be 
allowed a credit to reduce the period to 3 Vi 
years; and 

(b) where the apprentice has completed the 
12th year of schooling and has obtained 
the Achievement Certificate, High School 
Certificate or Leaving Certificate of the 
Public Examinations Board in such sub- 
jects and at such levels as the appropriate 
Apprenticeship Advisory Board deter- 
mines and has the vocational aptitude for 
the trade concerned, he/she may be 
allowed a credit to reduce the period to 
three years. 

Subclause (3)(c): Delete 75 per cent. 
Insert 95 per cent. 
Subclause (6): Delete 

Five Year Term Percentage 
First Year 45 
Second Year 55 
Third Year 65 
Fourth Year 85 
Fifth Year 95 

18. Add new Clause 38.—Medical Benefit Subsidy: 
38.—Medical Benefit Subsidy. 

(1) Single Employees who have payroll deduc- 
tions made to meet their obligations in respect of 
medical benefits to HBF or Medibank Private in 
excess of the level catered for by Medicare are 
entitled to receive a subsidy up to the level of the 
sum of the amounts presently described as Full 
Benefit Rate Hospital Basic Private, and Super 
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Cover Extras in the Medibank Private Charges 
Listings. The present levels are $3.49 and $2.45 
totalling $5.94. 

(2) Married employees who have payroll deduc- 
tions (for a family) to meet their obligations in 
respect of medical benefits in excess of the levels 
catered for by Medicare are entitled to receive a 
subsidy of up to $2.00 in excess of the level 
prescribed in (1). 

(3) The amounts listed in (1) and (2) above are not 
indexable, but when the appropriate Funds 
announce increases in their charges, the subsidy will 
automatically increase to the level of the two charges 
mentioned in (1). 

19. Add new Clause 39.—Maternity Leave: 
39.—Maternity Leave. 

(1) Eligibility 
(a) The employee must have had at least one 

year's service with the Company, and 
(b) A certificate is required from a suitably 

qualified medical practitioner, at least 10 
weeks before the presumed confinement 
date, stating when the confinement date is 
expected and when it is considered the 
employee should cease work, but not later 
than six weeks before the expected birth. 

(2) Period of Leave. 
(a) A maximum of 52 weeks may be taken 

commencing not later than six weeks prior 
to the expected birth date of the child. 

(b) Four weeks' written notice is required 
from the employee stating her intention of 
taking maternity leave and approximately 
how long she intends to be absent on 
maternity leave. 

(3) Return to Work. 
(a) The employee shall give the Company four 

weeks' written notice of her intention to 
return to work by either confirming the 
date previously estimated in (2)(b) above 
or varying the date to suit her circum- 
stances. 

(b) The Company will make the employee's 
previous position available to the 
employee, on her return, with all previous 
entitlements still to her credit. 

(4) General. 
(a) The employee may terminate at any time 

during maternity leave by giving one 
week's written notice. 

(b) Upon termination the Company will pay 
out in the normal way all entitlements 
which were accrued at the date maternity 
leave commenced. 

(c) In the event the employee wishes to return 
to work on the same conditions as in (3) 
above, but subject to a certificate from a 
suitably qualified medical practitioner 
certifying that the employee is fit for 
normal duties, she may do so. 

(5) Temporary Replacement: When an employee 
gives notice that she intends to commence maternity 
leave, the employer will arrange to hire a suitable 
replacement. The replacement will be advised that 
employment has been offered on the understanding 
that should the person, who commenced maternity 
leave, give notice that she intends to return to work, 
the replacement will be given notice of termination. 
The Company have no obligation to employ that 
temporary replacement in any other capacity. 

20. Add new Clause 40.—Wage Restraint: 
40.—Wage Restraint. 

An employer on whom this Award is binding shall 
not increase the rate of wage payable to an employee 
on 6 October 1983, or otherwise vary the conditions 
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of employment applicable to an employee on that 
date so as to increase that employer's labour costs 
except to the extent that any such increase has been 
authorised by the Commission after that date. 

21. Part 2: Railway Traffic Operations. 
Subclause (10)(a): Delete "Clause 28.—Special Rates 

and Provisions" and insert in lieu: 
"Clause 28.—Special Rates and Provisions 

(Excluding Safety Footwear and Working Attire)." 

MENTAL HEALTH NURSES. 
Consolidated Award No. 13 of 1947. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 764 of 1984. 

Between West Australian Psychiatric Nurses Association 
(Union of Workers), Applicant and the Honourable 
Minister for Health, Respondent. 

Order. 
HAVING heard Mrs K. Digwood on behalf of the appli- 
cant and Mr J.R. Love on behalf of the respondent, and 
by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders: 

That the "Mental Health Nurses Consolidated" 
Award No. 13 of 1947 as varied consolidated and 
varied be further varied in accordance with the 
following schedule and that such variation shall 
have effect from the beginning of the first pay 
period commencing on or after the 25th day of 
November 1986. 

Dated at Perth this 28th day of January 1986. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
Clause 22.—Rates of Pay and Allowances. 

1. Delete subclause (1) of this clause and insert in lieu: 
(1) The minimum rate of wage per week payable 

to workers under this Award shall be as follows: 
(a) Mental Health Nurse $ Per Week 

(i) Grade II (Student Nurse) 
1st year of service 238.20 
2nd year of service 253.10 
3rd year of service 267.30 
4th year of service 287.40 

(ii) Grade I (Registered) 
1st year of service 330.40 
2nd year of service 338.80 
3rd year of service 351.20 
4th year of service 360.40 
5th year and thereafter 

in grade 374.60 
(hi) Activities Nurse 405.20 
(iv) Community Mental Health 

Nurse 
1st year of service 416.90 
2nd year of service 427.90 
3rd year of service 439.00 
4th year of service 450.10 
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A Community Mental 
Health Nurse shall 
commence at the first year 
rate and proceed by annual 
increments to the 3rd year 
of service in subparagraph 
(iv) of paragraph (a) of 
subclause (1) of this clause. 
A Community Mental 
Health Nurse with one post 
basic certificate endorsed 
by the Nurses' Board of 
WA and required in 
his/her employment shall 
commence at the first year 
rate and proceed by annual 
increments to the 4th year 
of service in subparagraph 
(iv) of paragraph (a) of 
subclause (1) of this clause. 

(v) Administrative Nurse 
(vi) Community Mental Health 

Administrative Nurse 
(vii) Community Mental Health 

Nurse with One Post Basic 
Certificate 

(b) Enrolled Mental Health Nurse 
(i) Student Enrolled Mental 

Health Nurse 
1st year of service 
Thereafter 

(ii) Registered Enrolled Mental 
Health Nurse 

1st year of service 
2nd year of service 
Thereafter 

422.40 

458.80 

474.40 

238.20 
253.10 

1st year of service 292.70 
2nd year of service 299.80 
Thereafter 307.20 

(c) Provided that a Student Nurse in her 1st 
year and 2nd year of training shall only 
proceed to the next increment point in sub- 
clause (1) (a) (i) contingent upon passing 
the required examination. 

2. After paragraph (b) of subclause (8) of this clause 
add a new paragraph (c) in the following terms: 

(c) The allowances prescribed in paragraphs (a) 
and (b) of this subclause shall not apply to Nurses 
paid under subparagraphs (iv), (vi) and (vii) of para- 
graph (a) of subclause (1) of this clause. 

MENTAL HEALTH NURSES'. 
Consolidated Award No. 13 of 1947. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 796 of 1985. 

Between West Australian Psychiatric Nurses' Associa- 
tion (Union of Workers), Applicant and Hon 
Minister for Health, Respondent. 

Order. 
HAVING heard Ms K. Digwood on behalf of the appli- 
cant and Ms M. Kuhne on behalf of the respondent, and 
by consent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act 1979, 
hereby orders — 

That the Mental Health Nurses' Consolidated 
Award No. 13 of 1947 be varied in accordance with 
the following schedule and that such variation shall 

have effect as and from the first pay period 
commencing on or after the 4th day of November 
1985. 

Dated at Perth this 21st day of January 1986. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 22.—Rates of Pay and Allowances: Delete 

subclause (8) of this clause and insert the following in 
lieu: 

(8) In addition to the ordinary wages prescribed 
in this clause special allowances as set out in this 
subclause shall be paid to — 

(a) A nurse holding a post graduate diploma 
obtained from a recognised college of 
nursing, university or college of advanced 
education and required in his/her employ- 
ment. 

$ Per Week 
(i) Six months'study 15.80 
(ii) 12 months'study 26.50 

(b) A nurse holding a post basic certificate 
endorsed by the Nurses' Board of WA and 
required in his/her employment. 

$ Per Week 
(i) Six months'study 8.80 
(ii) 12 months'study 12.30 

METAL TRADES (General). 
Award No. 13 of 1965. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1056(A) of 1982. 

Between Amalgamated Metal Workers and Shipwrights 
Union of Western Australia and Others, Applicant 
and Anchorage Butchers Pty Ltd and Others, 
Respondents. 

Interim Order. 
HAVING heard Mr D. Skipworth on behalf of the 
Amalgamated Metal Workers and Shipwrights Union of 
Western Australia and Mr L. Girdlestone on behalf of 
the respondents, and by consent, the Commission in 
Court Session, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders — 

That the Metal Trades (General) Award No. 13 of 
1965 be varied in accordance with the following 
Schedule, and that such variation shall have effect 
as follows: 

Operative Date 
(a) If engaged on the construction of a multi 

storey building which when completed 
consists of at least five storeys, a large 
shopping centre development, or a large 
building undertaking, from the beginning 
of the first pay period commencing on or 
after — 

Column A(i): 31 January 1986. 
Column A(ii): 31 May 1986. 
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(b) If engaged on the construction of a large 
industrial undertaking or a large civil 
engineering project, from the beginning of 
the first pay period commencing on or 
after — 

Column A(ii): 4 November 1985. 

Dated at Perth this 6th day of February 1986. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L.S.] Chief Commissioner. 

Schedule. 
1. Part II—Construction Work, Clause 10.—Wages: 

Delete this clause and insert in lieu: 
10.—Wages. 

(1) Subject to Clause 5.—Special Rates and Pro- 
visions of this Part of the award the ordinary weekly 
rate of wage shall be as set out hereunder and shall 
be inclusive of all special rates and allowances and 
be paid as an "all purpose" rate. 

(2) (a) The ordinary weekly wage of a worker 
(other than an apprentice) engaged on the construc- 
tion of a large industrial undertaking, a large civil 
engineering project, a multi storey building which 
when completed consists of at least five storeys, a 
large shopping centre development, or a large 
building undertaking, shall consist of the base rate 
and the special payment in Column "A" as set out 
in subclause (3) of this clause. 

(b) The ordinary weekly wage of a worker (other 
than an apprentice) engaged on other construction 
work shall consist of the base rate and the special 
payment in Column "B" as set out in subclause (3) 
of this clause. 

Special Payments 
Base Column Column 

!) (a) Classification Rate 
$ 

A 
s $ 

B 
S 

(i) (ii) 
(i) Instrument and 

Controls Tradesman .. 325.40 72.55 85.50 59.60 
(«) Instrument Tradesman 

— Complex Systems... 292.30 62.60 75.60 49.60 
(iii) Instrument Tradesman 286.50 58.40 71.30 45.50 
(iv) Scientific Instrument 

Maker   286.50 58.40 71.30 45.50 
(v) Welder — special 

class   278.70 58.40 71.30 45.50 
(vi) Welder     271.20 58.40 71.30 45.50 
(vii) Electrician — 

special class  292.30 62.60 75.60 49.60 
(viii) Electrical fitter  271.20 58.40 71.30 45.50 
(ix) Electrical installer  271.20 58.40 71.30 45.50 
« Boilermaker  271.20 58.40 71.30 45.50 
(xi) Tradesman the greater 

part of whose time is 
occupied in marking 
off and/or template 
making  274.90 58.40 71.30 45.50 

(xii) Tradesman   271.20 58.40 71.30 45.50 
(xiii) Pipe fitter  271.20 58.40 71.30 45.50 
(xiv) Fitter — refrigeration. 271.20 58.40 71.30 45.50 
(xv) Fitter — window 

frame   271.20 58.40 71.30 45.50 
(xvi) Motor mechanic  271.20 58.40 71.30 45.50 
(xvii) Machinist — 

engineering: 
first class  271.20 58.40 71.30 45.50 second class  243.90 50.10 59.50 40.70 

(xviii) Certificated rigger or 
scaffolder  260.40 52.40 61.30 43.50 

(xix) Rigger or scaffolder 
— other  250.50 51.00 60.20 41.80 

(XX) Tool and material 
storeman  240.10 49.40 58.60 40.20 

(xxi) Tradesman's assistant. 228.70 47.65 57.30 38.00 
(xxii) Tradesman's assistant 

who from time to time 
uses a grinding 
machine  230.20 48.50 53.60 38.40 

(xxiii) Lagger — first six 
months' experience .... 228.70 47.25 56.50 38.00 2nd and 3rd six 
months' experience .... 230.20 48.30 58.20 38.40 4th and 5th six 
months' experience .... 233.80 48.75 58.40 39.10 thereafter   235.30 49.40 59.30 39.50 

Special Payments Base Column Column 
Rate A B 

$ $ $ $ 
(xxiv) Grinder using portable ^ ^ 

machine   233.80 48.80 58.50 39.10 
(xxv) Crane attendant and 

dogman   250.50 51.00 60.20 41.80 
(xxvi) Labourer  216.80 45.75 55.20 36.30 

A certificated rigger, other than a leading hand, 
who in compliance with the provisions of the 
regulations made pursuant to the Construction 
Safety Act 1972, is responsible for the supervision of 
other workers shall be deemed to be a leading hand 
and be paid the additional rate prescribed for a 
leading hand placed in charge of not less than three 
and not more than 10 other workers. 

(4) The ordinary" weekly wage of an apprentice 
shall be calculated by applying the percentage 
applicable to him under subclause (4) of Clause 
32.—Wages of Part I—General of this award to the 
rate prescribed for a "Tradesman" in subclause (3) 
of this clause for the construction work upon which 
he is engaged. 

(5) Construction Allowances: 
(a) In addition to the appropriate rates of pay 

prescribed in this clause a worker shall be 
paid — 

(i) $24.70 per week if he is engaged on 
the construction of a large 
industrial undertaking or any large 
civil engineering project. 

(ii) $22.30 per week if he is engaged on 
a multi-storeyed building, but only 
until the exterior walls have been 
erected and the windows completed 
and a lift made available to carry 
the worker between the ground 
floor and the floor upon which he is 
required to work. A multi-storeyed 
building is a building which, when 
completed, will consist of at least 
five storeys. 

(iii) $13.20 per week if he-is engaged 
otherwise on construction work 
falling within the definition of con- 
struction work in Clause 
5.—Definitions of Part I—General 
of this award. 

(b) Any disputes as to which of the aforesaid 
allowances apply to particular work shall 
be determined by the Board of Reference. 

(6) Leading Hand: In addition to the appropriate 
total wage prescribed in this clause a leading hand 
shall be paid:— $ 

(a) if placed in charge of not less 
than three and not more than 
10 other workers  13.90 

(b) if placed in charge of more than 
10 and not more than 20 other 
workers   21.30 

(c) if placed in charge of more than 
20 other workers  27.50 

(7) (a) Where an employer does not provide a 
tradesman or an apprentice with the tools ordinarily 
required by that tradesman or apprentice in the 
performance of his work as a tradesman or as an 
apprentice the employer shall pay a tool allowance 
of — 

(i) $7.90 per week to such tradesman, or 
(ii) in the case of an apprentice a percentage of 

$7.90 being the percentage referred to in 
subclause (4) of Clause 32.—Wages of 
Part I—General of this award, 

for the purpose of such tradesman or apprentice 
supplying and maintaining tools ordinarily required 
in the performance of his work as a tradesman or 
apprentice. 
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(b) Any tool allowance paid pursuant to para- 
graph (a) of this subclause shall be included in, and 
form part of, the ordinary weekly wage prescribed 
in this clause. 

(c) An employer shall provide for the use of 
tradesmen or apprentices all necessary power tools, 
special purpose tools and precision measuring 
instruments. 

(d) A tradesman or apprentice shall replace or 
pay for any tools supplied by his employer if lost 
through his negligence. 

(8) A casual worker shall be paid 20 per cent of 
the ordinary rate in addition to the ordinary rate for 
the calling in which he is employed. 

(9) Minimum Wage: Notwithstanding the provi- 
sions of this award, no employee (including an 
apprentice), 21 years of age or over, shall be paid 
less than $202.20 per week as his ordinary rate of 
pay in respect of the ordinary hours of work pre- 
scribed by this award, but that minimum rate of pay 
does not apply where the ordinary rate of pay 
(including any part thereof payable in addition to 
the award rate) is not less than $202.20. 

Where the said minimum rate of pay is applicable 
the same rate shall be payable on holidays, during 
annual leave, sick leave, long service leave and any 
other leave prescribed by this award. 

Notwithstanding the foregoing, where in this 
award an additional rate is prescribed for any work 
as a percentage, fraction or multiple of the ordinary 
rate of pay, it shall be calculated upon the rate pre- 
scribed in this award for the classification in which 
the worker is employed. 

MISCELLANEOUS WORKERS 
(Slow Learning Children's Group). 

Award No. A20 of 1980. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 646 of 1984 and No. 505 of 1985. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and Slow Learning 
Children's Group of Western Australia (Inc), 
Respondent. 

Before the Commission in Court Session. 
Mr Chief Commissioner B.J. Collier, 

Mr Senior Commissioner G.G. Halliwell, 
and Mr Commissioner G.J. Martin. 

The 29th day of January 1986. 

Ms K. Digwood on behalf of the Applicant. 
Ms M.H. Kuhne on behalf of the Respondent. 

Reasons for Decision. 
(Given extemporaneously at the conclusion, of 

submissions.) 
THE CHIEF COMMISSIONER: The Commission in 
Court Session is satisfied that the agreement reached 
between the parties may be approved as falling within the 
wage principles. We have considered the evidence and 
submissions in respect of the operative date for the 
implementation of the 38-hour week in both these 
awards which is the only matter outstanding. 

While recognising that the delay in finalising the 
negotiations was somewhat extended, we consider that 
much of that delay was brought about by the bona fide 
endeavours of the respondent to offset costs and, in 
respect of the employees covered by the Miscellaneous 

401 

Workers (Slow Learning ChUdren's Group) Award, to 
more closely align conditions with those of the said 
parent award. 

We are satisfied that negotiations on both awards were 
not completed before 4 October 1985 and we have 
decided that that date would be an equitable date for the 
operation of the amendments. The awards will be 
amended in those terms and orders will issue with that 
operative date. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 646 of 1984. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and Slow Learning 
Children's Group of WA (Inc), Respondent. 

Order. 
HAVING heard Ms K. Digwood on behalf of the appli- 
cant and Ms M.H. Kuhne on behalf of the respondent, 
the Commission in Court Session, pursuant to the 
powers conferred on it under the Industrial Relations Act 
1979 hereby orders — 

That the Miscellaneous Workers (Slow Learning 
Children's Group) Award No. A20 of 1980 be 
varied in accordance with the following Schedule 
and that such variation shall have effect as from the 
beginning of the first pay period commencing on or 
after the 4th day of October 1985. 

Dated at Perth this 29th day of January 1986. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
Chief Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Immediately after the 

words "Schedule of Respondents" of this clause, add the 
words "Memorandum of Agreement". 

2. Clause 4.—Definitions: Immediately following 
subclause (8) of this clause add the following: 

(9) "Accrued Day(s) Off" means the paid day(s) 
off accruing to an employee resulting from an 
entitlement to the 38-hour week as prescribed in 
Clause 6.—Hours of this award. 

3. Clause 6.—Hours: Delete this clause and insert the 
following in lieu: 

6.—Hours. 
(1) From 4 October 1985 and subject to the pro- 

visions of subclause (7) of this clause and the 
Memorandum of Agreement, the ordinary hours of 
duty shall be an average of 38 per week with the 
hours actually worked being 40 per week or 80 per 
fortnight. 

Except where provided elsewhere, the ordinary 
hours shall be worked with two hours of each week's 
work accruing as an entitlement to a maximum of 12 
Accrued Days Off in each 12 month period. The 
Accrued Days Off shall be taken in a minimum 
period of one week made up of five consecutive 
Accrued Days Off in conjunction with a period of 
annual leave or at a time mutually acceptable to the 
employer and the employee. 

(2) By agreement between the Union and the 
employer the ordinary hours of an employee in lieu 
of the provisions of subclause (1) hereof, may be 
worked: 

(a) within a 20 day, four week cycle with 0.4 of 
an hour of each day worked accruing as an 
entitlement to take the 20th day in each 
cycle as an Accrued Day Off. 

[L.S.] 
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(b) Within a 10 day, two week cycle, with an 
adjustment to hours worked to enable 76 
hours to be worked over nine days of the 
two week cycle and an entitlement to take 
the 10th day in each cycle as an Accrued 
Day Off. 

(3) An employer and employee may by agreement 
substitute the Accrued Day Off the employee is to 
take off for another day in which case the Accrued 
Day Off shall become an ordinary working day. 

(4) Subject to the provisions of this clause and 
where practicable, the ordinary hours of work shall 
be rostered over not more than six consecutive days. 

(5) The provisions of this clause apply to a part- 
time employee in the same proportion as the hours 
normally worked bear to a full-time employee. In 
circumstances where less than 16 hours per week are 
worked an employer may pay an employee for all 
hours actually worked at an hourly rate based on a 
38-hour week in lieu of accrual of Accrued Days 
Off. 

(6) Any dispute between an employer and the 
Union concerning the operation of this clause shall 
be referred to the Western Australian Industrial 
Relations Commission. 

(7) The ordinary working hours of a person 
employed at an Activity School shall be 32.5 hours 
per week. 

(8) (a) The provisions of this paragraph apply to 
day employees. 

(i) The ordinary hours of duty for employees 
employed at a Workshop shall be between 
the hours of 8.00 a.m. and 4.30 p.m. 

(ii) The ordinary hours of duty for employees 
employed at an Activity School shall be 
between the hours of 8.00 a.m. and 4.00 
p.m. 

(iii) The ordinary hours of duty for a Gardener 
shall be between the hours of 6.00 a.m. 
and 5.00 p.m. 

(iv) The ordinary hours of duty for all other 
employees shall be between the hours of 
6.00 a.m. and 6.00 p.m. 

(b) The provisions of this paragraph apply to shift 
employees. 

Subject to subclause (1) of this clause the ordinary 
hours of duty for an employee working shift work 
shall be determined by a roster. The provisions of 
such roster shall not be altered without the agree- 
ment of the parties, or in default, by Order of the 
Commission. 

(9) No employee shall be compelled to work more 
than five hours without a break for a meal. 

(10) The ordinary hours of duty shall include a 
meal break which shall not be less than 30 minutes, 
and not be counted as time worked. 

Provided that where an employee is called on duty 
during a meal time, the period worked shall be 
counted in the ordinary hours of duty. 

(11) A morning tea break shall be provided by the 
employer. The time allowed for such break shall not 
exceed 10 minutes, shall be taken when convenient 
to the employer and be without deduction of pay for 
such time. 

(12) An employee's work shall be so arranged 
that there is at least a 10-hour break between the 
completion of work on one day, and the commence- 
ment of work on the next day. 

(13) Notwithstanding any other provision of this 
clause, a week's work for House Parents shall be 
worked on four consecutive days of any week. 

(14) Weekend Work: 
(a) An employee, other than a house parent, 

shall be paid for ordinary hours worked 
between 12 midnight on Friday and 12 
midnight on Sunday at the rate of time and 
one-half. 

(b) The rates prescribed herein shall be in 
substitution for and not cumulative on the 
rates prescribed in Clause 8.—Shift Work 
of this award. 

4. Clause 7.—Overtime: Immediately following 
subclause (8) of this clause, add the following: 

(9) Overtime rates prescribed by this clause shall 
not apply until after eight hours have been worked 
on each day or in the case of part-time employees 
until after the ordinary rostered hours worked on 
that day. 

5. Clause 10.—Higher Duties: Immediately following 
subclause (2) of this clause add the following: 

(3) Notwithstanding the provisions of this clause 
payment for higher duties shall not apply to an 
employee required to act in another position whilst 
the permanent employee is on a single Accrued Day 
Off as prescribed by subclause (2) of Clause 6.— 
Hours of this award. 

6. Clause 12.—Holidays and Annual Leave. 
(A) Immediately following paragraph (b) of subclause 

(2) of this clause add the following: 
(c) When any of the days observed as a holiday 

prescribed in this clause fall on a day when an 
employee is on an Accrued Day Off the employee 
shall be allowed to take a day's holiday in lieu of the 
holiday on a day immediately following the 
employee's annual leave or at a time mutually 
acceptable to the employer and the employee. 

(d) An employee whilst on a public holiday pre- 
scribed by this clause shall continue to accrue an 
entitlement to an Accrued Day Off as prescribed in 
subclauses (1) and (2) of Clause 6.—Hours of this 
award. 

(B) Delete subclause (7) of this clause and insert the 
following in lieu: 

(7) Subject as hereinafter provided: 
(a) If after one month's continuous service in 

any qualifying 12 monthly period an 
employee lawfully terminates his service or 
his employment is terminated by the 
employer through no fault of the 
employee, the employee shall be paid 2.92 
hours' pay in respect of each completed 
week of continuous service in that 
qualifying period. 

(b) Employees provided for in subclause (8) of 
this clause shall be paid 3.65 hours' pay in 
respect of each completed week of service 
in lieu of the 2.92 hours' pay prescribed in 
paragraph (a) of this subclause. 

(c) If the services of an employee terminate 
and the employee has taken a period of 
leave in accordance with subclause (6) of 
this clause and if the period of leave so 
taken exceeds that which would become 
due pursuant to paragraphs (a) and (b) of 
this subclause, the employee shall be liable 
to pay the amount representing the 
difference between the amount received by 
him for the period of leave taken in 
accordance with subclause (6) of this 
clause and the amount which would have 
accrued in accordance with paragraphs (a) 
and (b) of this subclause. The employer 
may deduct this amount from moneys due 
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to the employee by reason of the other pro- 
visions of this award at the time of 
termination. 

(d) In addition to any payments to which he 
may be entitled under this subclause, an 
employee whose employment terminates 
after he has completed a 12 monthly 
qualifying period and who has not been 
allowed the leave prescribed under this 
award in respect of that qualifying period 
shall be given payment as prescribed in 
subclauses (5) and (10) of this clause in lieu 
of that leave or in a case to which sub- 
clause (9) of this clause applies, in lieu of 
so much of that leave as has not been 
allowed unless he has been justifiably dis- 
missed for misconduct and the misconduct 
for which he has been dismissed occurred 
prior to the completion of that qualifying 
period. 

(e) The rate prescribed in subclause (3) hereof 
shall be paid in lieu of the amounts to 
which an employee may be entitled 
pursuant to Clause 8.—Shift Work of this 
award. 

(C) Delete subclause (9) of this clause and insert the 
following in lieu: 

(9) The annual leave prescribed in this clause shall 
be taken in two portions, if so requested by the 
employee, provided that no portion shall be less 
than two consecutive weeks. 

Provided further, that by mutual agreement 
between the employer and employee, the annual 
leave may be further split on one additional 
occasion, provided that no portion shall be less than 
one week. 

(D) Immediately following subclause (14) of this 
clause add the following: 

(15) When an employee proceeds on the four 
weeks' annual leave prescribed by subclause (4) of 
this clause there will be no accrual towards an 
Accrued Day Off as prescribed in subclauses (1) and 
(2) of Clause 6.—Hours of this award. Accrual 
towards an Accrued Day Off shall continue during 
any other period of annual leave prescribed by this 
clause. 

7. Clause 13.—Sick Leave: Immediately following 
subclause (13) of this clause add the following: 

(14) (a) An employee who works 40 actual hours 
each week during a particular work cycle shall be 
paid the wages he would have received had he not 
proceeded on sick leave and shall have the accrued 
entitlement to paid sick leave reduced by the time 
the employee is absent from work on account of 
paid sick leave. 

(b) An employee shall not be entitled to claim 
payment for non-attendance on the ground of 
personal ill-health or injury nor will the employee's 
sick leave entitlements be reduced if such personal 
ill-health or injury occurs on a day when an 
employee is absent on an Accrued Day Off in accor- 
dance with the provisions of subclauses (1) and (2) 
of Clause 6.—Hours of this award unless such 
illness is for a period of seven consecutive days or 
more and in all other respects complies with the 
requirements of subclause (5) hereof. 

(15) An employee whilst on paid sick leave shall 
continue to accrue an entitlement to an Accrued 
Day Off as prescribed in subclauses (1) and (2) of 
Clause 6.—Hours of this award. 

(16) Any sick leave entitlement accumulated as at 
4 October 1985 shall be adjusted in hours in the ratio 
of 38 to 40. 

8. Clause 14.—Maternity Leave: Immediately follow- 
ing subclause (11) of this clause, add the following: 

(12) Effect of Maternity Leave on Accrued Day 
Off 

(a) When an employee proceeds on maternity 
leave there will be no accrual towards an 
Accrued Day Off as prescribed in sub- 
clauses (1) and (2) of Clause 6.—Hours of 
this award. 

(b) When an employee proceeds on maternity 
leave the employer may pay an employee 
the amount of hours accrued towards an 
Accrued Day Off as prescribed in sub- 
clauses (1) and (2) of Clause 6.—Hours of 
this award. 

9. Clause 15.—Bereavement Leave: Delete this clause 
and insert the following in lieu: 

15.—Bereavement Leave. 
(1) An employee shall, on the death within 

Australia of a wife, husband, de facto wife or de 
facto husband, father, father-in-law, mother, 
mother-in-law, brother, sister, child or stepchild be 
entitled on notice, of leave up to and including the 
day of the funeral of such relation and such leave 
shall be without deduction of pay for a period not 
exceeding the number of hours worked by the 
employee in two ordinary working days. 

(2) Proof of such death shall be furnished by the 
employee to the satisfaction of the employer. 

(3) Provided that payment in respect of bereave- 
ment leave is to be made only where the employee 
otherwise would have been on duty and shall not be 
granted in any case where the employee concerned 
would have been off duty in accordance with his/her 
roster, or on long service leave, annual leave, sick 
leave, workers' compensation, leave without pay or 
on a public holiday. 

(4) The provisions of this clause shall be available 
for use by the employee where leave is necessary on 
compassionate grounds. 

(5) An employee shall not be entitled to claim 
payment for bereavement leave on a day when that 
employee is absent on an Accrued Day Off in accor- 
dance with the provisions of subclauses (1) and (2) 
of Clause 6.—Hours of this award. 

(6) An employee, whilst on bereavement leave 
prescribed by this clause shall continue to accrue an 
entitlement to an Accrued Day Off as prescribed in 
subclauses (1) and (2) of Clause 6.—Hours of this 
award. 

10. Clause 16.—Long Service Leave: Delete this clause 
and insert the following in lieu: 

16.—Long Service Leave. 
(1) The conditions contained in the document 

Long Service Leave Conditions — State Govern- 
ment Wages Employees as consolidated by the 
Public Service Board in June 1980 and amended in 
November 1983 shall apply to employees covered by 
this award with the exception that on and from the 
1st day of January 1979 long service leave for the 
second and subsequent period of service shall accrue 
at the rate of 13 weeks' leave for seven years of 
continuous service. 

(2) Any qualifying service prior to 1 January 1979 
for the second period of long service leave, shall be 
calculated on a 10 year qualifying period basis but 
all qualifying service after 1 January 1979 shall be 
calculated on a seven year qualifying period basis. 

(3) The date of operation of this clause shall be 
the 1st day of January 1979. 

(4) When an employee proceeds on long service 
leave there will be no accrual towards an Accrued 
Day Off as prescribed in subclauses (1) and (2) of 
Clause 6.—Hours of this award. 
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(5) Any long service leave accumulated as at 4 
October 1985 shall be adjusted in hours in the ratio 
of 38 to 40. 

11. Clause 28.—Casual Employees: Delete subclause 
(2) of this clause and insert the following in lieu: 

(2) (a) A casual employee shall be paid one- 
seventysixth of the ordinary fortnightly rate of wage 
prescribed by this award for the classification in 
which the casual employee is employed for each 
hour so employed with the addition of 20 
percentum. 

