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BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 425 of 1986. 

Between Australasian Society of Engineers, Moulders 
and Foundry Workers Industrial Union of Workers, 
Western Australian Branch, Appellant and DTX 
Australia Limited and Another, Respondents. 

Before the FuE Bench. 
His Honour the President D.J. O'Dea, 

Chief Commissioner B.J. CoEier, 
and Commissioner J.F. Gregor. 
The 28th day of October 1986. 

Mr L.A. Jackson (of Counsel) and with him Dr J. 
Crouch on behalf of the appeEant. 

Mr M. Fadjiar (of Counsel) on behalf of DTX 
AustraEa Limited. 

Mr D.H. Schapper (of Counsel) and with him Mr L. J. 
Benfell on behalf of the Electrical Trades Union of 
Workers of AustraEa (Western AustraEan Branch), 
Perth. 

Mr L. J. Irwin intervening on behalf of the Association 
of Draughting, Supervisory and Technical Employees 
Western Australian Branch. 

Reasons for Decision. 
THE PRESIDENT: This appeal is brought by the 
Australasian Society of Engineers, Moulders and 
Foundry Workers Industrial Union of Workers, Western 
AustraEan Branch (the ASE). DTX AustraEa Limited 
(DTX) is a respondent but does not oppose the appeal. 
The Electrical Trades Union of Workers of Australia 
(Western AustraEan Branch), Perth (the ETU) is the 
principal respondent and contests the appeal. The 
Association of Draughting, Supervisory and Technical 
Employees Western Australian Branch was an intervener 

in the proceedings below and has participated in the 
appeal to the extent of making submissions relating to 
the protection of the interests of its members. 

The matter in issue is the entitlement of the ASE to 
enrol as members employees employed by DTX in the 
classifications of assembler/solderer, operator, 
mechanical fitter and technician. Employees in those 
classifications are, or are intended to be, engaged in work 
relating to the production of a device known as a modem 
decoder. 

The ASE applied to the Commission for an award 
covering the employees concerned. DTX consented to an 
award, both applicant and respondent contending that 
the work of producing a modem decoder is work that 
results in the production of a business machine within the 
meaning of rule 2.—Constitution of the rules of the 
ASE. The application was opposed by the ETU which 
contended that the end product produced by the work of 
the classification concerned is an electronic device which 
is not within the constitutional coverage of the ASE. 

The Commission rejected the application having 
observed that a modem decoder is an electronic device 
which may be used in the home or in business for 
gathering information and is not a business machine in 
accordance with the history of the understanding of that 
expression. 

The notice of appeal invites the FuE Bench to make a 
contrary finding. Competing arguments focused upon 
various findings which, according to the grounds of 
appeal, the Commission ought to have made. The 
appeEant contended that it was a mistake of fact to 
regard a modem decoder as not coming within the 
meaning of a business machine. It was also a mistake of 
fact for the Commission to infer that the Commission in 
Court Session, by excluding the words ' 'and equipment" 
from the amending provision when it was approved, 
intended a narrower meaning than the expression 
"business machine" is capable of bearing. The appeEant 
submited that in respect of such matters an appellate 
tribunal has an obligation to reach its own conclusions in 
accordance with Warren v. Coombes (1979) 23 ALR 405 
at 423. 

In general the FuE Bench cannot interfere where the 
Commission has reached the decision in the exercise of its 
discretionary judgment and no error of principle has 
been demonstrated. This is a different case for, as the 
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appellant has pointed out, the finding on which the 
decision is based does not depend on credibility of 
witnesses but is a secondary finding of fact in that the 
Commission had to draw a conclusion as to what the 
device is and what is meant by the expression used in the 
rule. The appeal turns on the ordinary meaning of 
"business machines" and whether according to the 
established facts the modem decoder comes within that 
expression. These are matters about which, according to 
its statutory responsibility, the Full Bench should form 
its own conclusions. 
On that basis I now turn to the first aspect of the enquiry, 
the meaning of "business machine" as used in the 
eligibility rule. Individually the words are of a clear and 
literal meaning. It is the meaning of the composite 
expression with which we are concerned. One looks to 
the ordinary application of the words used and may refer 
to any common understanding which may be gleaned 
from records or papers in which such words have been 
used [see: Re Williams; Exparte ABCE and BLF (1983) 
57 ALJR 38 at 40]. Surely the best point of reference is 
the provision from which the amendment was adapted 
when the Commission in Court Session permitted 
changes to rule 2 which introduced the classifications 
"persons employed in the servicing, repairing, main- 
taining, structurally altering and/or assembling of 
business machines" (59 WAIG 379). It was recognised 
that those classifications were already embraced within 
the existing constitution of the ASE or were so closely 
related to classifications within it that it was reasonable 
to suppose they would have been included when the 
union was registered if the application had been made in 
the terms in which the amendment was sought (see p. 380 
of the report). 

The Commission authorised the change to rule 2 but 
omitted from its order the words "and equipment" 
which were contained in the original application. The 
Senior Commissioner referred to this in his decision and, 
though he was not explicit, he appears to have regarded it 
as an intention to exclude coverage of persons employed 
in respect of business equipment. The Commission in 
Court Session gave no reason for the exclusion of the 
words, they may merely have been considered 
superfluous. In the absence of explanation the matter 
throws no light on the meaning of business machines so 
far as I am concerned. I think there is more assistance to 
be gained by reference to matters which arose in the 
course of the application before the Commission in 
Court Session on that occasion. 

The case for amendment of the ASE rules relied upon 
extensive reference to an organisation caOed the 
Technical Services Guild, the constitution rule of which 
included coverage of employees engaged in "the 
servicing, and/or repairing, maintaining, structurally 
altering and/or assembling of business equipment, 
excluding typewriters". That organisation was registered 
under the Australian Conciliation and Arbitration Act 
1904 and Amendments and it had award coverage over 
that aspect of industry with which those classifications 
were concerned. The constitution rule also contained a 
provision as to the meaning of the term "business 
equipment". It was in these terms: 

Without limiting the generality of the foregoing, 
the term "business equipment" shaU be deemed to 
include inter alia cash registers, accounting 
machines, adding machines, calculators, computers 
and peripheral equipment. 

Mr Olney appeared as Counsel for the ASE and drew 
the attention of the Commission in Court Session to 
those provisions. He used the expression "business 
machines" instead of "business equipment". This may 
have been done inadvertantly though it appears to me 
that he treated the two expressions as interchangeable. 
Plainly it was intended that the ASE achieve like 
coverage to that of the Technical Services Guild and was 
seeking to emulate or adapt the provisions of the 
constitutional rule of the Technical Services Guild. These 

matters appear from the following passage which is taken 
from the transcript of proceedings commencing on page 
70:— 

It will be seen that there is a federally registered 
union by the name of the Technical Services Guild. 
It has constitutional coverage in respect of the 
servicing, repairing, maintaining, structurally 
altering and/or assembling of business machines. 
The term "business machine" is defined to exclude 
typewriters but deemed to include cash registers, 
accounting machines, adding machines, calculators, 
computers and peripheral equipment. 

That federally registered union has a Federal 
award which extends to the State of Western 
Australia but in respect of which I understand there 
is a very limited respondency. 

I am sorry. I was wrong. It covers the majority of 
employers in the business equipment field. There is 
no State equivalent of that union and therefore the 
capacity to, as it were, cover the field is limited to 
whatever attempts are made by the Federal union to 
rope in new employers in this State. The ASE has 
been associated with that union on a friendly basis 
for some time and is making a present application to 
expand its constitution to include similar provisions 
in its own constitution in order to facilitate, if 
necessary, the coverage of this aspect of industry by 
State Award. 

The Federal union has co-operated in providing 
the material which was previously produced for this 
purpose. 

The position in Western Australia is that there is 
an award in force known as the Typewriter and 
Office Machine Mechanics Award, which is found 
in Volume 41 WAIG at p. 290. That is an award 
which covers office machine mechanics and others, 
junior workers, apprentices and leading hands, and 
it is an award with this scope: 

This award shall apply to workers engaged in 
the repair, maintenance and servicing of type- 
writers, duplicators, addressing machines, 
adding machines, listing machines, accounting 
machines, bookkeeping machines and 
calculating machines in or from typewriter 
repairing establishments. The award applies 
within a radius of 15 miles from the GPO at 
Perth. 

It is an award which was obtained by the ASE 
which is apparently the only union party to it, and 
an award which has remained current for some time 
and is periodically updated as occasion requires. 

Our submission is that it is quite appropriate that 
the ASE should, with the development of 
technology, expand its opportunity to enrol 
members in the business machine field beyond its 
existing coverage of typewriter mechanics, into 
classifications which are more appropriate to 
contemporary business equipment. 

Because the application of the ASE depended upon the 
provisions of the constitutional rule of the Technical 
Services Guild, the description of business equipment in 
that rule is, in my opinion, directly relevant to the 
meaning intended by the expression business machines. 
There is nothing in the transcript of proceedings to 
suggest otherwise. The Commission in Court Session 
drew no distinction between business equipment and 
business machines and the machines that are referred to 
in the Federal rule under the description "business 
equipment'' appear to me to be what would ordinarily be 
regarded as business machines. Even if it be accepted that 
the exclusion of the words "and equipment" limited the 
meaning it appears obvious that such things as cash 
registers, accounting machines, adding machines and 
calculators are included in the expression business 
machines even though they are described in the Federal 
rule as "business equipment". I find it unnecessary to 
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express any opinion as to computers which are of such 
complex utility that they warrant special consideration 
when and if that becomes necessary. 

Not only are the machines to which I have referred 
commonly understood to be business machines but 
similar machines were covered by an award of the ASE 
long before the relevant amendment became effective. It 
is not surprising that in approving the terms of the 
amendment the Commission in Court Session recognised 
an inherent right to coverage rather than an extension 
thereof. 

Machines of the type referred to are characterised by 
their utility and common usage as adjuncts to the 
efficient conduct of business. It seems reasonable to my 
mind that other machines having similar characteristics 
be included in the concept of business machines. In 
particular those like the modem decoder which are a 
result of developments and advances in technology and 
provide further assistance to the efficient organisation of 
office or business. This is supported by the approach 
adopted in relation to the construction of constitutional 
rules in accordance with a current denotation of 
particular words [see for example Co-operative Bulk 
Handling Ltd v. Australian Workers' Union and 
Waterside Workers Federation (1980) 32 ALR 541 at 
549, and see also: Lake Macquarie Shire Council v. 
Aberdare County Council (1970) 123 CLR 327]. There is 
little doubt that the production of machines of this kind 
is an area that will be affected by the development of 
technology and in my opinion the modem decoder is a 
case in point. Whether other machines may be similarly 
regarded or where one draws the line in respect of 
business machines is immaterial. In this case we are not 
so much concerned with the scope of the expression 
"business machines", our task is confined to the 
question of whether a modem decoder may fall within 
that expression in its ordinary sense. 

We were shown the modem decoder and had its 
operation demonstrated to us. Without attempting a 
technical description I would simply describe it as a 
contemporary contrivance which uses electrical power in 
order to carry out a variety of functions. In that sense it 
is a machine. It has a keyboard and is used in conjunction 
with a telephone and a display unit in order to gain access 
to and to utilise in practical ways a great variety of 
information. It is plainly a machine of great utility and its 
benefits for social and personal purposes as well as in the 
running of a business or an office are obvious. DTX 
which produces the machine regards it as a business 
machine and has promoted it as such. It is also promoted 
for use in the home. It will obviously be a great boon to 
business in much the same way as the more traditional 
business machines have proved to be. That is not to say 
that it may not be equally beneficial in a variety of other 
uses. Indeed this is the case with traditional business 
machines such as typewriters and calculators. 

In my opinion the term "business machines" is 
intended to have a wide rather than a narrow or technical 
meaning and it would as a matter of ordinary usage 
include machines additional to those which were 
described, amongst others, in the Federal constitution 
rule on which the present rule is based. In my opinion it is 
not inappropriate that it should include a machine such 
as the modem decoder. That view is supported by 
evidence before the Commission that the modem 
decoder is aimed at the business market and used in 
business and performs a function which would facilitate 
and promote the efficient conduct of a business; 

For the reasons set out I am of opinion that the 
Commission erred in its finding that the modem decoder 
is not a business machine within the meaning of the 
registered constitutional rule of the ASE. That finding 
was the basis for dismissal of the application which 
sought an award by consent. Accordingly I propose that 
the operation of the decision be suspended and that the 
case be remitted to the Commission for further deter- 
mination with a direction that in the opinion of the Full 
Bench the ASE is entitled to enrol as members those 

employed by DTX in the classifications of assembler/ 
solderer, operator, mechanical fitter and technician. In 
respect of the last classification, this decision is not 
intended to prejudice or affect any right of constitutional 
or award coverage which may be claimed by the 
Association of Draughting, Supervisory and Technical 
Employees Union. 

THE CHIEF COMMISSIONER: This is an appeal by 
the Australasian Society of Engineers, Moulders and 
Foundry Workers Industrial Union of Workers, Western 
Australian Branch (ASE) against a decision of the 
Commission that an application by the Union for an 
award to be known as the DTX Australia Limited 
Manufacturing Award be dismissed on the ground that 
the Union lacks constitutional coverage of the employees 
sought to be covered by the proposed award. 

The respondent employer, DTX Australia Limited, 
does not oppose the appeal maintaining a position of 
neutrality but the Electrical Trades Union of Workers of 
Australia (Western Australian Branch), Perth (ETU) 
strenuously contests it. 

The crux of the matter is whether a device produced by 
the Company and known as the DTX modem decoder is 
a business machine within the meaning of that term in 
Rule 2.—Constitution of the Union's rules. That rule 
states that membership shall be comprised of persons 
who are employed, or usually employed within the area 
of the State of Western Australia, known as the South 
West Land Division engaged in a variety of callings or 
vocations including — 

. . . typewriter mechanics, and persons employed 
in the servicing, repairing, maintaining, structurally 
altering and/or assembling of business machines, 

and all the above words which follow "typewriter 
mechanics" were inserted into the rule by a direction of 
the Commission in Court Session dated 13 February 
1979. The direction resulted from an application by the 
ASE which went well beyond the matter under 
discussion. Indeed, it was an attempt to enlarge the 
ability of the Union to enrol members outside the South 
West Land Division in the same vocations or callings as it 
may do so within that division of the State. That was the 
general purpose of the application. However, in 
addition, the Union had also sought some other changes 
to its rules, including the addition in Rule 2.—Constitu- 
tion, after the words "typewriter mechanics" of the 
words — 

. . . persons employed in the servicing, repairing, 
maintaining, structurally altering and/or 
assembling of business machines and equipment, 
technicians (except persons who are members or 
eligible for membership of the Association of 
Architects, Engineers, Surveyors and Draughtsmen, 
Australia, Western Australian Division) . . . 

Now it is clear that the ASE was endeavouring to 
amend its rule with respect to technicians to bring it into 
line with the rules of its Federal counterpart but with 
respect to persons assembling business machines and 
equipment it was seeking the same type of coverage held 
by the Federally registered Technical Services Guild. The 
Constitution rule of that Guild allowed it to consist of:— 

... an unlimited number of persons who are 
employed or usually employed wholly or partly in 
servicing, repairing, maintaining, structurally 
altering and/or assembling business equipment, 
excluding typewriters . . . 

Without limiting the generality of the foregoing 
the term "business equipment" shall be deemed to 
include inter alia cash registers, accounting 
machines, adding machines, calculators, computers 
and peripheral equipment. 
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The Commission in Court Session rejected the ASE's 
application generally on that occasion except for certain 
amendments which were allowed — 

. . . upon the ground that the classifications 
concerned are already embraced within the existing 
constitution in general terms or are so closely related 
to classifications in the existing constitution that it is 
reasonable to suppose that they would have been 
included at the time the union was registered if the 
application had then been in the terms now sought. 
(59 WAIG p. 380.) 

One of those amendments was to include "persons 
employed in the servicing, repairing, maintaining, 
structurally altering and/or assembling of business 
machines". The Commission in Court Session, however, 
excluded the words "an equipment" after the words 
"business machines" and declined also to include the 
word "technicians". 

I have had the advantage of reading the draft Reasons 
for Decision of His Honour, the President and while I 
agree generally with the facts which he has set out I am 
unable, with respect, to reach the same conclusion from 
those facts. In my opinion it is reasonably clear that when 
the Commission in Court Session approved a much 
narrower version of the ASE's claim for Constitution 
rule change in 1979 it rejected in part Mr Olney's 
submission that — 

... it is quite appropriate that the ASE should, 
with the development of technology, expand its 
opportunity to enrol members in the business 
machine field beyond its existing coverage of 
typewriter mechanics, into classifications which are 
more appropriate to contemporary business 
equipment. 

if that submission were designed to give an on-going 
meaning to the word "contemporary". It would seem to 
me that the Commission in Court Session approved a 
Constitution rule change to enable the Union to cover 
people for whom it had already gained award coverage, 
i.e. workers engaged in the repair, maintenance and 
servicing of typewriters, duplicators, addressing 
machines, adding machines, listing machines, 
accounting machines, bookkeeping machines and calcu- 
lating machines in or from typewriter repairing 
establishments (see Scope Clause — Typewriter and 
Office Machine Mechanics Award, 62 WAIG 1245). 

In short, while the Commission in Court Session 
considered that it was reasonable to suppose that those 
business machines would have been included in the 
Constitution rule at the time the Union was registered, if 
the application had then been made, it stopped short of 
giving the Union coverage of "technicians", a word 
described by Counsel as "of broad and uncertain 
import" and allowing coverage of "business 
equipment" which was not described or known to the 
bench. 

In my view the appellants have failed to substantiate 
any of the appeal grounds, including the proposition that 
"electrical workers generally" is sufficiently wide to 
embrace an assembler of an electronic device. I would 
dismiss the appeal. 

COMMISSIONER GREGOR: I have had the advantage 
of reading, in prepared form, the reasons for decision of 
His Honour, the President and the Chief Commissioner. 
I find my self in agreement with the reasons of His 
Honour and agree with the order he proposes. 

THE PRESIDENT: The minutes of a proposed order, to 
give effect to the majority decision of the Full Bench, will 
now issue. 
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BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 425 of 1986. 

Between Australasian Society of Engineers, Moulders 
and Foundry Workers Industrial Union of Workers, 
Western Australian Branch, Appellant and DTX 
Australia Limited and Another, Respondents. 

Before the Full Bench. 
His Honour the President D.J. O'Dea, 

Chief Commissioner B.J. Collier, 
and Commissioner J.F. Gregor. 

Order. 
THIS matter having come on for hearing before the Full 
Bench on the 26th day of June and the 11th day of July 
1986 and having heard Mr L.A. Jackson (of Counsel) 
and with him Dr J. Crouch on behalf of the appellant; 
Mr M. Fadjiar (of Counsel) on behalf of DTX Australia 
Limited; Mr D.H. Schapper (of Counsel) and with him 
Mr L. J. Benfell on behalf of the Electrical Trades Union 
of Workers of Australia (Western Australian Branch), 
Perth and Mr L.J. Irwin intervening on behalf of the 
Association of Draughting, Supervisory and Technical 
Employees Western Australian Branch and the Full 
Bench having reserved judgment on the matter and 
judgment being delivered on the 28th day of October 
1986 wherein the Full Bench found, by majority 
decision, that the operation of the decision of the 
Commission should be suspended and gave reasons 
therefor, it is this day, the 4th day of November 1986 
ordered that:— 

1. The operation of the decision of Senior 
Commissioner G.G. Halliwell given on the 30th day 
of April 1986 in matters Nod. A22, A24, 716 and 
1179 of 1985 be suspended; and 

2. The said matters Nod. A22, A24, 716 and 1179 
of 1985 be remitted to Senior Commissioner G.G. 
Halliwell for further hearing and determination 
with a direction that in the opinion of the Full 
Bench, the device known as a modem decoder 
produced by DTX Australia Limited is a business 
machine and the appellant union is entitled to enrol 
as members those employed by DTX Australia 
Limited in the classifications of assembler/solderer, 
operator, mechanical fitter and technician. 

By the Full Bench. 

(Sgd.) D.J. O'DEA, 
[L.S.] President. 

FULL BENCH — 

Unions — application for 
alteration of rules — 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 619 of 1986. 

In the matter of the Industrial Relations Act 1979 and 
in the matter of an application by the Federated 
Miscellaneous Workers' Union of Australia, 
Hospital, Service and Miscellaneous, WA Branch 
for alteration of rule 4.—Eligibility for Membership 
of its registered rules. 

Before the Full Bench. 
His Honour the President D.J. O'Dea, 
Senior Commissioner G.G. Halliwell, 

and Commissioner G.L. Fielding. 
The 6th Day of November 1986. 
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Mr J.A. McGinty on behalf of the applicant. 
Mr J.D. Kirwan objecting on behalf of the Hospital 

Salaried Officers Association of Western Australia 
(Union of Workers). 

Mr G.N. Hocking objecting on behalf of the Civil 
Service Association of Western Australia Incorporated. 

Mr M.A. Jahn objecting on behalf of the Royal 
Australian Nursing Federation Industrial Union of 
Workers, Perth. 

Mr C.D. Panizza objecting on behalf of the Federated 
Clerks' Union of Australia Industrial Union of Workers, 
WA Branch. 

Reasons for Decision. 
THE PRESIDENT: This is the unanimous decision of 
the Full Bench. The Federated Miscellaneous Workers' 
Union of Australia, Hospital, Service and 
Miscellaneous, WA Branch by this application seeks to 
amend its registered rules, more particularly, rule 
4.—Eligibility for Membership. The proposed amend- 
ments are designed to give it constitutional coverage for 
those employed in, or in connection with, 

— the making of fruit juices; 
— community health work by non-Government 

Aboriginal Agencies other than persons who 
work in Professional, Administrative and 
Clerical capacities, and Registered Nurses, 
other than Enrolled Nurses; and 

— Child Minding Centres, Day Nurseries and Pre- 
school Centres other than Registered Nurses 
but not to exclude Enrolled Nurses. 

Originally the application was opposed by the Hospital 
Salaried Officers Association of Western Australia 
(Union of Workers), the Civil Service Association of 
Western Australia Incorporated, the Royal Australian 
Nursing Federation Industrial Union of Workers, Perth 
and the Federated Clerks' Union of Australia Industrial 
Union of Workers, WA Branch. The objections of all 
but the Royal Australian Nursing Federation were met 
by subsequent amendments to the claim or in the case of 
the Civil Service Association, by an undertaking given on 
behalf of the applicant "not to enrol as a member, or 
seek to represent, or to seek industrial regulation of, any 
person employed in a clerical, administrative, profes- 
sional or other skilled capacity" in child minding centres, 
and the like' 'which are operated, controlled or which act 
in the interest of the Crown in the right of the state of 
Western Australia or the State Government"; except 
pre-school teachers, teachers aides, child care workers 
holding a certificate in child care or similar qualification 
and persons "occupying a position the duties, 
responsibilities and purpose of which is solely or sub- 
stantially that of personally and directly providing 
care/training/teaching to children". 

The applicant's claim to vary its membership rule to 
extend membership entitlement to those employed in, or 
in connection with, the making of fruit juices was not 
opposed by anyone. The applicant already has constitu- 
tional coverage by subrule 4 (1) (p) for those employed 
in, or in connection with, the "making of aerated waters 
and cordials" and it seems logical to extend that to the 
making of fruit juices. Indeed the applicant is the only 
union party to an industrial award, the Aerated Water 
and Cordial Manufacturing Industry Award 1975, which 
by its scope purports to govern the terms of employment 
of those engaged in, or in connection with, the manu- 
facturing and distribution, amongst other things, of 
fruit juices (see: 55 WAIG 548). 

Sections 55 (5) and 62 of the Industrial Relations Act 
caution against amending the rules of registered 
organisations which could lead to dual coverage in a 
given industry. The Food Preservers' Union of Western 
Australia Union of Workers has constitutional coverage 
inter alia, for persons who are employed in the 
manufacture, bottling, blending or mixing of a number 
of substances the most relevant of which is "grocers' 
sundries" and it is a moot point whether that provision 

entitles it to enrol as members those engaged in the 
manufacture of fruit juices. However, for the reasons 
outlined we are satisfied that there is good reason for this 
part of the applicant's claim to be granted in the terms in 
which it is made. 

The amended claim to extend constitutional coverage 
to those employed in community health work by non- 
Government Aboriginal Agencies was opposed by the 
Rdyal Australian Nursing Federation Industrial Union 
of Workers, Perth. Its opposition related to the attempt 
to include enrolled nurses amongst those eligible for 
membership in this category. 

The Federation by its constitution is entitled to enrol as 
members inter alia, those "employed in the profession or 
industry of nursing and being registered or entitled to be 
registered with the Nurses Board of Western Australia." 
The basis of its objection was that enrolled nurses are 
now more than ever members of the profession or 
industry of nursing and should be represented by the 
Federation. In so submitting the Federation relied on 
the remarks of Kelly S.C. and Collier C. (as they were) in 
the Royal Australian Nursing Federation (Western 
Australian Branch) Industrial Union of Workers, Perth 
v. the Minister for Health 56 WAIG 670 at p. 671, 
suggesting that persons engaged in the nursing profession 
had "more to gain in the professional sense" from 
membership of the Federation than from the applicant. 
They also indicated that if they were determining for the 
first time which of the two unions should be given 
constitutional coverage of enrolled nurses "it is likely 
that the determination would go in favour" of the 
Federation. The Federation also drew attention to the 
fact that in the case of community health services 
provided by the Health Department the employment of 
enrolled nurses along with registered general nurses is 
governed by the Nurses (Community and Occupational 
Health) Award, an award to which the Federation rather 
than the applicant is a party. 

The applicant argued that if the Federation has an 
entitlement to admit enrolled nurses as members, it is an 
entitlement gained through legislative accident rather 
than a deliberate determination by the Commission. The 
legislative accident is said to be the enactment in 1968 of a 
new Nurses Act which inter alia, required the Nurses 
Board to keep a Register of Nurses of which a register of 
enroUed nurses formed part. This requirement to register 
is seen as bringing enrolled nurses within the scope of the 
Federation's membership rule. Until the coming of that 
requirement only the applicant had an entitlement to 
enrol such persons, albeit limited to those employed in 
hospitals. Indeed, attempts by the Federation to gain 
constitutional and industrial coverage for enrolled nurses 
have generally met with disfavour by the Commission. 
The applicant emphasises the fact that it alone has 
exclusive industrial coverage for enrolled nurses 
employed in hospitals which is where the nurses first 
learn their vocation. Hence it is the applicant with whom 
they have the most affinity. That, it is suggested, is 
indicated by the fact that the great majority of enrolled 
nurses employed in this State are members of the 
applicant. 

In our view, there are many good reasons why the 
applicant's claim in this respect should be granted. 
Perhaps most significantly, the evidence is that in the 
only existing non-Government Aboriginal Agency, the 
Aboriginal Medical Service, the community health work 
required of enrolled nurses is only marginally relevant to 
the profession or industry of nursing. The prime task of 
the enrolled nurses is to explain the facilities offered by 
the Service and to encourage its use by aboriginals and 
otherwise to assist with the development of community 
health in aboriginal communities through education 
processes. Their work is very much akin to that of the lay 
health workers. Enrolled nurses are used in this task and 
it seems are likely to be used in greater proportions 
because of their added knowledge of the health system 
and greater understanding of the facilities it provides. 
But the extent to which that knowledge is necessarily 
used is significantly less than if they were carrying out the 
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normal duties of an enrolled nurse. They do not work 
under the supervision of registered general nurses and in 
order to maintain their registration as enrolled nurses 
they periodically undego an internal refresher course. In 
the circumstances, the Federation's claim that they ought 
to be considered as part of the nursing profession or 
industry does not have the force it otherwise might have. 

Furthermore, the evidence is that the applicant has 
traditionally had constitutional coverage for enrolled 
nurses rather than the Federation. In consequence, 
enrolled nurses by force of the Nurses Act are repre- 
sented on the Nurses Board by the applicant rather than 
by the Federation. Consistent with that, a recent report 
into nurse education in this State recognised the standing 
of the applicant in respect of enrolled nurses. We do not 
consider it an overstatement to suggest that any entitle- 
ment the Federation has in respect of admitting enrolled 
nurses as members arose by accident rather than by 
design. The Commission has rejected numerous attempts 
by the Federation to obtain membership rights in respect 
of enrolled nurses and despite the enactment of a new 
Nurses Act has in the main likewise refused attempts by 
the Federation to gain industrial coverage for such 
nurses. It is now too late for the Federation to suggest 
that it, rather than the applicant, should represent 
enrolled nurses where it does not already exercise that 
right. 

Further, the evidence is that a great majority of the 
enrolled nurses likely to be affected by this application 
are already members of the applicant. Of the 14 enrolled 
nurses currently employed in community health services 
by the Aboriginal Medical Service, all but two are 
members of the applicant. In addition, the applicant 
rather than the Federation has or will obtain by this 
application, even if limited in the way the Federation 
proposes, membership rights in respect of the health 
workers employed by that Service and it would seem 
sensible that they and the enrolled nurses by members of 
the same union given the nature of their respective tasks. 
A great majority of health workers are already members 
of the applicant and we think in the circumstances the 
membership rule should be amended to give it the right to 
enrol as members enrolled nurses. 

The Federation took much the same objection in 
respect of the remaining part of the claim; that to obtain 
constitutional coverage for enrolled nurses working in 
child minding centres, day nurseries and pre-school 
centres. The evidence was that there is a growing trend 
towards employing enrolled nurses in such centres. 
Indeed there are indications of a move towards 
recognising enrolled nurses as being persons qualified in 
child care as are for example, registered nurses and child 
care workers. Again the evidence is that the applicant has 
a long history of involvement in the child care and pre- 
school industries. It already has the entitlement under 
subrule 4 (1) (f) of its rules to enrol as members those 
employed in, or in connection with, the industries or 
callings of "child minding centres; day nurseries; pre- 
school centres; health or physical culture studios" 
subject to a conditional exclusion in favour of the 
Federation and others. That condition limits the 
exclusion in favour of the Federation to those who if 
engaged in the industries or callings in 1957 would have 
been eligible for membership of the Federation. 
However, since enrolled nurses were not required to be 
registered at that time the exclusion does not for the 
present purposes help the Federation. In addition, the 
applicant by subrule 4 (5) (a) has the right to enrol as 
members graduates in early childhood care and/or 
education who are actively engaged in teaching and/or 
caring for children under the age of six years. It is fair to 
say that the applicant has the constitutional right to enrol 
as members the great majority of the callings engaged in 
the child minding and pre-school industries. Indeed, the 
evidence is that the applicant rather than the Federation 
represents employees engaged in those industries on a 
number of government committees concerned with the 
future development of those industries. Furthermore, 
there are numerous awards of this Commission to which 

the applicant is the only union party covering those other 
than registered nurses engaged in child minding centres 
and the like. The fact that the applicant has such a long 
association with the industries, already represents such a 
wide cross section of those involved with the industries 
and has a traditional association with enrolled nurses, 
leads us to conclude that we should also accede to this 
part of the application. 

The applicant's rules are at best a convoluted hybrid of 
membership rules from various unions bought about by 
a series of amalgamations. To avoid as much as possible 
conflict within those rules we propose that the 
application be granted by amending the rules in the 
following manner:— 

1. Delete subrule 4 (1) (f); 
2. Amend subrule 4 (1) (p) by inserting after the 

words "aerated waters" the words "fruit juices". 
3. Insert a new subrule (4) (1) (t) as follows:— 

(t) Persons employed in community health 
work by non-Government Aboriginal 
Agencies other than persons who work in a 
professional, administrative or clerical 
capacity, and other than registered nurses, 
but not excluding enrolled nurses. 

4. Insert a new subrule 4 (1) (u) as follows:— 
(u) Persons employed in child minding 

centres; day nurseries; pre-school centres; 
health or physical culture studios other 
than registered nurses, but not excluding 
enrolled nurses. 

The consequences will be that in respect of child 
minding centres, day nurseries, pre-school centres and 
health or physical culture studios, the applicant's rules 
will no longer be subject to the conditional exclusion in 
favour of a number of unions as is currently the case. 
However, in respect of those industries or the callings 
employed therein, it would appear the only unions 
affected by the exclusion would be the Federation and 
the Civil Service Association. To the extent that the 
Federation is currently protected by the exclusion it 
would appear for all practical purposes to be similarly 
protected by the express exclusion of registered nurses 
other than enrolled nurses from the new subrules 4 (1) (t) 
and 4 (1) (u). The Civil Service Association on the other 
hand having obtained what it saw as a satisfactory under- 
taking from the applicant did not oppose the application 
for either new subrule, more particularly subrule 4(1) (u) 
which effectively negates the existing exclusion in favour 
of the Association provided under subrule 4 (1) (f). 
Subrule 4 (1) (f) and the proposed subrule 4(1) (u) cannot 
sensibly both remain in the rules. 

For the foregoing reasons we propose to direct that the 
Registrar register an alteration to the applicant's rules in 
the terms indicated. 

Minutes of the proposed order will now issue. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 619 of 1986. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of an application by the Federated 
Miscellaneous Workers' Union of Australia, 
Hospital, Service and MisceUaneous, WA Branch 
for alteration of rule 4.—Eligibility for Membership 
of its registered rules. 

Before the Full Bench. 
His Honour the President D.J. O'Dea, 
Senior Commissioner G.G. Halliwell, 

and Commissioner G.L. Fielding. 

Order. 
THIS matter having come on for hearing before the Full 
Bench on the 2nd day of September and the 9th day of 
October 1986 and having heard Mr J.A. McGinty on 
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behalf of the applicant; Mr J.D. Kirwan objecting on 
behalf of the Hospital Salaried Officers Association of 
Western Australia (Union of Workers); Mr G.N. 
Hocking objecting on behalf of the Civil Service 
Association of Western Australia Incorporated; Mr 
M.A. Jahn objecting on behalf of the Royal Australian 
Nursing Federation Industrial Union of Workers, Perth 
and Mr C.D. Panizza objecting on behalf of the 
Federated Clerks' Union of Australia Industrial Union 
of Workers, WA Branch and the Full Bench having 
reserved judgment on the matter and judgment being 
delivered on the 6th day of November 1986 wherein the 
Full Bench unanimously granted the application in an 
amended form, and gave reasons therefor, it is this day, 
the 7th day of November 1986 ordered that the Registrar 
register an alteration to the rules of the applicant union in 
the terms of the following schedule. 

By the Full Bench. 

(Sgd.) D.J. O'DEA, 
[L.S.] President. 

Schedule. 
Rule 4.—Eligibility for Membership:— 

1. Delete subrule (1) (f) of this rule and insert in 
lieu:— 

(f) (deleted) 
2. Delete subrule (1) (p) of this rule and insert in 

lieu:— 
(p) the making of aerated waters, fruit juices 

and cordials. 
3. Insert a new subrule (1) (t) as follows:— 

(t) Persons employed in community health 
work by non-Government Aboriginal 
Agencies other than persons who work in a 
professional, administrative or clerical 
capacity, and other than registered nurses, 
but not excluding enrolled nurses. 

4. Insert a new subrule (1) (u) as follows:— 
(u) Persons employed in child minding 

centres; day nurseries; pre-school centres; 
health or physical culture studios other 
than registered nurses, but not excluding 
enrolled nurses. 

No. 619 of 1986. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of an application by the Federated 
Miscellaneous Workers Union of Australia, 
Hospital, Service and Miscellaneous, WA Branch 
for an alteration of its registered rules. 

Decision. 
HAVING been directed by the Full Bench, I have this 
day registered an alteration to rule 4 of the registered 
rules of the applicant organisation, in terms of the order 
given on 7 November 1986. 

Dated at Perth this 7th day of November 1986. 

T. POPE, 
Deputy Registrar. 

AWARDS/AGREEMENTS — 
Application for — 

GOVERNMENT OFFICERS 
(State Government Insurance Commission). 

Award No. PSA All of 1986. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. PSA A21 of 1986. 

Between State Government Insurance Commission, 
Applicant and Civil Service Association of Western 
Australia (Inc), Respondent. 

Before Mr Commissioner G.L. Fielding. 
The 24th day of December 1986. 

Mr J.D. Miller on behalf of the Applicant. 
Mr P.R. Momber (of Counsel) and with him Mr G.N. 

Hocking on behalf of the Respondent. 
Ms C. Crawford (of Counsel) on behalf of the 

Australian Insurance Employees Union as Intervener. 

Reasons for Decision. 
(Given extemporaneously at the conclusion of sub- 
missions, taken from the transcript as edited by the 

Commissioner.) 
THE COMMISSIONER: This is an application brought 
by the State Government Insurance Commission for a 
new award, indeed a first award, to cover its employees 
when the Commission comes into being on 1 January 
next year, a week away or thereabouts. 

The Commission's representatives and the Civil 
Service Association have met before me in conference in 
an endeavour to settle their differences as to the terms 
and conditions of employment. They have now reached 
agreement on the matter in terms which I might say 
represent a sane and sensible solution to the problems 
which the parties had when they were last before me in 
conference. 

The parties, having reached agreement, asked that the 
matter be called on for hearing as a matter of urgency, 
given the fact that the State Government Insurance 
Commission is to come into being shortly after the 
Christmas period, when most business houses close 
down. This is really the last day effectively available to 
them and to this Commission to deal with the matter 
before 1 January next. In accordance with that request 
and in accordance with the powers given me under the 
Industrial Relations Act and Regulations, I shortened the 
time for hearing to enable the matter to be heard today. 
When the matter came on for hearing, Counsel for the 
Australian Insurance Employees Union sought and, over 
the objection of both the Applicant and the Respondent, 
was granted leave to intervene. 

The Australian Insurance Employees Union is a 
federally registered body. It is not registered under the 
Industrial Relations Act of this State. The basis of its 
intervention was that it had already notified a dispute 
concerning the Insurance Commission, as I understand 
it, and its members with the Australian Conciliation and 
Arbitration Commission and that matter had been 
allocated to Mr Commissioner Nolan of the Australian 
Commission. The Federal Union asks that I adjourn the 
proceedings because of this. It says that employees who 
might be covered by the Award, the subject of this 
application, are already covered by the Insurance 
Officers (Clerical and Indoor Staff) Consolidation 
Award of 1985. That is a Federal Award and I should not 
make a new Award in conflict with that. Secondly, it is 
said by the Intervener that its members, some of whom 
are currently employed by the Motor Vehicle Insurance 
Trust and who, it is acknowledged, fall within the scope 
of the Insurance Officers (Clerical and Indoor Staff) 
Consolidation Award, would suffer if this Award issued. 
It is said, that the conditions of employment proposed in 
this new Award are inferior to those which are applying 
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under the Federal Award. The Intervener also raised, but 
in fairness did not pursue, the objection that this 
Commission was without jurisdiction to deal with the 
matter since the State Government Insurance 
Commission has not yet come into being. 

On 19 December of this year the Governor proclaimed 
the State Government Insurance Commission Act to 
come into operation on 1 January next. It is by that Act 
that the State Government Insurance Commission is 
established. Section 25 of the Interpretation Act of this 
State provides in general, that where a body is established 
by a statute which is to come into force at some time in 
the future, that body may exercise its powers before the 
new Act is proclaimed to the extent that is necessary or 
expedient to give full effect to the new Act, so that the 
new Act is effectively in operation when the new Act 
comes into operation. The State Government Insurance 
Act, by section 12, empowers the State Government 
Insurance Commission to employ officers on such terms 
and conditions as it determines, subject to any relevant 
order or award of this Commission. I would have 
thought, in those circumstances, there was ample 
authority for the State Government Insurance Commis- 
sion to make the application that it has, and given the 
import of the Interpretation Act, for this Commission to 
make an award as a result of that application. 

In my view, the application should be acceded to and I 
propose to make the Award sought. The Applicant and 
the Civil Service Association, which represents the great 
majority of employees who will be employed by the 
Insurance Commission, have reached agreement as to the 
terms and conditions of their employment, and I think 
somethine quite significant should be required on the 
part of an organisation representing a minority of 
employees to stop that agreement being given its full 
force and effect. Nothing the Intervener has said on this 
occasion leads me to believe that there is a good reason 
why the Award, representing as it does an agreement 
between the employer and the industrial organisation 
representing the majority of employees, should not be 
sanctioned. 

The Intervener, by its written notice, at least implied 
that the conditions of employment for its members who 
were formerly employed by the Motor Vehicle Insurance 
Trust, were inferior. It is not said today how they are 
inferior, and indeed towards the end, the Union changed 
its submissions to suggest merely, that they may be 
inferior. I do not think any reasonable person could act 
on submissions of that kind. 

I do point out as well that the State Government 
Insurance Commission Act would seem, on its face, to 
protect the conditions of employment to the extent that 
they are inferior, if indeed they are inferior. I say, by way 
of an aside, that on my cursory reading of the Award and 
the conditions as they applied to the Motor Vehicle 
Insurance Trust before, I doubt that the Intervener will 
find the conditions now proposed in this new Award are 
inferior. It is to be noted also that the State Government 
Insurance Commission intends to offer employment to 
the Motor Vehicle Insurance Trust employees on a basis 
which, by and large, protects their existing benefits. 

It is also said by the Intervener, although not much was 
said in pursuit of the argument, that the employees at the 
Motor Vehicle Insurance Trust who will be employed by 
the State Government Insurance Commission will 
continue to be covered by the Insurance Officers 
(Clerical and Indoor Staff) Consolidation Award. Given 
that the State Government Insurance Commission is a 
new corporate undertaking, that can only be if, by reason 
of transmission, the Federal Award applies. I think that 
is moot in the circumstances; so moot that the sub- 
mission should not be allowed to delay this application. 
If indeed the Federal Award does apply, then anything 
done on this occasion will be overridden by virtue of the 
Commonwealth Constitution and the Federal Award 
protected. But while that question remains moot, I do 
not think this Commission should delay pending the 
settlement of that question. 

The final consideration that I have taken into account 
is the fact that the State Government Insurance Commis- 
sion is to.come into effect in barely three working days 
time. It is obviously in the interests of that Commission 
and all those who will work for it that they know from 
the very start what their terms and conditions of employ- 
ment will be, and this Award gives effect to that. The 
terms and conditions proposed in the Award are what 
might be deemed to be standard Government officer 
conditions in this State. What is being offered to the 
employees on this occasion and contained in the 
proposed new Award by and large represents what is 
given to other employees of State Government instru- 
mentalities. In my view it is in the interests of industrial 
harmony that all State Government officers enjoy very 
similar conditions and of course that will be achieved if 
this Award was to issue. 

In the circumstances, for the reasons I have earlier 
announced I make an Award to be known as the Govern- 
ment Officers (State Government Insurance 
Commission) Award 1987 to come into effect 
prospectively as and from 1 January next. The Award is 
to be in the terms of the minutes as recently settled at the 
speaking to the minutes and it is to operate for a period 
of one year from 1 January 1987. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. PSA A21 of 1986. 

Between the State Insurance Commission, Applicant and 
the Civil Service Association of Western Australia 
(Inc), Respondent. 

Order. 
HAVING heard Mr J.D. Miller on behalf of the Appli- 
cant, Mr P.R. Momber (of Counsel) and with him Mr 
G.N. Hocking on behalf of the Respondent and Ms C. 
Crawford (of Counsel) on behalf of the Australian 
Insurance Employees' Union as Intervener, the Commis- 
sion, constituted by the Public Service Arbitrator, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979, being satisfied that its 
terms are not contrary to any General Order or any 
principle formulated as a result of General Order 
proceedings under section 51 of the Industrial Relations 
Act 1979, and by consent, doth hereby — 

Make an Award to be known as the "Government 
Officers (State Government Insurance Commission) 
Award 1987" in terms of the document attached 
hereto with effect on and from 1 January 1987. 

Dated at Perth this 24th day of December 1986. 

(Sgd.) G.L. FIELDING, 
[L.S.] Public Service Arbitrator. 

Schedule. 

1.—Title. 
This Award shaU be known as the Government 

Officers (State Government Insurance Commission) 
Award 1987. 

2. —Arrangement. 
1. Title. 
2. Arrangement. 
3. Area. 
4. Scope. 
5. Term. 
6. Definitions. 
7. Contracts of Service. 
.8. Hours of Duty. 
9. Leave of Absence. 
10. Allowances. 
11. Records and Information. 



67 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 115 

12. Organisational Change. 
13. Preservation and Non-Reduction. 
14. Liberty to Apply. 
15. Deduction of Association Subscriptions. 
16. Payment of Salaries. 
17. Salaries. 
18. Salaiy Classifications. 
19. Special Contracts. 
20. Trainee's Salaries. 

3.—Area. 
This Award shall have effect throughout the State of 

Western Australia. 

4.—Scope. 
This Award shall apply to all Government Officers 

employed by the employer and to the employer 
employing such officers, except those officers whose 
salaries or salary ranges are determined or recommended 
pursuant to the Salaries and Allowances Act 1975 and 
who do not occupy offices for which the remuneration is 
determined by an Act of Parliament to be a fixed rate, or 
is determined or to be determined by the Governor 
pursuant to the provisions of any Act of Parliament. 

5.—Term. 
The term of this Award shall be for a period of one 

year from the date hereof. 

6.—Definitions. 
"Association" means the Civil Service Association of 

Western Australia (Inc). 
"Employer" shall mean the State Government 

Insurance Commission and shall include such senior 
officers as the employer authorises from time to time to 
act on its behalf. 

"Government Officer" means — 
(i) every salaried employee 
(ii) any person referred to in (i) hereof who would 

have been a Government Officer within the 
meaning of section 96 of the Industrial 
Relations Act 1979 as enacted before the 
coming into operation of section 58 of the Acts 
Amendment and Repeal (Industrial Relations) 
Act 1984. 

(iii) any person employed in the following callings: 
Deputy General Manager 
Management Services Officer 
Assistant Management Services Officers 
Internal Auditor in Charge 
Internal Auditor 
Officer (howsoever designated) 
Settlements Officer 
Redemptions Officer 
Clerk in Charge 
Senior Clerk 
Clerk (howsoever designated) 
Manager 
Clerk Counter Supervisor 
Chief Assessor 
Senior Assessor 
Assessor Motor Vehicles 
Policy Drafting Clerk 
Clerk Research 
Senior Underwriter 
Underwriter 
Chief Inspector 
Senior Inspector 
Inspector Investigations 
Inspector 
Branch Manager 
Assistant Branch Manager 
Clerk Assistant 
Assistant General Manager Operations 
Secretary Stenographer 
Accountant 
Sub-Accountant 

Clerk Salaries 
Accounting Machinist 1 
Manager Information Systems 
Project Leader 
Systems Development Manager 
Data Base Administrator 
Assistant Data Base Administrator 
Computer Systems Officer 
Shift Supervisor 
Operations Manager 
Data Control Officer 
Supervisor 
Assistant Administrative Officer 
Training Officer 
Co-ordinator 
Building Services and Advertising Officer 
Property Officer 
Operations and Maintenance Supervisor 
Assistant Plant Officer 
Typist (howsoever designated) 
Clerk Typist 
Claims Clerk 
Cashier 
Trainee (howsoever designated) 
Analyst Programmer 
Assistant Manager 
Claims Supervisor 
Personnel Officer 
Investigating Supervisor 
Filing Clerk 
Assistant Supervisor 
Liability Officer 
Senior Accounts Clerk 
Switchboard Operator 
Keyboard Operator 

7.—Contract of Service. 
(1) No officer shall leave the employ of the Employer 

until the expiration of one month's written notice of 
his/her intention to do so without the approval of the 
Employer. 

(2) One month's written notice shall be given by the 
Employer to an officer whose services are no longer 
required. Provided that the Employer may pay the 
officer one month's salary in lieu of said notice. 

(3) The Employer may summarily dismiss an officer 
deemed guilty of gross misconduct or neglect of duty and 
the officer shaU not be entitled to any notice or payment 
in lieu of notice. 

(4) An officer, having attained the age of 55 years shall 
be entitled to retire from the employ of the Employer. 

(5) Every officer shall retire on attaining the age of 65 
years. 

8.—Hours of Duty. 
(1) Subject to subclauses (3) and (4) hereof, the 

ordinary working hours, exclusive of meal intervals shall 
not exceed 37 Vi in any week nor 7 Vi in any day. Such 
hours shall be worked on Monday to Friday between the 
hours of 7.30 a.m. and 5.30 p.m. in a spread of not more 
than S'/i hours. 

(2) Each meal interval shall be taken between the 
hours of 12 noon and 2.00 p.m. for full-time staff and 
shall not be less than one half hour nor more than one 
hour in duration. An employee shall not be required to 
work more than five hours on any day without taking a 
break for a meal interval. 

(3) By agreement between the Employer and the 
Association, the ordinary hours of work may be 
arranged to allow the employee to work flexitime and/or 
to accumulate time off without loss of pay up to one day 
each fortnight or on some other basis and such extension 
of daily hours shall not be paid as overtime to the extent 
of the agreed accumulation. 

(4) Ordinary hours may be worked by way of shifts 
outside the hours specified in subclause (1) hereof where, 
pursuant to an agreement between the Employer and the 
Association, it is permitted. 
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9.—Leave of Absence. 
(1) The provisions of the Public Service Act 1978, as 

amended, and the Regulations and Administrative 
Instructions made thereunder as they apply to permanent 
officers appointed under that Act, relating to: 

(i) Annual Recreation Leave 
(ii) Sick Leave. 
(iii) Long Service Leave. 
(iv) Public Service Holidays. 
(v) Leave Without Pay 
(vi) Maternity Leave or Parental Leave. 
(vii) Short Leave. 
(viii) Study Leave. 
(ix) Military Leave. 
(x) Witness and Jury Service. 
(xi) Candidate for Election to Parliament. 
(xii) International Sporting Events. 

shall apply mutatis mutandis to employees covered by 
this Award. 

(2) (a) Subject to the provisions of this subclause: 
(i) The Employer shall grant paid leave of absence 

to employees who are nominated by the 
Association to attend short courses conducted 
by the Australian Trade Union Training 
Authority. 

(ii) Paid leave of absence shall also be granted to 
attend similar courses or seminars as from time 
to time approved by agreement between the 
parties. 

(b) An employee shall be granted up to a maximum of 
five days paid leave per calendar year for trade union 
training or similar courses or seminars as approved. 
However, leave of absence in excess of five days and up 
to 10 days may be granted in any one calendar year 
provided that the total leave being granted in that year 
and in the subsequent year does not exceed 10 days. 

(c) (i) Leave of absence will be granted at the ordinary 
rate of pay and shall not include shift 
allowances, penalty rates or overtime. 

(ii) Where a public holiday or rostered day off 
[including a rostered day off as a result of 
working an arrangement referred to in Clause 8 
(4)] falls during the duration of a course, a day 
off in lieu of that day will not be granted. 

(d) Subject to paragraph (c) of this subclause shift 
workers attending a course shall be deemed to have 
worked the shifts they would have worked had leave not 
been taken to attend the course. 

(e) The granting of leave pursuant to the provisions of 
paragraph (a) of this subclause is subject to the operation 
of the organisation not being unduly affected and to the 
convenience of the Employer. 

(f) (i) Any application by an employee shall be 
submitted to the Employer for approval at least 
four weeks before the commencement of the 
course, provided that the Employer may agree 
to a lesser period of notice. 

(ii) All applications for leave shall be accompanied 
by a statement from the Association indicating 
that the employee has been nominated for the 
course. The application shall provide details as 
to the subject, commencement date, length of 
course, venue and the authority which is con- 
ducting the course. 

(g) A qualifying period of 12 months in Government 
employment shall be served before an employee is eligible 
to attend courses or seminars of more than a half day 
duration. An Employer may, where special 
circumstances exist, approve an application to attend a 
course or seminar where an employee has less than 12 
months' Government service. 

(h) (i) The Employer shall not be liable for any 
expenses associated with an employee's 
attendance at trade union training courses. 

(ii) Leave of absence granted under this subclause 
shall include any necessary travelling time in 
normal working hours immediately before or 
after the course. 

(3) (a) (i) The Employer shall grant paid leave during 
ordinary working hours to an employee, 

(I) who is required to give evidence before 
any Industrial Tribunal, 

(II) who as an Association nominated repre- 
sentative of the employees is required to 
attend negotiations and/or conferences 
between the Association and Employer, 

(III) when prior agreement between the 
Association and Employer has been 
reached for the employee to attend 
official Association meetings prelimin- 
ary to negotiations or industrial 
hearings. 

(IV) who as an Association nominated repre- 
sentative of the employees is required to 
attend joint Association/management 
consultative committees or working 
parties. 

(ii) The granting of leave pursuant of paragraph (i) 
of this paragraph shall only be approved, 

(I) where an application for leave has been 
submitted by an employee a reasonable 
time in advance; 

(II) for the minimum period necessary to 
enable the Association business to be 
conducted or evidence to be given; 

(III) for those employees whose attendance is 
essential; 

(IV) when the operation of the organisation 
is not being unduly affected and the 
convenience of the Employer impaired. 

(b) (i) Leave of absence will be granted at the ordinary 
rate of pay; 

■ (ii) The Employer shall not be liable for any 
expenses associated with an employee attending 
to Association business. 

(iii) Leave of absence granted under this subclause 
shall include any necessary travelling time in 
normal working hours. 

10.—Allowances. 
(1) Subject to the other provisions of this Award, the 

following Awards and any amendments thereto 
including their replacement shall be deemed to have been 
made between the parties to this Award and shall apply 
mutatis mutandis: 

(i) Public Service Motor Vehicle Allowances 
Award 1976 No. 13 of 1976 

(ii) Public Service Property Allowance Award 1981 
No. 4 of 1981 

(iii) Public Service Miscellaneous Allowances 
Award 1982 No. 14 of 1982 

(iv) Public Service Allowances (Higher Duties) 
Award 1981 No. 8 of 1981 

(v) Public Service Accommodation Allowance 
Award 1981 No. 3 of 1981 

(vi) Public Service Overtime Award 1978 No. 10 of 
1978 

(vii) Public Service Allowances (District) 
Agreement 1973 No. 5 of 1973 

(viii)Public Service Camping Allowances Agree- 
ment 1985 No. 2 of 1985 

(ix) Public Service Shift Work Agreement 1978 No. 
24 of 1978 

(x) Public Service Diving and Flying Allowance 
Agreement 1982 No. 16 of 1983 



67 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 117 

(2) The Employer and the Association shall ensure, as 
far as practicable, that employees covered by this Award 
shall be entitled to the same conditions of employment as 
permanent officers in the Western Australian State 
Public Service. 

11 .—Records and Information. 
(1) A record of the time worked and salary paid to 

each employee employed under this Award shall be 
maintained by the Employer and shall be available for 
inspection by an accredited representative of the 
Association upon the giving of reasonable notice to the 
Employer. 

(2) If the Employer maintains a personal or other file 
on an employee, the employee shall be entitled to 
examine all material maintained on that file. 

(3) Upon written request from the Association, the 
Employer shall supply, within seven days or as soon as 
practicable, the name, position, number of ordinary 
weekly hours, salary and geographical location of any 
employee covered by this Award. 

(4) The Employer shall ensure that sufficient copies of 
this Award are available for every employee covered by 
this Award and every employee shall be entitled to have 
ready access to a copy of this Award. 

(5) On request of an employee and prior to the 
employee's termination of service the Employer shall 
provide a Certificate of Service containing full infor- 
mation as to the period of service and the nature of the 
duties performed by the employee. 

12.—Organisational Change. 
(1) (a) Where the Employer has made a definite 

decision to introduce major changes in production, 
program, organisation, structure or technology that are 
likely to have significant effects on employees, the 
Employer shall notify the employees who may be 
affected by the proposed changes and the Association. 

(b) For the purpose of this clause "significant effects" 
include termination of employment; major changes in 
the composition, operation or size of the employer's 
workforce or in the skills required; elimination or 
diminution of job opportunities, promotion 
opportunities or job tenure; the alteration of hours of 
work; the need for retraining or transfer of employees to 
other work or locations and restructuring of jobs. 

(2) (a) The Employer shall discuss with the employees 
affected and the Association, inter alia, the introduction 
of the changes referred to in subclause (1) hereof, the 
effects the changes are likely to have on employees, 
measures to avert or mitigate the adverse effects of such 
changes on employees and shall give prompt considera- 
tion to matters raised by the employees and/or the 
Association in relation to the changes. 

(b) The discussion shall commence as early as 
practicable after a firm decision has been made by the 
Employer to make the changes referred to in subclause 
(1) hereof, unless by prior arrangement, the Association 
is represented on the body formulating recommenda- 
tions for change to be considered by the Employer. 

(c) For the purposes for such discussion, the Employer 
shall provide to the employees concerned and the 
Association all relevant information about the changes 
including the nature of the changes proposed, the 
expected effects of the changes on employees and other 
matters likely to affect employees. Provided that the 
Employer shall not be required to disclose confidential 
information, the disclosure of which would be inimical 
to the employer's interest. 

13.—Preservation and Non-Reduction. 
(1) No rights, privileges or entitlements presently 

granted to an employee, employed by the Employer at 
the date of this award, shall be withdrawn or ceased 
unless expressly agreed to by the Employer and the 
employee. 

(2) Nothing herein contained shall enable the 
Employer to reduce the salary of any employee or 
conditions of work applied to any employee who at the 
date of this Award was being paid a higher rate of salary 
or wage than the minimum prescribed in this Award or 
was being accorded a benefit superior to any contained 
herein as a condition of work. 

14.—Liberty to Apply. 
Liberty is reserved to the parties to apply to amend the 

following clauses: 
Clause 7.—Contract of Service 
Clause 17.—Salaries 
Clause 18.—Salary Classifications 
Clause 19.—Special Contracts 
Clause 20.—Trainee's Salaries 

15.—Deduction of Association Subscriptions. 
(1) The Employer shaU deduct normal subscriptions as 

equal amounts each pay period. 
(2) Payroll Deduction Authority forms shall be com- 

pleted by employees. Where the Employer requires a 
standard procuration form, that form shall be used. 

(3) Where required by the Employer or the 
Association, the Association's General Secretary, or 
person acting in his/her stead, shall countersign all forms 
and forward them to the employer's paymaster. 

(4) (a) The Employer shall commence deduction of 
subscriptions from the first full pay period following 
receipt of a completed Payroll Deduction Authority 
form and continue deducting throughout the employee's 
period of employment, except as provided in subclause 
(5) of this clause or until the Authority is cancelled in 
writing by the employee. 

(b) Where the Payroll Deduction Authority form 
authorises the Employer to deduct subscriptions in 
accordance with the rules of the Association, the 
Association shall notify the Employer in writing of the 
level of subscription to be deducted. The Employer shall 
implement any change to subscriptions no later than one 
month after being notified by the Association except 
where the Association nominates a later date. 

(5) (a) The collection of any nomination fee, arrears, 
levies or fines are not the responsibility of the Employer. 

(b) Where a deduction is not made from an employee 
in any pay period, either inadvertently or as a result of an 
employee not being entitled to salary sufficient to cover 
the subscription, it shall be the employee's responsibility 
to settle the outstanding amount with the Association 
direct. 

(6) The Employer shall not make any deduction of 
subscriptions from an employee's termination pay on 
termination of service, other than normal deductions for 
the preceding pay period. 

(7) The Employer shall forward contributions 
deducted, together with supporting documentation, to 
the Association at such intervals as are agreed between 
the Employer and the Association. 

16.—Payment of Salaries. 
(1) Salaries shall be paid fortnightly but, where the 

usual pay day falls on a Public Service holiday, payment 
shall be made on the previous working day. 

(2) A fortnight's salary shall be computed by dividing 
the annual salary by 313 and multiplying the result by 12. 

(3) The hourly rate shall be computed as one seventy- 
fifth of the fortnight's salary. 

17.—Salaries. 
(1) Subject to the provisions of Clauses 18 and 19 

hereof, the provisions of Public Authorities Salaries 
Award 1986, No. PSA A3 of 1986 shall be applied by the 
Employer to employees covered by this Award, including 
any variations thereto, until it is replaced. 
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(2) The Employer shall allocate one or more of the 
salary levels prescribed in Award No. PSA A3 of 1986 or 
its replacement to each of the employees covered by this 
Award and shall make application to amend Clause 18 of 
this Award to reflect the salary levels of every calling 
covered by this Award as at 1 July each year, within one 
month of that date. 

(3) Notwithstanding the provisions of subclause (2) 
hereof, the Employer shall publish a list of positions and 
their respective salary levels at a time agreed by the 
parties. 

18. —Salary Classifications. 
The salary classifications of employees covered by this 

Award shall be published by the employer from time to 
time. 

19.—Special Contracts. 
(1) Notwithstanding anything contained elsewhere in 

this Award to the contrary, the Employer and the 
Association may agree that a specific position, officer, 
group of positions or group of officers shall have their 
salary and conditions of employment regulation by a 
"special contract". 

(2) An employee who is engaged on a "special 
contract" shall have such salary and conditions of 
employment as are agreed between the Employer and the 
employee and such contract shall prescribe an employ- 
ment package which, when viewed overall, is not less 
than that prescribed by this award for the position 
concerned or similar positions. 

In the light of a dispute, the matter shall be referred to 
the Industrial Relations Commission for determination. 

(3) The terms of any "special contract" shall be put in 
writing and forwarded to the Association for comment 
not less than seven days after the contract is made with 
the employee or employees concerned. 

(4) The provisions of this clause shall be applicable 
only to employees or salaries in excess of Level 5. 

20.—Trainee's Salaries. 
(1) For the purposes of this clause, a "trainee" shall 

mean a person who is appointed to a position classified 
on Level 1 who has no prior experience in the type of 
work upon which the employee is to be engaged and shall 
not include a trainee in the system of training under the 
Australian Traineeship Scheme (ATS) registered under 
the Western Australian Industrial Training Act. 

(2) The Employer shall provide such "on the job" and 
"off the job" training as is necessary for the employee 
and as approved by the Association. 

(3) A "trainee" shaU be paid as follows: 
Upon commencement — 92 per cent of Level 1 rate 
After three months' service — 96 per cent of Level 1 
rate 
After six months' service — 100 per cent of Level 1 
rate 

(4) A trainee who is undertaking the full duties and 
responsibilities of the Level 1 position within six months 
of the date of employment shall be paid 100 per cent of 
the Level 1 rate from the date such duties and 
responsibilities are undertaken. 

67 W.A.I.G. 

WESTERN AUSTRALIAN METROPOLITAN 
TEACHING HOSPITALS SALARIES AND 

CONDITIONS OF SERVICE AWARD 
(Medical Officers). 

No. PSA A18 of 1986. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. PSA A18 of 1986. 

Between the Western Australian Branch of the Australian 
Medical Association Incorporated, Applicant and 
the Honourable Minister for Health and the Boards 
of Management of the Metropolitan Teaching 
Hospitals, Respondents. 

Before Mr Commissioner G.L. Fielding. 
The 18th day of December 1986. 

Mr P.L. Jennings on behalf of the Applicant. 
Ms M.H. Kuhne on behalf of the Respondents. 

Reasons for Decision. 
(Given at the conclusion of submissions, taken from the 

transcript as edited by the Commissioner.) 
THE COMMISSIONER: This is an application for a 
first award to be known as the Metropolitan Teaching 
Hospitals (Salaries and Conditions of Service) Award 
1986 — Medical Officers. By its scope it seeks to cover all 
medical officers employed as interns, residents, medical 
officers, registrars and senior registrars in the metro- 
politan teaching hospitals — that is, Royal Perth 
Hospital, Princess Margaret Hospital, King Edward 
Memorial Hospital, Sir Charles Gairdner Hospital and 
Fremantle Hospital. 

The agreement or the Award seeks by and large to 
replace an unregistered Agreement which covered the 
personnel now intended to be covered by this Award. 
That unregistered agreement was known as the Western 
Australian Metropolitan Teaching Hospitals — Salaries 
and Conditions of Service Agreement which it seems was 
erected in 1978. It was very much a basic document. It 
did not contain all the conditions of employment and 
over the years various conditions or customs have grown 
up which have either been recognised informally or more 
formally by Administrative Instruction. In reality all this 
application does, now that the Association has for the 
first time access to the Industrial Relations Commission, 
is seek to formalise the informal. To that extent there can 
be no objection under the Commission's current Wage 
Fixing Principles to what the parties have put before the 
Commission. 

The proposed Award is based on a 48 hour week, 
although it must be acknowledged that some of that time 
is, notionaUy at least, set aside for meals and training or 
further study. But nonetheless that is an existing 
condition and the parties have chosen to recognise that in 
this Award. The salaries, I am told, are the existing 
salaries and likewise many of the conditions set out in 
this Award fit that description. Where they do not fit 
that description, I think it is fair to say that they adopt, in 
the main, Public Service standards or otherwise follow 
industrial standards which are fairly common to awards 
of this Commission. There is perhaps one exception to 
that and that is the penalty payments which are proposed 
to be prescribed, by this Award. But, given that in some 
cases they are existing conditions and in other cases, 
where that is not so, the penalties chosen are, by any 
standards I think, modest having regard to the hours of 
duty of the personnel who will be covered by this Award. 
I do not therefore consider it is outside the Principles for 
me to approve an Award which contains penalty rates of 
the kind envisaged by the parties. 

The Award is, for all intents and purposes, a consent 
Award. In the circumstances I think it remains only to 
say that I am prepared to make an Award, in substance in 
terms of that which is now before me operative, as the 
parties seek, from 6 January 1986. That involves some 
measure of retrospectivity, indeed, it involves a measure 
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of retrospectivity beyond the date of application, but the 
parties are, as I have indicated, in agreement about that. 
Thus it is within power to make an Award in those terms. 
It is to be, as the parties have indicated, operative for a 
period of three years from that date. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. PSA A18 of 1986. 

Between the Western Australian Branch of the Australian 
Medical Association Incorporated, Applicant and 
the Honourable Minister for Health and the Boards 
of Management of the Metropolitan Teaching 
Hospitals, Respondents. 

Order. 
HAVING heard Mr P.L. Jennings on behalf of the 
Applicant and Ms M.H. Kuhne on behalf of the Respon- 
dents, the Commission, constituted by the Public Service 
Arbitrator, pursuant to the powers conferred on it under 
the Industrial Relations Act 1979, being satisfied that its 
terms are not contrary to any General Order or any 
principles formulated as a result of General Order 
proceedings under section 51 of the Industrial Relations 
Act 1979, and by consent, doth hereby — 

Make an Award to be known as the "Western 
Australian Metropolitan Teaching Hospitals — 
Salaries and Conditions of Service Award 1986 
(Medical Officers)" in terms of the document 
attached hereto with effect on and from 6 January 
1986, save that the salaries prescribed in Column B 
of Clause 8 (1) shall be paid in lieu of those pre- 
scribed in Column A thereof with effect from the 
first pay period commencing on or after 1 July 1986. 

Dated at Perth this 23rd day of December 1986. 

(Sgd.) G.L. FIELDING, 
[L.S.] Public Service Arbitrator. 

1.—Title. 
This Award shall be known as the Metropolitan 

Teaching Hospitals — Salaries and Conditions of Service 
Award 1986 (Medical Officers). 

2.—Scope. 
This Award shall apply to all medical officers 

employed as Interns, Resident Medical Officers, 
Registrars and Senior Registrars by the Boards of 
Management of the following teaching hospitals: Royal 
Perth Hospital, Princess Margaret Hospital for 
Children, King Edward Memorial Hospital for Women, 
Sir Charles Gairdner Hospital, Fremantle Hospital. 

3. —Arrangement. 
1. Title. 
2. Scope. 
3. Arrangement. 
4. Definitions. 
5. Terms of Appointment. 
6. Conditions of Service. 
7. Part-Time Medical Officers. 
8. Salaries. 
9. Higher Qualifications. 
10. Higher Duties. 
11. Hours of Duty. 
12. Rosters. 
13. Payment for Postered Duty. 
14. Payment for Excess Hours. 
15. On Call and Recall. 
16. Board and Lodging. 
17. Uniforms and Laundry. 
18. Annual Leave. 
19. Sick Leave. 

20. Examination Leave. 
21. Study Leave. 
22. Long Service Leave. 
23. Maternity Leave. 
24. Short Leave. 
25. Special Leave. 
26. Board of Reference. 
27. No Reduction. 
28. Term of Award. 

4.—Definitions. 
"Medical Officer" includes Interns, Resident Medical 

Officers, Registrars and Senior Registrars. 
"Intern" means a medical officer employed as such by 

a teaching hospital during the first year of relevant 
experience following graduation, prior to full registra- 
tion by the Medical Board of WA. 

"Resident Medical Officer" means a registered 
medical practitioner employed as a resident medical 
officer by a teaching hospital and in the second or subse- 
quent years of relevant experience following graduation. 

