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THE mode of citation of this volume of the Western Australian Industrial Gazette will be as follows:— 
68 W.A.I.G. 

CUMULATIVE CONTENTS AND DIGEST APPEAR AT THE END OF THIS PUBLICATION 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

No. 1333 of 1987. 
In the matter of the Industrial Relations Act, 1979 and in 
the matter of proceedings under Division 3 of Part II of 

the said Act. 

HAVING heard Mr C. Brown and with him Mr T. 
Cooke on behalf of the Trades and Labor Council of 
Western Australia; Mr J.A. Spurling on behalf of the 
Minister for Labour, Productivity and Employment; Mr 
R.H. Gifford on behalf of Australian Mines and Metals 
Association (Inc) and Mr D.M. Jones on behalf of the 
Confederation of Western Australian Industry (Inc), the 
Commission in Court Session, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979, 
hereby orders and declares — 

That this Order replaces Order No. 69 of 1985 
with the effect of cancelling that Order. 

Dated at Perth this 16th day of December 1987. 

By The Commission in Court Session 
(Sgd.) W.S. COLEMAN, 

[L.S.l Chief Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 

Section 49. 

Sabre Marketing (Bed Centre, Morley). 
and 

Debbie Wollert. 

No. 1142 of 1987. 

BEFORE THE FULL BENCH 
HIS HONOUR THE PRESIDENT D.J. O'DEA 

COMMISSION G.J. MARTIN 
COMMISSIONER J.A. NEGUS 

16th day of February 1988 

Order. 
THIS matter having come on for hearing before the Full 
Bench on the 16th day of February 1988 and having 
heard Mr P. J. Cooke on behalf of the Appellant and Mr 
K.G. Robson (of Counsel) on behalf of the Respondent 
and the Appellant moving without objection to add the 
following ground of appeal with leave: 

The Commission erred in law and exceeded its 
jurisdiction by ordering that the dismissed employee 
be paid the amount of $1 913.20 and interest as 
compensation in the absence of an order for re- 
employment, when it lacked the power under the 
terms of the Industrial Relations Act 1979 to make 
such an order; and leave being granted and the 
Appellant moving the Full Bench to uphold the 
Appeal on the foregoing ground without arguing the 
other grounds; and the Respondent conceding that 
the Appeal be granted on the foregoing ground; and 
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the Full Bench acceding to the Appellants' motion 
as conceded by the Respondent, it is this day, the 
16th day of February 1988 ordered that: 

1. The Appeal be upheld; and 
2. The order of the Commission made on the 

18th day of August 1987 in matter number 
880 of 1986 be quashed. 

By the Full Bench, 
(Sgd.) D.J. O'DEA, 

[L.S.] President. 

PRESIDENT — 
Matters dealt with 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 49 (11). 

Electric Power Transmission and Others, 
and 

Amalgamated Metal Workers and Shipwrights Union 
of Western Australia and Electrical Trades Union of 

Workers of Australia (Western Australian Branch), Perth. 
No. 32 of 1988. 

BEFORE HIS HONOUR THE PRESIDENT D.J. O'DEA 
28th day of January 1988. 

Stay application — Interim Order previously stayed — 
conditions similar — stay granted with conditions 
attached. 

Reasons for decision. 
(Given extemporaneously.) 

THE PRESIDENT: I have read the particulars of the 
application before me which seeks a stay of an Order 
made by the Senior Commissioner, in relation to a site 
allowance, on 24 December 1987. I have considered the 
grounds of that application. I have also read the 
supporting affidavits from employees and officials of a 
number of the Applicants concerned and I have heard, 
and taken account of, the response of Counsel for the 
Respondent Unions, and have heard evidence from two 
witnesses effectively seeking to refute some of the 
matters raised in the application and supporting 
affidavits. 

This application follows upon an earlier application in 
which the same, or similar, parties were involved in re- 
spect of an Interim Order, again made by the Senior 
Commissioner, in respect of site allowances and, I think, 
substantially on the same basis. That earlier Interim 
Order was withdrawn and I made an Order on 4 Dec- 
ember in relation to the obligations cast upon the em- 
ployers under that Order up to the time it ceased to 
operate, in effect staying those obligations and staying 
the Order subject to, and conditional upon, the fact that 
an appeal against that Order, the Interim Order, had 
been lodged. That appeal was fixed for a date in March. 

I have, because of the close relationship between the 
two matters, which is obvious, taken steps to ensure the 
disposition of an appeal against the present Order is dealt 
with on the same date, at an earlier date, as the appeal 
from the Interim Order and I have effectively arranged 
that that date be the first possible sitting of the Full 
Bench of this Commission for 1988. The date in fact is 10 

February. Those arrangements were made in order to ex- 
pedite the hearing of the appeal because of the import- 
ance and the implications of the matter, not ignoring the 
fact industrial action is taking place for reasons that are 
related to that Order. 

It is conceded that there is a serious issue to be tried 
upon appeal. I propose to grant the present application 
on conditions to the extent that the grounds of the appli- 
cation are similar, or related to, matters raised on an ap- 
plication to stay the Interim Order. I rely upon those rea- 
sons which I expressed in impromptu reasons for deci- 
sion, without repeating those reasons. 

In the present case I think it is important, because of 
the issues that have been raised, and perhaps because, in 
particular, of the matters that have been raised on behalf 
of the Unions, to confirm and underline that an Order of 
the Commission operates, according to its terms, from 
the moment it is made. Where an appeal is lodged there is 
a statutory right in the Appellant to apply for a stay. It 
ought not to be a practice of neglecting to comply with 
the Order, then making an application and hoping to 
obtain a stay of the Order from the time its terms ought 
to have operated. That happens but it ought not to be 
thought to be proper procedure to delay an application 
unnecessarily or in the hope of avoiding payment under 
the Order for a significant time. I am not suggesting that 
has been the case in these particular circumstances be- 
cause the Order was made on 24 December which was a 
time when there were numbers of the workforce not 
working or not working soon after and therefore the im- 
plications of the operation of the Order was to that 
extent limited. 

I think it is important to say what I have said and the 
Unions ought not to see delay between the time when the 
Order is made and ought to commence to be complied 
with, and the time when an application for a stay is made 
and regard that as disregarding the Commission's Order. 

If it is seen to be such then of course it will warrant the 
Commission taking the strongest attitude to that, which- 
ever party, as Appellant, is involved. 

Considerations of this kind have motivated me in 
raising the matter of payment suggested by Ms Siddins, 
of amounts that to this date employees would be entitled 
to recover under the terms of the Order. Of course, if the 
Order on appeal is found to be invalid then the Order is 
set at nought and there are no obligations. That has a 
retrospective effect. 

On the other hand, if the appeal is unsuccessful then 
the Order operates according to its terms from the time it 
was made, the moneys provided by way of a fund be- 
come payable and the other provisions of the Order oper- 
ate according to their terms. 

That is a statutory right which either party, the 
beneficiary of an Order or otherwise, may exercise 
during the period when an appeal is awaiting hearing and 
determination. It is a fair and reasonable provision that 
the parliament has seen fit to provide and on an occasion 
such as this application the Applicant is seeking to invoke 
that right. I am obliged to deal with it on its merits but I 
am entitled to attach conditions which I think are ap- 
propriate. 

In this case I think in granting the stay it is appropriate 
to attach conditions as to the payment of the moneys 
now for those who are entitled to them, not because I be- 
lieve the Companies are likely to be unable to pay in the 
long run but because there is a history of movement from 
employment to employment in the particular industry 
involved. It is necessary that those employees who are 
entitled, be fixed and determined and the funds provid- 
ed. It is necessary, at least in terms of the fairness of the 
Order, and should the appeal be successful then the 
difficulty of recovery is not faced by the present Applic- 
ants. But if on the other hand the appeal is unsuccessful 
then the moneys have been provided for and presumably 
have earned some interest and those who are entitled 
under the terms of the Order would therefore gain the 
benefit. 
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There will not be further opportunity to discuss the 
terms of the Order because I believe that it is important 
to dispose, at once, of this application for a stay to define 
the terms, so we will treat this, if you will, as a speaking 
to the minutes. 

I will hear Counsel for either party on the formulation 
of the terms to which I am about to refer, but otherwise I 
will formulate, finally, the terms of the Order and, unless 
to correct any obvious error that appears to me subse- 
quently, they will be the Order's terms. 

So if you will just listen to what is proposed; the Order 
will provide that this matter, having come on for hearing 
before me on 28 January 1988, and having heard Mr H. J. 
Dixon, of Counsel, on behalf of the Applicants and Ms 
J. Siddins on behalf of the Respondents, and judgment 
being delivered on the 28th day of January 1988, wherein 
I found that the application should be granted, and gave 
reasons therefor, it is this 28th day of January 1988 
ordered and directed that: (1) the Order of the Commis- 
sion given on the 24th day of December 1987 in matter 
numbered 1523 of 1987 be stayed pending the hearing 
and determination of Appeals numbered 25 and 26 of 
1988; (2) a record of the moneys involved in the site 
allowance payable under the said Order, in respect of 
each of the employees concerned, be properly kept and a 
record of the current addresses of these employees be as- 
certained and maintained pending the hearing and deter- 
mination of the said Appeals and that a copy of that 
record be provided, upon request, to the Respondent 
Unions. 

Paragraph (3) is: "the Applicants pay into an interest 
bearing account to be held on trust for such employees 
such moneys as accrue to them during the period 24th 
December 1987 to 28th January 1988 inclusive and inter- 
est thereon." 

Very well. If there is nothing further I propose there be 
an Order in those terms. 

Order accordingly. 
Appearances: Mr H.J. Dixon (of Counsel) for the 

Applicants. 
Ms J.I. Siddins for the Respondents. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 49 (11). 

Electric Power Transmission and Others, 
and 

Amalgamated Metal Workers and Shipwrights Union of 
Western Australia and Electrical Trades Union of 

Workers of Australia (Western Australian Branch), Perth. 
No. 32 of 1988. 

BEFORE HIS HONOUR THE PRESIDENT D. J. O'DEA 
28th day of January 1988 

Order. 
THIS matter having come on for hearing before me on 
the 28th day of January 1988 and having heard Mr H.J. 
Dixon (of Counsel) on behalf of the Applicants and Ms 
J.I. Siddins on behalf of the Respondents and judgment 
being delivered on the 28th day of January 1988 wherein 
I found that the application should be granted and gave 
reasons therefor, it is this day, the 28th day of January 
1988, ordered and directed that: 

1. the Order of the Commission given on the 24th 
day of December 1987 in matter numbered 1523 of 
1987 be stayed pending the hearing and deter- 
mination of Appeals numbered 25 and 26 of 1988; 

2. a record of the moneys involved in the site 
allowance payable under the said Order, in respect 
of each of the employees concerned, be properly 
kept and a record of the current address of these 
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employees be ascertained and maintained pending 
the hearing and determination of the said Appeals 
and that a copy of that record be provided, upon 
request, to the Respondent Unions and; 

3. the Applicants pay into an interest bearing 
account to be held on trust for such employees such 
moneys as accrue to them during the period 24th 
December 1987 to 28th January 1988 inclusive and 
interest thereon. 

(Sgd.) D.J. O'DEA, 
[L.S.] President. 

AWARDS/AGREEMENTS — 
Application for — 

ABORIGINAL MEDICAL SERVICES 
EMPLOYEES AWARD 

No. A26 of 1987. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 34.—New Award 

The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and 

Miscellaneous WA Branch 
and 

Broome Regional Medical Service and Others. 
No. A26 of 1987. 

ABORIGINAL MEDICAL SERVICE 
EMPLOYEES' AWARD 

No. A26 of 1987. 
Various Health and Welfare Health Care and 
Classifications Welfare Services 

COMMISSIONER J.A. NEGUS. 
8th day of February 1988. 

A ward. 
HAVING heard Ms S. Jackson and Ms R.L. Fahey on 
behalf of the applicant and Dr I. Wronski, Mr E. Wilkes 
and Ms D.H. Klunder on behalf of the respondent, and 
Mr N.D. Westbury intervenor on behalf of the Minister 
for Aboriginal Affairs, the Commission, pursuant to the 
powers conferred on it under the Industrial Relations 
Act, 1979, and by consent, hereby makes the following 
Award — 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Award No. A26 of 1987. 
1.—Title. 

This award shall be known as the Aboriginal Medical 
Service Employees' Award. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
3. Area and Scope. 
4. Definitions. 
5. Contract of Employment. 
6. Hours of Duty, Overtime and On Call. 
7. Relieving. 
8. Annual Leave and Public Holidays. 
9. Long Service Leave. 
10. Sick Leave. 
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11. Compassionate Leave. 
12. Maternity Leave. 
13. Study Leave and Orientation. 
14. Transport. 
15. Transfers and Distant Appointments. 
16. Accommodation. 
17. Part Time Employees and Casuals. 
18. Laundry and Uniforms. 
19. Payment of Wages. 
20. Time and Wages Records. 
21. Interviews and Notices. 
22. No Reduction. 
23. District Allowance. 
24. Outpost — Availability Allowance 
25. Special Leave. 
26. Wages. 

Schedule of Respondents. 

3.—Area and Scope. 
This award shall apply to any person employed by an 

Aboriginal Health or Medical Service in Western Austra- 
lia, in any classification mentioned in Clause 26.—Wages 
of this award. This award shall have effect throughout 
the State of Western Australia. 

4.—Definitions. 
(1) "Field Officer" shall mean an untrained employee 

appointed as such in the Aboriginal Medical Service. 
(2) "Environmental Health Worker" shaU mean an 

employee who has completed the six week mandatory 
course and six months' field supervision and who is re- 
sponsible for water supply, sewerage maintenance and 
other environmental health protection. 

(3) "Conditionally Registered Health Worker" shall 
mean an employee who has completed at least one 
module of the six required for full certification and 
provides less complex direct patient care in communities 
or tribal areas. 

(4) "A Fully Certificated Health Worker" shall mean 
an employee who has completed the six modules required 
for full certification. 

(5) "A Fully Certificated Health Worker — 
Medication Certificate Grade 1" shall mean an employee 
who is fully certified and has gained a Medication 
Certificate Grade 1 and who has responsibility for 
administering a range of drugs and medication under the 
"Standing Orders" of the responsible Medical 
Practitioner. 

(6) "A Fully Certificated Health Worker — 
Medication Certificate Grade 2" shall mean an employee 
who is fully certified and has gained both the first and 
second Medication Certificates, which will provide 
greater responsibility to and administer a wide range of 
drugs and medications under the "Standing Orders" of 
the responsible Medical Practitioner. 

(7) "Regional Health Co-Ordinator" shall mean an 
employee who is fully certified with Medication 
Certificates 1 and 2 and has responsibility for instruction 
in health units, field supervision and a community liaison 
role. 

(8) "Health Worker Certification Panel" 
(functioning under the auspices of the Department of 
Aboriginal Affairs) will be the body responsible for 
determining the certificate levels needed for the above 
positions (1) to (7). 

(9) "Accrued Day Off" means the paid day off 
accruing to an employee resulting from an entitlement to 
the 38 hour week as prescribed in Clause 6.—Hours of 
Duty, Overtime and On Call, in this award. 

(10) "Union" means The Federated Miscellaneous 
Workers' Union of Australia, Hospital, Service and 
Miscellaneous WA Branch. 

5.—Contract of Employment. 
(1) (a) The contract of employment shall be 

fortnightly and unless otherwise mutually agreed by the 
parties shall be terminable by the giving of two weeks' 

notice by either party to the other or the payment or 
forfeiture, as the case may be, of wages fr any time by 
which the two weeks is diminished. 

(b) Nothing in this clause shall prevent the 
termination of service instantly by the employer due to 
the misconduct of the employee and in such case 
payment of wages shall be made up to the time of 
dismissal. 

(c) Where a dismissal takes place the employee shall 
be provided with the reasons for dismissal in writing. 

(d) Notwithstanding the foregoing a person employed 
as a casual in accordance with Clause 17.—Part Time 
Employees and Casuals of this award shall be employed 
on an hourly contract of employment which may be 
terminable by the giving of one hour's notice by either 
party to the other or the payment or forfeiture, as the 
case may be, of one hour's wages. The minimum period 
of employment of a casual employee shall be two hours. 

(2) Employees engaged to work in schools and who 
are not required to work during term holidays shall 
nevertheless be deemed employed continuously for the 
purposes of Clause 9.—Long Service Leave of this award 
and incremental wage adjustments. 

6.—Hours of Duty, Overtime and on Call. 
(1) Subject to subclauses (3), (5) and (6) of this clause, 

38 hours shall constitute a week's work to be worked 
between the hours of 8.00 a.m. and 6.00 p.m., Monday 
to Friday inclusive, and no day shall exceed eight hours 
without the payment of overtime. 

(2) Subject to the provisions of subclause (2) of Clause 
7.—Relieving of this award, work performed at the dir- 
ection of the employer outside the spread of hours in sub- 
clause (1) of this clause or in addition to the daily hours 
or on a Saturday or Sunday shall be paid or compensated 
for as hereunder: 

(a) 1.5 times the ordinary rate for the first two 
hours and double time thereafter on any day 
Monday to Friday inclusive. 

(b) Double time on a Saturday or Sunday. 
(c) In lieu of making payment in accordance with 

paragraphs (a) and (b) and by agreement be- 
tween the employer and the employee concern- 
ed, time off proportionate to the payment to 
which the employee is entitled may be taken at a 
time convenient to the employer, provided that 
such time off is in unbroken periods, according 
to each period of overtime worked. 

(3) Where climatic conditions or the hours of duty are 
such that it is desirable to work outside the spread of 
hours set out in subclause (1) hereof, an employee and 
the employer may agree to such variations of the spread 
of hours as is considered appropriate in which case over- 
time shall only be computed on the time worked in excess 
of the ordinary daily hours. 

(4) (a) For the purpose of this award an employee is 
on call when directed by the employer to remain at such a 
place as will enable the employer to readily contact the 
employee on duty. In so determining the place at which 
the employee shall remain, the employer may require 
that place to be within a specified radius from their place 
of employment. 

(b) An employee shall be paid at 18.75 per cent of one- 
thirty-eighth of the rate prescribed in the Nurses (Public 
Hospitals) Award No. 6 of 1968 for a registered general 
nurse in their third year for each hour or part thereof 
they are on call. Provided that payment in accordance 
with this paragraph shall not be made with respect to any 
period for which payment is made in accordance with the 
overtime provisions of this award when the employee is 
recalled to work. 

(c) If the usual means of contact between the employ- 
er and the employee on call is a telephone and if the 
employee pays or contributes towards the payment of the 
rental of such telephone the employer shall pay the em- 
ployee an amount being a proportion of the telephone 
rental calculated on the basis that for each seven days on 
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which the employee is required to be on call the employer 
shall pay the employee one-fifty-second of the annual 
rental paid by the employee. 

(d) Notwithstanding the other provisions of this sub- 
clause, where the employer and the Union agree in writ- 
ing, other arrangements may be made for compensation 
of on call work. 

(5) The provisions of this clause shall not apply to 
employees subject to Clause 24.—Outpost—Availability 
Allowance of this award. 

(6) (a) The ordinary hours of duty shall be an average 
of 38 per week with the hours actually worked being 40 
per week or 80 per fortnight to be worked eight hours per 
day on any five days of the week or 10 days of the 
fortnight. 

Except where provided elsewhere, the ordinary hours 
shall be worked with two hours of each week's work ac- 
cruing as an entitlement to a maximum of 12 accrued 
days off in each 12 month period. The accrued days off 
shall be taken in a minimum period of one week made up 
of five consecutive accrued days off in conjunction with 
a period of annual leave or at a time mutually acceptable 
to the employer and the employee. 

(b) By agreement between the Union and an employer 
the ordinary hours of an employee, in lieu of the provi- 
sions of subclause (1) hereof, may be worked: 

(i) Within a 20 day, four week cycle, with 0.43 of 
an hour of each day worked accruing as an en- 
titlement to take the 20th day in each cycle as an 
accrued day off. 

(ii) Within a 10 day, two week cycle, with an 
adjustment to hours worked to enable 76 hours 
to be worked over nine days of the two week 
cycle and an entitlement to take the 10th day in 
each cycle as an accrued day off. 

(c) An employer and employee may, by agreement, 
substitute the accrued day off the employee is to take off 
for another day in which case the accrued day off shall 
become an ordinary working day. 

(d) The spread of hours in any one day shall not 
exceed 10 hours provided where conditions are such that 
the employer requires employees to work outside of the 
spread of hours the employee and the employer may 
agree to such variations of the spread of hours as is 
considered appropriate in which case overtime shall only 
be computed on the time worked in excess of the ordin- 
ary working hours as prescribed in subclause (1) of this 
clause. 

(e) Meal breaks shall not be less than 30 minutes and 
shall not be counted as time worked. Provided that 
where an employee is called on duty during a meal time 
the period worked shall be counted in the ordinary work- 
ing hours of duty. 

(f) The provisions of this clause apply to a part time 
employee in the same proportion as the hours normally 
worked bear to a full time employee. In circumstances 
where less than 16 hours per week are worked an employ- 
er may pay an employee for all hours actually worked at 
an hourly rate based on a 38 hour week in lieu of accrual 
of accrued days off. 

(g) A roster for accrued days off may allow an em- 
ployee to take accrued days off before they become due. 

(h) Any dispute between an employer and the Union 
concerning the operation of this clause shall be referred 
to the Western Australian Industrial Relations Commis- 
sion. 

7.—Relieving. 
(1) An employee required to perform on any one day, 

two or more classes of work, to which differential rates 
are applicable, shall be paid in respect of the whole time 
during which the employee works on that day, at the 
highest rate fixed in respect of any such classes of work. 

(2) An employee temporarily transferred to a class of 
work for which a lower rate is paid, shall not suffer any 
reduction in salary. 

(3) An employee engaged principally for the purpose 
of relieving as and where directed by the employer shall 
be allowed exceed travelling time where any relieving re- 
quires the employee to travel beyond the metropolitan 
area. The employer may require that such escess time be 
added to the usual daily hours by paying for such time at 
ordinary time rate. 

8.—Annual Leave and Public Holidays. 
(1) (a) Subject to the provisions of this clause each 

employee shall be entitled to four weeks' leave with 
payment of ordinary wages after each 12 months' con- 
tinuous service. 

(b) A loading of 18.75 per cent shall be paid in 
addition to the ordinary wage payable under subclause 
(a) of this clause. 

(c) An employee may, with the approval of the 
employer, be allowed to take the annual leave prescribed 
by this clause before the completion of 12 months' con- 
tinuous service as prescribed by subclause (a) of this 
clause. 

(d) If, after one months' continuous employment, an 
employee lawfully terminates their employment or their 
employment is terminated by the employer through no 
fault of the employee, the employee shall be paid 2.92 
hours' pay (at the rate prescribed by paragraphs (a) and 
(b) hereof) in respect of each completed week of continu- 
ous service for which annual leave has not already been 
taken. 

(e) If the service of an employee terminates and the 
employee has taken a period of leave in accordance with 
paragraph (c) of subclause (1) of this clause, and if the 
period of leave so taken exceeds that which would be- 
come due pursuant to paragraph (a) of subclause (1) of 
this clause, the employee shall be liable to pay the 
amount representing the difference between the amount 
received by them for the period of leave taken in accord- 
ance with paragraph (c) of subclause (1) of this clause 
and the amount which would have accrued in accordance 
with paragraph (a) of subclause (1) of this clause. The 
employer may deduct this amount from moneys due to 
the employee by reason of the other provisions of this 
award at the time of termination. 

(f) The annual leave prescribed in subclause (1) of this 
clause may, by consent between the employer and the 
employee, be taken in positions provided that no portion 
shall be less than one consecutive week. 

(g) When computing the annual leave due under this 
clause, no deduction shall be made from such leave in 
respect of the period an employee is on long service leave, 
annual leave, absence through sickness, with or without 
pay, except for that portion of an absence that exceeds 
three months, or absent on workers' compensation, ex- 
cept for that portion of an absence that exceeds six 
months. 

(h) The leave of an employee shall not accumulate 
except with the consent of the employee and in no case 
shall it accumulate for more than two years. 

(i) Before going on annual leave each employee shall 
be given at least two weeks' notice of the date leave is to 
be taken, unless the employee and the employer agree on 
a lesser period. 

(2) (a) The following days or the days observed in lieu 
thereof shall be allowed as holidays with pay: New Year's 
Day, Australia Day, Labour Day, Good Friday, Easter 
Monday, Anzac Day, Foundation Day, Queen's Birth- 
day, Christmas Day, boxing Day and a National Abo- 
rigines Day. 

(b) In any branch or department of the services 
covered by this award where the clerical and admin- 
istrative staff observe additional holidays with pay, such 
days shall be allowed to the employees covered by this 
award as holidays with pay. The provisions of this para- 
graph shall not apply where the employee is required to 
maintain a service to other employees of a respondent to 
this award. 
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(c) Where an employee is required by the employer to 
work on any of the foregoing days, payment for the time 
worked shall be at the rate of 2.5 times the ordinary rate 
or, alternatively, and by agreement between the employ- 
er and the employee concerned, payment at the rate of 
1.5 times with equivalent time to that worked being taken 
off at a time convenient to the employer. 

(3) Employees employed in any location delineated by 
subclauses (4), (5) or (6) of Clause 23.—District Allow- 
ance shall be entitled to an additional week of leave with 
payment at ordinary rate. 

(4) The provisions of this clause shall not apply to 
casual employees. 

9.—Long Service Leave. 
(1) The provisions of the long service leave conditions 

applicable to state government wages employees as con- 
tained at 66 WAIG 319 shall apply to employees covered 
by this award with the exception that on and from the 1st 
day of July 1985 long service leave for the second and 
subsequent period of service shall accrue at the rate of 13 
weeks' leave for seven years of continuous service. 

(2) Any qualifying service prior to 1 July 1985 for the 
second period of long service leave shall be calculated on 
a 10 year qualifying period basis but all qualifying service 
after 1 July 1985 shall be calculated on a seven year quali- 
fying period basis. 

(3) When an employee proceeds on long service leave 
there will be no accrual towards an accrued day off as 
prescribed in subclauses (1) and (2) of Clause 6.—Hours 
of Duty, Overtime and On Call of this award. 

(4) Any long service leave accumulated as at 1 January 
1985 shall be adjusted in hours in the ratio of 38 to 40. 

10.—Sick Leave. 
(1) (a) An employee shall be entitled to payment for 

non attendance on the ground of personal ill health or 
injury for one-sixth of a week's pay for each completed 
month of service. 

(b) Payment hereunder may be adjusted at the end of 
each accruing year or at the time the employee leaves the 
service of the employer in the event of the employee 
being entitled by service subsequent to the sickness to a 
greater allowance than that made at the time the sickness 
occurred. 

(2) The unused portion of the entitlement prescribed 
in paragraph (a) of subclause (1) above in any accruing 
year shall be allowed to accumulate and may be availed 
of in the next or any succeeding year. 

(3) In order to acquire entitlement to payment in 
accordance with this clause the employee shall as soon as 
reasonably practicable advise the employer of their 
inability to attend for work and the estimated duration of 
the absence. Provided that such advice, other than in 
extraordinary circumstances, shall be given to the em- 
ployer within 24 hours of the commencement of the 
absence. 

(4) No employee shall be entitled to the benefit of this 
clause unless they produce proof to the satisfaction of the 
employer or their representative of such sickness provid- 
ed that the employer shall not be entitled to a medical 
certificate for absences of less than three consecutive 
working days unless the total of such absences exceeds 
five days in any one accruing year. 

(5) (a) Subject to the provisions of this subclause, the 
provisions of this clause apply to an employee who suf- 
fers personal ill health or injury during the time when 
he/she is absent on annual leave and an employee may 
apply for, and the employer shall grant, paid sick leave in 
place of paid annual leave. 

(b) Application for replacement shall be made within 
seven days of resuming work and then only if the em- 
ployee was confined to their place of residence or a hos- 
pital as a result of their personal ill health or injury for a 
period of seven consecutive days or more and they pro- 
duce a certificate from a registered medical practitioner 
that they were so confined. Provided that the provisions 

of this paragraph do not relieve the employee of the 
obligation to advise the employer in accordance with 
subclause (3) of this clause if he/she is unable to attend 
for work on the working day next following their annual 
leave. 

(c) Replacement of paid annual leave by paid sick 
leave shall not exceed the period of paid sick leave to 
which the employee was entitled at the time they pro- 
ceeded on annual leave and shall not be made with re- 
spect to fractions of a day. 

(d) Where paid sick leave has been granted by the em- 
ployer in accordance with paragraph (a), (b) and (c) of 
this subclause, that portion of the annual leave equival- 
ent to the paid sick leave is hereby replaced by the paid 
sick leave and the replaced annual leave may be taken at 
another time mutually agreed to by the employer and the 
employee's next period of annual leave or, if termination 
occurs before then, be paid for in accordance with the 
provisions of Clause 8.—Annual Leave and Public Holi- 
days. 

(e) Payment for replaced annual leave shall be at the 
rate of wage applicable at the time the leave is subse- 
quently taken provided that the annual leave loading 
prescribed in Clause 8.—Annual Leave and Public Holi- 
days shall be deemed to have been paid with respect to 
the replaced annual leave and holidays. 

(6) The provisions of this clause with respect to 
payment do not apply to employees who are entitled to 
payment under the Workers' Compensation and Assist- 
ance Act 1981. 

(7) The provisions of this clause do not apply to casual 
employees. 

11.—Compassionate Leave. 
(1) An employee shall, on the death within Australia 

of a spouse, de-facto spouse, parent, parent-in-law, 
brother, sister, child, stepchild, grandparent or grand- 
child, be entitled, on notice, of leave up to and including 
the day of the funeral of such relation and such leave 
shall be without deduction of pay for a period not ex- 
ceeding the number of hours worked by the employee in 
two ordinary working days. Proof of such death shall be 
furnished by the employee to the satisfaction of his/her 
employer. 

(2) Provided that payment in respect of compassion- 
ate leave is to be made only where the employee other- 
wise would have been on duty and shall not be granted in 
any case where the employee concerned would have been 
off duty in accordance with his/her roster, or on long 
service leave, annual leave, sick leave, workers' compen- 
sation, leave without pay or on a public holiday. 

12.—Maternity Leave. 
(1) Eligibility for Maternity Leave: An employee who 

becomes pregnant shall, upon production to her employ- 
er of a certificate from a duly qualified medical practi- 
tioner stating the presumed date of her confinement, be 
entitled to maternity leave provided that she has had not 
less than 12 months' continuous service with that em- 
ployer immediately preceding the date upon which she 
proceeds upon such leave. 

For the purposes of this clause: 
(a) An employee shall include a part-time em- 

ployee but shall not include an employee engag- 
ed upon casua or seasonal work. 

(b) Maternity leave shall mean unpaid maternity 
leave. 

(2) Period of Leave and Commencement of Leave. 
(a) Subject to subclauses (3) and (6) hereof, the 

period of maternity leave shall be for an un- 
broken period of from 12 to 52 weeks and shall 
include a period of six weeks' compuslory leave 
to be taken immediately before the presumed 
date of confinement and a period of six weeks' 
compulsory leave to be taken immediately fol- 
lowing confinement. This compulsory period 
can be shortened by agreement between the 
employer and employee. 
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(b) An employee shall, not less than 10 weeks prior 
to the presumed date of confinement, give 
notice in writing to her employer stating the 
presumed date of confinement. 

(c) An employee shall give not less than four 
weeks' notice in writing to her employer of the 
date upon which she proposes to commence 
maternity leave, stating the period of leave to 
be taken. 

(d) An employee shall not be in breach of this order 
as a consequence of failure to give the stipulat- 
ed period of notice in accordance with para- 
graph (c) hereof if such failure is occasioned by 
the confinement occurring earlier than the pre- 
sumed date. 

(3) Transfer to a Safe-Job: Where in the opinion of a 
duly qualified medical practitioner, illness or risks arising 
out of the pregnancy or hazards connected with the work 
assigned to the employee make it inadvisable for the 
employee to continue at her present work, the employee 
shall, if the employer deems it practicable, be transferred 
to a safe job at the rate and on the conditions attaching to 
that job until the commencement of maternity leave. 

If the transfer to a safe job is not practicable, the 
employee may, or the employer may require the em- 
ployee to, take leave for such period as is certified neces- 
sary by a duly qualified medical practitioner. Such leave 
shall be treated as maternity leave for the purposes of 
subclauses (7), (8), (9) and (10) hereof. 

(4) Variation of Period of Maternity Leave. 
(a) Provided the addition does not extend the 

maternity leave beyond 52 weeks, the period 
may be lengthened once only, save with the 
agreement of the employer, by the employee 
giving not less than 14 days' notice in writing 
stating the period by which the leave is to be 
lengthened. 

(b) The period of leave may, with the consent of 
the employer, be shortened by the employee 
giving not less than 14 days' notice in writing 
stating the period by which the leave is to be 
shortened. 

(5) Cancellation of Maternity Leave. 
(a) Maternity leave, applied for but not commenc- 

ed, shall be cancelled when the pregnancy of an 
employee terminates other than by the birth of 
a living child. 

(b) Where the pregnancy of an employee then on 
maternity leave terminates other than by the 
birth of a living child, it shall be the right of the 
employee to resume work at a time nominated 
by the emplloyer which shall not exceed four 
weeks from the date of notice in writing by the 
employee to the employer that she desires to re- 
sume work. 

(6) Special Maternity Leave and Sick Leave. 
(a) Where the pregnancy of an employee not then 

on maternity leave terminates after 28 weeks 
other than by the birth of a living child then •— 

(i) she shall be entitled to such period of 
unpaid leave (to be known as special 
maternity leave) as a duly qualified 
medical practitioner certifies as ne- 
cessary before her return to work; or 

(ii) for illness other than the normal con- 
sequences of confinement she shall 
be entitled, either in lieu of or in 
addition to special maternity leave, 
to such paid sick leave as to which 
she is then entitled and which a duly 
qualified medical practitioner certi- 
fies as necessary before her return to 
work. 

(b) Where an employee not then on maternity leave 
suffers illness related to her pregnancy, she may 
take such paid sick leave as to which she is then 

entitled and such further unpaid leave (to be 
known as special maternity leave) as a duly 
qualified medical practitioner certifies as neces- 
sary before her return to work, provided that 
the aggregate of paid sick leave, special matern- 
ity leave and maternity leave shall not exceed 52 
weeks. 

(c) For the purposes of subclauses (7), (8) and (9) 
hereof, maternity leave shall include special 
maternity leave. 

(d) An employee returning to work after the 
completion of a period of leave taken pursuant 
to this subclause shall be entitled to the position 
which she held immediately before proceeding 
on such leave or, in the case of an employee 
who was transferred to a safe job pursuant to 
subclause (3), to the position she held im- 
mediately before such transfer. 

Where such position no longer exists but ther 
eare other positions available, for which the 
employee is qualified and the duties of which 
she is capable of performing, she shall be entitl- 
ed to a position as nearly comparable in status 
and salary or wage to that of her former posi- 
tion. 

(7) Maternity Leave and Other Leave Entitlements: 
Provided the aggregate of leave including leave taken 
pursuant to subclauses (3) and (6) hereof does not exceed 
52 weeks: 

(a) An employee may, in lieu of or in conjunction 
with maternity leave, take any annual leave or 
long service leave or any part thereof to which 
she is then entitled. 

(b) Paid sick leave or other paid authorised award 
absences (excluding annual leave or long service 
leave), shall not be available to an employee 
during her absence on maternity leave. 

(8) Effect of Maternity Leave on Employment: Not- 
withstanding any award, or other provision to the con- 
trary, absence on maternity leave shall not break the con- 
tinuity of service of an employee but shall not be taken 
into account in calculating the period of service for any 
purpose of the award. 

(9) Termination of Employment. 
(a) An employee on maternity leave may terminate 

her employment at any time during the period 
of leave by notice given in accordance with this 
award. 

(b) An employer shall not terminate the 
employment of an employee on the ground of 
her pregnancy or of her absence on maternity 
leave, but otherwise the rights of an employer 
in relation to termination of employment, are 
not hereby affected. 

(10) Return to Work After Maternity Leave. 
(a) An employee shall confirm her intnetion of 

returning to her work by notice in writing to the 
employer given not less than four weeks prior 
to the expiration of her period of maternity 
leave. 

(b) An employee, upon the expiration of the notice 
required by paragraph (a) hereof, shall be en- 
titled to the position which she held immediate- 
ly before proceeding on maternity leave or, in 
the case of an employee who was transferred to 
a safe job pursuant to subclause (3), to the 
position which she held immediately before 
such transfer. Where such position no longer 
exists but there are other positions available for 
which the employee is qualified and the duties 
of which she is capable of performing, she shall 
be entitled to a position as nearly comparable in 
status and salary or wage to that of her former 
position. 
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(11) Replacement Employees. 
(a) A replacement employee is an employee speci- 

fically engaged as a result of an employee pro- 
ceeding on maternity leave. 

(b) Before an employer engages a replacement em- 
ployee under this subclause, the employer shall 
inform that person of the temporary nature of 
the employment and of the rights of the 
employee who is being replaced. 

(c) Before an employer engages a person to replace 
an employee temporarily promoted or transfer- 
red in order to replace an employee exercising 
her rights under this clause, the employer shall 
inform that person of the temporary nature of 
the promotion or transfer and of the rights of 
the employee who is being replaced. 

(d) Provided that nothing in this subclause shall be 
construed as requiring an employer to engage a 
replacement employee. 

(e) A replacement employee shall not be entitled to 
any of the rights conferred by this clause except 
where her employment continues beyond the 12 
months' qualifying period. 

13.—Study Leave and Orientation. 
(1) For the purposes of this clause, study leave shall 

mean leave to attend courses or seminars approved by the 
employer which are designed to enhance the employee's 
knowledge and skills relative to the employer's service. It 
shall also include courses developed and conducted by 
the employer and referred to herein as "in service" 
courses. 

Orientation shall mean a period of duty time allocated 
to a new employee for the purpose of familiarising that 
employee with the service requirements of the employer. 

(2) Employees attending in service courses shall be 
paid for such time and shall be reimbursed all expenses 
incurred by their attendances thereof. 

(3) Applications for leave to attend external courses 
shall be considered on their individual merits. 

Where it can be shown that the operation of the health 
care site will not be unduly inconvenienced and that 
undertaking such a course will benefit client care at the 
health care site, then the application shall be approved. 

Employees should have completed six months' service 
before becoming entitled to the provisions of this clause. 
However, the employer may grant such leave at any time 
for the purposes of necessarily improving health care 
offered to clients. 

The costs associated with such courses shall be borne 
by the employer up to a maximum of two weeks' wages. 

(4) A newly appointed employee shall not be required 
to take up a position without adequate supervised orien- 
tation. 

14.—Transport. 
(1) No employee shall be required to provide and 

maintain a vehicle for the purposes of the employer's 
business however, where there is an agreement between 
the employer and employee to the use of the employee's 
vehicle an allowance shall be paid in accordance with the 
agreement or award relating to officers of the Public 
Service. 

(2) For annual leave purposes airfares shall be paid in 
accordance with the agreement or award relating to State 
Government Public Service airfares and travelling. 

15.—Transfers and Distant Appointments. 
(1) An employee, other than one engaged as a reliever, 

who is required to transfer to an area necessitating the 
taking up of alternative residence shall, where practic- 
able, be given not less than four weeks' notice of such 
requirmeent. 

The employer shall be required to pay the cost incurred 
in moving the employee's necessary household effects or 
alternatively may arrange the transport of such effects. 

(2) (a) An employee who is transferred at the request 
of the employer from one place to another shall be 
entitled to economy travelling accommodation between 
the places of transfer and to full payment of wages 
during the time of leaving duty and taking up his/her new 
duties. 

(b) Where an employee wishes to use his/her own 
vehicle to give effect to a transfer by the employer and 
the employer approves he/she shall be paid the equival- 
ent of the entitlement in paragraph (a) above. 

(3) A reasonable amount of time shall be allowed to 
an employee to prepare for a transfer including establish- 
ment in the new premises. 

16.—Accommodation. 
(1) The employer shall provide suitable furnished 

accommodation for any employees appointed to an area 
where it is impracticable for these employees to return to 
their usual place of abode each day. . 

(2) All reasonable attempts shall be made by the 
employer to ensure that each employee's privacy is 
preserved and except where it is impracticable or where 
the employee otherwise agrees, shared accommodation 
shall be avoided. 

(3) Employees who are accommodated in hospital 
quarters shall be subject to the provisions of the Public 
Hospitals Board and Lodging Award No. 16 of 1978. 
Other accommodation charges shall not exceed those 
determined by the Government Employees Housing 
Authority. 

17.—Part Time Employees and Casuals. 
(1) (a) Notwithstanding anything contained herein, 

an employer shall be at liberty to employ part time em- 
ployees. 

(b) A part time employee means an employee engaged 
on a fortnightly contract of service who regularly works 
less than 38 hours per week. 

(c) Such employees shall receive the rate of wage 
specified in this award as in proportionate to the time 
worked without payment of casual rates. 

(d) Part time employees shall be allowed sick leave 
and annual leave in accordance with the provisions of 
this award, only in the proportion which their weekly 
hours of duty bear to 38 hours. 

(2) (a) An employee employed for a period of less 
than two weeks shall be deemed a casual employee and be 
paid an additional 20 per cent of the ordinary wages 
specified in this award for his/her class of work. 

(b) If a casual employee is still required at the end of 
two weeks, he/she may be re-employed as a casual with 
payment in accordance with paragraph (a) above for an- 
other two weeks. 

(c) Casual employees shall not be entitled to be paid 
for public holidays on which they are not required to 
work, nor shall they be entitled to the provisions of 
Clause 8.—Annual Leave and Public Holidays or Clause 
10.—Sick Leave. 

(d) The minimum period of engagement of a casual 
shall be three hours per day. 

18.—Laundry and Uniforms. 
(1) The employer shall provide all uniforms which 

shall at all times remain the property of the employer. 
Provided that in lieu of providing uniforms the employer 
may pay an allowance of $1.90 per week, and the em- 
ployee shall wear uniforms which vonform to the uni- 
form stipulated by the employer with respect to material, 
colour, pattern and conditions. Where the employer does 
not require the employee to wear a uniform no allowance 
shall be payable. 

(2) Each employee shall be entitled to all reasoanble 
laundry work at the expense of the employer, but where 
the employer elects not to launder the uniforms the em- 
ployee shall be paid an allowance of $1.00 per week. 



68 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 

19.—Payment of Wages. 
(1) Wages shall be paid weekly or fortnightly at the 

option of the employer and no employee shall be requir- 
ed to wait beyond the appointed time for payment of 
wages without payment for such time at ordinary rates, 
unless the delay is beyond the employer's control. 

(2) No unauthorised deduction will be made from any 
employee's wages. 

(3) On each pay day an employee, in respect of the 
payment then due, shall be furnished with a statement in 
writing, either on or in the pay envelope, containing the 
following particulars, viz. name, the amount of ordinary 
wage, the total number of hours of overtime worked (if 
any), the amount of any overtime payment, the amount 
of any other monies paid and the purposes for which they 
are paid, and the amount of the deductions made from 
total earnings and the nature thereof. Where a machine 
system which precludes the inclusion of all of the 
foregoing details is used, the employer shall supply to 
any employee so requesting such details not included 
with her wages. 

20.—Time and Wages Records. 
(1) The employer shall maintain a record of the hours 

worked and the payment made for such work to each em- 
ployee and shall also record all details relevant to an em- 
ployee's sick leave, annual leave and long service leave 
entitlements. 

(2) The records shall, upon reasonable notice being 
given, be open for inspection at the office of the employ- 
er concerned by an accredited representative of the 
Union. 

21.—Interviews and Notices. 
(1) An accredited representative of the Union shall, 

on notification to the employer, be entitled to interview 
employees on the employer's premises at reasonable 
times. 

(2) If the Union so requests, a copy of this award shall 
be made available in a place where it may be conveniently 
and readily seen by every employee concerned. The 
Union may also post there at such other notices relating 
to union matters as are reasonable. 

22.—No Reduction. 
No employee covered by this award shall suffer any re- 

duction or derogation of any conditions applicable to 
their employment. 

23.—District Allowance. 
(1) Employees employed in the districts of the State 

described in subclause (2) of this clause shall be paid the 
allowance prescribed for that district. 

(2) The boundaries of the districts shall be: 
District: 

1. That area within a line commencing on the 
coast; thence East along latitude 28 to a point 
North of Tallering Peak; thence due South to 
Talering Peak; thence South-East to Mount 
Gibson and Burracoppin; thence to a point 
South-East at the junction of latitude 32 and 
longitude 119; thence South along longitude 
119 to the coast. 

2. That area within a line commencing on the 
South coast at longitude 119; thence East along 
the coast to longitude 123; thence North along 
longitude 123 to a point on latitude 30; thence 
West along latitude 30 to the boundary of No. 1 
District. 

3. That area within a line commencing on the 
coast at latitude 26; thence along latitude 26 to 
longitude 123; thence South along longitude 
123 to the boundary of No. 2 District. 

4. That area within a line commencing on the 
coast at latitude 24; thence East to the South 
Australian border; thence South to the coast; 

thence along the coast at longitude 123; thence 
North to the intersection of latitude 26; thence 
West along latitude 26 to the coast. 

5. That area of the State situated between latitude 
24 and a line running East from Carnot Bay to 
the Northern Territory border. 

6. That area of the State North of a line running 
East from Carnot Bay to the Northern Territ- 
ory border. 

(3) The weekly allowance payable to employees em- 
ployed in the districts of the State described in subclause 
(2) of this clause are as follows: 

District $ 

Provided that the allowances prescribed shall operate 
from the beginning of the first pay period commencing 
on or after 1 January 1987. 

(4) Employees employed in the towns shown here- 
under in the districts referred to in subclause (2) of this 
clause shall be paid the following allowances in lieu of the 
rates prescribed in subclause (3) of this clause. 

District Town $ 
1. Nil Nil 
2. Kalgoorlie 2.30 

Ravensthorpe 9.30 
Norseman 9.30 
Salmon Gums 9.30 
Marvel Loch 9.30 
Esperance 9.30 

3. Meekatharra 15.50 
Mount Magnet 15.50 
Wiluna 15.50 
Laverton 15.50 
Leonora 15.50 
Cue 15.50 

4. Warburton Mission 41.60 
Carnarvon 14.70 

5. Fitzroy Crossing 41.60 
Halls Creek 41.60 
Turner River Camp 41.60 
Nullagine 41.60 
Abydos Research Station 38.60 
Liveringa (Camballin) 38.60 
Marble Bar 38.60 
Wittenoom 38.60 
Port Hedland 33.90 

6. Nil Nil 
Provided that the allowances prescribed shall operate 

from the beginning of the first pay period commencing 
on or after 1 January 1987. 

(5) (a) A married male employee whose spouse is not 
employed by the Government shall be paid double the 
weekly allowance expressed herein for the district or 
town in which he is employed. 

(b) An employee, other than a married male em- 
ployee, who supplies proof that he/she is the main sup- 
port of relatives or dependants resident within the State 
shall be paid double the weekly allowance expressed 
herein for the district or town in which he/she is 
employed. 

(c) In no circumstances shall the weekly allowances 
paid to a married couple by government employers ex- 
ceed double the weekly allowance prescribed herein nor 
be less than that amount. 

(6) The rates of allowance prescribed herein shall be 
adjusted every 12 months in accordance with variations 
in the "Consumer Price Index" for Perth for the period 
ending December 31 each year. The adjustment to the 
rates shall be effective from the beginning of the first day 
of January in each year. 
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(7) Where an employee is on annual leave, he/she 
shall be paid for the period of such leave the district 
allowance to which he/she would ordinarily be entitled. 

(8) Where an employee is on long service leave or 
other approved leave with pay (other than annual leave) 
he/she shall only be paid district allowance for the period 
of such leave he/she remains in the district in which 
he/she is employed. 

(9) Liberty is reserved to the Union to make applica- 
tion to amend this clause with respect to towns which 
attract allowances different from that applying generally 
to that district. 

(10) Nothing in this clause shall operate so as to re- 
duce the district allowance being paid at the date of this 
order to any employee. 

(11) Where an employee is provided with free board 
and lodging by the employer the allowances prescribed 
herein shall be reduced to two-thirds of the full 
allowance. 

24.—Outpost — Availability Allowance. 
(1) Where an employee is transferred to work at any 

of the locations as prescribed in the groups listed in sub- 
clause (8) then the following provisions shall apply: 

Group 4 — An allowance of $56.10 per week plus 
four weeks' special leave per annum. 

Group 3 — An allowance of $42.00 per week plus two 
weeks' special leave per annum. 

Group 2 — An allowance of $28.00 per week plus two 
weeks' special leave per annum. 

Group 1 — An allowance of $28.00 per week. 
(2) The allowance provided for in subclause (1) of this 

clause is not payable during any leave as provided for in 
this award and is only payable to the employee actually 
performing the duties at the outpost at any given time. 

(3) The allowance is to be calculated on a pro rata 
basis for periods of less than a week's duration. 

(4) Special leave shall be in addition to leave provided 
for in Clause 8.—Annual Leave and Holidays but shall 
not attract leave loading as provided for in paragraph (b) 
of subclause (1) of Clause 8.—Annual Leave and Holi- 
days. 

(5) Special leave as provided in this clause shall be 
taken at a time convenient to the employer and shall not 
accumulate beyond each six months' service and is to be 
calculated where applicable on a pro rata basis for 
periods of less than 12 months' duration. Provided that 
the pro rata leave entitlement shall be calculated having 
regard for completed calendar weeks of service at the 
nursing outpost only. 

(6) An employee entitled to the payment of an allow- 
ance and special leave in accordance with this clause shall 
not be entitled to payment for overtime or on call in ac- 
cordance with Clause 6.—Hours of Duty, Overtime and 
On Call of this award for the period of duty at the out- 
post. 

(7) The allowance prescribed in subclause (1) of this 
clause shall be adjusted in accordance with percentage 
movements in the on call allowance as prescribed in para- 
graph (b) of subclause (4) of Clause 6.—Hours of Duty, 
Overtime and On Call of this award. 

(8) For the purposes of subclause (1) of this clause the 
following shall be the prescribed groups: 

Group 4 — Balgo Hills 
Cundeelee 
Jigalong 
Kalumburu 
Noonkenbah 
Oombulgurri 
Turkey Creek 
Warburton 
Wiluna 

Group 2 — Lombardina 
Looma 
Yandeyarra 

Group 1 — Nullagine 
Cervantes 
Bremer Bay 
Lake Varley 

The determination of classifications and the inclusion 
and deletion of outposts within these groups is at the 
discretion of the employer and may be varied from time 
to time by agreement with the Union. 

(9) Employees to whom this clause applies shall be 
allowed one additional return airfare each year to Perth 
or such other agreed destination. 

Group 1 

Group 3 ■ Beagle Bay 
La Grange 
One Arm Point 

25.—Special Leave. 
Special Leave, with pay, may be granted to an em- 

ployee for attendant at ceremonial activities or on local 
council business. 

26.—Wages. 
The minimum weekly rate of wage payable to em- 

ployees covered by this agreement shall be: 
(1) "Field Officer" shall mean an untrained employee 

appointed as such in the Aboriginal Medical Service. 
$ 

1st year  310.70 
2nd year  314.90 
3rd year  318.60 
5th year  322.80 
8th year  330.60 
(2) ' 'Environmental Health Worker" shall mean an 

employee who has completed the six week mandatory 
course and six months' field supervision and who is 
responsible for water supply, sewerage maintenance and 
other environmental health protection. 

$ 
1st six months  310.70 
2nd six months  315.60 
2nd year  319.80 
3rd year  323.10 
5th year  326.50 
8th year  331.30 
(3) (a) "Conditionally Registered Health Worker" 

shall mean an employee who has completed at least one 
module of the six required for full certification and 
provides less complex direct patient care in communities 
or tribal areas. 

$ 
1 st six months  310.70 
2nd six months  315.60 
2nd year  319.80 
3rd year  323.10 
5th year  326.50 
8th year  331.30 
(b) The ordinary rate of wage prescribed in subclause 

(a) hereof shall be increased by $3.20 per week for each 
additional module a conditionally registered health 
worker completes. 

(4) "A Fully Certificated Health Worker" shall mean 
an employee who has completed the six modules required 
for full certification. 

$ 
1st year  319.30 
2nd year  323.10 
3rd year  331.30 
5th year  340.20 
8th year  350.20 
(5) "A Fully Certificated Health Worker — Medica- 

tion Certificate Grade 1'' shall mean an employee who is 
fully certified and has gained a Medication Certificate 
Grade 1 and who has responsibility for administering a 
range of drugs and medication under the "Standing 
Orders" of the responsible medical practitioner. 
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1st year  383.60 
2nd year  404.35 
3rd year  425.10 
5th year  445.85 
8th year  466.60 
(6) "A Fully Certificated Health Worker — Medica- 

tion Certificate Grade 2" shall mean an employee who is 
fully certified and has gained both the first and second 
Medication Certificates, which will provide greater 
responsibility to administer a wide range of drugs and 
medications under the "Standing Orders" of the 
responsible medical practitioner. 

$ 
1st year  425.10 
2nd year  436.50 
3rd year  447.70 
5th year  459.10 
8th year   474.40 
(7) "Regional Health Co-Ordinator" shall mean an 

employee who is fully certified with Medication Certific- 
ates 1 and 2 and has responsibility for instruction in 
health units, field supervision and a community liaison 
role. 

$ 
1st year  537.60 
2nd year  543.00 
3rd year  557.60 
5th year  564.60 
8th year   584.70 
(8) Enrolled Nurse 

$ 
1st year  351.90 
2nd year  356.60 
3rd year  366.90 
(9) Enrolled Nurse — Special Class  387.20 
(10) Junior Employees: Junior employees shall receive 

the following percentage of the 1st year rate: 
$ 

Under 17 years of age  73 
Under 18 years of age  81 
Under 19 years of age  87 
(11) (a) The ordinary rate of wage prescribed in 

subclause (1) hereof shall be increased by $8.60 per week 
when a registered enrolled nurse has obtained a post 
basic certificate approved by the Nurses Board of 
Western Australia and he/she is required to use the 
knowledge gained in that certificate as part of his/her 
employment. 

(b) The ordinary rate of wage prescribed in subclause 
(1) hereof shall be increased by $6.90 per week when a 
registered enrolled nurse becomes proficient to do work 
deemed extraordinary by the employer or the Western 
Australian Industrial Relations Commission. 

(c) The on call allowance shall be paid to health 
workers for each on call period they are rostered to. 

(12) Any employee who has passed the examination 
for registration prescribed by the Nurses Board of 
Western Australia shall, for the purposes of this clause, 
be deemed to be an enrolled nurse. 

(13) Supervisory Allowance: A registered health 
worker who is supervising other employees and 
responsible for the operation of a clinic, health unit or 
outpost shall be paid the ordinary wage prescribed for 
the classification in which they are employed increased 
by 4.5 per cent. 

(14) An enrolled nurse who has successfully 
completed the health worker module for enrolled nurses 
or who has received a waiver from the certification panel 
shall be paid no less than the Fully Certificated Health 
Worker — Medication Certificate Grade 1. 

(15) Where an enrolled nurse is engaged as a health 
worker and that enroOed nurse wishes to maintain their 
enrolled nurse registration, the employer shall provide 
work in a nursing situation each year to enable them to 
maintain their registration with their nurses' board. 

(16) Gardener $ 
1st year  314.90 
2nd year  319.50 
3rd year  323.50 
Domestic 
1st year  314.90 
2nd year  319.50 
3rd year  323.50 
Cook 
1st year  331.70 
2nd year  335.70 
3rd year  339.60 
Driver of Motor Vehicle (under 1.2 tonnes) 
1st year  334.00 
2nd year  337.60 
3rd year  340.50 
Driver of Motor Vehicle (exceeding 1.2 tonnes 

capacity but not exceeding three tonnes capacity) $ 
1st year  338.10 
2nd year  341.60 
3rd year  344.60 
Bus Driver (under 25 passengers) 
1st year  340.00 
2nd year  343.50 
3rd year  346.50 
Storeperson (Grade 1) 
1st year  328.40 
2nd year  332.10 
3rd year  335.30 
(17) Leading hands shall be paid the ordinary wage 

prescribed for the classification in which they are 
employed increased by: 

(a) $13.50 per week when in charge of not less than 
three and not more than 10 other employees; 

(b) $20.30 per week when in charge of more than 10 
and not more than 20 other employees; and 

(c) $27.00 per week when in charge of more than 20 
employees. 

Schedule of Respondents. 
Broome Regional Aboriginal Medical Service 
PO Box 867 
Broome WA 6725 
Carnarvon Medical Service Aboriginal Corporation 
PO Box 278 
Carnarvon WA 6701 
East Kimberley Aboriginal Medical Service 
PO Box 622 
Kununurra WA 6743 
Geraldton Regional Aboriginal Medical Service 
PO Box 1689 
Geraldton WA 6530 
Kalgoorlie Aboriginal Services 
PO Box 713 
Kalgoorlie WA 6430 
Kimberley Aboriginal Medical Service Council 
PO Box 867 
Broome WA 6725 
Mawamkurra Medical Service 
PO Box 59 
Roebourne WA 6718 
Ngaanyatjarra Health Service 
PO Box 2189 
Alice Springs WA 5750 
Ngangganwili Medical Service 
PMB 
Wiluna WA 6646 
Perth Aboriginal Medical Service 
154 Edwards Street 
East Perth WA 60)0 
Yura Yungi Medical Service 
PO Box 116 
Halls Creek WA 6770 
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CLERKS (ACCOUNTANTS OFFICE 
AUSTRALIAN TRAIN EES HI PS) INDUSTRIAL 

AGREEMENT 
No. AG24 of 1987. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relation Act 1979. 
Section 41.—Registration of a New Agreement. 

Federated Clerks' Union of Australia 
Industrial Union of Workers, WA Branch 

and 
Harradine and Associates and Others. 

No. AG24 of 1987. 
COMMISSIONER S.A. KENNEDY. 

11th day of December 1987. 

Agreement. 
HAVING heard Mr G.R. Bartlett on behalf of the 
applicant and Mr D. M. Jones on behalf of Beaver Vos, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979 hereby orders — 

That the attached memorandum be registered as 
an industrial agreement. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Clerical Industrial Agreement. 
Memorandum of Terms of Agreement. 

Subject to the provisions of the Industrial Relations 
Act 1979 the parties hereto agree to the terms and 
conditions set out herein. 

Industrial Traineeships Agreement. 
This Agreement is made pursuant to Section 41 of the 

Western Australian Industrial Relations Act 1979 and is 
an Agreement made between the Federated Clerks' 
Union of Australia, Industrial Union of Workers, WA 
Branch (the Union) on the one part and the employers 
named in Schedule A attached hereto on the other part, 
witnesseth that hereto mutually covenant and agree the 
one with the other as follows: 

This Agreement shall be known as the Clerks' 
(Accountants Office Australian Traineeships) Industrial 
Agreement. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
3. Objects. 
4. Scope. 
5. Area of Operation. 
6. Term. 
7. Definitions. 
8. Cancellation of Training. 
9. Hours. 
10. Conditions of Training. 
11. General Conditions. 
12. Dispute Settlement. 
13. Signatories. 

Schedule A. 
3.—Objects. 

(1) The object of this agreement is to provide the 
form and substance of the conditions of 
employment, including rates of pay, applicable to 
clerical trainees in Western Australia employed 
under Australian Traineeships Scheme (ATS) and 
who, but for being a trainee under that scheme 
would be covered by an award to which the union is 
a party. 

(2) This agreement shall not be used by any 
party as a precedent in any proceedings before 
Industrial Tribunals. 

4.—Scope. 
This agreement shaU apply to any clerical trainee 

employed in any of the callings covered by the 
Clerks (Wholesale and Retail Establishments) 
Award No. 38 of 1947 employed in the industry of 
the employers named in Schedule A of this 
agreement. 

5.—Area of Operation. 
This agreement shall operate throughout the State, 

of Western Australia. 
6.—Terms of Agreement. 

This agreement shall operate from the 3 July 
1987, for a period of six months. Provided that 
where the agreement is terminated in accordance 
with Section 43 of the Industrial Relations Act 1979 
such termination shall not prejudice any training 
agreements or employment contracts between the 
trainees and the employers which were entered into 
during the currency of this agreement. 

7.—Definitions. 
"Training or Trainee Agreement" is an 

agreement for training made pursuant to Section 
37D of the Western Australian Industrial Training 
Act 1975. Such agreement shall be approved by the 
State Management Committee (SMC) for trainee- 
ships and registered under the Industrial Training 
Act 1975. 

"Clerical Trainee" shall be a person who has 
entered into an agreement for training in any of the 
callings covered by the award named in Clause 4 of 
this agreement who at the time of entering into a 
training agreement is under 20 years of age. 

"Relevant Award or Agreement" shall mean the 
award or agreement named in Clause 4 of this 
agreement. 

"Australian Traineeship System (ATS)" shall 
mean the traineeship system set up under the Indus- 
trial Training Act 1975 as a result of the report of the 
Commonwealth Committee of Enquiry into labour 
market programmes (Kirby Report) in response to 
recommendation 18 of that report. 

The "ordinary rate of wage" for all purposes 
shall be the weekly wage set out in Clause 
10.—Conditions of Training subclause (4). 

8.—Cancellation of Training. 
A traineeship may be cancelled — 

(1) by mutual consent 
(2) by either the employer or the trainee giving 

two weeks' notice on either side, or by the 
payment or forfeiture as the case may be, 
of two weeks' wages in lieu of notice. This 
does not affect the right to dismiss for mis- 
conduct and in such a case wages shall be 
paid up to the time of dismissal only. 

9.—Hours of Attendance. 
Trainees shall observe the ordinary hours of 

attendance per week maintained by employees at the 
work place where the training is being conducted. 

10.—Conditions of Training. 
(1) The employer shall ensure that the trainee is 

permitted to attend the prescribed off-the-job 
training course and is provided with the prescribed 
on-the-job training approved by the appropriate 
State Training Authority in consultation with the 
Union. 

(2) The trainee shaU be engaged for a minimum 
of 12 months as a full time temporary employee, 
provided that a trainee shall be subject to a 
probation period of one month. 

(3) Time spent on off-the-job training shall be 
allowed without loss of continuity of employment. 
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(4) Wages — For the purpose of achieving 
stability of income for the trainee, the employer 
shall pay a weekly wage calculated on the following 
basis — 

X x 39 

where X equals the appropriate j unior rate under the 
relevant award and 39 represents the actual weeks 
spent on the job in the 12 month period. 

Provided that the weekly wage rate payable to a 
trainee shall not be less than the minimum weekly 
rate set or recognised by the Australian Traineeship 
System. 

(5) Overtime — Trainees shall not be required to 
work overtime unless in a particular establishment 
the working of some overtime is necessary for the 
training to be provided on particular work which 
can only be undertaken during overtime hours. 

(6) (a) Where the employment of a trainee by an 
employer is continued after completion of the 
traineeship period the service during the traineeship 
period shall be counted as service for the purpose of 
the award. The service shall also be credited to any 
company based medical scheme and other schemes 
with minimum service criteria. 

(b) Should an employee resume employment with 
an employer within a period of three months from 
the end of the period of traineeship such employ- 
ment shall be deemed to be continuous for the 
purpose of paragraph (a) of this subclause. 

(7) The provision of the relevant workers' 
compensation and occupational health and safety 
legislation shall apply to trainees. 

(8) Where possible, traineeship positions shall be 
additional to normal staff numbers. Existing full- 
time employees shall not be displaced by trainees. 

(9) The Union shall be afforded reasonable 
access to trainees during work time for the purposes 
of explaining the role and functions of the Union. 

(10) Trainees whose service is terminated at the 
completion of the traineeship shall be paid annual 
leave entitlements plus YlVi per cent loading 
calculated on the ordinary rate of wage set by sub- 
clause (4) of this clause. 

(11) On the completion of the traineeship the 
State Training Authority shall provide each suc- 
cessful trainee with a certificate under the Industrial 
Training Act. 

11 .—General Conditions. 
(1) The conditions of employment for clerical 

trainees shall, unless prescribed otherwise by this 
agreement, be the conditions of employment laid 
down by the relevant award or agreement which 
would but for this agreement otherwise cover such 
employees. Provided that such trainees shall not be 
included in any calculation of a ratio of junior to 
senior employees, where the relevant award or 
agreement prescribes such a ratio. 

(2) The normal customs and practice of the 
employer shall apply except where it is contrary to 
this agreement. 

12.—Disputes Settlement. 
(1) Should any dispute arise as to the operation of 

this agreement and the parties are unable to resolve 
that dispute by amicable negotiation the parties shall 
refer such dispute to the Industrial Relations Com- 
mission for — 

(a) conciliation in the first instance and failing 
that 

(b) for arbitration. 
(2) Should any dispute arise as to the operation of 

a "training" agreement such dispute shall be 
resolved through the settlement mechanisms 
presented by the Industrial Training Act 1975. 

13.—Signatories. 
Signatories 

Signed for and on behalf of 
the Federated Clerks' Union 
of Australia Industrial 
Union of Workers, WA 
Branch J.D. Smith 
In the presence of B. Bowers 
Signed on behalf of 
Harradine & Assoc. K. Bryce 
In the presence of K. Roberts 
Signed on behalf of Cross & 
Associates L. Cross 
In the presence of M. Price 
Signed on behalf of Maye & 
Associates M. Maye 
In the presence of T. Saunders 
Signed on behalf of Hadol 
Pty Ltd R. Kestel 
In the presence of S. Maher 

Schedule A. 
Employers party to this agreement — 
Harradine & Assoc., 5 Viveash Street, Midland 6056. 
Cross & Associates, Whitfords City Shopping Centre, 

Hillarys 6025. 
Hadol Pty Ltd, Suite 11, 57 Labouchere Road, South 

Perth 6151. 
Maye & Associates, Suite 4A, 844 Beaufort Street, 

Inglewood 6052. 

CLERKS (COMMERCIAL INDUSTRIES 
AUSTRALIAN TRAINEESHIPS) INDUSTRIAL 

AGREEMENT 
No. AG18 of 1987. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 41.—Registration of a New Agreement. 
Federated Clerks' Union of Australia, Industrial 

Union of Workers, WA Branch, 
and 

Radtek Corporation Pty Ltd and Others. 
No. AG18 of 1987. 

COMMISSIONER S.A. KENNEDY. 
11th day of December 1987. 

Agreement. 
HAVING heard Mr G.R. Bartlett on behalf of the 
applicant and Mr D.M. Jones on behalf of Amtel Ltd, 
the Commission, prusuant to the powers conferred on it 
under the Industrial Relations Act, 1979 hereby orders — 

That the attached memorandum be registered as 
an industrial agreement. 

(Sgd.) S.A. KENNEDY, 
[L.S.I Commissioner. 

Clerical Industrial Agreement. 
Memorandum of Terms of Agreement. 

Subject to the provisions of the Industrial Relations 
Act 1979 the parties herto agree to the terms and 
conditions set out herein. 
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Industrial Traineeships Agreement. 
This Agreement is made pursuant to Section 41 of the 

Western Australian Industrial Relations Act 1979 and is 
an Agreement made between the Federated Clerks' 
Union of Australia, Industrial Union of Workers, WA 
Branch (the Union) on the one part and the employers 
named in Schedule A attached hereto on the other part, 
witnesseth that hereto mutually covenant and agree the 
one with the other as follows: 

This Agreement shall be known as the Clerks' 
(Commercial Industries Australian Traineeships) 
Industrial Agreement. 

2.—Arrangements. 
1. Title. 
2. Arrangement. 
3. Objects. 
4. Scope. 
5. Area of Operation. 
6. Term. 
7. Definitions. 
8. Cancellation of Training. 
9. Hours. 
10. Conditions of Training. 
11. General Conditions. 
12. Dispute Settlement. 
13. Signatories. 

Schedule A. 

3.—Objects. 
(1) The object of this agreement is to provide the 

form and substance of the conditions of 
employment, including rates of pay, applicable to 
clerical trainees in Western Australia employed 
under Australian Traineeships Scheme (ATS) and 
who, but for being a trainee under that scheme 
would be covered by an award to which the union is 
a party. 

(2) This agreement shall not be used by any party 
as a precedent in any proceedings before Industrial 
Tribunals. 

4.—Scope. 
This agreement shall apply to any clerical trainee 

employed in any of the callings covered by the 
Clerks (Commercial, Social and Professional 
Services) Award No. 14 of 1972 employed in the 
industry of the employers named in Schedule A of 
this agreement. 

5.—Area of Operation. 
This agreement shall operate throughout the State 

of Western Australia. 

6.—Terms of Agreement. 
This agreement shall operate from the 22 June 

1987, for a period of six months. Provided that 
where the agreement is terminated in accordance 
with Section 43 of the Industrial Relations Act 1979 
such termination shall not prejudice any training 
agreements or employment contracts between the 
trainees and the employers which were entered into 
during the currency of this agreement. 

7.—Definitions. 
"Training or Trainee Agreement" is an agree- 

ment for training made pursuant to Section 37D of 
the Western Australian Industrial Training Act 
1975. Such agreement shall be approved by the State 
Management Committee (SMC) for traineeships 
and registered under the Industrial Training Act 
1975. 

"Clerical Trainee" shall be a person who has 
entered into an agreement for training in any of the 
callings covered by the award named in Clause 4 of 
this agreement who at the time of entering into a 
training agreement is under 20 years of age. 

"Relevant Award or Agreement" shall mean the 
award or agreement named in Clause 4 of this agree- 
ment. 

"Australian Traineeship System (ATS)" shall 
mean the traineeship system set up under the Indus- 
trial Training Act 1975 as a result of the report of the 
Commonwealth Committee of Enquiry into labour 
market programmes (Kirby Report) in response to 
recommendation 18 of that report. 

The "ordinary rate of wage" for all purposes 
shall be the weekly wage set out in Clause 
10.—Conditions of Training subclause (4). 

8.—Cancellation of Training. 
A traineeship may be cancelled — 

(1) by mutual consent 
(2) by either the employer or the trainee giving 

two weeks' notice on either side, or by the 
payment or forfeiture as the case may be, 
of two weeks' wages in lieu of notice. This 
does not affect the right to dismiss for mis- 
conduct and in such a case wages shall be 
paid up to the time of dismissal only. 

9.—Hours of Attendance. 
Trainees shall observe the ordinary hours of 

attendance per week maintained by employees at the 
work place where the training is being conducted. 

10.—Conditions of Training. 
(1) The employer shall ensure that the trainee is 

permitted to attend the prescribed off-the-job train- 
ing course and is provided with the prescribed on- 
the-job training approved by the appropriate State 
Training Authority in consultation with the Union. 

(2) The trainee shall be engaged for a minimum 
of 12 months as a full time temporary employee, 
provided that a trainee shall be subject to a pro- 
bation period of one month. 

(3) Time spent on off-the-job training shall be 
allowed without loss of continuity of employment. 

(4) Wages — For the purpose of achieving 
stability of income for the trainee, the employer 
shall pay a weekly wage calculated on the following 
basis — 

Xx39 

52 
where X equals the appropriate junior rate under the 
relevant award and 39 represents the actual weeks 
spent on the job in the 12 month period. 

Provided that the weekly wage rate payable to a 
trainee shall not be less than the minimum weekly 
rate set or recognised by the Australian Traineeship 
System. 

(5) Overtime — Trainees shall not be required to 
work overtime unless in a particular establishment 
the working of some overtime is necessary for the 
training to be provided on particular work which 
can only be undertaken during overtime hours. 

(6) (a) Where the employment of a trainee by an 
employer is continued after completion of the 
traineeship period of the service during the 
traineeship period shall be counted as service for the 
purpose of the award. The service shall also be 
credited to any company based medical scheme and 
other schemes with minimum service critiera. 

(b) Should an employee resume employment with 
an employer within a period of three months from 
the end of the period of traineeship such 
employment shall be deemed to be continuous for 
the purpose of paragraph (a) of this subclause. 

(7) The provision of the relevant workers' 
compensation and occupational health and safety 
legislation shall apply to trainees. 

(8) Where possible, traineeship positions shall be 
additional to normal staff numbers. Existing full- 
time employees shall not be displaced by trainees. 
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(9) The Union shall be afforded reasonable 
access to trainees during work time for the purposes 
of explaining the role and functions of the Union. 

(10) Trainees whose service is terminated at the 
completion of the traineeship shall be paid annual 
leave entitlements plug HVi per cent loading 
calculated on the ordinary rate of wage set by 
subclause (4) of this clause. 

(11) On the completion of the traineeship the 
State Training Authority shall provide each 
successful trainee with a certificate under the 
Industrial Training Act. 

11.—General Conditions. 
(1) The conditions of employment for clerical 

trainees shall, unless prescribed otherwise by this 
agreement, be the conditions of employment laid 
down by the relevant award or agreement which 
would but for this agreement otherwise cover such 
employees. Provided that such trainees shall not be 
included in any calculation of a ratio of junior to 
senior employees, where the relevant award or 
agreement prescribes such a ratio. 

(2) The normal customs and practice of the 
employer shall apply except where it is contrary to 
this agreement. 

12.—Disputes Settlement. 
(1) Should any dispute arise as to the operation of 

this agreement and the parties are unable to resolve 
that dispute by amicable negotiation the parties shall 
refer such dispute to the Industrial Relations 
Commission for — 

(a) conciliation in the first instance and failing 
that 

(b) for arbitration. 
(2) Should any dispute arise as to the operation of 

a "training" agreement such dispute shall be 
resolved through the settlement mechanisms 
presented by the Industrial Training Act 1975. 

13.—Signatories. 
Signatories 

Signed for and on behalf of 
the Federated Clerks' Union 
of Australia Industrial 
Union of Workers, WA 
Branch J.D. Smith 
In the presence of Radtek 
Corporation Limited B. Bower 
Signed on behalf of Radtek 
Corporation Limited V. Leonizi 
In the presence of Secretary 
Signed on behalf of Exim 
Corporation Ltd S. Van Linburg 
In the presence of • A. Ferguson 
Signed on behalf of Asbestos 
Diseases Society B. Rigby 
In the presence of M. Bronson 
Signed on behalf of K.D.B. 
Engineering P. Bernley 
In the presence of M. Bronson 
Signed on behalf of Dennis 
Roberts Real Estate D. Roberts 
In the presence of J. Metaxas 
Signed on behalf of Pennant 
House S. Van Raalt 
In the presence of J.A. How 
Signed on behalf of Abacus 
Settlements J. Chadwick 
In the presence of J.A. How- 
Signed on behalf of Amtel 
Ltd E.W. Brown 
In the presence of T. Tansey 

Signed on behalf of The 
Benson Group 
In the presence of 
Signed on behalf of E.E.S. 
Shipping Pty Ltd 
In the presence of 
Signed on behalf of Glasson 
Consolidated 
In the presence of 
Signed on behalf of Peet & 
Co., Mandurah 
In the presence of 
Signed on behalf of Letter 
Perfect 
In the presence of 
Signed on behalf of Debretts 
Travel 
In the presence of 
Signed on behalf of Lucy's 
Secretarial Services 
In the presence of 
Signed on behalf of Laurie 
Potters Group of Companies 
In the presence of 
Signed on behalf of Audio 
Visual Solutions 
In the presence of 
Signed on behalf of W.F. 
Samson & Co. 
In the presence of 
Signed on behalf of 
Manjimup Districts Estate 
Agency 
In the presence of 
Signed on behalf of A. Ravi 
(Builder) Pty Ltd 
In the presence of 
Signed on behalf of 
Mandurah South Veterinary 
Clinic 
In the presence of 
Signed on behalf of Westate 
Insurance & Investment 
Agency 
In the presence of 

D. Dillon 
U. Oddie 

G. Hack 
U. Oddie 

G.T. Glasson 
S.A.D. Scott 

E.B.K. Thompson 
S.A.D. Scott 

J. August 
P. Trown 

D. Monk 
P. Kramer 

R. Young 
P. Trown 

H. Stewart 
J.A. How 

P. Jenkins 
N. Chugg 

W.F. Samson 
P. Brindley 

K. Moltoni 
R. Thomas 

S. Ravi 
K. Roberts 

S.H. Read 
S.A.D. Scott 

C. Tolcan 
U. Oddie 

Schedule A. 
Employers party to this agreement — 
Radtek Corporation Ltd, 18 Prowse Street, West 

Perth 6005. 
Exim Corp. Ltd, Australian Place, 15-17 William Street, 

Perth 6000. 
Asbestos Diseases Society, 283 Charles Street, North 

Perth 6006. 
KDB Engineering, 1 Booth Place, Balcatta 6021. 
Dennis Roberts Real Estate, Shop 6, Mirrabooka Town 

Square, Mirrabooka 6061. 
Pennant House, 197 Lake Street, Perth 6000. 
Abacus Settlements, 252 Adelaide Terrace, Perth 6000. 
Amtel Ltd, 10 Malcolm Street, Maddington 6109. 
The Benson Group, 11 Mews Road, Fremantle 6160. 
E.E.S. Shipping Pty Ltd, 11 Cliff Street, Fremantle 6160. 
Glasson Consolidated, 69 Mandurah Terrace, Man- 

durah 6210. 
Peet & Co., 54 Pinjarra Road, Mandurah 6210. 
Letter Perfect, Suite 4, 2 Canning Highway, South 

Perth 6151. 
Debretts Travel, 20 Hardy Street, South PertjhilSl. 
Lucy's Secretarial Service, 83 Mill Point Road, South 

Perth 6151. 
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Laurie Potters Group of Companies, Suite 14, Piccadilly 
Square, Parth 6000. 

Audio Visual Solutions, 20 Loftus Street, Leederville 
6007. 

W.F. Samson & Co., Suite 1, 1 Point Street, Fremantle 
6160. 

Mandurah South Veterinary Clinic, Old Coast Road, 
Dawesville 6210. 

Westate Insurance & Investment, 32 Sewell Street, East 
Fremantle 6158. 

Manjimup Districts Estate Agency, 29B Giblett Street, 
Manjimup 6258. 

A. Ravi (Builder) Pty Ltd, 305 Selby Street, Osborne 
Park 6017. 

CLERKS (COMMERCIAL INDUSTRIES 
AUSTRALIAN TRAINEESHIPS) 

INDUSTRIAL AGREEMENT 
No. AG19 of 1987. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 41.—Registration of a New Agreement. 

Federated Clerks' Union of Australia, 
Industrial Union of Workers, WA Branch, 

and 
Colliers International and Others. 

No. AG19 of 1987. 
COMMISSIONER S.A. KENNEDY. 

11th day of December 1987. 

Agreement. 
HAVING heard Mr G.R. Bartlett on behalf of the 
applicant and Mr D. Jones on behalf of Australian 
Agricultural machinery Pty Ltd, the Commission, 
pursuant to the powers conferred on it under the 
Industfial Relations Act, 1979 hereby orders 

[ hat the attached memorandum be registered as 
an industrial agreement. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Clerical Industrial Agreement. 
Memorandum of Terms of Agreement. 

Subject to the provisions of the Industrial Relations 
Act 1979 the parties hereto agree to the terms and con- 
ditions set out herein. 

Industrial Traineeships Agreement. 
This Agreement is made pursuant to Section 41 of the 

Western Australian Industrial Relations Act 1979 and is 
an Agreement made between the Federated Clerks' 
Union of Australia, Industrial Union of Workers, WA 
Branch (the Union) on the one part and the employers 
named in Schedule A attached hereto on the other part, 
witnesseth that hereto mutually covenant and agree the 
one with the other as follows: 

1.—Title. 
This Agreement shall be known as the Clerks' 

(Commercial Industries Australian Traineeships) 
Industrial Agreement. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
3. Objects. 
4. Scope. 
5. Area of Operation. 
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6. Term. 
7. Definitions. 
8. Cancellation of Training. 
9. Hours. 
10. Conditions of Training. 
11. General Conditions. 
12. Dispute Settlement. 
13. Signatories. 

Schedule A. 
3.—Objects. 

(1) The object of this agreement is to provide the 
form and substance of the conditions of employ- 
ment, including rates of pay, applicable to clerical 
trainees in Western Australia employed under Aus- 
tralian Traineeships Scheme (ATS) and who, but for 
being a trainee under that scheme would be covered 
by an award to which the union is a party. 

(2) This agreement shall not be used by any party 
as a precedent in any proceedings before Industrial 
Tribunals. 

4.—Scope. 
This agreement shall apply to any clerical trainee 

employed in any of the callings covered by the 
Clerks' (Commercial, Social and Professional Ser- 
vices) Award No. 14 of 1972 employed in the indus- 
try of the employers named in Schedule A of this 
agreement. 

5.—Area of Operation. 
This agreement shall operate throughout the State 

of Western Australia. 
6.—Terms of Agreement. 

This agreement shall operate from the 21 May 
1987, for a period of six months. Provided that 
where the agreement is terminated in accordance 
with Section 43 of the Industrial Relations Act 1979 
such termination shall not prejudice any training 
agreements or employment contracts between the 
trainees and the employers which were entered into 
during the currency of this agreement. 

7.—Definitions. 
"Training or Trainee Agreement" is an agree- 

ment for training made pursuant to Section 37D of 
the Western Australian Industrial Training Act 
1975. Such agreement shall be approved by the State 
Management Committee (SMC) for traineeships 
and registered under the Industrial Training Act 
1975. 

"Clerical Trainee" shall be a person who has 
entered into an agreement for training in any of the 
callings covered by the award named in Clause 4 of 
this agreement who at the time of entering into a 
training agreement is under 20 years of age. 

"Relevant Award or Agreement" shall mean the 
award or agreement named in Clause 4 of this agree- 
ment. 

"Australian Traineeship System (ATS)" shall 
mean the traineeship system set up under the Indus- 
trial Training Act 1975 as a result of the report of the 
Commonwealth Committee of Enquiry into labour 
market programmes (Kirby Report) in response to 
recommendation 18 of that report. 

The "orindary rate of wage" for all purposes 
shall be the weekly wage set out in Clause 
10.—Conditions of Training subclause (4). 

8.—Cancellation of Training. 
A traineeship may be cancelled — 

(1) by mutual consent 
(2) by either the employer or the trainee giving 

two weeks' notice on either side, or by the 
payment or forfeiture as the case may be, 
of two weeks' wages in lieu of notice. This 
does not affect the right to dismiss for mis- 
conduct and in such a case wages shall be 
paid up to the time of dismissal only. 
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9.—Hours of Attendance. 
Trainees shall observe the ordinary hours of at- 

tendance per week maintained by employees at the 
work place where the training is being conducted. 

10.—Conditions of Training. 
(1) The employer shall ensure that the trainee is 

permitted to attend the prescribed off-the-job 
training course and is provided with the prescribed 
on-the-job training approved by the appropriate 
State Training Authority in consultation with the 
Union. 

(2) The trainee shall be engaged for a minimum 
of 12 months as a full time temporary employee, 
provided that a trainee shall be subject to a 
probation period of one month. 

(3) Time spent on off-the-job training shall be 
allowed without loss of continuity of employment. 

(4) Wages — For the purpose of achieving 
stability of income for the trainee, the employer 
shall pay a weekly wage calculated on the following 
basis — 

where X equals the appropriate junior rate under the 
relevant award and 39 represents the actual weeks 
spent on the job in the 12 month period. 

Provided that the weekly wage rate payable to a 
trainee shall not be less than the minimum weekly 
rate set or recognised by the Australian Traineeship 
System. 

(5) Overtime — Trainees shall not be required to 
work overtime unless in a particular establishment 
the working of some overtime is necessary for the 
training to be provided on particular work which 
can only be undertaken during overtime hours. 

(6) (a) Where the employment of a trainee by an 
employer is continued after completion of the 
traineeship period the service during the traineeship 
period shall be counted as service for the purpose of 
the award. The service shall also be credited to any 
company based medical -scheme and other schemes 
with minimum service criteria. 

(b) Should an employee resume employment with 
an employer within a period of three months from 
the end of the period of traineeship such employ- 
ment shall be deemed to be continuous for the 
purpose of paragraph (a) of this subclause. 

(7) The provision of the relevant workers' 
compensation and occupational health and safety 
legislation shall apply to trainees. 

(8) Where possible, traineeship positions shall be 
additional to normal staff numbers. Existing full- 
time employees shall not be displaced by trainees. 

(9) The Union shall be afforded reasonable 
access to trainees during work time for the purposes 
of explaining the role and functions of the Union. 

(10) Trainees whose service is terminated at the 
completion of the traineeship shall be paid annual 
leave entitlements plus 11 Vi per cent loading 
calculated on the ordinary rate of wage set by sub- 
clause (4) of this clause. 

(11) On the completion of the traineeship the 
State Training Authority shall provide each 
successful trainee with a certificate under the 
Industrial Training Act. 

11.—General Conditions. 
(1) The conditions of employment for clerical 

trainees shall, unless prescribed otherwise by this 
agreement, be the conditions of employment laid 
down by the relevant award or agreement which 
would but for this agreement otherwise cover such 
employees. Provided that such trainees shall not be 

included in any calculation of a ratio of junior to 
senior employees, where the relevant award or 
agreement prescribes such a ratio. 

(2) The normal customs and practice of the 
employer shall apply except where it is contrary to 
this agreement. 

12.—Disputes Settlement. 
(1) Should any dispute arise as to the operation of 

this agreement and the parties are unable to resolve 
that dispute by amicable negotiation the parties shall 
refer such dispute to the Industrial Relations 
Commission for — 

(a) conciliation in the first instance and failing 
that 

(b) for arbitration. 
(2) Should any dispute arise as to the operation of 

a "training" agreement such dispute shall be 
resolved through the settlement mechanisms 
presented by the Industrial Training Act 1975. 

13.—Signatories. 
Signatories 

Signed for and on behalf of 
the Federated Clerks' Union 
of Australia Industrial 
Union of Workers, WA 
Branch J.D. Smith 
In the presence of B. Bowers 
Signed on behalf of Colliers 
International M.L. Werrett 
In the presence of P. Kramer 
Signed on behalf of Mineral 
Mapping Australia Pty Ltd M. Harvey 
In the presence of P. Kramer 
Signed on behalf of Sanroy 
Chemicals J. Browner 
In the presence of 
Signed on behalf of 
Australian Agricultural 
Machinery Pty Ltd 
In the presence of 
Signed on behalf of The 
Editing Hall 
In the presence of 
Signed on behalf of Jetset 
Tours Pty Ltd 
In the presence of 
Signed on behalf of 
Blastcoaters Pty Ltd 
In the presence of 

J. Browner 
D. Rice 

D.M. Laverson 
P. Trown 

C.E. Hall 
A. Ferguson 

D. O'Malley 
J.A. Hawkins 

OCHS 
Schedule A. 

Employers party to this agreement — 
Colliers International, 3rd Floor, 190 St George's 

Terrace, Perth 6000. 
Mineral Mapping Australia, Unit 13, 100 Hay Street, 

Subiaco 6008. 
Sanroy Chemicals, 18 Buckingham Drive, Wangara 

6065. 
Australian Agricultural Machinery Pty Ltd, 73 Aber- 

nethy Road, Belmont 6104. 
The Editing Hall, 140 Edward Street, East Perth 6000. 
Jetset Tours Pty Ltd WA, 44 St George's Terrace, Perth 

600). 
Blastcoaters Pty Ltd, 43 Division Street, Welshpool 

6106. 
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No. AG20 of 1987. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 41.—Registration of a New Agreement. 
Federated Clerks' Union of Australia, 

Industrial Union of Workers, WA Branch, 
and 

Fusco Cameron and Fusco Engineering and Others. 
No. AG20 of 1987. 

COMMISSIONER S.A. KENNEDY. 
11th day of December 1987. 

Agreement. 
HAVING heard Mr G.R. Bartlett on behalf of the 
applicant and there being no appearance by or on behalf 
of the Respondents, the Commission, pursuant to the 
powers conferred on it under the Industrial Relations 
Act, 1979 hereby orders — 

That the attached memorandum be registered as 
an industrial agreement. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Clerical Industrial Agreement. 
Memorandum of Terms of Agreement. 

Subject to the provisions of the Industrial Relations 
Act 1979 the parties hereto agree to the terms and con- 
ditions set out herein. 

Industrial Traineeships Agreement. 
This Agreement is made pursuant to Section 41 of the 

Western Australian Industrial Relations Act 1979 and is 
an Agreement made between the Federated Clerks' 
Union of Australia, Industrial Union of Workers, WA 
Branch (the Union) on the one part and the employers 
named in Schedule A attached hereto on the other part, 
witnesseth that hereto mutually covenant and agree the 
one with the other as follows: 

1.—Title. 
This Agreement shall be known as the Clerks' 

(Commercial Industries Australian Traineeships) 
Industrial Agreement. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
3. Objects. 
4. Scope. 
5. Area of Operation. 
6. Term. 
7. Definitions. 
8. Cancellation of Training. 
9. Hours. 
10. Conditions of Training. 
11. General Conditions. 
12. Dispute Settlement. 
13. Signatories. 

Schedule A. 
3.—Objects. 

(1) The object of this agreement is to provide the 
form and substance of the conditions of employ- 
ment, including rates of pay, applicable to clerical 
trainees in Western Australia employed under Aus- 
tralian Traineeships Scheme (ATS) and who, but for 
being a trainee under that scheme would be covered 
by an award to which the union is a party. 

(2) This agreement shall not be used by any party 
as a precedent in any proceedings before Industrial 
Tribunals. 

4.—Scope. 
This agreement shall apply to any clerical trainee 

employed in any of the callings covered by the 
Clerks' (Commercial, Social and Professional Ser- 
vices) Award No. 14 of 1972 employed in the indus- 
try of the employers named in Schedule A of this 
agreement. 

5.—Area of Operation. 
This agreement shall operate throughout the State 

of Western Australia. 

6.-—Terms of Agreement. 
This agreement shall operate from the 13 July 

1987, for a period of six months. Provided that 
where the agreement is terminated in accordance 
with Section 43 of the Industrial Relations Act 1979 
such termination shall not prejudice any training 
agreements or employment contracts between the 
trainees and the employers which were entered into 
during the currency of this agreement. 

7.—Definitions. 
"Training or Trainee Agreement" is an agree- 

ment for training made pursuant to Section 37D of 
the Western Australian Industrial Training Act 
1975. Such agreement shall be approved by the State 
Management Committee (SMC) for traineeships 
and registered under the Industrial Training Act 
1975. 

"Clerical Trainee" shall be a person who has 
entered into an agreement for training in any of the 
callings covered by the award named in Clause 4 of 
this agreement who at the time of entering into a 
training agreement is under 20 years of age. 

"Relevant Award or Agreement" shall mean the 
award or agreement named in Clause four of this 
agreement. 

"Australian Traineeship System (ATS)" shall 
mean the traineeship system set up under the Indus- 
trial Training Act 1975 as a result of the report of the 
Commonwealth Committee of Enquiry into labour 
market programmes (Kirby Report) in response to 
recommendation 18 of that report. 

The "orindary rate of wage" for all purposes 
shall be the weekly wage set out in Clause 
10.—Conditions of Training subclause (4). 

8.—Cancellation of Training. 
A traineeship may be cancalled — 

(1) by mutual consent 
(2) by either the employer or the trainee giving 

two weeks' notice on either side, or by the 
payment or forfeiture as the case may be, 
of two weeks' wages in lieu of notice. This 
does not affect the right to dismiss for mis- 
conduct and in such a case wages shall be 
paid up to the time of dismissal only. 

9.—Hours of Attendance. 
Trainees shall observe the ordinary hours of at- 

tendance per week maintained by employees at the 
work place where the training is being conducted. 

10.—Conditions of Training. 
(1) The employer shall ensure that the trainee is 

permitted to attend the prescribed off-the-job 
training course and is provided with the prescribed 
on-the-job training approved by the appropriate 
State Training Authority in consultation with the 
Union. 

(2) The trainee shall be engaged for a minimum 
of 12 months as a full time temporary employee, 
provided that a trainee shall be subject to a 
probation period of one month. 
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(3) Time spent on off-the-job training shall be 
allowed without loss of continuity of employment. 

(4) Wages — For the purpose of achieving 
stability of income for the trainee, the employer 
shall pay a weekly wage calculated on the following 
basis — 

Xx39 

where X equals the appropriate junior rate under the 
relevant award and 39 represents the actual weeks 
spent on the job in the 12 month period. 

Provided that the weekly wage rate payable to a 
trainee shall not be less than the minimum weekly 
rate set or recognised by the Australian Traineeship 
System. 

(5) Overtime — Trainees shall not be required to 
work overtime unless in a particular establishment 
the working of some overtime is necessary for the 
training to be provided on particular work which 
can only be undertaken during overtime hours. 
(6) (a) Where the employment of a trainee by an 
employer is continued after completion of the 
traineeship period the service during the traineeship 
period shall be counted as service for the purpose of 
the award. The service shall also be credited to any 
company based medical scheme and other schemes 
with minimum service criteria. 

(b) Should an employee resume employment with 
an employer within a period of three months from 
the end of the period of traineeship such employ- 
ment shall be deemed to be continuous for the 
purpose of paragraph (a) of this subclause. 

(7) The provision of the relevant workers' 
compensation and occupational health and safety 
legislation shall apply to trainees. 

(8) Where possible, traineeship positions shall be 
additional to normal staff numbers. Existing full- 
time employees shall not be displaced by trainees. 

(9) The Union shall be afforded reasonable 
access to trainees during work time for the purposes 
of explaining the role and functions of the Union. 

(10) Trainees whose service is terminated at the 
completion of the traineeship shall be paid annual 
leave entitlements plus 17'A per cent loading 
calculated on the ordinary rate of wage set by sub- 
clause (4) of this clause. 

(11) On the completion of the traineeship the 
State Training Authority shall provide each 
successful trainee with a certificate under the 
Industrial Training Act. 

11.—General Conditions. 
(1) The conditions of employment for clerical 

trainees shall, unless prescribed otherwise by this 
agreement, be the conditions of employment laid 
down by the relevant award or agreement which 
would but for this agreement otherwise cover such 
employees. Provided that such trainees shall not be 
included in any calculation of a ratio of junior to 
senior employees, where the relevant award or 
agreement prescribes such a ratio. 

(2) The normal customs and practice of the 
employer shall apply except where it is contrary to 
this agreement. 

12.—Disputes Settlement. 
(1) Should any dispute arise as to the operation of 

this agreement and the parties are unable to resolve 
that dispute by amicable negotiation the parties shall 
refer such dispute to the Industrial Relations 
Commission for — 

(a) conciliation in the first instance and failing 
that 

(b) for arbitration. 

(2) Should any dispute arise as to the operation of 
a "training" agreement such dispute shall be 
resolved through the settlement mechanisms 
presented by the Industrial Training Act 1975. 

13.—Signatories. 
Signatories 

Signed for and on behalf of 
the Federated Clerks' Union 
of Australia Industrial 
Union of Workers, WA 
Branch J.D. Smith 
In the presence of 
Signed on behalf of Rural & 
Metro Realty Pty Ltd 
In the presence of 
Signed on behalf of Fusco 
Cameron & Fusco 
Engineering 
In the presence of 
Signed on behalf of 
In the presence of 
Signed on behalf of Catholic 
Education Commission of 
WA 
In the presence of 

B. Bowers 

D. Copley 
K. Roberts 

B Cameron 
T. Saunders 

Dr J. Whiteside 
B. Dorney 

Sister J. Buckham 
N. Chugg 

Schedule A. 
Employers party to this agreement — 
Fusco Cameron & Fusco Engineering, 6 Lavan Street, 

Bayswater 6053. 
Rural & Metro Realty, 40 Victoria Street, Midland 6056. 
Dr John Whiteside, 666 Beach Road, Hamersley 6024. 
Catholic Education Commission of WA, 6 Salvado 

Road, Wembley 6014. 

CLERKS (COMMERCIAL, SOCIAL 
AND PROFESSIONAL SERVICES) 

AWARD INDUSTRIAL AGREEMENT 
No. AG25 of 1987. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 41.—Registration of a New Agreement. 

Federated Clerks' Union of Australia, 
Industrial Union of Workers, WA Branch, 

and 
Barwood Parker Pty Ltd and Others. 

No. AG25 of 1987. 
COMMISSIONER S.A. KENNEDY. 

11th day of December 1987. 

Agreement. 
HAVING heard Mr G.R. Bartlett on behalf of the 
applicant and there being no appearance by or on behalf 
of the Respondents, the Commission, pursuant to the 
powers conferred on it under the Industrial Relations 
Act, 1979 hereby orders — 

That the attached memorandum be registered as 
an industrial agreement. 

(Sgd.) S.A. KENNEDY, 
IL.S.l Commissioner. 
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Clerical Industrial Agreement. 
Memorandum of Terms of Agreement. 

Subject to the provisions of the Industrial Relations 
Act 1979 the parties hereto agree to the terms and con- 
ditions set out herein. 

Industrial Traineeships Agreement. 
This Agreement is made pursuant to Section 41 of the 

Western Australian Industrial Relations Act 1979 and is 
an Agreement made between the Federated Clerks' 
Union of Australia, Industrial Union of Workers, WA 
Branch (the Union) on the one part and the employers 
named in Schedule A attached hereto on the other part, 
witnesseth that hereto mutually covenant and agree the 
one with the other as follows: 

This Agreement shall be known as the Clerks' 
(Commercial, Social and Professional Services) 
Award Industrial Agreement. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
3. Objects. 
4. Scope. 
5. Area of Operation. 
6. Term. 
7. Definitions. 
8. Cancellation of Training. 
9. Hours. 
10. Conditions of Training. 
11. General Conditions. 
12. Dispute Settlement. 
13. Signatories. 

Schedule A. 
3.—Objects. 