(b) A casual employee in an Activity School shall 
be paid one-sixtyfifth of the ordinary fortnightly 
rate of wage prescribed by this award for the 
classification in which the casual employee is 
employed for each hour so employed with the 
addition of 20 percentum. 

12. Clause 30.—Payment of Wages: After subclause 
(3) of this clause insert the following: 

(4) Payment of wages, by arrangement between 
an employer and an employee shall be paid into the 
employee's bank account or other account. 

(5) An employee shall be paid for accumulated 
day(s) off at the rate, including penalties, at which it 
was accumulated. 

13. Clause 37.—Wages: Add at the end of this clause 
the following: 

The hourly rate shall be calculated by dividing the 
weekly rate herein expressed by 38. 

14. Immediately after Schedule of Respondents of this 
award, add the following: 

Memorandum of Agreement. 
The following provisions relating to hours of 

work are agreed between the parties. 
(1) Termination. 

(a) An employee subject to the provisions of 
subclause (1) of Clause 6.—Hours of this 
Award who has not taken any Accrued 
Days Off accumulated during a work cycle 
in which employment is terminated, shaU 
be paid the total of hours accumulated 
towards the Accrued Days Off for which 
payment has not already been made. 

(b) An employee who has taken any Accrued 
Day Off during a work cycle in which 
employment is terminated shall have the 
wages due on termination reduced by the 
total hours for which payment has already 
been made but for which the employee had 
no entitlement toward those Accrued Days 
Off. 

(?.) Workers' Compensation. 
(a) 20 Day Work Cycle 

(i) Where an employee is on workers' 
compensation for periods less than 
one complete 20 day work cycle 
such employee will accrue towards 
and be paid for the succeeding 
Accrued Day Off following such 
absence. 
An employee will not accrue 
Accrued Days Off for periods of 
workers' compensation where such 
period of leave exceeds one or more 
complete 20 day work cycle. 
Where an employee is on workers' 
compensation for less than one 
complete 20 day work cycle and an 
Accrued Day Off falls within the 
period, the employee will not be re- 
rostered for an additional Accrued 
Day Off. 

(b) 12 Months' Work Cycle. 
(i) Where an employee is on workers' 

compensation for periods less than 
a total of 12 consecutive work days 
.in a work cycle such employee will 
accrue towards and be paid for the 
succeeding Accrued Days Off 
following such leave. 

(ii) Where an employee is on workers' 
compensation for periods greater 
than a total of 20 consecutive days 
in a work cycle such employees will 
have the period of workers' com- 
pensation added to the work cycle. 

(3) Leave Without Pay. 
(a) 20 Day Work Cycle: An employee who is 

absent on any form of leave without pay 
during a 20 day work cycle shall not 
accumulate an entitlement to an Accrued 
Day Off for the period of such leave nor 
will the employee be entitled to an Accrued 
Day Off whilst on leave without pay. 

(b) 12 Months' Work Cycle. 
(i) An employee who is absent on any 

form of leave without pay for less 
than a total of five days in any work 
cycle shall not have payment 
reduced when proceeding on 
Accrued Days Off. 

(ii) An employee who is absent on any 
form of leave without pay for a 
total of five days or more in any 
work cycle will have such period of 
leave added to the work cycle. 

(iii) Where an employee is on workers' 
compensation for greater than 20 
consecutive work days and an 
Accrued Day Off as prescribed in 
subclause (1) of Clause 6.—Hours 
of this Award falls within the 
period the employee shall be re- 
rostered for another Accrued Day 
Off on completion of the 20 day 
work cycle following such absence. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 505 of 1985. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and the Slow Learning 
Children's Group of WA (Inc), Respondent. 

Order. 
HAVING heard Ms K. Digwood on behalf of the appli- 
cant and Ms M.H. Kuhne on behalf of the respondent, 
the Commission in Court Session, pursuant to the 
powers conferred on it under the Industrial Relations Act 
1979, hereby orders — 

That the Social Trainers (Slow Learning 
Children's Group) Award No. A15 of 1984 be 
varied in accordance with the following schedule 
and that such variation shall have effect from 4 
October 1985. 

Dated at Perth this 29th day of January 1986. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L.S.] Chief Commissioner. 

(ii) 

(iii) 
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Schedule. 
1. Clause 2.—Arrangement: After the numbers and 

title 36.—Leave to Attend Union Business , delete 
Appendix I— Schedule of Respondents and add the 
following numbers and titles in lieu: 

37. Payment of Wages. 
Appendix I — Schedule of Respondents. 
Appendix II — Memorandum of Agreement. 

2. Clause 5.—Definitions: Immediately after sub- 
clause (5) of this clause add the following: 

(6) "Accrued Day(s) Off" means the paid day(s) 
off accruing to an employee resulting from an 
entitlement to the 38-hour week as prescribed in 
Clause 7.—Hours of Duty of this award. 

3. Clause 7.—Hours of Duty. 
A. Delete subclause (1) of this clause and insert the 

following in lieu: 
(1) From 4 October 1985 the ordinary hours of 

duty shall be an average of 38 per week with the 
hours actually worked being 80 hours in any roster 
period of 14 days. 

B. Immediately after subclause (3) of this clause add 
the following: 

(4) (a) Except where provided elsewhere the 
ordinary hours shall be worked with the accumula- 
tion of one day off after every four completed weeks 
of service, being provided as an Accrued Day Off up 
to a maximum of 12 Accrued Days Off in each 12 
month period. The Accrued Day(s) Off shall be 
taken as a minimum period of one week made up of 
five consecutive Accrued Days Off in conjunction 
with a period of annual leave or at a time mutually 
acceptable to the employer and the employee. 

(b) An employer and employee may by agreement 
substitute the Accrued Day Off the employee is to 
take off for another day in which case the Accrued 
Day Off shall become an ordinary working day. 

(c) A roster for Accrued Days Off shall be posted 
at least four weeks before the time it comes into 
operation. 

(d) A roster for Accrued Days Off may allow an 
employee to take Accrued Days Off before they 
become due. 

(e) Accrued Days Off must be cleared in the 
calendar year in which they accrue. If, to meet the 
convenience of the employer, an employee cannot 
clear Accrued Days Off in the aforementioned 
calendar year then they shall be cleared in the next 
succeeding six months. 

(f) Trainee Social Trainers on day study leave will 
work a seven hour 36 minute day. 

(g) Trainee Social Trainers on block study leave 
will work a 38-hour week. 

4. Clause 8.—Overtime: Immediately after subclause 
(9) of this clause add the following: 

(10) Overtime rates prescribed by this clause shall 
not apply until after eight hours have been worked 
on each day or in the case of part-time employees 
until after the ordinary rostered hours worked on 
that day. 

5. Clause 10.—Holidays and Annual Leave. 
A. Immediately after subclause (3) of this clause insert 

the following: 
(4) An employee whilst on a public holiday pre- 

scribed by the Award shall continue to accrue an 
entitlement to an Accrued Day Off. When any of 
the days observed as a public holiday fall on a day 
when an employee is on an Accrued Day Off the 
employee shall be allowed to take a day's holiday in 
lieu of the holiday on a day immediately following 
the employee's annual leave or at a time mutually 
acceptable to the employer and the employee. 

Renumber the subclauses subsequent. 
B. Immediately after the existing subclause (10) of this 

clause add the following: 
(12) When an employee proceeds on the first four 

weeks of any annual leave there will be no accrual 
towards an Accrued Day Off. 

Accrual towards an Accrued Day Off will 
continue during any other period of annual leave 
such as the extra week for shift workers. 

(13) Any annual leave entitlement as at 4 October 
1985 shall be adjusted in hours in the ratio of 38 to 
40. 

Renumber the current subclause (11) as subclause (14). 

6. Clause 11.—Short Leave: Delete this clause and 
insert the following in lieu: 

11.—Short Leave. 
(1) The employer may upon sufficient cause being 

shown, grant an employee leave of absence not 
exceeding two consecutive working days, but any 
leave of absence granted under the provisions of this 
clause shall not exceed, in the aggregate, three 
working days in any one calendar year. 

(2) An employee shah not be entitled to claim 
payment for short leave on a day when that 
employee is absent on an Accrued Day Off. An 
employee whilst on short leave shall continue to 
accrue an entitlement to an Accrued Day Off. 

7. Clause 12.—Sick Leave: After subclause (12) of this 
clause add the following: 

(13) Paid sick leave cannot be claimed in respect 
of any time the employee is on an Accrued Day Off. 

(14) An employee whilst on paid sick leave shall 
continue to accrue an entitlement to an Accrued 
Day Off. 

(15) Whilst on paid sick leave an employee shall 
receive the wages they would have received had they 
not proceeded on sick leave reduced by the time the 
employee is absent from work on account of paid 
sick leave. 

(16) Any sick leave entitlement accumulated as at 
4 October 1985 shall be adjusted in hours in the ratio 
of 38 to 40. 

Renumber the existing subclause (13) as subclause 
(17). 

8. Clause 13.—Maternity Leave: Immediately after 
subclause (11) of this clause add the following: 

(12) When an employee proceeds on maternity 
leave there will be no accrual towards an Accrued 
Day Off. When an employee proceeds on maternity 
leave the employer may pay an employee the 
amount of hours then accrued towards an Accrued 
Day Off. 

9. Clause 14.—Long Service Leave: Immediately after 
subclause (8) of this clause add the following: 

(9) When an employee proceeds on long service 
leave there will be no accrual towards an Accrued 
Day Off. Payment for long service leave will con- 
tinue to be at the ordinary weekly rate. 

(10) Any long service leave accumulated as at 4 
October 1985 shall be adjusted in hours in the ratio 
of 38 to 40. 

10. Clause 22.—Higher Duties: Immediately follow- 
ing subclause (7) of this clause add the following: 

(8) Notwithstanding the provisions of this clause 
payment for higher duties shall not apply to an 
employee required to act in another position whilst 
the permanent employee is on a single Accrued Day 
Off as prescribed by subclause (4) of Clause 7.— 
Hours of Duty of this Award. 



06 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 66 W.A.I.G. 

11. Clause 25.—Part-Time Employees. 
A. Delete subclauses (2), (4) and (5) of this clause and 

insert the following in lieu: 
(2) Part-time employees shall be remunerated at a 

weekly rate pro rata to the rate prescribed for the 
class of work on which they are engaged only in the 
proportion which their ordinary weekly hours bear 
to 38. 

(4) Part-time employees shall be allowed annual 
leave in the same manner as full-time employees 
excepting that payment for such leave shall be in the 
same ratio as their ordinary weekly hours, at the 
time the leave is taken, bear to 38. 

(5) Part-time employees shall be allowed sick 
leave in the same manner as full-time employees 
excepting that payment for such leave shall be in the 
same ratio as their ordinary weekly hours, at the 
time the leave is taken, bear to 38. 

B. Immediately after subclause (7) of this clause add 
the following: 

(8) Part-time employees shall accrue days off on 
the same basis as full-time employees. 

12. Clause 29.—Tula Leave: Number the existing 
provision as subclause (1) and add the following: 

(2) When an employee proceeds on TUTA leave 
there will be an accrual towards an Accrued Day 
Off. 

13. Clause 30.—Study Leave: Number the existing 
provision as subclause (1) and add the following: 

(2) When an employee proceeds on study leave 
there will be an accrual towards an Accrued Day 
Off. 

(3) Trainee Social Trainers will not accrue time 
off whilst on day or block study leave. 

14. Add a new Clause 37.—Payment of Wages: 
37.—Payment of Wages. 

(1) Payment of wages by arrangement between an 
employer and an employee shall be paid by cheque 
or into the employee's bank account or other 
account. 

(2) No deduction shall be made from an 
employee's wages unless the employee has authoris- 
ed such deduction in writing. 

15. Immediately after Appendix I—Schedule of 
Respondents add Appendix II—Memorandum of 
Agreement. 

Appendix II—Memorandum of Agreement. 
The following provisions relating to Hours of 

Work are agreed between the parties. 
(1) Termination. 

(a) An employee subject to the provisions of 
Clause 7.—Hours of Duty of this award 
who has not taken any Accrued Time Off 
accumulated during a work cycle in which 
employment is terminated, shall be paid 
the total of hours accumulated for which 
payment has not already been made. 

(b) An employee who has taken any Accrued 
Day Off during a work cycle in which 
employment is terminated shall have the 
wages due on termination reduced by the 
total hours for which payment has already 
been made but for which the employee had 
no entitlement toward the Accrued Time 
Off. 

(2) Workers' Compensation. 
(a) 20 Day Work Cycle. 

(i) Where an employee is on workers' 
compensation for periods for less 
than one complete 20 day work 
cycle, such employee will accrue 
towards and be paid for the 
succeeding Accrued Day Off 
following such absence. 

(ii) An employee will not accrue 
Accrued Day(s) Off for periods of 
workers' compensation where such 
period of leave exceeds one or more 
complete 20 day work cycles. 

(iii) Where an employee is on workers' 
compensation for less than one 
complete 20 day work cycle and an 
Accrued Day Off falls within the 
period, the employee will not be re- 
rostered for an additional Accrued 
Day off. 

(b) 12 Months' Work Cycle 
(i) Where an employee is on workers' 

compensation for periods for less 
than a total of 20 consecutive work 
days in a work cycle such employee 
will accrue towards and be paid for 
the succeeding Accrued Day(s) Off 
following such leave. 

(ii) Where an employee is on workers' 
compensation for periods greater 
than a total of 20 consecutive days 
in a work cycle such employee will 
have the period of workers' 
compensation added to the work 
cycle. 

(iii) Where an employee is on workers' 
compensation for periods greater 
than 20 consecutive work days and 
an Accrued Day Off as prescribed 
in subclause (1) of Clause 
7.—Hours of Duty of this award 
falls within the period the employee 
shall be re-rostered for another 
Accrued Day Off on completion of 
the 20 day work cycle following 
such absence. 

(3) Leave Without Pay. 
(a) 20 Day Work Cycle: An employee who is 

absent on any form of leave without pay 
shall not accumulate an entitlement to 
Accrued Time Off for the period of such 
leave nor will the employee be entitled to 
Accrued Time Off whilst on leave without 
pay. 

(b) 12 Months' Work Cycle 
(i) An employee who is absent on any 

form of leave without pay for less 
than a total of five days in any work 
cycle shall not have payment 
reduced when proceeding on 
Accrued Days Off. 

(ii) An employee who is absent on any 
form of leave without pay for a 
total of five days or more in any 
work cycle will have such period of 
leave added to the work cycle. 

(4) Trade-Offs. 
(a) Payment of Wages into Bank Account: 

Award amended to provide for the 
payment of wages by cheque or into a 
bank or other account. 

(b) Study Periods — Trainee Social Trainers: 
Where a Trainee Social Trainer is under- 
taking a period of day or block study the 
trainee will not accrue an entitlement to 
Accrued Days Off. 

(c) Meal Break Provision. 
(i) The practice that applies to Social 

Trainers not claiming a meal break 
during shifts is to continue. 

(ii) The practice prescribed in para- 
graph (i) above shall apply only in 
those areas where Social Trainers 
are at present not claiming a meal 
break. 
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MISCELLANEOUS WORKERS' such variation shall have effect as from the 
(Slow Learning Children's Group). beginning of the first pay period commencing on or 

Award No. A20 of 1980. after the 31st day of October 1985. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 801 of 1985. 

Between the Federated MisceUaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and Slow Learning 
Children's Group of WA Inc, Respondent. 

Order. 
HAVING heard Ms K. Digwood on behalf of the appli- 
cant and Ms M. Kuhne on behalf of the respondent, and 
by consent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act 1979, 
hereby orders — 

That the Miscellaneous Workers' (Slow Learning 
Children's Group) Award No. A20 of 1980 be 
varied in accordance with the following schedule 
and that such variation shall have effect as and from 
the first pay period commencing on or after the 12th 
day of December 1985. 

Dated at Perth this 21st day of January 1986. 

Dated at Perth this 5th day of February 1986. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L.S.] Chief Commissioner. 

Schedule. 
Clause 8.—Shift Work: Delete subclause (1) of this 

clause and insert the following in lieu: 
(1) Subject to subclauses (2) and (3) of this clause, 

a loading of 18.75 per cent of the ordinary wage 
shall be paid for time worked on afternoon shift and 
22.5 per cent on night shift as defined hereunder: 

(a) Afternoon Shift — commencing between 
12 noon and 6.00 p.m. 

(b) Night Shift — commencing between 6.00 
p.m. and 4.00 a.m. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
Clause 25.—Dirty Work: Delete this clause and insert 

the following in lieu: 
25.—Dirty Work. 

In addition to any other payment prescribed by 
this award: 

(1) An employee handling foul linen shall receive 
$1.75 per day; 

(2) An employee other than one to whom para- 
graph (1) applies, shall receive 32 cents per hour for 
work of an unusually dirty nature. 

MISCELLANEOUS WORKERS 
(State Energy Commission). 

Award No. 3 of 1967. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 13 of 1986. 

Between Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and State Energy 
Commission of Western Australia, Respondent. 

Order. 
HAVING heard Dr S. Kennedy on behalf of the appli- 
cant and Mr N. Fry on behalf of the respondent, and by 
consent, the Commission in Court Session, pursuant to 
the powers conferred on it under the Industrial Relations 
Act 1979 hereby orders — 

That the MisceUaneous Workers (State Energy 
Commission) Award No. 3 of 1967 be varied in 
accordance with the following Schedule and that 

MISCELLANEOUS WORKERS' 
(State Energy Commission). 

Award No. 3 of 1967. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 7 of 1986. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and State Energy Commis- 
sion of Western Australia, Respondent. 

Order. 
HAVING heard Dr S. A. Kennedy on behalf of the appli- 
cant and Mr N. Fry on behalf of the respondent, and by 
consent, the Commission in Court Session, pursuant to 
the powers conferred on it under the Industrial Relations 
Act 1979 hereby orders — 

That the MisceUaneous Workers' (State Energy 
Commission) Award No. 3 of 1967 be varied in 
accordance with the following Schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
31st day of October 1985. 

Dated at Perth this 5th day of February 1986. 
By the Commission in Court Session. 

(Sgd.) B J. COLLIER, 
[L.S.] Chief Commissioner. 

Schedule. 
1. Clause 16.—General Conditions: Delete paragraph 

(a) of subclause (6) of this clause and insert the following 
in lieu: 

(6) (a) An employee whose duties require the 
employee to enter the same buildings and/or who 
works in similar conditions as other employees who 
are paid a power house allowance shall be paid in 
addition to the rates prescribed in Clause 19.— 
Wages of this award, a power house allowance of 
$12.00 per week. 
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MOTHERCRAFT HOME AND TRAINING 
CENTRE NURSES. 

Award No. 15 of 1965. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 542 of 1985. 

Between the Royal Australian Nursing Federation 
Industrial Union of Workers, Perth, Applicant and 
NGAL-A Mothercraft Home and Training Centre 
(Incorporated), Respondent. 

Order. 
HAVING heard Mr M.A. Jahn on behalf of the appli- 
cant and Mr J.R. Love on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders: 

That the "Mothercraft Home and Training 
Centre Nurses" Award No. 15 of 1965 as varied be 
further varied in accordance with the following 
schedule and that such variation shall have effect 
from the beginning of the first pay period 
commencing on or after the 13th day of December 
1985. 

Dated at Perth this 28th day of January 1986. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: 
(A) Delete the numerals and word "19.—Casuals" 

and insert in lieu the numerals and words "19.—Casuals 
and Part-Time Employees". 

(B) Add after the numerals and words "25.—Shift 
Work" the numerals and words "26.—Effect of 
38-Hour Week" and "27.—Payment of Wages". 

2. Clause 5.—Definitions: After the definition "The 
Federation" add a new definition "Accrued Days Off" 
in the following terms:— 

"Accrued Days Off" means the paid day(s) off 
accruing to an employee resulting from an entitle- 
ment to the 38-hour week as prescribed in Clause 
6.—Hours of this award. 

3. Clause 6.—Hours: Delete this clause and insert in 
lieu: 

6.—Hours. 
(1) (a) From 13 December 1985 the ordinary 

hours of duty shaU be an average of 38 per week with 
the hours actually worked being 40 per week or 80 
per fortnight at the option of the employer. No shift 
shall exceed 10 hours. 

(b) Except where provided elsewhere the ordinary 
hours shall be worked with two hours of each week's 
work accruing as an entitlement to a maximum of 12 
Accrued Days Off in each 12 month period. The 
Accrued Days Off shall be taken as a minimum 
period of one week made up of five consecutive 
Accrued Days Off in conjunction with a period of 
annual leave or at a time mutually acceptable to the 
employer and the employee. 

(2) By agreement between the Federation and the 
employer the ordinary hours of an employee in lieu 
of the provisions of subclause (1) of this clause may 
be worked: 

(a) within a 20 day, four week cycle with 0.4 of 
an hour of each day worked accruing as an 
entitlement to take the 20th day in each 
cycle as an Accrued Day Off; 

(b) within a 10 day, two week cycle, with an 
adjustment to hours worked to enable 76 
hours to be worked over nine days of the 

two week cycle and an entitlement to take 
the 10th day in each cycle as an Accrued 
Day Off; 

(c) by any other arrangement. 
(3) The employer and employee may by agree- 

ment substitute the Accrued Day Off the employee 
is to take off for another day in which case the 
Accrued Day Off shall become an ordinary working 
day. 

(4) Meal breaks shall not be less than 30 minutes 
nor more than one hour but shall not be counted as 
time worked. 

(5) A rest break of seven minutes shall be allowed 
without deduction of wages in each half of the shift 
and morning and afternoon tea shall be provided by 
the employer. 

(6) No employee shall be required to work in 
excess of five days per week without payment at 
overtime rates. 

4. Clause 8.—Annual Leave: After subclause (8) of 
this clause add new subclauses (9) and (10) in the 
following terms:— 

(9) When an employee proceeds on the first four 
weeks of the seven weeks' annual leave prescribed 
by subclause (1) of this clause there will be no 
accrual towards an Accrued Day Off as prescribed 
in subclauses (1) and (2) of Clause 6.—Hours of this 
award. Accrual towards an Accrued Day Off shall 
continue during any other period of annual leave 
prescribed by this clause. 

(10) Any annual leave entitlement as at 13 
December 1985 shall be adjusted in hours in the 
ratio of 38 to 40. 

5. Clause 9.—Absence Through Sickness: After sub- 
clause (7) of this clause add new subclauses (8) and (9) in 
the following terms:— 

(8) An employee whilst on paid sick leave shall 
continue to accrue an entitlement to Accrued Day 
Off as prescribed in subclauses (1) and (2) of Clause 
6.—Hours of this award. 

(9) Any sick leave entitlement accumulated as at 
13 December 1985 shall be adjusted in hours in the 
ratio of 38 to 40. 

6. Clause 18.—Long Service Leave: Number the 
existing wording as subclause (1) and add new subclauses 
(2) and (3) in the following terms:— 

(2) When an employee proceeds on long service 
leave there will be no accrual towards an Accrued 
Day Off as prescribed in subclauses (1) and (2) of 
Clause 6.—Hours of this award. 

(3) Any Long Service Leave accumulated as at 13 
December 1985 shall be adjusted in hours in the 
ratio of 38 to 40. 

7. Clause 19.—Casuals: Delete this clause and insert in 
lieu: 

19.—Casuals and Part-Time Employees. 
(a) Casuals 

(1) A worker employed for a period of less than 
two weeks shall be deemed to be a casual worker and 
be paid 25 per cent on the rates specified in this 
award. 

(2) If a casual worker is still required at the end of 
two weeks she may be re-employed as a casual with 
payment as aforesaid for another two weeks. 

(3) The provisions of paragraph (b) of subclause 
(1), and subclauses (2) and (3) of Clause 6.—Hours 
of this award shall not apply to a casual worker. 
(b) Part-Time Employees 

(1) Notwithstanding anything contained herein, 
the employer shall be at liberty to employ part-time 
workers. 
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(2) A "part-time" employee means an employee 
who regularly works less than an average of 38 hours 
per week. 

(3) Part-time employees who work 16 hours or 
less per week shall be remunerated at a weekly rate 
pro rata to the rate prescribed for the class of work 
on which they are engaged only in the proportion 
which their ordinary weekly hours bear to 38. 

(4) Part-time employees shall be allowed annual 
leave and payment for such as prescribed in Clause 
8.—Annual Leave of this award in the same ratio as 
their ordinary weekly hours averaged over the 
qualifying period bear to 38. 

(5) Part-time employees shaO be allowed sick 
leave in the same manner as full-time employees 
excepting that payment for such leave shall be in the 
same ratio as their ordinary weekly hours averaged 
over the qualifying period bear to 38. 

8. Clause 24.—Maternity Leave: After subclause (11) 
of this clause add a new subclause (12) in the following 
terms:— 

(12) Effect of Maternity Leave on Accrued 
Day(s) Off. 

(a) When an employee proceeds on maternity 
leave there will be no accrual towards an 
Accrued Day(s) Off as prescribed in sub- 
clauses (1) and (2) of Clause 8.—Hours of 
this award. 

(b) When an employee proceeds on Maternity 
Leave the employer may pay an employee 
the amount of hours accrued towards an 
Accrued Day Off as prescribed in sub- 
clauses (1) and (2) of Clause 6.—Hours of 
this award. 

9. After Clause 25.—Shift Work add new Clauses 
"26.—Effect of 38-Hour Week" and "27.—Payment of 
Wages" in the following terms:— 

26.—Effect of 38-Hour Week. 
(1) Termination. 

(a) An employee subject to the provisions of 
subclause (1) of Clause 6.—Hours of this 
award who has not taken any Accrued 
Day(s) Off accumulated during a work 
cycle in which employment is terminated, 
shall be paid the total of hours 
accumulated towards the Accrued Day(s) 
Off for which payment has not already 
been made. 

(b) An employee who has taken any Accrued 
Day(s) Off during a work cycle in which 
employment is terminated shall have the 
wages due on termination reduced by the 
total hours for which payment has already 
been made but for which the employee had 
no entitlement towards those Accrued 
Day(s) Off. 

(2) Workers' Compensation. 
(a) 20 Day Work Cycle 

(i) Where an employee is on Workers' 
Compensation for periods of less 
than one complete 20 day cycle 
such employee will accrue towards 
and be paid for the succeeding 
Accrued Day Off following such 
absence. 

(ii) An employee will not accrue 
Accrued Days Off for periods of 
Workers' Compensation where 
such period of leave exceeds one or 
more complete 20 day work cycle. 

(iii) Where an employee is on Workers' 
Compensation for less than one 
complete 20 day work cycle and an 
Accrued Day Off falls within the 

period the employee will not be re- 
rostered for an additional Accrued 
Day Off. 

(b) 12 Months' Work Cycle 

(i) Where an employee is on Workers' 
Compensation for periods less than 
a total of 20 consecutive work days 
in a work cycle such employee will 
accrue towards and be paid for the 
succeeding Accrued Days Off 
following such leave. 

(ii) Where an employee is on Workers' 
Compensation for periods greater 
than a total of 20 consecutive days 
in a work cycle such employees will 
have the period of Workers' Com- 
pensation added to the work cycle. 

(iii) Where an employee is on Workers' 
Compensation for periods greater 
than 20 consecutive work days and 
an Accrued Day Off as prescribed 
in subclause (1) of Clause 6.— 
Hours of this Award falls within 
the period the employee shall be re- 
rostered for another Accrued Day 
Off on completion of the 20 day 
work cycle following such absence. 

(3) Leave Without Pay: An employee who is 
absent on any form of leave without pay shall not 
accumulate an entitlement to an Accrued Day Off 
for the period of such leave nor will the employee be 
entitled to an Accrued Day Off whilst on leave 
without pay. 

(4) Pay Out of Entitlements: An employee whose 
hours are worked in accordance with paragraph (a) 
of subclause (1) of Clause 6.—Hours of this award 
and who has accrued five Accrued Days Off or more 
may by mutual written agreement be paid for any 
Accrued Day(s) Off then standing to the credit of 
that employee. Such payment will be in full 
discharge of any liability on the employer arising 
pursuant to Clause 6.—Hours of this award. An 
employee shall not otherwise be paid for Accrued 
Day(s) Off without actually taking them as days off. 

27.—Payment of Wages. 
(1) Wages shall be paid by cheque, direct transfer 

or cash at the employer's discretion following 
consultation with the employees. 

(2) (a) Where the employer requires the employee 
to establish an account for the purpose of receiving 
her wages the employer shaE pay the costs 
associated with such account establishment or 
maintenance. 

(b) In respect of transfer fees associated with the 
transfer of funds from the employer's bank to any 
other bank or financial institution nominated by the 
employee such fees shaH be paid by the employer. 
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NURSES 
(Royal Flying Doctor Service). 

Award No. 18 of 1982. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 583 of 1985. 

Between the Royal Australian Nursing Federation 
Industrial Union of Workers, Perth, Applicant and 
Royal Flying Doctor Service of Australia, Western 
Australian Section (Incorporated), Respondent. 

Order. 
HAVING heard Mr M.A. Jahn on behalf of the appli- 
cant and Mr T.H. Jorgensen on behalf of the respon- 
dent, the Commission, pursuant to the powers conferred 
on it under the Industrial Relations Act 1979 hereby 
orders: 

That the "Nurses (Royal Flying Doctor Service)" 
Award No. 18 of 1982 as varied be further varied in 
accordance with the following schedule and that 
such variation shaU have effect on and from the 1st 
day of July 1985. 

Dated at Perth this 12th day of February 1986. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
1. Clauses.—Definitions: After the definition of "the 

Union" add the definition "Accrued Day(s) Off" in the 
following terms: 

"Accrued Day(s) Off" means the paid days off 
accruing to an employee resulting from an entitle- 
ment to the 38-hour week as prescribed by Clause 
6.—Hours of Duty and Overtime of this award. 

2. Clause 6.—Hours of Duty and Overtime: Delete 
subclause (1) of this clause and insert in lieu: 

(1) From 1 July 1985 and subject to Clause 7.— 
On Call of this award, the ordinary hours of duty 
shall be an average of 38 per week with the hours 
actually rostered being 40 per week to be worked 
over five days and no shift shall exceed eight hours 
without payment as prescribed in subclause (2) of 
this clause. Meal breaks shall not be counted as time 
worked unless circumstances arise making it 
necessary for the employee to perform duty during 
such time in which case it shall be paid in accordance 
with subclause (2) of this clause. 

Except where provided elsewhere, the ordinary 
hours shall be worked:—• 

(a) with two hours of each weeks' work 
accruing as an entitlement to a maximum 
of 12 Accrued Days Off in each 12 month 
period. The Accrued Day(s) Off shall be 
taken in a minimum period of one week 
made up of five consecutive Accrued 
Day(s) Off in conjunction with a period of 
annual leave or at a time mutually 
acceptable to the employer and the 
employee, or 

(b) with 0.4 of an hour per day accruing as an 
entitlement to take the 20th day in each 
cycle as an Accrued Day Off in conjunc- 
tion with other days off. 
Provided that an employee, who at the 
completion of a 20 day work cycle has not 
accrued sufficient hours to enable him to 
take a full paid shift off duty, will continue 
past the 20 day work cycle until sufficient 
hours have accrued to enable him to take a 
full paid shift off duty. 

(c) By any other arrangement as agreed 
between the Employer and the Union. 

3. Clause 8.—Annual Leave and Holidays: After sub- 
clause (3) of this clause add a new subclause (4) in the 
following terms: 

(4) When an employee proceeds on the first four 
weeks of the annual leave prescribed by subclause 
(1) of this clause there will be no accrual towards an 
Accrued Day(s) Off as prescribed in subclause (1) of 
Clause 6.—Hours of Duty and Overtime of this 
award. Accrual towards an Accrued Day(s) Off 
shall continue during any other period of annual 
leave prescribed by this clause. 

4. Clause 9.—Sick Leave: After subclause (7) of this 
clause add new subclauses (8) and (9) in the following 
terms: 

(8) An employee shall not be entitled to claim 
payment for non attendance on the ground of 
personal ill-health or injury nor will the employees 
sick leave entitlements be reduced if such personal ill 
health or injury occurs on a day when an employee is 
absent on an Accrued Day Off in accordance with 
the provisions of subclause (1) of Clause 6.—Hours 
of Duty and Overtime of this Award unless such 
illness is for a period of seven consecutive days or 
more and in all other respects complies with the 
requirements of subclause (5) hereof. 