"Registrar" means a registered medical practitioner 
employed as a registrar by a teaching hospital. A registrar 
may be appointed by a teaching hospital with or without 
the Part 1 Examination of an appropriate specialist 
qualification acceptable to the Specialist Recognition 
Advisory Committee established under the National 
Health Act. 

"Senior Registrar" means a registered medical 
practitioner employed as a senior registrar by a teaching 
hospital and who has obtained an appropriate specialist 
qualification acceptable to the Specialist Recognition 
Advisory Committee established under the National 
Health Act. 

"Employer" means a Public Hospital that is 
conducted or managed by an Employer constituted 
under the Hospitals Act 1927 as amended and by pro- 
clamation declared to be a teaching hospital pursuant to 
the provisions of the University Medical School, 
Teaching Hospitals Act 1955 as amended. 

5.—Terms of Appointment. 
(1) Appointment to the position of medical officer 

shall be between the medical officer and the Employer. 
The period of engagement shall be as agreed in writing 
between the medical officer and the Employer and shall 
normally be for 52 continuous weeks. 

(2) The Employer appoints the medical officer on the 
basis that the whole of the medical officer's working time 
shall be devoted to the duties of the appointment. 

(3) Service may be terminated by four weeks' notice 
given by either the Employer or the medical officer or in 
lieu thereof, by payment or forfeiture as the case may be, 
of four weeks' salary, provided that the medical officer 
and the Employer may agree to a lesser period of notice. 

(4) In the event of the employer deciding that a 
medical officer should be dismissed, the medical officer 
may appeal to a Board of Reference. 

(5) Where a medical officer has been dismissed or has 
given or who has been given notice of termination of 
service in accordance with the provisions of subclause (3) 
of this clause or whose appointment had expired in 
accordance with the provisions of subclause (1) of this 
clause the medical officer shall be paid all moneys due to 
such medical officer on the last day of service, except 
where unusual circumstances prevent this in which case 
payment shall be made as soon as possible thereafter but 
in an case not more than three working days thereafter. 

(6) Medical officers may be seconded on the approval 
of the Minister for Health and after consultation 
between the Commissioner for Health and the appro- 
priate Employer, to Government recognised hospitals 
other than those designated in Clause 2.—Scope of this 
Award. 
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Medical officers in their intern year may be seconded 
to positions in Government recognised hospitals other 
than those designated in Clause 2.—Scope of this Award 
which are recognised by the Medical Board as appro- 
priate to the medical officer's training. 

6.—Conditions of Service. 
(1) A medical officer shall not be bound, without the 

consent of the patient, to divulge any information which 
the medical officer has learned in attending the patient, 
and which was necessary to enable the medical officer to 
prescribe or act for the said patient, to any person other 
than the Medical Superintendent, Deputy Medical 
Superintendent or senior medical staff of the hospital, or 
to the Commissioner, Health Department of Western 
Australia or the Commissioner's delegate when the 
medical officer is employed on secondment to a hospital 
for which the Commissioner or the Commissioner's 
delegate acts as Medical Superintendent. 

(2) Where installation of a telephone is approved by 
the Employer, the cost of installation and rental shall be 
borne by the Employer. 

(3) Reasonable costs of travel will be provided for calls 
to the hospital out of normal working hours. 

(4) Any medical officer required by the Employer to 
visit another centre in the course of official duties shall 
have reasonable costs of travel provided. 

7.—Part-Time Medical Officers. 
(1) Medical officers in training positions above Level 

5 may be employed to be regularly rostered to work for 
less than the ordinary weekly hours of duty provided 
that:— 

(a) The medical officer occupies a recognised post 
approved by the appropriate College and the 
Employer for the purposes of obtaining a post- 
graduate qualification and for the appointment 
of a medical officer/s on a part-time basis in 
accordance with the College's training 
requirements; 

.(b) a medical officer employed on a part-time basis 
is employed in accordance with the appropriate 
College's requirements and in any event for a 
minimum of 24 hours per week; and 

(c) payment is made on a pro rata basis to the rate 
prescribed for the level at which the medical 
officer is employed in proportion to which the 
part-time medical officer's hours bear to 48 
hours. The rate of remuneration for a medical 
officer engaged on a full-time basis shall be 
considered as being based on a 48 hour basis for 
the purposes of computing the part-time 
medical officer's level of payment. 

(2) When a medical officer is employed under the 
provisions of this clause there shall be an entitlement to 
the same leave, penalties and other conditions as pre- 
scribed in this Award for full-time medical officers, 
payment being on a pro rata basis in the same proportion 
that the medical officer's normal hours bear to 48 hours 
per week. 

(3) The Employer shall advise the Secretary of the 
Association within 28 days of the date of this Award 
coming into operation as to the number of positions 
occupied, the days on which and number of hours 
worked by those medical officers employed in a part- 
time capacity. 

(4) The Employer shall advise the Secretary of the 
Association within seven days of any part-time office 
created or altered after this Award comes into operation 
as to the number of positions occupied, the days on 
which and number of hours worked by those medical 
officers employed in a part-time capacity. 

(5) Any dispute as to whether a part-time position is 
necessary shall be referred to the Board of Reference. 

8.—Salaries. 
(1) (a) Salaries or salary ranges applicable to medical 

officers covered by this Award, calculated on the basis of 
48 hours of rostered duty in any period of one week, shall 
be:— 

Salary 
$ per annum 

Level Column A Column B 
Level 1 27 644 28 280 
Level 2 29 736 30 420 
Level 3 31 872 32 605 
Level 4 33 167 33 930 
Level 5 34 520 35 314 
Level 6 37 287 38 145 
Level 7 39 619 40 530 
Level 8 42 059 43 026 
Level 9 43 777 44 784 
Level 10 46 384 47 451 

(b) The salary of an Intern shall be at Level 1. 
(c) The salary of a Resident Medical Officer shall be 

within the range of Levels 2 to 4 inclusive, based on years 
of relevant experience after graduation. Level 4 shall 
apply to 4th and subsequent years of experience after 
graduation. 

(d) The salary of a Registrar shall be within the range 
of Levels 5 to 8 inclusive. Provided that a medical officer 
shall not progress beyond Level 5 until Part 1 of an 
appropriate specialist qualification has been achieved. A 
medical officer, who subsequent to being appointed as a 
Registrar obtains Part 1 of an appropriate specialist 
qualification, shall progress to the appropriate level of 
the Registrar range from the date of obtaining Part 1 in 
accordance with the length of service as a Registrar Level 
5. 

(e) The salary of a Senior Registrar shall be within the 
range of Levels 9 to 10, based on years of relevant 
experience in that capacity. 

(f) Subject to the provisions of this Award, a medical 
officer shall be employed in accordance with the level of 
work performed. 

(2) Subject to good conduct, diligence and efficiency, 
a medical officer shall proceed from the point of entry in 
the salary range to the maximum of the range for the 
particular class of employment according to the 
increments in such salary range. 

(3) Salaries shall be paid at least fortnightly. 
(4) In the event that the Western Australian Industrial 

Relations Commission should make any decision as to 
wages based on general economic grounds to apply to 
awards generally (known as the State Wage Decision) 
during the operation of this Award, such decision shall 
be applied to vary the salary rates prescribed by this 
Award. 

9.—Higher Qualifications. 
(1) A medical officer, other than a Senior Registrar, 

who has obtained an appropriate specialist qualification 
(acceptable to the Specialist Recognition Advisory 
Committee established under the National Health Act) 
shall be paid an allowance of $852 per annum. 

(2) The above allowance shall be adjusted at the same 
time and the same proportion as any adjustment to the 
minimum weekly salary rate prescribed from time to time 
for a medical officer Level 8. 

10.—Higher Duties. 
A medical officer who is directed by the Employer or a 

duly authorised senior officer to act in an office which is 
classified higher than the medical officer and who 
performs the full duties and accepts the full responsibility 
of the higher office for five consecutive working days or 
more, shall subject to the provisions of this Award be 
paid an allowance equal to the difference between the 
medical officer's own salary and the salary the medical 
officer would receive if permanently appointed to the 
office in which the medical officer is so directed to act. 
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11.—Hours of Duty. 
(1) A medical officer's ordinary hours of duty shall 

consist of 48 hours per week. The 48 ordinary hours of 
duty and any required extra duty (other than on call and 
or recall) shah be worked in rostered periods as 
designated in accordance with Clause 12.—Rosters, each 
period being continuous notwithstanding that the 48 
hour period includes a notional period of eight hours 
which the medical officer may utilise for meal breaks and 
educational activities. 

(2) Medical officers shall be entitled to the following 
time off duty: 

(a) Six days off duty in each 28 day cycle should be 
granted to medical officers with the proviso 
that in the case of special circumstances in any 
one hospital, the above formula may be applied 
over a longer period by negotiation; and 

(b) 12 evenings off, Monday to Friday inclusive 
between the hours of 6.00 p.m. and 8.00 a.m., 
in each 28 day cycle, provided that, by agree- 
ment between the Association and the 
Employer, designated positions shall be 
exempted from the provisions of this subclause. 

(3) Where necessary. Employers have the right to 
require medical officers to work during their time off 
periods provided the rostered hours of work of any 
medical officer shall not exceed 75 hours in any period of 
seven consecutive days nor more than 300 hours in any 
period of 28 consecutive days. 

A medical officer who is required to continue work 
and is not able to take time off in accordance with the 
foregoing shall be paid in accordance with the provisions 
of Clause 14.—Payment for Excess Hours, of this 
Award. 

(4) Subject to subclause (5) of Clause 12.—Rosters, a 
medical officer shall be rostered so as to allow one half 
day off per week to be taken between 8.00 a.m. and 1.00 
p.m. or 1.00 p.m. and 6.00 p.m. Monday to Friday 
inclusive or between 8.00 a.m. to 1.00 p.m. on a 
Saturday. Such time off will be outside of the 48 hours of 
ordinary duty per week. 

For medical units where the half day off per week is 
not routinely possible, the Employer, in agreement with 
the medical officer, shall pay the medical officer in 
accordance with Clause 14.—Payment for Excess Hours. 

(5) Medical officers other than those required to work 
emergency rosters pursuant to subclause (6) of Clause 
12.—Rosters shall not be required to work on Christmas 
Day, New Year's Day, Boxing Day or Good Friday. For 
the purposes of computing payments for excess hours, 
hours rostered off duty on public holidays shall be 
considered as time worked. 

12.—Rosters. 
(1) Medical officer's hours of duty shall be worked 

according to a roster or rosters which shall be exhibited at 
some reasonably convenient place accessible to the 
medical officers to whom it applies. 

(2) The roster or rosters shall set out the medical 
officer's times of commencing and ending each period of 
duty for a period of not less than 14 consecutive days and 
such rosters shall be posted at least seven days in advance 
of their commencement of operation. 

(3) Except in cases of emergency or where the medical 
officer concerned so agrees, rosters shall not be amended 
during their currency. Provided, however, that by agree- 
ment amongst themselves and where appropriate 
clinically, medical officers may replace one another for 
periods of rostered duty provided further that the 
medical officers notify the appropriate personnel of the 
Employer of the change. 

(4) Rosters shall be drawn up so as to allow adequate 
time for rest and sleep. 

(5) Notwithstanding the provisions of the foregoing 
and Clause 11.—Hours of Duty: 

(a) Where the Employer and the medical officer 
agree to a roster that has provisions for hours 
of duty not in conformity with the foregoing 
paragraph such roster system shall apply. 

(b) Special arrangements may be made by agree- 
ment between the Employer and the medical 
officer should an officer need to remain on call 
or to work during off duty periods specified in 
the preceding subclauses in order to gain 
sufficient postgraduate medical training and 
experience to meet the requirements for a 
higher qualification. 

(6) Medical officers may be rostered to work on 
Christmas Day, New Year's Day, Boxing Day and Good 
Friday and shaU be remunerated in accordance with the 
provisions of Clause 13.—Payment for Rostered Duty. 

13.—Payment for Rostered Duty. 
(1) Payment for hours of ordinary rostered duty 

worked between 6.00 p.m. and 12 midnight on any day 
(not being hours of rostered duty for which payment is 
made in accordance with Clause 14.—Payment for 
Excess Hours) shall be made at the rate of 112 Vi per cent 
of the equivalent hourly rate applicable to that medical 
officer. 

(2) Payment for hours of ordinary rostered duty 
worked between 12 midnight and 8.00 a.m. on any day 
(not being hours of rostered duty for which payment is 
made in accordance with Clause 14.—Payment for 
Excess Hours) shall be made at the rate of 125 per cent of 
the equivalent hourly rate applicable to that medical 
officer. 

(3) Notwithstanding the provisions of subclauses (1) 
and (2) of this clause, the following shall apply: 

(a) Payment'for hours of ordinary rostered duty 
pursuant to subclause (6) of Clause 12.— 
Rosters shall be paid at the rate of 112'A per 
cent of the hourly rate for that medical officer; 

(b) a medical officer who is rostered to work 
between the hours of 6.00 p.m. and 12 midnight 
pursuant to subclause (6) of Clause 12.— 
Rosters, shall be paid at the rate of 125 per cent 
of the hourly rate for that medical officer; and 

(c) a medical officer who is rostered to work 
between the hours of 12 midnight and 8.00 a.m. 
pursuant to subclause (6) of Clause 12.— 
Rosters, shall be paid at the rate of 137'A per 
cent of the hourly rate for that medical officer. 

14.—Payment for Excess Hours. 
Payment for hours of rostere duty in excess of 192 

hours in any four week cycle shall be paid at the rate of 
150 per cent of the equivalent hourly rate applicable to 
the medical officer. Payment for hours of rostered duty 
in excess of 192 hours in any four week cycle shall be 
calculated in accordance with the following formula:— 
Fortnightly salary x No. of excess hours x JL 

96 of rostered duty 2 

15.—On Call and Recall. 
(1) Subject to subclause (2) of this clause a medical 

officer required by the Employer to be on call shall be 
paid an allowance as follows:— 

(a) Any night Monday to Friday, inclusive: The 
equivalent of IVi hours salary at the rate 
applicable to the medical officer for each night. 

(b) Saturday, Sunday and any rostered day off 
duty (day and night inclusive): The equivalent 
of five hours salary at the rate applicable to the 
medical officer for each such full day. 

(2) Such an allowance shall compensate the medical 
officer for being available for duty and for performing 
duty when recalled to work up to a maximum of two 
hours from the time of the original recall, provided that 
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the medical officer shall not be obliged to work beyond 
the two hour period if the work for which the medical 
officer was recalled is completed in less time, provided 
further that if a medical officer is called out within two 
hours of the original recall there shall be no entitlement 
to any further payment for the time worked within that 
initial period of two hours. 

Where the work to be performed cannot be completed 
within the original two hour period or if the medical 
officer is recalled to work outside of that initial period, 
the medical officer shah be remunerated at the 
appropriate overtime rate, for any time worked beyond 
the original two hours. 

16.—Board and Lodging. 
(1) Medical officers who purchase a meal from the 

Employer shall pay the rate prescribed in Clause 6.— 
Charges of the Public Hospitals, Board and Lodging 
Award for one meal per rostered period of duty. Where 
the rostered period of duty necessitates the medical 
officer taking a second or subsequent meal those meals 
shall be supplied by the Employer, or the medical officer 
will be reimbursed for each meal purchased at the 
following rates:— 

Breakfast $3.90 
Lunch $4.80 
Evening $5.75 

These rates shall be automatically adjusted in 
accordance with adjustments to the rates prescribed in 
Clause 6.—Meal Allowances of the Public Service 
Overtime Award 1978. Such reimbursement shall be in 
addition to any payment for overtime to which the 
medical officer is entitled. 

(2) A medical officer required to work hours in excess 
of his rostered period of duty on any day, shall, when 
such additional hours necessitate the taking of a meal 
away from the medical officer's usual place of residence, 
be supplied by the Employer with any meal required or 
be reimbursed for each meal purchased at the following 
rates:— 

Breakfast $3.90 
Lunch $4.80 
Evening $5.75 

These rates shall be automatically adjusted in 
accordance with adjustments to the rates prescribed in 
Clause 6.—Meal Allowances of the Public Service 
Overtime Award 1978. 

Such reimbursement shall be in addition to any 
payment for overtime to which the medical officer is 
entitled. 

17.—Uniforms and Laundry. 
White coats shall be supplied free of charge to each 

medical officer and these shall be laundered at the 
expense of the Employer. The white coats remain the 
property of the Employer concerned and must be 
returned to the Employer at the completion of the 
medical officer's period of service. 

18.—Annual Leave. 
(1) Medical officers employed on a full-time basis shall 

be entitled to six weeks' leave on full pay at the 
completion of 52 weeks' continuous service. 

(2) By mutual agreement, a medical officer shall be 
allowed to take the annual leave prescribed by this clause 
before the completion of 52 weeks' continuous service. 

(3) A medical officer who has been permitted to 
proceed on annual leave and who ceases duty before 
completing the required continuous service to accrue 
such leave must refund the value of the unearned pro rata 
portion, calculated at the rate of salary as at the date such 
leave was taken, but no refund is required in the event of 
the death of a medical officer. 

(4) Annual leave shall be taken at the convenience of 
the Employer during the year in which it accrues. Annual 
leave may be accrued by mutual agreement to a 

maximum entitlement of two years' leave. All annual 
leave taken shall be at the rate of salary applicable at the 
time of taking such leave. 

(5) Medical officers upon request shall receive their 
ordinary pay and any allowances due to them for the 
period of their annual leave prior to going on such annual 
leave. 

(6) In the case of any medical officer transferring from 
one Employer to another and who is covered by this 
Award the annual leave entitlement may be transferred. 

(7) (a) If after four weeks' continuous service in any 
qualifying 52 week period, a medical officer lawfuOy 
terminates service, or employment is terminated by the 
Employer through no fault of the medical officer the 
medical officer shall be paid one-fifty-second of the 
entitlement to annual leave in respect of each completed 
week of continuous service in that qualifying period. 

(b) If the services of a medical officer terminate and 
the medical officer has taken a period of annual leave in 
accordance with subclause (2) of this clause, and if the 
period of leave so taken exceeds that which would 
become due pursuant to paragraph (a) of this subclause, 
the medical officer shall be liable to pay the amount 
representing the difference between the amount received 
for the period of annual leave taken and the amount 
which would have accrued in accordance with subclause 
(1) of this clause. The Employer may deduct this amount 
from money due to the medical officer by reason of the 
other provisions of this Award at the time of 
termination. 

(c) In addition to any payment to which a medical 
officer may be entitled under this clause, where a medical 
officer's employment is terminated after the completion 
of 52 weeks and the medical officer has not been allowed 
the annual leave prescribed under this Award, the 
medical officer shall be given payment in lieu of that 
leave. 

(8) Payment in lieu of annual leave shall be made on 
the death, resignation or retirement of a medical officer. 
Pro rata annual leave shall be calculated on the basis of 
the formula set out in subclause (7) (a) of this clause. 

(9) Notwithstanding the provisions of this clause the 
Employer may direct a medical officer to take accrued 
annual leave and it may determine the date on which such 
leave shall commence. 

(10) A medical officer shall be entitled to the payment 
of 17'A per cent loading when proceeding on annual 
leave. 

The loading shall be calculated on the medical officer's 
current salary rate with respect to a maximum of four 
weeks' annual leave. The maximum payment shall not 
exceed the Average Weekly Total Earnings of all Males 
in Western Australia, as published by the Australian 
Bureau of Statistics, for the September quarter of the 
year immediately preceding that in which such leave 
commences. Maximum payment to medical officers who 
are granted an additional week's annual leave shall not 
exceed five-fourths of the Average Weekly Total 
Earnings of all Males in Western Australia, as published 
by the Australian Bureau of Statistics, for the September 
quarter of the year immediately preceding that in which 
the annual leave commences. 

The following additional conditions shall apply:— 
(a) When annual leave is approved to be taken in 

periods of less than four weeks, a pro rata 
loading shall be paid at the rate applicable when 
such leave is taken. 

(b) A medical officer who has been permitted to 
proceed on annual leave and who ceases duty 
before completing the required continuous 
service to accrue such leave must refund the 
value for the unearned pro rata portion, but no 
refund is required in the event of the death of a 
medical officer. 
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(c) Annual leave commencing in any year and 
extending without a break into the following 
year attracts the loading calculated on the 
salary applicable on the day such leave 
commenced. 

(d) The loading payable on approved accumulated 
annual leave shall be at the rate applicable at 
the date such leave is taken. Under these 
circumstances a medical officer can receive up 
to the maximum loading for the approved 
accumulated annual leave in addition to the 
loading for the current year's entitlement. 

(e) Payment made for annual leave on the retire- 
ment or resignation of a medical officer shall 
include the loading calculated in accordance 
with the provisions of this subclause. The 
loading shall also be included in the payment 
made for annual leave to the widow or estate of 
a deceased medical officer. 

19.—Sick Leave. 
(1) A medical officer who is incapacitated for duty in 

consequence of illness or injury shall, as soon as possible, 
notify the Medical Superintendent of the fact and shall 
also advise the likely date of resuming duty. 

(2) No sick leave with pay exceeding two consecutive 
working days shall be granted without an adequate 
medical certificate. Provided that the number of days 
sick leave which may be granted without the production 
of a medical certificate shall not exceed, in the aggregate, 
five working days in any one calendar year. 

(3) A medical officer who is unable to resume duty on 
the expiration of the period shown in the first certificate, 
shall produce a further certificate and shall continue to 
do so upon the expiration of the period respectively 
covered by such certificates. 

(4) Where a medical officer is ill during a period of 
annual leave and produces at the time, or as soon as 
practicable thereafter, medical evidence to the 
satisfaction of the Employer that the medical officer is or 
was as a result of the illness confined to the medical 
officer's place of residence or a hospital for a period of at 
least seven consecutive calendar days, the Employer may 
grant the medical officer sick leave for the period during 
which the medical officer was so confined and reinstate 
the medical officer's annual leave equivalent to the 
period of confinement. 

(5) Where a medical officer is ill during the period of 
long service leave and produces at the time, or as soon as 
practicable thereafter, medical evidence to the satisfac- 
tion of the Employer that the medical officer is or was 
confined to the medical officer's place of residence or a 
hospital for a period of at least 14 consecutive calendar 
days, the Employer may grant the medical officer sick 
leave for the period during which the medical officer was 
so confined and reinstate the medical officer's long 
service leave equivalent to the period of confinement. 

(6) The basis for determining the sick leave that may 
be granted shall be ascertained by crediting the medical 
officer concerned with the following periods, such leave 
shall be cumulative: 

Leave on Leave on 
Full Pay Half Pay 
Working Working 

Days Days 
(a) On day of employment of 

the medical officer 5 2 
(b) On completion by the 

medical officer of six 
months' service 5 3 

(c) On completion by the 
medical officer of 12 
months' service and on 
completion of each 
additional 12 months' 
service by the medical 
officer 10 5 

(7) Where a medical officer is duly absent on account 
of illness and the medical officer's entitlement to sick 
leave on full pay is exhausted, the medical officer may, 
with the approval of the Employer, elect to convert any 
part of the entitlement to sick leave on half pay to sick 
leave on full pay, but so that the sick leave entitlement on 
half pay is reduced by two days for each day of sick leave 
on full pay that the medical officer received by the 
conversion. 

(8) No sick leave shall be granted with pay if the illness 
or injury has been caused by misconduct of the medical 
officer or in any case of absence from duty without 
sufficient cause. 

(9) Where a medical officer suffers a disability within 
the meaning of section 5 of the Workers' Compensation 
and Assistance Act 1981, which necessitates that officer 
being absent from duty, sick leave with pay shall be 
granted to the extent of sick leave credits. In accordance 
with section 80 (2) of the Workers' Compensation and 
Assistance Act 1981 where the claim for workers' 
compensation is decided in favour of the medical officer, 
sick leave credit is to be reinstated and the period of 
absence shall be granted as sick leave without pay. 

(10) Where a medical officer resigns or is terminated 
by the employer through no fault of the medical officer 
and is engaged by another respondent to this Award 
within seven days of the expiration of any period for 
which payment in lieu of annual leave or public holidays 
has been made, the period of sick leave that has accrued 
to the medical officer's credit shall remain to such 
medical officer's credit and the provision of subclause (6) 
of this clause shall continue to apply to such medical 
officer. 

Where a medical officer was, immediately prior to 
being employed under this Award employed by any other 
public hospital within this State, employed in the service 
of the Public Service of Western Australia or in a state 
body prescribed in the State Public Service Administra- 
tive Instruction 611, and the period between the date 
when the medical officer ceased the previous 
employment and the date of commencing employment 
with a respondent does not exceed one week, or such 
further period as the Employer determines, the 
Employer may credit that medical officer additional sick 
leave credits up to those held at the date the medical 
officer ceased the previous employment. 

(11) A pregnant medical officer shall not be refused 
sick leave by reason only that the illness or injury 
encountered by the medical officer is associated with the 
pregnancy. 

20.—Examination Leave. 
(1) Upon application medical officers shall be granted 

leave with pay in order to attend examinations within 
Australia and New Zealand for higher qualifications 
which have been approved by the Employer. 

(2) Leave granted shall be such as to allow the medical 
officer to travel to and return from the centre at which 
the examination is to be held by the fastest means 
possible. The medical officer will be free from duties on a 
working day (Monday to Friday) for a study day, 
immediately preceding the examination. 

(3) Any leave granted under the provisions of this 
clause shall be exempt from and in addition to the 
provisions of Clause 18.—Annual Leave, of this Award. 

(4) Where a medical officer has been granted leave 
under this clause, notification of the results of the 
examination shall be forwarded to the Employer on 
receipt by the medical officer or as soon as is practicable 
thereafter. 

21.—Study Leave. 
(1) Upon application a medical officer shall be granted 

up to two weeks study leave per annum, to be taken 
within one month of the date of the approved examina- 
tion for which such medical officer is studying. Such 
leave shall form part of the medical officer's annual leave 
entitlement. 
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(2) Applications for leave under this clause shall be 
made to the Employer at least two months prior to the 
commencement of the leave and shall include evidence of 
registration for the examination. 

(3) Special leave for additional study leave may be 
granted at the discretion of the Employer. 

22.—Long Service Leave. 
(1) A medical officer employed on a full-time basis is 

entitled to three months long service leave on full pay on 
the completion of a period of seven years of continuous 
service and an additional three months of long service 
leave on full pay for each subsequent period of seven 
years of continuous service completed by the medical 
officer. 

(2) A medical officer employed on a part-time basis 
shall be entitled to long service leave in accordance with 
this clause, payment for which shall be calculated in 
accordance with Clause 7.—Part-Time Medical Officers, 
of this Award. 

(3) A medical officer shall take the long service leave 
to which an entitlement has accrued at the convenience 
of the Employer. 

(4) A medical officer may, with the approval of the 
Employer, accumulate an entitlement up to a maximum 
of six months. 

(5) Upon the application of a medical officer, the 
Employer may approve the taking by the medical officer 
of — 

(a) double the period of long service leave 
entitlement on half pay instead of the period of 
long service leave entitlement on full pay; or 

(b) any portion of long service leave entitlement on 
full pay or double the portion on half pay, pro- 
vided that the minimum portion of long service 
leave entitlement taken shall be one complete 
month's entitlement or a multiple thereof. 

(6) Continuous service shall not include — 
(a) any period during which a medical officer is 

absent on a long service leave entitlement or 
any portion thereof; 

(b) any period exceeding two weeks during which 
the medical officer is absent on leave without 
pay, unless the Employer determines otherwise; 
and 

(c) any service by a medical officer who resigns, is 
dismissed or whose services are otherwise 
terminated other than service prior to such 
resignation, dismissal or termination when that 
prior service had actually entitled the medical 
officer to long service leave. 

(7) A lump sum payment for long service leave accrued 
in accordance with this clause and for pro rata long 
service leave shall be made in the following cases: 

(a) As a retiring allowance, to a medical officer 
who retires at or over the age of 55 years or who 
is retired on the grounds of ill health, provided 
that no payment shall be made for pro rata long 
service leave unless the medical officer has 
completed not less than 12 months' continuous 
service. 

(b) To a medical officer who not having resigned is 
retired for any other cause; provided that no 
payment shall be made for pro rata long service 
leave unless the medical officer has completed 
not less than three years' continuous service 
before the date of retirement. 

(c) To the estate of a medical officer in the event of 
death, unless the medical officer is survived by 
a spouse legally dependent on the medical 
officer or some other person legally so 
dependent who is approved by the Employer 
for the purpose. Provided that no payment 
shall be made for pro rata long service leave 

unless the medical officer had completed not 
less than 12 months' continuous service prior to 
the date of death. 

(8) A medical officer may, prior to commencing long 
service leave, request approval for the substitution of 
another date for the commencement of long service leave 
and the Employer may approve such substitution if the 
medical officer's employment is ended by the Employer 
for any reason other than misconduct or unsatisfactory 
service but only if — 

(i) the medical officer resumes employment under 
this Award not later than six months from the 
day on which the employment ended; and 

(ii) payment pursuant to subclause (7) of this 
clause has not been made. 

(9) (a) Where a medical officer was, immediately prior 
to being employed by a teaching hospital party to this 
Award, employed by any other public hospital within 
this State, employed in the service of the Public Service 
of Western Australia, or in a state body prescribed in the 
State Public Service Administrative Instruction 611, and 
the period between the date when the medical officer 
ceased the previous employment and the date of his 
commencing employment with the new employer does 
not exceed one week, or such further period as the 
Employer determines, that medical officer shall be 
entitled to three months of long service leave on full pay 
on whichever is the earlier date of: 

(i) the date on which the medical officer would 
have become entitled to long service leave had 
the medical officer remained in the former 
employment; or 

(ii) the date determined by — 
(a) calculating the pro rata portion of long 

service leave to which the medical 
officer would have been entitled up to 
the date of appointment by a teaching 
hospital, in accordance with the 
provisions that applied to the previous 
employment referred to, but in 
calculating that period of pro rata long 
service leave, any long service leave 
taken or any benefit granted in lieu of 
any such long service leave during that 
employment shall be deducted from any 
long service leave to which the medical 
officer may become entitled under this 
clause; and 

(b) by calculating the balance of the long 
service leave entitlement of the medical 
officer upon appointment by a teaching 
hospital in accordance with the 
provisions of subclause (1) of this 
clause. 

(b) In addition to any entitlement arising from the 
application of paragraph (a) of this subclause a medical 
officer previously employed by any other respondent to 
this Award, employed in the service of the Public Service 
of Western Australia or by a prescribed State body may, 
on approval of the Employer be credited with any period 
of long service leave to which the medical officer became 
entitled during the former employment but had not taken 
at the date of appointment to the teaching hospital 
provided the former employer had given approval for the 
medical officer to accumulate an entitlement. 

(10) (a) Where a medical officer was, immediately 
prior to being employed under this Award, employed in 
the service of the Commonwealth or of any other State of 
Australia, and the period between the date when the 
medical officer ceased the previous employment and the 
date of commencing employment in the teaching hospital 
does not exceed one week, or such further period as the 
Employer determines, that medical officer shall be 
entitled to long service leave determined in the following 
manner — 

(i) the pro rata portion of long service leave to 
which the medical officer would have been 
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entitled up to the date of the appointment 
under this Award, shall be calculated in 
accordance with the provisions that applied to 
the previous employment referred to, but in 
calculating that period of pro rata long service 
leave, any long service leave taken or any 
benefit granted in lieu of any such long service 
leave during that employment shall be deducted 
from any long service leave to which the 
medical officer may become entitled under this 
Award; and 

(ii) the balance of the long service leave entitlement 
of the medical officer shall be calculated upon 
the appointment to the teaching hospital in 
accordance with the provisions of this clause. 

(b) A medical officer previously employed by the 
Commonwealth or by any other State of Australia shall 
not proceed on any period of long service leave without 
the express approval of the Employer until the medical 
officer has served a period of not less than three years' 
continuous service under this Award and become entitled 
to long service leave on full pay. 

(c) Nothing in this Award confers or shall be deemed 
to confer on any medical officer previously employed by 
the Commonwealth or by any other State of Australia 
any entitlement to a complete period of long service leave 
that accrued in the medical officer's favour prior to the 
date on which the medical officer commenced employ- 
ment under this Award. 

(11) A medical officer who has elected to retire at or 
over the age of 55 years and who will complete not less 
than 12 months' continuous service before the date of 
retirement may make application to the Employer to take 
pro rata long service leave before the date of retirement, 
based on continuous service of a lesser period than that 
prescribed by subclause (1) of this clause for a long 
service leave entitlement. 

(12) Long service leave accrued prior to the 
introduction of this Award shall remain to the credit of 
the medical officer. 

23.—Maternity Leave. 
(1) A pregnant medical officer shall, no later than 10 

weeks before the expected date of birth make application 
to the Medical Superintendent for maternity leave for a 
period not exceeding 12 months. Every application for 
maternity leave shall be supported by the certificate of a 
registered medical practitioner and such certificate shall 
indicate the expected date of birth. 

(2) The Employer may grant the medical officer up to 
12 months maternity leave. Subject to subclause (3) of 
this clause, the minimum period of absence on maternity 
leave shall commence six weeks before the expected date 
of birth and end six weeks after the date on which the 
birth has taken place. 

(3) A medical officer may apply to the Employer to 
resume duty within the six weeks after the date on which 
the birth has taken place and the Employer may approve 
the application provided the application is supported by 
the certificate of a registered medical practitioner 
indicating that the medical officer is fit to resume duty. 

(4) A medical officer may at any time whilst she is 
absent from duty on maternity leave, make application 
to extend or reduce the period referred to in the original 
application, but so that the amended period complies 
with the requirements of subclauses (2) and (3) of this 
clause, and the Employer may grant permission in 
accordance with the amended application. 

(5) Nothing contained in this clause prevents the 
granting of accrued annual leave or long service leave to 
the medical officer in respect of the whole or any part of 
the period referred to in subclause (2) of this clause. 

(6) Except by reason of the granting of accrued annual 
leave or long service leave a medical officer is not entitled 
to salary in respect of the period of absence from duty 
permitted in accordance with this clause. 

(7) Subject to the provisions of subclause (16) of this 
clause absence of a medical officer which has been 
permitted in accordance with the provisions of this clause 
shall not be deemed absence on sick leave. 

(8) Notwithstanding the provisions of Clause 5.— 
Terms of Appointment, a pregnant medical officer who 
has not applied for leave in accordance with the 
provisions of this clause shall be deemed to have resigned 
six weeks before the expected date of birth. 

(9) Where in the opinion of a registered medical 
practitioner, illness or risks arising out of the pregnancy 
or hazards connected with the work carried out by the 
medical officer make it inadvisable for the medical 
officer to continue at her present work, the medical 
officer shall, if the Employer deems it practicable, be 
transferred to a safe job at the rate and on the conditions 
attaching to the job until the commencement of 
maternity leave. 

(10) If the transfer to a safe job is not practicable, the 
medical officer may, or the Employer may require the 
medical officer to take leave for such period as is certified 
necessary by a registered medical practitioner. Such leave 
shall be treated as maternity leave for the purposes of 
subclauses (2), (3), (5), (6), (7), (11), (13) and (14) of this 
clause. 

(11) Notwithstanding any agreement or other 
provision to the contrary, absence on maternity leave 
shall not break the continuity of service of a medical 
officer but shall not be taken into account in calculating 
the period of service for any purpose of this Award. 

(12) (a) Maternity leave, applied for but not 
commenced, shall be cancelled when the pregnancy of a 
medical officer terminates other than by the birth of a 
living child. 

(b) Where the pregnancy of a medical officer when on 
maternity leave terminates other than by the birth of a 
living child, it shall be the right of the medical officer to 
resume work at a time nominated by the Employer which 
shaU not exceed four weeks from the date of notice in 
writing by the medical officer to the Employer that she 
desires to resume work. 

(13) (a) A medical officer on maternity leave may 
terminate her employment at any time during the period 
of such leave by notice given in accordance with this 
Award. 

(b) An Employer shaU not terminate the employment 
of a medical officer on the ground of her pregnancy or of 
her absence on maternity leave, but otherwise the rights 
of an employer in relation to termination of employment 
are not hereby affected. 

(14) (a) A medical officer shall confirm her intention 
of returning to her work by notice in writing to the 
Employer given not less than four weeks prior to the 
expiration of her period of maternity leave. 

(b) A medical officer, upon the expiration of the 
notice required by paragraph (a) of this subclause, shall 
be entitled to the position which she held immediately 
before proceeding on maternity leave or, in the case of a 
medical officer who was transferred to a safe job 
pursuant to subclauses (9) and (10) of this clause, to the 
position which she held immediately before such 
transfer. Where such position no longer exists but there 
are other positions available for which the medical 
officer is qualified and the duties of which she is capable 
of performing, she shall be entitled to a position as nearly 
comparable in status and salary to that of her former 
position. 

(15) (a) A replacement medical officer is a medical 
officer specifically engaged as a result of a medical 
officer proceeding on maternity leave. 

(b) Before an Employer engages a replacement 
medical officer under this subclause, the Employer shall 
inform that person of the temporary nature of the 
employment and of the rights of the medical officer who 
is being replaced. 
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(c) Before an Employer engages a person to replace a 
medical officer temporarily promoted or transferred in 
order to replace a medical officer exercising her rights 
under this clause, the Employer shall inform that person 
of the temporary nature of the promotion or transfer and 
of the rights of the medical officer who is being replaced. 

(d) Provided that nothing in this subclause shall be 
construed as requiring an Employer to engaged a replace- 
ment medical officer. 

(e) A replacement medical officer shall not be entitled 
to any of the rights conferred by this clause except where 
her employment continues beyond the 12 months 
qualifying period. 

(f) The provisions of this subclause shall apply to a 
replacement medical officer notwithstanding the 
provisions of Clause 5.—Terms of Appointment. 

(16) (a) Where the pregnancy of a medical officer not 
then on maternity leave terminates after 28 weeks other 
than by the birth of a living child then: 

(i) she shall be entitled to such period of unpaid 
leave (to be known as special maternity leave) 
as a registered medical practitioner certifies as 
necessary before her return to work; or 

(ii) for illness other than the normal consequences 
of confinement she shall be entitled, either in 
lieu of or in addition to special maternity leave, 
to such paid sick leave to which she is then 
entitled and which a registered medical 
practitioner certifies as necessary before her 
return to work. 

(b) Where a medical officer then on maternity leave 
suffers illness related to her pregnancy, she may take 
such paid sick leave to which she is then entitled and such 
further unpaid leave (to be known as special maternity 
leave) as a registered medical practitioner certifies as 
necessary before her return to work, provided that the 
aggregate of paid sick leave, special maternity leave and 
maternity leave shall not exceed 12 months. 

(c) For the purposes of subclauses (2), (3), (5), (6),(7), 
(11) and (13) of this clause, maternity leave shall include 
special maternity leave. 

(d) A medical officer returning to work after the 
completion of a period of leave taken pursuant to this 
subclause shaU be entitled to the position which she held 
immediately before proceeding on such leave or, in the 
case of a medical officer who was transferred to a safe 
job pursuant to subclauses (9) and (10) of this clause, to 
the position she held immediately before such transfer. 

Where such position no longer exists but there are 
other positions available, for which the medical officer is 
qualified and the duties of which she is capable of 
performing, she shall be entitled to a position as nearly 
comparable in status and salary to that of her former 
position. 

24.—Short Leave. 
The Employer may, upon sufficient cause being 

shown, grant a medical officer leave of absence not 
exceeding two consecutive working days, but any leave 
of absence granted under the provisions of this clause 
should not exceed in the aggregate three working days in 
any one calendar year. 

25.—Special Leave. 
Special leave for conferences and other purposes may 

be granted at the discretion of the Employer. 

26.—Board of Reference. 
(1) There shall be a Board of Reference consisting of a 

Chairman and an equal number of employer and 
employee members who shall be appointed pursuant to 
section 48 of the Industrial Relations Act 1979, and to 
Part V of the Industrial Relations Commission 
Regulations 1985. 
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(2) The Board of Reference is hereby assigned the 
function of determining any dispute between the parties 
in relation to any matter which, under this Award may be 
allowed, approved, fixed, determined or dealt with by a 
Board of Reference. 

27.—No Reduction. 
No medical officer employed at the date of this Award 

shall suffer any reduction or derogation of any 
conditions applicable to the medical officer's employ- 
ment as a result of the introduction or application of this 
Award. 

28.—Term of Award. 
This Award shall operate as from and including the 6th 

day of January 1986 and shall remain in force for a 
period of three years, provided that at any time after the 
expiration of the first 12 months from the date of this 
Award or after the expiration of any period of 12 months 
from the date of any variation thereof, either of the 
parties may negotiate with the other party to amend or 
add to this Award. 

WESTERN AUSTRALIAN STATE PUBLIC 
HOSPITALS MEDICAL PRACTITIONERS. 

Award No. PSA A19 of 1986. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. PSA A19 of 1986. 

Between the Western Australian Branch of the Australian 
Medical Association Incorporated, Applicant and 
the Honourable Minister for Health and the Boards 

■ of Management of Teaching and Non-Teaching 
Hospitals, Respondents. 

Before Mr Commissioner G.L. Fielding. 
The 24th day of December 1986. 

Mr P.L. Jennings and with him Mr P. Howe on behalf 
of the Applicant. 

Mr J.N. Serich on behalf of the Respondents and with 
him Mr M. Orrell on behalf of the Honourable Minister 
for Health. 

Reasons for Decision. 
(Given extemporaneously at the conclusion of sub- 
missions, taken from transcript as edited by the 

Commissioner.) 
THE COMMISSIONER: This, as everybody knows, I 
suspect all too well, is an application for a first award to 
be known as the Western Australian State Public 
Hospitals Medical Practitioners Award 1986. 

The application is not opposed. Indeed, it is consented 
to by the Crown on behalf of the various Respondents to 
the Award. The Award by its scope purports to extend to 
medical practitioners employed in any public hospital 
which is conducted or managed by a board constituted 
under the Hospitals Act of 1927, although it excludes 
practitioners employed in the Perth Dental Hospital or 
any public hospital which is a nursing home. 
Importantly, it excludes medical superintendents and 
medical officers who are now covered by the new Metro- 
politan Teaching Hospitals (Salaries and Conditions of 
Service) Award 1986. Not surprisingly it also excludes 
medical practitioners who are independent contractors 
although as to that I say that unless an individual is an 
employee the Industrial Relations Commission has no 
jurisdiction over him or her. Since an independent 
contractor by definition is not an employee, he or she 
cannot be covered by the Award and thus the reference to 
that in the scope is, to put it mildly, surplusage. 
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The proposed Award contains details of the terms and 
conditions of appointment for full-time medical 
specialists, for sessional appointees and others. Amongst 
the conditions set out in the Award are a number of what 
might be seen to be improved conditions which I will 
refer to later, but I should perhaps indicate that those 
improvements include a 10 per cent salary increase for 
full-time medical practitioners or specialists and an 
adjustment upwards of the scale payable to sessional 
employees. 

The application really represents a marked step 
towards "industrialisation of medicine", to use the 
expression of one witness, and I suppose it might be seen 
as inevitable following the regulation which is imposed 
upon the practice of medicine as a result of the Medicare 
legislation and even prior to that, the Medibank 
legislation. Prior to that, most of the work done by 
specialists in the hospitals was done by what a number of 
the witnesses referred to as a fair mixture of honorary 
work and work done on a private basis either paid by the 
private patient or more usually by that patient's health 
insurance company. The consequence of the changes to 
the health insurance legislation, particularly the 
Medicare legislation, so the evidence suggests, is that 
there has been a diminution of the private work in the 
hospitals by the specialists and an increase in the work 
paid under the auspicies of Medicare. The result has 
been, so some witnesses suggest, a diminution in income 
for the medical practitioners concerned. It would seem 
that this applies not only to sessional specialists but to 
others who work on a full-time basis with a right of 
private practice because their scope for private practice 
has been affected by the legislation to which I have 
referred. 

All those changes have given rise to this application. It 
is not the first industrial agreement for these medical 
practitioners. There are two agreements; the Metro- 
politan Teaching Hospitals (Salaries and Conditions of 
Service) Agreement 1979 and the Osborne Park and 
Wanneroo Hospitals (Salaries and Conditions of 
Service) Agreement 1984, currently in force. Both those 
agreements are unregistered. Of course, until the 1985 
amendments to the Industrial Relations Act, the 
Association did not have access either to the Public 
Service Arbitrator or to the Industrial Commission; 
access which it now has and which, by these proceedings, 
it is seeking to use in respect of the medical practitioners 
in question, for the first time. 

The parties have, over a long time it seems, discussed 
this new Award and they have reached agreement. That 
agreement has been reached without the acrimony that 
existed in some of the eastern states, particularly in New 
South Wales, where agreement was not reached and the 
matter of sessional payments at least was left to 
arbitration and settled in the now notorious decision by 
Mr Justice Macken. 

The parties, as I say, have reached agreement and that 
agreement results in a number of changes to the 
unregistered agreements. Significantly those changes are 
in the scope of the document which excludes non- 
medical personnel who, I understand, were previously 
covered by the 1979 agreement. More significantly, I 
suppose, the new Award provides for a fixed, or five- 
year, appointment for medical practitioners. It provides 
an increase in salaries as I have already indicated. It 
deletes the medical superintendent from its provisions — 
that on the basis of the conflict with managerial pre- 
rogatives and award prescription. It provides for 
increases in certain allowances payable to heads of 
department and deputies, and the like. It provides for 
changes in on-call allowances, and in similar allowances, 
and provides for revised rights of private practice for 
full-time staff. It also changes the shift and weekend 
work arrangements. 

There are other changes, but I think they are the most 
significant. Both the parties are ad idem, that the 
document falls within the Commission's Wage Fixing 
Principles. They say that to the extent the document 

repeats existing conditions, it complies with first award 
Principles exposed in Principle 10. To the extent that it 
contains improved conditions, both parties suggest that 
the changes are justified under the work value Principle, 
that is. Principle 4. To the extent that the Award adopts 
existing conditions of employment, there of course can 
be no objection to it, and I do not think anything more 
need be said about it. 

To the extent that it involves improved conditions, 
however, something does need to be said. Evidence was 
adduced from a specialist anaesthetist, a specialist 
neurosurgeon, a specialist obstetrician, a specialist 
haematologist, and from the medical superintendent of 
the Sir Charles Gairdner Hospital, each of whom 
testified that since 1979, when the principal unregistered 
agreement which establishes the current conditions of 
employment for these individuals was struck, there have 
been mammoth changes in the skills and responsibilities, 
and I suspect the working conditions of those covered by 
this Award. In summary, each testified that the pro- 
fession, and I am talking mainly about the specialists, 
were now performing more complex and adventurous 
tasks than was the case in 1979. Indeed much of the 
evidence suggested that this had led to a development of 
sub-specialties and as a consequence of this there has 
been, so they say, a dramatic increase in the formal and 
informal training requirements of specialists and the like. 
In the case of anaesthesia and obstetrics, an extra year 
has been added to the training requirements and as one 
witness has suggested, that represents a. 20 per cent 
increase in that area alone. 

The evidence of Dr Kilgour, the medical superinten- 
dent to whom I referred, was that the phenomenon 
referred to by the specialists was common to varying 
degrees in all specialties. Although he acknowledged that 
medical treatment in the hospitals has become more 
complex and sophisticated to an extent that affects all 
disciplines who work in the hospitals, the effects of those 
added complexities and the increased sophistication on 
the other disciplines were, to use his words, "miniscule" 
compared to the effects on the medical profession. I 
accept that testimony without any reservation whatever. 
Indeed, it was unchallenged. He re-stated what to me is 
obvious; that is, that the ultimate responsibility for 
patient treatment rests, as he put it, with the doctor 
whose name appears on the paperwork at the end of the 
bed. Thus all the changes to which the witnesses have 
referred ultimately come home to the medical 
practitioners more than to any others. 

I think it has to be recognised that the difference 
between a professional person and a non-professional 
person is that the professional person must expect to 
make adjustments in the way in which he or she goes 
about his or her work and in their working practices 
without any increase in work value. It is part of a 
professional person's life that he keeps up to date with 
changes. A person ceases to be a professional person if he 
practices in ignorance of modern knowledge. 
Nonetheless, the authorities on the subject indicate that 
this is not to be taken as an absolute bar to professional 
persons obtaining adjustments in salary levels as a result 
of work value changes where there have truly been work 
value changes. Whether or not there have been work 
value changes is, in the final analysis, a question of fact 
to be decided on the evidence in each particular case. 
On the merits of this case, I have not the slightest doubt 
that the evidence does indicate that there has been a 
marked change in work value. I accept without any 
reservation the evidence as to that given by the specialists 
and by Dr Kilgour. I repeat, again, that it was 
unchallenged. It follows in my view from what they have 
said that there have been changes, and real changes, 
justifying an increase in salary levels as a result of the 
changes in work value to which they have referred. 

The question of what monetary value one should 
attach to those changes is never an easy task and 
ultimately it is very much an arbitral assessment to be 
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made by the arbitrator of the day. To suggest that it can 
be arrived at in any scientific way, I think, is to make a 
false pretence. 

In the present case the evidence is that it has been 
found difficult to get sessional people, at least, to work in 
the hospitals on the current salary rates or sessional 
payments as the case might be. It is more profitable for 
the doctors to go and deal with private work at what are 
seen by the profession to be more appropriate rates of 
pay. Obviously the hospitals cannot function properly 
on that basis and that would suggest to me that the rates 
are significantly lower than they should be. The rates 
suggested by the parties for full-time employees are, as I 
have indicated, a 10 per cent increase on those which 
currently obtain under the agreement. 

Even taking into account the overall package and 
other benefits that full-time practitioners are or will be 
entitled to receive under this Award, the salaries struck 
area, in my view, not out of proportion to what are paid 
to a number of senior public servants already in the 
employ of the Crown. I think it has to be recognised, at 
least so far as the specialists are concerned, that the 
position is, as one of the witnesses said, that it is not 
often that persons reach a proficient state in their 
speciality until they are in their late 30s. Having regard to 
the length of training required, both at the under- 
graduate stage and subsequently in the post graduate and 
specialty stage, to fix a salary for full-time medical 
specialists, which in some cases is less than that paid to 
senior public servants, is in no way unreasonable. 
Furthermore, having regard to the changes outlined by 
each of the five witnesses I cannot think that a 10 per cent 
increase is in any way unrealistic for the changes as they 
have outlined them. 

The Award, of course, allows for full-time medical 
practitioners to earn extra by way of private practice 
rights but that is expressed to be a right, exercisable 
outside of their normal working hours, so called, 
although unlike most others covered by awards of this 
Commission there are no fixed hours of duty in the 
normal sense of the term. In this Award, the hours are 
left open, recognising as the profession still wants to 
recognise, that its primary duty is to treat patients as and 
when required, rather than to serve the clock. So whilst 
there is a right to earn extra money outside in private 
practice it can be looked upon in a sense as a second job. 
In any event the maximum rates fixed for that second job 
do not exceed the rates for the principal employment and 
hence what has been said about the rates for the ordinary 
job would apply with equal force to the rights as to 
private practice. I do note, in passing, that the New 
South Wales Commission seems for a long time to have 
regarded the rights as to private practice as something it 
did not want to concern itself with and I think there is a 
lot of justification for that view. 

So far as the rates for sessional staff are concerned, all 
I wish to say about that is that the rates agreed between 
the parties are considerably less than the rates paid to 
their counterparts performing similar work in New South 
Wales. The New South Wales rates were struck after a 
quite lengthy arbitral hearing by Mr Justice Macken and 
I do not, in the circumstances, think that anybody could 
complain that the rates fixed for specialists in this State 
working on a sessional basis were in any sense 
unreasonable. Furthermore, by way of an aside, given 
the limitations on reliance on comparative wage justice, I 
mention the evidence of Dr Stokes which suggests that 
the hourly rates fixed for sessional work at their 
maximum would seem to represent something less than 
half those asked by a washing machine mechanic to fix a 
washing machine. I cannot think looked at in that way 
that the rates chosen for sessional specialists are in any 
way unreasonable, and I suggest that for anybody to 
think otherwise would in itself be unreasonable. 

I must say in closing that my view of this agreement is 
that it represents a sane and sensible arrangement 
between the Government and the profession. It seems 
that the profession has been prepared to be moderate in 

its demands rather than take the attitude that their 
colleagues took elsewhere and insist on higher payments. 
In my view, to deprive the profession of the benefits of 
this agreement would, in' those circumstances, be 
perverse to say the least. In my opinion the agreement 
reached by the Association shows a measure of restraint 
that might well be adopted by some others. 

I am prepared to make the Award, being satisfied for 
the reasons given that it comes within the Principles. I 
do, however, wish to express my reservation about two 
part of the document. It is a reservation that I have 
already expressed privately, in conference. The first 
relates to the provision regarding radiologists in respect 
of their sessional work. It is common ground that they 
now have a special arrangement which, by this Award, is 
not changed for reasons best known to the parties and 
certainly not known to me. But I do express concern that 
the existing provisions concerning them which is 
principally contained in Clause 16 of this Award has been 
repeated almost verbatim in this document. A Board of 
Reference established under the 1979 agreement has, in 
the not too distant past, had cause to endeavour to 
interpret that clause. To say the least it is quite 
complicated and unclear in its terms and I would have 
hoped that given the significance of this document the 
parties would have put into understandable English the 
special arrangements for radiologists. Nonetheless, the 
parties have not done that. They prefer to leave unto 
themselves liberty to apply and in light of what I have 
said about it the liberty will unquestionably be given. 

The other matter that does concern me somewhat, 
although it might be more explicable than appears as a 
result of the evidence, is the contract of service clause 
which provides for a fixed term contract of five years but 
in the same breath provides that the contract may be 
terminated on three months' notice by either party. If 
that is the case, the value of a fixed term contract for a 
period of five years is, I would have though questionable 
and bordering on worthless. Nonetheless, the parties say 
they have done that deliberately and since it is their 
document I am prepared to leave it as it is, although I 
would be surprised if in the long term it did not give rise 
to trouble. 

It remains only to say that I make an Award for the 
reasons already announced in terms of the settled minute 
to be known as the Western Australian State Public 
Hospitals Medical Practitioners Award 1987 operative 
from 1 January 1987, for a period of five years as Clause 
22 of the Award itself says. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. PSA A19 of 1986. 

Between the Western Austrahan Branch of the Austrahan 
Medical Association Incorporated, Applicant and 
the Honourable Minister for Health and the Boards 
of Management of Teaching and Non-Teaching 
Hospitals, Respondents. 

Order. 
HAVING heard Mr P.L. Jennings and with him Mr P. 
Howe on behalf of the Applicant and Mr J.N. Serich on 
behalf of the Respondents and with him Mr M. Orrell on 
behalf of the Honourable Minister for Health, the 
Commission, constituted by the Public Service 
Arbitrator, pursuant to the powers conferred on it under 
the Industrial Relations Act 1979, being satisfied that its 
terms are not contrary to any General Order or any 
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principle formulated as a result of General Order 
proceedings under section 51 of the Industrial Relations 
Act 1979, and by consent, doth hereby — 

Make an Award to be known as the "Western 
Australian State Public Hospitals Medical 
Practitioners Award 1987" in terms of the 
document attached hereto with effect on and from 1 
January 1987. 

Dated at Perth this 24th day of December 1986. 

(Sgd.) G.L. FIELDING, 
[L.S.] Public Service Arbitrator. 

1.—Title. 
This Award shall be known as the Western Australian 

State Public Hospitals, Medical Practitioners' Award 
1987. 

2.—Scope. 
(1) Subject to subclause (2), this Award shall operate 

throughout the State of Western Australia and shall 
apply to all medical practitioners employed in any public 
hospital that is conducted or managed by a Board 
constituted under the Hospitals Act 1927 as amended. 

(2) This Award shall not apply to: 
(a) Perth Dental Hospital nor any public hospital 

that is a nursing home as defined under the 
Hospitals Act 1927 as amended. 

(b) Medical Superintendents. 
(c) Medical officers covered by the provisions of 

the Western Australian Metropolitan Teaching 
Hospitals Salaries and Conditions of Service 
Award 1986, Medical Officers. 

(d) Any medical practitioner engaged as an inde- 
pendent contractor. 

3.—Arrangement. 
1. Title. 
2. Scope. 
3. Arrangement. 
4. Definitions. 
5. Appointment of Medical Practitioners and 

Annual Increments. 
6. Contract of Service. 
7. Salaries and Salary Ranges. 
8. Annual Leave. 
9. Public Holidays. 
10. Sick Leave. 
11. Long Service Leave. 
12. Maternity Leave. 
13. Short Leave. 
14. Special Leave. 
15. Private Practice — Full-Time Medical 

Practitioners. 
16. Sessional Medical Practitioners. 
17. On Call and Call Back. 
18. Shift and Weekend Work — Full-Time Medical 

Practitioners. 
19. District Allowance. 
20. Board of Reference. 
21. No Reduction. 
22. Term of Award. 
23. Liberty to Apply. 

4.—Definitions. 
"Appointments Committee" means — the Committee 

established by the Employer for the purpose of making 
recommendations to the Employer on the eligibility for 
appointment of medical practitioners. 

"Clinical Assistant" means — a medical practitioner, 
other than an Honorary Practitioner, appointed on an 
unremunerated basis. 

"Eligible Person" means — a person defined as such 
by the Health Insurance Act 1973 as amended. 

"Employer" means — any public hospital that is 
conducted or managed by a Board constituted under the 
Hospitals Act 1927 as amended with the exception of 
Perth Dental Hospital and any public hospital that is a 
nursing home as defined under the said Act. 

"General Practitioner" means — a registered medical 
practitioner other than a specialist. 

"Honorary Medical Practitioner" means — a medical 
practitioner who has elected in writing to provide services 
to public patients on an unremunerated basis and who 
has the same rights and privileges as apply to medical 
practitioners generally. 

"Medical Advisory Committee" means — the 
Committee established by the Employer in Non Teaching 
Hospitals to advise on all medical matters affecting 
patient care and on any other matters referred to it for 
advice. 

"Medical Practitioner" means — a medical 
practitioner as defined under the Medical Act 1894 as 
amended from time to time. 

"Minister" means — the Minister for Health in the 
State of Western Australia. 

"Non Teaching Hospital" means — a public hospital 
other than a declared Teaching Hospital. 

"Private Patient" means — in relation to a hospital, 
an inpatient of the hospital who is not a patient for whom 
the hospital has accepted responsibil'ty to provide 
medical services. A private patient elects to accept 
responsibility to pay for medical care and the provision 
of hospital services. 

"Public Patient" means — in relation to a hospital, an 
eligible person who is an inpatient in respect of whom the 
hospital provides comprehensive care, including 
medical, nursing and diagnostic services and, if they are 
available at the hospital, dental and paramedical 
services, by means of its own staff or by other agreed 
arrangements. 

"Outpatient Service" means — in relation to a 
hospital, a health service or procedure provided by the 
hospital to an eligible person ether than an inpatient of 
the hospital. 

"Specialist" means — a registered medical 
practitioner who holds the appropriate higher qualifica- 
tion of a University or College in a specialty approved by 
the Employer. 

"Teaching Hospital" means — any public hospital 
declared by the Minister to be a Teaching Hospital 
pursuant to the provisions of subsection 4 of section 3 of 
the Hospitals Act 1927 as amended. This includes: 

Royal Perth Hospital 
Sir Charles Gairdner Hospital 
Fremantle Hospital 
Princess Margaret Hospital 
King Edward Memorial Hospital. 

5.—Appointment of Medical Practitioners 
and Annual Increments. 

(1) All appointments of medical practitioners shall be 
made by the Employer on the recommendation of the 
properly constituted appointments committee of that 
hospital after vacancies have been advertised. 

(a) Provided that in respect to Tcaching Hospitals: 
(i) appointments for short term periods not 

exceeding six months to relieving or 
casual vacancies may be made by the 
Employer without advertisement; 

(ii) appointments for periods not exceeding 
two years for specific purposes may be 
made by the Employer on the recom- 
mendation of the appropriate 
committee. Specific purposes would 
include relief for medical practitioners 
on extended leave, engagement for 
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special research projects of limited 
duration and the establishment of new 
units which may not become permanent 
features, and for any other purposes 
deemed prudent by the Employer and 
approved by the Minister. 

(b) Provided that in respect to Non Teaching 
Hospitals: 

(i) appointments for short term periods not 
exceeding six months for specific 
purposes may be made by the Employer. 
Specific purposes would include relief 
for medical practitioners on extended 
leave, engagement for research projects 
of limited duration, the establishment of 
new units which may not become 
permanent features and clinical work of 
a limited duration. The Medical 
Advisory Committee will be informed 
of such appointments. 

(2) A medical practitioner shall be appointed by the 
Employer at a salary within the range for Specialist Level 
1 on the basis of years of experience gained in a 
recognised specialist appointment in Western Australia 
or in a specialist appointment elsewhere which is 
recognised by the Employer. 

(3) A medical practitioner shall be appointed as a 
Senior Specialist, Level 2 where the medical practitioner 
has practised the specialty for a minimum of eight years 
in a recognised specialist appointment in Western 
Australia or in a specialist appointment elsewhere which 
is recognised by the Employer. 

(4) Subject to subclause (1) of Clause 7 and to good 
conduct, diligence and efficiency, a medical practitioner 
shall proceed from the point of entry in the salary range 
to the maximum of the salary range by annual increments 
according to the increments of such salary range. 

(5) Notwithstanding the provisions of this Award, an 
Employer may appoint a medical practitioner who elects 
in writing to be appointed as an honorary medical 
practitioner. 

6.—Contract of Service. 
(1) The contract of service shall be between the 

medical practitioner and the Employer and may be 
terminated by not less than three months' notice on 
either side given in writing on any day or by the payment 
or forfeiture as the case may be of three months' salary. 
Provided that a lesser period of notice may be given 
subject to agreement between the medical practitioner 
and the Employer. 

Provided further that a medical practitioner shall be 
appointed subject to a probationary period of six 
months. In the case of a full-time medical practitioner 
the Employer may extend the period of probation for a 
further period of up to six months. During the period of 
probation either party may give four weeks notice or 
such lesser period as is agreed between the medical 
practitioner and the Employer. 

(2) A medical practitioner appointed on a sessional 
basis shall be appointed for a term of five years. Where 
the medical practitioner is appointed for a subsequent 
term the probationary period referred to in subclause (1) 
of this clause shall not apply. Provided that this sub- 
clause shall not apply to any medical practitioner 
appointed prior to the date of this Award. 

(3) A medical practitioner having attained the age of 
55 years shall be entitled to retire from the employ of the 
hospital. Provided that if a medical practitioner 
continues in the hospital after attaining the age of 60 
years, the medical practitioner may at any time before 
attaining the age of 65 years be called upon by the 
Employer to retire from the employ of the hospital and 
every such medical practitioner so called upon to retire 
shall retire accordingly. Every medical practitioner shall 
retire on attaining the age of 65 years provided that the 

Minister for Industrial Relations may, in special circum- 
stances upon the recommendation of the Medical 
Advisory Committee, appoint a medical practitioner for 
further period/s beyond 65 years, such appointments to 
be reviewed on a 12 monthly basis. 

(4) Notwithstanding the provisions of subclauses (1), 
(2) and (3) of this clause, the Employer may at any time, 
without prior notice, dismiss a medical practitioner for 
refusal or neglect to obey lawful orders or for serious 
misconduct. 

(5) A termination or dismissal made in accordance 
with subclause (1) or subclause (4) shall be subject to 
enquiry by the Board of Reference provided the medical 
practitioner makes application for such enquiry within 
one month of the operative date of the termination or 
dismissal. 

7.—Salaries and Salary Ranges. 
(1) Salaries or salary ranges applicable to medical 

practitioners covered by this Award shall be: 
(a) Full-Time Medical Practitioners 

(i) Medical Specialists 
$ 

per annum 
Specialist, Point 1 57 262 
Level 1 Point2 59 927 

Point 3 62 598 
Point 4 65 280 
Point 5 68 664 
Point 6 70 486 

Senior Specialist, Point 1 72 309 
Level 2 Point 2 76 284 

(ii) General Practitioners Point 1 57 262 
Point 2 59 927 
Point 3 62 598 

An Assistant Medical Superintendent shall be 
appointed within the Specialist, Level 1 range 
provided that an Assistant Medical Superinten- 
dent who does not possess a recognised 
qualification of a University or CoOege shall 
not progress beyond Point 3' in that range. 
A Deputy Medical Superintendent shall be 
appointed within the Specialist, Level 1 and 
Senior Specialist, Level 2 ranges at not less than 
Specialist, Level 1, Point 5, provided that a 
Deputy Medical Superintendent who does not 
possess a recognised higher qualification of a 
University or College shall not progress beyond 
Specialist, Level 1, Point 6. 

(b) Sessional Appointees 
(i) Medical Specialists 

$ 
per session 

Specialist, Point 1 143.13 
Level 1 Point 2 149.81 

Point 3 156.48 
Point 4 163.17 
Points 171.63 
Point 6 176.20 

Senior Specialist, Point 1 180.76 
Level 2 Point 2 190.69 . 

(ii) General Practitioners Point 1 143.13 
Point 2 149.81 
Point 3 156.48. 

(2) A medical practitioner, other than a Radiologist 
who is remunerated in accordance with Clause 16 (10) 
(h), who is required to perform administrative duties 
appropriate to a Head of Department in a hospital, shall 
be paid an allowance calculated in accordance with the 
foUowing formula: 

No. Staff under direct $ 
supervision and control per annum 

0-4 nil 
5-9 $991 

10-20 $1 983 
Over 20 $2 974 
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(3) The rates expressed in this clause shall be varied to 
the extent necessary to give effect to any decision of the 
Western Australian Industrial Relations Commission in 
a State Wage Case made during the currency of the 
Award and expressed to be on general economic grounds 
and which has general application. 

8.—Annual Leave. 
(1) (a) Subject to the provisions of subclause (8) a 

medical practitioner shall be entitled to annual recreation 
leave of four weeks after each period of 12 months' 
continuous service. 

(b) The medical practitioner shall be paid for any 
period of annual leave prescribed by this clause at the 
medical practitioner's ordinary rate of salary, and in the 
case of medical practitioners providing services pursuant 
to Clause 18, such payments shall include the shift and 
weekend penalties the medical practitioner would have 
received had the medical practitioner not proceeded on 
annual leave. Where it is not possible to calculate the 
shift and weekend penalties the medical practitioner 
would have received, the medical practitioner shall be 
paid at the rate of the average of such payments made 
each week over the four weeks prior to taking leave. 

(2) By mutual agreement, a medical practitioner shah 
be allowed to take the annual recreation leave prescribed 
by this clause before the completion of 12 months 
continuous service. 

(3) (a) The time during which a medical practitioner 
may take annual leave shall be such as is approved by the 
Employer. As a general rule, the amount of annual leave 
taken at any time shall not exceed eight weeks. 

(b) The Employer may approve the accumulation of 
annual leave of a medical practitioner for not exceeding 
two years' entitlement provided that in special circum- 
stances the Employer may approve the accumulation 
beyond that period and such circumstances shall include 
a medical practitioner being prevented from taking leave 
to suit the needs of the hospital. Provided further that a 
medical practitioner shall not forfeit any annual leave 
already accumulated at the operative date of this Award. 

(4) A medical practitioner employed on a sessional 
basis shall receive payment for annual leave in 
accordance with subclause 16 (5) (a) of this Award. 

(5) A medical practitioner upon request shall be paid 
for any period of annual leave prior to proceeding on 
such annual leave. 

(6) (a) If after one month's continuous service in any 
qualifying 12 monthly period, a medical practitioner 
lawfully terminates service, or employment is terminated 
by the Employer through no fault of the medical 
practitioner, the medical practitioner shall be paid one- 
twelfth of an entitlement to annual leave in respect of 
each completed month of continuous service in that 
qualifying period. 

(b) If the services of a medical practitioner terminate 
and the medical practitioner has taken a period of leave 
in accordance with subclause (2) of this clause, and if the 
period of leave so taken exceeds that which would 
become due pursuant to paragraph (a) of this subclause, 
the medical practitioner shall be liable to pay the amount 
representing the difference between the amount received 
for the period of leave taken and the amount which 
would have accrued in accordance with subclause (1) 
calculated at the rate of salary as at the date the leave was 
taken. The Employer may deduct this amount from 
money due to the medical practitioner by reason of the 
other provisions of this award at the time of termination. 
Provided that no refund is required in the event of the 
death of the medical practitioner. 

(c) In addition to any payment to which a medical 
practitioner may be entitled under this clause, where a 
medical practitioner's employment is terminated after 
the completion of 12 months' continuous service and the 
medical practitioner has not been allowed the leave 
prescribed under this Award, the medical practitioner 
shall be given payment in lieu of that leave. 