(1) The object of this agreement is to provide the 
form and substance of the conditions of employ- 
ment, including rates of pay, applicable to clerical 
trainees in Western Australia employed under Aus- 
tralian Traineeships Scheme (ATS) and who, but for 
being a trainee under that scheme would be covered 
by an award to which the union is a party. 

(2) This agreement shall not be used by any party 
as a precedent in any proceedings before Industrial 
Tribunals. 

4.—Scope. 
This agreement shall apply to any clerical trainee 

employed in any of the callings covered by the 
Clerks' (Commercial, Social and Professional Ser- 
vices) Award employed in the industry of the 
employers named in Schedule A of this agreement. 

5.—Area of Operation. 
This agreement shall operate throughout the State 

of Western Australia. 
6.—Terms of Agreement. 

This agreement shall operate from the 23 March 
1987, for a period of six months. Provided that 
where the agreement is terminated in accordance 
with Section 43 of the Industrial Relations Act 1979 
such termination shall not prejudice any training 
agreements or employment contracts between the 
trainees and the employers which were entered into 
during the currency of this agreement. 

7.—Definitions. 
"Training or Trainee Agreement" is an agree- 

ment for training made pursuant to Section 37D of 
the Western Australian Industrial Training Act 
1975. Such agreement shall be approved by the State 
Management Committee (SMC) for traineeships 
and registered under the Industrial Training Act 
1975. 

"Clerical Trainee" shall be a person who has 
entered into an agreement for training in any of the 

callings covered by the award named in Clause 4 of 
this agreement who at the time of entering into a 
training agreement is under 20 years of age. 

"Relevant Award or Agreement" shall mean the 
award or agreement named in Clause four of this 
agreement. 

"Australian Traineeship System (ATS)" shall 
mean the traineeship system set up under the Indus- 
trial Training Act 1975 as a result of the report of the 
Commonwealth Committee of Enquiry into labour 
market programmes (Kirby Report) in response to 
recommendation 18 of that report. 

The "orindary rate of wage" for all purposes 
shall be the weekly wage set out in Clause 
10.—Conditions of Training subclause (4). 

8.—Cancellation of Training. 
A traineeship may be cancalled — 

(1) by mutual consent 
(2) by either the employer or the trainee giving 

two weeks' notice on either side, or by the 
payment or forfeiture as the case may be, 
of two weeks' wages in lieu of notice. This 
does not affect the right to dismiss for mis- 
conduct and in such a case wages shall be 
paid up to the time of dismissal only. 

9.—Hours of Attendance. 
Trainees shall observe the ordinary hours of at- 

tendance per week maintained by employees at the 
work place where the training is being conducted. 

10.—Conditions of Training. 
(1) The employer shall ensure that the trainee is 

permitted to attend the prescribed off-the-job 
training course and is provided with the prescribed 
on-the-job training approved by the appropriate 
State Training Authority in consultation with the 
Union. 

(2) The trainee shall be engaged for a minimum 
of 12 months as a full time temporary employee, 
provided that a trainee shall be subject to a 
probation period of one month. 

(3) Time spent on off-the-job training shall be 
allowed without loss of continuity of employment. 

(4) Wages — For the purpose of achieving 
stability of income for the trainee, the employer 
shall pay a weekly wage calculated on the following 
basis — 

where X equals the appropriate junior rate under the 
relevant award and 39 represents the actual weeks 
spent on the job in the 12 month period. 

Provided that the weekly wage rate payable to a 
trainee shall not be less than the minimum weekly 
rate set or recognised by the Australian Traineeship 
System. 

(5) Overtime — Trainees shall not be required to 
work overtime unless in a particular establishment 
the working of some overtime is necessary for the 
training to be provided on particular work which 
can only be undertaken during overtime hours. 
(6) (a) Where the employment of a trainee by an 
employer is continued after completion of the 
traineeship period the service during the traineeship 
period shall be counted as service for the purpose of 
the award. The service shall also be credited to any 
company based medical scheme and other schemes 
with minimum service criteria. 

(b) Should an employee resume employment with 
an employer within a period of three months from 
the end of the period of traineeship such employ- 
ment shall be deemed to be continuous for the 
purpose of paragraph (a) of this subclause. 
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(7) The provision of the relevant workers' 
compensation and occupational health and safety 
legislation shall apply to trainees. 

(8) Where possible, traineeship positions shall be 
additional to normal staff numbers. Existing full- 
time employees shall not be displaced by trainees. 

(9) The Union shall be afforded reasonable 
access to trainees during work time for the purposes 
of explaining the role and functions of the Union. 

(10) Trainees whose service is terminated at the 
completion of the traineeship shall be paid annual 
leave entitlements plus 17'A per cent loading 
calculated on the ordinary rate of wage set by sub- 
clause (4) of this clause. 

(11) On the completion of the traineeship the 
State Training Authority shall provide each 
successful trainee with a certificate under the 
Industrial Training Act. 

11.—General Conditions. 
(1) The conditions of employment for clerical 

trainees shall, unless prescribed otherwise by this 
agreement, be the conditions of employment laid 
down by the relevant award or agreement which 
would but for this agreement otherwise cover such 
employees. Provided that such trainees shall not be 
included in any calculation of a ratio of junior to 
senior employees, where the relevant award or 
agreement prescribes such a ratio. 

(2) The normal customs and practice of the 
employer shall apply except where it is contrary to 
this agreement. 

12.—Disputes Settlement. 
(1) Should any dispute arise as to the operation of 

this agreement and the parties are unable to resolve 
that dispute by amicable negotiation the parties shall 
refer such dispute to the Industrial Relations 
Commission for — 

(a) conciliation in the first instance and failing 
that 

(b) for arbitration. 
(2) Should any dispute arise s to the operation of 

a "training" agreement such dispute shall be 
resolved through the settlement mechanisms 
presented by the Industrial Training Act 1975. • 

13.—Signatories. 

Signed for and on behalf of 
the Federated Clerks' Union 
of Australia Industrial 
Union of Workers, WA 
Branch 
In the presence of 
Signed on behalf of 
Barwood Parker Pty Ltd 
In the presence of 
Signed on behalf of L.J. 
Hooker — Mandurah 
In the presence of 
Signed on behalf of Chisham 
Avenue Medical Centre 

In the presence of 
Signed on behalf of Peet & 
Co., Fremantle 
In the presence of 
Signed on behalf of John 
Franklyn & Associates 
In the presence of 
Signed on behalf of A.N.I. 
Keogh 
In the presence of 

Signatories 

J.D. Smith 

P.C. Barwood 
M.J. Telenta 

J. Tormsen 
M.J. Telenta 

Dr C. Russell- 
Smith 

M.J. Telenta 

A. Shaw 
P. Brindley 

J. Franklyn 
K. Roberts 

P. Mitchell 

Signed on behalf of Wade's 
Estate Agency 
In the presence of 
Signed on behalf of 
Bannerman & Co. 
In the presence of 
Signed on behalf of A-Z 
Auto Care Centre 
In the presence of 

L.S. Sharp 
P. Mitchell 

C. McKenzie 
P. Mitchell 

T. Edlingey 
P.M. Mitchell 

Schedule A. 
Employers party to this agreement — 
Barwood Parker Pty Ltd, 58 Kishorn Road, Canning 

Bridge 6153. 
L.J. Hooker, 12 Pinjarra Road, Mandurah 6210. 
Chisham Avenue Medical Centre, 1 Chisham Avenue, 

Kwinana 6167. 
Peet & Co., 144 Hampton Road, Fremantle 6160. 
John Franklyn & Assoc., 166 Scarborough Beach Road, 

Scarborough 6019. 
A.N.I. Keogh, 18 Wheeler Street, Belmont 6104. 
Wade's Estate Agency, 7 Hannan Street, Kalgoorlie 

6430. 
Bannerman & Co., 40 St. George's Terrace, Perth 6000. 
A-Z Auto Care, 155 Boulder Road, Kalgoorlie 6430. 

CLERKS (HOTELS, MOTELS AND CLUBS) 
AWARD INDUSTRIAL AGREEMENT 

No. AG23 of 1987. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 41.—Registration of a New Agreement. 
Federated Clerks' Union of Australia, 

Industrial Union of Workers, WA Branch, 
and 

Hilton International Perth and Another. 
No. AG23 of 1987. 

COMMISSIONER S.A. KENNEDY. 
11th day of December 1987. 

Agreement. 
HAVING heard Mr G.R. Bartlett on behalf of the 
applicant and there being no appearance by or on behalf 
of the Respondents, the Commission, pursuant to the 
powers conferred on it under the Industrial Relations 
Act, 1979 hereby orders — 

That the attached memorandum be registered as 
an industrial agreement. 

(Sgd.) S.A. KENNEDY, 
[L.S.I Commissioner. 

Clerical Industrial Agreement. 
Memorandum of Terms of Agreement. 

Subject to the provisions of the Industrial Relations 
Act 1979 the parties hereto agree to the terms and con- 
ditions set out herein. 

Industrial Traineeships Agreement. 
This Agreement is made pursuant to Section 41 of the 

Western Australian Industrial Relations Act 1979 and is 
an Agreement made between the Federated Clerks' 
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Union of Australia, Industrial Union of Workers, WA 
Branch (the Union) on the one part and the employers 
named in Schedule A attached hereto on the other part, 
witnesseth that hereto mutually covenant and agree the 
one with the other as follows: 

This Agreement shall be known as the Clerks' 
(Hotels, Motels and Clubs) Award Industrial 
Agreement. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
3. Objects. 
4. Scope. 
5. Area of Operation. 
6. Term. 
7. Definitions. 
8. Cancellation of Training. 
9. Hours. 
10. Conditions of Training. 
11. General Conditions. 
12. Dispute Settlement. 
13. Signatories. 

Schedule A. 

3.—Objects. 
(1) The object of this agreement is to provide the 

form and substance of the conditions of employ- 
ment, including rates of pay, applicable to clerical 
trainees in Western Australia employed under Aus- 
tralian Traineeships Scheme (ATS) and who, but for 
being a trainee under that scheme would be covered 
by an award to which the union is a party. 

(2) This agreement shall not be used by any party 
as a precedent in any proceedings before Industrial 
Tribunals. 

4.—Scope. 
This agreement shall apply to any clerical trainee 

employed in any of the callings covered by the 
Clerks' (Hotels, Motels and Clubs) Award No. R7 
of 1977 employed in the industry of the employers 
named in Schedule A of this agreement. 

5.—Area of Operation. 
This agreement shall operate throughout the State 

of Western Australia. 

6.—Terms of Agreement. 
This agreement shall operate from the 6 May 

1987, for a period of six months. Provided that 
where the agreement is terminated in accordance 
with Section 43 of the Industrial Relations Act 1979 
such termination shall not prejudice any training 
agreements or employment contracts between the 
trainees and the employers which were entered into 
during the currency of this agreement. 

7.—Definitions. 
"Training or Trainee Agreement" is an agree- 

ment for training made pursuant to Section 37D of 
the Western Australian Industrial Training Act 
1975. Such agreement shall be approved by the State 
Management Committee (SMC) for traineeships 
and registered under the Industrial Training Act 
1975. 

"Clerical Trainee" shall be a person who has 
entered into an agreement for training in any of the 
callings covered by the award named in Clause 4 of 
this agreement who at the time of entering into a 
training agreement is under 20 years of age. 

"Relevant Award or Agreement" shall mean the 
award or agreement named in Clause four of this 
agreement. 

"Australian Traineeship System (ATS)" shall 
mean the traineeship system set up under the Indus- 
trial Training Act 1975 as a result of the report of the 

Commonwealth Committee of Enquiry into labour 
market programmes (Kirby Report) in response to 
recommendation 18 of that report. 

The "orindary rate of wage" for all purposes 
shall be the weekly wage set out in Clause 
10.—Conditions of Training subclause (4). 

8.—Cancellation of Training. 
A traineeship may be cancalled — 

(1) by mutual consent 
(2) by either the employer or the trainee giving 

two weeks' notice on either side, or by the 
payment or forfeiture as the case may be, 
of two weeks' wages in lieu of notice. This 
does not affect the right to dismiss for mis- 
conduct and in such a case wages shall be 
paid up to the time of dismissal only. 

9.—Hours of Attendance. 
Trainees shall observe the ordinary hours of at- 

tendance per week maintained by employees at the 
work place where the training is being conducted. 

10.—Conditions of Training. 
(1) The employer shall ensure that the trainee is 

permitted to attend the prescribed off-the-job 
training course and is provided with the prescribed 
on-the-job training approved by the appropriate 
State Training Authority in consultation with the 
Union. 

(2) The trainee shall be engaged for a minimum 
of 12 months as a full time temporary employee, 
provided that a trainee shall be subject to a 
probation period of one month. 

(3) Time spent on off-the-job training shall be 
allowed without loss of continuity of employment. 

(4) Wages — For the purpose of achieving 
stability of income for the trainee, the employer 
shall pay a weekly wage calculated on the following 
basis — 

Xx39 

where X equals the appropriate junior rate under the 
relevant award and 39 represents the actual weeks 
spent on the job in the 12 month period. 

Provided that the weekly wage rate payable to a 
trainee shall not be less than the minimum weekly 
rate set or recognised by the Australian Traineeship 
System. 

(5) Overtime — Trainees shall not be required to 
work overtime unless in a particular establishment 
the working of some overtime is necessary for the 
training to be provided on particular work which 
can only be undertaken during overtime hours. 
(6) (a) Where the employment of a trainee by an 
employer is continued after completion of the 
traineeship period the service during the traineeship 
period shall be counted as service for the purpose of 
the award. The service shall also be credited to any 
company based medical scheme and other schemes 
with minimum service criteria. 

(b) Should an employee resume employment with 
an employer within a period of three months from 
the end of the period of traineeship such employ- 
ment shall be deemed to be continuous for the 
purpose of paragraph (a) of this subclause. 

(7) The provision of the relevant workers' 
compensation and occupational health and safety 
legislation shall apply to trainees. 

(8) Where possible, traineeship positions shall be 
additional to normal staff numbers. Existing full- 
time employees shall not be displaced by trainees. 

(9) The Union shall be afforded reasonable 
access to trainees during work time for the purposes 
of explaining the role and functions of the Union. 
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(10) Trainees whose service is terminated at the 
completion of the traineeship shall be paid annual 
leave entitlements plus MVi per cent loading 
calculated on the ordinary rate of wage set by sub- 
clause (4) of this clause. 

(11) On the completion of the traineeship the 
State Training Authority shall provide each 
successful trainee with a certificate under the 
Industrial Training Act. 

11.—General Conditions. 
(1) The conditions of employment for clerical 

trainees shall, unless prescribed otherwise by this 
agreement, be the conditions of employment laid 
down by the relevant award or agreement which 
would but for this agreement otherwise cover such 
employees. Provided that such trainees shall not be 
included in any calculation of a ratio of junior to 
senior employees, where the relevant award or 
agreement prescribes such a ratio. 

(2) The normal customs and practice of the 
employer shall apply except where it is contrary to 
this agreement. 

12.—Disputes Settlement. 
(1) Should any dispute arise as to the operation of 

this agreement and the parties are unable to resolve 
that dispute by amicable negotiation the parties shall 
refer such dispute to the Industrial Relations 
Commission for — 

(a) conciliation in the first instance and failing 
that 

(b) for arbitration. 
(2) Should any dispute arise s to the operation of 

a "training" agreement such dispute shall be 
resolved through the settlement mechanisms 
presented by the Industrial Training Act 1975. 

13.—Signatories. 
Signatories 

Signed for and on behalf of 
the Federated Clerks' Union 
of Australia Industrial 
Union of Workers, WA 
Branch J.D. Smith 
In the presence of B. Bowers 
Signed on behalf of Hilton 
International, Perth J.B. Rankin 
In the presence of A. Ferguson 
Signed on behalf of Shire of 
Wanneroo Aged Persons 
Homes Trust (Inc.) D. Slater 
In the presence of D. Rice 

Schedule A. 
Employers party to this agreement — 
Hilton International Perth, Mill Street, Perth 6000. 
Shire of Wanneroo, Aged Persons Homes Trust (Inc.), 
55 Belgrade Road, Wanneroo 6065. 
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CLERKS (MANUFACTURING INDUSTRY 
AUSTRALIAN TRAINEESHIPS) INDUSTRIAL 

AGREEMENT 
No. AG26 of 1987. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 41.—Registration of a New Agreement. 

Federated Clerks' Union of Australia, 
Industrial Union of Workers, WA Branch, 

and 
Garland & Johnson and Others. 

No. AG26 of 1987. 
COMMISSIONER S.A. KENNEDY. 

11th day of December 1987. 

Agreement. 
HAVING heard Mr G.R. Bartlett on behalf of the 
applicant and Mr D.M. Jones on behalf of Australian 
Adhesive Industries, the Commission, pursuant to the 
powers conferred on it under the Industrial Relations 
Act, 1979 hereby orders — 

That the attached memorandum be registered as 
an industrial agreement. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Clerical Industrial Agreement. 
Memorandum of Terms of Agreement. 

Subject to the provisions of the Industrial Relations 
Act 1979 the parties hereto agree to the terms and con- 
ditions set out herein. 

Industrial Traineeships Agreement. 
This Agreement is made pursuant to Section 41 of the 

Western Australian Industrial Relations Act 1979 and is 
an Agreement made between the Federated Clerks' 
Union of Australia, Industrial Union of Workers, WA 
Branch (the Union) on the one part and the employers 
named in Schedule A attached hereto on the other part, 
witnesseth that hereto mutually covenant and agree the 
one with the other as follows: 

1.—Title. 
This Agreement shall be known as the Clerks' 

(Manufacturing Industry Australian Traineeships) 
Industrial Agreement. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
3. Objects. 
4. Scope. 
5. Area of Operation. 
6. Term. 
7. Definitions. 
8. Cancellation of Training. 
9. Hours. 
10. Conditions of Training. 
11. General Conditions. 
12. Dispute Settlement. 
13. Signatories. 

Schedule A. 

WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 

3.—Objects. 
(1) The object of this agreement is to provide the 

form and substance of the conditions of employ- 
ment, including rates of pay, applicable to clerical 
trainees in Western Australia employed under Aus- 
tralian Traineeships Scheme (ATS) and who, but for 
being a trainee under that scheme would be covered 
by an award to which the union is a party. 

(2) This agreement shall not be used by any party 
as a precedent in any proceedings before Industrial 
Tribunals. 
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4.—Scope. 
This agreement shall apply to any clerical trainee 

employed in any of the callings covered by the 
Clerks' (Wholesale and Retail Establishment) 
Award No. 38 of 1947 employed in the industry of 
the employers named in Schedule A of this 
agreement. 

5.—Area of Operation. 
This agreement shall operate throughout the State 

of Western Australia. 

6.—Terms of Agreement. 
This agreement shall operate from the 1 May 

1987, for a period of six months. Provided that 
where the agreement is terminated in accordance 
with Section 43 of the Industrial Relations Act 1979 
such termination shall not prejudice any training 
agreements or employment contracts between the 
trainees and the employers which were entered into 
during the currency of this agreement. 

7.—Definitions. 
"Training or Trainee Agreement" is an agree- 

ment for training made pursuant to Section 37D of 
the Western Australian Industrial Training Act 
1975. Such agreement shall be approved by the State 
Management Committee (SMC) for traineeships 
and registered under the Industrial Training Act 
1975. 

"Clerical Trainee" shall be a person who has 
entered into an agreement for training in any of the 
callings covered by the award named in Clause 4 of 
this agreement who at the time of entering into a 
training agreement is under 20 years of age. 

"Relevant Award or Agreement" shall mean the 
award or agreement named in Clause four of this 
agreement. 

"Australian Traineeship System (ATS)" shall 
mean the traineeship system set up under the Indus- 
trial Training Act 1975 as a result of the report of the 
Commonwealth Committee of Enquiry into labour 
market programmes (Kirby Report) in response to 
recommendation 18 of that report. 

The "orindary rate of wage" for all purposes 
shall be the weekly wage set out in Clause 
10.—Conditions of Training subclause (4). 

8.—Cancellation of Training. 
A traineeship may be cancalled — 

(1) by mutual consent 
(2) by either the employer or the trainee giving 

two weeks' notice on either side, or by the 
payment or forfeiture as the case may be, 
of two weeks' wages in lieu of notice. This 
does not affect the right to dismiss for mis- 
conduct and in such a case wages shall be 
paid up to the time of dismissal only. 

9.—Hours of Attendance. 
Trainees shall observe the ordinary hours of at- 

tendance per week maintained by employees at the 
work place where the training is being conducted. 

10.—Conditions of Training. 
(1) The employer shall ensure that the trainee is 

permitted to attend the prescribed off-the-job 
training course and is provided with the prescribed 
on-the-job training approved by the appropriate 
State Training Authority in consultation with the 
Union. 

(2) The trainee shall be engaged for a minimum 
of 12 months as a full time temporary employee, 
provided that a trainee shall be subject to a 
probation period of one month. 

(3) Time spent on off-the-job training shall be 
allowed without loss of continuity of employment. 

(4) Wages — For the purpose of achieving 
stability of income for the trainee, the employer 
shall pay a weekly wage calculated on the following 
basis — 

Xx39 

52 
where X equals the appropriate junior rate under the 
relevant award and 39 represents the actual weeks 
spent on the job in the 12 month period. 

Provided that the weekly wage rate payable to a 
trainee shall not be less than the minimum weekly 
rate set or recognised by the Australian Traineeship 
System. 

(5) Overtime — Trainees shall not be required to 
work overtime unless in a particular establishment 
the working of some overtime is necessary for the 
training to be provided on particular work which 
can only be undertaken during overtime hours. 
(6) (a) Where the employment of a trainee by an 
employer is continued after completion of the 
traineeship period the service during the traineeship 
period shall be counted as service for the purpose of 
the award. The service shall also be credited to any 
company based medical scheme and other schemes 
with minimum service criteria. 

(b) Should an employee resume employment with 
an employer within a period of three months from 
the end of the period of traineeship such employ- 
ment shall be deemed to be continuous for the 
purpose of paragraph (a) of this subclause. 

(7) The provision of the relevant workers' 
compensation and occupational health and safety 
legislation shall apply to trainees. 

(8) Where possible, traineeship positions shall be 
additional to normal staff numbers. Existing full- 
time employees shall not be displaced by trainees. 

(9) The Union shall be afforded reasonable 
access to trainees during work time for the purposes 
of explaining the role and functions of the Union. 

(10) Trainees whose service is terminated at the 
completion of the traineeship shall be paid annual 
leave entitlements plus 17'A per cent loading 
calculated on the ordinary rate of wage set by sub- 
clause (4) of this clause. 

(11) On the completion of the traineeship the 
State Training Authority shall provide each 
successful trainee with a certificate under the 
Industrial Training Act. 

11.—General Conditions. 
(1) The conditions of employment for clerical 

trainees shall, unless prescribed otherwise by this 
agreement, be the conditions of employment laid 
down by the relevant award or agreement which 
would but for this agreement otherwise cover such 
employees. Provided that such trainees shall not be 
included in any calculation of a ratio of junior to 
senior employees, where the relevant award or 
agreement prescribes such a ratio. 

(2) The normal customs and practice of the 
employer shall apply except where it is contrary to 
this agreement. 

12.—Disputes Settlement. 
(1) Should any dispute arise as to the operation of 

this agreement and the parties are unable to resolve 
that dispute by amicable negotiation the parties shall 
refer such dispute to the Industrial Relations 
Commission for — 

(a) conciliation in the first instance and failing 
that 

(b) for arbitration. 
(2) Should any dispute arise s to the operation of 

a "training" agreement such dispute shall be 
resolved through the settlement mechanisms 
presented by the Industrial Training Act 1975. 
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13.—Signatories. 
Signatories 

Signed for and on behalf of 
the Federated Clerks' Union 
of Australia Industrial 
Union of Workers, WA 
Branch J.D. Smith 
In the presence of W.J.G. Smith 
Signed on behalf of Garland 
& Johnson 
In the presence of J. Veling 
Signed on behalf of Oregon 
Nominees Pty Ltd 
In the presence of J. Veling 
Signed on behalf of 
Discount Marine 
In the presence of J. Veling 
Signed on behalf of Trailit 
Trailers 
In the presence of 

Schedule A. 
Employers party to this agreement — 
Garland & Johnson, 40 Chapman Road, Geraldton 

6530. 
Oregon Nominees Pty Ltd, Augusta Street, Geraldton 

6530. 
Discount Marine, 391 Marine Terrace, Geraldton 6530. 
Trailit Trailers, 177 Campbell Street, Belmont 6104. 

CLERKS (WHOLESALE AND 
RETAIL ESTABLISHMENTS) 

AWARD INDUSTRIAL AGREEMENTS 
No. AG17 of 1987. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 41.—Registration of a New Agreement. 

Federated Clerks' Union of Australia, 
Industrial Union of Workers, WA Branch, 

and 
Australian Medical Distributors and Others. 

No. AG17 of 1987. 
COMMISSIONER S.A. KENNEDY. 

11th day of December 1987. 

Agreement. 
HAVING heard Mr G.R. Bartlett on behalf of the 
applicant and there being no appearance by or on behalf 
of the Respondents, the Commission, pursuant to the 
powers conferred on it under the Industrial Relations 
Act, 1979 hereby orders — 

That the attached memorandum be registered as 
an industrial agreement. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Clerical Industrial Agreement. 
Memorandum of Terms of Agreement. 

Subject to the provisions of the Industrial Relations 
Act 1979 the parties hereto agree to the terms and con- 
ditions set out herein. 

Industrial Traineeships Agreement. 
This Agreement is made pursuant to Section 41 of the 

Western Australian Industrial Relations Act 1979 and is 
an Agreement made between the Federated Clerks' 
Union of Australia, Industrial Union of Workers, WA 
Branch (the Union) on the one part and the employers 
named in Schedule A attached hereto on the other part, 
witnesseth that hereto mutually covenant and agree the 
one with the other as follows: 

1.—Title. 
This Agreement shall be known as the Clerks' 

(Wholesale and Retail Establishments) Award 
Industrial Agreement. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
3. Objects. 
4. Scope. 
5. Area of Operation. 
6. Term. 
7. Definitions. 
8. Cancellation of Training. 
9. Hours. 
10. Conditions of Training. 
11. General Conditions. 
12. Dispute Settlement. 
13. Signatories. 

Schedule A. 

3.—Objects. 
(1) The object of this agreement is to provide the 

form and substance of the conditions of employ- 
ment, including rates of pay, applicable to clerical 
trainees in Western Australia employed under Aus- 
tralian Traineeships Scheme (ATS) and who, but for 
being a trainee under that scheme would be covered 
by an award to which the union is a party. 

(2) This agreement shall not be used by any party 
as a precedent in any proceedings before Industrial 
Tribunals. 

4.—Scope. 
This agreement shall apply to any clerical trainee 

employed in any of the callings covered by the 
Clerks' (Wholesale and Retail Establishments) 
Award employed in the industry of the employers 
named in Schedule A of this agreement. 

5.—Area of Operation. 
This agreement shall operate throughout the State 

of Western Australia. 

6.—Terms of Agreement. 
This agreement shall operate from the 13 July 

1987, for a period of six months. Provided that 
where the agreement is terminated in accordance 
with Section 43 of the Industrial Relations Act 1979 
such termination shall not prejudice any training 
agreements or employment contracts between the 
trainees and the employers which were entered into 
during the currency of this agreement. 

7.—Definitions. 
"Training or Trainee Agreement" is an agree- 

ment for training made pursuant to Section 37D of 
the Western Australian Industrial Training Act 
1975. Such agreement shall be approved by the State 
Management Committee (SMC) for traineeships 
and registered under the Industrial Training Act 
1975. 

"Clerical Trainee" shall be a person who has 
entered into an agreement for training in any of the 
callings covered by the award named in Clause 4 of 
this agreement who at the time of entering into a 
training agreement is under 20 years of age. 

"Relevant Award or Agreement" shall mean the 
award or agreement named in Clause four of this 
agreement. 
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"Australian Traineeship System (ATS)" shall 
mean the traineeship system set up under the Indus- 
trial Training Act 1975 as a result of the report of the 
Commonwealth Committee of Enquiry into labour 
market programmes (Kirby Report) in response to 
recommendation 18 of that report. 

The "orindary rate of wage" for all purposes 
shall be the weekly wage set out in Clause 
10.—Conditions of Training subclause (4). 

8.—Cancellation of Training. 
A traineeship may be cancalled — 

(1) by mutual consent 
(2) by either the employer or the trainee giving 

two weeks' notice on either side, or by the 
payment or forfeiture as the case may be, 
of two weeks' wages in lieu of notice. This 
does not affect the right to dismiss for mis- 
conduct and in such a case wages shall be 
paid up to the time of dismissal only. 

9.—Hours of Attendance. 
Trainees shall observe the ordinary hours of at- 

tendance per week maintained by employees at the 
work place where the training is being conducted. 

10.—Conditions of Training. 
(1) The employer shall ensure that the trainee is 

permitted to attend the prescribed off-the-job 
training course and is provided with the prescribed 
on-the-job training approved by the appropriate 
State Training Authority in consultation with the 
Union. 

(2) The trainee shall be engaged for a minimum 
of 12 months as a full time temporary employee, 
provided that a trainee shall be subject to a 
probation period of one month. 

(3) Time spent on off-the-job training shall be 
allowed without loss of continuity of employment. 

(4) Wages — For the purpose of achieving 
stability of income for the trainee, the employer 
shall pay a weekly wage calculated on the following 
basis — 

Xx39 

where X equals the appropriate junior rate under the 
relevant award and 39 represents the actual weeks 
spent on the job in the 12 month period. 

Provided that the weekly wage rate payable to a 
trainee shall not be less than the minimum weekly 
rate set or recognised by the Australian Traineeship 
System. 

(5) Overtime — Trainees shall not be required to 
work overtime unless in a particular establishment 
the working of some overtime is necessary for the 
training to be provided on particular work which 
can only be undertaken during overtime hours. 
(6) (a) Where the employment of a trainee by an 
employer is continued after completion of the 
traineeship period the service during the traineeship 
period shall be counted as service for the purpose of 
the award. The service shall also be credited to any 
company based medical scheme and other schemes 
with minimum service criteria. 

(b) Should an employee resume employment with 
an employer within a period of three months from 
the end of the period of traineeship such employ- 
ment shall be deemed to be continuous for the 
purpose of paragraph (a) of this subclause. 

(7) The provision of the relevant workers' 
compensation and occupational health and safety 
legislation shall apply to trainees. 

(8) Where possible, traineeship positions shall be 
additional to normal staff numbers. Existing full- 
time employees shall not be displaced by trainees. 

(9) The Union shall be afforded reasonable 
access to trainees during work time for the purposes 
of explaining the role and functions of the Union. 

(10) Trainees whose service is terminated at the 
completion of the traineeship shall be paid annual 
leave entitlements plus MVi per cent loading 
calculated on the ordinary rate of wage set by sub- 
clause (4) of this clause. 

(11) On the completion of the traineeship the 
State Training Authority shall provide each 
successful trainee with a certificate under the 
Industrial Training Act. 

11.—General Conditions. 
(1) The conditions of employment for clerical 

trainees shall, unless prescribed otherwise by this 
agreement, be the conditions of employment laid 
down by the relevant award or agreement which 
would but for this agreement otherwise cover such 
employees. Provided that such trainees shall not be 
included in any calculation of a ratio of junior to 
senior employees, where the relevant award or 
agreement prescribes such a ratio. 

(2) The normal customs and practice of the 
employer shall apply except where it is contrary to 
this agreement. 

12.—Disputes Settlement. 
(1) Should any dispute arise as to the operation of 

this agreement and the parties are unable to resolve 
that dispute by amicable negotiation the parties shall 
refer such dispute to the Industrial Relations 
Commission for — 

(a) conciliation in the first instance and failing 
that 

(b) for arbitration. 
(2) Should any dispute arise s to the operation of 

a "training" agreement such dispute shall be 
resolved through the settlement mechanisms 
presented by the Industrial Training Act 1975. 

13.—Signatories. 
Signatories 

Signed for and on behalf of 
the Federated Clerks' Union 
of Australia Industrial 
Union of Workers, WA 
Branch J.D. Smith 
In the presence of B. Bowers 
Signed on behalf of 
Australian Medical 
Distributors J. Luriano 
In the presence of D. Gurry 
Signed on behalf of 
Maddington Sheet Metal Chris Newick 
In the presence of T. Tansey 
Signed on behalf of Pressure 
Masters M. Gill 
In the presence of C.F. Snow 

Schedule A. 
Employers party to this agreement — 
Australian Medical Distributors, 48 Railway Parade, 

Leederville 6007. 
Maddington Sheet Metal, 1822 Albany Highway, 

Maddington 6109. 
Pressure Masters Pty Ltd, Unit 4, 15 Liddelow Street, 

Kenwick 6107. 
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CLERKS (WHOLESALE AND 
RETAIL ESTABLISHMENTS) AWARD 

INDUSTRIAL AGREEMENT 
No. AG21 of 1987. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 41.—Registration of a New Agreement. 

Federated Clerks' Union of Australia, 
Industrial Union of Workers, WA Branch, 

and 
Australux Paints and Others. 

No. AG21 of 1987. 
COMMISSIONER S.A. KENNEDY. 

11th day of December 1987. 

Agreement. 
HAVING heard Mr G.R. Bartlett on behalf of the 
applicant and Mr D.M. Jones on behalf of Refractory 
Installations and Trane West Service, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act, 1979 hereby orders — 

That the attached memorandum be registered as 
an industrial agreement. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Clerical Industrial Agreement. 
Memorandum of Terms of Agreement. 

Subject to the provisions of the Industrial Relations 
Act 1979 the parties hereto agree to the terms and con- 
ditions set out herein. 

Industrial Traineeships Agreement. 
This Agreement is made pursuant to Section 41 of the 

Western Australian Industrial Relations Act 1979 and is 
an Agreement made between the Federated Clerks' 
Union of Australia, Industrial Union of Workers, WA 
Branch (the Union) on the one part and the employers 
named in Schedule A attached hereto on the other part, 
witnesseth that hereto mutually covenant and agree the 
one with the other as follows: 

1 .—Title. 
This Agreement shall be known as the Clerks' 

(Wholesale and Retail Establishments) Award 
Industrial Agreement. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
3. Objects. 
4. Scope. 
5. Area of Operation. 
6. Term. 
7. Definitions. 
8. Cancellation of Training. 
9. Hours. 
10. Conditions of Training. 
11. General Conditions. 
12. Dispute Settlement. 
13. Signatories. 

Schedule A. 
3.—Objects. 

(1) The object of this agreement is to provide the 
form and substance of the conditions of employ- 
ment, including rates of pay, applicable to clerical 
trainees in Western Australia employed under Aus- 
tralian Traineeships Scheme (ATS) and who, but for 
being a trainee under that scheme would be covered 
by an award to which the union is a party. 

(2) This agreement shall not be used by any party 
as a precedent in any proceedings before Industrial 
Tribunals. 

4.—Scope. 
This agreement shall apply to any clerical trainee 

employed in any of the callings covered by the 
Clerks' (Wholesale and Retail Establishments) 
Award No. 38 of 1947 employed in the industry of 
the employers named in Schedule A of this 
agreement. 

5.—Area of Operation. 
This agreement shall operate throughout the State 

of Western Australia. 

6.—Terms of Agreement. 
This agreement shall operate from the 15 June 

1987, for a period of six months. Provided that 
where the agreement is terminated in accordance 
with Section 43 of the Industrial Relations Act 1979 
such termination shall not prejudice any training 
agreements or employment contracts between the 
trainees and the employers which were entered into 
during the currency of this agreement. 

7.—Definitions. 
"Training or Trainee Agreement" is an agree- 

ment for training made pursuant to Section 37D of 
the Western Australian Industrial Training Act 
1975. Such agreement shall be approved by the State 
Management Committee (SMC) for traineeships 
and registered under the Industrial Training Act 
1975. 

"Clerical Trainee" shall be a person who has 
entered into an agreement for training in any of the 
callings covered by the award named in Clause 4 of 
this agreement who at the time of entering into a 
training agreement is under 20 years of age. 

"Relevant Award or Agreement" shall mean the 
award or agreement named in Clause four of this 
agreement. 

"Australian Traineeship System (ATS)" shall 
mean the traineeship system set up under the Indus- 
trial Training Act 1975 as a result of the report of the 
Commonwealth Committee of Enquiry into labour 
market programmes (Kirby Report) in response to 
recommendation 18 of that report. 

The "orindary rate of wage" for all purposes 
shall be the weekly wage set out in Clause 
10.—Conditions of Training subclause (4). 

8.—Cancellation of Training. 
A traineeship may be cancalled — 

(1) by mutual consent 
(2) by either the employer or the trainee giving 

two weeks' notice on either side, or by the 
payment or forfeiture as the case may be, 
of two weeks' wages in lieu of notice. This 
does not affect the right to dismiss for mis- 
conduct and in such a case wages shall be 
paid up to the time of dismissal only. 

9.—Hours of Attendance. 
Trainees shall observe the ordinary hours of at- 

tendance per week maintained by employees at the 
work place where the training is being conducted. 

10.—Conditions of Training. 
(1) The employer shall ensure that the trainee is 

permitted to attend the prescribed off-the-job 
training course and is provided with the prescribed 
on-the-job training approved by the appropriate 
State Training Authority in consultation with the 
Union. 

(2) The trainee shall be engaged for a minimum 
of 12 months as a full time temporary employee, 
provided that a trainee shall be subject to a 
probation period of one month. 
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(3) Time spent on off-the-job training shall be 
allowed without loss of continuity of employment. 

(4) Wages — For the purpose of achieving 
stability of income for the trainee, the employer 
shall pay a weekly wage calculated on the following 
basis — 

Xx39 

where X equals the appropriate junior rate under the 
relevant award and 39 represents the actual weeks 
spent on the job in the 12 month period. 

Provided that the weekly wage rate payable to a 
trainee shall not be less than the minimum weekly 
rate set or recognised by the Australian Traineeship 
System. 

(5) Overtime — Trainees shall not be required to 
work overtime unless in a particular establishment 
the working of some overtime is necessary for the 
training to be provided on particular work which 
can only be undertaken during overtime hours. 
(6) (a) Where the employment of a trainee by an 
employer is continued after completion of the 
traineeship period the service during the traineeship 
period shall be counted as service for the purpose of 
the award. The service shall also be credited to any 
company based medical scheme and other schemes 
with minimum service criteria. 

(b) Should an employee resume employment with 
an employer within a period of three months from 
the end of the period of traineeship such employ- 
ment shall be deemed to be continuous for the 
purpose of paragraph (a) of this subclause. 

(7) The provision of the relevant workers' 
compensation and occupational health and safety 
legislation shall apply to trainees. 

(8) Where possible, traineeship positions shall be 
additional to normal staff numbers. Existing full- 
time employees shall not be displaced by trainees. 

(9) The Union shall be afforded reasonable 
access to trainees during work time for the purposes 
of explaining the role and functions of the Union. 

(10) Trainees whose service is terminated at the 
completion of the traineeship shall be paid annual 
leave entitlements plus MVi per cent loading 
calculated on the ordinary rate of wage set by sub- 
clause (4) of this clause. 

(11) On the completion of the traineeship the 
State Training Authority shall provide each 
successful trainee with a certificate under the 
Industrial Training Act. 

11.—General Conditions. 
(1) The conditions of employment for clerical 

trainees shall, unless prescribed otherwise by this 
agreement, be the conditions of employment laid 
down by the relevant award or agreement which 
would but for this agreement otherwise cover such 
employees. Provided that such trainees shall not be 
included in any calculation of a ratio of junior to 
senior employees, where the relevant award or 
agreement prescribes such a ratio. 

(2) The normal customs and practice of the 
employer shall apply except where it is contrary to 
this agreement. 

12.—Disputes Settlement. 
(1) Should any dispute arise as to the operation of 

this agreement and the parties are unable to resolve 
that dispute by amicable negotiation the parties shall 
refer such dispute to the Industrial Relations 
Commission for — 

(a) conciliation in the first instance and failing 
that 

(b) for arbitration. 

(2) Should any dispute arise s to the operation of 
a "training" agreement such dispute shall be 
resolved through the settlement mechanisms 
presented by the Industrial Training Act 1975. 

13.—Signatories. 

Signatories 
Signed for and on behalf of 
the Federated Clerks' Union 
of Australia Industrial 
Union of Workers, WA 
Branch J.D. Smith 
In the presence of D. Bowers 
Signed on behalf of Caesars 
Plumbing Service M. Purser 
In the presence of P Brindley 
Signed on behalf of Province 
Holdings Pty Ltd P.J. Burvill 
In the presence of O.J. Hall 
Signed on behalf of Parin's 
Panel Works Pty Ltd C.A. Smith 
In the presence of J. Metaxas 
Signed on behalf of Tuart 
Hill Truck (Sales) Pty Ltd B.A. Hare 
In the presence of J. Metaxas 
Signed on behalf of Ramprie 
Laboratories I. Thorburn 
In the presence of C.F. Snow 
Signed on behalf of P.G. 
Enterprises P. Verbunt 
In the presence of J. Cowie 
Signed on behalf of 
Rockingham Duty Free A.B. Prince 
In the presence of I. McDougall 
Signed on behalf of 
Allstrong Outdoor P. Draper 
In the presence of 1. McDougall 
Signed on behalf of National 
Fleet Service (WA) Pty Ltd M. Dunbar 
In the presence of P. Brindley 
Signed on behalf of 
Refractory Installations B. Littlewood 
In the presence of J. Cowie 

Signed on behalf of Attewell 
Consolidated Holdings L. Attewell 
In the presence of P. Trown 
Signed on behalf of 
Trendsetter Designs Pty Ltd P. Plank 
In the presence of T. Tansey 
Signed on behalf of Kresta 
Blinds B. Lee 
In the presence of T.J.J. Gravestock 
Signed on behalf of 
Techtron Pty Ltd W. O'Neil 
In the presence of C.Snow 
Signed on behalf of 
Lenwood Pty Ltd D. Edwards 
In the presence of J. Cowie 
Signed on behalf of 
Snowfresh (Aust.) Ltd G. Simpson 
In the presence of P. Brindley 
Signed on behalf of Floreat 
Distributors WA T. Lorian 
In the presence of N. Chugg 
Signed on behalf of 
Australux Paints K. Atwell 
In the presence of T.J.J. Travestock 
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Signed on behalf of Trane 
West Service 
In the presence of 
Signed on behalf of C & S 
Signwriters 
In the presence of 

N. Steketee 
T.J.J. Gravestock 

D.G. King 

of the Respondents, the Commission, pursuant to the 
powers conferred on it under the Industrial Relations 
Act, 1979 hereby orders — 

That the attached memorandum be registered as 
an industrial agreement. 

(Sgd.) S.A. KENNEDY, 
[L.S.l Commissioner. 

Schedule A. 
Employers party to this agreement — 
Australux Paints, 47 Frobisher Street, Osborne Park 

6017. 
Trane West Service, 75 Howe Street, Osborne Park 

6017. 
C & S Signwriters, 71 Collingwood Street, Osborne Park 

6017. 
Floreat Distributors WA, 45 Edward Street, Osborne 

Park 6017. 
Snowfresh (Aust.) Ltd, 51 Forrest Road, Jandakot 6164. 
Techtron Pty Ltd, 109 Kew Street, Welshpool 6106. 
Kresta Blinds, 8 Burgay Court, Osborne Park 6017. 
Trendsetter Designs Pty Ltd, Unit 3, 24 Alloa Street, 

Maddington 6109. 
Attewell Consolidated Holdings, 259 Berwick Street, 

Victoria Park 6100. 
Refractory Installations, 27 Stebbing Way, Maddington 

6109. 
National Fleet Service (WA) Pty Ltd, 94 Queen Victoria 

Street, Fremantle 6160. 
Rockingham Duty Free, Shop 11,17 Rockingham Road, 

Rockingham 6168. 
Allstrong Outdoor, Unit 2, 1 Roger Street, Rockingham 

6168. 
P.G. Enterprises, 14 Rye Lane Street, Maddington 6109. 
Ramprie Laboratories, 71 Division Street, Welshpool 

6106. 
Tuart Hill Truck (Sales) Pty Ltd, 140 Royal Street, Tuart 

Hill 6060. 
Province Holdings Pty Ltd, 2/64 McCoy Street, Myaree 

6154. 
Caesars Plumbing Service, 29 Wood Street, Fremantle 

6160. 
Parin's Panel Works Pty Ltd, Victoria Road, Malaga 

6061. 
Lenwood Pty Ltd, 52 Brent Road, Kelmscott 6111. 

CLERKS (WHOLESALE AND 
RETAIL ESTABLISHMENTS) 

AWARD INDUSTRIAL AGREEMENT 
No. AG22 of 1987. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 41.—Registration of a New Agreement. 

Federated Clerks' Union of Australia, 
Industrial Union of Workers, WA Branch, 

and 
Ajax Fasteners Australia Ltd and Others. 

No. AG22 of 1987. 
COMMISSIONER S.A. KENNEDY. 

11th day of December 1987. 

Agreement. 
HAVING heard Mr G.R. Bartlett on behalf of the 
applicant and there being no appearance by or on behalf 

Clerical Industrial Agreement. 
Memorandum of Terms of Agreement. 

Subject to the provisions of the Industrial Relations 
Act 1979 the parties hereto agree to the terms and con- 
ditions set out herein. 

Industrial Traineeships Agreement. 
This Agreement is made pursuant to Section 41 of the 

Western Australian Industrial Relations Act 1979 and is 
an Agreement made between the Federated Clerks' 
Union of Australia, Industrial Union of Workers, WA 
Branch (the Union) on the one part and the employers 
named in Schedule A attached hereto on the other part, 
witnesseth that hereto mutually covenant and agree the 
one with the other as follows: 

1.—Title. 
This Agreement shall be known as the Clerks' 

(Wholesale and Retail Establishments) Award 
Industrial Agreement. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
3. Objects. 
4. Scope. 
5. Area of Operation. 
6. Term. 
7. Definitions. 
8. Cancellation of Training. 
9. Hours. 
10. Conditions of Training. 
11. General Conditions. 
12. Dispute Settlement. 
13. Signatories. 

Schedule A. 
3.—Objects. 

(1) The object of this agreement is to provide the 
form and substance of the conditions of employ- 
ment, including rates of pay, applicable to clerical 
trainees in Western Australia employed under Aus- 
tralian Traineeships Scheme (ATS) and who, but for 
being a trainee under that scheme would be covered 
by an award to which the union is a party. 

(2) This agreement shall not be used by any party 
as a precedent in any proceedings before Industrial 
Tribunals. 

4.—Scope. 
This agreement shall apply to any clerical trainee 

employed in any of the callings covered by the 
Clerks' (Wholesale and Retail Establishments) 
Award employed in the industry of the employers 
named in Schedule A of this agreement. 

5.—Area of Operation. 
This agreement shall operate throughout the State 

of Western Australia. 
6.—Terms of Agreement. 

This agreement shall operate from the 23 March 
1987, for a period of six months. Provided that 
where the agreement is terminated in accordance 
with Section 43 of the Industrial Relations Act 1979 
such termination shall not prejudice any training 
agreements or employment contracts between the 
trainees and the employers which were entered into 
during the currency of this agreement. 
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7.—Definitions. 
"Training or Trainee Agreement" is an agree- 

ment for training made pursuant to Section 37D of 
the Western Australian Industrial Training Act 
1975. Such agreement shall be approved by the State 
Management Committee (SMC) for traineeships 
and registered under the Industrial Training Act 
1975. 

"Clerical Trainee" shall be a person who has 
entered into an agreement for training in any of the 
callings covered by the award named in Clause 4 of 
this agreement who at the time of entering into a 
training agreement is under 20 years of age. 

"Relevant Award or Agreement" shall mean the 
award or agreement named in Clause four of this 
agreement. 

"Australian Traineeship System (ATS)" shall 
mean the traineeship system set up under the Indus- 
trial Training Act 1975 as a result of the report of the 
Commonwealth Committee of Enquiry into labour 
market programmes (Kirby Report) in response to 
recommendation 18 of that report. 

The "orindary rate of wage" for all purposes 
shall be the weekly wage set out in Clause 
10.—Conditions of Training subclause (4). 

8.—Cancellation of Training. 
A traineeship may be cancalled — 

(1) by mutual consent 
(2) by either the employer or the trainee giving 

two weeks' notice on either side, or by the 
payment or forfeiture as the case may be, 
of two weeks' wages in lieu of notice. This 
does not affect the right to dismiss for mis- 
conduct and in such a case wages shall be 
paid up to the time of dismissal only. 

9.—Hours of Attendance. 
Trainees shall observe the ordinary hours of at- 

tendance per week maintained by employees at the 
work place where the training is being conducted. 

10.—Conditions of Training. 
(1) The employer shall ensure that the trainee is 

permitted to attend the prescribed off-the-job 
training course and is provided with the prescribed 
on-the-job training approved by the appropriate 
State Training Authority in consultation with the 
Union. 

(2) The trainee shall be engaged for a minimum 
of 12 months as a full time temporary employee, 
provided that a trainee shall be subject to a 
probation period of one month. 

(3) Time spent on off-the-job training shall be 
allowed without loss of continuity of employment. 

(4) Wages — For the purpose of achieving 
stability of income for the trainee, the employer 
shall pay a weekly wage calculated on the following 
basis- Xx39 

where X equals the appropriate junior rate under the 
relevant award and 39 represents the actual weeks 
spent on the job in the 12 month period. 

Provided that the weekly wage rate payable to a 
trainee shall not be less than the minimum weekly 
rate set or recognised by the Australian Traineeship 
System. 

(5) Overtime — Trainees shall not be required to 
work overtime unless in a particular establishment 
the working of some overtime is necessary for the 
training to be provided on particular work which 
can only be undertaken during overtime hours. 

(6) (a) Where the employment of a trainee by 
an employer is continued after completion of the 
traineeship period the service during the 
traineeship period shall be counted as service for 

the purpose of the award. The service shall also 
be credited to any company based medical 
scheme and other schemes with minimum 
service criteria. 

(b) Should an employee resume employment with 
an employer within a period of three months from 
the end of the period of traineeship such employ- 
ment shall be deemed to be continuous for the 
purpose of paragraph (a) of this subclause. 

(7) The provision of the relevant workers' 
compensation and occupational health and safety 
legislation shall apply to trainees. 

(8) Where possible, traineeship positions shall be 
additional to normal staff numbers. Existing full- 
time employees shall not be displaced by trainees. 

(9) The Union shall be afforded reasonable 
access to trainees during work time for the purposes 
of explaining the role and functions of the Union. 

(10) Trainees whose service is terminated at the 
completion of the traineeship shall be paid annual 
leave entitlements plus YIVi per cent loading 
calculated on the ordinary rate of wage set by sub- 
clause (4) of this clause. 

(11) On the completion of the traineeship the 
State Training Authority shall provide each 
successful trainee with a certificate under the 
Industrial Training Act. 

11.—General Conditions. 
(1) The conditions of employment for clerical 

trainees shall, unless prescribed otherwise by this 
agreement, be the conditions of employment laid 
down by the relevant award or agreement which 
would but for this agreement otherwise cover such 
employees. Provided that such trainees shall not be 
included in any calculation of a ratio of junior to 
senior employees, where the relevant award or 
agreement prescribes such a ratio. 

(2) The normal customs and practice of the 
employer shall apply except where it is contrary to 
this agreement. 

12.—Disputes Settlement. 
(1) Should any dispute arise as to the operation of 

this agreement and the parties are unable to resolve 
that dispute by amicable negotiation the parties shall 
refer such dispute to the Industrial Relations 
Commission for — 

(a) conciliation in the first instance and failing 
that 

(b) for arbitration. 
(2) Should any dispute arise as to the operation of 

a "training" agreement such dispute shall be 
resolved through the settlement mechanisms 
presented by the Industrial Training Act 1975. 

13.—Signatories. 
Signatories 

Signed for and on behalf of 
the Federated Clerks' Union 
of Australia Industrial 
Union of Workers, WA 
Branch J.D. Smith 
In the presence of W.J.E. Smith 
Signed on behalf of Ajax 
Fasteners Aust Ltd R. Bartel 
In the presence of P. Brindley 
Signed on behalf of Sands 
and McDougall Office 
Products Pty Ltd D. McDonald 
In the presence of C. Snow 
Signed on behalf of 
Banmora Pty Ltd M.U. Chapman 
In the presence of 1. McDougall 
Signed on behalf of Graeme 
Distributors M. Manoy 
In the presence of J.A. How 
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Signed on behalf of Summit 
Ceilings 
In the presence of 
Signed on behalf of WA 
Produce & Agricultural 
Supplies 
In the presence of 
Signed on behalf of Demar 
Furnishings 
In the presence of 

P. Astone 
K. Roberts 

R. Rainbird 
K. Roberts 

E. Petrelis 
K. Roberts 

Schedule A. 
Employers party to this agreement — 
Ajax Fasteners Aust Ltd, 2 Ladner Street, O'Connor 

6163. 
Sands & McDougall Office Products Pty Ltd, 4112 

Albany Highway, Victoria Park 6100. 
Banmora Pty Ltd, Kent Street, Rockingham 6168. 
Graeme Distributors, 2nd Floor, 618 Hay Street, Perth 

6000. 
Summit Ceilings, 9 Edward Street, Bellevue 6056. 
WA Produce & Agricultural Supplies, 11 Stafford 

Street, Midland 6056. 
Demar Furnishings, 110 Cambridge Street, West 

Leederville 6007. 

AIR CONDITIONING AND 

(CONSTRUCTION AND SERVICING) AWARD 
No. 10 of 1979. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40. 

Amalgamated Metal Workers and Shipwrights 
Union of Western Australia, 

and 
Direct Engineering Services Pty Limited 

and Others. 
No. 700 A of 1987. 

AIR CONDITIONING AND REFRIGERATION 
INDUSTRY (CONSTRUCTION AND 

SERVICING) AWARD 
No. 10 of 1979. 

Various Construction. 
SENIOR COMMISSIONER G.G. HALLIWELL. 

23rd November 1987. 

Order. 
HAVING heard Ms J. Siddons on behalf of the applicant 
and Mr J. Birman on behalf of the respondents, and by 
consent, the Commission, pursuant to the powers con- 
ferred on it under the Industrial Relations Act, 1979 
hereby orders — 

That the Air Conditioning and Refrigeration 
Industry (Construction and Servicing) Award No. 
10 of 1979 be varied in accordance with the 

following Schedule and that such variation shall 
have effect from the beginning of the first day perod 
commencing on or after the 23rd day of November 
1987. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: After the words 

Second Schedule — Schedule of Respondents, 
delete the words Third Schedule — 38 Hour Week 
Provisions. 

2. Clause 11.—Hours: Delete this clause and 
insert in lieu: 

11.—Hours. 
(1) (a) The provisions of this subclause apply to 

all employees other than those engaged on 
continuous shift work. 

(b) Subject to the provisions of subclauses (3) 
and (4) of this clause the ordinary hours of work 
shall be an average of 38 per week to be worked on 
one of the following bases. 

(i) 38 hours within a work cycle not exceeding 
seven consecutive days; or 

(ii) 76 hours within a work cycle not exceeding 
14 consecutive days; or 

(iii) 114 hours within a work cycle not 
exceeding 21 consecutive days; or 

(iv) 152 hours within a work cycle not 
exceeding 28 consecutive days. 

(c) The ordinary hours of work may be worked 
on any or all days of the week, Monday to Friday, 
inclusive, and except in the case of shift employees, 
shall be worked between the hours of 7.00 a.m. and 
6.00 p.m. Provided that the spread of hours may be 
altered by agreement between the employer and the 
majority of employees in the plant or section or 
sections concerned. 

(d) Where the first night shift in any week 
commences on Monday night, the night shift 
commencing on Friday and finishing not later than 
8.00 a.m. on Saturday of that week, shall be deemed 
to have been worked in ordinary working hours. 

(e) The ordinary hours of work shall not 
exceed 10 hours on any day. 

Provided that in any arrangement of ordinary 
working hours, where such ordinary hours are to 
exceed eight hours on any day, the arrangement of 
hours shall be subject to the agreement between the 
employer and the majority of employees in the plant 
or section or sections concerned. 

(f) The ordinary hours of work shall be 
consecutive except for a meal interval which 
shall not exceed one hour, and 

(i) An employee shall not be compelled to 
work for more than five hours without a 
meal interval except where an alternative 
arrangement is entered into as a result of 
discussions as provided for in subclause (4) 
of this clause. 

(ii) When am employee is required for duty 
during the employee's usual meal interval 
and the employee's meal interval is thereby 
postponed for more than half an hour, the 
employee shall be paid at overtime rates 
until the employee gets the meal interval. 

(g) (i) Subject to the provisions of this 
paragraph, a rest period of seven 
minutes from the time of ceasing to the 
time of resumption of work shall be 
allowed each morning. 
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(ii) The rest period shall be counted as time off 
duty without deduction of pay and shall be 
arranged at a time and in a manner to suit 
the convenience of the employer. 

(iii) Refreshments may be taken by employees 
during the rest period but the period of 
seven minutes shall not be exceeded under 
any circumstances. 

(iv) An employer who satisfies the 
Commission that any employee has 
breached any condition expressed or im- 
plied in this paragraph may be exempted 
from liability to allow the rest period. 

(v) In an establishment in which the majority 
of employees are not subject to this award, 
the provisions of this paragraph do not 
apply but any employee to whom this 
award applies shall be entitled to the rest 
period, if any, which may be allowed to the 
aforesaid majority. 

(vi) On construction work on which the 
majority of employees are employed under 
this award, in addition to the rest period 
referred to in of this paragraph but subject 
to the same conditions, a rest period of 
seven minutes shall be allowed as soon as 
possible after the end of the second hours' 
work following the meal interval unless the 
employees concerned prefer to do without 
such rest period, but the provisions of this 
subclause only apply to an employee on 
any day on which he is required for over- 
time for half an hour or more immediately 
following his ordinary finishing time. 

(h) (i) In an establishment in which the 
majority of employees are not subject to 
this award, the ordinary working hours 
of an employee who is employed on 
maintenance work may be worked from 
Monday to Saturday noon, inclusive, 
but only if— 

(aa) the employee is paid at the rate of 
time and one quarter for ordinary 
hours worked on Saturdays up to 
12.00 noon; 

(bb) the ordinary hours of the aforesaid 
majority may include work on 
Saturdays; and 

(cc) the business of that establishment is 
carried on on Saturdays. 

(ii) Notwithstanding the provisions of this 
award contained elsewhere than in this 
paragraph, when New Year's Day, Anzac 
Day, Christmas Day or Boxing Day falls 
on a Saturday an employee who does not 
work on that Saturday is nevertheless 
entitled to be paid for each of the two 
weeks preceding that Saturday the 
ordinary weekly wage and the starting 
and/or finishing time on any day or days 
in those two weeks may be varied by the 
employer so that the ordinary hours 
usually worked by an employee between 
Monday and Friday (both inclusive) may 
be increased in each of those weeks by the 
ordinary hours usually worked by that 
employee on Saturday. 

This paragraph does not apply to a 
casual employee. 

(i) In the week commencing on the Monday 
immediately preceding Good Friday, the 
ordinary working hours of an employee 
employed by an employer who is bound by 
an Award applying to Shop Assistants in 
the area in which the business is carried on, 
shall be increased on each of the days 

Monday to Thursday inclusive by one- 
fifth of the ordinary hours usually worked 
by that employee on the Saturday 
following Good Friday. 

(2) (a) The provisions of this subclause apply 
only to employees engaged on continuous shift 
work. 

(b) Subject to the provisions of subclauses (3) 
and (4) of this clause the ordinary hours of 
continuous shift employees shall average 38 per 
week (inclusive of crib time) and shall not exceed 
152 hours in 28 consecutive days. 

Provided that, where the employer and the 
majority of employees concejned agree, a roster 
system may operate on the basis that the weekly 
average of 38 ordinary hours is achieved over a 
period which exceeds 28 consecutive days 

(c) The ordinary hours of work prescribed 
herein shall not exceed 10 hours on any day. 
Provided that in any arrangement of ordinary 
working hours where the ordinary working hours 
are to exceed eight hours on any day, the 
arrangement of hours shall be subject to the 
agreement of the employer and the majority of 
employees in the plant or section or sections 
thereof. 

(3) (a) Except as provided in paragraph (d) of 
this subclause the method of implementation of the 
38 hour week may be any one of the following: 

(i) by employees working less than eight 
ordinary hours each day; or 

(ii) by employees working less than eight 
ordinary hours on one or more days each 
week; or 

(iii) by fixing one day of ordinary working 
hours on which all employees will be off 
duty during a particular work cycle; or 

(iv) by rostering employees off duty on various 
days of the week during a particular work 
cycle so that each employee has one day of 
ordinary working hours off duty during 
that cycle. 

(v) Except in the case of continuous shift 
employees where the ordinary hours of 
work are worked within an arrangement as 
provided in placitum (iii) or (iv) of this 
paragraph, any day off duty shall be 
arranged so that it does not coincide with a 
holiday prescribed in subclause (1) of 
Clause 21.—Holidays and Annual Leave 
of this Award. 

(b) In each plant, an assessment should be made 
as to which method of implementation best suits the 
business and the proposal shall be discussed with the 
employees concerned, the objective being to reach 
agreement on the method of implementation prior 
to May 17 1982. 

(c) In the absence of an agreement at plant 
level, the procedure for resolving special, 
anomalous or extraordinary problems shall be as 
follows: 

(i) Consultation shall take place within the 
particular establishment concerned. 

(ii) If it is unable to be resolved at 
establishment level, the matter shall be 
referred to the State Secretary of the union 
concerned or deputy, at which level a 
conference of the parties shall be convened 
without delay. 

(iii) In the absence of agreement either party 
may refer the matter to the Western 
Australian Industrial Relations 
Commission. 

(d) Different methods of implementation of a 38 
hour week may apply to various groups or sections 
of employees in the pliant or establishment 
concerned. 
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(e) Notice of Days Off Duty: Except as provided 
in paragraph (f) of this subclause, in cases where, by 
virtue of the arrangement of the ordinary working 
hours, an employee, in accordance with placita (iii) 
and (iv) of paragraph (a) of subclause (3) hereof, is 
entitled to a day of duty during the work cycle, such 
employee shall be advised by the employer at least 
four weeks in advance of the day the employee is to 
take off duty. 
(f) (i) An employer, with the agreement of the 

majority of employees concerned, may 
substitute the day an employee is to take 
off in accordance with placita (iii) and (iv) 
of subclause (3) hereof, for another day in 
the case of a breakdown in machinery or a 
failure or shortage of electric power or to 
meet the requirements of the business in 
the event of rush orders or some other 
emergency situation. 

(ii) An employer and employee may by 
agreement substitute the day the employee 
is to take off for another day. 

(4) (a) Procedures shall be established for in- 
plant discussions, the objective being to agree on the 
method of implementing a 38-hour week in 
accordance with this Clause and shall entail an 
objective review of current practices to establish 
where improvements can be made and 
implemented. 

(b) The procedures should allow for in-plant 
discussions to continue even though all matters may not 
be resolved by May 17 1982. 

(c) The procedures should make suggestions as to the 
recording of understandings reached and methods of 
communicating agreements and understandings to all 
employees, including the overcoming of language 
difficulties. 

(d) The procedures should allow for the monitoring of 
agreements and understandings reached in-plant. 

(e) In cases where agreement cannot be reached in- 
plant in the first instance or where problems arise after 
initial agreements or understandings have been achieved 
in-plant, a formal monitoring procedure shall apply. The 
basic steps in this procedure shall be as applies with 
respect to special, anomalous or extraordinary problems 
as prescribed in paragraph (c) of subclause (3) of this 
clause. 

3. Clause 12.—Overtime: Delete this clause and insert 
in lieu: 

12.—Overtime. 
(1) (a) The provisions of this subclause apply to 

all employees other than those engaged on 
continuous shift work. 

(b) Subject to the provisions of this subclause, all 
work done beyond the ordinary working hours on any 
day, Monday to Friday, inclusive, shall be paid for at the 
rate of time and one half for the first two hours and 
double time thereafter. 

For the purposes of this subclause, ordinary hours 
shall mean the hours of work fixed in an establishment in 
accordance with Clause 11.—Hours. 
( c ) (i) work done on Saturdays after 12.00 noon 

or on Sundays shall be paid for at the rate 
of double time. 

(ii) Work done on any day prescribed as a 
holiday under this award shall be paid for 
at the rate of double time and a half. 

(d) Work done on Saturdays prior to 12.00 noon 
shall be paid for at the rate of time and one half for 
the first two hours and double time thereafter but 
this paragraph does not apply in a case to which 
paragraph (d) or (h) of subclause (1) of Clause 
11.—Hours applies. 

(e) In computing overtime each day shall stand 
alone but when an employee works overtime which 

continues beyond midnight on any day, the time 
worked after midnight shall be deemed to be part of 
the previous day's work for the purpose of this 
subclause. 

(2) (a) The provisions of this subclause apply only to 
employees engaged on continuous shift work. 

(b) Subject to the provisions of paragraph (c) of this 
subclause all time worked in excess of or outside the 
ordinary working hours, or on a shift other than a 
rostered shift, shall be paid for at the rate of double time, 
except where an employee is called upon to work a sixth 
shift in not more than one week in any four weeks, when 
the employee shall be paid for such shift at time and a 
half for the first four hours and double time thereafter. 

For the purposes of this subclause, ordinary hours 
shall mean the hours of work fixed in an establishment in 
accordance with subclauses (3) and (4) of Clause 
11.—Hours. 

(c) Time worked in excess of the ordinary working 
hours shall be paid for at ordinary rates — 

(i) if it is due to private arrangements between 
the employees themselves; or 

(ii) if it does not exceed two hours and is due 
to a relieving employee not coming on duty 
at the proper time; or 

(iii) if it is for the purpose of effecting the 
customary rotation of shifts. 

(3) (a) The provisions of this subclause apply to 
all employees. 

(b) Except in the case of shifts to which Clause 
13.—Shift Work of this award applies overtime on shift 
work shall be based on the rate payable for shift work, 
(c) (i) When overtime work is necessary it shall, 

wherever reasonably practicable, be so ar- 
ranged that an employee has at least 10 
consecutive hours off duty between the 
work of successive days. 

(ii) An employee (other than a casual 
employee) who works so much overtime 
between the termination of the employee's 
ordinary work on one day and the com- 
mencement of the employee's ordinary 
work on the next day that the employee 
has not had at least 10 consecutive hours 
off duty between those times shall, subject 
to this paragraph, be released after 
completion of such overtime until the 
employee has had 10 consecutive hours off 
duty without loss of pay for ordinary 
working time occurring during such 
absence. 

(iii) If, on the instructions of the employer, 
such an employee resumes or continues 
work without having had such 10 consecu- 
tive hours off duty, the employee shall be 
paid at double rates until released from 
duty and shall then be entitled to be absent 
for such period of 10 consecutive hours off 
duty without loss of pay for ordinary 
working time occurring during such 
absence. 

(iv) Where an employee (other than a casual 
employee or an employee engaged on con- 
tinuous shift work) is called into work on a 
Sunday or holiday prescribed under this 
award preceding an ordinary working day, 
the employee shall, wherever reasonably 
practicable, be given ten consecutive hours 
off duty before the employee's usual 
starting time on the next day. If this is not 
practicable, then the provisions of 
placitum (ii) and (iii) of this paragraph 
shall apply mutatis mutandis. 

(v) The provisions of this paragraph shall 
apply in the case of shift employees who 
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rotate from one shift to another, as if eight 
hours were substituted for 10 hours when 
overtime is worked — 

(aa) for the purpose of changing shift 
rosters; or 

(bb) where a shift employee does not 
report for duty; or 

(cc) where a shift is worked by arrange- 
ment between the employees them- 
selves. 

(vi) Overtime worked as a result of a recall 
shall not be regarded as overtime for the 
purpose of this paragraph when the actual 
time worked is less than three hours on 
such recall or on each of such recalls. 

(d) When an employee is recalled to work after 
leaving the job: 

(i) the employee shall be paid for at least three 
hours at overtime rates; 

(ii) time reasonably spent in getting to and 
from work shall be counted as time 
worked. 

(e) When an employee is instructed by the 
employer to hold in readiness at the employee's 
place of residence or other agreed place of residence 
for a call to work after ordinary hours, the employee 
shall be paid at ordinary rates for the time the 
employee so holds in readiness. 

(f) Subject to the provisions of paragraph (g) of 
this subclause, an employee required to work 
overtime for more than two hours shall be supplied 
with a meal by the employer or be paid $4.05 for a 
meal and, if owing to the amount of overtime 
worked, a second or subsequent meal is required the 
employee shall be supplied with each such meal by 
the employer or be paid $2.80 for each meal so 
required. 

(g) The provisions of paragraph (f) of this 
subclause do not apply: 

(i) in respect of any period of overtime for 
which the employee has been notified of 
the requirement on the previous day or 
earlier. 

(ii) to any employee who lives in the locality in 
which the place of work is situated in res- 
pect of any meal for which the employee 
can reasonaly go home. 

(h) If an employee to whom placita (i) of 
paragraph (g) of this subclause applies has, as a 
consequence of the notification referred to in that 
paragraph, provided a meal or meals and is not 
required to work overtime or is required to work less 
overtime than the period notified, the employee 
shall be paid, for each meal provided and not 
required, the appropriate amount prescribed in 
paragraph (0 of this subclause. 

(i) (i) An employer may require any employee to 
work reasonable overtime at overtime 
rates and such employee shall work 
overtime in accordance with such re- 
quirement. 

(ii) No union or association party to this 
award, or employee or employees covered 
by this award, shall in any way, whether 
directly or indirectly, be a party to or 
concerned in any ban, limitation, or re- 
striction upon the working of overtime in 
accordance with the requirements of this 
subclause. 

(4) The provisions of this clause do not operate so 
as to require payment of more than double time 
rates, or double time and a half on a holiday 
prescribed under this award, for any work except 

and to the extent that the provisions of Clause 
16.—Special Rates and Provisions of this award 
apply to that work. 

4. Clause 13.—Shift Work: Delete this clause and 
insert in lieu: 

13.—Shift Work. 
(1) The provisions of this clause apply to shift 

work whether continuous or otherwise. 
(2) (a) Shifts shall not be worked on 

construction work unless the employer and the 
union so agree, or, in the event of disagreement, the 
Board of Reference so determines. 

(b) An employee may work the establishment on 
shifts on other than construction work but before 
doing so shall give notice of the intention to the 
union or unions concerned and of the intended 
starting and finishing times of ordinary working 
hours of the respective shifts. 

(3) (a) Where any particular process is carried 
out on shifts other than day shift, and less than five 
consecutive afternoon or five consecutive night 
shifts are worked on that process, than employees 
employed on such afternoon or night shifts shall be 
paid at overtime rates. 

Provided that where the ordinary hours of work 
normally worked in an establishment are worked on 
less than five days then the provisions of paragraph 
(a) shall be as if four consecutive shifts were 
substituted for five consecutive shifts. 

(b) The sequence of work shall not be deemed to 
be broken under the preceding paragraph by reason 
of the fact that work on the process is not carried out 
on a Saturday or Sunday or any other day that the 
employer observes a shut down for the purpose of 
allowing a 38 hour week or on any holiday. 

(4) Where a shift commences at or after 11.00 
p.m. on any day, the whole of that shift shall be 
deemed, for the purposes of this award, to have 
been.worked on the following day. 

(5) Where shift work is worked on construction 
work or by the contractor on commissioning tests 
for new plant — 

(a) the first night shift in ordinary hours in 
any week shall not commence before 
Monday night; and 

(b) the ordinary hours on each shift shall 
include crib time not exceeding 20 minutes 
which shall be taken in relays so as not to . 
cause a stoppage of operations and at 
times convenient to the employer. 

(6) (a) A shift worker engaged on construction 
work or on commissioning tests for new plant shall, 
in addition to his ordinary rate, be paid per shift of 
eight hours, a loading of 25 per cent for night shift. 

(b) In any other case a shift worker when on 
afternoon or night shift shall be paid, for such shift 
15 per cent more than his ordinary rate prescribed by 
this award. 

(c) All work performed on a rostered shift, when 
the major portion of such shift falls on a Saturday, 
Sunday or a holiday, shall be paid for as follows — 

Saturday — at the rate of time and one 
half. 
Sunday — at the rate of time and three 
quarters. 
Holidays — at the rate of double time. 

(d) These rates shall be paid in lieu of the shift 
allowances prescribed in this subclause. 

(7) Where shifts are worked on construction 
work or on commissioning tests for new plant the 
day and night shifts shall change weekly. 

(8) A continuous shift employee who is not 
required to work on a holiday which falls on the 
employee's rostered day off shall be allowed a day's 
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leave with pay to be added to annual leave or taken 
at some other time if the employee so agrees. 

5. Clause 14.—Payment of Wages: Delete this clause 
and insert in lieu: 

14.—Payment of Wages. 
(1) Each employee shall be paid the appropriate 

rate shown in Clause 29.—Wages of this award. 
Subject to subclause (2) of this clause payment shall 
be pro rata where less than the full week is worked. 

(2) From the date that a 38-hour week system is 
implemented by an employer wages shall be paid as 
follows: 

(a) Actual 38 ordinary hours: In the case of an 
employee whose ordinary hours of work 
are arranged in accordance with placitum 
(i) or (ii) of paragraph (a) of subclause (3) 
of Clause 11 .—Hours of this award so that 
the employee works 38 ordinary hours 
each week, wages shall be paid weekly or 
fortnightly according to the actual 
ordinary hours worked each week or 
fortnight. 

(b) Average of 38 ordinary hours: Subject to 
subclauses (3) and (4) hereof, in the case of 
an employee whose ordinary hours of 
work are arranged in accordance with 
placitum (iii) or (iv) of paragraph (a) of 
subclause (3) of Clause 11.—Hours of this 
award, so that the employee works an 
average of 38 ordinary hours each week 
during a particular work cycle, wages shall 
be paid weekly or fortnightly according to 
a weekly average of ordinary hours 
worked even though more or less than 38 
ordinary hours may be worked in any 
particular week of the work cycle. 

Special Note — Explanation of Averaging System. 
As provided in paragraph (b) of this subclause an 

employee whose ordinary hours may be more or less 
than 38 in any particular week of a work cycle, is to 
be paid the wage on the basis of an average of 38 
ordinary hours so as to avoid fluctuating wage 
payments each week. An explanation of the 
averaging system of paying wages is set out below: 

(i) Clause 11.—Hours in subclause (3) 
paragraph (a) placitum (iii) and (iv) 
provides that in implementing a 38-hour 
week the ordinary hours of an employee 
may be arranged so that the employee is 
entitled to a day off, on a fixed day or 
rostered day basis, during each work cycle. 
It is in these circumstances that the 
averaging system would apply. 

(ii) If the 38 hour week is to be implemented so 
as to give an employee a day off in each 
work cycle this would be achieved if, 
during a work cycle of 28 consecutive days 
(that is, over four consecutive weeks) the 
employee's ordinary hours were arranged 
on the basis that for three of the four 
weeks the employee worked 40 ordinary 
hours each week and in the fourth week 
worked 32 ordinary hours. That is, the 
employee would work for eight ordinary 
hours each day, Monday to Friday 
inclusive for three weeks and eight 
ordinary hours on four days only in the 
fourth week — a total of 19 days during 
the work cycle. 

(iii) In such a case the averaging system applies 
and the weekly wage rates for ordinary 
hours of work applicable to the employee 
shall'be the average weekly wage rates set 
out for the employee's classification in 
Clause 29.—Wages of this award, and 

shall be paid each week even though more 
or less than 38 ordinary hours are worked 
that week. 

In effect, under the averaging system, 
the employee accrues a "credit" each day 
the employee works actual ordinary hours 
in excess of the daily average which would 
otherwise be seven hours 36 minutes. This 
"credit" is carried forward so that in the 
week of the cycle that the employee works 
on only four days, the actual pay would be 
for an average of 38 ordinary hours even 
though, that week, the employee works a 
total of 32 ordinary hours. 

Consequently, for each day an 
employee works eight ordinary hours the 
employee accrues a "credit" of 24 minutes 
(0.4) hours. The maximum "credit" the 
employee may accrue under this system is 
0.4 hours on 19 days; that is, a total of 
seven hours 36 minutes. 

(iv) As provided in subclause (3) of this clause, 
an employee will not accrue a "credit" for 
each day the employee is absent from duty 
other than on annual leave, long service 
leave, holidays prescribed under this 
award, paid sick leave, workers' 
compensation or bereavement leave. 

(3) Absences from Duty. 

(a) An employee whose ordinary hours are 
arranged in accordance with placitum (iii) 
or (iv) of paragraph (a) of subclause (3) of 
Clause 11.—Hours of this award and who 
is paid wages in accordance with 
paragraph (a) of subclause (2) hereof and 
is absent from duty (other than on annual 
leave, long service leave, holidays 
prescribed under this award, paid sick 
leave, workers' compensation or bereave- 
ment leave) shall, for each day the 
employee is so absent, lose average pay for 
that day calculated by dividing the 
employee's average weekly wage rate by 
five. 

An employee who is so absent from duty 
for part of aday shall lose average pay for 
each hour the employee is bsent by 
dividing the employee's average daily pay 
rate by eight. 

(b) Provided when such an employee is absent 
from duty for a whole day the employee 
will not accrue a "credit" because the 
employee would not have worked ordinary 
hours that day in excess of seven hours 36 
minutes for which the employee would 
otherwise have been paid. Consequently, 
during the week of the work cycle the 
employee is to work less than 38 ordinary 
hours the employee will not be entitled to 
average pay for that week. In that week, 
the average pay will be reduced by the 
amount of the "credit" the employee does 
not accrue for each whole day during the 
work cycle the employee is absent. 

The amount by which an employee's 
average weekly pay will be reduced when 
the employee is absent from duty (other 
than on annual leave, long service leave, 
holidays prescribed under this award, paid 
sick leave, workers' compensation or 
bereavement leave) is to be calculated as 
follows — 

Total of "credits" not 
accrued during cycle x average weekly pay 

38 
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Examples: (An employee's ordinary hours are 
arranged so that the employee works eight ordinary 
hours on five days of each week for three weeks and eight 
ordinary hours on four days of the fourth week.) 

1. Employee takes one day off without authorisation 
in first week of cycle. 

Week of Cycle 
1st Week 

2nd and 3rd Weeks 

4th Week 

Payment 
average weekly pay 
less one day's pay 
(i.e. one-fifth) 
average weekly pay 
each week 
average pay 
less credit not accrued 
on day of absence 
average pay 
less 0.4 hours 

2. Employee takes each of the four days off without 
authorisation in the fourth week. 

Week of Cycle 
1st, 2nd and 
3rd Weeks 
4th Week 

Payment 

average pay each week 
average pay 
less four-fifths of 
average pay for the four 
days absent 
less total of credits not 
accrued that week 
one-fifth average pay 
less four x 0.4 hours 

one-fifth average pay 
less 1.6 hours 

(4) Alternative Method of Payment: An alterna- 
tive method of paying wages to that prescribed by 
subclauses (2) and (3) of this clause may be agreed 
between the employer and the majority of the 
employees concerned. 

(5) Day Off Coinciding with Pay Day: In the 
event that an employee, by virtue of the arrange- 
ment of the employee's ordinary working hours, is 
to take a day off duty on a day which coincides with 
pay day, such employee shall be paid no later than 
the working day immediately following pay day. 
Provided that, where the employer is able to make 
suitable arrangements, wages may be paid on the 
working day preceding pay day. 

(6) Payment by Cheque: Where an employer and 
employee agree, the employee may be paid wages by 
cheque. 

(7) Termination of Employment: An employee 
who lawfully leaves the employment or is dismissed 
for reasons other than misconduct shall be paid all 
moneys due at the termination of service with the 
employer. 

Provided that in the case of an employee whose 
ordinary hours are arranged in accordance with 
placitum (iii) or (iv) of paragraph (a) of subclause (3) 
of Clause 11.—Hours of this award and who is paid 
average pay and who has not taken the day off due 
to the employee during the work cycle in which the 
employment is terminated, the wages due to that 
employee shall include a total of credits accrued 
during the work cycle as detailed in the Special Note 
following paragraph (b) of subclause (2) of this 
clause. 
Provided further, where the employee has taken a 
day off during the work cycle in which the 

employment is terminated, the wages due to that 
employee shall be reduced by the total of credits 
which have not accrued during the work cycle. 

(8) Details of Payments to be Given: Where an 
employee requests the employer to state in writing 
with respect to each week's wages the amount of 
wages to which the employee is entitled, the amount 
of deductions made therefrom, the net amount 
being paid, and the number of hours worked, the 
employer shall do so not less than two hours before 
the employee is paid. 

(9) Calculation of Hourly Rate: Except as 
provided in subclause (3) of this clause the ordinary 
rate per hour shall be calculated by dividing the 
appropriate weekly rate by 38. 

6. Clause 21.—Holidays and Annual Leave: Delete 
paragraph (b) of subclause (5) and insert in lieu: 

(b) If, after one month's continuous service in 
any qualifying 12 monthly period an employee law- 
fully leaves the employment or the employment is 
terminated by the employer through no fault of the 
employee, the employee shall be paid 2.923 hours' 
pay at the rate of wage prescribed by paragraph (b) 
of subclause (3) of this clause, divided by 38, in 
respect of each completed week of continuous 
service. 

7. Clause 22.—Absence Through Sickness: Delete this 
clause and insert in lieu: 

22.—Absence Through Sickness. 
(1) (a) An employee who is unable to attend or 

remain at the place of employment during the 
ordinary hours of work by reason of personal ill 
health or injury shall be entitled to payment during 
such absence in accordance with the provisions of 
this clause. 

(i) Employee who actually works 38 ordinary 
hours each week: An employee whose or- 
dinary hours of work are arranged in ac- 
cordance with placitum (i) or (ii) of para- 
graph (a) of subclause (3) of Clause 
11.—Hours so that the employee actually 
works 38 ordinary hours each week shall 
be entitled to payment during such absenc- 
es for the actual ordinary hours absent. 

(ii) Employee who works an average of 38 
ordinary hours each week: An employee 
whose ordinary hours of work are arrang- 
ed in accordance with placitum (iii) or (iv) 
of paragraph (a) of subclause (3) of Clause 
11.—Hours so that the employee works an 
average of 38 ordinary hours each week 
during a particular work cycle shall be 
entitled to pay during such absence cal- 
culated as follows: 
 duration of absence  x appropriate weekly rate 

ordinary hours normally 5 
worked that day 

An employee shall not be entitled to 
claim payment for personal ill health or 
injury nor will the employee's sick leave 
entitlement be reduced if such ill health or 
injury occurs on the week day the 
employee is to take off duty in accordance 
with placitum (iii) or (iv) of paragraph (a) 
of subclause (3) of Clause 11.—Hours of 
this award. 

(b) Notwithstanding the provisions of paragraph 
(a) of this subclause an employer may adopt an 
alternative method of payment of sick leave 
entitlements where the employer and the majority of 
the employees so agree. 

(c) Entitlement to payment shall accrue at the 
rate of one-sixth of a week for each completed 
month of service with the employer. 

(d) If in the first or successive years of service 
with the employer an employee is absent on the 
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ground of personal ill health or injury for a period 
longer than the employee's entitlement to paid sick 
leave, payment may be adjusted at the end of that 
year of service, or at the time the employee's services 
terminate, if before the end of that year of service, 
to the extent that the employee has become entitled 
to further paid sick leave during that year of service. 

(2) The unused portions of the entitlement to 
paid sick leave in any one year shah accumulate 
from year to year and subject to this clause may be 
claimed by the employee if the absence by reason of 
personal ill health or injury exceeds the period for 
which entitlement has accrued during the year at the 
time of the absence. Provided that an employee shaU 
not be entitled to claim payment for any period 
exceeding 10 weeks in any one year of service. 

(3) To be entitled to payment in accordance with 
this clause the employee shall as soon as reasonably 
practicable advise the employer of his inability to 
attend for work, the nature of his illness or injury 
and the estimated duration of the absence. Provided 
that such advice, other than in extraordinary cir- 
cumstances shall be given to the employer within 24 
hours of the commencement of the absence. 

(4) The provisions of this clause do not apply to 
an employee who fails to produce a certificate from 
a medical practitioner dated at the time of the 
absence or who fails to supply such other proof of 
the illness or injury as the employer may reasonably 
require provided that the employee shall not be 
required to produce a certificate from a medical 
practitioner with respect to absences of two days of 
less unless after two such absences in any year of 
service the employer requests in writing that the next 
and subsequent absences in that year if any, shall be 
accompanied by such certificate. 

(5) (a) Subject to the provisions of this 
subclause, the provisions of this clause apply to an 
employee who suffers personal ill health or injury 
during the time when the employee is absent on 
annual leave and an employee may apply for and the 
employer shall grant paid sick leave in place of paid 
annual leave. 

(b) Application for replacement shall be made 
within seven days of resuming work and then only if 
the employee was confined to the place of residence 
or a hospital as a result of the employee's personal ill 
health or injury for a period of seven consecutive 
days or more and the employee produces a certific- 
ate from a registered medical practitioner that the 
employee was so confined. Provided that the pro- 
visions of this paragraph do not relieve the employee 
of the obligation to advise the employer in accord- 
ance with subclause (3) of this clause if the employee 
is unable to attend for work on the working day next 
following the employee's annual leave. 

(c) Replacement of paid annual leave by paid sick 
leave shall not exceed the period of paid sick leave to 
which the employee was entitled at the time the em- 
ployee proceeded on annual leave and shall not be 
made with respect to fractions of a day. 

(d) Where paid sick leave has been granted by the 
employer in accordance with paragraphs (a), (b) and 
(c) of this subclause, that portion of the annual leave 
equivalent to the paid sick leave is hereby replaced 
by the paid sick leave and the replaced annual leave 
may be taken at another time mutually agreed to by 
the employer and the employee or, failing agree- 
ment, shall be added to the employee's next period 
of annual leave or, if termination occurs before 
then, be paid for in accordance with the provisions 
of Clause 21.—Holidays and Annual Leave. 

(e) Payment for replaced annual leave shall be at 
the rate of wage applicable at the time the leave is 
subsequently taken provided that the annual leave 
loading prescribed in Clause 21.—Holidays and An- 
nual Leave shall be deemed to have been paid with 
respect to the replaced annual leave. 

(6) Where a business has been transmitted from 
one employer to another and the employee's service 
has been deemed continuous in accordance with 
subclause (3) of Clause 2 of the Long Service Leave 
provisions published in Volume 66 of the Western 
Australian Industrial Gazette at pages 1-4, the paid 
sick leave standing to the credit of the employee at 
the date of transmission from service with the trans- 
mitter shall stand to the credit of the employee at the 
commencement of service, with the transmittee and 
may be claimed in accordance with the provisions of 
this clause. 

(7) The provisions of this clause with respectg to 
payment do not apply to employees who are entitled 
to payment under the Workers' Compensation Act 
nor to employees whose injury or illness is the result 
of the employee's own misconduct. 

(8) The provisions of this clause do not apply to 
casual employees. 

8. Third Schedule — 38 Hour Week Provisions: 
Delete this Schedule. 

AIR CONDITIONING AND REFRIGERATION 
INDUSTRY (CONSTRUCTION AND 

SERVICING) AWARD 
No. 10 of 1979. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40. 

Amalgamated Metal Workers and Shipwrights 
Union of Western Australia, 

and 
Direct Engineering Services Pty Limited 

and Others. 
No. 700 B of 1987. 

AIR CONDITIONING AND REFRIGERATION 
INDUSTRY (CONSTRUCTION AND 

SERVICING) AWARD 
No. 10 of 1979. 

Various Construction. 
SENIOR COMMISSIONER G.G. HALLIWELL. 

23rd day of November 1987 

HAVING heard Ms J. Siddons on behalf of the applicant 
and Mr J. Birman on behalf of the respondents, and by 
consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 
hereby orders — 

That the Air Conditioning and Refrigeration 
Industry (Construction and Servicing) Award No. 
10 of 1979 be varied in accordance with the 
following Schedule and that such variation shall 
have effect from the beginning of the first pay 
period commencing on or after the 27th day of 
November 1987. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Delete from this 

clause the numeral and the words 30.—No Extra 
Claims and insert in lieu: 

30. Part Time Employment. 
31. Liberty to Apply. 
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2. Clause 11.—Hours: Subclause (1): Add to 
paragraph (b) of this subclause a new placitum (v) as 
follows: 

(v) For the purposes of paragraph (g) of sub- 
clause (3) any other work cycle during 
which a weekly average of 38 ordinary 
hours are work as may be agreed in ac- 
cordance with paragraph (g) of subclause 
(3). 

Delete paragraph (c) of this subclause and insert in 
lieu: 

(c) The ordinary hours of work may be worked 
on any or all days of the week, Monday to Friday, 
inclusive, and except in the case of shift employees, 
shall be worked between the hours of 6.30 a.m. and 
6.00 p.m. Provided that the spread of hours may be 
altered by agreement between the employer and the 
majority of employees in the plant or section or 
sections concerned. 

Subclause (3): Delete paragraph (e) of this subclause 
and insert in lieu: 

(e) Notice of Days Off: Except as provided in 
paragraphs (f) and (g) of this subclause in cases 
where, by virtue of the arrangement of ordinary 
hours an employee, in accordance with placitum (iii) 
and (iv) of paragraph (a) of this subclause, is entitled 
to a day off duty during the work cycle, then such 
employee shall be advised by the employer at least 
four weeks in advance of the day to be taken off 
duty provided that a lesser period of notice may be 
agreed by the employer and the majority of 
employees in the plant or section or sections 
concerned. 

Add to this subclause a new paragraph (g): 
(g) Flexibility in relation to rostered days off: 

Notwithstanding any other provision in this clause, 
where the hours of work of an establishment, plant 
or section are organised in accordance with placitum 
(iii) and (iv) of paragraph (a) of this subclause an 
employer, the union or unions concerned and the 
majority of employees in the establishment, plant, 
section or sections concerned may agree to accrue up 
to a maximum of five (5) rostered days off in special 
circumstances such as where there are regular and 
substantial fluctiations in production requirements 
in any year. 

Where such agreement has been reached the 
accrued rostered days off must be taken within 12 
months from the date of agreement and each 12 
months thereafter. 

It is understood between the parties that the 
involvement of the union or unions concerned 
would be necessary in cases where it or they have 
members in the plants concerned and not non-union 
establishments. 

3. Clause 12.—Overtime: Add to placitum (i) of 
paragraph (i) of subclause (3) of this clause the following 
new paragraph: 

The assignment of overtime by an employer to an 
employee shall be based on specific work 
requirements and the practice of "one in, all in" 
overtime shall not apply. 

4. Clause 13.—Shift Work: Subclause (2): Delete 
paragraph (a) and insert in lieu: 

(2) (a) Shifts may be worked on construction 
work provided the employer has given the union 
notice of the intention to work shifts and the 
intended starting and finishing times of ordinary 
hours of the respective shifts. 

Delete subclause (7) and insert in lieu: 
(7) Where shifts are worked on construction 

work or on commissioning tests for new plant the 
day and night shifts may change weekly where there 
is agreement between the parties. 

68 W.A.I.G. 

5. Clause 14.—Payment of Wages: Delete subclause 
(6) and insert in lieu: 

(6) Payment by cheque or electronic fund 
transfer: Where an employee and the employer 
agree, the employee's wages may be paid by cheque 
or direct transfer into the employee's bank (or other 
recognised financial institution) account. 
Notwithstanding this provision, if the employer and 
the majority of employees agree, all employees may 
be paid their wages by cheque or direct transfer into 
an employee's bank (or other recognised financial 
institution) account. 

6. Clause 29.—Wages: Delete this clause and insert in 
lieu: 

29.—Wages. 
An employer on whom this award is binding shall 

not increase the rate of wage payable to an employee 
on 10th day of March 1987, or otherwise vary the 
conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs except to the extent that any 
such increase has been authorised by the Commis- 
sion after that date. 

(1) (a) Subject to Clause 16.—Special Rates and 
Provisions of this award, the ordinary weekly rate of 
wage shall be as set out hereunder and shall be 
inclusive of all special rates and allowances and be 
paid as an "all purpose" rate. 

(b) The ordinary weekly rate of a worker (other 
than an apprentice) shall consist of the base rate and 
the special payment as set out in subclause (2) of this 
clause. 

Classification Base Special 
Rate 

$ 
Payment 

$ 
Instrument Fitter  315.20 75.80 
Welder — Special Class. 306.90 75.80 
Welder  298.90 75.80 
Tradesman  298.90 75.80 
Refrigeration Fitter.... 298.90 75.80 
Boilermaker—Structural 

Steel Tradesman  298.90 75.80 
Sheetmetal Worker — 

First Class  298.90 75.80 
Second Class — 

1st six months' 
experience in 

industry   253.80 60.90 
Thereafter   269.90 63.30 

Certificated Rigger 
or Scaffolder  287.50 65.20 

Rigger or Scaffolder 
Other   277.00 64.10 

Tool and Material 
Storeman  265.80 62.30 

Tradesman's Assistant 253.80 60.90 
Tradesman's Assistant, 

who from time to 
time uses a grinding 
machine   255.30 62.30 

Lagger — 
1st six months' 

experience  253.80 60.10 
2nd and 3rd six 
months'experience... 255.30 61.90 
4th and 5th six 
months' experience.. 259.20 62.10 
Thereafter   260.70 63.10 

(b) A Certificated Rigger, other than a Leading 
Hand, who in compliance with the provisions of the 
regulations made pursuant to the Construction 
Safety Act 1972, is responsible for the supervision of 
other workers shall be deemed to be a Leading Hand 
and be paid the additional rate prescribed for a 
leading hand placed in charge of not less than three 
and not more than 10 other workers. 
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(3) Apprentices. 
(a) Wages per week expressed as a percentage 

of the "Tradesman's" rate: 
Five Year Term — % 

First Year  40 
Second Year  48 
Third Year  55 
Fourth Year  75 
Fifth Year  88 

Four Year Term — 
First Year  42 
Second Year  55 
Third Year  75 
Fourth Year  88 

Three and a Half Year Term — 
First six months  42 
Next Year  55 
Following Year  75 
Final Year  88 

Three Year Term — 
First Year  55 
Second Year  75 
Third Year  88 

(b) For the purpose of paragraph (a) of this sub- 
clause, "Tradesman's rate" means the base rate and 
the special payment prescribed in subclause (2) of 
this clause for the classification "Tradesman". 

(4) (a) In addition to the appropriate rates of pay 
prescribed in this clause, a worker shall be paid: 

(i) $26.30 per week if he is engaged on the 
construction of a large industrial 
undertaking or any large civil engineering 
project. 

(ii) $23.70 per week if he is engaged on a multi- 
storey building, but only until the exterior 
walls have been erected and the windows 
completed and a lift made available to 
carry the worker between the ground floor 
and the floor upon which he is required to 
work. A multi-storey building is a building 
which, when completed, will consist of at 
least five storeys. 

(iii) $14.00 per week if he is engaged otherwise 
on construction work falling within the 
definition of construction work in Clause 
5.—Definitions of this award. 

(b) Any dispute as to which of the aforesaid 
allowances apply to particular work shall be 
determined by the Board of Reference. 

(5) Leading Hands: In addition to the 
appropriate total wage prescribed in this clause a 
leading hand shall be paid — 

$ 
(a) If placed in charge of not less than 

three and not more than 10 other 
workers  14.80 

(b) If placed in charge of more than 10 
and not more than 20 other 
workers  22.70 

(c) If place in charge of more than 20 
other workers  29.20 

(6) Casual Workers: A casual worker shall be 
paid 20 per cent of the ordinary rate in addition to 
the ordinary wage for the calling in which the 
employee is employed. 

(7) The classification "Sheetmetal Worker — 
Second Class — First Six Months' Experience in 
Industry" shall only be applied to a worker who 
commences employment in the industry after July 
25, 1979. 

(8) (a) Where an employer does not provide a 
tradesman, second-class sheetmetal worker or an 
apprentice with the tools ordinarily required by that 
tradesman second-class sheetmetal worker or an 
apprentice in the performance of his work as a 

tradesman, second-class sheetmetal worker or as an 
apprentice, the employer shall pay a tool allowance 
of: 

(i) $8.40 per week to such tradesman or 
second-class sheetmetal worker; or 

(ii) in the case of an apprentice a percentage of 
$8.40 being the percentage which appears 
against the year of apprenticeship in 
subclause (3) hereof, for the purpose of 
such tradesman, second-class sheetmetal 
worker or apprentice supplying and 
maintaining tools ordinarily required in 
the performance of work as a tradesman, 
second-class sheetmetal worker or as an 
apprentice. 

(b) Any tool allowance paid pursuant to 
paragraph (a) of this subclause shall be included in, 
and form part of, the ordinary weekly wage 
prescribed in this subclause. 

(c) An employer shall provide for the use of 
tradesman, second-class sheetmetal workers and 
apprentice all necessary power tools, special 
purpose tools and precision measuring instruments. 

(d) A tradesman, second-class sheetmetal worker 
or an apprentice shall replace or pay for any tools 
supplied by the employer, if lost through the 
employee's negligence. 

7. Clause 28.—Grievance and Disputes: Add to 
subclause (1) the following new paragraphs (d) and (e): 

(d) In order to allow for the peaceful resolution 
of grievances the parties shall be committed to avoid 
stoppages of work, lockouts or any other bans or 
limitation on the performance of work while the 
procedures of negotiation and conciliation are being 
followed. 

(e) The employer shall ensure that all practices 
applied during the operation of the procedure are in 
accordance with safe working practice and 
consistent with establishment custom and practices 
at the workplace. 

8. Clause 30.—No Extra Claims: Delete this clause 
and insert in lieu: 

30.—Part-Time Employment. 
(1) A part time employee may be engaged to work 

for a constant number of hours each week which 
having regard to the various ways of arranging 
ordinary hours shall average less than 38 hours per 
week. 