(9) An employee whilst on paid sick leave shall 
continue to accrue an entitlement to an Accrued 
Day Off as prescribed in subclause (1) of Clause 
6.—Hours of Duty and Overtime of this award. 

5. Clause 12.—Casual Employees: Delete subclause 
(1) of this clause and insert in lieu: 

(1) A nurse employed for a period of less than two 
weeks shall be deemed a casual employee and shall 
be paid 25 per cent in addition to the rates prescribed 
in this award. A casual employee shall not accrue 
time towards an Accrued Day(s) Off. 

6. Clause 15.—Long Service Leave: Number the 
existing wording as subclause (1) and add a new sub- 
clause (2) in the foUowing terms: 

(2) There shall be no accrual towards an Accrued 
Day(s) Off as prescribed in subclause (1) of Clause 
6.—Hours of Duty and Overtime of this Award 
during any period of long service leave. 

7. Clause 24.—Maternity Leave: After subclause (11) 
of this clause add new subclauses (12) and (13) in the 
following terms: 

(12) There shall be no accrual towards an 
Accrued Day(s) Off as prescribed in subclause (1) of 
Clause 6.—Hours of Duty and Overtime of this 
Award during any period of maternity leave. 

(13) When an employee proceeds on maternity 
leave, the employer may pay an employee the 
amount of hours accrued towards an Accrued 
Day(s) Off as prescribed in subclause (1) of Clause 
6.—Hours of Duty and Overtime of this award. 
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NURSES (Welfare and Corrections). 
Award No. 3 of 1973. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 544 of 1985. 

Between the Royal Australian Nursing Federation 
Industrial Union of Workers, Perth, Applicant and 
the Honourable Minister for Prisons, Respondent. 

Order. 
HAVING heard Mr M.A. Jahn on behalf of the appli- 
cant and Mr J.R. Love on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders: 

That the "Nurses (Welfare and Corrections)" 
Award No. 3 of 1973 as varied be further varied in 
accordance with the following schedule and that 
such variation shall have effect as from the 
beginning of the first pay period commencing on or 
after the 6th day of November 1985. 

Dated at Perth this 28th day of January 1986. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 5.—Definitions: After the definition of 

"Casual Worker" add a new definition' 'Accrued Day(s) 
Off" in the following terms:— 

"Accrued Day(s) Off" means the paid day(s) off 
accruing to an employee resulting from an entitle- 
ment to the 38-hour week. 

2. Clause 7.—Hours: 
A. Delete subclause (1) of this clause and insert in 

lieu:— 
(1) From the 6th day of November 1985 and 

subject to the Memorandum of Agreement the 
ordinary hours of duty shall be an average of 38 per 
week with the hours actually worked being 40 per 
week or 80 per fortnight to be worked on not more 
than five days in any one week or 10 days in any 
fortnight. 

B. After subclause (3) of this clause add new sub- 
clauses (4), (5), (6), (7) and (8) in the following terms:— 

(4) Except where provided elsewhere the ordinary 
hours shall be worked with two hours of each week's 
work accruing as an entitlement to a maximum of 12 
Accrued Days Off in each 12 month period. The 
Accrued Days Off shall be taken as a minimum 
period of one week made up of five consecutive 
Accrued Days Off in conjunction with a period of 
annual leave or at a time mutually acceptable to the 
employer and the employee. 

(5) By agreement between the Federation and an 
employer the ordinary hours of any employee in lieu 
of the provisions of subclause (1) of this clause may 
be worked: 

(a) within a 20 day, four week cycle with 0.4 of 
an hour of each day worked accruing as an 
entitlement to take the 20th day in each 
cycle as an Accrued Day Off; 

(b) within a 10 day, two week cycle, with an 
adjustment to hours worked to enable 76 
hours to be worked over nine days of the 
two week cycle and an entitlement to take 
the 10th day in each cycle as an Accrued 
Day Off; 

(c) by any other arrangement. 
(6) An employer and employee may by agreement 

substitute the Accrued Day Off the employee is to 
take off for another day in which case the Accrued 
Day Off shall become an ordinary working day. 

(7) A roster for Accrued Days Off shall be posted 
at least four weeks before the time it comes into 
operation. 

(8) A roster for Accrued Days Off may allow an 
employee to take Accrued Days Off before they 
become due. 

3. Clause 9.—Overtime: After subclause (4) of this 
clause, add a new subclause (5) in the following terms:— 

(5) Overtime rates prescribed by this clause shall 
not apply until after eight hours have been worked 
on each day or in the case of part-time employees 
until after the ordinary rostered hours worked on 
that day. 

4. Clause 10.—Sick Leave: 
A. Delete subclause (8) of this clause and insert in 

lieu:— 
(8) An employee shall be paid the wages which 

would have been received had the employee not pro- 
ceeded on sick leave and shaU have the accrued 
entitlement to paid sick leave reduced by the time 
the employee is absent from work on account of 
paid sick leave. A rostered worker, proceeding on 
sick leave shall be paid the shift and weekend 
penalties he would have received had he not pro- 
ceeded on sick leave. 

B. After subclause (8) of this clause add new sub- 
clauses (9), (10) and (11) in the following terms:— 

(9) An employee shall not be entitled to claim 
payment for non attendance on the ground of 
personal ill health or injury nor will the employee's 
sick leave entitlements be reduced if such personal ill 
health or injury occurs on a day when an employee is 
absent on an Accrued Day Off in accordance with 
provisions of subclause (4) of Clause 7.—Hours of 
this Award. 

(10) An employee whilst on paid sick leave shall 
continue to accrue an entitlement to an Accrued 
Day Off as prescribed in subclause (4) of Clause 7.— 
Hours of this Award. 

(11) Any sick leave entitlement accumulated as at 
the 6th day of November 1985 shall be adjusted in 
hours in the ratio of 38 to 40. 

5. Clause 12.—Annual Leave: 
A. Delete subclause (5) of this clause and insert in 

lieu:— 
(5) (a) The annual leave prescribed in this clause 

may by consent between the employer and the 
employee be taken in two portions if so required by 
the employee provided that no portion shall be less 
than two consecutive weeks. 

(b) By mutual agreement between the employer 
and the employee the annual leave may be further 
split on one additional occasion, provided that no 
portion shall be less than one week. 

(c) When an employee requests that the annual 
leave be split into two or three portions the employer 
shall make every reasonable endeavour to 
accommodate the wishes of the employee. 

B. After subclause (8) of this clause add new sub- 
clauses (9) and (10) in the following terms :- 

(9) When an employee proceeds on annual leave 
prescribed by subclause (1) of this clause there will 
be no accrual towards an Accrued Day Off as pre- 
scribed in subclause (4) of Clause 7.—Hours of this 
Award. Accrual towards an Accrued Day Off shall 
continue during any other period of annual leave 
prescribed by this clause. 

(10) Any annual leave entitlement as at 1 January 
1985 shall be adjusted in hours in the ratio of 38 to 
40. 

6. Clause 13.—Compassionate Leave: 
A. Number the existing two paragraphs of this clause 

as subclause (1). 
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B. After subclause (1) of this clause add the following 
new subclauses (2) and (3) in the following terms:— 

(2) An employee shall not be entitled to claim 
payment for compassionate leave on a day when 
that employee is absent on an Accrued Day Off in 
accordance with the provisions of subclause (4) of 
Clause 7.—Hours of this Award. 

(3) An employee whilst on compassionate leave 
prescribed by this clause shall continue to accrue an 
entitlement to an Accrued Day Off as prescribed in 
subclause (4) of Clause 7.—Hours of this Award. 

7. Clause 14.—Long Service Leave: 
A. Number the existing paragraph of this clause as 

subclause (1). 
B. After subclause (1) of this clause add new sub- 

clauses (2) and (3) in the following terms:— 
(2) When an employee proceeds on long service 

leave there will be no accrual towards an Accrued 
Day Off as prescribed in subclause (4) of Clause 
7.—Hours of this Award. 

(3) Any long service leave accumulated as at the 
6th day of November 1985 shall be adjusted in hours 
in the ratio of 38 to 40. 

8. Clause 15.—Maternity Leave: After subclause (11) 
of this clause add a new subclause (12) in the following 
terms:— 

(12) Effect of Maternity Leave on Accrued 
Day(s) Off. 

(a) When an employee proceeds on maternity 
leave there will be no accrual towards an 
Accrued Day Off as prescribed in sub- 
clause (4) of Clause 7.—Hours of this 
Award. 

(b) When an employee proceeds on maternity 
leave the employer may pay an employee 
the amount of hours accrued towards an 
Accrued Day Off as prescribed in 
subclause (4) of Clause 7.—Hours of this 
Award. 

9. Clause 16.—Part-Time Employment: Delete this 
clause and insert in lieu:— 

16.—Part-Time Employment 
(1) A "part-time" employee means an employee 

who regularly works less than an average of 38 hours 
per week. 

(2) Part-time employees who work 16 hours or 
less per week shall be remunerated at a weekly rate 
pro rata to the rate prescribed for the class of work 
on which they are engaged only in the proportion 
which their ordinary weekly hours bear to 38. 

(3) Part-time employees shall be allowed annual 
leave and payment for such as prescribed in Clause 
12.—Annual Leave of this Award in the same ratio 
as their ordinary weekly hours averaged over the 
qualifying period bear to 38. 

(4) Part-time employees shall be allowed sick 
leave in the same manner as full-time employees 
excepting that payment for such leave shall be in the 
same ratio as their ordinary weekly hours averaged 
over the qualifying period bear to 38. 

10. Respondents: Delete the names appearing under 
this heading and insert in lieu:— 

(i) The Honourable Minister for Prisons. 
(ii) The Honourable Minister for Community 

Services. 

11. After the Schedule of Respondents add the follow- 
ing Memorandum of Agreement: 

Memorandum of Agreement. 
The following provisions relating to Hours of 

Work are agreed between the parties. 

(1) Termination 
(a) An employee subject to the provisions of 

subclause (4) of Clause 7.—Hours of this 
Award who has not taken any Accrued 
Days Off accumulated during a work cycle 
in which employment is terminated shall 
be paid the total of hours accumulated 
towards the Accrued Days Off for which 
payment has not already been made. 

(b) An employee who has taken any Accrued 
Day Off during a work cycle in which 
employment is terminated shall have the 
wages due on termination reduced by the 
total hours for which payment has already 
been made but for which the employee had 
no entitlement toward those Accrued Days 
Off. 

(2) Workers' Compensation. 
(a) 20 Day Work Cycle 

(i) Where an employee is on Workers' 
Compensation for periods of less 
than one complete 20 day cycle 
such employee will accrue towards 
and be paid for the succeeding 
Accrued Day Off following such 
absence. 
An employee will not accrue 
Accrued Days Off for periods of 
Workers' Compensation where 
such period of leave exceeds one or 
more complete 20 day work cycle. 
Where an employee is on Workers' 
Compensation for less than one 
complete 20 day work cycle and an 
Accrued Day Off falls within the 
period the employee will not be re- 
rostered for an additional Accrued 
Day Off. 

(b) 12 Months' Work Cycle. 
(i) Where an employee is on Workers' 

Compensation for periods less than 
a total of 20 consecutive work days 
in a work cycle such employee will 
accrue towards and be paid for the 
succeeding Accrued Days Off 
following such absence. 

(ii) Where an employee is on Workers' 
Compensation for periods greater 
than a total of 20 consecutive days 
in a work cycle such employee will 
have the period of Workers' Com- 
pensation added to the work cycle. 

(iii) Where an employee is on Workers' 
Compensation for periods greater 
than 20 consecutive days and an 
Accrued Day Off as prescribed in 
subclause (4) of Clause 7.—Hours 
of this Award falls within the 
period the employee shall be re- 
rostered for another Accrued Day 
Off on completion of the 20 week 
work cycle following such absence. 

(3) Leave Without Pay. 
(a) 20 Day Work Cycle: An employee who is 

absent on any form of leave without pay 
during a 20 day work cycle shall not 
accumulate an entitlement to an Accrued 
Day Off for the period of such leave nor 
will the employee be entitled to an Accrued 
Day Off whilst on leave without pay. 

(b) 12 Months' Work Cycle. 
(i) An employee who is absent on any 

form of leave without pay for less 
than a total of five days in any work 

(ii) 

(iii) 
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cycle shall not have payment 
reduced when proceeding on 
Accrued Days Off. 

(ii) An employee who is absent on any 
form of leave without pay for a 
total of five days or more in any 
work cycle will have such period of 
leave added to the work cycle. 

(4) Trade Offs: Payment by Cheque or into Bank 
Account: Payment of wages, by arrangement 
between an employer and employee shall be paid 
into the employee's bank account. 

PASTRYCOOKS'. 
Award No. A24 of 1981. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 820 of 1985. 

Between West Australian Bakers', Pastrycooks' and 
Confectioners' Union of Workers, Applicant and 
Boans Limited and Others, Respondents. 

Interim Order. 
HAVING heard Mr J.H. Watterston on behalf of the 
applicant and Mr J.N. Uphill on behalf of respondents 
and the Bread Manufacturers' Association of Western 
Australia (intervening) and by consent , the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders: 

That the "Pastrycooks' " Award No. A24 of 
1981 as varied be further varied in accordance with 
the following Schedule and that such variation shall 
have effect from the beginning of the first pay 
period commencing on or after the 6th day of 
February 1986. 

Dated at Perth this 6th day of February 1986. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Delete this clause and 

insert in lieu:— 
1. Title. 
2. Arrangement. 
3. Scope. 
4. Term. 
5. Definitions. 
6. Contract of Service. 
7. Hours. 
8. Overtime. 
9. Additional Rates. 
10. Wages. 
11. Supplementary Payments. 
12. Location Allowance. 
13. Payment of Wages. 
14. Time and Wages Record. 
15. Right of Entry. 
16. Posting of Award and Union Notices. 
17. Part-Time Workers. 
18. Sickness and Injury Leave. 
19. Annual Leave. 
20. Public Holidays. 

21. Long Service Leave. 
22. Compassionate Leave. 
23. Maternity Leave. 
24. General Conditions and Limitations. 
25. No Reduction. 
26. Aged and Infirm Workers. 
27. Higher Duties. 
28. Apprentices. 
29. Liberty to Apply. 
30. Settlement of Disputes Procedures. 

Schedule of Respondents. 

2. Clause 7.—Hours: Delete this clause and insert in 
lieu:— 

7.—Hours. 
Section A. 

(1) (a) Subject to the provisions of this clause, the 
ordinary hours of work shall be an average of 38 per 
week to be worked on one of the following basis: 

(i) 38 hours within a work cycle not exceeding 
seven consecutive days; or 

(ii) 76 hours within a work cycle not exceeding 
14 consecutive days; or 

(iii) 114 hours within a work cycle not 
exceeding 21 consecutive days; or 

(iv) 152 hours within a work cycle not 
exceeding 28 consecutive days. 

(b) The ordinary hours of work shall be worked 
over any five days of the week or 10 per fortnight. 
Two clear days off per week shall be granted to each 
worker and one shall be either a Saturday or a 
Sunday provided that such days off need not 
necessarily be consecutive days. 

(2) The ordinary hours prescribed in subclause (1) 
of this clause can be arranged so that, on one day of 
the week, up to nine ordinary hours can be worked. 
When other than eight ordinary hours is to be 
performed on any one day, employees shall be 
notified of the decision prior to the conclusion of 
the preceding day's work. 

(3) Except for doughmaking the ordinary hours 
prescribed in subclause (1) of this clause shall be 
worked between the hours specified as follows:— 

(a) On Monday to Wednesday the starting 
time shall not be earlier than 12.01 a.m. 
with a finishing time of not later than 6.00 
p.m. 

(b) On Thursday the starting time shall be not 
earlier than 12.01 a.m. with a finishing 
time of not later than 6.00 p.m. with a 
further starting time of not earlier than 
10.00 p.m. on that day, which shall then be 
counted as time worked on a Friday with a 
finishing time of not later than 6.00 p.m. 
on that day. 

(c) On Satuday the starting time shall not be 
earlier than 10.00 p.m. on the preceding 
Friday with a finishing time of not later 
than 12.00 noon on that day. Time worked 
between 10.00 p.m. and 12 midnight shall 
be counted as time worked on a Saturday. 

(4) The provisions of this clause may be varied by 
agreement between the union and the employer and, 
failing agreement between the parties concerned, 
either of the parties may apply to a Board of 
Reference to so vary the times. 

(5) Workers may be employed in ordinary hours 
between 6.00 p.m. and 9.00 p.m. daily for the 
purpose of cleaning duties only. 

(6) Except in the case of doughmaking, no broken 
shift shall be worked in any bakehouse. 

(7) A worker shall be allowed a meal break of not 
less than half of an hour nor more than one hour 
every four hours worked by him. The first meal 
break shall be taken at such time as is convenient 



414 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 66 W.A.I.G. 

after the completion of three hours and before the 
completion of five hours work. Such meal breaks 
shall not be included as working time. 
Section B — Implementation of 38-Hour Week. 

(1) In each plant, an assessment should be made 
as to which method of implementation best suits the 
business and the proposal shall be discussed with the 
employees concerned. 

(2) Where an employer implements the 38-hour 
week at a date later than the first pay period 
commencing on or after 6 February 1986 an 
employee shall become entitled to a payment at the 
date of implementation, which shall accrue at the 
rate of two ordinary hours pay for each week of 40 
ordinary hours that is worked after 6 February 1986. 
Provided that in any such week, where less than 40 
ordinary hours are worked, then the rate of two 
ordinary hours pay shall be reduced proportionate- 
ly, except where an employee is absent from duty in 
a circumstance that entitles him to payment for the 
absence pursuant to other provisions of the award. 

(3) Different methods of implementation of a 
38-hour week may apply to various groups or 
sections of workers in the plant or establishment 
concerned. 

(4) Except as provided in subclause (5) of this 
clause, the method of implementation of the 
38-hour week may be any one of the following — 

(a) by workers working less than eight 
ordinary hours each day; or 

(b) by workers working less than eight 
ordinary hours on one or more days each 
week; or 

(c) by fixing one day of ordinary working 
hours on which all workers will be off duty 
during a particular work cycle; or 

(d) by rostering workers off duty on various 
days of the week during a particular work 
cycle so that each worker has one day of 
ordinary hours off duty during that cycle. 

(e) Any day off duty shall be arranged so that 
it does not coincide with a holiday pre- 
scribed in subclause (1) of Clause 20.— 
Public Holidays, of this award. 

(5) Notice of Days Off Duty: Except as provided 
in subclause (5) of this clause, in cases where, by 
virtue of the arrangement of his ordinary working 
hours, a worker in accordance with paragraphs (c) 
and (d) of subclause (4) of this clause, is entitled to a 
day off duty during his work cycle, such worker 
shall be advised by the employer at least four weeks 
in advance of the day he is to take off duty. 

(6) (a) An employer, may substitute the day a 
worker is to take off in accordance with paragraphs 
(c) and (d) of subclause (4) of this clause, for 
another day in the case of a breakdown in machinery 
or a failure or shortage of electric power or to meet 
the requirements of the business in the event of rush 
orders or some other emergency situation. 

(b) An employer and worker may by agreement 
substitute the day the worker is to take off for 
another day. 

(c) An employer may institute a banking system 
of Rostered Days Off. 

Employees would therefore work on what would 
normally have been their rostered day off and 
accrue an entitlement to bank a rostered day off to 
be taken at a mutually convenient time for both the 
employee and the employer. 

No payments or penalty payment shah be made to 
employees working under this substitute banked 
Rostered Days Off. However, the employer will 
maintain a record of the number of Rostered Days 
banked and will apply the Average Pay System 
during the weeks when an employee elects to take a 
banked Rostered Day Off. 

Employees terminating prior to taking any 
banked Rostered Day(s) Off shall receive the 
following: 

Average weekly pay x Number of banked 
5 Substitute Days 

Section C — Procedures for In-Plant Discussions. 
(1) Procedures shaU be estabished for in-plant 

discussions between the employer and the Union, 
the objective being to agree on the method of imple- 
menting a 38-hour week and entailing an objective 
review of current practices to establish where 
improvements can be made and implemented. 

(2) The procedures should allow for in-plant 
discussions to continue even though all matters may 
not be resolved by 6 February 1986. 

(3) The procedures should make suggestions as to 
the recording of understandings reached and 
methods of communicating agreements and under- 
standings to all employees, including the over- 
coming of language difficulties. 

(4) The procedures should allow for the monitor- 
ing of agreements and understandings reached in- 
plant. 

(5) In cases where agreement cannot be reached 
in-plant in the first instance or where problems arise 
after initial agreements or understandings have been 
achieved in-plant, a formal monitoring procedure 
shall apply. 
Section D — Exemption from 38-Hour Week 
Provisions. 

Employers bound by the award may seek an 
exemption from the 38-hour week provisions on the 
basis that the provisions will have a serious 
detrimental effect on their business. 

Such application seeking an exemption must be 
lodged with the registrar of the WA Industrial 
Relations Commission by 6 March 1986. 

The lodging of such an application will place a 
moratorium on the implementation of the 38-hour 
week such that those provisions will not apply to the 
employer concerned. 

If after the hearing of an employers application 
the Commission determines that the 38-hour week 
should apply then for each week of 40 hours worked 
after 6 February 1986, the employer shall make a 
payment to each employee affected by the award of 
an amount equal to two hours' pay at the ordinary 
rate. 

3. Clause 13.—Payment of Wages: Delete this clause 
and insert in lieu:— 

13.—Payment of Wages. 
(1) Employee who actually works 38 ordinary 

hours each week: In the case of an employee whose 
ordinary hours of work are arranged so that he 
works 38 ordinary hours each week, wages shall be 
paid weekly. 

(2) Employee who works an average of 38 
ordinary hours each week: In the case of an 
employee whose ordinary hours of work are 
arranged so that he works an average of 38 ordinary 
hours each week during a particular work cycle, 
wages may be paid weekly according to a weekly 
average of ordinary hours worked even though 
more or less than 38 ordinary hours may be worked 
in any particular week of the work cycle. 

(3) Commencement and Termination of 
Employment. 

(a) An employee who lawfully leaves his 
employment or is dismissed for reasons 
other than misconduct shall be paid all 
moneys due to him at the termination of 
his service with the employer, before 
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leaving the employers premises or 
alternatively (except in the case of casual 
employees) a cheque for the amount due 
may be forwarded to the employees last 
known address within 48 hours of such 
termination. 

(b) An employee who commences employ- 
ment during a work cycle shall either: 

(i) receive payment for any Day Off 
duty occasioned by Clause 
7.—Hours only for the hours 
accrued toward that day off during 
the work cycle; 

(ii) be paid for the hours actually 
worked in that work cycle and not 
be granted a day off with pay. 

(c) An employee who has not taken the Day 
Off due to him during the work cycle in 
which employment is terminated, the 
wages due to that employee shall include a 
total of hours accrued toward that day off 
during that work cycle for which payment 
has not already been made. 

(d) Where the employee has taken a Day Off 
during the work cycle in which 
employment is terminated, the wages due 
to that employee shall be reduced by the 
total of hours for which payment has 
already been made but which have not 
accrued toward that Day Off during the 
work cycle. 

(4) Payment for Day Off. 
(a) An employee who is absent from duty 

other than on a public holiday or day in 
lieu thereof, paid sick leave, or bereave- 
ment leave shall have his payment for any 
Day Off duty occasioned by section B 
subclause (1) of Clause 7.—Hours of this 
award reduced proportionately. 

(5) Method of Payment: An employee may be 
paid his wages by cheque or into his bank or 
building society account where wages continue to be 
paid in cash, payment may be made during the 
employees time. 

(6) It shall be shown by way of wage slip or on the 
pay packet, the following:— 

(a) the gross amount paid; 
(b) the amount paid for penalty loading; 
(c) the amount paid for overtime; 
(d) the amount deducted for taxation; 
(e) any other deductions; 
(f) the nett wage. 

4. Clause 18.—Sickness and Injury Leave: Delete this 
clause and insert in lieu:— 

18.—Sickness and Injury Leave. 
(1) (a) An employee who is unable to attend or 

remain at his place of employment during the 
ordinary hours of work by reason of personal ill 
health or injury shall be entitled to payment during 
such absence in accordance with the provisions of 
this clause. 

(b) An employee who works an average of 38 
ordinary hours each week during a particular work 
cycle shall be entitled to pay during such absence 
calculated as follows: 

duration of absence ^ appropriate weekly rate 
ordinary hours normally 5 
worked that day 

An employee shall not be entitled to claim 
payment for personal ill health or injury nor will his 
sick leave entitlement be reduced if such ill health or 
injury occurs on the week day he is to take off duty 
occasioned by Clause 7.—Hours of this award. 

(c) Notwithstanding the provisions of paragraph 
(b) of this subclause an employer may adopt an 
alternative method of payment of sick entitlements 
where the employer and the majority of his 
employees so agree. 

(d) Entitlement to payment shall accrue at the 
rate of one-sixth of a week for each completed 
month of service with the employer. 

(e) If in the first or successive years of service with 
the employer an employee is absent on the ground of 
personal ill health or injury for a period longer than 
his entitlement to paid sick leave, payment may be 
adjusted at the end of that year of service, or at the 
time the employee's services terminate, if before the 
end of that year of service, to the extent that the 
employee has become entitled to further paid sick 
leave during that year of service. 

(2) The unused portions of the entitlement to paid 
sick leave in any one year shall accumulate from 
year to year and subject to this clause may be 
claimed by the worker if the absence by reason of 
personal ill health or injury exceeds the period for 
which entitlement has accrued during the year at the 
time of the absence. Provided that a worker shall 
not be entitled to claim payment for any period 
exceeding 10 weeks in any one year of service. 

(3) To be entitled to payment in accordance with 
this clause the worker shall, as soon as reasonably 
practicable, advise the employer of his inability to 
attend for work, the nature of his illness or injury 
and the estimated duration of the absence. Provided 
that such advice, other than in extraordinary 
circumstances shall be given to the employer within 
24 hours of the commencement of the absence. 

(4) The provisions of this clause do not apply to a 
worker who fails to produce a certificate from a 
medical practitioner dated at the time of the absence 
or who fails to supply such other proof of the illness 
or injury as the employer may reasonably require, 
provided that the worker shall not be required to 
produce a certificate from a medical practitioner 
with respect to absences of two days or less, unless 
after two such absences in any year of service the 
employer requests in writing that the next and subse- 
quent absences in that year if any, shall be 
accompanied by such certificate. 

(5) (a) Subject to the provisions of this subclause, 
the provisions of this clause apply to a worker who 
suffers personal ill health or injury during the time 
when he is absent on annual leave and a worker may 
apply for and the employer shall grant, paid sick 
leave in place of paid annual leave. 

(b) Application for replacement shall be made 
within seven days of resuming work and then only if 
the worker was confined to his place of residence or 
a hospital as a result of his personal ill health or 
injury for a period of seven consecutive days or 
more and he produces a certificate from a registered 
medical practitioner that he was so confined. Pro- 
vided that the provisions of this paragraph do not 
relieve the worker of the obligation to advise the 
employer in accordance with subclause (3) of this 
clause if he is unable to attend for work on the 
working day next following his annual leave. 

(c) Replacement of paid annual leave by paid sick 
leave shall not exceed the period of paid sick leave to 
which the worker was entitled at the time he pro- 
ceeded on annual leave and shall not be made with 
respect to fractions of a day. 

(d) Where paid sick leave has been granted by the 
employer in accordance with paragraphs (a), (b) and 
(c) of this subclause, that portion of the annual leave 
equivalent to the paid sick leave is hereby replaced 
by the paid sick leave and the replaced annual leave 
may be taken at another time mutually agreed to by 
the employer and the worker or, failing agreement, 
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shall be added to the worker's next period of annual 
leave or, if termination occurs before then, be paid 
for in accordance with the provisions of Clause 
19.—Annual Leave of this Award. 

(e) Payment for replaced annual leave shall be at 
the rate of wage applicable at the time the leave is 
subsequently taken provided that the annual leave 
loading prescribed in Clause 19.—Annual Leave of 
this Award shall be deemed to have been paid with 
respect to the replaced annual leave. 

(6) Where a business has been transmitted from 
one employer to another and the worker's service 
has been deemed continuous in accordance with 
subclause (3) of Clause 2 of the Long Service Leave 
provisions published in Volume 59 of the Western 
Australian Industrial Gazette at pages one to six, the 
paid sick leave standing to the credit of the worker at 
the date of transmission from service with the trans- 
mitter shall stand to the credit of the worker at the 
commencement of service with the transmittee and 
may be claimed in accordance with the provisions of 
this clause. 

(7) The provisions of this clause with respect to 
payment do not apply to workers who are entitled to 
payment under the Workers' Compensation Act nor 
to workers whose injury or illness is the result of the 
worker's own misconduct. 

(8) The provisions of this clause do not apply to 
casual workers. 

5. Clause 30.—Settlement of Disputes Procedures: 
After Clause 29.—Liberty to Apply of this Award add a 
new Clause 30.—Settlement of Disputes Procedures in 
the following terms: 

30.—Settlement of Disputes Procedures. 
Subject to the Industrial Relations Act 1979, any 

dispute or claim shall be dealt with in the following 
manner: 

(1) In the first instance all the facts of the dispute 
matter or grievance will be discussed without delay 
between the employee/s concerned and the 
appropriate Supervisor/s. The appropriate Shop 
Steward/s to be present if requested by the 
employee/s. 

(2) If not settled, the matter shall be discussed 
between an accredited Union Representative and the 
delegated Officer of the Company. 

(3) If agreement has not then been reached, the 
matter shall be discussed between a Management 
Representative of the Company and an appropriate 
Official of the Union. 

(4) If the matter is still not settled, it shall be 
submitted to the Western Australian Industrial 
Relations Commission for decision which shall, 
subject to any appeal in accordance with the Act, be 
final. 

(5) Until the matter is determined, work shall 
continue in accordance with the pre-dispute 
conditions. No party shall be prejudiced as to the 
final settlement by the continuance of work in 
accordance with this subclause. 

(6) The parties will co-operate to ensure that these 
procedures are carried out expeditiously. 

(7) In the event of a work stoppage, such 
employees as are necessary shall, where appropriate, 
complete production in progress to avoid spoilage 
and clean the plant according to hygiene require- 
ments before stopping work. 

PRIVATE HOSPITAL EMPLOYEES. 
Award No. 27 of 1971. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 808 of 1985. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and St John of God 
Hospital and Others, Respondents. 

Order. 
HAVING heard Mrs K. Digwood on behalf of the appli- 
cant and Mrs P.E. Bentley on behalf of respondents, and 
by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders:— 

That the "Private Hospital Employees" Award 
No. 27 of 1971 as varied, consolidated and varied be 
further varied in accordance with the following 
schedule and that such variation shall have effect 
from the beginning of the first pay period 
commencing on or after the 28th day of January 
1986. 

Dated at Perth this 28th day of January 1986. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 10.—Overtime: Delete subclause (4) of this 

clause and insert in lieu: 
(4) Where an employee is required to work 

overtime and such overtime is worked for a period 
of at least two hours in excess of the required daily 
hours of work, the employee shall be provided with 
a meal free of cost or shall be paid the sum of $4.30 
as meal money. 

2. Clause 19.—Uniforms: Delete subclause (2) of this 
clause and insert in lieu:— 

(2) In lieu of the provision of uniforms, the 
employer may pay an allowance of $2.70 per week. 

3. Clause 20.—Laundry: Delete subclause (2) of this 
clause and insert in lieu: 

(2) Where the uniform of any employee cannot be 
laundered at the hospital an allowance of 46 cents 
per week shall be paid to the employee. 

4. Clause 38.—Effect of 38-Hour Week: Delete 
placitum (iii) of paragraph (b) of subclause (2) of this 
clause and insert in lieu: 

(2) (b) (iii) Where an employee is on workers' 
compensation for greater than 20 consecu- 
tive work days and an Accrued Day Off as 
prescribed in subclause (1) of Clause 7.— 
Hours of this Award falls within the 
period the employee shall be re-rostered 
for another Accrued Day Off on comple- 
tion of the 20 day work cycle following 
such absence. 
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PSYCHIATRIC NURSES' 
(Public Hospitals). 