(7) Payment in lieu of annual leave shall be made on 
the death, resignation or retirement of a medical 
practitioner. Pro rata annual leave shall be calculated on 
the basis of the formula set out in subclause (6) (a) of this 
clause. 

(8) Medical practitioners who are rostered to work 
their ordinary hours on Sundays and/or public holidays 
during a qualifying period of employment for annual 
leave purposes shall be entitled to receive additional 
annual leave as follows: 

(a) If 35 ordinary hours on such days have been 
worked — one week. 

(b) If less than 35 ordinary shifts on such days have 
been worked the medical practitioner shall be 
entitled to have one additional day's leave for 
each seven ordinary shifts so worked, provided 
that the maximum additional leave shall not 
exceed five working days. 

(9) Notwithstanding the provisions of this clause the 
Employer may direct a medical practitioner to take 
accrued annual leave and it may determine the date on 
which such leave shall commence. 

(10) (a) A medical practitioner employed on a full- 
time or sessional basis shall be entitled to the payment of 
a 17 Vi per cent loading when proceeding on annual leave. 

(b) Where a medical practitioner is granted an 
additional week's annual leave in accordance with 
subclause (8) a loading equivalent to 20 per cent of 
normal salary for five weeks' leave shall be paid. 

(c) The loading shaU be paid on a maximum of four 
weeks' annual leave or five weeks in the case of a medical 
practitioner who accrues an additional week's leave in 
accordance with subclause (8) of this clause. 

(d) The maximum payment shaU not exceed the 
Average Weekly Total Earnings of all Males in Western 
Australia, as published by the Australian Bureau of 
Statistics, for the September quarter of the year 
immediately preceding that in which the leave 
commences. Maximum payment to medical practitioners 
who are granted an additional week's annual leave shall 
not exceed five-fourths of the Average Weekly Total 
Earnings of all Males in Western Australia, as published 
by the Australian Bureau of Statistics, for the September 
quarter of the year immediately preceding that in which 
the leave commences. 

(e) The following additional conditions shall apply: 
(i) Annual leave accrued prior to 1 January 1974, 

will not qualify for the loading regardless of 
when it is taken. The loading shaU apply to 
leave to which the medical practitioner 
becomes entitled on or after 1 January 1974. 

(ii) When annual leave is approved to be taken in 
periods of less than four weeks, a pro rata 
loading shall be paid at the rate applicable when 
the leave is taken. 

(iii) A medical practitioner who has been permitted 
to proceed on annual leave and who ceases duty 
before completing the required continuous 
service to accrue the leave must refund the 
value for the unearned pro rata portion, but no 
refund is required in the event of the death of a 
medical practitioner. 

(iv) Annual leave commencing in any year and 
extending without a break into the following 
year attracts the loading calculated on the 
salary applicable on the day the leave 
commenced. 

(v) The loading payable on approved accumulated 
annual leave shall be at the rate applicable at 
the date the leave is taken. Under these circum- 
stances a medical practitioner can receive up to 
the maximum loading for the approved 
accumulated annual leave in addition to the 
loading for the current year's entitlement. 
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(vi) Payment made for annual leave on the 
retirement or resignation of a medical 
practitioner shaU include the loading calculated 
in accordance with the provisions of this 
subclause. The loading shall also be included in 
the payment made for annual leave to the 
surviving spouse or estate of a deceased medical 
practitioner. 

(vii) Medical practitioners employed on a sessional 
basis shall be paid a pro rata loading at the rate 
applicable. 

(11) (a) A medical practitioner stationed north of 26 
degrees South Latitude shall receive an additional week's 
annual leave for each completed year of continuous 
service in the region on the basis of one-twelfth of a week 
for each completed month. 

(b) Where payment in lieu of pro rata annual leave is 
made on the resignation or retirement of a medical 
practitioner, in addition to the payment calculated in 
accordance with subclause 6 (a), the medical practitioner 
shall be paid one-twelfth of a week for each completed 
month of continuous service in the region. Payment for 
the additional leave shall also be included with the 
payment made for annual leave to the surviving spouse 
or estate of a deceased medical practitioner. 

9.—Public Holidays. 
(1) A medical practitioner employed on a full-time 

basis is entitled to the following holidays: 
(a) The following Public Holidays in accordance 

with the Public and Bank Holidays Act 1972; 
New Year's Day (1 January) 
Australia Day (Monday on or first Monday 
following 26 January) 
Labour Day (Monday on or first Monday 
following 1 March) 
Good Friday 
Easter Monday 
Anzac Day (25 April) 
Foundation Day (Monday on or first Monday 
following 1 June) 
Celebration Day for the Anniversary of the 
Birthday of the Reigning Sovereign 
Christmas Day (25 December) 
Boxing Day (26 December) 
When New Year's Day, Anzac Day or 
Christmas Day falls on a Saturday or Sunday 
the next following Monday is also a public 
holiday. 
When Boxing Day falls on a Saturday the next 
following Monday is also a public holiday. 
When Boxing Day falls on a Sunday or 
Monday the next following Tuesday is also a 
public holiday. 

(b) The following Public Service Holidays in 
accordance with the Public Service Act 1978: 

(i) the first day following New Year's Day 
except when New Year's Day falls on 
a — 

• Friday, in which case the next 
following Monday; 

® Saturday or Sunday, in which case 
the next following Tuesday; or 

• Tuesday, in which case the 
Monday preceding New Year's 
Day; 

(ii) Easter Eve (Easter Saturday); 
(iii) Easter Tuesday; 
(iv) the Monday preceding Christmas Day 

when Christmas Day falls on a Tuesday 
or the Friday following Christmas Day 
when Christmas Day falls on a 
Wednesday. 

(2) A medical practitioner who is required to be on call 
in accordance with the provisions of Clause 17 of this 
Award on a day observed as a Public Holiday during the 

medical practitioner's ordinary hours shall be allowed to 
observe that holiday on a day mutually acceptable to the 
hospital and the medical practitioner. 

(3) A medical practitioner employed on a sessional 
basis shall be entitled to Public Holidays and Public 
Service Holidays in accordance with subclause 16 (6) of 
this Award. 

10.—Sick Leave. 
(1) A medical practitioner who is incapacitated for 

duty in consequence of illness or injury shaU, as soon as 
possible, notify the Employer of the fact and shaU also 
advise the likely date of resuming duty. 

(2) No sick leave with pay exceeding two consecutive 
working days shall be granted without an adequate 
medical certificate or other evidence satisfactory to the 
Employer. Provided that the number of days sick leave 
which may be granted without the production of a 
medical certificate shall not exceed, in the aggregate, five 
working days in any one calendar year. 

(3) A medical practitioner who is unable to resume 
duty on the expiration of the period shown in the first 
certificate, shall produce a further certificate and shall 
continue to do so upon the expiration of the period 
respectively covered by such certificates. 

(4) Where a medical practitioner is ill during a period 
of annual leave and produces at the time, or as soon as 
practicable thereafter, medical evidence to the satis- 
faction of the Employer that the medical practitioner is 
or was as a result of the illness confined to the medical 
practitioner's place of residence or a hospital for a period 
of at least seven consecutive calendar days, the Employer 
may grant the medical practitioner sick leave for the 
period during which the medical practitioner was so 
confined and reinstate the medical practitioner's annual 
leave equivalent to the period of confinement. 

(5) Where a medical practitioner is ill during the 
period of long service leave and produces at the time or as 
soon as practicable thereafter medical evidence to the 
satisfaction of the Employer that the medical 
practitioner is or was confined to the medical 
practitioner's place of residence or a hospital for a period 
of at least 14 consecutive calendar days, the Employer 
may grant sick leave for the period during which the 
medical practitioner was so confined and reinstate the 
medical practitioner's long service leave equivalent to the 
period of confinement. 

(6) The basis for determining the leave of absence on 
the grounds of illness that may be granted shall be 
ascertained by crediting the medical practitioner 
concerned with the following periods, but the leave shall 
be cumulative: 

Leave on Leave on 
Full Pay Half Pay 
Working Working 

Days Days 
(a) On day of employment of 

the medical practitioner 5 2 
(b) On completion by the 

medical practitioner of six 
months' service 5 3 

(c) On completion by the 
medical practitioner of 12 
months' service and on 
completion of each 
additional 12 months' 
service by the medical 
practitioner 10 5 

(7) Where a medical practitioner is duly absent on 
account of illness and the medical practitioner's entitle- 
ment to sick leave on full pay is exhausted, the medical 
practitioner may, with the approval of the Employer 
elect to convert any part of the entitlement to sick leave 
on half pay to sick leave on full pay, but so that the sick 
leave entitlement on half pay is reduced by two days for 
each day of sick leave on full pay that the medical 
practitioner received by the conversion. 
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(8) No leave on account of illness or injury shall be 
granted with pay if the illness or injury has been caused 
by misconduct of the medical practitioner or in any case 
of absence from duty without sufficient cause. 

(9) Where a medical practitioner suffers a disability 
within the meaning of section 5 of the Workers' 
Compensation and Assistance Act 1981, which 
necessitates that medical practitioners being absent from 
duty, sick leave with pay shall be granted to the extent of 
sick leave credits. In accordance with section 80 (2) of the 
Workers' Compensation and Assistance Act 1981 where 
the claim for workers' compensation is decided in favour 
of the medical practitioner, sick leave credit is to be 
reinstated and the period of absence shall be granted as 
sick leave without pay. 

(10) Where a medical practitioner resigns or is 
terminated by the Employer through no fault of the 
medical practitioner and is engaged by another 
respondent to this Award within seven days of the 
expiration of any period for which payment in lieu of 
annual leave or public holidays has been made, the 
period of sick-leave that has accrued to the medical 
practitioner's credit shall remain to such medical 
practitioner's credit and the provision of subclause (6) 
shall continue to apply to such medical practitioner. 

Where a medical practitioner was, immediately prior 
to being employed by a respondent to this Award, 
employed in the service of the Public Service of Western 
Austraha or in a state body prescribed in the State Public 
Service Administrative Instruction 611, and the period 
between the date when the medical practitioner ceased 
the previous employment and the date of commencing 
employment with a respondent does not exceed one 
week, or such further period as the Employer deter- 
mines, the Employer may credit that medical practitioner 
additional sick leave credits up to those held at the date 
the medical practitioner ceased the previous 
employment. 

(11) A pregnant medical practitioner shaU not be 
refused sick leave by reason only that the "illness or 
injury" encountered by the medical practitioner is 
associated with the pregnancy. 

11.—Long Service Leave. 
(1) A medical practitioner employed on a full-time 

basis shall be entitled to three months long service leave 
on full pay on the completion of a period of seven years 
of continuous service and an additional three months of 
long service leave on full pay for each subsequent period 
of seven years of continuous service completed by the 
medical practitioner. 

(2) A medical practitioner employed on a sessional 
basis shall be entitled to long service leave in accordance 
with this clause, payment for which shall be calculated in 
accordance with Clause 16 (7) of this Award. 

(3) A medical practitioner shall take the long service 
leave to which an entitlement has accrued at the con- 
venience of the Employer. 

(4) A medical practitioner may, with the approval of 
the Employer, accumulate an entitlement up to a 
maximum of six months. 

(5) Upon the application of a medical practitioner, the 
Employer may approve the taking by the medical 
practitioner: 

(a) of double the period of long service leave 
entitlement on half pay instead of the period of 
long service leave entitlement on full pay; or 

(b) of any portion of long service leave entitlement 
on full pay or double the portion on half pay, 
provided that the minimum portion of long 
service leave entitlement taken shall be one 
complete month's entitlement or a multiple 
thereof. 

(6) Continuous service shall not include: 
(a) any period during which a medical practitioner 

is absent on a long service leave entitlement or 
any portion thereof; 

(b) any period exceeding two weeks during which 
the medical practitioner is absent on leave 
without pay, unless the Employer determines 
otherwise; 

(c) any service by a medical practitioner who 
resigns, is dismissed or whose services are 
otherwise terminated other than service prior to 
such resignation, dismissal or termination 
when that prior service had actually entitled the 
medical practitioner to long service leave; 

(7) A lump sum payment for long service leave accrued 
in accordance with this clause and for pro rata long 
service leave shaU be made in the following cases: 

(a) As a retiring allowance, to a medical 
practitioner who retires at or over the age of 55 
years or who is retired on the grounds of 01 
health, provided that no payment shall be made 
for pro rata long service leave unless the 
medical practitioner has completed not less 
than 12 months' continuous service. 

(b) To a medical practitioner who, not having 
resigned, is retired for any other cause; 
provided that no payment shall be made for pro 
rata long service leave unless the medical 
practitioner has completed not less than three 
years' continuous service before the date of 
retirement. 

(c) To the estate of a medical practitioner in the 
event of death, unless the medical practitioner 
is survived by a spouse legally dependent on 
him/her or some other person legally so 
dependent who is approved by the Employer 
for the purpose. Provided that no payment 
shall be made for pro rata long service leave 
unless the medical practitioner had completed 
not less than 12 months' continuous service 
prior to the date of death. 

(8) A medical practitioner may, prior to commencing 
long service leave, request approval for the substitution 
of another date for the commencement of long service 
leave and the Employer may approve such substitution. 

(9) (a) Where a medical practitioner v/as, immediately 
prior to being employed by a respondent to this Award, 
employed by any other respondent to this Award, 
employed in the service of the Public Service of Western 
Australia or in a state body prescribed in the State Public 
Service Administrative Instruction 611, and the period 
between the date when the medical practitioner ceased 
the previous employment and the date of commencing 
employment with the new Employer does not exceed one 
week, or such further period as the Employer 
determines, that medical practitioner shaU be entitled to 
three months of long service leave on full pay on 
whichever is the earlier date of: 

(i) the date on which the medical practitioner 
would have become entitled to long service 
leave had the medical practitioner remained in 
the former employment; or 

(ii) the date determined by — 
(a) calculating the pro rata portion of long 

service leave to which the medical 
practitioner would have been entitled up 
to the date of appointment by the 
Employer in accordance with the 
provisions that applied to the previous 
employment referred to, but in calcu- 
lating that period of pro rata long 
service leave, any long service leave 
taken or any benefit granted in lieu of 
any such long service leave during that 
employment shall be deducted from any 
long service leave to which the medical 
practitioner may become entitled under 
this clause; and 

(b) by calculating the balance of the long 
service leave entitlement of the medical 
practitioner upon appointment by the 
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Employer in accordance with the 
provisions of subclause (1) of this 
clause. 

(b) In addition to any entitlement arising from the 
application of paragraph (a) of this subclause, a medical 
practitioner previously employed by any other 
respondent to this Award, employed in the service of the 
Public Service of Western Australia or by a prescribed 
State body may, on approval of the Employer be credited 
with any period of long service leave to which the medical 
practitioner became entitled during the former employ- 
ment but had not taken at the date of appointment with 
the Employer provided the former Employer had given 
approval for the medical practitioner to accumulate the 
entitlement. 

(10) A medical practitioner who has elected to retire at 
or over the age of 55 years and who will complete not less 
than 12 months' continuous service before the date of 
retirement may make application to the Employer to take 
pro rata long service leave before the date of retiremenet, 
based on continuous service of a lesser period than that 
prescribed by subclause (1) for a long service leave 
entitlement. 

12.—Maternity Leave. 
(1) A pregnant medical practitioner shall, no later than 

10 weeks before the expected date of birth make applica- 
tion to the Employer for maternity leave for a period not 
exceeding 12 months. Every application for maternity 
leave shall be supported by the certificate of a registered 
medical practitioner and such certificate shall indicate 
the expected date of birth. 

(2) The Employer may grant the medical practitioner 
up to 12 months maternity leave. Subject to subclause (3) 
of this clause, the minimum period of absence on 
maternity leave shall commence six weeks before the 
expected date of birth and end six weeks after the day on 
which the birth has taken place. 

(3) A medical practitioner may apply to the Employer 
to resume duty within the six weeks after the day on 
which the birth has taken place and the Employer may 
approve the application provided the application is 
supported by the certificate of a registered medical 
practitioner indicating that the medical practitioner is fit 
to resume duty. 

(4) A medical practitioner may at any time whilst she is 
absent from duty on maternity leave, make application 
to extend or reduce the period referred to in the original 
application, but so that the amended period complies 
with the requirements of subclauses (2) and (3) of this 
clause, and the Employer may grant permission in 
accordance with the amended application. 

(5) Nothing contained in this clause prevents the grant 
of accrued annual leave or long service leave to the 
medical practitioner in respect of the whole or any part of 
the period referred to in subclause (2) of this clause. 

(6) Except by reason of the grant of accrued annual 
leave or long service leave a medical practitioner is not 
entitled to salary in respect of the period of absence from 
duty permitted in accordance with this clause. 

(7) Subject to the provisions of subclause (16), absence 
of a medical practitioner which has been permitted in 
accordance with the provisions of this clause shall not be 
deemed absence on sick leave. 

(8) Notwithstanding the provisions of Clause 6.— 
Contract of Service, a pregnant medical practitioner who 
has not applied for leave in accordance with the pro- 
visions of this clause shall be deemed to have resigned six 
weeks before the expected date of birth. 

(9) Where in the opinion of a registered medical 
practitioner, illness or risks arising out of the pregnancy 
or hazards connected with the work carried out by the 
medical practitioner make it inadvisable for the medical 
practitioner to continue at her present work, the medical 
practitioner shall, if the Employer deems it practicable, 

be transferred to a safe job at the rate and on the 
conditions attaching to the job until the commencement 
of maternity leave. 

(10) If the transfer to a safe job is not practicable, the 
medical practitioner may, or the Employer may require 
the medical practitioner to take leave for such period as is 
certified necessary by a registered medical practitioner. 
Such leave shaU be treated as maternity leave for the 
purposes of subclauses (2), (3), (5), (6), (7), (11), (13) and 
(14) hereof. 

(11) Notwithstanding any agreement or other 
provision to the contrary, absence on maternity leave 
shall not break the continuity of service of a medical 
practitioner but shall not be taken into account in 
calculating the period of service for any purpose of the 
Award. 

(12) (a) Maternity leave, applied for but not 
commenced, shall be cancelled when the pregnancy of a 
medical practitioner terminates other than by the birth of 
a living child. 

(b) Where the pregnancy of a medical practitioner 
when on maternity leave terminates other than by the 
birth of a living child, it shall be the right of the medical 
practitioner to resume work at a time nominated by the 
Employer which shall not exceed four weeks from the 
date of notice in writing by the medical practitioner to 
the Employer that she desires to resume work. 

(13) (a) A medical practitioner on maternity leave may 
terminate her employment at any time during the period 
of leave by notice given in accordance with this Award. 

(b) An Employer shall not terminate the employment 
of a medical practitioner on the ground of her pregnancy 
or of her absence on maternity leave, but otherwise the 
rights of an Employer in relation to termination of 
employment are not hereby affected. 

(14) (a) A medical practitioner shall confirm her 
intention of returning to her work by notice in writing to 
the Employer given not less than four weeks prior to the 
expiration of her period of maternity leave. 

(b) A medical practitioner, upon the expiration of the 
notice required by paragraph (a) hereof, shall be entitled 
to the position which she held immeidately before pro- 
ceeding on maternity leave or, in the case of a medical 
practitioner who was transferred to a safe job pursuant 
to subclauses (9) and (10), to the position which she held 
immediately before such transfer. Where such position 
no longer exists but there are other positions available for 
which the medical practitioner is qualified and the duties 
of which she is capable of performing, she shall be 
entitled to a position as nearly comparable in status and 
salary to that of her former position. 

(15) (a) A replacement medical practitioner is a 
medical practitioner specifically engaged as a result of a 
medical practitioner proceeding on maternity leave. 

(b) Before an Employer engages a replacement 
medical practitioner under this subclause, the Employer 
shall inform that person of the temporary nature of the 
employment and of the rights of the medical practitioner 
who is being replaced. 

(c) Before an Employer engages a person to replace a 
medical practitioner temporarily promoted or trans- 
ferred in order to replace a medical practitioner 
exercising her rights under this clause, the Employer shall 
inform that person of the temporary nature of the 
engagement and of the rights of the medical practitioner 
who is being replaced. 

(d) Provided that nothing in this subclause shall be 
construed as requiring an Employer to engage a replace- 
ment medical practitioner. 

(e) A replacement for the medical practitioner shall 
not be entitled to any of the rights conferred by this 
clause except where the replacement continues beyond 
the 12 months qualifying period. 

(f) The provisions of this subclause shall apply to a 
replacement medical practitioner notwithstanding the 
provisions of Clause 6.—Contract of Service. 
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(16) (a) Where the pregnancy of a medical practitioner 
not then on maternity leave terminates after 28 weeks 
other than by the birth of a living child then: 

(i) she shall be entitled to such period of unpaid 
leave (to be known as special maternity leave) 
as a registered medical practitioner certifies as 
necessary before her return to work; or 

(ii) for illness other than the normal consequences 
of confinement she shall be entitled, either in 
lieu of or in addition to special maternity leave, 
to such paid sick leave as to which she is then 
entitled and which a registered medical 
practitioner certifies as necessary before her 
return to work. 

(b) Where a medical practitioner then on maternity 
leave suffers illness related to her pregnancy, she may 
take such paid sick leave to which she is then entitled and 
such further unpaid leave (to be known as special 
maternity leave) as a registered medical practitioner 
certifies necessary before her return to work, provided 
that aggregate of paid sick leave, special maternity leave 
and maternity leave shall not exceed 12 months. 

(c) For the purpose of subclauses (2), (3), (5), (6), (7), 
(11) and (13) hereof, maternity leave shall be inclusive of 
special maternity leave. 

(d) A medical practitioner returning to work after the 
completion of a period of leave taken pursuant to this 
subclause shall be entitled to the position which she held 
immediately before proceeding on such leave or, in the 
case of an employee who was transferred to a safe job 
pursuant to subclauses (9) and (10), to the position she 
held immediately before such transfer. 

Where such position no longer exists but there are 
other positions available, for which the medical 
practitioner is qualified and the duties of which she is 
capable of performing, she shall be entitled to a position 
as nearly comparable in status and salary to that of her 
former position. 

13.—Short Leave. 
The Employer may, upon sufficient cause being 

shown, grant a medical practitioner employed on a full- 
time basis, leave of absence, not exceeding two 
consecutive working days, but any leave of absence 
granted under the provisions of this clause shall not 
exceed, in the aggregate, three working days in any one 
calendar year. 

14.—Special Leave. 
Special leave for conferences and other purposes 

including study leave may be granted at the discretion of 
the Employer. 

15.—Private Practice — Full-Time Medical 
Practitioners. 

(1) (a) The Employer, with the approval of the 
Minister, shall have the authority to grant or withdraw 
the right of private practice; it being understood that an 
appointment made by the Employer shall normally 
include the right of private practice. 

(b) In the event of a disagreement relating to a decision 
of an Employer not to grant the right, or to withdraw the 
right of private practice, the matter may be referred to 
the Board of Reference for determination. 

(c) Notwithstanding the provisions of this subclause 
the granting or withdrawal of a right of private practice 
to Deputy Medical Superintendents and Assistant 
Medical Superintendents shall be determined by the 
Minister. Deputy Medical Superintendents and Assistant 
Medical Superintendents shall not normally be granted 
the right of private practice. 

(d) Advertisements for positions covered by this 
Award shall clearly indicate if the appointee shall have 
the right of private practice. 

(e) The right of private practice shall be exercised to 
the fullest extent available. 

(f) Private practice within the hospital must not 
interfere with a medical practitioner's responsibility to 
carry out all the necessary duties of the medical 
practitioner's hospital appointment and shall be relevant 
to the medical practitioner's specialty. 

(2) Medical practitioners employed as at the date of 
this award may remain on private practice arrangements 
in accordance with subclause (3) provided that a medical 
practitioner has the right to transfer to either 
Arrangement A, B or C as provided for in subclause (4) 
in any subsequent financial year. However, where a 
medical practitioner transfers to Arrangement A, B or C 
the medical practitioner shall not be able to transfer back 
to the arrangement provided for under subclause (3). 

(3) (a) A medical practitioner employed on a full-time 
basis who has been granted the right of private practice 
within the hospital, may retain from nett earnings from 
private practice within the hospital up to an amount 
equal to 25 per cent of the medical practitioner's salary. 

(b) Nett earnings means the total amount received by 
medical practitioners from private practice within the 
hospital after deducting actual expenses for such costs as 
secretarial and audit costs and accounting assistance, 
stationery and postage incurred in the collection of 
private practice fees which shall not exceed 11 Vi per cent 
of private practice receipts. 

(c) Fees received by medical practitioners employed on 
a full-time basis from private practice within the 
hospital, in excess of the amounts authorised under this 
subclause, shall be paid to the Employer and credited to a 
Trust Fund approved by the Employer. 

(d) A medical practitioner may render accounts 
directly to private patients within the hospital. 

In so doing, a medical practitioner shall provide to the 
hospital within three months after 30 June each year an 
audited statement in the following form together with a 
cheque for the amount payable to the hospital: 

(i) Total amount of accounts 
rendered during the year $  

(ii) Total amount of accounts 
collected $  
Less collection expenses in 
accordance with paragraph (b) of 
this subclause $  
NETT amount for distribution 

(iii) The NETT amount shown above 
to be allocated in order: 
(a) To the hospital — payment 

for the use of hospital 
facilities in accordance with 
subclause (8) of this Clause $  

Balance 
(b) To the medical practitioner 

— up to 25 per cent of 
annual salary in accordance 
with this subclause $  

Balance 
(c) To the hospital — to be 

credited to an approved trust 
fund in accordance with 
paragraph (c) of this 
subclause $  

(iv) Amount payable to the hospital 
being the total of items (a) and 
(c) above $  

Provided that where the medical practitioner and 
Employer agree, the amount payable to the hospital may 
be paid on a quarterly basis in which case unaudited 
statements in the above general form shall be provided. 
Any end-of-year adjustment shall be made by payment 
accompanying the audited statement. 

A medical practitioner who does not comply with the 
provisions of this paragraph, may have the right to 
render accounts directly to private patients withdrawn 
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and the Employer may direct that the hospital shall act as 
the agent in the rendering of accounts. 

(e) A medical practitioner may request the hospital to 
act as agent for the rendering of accounts to private 
patients after the medical practitioner has assessed the 
fee for services. 

In so doing, the hospital shall provide to the medical 
practitioner within three months after 30 June each year 
a statement in the following form together with a cheque 
for the amount payable to the medical practitioner: 

(i) Total amount of accounts 
rendered during the year $  

(ii) Total amount of accounts 
collected $  
Less Collection expenses in 
accordance with paragraph (b) of 
this subclause $  
NETT amount for distribution 

(iii) The NETT amount shown above 
to be allocated in order: 
(a) To the hospital — payment 

for the use of hospital 
facilities in accordance with 
subclause (8) of this clause $  

Balance 
(b) To the medical practitioner 

— paid with fortnightly 
salary or payable as an 
annual amount or as agreed 
between the Employer and 
the medical practitioner $   

(c) Balance payable to an 
approved Trust Fund in 
accordance with paragraph 
(c) of this subclause $   

(4) Notwithstanding the provisions of subclause (3), a 
medical practitioner employed on a full-time basis may 
elect on an annual basis to be employed under one of the 
arrangements set out as Arrangements A, B and C of this 
subclause. 

(a) Arrangement A: A full-time medical 
practitioner, upon electing Arrangement A, 
shall give to the hospital written authority to 
render accounts in the medical practitioner's 
name on private patients seen in the course of 
duty and shall be paid an allowance at the rate 
of 16 per cent of the salary rate prescribed in 
Clause 7. Provided that a medical practitioner 
who operates under Arrangement A, shall not 
be eligible for the private practice expenses 
allowance specified in subclause 3 (b) of this 
clause. 
This allowance shall be paid fortnightly 
including during absences on approved annual, 
sick and long service leave, study leave and 
conference leave, but not where the monetary 
value of such leave is paid on resignation, 
retirement or dismissal. 

(b) Arrangement B: A full-time medical 
practitioner shall be allowed, if that medical 
practitioner so elects, a limited right of private 
practice within the hospital in respect of private 
patients on the basis that fees arising from the 
exercise of such right of practice shall be paid 
into a Trust Fund. A medical practitioner 
electing Arrangement B shall give to the 
hospital written authority to render accounts in 
the medical practitioner's name on private 
patients attended by the medical practitioner 
under this Arrangement. The hospital shall be 
entitled to deduct actual expenses for such costs 
as secretarial and audit costs and accounting 
assistance, stationery and postage incurred in 
the collection of private practice fees which 
shaU not exceed 17'A per cent of private 
practice receipts. 

There shaE be paid into the Trust Fund 100 per 
cent of fees received arising from the rendering 
of accounts to private patients seen by those 
medical practitioners who are working under 
this Arrangement. 
From the fees paid into the Trust Fund, there 
shall be paid:— 

(i) To the hospital, for the provision of 
services and facilities, a percentage of 
the gross fees received in accordance 
with the scale set out in subclause (8) of 
this clause. 

(u) To each participating medical 
practitioner an amount in each year up 
to a maximum of 25 per cent of the 
medical practitioner's salary at the 
salary rate prescribed in Clause 7 as 
varied from time to time, for the period 
of participation in that year. Such 
payment shaE be made, as agreed 
between the medical practitioner and 
the Employer, either on a fortnightly 
basis payable with salary or at other 
nominated intervals within the year. 
Provided that: 

(a) Where individual or agreed 
group contributions are not 
sufficient to permit drawings of 
16 per cent of the salary rate pre- 
scribed in Clause 7, payment 
shaE be made up to 16 per cent 
from that proportion of charges 
which would otherwise have 
been appropriated as facility 
charges. 

(b) Where individual or agreed 
group contributions are not 
sufficient, payment to the 16 per 
cent of prescribed salary shaE be 
made quarterly, at 31 March, 30 
June, 30 September and 31 
December each year. An adjust- 
ment is to be made at 30 June 
each year in cases where pay- 
ments may have occurred in one 
or more quarters but earnings in 
excess of 16 per cent were made 
in other quarters. 

(c) Where individual or agreed 
group contribution are sufficient 
to permit drawings of 16 per cent 
but less than 25 per cent of pre- 
scribed salary, payment shaE be 
made up to 25 per cent from that 
proportion of charges which 
would otherwise have been 
appropriated as faciEty charges. 
In such circumstances payment 
to the 25 per cent of salary level 
shaE be made once each year for < 
the year ended 30 June. 

(d) Where sufficient trust 'funds are 
available from the individual or 
agreed group contributions after 
payment of the practitioner's 
drawing, further drawings to be 
made calendar monthly, up to a 
maximum of 10 per cent of pre- 
scribed salary may be permitted 
by way of a private practice 
expenses allowance. 

(e) Where, by arrangement between 
hospitals, a participating medical 
practitioner provides a regular 
service at a different hospital to 
the one in which the practitioner 
is employed, further drawings, to 
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be made calendar monthly up to 
a maximum of 10 per cent of the 
prescribed salary, may be per- 
mitted provided sufficient Trust 
funds are available from the 
individual or agreed group 
contributions after payment has 
been made for the practitioner's 
drawing and private practice 
expenses allowance. 

(iii) Travel grants for Conference and 
Overseas Study Leave as provided for in 
paragraph (e) of this subclause for 
participating medical practitioners. 

Fees received by medical practitioners 
employed on a full-time basis from private 
practice within the hospital, in excess of the 
amounts authorised under this subclause, shall 
be paid to the Employer and credited to a Trust 
Fund approved by the Employer. 
For the purposes of the disposal of any moneys 
from the Trust Fund operating under this 
Arrangement, a year shall mean a financial year 
ending 30 June and each year shall stand alone. 
Amounts paid to medical practitioners under 
this Arrangement shall not be regarded as 
salary for the purpose of calculating super- 
annuation entitlement nor for the purpose of 
any other entitlement under this Award. 

(c) Arrangement C: A full-time medical 
practitioner shall be allowed, if that medical 
practitioner so elects, to take leave without pay 
subject to the following conditions:— 

(i) Leave without pay is permitted for 25 
per cent of the full-time commitment in 
that specialty; 

(ii) No private practice is to be undertaken 
during the 75 per cent of time for which 
a salary is payable (this relates to aggre- 
gated time and means that medical 
practitioners must not spend more than 
an average of 25 per cent of their total 
working time in the treatment of private 
patients). 

(iii) Private practice is limited geographical- 
ly to the employing hospital, except 
where approval is given by the 
Employer, because of special circum- 
stances, to undertake "outside" private 
practice; 

(iv) The medical practitioner shall give to 
the hospital written authority to render 
accounts in the medical practitioner's 
name on private patients attended by the 
medical practitioner under this Arrange- 
ment. The hospital shall be entitled to 
deduct actual expenses for such costs as 
secretarial and audit costs and 
accounting assistance, stationery and 
postage incurred in the coUection of 
private practice fees which shall not 
exceed \1V% per cent of private practice 
receipts. 

(v) Total drawings by each medical 
practitioner, subject to sufficient 
individual or agreed group contribu- 
tions to Trust Fund, to be a maximum 
of 100 per cent of the salary prescribed 
in Clause 7. Such drawings shall be 
made, as agreed between the medical 
practitioner and the Employer, either on 
a fortnightly basis payable with salary or 
at other nominated intervals within the 
year. 

(vi) There shall be paid into the Trust Fund, 
100 per cent of fees received arising 
from the rendering of accounts to 

private patients seen by practitioners 
who are working under this 
arrangement. 
From the fees so paid to the Trust Fund 
there shall be paid in the following order 
of preference: 

(a) Firstly to the hospitals for the 
provision of services and 
facilities a percentage of the 
gross fees received in accordance 
with the scale set out in subclause 
(8) of this clause. 

(b) Secondly to each participating 
medical practitioner an amount 
up to a maximum of 100 per cent 
of the salary prescribed in Clause 
7 as varied from time to time, for 
the period of participation in 
that year. 

(c) Thirdly for travel grants for 
Conference and Overseas Study 
Leave as provided for in para- 
graph (e) of this subclause for 
participating medical 
practitioners. 

(vii) Participating medical practitioners shall 
contribute to the same Trust Fund as 
other full-time practitioners. 

Fees received by medical practitioners 
employed on a full-time basis from private 
practice within the hospital, in excess of the 
amounts authorised under this subclause, shall 
be paid to the Employer and credited to a Trust 
Fund approved by the Employer. 
For the purpose of the disposal of any moneys 
from the fund operating under this arrange- 
ment a year shall mean a financial year ending 
30 June and each year shall stand alone. 
Amounts paid to medical practitioners under 
this Arrangement shall not be taken into 
account for the purposes of calculating super- 
annuation entitlement nor for the purposes of 
any other entitlement under this Award. 

(d) The hospital shall provide to each medical 
practitioner operating under Arrangements B 
or C within three months after 30 June each 
year a statement of receipts and disbursements 
made in respect to the medical practitioner. 
In the event that any year-end payment is due to 
the medical practitioner, the hospital shall pro- 
vide together with the statement, a cheque for 
the amount payable to the medici practitioner. 

(e) The following conditions shah apply with 
respect to Conference Leave and Overseas 
Study Leave:— 

(i) Conference Leave — One period of 
leave, of up to one week, on full pay 
shall be allowed to each medical 
practitioner participating in 
Arrangements A, B or C provided for in 
this subclause during each year of 
continuous service, provided that 
where, in any year of continuous 
service, the whole or any part of such 
leave is not taken by the medical 
practitioner nor granted by the 
Employer, any leave not so taken shall 
be granted during the following year; 
provided further that the maximum 
amount of such leave that may be 
allowed to any medical practitioner shall 
not exceed two weeks in any year of 
continuous service. 
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In respect of each period of conference 
leave, a medical practitioner shall be 
granted:— 

(a) the actual cost of air fares up to a 
maximum cost of Business Class 
rates (in the case of Arrangement 
A participants air fares are also 
limited to a maximum of the cost 
of a Business Class Perth/ 
Brisbane return fare), or where 
air travel is not available, First- 
class return rail fares; and 

(b) A travelling allowance at the rate 
prescribed by the Public Service 
Miscellaneous Allowances 
Award. 

Provided that medical practitioners 
exercising rights of private practice 
under Arrnagement B or C shall not be 
entitled to the payment of fares and 
travelling allowance out of hospital 
funds but such expenses are to be met 
out of any travel grant from the Trust 
Fund. 

(ii) Overseas Study Leave — Each medical 
practitioner participating in 
Arrangements A, B or C shall be 
allowed three months' leave on full pay 
after five years' continuous service for 
the purpose of overseas study and shall 
be allowed a further period of three 
months' leave on full pay for each 
completed period of five years' 
continuous service thereafter with such 
leave being allowed to be deferred, 
provided that no medical practitioner 
shaU be allowed to take accumulated 
leave in excess of six months in any one 
period; provided further that a medical 
practitioner who has served for a 
minimum of five years may, subject to 
hospital convenience, elect to take his 
Overseas study leave in broken periods. 
In respect of each period of Overseas 
Study Leave a medical practitioner on 
Arrangement A shall be granted a 
travelling and subsistence allowance at 
the rate prescribed by the Public Service 
Miscellaneous Allowances Award. 
The actual cost of air fares up to a 
maximum of Business Class rates shall 
also be granted to a medical 
practitioner. In all cases a maximum of 
three air fares shall be paid in respect of 
each completed five years continuous 
service where leave is taken in broken 
periods at hospital convenience. The 
source of funding for fares and expenses 
associated with Overseas Study Leave is 
to be the same as for Conference Leave 
and therefore depends on the nature of 
the Arrangement selected as to whether 
it is paid out of hospital funds or from 
the Trust Fund. 

(5) Fees shall only be raised for services rendered 
personally or personally supervised by the medical 
practitioner and for all laboratory services. Accounts will 
be submitted on account forms which show the name of 
the medical practitioner providing the service. Where a 
hospital acts as agent for a medical practitioner in 
laboratory service, the hospital shall ensure that no 
account may be rendered to a patient which could place 
the medical practitioner in breach of the undertaking he 
has given in terms of the Health Insurance Act. 

For unreferred insured patients, the fee shall not 
exceed the Commonwealth Medicare Benefits Schedule 
fee. A medical practitioner shall assess the fee to be 

charged on a referred insured patient and shall inform 
the patient if the fee to be charged is to exceed the 
Commonwealth Medicare Benefits Schedule fee and 
shall on request, provide the hospital with a certificate 
that the above procedure has been followed. 

Provided that in the case of all patients covered by the 
Workers' Compensation and Assistance Act 1981, 
accounts shall be rendered to such patients in accordance 
with the schedule of fees agreed between the Association 
and approved insurers. 

(6) A person who is insured for hospital benefits or a 
person who is not insured for hospital benefits but who 
specifically requests to be admitted as a private patient, 
and statute patients, shall be admitted as private patients 
for the purpose of treatment. 

(7) The hospital shall inform the medical practitioner 
of the patients who have been admitted as private 
patients. 

(8) Payment will be made by medical practitioners 
from earnings from private practice fees for the use of 
hospital facilities in accordance with the schedule of 
payments agreed from time to time between the 
Association and the Minister for Health. 

As at the date of the issue of this Award, the following 
payments shall apply: 

Pathology 50% 
Nuclear Medicine 50% 
Ultrasound 50% (except when performed 

in a Radiology 
Department) 

Pulmonary 
Physiology 50% 
EEG 50% 
Audiology 50% 
EMG 50% 
EGG 50% 

16.—Sessional Medical Practitioners. 
(1) A medical practitioner, other than a Radiologist 

whose conditions are specified in subclause (10) of this 
clause, covered by this Award who is employed on a 
sessional basis shall be paid on a fortnightly basis at the 
sessional rate appropriate to the medical practitioner's 
appointment set out under Clause 7 of this Award. 

In addition to the sessional payment a medical 
practitioner shall be paid a loading of 10 per cent to 
compensate for the lack of entitlement to superannua- 
tion. Where a medical practitioner has demonstrated the 
incurrence of private practice costs outside the hospital, 
a further loading shall be paid at the rate of 14 per cent of 
the sessional payment exclusive of the loading in lieu of 
superannuation on each session allocated up to and 
including five sessions. 

(2) (a) A session is a notional half day of 
approximately ZV% hours spent by the medical 
practitioner in attending public patients and outpatients. 
A session can be a continuous working period or be made 
up of any combinations of part sessions. Sessions shaU 
usually be worked on Monday to Friday between the 
hours of 8.00 a.m. and 6.00 p.m. provided that, subject 
to the convenience of the medical practitioner and with 
the approval of the Medical Superintendents or 
appointed senior medical practitioner, a session or part 
of a session may be worked outside those hours. 

(b) Services performed by sessional medical 
practitioners at the direction of the hospital, other than 
in attending public patients and outpatients, shall be 
remunerated by fees as agreed from time to time between 
the Association, the Minister and the Employers' 
respondent to this Award. 

(c) Where a medical practitioner is rostered on call for 
a specified period outside the agreed hours, payment 
shall be made in accordance with Clause 17 (1). 

(d) Where a medical practitioner is called back to the 
hospital to provide a service to a "public patient" the 
medical practitioner shall be remunerated in accordance 
with Clause 17 (2). 
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(3) The number of sessions allotted in the week shall 
not exceed five unless recommended by the Employer 
and approved by the Minister, in which case sessions 
shall not exceed eight in any one week. To meet short 
term exigencies within the hospital, the Employer may 
approve additional sessions for a medical practitioner for 
a period not exceeding three months. 

Where the medical practitioner is employed at more 
than one hospital covered by this Award, the aggregate 
of the sessions allocated in ail hospitals shall be limited 
by the provisions of this subclause. 

(4) Sessions shall not count as qualifying service for 
short leave. 

(5) Sessions shall count as qualifying service for 
annual leave and sick leave on the following basis: 

(a) Annual Leave: Normal entitlement as pre- 
scribed by Clause 8 (1) of this Award. A 
medical practitioner's salary during the period 
of such leave shall be calculated in accordance 
with the number of sessions allocated pursuant 
to subclause 2 (a) of this clause. 
A pro rata annual leave loading shall be paid to 
a sessional medical practitioner at the rate 
applicable. 

(b) Sick Leave: Normal credits prescribed by 
Clause 12 shall accrue to a medical practitioner. 
Payment made for sick leave granted in respect 
of sessional service shall be at the salary rate 
prescribed pursuant to subclause (1) of this 
clause. 

(6) A medical practitioner employed on a sessional 
basis shall be given the benefit of Public Service holidays 
provided by Clause 9 without variation to the medical 
practitioner's sessional rate of payment provided the 
public holidays occur on a day on which a session is 
normally worked. 

(7) Sessions worked on or after 1 August 1975 shall 
count as qualifying service for long service leave. 
Payment made for long service leave granted to a medical 
practitioner in respect of sessional service shall be 
adjusted according to the sessions worked by the medical 
practitioner subject to the following: 

(a) If a medical practitioner consistently worked 
on a sessional basis for a regular number of 
sessions during the whole of qualifying service, 
the medical practitioner shall continue to be 
paid the salary determined on that basis during 
the long service leave. 

(b) If a medical practitioner has worked a varying 
number of weekly sessions during qualifying 
service, the payment for long service leave 
granted in respect of sessional service shall be 
calculated on a salary which bears to the full- 
time salary of the position occupied by the 
medical practitioner when taking leave, the 
same proportion that the sessions allocated 
sessions in a week. 

Example — Payment for long service leave granted for 
seven years' service consisting of four years working four 
sessions a week and three years working two sessions a 
week shall be calculated as follows: 

(a) four-sevenths of leave paid at four-tenths of 
salary; and 

(b) three-sevenths of leave paid at two-tenths of 
salary. 

This provision also applies in respect of that portion of 
service of a full-time medical practitioner who has been 
employed on a sessional basis for part of the period of 
qualifying service. 

(8) Allotment of sessions shall: 
(a) Teaching Hospitals — be the responsibility of 

the Employer after receiving the advice of the 
Medical Superintendent after consultation with 
the Executive of the Clinical Association. 
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(b) Non-Teaching Hospitals — be the 
responsibility of the Employer, after receiving 
the advice of the Medical Superintendent or 
appointed Senior Medical Practitioner or 
Chairman of the Medical Advisory Committee. 

(9) A medical practitioner employed on a sessional 
basis who attends private patients in the hospital shall 
provide to the hospital within three months after 30 June 
each year an audited statement of all services in respect of 
which a payment for use of hospital facilities is due to the 
hospital in the following form together with a cheque for 
the amount payable to the hospital: 

(i) Total amount of all such 
accounts rendered during the 
year $  

(ii) Total amount of all such 
accounts collected $  

(iii) Total amount due to the hospital 
in accordance with subclause (8) 
of Clause 15 $  

Provided that where the medical practitioner and the 
employer agree, payment of facility charges may be made 
on a quarterly basis in which case unaudited statements 
in the above general form shall be provided. Any end of 
year adjustment shall be made by payment accompany- 
ing the audited statement. 

(10) (a) For the purpose of this subclause a 
radiological service is a radiological service as described 
in the Schedule to the Health Insurance Act 1973. 

(b) In return for the remuneration provided by this 
subclause, Radiologists employed under this Award will 
provide a full radiological service in Teaching Hospitals. 

(c) The number of sessions for service radiology for 
the year commencing 1 October 1978 and each ensuing 
year shall be based on the number of services performed 
in the previous vear ending 30 September divided by 
1 000. 

(d) No Radiologist engaged on a sessional basis shall 
be paid more or less than 50 per cent of the number of 
sessions for which he is appointed in respect of 
radiological services. 

(e) The sessional payments derived from paragraph (d) 
of this subclause will be paid to each Radiologist in post 
in each hospital by the Employer. 

(f) The payment for sessions will be calculated in 
accordance with subclause (1) of this clause. The 
provisions of subclauses (4), (5), (6), (7) and (8) of this 
clause shall apply in respect of Radiologists covered by 
this subclause. 

(g) Remuneration of Radiologists for other services 
within the hospital shall be by way of an allowance of 
$14.80 for every service included in 50 per cent of all 
radiological services within the hospital. 

Provided further that adjustment to the allowance 
prescribed by this paragraph shall be made in future so as 
to provide an allowance updated from the rate of $14.60 
applicable on 1 November 1986, strictly in accordance 
with the provisions of paragraph (j) of this subclause. 

(11) The Head of the Department of Radiology will be 
paid a management fee equivalent to two additional 
sessions every week and the Deputy Head of the Depart- 
ment, where appointed, will be paid a fee equivalent to 
one additional session every week provided that the total 
number of sessions for which payment is made shall not 
exceed 10 sessions every week. 

(i) The total amount of payment due under paragraph 
(g) of this subclause will be made monthly to a private 
accounting service nominated by the group. The 
accounting service will be responsible for distributing the 
payments to the medical practitioners in whatever 
proportion is agreed by the group and the Employer. 

(j) If during the period of this Award, variations are 
made to the levels of Schedule Fees prescribed by the 
Health Insurance Act 1973, then such variations may be 
relied upon by the parties for a review of the basis of 
remuneration or if the levels of Schedule Fees are 
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referred by the Australian Government to any form of 
arbitration or enquiry and the Australian Government 
does not abide by the decision of such arbitration or 
enquiry then such decision may also be relied upon for a 
review of the basis of remuneration. 

(k) Notwithstanding the provisions of this subclause a 
Radiologist may elect to accept an appointment under 
this Award on a full-time basis and be remunerated in 
accordance with the provisions of Clause 7 of this Award 
provided that such a Radiologist shall not be eligible for 
any additional payment prescribed by this subclause. 

(11) Radiotherapists shall be employed on a sessional 
basis in accordance with the provisions of this clause 
except for those provisions set out in subclause (10). 

17.—On Call and Call Back. 
(1) On Call 

(a) Medical practitioners shall be rostered on call in 
accordance with clinical need by the Medical 
Superintendent or appointed Senior Medical 
Practitioner in consultation with the Head of 
the Department or where there is no Head of 
Department, with the Chairman of the Medical 
Advisory Committee. 

(b) A medical practitioner rostered on call shall be 
paid an hourly allowance equal to 18.75 per 
cent of one thirtyseventh point five of the 
minimum weekly full-time salary rate pre- 
scribed from time to time for a Senior Specialist 
Level 2. Provided that payment in accordance 
with this paragraph shall not be made with 
respect to any period for which payment is 
otherwise made in accordance with the 
provisions of this clause when the medical 
practitioner is recalled to work. 

(c) For the purposes of this Award a medical 
practitioner is on call when the medical 
practitioner is directed by the Employer to 
remain readily contactable and available to 
return to work outside of the medical 
practitioner's normal hours of duty. 

(2) Call Back 
(a) (i) When either a full-time or a sessional 

medical practitioner is recalled to work 
the practitioner shall be paid a minimum 
of two hours at the rate of time and a 
half of the salary prescribed under 
subclause 1 of Clause 7. For this 
purpose, payment to a sessional medical 
practitioner shall be calculated on the 
basis of the salary prescribed for a full- 
time medical practitioner at the same 
salary point. 

(ii) The medical practitioner shall not be 
obliged to work for two hours if the 
work for which the medical practitioner 
was recalled is completed in less time, 
provided that if the medical practitioner 
is called out within two hours of starting 
work on a previous recall the medical 
practitioner shall not be entitled to any 
further payment for the time worked 
within that period of two hours. 

(b) Time worked in excess of the two hour call back 
period shall be remunerated at the rate of time 
and one half for the following hour and double 
time thereafter. 

(c) Where a medical practitioner is recalled to 
work, payment for the call back shall 
commence from: 

(i) In the case of a medical practitioner who 
is on call, the time the medical 
practitioner starts work; 

(ii) In the case of a medical practitioner who 
is not on call, the time the medical 
practitioner embarks on the journey to 

attend the call. Provided that where a 
medical practitioner is recalled within 
two hours prior to commencing normal 
duty, any time spent in travelling to 
work shall not be included with actual 
duty performed for the purpose of 
determining payment under this 
paragraph. 

(d) A medical practitioner who is required to use 
the medical practitioner's motor vehicle when 
recalled to work shall be reimbursed all 
expenses incurred in accordance with the 
provisions of Schedule 2 of the Public Service 
Motor Vehicle Allowances Award. 

(e) Where the Employer determines that there is a 
need for a medical practitioner to be on call or 
to provide a consultative service and the means 
of contact is to be by telephone, the Employer 
shall where the telephone is not already 
installed bear the cost of such installation. 
Where as a usual feature of the work a medical 
practitioner is regularly required to be on call or 
to provide a consultative service the Employer 
shall pay the full amount of the telephone 
rental. 

(3) (a) Notwithstanding subclauses (1) and (2) of this 
clause, a full-time medical practitioner who at the date of 
this Award was in receipt of additional annual leave as 
prescribed by Clause 11 (a) (i) (b) of the Western 
Australian Metropolitan Teaching Hospitals Salaries 
and Conditions of Service Agreement 1979 Clinical 
Staffs, may elect in writing to remain on the on call and 
call back and additional annual leave provisions under 
Clauses 8 A and 11 (a) (i) (b) of that Agreement after the 
date of this Award. 

(b) Provided that, where a full-time medical 
practitioner does not elect as provided for in paragraph 
(a) of this subclause to remain on the on call and call back 
and additional annual leave provisions of the 
Agreement, that medical practitioner shall be 
remunerated in accordance with subclauses (1) and (2) of 
this clause and shall not be able to revert to the provisions 
of the Agreement. 

18.—Shift and Weekend Work — 
Full-Time Medical Practitioners. 

Where there is a demonstrated clinical need deter- 
mined by the Medical Superintendent or appointed 
Senior Medical Practitioner in consultation with the 
Head of Department or where there is no Head of 
Department, with the Chairman of the Medical Advisory 
Committee, the Employer may require a medical 
practitioner to work ordinary hours between the hours 
referred to hereunder. A medical practitioner so required 
shall be subject to the following provisions: 

(a) Where a medical practitioner commences 
ordinary hours of work at or after 12 noon and 
before 4.00 a.m., the medical practitioner shall 
be paid, with respect to those ordinary hours, a 
loading of 12 Vi per cent in addition to the rate 
of salary prescribed under subclause (1) of 
Clause 7. 

(b) The provisions of paragraph (a) of this clause 
do not apply to a medical practitioner who on 
any day commences work at or after 12 noon 
and completes those hours at or before 6.00 
p.m. 

(c) Where a medical practitioner works a broken 
shift each portion of that shift shall be 
considered a separate shift for the purposes of 
this subclause. 

(d) Work performed during the medical 
practitioner's ordinary hours on a Saturday or 
a Sunday shall be paid for at the rate of time 
and one half and on a holiday referred to in 
Clause 9 at double time and one half or if the 
employer agrees be paid for time worked at the 
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rate of time and one half and in addition be 
allowed to observe the holiday on a day 
mutually acceptable to the employer and the 
medical practitioner, provided that no more 
than five days may be accummulated at any one 
time. 

(e) The rates prescribed in paragraph (d) of this 
clause shall be in substitution for and not 
cumulative on the rate prescribed in paragraph 
(a) of this clause. 

19.—District Allowance. 
Subject to the provisions of this Award, the provisions 

of the Public Service Allowances (District) Agreement 
1973 No. 5 of 1973 shall apply mutatis mutandis to 
medical practitioners employed under this Award. 

20.—Board of Reference. 
There shall be a Board of Reference consisting of a 

Chairman and an equal number of Employer and 
employee representatives appointed pursuant to section 
48 of the Industrial Relations Act 1979 and Part V of the 
Industrial Relations Commission Regulations 1985. 

21.—No Reduction. 
No medical practitioner employed at the date of this 

Award shall suffer any reduction or derogation of any 
conditions applicable to the medical practitioner's 
employment as a result of the introduction or application 
of this Award, provided that this clause shall not apply in 
respect of subclause (2) of Clause 17. 

22.—Term of Award. 
This Award shaU operate as from and including the 1st 

day of January 1987 and shall remain in force for a 
period of five years, provided that at any time after the 
expiration of the first 12 months from the date of this 
Award or after the expiration of any period of 12 months 
from the date of any variation thereof, either of the 
parties may negotiate with the other party to amend or 
add to this Award. 

23.—Liberty to Apply. 
Liberty is reserved to the parties to apply to amend the 

following clauses: 
Clause 15.—Private Practice — Full-Time 

Medical Practitioners. 
Clause 16.—Sessional Medical Practitioners: 

Subclause (10) — Radiology. 

AWARDS/AGREEMENTS — 
Variation of — 

ABORIGINAL POLICE AIDES. 
Award No. 31 of 1979. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 214 of 1986. 

Between the Western Australian Police Union of 
Workers, Applicant and the Hon Minister for 
Police, Respondent. 

Order. 
HAVING heard Mr P.I.E. Stingemore and with him 
Miss H.R.R. Puriri on behalf of the Applicant and Mr 
J.D. Miller on behalf of the Respondent and Mr J.A. 
Spurling on behalf of the Minister for Industrial 

Relations as Intervenor, the Commission in Court 
Session, pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders — 

That the Aboriginal Police Ades Award No. 31 
of 1979 be varied in accordance with the following 
Schedule and that such variation shall have effect 
from the beginning of the first pay period 
commencing on or after the 1st day of January 1987. 

Dated at Perth this 29th day of December 1986. 
By the Commission in Court Session. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

Schedule. 
1. Clause 14.—Hours of Duty: Delete subclauses (1) 

and (2) of this clause and insert in lieu: 
(1) (a) The ordinary hours of duty for employees 

under this Award shall be 38 to be worked in any 
five days per week in accordance with the provisions 
of this Award. 

(b) Notwithstanding the above, from 1 January 
1987 the ordinary hours of duty actually worked 
shall be 40 hours per week to be worked eight hours 
per day. 

(c) For each ordinary day worked employees shall 
accrue 24 minutes to be taken as accrued paid time 
off. Such accrued paid time off shaU accumulate to 
a maximum of 12 days in each 12 month period and 
shall be taken in accordance with the weekly leave 
provisions. 

(d) Such 12 Accrued Days Off shall be taken in 
conjunction with a period of Annual Leave. 

(2) (a) Subject to paragraph (b) of this subclause 
the ordinary hours of duty at a centre shall be 
worked in three shifts as set out hereunder and 
which shall rotate weekly. There shall be two 
alternative third reliefs, one to be known as the 
Night Relief and the other as the Alternative Night 
Relief. 

1. First Relief — Starting Times — 6.00 a.m., 
7.00 a.m., 8.00 a.m. or 9.00 a.m. 

2. Second Relief — Starting Times — 2.00 
p.m., 3.00 p.m. or 4.00 p.m. 

3. Third Relief — Night Relief — Starting 
Times — 10.00 p.m., 11.00 p.m. or 12 
Midnight. Alternative Night Relief — 
Starting Times — 6.00 p.m., 7.00 p.m. or 
8.00 p.m. 

(b) Employees working pursuant to the pro- 
visions contained in paragraph (a) of this subclause 
are subject to the following conditions: 

(i) The employees designated starting time for 
each Relief to remain the same throughout 
the entire week they are rostered to work. 

(ii) Each Relief Shift must rotate weekly. 
(iii) Only one type of Relief Shift, including 

Night Relief and Alternative Night Relief, 
is to be worked by an employee in a 
rostered week. 

(iv) Employees required to work the 
Alternative Night Relief shall be drawn 
only from the Third Relief Roster. 

(c) The commencing and finishing times of these 
reliefs may be varied by agreement between the 
Commissioner and the Union. 

2. Clause 17.—Annual Leave: Delete paragraph (c) 
subclause (1) of this clause and insert in lieu: 

(c) (i) By mutual consent of the employer, the 
employee and the Union, annual leave 
may be taken in not more than two 
periods. 
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(ii) Where annual leave is taken in two periods 
the first period which is taken in conjunc- 
tion with the Accrued Days Off must not 
be less than 14 days. The second period of 
annual leave shah not be less than 28 days. 

3. Clause 21.—Effect of 38-Hour Week: Immediately 
after Clause 20.—Adjustment and Variations insert the 
following: 

21.—Effect of 38-Hour Week. 
(1) Payment of Accrued Leave on Termination: 

(a) Employees who resign or retire from the 
force after 1 January 1987 and have 
accumulated Accrued Day(s) Off and have 
not taken those days off, shall be paid at 
the member's ordinary rate of pay the total 
accumulated hours on termination. 

(b) Employees who terminate their employ- 
ment and have taken Accrued Day(s) Off 
for which no entitlement has accrued shall 
have their wages reduced on termination 
by the total hours for which payment has 
been made out but for which the employee 
had no entitlement toward those Accrued 
Day(s) Off. 

(2) Accrued Leave taken in conjunction with 
Annual Leave: Where the Accrued Days Off are 
being taken in conjunction with a period of annual 
leave in accordance with Clause 14 (1) (d) of this 
Award the first 16 days (which includes four weekly 
leave days) shall be designated as being the Accrued 
Days Off. 

ARGYLE DIAMOND MINES PRODUCTION. 
Award Nos. A28 and A32 of 1984. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1326 of 1986. 

Between Argyle Diamond Mines Pty Limited, Applicant 
and Electrical Trades Union of Workers of 
Australia (Western Australia Branch), Perth; 
Amalgamated Metal Workers and Shipwrights 
Union of Western Austraha and the Australian 
Workers' Union, West Australian Branch, 
Industrial Union of Workers, Respondents. 

Order. 
HAVING heard Mr D. Rose and with him Mr P. Smith 
on behalf of the applicant and Mr R.J. Krgysman on 
behalf of the Electrical Trades Union of Workers of 
Australia (Western Australian Branch), Perth; Mr D. 
Bartlem on behalf of the Amalgamated Metal Workers 
and Shipwrights Union of Western Australia and Mr R. 
Parsons on behalf of the Austrahan Workers' Union, 
West Austrahan Branch, Industrial Union of Workers, 
and by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the Argyle Diamond Mines Production 
Award Nos. A28 and A32 of 1984 be varied in 
accordance with the following Schedule and that 
such variation shall have effect on and from the 1st 
day of January 1987. 

Dated at Perth this 22nd day of December 1986. 

(Sgd.) B.J. COLLIER, 
[L.S.] Chief Commissioner. 

67 W.A.I.G. 

Schedule. 
1. Clause 2.—Arrangement: In Part II add new Clause 

28.—Redundancy. 
2. Clause 8.—Definitions: In the definition of 

' 'Roster", delete paragraph (b) and insert in lieu thereof: 
(b) The rostered hours of duty in the commute 

cycle for day workers or shift workers. 
3. Clause 9.—Contract of Employment: Delete sub- 

clause 9 (8) (b) and insert in lieu thereof: 
(b) Provided in a minimum of 48 hours' notice is 

given, transfers between day work rosters, and shift 
work rosters if, and when, required by the employer 
to do so. Subject to Clause 11.—Overtime where 
such a transfer requires the employees to spend 
additional time at Argyle or additional time at 
Perth, no penalty is payable to the employee. Where 
less than 48 hours' notice of transfer is given, the 
overtime rates set out in Clause 11 hereof shaE apply 
for duty within the 48 hour period. 

4A. Clause 10.—Hours of Work: Delete subclauses 
1-4 and insert in lieu of subclauses (l)-(7): 

(1) (a) Employees other than casual employees 
shaE be employed on an agreed commute cycle 
arrangement. The current agreed commute cycle 
consists of 28 continuous days, including 14 rostered 
shifts or periods of duty. These rostered shifts or 
periods of duty shall be continuous, but will include 
a 24 hour rest period for shift workers, to provide 
for change of shifts. 

(b) For the purpose of this clause, all the rostered 
hours of duty for a shift shaE be deemed to have 
been worked on the day the shift commences. 

(2) Day Workers 
(a) A day worker shaE perform duty in 

accordance with the roster. The rostered 
hours of duty for each day shall be 11 or 12 
consecutive hours to be worked between 
4.00 a.m. and 7.00 p.m. For the purpose of 
this subclause the ordinary hours of work 
are deemed to be worked within the hours 
of 7.00 a.m. and 5.30 p.m. 

(b) The time of commencing and finishing day 
work may be varied by agreement between 
the employer and the relevant union/s or 
in the absence of agreement the matter will 
be resolved in accordance with Clause 
27.—Settlement of Disputes in the award. 

(c) Day workers may be rostered to work as an 
11 hour day worker or 12 hour day worker 
for alternating periods as required by the 
employer. 

(d) Duty performed in excess of the rostered 
hours of duty shall be overtime and shall 
be paid in accordance with Clause 11.— 
Overtime of Part II of this award. 

(e) During the rostered hours of duty each day 
employees shaE be entitled to one 30 
minute meal break which shaE not count 
as time worked, and shall be taken at a 
mutually agreed time and as close as 
practicable to the middle of the rostered 
hours of duty and at a time which does not 
interfere with production demands. 

(3) Eleven Hour Day Workers: The rostered 
hours of duty for each day and the paid hours for 
performing such duty shall be in accordance with 
the following:— 
Monday to Friday Hours of Paid 

Duty Hours 
• Ordinary hours of work 7.6 7.6 
• Hours paid at double time 2.9 5.8 
• Meal break .5 
• Rostered hours of duty 

each day 11.0 13.4 
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Saturday Hours of Paid 
• Hours paid at time and a Duty Hours 

half 7.6 11.4 
• Hours paid at double time 2.9 5.8 
• Meal break  .5_   
• Rostered hours of duty 

each day 11.0 17,2 
Sunday or Public Holiday 
• Hours paid at double time 10.5 21.0 
• Meal break  .5_   
• Rostered hours of duty 

each day 11.0 21.0 

(4) Twelve Hour Day Workers: The rostered 
hours of duty for each day and the paid hours for 
performing such duty shall be in accordance with 
the following: 
Monday to Friday Hours of Paid 

Duty Hours 
• Ordinary hours of work 7.6 7.6 
• Hours paid at double time 3.9 7.8 
• Meal break  .5_   
• Rostered hours of duty- 

each day 12,0 15.4 
Saturday 
• Hours paid at time and a 

half 7.6 11.4 
• Hours paid at double time 3.9 7.8 
• Meal break  ^   
• Rostered hours of duty 

each day 12.0 19.2 
Sunday or Public Holiday 
• Hours paid at double time 11.5 23.0 
• Meal break  .5_   
• Rostered hours of duty 

each day 12.0 23.0 

(5) Shift Workers 
(a) An 11 hour shift worker is a shift worker 

who is required to perform duty in accor- 
dance with the roster for 11 consecutive 
hours each day. 

(b) A 12 hour shift worker is a shift worker 
who is required to perform duty in 
accordance with the roster for 12 con- 
secutive hours each day. 

(c) Shift workers may be rostered to work as 
11 hour shift workers or 12 hour shift 
workers for alternating periods as required 
by the employer. 

(d) Duty performed in excess of the rostered 
hours of duty shall be overtime and shall 
be paid in accordance with Clause 11.— 
Overtime of Part II of this award. 

(e) During the rostered hours of duty shift 
employees shall be entitled to one 30 
minute meal break which shall count as 
time worked, and shall be taken at a 
mutually agreed time and as close as 
practicable to the middle of the shift and at 
a time which does not interfere with 
production demands. 

(f) A shift worker on night shift shall be paid 
$10.62 per shift for each rostered shift, 
other than a shift which commences on a 
Saturday, Sunday or Public Holiday. 

(g) The employer may work any employee on 
shift work and may, subject to the agree- 
ment of the relevant union/s change any 
shift system in operation from time to 
time. 

(6) Eleven Hour Shift Workers: The rostered 
hours of duty for each shift and the paid hours for 
performing such duty shall be in accordance with 
the following:— 
For a shift commencing:— 
Monday to Friday Hours of Paid 

Duty Hours 
• Ordinary hours of work 7.6 7.6 
• Hours paid at double time 3.4 6.8 
• Rostered hours of duty 

each shift 11.0 14.4 
Saturday 
• Hours paid at time and a 

half 7.6 11.4 
• Hours paid at double time 3.4 6.8 
0 Rostered hours of duty 

each shift 11.0 18.2 
Sunday or Public Holiday 
• Hours paid at double time 11.0 22.0 
• Rostered hours of duty 

each shift 11.0 22.0 

(7) Twelve Hour Shift Workers: The rostered 
hours of duty for each shift and the paid hours for 
performing such duty shall be in accordance with 
the following:— 
For a shift commencing:— 
Monday to Friday Hours of Paid 

Duty Hours 
• Ordinary hours of work 7.6 7.6 
° Hours paid at double time 4.4 8.8 
• Rostered hours of duty 

each shift 12.0 16.4 
Saturday 
• Hours paid a time and a 

half 7.6 11.4 
• Hours paid at double time 4.4 8.8 
• Rostered hours of duty 

each shift 12.0 20.2 
Sunday or Public Holiday 
• Hours paid at double time 12.0 24.0 
• Rostered hours of duty 

each shift 12.0 24.0 

4B. Re-number subclause 10 (5) becomes subclause 
(8). 

5. Clause 13.—Time and Wages: Delete subclause (2) 
and insert in lieu thereof: 

(2) Working time shall start and finish at the 
employee's designated work station. The time 
occupied by an employee by filling in any time 
record or cards or in the making of records shall be 
treated as time on duty. For the purposes of this 
paragraph, entry and exit through the security gate 
does not constitute the making of records. 

6A. Clause 15.—Point of Assembly and Transporta- 
tion: At the end of subclause (2) delete the words: 

Liberty to apply is granted to all parties with 
subject to this subclause. 

6B. Add new subclause: 
(6) Where a Commute aircraft arrives late at 

Argyle, employees shall not normally be required to 
commence duty until eight hours after the actual 
arrival of the aircraft at Argyle. If an employee is 
specifically required for duty and does not have at 
least eight consecutive hours off duty, the employee 
shall be paid at the overtime rates until he or she has 
had eight consecutive hours off duty, provided that 
the employee shall be paid for all rostered hours of 
duty occurring during such eight hours of duty. 

6C. Renumber subclauses (6) and (7) to (7) and (8). 
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7A. Clause 16.—Annual Leave: Delete subclause (4) 
and insert in lieu thereof: 

(4) Annual leave shall be given and taken in a 
continuous period not later than 12 months after it 
accrues and at a mutually convenient time provided 
that employees cannot accumulate more than two 
periods of annual leave as provided in subclause (1) 
hereof. 

7B. Insert new subclause (7): 
(7) Where the employer has granted annual leave 

in advance of qualifying service, and the employ- 
ment of the employee is terminated, the employer 
may deduct from moneys owing to such employee 
the amount by which the payments for annual leave 
exceeds the employee's entitlement to annual leave 
at the date of termination of employment. 