(2) An employee so engaged shall be paid per 
hour one thirty-eighth of the weekly wage 
prescribed for the classification in which the 
employee is engaged. 

(3) An employee engaged on a part time basis 
shall be entitled in respect of annual leave, holidays, 
sick leave and bereavement leave arising under this 
award payment on a proportionate basis calculated 
as follows: 

(a) Annual Leave: Where a part time 
employee is entitled to a payment, either 
on termination or for purposes of annual 
leave or at a close down, for continuous 
service in any qualifying 12 monthly 
period then the payment of 2.923 hours' 
pay prescribed by paragraph (b) of sub- 
clause (5) of Clause 21.—Holidays and 
Annual Leave shall be in respect of each 
cumulative period of 38 ordinary hours 
worked during the qualifying period. 

(b) Holidays: A part time employee shall be 
allowed the holidays prescribed by Clause 
21.—Holidays and Annual Leave without 
deduction of pay in respect of each holiday 
which is observed on a day ordinarily 
worked by the part time employee. 
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(c) Absence Through Sickness: 
Notwithstanding the provisions of 
paragraph (a) of subclause (1) of Clause 
22.—Absence Through Sickness the 
accrual of one-sixth of a week for each 
completed month of service shall be 
calculated on the average number of 
ordinary hours worked each week for 
every completed month of service. 

(d) Bereavement Leave: Where a part time 
employee would normally work on either 
or both of the two working days following 
the death of a close relative which would 
entitle an employee on weekly hiring to 
bereavement leave in accordance with 
Clause 27.—Bereavement Leave of this 
award the employee shall be entitled to be 
absent on bereavement leave on either or 
both of those two working days without 
loss of pay for the day or days concerned. 

(e) Overtime: A part time employee who 
works in excess of the hours fixed under 
the contract of employment shall be paid 
overtime in accordance with Clause 
12.—Overtime of this award. 

. Add new Clause 31 as follows: 
31.—Liberty to Apply. 

Liberty is reserved to apply to amend in respect of 
altering the spread of hours prescribed by Clause 
11.—Hours from 6.30 a.m. to 6.00 p.m., to 6.00 
a.m. to 6.00 p.m. 

BUILDING TRADES (CONSTRUCTION) AWARD 
No. 14 of 1978. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

Building Trades Association of Unions of 
Western Australia (Association of Workers) 

and 
Adsigns Pty Ltd and Others. 

No. 866 of 1987. 
BUILDING TRADES (CONSTRUCTION) AWARD 

No. 14 of 1978. 
Builders Labourers Construction Industry 

SENIOR COMMISSIONER G.G. HALLIWELL. 
18th day of September 1987. 

Order. 
HAVING heard Mr S. Billing on behalf of the applicant 
and Messrs D. Schapper, P. Davis and T. Dobson on 
behalf of the respondents, and by consent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders — 

That the Building Trades (Construction) Award 
No. 14 of 1978 be varied (and consolidated) in 
accordance with the following Schedule "A" and 
that it be consolidated in accordance with Schedule 
"B" and that such variation in Schedule "A" shall 
have effect from the beginning of the first pay 
period commencing on or after the 14th day of 
August 1987 and excludes the North West Shelf 
Project. 

(Sgd.) G.G. HALLIWELL, 
IL.S.l Senior Commissioner. 

Schedule A. 

1. Delete Clause 8—Rates of Pay and insert in lieu of 
the following: 

8.—Rates of Pay. 
An employer on whom this award is binding shall 

not increase the rate of wage payable to an employee 
on 6 October 1983, or otherwise vary the conditions 
of employment applicable to an employee on that 
date so as to increase that employer's labour costs 
except to the extent that any such increase has been 
authorised by the commission after that date. 

(1) Except as elsewhere provided in this paid rates 
Award (as defined) the rates of pay payable to a 
worker (other than an apprentice) shall be that 
prescribed herein calculated as an hourly rate in 
accordance with subclause (4) of this clause. 

(2) Weekly Base Rate: The following amounts 
shall be applied for the purpose of the calculation in 
subclause (4) of this clause of the hourly rate to 
apply under this Award. 

$ 
(a) (i) Bricklayers, stoneworkers, car- 

penters, joiners, painters, sign- 
writers, glaziers, plasterers  301.40 

(ii) Plumber and/or gasfitter  303.70 
(iii) Plumber holding registration in 

accordance with the Metropoli- 
tan Water Supply, Sewerage and 
Drainage Act: 
Base Rate $303.70 
Registration Allowance .. $14.90 318.60 

(iv) Marker/Setter Out  313.80 
(v) Special Class Tradesman  319.80 

(b) Builders Labourers: 
(i) Rigger  298.30 
(ii) Drainer  298.30 
(iii) Dogman  298.30 
(iv) Scaffolder   288.40 
(v) Powder Monkey  288.40 
(vi) Hoist or Winch Driver  288.40 
(vii) Concrete Finisher  288.40 
(viii)Steel Fixer including Tack Welder 288.40 
(ix) Concrete Pump Operator  288.40 
(x) Bricklayer's Labourer  277.40 

Plasterers Labourer  277.40 
Assistant Powder Monkey  277.40 
Assistant Rigger  277.40 
Demolition Worker (after three 
months experience)  277.40 
Gear Hand  277.40 
Cement Gun Operator  277.40 
Concrete Cutting or Drilling 
Machine Operator  277.40 
Pile Driver  277.40 
Tackle Hand  277.40 
Jackhammer Hand  277.40 
Steel Erector !  277.40 
Aluminium Alloy Structural 
Erector  277.40 
Gantry Hand or Crane Hand ... 277.40 
Crane Chaser  277.40 
Concrete Gang, including Con- 
crete Floater  277.40 
Steel or Bar Bender to Pattern of 
Plan   277.40 
Concrete Form work Stripper ... 277.40 
Concrete Pump Hand  277.40 

(ix) Builders' Labourers employed 
on work other than specified in 
classifications (i) to (x)  255.30 

(c) Additional Payments: The industry allowance 
at the rate of $14.00 per week to be paid to each 
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worker is to compensate for the following 
disabilities associated with construction work: 

(a) Climate conditions when working in the 
open on all types of work. 

(b) The physical disadvantage of having to 
climb stairs or ladders. 

(c) The disability of dust blowing in the 
wind, brick dust, and drippings from 
concrete. 

(d) Sloppy and muddy conditions 
associated with the initial stages of the 
erection of a building. 

(e) The disability of working on all types of 
scaffolding or ladders other than a 
swing scaffold, suspended scafold, or a 
bosun's chair. 

(f) The lack of the usual amenities associ- 
ated with factory work (eg meal rooms, 
change rooms, lockers). 

(4) Hourly Rate Calculation — Follow the Job 
Loading: 

(a) The hourly rate of pay to be paid to an 
adult worker (other than an apprentice) 
shall be calculated to the nearest cent (less 
than half a cent to be disregarded) by 
multiplying the sum of the amounts 
prescribed in subclause (2) and the amount 
prescribed in subclause (3) and where 
applicable in subclause (6), (7), (8), and (9) 
of this clause by 52 and dividing the result 
by 50.4 by adding to that the amount 
prescribed in subclause (5) of this clause 
and by dividing the total by 38. 

(b) The aforementioned calculation shall take 
into account a factor of eight days in 
respect of the incidence of loss of wages 
for periods of unemployment between 
jobs. 

(5) Special Allowance: The special allowance at 
the rate of $7.70 per week to be paid to each worker 
is to compensate for the following: 

(a) Excess travelling time incurred by workers 
in the building industry; 

(b) The removed of loadings from the various 
building awards consequent upon the 
introduction of this paid rates award in the 
industry. 

(6) Tool Allowance: Tool allowances shall be 
paid to tradesmen as prescribed hereunder: 

Per Week 
$ 

Carpenters, Joiners, Plumbers 11.30 
Plasterers, Fixers 9.40 
Bricklayers 8.10 
Sign writers, Painters, Glaziers 2.80 

(7) Location Allowance: Where applicable 
location allowances in accordance with Appendix A 
will be paid. 

(8) Underground Allowance: 
(a) (i) Subject to paragraph (b) hereof, a 

worker required to work under- 
ground shall be paid an allowance of 
$6.90 per week in addition to the 
allowance prescribed in subclause (3) 
of this clause and any other amount 
prescribed for such worker elsewhere 
in this award. 

(ii) where a shaft is to be sunk to a depth 
greater than six metres the payment of 
the underground allowance shall 
commence from the surface. 

(iii) This allowance shall not be payable to 
a worker engaged upon "pot and 
drive" work at a depth of three and a 
half metres or less. 

(b) Where a worker is required to work 
underground for no more than four days 
or shifts in any ordinary week he shall be 
paid an underground allowance in 
accordance with the provisions of 
paragraph (t) of subclause (1) of 
Clause 9.—Special Rates and Provisions 
in lieu of the allowance prescribed in 
paragraph (a) hereof. 

(9) Plumbing Trade Allowance: Plumbers shall 
be paid an allowance at the rate of $11.20 per week 
to compensate for the following classes of work and 
in lieu of the relevant amounts in Clause 9.—Special 
Rates and Provisions whether or not such work is 
performed in any one week. When working outside 
the categories listed hereunder, a plumber shall 
receive the appropriate rates provided for in the said 
Clause 9.—Special Rates and Provisions. 

(a) General Plumber. 
(i) Clearing stoppages in soil or waste 

pipes, or sewer drain pipes, also 
repairing and putting same in proper 
order; 

(ii) Work in wet places; 
(iii) Work requiring a swing scaffold, 

swing seat or rope; 
(iv) Dirty or offensive work; 
(v) Work in any confined space; 
(vi) Work on a ladder exceeding 8 

metres in height. 
(b) Mechanical Services Plumber. 

(i) Handling charcoal, pumice, granul- 
ated cork, silicate of cotton, insul- 
wood, slag wool, or other recognis- 
ed insulation material of a like 
nature or working in the immediate 
vicinity so as to be affected by the 
use thereof; 

(ii) Work in a place where the 
temperature has been raised by 
artificial means to between 46 C or 
exceeding 54 C; 

(iii) Work in a place where fumes of 
sulphur or other acid or other of- 
fensive fumes are present; 

(iv) Dirty or offensive work; 
(v) Work in any confined space; 
(vi) Work on a ladder exceeding 8 

metres in height. 
(c) Roof Plumber. 

(i) Work on the fixing of aluminium 
foil insulation on roofs or walls 
prior to the sheeting thereof; 

(ii) Use of explosive powered tools; 
(iii) Work requiring use of materials 

containing asbestos or to work in 
close proximity of employees using 
such materials shall be provided 
with and shall use all necessary 
safeguards as required by the 
appropriate occupational health 
authority including the mandatory 
wearing of protective equipment (ie 
combination overalls and breathing 
equipment or similar apparatus); 

(iv) Dirty or offensive work; 
(v) Work requiring a swing scaffold, 

swing seat or rope; 
(vi) Work on a ladder exceeding 8 

metres in height. 

(10) Leading Hands: 
(a) A person specifically appointed to be a 

leading hand shall be paid at the rate of the 
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undermentioned additional amounts above 
the rate of the highest classification super- 
vised, or his own rate, whichever is the 
highest, in accordance with the number of 
persons in his charge: 

Weekly Rate 
Base Per 
Only Hour 

$ $ 
(i) In charge of 

not more than 
1 person 8.90 0.24 

(ii) In charge of 
2 and not more 
than 5 persons 20.00 0.54 

(iii) In charge of 
6 and not more 
than 10 persons 25.20 0.68 

(iv) In charge of 
not more than 
10 persons 33.70 0.92 

(b) The hourly rate prescribed in paragraph 
(a) hereof is calculated to the nearest cent 
(less than half a cent to be disregarded) by 
multiplying the weekly base amount by 52 
and dividing the result by 50.4 and by 
dividing the total by 38. 

(11) Licensed Plumbers Accepting 
Responsibility: Any licensed plumber called upon 
by his employer to use the licence issued to him by 
the Metropolitan Water Supply, Sewerage and 
Drainage Board for a period in any week — $21.70 
for that week. 

(12) Plumber Acting on Welding Certificate: A 
plumber who is requested by his employer to hold 
the relevant qualifications and has obtained a 
certificate of competency pursuant to procedures as 
set out by the Standards Association of Australia or 
other relevant recognised codes, or, who may have 
to carry out work which is subject to other special 
tests but not a normal trade test, and is required by 
his employer to act on such qualifications, shall be 
paid an additioinal 30 cents per hour for oxy- 
acetylene welding and 30 cents per hour for electric 
welding for every hour of his employment whether 
or not he has in any hour performed work relevant 
to those qualifications held. 

(13) Lead Work: A plumber engaged in lead- 
burning or lead work in connection therewith shall 
be paid an additional 98 cents per hour. 

(14) Ship's Plumbing: A plumber engaged on 
plumbing work in connection with ships shall be 
paid an additional 69 cents per hour. 

(15) Casual Hands: In addition to the rate 
appropriate for the type of work, a casual hand shall 
be paid an additional 20 per cent of the rate per hour 
with a minimum payment as for three hours employ- 
ment. The penalty rate herein prescribed shall be 
deemed to include, inter alia, compensation for 
annual leave. 

(16) Site Allowances: The Union on behalf of its 
members may request an employer to consider a site 
allowance to compensate for all special factors 
and/or disabilities on a project. 
Where the parties have considered the merit of the 
claim and have agreed on a proposed rate, it shall be 
referred to the Commission for ratification. 
Where agreement cannot be reached, the Parties 
shall refer the matter to the Commission which shall 
determine an appropriate rate, if any, to com- 
pensate for such special factors and/or disabilities: 
Provided, however, that the Commission may deter- 
mine that such site allowance shall be paid in lieu of 
any of the special rates related to conditions on the 
site as prescribed in Clause 9 subclause (1). 

The Commission shall ratify or determine such 
matters on the criteria outlined in the Full Bench 
Decision of the Conciliation and Arbitration Com- 
mission dated 25 February 1983 (Print F1957). 

Where the procedure prescribed by this subclause 
is being followed, work shall continue normally. 

A site allowance determined in accordance with 
this subclause shall be deemed to be prescribed by 
thi^ Award. 

2. Delete Clause 9.—Special Rates and Provisions 
Subclause (1) and insert in lieu of the following: 

9.—Special Rates and Provisions Subclause (1). 
(1) In addition to the rates otherwise prescribed 

in this Award, the following rates shall be payable to 
workers covered by the said Award: 

(a) Insulation: A worker handling charcoal, 
pumice, granulated cork, silicate of 
cotton, insulwool, slag wool or other 
recognised insulating material of a like 
nature or working in the immediate 
vicinity so as to be affected by the use 
thereof 40 cents per hour or part thereof. 

(b) Hot Work: A worker who works in a place 
where the temperature has been raised by 
artificial means to between 46 degrees and 
54 degrees C — 32 cents per hour or part 
thereof, exceeding 54 degrees C — 40 cents 
per hour or part thereof. 

Where such work continues for more 
than two hours, the worker shall be 
entitled to 20 minutes rest after every two 
hours work without loss of pay, not 
including the special rate provided by this 
paragraph. 

(c) Cold Work: An employee who works in a 
place where the temperature is lowered by 
artificial means to less than zero degrees C 
shall be paid 21 cents per hour. 

Where such work continues for more 
than two hours, the worker shall be 
entitled to 20 minutes rest after every two 
hours work without loss of pay, not 
including the special rate provided by this 
paragraph. 

(d) Confined Space: A worker required to 
work in a confined space shall be paid 40 
cents per hour or part thereof. 

("Confined Space" means a place the 
dimensions or nature of which necessitate 
working in a cramped position or without 
sufficient ventilation.) 

(e) Swing Scaffold: $2.31 for the first four 
hours or any portion thereof, and 48 cents 
for each hour thereafter on any day shall 
be paid to any worker employed: 

(i) On any type of swing scaffold or 
any scaffold suspended by rope or 
cable, bosun's chair etc. 

(ii) On a suspended scaffold requiring 
the use of steel or iron hooks or 
angle irons at a height of 6 metres 
or more above the nearest hori- 
zontal plane. 

Provided that an apprentice with less 
than two years experience shall not use a 
swing scaffold or bosun's chair. 

And further provided that solid 
plasterers when working off a swing 
scaffold shall receive an additional 11 
cents per hour. 

(f) Explosive Powered Tools: An operator of 
explosive powered tools, as defined in this 
Award, who is required to use an explosive 
powered tool, shall be paid 76 cents for 
each day on which he uses such a tool. 
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(g) Wet Work: A worker working in any place 
where water is continually dripping on him 
so that clothing and boots become wet, or 
where there is water underfoot, shall be 
paid 32 cents per hour whilst so engaged. 

(h) Dirty Work: A worker engaged on 
unusually dirty work shall be paid 32 cents 
per hour. 

(i) Towers Allowance: A worker working on 
a chimney stack, spire, tower, radio or 
television mast or tower, air shaft (other 
than above ground in a multi-storey build- 
ing), cooling tower, or silo, where the con- 
struction exceeds 15 metres in height shall 
be paid for all work above 15 metres 
32 cents per hour, with 32 cents per hour 
additional for work above each further 
15 metres. 

Provided that any similarly constructed 
building, or a building not covered by 
Clause 10.—Multi-Storey Allowance, 
which exceeds 15 metres in height may be 
covered by this subclause, or by that clause 
by agreement or where agreement is not 
reached, by determination of the 
Commission. 

(j) Toxic Substances: 
(i) A worker required to use toxic 

substances shall be informed by the 
employer of the health hazards in- 
volved and instructed in the correct 
and necessary safeguards which 
must be observed in the use of such 
materials. 

(ii) Workers using such materials will 
be provided with and shall use all 
safeguards as are required by 
Clause 29.—Protection of Workers 
— and the appropriate Govern- 
ment authority or in the absence of 
such requirements such safeguards 
as are defined by a competent 
authority or person chosen by the 
union and the employer. 

(iii) Workers using toxic substances or 
materials of a like nature — 40 
cents per hour. Workers working in 
close proximity to workers so 
engaged — 32 cents per hour. 

(iv) For the purpose of this paragraph 
toxic substances shall include epoxy 
based materials and all materials 
which include or require the addi- 
tion of a catalyst hardener and re- 
active additives or two-pack 
catalyst system shall be deemed to 
be materials of a like nature. 

(k) Fumes: A worker required to work in a 
place where fumes of sulphur or other acid 
or other offensive fumes are present shall 
be paid such rates as are agreed upon 
between him and the employer; provided 
that, in default of agreement, the matter 
may be referred to a Board of Reference 
for the fixation of a special rate. 

Any special rate so fixed shall apply 
from the date the employer is advised of 
the claim and thereafter shall be paid as 
and when the fume condition occurs. 

0) Asbestos: Workers required to use 
materials containing asbestos or to work in 
close proximity to workers using such 
materials shall be provided with and shall 
use all necessary safeguards as required by 
the appropriate occupational health 
authority and where such safeguards in- 
clude the mandatory wearing of protective 

equipment (ie combination overalls and 
breathing equipment or similar apparatus) 
— 40 cents per hour extra whilst so 
engaged. 

(m) Furnace Work: A worker engaged in the 
construction or alteration or repairs to 
boilers, flues, furnaces, retorts, kilns, 
ovens, ladles and similar refractory work 
shall be paid .84 cents per hour. This 
additional rate shall be regarded as part of 
the wage rate for all purposes. 

(n) Acid Work: A worker required to work on 
the construction or repairs to acid 
furnaces, acid still, acid towers and all 
other acid resisting brickwork — 84 cents 
per hour. This additional rate shall be 
regarded as part of the wage rate for all 
purposes. 

(o) Cleaning Down Brickwork: A worker 
required to clean down bricks using acids 
or other corrosive substances — 29 cents 
per hour. While so employed workers will 
be supplied with gloves by the employer. 

(p) Bagging: Workers engaged upon bagging 
brick or concrete structures — 29 cents per 
hour. 

(q) Bitumen Work: A worker handling hot 
bitumen or asphalt or dipping materials in 
creosote, shall be paid 40 cents per hour. 

(r) Roof Repairs: Workers engaged on repairs 
to roofs — 40 cents per hour. 

(s) Computing Quantities: Workers who are 
regularly required to compute or estimate 
quantities of materials in respect to the 
work performed by other workers — $2.31 
per day or part thereof. 

Provided that this allowance shall not 
apply to a worker classified as a leading 
hand. 

(t) Underground Allowance: 
(i) A worker required to work 

underground for no more than four 
days or shifts in an ordinary week — 
$1.38 a day or shift in addition to 
any other amount prescribed for 
such workers elsewhere in this 
award. 

Provided that a worker required 
to work underground for more 
than four days or shifts in an 
ordinary week shall be paid an 
underground allowance in accord- 
ance with the provisions of sub- 
clause (8) of Clause 8.—Rates of 
Pay. 

(ii) Where a shaft is to be sunk to a 
depth greater than six metres the 
payment of the underground allow- 
ance shall commence from the 
surface. 

(iii) This allowance shall not be payable 
to workers engaged upon "pot and 
drive" work at a depth of 3.5 
metres or less. 

(u) Plumbing: 
(i) A plumber doing sanitary 

plumbing work on repairs to sewer 
drainage or waste pipe services in 
any of the following places — 

(aa) Infectious and contagious 
diseases hospitals or any 
block or portion of a hospi- 
tal used for the care of or 
treatment of patients suffer- 
ing from any infectious or 
contagious disease; or 
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(bb) Morgues: 30 cents per hour 
or part thereof. 

(ii) A plumber required to enter a well 
nine metres or more in depth for 
the purpose in the first place of 
examining the pump, pipe or any 
other work connected therewith — 
$1.37 cents for such examination 
and 60 cents per hour thereafter for 
fixing, renewing or repairing such 
work. 

(iii) A plumber or an apprentice to 
plumbing, other than one in his 
first or second year of apprentice- 
ship, on work involving the open- 
ing up of house drains or waste 
pipes for the purpose of clearing 
blockages or for any other purpose 
or on work involving the cleaning 
out of spetic tanks or dry wells — a 
minimum of $1.68 per day. 

(v) A worker who is a qualified first aid man 
and who is appointed by his employer to 
carry out first aid duties in addition to his 
usual duties — $1.36 per day. 

(w) Lifting other than standard bricks: A 
worker required to lift blocks (other than 
cindcrete blocks for plugging purposes) 
shall be paid the following additional 
rates: 

Where the blocks weigh over 5.5 kg and 
under 9 kg — 32 cents per hour. 

Where the blocks weigh 9 kg or over and 
up to 18 kg — 55 cents per hour. 

Where the blocks weigh over 18 kg — 81 
cents per hour. 

A worker shall not be required to lift a 
building block in excess of 20 kg in weight 
unless such worker is provided with a 
mechanical aid or with an assiting worker; 
provided that a worker shall not be 
reuqired to manually lift any building 
block in excess of 20 kg in weight to a 
height of more than 1.2 m above the 
working platform. This paragraph shall 
not apply to workers being paid the extra 
rate for refractory work. 

(x) Plaster or Composition Spray: A worker 
using a plaster or composition spray shall 
be paid an additional 32 cents per hour 
whilst so engaged. 

(y) Slushing: A worker engaged at "Slushing'' 
shall be paid 32 cents per hour. 

(z) Dry Polishing of Tiles: Workers engaged 
on dry polishing of tiles (as defined) where 
machines are used shall be paid 40 cents 
per hour or part thereof. 

(i) Cutting Tiles: A worker engaged at cutting 
tiles by electric saw shall be paid 40 cents 
per hour whilst so engaged. 

(ii) Second Hand Timber: Where, whilst 
working with second hand timber, a 
worker's tools are damaged by nails, 
dumps or other foreign matter on the 
timber he shall be entitled to an allowance 
of $1.24 per day on each day upon which 
his tools are so damaged, provided that no 
allowance shall be payable under this para- 
graph unless it is reported immediately to 
the employer's representative on the job in 
order that he may prove the claim. 

(iii) Height Work — Painting Trades: A 
worker working on any structure at a 
height of more than nine metres where an 
adequate fixed support not less than 0.75 
metres wide is not provided, shall be paid 

29 cents per hour in addition to ordinary 
rates. This subclause shall not apply to a 
worker working on a bosun's chair or 
swinging stage. 

(iv) Brewery Cylinders — Painters: A painter 
in brewery cylinders or stout tuns shall be 
allowed 15 minutes spell in the fresh air at 
the end of each hour worked by him. 

Such 15 minutes shall be counted as 
working time and shall be paid for as such. 
The rate for working in brewery cylinders 
or stout tuns shall be at the rate of time and 
one half. When a worker is working over- 
time and is required to work in brewery 
cylinders and stout tuns he shall, in addi- 
tion to the overtime rates payable, be paid 
one half of the ordinary rate payable as 
provided by Clause 8.—Rates of Pay of 
this Award. 

(v) Certificate Allowance: A tradesman who 
is the holder of a scaffolding certificate or 
rigging certificate issued by the Depart- 
ment of Industrial Affairs and is required 
to act on that Certificate whilst engaged on 
work requiring a certificated person shall 
be paid an additional 32 cents per hour. 

Provided that this allowance shall not be 
payable cumulative on the allowance for 
swing scaffolds. 

(vi) Spray Application — Painters: A worker 
engaged on all spray applications carried 
out in other than a properly constructed 
booth approved by the Department of In- 
dustrial Affairs shall be paid 32 cents per 
hour extra. 

(vii) Cutting Bricks: One bricklayer on each site 
to operate the cutting machine and to be 
paid 40 cents per hour or part thereof 
whilst so engaged. 

(viii)Spray Painting — Painters: 
(aa) Lead paint shall not be applied by a 

spray to the interior of any building 
and no surface painted with lead 
paint shall be rubbed down or 
scraped by a dry process. 

(bb) All workers (including apprentices) 
applying paint by spraying shall be 
provided with full overalls and 
head covering and respirators by 
the employer. 

(cc) Where from the nature of the paint 
or substance used in spraying a res- 
pirator would be of little or no 
practical use in preventing the ab- 
sorption of fumes or materials 
from substances used by a worker 
in spray painting, the worker shall 
be paid a special allowance of 90 
cents per day. 

(ix) Width of Brushes — Painters: All brashes 
shall not exceed 125 mm in width, and no 
kalsomine brush shall exceed 175 mm in 
width. 

(x) Meals not to be taken in Paint Shop: No 
worker shall be permitted to have a meal in 
any paint shop or place where paint is 
stored or used. 

3. Delete Clause 10.—Multi-Storey Allowance, 
Subclause (3) and insert in lieu the following — 

10.—Multi-Storey Allowance. 
(3) Rates for Buildings which Commenced on or 

after 18 January 1980: Except as provided for in 
subclause (4) of this clause, an allowance in 
accordance with the following table shall be paid to 
all workers on the building site. The second and 
subsequent allowance scales shall, where applicable, 
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commence to apply to all workers when one of the 
following components of the building — structural 
steel, re-inforcing steel, boxing or walls, rises above 
the floor level first designated in each such 
allowance scale. 

"Floor Level" means that stage of construction 
which in the completed building would constitute 
the walking surface of the particular floor level 
referred to in the table of paymements. 

From commencement of Building to Fifteenth 
Floor Level — 24 cents per hour extra. 

From Sixteenth Floor Level to Thirtieth Floor 
Level — 31 cents per hour extra. 

From Thirty-First Floor Level to Forty-Fifty 
Floor Level — 48 cents per hour extra. 

From Forty-Sixth Floor Level to Sixtieth Floor 
Level — 60 cents per hour extra. 

From Sixty-First Floor Level Onwards — 77 cents 
per hour extra. 

The allowance payable at the highest point of the 
building shall continue until completion of the 
building. 

4. Delete Clause 13 subclause (1) paragraph (a) and 
insert in lieu of the following — 

13.—Hours. 
(1) Except as provided elsewhere in this Award 

the ordinary hours shall be 38 per week to be worked 
in accordance with the following provisions for a 
four week work cycle: 

(a) The ordinary working hours shall be 
worked in a 20 day four-week cycle, 
Monday to Friday inclusive, with 19 days 
of eight hours each, between the hours of 
7.00 a.m. and 6.00 pm., with 0.4 of one 
hour on each day worked accruing as an 
entitlement to take the fourth Monday in 
each cycle as a day off paid for as though 
worked including the appropriate allow- 
ance as prescribed in Clause 12A and 12B. 

No later than 1 October 1987 and each 
year thereafter, the Employer Associa- 
tions and the Building Trades Association 
of Unions of Western Australia (As- 
sociation of Workers) will meet to pro- 
gramme the calendar, ensuring rostered 
days off fall together with public holidays 
as prescribed in Clause 17.—Holidays and 
Holiday Work, where appropriate. 

Paid rostered days off shall be accrued 
by all employees in the following manner: 

A rostered day off shall be taken as 
follows — 

On the fourth Monday in each four 
week cycle, except where it falls on a 
public holiday, in which case the next 
working day shall be taken in lieu unless 
another alternate day in the current or 
next four week cycle is agreed in writing 
between the employer and the employee 
(or the Employer Associations and the 
Building Trades Association of Unions 
of Western Australia (Association of 
Workers) to be the rostered day off, or 
to coincide with the public holiday. 

Provided that by agreement in writing 
between an employer and his 
employee(s), an alternate day in the 
four-week cycle may be substituted for 
the fourth Monday as the day off paid as 
though worked, and where such agree- 
ment is reached all provisions of this 
Award shall apply as if such day was the 
prescribed fourth Monday. 

Provided where such agreement is 
reached the following procedures shall 
apply: 

(i) The employer shall, within 24 
hours from when he reaches 
agreement with his employee(s) 
notify by letter or telegram, the 
unions registered to represent all 
the occupations he has working 
on the site (and who have 
reached agreement with him) of 
the decision to vary the rostered 
day off. 

(ii) The employer shall also inform 
all registered organisations of 
employers to which he belongs 
(and which is respondent to this 
Award) of this agreement. 

(iii) A period of five ordinary 
working days shall be allowed to 
pass from the day on which the 
employer informs the unions, 
before the agreement is 
implemented. 

(iv) Such an agreement shall be put 
into effect after the passage of 
five days period of notice unless 
a union(s) registered to represent 
occupation(s) on the site refers 
the matter to a Board of Refer- 
ence in which event the agree- 
ment will not be implemented 
until a decision is made by such a 
Board or a further period of five 
ordinary working days has 
passed, whichever is the shorter. 

Any arrangement made re- 
garding the substituted day, shall 
be made at least seven days prior 
to the date of the rostered day 
off. 

Provided further that 13 ros- 
tered days off are taken by an 
employee for every 12 months 
continuous service. 

5. Insert Clause 47 — Procedures To Resolve 
Demarcation Disputes. 

47.—Procedures to Resolve Demarcation Disputes. 
In recognition that demarcation disputes and 

industrial disputation arising therefrom is to cease, 
the following procedures shall be adopted: 

1. When a demarcation dispute arises 
between unions who are members of the 
Building Trades Association, it shall be 
immediately referred to the Secretary or 
another Senior Official of each union 
concerned by the Job Steward or 
Organiser without recourse to any form of 
industrial action in relation to that 
dispute. 

2. The Secretaries or other appropriate 
Senior Officials of each union concerned 
shall then discuss the matter in an effort to 
resolve it. It is the expectation of the 
unions' covering employees within the 
scope of this award that most of the 
disputes will be amicably resolved in this 
manner. The help of the Trades and 
Labour Council, or a private arbitrator 
may be sought at this level. 

3. If a dispute is not resolved in this manner a 
panel consisting of a Trades and Labour 
Council Officer and two Building Trades 
Association Secretaries shall be convened 
upon the agreement of all unions in 
dispute. The Secretaries or other Senior 
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Officials of the unions in dispute shall not 
sit on the panel. 

4. The panel shall sit as soon as possible after 
notification of the dispute and decide 
which union should appropriately carry 
out the work in question. Until such time 
as the panel hands down its decision, work 
shall be allowed to continue to be done in 
the manner decided by the relevant 
employer. 

5. Where the dispute is referred to the 
TLC/BTA Panel as in paragraph (3) and 
in the event of one or both of the unions 
disputing the manner in which the work 
shall be done an agreed private arbitrator 
shall be notified as soon as practicable to 
determine if the decision of the relevant 
employer in 4 above was reasonable. 

In determining this referral the private 
arbitrator shall give major regard to the 
following factors each factor to rank 
equally: 

(a) Historical aspects eg. custom and 
practice; 

(b) Relevance of wage rates and 
working conditions of the workers 
concerned; 

(c) The attitude of the workers 
concerned; 

(d) Practical problems; and 
(e) Other specific qualifications and 

considerations. 
(f) Relevant Award provisions if any. 

6. The panel's decision shah be final and the 
work shall continue on the basis of the 
panel's decision for that particular dispute 
on that project. Nothing shall prevent 
either party from requesting that the 
matter be re-examined where there is a 
substantial change in circumstances in 
respect of the work which was the subject 
of the panel's decision. 

7. If one of the unions in dispute does not 
agree to process the matter through the 
BTA/TLC panel, in accordance with 
paragraphs (2) to (6) hereof, the matter 
shall immediately be referred to the ap- 
propriate industrial tribunal for hearing 
and determination and work shall con- 
tinue without recourse to any form of in- 
dustrial action whilst the matter is being 
determined. 

6. Vary Clause 2.—Arrangement by inserting Clause 
47.—Procedures to Resolve Demarcation Disputes. 

Schedule "B". 
Award No. 14 of 1978. 

1.—Title. 
This award shall be known as the "Building Trades 

(Construction) Award 1987" and shall replace Award 
No. 14A of 1975, as amended and the Building Trades 
(Construction) Award 1977, Nos. 24 of 1976 and 14 of 
1975, as amended. 

2. —Arrangement. 
1. Title. 
2. Arrangement. 
3. Scope. 
4. Area. 
5. Term. 
6. Maximum Rates in this Paid Rates Award. 
7. Definitions. 
8. Rates of Pay. 

9. Special Rates and Provisions. 
10. Multi-Storey Allowance. 
11. Mixed Functions. 
12A. Fares and Travelling (Except Plumbers). 
12B. Fares and Travelling — Plumbers Only. 
13. Hours. 
14. Rest Periods and Crib Time. 
15. Overtime. 
16. Weekend Work. 
17. Holidays and Holiday Work. 
18. Shift Work. 
19. Inclement Weather. 
20. Meal Allowance. 
21. Living Away From Home — Distant Work. 
22. Annual Leave. 
23. Sick Leave. 
24. Accident Pay. 
25. Bereavement Leave. 
26. Maternity Leave. 
27. Jury Service. 
28. Time Records. 
29. Protection of Employees. 
30. Amenities. 
31. First Ad Equipment. 
32. Special Tools and Protective Clothing. 
33. Compensation For Clothes and Tools. 
34. Payment of Wages. 
35. Presenting For Work But Not Required. 
36. Termination of Employment. 
37. Job Stewards. 
38. Posting of Award. 
39. Posting of Notices. 
40. Right of Entry. 
41. Apprentices. 
42. Under-Rate Employees. 
43. Long Service Leave. 
44. Stand Downs. 
45. Prohibition of Junior Employees. 
46. Settlement of Disputes. 
47. Procedures to Resolve Demarcation Disputes. 
Appendix A — Location Allowances. 
Appendix B — Waterup Aumina Refinery 

Construction Site. 
Appendix C — Pinjarra and Kwinana Aumina 

Refineries. 
Appendix D — North West Shelf Gas Project. 
Appendix E — Exemption from Provisions for a 38 

Hour Week. 
Appendix F — Asbestos Eradication. 
Appendix G — Laster Equipment. 
Schedule A — Respondents. 

3.—Scope. 
This award shall apply — 

(1) to all employees usually employed on 
construction work as defined in Clause 
7.—Definitions of this award in any of the callings 
set out in Clause 8.—Rates of Pay of this award in 
the building construction industry carried on by the 
employers named in the schedule attached to this 
award, and 

(2) to all apprentices usually employed on 
construction work as defined in Clause 
7.—Definitions of this award and taken to any of 
the trades to which this award relates in the building 
construction industry carried on by the employers 
named in the schedule attached to this award, and 

(3) to all employers employing those employees 
and apprentices. 
(4) principal contractors and project managers 
referred to in Clause 30.—Amenities of this Award 
for the purposes only of that Clause. 

4.—Area. 
This award shall operate throughout the State of 

Western Australia. 
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5.—Term. 
The term of this award shall be from the beginning of 

the first pay period commencing on or after the 9 April 
1979 and shall operate for a period of two years. 

6.—Maximum Rates In This Paid Rates Award. 
(1) The rates prescribed by this award are maximum 

rates. 
(2) An employer, upon whom this award is binding, 

shall not pay more than the rates prescribed by this award 
or the rates which are otherwise determined or approved 
by the Western Australian Industrial Relations 
Commission. 

7.—Definitions. 
(1) Bulders' Labouring. 

(a) "Builders' Labourer" means an employee 
engaged — 

(i) as a scaffolder, a rigger, a dogman, a gear 
hand, a hod carrier, a mortar mixer or a 
drainage employee employed in connec- 
tion with building operations; or 

(ii) to wheel to and from the lift, or to fill 
boxes with materials to be lifted with 
winch, hoist, elevator or crane required 
for servicing bricklayers, plasterers or 
masons or to control any such winch or 
hoist, or to control a trowelling machine; 
or 

(iii) in underpinning and timbering basements, 
in the rough finishing of the surfaces for 
granolithic floors, in the bagging off or the 
broom finishing of concrete surfaces, in 
the preparation of granolithic surfaces but 
not the finishing thereof unless that work 
is otherwise referred to herein, in the 
erection of steel stanchions, girders and 
principals, in the erection of steel 
structural work when such work is part of 
the building contractor's contract and 
under his/her direct control, on furnace 
work and bakers' ovens, in mixing, pre- 
paring and delivering of materials used hot 
such as bitumen, trinidad, and other 
similar patented materials, in the setting 
and jointing of pipes for sewerage or storm 
water drainage, in the timbering of shafts, 
pits or wells in or around buildings, in the 
mixing of plastic materials and the clean- 
ing up of floors and woodwork after the 
application of such materials, in preparing 
or bending or placing into position steel 
reinforcements in concrete in connection 
with building operations, in using a jack 
hammer, in demolishing and removing 
buildings, in mixing, preparing or 
delivering or packing of concrete in con- 
nection with the erection of structures or 
buildings, in clearing, excavating or 
levelling off sites for buildings when such 
work is under the building contractor's 
contract and under his/her direct control, 
or in road construction work and in con- 
nection with approaches to buildings 
inside the building line (other than road 
construction work governed by any award 
of the Western Australian Industrial Rela- 
tions Commission or any agreement re- 
gistered with that Commission); or 

(iv) in general labouring not provided for 
herein when such work is part of the build- 
ing contractor's contract and under 
his/her direct control. 

(b) "Assistant Powder Monkey" means a 
builder's labourer assisting under the direct 
supervision of a powder monkey in placing and 
firing explosive charges excluding the operation of 
explosive powered tools. 

(c) "Assistant Rigger" means a builder's labourer 
assisting under the direct supervision of a rigger in 
erecting or lacing in position the members of any 
type of structure (other than scaffolding and 
aluminium alloy structures) and for the manner of 
ensuring the stability of such members, for 
dismantling such structures or for setting up cranes 
or hoists other than those attached to scaffolding. 

(d) "Direct Supervision" means, in relation to 
paragraphs (b) and (c) of this subclause, that the 
powder monkey or the rigger, as the case may be, 
must be present on the job to guide the work during 
its progress. 

(e) "Concrete Finisher" means a builder's 
labourer, other than a concrete floater, who is 
engaged in the hand finishing of concrete work, 
(f) "Concrete Floater" means a builder's labourer 
engaged in concrete work and using a wooden or 
rubber screeder or mechanical trowel or wooden 
float or engaged in bagging off or broom finishing. 

(g) "Drainer" means a builder's labourer 
directly responsible to his/her employer for the 
correct and proper laying of sewerage and drainage 
pipes. 

(h) "Scaffolder" means a builder's labourer 
engaged in the work of erecting or altering or 
dismantling scaffolding of all types. 

(2) "Casual Employee" means an employee who is 
employed for a period of less than five days (exclusive of 
overtime). 

(3) "Construction Work" means — 
(a( all work "on-site" in connection with the 
erection, repair, renovation, maintenance, 
ornamentation or demolition of buildings or 
structures; or 
(b) all work which the union and the employer 
concerned agree is construction work but only if the 
agreement is approved by the Board of Reference; 
or 
(c) all work which, in default of an agreement as 
aforesaid, is declared by the Board of Reference to 
be construction work. 

(4) "Leading Hand" means an employee who is given 
by the employer, or his/her agent, the responsibility of 
directing and/or supervising the work of other persons, 
or in the case of only one person, the specific 
responsibility of directing and/or supervising the work 
of that person. 

(5) "Operator of Explosive-Powered Tools" means 
an employee qualified in accordance with the laws and 
regulations of the State of Western Australia to operate 
an explosive-powered tool. 

(6) "Plumber" means an employee employed or 
usually employed in executing any general plumbing, 
ship plubming, gas fitting, pipe fitting, lead burning, 
sanitary, heating and domestic engineering, industrial, 
commercial, medical, scientific and chemical plumbing. 

Without limiting the generality of the foregoing such 
work shall include the following: 

■ (a) The fixing of all soil, wastes and vent pipes to 
sanitary fixtures in galvanised mild steel, copper, 
brass, cast iron, plastic, PVC, sheet metal, asbestos, 
lead, glass or any other materials that may supersede 
the aforementioned. 

(b) Glazed earthenware pipes and fittings, 
fibrolite pipe and fittings, concrete pipe and fittings, 
plastic, PVC pipe and fittings, and any other 
drainage materials that may be introduced in 
connection with pre-cast concrete septic tanks, or 
any other manufactured septic tank which has been 
passed by the Public Health Department. Soak 
wells, french drains, leech drains, grease traps and 
all forms of effluent disposal. 
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(c) The installation of all types of sanitary 
fixtures such as water closets, hand basins, sinks, 
urinals, slop hoppers, bidets, troughs and pan 
washers in stainless steel, sheet metal, plastic, PVC, 
cast iron or any other materials that may supersede 
those materials normally used by the plumber. 

(d) The fixing of all water supply pipes in 
galvanised mild steel, copper, brass, cast iron, 
plastic, PVC, fibrolite, stainless steel, lead or any 
other materials that may supersede those materials 
normally used from mains to buildings, swimming 
pools, display fountains, drinking fountains, 
ejectors, supply tanks, water filters, water softeners, 
glass washers, fire services including valves and all 
piping for sprinkler work, cooling towers and spray 
ponds used for industrial, manufacturing, 
commercial or any other purpose. 

(e) The installation of all types of hot water and 
heating systems, including room heaters, sterilizers, 
calorifiers, condensate equipment, pumps, 
condensers and all piping for same in power houses, 
distributing and booster stations, bottling, distilling 
and brewery plants in connection with solid fuel, 
solar, fuel oil, gas (LP town and natural), electric 
(excluding electrical connections), all piping for 
power or heating purposes either by water, steam, 
air for heating, ventilating and air conditioning 
systems and any other equipment used in connection 
with medical, industrial, commercial, housing 
scientific and chemical work. 

(f) All piping, setting and hanging of units and 
fixtures for air conditioning, cooling, heating, 
refrigeration, ice making, humidifying, 
dehumidifying, the installation of chilled water 
units including pumps and condensers, the setting 
and piping of instruments, measuring devices, 
thermostatic controls, gauge boards and other 
controls used in connection with power, heating, 
refrigeration, ventilating, air conditioning in 
manufacturing, mining and industrial work. 

(g) All pneumatic, compressed air and gas lines 
used in connection with above, oxygen or similar 
gases used for medical purposes and all piping, 
valves and fittings thereto. 

(h) The installation of centrifugal, propeller or 
other exhaust fans, duct work, fume cupboards, 
registers, dampers, in sheet metal, plastics, PVC, 
stainless steel, copper, aluminium or other materials 
that may supersede the aforementioned. 

(i) The installation of irrigation and reticulation 
services in material used by the plumbers, mild steel, 
copper, brass, cast iron, plastic, PVC, asbestos, lead 
or any other materials that may supersede the 
aforementioned. 

(j) All gas and arc welding, brazing, lead 
burning, soldered and wiped joints, expanding 
joints used in connection with the plumber. 

(k) The installation of all plumbing, pipe work 
and fittings in ships, aeroplanes, mobile or 
transportable homes, etc. 

(1) The fitting and fixing of guttering, downpipes, 
ridging, rain heads, fascia capping and all other 
work associated with housing, commercial and 
industrial undertakings in galvanised iron, copper, 
aluminium, cast iron, PVC, fibreglass, stainless 
steel, asbestos, sheet metal, zinc, galvanised 
corrugated iron, patent steel decking, aluminium 
decking, copper decking, corrugated asbestos, 
galvanised iron sheeting, fibreglass, plastic sheeting 
and moulds, fitting of patent roof outlets such as 
"Fulgo" in ventilators, skylights and such. 

(m) The installation of all laboratory, research 
and scientific plumbing and fixtures including 
radioactive plumbing etc. 

(7) Bricklaying. 
(a) "Bricklayer" means an employee engaged in 

bricklaying, firework (including kiln work), 
furnaces or furnace work of any description, setting 
cement bricks, cement blocks and cement pressed 
work, setting coke slabs or coke bricks or plaster 
partition blocks and brick cutting, or any other 
work which comes or which may be adjudged to 
come within the scope of brick work generally. 

(b) "Stoneworker" means an employee who 
does all or any of the following classes of work 
whether hammer dressed or sawn — 

(i) Foundation work; 
(ii) Building random rubble uncoursed or 

building squared rubble in courses or 
regular coursed rubble and dressing quoins 
or shoddies in connection with any such 
work; 

but this definition shall not of itself be taken to 
prejudice or affect the right of any other classes or 
tradesmen or employees to do any class or kind of 
work they have hitherto been accustomed to do. 

(8) Carpentry and Joinery. 
(a) "Carpenter and Joiner" means an employee 

engaged upon work ordinarily performed by a 
carpenter and joiner in any workshop establish- 
ment, yard or depot, or on site (including dams, 
bridges, jetties or wharves). 

Without limiting the generality of the foregoing, 
such work may include — 

(i) The erection and/or fixing work in metal. 
(ii) (aa) The marking out, lining, plumbing 

and levelling of prefabricated form 
work and supports thereto; 

(bb) The erection and dismantling of 
such form work but without 
preventing builders' labourers 
from being employed on such 
work. 

(iii) the fixing of asbestos products, dry fixing 
of fibre plaster materials and the fixing of 
building panels, wall board and plastic 
material; 

(iv) the erection of curtain walling; 
(v) the setting out and laying of wood blocks 

or parquetry or wooden mosaic flooring; 
and 

(vi) the erecting of prefabricated buildings or 
section of buildings constructed in wood, 
prepared in factories, yards or on site. 

(b) "Detail Employee" means a carpenter and 
joiner who sets out and works upon staircases, bar, 
kitchen or office fittings or any similar detail work 
from architects' plans or blue prints. 

(9) Painting, Signwriting and Glazing. 
(a) "Painter" means an employee who applies 

paint or any other preparation used for preservative 
or decorative purposes — 

(i) to any building or structure of any kind or 
to any fabricated unit forming or intended 
to form part of any building or structure; 
or 

(ii) to any machinery or plant. 
The term includes any employee engaged in the 

hanging of wallpapers or substitutes therefor or in 
glazing, graining, gilding, decorating, applying 
plastic relief, putty glazing, or marbling and any 
employee who strips off old wallpapers or who 
removes old paint or varnish or who is engaged in 
the preparation of any work for painting by an 
employee otherwise covered by this award or in the 
preparation of any materials required for that 
painting. 
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(b) "Glazier" means an employee who — 
(i) fits and fixes leadlights and stained 

windows into prepared positions; or 
(ii) fits and fixes glass or any of its kindred 

products, including vitrolite, into any 
place prepared for its reception or cuts 
such glass or such other products; or 

(iii) cuts glass or any of its kindred products 
including vitrolite, for any purpose. 

Provided that nothing in this definition 
shall apply — 

(aa) to work done by shop salesmen, 
picture frame or furniture makers, 
or by any other employee who at 
the date of this award is bound by 
any award of the Western Aus- 
tralian Industrial Commission or 
any industrial agreement made 
under the provisions of the Indus- 
trial Relations Act, 1979; or 

(bb) to employees engaged in the 
assembly of windows where such 
work involves the fixing, other than 
with putty, or an aluminium sash 
around glass which has already 
been cut to size and the work is car- 
ried out on the premises of a 
window frame manufacturer 
bound by the Metal Trades (Gen- 
eral) Award No. 13 of 1965 as 
amended or replaced from time to 
time. 

(c) "Signwriter" means an employee who may 
prepare his/her own backgrtounds and does any of 
the following work: 

(i) Lettering of every description, by brush, 
spray or any other method on any surface 
or material (other than the surface of a 
roadway); 

(ii) pictorial or scenic painting by brush, spray 
or any other method on any surface or 
material; 

(iii) designing for windows, posters, show 
window and theatre displays, honour rolls, 
illuminated addresses, neon signs, stencils, 
display banners or cut-out displays; 

(iv) gilding, ie the application of gold, silver, 
aluminium or any metal leaf to any 
surface; 

(v) cutting out, laying out and finishing of 
cut-out displays of all descriptions; or 

(vi) screen process work, ie the designing, 
setting up and operation for duplication or 
multiplication of signs on any material, 
whether of paper, fabric, metal, wood, 
glass, or any similar material. 

Provided however, that nothing 
contained in this definition, nor in this 
award, shall be deemed to prevent the 
employment of ticket writers at the rates of 
wage and subject to the conditions 
prescribed by the Ticket writers' Award 
No. 29 of 1958 as amended or replaced 
from time to time. 

(10). Plastering: "Plasterer" means an employee 
employed or usually employed on plastering work which 
shall mean — 

(a) All internal and external plastering and 
cementing whether manual or mechanical means be 
used, including hard wall plaster and texture work 
where the materials used in such texture work 
consist only of plaster or cement or both; 

(b) the fixing of wood lathing and metal lathing 
or any similar or other substitute which may be used 
as a ground for plastering work; 

(c) the fixing of precast plaster or any other kind 
of plaster required to be finished off with plastered 
joints; 

(d) the fixing of pressed cement work and 
ornaments and plaster partition blocks; 

(e) plastering in sewers, septic tanks, water 
channels and relining of pipes; 

(f) the fixing of plain and ornamental tiles on 
walls or floors; 

(g) the top dressing of concrete work finished in 
cement, granolithic or patent colouring, and all 
cement composition work and plain or fancy 
paving, except such work as is included in the 
definition of a builder's labourer unless such work is 
done by an employee who is engaged or employed as 
a plasterer; 

(h) the fixing and laying of cork or substitutes 
such as solomit in cool chambers and in 
refrigeration chambers; or 

(i) the working of flintcote where used with sand, 
cement or granulated cork or sawdust 
but plastering work shall not include — 

(i) work authorised to be done by employees 
under any other award or industrial 
agreement; or 

(ii) work done by plumbers. 

(11) "Union" means— 
(a) The Australian Builders' Labourers' 

Federated Union of Workers — Western Australian 
Branch; 

(b) The Construction, Mining and Energy 
Workers Union of Australia — Western Australian 
Branch; 

(c) The Operative Painters' and Decorators' 
Union of Australia, West Australian Branch, 
Unkon of Workers; 

(d) The Operative Plasterers' and Plaster 
Workers' Federation of Australia (Industrial Union 
of Workers), Western Australian Branch; 

(e) Plumbers and Gasfitters Employees' Union 
of Australia, West Australian Branch, Industrial 
Union of Workers; or as the case may be. 

(f) The Building Trades Association of Unions 
of Western Australia (Association of Workers). 

(12) "Marker or Setter Out" means an employee 
mainly employed marking and/or setting out work 
for other employees. 

Provided that nothing in this subclause shall 
prevent the parties proceeding to have the matter 
determined by a Board of Reference set up by the 
Registrar at the written request of either of the 
parties. 

(13) "Special Class Tradesman" means a 
tradesman Carpenter and/or Joiner, Bricklayer, 
Plasterer or Stonesmason who is engaged on work 
of restoration, renovation, preservation or 
reconstruction of historical or 'National Trust' type 
building, the performance of which requires the use 
of complex, high quality trade skills and experience 
which are not generally exercised in normal 
construction work. 

For the purpose of this definition, complex and 
high quality trade skills and experience shall be 
deemed to be acquired by the tradesman: 

(a) having had not less than 12 months on-the- 
job experience of such skilled work, and 

(b) having, by satisfactory completion of a 
prescribed post trade course, or other approved 
course, or the achievement of knowledge and 
competency by other means, including the on-the- 
job experience in paragraph (a) herein, as will enable 
the tradesman to perform such work unsupervised 
where necessary and practical, to the required 
standard of workmanship. 
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For the purpose of this definition, the following 
are deemed to be prescribed post trade courses and 
recognised throughout the locality of this award: 

Certificate of Technology (Building) — 
Tasmania. 

Diploma in Building — Western Australia. 
Building Certificate Course, Advanced Carpentry 

and Joinery Course — South Australia. 
Technicians Certificate — Victoria. 
Certificate Course for Building Technician (2.03) 

CN528 — Queensland. 
Building Certificate Course — New South Wales. 
Provided that nothing in this subclause shall 

prevent the parties proceeding to have the matter 
determined by a Board of Reference set up by the 
Registrar at the written request of either of the 
parties. 

8.—Rates of Pay 
An employer on whom this award is binding shall not 

increase the rate of wage payable to an employee on 10th 
day of March 1987 or otherwise vary the conditions of 
employment applicable to an employee on that date so as 
to increase that employer's labour costs except to the 
extent that any such increase has been authorised by the 
Commission after that date. 

(1) Except as elsewhere provided in this paid rates 
award (as defined) the rates of pay payable to an 
employee (other than an apprentice) shall be that 
prescribed herein calculated as an hourly rate in 
accordance with subclause (4) of this clause. 

(2) Weekly Base Rate: The following amounts shall be 
applied for the purpose of the calculation in subclause (4) 
of this clause of the hourly rate to apply under, this 
award. j 

(a) (i) Bricklayers, stoneworkers, 
carpenters, joiners, painters, 
signwriters, glaziers and 
plasterers   301.10 

(ii) Plumber and/or gasfitter  303.70 
(ill) Plumber holding registration in 

accordance with the 
Metropolitan Water Supply,. 
Sewerage and Drainage Act: 
Base Rate 303.70 
Reg. Allowance 14.90 318.60 

(iv) Marker/Setter Out  318.60 
(v) Special Class Tradesman  319.80 

(b) Builders' Labourers. 
(i) Rigger  298.30 
(ii) Drainer  298.30 
(iii) Dogman  298.30 
(iv) Scaffolder   288.40 
(v) Powder Monkey  288.40 
(vi) Hoist or Winch Driver  288.40 
(vii) Concrete Finisher  288.40 
(viii)Steel Fixer including tack welder 288.40 
(ix) Concrete Pump Operator  288.40 
(x) Bricklayer's Labourer  277.40 

Assistant Powder Monkey  277.40 
Assistant Rigger  277.40 
Demolition Worker (after three 
months' experience)  277.40 
Gear Hand  277.40 
Cement Gun Operator  277.40 
Concrete Cutting or Drilling 
Machine Operator  277.40 
Pile Driver  277.40 
Tackle Hand  277.40 
Jackhammer Hand  277.40 
Mixer Driver (Concrete)  277.40 
Steel Erector   277.40 
Aluminium alloy structural 
erector   277.40 

318 60 
318 60 
319 80 

298 30 
298 30 
298 30 
288 40 
288 40 
288 40 
288 40 
288 40 
288 40 
277 40 
277 40 
277 40 

277 40 
277 40 
277 40 

277 40 
277 40 
277 40 
277 40 
277 40 
277 .40 

277.40 

Gantry Hand or Crane Hand ... 277.40 
Crane Chaser  277.40 
concrete Gang including 
Concrete Floater  277.40 
Steel or bar bender to pattern or 
plan  277.40 
Concrete Formwork Stripper ... 277.40 
Concrete Pump Hand    277.40 

(xi) Builders' labourers employed on 
work other than specified in 
classification (i) to (x)  255.30 

(c) Additional Payments: Employees shall be 
paid an additional payment at the rate of $49.30 per 
week in addition to the appropriate amounts in 
paragraphs (a) and (b) of this subclause for the 
purpose of the calculation in subclause (4) of this 
clause to compensate for the non-incidence of over 
award payments in the building industry. 

(3) Industry Allowance: The industry allowance at the 
rate of $14.00 per week to be paid to each employee is to 
compensate for the following disabilities associated with 
construction work: 

(a) Climate conditions when working in the open 
on all types of work. 

(b) The physical disadvantage of having to climb 
stairs or ladders. 

(c) The disability of dust blowing in the wind, 
brick dust and drippings from concrete. 

(d) Sloppy and muddy conditions associated with 
the initial stages of the erection of a building. 

(e) The disability of working on all types of 
scaffoldings or ladders other than a swing scaffold, 
suspended scaffold, or a bosun's chair. 

(f) The lack of the usual amenities associated 
with factory work (eg meal rooms, change rooms, 
lockers). 

(4) Hourly Rate Calculation — Follow the Job 
Loading. 

(a) The hourly rate of pay to be paid to an adult 
employee (other than an apprentice) shall be 
calculated to the nearest cent (less than half a cent to 
be disregarded) by multiplying the sum of the 
amounts prescribed in subclause (2) and the amount 
prescribed in subclause (3) and where applicable in 
subclauses (6), (7), (8) and (9) of this clause by 52 
and dividing the result by 50.4 by adding to that the 
amount prescribed in subclause (5) of this clause and 
by dividing the total by 38. 
(b) The aforementioned calculation shall take into 
account a factor of eight days in respect of the 
incidence of loss of wages for periods of 
unemployment between jobs. 

(5) Special Allowance: The special allowance at the 
rate of $7.70 per week to be paid to each employee is to 
compensate for the following: 

(a) Excess travelling time incurred by employees 
in the building industry; 

(b) The removal of loadings from the various 
building awards consequent upon the introduction 
of this paid rates award in the industry. 

(6) Tool Allowance: Tool Allowances shall be paid to 
tradesmen as prescribed hereunder: 

Per 
Week 

$ 
Carpenters, Joiners, Plumbers 11.30 
Plasterers, Fixers 9.40 
Bricklayers 8.10 
Signwriters, Painters, Glaziers 2.80 

(7) Location Allowance: Where applicable location 
allowances in accordance with Appendix A will be paid. 
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(8) Underground Allowance. 

(a) (i) Subject to paragraph (b) hereof, an 
employee required to work underground 
shall be paid an allowance of $6.90 per 
week in addition to the allowance 
prescribed in subclause (3) of this clause 
and any other amount prescribed for such 
employee elsewhere in this award. 

(ii) Where a shaft is to be sunk to a depth 
greater than six metres the payment of the 
underground allowance shall commence 
from the surface. 

(iii) This allowance shall not be payable to an 
employee engaged upon "pot and drive" 
work at a depth of 3.5 metres or less. 

(b) Where an employee is required to work 
underground for no more than four days or shifts in 
any ordinary week he/she shall be paid an 
underground allowance in accordance with the 
provisions of paragraph (t) of subclause (1) of 
Clause 9.—Special Rates and Provisions in lieu of 
the allowance prescribed in paragraph (a) hereof. 

(9) Plumbing Trade Allowance: Plumbers shall be 
paid an allowance at the rate of $11.20 per week to 
compensate for the following classes of work and in lieu 
of the relevant amounts in Clause 9.—Special Rates and 
Provisions whether or not such work is performed in any 
one week. When working outside the categories listed 
hereunder, a plumber shall receive the appropriate rates 
provided for in the said Clause 9.—Special Rates and 
Provisions. 

(a) General Plumber. 
(i) Clearing stoppages in soil or waste pipes, 

or sewer drain pipes, also repairing and 
putting same in proper order; 

(ii) Work in wet places; 
(iii) Work requiring a swing scaffold, swing 

seat or rope; 
(iv) Dirty or offensive work; 
(v) Work in any confined space; 
(vi) Work on a ladder exceeding eight metres in 

height. 

(b) Mechanical Services Plumber. 
(i) Handling charcoal, pumice, granulated 

cork, silicate of cotton, insulwool, slag 
wool, or other recognised insulation 
material of a like nature or working in the 
immediate vicinity so as to be affected by 
the use thereof; 

(ii) Work in a place where the temperature has 
been raised by artificial means to between 
45 and • 54 degrees C or exceeding 54 
degrees C; 

(iii) Work in a place where fumes of sulphur or 
other acid or other offensive fumes are 
present; 

(iv) Dirty or offensive work; 
(v) Work in any confined space; 
(iv) Work on a ladder exceeding eight metres in 

height. 

(c) Roof Plumber. 
(i) Work on the fixing of aluminium foil 

insulation on roofs or walls prior to the 
sheeting thereof; 

(ii) Use of explosive powered tools. 
(iii) Work requiring use of materials 

containing asbestos or to work in close 
proximity to employees using such 
materials shall be provided with and shall 
use all necessary safeguards as required by 
the appropriate occupational health 
authority including the mandatory 

wearing of protective equipment (ie 
combination overalls and breathing 
equipment or similar apparatus); 

(iv) Dirty or offensive work; 
(iv) Work requiring a swing scaffold, swing 

seat or rope; 
(vi) Work on a ladder exceeding eight metres in 

height. 
(10) Leading Hands. 

(a) A person specifically appointed to be a 
leading hand shall be paid at the rate of the 
undermentioned additional amounts above the rate 
of the highest classification supervised, or his/her 
own rate, whichever is the highest, in accordance 
with the number of persons in his/her charge: 

Weekly Rate 
Base Per 
Only Hour 

S S 
(i) In charge of not more than 

one person  8.90 0.24 
(ii) In charge of two and not 

more than five persons .... 20.00 0.54 
(iii) In charge of six and and 

not more than 10 persons . 25.20 0.68 
(iv) In charge of more than 10 

persons   33.70 0.92 
(b) The hourly rate prescribed in paragraph (a) 

hereof is calculated to the nearest cent (less than half 
a cent to be disregarded) by multiplying the weekly 
base amount by 52 and dividing the result by 50.4 
and by dividing the total by 38. 

(11) Licensed Plumbers Accepting Responsibility: 
Any licensed plumber called upon by his/her employer to 
use the licence issued to him/her by the Metropolitan 
Water Supply, Sewerage and Drainage Board for a 
period in any week — $21.70 for that week. 

(12) Plumber Acting on Welding Certificate: A 
plumber who is requested by his/her employer to hold 
the relevant qualifications and has obtained a certificate 
of competency pursuant to procedures as set out by the 
Standards Association of Australia or other relevant 
recognised codes, or, who may have to carry out work 
which is subject to other special tests but not a normal 
trade test, and is required by his/her employer to act on 
such qualifications, shall be paid an additional 30 cents 
per hour for oxyacetylene welding and 30 cents per hour 
for electric welding for every hour of his/her 
employment whether or not he/she has in any hour 
performed work relevant to those qualifications held. 

(13) Lead Work: A plumber engaged in leadburning 
or lead work in connection therewith shall be paid an 
additional 98 cents per hour. 

(14) Ship's Plumbing: A plumber engaged on 
plumbing work in connection with ships shall be paid an 
additional 69 cents per hour. 

(15) Casual Hands: In addition to the rate appropriate 
for the type of work, a casual hand shall be paid an 
additional 20 per cent of the rate per hour with a 
minimum payment as for three hours employment. The 
penalty rate herein prescribed shall be deemed to include, 
inter alia, compensation for annual leave. 

(16) Site Allowances: The Union on behalf of its 
members may request an employer to consider a site 
allowance to compensate for all special factors and/or 
disabilities on a project. 

Where the parties have considered the merit of the 
claim and have agreed on a proposed rate, it shall be 
referred to the Commission for ratification. 

Where agreement cannot be reached, the parties shall 
refer the matter to the Commission which shall 
determine an appropriate rate, if any, to compensate for 
such special factors and/or disabilities: Provided, 
however, that the Commission may determine that such 
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site allowance shall be paid in lieu of any of the special 
rates related to conditions on the site as prescribed in 
Clause 9 subclause (1). 

The Commission shall ratify or determine such matters 
on the criteria outlined in the Full Bench Decision of the 
Conciliation and Arbitration Commission dated 25 
February 1983 (Print F1957). 

Where the procedure prescribed by this subclause is 
being followed, work shall continue normally. 

A site allowance determined in accordance with this 
subclause shall be deemed to be prescribed by this 
Award. 

9.—Special Rates and Provisions. 
(1) In addition to the rates otherwise prescribed in this 

Award, the following rates shall be payable to employees 
covered by the said Award: 

(a) Insulation: An employee handling charcoal, 
pumice, granulated cork, silicate of cotton, in- 
sulwool, slag wool or other recognised insulating 
material of a like nature or working in the im- 
mediate vicinity so as to be affected by the use 
thereof 40 cents per hour or part thereof. 

(b) Hotwork: An employee who works in a place 
where the temperature has been raised by artificial 
means to between 46 degrees and 54 degrees C — 32 
cents per hour or part thereof, exceeding 54 degrees 
C — 40 cents per hour or part thereof. 

Where such work continues for more than two 
hours, the employee shall be entitled to 20 minutes 
rest after every two hours work without loss of pay, 
not including the special rate provided by this 
paragraph. 

(c) Cold Work: An employee who works in a 
place where the temperature is lowered by artificial 
means to less than zero degrees C shall be paid 32 
cents per hour. 

Where such work continues for more than two 
hours, the employee shall be entitled to 20 minutes 
rest after every two hours work without loss of pay, 
not including the special rate provided by this 
paragraph. 

(d) Confined Space: An employee required to 
work in a confined space shall be paid 40 cents per 
hour or part thereof. 

("Confined Space" means a place the dimen- 
sions or nature of which necessitates working in a 
cramped position or without sufficient ventilation.) 

(e) Swing Scaffold: $2.31 for the first four hours 
or any portion thereof, and 48 cents for each hour 
thereafter on any day shall be paid to any employee 
employed — 

(i) on any type of swing scaffold or any scaf- 
fold suspended by rope or cable, bosun's 
chair, etc. 

(ii) on a suspended scaffold requiring the use 
of steel or iron hooks or angle irons at a 
height of six metres or more above the 
nearest horizontal plane. 

Provided that an apprentice with less than two 
years experience shall not use a swing scaffold or 
bosun's chair. 

And further provided that solid plasterers when 
working off a swing scaffold shall receive an addi- 
tional 11 cents per hour. 

(f) Explosive Powered Tools: An operator of ex- 
plosive powered tools, as defined in this award, 
who is required to use an explosive powered tool, 
shall be paid 76 cents for each day on which he/she 
uses such a tool. 

(g) Wet Work: An employee working in any 
place where water is continually dripping on 
him/her so that clothing and boots become wet, or 
where there is water underfoot, shall be paid 32 
cents per hour whilst so engaged. 

(h) Dirty Work: An employee engaged on 
unusually dirty work shall be paid 32 cents per 
hour. 

(i) Tower Allowance: An employee working on a 
chimney stack, spire, tower, radio or television 
mast or tower, air shaft (other than above ground 
in a multi-storey building), cooling tower or silo, 
where the construction exceeds 15 metres in height 
shall be paid for all work above 15 metres, 32 cents 
per hour with 32 cents per hour additional for work 
above each further 15 metres. 

Provided that any similarly constructed building, 
or a building not covered by Clause 10.—Multi- 
Storey Allowance, which exceeds 15 metres in 
height may be covered in this subclause, or by that 
clause by agreement or where agreement is not 
reached, by determination of the Commission. 

(j) Toxic Substances. 
(i) An employee required to use toxic 

substances shall be informed by the 
employer of the health hazards involved 
and instructed in the correct and necessary 
safeguards which must be observed in the 
use of such materials. 

(ii) Employees using such materials will be 
provided with and shall use all safeguards 
as are required by Clause 29.—Protection 
of Employees and the appropriate 
Government authority or in the absence 
of such requirement such safeguards as 
are defined by a competent authority or 
person chosen by the union and the 
employer. 

(iii) Employees using toxic substances or 
materials of a like nature — 40 cents per 
hour. Employees working in close prox- 
imity to employees so engaged — 32 cents 
per hour. 

(iv) For the purpose of this paragraph toxic 
substances shall include epoxy based 
materials and all materials which include 
or require the addition of a catalyst 
hardener and reactive additives or two 
pack catalyst system shall be deemed to be 
materials of a like nature. 

(k) Fumes: An employee required to work in a 
place where fumes of sulphur or other acid or other 
offensive fumes are present shall be paid such rates 
as are agreed upon between him/her and the 
employer; provided that, in default of agreement, 
the matter may be referred to a Board of Reference 
for the fixation of a special rate. 

Any special rate so fixed shall apply from the date 
the employer is advised of the claim and thereafter 
shall be paid as and when the fume condition 
occurs. 

(1) Asbestos: Employees requires to use materials 
containing asbestos or to work in close proximity to 
employees using such materials shall be provided 
with and shall use all necessary safeguards as 
required by the appropriate occupational health 
authority and where such safeguards include the 
mandatory wearing of protective equipment (ie 
combination overalls and breathing equipment or 
similar apparatus) — 40 cents per hour extra whilst 
so engaged. 

(m) Furnace Work: An employee engaged in the 
construction or alteration or repairs to boilers, 
flues, furnaces, retorts, kilns, ovens, ladles and 
similar refractory work shall be paid 84 cents per 
hour. This additional rate shall be regarded as part 
of the wage rate for all purposes. 

(n) Acid Work: An employee required to work 
on the construction or repairs to acid furnaces, acid 
stills, acid towers and all other acid resisting 
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brickwork — 84 cents per hour. This additional rate 
shall be regarded as part of the wage rate for all 
purposes. 

(o) Cleaning Down Brickwork: An employee 
required to clean down bricks using acids or other 
corrosive substances — 29 cents per hour. While so 
employed employees will be supplied with gloves by 
the employer. 

(p) Bagging: Employees engaged upon bagging 
brick or concrete structures — 29 cents per hour. 

(q) Bitumen Work: An employee handling hot 
bitumen or asphalt or dipping materials in creosote 
shall be paid 40 cents per hour. 

(r) Roof Repairs: Employees engaged on repairs 
to roofs shall be paid 40 cents per hour. 

(s) Computing Quantities: Employees who are 
regularly required to compute or estimate quantities 
of materials in respect to the work performed by 
other employees — $2.31 per day or part thereof. 

Provided that this allowance shall not apply to an 
employee classified as a leading hand. 

(t) Underground Allowance. 
(i) An employee required to work 

underground for no more than four days 
or shifts in an ordinary week $1.38 a day or 
shift in addition to any other amount 
prescribed for such employees elsewhere in 
this award. 

Provided that an employee required to 
work underground for more than four 
days or shifts in an ordinary week shall be 
paid an underground allowance in 
accordance with the provisions of 
subclause (8) of Clause 8.—Rates of Pay. 

(ii) Where a shaft is to be sunk to a depth 
greater than six metres the payment of the 
underground allowance shall commence 
from the surface. 

(iii) This allowance shall not be payable to 
employees engaged upon "pot and drive" 
work at depth of 3.5 metres or less. 

(u) Plumbing. 
(i) A plumber doing sanitary plumbing work 

or repairs to sewer drainage or waste pipe 
services in any of the following places — 

(aa) Infectious and contagious diseases 
hospitals or any block or portion of 
a hospital used for the care of or 
treatment of patients suffering 
from any infetious or contagious 
disease; or 

(bb) Morgues: 30 cents per hour or part 
thereof. 

(ii) A plumber required to enter a well nine 
metres or more in depth for the purpose in 
the first place of examining the pump, pipe 
or any other work connected therewith 
$1.37 for such examination and 60 cents 
per hour thereafter for fixing, renewing or 
repairing such work. 

(iii) A plumber or an apprentice to plumbing, 
other than one in his/her first or second 
year of apprenticeship, on work involving 
the opening up of house drains or waste 
pipes for the purpose of clearing blockages 
or for any other purpose or on work 
involving the cleaning out of septic tanks 
or dry wells — a minimum of $1.68 per 
day. 

(v) First Aid: An employee who is a qualified first 
aid man and who is appointed by his/her employer 
to carry out first aid duties in addition to his/her 
usual duties — $1.36 per day. 

(w) Heavy Blocks. 
(i) Employees lifting other than standard 

bricks: An employee required to lift blocks 
(other than cindcrete blocks for plugging 
purposes) shall be paid the following 
additional rates: 

Where the blocks weigh over 5.5 kg and 
under nine kg — 32 cents per hour. 

Where the blocks weigh nine kg or over 
and up to 18 kg — 55 cents per hour. 

Where the blocks weigh over 18 kg — 81 
cents per hour. 

An employee shall not be required to lift 
a building block in excess of 20 kg in 
weight unless such employee is provided 
with a mechanical aid or with an assisting 
employee; provided that an employee shall 
not be required to manually lift any 
building block in excess of 20 kg in weight 
to a height of more than 1.2 metres above 
the working platform. 

Provided that this subclause shall not 
apply to employees being paid the extra 
rate for refractory work. 

(ii) Stonemasonry Employees: The employer 
of stonemasonry employees shall be 
provided with mechanical means for the 
handling, lifting and placing of heavy 
blocks or pay in lieu thereof the rates and 
observe the conditions prescribed in 
paragraph (i) herein. 

(x) Plaster or Composition Spray: An employee 
using a plaster or composition spray shall be paid an 
additional 32 cents per hour whilst so engaged. 

(y) Slushing: An employee engaged at 
"Slushing" shall be paid 32 cents per hour. 

(z) Dry Polishing of Tiles: Employees engaged on 
dry polishing of tiles (as defined) where machines 
are used shall be paid 40 cents per hour or part 
thereof. 

(aa) Cutting Tiles: An employee engaged at 
cutting tiles by electric saw shall be paid 40 cents per 
hour whilst so engaged. 

(ab) Second Hand Timber: Where, whilst 
working with secondhand timber, an employee's 
tools are damaged by nails, dumps or other foreign 
matter on the timber he/she shall be entitled to an 
allowance of $1.24 per day on each day upon which 
his/her tools are so damaged, provided that no 
allowance shall be payable under this paragraph 
unless it is reported immediately to the employer's 
representative on the job in order that he/she may 
prove the claim. 

(ac) Height Work — Painting Trades: An 
employee working on any structure at a height of 
more than nine metres where an adequate fixed 
support not less than 0.75 metres wide is not 
provided, shall be paid 29 cents per hour in addition 
to ordinary rates. This subclause shall not apply to 
an employee working on a bosun's chair or swinging 
stage. 

This provision shall not apply in addition to the 
Towers Allowance prescribed in paragraph (i) of 
this subclause. 

(ad) Brewery Cylinders — Painters: A painter in 
brewery cylinders or stout tuns shall be allowed 15 
minutes' spell in the fresh air at the end of each hour 
worked by him/her. 

Such 15 minutges shall be counted as working 
time and shall be paid for as such. The rate for 
working in brewery cylinders or stoute tuns shall be 
at the rate of time and one-half. When an employee 
is working overtime and is required to work in 
brewery cylinders and stout tuns he/she shall, in 
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addition to the overtime rates payable, be paid one 
half of the ordinary rate payable as provided by 
Clause 8.—Rates of Pay of this award. 

(ae) Certificate Allowance: A tradesman who is 
the holder of a scaffolding certificate or rigging 
certificate issued by the Department of Industrial 
Affairs and is required to act on that Certificate 
whilst engaged on work requiring a certificated 
person shall be paid an additional 32 cents per hour. 

Provided that this allowance shall not be payable 
cumulative on the allowance for swing scaffolds. 

(af) Spray Application — Painters: An employee 
engaged on all spray applications carried out in 
other than a properly constructed booth approved 
by the Department of Industrial Affairs shall be 
paid 32 cents per hour extra. 

(ag) Bricklayer Operating Cutting Machine: One 
bricklayer on each site to operate the cutting 
machine and to be paid 40 cents,per hour or part 
thereof whilst so engaged. 

(ah) Spray Painting — Painters. 
(i) Lead paint shall not be applied by a spray 

to the interior of any building and no 
surface painted with lead paint shall be 
rubbed down or scraped by a dry process. 

(ii) All employees (including apprentices) 
applying paint by spraying shall be 
provided with full overalls and head 
covering and respirators by the employer. 

(iii) Where from the nature of the paint or 
substance used in spraying a respirator 
would be of little or no practical use in 
preventing the absorption of fumes or 
materials from substances used by an 
employee in spray painting, the employee 
shall be paid a special allowance of 90 
cents per day. 

(ai) Grindstone Allowance: Where a grindstone 
or wheel is not made available as required by Clause 
32(5)(b) of the award, an allowanmce of $3.40 per 
week shall be paid in lieu of same to each Carpenter 
or Joiner. 

(2) Conditions Respecting Special Rates. 
(a) The special rates prescribed in this award shall 

be paid irrespective of the time at which work is 
performed and shall not be subject to any premium 
or penalty conditions. 

This limitation does not apply to the "All 
Purpose special rates prescribed in paragraphs (m) 
and (n) of subclause (1) of this Clause. 

(b) Where more than one of the above rates 
provides payments for disabilities of substantially 
the same nature then only the highest of such rates 
shall be payable. 

(3) (a) Loads: Where bricks are being used the 
employee shall not be required to carry — 

(i) more than 40 bricks each load in a wheelbarrow 
(on a scaffold) to a height of 4.5 metres from 
the ground. 

(ii) more than 36 bricks each load in a wheelbarrow 
over and above a height of 4.5 metres on a 
scaffold. 

The type of wheelbarrow shall be agreed upon with the 
union. 

(bXi) The employer shall supply a safety helmet for 
each of his/her employees requesting one on 
any job where, pursuant to the regulations 
made under the Construction Safety Act 1972, 
an employee is required to wear such helmet, 

(ii) Any helmet so supplied shall remain the 
property of the employer and during the time it 
is on issue the employees shall be responsible 
for any loss or damage thereto, fair wear and 
tear attributable to ordinary use excepted. 

(c) Attendants on Ladders: No employee shall work 
on a ladder at a height of over six metres from the ground 
when such ladder is standing in any street, way or lane 
where traffic is passing to and fro, without an assistant 
on the ground. 

(d) Electrical Sanding Machines: The use of electrical 
sanding machines for sanding down paint work shall be 
governed by the following provisions — 

(i) The weight of each such machine shall not 
exceed six kilograms. 

(ii) Every employer operating any such machine 
shall endeavour to ensure that each such 
machine, together with all electrical leads and 
associated equipment, is kept in a safe 
condition and shall, if requested so to do by any 
employee, but not more often than once in any 
four weeks, cause the same to be inspected 
under the provisions of the Electricity Act and 
the regulations made thereunder. 

(iii) Employers shall provide and supply respirators 
of a suitable type, to each employee and shall 
maintain same in an effective and clean state at 
all times. Where respirators are used by more 
than one employee, each such respirator shall 
be sterilised or a new pad inserted after use by 
each such employee. 

(iv) Employers shall also provide and supply 
goggles of a suitable type. Provided that 
goggles with celluloid lenses shall not be 
regarded as suitable. 

(v) All employees shall use the protective 
equipment supplied when using electrical 
sanding machines of any type. 

(e) Adequate precautions shall be taken by all 
employers for the safety of employees employed on the 
retaining walls of dams. Any dispute as to the adequacy 
of precautions taken shall be referred to the Board of 
Reference. 

(f) The Secretary or any authorised officer of the 
union shall have the right to visit any job for the purpose 
of ascertaining whether work is being performed in 
accordance with the provisions of the Construction 
Safety Act 1972, and any regulations made thereunder. 
Should he/she be of the opinion that the work being 
carried out is not in accord with those provisions the 
Secretary or any authorised officer of the union shall 
inform the employer and the employees concerned 
accordingly and may report any alleged breach of the Act 
or the regulations to the Chief Inspector of Construction 
Safety. 

(g) Where the employer provides transport to and 
from the job the conveyance used for such transport shall 
be provided with suitable and weatherproof covering. 

(h) Protective clothing for bricklayers and their 
labourers engaged on construction or repair of refractory 
brickwork — 

(i) Gloves shall be supplied when employees are 
engaged on repair work and shall be replaced as 
required, subject to employees handing in the 
used gloves. 

(ii) Boots shall be supplied upon request of the 
employee after six weeks' employment, the cost 
of such boots to be assessed at $20.00 and 
employees to accrue credit at the rate of $1.00 
per week. 

Employees leaving or being dismissed before 
20 weeks' employment shall pay the difference 
between the credit accrued and the $20.00. The 
right to accrue credit shall commence from the 
date of request for the boots. 

In the event of boots being supplied and the 
employee not wearing them while at work, the 
employer shall be entitled to deduct the cost of 
the boots if the failure to wear them continues 
after one warning by the employer. 
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Upon issue of the boots, employees may be 
required to sign the authority form in or to the 
effect of the Annexure to this clause. Boots 
shall be replaced each six months, dating from 
the first issue. 

(iii) Where necessary, when bricklayers are engaged 
on work covered by paragraphs (m) and (n) of 
subclause (1) of this clause overalls will be 
supplied upon the request of the employee and 
on the condition that they are worn while 
performing the work. 

Annexure. 
An employee claiming the supply of boots in 

accordance with subparagraph (ii) hereof may be 
required to sign a form giving an authority to the 
employer in accordance with the following — 

Deduction Form. 
 acknowledges receipt of one(l) pair of boots 

provided in accordance with the provisions of paragraph 
(h) of subclause (3) of Clause 9.—Special Rates and 
Provisions of the Building Trades (Construction) Award 
1987. 

Should the full cost of the boots ($20.00) not be met by 
accumulation of credit (at the rate of $1.00 per week) 
from    I authorise deduction from any 
moneys due to me by my employer of an 
amount necessary to meet the difference between the 
credit accrued and $20.00. 

Signed  
Dated   

(4) Any dispute which may arise between the parties in 
relation to the application of any of the foregoing special 
rates and provisions may be determined by the Board of 
Reference. 

10.—Multi-Storey Allowance. 
(1) Eligibility: A multi-storey allowance shall be paid 

to all employees on site engaged in the construction or 
renovation of a multi-storey building as defined herein, 
to compensate for the disabilities experienced in, and 
which are peculiar to the construction or renovation of a 
multi-storey building. 

Provided that for the purposes of this clause 
renovation work is work performed on existing multi- 
storey buildings (as defined), as such work involves 
structural alterations which extend to more than two 
storey levels in a building, and at least part of the work to 
be performed is above the fourth floor storey level in 
accordance with the scale of payments appropriate for 
the highest floor level affected by such work. 

(2) Definition of Multi-Storey Building: For the 
purposes of this award, a multi-storey building is a 
building which will, when complete, consist of five or 
more storey levels. 

"Complete'' means the building is fully functional and 
all work which was part of the principal contract is 
complete. 

For the purpose of this Clause, a storey level means 
structurally completed floor, walls, pillars or columns, 
and ceiling (not being false ceilings) of a building, and 
shall include basement levels and mezzanine or similar 
levels (but excluding "half floors" such as toilet blocks 
or store rooms located between floors). 

Provided that any building or structures which do not 
have regular storey levels but which are not classed as 
towers (eg grandstands, aircraft hangers, large stores, 
etc) and which exceed 15 metres in height may be covered 
by this subclause, or by Clause 9(1)0) by agreement. 
Where no agreement is reached, by determination of the 
Commission. 

Plant Room — Further provided that a plant room 
situated on the top of a building shall constitute a further 

storey level if the plant room occupies 25 per cent of the 
total roof area or an area of 100 square metres whichever 
is the lesser. 

(3) Rates for Multi-Storey Buildings: Except as 
provided for in subclause (4) of this clause, an allowance 
in accordance with the following table shall be paid to all 
employees on the building site. The second and 
subsequent allowance scales shall, where applicable, 
commence to apply to all employees when one of the 
following components of the building — structural steel, 
re-inforcing steel, boxing or walls, rises above the floor 
level first designated in each such allowance scale. 

"Floor Level" means that stage of construction which 
in the completed building would constitute the walking 
surface of the particular floor level referred to in the 
table of payments. 

From commencement of Building to Fifteenth Floor 
Level — 24 cents per hour extra; 

From Sixteenth Floor Level to Thirtieth Floor Level — 
31 cents per hour extra; 

From Thirty-first Floor Level to Forty-fifth Floor 
Level — 48 cents per hour extra; 

From Forty-sixth Floor Level to Sixtieth Floor Level 
— 60 cents per hour extra; 

From Sixty-first Fllor Level Onwards — 77 cents per 
hour extra. 

The allowance payable at the highest point of the 
building shall continue until completion of the building. 

(4) Service Cores. 
(a) All employees employed on a Service Core 

at more than 15 metres above the highest point of 
the main structure shall be paid the Multi-Storey 
rate appropriate for the main structure plus the 
allowance prescribed in paragraph (i) Towers 
Allowance of subclause (1) of Clause 9.—Special 
Rates and Provisions calculated from the highest 
point reached by the main structure to the highest 
point reached by the Service Core in any one day 
period (ie For this purpose the highest point of the 
main structure shall be regarded as though it were 
the ground in calculating the appropriate Towers 
Allowance). 

Employees employed on a Service Core no 
higher than 15 metres above the main structure 
shall be paid in accordance with the Multi-Storey 
Allowance prescribed herein. 

(b) Provided that any section of a Service Core 
exceeding 15 metres above the highest point of the 
main structure shall be disregarded for the purpose 
of calculating the Multi-Storey Allowance 
applicable to the main structure. 

11.—Mixed Functions. 
An employee engaged for more than two hours during 

one day on duties carrying a higher rate than his/her 
ordinary classification shall be paid the higher rate for 
such day. If for two hours or less during one day he/she 
shall be paid the higher rate for the time so worked. 

(11) Transfer During Working Hours: An employee 
transferred from one site to another during working 
hours shall be paid for the time occupied in travelling 
and, unless transported by the employer, shall be paid 
reasonable cost of fares by most convenient public 
transport between such sites. 

Where an employer requests an employee to use 
his/her own vehicle to effect such a transfer and the 
employee agrees to do so the employee shall be paid an 
allowance at the rate of 40 cents per kilometre. 

(12) Daily Entitlement: The travelling allowances 
prescribed in this clause shall not be taken into account in 
calculating overtime, penalty rates, annual or sick leave, 
but shall be payable for any day upon which the 
employee in accordance with the employer's 
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requirements works or reports for work or allocation of 
work and the paid day off as prescribed by Clause 13(1) 
and Clause 18(4). 

(13) Apprentices: An apprentice's entitlement to 
allowances prescribed under subclauses (2), (3) or (4) of 
this clause herin shall be in accordance with the following 
scale: 

On first year rate — 75 per cent of amount 
prescribed. 

On second year rate — 85 per cent of amount 
prescribed. 

On third year rate — 90 per cent of amount 
prescribed. 

On fourth year rate — 95 per cent of amount 
prescribed. 

The foregoing amounts shall be calculated to the 
nearest five cents, two cents and less to be disregarded. 

12B.—Fares and Travelling — Plumbers Only. 
The provisions of this clause shall apply to plumbers 

and apprentice plumbers in lieu of the provision of 
Clause 12A.—Fares and Travelling (Except Plumbers) 
covered by this Aware. 

When required by the employer, plumbers and 
apprentice plumbers shall start and/or cease work on the 
job site at the usual commencing and finishing times 
within which ordinary hours may be worked and shall be 
paid the following allowances: 

(1) Travel in own time and/or from work site: An 
employee who is required to travel in his/her own 
time to or from the work site within the defined 
radius from the respective centre (as defined) shall 
receive an allowance of one quarter of an hour per 
day calculated at ordinary time rates travelling time 
in addition to the amount of fares as defined for 
each day on which he/she presents himself/herself 
for work on the job. However, where the employer 
provides or offers to provide transport with suitable 
seating accommodation free of charge from an 
agreed picking up place to his/her place of work the 
fares shall not be payable. 

(2) Travel beyond defined radius: When working 
on jobs beyond the defined radius from the centre 
(as defined) the fares as defined and one quarter of 
an hour travelling time plus an allowance for 
travelling time calculated at the ordinary time rate of 
pay for the time required to travel to the job site and 
back from and to the defined radius and calculated 
at a speed not exceeding the legal speed limit and 
with a minimum payment of a quarter of an hour for 
each such journey. Where an employee provides 
his/her own transport, an additional allowance of 
22 cents per kilometre shall be payable for the 
distance involved in travelling beyond the defined 
radius and return thereto, which shall compensate 
for any fares incurred by public transport. 

(3) Transport during working hours: Where an 
employee is required by an employer to travel to any 
other job site during the course of his/her daily 
engagement he/she shall be paid all fares necessarily 
incurred except where transport is provided by the 
employer to and from such site, and all time spent in 
such travel shall be regarded as time worked. 

Provided that where an employer requests an 
employee to use his/her own car to effect such a 
transfer and such employee agrees to do so the 
employee shall be paid an allowance at the rate of 40 
cents per kilometre. 

(4) Commencing and finishing at workshop: In 
the case of an employee who is normally required to 
report for and finish work at his/her employer's 
workshop and is transported to and from any job by 
his/her employer no allowance shall be paid. 

12A.—Fares and Travelling (Except Plumbers). 
(1) Metropolitan Radial Areas: The following fares 

allowance shall be paid to employees employed under the 

terms and conditions of this award for travel patterns 
and costs peculiar to the industry which include mobility 
requirements of employees and the nature of employ- 
ment on construction work. 

(2) Perth Metropolitan Radial Area: When employed 
on work located within a radius of 50 kilometres from the 
GPO Perth — $7.60 per day. 

(3) Other Radial Areas: The allowance defined in 
subclause (2) of this clause shall be paid for work 
performed by employees employed on distant work as 
defined in Clause 22.—Living Away From Home — 
Distant Work when the work is carried out away from 
the place where, with the employer's approval, the 
employee is accommodated for the distant work, and is 
within a radius of 50 km from the place of 
accommodation. 

(4) Country Radial Areas: An employer whose 
business or branch or section thereof is established in any 
place (other than on a construction site) outside the area 
mentioned in subclause (2) of this clause for the purpose 
of engaging in construction work therefrom shall in 
respect to employees engaged for work for that 
establishment, pay the allowance therein mentioned for 
work located within a radius of 50 kilometres from the 
post office nearest the establishment. 

Where the employer has an establishment in more than 
one such place the establishment nearest the employee's 
nominated residence shall be the establishment that shall 
be taken into account, and employees shall be entitled to 
the provisions of subclause (5) of this clause when 
travelling to a job outside the radial area of the 
establishment nearest his/her residence. 

(5) Travelling Outside Radial Areas: Where an 
employee travels daily from inside any radial area 
mentioned in subclauses (2), (3) or (4) of this clause to a 
job outside that area, he/she shall be paid: 

(a) the allowance prescribed in subclause (2) of 
this clause; 

(b) in respect of travel from the designated radius 
to the job and return to that radius — 

(i) the time outside ordinary working hours 
reasonably spent in such travel calculated 
at ordinary hourly "on site" rates to the 
next quarter of an hour with a minimum 
payment of one-half an hour per day for 
each return journey; 

(ii) any expenses necessarily incurred in such 
travel, which shall be 22 cents per kilo- 
metre where the employee uses his/her 
own vehicle. 

(6) Residing Outside Radial Areas: An employee 
whose residence is outside the radial areas prescribed in 
subclauses (2), (3) or (4) of this clause shall be entitled to 
the allowance prescribed in subclause (2) of this clause 
but not to the provisions of paragraph (b) of subclause 
(5) of this clause. 

(7) Travelling Between Radial Areas: The provisions 
of subclause (5) of this clause shall apply to an employee 
who is required by the employer to travel daily from one 
of the areas mentioned in subclauses (2) and (4) of this 
clause to an area, or another area, mentioned in 
subclauses (2) and (4) of this clause. 

(8) Provision of Transport: The allowance prescribed 
in this clause, except the additional payment prescribed 
in paragraph (b) of subclause (5) and in subclause (8) of 
this clause shall not be payable on any day which the 
employer provides or offers to provide transport free of 
charge from the employee's home to his/her place of 
work and return; provided that any transport supplied is 
equipped with suitable seating accommodation and is 
covered when necessary so as to be weatherproof. 

(9) Work in Fabricating Yard: When an employee is 
required to perform prefabricated work in an open yard 
and is then required to erect or fix on site, the provisions 
of this clause shall apply. 
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(10) Requirement to Transfer: As required by the 
employer, employees shall start and cease work on the 
job at the usual commencing and finishing times within 
which ordinary hours may be worked and shall transfer 
from site to site as directed by the employer. 

(5) Definitions. 
(a) Radius and Fares: The radius shall be 50 

kilometres and the fares shall be $4.60 per 
day. 

(b) Centre for Employment: 
(i) The employer's normal base 

establishment or workshop; or 
(ii) The GPO Perth for all employers 

whose base establishment or work- 
shop is within the defined radius 
from the said GPO; or 

(iii) The local Post Office closest to the 
employer's establishment or work- 
shop beyond the defined radius of 
the GPO Perth. 

(iv) In the case of an employee sent to 
distant work (as defined) the place 
at which such employee is domicil- 
ed with the approval of the 
employer, for that distant work. 

(v) An employer having selected (i), (ii) 
or (iii) hereof as the centre shall not 
change that centre without one 
month's prior notice to each em- 
ployee. 

13.—Hours. 
(1) Except as provided elsewhere in this Award the 

ordinary hours shall be 38 per week to be worked in 
accordance with the following provisions for a four-week 
work cycle: 

(a) The ordinary working hours shall be worked 
in a 20 day four week cycle, Monday to Friday 
inclusive, with 19 days of eight hours each, between 
the hours of 7.00 a.m. and 6.00 p.m., with 0.4 of 
one hour on each day worked accruing as an 
entitlement to take the fourth Monday in each cycle 
as a day off paid for as though worked including the 
appropriate allowance as prescribed in Clause 12A 
and 12B. 

No later than 1st October 1987 and each year 
thereafter, the Employer Associations and the 
Building Trades Association of Unions of Western 
Australia (Association of Workers) will meet to 
programme the calendar, ensuring rostered days off 
fall together with public holidays as prescribed in 
Clause 17.—Holidays and Holiday Work, where 
appropriate. 

Paid rostered days off shall be accrued by all 
employees in the following manner: 

A rostered day off shall be taken as follows — 
On the fourth Monday in each four week cycle, 

except where it falls on a public holiday, in which 
case the next working day shall be taken in lieu 
unless another alternate day in the current or next 
four week cycle is agreed in writing between the 
employer and the employee (or the Employer 
Associations and the Building Trades Association of 
Unions of Western Australia (Association of 
Workers) to be the rostered day off, or to coincide 
with the public holiday. 

Provided that by agreement in writing between an 
employer and his employee(s), an alternate day in 
the four week cycle may be substituted for the 
fourth Monday as the day off paid as though 
worked, and where such agreement is reached all 
provisions of this Award shall apply as if such day 
was the prescribed fourth Monday. 

Provided where such agreement is reached the 
following procedures shall apply: 

(i) The employer shall, within 24 hours from 
when he reaches agreement with his em- 
ployee(s) notify by letter or telegram, the 
unions registered to represent all the occu- 
pations he has working on the site (and 
who have reached agreement with him) of 
the decision to vary the rostered day off. 

(ii) The employer shall also inform all 
registered organisations of employers to 
which he belongs (and which is respondent 
to this Award) of this agreement. 

(iii) A period of five ordinary working days 
shall be allowed to pass from the day on 
which the employer informs the unions, 
before the agreement is implemented. 

(iv) Such an agreement shall be put into effect 
after the passage of five days period of 
notice unless a union(s) registered to 
represent occupation(s) on the site refers 
the matter to a Board of Reference in 
which event the agreement will not be 
implemented until a decision is made by 
such a Board or a further period of five 
ordinary working days has passed, which- 
ever is the shorter. 

Any arrangement made regarding the 
substituted day, shall be made at least 
seven days prior to the date of the rostered 
day off. 

Provided further that 13 rostered days 
off are taken by an employee for every 12 
months continuous service. 

(b) Ordinary hours may be worked under any 
alternate arrangement agreed in writing between the 
employer, his/her employees and the union or 
unions concerned or, in default of agreement, as 
may be determined by the Board of Reference. 

(c) Where such fourth Monday or agreed 
rostered day prescribed by paragraph (a) above falls 
on a holiday as prescribed in Clause 17.—Holidays 
and Holiday Work, the next working day shall be 
taken in lieu of the rostered day off unless an 
alternate day in that four-week cycle or the next is 
agreed in writing between the employer and the 
employee. 

(d) An employee who has not worked a complete 
19-day four-week cycle shall receive pro-rata 
accrued entitlements for each day worked or 
regarded as having been worked in such cycle 
payable for the rostered day off or, in the case of 
termination of employment on termination. 

(e) The accrued rostered day prescribed in 
paragraphs (a) and (c) shall be taken as a paid day 
off provided that the day may be worked where that 
is required by the employer and such work is 
necessary to allow other employees to be employed 
productively or to carry out out-of-hours 
maintenance or because of unforeseen delays to a 
particular project or a section of it or for other 
reasons arising from unforeseen or emergency 
circumstances on a project, in which case, in 
addition to accrued entitlements, the employee shall 
be paid as follows: 

(i) From 24th May 1982 to 1st January 1983 
— for work performed in ordinary hours 
at the rate of time and a half, and for work 
outside ordinary hours, at the rate of 
double time. 