Award No. 14 of 1973. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 799 of 1985. 

Between West Australian Psychiatric Nurses' Associa- 
tion (Union of Workers), Applicant and Royal 
Perth Hospital and Others, Respondents. 

Order. 
HAVING heard Ms K. Digwood on behalf of the appli- 
cant and Ms M. Kuhne on behalf of the respondents, and 
by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the Psychiatric Nurses' (Public Hospitals) 
Award No. 14 of 1973 be varied in accordance with 
the following Schedule and that such variation shall 
have effect as and from the first pay period 
commencing on or after the 4th day of November 
1985. 

Dated at Perth this 21st day of January 1986. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
Clause 17.—Rates of Pay and Allowances: Delete 

subclause (4) of this clause and insert the following in 
lieu: 

(4) In addition to the wages prescribed in this 
award, special allowances as set out in this clause 
shall be paid to — 

(a) a nurse holding a post graduate diploma 
obtained from a recognised college of 
nursing, university or college of advanced 
education and required in his/her 
employment. 

$ Per Week 
(i) Six months'study 15.80 
(ii) 12 months'study 26.50 

(b) A worker holding a post basic certificate 
endorsed by the Nurses' Board of WA and 
required in his/her employment. 

$ Per Week 
(i) Six months'study 8.80 
(ii) 12 months'study 12.30 

under the Industrial Relations Act 1979 having satisfied 
itself that the terms of the General Order of the 
Commission No. 461 of 1983, dated 2 March 1984 have 
been complied with, and by consent, hereby orders — 

That the Railways Employees Award No. 18 of 
1969 be varied in accordance with the following 
Schedule with effect from the first pay period 
commencing on or after the 3rd day of February 
1986. 

Dated at Perth this 11th day of February 1986. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 44.—Wages: Item 113 to be amended in the 

following form:— 
113. Plumber: 331.30 336.50 342.30 

provided a plumber 
holding a registration 
in accordance with the 
Metropolitan Water 
Supply Sewerage and 
Drainage Act, except 
when employed for the 
major portion of any 
week in or about a 
permanent 
maintenance depot, 
shall be paid an 
allowance of $13.60 
per week. 

SOCIAL TRAINERS 
(Slow Learning Children's Group). 

Award No. A15 of 1984. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 800 of 1985. 

Between Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and MisceUaneous, 
WA Branch, Applicant and Slow Learning 
Children's Group of WA (Inc), Respondent. 

RAILWAY EMPLOYEES. 
Award No. 18 of 1969. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1146 of 1985. 

Between Australian Railways Union of Workers West 
Australian Branch, Applicant and Western 
Austrahan Railways Commission, Respondent. 

Order. 
HAVING heard Mr R. Wells on behalf of the applicant 
and Mr R. Easthope on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it 

Order. 
HAVING heard Ms K. Digwood on behalf of the appli- 
cant and Ms M. Kuhne on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act 1979 hereby orders — 

That the Social Trainers (Slow Learning 
Children's Group) Award No. A15 of 1984, be 
varied in accordance with the following schedule 
and shall have effect as and from the first pay period 
commencing on or after the 12th day of December 
1985. 

Dated at Perth this 21st day of January 1986. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 
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Schedule. 
1. Clause 9.—General Conditions: Delete subclause 

(2) of this clause and insert the following in lieu:— 

(2) (a) An allowance of $2.30 per shift shall be 
paid to employees who are placed in charge of a unit 
during the off shift period of the Senior Social 
Trainer. 

(b) An allowance of $4.65 per shift shall be paid 
to employees who are placed in charge of a unit of 25 
and under bed capacity during the off shift period of 
the Hostel Supervisor. 

(c) An allowance of $5.75 per shift shall be paid to 
employees who are placed in charge of a unit of 26 
and over bed capacity during the off shift period of 
the Hostel Supervisor. 

(d) No unit shall operate without an employee 
being responsible for such unit as a relieving 
employee during the off shift period of the Senior 
Social Trainer or Hostel Supervisor. 

THERMAL INSULATION 
CONTRACTING INDUSTRY. 

Award No. 1 of 1978. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 34 of 1983. 

Between Amalgamated Metal Workers and Shipwrights 
Union of Western Australia, Applicant and Austral 
Insulation Pty Limited, Respondent. 

Interim Order. 
HAVING heard Mr D. Skipworth on behalf of the appli- 
cant and Mr L. Girdlestone on behalf of the respondent, 
and by consent, the Commission in Court Session, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders — 

That the Thermal Insulation Contracting 
Industry Award No. 1 of 1978 be varied in accor- 
dance with the following schedule and that such 
variation shall have effect as follows: 

Operative Date 
(a) If engaged on the construction of a multi 

storey building which when completed 
consists of at least five storeys, a large 
shopping centre development, or a large 
building undertaking, from the beginning 
of the first pay period commencing on or 
after — 
Column A(i): 31st day of January 1986 
Column A(ii): 31st day of May 1986 

If engaged on the construction of a large 
industrial undertaking or a large civil 
engineering project, from the beginning of 
the first pay period commencing on or 
after — 
Column A(ii): 31st day of January 1986 

(c) The amendment to Column "B" and con- 
struction allowances prescribed by sub- 
clause (5) and tool allowance prescribed by 
subclause (9) shall take effect as from the 
beginning of the first pay period 
commencing on or after the 31st day of 
January 1986. 

Dated at Perth this 6th day of February 1986. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
IL.S.l Chief Commissioner. 

Schedule. 
Clause 6.—Wages: Delete this clause and insert in lieu: 

6.—Wages. 
(1) Subject to Clause 7.—Special Rates and 

Provisions of this Award the ordinary weekly wage 
shall be as set out hereunder and shall be inclusive of 
all special rates and allowances and be paid as an 
"all purpose" rate. 

(2) (a) The ordinary weekly wage of a worker 
(other than an apprentice) engaged on the 
construction of a large industrial undertaking, a 
large civil engineering project, a multi storey 
building which when completed consists of at least 
five storeys, a large shopping centre development, 
or a large building undertaking, shall consist of the 
base rate and the special payment in Column "A" as 
set out in subclause (3) of this clause. 

(b) The ordinary weekly wage of a worker (other 
than an apprentice) otherwise covered by this award 
shall consist of the base rate and the special payment 
in Column "B" set out in subclause (3) of this 
clause. 

(3) (a) Classification Base Rate 
Column 

(i) Sheetmetal Worker 
— First Class 58.40 71.30 45.50 

(ii) Sheetmetal Worker 
— Second Class 50.10 59.50 40.70 

(iii) Lagger — 
First six months' 
experience   47.25 56.50 38.00 
Second and third six 
months' experience  48.30 58.20 38.40 
Fourth and fifth six 
months' experience  48.75 58.40 39.10 
Thereafter   49.40 59.30 39.50 

(b) The increase prescribed by (a) of this 
subclause shall be the only wage increase to apply to 
this award during the currency of Clause 33.—No 
Extra Claims of the Metal Trades (General) Award 
and shall be in lieu of decisions made in National 
and State Wage Cases. 

However, having regard to the spirit and intent of 
the "no extra claims" term of the Metal Trades 
(General) Award, the parties agree that if there is an 
unforeseen change of an extraordinary nature to the 
economic circumstances, such unforeseen change 
being so significant that employees covered by this 
award are seriously disadvantaged, the following 
procedure shall apply at State level: 

(aa) The Metal Trades Unions and the 
Confederation of Western Australian 
Industry shall meet to discuss the matter. 

(bb)The course of action to be followed in 
absence of agreement is that the matter 
shall be referred to the Western Australian 
Industrial Relations Commission for 
decision which shall be accepted by the 
parties as ending the matter. 

Such a review or variation to the mid-term 
adjustment is to be sought at the State level and not 
sought or pursued at plant level. 
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TIMBER YARD WORKERS. 
Award No. 11 of 1951. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 996 of 1984. 

Between United Timber Yards, Sawmills and Wood- 
workers Employees' Union of Western Australia, 
Applicant and Bunning Bros Pty Ltd and Others, 
Respondents. 

Order. 
HAVING heard Mr M. Loader on behalf of the appli- 
cant and Mr S J. Kenner on behalf of the respondents 
and by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
and having satisfied itself that the terms of the General 
Order of the Commission No. 461 of 1983, dated 2 
March 1984, have been complied with, hereby orders — 

That the Timber Yard Workers Award No. 11 of 
1951 be varied in accordance with the following 
schedule and that such variation shall have effect 
from the beginning of the first pay period 
commencing on or after 4 February 1986. 

Dated at Perth this 6th day of February 1986. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
Clause 29.—Wages: 
1. Add a new subclause (16)(c) to this subclause: 

(16) (c) gatekeeper who is required to do 
administrative duties and then only from such time 
as he is required so to act D + L/H(l) 

2. Delete subclause (17) and insert in lieu: 
(17) (a) Dockerman or other worker who grades, 

selects or colour matches timber for joinery or 
machining sections  F 

(b) Double end docker F 
3. Delete subclause (18) Wood Machining section and 

insert in lieu: 
(18) Wood Machining Sections: 

(a) Shaper   ..B + $21.30 
(b) Grinder whose principal duty is 

grinding knives and cutters  ..B + $21.30 
(c) General Jointer and operator of 

sticker machine  ..B + $21.30 
(d) Flooring machinist — fast feed  ..B + $21.30 
(e) Fast feed sizer  ..B + $21.30 
(f) Mosaic flooring machinist and 

moulding machinist or two, three or 
four sides planer — 
(i) who is required to set up the 

machine and then only from 
such time as he is required so to 
act B + $21.30 

(ii) who is not required to set up 
the machine but is required to 
operate, and then only from 
such time as he is required so to 
act F 

(g) Buzzer — 
(i) when required to do other than 

planing one face and squaring 
edge and is required to set up 
the machine and then only from 
such time as he is required so to 
act B + $21.30 

(ii) who is required to set up the 
machine but is not required to 
do other than planing one face 
and edge and then only from 
such time as he is required so to 
act E 

(iii) who is not required to set up 
the machine and is only 
required to buzz one face and 
one edge and then only from 
such time as he is required so to 
act F 

(ii) who is not required to set up 
his own machine but is required 
to operate the machine and 
then only from such time as he 
is required so to act F 

(i) Fret Sawyer or detail band sawyer B + $21.30 
0) Thicknesser: Dovetailer: 

(i) Thicknesser who is required to 
set up the machine and do other 
than just planing timber all 
round and then only from such 
time as he is required so to act .B + $21.30 

(il) Thicknesser who is not required 
to set up the machine and only 
plane timber all round and only 
from such time as he is required 
so to act F 

(iii) Dovetailer who is required to 
set up the machine and then 
only from such time as he is 
required so to act B + $21.30 

(iv) Dovetailer who is not required 
to set up the machine but is 
required to operate, and then 
only from such time as he is 
required so to act F 

(k) Sand Paperer — 
(i) working double machine F 
(ii) working other machine G 

(1) Chain Morticer: 
Morticer: 
Finger Jointer: 
(i) who is required to set up the 

machine and then only from 
such time as he is required so to 
act  B + $21.30 

(ii) who is not required to set up 
the machine but is required to 
operate the machine and then 
only from such time as he is 
required so to act F 

(m) Grader behind fast feed flooring 
machine F 

(n) (i) Grader and Feeder, fast feed 
mosaic flooring machine who is 
required to set up the machine 
and then only from such time 
as he is required so to act B + $21.30 

(ii) Grader and Feeder, fast feed 
mosaic flooring machine who is 
not required to set up the 
machine and then only from 
such time as he is required so to 
act  F 

(iii) Multi Saw Operator who is 
required to set up the machine 
and then only from such time 
as he is required so to act D 

(iv) Multi Saw Operator who is not 
required to set up the machine 
and then only from such time 
as he is required so to act F 

(v) Mitre Docking Saw Operator 
who is required to set up the 
machine and then only from 
such time as he is required so to 
act D 

(vi) Multiple Mitre Docking Saw 
Operator  C 

(vii) Operator Panel and Wall Saws 
who is required to set up the 
machine E 

(viii) Operator Panel and Wall Saws 
who is not required to set up 
the machine F 

(o) Tailer-out four sided planing machine 1 
(p) Floor sanding machine F 
(q) End Matcher: 

(i) who is required to set up the 
machine and then only from 
such time as he is required so to 
act E 

(ii) who is not required to set up 
the machine F 

(r) Wood Turner using hand tools B + $21.30 
(s) (i) Laminated beam assembler F 

(ii) Laminated beam section Quality 
Controller  B + $21.30 

(t) (i) Adhesive Section Operator, 
who is required to mix glue B + $21.30 + L/H(l) 

(ii) Adhesive Section Assistant B 
(u) Gang nail truss press operator D 
(v) Gang nail truss hand F 

Single/Double End Tenoner 
(i) who is required to set up the 

machine and then only from 
such time as he is required so to 
act B + $21.30 
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WARD ASSISTANTS 
(Mental Health Services). 
Award No. 35 of 1966. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 795 of 1985. 

Between Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and Hon Minister for 
Health, Respondent. 

Order. 
HAVING heard Ms K. Digwood on behalf of the appli- 
cant and Ms M. Kuhne on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders — 

That the Ward Assistants (Mental Health 
Services) Award No. 35 of 1966 be varied in accor- 
dance with the following schedule and shall have 
effect as from the beginning of the first pay period 
commencing on or after the 12th day of December 
1985. 

Dated at Perth this 21st day of January 1986. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 16.—Post Mortem Attendance: Delete this 

clause and insert the following in lieu: 
16.—Post Mortem Attendance. 

A worker carrying out mortuary duties in connec- 
tion with post mortem examinations, shall be paid 
an allowance of $2.10 per body provided that if a 
worker is assisting another worker in carrying out 
such mortuary duties he or she shall be paid in lieu 
of the foregoing allowance, an allowance of $1.40 
per body. 

2. Memorandum of Agreement: Delete subclause 
(2)(b)(iii) of this clause and insert the following in lieu: 

(2) (b) (iii) Where an employee is on workers' 
compensation for periods greater than 20 
consecutive work days and an Accrued 
Day Off as prescribed in subclause (1) of 
Clause 7.—Hours of this award falls 
within the period the employee shall be re- 
rostered for another Accrued Day Off on 
completion of the 20 day work cycle 
following such absence. 

WESTERN AUSTRALIAN SCHOOL OF NURSING 
(Salaried Officers). 

Award No. 37 of 1978. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1098 of 1985. 

Between Hospital Salaried Officers Association of 
Western Australia (Union of Workers), Applicant 
and Hon Minister for Health, Respondent. 

Order. 
HAVING heard Mr D.P. Hill on behalf of the applicant 
and Ms M.H. Kuhne on behalf of the respondent, and by 
consent, the Commission in Court Session, pursuant to 

66 W.A.I.G. 

the powers conferred on it under the Industrial Relations 
Act 1979 hereby orders — 

That the Western Australian School of Nursing 
(Salaried Officers) Award No. 37 of 1978 be varied 
in accordance with the following Schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
date hereof. 

Dated at Perth this 29th day of January 1986. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L.S.] Chief Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Immediately after the 

number and title Clause 36.—Casual Employees, insert 
the following: 

37. Deduction of Union Subscriptions. 
38. Leave to Attend Union Business. 
39. Trade Union Training Leave. 

2. Immediately after Clause 36.—Casual Employees, 
insert the following: 

37.—Deduction of Union Subscriptions. 
(1) The employer shall deduct normal subscrip- 

tions as equal amounts each pay period. 
(2) Payroll Deduction Authority forms shall be 

completed by employees. Where the employer 
requires a standard procuration form, that form 
shall be used. 

(3) Where required by the employer or Union, the 
Union Secretary, or person acting in his/her stead, 
shall countersign all forms and forward them to the 
employer's paymaster. 

(4) (a) The employer shall commence deduction 
of subscriptions from the first full pay period 
following receipt of a completed Payroll Deduction 
Authority form and continue deducting throughout 
the employee's period of employment, except as 
provided in subclause (5) of this clause or until the 
Authority is cancelled in writing by the employee. 

(b) Where the Payroll Deduction Authority form 
authorises the employer to deduct the union sub- 
scriptions in accordance with the rules of the Union, 
the Union shall notify the employer in writing of the 
level of union subscription to be deducted. The 
employer shall implement any change to union sub- 
scriptions no later than one month after being 
notified by the Union except where the Union 
nominates a later date. 

(5) (a) The collection of any nomination fee, 
arrears, levies or fines are not the responsibility of 
the employer. 

(b) Where a deduction is not made from an 
employee in any pay period, either inadvertently or 
as a result of an employee not being entitled to 
wages sufficient to cover the subscription, it shall be 
the employee's responsibility to settle the out- 
standing amount with the Union direct. 

(6) The employer shall not make any deduction of 
subscriptions from an employee's termination pay 
on termination of service, other than normal 
deductions for the preceding pay period. 

(7) The employer shall forward contributions 
deducted, together with supporting documentation, 
to the relevant Union party to this award at such 
intervals as are agreed between the employer and 
Union. 
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3. Immediately after Clause 37.—Deduction of Union 
Subscriptions, insert the following: 

38.—Leave to Attend Union Business. 
(1) (a) The employer shall grant paid leave during 

ordinary working hours to an employee: 
(i) who is required to give evidence before any 

industrial tribunal; 
(ii) who as a union-nominated representative 

of the employees is required to attend 
negotiations and/or conferences between 
the Union and employer; 

(iii) when prior agreement between the Union 
and employer has been reached for the 
employee to attend official union meetings 
preliminary to negotiations or industrial 
hearings; 

(iv) who as a union-nominated representative 
of the employees is required to attend joint 
union/management consultative 
committees or working parties. 

(b) The granting of leave pursuant to paragraph 
(a) of this subclause shall only be approved: 

(i) where an application for leave has been 
submitted by an employee a reasonable 
time in advance; 

(ii) for the minimum period necessary to 
enable the union business to be conducted 
or evidence to be given; 

(iii) for those employees whose attendance is 
essential; 

(iv) when the operation of the organisation is 
not being unduly affected and the con- 
venience of the employer impaired. 

(2) (a) Leave of absence will be granted at the 
ordinary rate of pay. 

(b) The employer shall not be liable for any 
expenses associated with an employee attending to 
union business. 

(c) Leave of absence granted under this clause 
shall include any necessary travelling time in normal 
working hours. 

(3) (a) Nothing in this clause shall diminish the 
existing arrangements relating to the granting of 
paid leave for union business. 

(b) An employee shall not be entitled to paid leave 
to attend union business other than as prescribed by 
this clause. 

(c) The provisions of this clause shaU not apply to 
special arrangements made between the parties 
which provide for unpaid leave for employees to 
conduct union business. 

(4) The provisions of this clause shall not apply 
when an employee is absent from work without the 
approval of the employer. 

4. Immediately after Clause 38.—Leave to Attend 
Union Business, insert the following: 

39.—Trade Union Training Leave. 
(1) Subject to the provisions of this clause: 

(a) The employer shall grant paid leave of 
absence to employees who are nominated 
by their Union to attend short courses 
conducted by the Australian Trade Union 
Training Authority. 

(b) Paid leave of absence shall also be granted 
to attend similar courses or seminars as 
from time to time approved by agreement 
between the parties. 

(2) An employee shall be granted up to a 
maximum of five days' paid leave per calendar year 
for trade union training or similar courses or 
seminars as approved. However, leave of absence in 
excess of five days and up to 10 days may be granted 
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in any one calendar year provided that the total 
leave being granted in that year and in the 
subsequent year does not exceed 10 days. 

(3) (a) Leave of absence will be granted at the 
ordinary rate of pay and shall not include shift 
allowances, penalty rates or overtime. 

(b) Where a public holiday or rostered day off 
falls during the duration of a course, a day off in lieu 
of that day will not be granted. 

(4) Subject to subclause (3) of this clause shift 
workers attending a course shall be deemed to have 
worked the shifts they would have worked had leave 
not been taken to attend the course. 

(5) The granting of leave pursuant to the provi- 
sions of subclause (1) of this clause is subject to the 
operation of the organisation not being unduly 
affected and to the convenience of the employer. 

(6) (a) Any application by an employee shall be 
submitted to the employer for approval at least four 
weeks before the commencement of the course, 
provided that the employer may agree to a lesser 
period of notice. 

(b) All applications for leave shall be 
accompanied by a statement from the relevant 
Union indicating that the employee has been 
nominated for the course. The application shall 
provide details as to the subject, commencement 
date, length of course, venue and the Authority 
which is conducting the course. 

(7) A qualifying period of 12 months in govern- 
ment employment shall be served before an 
employee is eligible to attend courses or seminars of 
more than one-half day duration. An employer 
may, where special circumstances exist, approve an 
application to attend a course or seminar where an 
employee has less than 12 months' government 
service. 

(8) (a) The employer shall not be liable for any 
expenses associated with an employee's attendance 
at trade union training courses. 

(b) Leave of absence granted under this clause 
shall include any necessary travelling time in normal 
working hours immediately before or after the 
course. 

NOTICES — 

Award/agreement matters — 

Application No. A12 of 1984. 

APPLICATION FOR AN AWARD TITLED 
"ENGINEERS (GOVERNMENT PRINTING 

OFFICE) AWARD 1984". 

NOTICE is given that an application has been made to 
the Commission by the Amalgamated Metal Workers' 
and Shipwrights' Union of Western Australia under the 
Industrial Relations Act 1979 for the above Award. 

As far as relevant, those parts of the proposed Award 
which relate to area of operation or scope are published 
hereunder. 



422 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 66 W.A.I.G 

3.—Scope. 
This Award shall apply to the classification mentioned 

herein employed by the Government printer. 

5.—Rates of Wages. 
Tradesman 
Electrician 
Tradesman's Assistant 
Tool and Material Storemen 

A copy of the proposed Award may be inspected at my 
office at 815 Hay Street, Perth. 

Dated this 14th day of February 1986. 

K. SCAPIN, 
Registrar. 

Application No. 117 of 1986. 

APPLICATION FOR JOINDER OF PARTY TO 
AWARD TITLED "FURNITURE TRADES 

INDUSTRY AWARD A6 of 1984". 

NOTICE is given that an application has been made to 
the Commission by United Furniture Trades Industrial 
Union of Workers, WA under the Industrial Relations 
Act 1979 for the Royal West Australian Institute for the 
Blind to be joined as a party of the above Award. 

The application may be inspected at my office at 815 
Hay Street, Perth by any party to the Agreement without 
charge and any such party may, by giving written notice 
of objection to the Commission and to the applicant 
within 28 days of publication of this Notice, appear and 
be heard on the hearing of the application. 

Dated this 6th day of March 1986. 

K. SCAPIN, 
Registrar. 

Application No. A16 of 1983. 

APPLICATION FOR AN AWARD TITLED 
"THE GARDENERS (GOVERNMENT) AWARD". 

NOTICE is given that an application has been made to 
the Commission by the Federated Miscellaneous 
Workers' Union of Australia, Hospital, Service and 
Miscellaneous, West Australian Branch under the 
Industrial Relations Act 1979 for the above Award. 

As far as relevant, those parts of the proposed Award 
which relate to area of operation or scope are published 
hereunder. 

1.—Area and Scope. 
This award shall apply throughout the State of 

Western Australia to all employees employed by the 
respondents to this award in connection with mowing 
and gardening, and the establishment and/or 
maintenance of all manner of grounds, gardens, lawns, 
ovals, propagation, landscaping and horticulture. 

A copy of the proposed Award may be inspected at my 
office at 815 Hay Street, Perth. 

Dated this 10th day of March 1986. 

Application No. PSA A1 of 1986. 

APPLICATION FOR AN AWARD TITLED 
"HON MINISTER FOR COMMUNITY WET .FARE 

(HOMEMAKERS, EDUC ATION HELPERS, 
PARENT HELPERS AND WELFARE 

ASSISTANTS)". 

NOTICE is given that an application has been made to 
the Commission by Civil Service Association of Western 
Australia under the Industrial Relations Act 1979 for the 
above Award. 

As far as relevant, those parts of the proposed Award 
which relate to area of operation or scope are published 
hereunder. 

1.—Scope. 
This Award shall apply to all persons employed in the 

positions of Homemakers, Parent Helpers, Parent 
Education Helpers and Welfare Assistants and who are 
employed by the Hon Minister for Community Welfare. 

2.—Area. 
This Award shall have effect throughout the State of 

Western Australia. 

A copy of the proposed Award may be inspected at my 
office at 815 Hay Street, Perth. 

Dated this 5th day of March 1986. 

K. SCAPIN, 
Registrar. 

Application No. A1 of 1986. 

APPLICATION FOR AN AWARD TITLED 
"MEAT INDUSTRY SUPERMARKETS MEAT UNIT 

MANAGERS AWARD 1986". 

NOTICE is given that an application has been made to 
the Commission by West Australian Branch, 
Australasian Meat Industry Employees Union, 
Industrial Union of Workers under the Industrial 
Relations Act 1979 for the above Award. 

As far as relevant, those parts of the proposed Award 
which relate to area of operation or scope are published 
hereunder. 

1.—Scope. 
(a) This Award shaU apply to employees employed by 

respondents to the Award employed as managers and/or 
supervisors of employees in meat units or establishments 
where employees are employed under the terms and 
conditions of the Meat Industry State Award 1979. 

(b) A manager or supervisor shall mean a person who 
attends managerial duties and who is in charge of the 
establishment or section thereof and/or who directs and 
supervises operations in connection with such establish- 
ment or section thereof. 

2.—Area. 
The Award shall operate over the whole area of 

Western Australia. 

A copy of the proposed Award may be inspected at my 
office at 815 Hay Street, Perth. 

Dated this 6th day of March 1986. 

K. SCAPIN, 
Registrar. 

K. SCAPIN, 
Registrar. 
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SECTION 29 (b) — 
Applications dealt with — 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 877 of 1985. 

Between Victor Bartell, Applicant and Hon Minister for 
Education, Respondent. 

Before Mr Commisdoner J.F. Gregor. 
The 3rd day of February 1986. 

Mr H. Christie (of Counsel) appeared for the 
Applicant. 

Mr J.P. Mungar (of Counsel) appeared for the 
Respondent. 

Reasons for Decision. 
THE COMMISSIONER: The facts in this matter are 
clear. The Applicant was employed by the Minister for 
Education as a Maintenance Officer at the Koondoola 
Special School and suffered a compensatable accident on 
16 November 1984 which resulted in him being totally 
incapacitated for work. Thereafter he receive full 
payments for compensation in accordance with the 
Workers' Compensation and Assistance Act 1981. 

It is also clear that he did from 26 August 1985 and on 
each succeeding working day, apart from two days when 
he had an absence for an operation, attend at his work 
place and present for work and that an agent of the 
Respondent, in most cases the Principal of the school Mr 
Kelley, told him that work of the nature required by him, 
namely work of a light duties nature, was not available. 

In his evidence Mr Kelley asserted that the Applicant 
has conditioned the nature of the light duties he could 
perform by saying that he could not do work involving 
excessive bending. The Applicant could not recall using 
the words but in any event I think it is clear that he 
wanted to work and presented for work of a light duties 
nature because he was unable on the basis of medical 
advice he received, to perform all of the duties which 
were normally required of him. 

On 9 August 1985 the employer gave notice that it 
would exercise a right to diminish weekly payments. 
From 3 September 1985 and in accordance with the 
Workers' Assistance Commission Form 5, being a Notice 
To Worker Of Intention To Discontinue Or Reduce 
Payments, the weekly payments being made to the 
Applicant were reduced in accordance with the pro- 
visions of section 61 of the Workers' Compensation and 
Assistance Act 1981 and from that time the Applicant 
has been paid the difference between the minimum wage 
and the pre-accident wage. 

It is clear also that there has not been a termination of 
this contract. Either party had it in their power to 
determine the contract but there is no evidence before me 
that that action has been so taken. In those circum- 
stances I regard the contract as being afoot. 

This application therefore must direct itself to section 
29(b)(ii) of the Industrial Relations Act 1979, that is, a 
claim for contractual entitlements not being an entitle- 
ment arising out of an award. Mr Mungar, on behalf of 
the Respondent asserts that there is no applicable award. 
This proposition was not challenged by the Applicant in 
argument before me and I accept, for the purpose of this 
decision, that the contract of service was award free and 
not bound by the Building Trades (Government) Award 
No. 31A of 1966, that award nevertheless forming the 
basis of the contract of service. 

It remains for me to examine the principles to be 
applied in this case. There have been cases of unfair 
dismissal while on workers' compensation decided in this 
Commission, however, this case is distinguishable in that 
the debate involves payments while on workers' compen- 
sation prior to a termination of the contract occurring. 

Notwithstanding this, I believe that the principles which 
have been set out in Batchelar v. Skybus (63 WAIG 2244) 
are apposite. In that case the issue examined was whether 
a woman who was employed as a bus driver and who 
presented for light duties after suffering an injury to her 
knee at work, and who had been terminated from the 
Company's service, had been unfairly dismissed. 

In that case Fielding C said that an employer is not 
obliged to keep a position open indefinitely but only for a 
reasonable time. He cited in support the decision of Mr 
Justice Olsson of the South Australian Industrial 
Commission in Kyriakiopoulos v. James Hardie and Co 
Pty Ltd (37 SAIR 91). The ratio of the decision is that in 
the event that a worker, on medical advice, cannot 
perform the task for which he is employed he may only 
succeed in a claim if he is able to demonstrate that he is, 
or will in the reasonably near future on the balance of 
probabilities be able, adequately and fully, to discharge 
all of the duties of the former position with the employer. 

Succeeding cases in this jurisdiction have discussed 
what is a reasonable time of absence from duty before an 
employer could dismiss fairly. In the Federated 
Miscellaneous Workers' Union of Australia, Hospital, 
Service and Miscellaneous, WA Branch v. Sir Charles 
Gairdner Hospital case (64 WAIG 947) it was found, 
adopting another South Australian case in Botterill v. 
James Hardie Pty Ltd (42 SAIR 322), that it was not 
unfair to terminate the contract after an incapacity 
lasting six months. It is worthy of note that in 
Kyriakiopoulos (ibid) it was held that even a period as 
short as two weeks would not constitute an unfair 
dismissal if the full duties could not be performed. 

These cases are distinguishable from the instant 
matter, but I have examined them because I believe the 
principles are relevant because they make it clear that the 
contract could have been terminated so enabling the 
Applicant to qualify for other social service benefits 
which were denied him because his contract of employ- 
ment was afoot. The nub of this matter is that there is a 
continuing contract and therefore it is necessary to 
examine the effect upon the contract of the payments 
made pursuant to the Workers' Compensation and 
Assistance Act. 

The argument of Mr Mungar has much force. I believe 
the situation is as he describes it. The contract is still 
abroad, but payments are suspended, being replaced by 
those prescribed in the Workers' Compensation and 
Assistance Act 1981. When one looks at what remedy 
ought to be applied Mr Mungar is also correct when he 
says that the provisions of the Workers' Compensation 
and Assistance Act are of no assistance to us here when 
an employer has opted to exercise the right to apply the 
"light duty" payments in accordance with section 61 of 
that Act. 

On the face of it I cannot see that I can make a finding 
that there has been an entitlement to the Applicant which 
has been refused by the Respondent which could give rise 
to an Order pursuant to section 29(b)(ii) of the Industrial 
Relations Act 1979. 

Notwithstanding that, the whole matter concerns me. 
It has gone on a long time and the Applicant is in an 
indivious position. While the contract of service 
continues he has to receive the payments which are set 
out under the Workers' Compensation and Assistance 
Act 1981 upon which the Respondent relies to make such 
lower payment. 

In the proceedings the Applicant gave evidence of 
some contact from a Rehabilitation Officer but he did 
not say what had come out of that, it may be of assistance 
if that avenue could be further explored. I intend in this 
matter to dismiss the claim for contractual entitlements 
pursuant to section 29(b)(ii), but to issue a Direction 
upon the Minister pursuant to section 32 of the Act for 
him to enter into discussions with the Applicant for the 
purpose of providing a structured rehabilitation 
programme for the Applicant while the contract of 
service remains aboard. 
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BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 877 of 1985. 