8. Clause 17.—Sick Leave: Insert an additional 
subclause (2) (d): 

(2) (d) Where the employer has granted sick leave 
to an employee before the right to such entitlement 
has accrued pursuant to paragraph (a) hereof, and 
the employee's employment is terminated, the 
employer may deduct from moneys owing to such 
employee the amount by which the payments for 
sick leave exceeds the employee's entitlement to sick 
leave at the date of termination of employment. 

9. Clause 21.—Allowances: Delete subclause (1) and 
insert in lieu thereof: 

(1) Living Away From Home Allowance: This 
allowance is to cover the disabilities associated with 
all circumstances related to Argyle, including 
isolation, heat, dust, humidity, tropical environ- 
ment, the lack of normal amenities found in a town 
or city dwelling, the lack of normal home amenities 
and any other inconveniences caused by the 
commute system. 

(a) Day Workers: Employees shall be paid a 
living away from home allowance of 
$11.(X) for each rostered period of duty at 
Argyle. 

(b) Shift Workers: Employees shall be paid a 
living away from home allowance of 
$11.79 for each rostered shift at Argyle. 
The additional amount is in recognition of 
the requirement for shift workers to spend 
one additional night at Argyle. 

10A. Clause 22.—Protective Equipment and 
Clothing: Delete subclause 3 and insert in lieu thereof: 

(3) The employer shall on commencement and 
every 12 months thereafter supply each employee 
with three sets of shirts and trousers or their 
equivalent. In addition two pairs of safety footwear 
shall be supplied on commencement. Replacement 
of these items will be on the basis of fair wear and 
tear. 

10B. Delete subclause (4) and insert new subclauses (4) 
and (5) in lieu thereof: 

(4) The employer shall supply each employee with 
a jacket for winter. These shall be replaced every 
two years. 

(5) Clothing (other than jackets) supplied by the 
employer will be laundered by the employer without 
expense to the employee. 

11. Clause 23.—Classifications: Delete subclause (1) 
and (2) (a) and (b) and insert in lieu thereof: 

(1) Mechanical and Electrical Trades: Trades 
employees will have completed a recognised 
apprenticeship course or possess a Commonwealth 
Tradesmen's Rights Certificate. 

The scope of the Skills Extension Programme 
described in Clause 26 will be agreed between the 
employer and the relevant State union and will 
extend the skills possessed by trades employees. 

These added skills will be applied on the job by 
agreement between the employer and the relevant 
State union. 

(2) Operators: Operators are employees who have 
the potential to perform a wide variety of operating 
tasks competently. 

In accordance with the Skills Extension 
Programme the employer will train Operators by 
courses including courses that will enable Operators 
to:— 

(a) carry out basic servicing duties under the 
general supervision of trades employees 
and to assist trades employees as required. 

(b) carry out basic repair tasks requiring the 
use of basic hand tools, for the 
performance of mechanical functions, e.g. 
replacement of wear resistant materials. 

12A. Clause 24.—Rates of Pay: In subclause (1) delete 
the rates of pay and insert in lieu thereof: 

Operator 
Level 5 $8.12 per hour 
Level 4 $8.69 per hour 
Level 3 $9.18 per hour 
Level 2 $9.50 per hour 
Level 1 $9.74 per hour 

(b) Mechanical or Electrical Trades 
Levels $9.02 per hour 
Level 4 $9.65 per hour 
Level3 ' $10.19 per hour 
Level 2 $10.55 per hour 
Level 1 $ 10.82 per hour 

12B. In subclause 3 (c) delete the points and insert in 
lieu thereof: 

Level 5 to Level 4 After earning a total of 175 points 
Level 4 to Level 3 After earning a total of425 points 
Level 3 to Level 2 After earning a total of 700 points 
Level 2 to Level 1 After earning a total of 1000 points 

13. Clause 27.—Settlement of Disputes: Delete 
subclause (1) (e) and insert in lieu thereof: 

(e) Until the matter is determined, the parties 
shall endeavour to ensure that employees continue 
normal work. Continuity of normal work shall 
mean that no bans or limitations will be placed on 
established and agreed skills extension work 
practices. All personnel involved shall endeavour to 
ensure that the status quo remains in respect to 
established and agreed on-the-job procedures and 
practices. Provided that such continuation of 
normal work shall not prejudice the outcome of the 
dispute. 

14. After Clause 27 add new Clause 28.— 
Redundancy: 

28.—Redundancy. 
(1) The provisions of this clause apply in the event 

of the employer making any employee redundant. 
(2) For the purposes of this clause an employee 

shall be deemed to have been made redundant if the 
employee's employment is to be terminated because 
the employee has become surplus to requirements as 
a result of technological change, merger, takeover 
or re-organisation of work or production methods 
or procedures or market conditions. Provided that 
an employee shall not be deemed redundant if the 
employee is to be terminated for misconduct or 
unsatisfactory service or if the employee is offered 
but fails to accept appropriate alternative 
employment. 

(3) (a) Before an employee is retrenched for 
redundancy the employer will give written notice of 
that intention to the State Secretary of the union 
concerned. 

(b) Any notification pursuant to paragraph (a) 
hereof shall state the reason for the intended action, 
the numbers and classifications of employees likely 
to be involved, and the proposed order of 
termination where appropriate. 

(4) (a) Individual employees who are likely to be 
made redundant will be given notice in writing by 
the employer. 
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(b) Following notice pursuant to paragraph (a) 
hereof the employee concerned will continue in 
his/her current position or, as may be deemed 
appropriate, will be allocated other duties without 
reduction in pay. This shall continue until alter- 
native employment is found, including a position 
external to the employer, or until the notice of 
termination has expired. 

(c) The maximum amount of notice possible shall 
be given to employees who are to be dismissed, with 
a minimum of three cycles notice. Provided that pay 
in lieu of notice shall not apply where the employee 
resigns prior to the expiration of the period of 
notice. 

(d) The employer in selecting employees to be 
retrenched shall consider, all things being equal:— 

(i) Qualification and other experience. 
(ii) Suitability for other employment. 
(iii) Volunteers. 
(iv) Domestic or other compassionate factors. 
(v) Length of service with the Company. 
(vi) Attendance record. 
(vii) General work performance. 
(viii)Proximity to retirement age. 

(e) The employer and the unions shall discuss in 
detail, with the intention of reaching an agreement, 
the application of the matters provided in paragraph 
(d) hereof. 

(5) Retrenched employees shall be entitled to the 
following benefits:— 

(a) Payment for one commute cycle; and 
(b) Payment equivalent to one half of one 

commute cycle's earnings, for each year of 
service, paid on a pro rata basis; and 

(c) Pro rata payments for any accrued annual 
leave; and 

(d) Payment for any sick leave accrued and 
not used at the time of retrenchment; and 

(e) Pro rata long service leave, provided that 
the employee has completed 12 months' 
continuous service. 

(6) Subject to subclause (2) and paragraph (c) of 
subclause (4) hereof, any employee who has been 
advised of an impending dismissal pursuant to this 
clause and who subsequently resigns prior to the 
expiration of the notice given, shall be entitled to the 
full benefits detailed in subclause (5) hereof. 

(7) All other things being equal, preference for re- 
employment will be given to employees made 
redundant pursuant to this clause who on 
termination indicated their willingness to be re- 
employed in the same classification, and subject to 
the provisions of paragraph (b) (i) or (ii) of 
subclause 24 (3) of this Award. 

BUILDING TRADES (Construction). 
Award No. 14 of 1978. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1231 of 1986. 

Between Building Trades Association of Unions of 
Western Australia (Association of Workers), 
Applicant and J.C. Abel & Company and Others, 
Respondents. 

Order. 
HAVING heard Mr G.G. Young and with him Mr M. 
Keogh on behalf of the applicant and Mr M. McLean 
and Mr T. Dobson on behalf of the respondents, and by 

consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the Building Trades (Construction) Award 
1979 Award No. 14 of 1978 be varied in accordance 
with the following Schedule and that such variation 
shall have effect from the beginning of the first pay 
period commencing on or after the 28th day of 
October 1986. 

Dated at Perth this 22nd Day of January 1987. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

Schedule. 
1. Clause 12A.—Compensation for Travel Patterns, 

Mobility Requirements of Workers and the Nature of 
Employment in the Construction Work Covered by this 
Award: Delete subclause (2) and insert in lieu thereof the 
following: 

(2) Perth Metropolitan Radial Area: When 
employed on work located within a radius of 50 
kilometres from the GPO Perth — $7.60 per day. 

Delete subclause (5) (b) (ii) and insert in lieu thereof 
the following: 

(ii) any expenses necessarily incurred in such 
travel, which shall be 22 cents per kilometre 
where the worker uses his own vehicle. 

Delete the second paragraph of subclause (12) and 
insert in lieu thereof the following: 

Where an employer requests a worker to use his 
own vehicle to effect such a transfer and the worker 
agrees to do so the worker shaU be paid an allowance 
at the rate of 40 cents per kilometre. 

2. Clause 21.—Meal Allowance: Delete the first para- 
graph of this clause and insert in lieu thereof the 
following: 

A worker required to work overtime in excess of 
1 Vi hours after working ordinary hours shall be paid 
by his employer an amount of $5.00 to meet the cost 
of a meal. 

3. Clause 22.—Living Away From Home — Distant 
Work: Delete the first paragraph of subclause (3) (b) of 
this clause and insert in lieu thereof the following: 

(b) Pay an allowance of $181.80 per week of 
seven days but such allowance shall not be wages. In 
the case of broken parts of the week occurring at the 
beginning or ending of employment on a distant job 
the allowance shall be $26.00 per day. 

Delete subclause (4) (a) (iii) and insert in lieu the 
following: 

(iii) For any meals incurred while travelling at $5.00 
per meal. 

Delete the first paragraph of subclause (4) (b) and 
insert in lieu thereof the following: 

(b) Return Journey: A worker shall, for the 
return journey receive the same time, fare and meal 
payments as provided in paragraph (a) of this 
subclause together with an amount of $9.00 to cover 
the cost of transporting himself and his tools from 
the main public transport terminal to his usual place 
of residence. 

Delete subclause (6) (a) and insert in lieu thereof the 
following: 

(a) Weekend Return Home: A worker who works 
as required during the ordinary hours of work on the 
working day before and the working day after a 
weekend and who notifies the employer or his repre- 
sentative, no later than Tuesday of each week, of his 
intention to return to his usual place of residence at 
the weekend and who returns to his usual place of 
residence for the weekend, shall be paid an 
allowance of $15.30 for each occasion. 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 67 W.A.I.G. 

Delete subclause (7) (b) and insert in lieu thereof the 
following: 

(d) Camping Allowance: A worker living in a 
construction camp where free messing is not 
provided shall receive a camping allowance of 
$75.60 for every complete week he is available for 
work. If required to be in camp for less than a 
complete week he shall be paid $10.80 per day 
including any Saturday or Sunday if he is in camp 
and available for work on the working days 
immediately preceding and succeeding each 
Saturday and Sunday. If a worker is absent without 
the employer's approval on any day, the allowance 
shall not be payable for that day and if such 
unauthorised absence occurs on the working day 
immediately preceding or succeeding a Saturday or 
Sunday, the allowance shall not be payable for the 
Saturday or Sunday. 

CHILD CARE (Subsidised Centres). 
Award No. 26 of 1985. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1070 of 1985. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and Catherine McAuley 
Day Care Centre and Others, Respondents. 

Order. 
HAVING heard Mr C. Evans on behalf of the applicant 
and Ms E. Gauci on behalf of the respondents, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders — 

That the Child Care (Subsidised Centres) Award 
No. 26 of 1985 be varied in accordance with the 
attached schedule and that such variation shall have 
effect from the beginning of the first pay period 
commencing on or after the 24th day of October 
1986. 

Dated at Perth this 14th day of January 1987. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
Clause 12.—District Allowance: Delete subclauses (3) 

and (4) of this clause and insert the following in lieu: 
(3) The weekly allowance payable to employees 

employed in the districts of the State described in 
subclause (2) of this clause are as follows: 

District $ 

District Town $ 
.1. Nil Nil 

2. Kalgoorlie 2.10 
Ravensthorpe 8.50 
Norseman 8.50 
Salmon Gums 8.50 
Marvel Loch 8.50 
Esperance 8.50 

3. Meekatharra 14.10 
Mount Magnet 14.10 
Wiluna 14.10 
Laverton 14.10 
Leonora 14.10 
Cue 14.10 

4. Warburton Mission 37.90 
Carnarvon 13.30 

5. Fitzroy Crossing 37.90 
Halls Creek 37.90 
Turner River Camp 37.90 
Nullagine 37.90 
Abydos Research Station 35.00 
Liveringa (Camballin) 35.00 
Marble Bar 35.00 
Wittenoom 35.00 
Port Hedland 30.80 

6. Nil Nil 
Provided that the allowances prescribed shall 

operate from the beginning of the first pay period 
commencing on or after 24 October 1986. 

CLERKS' 
(Commercial, Social and Professional Services). 

Award No. 14 of 1972. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 646 of 1985. 

Between Federated Clerks' Union of Australia Industrial 
Union of Workers, WA Branch, Applicant and 
HPC Pty Ltd and Others, Respondents. 

Order. 
HAVING heard Mr C.D. Panizza on behalf of the appli- 
cant and Mr R.H. Gifford on behalf of the respondents, 
and by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the Clerks' (Commercial, Social and 
Professional Services) Award No. 14 of 1972 be 
varied in accordance with the following Schedule 
and that such variation shall have effect from the 
beginning of the first pay period commencing on or 
after the 1st day of January 1987. 

Dated at Perth this 2nd day of December 1986. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Provided that the allowances prescribed shall 
operate from the beginning of the first pay period 
commencing on or after 24 October 1986. 

(4) Employees employed in the towns shown 
hereunder in the districts referred to in subclause (2) 
of this clause shall be paid the following allowances 
in lieu of the rates prescribed in subclause (3) of this 
clause. 

Schedule. 
1. Delete Clause 2.—Arrangement and insert in 

lieu:— 
2.- 

1. Title. 
2. Arrangement. 
3. Area. 
4. Scope. 
5. Term. 
6. Definitions. 
7. Hours. 
8. Overtime. 
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9. Meal Allowance. 
10. Holidays. 
11. Rates of Pay. 
12. Annual Leave. 
13. Sick Leave. 
14. Contract of Service. 
15. Certificate of Service. 
16. Record. 
17. Board of Reference. 
18. Travelling Time. 
19. Mixed Function. 
20. Aged and Infirm Workers. 
21. Certificate of Age. 
22. General. 
23. Long Service Leave. 
24. Right of Entry. 
25. Deleted. 
26. Deleted. 
27. Location Allowance. 
28. Union Notices. 
29. Uniforms. 
30. Reservations. 
31. Compassionate Leave. 
32. Maternity Leave. 
33. Junior Employees — Special Orders. 

Schedule "A". 
Schedule "B". 

2. Delete Clause 6.—Definitions and insert in lieu:— 
6.—Definitions. 

"Adult" means any worker 21 years of age and 
over, or a worker who is in receipt of the prescribed 
adult rate of pay. 

"Establishment" shall mean any place, location 
or address where a respondent to the award has 
established an office or place of business. 

3. Delete Clause 7.—Hours and insert in lieu:— 
7.—Hours. 

(1) (a) Subject to the terms of subclause (6) 
hereof the ordinary hours of duty shall not exceed 38 
in any one week to be worked in a five or 5 Vi day 
week at the option of the employer. The spread of 
hours Monday to Friday shall be between 7.00 a.m. 
and 6.00 p.m. and on Saturday 7.00 a.m. and 1.00 
p.m. 

(b) Provided that by written agreement between 
the Union and the employer ordinary hours may be 
worked on five consecutive days including Saturday 
and Sunday in which case hours worked on 
Saturday and Sunday and before 7.(X) a.m. and after 
6.00 p.m. shall be paid in accordance with rates 
prescribed in Clause 8 of this Award. 

(c) Provided further that — 
(i) In establishments where 19 days or less are 

worked in each four week cycle, up to 40 
hours may be worked in any three weeks of 
such cycle. 

(ii) In establishments where not more than 
four hours are worked on one day of each 
two week cycle up to 40 hours in any one 
week may be worked on one of those two 
weeks. 

(2) The lunch hours shall be taken at a time 
mutually arranged between the employer and the 
worker between the hours of 11.30 a.m. and 2.30 
p.m. provided that the maximum period to be 
worked without a lunch break is five hours. One full 
hour shall be allowed for lunch. Provided that by 
agreement between the Union and the employer a 
lesser period not shorter than 30 minutes may be 
taken. 

A minimum of one tea break shall be allowed 
during working hours. 

(3) (a) Any work performed as part of the 
ordinary weekly hours of duty on a Saturday before 
12 noon shall be paid for at the rate of time and a 
quarter. 

(b) Ordinary hours worked between 12 noon and 
1.00 p.m. on a Saturday shall be paid for at the rate 
of time and one half. 

(4) In the week commencing on Monday 
immediately preceding Easter Day the week's work 
in ordinary hours shall be 32 hours on the basis of 
eight hours each Monday to Thursday inclusive 
without thereby making the employer liable for 
payment of overtime by reason of the fact that in a 
pay week of which any part of such period forms a 
part the ordinary hours exceed 40. 

(5) (a) Notwithstanding the provisions of this 
award contained elsewhere than in this subclause 
when New Year's Day, Anzac Day, Christmas Day 
or Boxing Day faUs on a Saturday a worker who 
does not work on that Saturday is nevertheless 
entitled to be paid for each of the two weeks pre- 
ceding that Saturday his ordinary weekly wage and 
the starting and/or finishing time on any day or days 
in those two weeks may be varied by the employer so 
that the ordinary hours usually worked by a worker 
between Monday and Friday (both inclusive) may be 
increased in each of those weeks by the ordinary 
hours usually worked by that worker on Saturday. 

(b) Where an employer varies the starting and/or 
finishing time in accordance with this subclause, a 
worker shall be paid his ordinary weekly wage for 
each of those two weeks unless the hours worked by 
him on any day in that period exceeds eight in which 
case such excess time shall be paid for at overtime 
rates. 

(c) This subclause does not apply to a casual 
worker. 

(6) In those establishments where immediately 
prior to the 1st day of January 1986 the ordinary 
hours of duty exceeded 38 in any one week the 
38-hour week shall be implemented: 

(a) Where specific agreement is reached 
between the employer and employees 
affected, by one of the following methods: 

(i) by employees being required to 
work not more than 19 days in each 
four week cycle; or 

(ii) by employees being required to 
work not more than four hours on 
one day of each two week cycle; or 

(iii) by employees being required to 
work not more than six hours on 
one day of each week; or 

(iv) by employees being required to 
work less than eight ordinary hours 
on each day. 

(b) In the event of agreement not being 
reached under paragraph (a) of this 
subclause, by the following methods: 

(i) In establishments employing 15 or 
more employees per week in 
accordance with this award, the 
subclause (a) (i) method only shall 
be applied. 

(ii) In establishments employing more 
than five but less than 15 employees 
per week in accordance with this 
award, the methods provided by 
any of subclauses (a) (i), (a) (ii) or 
(a) (iii) only shall be applied. 

(iii) In establishments employing five or 
less employees per week in 
accordance with this award any of 
the subclause (a) methods shall be 
applied. 

(c) In any case where agreement is reached 
between an employer and an employee 
pursuant to paragraph (a) of this 
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subclause, the Union shall be notified in 
writing no later than seven days prior to 
the implementation of such agreement. 

(d) Any dispute concerning the method of 
implementation shall be referred to the 
WA Industrial Relations Commission. 

(e) An employee shall not be required to work 
on a day or partial day when such a day is 
the rostered day or partial day off for that 
employee, unless such employee elects to 
work on such day. Where an employee so 
elects, all time worked shall be paid for at 
double time, with a minimum payment of 
four hours at double time. 

(f) By agreement, employees may request an 
alternate day to the rostered day off within 
the current cycle for personal reasons. 

(g) Schedules of rostered days off will be 
published and displayed in a place 
accessible to staff six months in advance. 

(h) If a public holiday falls on a rostered day 
off due to an employee under placita (i) or 
(ii) of paragraph (a) of this subclause, such 
employee shall be compensated in one of 
the following methods by agreement 
between the employer and the employee: 

(i) payment of an additional day's 
wages, or 

(ii) another day shall be allowed with 
pay within 28 days, or 

(iii) an additional day shall be added to 
the annual leave entitlement. 

(7) (a) Paragraphs (b) and (c) of this clause 
applies to all those establishments where 
immediately prior to the 1st day of January 1986 the 
ordinary hours of duty exceeded 38. In the case of 
establishments where immediately prior to the 1st 
day of January 1986 the ordinary hours of duty 
where 38 hours or less subclauses (b) and (c) of this 
clause may only be applied after that date, where an 
employer introduces a system of working ordinary 
hours on not more than 19 days in each four weekly 
cycle. Where any method of payment other than 
weekly payment by cash had been introduced prior 
to the said date, that alternate method of payment 
may only continue for so long as each employee so 
paid agrees. 

(b) (i) The employer may elect to pay employees 
in cash, by cheque or by means of a credit 
transfer to a bank, building society or 
credit union account in the name of the 
employee. The day that the credit transfer 
is credited to the employee's account shall 
be deemed to be the date of payment. 

(ii) Payment shall be made within three 
trading days from the last day of the pay 
period and if in cash or by cheque shall be 
made during the employee's ordinary 
working hours. 

(iii) No employer shall change its method of 
payment to employees without first giving 
them at least four weeks' notice of such 
change. 

(iv) No employee shall be required to accept a 
change in the method of payment if such 
change causes hardship. Any dispute con- 
cerning hardship in a particular case shall 
be referred to a Board of Reference for 
determination. 

(c) (i) The employer may elect to pay employees 
weekly or fortnightly in accordance with 
paragraph (b) of this clause. 

(ii) No employer shall change the frequency of 
payment to employees without first giving 
them and the Union at least four weeks' 
notice of such change. 

(iii) The method of introducing a fortnightly 
pay system shall be by the payment of an 
additional week's wages in the last weekly 
pay before the change to fortnightly pays 
to be repaid by equal fortnightly 
deductions made from the next and subse- 
quent pays provided the period for repay- 
ment shdl not be less than 20 weeks, or 
some other method agreed upon by the 
Union and the employer. 

(8) For the purposes of effecting the rostering off 
of workers as provided by this award, ordinary 
wages may be paid either for the actual hours 
worked each pay period or an amount being calcu- 
lated on the basis of the average 38 hours per week. 

(9) Notwithstanding the other provisions of this 
clause an employer and the Union may agree that 
ordinary hours shall be worked over 19 days of a 
four week cycle on such other basis as may be 
agreed. Such agreement shall be in writing. 

4. Delete Clause 8.—Overtime and insert in lieu:— 
8.—Overtime. 

(1) All time worked in excess of eight hours in any 
one day or outside the spread of hours referred to 
elsewhere in this award shah be paid for at the rate 
of time and one-half for the first two hours and at 
the rate of double time thereafter. 

(2) Where a worker is required by the employer to 
work through the meal break as provided elsewhere 
in this award overtime rates shall be paid until the 
meal period is allowed. 

(3) (a) Except as provided elsewhere in this award 
work performed on a Sunday or after 12 noon on a 
Saturday shall be paid for at the rate of double time. 

(b) All time worked on any of the holidays 
prescribed by this award in Clause 10 (1) (a) hereof 
shall be paid for at the rate of double time and a 
half. 

(4) In the computation of overtime each day shall 
stand by itself. 

(5) Any clerk in receipt of salary at the rate of 20 
per centum per week or more in excess of the rate 
herein prescribed for a senior clerk shall not be 
entitled to payment of overtime rates for any 
overtime worked. 

(6) (a) An employer may require any worker to 
work reasonable overtime at overtime rates, and 
such worker shall work overtime in accordance with 
such requirement. 

(b) No organisation, party to this award or 
worker or workers covered by this award shall in any 
way, whether directly or indirectly be a party to or 
concerned in any ban, limitation or restriction upon 
the working of overtime in accordance with the 
requirements of this subclause. 

5. Delete Clause 11. 
thereof:— 

-Rates of Pay and insert in lieu 

11.—Rates of Pay. 
An employer on whom this award is binding shall 

not increase the rate of wage payable to an employee 
on 6 October 1983, or otherwise vary the conditions 
of employment applicable to an employee on that 
date so as to increase that employer's labour costs 
except to the extent that in any such increase has 
been authorised by the Commission after that date. 

(1) The following shall be the minimum rates of 
wages per week payable to employees covered by 
this award from the first pay period commencing on 
or after the 1st day of July 1986. 

(2) Adult Employees (rate per week): 
(a) At 21 years of age $275.50 

At 22 years of age S279.20 
At 23 years of age $282.60 
At 24 years of age $286.20 
At 25 years of age and over $290.30 
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(b) Adult stenographer, comptometer or 
calculating or ledger machine operators 
shall receive $3.60 per week in addition to 
the rates set out in paragraph (a) of this 
subclause. 

(c) Senior Clerks $295.70 
(Classified as such or in default 
of agreement by the Board of 
Reference.) 

(3) Junior employees — 
(a) Percentage of the rate for an adult 

employee at 21 years of age per week: 
At 15 years of age 40% 
At 16 years of age 50% 
At 17 years of age   60% 
At 18 years of age 70% 
At 19 years of age 80% 
At 20 years of age 90% 

(b) Junior stenographers, comptometer or 
calculating or ledger machine operators 
shall receive in addition to the rates set out 
in paragraph (a) of this subclause, the 
following amounts: 
At 17 years of age $0.70 
At 18 years of age $1.00 
At 19 years of age $2.20 
At 20 years of age $3.00 

(4) (a) Casual clerks may be employed at an 
hourly rate for a lesser period than four weeks and 
shall be paid while so employed 25 per cent in 
addition to the rates prescribed above, with a 
minimum engagement of four hours: Provided that, 
notwithstanding anything contained in this 
subclause, the basis and terms of employment of 
casual clerks may be varied in any particular case by 
agreement in writing between the employer and the 
union. 

(b) Subject to any agreement between the 
employer and the employee to the contrary 
subclause (6) of Clause 7.—Hours shall not apply to 
casual employees. 

(5) (a) Part-time employees may be employed at 
an hourly rate for a lesser period per week than the 
hours usually worked in each establishment. 

(b) Payment for annual leave and sick pay, for 
part-time employees, shall be strictly related pro- 
portionately in accordance with the number of 
hours worked, to the conditions prescribed in each 
establishment for full-time employees. 

(c) For the purpose of this clause part-time 
employees' weekly hours shall not exceed 30 except 
by written agreement with the Union. 

(d) In the event of any dispute concerning the 
employment of any part-time employee the matter 
may be referred to a Board of Reference. 

(e) Subject to any agreement between the 
employer and the employee to the contrary 
subclause (6) of Clause 7.—Hours shall not apply to 
part-time employees. 

(6) Employees required by employers engaged in 
film renting and/or film producing and/or film 
libraries to perform the' duties of "checking" shall 
be paid the sum of $5.00 for each night so employed 
and in addition shall receive first-class return fares 
actually and reasonably incurred travelling between 
the place of residence and the job. Provided that 
such employees shall not be entitled to the 
provisions of Clause 8.—Overtime. Meal money 
shall not be payable except in accordance with the 
provisions of subclause (c) of Clause 9. 

6. Delete Clause 25.—Saturday Work and insert in 
lieu:— 

25.—Deleted. 
7. Insert a new Clause 33.—Junior Employees — 

Special Orders:— 
33.—Junior Employees — Special Orders. 

Notwithstanding the provisions of this award 
contained elsewhere than in this clause an employer 
may pay a junior employee including an apprentice 
engaged pursuant to this clause after 4 July 1985 at a 
rate of wage less than that to which the employee 
would be entitled were it not for this clause if and 
only if the employee agrees and the Commission 
approves and so orders. 

CLERKS' 
(Credit and Finance Establishments). 

Award No. 16 of 1952. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 641 of 1985. 

Between Federated Clerks' Union of Australia Industrial 
Union of Workers, WA Branch, Applicant and 
Australian Guarantee Corporation Ltd and 
Industrial Acceptance Ltd, Respondents. 

Order. 
HAVING heard Mr C.D. Panizza on behalf of the appli- 
cant and Mr R.H. Gifford on behalf of the respondents, 
and by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the Clerks' (Credit and Finance 
Establishments) Award No. 16 of 1952 be varied in 
accordance with the following Schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
1st day of January 1987. 

Dated at Perth this 2nd day of December 1986. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Schedule. 
1. Delete Clause 2.—Arrangement and insert in 

lieu:— 
2.—Arrangement. 

1. Title. 
2. Arrangement. 
3. Area. 
4. Scope. 
5. Definitions. 
6. Hours of Duty. 
7.' Overtime. 
8. Meal Allowance. 
9. Holidays. 
10. Rates of Pay. 
11. Annual Leave. 
12. Sick Leave. 
13. Termination of Service. 
14. Reference. 
15. Record. 
16. Board of Reference. 
17. Travelling Time. 
18. Higher Duties. 
19. Aged and Infirm Workers. 
20. Certificate of Age Etc. 
21. General. 
22. Right of Entry. 
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23. Term. 
24. Deleted. 
25. Liberty to Apply. 
26. Long Service Leave. 
27. Deleted. 
28. Payment of Wages. 
29. Compassionate Leave. 
30. Maternity Leave. 
31. Location Allowances. 
32. Junior Employees — Special Orders. 

2. Delete Clause 6.—Hours of Duty and insert in 
lieu:— 

6.—Hours of Duty. 
(1) (a) Subject to the terms of subclause (6) 

hereof the ordinary hours of duty shall not exceed 38 
in any one week to be worked in a five or 5 Vi day 
week at the option of the employer. 

(2) Notwithstanding subclause (1) of this clause: 
(a) In establishments where 19 days or less are 

worked in each four week cycle, up to 40 
hours may be worked in any three weeks of 
such cycle. 

(b) In establishments where not more than 
four hours are worked on one day of each 
two week cycle up to 40 hours in any one 
week may be worked on one of those two 
weeks. 

(3) The lunch hour shall be taken at a time 
mutually arranged between the employer and the 
worker between the hours of 11.30 a.m. and 2.30 
p.m. provided that the maximum period to be 
worked without a lunch break is five hours. One full 
hour shall be allowed for lunch. Provided that by 
agreement between the Union and the employer a 
lesser period not shorter than 30 minutes may be 
taken. 

(4) The hours of duty fixed by this award have 
been fixed without relation to the hours prescribed 
in awards made by the State Court of Arbitration of 
which the applicant union is a party. 

(5) Any work performed as part of the ordinary 
weekly hours of duty up to 12 noon on a Saturday 
shall be paid for at the rate of time and a quarter. 
Ordinary hours worked between 12 noon and 1.00 
p.m. on a Saturday shall be paid for at the rate of 
time and one half. 

(6) In those establishments where immediately 
prior to the 1st day of January 1986 the ordinary 
hours of duty exceeded 38 in any one week the 
38-hour week shall be implemented: 

(a) Where specific agreement is reached 
between the employer and employees 
affected, by one of the following methods: 

(i) by employees being required to 
work not more than 19 days in each 
four week cycle; or 

(ii) by employees being required to 
work not more than four hours on 
one day of each two week cycle; or 

(iii) by employees being required to 
work not more than six hours on 
one day of each week; or 

(iv) by employees being required to 
work less than eight ordinary hours 
on each day. 

(b) In the event of agreement not being 
reached under paragraph (a) of this 
subclause, by the following methods: 

(i) In establishments employing 15 or 
more employees per week in 
accordance with this award, the 
subclause (a) (i) method only shall 
be applied. 

(ii) In establishments employing more 
than five but less than 15 employees 
per week in accordance with this 
award, the methods provided by 
any of subclauses (a) (i), (a) (ii) or 
(a) (iii) only shall be applied. 

(iii) In establishments employing five or 
less employees per week in 
accordance with this award any of 
the subclause (a) methods shall be 
applied. 

(c) In any case where agreement is reached 
between an employer and an employee 
pursuant to paragraph (a) of this 
subclause, the Union shall be notified in 
writing no later than seven days prior to 
the implementation of such agreement. 

(d) Any dispute concerning the method of 
implementation shall be referred to the 
Western Australian Industrial Relations 
Commission. 

(e) An employee shall not be required to work 
on a day or partial day when such a day is 
the rostered day or partial day off for that 
employee, unless such employee elects to 
work on such day. Where an employee so 
elects, all time worked shall be paid for at 
double time, with a minimum payment of 
four hours at double time. 

(f) By agreement, employees may request an 
alternate day to the rostered day off within 
the current cycle for personal reasons. 

(g) Schedules of rostered days off will be 
published and displayed in a place 
accessible to staff six months in advance. 

(h) If a public holiday falls on a rostered day 
off due to an employee under placita (i) or 
(ii) of paragraph (a) of this subclause, such 
employee shall be compensated in one of 
the following methods by agreement 
between the employer and the employee: 

(i) payment of an additional day's 
wages, or 

(ii) another day shall be allowed with 
pay within 28 days, or 

(iii) an additional day shall be added to 
the annual leave entitlement. 

(7) (a) Paragraphs (b) and (c) of this clause 
applies to all those establishments where 
immediately prior to the 1st day of January 1986 the 
ordinary hours of duty exceeded 38. In the case of 
establishments where immediately prior to the 1st 
day of January 1986 the ordinary hours of duty 
where 38 hours or less subclauses (b) and (c) of this 
clause may only be applied after that date, where an 
employer introduces a system of working ordinary 
hours on not more than 19 days in each four weekly 
cycle. Where any method of payment other than 
weekly payment by cash had been introduced prior 
to the said date, that alternate method of payment 
may only continue for so long as each employee so 
paid agrees. 

(b) (i) The employer may elect to pay employees 
in cash, by cheque or by means of a credit 
transfer to a bank, building society or 
credit union account in the name of the 
employee. The day that the credit transfer 
is credited to the employee's account shall 
be deemed to be the date of payment. 

(ii) Payment shall be made within three 
trading days from the last day of the pay 
period and if in cash or by cheque shall be 
made during the employee's ordinary 
working hours. 
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(iii) No employer shall change its method of 
payment to employees without first giving 
them at least four weeks' notice of such 
change. 

(iv) No employee shall be required to accept a 
change in the method of payment if such 
change causes hardship. Any dispute con- 
cerning hardship in a particular case shall 
be referred to a Board of Reference for 
determination. 

(c) (i) The employer may elect to pay employees 
weekly or fortnightly in accordance with 
paragraph (b) of this clause. 

(ii) No employer shaU change the frequency of 
payment to employees without first giving 
them and the Union at least four weeks' 
notice of such change. 

(iii) The method of introducing a fortnightly 
pay system shall be by the payment of an 
additional week's wages in the last weekly 
pay before the change to fortnightly pays 
to be repaid by equal fortnightly 
deductions made from the next and subse- 
quent pays provided the period for repay- 
ment shall not be less than 20 weeks, or 
some other method agreed upon by the 
Union and the employer. 

(8) For the purposes of effecting the rostering off 
of workers as provided by this award, ordinary 
wages may be paid either for the actual hours 
worked each pay period or an amount being calcu- 
lated on the basis of the average 38 hours per week. 

(9) Notwithstanding the other provisions of this 
clause an employer and the Union may agree that 
ordinary hours shall be worked over 19 days of a 
four week cycle on such other basis as may be 
agreed. Such agreement shall be in writing. 

3. Delete Clause 7.—Overtime and insert in lieu:— 
7.—Overtime. 

(1) Except as provided elsewhere in this clause all 
time worked on any one day outside the ordinary 
hours of duty shall be paid for at the rate of time and 
a half for the first two hours and at the rate of 
double time thereafter. Except as provided 
elsewhere in this award all time worked after 12 
noon on Saturday shall be paid for at the rate of 
double time. 

(2) Where the ordinary weekly hours of duty are 
worked in five days from Monday to Friday 
inclusive, all time worked on Saturdays between the 
ordinary starting time and 12 noon shall be paid for 
at the rate of time and a half. 

(3) (a) All time worked on any of the holidays 
prescribed by this award shall be paid for at the rate 
of double time and one half. 

(b) All time worked on Sundays shall be paid for 
at the rate of double time. 

(4) In the computation of overtime each day shall 
stand by itself. 

(6) (a) An employer may require any worker to 
work reasonable overtime at overtime rates, and 
such worker shall work overtime in accordance with 
such requirement. 

(b) No organisation, party to this award or 
worker or workers covered by this award shall in any 
way, whether directly or indirectly be a party to or 
concerned in any ban, limitation or restriction upon 
the working of overtime in accordance with the 
requirements of this subclause. 

(6) Any clerk in receipt of a salary at the rate of 20 
per cent per week or more in excess of the rate herein 
prescribed for a senior clerk shall not be entitled to 
payment of overtime rates for any overtime worked. 

4. Delete Clause 10.—Rates of Pay and insert in lieu 
thereof:— 

10.—Rates of Pay. 
An employer on whom this award is binding shall 

not increase the rate of wage payable to an employee 
on 6 October 1983, or otherwise vary the conditions 
of employment applicable to an employee on that 
date so as to increase that employer's labour costs 
except to the extent that in any such increase has 
been authorised by the Commission after that date. 

(1) The following shall be the minimum rates of 
wages per week payable to employees covered by 
this award from the first pay period commencing on 
or after the 1st day of July 1986. 

(2) Adult Employees (rate per week): 
(a) At 21 years of age $275.50 

At 22 years of age $279.20 
At 23 years of age $282.60 
At 24 years of age $286.20 
At 25 years of age and over $290.30 

(b) Adult stenographer, comptometer or 
calculating or ledger machine operators 
shall receive $3.60 per week in addition to 
the rates set out in paragraph (a) of this 
subclause. 

(c) Senior Clerks $295.70 
(Classified as such or in default 
of agreement by the Board of 
Reference.) 

(3) Junior Workers: 
(a) Percentage of the rate for an 

adult employee at 21 years of 
age per week: 
At 15 years of age 40% $110.22 
At 16 years of age 50% $137.75 
At 17 years of age 60% $165.30 
At 18 years of age 70% $192.30 
At 19 years of age 80% $220.85 
At 20 years of age 90% $247.95 

(b) Junior stenographers, comptometer or 
calculating or ledger machine operators 
shall receive in addition to the rates set out 
in paragraph (a) of this subclause, the 
following amounts: 
At 17 years of age $0.70 
At 18 years of age $1.00 
At 19 years of age $2.20 
At 20 years of age $3.00 

(4) (a) Casual clerks may be employed at an 
hourly rate for a lesser period than four weeks and 
shall be paid while so employed 25 per cent in 
addition to the rates prescribed above, with a 
minimum engagement of four hours: Provided that, 
notwithstanding anything contained in this 
subclause, the basis and terms of employment of 
casual clerks may be varied in any particular case by 
agreement in writing between the employer and the 
union. 

(b) Subject to any agreement between the 
employer and the employee to the contrary 
subclause (6) of Clause 7.—Hours shall not apply to 
casual employees. 

(5) (a) Part-time employees may be employed 
following written notification by the employer to 
the Union, at an hourly rate for a lesser period per 
week than the hours usually worked in each 
establishment. 

(b) Provided however, that if the Union should 
object to the employment by any employer of a part- 
time employee such objection must be made within 
48 hours from the time of the Union receiving such 
application from the employer. 

(c) Any objection lodged within the aforesaid 48 
hours may be referred to a Board of Reference. 
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(d) Payment for annual leave and sick pay for 
part-time employees, shall be strictly related pro- 
portionately in accordance with the number of 
hours worked, to the conditions prescribed in each 
establishment for full-time employees. 

(e) Subject to any agreement between the 
employer and the employee to the contrary 
subclause (6) of Clause 7.—Hours shall not apply to 
part-time employees. 

5. Delete Clause 24.—Saturday Work and insert 
in lieu:— 

24.—Deleted. 
6. Insert a new Clause 32.—Junior Employees — 

Special Orders:— 
32.—Junior Employees — Special Orders. 

Notwithstanding the provisions of this award 
contained elsewhere than in this clause an employer 
may pay a junior employee including an apprentice 
engaged pursuant to this clause after 4 July 1985 at a 
rate of wage less than that to which the employee 
would be entitled were it not for this clause if and 
only if the employee agrees and the Commission 
approves and so orders. 

CLERKS' 
(Custom and/or Shipping and/or Forwarding Agents). 

Award No. 47 of 1948. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 636 of 1985. 

Between Federated Clerks' Union of Australia Industrial 
Union of Workers, WA Branch, Applicant and 
Frank Cadd & Co Ltd and Others, Respondents. 

Order. 
HAVING heard Mr C.D. Panizza on behalf of the appli- 
cant and Mr R.H. Gifford on behalf of the respondents, 
and by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the Clerks' (Custom and/or Shipping 
and/or Forwarding Agents) Award No. 47 of 1948 
be varied in accordance with the following Schedule 
and that such variation shall have effect from the 
beginning of the first pay period commencing on or 
after the 1st day of January 1987. 

Dated at Perth this 2nd day of December 1986. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Schedule. 
1. Delete Clause 2.—Arrangement and insert in 

lieu:— 
2. —Arrangement. 

1. Title. 
2. Arrangement. 
3. Area. 
4. Scope. 
5. Definitions. 
6. Hours of Duty. 
7. Overtime. 
8. Meal Allowance. 
9. Holidays. 
10. Rates of Pay. 
11. Annual Leave. 
12. Termination of Service. 
13. Reference. 
14. Record. 
15. Board of Reference. 
16. Travelling Time. 
17. Mixed Functions. 
18. Aged and Infirm Workers. 

19. Proportion of Juniors. 
20. Certificate of Age, Etc. 
21. General. 
22. Term. 
23. Deleted. 
24. Liberty to Apply. 
25. Long Service Leave. 
26. Deleted. 
27. Compassionate Leave. 
28. Sick Leave. 
29. Maternity Leave. 
30. Location Allowances. 
31. Junior Employees — Special Orders. 

2. Delete Clause 6.—Hours of Duty and insert in 
lieu:— 

6.—Hours of Duty. 
(1) Subject to the terms of subclause (6) hereof 

the hours usually worked in each establishment 
immediately prior to the 1st day of January 1986, 
shall continue to be observed during the currency of 
this Award, and shall be worked in a five or 5 Vi day 
week at the option of the employer; provided that 
the hours to constitute a week's work shall not 
exceed 38 hours in any one week. 

(2) Notwithstanding subclause (1) of this clause: 
(a) In establishments where 19 days or less are 

worked in each four week cycle, up to 40 
hours may be worked in any three weeks of 
such cycle. 

(b) In establishments where not more than 
four hours are worked on one day of each 
two week cycle up to 40 hours in any one 
week may be worked on one of those two 
weeks. 

(3) The lunch hour shall be taken at a time 
mutually arranged between the employer and the 
worker between the hours of 11.30 a.m. and 2.30 
p.m. provided that the maximum period to be 
worked without a lunch break is five hours. One full 
hour shall be allowed for lunch. Provided that by 
agreement between the Union arid the employer a 
lesser period not shorter than 30 minutes may be 
taken. 

(4) When a midnight shift is worked, one hour for 
breakfast shall be taken at a time mutually arranged 
between the employer and the worker between the 
hours of 7.00 a.m. and 9.00 a.m. Provided that by 
agreement between the Union and employer a lesser 
period not shorter than 30 minutes may be taken. 

(5) Any work performed as part of the ordinary 
weekly hours of duty up to 12 noon on a Saturday 
shall be paid for at the rate of time and a quarter. 
Ordinary hours worked between 12 noon and 1.00 
p.m. on a Saturday shall be paid for at the rate of 
time and one half. 

(6) In those establishments where immediately 
prior to the 1st day of January 1986 the ordinary 
hours of duty exceeded 38 in any one week the 
38-hour week shall be implemented: 

(a) Where specific agreement is reached 
between the employer and employees 
affected, by one of the following methods: 

(i) by employees being required to 
work not more than 19 days in each 
four week cycle; or 

(ii) by employees being required to 
work not more than four hours on 
one day of each two week cycle; or 

(iii) by employees being required to 
work not more than six hours on 
one day of each week; or 

(iv) by employees being required to 
work less than eight ordinary hours 
on each day. 

(b) In the event of agreement not being 
reached under paragraph (a) of this 
subclause, by the following methods: 
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(i) In establishments employing 15 or 
more employees per week in 
accordance with this award, the 
subclause (a) (i) method only shall 
be applied. 

(ii) In establishments employing more 
than five but less than 15 employees 
per week in accordance with this 
award, the methods provided by 
any of subclauses (a) (i), (a) (ii) or 
(a) (iii) only shall be applied. 

(iii) In establishments employing five or 
less employees per week in 
accordance with this award any of 
the subclause (a) methods shall be 
applied. 

(c) In any case where agreement is reached 
between an employer and an employee 
pursuant to paragraph (a) of this 
subclause, the Union shall be notified in 
writing no later than seven days prior to 
the implementation of such agreement. 

(d) Any dispute concerning the method of 
implementation shall be referred to the 
WA Industrial Relations Commission. 

(e) An employee shall not be required to work 
on a day or partial day when such a day is 
the rostered day or partial day off for that 
employee, unless such employee elects to 
work on such day. Where an employee so 
elects, all time worked shall be paid for at 
double time, with a minimum payment of 
four hours at double time. 

(f) By agreement, employees may request an 
alternate day to the rostered day off within 
the current cycle for personal reasons. 

(g) Schedules^ of rostered days off will be 
published and displayed in a place 
accessible to staff six months in advance. 

(h) If a public holiday falls on a rostered day 
off due to an employee under placita (i) or 
(ii) of paragraph (a) of this subclause, such 
employee shall be compensated in one of 
the following methods by agreement 
between the employer and the employee: 

(i) payment of an additional day's 
wages, or 

(ii) another day shall be allowed with 
pay within 28 days, or 

(iii) an additional day shall be added to 
the annual leave entitlement. 

(7) (a) Paragraphs (b) and (c) of this clause 
applies to all those establishments where 
immediately prior to the 1st day of January 1986 the 
ordinary hours of duty exceeded 38. In the case of 
establishments where immediately prior to the 1st 
day of January 1986 the ordinary hours of duty 
where 38 hours or less subclauses (b) and (c) of this 
clause may only be applied after that date, where an 
employer introduces a system of working ordinary 
hours on not more than 19 days in each four weekly 
cycle. Where any method of payment other than 
weekly payment by cash had been introduced prior 
to the said date, that alternate method of payment 
may only continue for so long as each employee so 
paid agrees. 

(b) (i) The employer may elect to pay employees 
in cash, by cheque or by means of a credit 
transfer to a bank, building society or 
credit union account in the name of the 
employee. The day that the credit transfer 
is credited to the employee's account shall 
be deemed to be the date of payment. 

(ii) Payment shall be made within three 
trading days from the last day of the pay 
period and if in cash or by cheque shall be 
made during the employee's ordinary 
working hours. 

(iii) No employer shall change its method of 
payment to employees without first giving 
them at least four weeks' notice of such 
change. 

(iv) No employee shall be required to accept a 
change in the method of payment if such 
change causes hardship. Any dispute con- 
cerning hardship in a particular case shall 
be referred to a Board of Reference for 
determination. 

(c) (i) The employer may elect to pay employees 
weekly or fortnightly in accordance with 
paragraph (b) of this clause. 

(ii) No employer shall change the frequency of 
payment to employees without first giving 
them and the Union at least four weeks' 
notice of such change. 

(iii) The method of introducing a fortnightly 
pay system shall be by the payment of an 
additional week's wages in the last weekly 
pay before the change to fortnightly pays 
to be repaid by equal fortnightly 
deductions made from the next and subse- 
quent pays provided the period for repay- 
ment shall not be less than 20 weeks, or 
some other method agreed upon by the 
Union and the employer. 

(8) For the purposes of effecting the rostering off 
of workers as provided by this award, ordinary 
wages may be paid either for the actual hours 
worked each pay period or an amount being calcu- 
lated on the basis of the average 38 hours per week. 

(9) Notwithstanding the other provisions of this 
clause an employer and the Union may agree that 
ordinary hours shall be worked over 19 days of a 
four week cycle on such other basis as may be 
agreed. Such agreement shall be in writing. 

3. Delete Clause 7.—Overtime and insert in lieu:— 
7.—Overtime. 

(1) All time worked on any one day outside the 
ordinary hours of duty shall be paid for at the rate of 
time and one-half for the first two hours; and all 
time worked after the first two hours and, except as 
provided elsewhere in this award, all time worked 
after 12 noon on Saturday shall be paid for at the 
rate of double time. 

(2) (a) All time worked on any of the holidays 
prescribed by this Award shall be paid for at the rate 
of double time and a half. 

(b) All time worked on Sundays shall be paid for 
at the rate of double time. 

(3) In the computation of overtime each day shall 
stand by itself. 

(4) (a) An employer may require any worker to 
work reasonable overtime at overtime rates, and 
such worker shall work overtime in accordance with 
such requirement. 

(b) No organisation, party to this award or 
worker or workers covered by this award shall in any 
way, whether directly or indirectly be a party to or 
concerned in any ban, limitation or restriction upon 
the working of overtime in accordance with the 
requirements of this subclause. 

(5) Any clerk in receipt of a salary at the rate of 20 
per cent per week or more in excess of the rate herein 
prescribed for a senior clerk shall not be entitled to 
payment of overtime rates for any overtime worked. 

(6) (a) When overtime work is necessary it shall, 
wherever reasonably practicable, be so arranged 
that workers have at least 10 consecutive hours off 
duty between the work of successive days. 

(b) A worker who works so much overtime 
between the termination of his ordinary work on 
one day and the commencement of his ordinary 
work on the next day that he has not at least 10 
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consecutive hours off duty between those times 
shall, subject to this subclause, be released after 
completion of such overtime until he has had 10 
consecutive hours off duty without loss of pay for 
ordinary working time occurring during such 
absence. 

(c) If, on the instructions of this employer, such a 
worker resumes or continues work without having 
had such 10 consecutive hours off duty, he shall be 
paid at double rates until he is released from duty for 

■ such period and he shall then be entitled to be absent 
until he has had 10 consecutive hours off duty 
without loss of pay for ordinary working time 
occurring during such absence. 

(d) Where a worker is called into work on a 
Sunday or public holiday preceding an ordinary 
working day, he shall, wherever reasonably 
practicable, be given 10 consecutive hours off duty 
before his usual starting time on the next day. If this 
is not practicable then the provisions of 
subparagraphs (b) and (c) of this paragraph shall 
apply mutatis mutandis. 

4. Delete Clause 10.—Rates of Pay and insert in lieu 
thereof:— 

10.—Rates of Pay. 
An employer on whom this award is binding shall 

not increase the rate of wage payable to an employee 
on 6 October 1983, or otherwise vary the conditions 
of employment applicable to an employee on that 
date so as to increase that employer's labour costs 
except to the extent that in any such increase has 
been authorised by the Commission after that date. 

(1) The following shall be the mimmum rates of 
wages per week payable to employees covered by 
this award from the first pay period commencing on 
or after the 1st day of July 1986. 

(2) Adult Employees (rate per week): 
(a) At 21 years of age $275.50 

At 22 years of age $279.20 
At 23 years of age $282.60 
At 24 years of age $286.20 
At 25 years of age and over $290.30 

(b) Adult stenographer, comptometer or 
calculating or ledger machine operators 
shall receive $3.60 per week in addition to 
the rates set out in paragraph (a) of this 
subclause. 

(c) Senior Clerks $295.70 
(Classified as such or in default 
of agreement by the Board of 
Reference.) 

(3) Junior Workers: 
(a) Percentage of the rate for an 

adult employee at 21 years of 
age per week: 
At 15 years of age 40% $110.20 
At 16 years of age 50% $137.75 
At 17 years of age 60% $165.30 
At 18 years of age 70% $192.30 
At 19 years of age 80% $220.85 
At 20 years of age 90% $247.95 

(b) Junior stenographers, comptometer or 
calculating or ledger machine operators 
shall receive in addition to the rates set out 
in paragraph (a) of this subclause, the 
following amounts: 
At 17 years of age $0.70 
At 18 years of age $1.00 
At 19 years of age $2.20 
At 20 years of age $3.00 

(4) (a) Casual clerks may be employed at an 
hourly rate for a lesser period than four weeks and 
shall be paid while so employed 25 per cent in. 
addition to the rates prescribed above, with a 
minimum engagement of four hours: Provided that, 
notwithstanding anything contained in this 

subclause, the basis and terms of employment of 
casual clerks may be varied in any particular case by 
agreement in writing between the employer and the 
union. 

(b) Subject to any agreement between the 
employer and the employee to the contrary 
subclause (6) of Clause 7.—Hours shall not apply to 
casual employees. 

(5) (a) Part-time employees may be employed 
following written notification by the employer to 
the Union, at an hourly rate for a lesser period per 
week than the hours usually worked in each 
establishment. 

(b) Provided however, that if the Union should 
object to the employment by any employer of a part- 
time employee such objection must be made within 
48 hours from the time of the Union receiving such 
application from the employer. 

(c) Any objection lodged within the aforesaid 48 
hours may be referred to a Board of Reference. 

(d) Payment of annual leave and sick pay for 
part-time employees shall be strictly related pro- 
portionately in accordance with the number of 
hours worked, to the conditions prescribed in each 
establishment for full-time employees. 

(e) Subject to any agreement between the 
employer and the employee to the contrary 
subclause (6) of Clause 7.—Hours shall not apply to 
part-time employees. 

5. Delete Clause 23.—Saturday Work and insert 
in lieu:— 

23.—Deleted. 
6. Insert a new Clause 31.—Junior Employees — 

Special Orders:— 
31.—Junior Employees — Special Orders. 

Notwithstanding the provisions of this award 
contained elsewhere than in this clause an employer 
may pay a junior employee including an apprentice 
engaged pursuant to this clause after 4 July 1985 at a 
rate of wage less than that to which the employee 
would be entitled were it not for this clause if and 
only if the employee agrees and the Commission 
approves and so orders. 

CLERKS (Swan Brewery Company Limited). 
Award No. AS of 1986. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1054 of 1986. 

Between Federated Clerks' Union of Australia Industrial 
Union of Workers, WA Branch, Applicant and 
Swan Brewery Company Limited, Respondent. 

Order. 
HAVING heard Mr C.D. Panizza on behalf of the appli- 
cant and Mr P.J. McGuire on behalf of the respondent, 
and by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the Clerks (Swan Brewery Company 
Limited) Award No. A5 of 1986 be varied in 
accordance with the following Schedule and that 
such variation shall have effect for Clause 
8.—Overtime as from the beginning of the first pay 
period commencing on or after the 18th day of 
December 1986. 

Dated at Perth this 13th day of January 1987. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 



67 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 155 

Schedule. 
1. Clause 8.—Overtime: Delete the amount of $3.75 

where it appears in subclause (2) and insert in lieu the 
amount $3.85. 

CLERKS 
(Swan Brewery Company Ltd). 

Award No. AS of 1986. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 820 of 1986. 

Between Federated Clerks' Union of Australia Industrial 
Union of Workers, WA Branch, Applicant and 
Swan Brewery Company Limited, Respondent. 

Order. 
HAVING heard C.D. Panizza on behalf of the applicant 
and Mr P.J. McGuire on behalf of the respondent, and 
by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the Clerks (Swan Brewery Company 
Limited) Award No. A5 of 1986 be varied in 
accordance with the following Schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
1st day of July 1986. 

Dated at Perth this 20th day of January 1987. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Schedule. 
Clause 21.—Rates of Pay: Delete this clause and insert 

in lieu thereof:— 
21.—Rates of Pay. 

An employer on whom this award is binding shall 
not increase the rate of wage payable to an employee 
on 6 October 1983, or otherwise vary the conditions 
of employment applicable to an employee on that 
date so as to increase that employer's labour costs 
except to the extent that any such increase has been 
authorised by the Commission after that date. 

The minimum rates of wages payable to 
employees covered by this award shall be as 
contained in the following table — 

(1) Graded Adults — 
Grade A 1 

2 
3 

Grade B 1 
2 
3 

Grade C 1 
2 
3 

(2) Ungraded Adults — 
At 28 years of age and over 
At 27 years of age 
At 26 years of age 
At 25 years of age 
At 24 years of age 
At 23 years of age 
At 22 years of age 
At 21 years of age 

per week 

416.10 
410.90 
405.70 
397.30 
392.20 
387.40 
377.90 
373.40 
368.80 

362.90 
354.90 
349.40 
343.10 
334.40 
328.00 
322.70 
316.60 

(3) Special Rates — 
(a) Secretaries, stenographers, accounts 

typists, comptometer operators, ledger 
posting machine or punch card tabulator 
operators, teletypists, audio typists and 
switchboard operators — 

At 27 years of age and over 366.50 
At 26 years of age 353.00 
At 25 years of age 346.30 
At 24 years of age 338.60 
At 23 years of age 331.50 
At 22 years of age 326.20 
At 21 years of age 320.40 

(b) Senior Secretaries — 
Secretary 1 376.80 
Secretary 2 387.10 

(c) Display Clerk 387.80 
(d) Programmer 398.40 

(4) Juniors (per cent of minimum adult rate for 
classification in which employed) 

At 20 years of age 92 Vo 
At 19 years of age 75% 
At 18 years of age 65% 
At 17 years of age 55% 
At 16 years of age and under 50% 

CLUB WORKERS. 
Award No. 12 of 1976. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 731 of 1985. 

Between Federated Liquor and Allied Industries 
Employees' Union of Australia, Western Australian 
Branch, Union of Workers, Applicant and 
Kalamunda Club (Inc) and Others, Respondents. 

Order. 
HAVING heard Mr E.L. Fry on behalf of the applicant 
and Mr K. Farrell on behalf of the respondents, and by 
consent, the Commission, pursuant to the powers con- 
ferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the Club Workers' Award No. 12 of 1976 be 
varied in accordance with the following Schedule 
and that such variation shall have effect from the 
beginning of the first pay period commencing on or 
after the 19th day of December 1986. 

Dated at Perth this 19th day of December 1986. 

(Sgd.) S.A. KENNEDY, 
Commissioner. 

Schedule. 
1. Clause 9.—Additional Rates for Ordinary Hours: 

Delete this clause and insert in lieu thereof the, 
following:— 

9.—Additional Rates for Ordinary Hours. 
(1) A worker who is required to work any of his 

ordinary hours between 7.00 p.m. and 7.00 a.m. 
Monday to Friday, both inclusive, shall be paid at 
the rate of an extra 85 cents per hour for each such 
hour, or part thereof worked, with a minimum 
payment of $1.70 per day. Provided that any worker 
who works the majority of his ordinary hours 
between 12 midnight and 7.00 a.m. shall be paid 90 
cents per hour extra for each such hour, or part 
thereof worked. 

(2) All time worked during the ordinary hours of 
work on Saturdays and Sundays shall be paid for at 
the rate of time and a half. 
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(3) A worker who is required to work any of his 
ordinary hours on any day in more than one period 
of employment, other than for meal breaks as pre- 
scribed in accordance with the provisions of Clause 
13.—Meal Breaks of this Award, shall be paid an 
allowance of $1.42 per day, for such broken work 
period worked. 

2. Clause 12.—Part-Time Workers: Delete subclause 
(3) from this clause and insert in lieu thereof the 
following:— 

(3) A part-time worker who is required to work 
any of his ordinary hours between 7.00 p.m. and 
7.00 a.m. Monday to Friday, both inclusive, shall be 
paid at the rate of an extra 85 cents per hour for each 
such hour, or part thereof worked, with a minimum 
payment of $ 1.70 per day. Provided that a part-time 
worker who works the majority of his ordinary 
hours between 12 midnight and 7.00 a.m., shall be 
paid 90 cents per hour extra for each such hour, or 
part thereof worked. 

3. Clause 14.—Meal Money: Delete from this clause 
the figures "4.15" and insert in lieu thereof the figures 
"4.73". 

4. Clause 21.—Wages: Delete subclause (2) from this 
clause and insert in lieu thereof the following:— 

(2) In-Charge Rates: A worker (other than a Chef 
or Housekeeper) who is appointed and placed in 
charge of other workers by the employer shall be 
paid the following rates in addition to his or her 
normal wage — 

$ Per Week 
(a) if placed in charge of less than 

7.60 six workers  
(b) if placed in charge of six to 

10.10 10 workers  
(c) if placed in charge of 11 to 

11.60 20 workers  
(d) if placed in charge of more 

19.40 than 20 workers  

5. Clause 42.—District Allowance: Delete subclause 
(1) from this clause and insert in lieu thereof the 
following:— 

(1) Subject to the provisions of this clause, in 
addition to the wages prescribed in Clause 21.— 
Wages of this award, a married worker shall be paid 
the following allowances per week when employed 
in the towns described hereunder. 

Town $ 
Agnew  21.60 
Balladonia  19.80 
Barradale   29.00 
Boulder  8.40 
BremerBay  11.60 
Broad Arrow  8.40 
Broome  33.70 
Bulla Bulling  8.40 
Bullfinch   10.40 
Carnarvon   17.10 
Carrabin   10.40 
Cockatoo Island  37.20 
Cocklebiddy  21.60 
Coolgardie  8.40 
Cue  21.60 
Dampier  29.00 
Day Dawn  21.60 
Denham  17.10 
Derby  35.20 
Esperance  7.00 
Eucla  23.70 
Exmouth  29.50 
Fitzroy Crossing  42.00 
Fimiston  8.40 
Gascoyne Junction  17.10 
Gibson  7.00 
Goldsworthy   21.00 

Grass Patch  7.00 
Halls Creek  47.00 
Hopetoun  11.60 
Kalbarri   6.70 
Kalgoorlie  8.40 
Kambalda  8.40 
Kookynie  11.60 
Karratha   33.80 
Koolan Island  37.20 
Koolyanobbing  10.40 
Kumarina  21.00 
Kununurra  53.90 
Lake Argyle  53.90 
Laverton   21.40 
Learmonth  29.50 
Leinster  21.60 
Leonora  21.40 
Madura  21.80 
Marble Bar  50.30 
Marvel Loch  10.40 
Meekatharra   18.50 
Menzies  21.40 
Moorine Rock  10.40 
Mount Magnet  22.70 
Mundrabilla  22.80 
Newman  20.50 
Norseman  17.20 
Nullagine  50.00 
Onslow   35.00 
Pannawonica  27.40 
Paraburdoo   27.00 
Paynes Find  22.70 
Port Hedland  28.70 
Ravensthorpe   11.60 
Roebourne  38.70 
Salmon Gums  7.00 
Sandstone  21.60 
Shark Bay  17.10 
Shay Gap  21.00 
Southern Cross  10.40 
South Hedland  28.70 
Telfer  !  47.40 
Teutonic Bore  21.60 
Tom Price  27.00 
Wannoo  17.10 
Westonia  10.40 
Whim Creek  33.70 
Wickham  33.10 
Widgiemooltha  8.40 
Wiluna  22.10 
Windarra  21.40 
Wittenoom   44.60 
Wurarga  22.70 
Wyndham  51.40 
Yalgoo  22.70 

CLUB WORKERS. 
Award No. 12 of 1976. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 839 of 1986. 

Between Royal Perth Yacht Club of WA (Incorporated) 
and Others, Applicants and Federated Liquor and 
Allied Industries Employees' Union of Australia, 
Western Australian Branch, Union of Workers, 
Respondent. 

Order. 
HAVING heard Mr K.J. Farrell and later Mr R.H. 
Gifford on behalf of the applicants, Mr E.L. Fry on 
behalf of the respondent and Mr N.R. Whitehead on 
behalf of the Honourable Minister for Industrial 
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Relations (intervening) and by consent, the Commission (b) The minimum payments prescribed by 
in Court Session, pursuant to the powers conferred on it subclause (3) of Clause 10.—Overtime of 
under the Industrial Relations Act 1979 hereby orders: this award shall not apply where a 

That the "Club Workers" Award No. 12 of 1976 worker's hours continue from a rostered 
as varied be further varied in accordance with the day into his rostered day off. 
following schedule and that such variation shall (c) The provisions of subclause (6) of Clause 
have effect on and from the 12th day of December 12.—Part-Time Workers of this award 
1986. shaU not apply. 

Dated at Perth this 12th day of December 1986. 
By the Commission in Court Session. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: After the numerals and 

word 44.—Trainees insert the numerals and words 45.— 
America's Cup Defence and Special Events. 

2. Clause 30.—Board and/or Lodging: Delete this 
clause and insert in lieu: 

30.—Board and/or Lodging. 
(1) No worker shall be compelled to board and/or 

lodge on the employer's premises and it shall not be 
a condition of employment that any worker shall 
board and/or lodge on the employer's premises, but 
where by mutual consent board and/or lodging is 
provided, the employer shall be entitled to deduct in 
respect of such worker the following maximum 
amounts per week: 

(a) Full board and lodging — single 
accommodation, $40.67 per week; shared 
accommodation $28.46 per week. 

(b) Full board of 21 meals per week — $32.53. 
(c) Full lodging — single accommodation, 

$8.13; shared accommodation, no charge. 
(d) The foregoing amounts shall be reduced 

pro rata for any period less than one week. 
(e) Notwithstanding the foregoing any 

worker, who is in receipt of less than the 
full adult rate, shah not have deducted an 
amount in excess of 70 per cent of the 
aforesaid rates. 

(2) Mutual consent for the purpose of this clause 
means a document which the worker has signed 
agreeing to the amount of board and/or lodging 
offered by the employer. Such agreement may be 
cancelled by either party giving seven days' notice in 
writing to the other party. 

(3) Workers sleeping in shall be provided with a 
common sitting room apart from their bedrooms 
and shall have access to a properly equipped bath- 
room and also have access to a laundry at such times 
as are mutually agreed upon between the worker and 
the employer. 

(4) Any dispute in respect to the application of 
this clause shall be referred to a Board of Reference 
for determination. 

3. After Clause 44.—Trainees insert a new Clause 
45.—America's Cup Defence and Special Events in the 
following terms: 

45.—America's Cup Defence and Special Events. 
Where a licence is granted under the provisions of 

Acts Amendment (America's Cup Defence and 
Special Events) Act 1985 of the Liquor Act 1970 the 
following provisions shall apply: 

(a) Notwithstanding the provisions of Clause 
8.—Hours of this award the ordinary 
hours of work for Bar Attendants may 
include Sunday, provided that such 
ordinary hours worked shall be paid for at 
the rate of double time. 

ENROLLED NURSES AND NURSING ASSISTANTS 
(Government). 

Award No. 7 of 1978. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 759 of 1985. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
Western Australian Branch, Applicant and Royal 
Perth Hospital and Others, Respondents. 

Order. 
HAVING heard Mr A.R. Beech and with him Ms S. 
Jackson on behalf of the applicant and Mrs P. Bentley 
intervening on behalf of private health care industry and 
the Confederation of Western Australian Industry 
(Incorporated); Mr M.J. Murray QC and with him Mr 
J.A. Spurling intervening on behalf of the Minister for 
Industrial Relations and Mr J. Serich and with him Mr J. 
Flood and Mr M. Orrell on behalf of the respondents, 
and by consent, the Commission in Court Session, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders — 

That the Enrolled Nurses and Nursing Assistants 
(Government) Award No. 7 of 1978 be varied in 
accordance with the following Schedule. 

Dated at Perth this 23rd day of December 1986. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L.S.] Chief Commissioner. 

Schedule. 
Clause 31.—Wages: Delete this clause and insert in 

lieu: 
31.—Wages. 

The minimum weekly rate of wage payable to 
employees covered by this award shall be as set out 
hereunder with the rates prescribed in Column A to 
operate from the beginning of the first pay period 
commencing on or after 1 January 1987 and the 
rates prescribed in Column B to operate from the 
beginning of the first pay period commencing on or 
after 1 July 1987: 

Total Wage 
Per Week 

Column Column 
A B 
$ $ 

(1) Enrolled Nurse 
1st year of employment 325.30 328.40 
2nd year of employment 329.80 332.90 
3rd year of employment 

and thereafter 339.60 342.80 
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Total Wage 
Per Week 

Column Column 
A B 
$ $ 

(2) Trainee Enrolled Nurse 
1st year of training 210.00 
2nd year of training 244.70 

Provided that an Enrolled 
Nurse undergoing training 
in a post basic course 
approved by the Nurses' 
Board will be paid the 
"first year of 
employment" rate of wage 
during the training period. 
Provided further that a 
Trainee Enrolled Nurse 
who has previously 
qualified as a Mothercraft 
Nurse shall be paid the 
"second year of training" 
rate of wage from her date 
of commencement. 

(3) Enrolled Nurses — Special 
Class 357.20 362.30 

(4) Nursing Assistant 
(a) at 19 years of age and 

over 
1st year of 

employment 295.30 
2nd year of 

employment 304.70 
3rd year of 

employment and 
thereafter 314.30 

(b) Under 19 years of age [percentage of the 
total wage prescribed for a Nursing 
Assistant in her first year of employment 
in subclause (4) (a) hereof per week]. 