(ii) From 1st January 1983 — penalty rates 
and provisions as prescribed for Saturday 
work in Clause 16.—Weekend Work. 

(f) For the purposes of paragraph (a) herein days 
not worked but taken as paid leave, pursuant to the 
provisions of Clause 17.—Holidays and Holiday 
Work, Clause 22.—Annual Leave, Clause 
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23.—Sick Leave, Clause 25.—Bereavement. Leave 
or Clause 27.—Jury Service, shall be deemed to be 
days worked during the four week cycle. 

(2) Meal Break: There shall be a cessation of work and 
of working time for the purpose of a meal on each day, of 
no less than 30 minutes, to be taken between noon and 
1.00 p.m. 

(3) Early Start: Provided that by agreement between 
the employer, his/her employees and the appropriate 
union the working day may begin at 6.00 a.m. or at any- 
other time between that hour and 8.00 a.m. and the 
working time shall then begin to run from the time so 
fixed, with a consequential adjustment to the meal 
cessation period. 

(4) Variation of Meal Breaks: Provided further that 
where, because of the area of location of a project, the 
majority of on-site employees on the said project 
request, and agreement is reached, the period of the meal 
break may be extended to not more than 45 minutes with 
a consequential adjustment to the daily time of cessation 
of work, subject to the following procedure being 
observed. 

(a) The employer shall, within 24 hours from 
when he/she reaches agreement with his/her 
employees, notify by letter or telegram, the unions 
registered to represent all the occupations he/she 
has working on the site (and who have reached 
agreement with him) of the site decision to vary the 
meal break. 

(b) The employer shall also inform any registered 
unions of employers to which he/she belongs of this 
agreement. 
(c) A period of five ordinary working days shall be 
allowed to pass from the day on which the employer 
informs the unions, before the agreement is 
implemented. 

(d) Such an agreement shall be put into effect 
after passage of the five days' period of notice unless 
a party to the award with membership involved in 
the agreement refers the matter to be a Board of 
Reference (constituted by Clause 41 of this award) 
in which event the agreement will not be 
implemented until a decision is made by such a 
Board or a further period of five ordinary working 
days has passed, whichever is the shorter. 

14.—Rest Periods and Crib Time. 
(1) An employee who has worked continuously 

(except for meal or crib times allowed by this award) for 
20 hours shall not be required to continue at or 
recommence work for at least 12 hours. 

(2) There shall be allowed, without deduction of pay, 
a rest period of 10 minutes between 9.00 a.m. and 11.00 
a.m. 

(3) When an employee is required to work overtime 
after the usual ceasing time for the day or shift for two 
hours or more, he/she shall be allowed to take, without 
deduction of pay, a crib time of 20 minutes in duration 
immediately after such ceasing time and thereafter, after 
each four hours of continuous work, he/she shall be 
allowed to take also, without deduction of pay, a crib 
time of 30 minutes in duration. In the event of an 
employee remaining at work after the usual ceasing time 
without taking the crib time of 20 minutes and 
continuing at work for a period of two hours or more, 
he/she shall be regarded as having worked 20 minutes 
more than the time worked and be paid accordingly. 

For the purpose of this subclause "usual ceasing time" 
is at the end of ordinary hours inclusive of any time 
worked for accrual purposes as prescribed in Clause 
13(1).—Hours or Clause 18(4).—Shift Work. 

(4) Where shift work comprises three continuous and 
consecutive shifts of eight hours each per day, a crib time 
of 20 minutes in duration shall be allowed without 
deduction of pay in each shift, such crib time being in lieu 
of any other rest period or cessation of work elsewhere 
prescribed by this award. 

(5) The provisions of subclauses (2), (3) and (4) of this 
clause shall not be applicable to the case of an employee 
who is allowed the rest periods prescribed in paragraphs 
(b) and (c) of subclause (1) of Clause 9.—Special Rates 
and Provisions. 

15.—Overtime. 
(1) All time worked beyond the ordinary time of work 

inclusive of any time worked for accrual purposes as 
prescribed in Clause 13<t(l).—Hours or Clause 
18(4).—Shift Work of this award shall be paid for at the 
rate of one and a half times ordinary rates for the first 
two hours thereof and at double time thereafter. 

(2) An employee recalled to work overtime after 
leaving his/her employer's business premises (whether 
notified before or after leaving the premises) shall be 
paid for a minimum of three hours' work at the 
appropriate rates for each time he/she is so recalled; 
provided that, except in the case of unforeseen 
circumstances arising, the employee shall not be required 
to work the full three hours if the job he/she was recalled 
to perform is completed within a shorter period. 

This subclause shall not apply in cases where it is 
customary for an employee to return to his/her 
employer's premises to perform a specific job outside 
his/her ordinary working hours, or where the overtime is 
continuous (subject to a reasonable meal break) with the 
completion or commencement of ordinary working time. 

(3) If an employer requires an employee to work 
during the time prescribed by Clause 13.—Hours pr 
Clause 18.—Shift Work of this award for cessation of 
work for the purpose of a meal, he/she shall allow the 
employee whatever time is necessary to make up the 
prescribed time of cessation, and the employee shall be 
paid at the rate of double time for the period worked 
between the prescribed time of cessation and the 
beginning of the time allowed in substitution for the 
prescribed cessation time; provided however, that the 
employer shall not be bound to pay in addition for the 
time allowed in subsitution for the cessation time; and 
provided also that if the cessation time is shortened at the 
request of the employee to the minimum of 30 minutes 
prescribed in Clause 13.—Hours or Clause 18.—Shift 
Work of this award or to any other extent (not being less 
than 30 minutes) the employer shall not be required to 
pay more than the ordinary ratews of pay for the time 
worked as a result of such shortening, but such time shall 
form part of the ordinary working time of the day. 

(4) No apprentice under the age of 18 years shall be 
required to work overtime or shift work unless he/she so 
desires. No apprentice shall, except in an emergency, 
work or be required to work overtime or shift work at 
times which would prevent his/her attendance at 
Technical School, as required by any statute, award or 
regulation applicable to him. 

(5) When an employee, after having worked overtime 
and/or a shift for which he/she has not been regularly 
rostered, finishes work at a time when reasonable means 
of transport are not available the employer shall provide 
him/her with conveyance to his/her home or to the 
nearest public transport. 

(6) An employee who works so much overtime: 
(a) (i) between the termination of his/her 

ordinary work day or shift and the com- 
mencement of his/her ordinary work in 
the next day or shift, that he/she has not at 
least 10 consecutie hours off duty between 
these times; 

(ii) or on Saturdays, Sundays and holidays, 
not being ordinary working days or on a 
rostered day off, without having had 10 
consecutive hours off duty in the 24 hours 
preceding his/her ordinary commencing 
time on his/her next ordinary day or shift, 
shall, subject to this subclause, be released 
after completion of such overtime until 
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he/she has had 10 hours off duty without 
loss of pay for ordinary working time oc- 
curring during such absence. 

(b) If, on the instruction of his/her employer, 
such employee resumes or continues to work 
without having had such 10 consecutive hours off 
duty he/she shall be paid at double rates until he/she 
is released from duty for such period and he/she 
shall then be entitled to be absent until he/she has 
had 10 consecutive hours off duty without loss of 
pay for ordinary working time occurring during 
such absence. 

(c) The provisions of this subclause shall apply in 
the case of shift employees as if eight hours were 
substituted for 10 hours when overtime is worked — 

(i) for the purpose of changing shift rosters; 
or 

(ii) where a shift employee does not report for 
duty and a day worker or a shift employee 
is required to replace such shift employee; 
or 

(iii) where a shift is worked by arrangement 
between the workers themselves. 

(7) An employer may require any employee to 
work reasonable overtime. 

16.—Weekend Work. 
(1) Overtime work on Saturday shall be paid for at the 

rate of time and a half for the first two hours and double 
time thereafter, provided that all overtime worked after 
12 noon on Saturday shall be paid for at the rate of 
double time. 

(2) All time worked on Sundays shall be paid for at the 
rate of double time. 

(3) An employees required to work overtime on a 
Saturday or to work on a Sunday shall be afforded at 
least three hours' work on a Saturday or four hours' 
work on a Sunday or shall be paid for three hours' work 
on a Saturday or four hours' work on a Sunday at the 
appropriate rate. 

(4) An employee working overtime on Saturday, or 
working on a Sunday, shall be allowed, without 
deduction of pay, a rest period of 10 minutes between 
9.00 a.m. and 11.00 a.m. 

(5) An employee working overtime on a Saturday, or 
working on a Sunday, shall be allowed a paid crib time of 
20 minutes after four hours' work, to be paid for at the 
ordinary rate of pay but this provision shall not prevent 
any arrangements being made for the taking of a 30 
minute meal period, the time in addition to the paid 20 
minutes being without pay. 

In the event of an employee being required to work in 
excess of a further four hours, he/she shall be allowed to 
take a paid crib time of 30 minutes which shall be paid at 
the ordinary rate of pay. 

17.—Holidays and Holiday Work. 
(1) An employee other than a casual employee shall be 

entitled to the following holidays without deduction of 
pay. Provided that if any other day be by a State Act of 
Parliament or State Proclamation substituted for any of 
the said holidays, the day so substituted shall be 
observed. 

Provided further that when any of the days mentioned 
in this subclause falls on a Saturday or a Sunday, the 
holiday shall be observed on the next succeeding 
Monday, provided that when Boxing Day falls on a 
Sunday or a Monday the holiday shall be observed on the 
next succeeding Tuesday. 

New Year's Day. 
Australia Day. 
Good Friday. 
Easter Monday. 
Anzac Day. 
Labour Day. 
Foundation Day. 
Union Picnic Day. 

Christmas Day. 
Boxing Day. 

"Union Picnic Day" shall be observed on the day also 
observed as "Sovereign's Birthday". 

(2) By agreement between any employer and the 
unions, other days may be substituted for the said days or 
any of them as to such employer's undertaking. 

(3) Where an additional or substitute holiday is 
proclaimed by Order in Council or otherwise gazetted by 
authority of the Australian or State Government under 
any Act throughout the State or part thereof, such day 
shall within the defined locality, be deemed to be a 
holiday for the purposes of this award; provided that an 
employee shall not be entitled to the benefit of more than 
one holiday upon such occasion. 

(4) All work performed on any of the holidays 
prescribed in this clause or substituted in lieu thereof, 
shall be paid for at the rate of double time and a half. 

(5) (a) all work performed on the day after Good 
Friday shall be paid for at the rate of double time and a 
half. 

(b) An employee requiring to work on the Saturday 
following Good Friday shall be afforded at least four 
hours work or paid for four hours at the appropriate 
rate. 

(6) The provisions of subclauses (2), (3), (4), (5) and 
(6) of Clause 15.—Overtime shall apply in respect of 
work on a holiday. 

(7) An employee required to work on a holiday shall 
be afforded at least four hours work or paid for four 
hours at the appropriate rate. 

(8) Provided that — 
(a) An employer who terminates the employment 

of an employee except for reasons of misconduct or 
incompetency (proof of which shall lie upon the 
employer) shall pay the employee a day's ordinary 
wages for each holiday prescribed in subclause (1) of 
this clause or each holiday in a group as prescribed 
in paragraph (b) hereof which falls within 10 
consecutive days after the day of termination. 

(b) Where any two or more of the holidays 
prescribed in this award occur within a seven day 
span, such holidays shall for the purpose of this 
award be a group of holidays. If the first day of the 
group of holidays falls within 10 consecutive days 
after termination, the whole group shall be deemed 
to fall within the 10 consecutive days. 

Christmas Day, Boxing Day and New Year's Day 
shall be regarded as a group. 

(c) No employee shall be entitled to receive 
payment from more than one employer in respect of 
the same public holiday or group of holidays. 

(d) The employee has worked as required by 
his/her employer the working day immediately 
before and the working day immediately after such a 
holiday or is absent with the permission of his/her 
employer or is absent with reasonable causes. 
Absence arising by termination of employment by 
the worker shall not be reasonable cause. 

18.—Shift Work. 
(1) For the purposes of this clause: "Afternoon shift" 

means a shift finishing at or after 9.00 p.m. and at or 
before 11.00 pm.. 

"Night shift" means a shift finishing after 11.00 p.m. 
and at or before 7.00 a.m. 

"Early morning shift" means a shift finishing after 
12.30 p.m. and before 2.00 p.m. 

"Early afternoon shift" means a shift finishing after 
7.30 p.m. and before 9.00 p.m. 

(2) Other than work on a Saturday, Sunday or 
holiday, the rate of pay for afternoon or night shift shall 
be time and a half and the rate for early morning and 
early afternoon shift shall be time and a quarter, 
provided that the employee is employed continuously for 
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five shifts Monday to Friday in any week. The 
observance of a holiday in any week shall not be regarded 
as a break in continuity for the purpose of this subclause. 

(3) An employee who is employed for less than five 
consecutive shifts Monday to Friday shall be paid for 
each day he/she works on any of this shifts referred to in 
subclause (2) above at the rate of timea nd a half for the 
first two hours and double time thereafter provided that 
when a job finishes after proceeding on shift work for 
more than one week, or the employee terminates his/her 
services during the week, he/she shall be paid at the rate 
specified in subclause (2) of this clause for the time 
actually worked. 

(4) (a) The ordinary hours of both afternoon and 
night shifts shall be eight hours daily inclusive of meal 
breaks. Provided that where shift work comprises three 
continuous and consexutive shifts of eight hours each per 
day, a crib time of 20 minutes in duration shall be 
allowed without deduction of pay in each shift, such crib 
time being in lieu of any other rest period or cessation of 
work elsewhere prescribed by this award. 

Employees on shift work shall accrue 0.4 of one hour 
for each eight hour shift worked to allow one complete 
shift to be taken off as a paid shift for every 20 shift 
cycle. This 20th shift shall be paid for at the appropriate 
shift rate as prescribed by this clause. 

Except as provided above, employees not working a 
complete four week cycle shall be paid accrued pro-rata 
accrued entitlements for each shift worked on the 
programmed shift off or, in the case of termination of 
employment, on termination. 

The employer and employees shall agree in writing 
upon arrangements for rostered paid days off during the 
20 day cycle or for accumulation of accrued days to be 
taken at or before the end of the particular contract 
provided that such accumulation shall be limited to no 
more than five such accrued days before they are taken as 
paid days off and when taken, the days shall be regarded 
as days worked for accrual purposes in the particular 20 
shift cycle. 

Once such days have been rostered they shall be taken 
as paid days off provided that where an employer, for 
emergency reasons requires an employee to work on 
his/her rostered day off, he/she shall be paid, in addition 
to his/her accrued entitlement, the penalty rates 
prescribed in subclause (8) of this clause. 

(b) For the purpose of this clause an employee shall 
not be required to work for more than five hours without 
a meal break. 

(5) An employee shall be given at least 48 hours' 
notice of a requirement to work shift work. 

(6) The hours for shift employees when fixed, shall 
not be altered except for breakdowns or other causes 
beyond the control of the employer, provided that notice 
of such alteration shall be given to the employee not later 
than ceasing time of the previous shift. 

(7) For all work performed on a Saturday, Sunday or 
a holiday the provisions of Clause 15.—Overtime, 
Clause 16.—Weekend Work and Clause 17.—Holidays 
and Holiday Work shall be applicable in lieu of the rates 
prescribed in this clause. 

(8) Work in excess of shift hours, Monday to Friday, 
other than holidays shall be paid for at double time, 
provided that these rates shall be based in each case on 
ordinary rates. 

(9) Shift work hours shall be worked between Monday 
to Friday inclusive provided that an ordinary night shift 
commencing before, and extending beyond midnight 
Friday, shall be regarded as a Friday shift. 

(10) The variations to this clause, operate 1st July 
1982, shall not apply so as to reduce the rates of pay 
and/or conditions of work of any employee. 

19.—Inclement Weather. 
(1) Definition — Inclement Weather: "Inclement 

weather" shall mean the existence of rain or abnormal 

climatic conditions (whether they be those of hail, snow, 
cold, high wind, severe dust storm, extreme of high 
temperature or the like or any combination thereof) by 
virtue of which it is either not reasonable or not safe for 
workmen exposed thereto to continue working whilst the 
same prevail. 

(2) Conference Requirement and Procedure: The 
employer, or his/her representative, shall, when 
requested by the employees or a representative of the 
employees, confer (within a reasonable period of time 
which should not exceed 30 minutes) for the purposes of 
determining whether or not conditions are inclement. 
Weather shall not be regarded as inclement unless it is 
agreed at such conference. 

Provided that if the employer or his/her representative 
refuses to confer within such reasonable period, 
employees shall be entitled to cease work for the rest of 
the day and be paid inclement weather. 

(3) Restrictions on Payments: An employee shall not 
be entitled to payment for inclement weather as provided 
for in this clause unless he/she remains on the job until 
the provisions set out in this clause have been observed. 

(4) Entitlement to Payment: An employee shall be 
entitled to payment by his/her employer for ordinary 
time lost through inclement weather for up to 32 hours in 
every period of four weeks. 

For the purpose of this subclause the following 
conditions shall apply: 

(a) The first period shall be deemed to commence 
on the 7th January 1980, and subsequent periods 
shall commence at four weekly periods thereafter. 

(b) The employee shall be credited with 32 hours 
at the commencement of each four weekly period. 

(c) The number of hours at the credit of any 
employee at any time shall not exceed 32 hours. 

(d) If an employee commences employment 
during a four weekly period he/she shall be credited 
32 hours where he/she commences on any working 
day within the first week; 24 hours where he/she 
commences on any working day within the second 
week; 16 hours where he/she commences on any 
working day within the third week; and eight hours 
where he/she commenced on any working day 
within the fourth week. 

(e) No employee shall be entitled to receive more 
than 32 hours' inclement weather payment in any 
period of four weeks. 

(0 The number of hours credited to any 
employee under this clause shall be reduced by the 
number of hours for which payment is made in 
respect of lost time through inclement weather. 

(g) Payment under this clause shall be weekly. 

(5) Transfers. 
(a) Employees may be transferred from one 

location on a site where it is unreasonable to work 
due to inclement weather, to work at another 
location on the same site which is not affected by 
inclement weather subject to the following: 

(i) No employee shall be transferred to an 
area not affected by inclement weather 
unless there is work available in his/her 
trade. 

(ii) Employees mybe transferred from one 
location on a site to work in areas which 
are not affected by conditions of inclement 
weather even though there may not be 
work for all employees in such areas. 

(b) No employee shall be transferred during 
inclement weather from one site to another, except 
where such transfer is effected within four hours of 
the usual starting time and the employer provides, 
where necessary, transport. Provided that transfers 
of employees engaged on single houses within Estate 
Housing projects, may be effected at any time 
during working hours. 
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(6) Completion of Concrete Pours and Emergency 
Work. 

(a) Except as provided in this subclause an 
employee shall not work or be required to work in 
the rain. 

(b) Employees shall not be required to start a 
concrete pour in inclement weather. 

(c) Where a concrete pour has been commenced 
prior to the commencement of a period of inclement 
weather employees may be required to complete 
such concrete pour to a practical stage and for such 
work shall be paid at the rate of double time 
calculated to the next hour, and in the case of wet 
weather shall be provided with adequate wet 
weather gear. 

If an employee's clothes become wet as a result of 
working in the rain during a concrete pour he/she 
shall, unless he/she has a change of dry working 
clothes available, be allowed to go home without 
loss of pay. 

(d) The provision of paragraph (c) of this 
subclause shall also apply in the case of emergency 
work where the employees concerned and their 
delegate agree that the work is of an emergency 
nature and can start and/or proceed. 

(7) Cessation and Resumption of Work. 
(a) At the time employees cease work due to 

inclement weather the employer or his/her 
representative on site and the employees' 
representative shall agree and note the time of 
cessation of work. 

(b) After the period of inclement weather has 
clearly ended the employees shall resume work and 
the time shall be similarly agreed and noted. 

(c) Safety: Where an employee is prevented from 
working at his/her particular function as a result of 
unsafe conditions caused by inclement weather, 
he/she may be transferred to other work in his/her 
trade on site, until the unsafe conditions are 
rectified. Where such alternative work is not 
available and until the unsafe conditions are 
rectified, the employee shall remain on site. He shall 
be paid for such time without reduction of his/her 
inclement weather entitlement. 

(8) Additioinal Wet Weather Procedure. 
(a) Remaining on Site: Where, because of wet 

weather, the employees are prevented from 
working: 

(i) for more than an accumulated total of 
four hours of ordinary time in any one 
day; or 

(ii) after the meal break, as provided in Clause 
13.—Hours for more than an accumulated 
total of 50 per cent of the normal 
afternoon work time; or 

(iii) during the final two hours of the normal 
work day for more than an accumulated 
total of one hour, 

the employer shall not be entitled to require the 
employees to remain on site beyond the expiration 
of any of the above circumstance. 

Provided that where, by agreement between the 
employer and/or his/her representative and the 
employees' representative the men remain on site 
beyond the periods specified above, any such 
additional wet time shall be paid for but shall not be 
debited against the employees' hours. 

Provided further that wet time occurring during 
overtime shall not be taken into account for the 
purposes of this subclause. 

(b) Rain at Starting Time: Where the employees 
are in the sheds, because they have been rained off, 
or at starting time, morning tea, or lunch time, and 

it is raining, they shall not be required to go to work 
in a dry area unless: 

(i) the rain stops; or 
(ii) a covered walk-way has been provided; or 
(iii) the sheds are under cover and the 

employees can get to the dry area without 
going through the rain; or 

(iv) adequate protection is provided. 
Protection shall, where necessary, be 
provided for the employee's tools. 

For the purposes of the clause, a "dry area" shall 
mean a work location that has not become saturated 
by rain or where water would not drip on the 
employees. 

(9) Non-Reduction. Nothing in this clause shall 
prejudice any inclement weather agreement on any 
project under construction where the conditions are 
more favourable to the employees. 

20.—Meal Allowance. 
An employee required to work overtime in excess of 

1 lA hours after working ordinary hours inclusive of any 
time worked for accrual purposes as prescribed in 
Clauses 13(1) or 18(4) shall be paid by his/her employer 
an amount of $5.00 to meet the cost of a meal. 

Provided that this clause shall not apply to an 
employee who is provided with reasonable board and 
lodging or who is receiving a distant work allowance in 
lieu thereof as provided for in subclause (3) of Clause 
21.—Living Away From Home—Distant Work and is 
provided with a suitable meal. 

21.—Living Away from Home — Distant Work. 
(1) Qualification: An employee shall be entitled to the 

provisions of this clause when employed on a job or 
construction work at such a distance from his/her usual 
place of residence that he/she cannot reasonably return 
to that place each night under the following conditions: 

(a) The employee is not in receipt of Relocation 
Benefits through the Commonwealth Employment 
Service. 

(b) The employee is maintaining a separate place 
of residence to which it is not reasonable to expect 
him/her to return each night; and 

(c) The employee on being requested by the 
employer informs the employer, at the time of 
engagement, that he/she maintains a separate place 
of residence from the address recorded on the job 
application. 

Subject to Clause 21(2) an employee is regarded as 
bound by the Statement of his/her address and no 
entitlement shall exist if unknowingly to the 
employer he/she wilfully and without duress made a 
false statement in relation to the above. 

(2) Employee's Address. 
(a) The employer shall require and the applicant 

shall provide the employer with the following 
information, in writing, at the time of engagement: 

(i) The address of the place of residence at the 
time of application; and 

(ii) The address of the separately maintained 
residence, if applicable. 

Provided, however, that the employer shall not 
exercise undue influence, for the purpose of 
avoiding its obligations under the award. In 
persuading the prospective employee to insert a false 
address. 

(b) No subsequent change of address shall entitle 
an employee to the provisions of this clause unless 
the employer agrees. 

(c) Documentary proof of address such as a long 
service leave registration card or driver's licence may 
be accepted by an employer as proof of the 
employee's usual place of residence. 
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(d) The address of the employee's usual place of 
residence and not the place of engagement shall 
determine the application of this clause. 

Any dispute arising in respect of this clause shall 
be referred to a Board of Reference. 

(3) Entitlement: Where an employee qualifies under 
subclause (1) of this clause the employer shall either: 

(a) Provide the employee with reasonmable 
board and lodging; or 

(b) Pay an allowance of $181.80 per week of 
seven days but such allowance shall not be wages. In 
the case of broken parts of the week occurring at the 
beginning or ending of employment on a distant job 
the allowance shall be $26.00 per day. 

Provided that the foregoing allowances shall be 
increased if the employee satisfies the employer that 
he/she reasonably incurred a greater outlay than 
that prescribed. In the event of disagreement the 
matter may be referred to a Board of Reference for 
determination; or 

(c) in circumstances prescribed in subclause (7) of 
this clause, provide camp accommodation and 
messing constructed and maintained in accordance 
with subclause (10) of this clause. 

"Reasonable board and lodging" shall mean 
lodging in a well kept establishment with three 
adequate meals each day, adequate furnishings, 
good bedding, good floor coverings, good lighting 
and heating and with hot and cold running water, in 
either a single room or a twin room if a single room 
is not available. 

(4) Travelling Expenses: An employee who is sent by 
his/her employer or selected or engaged by an employer 
or agent to go to a job which qualifies him/her to the 
provision of this clause shall not be entitled to any of the 
allowances prescribed by Clause 12A.—Fares and 
Travelling (Except Plumbers) covered by this Award, 
and Clause 12B.—Fares and Travelling Time — 
Plumbers Only, of this award for the period occupied in 
travelling from his/her usual place of residence to the 
distant job, but in lieu thereof shall be paid: 

(a) Forward Journey — 
(i) For the time spent in so travelling, at 

ordinary rates up to a maximum of eight 
hours per day for each day of travel (to be 
calculated as the time taken by rail or the 
usual travelling facilities). 

(ii) For the amount of a fare on the most 
common method of public transport to the 
job (bus, economy air, second class rail 
with sleeping berths if necessary, which 
may require a first class rail fare), and any 
excess payment due to transporting 
his/her tools if such is incurred. 

(iii) For any meals incurred while travelling at 
$5.00 per meal. 

Provided that the employer may deduct the cost 
of the forward journey fare from an employee who 
terminates or discontinues his/her employment 
within two weeks of commencing on the job and 
who does not forthwith return to his/her place of 
engagement. 

(b) Return Journey: An employee shall, for the 
return journey receive the same time, fare and meal 
payments as provided in paragraph (a) of this 
subclause together with an amount of $9.00 to cover 
the cost of transporting himself/herself and his/her 
tools from the main public transport terminal to 
his/her usual place of residence. 

Provided that the above return journey payments 
shall not be paid if the employee terminates or 
discontinues his/her employment within two 
months of commencing on the job, or if he is 

dismissed for incompetence within one working 
week of commencing on the job, or is dismissd for 
misconduct. 

(c) Departure Point: For the purposes of this 
clause, travelling time shall be calculated as the time 
taken for the journey from the central or regional 
rail, bus or air terminal nearest the employee's usual 
place of residence to the locality of the work. 

(5) Daily Fares Allowance: An employee engaged on a 
job which qualifies him/her to the provisions of this 
clause and who is required to reside elsewhere than on the 
site (or adjacent to the site and supplied with transport) 
shall be paid the allowance prescribed by Clause 
12A.—Fares and Travelling (Except Plumbers) covered 
by this Award, and Clause 12B.—Fares and Travelling 
Time — Plumbers Only, of this award. 

(6) (a) Weekend Return Home: An employee who 
works as required during the ordinary hours of work on 
the working day before and the working day after a 
weekend and who notifies the employer or his/her 
representative, no later than Tuesday of each week, of 
his/her intention to return to his/her usual place of 
residence at the weekend and who returns to his/her 
usual place of residence for the weekend, shall be paid an 
allowance of $15.30 for each occasion. 

(b) Paragraph (a) of this subclause shall not apply to 
an employee who is receiving the payment prescribed in 
subclause (3) of this clause in lieu of board and lodging 
being provided by the employer or who is receiving a 
camping allowance as prescribed in paragraph (b) of 
subclause (7) of this clause. 

(c) When an employee returns to his/her usual place 
of residence for a weekend or part of a weekend and does 
not absent himself/herself from the job for any of the 
ordinary working hours, no reduction of the allowance 
prescribed in paragraph (b) of subclause (3) of this clause 
shall be made. 

(7) Construction Camps. 
(a). Camp Accommodation: Where an employee 

is engaged on the construction of projects which are 
located in areas where suitable board and lodging as 
defined in subclause (3) of this clause is not 
available, or where the size of the workforce is in 
excess of the available accommodation or where 
continuous concrete pour requirements of the 
project or the working shifts necessitate camp 
accommodation and where, because of these 
circumstances, it is necessary to house the 
employees in a camp, such camp shall be 
constructed and maintained in accordance with 
subclause (10) of this clause. 

(b) Camping Allowance: An employee living in a 
construction camp where free messing is not 
provided shall receive a camping allowance of 
$75.60 for every complete week he is available for 
work. If required to be in camp for less than a 
complete week he/she shall be paid $10.80 per day 
including any Saturday or Sunday if he/she is in 
camp and available for work on the working days 
immediately preceding and succeeding each 
Saturday and Sunday. If an employee is absent 
without the employer's approval on any day, the 
allowance shall not be payable for that day and if 
such unauthorised absence occurs on the working 
day immediately preceding or succeeding a 
Satgurday or Sunday, the allowance shall not be 
payable for the Saturday or Sunday. 

(c) Camp Meal Charges: Where a charge is made 
for meals in a construction camp, such charge shall 
be fixed by agreement between the parties. 

(8) Rest and Recreation. 
(a) Rail or Road Travel: An employee who 

proceeds to a job which qualifies him/her to the 
provisions of this clause, may, after two months' 
continuous service thereon and thereafter at three 
monthly periods of continuous service thereof, 
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return to his/her usual place of residence at the 
weekend. If he does so, he shall be paid the amount 
of a bus or second class return railway fare to the 
bus or railway station nearest his/her usual place of 
residence on the pay day which immediately follows 
the date on which he returns to the job; provided no 
delay not agreed to by the employer takes place in 
connection with the employee's commencement of 
work on the morning of the working day following 
the weekend. 

Provided, however, that if the work upon which 
the employee is engaged will terminate in the 
ordinary course within a further 28 days after the 
expiration of any such period of two or three 
months as herebefore mentioned, then the 
provisions of this paragraph shall not be applicable. 

(b) Air Travel. 
(i) Notwithstanding any other provisions 

contained in paragraph (a) of this 
subclause and in lieu of such provisions, 
the following conditions shall apply to an 
employee who qualifies under subclause 
(1) of this clause and where such con- 
struction work is located north of 26th 
parallel of south latitude or in any other 
area to which air transport is the only 
practicable means of travel, an employee 
may return home after four months' con- 
tinuous service and shall in such circums- 
tances be entitled to two days' leave with 
pay in addition to the weekend. 

Thereafter the employee may return to 
his/her usual place of residence after each 
further period of four months' continuous 
service, and in each case he shall be entitled 
to two days' leave of which one day shall 
be paid leave. 

Payment for leave and reimbursement 
for any economy air fare paid by the 
employee shall be made at the completion 
of the first pay period commencing after 
the date of return to the job. 

Provided however, that if the work 
upon which the employee is engaged will 
terminate in the ordinary course within a 
further 28 days after the expiration of any 
such period of four months as herein- 
before mentioned, then the provisions of 
this paragraph shall not be applicable. 

(ii) Employees shall be entitled in accordance 
with this subclause to travel to their usual 
place of residence, or Perth, whichever is 
the closest to the job and return provided 
that reimbursement of air fare in no case 
shall exceed the economy air fare from the 
job to Perth and return; unless an em- 
ployee has been sent by his/her employer, 
or selected or engaged by the employer or 
agent, to go to such job from a place which 
is a greater distance from the job than 
Perth and the employee returns to that 
place, in which event reimbursement shall 
include the return air fare for the greater 
distance. 

(c) Limitation of Entitlement: An employee shall 
be entitled to the provisions of either paragraph (a) 
or paragraph (b) herein and such option shall be 
established by agreement as soon as practicable after 
commencing on distant work. The entitlement shall 
be availed of as soon as reasonably practical after it 
becomes due and shall lapse after a period of two 
months provided that the employee has been 
notified in writing by the employer in the week prior 
to such entitlement becoming due of the date of 
entitlement and that such entitlement will lapse if 

not taken before the appropriate date two months 
later. (Proof of such written notice shall lie with the 
employer.) 

(d) Service Requirements: For the purpose of this 
subclause service shall be deemed to be continuous 
notwithstanding an employee's absence from work 
as prescribed in this clause or as prescribed in 
subclause (6) of Clause 22.—Annual Leave. 

(e) Variable Return Home: In special 
circumstances, and by agreement with the employer, 
the return to the usual place of residence 
entitlements may be granted earlier or taken later 
than the prescribed date of accrual without 
alteration to the employee's accrual entitlements. 

(f) Non Payment in Lieu: Payment of fares and 
leave with pay as provided for in this subclause shall 
not be made unless availed of by the employee. 

(9) Termination: An employee shall be entitled to 
notice of termination in sufficient time to arrange 
suitable transport at termination or shall be paid as if 
employed up to the end of the ordinary working day 
before transport is available. 

(10) Construction Camp Standards. 
(a) Construction camps, as referred to in 

subclause (7) of this clause shall comply with the 
following standards: 

(i) The camp shall provide for 
accommodation in single rooms, of 
dimensions not less than 14 cubic metres 
per man and shall have a timber, 
aluminium or similar floor with floor 
covering provided. Each room shall be 
furnished with reasonable sleeping 
accommodation including a mattress, 
pillow and blankets together with a table 
or reasonable substitute therefor, a seat 
and a wardrobe for each person. 

(ii) Each room shall be fitted with a door and 
moveable window of reasonable 
dimensions fitted with a gauze screen. 
Each room shall be ceiled and lined. Good 
artificial lighting shall be provided in each 
room. 

(iii) Except where corridor type barracks are 
provided a verandah shall be constructed 
in front of each room. Where reasonably 
required, provisions shall be made for the 
heating of rooms or cooling by fan. 

(iv) Provision shall be made in the camp for 
reasonable washing facilities including hot 
and cold showers. Reasonable provisions 
shall be made for the washing of clothes. 
Toilets shall be adequate and sewered 
where possible situated within reasonable 
distance from the living quarters, access to 
which shall be by properly lighted paths. 

Provision shall be made for the effluent 
from the kitchen, laundry and showers to 
be carried away in closed pipes and 
dispersed in such a way as to avoid any risk 
to health. In any such camp messing shall 
be made available by the employer with 
provisions for a choice of meals. 

(b) Where construction camp accommodation is 
not provided and the employer provides caravan 
accommodation the employer and the unions shall 
confer as to reasonable standards for such 
accommodation. In the absence of agreement being 
reached the matter shall be referred to the Western 
Australian Industrial Commission. 

(11) Alternative Paid Day Off Procedure: If the 
employer and the employee so agree in writing, the paid 
rostered day as prescribed in Clause 13(1).—Hours, may 
be taken and paid for in conjunction with and additional 
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to, rest and recreation leave as prescribed in subclause (8) 
of this clause, or at the end of the project, or on 
termination, whichever comes first. 

22.—Annual Leave. 
(1) Period of Leave: Subject to the provisions of 

subclauses (2), (4) and (5) of this clause a period of 28 
consecutive days, exclusive of any holiday occurring 
during the period shall be given and taken as leave 
annually to all employees other than casual employees 
after 12 months' continuous service (less the period of 
annual leave) with an employer. 

(2) Method of Taking Leave. 
(a) Either 28 consecutive days, or two separate 

periods of not less than seven consecutive days in all 
cases exclusive of any holiday occurring therein, 
shall be given and taken within six months from the 
date when the right to annual leave accrued. 

(b) Where an employee requests that leave be 
allowed in one continuous period such request shall 
not be unreasonably refused. In the event of lack of 
agreement between the parties the matter shall be 
referred to a Board of Reference. 
(c) In circumstances where a holiday falls within 
one day of a weekend or another holiday the 
provisions of paragraph (a) hereof may be altered by 
agreement between the employer and a majority of 
employees affected under this award to provide that 
a single day of annual leave entitlement may be 
granted on the day between the said holiday and/or 
weekend. 

(d) Where annual leave is proposed to be given 
and taken in two periods, one of which is to be in 
conjunction with the Christmas and New Year 
holidays, representatives of the employers and 
employees, parties to this award, shall meet not later 
than the 31st day of July in each year in order to fix 
the commencing and finishing dates for the 
following Christmas/New Year period of leave. 
Where no agreement can be reached between the 
representatives, the matter shall be referred to the 
Western Australian Industrial Relations 
Commission for determination. 

(3) Leave Allowed Before Due Date. 
(a) An employer may allow an employee to take 

his/her annual leave prior to the employee's right 
thereto. In such circumstances the qualifying period 
of further annual leave shall not commence until the 
expiration of 12 months in respect of which the leave 
so allowed was taken. 

(b) Where an employer has allowed an employee 
to take his/her annual leave pursuant to paragraph 
(a) hereof and the employee's services are 
terminated (by whatsoever cause) prior to the 
employee completing the 12 months' continuous 
service for which leave was allowed in advance, the 
employer may for each complete week of the 
qualifying period of 12 months not served by the 
employee, deduct from whatever remuneration is 
payable upon the termination of the employment 
one fifty-second of the amount of wages paid on 
account of the annual leave. 

(c) Notwithstanding anything contained in this 
subclause an employee who has worked for 12 
months in the industry with a number of different 
employers without taking annual leave, shall be 
entitled to take annual leave and be paid one-twelfth 
of an ordinary week's wages in respect of each 
completed 38 hours of continuous service with 
his/her current employer. 

(4) Proportionate Leave on Termination: Where an 
employee has given five working days' or more 
continuous service, inclusive of any day off as prescribed 
by Clause 13(1).—Hours or 18(4).—Shift Work 
(exclusive of overtime), and he/she either leaves his/her 
employment or his/her employment is terminated by the 
employer he/she shall be paid a twelfth of a week's wages 

for each completed five working days of continuous 
service with his/her current employer for which leave has 
not been granted or paid for in accordance with this 
award. 

(5) Broken Service: Where an employee breaks 
his/her continuity of service by an absence from work 
for any reason other than a reason set out in subclause 
(6), the amount of leave to which he/she would have 
been entitled under subclause (1) shall be reduced by one 
forty-eighth for each week or part thereof during which 
any such absence occurs and the amount of payment in 
lieu of leave to which he/she would have been entitled 
under subclause (3) shall be reduced by one-twelfth of a 
week's pay for each week or part thereof during which 
any such absence occurs. 

Provided, however, that no reduction shall be made in 
respect of any absence unless the employer informs the 
employee in writing of his/her intentions so to do within 
14 days of the termination of the absence. 

(6) Calculation of Continuous Service: For the 
purposes of this clause service shall be deemed to be 
continuous notwithstanding an employee's absence from 
work for any of the following reasons — 

(a) Illness or accident up to a maximum of 
four weeks after the expiration of paid sick 
leave. 

(b) Bereavement leave. 
(c) Jury service. 
(d) Injury received during the course of 

employment and up to a maximum of 26 
weeks for which he/she received workers' 
compensation. 

(e) Where called up for military service for up 
to three months in any qualifying period. 

(f) Any reason satisfactory to the employer or 
in the event of dispute to the appropriate 
Board of Reference. Provided that the 
reason shall be deemed satisfactory unless 
the employee has informed the employer 
within 24 hours of the time when he/she 
was due to attend for work or as soon as 
practicable thereafter of the reason for the 
absence and the probable duration 
thereof. 

(7) (a) Payment for Period of Leave: Each employee 
before going on leave, shall be paid in advance the wages 
which would ordinarily accrue to him/her during the 
currency of the leave. 

(b) Annual Leave Loading: In addition to the 
payment prescribed in paragraph (a) hereof an employee 
shall receive during a period of annual leave a loading of 
MVi per centum calculated on the rates, loadings and 
allowances prescribed in Clause 8.—Rates of Pay and the 
leading hand rates prescribed in that clause if applicable 
and Clause 12 A.—Fares and Travelling (Except 
Plumbers) and Clause 12B.—Fares and Travelling — 
Plumbers Only. The loading prescribed above shall also 
apply to proportionate leave on lawful termination. 

(8) Service Under Previous Award: Service before the 
date of operation of this award shall be taken into 
account for the purpose of calculating annual leave but 
an employee shall not be entitled to leave or payment in 
lieu thereof for any period in respect of which leave or a 
payment in lieu thereof has been allowed or made under 
any other award superseded by this award. 

(9) Annual Close Down: Notwithstanding anything 
elsewhere contained in the award, an employer giving 
any leave in conjunction with the Christmas/New Year 
holidays may, at his/her option, either: 

(a) stand off without pay during the period of 
leave any employee who has not then qualified 
under subclause (1) of this clause; or 

(b) stand off for the period of leave any employee 
who has not then qualified under paragraph (a) 
hereof and pay him/her pro rata (up to the amount 
of the leave then given) for the leave for which 
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he/she has qualified on the basis of one-twelfth of 
an ordinary week's wages in respect of each 38 hours 
of continuous service (exclusive of overtime) during 
his/her current qualifying 12 monthly period. 

Provided that where an employer at his/her option 
decides to close down his/her establishment at the 
Christmas/New Year period for the purpose of giving the 
whole of the annual leave due to all or the majority of 
his/her employees then qualified for such leave, he/she 
shall give at least two months' notice to his/her 
employees of his/her intention so to do. 

(10) Commencement of Leave — Distant Work: If an 
employee is still engaged on distant work when annual 
leave is granted and the employee returns to the place of 
engagement, or if employed prior to going to country 
work the employee returns to the place regarded as 
his/her headquarters by the first reasonable means of 
transport, his/her annual leave shall commence on the 
first full working day following his/her return to such 
place of engagement or headquarters as the case may be. 

(11) Prohibition of Alternative Arrangements: An 
employer shall not make payment to an employee in lieu 
of his/her annual leave or any part thereof except as is 
provided for in this clause and no contract, arrangement, 
or agreement shall annul, vary, or vitiate the provisions 
of this clause whether entered into before or after the 
commencement of this award. 

23.—Sick Leave. 
(1) An employee other than a casual employee as 

defined who is absent from his/her work on account of 
personal illness or on account of injury by accident, 
other than that covered by workers' compensation, shall 
be entitled to leave of absence, without deduction of pay, 
subject to the following conditions and limitations: 

(a) He/she shall within 24 hours of the 
commencement of such absence inform the 
employer of his/her inability to attend for duty, 
and, as far as practicable state the nature of the 
injury or illness and the estimated duration of the 
absence. 

(b) He/she shall prove to the satisfaction of 
his/her employer (or in the event of dispute a Board 
of Reference) that he/she was unable on account of 
such illness or injury to attend for duty on the day or 
days for which sick leave is claimed. 

(c) An employee during his/her first year of 
employment shall be entitled to sick leave 
entitlement at the rate of one day at the beginning of 
each of the first 10 calendar months of this first year 
of employment. 

Provided that an employee who has completed 
one year of continuous employment shall be 
credited with a further 80 hours' sick leave 
entitlement at the beginning of his/her second and 
each subsequent year, which, subject to subclause 
(5) shall commence on the anniversary of 
engagement. 

(2) In the case of an employee who claims to be 
allowed paid sick leave in accordance with this clause for 
an absence of one day only such employee if in the year 
he/she has already been allowed paid sick leave on more 
than one occasion for one day only, shall not be entitled 
to payment for the day claimed unless he/she produces to 
the employer a certificate of a duly qualified medical 
practitioner that in his/her, the medical practitioner's, 
opinion, the employee was unable to attend for duty on 
account of personal illness or injury. Provided that an 
employer may agree to accept from the employee a 
statutory declaration, stating that the employee was 
unable to attend for duty on account of personal illness 
or injury in lieu of a medical certificate. Nothing in this 
subclause shall limit the employer's right under 
paragraph (b) of subclause (1) of this clause. 

(3) Sick leave with an employer shall accumulate from 
year to year so that any balance of the period specified in 
paragraphs (c) and (d) of subclause (1) of this clause 
which in any year has not been allowed to an employee 
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and subject to the conditions herein prescribed shall be 
allowed by that employer in a subsequent year, without 
diminution of the sick leave prescribed in respect of that 
year. 

Provided that sick leave which accumulates pursuant 
to this subclause shall be available to the employee for a 
period of 10 years but for no longer from the end of the 
year in which it accrues. 

(4) Any sick leave for which an employee may become 
eligible under this award by reason of service with one 
employer shall not be cumulative upon sick leave for 
which the employee may become eligible by reason of 
subsequent service with another employer. 

(5) If an employee is terminated by his/her employer 
and is re-engaged by the same employer within a period 
of six months then the employee's unclaimed balance of 
sick leave shall continue from the date of re-engagement. 

In such case the employee's next year of service will 
commence after a total of 12 months has been served 
with that employer excluding the period of interruption 
in service from the date of commencement of the 
previous period of employment or the anniversary of the 
commencement of the previous period of employment, 
as the case may be. 

24.—Accident Pay. 
(1) This clause shall apply to all employees covered by 

this award and the circumstances under which an 
employee shall qualify for accident pay shall be 
prescribed hereunder. 

(2) The employer shall pay an employee accident pay 
where the employee receives an injury for which weekly 
payments or compensation are payable by or on behalf 
of the employer pursuant to the provisions of the 
Workers' Compensation and Assistance Act, 1981 as 
amended from time to time. 

(3) "Accident Pay" means a weekly payment of an 
amount being the difference between the weekly amount 
of compensation paid to the employee pursuant to the 
said Workers' Compensation and Assistance Act and the 
employee's appropriate 38 hour award rate, or/and 
accrued entitlements prescribed by Clauses 13(1) and 
18(4) where the incapacity is for a lesser period than one 
week, the difference between the amount of 
compensation and the said award rate for that period. 

(4) An employer shall pay or cause to be paid accident 
pay as defined in subclause (3) of this clause during the 
incapacity of the employee arising from any one injury 
for a total of 26 weeks whether the incapacity is in one 
continuous period or not. 

(5) The liablity of the employer to pay accident pay in 
accordance with this clause shall arise as at the date of the 
injury or accident in respect of which compensation is 
payable under the said Workers' Compensation and 
Assistance Act and the termination of the employee's 
employment for any reason during the period of any 
incapacity shall in no way affect the liability of the 
employer to pay accident pay as provided in this clause. 

(6) In the event that an employee receives a lump sum 
in redemption of weekly payments under the said 
relevant legislation, the liability of the employer to pay 
accident pay as herein provided shall cease from the date 
of such redemption. 

(7) An employer may at any time apply to the Western 
Australian Industrial Relations Commission for 
exemption from the terms of this clause on the grounds 
that an accident pay scheme proposed and implemented 
by that employer contains provisions generally not less 
favourable to his/her employees than the provisions of 
this clause. 

25.—Bereavement Leave. 
An employee shall on the death within Australia of a 

wife, husband, father, mother, brother, sister, child, 
stepchild, mother-in-law or father-in-law, be entitled on 
notice to leave up to and including the day of the funeral 
of such relation, alid such leave shall be without 
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deduction of pay for a period not exceeding the number 
of hours worked by the employee in two ordinary days of 
work. 

Proof of such death shall be furnished by the employee 
to the satisfaction of his/her employer. 

Provided that this clause shall have no operation while 
the period of entitlement to leave under it coincides with 
any other period of entitlement to leave. 

Provided further that, with the consent of the 
employer, which consent shall not be unreasonably 
withheld, an employee shall, in addition to this 
entitlement to paid bereavement leave, be entitled to 
reasonable unpaid bereavement leave up to 10 working 
days in respect of the death within Australia or overseas 
of a relation to whom the clause applies, and that any 
dispute as to the granting of unpaid bereavement leve 
may be referred to a Board of Reference. 

For the purpose of this clause the words "wife" and 
"husband" shall include a person who lives with the 
employee as a de facto wife or husband. 

26.—Maternity Leave. 
(1) Eligibility for Maternity Leave: An employee who 

becomes pregnant shall, upon production to her 
employer of a certificate from a duly qualified medical 
practitioner stating the presumed date of her 
confinement, be entitled to maternity leave provided that 
she has had not less than 12 months' continuous service 
with that employer immediately preceding the date upon 
which she proceeds upon such leave. 

For the purposes of this clause: 
(a) An employee shall include a part-time 

employee but shall not include an employee engaged 
upon casual or seasonal work. 

(b) Maternity leave shall mean unpaid maternity 
leave. 

(2) Period of Leave and Commencement of Leave. 
(a) Subject to subclause (3) and (6) hereof, the 

period of maternity leave shall be for an unbroken 
period of from 12 to 52 weeks and shall include a 
period of six weeks' compulsory leave to be taken 
immediately before the presumed date of 
confinement and a period of six weeks' compulsory 
leave to be taken immediately following 
confinement. 

(b) An employee shall, not less than 10 weeks 
prior to the presumed date of confinement, give 
notice in writing to her employer stating the 
presumed date of confinement. 

(c) An employee shall give not less than four 
weeks' notice in writing to her employer of the date 
upon which she proposed to commence maternity 
leave, stating the period of leave to be taken. 

(d) An employer by not less than 14 days notice in 
writing to the employee may require her to 
commence maternity leave at any time within the six 
weeks immediately prior to her presumed date of 
confinement. 

(e) An employee shall not be in breach of this 
order as a consequence of failure to give the 
stipulated period of notice in accordance with 
paragraph (c) hereof if such failure is occasioned by 
the confinement occurring earlier than the 
presumed date. 

(3) Transfer to a Safe-Job: Where in the opinion of a 
duly qualified medical practitioner, illness or risks arising 
out of the pregnancy or hazards connected with the work 
assigned to the employee make it inadvisable for the 
employee to continue at her present work, the employee 
shall, if the employer deems it practicable, be transferred 
to a safe job at the rate and on the conditions attaching to 
that job until the commencement of maternity leave. 

If the transfer to a safe job is not practicable, the 
employee may, or the employer may require the 
employee to take leave for such period as is certified 
necessary by a duly qualified medical practitioner. Such 

leave shall be treated as maternity leave for the purposes 
of subclauses (7), (8), (9) and (10) hereof. 

(4) Variation of Period of Maternity Leave. 
(a) Provided the addition does not extend the 

maternity leave beyond 52 weeks, the period may be 
lengthened once only, save with the agreement of 
the employer, by the employee giving not less than 
14 days' notice in writing stating the period by which 
the leave is to be lengthened. 

(b) The period of leave may, with the consent of 
the employer, be shortened by the employee giving 
not less than 14 days' notice in writing stating the 
period by which the leave is to be shortened. 

(5) Cancellation of Maternity Leave. 
(a) Maternity leave, applied for but not 

commenced, shall be cancelled when the pregnancy 
of an employee terminates other than by the birth of 
a living child. 

(b) Where the pregnancy of an employee then on 
maternity leave terminates other than by the birth of 
a living child, it shall be right of the employee to 
resume work at a time nominated by the employer 
which shall not exceed four weeks from the date of 
notice in writing by the employees to the employer 
that she desires to resume work. 

(6) Special Maternity Leave and Sick Leave. 
(a) Where the pregnancy of an employee not then 

on maternity leave terminates after 28 weeks other 
than by the birth of a living child then — 

(i) she shall be entitled to such period of 
unpaid leave (to be known as special 
maternity leave) as a duly qualified 
medical practitioner certifies as necessary 
before her return to work, or 

(ii) for illness other than the normal 
consequences of confinement she shall be 
entitled, either in lieu of or in addition to 
special maternity leave, to such paid sick 
leave as to which she is then entitled and 
which a duly qualified medical practitioner 
certifies as necessary before her return to 
work. 

(b) Where an employee not then on maternity 
leave suffers illness related to her pregnancy, she 
may take such paid sick leave as to which she is then 
entitled and such further unpaid leave (to be known 
as special maternity leave) as a duly qualified 
medical practitioner certifies as necessary before her 
return to work, provided that the aggregate of paid 
sick leave, special maternity leave and maternity 
leave shall not exceed 52 weeks. 

(c) For the purposes of subclauses (7), (8) and (9) 
hereof, maternity leave shall include special 
maternity leave. 

(d) An employee returning to work after the 
completion of a period of leave taken pursuant to 
this subclause shall be entitled to the position which 
she held immediately before proceeding on such 
leave or, in the case of an employee who was 
transferred to a safe job pursuant to subclause (3), 
to the position she held immediately before such 
transfer. 

Where such position no longer exists but there are 
other positions available, for which the employee is 
qualified and the duties of which she is capable of 
performing, she shall be entitled to a position as 
nearly comparable in status and salary or wage to 
that of her former position. 

(7) Maternity Leave and Other Leave Entitlements: 
Provided the aggregate of leave including leave taken 
pursuant to subclauses (3) and (6) hereof does not exceed 
52 weeks: 

(a) An employee may, in lieu of or in conjunction 
with maternity leave, take any annual leave or long 
service leave or any part thereof to which she is then 
entitled. 
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(b) Paid sick leave or other paid authorised 
award absences (excluding annual leave or long 
service leave), shall not be available to an 
employee during her absence on maternity leave. 

(8) Effect of Maternity Leave on Employment: 
Notwithstanding any award, or other provision to the 
contrary, absence on maternity leave shall not break the 
continuity of service of an employee but shall not be 
taken into account in calculating the period of service for 
any purposes of the award. 

(9) Termination of Employment. 
(a) An employee on maternity leave may 

terminate her employment at any time during the 
period of leave by notice given in accordance with 
this award. 

(b) An employer shall not terminate the 
employment of an employee on the ground of her 
pregnancy or of her absence on maternity leave, but 
otherwise the rights of an employer in relation to 
termination of employment are not hereby affected. 

(10) Return to Work After Maternity Leave. 
(a) An employee shall confirm her intention of 

returning to her work by notice in writing to the 
employer given not less than four weeks prior to the 
expiration of her period of maternity leave. 

(b) An employee, upon the expiration of the 
notice required by paragraph (a) hereof, shaU be 
entitled to the position which she held immediately 
before proceeding on maternity leave or, in the case 
of an employee who was transferred to a safe job 
pursuant to subclause (3), to the position which she 
held immediately before such transfer. Where such 
position no longer exists but there are other 
positions available for which the employee is 
qualified and the duties of which she is capable of 
performing, she shall be entitled to a position as 
nearly comparable in status and salary or wage to 
that of her former position. 

(11) Replacement Employees. 
(a) A replacement employee is an employee 

specifically engaged as a result of an employee 
proceeding on maternity leave. 

(b) Before an employer engages a replacement 
employee under this subclause, the employer shall 
inform that person of the temporary nature of the 
employment and of the rights of the employee who 
is being replaced. 

(c) Before an employer engages a person to 
replace an employee temporarily promoted or 
transferred in order to replace an employee 
exercising her rights under this clause, the employer 
shall inform that person of the temporary nature of 
the promotion or transfer and of the rights of the 
employee who is being replaced. 

(d) Provided that nothing in this subclause shall 
be construed as requiring an employer to engage a 
replacement employee. 

(e) A replacement employee shall not be entitled 
to any of the rights conferred by this clause except 
where her employment continues beyond the 12 
months' qualifying period. 

27.—Jury Service. 
Provided that an employee attempts to gain the 

maximum amount allowable from the Crown Law 
Department, an employee required to attend for jury 
service shall be entitled to have his/her pay made up by 
the employer to equal his/her ordinary pay as for eight 
hours inclusive of any accrued rights under Clauses 13(1) 
and 18(4) plus fares whilst meeting this requirement. The 
employee shall give his/her employer proof of such 
attendance and the amount received in respect of such 
jury service. 

28.—Time Records. 
(1) Each employer shall keep a record, from which 

can be readily ascertained the following: 
(a)The name of each employee and his/her 

classification. 
(b) The hours worked each day. 
(c) The gross amount of wages and allowances 

paid. 
(d) The amount of each deduction made and the 

nature thereof. 
(e) The net amount of wages and allowances 

paid. 
(f) The employer's Workers Compensation 

Policy or other satisfactory proof of insurance such 
as a renewal certificate. 

(g) Any relevant records which detail taxation 
deductions and remittances to the Australian 
Taxation Office, including those payments made as 
PAYE Tax whether under a Group Employers' 
Scheme or not. 

(h) A certificate or other documentation from 
the Construction Industry Long Service Leave 
Payments Board which will confirm the employer's 
registration, the date of the last payment, and the 
period for which that payment applies. 

(i) The employer's and the employee's Building 
Union Superannuation Scheme number and the 
contribution returns by the employer to the Building 
Union Superannuation Scheme on behalf of the 
employee. (Where such benefits apply.) 

(2) All records and documentation referred to in 
subclause (1), or copies thereof, shall be available for 
inspection by a duly accredited official of an 
organisation bound by this Award during the usual 
office hours, at the employer's office, or other 
convenient place: 

Provided that — 
(a) An inspection shall not be demanded unless 

the Secretary of the organisation, or of a Branch of 
the organisation, reasonably suspects that a breach 
of the award has been committed. The employer 
shall within 48 hours supply a copy of the record 
required under subclause (1) of this Clause. 

(b) The employer shall record the location of the 
job if it is outside the radius specified in Clauses 
12A.—Fares and Travelling (Except Plumbers) or 
12B.—Fares and Travelling — Plumbers Only. 

29.—Protection of Employees. 
(1) The employer shall comply with the provisions of 

the laws of the State concerning the installation and 
maintenance of guards for machinery. 

(2) Suitable asbestos sheets and/or coloured glasses 
shall be provided by the employer for the protection of 
employees working at oxy-acetylene or electric arc 
welding. 

(3) Where electric arc operators are working, suitable 
screens shall be provided in order to protect employees 
from flash. 

(4) The employer shall provide gas masks for 
employees engaged upon work where gas is present. 

(5) Employees employed on refractory brickwork 
shall be x-rayed, if they so require, at the employer's 
expense and in his/her time, once in each period of six 
months. 

(6) Employees working in tuberculosis hospitals and 
homes shall, if a request is made by them, be x-rayed, at 
the employer's expense and in his/her time, on 
termination of employment at such tuberculosis hospital 
or home or each six months, whichever is the sooner. 

(7) An employee shall not be required to use a roller in 
excess of 30.5 centimetres in width on the painting of 
ceilings or walls. 
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(8) An employee shall not raise or lower a swinging 
scaffold (other than a bosun's chair) alone and an 
employer shall not require an employee to raise or lower 
a swinging scaffold alone. 

(9) An employee shall not be required to carry paint or 
other materials, the property of the employer, from job 
to job. By arrangement, brushes may be taken to and 
from a job by the employee. This provision shall not 
apply where paint or materials are carried to or from a 
job in a vehicle belonging to the employer. 

(10) The employer shall provide sufficient facilities 
for washing and five minutes shall be allowed before 
lunch and before finishing time to enable employees to 
wash and put away gear. 

(11) No employee shall be required to use a paint 
brush exceeding 125 millimetres in wdith or 277 grams in 
weight. 

(12) No employee shall be permitted to have a meal in 
any paint shop or place where paint is stored or used. 

(13) Every employer of a painter, signwriter, plasterer 
or glazier shall at the request of any such employee 
provide hand protective paste for the use of such 
employee. 

(14) The employer shall observe the following 
procedures when employees are required to use toxic 
substances covered by paragraph (j) of subclause (1) of 
Clause 9.—Special Rates and Provisions. Where there is 
an absence of adequate natural ventilation the employer 
shall provide ventilation by artificial means and supply 
an approved type of respirator and/or an approved type 
of hood with airline attached and in addition the 
employer shall supply protective clothing as approved by 
the Health Department; proper washing facilities 
together with towels, soap and a plentiful supply of hot 
water shall be available when required. 

Where an employee is using materials of the types 
mentioned in this subclause and such work continues to 
his/her meal break, he/she shall be entitled to take 
washing time of 10 minutes immediately prior to his/her 
meal break. Where this work continues to the ceasing 
time of the day or is finalised at any time prior to the 
ceasing time of the day, washing time of 10 minutes shall 
be granted. The washing time break or breaks shall be 
counted as time worked. 

30.—Amenities. 
(1) On each construction site upon which employees 

covered by this award are employed, the principal 
contractor or the Project Manager, as the case may be, at 
the commencement of work on site and until the said 
work is completed shall be responsible to ensure that no 
less than the following amenities are provided — 

(a) A weatherproof shelter shed with the 
windows flyscreened and capable of being opened. 

(i) Each shed shall be of a size not less than 
one square metre of flooring area for each 
person. 

(ii) Each shed shall be lined, adequately lit and 
ventilated (including an extractor fan) and 
shall have an appropriate washable floor 
and flystrips on the doorway. 

(iii) In each shed there shall be a non-absorbent 
washable topped table or tables with 
seating accommodation at a bench not less 
than 400mm wide and 450mm long for 
each person, hooks at least 450mm apart 
for the purpose of hanging clothes, and on 
any site where more than 50 persons are 
employed, flyproof ventilated cupboards 
with shelves for the storage of food. 

(iv) No shed shall be used for the storage of 
building materials and on work where 
more than 10 persons are employed no 
tools shall be stored in that shed. 

(v) Where no more than 10 persons are 
employed the shelter shed may be used for 
the dual purpose of an amenities shed and 

of a site office for the principal contractor 
or Project Manager. 

And the principal contractor or Project Manager 
shall ensure that each shed is kept in a clean 
condition and brooms, mops, buckets, and cleaning 
compounds shall be provided for this purpose. 

(b) Covered garbage bins. 
(c) In a reasonably accessible place, boiling water 

at meal times and rest periods and cool, clean 
drinking water at all times. 

(d) A noticeboard or a place where notices may 
be displayed. 

(e) Toilets which shall be weatherproof and 
soundly constructed with separate closets and an 
appropriate washable floor. 

(i) Each toilet shall be lit by natural or 
artificial light to a high standard with each 
closet having a hinged door capable of 
being closed from both sides. 

(ii) Should the toilets be sewered there shall be 
one closet for each 15 persons, if septic 
tanks or a chemical system, one closet for 
each ten persons and otherwise one closet 
for each seven persons. 

(f) A supply of toilet paper together with soap 
and water for washing purposes. 

(2) This clause, other than paragraph (c) of subclause 
(1) shall not apply to projects on which less than five 
dwelling units are being constructed, or on projects 
which have a contracted value of not more than 
$186 (XX). 

To reflect movements in construction costs the parties 
to this award shall in December of each year, adjust the 
monetary figure mentioned in this subclause by reference 
to ABS Catalogue 8731.5 Building Approvals Western 
Australia, using Table 4 Building Jobs Approved to 
determine the average cost per new dwellings approved in 
Western Australia for the month of October which shall 
be multiplied by four and rounded to the nearest 
$1 000 (XX). The parties shall then notify the Commission 
of the adjusted figure. 

(3) This clause shall be deemed to be complied with if 
in a partially completed building, facilities of a 
comparable standard are available to be used. 

(4) Nothing herein contained shall absolve any 
employer from what is required by the Health Act 1911 
or any relevant legislation. 

31.—First Aid Equipment. 
(1) A first aid kit, such as is required by the law of the 

State or, if there is no relevant State law, as set out 
hereunder, shall be provided and maintained by the 
employer on each job. 

(a) At the places of work where not more than six 
persons are employed the first aid outfit shall be 
equipped and maintained to contain at least the 
following — 

Dustproof container. 
Antiseptic solution — 125 mis. 
Sal Volatile — 30 mis. 
Burn cream — 1 tube. 
Triangular bandage — 1. 
Plain gauze — 1 mm x 90 cm. 
Cotton wool — 50 gms. 
Lint — 25 gms. 
Small bowl for bathing minor wounds — 1. 
Drinking utensil — 1. 
Roller bandages — 3 x 2.5 cm, 1 x 7.5 cm. 
Prepared adhesive dressings — 1 doz. 
Tweezers — 1 pair. 
Scissors, 10 cm — 1 pair. 
Safety pins — 1 doz. 
Medicine glass, 40 mis — 1. 
Eye bath — 1. 
First aid pamphlet — 1. 
Castor oil — 100 mis. 
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Bicarbonate of soda — 30 gms. 
Boracic acid — 30 gms. 

(b) At places of work where more than six 
persons are employed the first aid outfit shall be 
equipped and maintained to contain at least the 
following — 

Dustproof container. 
Antiseptic solution — 125 mis. 
Sal Volatile — 60 mis. 
Burn cream — 1 tube. 
Triangular bandages — 3. 
Plain gauze — 5 mm x 90 cm. 
Cotton wool — 200 gms. 
Lint — 100 gms. 
Finger dressings — 1 doz. 
Roller bandages — 3 x 2.5 cm, 1 x 7.5 cm. 
Prepared adhesive dressings — 1 doz. 
Splinter forceps, 9 cm — 1 pair. 
Dressing forceps, 12.5 cm — 1 pair. 
Scissors, 12.5 cm — 1 pair. 
Safety pins — 1 doz. 
Medicine glass, 40 mis — 1. 
Eye bath — 1. 
First aid pamphlet — 1. 
Castor oil — 100 mis. 
Bicarbonate of soda — 60 gms. 
Boracic acid — 60 gms. 
Towel — 1. 
Enamel Drinking Mug — 1. 

(c) North of 26 degrees parallel first aid outfits 
shall, in addition to requirements provided for in 
paragraphs (a) or (b) hereof, contain items specified 
by the Royal Flying Doctors Service Authority 
recommendations for first aid outfit requirements 
for those areas, this provision shall not apply in 
areas the RFDS does not extend to. 

(2) If there is no relevant State legislation the 
employer shall as soon as is reasonably possible supply 
means, free of charge, to convey to the nearest hospital 
or doctor at which, or by whom, the employee is to be 
treated, any employee so seriously injured that it is not 
reasonably possible for such employee to travel 
independently of such conveyance. 

(3) A first aid allowance shall only be paid in 
accordance with Clause 9(l)(v). 

32.—Special Tools and Protective Clothing. 
(1) (a) The employer shall provide all power tools and 

steel tapes over six metres when required for the work to 
be performed. 

(b) Gloves, and at the request of the employee, hand 
protective paste, shall be provided by the employer for 
employees engaged in handling hot bitumen, creosote, 
oiled form work and in washing down brickwork. 

(c) If in the course of his/her employment an 
employee is required to use muriatic acid he/she shall be 
provided with protective clothing. 

(d) An employer shall provide on all construction j obs 
in towns and cities, and elsewhere where reasonably 
necessary and practicable (of if requested by the 
employee), a suitable and secure waterproof lock-up 
solely for the purpose of storing employees' tools, and on 
multi-storey and major project jobs the employer shall 
provide, where possible, a suitable lock-up for 
employees' tools within a reasonable distance of the 
work area of large groups of employees. 

(2) Plumbers. 
(a) A plumber shall be obliged to provide and 

maintain the undermentioned tools in efficient 
working order: 

1 x junior hacksaw; 1 x hacksaw; 1 x 15 mm 
copper tube bender; 1 x 15 mm copper tube 
bending spring; 1 x 20 mm copper tube bending 
spring; 1 x 15 mm tap re-seating tool; 1 x set of 
15 standard screw drivers 40 mm-300 mm; 1 x 
set metric alien keys up to 6 mm; 1 x screwdriver 
for PK screws; 1 x set high speed drills 1 mm-6 

mm; 1 x 2-speed hand drill (to take up to 9 mm); 
1 x wood brace; 1 x 6 mm wood bit; 1x13 mm 
wood bit; 1 x 22 mm wood bit; 1 x 25 mm wood 
bit; 1x15 mm wood chisel; 1 x gauging trowel; 
1 x small tool; 1x6 mm cold chisel; 1 x 15 mm 
cold chisel; 1 x 25 mm cold chisel; 1 x pinch bar; 
1 x flint gun (employer to supply flints); 1 x pair 
oxy-acetylene goggles; 1 x plier grip hand held 
pop rivetter — up to 3 mm rivets; 1 x set circular 
hold saws (for PVC); 1 x 15 mm-20 mm-25 mm 
flaring block and pin; 1 x oxy-acetylene shut off 
key; 1 x oxy-acetylene shut off spanner; 1 x 
basin spanner; 1 x tile cutter/scriber (hand 
held); 1 x pair pincers; 1 x 10 mm star drill; 1 x 
13 mm star drill; 1 x pair insulated pliers; 1 x 
pair multi-grip pliers; 1 x pair vice grip pliers — 
up to 150 mm; 1 line level; 1 x 600 mm spirit 
level; 1 x chalk line; 1 x 150 mm plumb bob and 
line; 1 pair wiss snips; 1 x pair 300 mm straight 
tinsnips; 1 x pair 175 mm foot prints; 1 x pair 
225 mm foot prints; 1 x stilson wrench — 450 
mm; 1 x flat boxwood lead dresser; 1 x gympie; 
1 x claw hammer; 1 x ballpein hammer; 1 x 
tackhammer; 1 x draw knife (lino knife); 1 x 
pair 200 mm dividers; 1 x tool box, metal; 1 x 
padlock; 1 x nail bag; 1 x 565 gram soldering 
iron; 1 x 200 mm rasp and handle; 1 x 200 mm 
round file; 1 x 300 mm flat file; 1 x measuring 
tape (1 metre); 1 x plugging chisel; 1 x 300 mm 
set square; 1 x bent bolt; 1 x centre punch; 1 x 
150 mm adjustable wrench; 1 x 300 mm 
adjustable wrench. 

(b) If a plumber is requested to provide any or all 
of the following tools or appliances, viz: Caulking 
irons, drilling frame and chain, tap key, chain 
wrenches, files, grips or tongs of over 300 mm in 
length, hacksaw blades, mandrils, dummies, metal 
pots, pipe cutterrs, plumbing irons, ratchets, stocks, 
dies, drills for stone other than star drills, taps and 
drills for brass or iron threads, vices, blow lamps, 
LPG kits or similar heating appliances he shall be 
paid by the employer an additional 10 cents per 
hour. 

(c) Provided that a plumber shall only be 
required to have available at any time those tools 
specified above as are necessary for the proper 
performance of the work or the job being done by 
him/her. 

(3) Builders' Labourers: The employer shall provide 
all necessary plant and tools free of charge. 

(4) Bricklayers: The employer shall supply scratch 
combs and blades when required. 

(5) Carpenters and Joiners. 
(a) The employer shall provide the following 

tools when they are required on the job: 
Dogs and cramps of all descriptions, bars of 

all descriptions, augers of all sizes, bits not 
ordinarily used in a brace, all hammers except 
claw hammers, glue pots and brushes, dowel 
plates, trammels, hand and thumb screws, 
soldering irons, spanners from 19 mm 
upwards, and all power driven tools and 
machines on construction jobs. 

(b) The employer shall make available, during 
working hours, a suitable grindstone or wheel 
together with power (hand or mechanically driven) 
for turning it. If a grindstone or wheel is not made 
available the employer shall pay to each carpenter or 
joiner $3.40 per week in lieu of same. 

(6) Painters: The employer shall provide all tools in 
connection with the painting trade, excepting putty 
knife, strippers, scissors, duster, paperhanging brush, 
roller, two lining fitches, a 600 mm rule, hammer and 
hacking knife. 

(7) Signwriters: Signwriters shall provide themselves 
with a full set of pencils and fitches, rest stick, wash 
leather and a 6G0 mm rule. 
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(8) Plasterers: The employer shall supply all floating 
rules, darbies, trammels, centres, buckets and sieves. 
Stands for plasterers' mortar boards not less than 750 
mm from the ground or where practicable and safe from 
a scaffold level shall be provided for the plasterer by the 
employer when requested. 

(9) Glaziers: The employer shall provide all tools in 
connection with the glazing trade excepting the 
following: 

1 lock-up tool box; 
1 pair glaziers pliers; 
1 pair pincers; 
2 putty knives (1 facing, 1 stripping) 
2 chisels (one 25mm, one 40mm); 
Light claw hammer; 
Metre rule; 
1 pair 10" snips; 
1 hacksaw; 
1 marking line 18 metres; 
2 screwdrivers; 
3 metre steel tape; 
Centre punch; 
Prick punch; 
1 broadknife. 
Hacksaw blades to be supplied by the 
employer. 

(10) Stonemasons and Stoneworkers: 
(a) The employer shall provide all cutting tools, 

except mash hammers, squares, pitching tools and 
straight edges up to four feet in length. 

(b) If cutting tools are not provided the employer 
shall pay three cents per hour additional to the wage 
rates herein prescribed. 

(c) Employers shall sharpen, in a proper manner, 
all necessary tools. On completion of engagement, 
all cutting tools provided by the employee shall be 
sharpened or an allowance made in lieu thereof. 

(d) All pneumatic surfacing machines and lathes 
shall be fitted by the employer with jet sprays or 
some other suitable device for keeping the stone wet. 

(11) The employer shall provide where necessary, 
adequate facilities for the employees to grind tools, 
either at the job or at the employer's premises and 
employees shall be allowed time to use the same 
whenever reasonably necessary. 

33.—Compensation for Clothes and Tools. 
(1) An employee whose clothes, spectacles, hearing 

aids or tools have been accidentally spoilt by acid, 
sulphur or other deleterious substances, shall be paid 
such amount to cover the loss thereby suffered by 
him/her as may be agreed upon between him/her and 
his/her employer or, in default of agreement, as may be 
fixed by the appropriate Board of Reference. 

(2) (a) An employee shall be reimbursed by his/her 
employer to a maximum of $661 for loss of tools or 
clothes by fire or breaking and entering whilst securely 
stored at the employer's direction in a room or building 
on the employer's premises, job or workshp or in a lock- 
up as provided in this award or if the tools are lost or 
stolen whilst being transported by the employee at the 
employer's direction, or if the tools are accidentally lost 
over water or if tools are lost or stolen during an 
employee's absence after leaving the job because of 
injury or illness. 

Provided that an employee transporting his/her own 
tools shall take all reasonable care to protect those tools 
and prevent theft or loss. 

(b) Where an employee is absent from work because 
of illness or accident and has advised the employer in 
accordance with Clause 23.—Sick Leave the employer 
shall ensure that the employee's tools are securely stored 
during his/her absence. 

(3) When an employer requires an employee to wear 
spectacles with toughened glass lenses the employer will 
pay the cost of the toughening process. 

(4) Provided that for the purposes of this clause — 
(a) Only tools used by the employee in the course 

of his/her employment shall be covered by this 
clause. 

(b) The employee shall, if requested to do so, 
furnish the employer with a list of tools so used. 

(c) Reimbursement shall be at the current 
replacement value of new tools of the same or 
comparable quality. 

(b) The employee shall report any theft to the 
police prior to making a claim on the employer for 
replacement of stolen tools. 

34.—Payment of Wages. 
(1) Pay Day and Methods. 

(a) All wages, allowances and other moneys shall 
be paid: 

(i) in cash; or 
(ii) by cheque, bank cheque, bank or similar 

transfer or any combination thereof, if 
there is agreement in writing between the 
employer, the employees and the Union. 
The consent of the Union shall not be 
unreasonably withheld. 

An employee paid by other than cash shall be 
allowed reasonable time as agreed between the 
employer and the employee, to attend the Branch of 
his/her bank nearest the workplace to cash such 
cheques or draw upon the accounts during working 
hours. 

Failure to reach agreement on reasonable time 
shall be referred to a Board of Reference for 
determination. 

Payments shall be paid and available to the 
employee not later than the cessation of ordinary 
hours of work on Thursday of each working week. 

(b) Provided that in any week in which a holiday 
falls on a Friday wages accrued shall be paid on the 
previous Wednesday and provided further that 
when a holiday occurs on any Thursday wages 
accrued may be paid on the following Friday. 
Nothing shall prevent any alternative mutual 
arrangement between an employer and an 
employee. 

(c) The employer shall not keep more than two 
days' wages in hand. 

(2) Payment on Termination: When notice is given in 
accordance with Clause 36.—Termination of 
Employment, all moneys due to the employee shall be 
paid at the time of termination; where this is not 
practicable the provisions of subclauses (6) and/or (7) of 
this clause shall apply. 

(3) Payment During Inclement Weather: Where, on 
any pay day, work ceases for the day because of 
inclement weather an employee shall be paid all wages, 
allowances and other moneys due without undue delay. 

(4) Waiting Time Penalties: An employee kept waiting 
for his/her wages on pay day for more than a quarter of 
an hour after the usual time of ceasing work shall be paid 
at overtime rates after that quarter hour with a minimum 
of a quarter of an hour. 

(5) Pay Packet Details: Particulars of details of 
payment to each employee shall be included on the 
envelope holding the payment, or in a statement handed 
to the employee at the time such payment is made and 
shall contain the following information — 

(a) Date of payment. 
(b) Period covered by such payment. 
(c) The amount of wages paid for work at 

ordinary rates. 
(d) The gross amount of wages and allowances 

paid. 
(e) The amount of each deduction made and the 

nature thereof. 



68 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 455 

(f) The net amount of wages and allowances 
paid. 

In addition, the following details will also be included 
in the statement when such payments and benefits apply: 

(g) The number of hours paid at overtime rates 
and the amount paid therefor. 

(h) The amount of allowances or special rates 
paid and the nature thereof. 

(i) Annual holiday payments. 
(j) Payment due on termination, including 

payment for annual leave, rostered day off 
accumulation, and public holidays. 

(k) The employer and employee's building 
superannuation number. 

(1) The employee's long service leave registration 
number. 

(6) Employee Terminating: Where an employee gives 
notice in accordance with Clause 36.—Termination of 
Employment and moneys due are not paid on 
termination the employer shall have two working days to 
send monies due by registered post provided that if the 
monies are not posted within that time then time spent 
waiting beyond the two working days shall be paid for at 
ordinary rates, such payment to be at the rate of eight 
hours' pay per day up to a week's pay when the right to 
waiting time shall terminate. 

(7) Employer Terminating — Daily Penalties: Where 
an employer gives notice in accordance with Clause 
36.—Termination of Employment all moneys due shall 
be paid at termination; where this is not practicable the 
employer shall forward the monies due by registered post 
within two working days of termination and shall pay 
waiting time up to the time of posting at the rate of eight 
hours' ordinary time per day up to a maximum of one 
week's pay. 

35.—Presenting for Work but not Required. 
An employee if engaged and presenting for work to 

commence employment and not being required shall be 
entitled to at least eight hours' work or payment 
therefore at ordinary rates, plus the appropriate 
allowance prescribed by Clause 12A.—Fares and 
Travelling (Except Plumbers) covered by this Award, 
and Clause 12B.—Fares and Travelling Time—Plumbers 
Only, of this award. 

Provided that this clause shall not apply if the services 
of an employee are not required by reason of inclement 
weather, in which case the provisions of Clause 
19.—Inclement Weather shall apply. 

36.—Termination of Employment. 
(1) One day's notice of the termination of the 

employment engagement shall be given on either side or 
one day's pay shall be paid or forfeited in lieu thereof. 

(2) For the purpose of this clause, notice given at or 
before the usual starting time of any ordinary working 
day shall be deemed to expire at the completion of that 
day's work. 

(3) A tradesman shall be allowed the one hour prior to 
termination to gather, clean, sharpen, pack and 
transport his/her tools. 

(4) Nothing in this clause shah affect the right of an 
employer to dismiss an employee without notice for 
misconduct or refusing duty. 

(5) This clause shall be read in conjunction with 
subclauses (3) and (6) of Clause 22.—Annual Leave and 
subclause (7) of Clause 34.—Payment of Wages. 

37.—Job Stewards. 
(1) An employee appointed as a Job Steward shall, 

upon notification by the Union to the employer be 
recognised as the accredited representative of the union 
to which he/she belongs and he/she shall be allowed all 
necessary time during working hours to submit to the 
employer matters affecting the employees he/she 

represents and further shall be allowed reasonable time 
during working hours to attend to job matters affecting 
his/her union. Provided that the foregoing does not 
relieve the Job Steward of the obligation imposed upon 
him/her by his/her employer. 

A Job Steward shall notify the principal contractor's 
representative and his/her union prior to the calling of 
any stop work meeting so that the procedures laid down 
in Clause 46.—Settlement of Disputes — may be 
observed before any stoppage of work occurs. 

(2) Prior to termination or transfer two days' notice 
shall be given to any Job Steward and the appropriate 
union. Payment in lieu of notice shall not be given. In the 
event of the Union disputing the decision of management 
to transfer the Job Steward or terminate his/her service, 
the Union shall notify management within two working 
days after being informed of the decision of 
maangement. The Job Steward shall remain on the job 
during which time a Board of Reference shall deal with 
the matter. 

The appropriate union shall, within three working 
days of notifying the management that it disputes the 
decision to transfer or terminate the job steward, request 
the Registrar or Deputy Registrar in writing to appoint a 
Board of Reference to deal with the matter. 

The union and the employer shall do all things 
necessary to enable the Board to sit within 10 working , 
days of the management decision to transfer or terminate 
the job steard. If the Board cannot sit within 10 working 
days because of the employer's failure., to nominate 
representatives, or their unavailability to sit on the 
Board, the decision to transfer or terminate the job 
steward shall be null and void. 

If the Board cannot sit within 10 working days because 
of the union's failure to nominate representatives, or 
their unavailability to sit on the Board, the job steward's 
transfer or termination shall automatically take effect at 
the expiry of the period of 10 working days. 

Provided that nothing in this subclause shall prevent 
the parties proceeding by agreement to have the matter 
settled by the Commission or a Local Disputes Board set 
up in accord with Clause 46(3) in lieu of the Board of 
Reference procedure. 

Provided further that nothing shall affect the right of 
the employer to dismiss a job steward without notice for 
misconduct or refusing duty. 

38.—Posting of Award. 
A copy of this award, with all variations thereof, shall 

be posted and kept posted by the employer in a 
prominent place on the employer's premises accessible to 
the employees. 

39.—Posting of Notices. 
An employer shaU not prevent an official of the union 

authorised in writing in that behalf, from posting on an 
employer's premises or job a copy of any official notice 
of the union provided such notice is of reasonable size. 

40.—Right of Entry. 
The Secretary or any other duly accredited 

representative of the union shall have the right to enter 
any place or any premises where employees are employed 
at any time during normal working hours or when 
overtime is being worked, for the purpose of 
interviewing employees, checking on wage rates, award 
breaches or safety conditions or regulations so long as 
they do not unduly interfere with the work being 
performed by any employee during working time, and 
provided that they present themselves, with their 
authority as prescribed by this Award, to a representative 
of site management prior to pursuing their union duties 
on site. 

A representative of the union shall be a duly accredited 
representative if he/she is the holder for the time being of 
a certificate signed by the secretary of that organisation 
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and bearing the seal of that organisation in the following 
form, or in a form not materially differing therefrom: 

(Name of Organisation). 
This is to certify that is a duly accredited 

representative of the abovenamed organisation for all 
purposes of this award made under the Industrial 
Relations Act, 1979. 

Secretary 

Specimen signature of Holder . 

(Strictly not transferable). 

41.—Apprentices. 
(1) (a) Wages per week Percentage of Tradesmen's 

Rate: 
(i) Five year term % 

First year 40 
Second year 48 

Third year 55 
Fourth year 75 
Fifth year 88 

(ii) Four year term % 
First year 42 
Second year 55 
Third year 75 
Fourth year 88 

(iii) Three and a half year term 
First six months 42 
Next year 55 
Next following year 75 
Final year 88 

(iv) Three year term 
First year 55 
Second year 75 
Third year 88 

(b) For the purposes of paragraph (a) hereof the 
tradesman's rate shall be the sum of the weekly base rate 
prescribed in paragraph (a)(i) and the additional 
payment in paragraph (c) of subclause (2) of Clause 
8.—Rates of Pay of this award and the special allowance 
prescribed in subclause (5) of the said clause. 

(c) Industry and Tool Allowance (per week): In 
addition to the above rate apprentices shall receive the 
appripriate amounts prescribed in subclauses (3), (6), (7) 
and (8) of Clause 8.—Rates of Pay, as part of the 
ordinary weekly wage for all purposes. 

(d) Provision of Tools: An employer may, by 
agreement with the apprentices' parent or guardian, elect 
to provide the apprentice with a kit of tools and, subject 
to establishing the value of the tools at the time of so 
providing, deduct the tool allowance until the cost of the 
kit of tools is reimbursed. 

In the event of an apprentice being dismissed or 
leaving his/her employment before the cost of the tool 
kit has been reimbursed, the employer shall be entitled 
to: 

(i) deduct from any moneys owing the apprentice, 
the amount then owing; or 

(ii) by agreement retain tools at the originally 
nominated value to the amount still owing. 

(2) An apprentice to painting or signwriting shall not 
be registered in accordance with the provisions of this 
award until a certificate to the effect that he/she does not 
suffer any disability by reason of colour blindness has 
been lodged with the Registrar. 

(b) An apprentice to painting or signwriting shall 
undertake a vocational aptitute test. 

(3) Subject to the above the maximum number of 
apprentices to be taken by an employer shall be as 
follows: 

(a) Carpentry and joinery — one apprentice to 
every two or fraction of two journeymen provided 
the fraction shall not be less than one. 

(b) Plumbing—one apprentice to every two or 
fraction of two journeymen provided the 
fraction shall not be less than one. 

(c) Painting, signwriting or glazing—one 
apprentice to every three or fraction of three 
journeymen provided the fraction shall not be 
less than one. 

(d) Bricklaying—one apprentice to every three 
or fraction of three journeymen provided the 
fraction shall not be less than one. 

(e) Plastering and/or tilelaying—one 
apprentice to every three or fraction of three 
journeymen provided the fraction shall not be 
less than one. 

(f) Stonemasonry — One apprentice to every 
three or fraction of three journeymen provided the 
fraction shall not be less than one. 

42. — Under-Rate Employees. 
(1) Any employee who by reason of old age or 

infirmity is unable to earn the minimum wage may be 
paid such lesser wage as may from to time be agreed upon 
in writing between the Union and the employer. 

(2) In the event of no agreement being arrived at the 
matter may be referred to the Board of Reference for 
determination. 

(3) After application has been made to the Board, and 
pending the Board's decision, the employee shall be 
entitled to work for and be employed at the proposed 
lesser rate. 

43. — Long Service Leave. 
Up to and including 5 January 1987, the provisions set 

out in Volume 66 of the Western Australian Industrial 
Gazette at pages 1-4, both inclusive, are hereby 
incorporated in and form part of this award. 

On and from 6 January 1987 the provisions of the 
Construction Industry Portable Paid Long Service Leave 
Act, 1985 are hereby incorporated in and form part of 
this award. 

44. — Stand Downs. 
The employer shall be entitled to deduct payment for 

any day or portion of a day upon which the employee 
cannot be usefully employed because of any strike by the 
union or unions affiliated with it, or by any other 
association or union, or through the breakdown of the 
employer's machinery or any stoppage of work by any 
cause which the employer cannot reasonably prevent. 

45. — Prohibition of Junior Employees. 
(1) Except as provided in subclause (2) hereof, the 

employment of junior employees (except apprentices) on 
any work which, if performed by an adult employee, 
would be subject to the provisions of this award is 
prohibited unless the consent of the union is in each case 
first obtained. If any junior employee (except an 
apprentice) is so employed, such employee shall be paid 
not less than the wage of an adult performing similar 
work. 

(2) A junior employee employed on work for which an 
apprenticeship is provided for in this award and who is 
not registered as a probationer pursuant to regulation six 
of the Industrial Training Act Regulations, shall be paid 
not less than the wage prescribed in Clause eight of this 
award for an adult employee performing similar work. 

46. — Settlement of Disputes. 
(1) Where an employee or the job steward has 

submitted a request concerning any matter directly 
connected with employment to a foreman or a more 
senior representative of management and that request 
has been refused, the employee may, if he/she so desires, 
ask the job steward to submit the matter to management 
and the matter shall then be submitted by the job steward 
to the appropriate executive of the employer concerned. 

(2) If not settled at this stage, the matter shall be 
formally submitted by the State Secretary of the union to 
the employer. 
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(3) If not settled at this stage, the matter shall then be 
discussed between such representatives of the union as 
the union may desire and the employer, who may be 
accompanied by or represented by such officers or 
representatives of an association of employers as the 
employer may desire, including, where agreed, 
processing the dispute through locally organised boards 
or committees set up by the parties for this purpose. 

(4) If the matter is still not settled, it shall be submitted 
to the Commission. 

(5) Where the above procedures are being followed, 
work shall continue normally, no party shall be 
prejudiced as to final settlement by the continuance of 
work in accordance with this subclause. 

(6) Notwithstanding anything contained herein the 
respondents shall be free to exercise their rights if the 
dispute is not finalised within seven days of notification. 

(7) This clause shall not apply to any dispute as to a 
bona fide safety issue. 

(8) In connection with any dispute concerning a job 
steward this clause shall be subject to the provisions of 
subclause (2) of Clause 37.—Job Stewards. 

47. — Procedures to Resolve Demarcation Disputes. 
In recognition that demarcation disputes and 

industrial disputation arising therefrom is to cease, the 
following procedures shall be adopted: 

(1) When a demarcation dispute arises between 
unions who are members of the Building Trades 
Association, it shall be immediately referred to the 
Secretary or another Senior Official of each union 
concerned by the Job Steward or Organiser without 
recourse to any form of industrial action in relation 
to that dispute. 

(2) The Secretaries or other appropriate Senior 
Officials of each union concerned shall then discuss 
the matter in an effort to resolve it. It is the 
expectation of the unions covering employees within 
the scope of this award that most of the disputes will 
be amicably resolved in this manner. The help of the 
Trades & Labor Council, or an agreed private 
arbitrator may be sought at this level. 

(3) If a dispute is not resolved in this manner a 
panel consisting of a Trades and Labor Council 
Officer and two Building Trades Association 
Secretaries shall be convened upon the 
agreement of all unions in dispute. The 
Secretaries or other Senior Officials of the 
unions in dispute shall not sit on the panel. 

(4) The panel shall sit as soon as possible after 
notification of the dispute and decide which union 
should appropriately carry out the work in question. 
Until such time as the panel hands down its decision, 
work shall be allowed to continue to be done in the 
manner decided by the relevant employer. 

(5) Where the dispute is referred to the 
TLC/BTA Panel as in paragraph (3) and in the 
event of one or both of the unions disputing the 
manner in which the work shall be done an 
agreed private arbitrator shall be notified as soon 
as practicable to determine if the decision of the 
relevant employer in (4) above was reasonable. 

In determining this referral the private arbitrator 
shall give major regard to the following factors, 
each factor to rank equally: 

(a) Historical aspects eg custom and practice; 
(b) Relevance of wage rates and working 

conditions of the workers concerned; 
(c) The attitude of the workers concerned; 
(d) Practical problems; 
(e) Other specific qualifications and 

considerations; and 
(f) Relevant Award provisions if any. 

(6) The panel's decision shall be final and the 
work shall continue on the basis of the panel's 
decision for that particular dispute on that 
project. Nothing shall prevent either party from 

requesting that the matter be re-examined where 
there is a substantial change in circumstances in 
respect of the work which was the subject of the 
panel's decision. 

(7) If one of the unions in dispute does not 
agree to process the matter through the 
BTA/TLC panel, in accordance with paragraphs 
(2) to (6) hereof, the matter shall immediatey be 
referred to the appropriate industrial tribunal for 
hearing and determination and work shall 
continue without recourse to any form of 
industrial action whilst the matter is being 
determined. 

Appendix A. 
Location Allowances. 

(1) Subject to the provisions of this clause, in addition 
to the wages prescribed in Clause 34.—Payment of 
Wages of thiw award, a married employee shall be paid 
the following allowances when employed in the towns 
described hereunder. 

Town $ 
Agnew  23.10 
Argyle (See subclause 12)  58.00 
Balladonia  21.50 
Barrow Island (See subclause 13)  19.00 
Boulder  9.10 
Broome  36.10 
Bullfinch   11.00 
Carnarvon   18.30 
Cockatoo Island  39.80 
Coolgardie  9.10 
Cue  23.10 
Dampier  31.10 
Denham  18.30 
Derby  37.60 
Esperance  7.30 
Eucla  25.40 
Exmouth  31.80 
Fitzroy Crossing  45.00 
Goldsworthy   22.10 
Halls Creek  50.60 
Kalbarri   7.30 
Kalgoorlie  9.10 
Kambalda  9.10 
Karratha   36.40 
Koolan Island  39.80 
Koolyanobbing  11.00 
Kununurra  58.00 
Laverton   22.90 
Learmonth  31.80 
Leinster  23.10 
Leonora  22.90 
Madura  23.50 
Marble Bar  54.40 
Meekatharra   19.80 
Mount Magnet  24.40 
Mundrabilla  24.50 
Newman  21.90 
Norseman  18.60 
Nullagine  54.10 
Onslow   37.70 
Pannawonica  29.30 
Paraburdoo   28.90 
Port Hedland  30.80 
Ravensthorpe   12.40 
Roebourne  41.70 
Sandstone  23.10 
Shark Bay  18.30 
Shay Gap  22.10 
Southern Cross  11 .(X) 
Telfer   51.10 
Teutonic Bore    23.10 
Tom Price  28.90 
Whim Creek  36.20 
Wickham  35.50 
Wiluna  23.60 
Wittenoom   48.20 
Wyndham  55.20 
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(2) Except as provided in subclause (4) of this clause, a 
single employee shall be paid 50 per cent of the 
allowances prescribed in subclause (1) of this clause. 

(3) An employee, whose spouse is employed by the 
same employer and who is entitled to an allowance of a 
similar kind to that prescribed by this clause shall be paid 
50 per cent of the allowance prescribed in subclause (1) of 
this clause. 

(4) Where an employee is provided with board and 
lodging by his/her employer, free of charge, such 
employee shall be paid 33 Vi per cent of the allowances 
prescribed in subclause (1) of this clause. 

(5) Junior employees, casual employees, part-time 
employees, apprentices receiving less than adult rate and 
employees employed for less than a full week shall 
receive that proportion of the location allowance as 
equates with the proportion that their wage for ordinary 
hours that week is to the adult rate for the work 
performed. 

(6) Where an employee is on annual leave or receives 
payment in lieu of annual leave he/she shall be paid for 
the period of such leave the district allowance to which 
he/she would ordinarily be entitled. 

(7) Where an employee is on long service leave or 
other approved leave with pay (other than annual leave) 
he/she shall only be paid district allowance for the period 
of such leave he/she remains in the district in which 
he/she is employed. 

(8) For the purpose of this clause a married employee 
includes: 

(a) a person who has a de-facto spouse, and 
(b) a person who is a sole parent with dependent 

children. 
(9) Where an employee is employed in a town or 

location not specified in this clause the allowance 
payable for the purpose of subclause (1) of this clause 
shall be such amount as may be agreed between 
Australian Mines and Metals Association, the 
Confederation of Western Australian Industry and the 
Trades and Labor Council of Western Australia or, 
failing such agreement, as may be determined by the 
Commission. Provided that, pending any such 
agreement or determination, the allowance payable for 
that purpose shall be an amount equivalent to the district 
allowance in force under this award for that town or 
location on 1 June 1980. 

(10) Nothing herein contained shall have the effect of 
reducing any district allowance currently payable to any 
employee subject to the provision of this award whilst 
that employee remains employed by his/her present 
employer. 

(11) Subject to the making of a General Order 
pursuant to Section 50 of the Act, that part of each 
location allowance representing prices shall be varied 
from the beginning of the first pay period commencing 
on or after the 1st day of July of each year in accordance 
with the annual percentage change in the Consumer Price 
Index (excluding housing), for Perth measured to the end 
of the immediately preceding March quarter, the 
calculation to be taken to the nearest ten cents. 

(12) The allowance prescribed for Argyle is equated to 
that at Kununurra as an interim allowance. Liberty is 
reserved to the parties to apply for a review of the 
allowance for Argyle in the light of changed 
circumstances occurring after the date of this Order. 

(13) The allowance prescribed for Barrow Island shall 
be the allowance prescribed by Clause 8 of the 
Hydrocarbons and Gas (Production and Processing 
Employees) Consolidated Award 1981, which at the date 
of this Order is $19.00 per week. The terms of this clause 
shall not apply where they are inconsistent with the terms 
of Clause 8 of the Hydrocarbons and Gas (Production 
and Processing Employees) Consolidated Award 1981. 

Appendix B — Wagerup Alumina Refinery 
Construction Site. 

1. — Scope. 
This appendix will apply to the Wagerup Alumina 

Refinery. 
2. — Site Allowance. 

A site allowance of 64 cents for each hour worked shall 
be paid on all work within the scope of this appendix. 

3. — Travelling Allowance. 
In lieu of the provisions of clauses 12A and 12B of this 

award the following travelling allowances shall be paid: 
Per 
day 

$ 
(a) For those employees residing in the 

Waroona township (including a 
caravan park) or the construction 
camp 6.50 

(b) Employees other than provided for in 
sub-paragraph (a) and who travel 
from a point — 

(i) Up to 32 km radius from the 
job site 12.80 

(ii) 32 km-50 km radius from the 
job site 17.05 

(iii) 50 km-68 km radius from the 
job site 21.10 

(iv) Over 68 km radius from the 
job site 29.70 

(c) Notwithstanding the foregoing, an employee 
who is not provided with transport by his/her 
employer to travel to and from the job and who 
is required to travel, by the shortest possible 
route, a distance of more than 60 kilometres 
from his/her home to the job shall be paid and 
allowance of $21.10 per day and such an 
employee who is required to travel, by the 
shortest possible route, a distance of more than 
80 kilometres from his/her home to the job shall 
be paid an allowance of $29.70 per day. 
(d) (i) An employee shall not be entitled to the 

allowance prescribed in (c) hereof unless 
and until he/she submits a written 
statement to his/her employer setting out 
his/her place of residence and the number 
of kilometres he/she is required to travel 
from his/her home to the job by the 
shortest possible route. 

(ii) An employee who wilfully sets out an 
incorrect distance in his written statement 
shall be deemed guilty of wilful 
misconduct. 

Appendix C — Pinjarra and Kwinana 
Alumina Refineries. 