Between Victor Bartell, Applicant and Hon Minister for 
Education, Respondent. 

Order. 
HAVING heard Mr H. Christie (of Counsel) on behalf 
of the applicant and Mr J.P. Mungar (of Counsel) on 
behalf of the respondent, the Commission, pursuant to 
the powers conferred on it under the Industrial Relations 
Act 1979 hereby orders — 

That the Application be dismissed. 

Dated at Perth this 3rd day of February 1986. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Nos. 831 and 832 of 1985. 

Between Neville Gordon Bent and Graham Lindsay Bell, 
Applicants and Max Winkless Pty Ltd, Respondent. 

Before Mr Senior Commissioner G.G. Halliwell. 
The 31st day of January 1986. 

Mr G.G. Young on behalf of the Applicants. 
Mr N. Angeloff and with him Mr J.A. Allison on 

behalf of the Respondent. 

Reasons for Decision. 

THE SENIOR COMMISSIONER: These are two 
applications made pursuant to section 29 of the Act in 
which the applicants challenge their unfair dismissal by 
the respondent. It is accepted that they were summarily 
dismissed for misconduct and that the dismissals 
occurred on 8 October 1985. 

There are two separate applications however as the 
applicants were both employed by the respondent and 
their individual circumstances leading to dismissals are 
intermingled the applications were joined for the 
purpose of hearing and determination. The reason given 
by the respondent for both summary dismisses is 
identical and was that both breached company policy by 
engaging in mechanical work on a Volvo truck in a 
private capacity. 

The background to the matters is that the respondent 
is the sole authorised dealer in Western Australia for 
Volvo trucks and engages in the sale, servicing and repair 
of Volvo vehicles. 

Approximately 18 months to two years ago the 
respondent issued a memorandum to all employees 
couched in the following terms — 

Any employee found working on Volvo products 
without Company's permission will be dismissed 
immediately for Wilful Misconduct. 

The above was discussed with all employees at time of 
issue and both applicants here acknowledge awareness of 
its existence. I turn first to deal with the case of Mr N.G. 
Bent. 

The uncontradicted evidence of Mr G.L. Bell, Mrs 
M. J. Hearn (a partner in M. J. Hearn Transport) and the 
applicant is that no mechanical work was performed by 
Mr Bent on 5 October 1985 on a Volvo vehicle. Mr Bent's 
purpose at Hearn Transport premises was to see Mr Bell 
regarding a motor bike club matter. Further, Mr 
Angeloff's evidence (Transcript pages 64 and 65) is that 
he was unable to identify the two persons working on the 
truck as their backs were to him but he assumed because 
Mr Bent's vehicle was there that he was one of them. 

This assumption is displaced in its entirety by the 
evidence given. The decision to dismiss Mr Bent was 
taken on 7 October 1985 and although not totally 
confirmed in Mr Angeloff's mind, it became so when he 
saw Messrs Bell and Bent working on a Volvo truck at 
Hearn Transport premises on Monday afternoon 7 
October 1985. 

However, the evidence is that Mr Bent was merely 
giving Mr Bell a hand to install a radiator into the vehicle. 
No payment for the assistance was involved, Mr Bent 
was "just giving a mate a hand". Further Mrs Hearn's 
evidence is that radiator work for their vehicles is not 
done by the respondent but another Company. Thus the 
respondent was not deprived of mechanical work by Mr 
Bent. In all these circumstances the Commission has 
formed the firm opinion that Mr N. Bent did not wilfully 
misconduct himself toward his employer and that the 
appropriate remedy in his case is reinstatement in 
employment with the respondent as a diesel mechanic 
without loss of continuity of service or award benefits. 

The question of the amount of wages due for the 
period should be discussed between the parties as 
apparently Mr Bent has, during the period, mitigated his 
loss to some extent by obtaining casual work. 

Next is the application of Mr G.L. Bell for reinstate- 
ment. At the outset I should say that the instant dismissal 
occurred because of mechanical work allegedly 
performed on a Volvo truck owned by Hearn Transport 
on 5 October 1985 and 7 October 1985. During the pro- 
ceedings before the Commission Mr Bell in his evidence 
referred to Bilston Livestock Transport and some work 
he performed for that Company. The Commission puts 
that evidence entirely to one side as irrelevant because it 
formed no part whatsoever in the employer's decision to 
instantly dismiss for misconduct. 

Mr Bell freely conceded in his evidence in chief that he 
assisted Mr R. O'Brien a mechanic employed by Hearn 
Transport on "pulling the heads down" on a Volvo 
truck on Saturday morning 5 October 1985. Additionally 
he "just finished off putting some components back on 
the truck ". On the afternoon of Saturday 5 October 1985 
Mr Bell after examination of an S7 Volvo, assisted Mr R. 
O'Brien to remove the radiator and on Monday 
afternoon assisted in reinstalling it into the vehicle. 

Mr Bell's evidence (Transcript pages 14 and 15) is that 
he understood the purpose of the memorandum to be 
that "specifically it's only that people were not to take 
work away from Max Winkless' workshop". From the 
evidence given Mr Bell had been a personal friend of the 
partners of Hearn Transport for some seven to eight 
years. Secondly the Commission accepts that he assisted 
the Company's own mechanic Mr O'Brien and thus he 
was not depriving his employer of the mechanical work 
concerned, as the work would simply not have been sent 
to the respondent by Hearn Transport. Thirdly Mr Bell 
did not solicit or receive payment for the jobs concerned 
other than some liquid refreshment, he was "helping 
out" friends of long standing. 

Having regard to the above circumstances the 
Commission is of the opinion that Mr Bell had disobeyed 
a lawful order of his employer but plainly there was no 
wilful or deliberate intention to do so, given Mr Bell's 
understanding of the purpose of his employer's order. 
His understanding of the purpose of the order was not 
challenged before the Commission. In the result the 
Commission considers that in equity Mr Bell should be 
reinstated in his employment as a diesel mechanic with 
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the respondent without loss of accrued award benefits or 
continuity of service. However, in the circumstances 
payment of wages for the period since the dismissal will 
not be ordered for Mr Bell. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Nos. 831 and 832 of 1985. 

Between Neville Gordon Bent and Graham Lindsay Bell, 
Applicants and Max Winkless Pty Ltd, Respondent. 

HAVING heard Mr G.G. Young on behalf of the 
applicants and Mr J.A. Allison and with him Mr N. 
Angeloff on behalf of the respondent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders — 

That within 21 days from the date of this Order — 
1. Mr N.G. Bent be reinstated in his employ- 

ment with the respondent without loss of 
continuity of service or award benefits and 
that he is paid for loss of wages since his 
dismissal. 

2. Mr G.L. Bell be reinstated in his employ- 
ment with the respondent without loss of 
accrued award benefits or continuity of 
service. 

Dated at Perth this 17th day of February 1986. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 665 of 1985. 

Between Susie Margaret Horsman, Applicant and Kathy 
Fine Foods, Respondent. 

Order. 
HAVING heard Mr S.A. Walker (of Counsel) on behalf 
of the Applicant and Mr A.L. Bloemen (of Counsel) on 
behalf of the Respondent, the Commission, pursuant to 
the powers conferred on it under the Industrial Relations 
Act 1979, by consent, hereby — 

1. Declares that the Applicant was unfairly 
dismissed from the Respondent's employ on 26 
April 1985. 

2. Orders that the Respondent pay to the Appli- 
cant the sum of $360 as compensation therefor, 
within 30 days of this date. 

Dated at Perth this 20th day of February 1986. 

(Sgd.) G.L. FIELDING, 
[L.S.] Commissioner. 
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BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 713 of 1985. 

Between Christopher John Keppel, Applicant and 
Gardener Corporation Pty Ltd, Respondent. 

Order. 
WHEREAS the applicant today sought and was granted 
leave by the Commission to withdraw the application, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979, hereby 
orders — 

That the application be withdrawn by leave. 

Dated at Perth this 11th day of February 1986. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 922 of 1985. 

Between Deanne Kailis, Applicant and Grubb Real 
Estate, Respondent. 

Order. 
WHEREAS the applicant today sought and was granted 
leave by the Commission to withdraw the application, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979, hereby 
orders — 

That the application be withdrawn by leave. 

Dated at Perth this 18th day of February 1986. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Application No. 785 of 1985. 

Between William Ernest McSherry, Applicant and 
Australasian Meat Industry Employees' Union, 
Industrial Union of Workers, Perth — West 
Australian Branch, Respondent. 

Before Mr Commissioner J.F. Gregor. 
The 19th day of February 1986. 

The Applicant appeared in person. 
Mr J. Gerritsen appeared for the Respondent. 

Reasons for Decision. 
THE COMMISSIONER: The applicant, William Ernest 
McSherry was elected to the office of Organiser in the 
Western Australian Branch of "The Australasian Meat 
Industry Employees' Union" when he was declared 
elected unopposed on 30 June 1981. By virtue of the 
operation of a Certificate issued on 24 June 1981 by the 
Registrar of Industrial Unions of the Western Australian 
Industrial Relations Commission he was, from 15 
August 1981, also an officer of the State registered 
"West Australian Branch, Australasian Meat Industry 
Employees Union, Industrial Union of Workers, 
Perth". 
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Mr McSherry complains that even though he was 
declared elected on 30 June 1981, he was not allowed to 
commence work until 24 August 1981. He received no 
pay during that period, a period for which he says he is 
entitled to payment pursuant to the rules of the Union. 

In page 3 of the transcript the applicant states his claim 
as follows: 

... I was duly elected on 30 June 1981... I wasn't 
employed until such time as 24 August 1981, which 
is a difference of seven weeks. In accordance with 
the rules it states in the State and Federal rules that 
you are employed immediately. Whereas when I was 
elected out, I completed my term of office on the 
date I was elected out. . . 

The central issue therefore is whether the rules of the 
Union provide that a contract of employment for the 
position of Organiser commences simultaneously with 
the declaration of election to the office of Organiser. 

During his submissions on behalf of the Respondent 
Mr Gerritsen raised the issue of the proper identification 
of the employer, that is, whether it was the Federal 
Union or the State Union. He argued that the issue was 
important because if it were the State Union then by 
virtue of the effect of the Certificate of the Registrar of 
Industrial Unions, Mr McSherry could not in any event 
have been an employee prior to 15 August 1981. If on the 
other hand the Federal Union was employer then there 
were doubts that this Commission has the jurisdiction to 
enforce rules of a Federal organisation. 

When the issue of jurisdiction was raised the Commis- 
sion as constituted requested Mr Gerritsen to admit 
whether he represented the employer or not (Transcript 
page 11). After an adjournment he admitted that he did 
represent the employer (Transcript page 12). 

The employer is clearly identified in the application as 
the "Australasian Meat Industry Employees' Union", 
the Federal body, and on that basis the preliminary 
matters raised by Mr Gerritsen can be answered. 

Firstly the State Union is not involved and the 
Certificate of Industrial Registrar and the dates to which 
it refers are not relevant. Secondly this Commission, in 
proceeding to dispose of this application, is not 
exercising a jurisdiction which purports to enforce rules 
of a Federally registered Union. It is exercising the 
jurisdiction established in the Industrial Relations Act 
1979 in section 29(b)(ii) that is: 

(b) in the case of a claim by an employee — 
(i) ... 
(ii) that he has not been allowed by his 

employer a benefit not being a benefit 
under an award or order, to which he is 
entitled under his contract of service. 

The section creates a right for an individual employee 
to mount a claim on an individual employer. It matters 
not that the employer may be a Federally registered 
Union, the point is that the respondent is an employer 
and on that basis it must answer the applicant's claim. 

It remains to examine the applicant's contention that 
the Rules of the Union erect a right to paid employment 
simultaneously to the election to office. 

This question has been the subject of detailed analysis 
by the Federal Court of Australia, Industrial Division in 
Roughan v. Coulson and Ors (1982 3 IR 393). The case 
involved the Rules of respondent Union in this case and 
is directly to the heart of the issues here involved. It was 
held that there was a distinction between employment as 
an organiser and membership of the management 
committee, that is, being an official of the Union. 
Further that the committee has the power to terminate 
the employment of an organiser and hence has the power 
of engagement. 

Clearly the Management Committee of the Union, 
through the Secretary, had the power and authority to 
decide when Mr McSherry could commence as a paid 
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organiser. On the evidence he was offered a contract of 
service in accordance with the Rules and he has no claim 
for payment prior to the date nominated for the 
commencement of that contract. 

The claim will be dismissed. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 785 of 1985. 

Between William Ernest McSherry, Applicant and West 
Australian Branch, Australasian Meat Industry 
Employees' Union, Industrial Union of Workers, 
Perth, Respondent. 

Order. 
HAVING heard the applicant in person and Mr J. 
Gerritsen on behalf of the respondent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979, hereby orders — 

That the application be dismissed. 

Dated at Perth this 19th day of February 1986. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 743 of 1985. 

Between Helen Vidovich, Applicant and Film and Tele- 
vision Institute (WA) Inc, Respondent. 

Order. 
HAVING heard Mr C.S. Gallagher (of Counsel) on 
behalf of the Applicant and Mr A.L. Drake-Brockman 
(of Counsel) on behalf of the Respondent, the Commis- 
sion, pursuant to the powers conferred on it under the 
Industrial Relations Act 1979, and by consent, hereby 
orders — 

That the Respondent pay to the Applicant the 
sum of $1 250 in full and final settlement of this 
claim. 

Dated at Perth this 5th day of February 1986. 

(Sgd.) G.L. FIELDING, 
[L.S.] Commissioner. 
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CONFERENCES — 

Matters arising out of — 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C97 of 1986. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of a conference held pursuant to section 
44 of the said Act between Amalgamated Metal 
Workers and Shipwrights Union of Western 
Australia and the Federated Engine Drivers' and 
Firemen's Union of Workers of Western Australia, 
Applicants and Transfield Pty Ltd (WA Division), 
Respondent. 

Order. 
WHEREAS a conference was held in Perth on the 25th 
day of February 1986, pursuant to section 44 of the 
Industrial Relations Act 1979; and whereas an agreement 
was reached between the abovenamed parties at the said 
conference the following schedule shall apply: 

8.—Welding Allowance. 
A Welder Special Class who has successfully 

completed the employers' welding course and is engaged 
upon welding work to AWSD — II standards shall be 
paid in addition to the rate of wage prescribed for that 
classification, an allowance of $22.10 per week for all 
purposes of the Award. 

Dated at Perth this 25th day of February 1986. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

1.—Title. 
This Order shall be known as the Metal Trades 

Construction and Engine Drivers (Transfield Pty Ltd — 
Geraldton) Order. 

2. —Arrangement. 
Title. 
Arrangement. 
Area and Scope. 
Term. 
Terms and Conditions. 
Site Disability Allowance. 
Safety Footwear. 
Welding Allowance. 
Grievance Procedure and Special Allowance. 
Schedule of Respondents. 

3.—Area and Scope. 
This Order shall apply to employees of the Respondent 

bound by the Metal Trades (General) Award No. 13 of 
1965 engaged on construction work as defined in Clause 
5.—Definitions of Part I of that Award or the Engine 
Drivers' (Building and Steel Construction) Award No. 20 
of 1973, employed on the construction of four gravity 
anchors at Geraldton associated with the North West 
Shelf Gas Project. 

4.—Term. 
The term of this Order shall be for a period of six 

months and shall operate from 6 January 1986. 

5.—Terms and Conditions. 
Except as provided in this Order the terms and 

conditions of employment shall be either in accordance 
with the Metal Trades (General) Award No. 13 of 1965, 
Part II — Construction Work or the Engine Drivers' 
(Building and Steel Construction) Award No. 20 of 1973. 

6.—Site Disability Allowance. 
A site disability allowance of $1.95 per hour for each 

hour worked shah be paid to compensate the employee 
for all disabilities associated with the construction work 
on site at Geraldton. 

7.—Safety Footwear. 
(1) Each employee when commencing on site shall be 

entitled to the supply of one pair of safety boots as a free 
issue. 

(2) Each employee shall be entitled to a payment of six 
cents per hour for each hour worked to enable him to 
maintain and replace his safety footwear as necessary. 

(3) It is a condition of employment that employees 
wear and maintain in good condition their safety 
footwear. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C447 of 1985. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of a Conference held pursuant to section 
44 of the said Act between Amalgamated Metal 
Workers and Shipwrights Union of Western 
Australia, Applicant and Hon Minister for Works, 
Respondent. 

Order. 
WHEREAS pursuant to section 44 of the Industrial 
Relations Act 1979,1, the undersigned Commissioner of 
the Western Australian Industrial Relations Commission 
presided over a conference between the abovementioned 
parties on 17 October 1985; and whereas the parties have 
met and conferred and have arrived at agreement on the 
matters in dispute, and have now therefore requested the 
Commission to issue an Order in the terms of that 
agreement; now therefore, pursuant to the powers 
contained in section 44 (8) (a) of the said Act and all other 
powers therein, the Commission hereby makes the 
following Order: 

That the Boilermakers (State Engineering Works) 
Award No. 9 of 1957 be varied in the terms of the 
attached schedule, with effect from the beginning of 
the first pay period commencing 24 May 1985. 

Dated at Perth this 17th day of October 1985. 

(Sgd.) G.G. HALLIWELL, 
IL.S.l Commissioner. 

Schedule. 
1. Clause 15.—Overtime and Sunday Time: Delete 

subclause (b) of this clause and insert the following in lieu 
thereof: 

(b) When a worker is required for overtime duty 
in excess of one hour after the usual ceasing time 
without being notified the previous day he shall be 
supplied with a meal by the employer or be paid 
$4.05 for a meal, and if, owing to the amount of 
overtime worked, a second or subsequent meal is 
required he shall be supplied with each such meal or 
be paid $2.80 for each meal so required. 

This clause shall not apply to workers residing 
within a radius of 800 metres of the works. 

Workers required to start work at 12 midnight 
until 6.30 a.m. and ordered back to work at 8.00 
a.m. the same day shall be paid $2.80 for breakfast. 
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2. Clause 22.—Allowances, Special Provisions, etc: 
Delete this clause and insert in lieu thereof: 

22.—Allowances, Special Provisions, Etc. 
(1) Height Money: A worker employed at a height 

of 15.5 metres or more above the nearest horizontal 
plane shall be paid an allowance of $1.33 for each 
day on which he works at such height, provided that 
the above allowance may be paid where the work is 
at a height of less than 15.5 metres but more than 
7.75 metres above the nearest horizontal plane, if 
the officer in charge so agrees, or failing agreement, 
if so determined by a Board of Reference. 

(2) Dirt Money: Dirt Money of 27 cents per hour 
shall be paid on work which the employer and the 
worker agree is of an unusually dirty or offensive 
nature. 

(3) Confined Space: 33 cents per hour extra shall 
be paid to any worker working in any place the 
dimensions of which necessitates the worker 
working in an unusually stooped or otherwise 
cramped position, or where confinement within a 
limited space is productive of unusual discomfort. 

(4) Any worker actually working a pneumatic 
tool of the percussion type shall be paid 14 cents per 
hour extra whilst so engaged. 

(5) Hot Work: Employees required to work in 
any hot place where the temperature raised by 
artificial means exceeds 46.1 degrees Celsius and 
welders when welding in a locomotive fire box (in 
situ), shall be paid an allowance of 27 cents per hour 
of the time so engaged. Any broken time of less than 
one hour on such jobs shall be paid as a full hour 
worked. The person in charge of the job shall deter- 
mine the temperature which shall be taken at the 
place where the work is actually performed. This 
clause shall not apply to employees whose ordinary 
work is associated with temperatures raised by 
artificial means, such as oxy-acetylene and electrical 
welders (except when welding in a locomotive fire 
box), nor to blacksmiths, employees in forging 
gangs, furnacemen, brick arch builders or the like. 

(6) Boiler Work: Any worker required to work in 
a boiler which has not been cooled down shall be 
paid at the rate of time and a half for each hour so 
worked. Any broken time of less than one shall be 
paid for as one hour. 

(7) Workers employed in and about abattoirs 
shall be paid an allowance calculated at the rate of 
$9.00 per week. Provided that an additional allow- 
ance of seven cents per day shall be paid to any 
worker in respect of any day on which he is required 
to work in temperatures below 2.2 degrees Celsius. 

(8) Wet Work: Any worker working in water over 
his boots, or if gum boots are supplied, over the gum 
boots, shall be paid 72 cents per day extra. 

(9) Ship Repair Work: Any worker engaged in 
repair work on board ship shall be paid an allowance 
of $2.85 per day for each day on which he is so 
engaged. 

(10) Special Rates Not Cumulative: Where more 
than one of the disabilities entitling a worker to 
extra rates exists on the same job, the employer shall 
be bound to pay only one rate, namely — the highest 
for the disabilities so prevailing. Provided that this 
subclause shall not apply to Confined Space, Dirt 
Money, Height Money or Hot Work, the rates for 
which are cumulative. Provided that this shall not 
operate so as to prevent the payment of the allow- 
ance prescribed for ship repair work in addition to 
the extra rate prescribed for confined space (but 
only if the employer and the worker agree that the 
degree of discomfort is so exceptional as to warrant 
the payment of this extra rate in addition to the 
allowance for ship repair work), or for pneumatic 
tools or boiler work. 

(11) Protective Equipment: 
(a) An employer shall have available a 

sufficient supply of protective equipment 
[as, for example, goggles (including anti- 
flash goggles), glasses, gloves, mitts, 
aprons, sleeves, leggings, gumboots, ear 
protectors, helmets or other efficient 
substitutes thereof] for use by his workers 
when engaged on work for which some 
protective equipment is reasonably 
necessary. 

(b) A worker shall sign an acknowledgement 
when he receives any article of protective 
equipment and shall return that article to 
the employer when he has finished using it 
or on leaving his employment. 

(c) A worker to whom an article of protective 
equipment has been issued shall not lend 
that article to another worker and if he 
does, both he and that other worker shall 
be deemed guilty of wilful misconduct. 

(d) An article of protective equipment which 
has been used by a worker shall not be 
issued by the employer to another worker 
until it has been effectively sterilised but 
this paragraph only applies where sterilisa- 
tion of the article is practicable and is 
reasonably necessary. 

(e) Adequate safety gear (including insulating 
gloves, mats and/or shields where 
necessary) shall be provided by the 
employer for workers required to work on 
live electrical equipment. 

3. First Schedule — Wages: Delete subclause (4) Tool 
Allowance of First Schedule — Wages and insert in lieu 
thereof: 

(4) Tool Allowance: 
(a) Where an employer does not provide a 

tradesman or an apprentice with the tools 
ordinarily required by that tradesman or 
apprentice in the performance of his work 
as a tradesman or as an apprentice the 
employer shall pay a tool allowance of: 

(i) $7.60 per week to such tradesman; 
or 

(ii) in the case of an apprentice a per- 
centage of $7.60 being the percen- 
tage which appears against his year 
of apprenticeship in Clause 3 of this 
schedule, 

for the purpose of such tradesman or 
apprentice supplying and maintaining 
tools ordinarily required in the 
performance of his work as a tradesman or 
apprentice. 

(b) Any tool allowance paid pursuant to para- 
graph (a) of this subclause shall be 
included in, and form part of, the ordinary 
weekly wage prescribed in this schedule. 

(c) An employer shall provide for the use of 
tradesmen or apprentices all necessary 
power tools, special purpose tools and 
precision measuring instruments. 

(d) A tradesman or apprentice shall replace or 
pay for any tools supplied by his employer 
if lost through his negligence. 
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BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C33 of 1986. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of a conference held pursuant to section 
44 of the said Act between Amalgamated Metal 
Workers and Shipwrights Union of Western 
Australia and Others, Applicants and A. Goninan 
and Co Limited (WA Division), Respondent. 

Order. 
WHEREAS a conference was held in Perth on 6 
February 1986 pursuant to section 44 of the Industrial 
Relations Act 1979; and whereas an agreement was 
reached between the abovenamed parties at the said 
conference; now therefore, I, the undersigned, being 
satisfied that the agreement conforms with the Principles 
enunciated by the Commission in Court Session in 
matter No. 461 of 1983; and pursuant to the powers 
conferred under the said Act, do hereby make the 
following Order in the terms of the schedule attached. 

Dated at Perth this 6th day of February 1986. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

6.—Wages. 
Notwithstanding the provisions of the Metal Trades 

(General) Award No. 13 of 1965 as amended the ordinary 
weekly rate of wage payable to the employees covered by 
this Order shall be as follows for all purposes of that 
award: 

Classification: 

Group A. 
Group B. 
Group C. 
Group D. 
Group E. 
Group F . 
Group G. 
Group H 
Group I.. 
Group J . 
Group K. 
Group L. 
Group M 

Wage Per Week 
$ 

374.90 
368.50 
355.40 
351.50 
331.60 
321.90 
316.90 
310.10 
303.30 
298.60 
296.30 
291.30 
289.20 

7.—Tool Allowance. 
The tool allowance to be paid shall be that prescribed 

in the Metal Trades (General) Award No. 13 of 1965 Part 
I General. 

This Order shall be known as the Metal Trades [A. 
Goninan and Co Limited (WA Division)] 1986 Order. 

2. — Arrangement. 
1. Title. 
2. Arrangement. 
3. Area and Scope. 
4. Date of Operation. 
5. Conditions of Employment. 
6. Wages. 
7. Tool Allowance. 
8. Payment on Redundancy. 
9. Long Service Leave. 
10. Integral Condition of Order. 
11. Adjustment of Rates. 
12. Restraint on Remuneration. 
13. Payment of Wages. 
14. Dispute Settlement Procedures. 
15. Liberty to Apply. 

3.—Area and Scope. 
This Order is between the Amalgamated Metal 

Workers' and Shipwrights' Union of Western Australia; 
the Electrical Trades Union of Australia (Western 
Australian Branch), Perth and the Australasian Society 
of Engineers, Moulders and Foundry Workers Industrial 
Union of Workers, Western Australian Branch and A. 
Goninan and Co Limited (WA Division) and shall apply 
to those employees of the company who are employed in 
classifications set out in the Metal Trades (General) 
Award No. 13 of 1965 at the premises occupied and 
controlled by the said company at 239 Planet Street, 
Welshpool. 

4.—Date of Operation. 
This Order shall operate on and from 3 February 1986 

for a period of 12 months and shall continue until 
reviewed, cancelled or replaced. 

5.—Conditions of Employment. 
Except as hereinafter provided by this Order, the 

general terms and conditions of employment shaE be as 
prescribed by the Metal Trades (General) Award No. 13 
of 1965 as amended Part I General. 

8.—Payment on Redundancy. 
(1) An employee who is dismissed through no fault of 

his own or in the first month of his employment for other 
than unsatisfactory service shall be paid — 

(a) (i) during the first month of employment: 
one day's pay in lieu of notice pursuant 
to Clause 6.—Contract of Service of the 
Metal Trades (General) Award No. 13 
of 1965, as amended; or 

(ii) after the first month of employment: 
one week's pay in lieu of notice pursuant 
to Clause 6.—Contract of Service of the 
Metal Trades (General) Award No. 13 
of 1965 as amended. 

(b) In addition to the payment prescribed in 
paragraph (a) hereof an employee — 

(i) with no less than 12 months' service 
shall be paid one week's pay; 

(ii) with no less than three years' service 
shall be paid two weeks' pay; 

(iii) with no less than four years' service shall 
be paid three weeks' pay. 

(c) The annual leave loading prescribed in Clause 
23.—Holidays and Annual Leave of the Metal 
Trades (General) Award No. 13 of 1965 as 
amended on proportionate leave on 
termination. 

(d) Proportionate long service leave after three 
years' employment if over 50 years of age. 

9.—Long Service Leave. 
1. Right to Leave: An employee shall, as herein pro- 

vided, be entitled to leave with pay in respect of long 
service. 

2. Long Service. 
(1) The long service which.shall entitle an employee to 

such leave shall, subject as herein provided, be 
continuous service with one and the same employer. 

(2) Such service shall include service prior to the 1st 
day of April 1958, if it continued until such time but only 
to the extent of the last 20 completed years of continuous 
service. 

(3) (a) Where a business has, whether before or after 
the coming into operation hereof, been transmitted from 
an employer (herein called "the transmittor") to another 
employer (herein called "the transmittee") and an 
employee who at the time of such transmission was an 
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employee of the transmitter in that business becomes an 
employee of the transmittee — the period of the 
continuous service which the employee has had with the 
transmitter (including any such service with any prior 
transmitter) shall be deemed to be service of the 
employee with the transmittee. 

(b) In this subclause' 'transmission" includes transfer, 
conveyance, assignment or succession whether voluntary 
or by agreement or by operation of law and 
"transmitted" has a corresponding meaning. 

(4) Where, over a continuous period an employee has 
been employed by two or more companies each of which 
is a related company within the meaning of section 6 of 
the Companies Act 1961 the period of the continuous 
service which the employee has had with each of those 
companies shall be deemed to be service of the employee 
with the company by whom he is last employed. 

Section 6 reads — 
(1) For the purposes of this Act, a corporation 

shall, subject to the provisions of subsection (3) of 
this section, be deemed to be a subsidiary of another 
corporation, if, 

(a) that other corporation — 
(i) controls the composition of the 

board of directors of the first 
mentioned corporation; 

(ii) controls more than half of the 
voting power in the first mentioned 
corporation; or 

(iii) holds more than half of the issued 
share capital of the first mentioned 
corporation excluding any part 
thereof which carried no right to 
participate beyond a specified 
amount in a distribution of either 
profits or capital; or 

(b) the first mentioned corporation is a 
subsidiary of any corporation which is that 
other corporation's subsidiary. 

(2) For the purpose of subsection (1) of this 
section, the composition of a corporation's board of 
directors shall be deemed to be controlled by 
another corporation if that other corporation by the 
exercise of some power exercisable by it without the 
consent or concurrence of any other person can 
appoint or remove all or a majority of the directors; 
and for the purposes of this provision that other 
corporation shall be deemed to have power to make 
such an appointment if — 

(a) a person cannot be appointed as a director 
without the exercise in his favour by that 
other corporation of such a power; or 

(b) a person's appointment as a director 
follows necessarily from his being a 
director or other officer of that other 
corporation. 

(3) In determining whether one corporation is 
subsidiary of another corporation — 

(a) any shares held or power exercisable by 
that other corporation in a fiduciary 
capacity shall be treated as not held or 
exercisable by it; 

(b) subject to paragraphs (c) and (d) of this 
subsection, any shares held or power 
exercisable — 

(i) by any person as a nominee for that 
other corporation (except where 
that other corporation is concerned 
only in a fiduciary capacity) or 

(ii) by, or by a nominee for, a sub- 
sidiary of that other corporation, 
not being a subsidiary which is con- 
cerned only in a fiduciary capacity; 

shall be treated as held or exercisable by 
that other corporation; 

(c) any shares held or power exercisable by 
any person by virtue of the provisions of 
any debentures of the first-mentioned 
corporation or of a trust deed for securing 
any issue of such debentures shall be 
disregarded; and 

(d) any shares held or power exercisable by, or 
by a nominee for, that other corporation 
or its subsidiary [not being held or 
exercisable as mentioned in paragraph (c) 
of this subsection] shall be treated as not 
held or exercisable by that other corpora- 
tion if the ordinary business of that other 
corporation or its subsidiary, as the case 
may be, includes the lending of money and 
the shares are held or power is so 
exercisable by way of security only for the 
purposes of a transaction entered into in 
the ordinary course of that business. 

(4) A reference in this Act to the holding 
company of a company or other corporation shall 
be read as a reference to a corporation of which the 
last-mentioned company or corporation is a 
subsidiary. 

(5) Where a corporation — 
(a) is the holding company of another 

corporation; 
(b) is the subsidiary of another corporation; 
(c) is a subsidiary of the holding company of 

another corporation 
that first mentioned corporation and the other 
corporation shall for the purposes of this Act be 
deemed to be related to each other. 