% 
Under 17 years of age 73 
Under 18 years of age 81 
Under 19 years of age 87 

(5) (a) The ordinary rate of wage prescribed in 
subclause (1) hereof shall be increased by $8.30 per 
week when a registered nursing aide has obtained a 
post basic certificate approved by the Nurses Board 
of WA and she is required to use the knowledge 
gained in that Certificate as part of her employment. 

(b) The ordinary rate of wage prescribed in 
subclause (1) hereof shall be increased by $6.60 per 
week when a registered nursing aide becomes 
proficient to do work deemed extraordinary by the 
employer or the Western Australian Industrial 
Relations Commission. 

An employee who is considered proficient to 
operate a renal dialysis machine shall be entitled to 
this allowance while operating this machine. 

The allowance prescribed in subclause (5) (a) shall 
in substitution for the allowance in subclause (5) (b) 
where either or both may be considered appropriate. 

(6) (a) The rate of wages prescribed in subclause 
(2) of this clause for Trainee Enrolled Nurses shall 
be varied so as to maintain the relationship that 
exists as at the date of this Order with the rates 
prescribed for a Student Nurse in her first and 
second years of service as contained in the Nurses 
(Public Hospitals) Award No. 6 of 1968. 

(b) No employee, who at the date of this order 
was in receipt of a rate of wage higher than that 
prescribed herein for his or her classification of 
work shall have that rate reduced by the operation 
of this clause. 

(c) A Nursing Assistant who has completed her 
first year of service and who is accepted for training 
as a Nursing Aide, shall be paid not less than she 
would have received had she continued as a Nursing 
Assistant. 

(d) Any employee who has passed the 
examination for registration prescribed by the 
Nurses Board of WA shall for the purposes of this 
clause be deemed to be an Enrolled Nurse. 

(e) (i) When the term "year of employment" is 
used in this clause it shall mean all service 
whether full-time or part-time in any of the 
classifications contained in this award with 
any hospital covered by this award and 
shall be calculated in periods of completed 
months from the date of commencement 
of work covered by this award. 
"Service" in this context shall have the 
same meaning as it does in the Long 
Service Leave conditions appropriate to 
the employee concerned, but confined to 
respondents to this award; except where 
the employer or the Western Austrahan 
Industrial Relations Commission deems it 
appropriate to include service with 
hospitals not respondent to this award. 

(ii) Employees shall be paid the rates shown in 
this clause according to their year of 
employment calculated in accordance with 
the provisions of this subclause. Proof of 
previous service, if required by the 
employer, shall rest on the employee; 
provided that production of the certificate 
of certificates referred to in paragraph (iii) 
hereof, shall be sufficient proof for the 
purpose of this paragraph. 

(iii) Each employee whose service terminates 
shall at the time of termination be given a 
certificate signed by the employer in which 
shaE be stated the name of the employee, 
the period of service, whether the service 
was full-time or part-time and the classifi- 
cations in this award in which work has 
been carried out. 
Provided that where an employee 
terminates without that employee having 
given the prescribed period of notice, the 
employer shall be under no obligation to 
provide the certificate at the time of 
termination. The employee shall, 
however, be entitled to request and receive 
the certificate at any time after the 
termination. 

(7) Minimum Wage: No employee employed 
under this award who is 21 years of age or over shall 
receive less than the minimum wage for males pre- 
scribed from time to time by the Western Australian 
Industrial Relations Commission. 

(8) Leading Hands shall be paid the ordinary 
wage prescribed for the classification in which they 
are employed increased by: 

(a) $12.40 per week when in charge of not less 
than three and not more than 10 other 
employees; 

(b) $18.70 per week when in charge of more 
than 10 and not more than 20 other 
employees; and 

(c) $25.10 per week when in charge of more 
than 20 employees. 

(9) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 24 December 1983, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs except to the extent that any 
such increase has been authorised by the Commis- 
sion, after that date. 
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ENROLLED NURSES AND NURSING ASSISTANTS 
(Private). 

Award No. 8 of 1978. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1194 of 1986. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and St John of God 
Hospital and Others, Respondents. 

Order. 
HAVING heard Ms S. Jackson on behalf of the appli- 
cant and Mrs P.E. Bentley on behalf of the respondents, 
the Commission in Court Session, pursuant to the 
powers conferred on it under the Industrial Relations Act 
1979, having satisfied itself that the terms of the General 
Order of the Commission No. 261 of 1986, dated 23 July 
1986, have been complied with, and by consent, hereby 
orders — 

That the Enrolled Nurses and Nursing Assistants 
(Private) Award No. 8 of 1978 as amended, be 
further amended in accordance with the following 
Schedule with respect to Column A to have effect 
from the beginning of the first pay period 
commencing on or after 1 January 1987 for private 
hospitals and the beginning of the first pay period 
commencing on or after 1 February 1987 for nursing 
homes, and with respect to Column B to operate 
with effect from the first pay period commencing on 
or after 1 July 1987 with regard to all respondents. 

Dated at Perth this 19th day of January 1987. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L.S.] Chief Commissioner. 

Schedule. 
Clause 30.—Wages: Delete this clause and insert the 

following in lieu thereof: 

30.—Wages. 
An employer on whom this award is binding shall 

not increase the rate of wage payable to an employee 
on 6 October 1983, or otherwise vary the conditions 
of employment applicable to an employee on that 
date so as to increase that employer's labour costs 
except to the extent that any such increase has been 
authorised by the Commission after that date. 

The minimum weekly rate of wages payable to 
covered bv this award shall be as set out 

Total Wage 
Per Week 

Column Column 
A B 
$ $ 

Provided further that an 
Enrolled Nurse (Student) who is 
21 years of age or over shall be 
paid at the rate applicable to a 
Nursing Assistant at 19 years of 
age and over in the first year of 
employment. 

(3) Enrolled Nurses — 
Special Class 357.20 362.30 

(4) Nursing Assistant: 
(a) At 19 years of age and 

over — 
1st year of 
employment 295.30 
2nd year of 
employment 304.70 
3rd year of 
employment and 
thereafter 314.30 

(b) Under 19 years of age [percentage of the 
total wage prescribed for a Nursing 
Assistant in her first year of employment, 
in subclause (4) (a) hereof, per week]. 

% 
Under 17 years of age 73 
Under 18 years of age 81 
Under 19 years of age 87 

(5) (a) The ordinary rate of wage prescribed in 
subclause (1) hereof shall be increased by $8.30 per 
week when a registered Enrolled Nurse has obtained 
a post basic certificate approved by the Nurses' 
Board of Western Australia and she is required to 
use the knowledge gained in that certificate, as part 
of her employment. 

(b) The ordinary rate of wage prescribed in 
subclause (1) hereof shall be increased by $6.60 per 
week when a registered Enrolled Nurse becomes 
proficient to do work deemed extraordinary by the 
employer or the Western Australian Industrial 
Relations Commission. 

An employee who is considered proficient to 
operate a renal dialysis machine shall be entitled to 
this allowance while operating this machine. 

The allowance prescribed in subclause (5) (a) shall 
be in substitution for the allowance in subclause (5) 
(b) where either or both may be considered 
appropriate. 

hereunder: 
Total Wage 
Per Week 

Column Column 
A B 
$ $ 

(1) Enrolled Nurse: 
1st year of employment 325.30 328.40 
2nd year of employment 329.80 332.90 
3rd year of employment 
and thereafter 339.60 342.80 

(2) Enrolled Nurse (Student): 
1st year of training 210.00 
2nd year of training 244.70 

Provided that an Enrolled 
Nurse under-going training in a 
post basic course approved by 
the Nurses' Board will be paid 
the "first year of employment" 
rate of wage during the training 
period. 

(6) (a) The rate of wage prescribed in subclause 
(2) of this clause for a Trainee Enrolled Nurse shall 
be varied so as to maintain the relationship that 
exists as at the date of this Order with the rates 
prescribed for a Student Nurse in her first and 
second years of experience as contained in the 
Nurses' (Private Hospitals) Award No. 1 of 1966. 

(b) No employee, who at the date of this Order 
was in receipt of a rate of wage higher than that 
prescribed herein for his or her classification of 
work shall have that rate reduced by the operation 
of this clause. 

(c) A Nursing Assistant who has completed her 
first year of employment and who is accepted for 
training as an Enrolled Nurse shall be paid not less 
than she would have received had she continued as a 
Nursing Assistant. 

(d) Any employee who has passed the examina- 
tion for registration prescribed by the Nurses' Board 
of Western Australia shall for the purpose of this 
clause be deemed to be an Enrolled Nurse. 
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(e) (i) When the term "year of employment" is 
used in this clause it shall mean all service 
whether full-time or part-time in any of the 
classifications contained in this award with 
any hospital covered by this award and 
shall be calculated in periods of completed 
months from the date of commencement 
of work covered by this award. 

(ii) The service referred to in paragraph (i) 
hereof may be increased by any similar 
service with hospitals not covered by this 
award, and in the event of a dispute 
between an employer and the union over 
the inclusion of such service for the 
purpose of determining the year of 
employment the dispute may be referred to 
the Industrial Relations Commission for 
determination. 

(iii) Employees shall be paid the rates shown in 
this clause according to their year of 
employment calculated in accordance with 
the provisions of this subclause. Proof of 
previous service, if required by the 
employer, shall rest on the employee; 
provided that production of the certificate 
or certificates referred to in paragraph (iv) 
hereof shall be sufficient proof for the 
purpose of this paragraph. 

(iv) Each employee whose service terminates 
shall at the time of termination be given a 
certificate signed by the employer in which 
shall be stated the name of the employee, 
the period of service, whether the service 
was full-time or part-time and the 
classifications in this award in which work 
has been carried out. 
Provided that where an employee 
terminates without that employee having 
given the prescribed period of notice, the 
employer shall be under no obligation to 
provide the certificate at the time of 
termination. The employee shall, 
however, be entitled to request and receive 
the certificate at any time after the 
termination. 

(7) Minimum Wage: No employee employed 
under this award who is 21 years of age or over shall 
receive less than the minimum wage for males 
prescribed from time to time by the Western 
Australian Industrial Relations Commission. 

(8) The hourly rate shall be calculated by dividing 
the weekly rate herein by 40. 

HOTEL AND TAVERN WORKERS. 
Award No. 31 of 1977. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 840 of 1986. 

Between Sheraton-Perth Hotel and Others, Applicants 
and Federated Liquor and Allied Industries 
Employees' Union of Australia, Western Australian 
Branch, Union of Workers, Respondent. 

Order. 
HAVING heard Mr K.J. Farrell and later Mr R.H. 
Gifford on behalf of the applicants, Mr E.L. Fry on 
behalf of the respondent and Mr N.R. Whitehead on 
behalf of the Honourable Minister for Industrial 
Relations (intervening) and by consent, the Commission 
in Court Session, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders: 

That the "Hotel and Tavern Workers" Award 
No. 31 of 1977 as varied be further varied in 
accordance with the following schedule and that 
such variation shall have effect on and from the 12th 
day of December 1986. 

Dated at Perth this 12th day of December 1986. 
By the Commission in Court Session. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: After the numerals and 

word 45.—Trainees insert the numerals and words 46.— 
America's Cup Defence and Special Events. 

2. Clause 30.—Board and/or Lodging: Delete this 
clause and insert in lieu: 

30.—Board and/or Lodging. 
(1) No worker shall be compelled to board and/or 

lodge on the employer's premises and it shall not be 
a condition of employment that any worker shall 
board and/or lodge on the employer's premises, but 
where by mutual consent board and/or lodging is 
provided, the employer shall be entitled to deduct in 
respect of such worker the following maximum 
amounts per week: 

(a) Full board and lodging of 21 meals per 
week: 

(i) single accommodation — $47.30 
per week 

(ii) shared accommodation — $35.50 
per week 

(b) Individual meals — $1.76 each. 
(c) Junior workers who are in receipt of less 

than the full adult rates, shall not have 
deducted an amount in excess of 70 per 
cent of the rates prescribed in paragraph 
(a) of this subclause. 

(d) The rates prescribed in paragraph (a) of 
this subclause, shall be reduced pro rata 
for any period less than one week. 

(2) Mutual consent for the purpose of this clause 
means a document which the worker has signed 
agreeing to the amount of board and/or lodging 
offered by the employer. Such agreement may be 
cancelled by either party giving seven days' notice in 
writing to the other party. 

(3) Workers sleeping in shall be provided with a 
common sitting room apart from their bedrooms 
and shall have access to a properly equipped bath- 
room and also have access to a laundry at such times 
as are mutually agreed upon between the worker and 
the employer. Provided where a worker is required 
to use a coin operated washing machine and/or 
dryer in a laundry, the board and/or lodging 
charges for that worker shall be reduced by an 
amount of $1.20 per week. 

(4) Any dispute in respect to the application of 
this clause shall be referred to a Board of Reference 
for determination. 

3. After Clause 45.—Trainees insert a new Clause 
46.—America's Cup Defence and Special Events in the 
following terms: 

46.—America's Cup Defence and Special Events. 
Where a licence is granted under the provisions of 

Acts Amendment (America's Cup Defence and 
Special Events) Act 1985 of the Liquor Act 1970 the 
following provisions shall apply: 

(a) Notwithstanding the provisions of Clause 
8.—Hours of this award the ordinary 
hours of work for Bar Attendants may 
include Sunday, provided that such 
ordinary hours worked shall be paid for at 
the rate of double time. 
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(b) The minimum payments prescribed by 
subclause (3) of Clause 10.—Overtime of 
this award shall not apply where a 
worker's hours continue from a rostered 
day into his rostered day off. 

(c) The provisions of subclause (6) of Clause 
12.—Part-Time Workers of this award 
shall not apply. 

HOSPITAL WORKERS (Hostel Supervisors). 
Award No. 6 of 1978. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1297 of 1986. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and Braemar Presbyterian 
Home for the Aged and Others, Respondents. 

Order. 
HAVING heard Ms S. Jackson on behalf of the appli- 
cant and Mrs P.E. Bentley on behalf of the respondents, 
the Commission in Court Session, pursuant to the 
powers conferred on it under the Industrial Relations Act 
1979, having satisfied itself that the terms of the General 
Order of the Commission No. 261 of 1986, dated 23 July 
1986, have been complied with, and by consent, hereby 
orders — 

That the Hospital Workers (Hostel Supervisors) 
Award 1978 No. 6 of 1978 as amended, be further 
amended in accordance with the following Schedule 
with effect from the beginning of the first pay period 
commencing on or after 1 February 1987. 

Dated at Perth this 19th day of January 1987. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L.S.] Chief Commissioner. 

Schedule. 
Clause 25.—Wages: 
(i) Delete paragraph (a) of subclause (1) of this clause 

and insert the following in lieu thereof: 
$ 

(a) At 19 years of age and over — 
1st year of employment 295.30 
2nd year of employment 304.70 
3rd year of employment and 
thereafter 314.30 

(ii) Delete paragraph (a) of subclause (2) of this 
clause, and renumber paragraph (b) as paragraph (a); 
renumber paragraph (c) as paragraph (b). 

MEAT INDUSTRY (State). 
Award No. 9 of 1979. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 869 of 1983. 

Between West Australian Branch, Australasian Meat 
Industry Employees' Union, Industrial Union of 
Workers, Perth, Applicant and Action Food Bams 
and Others, Respondents. 

Order. 
HAVING heard Mr J. Gerritsen on behalf of the appli- 
cant and Mr R.A. Heaperman on behalf of the 
respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979, 
having satisfied itself that the terms of the General Order 
of the Commission No. 261 of 1986, dated 23 July 1986, 
have been complied with, and by consent, hereby 
orders — 

That the Meat Industry (State) Award No. 9 of 
1979 as amended, by further amended in accordance 
with the following Schedule with effect from the 
first pay period commencing on and from 1 October 
1986. 

Dated at Perth this 13th day of January 1987. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule. 
1. Immediately after the words "38 Special Rates and 

Provisions" in Clause 2.—Arrangements add the 
words:— 

39 Air Conditioning of Motor Vehicles. 
2. Add a new Clause 39.—Air Conditioning of Motor 

Vehicles as follows:— 
39.—Air Conditioning of Motor Vehicles. 

(1) Subject to the exclusions contained in sub- 
clause (2) of this clause, where the employer 
commences to lease or purchase a motor vehicle 
after 1 October 1986 for use by an employee 
working under the terms of this award, such motor 
vehicle shall be fitted with and continue to be fitted 
with a refrigerated air conditioning unit in reason- 
able working order. 

(2) Provided that subclause (1) of this clause shall 
not apply:— 

(a) if the employer, the employee and the 
union mutually agree in writing that an air 
conditioning unit should not be provided 
in respect of a particular vehicle. A copy of 
any such agreement shall be provided to 
the employer, the employee and the union. 

(b) to an employer in respect to an employee 
using a motor vehicle where such employee 
works solely outside of the summer 
months of the year. 

(c) to an employer in respect to an employee 
using a motor vehicle in any sector of 
Western Australia south of the 26th 
parallel of latitude in respect of which the 
provision of an air conditioning unit is 
mutually agreed in writing between the 
employer, the employee and the union to 
be inappropriate. Where no agreement is' 
reached the matter shall be determined by 
the Commission. 

(d) to an employer in respect to an employee 
using a motor vehicle in any sector of 
Western Australia south of the 26th 
parallel of latitude where the nature of 
deliveries in the industry involves a sub- 
stantial number of short duration stops 
which significantly affect the capability of 
an air conditioning unit in reducing the 
heat disability. This exclusion applies to 
van. drivers/salesmen of all descriptions. 
Any dispute as to the application of this 
paragraph shall be determined by the 
Commission. 
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MEAT INDUSTRY (State). 
Award No. 9 of 1979. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 499 of 1985. 

Between Australasian Meat Industry Employees' Union 
Industrial Union of Workers, Perth — West 
Australian Branch, Applicant and Action Food 
Barns and Others, Respondents. 

Order. 
HAVING heard Mr J. Gerritsen on behalf of the apph- 
cant and Mr R.A. Heaperman on behalf of respondents, 
and by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the Meat Industry (State) Award No. 9 of 
1979 be varied in accordance with the following 
Schedule and that such variation shall have effect 
from the beginning of the first pay period 
commencing on or after the date hereof. 

Dated at Perth this 24th day of October 1986. 

(Sgd.) B.J. COLLIER, 
[L.S.] Chief Commissioner. 

Schedule. 
1. Delete paragraph (c) of subclause (6) of Clause 

9.—Rates of Wages and insert in lieu thereof the 
following:— 

(c) Exceeding three tonnes and under 
six tonnes capacity $281.40 

For each complete tonne over five tonnes capacity 
80 cents additional margin, provided that the 
maximum shall not exceed $12.00. 

2. Delete paragraph (e) of subclause (6) of Clause 
9.—Rates of Wages and insert in lieu thereof the 
following:— 

(e) Driver of articulated vehicle $288.70 
Exceeding eight tonnes capacity, for each 

complete additional tonne, 53 cents additional 
margin, provided that the maximum amount shall 
not exceed $11.00. 

Drivers of loaded motor vehicles (except tractors) 
drawing a loaded trailer (not to include a mechanical 
horse) $1.33 per day extra. 

3. Delete paragraph (b) of subclause (7) of Clause 9.— 
Rates of Wages and insert in lieu thereof the following:— 

(b) Workers required to work in a temperature 
below minus 16 degrees Celsius (four degrees 
Fahrenheit) shall be paid $1.30 per day extra; 
provided that if the temperature is below minus 18 
degrees Celsius (zero degrees Fahrenheit) he shall be 
paid $2.50 per day extra; and if the temperature is 
below minus 23 degrees Celsius (minus 10 degrees 
Fahrenheit) he shall be paid $5.00 per day extra. 

MEAT INDUSTRY (State). 
Award No. 9 of 1979. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 599 of 1986. 

Between West Australian Branch, Australasian Meat 
Industry Employees' Union, Industrial Union of 
Workers, Apphcant and Action Food Bams (WA) 
Pty Ltd and Others, Respondents. 

Order. 
HAVING heard Mr J. Gerritsen on behalf of the appli- 
cant and Mr R.A. Heaperman on behalf of the respon- 
dents, the Commission, pursuant to the powers 

conferred on it under the Industrial Relations Act 1979 
having satisfied itself that the terms of the General Order 
of the Commission No. 261 of 1986 dated 23 July 1986 
have been complied with, and by consent, hereby 
orders — 

That the Meat Industry (State) Award No. 9 of 
1979 be varied in accordance with the following 
Schedule and that such variation shall have effect 
from the beginning of the first pay period 
commencing on or after the 19th day of December 
1986. 

Dated at Perth this 24th day of December 1986. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule. 
Clause 28.—Clothing: Delete the figure "50" in the 

5th line of paragraph (a) of subclause (1) and insert in lieu 
thereof the figure "80". 

MINERAL SANDS MINING AND PROCESSING 
(Engineering and Budding Trades). 

Award No. 6 of 1977. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1109 of 1986. 

Between Electrical Trades Union of Workers of Australia 
(Western Austrahan Branch), Perth, Applicant and 
Allied Eneabba Ltd and Others, Respondents. 

Order. 
HAVING heard Mr G. Cant on behalf of the applicant 
and Mr C. Jefferies on behalf of the respondents, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 having satisfied 
itself that the terms of the General Order of the 
Commission No. 261 of 1986 dated 23 July 1986 have 
been complied with, and by consent, hereby orders — 

That the Mineral Sands Mining and Processing 
(Engineering and Building Trades) Award 1977 No. 
6 of 1977 be varied in accordance with the following 
Schedule and that such variation shall have effect 
from the beginning of the first pay period 
commencing on or after the 3rd day of November 
1986. 

Dated at Perth this 24th day of December 1986. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 9.—Overtime: Delete paragraph (g) of 

subclause (3) and insert in lieu:— 
(g) Subject to the provisions of paragraph (h) of 

this subclause, a worker required to work overtime 
for more than two hours shall be supplied with a 
meal by the employer, or be paid $4.31 for a meal, 
and if, owing to the amount of overtime worked, a 
second or subsequent meal is required, he shall be 
supplied with each meal by the employer or be paid 
$3.00 for each meal so required. 

2. Clause 13.—Special Rates and Provisions: Delete 
subclauses (1), (9) (c) and (11) and insert in lieu:— 

(1) General Disabilities 
(a) All workers shall be paid an allowance at 

the rate of $7.90 per week in consideration 
of the general disabilities in the industry to 
which they may be subjected from time to 
time in the performance of their duties. 
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(b) A worker shall be paid an additional 
allowance at the rate of seven cents per 
hour when working in a "wet process" 
plant. 

(c) A worker shall be paid an additional 
allowance at the rate of 19 cents per hour 
when working in a "beneficiation plant". 

(9) (c) Employees using toxic substances or 
materials of a like nature shall be paid 26 cents per 
hour extra. Employees working in close proximity to 
employees so engaged, shall be paid 19 cents per 
hour extra. 

(11) An electrician — special class, an electrical 
fitter and/or armature winder or an electrical 
instaUer who holds, and in the course of his employ- 
ment may be required to use, a current "A" Grade 
or "B" Grade Licence issued pursuant to the 
relevant regulation in force on the 28th day of 
February 1978 under the Electricity Act 1945 shall 
be paid an allowance of $11.70 per week. 

3. Clause 24.—Travelling Allowance: Delete 
subclause (1) and insert in lieu:— 

(1) If transport to and from the job is not 
provided by the employer, a travelling allowance of 
$1.18 per day shall be paid where a worker's home is 
more than five miles from the job by the shortest 
practicable route. 

4. Clause 25.—Clothing Allowance: Delete subclause 
(1) and insert in lieu:— 

(1) Each worker shall be paid an allowance of 
$1.40 per week for the purpose of purchasing 
overalls. 

5. Clause 26.—Wages: Delete subclauses (1), (3), (5) 
and (6) and insert in lieu:— 

Rates 
Per Week 

$ 
(1) Metal Trades: 

Fitter 308.80 
Fitter and Turner 308.80 
Machinist — First Class 308.80 
Fuel Injection Fitter 308.80 
Motor Mechanic 308.80 
Automotive Electrical Fitter 308.80 
Electrical Fitter 308.80 
Electrical Installer 308.80 
Boilermaker 308.80 
Welder — First Class 308.80 
Scientific Instrument Maker 

and/or Repairer 324.20 
Electrician Special Class 330.20 
Rigger and Scaffolder — 
(a) who is a licence holder for the 

purpose of the Inspection of the 
Scaffolding Act 292.90 

(b) who holds a licence under the 
said Act or whom the foreman 
and the licence holder under (a) 
agree is fully experienced as a 
Rigger 278.80 

(c) Other 282.30 
Machinist 272.70 
Tool Storeman 267.60 
Lube Bay Serviceman 262.90 
Greaser 260.00 
Tradesman's Assistant 256.80 

(3) Leading Hands: In addition to the 
appropriate wage rates prescribed in subclause (1) of 
this clause, a Leading Hand shall be paid — 

Rates 
Per Week 

$ 
(a) if placed in charge of not less 

than three and not more than 
10 other workers 14.20 

(b) if placed in charge of more than 
10 and not more than 20 other 
workers 21.80 

(c) if placed in charge of more than 
20 other workers 28.10 

(5) That subject to further order the amount of 
the State minimum wage for adult males in force at 
the date of this award shall be deemed to be $206.90 
and in the case of subsequent quarters shall be the 
said amount varied in accordance with movements 
in the Consumer Price Index for Perth. 

(6) Tool Allowance: Where an employer does not 
provide a tradesman or an apprentice with the tools 
ordinarily required by that tradesman or apprentice 
in the performance of his work as a tradesman or as 
an apprentice, the employer shall pay a tool 
allowance of — 

(a) $8.10 per week to such tradesman, or 
(b) in the case of an apprentice, a percentage 

of $8.10 being the percentage which 
appears against his year of apprenticeship 
in subclause (4) of this schedule, 

for the purpose of such tradesman or apprentice 
supplying and maintaining tools ordinarily required 
in the performance of his work as a tradesman or 
apprentice. 

6. Clause 27.—Service Pay: Delete subclause (1) and 
insert in lieu:— 

(1) All workers, including apprentices shall be 
paid a Service and Attendance Allowance in 
conformity with the following scale — 

Upon completion of six months' continuous 
service — $1.10 per week. 

Upon completion of 12 months' continuous 
service — $6.90 per week. 

Upon completion of two years' continuous 
service — $9.00 per week. 

Upon completion of three years' continuous 
service — $11.40 per week. 

Upon completion of four years' continuous 
service — $13.60 per week. 

Upon completion of five years' continuous 
service — $17.00 per week. 

MOTEL, HOSTEL, SERVICE FLATS 
AND BOARDING HOUSE WORKERS. 

Award No. 29 of 1974. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 842 of 1986. 

Between Red Castle Motel and Others, Applicants 
and Federated Liquor and Allied Industries 
Employees' Union of Australia, Western Australian 
Branch, Union of Workers, Respondent. 

Order. 
HAVING heard Mr K.J. Farrell and later Mr R.H. 
Gifford on behalf of the applicants, Mr E.L. Fry on 
behalf of the respondent and Mr N.R. Whitehead on 
behalf of the Honourable Minister for Industrial 
Relations (intervening) and by consent, the Commission 
in Court Session, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders: 

That the "Motel, Hostel, Service Flats and 
Boarding House Workers" Award No. 29 of 1974 as 
varied be further varied in accordance with the 
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following schedule and that such variation shall 
have effect on and from the 12th day of December 
1986. 

Dated at Perth this 12th day of December 1986. 
By the Commission in Court Session. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: After the numerals and 

word 45.—Trainees insert the numerals and words 46.— 
America's Cup Defence and Special Events. 

2. Clause 30.—Board and/or Lodging: Delete this 
clause and insert in lieu: 

30.—Board and/or Lodging. 
(1) No worker shaU be compelled to board and/or 

lodge on the employer's premises and it shall not be 
a condition of employment that any worker shall 
board and/or lodge on the employer's premises, but 
where by mutual consent board and/or lodging is 
provided, the employer shall be entitled to deduct in 
respect of such worker the following maximum 
amounts per week: 

(a) Full board and lodging — single 
accommodation, $40.67 per week; shared 
accommodation $28.46 per week. 

(b) Full board of 21 meals per week — $32.53. 
(c) Full lodging — single accommodation, 

$8.13; shared accommodation, no charge. 
(d) The foregoing amounts shall be reduced 

pro rata for any period less than one week. 
(e) Notwithstanding the foregoing any 

worker, who is in receipt of less than the 
full adult rate, shall not have deducted an 
amount in excess of 70 per cent of the 
aforesaid rates. 

(2) Mutual consent for the purpose of this clause 
means a document which the worker has signed 
agreeing to the amount of board and/or lodging 
offered by the employer. Such agreement may be 
cancelled by either party giving seven days' notice in 
writing to the other party. 

(3) Workers sleeping in shall be provided with a 
common sitting room apart from their bedrooms 
and shall have access to a properly equipped bath- 
room and also have access to a laundry at such times 
as are mutually agreed upon between the worker and 
the employer. 

(4) Any dispute in respect to the application of 
this clause shall be referred to a Board of Reference 
for determination. 

3. After Clause 45.—Trainees insert a new Clause 
46.—America's Cup Defence and Special Events in the 
following terms: 

46.—America's Cup Defence and Special Events. 
Where a licence is granted under the provisions of 

Acts Amendment (America's Cup Defence and 
Special Events) Act 1985 of the Liquor Act 1970 the 
following provisions shaU apply: 

(a) Notwithstanding the provisions of Clause 
8.—Hours of this award the ordinary 
hours of work for Bar Attendants may 
include Sunday, provided that such 
ordinary hours worked shall be paid for at 
the rate of double time. 

(b) The minimum payments prescribed by 
subclause (3) of Clause 10.—Overtime of 
this award shall not apply where a 
worker's hours continue from a rostered 
day into his rostered day off. 

(c) The provisions of subclause (6) of Clause 
12.—Part-Time Workers of this award 
shall not apply. 
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NURSES (Home of Peace). 
Award No. 28 of 1963. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1235 of 1986. 

Between Royal Australian Nursing Federation Industrial 
Union of Workers, Perth, Applicant and Homes of 
Peace Incorporated, Respondent. 

Order. 
HAVING heard Mr M.A. Jahn on behalf of the appli- 
cant and Mrs P.E. Bentley on behalf of the respondent, 
the Commission in Court Session, pursuant to the 
powers conferred on it under the Industrial Relations Act 
1979, having satisfied itself that the terms of the General 
Order of the Commission No. 261 of 1986, dated 23 July 
1986, have been complied with, and by consent, hereby 
orders — 

That the Nurses' (Home of Peace) Award No. 28 
of 1963 as amended, be further amended in 
accordance with the following Schedule with respect 
to Column A to have effect from the beginning of 
the first pay period commencing on or after 1 
January 1987, and with respect to Column B to have 
effect from the beginning of the first pay period 
commencing on or after 1 May 1987. 

Dated at Perth this 19th day of January 1987. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L.S.] Chief Commissioner. 

Schedule. 
Clause 21.—Salaries: Delete this clause and insert in 

lieu: 
21.—Salaries. 

An employer on whom this award is binding shall 
not increase the rate of wage payable to an employee 
on 6 October 1983, or otherwise vary the conditions 
of employment applicable to an employee on that 
date so as to increase that employer's labour costs 
except to the extent that any such increase has been 
authorised by the Commission after that date. 

The minimum rate of wages per week payable to 
workers under this award shall be as follows. 

(1) Salaries be paid at least twice per calendar 
month or fortnightly at the option of the employer, 
provided that by agreement between the employer 
and the employee concerned, the salary may be paid 
once per calendar month. 

Column Column 
A B 
Per Week 

(2) Registered General Nurse: 
1st year of experience $357.10 — 
2nd year of experience $366.00 $373.00 
3rd year of experience $378.80 $386.10 
4th year of experience $389.60 $397.00 
Thereafter $402.40 $410.00 

Provided that a nurse who is 
in charge of a ward, department 
or floor during the off duty 
period of a charge nurse, in 
addition to the appropriate 
weekly wage prescribed for the 
classification of "Registered 
General Nurse" shall be paid at 
the rate of $9.80 per week. For 
the purpose of this proviso, 
"off duty period" shall mean 
the period of time between the 
termination of duty on one shift 
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Column Column 
A B 
Per Week 

and the commencement of duty 
on the next succeeding shift. It 
shall not include time off on 
account of meal breaks or rest 
periods. 

(3) Charge Nurse: 
Years of experience as such 

1st year 
2nd year 
3rd year 
4th year 
Thereafter 

Provided that a registered 
general nurse who is appointed 
charge nurse and who was in 
receipt of the "Thereafter" rate 
as set out in (2) shall commence 
on the 2nd year rate as a charge 
nurse. 

(4) Night Nurse in Charge or 
Assistant Matron: 
Average Occupied Beds 

171 and under 251 $523.00 $547.90 
251 and under 351 $539.70 $565.40 

(5) Deputy Matron: 
(a) Where the daily bed 

average is under 251 $552.20 $578.50 
(b) Where the daily bed 

average is 251 or over $573.40 $600.70 
(6) Matron: 

(a) Where the daily bed 
average is under 251 $658.20 $689.60 

(b) Where the daily bed 
average is 251 or over $700.60 $733.90 

NOTE: Experience for the purpose of subclause (2) 
of this clause shall mean experience at any registered 
hospital as a registered nurse. Provided that the 
employer shall not be required to accept all or any of 
such experience gained, prior to the requirement of 
the Nurses Board to undertake a refresher course for 
the purpose of reregistration when fixing an 
employee's rate of salary, but shall from then on 
advance the employee's rate of salary in accordance 
with the scale in subclause (2) of this clause. 

2. Clause 25.—Special Allowances: Delete subclauses 
(1) and (2) of this clause and insert in lieu: 

(1) A nurse holding a post graduate diploma 
obtained from a recognised College of Nursing, 
University or College of Advanced Education and 
required in her employment 

Per Week 
(a) Six Months Study $17.00 $17.30 
(b) 12 Months Study $28.50 $29.00 

(2) A nurse holding a post basic certificate 
endorsed by the Nurses Board of Western Australia 
and required in her employment 

Per Week 
(a) Six Months Study $9.50 $9.60 
(b) 12 Months Study $13.20 $13.50 

NURSES (Private Hospitals). 
Award No. 1 of 1966. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1234 of 1986. 

Between Royal Australian Nursing Federation Industrial 
Union of Workers, Perth, Applicant and Alfred 
Carson Hospital and Others, Respondents. 

Order. 
HAVING heard Mr M.A. Jahn on behalf of the appli- 
cant and Mrs P.E. Bentley on behalf of the respondents, 
the Commission in Court Session, pursuant to the 
powers conferred on it under the Industrial Relations Act 
1979, having satisfied itself that the terms of the General 
Order of the Commission No. 261 of 1986, dated 23 July 
1986, have been complied with, and by consent, hereby 
orders — 

That the Nurses' (Private Hospitals) Award No. 1 
of 1966 as amended, be further amended in 
accordance with the following Schedule with respect 
to Column A to have effect from the beginning of 
the first pay period commencing on or after 1 
January 1987, in respect of private hospitals, and 
from the beginning of the first pay period 
commencing on or after 1 February 1987 in respect 
of nursing homes, and Column B to operate as from 
the beginning of the first pay period commencing on 
or after 1 May 1987 in respect of all respondents. 

Dated at Perth this 19th day of January 1987. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L.S.] Chief Commissioner. 

Schedule. 
Clause 29.—Wages: Delete this clause and insert in 

lieu: 
29.—Wages. 

An employer on whom this award is binding shall 
not increase the rate of wage payable to an employee 
on 6 October 1983, or otherwise vary the conditions 
of employment applicable to an employee on that 
date so as to increase that employer's labour costs 
except to the extent that any such increase has been 
authorised by the Commission after that date. 

The minimum weekly rate of wages payable to 
employees covered by this award shall be as follows: 

(1) Post Basic Student: A registered nurse 
undertaking post basic training in a course leading 
to registration or a certificate endorsed by the 
Nurses Board of Western Australia shall be paid at 
the rate prescribed in subclause (3) of this clause for 
the second year of experience or such higher rate 
commensurate with the pre-requisite experience for 
entry to a course. Provided that this subclause shall 
not operate so as to increase the rate of wage being 
paid to a nurse at the point of entry to a course. 

Column Column 
A B 
Per Week 

(2) Registered Mothercraft 
Nurse — 
Years of experience 

1st year 
2nd year 
3rd year 
4th year 
Thereafter 

$420.10 $440.10 
$430.70 $451.20 
$440.80 $461.80 
$452.40 $474.00 
$462.50 $484.60 

$301.80 — 
$308.50 — 
$318.50 — 
$328.70 — 
$338.50 — 
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Column Column 
A B 
Per Week 

(3) Registered General 
Nurse — 
Years of experience: 

1st year 
2nd year 
3rd year 
4th year 
Thereafter 

Provided that a nurse who is 
in charge of a ward, department 
or floor during the off duty 
period of a charge nurse, in 
addition to the appropriate 
weekly wage prescribed for the 
classification of "Registered 
General Nurse" shall be paid at 
the rate of $9.80 per week. For 
the purpose of this provision 
"off duty period" shall mean 
the period of time between the 
termination of duty on one shift 
and commencement of duty on 
the next succeeding shift, it 
shall not include time off on 
account of meal breaks or rest 
period. 

(4) Charge Nurse or Clinical 
Instructor — 
Years of Experience as such in 
either classification: 

Column Column 
A B 
Per Week 

$357.10 — 
$366.00 $373.00 
$378.80 $386.10 
$389.60 $397.00 
$402.40 $410.0) 

1st year 
2nd year 
3rd year 
4th year 
Thereafter 

Provided that a registered 
general nurse who is appointed 
in charge of an intensive care 
unit, coronary care unit, or 
dialysis unit or of a ward, 
theatre or department in a 
teaching hospital shaU be paid 
at the rate of $11.0) per week in 
addition to the rates prescribed 
in subclause (4) of this clause. 

Experience as a charge nurse 
shall be counted as experience 
as a clinical instructor and vice 
versa. 

(5) Supervisory Nurse or 
Nurse Educator — 
Years of experience: 

1st year 
2nd year 
Thereafter 

(6) Night Nurse in Charge or 
Assistant Matron — 
Average occupied beds: 

Under 10 
10 and under 31 
31 and under 71 
71 and under 171 

(7) Senior Nurse Educator — 
Years of experience: 

1st year S 
2nd year 3 
Thereafter S 

(8) Deputy Principal Nurse 
Educator where the 
establishment of Nurse 
Educators is: 

(a) 10 and under 3 
(b) more than 10 3 

$420.10 $440.10 
$430.70 $451.20 
$440.80 $461.80 
$452.40 $474.00 
$462.50 $484.60 

$480.00 $502.80 
$492.60 $516.00 
$505.80 $529.90 

$420.00 $440.00 
$430.70 $451.20 
$462.50 $484.60 
$505.80 $529.90 

$539.70 $565.40 
$551.(X) $577.30 
$565.80 $592.80 

$586.50 $614.50 
$620.80 $650.30 

(9) Principal Nurse Educator 
where the establishment of 
Nurse Educators is: 

(a) 10 and under 
(b) more than 10 

(10) Deputy Matron — 
Group A Hospital 
Average occupied beds: 

Under 10 
10 and under 31 
31 and under 71 
71 and under 171 

Group B Hospital 
Average occupied beds: 

Under 10 
10 and under 31 
31 and under 71 
71 and under 171 

(11) Matron — 
Group A Hospital 
Average occupied beds: 

Under 10 
10 and under 31 
31 and under 71 
71 and under 171 

Group B Hospital 
Average occupied beds: 

Under 10 
10 and under 31 
31 and under 71 
71 and under 171 

$636.90 $667.30 
$679.80 $712.10 

$479.90 $502.70 
$501.60 $525.50 
$522.70 $547.60 
$573.40 $600.70 

$462.20 $484.20 
$462.20 $484.20 
$479.90 $502.70 
$531.20 $556.50 

$522.70 $547.60 
$543.70 $569.60 
$586.20 $614.10 
$658.20 $689.60 

$501.60 $525.50 
$522.70 $547.60 
$543.70 $569.60 
$615.90 $645.30 

NOTE: 
(i) "Experience" shall mean experience at 

any registered hospital as a registered 
nurse and shall include midwifery training 
time. Provided that the employer shall not 
be required to accept all or any such 
experience up to the time of engagement 
when fixing an employee's rate of wage, 
but shall from then on apply the scale of 
rates set down in this clause. In the event 
of a dispute between an employer and the 
Federation in relation to the method of 
applying the foregoing the matter shall be 
referred to the Board of Reference for 
determination. 

(ii) The onus of proof of previous experience 
shall rest on the employee concerned, who 
shall produce a certificate signed by her 
previous employer or employers setting 
out the details of such previous experience. 

2. Clause 21.—Special Allowances: Delete subclauses 
(1) and (2) and insert in lieu: 

(1) A nurse holding a post graduate diploma 
obtained from a recognised College of Nursing, 
University or College of Advanced Education and 
required in her employment: 

Column Column 
A B 
Per Week 

(a) six months' study $17.(X) $17.30 
(b) 12 months' study $28.50 $29.00 

(2) A nurse holding a post basic certificate 
endorsed by the Nurses Board of Western Australia 
and required in her employment: 

Column Column 
A B 
Per Week 

(a) six months' study $9.50 $9.60 
(b) 12 months'study $13.20 $13.50 
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NURSES (Public Hospitals). 
Award No. 6 of 1968. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1212 of 1986. 

Between Royal Australian Nursing Federation, Appli- 
cant and Hon Minister for Health and Others, 
Respondents. 

HAVING heard Ms H. Handmer and with her Ms J. 
Ardern on behalf of the applicant and Mrs P. Bentley 
intervening on behalf of private health care industry and 
the Confederation of Western Australian Industry 
(Incorporated); Mr M.J. Murray QC and with him Mr 
J.A. Spurting intervening on behalf of the Minister for 
Industrial Relations and Mr J. Serich and with him Mr J. 
Flood and Mr M. Orrell on behalf of the respondents, 
and by consent, the Commission in Court Session, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders — 

That the Nurses (Public Hospitals) Award No. 6 
of 1968 be varied in accordance with the following 
Schedule. 

Dated at Perth this 23rd day of December 1986. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L.S.] Chief Commissioner. 

Schedule. 
1. Clause 36.—Wages: Delete this clause and insert in 

lieu: 
36.—Wages. 

An employer on whom this award is binding shall 
not increase the rate of wage payable to an employee 
on 24 December 1983, or otherwise vary the 
conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs except to the extent that any 
such increase has been authorised by the Commis- 
sion, after that date. 

The minimum weekly rate of wage payable to 
employees covered by this award shall be as set out 
hereunder with the rates prescribed in Column A to 
operate from the beginning of the first pay period 
commencing on or after 1 January 1987 and the 
rates prescribed in Column B to operate from the 
beginning of the first pay period commencing on or 
after 1 May 1987. 

Column 
A 

(1) (a) Student Nurse — 
1st year $210.00 
2nd year $244.70 
3rd year $289.80 
4th year $312.30 

(b) Adult Student Nurses: A student nurse who at 
the commencement is 21 years of age or over shall be 
paid the next highest rate to that applicable to the 
current year of training, during the training period. 

A student nurse who turns 21 years of age during 
a particular year of training shall be paid the next 
highest rate for the remainder of that year of 
training. On completion of that year the student 
shaU be paid, for the following year, the next highest 
rate to that applicable to the year of training. 

(c) Provided that an enrolled nurse, mothercraft 
nurse or dental nurse undertaking general training 
shaU in the first and second year be paid at the rate 
prescribed for 2nd year. 

(2) A registered nurse undertaking post basic 
training in a course leading to registration or a 
certificate endorsed by the Nurses Board of Western 
Australia shall be paid at the rate prescribed in 
subclause (4) of this clause for the second year of 
experience or such higher rate commensurate with 
the pre-requisite experience for entry to a course. 
Provided that this subclause shall not operate so as 
to increase the rate of wage being paid to a nurse at 
the point of entry to a course. 

Column 
A 

(3) Registered Mothercraft Nurse — 
1st year $301.80 
2nd year $308.50 
3rd year $318.50 
4th year $328.70 
Thereafter $338.50 

Column Column 
A B 

(4) Registered General Nurse 
1st year $357.10 $357.10 
2nd year $366.00 $373.00 
3rd year $378.80 $386.10 
4th year $389.60 $397.00 
5th year and thereafter $402.40 $410.00 

Provided that a registered general nurse who is in 
charge of a ward, department or floor during the off 
duty period of a charge nurse, in addition to the 
appropriate weekly wage prescribed for the classifi- 
cation of "Registered General Nurse" shall be paid 
an allowance equivalent to the difference between 
the ordinary daily rate of a registered general nurse 
on the thereafter rate and the ordinary daily rate of a 
first year charge nurse. 

For the purpose of this provision, "off duty 
period" shall mean the period of time between the 
termination of duty on one shift and the commence- 
ment of duty on the next succeeding shift. It shall 
not include time off on account of meal breaks, rest 
periods or rostered days off duty. 

Column Column 
A B 

(5) Charge Nurse or Clinical 
Instructor — Years of 
experience as such in either 
classification: 

1st year $420.10 $440.10 
2nd year $430.70 $451.20 
3rd year $440.80 $461.80 
4th year $452.40 $474.00 
Thereafter $462.50 $484.60 

Provided that a registered general nurse who is 
appointed in charge of an intensive care unit, 
coronary unit or dialysis unit, or of a ward, theatre 
or department in a teaching hospital shall be paid at 
the rate of $11.00 per week and in a training school 
at the rate of $6.60 per week in addition to the 
appropriate wage rate prescribed for a charge nurse. 
Experience as a charge nurse shall be counted as 
experience as a clinical instructor and vice versa. 

Column Column 

$420.10 $440.10 
$430.70 $451.20 
$440.80 $461.80 
$452.40 $474.00 
$462.50 $484.60 

(6) Nurse Educator or 
Supervisory Nurse — 

1st year 
2nd year 
Thereafter 

(7) Night Nurse in Charge or 
Assistant Matron — 
Average occupied beds — 

Under 10 
10 and under 31 
31 and under 71 
71 and under 171 

$480.00 $502.80 
$492.60 $516.00 
$505.80 $529.90 

$420.0) $440.00 
$430.70 $451.20 
$462.50 $484.60 
$505.80 $529.90 
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171 and under 251 $523.00 
251 and under 351 $539.70 
351 and under 451 $556.80 
451 and over $573.40 

(8) Senior Nurse Educator — 
1st year $539.70 
2nd year $551.00 
Thereafter $565.80 

(9) Deputy Principal Nurse 
Educator where the 
establishment of Nurse 
Educators is:— 

(i) 10 and under $586.50 
(ii) More than 10 $620.80 

(10) Principal Nurse 
Educator where the 
establishment of Nurse 
Educators is:— 

(i) 10 and under $636.90 
(ii) More than 10 $679.80 

(10A) Extended Care Nurse 
1st year of experience $420.10 
2nd year of experience $430.70 
3rd year of experience $440.80 
4th year of experience $452.40 
Thereafter $462.50 

(11) Deputy Matron — 
Group A Hospital 
Average occupied beds — 

Under 10 $479.90 
10 and under 31 $501.60 
31 and under 71 $522.70 
71 and under 171 $573.40 
171 and under 251 $594.60 
251 and under 351 $615.90 
351 and under 451 $636.90 
451 and under 551 $658.20 
551 and over $679.80 

Group B Hospital 
Average occupied beds — 

Under 10 $462.20 
10 and under 31 $462.20 
31 and under 71 $479.90 
71 and under 171 $531.20 
171 and under 251 $552.20 
251 and under 351 $573.40 
351 and under 451 $594.60 
451 and under 551 $615.90 
551 and over $636.90 

(12) Matron — 
Group A Hospital 
Average occupied beds — 

Under 10 $522.70 
10 and under 31 $543.70 
31 and under 71 $586.20 
71 and under 171 $658.20 
171 and under 251 $700.60 
251 and under 351 $743.10 
351 and under 451 $785.60 
451 and under 551 $827.50 
551 and over $870.10 

Group B Hospital 
Average occupied beds — 

Under 10 $501.60 
10 and under 31 $522.70 
31 and under 71 $543.70 
71 and under 171 $615.90 
171 and under 251 $657.60 
251 and under 351 $700.60 
351 and under 451 $743.10 
451 and under 551 $764.50 
551 and over $785.60 

Column Column 
A B 

$523.00 $547.90 
$539.70 $565.40 
$556.80 $583.30 
$573.40 $600.70 

$539.70 $565.40 
$551.00 $577.30 
$565.80 $592.80 

$586.50 $614.50 
$620.80 $650.30 

$636.90 $667.30 
$679.80 $712.10 

$420.10 $440.10 
$430.70 $451.20 
$440.80 $461.80 
$452.40 $474.00 
$462.50 $484.60 

$462.20 
$462.20 
$479.90 
$531.20 
$552.20 
$573.40 
$594.60 
$615.90 
$636.90 

$522.70 
$543.70 
$586.20 
$658.20 
$700.60 
$743.10 
$785.60 
$827.50 
$870.10 

$502.70 
$525.50 
$547.60 
$600.70 
$622.90 
$645.30 
$667.30 
$689.60 
$712.10 

$484.20 
$484.20 
$502.70 
$556.40 
$578.50 
$600.70 
$622.90 
$645.30 
$667.30 

$547.60 
$569.60 
$614.10 
$689.60 
$733.90 
$778.50 
$823.00 
$866.90 
$911.60 

$525.50 
$547.60 
$569.60 
$645.30 
$688.90 
$733.90 
$778.50 
800.900 
$823.00 

Provided that in the case of student nurses the 
rates shall be varied so as to maintain the percentage 
relationship between the rate for the registered 
general nurse first year and the rate now prescribed 
for a student. 
NOTE: 

(1) Except where otherwise specifically provided, 
"experience" shall mean experience with any 
hospital covered by this award and shall include 
midwifery and psychiatric training. 

Provided that experience with hospitals not 
covered by this award shall be taken into considera- 
tion by the employer in fixing an employee's rate of 
wage. In the event of a dispute between the 
employer and the Federation in relation to the fore- 
going, the matter shall be referred to a Board of 
Reference for determination. 

(2) The onus of proof of previous experience shall 
rest on the employee concerned, who shall produce 
a certificate signed by her previous employer or 
employers setting out the details of such previous 
experience. 

2. Clause 33.—Special Allowances: Delete this clause 
and insert in lieu: 

33.—Special Allowances. 
In addition to the wages prescribed in this award 

special allowances as set out hereunder shall be paid 
to the employees described in this clause with the 
special allowances prescribed in Column A to 
operate from the beginning of the first pay period 
commencing on or after 1 January 1987 and the 
special allowances prescribed in Column B to 
operate from the beginning of the first pay period 
commencing on or after 1 May 1987. 

(a) A nurse holding a post graduate diploma 
obtained from a recognised college of nursing, 
university or college of advanced education and 
required in her employment. 

Column Column 
A B 

(i) Six months' study $17.(X) $17.30 
(ii) 12 months' study $28.50 $29.00 

(b) An employee holding a post basic certificate 
endorsed by the Nurses Board of WA and required 
in her employment. 

Column Column 
A B 

(i) Six months' study 
(ii) 12 months' study 

(c) A matron of a hospital 
where no medical practitioner 
resides within nine miles of the 
hospital 

(d) A nurse in charge of a 
clinic for venereal disease 

$9.50 
$13.20 

$9.60 
$13.50 

$12.90 $13.20 

(e) (i) For the purposes of this award an 
employee is on call when she is directed by 
the employer to remain at such place as 
will enable the employer to readily contact 
her during the hours when she is not 
otherwise on duty. In so determining the 
place at which the employee shall remain, 
the employer may require that place to be 
within a specified radius from the hospital, 

(ii) An employee shall be paid 18.75 per cent 
of one thirty-eighth of the rate prescribed 
in this award for a registered general nurse 
in her third year for each hour or part 
thereof she is on call. 
Provided that payment in accordance with 
this paragraph shall not be made for any 
period for which payment is made in 
accordance with the provisions of Clause 
9.—Overtime of this award when the 
employee is recalled to work. 
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(iii) If the usual means of contact between the 
employer and the employee on call is a 
telephone and if the employee pays or 
contributes towards the payment of the 
rental of such telephone the employer shall 
pay the employee an amount being a 
proportion of the telephone rental calcu- 
lated on the basis that for each seven days 
on which an employee is required to be on 
call the employer shall pay the employee 
one fifty-second of the annual rental paid 
by the employee. 

NURSES (Red Cross Blood Transfusion Service). 
Award No. 16 of 1979. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1240 of 1986. 
Between Royal Australian Nursing Federation Industrial 

Union of Workers, Perth, Applicant and Red Cross 
Society, WA Division, Respondent. 

Order. 
HAVING heard Mr M.A. Jahn on behalf of the appli- 
cant and Mrs P.E. Bentley on behalf of the respondent, 
the Commission in Court Session, pursuant to the 
powers conferred on it under the Industrial Relations Act 
1979, having satisfied itself that the terms of the General 
Order of the Commission No. 261 of 1986, dated 23 July 
1986, have been complied with, and by consent, hereby 
orders — 

That the Nurses' (Red Cross Blood Transfusion 
Service) Award 1979 No. 16 of 1979 as amended, be 
further amended in accordance with the following 
Schedule with respect to Column A to have effect 
from the beginning of the first pay period 
commencing on or after 1 January 1987, and 
Column B to have effect from the beginning of the 
first pay period commencing on or after 1 May 1987. 

Dated at Perth this 19th day of January 1987. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L.S.] Chief Commissioner. 

Schedule. 
Clause 19.—Wages: Delete this clause and insert in 

lieu: 
19.—Wages. 

An employer on whom this award is binding shall 
not increase the rate of wage payable to an employee 
on 6 October 1983, or otherwise vary the conditions 
of employment applicable to an employee on that 
date so as to increase that employer's labour costs 
except to the extent that any such increase has been 
authorised by the Commission after that date. 

The minimum weekly rate of wages payable to 
employees covered by this award shall be as follows: 

Column Column 
A B 
Per Week 

(1) Enrolled Nurse: 
1st year of experience $325.30 — 
2nd year of experience $329.80 — 
3rd year of experience $339.60 — 
Special Class $357.20 — 

(The appointment of 
"Special Class" shall be at the 
discretion of the employer 
which may be exercised to 
recognise special skills or 
responsibilities not usually 
required of an enrolled nurse.) 

Column Column 
A B 

(2) Registered General Nurse: 
1st year of experience $357.10 — 
2nd year of experience $366.00 $373.00 
3rd year of experience $378.80 $386.10 
4th year of experience $389.60 $397.00 
5th year of experience $402.40 $410.00 

(3) Charge Nurse: 
1st year $420.10 $440.10 
2nd year $430.70 $451.20 
3rd year $440.80 $461.80 
4th year $452.40 $474.00 
5th year $462.50 $484.60 

(4) Director of Nursing: 
1st year $480.00 $502.80 
2nd year $492.60 $516.00 
3rd year $505.80 $529.90 
Thereafter $521.10 $545.90 

(5) A registered general nurse who is required by 
the employer to perform clinical instruction of 
nurses shall be paid an allowance per week equal to 
the difference between the 5th year rate set out in (2) 
hereof and the 1st year rate set out in (3) hereof. 

(6) A registered general nurse who is required to 
exercise "In Charge" responsibilities in connection 
with mobile clinics when there is no other charge or 
supervisory nurse on duty shall be paid an allowance 
calculated in accordance with (5) hereof. 

NURSES (Royal Flying Doctor Service). 
Award No. 18 of 1982. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1241 of 1986. 

Between Royal Australian Nursing Federation Industrial 
Union of Workers, Perth, Applicant and Royal 
Flying Doctor Service, Respondent. 

Order. 
HAVING heard Mr M.A. Jahn on behalf of the appli- 
cant and Mr P.B. Northover on behalf of the 
respondent, the Commission in Court Session, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979, having satisfied itself that the terms 
of the General Order of the Commission No. 261 of 
1986, dated 23 July 1986, have been complied with, and 
by consent, hereby orders — 

That the Nurses' (Royal Flying Doctor Service) 
Award No. 18 of 1982 as amended, be further 
amended in accordance with the following Schedule 
with effect from the beginning of the first pay period 
commencing on or after 1 January 1987. 

Dated at Perth this 19th day of January 1987. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L.S.] Chief Commissioner. 

Schedule. 
Clause 21.—Wages: Delete this clause and insert in 

lieu: 
21.—Wages. 

An employer on whom this award is binding shall 
not increase the rate of wage payable to an employee 
on 6 October 1983, or otherwise vary the conditions 
of employment applicable to an employee on that 
date so as to increase that employer's labour costs 
except to the extent that any such increase has been 
authorised by the Commission after that date. 
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13. Absence Through Sickness. 
14. Contract of Service. 
15. Mixed Functions. 
16. Right of Entry. 
17. Board of Reference. 
18. Breakdowns. 
19. Under-Rate Workers. 
20. Junior Workers. 
21. Term. 
22. Rates of Pay. 
23. Payment of Wages. 
24. Payment of Wages — 38-Hour Week. 
25. Bereavement Leave. 
26. First Aid. 
27. Meal Time. 
28. Time and Wages Record. 
29. Maternity Leave. 
30. Junior Employees — Special Orders. 

The minimum weekly rate of wages payable to 
employees covered by this award shall be as follows: 

Per Week 
$ 

(1) Nurse — 1st year 489.10 
— 2nd year 496.50 
— Thereafter 506.60 

(2) Supervisor 566.60 
(3) (a) A nurse who is required by her 

employer to hold a qualification 
from a University, College of 
Nursing or College of Advanced 
Education in addition to her 
basic qualification shall be paid 
an allowance of 29.00 

(b) A nurse who is required by her 
employer to hold a certificate 
which has been endorsed by the 
Nurses Board of WA shall be 
paid: 

(i) Certificate entailing less 
than 12 months' study 9.60 

(ii) Certificate entailing 12 
or more months' study 13.50 

(4) A nurse who is engaged to perform permanent 
relieving duties shall be paid such extra rate as is 
agreed between the parties to this award. 

PAINT AND VARNISH MAKERS. 
Award No. 22 of 1957. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 574 of 1986. 

Between the Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
WA Branch, Applicant and Dulux Australia Ltd 
and Others, Respondents. 

Order. 
HAVING heard Ms S. Jackson on behalf of the Appli- 
cant and Mrs P.E. Bentley on behalf of the Respondents, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979, having satisfied 
itself that the terms of the General Order of the 
Commission No. 261 of 1986, dated 23 July 1986, have 
been complied with and by consent hereby orders — 

That the Paint and Varnish Makers' Award No. 
22 of 1957 as amended be further amended in 
accordance with the following Schedule with effect 
from the 1st day of December 1986. 

Dated at Perth this 30th day of October 1986. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 3.—Arrangement: Delete this clause and 

insert in lieu thereof:— 
3.—Arrangement. 

1. Title. 
2. Area and Scope. 
3. Arrangement. 
4. Hours of Work. 
5. Overtime. 
6. Meal Money. 
7. Casual Workers. 
8. Leading Hands. 
9. Shift Work. 
10. Holidays. 
11. Annual Leave. 
12. Long Service Leave. 

2. Clause 4.—Hours of Work: Delete this clause and 
insert in lieu thereof:— 

4.—Hours of Work. 
Section A — Hours: 

(1) (a) The provisions of this clause apply to all 
workers to whom this award applies. 

(b) Subject to the provisions of this clause the 
ordinary hours of work shall be an average of 38 per 
week to be worked on one of the following bases. 

(i) 38 hours within a work cycle not exceeding 
seven consecutive days; or 

(ii) 76 hours within a work cycle not exceeding 
14 consecutive days; or 

(iii) 114 hours within a work cycle not 
exceeding 21 consecutive days; or 

(iv) 152 hours within a work cycle not 
exceeding 28 consecutive days. 

(c) The ordinary hours of work may be worked on 
any or all days of the week, Monday to Friday, 
inclusive, and except in the case of shift employees, 
shall be worked between the hours of 7.00 a.m. and 
6.00 p.m. Provided that the spread of hours may be 
altered by agreement between the employer and the 
majority of workers in the plant or section or 
sections concerned. 

(d) Where an ordinary shift or shift worker 
finishes not later than 8.00 a.m. on Saturday, such 
hours on the Saturday shall be deemed to be 
ordinary hours of employment and shall not be 
subject to penalty rates. 

(e) The ordinary hours of work shall not exceed 
10 hours on any day. 

Provided that in any arrangement of ordinary 
working hours, where such ordinary hours are to 
exceed eight hours on any day, the arrangement of 
hours shall be subject to the agreement between the 
employer and the majority of workers in the plant or 
section or sections concerned. 

(f) The ordinary hours of work shall be 
consecutive except for the meal interval as 
prescribed in subclause (g) hereof. 

(g) A meal break of a period agreed upon between 
the majority of the workers and the employer at 
each factory shall be allowed between the hours of 
11.(X) a.m. and 2.00 p.m. on Monday to Friday 
inclusive. In default of such agreement the meal 
break shaU be not more than one hour and not less 
than 30 minutes to be taken within the afore- 
mentioned period. 
Section B — Implemetation of 38-Hour Week: 

(1) Except as provided in subclause (4) hereof, the 
method of implementation of the 38-hour week may 
be any one of the following: 

(a) by workers working less than eight 
ordinary hours each day; or 
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(b) by workers working less than eight 
ordinary hours on one or more days each 
week; or 

(c) by fixing one day of ordinary working 
hours on which all workers will be off duty 
during a particular work cycle; or 

(d) by rostering workers off duty on various 
days of the week during a particular work 
cycle so that each worker has one day of 
ordinary working hours off duty during 
that cycle. 

(e) any day off duty shall be arranged so that 
it does not coincide with a holiday pre- 
scribed in subclause (1) of Clause 10.— 
Holidays, of this award. 

(2) In each plant, an assessment should be made as 
to which method of implementation best suits the 
business and the proposal shall be discussed with the 
workers concerned, the objective being to reach 
agreement on the method of implementation prior 
to 1 December 1986. 

(3) In the absence of an agreement at plant level, 
the procedure for resolving special, anomalous or 
extraordinary problems shaU be as follows: 

(a) Consultation shall take place within the 
particular establishment concerned. 

(b) If it is unable to be resolved at establish- 
ment level, the matter shall be referred to 
the State Secretary of the Union (or 
Unions) concerned or his deputy, at which 
level a conference of the parties shaU be 
convened without delay. 

(c) In the absence of agreement either party 
may refer the matter to the Western 
Australian Industrial Relations 
Commission. 

(4) Different methods of implementation of a 
38-hour week may apply to various groups or 
sections of workers in the plant or establishment 
concerned. 

(5) Notice of Days Off Duty: Except as provided 
in subclause (6) hereof, in cases where, by virtue of 
the arrangement of his ordinary working hours, a 
worker in accordance with paragraphs (c) and (d) of 
subclause (1) hereof, is entitled to a day off duty 
during his work cycle, such worker shall be advised 
by the employer at least four weeks in advance of the 
day he is to take off duty. 

(6) (a) An employer, with the agreement of the 
majority of workers concerned, may substitute the 
day a worker is to take off in accordance with para- 
graphs (c) and (d) of subclause (1) hereof, for 
another day in the case of a breakdown in machinery 
or a failure or shortage of electric power or to meet 
the requirements of the business in the event of rush 
orders or some other emergency situation. 

(b) An employer and worker may by agreement 
substitute the day the worker is to take off for 
another day. 

Section C — Procedures for In-Plant Discussions: 
(1) Procedures shall be established for in-plant 

discussions, the objective being to agree on the 
method of implementing a 38-hour week in 
accordance with Section A — Hours and B — 
Implementation of 38-Hour Week of this clause and 
shall entail an objective review of current practices 
to establish where improvements can be made and 
implemented. 

(2) The procedures should allow for in-plant 
discussions to continue even though all matters may 
not be resolved by 1 December 1986. 

(3) The procedures should make suggestions as to the 
recording of understandings reached and methods of 
communicating agreements and understandings to all 
workers, including the overcoming of language 
difficulties. 
52651—3 

(4) The procedures should allow for the monitoring of 
agreements and understandings reached in-plant. 

(5) In cases where agreement cannot be reached in- 
plant in the first instances or where problems arise after 
initial agreements of understandings have been achieved 
in-plant, a formal monitoring procedure shall apply. The 
basic steps in this procedure shall be as applies with 
respect to special, anomalous or extraordinary problems 
as prescribed in subclause (3) of Section B of this clause. 

3. Clause 5.—Overtime: Delete this clause and insert 
in lieu thereof:— 

5.—Overtime. 
(1) The provisions of this clause apply to all 

workers. 
(2) (a) An employer may require any worker to 

work reasonable overtime at overtime rates and such 
worker shall work overtime in accordance with such 
requirement. 

(b) No Union or Association party to this award, 
or worker or workers covered by this award, shall in 
any way, whether directly or indirectly, be a party to 
or concerned in any ban, limitation, or restriction 
upon the working of overtime in accordance with 
the requirements of this subclause. 

(c) A worker who is recalled to work after his/her 
normal shift has been completed shall be paid for a 
minimum of three hours at overtime rates. 

(3) (a) Subject to the provisions of this subclause, 
all work done beyond the ordinary working hours 
on any day, Monday to Friday, inclusive, shall be 
paid for at the rate of time and one half for the first 
two hours and double time thereafter. 

For the purposes of this subclause, ordinary 
hours shall mean the hours of work fixed in an 
establishment in accordance with Sections A — 
Hours, B — Implementation of 38-Hour Week and 
C — Procedures for In-Plant Discussions of Clause 
4.—Hours of Work. 

(b) (i) Work done on Saturdays after 12 noon or 
on Sundays shall be paid for at the rate of 
double time. 

(ii) Work done on any day prescribed as a 
holiday under this award shall be paid for 
at the rate of double time and a half. 

(c) Work done on Saturdays prior to 12 noon 
shall be paid for at the rate of time and one half for 
the first two hours and double time thereafter but 
this paragraph does not apply in a case to which 
paragraph (d) of subclause (1) of Section A — 
Hours of Clause 4.—Hours of Work, applies. 

(d) In computing overtime each day shall stand 
alone. 

(e) Overtime on shift work shall be based on the 
rate payable for shift work. 

4. Clause 9.—Shift Work: Delete this clause and insert 
in lieu thereof:— 

9.—Shift Work. 
(1) The provisions of this clause apply to all 

workers engaged on shift work. 
(2) An employer may work his establishment on 

shifts but before doing so shall give notice of his 
intention to the Union or Unions concerned and of 
the intended starting and finishing times of ordinary 
working hours of the respective shifts. 

(3) (a) Where any particular process is carried out 
on shifts other than day shift, and less than five 
consecutive afternoon or five consecutive night 
shifts are worked on that process, then workers 
employed On such afternoon or night shifts shall be 
paid at overtime rates. 

(b) The sequence of work shall not be deemed to 
be broken under the preceding paragraph by reason 
of the fact that work on the process is not carried out 
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on a Saturday or Sunday or on any other day that 
the employer observes a shut down for the purpose 
of allowing a 38-hour week or on any holiday. 

(4) Where a shift commences at or after 11.00 
p.m. then the whole shift shall be paid for at the rate 
which applies to the major portion of the shift. 

(5) The loading on the ordinary rates of pay for 
shift work shah be 15 per cent for afternoon shift 
and for night shift. 

(6) When work is performed on any shift other 
than day shift the ordinary working hours pre- 
scribed by Clause 4.—Hours of Work, of this award 
shall be inclusive of a paid meal interval of 20 
minutes. 

5. Clause 11.—Annual Leave: Delete subclause (6) of 
this clause and insert in lieu thereof:— 

(6) If, after one month's continuous service in 
any qualifying 12 monthly period an employee 
lawfully leaves his/her employment or his/her 
employment is terminated by the employer through 
no fault of the employee, the employee shall — 

(a) if such termination occurs before 1 
December 1986 be paid 3.08 hours' pay at 
the rate of wage prescribed by subclause 
(1) of this clause, divided by 40, in respect 
of each completed week of continuous 
service; or 

(b) if termination occurs on or after 1 
December 1986 be paid 2.923 hours pay at 
the rate of wage prescribed by subclause 
(1) of this clause, divided by 38, in respect 
of each completed week of continuous 
service. 