1.—Scope. 
this appendix will apply to the Pinjarra and Kwinana 

Alumina Refineries. 
2.—Site Allowance. 

(a) A site allowance of 64 cents per hour for each hour 
worked shall be paid on all work performed at the 
Pinjarra Alumina Refinery Site. 

(b) A site allowance of 64 cents per hour for each hour 
worked shall be paid on all work performed at the 
Kwinana Alumina Refinery Site. 

3.—Travelling Allowance. 
In lieu of the provisions of clauses 12A and 12B of this 

award the following allowances shall be paid to 
employees at the Pinjarra Alumina Refinery: 

per 
day 

$ 
(a) For those employees residing in the 

Pinjarra township  6.50 
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Per 
day 

$ 
(b) Employees other than provided for in 

sub paragraph (a) and who travel 
from a point — 

(i) Up to 32 km radius from the 
job site 12.80 

(ii) 32 km-50 km radius from the 
job site 17.05 

(iii) Over 50 km radius from the 
job site 21.10 

(c) Notwithstanding the foregoing, an employee 
who is not provided with transport by his/her 
employer to travel to and from the job and who is 
required to travel, by the shortest possible route, a 
distance of more than 60 kilometres from his/her 
home to the j ob shall be paid an allowance of $21.10 
per day and such an employee who is required to 
travel, by the shortest possible route, a distance of 
more than 80 kilometres from his/her home to the 
job shall be paid an allowance of $29.70 per day. 
(d) (i) An employee shall not be entitled to the 

allowance prescribed in (c) hereof unless 
and until he/she submits a written 
statement to his/her employer setting out 
his/her place of residence and the number 
of kilometres he/she is required to travel 
from his/her home to the job by the 
shortest possible route. 

(ii) An employee who wilfully sets out an 
incorrect distance in his written statement 
shall be deemed guilty of wilful 
misconduct. 

Appendix D — North West Shelf Gas Project. 
1.—Arrangement. 

1. Arrangement. 
2. Application. 
3. Operation. 
4. Site Disability Allowance. 
5. Special Rates. 
6. Safety Footwear. 
7. Living Out of Camp. 
8. Travel Allowance. 
9. Rest and Recreation Leave. 
10. Rest Periods. 
11. Cyclone Procedure. 

2.—Application. 
This appendix shall apply to employees eligible to a 

members of the member unions of the Building Trades 
Association of Unions of Western Australia (Association 
of Workers) engaged by Respondent employers to carry 
out work covered within the scope of the Building Trades 
(Construction) Award on construction work associated 
with the North West Shelf Gas Project, on the Burrup 
Peninsula, Western Australia. 'In so far as builders' 
labourers are employed on the project this appendix shall 
apply to the Construction Village Extensions and the 
Administration Block sites. 

The provisions of the Building Trades (Construction) 
Award shall apply to such work unless any such 
provisions are inconsistent with the provisions of this 
appendix, in which case the provisions of this appendix 
shall prevail. 

In the event of any dispute arising concerning the 
application of this appendix, and agreement on the 
matter cannot be reached by the parties, the matter shall 
be referred to the Western Australian Industrial 
Relations Commission for determination. 

3.—Operation. 
The rates and conditions set out hereto shall apply 

from the date the award issues. 
4.—Site Disability Allowance. 

To compensate for conditions which exist and far 
exceed those conditions which are provided for within 

the award, including excessive dust, heat and extremes of 
terrain, an employee shall be entitled to a payment of 
$1.19 per hour for each hour worked. 

5.—Special Rates. 
Employees shall be paid an allowance at the rate of 

$2.58 per hour for each hour worked to compensate for 
disabilities associated with the following classes of work 
and in lieu of the relevant amounts of Clause 9.—Special 
Rates and Provisions of the award, whether or not such 
work is performed in any one hour: 

(1) dirty or offensive work; 
(2) work in wet places; 
(3) work in any confined space; 
(4) handling charcoal, pumice, granulated cork, 

silicate of cotton, insulwool, slag wool, or other 
recognised insulation material of a like nature, or 
working in the immediate vicinity so as to be 
affected by the use thereof; 

(5) work in a place where fumes of sulphur or 
other acid or other offensive fumes are present. 

When working outside the categories here listed the 
employee shall receive the appropriate additional rate 
prescribed in Clause 9.—Special Rates and Provisions of 
the Award. 

6.—Safety Footwear. 
(1) Each employee when commencing on site shall be 

entitled to the supply of one pair of safety boots as a free 
issue. 

(2) Each employee shall be entitled to a payment of 10 
cents per hour for each hour worked to enable him to 
maintain and replace his safety footwear as necessary. 

(3) It is a condition of employment that employees 
wear and maintain in good condition their safety 
footwear. It is recognised by the parties to the appendix 
that failure to observe these regulations may result in 
disciplinary action. 

7.—Living Out of Camp. 
(1) Married employees who qualify for the provisions 

of Clause 21.—Living Away From Home — Distant 
Work and who choose to live in a caravan, or other 
accommodation rather than at the camp provided by the 
employer, will be paid an allowance of $203 per week. 

(2) For the purpose of this clause a married employee 
includes — 

(a) A person who has a de facto spouse, and 
(b) A person who is a sole parent with dependent 

children. 
8.—Travel Allowance. 

Employees performing work to which this Appendix 
applies and residing at Roebourne shall, in lieu of the 
provisions of Clause 12A of the award be paid a travel 
allowance of $10.05 per day. Provided that this 
allowance shall not be payable where the employer 
provides transport in accordance with Clause 12A(8) of 
this award. 

9.—Rest and Recreational Leave. 
Employees engaged on work to which this Appendix 

applies shall be entitled to Rest and Recreation Leave in 
accordance with Clause 22(8) after 10 weeks' continuous 
service in lieu of the four months of continuous service 
provided therein. 

10.—Rest Periods. 
Employees engaged on work to which this Order 

applies shall, in lieu of the provisions of Clause 14(2) of 
the award, be entitled to one break of 10 minutes each 
morning and one break of 10 minutes each afternoon. 

11.—Cyclone Procedure. 
(1) Cyclone procedures have been developed detailing 

action to be taken before, during and after a cyclone. 
These procedures involve work ceasing on-site when a 
"red alert" is notified by the Civil Authorities as now 
applying in the area. 
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(2) Notwithstanding the provisions of the award the 
employee who is stood down by his employer in 
accordance with subclause (1) hereof and who — 

(a) at the commencement of the cyclone period 
reports for and remains at work until otherwise 
directed by the employer, and 

(b) following the "all clear" resumes duty in 
accordance with the direction of the employer, 

shall be paid for his normal rostered ordinary and 
overtime hours occurring during the stand-downs. 

A worker who, on any day during the cyclone stand- 
downs — 

(c) is required for work and is requested to do so 
by his employer, and 

(d) is not willing or available except in the case of 
obvious hardship as a result of the cyclone to work 
when so requested, is not entitled to payment for 
that day. 

(3) Work will commence following declaration of the 
"all clear" in accordance with the "Cyclone Procedures 
for the Site". 

Day Workers. 
(a) If the "all clear" is announced prior to 12 

noon, work will commence at 1300 hours on that 
day. 

(b) If the "all clear" is announced after 12 noon, 
work will commence at the normal starting time on 
the following day. 

In this event stand-down payments in accordance with 
subclause (2) of this Appendix will continue as normal. 

Shift Workers. 
(c) If the "all clear" is announced at least two 

hours prior to the usual commencing time of the 
shift, shift workers will commence work at their 
normal starting time, however — 

(d) Should the' 'all clear'' be announced less than 
two hours before the usual commencing time of the 
shift, shift workers will commence work at the usual 
starting time of the next succeeding shift. In this 
event stand-down payments in accordance with 
subclause (2) of this clause will continue as normal. 

(4) Where an employee is stood down due to a cyclone 
pursuant to this clause and performs work at the 
direction of his employer during the course of the cyclone 
in accordance with this clause he shall be paid his 
ordinary hourly rate for each hour worked, in addition to 
any payment he receives under the provisions of this 
clause. 

Appendix E — Exemption from Provisions 
for 38-Hour Week. 

Notwithstanding anything contained elsewhere in this 
Award, employees of Siesta Park Tourist Resort shall 
continue to work a 40 Hour Week and for that purpose 
the provisions of Clauses 8.—Rates of Pay, 13.—HOurs, 
14.—Rest Periods and Crib Time, 15.—Overtime, 
18.—Shift Work, 20.—Meal Allowance, 21.—Living 
Away From Home — Distant Work, 22.—Annual 
Leave, 23.—Sick Leave and 27.—Jury Service in force 
on the 23 May 1982 shaU apply to such employees in 
substitution for those set out in this Order. 

Appendix F — Asbestos Eradication. 
1.—Application. 

This Appendix shall apply to employees engaged in the 
process of asbestos eradication on the performance of 
work within the scope of this award. 

2.—Definition. 
Asbestos eradication is defined as work on or about 

buildings, involving the removal or any other method of 
neutralisation of any materials which consist of, or 
contain asbestos. 

3.—Control. 
All aspects of asbestos work will meet as a minimum 

standard the provisions of the National Health and 

Medical Research Council codes, as varied from time to 
time, for the safe demolition/removal of asbestos based 
materials. 

Without limiting the effect of the above provision, any 
person who carries out asbestos eradication work shall 
do so in accordance with the legislation/regulations 
prescribed by the appropriate authorities. 

4.—Operation. 
This Appendix shall come into operation from the first 

pay period commencing on or after the date the award 
issues. 

5.—Rate of Pay. 
In addition to the rates prescribed in this award, an 

employee engaged in asbestos eradication (as defined) 
shall receive $1.03 per hour worked in lieu of Special 
Rates prescribed in Clause 9(1) with the exception of 
subclauses (b), (c), (e), (x), (ab) and (af). 

6.—Protection of Employees. 
Respiratory Protection: Respiratory protective 

equipment, conforming to the relevant parts of the 
appropriate Australian Standard (ie 1716 "Specification 
for Respiratory Protective Devices") shall be worn by all 
personnel during work involving eradication of asbestos. 

7.—Other Conditions. 
The conditions of employment, rates and allowances, 

except so far as they are otherwise specified in this 
Appendix, shall be the conditions of employment, rates 
and allowances of the award as varied from time to time. 

This Appendix shall not apply to employees engaged 
on the removal of asbestos ceiling insulation and 
renovation work on houses owned by the United States 
Navy at Exmouth and who are receiving the allowance 
prescribed on 23 February by Mr Commissioner 
Coleman Print F5497. 

Appendix G — Laser Equipment 
1.—Application. 

This Appendix shall apply when laser equipment is 
utilised for work within the scope of this Award. 

2.—Definitions. 
(a) "Laser" shall mean any device excepting a Class 1 

device which can be made to produce or amplify 
electromagnetic radiation in the wave length range from 
100 nanometres to one millimetre primarily by the 
process of controlled stimulated emission. 

(b) "Laser safety officer", or "LSO" is an employee 
who in addition to his ordinary work is qualified to 
perform duties associated with laser safety and is 
appointed as such. 

3.—Control. 
The provisions of Australian Standards AS 2211-1981 

and AS 2397-1980, both as varied from time to time and 
the Radiation Safety Act 1975 as amended from time to 
time and any regulations made thereunder as varied from 
time to time shall be observed where laser equipment is in 
use. 

4.—Laser Safety Officer Allowance. 
Where an employee has been appointed by his 

employer to carry out the duties of a laser safety officer 
he shall be paid an allowance of $1.31 per day or part 
thereof whilst carrying out such duties. The allowance 
shall be paid as a flat amount without attracting any 
premium or penalty. 

5.—Union Rights. 
The provisions contained in this Appendix do not 

imply that any of the union parties to this Award 
exclusive rights in performing work with or in connection 
with laser equipment. 

6.—Operative Date. 
This Appendix shall come into operation from the 

beginning of the first full pay period commencing on and 
from 1 September 1987. 
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Schedule A. 
Respondents. 

Abel & Co. J.C. 
Aero Holdings Pty. Ltd. 
Adsigns Pty. Ltd. 
Albanese Pty. Ltd. 
Alco Prefab Constructions Pty. Ltd. 
Alert Plumbing. 
Allwood E.L. 
All Ready Surfacing Co. Pty Ltd. 
All Seasons Additions. 
Alpha Brick Paving. 
Alpha Ceilings Pty. Ltd. 
Altona Transportable Homes. 
Amalfi Bricklaying Contractors. 
Andri & Rogers. 
Apollo Construction. 
Arcus Pty. Ltd. 
Ariki Brick Paving. 
Artistic Painters & Decorators. 
Associated Shopfitters Pty. Ltd. 
Atlas Construction Co. Pty. Ltd. 
Aurora Painting. 
Austral Insulation Pty. Ltd. 
Avon Ceilings. 
Baker A. J. & Sons Pty. Ltd. 
Balcatta Lime Stone & Hirings. 
Balga Ceilings. 
Barklan, Frank. 
Bell Brothers Pty. Ltd. 
Bell E.T. & R.P. 
Belmont Salvage Yard. 
Belmont Shire Council. 
Bergen C. & Co. 
Bernards Painting Service. 
Best & Son Holding Pty. Ltd. J.M. 
Bestobell Insulation. 
The Blue Army. 
Bomac Bricklaying Contractors. 
Bonanza Reinforcing Steel Fixers. 
Bond Corporation Pty. Ltd. 
Blackwood Building Co. 
Brambles Manford. 
Bric-Bloc Constructions Pty. Ltd. 
Brick Conversions of W.A. 
Brick, J.C. & Grano Constructions. 
H.L. Brisbane & Wunderlich Ltd. 
Bunning Brothers Pty. Ltd. 
Burnmac Nominees Pty. Ltd. 
Busby W.F. & Co. 
Campbell & Associates Roofing. 
Carpentry W. & M. Service. 
Cataldo Granolithic Contractors. 
Centric Heavy Constructions. 
ChaUenge Building & Plumbing Group. 
Chapman, E. & Co. Pty. Ltd. 
Chiricosta C. & T. 
Cianfrini & Co. 
Cimen-FuOer Pty. Ltd. 
Citra Constructions Pty. Ltd. 
City of Stirling. 
Civil & Civic Pty. Ltd. 
Claremont Concrete Castings. 
Clarity Screen Print. 
Cobra Nominees Pty. Ltd. 
Colour Circle Pty. Ltd. 
Colourstone Construction (Aust.) Pty. Ltd. 
Combined Holdings Pty. Ltd. 
Community Builders Pty. Ltd. 
Contrax (1945) Pty. Ltd. 
Coogee Painting Services. 
Coote A.D. & Co. Pty. Ltd. 
Corenco Australia. 
Corser Homes Pty. Ltd. 
Corvus Pty. Ltd. 
Coulthard J.N. Patio Erectors. 
Crellin & Dornan. 
Crommelin Chemicals Pty. Ltd. 
Cross & Mackie. 

Crystal Plumbing. 
Cyclone Double Grip Scaffolding Pty. Ltd. 
Cyclone K.M. Products Pty. Ltd. 
Dayton Constructions. 
D'Alesio M. 
D'Alonzo A. & F. 
D.B.M. Contractors Co. 
Decorators D. & D. 
Deluge Fire Protection Services W.A. Pty. Ltd. 
Delta Corporation Pty Ltd. 
Denis Steels & Co. 
D'Ercole & Co. 
De Santis T. & R. 
Dianella Painting Service. 
Diploma Homes. 
Do It Yourself Patio Co. 
Doro Painting Contractors. 
Doust H.A. Pty. Ltd. 
Drabbles Ltd. 
Dressen Peter. 
Easy-Way Constructions. 
Edward A. Lahey. 
Egan R.M. & Co. 
Electric Power Tranmission. 
Ellis G. & L. Sons. 
Emu Concrete Construction. 
Enterprise D. & R. 
E.P.S. Industries. 
Erecting C.C. 
Eric Clifford Associates. 
European Painting Service. 
Ewens & Davis. 
Fabrications A. & H. 
Fairway Painting Contractors. 
Fencers T. & M. 
Finishing Touch (The). 
Forster J.V. & P.A. 
Fremantle Scaffolding. 
Fremantle Sheeting Piping Contractors. 
Galvin Roy & Co. Pty. Ltd. 
Gardner Peter J. 
Garnsworthy Nominees Pty. Ltd. 
Gas Electricity Centre. 
Geraldton Building Co. (Port Hedland) Pty. Ltd. 
Gill Neil F. 
Gino's Tiling Service. 
Gosnells Patios & Enclosures. 
Gourdis M. & R. 
Grahames Painting Service. 
Green Tom. 
Guerrini & Raccuia. 
Guy Weguflin & Partners. 
Hardie James & Co. Pty. Ltd. 
Hart S.W. & Co. Pty. Ltd. 
Hartley Homes. 
Hellgold Ceilings. 
Henk & Co. 
Highlight Plastering Contractors. 
Hi-Lite Painting Services. 
Honner K. Nominees Pty. Ltd. 
John Holland (Constructions) Pty. Ltd. 
Hudson Development Pty. Ltd. 
Hugall and Hoile Pty. Ltd. 
Hunter Douglas Ltd. 
Hurll J. Norman & Co. (Aust.) Pty. Ltd. 
Ian M. Hunr. 
Industrial Roofing Contractors Kounis Pty. Ltd. 
Interform Pty. Ltd. 
Iris Painting Co. Pty. Ltd. 
Interstruct Pty. Ltd. 
Iversen J. 
Jaco Painting. 
Jason Building Products. 
Jason Industries Ltd. 
Jeb Scaffolding Co. 
John Linton. 
Jones & Rees Building Contractors. 
Kalgoorlie Town Council. 
Keay & Musso. 
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Keeble & Carless. 
Kennedy L. & Sons. 
M. Kiigren & Co. 
A. Kilsdonk. 
King & Tucker. 
Lakeway Painting & Renovating. 
Larso Homes. 
L.E.M. & L.E.M. Building Contractors. 
Leighton Contractors Pty. Ltd. 
Leslie James Edwin. 
Lidco Distributors (WA( Pty. Ltd. 
Lyons & Peirce Pty. Ltd. 
G.K.N. Lysaght Pty. Ltd. 
Malcolm B. Kershwar. 
Mai's Maintenance. 
Mandl P. & K. & Co. 
Manno Contractors. 
Marblecrete Co. 
Marie & Co. Painters. 
Marino B. & F. & Co. 
The Master Builders' Association of WA (Union 

of Employers), Perth. 
The Master Painters', Decorators' and Signwriters' 

Association of WA Industrial Union of Employers. 
The Master Plasterers' Association of WA 

(Union of Employers). 
The Master Plumbers' Association of WA 

(Union of Employers). 
Max Cramer. 
McAllan Constructions Pty. Ltd. 
Merredin Glass Co. 
Metropolitan Liquid Cartage. 
Midland Cement Products. 
Mills Scaffold Division. 
Mile & Mark Concrete Contractors. 
J.H. & A.L. Mitchell & Co. 
Modern Fencing. 
Modular Metals Pty. Ltd. 
Montego Constructions. 
Mount Lawley Concrete Co. Pty. Ltd. 
M.P.D. & Signwriters Assoc. of WA. 
Mullaloo Painting Service. 
Murray's Carpentry. 
Neil R. Marsh. 
Newbath Building Co. 
Newclass Renovations. 
Noddy Constructions. 
Noone & Lockhead. 
Norman Anderson. 
Norwood Bricklaying Co. 
Nuroof (WA) Pty. Ltd. 
Olsen Constructions. 
O'Connor Crane Service. 
O'Donnell Griffin Pty. Ltd. 
Osborne Terrazzo Pty. Ltd. 
Paris Painting Service. 
Parri Guido. 
B.&J. Painting Service. 
K.V. Painting Contractors. 
Perth Outdoor Centre Pty. Ltd. 
Peter Excavation and Demolition. 
Petersen D.H.W. 
Panelog Building. 
Parbey Parking Hay Markers. 
Park Pergolas. 
Parking Lines Painting Co. 
Patio Makers The. 
Paul Langan Builders. 
Paul's Outdoor Leisure Centre. 
Peel Estate Builders. 
Pelican Painting & Decorating Service. 
Perth City Council. 
Perth Patio Centre. 
Perth Tiling Service. 
Peter Excavation and Demolition. 
Pilbara Industries Pty. Ltd. 
Players Painting Company. 
Playfair Home Improvements Pty. Ltd. 
P. & M. Construction. 

Pre Fab Shade House Industries. 
Prime Painting Services. 
Program Marketing Services. 
Producer Manufacturers Pty. Ltd. 
F.O.N. Pool (WA) Pty. Ltd. 
Puccio Antonio. 
Pye G. & L. 
H.T. Quality Services (Outdoor Living) Pty. Ltd. 
Regency Decor. 
J.&K. Reinforcings Pty. Ltd. 
Reocraft Pty. Ltd. 
Rich Sign Co. Pty. Ltd. 
Richard J. Ridge. 
Road Marking Specialists. 
Robina Roofing Contractors. 
Rockwell Homes. 
Len J. Rodin & Co. 
Roebourne Fabrication Co. 
C.S. Roofing. 
R.&J. Roofing. 
Roy Galvin & Co. Pty. Ltd. 
Russo & Francina. 
Sabemo (WA) Pty. Ltd. 
Sandovers O'Connor Pty. Ltd. 
Salt Nominees Pty. Ltd. 
Salvatore Rasano. 
Scarborough Brick Paving. 
Scotch Sign writing Service. 
Shaft Air Conditions Co. 
Spectrum Painting Service. 
Springdale Comfort Pty. Ltd. 
Steeldeck Industries (WA) Pty. Ltd. 
Siesta Park Tourist Resort. 
St James Painting Service. 
M. Silver & Son Pty. Ltd. 
Speedcrete Concrete Pumping Pty. Ltd. 
Squeez-Crete Pump Hire. 
Stallard Insulation Centre. 
Stateside Hire and Site Services Pty. Ltd. 
Status Patios & Home Extensions. 
Steel Main Pty. Ltd. 
Stegbar (WA) Pty. Ltd. 
Stuart McKeown. 
Style Line Construction Co. 
Subiaco Painting Service. 
Suburban Brick Paving. 
Sullivan Kenneth D. 
Suntrek Holiday Villages. 
Swan Irrigation. 
Swan Patios. 
Swan Plumbing Service Pty. Ltd. 
System Built Constructions Pty. Ltd. 
System Built Pty. Ltd. 
Taylor Industries Pty. Ltd. 
Taylor Woodrow (Aust.) Pty. Ltd. 
Tarten Painting Contractors. 
Thiess Bros. Pty. Ltd. 
Thompson Watson & Carruthers. 
Thornlie Constructions. 
T. & L. Anderson. 
Tom Hall Homes. 
Tooney Nominees Pty. Ltd. 
Tremendous Ceilings. 
Trio Joinery Works. 
The Tercon Co. Pty. Ltd. 
Transfield (WA) Pty. Ltd. 
Trittons Albany. 
J. Van Kawwegan Pty. Ltd. 
M.T. Vocisano Nominees Pty. Ltd. 
K. Vilips & Co. Pty. Ltd. 
WA Gravel & Paving Pty. Ltd. 
Wallpaper House The. 
Wallpaper World & Furnishing Fabrics. 
Walsh's Bricklaying Company. 
Wattle Grove Painting Services. 
WA Salvage Demolition Pty. Ltd. 
West Australian Insulation Co. 
Western Comfort Pty. Ltd. 
Western Irrigation Pty. Ltd. 
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West Swan Formwork Pty. Ltd. 
Whitfords Home Extensions. 
R. & M. Wilkins. 
G. Wickhams. 
P.W. Willoughby & Co. 
Willrod Painting Services. 
Wood & Son. 
R. & M. Wilkins. 
Winform Holdings Pty. Ltd. 
Reserves List: 
Albany Town Council. 
Fremantle Gas & Coke Co. Ltd. 
Karrakatta Monumental Works. 
Kununurra Hotel Pty. Ltd. 
Modern Brick Contracting. 
E.G. Thompkins & Sons. 

Dated at Perth 12th day of April 1979. 

BUILDING TRADES (CONSTRUCTION) AWARD 
No. 14 of 1978. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 32. 

The Construction, Mining and Energy Workers' Union 
of Australia — Western Australian Branch, 

and 
Master Builders' Association of Western Australia 

(Union of Employers) Perth and Others. 
No. 812 of 1987. 

BUILDING TRADES (CONSTRUCTION) AWARD 
No. 14 of 1978. 

Construction Employees Construction. 
SENIOR COMMISSIONER G.G. HALLIWELL. 

9th day of September 1987. 

Order. 
HAVING heard Mr D. Schapper on behalf of the 
applicant and Mr M. McLean, Mr S. Billing and Mr T. 
Dobson on behalf of the respondents, and by consent, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979 hereby orders — 

That the Building Trades (Construction) Award 
No. 14 of 1978 be varied (and consolidated) in 
accordance with the following Schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 1 
of September 1987. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

Schedule. 
Add the following subclause (4) to the existing Clause 

3.—Scope. 
(4) Principal contractors and project managers 

referred to in Clause 30.—Amenities of this Award 
for the purposes only of that clause. 

BUILDING TRADES (CONSTRUCTION) AWARD 
No. 14 of 1978. 

WESTERN AUSTRALIAN- 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40. 

The Construction, Mining and Energy Workers' 
Union of Australia — Western Australian Branch, 

and 
Master Builders' Association of Western Australia 

(Union of Employers) Perth and Others. 
No. 812 of 1987. 

BUILDING TRADES (CONSTRUCTION) AWARD 
No. 14 of 1978. 

Construction Employees Construction. 
SENIOR COMMISSIONER G.G. HALLIWELL. 

23rd day of December 1987. 

Order. 
HAVING heard Mr D. Schapper on behalf of the 
applicant and Mr M. McLean, Mr T. Dobson and Mr S. 
Billing on behalf of the respondents, and by consent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979 hereby orders — 

That the Building Trades (Construction) Award 
No. 14 of 1978 be varied in accordance with the 
following Schedule and that such variation shall 
have effect from the beginning of the first pay 
period commencing on or after the 23rd day of 
December 1987. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

Schedule. 
Clause 3.—Scope: Delete this clause and insert in lieu: 

3.—Scope. 
This Award shall apply to all: 

(1) employees usually employed on or 
employed as casual employees on con- 
struction work as defined in Clause 
7.—Definitions of this Award in any of the 
callings set out in Clause 8.—Rates of Pay 
of this Award and who are employed in the 
building construction industry; and 

(2) apprentices usually employed on construc- 
tion work as defined in Clause 7.—Defini- 
tions of this Award and taken to any of the 
trades to which this Award relates and who 
are employed in the building construction 
industry; and 

(3) employers employing those emplolyees 
and/or apprentices; and 

(4) principal contractors and project 
managers referred in Clause 30.—Ameni- 
ties of this Award for the purposes only of 
that clause. 
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BUILDING TRADES (CONSTRUCTION) AWARD 
No. 14 of 1978. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40. 

The Construction, Mining and Energy Workers' Union 
of Australia — Western Australian Branch, 

and 
Master Builders' Association of Western Australia 

(Union of Employers) Perth and Others. 
No. 1576 of 1987. 

BUILDING TRADES (CONSTRUCTION) AWARD 
No. 14 of 1978. 

Construction Employees Construction. 
SENIOR COMMISSIONER G.G. HALLIWELL. 

1st day of February 1988. 

Order. 
HAVING heard Ms B. Love on behalf of the applicant 
and Mr A. Bajada on behalf of the Master Builders' 
Association of Western Australia (Union of Employers) 
Perth, and by consent, the Commission, pursuant to the 
powers conferred on it under the Industrial Relations 
Act, 1979 hereby orders — 

That the Building Trades (Construction) Award 
No. 14 of 1978 be varied in accordance with the 
following Schedule and that such variation shall 
have effect from the beginning of the first pay 
period commencing on or after the 1st day of 
December, 1987. 

(Sgd.) G.G. HALLIWELL, 
IL.S.l Senior Commissioner. 

Schedule. 
1. Clause 8.—Rates of Pay: Add the words "roof tile 

fixers" to subclause (2) (a) (i). 
2. Clause 8.—Rates of Pay: Delete sublcause (6) and 

subsitute therefore the following: 
(6) Tool Allowance: Tool allowances shall be 

paid to tradespersons as prescribed hereunder: 
Per 

Week 
$ 

Carpenters, Joiners, Plumbers 11.30 
Stonemasons, Stoneworkers 9.40 
Plasterers, fixers 8.10 
Bricklayers 5.80 
Roof tile fixers 5.80 
Signwriters, Painters, Glaziers 2.80 

3. Clause 45.—Prohibition of Junior Employees: 
Delete subclause (1) and substitue therefor the following: 

(1) Except as provided in subclauses (2)-(9) 
inclusive hereof, the employment of junior 
employees (except apprentices) on any work which, 
if performed by an adult employee, would be 
subject to the provisions of this award is prohibited 
unless the consent of the union is in each case first 
obtained. If any junior employee (except an 
apprentice) is so employed such employee shall be 
paid not less than the rate of pay of an adult 
performing similar work. 

4. Clause 45.—Prohibition of Junior Employees: 
Add the following subclauses: 

(3) Junior employees may be employed as roof 
tile fixers in the proportion of two juniors to one 
adult employee. 

(4) (a) A junior employee employed as a roof 
tile fixer shall, upon attaining the age of 20 years, 
be classed as a improver and be paid as such. 

provided that the time worked prior to his 20th 
birthday shall be counted as time worked as an 
improver. 

(b) Notwithstanding subclause (a) hereof, after 
three years service a junior employee may request a 
trade test and if he passes shall receive full adult 
rates. 

(5) An employee commencing in the industry 
after his 20th birthday shall be classed as an 
improver and shall be paid as provided in subclause 
(7) hereof, provided that after two years service an 
improver may request a trade test and if he passes 
shall receive full adult rates. 

(6) The ordinary rates of pay to be paid to junior 
employees shall be in accordance with the percent- 
age set out below applied to the sum of the trades- 
person's base rate set out in Clause 8(2)(a) and (c) 
and the appropriate special allowance prescribed in 
Clause 8(5). % 

Between 16 and 17 years 42 
Between 17 and 18 years 55 
Between 18 and 19 years 75 
Between 19 and 20 years 88 
Over 20 years of age 100 

(b) Industry Allowance: Where a junior em- 
ployee works in circumstances which would entitle a 
tradespeson to the industry allowance prescribed in 
Clause 8(3) the following extra rates, expressed as a 
percentage of that industry allowance, shall be paid. 

% 
Between 16 and 17 years 40 
Between 17 and 18 years 72 
Between 18 and 19 years 95 
Over 19 years of age 100 

(7) The ordinary rates of pay to be paid to 
improvers shall be in accordance with the percent- 
ages set out below applied to the sum of the trades- 
person's base rate set out in Clause 8 (2) (a) and (c) 
— Rates of Pay and the appropriate special 
allowance set out in Clause 8 (5). 

% 
First 6 months service 60 
Second 6 months service 65 
Second year of service 75 
Third year of service 88 
Thereafter 100 

(8) Where an improver works in circumstances 
which would entitle a tradesperson to the industry 
allowance prescribed in Clause 8 (3) the following 
extra rates, expressed as a percentage of that 
industry allowance shall be paid. 

% 
First 6 months service 40 
Second 6 months service 72 
Second year of service 95 
Third year of service 100 

(9) A tool allowance of one-third of the amount 
payable to a tradesperson shall be paid to a junior 
employee or improver in that trade of his first year 
of service and of two-thirds of that amount in his 
second year of service and of the same amount as is 
payable to a tradesperson in the remaining period of 
his service as a junior employee or improver. 
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CHILD CARE (OUT OF SCHOOL 
CARE — PLAYLEADERS) AWARD 

No. A13 of 1984. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 

Section 40.—Variation to Award. 
The Federated Miscellaneous Workers' Union 

of Australia, Hospital, Service and 
Miscellaneous WA Branch, 

and 
Communicare and Others. 

No. 793 of 1986. 
CHILD CARE (OUT OF SCHOOL 

CARE — PLAYLEADERS) AWARD 
No. A13 of 1984. 

Various Child Care Centres. 
COMMISSIONER J.A. NEGUS. 

28th day of January 1988. 

Order. 
HAVING heard Ms K. Digwood on behalf of the 
applicant and Mrs P.E. Bentley on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 hereby orders — 

That the Child Care (Out of School Care — 
Playleaders) Award No. A13 of 1984 be varied in 
accordance with the following Schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
28th day of January 1988. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act, 1979 hereby orders — 

That the Child Care (Out of School Care — Play- 
leaders) Award No. A13 of 1984 be varied in accord- 
ance with the following Schedule and that such 
variation shall have effect from the beginning of the 
first pay period commencing on or after the 28th day 
of January 1988. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
Clause 22.—Salaries: Delete paragraph (c) of 

subclause (3) of this clause and insert the following in 
lieu: 

(c) Travelling Allowance: When an employee at 
the employer's direction uses any kind of 
convenyance of his or her own in travelling in the 
employer's service, the following shall apply — 

Rates of Hire for use of Employee's own Vehicle 
on Employer's Business. 

Schedule—Motor Car. 
Engine Displacement 
(in cubic centimetres) 

Area and Details Over leoocc ]600cc 
2600CC -2600cc & 

Under 
c/km c/km c/km 
34.5 29.7 26.7 

35.5 30.6 27.5 

39.2 33.8 30.5 
36.9 31.7 28.5 

Metropolitan Area 
South West Land 

Division 
North of 23.5 degrees 

South Latitude 
Rest of State 

Schedule. 
Clause 22.—Salaries: Delete paragraph (b) of 

subclause (1) of this clause and insert the following in 
lieu: 

(b) Provided further that an uncertificated 
worker who has been employed in the industry 
continually prior to 31 December 1979 shall be paid 
$7.44 per hour. 

CHILD CARE (OUT OF SCHOOL 
CARE — PLAYLEADERS) AWARD 

No. A13 of 1984. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 

Section 40.—Variation to Award. 
The Federated Miscellaneous Workers' Union 

of Australia, Hospital, Service and 
Miscellaneous WA Branch, 

and 
Communicare and Others. 

No. 899 of 1985. 
CHILD CARE (OUT OF SCHOOL 

CARE — PLAYLEADERS) AWARD 
No. A13 of 1984. 

Various Child Care Centres. 
COMMISSIONER J.A. NEGUS. 

28th day of January 1988. 

Order. 
HAVING heard Ms K. Digwood on behalf of the 
applicant and Mrs P.E. Bentley on behalf of the 

ELECTRICAL TRADES (SECURITY 
ALARMS INDUSTRY) AWARD 

No. 27 of 1979. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Electrical Trades Union of Workers of 
Australia (Western Australian Branch), Perth, 

and 
Wormald Security Controls and Others. 

No. 749 of 1987. 
ELECTRICAL TRADES (SECURITY ALARMS 

INDUSTRY) AWARDS 1980 
No. 27 of 1979. 

Electrical Employees Security Alarms. 
SENIOR COMMISSIONER G.G. HALLIWELL. 

7th day of January 1988. 

Order. 
HAVING heard Mr L. Benfell on behalf of the applicant 
and Mr J. Birman on behalf of the respondents, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders — 

That the Electrical Trades (Security Alarms In- 
dustry) Award No. 27 of 1979 be: 

(1) Varied in accordance with Schedule A and 
that such variations shall have effect from 
the beginning of the first pay period com- 
mencing on or after the 22nd day of Dec- 
ember 1987, and 
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(2) be further varied in accordance with 
Schedule B from the beginning of the first 
pay period commencing on or after the 
22nd day of December 1987 except with 
respect to — 

(a) subclause (1), paragraph (a), 
Column B of Clause 27.—Supple- 
mentary Payments and 

(b) subclause (1), Column B and sub- 
clause (5), Column B; 

in which instance the variations shall oper- 
ate from the first pay period commencing 
on or after the 23rd day of March 1988. 

Provided that these variations shall not operate so 
as to increase or decrease remuneration of any em- 
ployee who is entitled to remuneration increases 
arising from a secind tier enterprise level agreement 
ratified by this Commission. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

Schedule A. 
1. Clause 2.—Arrangement: After the number 

and words 30.—No Extra Claims delete the words 
First Schedule — 38 Hour Week Provisions and add 
the words Schedule of Respondents. 

2. Clause 10.—Hours: Delete this clause and 
insert in lieu: 

10.—Hours. 
(1) (a) The provisions of this subclause apply to 

all employees other than those engaged on con- 
tinuous shift work. 

(b) Subject to the provisions of subclauses (3) 
and (4) of this clause the ordinary hours of work 
shall be an average of 38 per week to be worked on 
one of the following bases. 

(i) 38 hours within a work cycle not exceeding 
seven consecutive days; or 

(ii) 76 hours within a work cycle not exceeding 
14 consecutive days; or 

(iii) 114 hours within a work cycle not exceed- 
ing 21 consecutive days; or 

(iv) 152 hours within a work cycle not ex- 
ceeding 28 consecutive days. 

(c) The ordinary hours of work may be worked 
on any or all days of the week, Monday to Friday, 
inclusive, and except in the case of shift employees, 
shall be worked between the hours of 7.00 a.m. and 
6.00 p.m. Provided that the spread of hours may be 
altered by agreement between the employer and the 
majority of employees in the plant or section or 
sections concerned. 

(d) Where the first night shift in any week 
commences on Monday night, the night shift 
commencing on Friday and finishing not later than 
8.00 a.m. on Saturday of that week, shall be deemed 
to have been worked in ordinary working hours. 

(e) The ordinary hours of work shall not exceed 
10 hours on any day. 

Provided that in any arrangement of ordinary 
working hours, where such ordinary hours are to 
exceed eight hours on any day, the arrangement of 
hours shall be subject to the agreement between the 
employer and the majority of employees in the plant 
or section or sections concerned. 

(f) The ordinary hours of work shall be 
consecutive except for a meal interval which 
shall not exceed one hour, and 

(i) An employee shall not be compelled to 
work for more than five hours without a 
meal interval except where an alternative 

arrangement is entered into as a result of 
discussions as provided for in subclause (4) 
of this clause. 

(ii) When an employee is required for duty 
during the employee's usual meal interval 
and the employee's meal interval is thereby 
postponed for more than half an hour, the 
employee shall be paid at overtime rates 
until the employee gets the meal interval, 

(g) (i) Subject to the provisions of this 
paragraph, a rest period of seven minutes 
from the time of ceasing to the time of 
resumption of work shall be allowed each 
morning. 

(ii) The rest period shall be counted as time off 
duty without deduction of pay and shall be 
arranged at a time and in a manner to suit 
the convenience of the employer. 

(iii) Refreshments may be taken by employees 
during the rest period but the period of 
seven minutes shall not be exceeded under 
any circumstances. 

(iv) An employer who satisfied the 
Commission that any employee has 
breached any condition expressed or 
implied in this paragraph may be exempted 
from liability to allow the rest period. 

(v) In an establishment in which the majority 
of employees are not subject to this award, 
the provisions of this paragraph do not 
apply but any employee to whom this 
award applies shall be entitled to the rest 
period, if any, which may be allowed to the 
aforesaid majority. 

(2) (a) The provisions of this subclause apply 
only to employees engaged on continuous shift 
work. 

(b) Subject to the provisions of subclauses (3) 
and (4) of this clause the ordinary hours of 
continuous shift employees shall average 38 hours 
per week (inclusive of crib time) and shall not exceed 
152 hours in 28 consecutive days. 

Provided that, where the employer and the 
majority of employees concerned agree, a roster 
system may operate on the basis that the weekly 
average of 38 ordinary hours is achieved over a 
period which exceeds 28 consecutive days. 

(c) The ordinary hours of work prescribed herein 
shall not exceed 10 hours on any day. Provided that 
in any arrangement of ordinary working hours 
where the ordinary working hours are to exceed 
eight hours on any day, the arrangement of hours 
shall be subject to the agreement of the employer 
and the majority of employees in the plant or section 
or sections thereof. 

(3) (a) Except as provided in paragraph (d) of 
this subclause the method of implementation of the 
38 hour week may be any one of the following: 

(i) by employees working less than eight 
ordinary hours each day; or 

(ii) by employees working less than eight 
ordinary hours on one or more days each 
week; or 

(iii) by fixing one day of ordinary working 
hours on which all employees will be off 
duty during the particular work cycle; or 

(iv) by rostering employees off duty on various 
days of the week during a particular work 
cycle so that each employee has one day of 
ordinary working hours off duty during 
that cycle. 

(v) Except in the case of continuous shift em- 
ployees where the ordinary hours of work 
are worked within an arrangement as 
provided in placitum (iii) or (iv) of this 
paragraph, any day off duty shall be ar- 
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ranged so that it does not coincide with a 
holiday prescribed in subclause (1) of 
Clause 20.—Holidays and Annual Leave 
of this Award. 

(b) In each plant, an assessment should be made 
as to which method of implementation best suits the 
business and the proposal shall be discussed with the 
employees concerned, the objective being to reach 
agreement on the method of implementation prior 
to 17 May 1982. 

(c) In the absence of an agreement at plant level, the 
procedure for resolving special, anomalous or extra- 
ordinary problems shall be as follows: 

(i) Consultation shall take place within the 
particular establishment concerned. 

(ii) If it is unable to be resolved at establish- 
ment level, the matter shall be referred to 
the State Secretary of the Union concerned 
or deputy, at which level a conference of 
the parties shall be convened without 
delay. 

(iii) In the absence of agreement either party 
pay refer the matter to the Western Aus- 
tralian Industrial Relations Commission. 

(d) Different methods of implementation of a 38 
hour week may apply to various groups or sections 
of employees in the plant or establishment con- 
cerned. 

(e) Notice of Days Off Duty: Except as provided 
in paragraph (f) of this subclause, in cases where, by 
virtue of the arrangement of the ordinary working 
hours, an employee, in accordance with placita (iii) 
and (iv) of paragraph (a) of subclause (3) hereof, is 
entitled to a day off duty during the work cycle, such 
employee shall be advised by the employer at least 
four weeks in advance of the day the employee is to 
take off duty. 

(f) (i) An employer, with the agreement of the 
majority of employees concerned, may 
substitute the day an employee is to take 
off in accordance with placita (iii) and (iv) 
of subclause (3) hereof, for another day in 
the case of a breakdown in machinery or a 
failure or shortage of electric power or to 
meet the requirements of the business in 
the event of rush orders or some other em- 
ergency situation. 

(ii) An employer and employee may by 
agreement substitute the day the employee 
is to take off for another day. 

(4) (a) Procedures shall be established for in- 
plant discussions, the objective being to agree on the 
method of implementing a 38 hour week in 
accordance with this clause and shall entail an 
objective review of current practices to establish 
where improvements can be made and implement- 
ed. 

(b) The procedures should allow for in-plant dis- 
cussions to continue even though all matters may 
not be resolved by 17 May 1982. 

(c) The procedures should make suggestions as to 
the recording of understandings reached and 
methods of communicating agreements and under- 
standings to all employees, including the overcom- 
ing of language difficulties. 

(d) The procedures should allow for the 
monitoring of agreements and understandings 
reached in-plant. 

(e) In cases where agreement cannot be reached 
in-plant in the first instance or where problems arise 
after initial agreements or understandings have been 
achieved in-plant, a formal monitoring procedure 
shall apply. The basic steps in this procedure shall be 
as applies with respect to special, anomalous or ex- 
traordinary problems as prescribed in paragraph (c) 
of subclause (3) of this clause. 

3. Clause 11.—Overtime: Delete this clause and insert 

11.—Overtime. 
(1) (a) The provisions of this subclause apply to 

all employees other than those engaged on con- 
tinuous shift work. 

(b) Subject to the provisions of this subclause, all 
work done beyond the ordinary working hours on 
any day, Monday to Friday, inclusive, shall be paid 
for at the rate of time and one half for the first two 
hours and double time thereafter. 

For the purposes of this subclause, ordinary 
hours shall mean the hours of work fixed in an es- 
tablishment in accordance with Clause 10.—Hours, 
(c) (i) work done on Saturdays after 12.00 noon 

or on Sundays shall be paid for at the rate 
of double time. 

(ii) Work done on any day prescribed as a 
holiday under this award shall be paid for 
at the rate of double time and a half. 

(d) Work done on Saturdays prior to 12.00 noon 
shall be paid for at the rate of time and one half for 
the first two hours and double time thereafter but 
this paragraph does not apply in a case to which 
paragraph (d) of subclause (1) of Clause 10.—Hours 
applies. 

(e) In computing overtime each day shall stand 
alone but when an employee works overtime which 
continues beyond midnight on any day, the time 
worked after midnight shall be deemed to be part of 
the previous day's work for the purpose of this 
subclause. 

(2) (a) The provisions of this subclause apply 
only to employees engaged on continuous shift 
work. 

(b) Subject to the provisions of paragraph (c) of 
this subclause all time worked in excess of or outside 
the ordinary working hours, or on a shift other than 
a rostered shift, shall be paid for at the rate of 
double time, except where an employee is called 
upon to work a sixth shift in not more than one week 
in any four weeks, when the employee shall be paid 
for such shift at time and a half for the first four 
hours and double time thereafter. 

For the purposes of this subclause, ordinary 
hours shall mean the hours of work fixed in an es- 
tablishment in accordance with subclauses (3) and 
(4) of Clause 10.—Hours. 

(c) Time worked in excess of the ordinary 
working hours shall be paid for at ordinary rates: 

(i) If it is due to private arrangements 
between the employees themselves; or 

(ii) if it does not exceed two hours and is due 
to a relieving employee not coming on duty 
at the proper time; or 

(iii) if it is for the purpose of effecting the 
customary rotation of shifts. 

(3) (a) The provisions of this subclause apply to 
all employees. 

(b) Overtime on shift work shall be based on the 
rate payable for shift work. 

(c) (i) When overtime work is necessary it shall, 
wherever reasonably practicable, be so ar- 
ranged that an employee has at least 10 
consecutive hours off duty between the 
work of successive days. 

(ii) An employee (other than a casual em- 
ployee) who works so much overtime 
between the termination of the employee's 
ordinary work on one day and the com- 
mencement of the employee's ordinary 
work on the next day that the employee 
has not had at least 10 consecutive hours 
off duty between those times shall, subject 
to this paragraph, be released after 
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complletion of such overtime until the 
employee has had 10 consecutive hours off 
duty without loss of pay for ordinary 
working time occurring during such 
absence. 

(iii) If, on the instructions of the employer, 
such an employee resumes or continues 
work without having had such 10 consecu- 
tive hours off duty, the employee shall be 
paid at double rates until released from 
duty and shall then be entitled to be absent 
for such period of 10 consecutive hours off 
duty without loss of pay for ordinary 
working time occurring during such 
absence. 

(iv) Where an employee (other than a casual 
employee or an employee engaged on con- 
tinuous shift work) is called into work on a 
Sunday or holiday prescribed under this 
award preceding an ordinary working day, 
the employee shall, wherever reasably 
practicable, be given 10 consecutive hours 
off duty before the employee's usual 
starting time on the next day. If this is not 
practicable, then the provisions of placita 
(ii) and (iii) of this paragraph shall apply 
mutatis mutandis. 

(v) The provisions of this paragraph shall 
apply in the case of shift employees who 
rotate from one shift to another, as if eight 
hours were substituted for 10 hours when 
overtime is worked: 

(aa) for the purpose of changing shift 
rosters; or 

(bb) where a shift employee does not 
report for duty; or 

(cc) where a shift is worked by arran- 
gement between the employees 
themselves. 

(vi) Overtime worked as a result of a recall 
shall not be regarded as overtime for the 
purpose of this paragraph when the actual 
time worked is less than three hours on 
such recall or on each of such recalls. 

(d) When an employee is recalled to work after 
leaving the job: 

(i) the employee shall be paid for at least three 
hours at overtime rates; 

(ii) time reasonably spent in getting to and 
from work shall be counted as time 
worked. 

(e) When an employee is instructed by the 
employer to hold in readiness at the employee's 
place of residence or other agreed place of residence 
for a call to work after ordinary hours, the employee 
shall be paid at ordinary rates for the time the 
employee so holds in readiness. 

(f) Subject to the provisions of paragraph (g) of 
this subclause, an employee required to work 
overtime for more than two hours shaU be suplied 
with a meal by the employer or be paid $4.30 for a 
meal and, if owing to the amount of overtime 
worked, a second or subsequent meal is required the 
employee shall be supplied with each such meal by 
the employer or be paid $2.95 for each meal so 
required. 

(g) The provisions of paragraph (f) of this 
subclause do not apply: 

(i) in respect of any period of overtime for 
which the employee has been notified of 
the requirement on the previous day or 
earlier. 

(ii) to an employee who lives in the locality in 
which the place of work is situated in 
respect of any meal for which the 
employee can reasonably go home. 

(h) If an employee to whom placitum (i) of 
paragraph (g) of this subclause applies has, as a 
consequence of the notification referred to in that 
paragraph, provided a meal or meals and is not 
required to work overtime or is required to work less 
overtime than the period notified, the employee 
shall be paid, for each meal provided and not re- 
quired, the appropriate amount prescribed in para- 
graph (f) of this subclause. 

(i) (i) An employer may require any employee to 
work reasonable overtime at overtime 
rates and such employee shall work over- 
time in accordance with such requirement, 

(ii) No union or association party to this 
award, or employee or employees covered 
by this award, shaU in any way, whether 
directly or indirectly, be a party to or con- 
cerned in any ban, limitation, or restric- 
tion upon the working of overtime in ac- 
cordance with the requirements of this 
subclause. 

(j) In lieu of the provisions of subclause (3) 
paragraphs (d) and (e), the existing practices of 
Chubb Alarms (A Division of Chubbs Australia 
Limited) and Metropolitan Security Services (A 
Division of Mayne Nickless Limited) shall continue 
to be applied. 

(4) The provisions of this clause do not operate so 
as to require payment of more than double time 
rates, or double time and a half on a holiday 
prescribed under this award, for any work except 
and to the extent that the provisions of Clause 
15.—Special Rates and Provisions of this award 
apply to that work. 

4. Clause 12.—Shift Work: Delete this clause and 
insert in lieu: 

12.—Shift Work. 
(1) The provisions of this clause apply to shift 

work whether continuous or otherwise. 
(2) An employer may work the establishment on 

shifts but before doing so shall give notice of the 
intention to the union or unions concerned and of 
the intended starting and finishing times of ordinary 
working hours of the respective shifts. 

(3) (a) Where any particular process is carried 
out on shifts other than day shift, and less than five 
consecutive afternoon or five consecutive night 
shifts are worked on that process, then employees 
employed on such afternoon or night shifts shall be 
paid at overtime rates. 

Provided that where the ordinary hours of work 
normally worked in an establishment are worked on 
less than five days then the provisions of paragraph 
(a) shall be as if four consecutive shifts were 
substituted for five consecutive shifts. 

(b) The sequence of work shall not be deemed to 
be broken under the preceding paragraph by reason 
of the fact that work on the process is not carried out 
on a Saturday or Sunday or any other day that the 
employer observes a shut down for the purpose of 
allowing a 38 hour week or on any holiday. 

(4) Where a shift commences at or after 11.00 
p.m. on any day, the whole of that shift shall be 
deemed, for the purposes of this award, to have 
been worked on the following day. 

(5) A shift employee when on afternoon or night 
shift shall be paid, for such shift 15 per cent more 
than his ordinary rate prescribed by this award. 

(6) (a) All work performed on a rostered shift, 
when the major portion of such shift falls on a 
Satuiday, Sunday or a holiday, shall be paid for as 
follows: 

Saturday: at the rate of time one half. 
Sunday: at the rate of time and three- 

quarters. 
Holidays: at the rate of double time. 
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(b) These rates shall be paid in lieu of the shift 
allowances prescribed in subclause (5) of this clause. 

(7) A continuous shift employee who is not 
required to work on a holiday which falls on the 
employee's rostered day off shall be allowed a day's 
leave with pay to be added to annual leave or taken 
at some other time if the employee so agrees. 

5. Clause 13.—Payment of Wages: Delete this clause 
and insert in lieu: 

13.—Payment of Wages. 
(1) Each employee shall be paid the appropriate 

rate shown in Clause 28.—Wages of this award. 
Subject to subclause (2) of this clause payment shall 
be pro rata where less than the full week is worked. 

(2) From the date that a 38 hour week system is 
implemented by an employer wages shall be paid as 
follows: 

(a) Actual 38 ordinary hours: In the case of an 
employee whose ordinary hours of work 
are arranged in accordance with placitum 
(i) or (ii) of paragraph (a) of subclause (3) 
of Clause 10.—Hours of this award so that 
the employee works 38 ordinary hours 
each week, wages shall be paid weekly or 
fortnightly according to the actual 
ordinary hours worked each week or 
fortnight. 

(b) Average of 38 ordinary hours: Subject to 
subclauses (3) and (4) hereof, in the case of 
an employee whose ordinary hours of 
work are arranged in accordance with 
placitum (iii) or (iv) of paragraph (a) of 
subclause (3) of Clause 10.—Hours of this 
award, so that the employee works an 
average of 38 ordinary hours each week 
during a particular work cycle, wages shall 
be paid weekly or fortnightly according to 
a weekly average of ordinary hours 
worked even though more or less than 38 
ordinary hours may be worked in any 
particular week of the work cycle. 

Special Note — Explanation of Averaging System. 
As provided in paragraph (b) of this subclause an 

employee whose ordinary hours may be ore or less 
than 38 in any particular week of a work cycle, is to 
be paid the wage on the basis of an average of 38 
ordinary hours so as to avoid fluctuating wage 
payments each week. An explanation of the averag- 
ing system of paying wages is set out below: 

(i) Clause 10.—Hours in subclause (3) 
paragraph (a) placita (iii) and (iv) provides 
that in implementing a 38 hour week the 
ordinary hours of an employee may be ar- 
ranged so that the employee is entitled to a 
day off, on a fixed day or rostered day 
basis, during each work cycle. It is in these 
circumstances that the averaging system 
would apply. 

(ii) If the 38 hour week is to be implemented so 
as to give an employee a day off in each 
work cycle this would be achieved if, 
during a work cycle of 28 consecutive days 
(that is, over four consecutive weeks) the 
employee's ordinary hours were arranged 
on the basis that for three of the four 
weeks the employee worked 40 ordinary 
hours each week and in the fourth week 
worked 32 ordinary hours. That is, the em- 
ployee would work for eight ordinry hours 
each day, Monday to Friday inclusive for 
three weeks and eight ordinary hours on 
four days only in the fourth week — a total 
of 19 days during the work cycle. 

(iii) In such a case the averaging system applies 
and the weekly wage rates for ordinary 
hours of work applicable to the employee 
shall be the average weekly wage rates set 

out for the employee's classification in 
Clause 28.—Wages of this award, and 
shall be paid each week even though more 
or less than 38 ordinary hours are worked 
that week. 

In effect, under the averaging system, 
the employee accrues a "credit" each day 
the employee works actual ordinary hours 
in excess of the daily average which would 
otherwise be seven hours 36 minutes. This 
"credit" is carried forward so that in the 
week of the cycle that the employee works 
on only four days, the actual pay would be 
for an average of 38 ordinary hours even 
though, that week, the employee works a 
total of 32 ordinary hours. 

Consequently, for each day an em- 
ployee works eight ordinary hours the em- 
ployee accrues a "credit" of 24 minutes 
(0.4 hours). The maximum "credit" the 
employee may accrue under this system is 
0.4 hours on 19 days; that is, a total of 
seven hours 36 minutes. 

(iv) As provided in subclause (3) of this clause, 
an employee will not accrue a "credit" for 
each day the employee is absent from duty 
other than on annual leave, long service 
leave, holidays prescribed under this 
award, paid sick leave, workers' compen- 
sation or bereavement leave. 

(3) Absences from Duty. 
(a) An employee whose ordinary hours are 

arranged in accordance with placitum (iii) 
or (iv) of paragraph (a) of subclause (3) of 
Clause 10.—Hours of this award and who 
is paid wages in accordance with para- 
graph (a) of subclause (2) hereof and is 
absent from duty (other than on annual 
leave, long service leave, holidays prescrib- 
ed under this award, paid sick leave, work- 
ers' compensation or bereavement leave) 
shall, for each day the employee is so 
absent, lose average pay for that day cal- 
culated by dividing the employee's average 
weekly wage rate by five. 

An employee who is so absent from duty 
for part of a day shall lose average pay for 
each hour the employee is absent by divid- 
ing the employee's average daily pay rate 
by eight. 

(b) Provided when such an employee is absent 
from duty for a whole day the employee 
will not accrue a "credit" because the em- 
ployee would not have worked ordinary 
hours that day in excess of seven hours 36 
minutes for which the employee would 
otherwise have been paid. Consequently, 
during the week of the work cycle the em- 
ployee is to work less than 38 ordinary 
hours the employee will not be entitled to 
average pay for that week. In that week, 
the average pay will be reduced by the 
amount of the "credit" the employee does 
not accrue for each whole day during the 
work cycle the employee is absent. 

The amount by which an employee's 
average weekly pay will be reduced when 
the employee is absent from duty (other 
than on annual leave, long service leave, 
holidays prescribed under this award, paid 
sick leave, workers' compensation or be- 
reavement leave) is to be calculated as 
follows: 

Total of "credits" not 
accrued during cycle x average weekly pay 

38 
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Examples: (An employee's ordinary hours are 
arranged so that the employee works eight ordinary 
hours on five days of each week for three weeks and eight 
ordinary hours on four days of the fourth week.) 

1. Employee takes one day off without authorisation 
in first week of cycle. 

Week of Cycle Payment 
1st Week = average weekly pay 

less one day's pay 
(i.e. one-fifth) 

2nd and 3rd Weeks = average weekly pay 
each week 

4th Week - average pay 
less credit not accrued 
on day of absence 

= average pay 
less 0.4 hours 
x average weekly pay 

38 

2. Employee takes each of the four days off without 
authorisation in the fourth week. 

Week of Cycle Payment 
1st, 2nd and 
3rd Weeks = average pay each week 
4th Week = average pay 

less four-fifths of 
average pay for the four 
days absent 
less total of credits not 
accrued that week 

= one-fifth average pay 
less four x 0.4 hours 
x average weekly pay 

38 
= one-fifth average pay 

less 1.6 hours 
x average weekly pay 

38 
(4) Alternative Method of Payment: An alterna- 

tive method of paying wages to that prescribed by 
subclauses (2) and (3) of this clause may be agreed 
between the employer and the majority of the 
employees concerned. 

(5) Day Off Coinciding with Pay Day: In the 
event that an employee, by virtue of the arrange- 
ment of the employee's ordinary working hours, is 
to take a day off duty on a day which coincides with 
pay day, such employee shall be paid no later than 
the working day immediately following pay day. 
Provided that, where the employer is able to make 
suitable arrangements, wages may be paid on the 
working day preceding pay day. 

(6) Payment by Cheque: Where an employer and 
employee agree, the employee may be paid wages by 
cheque. 

(7) Termination of Employment: An employee 
who lawfully leaves the employment or is dismissed 
for reasons other than misconduct shall be paid all 
moneys due at the termination of service with the 
employer. 

Provided that in the case of an employee whose 
ordinary hours are arranged in accordance with 
placitum (iii) or (iv) of paragraph (a) of subclause (3) 
of Clause 10.—Hours of this award and who is paid 
average pay and who has not taken the day off due 
to the employee during the work cycle in which the 
employment is terminated, the wages due to that 
employee shall include a total of credits accrued 
during the work cycle as detailed in the Special Note 
following paragraph (b) of subclause (2) of this 
clause. 

Provided further, where the employee has taken a 
day off during the work cycle in which the 
employment is terminated, the wages due to that 

employee shall be reduced by the total of credits 
which have not accrued during the work cycle. 

(8) Details of Payments to be Given: Where an 
employee requests the employer to state in writing 
with respect to each week's wages the amount of 
wages to which the employee is entitled, the amount 
of deductions made therefrom, the net amount 
being paid, and the number of hours worked, the 
employer shall do so not less than two hours before 
the employee is paid. 

(9) Calculation of Hourly Rate: Except as 
provided in subclause (3) of this clause the ordinary 
rate per hour shall be calculated by dividing the 
appropriate weekly rate by 38. 

6. Clause 20.—Holidays and Annual Leave: Delete 
paragraph (b) of subclause (6) and insert in lieu: 

(b) If, after one month's continuous service in 
any qualifying 12 monthly period an employee law- 
fully leaves the employment or the employment is 
terminated by the employer through no fault of the 
employee, the employee shall be paid 2.923 hours' 
pay at the rate of wage prescribed by paragraph (b) 
of subclause (3) of this clause, divided by 38, in 
respect of each completed week of continuous 
service. 

7. Clause 21. —Absence Through Sickness: Delete this 
clause and insert in lieu: 

21.—Absence Through Sickness. 
(1) (a) An employee who is unable to attend or 

remain at the place of employment during the 
ordinary hours of work by reason of personal ill 
health or injury shall be entitled to payment during 
such absence in accordance with the provisions of 
this clause. 

(i) Employee who actually works 38 ordinary 
hours each week: An employee whose 
ordinary hours of work are arranged in 
accordance with placitum (i) or (ii) of 
paragraph (a) of subclause (3) of Clause 
10.—Hours so that the employee actually 
works 38 ordinary hours each week shall 
be entitled to payment during such absence 
for the actual ordinary hours absent. 

(ii) Employee who works an average of 38 
ordinary hours each week: An employee 
whose ordinary hours of work are 
arranged in accordance with placitum (iii) 
or (iv) of paragraph (a) of subclause (3) of 
Clause 10.—Hours so that the employee 
works an average of 38 ordinary hours 
each week during a particular work cycle 
shall be entitled to pay during such absence 
calculated as follows: 

duration of absence ^ appropriate weekly rate 
ordinary hours normally 5 

worked that day 
An employee shall not be entitled to 

claim payment for personal ill health or 
injury nor will the employee's sick leave 
entitlement be reduced if such ill health or 
injury occurs on the week day the 
employee is to take off duty in accordance 
with placitum (iii) or (iv) of paragraph (a) 
of subclause (3) of Clause 10.—Hours of 
this award. 

(b) Notwithstanding the provisions of paragraph 
(a) of this subclause an employer may adopt an 
alternative method of payment of sick leave 
entitlements where the employer and the majority of 
the employees so agree. 

(c) Entitlement to payment shall accrue at the 
rate of one-sixth of a week for each completed 
month of service with the employer. 

(d) If in the first or successive years of service 
with the employer an employee is absent on the 
ground of personal ill health or injury for a period 
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longer than the employee's entitlement to paid sick 
leave, payment may be adjusted at the end of that 
year of service, or at the time the employee's services 
terminate, if before the end of that year of service, 
to the extent that the employee has become entitled 
to further paid sick leave during that year of service. 

(2) The unused portions of the entitlement to 
paid sick leave in any one year shall accumulate 
from year to year and subject to this clause may be 
claimed by the employee if the absence by reason of 
personal ill health or injury exceeds the period for 
which entitlement has accrued during the year at the 
time of the absence. Provided that an employee shall 
not be entitled to claim payment for any period 
exceeding ten weeks in any one year of service. 

(3) To be entitled to payment in accordance with 
this clause the employee shall as soon as reasonably 
practicable advise the employer of inability to attend 
for work, the nature of the illness or injury and the 
estimated duration of the absence. Provided that 
such advice, other than in extraordinary 
circumstances shall be given to the employer within 
24 hours of the commencement of the absence. 

(4) The provisions of this clause do not apply to 
an employee who fails to produce a certificate from 
a medical practitioner dated at the time of the 
absence or who fails to supply such other proof of 
the illness or injury as the employer may reasonably 
require provided that the employee shall not be 
required to produce a certificate from a medical 
practitioner with respect to absences of two days or 
less unless after two such absences in any year of 
service the employer requests in writing that the next 
and subsequent absences in that year if any, shall be 
accompanied by such certificate. 

(5) (a) Subject to the provisions of this 
subclause, the provisions of this clause apply to an 
employee who suffers personal ill health or injury 
during the time when the employee is absent on 
annual leave and an employee may apply for and the 
employer shall grant paid sick leave in place of paid 
annual leave. 

(b) Application for replacement shall be made 
within seven days of resuming work and then only if 
the employee was confined to the place of residence 
or a hospital as a result of the employee's personal ill 
health or injury for a period of seven consecutive 
days or more and the employee produces a 
certificate from a registered medical practitioner 
that the employee was so confined. 

Provided that the provisions of this paragraph do 
not relieve the employee of the obligation to advise 
the employer in accordance with subclause (3) of 
this clause if the employee is unable to attend for 
work on the working day next following the 
employee's annual leave. 

(c) Replacement of paid annual leave by paid sick 
leave shall not exceed the period of paid sick leave to 
which the employee was entitled at the time the 
employee proceeded on annual leave and shall not 
be made with respect to fractions of a day. 

(d) Where paid sick leave has been granted by the 
employer in accordance with paragraphs (a), (b) and 
(c) of this subclause, that portion of the annual leave 
equivalent to the paid sick leave is hereby replaced 
by the paid sick leave and the replaced annual leave 
may be taken at another time mutually agreed to by 
the employer and the employee or, failing 
agreement, shall be added to the employee's next 
period of annual leave or, if termination occurs 
before then, be paid for in accordance with the 
provisions of Clause 20.—Holidays and Annual 
Leave. 

(e) Payment for replaced annual leave shall be at 
the rate of wage applicable at the time the leave is 
subsequently taken provided that the annual leave 

loading prescribed in Clause 20.—Holidays and 
Annual Leave shall be deemed to have been paid 
with respect to the replaced annual leave. 

(6) Where a business has been transmitted from 
one employer to another and the employee's service 
has been deemed continuous in accordance with 
subclause (3) of Clause 2 of the Long Service Leave 
provisions published in volume 66 of the Western 
Australian Industrial Gazette at pages 1-4, the paid 
sick leave standing to the credit of the employee at 
the date of transmission from service with the trans- 
mittor shall stand to the credit of the employee at the 
commencement of service with the transmittee and 
may be claimed in accordance with the provisions of 
this clause. 

(7) The provisions of this clause with respect to 
payment do not apply to employees who are entitled 
to payment under the Workers' Compensation Act 
nor to employees whose injury or illness is the result 
of the employee's own misconduct. 

(8) The provisions of this clause do not apply to 
casual employees. 

8. First Schedule — 38 Hour Week Provisions: Delete 
this Schedule. 

Schedule B. 
1. Clause 2.—Arrangement: 

A. Delete from this clause the numeral 30 and the 
words No Extra Claim. 

B. Add to this clause the following: 
30. Junior Employees — Special 

Order. 
31. Avoidance of Industrial Disputes. 
32. Part Time Employment. 
33. Liberty to Apply. 

2. Clause 10.—Hours: 
A. Subclause (a): Add to paragraph (b) of this 

subclause a new placitum (v) as follows: 
(v) For the purposes of paragraph (g) 

of subclause (3) of this clause any 
other work cycle during which a 
weekly average of 38 ordinary 
hours are worked as may be agreed 
in accordance with paragraph (g) of 
subclause (3). 

Delete paragraph (c) of this subclause and 
insert in lieu: 

(c) The ordinary hours of work may be 
worked on any or all days of the 
week, Monday to Friday, inclusive, 
and except in the case of shift em- 
ployees, shall be worked between 
the hours of 6.30 a.m. and 6.GO 
p.m. Provided that the spread of 
hours may be altered by agreement 
between the employer and the 
majority of employees in the pliant 
or section or sections concerned. 

B. Subclause (3): Delete paragraph (e) of this sub- 
clause and insert in lieu: 

(e) Notice of Days Off: Except as pro- 
vided in paragraphs (f) and (g) of 
this subclause in cases where, by 
virtue of the arrangement of ordin- 
ary hours an employee, in accord- 
ance with placita (iii) and (iv) of 
paragraph (a) of this subclause, is 
entitled to a day off duty during the 
work cycle, then such employee 
shall be advised by the employer at 
least four weeks in advance of the 
day to be taken off duty provided 
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that a lesser period of notice may be 
agreed by the employer and the 
majority of employees in the plant 
or section of sections concerned. 

Add to this subclause a new paragraph (g): 
(g) Flexibility in relation to rostered 

days off: Notwithstanding any 
other provision in this clause, 
where the hours of work of an es- 
tablishment, plant or section are 
organised in accordance with 
placita (iii) and (iv) of paragraph (a) 
of this subclause an employer, the 
union or unions concerned and the 
majority of employees in the estab- 
lishment, plant, section or sections 
concerned may agree to accrue up 
to a maximum of five (5) rostered 
days off in special circumstances 
such as where there are regular and 
substantial fluctuations in 
production requirements in any 
year. 

Where such agreement has been 
reached the accrued rostered days 
off must be taken within 12 months 
from the date of agreement and 
each 12 months thereafter. 

It is understood between the 
parties that the involvement of the 
union or unions concerned would 
be necessary in cases where it or 
they have members in the plants 
concerned and not in non-union es- 
tablishments. 

3. Clause 11.—Overtime: Add to placitum (i) of 
paragraph (i) of subclause (3) of this clause the following 
new paragraph: 

The assignment of overtime by an employer to an 
employee shall be based on specific work 
requirements and the prctice of "one in, all in" 
overtime shall not apply. 

4. Clause 13.—Payment of Wages: Delete subclause 
(6) and insert in lieu: 

(6) Payment by cheque or electronic fund 
transfer: Where an employee and the employer 
agree, the employee's wages may be paid by cheque 
or direct transfer into the employee's bank (or other 
recognised financial institution) account. Notwith- 
standing this provision, if the employer and the 
majority of employees agree, all employees may be 
paid their wages by cheque or direct transfer into an 
employee's bank (or other recognised financial 
institution) account. 

5. Clause 27.—Supplementary Payments: Delete this 
clause and insert in lieu: 

27.—Supplementary Payments. 
(1) (a) In addition to the rates payable under the 

provisions of Clause 28.—Wages of this waward, 
other than this provision, an employee, employed in 
the classifications listed shall be paid the 
supplementary payment prescribed. 

Classification Supplementary payment per week 
Column Column 

A B 
$ $ 

Group A Serviceman 
(Special Class) 31.10 32.30 

Group B Serviceman 31.10 32.30 
Group C Installer 31.10 32.30 
Group D Trades 

Assistant 15.90 16.50 
(b) The amount payable to any employee 

pursuant to the provisions of this subclause: 
(i) shall be for all purposes of this award; 

(ii) shall be reduced by the amount of any 
payment being made to that employee in 
addition to the said rates otherwise than 
pursuant to the provisions of this 
subclause, whether such payment is being 
made by virtue of any order, award or 
agreement or arrangement. 

(2) The rate prescribed in this award for any 
classification is not amended by this clause and shall 
not, for the purpose of any other award, order or 
agreement or arrangement, be deemed to ahve been 
so amended. 

(6) Clause 28.—Wages: Delete this clause and 
insert in lieu: 

28.—Wages. 
An employer on whom this award is binding shall 

not increase the rate of wage payable to an employee 
on 10th day of March 1987, or otherwise vary the 
conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs except to the extent that any 
such increase has been authorised by the Commis- 
sion after that date. 

(1) The ordinary weekly rate of wage payable to 
adult employees covered by this award shall be as 
follows: 

Classification Wage Per Week 
Column A Column B 

On After 12 On After 12 
Engagement months Engagement months 

experience experience 
with his with his 

employer employer 
$ $ $ $ 

(a) Serviceman 
(Special 
Class) 309.00 327.90 321.40 341.00 

(b) Serviceman 287.40 306.70 298.90 319.00 
(c) Installer 287.40 306.70 298.90 319.00 
(d) Trades 

Assistant 244.00 244.00 253.80 253.80 
(2) A casual employee shall be paid 20 per cent of 

the ordinary rate in addition to the ordinary rate for 
the calling in which he is employed. 

(3) (a) Where an employer does not provide a 
tradesman with the tools ordinarily required by that 
tradesman in the performance of his work as a tradesman 
the employer shal pay a tool allowance of $8.10 per week 
to such tradesman for the purpose of such tradesman 
supplying and maintaining tools ordinarily required in 
the performance of his work as a tradesman. 

(b) Any tool allowance paid pursuant to paragraph (a) 
of this subclause shall be included in, and form part of, 
the ordinary weekly wage prescribed in this clause. 

(c) An employer shall provide for the use of 
tradesmen all necessary power tools, special purpose 
tools and precision measuring instruments. 

(d) A tradesman shall replace or pay for any tools 
supplied by his employer if lost through his negligence. 

(4) (a) In addition to the appropriate rates of pay 
prescribed in this clause an employee shall be paid: 

(i) $25.30 per week if he is engaged on the 
construction of a large industrial 
undertaking or any large civil engineering 
project. 

(ii) $22.80 per week if he is engaged on a multi- 
storeyed building but only until the 
exterior walls have been erected and the 
windows completed and a lift made 
available to carry the worker between the 
ground floor and the floor upon which he 
is required to work. A multi-storeyed 
building is a building which, when 
completed, will consist of at least five 
storeys. 

(iii) $13.50 per week if he is engaged otherwise 
on construction work falling within the 
definition of construction work in Clause 
5.—Definitions of this award. 
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(iv) Provided that the amounts prescribed by 
placita (i), (ii) and (iii) of this paragraph 
shall be increased to $26.30, $23.70 and 
$14.00 as from the beginning of the first 
pay period commencing on or after 23 
March 1988. 

(b) Any dispute as to which of the aforesaid 
allowances apply to particular work shall be 
determined by the Board of Reference. 

(c) An allowance paid under this subclause 
includes any allowance otherwise payable under 
Clause 15 of this award except the allowance for 
work at heights, the first aid allowance and the 
licence allowance. 

(5) Leading Hand: In addition to the appropriate 
total wage prescribed in this clause a leading hand 
shall be paid: 

Column Column 
A B 
$ $ 

(a) if placed in charge of not 
less than three and not 
more than 10 other 
employees  14.20 14.80 

(b) if placed in charge of more 
than 10 and not more than 
20 other employees  21.80 22.70 

(c) if placed in charge of more 
than 20 other employees .. 28.10 29.20 

7. Add new Clause 30 as follows: 
30.—Junior Employees — Special Order. 

Notwithstanding the provisions of this award 
contained elsewhere than in this clause an employer 
may pay a junior employee including an apprentice 
engaged pursuant to this clause after July 4, 1985 at 
a rate of wage less than that to which the employee 
would be entitled were it not for this clause if and 
only if the employee agrees and the Commission 
approves and so orders. 

8. Add new Clause 30 as follows: 
31.—Avoidance of Industrial Dispute. 

(1) A procedure for the avoidance of industrial 
disputes shall apply in establishments covered by 
this award. 

The objectives of the procedure shall be to 
promote the resolution of disputes by measures 
based on consultation, co-operation and discussion; 
to reduce the level of industrial confrontation; and 
to avoid interruption to the performance of work 
and the consequential loss of production and wages. 

It is acknowledged that in some companies or 
sectors of the industry, disputes avoidance/settle- 
ment procedures are either now in place or in the 
process of being negotiated and it may be the desire 
of the immediate parties concerned to pursue those 
mutually agreed procedures. 

(2) In other cases, the following principles 
shall apply: 

(a) Depending on the issues involved, the size 
and function of the plant or enterprise and 
the union membership of the employees 
concerned, a procedure involving up to 
four stages of discussion shall apply. These 
are: 

(i) discussions between the 
employee/s concerned (and shop 
steward if requested) and the im- 
mediate supervisors; 

(ii) discussions involving the em- 
ployee/s concerned, the shop stew- 
ard and the employer representa- 
tive; 

(iii) discussions involving representa- 
tives from the state branch of the 
union(s) concerned and the em- 
ployer representatives; 

(iv) discussions involving senior union 
officials (state secretary) and the 
senior management representa- 
tive(s); 

(v) There shall be an opportunity for 
any party to raise the issue to a 
higher stage. 

(b) There shall be a commitment by the parties 
to achieve adherence to this procedure. 
This should be facilitated by the earliest 
possible advice by one party to the other of 
any issue or problem which may give rise 
to a grievance or dispute. 

(c) Throughout all stages of the procedure all 
relevant facts shall be clearly identified 
and recorded. 

(d) Sensible time limits shall be allowed for the 
completion of the various stages of the dis- 
cussions. At least seven days should be al- 
lowed for all stages of the discussions to be 
finalised. 

(e) Emphasis shall be placed on a negotiated 
settlement. However, if the negotiation 
process is exhausted without the dispute 
being resolved, the parties shall jointly or 
individually refer the matter to the West- 
ern Australian Industrial Relations Com- 
mission for assistance in resolving the dis- 
p u t e . 

(f) In order to allow for the peaceful 
resolution of grievances the parties shall be 
committed to avoid stoppages of work, 
lockouts or any other bans or limitation on 
the performance of work while the pro- 
cedures of negotiation and conciliation are 
being followed. 

(g) The employer shall ensure that all practices 
applied during the operation of the proce- 
dure are in accordance with safe working 
practices and consistent with established 
custom and practices at the workplace. 

9. Add a new Clause 32 as follows: 
32.—Part-Time Employment. 

(1) A part time employee may be engaged to work 
for a constant number of hours each week which 
having regard to the various ways of arranging 
ordinary hours shall average less than 38 hours per 
week. 

(2) An employee so engaged shall be paid per 
hour one thirty-eighty of the weekly wage prescribed 
for the classification in which the employee is 
engaged. 

(3) An employee engaged on a part time basis 
shall be entitled in respect of annual leave, holidays, 
sick leave and bereavement leave arising under this 
award payment on a proportionate basis calculated 
as follows: 

(a) Annual Leave: Where a part time em- 
ployee is entitled to a payment either, on 
termination or for the purpose of annual 
leave or at a close down, for continuous 
service in any qualifying 12 monthly 
period then the payment of 2.923 hours' 
pay prescribed by paragraph (b) of sub- 
clause (6) of Clause 20.—Holidays and 
Annual Leave shall be in respect of each 
cumulative period of 38 ordinary hours 
worked during the qualifying period. 

(b) Holidays: A part time employee shall be 
allowed the holidays prescribed by Clause 
20.—Holidays and Annual Leave without 
deduction of pay in respect of each holiday 
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which is observed on a day ordinarily 
worked by the part time employee. 

(c) Absence Through Sickness: Notwith- 
standing the provisions of paragraph (a) of 
subclause (1) of Clause 21.—Absence 
Through Sickness the accrual of one-sixth 
of a week for each completed month of 
service shall be calculated on the average 
number of ordinary hours worked each 
week for every completed month of 
service. 

(d) Bereavement Leave: Where a part time 
employee would normally work on either 
or both of the two working days following 
the death of a close relative which would 
entitle an employee on weekly hiring to 
bereavement leave in accordance with 
Clause 26.—Bereavement Leave of this 
award the employee shall be entitled to be 
absent on bereavement leave on either or 
both of those two working days without 
loss of pay for the day or days concerned. 

(e) Overtime: A part time employee who 
works in excess of the hours fixed under 
the contract of employment shall be paid 
overtime in accordance with Clause 
11.—Overtime of this award. 

10. Add new Clause 33 as follows: 
33.—Liberty To Apply. 

Liberty is reserved to apply to amend in respect of 

(1) Altering the spread of hours prescribed by 
Clause 10.—Hours from 6.30 a.m. to 6.00 
p.m., to 6.00 a.m. to 6.00 p.m. 

(2) (a) Increasing the licence allowance pre- 
scribed by subclause (15) of Clause 
15.—Special Rates and Provisions by 
the second tier increase of four per 
cent. 

(b) Increasing the tool allowance pre- 
scribed by subclause (3) of Clause 
28.—Wages by the second tier in- 
crease of four per cent. 

ELECTRONIC SERVICING EMPLOYEES 
(PUBLIC WORKS DEPARTMENT 

ARCHITECTURAL DIVISION) CONSENT AWARD 
No. A40 of 1982. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40. 

The Association of Draughting, Supervisory 
and Technical Employees, Western Australian Branch, 

and 
Honourable Minister for Works. 

No. 1170 of 1987. 
ELECTRONIC SERVICING EMPLOYEES 

(PUBLIC WORKS DEPARTMENT 
ARCHITECTURAL DIVISION) CONSENT AWARD 

1984. 
No. A40 of 1982. 

Electronic Servicing Employees Public Works. 
SENIOR COMMISSIONER G.G. HALLIWALL. 

1st day of February 1988. 

Order. 
HAVING heard Mr J. Beedham on behalf of the 
Applicant and Ms K. Burke on behalf of the 

Respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act, 1979 hereby orders — 

That the Electronic Servicing Employees (Public 
Works Department Architectural Division) Consent 
Award 1984 No. A40 of 1982 be varied in 
accordance with the following Schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
1st day of February 1988. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

Schedule. 
Clause 14.—Car Allowance: Delete this clause 

and insert in lieu thereof: 
14.—Motor Car Allowance. 

(1) Where an employee is required and auth- 
orised to use his own motor vehicle in the course of 
his duties he shall be paid an allowance not less than 
that provided for in the table set out hereunder. 

Notwithstanding anything contained in this 
subclause the employer and the employee may make 
any other arrangement as to car allowance not less 
favourable to the employee. 

(2) Where an employee in the course of a journey 
travels through two or more of the separate areas, 
payment at the rates prescribed herein shall be made 
at the appropriate rate applicable to each of the 
separate areas traversed. 

(3) Rates of Hire for Use of Employee's Own 
Vehicle on Employer's Business. 

Engine Displacement 
Area and Details (in cubic centimetres) 

Over 1600cc 
26Q0cc 1600cc and 

-2600ec Under 
c/km c/km c/km 

Metroplitan Area 34.5 29.7 26.7 
South West Land 

Division 35.5 30.6 27.5 
North of 23.5 degrees 

South Latitude 39.2 33.8 30.5 
Rest of the State 36.9 31.7 28.5 

(4) ' 'Metroplitan Area'' means that area within a 
radius of 50 km from the Perth Railway Station. 

"South West Land Division" means the South 
West Land Division as defined by Section 28 of the 
Land Act 1933 excluding the area contained within 
the Metropolitan Area. 

(5) The allowance prescribed in this clause shall 
be varied in accordance with any movement in the 
allowances in the Public Service Motor Vehicle Al- 
lowances Award 1976. 



W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 

ELECTRONIC SERV ICING EMPLOYEES 
(PUBLIC WORKS DEPARTMENT 

ARCHITECTURAL DIVISION) AWARD 
No. 40 of 1982. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40. 

Hon Minister for Works, 
and 

The Association of Draughting, Supervisory and 
Technical Employees Western Australian Branch; 
Australasian Society of Engineers, Moulders and 
Foundry Workers Industrial Union of Workers, 

Western Australian Branch; 
Amalgamated Metal Workers and Shipwrights Union 

of Western Australia and 
Electrical Trades Union of Workers of Australia 

(Western Australian Branch), Perth. 
No. 1310 of 1987. 

ELECTRONIC SERVICING EMPLOYEES 
(PUBLIC WORKS DEPARTMENT 

ARCHITECTURAL DIVISION) CONSENT AWARD 
No. 40 of 1982. 

Electronic Servicing Employees Public Works. 
SENIOR COMMISSIONER G.G. HALLIWELL. 

1st day of February 1988. 

Order. 
HAVING heard Mr J. Miller on behalf of the applicant 
and Ms J. Siddins on behalf of the respondents, and by 
consent, the Commission, pursuant to the powers con- 
ferred on it under the Industrial Relations Act, 1979 
hereby orders — 

That the Electronic Servicing Employees (Public 
Works Department Architectural Division) Consent 
Award No. 40 of 1982 be varied in accordance with 
the following Schedule and that such variation shall 
have effect from the beginning of the first pay 
period commencing on or after the 1st day of 
February, 1988. 

(Sgd.) G.G. HALLIWELL, 
[U.S.] Senior Commissioner. 

Schedule. 
1. Clause 1.—Title: Delete and replace with! 

1.—Title. 
This Award shall be known as the Electronic 

Servicing Employees (Building Management 
Authority) Award 1984. 

2. Clause 2.—Arrangement: Add the following to 
the end of the clause: 

26. Maternity Leave. 
3. Clause 3.—Area and Scope: Delete subclause (1) 

and replace with: 
(1) This award relates to all electronic servicing 

work as defined in Clause 5.—Definitions and per- 
formed by employees engaged in the industry of the 
Building Management Authority, subject to the 
provisions of subclause (2). 

4. Clause 5.—Definitions: Delete subclause (1) and 
replace with: 

(1) Electronic Technician Level 1 shall mean an 
adult employee with the appropriate trade 
qualifications to carry out electronic servicing work 
or who at the date of introduction of this award was 
already working within the BMA Welshpool 
Electronics Workshop on the basis that an accepted 

suitable alternative qualification had been obtained. 
Provided that this classification shall only apply to a 
technician who is: 

(a) awaiting assessment for a higher grading; 
or 

(b) limited by the scope and type of his/her 
duties to such a degree that normal 
assessment cannot occur; or 

(c) seen after assessment as not achieving an 
above minimum level of basic satisfactory 
performance. 

5. Clause 26.—Maternity Leave: Add new clause: 

26.—Maternity Leave. 
(1) Eligibility for Maternity Leave: An employee 

who becomes pregnant shall, upon production to 
her employer of a certificate from a duly qualified 
medical practitioner stating the presumed date of 
her confinement, be entitled to maternity leave 
provided that she has had not less than 12 months' 
continuous service with that employer immediately 
preceding the date upon which she proceeds upon 
such leave. 

For the purposes of this clause: 
(a) An employee shall include a part-time 

employee but shall not include an em- 
ployee engaged upon casual or seasonal 
work. 

(b) Maternity leave shall mean unpaid ma- 
ternity leave. 

(2) Period of Leave and Commencement of 
Leave: 

(a) Subject to subclause (3) and (6) of this 
clause, the period of maternity leave shall 
be for an unbroken period of from 12 to 52 
weeks and shall include a period of six 
weeks' compulsory leave to be taken im- 
mediately before the presumed date of 
confinement and a period of six weeks' 
compulsory leave to be taken immediately 
following confinement. 

(b) An employee shall, not less than 10 weeks 
prior to the presumed date of confine- 
ment, give notice in writing to her employ- 
er stating the presumed date of confine- 
ment. 

(c) An employee shall give not less than four 
weeks' notice in writing to her employer if 
the date upon which she proposes to com- 
mence maternity leave, stating the period 
of leave to be taken. 

(d) An employee shall not be in breach of this 
order as a consequence of failure to give 
the stipulated period of notice in accord- 
ance with paragraph (c) of this clause if 
such failure is occasioned by the confine- 
ment occurring earlier than the presumed 
date. 

(3) Transfer to a Safe-Job: Where in the opinion 
of a duly qualified medical practitioner, illness or 
risks arising out of the pregnancy of hazards con- 
nected with the work assigned to the employee make 
inadvisable for the employee to continue at her 
present work, the employee shall, if the employer 
deems it practicable, be transferred to a safe job at 
the rate and on the conditions attaching to that job 
until the commencement of maternity leave. 

If the transfer to a safe job is not practicable, the 
employee may, or the employer may require the em- 
ployee to, take leave for such period as is certified 
necessary by a duly qualified medical pratitioner. 
Such leave shall be treated as maternity leave for the 
purpose of subclauses (7), (8), (9), and (10) of this 
clause. 
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(4) Variation of Period of Maternity leave: 
(a) Provided the addition does not extend the 

maternity leave beyond 52 weeks, the 
period may be lengthened once only, save 
with the agreement of the employer, by the 
employee giving not less than 14 days' 
notice in writing stating the period by 
which the leave is to be lengthened. 

(b) The period of leave may, with the consent 
of the employer, be shortened by the 
employee giving not less than 14 days' 
notice in writing stating the period by 
which the leave is to be shortened. 

(5) Cancellation of Maternity Leave: 
(a) Maternity leave, applied for but not 

commenced, shall be cancelled when the 
pregnancy of an employee terminates 
other than by the birth of a living child. 

(b) Where the pregnancy of an employee then 
on maternity leave terminates other than 
by the birth of a living child, it shall be the 
right of the employee to resume work at a 
time nominated by the employer which 
shall not exceed four weeks from the date 
of notice in writing by the employee to the 
employer that she desires to resume work. 

(6) Special Maternity Leave and Sick Leave: 
(a) Where the pregnancy of an employee not 

then on maternity leave terminates after 28 
weeks other than by the birth of a living 
child then — 

(i) she shall be entitled to such period 
of unpaid leave (to be known as 
special maternity leave) as a duly 
qualified medical practitioner certi- 
fies as necessary before her return 
to work, or 

(ii) for illness other than the normal 
consequences of confinement she 
shall be entitled, either in lieu of or 
in addition to special maternity 
leave, to such paid sick leave as to 
which she is then entitled and which 
a duly qualified medical practition- 
er certifies as necessary before her 
return to work. 

(b) Where an employee not then on maternity 
leave suffers illness related to her pregnancy, she 
may take such paid sick leave as to which she is then 
entitled and such further unpaid leave (to be known 
as special maternity leave) as a duly qualified 
medical practitioner certifies as necessary before her 
return to work, provided that the aggregate of paid 
sick leave, special maternity leave and maternity 
leave shall not exceed 52 weeks. 

(c) For the purpose of subclauses (7), (8) and (9) 
of this clause, maternity leave shall include special 
maternity leave. 

(d) An employee returning to work after the 
completion of a period of leave taken pursuant to 
this subclause shall be entitled to the position which 
she held immediately before proceeding on such 
leave or, in the case of an employee who was 
transferred to a safe job pursuant to subclause (3) of 
this clause, to the position she held immediately 
before such transfer. 

Where such position no longer exists but there are 
other positions available, for which the employee is 
qualified and the duties of which she is capable of 
performing, she shall be entitled to a position as 
nearly comparable to status and salary or wage to 
that of her former position. 

(7) Maternity Leave and Other Leave Entitle- 
ments: Provided the aggregate of leave including 
leave taken pursuant to subclauses (3) and (6) of this 
clause does not exceed 52 weeks. 

(a) An employee may, in lieu of or in conjunc- 
tion with maternity leave, take any annual 
leave or long service leave or any part 
thereof to which she is then entitled. 

(b) Paid sick leave or other paid authorised 
award absences (excluding annual leave or 
long service leave), shall not be available to 
an employee during her absence on 
maternity leave. 

(8) Effect of Maternity Leave on Employment: 
Notwithstanding any award, or other provision to 
the contrary, absence on maternity leve shall not 
break the continuity of service of an employee but 
shall not be taken into account in calculating the 
period of service for any purpose of the award. 

(9) Termination of Employment: 
(a) An employee on maternity leave may 

terminate her employment at any time 
during the period of leave by notice given 
in accordance with this award. 

(b) An employer shall not terminate the 
employment of an employee on the ground 
of her pregnancy or of her absence on 
maternity leave, but otherwise the rights of 
an employer in relation to termination of 
employment are not hereby affected. 

(10) Return to Work After Maternity Leave: 
(a) An employee shall confirm her intention 

of returning to her work by notice in writ- 
ing to the employer given not less than four 
weeks prior to the expiration of her period 
of maternity leave. 

(b) An employee, upon the expiration of the 
notice required by paragraph (a) of this 
clause, shall be entitled to the position 
which she held immediately before pro- 
ceeding on maternity leave or, in the case 
of an employee who was transferred to a 
safe job pursuant to subclause (3) of this 
clause, to the position which she held im- 
mediately before such transfer. Where 
such position no longer exists but there are 
other positions available for which the em- 
ployee is qualified and the duties of which 
she is capable of performing, she shall be 
entitled to a position as nearly comparable 
in status and salary or wage to that of her 
former position. 

(11) Replacement Employees: 
(a) A replacement employee is an employee 

specifically engaged as a result of an em- 
ployee proceeding on maternity leave. 

(b) Before an employer engages a replacement 
employee under this subclause, the em- 
ployer shall inform that person of the tem- 
porary nature of the employment and of 
the rights of the employee who is being re- 
placed. 

(c) Before an employer engages a person to 
replace an employee temporarily promot- 
ed or transferred in order to replace an 
employee exercising her rights under this 
clause, the employer shall inform that 
person of the temporary nature of the 
promotion or transfer and of the rights of 
the employee who is being replaced. 

(d) Provided that nothing in this subclause 
shall be construed as requiring an employ- 
er to engage a replacement employee. 

(e) A replacement employee shall not be 
entitled to any of the rights conferred by 
this clause except where the employment 
continues beyond the 12 months' qualify- 
ing period. 
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ENGINE DRIVERS (BUILDING AND STEEL 
CONSTRUCTION) AWARD 

No. 20 of 1973. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 32. 
The Construction, Mining and Energy Workers 

of Australian — Western Australian Branch, 
and 

Master Builders' Association of Western Australia 
(Union of Employers) Perth and Others. 

No. 814 of 1987. 
ENGINE DRIVERS (BUILDING AND STEEL 
CONSTRUCTION) AWARD NO. 20 of 1973. 

Construction Employees Construction. 
SENIOR COMMISSIONER G.G. HALLIWELL. 

11th day of November 1987. 
Order. 

HAVING heard Mr D. Schapper on behalf of the 
applicant and Mr S. Smith on behalf of the respondents, 
and by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 
hereby orders — 

That, notwithstanding the provisions of the 
Engine Drivers (Building and Steel Construction) 
Award No. 20 of 1973, as amended, the following 
shall apply. 

(Sgd.) G.G. HALLIWELL, 
[L.S.l Senior Commissioner. 

The ordinary weekly wage of an employee engaged on 
the construction of a large industrial undertaking, 
structure or any large civil engineering project shall 
consist of the base rate and the special payment set out in 
Column "A" and of an employee engaged on other 
construction work shall consist of the base rate and the 
special payment set out in Column B. 

Rate Per Week 
Inclusive of $14.(X) 
Industry Allowance 

. Column A Column B Classification Large Other 
$ $ 

Classification 

0- 8 Tonnes 
8- 15 Tonnes 

15- 40 Tonnes 
40- 80 Tonnes 
80-100 Tonnes 

100-140 Tonnes 
140-180 Tonnes 
180-220 Tonnes 
Over—220 Tonnes 
Shift Leg Crane 
Tower Crane 

Column A 
Large 

$ 
379.40 
386.30 
394.40 
400.50 
405.40 
412.50 
421.90 
434.40 
450.80 

354.60 
360.80 
367.90 
373.50 
377.90 
384.20 
392.40 
403.60 
418.60 

373.50 
414.90 

(3) Included in the rates set out in subclause (2) is 
an industry allowance of $14.00 per week paid to all 
employees under this award to compensate for the 
disabilities usually associated with building and steel 
construction work. 

(4) This Order shall operate from the beginning 
of the first pay period commencing on or after the 
15th day of October, 1987. 

1.—Application. 
This order shall apply to: 

(1) Those employers to whom the Engine Drivers 
(Building and Steel Construction) Award No. 20 of 
1973 applies (whether named respondents or not) 
and who employee employees in any of the clas- 
sifications referred to in that award in work done in 
or in connection with the construction, alteration, 
repair and maintenance of railways, tramways, 
roads, freeways, causeways, aerodromes, civil 
engineering works, drains dams, weirs, bridges, 
overpasses, underpasses, channels, waterworks, 
pipe tracks, tunnels, water and sewerage works, 
conduits and all concrete work and preparation 
incidental thereto; and 

(2) The Construction Mining and Energy 
Workers' Union of Australia — Western Australian 
Branch; and 

(3) All employees referred to in paragraph (1) 
hereof. 

Notwithstanding the provisions of the Engine Drivers 
(Building and Steel Construction) Award No. 20 of 1973 
each employer to whom this Order applies shall pay each 
employee to whom this Order applies in accordance with 
the following: 

(1) When an employee is engaged on building and 
steel construction work on-site in or in connection 
with — 

(a) the construction of a structure or any large 
civil engineering project, 

(b) the construction, erection or alteration of 
any structure or civil engineering project 
which the employer and the union agree, 
or in the event of disagreement, which the 
Board of Reference declares to be 
construction work, 

the weekly wage set out in subclause (2) shall be 
inclusive of the industry allowance set out in 
subclause (3) and be paid as an "all purpose" rate. 

ENGINEERING TRADES (GOVERNMENT) 
AWARD 

Nos 28, 30 and 31 of 1961 and No. 3 of 1962. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 40. 
Honourable Minister for Works and Others, 

and 
Amalgamated Metal Workers and Shipwrights 

Union of Western Australia. 
Australiasian Society of Engineers, Moulders and 
Foundry Workers Industrial Union of Workers, 

Western Australian Branch. 
Electrical Trades Union of Workers of 

Australia (Western Australian Branch), Perth. 
No. 1254 of 1987. 

ENGINEERING TRADES (GOVERNMENT) AWARD 
Nos. 29, 30 and 31 of 1961 and No. 3 of 1962. 

Engineering Trades Employees. 
SENIOR COMMISSIONER G.G. HALLIWELL. 

1st day of February 1988. 

Order. 
HAVING heard Mr J. Miller on behalf of the applicant 
and Ms J. Siddins on behalf of the respondents, and by 
consent, the Commission, pursuant to the powers con- 
ferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the Engineering Trades (Government) 
Award Nos. 29, 30 and 31 of 1961 and No. 3 of 1962 
be varied in accordance with the following Schedule 
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and that such variation shall have effect from the be- 
ginning of the first pay period commencing on or 
after the 1st day of February 1988. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: After Clause 32 add 

"Clause 33.—Maternity Leave". 
2. Clause 33.—Maternity Leave: Insert new 

clause. 
33.—Maternity Leave. 

(1) Eligibility for Maternity Leave: An employee 
who becomes pregnant shall, upon production to 
her employer of a certificate from a duly qualified 
medical practitioner stating the presumed date of 
her confinement, be entitled to maternity leave 
provided that she has had not less than 12 months' 
continuous service with that employer immediately 
preceding the date upon which she proceeds upon 
such leave. 