(5) Such service shall include — 
(a) any period of absence from duty on any annual 

leave or long service leave; 
(b) any period of absence from duty necessitated 

by sickness of or injury to the employee but 
only to the extent of 15 working days in any 
year of his employment; 

(c) any period following any termination of the 
employment by the employer if such termina- 
tion has been made merely with the intention of 
avoiding obligations hereunder in respect of 
long service leave or obligations under any 
award in respect of annual leave; 

(d) any period during which the service of the 
employee was or is interrupted by service — 

(i) as a member of the Naval, Military or 
Air Forces of the Commonwealth of 
Australia other than as a member of the 
British Commonwealth Occupation 
Forces in Japan and other than as a 
member of the Permanent Forces of the 
Commonwealth of Australia except in 
the circumstances referred to in section 
31(2) of the Defence Act 1903-56, and 
except in Korea or Malaya after 26 June 
1950; 

(ii) as a member of the Civil Construction 
Corps established under the National 
Security Act 1939-46; 

(iii) in any of the Armed Forces under the 
National Service Act 1951 (as amended). 

Provided that the employee as soon as reasonably 
practicable on the completion of any such service 
resumed or resumes employment with the employer by 
whom he was employed immediately before the 
commencement of such service. 

(6) Service shall be deemed to be continuous notwith- 
standing — 

(a) the transmission of a business as referred to in 
paragraph (3) of this subclause; 

(b) the employment with related companies as 
referred to in paragraph (4) of this subclause; 
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(c) any interruption of a class referred to m para- 
graph (5) of this subclause; 

(d) any absence from duty authorised by the 
employer; 

(e) any standing-down of an employee in 
accordance with the provisions of an award, 
industrial agreement, order or determination 
under either Commonwealth or State law; 

(f) any absence from duty arising directly or 
indirectly from an industrial dispute if the 
employee returns to work in accordance with 
the terms of settlement of the dispute; 

(g) any termination of the employment by the 
employer on any ground other than slackness 
of trade if the employee be re-employed by the 
same employer within a period not exceeding 
two months from the date of such termination; 

(h) any termination of the employment by the 
employer on the ground of slackness of trade if 
the employee is re-employed by the same 
employer within a period not exceeding six 
months from the date of such termination; 

(i) any reasonable absence of the employee on 
legitimate union business in respect of which he 
has requested and been refused leave; 

(j) any absence from duty after the coming into 
operation of this clause by reason of any clause 
not specified in this clause unless the employer, 
during the absence or within 14 days of the 
termination of the absence notifies the 
employee in writing that such absence will be 
regarded as having broken the continuity of 
service, which notice may be given by delivery 
to the employee personally or by posting it by 
registered mail to his last recorded address, in 
which case it shall be deemed to have reached 
him in due course of post. 

Provided that the period of absence from duty or the 
period of any interruption referred to in placita (d) to (j) 
inclusive of this paragraph shall not [except as set out in 
paragraph (5) of this subclause] count as service. 

3. Period of Leave. 
(1) The leave to which an employee shall be entitled or 

deemed to be entitled shall be as provided in this 
subclause. 

(2) Subject to the provisions of paragraphs (5) and (6) 
of this subclause, where an employee has completed at 
least 10 years' service the amount of leave shall be — 

(a) in respect of 10 years' service so completed — 
13 weeks' leave; 

(b) in respect of the next 10 years' service — 13 
weeks' leave; 

(c) in respect of each seven years' service 
completed after such 20 years — 13 weeks' 
leave; 

(d) on the termination of the employee's 
employment — 

(i) by his death; 
(ii) in any circumstances otherwise than by 

his employer for serious misconduct; in 
respect of the number of years' service 
with the employer completed since he 
last became entitled to an amount of 
long service leave, a proportionate 
amount on the basis of 13 weeks for 10 
years' service unless the employee has 
already become entitled to two periods 
of leave in which case the proportionate 
amount for service since he became 
entitled to that second period of leave 
shall be on the basis of 13 weeks for 
seven years' service. 

(3) Subject to the provisions of paragraph (6) of this' 
subclause, where an employee has completed at least 
seven years' service but less than 10 years' service since its 
commencement and his employment is terminated — 

(i) by his death; or 
(ii) in any circumstances, otherwise than by his 

employer for serious misconduct; 
the amount of the leave shall be such proportion of 13 
weeks' leave as the number of completed years of such 
service bears to 10 years. 

(4) In the cases to which paragraphs (2)(d) and (3) of 
this subclause apply the employee shall be deemed to 
have been entitled to and to have commenced leave 
immediately prior to such termination. 

(5) An employee whose service with an employer 
commenced before 1 October 1981 and whose service 
would entitle him to long service leave under this clause 
shall be entitled to leave calculated on the following 
basis:— 

(a) for each completed year of service commencing 
before 1 October 1964 an amount of leave 
calculated on the basis of 13 weeks' leave for 20 
years' service; 

(b) for each other completed year of service 
commencing before 1 October 1981 an amount 
of leave calculated on the basis of 13 weeks' 
leave for 15 years' service; and 

(c) for each completed year of service commencing 
on or after 1 October 1981 an amount of leave 
calculated on the basis of 13 weeks' leave for 10 
years' or, as the case may be, seven years' 
service. 

Provided that such employee shall not be entitled to 
long service leave until his completed years of service 
entitle him to the amount of long service leave prescribed 
in either paragraph (2)(a) or paragraph (2)(b) or para- 
graph (2)(c) of this subclause as the case may be. 

(6) An employee to whom paragraphs (2)(d) and (3) of 
this subclause apply whose service with an employer 
commenced before 1 October 1981 shall be entitled to an 
amount of long service leave calculated on the following 
basis:— 

(a) for each completed year of service commencing 
before 1 October 1964 an amount of leave 
calculated on the basis of 13 weeks' leave for 20 
years' service; 

(b) for each other completed year of service 
commencing before 1 October 1981 an amount 
of leave calculated on the basis of 13 weeks' 
leave for 15 years' service; and 

(c) for each completed year of service commencing 
on or after 1 October 1981 an amount of leave 
calculated on the basis of 13 weeks' leave for 10 
years' or, as the case may be, seven years' 
service. 

4. Payment for Period of Leave. 
(1) An employee shall, subject to paragraph (3) of this 

subclause, be entitled to be paid for each week of leave to 
which he has become entitled, or is deemed to have 
become entitled, the rate of pay applicable to him at the 
date he commences such leave. 

(2) Such rate of pay shall be the rate applicable to him 
for the standard weekly hours which are prescribed by 
the Metal Trades (General) Award No. 13 of 1965, but in 
the case of casuals and part-time employees shall be the 
rate for the number of hours usually worked up to but 
not exceeding the prescribed standard. 

(3) Where by agreement between the employer and the 
employee the commencement of the leave to which the 
employee is entitled or any portion thereof is postponed 
to meet the convenience of the employee, the rate of 
payment for such leave shall be at the rate of pay 
applicable to him at the date of accrual, or if so agreed, at 
the rate of pay applicable at the date he commences such 
leave. 
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(4) The rate of pay — 
(a) shall include any deductions from wages for 

board and/or lodging or the like which is not 
provided and taken during the period of leave; 

(b) shall not include shift premiums, overtime, 
penalty rates, special rates, disability allow- 
ances, fares and travelling allowances or the 
like. 

(5) In the case of employees employed on piece or 
bonus work or any other system of payment by results 
the rate of pay shall be calculated by averaging the 
employee's rate of pay for each week over the previous 
three monthly period. 

5. Taking Leave. 
(1) In a case to which placita (a), (b) and (c) of para- 

graph (2) of subclause 3 apply:— 
(a) Leave shall be granted and taken as soon as 

reasonably practicable after the right thereto 
accrues due or at such time or times as may be 
agreed between the employer and the employee 
or in the absence of such agreement at such 
time or times as may be determined by the 
Special Board of Reference having regard to 
the needs of the employer's establishment and 
the employee's circumstances. 

(b) Except where the time for taking leave is agreed 
to by the employer and the employee or 
determined by the Special Board of Reference 
the employer shall give to an employee at least 
one month's notice of the date from which his 
leave is to be taken. 

(c) Leave may be granted and taken in one con- 
tinuous period or if the employer and the 
employee so agree in not more than three 
separate periods in respect of the first 13 weeks' 
entitlement and in not more than two separate 
periods in respect of any subsequent period of 
entitlement. 

(d) Any leave shall be inclusive of any public 
holidays specified in the Metal Trades 
(General) Award No. 13 of 1965 occurring 
during the period when the leave is taken but 
shall not be inclusive of any annual leave. 

(e) Payment shall be made in one of the following 
ways:— 

(i) In full before the employee goes on 
leave; 

(ii) at the same time as his wages would have 
been paid to him if the employee had 
remained at work, in which case 
payment shall, if the employee in writing 
so requires, be made by cheque posted 
to an address specified by the employee; 
or 

(Hi) in any other way agreed between the 
employer and the employee. 

(0 No employee shall, during any period when he 
is on leave, engage in any employment for hire 
or reward in substitution for the employment 
from which he is on leave, and if an employee 
breaches this provision he shall thereupon 
forfeit his right to leave hereunder in respect of 
the unexpired period of leave upon which he 
has entered, and the employer shall be entitled 
to withhold any further payment in respect of 
the period and to reclaim any payments already 
made on account of such period of leave. 

(2) In the case to which paragraph (2)(d) or paragraph 
(3) of subclause 3 applies and in any case in which the 
employment of the employee who has become entitled to 
leave hereunder is terminated before such leave is taken 
or fully taken the employer shall, upon termination of his 
employment otherwise than by death, pay to the 
employee, and upon termination of employment by 

death pay to the personal representative of the employee 
upon request by the personal representative, a sum 
equivalent to the amount which would have been payable 
in respect of the period of leave to which he is entitled or 
deemed to have been entitled and which would have been 
taken but for such termination. Such payment shall be 
deemed to have satisfied the obligation of the employer 
in respect of leave hereunder. 

6. Granting Leave in Advance and Benefits to be 
Brought into Account. 

(1) Any employer may by agreement with an employee 
allow leave to such an employee before the right thereto 
has accrued due, but where leave is taken in such case, 
the employee shall not become entitled to any further 
leave hereunder in respect of any period until after the 
expiration of the period in respect of which such leave 
had been taken before it accrued due. 

(2) Where leave has been granted to an employee 
pursuant to the preceding paragraph before the right 
thereto has accrued due, and the employment subse- 
quently is terminated, the employer may deduct from 
whatever remuneration is payable upon the termination 
of the employment such amount as represents payment 
for any period for which the employee has been granted 
long service leave to which he was not at the date of 
termination of his employment or prior thereto entitled. 

(3) Any leave in the nature of long service or payment 
in lieu thereof under a State Law or a long service leave 
scheme not under the provisions hereof granted to an 
employee by his employer in respect of any period of 
service with the employer shall be taken into account 
whether the same is granted before or after the coming 
into operation hereof and shall be deemed to have been 
leave taken and granted hereunder in the case of leave 
with pay to the extent of the period of such leave and in 
the case of payment in lieu thereof to the extent of a 
period of leave with pay equivalent thereof of the 
entitlement of the employee hereunder. 

7. Records to be Kept. 
(1) Each employer shall, during the employment and 

for a period of 12 months thereafter, or in the case of 
termination by death of the employee for a period of 
three years thereafter, keep a record from which can be 
readily ascertained the name of each employee, and his 
occupation, the date of the commencement of his 
employment and his entitlement to long service leave and 
any leave which may have been granted to him or in 
respect of which payment may have been made 
hereunder. 

(2) Such record shall be open for inspection in the 
manner and circumstances prescribed by this award with 
respect to the time and wages record. 
8. Special Board of Reference. 

(1) There shall be constituted a Special Board of 
Reference for the purpose hereof to which all disputes 
and matters arising hereunder shall be referred and the 
Board shall determine all such disputes and matters. 

(2) There shall be assigned to such Board the functions 
of — 

(a) the settlement of disputes of any matters arising 
hereunder; 

(b) the determination of such matters as are 
specifically assigned to it hereunder. 

(3) The Board of Reference shall consist of one repre- 
sentative or substitute therefore nominated from time to 
time by the Confederation of Western Australian 
Industry (Incorporated) and one representative or sub- 
stitute nominated from time to time by the Trades and 
Labor Council of Western Australia together with a 
chairman to be mutually agreed upon by the organisa- 
tions named in this paragraph. 
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9. State Law. 
(1) The provisions of any State Law to the extent to 

which they have before the coming into operation hereof 
conferred and accrued right on an employee to be 
granted a period of long service leave in respect of a 
completed period of 15 or more years' service or employ- 
ment or an accrued right on an employee or his personal 
representative to payment in respect of long service leave 
shall not be affected hereby and shall not be deemed to be 
inconsistent with the provisions hereof. 

(2) The entitlement of any such employee to leave in 
respect of a period of service with the employer com- 
pleted after the period in respect of which the long service 
leave referred to in paragraph (1) of this subclause 
accrued due shall be in accordance herewith. 

(3) Subject to paragraphs (1) and (2) of this subclause, 
the entitlement to leave hereunder shall be in substitution 
for and satisfaction of any long service leave to which the 
employee may be entitled in respect of employment of 
the employee by the employer. 

(4) An employer who under any State Law with regard 
to long service leave is exempted from the provisions of 
that law as at the 1st day of April 1958, shall in respect of 
the employee covered by such exemptions be exempt 
from the provisions hereof. 
10. Exemptions. 

The Special Board of Reference may subject to such 
conditions as it thinks fit exempt any employer from the 
provisions hereof in respect of its employees where there 
is an existing or prospective long service scheme which, in 
its opinion, is, viewed as a whole, more favourable for 
the whole of the employees of that employer than the 
provision hereof. 

10.—Integral Condition of Order. 
(1) It is an integral condition of this order that no ban, 

limitation or stoppage of work shall be imposed in 
support of any claim involving rates of pay whether 
prescribed by the Metal Trades (General) Award No. 13 
of 1965 as amended, this Order or otherwise, or any 
other matter the subject of any agreement, arrangement 
or understanding between the company and its 
employees. 

(2) Should any dispute arise with respect to the 
conditions of employment (including rates of pay) of any 
employee covered by this Order that dispute shall be 
referred to the Western Australian Industrial Relations 
Commission pursuant to section 44 of the Industrial 
Relations Act 1979. 

11.—Adjustment of Rates. 
The rates prescribed in Clause 6 of this Order shall be 

adjusted in accordance with any decision of the 
Commission in Court Session which alters wage rates 
generally following movements in the Consumer Price 
Index. 

12.—Restraint on Remuneration. 
(1) An employer on whom this order is binding shall 

not increase the rate of wage payable to an employee on 6 
October 1983, or otherwise vary the conditions of 
employment applicable to an employee on that date so as 
to increase that employer's labour costs except to the 
extent that any such increase has been authorised by the 
Commission after that date. 

13.—Payment of Wages. 
Notwithstanding the provisions of Clause 8.—Pay- 

ment of Wages of the Third Schedule of the Metal Trades 
(General) Award No. 13 of 1965 as amended, it is an 
agreed term of this Order, wages shall be paid by the 
company to employees by the direct Bank deposit 
method of payment. 

14.—Dispute Settlement Procedure. 
There will be no strikes over demarcation disputes. In 

the event of demarcation, the following procedures shall 
be followed: 

If job delegates are unable to come to an 
agreement, the dispute will be referred by the 
delegates to the management and to their respective 
union officials. 

The union officials concerned shall endeavour to 
settle the dispute by mutual agreement. Pending 
determination of the dispute, the status quo will 
remain. 

In the case of other disputes the following procedures 
should be followed: 

The individual employee meets with his union 
delegate, work foreman and superintendent. 

If unresolved, the matter is to be taken up by the 
union official with the Manager. 

If still unresolved the parties may take any action 
available to them. 

In the case of disputes or union business in which 
meetings are held by employees during working hours, 
no payment will be made for the time lost. Where, at 
such meetings, representatives of company management 
are present and party to the meeting, then payment will 
be made for the time of the meeting. 

If a dispute results in time lost through a strike then 
those union members attending training courses are 
exempt from the strike action for the duration of the 
training period. 

15.—Liberty to Apply. 
Liberty is reserved to the applicant unions to apply to 

amend the terms of this Order in the event that the 
conditions under which work is performed on Locomo- 
tive Modernisation is not comprehended within the terms 
of Clause 18.—Special Rates and Provisions of the Metal 
Trades (General) Award No. 13 of 1965 as amended Part 
I General. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C601 of 1985. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of a conference held pursuant to section 
44 of the said Act between Australian Agricultural 
Machinery Group Pty Ltd, Applicant and Austra- 
lasian Society of Engineers, Moulders and Foundry 
Workers Industrial Union of Workers, Western 
Australian Branch, Respondent. 

Order. 
WHEREAS a conference was held in Perth on 16 
December 1985 pursuant to section 44 of the Industrial 
Relations Act 1979; and whereas an agreement was 
reached between the abovenamed parties at the said 
conference; now therefore, I, the undersigned, being 
satisfied that the agreement conforms with the Principles 
enunciated by the Commission in Court Session in 
matter No. 461 of 1983, and pursuant to the powers 
conferred under the said Act, do hereby make the 
following Order in the terms of the attached schedule, 
with effect on or after the 5th day of December 1985. 

Dated at Perth this 16th day of December 1985. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Commissioner. 
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Schedule. 

1.—Title. 
This Order shall be known as the Metal Trades 

(General) (Australian Agricultural Machinery Group Pty 
Ltd — Reduced Hours and Earnings) Order 1985. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
3. Scope. 
4. Date of Operation. 
5. Hours of Work. 
6. Wages. 
7. Intent of Order. 

3.—Scope. 
That notwithstanding the provisions of the Metal 

Trades (General) Award No. 13 of 1965 as amended, this 
Order shall apply to workers eligible to belong to the 
Australian Society of Engineers, Moulders and Foundry 
Workers, Industrial Union of Workers, Western 
Australian Branch employed by Australian Agricultural 
Machinery Group Pty Ltd. 

4.—Date of Operation. 
This Order shall operate from the beginning of the first 

pay period commencing on or after the 5th day of 
December 1985. 

5.—Hours of Work. 
(1) Notwithstanding the provisions of Award No. 13 

of 1965 as amended where the employer, the union and 
the majority of workers in an establishment, section or 
sections or group agree, hours of work may be so 
arranged that a lesser number of ordinary hours per week 
than those specified by the aforementioned Award may 
be worked. 

(2) The hours of work so agreed in accordance with 
this clause are deemed to be the ordinary hours of work 
for the purpose of the Metal Trades (General) Award 
No. 13 of 1965 as amended. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C57 of 1986. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of a conference held pursuant to section 
44 of the said Act between Electrical Trades Union 
of Workers of Australia (WA Branch), Perth and 
Amalgamated Metal Workers and Shipwrights 
Union of Western Australia, Applicants and 
Building Management Authority, Respondent. 

Order. 
WHEREAS a conference was held in Perth on 19 
February 1986 pursuant to section 44 of the Industrial 
Relations Act 1979; and whereas an agreement was 
reached between the abovenamed parties at the said 
conference; now therefore, I, the undersigned, being 
satisfied that the agreement conforms with the Principles 
enunciated by the Commission in Court Session in 
matter No. 461 of 1983, and pursuant to the powers 
conferred under the said Act, do hereby order:— 

That notwithstanding the provisions of the 
Engineering Trades (Government) Award of 1967, 
and the Sheetmetal Workers (Government) Award 
No. 31 of 1973, members of the applicant unions 
who are employed on the Mullaloo and Heathridge 
Primary Schools shall be paid a site allowance of 60 
cents for each hour worked in lieu of payments for 
confined space, fumes, dirty work, wet underfoot 
and the handling of secondhand timber. The allow- 
ance shall apply from 25 September 1985 and shall 
remain in force for the duration of the contracts. 

Dated at Perth this 19th day of February 1986. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

6.—Wages. 
Where an agreement is reached in the terms of Clause 

5.—Hours of Work in an establishment, section or 
sections or group, then notwithstanding the provisions 
of Award No. 13 of 1965 as amended, wages shall only be 
payable for the number of ordinary hours that are 
actually worked as they bear to 38 ordinary hours. 

7.—Intent of Order. 
The intent of this Order is that reduced hours of work 

and the associated reduction of weekly earnings may 
overcome the necessity for terminations that may 
otherwise have been required due to the existing 
economic circumstances. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C637 of 1985. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of a conference held pursuant to section 
44 of the said Act between the Electrical Trades 
Union of Workers of Australia (Western Australian 
Branch), Perth and Amalgamated Metal Workers' 
and Shipwrights' Union of Western Australia, 
Applicants and F.R. Mayfield Pty Limited and 
West Air Pty Ltd, Respondents. 

Order. 
WHEREAS a conference was held in Perth on 10 
January 1986 pursuant to section 44 of the Industrial 
Relations Act 1979; and whereas an agreement was 
reached between the abovenamed parties at the said 
conference; now therefore, I, the undersigned, being 
satisfied that the agreement conforms with the Principles 
enunciated by the Commission in Court Session in 
matter No. 461 of 1983, and pursuant to the powers 
conferred under the said Act, do hereby make the 
following Order in the terms of the Schedule attached. 

Dated at Perth this 10th day of January 1986. 

[L.S.] 
(Sgd.) G.G. HALLIWELL, 

Senior Commissioner. 
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Schedule. 
That notwithstanding the provisions of the Electrical 

Contracting Industry Award No. 22 of 1978 as amended, 
and the Metal Trades (General) Award No. 13 of 1965 
and the Airconditioning and Refrigeration Industry 
(Construction and Servicing) Award No. 10 of 1979 as 
amended, members of or eligible to be members of the 
applicant unions employed by the respondents at the 
Karratha Shopping Centre Site shall be paid a site 
allowance of $1.40 for each hour worked. 

Such allowance shall be in lieu of payments for 
confined space, dirty work, fumes, wet underfoot and 
the handling of secondhand timber. This Order shall 
commence as from the beginning of the first pay period 
commencing on or after 1 September 1985 and shall 
terminate on 1 September 1986. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C564 of 1985. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of a conference held pursuant to section 
44 of the said Act between the Electrical Trades 
Union of Workers' of Australia (Western 
Australian Branch), Perth and Amalgamated Metal 
Workers' and Shipwrights' Union of Western 
Australia, Applicants and Grant Elevators Pty Ltd, 
Ralph M. Lee (WA) Pty Ltd, T. O'Connor and Sons 
and Modern Insulation (74) Pty Ltd, Respondents. 

Order. 
WHEREAS a conference was held in Perth on 20 
December 1985 pursuant to section 44 of the Industrial 
Relations Act 1979; and whereas an agreement was 
reached between the abovenamed parties at the said 
conference; now therefore, I, the undersigned, being 
satisfied that the agreement conforms with the Principles 
enunciated by the Commission in Court Session in 
matter No. 461 of 1983, and pursuant to the powers 
conferred under the said Act, do hereby make the 
following Order in the terms of the schedule attached. 

Dated at Perth this 20th day of December 1985. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C640 of 1985. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of a conference held pursuant to section 
44 of the said Act between the Electrical Trades 
Union of Workers' of Australia (Western 
Australian Branch), Perth and Amalgamated Metal 
Workers' and Shipwrights' Union of Western 
Australia, Applicants and T. O'Connor & Sons Pty 
Ltd and Grant Elevators Pty Ltd, Everett Smith & 
Co, Respondents. 

Order. 
WHEREAS a conference was held in Perth on 10 
January 1986 pursuant to section 44 of the Industrial 
Relations Act 1979; and whereas an agreement was 
reached between the abovenamed parties at the said 
conference; now therefore, I, the undersigned, being 
satisfied that the agreement conforms with the Principles 
enunciated by the Commission in matter No. 461 of 
1983, and pursuant to the powers conferred under the 
said Act, do hereby order:— 

That, notwithstanding the provisions of the 
Electrical Contracting Industry Award No. 22 of 
1978 as amended, and the Lift Industry (Electrical 
and Metal Trades) Award No. 9 of 1973 as 
amended, and the Metal Trades (General) Award 
No. 13 of 1965 and the Airconditioning and 
Refrigeration Industry (Construction and Servicing) 
Award No. 10 of 1979 as amended, members of or 
eligible to be members of the applicant unions 
employed by the respondents on the Supreme Court 
Building Site shall be paid a Site Allowance of $1.10 
for each hour worked. 

Such allowance shall be in lieu of payments for 
confined space, dirty work, fumes, wet underfoot 
and the handling of secondhand timber. This order 
shall commence as from the beginning of the first 
pay period commencing on or after 10 October 1985 
and shall terminate on 30 October 1986. 

Dated at Perth this 10th day of January 1986. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Commissioner. 

Schedule. 
That notwithstanding the provisions of the Metal 

Trades (General) Award No. 13 of 1965 as amended and 
the Airconditioning and Refrigeration Industry (Con- 
struction and Servicing) Award No. 10 of 1979 as 
amended and the Electrical Contracting Industry Award 
No. 22 of 1978 as amended, employees who are members 
of or eligible to be members of the applicant unions who 
are employed by the respondents on the Government 
Building Construction project on the corner of Clotilde 
and Royal Streets, East Perth shall be paid a Site 
Allowance of $1.10 for each hour worked in lieu of 
payments for dirty work, wet underfoot, confined space, 
fumes and the handling of secondhand timber. 

This Order shall take effect as from the beginning of 
the first pay period commencing on or after 1 September 
1985 and shall terminate on the completion of the 
project. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C638 of 1985. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of a conference held pursuant to section 
44 of the said Act between the Electrical Trades 
Union of Workers' of Australia (Western 
Australian Branch), Perth and Amalgamated Metal 
Workers' and Shipwrights' Union of Western 
Australia, Applicants and West Air Pty Ltd, IBI 
Industries and Fremantle Steel Fabrication, 
Respondents. 

Order. 
WHEREAS a conference was held in Perth on 10 
January 1986 pursuant to section 44 of the Industrial 
Relations Act 1979; and whereas an agreement was 
reached between the abovenamed parties at the said 
conference; now therefore, I, the undersigned, being 
satisfied that the agreement conforms with the Principles 
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enunciated by the Commission in matter No. 461 of 
1983, and pursuant to the powers conferred under the 
said Act, do hereby order:— 

That, notwithstanding the provisions of the 
Electrical Contracting Industry Award No. 22 of 
1978 as amended, and the Metal Trades (General) 
Award No. 13 of 1965 and the Airconditioning and 
Refrigeration Industry (Construction and Servicing) 
Award No. 10 of 1979 as amended, members of or 
eligible to be members of the applicant unions 
employed by the respondents on the Midland 
Technical College Stage II Site shall be paid a site 
allowance of 65 cents for each hour worked. 

Such allowance shall be in lieu of payments for 
confined space, dirty work, fumes, wet underfoot 
and the handling of secondhand timber. This order 
shall commence as from the beginning of the first 
pay period commencing on or after 17 September 
1985 and shall terminate on 28 February 1986. 

Dated at Perth this 10th day of January 1986. 

(Sgd.) G.G. HALLIWELL, 
[L. S. ] Senior Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C559 of 1985. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of a conference held pursuant to section 
44 of the said Act between Electrical Trades Union 
of Workers of Australia (Western Australian 
Branch), Perth and Others, Applicants, and 
Harnischfeger Australia Pty Ltd, Respondent. 

Order. 
WHEREAS a conference was held in Perth on 20 
December 1985 pursuant to section 44 of the Industrial 
Relations Act 1979; and whereas an agreement was 
reached between the abovenamed parties at the said 
conference; now therefore, I, the undersigned, being 
satisfied that the agreement conforms with Principles 
enunciated by the Commission in Court Session in 
matter No. 461 of 1983, and pursuant to the powers 
conferred under the said Act, do hereby make the 
following order in the terms of the schedule attached. 

Dated at Perth this 20th day of December 1985. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C639 of 1985. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of a conference held pursuant to section 
44 of the said Act between the Electrical Trades 
Union of Workers' of Australia (Western 
Australian Branch), Perth and Amalgamated Metal 
Workers' and Shipwrights' Union of Western 
Australia, Applicants and Wildridge and Sinclair 
Engineering Pty Ltd and Milec Electrical Services 
Pty Ltd, Respondents. 

Order. 
WHEREAS a conference was held in Perth on 10 
January 1986 pursuant to section 44 of the Industrial 
Relations Act 1979; and whereas an agreement was 
reached between the abovenamed parties at the said 
conference; now therefore, I, the undersigned, being 
satisfied that the agreement conforms with the Principles 
enunciated by the Commission in matter No. 461 of 
1983, and pursuant to the powers conferred under the 
said Act, do hereby order:— 

That, notwithstanding the provisions of the 
Electrical Contracting Industry Award No. 22 of 
1978 as amended, and the Metal Trades (General) 
Award No. 13 of 1965 and the Airconditioning and 
Refrigeration Industry (Construction and Servicing) 
Award No. 10 of 1979 as amended, members of or 
eligible to be members of the applicant unions 
employed by the respondents on the Cecil Andrew 
High School Site shall be paid a site allowance of 40 
cents for each hour worked. 

Such allowance shall be in lieu of payments for 
confined space, dirty work, fumes, wet underfoot 
and the handling of secondhand timber. This order 
shall commence as from the beginning of the first 
pay period commencing on or after 15 May 1985 and 
shall terminate on 31 January 1986. 

Dated at Perth this 10th day of January 1986. 

(Sgd.) G.G. HALLIWELL, 
[L. S. ] Senior Commissioner. 

Schedule. 
That notwithstanding the provisions of the Metal 

Trades (General) Award No. 13 of 1965 as amended and 
the Electrical Contracting Industry Award No. 22 of 
1978 as amended, employees who are members of or 
eligible to be members of the applicant unions who are 
employed by the respondent on installing a new PH 
Shovel at the mine site at Mount Newman shall be paid a 
Site Allowance of 80 cents for each hour worked in lieu 
of payments for dirty work, wet underfoot, fumes and 
the handling of secondhand timber. 

This Order shall take effect as from the beginning of 
the first pay period commencing on or after 10 October 
1985 and shall terminate on 31 January 1986. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C606 of 1985. 

Between Transfield (WA) Pty Limited, Applicant and 
Federated Engine Drivers' and Firemen's Union of 
Workers of Western Australia and Amalgamated 
Metal Workers and Shipwrights' Union of Western 
Australia, Respondents. 

Order. 
HAVING heard Mr J. Birman on behalf of the applicant 
and Mr C. Saunders on behalf of the respondents the 
Commission, pursuant to the powers conferred on it 
under section 32(3) of the Industrial Relations Act 1979, 
hereby orders — 

That, notwithstanding the provisions of the Metal 
Trades (General) Award No. 13 of 1965 and the 
Engine Drivers (Building and Steel Construction) 
Award No. 20 of 1973, members of or eligible to be 
members of the respondent unions employed by the 
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applicant on the construction of a lateral gas 
spurline from the mainline Gas Pipeline to Dampier 
"C" Power Station shaU be paid a site allowance of 
$1.50 for each hour worked in lieu of payments for 
confined space, dirty work, fumes, wet underfoot 
and the handling of secondhand timber. 

This Order shall commence from the beginning of 
the first pay period on or after 1 October 1985 and 
shah terminate on 31 December 1985. 

Dated at Perth this 3rd day of March 1986. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C645 of 1985. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and the Council of 
Kalgoorlie College, Respondent. 

Order. 
WHEREAS pursuant to section 44 of the Industrial 
Relations Act 1979,1, the undersigned Commissioner of 
the Western Australian Industrial Relations 
Commission, presided over conferences between the 
abovementioned parties on 3 and 10 February 1986; and 
whereas the parties have met and have arrived at agree- 
ment on the matters in dispute, and have now requested 
the Commission to issue an Order in the terms of the 
agreement; now therefore pursuant to the powers con- 
tained in section 44(8)(a) of the said Act and all other 
powers therein, the Commission hereby makes the 
following Order in the terms of the attached Schedule. 

Dated at Perth this 4th day of March 1986. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule. 
That those cleaners who resigned while under notice of 

termination from the employ of the respondent during 
the six week period expiring on 31 December 1985, who 
have obtained employment in the private sector, and who 
choose to remain so employed, be paid an ex gratia 
payment equivalent to two weeks' wages for each 
completed year of service in the public sector in addition 
to all pro rata benefits. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C548 of 1985. 

Between Transport Workers' Union of Australia, 
Industrial Union of Workers, Western Australian 
Branch, Applicant and Co-operative Bulk Handling 
Limited, Respondent. 