4. Clause 13.—Sick Leave: Delete this clause and 
insert in lieu thereof:— 

13.—Absence Through Sickness. 
(1) (a) A worker who is unable to attend or 

remain at his place of employment during the 
ordinary hours of work by reason of personal ill 
health or injury shall be entitled to payment during 
such absence in accordance with the provisions of 
this clause. 

(i) Worker who actually works 38 ordinary 
hours each week: A worker whose 
ordinary hours of work are arranged in 
accordance with paragraphs (a) or (b) of 
subclause (1) of Section B — Implementa- 
tion of 38-Hour Week of Clause 4.— 
Hours of Work so that he actually works 
38 ordinary hours each week shall be 
entitled to payment during such absence 
for the actual ordinary hours absent. 

(ii) Worker who works an average of 38 
ordinary hours each week: A worker 
whose ordinary hours of work are 
arranged in accordance with paragraph fc) 
or (d) of subclause (1) of Section B — 
Implementation of 38-Hour Week of 
Clause 4.—Hours of Work so that he 
works an average of 38 ordinary hours 
each week during a particular work cycle 
shall be entitled to pay during such absence 
calculated as follows: 
duration of absence x appropriate weekly rate 
ordinary hours normally 5 
worked that day 
A worker shall not be entitled to claim 
payment for personal ill health or injury 
nor will his sick leave entitlement be 
reduced if such ill health or injury occurs 
on the week day he is to take off duty in 
accordance with paragraph (c) or (d) of 
subclause (1) of Section B — Implementa- 
tion of 38-Hour Week of Clause 4.— 
Hours of Work. 

(b) Notwithstanding the provisions of paragraph 
(a) of this subclause a worker may adopt an alter- 
native method of payment of sick leave entitlements 
where the employer and the majority of his 
employees so agree. 

(c) Entitlement to payment shall accrue at the rate 
of one-sixth of a week for each completed month of 
service with the employer. 

(d) If in the first or successive years of service with 
the employer a worker is absent on the ground of 
personal ill health or injury for a period longer than 
his entitlement to paid sick leave, payment may be 
adjusted at the end of that year of service, or at the 
time the workers' services terminate, if before the 
end of that year of service, to the extent that the 
worker has become entitled to further paid sick 
leave during that year of service. 

(2) The unused portions of the entitlement to paid 
sick leave in any one year shall accumulate from 
year to year and subject to this clause may be 
claimed by the worker if the absence by reason of 
personal ill health or injury exceeds the period for 
which entitlement has accrued during the year at the 
time of the absence. Provided that a worker shall 
not be entitled to claim payment for any period 
exceeding 10 weeks in any one year of service. 

(3) To be entitled to payment in accordance with 
this clause the worker shall as soon as reasonably 
practicable advise the employer of his inability to 
attend for work, the nature of his illness or injury 
and the estimated duration of the absence. Provided 
that such advice, other than in extraordinary 
circumstances shall be given to the employer within 
24 hours of the commencement of the absence. 

(4) The provisions of this clause do not apply to a 
worker who fails to produce a certificate from a 
medical practitioner dated at the time of the absence 
or who fails to supply such other proof of the illness 
or injury as the employer may reasonably require 
provided that the worker shall not be required to 
produce a certificate from a medical practitioner 
with respect to absences of two days or less unless 
after two such absences in any year of service the 
employer requests in writing that the next and subse- 
quent absences in that year if any, shall be 
accompanied by such certificate. 

(5) (a) Subject to the provisions of this subclause, 
the provisions of this clause apply to a worker who 
suffers personal ill health or injury during the time 
when he is absent on annual leave and the worker 
may apply for and the employer shall grant paid sick 
leave in place of paid annual leave. 

(b) Application for replacement shall be made 
within seven days of resuming work and then only if 
the worker was confined to his place of residence or 
a hospital as a result of his personal ill health or 
injury for a period of seven consecutive days or 
more and he produces a certificate from a registered 
medical practitioner that he was so confined. Pro- 
vided that the provisions of this paragraph do not 
relieve the worker of the obligation to advise the 
employer in accordance with subclause (3) of this 
clause if he is unable to attend for work on the 
working day next following his annual leave. 

(c) Replacement of paid annual leave by paid sick 
leave shall not exceed the period of paid sick leave to 
which the worker was entitled at the time he pro- 
ceeded on annual leave and shall not be made with 
respect to fractions of a day. 

(d) Where paid sick leave has been granted by the 
employer in accordance with paragraphs (a), (b) and 
(c) of this subclause, that portion of the annual leave 
equivalent to the paid sick leave is hereby replaced 
by the paid sick leave and the replaced annual leave 
may be taken at another time mutually agreed to by 
the employer and the worker or, failing agreement, 
shall be added to the worker's next period of annual 
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leave or, if termination occurs before then, be paid 
for in accordance with the provisions of Clause 
11.—Annual Leave. 

(e) Payment for replaced annual leave shall be at 
the rate of wage applicable at the time the leave is 
subsequently taken provided that the annual leave 
loading prescribed in Clause 11.—Annual Leave 
shall be deemed to have been paid with respect to the 
replaced annual leave. 

(6) Where a business has been transmitted from 
one employer to another and the worker's service 
has been deemed continuous in accordance with 
subclause (3) of Clause 2 of the Long Service Leave 
provisions published in Volume 63 of the Western 
Australian Industrial Gazette at pages one to four, 
the paid sick leave standing to the credit of the 
worker at the date of transmission from service with 
the transmitter shall stand to the credit of the 
worker at the commencement of service with the 
transmittee and may be claimed in accordance with 
the provisions of tins clause. 

(7) The provisions of this clause with respect to 
payment do not apply to workers who are entitled to 
payment under the Workers' Compensation Act nor 
to employees whose injury or illness is the result of 
the worker's own misconduct. 

(8) The provisions of this clause do not apply to 
casual workers. 

5A. Renumber existing Clauses 24.—Bereavement 
Leave; 25.—First Aid; 26.—Meal Time; 27.—Time and 
Wages Record; 28.—Maternity Leave; 29.—Junior 
Employees — Special Orders as Clauses 25.—Bereave- 
ment Leave; 26.—First Aid; 27.—Meal Time; 28.— 
Maternity Leave; 29.—Time and Wages Record and 
30.—Junior Employees — Special Orders, respectively. 

B. Immediately after Clause 23.—Payment of Wages 
add the following clause:— 

24.—Payment of Wages — 38-Hour Week. 
(1) Each worker shall be paid the appropriate rate 

shown in Clause 22.—Rates of Pay of this award. 
Subject to subclause (2) of this clause payment shall 
be pro rata where less than the full week is worked. 

(2) From the date that a 38-hour week system is 
implemented by a worker wages shall be paid as 
follows: 

Special Note — Explanation of Averaging System. 
As provided in paragraph (b) of this subclause a 

worker whose ordinary hours may be more or less 
than 38 in any particular week of a work cycle, is to 
be paid his wages on the basis of an average of 38 
ordinary hours so as to avoid fluctuating wage 
payments each week. An explanation of the 
averaging system of paying wages is set out below: 

(i) Section B — Implementation of 38-Hour 
Week in Clause 4.—Hours of Work in 
subclause (1) paragraphs (c) and (d) 
provides that in implementing a 38-hour 
week the ordinary hours of a worker may 
be arranged so that he is entitled to a day 
off, on a fixed day or rostered day basis, 
during each work cycle. It is in these 
circumstances that the averaging system 
would apply. 

(ii) If the 38-hour week is to be implemented 
so as to give a worker a day off in each 
work cycle this would be achieved if, 
during a work cycle of 28 consecutive days 
(that is, over four consecutive weeks) the 
workers' ordinary hours were arranged on 
the basis that for three of the four weeks he 
worked 40 ordinary hours each week and 
in the fourth week he worked 32 ordinary 
hours. That is, he would work for eight 
ordinary hours each day, Monday to 
Friday inclusive for three weeks and eight 
ordinary hours on four days only in the 
fourth week — a total of 19 days during 
the work cycle. 

(iii) In such case the averaging system applies 
and the weekly wage rates for ordinary 
hours of work applicable to the employee 
shall be the average weekly wage rates set 
out for the employee's classification in 
Clause 22.—Rates of Pay of this award 
and shall be paid each week even though 
more or less than 38 ordinary hours are 
worked that week. 
In effect, under the averaging system, the 
employee accrues a "credit" each day he 
works actual ordinary hours in excess of 
the daily average which would otherwise 
be seven hours 36 minutes. This "credit" 
is carried forward so that in the week of 
the cycle that he works on only four days, 
his actual pay would be for an average of 
38 ordinary hours even though, that week, 
he works a total of 32 ordinary hours. 
Consequently, for each day an employee 
works eight ordinary hours he accrues a 
"credit" of 24 minutes (0.4 hours). 
The maximum "credit" the employee may 
accrue under this system is 0.4 hours on 19 
days; that is, a total of seven hours and 36 
minutes. 

(iv) As provided in subclause (3) of this clause, 
an employee will not accrue a "credit" for 
each day he is absent from duty other than 
on annual leave, long service leave, 
holidays prescribed under this award, paid 
sick leave, workers' compensation or 
bereavement leave. 

(3) Absences from Duty 
(a) An employee whose ordinary hours are 

arranged in accordance with paragraph (c) 
or (d) of Section B — Implementation of 
38-Hour Week of Clause 4.—Hours of 
Work and who is paid wages in accordance 
with paragraph (a) of subclause (2) hereof 
and is absent from duty (other than on 
annual leave, long service leave, holidays 
prescribed under this award, paid sick 
leave, workers' compensation or 
bereavement leave) shall, for each day he is 
so absent, lose average pay for that day 
calculated by dividing his average weekly 
wage rate by five. 

An employee who is so absent from duty 
for part of a day shall lose average pay for 
each hour he is absent by dividing his 
average daily pay rate by eight. 

(a) Actual 38 ordinary hours: In the case of a 
worker whose ordinary hours of work are 
arranged in accordance with paragraph (a) 
or (b) of subclause (1) of Section B — 
Implementation of 38-Hour Week of 
Clause 4.—Hours of Work so that he 
works 38 ordinary hours each week, wages 
shall be paid weekly or fortnightly 
according to the actual ordinary hours 
worked each week or fortnight. 

(b) Average of 38 ordinary hours: Subject to 
subclauses (3) and (4) hereof, in the case of 
a worker whose ordinary hours of work 
are arranged in accordance with paragraph 
(c) or (d) of subclause (1) of Section B — 
Implementation of 38-Hour Week of 
Clause 4.—Hours of Work so that he 
works an average of 38 ordinary hours 
each week during a particular work cycle, 
wages shall be paid weekly or fortnightly 
according to a weekly average of ordinary 
hours worked even though more or less 
than 38 ordinary hours may be worked in 
any particular week of the work cycle. 
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Provided when such an employee is absent 
from duty for a whole day he will not accrue a 
"credit" because he would not have worked 
ordinary hours that day in excess of seven hours 
36 minutes for which he would otherwise have 
been paid. Consequently, during the week of 
the work cycle he is to work less than 38 
ordinary hours he will not be entitled to average 
pay for that week. In that week, the average 
pay will be reduced by the amount of the 
"credit" he does not accrue for each whole day 
during the work cycle he is absent. 
The amount by which an employee's average 
weekly pay will be reduced when he is absent 
from duty (other than on annual leave, long 
service leave, holidays prescribed under this 
award, paid sick leave, workers' compensation 
or bereavement leave) is to be calculated as 
follows: 
Total of "credits" not 
accrued during cycle average weekly pay 

Examples: (An employee's ordinary hours are 
arranged so that he works eight ordinary hours on five 
days of each week for three weeks and eight ordinary 
hours on four days of the fourth week.) 

1. Employee takes one day off without authorisation 
in first week of cycle. 

Week of Cycle 
1st Week 

2nd and 3rd Weeks = 

4th Week 

Payment 
average weekly pay 
less one day's pay 
(i.e. one-fifth) 
average weekly pay 
each week 
average pay 
less credit not accrued 
on day of absence 
average pay 
less 0.4 hours 

2. Employee takes each of the four days off without 
authorisation in the fourth week. 

Week of Cycle 
1st, 2nd and 
3rd Weeks 
4th Week 

Payment 

average pay each week 
average pay 
less four-fifths of 
average pay for the four 
days absent 
less total of credits not 
accrued that week 
one-fifth average pay 
less four x 0.4 hours 

one-fifth average pay 
less 1.6 hours 

(4) Alternative Method of Payment: An alterna- 
tive method of paying wages to that prescribed by 
subclauses (2) and (3) of this clause may be agreed 
between the employer and the majority of the 
employees concerned. 

(5) Day Off Coinciding with Pay Day: In the 
event that an employee, by virtue of the arrange- 
ment of his ordinary working hours, is to take a day 
off duty on a day which coincides with pay day, such 
employee shall be paid no later than the working day 
immediately following pay day. Provided that, 
where the employer is able to make suitable arrange- 
ments, wages may be paid on the working day 
preceding pay day. 

(6) Method of Payment: The employee may be 
paid his wages by cheque or into his bank account. 

(7) Termination of Employment: An employee 
who lawfully leaves his employment or is dismissed 
for reasons other than misconduct shall be paid all 
moneys due to him at the termination of his service 
with the employer. 

Provided that in the case of an employee whose 
ordinary hours are arranged in accordance with 
paragraph (c) or (d) of subclause (1) of Section B — 
Implementation of 38-Hour Week and who is paid 
average pay and who has not taken the day off due 
to him during the work cycle in which his employ- 
ment is terminated, the wages due to that employee 
shall include a total of credits accrued during the 
work cycle as detailed in the Special Note following 
paragraph (b) of subclause (2) of this clause. 

Provided further, where the employee has taken a 
day off during the work cycle in which his 
employment is terminated, the wages due to that 
employee shall be reduced by the total of credits 
which have not accrued during the work cycle. 

(8) Details of Payments to be Given: Where an 
employee requests his employer to state in writing 
with respect to each week's wages the amount of 
wages to which he is entitled, the amount of 
deductions made therefrom, the net amount being 
paid to him, and the number of hours worked, the 
employer shall do so not less than two hours before 
the employee is paid. 

(9) Calculation of Hourly Rate: Except as 
provided in subclause (3) of this clause the ordinary 
rate per hour shall be calculated by dividing the 
appropriate weekly rate by 38. 

(10) No deduction shall be made from an 
employee's wages unless the employee has 
authorised such deduction in writing. 

PERMANENT BUILDING SOCIETIES 
(Administrative and Clerical Officers). 

Award No. 26 of 1975. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 638 of 1985. 

Between Federated Clerks' Union of Australia Industrial 
Union of Workers, WA Branch, Applicant and 
Perth Building Society and Others, Respondents. 

Order. 
HAVING heard Mr C.D. Panizza on behalf of the appli- 
cant and Mr R.H. Gifford on behalf of the respondents, 
and by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders:— 

That the Permanent Building Societies (Adminis- 
trative and Clerical Officers) Award No. 26 of 1975 
be varied in accordance with the following Schedule 
and that such variation shall have effect from the 
beginning of the first pay period commencing on or 
after the 1st day of January 1987. 

Dated at Perth this 19th day of December 1986. 

(Sgd.) S.A. KENNEDY, 
[L.S.l Commissioner. 

Schedule. 
1. Delete Clause 2.—Arrangement and insert in 

ju:— 
2. —Arrangement. 

1. Title. 
2. Arrangement. 
3. Area. 
4. Scope. 
5. Term. 
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6. Hours. 
7. Overtime. 
8. Meal Allowance. 
9. Holidays. 
10. Rates of Pay. 
11. Annual Leave. 
12. Sick Leave. 
13. Contract of Service. 
14. Certificate of Service. 
15. Record. 
16. Mixed Functions. 
17. Aged and Infirm Employees. 
18. Board of Reference. 
19. General. 
20. Long Service Leave. 
21. Right of Entry. 
22. Deleted. 
23. Union Notices. 
24. Uniforms. 
25. Shiftwork. 
26. Deleted. 
27. Reserved Matters. 
28. Maternity Leave. 
29. Compassionate Leave. 
30. Location Allowances. 
31. Junior Employees — Special Orders. 

Schedule of Respondents. 

2. Delete Clause 6.—Hours and insert in lieu:— 
6.—Hours. 

(1) Definition — For the purpose of this clause 
"Establishment" shall mean any place, location, or 
address where a respondent to the award has 
established an office and/or branch. 

(2) (a) The ordinary hours of duty shall not 
exceed 38 in any one week to be worked in a five or 
5 'A day week at the option of the employer. Except 
in the case of shift workers the spread of hours 
Monday to Friday shall be between 7.00 a.m. and 
6.00 p.m. and on Saturday 7.00 a.m. and 12 noon. 

(b) (i) In establishments where 19 days or less are 
worked in each four week cycle, up to 40 
hours may be worked in any three weeks of 
such cycle. 

(ii) In establishments where not more than 
four hours are worked on one day of each 
two week cycle up to 40 hours in any one 
week may be worked on one of those two 
weeks. 

(iii) In establishments where a system of 
flexible working hours are worked up to 40 
hours may be worked in any one week pro- 
vided that average ordinary hours worked 
under such a system shall not exceed 38 
hours. 

(3) All ordinary hours worked on a Saturday shall 
be paid for at the ordinary rate plus 25 per cent. 

(4) A meal break shall be taken at a time mutually 
arranged between the employer and the worker 
between the hours of 11.30 a.m. and 2.30 p.m. Such 
break shall not be less than one half hour nor more 
than one hour. 

(5) A tea break of no longer than 10 minutes shall 
be allowed not earher than one hour nor later than 
three hours from: 

(a) the commencement of work; and 
(b) the conclusion of the lunch period, 

provided that the ordinary hours of work 
following the lunch break are not less than 
three in duration. 

(6) In those establishments where immediately 
prior to the 1st day of January 1986 the ordinary 
hours of duty exceeded 38 in any one week the 
38-hour week shall, subject to an agreement being 
reached under subclause (7) or (10) of this clause, be 
implemented: 

(a) Where specific agreement is reached 
between the employer and employees 
affected, by one of the following methods: 

(i) by employees being required to 
work not more than 19 days in each 
four week cycle; or 

(ii) by employees being required to 
work not more than four hours on 
one day of each two week cycle; or 

(iii) by employees being required to 
work not more than six hours on 
one day of each week; or 

(iv) by employees being required to 
work less than eight ordinary hours 
on each day. 

(b) In the event of agreement not being 
reached under paragraph (a) of this 
subclause, by the following methods: 

(i) In establishments employing 15 or 
more employees per week in accor- 
dance with this award, the 
subclause (a) (i) method only shall 
be applied. 

(ii) In establishments employing more 
than five but less than 15 employees 
per week in accordance with this 
award, the method provided by any 
of subclauses (a) (i), (a) (ii) or (a) 
(iii) only shall be applied. 

(iii) In establishments employing five or 
less employees per week in accor- 
dance with this award any of the 
subclause (a) methods shall be 
applied. 

(c) In any case where agreement is reached 
between an employer and an employee 
pursuant to paragraph (a) of this sub- 
clause, the Union shall be notified in 
writing no later than seven days prior to 
the implementation of such agreement. 

(d) An employee shall not be required to work 
on a day or partial day when such a day is 
the rostered day or partial day off for that 
employee, unless such employee elects to 
work on such day. Where an employee so 
elects and such election is approved by the 
employer, all time worked shall be paid for 
at double time, with a minimum payment 
of four hours at double time. 

(e) By agreement, employees may request an 
alternate day to the rostered day off within 
the current cycle for personal reasons. 

(f) Schedules of rostered days off will be 
published and displayed in a place 
accessible to staff six months in advance. 
Rosters shall not be altered with less than 
two weeks' notice to the worker 
concerned. 

(g) If a day prescribed as a holiday under 
Clause 9.—Holidays of this award falls on 
a rostered day off due to an employee by 
virtue of placita (i) or (ii) of paragraph (a) 
of this subclause, such employee shall be 
compensated in one of the following 
methods by agreement between the 
employer and the employee: 

(i) payment of an additional day's 
wages, or 

(ii) another day shall be allowed with 
pay within 28 days, or 

(iii) an additional day shall be added to 
the annual leave entitlement. 
Annual leave loading, as prescribed 
by Clause 11 (2) (a) of this award, 
shall not apply to such additional 
day. 
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(7) Employees may be employed under a system 
of flexible working hours to be known as "flexi- 
time" where, and only where, an agreement in 
writing between an employer and the Union 
allowing for the working of such a system has been 
entered into. 

"Flexi-time" shall only be worked in the 
establishments or parts of establishments specified 
in the written agreement entered into pursuant to 
this subclause and shall, subject to any agreement 
reached under subclause (10) of this clause, be 
worked on the following basis: 

(a) Ordinary hours shall not exceed eight 
hours in any one day. 

(b) A lunch break of not less than one half 
hour nor more than VA hours shall be 
taken between 12 noon and 2.30 p.m. An 
employee shall not be required to take 
more than one hour for lunch. 

(c) Except in the case of employees ordinarily 
required to work on a Saturday before 12 
noon, an employee shall not be required by 
the employer to work on a Saturday as part 
of that employee's ordinary hours. 

(d) Subject to the minimal staffing require- 
ments of the employer and to the 
provisions of this subclause, employees 
may select their own starting, re-starting 
and stopping or finishing times within the 
following flexi-time periods: 

(i) Monday to Friday — 
7.00 a.m. — 9.30 a.m. 
12 noon — 2.30 p.m. 
3.30 p.m. — 6.00 p.m., and 

(ii) Saturday morning between 7.00 
a.m. and 9.30 a.m. Flexi-time 
hours accrued on a Saturday 
morning shall accrue at the rate of 
1.25 times the actual time worked. 

(e) During the core periods of 9.30 a.m. — 12 
noon and 2.00 p.m. — 3.30 p.m. Monday 
to Friday and in the case of Saturday 
workers, 9.30 a.m. — 11.30 a.m., 
employees shall be at work unless absent 
due to approved leave, sickness or an 
approved rostered day or half day off. 

(f) A tea break of no longer than 10 minutes 
shall be allowed not earlier than one hour 
nor later than three hours from: 

(i) the commencement of work; and 
(ii) the conclusion of the lunch period, 

provided that the ordinary hours of 
work following the lunch break are 
not less than three in duration. 

(g) Flexi-time credit hours is time worked in 
excess of the average ordinary weekly 
hours worked in each establishment or in 
excess of 38 hours in any one week which- 
ever is the lesser. 
Flexi-time debit hours is the time by which 
the lesser of the average ordinary weekly 
hours worked in each establishment or 38 
hours in any one week exceed the hours 
actually worked. 

(h) Where an employee has accrued six hours 
or more of flexi-time credits in the case of a 
full day, or three hours or more of flexi- 
time credits in the case of a half day an 
employee may, subject to giving 
reasonable notice, request a rostered day 
or half day off. Such request shall, while 
being subject to the minimal staffing 
requirements of the employer, not be 
unreasonably withheld. 

(i) For the purpose of paragraph (h) a 
- requirement by the employer for notice of 

not more than seven days shall be 
considered reasonable. 

0) Where a rostered day or partial day off has 
been granted by the employer and an 
employee is subsequently required to work 
on that day all rostered time off worked on 
that day shall be paid at double time with a 
minimum payment of four hours at the 
appropriate rate. 

(k) There shall be available to each employee 
on flexi-time a record detailing their 
current flexi-time hours balance. Such 
record shall be updated at regular intervals 
of not more than two weeks duration and 
shall be available for inspection by a duly 
accredited representative of the Union. 

(1) An employee may accrue up to a limit of 
12 flexi-time credit hours or eight flexi- 
time debit hours. Where an employee 
exceeds these limits an employer may: 

(i) require that the employee forfeit 
such credits, or 

(ii) eliminate any such debits by means 
of wage deductions. 

(m) Where due to the instructions of the 
employer, other than instructions 
necessitated by the need to comply with 
the award, an employee is unable to take 
off accrued flexi-time credits or to make 
up accrued flexi-time debits within a 
period of eight weeks of requesting to do 
so, the employer shall pay such credits at 
overtime rates or write off such debits as 
the case may be. 

(n) Notwithstanding the provisions of the 
award contained elsewhere than in this 
paragraph, no employee may be directed 
to work in any one week hours in excess of 
the ordinary weekly hours for that 
establishment except in accordance with 
Clause 7.—Overtime. 

(8) (a) Paragraphs (b) and (c) of this subclause 
apply to all those establishments where immediately 
prior to the 1st day of January 1986 the ordinary 
hours of duty exceeded 38. In the case of establish- 
ments where immediately prior to the 1st day of 
January 1986 the ordinary hours of duty were 38 
hours or less paragraphs (b) and (c) of this subclause 
may only be applied after that date, where an 
employer has introduced a system of working 
ordinary hours on not more than 19 days in each 
four weekly cycle, or a system of not less than one 
half day off in each 19 day cycle, or a system of flexi- 
time in accordance with subclause (7) of this clause. 

Unless such a system has been introduced any 
method of payment other than weekly payment by 
cash introduced prior to the said date may only 
continue for so long as each employee so paid 
agrees. 

(b) (i) The employer may elect to pay employees 
in cash, by cheque or by means of a credit 
transfer to a bank, building society or 
credit union account in the name of the 
employee. The day that the credit transfer 
is credited to the employee's account shall 
be deemed to be the date of payment. 

(ii) Payment shalj be made within three 
trading days from the last day of the pay 
period and if in cash or by cheque shall be 
made during the employee's ordinary 
working hours. 

(iii) No employer shall change its method of 
payment to employees without first giving 
them at least four weeks' notice of such 
change. 
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(iv) No employee shall be required to accept a 
change in the method of payment if such 
change causes hardship. Any dispute con- 
cerning hardship in a particular case shall 
be referred to a Board of Reference for 
determination. 

(c) (i) The employer may elect to pay employees 
weekly or fortnightly in accordance with 
paragraph (b) of this clause. 

(ii) No employer shall change the frequency of 
payment to employees without first giving 
them and the Union at least four weeks' 
notice of such change. 

(iii) The method of introducing a fortnightly 
pay system shall be by the payment of an 
additional week's wages in the last weekly 
pay before the change to fortnightly pays 
to be repaid by equal fortnightly 
deductions made from the next and subse- 
quent pays provided the period for repay- 
ment shdl not be less than 20 weeks, or 
some other method agreed upon by the 
Union and the employer. 

(9) For the purposes of affecting the rostering off 
of workers as provided by this award, ordinary 
wages may be paid either for the actual hours 
worked each pay period or an amount being calcu- 
lated on the basis of the average of 38 hours per 
week. In establishments where a system of flexi-time 
is worked ordinary weekly wages shall be paid on the 
basis of average ordinary hours worked in each such 
establishment or part thereof. 

(10) Notwithstanding the other provisions of this 
clause an employer and the Union may agree in 
writing that ordinary hours may be worked on a 
basis other than that prescribed by the award. 

(11) Where, at the date of termination, an 
employee has accrued credits or debits of time as a 
result of one of the systems of work entered into 
under this clause, such credits or debits shall be 
calculated at the employee's ordinary rate of pay 
and added to or deducted from the employee's 
termination pay as the case may be. 

(12) Any dispute concerning the method of 
implementation of the provisions of this clause shall 
be referred to the Commission for conciliation 
and/or determination. 

3. Delete Clause 10.—Rates of Pay and insert in 
lieu:— 

10.—Rates of Pay. 
An employer on whom this award is binding shall 

not increase the rate of wage payable to an employee 
on 6 October 1983, or otherwise vary the conditions 
of employment applicable to an employee on that 
date so as to increase that employer's labour costs 
except to the extent that any such increase has been 
authorised by the Commission after that date. 

The minimum rates of pay for workers covered by 
this award shall be as follows: 

(1) (a) Clerical/Administrative Officers: 
Salary 

Per Annum 

Salary 
Per Annum 

At 16 years of age 
At 17 years of age 
At 18 years of age 
At 19 years of age 
At 20 years of age 
At 21 years of age or 

1st year of adult service 
At 22 years of age or 

2nd year of adult service 
At 23 years of age or 

3rd year of adult service 
At 24 years of age or 

4th year of adult service 

7 862 
8 678 
9 894 

11 875 
13 117 

14 367 

15 486 

At 25 years of age or 
5th year of adult service 15 950 

At 26 years of age or 
6th year of adult service 16 415 

At 27 years of age or 
7th year of adult service 16 794 

At 28 years of age or 
8th year of adult service 17 250 

(b) Classified Clerical/Administrative Officers: 
Salary 

Per Annum 

16 794 

Grade 1 

Grade 2 — A 
B 
C 
D 

17 432 
17 894 
18 354 
18 821 
19 286 
19 751 
20 217 
20 681 

(2) An unclassified employee employed as a typist 
or stenographer and who performs such work of 
typing or stenography as the case may be for the 
major and substantial part of her working time shall 
be paid an allowance at the rate of not less than $156 
per annum in the case of a typist and $260 per 
annum in the case of a stenographer in addition to 
the appropriate rate prescribed above provided that 
in the case of a typist she has satisfied the Society 
that she can attain a speed of 50 words per minute 
typing and in the case of a stenographer a speed of 
50 words per minute typing and 80 words per minute 
shorthand. 

(3) Part-Time Employment: 
(a) Part-time employees may be employed at 

an hourly rate for a lesser period per week 
than the hours usually worked in each 
establishment. 

(b) Payment for annual leave and sick pay for 
part-time employees, shall be strictly 
related proportionately in accordance with 
the number of hours worked to the 
conditions prescribed in each establish- 
ment for full-time officers. 

(c) For the purpose of this clause a part-time 
employee's weekly hours shall not exceed 
30, except by agreement with the Union. 

(d) Subject to any agreement between the 
employer and the employee to the contrary 
subclauses (6) and (7) of Clause 6.—Hours 
shall not apply to part-time employees. 

(e) Should the parties be unable to reach an 
agreement as to the employment of part- 
time employees under this clause, such 
dispute may be referred to the 
Commission for conciliation and/or 
arbitration. 

4. Delete Clause 22.—Saturday Work and insert in 
lieu:— 

22.—Deleted. 
5. Insert a new Clause 31.—Junior Employees — 

Special Orders:— 
31.—Junior Employees — Special Orders. 

Notwithstanding the provisions of this award 
contained elsewhere than in this clause an employer 
may pay a junior employee including an apprentice 
engaged pursuant to this clause after 4 July 1985 at a 
rate of wage less than that to which the employee 
would be entitled were it not for this clause if and 
only if the employee agrees and the Commission 
approves and so orders. 
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RAILWAY FAfPr.nVF.KS. 
Award No. 18 of 1969. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1107 of 1986. 

Between West Australian Government Railways 
Commission, Applicant and Australian Railways 
Union of Workers West Australian Branch and 
Others, Respondents. 

Order. 
HAVING heard Mr F.M. Hodgins on behalf of the 
applicant and Mr R. Wells on behalf of the respondents, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979, having satisfied 
itself that the terms of the General Order of the 
Commission No. 261 of 1986, dated 23 July 1986, have 
been complied with, and by consent, hereby orders — 

That the Railway Employees Award 1969 No. 18 
of 1969 as amended, be further amended in 
accordance with the following Schedule with effect 
from 6 July 1986. 

Dated at Perth this 11th day of December 1986. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
Clause 44.—Wages: Delete this clause and insert in 

lieu thereof: 
44.—Wages. 

(1) Traffic Section — Covers workers (other than 
tradesmen and their assistants) in the Traffic, 
Accounts and Secretary's Branches: 

Designation 
Rate Per Week 

"A" "B" "C" 
First After After 

12 Months 12 Months 24 Months 
Adult Adult Adult 

Service Service Service 
S S $ 

2. Attendant — Railways Institute 285.90 290.40 295.50 
3. Attendant — Central Registry 291.00 295.50 300.70 
4. Barracks Caretaker: 

(a) Class ! 285.90 290.40 295.50 
(b) Class 2 284.50 288.80 293.90 

5. Checker: 
(a) Class 1 

(i) First year 295.50 299.80 305.00 
(ii) Thereafter 301.20 306.30 

(b) Class IA 295.50 299.80 305.00 
(c) Class 2 291.00 295.50 300.70 
Conductor: 
(a) Senior 296.80 301.20 306.30 
(b) Other 292.30 296.60 301.70 
(c) Senior (in-charge standard 

gauge) 304.60 309.00 314.10 
7. Foreman's Office Assistant — 

(Road Service Depots East Perth. 
Loco Section Forrestfield) 

8. Gatekeeper: 
(a) Kewdale Terminal, 

Midland Workshops 
(b) Elsewhere 

9. Guard: 
(a) Fourth Class, first two 

years service as guard 
(b) Third Class, over two years 

and up to four years 
service as guard 

(c) Second Class, over four 
and up to six years service 
as guard 

(d) First Class, over six years 
service as guard 

9A. Guard Suburban: 
(i) Full Safeworking 

Qualifications 
(ii) Abridged Safeworking 

Qualifications 
10. Machine Operator Printing and 

Reprographics Section: 
(a) First year 
(b) Thereafter 

318.10 322.30 327.40 

342.00 347.50 353.20 
314.60 319.10 324.30 

285.90 290.40 295.50 
300.80 305.80 

Designation 

11. Number Taker — Midland and 
Forrestfield: 

Rate Per Week 
"A" "B" "C" 
First After After 

12 Months 12 Months 24 Months 
Adult Adult Adult 

Service Service Service 
$ $ S 

(a) First five years 291.00 295.50 300.70 
(b) After five years 305.00 
Porter: 
(a) Class 1 296.80 301.20 306.30 
(b) Class 2 291.00 295.50 300.70 
(c) Class 3 Porter 

(i) First year 282.70 287.20 292.30 
(ii) Thereafter 285.90 290.40 295.50 

Providing that a 
porter with less than 
12 months service 
with full 
safeworking 
examination passed 
shall be paid the 
"thereafter" rate, 

(d) Porter-in-Charge cleaning 
— Claisebrooke to be paid 
an allowance of $3.30 per 
week in addition to (c) (ii). 

13. Seamstress 
14. Shunter: 

(a) Unqualified 
(i) First year 
(ii) Thereafter 

(b) Qualified (guards 
examination passed) 

(c) Head Shunter — Class 2 
(i) First year 
(ii) Thereafter 

(d) Head Shunter — Class 1 
(i) First four years of 

service 
(ii) Over four years and 

up to six years 
service 

(iii) Over six years 
service (a shunter 
when in charge of 
an engine shall be 
paid as head 
shunter) 

(e) Special, head shunter, 
Forrestfield 
(i) First year 362.00 
(ii) Thereafter 365.90 

(f) Pilot Shunter — City 
(i) First year 313.00 317.40 322.40 
(ii) Thereafter 322.30 327.40 

(8) Train despatcher 
(i) First year 350.80 356.10 362.00 
(ii) Thereafter 360.20 365.90 

(h) Mobile Train Despatcher 354.80 360.20 365.90 
(0 Senior Shunter Forrestfield 

(i) First year 313.00 317.40 322.40 
(ii) Thereafter 322.30 327.40 

Signalman: 
(a) Third Class 304.10 308.30 313.40 
(b) Second Class 312.70 317.00 322.00 
(c) First Class 325.60 329.90 335.00 
(d) Special Class 365.40 370.90 376.70 

(a worker engaged cutting 
in shall be paid at the rate 
not less than that of a third 
class signalman for each 
day so engaged.) 

302.00 306.40 311.40 16. Stower 291.00 295.50 300.70 
17. Ticket Collector: 

(a) Midland Terminal 293.10 297.40 302.40 
302.20 306.60 311.70 (b) Other 285.90 290.40 295.50 
284.50 288.80 293.90 18. Ticket Examiner (suburban) 

(a) Class 2 296.80 301.20 306.30 
312.70 317.00 322.00 (b) Class 1 304.60 309.00 314.10 

19. Ticket Issuer on trains 294.10 298.60 303.60 
20. Waiting Room Attendant (female) 259.40 263.70 268.80 

(2) Motive Power Section — Covers workers 
(other than tradesmen and their assistants) in the 
Motive Power Section: 

Designation 

30. Car and Wagon Examiner 
(a) Class 2 

(i) First Year 
(ii) Thereafter 

Rate Per Week 
"A" "B" "C" 
First After After 

12 Months 12 Months 24 Months 
Adult Adult Adult 

Service Service Service 
$ $ $ 
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Designation 
Rate Per Week 

••A" "B" "C" 
First After After 

12 Months 12 Months 24 Months 
Adult Adult Adult 

Service Service Service 
s s s 

Rate Per Week 
"A" "B" "C" 
First After After 

12 Months 12 Months 24 Months Adult Adult Adult 
Service Service Service 

S S $ 
(b) Class 1 

Progression from Class 2 
to Class 1 shall be subject 
to three years satisfactory 
service on the maximum 
rate of wage for Class 2. 

31. Car and Wagon Oiler 
32. Car electric light examiner: 

(a) Class 1 299.70 304.20 309.30 
(b) Class 2 

(i) First year 288.70 293.20 298.20 
(ii) Thereafter 296.60 301.70 

33. Electric battery hand 291.00 295.50 300.70 
34. Filter cleaning plant operator 288.70 293.20 298.20 
35. Deleted 
36. Kleenheat Gas attendant 288.70 293.20 298.20 
37. Labourer in running sheds 282.70 287.20 292.30 
38. Lead burner 309.80 314.10 319.10 
39. Lifter: 

(b) 32 hp grader 305.20 309.70 314.70 
(c) 3/8 cubic yard power 325.90 shovel 316.40 320.90 
(d) Earth auger and crane 310.90 315.40 320.40 
(e) Spray train (Weedex) 296.50 300.90 305.90 
(0 Deleted 
(g) Weed Spraying (not 

Weedex) 296.00 300.40 305.30 
Permanent Way "on track" 
machine operator: 
(a) Grade 1 320.30 324.60 329.80 
(b) Grade 2 331.00 335.40 340.60 
(c) Grade 3 346.60 351.10 356.00 

(a) (i) First year 
(ii) Thereafter 

(b) In outside depots (repair 
work) 
(i) First year 
(ii) Thereafter 

provided where two 
operators are on a machine 
and one is required to take 
charge the man in charge 
shall be paid SI.10 per day 
extra when the machine is 
operating or travelling on 
track. 

56. Rail lubricator maintainer 
57. Thermit welder: 

(a) Leading hand 
(b) Assistant to 

58. Trackman: 
(c) Wagon Depot, Forrestfield (a) First six months* 292.30 296.60 301.70 

(i) First year 306.90 311.20 316.20 (b) Thereafter* 297.30 301.60 306.70 
(ii) Thereafter 317.90 323.00 (c) Leading* 302.80 307.10 312.20 

Plant Attendant, Flocculation (d) Platelayer* 300.30 304.70 309.90 
Plant: 287.20 291.50 296.60 (e) Platelayer (leading)* 306.90 311.30 316.30 

(3) Civil Engineering — Covers workers (other 
than tradesmen and their assistants) in the Civil 
Engineering Branch and the Signal and 
Communications Branch: 

Assistant to Ultrasonic flaw 
detector operator 
Chainman 
Flash butt rail welding plant: 

Rate Per Week 
"A" "B" "C" 
First After After 

12 Months 12 Months 24 Months 
Adult Adult Adult 

Service Service Service 
S $ S 

292.30 296.60 301.70 
288.70 293.20 298.20 

(a) Crane attendant 286.70 291.00 296.30 
(b) Crane driver, electric 296.40 300.80 305.80 
(c) Rail grinder 285.90 290.40 295.50 
(d) Welding machine operator 314.60 319.90 325.80 
(e) Welding machine 

operator's assistant 290.00 294.30 299.40 
48. Trackmaster: 

(a) Construction* 337.10 342.60 348.30 
(b) Platelaying* 337.10 342.60 348.30 
(c) Repairing* 

(i) Trainee 
Trackmaster 316.20 320.60 325.80 

(ii) Trackmaster Level 1 330.10 335.40 341.30 
(iii) Trackmaster Level 2 343.70 349.10 355.10 
(iv) Trackmaster Level 3 359.40 364.80 370.50 
(v) Trackmaster Level 4 373.10 378.50 384.30 

49. Gardening Gang: 
(a) Head Gardener 320.20 324.50 329.70 
(b) Gardener 

(i) First Year 287.30 291.60 296.70 
(ii) Thereafter 293.20 298.20 

50. Road Approaches, Platforms etc: 
(a) Ganger 317.40 321.70 326.80 
(b) Leading Hand 295.50 299.80 305.00 
(c) Labourer 282.70 287.20 292.30 

51. Inspector's Clerk: 
(a) Class 1 

(i) First year 296.80 301.20 306.30 
(ii) Thereafter 306.60 311.70 

(b) Class 2 296.80 301.20 306.30 
51A. Supervisor's Office Assistant 

(a) Grade 2* 307.00 311.40 316.40 
(b) Grade 1* 318.20 322.60 327.70 

52. Labourer 282.70 287.20 292.30 
53. Length Runner 326.80 331.20 336.30 
54. Operator: 

(a) Bulldozer 
(i) Under 40 hp 305.20 309.70 314.70 
(ii) 40 hp and over 314.10 318.50 323.60 

provided that a trackman 
employed laying more than 
two abutting redls or rails 
in connection with a set of 
points shall be paid 
platelayers rates. 

59. Roller driver 
60. Signal and Communications: 

(a) Line and signal or cable 
ganger* 
(0 
(ii) 
(iii) 

(b) Line and Signal or Cable 
Assistant* 
(i) First six months 
(ii) Next six months 
(iii) Thereafter 

(c) Leading line and signal or 
cable assistant* 

(d) Deleted 
(e) Line and signal or cable 

maintainer* 
(f) Assistant line and signal or 

cable maintainer* 
61. Tentmaker 
62. Track recording car: 

(a) Operator 
(b) Driver — provided full safeworking qualification 

held 
(i) Fourth class, first 

two years service as 
driver 

(ii) Third class, over 
two years and up to 
four years service as 
driver 

(iii) Second class, over 
four years and up to 
six years service as 
driver 

(iv) First class, over six 
years service as 
driver 

(4) Workshops and Stores — Covers workers in 
Mechanical and Supply Branches (other than 
Motive Power Section) and tradesmen and 
assistants in all branches: 

70. Acid room attendant (electrical 
department) 

71. Apprentices trades supervisor 

Rate Per Week 
"A" "B" "C" 
First After After 

12 Months 12 Months 24 Months 
Adult Adult Adult 

Service Service Service 
S $ S 

284.90 289.30 294.20 
377.40 382.80 388.70 

* Includes $5.00 Disability Allowance (not included for indexation). 
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Designation 
Rate Per Week 

"A" "B" "C" 
First After After 

12 Months 12 Months 24 Months 
Adult Adult Adult 
Service Service Service 

$ $ $ 

Rate Per Week 
"A" "B" "C" 
First After After 

12 Months 12 Months 24 Months 
Adult Adult Adult 

Service Service Service $ $ $ 
72. Blacksmith: 

(a) Blacksmith 
(b) Operating on oil furnace 
(c) Heat Treater 
(d) In charge of electric heat 

treat furnace 
(e) Blacksmith engaged on 

explosive hardening a site 
allowance of $1.50 per day 
shall be paid to all workers 
taking part in the explosive 
hardening on site 

73. Boilermaker: 
(a) Boilermaker 
(b) In charge of marking off 

table 
(c) Who for the greater part of 

his time is occupied in 
marking off and/or 
making templates or jigs 

(d) On flanging or angle fires 
(e) On big press 
(0 On small press 
(g) Oxywelder and cutter on boilers 
(h) Welder first class who is 

required to apply general 
trade experience 

(i) In running shed 
(i) First year 
(ii) Thereafter 

74. Brick arch builder and firebar 
attendant (Midland Workshops 
only) 

75. Bricklayer 
76. Bodybuilder 
77. Car and wagon builder: 

(a) Car and wagon builder 
(including vans) 

(b) In charge of marking off 
table 

78. Carpenter: 
(a) Carpenter 
(b) In charge of district 

headquarters (CE Branch) 
plus payment of an 
allowance for responsibility 
and supervision of $19.70 
per week 

(c) In charge of other sections 
or depots (CE Branch) 
paid $1.90 per week above 
appropriate leading hand 
rate. 

79. Casting dresser 
80. Coach trimmer: 

(a) Coach trimmer 
(b) Marking off 

81. Coppersmith 
82. Diesel Maintainer: 

(a) First year 
(b) Thereafter 

83. Drawing office attendant (CME 
Office) 

84. Electrical installer (with "B" 
licence) 

85. Electric motor attendant 
86. Electroplater 
87. Engine lifter 
87A. Electrical Technician 
88. Fitters: Mechanical 

(a) Fitter 
(b) In diesel injection room 

after 12 months' service 
(c) Marking off — car shop 
(d) In running shed or train 

electric light section 
(i) First year 
(ii) Thereafter 

88A. Fitters: Electrical 
(a) Fitter 
(b) Armature Winder 
(c) Automotive Electrical 

Fitter and Refrigeration 
Fitter 

(d) In running shed or train 
electric light section 
(i) First year 
(ii) Thereafter 

355.70 361.10 367.00 

344.80 
352.10 
352.10 
343.10 

350.30 
357.50 
357.50 
348.50 

356.00 
363.40 
363.40 
354.40 

342.40 347.70 353.70 

338.90 344.20 350.20 

343.10 348.50 
353.80 

354.40 
359.60 

289.10 
338.90 
338.90 

293.50 
344.20 
344.20 

298.60 
350.20 
350.20 

338.90 344.20 350.20 
353.20 358.80 364.60 

338.90 344.20 350.20 
338.90 344.20 350.20 

338.90 344.20 350.20 
295.30 299.70 304.90 
338.90 344.20 350.20 
295.60 299.90 305.10 
371.50 376.90 382.60 

338.90 344.20 350.20 
346.90 352.70 

343.10 348.50 354.40 

343.10 348.50 354.40 
353.80 359.60 

338.90 344.20 350.20 
338.90 344.20 350.20 

338.90 344.20 350.20 

343.10 348.50 354.40 

Fitter-In-Charge: 
338.90 344.20 350.20 (a) Marking off table 355.70 361.10 367.00 
342.10 347.50 353.20 (i) Assistant to 343.10 348.50 354.40 
343.10 348.50 354.40 (b) Machinery blocks — 

Midland 348.40 353.90 359.70 
352.10 357.50 363.40 (c) Machinery — flashbutt 

welding depot 348.40 353.90 359.70 
<d) Power house — Midland 355.70 361.10 367.00 
(e) Test room 353.20 358.80 364.60 

90. Forgeman 355.70 361.10 367.00 
343.10 348.50 354.40 91. Forge hammer driver 287.30 291.60 296.70 

92. Forge underhand 287.30 291.60 296.70 
338.90 344.20 350.20 93. Furnaceman: 

353.80 359.60 

(a) Brass 
(b) Forge 
(c) Iron 
Galvaniser 
Inspector: 
(a) Tool room electrical and 

diesel shop 
(b) Repair work 
(c) Other 

(i) Metal 
(ii) Wood 

Instrument maker and/or repairer 
Interlocking fitter: 
(a) First year 
(b) Thereafter 
Labourer 
Laboratory worker 
(a) Laboratory attendant on 

oil analysis 
(b) Laboratory attendant 
(c) Laboratory assistant 
Deleted 
Leather worker 
Lifter: 
(a) Lifter Midland Workshops 

(i) First year 
(ii) Thereafter 

(b) Passing out vehicles 
Midland Workshops 

(c) Leading lifter Midland 
Workshops shall be paid in 
addition to the thereafter 
rate and the appropriate 
rate prescribed for leading 
hands the amount of 
$15.00 per week. 

Loco technician — running sheds 
(Mechanical or Electrical) 
Machinist: 
(a) First class 
(b) Second class 
(c) Third class 
(d) Nut and bolt (Ajax) 

(i) First assistant 
(ii) Second assistant 

Motor Mechanic 
Moulder: 
(a) Moulder and/or coremaker 
(b) Steel smelter 
Office Assistant: Workshops and 
Motive Power 
(i) Class 2 
(ii) Class 1 
Orderman — Midland Workshops 
mill 
Painter and/or signwriter and/or 
paint mixer 
Panel beater 
Patternmaker 
Petrol engine shunter (Midland 
Workshops) 
(a) Driver 
(b) Shunter 
(c) Leading shunter 
Plumber: 
provided a plumber holding a 
registration in accordance with 
the Metropolitan Water Supply, 
Sewerage and Drainage Act, 
except where employed for the 
major portion of any week in or 
about a permanent maintenance 
depot, shall be paid an allowance 
of $13.60 per week. 
Progressman 
Deleted 

361.30 366.80 372.60 

338.90 
301.50 
289.10 

344.20 
305.80 
293.50 

350.20 
310.80 
298.60 

287.80 
284.90 
338.90 

292.20 
289.30 
344.20 

297.10 
294.20 
350.20 

338.90 
353.20 

344.20 
358.80 

350.20 
364.60 

302.00 
313.20 

306.40 
317.60 

311.40 
322.70 

293.10 297.40 302.40 
338.90 
338.90 
352.80 

344.20 
344.20 
358.40 

350.20 
350.20 
364.10 

296.80 
296.80 
299.90 

301.20 
301.20 
304.40 

306.30 
306.30 
309.50 

301.20 306.30 
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Rate Per Week 
Item Designation "A" "B" "C" 
No. First After After 

12 Months 12 Months 24 Months 
Adult Adult Adult 
Service Service Service 

S $ S 
116. Radio technician: 

(a) Class 2 
(i) First year 360.40 365.80 371.70 
(ii) Thereafter 371.50 377.20 

<b) Class 1 
(i) First year 373.20 378.50 384.40 
(ii) Thereafter within 386.70 392.50 

the following range 393.30 399.10 
as agreed between 401.30 407.10 
the parties or in the 410.50 416.40 
event of 
disagreement as 
determined by the 
employer. 

116A. RolUngstock Washing Attendant 297.80 302.10 307.20 
117. Safeworking technician: 

(a) Class 1 
(i) First year 349.80 344.30 361.10 
(ii) Thereafter 359.80 365.50 

(b) Class 2 
(i) First year 342.10 347.50 353.20 
(ii) Thereafter 352.00 357.70 

(c) Other 338.90 344.20 350.20 
118. Sandblaster: who is not protected 

from flying sand or shot by a 
properly enclosed cabin 295.30 299.70 304.90 

119. Scale adjuster: 
(a) Scale adjuster 338.90 344.20 350.20 
(b) Senior 346.60 352.00 357.70 
(c) Assistant 284.90 289.30 294.20 

120. Saw Doctor 345.50 351.00 356.70 
121. Septic tank attendant 295.60 299.90 305.10 
122. Sheetmetal worker 338.90 344.20 350.20 
123. Signal Technician: 

(a) First year 338.90 344.20 350.20 
(b) Second year 358.40 364.10 
(c) Third year and thereafter 382.60 

123A. Train technician: 
(a) First year 352.90 358.50 364.20 
(b) Thereafter 362.70 368.40 

124. Shunting tractor, Midland 
Workshops and Stores: 
(a) Driver 296.80 301.20 306.30 
(b) Attendant 296.80 301.20 306.30 

125. Stoker 291.00 295.50 300.70 
126. Tailer-out (saw bench and 

bandsaw) 288.70 293.20 298.20 
127. Tarpaulinmaker 294.00 298.40 303.50 
128. Communication technician: 

(a) Class 2 
(i) First year 360.40 365.80 361.70 
(ii) Thereafter 371.50 377.20 

(b) Class 1 
(i) First year 373.20 378.50 384.40 
(ii) Thereafter within 386.70 392.50 

the following range 393.30 399.10 
as agreed between 401.30 407.10 
the parties or in the 410.50 416.40 
event of 
disagreement, as 
determined by the 
employer. 

129. Toolmaker 352.80 358.40 364.10 
130. Tradesman's assistant: 

(a) Blacksmith striker on oil 
furnace 287.20 291.50 296.60 

(b) Fitter's Assistant — 
running sheds 287.20 291.50 296.60 

(c) Metal 284.90 289.30 294.20 
(d) Boilermakers Assistant 

(i) Class 3 284.90 289.30 294.20 
(ii) Class 2 286.80 291.10 296.40 
(iii) Class 1 288.70 293.20 298.20 

(e) Other than elsewhere 
specified 288.70 293.20 298.20 

<f) Painting wagons 
Provided that workers 
operating paint machine 
shall be paid at painter's 
rate 

304.10 308.30 313.40 

(g) Special Claisebrooke 
railcar depot 291.80 296.30 301.40 

131. Valve setter in charge of 
weighbridge 355.70 361.10 367.00 

132. Watch and clock repairer 340.70 346.20 351.90 
133. Welder: 

(a) Special class 343.10 348.50 354.40 
(b) First class 338.90 344.20 350.20 
(c) Second class 290.10 294.40 299.60 
(d) Third class 286.70 291.00 296.30 
<<3 Fourth class 284.50 288.80 293.90 

134. Wood machinist: 
(a) First class 
(b) Second class 
(c) Third class 
(d) Assistant 

Rate Per Week 
"A" "B" "C" 
First After After 

12 Months 12 Months 24 Months 
Adult Adult Adult 

Service Service Service 
$ S $ 

338.90 344.20 350.20 
300.80 305.10 310.20 
288.70 293.20 298.20 
288.70 293.20 298.20 

(5) General — Covers workers in designation who 
may be employed in any sections and who take the 
conditions applicable to the section in which they 
are employed: 

Rate Per Week 
"A" "B" 
First After After 

12 Months 12 Months 24 Months 
Adult Adult Adult 

Service Service Service 
$ S S 

140. Crane Driver: 
(a) Electrical overhead — 

cabin controlled 
(b) Steam or diesel electric 

(i) Workshops and 
Stores 

(ii) Elsewhere 
(c) Attendant 

(one to each steam crane 
Workshops and Stores) 

(d) Mobile Crane. With lifting 
capacity 

303.10 307.50 312.70 

296.40 300.80 305.80 
299.90 304.40 309.50 
286.70 291.00 296.30 

(i) Up to and including 
Five ton 308.50 312.90 318.10 

(ii) Over five but not 
exceeding 10 ton 312.70 317.00 322.00 

(iii) Over 10 but not 
exceeding 20 ton 318.10 322.30 327.40 

(iv) Over 20 but not 
exceeding 40 ton 323.40 327.60 332.70 

(v) Over 40 but not 
exceeding 80 ton 331.20 335.50 340.70 

(vi) In excess of 80 ton 336.00 340.50 345.60 
All appointed mobile crane 
drivers to be classified under (d) 
(i) and, when driving mobile 
cranes of a higher carrying 
capacity than those applicable to 
that classification, to be treated as 
working in a higher capacity and 
paid accordingly. 

141. Driver: 
(a) End loader 
(b) Rail motor 

(i) Rail only 
(ii) Licensed for road 

(c) Rail mounted shunting 
tractor 

(d) Pneumatic tyre shunting 
tractor 

(e) Forklift with lifting capacity of 
(i) Up to 10 000 lbs 
(ii) Over 10 000 lbs 

(0 Forklift with attachment 
(i) When attachments 

have a capacity over 
Five ton but not 
more than 10 ton 

(ii) When attachments 
have a capacity over 
10 ton 

(g) Lister motor 
142. Driver — road vehicle: 

(a) Road motor including 
kombie van, car, station 
wagon and panel van 

(b) Motor bus — vehicle not 
articulated provided a 
motor bus driver collecting 
fares in a vehicle with 
seating accommodation for 
more than 10 passengers 
shall be paid S1.46 per day 
extra; Provided further this 
allowance shall not be 
taken into consideration in 
assessing overtime or other 
penalty rates prescribed in 
this Award 

(c) Motor truck (not 
articulated) 
(i) Not exceeding 

1 270kg capacity 
(ii) Exceeding 1 270kg 

but not exceeding 
three tonne capacity 

303.00 307.40 312.60 

296.80 301.20 306.30 
326.80 331.20 336.30 
296.80 301.20 306.30 
296.80 301.20 306.30 

308.60 313.00 318.20 
313.20 317.60 322.70 

310.20 314.60 319.60 

318.50 322.90 327.90 
291.00 295.50 300.70 

326.80 331.20 336.30 

342.20 346.60 351.70 

326.80 331.20 336.30 

332.40 336.70 341.90. 
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Rate Per Week 
"A" "B" "C" 
First After After 

12 Months 12 Months 24 Months 
Adult Adult Adult 

Service Service Service 
$ $ S 

(iii) Exceeding three 
tonne but under six 
tonne capacity 

(iv) Six tonne and over 
but under seven 

(v) Seven tonne and 
over but under eight 

(vi) Eight tonne and 
over but under nine 

(vii) Nine tonne and over 
but under 10 

(viii) 10 tonne and over 
but under 11 

(ix) 1 i tonne and over 
but under 12 

(x) 12 tonne and over 
but under 13 

(xi) 13 tonne and over 
but under 14 

(xii) 14 tonne and over 
but under 15 

(xiii) 15 tonne and over 
but under 16 

(d) Motor truck (articulated) 
(i) Not exceeding nine 

tonne capacity 
(ii) Nine tonne and over 

but under 10 
(iii) 10 tonne and over 

but under 11 
(iv) 11 tonne and over 

but under 12 
(v) 12 tonne and over 

but under 13 
(vi) 13 tonne and over 

but under 14 
(vii) 14 tonne and over 

but under 15 
(viii) 15 tonne and over 

but under 16 
(ix) 16 tonne and over 

but under 21 
(x) 21 tonne and over 

but under 25 
(xi) 25 tonne and over 

but under 30 
(xii) Provided a motor 

truck driver 
collecting money 
shall be paid an 
additional 50 cents 
per day extra. All 
appointed motor 
truck drivers to be 
classified as per (c) 
(ii) and when 
driving motor trucks 
of a higher carrying 
capacity than those 
applicable to that 
classification, to be 
treated as working 
in a high capacity 
and paid 
accordingly. 

(xiii) Provided that driver 
of a motor vehicle 
(not being a tractor) 
drawing a trailer 
shall be paid 78 
cents per day extra. 

(xiv) Capacity means the 
manufacturer's 
gross vehicle weight 
less the tare weight 
of the vehicle 
expressed in tonnes. 

143. Motor truck drivers assistant 304.90 309.30 314.30 
144. Motor bus conductor: 

(a) First 12 months 311.40 315.80 321.00 
(b) Thereafter 325.30 330.30 

145. Road Services Depot: 
(a) Steam cleaner 295.30 299.70 304.90 
(b) Truck and bus service attendant 296.40 300.80 305.80 
(c) Light vehicle pool 

attendant 296.40 300.80 305.80 
146. Labourer 282.70 287.20 292.30 
147. Lavatory attendant 285.90 290.40 295.50 
148. Messenger 285.90 290.40 295.50 
149. Watchman 282.70 287.20 292.30 
150. Storeman: 

(a) Storeman-in-charge 
(i) Class A 313.70 318.20 323.20 
(ii) Class B 308.60 313.00 318.20 
(iii) Class C 303.10 307.50 312.70 

Designation 

(b) Storeman 
(i) Class A 
(ii) Class B 
(iii) Class C 

(c) Assistant Storeman 
151. Office cleaner — (Female) 

(including allowance in lieu of 
long service leave) 
(a) Leading hands 

(i) Perth, 11.40 
(ii) Midland, 8.00 

Rate Per Week 
"A" "B" "C" 
First After After 

12 Months 12 Months 24 Months 
Adult Adult Adult 

Service Service Service 
s s s 

(6) Junior Workers and Junior Station Assistants 
shall be paid at the rate of the following percentage 
of the appropriate Award rate prescribed for Item 
12 (c) (i). 

% Rate 
Per Week 

Up to 16 years 38 115.00 
At 16 years 49 141.80 
At 17 years 57 161.20 
At 18 years 68 192.20 
At 19 years 77 217.70 
At 20 years 88 248.70 
Provided that a junior station 
assistant who has passed the full 
safeworking and guard's 
examination shall be paid the 
following percentage in lieu of 
above. 
18 years 77 217.70 
19 years 88 248.70 
20 years 88 248.70 

(7) Apprentices: The weekly wage rate shall be a 
percentage of the tradesmen's rate as under:— 

% Rate 
Per Week 

(a) Five year term: 
First year 40 137.60 
Second year 48 165.10 
Third year 55 189.20 
Fourth year 75 258.00 
Fifth year 88 302.70 

Four year term: 
First year 42 144.50 
Second year 55 189.20 
Third year 75 258.00 
Fourth year 88 302.70 

3 Vi year term: 
First six months 42 144.50 
Next year 55 189.20 
Next following year 75 258.00 
Final year 88 302.70 

Three year term: 
First year 55 189.20 
Second year 75 258.(X) 
Third year 88 302.70 

ror me purposes or mis pan iraaesman s 
rate" means the rate of pay payable to an adult 
male fitter under the Engineering Trades 
(Government) Award Nos. 29, 30 and 31 of 
1961 and 3 of 1962 as amended. 

8^ T #»aH?no WanHc* Potp (8) Leading Hands: 

(i) Class 3: Wh< 

Rate 
Per Week 

Class 3: When in charge of not 
less than three and not more 
than 10 other workers, a 
leading hand shall be paid extra 
per week 
Class 2: When in charge of 
more than 10 and not more 
than 20 other workers a leading 
hand shall be paid extra per 
week 

$14.40 

$21.90 
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(iii) Class 1: When in charge of 
more than 20 other workers a 
leading hands shall be paid 
extra per week $28.20 

(9) National Wage Decision: If during the 
currency of this award the Western Australian 
Industrial Relations Commission should make a 
General Order giving effect to a National Wage 
Decision the rates of pay for each designation herein 
shah be varied to the extent necessary to give effect 
to the order. 

(10) Minimum Wage: Notwithstanding the 
provisions of this award no adult worker (including 
apprentices), 21 years of age of over, shall be paid 
less than $206.90 per week at their ordinary rate of 
pay in respect of the ordinary hours of work 
prescribed by this award, but the minimum rate of 
pay does not apply where the ordinary rate of pay 
(including any part thereof payable in addition to 
the award rate) is not less than $206.90. 

Where the said minimum rate of pay is applicable 
the same rate shall be payable on holidays, during 
annual leave, sick leave, long service leave and any 
other leave prescribed by this award. 

Notwithstanding the foregoing, where in this 
award an additional rate is prescribed for any work 
as a percentage, fraction or multiple of the ordinary 
rate of pay it shall be calculated upon the rate 
prescribed by this award for the classification in 
which the worker is employed. 

In this provision, "award" shall be read as 
"industrial agreement" where the case requires. 

(11) Tool Allowance: Metal Trade employees 
other than Patternmakers shaU be paid a tool 
allowance in accordance with the following 
provisions: 

(a) Where the employer does not provide a 
tradesman or an apprentice with the tools 
ordinarily required by that tradesman or 
apprentice in the performance of his work 
as a tradesman or as an apprentice the 
employer shall pay a tool allowance of:— 

(i) $8.10 per week to such tradesman, 
or 

(ii) in the case of an apprentice a per- 
centage of $8.10 being the percen- 
tage which appears against his year 
of apprenticeship in subclause (7) 
of this clause. 

for the purpose of such tradesman or 
apprentice supplying and maintaining 
tools ordinarily required in the 
performance of his work as a tradesman or 
apprentice. 

(b) Any tool allowance paid pursuant to para- 
graph (a) of this subclause shall be 
included in, and form part of, the ordinary 
weekly wage prescribed in this clause. 

(c) The employer shall provide for the use of 
tradesmen or apprentices all necessary 
power tools, special purpose tools and 
precision measuring instruments. 

RAILWAY REFRESHMENT SERVICES. 
Award No. 2 of 1972. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1106 of 1986. 

Between West Australian Government Railways 
Commission, Applicant and Australian Railways 
Union of Workers West Australian Branch, 
Respondent. 

Order. 
HAVING heard Mr F.M. Hodgins on behalf of the 
applicant and Mr R. Wells on behalf of the respondent, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979, having satisfied 
itself that the terms of the General Order of the 
Commission No. 261 of 1986, dated 23 July 1986, have 
been complied with, and by consent, hereby orders — 

That the Railway Refreshment Services Award 
1972 No. 2 of 1972 as amended, be further amended 
in accordance with the following Schedule with 
effect from 6 July 1986. 

Dated at Perth this 11th day of December 1986. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
Clause 10.—Wages: Delete this clause and insert in 

lieu thereof:— 
Total rates of pay for employees covered by the 

Railway Refreshment Services Award as a result of 
the June 1986 2.3 per cent National Wage Decision, 
effective from 6 July 1986. 

Rate Per Week 
Item Designation "A" "B" "C" 
Males First After After 

12 Months 12 Months 24 Months 
Adult Adult Adult 
Service Service Service 

(1) Barman ' 309.70 313.90 319.00 
(2) (a) Chef Forrestfield and 

Westrail Centre 343.20 347.50 352.50 
(b) Cook 

(i) 1st year 
(ii) Thereafter 

(3) Storeman 
(4) Storeman's Assistant 
(5) Handyman First Year 

Thereafter 
(6) Driver — Road Vehicle including 

Kombie van, car, station wagon, 
panel van 326.80 331.20 336.30 

Females 
(7) Stewardess 
(8) (a) Attendant Head 

(b) Attendant 
(9) Barmaid 
(10) Cook 
(11) Hostess 
(12) Junior Workers — male — 

percentage of award rate 
prescribed for item 12 (c) (i) of 
Railway Employees' Award 
consolidated 1977. 

% 
Under 16 years 38 115.00 
16 years of age 49 141.80 
17 years of age 57 161.20 
18 years of age 68 192.20 
19 years of age 77 217.70 
20 years of age 88 248.70 

(13) Junior Attendants — Female 
(percent of adult award rate) 

% 
SV/i 161.20 
12Vi 183.40 
82/2 205.60 
92 Vi 232.00 

252.30 
256.70 

Rate 
Per Hour 

(a) Stewardess 6.04916 
(b) Attendant 5.84725 
(c) Barmaid 7.11523 
(d) Cook 

(i) Female 6.01417 
(ii) Male 7.47597 

(e) Junior Attendant 
15 years of age 3.65318 
16 years of age 4.23738 
17 years of age 4.82156 
18 years of age 5.40037 
thereafter full adult rate 5.84725 

323.40 

291.00 
288.70 
282.70 

327.60 
329.00 
295.50 
293.20 
287.20 
290.40 

332.70 
335.00 
300.70 
298.20 
292.30 
295.50 

269.20 
263.40 
261.50 
309.70 
267.80 
264.30 

273.60 
267.80 
265.80 
313.90 
272.10 
268.60 

278.80 
272.90 
270.90 
319.00 
277.20 
273.80 

15 years of age 
16 years of age 
17 years of age 
18 years of age 
19 years of age 
20 years of age 
Thereafter full adult rate of 
classification working in. 

(14) Casuals 
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(15) Casual workers shall be paid on an hourly 
basis at the rate of time and a half of the rate 
elsewhere prescribed in the award — whichever is 
the greater with double time being the maximum for 
the class of work performed. Provided however that 
no casual worker shall be employed for less than two 
hours in any one shift. 

(16) Notwithstanding the rates provided in items 
1 and 9 a worker who has had less than two weeks' 
experience as a barman or barmaid shall not be paid 
more than the rate in item 8 (b). 

(17) National Wage Decision: If during the 
currency of this award the Western Australian 
Industrial Relations Commission should make a 
General Order giving effect to a National Wage 
Decision the rates of pay for each designation herein 
shall be varied to the extent necessary to give effect 
to that order. 

(18) Minimum Wage: Notwithstanding the 
provisions of this award no adult worker (including 
apprentices), 21 years of age or over, shall be paid 
less than $206.90 per week as their ordinary rate of 
pay in respect of the ordinary hours of work 
prescribed by this award, but the minimum rate of 
pay does not apply where the ordinary rate of pay 
(including any part thereof payable in addition to 
the award rate) is not less than $206.90. 

Where the said minimum rate of pay is applicable 
the same rate shall be payable on holidays, during 
annual leave, sick leave, long service leave and any 
other leave prescribed by this award. 

Notwithstanding the foregoing, where in this 
award an additional rate is prescribed for any work 
as a percentage, fraction or multiple of the ordinary 
rate of pay it shall be calculated upon the rate 
prescribed by this award for the classification in 
which the worker is employed. 

In this provision "award" shall be read as 
"industrial agreement" where the case requires. 

(19) Award Rate: 
(i) The rates prescribed in this clause for each 

classification of worker shall be the sum of 
the amount described as the Award Rate 
of pay plus the amount of Service pay 
payable to each worker in accordance with 
the Railway Incremental Payment scheme 
as amended from time to time provided 
that the Award Rate of pay shall be the 
rate of pay for each classification of 
worker as at 8 October 1983 and shall 
include any subsequent variation thereto. 