For the purpose of this clause: 
(a) An employee shall include a part-time 

employee but shall not include an 
employee engaged upon casual or seasonal 
work. 

(b) Maternity leave shall mean unpaid 
maternity leave. 

(2) Period of Leave and Commencement of 
Leave. 

(a) Subject to subclause (3) and (6) of this 
clause, the period of maternity leave shall 
be for an unbroken period of from 12 to 52 
weeks and shall include a period of six 
weeks' compulsory leave to be taken im- 
mediately before the presumed date of 
confinement and a period of six weeks' 
compulsory leave to be taken immediately 
following confinement. 

(b) An employee shall, not less than 10 weeks 
prior to the presumed date of confine- 
ment, give notice in writing to her employ- 
er stating the presumed date of confine- 
ment. 

(c) An employee shall give not less than four 
weeks' notice in writing to her employer if 
the date upon which she proposes to com- 
mence maternity leave, stating the period 
of leave to be taken. 

(d) An employee shall not be in breach of this 
order as a consequence of failure to give 
the stipulated period of notice in accord- 
ance with paragraph (c) of this clause if 
such failure is occasioned by the confine- 
ment occurring earlier than the presumed 
date. 

(3) Transfer to a Safe-Job: Where in the opinion 
of a duly qualified medical practitioner, illness or 
risks arising out of the pregnancy of hazards 
connected with the work assigned to the employee 
make inadvisable for the employee to continue at 
her present work, the employee shall, if the em- 
ployer deems it practicable, be transferred to a safe 
job at the rate and on the conditions attaching to 
that job until the commencement of maternity 
leave. 

If the transfer to a safe job is not practicable, the 
employee may, or the employer may require the em- 
ployee to, take leave for such period as is certified 
necessary by a duly qualified medical practitioner. 
Such leave shall be treated as maternity leave for the 
purpose of subclauses (7), (8), (9) and (10) of this 
clause. 

(4) Variation of Period of Maternity Leave. 
(a) Provided the addition does not extend the 

maternity leave beyond 52 weeks, the 
period may be lengthened once only, save 
with the agreement of the employer, by the 
employee giving not less than 14 days' 
notice in writing stating the period by 
which the leave is to be lengthened. 

(b) The period of leave may, with the consent 
of the employer, be shortened by the em- 
ployee giving not less than 14 days' notice 
in writing stating the period by which the 
leave is to be shortened. 

(5) Cancellation of Maternity Leave. 
(a) Maternity Leave, applied for but not com- 

menced, shall be cancelled when the preg- 
nancy of an employee terminates other 
than by the birth of a living child. 

(b) Where the pregnancy of an employee then 
on maternity leave terminates other than 
by the birth of a living child, it shall be the 
right of the employee to resume work at a 
time nominated by the employer which 
shall not exceed four weeks from the date 
of notice in writing by the employee to the 
employer that she desires to resume work. 

(6) Special Maternity Leave and Sick Leave. 
(a) Where the pregnancy of the employee not 

then on maternity leave terminates after 28 
weeks other than by the birth of a living 
child then — 

(i) she shall be entitled to such period 
of unpaid leave (to be known as 
special maternity leave) as a duly 
qualified medical practitioner cer- 
tifies as necessary before her return 
to work, or 

(ii) for illness other than the normal 
consequences of confinement she 
shall be entitled, either in lieu of or 
in addition to special maternity 
leave, to such paid sick leave as to 
which she is then entitled and which 
a duly qualified medical practi- 
tioner certifies as necessary before 
her return to work. 

(b) Where an employee not then on maternity 
leave suffers illness related to her 
pregnancy, she may take such paid sick 
leave as to which she is then entitled and 
such further unpaid leave (to be known as 
special maternity leave) as a duly qualified 
medical practitioner certifies as necessary 
before her return to work, provided that 
the aggregate of paid sick leave, special 
maternity leave and maternity leave shall 
not exceed 52 weeks. 

(c) For the purpose of subclauses (7), (8) and 
(9) of this clause, maternity leave shall 
include special maternity leave. 

(d) An employee returning to work after the 
completion of a period of leave taken pur- 
suant to this subclause shall be entitled to 
the position which she held immediately 
before proceeding on such leave or, in the 
case of an employee who was transferred 
to a safe job pursuant to subclause (3) of 
this clause, to the position she held im- 
mediately before such transfer. 

Where such position no longer exists but 
there are other positions available, for 
which the employee is qualified and the 
duties of which she is capable of perform- 
ing, she shall be entitled to a position as 
nearly comparable in status and salary or 
wage to that of her former position. 
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(7) Maternity Leave and Other Leave Entitle- 
ments: Provided the aggregate of leave including 
leave taken pursuant to subclauses (3) and (6) of this 
clause does not exceed 52 weeks. 

(a) An employee may, in lieu of or in 
conjunction with maternity leave, take any 
annual leave or long service leave or any 
part thereof to which she is then entitled. 

(b) Paid sick leave or other paid authorised 
award absences (excluding annual leave or 
long service leave), shall not be available to 
an employee during her absence on 
maternity leave. 

(8) Effect of Maternity Leave on Employment: 
Notwithstanding any award, or other provision to 
the contrary, absence on maternity leave shall not 
break the continuity of service of an employee but 
shall not be taken into account in calculating the 
period of service for any purpose of the award. 

(9) Termination of Employment. 
(a) An employee on maternity leave may 

terminate her employment at any time dur- 
ing the period of leave by notice given in 
accordance with this award. 

(b) An employer shall not terminate the em- 
ployment of an employee on the ground of 
her pregnancy or of her absence on 
maternity leave, but otherwise the rights of 
an employer in relation to termination of 
employment are not hereby affected. 

(10) Return to Work After Maternity Leave. 
(a) An employee shall confirm her intention 

of returning to her work by notice in writ- 
ing to the employer given not less than four 
week sprior to the expiration of her period 
of maternity leave. 

(b) An employee, upon the expiration of the 
notice required by paragraph (a) of this 
clause, shall be entitled to the position 
which she held immediately before pro- 
ceeding on maternity leave or, in the case 
of an employee who was transferred to a 
safe job pursuant to subclause (3) of this 
clause, to the position which she held im- 
mediately before such transfer. Where 
such position no longer exists but there are 
other positions available for which the em- 
ployee is qualified and the duties of which 
she is capable of performing, she shall be 
entitled to a position as nearly comparable 
in status and salary or wage to that of her 
former position. 

(11) Replacement Employees. 
(a) A replacement employee is an employee 

specifically engaged as a result of an 
employee proceeding on maternity leave. 

(b) Before an employer engages a replacement 
employee under this subclause, the 
employer shall inform that person of the 
temporary nature of the employment and 
of the rights of the employee who is being 
replaced. 

(c) Before an employer engages a person to 
replace an employee temporarily 
promoted or transferred in order to 
replace an employee exercising her rights 
under this clause, the employer shall 
inform that person of the temporary 
nature of the promotion or transfer and of 
the rights of the employee who is being 
replaced. 

(d) Provided that nothing in this subclause 
shall be construed as requiring an 
employer to engage a replacement 
employee. 

(e) A replacement employee shall not be 
entitled to any of the rights conferred by 
this clause except where the employment 
continues beyond the 12 months' 
qualifying period. 

3. First Schedule — Wages. Delete Subclause (5) (b) 
and replace with: 

(5) (b) For the purpose of this part 
"Tradesman's Rate" means the rate of pay payable 
to an Adult Fitter under the Engineering Trades 
(Government) Award Nos. 29, 30 and 31 of 1961 
and No. 3 of 1962 as amended. 

Schedule of Applicants. 
Hon Minister for Works 
8th Floor Dumas House 
2 Havelock Street 
West Perth WA 6005 
Hon Minister for Water Resources 
3rd Floor Capita Centre 
197 St George's Terrace 
Perth WA 6000 
Hon Minister for Education 
151 Royal Street 
East Perth WA 6000 
Hon Minister for Health 
8th Floor Curtin House 
60 Beaufort Street 
Perth WA 6000 
Hon Minister for Agriculture 
9th Floor Grain Pool Building 
172 St George's Terrace 
Perth WA 6000 

Hon Minister for Transport 
18th Floor Allendale Square 
77 St George's Terrace 
Perth WA 6000 
Hon Minister for Police 
7th Floor Atrium 
170 St George's Terrace 
Perth WA 6000 
Hon Minister for Housing 
3rd Floor Homeswest Centre 
99 Plain Street 
East Perth WA 6000 
Hon Minister for Conservation and 

Land Management 
Ground Floor 
Central Government Buildings 
20 Barrack Street 
Perth WA 6000 
Board of Management 
Royal Perth Hospital 
Wellington Street 
Perth WA 6000 
Board of Management 
Princess Margaret Hospital 
Roberts Road 
Subiaco WA 6008 
Board of Management 
Sir Charles Gairdner Hospital 
Verdun Street 
Nedlands WA 6009 
Board of Management 
King Edward Memorial Hospital 
Bagot Road 
Subiaco WA 6008 
Board of Management 
Fremantle Hospital 
Alma Street 
Fremantle WA 6160 
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GOVERNMENT ENGINEERING AND BUILDING 
TRADES FOREMEN AND SUB-FOREMEN AWARD 

No. 15 of 1973. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 

Section 40. 
Foremen (Government) Industrial Union 

of Workers, WA 
and 

Honourable Minister for Works and Others 
No. 1169 of 1987 

GOVERNMENT ENGINEERING AND BUILDING 
TRADES FOREMEN AND SUB-FOREMEN AWARD 

No. 15 of 1973 
Construction Employees Construction. 

SENIOR COMMISSIONER G.G. HALLIWELL. 
1st day of February 1988 

Order. 
HAVING heard Mr J. Beedham on behalf of the 
Applicant and Ms K. Burke on behalf of the 
Respondents, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act, 1979 hereby orders — 

That the Government Engineering and Building 
Trades Foremen and Sub-Foremen Award No. 15 of 
1973 be varied (and consolidated) in accordance 
with the following Schedule and that such variation 
shall have effect from the beginning of the first pay 
period commencing on or after the 1st day of 
February 1988. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

Schedule. 
Clause 19.—Motor Care Hire: Delete this clause and 

insert in lieu thereof: 
19.—Motor Car Allowance. 

(1) Where an employee is required and 
authorised to use his own motor vehicle in the 
course of his duties he shall be paid an allowance not 
less than that provided for in the table set out 
hereunder. Notwithstanding anything contained in 
this subclause the employer and the employee may 
make any other arrangement as to car allowance not 
less favourable to the employee. 

(2) Where the employee in the course of a 
journey travels through two or more of the separate 
areas, payment at the rates prescribed herein shall be 
made at the appropriate rate applicable to each of 
the separate areas traversed. 

(3) Rates of Hire for Use of Employee's Own 
Vehicle on Employer's Business. 

Engine Displacement 
Area and Details (in cubic centimetres) 

Over Over 1600cc 
2600cc 1600cc and 

-2600cc Under 
Metropolitan Area 34.5 29.7 26.7 
South West Land 

Division 35.5 30.6 27.5 
North of 23.5 degrees 

South Latitude 39.2 33.8 30.5 
Rest of the State 36.9 31.7 28.5 
(4) "Metropolitan Area" means that area within a 
radius of 50 km from the Perth Railway Station. 

"South West Land Division" means the South 
West Land Division as defined by Section 28 of the 
Land Act 1933 excluding the area contained within 
the Metropolitan Area. 

(5) The allowance prescribed in this clause shall 
be varied in accordance with any movement in the 
allowance in the Public Service Motor Vehicle 
Allowances Award 1976. 

GOVERNMENT WATER, SEWERAGE 
AND DRAINAGE FOREMENS AWARD 

No. A10 of 1983. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 
Section 40.—Award Variation 

The Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous, 

WA Branch and Others, 
and 

Water Authority of Western Australia 
No. 967 of 1987. 

GOVERNMENT WATER, SEWERAGE 
AND DRAINAGE FOREMEN'S AWARD 1984. 

No. AlOof 1983. 
Various Government Water Supply 

COMMISSIONER O.K. SALMON 
9th day of December 1988. 

Order. 
HAVING heard Mr A.R. Beech on behalf of the various 
unions and Mr J. Sharp-Collett on behalf of the 
Amalgamated Metal Workers and Shipwrights Union of 
Western Australia, Mr O. Wood on behalf of the 
Electrical Trades Union of Workers of Australia 
(Western Australian Branch), Perth and Mr K.F. 
Richardson on behalf of the respondent, and by consent, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979 hereby orders — 

That the Government Water, Sewerage and 
Drainage Foremen's Award 1984 No. A10 of 1983 
be varied in accordance with the following Schedule 
and that such variation shall have effect from the 
beginning of the first pay period commencing on or 
after 27 November 1987. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
Clause 20.—Wates: Delete subclauses (1), (2) and (3) 

of this clause and insert the following in lieu: 
(1) The minimum rate of wage payable per week 

to employees covered by this award shall be: 
$ 

Grade 5 1st Year 406.20 
2nd Year 411.50 
3rd Year 417.10 

Grade 4 1st Year 422.40 
2nd Year 428.50 
3rd Year 433.50 

Grade 3 1st Year 439.20 
2nd Year 444.50 
3rd Year 449.80 

Grade 2 1st Year 455.40 
2nd Year 460.80 
3rd Year 466.30 

Grade 1 1st Year 472.(X) 
2nd Year 478.10 
3rd Year 482.80 
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(2) Construction Work Allowance: The allow- 
ance for construction work prescribed in the Gov- 
ernment Water Supply, Sewerage and Drainage Em- 
ployees Award No. 2 of 1980 or the Government 
Water Supply (Kalgoorlie Pipeline) Award as 
amended or replaced from time to time shall be paid 
in the same circumstances to Water Supply Foremen 
covered by this award. 

(3) The wage loading prescribed in the Govern- 
ment Water Supply, Sewerage and Drainage Em- 
ployees Award No. 2 of 1980 as amended or replac- 
ed from time to time shall be paid in the same cir- 
cumstances to Water Supply Foremen covered by 
this award. 

GOVERNMENT WATER SUPPLY 
(KALGOORLIE PIPELINE) AWARD 

No. 15 of 1981. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40.—Award Variation 

The Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous, 

WA Branch and Others, 
and 

Water Authority of Western Australia 
No. 966 of 1987. 

GOVERNMENT WATER SUPPLY 
(KALGOORLIE PIPELINE) AWARD 

No. 15 of 1981. 
Various Government Water Supply 

COMMISSIONER O.K. SALMON. 
9th day of December 1987. 

Order. 
HAVING heard Mr A.R. Beech on behalf of various 
unions and Mr J. Sharp-Collett on behalf of the 
Amalgamated Metal Workers and Shipwrights Union of 
Western Australia, Mr O. Wood on behalf of the 
Electrical Trades Union of Workers of Australia 
(Western Australian Branch), Perth and Mr K.F. 
Richardson on behalf of the respondent and by consent, 
the Commission, pursant to the powers conferred on it 
under the Industrial Relations Act, 1979 hereby orders — 

That the Government Water Supply (Kalgoorlie 
Pipeline) Award No. 15 of 1981 be varied in 
accordance with the following Schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
27th November 1987. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
Clause 38.—Wages: Delete subclauses (1) and (2) of 

this clause and insert the following in lieu: 
Column A Column B Column C 

On After After 
Engagement 1 yr of 2 yrs of 

Service Service 
$ S $ 

(1) Non-Trades Employees: 
(a) Water Supply 

Controller 341.30 344.70 348.00 
(b) Ranger first 

12 months 346.00 
(c) Ranger 

thereafter 359.70 363.20 
59341-4 

Column A Column B Column C 
On After After 

Engagement 1 yr of 2 yrs of 
Service Service 

S S $ 
(d) Ranger 

working alone 
and in charge 
of site 361.00 364.50 368.00 

(e) Senior Ranger 370.30 373.90 377.30 
These employees shall be excluded from all 
allowances prescribed by Clause 10.—Special 
Rates and Provisions of this Award. The 
present conditions in respect of hours and 
overtime to continue. 
(f) Electric Pump 

Attendant 329.60 333.00 336.40 
(g) Pumping 

Station 
Assistants 322.90 326.20 329.70 

(2) Tradesmen, Assistants 
and Others: 

(a) Tradesmen: 
(i) Automotive 

PlppfriGJil 
Fitter 356.00 360.90 364.90 

(ii) Blacksmith 356.00 360.90 364.90 
(iii) Driller using 

asquith or 
Tullis radial 
drill 356.00 360.90 364.90 

(iv) Driller using 
borer or 
cutter bar 356.00 360.90 364.90 

(v) Fitter 
(including 
Meter Fitter) 356.00 360.90 364.90 

(vi) Fitter 
and/or 
Turner 356.00 360.90 364.90 

(vii) Fitter 
and/or 
1 st ClclSS 
Machinist 356.00 360.90 364.90 

(viii)lst Class 
Machinist 356.00 360.90 364.90 

(ix) Motor 
Mechanic 356.00 360.90 364.90 

(x) Moulder 356.00 360.90 364.90 
(xi) Plant , 

Mechanic 
(Industrial) 356.00 360.90 364.90 

(xxi)Turner 356.00 360.90 364.90 
(xiii)Welder 

(as 
defined): 
(aa) Special 

Class 360.00 364.80 369.00 
(bb) First 

Class 356.00 360.90 364.90 
(cc) Second 

Class 304.70 307.90 311.60 
Note: Metal Trades. 

(a) Where an employer does not provide a 
tradesman or an apprentice with the tools 
ordinarily required by that tradesman or 
apprentice in the performance of his work, as a 
tradesman or as an apprentice the employer 
shall pay a tool allowance of: 
(i) $8.40 per week to such tradesman; or 
(ii) in the case of an apprentice a percentage of 

$8.40 being the percentage which appears 
against his year of apprenticeship for the 
purpose of such tradesman or apprentice 
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supplying and maintaining tools ordinarily 
required in the performance of his work as 
a tradesman or apprentice. 
Any tool allowance paid pursuant to 
paragraph (a) of this note shall be included 
in and form part of, the ordinary weekly 
wage prescribed in this clause. 
An employer shall provide for the use of 
tradesmen or apprentices all necessary 
power tools, special purpose tools and 
precision measuring instruments. 
A tradesman or apprentice shall replace or 
pay for any tools supplied by his employer 
if lost through his negligence. 

Column A Column B Column C 
On After After 

Engagement 1 yr of 2 yrs of 
Service Service 

S - $ S 
(xiv) Bricklayer 
(xv) Carpenter 
(xvi) Carpenter 

and/or 
Joiner 

(xvi) Painter or 
Sign writer 

(xviM)Plasterer 
not 
including 
guniting 

356.00 360.90 364.90 
356.00 360.90 364.90 

356.00 360.90 364.90 

356.00 360.90 364.90 

356.00 360.90 364.90 
Note: Building Trades. 
Tool Allowance Per Week: 

$ 
(a) Bricklayer  8.40 
(b) Carpenter and/or Joiner  11.80 
(c) Painter or Signwriter  2.90 
(d) Plasterer  9.80 

(xix)Leading Hand 
Tradesman: 

Any tradesman placed in charge of: 
(aa) Metal Trades: 

(1) Three and not more than 
10 other employees shall be 
paid $14.80 per week extra. 

(2) More than 10 and not more 
than 20 other employees 
shall be paid $22.70 per 
week extra. 

(3) More than 20 other 
employees shall be paid 
$29.20 per week extra. 

(bb) Building Trades: 
(1) Three and not more than 

10 other employees shall be 
paid $22.80 per week extra. 

(2) More than 10 and not more 
than 20 other employees 
shall be paid $30.50 per 
week extra. 

(3) More than 20 other 
employees shall be paid 
$38.20 per week extra. 

Tradesman's Assistant, Machinists and 
Others: 

Column A Column B Column C 
On After After 

Engagement I yr of 2 yrs of 
Service Service 

$ $ $ 
(1) Blacksmith's 

Striker 298.90 302.50 306.00 
(ii) Dressers: 
(aa) Shot blast and 

sand blast not 
protected by 
properly 
pnclo^pd 
cabin 311.50 314.90 318.30 

Column A Column B Column C 
On After After 

Engagement I yr of 2 yrs of 
Service Service 

SIS 
(bb) Shot blast and 

sand blast 
protected by 
properly 
enclosed cabin 298.90 302.50 306.00 

(iii) Oxy or Electric 
Welder's 
Assistant 298.90 302.50 306.00 

(iv) Tradesman's 
Assistant 298.90 302.50 306.00 

GOVERNMENT WATER SUPPLY, SEWERAGE 
AND DRAINAGE EMPLOYEES AWARD 

No. 2 of 1980. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation. 

The Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous, 

WA Branch and Others. 

Water Authority of Western Australia 
No. 965 of 1987. 

GOVERNMENT WATER SUPPLY, SEWERAGE 
AND DRAINAGE EMPLOYEES' AWARD 1981 

No. 2 of 1980. 
Various Government Water Supply 

COMMISSIONER O.K. SALMON. 
9th day of December 1987. 

Order. 
HAVING heard Mr A.R. Beech on behalf of the various 
unions and Mr J. Sharp-Collett on behalf of the Amal- 
gamated Metal Workers and Shipwrights Union of West- 
ern Australia, Mr O. Wood on behalf of the Electrical 
Trades Union of Workers of Australia (Western 
Australian Branch), Perth and Mr K.F. Richardson on 
behalf of the respondent, and by consent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979 hereby orders — 

That the Government Water Supply, Sewerage 
and Drainage Employees' Award No. 2 of 1980 be 
varied in accordance with the following Schedule 
and that such variation shall have effect from the be- 
ginning of the first pay period commencing on or 
after 27 November 1987. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
Clause 39.—Wages: Delete this clause and insert the 

following in lieu: 
39.—Wages. 

An employer on whom this award is binding shall 
not increase the rate of wage payable to an employee 
on 24 December 1983, or otherwise vary the condi- 
tions of employment applicable to an employee on 
that date so as to increase that employer's labour 
costs except to the extent that any such increase has 
been authorised by the Commission after that date. 

1 .(1) The minimum rates of wage to be paid to 
employees covered by this award shall be 
as set out in this clause. In addition, the 
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wage loading prescribed in subclause 16 of 
this clause shall be paid. Payment shall be 
pro-rata where less than a fuE week is 
worked. 
The rate of wage shown in Column A shaU 
be the minimum rate of wage applicable at 
the time of engagement. 
The rate of wage shown in Column B shaE 
be the minimum rate of wage applicable 
after one year of service. 
The rate of wage shown in Column C shaE 
be the minimum rate of wage applicable 
after two years of service. 

2. Construction and 
Maintenance Employees 
(Classification and wage 
per week) 

Grade 1 
Includes the following 

classes of work: 

301.70 305.20 308.90 

Attendant on Motor 
Pumps 

Axeman Grade (1) 
(as defined) 

Assistant to service layer 
Grade (2) 

Bulldozer attendant 
Bitumen hand 
Concretor underground 

(minimum) 
Gardening labourer 
Hand dollying stump 

piles in trenches 
Labourers not elsewhere 

specified 
Lead runner 
Maintenance man 

irrigation and drainage 
— first three months 

Metal or gravel spreader 
Pipe setter's assistant 

(as defined) 
Pipe setter's attendant 

(as defined) 
Plate layer — light tram 

tracks (as defined) 
Placing stone in 

foundations 
Pug worker 
Rodding out new unused 

reticulation sewers 
Rigger's assistant 
Scarifier 
Sculling lathes 
Steel plate from mixer 
Stone cracker feeder 
Stone pitcher 
Sinking spears 
Tallyman 
Temporary jointing with 

gibait joint 
Timberman's assistant 
Tipman (as defined) 
Well sinkers to a depth 

of six meters 
Wire fence repairer or 

erector 
Grade 2 
Includes the following 

classes of work: 
Assistant to service layer 

Grade (1) (as defined) 
Batterman or trimmer 

(as defined) 
Braceman (as defined) 
Brush hand or spray 

operator 
Camp attendant 
Can man 
Chlorine attendant 
Cut and cover man 

(as defined) 

303.80 307.30 310.90 

Diamond drillers' 
assistant 

Jumperman 
Nu-roof caulker 
Pipe fitter — screwed 

pipes 
Pipe layer — rubber 

jointed pipes 
Pipe layer — culverts 
Pump attendants — 

spear plants and 
water supply pumping 
stations 

Screeder 
Spaller 
Steel frame and tank 

assembler 
Storeman's assistant 
Well sinker over a 

depth of six metres 
or where explosives 
are used 

Grade 3 
Includes the following 

classes of work: 
Barring down in 

quarries 
Bottom man (as defined) 
Caulker 
Concretor manhole 

covers 
Concretor underground 

in tunnels — Maximum 
(at the discretion of 
the engineer-in- 
charge) 

Compressor man in 
charge 

Concretor (as defined) 
Crane chaser 
Erecting rock contour 

walls 
Fencer (as defined) 
Hammerman, gadman or 

drillman 
Handyman storeman 
Kerb and gutter layer 
Lead potman or caulker 

(as defined) 
Maintenance man, 

irrigation and 
drainage after three 
months' experience 

Operator concrete mixing 
machines — power 
driven 

Operator internal 
concrete vibrator 
compactor 

Operator hand roller 
vibrator 

Operator jackhammer 
and other pneumatic 
tools 

Operator power saw — 
non portable 

Pipe screwer 
Pile and lathe driver 

pneumatic machine 
reinforcement worker 

Sand tester 
Splicer 
Tubular steel scaffold 

erector 
3. General Employees 

(Classification and wage 
per week): 
(1) Alarm room 

attendant 
(2) Broad axeman 
(3) (a) Certified rigger 

or scaffolder 
(b) Rigger or 

scaffolder 
(other) 

320.90 324.50 328.00 

335.40 338.90 342.50 
348.60 352.20 355.80 

328.70 332.30 335.70 

318.00 321.50 325.00 
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ABC 
$ $ $ 

(c) A certified rigger 
or scaffolder other 
than a leading hand, 
who, in compliance 
with the provisions of 
the regulations made 
pursuant to the 
Construction Safety 
Act, 1972, is 
responsible for 
the supervision of 
not less than three 
employees shall be 
deemed a leading 
hand and shall be paid 
the additional rate 
prescribed in 
subclause 18 (1) (a) 
of this clause. 

(4) Concrete weight 
batching operator 
-non-portable 331.50 335.10 338.60 

(5) Control Centre 
Monitor 
(as defined) 337.70 341.20 344.70 

(6) Diamond drill 337.70 341.20 344.70 
(7) Driller deep bore 

not under 
supervision 337.70 341.20 344.70 

(8) Driller (Gemco) 336.50 340.00 343.60 
(9) Field instrument 

assistant 337.70 341.20 344.70 
(10) Forepoling in the 

sand 321.00 324.50 328.00 
(11) Ground Water 

Monitor 
(as defined) 337.70 341.20 344.70 

(12) Hoist or winch 
driver 331.60 335.10 338.60 

(13) Investigations 
Operator 341.20 344.70 348.20 

(14) Leading sewerage 
maintenance man 337.70 341.20 344.70 

(15) Lubritorium 
attendant 309.40 312.80 316.40 

(16) Machine borer, 
drilling and 
blasting plant 
(as defined) 334.60 338.10 341.60 

(17) Mobile tyre fitter 342.30 345.80 349.30 
(18) Operator drainers' 

hoist 321.70 325.20 328.80 
(19) Operator portable 

power driven 
circular saw or 
chainsaw 322.30 325.90 329.50 

(20) Pipejointer sewerage 
and drainage 
(as defined) 321.70 325.20 328.80 

(21) Pipe setter concrete, 
earthenware or 
stoneware pipe 
(as defined) 334.60 338.10 341.60 

(22) Pipe setter pumping 
main sewerage or 
drainage 329.50 333.00 336.50 

(23) Pump attendants 
sewerage pumping 
stations 
(as defined) 314.30 317.70 321.30 

(24) Pump crete operator 
over 15cm first six 
months'experience 329.50 333.00 336.50 

(25) Pump crete operator 
over 15cm after 
six months' 
experience 337.70 341.20 344.70 

(26) Rigger and splicer 337.70 341.20 344.70 
(27) Rock drill machine 

man 324.40 327.90 331.30 

ABC 
$ $ $ 

(28) Saw or drill 
sharpener 329.50 333.00 336.50 

(29) Senior investigations 
operator 359.40 364.40 368.40 

(30) Service layer 
Grade (2) 
(as defined) 324.40 327.90 331.30 

(31) Service layer 
Grade (1) 
(as defined) 337.70 341.20 344.70 

(32) Sewerage maintenance 
man (as defined) 322.60 326.10 329.70 

(33) Spear plant attendant 
including lunch 
hour attendant 326.90 330.40 333.90 

(34) Timberman 
(as defined) 334.60 338.10 341.60 

(35) Tool Sharpener 320.90 324.50 328.00 
(36) Trowel hand or 

renderer 331.60 335.10 338.60 
(37) Tyre bay 

attendant 309.40 312.80 316.40 
(38) Works examiner 408.20 409.10 417.10 

4. Caretakers, Rangers and 
Watchmen (Classification 
and wage per week) 
(1) Caretakers where 

employed who are 
on duty as 
required with no 
payment for 
overtime 331.60 335.10 338.60 

(2) Catchment Warden 
first 12 months 346.00 

Provided that an 
employee with one 
year's service 
appointed as a 
Catchment 
Warden shall be 
paid $339.10 and 
an employee with 
two year's service 
appointed as a 
Catchment 
Warden shall be 
paid $342.70 

Thereafter 363.20 366.80 
Senior Catchment 

Warden 393.30 398.10 402.30 
(3) Ranger 

(a) First 12 months 346.00 
(b) Thereafter 359.70 363.20 
(c) Working alone, 

and in charge 
of site 361.00 364.50 368.00 

Senior Ranger 370.30 373.90 377.30 
These employees 

shall be excluded 
from all other 
provisions of the 
award with the 
exception of 
annual leave. The 
present conditions 
in respect of 
hours and over- 
time to continue. 

(4) Watchmen 
The weekly wage for 

a week of 56 
hours shall be 358.30 361.80 365.40 

5. Motor Transport Drivers 
(Classification and wage 
per week) 
(1) Driver of motor 

Vehicles 
Not exceeding 1.2 

tonnes capacity 337.20 340.60 344.10 
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ABC 
$ $ $ 

Exceeding 1.2 
tonnes but not 
exceeding 3 tonnes 
capacity 340.80 344.30 347.70 

Exceeding 3 tonnes 
but under 6 tonnes 
capacity 345.30 348.80 352.20 

6 tonnes and over 
but under 7 tonnes 
capacity 346.20 349.60 353.10 

7 tonnes and over 
but under 8 tonnes 
capacity 347.20 350.60 353.90 

8 tonnes and over 
but under 9 tonnes 
capacity 347.80 351.20 354.60 

9 tonnes and over 
but under 10 
tonnes capacity 348.50 351.80 355.50 

10 tonnes and over 
but under 11 
tonnes capacity 349.50 353.00 356.30 

11 tonnes and over 
but under 12 
tonnes capacity 350.40 353.70 357.20 

12 tonnes and over 
but under 13 
tonnes capacity 350.90 354.30 357.90 

13 tonnes and over 
but under 14 
tonnes capacity 352.00 355.60 358.90 

14 tonnes and over 
but under 15 
tonnes capacity 353.00 356.30 359.70 

15 tonnes and over 
but under 16 
tonnes capacity 364.40 369.10 373.40 

16 tonnes and over 
but under 17 
tonnes capacity 365.00 369.90 374.00 

17 tonnes and over 
but under 18 
tonnes capacity 365.50 370.40 374.60 

18 tonnes and over 
but under 19 
tonnes capacity 366.90 371.60 375.90 

19 tonnes and over 
but under 20 
tonnes capacity 367.50 372.40 376.50 

Driver of motor 
vehicle (not being 
tractor) drawing a 
trailer, or a loaded 
single-axle trailer, 
$1.30 per day extra, 
or for an empty 
single-axle trailer 
74 cents per day 
extra. 
For any other 
loaded trailer $1.67 
per day extra, or for 
any other empty 
trailer 91 cents per 
day extra. 

(2) Driver of articulated 
vehicle 

Not exceeding 9 
tonnes capacity 352.10 355.70 359.00 

9 tonnes and over 
but under 10 
tonnes capacity 353.30 356.60 360.20 

10 tonnes and over 
but under 11 
tonnes capacity 353.70 357.20 360.60 

11 tonnes and over 
but under 12 
tonnes capacity 365.10 370.10 374.10 

12 tonnes and over 
but under 13 
tonnes capacity 366.50 371.20 375.50 

ABC 
$ $ $ 

13 tonnes and over 
but under 14 
tonnes capacity 367.50 372.40 376.50 

14 tonnes and over 
but under 15 
tonnes capacity 367.80 372.70 376.80 

15 tonnes and over 
but under 16 
tonnes capacity 368.30 373.20 377.30 

16 tonnes and over 
but under 17 
tonnes capacity 368.90 373.70 377.70 

17 tonnes and over 
but under 18 
tonnes capacity 370.40 375.20 379.40 

18 tonnes and over 
but under 19 
tonnes capacity 370.90 375.60 379.70 

19 tonnes and over 
but under 20 
tonnes capacity 371.60 376.40 380.50 

20 tonnes and over 
but under 21 
tonnes capacity 372.10 376.90 381.30 

21 tonnes and over 
but under 22 
tonnes capacity 373.00 377.70 382.00 

22 tonnes and over 
but under 23 
tonnes capacity 374.00 379.00 383.10 

23 tonnes and over 
but under 24 
tonnes capacity 374.50 379.30 383.40 

24 tonnes and over 
but under 25 
tonnes capacity 375.00 379.80 384.20 

25 tonnes and over 
but under 26 
tonnes capacity 376.00 380.60 384.90 

(3) Driver of machinery 
float 

Not exceeding 9 
tonnes capacity 366.80 371.50 375.80 

9 tonnes and over 
but under 10 
tonnes capacity 367.10 371.80 376.10 

10 tonnes and over 
but under 11 
tonnes capacity 368.00 372.80 376.90 

11 tonnes and over 
but under 12 
tonnes capacity 368.40 373.40 377.40 

12 tonnes and over 
but under 13 
tonnes capacity 369.10 373.90 378.20 

13 tonnes and over 
but under 14 
tonnes capacity 370.50 375.40 379.50 

14 tonnes and over 
but under 15 
tonnes capacity 371.10 376.00 380.00 

15 tonnes and over 
but under 16 
tonnes capacity 371.80 376.60 380.70 

16 tonnes and over 
but under 17 
tonnes capacity 372.40 377.00 381.40 

17 tonnes and over 
but under 18 
tonnes capacity 373.50 378.40 382.30 

18 tonnes and over 
but under 19 
tonnes capacity 374.10 379.10 383.20 

19 tonnes and over 
but under 20 
tonnes capacity 374.70 378.60 383.70 

20 tonnes and over 
but under 21 
tonnes capacity 375.70 380.20 384.50 
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(4) An employee who, in 
the course of 
employment drives 
a vehicle with 
self-loading equip- 
ment which 
requires the 
possession of a 
certificate of 
competency shall 
be paid an extra 
$1.66 per day. 

(5) Driver of fork lift 
Up to and including 

4 500 kgs 
Over 4 500 kgs 

Drivers of Mechanical 
Equipment (Classification 
and wage per week) 
(1) Group 1 

(a) Operator lance 
type hand 
sprayer 

(b) Operator 
aggregate dryer 

(c) Operator pre-mix 
drag spreader 

(d) Operator 
aggregate 
spreader 

(e) Operator of 
joint inserting 
machine 

(f) Operator 
concrete spray 
curing machine, 
self propelled 

(g) Operator 
pneumatic 
tyred tractor 
without power 
operated 
attachments, 
up to and 
including 
15 kW net 
engine power 

(2) Group 2 
(a) Operator crawler 

tractor without 
power operated 
attachments up 
to and 
including 

Class M4 
(b) Operator crawler 

tractor without 
power operated 
attachments up 
to and 
including 
Class M2 

(c) Operator 
pneumatic 
tyred tractor 
without power 
operated 
attachments 
above 15 kW 
up to and 
including 
60 kW net 
engine power 
(this includes 
tractor tilting 
or one person 
hitch trailer) 

344.10 347.50 350.90 
347.60 351.00 354.40 

324.20 327.70 331.10 

328.70 332.30 335.70 

(d) Operator 
pneumatic 
tyred tractor 
with power 
operated 
attachments 
up to and 
including 
30 kW net 
engine power 

(e) Operator rear 
and bottom 
dump up to 
and including 
2 cubic metres 
struck 
capacity 

(0 Operator back 
hoe self 
powered (not 
self 
propelled) 

(g) Operator roller 
powered, under 

8 tonnes 
(h) Operator roller 

powered, 
vibrating under 
4 tonnes 

(i) Operator 
trenching 
machine of the 
small Ditch- 
Witch type 

0) Operator bitumen 
sprayer 

(k) Screed Operator, 
asphalt pliant 
(capacity of 
less than 10 
tonnes of hot 
mix per hour) 

(m) Operator 
concrete 
spreader, 
powered, self 
propelled 

(n) Operator concrete 
finisher, 
powered self 
propelled 

(o) Operator concrete 
finisher, 
powered, hand 
propelled 

(p) Second driver- 
navvy and 
dragline or 
dredge type 
excavator 

(3) Group 3 
(a) Operator crawler 

tractor without 
powered 
operated 
attachments 
Class M5 up 
to and includ- 
ing Class M10 

(b) Operator crawler 
tractor without 
power 
operated 
attachments 
Class M3 up 
to and 
including 
Class M5 

335.70 339.20 342.80 
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ABC 
$ $ S 

(c) Operator 
pneumatic 
tyred tractor 
without power 
operated 
attachments 
above 60 kW 
up to and 
including 
150 kW net 
engine power 

(d) Operator 
pneumatic 
tyred tractor 
with power 
operated 
attachments 
above 15 kW 
up to and 
including 
60 kW net 
engine power 
(not including 
tilting or one 
person hitch 
trailer) 

(e) Operator drawn 
grader 

(f) Operator 
trenching 
machine, chain 
type up to and 
including 1.5 
metres depth 
or up to and 
including 
300 mm width 

(g) Operator pile 
driver (power 
operated 
winch) 

(h) Operator rear 
and bottom 
dump of 
capacity 
greater than 
2 cubic metres 
struck, up to 
and including 
15 cubic 
metres struck 

(i) Driver of 
bitumen 
sprayer 

0) Operator asphalt 
paver 

(k) Mixer operator, 
asphalt plant 
(capacity of 
more than 10 
tonnes of hot 
mix per hour) 

(1) Operator of 
concrete paver 

(m) Operator road- 
roller, 
powered, 8 
tonnes and over 

(n) Operator road- 
roller, 
powered, 
vibrating 4 
tonnes and 
over 

(o) Operator crawler 
loader up to 
and including 
5 000 kg mass 
(see sub- 
paragraph (c) 
of paragraph 
(7) of this 
subclause) 

ABC 
$ $ $ 

(p) Operator 
pneumatic 
tyred loader 
up to and 
including 
30 kW net 
engine power 

(4) Group 4 343.90 347.50 351.00 
(a) Operator crawler 

tractor without 
power 
operated 
attachments 
above Class 
M10 up to and 
including 
Class M30 

(b) Operator crawler 
tractor with 
power 
operated 
attachments 
above Class M5 
up to and 
including 
Class M15 

(c) Operator grader 
power 
operated, 
below 35 kW 
net engine 
power 

(d) Operator 
trenching 
machine ladder 
type, depth 
greater than 
1.5 metres up 
to 2.4 metres 
and width 
above 300 mm 
up to 450 mm 
and bucket 
wheel trencher 
with 
equivalent 
capacity in 
cubic metres 
per hour 

(e) Operator 
pneumatic 
tyred tractor 
with power 
operated 
attachments 
above 60 kW 
up to and 
including 
150 kW net 
engine power 

(f) Operator self 
powered 
scraper up to 
and including 
10 cubic 
metres struck 
capacity 

(g) Operator rear 
and bottom 
dump 
exceeding 15 
cubic metres 
struck capacity 
up to and 
including 30 
cubic metres 

(h) Operator 
pneumatic tyred 
tractor 
without power 
operated 
attachments 
above 150 kW 
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up to and 
including 
500 kW net 
engine power 

(i) Operator crawler 
loader above 
5 (XX) kg mass 
up to and 
including 
15 000 kg 
mass (see 
subparagraph 
(c) of para- 
graph (7) of 
this sub- 
clause) 

(j) Operator 
pneumatic tyred 
loader above 
30 kW up to 
and including 
105 kW net 
engine power 

(5) Group 5 
(a) Operator crawler 

tractor with 
power 
operated 
attachments 
above Class 
M15, up to 
and including 
Class M30 

(b) Operator grader 
power 
operated 
35 kW up to 
and including 
70 kW net 
engine power 

(c) Operator 
pneumatic tyred 
tractor with 
power 
operated 
attachments 
above 150kW 
up to and 
including 
500 kW net 
engine power 

(d) Operator self 
powered 
scraper above 
10 cubic metres 
struck capacity 
up to and 
including 20 
cubic metres 
struck capacity 

(e) Operator 
trenching 
machine 
ladder type, 
greater than 
2.4 metres 
depth and 
minimum 
400 mm width 
and bucket 
wheel trencher 
equivalent in 
cubic metres 
per hour 

(0 Operator rear 
and bottom 
dump above 
30 cubic 
metres struck 
capacity up to 
and including 
60 cubic 
metres struck 
capacity 

347.90 351.40 355.10 

(g) Operator crawler 
loader above 
15 (XX) kg mass 
up to and 
including 
30 000 kg 
mass (see sub- 
paragraph (c) 
of paragraph 
(7) of this 
subclause) 

(h) Operator 
pneumatic tyred 
loader above 
105 kW up to 
and including 
200 kW net 
engine power 

(i) Operator 
excavator 
above 0.5 
cubic metres 
up to and 
including 2.25 
cubic metres 
(this group 
including 
Gradall) 

(j) Mobile plant 
lubricator 

(6) Group 6 354.20 357.90 361.40 
(a) Operator grader 

power operated 
above 75 kW 
up to and 
including 
190 kW net 
engine power 

(b) Operator 
pneumatic tyred 
loader above 
225 kW up to 
and including 
500 kW net 
engine power 

(c) Operator 
excavator 
above 2.25 
cubic metres 

(7) Note: 
(a) Tractors are classified in accordance with the 

proposed Australian Standard, see A.S. 1451 
Metric Classification for tractors, by weight as 
follows: 

Shipping Mass — kg 
Up to and 

Class Over including 
M2 — 2 000 
M3 2 000 3 000 
M4 3 000 4 000 
M5 4 000 5 000 
M7 5 000 7 (XX) 

M10 7 000 10 000 
M15 10 000 15 (XX) 
M20 15 000 20 000 
M25 20 000 25 000 
M30 25 000 30 000 
M35 30 000 35 000 
M40 35 000 40 000 
M50 40 000 50 (XX) 

(b) The classification of pneumatic tyred tractors 
and pneumatic tyred loaders is based on the 
proposed Australian Standard for Metric Tractor 
Classification. 
(c) Crawler tractor front end loaders are to be 
classified by using the mass of the tractor including 
the loader attached in lieu of the bare shipping 
mass. 
(d) Self propelled rollers are classified by mass 
complete including maximum ballast. 
(e) Mobile cranes constructed as an attachment to 
or modification of a tractor, fall into the 
appropriate group for tractor with power operated 



68 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. :89 

attachments. Mobile cranes are defined as those 
mounted on a specially designed chassis or lorry 
and capable of a load manipulation, slewing and 
travelling under their own power. 
(f) Tractors without power operated attachments 
includes tractors: 

(i) with power operated attachments not in use; 
and 

(ii) with items which, although they have a 
power unit of their own, are not controll- 
ed by the operator of the tractor except 
for starting and stopping (for example, 
drawn vibrating roller). 

(g) Back hoe when attached to a tractor shall be 
considered as a power operated attachment to the 
tractor. 
(h) Reference to bituminous surfacing equipment 
or materials include tar, sprayed work and hot mix 
work. 

ABC 
$ $ $ 

(8) Group 7 — 
Mobile Cranes 
(a) Lifting capacity 

up to and 
including 
5 tonnes 343.80 347.40 350.90 

(b) Lifting capacity 
over 5 tonnes 
but not 
exceeding 
10 tonnes 347.80 351.30 355.00 

(c) Lifting capacity 
over 10 tonnes 
but not 
PYCPPfiinp 
20 tonnes 357.00 360.60 364.20 

(d) Lifting capacity 
over 20 tonnes 
but not 
exceeding 
40 tonnes 365.20 368.80 372.30 

(e) Lifting capacity 
over 40 tonnes 
but not 

80 tonnes 369.40 372.80 376.40 
(f) Lifting capacity 

in excess of 
80 tonnes 372.70 376.30 379.80 

(g) Where two or 
more mobile 
cranes or fork 
lifts are 
engaged on 
any one lift, 
the drivers 
thereof shall 
be paid an 
additional 
amount for 
the time so 
occupied 
at the rate of 
$2.54 per week 

7. Night Officers 
(Classification and 
wage per week or per 
day or shift) 

(1) Night Officer 373.50 376.90 380.40 
(2) Radio control room 

operator. 343.80 347.40 350.90 
(3) Relieving Night Officer 

(a) On a holiday 
prescribed in 
Clause 21 — 
Public 
Holidays of 
this award, 
one-sixth of 
the weekly 
rate 
prescribed in 
subclause (1) 

ABC 
$ $ $ 

thereof plus 
10 per cent for 
the day on 
duty of 8% 
hours 

(b) On the Night 
Officer's 
regular 
Monday off 
— weekly rate 
prescribed 
in subclause 
(1) of this 
clause plus 
10 per cent for 
the shift on 
duty of 15 'A 
hours 

8. Stores Classifications 
(1) Supervising Head 

Storeperson 
Minimum 451.80 456.70 460.70 
Maximum 467.50 471.60 

(2) Head Storesperson 
Minimum 387.80 392.80 396.80 
Maximum 401.30 363.80 

(3) Senior Storeperson 
Minimum 350.40 355.00 359.00 
Maximum 359.70 364.70 

(4) Storeperson 
Metropolitan Depots 

Minimum 327.50 331.10 324.80 
Maximum 335.70 339.20 

Progression from the 
minimum to the 
maximum range is 
subject to an employee 
completing 12 months 
service in the 
classification and 
satisfying the 
employer as to 
competency. 

9. Treatment Plant 
Operators (Classification 
and wage per week 
inclusive of all 
allowances payable under 
this award other than for 
weekend work and shift 
work) 
(1) (a) Water treatment 

plant 
operators 

(as defined) 353.00 357.90 361.90 
(b) Provided that an 

employee who 
has completed 
six months' 
service as an 
operator and 
who has 
satisfied the 
employer as 
to competency 
shall be paid 361.60 366.50 370.60 

(c) Assistant on 
water 
treatment 
plant 322.60 326.10 329.70 

(2) Waste water treatment 
plant operators 
(as defined) 

(a) Operator 
Level 1 
Minimum 330.0) 333.50 337.10 
Intermediate 350.60 355.50 359.50 
Maximum 359.50 364.40 368.40 

(b) Operator 
Level 2 
Minimum 368.20 373.50 377.10 
Maximum 385.00 389.90 394.00 
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ABC 
$ $ $ 

(c) Senior Operator 
Level 1 401.90 406.60 410.80 
Level 2 427.®) 432.0) 436.50 

Provided that waste 
water treatment 
plant operators who 
were classified 
under the former 
classification of 
sewerage treatment 
plant operators (day 
work) after six 
months' service and 
who have not passed 
the prescribed 
Course 1 shall be 
paid 337.70 341.20 344.70 

And further that 
operators under the 
former classification 
of sewerage treat- 
ment plant operator 
(shift work) after six 
months' service and 
who have not passed 
the prescribed 
Course 1 shall be 
paid 358.90 363.70 367.80 

10. Tradesman and Assistants 
and Others (Classification 
and wage per week) 
(1) Tradesman 

(a) Automotive 
Flcrtriral 
Fitter 356.00 360.90 364.90 

(b) Blacksmith 356.0) 360.90 364.90 
(c) Communications 

Technician 394.20 399.00 403.10 
(d) Communications 

Tradesman 
First Year 409.60 415.80 419.80 
Second Year 418.50 424.20 429.10 
Third Year 427.50 433.40 438.20 

(e) Driller using 
asquith or 
tullis radial 
drill 356.00 360.90 364.90 

(f) Driller using 
borer or 
cutter bar 356.00 360.90 364.90 

(g) Electrical 
Fitter and/or 
Armature 
Winder 356.00 360.90 364.90 

(h) Electrical 
Installer 356.00 360.90 364.90 

(i) Electrician 
Special Class 379.60 384.50 388.50 

(j) Fitter 
(including 
Meter fitter) 356.00 360.90 364.90 

(k) Fitter and/or 
Turner 356.00 360.90 364.90 

(1) Fitter and/or 
1st Class 
Machinist 356.00 360.90 364.90 

(m) 1st Class 
Machinist 356.0) 360.90 364.90 

(n) Motor Mechanic 356.00 360.90 364.90 
(o) Plant Mechanic 

(Industrial) 356.00 360.90 364.90 
(p) Radio and 

Television 
Serviceman 356.00 360.90 364.90 

(q) Scientific 
Instrument 
Maker and 
Repairer 353.80 378.70 382.70 

(r) Scientific 
Instrument 
Maker (Special 
Class) 394.20 399.00 403.10 

ABC 
$ $ $ 

(s) Sheet Metal 
Worker 356.00 360.90 364.90 

(t) Tool Maker 373.80 378.70 382.70 
(u) Turner 356.00 360.90 364.90 
(v) Welder 

(as defined) 
(i) Special 

Class 358.90 363.80 367.80 
(ii) First Class 356.00 360.90 364.90 
(iii) Second 

Class 304.10 307.50 311.10 
(w) Fitter 

(Fuel Injection 
Room) 356.00 360.90 364.90 

In addition a 
skill allowance 
of $1.35 per 
week shall be 
paid after 12 
months' 
experience 
under 
classification 
(w) 

(x) Bricklayer 356.00 360.90 364.90 
(y) Carpenter 356.00 360.90 364.90 
(x) Carpenter and/or 

Joiner 356.00 360.90 364.90 
(za) Painter or 

Signwriter 356.00 360.90 364.90 
(zb) Plasterer not 

including 
guniting 356.00 360.90 364.90 

(zc) Electronics 
Tradesman 

First Year 409.50 415.30 420.00 
Second Year 418.50 424.30 429.10 
Third Year 

& thereafter 427.50 433.40 438.30 
(zd) Instrumentation 

and Controls 
Tradesman 
First Year 409.60 415.30 420.00 
Second Year 418.50 424.30 429.10 
Third Year 
& thereafter 427.50 433.40 438.30 

(2) Tradesman Assisting 
Foreman 
(as defined) 375.00 380.00 384.30 

Providing that the 
wage shall be 
maintained at 
103.08% of the 
tradesman fitter 
rate including 
tool allowance 

(3) Tradesman's Assistants, 
Machinists and 
Others 

(a) Dressers — Shot 
blast and sand 
blast protected 
by properly 
enclosed cabin 298.20 301.70 305.20 

(b) Fitter's 
Assistant 
(including 
Meter Fitter's 
Assistant) 298.20 301.70 305.20 

(c) Garage Attendant 298.20 301.70 305.20 
(d) Machinist 

2nd Class 311.00 315.30 319.00 
(e) Machinist 

3rd Class 298.20 302.30 305.20 
(f) Oxy or Electric 

Welder's 
Assistant 298.20 301.70 305.20 

(g) Plasterer's 
Labourer 324.60 328.10 331.70 
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(h) Tradesmen's 
Assistants 
(General 
Mechanical 
Section) 

11. Testers (Classification 
and wage per week) 
(1) Plumbing fixtures 

and fittings 
(a) Testers in Charge 
(b) Senior Tester 
(c) Tester 

(i) First 
12 months' 
experience 

(ii) Second 
12 months' 
experience 

(iii) Thereafter 
(2) Earthenware, Steel 

and Concrete Pipes 
(a) Senior Tester 
(b) Tester 

(i) First 
6 months' 

(ii) Thereafter 
(3) Water Meters 

(a) Tester 
(b) Tester in Charge 

Multi-bench 
(4) Spark Tester — 

Steel Bituminous 
Wrapped Pipes 

12. Pile Driving 
(Classification and wage 
per week) 
(1) Employee in Charge 
(2) Topman 
(3) Pile Frame Hand 

13. Gangers (Classification 
and wage per week) 
Gangers shall be 
classified by the employer 
in accordance with the 
following grades 
Grade 5 
Grade 4 
Grade 3 
Grade 2 
Grade 1 
Special 

298.20 301.70 305.20 

359.50 364.40 368.40 
355.50 360.30 364.40 

307.20 310.80 314.40 

314.30 317.70 321.30 
324.40 327.90 331.30 

355.50 360.30 364.40 

307.20 310.80 314.40 
314.30 317.70 321.30 

307.20 310.80 314.40 

314.30 317.70 321.30 

314.30 317.70 321.30 

337.70 341.20 344.70 
324.30 327.80 331.20 
320.90 324.50 328.00 

348.60 352.20 355.80 
363.30 368.20 372.30 
366.90 371.70 375.90 
371.20 376.10 380.10 
376.10 380.80 385.00 
380.10 385.00 389.10 

14. Survey Employees 
(Classification and wage 
per week) 
(1) Survey Hands 

Grade 1 ' 301.70 305.20 309.80 
Grade 2 303.80 307.30 310.90 
Grade 3 322.30 325.90 329.50 
Senior Survey Hand 336.60 340.10 343.50 

(2) Chainmen Picking up 
and Recording 
Sewerage Junctions 
(as defined) 329.60 333.10 336.60 

(3) Instrument Hand 341.20 344.70 348.20 
(4) Senior Instrument 

Hand 359.50 364.40 368.40 
(5) Definitions: 
(a) "Survey Hand Grade 1" means an em- 

ployee with less than three months' ex- 
perience in the work of a survey field hand. 

(b) "Survey Hand Grade 2" means an em- 
ployee with not less than three months' ex- 
perience in the work of a survey field hand. 

(c) "Survey Hand Grade 3" means an em- 
ployee certificated on passing the prescrib- 
ed examination. 

329.60 333.10 336.60 
341.20 344.70 348.20 

359.50 364.40 368.40 

(d) "Instrument Hand" means an employee 
who is called upon to use instruments such 
as the plane table, k el theodolite and 
prismatic compass. In addition, the in- 
strument hand may also be required to per- 
form the duties of a foreman. 

15. Apprentices: The weekly wage rate shall be a 
percentage of the tradesman's rate as under: 
(1) Five Year Term % 

First year 40 
Second year 48 
Third year 55 
Fourth year 75 
Fifth year 88 
Four Year Term 
First year 42 
Second year 55 
Third year 75 
Fourth year 88 
Three and a Half Year Term 
First six months 42 
Next year 55 
Next following year 75 
Final year 88 
Three Year Term 
First year 55 
Second year 75 
Third year 88 

(2) For the purposes of this part 
"tradesman's" means the rate of pay pay- 
able to an adult fitter under the Engineer- 
ing Trades (Government) Award Nos. 29, 
30 and 31 of 1961 and 3 of 1962 as amend- 
ed. 

16. The Government Water, Sewerage and 
Drainage wage loading of $ 12.40 per week shall 
be paid to all employees covered by this award. 
Provided that the provisions of this subclause 
shall not apply to apprentices. 

17. Tool Allowance. 
(1) Metal Trades — 

(a) Where an employer does not provide 
a tradesman or an apprentice with the 
tools ordinarily required by that 
tradesman or apprentice in the per- 
formance of work as a tradesman or 
as an apprentice the employer shall 
pay a tool allowance of: 
(i) $8.40 per week to such 

tradesman, or 
(ii) in the case of an apprentice a 

percentage of $8.40 being the 
percentage which appears 
against the year of apprentice- 
ship in subclause (15) of this 
clause. 
For the purpose of such 
tradesman or apprentice 
supplying and maintaining tools 
ordinarily required in the 
performance of work as a 
tradesman or apprentice. 

(b) Any tool allowance paid pursuant to 
paragraph (a) of this subclause shall 
be included in and form part of the 
ordinary weekly wage prescribed in 
subclause (10) of this clause. 

(c) An employer shall provide for the use 
of tradesmen or apprentices all 
necessary power tools, special 
purpose tools and precision 
measurina instruments. 
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(d) A tradesman or apprentice shall 
replace or pay for any tools supplied 
by the employer if lost through his 
negligence. 

(2) Building Trades — 
In addition to the rate of pay prescribed in 
this clause for a Bricklayer, Carpenter, 
Painter, Signwriter or Plasterer such 
employee shall be paid a tool allowance in 
accordance with the provisions of the 
Building Trades (Government) Award. 

$per week 
(a) Bricklayer 8.40 
(b) Carpenters and/or Joiner 11.80 
(c) Painters or Signwriter 2.90 
(d) Plasterer 9.80 

18. Leading Hand Tradesman: Any Tradesman 
placed in charge of — 
(1) Metal Trades: 

(a) Three and not more than 10 other 
employees shall be paid $14.80 per 
week extra. 

(b) More than 10 and not more than 20 
other employees shall be paid $22.70 
per week extra. 

(c) More than 20 other employees shall 
be paid $29.20 per week extra. 

(2) Building Trades — 
(a) Three and not more than 10 other 

employees shall be paid $22.80 per 
week extra. 

(b) More than 10 and not more than 20 
other employees shall be paid $30.50 
per week extra. 

(c) More than 20 other employees shall 
be paid $38.20 per week extra. 

19. Construction Work Allowance. 
(1) Subject to the provisions of this clause, 

Rangers, Watchmen on site and the 
employees specified in subclauses 2, 3, 5, 
6, 10, 12, 13, 14 and 15 of this clause shall 
be paid an allowance at the rate of $13.70 
per week to compensate for disabilities 
when actually engaged on construction 
work on site (as defined). 

(2) "Construction Work" for the purpose of 
subclause (1) hereof shall mean and in- 
clude all work performed on site on the 
construction, alteration, repair or main- 
tenance of roads, reservoirs and drainage 
works, pipelines, water and sewerage 
mains and services. It shall not include the 
following classes of work: 
(a) work in, around and/or adjacent to 

any workshop, depot, yard, treat- 
ment works, nursery or other similar 
establishments; 

(b) work in, around and/or adjacent to 
pumping stations for less than two 
hours; 

(c) gardening operations; or 
(d) driving vehicles, floats or fork lifts 

when that driving is not directly as- 
sociated with construction work (as 
defined) for less than four hours on 
the day. 

(3) If any employee referred to in paragraph 
(1) of this subclause is employed on con- 
struction work (as defined) for less than 
one week he shall be paid for each day so 
employed, one-fifth of the said allowance. 

(4) Provided that employees under subclause 
10 of this clause who are engaged in the 

construction, or alteration of any build- 
ing, structure or other civil engineering 
project which is carried out in areas 
excluded in subclause (2) of this clause 
shall be paid a construction allowance at 
the rate of $6.85 per week. 

HOSPITAL SALARIED OFFICERS 
(NURSING HOMES) AWARD 

No. 18 of 1974. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Variation of an Award. 

Hospital Salaried Officers Association of 
Western Australia (Union of Workers), 

and 
Association for the Blind of Western 

Australia (Inc) and Others. 
No. 913 of 1987. 

HOSPITAL SALARIED OFFICERS 
(NURSING HOMES) AWARD 1976. 

Salaried Officers Health and Welfare Services. 
COMMISSIONER G.L. FIELDING. 

11th day of February 1988. 
Order, 

HAVING heard Mr D.P. Hill on behalf of the Applicant 
and Mrs P.E. Bentley on behalf of the Respondents, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979, having satisfied 
itself that the terms of the General Order of the Commis- 
sion No. 1195 of 1986, dated 24 April 1987, have been 
complied with, and by consent, hereby orders — 

That the Hospital Salaried Officers (Nursing 
Homes) Award 1976 as amended, be further varied 
in accordance with the following Schedule with 
effect from the beginning of the first pay period 
commencing on or after this day. 

(Sgd.) G.L. FIELDING, 
[L.S.] Commissioner. 

Schedule. 
Clause 18.—Motor Vehicle Allowances: Delete this 

clause and insert in lieu thereof: 
(1) Allowance for Employees Required to Supply 

and Maintain a Vehicle as a Term of Employment: 
(a) An employee who is required to supply 

and maintain a motor vehicle for use when 
travelling on official business as a term of 
employment and who is not in receipt of 
an allowance provided by subclause (5) 
shall be reimbursed monthly in accordance 
with the appropriate rates set out in sub- 
clause (7) for journeys traveUed on official 
business and approved by the employer or 
an authorised employee. 

(b) An employee who is reimbursed under the 
provisions of subclause (1) (a) will also be 
subject to the following conditions: 

(i) For the purposes of subclause (1) 
(a) an employee shall be reimbursed 
with the appropriate rates set out in 
subclause (7) for the distance tra- 
velled from the employee's resid- 
ence to place of duty and for the 
return distance travelled from place 
of duty to residence except on a day 
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where the employee travels direct 
from residence to headquarters and 
return and is not required to use the 
vehicle on official business during 
the day. 

(ii) Where an employee, in the course 
of a journey, travels through two or 
more separate areas, reimburse- 
ment shall be made at the appropri- 
ate rate applicable to each of the 
areas traversed as set out in sub- 
clause (7). 

(iii) Where an employee does not travel 
in excess of 4 (XX) km in a year an al- 
lowance calculated by multiplying 
the appropriate rate per kilometre 
by the difference between the 
actual distance travelled and 4 (XX) 
km shall be paid to the employee 
provided that where the employee 
has less than 12 months' qualifying 
service in the year then the 4 000 
km distance will be reduced on a 
pro rata basis and the allowance 
calculated. 

(iv) Where a part-time employee is 
eligible for the payment of an al- 
lowance under (iii) above such al- 
lowance shall be calculated on the 
proportion of total hours worked 
in that year by the employee to the 
annual standard hours had the em- 
ployee been employed on a full- 
time basis for the year. 

(v) An employee who is required to 
supply and maintain a motor ve- 
hicle for use on official business is 
excused from this obligation in the 
event of the employee's vehicle 
being stolen, consumed by fire, or 
suffering a major and unforeseen 
mechanical breakdown or accident, 
in which case all entitlement to re- 
imbursement ceases while the em- 
ployee is unable to provide the 
motor vehicle or a replacement. 

(vi) It shall be open to the employer or 
his representative to elect to waive 
the requirement that an employee 
supply and maintain a motor ve- 
hicle for use on official business, 
but three months' written notice of 
the intention so to do shall be given 
to the employee concerned. 

(2) Allowance for Employees Relieving 
Employees Subject to Subclause (1): 

(a) An employee not required to supply and 
maintain a motor vehicle as a term of em- 
ployment who is required to relieve an em- 
ployee required to supply and maintain a 
motor vehicle as a term of employment 
shall be reimbursed all expenses incurred 
in accordance with the appropriate rates 
set out in subclause (7) for all journeys tra- 
velled on official business and approved by 
the employer or an authorised employee 
where the employee is required to use 
his/her vehicle on official business whilst 
carrying out the relief duties. 

(b) For the purposes of subclause (2) (a) an 
employee shall be reimbursed all expenses 
incurred in accordance with the appropri- 
ate rates set out in subclause (7) for the 
distance travelled from the employee's 
residence to place of duty and the return 
distance travelled from place of duty to 

residence except on a day where the em- 
ployee travels direct from residence to 
headquarters and return and is not requir- 
ed to use the vehicle on official business 
during the day. 

(c) Where an employee in the course of a 
journey travels through two or more sepa- 
rate areas, reimbursement shall be made at 
the appropriate rate applicable to each of 
the areas traversed as set out in subclause 
(7). 

(d) For the purposes of this subclause the al- 
lowance provided in subclause (1) (b) (iii) 
and (iv) shall not apply. 

3. Allowance for Other Employees Using Vehicle 
on Official Business: 

(a) An employee who is not required to supply 
and maintain a motor vehicle for use when 
travelling on official business as a term of 
employment, but when requested by the 
employer or an authorised employee, vol- 
untarily consents to use the vehicle and 
who is not in receipt of an allowance pro- 
vided by subclause (5) shall, for journeys 
travelled on official business approved by 
the employer or an authorised employee 
shall be reimbursed all expenses incurred 
in accordance with appropriate rates set 
out in subclauses (8) and (9). 

(b) For the purpose of subclause (3) (a) an 
employee shall not be entitled to reim- 
bursement for any expenses incurred in 
respect to the distance between the em- 
ployee's residence and headquarters and 
the return distance from headquarters to 
residence. 

(c) Where an employee in the course of a 
journey travels through two or more sepa- 
rate areas, reimbursement shall be made at 
the appropriate rate applicable to each of 
the areas traversed as set out in subclause 
(8). 

(4) Allowance for Towing Employer's Caravan 
or Trailer: In cases where employees are required to 
tow employer's caravans on official business, the 
additional rate shall be three cents per kilometre. 
When an employer's trailer is towed on official busi- 
ness the additional rate shall be two cents per kilo- 
metre. 

(5) Commuted Allowance: The employer may 
authorise a commuted amount for reimbursement 
of costs for motor vehicles or any other conveyance 
belonging to an employee. 

(6) The employer may increase the rates pre- 
scribed by this clause in any case in which it is satis- 
fied that they are inadequate. 

(7) Requirement to Supply and Maintain a Motor 
Car: 

Engine Displacement 
Area and Details (in Cubic Centimetres) 

Over 1600CC 
Over 1600cc and 

2600cc -2600cc Under 
Metropolitan Area Rate per km 
First 4 000 km 71.0 60.6 54.0 
Over 4 000-8 000 km 31.2 26.9 24.2 
Over 8 000-16 000 km 18.0 15.6 14.3 
Over 16 000 km 25.9 21.9 19.5 
South West Land 

Division 
First 4 000 km 72.5 62.0 55.3 
Over 4 000-8 000 km 32.1 27.7 25.0 
Over 8 000-16 000 km 18.6 16.3 14.8 
Over 16 (XX) km 26.5 22.4 19.9 
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Area and Details 
Engine Displacement 
(in Cubic Centimetres) 

Over 1600cc 
Over 1600cc and 

2600cc -2600cc Under 
Metropolitan Area Rate per km 
North of 23.5 degrees 

South Latitude 
First 4 (XX) km 81.5 69.9 62.6 
Over 4 000-8 (XX) km 35.3 30.5 27.6 
Over 8 000-16 (XX) km 20.0 17.4 15.9 
Over 16 (XX) km 23.0 19.8 17.1 
Rest of State 
First 4 000 km 75.6 64.6 57.5 
Over 4 000-8 (XX) km 33.4 28.8 25.9 
Over 8 000-16 000 km 19.3 16.8 15.4 
Over 16 (XX) km 24.3 21.0 19.0 

(8) Voluntary Use of a Motor Car: 
Engine Displacement 

Area and Details (in Cubic Centimetres) 
Over 1600cc 

Over 1600cc and 
2600cc -2600cc Under 
Rate per kilometre 

Metropolitan Area 34.5 29.7 26.7 
South West Land 

Division 35.5 30.6 27.5 
North of 23.5 degrees 

South Latitude 39.2 33.8 30.5 
Rest of the State 36.9 31.7 28.5 

(9) Voluntary Use of a Motor Cycle: 
Distance Travelled 

During a Year on 
Official Business Rate 

Cents per km 
12.1 

(10) In this clause the following expressions shall 
have the following meanings: 

"A year" means 12 months commencing on the 
first day of July and ending on the 30 day of June 
next following. 

"South West Land Division" means the South 
West Land Division as defined by section 28 of the 
Land Act, 1933-1971, excluding the area contained 
within the Metropolitan Area. 

"Rest of the State" means that area south of 23.5 
degrees south latitude, excluding the Metropolitan 
Area and the South West Land Division. 

"Term of Employment" means a requirement 
made known to the worker at the time of applying 
for the position by way of publication in the 
advertisement for the position, written advice to the 
employee contained in the offer for the position or 
oral communication at interview by an interviewing 
employee and such requirement is accepted by the 
employee either in writing or orally. 

HOSPITAL SALARIED OFFICERS 
(PRIVATE HOSPITAL) AWARD 

No. 28 of 1977. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Variation of an Award. 

Hospital Salaried Officers Association of 
Western Australia (Union of Workers), 

and 
Attadale Hospital and Others. 

No. 912 of 1987. 
HOSPITAL SALARIED OFFICERS 

(PRIVATE HOSPITAL) AWARD 1980. 
Salaried Officers Health and Welfare Services. 

COMMISSIONER G.L. FIELDING. 
11th day of February 1988. 

HAVING heard Mr D.P. Hill on behalf of the Applicant 
and Mrs P.E. Bentley on behalf of the Respondents, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979, having satisfied 
itself that the terms of the General Order of the Commis- 
sion No. 1195 of 1986, dated 24 April 1987, have been 
complied with, and by consent, hereby orders — 

That the Hospital Salaried Officers (Private 
Hospital) Award 1980 as amended, be further varied 
in accordance with the following Schedule with 
effect from the beginning of the first pay period 
commencing on or after this day. 

(Sgd.) G.L. FIELDING, 
[L.S.] Commissioner. 

Schedule. 
Clause 20.—Motor Vehicle Allowances: Delete this 

clause and insert in lieu thereof: 
(1) Allowance for Employees Required to Supply 

and Maintain a Vehicle as a Term of Employment: 
(a) An employee who is required to supply 

and maintain a motor vehicle for use when 
travelling on official business as a term of 
employment and who is not in receipt of 
an allowance provided by subclause (5) 
shall be reimbursed monthly in accordance 
with the appropriate rates set out in sub- 
clause (7) for journeys travelled on official 
business and approved by the employer or 
an authorised employee. 

(b) An employee who is reimbursed under the 
provisions of subclause (1) (a) will also be 
subject to the following conditions: 

(i) For the purposes of subclause (1) 
(a) an employee shall be reimbursed 
with the appropriate rates set out in 
subclause (7) for the distance tra- 
velled from the employee's resid- 
ence to place of duty and for the 
return distance travelled from place 
of duty to residence except on a day 
where the employee travels direct 
from residence to headquarters and 
return and is not required to use the 
vehicle on official business during 
the day. 

(ii) Where an employee, in the course 
of a journey, travels through two or 
more separate areas, reimburse- 
ment shall be made at the appropri- 
ate rate applicable to each of the 
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areas traversed as set out in sub- 
clause (7). 

(iii) Where an employee does not travel 
in excess of4 000 km in a year an al- 
lowance calculated by multiplying 
the appropriate rate per kilometre 
by the difference between the 
actual distance travelled and 4 000 
km shall be paid to the employee 
provided that where the employee 
has less than 12 months' qualifying 
service in the year then the 4 OCX) 
km distance will be reduced on a 
pro rata basis and the allowance 
calculated. 

(iv) Where a part-time employee is 
eligible for the payment of an al- 
lowance under (iii) above such al- 
lowance shall be calculated on the 
proportion of total hours worked 
in that year by the employee to the 
annual standard hours had the em- 
ployee been employed on a full- 
time basis for the year. 

(v) An employee who is required to 
supply and maintain a motor ve- 
hicle for use on official business is 
excused from this obligation in the 
event of the employee's vehicle 
being stolen, consumed by fire, or 
suffering a major and unforeseen 
mechanical breakdown or accident, 
in which case all entitlement to re- 
imbursement ceases while the em- 
ployee is unable to provide the 
motor vehicle or a replacement. 

(vi) It shall be open to the employer or 
his representative to elect to waive 
the requirement that an employee 
supply and maintain a motor ve- 
hicle for use on official business, 
but three months' written notice of 
the intention so to do shall be given 
to the employee concerned. 

(2) Allowance for Employees Relieving 
Employees Subject to Subclause (1): 

(a) An employee not required to supply and 
maintain a motor vehicle as a term of em- 
ployment who is required to relieve an em- 
ployee required to supply and maintain a 
motor vehicle as a term of employment 
shall be reimbursed all expenses incurred 
in accordance with the appropriate rates 
set out in subclause (7) for all journeys tra- 
velled on official business and approved by 
the employer or an authorised employee 
where the employee is required to use 
his/her vehicle on official business whilst 
carrying out the relief duties. 

(b) For the purposes of subclause (2) (a) an 
employee shall be reimbursed all expenses 
incurred in accordance with the appropri- 
ate rates set out in subclause (7) for the 
distance travelled from the employee's 
residence to place of duty and the return 
distance travelled from place of duty to 
residence except on a day where the em- 
ployee travels direct from residence to 
headquarters and return and is not requir- 
ed to use the vehicle on official business 
during the day. 

(c) Where an employee in the course of a 
journey travels through two or more sepa- 
rate areas, reimbursement shall be made at 
the appropriate rate applicable to each of 
the areas traversed as set out in subclause 
(7). 

(d) For the purposes of this subclause the al- 
lowance provided in subclause (1) (b) (iii) 
and (iv) shall not apply-. 

3. Allowance for Other Employees Using Vehicle 
on Official Business: 

(a) An employee who is not required to supply 
and maintain a motor vehicle for use when 
travelling on official business as a term of 
employment, but when requested by the 
employer or an authorised employee, vol- 
untarily consents to use the vehicle and 
who is not in receipt of an allowance pro- 
vided by subclause (5) shall, for journeys 
travelled on official business approved by 
the employer or an authorised employee be 
reimbursed all expenses incurred in 
accordance with appropriate rates set out 
in subclauses (8) and (9). 

(b) For the purpose of subclause (3) (a) an 
employee shall not be entitled to reim- 
bursement for any expenses incurred in 
respect to the distance between the em- 
ployee's residence and headquarters and 
the return distance from headquarters to 
residence. 

(c) Where an employee in the course of a 
journey travels through two or more sepa- 
rate areas, reimbursement shall be made at 
the appropriate rate applicable to each of 
the areas traversed as set out in subclause 
(8)). 

(4) Allowance for Towing Employer's Caravan 
or Trailer: In cases where employees are required to 
tow employer's caravans on official business, the 
additional rate shall be three cents per kilometre. 
When an employer's trailer is towed on official busi- 
ness the additional rate shall be two cents per kilo- 
metre. 

(5) Commuted Allowance: The employer may 
authorise a commuted amount for reimbursement 
of costs for motor vehicles or any other conveyance 
belonging to an employee. 

(6) The employer may increase the rates pre- 
scribed by this clause in any case in which it is satis- 
fied that they are inadequate. 

(7) Requirement to Supply and Maintain a Motor 
Car: 

Engine Displacement 
Area and Details (in Cubic Centimetres) 

1600cc 
Over 1600cc and 

2600cc -2600cc Under 
Metropolitan Area Rate Cents per km 
First 4 000 km 71.0 60.6 54.0 
4 000-8 000 km 31.2 26.9 24.2 
8 000-16 000 km 18.0 15.6 14.3 
Over 16 000 km 25.9 21.9 19.5 
South West Land 

Division 
First 4 000 km 72.5 62.0 55.3 
4 000-8 000 km 32.1 27.7 25.0 
8 000-16 000 km 18.6 16.3 14.8 
Over 16 000 km 26.5 22.4 19.9 
North of 23.5 degrees 

South Latitude 
First 4 000 km 81.5 69.9 62.6 
4 000-8 000 km 35.3 30.5 27.6 
8 000-16 000 km 20.0 17.4 15.9 
Over 16 000 km 23.0 19.8 17.1 
Rest of State 
First 4 000 km 75.6 64.6 57.5 
4 000-8 000 km 33.4 28.8 25.9 
8 000-16 000 km 19.3 16.8 15.4 
Over 16 000 km 24.3 21.0 19.0 
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Area and Details 

Metropolitan Area 

Engine Displacement 
(in Cubic Centimetres) 

1600cc 
Over 1600cc and 

2600cc -2600cc Under 
Rate Cents per km 

(8) Voluntary Use of a Motor Car: 
Metropolitan Area 34.5 29.7 26.7 
South West Land 

Division 35.5 30.6 27.5 
North of 23.5 degrees 

South Latitude 39.2 33.8 30.5 
Rest of the State 36.9 31.7 28.5 

(9) Voluntary Use of a Motor Cycle: 
Distance Travelled 

During a Year on 
Official Business Rate 

Cents per km 
12.1 

(10) In this clause the following expressions shall 
have the following meanings: 

"A year" means 12 months commencing on the 
first day of July and ending on the 30 day of June 
next following. 

"South West Land Division" means the South 
West Land Division as defined by section 28 of the 
Land Act, 1933-1971, excluding the area contained 
within the Metropolitan Area. 

"Rest of the Stae" means that area south of 23.5 
degrees south latitude, excluding the Metropolitan 
Area and the South West Land Division. 

"Term of Employment" means a requirement 
made known to the worker at the time of applying 
for the position by way of publication in the 
advertisement for the position, written advice to the 
employee contained in the offer for the position or 
orsd communication at interview by an interviewing 
employee and such requirement is accepted by the 
employee either in writing or orally. 

HOSPITAL SALARIED OFFICERS 
(RED CROSS BLOOD 

TRANSFUSION SERVICE) AWARD 
No. 17 of 1974. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Variation of an Award. 

Hospital Salaried Officers Association of 
Western Australia (Union of Workers), 

and 
Australian Red Cross Society (WA Division). 

No. 917 of 1987. 
HOSPITAL SALARIED OFFICERS 

(RED CROSS BLOOD TRANSFUSION SERVICE) 
AWARD 1978. 

Salaried Officers Health and Welfare Services. 
COMMISSIONER G.L. FIELDING. 

11th day of February 1988. 
Order. 

HAVING heard Mr D.P. Hill on behalf of the Applicant 
and Mrs P.E. Bentley on behalf of the Respondents, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979, having satisfied 

itself that the terms of the General Order of the Commis- 
sion No. 1195 of 1986, dated 24 April 1987, have been 
complied with, and by consent, hereby orders — 

That the Hospital Salaried Officers (Red Cross 
Blood Transfusion Service) Award 1978 as 
amended, be further varied in accordance with the 
following Schedule with effect from the beginning 
of the first pay period commencing on or after this 
day. 

(Sgd.) G.L. FIELDING, 
[L.S.] Commissioner. 

Schedule. 
Clause 18.—Motor Vehicle Allowances: Delete this 

clause and insert in lieu thereof: 
(1) Allowance for Employees Required to Supply 

and Maintain a Vehicle as a Term of Employment: 
(a) An employee who is required to supply 

and maintain a motor vehicle for use when 
travelling on official business as a term of 
employment and who is not in receipt of 
an allowance provided by subclause (5) 
shall be reimbursed monthly in accordance 
with the appropriate rates set out in sub- 
clause (7) for journeys travelled on official 
business and approved by the employer or 
an authorised employee. 

(b) An employee who is reimbursed under the 
provisions of subclause (1) (a) will also be 
subject to the following conditions: 

(i) For the purposes of subclause (1) 
(a) an employee shall be reimbursed 
with the appropriate rates set out in 
subclause (7) for the distance tra- 
velled from the employee's resid- 
ence to place of duty and for the 
return distance travelled from place 
of duty to residence except on a day 
where the employee travels direct 
from residence to headquarters and 
return and is not required to use the 
vehicle on official business during 
the day. 

(ii) Where an employee, in the course 
of a journey, travels through two or 
more separate areas, reimburse- 
ment shall be made at the appropri- 
ate rate applicable to each of the 
areas traversed as set out in sub- 
clause (7). 

(iii) Where an employee does not travel 
in excess of 4 (XX) km in a year an al- 
lowance calculated by multiplying 
the appropriate rate per kilometre 
by the difference between the 
actual distance travelled and 4 000 
km shall be paid to the employee 
provided that where the employee 
has less than 12 months' qualifying 
service in the year then the 4 000 
km distance will be reduced on a 
pro rata basis and the allowance 
calculated. 

(iv) Where a part-time employee is 
eligible for the payment of an al- 
lowance under (iii) above such al- 
lowance shall be calculated on the 
proportion of total hours worked 
in that year by the employee to the 
annual standard hours had the em- 
ployee been employed on a full- 
time basis for the year. 
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(v) An employee who is required to 
supply and maintain a motor ve- 
hicle for use on official business is 
excused from this obligation in the 
event of the employee's vehicle 
being stolen, consumed by fire, or 
suffering a major and unforeseen 
mechanical breakdown or accident, 
in which case all entitlement to re- 
imbursement ceases while the em- 
ployee is unable to provide the 
motor vehicle or a replacement. 

(vi) It shall be open to the employer or 
his representative to elect to waive 
the requirement that an employee 
supply and maintain a motor ve- 
hicle for use on official business, 
but three months' written notice of 
the intention so to do shall be given 
to the employee concerned. 

(2) Allowance for Employees Relieving 
Employees Subject to Subclause (1): 

(a) An employee not required to supply and 
maintain a motor vehicle as a term of em- 
ployment who is required to relieve an em- 
ployee required to supply and maintain a 
motor vehicle as a term of employment 
shall be reimbursed all expenses incurred 
in accordance with the appropriate rates 
set out in subclause (7) for all journeys tra- 
velled on official business and approved by 
the employer or an authorised employee 
where the employee is required to use 
his/her vehicle on official business whilst 
carrying out the relief duties. 

(b) For the purposes of subclause (2) (a) an 
employee shall be reimbursed all expenses 
incurred in accordance with the appropri- 
ate rates set out in subclause (7) for the 
distance travelled from the employee's 
residence to place of duty and the return 
distance travelled from place of duty to 
residence except on a day where the em- 
ployee travels direct from residence to 
headquarters and return and is not requir- 
ed to use the vehicle on official business 
during the day. 

(c) Where an employee in the course of a 
journey travels through two or more sepa- 
rate areas, reimbursement shall be made at 
the appropriate rate applicable to each of 
the areas traversed as set out in subclause 
(7). 

(d) For the purposes of this subclause the al- 
lowance provided in subclause (1) (b) (iii) 
and (iv) shall not apply. 

3. Allowance for Other Employees Using Vehicle 
on Official Business: 

(a) An employee who is not required to supply 
and maintain a motor vehicle for use when 
travelling on official business as a term of 
employment, but when requested by the 
employer or an authorised employee, vol- 
untarily consents to use the vehicle and 
who is not in receipt of an allowance pro- 
vided by subclause (5) shall, for journeys 
traveOed on official business approved by 
the employer or an authorised employee 
shall be reimbursed all expenses incurred 
in accordance with appropriate rates set 
out in subclauses (8) and (9). 

(b) For the purpose of subclause (3) (a) an 
employee shall not be entitled to reim- 
bursement for any expenses incurred in 
respect to the distance between the em- 
ployee's residence and headquarters and 

the return distance from headquarters to 
residence. 

(c) Where an employee in the course of a 
journey travels through two or more sepa- 
rate areas, reimbursement shall be made at 
the appropriate rate applicable to each of 
the areas traversed as set out in subclause 
(8). 

(4) Allowance for Towing Employer's Caravan 
or Trailer: In cases where employees are required to 
tow employer's caravans on official business, the 
additional rate shall be three cents per kilometre. 
When an employer's trailer is towed on official busi- 
ness the additional rate shall be two cents per kilo- 
metre. 

(5) Commuted Allowance: The employer may 
authorise a commuted amount for reimbursement 
of costs for motor vehicles or any other conveyance 
belonging to an employee. 

(6) The employer may increase the rates pre- 
scribed by this clause in any case in which it is satis- 
fied that they are inadequate. 

(7) Requirement to Supply and Maintain a Motor 

Engine Displacement 
Area and Details (in Cubic Centimetres) 

Over 1600cc 
Over 1600cc and 

2600cc -2600cc Under 
Metropolitan Area Rate per km 
First 4 000 km 71.0 60.6 54.0 
Over 4 000-8 000 km 31.2 26.9 24.2 
Over 8 000-16 000 km 18.0 15.6 14.3 
Over 16 000 km 25.9 21.9 19.5 
South West Land 

Division 
First 4 000 km 72.5 62.0 55.3 
Over 4 000-8 000 km 32.1 27.7 25.0 
Over 8 000-16 000 km 18.6 16.3 14.8 
Over 16 000 km 26.5 22.4 19.9 
North of 23.5 degrees 

South Latitude 
First 4 000 km 81.5 69.9 62.6 
Over 4 000-8 000 km 35.3 30.5 27.6 
Over 8 000-16 000 km 20.0 17.4 15.9 
Over 16 000 km 23.0 19.8 17.1 
Rest of State 
First 4 000 km 75.6 64.6 57.5 
Over 4 000-8 000 km 33.4 28.8 25.9 
Over 8 000-16 000 km 19.3 16.8 15.4 
Over 16 000 km 24.3 21.0 19.0 

i) Voluntary Use of a Motor Car: 
Engine Displacement 

Area and Details (in Cubic Centimetres) 
Over 1600cc 

Over 1600cc and 
2600cc -2600cc Under 
Rate per kilometre 

Metropolitan Area 34.5 29.7 26.7 
South West Land 

Division 35.5 30.6 27.5 
North of 23.5 degrees 

South Latitude 39.2 33.8 30.5 
Rest of the State 36.9 31.7 28.5 

(9) Voluntary Use of a Motor Cycle: 
Distance TraveUed 

During a Year on 
Official Business Rate 

Cents per km 
12.1 

(10) In this clause the following expressions shall 
have the following meanings: 

"A year" means 12 months commencing on the 
first day of July and ending on the 30 day of June 
next following. 
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"South West Land Division" means the South 
West Land Division as defined by section 28 of the 
Land Act, 1933-1971, excluding the area contained 
within the Metropolitan Area. 

"Rest of the Stae" means that area south of 23.5 
degrees south latitude, excluding the Metropolitan 
Area and the South West Land Division. 

"Term of Employment" means a requirement 
made known to the worker at the time of applying 
for the position by way of publication in the 
advertisement for the position, written advice to the 
employee contained in the offer for the position or 
oral communication at interview by an interviewing 
employee and such requirement is accepted by the 
employee either in writing or orally. 

HOSPITAL SALARIED OFFICERS 
(RED CROSS SOCIAL WORK 

SERVICES) AWARD 
No. 17A of 1974. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Variation of an Award. 

Hospital Salaried Officers Association of 
Western Australia (Union of Workers), 

and 
Australian Red Cross Society (WA Division). 

No. 916 of 1987. 
HOSPITAL SALARIED OFFICERS 

(RED CROSS SOCIAL WORK SERVICES) 
AWARD 1978. 

Salaried Officers Health and Welfare Services. 
COMMISSIONER G.L. FIELDING. 

11th day of February 1988. 
Order. 

HAVING heard Mr D.P. Hill on behalf of the Applicant 
and Mrs P.E. Bentley on behalf of the Respondents, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979, having satisfied 
itself that the terms of the General Order of the Commis- 
sion No. 1195 of 1986, dated 24 April 1987, have been 
complied with, and by consent, hereby orders — 

That the Hospital Salaried Officers (Red Cross 
Social Work Services) Award 1978 as amended, be 
further varied in accordance with the following 
Schedule with effect from the beginning of the first 
pay period commencing on or after this day. 

(Sgd.) G.L. FIELDING, 
[L.S.] Commissioner. 

Schedule. 
Clause 18.—Motor Vehicle Allowances: Delete this 

clause and insert in lieu thereof: 
(1) Allowance for Employees Required to Supply 

and Maintain a Vehicle as a Term of Employment: 
(a) An employee who is required to supply 

and maintain a motor vehicle for use when 
travelling on official business as a term of 
employment and who is not in receipt of 
an allowance provided by subclause (5) 

shall be reimbursed monthly in accordance 
with the appropriate rates set out in sub- 
clause (7) for journeys travelled on official 
business and approved by the employer or 
an authorised employee. 

(b) An employee who is reimbursed under the 
provisions of subclause (1) (a) will also be 
subject to the following conditions: 

(i) For the purposes of subclause (1) 
(a) an employee shall be reimbursed 
with the appropriate rates set out in 
subclause (7) for the distance tra- 
velled from the employee's resid- 
ence to place of duty and for the 
return distance travelled from place 
of duty to residence except on a day 
where the employee travels direct 
from residence to headquarters and 
return and is not required to use the 
vehicle on official business during 
the day. 

(ii) Where an employee, in the course 
of a journey, travels through two or 
more separate areas, reimburse- 
ment shall be made at the appropri- 
ate rate applicable to each of the 
areas traversed as set out in sub- 
clause (7). 

(Hi) Where an employee does not travel 
in excess of4 000 km in a year an al- 
lowance calculated by multiplying 
the appropriate rate per kilometre 
by the difference between the 
actual distance travelled and 4 000 
km shall be paid to the employee 
provided that where the employee 
has less than 12 months' qualifying 
service in the year then the 4 000 
km distance will be reduced on a 
pro rata basis and the allowance 
calculated. 

(iv) Where a part-time employee is 
eligible for the payment of an al- 
lowance under (Hi) above such al- 
lowance shall be calculated on the 
proportion of total hours worked 
in that year by the employee to the 
annual standard hours had the em- 
ployee been employed on a full- 
time basis for the year. 

(v) An employee who is required to 
supply and maintain a motor ve- 
hicle for use on official business is 
excused from this obligation in the 
event of the employee's vehicle 
being stolen, consumed by fire, or 
suffering a major and unforeseen 
mechanical breakdown or accident, 
in which case all entitlement to re- 
imbursement ceases while the em- 
ployee is unable to provide the 
motor vehicle or a replacement. 

(vi) It shall be open to the employer or 
his representative to elect to waive 
the requirement that an employee 
supply and maintain a motor ve- 
hicle for use on official business, 
but three months' written notice of 
the intention so to do shall be given 
to the employee concerned. 

(2) Allowance for Employees Relieving 
Employees Subject to Subclause (1): 

(a) An employee not required to supply and 
maintain a motor vehicle as a term of em- 
ployment who is required to relieve an em- 
ployee required to supply and maintain a 
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motor vehicle as a term of employment 
shall be reimbursed all expenses incurred 
in accordance with the appropriate rates 
set out in subclause (7) for all journeys tra- 
velled on official business and approved by 
the employer or an authorised employee 
where the employee is required to use 
his/her vehicle on official business whilst 
carrying out the relief duties. 

(b) For the purposes of subclause (2) (a) an 
employee shall be reimbursed all expenses 
incurred in accordance with the appropri- 
ate rates set out in subclause (7) for the 
distance travelled from the employee's 
residence to place of duty and the return 
distance travelled from place of duty to 
residence except on a day where the em- 
ployee travels direct from residence to 
headquarters and return and is not requir- 
ed to use the vehicle on official business 
during the day. 

(c) Where an employee in the course of a 
journey travels through two or more sepa- 
rate areas, reimbursement shall be made at 
the appropriate rate applicable to each of 
the areas traversed as set out in subclause 
(7). 

(d) For the purposes of this subclause the al- 
lowance provided in subclause (1) (b) (iii) 
and (iv) shaU not apply. 

3. Allowance for Other Employees Using Vehicle 
on Official Business: 

(a) An employee who is not required to supply 
and maintain a motor vehicle for use when 
travelling on official business as a term of 
employment, but when requested by the 
employer or an authorised employee, vol- 
untarily consents to use the vehicle and 
who is not in receipt of an allowance pro- 
vided by subclause (5) shall, for journeys 
travelled on official business approved by 
the employer or an authorised employee 
shall be reimbursed all expenses incurred 
in accordance with appropriate rates set 
out in subclauses (8) and (9). 

(b) For the purpose of subclause (3) (a) an 
employee shall not be entitled to reim- 
bursement for any expenses incurred in 
respect to the distance between the em- 
ployee's residence and headquarters and 
the return distance from headquarters to 
residence. 

(c) Where an employee in the course of a 
journey travels through two or more sepa- 
rate areas, reimbursement shall be made at 
the appropriate rate applicable to each of 
the areas traversed as set out in subclause 
(8). 

(4) Allowance for Towing Employer's Caravan 
or Trailer: In cases where employees are required to 
tow employer's caravans on official business, the 
additional rate shall be three cents per kilometre. 
When an employer's trailer is towed on official busi- 
ness the additional rate shaE be two cents per kilo- 
metre. 

(5) Commuted Allowance: The employer may 
authorise a commuted amount for reimbursement 
of costs for motor vehicles or any other conveyance 
belonging to an employee. 

(6) The employer may increase the rates pre- 
scribed by this clause in any case in which it is satis- 
fied that they are inadequate. 

(7) Requirement to Supply and Maintain a Motor 

Engine Displacement 
Area and Details (in Cubic Centimetres) 

Over 1600cc 
Over t600cc and 

■ 2600cc -2600cc Under 
Metropolitan Area Rate per km 
First 4 000 km 71.0 60.6 54.0 
Over 4 000-8 (XX) km 31.2 26.9 24.2 
Over 8 000-16 000 km 18.0 15.6 14.3 
Over 16 (XX) km 25.9 21.9 19.5 

Engine Displacement 
Area and Details (in Cubic Centimetres) 

Over ISOOcc 
Over 1600cc and 

Rate per kilometre 2600c c -2600cc Under 
South West Land 

Division 
First 4 (XX) km 72.5 62.0 55.3 
Over 4 000-8 (XX) km 32.1 27.7 25.0 
Over 8 000-16 000 km 18.6 16.3 14.8 
Over 16 (XX) km 26.5 22.4 19.9 
North of 23.5 degrees 

South Latitude 
First 4 OCX) km 81.5 69.9 62.6 
Over 4 000-8 OCX) km 35.3 30.5 27.6 
Over 8 000-16 OCX) km 20.0 17.4 15.9 
Over 16 (XX) km 23.0 19.8 17.1 
Rest of State 
First 4 000 km 75.6 64.6 57.5 
Over 4 000-8 OCX) km 33.4 28.8 25.9 
Over 8 000-16 000 km 19.3 16.8 15.4 
Over 16 000 km 24.3 21.0 19.0 

!) Voluntary Use of a Motor Car: 
Engine Displacement 

Area and Details (in Cubic Centimetres) 
Over leoocc 

Over 1600cc and 
2600cc -2600cc Under 
Rate per kilometre 

Metropolitan Area 34.5 29.7 26.7 
South West Land 

Division 35.5 30.6 27.5 
North of 23.5 degrees 

South Latitude 39.2 33.8 30.5 
Rest of the State 36.9 31.7 28.5 

(9) Voluntary Use of a Motor Cycle: 
Distance Travelled 

During a Year on 
Official Business Rate 

Cents per km 
12.1 

(10) In this clause the following expressions shall 
have the following meanings: 

"A year" means 12 months commencing on the 
first day of July and ending on the 30 day of June 
next following. 

"South West Land Division" means the South 
West Land Division as defined by section 28 of the 
Land Act, 1933-1971, excluding the area contained 
within the Metropolitan Area. 

"Rest of the State" means that area south of 23.5 
degrees south latitude, excluding the Metropolitan 
Area and the South West Land Division. 

"Term of Employment" means a requirement 
made known to the worker at the time of applying 
for the position by way of publication in the 
advertisement for the position, written advice to the 
employee contained in the offer for the position or 
oral communication at interview by an interviewing 
employee and such requirement is accepted by the 
employee either in writing or orally. 
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No. 38 of 1978. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Variation of an Award. 

Hospital Salaried Officers Association of 
Western Australia (Union of Workers), 

and 
Silver Chain Nursing Association Inc 

No. 915 of 1987. 
HOSPITAL SALARIED OFFICERS 

(SILVER CHAIN) AWARD 1980. 
Salaried Officers Health and Welfare Services. 

COMMISSIONER G.L. FIELDING. 
11th day of February 1988. 

Order. 
HAVING heard Mr D.P. Hill on behalf of the Applicant 
and Mrs P.E. Bentley on behalf of the Respondents, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979, having satisfied 
itself that the terms of the General Order of the Commis- 
sion No. 1195 of 1986, dated 24 April 1987, have been 
complied with, and by consent, hereby orders — 

That the Hospital Salaried Officers (Silver Chain) 
Award 1980 as amended, be further varied in 
accordance with the following Schedule with effect 
from the beginning of the first pay period commenc- 
ing on or after this day. 

(Sgd.) G.L. FIELDING, 
[L.S.I Commissioner. 

Schedule. 
Clause 18.—Motor Vehicle Allowances: Delete this 

clause and insert in lieu thereof: 
(1) Allowance for Employees Required to Supply 

and Maintain a Vehicle as a Term of Employment: 
(a) An employee who is required to supply 

and maintain a motor vehicle for use when 
travelling on official business as a term of 
employment and who is not in receipt of 
an allowance provided by subclause (5) 
shall be reimbursed monthly in accordance 
with the appropriate rates set out in sub- 
clause (7) for journeys travelled on official 
business and approved by the employer or 
an authorised employee. 

(b) An employee who is reimbursed under the 
provisions of subclause (1) (a) will also be 
subject to the following conditions: 

(i) For the purposes of subclause (1) 
(a) an employee shall be reimbursed 
with the appropriate rates set out in 
subclause (7) for the distance tra- 
velled from the employee's resid- 
ence to place of duty and for the 
return distance traveUed from place 
of duty to residence except on a day 
where the employee travels direct 
from residence to headquarters and 
return and is not required to use the 
vehicle on official business during 
the day. 

(ii) Where an employee, in the course 
of a journey, travels through two or 
more separate areas, reimburse- 
ment shall be made at the appropri- 
ate rate applicable to each of the 
areas traversed as set out in sub- 
clause (7). 

(iii) Where an employee does not travel 
in excess of 4 000 km in a year an al- 
lowance calculated by multiplying 
the appropriate rate per kilometre 
by the difference between the 
actual distance travelled and 4 000 
km shall be paid to the employee 
provided that where the employee 
has less than 12 months' qualifying 
service in the year then the 4 000 
km distance will be reduced on a 
pro rata basis and the allowance 
calculated. 