Order. 
HAVING heard Mr N. Allgrove on behalf of the appli- 
cant and Mr M. Borlase on behalf of the respondent, and 
by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the Grain Handling Maintenance Workers' 
Award No. C477 of 1979 be varied in accordance 
with the following Schedule and that such variation 
shall have effect as from the beginning of the first 
pay period commencing on or after the date hereof. 

Dated at Perth this 17th day of January 1986. 

(Sgd.) B.J. COLLIER, 
[L.S.] Chief Commissioner. 

Schedule. 
Clause 29.—Wages: Immediately after subclause (6) 

of this clause add the following new clause: 
(7) Where two or more mobile cranes or forklifts 

are engaged on any one lift the driver thereof shall 
be paid an additional amount for the time occupied 
at the rate of $2.40 per week. 

CONFERENCES — 

Matters referred — 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. CR470 of 1985. 

Between Fremantle Port Authority, Applicant and 
Amalgamated Metal Workers and Shipwrights 
Union of Western Australia and Others, 
Respondents. 

Before the Commission in Court Session. 
Mr Chief Commissioner B.J. Collier, 

Mr Senior Commissioner G.G. Halliwell, 
and Mr Commissioner G.J. Martin. 

The 20th day of January 1986. 

Mr J.D. Miller and with him Mr R. Leggerini on 
behalf of the applicant. 

Mr K. Peckham on behalf of the Amalgamated Metal 
Workers and Shipwrights Union of Western Australia. 

Mr W.T. Wood on behalf of the Maritime Workers' 
Union of Western Australia, Union of Workers. 

Reasons for Decision. 
(Given extemporaneously at the conclusion of the 

hearing.) 
THE CHIEF COMMISSIONER: Gentlemen, the 
Commission in Court Session is prepared to approve this 
claim which has been agreed between the parties. 
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We are impressed by the assurances of the spokesmen 
for the unions that there will be no flow from this 
decision and that any subsequent claims would need to 
be resolved on their particular merits. In this regard we 
acknowledge the part played by the unions in containing 
the FPA conditions to the geographical area to which 
they were awarded by Commissioner Cort (as he then 
was) in the first instance. 

We take notice of the decision of Mr Commissioner 
Mansini in matter No. C2137 of 1985 and his acceptance 
that a similar claim in the federal arena was within the 
federal wage principles. 

We are satisfied that the agreement reached between 
the parties may be processed in this Commission under 
Principle 11. 

We trust that our ratification of the payment of two 
paid stop-work meetings per annum will assist in the 
maintenance of good industrial relations in the port. We 
all believe that such is absolutely essential at the present 
time. 

The orders which will issue will be dated 20 January 
1986 and will be drawn by the parties, hopefully by 
agreement, and may be settled before Mr Commissioner 
Martin. We would expect that those orders would be 
settled some time this week and we would expect, also, 
that they would contain reference to the fact that the 
meetings would coincide with those to be held by the 
WWF. So orders will issue from today's date. Thank 
you, gentlemen. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. CR470 of 1985. 

Between Fremantle Port Authority, Claimant and 
Amalgamated Metal Workers and Shipwrights 
Union of Western Australia; the Australasian 
Society of Engineers, Moulders and Foundry 
Workers Industrial Union of Workers, Western 
Australian Branch; the Western Australian 
Carpenters and Joiners, Bricklayers and Stone- 
workers Industrial Union of Workers; the Electrical 
Trades Union of Workers of Australia (Western 
Australian Branch), Perth; the Federated Engine 
Drivers' and Firemen's Union of Workers of 
Western Australia; the Federated Miscellaneous 
Workers' Union of Australia, Hospital, Service and 
MisceUaneous, WA Branch; the Federated Liquor 
and Allied Industries Employees' Union of 
Australia, Western Australian Branch, Union of 
Workers; Maritime Workers' Union of Western 
Australia, Union of Workers; the Operative 
Painters and Decorators' Union of Australia, 
Western Australian Branch, Union of Workers; the 
Plumbers and Gasfitters Employees' Union of 
Australia, West Australian Branch, Industrial 
Union of Workers; the West Australian Shop 
Assistants and Warehouse Employees' Industrial 
Union of Workers, Perth; and Transport Workers' 
Union of Australia, Industrial Union of Workers, 
Western Australian Branch, Respondents. 

Order. 
HAVING heard Mr J.D. Miller on behalf of the 
claimant, and on behalf of the Honourable Minister for 
Transport and the State Shipping Service (intervening) 
Mr K. Peckham on behalf of the Amalgamated Metal 
Workers' and Shipwrights Union of Western Australia 
and Mr W.T. Wood on behalf of the Maritime Workers' 
Union of Western Australia, Union of Workers, the 
Commission in Court Session, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

1. Notwithstanding the provisions of the; 
Building Trades (Fremantle Port Authority) 

Award No. 31B of 1966 as varied. 

66 W.A.I.G. 

Catering Employees and Tea Attendants 
(Government) Award No. 34 of 1981 as varied. 

Cleaners and Caretakers (Government) Award 
No. 32 of 1975 as varied. 

Engine Drivers (Government) Award No. A5 of 
1983 as varied. 

Engineering Trades (Fremantle Port Authority) 
Award Nos. 42 and 48 of 1968 as varied. 

Engineering Trades (Government) Award Nos. 
29, 30 and 31 of 1961 and 3 of 1962 as varied. 

Fremantle Port Authority Deckhands' and 
Deckboys' Award No. 21 of 1971 as varied. 

Mooring Staff Award No. 31 of 1959 as varied. 
Painters (Government Shipping) Award No. 32 

of 1961 as varied. 
Ship Painters and Dockers Award No. 29 of 1960 

as varied. 
Storemen (Government) Award No. 20 of 1969 as 

varied. 
Transport Workers' (Government) Award No. 

2A of 1952 as varied. 
Employees employed by the Fremantle Port 

Authority, the State Shipping Service and the 
Department of Marine and Harbours, whose 
conditions of service are regulated by the Fremantle 
Port Authority — Waterside Workers Federation 
relativity shall be entitled to two paid stop work 
meetings in each 12 months. 

Such meetings shall be up to four hours' duration 
and shall take place at the same time and on the 
same date as stop work meetings held by the 
Fremantle branch of the Waterside Workers 
Federation. 

2. This Order shall have effect on and from the 
20th day of January 1986. 

Dated at Perth this 20th day of January 1986. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L.S.] Chief Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. CR599 of 1985. 

Between the Western Australian Carpenters and Joiners, 
Bricklayers and Stoneworkers Industrial Union of 
Workers, Applicant and Master Builders Associa- 
tion of WA (Union of Employers), Perth on behalf 
of Wylie and Skene, Respondent. 

Before Mr Senior Commissioner G.G. Halliwell. 
The 25th day of February 1986. 

Mr P. Mak on behalf of the applicant. 
Mr P. Davis on behalf of the respondent. 

Reasons for Decision. 
THE SENIOR COMMISSIONER: The issue before the 
Commission in these proceedings is whether the brick- 
layers working at the Lakeside Villas, Mandurah are for 
the purposes of the award performing bagging work. 

The Commission inspected the building and observed 
the work that had been performed and was at that time 
being undertaken by the bricklayers and on 25 February 
1986 the matter was argued in the Commission. From the 
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material presented and the evidence given it is plain that 
the requirement of the employer was for nothing more or 
less than a flush joint. A flush joint is defined in the 
learned publications placed before the Commission as 
aligning the mortar with the bricks. Further, the 
definition of bagging in the same publications required 
the covering of the brick work with a slurry or some other 
substance and it is clear that this was not required by the 
employer in this case. 

It follows that the work performed, even though 
sponges were used, was not bagging as defined and the 
claim is refused. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. CR599 of 1985. 

Between the Western Australian Carpenters and Joiners, 
Bricklayers and Stoneworkers Industrial Union of 
Workers, Applicant and Master Builders Associa- 
tion of WA (Union of Employers), Perth on behalf 
of Wylie and Skene, Respondent. 

Schedule. 
1. Officers who are required to be on standby on 

weekends and Public Holidays as prescribed by the 
Agreement, and who are rostered for standby for more 
than five such weekends in any 12 month period shall be 
entitled to one additional day of annual leave for each 
weekend of rostered standby duty in excess of five. 

2. Each such officer referred to in Clause 1, shall be 
entitled to two free travel passes per year subject to the 
following conditions: 

(a) the minimum period of leave shall be two weeks 
at any one time; 

(b) only one period of travelling time will be 
granted at any one year; 

(c) travel shall be in accordance with the condi- 
tions applicable generally to Government 
employees; and 

(d) travel passes will be restricted to the employee 
and his dependants. 

Order. 
HAVING heard Mr P. Mak on behalf of the applicant 
and Mr P. Davis on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders — 

That the claim be dismissed. 

Dated at Perth this 25th day of February 1986. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. CR463 of 1985. 

(Sgd.) G.G. HALLIWELL, Between Electrical Trades Union of Workers of Australia 
[L.S.] Senior Commissioner. (Western Australian Branch), Perth, Claimant and 

DTX Australia, trading as Directronics, 
Respondent. 

Before Mr Senior Commissioner G.G Halliwell. 
  The 14th day of January 1986. 

Mr L.J. Benfell on behalf of the Claimant. 
Dr R. Blom and with him Mr J.F. Duncan on behalf of 

the Respondent. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. CR PSA 38 of 1985. 

Between the Port Hedland Port Authority, Applicant 
and the Civil Service Association of Western 
Australia (Inc), Respondent. 

Order. 
HAVING heard Mr J.D. Miller on behalf of the appli- 
cant and Mr K.H. Dodd on behalf of the respondent, 
and by consent the Commission in Court Session 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders — 

That notwithstanding the provisions of the Port 
Hedland Port Authority Salaries, Allowances and 
Conditions Agreement No. 15 of 1976 the following 
additional conditions as contained in the attached 
schedule shall have effect from the beginning of the 
first pay period commencing on or after the 1st day 
of November 1985. 

Dated at Perth this 19th day of February 1986. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L.S.] Chief Commissioner. 

Reasons for Decision. 
THE SENIOR COMMISSIONER: The matter referred 
to the Commission for hearing and determination 
pursuant to section 44 of the Act is as follows:— 

The Union claims that Messrs Jamie Campbell, 
Clive Benecke, Martin Garbin and Paul Tana be 
reinstated in their employment with the Respondent 
without loss of entitlements. 

The Respondent objects to and opposes the 
claim. 

Mr Benfell advised during the proceedings that Mr 
Jamie Campbell had obtained alternative employment 
and therefore compensation was sought rather than rein- 
statement. The claims arose when some seven young 
employees had their services terminated on 7 October 
1985. The bases of the claims by the Union were 
expressed by Mr Benfell as:— 

In this case we submit that in the case of these 
employees, they have been unfairly dealt with. The 
matter to be decided today is that in all the circum- 
stances were the dismissals an unfair exercise of the 
employers right to terminate? We shall prove that 
on the balance of probabilities the employees were 
unfairly dismissed. We cite two main reasons for 
that: The employees were not warned or sufficiently 
warned before being dismissed and in all the 
circumstances, the dismissal was unfair. 
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The employees concerned approached the 
company for employment after advertisements were 
placed in the Daily News and the CES had vacancies 
notified. They had an initial interview, I under- 
stand, with Mr Jones. The employment contract 
began there but it was some weeks after before the 
contracts were submitted to the employees and 
signed by the employees. 

We seek to show that the employees were not 
adequately advised of any breaches which may be 
alleged. Advising of such a breach would require by 
natural justice, that the offender would be advised 
of the possible consequences of any future breaches 
and they would be formally advised, as such. We do 
not see advice of such a breach to mean that a super- 
visor may pass a comment or direct an employee to 
do S, Y and Z. We would see that they would have to 
be advised that if they continue to behave or do 
whatever they were doing then they would be 
jeopardising their employment. 

We shall demonstrate via the witnesses that the 
warnings, where they did take place, did not clearly 
advise the offenders of the possibility of dismissal. 

The contract of course was not presented to them 
when they began employment but some time later. 
Nonetheless, they were parties to that contract. The 
memo of 3 September constitutes additional implied 
terms of the contract. They saw themselves bound to 
that and of course the company should also be 
bound to it. 

The employees may or may not have been guilty 
of some of the misdemeanours the company has 
alleged but if they are proven, this in no way shows 
that the employees concerned were repudiating 
essential part of their contract. More importantly, 
the insufficiency of the warnings is almost a breach 
of the implied terms of the contract as set out in the 
memorandum of 3 September. 

By contrast Mr Duncan for the respondent, contended 
that:— 

I claim that the four lads concerned had a working 
knowledge of the contract which they had signed 
and therefore the conditions under which they were 
employed. They knew those conditions were as 
defined in the contract and the contract listed 
benefits they were entitled to and the restrictions or 
constraints under which they worked. 

The issue here is that DTX found these lads to be 
unsuitable, as they were told on 7 October, for 
DTX's needs and DTX elected to terminate them 
according to section 9(a) of the contracts each one 
had signed. 

This classification of' 'unsuitable'' has been made 
as a result of a consideration of their work records 
and the reports made by their supervisors. 

Secondly, I think it will come out through the 
evidence that the action we took was that of a 
reasonable employer and certainly not unfair in the 
circumstances as they were across that time. 

At the time it was thought to be a simple case of 
some young lads not all that interested in their jobs 
and as a result their work was not considered 
satisfactory. 

At the time there was no question of fairness; it 
was a question of promptness. Mr Tarna, Benecke 
and Campbell had been given five warnings. Mr 
Garbin had been given eight. 

The Commission has carefully considered all the 
evidence given and from that consideration and having 
closely observed all witnesses giving evidence prefers the 
evidence of the applicant's witnesses and that of Miss C. 
Harley where there is conflict, to that of Mrs G. Johns. 

The evidence discloses a group of young persons, high 
spirited, who had after training a series of repetitive tasks 
to perform which required a high standard of concentra- 
tion and considerable manual dexterity (see Exhibit 1). 
When there was little or no work available due to past 
shortages, etc and therefore "a break in routine" they 
indulged in talking with each other and some other 
mischievious activities and were cautioned as to the 
cessation of these activities by their supervisor's. I say 
"cautioned" because on the evidence the Commission is 
not satisfied that they were warned in the true sense i.e. 
advised that the conduct if continued could or would 
result in termination of their employment. The Commis- 
sion accepts that on average, some four to five weeks 
after initial employment on probation, they signed an 
elaborate contract of employment. That contract con- 
tained provisions with respect to two months' probation 
and termination of employment by the giving of one 
week's notice by either party to the contract. 

On 3 September 1985 Mr P. Jones, Factory Manager, 
issued to all factory employees an "Information" 
document of four pages which contained "Warning and 
Counselling Procedures" set out in full hereunder: 

Warning and Counselling Procedures: If you 
commit a breach of any company standard or policy 
you will be on your first warning, advised of such a 
breach and it will be noted. If up to three warnings 
are issued to you this will be the final warning which 
will result in either demotion or dismissal from 
employment with the company. Anyone who is 
found committing a grave misconduct will be 
instantly dismissed without notice or warning from 
the company. Examples of misconduct: Theft from 
the company or other employees. Violence against 
other persons whilst at work. Intoxication due to 
alcohol or drugs which have not been prescribed by 
a doctor. Insulting behaviour to any company 
employee. Wilful damage to property belonging to 
the company or other employees. Gross negligence. 

The Commission is satisfied both from the applicant's 
and respondent's witnesses that the document was con- 
sidered as providing additional conditions of employ- 
ment above those in the actual contract of employment. 
Indeed the evidence of the two supervisors shows that 
they followed the Warning and Counselling procedures 
shown. The document under the heading Award 
Conditions is at best misleading and at worst plain 
deception as no award of this Commission presently 
applies to the work performed by assembler/solderers 
employed by the respondent. 

Be that as it may however, the question for the 
Commission is — were the terminations unfair in all the 
circumstances? 

From the evidence given the conduct complained of is 
best described as "high spirited" except for one aspect, 
and not of such a nature as would warrant the ultimate 
penalty of termination of the contract of employment. 

The aspect referred to is the "firing of missiles" viz the 
use of rubber bands to propel small capacitors and 
resisters about the work place. Such conduct constitutes 
a danger to all other employees and cannot be condoned. 
The evidence reveals that the employees subject of this 
apphcation were cautioned on several occasions about 
firing of missiles. In the ordinary course, a caution not 
involving direct advice to the employee that the contract 
of employment will be jeopardised if the conduct 
continues, remains merely a caution, however the 
conduct was dangerous to other employees and this was 
repeatedly pointed out to the employees here. They did 
not desist despite the advice as to the dangers involved to 
other employees. On the evidence one other employee 
was struck on the face by "a missile" and it is plain that 
the action's constituted a danger to other employees. For 
these reasons the Commission does not consider the 
termination's unfair. 
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BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. CR463 of 1985. 

Between Electrical Trades Union of Workers of Australia 
(Western Australian Branch), Perth, Claimant and 
DTX Australia trading as Directronics, 
Respondent. 

Order. 
HAVING heard Mr L.J. Benfell on behalf of the 
claimant and Dr R. Blom and with him Mr J.F. Duncan 
on behalf of the respondent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 hereby orders — 

That the application be dismissed. 
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the President, and upon being satisfied that the require- 
ments of the abovementioned Act and the regulations 
made thereunder have been complied with, I have this 
day registered an alteration to rules 5, 29, 32 and 16 of 
the registered rules of the application organisation in the 
terms of the application as filed 5 February 1985. 

Dated at Perth this 26th day of February 1986. 

(Sgd.) T.J. POPE, 
Deputy Registrar. 

Dated at Perth this 14th day of January 1986. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

UNIONS — 
Application for 

alteration of rules — 

Application No. 76 of 1985. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of an application by "The Western 
Australian Clothing and Allied Trades' Industrial 
Union of Workers, Perth", for alteration of its 
rules. 

Decision. 
HAVING read the application, and less than five per 
centum of the members of the organisation having 
objected to the proposed alteration, after consulting with 

Application No. 1178 of 1985. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of an application by "Western Austra- 
lian Prison Officers' Union of Workers", for 
alteration of its rules. 

Decision. 
HAVING read the application, and less than five per 
centum of the members of the organisation having 
objected to the proposed alteration, after consulting with 
the President, and upon being satisfied that the require- 
ments of the abovementioned Act and the regulations 
made thereunder have been complied with, I have this 
day registered an alteration to rule 41 of the registered 
rules of the applicant organisation in the terms of the 
application as filed on 23 December 1985. 

Dated at Perth this 31st day of January 1986. 

(Sgd.) T.J. POPE, 
Deputy Registrar. 

NUMBER — 
COM- 

MISSIONER 
PARTIES MATTER RESULT 

C59 of 1986 
Halliwell SC 

Amalgamated Metal 
Workers Union 

Arjeff Agricultural 
& Engineering 
Pty Ltd 

Babcock Australia 

27/02/86 Redundancy payments Referred 

Amalgamated Metal 
Workers Union 

C515 of 1985 
Halliwell SC 

17/12/85 Refusal to pay site 
allowance at Dampier 
power station 

Claim for allowance 
for tradesmen-fitters 
in power house at 
Cape Lambert 

Referred 

Cliffs Robe River 
Iron Associates 

C118 of 1986 
Halliwell SC 

28/02/86 Amalgamated Metal 
Workers Union 

Referred 

Cliffs Robe River 
Iron Associates 

C520 of 1985 
Halliwell SC 

06/11/85 Amalgamated Metal 
Workers Union 

Dispute over use of 
chemical 

Referred 

Complex Alloy 
Engineering 
Pty Ltd 

C67 of 1986 
Halliwell SC 

27/02/86 Amalgamated Metal 
Workers Union 

Redundancy payments Referred 

Western Construction 
Pty Ltd 

Westrail 

Amalgamated Metal 
Workers Union 

C21 of 1986 
Halliwell SC 

29/01/86 Dispute re reinstatement 
of worker 

Referred 

C636 of 1985 
Halliwell SC 

Amalgamated Metal 
Workers Union 

14/01/86 Dispute over rate of pay 
whilst on annual leave 

Referred 

Amalgamated Metal 
Workers Union and 
Electrical Trades Union 

Bams Harding 
Insulation Pty Ltd 
and others 

C386 of 1985 
Halliwell SC 

03/03/86 Cancellation of order Referred 

Amalgamated Metal 
Workers Union and 
others 

Bechtel Clough 
Joint Venture 

C555 of 1985 
Halliwell SC 

16/11/85 Dispute re rates and 
conditions 

Concluded 
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Amalgamated Metal 
Workers Union and 
others 

Bechtel Clough 
Joint Venture 

C594 of 1985 
HalliweU SC 

05/12/85 Dispute re rates and 
conditions of 
employment 

Concluded 

Amalgamated Metal 
Workers Union and 
others 

Bechtel Clough 
Joint Venture 

C593 of 1985 
HalliweU SC 

05/12/85 Dispute over log of 
claims 

Concluded 

Amalgamated Metal 
Workers Union and 
others 

Western Refrigeration 
'74 

C92 of 1986 
HalliweU SC 

26/02/86 Site aUowance at 
Kununurra 

Concluded 

Australasian Society of 
Engineers 

Tomlinson Industries 
(WA) Ltd 

C425 of 1985 
Gregor C 

17/10/85 Conditions of 
employment 

Concluded 

Australian Workers Union Agnew Mining Co 
Pty Ltd 

C538 of 1985 
HalliweU SC 

14/11/85 Refusal to reinstate 
worker 

Concluded 

Australian Workers Union Cliffs Robe River 
Iron Associates 

C589 of 1985 
HalliweU SC 

06/12/85 Issuing of tools of cooks Concluded 

Australian Workers Union Cliffs Robe River 
Iron Associates 

<33 of 1986 
HalliweU SC 

10/02/86 Claim for payment for 
strike over manager 

Referred 

Australian Workers Union Hamersley Iron 
Pty Ltd 

C616 of 1985 
Salmon C 

05/02/86 Dispute over a final 
warning to an 
employee 

Concluded 

Australian Workers Union Hamersley Iron 
Pty Ltd 

C609 of 1985 
Salmon C 

13/12/85 Dispute over operation 
of Hiab vehicles 

Concluded 

Australian Workers Union Mt Newman Mining 
Co Pty Ltd 

C14of 1986 
Salmon C 

12/02/86 Classification of 
servicemen in Ore 
Truck Service Bay 

Concluded 

Builders Labourers Union Concrete 
Constructions 
(WA) Pty Ltd 

C73 of 1986 
HaUiwell SC 

13/02/86 Dispute re lift 
construction at Perth 
Airport site 

Concluded 

Carpenters and Joiners 
Union 

Master Builders 
Association 

C599 of 1985 
HaUiwell SC 

19/12/85 Claim for allowance 
for bagging 

Referred 

Carpenters and Joiners 
Union 

WA Newspapers 
Pty Ltd 

C566 of 1985 
HaUiwell SC 

11/12/85 Dispute over wage rates Concluded 

Civil Service Association Hon Minister 
for Health 

PSA C27 of 1985 
Gregor C 

28/11/85 Classification and rates 
of pay for Dental 
Clinic Assistants 

Referred 

Electrical Trades Union Cliffs Robe River 
Iron Associates 

C35 of 1986 
HalliweU SC 

06/03/86 Dismissal of a worker Concluded 

Electrical Trades Union Kilpatrick Green 
Pty Ltd and others 

C387 of 1986 
HalliweU SC 

03/03/86 CanceUation of order Referred 

Electrical Trades Union Sir Charles Gairdner 
Hospital 

C50 of 1986 
HalliweU SC 

20/02/86 Demarcation dispute Concluded 

Electrical Trades Union 
and Amalgamated Metal 
Workers Union 

Everett Smith and 
others 

C85 of 1986 
HaUiwell SC 

26/02/86 Site allowance at 
Osborne Park 
Hospital 

Concluded 

Electrical Trades Union 
and Amalgamated Metal 
Workers Union 

Milec Electrical 
Services and others 

C86 of 1986 
HalliweU SC 

26/02/86 Site aUowance at 
Graylands 

Concluded 

Electrical Trades Union 
and Amalgamated Metal 
Workers Union 

P. Woodward and 
Another 

C87 of 1986 
HalliweU SC 

26/02/86 Site aUowance at 
Murdoch 

Concluded 

Federated Engine Drivers 
Union 

Hamersley Iron 
Pty Ltd 

C631 of 1985 
Salmon C 

19/12/85 Coverage of Hiab 
operators 

Concluded 

Federated Engine Drivers 
Union and Amalgamated 
Metal Workers Union 

Trans field (WA) 
Pty Ltd 

C606 of 1985 
HaUiwell SC 

03/03/86 Site aUowance Concluded 

Locomotive Engine 
Drivers' Union 

WA Government 
Railways 

C3 of 1986 
Gregor C 

04/02/86 
05/02/86 

38-hour week Concluded 

Meat Industry Employees 
Union 

Metro Meat Ltd 
(Albany Division) 

C72 of 1986 
Gregor C 

12/02/86 Strike over sick leave 
payments 

Concluded 

Miscellaneous Workers 
Union 

Education 
Department of 
Western Australia 

C607 of 1985 
Martin C 

11/12/85 Refusal to aUow a 
teacher leave without 
pay 

Concluded 

State School Teachers 
Union 

Minister for 
Education 

TC5 of 1985 
Martin C 

08/10/85 
26/11/85 

Introduction of DOTT 
time for primary 
teachers 

Concluded 

Transport Workers Union F.J. Faulding (WA) 
Pty Ltd 

C100 of 1986 
Gregor C 

24/02/86 Dispute over membership 
of the Union 

Concluded 

Transport Workers Union Mr N. Cossitti 
trading as 
Karragullen 
Transport P/L 

C45 of 1986 
Gregor C 

10/02/86 Alleged non-payment of 
award rates of pay and 
allowances 

Concluded 

University Salaried 
Officers Union 

University of WA PSAC24 of 1985 
Gregor C 

22/11/85 Higher Duties AUowance 
to a worker 

Concluded 
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CORRECTIONS — 

CLIFFS ROBE RIVER IRON ASSOCIATES 
IRON ORE PRODUCTION AND PROCESSING. 

Agreement 10 of 1979. 

WHEREAS an error occurred in the Order No. CR478 
of 1985 varying the above award, published in the 
Western Australian Industrial Gazette on 26 February 
1986, Volume 66, Part 1, Sub-Part 2, Page 278, the 
following correction is made: 
The Schedule should read: 

Clause 35.—Wages. 
(1) Amalgamated Metal Workers and 

Shipwrights Union: Delete subclause (i) and insert 
the following in lieu: 

(i) Boilermakers employed at Pannawonica 
shall be paid the amount prescribed by 
subclause (e)(i) of this clause when the 
Foreman Boilermaker is absent from duty. 

K. SCAPIN, 
Industrial Registrar. 

PROMOTIONS APPEALS 

File No. Position No. Recommended Applicant Appellant Decision in Favoi 

PAB 01/85/1-2 D.W.K. Detez R.O. Bell 
G.R. Sellars 

G.R. Sellers 

PAB 02/85/1 Mrs J. Mabbs Mr J.D. Ellis Mrs J. Mabbs 
PAB 03/85/1 Mrs R. Ferguson J.D. Ellis Mrs R. Ferguson 
PAB 04/85/1 120-8019 Mr R. Rankin J.D. Ellis R. Rankin 
PAB 05/85/1 P.P. Niemirowski A.C. Atkin P.P. Niemirowski 
PAB 06/85/1-2 Mr A. Marchese I.R. Goldspink 

L.R. Brothers 
A. Marchese 

PAB 07/85/1 Mr R. Dawson D.C. Brennan D.C. Brennan 
PAB 08/85/1 Mr A.J. de Meyere Mr R.J. Leggerini R.J. Leggerini 
PAB 09/85/1-3 Mrs E. Gibbs Mr R.W. Axten 

Mr D. Hatchett 
Ms J.A. Jarass 

Mrs E. Gibbs 

PAB 10/85/1-2 53 0030 Mrs L.A. Nolan P.R. Guthrie 
F.J. Grasso 

Mrs L.A. Nolan 

PAB 11/85/1 Miss L.C. Manning M.P. Prowse Miss L.C. Manning 
PAB 12/85/1 14 1621 Miss R.J. Tobin Mr J.G. Maher Miss R.J. Tobin 
PAB 13/85/1 29 1865 Mr T.D. Francis Mr G.J. Biffin T.D. Francis 
PAB 14/85/1-2 FC 895 Mr W.J. Best Mr R.M. Bradshaw 

Mr W.F. Eccles 
W.J. Best 

PAB 15/85/1 Mr G. Hollis Mr A.F. Howard G. HoUis 
PAB 16/85/1 14 1602 P.M. McNaughton Mr M.J. Cribb P.M. McNaughton 
PAB 17/85/1 14 1604 B. Farnham Mr M.J. Cribb B. Farnham 
PAB 18/85/1 Mr N. Hanstrum Mr J.G. Wood N. Hanstrum 
PAB 19/85/1-2 Mr R.C. Good Mr G.A. Selvey 

Mr P.M. Berich 
R.C. Good 

PAB 20/85/1 Mr G.G. Fellows Mr L.M.T. Mullany G.G. Fellows 
PAB 21/85/1 Mr M.H. Filer Mr M.J. Lyons M.J. Lyons 
PAB 22/85/1 52 1566 Mr G.T. Burgess Mr A.J.W. Ottey G.T. Burgess 
PAB 23/85/1 52 1569 Mr E. Edwards Mr A.J.W. Ottey E. Edwards 
PAB 24/85/1 Mr G.S. Lovelock Mr EC. Watt G.S. Lovelock 
PAB 25/85/1 Mr D.C. Kerr Mr M.J. Lyons D.C. Kerr 
PAB 26/85/1 Mr R.G. Holtham Mr E.H. Edwards R.G. Holtham 
PAB 27/85/1 52 0886 Mr P.J. White Mr H.M. Shaw Mr H.M. Shaw 
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File No. Position No. Recommended Applicant Appellant Decision in Favour of 

PAB 28/85/1 Mr N.E. Bellotti Mr K.H. James N.E. Bellotti 
PAB 29/85/1 Mr R.G. Helwig Mr K.H. James R.G. Helwig 
PAB 30/85/1 Mr P.W. Bailey Mr A.L. Egan P.W. Bailey 
PAB 31/85/1 52 0951 Mr A. McLellan Mr Z. Didovich A. McLellan 
PAB 32/85/1 52 0509 Mr G.R. Fraser Mr D.T. Elliott G.R. Fraser 
PAB 33/85/1 52 0457 Mr A. A. Budrovich Mr B.G. Wilkinson A.A. Budrovich 
PAB 34/85/1 52 0461 Mr R.M.J. Hoare Mr B.G. Wilkinson Mr B.G. Wilkinson 
PAB 37/85/1 52 0431 H.G. Buckley Mr D.W. Sanders H.G. Buckley 
PAB 38/85/1 52 0433 S. Hackett Mr D.W. Sanders S. Hackett 
PAB 39/85/1 52 0437 G. Rasile Mr D.W. Sanders G. Rasile 
PAB 40/85/1 52 0505 Mr D.C. Annakin Mr L.E. Gianatti D.C. Annakin 
PAB 43/85/1 52 1730 Mr G.M. Jackson Mr I.J. Marshall G.M. Jackson 
PAB 44/85/1 Mr J. Carter Mr S.J. Busher Mr S.J. Busher 
PAB 49/85/1 52 1097 Mr R.W. Pegrum Mr B. Arculus R.W. Pegrum 
PAB 50/85/1 52 0757 Mr M.A.J. De Byl Mr V. Knezovic M.A.J. De Byl 
PAB 51/85/1 39 0428 M. Ngui Mr N.A. Agocs M. Ngui 
PAB 52/85/1-2 Miss J.L. Davis Miss K.P. Jensen 

Miss M.M. Hooper 
Miss J.L. Davis 

PAB 53/85/1 Mr J.H. Clark Porter Mr S.S. Quinn J.H. Clark Porter 
PAB 54/85/1-2 31 1234 Mr G.S. Speight Mr A. Formato 

Mr M.S. Sobejko 
Mr A. Formato 

PAB 55/85/1-2 Mr B.D. Reed Mr L.J. Bettridge 
Mr B. Simmonds 

B.D. Reed 

PAB 56/85/1-2 Mr C.J. Rogers Mr W.E.C. Game 
Mr A.T. Barnett 

W.E.C. Game 

PAB 57/85/1 54 5064 Mr P. A. Allen Mr J. J. Michel P.A. Allen 
PAB 58/85/1 54 5063 Mr C.J. Arnold Mr J.J. Michel C.J. Arnold 
PAB 59/85/1 54 5060 Mr M.V. Borrello Mr J.J. Michel M.V. Borrello 
PAB 60/85/1 54 5019 Mr D.M. Crouch Mr J.J. Michel D.M. Crouch 
PAB 61/85/1 54 5065 Mr R.C. Dunbar Mr J.J. Michel R.C. Dunbar 
PAB 62/85/1 54 5018 Mrs C.M. Finkelstein Mr J.J. Michel Mrs C.M. Finkelstein 
PAB 63/85/1 54 5055 Mr G.D. Howieson Mr J.J. Michel G.D. Howieson 
PAB 64/85/1 54 5061 Mr S.L. Jones Mr J.J. Michel S.L. Jones 
PAB 65/85/1 54 5057 Mr C.J. Litchfield Mr J.J. Michel C.J. Litchfield 
PAB 66/85/1 54-5059 M.A. Bradford Mr J.J. Michel M.A. Bradford 
PAB 67/85/1 54-5062 R.A. Cooper Mr J.J. Michel R.A. Cooper 
PAB 68/85/1 54-5058 K.R. King Mr J.J. Michel K.R. King 
PAB 69/85/1 54-5056 E. Nattress Mr J.J. Michel E. Nattress 
PAB 70/85/1 Mr M.K. Collins MrJ.W. Wilkins M.K. Collins 
PAB 71/85/1 48 5047 Mr D.T. Pinnell Mr M.J. Waite D.T. Pinnell 
PAB 72/85/1 54-5026 W.J. Sims R. Titelius W.J. Sims 
PAB 73/85/1 54-5027 W.J. Voak R. Titelius W.J. Voak 
PAB 74/85/1 Mr K. Kyriakacis Mr H.R. White K. Kyriakacis 
PAB 75/85/1-2 M.J. White D. Burton 

W. Scott 
M.J. White 

PAB 76/85/1 Mr D.S. Roberts Mr H.R. White D.S. Roberts 
PAB 78/85/1 Mr P.R. Satie Mr E.W. Bennett P.R. Satie 
PAB 79/85/1 Mr A. Howard L. Johnston A. Howard 
PAB 80/85/1-2 52 1740 Mr D.J. Fletcher Mr R.E. McArthur 

Mr E.A. McDavitt 
D.J. Fletcher 

PAB 82/85/1 N. Yeung K.E. Mitchell N. Yeung 
PAB 83/85/1 39 0454 G.R. Gilbert Mr M. Taylor G.R. Gilbert 
PAB 84/85/1 52 1745 Mr I. Adkin Mr A.J.W. Ottey I. Adkin 
PAB 85/85/1 15 0025 J.E. Tonkin Mr E.G. Hilton J.E. Tonkin 
PAB 86/85/1-3 L.M. Woods G.W. Galant 

M.J. Cutler 
R.T. Norwell 

R.T. Norwell 

PAB 87/85/1 19 3340 G.R.E. Wilkins R.T. Bellamy G.R.E. Wilkins 
PAB 88/85/1 33 0448 J.P. Lipscombe Mr C.J. Martin J.P. Lipscombe 
PAB 89/85/1 Ms N. Edmond J. Smythe J. Smythe 
PAB 90/85/1 19 3600 Mr G.J. Moore Mr P.J. Kelly P.J. Kelly 
PAB 91/85/1 52 1747 Mr T.W. Kinnaird Mr I. Adkin T.W. Kinnaird 
PAB 92/85/1 Mr P. Brookes Mr C.J. Greive Mr P. Brookes 
PAB 93/85/1-2 Mr P.M. Carty Mr E.R. Bell 

Mr D. Woodhouse 
P.M. Carty 
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File No. 