(ii) Where in this Award the Award Rate of 
pay is referred to it shall mean the Award 
Rate described in subclause 19 (i) of this 
clause. 

RESTAURANT, TEAROOM 
AND CATERING WORKERS. 

Award No. 48 of 1978. 
BEFORE THE WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
No. 841 of 1986. 

Between Kings Park Garden Restaurant (1976) Pty Ltd 
and Others, Applicants and the Federated Liquor 
and Allied Industries Employees' Union of 
Australia, Western Australian Branch, Union of 
Workers, Respondent. 

Order. 
HAVING heard Mr K.J. Farrell and later Mr R.H. 
Gifford on behalf of the applicants, Mr E.L. Fry on 
behalf of the respondent and Mr N.R. Whitehead on 
behalf of the Honourable Minister for Industrial 
Relations (intervening) and by consent, the Commission 
in Court Session, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders: 

That the "Restaurant, Tearoom and Catering 
Workers" Award No. 48 of 1978 as varied be 
further varied in accordance with the following 
schedule and that such variation shall have effect on 
and from the 12th day of December 1986. 

Dated at Perth this 12th day of December 1986. 
By the Commission in Court Session. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: After the numerals and 

word 45.—Trainees insert the numerals and words 46.— 
America's Cup Defence and Special Events. 

2. Clause 30.—Board and/or Lodging: Delete this 
clause and insert in lieu: 

30.—Board and/or Lodging. 
(1) No worker shall be compelled to board and/or 

lodge on the employer's premises and it shall not be 
a condition of employment that any worker shall 
board and/or lodge on the employer's premises, but 
where by mutual consent board and/or lodging is 
provided, the employer shall be entitled to deduct in 
respect of such worker the following maximum 
amounts per week: 

(a) Full board and lodging: 
Single accommodation: $43.90 
Shared accommodation: $30.72 

(b) Full board of 21 meals per week: $34.22. 
(c) Full lodging: 

Single accommodation: $17.55 
Shared accommodation: No-charge. 

(d) The foregoing amounts shall be reduced 
pro rata for any period less than one week. 

(2) Mutual consent for the purpose of this clause 
means a document which the worker has signed 
agreeing to the amount of board and/or lodging 
offered by the employer. Such agreement may be 
cancelled by either party giving seven days' notice in 
writing to the other party. 

(3) Workers sleeping in shall be provided with a 
common sitting room apart from their bedrooms 
and shall have access to a properly equipped bath- 
room and also have access to a laundry at such times 
as are mutually agreed upon between the worker and 
the employer. Where a worker is required to use a 
coin operated washing machine and/or dryer in a 
laundry, the board and/or lodging charges for that 
worker shall be reduced by the amount of $1.20 per 
week. 

(4) Any dispute in respect to the application of 
this clause shall be referred to a Board of Reference 
for determination. 

3. After Clause 45.—Trainees insert a new Clause 
46.—America's Cup Defence and Special Events in the 
following terms: 

46.—America's Cup Defence and Special Events. 
Where a licence is granted under the provisions of 

Acts Amendment (America's Cup Defence and 
Special Events) Act 1985 of the Liquor Act 1970 the 
following provisions shall apply: 

(a) Notwithstanding the provisions of Clause 
8.—Hours of this award the ordinary 
hours of work for Bar Attendants may 
include Sunday, provided that such 
ordinary hours worked shall be paid for at 
the rate of double time. 

(b) The minimum payments prescribed by 
subclause (3) of Clause 10.—Overtime of 
this award shall not apply where a 
worker's hours continue from a rostered 
day into his rostered day off. 
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STOREMEN (State Energy Commission). 
Award No. 4 of 1971. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1139 of 1986. 

Between the Shop, Distributive and A lied Employees' 
Association of Western Australia, Applicant and 
the General Manager, State Energy Commission of 
Western Australia, Respondent. 

Order. 
HAVING heard Mr J. Bullock on behalf of the Appli- 
cant and Mr N.L. Fry on behalf of the Respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979, having satisfied 
itself that the terms of the General Order of the 
Commission No. 261 of 1986, dated 23 July 1986, having 
complied with, and by consent, hereby orders — 

That the Storemen (State Energy Commission) 
Award 1984 No. 4 of 1971 as amended, be further 
amended in accordance with the following Schedule 
with effect from the beginning of the first pay period 
commencing on or after 9 December 1986. 

Dated at Perth this 9th day of December 1986. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
Clause 30.—Powerhouse Alowance: Delete subclause 
(1) and insert in lieu thereof:— 

(1) A worker who is 15 years of age or more and 
who is employed in the same building as other 
workers who are paid a power station allowance 
under the provisions of the Engineering (SEC) 
Award No. 1 of 1969 shall be paid in addition to the 
rates prescribed in Clause 27 hereof a power station 
allowance of $10.30 per week. 

WOOL, HIDE AND SKIN STORE EMPLOYEES. 
Award No. 8 of 1966. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 452 of 1986. 

Between the Shop, Distributive and Alied Employees' 
Association of Western Australia, Applicant and 
Albany Woolstores Pty Ltd and Others, 
Respondents. 

Order. 
HAVING heard Mr J. W. Bullock on behalf of the appli- 
cant and Mr R.H. Gifford on behalf of the respondents, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979, having satisfied 
itself that the terms of the General Order of the 
Commission No. 261 of 1986, dated 23 July 1986, have 
been complied with, and by consent, hereby orders — 

That the Wool, Hide and Skin Store Employees' 
Award 1966 No. 8 of 1966 as amended, be further 
amended in accordance with the following Schedule 
with effect from the 1st day of January 1987. 

Dated at Perth this 12th day of December 1986. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 7.—Hours: Delete Clause 7.—Hours and 

insert in lieu thereof:— 

7.—Hours. 
(1) (a) The provisions of this subclause apply to 

all employees other than those engaged on shift 
work. 

(b) Subject to the provisions of this subclause and 
Clause 7A.—Implementation of the 38-Hour Week, 
the ordinary hours of work shall be an average of 38 
per week to be worked on one of the following 
bases. 

(i) 38 hours within a work cycle not exceeding 
seven consecutive days; or 

(ii) 76 hours within a work cycle not exceeding 
14 consecutive days; or 

(iii) 114 hours within a work cycle not 
exceeding 21 consecutive days; or 

(iv) 152 hours within a work cycle not 
exceeding 28 consecutive days. 

(c) The ordinary hours of work may be worked on 
any or all days of the week, Monday to Friday, 
inclusive, and except in the case of shift employees, 
shall be worked between the hours of 7.30 a.m. and 
5.00 p.m. Provided that the spread of hours may be 
altered by agreement between the employer and the 
majority of employees in the store or section or 
sections concerned. 

(d) Where the first night shift in any week 
commences on Monday night, the night shift 
commencing on Friday and finishing not later than 
8.00 a.m. on Saturday of that week, shall be deemed 
to have been worked in ordinary working hours. 

(e) Notwithstanding the provisions of this award 
contained elsewhere than in this paragraph, when 
New Year's Day, Anzac Day, Christmas Day or 
Boxing Day falls on a Saturday an employee who 
does not work on that Saturday is nevertheless 
entitled to be paid for each of the two weeks 
preceding that Saturday his ordinary weekly wage 
and the starting and/or finishing time on any day or 
days in those two weeks may be varied by the 
employer so the ordinary hours usually worked by 
an employee between Monday and Friday (both 
inclusive) may be increased in each of those weeks 
by the ordinary hours usually worked by that 
employee on Saturday. 

This paragraph does not apply to a casual worker. 

2. Clause 7.—Immediately after this clause insert new 
Clause 7A.—Implementation of 38-Hour Week: 

(1) Except as provided in subclause (4) hereof, the 
method of implementation of the 38-hour week may 
be any one of the following: 

(a) By employees working no more than 7.6 
ordinary hours each day. 

(b) By employees working no more than six 
ordinary hours on one day each week. 

(c) By fixing one day of ordinary working 
hours on which all employees will be off 
duty during a particular work cycle, or 

(d) By rostering employees off duty on various 
days of the week during a particular work 
cycle so that each employee has one day of 
ordinary working hours off duty during 
the cycle. Provided such rostered days off 
may be accumulated to a maximum of five 
days per year by agreement between 
employer and employee. 

(e) Any day off duty shall be arranged so that 
it does not coincide with a holiday pre- 
scribed in subclause (1) of Clause 21.— 
Holidays and Annual Leave of this award. 
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(f) Provided that the method of working the 
38-hour week in a particular store at the 
date of issue of this order shall not be 
altered without consent of employer, 
employee and union. 

(2) Notice of Days Off Duty: Except as provided 
in subclause (6) hereof, in cases where, by virtue of 
the arrangement of his ordinary working hours, an 
employee, in accordance with paragraphs (c) and (d) 
of subclause (1) hereof, is entitled to a day off duty 
during his work cycle, such employee shall be 
advised by the employer at least four weeks in 
advance of the day he is to take off duty. 

(3) (a) An employer, with the agreement of the 
majority of employees concerned, may substitute 
the day an employee is to take off in accordance 
with paragraphs (c) and (d) of subclause (1) hereof, 
for another day in the case of a breakdown in 
machinery or a failure or shortage of electric power 
or to meet the requirements of the business in the 
event of rush orders or some other emergency 
situation. 

(b) An employer and employee may by agreement 
substitute the day the employee is to take off for 
another day. 

3. Clause 12.—Hours: Delete this clause and insert in 
lieu thereof:— 

12.—Hours. 
Except as provided in Clause 34 of this Award, 38 

hours shall constitute a week's work to be worked 
between the hours of 7.30 a.m. and 5.00 p.m. on 
Monday to Friday inclusive. Provided that the 
working days and starting and finishing times of 
workers employed at the abattoirs at Fremantle or at 
any other skin drying sheds, shall be mutually 
arranged in writing between the employer and the 
union. Provided that the hours worked in each shift 
shall be continuous. 38 hours shall also constitute a 
week's work at the said abattoirs or at other skin 
drying sheds. Provided that the said hours shall be 
worked in accordance with Clauses 7 and 7A. 

4. Clause 34.—Shift Work: Delete subclause (1) (a) 
and insert in lieu thereof:— 

(1) Hours of Shifts: 
(a) The ordinary hours of work for shift 

workers shall not exceed 38 in any week to 
be worked in shifts not exceeding eight 
hours each between 10.00 p.m. on Sunday 
and 7.00 a.m. on Saturday in accord with 
subclause (1) (b) of Clause 7.—Hours. 

5. Clause 34.—Shift Work: Immediately following 
subclause (7) insert new subclause (8) Implementation of 
38-Hour Week for Shift Workers:— 

(8) For workers employed pursuant to this clause 
the method of implementation of the 38-hour week 
shall be in accord with Clause 7A.—Implementation 
of 38-Hour Week. 

WOOL SORTERS (Wool Scouring Works). 
Award No. 41 of 1956. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 451 of 1986. 

Between the Shop, Distributive and Allied Employees' 
Association of Western Australia, Apphcant and 
Swan Wool Scouring Co and Others, Respondents. 

Order. 
HAVING heard Mr J. W. Bullock on behalf of the appli- 
cant and Mr R.H. Gifford on behalf of the respondents, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979, having satisfied 

itself that the terms of the General Order of the 
Commission No. 261 of 1986, dated 23 July 1986, have 
been complied with, and by consent, hereby orders — 

That the Wool Sorters (Wool Scouring Works) 
Award No. 41 of 1956 as amended, be further 
amended in accordance with the following Schedule 
with effect from the 1st day of January 1987. 

Dated at Perth this 12th day of December 1986. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 7.—Hours: Delete Clause 7.—Hours and 

insert in lieu thereof:— 
7.—Hours. 

(1) (a) The provisions of this subclause apply to 
all employees other than those engaged on shift 
work. 

(b) Subject to the provisions of this subclause and 
Clause 7A.—Implementation of the 38-Hour Week, 
the ordinary hours of work shaU be an average of 38 
per week to be worked on one of the following 
bases. 

(i) 38 hours within a work cycle not exceeding 
seven consecutive days; or 

(ii) 76 hours within a work cycle not exceeding 
14 consecutive days; or 

(iii) 114 hours within a work cycle not 
exceeding 21 consecutive days; or 

(iv) 152 hours within a work cycle not 
exceeding 28 consecutive days. 

(c) The ordinary hours of work may be worked on 
any or all days of the week, Monday to Friday, 
inclusive, and except in the case of shift employees, 
shall be worked between the hours of 7.30 a.m. and 
5.00 p.m. Provided that the spread of hours may be 
altered by agreement between the employer and the 
majority of employees in the store or section or 
sections concerned. 

(d) Where the first night shift in any week 
commences on Monday night, the night shift 
commencing on Friday and finishing not later than 
8.00 a.m. on Saturday of that week, shall be deemed 
to have been worked in ordinary working hours. 

(e) Notwithstanding the provisions of this award 
contained elsewhere than in this paragraph, when 
New Year's Day, Anzac Day, Christmas Day or 
Boxing Day falls on a Saturday an employee who 
does not work on that Saturday is nevertheless 
entitled to be paid for each of the two weeks 
preceding that Saturday his ordinary weekly wage 
and the starting and/or finishing time on any day or 
days in those two weeks may be varied by the 
employer so the ordinary hours usually worked by 
an employee between Monday and Friday (both 
inclusive) may be increased in each of those weeks 
by the ordinary hours usually worked by that 
employee on Saturday. 

This paragraph does not apply to a casual worker. 
2. Clause 7.—Immediately after this clause insert new 

Clause 7A.—Implementation of 38-Hour Week: 
(1) Except as provided in subclause (4) hereof, the 

method of implementation of the 38-hour week may 
be any one of the following: 

(a) By employees working no more than 7.6 
ordinary hours each day. 

(b) By employees working no more than six 
ordinary hours on one day each week. 

(c) By fixing one day of ordinary working 
hours on which all employees will be off 
duty during a particular work cycle, or 
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(d) By rostering employees off duty on various 
days of the week during a particular work 
cycle so that each employee has one day of 
ordinary working hours off duty during 
the cycle. Provided such rostered days off 
may be accumulated to a maximum of five 
days per year by agreement between 
employer and employee. 

(e) Any day off duty shaU be arranged so that 
it does not coincide with a holiday pre- 
scribed in subclause (1) of Clause 21.— 
Holidays and Annual Leave of this award. 

(f) Provided that the method of working the 
38-hour week in a particular store at the 
date of issue of this order shall not be 
altered without consent of employer, 
employee and union. 

(2) Notice of Days Off Duty: Except as provided 
in subclause (6) hereof, in cases where, by virtue of 
the arrangement of his ordinary working hours, an 
employee, in accordance with paragraphs (c) and (d) 
of subclause (1) hereof, is entitled to a day off duty 
during his work cycle, such employee shall be 
advised by the employer at least four weeks in 
advance of the day he is to take off duty. 

(3) (a) An employer, with the agreement of the 
majority of employees concerned, may substitute 
the day an employee is to take off in accordance 
with paragraphs (c) and (d) of subclause (1) hereof, 
for another day in the case of a breakdown in 
machinery or a failure or shortage of electric power 
or to meet the requirements of the business in the 
event of rush orders or some other emergency 
situation. 

(b) An employer and employee may by agreement 
substitute the day the employee is to take off for 
another day. 

3. Clause 27.—Shift Work: Delete subclause (1) (a) 
and insert in lieu thereof:— 

(1) Hours of Shifts: 
(a) The ordinary hours of work for shift 

workers shall not exceed 38 in any week to 
be worked in shifts not exceeding eight 
hours each between 10.00 p.m. on Sunday 
and 7.00 a.m. on Saturday in accord with 
subclause (1) (b) of Clause 7.—Hours. 

4. Clause 27.—Shift Work: Immediately following 
subclause (7) insert new subclause:— 

(8) Implementation of 38-Hour Week for Shift 
Workers: For workers employed pursuant to this 
clause the method of implementation of the 38-hour 
week shall be in accord with Clause 
7A.—Implementation of 38-Hour Week. 

NOTICES — 
Award/agreement matters — 

Application No. PSA A1 of 1987. 

APPLICATION FOR AN AWARD ENTITLED 
"AGRICULTURE MINISTERIAL OFFICERS 

SALARIES ALLOWANCES AND CONDITIONS" 

NOTICE is given .that an application has been made to 
the Commission by the Civil Service Association of 
Western Australia (Inc) under the Industrial Relations 
Act 1979 for the above Award. 

As far as relevant, those parts of the proposed Award 
which relate to area of operation or scope are published 
hereunder. 

3.—Scope. 
This award shall apply to all government officers 

eligible for membership of the Civil Service Association 
of Western Australia (Inc) employed by the Minister for 
Agriculture, within the Department of Agriculture. 

A copy of the proposed amendment may be inspected 
at my office at 815 Hay Street, Perth. 

Dated at Perth this 15th day of January 1987. 

K. SCAPIN, 
Registrar. 

Application No. PSA A32 of 1986. 

APPLICATION FOR AN AWARD ENTITLED 
"THE GOVERNMENT OFFICERS' 

(FIRE BRIGADES BOARD)". 

NOTICE is given that an application has been made to 
the Commission by the Civil Service Association of 
Western Australia (Inc) under the Industrial Relations 
Act 1979 for the above Award. 

As far as relevant, those parts of the proposed Award 
which relate to area of operation or scope are published 
hereunder. 

3.—Area. 
This Award shall have effect throughout the State of 

Western Australia. 

4.—Scope. 
This Award shall apply to all Government Officers 

employed by the respondent and to the respondent 
employing such employees. 

6.—Definitions. 
"Government Officer" means — 

(i) every salaried employee 
(ii) any person referred to in (i) hereof who would 

have been a Government Officer within the 
meaning of section 96 of the Industrial 
Relations Act 1979 as enacted before the 
coming into operation of section 58 of the Acts 
Amendment and Repeal (Industrial Relations) 
Act 1984. 

(iii) any person employed in the following callings: 
Chief Officer and Assistant, howsoever 
designated 
Secretary to Board 
Administration Secretary 
Personal Secretary 
Clerk, howsoever designated 
Cashier 
Data Processing Operator, howsoever 
designated 
Accountant 
Administration Officer 
Systems Officer 
Building Supervisor 
Engineer, howsoever designated 
Co-ordinator, howsoever designated 
Supervisor, howsoever designated 
Technical Officer — Communications 
Operations Manager 
Research Officer, howsoever designated 
Typist/Telephonist/Clerk 
General Assistant, howsoever designated 
Clerical Assistant 
Internal Auditor 
Physical Fitness Officer 
Workshops Manager 
Management Services Officer 
Curator/Manager — Museum 
Communications Systems Officer 
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Personnel Officer 
Personnel Services Manager 
Graphic Artist 
Headquarters Handyman 
Public Relations Officer 
Purchasing Officer 
Registry Officer 
Storeman 
Stores Officer 

A copy of the proposed Award may be inspected at my 
office at 815 Hay Street, Perth. 

Dated at Perth this 15th day of January 1987. 

K. SCAPIN, 
Registrar. 

Application No. PSA A3 of 1987. 

APPLICATION FOR AN AWARD ENTITLED 
"GOVERNMENT OFFICERS' (MUSEUM)". 

NOTICE is given that an application has been made to 
the Commission by the Civil Service Association of 
Western Australia (Inc) under the Industrial Relations 
Act 1979 for the above Award. 

As far as relevant, those parts of the proposed Award 
which relate to area of operation or scope are published 
hereunder. 

This Award shall have effect throughout the State of 
Western Australia. 

4.—Scope. 
This Award shall apply to all Government Officers 

employed by the respondent and to the respondent 
employing such employees. 

6.—Definitions. 
"Government Officer" means — 

(i) every salaried employee 
(ii) any person referred to in (i) hereof who would 

have been a Government Officer within the 
meaning of section 96 of the Industrial 
Relations Act 1979 as enacted before the 
coming into operation of section 58 of the Acts 
Amendment and Repeal (Industrial Relations) 
Act 1984. 

(iii) any person employed in the following callings: 
Director 
Assistant Director 
Director's Secretary 
Head of Division 
Secretary 
Curator 
Technical Assistant 
Research Officer 
Technical Officer 
Assistant Curator 
Senior Curator 
Senior Technical Officer 
Graduate Assistant 
Curator Numismatics 
General Assistant 
Typist 
Clerk/Typist 
Data Processing Trainees 
Artificer 
Assistant Artificer 
Stores Assistant 
Typist/Receptionist 
Trainee Clerk/Typist 
Senior Planner 
Senior Designer 

Designer 
Preparator/T axidermists 
Apprentice 
Education Officer 
Branch Supervisor 
Librarian 
Library Assistant 
Clerical Assistant 
Local Museums Conservator 
Photographer 
Publications Officer 
Production Officer 
IBM Composer Operator 
Compositor 
Printer 
Graphic Designer 
General Hand 
Registrar 
Deputy Registrar 
Assistant Registrar 
Site Cataloguer 
Technical Officer 
Ranger 
Executive Officer 
Deputy Executive Officer 
Office Manager 
Purchasing Officer 
Clerk 
Stores Officer 
Superintendent 
Supervisor 
Receptionist/Attendant 

A copy of the proposed Award may be inspected at my 
office at 815 Hay Street, Perth. 

Dated at Perth this 19th day of January 1987. 

K. SCAPIN, 
Registrar. 

Application No. PSA A31 of 1986. 

APPLICATION FOR AN AWARD ENTITLED 
"THE GOVERNMENT OFFICERS' 
(ROTTNEST ISLAND BOARD)". 

NOTICE is given that an application has been made to 
the Commission by the Civil Service Association of 
Western Australia (Inc) under the Industrial Relations 
Act 1979 for the above Award. 

As far as relevant, those parts of the proposed Award 
which relate to area of operation or scope are published 
hereunder. 

3.—Area. 
This Award shall have effect throughout the State of 

Western Australia. 

4.—Scope. 
This Award shall apply to all Government Officers 

employed by the respondent and to the respondent 
employing such employees. 

6.—Definitions. 
"Government Officer" means — 

(i) every salaried employee 
(ii) any person referred to in (i) hereof who would 

have been a Government Officer within the 
meaning of section 96 of the Industrial 
Relations Act 1979 as enacted before the 
coming into operation of section 58 of the Acts 
Amendment and Repeal (Industrial Relations) 
Act 1984. 
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(iii) any person employed in the following callings: 
Island Manager 
Accountant 
Engineer 
Clerk 
Purchasing Officer 
Ranger 
Island Foreman 
Storeman 
Secretary 
Bike Hire Manager 

A copy of the proposed Award may be inspected at my 
office at 815 Hay Street, Perth. 

Dated at Perth this 15th day of January 1987. 

K. SCAPIN, 
Registrar. 

Application No. PSA A4 of 1987. 

APPLICATION FOR AN AWARD ENTITLED 
"THE GOVERNMENT OFFICERS' 

(ZOOLOGICAL GARDENS BOARD) 

NOTICE is given that an application has been made to 
the Commission by the Civil Service Association of 
Western Australia (Inc) under the Industrial Relations 
Act 1979 for the above Award. 

As far as relevant, those parts of the proposed Award 
which relate to area of operation or scope are published 
hereunder. 

3.—Area. 
This Award shall have effect throughout the State of 

Western Australia. 

4.—Scope. 
This Award shall apply to all Government Officers 

employed by the respondent and to the respondent 
employing such employees. 

6.—Definitions. 
"Government Officer" means — 

(i) every salaried employee 
(ii) any person referred to in (i) hereof who would 

have been a Government Officer within the 
meaning of section 96 of the Industrial 
Relations Act 1979 as enacted before the 
coming into operation of section 58 of the Acts 
Amendment and Repeal (Industrial Relations) 
Act 1984. 

(iii) any person employed in the following callings: 
Director 
Assistant Director 
Curator 
Superintendent 
Senior Clerk 
Purchasing Officer 
Supervisor Horticulture 
Secretary/Stenographer 
Receptionist/Typist 
Wages Clerk 
Accounts Clerk 
Head Cashier 
Cashier 

A copy of the proposed Award may be inspected at my 
office at 815 Hay Street, Perth. 

Dated at Perth this 19th day of January 1987. 

Application No. A1 of 1987. 

APPLICATION FOR AN AWARD ENTITLED 
"PRINTING (SUBURBAN NEWSPAPER)" 

NOTICE is given that an application has been, made to 
the Commission by the Printing and Kindred Industries 
Union West Australian Branch, Industrial Union of 
Workers under the Industrial Relations Act 1979 for the 
above Award. 

As far as relevant, those parts of the proposed Award 
which relate to area of operation or scope are published 
hereunder. 

3.—Scope. 
This award shall apply to all employees referred to in 

Clause 9 hereof employed by the respondent. 

4.—Area. 
This award shall apply throughout the State of 

Western Australia. 
(1) (a) Adults: 

Compositor 
Photolithographer 
Proof Reader 
Keyboard Operator 
Artist and/or Designer 

A copy of the proposed amendment may be inspected 
at my office at 815 Hay Street, Perth. 

Dated at Perth this 20th day of January 1987. 

K. SCAPIN, 
Registrar. 

Application No. PSA A5 of 1987. 

APPLICATION FOR AN AWARD ENTITLED 
"PUBLIC SERVICE HIGHER DUTIES 

ALLOWANCE AWARD 1987". 

NOTICE is given that an application has been made to 
the Commission by the Civil Service Association of 
Western Australia (Inc) under the Industrial Relations 
Act 1979 for the above Award. 

As far as relevant, those parts of the proposed Award 
which relate to area of operation or scope are published 
hereunder. 

1.—Scope. 
This Award shall apply to all officers employed under 

the provisions of the Public Service Act 1978. 

2.—Definitions. 
"Officer" means an officer as defined by the Public 

Service Act 1978. 
"Senior Office" means an office in respect of which 

there is in force a declaration made under section 28 of 
the Public Service Act 1978. 

A copy of the proposed Award may be inspected at my 
office at 815 Hay Street, Perth. 

Dated at Perth this 23rd day of January 1987. 

K. SCAPIN, 
Registrar. 

K. SCAPIN, 
Registrar. 
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Application No. 16 of 1987. 

APPLICATION FOR VARIATION OF AWARD 
ENTITLED "STATE RESEARCH STATIONS 

AGRICULTURAL SCHOOLS AND COLLEGES 
AWARD 1971". 

NOTICE is given that an application has been made to 
the Commission by the Australian Workers' Union, 
West Australian Branch, Industrial Union of Workers 
under the Industrial Relations Act 1979 for a variation of 
the above Award. 

As far as relevant, those parts of the proposed amend- 
ment which relate to area of operation or scope are 
published hereunder. 

1.—Area and Scope. 
This award shall apply to all employees engaged in the 

calling mentioned herein employed by the respondents at 
establishments or on properties controlled by the 
Department of Agriculture, Agricultural Schools and 
Colleges under or operated by the Government of- 
Western Australia throughout the State and by the 
Western Australian Institute of Technology at the 
Muresk Agricultural College. 

A copy of the proposed amendment may be inspected 
at my office at 815 Hay Street, Perth. 

Dated at Perth this 20th day of January 1987. 

K. SCAPIN, 
Registrar. 

Application No. PSA A2 of 1987. 

APPLICATION FOR AN AWARD ENTITLED 
"THE MINISTERIAL SALARIED EMPLOYEES 

CONDITIONS AWARD 1987". 

NOTICE is given that an application has been made to 
the Commission by the Civil Service Association of 
Western Australia (Inc) under the Industrial Relations 
Act 1979 for the above Award. 

As far as relevant, those parts of the proposed Award 
which relate to area of operation or scope are published 
hereunder. 

3.—Area. 
This Award shall have effect throughout the State of 

Western Australia. 

4.—Scope. 
(1) This Award shall apply to all Government Officers 

employed by the respondent and to the respondent 
employing such employees. 

(2) This Award shall not apply to Government 
Officers employed by the respondents under: 

(i) Department for Community Welfare 
Institution Officers Allowances and 
Conditions Award 1977 No. 3 of 1977; 

(ii) Department for Community Welfare 
Institution Officers Salaries Award 1980; 

(iii) Social Trainers (Division for the Intellectually 
Handicapped, Mental Health Services) Salaries 
Allowances and Conditions Agreement 1982; 

(iv) Education Department Ministerial Officers 
Salaries Allowances and Conditions Award 
1983 No. 5 of 1984 insofar as it refers to School 
Assistants; and 

(v) Ministerial Officers (Teaching Staff) Salaries 
Agreement 1981. 

6.—Definitions. 
"Association" means the Civil Service Association of 

Western Australia (Inc). 

"Government Officer" means — 
(i) every salaried employee 
(ii) any person referred to in (i) hereof who would 

have been a Government Officer within the 
meaning of section 96 of the Industrial 
Relations Act 1979 as enacted before the 
coming into operation of section 58 of the Acts 
Amendment and Repeal (Industrial Relations) 
Act 1984. 

(iii) any person employed in the following callings: 
(1) Administrative Services 

(a) Legal 
Associates 
Court Orderlies 
Kitchen Supervisor 
Secretary 
Security Officer 

(b) Planning 
Ranger 

(c) Printing 
Clerk (howsoever designated) 
Clerical Assistant 
Clerk/Typist 
Senior Supervisor 
Superintendent 
Supervisor 
Typist 

(d) Services 
Messenger 
Sorter 

(2) Cultural 
Clerk (howsoever designated) 

(3) Education 
Aboriginal Liaison Officer 
Assistant Librarian 
Assistant Supervisor 
Audio Visual Technician 
Clerk (howsoever designated) 
Clerk/Typist 
General Assistant 
Hostel Manager 
Librarian (howsoever designated) 
Library Aide 
Library Assistant 
Library Clerk 
Library Technician 
Piano Technician 
Senior Officer 
Supervisor 
Technical Assistant 
Telephonist 
Typist 

(4) Health Services 
Aboriginal Health Co-ordinator 
Activities Officer 
Administration Officer 
Administrative Assistant 
Anaesthetist 
Animal House Attendant 
Assistant Marine Engineer 
Assistant Principal Marine Engineer 
Assistant Rehabilitation Officer 
Bio Electrical Engineer 
Chief Roster Clerk 
Clerical Assistant 
Clerk (howsoever designated) 
Clerk/Typist 
Clinical Psychologist 
Co-ordinator 
Computer System Officer 
Craft Assistant 
Craft Instructor 
Data Processing Officer 
Dental Clinic Assistant 
Deputy Director 
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Deputy Therapist-in-Charge 
Dispenser 
Driver 
Driver/Clerk 
EEG Recordist 
Electronic Technician 
Engineer 
Entomologist 
Executive Officer 
General Assistant 
Health Education Officer 
Health Educator 
Health Surveyor 
Laboratory Assistant 
Laboratory Technologist 
Maintenance Marine Engineer 
Maintenance Officer 
Management Services Officer 
Management Systems Officer 
Marine Engineer 
Marine Engineer in Charge 
Medical Officer 
Occupational Therapist 
Operations Review Analyst 
Pest Control Officer 
Physicist 
Physiotherapist 
Planning Officer 
Programmer 
Psychiatrist 
Psychologist 
Radiation Officer 
Radiographer 
Regional Manager 
Rehabilitation Therapist 
Research Officer 
Secretary 
Secretary/Stenographer 
Security Officer 
Senior Animal House Attendant 
Senior Clerk Typist 
Senior Consultant 
Senior Data Processor 
Senior Marine Engineer 
Social Worker 
Staff Development Officer 
Storeman 
Technical Officer 
Technician (howsoever designated) 
Telephonist 
T rainee Technician 
Typist 
Welfare Officer 
X-Ray Operator 
X-Ray Technician 

(5) Primary Industries 
(a) Agriculture 

Animal House Attendant 
Field Officer 
Herd Recorder 
Laboratory Attendant 

(b) Mining 
Assistant Magazine Keeper 
Electrical Supervisor 
Foreman 
Inspector 
Laboratory Attendant 
Manager 
Offlcer-in-Charge 
Senior Manager 
Senior Supervisor 
Technical Officer 
Typist 
Workmens Inspector of Mines 

(6) Protective Services 
(a) Prisons 

Clerk/Typist 
Typist 

(b) Police 
Clerk 

(7) Recreational 
Accommodation Supervisor 
Manager 

(8) Transport 
(a) Marine 

Officer-in-Charge 
(9) Utility and Trading Concerns 

(a) Water Resources 
Clerk (howsoever designated) 
Clerk/Typist 
Clerical Assistant 
Draftsman 
Engineering Associate 
Engineering Assistant 
Field Assistant 
General Assistant 
Supervisor 
Typist 

(b) Building 
Assistant Plant Officer 
Plant Officer 
Supervisor 

(c) Housing 
Aboriginal Field Officer 
Administrator 
Clerk (howsoever designated) 
Estates Officer 
Housing Officer 
Ministerial Officer 
Officer 
Research Officer 
Typist 

(10) Welfare Services 
Aboriginal Resource Assistant 
Aboriginal Welfare Ads 
Administrative Officer 
Administrator 
Assistant Manager 
Assistant Property Officer 
Assistant Superintendent 
Camping Officer 
Clerical Assistant 
Clerk 
Clerk/Typist 
Clinical Psychologist 
Deputy Superintendent 
Education Officer 
Farm Manager 
Food Co-ordinators 
Group Worker 
Home Support Officer 
Hostel Manager/ess 
Manager 
Research Officer 
Secretary/Stenographer 
Senior Assistant 
Senior Group Worker 
Storekeeper 
Storeman 
Superintendent 
Supervisor 
Typist 

A copy of the proposed Award may be inspected at my 
office at 815 Hay Street, Perth. 

Dated at Perth this 15th day of January 1987. 

K. SCAPIN, 
Registrar. 
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Application No. A2 of 1987. 

APPLICATION FOR AN AWARD ENTITLED 
"TRANSPORT WORKERS (BURSWOOD ISLAND 

RESORT)". 

NOTICE is given that an application has been made to 
the Commission by the Transport Workers Union, 
Industrial Union of Workers, WA Branch under the 
Industrial Relations Act 1979 for the above Award. 

As far as relevant, those parts of the proposed Award 
which relate to area of operation or scope are published 
hereunder. 

1.—Scope. 
This Award shall be binding upon all employees 

employed by Burswood Management Limited in its 
capacity as Manager of the Burswood Property Trust in 
the calling described in Clause 8.—Wages of this Award. 

2.—Area. 
This Award shall operate over the State of Western 

Australia. 

3.—Classification. 
Bus Drivers (including Service, Tour, Charter Bus 

Drivers) driving a passenger vehicle having seating 
capacity for — 

(a) Under 25 adult persons 
(b) 25 adult persons or more 
(c) Car/Limousine Driver 

A copy of the proposed Award may be inspected at my 
office at 815 Hay Street, Perth. 

Dated at Perth this 30th day of January 1987. 

K. SCAPIN, 
Registrar. 

SECTION 29 (b) — 
Applications dealt with — 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 990 of 1986. 

Between John Charles Cusack, Applicant and Electronic 
Development Corporation, Respondent. 

Order. 
WHEREAS the applicant today sought and was granted 
leave by the Commission to withdraw the application, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders: 

That the application be withdrawn by leave. 

Dated at Perth this 23rd day of January 1987. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 589 of 1986. 

Between Jacqueline Lloyd da Silva, Applicant and First 
Advertising and Marketing, Respondent. 

Before Commissioner S.A. Kennedy. 
The 16th day of January 1987. 

Mr L. Musca (of Counsel) appeared on behalf of the 
Applicant. 

Mr P. J. Cooke appeared on behalf of the Respondent. 

Reasons for Decision. 
THE COMMISSIONER: This application is brought 
pursuant to section 29 (b) of the Industrial Relations Act 
1979. The applicant, Ms Jacqueline Lloyd da Silva, 
claims that she was unfairly dismissed on 25 June 1986 
from her employment as a graphic designer by the 
respondent and seeks an order for compensation for loss 
of earnings resulting. Further she claims that she has not 
been allowed entitlements due under her contract of 
employment with the respondent. The claimed 
entitlements are two weeks' payment of wages in lieu of 
notice and an amount representing pro rata annual leave 
plus a leave loading of 17.5 per cent. The sum of of the 
entitlements claimed is $705. 

The matter originaEy came before the Commission as 
currently constituted by way of a conference convened 
by the Commission pursuant to section 32 of the Act. 
The matter, not being settled then was listed for hearing. 

The first question which must be answered is whether 
or not the contract of employment was one of service or 
one for services; that is, whether the applicant was an 
employee as defined by the Industrial Relations Act 
1979. 

The definition of employee is set down in section 7 (1) 
of the Act. It is as follows, but leaving out that portion 
which excludes certain persons from the definition:— 

"employee" means — 
(a) any person employed by an employer to do 

work for hire or reward including an 
apprentice or industrial trainee; 

(b) any person whose usual status is that of an 
employee; 

(c) any person employed as a canvasser whose 
services are remunerated wholly or partly 
by commission or percentage rewards; or 

(d) any person who is the lessee of any tools or 
other implements of production or of any 
vehicle used in the delivery of goods or 
who is the owner whether wholly or partly 
of any vehicle used in the transport of 
goods or passengers if he is in all other 
respects an employee ... 

In establishing whether or not an employer/employee 
relationship exists it is necessary to make an evaluation of 
the various facets of that relationship in their proper 
perspective. It is not sufficient to point to some facts as 
indicating the status of the contract. The whole of the 
relevant facts have to be appropriately weighed up and 
carefully examined together. But one vital factor is the 
question of the degree of control exercised and capable 
of being exercised by the person doing the employing. 

The respondent's business is basically the production 
of advertising. Its principal is Mr David Copping. The 
applicant has a tertiary qualification in graphic design. 
The background to the contract between the applicant 
and the respondent was raised in argument. 

Mr Copping offered graphic design work to the 
applicant on 16 December 1985. She accepted. The 
agreed rate of remuneration to be paid to Ms Lloyd da 
Silva by Mr Copping was $15.00 per hour. In the period 
from 16 December 1985 to 17 January 1986, Ms Lloyd da 
Silva presented invoices for the work done by her for Mr 
Copping and was duly paid. The evidence is that these 
invoices were usually raised daily but were not necessarily 
presented daily. On each invoice was noted the number 
of hours worked, or part thereof, and particulars of the 
work. 

The applicant acknowledged from the outset that her 
contract of employment in this period was one for 
services. But she claims that on 18 January 1986 a new 
contract of employment, this time one of service, was 
established between Mr Copping and herself. It is this 
date which is the effective one for the raising of the claim 
for contractual entitlements as filed. The respondent 
denies there was any change from the principal/indepen- 
dent contractor status at this point or any other. 
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It is a fact that Mr Copping expressly offered Ms Lloyd 
da Silva a weekly rate of remuneration for her work from 
18 January 1986. That rate was $300 per week. The 
evidence is that from that point Ms Lloyd da Silva 
received regular fortnightly payments based on that rate 
from Mr Copping or First Advertising and Marketing to 
25 April 1986. From that point until 6 June 1986, it 
appears the payments were made to Ms Lloyd da Silva 
under her registered business name of ID Graphics. That 
name was registered with the Corporate Affairs Depart- 
ment on 30 April 1986. Throughout the whole period Ms 
Lloyd da Silva presented regular invoices. Copies of 
these are before the Commission. With one exception 
these were based on fortnightly periods and showed 
amounts equivalent to $300 per week. There is no detail 
of specific work, tasks or jobs on any of these invoices. 

Other facts are relevant. The evidence is that Ms Lloyd 
da Silva was paid for the public holidays at Easter and the 
1986 Australia Day weekend. Business cards authorised 
by Mr Copping effectively identifying her as a repre- 
sentative of First Advertising and Marketing were 
printed during this period. 

Mr Musca for the applicant further submitted, and the 
evidence of Ms Lloyd da Silva is that she was paid the 
agreed weekly rate of $300 per week when absent from 
work on account of illness; worked at the respondent's 
premises during and throughout regular business hours 
and solely for the respondent in that time; performed all 
work, including that of office management on occasions, 
at the direction of Mr Copping; and to all intents and 
purposes was an integral part of the respondent's 
enterprise with her work subject to the respondent's 
control. 

Mr Cooke for the respondent argued that the contract 
between the parties was always one for services and drew 
on a wide number of points to this end. 

He cited the terms of the contract entered into in 
December 1985 as one. But the applicant's claim is, in 
fact, limited to the period from 18 January 1986 to 25 
June 1986. I fail to see how pointing to the terms of the 
contract of employment prior to this period as one for 
services does much to establish that it was also the case in 
the period which is the subject of this claim. Similarly, 
the assertion that as Ms Lloyd da Silva was replaced by 
contract labour "establishes that she does not meet the 
test of being an integral part" of the respondent's 
business does not, in my view, establish any aspect of the 
employment relationship between the applicant and 
respondent. 

It was submitted by the respondent that it was open to 
the applicant to make a profit or loss on her own 
endeavours and this reflected her independent contractor 
status with regard to the respondent. But the evidence is 
that the. applicant received a rate of $300 per week from 
18 January 1986 for her work. There is nothing before 
the Commission which can be said to point to an oppor- 
tunity to make either a profit or a loss on any of her work 
for the respondent. Nor do I find that she delegated or 
had the power to delegate work made available to her by 
the respondend as was asserted in the proceedings. 

The respondent denied that the applicant was required 
to work regular hours or that she was required to carry 
out all the work for the respondent on his premises. 
According to these submissions, if Ms Lloyd da Silva 
regularly worked from 9.00 a.m. to 5.00 p.m. on work 
for the respondent and on his premises, she was simply 
exercising her option as an independent contractor to do 
so. Mr Copping's evidence was that it was a term of the 
contract that in return for the agreed rate of $300 per 
week Ms Lloyd da Silva was to give priority to the work 
provided by him. However the fact that the applicant was 
paid on a regular basis and, in the absence of any precise 
information as to when the applicant was briefed on the 
work required for or during each week, it can be implied 
that it was a term of her contract that she be available to 
work for the respondent as required during each week. In 
my view that represents a significant reservation of 
control by the respondent. 

Other points cited by Mr Cooke as indicating that Ms 
Lloyd da Silva was at all times an independent contractor 
are not, in my opinion, of significant weight in the 
circumstances. For instance, it was submitted that Ms 
Lloyd da Silva supplied her own tools. But it appears that 
this was limited to the use of her own pens in the design 
work. It seems to me that in the field of graphic design 
that might not be at all unusual in the case of an 
employee. 

Other indicia cited such as the fact that the employer 
did not deduct taxation instalments, the fact that the 
employer did not pay workers' compensation premiums 
to cover her employment and the fact that penalty rates 
did not apply for what would have constituted overtime 
worked by an employee should, in my view, be treated 
with caution. 

In the first place it is not an axiom that an employee 
working more than his ordinary hours shall receive a 
penalty payment. Second it is not uncommon for one or 
other party, or indeed both parties by agreement to seek 
to avoid the legal consequences arising from the existence 
of an employer/employee relationship by citing it as 
something else and/or by using some of the forms of a 
principal/independent contractor arrangement. It is 
necessary to weigh up these factors in the light of the 
substantial work relationship in question. 

After extensive consideration of all before the 
Commission in this matter I have concluded that Ms 
Lloyd da Silva was an employee as defined by the Act 
from 18 January 1986 to her dismissal on 25 June 1986. 

It remains to consider the claim that the applicant was 
unfairly dismissed and is due contractual entitlements. 

I find that the applicant has not established that she 
had any entitlement to pro rata annual leave and that 
part of her claim is dismissed. 

The applicant claims she was entitled to two weeks' 
notice of termination of the contract of employment and 
seeks an order for payment of wages in lieu. There was 
no express provision for the termination of the contract 
and the question becomes whether such a term can be 
implied. In my view the establishment of the weekly wage 
is sufficient in this instance to imply that the contract was 
on a weekly basis and it is reasonable to imply that one 
week's notice was required for termination of that 
contract. An order will issue reflecting that finding. 

It remains to consider the dismissal of the applicant. 
According to the respondent the applicant had been 
warned on a number of times prior to her dismissal that 
her level of productivity was not satisfactory. The 
applicant denies that she received any warnings. 

However, an analysis of the material before the 
Commission shows there was an effective and significant 
drop in the hourly remuneration to the applicant when 
her status changed from that of a contractor to that of 
employee. After considering all before me I have con- 
cluded that it is probable that this reflected the 
employer's concern about her productivity rather than 
anything else and that the applicant was aware of this at 
the time. 

Nevertheless I consider that the manner of the 
applicant's dismissal some five months later was 
probably unfair. In considering redress I am mindful of 
all before the Commission and the submissions by the 
parties on the matter. 

It is appropriate at this juncture to mention some 
matters arising from the material before the Commission 
but which were not specifically addressed by either party. 

. It appears that it was not until some time in February 
1986 that Mr Copping began carrying on his enterprise 
under the registered business name of First Advertising 
and Marketing. In my view the circumstances are such 
that any order arising from these proceedings should 
only relate to that period when the named respondent 
was the employer. 
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Another matter involves the absence of Ms Lloyd da 
Silva from work from 6 June 1986 to 25 June 1986 when 
she was dismissed. In my view this effectively constituted 
leave without pay and it is reasonable to imply that that 
period does not count for the purposes of accumulated 
service with the respondent. 

I have concluded that an order for the equivalent of 
two weeks' pay at the rate of $300 per week should issue 
in full and final settlement of the matter, including the 
claim for payment in lieu of notice. 

An order to that effect will now issue subject to any 
speaking to the minutes. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 589 of 1986. 

Between Jacqueline Lloyd da Silva, Applicant and First 
Advertising and Marketing, Respondent. 

Order. 
HAVING heard Mr L. Musca (of Counsel) on behalf of 
the applicant and Mr P.J. Cooke on behalf of the 
respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the respondent pay to the applicant the 
equivalent of two weeks' pay at the rate of $300 per 
week, within 21 days of the date of this order in full 
and final settlement of the matter. 

Dated at Perth this 20th day of January 1987. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 940 of 1986. 

Between George Edmiston, Applicant and Hasted 
Enterprises, Respondent. 

Order. 
WHEREAS the applicant today sought and was granted 
leave by the Commission to withdraw the application, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders: 

That the application be withdrawn by leave. 

Dated at Perth this 22nd day of January 1987. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 962 of 1986. 

Between Graham Fuller, Applicant and Zanetic Manu- 
facturing Pty Ltd (Agent for the Mortgagee in 
Possession Appointed), Respondent. 

Order. 
WHEREAS the applicant today sought and was granted 
leave by the Commission to withdraw the application, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders — 

That the application be withdrawn by leave. 

Dated at Perth this 19th day of December 1986. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

67 W.A.I.G. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 532 of 1986. 

Between James Laurie Gilchrist, Applicant and NL 
Baroid Australia Pty Ltd, Respondent. 

Order. 
WHEREAS the applicant today sought and was granted 
leave by the Commission to withdraw the application, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders — 

That the application be withdrawn by leave. 

Dated at Perth this 19th day of December 1986. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 765 of 1986. 

Between Judith Aileen Halden, Applicant and Frank 
Balestra trading as North Innaloo Post Office 
Chemist, Respondent. 

Order. 
WHEREAS the applicant today sought and was granted 
leave by the Commission to withdraw the application, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders — 

That the application be withdrawn by leave. 

Dated at Perth this 31st day of December 1986. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1059 of 1986. 

Between Robert Malcolm Harrington-Carter, Applicant 
and Worley Engineering (Australia) Pty Ltd, 
Respondent. 

Order. 
WHEREAS the applicant today sought and was granted 
leave by the Commission to withdraw the application, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders — 

That the application be withdrawn by leave. 

Dated at Perth this 22nd day of December 1986. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1222 of 1986. 

Between Brian Harvey Hird, Applicant and Taylor 
Woodrow (Australia) Pty Ltd, Respondent. 

Order. 
WHEREAS the applicant today sought and was granted 
leave by the Commission to withdraw the application, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders — 

That the application be withdrawn by leave. 
Dated at Perth this 23rd day of December 1986. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 
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BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 921 of 1986. 

Between Brian Richard Clive Hodgman, Applicant 
and Mid-Western Television Pty Ltd, Respondent. 

Order. 
WHEREAS the applicant today sought and was granted 
leave by the Commission to withdraw the application, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders — 

That the application be withdrawn by leave. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 988 of 1986. 

Between Delia Seabrooke, Applicant and Cedric and 
Mare Hohrmann, Respondents. 

Order. 
WHEREAS the applicant today sought and was granted 
leave by the Commission to withdraw the application, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders — 

That the application be withdrawn by leave. 

Dated at Perth this 13th day of January 1987. Dated at Perth this 12th day of January 1987. 

(Sgd.) S.A. KENNEDY, 
Commissioner. 

(Sgd.) S.A. KENNEDY, 
Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1193 of 1986. 

Between Aldolpho Mascarenhas, Applicant and DTX 
Australia Ltd, Respondent. 

Order. 
HAVING heard the Applicant on his own behalf and Mr 
Duncan on behalf of the Respondent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders: 

That the application be withdrawn by leave. 

Dated at Perth this 23rd day of January 1987. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 887 of 1986. 

Between Gary Read, Applicant and Open Road 
Rentals, Respondent. 

Order. 
THE MATTER having been settled between the parties, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders — 

That the application be dismissed by consent. 

Dated at Perth this 12th day of January 1987. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 640 of 1986. 

Between Kelvin Shaun Riches, Applicant and Diamond 
Security Pty Ltd, Respondent. 

Order. 
WHEREAS the applicant today sought and was granted 
leave by the Commission to withdraw the application, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders: 

That the application be withdrawn by leave. 

Dated at Perth this 23rd day of January 1987. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 907 of 1986. 

Between Brian Simpson, Applicant and Lanspen 
Supplies, Respondent. 

Order. 
WHEREAS the applicant today sought and was granted 
leave by the Commission to withdraw the application, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders — 

That the application be withdrawn by leave. 

Dated at Perth this 17th day of December 1986. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1042 of 1986. 

Between Peter Victor Zincraft, Applicant and 
Dimet Pty Ltd, Respondent. 

Order. 
WHEREAS the applicant today sought and was granted 
leave by the Commission to withdraw the application, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders — 

That the apphcation be withdrawn by leave. 

Dated at Perth this 12th day of January 1987. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

SECTION 32 — 
Matters dealt with — 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1169 of 1986. 

Between JLV Constructors, Applicant and the Federated 
Engine Drivers' and Firmen's Union of Workers of 
Western Australia, Respondent. 

Order. 
WHEREAS the applicant today sought and was granted 
leave by the Commission to withdraw the application, 
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the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders — 

That the application be withdrawn by leave. 

Dated at Perth this 24th day of December 1986. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

CONFERENCES — 
Matters arising out of — 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C892 of 1986. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of a conference held pursuant to section 
44 of the said Act between Amalgamated Metal 
Workers and Shipwrights Union of Western 
Australia, Applicant and the Hon Minister for 
Works, Respondent. 

Order. 
WHEREAS a conference was held in Perth on the 16th 
day of December 1986 pursuant to section 44 of the 
Industrial Relations Act 1979; and whereas an agreement 
was reached between the abovenamed parties at the said 
conference; now therefore, I, the undersigned, being 
satisfied that the agreement conforms with the Principles 
enunciated by the Commission in Court Session in 
matter No. 261 of 1986, and pursuant to the powers 
conferred under the said Act, do hereby order:— 

That the Boilermaking (State Engineering Works) 
Award No. 9 of 1957 be varied in accordance with 
the following schedule and that such variation shall 
have effect from the beginning of the first pay 
period commencing on or after the 1st day of July 
1986. 

Schedule. 
1. Clause 15.—Overtime and Sunday Time: Delete 

subclause (b) of this clause and insert the following in lieu 
thereof: 

(b) When a worker is required for overtime duty 
in excess of one hour after the usual ceasing time 
without being notified the previous day he shall be 
supplied with a meal by the employer or be paid 
$4.30 for a meal, and if, owing to the amount of 
overtime worked, a second or subsequent meal is 
required he shall be supplied with each such meal or 
be paid $2.95 for each meal so required. 

This clause shall not apply to workers residing 
within a radius of 800 metres of the works. 

Workers required to start work at 12 midnight 
until 6.30 a.m. and ordered back to work at 8.00 
a.m. the same day shall be paid $2.95 for breakfast. 

2. Clause 22.—Allowances, Special Provisions, etc: 
Delete this clause and insert in lieu thereof: 

22.—Allowances, Special Provisions, Etc. 
(1) Height Money: A worker employed at a height 

of 15.5 metres or more above the nearest horizontal 
plane shall be paid an allowance of $1.41 for each 
day on which he works at such height, provided that 
the above allowance may be paid where the work is 
at a height of less than 15.5 metres but more than 
7.75 metres above the nearest horizontal plane, if 
the officer in charge so agrees, or failing agreement, 
if so determined by a Board of Reference. 

(2) Dirt Money: Dirt Money of 29 cents per hour 
shall be paid on work which the employer and the 
worker agree is of an unusually dirty or offensive 
nature. 

(3) Confined Space: 35 cents per hour extra shall 
be paid to any worker working in any place the 
dimensions of which necessitates the worker 
working in an unusually stooped or otherwise 
cramped position, or where confinement within a 
limited space is productive of unusual discomfort. 

(4) Any worker actually working a pneumatic 
tool of the percussion type shall be paid 16 cents per 
hour extra whilst so engaged. 

(5) Hot Work: Employees required to work in 
any hot place where the temperature raised by 
artificial means exceeds 46.1 degrees Celsius and 
welders when welding in a locomotive fire box {in 
situ), shall be paid an allowance of 29 cents per hour 
of the time so engaged. Any broken time of less than 
one hour on such jobs shall be paid as a full hour 
worked. The person in charge of the job shall 
determine the temperature which shall be taken at 
the place where the work is actually performed. This 
clause shall not apply to employees whose ordinary 
work is associated with temperatures raised by 
artificial means, such as oxyacetylene and electrical 
welders (except when welding in a locomotive fire 
box), nor to blacksmiths, employees in forging 
gauge, furnacemen, brick arch builders or the like. 

(6) Boiler Work: Any worker required to work in 
a boiler which has not been cooled down shall be 
paid at the rate of time and a half for each hour so 
worked. Any broken time of less than one hour shall 
be paid for as one hour. 

(7) Workers employed in and about abattoirs 
shall be paid an allowance calculated at the rate of 
$9.70 per week. Provided that an additional 
allowance of eight cents per day shall be paid to any 
worker in respect of any day on which he is required 
to work in temperatures below 2.2 degrees Celsius. 

(8) Wet Work: Any worker working in water over 
his boots, or if gum boots are supplied, over the gum 
boots, shall be paid 78 cents per day extra. 

(9) Ship Repair Work: Any worker engaged in 
repair work on board ship shall be paid an allowance 
of $3.04 per day for each day on which he is so 
engaged. 

(10) Special Rates Not Cumulative: Where more 
than one of the disabilities entitling a worker to 
extra rates exists on the same job, the employer shall 
be bound to pay only one rate, namely — the highest 
for the disabilities so prevailing. Provided that this 
subclause shall not apply to Confined Space, Dirt 
Money, Height Money or Hot Work, the rates for 
which are cumulative. Provided that this shall not 
operate so as to prevent the payment of the allow- 
ance prescribed for ship repair work in addition to 
the extra rate prescribed for confined space (but 
only if the employer and the worker agree that the 
degree of discomfort is so exceptional as to warrant 
the payment of this extra rate in addition to the 
allowance for ship repair work), or for pneumatic 
tools or boiler work. 

(11) Protective Equipment: 
(a) An employer shall have available a 

sufficient supply of protective equipment 
[as, for example, goggles (including anti- 
flash goggles), glasses, gloves, mitts, 
aprons, sleeves, leggings, gumboots, ear 
protectors, helmets or other efficient 
substitutes thereof) for use by his workers 
when engaged on work for which some 
protective equipment is reasonably 
necessary. 

(b) A worker shall sign an acknowledgement 
when he receives any article of protective 
equipment and shall return that article to 
the employer when he has finished using it 
or on leaving his employment. 
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(c) A worker to whom an article of protective 
equipment has been issued shall not lend 
that article to another worker and if he 
does, both he and that other worker shall 
be deemed guilty of wilful misconduct. 

(d) An article of protective equipment which 
has been used by a worker shall not be 
issued by the employer to another worker 
until it has been effectively sterilised but 
this paragraph only applies where 
sterilisation of the article is practicable and 
is reasonably necessary. 

(e) Adequate safety gear (including insulating 
gloves, mats and/or shields where 
necessary) shall be provided by the 
employer for workers required to work on 
live electrical equipment. 

3. First Schedule — Wages: Delete subclause (4) Tool 
Allowance of First Schedule — Wages and insert in lieu 
thereof: 

(4) Tool Allowance: 
(a) Where an employer does not provide a 

tradesman or an apprentice with the tools 
ordinarily required by that tradesman or 
apprentice in the performance of his work 
as a tradesman or as an apprentice the 
employer shall pay a tool allowance of: 

(i) $8.10 per week to such tradesman; 
or 

(ii) in the case of an apprentice a per- 
centage of $8.10 being the 
percentage which appears against 
his year of apprenticeship in Clause 
3 of this schedule, 

for the purpose of such tradesman or 
apprentice supplying and maintaining 
tools ordinarily required in the per- 
formance of his work as a tradesman or 
apprentice. 

(b) Any tool allowance paid pursuant to para- 
graph (a) of this subclause shall be 
included in, and form part of, the ordinary 
weekly wage prescribed in this schedule. 

(c) An employer shall provide for the use of 
tradesmen or apprentices all necessary 
power tools, special purpose tools and 
precision measuring instruments. 

(d) A tradesman or apprentice shall replace or 
pay for any tools supplied by his employer 
if lost through his negligence. 

Dated at Perth this 16th day of December 1986. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C531 of 1986. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of a conference held pursuant to section 
44 of the said Act between Amalgamated Metal 
Workers and Shipwrights Union of Western 
Australia, Applicant and the Minister for 
Transport, Respondent. 

Order. 
WHEREAS conferences were held in Perth on the 5th 
day of August, the 13th day of August and the 6th day of 
November 1986 pursuant to section 44 of the Industrial 
Relations Act 1979; and whereas an agreement was 
reached between the abovenamed parties at the said 
conference; now therefore, I, the undersigned, being 
satisfied that the agreement conforms with the Principles 

enunciated by the Commission in Court Session in 
matter No. 261 of 1986, and pursuant to the powers 
conferred under the said Act, do hereby order — 

1. That the Construction allowance applicable to 
large civil engineering projects under the 
Engineering Trades (Government) Award 1967, 
Award Nos. 29, 30, 31 of 1961 and No. 3 of 1962 be 
paid to employees covered by that award, and paid 
retrospective to the date that the project 
commenced; and 

2. A confined space allowance of 35 cents per 
hour and a dirty work allowance of 29 cents per 
hour as specified in Clause 16 of the award be paid 
when the employees are employed in extremely 
confined space or on extremely dirty work. This 
allowance is payable from 6 November 1986. 

Dated at Perth this 6th day of January 1987. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C522 of 1986. 

Between Amalgamated Metal Workers and Shipwrights 
Union of Western Australia, Applicant and 
Newmont Holdings Pty Ltd, Respondent. 

Order. 
HAVING heard Mr J. Murie on behalf of the applicant 
and Mr B. McCarthy on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979, having satisfied 
itself that the terms of the General Order of the 
Commission No. 261 of 1986, dated 23 July 1986, have 
been complied with, and by consent, hereby orders — 

That the Telfer Gold Mines (Production and 
Maintenance Employees') Award 1985, No. A13 of 
1985 be amended in accordance with the following 
Schedule with effect from the first pay period 
commencing on or after the 11th day of May 1986. 

Dated at Perth this 12th day of January 1987. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 6.—Wages: Delete subclause (7) and insert 

in lieu thereof the following: 
(7) Allowances: 

(a) An electrician who is appointed by the 
employer to perform multi-functional 
duties shall be paid an additional $8.30 per 
week on the base rate prescribed in 
subclause (4) of this clause. 

(b) A tradesman who holds and in the course 
of his employment may be required to use 
a current "A" Grade or "B" Grade 
licence issued pursuant to the relevant 
regulation in force at the date of this award 
under the Electricity Act 1945 shall be paid 
an allowance of $11.70 per week. 

(c) A tradesman who holds a licence as pre- 
scribed in (b) hereof where such licence is 
endorsed for both fitting and installing 
work shall, in addition to the allowance 
prescribed in (b), be paid a flat weekly 
allowance at the rate of $11.70 in respect 
of any week in which the tradesman is 
allocated and performs both fitting and 
installing work. 
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(d) A tradesman who holds an appropriate 
restricted electrical licence pursuant to 
regulations 22 and 23 of the Electricity Act 
Regulations shall be paid an allowance at 
the rate of $5.85 which shall represent 50 
per cent of the allowance payable at (c) 
above, 

(e) A plumber holding registration in accor- 
dance with the Metropolitan Water 
Supply, Sewerage and Drainage Act shall 
be paid an additional $12.80 per week on 
the base rate prescribed in subclause (4) of 
this clause. 

(f) Any licensed plumber called upon by his 
employer to use the licence issued to him 
by the Metropolitan Water Supply, 
Sewerage and Drainage Act for a period in 
any week shall be paid $18.50 for that 
week. 

(g) Metal tradesmen, the greater part of 
whose time is occupied in marking off/or 
template marking, shall be paid an 
additional amount of $3.50 per week on 
the base rate prescribed in subclause (4) of 
this clause. 

2. Clause 7.—Area and Industry Allowance: Delete 
from subclause (1) the amount of $52.00 and insert in lieu 
thereof the amount $57.50. 

3. Clause 15.—Shift Work: Insert a new subclause (6) 
as follows: 

(6) An employee who is required to transfer from 
one shift to another shall where practicable, be given 
at least 48 hours' notice of such change of shift. If in 
any case an employee is not given at least 48 hours' 
notice of change of shift the employee shall be paid 
at overtime rates for the first two shifts. 

4. Clause 14.—Rest Period — Overtime: Delete 
paragraph (b) of subclause (4) and insert in lieu thereof 
the following: 

(b) Overtime worked in the circumstances 
specified in subclause (5) of Clause 13.—Overtime 
of this award shall not be regarded as overtime for 
the purposes of paragraph (a) of this subclause, 
where the actual time worked is less than four hours 
on such call out. Provided that the provisions of 
paragraph (a) of this clause shall apply in the case of 
employees called out at least twice outside of 
ordinary hours. 

5. Clause 18.—Annual Leave: Delete subclause (3) 
and insert in lieu thereof the following: 

(3) After six months' continuous service, if an 
employee's services are terminated for any reason 
other than misconduct, the employee shall be paid 
the equivalent to the current cost of an air ticket to 
Perth. 

6. Clause 25.—Redundancy: Delete subclause (3) and 
insert in lieu thereof the following: 

(3) In the event that an employee is made 
redundant pursuant to subclauses (1) and (2) of this 
clause he shall at termination be paid the equivalent 
of five weeks' ordinary pay plus two additional 
weeks' ordinary pay for each completed year of 
service. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C822 of 1986. 

Between Mt Newman Mining Co Pty Limited, Applicant 
and the Australian Workers' Union, West 
Australian Branch, Industrial Union of Workers 
and Others, Respondents. 

Order. 
HAVING heard Mr O.L. Ihlein on behalf of the appli- 
cant and Mr D. Bartlem on behalf of the respondents, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders 
that — 

1.—Title. 
This Order shall be known as the Industrial Relations 

(Mt Newman Mining Co Pty Limited) Order and 
replaces the Order made pursuant to Application Nos. 
1104 of 1985 and 71 of 1986 on 6 June 1986. 

2. —Arrangement. 
1. Title. 
2. Arrangement. 
3. Term and Application. 
4. Definitions. 
5. Objectives. 
6. Procedures in Relation to Reprimand, Suspen- 

sion and Dismissal. 
7. Termination for Reasons Other Than 

Misconduct. 
8. Grievance Procedure and Progression of 

Matters Raised. 
9. Meetings and Work Stoppages. 
10. Safety Code. 
11. Stand Downs. 
12. Utilisation of Contractors. 
13. Other Matters on Which Agreement or Under- 

standing has been Reached. 
14. Liberty to Apply. 

3.—Term and Application. 
(1) This Order shall operate on and from the 5th day 

of December 1986 and shall remain in force until 
cancelled or replaced. 

(2) This Order applies to the employer, the unions 
(both as defined herein) and their members in respect of 
the employer's operations. 

4.—Definitions. 
"AWU Nelson Point" means employees who are 

members of the Australian Workers' Union but only in 
respect of the employer's Port Operations and Railroad 
Operations not including the Newman Gang or the 
Railroad Workshops at Newman. 

"Committee of Review" means a committee 
established in respect of any termination or intended 
termination of employment or intended dismissal, 
suspension or reprimand and shall consist of — 

(1) two representatives of the employer, one of whom 
shall be the Chief Industrial Relations Officer; and 

(2) (a) Except where the convenor and/or shop 
steward is terminated or intended to be terminated, 
dismissed, suspended or reprimanded in which case other 
persons nominated by the convenor shall attend in their 
place, the employee's convenor and the employee's shop 
steward or if no shop steward is appointed, on the 
request of the Convenor and the employee concerned, 
the President or Secretary of the MUA Branch shall 
represent that employee on the Committee of Review. 

(b) In respect of the AWU Nelson Point, two repre- 
sentatives from the Section Committee, one of whom 
shall be the President, except where the President is 
terminated or intended to be terminated, dismissed, 
suspended or reprimanded in which case another person 
nominated by the President shall attend in his place. 

"Convenor" means an employee 
(1) who has been appointed in accordance with the 

custom or rules of the union; 
(2) who has been accredited by the union; and 
(3) whose accreditation has been notified to the 

employer by the union in writing, 
and in the absence of the Convenor, means his accredited 
deputy. 
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"Deputy Convenor" means an employee 
(1) who has been appointed in accordance with the 

custom or rules of the union; 
(2) who has been accredited by the union; and 
(3) whose accreditation has been notified to the 

employer by the union in writing. 
"Employer" means Mt Newman Mining Co Pty 

Limited. 
"Final Determination" in relation to a matter 

progressed under this Order means resolution of that 
matter after all procedures contained herein (including, 
if appropriate, conciliation and/or arbitration proceed- 
ings) are concluded. 

"Normal Rostered Hours" means such hours 
(including overtime hours) as are normally rostered for 
the employee on the day in question. 

"Officer" when used in relation to the employer 
means an officer of Mt Newman Mining Co Pty Limited. 

"Official" when used in relation to the union means a 
full-time official of the union or any other person who 
may be accredited from time to time. 

"President" means the President of the Branch 
Management Committee of the Mining Unions' 
Association of Employees of Western Australia (Iron 
Ore Industry), and in respect of the AWU Nelson Point 
means President of the Section Committee who is 
simultaneously Convenor. 

"Secretary" means the Secretary of the Branch 
Management Committee of the Mining Unions' 
Association of Employees of Western Australia (Iron 
Ore Industry), and in respect of the AWU Nelson Point 
means Secretary of the Section Committee. 

"Section Committee" when referred to in this Order 
shall mean the committee of Shop Stewards representing 
AWU members employed by the employer in its Port 
Operations and Railroad Operations not including the 
Newman Gang or Railroad Workshops at Newman. 

"Shop Steward" means an employee — 
(1) who has been appointed in accordance with the 

custom or rules of the union to represent his fellow 
employees in that section of the employer's operation in 
which he is employed (except as otherwise provided in 
this Order); 

(2) who has been accredited by the union; and 
(3) whose accreditation has been notified to the 

employer by the union in writing. 
"Status Quo" means all established or agreed 

practices, procedures and manning levels including those 
that have been negotiated at the employer/union level. 

"Chief Industrial Relations Officer" shall, where the 
Chief Industrial Relations Officer is absent or 
unavailable, be taken to mean his nominee. 

"Supervisor" means Foreman or Supervisor. 
' 'Union" means in Industrial Union of Workers which 

is registered under the Industrial Relations Act 1979 and 
is a party to this Order. 

"Vice President" means the Vice President of the 
Branch Management Committee of the Mining Unions' 
Association of Employees of Western Australia (Iron 
Ore Industry), and in respect of the AWU Nelson Point 
means Vice President of the Section Committee who is 
simultaneously Deputy Convenor. 

5.—Objectives. 
In a highly competitive world market, Mt Newman 

Mining Company's continued viability will depend on 
the quality of the product, its availability and guaranteed 
supply to the customers. 