(iv) Where a part-time employee is 
eligible for the payment of an al- 
lowance under (iii) above such al- 
lowance shall be calculated on the 
proportion of total hours worked 
in that year by the employee to the 
annual standard hours had the em- 
ployee been employed on a full- 
time basis for the year. 

(v) An employee who is required to 
supply and maintain a motor ve- 
hicle for use on official business is 
excused from this obligation in the 
event of the employee's vehicle 
being stolen, consumed by fire, or 
suffering a major and unforeseen 
mechanical breakdown or accident, 
in which case all entitlement to re- 
imbursement ceases while the em- 
ployee is unable to provide the 
motor vehicle or a replacement. 

(vi) It shall be open to the employer or 
his representative to elect to waive 
the requirement that an employee 
supply and maintain a motor ve- 
hicle for use on official business, 
but three months' written notice of 
the intention so to do shall be given 
to the employee concerned. 

(2) Allowance for Employees Relieving 
Employees Subject to Subclause (1): 

(a) An employee not required to supply and 
maintain a motor vehicle as a term of em- 
ployment who is required to relieve an em- 
ployee required to supply and maintain a 
motor vehicle as a term of employment 
shall be reimbursed all expenses incurred 
in accordance with the appropriate rates 
set out in subclause (7) for all journeys tra- 
velled on official business and approved by 
the employer or an authorised employee 
where the employee is required to use 
his/her vehicle on official business whilst 
carrying out the relief duties. 

(b) For the purposes of subclause (2) (a) an 
employee shall be reimbursed all expenses 
incurred in accordance with the appropri- 
ate rates set out in subclause (7) for the 
distance travelled from the employee's 
residence to place of duty and the return 
distance travelled from place of duty to 
residence except on a day where the em- 
ployee travels direct from residence to 
headquarters and return and is not requir- 
ed to use the vehicle on official business 
during the day. 

(c) Where an employee in the course of a 
journey travels through two or more sepa- 
rate areas, reimbursement shall be made at 
the appropriate rate applicable to each of 
the areas traversed as set out in subclause 
(7). 



68 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 501 

(d) For the purposes of this subclause the al- 
lowance provided in subclause (1) (b) (iii) 
and (iv) shall not apply. 

3. Allowance for Other Employees Using Vehicle 
on Official Business: 

(a) An employee who is not required to supply 
and maintain a motor vehicle for use when 
travelling on official business as a term of 
employment, but when requested by the 
employer or an authorised employee, vol- 
untarily consents to use the vehicle and 
who is not in receipt of an allowance pro- 
vided by subclause (5) shall, for journeys 
travelled on official business approved by 
the employer or an authorised employee 
shall be reimbursed all expenses incurred 
in accordance with appropriate rates set 
out in subclauses (8) and (9). 

(b) For the purpose of subclause (3) (a) an 
employee shall not be entitled to reim- 
bursement for any expenses incurred in 
respect to the distance between the em- 
ployee's residence and headquarters and 
the return distance from headquarters to 
residence. 

(c) Where an employee in the course of a 
journey travels through two or more sepa- 
rate areas, reimbursement shall be made at 
the appropriate rate applicable to each of 
the areas traversed as set out in subclause 
(8). 

(4) Allowance for Towing Employer's Caravan 
or Trailer: In cases where employees are required to 
tow employer's caravans on official business, the 
additional rate shall be three cents per kilometre. 
When an employer's trailer is towed on official busi- 
ness the additional rate shall be two cents per kilo- 
metre. 

(5) Commuted Allowance: The employer may 
authorise a commuted amount for reimbursement 
of costs for motor vehicles or any other conveyance 
belonging to an employee. 

(6) The employer may increase the rates pre- 
scribed by this clause in any case in which it is satis- 
fied that they are inadequate. 

(7) Requirement to Supply and Maintain a Motor 

Engine Displacement 
Area and Details (in Cubic Centimetres) 

Over 16G0cc 
Over 1600cc and 

2600cc -2600cc Under 
Metropolitan Area Rate per km 
First 4 (XX) km 71.0 60.6 54.0 
Over 4 000-8 000 km 31.2 26.9 24.2 
Over 8 000-16 000 km 18.0 15.6 14.3 
Over 16 (XX) km 25.9 21.9 19.5 
South West Land 

Division 
First 4 (XX) km 72.5 62.0 55.3 
Over 4 000-8 (XX) km 32.1 27.7 25.0 
Over 8 000-16 000 km 18.6 16.3 14.8 
Over 16 OX) km 26.5 22.4 19.9 

(8) Voluntary Use of a Motor Car: 
Engine Displacement 

Area and Details (in Cubic Centimetres) 
Over 1600c c 

Over 1600cc and 
2600cc -2600cc Under 
Rate per kilometre 

Metropolitan Area 34.5 29.7 26.7 
South West Land 

Division 35.5 30.6 27.5 
North of 23.5 degrees 

South Latitude 39.2 33.8 30.5 
Rest of the State 36.9 31.7 28.5 

(9) Voluntary Use of a Motor Cycle: 
Distance Travelled 

During a Year on 
Official Business Rate 

Cents per km 
12.1 

(10) In this clause the following expressions shall 
have the following meanings: 

"A year" means 12 months commencing on the 
first day of July and ending on the 30 day of June 
next following. 

"South West Land Division" means the South 
West Land Division as defined by section 28 of the 
Land Act, 1933-1971, excluding the area contained 
within the Metropolitan Area. 

"Rest of the State" means that area south of 23.5 
degrees south latitude, excluding the Metropolitan 
Area and the South West Land Division. 

"Term of Employment" means a requirement 
made known to the worker at the time of applying 
for the position by way of publication in the 
advertisement for the position, written advice to the 
employee contained in the offer for the position or 
oral communication at interview by an interviewing 
employee and such requirement is accepted by the 
employee either in writing or orally. 

HOSPITAL SALARIED OFFICERS 
(SPASTIC WELFARE) AWARD 

No. 37 of 1976. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Variation of an Award. 

Hospital Salaried Officers Association of 
Western Australia (Union of Workers) 

and 
Spastic Welfare Assocation of WA Inc 

No. 914 of 1987. 

North of 23.5 degrees 
South Latitude 

First 4 (XX) km 81.5 69.9 62.6 
Over 4 000-8 OCX) km 35.3 30.5 27.6 
Over 8 000-16 000 km 20.0 17.4 15.9 
Over 16 (XX) km 23.0 19.8 17.1 
Rest of State 
First 4 000 km 75.6 64.6 57.5 
Over 4 000-8 (XX) km 33.4 28.8 25.9 
Over 8 000-16 000 km 19.3 16.8 15.4 
Over 16 (XX) km 24.3 21.0 19.0 

HOSPITAL SALARIED OFFICERS 
(SPASTIC WELFARE) AWARD 1980. 

Salaried Officers Health and Welfare Services. 
COMMISSIONER G.L. FIELDING. 

11th day of February 1988. 
Order. 

HAVING heard Mr D.P. Hill on behalf of the Applicant 
and Mrs P.E. Bentley on behalf of the Respondents, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979, having satisfied 
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itself that the terms of the General Order of the Commis- 
sion No. 1195 of 1986, dated 24 April 1987, have been 
complied with, and by consent, hereby orders — 

That the Hospital Salaried Officers (Spastic 
Welfare) Award 1978 as amended, be further 
amended in accordance with the following Schedule 
with effect from the beginning of the first pay period 
commencing on or after this day. 

(Sgd.) G.L. FIELDING, 
[L.S.] Commissioner. 

Schedule. 
Clause 18.—Motor Vehicle Allowances: Delete this 

clause and insert in lieu thereof: 
(1) Allowance for Employees Required to Supply 

and Maintain a Vehicle as a Term of Employment: 
(a) An employee who is required to supply 

and maintain a motor vehicle for use when 
travelling on official business as a term of 
employment and who is not in receipt of 
an allowance provided by subclause (5) 
shall be reimbursed monthly in accordance 
with the appropriate rates set out in sub- 
clause (7) for journeys travelled on official 
business and approved by the employer or 
an authorised employee. 

(b) An employee who is reimbursed under the 
provisions of subclause (1) (a) will also be 
subject to the following conditions: 

(i) For the purposes of subclause (1) 
(a) an employee shall be reimbursed 
with the appropriate rates set but in 
subclause (7) for the distance tra- 
velled from the employee's resid- 
ence to place of duty and for the 
return distance travelled from place 
of duty to residence except on a day 
where the employee travels direct 
from residence to headquarters and 
return and is not required to use the 
vehicle on official business during 
the day. 

(ii) Where an employee, in the course 
of a journey, travels through two or 
more separate areas, reimburse- 
ment shall be made at the appropri- 
ate rate applicable to each of the 
areas traversed as set out in sub- 
clause (7). 

(iii) Where an employee does not travel 
in excess of4 000 km in a year an al- 
lowance calculated by multiplying 
the appropriate rate per kilometre 
by the difference between the 
actual distance travelled and 4 000 
km shall be paid to the employee 
provided that where the employee 
has less than 12 months' qualifying 
service in the year then the 4 OCX) 
km distance will be reduced on a 
pro rata basis and the allowance 
calculated. 

(iv) Where a part-time employee is 
eligible for the payment of an al- 
lowance under (iii) above such al- 
lowance shall be calculated on the 
proportion of total hours worked 
in that year by the employee to the 
annual standard hours had the em- 
ployee been employed on a full- 
time basis for the year. 

(v) An employee who is required to 
supply and maintain a motor ve- 
hicle for use on official business is 

excused from this obligation in the 
event of the employee's vehicle 
being stolen, consumed by fire, or 
suffering a major and unforeseen 
mechanical breakdown or accident, 
in which case all entitlement to re- 
imbursement ceases while the em- 
ployee is unable to provide the 
motor vehicle or a replacement, 

(vi) It shall be open to the employer or 
his representative to elect to waive 
the requirement that an employee 
supply and maintain a motor ve- 
hicle for use on official business, 
but three months' written notice of 
the intention so to do shall be given 
to the employee concerned. 

(2) Allowance for Employees Relieving 
Employees Subject to Subclause (1): 

(a) An employee not required to supply and 
maintain a motor vehicle as a term of em- 
ployment who is required to relieve an em- 
ployee required to supply and maintain a 
motor vehicle as a term of employment 
shall be reimbursed all expenses incurred 
in accordance with the appropriate rates 
set out in subclause (7) for all journeys tra- 
velled on official business and approved by 
the employer or an authorised employee 
where the employee is required to use 
his/her vehicle on official business whilst 
carrying out the relief duties. 

(b) For the purposes of subclause (2) (a) an 
employee shall be reimbursed all expenses 
incurred in accordance with the appropri- 
ate rates set out in subclause (7) for the 
distance travelled from the employee's 
residence to place of duty and the return 
distance travelled from place of duty to 
residence except on a day where the em- 
ployee travels direct from residence to 
headquarters and return and is not requir- 
ed to use the vehicle on official business 
during the day. 

(c) Where an employee in the course of a 
journey travels through two or more sepa- 
rate areas, reimbursement shall be made at 
the appropriate rate applicable to each of 
the areas traversed as set out in subclause 
(7). 

(d) For the purposes of this subclause the al- 
lowance provided in subclause (1) (b) (iii) 
and (iv) shall not apply. 

3. Allowance for Other Employees Using Vehicle 
on Official Business: 

(a) An employee who is not required to supply 
and maintain a motor vehicle for use when 
travelling on official business as a term of 
employment, but when requested by the 
employer or an authorised employee, vol- 
untarily consents to use the vehicle and 
who is not in receipt of an allowance pro- 
vided by subclause (5) shall, for journeys 
travelled on official business approved by 
the employer or an authorised employee 
shall be reimbursed all expenses incurred 
in accordance with appropriate rates set 
out in subclauses (8) and (9). 

(b) For the purpose of subclause (3) (a) an 
employee shall not be entitled to reim- 
bursement for any expenses incurred in 
respect to the distance between the em- 
ployee's residence and headquarters and 
the return distance from headquarters to 
residence. 
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(c) Where an employee in the course of a 
journey travels through two or more sepa- 
rate areas, reimbursement shall be made at 
the appropriate rate applicable to each of 
the areas traversed as set out in subclause 
(8). 

(4) Allowance for Towing Employer's Caravan 
or Trailer: In cases where employees are required to 
tow employer's caravans on official business, the 
additional rate shall be three cents per kilometre. 
When an employer's trailer is towed on official busi- 
ness the additional rate shall be two cents per kilo- 
metre. 

(5) Commuted Allowance: The employer may 
authorise a commuted amount for reimbursement 
of costs for motor vehicles or any other conveyance 
belonging to an employee. 

(6) The employer may increase the rates pre- 
scribed by this clause in any case in which it is satis- 
fied that they are inadequate. 

(7) Requirement to Supply and Maintain a Motor 

Engine Displacement 
Area and Details (in Cubic Centimetres) 

Over 160Qcc 
Over I600cc and 

2600cc -2600cc Under 
Metropolitan Area Rate per km 
First 4 000 km 71.0 60.6 54.0 
Over 4 000-8 000 km 31.2 26.9 24.2 
Over 8 000-16 OCX) km 18.0 15.6 14.3 
Over 16 000 km 25.9 21.9 19.5 
South West Land 

Division 
First 4 000 km 
Over 4 000-8 000 km 
Over 8 000-16 000 km 
Over 16 000 km 
North of 23.5 degrees 

South Latitude 
First 4 000 km 
Over 4 000-8 000 km 
Over 8 000-16 (XX) km 
Over 16 000 km 
Rest of State 
First 4 (XX) km 75.6 64.6 57.5 
Over 4 000-8 000 km 33.4 28.8 25.9 
Over 8 000-16 000 km 19.3 16.8 15.4 
Over 16 OCX) km 24.3 21.0 19.0 

1) Voluntary Use of a Motor Car: 
Engine Displacement 

Area and Details (in Cubic Centimetres) 
Over 1600cc 

Over 160Qcc and 
2600cc -2600cc Under 
Rate per kilometre 

Metropolitan Area 34.5 29.7 26.7 
South West Land 

Division 35.5 30.6 27.5 
North of 23.5 degrees 

South Latitude 39.2 33.8 30.5 
Rest of the State 36.9 31.7 28.5 

(9) Voluntary Use of a Motor Cycle: 
Distance Travelled 

During a Year on 
Official Business Rate 

Cents per km 
12.1 

(10) In this clause the following expressions shall 
have the following meanings: 

"A year" means 12 months commencing on the 
first day of July and ending on the 30 day of June 
next following. 

"South West Land Division" means the South 
West Land Division as defined by section 28 of the 
Land Act, 1933-1971, excluding the area contained 
within the Metropolitan Area. 

"Rest of the State" means that area south of 23.5 
degrees south latitude, excluding the Metropolitan 
Area and the South West Land Division. 

"Term of Employment" means a requirement 
made known to the worker at the time of applying 
for the position by way of publication in the 
advertisement for the position, written advice to the 
employee contained in the offer for the position or 
oral communication at interview by an interviewing 
employee and such requirement is accepted by the 
employee either in writing or orally. 

MEAT INDUSTRY (GOVERNMENT) AWARD 
No. A44 of 1981. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Application to Vary Award. 

Western Australian Meat Commission Marketing 
Division and Others, 

and 
West Australian Branch, Australasian Meat Industry 

Employees' Union, Industrial Union of Workers, Perth. 
No. 1252 of 1987. 

MEAT INDUSTRY (GOVERNMENT) AWARD 
No. 44 of 1981. 

Meat Workers Meat Industry. 
COMMISSIONER J.F. GREGOR. 

28th day of January 1988. 

Order. 
HAVING heard Mr J. Miller on behalf of the Applicants 
and Ms J. Boots on behalf of the Respondent, the Com- 
mission, pursuant to the powers conferred on it under 
the Industrial Relations Act, 1979, having satisfied itself 
that the terms of the General Order of the Commission 
No. 1195 of 1986, dated 24 April 1987, have been 
complied with, and by consent, hereby orders — 

That the Meat Industry (Government) Award No. 
44 of 1981 as amended, be further amended in ac- 
cordance with the following Schedule with effect on 
and from the 28th day of January 1988. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 11.—Bereavement Leave: Delete subclause 

(1) of this clause and insert in lieu: 
11.—Bereavement Leave. 

(1) An employee, shall, on the death within 
Australia of a spouse/de facto spouse, father, 
father-in-law, mother, mother-in-law, brother, 
sister, child or step-child, be entitled on notice of 
leave up to and including the day of the funderal of 
such relation and such leave shall be without 
deduction of pay for a period not exceeding the 
number of hours worked by the employee in two 
ordinary working days. Proof of such death shall be 
furnished by the employee to the satisfaction of the 
employer. 

72.5 62.0 55.3 
32.1 27.7 25.0 
18.6 16.3 14.8 
26.5 22.4 19.9 

81.5 69.9 62.6 
35.3 30.5 27.6 
20.0 17.4 15.9 
23.0 19.8 17.1 
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2. Clause 5A.—Interpretation: Insert a new Clause 
5A after Clause 4.—Area as follows: 

5A.—Interpretation. 
Any reference in this award to the male pronoun 

or job descriptions/classifications expressed in the 
male gender will be read to mean and include 
reference to the female pronoun and females 
employed in such job descriptions/classifications. 

3. Clause 26.—Clothing and Tools of Trade: Delete 
subclause (l)(b)(i) and (ii) and insert in lieu: 

(1) (b) Employees will be supplied with either: 
(i) an issue of white trousers and white shirts, 

without sleeves; or 
(ii) white overalls; or 
(iii) white wrap-on. 

according to the preference of the employee. 

MEAT INDUSTRY (WESTERN AUSTRALIAN 
LAMB MARKETING BOARD) AWARD 

No. 37 of 1982. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 40.—Application to Vary Award. 
Western Australian Lamb Marketing Board, 

and 
West Australian Branch, Australasian Meat Industry 

Employees' Union, Industrial Union of Workers, Perth. 
No. 1249 of 1988. 

MEAT INDUSTRY (WESTERN AUSTRALIAN 
LAMB MARKETING BOARD) AWARD 

No. A37 of 1982. 
Meat Workers Meat Industry. 

COMMISSIONER J.F. GREGOR. 
28th day of January 1988. 

Order. 
HAVING heard Mr J. Miller on behalf of the Applicant 
and Ms J. Boots on behalf of the Respondent, the Com- 
mission, pursuant to the powers conferred on it under 
the Industrial Relations Act, 1979, having satisfied itself 
that the terms of the General Order of the Commission 
No. 1195 of 1986, dated 24 April 1987, have been 
complied with, and by consent, hereby orders — 

That the Meat Industry (Western Australian 
Lamb Marketing Board) Award No. A37 of 1982 as 
amended, be further amended in accordance with 
the following Schedule with effect on and from the 
28 January 1988. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 19.—Bereavement Leave: Delete subclause 

(1) and insert in lieu: 
(1) An employee shall, on the death within Aus- 

tralia of a spouse/de facto spouse, mother, father, 
brother, sister, child or step-child, mother-in-law, 
father-in-law, of the employee be entitled to leave 
up to and including the day of the funeral of such 
relation, and such leave, for a period not exceeding 
the number of hours worked by the employee into 
two ordinary working days shall be without 
deduction of pay. 

2. Clause 19.—Bereavement Leave: Delete subclause 
(3). 

3. Clause 5A.—Interpretation: A new Clause 5A will 
be inserted after Clause 4.—Area as follows: 

5A.—Interpretation. 
Any reference in this award to the male pronoun 

or job descriptions/classifications expressed in the 
male gender will be read to mean and include refer- 
ence to the female pronoun and females employed in 
such job descriptions/classifications. 

MEAT INDUSTRY (WESTERN AUSTRALIAN 
MEAT COMMISSION — ROBB JETTY 

DIVISION) AWARD 
No. 16 of 1976. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Application to Vary Award. 
Western Australian Meat Commission — 

Robb Jetty Division 
and 

West Australian Branch, Australasian Meat Industry 
Employees' Union, Industrial Union of Workers, Perth. 

No. 1248 of 1987. 
MEAT INDUSTRY (WESTERN AUSTRALIAN 

MEAT COMMISSION — ROBB JETTY 
DIVISION) AWARD 

No. 16 of 1976. 
Meat Workers Meat Industry. 

COMMISSIONER J.F. GREGOR. 
28th day of January 1988. 

Order. 
HAVING heard Mr J. Miller on behalf of the Applicant 
and Ms J. Boots on behalf of the Respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979, having satisfied 
itself that the terms of the General Order of the 
Commission No. 1195 of 1986, dated 24th April 1987, 
have been complied with, and by consent, hereby orders 

That the Meat Industry (Western Australian Meat 
Commission — Robb Jetty Division) Award No. 16 
of 1976 as amended, be further amended in 
accordance with the following Schedule with effect 
on and from the 28 January 1988. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 18.—Bereavement Leave: Delete subclause 

(1) and insert in lieu the following: 
(1) A worker shall, on the death within Australia 

of a spouse/de facto spouse, father, father-in-law, 
mother, mother-in-law, brother, sister, child or 
step-child, be entitled to, on notice of leave up to 
and including the day of the funeral of such relation 
and such leave shall be without deduction of pay for 
a period not exceeding the number of hours worked 
by the worker in two ordinary working dayse. Proof 
of such death shall be furnished by the worker to the 
satisfaction of his employer. 
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2. Clause 5A.—Interpretation: A new Clause 5A will 
be inserted after Cluase 4.—Area as follows: 

5 A.—Interpretation. 
Any reference in this award to the male pronoun 

or job descriptions/classifications expressed in the 
male gender will be read to mean and include 
reference to the female pronoun and females 
employed in such job descriptions/classifications. 

3. Clause 27.—Protective Clothing and Equipment: 
Delete subclause 27 (1) (b) (i) and (ii) and insert in lieu the 
following: 

(1) (b) Workers will be supplied with either: 
(i) an issue of white trousers and white shirts, 

without sleeves; or 
(ii) white overalls; or 
(iii) white wrap-on. 

according to the preference of the worker. 

MISCELLANEOUS WORKERS (SLOW LEARNING 
CHILDREN'S GROUP) 

AWARD No. A20 of 1980. 
Industrial Relations Act 1979. 

Section 40.—Variation to Award. 
The Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous 

WA Branch 
and 

Slow Learning Children's Group 
No. 880 of 1987. 

MISCELLANEOUS WORKERS' (SLOW LEARNING 
CHILDREN'S GROUP) 

AWARD No. A20 of 1980. 
Child Care Workers Health and Welfare Services. 

COMMISSIONER J.A. NEGUS. 
3rd day of February 1988. 

Order. 
HAVING heard Ms K. Digwood on behalf of the 
applicant and Ms S. Miranda on behalf of the respond- 
ent, and by consent, the Commission, pursuant to the 
powers conferred on it under the Industrial Relations 
Act, 1979 hereby orders — 

That the Miscellaneous Workers' (Slow Learning 
Children's Group) Award No. A20 of 1980 be 
varied in accordance with the following Schedule 
and that such variation shall have effect as from the 
beginning of the first pay period commencing on or 
after the 10th day of March 1987. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
Clause 8.—Shift Work: Delete paragraph (a) of sub- 

clause (1) of this clause and insert the following in lieu: 
(1) (a) The loading on the ordinary rates of pay 

for an afternoon or night shift on eight hours work- 
ed in ordinary hours shall be $9.54. 

PORT HEDLAND PORT AUTHORITY 
PORT CONTROL OFFICERS AWARD 

No. 1 of 1982. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Section 40.—Variation of an Award. 
The Port Hedland Port Authority, 

and 
Merchant Service Guild of Australia, 

Western Australian Branch, Union of Workers 
No. 1294 of 1987. 

PORT HEDLAND PORT AUTHORITY 
PORT CONTROL OFFICERS AWARD 1982. 

Port Control Officers Maritime Industry. 
COMMISSIONER G.L. FIELDING. 

2nd day of February 1988. 

Order. 
HAVING heard Mr J.D. Miller on behalf of the Applic- 
ant and Mr P.O. Rix on behalf of the Respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979, and by consent, 
hereby orders — 

That the Port Hedland Port Authority Port 
Control Officers Award 1982 as amended, be furth- 
er amended in accordance with the following 
Schedule with effect on and from this day. 

(Sgd.) G.L. FIELDING, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: After 21.—Uniforms 

add the following: 
22.—Maternity Leave. 

2. Clause 13.—Annual Leave: Delete subclause 
(7) (a) of this clause and insert in lieu thereof: 

(7) (a) The Authority shall provide to each 
Officer return airfares to either Perth or Geraldton 
for the Officer, dependent spouse or defacto spouse 
and dependent children on two occasions during any 
period of 12 months provided that the Officer is 
proceeding on approved leave for recreational 
purposes; 

3. Clause 14.—Long Service Leave: Delete subclause 
(7) (c) of this clause and insert in lieu thereof: 

(c) to the dependent spouse or defacto spouse, 
dependent children, dependent parents, dependent 
invalid brother or sister, or such other person as may 
be approved by the Authority, in the event of the 
death of an Officer, provided that no payment shall 
be made for pro rata long service leave unless the 
Officer had completed not less than 12 months' 
continuous service prior to the date of death. 

4. Clause 18.—Removal Allowance: Delete this clause 
and insert in lieu thereof: 

The Authority shall reimburse an Officer, reason- 
able expenses incurred in moving the Officer's 
family and household to Port Hedland to take up 
employment with the Authority. Before receiving 
such allowance, each Officer shall be required to 
complete an indemnity granting replacement of the 
allowance should the Officer terminate employ- 
ment, or be dismissed for misconduct, within two 
calendar years of appointment. 

5. Clause 22.—Maternity Leave: Insert this new 
clause following Clause 21.—Uniforms: 

22.—Maternity Leave. 
(1) Eligibility for Maternity Leave: An Officer 

who becomes pregnant shall, upon production to 
the Authority of a certificate from a duly qualified 
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medical practitioner stating the presumed date of 
her confinement, be entitled to maternity leave 
provided that she has had not less than 12 months' 
continuous service with the Authority immediately 
preceding the date upon which she proceeds upon 
such leave. 

For the purposes of this clause: 
(a) An Officer shall include a part-time 

Officer but shall not include an Officer en- 
gaged upon casual or seasonal work. 

(b) Maternity leave shall mean unpaid matern- 
ity leave. 

(2) Period of Leave and Commencement of Leave. 
(a) Subject to subclause (3) and (6) of this 

clause, the period of maternity leave shall 
be for an unbroken period of from 12 to 52 
weeks and shall include a period of six 
weeks' compulsory leave to be taken im- 
mediately before the presumed date of 
confinement and a period of six weeks' 
compulsory leave to be taken immediately 
following confinement. 

(b) An Officer shall, not less than 10 weeks 
prior to the presumed date of confine- 
ment, give notice in writing to the Author- 
ity stating the presumed date of confine- 
ment. 

(c) An Officer shall give not less than four 
weeks' notice in writing to the Authority 
of the date upon which she proposes to 
commence maternity leave, stating the 
period of leave to be taken. 

(d) An Officer shal not be in breach of this 
order as a consequence of failure to give 
the stipulated period of notice in accord- 
ance with paragraph (c) of this clause if 
such failure is occasioned by the confine- 
ment occurring earlier than the presumed 
date. 

(3) Transfer to a Safe-Job: Where in the opinion 
of a duly qualified medical practitioner, illness or 
risks arising out of the pregnancy or hazards con- 
nected with the work assigned to the Officer make 
inadvisable for the Officer to continue at her present 
work, the Officer shall, if the Authority deems it 
practicable, be transferred to a safe job at the rate 
and on the conditions attaching to that job until the 
commencement of maternity leave. 

If the transfer to a safe job is not practicable, the 
Officer may, or the Authority may require the 
Officer to, take leave for such period as is certified 
necessary by a duly qualified medical practitioner. 
Such leave shall be treated as maternity leave for the 
purpose of subclauses (7), (8), (9), and (10) of this 
clause. 

(4) Variation of Period of Maternity Leave. 
(a) Provided the addition does not extend the 

maternity leeave beyond 52 weeks, the 
period may be lengthened once only, save 
with the agreement of the Authority by the 
Officer giving not less than 14 days' notice 
in writing stating the period by which the 
leave is to be lengthened. 

(b) The period of leave may, with the consent 
of the Authority, be shortened by the 
Officer giving not less than 14 days' notice 
in writing stating the period by which the 
leave is to be shortened. 

(5) Cancellation of Maternity Leave. 
(a) Maternity leave, applied for but not com- 

menced, shall be cancelled when the 
pregnancy of an Officer terminates other 
than by the birth of a living child. 

(b) Where the pregnancy of an Officer then on 
maternity leave terminates other than by 

the birth of a living child, it shall be the 
right of the Officer to resume work at a 
time nominated by the Authority which 
shall not exceed four weeks from the date 
of notice in writing by the Officer to the 
Authority that she desires to resume work. 

(6) Special Maternity Leave and Sick Leave. 
(a) Where the pregnancy of an Officer not 

then on maternity leave terminates after 28 
weeks other than by the birth of a living 
child then — 

(i) she shall be entitled to such period 
of unpaid leave (to be known as 
special maternity leave) as a duly 
qualified medical practitioner certi- 
fies as necessary before her return 
to work, or 

(ii) for illness other than the normal 
consequences of confinement she 
shall be entitled, either in lieu of or 
in addition to special maternity 
leave, to such paid sick leave as to 
which she is then entitled and which 
a duly qualified medical prac- 
titioner certifies as necessary before 
her return to work. 

(b) Where an Officer not then on maternity 
leave suffers illness related to her preg- 
nancy, she may take such paid sick leave as 
to which she is then entitled and such 
further unpaid leave (to be known as 
special maternity leave) as a duly qualified 
medical practitioner certifies as necessary 
before her return to work, provided that 
the aggregate of paid sick leave, special 
maternity leave and maternity leave shall 
not exceed 52 weeks. 

(c) For the purpose of subclauses (7), (8) and 
(9) of this clause, maternity leave shall in- 
clude special maternity leave. 

(d) An Officer returning to work after the 
completion of a period of leave taken pur- 
suant to this subclause shall be entitled to 
the position which she held immediately 
before proceeding on such leave or, in the 
case of an Officer who was transferred to a 
safe job pursuant to subclause (3) of this 
clause, to the position she held immedi- 
ately before such transfer. 

Where such position no longer exists but 
there are other positions available, for 
which the Officer is qualified and the 
duties of which she is capable of perform- 
ing, she shall ben entitled to a position as 
nearly comparable in status and salary or 
wage to that of her former position. 

(7) Maternity Leave and Other Leave Entitle- 
ments. Provided the aggregate of leave including 
leave taken pursuant to subclauses (3) and (6) of this 
clause does not exceed 52 weeks. 

(a) An Officer may, in lieu of or in conjunc- 
tion with maternity leave, take any annual 
leave or long service leave or any part 
thereof to which she is then entitled. 

(b) Paid sick leave or other paid authorised 
award absences (excluding annual leave or 
long service leave), shall not be available to 
an Officer during her absence on matern- 
ity leave. 

(8) Effect of Maternity Leave on Employment: 
Notwithstanding any award, or other provision to 
the contrary, absence on maternity leave shall not 
break the continuity of service of an Officer but 
shall not be taken into account in calculating the 
period of service for any purpose of the award. 
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(9) Termination of Employment. 
(a) An Officer on maternity leave may termin- 

ate her employment at any time during the 
period of leave by notice given in 
accordance with this award. 

(b) The Authority shall not terminate the 
employment of an Officer on the ground 
of her pregnancy or of her absence on ma- 
ternity leave, but otherwise the rights of 
the employer in relation to termination of 
employment are not hereby affected. 

(10) Return to Work After Maternity Leave. 
(a) An Officer shall confirm her intention of 

returning to her work by notice in writing 
to the Authority given not less than four 
weeks plrior to the expiration of her period 
of maternity leave. 

(b) An Officer, upon the expiration of the 
notice required by paragraph (a) of this 
clause, shall be entitled to the position 
which she held immediately before pro- 
ceeding on maternity leave or, in the case 
of an Officer who was transferred to a safe 
job pursuant to subclause (3) of this 
clause, to the position which she held im- 
mediately before such transfer. Where 
such position no longer exists but there are 
other positions available for which the 
Officer is qualified and the duties of which 
she is capable of performing, she shall be 
entitled to a position as nearly comparable 
in status and salary or wage to that of her 
former position. 

(11) Replacement Officers. 
(a) A replacement Officer is an Officer 

specifically engaged as a result of an 
Officer proceeding on maternity leave. 

(b) Before the Authority engages a 
replacement Officer under this subclause, 
the Authority shall inform that person of 
the temporary nature of the employment 
and of the rights of the Officer who is 
being replaced. 

(c) Before the Authority engages a person to 
replace an Officer temporarily promoted 
or transferred in order to replace an 
Officer exercising her rights under this 
clause, the Authority shall inform that 
person of the temporary nature of the pro- 
motion or transfer and of the rights of the 
Officer who is being replaced. 

(d) Provided that nothing in this subclause 
shall be construed as requiring the Author- 
ity to engage a replacement Officer. 

(e) A replacement Officer shall not be entitled 
to any of the rights conferred by this clause 
except where the employment continues 
beyond the 12 months' qualifying period. 
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POULTRY BREEDING FARM 
HATCHERY WORKERS AWARD 

No. 20 of 1976. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29.—Variation of an Award. 

The Federated MisceEaneous Workers' Union of 
Australia, Hospital, Service and MisceEaneous, 

WA Branch 
and 

Hampton Hatcheries and Others 
No. 621 of 1985. 

POULTRY BREEDING FARM 
HATCHERY WORKERS' AWARD 1976. 

Various Poultry Breeding 
COMMISSIONER S.A. KENNEDY. 

18th day of February 1988. 
Order. 

HAVING heard Mr M. Kirkpatrick on behalf of the Ap- 
plicant and Mr J. Uphill on behalf of Respondents, and 
by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 
hereby orders — 

That the Poultry Breeding Farm Hatchery Work- 
ers' Award 1976 be varied in accordance with the 
following Schedule with effect from the beginning 
of the first pay period commencing on or after the 
12th day of February 1988. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 14.—Holidays: Delete this clause and insert 

the following in lieu: 
14.—Holidays. 

(1) The following days or the days observed in 
lieu shaE, subject to Clause 8.—Overtime hereof, be 
aEowed as holidays without deduction of pay, 
namely — New Year's Day, AustraEa Day, Good 
Friday, Easter Monday, Anzac Day, Labour Day, 
Foundation Day, Sovereign's Birthday, Christmas 
Day and Boxing Day. Provided that another day 
may be taken as a holiday by arrangement between 
the parties in lieu of any of the days named in the 
subclause. 

(2) When any of the days mentioned in subclause 
(1) of this clause faEs on a Saturday or a Sunday the 
holiday shaE be observed on the next succeeding 
Monday and when Boxing Day faEs on a Sunday or 
a Monday, the holiday shaE be observed on the next 
succeeding Tuesday. In each case the substituted 
day shaE be a holiday without deduction of pay, and 
the day for which it is substituted shall not be a holi- 
day. 

(3) AE time worked on any day prescribed as a 
holiday in subclause (1) and (4) of this clause shall be 
paid for at the rate of double time and one half. Pro- 
vided that in lieu of the foregoing provisions of this 
subclause and subject to agreement between the em- 
ployer and the employee, work performed on a pub- 
lic hoUday may be paid for at the rate of time and 
one half and in addition the employee shall be allow- 
ed a day's leave with pay to be added to his annual 
leave or taken at some other time. 

(4) Where — 
(a) a day is proclaimed as a whole pubhc 

holiday or a half public holiday under sec- 
tion 7 of the Pubhc and Bank Holidays 
Act, 1972; and 
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(b) that proclamation does not apply 
throughout the State or to the metropoli- 
tan area of the State, 
that day shall be a public holiday or, as the 
case may be, a public half-holiday for the 
purposes of this award within the district 
or locality specified in the proclamation. 

2. Clause 15.—Annual Leave: Delete subclause (7) of 
this clause and insert the following in lieu: 

(7) Any time in respect of which a worker is 
absent from work except time for which he/she is 
entitled to claim sick pay, long service leave or time 
spent on holidays or annual leave as prescribed by 
this award, shall not count for the purpose of deter- 
mining his/her right to annual leave. 

PRINTING (GOVERNMENT PRINTING 
OFFICE) AWARD 

No. 31 of 1975. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 

Section 40.—Variation of an Award. 
The Government Printer 

and 
Printing and Kindred Industries Union, 
Western Australian Branch, Industrial 

Union Workers 
No. 1295 of 1987. 

PRINTING (GOVERNMENT 
PRINTING OFFICE) AWARD 

No. 31 of 1975. 
Various Government Printer. 

COMMISSIONER J.A. NEGUS. 
11th day of February 1988. 

Order. 
HAVING heard Mr J. Miller on behalf of the applicant 
and Mr G. Bucknall on behalf of the respondent, and by 
consent, the Commission, pursuant to the powers con- 
ferred on it under the Industrial Relations Act, 1979 
hereby orders — 

That the Printing (Government Printing Office) 
Award No. 31 of 1975 be varied in accordance with 
the following Schedule and that such variation shall 
take effect as from the beginning of the first pay 
period commencing on or after the 11th day of 
February 1988. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Add the following: 

37. Maternity Leave. 

2. Clause 37.—Maternity Leave: Insert the following: 
37.—Maternity Leave. 

(1) Eligibility for Maternity Leave: An employee 
who becomes pregnant shall, upon production to 
her employer of a certificate from a duly qualified 
medical practitioner stating the presumed date of 
her confinement, be entitled to maternity leave 
provided that she has had not less than 12 months' 
continuous service with that employer immediately 
preceding the date upon which she proceeds upon 
such leave. 

For the purposes of this clause: 
(a) An employee shall include a part-time em- 

ployee but shall not include an employee 
engaged upon casual or seasonal work. 

(b) Maternity leave shall mean unpaid 
maternity leave. 

(2) Period of Leave and Commencement of 
Leave. 

(a) Subject to subclause (3) and (6) of this 
clause, the period of maternity leave shall 
be for an unbroken period of from 12 to 52 
weeks and shall include a period of six 
weeks' compulsory leave to be taken im- 
mediately before the presumed date of 
confinement and a period of six weeks' 
compulsory leave to be taken immediately 
following confinement. 

(b) An employee shall, not less than 10 weeks 
prior to the presumed date of confine- 
ment, give notice in writing to her employ- 
er stating the presumed date of confine- 
ment. 

(c) An employee shall give not less than four 
weeks' notice in writing to her employer if 
the date upon which she proposed to com- 
mence maternity leave, stating the period 
of leave to be taken. 

(d) An employee shall not be in breach of this 
order as a consequence of failure to give 
the stipulated period of notice in accord- 
ance with paragraph (c) of this clause if 
such failure is occasioned by the confine- 
ment occurring earlier than the presumed 
date. 

(3) Transfer to a Safe Job: Where in the opinion 
of a duly qualified medical practitioner, illness or 
risks arising out of the pregnancy or hazards con- 
nected with the work assigned to the employee make 
it inadvisable for the employee to continue at her 
present work, the employee shall, if the employer 
deems it practicable, be transferred to a safe job at 
the rate and on the conditions attaching to the job 
until the commencement of maternity leave. 

If the transfer to a safe job is not practicable, the 
employee may, or the employer may require the em- 
ployee to, take leave for such period as is certified 
necessary by a duly qualified medical practitioner. 
Such leave shall be treated as maternity leave for the 
purpose of subclauses (7), (8), (9) and (10) of this 
clause. 
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(4) Variation of Period of Maternity Leave. 
(a) Provided the addition does not extend the 

maternity leave beyond 52 weeks, the 
period may be lengthened once only, save 
with the agreement of the employer, by the 
employee giving not less than 14 days' 
notice in writing stating the period by 
which the leave is to be lengthened. 

(b) The period of leave may, with the consent 
of the employer, be shortened by the em- 
ployee giving not less than 14 days' notice 
in writing stating the period by which the 
leave is to be shortened. 

(5) Cancellation of Maternity Leave. 
(a) Maternity leave, applied for but not 

commenced, shall be cancelled when the 
pregnancy of an employee terminated 
other than by the birth of a living child. 

(b) Where the pregnancy of an employee then 
on maternity leave terminates other than 
by the birth of a living child, it shall be the 
right of the employee to resume work at a 
time nominated by the employer which 
shall not exceed four weeks from the date 
of notice in writing by the employee to the 
employer that she desires to resume work. 

(6) Special Maternity Leave and Sick Leave. 
(a) Where the pregnancy of an employee not 

then on maternity leave terminates after 28 
weeks other than by the birth of a living 
child then — 

(i) she shall be entitled to such period 
of unpaid leave (to be known as 
special maternity (leave) as a duly 
qualified medical practitioner certi- 
fies as necessary before her return 
to work, or 

(ii) for illness other than the normal 
consequences of confinement she 
shall be entitled, either in lieu of or 
in addition to special maternity 
leave, to such paid sick leave as to 
which she is then entitled and which 
a duly qualified medical practition- 
er certifies as necessary before her 
return to work. 

(b) Where an employee not then on maternity 
leave suffers illness related to her preg- 
nancy, she may take such paid sick leave as 
to which she is then entitled and such 
further unpaid leave (to be known as 
special maternity leave) as a duly qualified 
medical practitioner certifies as necessary 
before her return to work, provided that 
the aggregate of paid sick leave, special 
maternity leave and maternity leave shall 
not exceed 52 weeks. 

(c) For the purpose of subclauses (7), (8) and 
(9) of this clause, maternity leave shall in- 
clude special maternity leave. 

(d) An employee returning to work after the 
completion of a period of leave taken pur- 
suant to this subclause shall be entitled to 
the position which she held immediately 
before proceeding on such leave or, in the 
case of an employee who as transferred to 
a safe job pursuant to subclause (3) of this 
clause, to the position she held immediate- 
ly before such transfer. 

(7) Maternity Leave and Other Leave Entitle- 
ments. 

Provided the aggregate of leave including leave 
taken pursuant to subclauses (3) and (6) of this 
clause does not exceed 52 weeks; 

(a) An employee may, in lieu of or in 
conjunction with maternity leave, take any 
annual leave or long service leave or any 
part thereof to which she is then entitled. 

(b) Paid sick leave or other paid authorised 
award absences (excluding annual leave or 
long service leave), shall not be available to 
an employee during her absence on ma- 
ternity leave. 

(8) Effect of Maternity Leave on Employment. 
Notwithstanding any award, or other provision to 

the contrary, absence on maternity leave shall not 
break the continuity of service of an employee but 
shall not be taken into account in calculating the 
period of service for any purpose of the award. 

(9) Termination of Employment. 
(a) An employee on maternity leave may ter- 

minate her employment at any time during 
the period of leave by notice given in ac- 
cordance with this award. 

(b) An employer shall not terminate the em- 
ployment of an employee on the ground of 
her pregnancy or of her absence on ma- 
ternity leave, but otherwise the rights of an 
employer in relation to termination of em- 
ployment are not hereby affected. 

(10) Return to Work after Maternity Leave. 
(a) An employee shall confirm her intention 

of returning to her work by notice in writ- 
ing to the employer given not less than four 
weeks prior to the expiration of her period 
of maternity leave. 

(b) An employee, upon the expiration of the 
notice required by paragraph (a) of this 
clause, shall be entitled to the position 
which she held immediately before pro- 
ceeding on maternity leave or, in the case 
of an employee who was transferred to a 
safe job pursuant to subclause (3) of this 
clause, to the position which she held im- 
mediately before such transfer. Where 
such position no longer exists but there are 
other positions available for which the em- 
ployee is qualified and the duties of which 
she is capable of performing, she shall be 
entitled to a position as nearly comparable 
in status and salary or wage to that of her 
former position. 

(11) Replacement Employees. 
(a) A replacement employee is an employee 

specifically engaged as a result of an em- 
ployee proceeding on maternity leave. 

(b) Before an employer engages a replacement 
employee under this subclause, the em- 
ployer shall inform that person of the tem- 
porary nature of the employment and of 
the rights of the employee who is being re- 
placed. 
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(c) Before an employer engages a person to 
replace an employee temporarily promot- 
ed or transferred in order to replace an 
employee exercising her rights under this 
clause, the employer shall inform that 
person of the temporary nature of the 
promotion or transfer and of the rights of 
the employee who is being replaced. 

(d) Provided that nothing in this subclause 
shall be construed as requiring an em- 
ployer to engage a replacement employee. 

(e) A replacement employee shall not be 
entitled to any of the rights conferred by 
this clause except where the employment 
continues beyond the 12 months' qualify- 
ing period. 

RADIO AND TELEVISION 
EMPLOYEES AWARD 

No. 3 of 1980. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. 

Electrical Trades Union of Workers of Australia 
(Western Australia Branch), Perth, 

and 
Hills Industries and Others. 

No. 747 of 1987. 

RADIO AND TELEVISION EMPLOYEES AWARD 
No. 3 of 1980. 

Electrical Employees Electrical Trades. 

SENIOR COMMISSIONER G.G. HALLIWELL. 
7th day of January 1988. 

Order. 
HAVING heard Mr L. Benfell on behalf of the applicant 
and Mr J. Birman on behalf of the respondents, the 
Commission pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders — 

That the Radio and Television Employees Award 
No. 3 of 1980 be: 

(1) varied in accordance with Schedule A and 
that such variations shall have effect from 
the beginning of the first pay period com- 
mencing on or after the 22nd day of Dec- 
ember 1987, and 

(2) be further varied in accordance with 
Schedule B from the beginning of the first 
pay period commencing on or after the 
22nd day of December 1987 except with re- 
spect to — 

(a) subclause (1), Column B and 
subclause (2), Column B of Clause 
29.—Wages; 

in which instance the variations 
shall operate from the first pay 
period commencing on or after the 
23rd day of March 1988. 

Provided that these variations shall not operate so 
as to increase or decrease remuneration of any 
employee who is entitled to remuneration increases 
arising from a second tier enterprise level agreement 
ratified by this Commission. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

Schedule A. 
1. Clause 2.—Arrangement: After the words First 

Schedule — Schedule of Respondents delete the words 
Second Schedule — 38 Hour Week Provisions. 

2. Clause 8.—Hours: Delete this clause and insert in 
lieu: 

8.—Hours. 
(1) (a) The provisions of this subclause apply to 

all employees other than those engaged on 
continuous shift work. 

(b) Subject to the provisions of subclauses (3) 
and (4) of this clause the ordinary hours of work 
shall be an average of 38 per week to be worked on 
one of the following bases: 

(i) 38 hours within a work cycle not exceeding 
seven consecutive days; or 

(ii) 76 hours within a work cycle not exceeding 
14 consecutive days; or 

(iii) 114 hours within a work cycle not exceed- 
ing 21 consecutive days. 

(iv) 152 hours within a work cycle not exceed- 
ing 28 consecutive days. 

(c) (i) Subject to the provisions of placita (ii) and 
(iii) of this paragraph the week's work 
shall be performed in not more than five 
shifts Monday to Saturday inclusive be- 
tween 8.00 a.m. and 10.00 p.m. 

(ii) In the case of employees in retail shops, the 
week's work may be performed in five and 
one-half days between 8.00 a.m. and 1.00 
p.m. on the weekly half holiday and be- 
tween 7.(X) a.m. and 6.00 p.m. on the other 
days of the week. 

(iii) In the case of other employees employed 
other than on shift work, the week's work 
shall be performed in not more than five 
shifts between 7.00 a.m. and 6.00 p.m. 
Monday to Friday inclusive. 

(iv) An employer who satisfies the Commis- 
sion that any employee has breached any 
condition expressed or implied in this 
paragraph may be exempted from liability 
to allow the rest period. 

(d) Where the first night shift in any week com- 
mences on Monday night, the night shift commen- 
cing on Friday and finishing not later than 8.00 a.m. 
on Saturday of that week, shall be deemed to have 
been worked in ordinary working hours. 

(e) The ordinary hours of work shall not exceed 
10 hours on any day. 

Provided that in any arrangement of ordinary 
working hours, where such ordinary hours are to 
exceed eight hours on any day, the arrangement of 
hours shall be subject to the agreement between the 
employer and the majority of employees in the plant 
or section or sections concerned. 



(f) The ordinary hours of work shall be consecutive 
except for a meal interval which shall not exceed on 
ehour, and 

(i) an employee shall not be compelled to 
work for more than five hours without a 
meal interval except where an alternative 
arrangement is entered into as a result of 
discussions as provided for in subclause (4) 
of this clause. 

(ii) When an employee is required for duty 
during the employee's usual meal interval 
and the employee's meal interval is thereby 
postponed for more than half an hour, the 
employee shall be paid at overtime rates 
until the employee gets the meal interval. 

(g) (i) Subject to the provisions of this 
paragraph, a rest period of seven minutes 
from the time of ceasing to the time of re- 
sumption of work shall be allowed each 
morning. 

(ii) The rest period shall be counted as time off 
duty without deduction of pay and shall be 
arranged at a time and in a manner to suit 
the convenience of the employer. 

(iii) Refreshments may be taken by employees 
during the rest period but the period of 
seven minutes shall not be exceeded under 
any circumstances. 

(iv) An employer who satisfies the Com- 
mission that any employee has breached 
any condition expressed or implied in this 
paragraph may be exempted from liability 
to allow the rest period. 

(v) In an establishment in which the majority 
of employees are not subject to this award, 
the provisions of this paragraph do not 
apply but any employee to whom this 
award applies shall be entitled to the rest 
period, if any, which may be allowed to the 
aforesaid majority. 

(h) (i) An employee to whom paragraph (c) 
placitum (ii) of subclause (1) of this clause 
applies shall be paid at the rate of time and 
one-quarter for ordinary hours worked on 
the weekly half holiday. 

(ii) Except in the case of an employee to whom 
paragraph (a) of this subclause applies all 
work performed during the ordinary 
working hours on a Saturday up to and 
including 12 noon shall be paid for at the 
rate of time and one-quarter and all such 
work performed after 12 noon shall be 
paid for at the rate of time and one-half. 

(iii) Notwithstanding the provisions of this 
award contained elsewhere than in this 
paragraph, when New Year's Day, Anzac 
Day, Christmas Day or Boxing Day falls 
on a Saturday an employee who does not 
work on that Saturday is nevertheless 
entitled to be paid for each of the two 
weeks preceding that Saturday the 
ordinary weekly wage and the starting 
and/or finishing time on any day or day in 
those two weeks may be varied by the 
employer so that the ordinary hours 
usually worked by an employee between 
Monday and Friday (both inclusive) may 
be increased in each of those weeks by the 
ordinary hours usually worked by that 
employee on Saturday. 

This paragraph does not apply to a 
casual employee. 

(i) In the week commencing on the Monday 
immediately preceding Good Friday, the ordinary 
working hours of an employee employed by an 
employer who is bound by an Award applying to 

Shop Assistants in the area in which the business is 
carried on, shall be increased on each of the days 
Monday to Thursday inclusive by one-fifth of the 
ordinary hours usually worked by that employee on 
the Saturday following Good Friday. 

(2) (a) The provisions of this subclause apply 
only to employees engaged on continuous shift 
work. 

(b) Subject to the provisions of subclause (3) and 
(4) of this clause the ordinary hours of continuous 
shift employees shall average 38 per week (inclusive 
of crib time) and shall not exceed 152 hours in 28 
consecutive days. 

Provided that, where the employer and the 
majority of employees concerned agree, a roster 
system may operate on the basis that the weekly 
average of 38 ordinary hours is achieved over a 
period which exceeds 28 consecutive days. 

(c) The ordinary hours of work prescribed herein 
shall not exceed 10 hours on any day. Provided that 
in any arrangement of ordinary working hours 
where the ordinary working hours are to exceed 
eight hours on any day, the arrangement of hours 
shall be subject to the agreement of the employer 
and the majority of employees in the plant or section 
or sections thereof. 

(3) (a) Except as provided in paragraph (d) of 
this subclause the method of implementation of the 
38 hour week may be any one of the following: 

(i) by employees working less than eight or- 
dinary hours each day; or 

(ii) by employees working less than eight 
ordinary hours on one or more days each 
week; or 

(iii) by fixing one day of ordinary working 
hours on which all employees will be off 
duty during a particular work cycle; or 

(iv) by rostering employees off duty on various 
days of the week during a particular work 
cycle so that each employee has one day of 
ordinary working hours off duty during 
that cycle. 

(v) Except in the case of continuous shift 
employees where the ordinary hours of 
work are worked within an arrangement as 
provided in placitum (iii) or (iv) of this 
paragraph, any day off duty shall be 
arranged so that it does not coincide with a 
holiday prescribed in subclause (1) of 
Clause 10.—Holidays and Annual Leave 
of this Award. 

(b) In each plant, an assessment should be made 
as to which method of implemention best suits the 
business and the proposal shall be discussed with the 
employees concerned, the objective being to reach 
agreement on the method of implementation prior 
to May 17, 1982. 

(c) In the absence of an agreement at plant level, 
the procedure for resolving special, anomalous or 
extraordinary problems shall be as follows: 

(i) consultation shall take place within the 
particular establishment concerned. 

(ii) If it is unable to be resolved at 
establishment level, the matter shall be 
referred to the State Secretary of the union 
concerned or deputy, at which level a 
conference of the parties shall be convened 
without delay. 

(iii) In the absence of agreement either party 
may refer the matter to the Western 
Australian Industrial Relations 
Commission. 

(d) Different methods of implementation of a 38 
hour week may apply to various groups or sections 
of employees in the plant or establishment 
concerned. 
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(e) Notice of Days Off Duty: Except as provided 
in paragraph (f) of this subclause, in cases where, by 
virtue of the arrangement of the ordinary working 
hours, an employee, in accordance with placita (iii) 
and (iv) of paragraph (a) of subclause (3) hereof, is 
entitled to a day off duty during the work cycle, such 
employee shall be advised by the employer at least 
four weeks in advance of the day the employee is to 
take off duty. 
(f) (i) An employer, with the agreement of the 

majority of employees concernerd, may 
substitute the day an employee is to take 
off in accordance with placita (iii) and (iv) 
of subclause (3) hereof, for another day in 
the case of a breakdown in machinery or a 
failure or shortage of electric power or to 
meet the requirements of the business in 
the event of rush orders or some other 
emergency situation. 

(ii) An employer and employee may by agree- 
ment substitute the day the employee is to 
take off for another day. 

(4) (a) Procedures shall be established for in- 
plant discussions, the objective being to agree on the 
method of implementing a 38 hour week in accord- 
ance with this clause and shall entail an objective 
review of current practices to establish where 
improvements can be made and implemented. 

(b) The procedures should allow for in-plant dis- 
cussions to continue even though all matters may 
not be resolved by May 17, 1982. 

(c) The procedures should make suggestions as to 
the recording of understandings reached and 
methods of communicating agreements and under- 
standings to all employees, including the overcom- 
ing of language difficulties. 

(d) The procedures should allow for the monitor- 
ing of agreements and understandings reached in- 
plant. 

(e) In cases where agreement cannot be reached 
in-plant in the first instance or where problems arise 
after initial agreements or understandings have been 
achieved in-plant, a formal monitoring procedure 
shall apply. The basic steps in this procedure shall be 
as applies with respect to special, anomalous or ex- 
traordinary problems as prescribed in paragraph (c) 
of subclause (3) of this clause. 

3. Clause 9.—Overtime: Delete this clause and insert 
in lieu: 

9.—Overtime. 
(1) (a) The provisions of this subclause apply to 

all employees other than those engaged on contin- 
uous shift work. 

(b) Subject to the provisions of this subclause, all 
work done beyond the ordinary working hours on 
any day, Monday to Friday, inclusive, shall be paid 
for at the rate of time and one half for the first two 
hours and double time thereafter. 

For the purposes of this subcaluse, ordinary 
hours shall mean the hours of work fixed in an es- 
tablishment in accordance with Clause 8.—Hours, 
(c) (i) Work done on Saturdays after 12.00 noon 

or on Sundays shall be paid for at the rate 
of double time. 

(ii) Work done on any day prescribed as a 
holiday under this award shall be paid for 
at the rate of double time and a half. 

(d) Work done on Saturdays prior to 12.00 noon 
shall be paid for at the rate of time and one half for 
the first two hours and double time thereafter but 
this paragraph does not apply in a case to which 
paragraphs (d) or (h) of subclause (1) of Clause 
8.—Hours applies. 

(e) In computing overtime each day shall stand 
alone but when an employee works overtime which 

continues beyond midnight on any day, the time 
worked after midnight shall be deemed to be part of 
the previous day's work for the purpose of this 
subclause. 

(2) (a) The provisions of this subclause apply 
only to employees engaged on continuous shift 
work. 

(b) Subject to the provisions of paragraph (c) of 
this subclause all time worked in excess of or outside 
the ordinary working hours, or on a shift other than 
a rostered shift, shall be paid for at the rate of 
double time, except where an employee is called 
upon to work a sixth shift in not more than one week 
in any four weeks, when the employee shall be paid 
for such shift at time and a half for the first four 
hours and double time thereafter. 

For the purposes of this subclause, ordinary 
hours shall mean the hours of work fixed in an 
establishment in accordance with subclauses (3) and 
(4) of Clause 8.—Hours. 

(c) Time worked in excess of the ordinary 
working hours shall be paid for at ordinary rates — 

(i) if it is due to private arrangements between 
the employees themselves; or 

(ii) if it does not exceed two hours and is due 
to a relieving employee not coming on duty 
at the proper time; or 

(iii) if it is for the purpose of effecting the 
customary rotation of shifts. 

(3) (a) The provisions of this subclause apply to 
all employees. 

(b) Overtime on shift work shall be based on the 
rate payable for shift work. 
(c) (i) When overtime work is necessary it shall, 

wherever reasonably practicable, be so 
arranged that an employee has at least 10 
consecutive hours off duty between the 
work of successive days. 

(ii) An employee (other than a casual 
employee) who works so much overtime 
between the termination of the employee's 
ordinary work on one day and the 
commencement of the employee's ordin- 
ary work on the next day that the employee 
has not had at least 10 consecutive hours 
off duty between those times shall, subject 
to this paragraph, be released after 
completion of such overtime until the 
employee has had 10 consecutive hours of 
duty without loss of pay for ordinary 
working time occurring during such 
absence. 

(ii) If, on the instructions of the employer, 
such an employee resumes or continues 
work without having had such 10 consecu- 
tive hours off duty, the employee shall be 
paid at double rates until released from 
duty and shall then be entitled to be absent 
for such period of 10 consecutive hours off 
duty without loss of pay for ordinary 
working time occurring during such 
absence. 

(iv) Where an employee (other than a casual 
employee or an employee engaged on con- 
tinuous shift work) is called into work on a 
Sunday or holiday prescribed under this 
award preceding an ordinary working day, 
the employee shall, wherever reasonably 
practicable, be given 10 consecutive hours 
off duty before the employee's usual 
starting time on the next day. If this is not 
practicable, then the provisions of placita 
(ii) and (iii) of this paragraph shall apply 
mutatis mutandis. 

(v) The provisions of this paragraph shall 
apply in the case of shift employees who 
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rotate from one shift to another, as if eight 
hours were substituted for 10 hours when 
overtime is worked — 

(aa) for the purpose of changing shift 
rosters; or 

(bb) where a shift employee does not 
report for duty; or 

(cc) where a shift is worked by arrange- 
ment between the employees them- 
selves. 

(vi) Overtime worked as a result of a recall 
shall not be regarded as overtime for the 
purpose of this paragraph when the actual 
time worked is less than three hours on 
such recall or on each of such recalls, 

(d) (i) When an employee is recalled to work 
overtime after leaving his employer's busi- 
ness premises he shall be paid for at least 
three hours at overtime rates but unless 
unforeseen circumstances arise he shall not 
be required to work the full three hours if 
the job for which he was recalled is com- 
pleted within a shorter period. If he is 
recalled to work more than once within 
that three hour period he shall nevertheless 
be paid only once in respect of any time 
falling within that period. 

(ii) This subclause shall not apply in cases 
where it is customary for an employee to 
return to his employer's premikses to per- 
form a specific job outside his ordinary 
working hours or where the overtime is 
continuous (subject to any reasonable 
meal break which may be allowed) with the 
completion or commencement of his or- 
dinary working time. 

(e) When an employee is required to hold himself 
in readiness for a call to work after ordinary hours, 
he shall be paid at ordinary rates for the time he so 
holds in readiness. 

(f) Subject to the provisions of paragraph (g) of 
this subclause, an employee required to work 
overtime for more than two hours shall be supplied 
with a meal by the employer or be paid $4.30 for a 
meal and, if owing to the amount of overtime 
worked, a second or subsequent meal is required he 
shall be supplied with each such meal by the 
employer or be paid $2.95 for each meal so required. 

(g) The provisions of paragraph (f) of this 
subclause do not apply: 

(i) in respect of any period of overtime for 
which the employee has been notified of 
the requirement on the previous day or 
earlier. 

(ii) to any employee who lives in the locality in 
which the place of work is situated in re- 
spect of any meal for which the employee 
can reasonably go home. 

(h) If an employee to whom placitum (i) of para- 
graph (g) of this subclause applies has, as a conse- 
quence of the notification referred to in that para- 
graph, provided a meal or meals and is not required 
to work overtime or is required to work less over- 
time than the period notified, the employee shall be 
paid, for each meal provided and not required, the 
appropriate amount prescribed in paragraph (f) of 
this subclause. 
(i) (i) An employer may require any employee to 

work reasonable overtime at overtime 
rates and such employee shall work over- 
time in accordance with such requirement. 

(4) The provisions of this clause do not operate so 
as to require payment of more than double time 
rates, or double time and a half on a holiday pre- 
scribed under this award, for any work except and to 
the extent that the provisions of Clause 19.—Special 
Provisions of this award apply to that work. 

59341-5 

4. Clause 10.—Holidays and Annual Leave: Delete 
paragraph (b) of subclause (5) and insert in lieu: 

(b) If, after one month's continuous service in 
any qualifying 12 monthly period an employee 
lawfully leaves the employment or the employment 
is terminated by the employer through no fault of 
the employee, the employee shall be paid 2.923 
hours' pay at the rate of wage prescribed by para- 
graph (b) of subclause (3) of this clause, divided by 
38, in respect of each completed week of continuous 
service. 

5. Clause 11.—Sick Leave: Delete this clause and 
insert in lieu: 

11.—Sick Leave. 
(1) (a) An employee who is unble to attend or 

remain at the place of employment during the 
ordinary hours of work by reason of personal ill 
health or injury shall be entitled to payment during 
such absence in accordance with the provisions of 
this clause. 

(i) Employee who actually works 38 ordinary 
hours each week: An employee whose 
ordinary hours of work are arranged in 
accordance with placitum (i) or (ii) of 
paragraph (a) of subclause (3) of Clause 
8.—Hours so that the employee actually 
works 38 ordinary hours each week shall 
be entitled to payment during such absence 
for the actual ordinary hours absent. 

(ii) Employee who works an average of 38 
ordinary hours each week: An employee 
whose ordinary hours of work are arrang- 
ed in accordance with placitum (iii) or (iv) 
of paragraph (a) of subclause (3) of Clause 
8.—Hours so that the employee works an 
average of 38 ordinary hours each week 
during a particular work cycle shall be 
entitled to pay during such absence 
calculated as follows: 

duration of absence x appropriate weekly rate 
ordinary hours normally 5 

worked that day 
An employee shall not be entitled to 

claim payment for personal ill health or 
injury nor will the employee's sick leave 
entitlement be reduced if such ill health or 
injury occurs on the week day the em- 
ployee is to take off duty in accordance 
with placitum (iii) or (iv) of paragraph (a) 
of subclause (3) of Clause 8.—Hours of 
this award. 

(b) Notwithstanding the provisions of paragraph 
(a) of this subclause an employer may adopt an al- 
ternative method of payment of sick leave entitle- 
ments where the employer and the majority of the 
employees so agree. 

(c) Entitlement to payment shall accrue at the 
rate of one-sixth of a week for each completed 
month of service with the employer. 

(d) If in the first or successive years of service 
with the employer an employee is absent on the 
ground of personal ill health or injury for a period 
longer than the employee's entitlement to paid sick 
leave, payment may be adjusted at the end of that 
year or service, or at the time the employee's services 
terminate, if before the end of that year of service, 
to the extent that the employee has become entitled 
to further paid sick leave during that year of service. 

(2) The unusued portions of the entitlement to 
paid sick leave in any one year shall accumulate 
from year to year and subject to this clause may be 
claimed by the employee if the absence by reason of 
personal ill health or injury exceeds the period for 
which entitlement has accrued during the year at the 
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time of the absence. Provided that an employee shall 
not be entitled to claim payment for any period ex- 
ceeding 10 weeks in any one year of service. 

(3) To be entitled to payment in accordance with 
this clause the employee shall as soon as reasonably 
practicable advise the employer of inability to attend 
for work, the nature of the illness or injury and the 
estimated duration of the absence. Provided that 
such advice, other than in extraordinary circum- 
stances shall be given to the employer within 24 
hours of the commencement of the absence. 

(4) The provisoins of this clause do not apply to 
an employee who fails to produce a certificate from 
a medical practitioner dated at the time of the 
absence or who fails to supply such other proof of 
the illness or injury as the employer may reasonably 
require provided that the employee shall not be 
required to produce a certificate from a medical 
practitioner with respect to absences of two days or 
less unless after two such absences in any year of 
service the employer requests in writing that the next 
and subsequent absences in that year if any, shall be 
accompanied by such certificate. 

(5) (a) Subject to the provisions of this 
subclause, the provisions of this clause apply to an 
employee who suffers personal ill health or injury 
during the time when the employee is absent on 
annual leave and an employee may apply for and the 
employer shall grant paid sick leave in place of paid 
annual leave. 

(b) Application for replacement shall be made 
within seven days of resuming work and then only if 
the employee was confined to the place of residence 
or a hospital as a result of the employee's personal ill 
health or injury for a period of seven consecutive 
days or more and the employee produces a 
certificate from a registered medical practitioner 
that the employee was so confined. Provided that 
the provisions of this paragraph do not relieve the 
employee of the obligation to advise the employer in 
accordance with subclause (3) of this clause if the 
employee is unable to attend for work on the work- 
ing day next following the employee's annual leave. 

(c) Replacement of paid annual leave by paid sick 
leave shall not exceed the period of paid sick leave to 
which the employee was entitled at the time the 
employee proceeded on annual leave and shall not 
be made with respect to fractions of a day. 

(d) Where paid sick leave has been granted by the 
employer in accordance with paragraphs (a), (b) and 
(c) of this subclause, that portion of the annual leave 
equivalent to the paid sick leave is hereby replaced 
by the paid sick leave and the replaced annual leave 
may be taken at another time mutually agreed to by 
the employer and the employee or, failing 
agreement, shall be added to the employee's next 
period of annual leave or, if termination occurs 
before then, be paid for in accordance with the pro- 
visions of Clause 10.—Holidays and Annual Leave. 

(e) Payment for replaced annual leave shall be at 
the rate of wage applicable at the time the leave is 
subsequently taken provided that the annual leave 
loading prescribed in Clause 10.—Holidays and 
Annual Leave shall be deemed to have been paid 
with respect to the replaced annual leave. 

(6) Where a business has been transmitted from 
one employer to another and the employee's service 
has been deemed continuous in accordance with 
subclause (3) of Cluase 2 of the Long Service Leave 
provisions published in volume 66 of the Western 
Australian Industrial Gazette at pages 1-4, the paid 
sick leave standing to the credit of the employee at 
the date of transmission from service with the trans- 
mitter shall stand to the credit of the employee at the 
commencement of service with the transmittee and 
may be claimed in accordance with the provisions of 
this clause. 

(7) The provisions of this clause with respect to 
payment do not apply to employees who are entitled 
to payment under the Workers' Compensation Act 
nor to employees whose injury or illness is the result 
of the employee's own misconduct. 

(8) The provisons of this clause do not apply to 
causual employees. 

6. Clause 15.—Payment of Wages: Delete this clause 
and insert in lieu: 

15.—Payment of Wages. 
(1) Each employee shall be paid the appropriate 

rate shown in Clause 29.—Wages of this award. 
Subject to subclause (2) of this clause payment shall 
be pro rate where less than the full week is worked. 

(2) From the date tghat a 38 hour week system is 
implemented by an employer wages shall be paid as 
follows: 

(a) Actual 38 ordinary hours: In the case of an 
employee whose ordinary hours of work 
are arranged in accordance with placitum 
(i) or (ii) of paragraph (a) of subclause (3) 
of Clause 8.—Hours of this award so that 
the employee works 38 ordinary hours 
each week, wages shall be paid weekly or 
fortnightly according to the actual ord- 
inary hours worked each week or fort- 
night. 

(b) Average of 38 ordinary hours: Subject to 
subclauses (3) and (4) hereof, in the case of 
an employee whose ordinary hours of 
work are arranged in accordance with 
placitum (iii) or (iv) of paragraph (a) of 
subclause (3) of Clause 8.—Hours of this 
award, so taht the employee works an 
average of 38 ordinary hours each week 
during a particular work cycle, wages shall 
be paid weekly or fortnightly according to 
a weekly average of ordinary hours 
worked even though more or less than 38 
ordinary hours may be worked in any 
particular week of the work cycle. 

Special Note — Explanation of 
Averaging System. 

As provided in paragraph (b) of this subclause an 
employee whose ordinary hours may be more or less 
than 38 in any particular week of a work cycle, is to 
be paid the wage on the basis of an average of 38 
ordinary hours so as to avoid fluctuating wage 
payments each week. An explanation of the aver- 
aging system of paying wages is set out below: 

(i) Clause 8.—Hours in subclause (3) 
paragraph (a) placita (iii) and (iv) provides 
that in implementing a 38 hour week the 
ordinary hours of an employee may be ar- 
ranged so taht the employee is entitled to a 
day off, on a fixed day or rostered day 
basis, during each work cycle. It is in these 
circumstances that the averaging system 
would apply. 

(ii) If the 38 hour week is to be implemented so 
as to give an employee a day off in each 
work cycle this would be achieved if, 
during a work cycle of 28 consecutive days 
(that is, over four consecutive weeks) the 
employee's ordinary hours were arranged 
on the basis that for three of the four 
weeks the employee worked 40 ordinary 
hours each week and in the fourth week 
worked 32 ordinary hours. That is, the em- 
ployee would work for eight ordinary 
hours each day, Monday to Friday inclus- 
ive for three weeks and eight ordinary 
hours on four days only in the fourth week 
— a total of 19 days during the work cycle. 
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(iii) In such a case the averaging system applies 
and the weekly wage rates for ordinary 
hours of work applicable to the employee 
shall be the average weekly wage rates set 
out for the employee's classification in 
Clause 29.—Wages of this award, and 
shall be paid each week even though more 
or less than 38 ordinary hours are worked 
that week. 

In effect, under the averaging system, 
the employee accrues a "credit" each day 
the employee works actual ordinary hours 
in excess of the daily average which would 
otherwise be seven hours 36 minutes. This 
"credit" is carried forward so that in the 
week of the cycle that the employee works 
on only four days, the actual pay would be 
for an average of 38 ordinary hours even 
though, that week, the employee works a 
total of 32 ordinary hours. 

Consequently, for each day an em- 
ployee works eight ordinary hours the em- 
ployee accrues a "credit" of 24 minutes 
(0.4 hours). The maximum "credit" the 
employee may accrue under this system is 
0.4 hours on 19 days; that is, a total of 
seven hours 36 minutes. 

(iv) As provided in subclause (3) of this clause, 
an employee will not accrue a "credit" for 
each day the employee is absent from duty 
other than on annual leave, long service 
leave, holidays prescribed under this 
award, paid sick leave, workers' 
compensation or bereavement leave. 

(3) Absences from Duty. 
(a) An employee whose ordinary hours are 

arranged in accordance with placitum (iii) 
or (iv) of paragraph (a) of subclause (3) of 
Clause 8.—Hours of this award and who is 
paid wages in accordance with paragraph 
(a) of subclause (2) hereof and is absent 
from duty (other than on annual leave, 
long service leave, holidays prescribed 
under this award, paid sick leave, workers' 
compensation or bereavement leave) shall, 
for each day the employee is so absent, lose 
average pay for that day calculated by 
dividing the employee's average weekly 
wage rate by five. 

An employee who is so absent from duty for part 
of a day shall lose average pay for each hour the 
employee is absent by dividing the employee's 
average daily pay rate by eight. 

(b) Provided when such an employee is absent 
from duty for a whole day the employee 
will not accrue a "credit" because the 
employee would not have worked ordinary 
hours that day in excess of seven hours 36 
minutes for which the employee would 
otherwise have been paid. Consequently, 
during the week of the work cycle the 
employee is to work less than 38 ordinary 
hours the employee will not be entitled to 
average pay for that week. In that week, 
the average pay will be reduced by the 
amount of the "credit" the employee does 
not accrue for each whole day during the 
work cycle the employee is absent. 

The amount by which an employee's av- 
erage weekly pay will be reduced when the 
employee is absent from duty (other than 
on annual leave, long service leave, 
holidays prescribed under this award, paid 

sick leave, workers' compensation or be- 
reavement leave) is to be calculated as 
follows: 

Total of "credits" not 
accrued during cycle average weekly pay 

Examples: (An employee's ordinary hours are 
arranged so that the employee works eight ordinary 
hours on five days of each week for three weeks and eight 
ordinary hours on four days of the fourth week.) 

1. Employee takes one day off without authorisation 
in first week of cycle. 

Week of Cycle 
1st Week 

2nd and 3rd Weeks 

4th Week 

Payment 
average weekly pay 
less one day's pay 
(i.e. one-fifth) 
average weekly pay 
each week 
average pay 
less credit not accrued 
on day of absence 
average pay 
less 0.4 hours 

2. Employee takes each of the four days off without 
authorisation in the fourth week. 

Week of Cycle 
1st, 2nd and 
3rd Weeks 
4th Week 

Payment 

average pay each week 
average pay 
less four-fifths of 
average pay for the four 
days absent 
less total of credits not 
accrued that week 
one-fifth average pay 
less four x 0.4 hours 

one-fifth average pay 
less 1.6 hours 

(4) Alternative Method of Payment: An 
alternative method of paying wages to that pre- 
scribed by subclauses (2) and (3) of this clause may 
be agreed between the employer and the majority of 
the employees concerned. 

(5) Day Off Coinciding with Pay Day: In the 
event that an employee, by virtue of the arrange- 
ment of the employee's ordinary working hours, is 
to take a day off duty on a day which coincides with 
pay day, such employee shall be paid no later than 
the working day immediately following pay day. 
Provided that, where the employer is able to make 
suitable arrangements, wages may be paid on the 
working day preceding pay day. 

(6) Payment by Cheque: Where an employer and 
employee agree, the employee may be paid wages by 
cheque. 

(7) Termination of Employment: An employee 
who lawfully leaves the employment or is dismissed 
for reasons other than misconduct shall be paid all 
moneys due at the termination of service with the 
employer. 

Provided that in the case of an employee whose 
ordinary hours are arranged in acordance with 
placitum (iii) or (iv) of paragraph (a) of subclause (3) 
of Clause 8.—Hours of this award and who is paid 
average play and who has not taken the day off due 
to the employee during the work cycle in which the 
employment is terminated, the wages due to that 
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employee shall include a total of credits accrued dur- 
ing the work cycle as detailed in the Special Note fol- 
lowing paragraph (b) of subclause (2) of this clause. 

Provided further, where the employee has taken a 
day off during the work cycle in which the em- 
ployment is terminated, the wages due to that em- 
ployee shall be reduced by the total of credits which 
have not accrued during the work cycle. 

(8) Details of Payments to be Given: The 
employer shall provide each employee with a state- 
ment showing — 

(a) The employee's rate of wage. 
(b) The hours worked including overtime. 
(c) All deductions. 
(d) The net amount of wages. 

(9) Calculation of Hourly Rate: Except as 
provided in subclause (3) of this clause the ordinary 
rate per hour shall be calculated by dividing the 
appropriate weekly rate by 38. 

7. Clause 26.—Shift Work: Delete this clause and 
insert in lieu: 

26.—Shift Work. 
(1) The provisions of this clause apply to shift 

work whether continuous or otherwise. 
(2) An employer may work the establishment on 

shifts but before doing so shall give notice of the 
intention to the union or unions concerned and of 
the intended starting and finishing times of ordinary 
working hours of the respective shifts. 

(3) (a) Where any particular process is carried 
out on shifts other than day shift, and less than five 
consecutive afternoon or five consecutive night 
shifts are worked on that process, then employees 
employed on such afternoon or night shifts shall be 
paid at overtime rates. 

Provided that where the ordinary hours of work 
normally worked in an establishment are worked on 
less than five days then the provisions of paragraph 
(a) shall be as if four consecutive shifts were 
substituted for five consecutive shifts. 

(b) The sequence of work shall not be deemed to 
be broken under the preceding paragraph by reason 
of the fact that work on the process is not carried out 
on a Saturday or Sunday or any other day that the 
employer observes a shut down for the purpose of 
allowing a 38 hour week or on any holiday. 

(4) Where a shift commences at or after 11.00 
p.m. on any day, the whole of that shift shall be 
deemed, for the purposes of this award, to have 
been worked on the following day. 

(5) A shift employee when on afternoon or night 
shift shall be paid, for such shift 15 per cent more 
than his ordinary rate prescribed by this award. For 
the purposes of this award any shift finishing after 
6.30 p.m. shall be deemed an afternoon shift. 

(6) (a) All work performed on a rostered shift, 
when the major portion of such shift falls on a 
Saturday, Sunday or a holiday, shall be paid for as 
follows — 

Saturday: at the rate of time and one half 
Sunday: at the rate of time and three quarters 
Holidays: at the rate of double time. 

(b) These rates shall be paid in lieu of the shift 
allowances prescribed in subclause (5) of this clause. 

(7) A continuous shift employee who is not 
required to work on a holiday which falls on the 
employee's rostered day off shall be allowed a day's 
leave with pay to be added to annual leave or taken 
at some other time if the employee so agrees. 

8. Second Schedule — 38 Hour Week Provisions: 
Delete this Schedule. 

Schedule B. 
1. Clause 2.—Arrangement: Delete from this clause 

the numeral and words 31 .—No Extra Claims and insert 
in lieu: 

31. Junior Employees — Special Orders. 
32. Avoidance of Industrial Disputes. 

2. Clause 8.—Hours: 
A. Subclause (1): Add to paragraphs (b) of this 

subclause a new placitum (v) as follows: 
(v) For the purposes of paragraph (g) of 

subclause (3) any other work cycle 
during which a weekly average of 38 
ordinary hours are worked as may be 
agreed in accordance with paragraph 
(g) of subclause (3). 

Delete paragraph (c) of this subclause and 
insert in lieu: 
(c) (i) Subject to the provisions of placita(ii) 

and (iii) of this paragraph the week's 
work shall be performed in not more 
than five shifts Monday to Saturday 
inclusive between 7.30 a.m. and 10.00 
p.m. 

(ii) In the case of employees in retail 
shops, the week's work may be per- 
formed in five and one-half days be- 
tween 7.30 a.m. and 1.00 p.m. on the 
weekly half holiday and between 6.30 
a.m. and 6.00 p.m. on the other days 
of the week. 

(iii) In the case of other employees em- 
ployed other than on shift work, the 
week's work shall be performed in not 
more than five shifts between 6.30 
a.m. and 6.00 p.m. Monday to Friday 
inclusive. 

(iv) Provided that the spread of hours 
referred to in this paragraph may be 
altered by agreement between the em- 
ployer and the majority of employees 
in the plant or section or sections con- 
cerned. 

B. Subclause (3): Delete paragraph (e) of this sub- 
clause and insert in lieu: 

(e) Notice of Days Off: Except as pro- 
vided in paragraphs (f) and (g) of this 
subclause in cases where, by virtue of 
the arrangement of ordinary hours an 
employee, in accordance with placita 
(iii) and (iv) of paragraph (a) of this 
subclause, is entitled to a day off duty 
during the work cycle, then such em- 
ployee shall be advised by the em- 
ployer at least four weeks in advance 
of the day to be taken off duty provid- 
ed that a lesser period of notice may 
be agreed by the employer and the 
majority of employees in the plant or 
section or sections concerned. 

Add to this subclause a new paragraph (g): 
(g) Flexibility in relation to rostered days 

off: Notwithstanding any other provi- 
sion in this clause, where the hours of 
work of an establishment, plant or 
section are organised in accordance 
with placita (iii) and (iv) of paragraph 
(a) of this subclause an employer, the 
union or unions concerned and the 
majority of employees in the establ- 
ishment, plant, section or sections 
concerned may agree to accrue up to a 
maximum of five (5) rostered days off 
in special circumstances such as where 
there are regular and substantial fluc- 
tuations in production requirements 
in any year. 
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Where such agreement has been 
reached the accrued rostered days off 
must be taken within 12 months from 
the date of agreement and each 12 
months thereafter. 

It is understood between the parties 
that the involvement of the union or 
unions concerned would be necessary 
in cases where it or they have memb- 
ers in the plants concerned and not 
non-union establishments. 

3. Clause 9.—Overtime: Add to placitum (i) of 
paragraph (i) of subclause (3) of this clause the following 
new paragraph: 

The assignment of overtime by an employee to 
an employee shall be based on specific work re- 
quirements and the practice of "one in, all in" 
overtime shall apply. 

4. Clause 15.—Payment of Wages: Delete subclause 
(6) and insert in lieu: 

(6) Payment by cheque or electronic fund 
transfer: Where an employee and the employer 
agree, the employee's wages may be paid by 
cheque or direct transfer into the employee's bank 
(or other recognised financial institution) account. 
Notwithstanding this provision, if the employer 
and the majority of employees agree, all employees 
may be paid their wages by cheque or direct 
transfer into an employee's bank (or other 
recognised financial institution) account. 

5. Clause 28.—Part-Time Employment: Delete this 
clause and insert in lieu: 

28.—Part-Time Employment. 
(1) A part time employee may be engaged to 

work for a constant number of hours each week 
which having regard to the various ways of 
arranging ordinary hours shall average less than 38 
hours per week. 

(2) An employee so engaged shall be paid per 
hour one thirty-eighth of the weekly wage 
prescribed for the classification in which the 
employee is engaged. 

(3) An employee engaged on a part time basis 
shall be entitled in respect of annual leave, 
holidays, sick leave and bereavement leave arising 
under this award payment on a proportionate 
basis calculated as follows: 

(a) Annual Leave: Where a part time 
employee is entitled to a payment either, 
on termination or for the purpose of 
annual leave or at a close down, for 
continuous service in any qualifying 12 
monthly period then the payment of 2.923 
hours' pay prescribed by paragraph (b) of 
subclause (6) of Clause 10.—Holidays and 
Annual Leave shall be in respect of each 
cumulative period of 38 ordinary hours 
worked during the qualifying period. 

(b) Holidays: A part time employee shall be 
allowed the holidays prescribed by Cluase 
10.—Holidays and Annual Leave without 
deduction of pay in respect of each holiday 
which is observed on a day ordinarily 
worked by the part time employee. 

(c) Absence Through Sickness: Notwith- 
standing the provisions of paragraph (a) of 
subclause (1) of Clause 11.—Sick Leave 
the accrual of one-sixth of a week for each 
completed month of service shall be 
calculated on the average number of 
ordinary hours worked each week for 
every completed month of service. 

(d) Bereavement Leave: Where a part time 
employee would normally work on either 
or both of the two working days following 
the death of a close relative which would 

entitle an employee on weekly hiring to 
bereavement leave in accordance with 
Cluase 12.—Compassionate Leave of this 
award the employee shall be entitled to be 
absent on bereavement leave on either or 
both of those two working days without 
loss of pay for the day or days concerned, 

(e) Overtime: A part time employee who 
works in excess of the hours fixed under 
the contract of employment shall be paid 
overtime in accordance with Cluase 
9.—Overtime of this award. 

6. Clause 29.—Wages: Delete this clause and insert in 
lieu: 

29.—Wages. 
The employer on whom this award is binding shall 

not increase the rate of wage payable to an employee 
on 10th day of March 1987, or otherwise vary the 
conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs except to the extent that any 
such increase has been authorised by the 
Commission after that date. 

The minimum rates of wages payable weekly to 
employees covered by this award shall be as follows: 

(1) Adults Column A 
$ 

Column B 
S 

(a) Radio-Television 
Serviceman 
(Grade 1)  364.90 379.50 

(b) Radio-Television 
Serviceman   338.20 351.70 

(c) Car Radio 
Installer   283.40 294.70 

(d) Antenna and/or 
Television 
Installer  283.40 294.70 

(e) Assembler   271.70 282.60 
Leading Hands: In addition to the appropriate 
rate of wage prescribed in subclause (1) of this 
clause a leading hand shall be paid — 

294.70 

294.70 
282.60 

Column A 
$ 

Column B 
S 

(a) If placed in charge of 
not less than three 
and not more than 10 
other employees ... 14.20 14.80 

(b) If placed in charge of 
more than 10 but not 
more than 20 other 
employees   21.80 22.70 

(c) If placed in charge of 
more than 20 other 
employees   28.10 29.20 

Apprentices: (Wage per week expressed as a 
percentage of the rate per week for a "radio- 
television serviceman" set out in subclause (1) 
of this clause). 

(a) Five Year Term — % 
First Year  40 
Second Year  48 
Third Year  55 
Fourth Year  75 
Fifth Year  88 

(b) Four Year Term — 
First Year  42 
Second Year  55 
Third Year  75 
Fourth Year  88 

(c) Three and A Half-Year 
Term 
First six months  42 
Next Year  55 
Following Year  75 
Final Year  88 
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% 
(d) Three Year Term — 

First Year  55 
Second Year  75 
Third Year  88 

(4) Junior Employees: (Wage per week expressed 
as a percentage of the "Assembler" rate as 
shown in subclause (1) of this clause). 

% 
Under 16 years of age  35 
Between 16 and 17 years 

of age  45 
Between 17 and 18 years 

of age  55 
Between 18 and 19 years 

of age  65 
Between 19 and 20 years 

of age  75 
Between 20 and 21 years 

of age  90 
(5) (a) Where an employer does not provide a 

tradesman or an apprentice with the 
tools ordinarily required by the trades- 
man or apprentice in the performance of 
his work as a tradesman or as an appren- 
tice the employer shall pay a tool allow- 
ance of — 

(i) $8.10 per week to such a 
tradesman; or 

(ii) in the case of an apprentice a per- 
centage of $8.10 being the per- 
centage which appears against 
his year of apprenticeship in sub- 
clause (3) of this clause. 

for the purpose of such tradesman or 
apprentice supplying and maintaining 
tools ordinarily required in the 
performance of his work as a tradesman 
or apprentice. 

(b) Any tool allowance paid pursuant to 
paragraph (a) of this subclause shall be 
included in, and form part of, the 
ordinary weekly wage prescribed in this 
clause. 

(c) An employer shall provide for the use of 
tradesmen or apprentices all necessary 
power tools, special purpose tools and 
precision measuring instruments. 

(d) A tradesman or apprentice shall replace 
or pay for any tools supplied by his 
employer if lost through his negligence. 

(6) Casual Employees: An employee engaged as a 
casual employee or an employee employed for 
less than one month whose employment is 
terminated for reasons other than misconduct 
shall be paid 20 per cent in addition to the rate 
prescribed for his classification. 

7. Delete Clause 30.—Liberty to Apply and insert in 
lieu: 

30.—Liberty to Apply. 
Liberty is reserved to the parties to apply to 

amend; 
(1) The provisions of this award with regard 

to conditions upon variations to the Metal 
Trades (General) Award No. 13 of 1965 as 
amended. 

(2) In respect of altering the spread of hours 
prescribed by Clause 8.—Hours from 6.30 
a.m. to 6.00 p.m., to 6.00 a.m. to 6.00 
p.m. 

8. Add a new Clause 31 as follows: 
31.—Junior Employees — Special Orders. 

Notwithstanding the provisions of this award 
contained elsewhere than in this clause an employer 
may pay a junior employee including an apprentice 

engaged pursuant to this clause after 4 July 1985 at a 
rate of wage less than that to which the employee 
would be entitled were it not for this clause if and 
only if the employee agrees and the Commission 
approves and so orders. 

9. Add a new Clause 32 as follows: 
32.—Avoidance of Industrial Disputes. 

(1) A procedure for the avoidance of industrial 
disputes shall apply in establishments covered by 
this award. 

The ojbectives of the procedure shall be to 
promote the resolution of disputes by measures 
based on consultation, co-operation and discussion; 
to reduce the level of industrial confrontation; and 
to avoid interruption to the performance of work 
and the consequential loss of production and wages. 

It is acknowledged that in some companies or 
sectors of the industry, disputes 
avoidance/settlement procedures are either now in 
place or in the process of being negotiated and it 
may be the desire of the immediate parties 
concerned to pursue those mutually agreed 
procedures. 

(2) In other cases, the following principles shall 
apply: 

(a) Depending on the issues involved, the size 
and function of the plant or enterprise and 
the union membership of the employees 
concerned, a procedure involving up to 
four stages of discussion shall apply. These 
are: 

(i) discussions between the 
employee/s concerned (and shop 
steward if requested) and the 
immediate supervisors; 

(ii) discussions involving the 
employee/s concerned, the shop 
steward and the employer 
representative; 

(iii) discussions involving 
representatives from the state 
branch of the union(s) concerned 
and the employer representatives; 

(iv) discussions involving senior union 
officials (state secretary) and the 
senior management 
representative(s); 

(v) There shall be an opportunity for 
any party to raise the issue to a 
higher stage. 

(b) There shall be a commitment by the parties 
to achieve adherence to this procedure. 
This should be facilitated by the earliest 
possible advice by one party to the other of 
any issue or problem which may give rise 
to a grievance or dispute. 

(c) Throughout all stages of the procedure all 
relevant facts shall be clearly identified 
and recorded. 

(d) Sensible time limits shall be allowed for the 
completion of the various stages of the 
discussions. At least seven days should be 
allowed for all stages of the discussions to 
be finalised. 

(e) Emphasis shall be placed on a negotiated 
settlement. However, if the negotiation 
process is exhausted without the dispute 
being resolved, the parties shall jointly or 
individually refer the matter to the 
Western Australian Industrial Relations 
Commission for assistance in resolving the 
dispute. 

(f) In order to allow for the peaceful 
resolution of grievances the parties shall be 
committed to avoid stoppages of work, 
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lockouts or any other bans or limitation on 
the performance of work while the 
procedures of negotiation and conciliation 
are being followed. 

(g) The employer shall ensure that all practices 
applied during the operation of the 
procedure are in accordance with safe 
working practices and consistent with 
established custom and practices at the 
workplace. 

SECURITY OFFICERS AWARD 
No. 25 of 1981. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Variation of Award. 

The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and 

Miscellaneous, WA Branch, 
and 

Anti-Crime Security Service and Others. 
No. 894 of 1985. 

SECURITY OFFICERS AWARD 
No. 25 of 1981. 

Security Officers Security. 
COMMISSIONER R.N. GEORGE. 

10th day of February 1988. 

Order. 
HAVING heard Mr A.R. Beech on behalf of the 
Applicant and Mrs P. Bentley on behalf of the 
Respondents, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act, 1979 hereby orders — 

That the Security Officers Award No. 25 of 1981 
be varied in accordance with the following schedule 
and that such variation shall take effect as from the 
beginning of the first pay period commencing on or 
afrer the 10th day of February 1988. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

Schedule. 
Clause 25.—Fares and Travelling: Delete subclause (2) 

of this clause and insert the following in liue: 
(2) (a) Where an employee is required and auth- 

orised to use his/her own motor vehicle in the course 
of his/her duties he/she shall be paid an allowance 
not less than that provided for in the schedules set 
out hereunder. Notwithstanding anything contained 
in this subclause the employer and the employee 
may make any other arrangements as to car 
allowance not less favourable to the employee. 

(b) Where an employee in the course of a journey 
travels through two or more of the separate areas, 
payment at the rates prescribed herein shall be made 
at the appropriate rate applicable to each of the sep- 
arate areas traversed. 

(c) A year of the purpose of this clause shall 
commence on the first day of July and end on the 
thirtieth day of June next following. 

Rates of hire for use of employee's own vehicle on 
employer's business. 

Schedule 1.—Motor Car. 
Engine Displacement 

Area and Details (in cubic centimetres) 
Over ISOOcc 1600cc 

Rate per kilometre 2600cc -2600cc & Under 
Metropolitan Area 34.5 . 29.7 26.7 
South West Land Division 35.5 30.6 27.5 
North of 23.5 degrees 

South Latitude 39.2 33.8 30.5 
Rest of the State 36.9 31.7 28.5 

Schedule 2.—Motor Cycle. 
Distance travelled during 
a year on Official Cents per 
Business kilometre 
Rate per kilometre 21.1 

SHEET METAL WORKERS AWARD 
No. 10 of 1973. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Amalgamated Metal Workers and Shipwrights 

Union of Western Australia, 
and 

Arcus Metal Products Pty Ltd and Others. 
No. 703 of 1987. 

SHEET METAL WORKERS' AWARD 
No. 10 of 1973. 

Metalworkers Sheet Metal. 
SENIOR COMMISSIONER G.G. HALLIWELL. 

7th day of January 1988. 

Order. 
HAVING heard Ms J. Siddins on behalf of the applicant 
and Mr J. Birman on behalf of the respondents, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979 hereby orders — 

That the Sheet Metal Workers' Award No. 10 of 
1973 be; 

(1) varied in accordance with Schedule A and 
that such variations shall have effect from 
the beginning of the first pay period 
commencing on or after the 22nd day of 
December 1987, and 

(2) be further varied in accordance with 
Schedule B from the beginning of the first 
pay period commencing on or after the 
22nd day of December 1987 except with 
respect to — 

(a) subclause (1), paragraph (a), 
Column B and subclause (5), 
Column B, of Clause 6.—Wages 
and 

(b) subclause (1), paragraph (a), 
Column B of Clause 33.—Sup- 
plementary Payments; 

in which instance the variations shall operate from 
the first pay period commencing on or after the 23rd 
day of March 1988. 

Provided that these variations shall not operate so 
as to increase or decrease remuneration of any 
employee who is entitled to remuneration increases 
arising from a second tier enterprise level agreement 
ratified by this Commission. 

(Sgd.) G.G. HALLIWELL, 
[L.S.J Senior Commissioner. 
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Schedule A. 
1. Clause 2.—Arrangement: After the words First 

Schedule — Schedule of Respondents delete the words 
Second Schedule — 38 Hour Week Provisions. 

2. Clause 5.—Hours: Delete this clause and insert in 
lieu: 

5.—Hours. 
(1) (a) The provisions of this subclause apply to 

all employees other than those engaged on 
continuous shift work. 

(b) Subject to the provisions of subclauses (3) 
and (4) of this clause the ordinary hours of work 
shall be an average of 38 per week to be worked on 
one of the following bases: 

(i) 38 hours within a work cycle not exceeding 
seven consecutive days; or 

(ii) 76 hours within a work cycle not exceeding 
14 consecutive days; or 

(iii) 114 hours within a work cycle not 
exceeding 21 consecutive days; or 

(iv) 152 hours within a work cycle not 
exceeding 21 consecutive days. 

(c) The ordinary hours of work may be worked 
on any or all days of the week, Monday to Friday, 
inclusive, and except in the case of shift employees, 
shall be worked between the hours of 7.00 a.m. and 
6.00 p.m. Provided that the spread of hours may be 
altered by agreement between the employer and the 
majority of employees in the plant or section or 
sections concerned. 

(d) Where the first night shift in any week 
commences on Monday night, the night shift 
commencing on Friday and finishing not later than 
8.00 a.m. on Saturday of that week, shall be deemed 
to have been worked in ordinary working hours. 

(e) The ordinary hours of work shall not exceed 
10 hours on any day: Provided that in any arrange- 
ment of ordinary working hours, where such ordin- 
ary hours are to exceed eight hours on any day, the 
arrangement of hours shall be subject to the agree- 
ment between the employer and the majority of 
employees in the plant or section or sections con- 
cerned. 

(f) The ordinary hours of work shall be con- 
secutive except for a meal interval which shall not 
exceed one hour, and 

(i) An employee shall not be compelled to 
work for more than five hours without a 
meal interval except where an alternative 
arrangement is entered into as a result of 
discussions as provided for in subclause (4) 
of this clause. 

(ii) When an employee is required for duty 
during the employee's usual meal interval 
and the employee's meal interval is thereby 
postponed for more than half an hour, the 
employee shall be paid at overtime rates 
until the employee gets the meal interval. 

(g) (i) Subject to the provisions of this 
paragraph, a rest period of seven minutes 
from the time of ceasing to the time of 
resumption of work shall be allowed each 
morning. 

(ii) The rest period shall be counted as time off 
duty without deduction of pay and shall be 
arranged at a time and in a manner to suit 
the convenience of the employer. 

(iii) Refreshments may be taken by employees 
during the rest period but the period of 
seven minutes shall not be exceeded under 
any circumstances. 

(iv) An employer who satisfies the 
Commission that any employee has 

breached any condition expressed or imp- 
lied in this paragraph may be exempted 
from liability to allow the rest period. 

(v) In an establishment in which the majority 
of employees are not subject to this award, 
the provisions of this paragraph do not 
apply but any employee to whom this 
award applies shall be entitled to the rest 
period, if any, which may be allowed to the 
aforesaid majority. 

(vi) On construction work on which the 
majority of employees are employed under 
this award, in addition to the rest period 
referred to in this paragraph but subject to 
the same conditions, a rest period of seven 
minutes shall be allowed as soon as pos- 
sible after the end of the second hours' 
work following the meal interval unless the 
employees concerned prefer to do without 
such rest period, but the provisions of this 
subclause only apply to an employee on 
any day on which he is required for over- 
time for half an hour or more immediately 
following his ordinary finishing time. 