PAB 94/85/1 
PAB 95/85/1 
PAB 96/85/1 
PAB 97/85/1 
PAB 98/85/1 
PAB 99/85/1 
PAB 100/85/1 
PAB 101/85/1 
PAB 102/85/1 
PAB 103/85/1 
PAB 104/85/1 
PAB 105/85/1 
PAB 106/85/1 
PAB 107/85/1 
PAB 108/85/1 
PAB 109/85/1-4 

PAB 110/85/1 
PAB 111/85/1-3 

PAB 112/85/1 
PAB 114/85/1 
PAB 115/85/1 
PAB 116/85/1-2 

PAB 117/85/1 
PAB 118/85/1-2 

PAB 119/85/1 
PAB 120/85/1 
PAB 121/85/1-2 

PAB 122/85/1 
PAB 126/85/1 
PAB 127/85/1 
PAB 128/85/1 
PAB 129/85/1 
PAB 137/85/1 
PAB 140/85/1 
PAB 142/85/1 
PAB 143/85/1-3 

PAB 145/85/1 
PAB 147/85/1 
PAB 148/85/1-2 

PAB 149/85/1 
PAB 150/85/1 
PAB 151/85/1 
PAB 152/85/1 
PAB 159/85/1 
PAB 160/85/1 
PAB 161/85/2 

PAB 162/85/1 
PAB 163/85/1 
PAB 165/85/1-2 

PAB 167/85/1 
PAB 170/85/1-2 

PAB 171/85/1 
PAB 173/85/1 

Position No. 

18 0300 
52 0205 

52 1105 
52 0215 
52 1705 

52 0605 

47(09)4461 

Recommended Applicant 

Ms J. Hobson 
S.P. Goodall 
Mr LA. Towart 
Mr P. Wright 
Mr H.F. Rosling 
Mr K. Symes 
Mr P. Gee 
Mr P.M. Lewis 
Mr G.J. Andrews 
Mr D.C. Batrick 
Mr T.J. Colling 
Mr G. De Jager 
Mr H. Howison 
Mr F.H. Lucas 
Mr D.W. Roberts 
Mr P. Dawson 

Ms S. Wayne 
Mr S.K. Longley 

Mr R.A. Head 
Mrs M. O'Kane 
Mr P.R. Merrilees 
K.J. Ambrose 

Mr R.W.C. Camp 
Mr P. Yates 

Mr R.J. Mitchell 
Mr J.M. Kenworthy 
Mr R.D. Summers 

Mr K.E. Severin 
M.N. Ferguson 
K.A. Woods 
Mr R. Wood 
Mr H.L. Higgins 
F. Kallis 
W.N. Currie 
C. Samuel 
Mr R.G. Helwig 

Mr C.J. Spencer 
Mr F.W. Darch 
Mr M. Tkacz 

Mr J. Marrapodi 
Mr A.L. Harvey 
Mr N. Liddell 
Mr R.G. Diver 
Miss K. McGurk 
Miss C. Watson 
J.N. Serich 

Mr J.A. Rebick 
Mr G.A. Williams 
Mr D. Woodhouse 

Mr T.N. Commins 
H.Z. Szafranski 

Mr T. Sanders 
Mr R.L. Lawrence 

Appellant 

G.N. Nair 
P.R. Hood 
Mr M. Ambrosini 
Mr R.J. O'Donnell 
Mr P.M. Coyne 
Mr M. Truman 
Mr P..W. Arts 
Mr C.B. Pilton 
Mr H.R. Walton 
Mr H.R. Walton 
Mr H.R. Walton 
Mr H.R. Walton 
Mr H.R. Walton 
Mr H.R. Walton 
Mr H.R. Walton 
Mr N.P. Brabazon 
Mr LD. Farmer 
Mr S.J. StockBauer 
Mr W.N. Sojan 
Mr O. Pelczar 
Mr C.H. Stapleton 
Mr T.R. Keeley 
Mr A.J. Nie 
Mr G.R. Wright 
Mrs M.I. Cox 
Mr K.J. Buckley 
Mr T.A. Kennard 
Mr G.A. Wheat 
Mr C.M. Grocott 
Mr J.P. Pratley 
Mr D. Scott 
Mr T.R. Keeley 
Mr T.R. Keeley 
Mr T.R. Keeley 
Mr A.J. Nie 
Mr T.R. Keeley 
Mr P.E. Stannard 
Mr P.E. Stannard 
Mr B.M. Francis 
Mr E.M. McCarthy 
K.L. McMeekin 
Ms V.S. Errol 
Mr P.E. Stannard 
M.A. Hewett 
L. Garbutt 
Mr T.A.N. Keddis 
B.J. Head 
Mr A. Canzirri 
Mr I.J. Drummond 
Mr F.W. Betts 
Mr R.A. De Mello 
B. Tate 
Mr G. Patten 
Mr A.J. Borger 
Ms R. Gay 
Ms R. Gay 
P.J. Kelly 
J.D. Miller 
Mr O. Otness 
Mr P.J. Payne 
Mr G.J. Collins 
Mr G.Y. Tate 
Mr S.P. Whitelaw 
B.A. Beard 
D.H. Ainslow 
Mr G.M. Johnson 
M. Jemetz 

Decision in Favour of 

Ms J. Hobson 
S.P. Goodall 
LA. Towart 
P. Wright 
H.F. Rosling 
K. Symes 
P. Gee 
P.M. Lewis 
G.J. Andrews 
D.C. Batrick 
T.J. Colling 
G. De Jager 
H. Howison 
F.H. Lucas 
D.W. Roberts 
W.N. Sojan 

Ms S. Wayne 
S.K. Longley 

Mr R.A. Head 
Mrs M. O'Kane 
P.R. Merrilees 
K.J. Ambrose 

R.W.C. Camp 
P. Yates 

R.J. Mitchell 
J.M. Kenworthy 
R.D. Summers 

K.E. Severin 
M.N. Ferguson 
K.A. Woods 
R. Wood 
H.L. Higgins 
F. Kallis 
W.N. Currie 
P.E. Stannard 
Mr R.G. Helwig 

B.J. Head 
F.W. Darch 
M. Tkacz 

J. Marrapodi 
A.L. Harvey 
G. Patten 
R.G. Diver 
Miss K. McGurk 
Miss C. Watson 
J.N. Serich 

J.A. Rebick 
G.A. Williams 
D. Woodhouse 

T.N. Commins 
H.Z. Szafranski 

Mr T. Sanders 
R.L. Lawrence 
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File No. Position No. Recommended Applicant Appellant Decision in Favour of 

PAB 174/85/1 
PAB 179/85/1 
PAB 182/85/1-2 

PAB 183/85/1 
PAB 184/85/1 
PAB 185/85/1 
PAB 186/85/1-4 

PAB 188/85/1 
PAB 190/85/1 
PAB 191/85/1 
PAB 192/85/1 
PAB 193/85/1 
PAB 194/85/1 
PAB 197/85/1 
PAB 198/85/1-2 

PAB 199/85/1-2 

PAB 201/85/1 
PAB 202/85/1 
PAB 203/85/1 
PAB 204/85/1 
PAB 205/85/1 
PAB 207/85/1 
PAB 208/85/1-4 

PAB 209/85/1-5 

PAB 210/85/1-4 

PAB 211/85/1-5 

PAB 212/85/1-5 

PAB 213/85/1-4 

PAB 214/85/1-4 

PAB 215/85/1 
PAB 220/85/1 
PAB 221/85/1 
PAB 222/85/1-3 

PAB 223/85/1 
PAB 224/85/1 
PAB 225/85/1-4 

PAB 227/85/1 

47(08)2195 

190160 
483541 
084232 

48 3361 
181304 
074470 
18 0310 
192181 
155615 
187653 

18 7690 

13 1725 
47 7750 

Mr W.C. Almeida 
K.J. McNamara 
J.J. Smith 

M. Newton 
D. Caines 
R.A. Pulford 
Mr C.S. Gilmour 

Mr H. Gresham 
Mr R.G. Paul 
Mr P.B. Steele 
G. Taylor 
Mr G.E. Bull 
Mr C.J. Wilkinson 
Mr K.A. Watts 
P.T. Duffy 

Mr A.R. Howden 

Mrs P. Stumpfel 
Mr I.T. Smith 
Mr J. Hoyle 
Mr L.G.S. Broomhall 
Mrs D.M. Johnson 
Mr A.J. Jardine 
Miss K.A. Bateman 

R.J. Berg 

G.E. Clarke 

J.D. Forbes 

V. Kristoff 

K.G. Robartson 

K.J. Stewart 

Mr M.J. Bristow 
Mr M.E. Field 
S.C. Brown 
C.G. Kumar 

Mrs E.P. Salter 
Mr J.L. Grow 
Mr D.K. Buttel 

J. Deman 

C.R. Hiddlestone 
F.B. Lethorn 
D.A. Lamont 
R.M. Neal 
B.J. Blythe 
M. Kulynycz 
G.S. Barbara 
Mr J.C. Perks 
Mr C.H. Floate 
Mr A.E. Gee 
Mr D.J. Dunn 
Mr T. Raich 
Mr R.T. Green 
Mr J.L. Regan 
B.F. Fretz 
Mr G.H. Wheeler 
Mr B.J. Plester 
Mr K.L.B. Bird 
H.R. Highman 
N.G.C. Treleaven 
Mr E.J. Southern 
Mr R.S. Pollard 
Mr R.M. Gregor 
Mr J.R. Carruthers 
L.J. Szymanski 
Mr N.R. Sumner 
Mr K.A. Barrett 
Mr W. Mireyless 
P.R. Gray son 
R.W. Thompson 
K.G. Robartson 
Mr J.D. Forbes 
P.R. Grayson 
R.W. Thompson 
Miss K.A. Bateman 
K.G. Robartson 
Mr J.D. Forbes 
P.R. Grayson 
Miss K.A. Bateman 
K.G. Robartson 
Mr J.D. Forbes 
P.R. Grayson 
R.W. Thompson 
Miss K.A. Bateman 
K.G. Robartson 
Mr L.J. Stewart 
P.R. Grayson 
R.W. Thompson 
Miss K.A. Bateman 
K.G. Robartson 
Mr J.D. Forbes 
P.R. Grayson 
R.W. Thompson 
Miss K.A. Bateman 
J.D. Forbes 
P.R. Grayson 
Miss K.A. Bateman 
K.G. Robartson 
J.D. Forbes 
Mr F.J. McGrath 
Mr J.I.P. Wright 
D.R. Fardig 
J.K. Pinington 
W.K. James 
T.B. Davies 
Mr P.G. Mouritz 
Mr A.R. Turner 
Mr M.A. McLaughlin 
Mr K.B. Gilbert 
Ms J.A. Rogers 
Mr A.A. Dixon 
A.J. Jardine 

W.C. Almeida 
K.J. McNamara 
J.J. Smith 

M. Newton 
D. Caines 
R.A. Pulford 
C.S. Gilmour 

Mr H. Gresham 
Mr R.G. Paul 
P.B. Steele 
G. Taylor 
G.E. Bull 
C.J. Wilkinson 
Dismissed 
H.R. Highman 

Mr A.R Howden 

Mrs P. Stumpfel 
I.T. Smith 
Mr J. Hoyle 
L.G.S. Broomhall 
Mrs D.M. Johnson 
A.J. Jardine 
Miss K.A. Bateman 

R.W. Thompson 

G.E. Clarke 

J.D. Forbes 

V. Kristoff 

K.G. Robartson 

K.J. Stewart 

Mr M.J. Bristow 
M.E. Field 
Mr S.C. Brown 
W.K. James 

Mrs E.P. Salter 
Mr J.L. Grow 
D.K. Buttel 

J. Deman 
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File No. 

PAB 229/85/1 
PAB 230/85/1 
PAB 233/85/1 
PAB 234/85/1 
PAB 239/85/1 
PAB 240/85/1 
PAB 241/85/1-3 

PAB 242/85/1 
PAB 249/85/1 
PAB 251/85/1-2 

PAB 254/85/1 
PAB 259/85/1 
PAB 261/85/1 
PAB 264/85/1 
PAB 277/85/1 
PAB 284/85/1 
PAB 300/85/1 
PAB 301/85/1 
PAB 306/85/1 
PAB 314/85/1 
PAB 317/85/1 

Position No. Recommended Applicant 

Mr R.W.J. Whyte 
473405 C.A. O'Dwyer 
209235 W.P. Brown 

W.B. Day 
Mr J.R. Strachan 

156371 Miss K.M. Newton 
521740 Mr D.J. Fletcher 

D.M. Crouch 
Mr J.K. Walker 
Ms I.E. Sutton 

P.J. Edgeloe 
Mr G.F.H. Pollard 
T. Maher 
Mr T.D. Scorer 
Mr W.C. Perry 
Mr K.F. Bear 
Mr T.G. Ferres 
Mr J.S. Morris 
Ms M. Brown 
Mr D.W. Pepper 
Mr P.R. Howard 

483347 
137923 
196794 
206490 • 
471681 
019525 
484835 
47(09)1526 

Appellant 

J.S. Wood 
R.F. Ward 
E.V. Tetlow 
Mr TJ. Durnin 
B. O'Farrell 
G.J. Bordin 
Mr R.E. McArthur 
Mr E. McDavitt 
Mr H. Buckingham 
P.G. Mouritz 
Mr R.E. Wilkinson 
C.D. Marmion 
J.M. Metcalf 
Mr D.P. Connelly 
Mr P.L.T. De Jong 
B.E. Cornell 
D.M. Whitford 
H.A. McGinlay 
Mr J.K. Ryan 
Mr V. Knezovic 
Mr M.J. Ruthven 
C.A. Wright 
Mr D.J. Cherry 
Mr G.H. Jones 

Decision in Favour of 

R.W.J. Whyte 
C.A. O'Dwyer 
E.V. Tetlow 
Mr T.J. Durnin 
Mr J.R. Strachan 
G.J. Bordin 
Mr R.E. McArthur 

Mr D.M. Crouch 
J.K. Walker 
Ms J.E. Sutton 

P.J. Edgeloe 
Mr G.F.H. Pollard 
T. Maher 
Mr T.D. Scorer 
Mr H.A. McGinlay 
Mr K.F. Bear 
Mr T.G. Ferres 
Mr M.J. Ruthven 
Ms M. Brown 
Mr D.W. Pepper 
Mr P.R. Howard 

BEFORE THE PROMOTIONS APPEAL BOARD 
AT PERTH. 

Appeal No. 37 of 1985 (1). 
Appeal No. 38 of 1985 (1). 
Appeal No. 39 of 1985 (1). 

Architect Level 3 52 0431. 
Architect Level 3 52 0433. 
Architect Level 3 52 0437. 

Building Management Authority of Western Australia. 

Miss L. Auld on behalf of the Public Service Board 
and recommended officers. 

The appellant appeared in person. 

Decision. 
THESE are Appeals by Mr D.W. Sanders against the 
appointments of H.G. Buckley to the position of 
Architect Level 3, Item 52 0431; S. Hackett to the 
position of Architect Level 3, Item 52 0433 and G. Rasile 
to the position of Architect Level 3, Item 52 0437. 

The Recommending Authority has raised a 
preliminary point on jurisdiction. It is the Authority's 
view that the jurisdiction of the Board is proscribed 
because the definition of "office" in section 80X of the 
Act is limited to the maximum salary payable to the 
highest office in the General Division under the Public 
Service Act 1978. 

By reference to exhibits A1 and A2, the 
Recommending Authority sought to demonstrate that 
the maximum salary of the Level 3 Architect's salary 
range exceeded that of the office G-II-13. The Board 
accepts that the exhibits support the submission. 

On the contrary, the Appellant submits that the 
minimum of the Level 3 Architect's range is the relevant 
salary to be considered. He says that section SOX (i)(e) 
should be read with the addition of the words "on 
appointment". This he argues was the intent of the 
Legislature. 

In interpretation the normal and natural meaning is to 
be applied to the statute unless there is ambiguity. The 
words in section SOX (i)(e) are not ambiguous. In the 
Board's view the intent is clear and it therefore cannot 
accept the construction suggested by the Appellant. 

The Appeals are dismissed through lack of 
jurisdiction. 

Dated at Perth this 1st day of May 1985. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner, Chairman. 

BEFORE THE PROMOTIONS APPEAL BOARD 
AT PERTH. 

Appeal No. 44 of 1985. 

Gardener — Hillview Site — Health Department of 
Western Australia. 

Appearances: 
Ms Kuhne on behalf of the recommending authority 

and the recommended applicant. 
Mr Bainbridge on behalf of the appellant. 

Decision. 
THIS is an appeal by Mr S. J. Busher against the appoint- 
ment of Mr J. Carter to the position of Gardener at the 
Hillview site of the Health Department. Having con- 
sidered all the evidence placed before it, the Board's 
decision is-as follows:— 

The recommending officer, Mr Wallace, gave sworn 
testimony in which he outlined the procedures followed 
in reaching the decision that Mr Carter should receive the 
recommendation. He outlined the criteria against which 
the applicants had been measured and he told the Board 
the make up of the interviewing panel and indicated 
other means by which he had gleaned information on 
which to base his recommendation. 

45971—5 
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The decision to prefer Mr Carter to Mr Busher seems 
to have been made on the grounds of negative or detri- 
mental factors which came to light about Mr Busher. Mr 
Wallace, of his own knowledge, had little fault to find 
with the appellant other than his performing "too well" 
in the interview situation. 

Mr Busher's record of sick leave and workers' com- 
pensation claims led Mr Wallace to conclude that he may 
be deficient in the area of fitness, stamina and reliability. 
The records were not produced as exhibits and under 
cross examination Mr Wallace could not remember the 
precise details. 

One member of the interviewing panel and another 
superior officer consulted by Mr Wallace had been 
negative in their opinions of Mr Busher, particularly in 
regard to his capacity to follow directions from 
superiors. These officers did not give evidence and thus 
could not be cross examined. Mr Busher for his part 
suggested that he had had some personal clashes with 
both of them. 

Members of the Board expressed the view that they 
were not prepared to take into account hearsay evidence 
which was detrimental to the appellant because his 
advocate had no opportunity to challenge the material 
through cross examination. The point was made that if 
people in positions of authority are prepared to express 
opinions and judgments which are detrimental to the 
prospects of a candidate then those same opinions should 
be able to be given on oath and subjected to scrutiny. 

Board members reached a decision in this appeal on 
the basis of the factual evidence presented at the hearing. 
The recommended applicant, Mr Carter has had 14 
months' experience as a gardener at the WAIT and 
several weeks further experience acting in the position 
under review. The appellant, Mr Busher has had 416 
years' experience as a gardener employed by the Health 
Department in various locations. On the basis of 
experience he has established a better claim to the 
position so his appeal must succeed. 

It is the decision of the Board that Mr Busher should 
be appointed to the position of Gardener at the Hillview 
Site. 

Dated at Perth this 29th day of May 1985. 

J.A. NEGUS, 
Commissioner, Chairman. 

Having considered carefully all the evidence presented 
to it, the Board has decided as follows:— 

Both parties to the appeal have an excellent record of 
service, are highly respected by their superior officers 
and could satisfactorily fill the position in question. The 
task of recommending officers when faced with selection 
from a field of quality candidates is to choose the most 
outstanding. The Appeal Board provides a review 
mechanism for a candidate who claims to have been 
overlooked or treated unfairly. It is not the function of 
the Board to substitute itself for the employing authority 
or to usurp its managerial prerogative. For that reason, 
the appellant is required by the Act to establish a "better 
claim" to the position than the recommended applicant. 

Mr Axten has been a registered mental health nurse for 
some six years as against Miss Gibbs' four years 
experience. Mr Axten has had a much longer period 
acting as a charge nurse than has Miss Gibbs. On the 
other hand her acting experience in the more senior 
position of Late Duty Supervisor exceeds that of the 
appellant. 

Both parties have participated in extra courses and 
professional activities to keep abreast with current 
developments in their field. Miss Gibbs has a slight 
qualification advantage in that she has completed the 
academic requirements of a diploma in Early Childhood 
Education. These studies have some relevance to the 
needs of her patients and to some extent the extra 
qualification will offset any perceived disadvantage on 
the grounds of experience. 

The parties are equal on the score of diligence and 
good conduct so the Board is left to consider aptitude 
and merit which seem to be the qualities upon which the 
recommending officers based their original choice. If the 
evidence of Mrs Bonney had stood alone then Mr Cullen 
might have persuaded the Board that irrelevant factors 
such as conflict of personality had intruded on the 
selection. The matter was clarified by the evidence of Mr 
Carton who has had considerable experience in the field 
of performance appraisal and is currently involved in 
negotiating the introduction of a scheme which will be of 
assistance to his department in future selections for 
promotion. From Mr Carton's testimony it is clear that 
Miss Gibbs was chosen because she is an outstanding 
worker in competition with colleagues who are highly 
satisfactory. 

Mr Axten has not established a better claim to the 
position than the recommended applicant so it is the 
decision of the Board that Miss Gibbs' promotion should 
be confirmed. 

Dated at Perth this 4th day of June 1985. 

(Sgd.) J.A. NEGUS, 
Commissioner, Chairman 

BEFORE THE PROMOTIONS APPEAL BOARD 
AT PERTH. 

Appeal No. 9 of 1985. 

Administrative Nurse, Heathcote Hospital, Health 
Department of Western Australia. 

Appearances: 
Mr Love on behalf of the recommending authority and 

the recommended applicant. 
Mr Cullen (of Counsel) on behalf of the appellant. 

Decision. 
THIS is an appeal by Mr R.W. Axten against the 
recommendation of Miss E. Gibbs to the position of 
Administrative Nurse at Heathcote Hospital. Two other 
appellants withdrew prior to the hearing. 
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Appeal 
No. 

PSA 75/85 
PSA 270/85 
PSA 405/85 
PSA 414/85 
PSA 416/85 
PSA 420/85 
PSA 422/85 
PSA 425/85 
PSA 426/85 
PSA 432/85 
PSA 433/85 
PSA 513/85 

PSA 517/85 
PSA 680/85 
PSA 702/85 
PSA 705/85 

PSA 706/85 

PSA 710/85 
PSA 711/85 
PSA 712/85 
PSA 715/85 
PSA 717/85 
PSA 718/85 
PSA 728/85 
PSA 735/85 
PSA 744/85 

PSA 754/85 
PSA 755/85 
PSA 756/85 
PSA 757/85 
PSA 758/85 
PSA 759/85 
PSA 760/85 
PSA 761/85 
PSA 762/85 
PSA 763/85 
PSA 764/85 
PSA 765/85 
PSA 766/85 
PSA 767/85 
PSA 768/85 
PSA 769/85 
PSA 770/85 
PSA 771/85 
PSA 772/85 
PSA 773/85 
PSA 774/85 
PSA 775/85 
PSA 776/85 
PSA 777/85 
PSA 778/85 
PSA 779/85 

Peter Nowell CARTER 
Desmond Ernest HUTCHINSON 
Reginald Patrick JOLLY 
Patricia BASKIN 
Albert Terence MULLER 
Barrie Ernest KING 
Oenone Patricia WEINMAN 
Bruce Maxwell HARTLEY 
Lincoln Fleming TOUSSAINT 
G.E. DAVIES 
Harvey John TIPPING 
Lyall MUNSLOW-DAVIES 

Lesley Jean MACFARLANE 
Donald Rodney PHILLIPS 
David James LAMOND 
David Bruce Boddington SMART 

Trevor Ralph DODS 

Kevin John LEAHY 
Regina Helen VARNE 
Dorothy Joan THOMSON 
Dr T.M. Kevin SESNAN 
John Robert SPICER 
Brian Matthew SMITH 
John RUSSELL 
Robert James HARRISON 
Murray Donald McLEOD 

John William ANDERSON 
John Eugene BEVEN 
Russell Thomas BRUCE 
Catherine CAMILLERI 
Gregory Lloyd CAREY 
Frank CAVICCHIO 
Paul R. CHAMBERLAIN 
D.T. COOLEY 
Colin Douglas CROSS 
Desmond L.A. CUMMINGS 
Brian R. DANIELS 
Ian George DENNEY 
Trevor Colin DOWN 
Patrician Frances ELPHICK 
Paul GESMUNDO 
Terence Ivan GIDDENS 
B.J. HACKETT 
Patrick HARNESS 
Trevor John HAWORTH 
F.A. HOLMES 
Graeme George HUGHES 
J. IVANKOVICH 
Jacques BINGARD 
Robert Phylip JENKIN 
Martyn Russell JOHNSON 
David Robert KING 

Item No. 

226347 
M1370 
11 0017 
47 (P023528). 
P012415 
M1350 
M1415 
M1360 
M1372 
34 0515 
34 0495 
47 M1385 

32 Minist 
48 1604 
P036810 
PI08947 

P108881 

Decision 

Withdrawn by Leave 
Dismissed 
Reclassified C-II-3 
Withdrawn by Leave 
Dismissed 
Dismissed 
Withdrawn by Leave 
Reclassified P6 
Dismissed 
Dismissed 
Withdrawn by Leave 
Reclassified Level 5 with 
a personal allowance 
Withdrawn by Leave 
Withdrawn by Leave 
Dismissed 
Current occupant of this 
position to be paid the 
maximum of the G-II-1/4 
range 
Current occupant of this 
position to be paid at the 
maximum of the G-II-1/4 
range 
Dismissed 
Reclassified C-III-2/3 
Dismissed 
Withdrawn by Leave 
Withdrawn by Leave 
Reclassified C-II-11 
Withdrawn by Leave 
Dismissed 
Dismissed for Want of 
Prosecution 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 

* With effect from the beginning of the first pay period commencing on or after the Effective Date. 
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Appeal 
No. 

PSA 780/85 
PSA 781/85 
PSA 782/85 
PSA 783/85 
PSA 784/85 
PSA 785/85 
PSA 786/85 
PSA 787/85 
PSA 788/85 

PSA 789/85 
PSA 790/85 
PSA 791/85 
PSA 792/85 
PSA 793/85 
PSA 794/85 
PSA 795/85 
PSA 796/85 
PSA 797/85 
PSA 798/85 
PSA 801/85 
PSA 805/85 
PSA 827/85 
PSA 829/85 
PSA 849/85 
PSA 852/85 
PSA 853/85 
PSA 854/85 
PSA 855/85 
PSA 856/85 
PSA 857/85 
PSA 862/85 
PSA 872/85 
PSA 879/85 
PSA 885/85 
PSA 968/85 
PSA 980/85 
PSA 982/85 

Item No. 

John G. MARSHALL 
Harold Raymond MEMBREY 
Roslyn Dayle LUTZ 
Patrick O'MARA 
Graham R. PAIN 
John Dexter PERRIE 
Rodney William PRIMROSE 
Tony RADAICH 
Robert G. RANSLEY 

Terry RAPHAEL 
Peter John RYAN 
Gordon Douglas SADLER 
Daniel Leonard SLAVICH 
G.D. SMITH 
T.W. STREET 
See Eng TAN 
Denis Marin TOMASICH 
Frederick Gordon TOWER 
Kimberly Heath SEWELL 
Mr J.R. CHILBY 
John Frederick AMES 
Jennifer Susan TEARS 
John L. MACLEOD 
William George CAMPBELL 
Doris H. PATTERSON 
John M. KAVANAGH 
Martin J. BYRNE 
Walter FLETCHER 
Craig BEECH 
Michael J. DE CLIFFORD 
Helen ERCEG 
Meryl Valerie NELL 
Ms H. KRISTIANOPULOS 
John QUINN 
Mr A. KOUTSOUKOS 
Annen FRANCE 
Simona WILLIS 

68032 
68251 
68317 
67726 
68597 
68822 
67945 
68639 
68330 
17985 
25264 
51317 
59201 
14 1216 
175183 
065018 
065006 
064968 
064970 
064993 
065020 
040319 
PI04772 
P040356 
062170 
P071523 
32414 
PO 32426 

Decision 

Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Dismissed for Want of 
Prosecution 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Reclassified Level 13 
Reclassified C-III-1 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn by Leave 
Withdrawn 
Withdrawn by Leave 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 

Effective 
Date* 

11/10/85 
17/10/85 

* With effect from the beginning of the first pay period commencing on or after the Effective Date. 