The Unions and Mt Newman Mining Company see the 
elimination of costly industrial disputes as a highly 
desirable objective. To that end, the principles, aims and 
procedures contained in this Industrial Relations Order 
can be a useful tool to achieve our mutually agreed 
objectives. 

Accordingly, the parties agree that in order that those 
objectives be achieved the provisions set out in this Order 
require compliance and they shall use their best 
endeavours to ensure that this occurs. They further agree 
that, consistent with the provisions, every effort will be 
made by all parties to ensure no disruption to the normal 
work of employees except as provided by this Order. 

In the event that action contrary to the procedures is 
taken by union members or employer representatives, 
immediate steps will be taken by the union or unions 
concerned or the employer, as the case may be, in an 
endeavour to ensure that such action ceases. 

The objective of this Order is to achieve more under- 
standing and co-operation in the industrial relations 
between tbe parties by — 

(a) providing a mutually satisfactory set of 
procedures to regulate the relationship between 
the parties; 

(b) amicable discussion about matters of concern 
to all parties with a view to reaching agreement; 

(c) an exchange of information through consulta- 
tion to allow employees an input through their 
union in matters that affect them in the 
workplace; 

(d) establishing and reviewing on an on-going 
basis, procedures for preventing and settling 
industrial disputes, including threatened, 
impending and probable industrial disputes, by 
the maximum of expedition thereby avoiding 
unnecessary loss of wages and production; 

(e) ensuring that the provisions of this Order are 
fully understood by the parties. The necessary 
facilities for an on-going education programme 
for employees and employer representatives are 
to be arranged and agreed after discussion 
between the parties on an "as required" basis. 

6.—Procedures in Relation to Reprimand, Suspension 
and Dismissal. 

(1) Subject to the provisions of this Order, the 
employer has the right to reprimand any employee or for 
any form of misconduct to dismiss any employee or 
suspend any employee from duty for not more than one 
week and withhold wages for the period that any 
employee is so suspended. 

(2) No employee shall be dismissed or suspended for 
misconduct or reprimanded except in accordance with 
the provisions of this clause. 

(3) (a) Where the employer becomes aware of an 
alleged incident which in its opinion may constitute 
misconduct by an employee justifying dismissal, 
suspension or reprimand, or where the employer believes 
that a reprimand may otherwise be warranted, the 
employee's supervision shall as soon as practicable 
advise the employee and his Shop Steward (who may be a 
Shop Steward from another section as nominated by the 
employee concerned if the employee's Shop Steward is 
not readily available) of the alleged incident or 
circumstances. 

(b) After advice pursuant to (a) above is given, the 
supervision and another officer if considered 
appropriate by the employer shall as soon as possible, 
but no later than during the next day or shift when the 
employee is at work, commence to enquire into the 
alleged incident or circumstances. The employer shall 
where reasonably possible notify the Convenor of the 
intended enquiry prior to the enquiry commencing. 

Notation in Respect of FEDFU Rail Crews: Where the 
alleged incident or circumstances involve rail crew 
members the employer shall have regard for the 
continued safe operation of trains and shall be entitled to 
proceed directly in accordance with the provisions of 
paragraph (d) of this subclause in which case the 
preceding provisions of this paragraph and of paragraph 
(c) of this subclause shall not apply. 



200 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 67 W.A.I.G. 

(c) Any enquiry into the alleged incident or circum- 
stances shall be conducted pursuant to (b) of this sub- 
clause and shall be conducted in the presence of the 
employee concerned and his Shop Steward (unless the 
employee in the presence of the Shop Steward requests 
otherwise). In unusual circumstances where either the 
employee or the Shop Steward or both decline to be 
present, the Convenor shall be notified and the enquiry 
may proceed notwithstanding their absence. 

(d) When the employer has concluded the enquiry, 
supervision shall advise the Convenor, the employee and 
his Shop Steward in writing that — 

(i) no further action insofar as the employee is 
concerned will be taken in respect of the alleged 
incident or circumstances; or 

(ii) the employee is stood aside from duty without 
loss of pay for normal rostered hours pending 
investigation pursuant to subclause (4); or 

(iii) an investigation pursuant to subclause (4) in 
relation to a possible reprimand is to be con- 
ducted, in which case stand aside shall not be 
necessary; or 

(iv) following the enquiry pursuant to (b) of this 
subclause it is agreed by the employee. Shop 
Steward and Convenor that an investigation 
pursuant to subclause (4) will not be conducted 
but a reprimand will be issued to the employee. 

(4) Where, in the course of the procedures set out in 
subclause (3), an employee is advised that he is stood 
aside from duty or that an investigation is to be 
conducted — 

(a) the written advice shall state the incident or 
circumstances to be investigated; 

(b) the employer shall provide transport as 
necessary to the employee; 

(c) the employer shall provide to the Convenor 
prior to the investigation a copy of the written 
advice in (a) above together with information 
obtained from the initial enquiry; and 

(d) the employer shaE proceed to investigate the 
incident or circumstances. 

(5) In respect of an investigation pursuant to subclause 
(4), the investigation shall be conducted by the employer 
in the presence of the employee. The investigation shaE 
be held during the employee's normal rostered hours or 
at a time otherwise agreed by the employee. The 
Convenor and the employee's Shop Steward shaE also be 
present unless the employee requests otherwise in the 
presence of the Shop Steward or Convenor. The 
employer shaE provide transport where requested to 
those required to be in attendance. Where during the 
course of an investigation in relation to a possible 
reprimand the employer believes that misconduct 
justifying dismissal or suspension may have been 
committed by the employee, the employee shall be stood 
aside from duty without loss of pay for normal rostered 
hours and the investigation shaE proceed in accordance 
with the provisions of this clause which apply after the 
notice pursuant to subclause (3) (d) (ii) has been given. 

(6) When concluding the investigation, the employer 
shall give notice in writing of his decision. The employer 
shall as soon as reasonably possible provide to the 
employee, the Shop Steward and the Convenor copies of 
the minutes of the investigation and copies of any other 
documents related to the incident which were received 
before or during the investigation along with any other 
relevant information. 

(7) The decision referred to in subclause (6) shaE be a 
decision to dismiss, suspend, reprimand or exonerate the 
employee concerned. 

(8) On receipt of notice of intended dismissal the 
employee shall continue to be stood aside without loss of 
pay for normal rostered hours until final determination 
in accordance with the provisions of this clause. 

(9) On receipt of notice of intended suspension or 
reprimand.the employee shall return to duty pending 
final determination in accordance with the provisions of 
this clause. If suspension is agreed to, the suspension 
shaE be taken at a mutually agreed time, but in any event 
shall commence within seven days of the date of the 
acceptance of the decision unless otherwise agreed 
between the parties. 

(10) The Convenor or employee concerned may call 
for a Committee of Review. Notification calling for a 
Committee of Review shaE be given as soon as possible 
but unless otherwise agreed not later than 48 hours 
(weekends and public holidays excepted) from the time 
the Convenor receives the notice and minutes referred to 
in subclause (6). The Chief Industrial Relations Officer 
shall acknowledge receipt of the notification and arrange 
for the Committee of Review which shaE meet to 
determine whether the intended penalty is harsh, 
unreasonable or unjust. 

(11) (a) Where the Committee of Review reaches a 
unanimous decision, such decision shall be binding on 
the employer, the employee and the union. 

(b) Where the Committee of Review disagrees, the 
matter shaE be referred by the employer to the Western 
AustraEan Industrial Relations Commission and the 
union shall be advised accordingly. 

(12) Following completion of the Committee of 
Review the employer shall provide to the employee and 
the Convenor copies of the minutes of the Committee of 
Review and in the event that the matter is to be referred 
to the Western Australian Industrial Relations 
Commission, such copies shaE be provided prior to 
commencement of the Commission proceedings but in 
any event unless otherwise agreed no later than 48 hours 
(weekends and public holidays excepted) after 
completion of the Committee of Review. 

(13) If a Committee of Review is not requested within 
the time specified in subclause (10) the matter shall be 
deemed to have been finally determined in accordance 
with this Order and in the case of intended dismissal, the 
dismissal shall be effective from the time the employee 
received the notice referred to in subclause (6). 

7.—Termination for Reasons Other Than Misconduct. 
(1) Where the employer intends for reasons other than 

misconduct to give notification of termination of 
employment to an employee it shaE, prior to giving such 
notification, discuss the matter with the Shop Steward 
and Convenor. After having given such notification, the 
employer shall advise the Convenor in writing of the 
reason for the termination or the intended termination. 

(2) The employee or the Convenor may caE for a 
Committee of Review. Notification calling for a 
Committee of Review shall be given as soon as possible 
but not later than one week after the notification of 
termination is given. The Chief Industrial Relations 
Officer shall acknowledge receipt of the notification 
caEing for a Committee of Review and arrange for the 
Committee of Review. 

(3) Where the employee or the Convenor requests a 
Committee of Review — 

(a) in the case where notice of termination has been 
given, the notice of termination shall, where 
necessary, be extended until the matter has 
been determined in accordance with this clause. 

(b) in the case where the employment has been 
terminated by payment in lieu of notice, the 
payment in lieu of notice shall, where 
necessary, extend until the matter has been 
determined in accordance with this clause. 

(4) The Committee of Review shaE determine the 
matter by deciding — 

(a) whether the reason given for the termination is 
the true reason; and if so 

(b) whether that reason is sufficient to justify the 
termination. 
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(5) Where the Committee of Review reaches a 
unanimous decision such decision shall be binding on the 
employer, the employee and the union. 

(6) Where the Committee of Review disagrees the 
matter shaU be referred by the employer to the Western 
Australian Industrial Relations Commission and the 
union shall be advised accordingly. 

(7) Following completion of a Committee of Review 
the employer shall provide to the employee and the 
Convenor copies of the minutes of the Committee of 
Review and in the event that the matter is to be referred 
to the Western Australian Industrial Relations 
Commission such copies shall be provided prior to 
commencement of the Commission proceedings but in 
any event, unless otherwise agreed, no later than 48 
hours (weekends and public holidays excepted) after 
completion of the Committee of Review. 

(8) No employee shaU be terminated for reasons other 
than misconduct except in accordance with the 
provisions of this clause. 

-Grievance Procedure and Progression of 
Matters Raised. 

(1) General 
An employee may discuss any grievance with 
his Foreman or Supervisor, but this paragraph 
does not prevent a Convenor or Shop Steward 
from making a direct approach to the Foreman 
or Supervisor in respect of any grievance 
affecting any employees represented by the 
Convenor or Shop Steward. 
Where at any time during discussions a 
grievance is resolved or the Convenor or Shop 
Steward, employee or employees do not wish to 
progress the matter further the employer shall 
provide written confirmation of the nature of 
the grievance and the outcome to the employee, 
the Shop Steward and the Convenor within 48 
hours (weekends and public holidays excepted) 
unless otherwise agreed. 

(i) Except where matters of safety are 
involved in which case the safety code 
may be invoked, the status quo that 
existed prior to the grievance being 
raised shall continue until the matter is 
resolved. 

(ii) Where there is disagreement as to which 
work constitutes status quo, the parties 
shah immediately discuss ways in which 
the work may proceed without prejudice 
to the position of the parties in subse- 
quent discussions or proceedings. 

(iii) In the event that either party wishes to 
withdraw from agreed/established 
practices, procedures or manning levels, 
either party can give 30 days notice in 
writing to withdraw provided that in the 
event of agreement being reached as to 
the change to be effected, the period of 
notice may be varied by mutual agree- 
ment; provided further that no change 
will be implemented if an application 
has been filed in the Western Australian 
Industrial Relations Commission in 
relation to the matter until final 
determination. 

Where an officer of the employer has 
undertaken to provide to an employee or site 
union representative a response on a particular 
matter (raised by the employee or representa- 
tive) at an agreed time but is unable to meet the 
time schedule, the officer concerned shall; 

(i) arrange for the employee or representa- 
tive to be advised that the time schedule 
is unable to be met; and 

(ii) arrange for the response to be provided 
no later than 48 hours (weekends and 
public holidays excepted) after the 
original time scheduled, or otherwise as 
agreed. 

(2) Non-Urgent Grievances 
(a) Where during the discussion referred to in 

subclause (1) the presence of other employer 
representatives and/or union members is 
requested, the discussions shall adjourn until 
those representatives and/or members are 
available. The discussions shall recommence as 
soon as practicable, but unless otherwise 
agreed, no later than during the next available 
day or shift for the employee or employees who 
raised the grievance. 

(b) Where the matter remains unresolved and the 
Shop Steward, employee or employees wish to 
progress the matter further, they shall submit a 
written grievance to the employer who shall 
provide a copy to the Convenor; provided that 
in the case of the AWU Nelson Point no written 
grievance shall be submitted unless and until 
the Department Head and the Convenor have 
participated in the discussion pursuant to 
subclause (1). 

(c) Supervision shall ensure that the Department 
Head and Convenor are aware of the 
grievances. 

(d) An answer to the grievance shall be provided to 
the employee, Shop Steward and Convenor 
within 48 hours (weekends and public holidays 
excepted) of receipt of the written grievance. 

(e) Where the Convenor is not satisfied with the 
employer's decision he shall — 

(i) refer the meeting to the union's next 
regular meeting; or 

(ii) refer the matter to the MUA Branch to 
be placed on the agenda of the next 
regular employer/MUA Branch 
industrial relations meeting; and 

(iii) inform the Chief Industrial Relations 
Officer of his decision; 

but, in respect of the AWU Nelson Point, the 
matter shall be placed on the agenda for the 
next regular employer/union industrial 
relations meeting and the procedures set out in 
subclause (7) (a) of Clause 9 shall be followed in 
respect of the matter where it is not resolved at 
that meeting. 

(3) Urgent Grievances 
(a) Where supervision have been advised that a 

grievance is urgent they shaU arrange for dis- 
cussions to commence within one hour unless 
otherwise agreed and notify the arrangements 
where possible to those employer and union 
representatives requested to be in attendance. 

(b) The parties shall endeavour by all means 
reasonable to resolve the grievance by discus- 
sion. The discussion shall proceed without 
interruption except for adjournments agreed to 
by both parties until the matter is resolved or 
until the employer, the union, or both arrive at 
the conclusion that further discussion is 
unlikely to be fruitful. Prior to such a con- 
clusion being reached, the Chief Industrial 
Relations Officer, the Department Head and 
the Convenor shall have been involved in the 
discussion. 

(c) Where the matter remains unresolved the 
Convenor shall advise the Chief Industrial 
Relations Officer that he intends to refer the 
matter to — 

(i) the union; 
(ii) the next regular employer/union 

industrial relations meeting; or 
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(iii) both the union and the next regular 
employer/union industrial relations 
meeting. 

(d) Nothing in these procedures prevents an 
application being made to the Western 
Australian Industrial Relations Commission 
where, during the course of discussions, either 
the employer or the union or both arrive at the 
conclusion that further discussion is unlikely to 
be fruitful. 

(e) The unions undertake to make all reasonable 
attempts to ensure that normal work proceeds 
until the matter is finalised. 

9.—Meetings and Work Stoppages. 
(1) (a) Subject to the provisions of subclause (2) and to 

those of this subclause, the members of a union may hold 
a meeting on a paid basis on a maximum of one occasion 
during each calendar month, but only to a maximum of 
30 minutes in respect of any one occasion, the 30 minutes 
to be either immediately prior to the rostered 
commencing time for work or immediately after the 
rostered ceasing time (or shift changeover time whichever 
is the later) for those members involved. 

(b) In respect of meetings held pursuant to (a) above: 
(i) payment shall be made at all-purpose ordinary 

(single time) rates, and shall be made only if 
prior notification of the meeting and 
subsequent written advice of attendees are 
given to the employer; 

(ii) if a meeting which is held immediately prior to 
the rostered commencing time for work 
continues beyond such time, payment shall not 
136 made for time not worked. 

(c) Notations 
(i) In respect of work stoppages (unpaid) the 

employer expects that the following will 
occur — 

(a) Prior notification to the employer of 
any proposed meeting or strike; 

(b) Prior detailed discussion involving 
appropriate officers of the employer 
and union representatives on the matter 
or matters to be the subject of any 
proposed meeting or strike; 

(c) Prior detailed discussion involving 
appropriate officers of the employer 
and union representatives as to the 
necessity of a meeting if a meeting is 
proposed; and 

(d) Prior detailed discussion involving 
appropriate officers of the employer 
and union representatives as to the 
timing and duration of any meeting. 

(ii) Where, on any occasion, the employer 
considers that any of its expectations under (i) 
of this paragraph have not been met or that a 
meeting pursuant to (i) (a) above has continued 
beyond the rostered commencing time for 
work, the employer may adopt one or more of 
the options set out in (iv) of this paragraph. 

(iii) Where a union considers that payment of a 
meeting requested pursuant to subclause (2) of 
this clause has been unreasonably withheld, the 
union may adopt one or more of the options set 
out in (iv) of this paragraph. 

(iv) Options: 
— Notify union official 
— Discuss complaint with union official 
— Discuss complaint at Employer/MUA 

Branch Management Committee 
Meeting or at Employer/AWU Nelson 
Point Section Committee Meeting 

— Notify Industrial Relations Commission 
of complaint 

— File Application in Industrial Relations 
Commission 

— Discuss complaint with site union repre- 
sentatives (or officers of the employer, 
as applicable). 

(v) Notification and/or advice referred to in this 
subclause is required to be given by a shop 
steward, convenor or official to: 

(a) in respect of sectional stoppages, the 
most senior officer of the employer on 
duty in that section at the time; or 

(b) in respect of multi-sectional stoppages, 
the Department Head if the stoppage 
relates to one department, or an 
Industrial Relations Officer if the 
stoppage relates to more than one 
department. 

(vi) Detailed discussion referred to in this subclause 
means meaningful discussion (with a view to 
reaching a conclusion acceptable to all the 
parties involved) prior to each stoppage, 
involving union representatives, supervision 
concerned and such other officers as agreed 
between the parties. 

(vii) In respect of coverage which may be required to 
be provided pursuant to (a) (ii) of subclause (2) 
of this clause, the basis of consideration on 
each occasion is set out in the document titled 
"Analysis of Manning Requirements During 
Stop Work Meetings in Working Time". Held 
in the Commission's file related to the making 
of this Order entered as an exhibit in the 
proceedings leading to the making of this 
Order. 

(2) Slopwork Meetings 
(a) Upon request from the union and with the 

agreement of the employer the union may hold 
a paid slopwork meeting of members subject to 
the following conditions — 

(i) The employer shall be given not less 
than 48 hours' notice (weekends and 
public holidays excepted) of the require- 
ment for such a meeting subject to an 
offical of a union endorsing the meeting 
within that period. 

(ii) Sufficient employees may be required by 
the employer to remain on duty to 
maintain continuity of production 
requirements. In this regard the 
employer and the Convenor shall 
discuss such requirements prior to the 
meeting. 

(iii) Detailed arrangements shall be made 
between the employer and the 
Convenor. 

(iv) The time taken for the meeting shall be 
kept to a minimum and generally shall 
not exceed two hours. Where it is 
anticipated prior to the meeting that the 
meeting will extend beyond two hours, 
arrangements for payment of those 
members attending the meeting shall be 
discussed between the employer and an 
official of the union. 

(v) Except where it is otherwise agreed, 
payment in respect of the meeting shall 
be made to a maximum of two hours 
only. 

(vi) Attendance at the meeting by those 
members who would otherwise have 
been working during the time of the 
meeting shall be without loss of pay for 
normal rostered hours and payment 
shall be limited to such working time 
falling within the meeting time. 
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(vii) An official of the union shall attend the 
meeting where practicable. 

(viii)The agenda shall be restricted to 
discussion of matters relating to the 
employment of members of the union 
employed by the employer. 

(b) The employer may, in any particular circum- 
stances, waive any of the conditions set out in 
(i) to (viii) in (a) above. 

(c) Where a paid meeting under the terms of this 
subclause is to be held, the employer shall, 
where it is practicable to do so, provide 
transport between the workplace and meeting 
venue. 

(3) Shop Steward Meetings 
(a) The Shop Stewards of each union may if the 

union desires, meet to discuss matters relating 
to the employment of members of the union 
employed by the employer but subject to para- 
graph (g) shall not meet more than once in each 
fortnight. 

(b) Attendance at the Shop Steward's meetings 
shall be without loss of pay for normal rostered 
hours up to a maximum of two hours, provided 
that where an employee is rostered off duty at 
the time of the meeting which he attends he 
shall be paid ordinary time rates for the time of 
his attendance at the meeting or, at his option, 
be allowed equivalent time off his next 
convenient shift with payment at the 
appropriate rate. Time off allowable under this 
paragraph may be accumulated and taken as a 
full day or shift, but in any event time off may 
only be taken if the employee notifies his super- 
vision of the requirement to take time off and 
such notification is given prior to the taking of 
the time off. 

(c) Transport to and from the meetings is able to 
be provided for some members. No special 
transport arrangements shall be made. 

(d) In respect of the AWU Nelson Point, a repre- 
sentative of track employees may attend a 
maximum of four Section Committee meetings 
per annum. Arrangements for his release from 
duty, travel and payment shall be made 
between the employer and the Convenor, 
subject always to adequate notice of the 
requirement for his release being given by the 
union. 

(e) Following the meeting of the Shop Stewards, 
the Convenor shall meet with the Chief 
Industrial Relations Officer to discuss agenda 
items. Any items upon which agreement cannot 
be reached shall be progressed in accordance 
with Clause 8. 

(f) Following the meeting of the AWU Nelson 
Point Section Committee, the Convenor shall 
meet with the Chief Industrial Relations 
Officer to discuss agenda items for the regular 
employer/union industrial relations meeting. 
Where either party requests that a particular 
matter be dealt with prior to the next regular 
meeting, a special employer/union industrial 
relations meeting shall be scheduled to occur no 
later than one week after it is requested. 

(g) In special circumstances the Shop Stewards 
may hold a special meeting which may be in lieu 
of or in addition to the regular meeting. Where 
such special meeting is in addition to the regular 
meeting, no payment shall be made unless 
agreed in advance by the employer. 

(4) MUA Branch Committee Meetings 
(a) The MUA Branch Committee may, if the 

unions desire, meet to discuss matters relating 
to the employment of members of the unions 
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employed by the employer but subject to para- 
graph (e) shall not meet more frequently than 
once in each fortnight. 

(b) Attendance at the MUA Branch Committee 
meeting shall be without loss of pay for normal 
rostered hours up to a maximum of two hours; 
provided that where any employee is rostered 
off duty at the time of the meeting which he 
attends he shall be paid ordinary time rates for 
the time of his attendance at the meeting or, at 
his option, be allowed equivalent time off his 
next convenient shift with payment at the 
appropriate rate. Time off allowable under this 
paragraph may be accumulated and taken as a 
full day or shift, but in any event time off may 
only be taken if the employee notifies his super- 
vision of the requirement to take time off and 
such notification is given prior to the taking of 
the time off. 

(c) Transport to and from the meeting is able to be 
provided for some members. No special 
transport arrangements shall be made. 

(d) Following the meeting of the MUA Branch 
Committee, the President and/or Secretary 
shall meet with the Chief Industrial Relations 
Officer to discuss agenda items for the regular 
employer/MUA Branch industrial relations 
meeting. Where either party requests that a 
particular matter be dealt with prior to the next 
regular meeting, a special meeting shall be 
scheduled to occur no later than one week after 
it is requested. 

(e) In special circumstances the MUA Branch 
Committee may hold a special meeting in 
addition to the regular Committee meeting. 
Where such special meeting is in addition to the 
regular meeting, no payment shall be made 
unless agreed in advance by the employer. 

(f) The MUA Branch Management Committee 
may meet immediately prior to the regular 
employer/MUA Branch industrial relations 
meeting. Attendance shall be without loss of 
pay for normal rostered hours up to a 
maximum of one hour, provided that where 
any employee is rostered off duty at the time of 
the meeting which he attends he shall be paid 
ordinary time rates for the time of his 
attendance at the meeting or, at his option, be 
allowed equivalent time off his next convenient 
shift with payment at the appropriate rate. 
Time off allowable under this paragraph may 
be accumulated and taken as a full day or shift, 
but in any event time off may only be taken if 
the employee notifies his supervision of the 
requirement to take time off and such 
notification is given prior to the taking of the 
time off. 

(5) Employer/AWU Nelson Point Section Committee 
Meetings 

(a) The employer shall, at intervals of not more 
than one month unless otherwise agreed, meet 
with officers of the Section Committee. The 
meeting shall be known as the regular 
employer/union industrial relations meeting. 

(b) Generally, the meeting shall be attended by the 
employer's Area Manager, Chief Industrial 
Relations Officer and Industrial Relations 
Officers and by the Convenor, Deputy 
Convenor and Secretary of the Section 
Committee. Such other persons as are 
necessary for the proper discussion of items on 
the agenda may attend when the particular 
items are discussed. 

(c) The meeting shall be held at a time mutually 
agreed between the employer and the Convenor 
and, unless otherwise agreed, shall be limited to 
discussion of items on the agenda. 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 67 W.A.I.G. 

(d) The employer shall keep sufficiently detailed 
minutes of matters discussed and conclusions 
reached at the meeting, and forward copies to 
the Convenor prior to the next meeting. 

(6) Employer/MUA Branch Management Committee 
Meetings 

(a) The employer shall, at intervals of not more 
than one month unless otherwise agreed, meet 
with officers of the MUA Branch. The meeting 
shall be known as the regular employer/MUA 
Branch industrial relations meeting. 

(b) Generally, the meeting shall be attended by the 
employer's Area Manager, Chief Industrial 
Relations Officer and Industrial Relations 
Officers and by the Convenors, Deputy Con- 
venors and MUA Branch Management 
Committee. Such other persons as are 
necessary for the proper discussion of items on 
the agenda may attend when the particular 
items are discussed. 

(c) The meeting shall be held at a time mutually 
agreed between the employer and the President 
of the MUA Branch and unless otherwise 
agreed, shall be limited to discussion of items 
on the agenda. 

(d) The employer shall keep sufficiently detailed 
minutes of matters discussed and conclusions 
reached at the meeting, and forward copies to 
the President of the MUA Branch as soon as 
practicable for ratification and then to 
Convenors. 

(7) (a) Matters not finally resolved at the regular 
employer/union industrial relations meetings or subse- 
quent meetings shall be the subject of discussion between 
the employer, an official of the union, the Convenor and 
such other persons deemed necessary with a view to 
reaching agreement, but nothing in subclause (2) of 
Clause 8 or in this subclause prevents an application 
being made to the Western Australian Industrial 
Relations Commission where at any stage either the 
employer or the union or both arrive at the conclusion 
that further discussion is unlikely to be fruitful. 

(b) Attendance at the regular or a special meeting shall 
be without loss of pay for normal rostered hours; 
provided that where any employee is rostered off duty at 
the time of the meeting which he attends he shall be paid 
ordinary time rates for the time of his attendance at the 
meeting or, at his option, be allowed equivalent time off 
his next convenient shift with payment at the appropriate 
rate. Time off allowable under this paragraph may be 
accumulated and taken as a full day or shift, but in any 
event time off may only be taken if the employee notifies 
his supervision of the requirement to take time off and 
such notification is given prior to the taking of the time 
off. 

(8) Employer/Union 
Meetings 

Industrial Relations Review 

Employer and union representatives shall meet 
to discuss and review the status of industrial 
relations between the parties and the effective- 
ness of the provisions of this Order. These 
meetings shall be held once in each six months, 
or more frequently on the request of the unions 
or the employer. 
Detailed arrangements for the employer/MUA 
Branch Management Committee Industrial 
Relations Review Meeting, including arrange- 
ments for the attendance of those persons 
considered necessary for proper discussion of 
matters raised, shall be made between the 
employer and the President of the MUA 
Branch. Generally, the Convenors, Deputy 
Convenors and the MUA Branch Management 
Committee shall attend the meeting together 
with Chief Industrial Relations Officer and it is 
understood between the parties that from time 
to time officials of the union shall also attend, 
as may other persons considered necessary. 

(c) Detailed arrangements for the employer/AWU 
Nelson Point Industrial Relations Review 
Meetings shall be made between the employer, 
the Convenor and an official of the union. 
Generally, the Convenor, Deputy Convenor 
and Secretary of the Section Committee shall 
attend the meeting together with Chief 
Industrial Relations Officer. It is understood 
between the parties that from time to time an 
official of the union shall also attend, as may 
other persons considered necessary. 

(d) Payment of those attending the employer/ 
union Industrial Relations Review Meeting 
shall be as prescribed in subclause (7) (b) of this 
clause. 

(9) Intersite Meetings 
(a) An official of a union may from time to time 

request release from duty of union representa- 
tives for the purpose of their attendance at joint 
meetings of Port, Rail and Mine representa- 
tives. An offical shall attend where practicable. 

(b) The employer shall consider such requests on 
each occasion having regard to all the circum- 
stances but in any event release for at least two 
such meetings shall be allowed by the employer 
during each 12 month period. 

(c) In respect of the two meetings referred to in (b) 
above, and otherwise where the employer 
agrees, attendance at the meetings shall be 
without loss of pay for normal rostered hours 
for the MUA Branch Management Committee 
for one whole day. Where a member of the 
Committee is rostered off work for the day of a 
meeting he shall, in respect of his attendance, 
be paid at ordinary time off his next convenient 
shift with payment at the appropriate rate, 
provided that payment or time off shall be for 
the duration of the meeting or eight hours 
whichever is the lesser. 

(d) In respect of the two meetings referred to in (b) 
above and such additional meetings agreed to 
by the employer, the employer shall arrange the 
necessary air travel between sites without cost 
to the unions. 

(10) (a) Where any Convenor, Shop Steward or MUA 
Branch Management Committee member is rostered off 
duty (not being on strike) and is requested by the 
employer to participate in discussions he shall in respect 
of his participation in such discussions: 

(i) where the discussions commence at the 
employee's normal ceasing time or continue 
beyond such normal ceasing time, be paid at 
overtime rates for the time involved; or 

(ii) in all cases other than as provided in (i), be paid 
at ordinary time rates for the time involved; or 

(iii) at his option be allowed equivalent time off his 
next convenient shift with payment at the 
appropriate rate, 

provided that prior to the commencement of the 
discussions he has sought and been given approval for 
such payment or time off by the Chief Industrial 
Relations Officer or Industrial Officer. 

(c) Time off allowable under this subclause may be 
accumulated and taken as a full day or shift but in any 
event time off may only be taken if the employee notifies 
his supervision of the requirement to take time off and 
such notification is given prior to the taking of the time 
off. 

(11) (a) A Shop Steward shall not leave his place of 
work to investigate or discuss any matter with any person 
unless on each occasion he first obtains permission to do 
so from his Foreman or Supervisor. Such permission 
shall not be withheld unreasonably. 

(b) When the Convenor wishes to leave his place of 
work to attend to union business on site he shall advise 
his supervision of his intention to do so, and if there is 
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disagreement over his release he shall be permitted to 
leave and the matter shall be placed on the agenda for the 
next regular employer/union industrial relations 
meeting. 

10.—Safety Code. 
(1) Employees shall raise problems of a safety nature 

with their Foreman or Supervisor. The Shop Steward 
shall be present unless the employee requests otherwise. 
Where an employee encounters what he believes to be a 
safety hazard or is allocated work to perform in what he 
considers constitutes an unsafe situation he may invoke 
the safety code by advising his Foreman or Supervisor 
that he is so doing; the work process in question shall not 
be carried out until such time as the matter has been 
finally determined except under such conditions as are 
agreed between the parties. 

(2) Supervision shall immediately discuss the matter 
with the employee (and Shop Steward as appropriate) 
with a view to resolving the problem without delay. 

(3) Should the matter be unresolved after discussions 
pursuant to subclause (2), the supervision, employee 
and/or Shop Steward shall request the presence of a 
Safety Officer of the employer. 

(4) The Safety Officer shaU discuss the matter with 
supervision, the employee and the Shop Steward. These 
persons shall investigate the circumstances and if 
necessary an inspection shall be carried out immediately. 
Where requested the Safety Officer may give his opinion 
on the issue. The provisions of Acts and Regulations 
pertaining to safety on site must be considered. 

(5) Should the matter be unresolved after discussions 
pursuant to subclause (4), it shall be referred to a Safety 
Panel for urgent attention. 

(6) A Safety Panel shall consist of the Department 
Head or his deputy, Safety Officer, Convenor and Shop 
Steward and shall meet as soon as practicable after the 
problem has been referred to it in order to fully 
investigate and document the matter. 

(7) Where a Safety Panel is unable to reach agreement 
on the matter considered by it, the matter shall be 
referred to the Area Manager, as the case requires, who 
shall take all steps as he deems fit to have the matter 
resolved to the mutual satisfaction of those involved. 

(8) Nothing in these procedures prevents the Safety 
Panel, the employer or the union conferring with or 
seeking the assistance of an independent third party at 
any stage to assist with the final determination of any 
safety matter raised. 

11.—Stand Downs. 
(1) Where a strike is likely to affect the employment of 

members of unions not on strike, the Convenor of the 
union concerned shall before the strike commences or as 
soon as possible thereafter request the MUA Branch 
Management Committee to call a meeting of that 
committee. 

(2) Where members of any union or unions are on 
strike or are likely to strike and such strike is likely to 
affect the employment of members of unions who are not 
on strike, the employer shall as soon as possible — 

(a) in the case of the AWU Nelson Point meet with 
an official of the union (if an official is 
available) and Section Committee members; 

(b) in all other cases, meet with the MUA Branch 
Management Committee and all Convenors 
who are not members of that Committee, 

and endeavour to reach agreement as to the extent to 
which employees may, in the light of the circumstances 
and the decision reached, be usefully employed during 
the strike. 

(3) Except to the extent to which it is agreed under 
subclause (1) that any employee may be usefully 
employed, the employer may stand down any employee 
without pay for any period during the strike. 

(4) The employer notes the express declaration by the 
unions that their members will not, under any circum- 
stances, work with staff personnel or any other labour 
performing the work of any such member. 

(5) When, because of a strike by members of unions 
party to this Order, or for any other reason, the employer 
deems it necessary to stand down employees further 
discussions will be arranged with the MUA Branch 
Management Committee. The employer shall subse- 
quently advise that employees will be stood down from 
the commencement of normal day shift on the following 
day. Those employees at work on the shift immediately 
prior to the time of stand down shall be paid the shift 
change period that would normally have applied. 

(6) The employer shall advise of stand downs by — 
(a) Radio announcement, the content of which 

shall be discussed between the parties. 
(b) The issue by supervision of a general notice of 

stand down to employees who are at work prior 
to stand downs taking effect. 

(7) Employees shall be recalled to work by the 
employer after a stand down by way of radio broadcast, 
the content of which shall be discussed with the appro- 
priate site union representatives. 

(8) (a) An amnesty period of 48 hours from the time of 
recall (or two shifts for a shift worker) shall apply. 

(b) An employee who returns to work after the 48 
hour/two shift amnesty period and within five working 
days of the recall and who advises the employer that he 
genuinely did not know of the recall or could not resume 
because of transport problems shall be regarded as 
having provided a satisfactory reason for returning late 
and the period in question shall be recorded as being 
"special leave without pay". 

(c) An employee who returns to work after the 48 
hour/two shift amnesty period and within five working 
days of the recall and who gives a reason for being late 
which conveys an attitude that he has not made a genuine 
effort to resume work shall be regarded as not having 
provided satisfactory reason for being absent and shall 
be recorded as being "absent without leave". 

(9) In accordance with subclause (10) of Clause 5 of 
the Iron Ore Production and Processing (Mt Newman 
Mining Co Pty Limited) Award No. A29 of 1984, an 
employee who is absent from work for five ordinary 
working days after the recall shall be deemed to have 
abandoned his employment unless and until, in the 
circumstances of any particular case, the parties agree 
otherwise. The five ordinary working days includes the 
48 hour/two shift period. 

(10) From the time of the recall and resumption of 
work the usual Award provisions in regard to Annual 
Leave, Sick Leave, Compassionate Leave and Special 
Leave shall apply. 

(11) No stand downs as provided in this clause shall be 
implemented without the prior approval of the Western 
Australian Industrial Relations Commission. 

12.—Utilisation of Contractors. 
(1) A "Contracts Liaison Officer" shall be nominated 

by the employer at both sites for the purpose of liaising 
with the appropriate union representatives on all matters 
concerning the engagement of contractors. 

(2) Prior to or at the time of the issuing of tender 
documents the contracts liaison officer shall notify the 
appropriate union representative(s) of the employer's 
intentions including an outline of the work involved. If 
necessary the contracts liaison officer shall facilitate a 
meeting between employer and union representatives at 
which the scope of work and any potential demarcation 
or other problems shall be discussed in detail. 

(3) The contracts liaison officer shall ensure that 
relevant industrial relations and safety information is 
included in the tender document. Furthermore, he shall 
ensure that prior to commencing work, the contractor or 
his senior site representative meets with the appropriate 
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Chief Industrial Relations Officer in order to be 
informed of particular site industrial relations 
procedures and requirements. 

(4) As soon as practicable after the contract has been 
awarded and prior to work commencing the contracts 
liaison officer shall advise the appropriate union repre- 
sentative(s) of available contract details as follows: 

(i) name of contractor, 
(ii) standard hours to operate during the contract, 
(iii) estimated duration of the contract. 

(5) Prior to any work commencing on site, the 
contracts liaison officer shaU ensure that each employee 
of the contractor undertakes a safety induction pro- 
gramme conducted by a Safety Officer of the employer 
to the same standard as provided for employees of the 
employer. Furthermore, the appropriate officer of the 
employer and the Safety Officer shall ensure that the 
contractor and his employees at all times comply with all 
site safety requirements appropriate to the work being 
performed. 

(6) In the event of strike action being taken by 
employees of the employer in a work area in which 
employees of the contractor are engaged and where such 
strike action may affect the work of the contractor the 
contracts liaison officer or industrial officer shall, upon 
being advised of the strike, immediately notify the 
contractor. 

Notation: The employer expects that employees shall 
meet their obligations under their employment contracts 
with the employer and shall not perform work under 
separate engagements which is inconsistent with or inter- 
feres with their obligations under their contracts. The 
parties agree that the usual confidentiality with respect to 
the tendering process shall be observed. 

13.—Other Matters on Which Agreement or 
Understanding has been Reached. 

(1) Employee Participation: The parties endorse the 
overall concept, set out below, of participation of 
employees in matters which affect them in the 
workplace: 

(a) Current participative arrangements/activities 
(i) Industrial Relations Order meeting 

arrangements and procedures. 
(ii) 30 days' notice procedure — changes to 

agreed/established practices, 
procedures or manning levels. 

(iii) Industrial Relations Order Clause 5.— 
Objectives: 
"an exchange of information through 
consultation to allow employees an 
input through their union in matters 
that affect them in the workplace". 

(iv) Planning Meetings 
(v) Working parties or joint committees 

which have included: 
SPQ/Mess Committees 
Warehouse 
Safety Committees 
190T Haulpaks 
Truck Despatch 
Shovel Cabs 
Off Roster 
Groundsmen 
Shovel Training 
Training Arrangements 
Railroad Degreasers 
Spotters 
Rehabilitation 
Rail Schedules 
Loco Cabs 
OB 29 

(vi) Utilisation of contractors — arrange- 
ments set out in Award and Industrial 
Relations Order. 

(vii) Various discussions on introduction of 
new equipment. 

(viii)Disciplinary procedures. 
(ix) Grievance procedures. 
(x) Safety code and related procedures. 
(xi) Various ad hoc and informal discussions 

between supervision and employees. 
(b) Areas which may be appropriate for 

Participation of Employees 
(i) Work Practices, procedures and 

methods. 
(ii) Safety and health programmes. 
(iii) Working environment issues. 
(iv) Training. 

(c) Qualifications on extent of participation: The 
employer reserves its right to amend or reject 
proposals emanating from employee participa- 
tion processes based on the following con- 
siderations (subject to intervention by the 
Industrial Relations Commission, Mines 
Department and other Statutory Authorities as 
authorised by appropriate legislation): 
Economics 
Safety (subject to established procedures and 
codes applying in respect of the operations) 
Adherence to legislative requirements 
Impact on other parts of the organisation 
Implications for customer relations and long 
term plans 
Requirements and interests of the Owners. 

(d) Aims of employee participation 
(i) Improved quality of work life for 

employees through better communica- 
tion, greater trust and a higher level of 
job satisfaction. 

(ii) Improved productivity. 
(iii) Maintaining the operation as a long 

term viable and competitive producer of 
iron ore. 

(iv) Reduced conflict and more effective 
resolution of conflict. 

(v) Better recognition of the common 
interests of the employer and its 
employees. 

(e) Progression of the matter: A group comprised 
of officers of the employer and union repre- 
sentatives will be established for the purpose of 
identifying the essential elements of an effective 
participation process as a basis for implementa- 
tion of an appropriate programme by the 
employer. 
Progress will be reviewed by the group each six 
months. 

(2) Industrial Time: The importance of giving as much 
notice as possible where it is intended to take industrial 
time is acknowledged by the parties. 

(3) Utilisation of Contractors: Discussions are to be 
arranged for the purpose of reviewing all of the 
procedures in respect of utilisation of contractors. 

(4) President, Vice President and Secretary of MUA 
— Leaving Place of Work: The employer will consider 
requests for change from status quo three months after 
this Order is given effect by the Industrial Relations 
Commission. 

(5) Safety Representatives — Leaving Place of Work: 
The status of the occupational health and safety matter is 
to be discussed at the employr/MUA regular meeting. 

(6) Suggestion Scheme: The Suggestion Scheme is 
being reviewed by the employer. Any proposals arising 
from the review will be communicated to the unions and 
their views invited. 
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(7) Daily List of Ons/Offs: The employer will provide 
(to the appropriate Convenor's pigeon hole) daily advice 
of ons/offs — names, section to/from and classification. 
If there are no changes there will be no report. Monthly 
advice will continue. 

(8) Convenors' Motor Vehicle Allowance: A rate of 30 
cents per kilometre will apply, to an agreed number of 
kilometres per month in respect of each Convenor. 

(9) Facilities for Convenors: At both Port Hedland 
and Newman, two interview rooms are provided by the 
employer for the use of all unions to enable conver- 
sations to be conducted in relative privacy. 

(10) Typing Assistance and Research: The employer 
wiU on request provide assistance to the Convenor with 
typing of union documents and photocopying and where 
reasonably practicable provide copies of Western 
Australian Industrial Gazettes, transcript, law reports 
and other similar publications. 

(11) Fares, Accommodation — Commission 
Procedures in Perth: On the basis indicated below and 
regardless of which of the parties makes the application 
to the Commission, the employer will meet the cost of 
airfares, accommodation and reasonable expenses for 
one employee and for such additional employees 
requested to attend by the employer or requested by the 
union concerned and agreed by the employer. 

• Accommodation will be arranged by the 
employer on the basis that the room tariff will 
be charged directly to the employer. Generally 
accommodation will be at the employer's pre- 
ferred hotel, but alternative accommodation 
requested by an employee will be arranged 
provided that the cost to the employer is not 
greater than at the preferred hotel. 

• An advance to cover reasonable meal expenses 
will be provided on the basis of — 

Breakfast $7.00 
Lunch $10.00 
Dinner $30.00 

• An advance of $25.00 to cover additional 
necessary expenses (such as taxi fares, 
telephone calls, laundry charges). Expenditure 
must be accounted for by presentation of 
receipts together with an Expense Report. 
Similarly claims for additional expenses 
incurred beyond the amount of the advance 
must be accompanied by receipts. No further 
advances will be provided unless previous 
advances have been properly accounted for. 

(12) Telephone Calls: The employer will, on request to 
the Industrial Relations Department, provide access to a 
telephone for convenors wishing to call union officials in 
Perth on union business. 

(13) Stationery Items: The employer will, where large 
-quantities of stationery are required by site unions, 
provide such stationery at cost. 

(14) Occupational Health and Safety: The employer 
invites union participation in occupational health and 
safety matters, the form of this participation and the 
method of selecting union representatives to be the 
subject of discussion between the parties. 

(15) Attendance at Iron Ore Industry Consultative 
Council Meetings: The nominated site representatives 
attending Iron Ore Industry Consultative Council 
meetings shall, in respect of such attendance, be released 
without loss of pay for ordinary rostered hours. Where a 
representative is rostered off for the day of a meeting he 
shall, in respect of his attendance, be paid at ordinary 
time rates or be allowed equivalent time of his next 
convenient shift with payment at the appropriate rate, 
provided that payment or time off shall be for the 
duration of the meeting or eight hours whichever is the 
lesser. 

(16) Convenor Off Site: It is recognised that there may 
be special circumstances where there is genuine need for 
the Convenor to leave site to attend to union matters. In 
these cases the Convenor shall contact the Chief 

Industrial Relations Officer or Industrial Officer for 
permission. Reasonable requests in these circumstances 
will not be rejected. 

(17) Shop Steward in Place of Convenor: Where 
required by a Union, a shop steward may be credentialled 
in the section or location to which the Convenor is 
allocated. 

(18) Matters Raised by Convenor: Where the 
Convenor from time to time submits to the employer a 
list of matters raised, the employer will provide written 
answers within 48 hours (weekends and public holidays 
excepted). Where more time is required to answer a 
particular matter the employer will discuss the matter 
with the Convenor and indicate how much extra time is 
required. 

(19) Induction of New Employees: The Convenor 
and/or MUA representatives may participate in 
induction of new wages employees. Detailed arrange- 
ments will be made between the parties and will take 
account of numbers and starting dates of new employees 
and their work locations. 

(20) Replacement of Convenor in Section: The 
Convenor may be replaced depending on circumstances. 

(21) New Employees: The employer will notify the 
appropriate union of vacancies in classifications covered 
by it and will consider along with all other applicants 
nominations from the union for these vacancies. 

(22) Special Paid Meetings: Where a special meeting of 
union representatives (whether with employer 
representatives or not) is requested by a union or unions 
and the employer agrees that the meeting can be a 
"paid" meeting, the following shall apply: 

(a) Union representatives who are rostered for 
work at the time of the meeting will be released 
from work for the duration of the meeting 
without loss of pay for their ordinary rostered 
hours. 

(b) Union representatives who are rostered for 
shift work prior to and/or following the 
meeting may be released from work (shifts 
prior to and/or following the meeting) without 
loss of pay for their ordinary rostered hours. 
Whether or not such release is approved will 
depend on the expected and actual duration of 
the meeting, its timing and the times of the 
shifts involved. 
Details of release arrangements will be advised 
to the union(s) concerned prior to the release. 

(c) Union representatives who are on RDO or 
LDO on the day of the meeting will be paid at 
ordinary time rates for the time of the meeting 
or, at their option, be allowed "industrial 
time". In no case will payment or industrial 
time for more than eight hours be approved. 
Where the meeting occurs at a location other 
than the representative's normal residential 
location and the representative is therefore 
required because of travel arrangements to be 
absent from his normal residential location for 
a period longer than the duration of the 
meeting he will be paid at ordinary time rates or 
be allowed "industrial time" for the duration 
of the absence, provided that in no case will 
payment or industrial time for more than eight 
hours be approved. 

(d) Representatives will not be provided with 
release under paragraph (b) as well as 
"industrial time" or payment under paragraph 
(c). 

(e) All requests for release and/or "industrial 
time" must be made prior to the meeting. In no 
case will release or "industrial time" be 
approved for an individual where the request is 
made after the meeting. 



208 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 67 W.A.I.G. 

(f) Where a meeting concludes earlier than 
expected, it is understood that prior arrange- 
ments for employees to report back to work 
may be varied having regard to timing and 
duration of the meeting, fall of shifts, travel 
arrangements, etc. 

(g) It is expected that unless otherwise agreed 
discussion at the meeting will be limited to the 
subject matter advised to the employer as the 
reason for the meeting. 

(h) These arrangements shall not apply to a repre- 
sentative who is on strike or stood down, nor to 
meetings requested under Clause 9 (2) of this 
Order. 

The employer does not intend to approve special paid 
meetings where the matter to be discussed is the subject 
of bans or limitations or other restrictions imposed by 
members of the union or unions concerned. 

Requests for paid meetings will be considered in light 
of the circumstances prevailing at the time. Not all 
requests will be agreed. 

Implementation of the above arrangements is 
conditional upon the parties agreeing that any dispute in 
respect of a particular meeting shall be progressed under 
the provisions of the Grievance Procedure of this Order. 

(23) Attendance at Commission Proceedings: Where 
an employee attends Commission proceedings under the 
provisions of subclause (11) of this clause, the following 
arrangements shall apply: 

(a) An employee who is rostered for work at the 
time of the proceedings will be released from 
work for the duration of the proceedings 
without loss of pay for ordinary rostered hours. 

(b) An employee who is rostered for shift work 
prior to and/or following the proceedings may 
be released from work (shifts prior to and/or 
following the proceedings) without loss of pay 
for his ordinary rostered hours. Whether or not 
such release is approved will depend on the 
expected and actual duration of the 
proceedings, the timing of the proceedings and 
the times of the shifts involved. 
Details of release arrangements will be advised 
to the union concerned prior to the release. 

(c) An employee who is on RDO or LDO on the 
day of the proceedings will be paid at ordinary 
time rates for the time of the proceedings or, at 
his option, be allowed "industrial time". In no 
case will payment or industrial time for more 
than eight hours be approved. 
Where the proceedings occur at a location other 
than the employee's normal residential location 
and the employee is therefore required because 
of'travel arrangements to be absent from his 
normal residential location for a period longer 
than the duration of the proceedings he will be 
paid at ordinary time rates or be allowed 
"industrial time" for the duration of the 
absence, provided that in no case will payment 
or industrial time for more than eight hours be 
approved. 

(d) An employee will not be provided with release 
under paragraph (b) as well as "industrial 
time" or payment under paragraph (c). 

(e) All requests for release and/or "industrial 
time" must be made prior to the proceedings. 
In no case will release or "industrial time" be 
approved for an individual where the request is 
made after the proceedings. 

(f) Where the proceedings conclude earlier than 
expected, it is understood that prior arrange- 
ments for employees to report back to work 
may be varied having regard to timing and 
duration of the proceedings, fall of shifts, 
travel arrangements, etc. 

(g) These arrangements shall not apply to an 
employee who is on strike or stood down. 

14.—Liberty to Apply. 
Liberty is reserved to the parties to apply to the 

Western Australian Industrial Relations Commission in 
respect of any provision in this Order. 

Notation: If at any time the employer or union 
consider that this Order is not providing the results 
expected by them, each may seek to have alternative 
arrangements implemented. 

Dated at Perth this 13th day of January 1987. 

(Sgd.) J.G. GREGOR, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C888 of 1986. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of a conference held pursuant to section 
44 of the said Act between the Australian Builders' 
Labourers' Federated Union of Workers — 
Western Australian Branch, Applicant and the Hon 
Minister for Works, Respondent. 

Order. 
WHEREAS a conference was held in Perth on the 15th 
day of December 1986 pursuant to section 44 of the 
Industrial Relations Act 1979; and whereas an agreement 
was reached between the abovenamed parties at the said 
conference; now therefore, I, the undersigned, being 
satisfied that the agreement conforms with the Principles 
enunciated by the Commission in Court Session in 
matter No. 261 of 1986, and pursuant to the powers 
conferred under the said Act, do hereby order:— 

That, notwithstanding the provisions of the 
Building Trades (Construction) Award 1979 No. 14 
of 1978 as amended, employees who are employed 
by the Respondent on the Woodvale Primary 
School Site, of the Building Management Authority 
shall be paid a site allowance of 50 cents per hour for 
each hour worked in lieu of payments for confined 
space, dirty work, fumes, wet under foot and the 
handling of secondhand timber. 

This order shall take effect as from commence- , 
ment of work on the project and shall terminate on 
completion of work on the project. 

Dated at Perth this 15th day of December 1986. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C843 of 1986. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of a conference held pursuant to section 
44 of the said Act between the Australian BuOders' 
Labourers' Federated Union of Workers (Western 
Australian Branch), Applicant and Jennings 
Construction Limited, Respondent. 

Order. 
WHEREAS a conference was held in Perth on the 15th 
day of December 1986 pursuant to section 44 of the 
Industrial Relations Act 1979; and whereas an agreement 
was reached between the abovenamed parties at the said 
conference; now therefore, I, the undersigned, being 
satisfied that the agreement conforms with the Principles 
enunciated by the Commission in Court Session in 
matter No. 261 of 1986, and pursuant to the powers 
conferred under the said Act, do hereby order:— 

That, notwithstanding the provisions of the 
Building Trades (Construction) Award 1979 No. 14 
of 1978 as amended, members of, or those eligible to 
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be members of the applicant union employed by the 
respondent on the Joondalup College Campus Site, 
shall be paid a site allowance of 80 cents per hour for 
each hour worked in lieu of payments for confined 
space, dirty work, dust, fumes, wet under foot and 
the handling of secondhand timber. 

This order shall take effect as from 22 September 
1986 and shall terminate on completion of the 
project. 

Dated at Perth this 31st day of December 1986. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C889 of 1986. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of a conference held pursuant to section 
44 of the said Act between the Australian BuOders' 
Labourers' Federated Union of Workers Western 
Australian Branch, Applicant and J.M. Best & Son 
Holdings Pty Ltd, Respondent. 

Order. 
WHEREAS a conference was held in Perth on the 15th 
day of December 1986 pursuant to section 44 of the 
Industrial Relations Act 1979; and whereas an agreement 
was reached between the abovenamed parties at the said 
conference; now therefore, I, the undersigned, being 
satisfied that the agreement conforms with the Principles 
enunciated by the Commission in Court Session in 
matter No. 261 of 1986, and pursuant to the powers 
conferred under the said Act, do hereby order — 

That notwithstanding the provisions of the 
Building Trades (Construction) Award 1979, No. 14 
of 1978, as amended, employees who are employed 
by the respondent on the Australind High School 
site shall be paid a site allowance of 60 cents per 
hour for each hour worked in lieu of payments for 
confined space, dirty work, wet under foot, fumes 
and the handling of secondhand timber. 

They shall also be entitled to, free of charge: 
(i) One pair of safety boots and 
(ii) One bluey jacket. 

Following satisfactory completion of 38 hours 
continuous service on site. 

This order shall have effect from the commence- 
ment of work on the project and shall terminate on 
completion of the project. 

Dated at Perth this 6th day of January 1987. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C870 of 1986. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of a conference held pursuant to section 
44 of the said Act between Electrical Trades Union 
of Workers of Australia (Western Australian 
Branch), Perth and Amalgamated Metal Workers 
and Shipwrights Union of Western Australia, 
Applicants and IBI and Ronley Holdings, 
Respondents. 

Order. 
WHEREAS a conference was held in Perth on the 15th 
day of December 1986 pursuant to section 44 of the 
Industrial Relations Act 1979; and whereas an agreement 

was reached between the abovenamed parties at the said 
conference; now therefore, I, the undersigned, being 
satisfied that the agreement conforms with the Principles 
enunciated by the Commission in Court Session in 
matter No. 261 of 1986, and pursuant to the powers 
conferred under the said Act, do hereby order:— 

That, notwithstanding the provisions of the Air 
Conditioning and Refrigeration Industry 
(Construction and Servicing) Award No. 10 of 1979 
and the Electrical Contracting Industry Award No. 
R22 of 1978 and the Metal Trades (General) Award 
No. 13 of 1965 as amended, members or persons 
eligible to be members of the Applicant Unions who 
are employed by the Respondents on Stage III of the 
St Stephens High School, Duncraig site shall be paid 
a site allowance of 50 cents per hour for each hour 
worked in lieu of payments for confined space, dirty 
work, fumes, wet under foot and the handling of 
secondhand timber. 

This order shall take effect as from the first day of 
work on the project and shall terminate on the 30th 
day of May 1987. 

Dated at Perth this 15th day of December 1986. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C901 of 1986. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of a conference held pursuant to section 
44 of the said Act between Electrical Trades Union 
of Workers of Australia (Western Australian 
Branch), Perth and Amalgamated Metal Workers 
and Shipwrights Union of Western Australia, 
Applicants and J.E. Morgan & Co and P. & P. 
Woodward, Respondents. 

Order. 
WHEREAS a conference was held in Perth on the 21st 
day of January 1987, pursuant to section 44 of the 
Industrial Relations Act 1979; and whereas an agreement 
was reached between the abovenamed parties at the said 
conference; now therefore, I, the undersigned, being 
satisfied that the agreement conforms with the Principles 
enunciated by the Commission in Court Session in 
matter No. 261 of 1986, and pursuant to the powers 
conferred under the said Act, do hereby order:— 

That, notwithstanding the provisions of the 
Electrical Contracting Industry Award 1979 Award 
No. R22 of 1978 and the Metal Trades (General) 
Award 1966 No. 13 of 1965 as amended, employees 
who are employed by the Respondents on the 
Thornlie School Site shall be paid a site allowance of 
80 cents per hour for each hour worked in lieu of 
payments for confined space, dirty work, fumes, 
wet under foot and the handling of secondhand 
timber. 

This Order shall take effect as from the 12th day 
of December 1986 and shall terminate on the 31st 
day of March 1987. 

Dated at Perth this 22nd day of January 1987. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 
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BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C863 of 1986. 
In the matter of the Industrial Relations Act 1979 and in 

the matter of a conference held pursuant to section 
44 of the said Act between Electrical Trades Union 
of Workers of Australia (Western Australian 
Branch), Perth and Amalgamated Metal Workers 
and Shipwrights Union of Western Australia, 
Applicants and West Air Electrical, Respondent. 

Order. 
WHEREAS a conference was held in Perth on the 18th 
day of December 1986, pursuant to section 44 of the 
Industrial Relations Act 1979; and whereas an agreement 
was reached between the abovenamed parties at the said 
conference; now therefore, I, the undersigned, being 
satisfied that the agreement conforms with the Principles 
enunciated by the Commission in Court Session in 
matter No. 261 of 1986, and pursuant to the powers 
conferred under the said Act, do hereby order:— 

That, notwithstanding the provisions of the 
Airconditioning and Refrigeration (Construction 
and Servicing) Award No. 10 of 1979 and the Metal 
Trades (General) Award No. 13 of 1965 as 
amended, members or persons eligible to be 
members of the applicant unions who are employed 
by the respondent on the Costain Australia Ltd 
housing site in Tom Price shall be paid a site 
allowance of 80 cents per hour for each hour worked 
in lieu of payments for dirty work, wet under foot, 
confined space, fumes and the handling of second- 
hand timber. 

This order shall operate from the first day of 
employment on site and shall terminate on 19 
December 1986. 

Dated at Perth this 31st day of December 1986. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C872 of 1986. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of a conference held pursuant to section 
44 of the said Act between Electrical Trades Union 
of Workers of Australia (Western Australian 
Branch), Perth and Amalgamated Metal Workers 
and Shipwrights Union of Western Australia, 
Applicants and Nicholle & Co and Haden 
Engineering Pty Ltd and Wildbridge & Sinclair 
Engineering Pty Ltd, Respondents. 

Order. 
WHEREAS a conference was held in Perth on the 15th 
day of December 1986 pursuant to section 44 of the 
Industrial Relations Act 1979; and whereas an agreement 
was reached between the abovenamed parties at the said 
conference; now therefore, I, the undersigned, being 
satisfied that the agreement conforms with the Principles 
enunciated by the Commission in Court Session in 
matter No. 261 of 1986, and pursuant to the powers 
conferred under the said Act, do hereby order:— 

That, notwithstanding the provisions of the 
Electrical Contracting Industry Award No. R22 of 
1978 and the Metal Trades (General) Award No. 13 
of 1965 and the Airconditioning and Refrigeration 
(Construction and Servicing) Award No. 10 of 1979 
as amended, members or persons eligible to be 
members of the Applicant Unions who are 
employed by the Respondents on the Shopping 
Centre site at Maddington shall be paid a site 
allowance of 50 cents per hour for each hour worked 

in lieu of payments for confined space, dirty work, 
fumes, wet under foot and the handling of second- 
hand timber. 

This order shall take effect as from the first day of 
work on the project and shall terminate on the 31st 
day of May 1987. 

Dated at Perth this 15th day of December 1986. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C871 of 1986. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of a conference held pursuant to section 
44 of the said Act between Electrical Trades Union 
of Workers of Australia (Western Australian 
Branch), Perth, Applicant and Westwide Electrics, 
Respondent. 

Order. 
WHEREAS a conference was held in Perth on the 15th 
day of December 1986 pursuant to section 44 of the 
Industrial Relations Act 1979; and whereas an agreement 
was reached between the abovenamed parties at the said 
conference; now therefore, I, the undersigned, being 
satisfied that the agreement conforms with the Principles 
enunciated by the Commission in Court Session in 
matter No. 261 of 1986, and pursuant to the powers 
conferred under the said Act, do hereby order:— 

That, notwithstanding the provisions of the 
Electrical Contracting Industry Award 1979 No. 
R22 of 1978, members of, or persons eligible to be 
members of the applicant union employed by the 
respondent on construction of the Parry Centre 
Project shall be paid a site allowance of $1.20 for 
each hour worked in lieu of payments for confined 
space, dirty work, fumes, wet under foot and the 
handling of secondhand timber. 

The allowance is to be paid from the first day of 
employment on site and shall terminate on the 31st 
day of August 1987. 

Dated at Perth this 29th day of December 1986. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C27 of 1987. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of a conference held pursuant to section 
44 of the said Act between Cockburn Cement 
Limited, Applicant and Transport Workers' Union 
of Australia, Industrial Union of Workers, Western 
Australian Branch, Respondent. 

Order. 
WHEREAS a conference was held in Perth on the 23rd 
day of January 1987, pursuant to section 44 of the 
Industrial Relations Act 1979; and whereas an agreement 
was reached between the abovenamed parties at the said 
conference; now therefore, I, the undersigned, being 
satisfied that the agreement conforms with the Principles 
enunciated by the Commission in Court Session in 
matter No. 261 of 1986, and pursuant to the powers 
conferred under the said Act, do hereby order that:— 

The dismissal of Mr J. Armstrong was justified 
and therefore it will stand. Cockburn Cement will 
pay to Mr Armstrong an ex gratia payment of 
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$15 884.21 within seven days of the date of this 
Order in consideration of his 11 years of past 
service. 

Dated at Perth this 29th day of January 1987. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C865 of 1986. 

Between the Eastern Goldfields Transport Board, 
Applicant and the Transport Workers' Union of 
Australia, Industrial Union of Workers, Western 
Australian Branch, Respondent. 

Order. 
WHEREAS pursuant to section 44 of the Industrial 
Relations Act 1979,1, the undersigned Commissioner of 
the Western Australian Industrial Relations 
Commission, presided over a conference between repre- 
sentatives of the abovementioned parties in Perth on the 
4th day of December 1986 and whereas those parties 
arrived at an agreement on all matters in dispute and 
requested the Commission to issue an Order in the terms 
of that agreement; now therefore, I, pursuant to the 
powers conferred on me under the Industrial Relations 
Act 1979 hereby order: 

(1) That notwithstanding any provisions of the 
"Transport Workers' (Eastern Goldfields 
Transport Board)" Award No. 23 of 1976 as varied 
to the contrary employees engaged to drive a special 
charter service from Kalgoorlie to Perth and the 
return journey on Sunday, 30 November 1986 shall 
be paid for 12 hours work at the rate of double time. 

(2) The payment provided by subclause (1) of this 
Order shall stand alone, and shall be additional to 
the award wage for the weekly ordinary hours of 
work. 

(3) Nothing in this Order shall establish a 
precedent in respect of the payment of crews, and 
the running of charter bus services run by the 
employer. 

Dated at Perth this 11th day of December 1986. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

PROCEDURAL DIRECTIONS 

AND ORDERS — 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1217 of 1986. 

In the matter of the Industrial Relations Act 1979 and in 
the matter of an application for a reduction of the 
time in which an answering statement to Applica- 
tion No. 1216 of 1986 is to be filed in the 
Commission. 

Order. 
WHEREAS an application was made by Cockburn 
Cement Limited in accordance with the Industrial 
Relations Act 1979; and whereas the application was 
heard ex parte before me in Chambers, I, the under- 
signed Commissioner pursuant to the powers conferred 
on me under the Industrial Relations Act 1979, do hereby 
order and direct — 

(1) That the applicant shall forthwith serve a copy 
of Application No. 1217 of 1986, its accompanying 
statement and this Order on the Australian 
Workers' Union, West Australia Branch. 
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(2) That an answer to the claim in matter No. 
1216 of 1986, lodged with the Commission on 26 
November 1986 shall be lodged with the 
Commission and a copy thereof served on the 
applicant not later than 4.00 p.m. on 3 December 
1986. 

Dated at Perth this 28th day of November 1986. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

NOTICES — 
Union matters — 

No. 64 of 1987. 

NOTICE is given of an application by "The Federated 
Engine Drivers' and Firemen's Union of Workers of 
Western Australia" and "The Building Workers' 
Industrial Union of Australia — Western Australian 
Branch", pursuant to section 72 of the Industrial 
Relations Act 1979 for registration of an amalgamated 
organisation by the name of The Construction, Mining 
and Energy Workers' Union of Australia Western 
Australian Branch. 

The rule of the proposed new organisation relating to 
the qualifications of persons for membership is set out 
below:— 

4.—Eligibility for Membership. 
1. The Union shall consist of an unlimited number of 

persons employed, or usually employed in the State of 
Western Australia as:— 

Carpenters and/or joiners (including ships' 
carpenters and joiners, carpenters employed on 
jetties and wharves, dams and bridges) and joinery 
assemblers, 
and 

Bricklayers, stoneworkers, stonemasons, marble 
masons, 
and 

Stone, marble or slate polishers, stone, marble or 
slate machinists and stone, marble or slate sawyers 
and labourers in the industry of monumental 
masonry, 
and 

Foreman, sub-foremen or apprentices to or in any 
of the foregoing trades provided that no foreman 
tradesman or sub-foreman tradesman (except acting 
foremen tradesmen or acting sub-foremen 
tradesmen) who is eligible for membership of the 
Foremen (Government) Industrial Union of 
Workers, WA as at the 11th day of December 1986 
shaU be eligible for membership of the Union 
and 

Such other persons who have been elected 
Officers of the Western Australian Carpenters and 
Joiners, Bricklayers and Stoneworkers Industrial 
Union of Workers or were employed by that Union 
as at the date of registration of this Union except 
such persons who are eligible for membership of the 
Federated Clerks' Union of Australia Industrial 
Union of Workers, WA Branch as at the 11th day of 
December 1986 and whose major and substantial 
duties are clerical. 

2. The Union may admit to membership any officer or 
employee of the Federated Engine Drivers' and 
Firemen's Union of Workers of Western Australia as at 
the date of registration of this Union and shall admit to 
membership any person who is employed, or usually 
employed in the State of Western Australia including all 
islands bounding the whole coastline of the State in any 
of the following capacities: 
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Engine drivers, steam boiler and gas producer 
firemen, trimmers or fuelmen in power houses, 
engine cleaners, greasers, boiler cleaners, crane 
drivers, dynamo attendants in power houses, 
stationary motor drivers, electric power sub-station 
attendants, power house switchboard attendants, 
electric locomotive drivers, railway shunters, 
railway car and wagon examiners (not being 
tradesmen) and railway messengers. Provided that, 
in respect of the vocations referred to in paragraph 2 
hereof, employees of the Western Australian 
Government Railways Commission and persons 
eligible for membership of the Coal Miners 
Industrial Union of Workers of Western Australia 
employed in the coal mining industry within the 
State of Western Australia shall not be eligible for 
membership of the Union. 

3. Subject to paragraphs 1 and 2 of this rule, elected 
officers and employees of the Union shall be eligible for 
membership thereof except such persons who are eligible 
for membership of the Federated Clerks' Union of 
Australia Industrial Union of Workers, WA Branch as at 
the date of registration of the Union and whose major 
and substantial duties are clerical. 

INDUSTRIAL GAZETTE 67 W.A.I.G. 

4. A person shall not be a member of the Union who is 
not a worker except in the capacity of an honorary 
member or a member who or whose personal representa- 
tive is eligible to some financial benefit or assistance 
under the rules of the Union whilst not being a worker. 

This matter has been listed before the Full Bench on 
the 6th day of April 1987. 

A copy of the rules of the proposed new organisation 
may be inspected at my office at 815 Hay Street, Perth. 

Any organisation registered under the Industrial 
Relations Act 1979 or any person who satisfies the Full 
Bench that he has a sufficient interest may object to the 
registration of the organisation by giving notice of the 
objection in accordance with Form 22 within 21 days of 
the publication of the Industrial Gazette in which notice 
of the application is advertised and otherwise the 
provisions of regulation 74 apply with respect to any 
objection to the registration. 

Dated at Perth this 2nd day of February 1987. 

T.J. POPE, 
Deputy Registrar. 