(h) (i) In the establishment in which the majority 
of employees are not subject to this award, 
the ordinary working hours of an em- 
ployee who is employed on maintenance 
work may be worked from Monday to 
Saturday noon, inclusive, but only if — 

(aa) the employee is paid at the rate of 
time and one quarter for ordinary 
hours worked on Saturdays up to 
12.00 noon; 

(bb) the ordinary hours of the aforesaid 
majority may include work on 
Saturdays; and 

(cc) the business of that establishment is 
carried on on Saturdays. 

(iii) Notwithstanding the provisions of this 
award contained elsewhere than in this 
paragraph, when New Year's Day, Anzac 
Day, Christmas Day or Boxing Day falls 
on a Saturday an employee who does not 
work on that Saturday is nevertheless 
entitled to be paid for each of the two 
weeks preceding that Saturday the ordin- 
ary weekly wage and the starting and/or 
finishing time on any day or days in those 
two weeks may be varied by the employer 
so that the ordinary hours usually worked 
by an employee between Monday and 
Friday (both inclusive) may be increased in 
each of those weeks by the ordinary hours 
usually worked by that employee on 
Saturday. 

This paragraph does not apply to a 
casual employee. 

(i) In the week commencing on the Monday 
immediately preceding Good Friday, the 
ordinary working hours of any employee 
employed by an employer who is bound by 
an Award applying to Shop Assistants in 
the area in which the business is carried on, 
shall be increased on each of the days 
Monday to Thursday inclusive by one- 
fifth of the ordinary hours usually worked 
by that employee on the Saturday follow- 
ing Good Friday. 

(2) (a) The provisions of this subclause apply 
only to employees engaged on continuous shift 
work. 

(b) Subject to the provisions of subclauses (3) 
and (4) of this clause the ordinary hours of 
continuous shift employees shall average 38 per 
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week (inclusive of crib time) and shall not exceed 152 
hours in 28 consecutive days. 

Provided that, where the employer and the 
majority of employees concerned agree, a roster 
system may operate on the basis that the weekly 
average, of 38 ordinary hours is achieved over a 
period which exceeds 28 consecutive days. 

(c) The ordinary hours of work prescribed herein 
shall not exceed 10 hours on any day. Provided that 
in any arrangement of ordinary working hours 
where the ordinary working hours are to exceed 
eight hours on any day, the arrangement of hours 
shall be subject to the agreement of the employer 
and the majority of employees in the plant or section 
or sections thereof. 

(3) (a) Except as provided in paragraph (d) of 
this subclause the method of implementation of the 
38 hour week may be any one of the following: 

(i) by employees working less than eight or- 
dinary hours each day; or 

(ii) by employees working less than eight or- 
dinary hours on one or more days each 
week; or 

(iii) by fixing one day of ordinary working 
hours on which all employees will be off 
duty during the particular work cycle; or 

(iv) by rostering employees off duty on various 
days of the week during a particular work 
cycle so that each employee has one day of 
ordinary working hours off duty during 
that cycle. 

(v) Except in the case of continuous shift 
employees where the ordinary hours of - 
work are worked within an arrangement as 
provided in subparagraphs (iii) or (iv) of 
this paragraph, any day off duty shall be 
arranged so that it does not coincide with a 
holiday prescribed in subclause (1) of 
Clause 10.—Holidays and Annual Leave 
of this Award. 

(b) In each plant, an assessment should be made 
as to which method of implementation best suits the 
business and the proposal shall be discussed with the 
employees concerned, the objective being to reach 
agreement on the method of implementation prior 
to May 17, 1982. 

(c) In the absence of an agreement at plant level, 
the procedure for resolving special, anomalous or 
extraordinary problems shall be as follows: 

(i) Consultation shall take place within the 
particular establishment concerned. 

(ii) If it is unable to be resolved at establish- 
ment level, the matter shall be referred to 
the State Secretary of the union concerned 
or deputy, at which level a conference of 
the parties shall be convened without 
delay. 

(iii) In the absence of agreement either party 
may refer the matter to the Western Aus- 
tralian Industrial Relations Commission. 

(d) Different methnods of implementation of a 
38 hour week may apply to varius groups or sections 
of employees in the plant or establishment 
concerned. 

(e) Notice of Days Off Duty: Except as provided 
in paragraph (f) of this subclause, in cases where, by 
virtue of the arrangement of the ordinary working 
hours, an employee, in accordance with 
subparagraphs (ii) and (iv) of paragraph (a) of 
subclause (3) hereof, is entitled to a day off duty 
during the work cycle, such employee shall be 
advised by the employer at least four weeks in 
advance of the day the employee is to take off duty, 
(f) (i) An employer, with the agreement of the 

majority of employees concerned, may 
substitute the day an employee is to take 

off in accordance with subparagraphs (iii) 
and (iv) of paragraphs (a) of subclause (3) 
hereof, for another day in the case of a 
breakdown in machinery or a failure or 
shortage of electric power or to meet the 
requirements of the business in the event 
of rush orders or some other emergency 
situation. 

(ii) An employer and employee may by 
agreement substitute the day the employee 
is to take off for another day. 

(4) (a) Procedures shall be established for in- 
plant discussions, the objective being to agree on the 
method of implementing a 38 hour week in 
accordance with this clause and shall entail an 
objective review of current practices to establish 
where improvements can be made and 
implemented. 

(b) The procedures should allow for in-plant 
discussions to continue even though all matters may 
not be resolved by May 17, 1982. 

(c) The procedures should make suggestions as to 
the recording of understandings reached and 
methods of communicating agreements and 
understandings to all employees, including the 
overcoming of language difficulties. 

(d) The procedures should allow for the 
monitoring of agreements and understandings 
reached in-plant. 

(e) In cases where agreement cannot be reached 
in-plant in the first instance or where problems arise 
after initial agreements or understandings have been 
achieved in-plant, a formal monitoring procedure 
shall apply. The basic steps in this procedure shall be 
as applies with respect to special, anomalous or 
extraordinary problems as prescribed in paragraph 
(c) of subclause (3) of this clause. 

3. Clause 8.—Overtime: Delete this clause and insert 
in lieu: 

8.—Overtime. 
(1) (a) The provisions of this subclause apply to 

all employees other than those engaged on contin- 
uous shift work. 

(b) Subject to the provisions of this subclause, all 
work done beyond the ordinary working hours on 
any day, Monday to Friday, inclusive, shall be paid 
for at the rate of time and one half for the first two 
hours and double time thereafter. 

For the purposes of this subclause, ordinary 
hours shall mean the hours of work fixed in an es- 
tablishment in accordance with Clause 5.—Hours. - 
(c) (i) Work done on Saturdays after 12.00 noon 

or on Sundays shall be paid for at the rate 
of double time. 

(ii) Work done on any day prescribed as a 
holiday under this award shall be paid for 
at the rate of double time and a half. 

(d) Work done on Saturdays prior to 12.00 noon 
shall be paid for at the rate of time and one half for 
the first two hours and double time thereafter but 
this paragraph does not apply in a case to which 
paragraph (d) or (h) of subclause (1) of Clause 
5.—Hours applies. 

(e) In computing overtime each day shall stand 
alone but when an employee works overtime which 
continues beyond midnight on any day, the time 
worked after midnight shall be deemed to be part of 
the previous day's work for the purpose of this 
subclause. 

(2) (a) The provisions of this subclause apply 
only to employees engaged on continuous shift 
work. 

(b) Subject to the provisions of paragraph (c) of 
this subclause all time worked in excess of or outside 
the ordinary working hours, or on a shift other than 
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a rostered shift, shall be paid for at the rate of 
double time, except where an employee is called 
upon to work a sixth shift in not more than one week 
in any four weeks, when the employee shall be paid 
for such shift at time and a half for the first four 
hours and double time thereafter. 

For the purposes of this subclause, ordinary 
hours shall mean the hours of work fixed in an 
establishment in accordance with subclauses (3) and 
(4) of Clause 5.—Hours. 

(c) Time worked in excess of the ordinary 
working hours shall be paid for at ordinary rates: 

(i) if it is due to private arrangements between 
the employees themselves; or 

(ii) if it does not excees two hours and is due to 
a relieving employee not coming on duty at 
the proper time; or 

(iii) if it is for the purpose of effecting the 
customary rotation of shifts. 

(3) (a) The provisions of this subclause apply to 
all employees. 

(b) Except in the case of shifts to which 
paragraph (a) of subclause (5) of Clause 31.—Shift 
Work of this award applies overtime on shift work 
shall be based on the rate payable for shift work. 
(c) (i) When overtime work is necessary it shall, 

wherever reasonably practicable, be so 
arranged that an employee has at least 10 
consecutive hours off duty between the 
work of successive days. 

(ii) An employee (other than a casual 
employee) who works so much overtime 
between the termination of the employee's 
ordinary work on one day and the com- 
mencement of the employee's ordinary 
work on the next day that the employee 
has not had at least 10 consecutive hours 
off duty between those times shall, subject 
to this paragraph, be released after 
completion of such overtime until the 
employee has had 10 consecutive hours off 
duty without loss of pay for ordinary 
working time occurring during such 
absence. 

(iii) If, on the instructions of the employer, 
such an employee resumes or continues 
work without having had such 10 consecu- 
tive hours off duty, the employee shall be 
paid at double rates until released from 
duty and shall then be entitled to be absent 
for such period of 10 consecutive hours off 
duty without loss of pay for ordinary 
working time occurring during such 
absence. 

(iv) Where an employee (other than a casual 
employee or an employee engaged on con- 
tinuous shift work) is called into work on a 
Sunday or holiday prescribed under this 
award preceding an ordinary working day, 
the employee shall, wherever reasonably 
practicable, be given 10 consecutive hours 
off duty before the employee's usual 
starting time on the next day. If this is not 
practicable, then the provisions of 
subparagraphs (ii) and (iii) of this 
paragraph shall apply mutatis mutandis. 

(v) The provisions of this paragraph shall 
apply in the case of shift employees who 
rotate from one shift to another, as if eight 
hours were substituted for ten hours when 
overtime is worked: 

(aa) for the purpose of changing shift 
rosters; or 

(bb) where a shift employee does not 
report for duty; or 

(cc) where a shift is worked by arrange- 
ment between the employees them- 
selves. 

(vi) Overtime worked as a result of a recall 
shall not be regarded as overtime for the 
purpose of this paragraph when the actual 
time worked is less than three hours on 
such recall or on each of such recalls. 

(d) When the employee is recalled to work after 
leaving the job: 

(i) the employee shall be paid for at least three 
hours at overtime rates; 

(ii) time reasonably spent in getting to and 
from work shall be counted as time 
worked. 

(e) When an employee is instructed by the em- 
ployer to hold in readiness at the employee's place of 
residence or other agreed place of residence for a call 
to work after ordinary hours, the employee shall be 
paid at ordinary rates for the time the employee so 
holds in readiness. 

(f) Subject to the provisions of paragraph (g) of 
this subclause, an employee required to work 
overtime for more than two hours shall be supplied 
with a meal by the employer or be paid $4.05 for a 
meal and, if owing to the amount of overtime 
worked, a second or subsequent meal is required the 
employee shall be supplied with each such meal by 
the employer of be paid $2.80 for each meal so 
required. 

(g) The provisions of paragraph (f) of this sub- 
clause do not apply: 

(i) in respect of any period of overtime for 
which the employee has been notified of 
the requirement on the previous day or 
earlier. 

(ii) to an employee who lives in the locality in 
which the place of work is situated in res- 
pect of any meal for which the employee 
can reasonably go home. 

(h) If an employee to whom subparagraph (i) of 
paragraph (g) fo this subclause applies has, as a con- 
sequence of the notification referred to in that para- 
graph, provided a meal or meals and is not required 
to work overtime or is required to work less over- 
time than the period notified, the employee shall be 
paid, for each meal provided and not required, the 
appropriate amount prescribed in paragraph (f) of 
this subclause. 
(i) (i) An employer may require any employee to 

work reasonable overtime at overtime 
rates and such employee shall work over- 
time in accordance with such requirement. 

(ii) No union or association party to this 
award, or employee or employees covered 
by this award, shall in any way, whether 
directly or indirectly, be a party to or con- 
cerned in any ban, limitation, or restric- 
tion upon the working of overtime in ac- 
cordance with the requirements of this 
subclause. 

(4) The provisions of this clause do not operate so 
as to require payment of more than double time 
rates, or double time and a half on a holiday 
prescribed under this award, for any work except 
and to the extent that the provisions of Clause 
7.—Special Rates and Provisions of this award 
apply to that work. 

4. Clasue 9.—Payment of Wages: Delete this clause 
and insert in lieu: 

9.—Payment of Wages. 
(1) Each employee shall be paid the appropriate 

rate shown in Clause 6.—Wages of this award. Sub- 
ject to subclause (2) of this clause payment shall be 
pro rata where less than the full week is worked. 
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(2) From the date that an 38 hour week system is 
implemented by an employer wages shall be paid as 
follows: 

(a) Actual 38 ordinary hours: In the case of an 
employee whose ordinary hours of work 
are arranged in accordance with subpara- 
graph (a) of subclause (3) of Clause 
5.—Hours of this award so that the em- 
ployee works 38 ordinary hours each 
week, wages shall be paid weekly or fort- 
nightly according to the actual ordinary 
hours worked each week or fortnight. 

(b) Average of 38 ordinary hours: Subject to 
subclauses (3) and (4) hereof, in the case of 
an employee whose ordinary hours of 
work are arranged in accordance with sub- 
paragraphs (iii) or (iv) of paragraph (a) of 
subclause (3) of Clause 5.—Hours of this 
award, so that the employee works an 
average of 38 ordinary hours each week 
during a particular work cycle, wages shall 
be paid weekly or fortnightly according to 
a weekly average of ordinary hours 
worked even though more or less than 38 
ordinary hours may be worked in any par- 
ticular week of the work cycle. 

Special Note — Explanation of 
Adveraging System. 

As provided in paragraph (b) of this subclause an 
employee whose ordinary hours may be more or less 
than 38 in any particular week of a work cycle, is to 
be paid the wage on the basis of an average of 38 
ordinary hours so as to avoid fluctuating wage 
payments each week. An explanation of the averag- 
ing system of paying wages is set out below: 

(i) Clause 5.—Hours in subclause (3) para- 
graph (a) placita (iii) and (iv) provides that 
in implementing a 38 hour week the ordin- 
ary hours of an employee may be arranged 
so that the employee is entitled to a day 
off, on a fixed day or rostered day basis, 
during each work cycle. It is in these cir- 
cumstances that the averaging system 
would apply. 

(ii) If the 38 hour week is to be implemented so 
as to give an employee a day off in each 
work cycle this would be achieved if, dur- 
ing a work cycle of 28 consecutive days 
(that is, over four consecutive weeks) the 
employee's ordinary hours were arranged 
on the basis that for three of the four 
weeks the employee worked 40 ordinary 
hours each week and in the fourth week 
worked 32 ordinary hours. That is, the em- 
ployee would work for eight ordinary 
hours each day, Monday to Friday in- 
clusive for three weeks and eight ordinary 
hours on four days only in the fourth week 
— a total of 19 days during the work cycle. 

(iii) In such a case the averaging system applies 
and the weekly wage rates for ordinary 
hours of work applicable to the employee 
shall be the average weekly wage rates set 
out for the employee's classification in 
Clause 6.—Wages of this award, and shall 
be paid each week even though more or 
less than 38 ordinary hours are worked 
that week. 

In effect, under the averaging system, 
the employee accrues a "credit" each day 
the employee works actual ordinary hours 
in excess of the daily average which would 
otherwise be seven hours 36 minutes. This 
"credit" is carried forward so that int he 
week of the cycle that the employee works 
on only four days the actual pay would be 

for an average of 38 ordinary hours even 
thougn, that week, the employee works at 
total of 32 ordinary hours. 

Consequently, for each day an em- 
ployee works eight ordinary hours the em- 
ployee accrues a "credit" of 24 minutes 
(0.4 hours). The maximum "credit" the 
employee may accrue under this system is 
0.4 hours on 19 days; that is, a total of 
seven hours 36 minutes. 

(iv) As provided in subclause (3) of this clause, 
an employee will not accrue a "credit" for 
each day the employee is absent from duty 
other than on annual leave, long service 
leave, holidays prescribed under this 
award, paid sick leave, workers' 
compensation or bereavement leave. 

(3) Absences from Duty. 
(a) An employee whose ordinary hours are ar- 

ranged in accordance with subparagraph 
(iii) or (iv) of paragraph (a) of subclause 
(3) of Clause 5.—Hours of this award and 
who is paid wages in accordance with para- 
graph (a) of subclause (2) hereof and is 
absent from duty (other than on annua 
leave, long service leave, holidays prescrib- 
ed under this award, paid sick leave, 
workers' compensation or bereavement 
leave) shall, for each day the employee is 
so absent, lose average pay for that day 
calculated by dividing the employee's 
average weekly wage rate by five. 

An employee who is so absent from duty for part 
of a day shall lose average pay for each hour the em- 
ployee is absent by dividing the employee's average 
daily pay rate by eight. 

(b) Provided when such an employee is absent 
from duty for a whole day the employee 
will not accrue a "credit" because the em- 
ployee would not have worked ordinary 
hours that day in excess of seven hours 36 
minutes for which the employee would 
otherwise have been paid. Consequently, 
during the week of the work cycle the em- 
ployee is to work less than 38 ordinary 
hours the employee will not be entitled to 
average pay for that week. In that week, 
the average pay will be reduced by the 
amount of the "credit" the employee does 
not accrue for each whole day during the 
work cycle the employee is absent. 

The amount by which an employee's 
average weekly pay will be reduced when 
the employee is absent from duty (other 
than on annual leave, long service leave, 
holidays prescribed under this award, paid 
sick leave, workers' compensation or be- 
reavement leave) is to be calculated as 
follows: 

Total of "credits" not 
accrued during cycle x average weekly pay 

38 
Examples: (An employee's ordinary hours are 

arranged so that the employee works eight ordinary 
hours on five days of each week for three weeks and eight 
ordinary hours on four days of the fourth week.) 

1. Employee takes one day off without authorisation 
in first week of cycle. 

Week of Cycle Payment 
1st Week = average weekly pay 

less one day's pay 
(i.e. one-fifth) 

2nd and 3rd Weeks = average weekly pay 
each week 
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4th Week average pay 
less credit not accrued 
on day of absence 
average pay 
less 0.4 hours 

2. Employee takes each of the four days off without 
authorisation in the fourth week. 

Week of Cycle 
1st, 2nd and 
3rd Weeks 
4th Week 

Payment 

average pay each week 
average pay 
less four-fifths of 
average pay for the four 
days absent 
less total of credits not 
accrued that week 
one-fifth average pay 
less four x 0.4 hours 

one-fifth average pay 
less 1.6 hours 

(4) Alternative Method of Payment: An alter- 
native method of paying wages to that prescribed by 
subclauses (2) and (3) of this clause may be agreed 
between the employer and the majority of the em- 
ployees concerned. 

(5) Day Off Coinciding with Pay Day: la the 
event that an employee, by virtue of the 
arrangement of the employee's ordinary working 
hours, is to take a day off duty on a day which 
coincides with pay day, such employee shall be paid 
no later than the working day immediately following 
pay day. Provided that, where the employer is able 
to make suitable arrangements, wages may be paid 
on the working day preceding pay day. 

(6) Payment by Cheque: Where an employer and 
employee agree, the employee may be paid wages by 
cheque. 

(7) Termination of Employment: An employee 
who lawfully leaves the employment or is dismissed 
for reasons other than misconduct shall be paid all 
moneys due at the termination of service with the 
employer. 

Provided that in the case of an employee whose 
ordinary hors are arranged in accordance with sub- 
paragraph (iii) or (iv) of paragraph (a) of subclause 
(3) of Clause 5.—Hours of this award and who is 
paid average pay and who has not taken the day off 
due to the employee during the work cycle in which 
the employment is terminated, the wages due to that 
employee shall include a total of credits accrued 
during the work cycle as detailed in the Special Note 
following paragraph (b) of subclause (2) of this 
clause. 

Provided further, where the employee has taken a 
day off during the work cycle in which the employ- 
ment is terminated, the wages due to that employee 
shall be reduced by the total of credits which have 
not accrued during the work cycle. 

(8) Details of Payments to be Given: Where an 
employee requests the employer to state in writing 
with respect to each week's wages the amount of 
wages to which the employee is entitled, the amount 
of deductions made therefrom, the net amount 
being paid, and the number of hours worked, the 
employer shall do so not less than two hours before 
the employee is paid. 

(9) Calculation of Hourly Rate: Except as pro- 
vided in subclause (3) of this clause the ordinary rate 

per hour shall be calculated by dividing the ap- 
propriate weekly rate by 38. 

5. Clause 10.—Holidays and Annual Leave: Delete 
paragraphs (b) and (c) of subclause (5) and insert in lieu: 

(b) If, after one month's continuous service in 
any qualifying 12 monthly period an employee law- 
fully leaves the employment or the employment is 
terminated by the employer through no fault of the 
employee, the employee shall be paid 2.923 hours' 
pay at the rate of wage prescribed by paragraph (b) 
of subclause (3) of this clause, divided by 38, in 
respect of each completed week of continuous 
service. 

6. Clause 17.—Absence Through Sickness: Delete this 
clause and insert in lieu: 

17.—Absence Through Sickness. 
(1) (a) An employee who is unable to attend or 

remain at the place of employment during the ordin- 
ary hours of work by reason of personal ill health or 
injury shall be entitled to payment during such 
absence in accordance with the provisions of this 
clause. 

(i) Employee who actually work 38 ordinary 
hours each week: An employee whose 
ordinary hours of work are arranged in ac- 
cordance with subparagraph (i) or (ii) of 
paragraph (a) of subclause (3) of Clause 
5.—Hours so that the employee actually 
works 38 ordinary hours each week shall 
be entitled to payment during such absence 
for the actual ordinary hours absent. 

(ii) Employee who works an average of 38 or- 
dinary hours each week: An employee 
whose ordinary hours of work are arrang- 
ed in accordance with subparagraph (iii) or 
(iv) of paragraph (a) of subclause (3) of 
Clause 5.—Hours so that the employee 
works an average of 38 ordinary hours 
each week during a particular work cycle 
shall be entitled to pay during such absence 
calculated as follows: 

duration of absence 
ordinary hours normally 

worked that day 

appropriate weekly rate 
5 

An employee shall not be entitled to claim 
payment for personal ill health or injury 
nor will the employee's sick leave 
entitlement be reduced if such ill health or 
injury occurs on the week day the 
employee is to take off duty in accordance 
with subparagraph (iii) or (iv) of para- 
graph (a) of subclause (3) of Clause 
5.—Hours of this award. 

(b) Notwithstanding the provisions of paragraph 
(a) of this subclause an employer may adopt an al- 
ternative method of payment of sick leave entitle- 
ments where the employer and the majority of the 
employees so agree. 

(c) Entitlement to payment shall accrue at the 
rate of one-sixth of a week for each completed 
month of service with the employer. 

(d) If in the first or successive years of service 
with the employer an employee is absent on the 
ground of personal ill health or injury for a period 
longer than the employee's entitlement to paid sick 
leave, payment may be adjusted at the end of that 
year of service, or at the time the employee's services 
terminate, if before the end of that year of service, 
to the extent that the employee has become entitled 
to further paid sick leave during that year of service. 

(2) The unused portions of the entitlement to 
paid sick leave in any one year shall accumulate 
from year to year and subject to this clause may be 
claimed by the employee if the absence by reason of 
personal ill health or injury exceeds the period for 
which entitlement has accrued during the year at the 
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time of the absence. Provided that an employee shall 
not be entitled to claim payment for any period 
exceeding 10 weeks in any one year of service. 

(3) To be entitled to payment in accordance with 
this clause the employee shall as soon as reasonably 
practicable advise the employer of inability to attend 
for work, the nature of the illness or injury and the 
estimated duration of the absence. Provided that 
such advice, other than in extraordinary circum- 
stances shall be given to the employer within 24 
hours of the commencement of the absence. 

(4) The provisions of this clause do not apply to 
an employee who fails to produce a certificate from 
a medical practitioner dated at the time of the 
absence or who fails to supply such other proof of 
the illness or injury as the employer may reasonably 
require provided that the employee shall not be 
required to produce a certificate from a medical 
practitioner with respect to absences of two days or 
less unless after two such absences in any year of 
service the employer requests in writing that the next 
and subsequent absences in that year if any, shall be 
accompanied by such certificate. 

(5) (a)Subject to the provisions of this subclause, 
the provisions of this clause apply to an employee 
who suffers personal ill health or injury during the 
time when the employee is absent on annual leave 
and an employee may apply for and the employer 
shall grant paid sick leave in place of paid annual 
leave. 

(b) Application for replacement shall be made 
within seven days of resuming work and then only if 
the employee was confined to the place of residence 
or a hospital as a result of the employee's personal ill 
health or injury for a period of seven consecutive 
days or more and the employee produces a certific- 
ate from a registered medical practitioner that the 
employee was so confined. Provided that the 
provisions of this paragraph do not relieve the em- 
ployee of the obligation to advise the employer in 
accordance with subclause (3) of this clause if the 
employee is unable to attend for work on the work- 
ing day next following the employee's annual leave. 

(c) Replacement of paid annual leave by paid sick 
leave shall not exceed the period of paid sick leave to 
which the employee was entitled at the time the em- 
ployee proceeded on annual leave and shall not be 
made with respect to fractions of a day. 

(d) Where paid sick leave has been granted by the 
employer in accordance with paragraphs (a), (b) and 
(c) of this subclause, that portion of the annual leave 
equivalent to the paid sick leave and the replaced an- 
nual leave may be taken at another time mutually 
agreed to by the employer and the employee or, fail- 
ing agreement, shall be added to the employee's next 
period of annual leave or, if termination occurs 
before then, be paid for in accordance with the pro- 
visions of Clause 10.—Holidays and Annual Leave, 
(e) Payment for replaced annual leave shall be at 
the rate of wage applicable at the time the leave is 
subsequently taken provided that the annual leave 
loading prescribed in Clause 10.—Holidays and 
Annual Leave shall be deemed to have been paid 
with respect to the replaced annual leave. 

(6) Where a business has been transmitted from 
one employer to another and the employee's service 
has been deemed continuous in accordance with 
subclause (3) of Clause 2 of the Long Service Leave 
provisions published in volume 66 of the Western 
Australian Industrial Gazette at pages 1-4, the paid 
sick leave standing to the credit of the employee at 
the date of transmission from service with the 
transmitter shall stand to the credit of the employee 
at the commencement of service with the transmittee 
and may be claimed in accordance with the 
provisions of this clause. 

(7) The provisions of this clause with respect to 
payment do not apply to employees who are entitled 
to payment under the Workers' Compensation Act 
nor to employees whose injury or illness is the result 
of the employee's own misconduct. 

(8) The provisions of this clause do not apply to 
casual employees. 

7. Clause 31.—Shift Work: Delete this clause and 
insert in lieu: 

31.—Shift Work. 
(1) The provisions of this clause apply to shift 

work whether continuous or otherwise. 
(a) Shifts shall not be worked on construction 

work unless the employer and the union so agree, 
or, in the event of disagreement, the Board of 
Reference so determine. 

(b) An employer may work the establishment on 
shifts on other than construction work but before 
doing so shall give notice of the intention to the 
union or unions concerned and of the intended 
starting and finishing times of ordinary working 
hours of the respective shifts. 

(2) (a) Where any particular process is carried 
out on shifts other than day shift, and less than five 
consecutive afternoon or five consecutive night 
shifts are worked on that process, then employees 
employed on such afternoon or night shifts shall be 
paid at overtime rates. 

Provided that where the ordinary hours of work 
normally worked in an establishment are worked on 
less than five days then the provisions of paragraph 
(a) shall be as if four consecutive shifts were 
substituted for five consecutive shifts. 

(b) The sequence of work shall not be deemed to 
be broken under the preceding paragraph by reason 
of the fact that work on the process is not carried out 
on a Saturday or Sunday or any other day that the 
employer observes a shut down for the purpose of 
allowing a 38 hour week or on any holiday. 

(3) Where a shift commences at or after 11.00 
p.m. on any day, the whole of that shift shall be 
deemed, for the purposes of this award, to have 
been worked on the following day. 

(4) Where shift work is worked on construction 
work or by the contractor on commissioning tests 
for new plant — 

(a) the first night shift in ordinary hours in 
any week shall not commence before Mon- 
day night; and 

(b) the ordinary hours on each shift shall 
include crib time not exceeding 20 minutes 
which shall be taken in relays so as not to 
cause a stoppage of operations and at 
times convenient to the employer. 

(5) (a) A shift worker engaged on construction 
work or on commissioning tests for new plant shall, 
in addition to his ordinary rate, be paid per shift of 
eight hours, a loading of 25 per cent for night shift. 

(b) In any other case a shift worker when on 
afternoon or night shift shall be paid, for such shift 
15 per cent more than his ordinary rate prescribed by 
this award. 

(c) All work performed on a rostered shift, when 
the major portion of such shift falls on a Saturday, 
Sunday or a holiday, shall be paid for as follows: 

Saturday: at the rate of time one-half 
Sunday: at the rate of time and three- 

quarters 
Holidays: at the rate of double time. 

(d) These rates shall be paid in lieu of the shift 
allowances prescribed in this subclause. 

(6) Where shifts are worked on construction 
work or on commissioning tests for new plant the 
day and night shifts shall change weekly. 



526 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 

(7) A continuous shift employee who is not 
required to work on a holiday which falls on the 
employee's rostered day off shall be allowed a day's 
leave with pay to be added to annual leave or taken 
at some other time if the employee so agrees. 

8. Second Schedule — 38 Hour Week Provisions: 
Delete this Schedule. 

Schedule B. 
1. Clause 2.—Arrangement: 

A . Delete from this clause the numeral and the 
words 27.—Preference to Unionists and insert 
in lieu: 

27. Avoidance of Industrial Disputes. 
B . Delete from this clause the numeral and the 

words 35.—No Extra Claims and insert in lieu: 
35. Part Time Employment. 
36. Junior Employees — Special Orders. 
37. Liberty to Apply. 

2. Clause 5.—Hours: 
A . Subclause (1): Add to paragraph (b) of this 

subclause a new subparagraph (v) as follows: 
(v) For the purposes of paragraph (g) of 

subclause (3)anywother work cycle 
during which a weekly average of 38 
ordinary hours are worked as may be 
agreed in accordance with paragraph (g) 
of subclause (3). 

Delete paragraph (c) of this subclause and 
insert in lieu: 

(c) The ordinary hours of work may be 
worked on any or all days of the week, 
Monday to Friday, inclusive, and except 
in the case of shift employees, shall be 
worked between the hours of 6.30 a.m. 
and 6.00 p.m. Provided that the spread 
of hours may be altered by agreement 
between the employer and the majority 
of employees in the plant or section or 
sections concerned. 

B . Subclause (3): Delete paragraph (e) of this 
subclause and insert in lieu: 

(e) Notice of Days Off: Except as provided 
in paragraphs (0 and (g) of this 
subclause in cases where, by virtue of 
the arrangement of ordinary hours an 
employee, in accordance with 
subparagraph (iii) and (iv) of paragraph 
(a) of this subclause, is entitled to a day 
off duty during the work cycle, then 
such employee shall be advised by the 
employer at least four weeks in advance 
of the day to be taken off duty provided 
that a lesser period of notice may be 
agreed by the employer and the majority 
of employees in the plant or section or 
sections concerned. 

Add to this subclause a new paragraph (g): 
(g) Flexibility in relation to rostered days 

off. 
Notwithstanding any other provision 

in this clause, where the hours of work 
of an establishment, plant or section are 
organised in accordance with subpara- 
graphs (iii) and (iv) of paragraph (a) of 
this subclause an employer, the union or 
unions concerned and the majority of 
employees in the establishment, plant, 
section or sections concerned may agree 
to accrue up to a maximum of five (5) 
rostered days off in special circum- 
stances such as where there are regular 
and substantial fluctuations in produc- 
tion requirements in any year. 
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Where such agreement has been 
reached the accrued rostered days off 
must be taken within 12 months from 
the date of agreement and each 12 
months thereafter. 

It is understood between the parties 
that the involvement of the union or 
unions concerned would be necessary in 
cases where it or they have members in 
the plants concerned and not in non- 
union establishments. 

3. Clause 6.—Wages: Delete subclauses (1), (4) and 
(5) and insert in lieu: 

(a) (a) Sheet Metal Section: 

(i) Sheetmetal Worker - 
1st Class  

(ii) Sheetmetal Worker 
2nd Class  

(iii) Press Operator 
(Heavy)  

(iv) Solderer and Dipper 
(v) Press Operator 

(Light)  
(vi) Drop Hammer 

Stamper   
(vii) Guttering Machinist 
(viii) Power Machinist 

not Otherwise 
Specified  

(ix) Spinner (1st Class). 
(x) Spinner (Other) ... 
(xi) Process Worker ... 
(xii) Lagger — 

1st six months' 
experience.... 

2nd and 3rd 
six month's 
experience.... 

4th and 5th 
six months' 
experience  

Thereafter  
(xiii) Polisher  

Canister Making Section: 
(i) Die Setter and/or 

Machine Setter 
and/or Leading 
Press Hand  

(ii) Canister Maker by 
Hand and Riveter 
by Hand   

(iii) Solderer and 
Dipper  

(iv) Operator of other 
Power Machines . 

(v) Cap Solderer  
(vi) Qualify Control 

Checker (J. Gasden 
Pty Ltd)  

Stove and Range Fitter and 
Assembler  

Painting Section: 
(i) 1st Class Painter 

(Sheetmetal)  287.40 298.90 
(ii) Painter (Sheetmetal) . 245.40 255.20 

Tool and Material 
Storeman   255.60 265.80 

Welding Section: 
(i) Welder — 1st Class .. 287.40 298.90 
(ii) Welder — 2nd Class . 249.20 259.20 
(iii) Welder — 3rd Class .. 245.50 255.30 

Column Column 

287.40 298.90 

259.50 269.90 

243.20 252.90 
243.20 252.90 

242.00 251.70 

243.20 252.90 
242.00 251.70 

242.00 251.70 
272.30 283.20 
245.50 255.20 
244.00 253.80 

244.00 253.80 

245.50 255.30 

249.20 259.20 
250.70 260.70 
249.90 259.90 

253.40 263.50 

245.50 255.20 

242.00 251.70 

242.00 251.70 
236.80 251.70 

268.60 279.30 

258.40 268.70 
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Galvanising Section: 
(i) Galvaniser   
(ii) Assistant working 

over Metal Pot 
(iii) Pickler  

All Others  

Porcelain Enamelling: 
Wet — Including Work on Sheetmetal — 

(i) Fireman   241.90 251.60 
(i) Fuser  250.70 260.70 
(iii) Fuser's Assistant  243.20 252.90 
(iv) Fuser on Medallions, 

Badges or Buckles . 242.00 251,70 
(v) Inspector — First 

Class  243.20 252.90 
(vi) Inspector — Other ... 238.70 248.20 
(vii) Mill Hand and Mixer . 243.20 252.90 
(viii) Packer and/or 

Despatcher  253.40 263.50 
(ix) Pickler  243.60 253.30 
(x) Racksman  238.70 248.20 
(xi) Sand and Shot 

Blaster  253.40 263.50 
(xii) Sprayer, Grip and/or 

Colour Coats  250.70 260.70 
(xiii) Swiller, Gripper 

and Brusher  242.00 251.70 

Dry: 
(i) Duster  287.40 298.90 
(ii) Duster's Assistant ... 262.20 272.70 

(4) Construction Allowance: 
(a) In addition to the appropriate rates of pay 

prescribed in this clause a worker shall be 
paid — 

(i) $14.70 per week if he is engaged on 
the construction of a large indus- 
trial undertaking or any large civil 
engineering project. 

(ii) $8.10 per week if he is engaged on a 
multi-storeyed building, but only 
until the exterior walls have been 
erected and the windows completed 
and a lift made available to carry 
the worker between the ground 
floor and the floor upon which he is 
required to work. A multi-storeyed 
building is a building which, when 
completed, will consist of at least 
five storeys. 

(iii) $6.60 per week if he is engaged 
otherwise on construction work 
falling within the definition of 
construction work in Clause 
3.—Definitions of this award. 

(iv) Provided that the amounts pre- 
scribed by subparagraphs (1), (ii) 
and (iii) shall be increased to 
$26.30, $23.70 and $14.00 respec- 
tively as from the beginning of the 
first pay period commencing on or 
after 23 march, 1988. 

(b) Any dispute as to which of the aforesaid 
allowance apply to particular work shall be 
determined by the Board of Reference. 

(c) An allowance paid under this subclause 
includes any allowance otherwise payable 
under Clause 7.—Special Rates and Provi- 
sions of this award, except the allowance 
for work at heights. 

(5) Leading Hands: In addition to the appropri- 
ate total wage prescribed in this clause, a leading 
hand shall be paid: 

Column Column 
A B 

(a) if placed in charge of 
not less than three and 
not more than 10 other 
employees   14.20 14.80 

(b) if placed in charge of 
more than 10 and not 
more than 20 other 
employees    21.80 22.70 

(c) if placed in charge of 
more than 20 other 
employees   28.10 29.20 

4. Clause 8.—Overtime: Add to placitum (i) of 
paragraph (i) of subclause (3) of this clause the following 
new paragraph: 

The assignment of overtime by an employee to an 
employee shall be based on specific work require- 
ments and the practice of "one in, all in" overtime 
shall not apply. 

5. Clause 9.—Payment of Wages: Delete subclause (6) 
and insert in lieu: 

(6) Payment by cheque or electronic fund 
transfer. 

Where an employee and the employer agree, the 
employee's wages may be paid by cheque or direct 
transfer into the employee's bank (or other recog- 
nised financial institution) account. Notwithstand- 
ing this provision, if the employer and the majority 
of employees agree, all employees may be paid their 
wages by cheque or direct transfer into an 
employee's bank (or other recognised financial insti- 
tution) account. 

6. Clause 27.—Preference to Unionists: Delete this 
clause and insert in lieu: 

27.—Avoidance of Industrial Dispute. 
(1) A procedure for the avoidance of industrial 

disputes shall apply in establishments covered by 
this award. 

The objectives of the procedure shall be to 
promote the resolution of disputes by measures 
based on consultation, co-operation and discussion; 
to reduce the level of industrial confrontation; and 
to avoid interruption to the performance of work 
and the consequential loss of production and wages. 

It is acknowledged that in some companies or 
sectors of the industry, disputes avoidance/settle- 
ment procedures are either now in place or in the 
process of being negotiated and it may be the desire 
of the immediate parties concerned to pursue those 
mutually agreed procedures. 

(2) In other cases, the following principles shall 
apply: 

(a) Depending on the issues involved, the size 
and function of the plant or enterprise and 
the union membership of the employees 
concerned, a procedure involving up to 
four stages of discussion shall apply. These 
are: 

(i) discussions between the em- 
ployee/s concerned (and shop 
steward if requested) and the im- 
mediate supervisors; 

(ii) discussions involving the em- 
ployee/s concerned, the shop 
steward and the employer represen- 
tative; 

(iii) discussions involving representa- 
tives from the state branch of the 
union(s) concerned and the em- 
ployer representatives; 

Column Column 
A B 

258.00 268.30 

243.20 252.90 
243.60 253.30 
232.60 241.90 
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(iv) discussions involving senior union 
officials (state secretary) and the 
senior management represen- 
tative(s); 

(v) There shall be an opportunity for 
any party to raise the issue to a 
higher stage. 

(b) There shall be a commitment by the parties 
to achieve adherence to this procedure. 
This should be facilitated by the earliest 
possible advice by one party to the other of 
any issue or problem which may give rise 
to a grievance or dispute. 

(c) Throughout all stages of the procedure all 
relevant facts shall be clearly identified 
and recorded. 

(d) Sensible time limits shall be allowed for the 
completion of the various stages of the dis- 
cussions. At least seven days should be al- 
lowed for all stages of the discussionf to be 
finalised. 

(e) Emphasis shall be placed on a negotiated 
settlement. However, if the negotiation 
process is exhausted without the dispute 
being resolved, the parties shall jointly or 
individually refer the matter to the West- 
ern Australian Industrial Relations Com- 
mission for assistance in resolving the dis- 
pute. 

(f) In order to allow for the peaceful resolu- 
tion of grievances the parties shall be com- 
mitted to avoid stoppages of work, lock- 
outs or any other bans or limitation on the 
performance of work while the procedures 
of negotiation and conciliation are being 
followed. 

(g) The employer shall ensure that all practices 
applied during the operation of the pro- 
cedure are in accordance with safe work- 
ing practices and consistent with estab- 
lished custom and practices at the work- 
place. 

7. Clause 31.—Shiftwork — 
A. Delete paragraph (a) of subclause (1) and insert 

in lieu: 
(2) (a) Shifts may be worked on construc- 

tion work provided the employer 
has given the union notice of the in- 
tention to work shifts and the in- 
tended starting and finishing times 
of ordinary hours of the respective 
shifts. 

B. Delete subclause (6) and insert in lieu: 
(6) Where shifts are worked on 

construction work or on commissioning tests 
for new plant the day and night shifts may 
change weekly where there is agreement be- 
tween the parties. 

8. Clause 33.—Supplementary Payments: Delete this 
clause and insert in lieu: 

33.—Supplementary Payments. 
(1) (a) In addition to the rates payable under the 

provisions of this award, other than this provision, a 
worker, other than an apprentice or junior worker, 
employed in the classifications set out hereunder 
shall be paid the supplementary payment prescrib- 
ed. 

Column Column 
Classification $ $ 
Sheetmetal Section: 
Sheetmetal worker 

1 m class 
Sheetmetal worker — 

2nd class 
Press Operator (Heavy) 

Column Column 
Classification $ $ 
Solderer and Dipper 15.90 16.50 
Press Operator (Light) 15.90 16.50 
Drop Hammer Stamper 15.90 16.50 
Guttering Machinist 15.90 16.50 
Power Machinist (not 

otherwise specified) 15.90 16.50 
Spinner (1st class) 31.10 32.30 
Spinner (other) 15.90 16.50 
Process Worker 15.90 16.50 
Dagger — 

1st six months' 
experience 15.90 16.50 

2nd and 3rd six months' 
experience 15.90 16.50 

4th and 5th six months' 
experience 16.90 17.60 

Thereafter 16.90 17.60 
Polisher 16.90 17.60 
Canister Making Section: 
Die Setter and/or Machine 

Setter and/or Leading 
Press Hand 18.30 19.00 

Canister Maker by hand 
and Rivetter by hand 15.90 16.50 

Solderer and Dipper 15.90 16.50 
Operator of other power 

presses and other power 
machines 15.90 16.50 

Cap Solderer 15.90 16.50 
Quality Control Checker 

(J. Gadsden Pty Ltd) 24.00 25.00 
Stove and Range Fitters 

and Assemblers 21.20 22.00 

Painting Section: 
1st class painter 

(sheetmetal) 31.10 32.30 
Painter (sheetmetal) 15.90 16.50 
Tool and Material 

Storeman 18.30 19.00 
Welding Section: 
Welder — 1st class 31.10 32.30 
Welder — 2nd class 16.90 17.60 
Welder — 3rd class 15.90 16.50 

Galvanising Section: 
Galvniser 21.20 22.50 
Assistant working over 

metal pot 15.90 16.50 
Pickler 15.90 16.50 

All others: 
Porcelain Enamelling: 
Wet — including work on 

sheetmetal: 
Fireman 15.90 16.50 
Fuser 16.90 17.60 
Fuser's Assistant 15.90 16.50 
Fuser on Medallions, 

Badges or Buckles 15.90 16.50 
Inspector — First Class 15.90 16.50 
Inspector — Other 15.90 16.50 
Mill Hand and Mixer 15.90 16.50 
Packer and/or Despatcher 18.30 19.00 
Pickler 15.90 16.50 
Racksman 15.90 16.50 
Sand and Shot Blaster 18.30 19.00 
Sprayer, Grip and/or 

Colour Coats 16.90 17.60 
Swiller, Gripper and 

Brusher 15.90 16.50 
Dry: 
Duster 31.10 32.30 
Duster's Assistant 21.20 22.00 

31.10 32.30 

21.20 22.00 
15.90 16.50 
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(b) In addition to the rates payable under the 
provisions of this award, other than this provision: 

(i) an apprentice shall be paid per week a per- 
centage of $31.10 being the percentage 
which appears against his year of appren- 
ticeship in subclause (7) of Clause 6.— 
Wages in this award, and 

(ii) a junior worker shall be paid per week a 
percentage of $15.90 being the percentage 
of $15.90 being the percentage which ap- 
pears against his age in subclause (6) of 
Clause 6.—Wages of this award. 

(iii) provided that the amounts prescribed in 
subparagraphs (i) and (ii) hereof shall 
increase to $32.30 and $16.50 respectively 
from the beginning of the first pay period 
commencing on or after March 23, 1988. 

(c) The amount payable to any worker pursuant 
to the provisions of this subclause — 

(i) shall be for all purposes of this award; 
(ii) shall be reduced by the amount of any 

payment being made to that worker in 
addition to the said rates otherwise than 
pursuant to the provisions of this sub- 
clause, whether such payment is being 
made by virtue of any other industrial 
agreement or other agreement or arrange- 
ment. 

(2) The rate prescribed in this award for any 
classification is not amended by this clause and 
shall not, for the purposes of any other award, 
order, industrial agreement or other agreement, be 
deemed to have been so amended. 

9. Clause 35.—No Extra Claims: Delete this clause 
and insert in lieu: 

35.—Part Time Employment. 
(1) A part time employee may be engaged to 

work for a constant number of hours each week 
which having regard to the various ways of arrang- 
ing ordinary hours shall average less than 38 hours 
per week. 

(2) An employee so engaged shall be paid per hour one 
thirty-eighth of the weekly wage prescribed for the 
classification in which the employee is engaged. 

(3) An employee engaged on a part time basis shall be 
entitled in respect of annual leave, holidays, sick leave 
and bereavement leave arising under this award payment 
on a proportionate basis calculated as follows: 

(a) Annual Leave: Where a part time 
employee is entitled to a payment either, 
on termination or for purposes of annual 
leave or at a close down, for continuous 
service in any qualifying 12 monthly 
period then the payment of 2.923 hours' 
pay prescribed by paragraph (b) of sub- 
clause (5) of Clause 10.—Holidays and 
Annual Leave shall be in respect of each 
cumulative period of 38 ordinary hours 
worked during the qualifying period. 

(b) Holidays: A part time employee shall be 
allowed the holidays prescribed by Clause 
10.—Holidays and Annual Leave without 
deduction of pay in respect of each holiday 
which is observed on a day ordinarily 
worked by the part time employee. 
Absence Through Sickness: Notwith- 
standing the provisions of paragraph (a) of 
subclause (1) of Clause 17.—Absence 
Through Sickness the accrual of one-sixth 
of a week for each completed month of 
service shall be calculated on the average 
number of ordinary hours worked each 
week for every completed month of 
service. 

(d) Bereavement Leave: Where a part time 
employee would normally work on either 
or both of the two working days following 
the death of a close relative which would 
entitle an employee on weekly hiring to 
bereavement leave in accordance with 
Clause 32.—Bereavement Leave of this 
award the employee shall be entitled to be 
absent on bereavement leave on either or 
both of those two working days without 
loss of pay for the day or days concerned. 

(e) Overtime: A part time employee who 
works in excess of the hours fixed under 
the contract of employment shall be paid 
overtime in accordance with Clause 8.— 
Overtime of this award. 

10. Add new Clause 36 as follows: 
36.—Junior Employees — Special Order. 

Notwithstanding the provisions of this award 
contained elsewhere than in this clause an 
employer may pay a junior employee including an 
apprentice engaged pursuant to this clause after 4 
July 1985 at a rate of wage less than that to which 
the employee would be entitled were it not for this 
clause if and only if the employee agrees and the 
Commission approves and so orders. 

11. Add new Clause 37 as follows: 
37.—Liberty To Apply. 

Liberty is reserved to apply to amend in respect 
of altering the spread of hours prescribed by 
Clause 5.—Hours from 6.30 a.m. to 6.00 p.m., to 
6.00 a.m. to 6.00 p.m. 

TITANIUM OXIDE MANUFACTURING AWARD 
No. 8 of 1975. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. 

The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous 

WA Branch, 
and 

SCM Chemicals Limited 
No. 1057 of 1987. 

TITANIUM OXIDE MANUFACTURING AWARD 
No. 8 of 1975. 

Various Various. 
SENIOR COMMISSIONER G.G. HALLIWELL. 

18th day of January 1988. 

Order. 
HAVING heard Mr A.R. Beech on behalf of the applic- 
ant and Mr G. McKenzie on behalf of the respondent, 
and by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the Titanium Oxide Manufacturing Award 
No. eight of 1975 be varied in accordance with the 
following Schedule and that such variation shall 
have effect from the beginning of the first pay 
period commencing on or after the 18th day of 
January, 1988. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 
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Schedule. 
Clause 21.—Wages: Delete subclause (1) and insert in 

lieu the following: 
21.—Wages. 

An employer on whom this award is binding shall 
not increase the rate of wage payable to an employee 
on 10th day of March 1987 or otherwise vary the 
conditions of employment applicable to an em- 
ployee on that date so as to increase that employer's 
labour costs except to the extent that any such 
increase has been authorised by the Commission 
after that date. 

The minimum weekly rates of wage payable to 
employees covered by this award shall be — 

(1) (a) General Hand: 
First Year 261.60 
Thereafter 265.20 

(b) Plant Operators: 
First Year 261.60 
Thereafter 265.20 

(c) Mobile Plant Operator 274.10 
(d) Senior Plant Operator 280.00 
(e) Leading Hand Plant 

Operator 292.10 
(f) Senior Leading Hand 306.00 

VEHICLE BUILDERS AWARD 
No. 9 of 1971. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act, 1979. 
Amalgamated Metal Workers and Shipwrights 

Union of Western Australia, 
and 

Boltons Pty Ltd and Others. 
No. 707 of 1987. 

Vehicle Builders' Award No. 9 of 1971. 
Metal Workers Vehicle Building. 

SENIOR COMMISSIONER G.G. HALLIWELL. 
7th day of January 1988. 

Order. 
HAVING heard Ms J. Siddins on behalf of the applicant 
and Mr J. Birman on behalf of the respondents, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979 hereby orders — 

That the Vehicle Builders' Award No. 9 of 1971 
be: 

(1) varied in accordance with Schedule A and 
that such variations shall have effect from 
the beginning of the first pay period com- 
mencing on or after the 22nd day of Dec- 
ember 1987, and 

(2) be further varied in accordance with 
Schedule B from the beginning of the first 
pay period commencing on or after the 
22nd day of December 1987 except with re- 
spect to — 

(a) subclause (1), paragraphs (a) and 
(b), Column B and subclause (4), 
Column B and subclause (6), Co- 
lumn B of Clause 9.—Wages and 

(b) subclause (1), paragraph (a), 
Column B of Clause 
33.—Supplementary Payments; 

in which instance the variation shall operate from 
the first pay period commencing on or after the 23rd 
day of March 1988. 

Provided that these variations shall not operate so as 
to increase or decrease remuneration of any employee 
who is entitled to remuneration increases arising from a 
second tier enterprise level agreement ratified by this 
Commission. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

Schedule A. 
1. Clause 2.—Arrangement: After the words First 

Schedule — Schedule of Respondents delete the words 
Second Schedule — 38 Hour Week Provisions. 

2. Clause 7.—Hours: Delete this clause and insert in 
lieu: 

7.—Hours. 
(1) (a) The provisions of this subclause apply to 

all employees other than those engaged on con- 
tinuous shift work. 

(b) Subject to the provisions of subclauses (3) 
and (4) of this clause the ordinary hours of work 
shall be an average of 38 per week to be worked on 
one of the following bases: 

(i) 38 hours within a work cycle not exceeding 
seven consecutive days; or 

(ii) 76 hours within a work cycle not exceeding 
14 consecutive days; or 

(iii) 114 hours within a work cycle not exceed- 
ing 21 con.secutive days; or 

(iv) 152 hours within a work cycle not exceed- 
ing 28 consecutive days. 

(c) The ordinary hours of work may be worked 
on any or all days of the week, Monday to Friday, 
inclusive, and except in the case of shift employees, 
shall be worked between the hours of 7.00 a.m. and 
6.00 p.m. Provided that the spread of hours may be 
altered by agreement between the employer and the 
majority of employees in the plant or section or sec- 
tions concerned. 

(d) Where the first night shift in any week com- 
mences on Monday night, the night shift commenc- 
ing on Friday and finishing not later than 8.00 a.m. 
on Saturday of that week, shall be deemed to have 
been worked in ordinary working hours. 

(e) The ordinary hours of work shall not exceed 
10 hours on any day. 

Provided that in any arrangement of ordinary 
working hours, where such ordinary hours are to 
exceed eight hours on any day, the arrangement of 
hours shall be subject to the agreement between the 
employer and the majority of employees in the plant 
or section or sections concerned. 

(f) The ordinary hours of work shall be con- 
secutive except for a meal interval which shall not 
exceed one hour, and 

(i) An employee shall not be compelled to 
work for more than five hours without a 
meal interval except where an alternative 
arrangement is entered into as a result of 
discussions as provided for in subclause (4) 
of this clause. 

(ii) When an employee is required for duty 
during the employee's usual meal interval 
and the employee's meal interval is thereby 
postponed for more than half an hour, the 
employee shall be paid at overtime rates 
until the employee gets the meal interval. 

(g) (i) Subject to the provisions of this para- 
graph, a rest period of seven minutes from 
the time of ceasing to the time of resump- 
tion of work shall be allowed each 
morning. 
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(ii) The rest period shall be counted as time off 
duty without deduction of pay and shall be 
arranged at a time and in a manner to suit 
the convenience of the employer. 

(iii) Refreshments may be taken by employees 
during the rest period but the period of 
seven minutes shall not be exceeded under 
any circumstances. 

(iv) An employer who satisfies the Com- 
mission that any employee has breached 
any condition expressed or implied in this 
paragraph may be exempted from liability 
to allow the rest period. 

(v) In an establishment in which the majority 
of employees are not subject to this award, 
the provisions of this paragraph do not 
apply but any employee to whom this 
award applies shall be entitled to the rest 
period, if any, which may be allowed to the 
aforesaid majority. 

(h) (i) In an establishment in which the majority 
of employees are not subject to this award, 
the ordinary working hours of an em- 
ployee who is employed on maintenance 
work may be worked from Monday to 
Saturday noon, inclusive, but only if — 

(aa) he is paid at the rate of time and one 
quarter for ordinary hours worked 
on Saturdays up to 12.00 noon; 

(bb) the ordinary hours of the aforesaid 
majority may include work on 
Saturdays; and 

(cc) the business of that establishment is 
carried on on Saturdays. 

(ii) Notwithstanding the provisions of this 
award contained elsewhere than in this 
paragraph, when New Year's Day, Anzac 
Day, Christmas Day or Boxing Day falls 
on a Saturday an employee who does not 
work on that Saturday is nevertheless en- 
titled to be paid for each of the two weeks 
preceding that Saturday his ordinary 
weekly wage and the starting and/or 
finishing time on any day or days in those 
two weeks may be varied by the employer 
so that the ordinary hours usually worked 
by an employee between Monday and 
Friday (both inclusive) may be increased in 
each of those weeks by the ordinary hours 
usually worked by that employee on 
Saturday. 

This paragraph does not apply to casual 
employees. 

(2) (a) The provisions of this subclause apply 
only to employees engaged on continuous shift 
work. 

(b) Subject to the provisons of subclauses (3) and 
(4) of this clause the ordinary hours of continuous 
shift employees shall average 38 per week (inclusive 
of crib time) and shall not exceed 152 hours in 2 con- 
secutive days. 

Provided that, where the employer and the major- 
ity of employees concerned agree, a roster system 
may operate on the basis that the weekly average of 
38 ordinary hours is achieved over a period which 
exceeds 28 consecutive days. 

(c) The ordinary hours of work prescribed herein 
shall not exceed 10 hours on any day. Provided that 
in any arrangement of ordinary working hours 
where the ordinary working hours are to exceed 
eight hours on any day, the arrangement of hours 
shall be subject to the agreement of the employer 
and the majority of employees in the plant or section 
or sections thereof. 

(3) (a) Except as provided in paragraph (d) of 
this subclause the method of implementation of the 
38 hour week may be any one of the following: 

(i) by employees working less than eight ord- 
inary hours each day; or 

(ii) by employees working less than eight 
ordinary hours on one or more days each 
week; or 

(iii) by fixing one day of ordinary working 
hours on which all employees will be off 
duty during the particular work cycle; or 

(iv) by rostering employees off duty on various 
days of the week during a particular work 
cycle so that each employee has one day of 
ordinary working hours off duty during 
that cycle. 

(v) Except in the case of continuous shift 
employees where the ordinary hours of 
work are worked within an arrangement as 
provided in placitum (iii) or (iv) of this 
paragraph, any day off duty shall be 
arranged so that it does not coincide with a 
holiday prescribed in subclause (1) of 
Clause 15.—Holidays and Annual Leave 
of this Award. 

(b) In each plant, an assessment should be made 
as to which method of implementation best suits the 
business and the proposal shall be discussed with the 
employees concerned, the objective being to reach 
agreement on the method of implementation prior 
to 17 May 1982. 

(c) In the absence of an agreement at plant level, 
the procedure for resolving special, anomalous or 
extraordinary problems shall be as follows: 

(i) Consultation shall take place within the 
particular establishment concerned. 

(ii) If it is unable to be resolved at establish- 
ment level, the matter shall be referred to 
the State Secretary of the union concerned 
or deputy, at which level a conference of 
the parties shall be convened without 
delay. 

(iii) In the absence of agreement either party 
may refer the matter to the Western 
Australian Industrial Relations Commis- 
sion. 

(d) Different methods of implementation of a 38 
hour week may apply to various groups or sections 
of employees in the plant or establishment con- 
cerned. 

(e) Notice of Days Off Duty: Except as provided 
in paragraph (0 of this subclause, in cases where, by 
virtue of the arrangement of the ordinary working 
hours, an employee, in accordance with subpara- 
graphs (iii) and (iv) of paragraph (a) of subclause (3) 
hereof, is entitled to a day off duty during the work 
cycle, such employee shall be advised by the 
employer at least four weeks in advance of the day 
the employee is to take off duty. 

(0 (0 An employer, with the agreement of the 
majority of employees concerned, may 
substitute the day an employee is to take 
off in accordance with subparagraphs (iii) 
and (iv) of subclause (3) hereof, for an- 
other day in the case of a breakdown in 
machinery or a failure or shortage of elec- 
tric power or to meet the requirements of 
the buisness in the event of rush orders or 
some other emergency situation. 

(ii) An employer and employee may be agree- 
ment substitute the day the employee is to 
take off for another day. 
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(4) (a) Procedures shall be established for in- 
plant discussions, the objective being to agree on the 
method of implementing a 38 hour week in accord- 
ance with this clause and shall entail an objective 
review of current practices to establish where 
improvements can be made and implemented. 

(b) The procedures should allow for in-plant 
discussions to continue even though all matters may 
not be resolved by 17 May 1982. 

(c) The procedures should make suggestions as to 
the recording of understandings reached and 
methods of communicating agreements and under- 
standings to all employees, including the over- 
coming of language difficulties. 

(d) The procedures should allow for the 
monitoring of agreements and understandings 
reached in-plant. 

(e) In cases where agreement cannot be reached 
in-plant in the first instance or where problems arise 
after initial agreements or understandings have been 
achieved in-plant, a formal monitoring procedure 
shall apply. The basic steps in this procedure shall be 
as applies with respect to special, anomalous or 
extraordinary problems as prescribed in paragraph 
(c) of subclause (3) of this clause. 

3. Clause 8.—Overtime: Delete this clause and insert 
in lieu: 

8.—Overtime. 
(1) (a) The provisions of this subclause apply to 

all employees other than those engaged on 
continuous shift work. 

(b) Subject to the provisions of this subclause, all 
work done beyond the ordinary working hours on 
any day, Monday to Friday, inclusive, shall be paid 
for at the rate of time and one half for the first two 
hours and double time thereafter. 

For the purposes of this subclause, ordinary 
hours shall mean the hours of work fixed in an 
establishment in accordance with Clause 
7.—Hours. 
(c) (i) Work done on Saturdays after 12.00 noon 

or on Sundays shall be paid for at the rate 
of double time. 

(ii) Work done on any day prescribed as a 
holiday under this award shall be paid for 
at the rate of double time and a half. 

(d) Work done on Saturdays prior to 12.00 noon 
shall be paid for at the rate of time and one half for 
the first two hours and double time thereafter but 
this paragraph does not apply in a case to which 
paragraph (d) or (h) of subclause (1) of Clause 7.— 
Hours applies. 

(e) In computing overtime each day shall stand 
alone but when an employee works overtime which 
continues beyond midnight on any day, the time 
worked after midnight shall be deemed to be part of 
the previous day's work for the purpose of this 
subclause. 

(2) (a) The provisions of this subclause apply 
only to employees engaged on continuous shift 
work. 

(b) Subject to the provisions of paragraph (c) of 
this subclause all time worked in excess of or outside 
the ordinary working hours, or on a shift other than 
a rostered shift, shall be paid for at the rate of 
double time, except where an employee is called 
upon to work a sixth shift in not more than one week 
in any four weeks, when the employee shall be paid 
for such shift at time and a half for the first four 
hours and double time thereafter. 

For the purposes of this subclause, ordinary 
hours shall mean the hours of work fixed in an 
establishment in accordance with subclauses (3) and 
(4) of Clause 7.—Hours. 

(c) Time worked in excess of the ordinary 
working hours shall be paid for at ordinary rates: 

(i) If it is due to private arrangements 
between the employees themselves; or 

(ii) if it does not exceed two hours and is due 
to a relieving employee not coming on duty 
at the proper time; or 

(iii) if it is for the purpose of effecting the 
customary rotation of shifts. 

(3) (a) The provisions of this subclause apply to 
all employees. 

(b) Overtime on shift work shall be based on the 
rate payable for shift work. 

(c) (i) When overtime work is necessary it shall, 
wherever reasonably practicable, be so ar- 
ranged that an employee has at least 10 
consecutive hours off duty between the 
work of successive days. 

(ii) An employee (other than a casual em- 
ployee) who works so much overtime be- 
tween the termination of the employee's 
ordinary work on one day and the com- 
mencement of the employee's ordinary 
work on the next day that the employee 
has not had at least 10 consecutive hours 
off duty between those times shall, subject 
to this paragraph, be released after 
completion of such overtime until the 
employee has had 10 consecutive hours off 
duty without loss of pay for ordinary 
working time occurring during such 
absence. 

(iii) If, on the instructions of the employer, 
such an employee resumes or continues 
work without having had such 10 consecu- 
tive hours off duty, the employee shall be 
paid at double rates until released from 
duty and shall then be entitled to be absent 
for such period of 10 consecutive hours of 
duty without loss of pay for ordinary 
working time occurring during such 
absence. 

(iv) Where an employee (other than a casual 
employee or an employee engaged on con- 
tinuous shift work) is called into work on a 
Sunday or holiday prescribed under this 
award preceding an ordinary working day, 
the employee shall, wherever reasonably 
practicable, be given 10 consecutive hours 
off duty before the employee's usual start- 
ing time on the next day. If this is not prac- 
ticable, then the provisions of subpara- 
graphs (ii) and (iii) of this paragraph shall 
apply mutatis mutandis. 

(v) The provisions of this paragraph shall 
apply in the case of shift employees who 
rotate from one shift to another, as if eight 
hours were substituted for 10 hours when 
overtime is worked: 

(aa) for the purpose of changing shift 
rosters; or 

(bb) where a shift employee does not 
report for duty; or 

(cc) where a shift is worked by arrange- 
ment between the employees them- 
selves. 

(vi) Overtime worked as a result of a recall 
shall not be regarded as overtime for the 
purpose of this paragraph when the actual 
time worked is less than three hours on 
such recall or on each of such recalls. 

(d) When an employee is recalled to work after 
leaving the job: 

(i) the employee shall be paid for at least three 
hours at overtime rates; 
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(ii) time reasonably spent in getting to and 
from work shall be counted as time 
worked. 

(e) When an employee is instructed by the em- 
ployer to hold in readiness at the employee's place of 
residence or other agreed place of residence for a call 
to work after ordinary hours, the employee shall be 
paid at ordinary rates for the time the employee so 
holds in readiness. 

(f) Subject to the provisions of paragraph (g) of 
this subclause, an employee required to work over- 
time for more than two hours shall be supplied with 
a meal by the employer or be paid $4.05 for a meal 
and, if owing to the amount of overtime worked, a 
second or subsequent meal is required the employee 
shall be supplied with each such meal by the 
employer of be paid $2.80 for each meal so required. 

(g) The provisions of paragraph (0 of this sub- 
clause do not apply: 

(i) in respect of any period of overtime for 
which the employee has been notified of 
the requirement on the previous day or 
earlier. 

(ii) to any employee who lives in the locality in 
which the place of work is situated in res- 
pect of any meal for which the employee 
can reasonably go home. 

(h) If an employee to whom subparagraph (i) of 
paragraph (g) of this subclause applies has, as a 
consequence of the notification referred to in that 
paragraph, provided a meal or meals and is not re- 
quired to work overtime or is required to work less 
overtime than the period notified, the employee 
shall be paid, for each meal provided and not requir- 
ed, the appropriate amount prescribed in paragraph 
(f) of this subclause. 
(i) (i) An employer may require any employee to 

work reasonable overtime at overtime 
rates and such employee shall work over- 
time in accordance with such requirement, 

(ii) No union or association party to this 
award, or employee or employees covered 
by this award, shall in any way, whether 
directly or indirectly, be a party to or 
concerned in any ban, limitation, or re- 
striction upon the working of overtime in 
accordance with the requirements of this 
subclause. 

(4) The provisions of this clause do not operate so 
as to reuqire payment of more than double time 
rates, or double time and a half on a holiday 
prescribed under this award, for any work except 
and to the extent that the provisions of Clause 
10.—Special Rates and Provisions of this award 
apply to that work. 

4. Clause 14.—Shift Work: Delete this clause and 
insert in lieu: 

14.—Shift Work. 
(1) The provisions of this clause apply to shift 

work whether continuous or otherwise. 
(2) An employer may work the establishment on 

shifts but before doing so shall give notice of the 
intention to the union or unions concerned and of 
the intended starting and finishing times of ordinary 
working hours of the respective shifts. 

(3) (a) Where any particular process is carried 
out on shifts other than day shift, and less than five 
consecutive afternoon or five consecutive night 
shifts are worked on that process, then employees 
employed on such afternoon or night shifts shall be 
paid at overtime rates. 

Provided that where the ordinary hours of work 
normally worked in an establishment are worked on 
less than five days then the provisions of paragraph 
(a) shall be as if four consecutive shifts were 
substituted for five consecutive shifts. 

(b) The sequence of work shall not be deemed to 
be broken under the preceding paragraph by reason 
of the fact that work on the process is not carried out 
on a Saturday and Sunday or any other day that the 
employer observes a shut down for the purpose of 
allowing a 38 hour week or on any holiday. 

(4) Where a shift commences at or after 11.00 
p.m. on any day, the whole of that shift shall be 
deemed, for the purposes of this award, to have 
been worked on the following day. 

(5) A shift worker when on afternoon or night 
shift shall be paid, for such shift 15 per cent more 
than his ordinary rate prescribed by this award. 

(6) (a) All work performed ona rostered shift, 
when the major portion of such shift falls on a 
Saturday, Sunday or a holiday, shall be paid for as 
follows — 

Saturday: at the rate of time and one half 
Sunday: at the rate of time and three- 

quarters 
Holidays: at the rate of double time. 

(b) These rates shall be paid in lieu of the shift 
allowances prescribed in subclause (4) of this clause. 

(7) A continuous shift employee who is not 
required to work on a holiday which falls on the 
employee's rostered day off shall be allowed a day's 
leave with pay to be added to annual leave or taken 
at some other time if the employee so agrees. 

5. Clause 15.—Holidays and Annual Leave: 
A. Delete paragraph (a) of subclause (7) and insert 

in lieu: 
(a) If, after one month's continuous service 

in any qualifying 12 monthly period an 
employee lawfully leaves the employ- 
ment or the employment is terminated 
by the employer through no fault of the 
employee, the employee shall be paid 
2.923 hours' pay at the rate of wage 
prescribed by paragraph (b) of sub- 
clause (4) of this clause, divided by 38, in 
respect of each completed week of 
continuous service. 

A. Delete paragraph (c) of subclause 7. 

6. Clause 16.—Absence Through Sickness: Delete this 
clause and insert in lieu: 

16.—Absence Through Sickness. 
(1) (a) An employee who is unable to attend or 

remain at the place of employment during the 
ordinary hours of work by reason of personal ill 
health or injury shall be entitled to payment during 
such absence in accordance with the provisions of 
this clause. 

(i) Employee who actually works 38 ordinary 
hours each week. 

An employee whose ordinary hours of 
work are arranged in accordance with sub- 
paragraph (i) or (ii) of paragraph (a) of 
subclause (3) of Clause 7.—Hours so that 
the employee actually works 38 ordinary 
hours each week shall be entitled to 
payment during such absence for the 
actual ordinary hours absent. 

(ii) Employee who works an average of 38 
ordinary hours each week. 

An employee whose ordinary hours of 
work are arranged in accordance with sub- 
paragraph (iii) or (iv) of paragraph (a) of 
subclause (3) of Clause 7.—Hours so that 
the employee works an average of 38 
ordinary hours each week during a par- 
ticular work cycle shall be entitled to pay 
during such absence calculated as follows: 
 duration of absence  x appropriate weekly rate 

ordinary hours normally 5 
worked that day 
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An employee shall not be entitled to 
claim payment for personal ill health or in- 
jury nor will the employee's sick leave en- 
titlement be reduced if such ill health or 
injury occurs on the week day the em- 
ployee is to take off duty in accordance 
with subparagraph (iii) or (iv) of para- 
graph (a) of subclause (3) of Clause 
7.—Hours of this award. 

(b) Notwithstanding the provisions of paragraph 
(a) of this subclause an employer may adopt an al- 
ternative method of payment of sick leave entitle- 
ments where the employer and the majority of the 
employees so agree. 

(c) Entitlement to payment shall accrue at the 
rate of one-sixth of a week for each completed 
month of service with the employer. 

(d) If in the first or successive years of service 
with the employer an employee is absent on the 
ground of personal ill health or injury for a period 
longer than the employee's entitlement to paid sick 
leave, payment may be adjusted at the end of that 
year of service, or at the time the employee's services 
terminate, if before the end of that year of service, 
to the extent that the employee has become entitled 
to further paid sick leave during that year of service. 

(2) The unused portions of the entitlement to 
paid sick leave in any one year shall accumulate 
from year to year and subject to this clause may be 
claimed by the employee if the absence by reason of 
personal ill health or injury exceeds the period for 
which entitlement has accrued during the year at the 
time of the absence. Provided that an employee shall 
not be entitled to claim payment for any period ex- 
ceeding 10 weeks in any one year of service. 

(3) To be entitled to payment in accordance with 
this clause the employee shall as soon as reasonably 
practicable advise the employer of inability to attend 
for work, the nature of the illness or injury and the 
estimated duration of the absence. Provided that 
such advice, other than in extraordinary circum- 
stances shall be given to the employer within 24 
hours of the commencement of the absence. 

(4) The provisions of this clause do not apply to 
an employee who fails to produce a certificate from 
a medical practitioner dated at the time of the 
absence or who fails to supply such other proof of 
the illness or injury as the employer may reasonably 
require provided that the employee shall not be 
required to produce a certificate from a medical 
practitioner with respect to absences of two days or 
less unless after two such absences in any year of 
service the employer requests in writing that the next 
and subsequent absences in that year if any, shall be 
accompanied by such certificate. 

(5) (a) Subject to the provisions of this sub- 
clause, the provisions of this clause apply to an 
employee who suffers personal ill health or injury 
during the time when the employee is absent on 
annual leave and an employee may apply for and the 
employer shall grant paid sick leave in place of paid 
annual leave. 

(b) Application for replacement shall be made 
within seven days of resuming work and then only if 
the employee was confined to the place of residence 
or a hospital as a result of the employee's personal ill 
health or injury for a period of seven consecutive 
days or more and the employee produces a certific- 
ate from a registered medical practitioner that the 
employee was so confined. Provided that the provi- 
sions of this paragraph do not relieve the employee 
of the obligation to advise the employer in accord- 
ance with subclause (3) of this clause if the employee 
is unable to attend for work on the working day next 
following the employee's annual leave. 

(c) Replacement of paid annual leave by paid sick 
leave shall not exceed the period of paid sick leave to 

which the employee was entitled at the time the em- 
ployee proceeded on annual leave and shall not be 
made with respect to fractions of a day. 

(d) Where paid sick leave has been granted by the 
employer in accordance with paragraphs (a), (b) and 
(c) of this subclause, that portion of the annual leave 
equivalent to the paid sick leave is hereby replaced 
by the paid sick leave and the replaced annual leave 
may be taken at another time mutually agreed to by 
the employer and the employee or, failing agree- 
ment, shall be added to the employee's next period 
of annual leave or, if termination occurs before 
then, be paid for in accordance with the provisions 
of Clause 15.—Holidays and Annual Leave. 

(e) Payment for replaced annual leave shall be at 
the rate of wage applicable at the time the leave is 
subsequently taken provided that the annual leave 
loading prescribed in Clause 15.—Holidays and An- 
nual Leave shall be deemed to have been paid with 
respect to be replaced annual leave. 

(6) Where a business has been transmitted from 
one employer to another and the employee's service 
has been deemed continuous in accordance with 
subclause (3) of Clause 2 of the Long Service Leave 
provisions published in volume 66 of the Western 
Australian Industrial Gazette at pages 1-4, the paid 
sick leave standing to the credit of the employee at 
the date of transmission from service with the trans- 
mitter shall stand to the credit of the employee at the 
commencement of service with the transmittee and 
may be claimed in accordance with the provisions of 
this clause. 

(7) The provisions of this clause with respect to 
payment do not apply to employees who are entitled 
to payment under the Workers' Compensation Act 
nor to employees whose injury or illness is the result 
of the employee's own misconduct. 

(8) The provisions of this clause do not apply to 
casual employees. 

7. Clause 22.—Payment of Wages: Delete this clause 
and insert in lieu: 

22.—Payment of Wages. 
(1) Each employee shall be paid the appropriate 

rate shown in Clause 9.—Wages of this award. Sub- 
ject to subclause (2) of this clause payment shall be 
pro rat a where less than the full week is worked. 

(2) From the date that a 38 hour week system is 
implemented by an employer wages shall be paid as 
follows: 

(a) Actual 38 ordinary hours: In the case of an 
employee whose ordinary hours of work 
are arranged in accordance with subpara- 
graph (i) or (ii) of paragraph (a) of sub- 
clause (3) of Clause 7.—Hours of this 
award so that the employee works 38 or- 
dinary hours each week, wages shall be 
paid weekly or fortnightly according to the 
actual ordinary hours worked each week 
or fortnight. 

(b) Average of 38 ordinary hours: Subject to 
subclause (3) and (4) hereof, in the case of 
an employee whose ordinary hours of 
work are arranged in accordance with sub- 
paragraph (iii) or (iv) of paragraph (a) of 
subclause (3) of Clause 7.—Hours of this 
award, so that the employee works an 
average of 38 ordinary hours each week 
during a particular work cycle, wages shall 
be paid weekly or fortnightly according to 
a weekly average of ordinary hours work- 
ed even though more or less than 38 
ordinary hours may be worked in any par- 
ticular week of the work cycle. 

Special Note — Explanation of Averaging System. 
As provided in paragraph (b) of this subclause an 

employee whose ordinary hours may be more or less 
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than 38 in any particular week of a work cycle, is to 
be paid the wage on the basis of an average of 38 or- 
dinary hours so as to avoid fluctuating wage pay- 
ments each week. An explanation of the averaging 
system of paying wages is set out below: 

(i) Clause 7.—Hours in subclause (3) para- 
graph (a) subparagraphs (iii) and (iv) pro- 
vides that in implementing a 38 hour week 
the ordinary hours of an employee may be 
arranged so that the employee is entitled to 
a day off, on a fixed day or rostered day 
basis, during each work cycle. It is in these 
circumstances that the averaging system 
would apply. 

(ii) If the 38 hour week is to be implemented so 
as to give an employee a day off in each 
work cycle this would be achieved if, 
during a work cycle of 28 consecutive days 
(that is, over four consecutive weeks) the 
employee's ordinary hours were arranged 
on the basis that for three of the four 
weeks the employee worked 40 ordinary 
hours each week and in the fourth week 
worked 32 ordinary hours. That is, the em- 
ployee would work for eight ordinary 
hours each day, Monday to Friday inclu- 
sive for three weeks and eight ordinary 
hours on four days only in the fourth week 
— a total of 19 days during the work cycle. 

(iii) In such a case the averaging system applies 
and the weekly wage rates for ordinary 
hours of work applicable to the employee 
shall be the average weekly wage rates set 
out for the employee's classification in 
Clause 29.—Wages of this award, and 
shall be paid each week even though more 
or less than 38 ordinary hours are worked 
that week. 

In effect, under the averaging system, 
the employee accrues a "credit" each day 
the employee works actual ordinary hours 
in excess of the daily average which would 
otherwise be seven hours 36 minutes. This 
"credit" is carried forward so that in the 
week of the cycle that the employee works 
on only four days, the actual pay would be 
for an average of 38 ordinary hours even 
though, that week, the employee works a 
total of 32 ordinary hours. 

Consequently, for each day an em- 
ployee works eight ordinary hours the em- 
ployee accrues a "credit" of 24 minutes 
(0.4 hours). The maximum "credit" the 
employee may accrue under this system is 
0.4 hours on 19 days; that is, a total of 
seven hours 36 minutes. 

(iv) As provided in subclause (3) of this clause, 
an employee will not accrue a "credit" for 
each day the employee is absent from duty 
other than on annual leave, long service 
leave, holidays prescribed under this 
award, paid sick leave, workers' compen- 
sation or bereavement leave. 

(3) Absences from Duty. 
(a) An employee whose ordinary hours are ar- 

ranged in accordance with subparagraph 
(ii) or (iv) of paragraph (a) of subclause (3) 
of Clause 7.—Hours of this award and 
who is paid wages in accordance with para- 
graph (a) of subclause (2) hereof and is 
absent from duty (other than on annual 
leave, long service leave, holidays prescrib- 
ed under this award, paid sick leave, 
workers' compensation or bereavement 
leave) shall, for each day the employee is 

so absent, lose average pay for that day 
calculated by dividing the employee's 
average weekly wage rate by five. 

An employee who is so absent from duty 
for part of a day shall lose average pay for 
each hour the employee is absent by divid- 
ing the employee's average daily pay rate 
by eight. 
Provided when such an employee is absent 
from duty for a whole day the employee 
will not accrue a "credit" because the 
employee would not have worked ordinary 
hours that day in excess of seven hours 36 
minutes for which the employee would 
otherwise have been paid. Consequently, 
during the week of the work cycle the 
employee is to work less than 38 ordinary 
hours the employee will not be entitled to 
average pay for that week. In that week, 
the average pay will be reduced by the 
amount of the "credit" the employee does 
not accrue for each whole day during the 
work cycle the employee is absent. 

The amount by which an employee's 
average weekly pay will be reduced when 
the employee is absent from duty (other 
than on annual leave, long service leave, 
holidays prescribed under this award, paid 
sick leave, workers' compensation or 
bereavement leave) is to be calculated as 
follows: 

Tola! of "credits" not 
accrued during cycle average weekly pay 

Examples: (An employee's ordinary hours are 
arranged so that the employee works eight ordinary 
hours on five days of each week for three weeks and eight 
ordinary hours on four days of the fourth week.) 

1. Employee takes one day off without authorisation 
in first week of cycle. 

Week of Cycle 
1st Week 

2nd and 3rd Weeks = 

4th Week 

Payment 
average weekly pay 
less one day's pay 
(i.e. one-fifth) 
average weekly pay 
each week 
average pay 
less credit not accrued 
on day of absence 
average pay 
less 0.4 hours 

2. Employee takes each of the four days off without 
authorisation in the fourth week. 

Week of Cycle 
1st, 2nd and 
3rd Weeks 
4th Week 

Payment 

average pay each week 
average pay 
less four-fifths of 
average pay for the four 
days absent 
less total of credits not 
accrued that week 
one-fifth average pay 
less four x 0.4 hours 

one-fifth average pay 
less 1.6 hours 

38 
(4) Alternative Method of Payment: An 

alternative method of paying wages to that 
prescribed by subclauses (2) and (3) of this clause 
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may be agreed between the employer and the 
majority of the employees concerned. 

(5) Day Off Coinciding with Pay Day: In the 
event that an employee, by virtue of the 
arrangement of the employee's ordinary working 
hours, is to take a day off duty on a day which 
coincides with pay day, such employee shall be paid 
no later than the working day immediately following 
pay day. Provided that, where the employer is able 
to make suitable arrangements, wages may be paid 
on the working day preceding pay day. 

(6) Payment of Cheque: Where an employer and 
employee agree, the employee may be paid wages by 
cheque. 

(7) Termination of Employment: An employee who 
lawfully leaves the employment or is dismissed for 
reasons other than misconduct shall be paid all moneys 
due at the termination of service with the employer. 

Provided that in the case of an employee whose 
ordinary hours are arranged in accordance with sub- 
paragraph (iii) or (iv) of paragraph (a) of subclause (3) of 
Clause 7.—Hours of this award and who is paid average 
pay and who has not taken the day off due to the 
employee during the work cycle in which the employment 
is terminated, the wages due to that employee shall 
include a total of credits accrued during the work cycle as 
detailed in the Special Note following paragraph (b) of 
subclause (2) of this clause. 

Provided further, where the employee has taken a day 
off during the work cycle in which the employment is 
terminated, the wages due to that employee shall be 
reduced by the total of credits which have not accrued 
during the work cycle. 

(8) Details of Payments to be Given: Where an em- 
ployee requests the employer to state in writing with 
respect to each week's wages the amount of wages to 
which the employee is entitled, the amount of deductions 
made therefrom, the net amount being paid, and the 
number of hours worked, the employer shall do so not 
less than two hours before the employee is paid. 

(9) Calculation of Hourly Rate: Except as provided in 
subclause (3) of this clause the ordinary rate per hour 
shall be calculated by dividing the appropriate weekly 
rate by 38. 

8. Second Schedule — 38 Hour Week Provisions: 
Delete this Schedule. 

Schedule B. 
1. Clause 2.—Arrangement. 

A. Delete from this clause the numeral and the 
words 29.—Preference to Unionists and insert 
in lieu: 

29. Avoidance of Industrial Disputes 
B. Delete from this clause the numeral and the 

words 35.—No Extra Claims and insert in lieu: 
35. Part-Time Employment 
36. Junior Employees — Special Orders 
37. Liberty to Apply 

2. Clause 7.—Hours: 
A. Subclause (1): Add to paragraph (b) of this sub- 

clause a new subparagraph (v) as follows: 
(v) For the purposes of paragraph (g) of 

subclause (3) any other work cycle dur- 
ing which a weekly average of 38 ordin- 
ary hours are worked as may be agreed 
in accordance with paragraph (g) of 
subclause (3). 

Delete paragraph (c) of this subclause and 
insert in lieu: 

(c) The ordinary hours of work may be 
worked on any or all days of the week, 
Monday to Friday, inclusive, and ex- 
cept in the case of shift employees, shall 
be worked between the hours of 6.30 
a.m. and 6.00 p.m. Provided that the 
spread of hours may be altered by 

agreement between the employer and 
the majority of employees in the plant 
or section or sections concerned. 

B. Subclause (3): Delete paragraph (e) of this sub- 
clause and insert in lieu: 

(e) Notice of Days Off: Except as provided 
in paragraphs (f) and (g) of this sub- 
clause in cases where, by virtue of the 
arrangement of ordinary hours an em- 
ployee, in accordance with subpara- 
graphs (iii) and (iv) of paragraph (a) of 
this subclause, is entitled to a day off 
duty during the work cycle, then such 
employee shall be advised by the em- 
ployer at least four weeks in advance of 
the day to be taken off duty provided 
that a lesser period of notice may be 
agreed by the employer and the major- 
ity of employees in the plant or section 
or sections concerned. 

Add to this subclause a new paragraph (g): 
(g) Flexibility in relation to rostered days 

off: Notwithstanding any other provi- 
sion in this clause, where the hours of 
work of an establishment, plant or 
section are organised in accordance 
with subparagraphs (iii) and (iv) of 
paragraph (a) of this subclause an em- 
ployer, the union or unions concerned 
and the majority of employees in the es- 
tablishment, plant, section or sections 
concerned may agree to accrue up to a 
maximum of five (5) rostered days off 
in special circumstances such as where 
there are regular and substantial 
fluctuations in production require- 
ments in any year. 

Where such agreement has been 
reached the accrued rostered days off 
must be taken within 12 months from 
the date of agreement and each 12 
months thereafter. 

It is understood between the parties 
that the involvement of the union or 
unions concerned would be necessary 
in cases where it or they have members 
in the plants concerned and not non- 
union establishments. 

3. Clause 8.—Overtime: Add to subparagraph (i) of 
paragraph (i) of subclause (3) of this clause the following 
new paragraph: 

The assignment of overtime by an employee to an 
employee shall be based on specific work 
requirements and the practice of "one in, all in" 
overtime shall apply. 

4. Clause 9.—Wages: Delete subclauses (1), (4) and 
(6) and insert in lieu: 

(1) (a) Adult Males (total rate per week): 
Column Column 

A 
s; 

B 
S 

General Smith  287.40 298.90 
Springmaker and/or Fitter, 

or Fitter on Vehicles .... 287.40 298.90 
Bodybuilder  287.40 298.90 
Panelbeater  287.40 298.90 
First Class Welder  287.40 298.90 
Second Class Welder  249.20 259.20 
Third Class Welder  245.50 255.30 
Fourth Class Welder  244.00 253.80 
Painter  287.40 298.90 
Spray Painter  287.40 298.90 
Trimmer  287.40 298.90 
Signwriter (Vehicle Building 

and Repair Trade)  287.40 298.90 
Wood Machinist  265.10 275.70 
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Column Column 
A B 

Lead Wiper and/or Metal 
Finisher   

Sectional Trimmer  
Panel Fixer (Caravans 

and/or Vehicles  
Painter's Labourer  
Assembler Viceman  
Smith's Striker  
Storeman  
General Labourer  

(b) Adult Females: 
Sewing Machinists — 

First Year Experience 
Thereafter  

251.90 
241.40 

238.10 
228.80 
233.30 
230.30 
231.60 
220.60 

134.40 
134.40 

262.0) 
251.10 

247.60 
238.0) 
242.60 
239.50 
240.90 
229.40 

139.70 
139.70 

(4) General Motors Holden — Western Australia 
- Adult Male Classification (total rate per week) — 

Column Column 
A B 
$ $ 

Dent Knocker  252.30 262.40 
Painter, spray and/or brush 

(on prime coats)  263.60 274.10 
Washer, using phenyl, 

petrol, kerosene, etc. ... 239.30 248.90 
Inspector — 2.5% in excess 

of wage payable to 
employee whose work he 
is required to inspect 

Painter, spray and/or brush 
(on coats other than 
prime)  287.40 298.90 

Spotter and/or touching 
up  287.40 298.90 

(6) Leading Hand — A worker placed in charge 
f— 

Column Column 
A B 

(a) Not less than three and 
not more than 10 other 
workers shall be paid 
per week extra  14.20 15.40 

(b) More than 10 and not 
more than 20 other 
workers shall be paid 
per week extra  21.80 23.60 

(c) More than 20 other 
workers shall be paid 
per week extra  28.10 30.40 

5. Clause 22.—Payment of Wages: Delete subclause 
(6) and insert in lieu: 

(6) Payment by cheque or electronic fund 
transfer: Where an employee and the employer 
agree, the employee's wages may be paid by cheque 
or direct transfer into the employee's bank (or other 
recognised financial institution) account. Notwith- 
standing this provision, if the employer and the 
majority of employees agree, all employees may be 
paid their wages by cheque or direct transfer into an 
employee's bank (or other recognised financial insti- 
tution) account. 

6. Clause 29.—Preference to Unionists: Delete this 
clause and insert in lieu: 

29.—Avoidance of Industrial Dispute. 
(1) A procedure for the avoidance of industrial 

disputes shall apply in establishments covered by 
this award. 

The objectives of the procedure shall be to 
promote the resolution of disputes by measures 
based on consultation, co-operation and discussion; 

to reduce the level of industrial confrontation; and 
to avoid interruption to the performance of work 
and the consequential loss of production and wages. 

It is acknowledged that in some companies or 
sectors of the industry, disputes avoidance/settle- 
ment procedures are either now in place or in the 
process of being negotiated and it may be the desire 
of the immediate parties concerned to pursue those 
mutually agreed procedures. 

(2) In other cases, the following principles shall 
apply: 

(a) Depending on the issues involved, the size 
and function of the plant or enterprise and 
the union membership of the employees 
concerned, a procedure involving up to 
four stages of discussion shall apply. These 
are: 

(i) discussions between the em- 
ployee/s concerned (and shop stew- 
ard if requested) and the immediate 
supervisors; 

(ii) discussions involving the em- 
ployee/s concerned, the shop stew- 
ard and the employer represen- 
tative; 

(iii) discussions involving represen- 
tatives from the state branch of the 
union(s) concerned and the em- 
ployer representatives; 

(iv) discussions involving senior union 
officials (state secretary) and the 
senior management representa- 
tive(s); 

(v) There shall be an opportunity for 
any party to raise the issue to a 
higher stage. 

(b) There shall be a commitment by the parties 
to achieve adherence to this procedure. 
This should be facilitated by the earliest 
possible advice by one party to the other of 
any issue or problem which may give rise 
to a grievance or dispute. 

(c) Throughout all stages of the procedure all 
relevant facts shall be clearly identified 
and recorded. 

(d) Sensible time limits shall be allowed for the 
completion of the various stages of the 
discussions. At least seven days should be 
allowed for all stages of the discussions to 
be finalised. 

(e) Emphasis shall be placed on a negotiated 
settlement. However, if the negotiation 
process is exhausted without the dispute 
being resolved, the parties shall jointly or 
individually refer the matter to the 
Western Australian Industrial Relations 
Commission for assistance in resolving the 
dispute. 

(f) In order to allow for the peaceful 
resolution of grievances the parties shall be 
committed to avoid stoppages of work, 
lockouts or any other bans or limitation on 
the performance of work while the 
procedures of negotiation and conciliation 
are being followed. 

(g) The employer shall ensure that all practices 
applied during the operation of the 
procedure are in accordance with safe 
working practices and consistent with 
established custom and practices at the 
workplace. 
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7. Clause 33.—Supplementary Payments: Delete this 
clause and insert in lieu: 

33.—Supplementary Payments. 
(1) (a) In addition to the rates payable under the 

provisions of this award other than this provision, a 
worker, other than an apprentice or a junior 
worker, employed in the classifications set out 
hereunder shall be paid the supplementary payment. 

Column Column 
A B 

Classification $ $ 
(i) Adult Males: 

General Smith  31.10 32.30 
Springmaker and/or 

Fitter on Vehicles .. 31.10 32.30 
Bodybuilder  31.10 32.30 
Panelbeater   31.10 32.30 
First Class Welder ... 31.10 32.30 
Second Class Welder . 16.90 17.60 
Third Class Welder .. 15.90 16.50 
Fourth Class Welder . 15.90 16.50 
Painter   31.10 32.30 
Spray Painter  31.10 32.30 
Trimmer  31.10 32.30 
Signwriter (Vehicle 

Building and Repair 
Trade)  31.10 32.30 

Wood Machinist .... 31.10 32.30 
Lead Wiper and/or 

Metal Finisher .... 16.90 17.60 
Sectional Trimmer... 15.90 16.50 
Panel Fixer 

Caravans and/or 
Vehicles)  8.40 8.70 

Painter's Labourer .. 8.40 8.70 
Assembler Viceman.. 8.40 8.70 
Smith's Striker  8.40 8.70 
Storeman   8.40 8.70 
General Labourer ... 8.40 8.70 

(i) Adult Females: 
Sewing Machinists... 8.40 8.70 

(iii) General Motors 
Holden — 
Western Australia 

Dent Knocker  16.90 17.60 
Painter, Spray and/or 

brush (on prime 
coats)  22.40 23.30 

Washers, using 
phenyl, petrol 
kerosene, etc  15.90 16.50 

Inspector — 2.5% in 
excess of wages 
payable to employee 
whose work he is 
required to inspect 

Painter, spray and/or 
brush (on coats 
other than prime).. 31.10 32.30 

Spotter and/or 
touching up  31.10 32.30 

(b) In addition to the rates payable under the 
provisions of this award, other than this provision: 

(i) an apprentice shall be paid per week a 
percentage of $31.10 being the percentage 
which appears against his year of appren- 
ticeship in subclause (7) of Clause 6.— 
Wages of this award, and 

(ii) a junior worker shall be paid per week a 
percentage of $8.40 being the percentage 
which appears against his age in subclause 
(6) of Clause 6.—Wages of this award. 

(iii) provided that the amounts prescribed in 
subparagraphs (i) and (ii) hereof shall in- 
crease to $32.30 and $8.70 respectively 

from the beginning of the first pay period 
commencing on or after 23 March 1988. 

(c) The amount payable to any worker pursuant 
to the provisions of this subclause — 

(i) shall be for all purposes of this award; 
(ii) shall be reduced by the amount of any 

payment being made to that worker in ad- 
dition to the said rates otherwise than pur- 
suant to the provisions of this subclause, 
whether such payment is being made by 
virtue of any other industrial agreement or 
other agreement or arrangement. 

(2) The rate prescribed in this award for any 
classification is not amended by this clause and shall 
not, for the purposes of any other award, order, 
industrial agreement or other agreement, be deemed 
to have been so amended. 

8. Clause 35.—No Extra Claims: Delete this clause 
and insert in lieu: 

35.—Part Time Employment. 
(1) A part time employee may be engaged to work 

for a constant number of hours each week which 
having regard to the various ways of arranging 
ordinary hours shall average less than 38 hours per 
week. 

(2) An employee so engaged shall be paid per 
hour one thirty-eighth of the weekly wage 
prescribed for the classification in which the 
employee is engaged. 

(3) An employee engaged on a part time basis 
shall be entitled in respect of annual leave, holidays, 
sick leave and bereavement leave arising under the 
award payment on a proportionate basis calculated 
as follows: 

(a) Annual Leave: Where a part time 
employee is entitled to a payment, either 
on termination or for the purposes of 
annual leave or at a close down, for 
continuous service in any qualifying 12 
monthly period then the payment of 2.923 
hours' pay prescribed by paragraph (b) of 
subclause (5) of Clause 15.—Holidays and 
Annual leave shall be in respect of each 
cumulative period of 38 ordinary hours 
worked during the qualifying period. 

(b) Holidays: A part time employee shall be 
allowed the holidays prescribed by Clause 
15.—Holidays and Annual Leave without 
deduction of pay in respect of each holiday 
which is observed on a day ordinarily 
worked by the part time employee. 

(c) Absence Through Sickness: Notwith- 
standing the provisions of paragraph (a) of 
subclause (1) of Clause 16.—Absence 
Through Sickness the accrual of one-sixth 
of a week for each completed month of 
service shall be calculated on the average 
number of ordinary hours worked each 
week for every completed month of 
service.' 

(d) Bereavement Leave: Where a part time 
employee would normally work on either 
or both of the two working days following 
the death of a close relative which would 
entitle an employee on weekly hiring to 
bereavement leave in accordance with 
Clause 32.—Bereavement Leave of this 
award the employee shall be entitled to be 
absent on bereavement leave on either or 
both of those two working days without 
loss of pay for the day or days concerned. 

(e) Overtime: A part time employee who 
works in excess of the hours fixed under 
the contract of employment shall be paid 
overtime in accordance with Clause 
8.—Overtime of this award. 
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9. Add new Clause 36 as follows: 
36.—Junior Employees — Special Order. 

Notwithstanding the provisions of this award 
contained elsewhere than in this clause an employer may 
pay a junior employee including an apprentice engaged 
pursuant to this clause after 4 July 1985 at a rate of wage 
less than that to which the employee would be entitled 
were it not for this clause if and only if the employee 
agrees and the Commission approves and so orders. 

10. Add new Clause 37 as follows: 
37.—Liberty To Apply. 

Liberty is reserved to apply to amend in respect of 
altering the spread of hours prescribed by Clause 
7.—Hours from6.30a.m. to6.00p.m., to6.00a.m. 
to 6.00 p.m. 

AWARDS/AGREEMENTS — 

Second tier/wage fixing 

principles 1987 — Orders — 

POLICE AWARD 
No. 2 of 1966. 

ABORIGINAL POLICE AIDES AWARD 
No. 31 of 1977. 

POLICE CADETS AWARD 
No. 7 of 1976. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Variation of an Award. 

Western Australian Police Union of Workers, 
and 

The Hon Minister for Police. 
Nos. 756, 1481 and 1483 of 1987. 

POLICE AWARD 1965. 
ABORIGINAL POLICE AIDES AWARD 1979. 

POLICE CADETS AWARD 1976. 
Police Officers State Government Administration. 

COMMISSIONER G.L. FIELDING. 
29th day of December 1987. 

Award variations — salary rates — allowances — in- 
creased by four per cent — Second Tier Wage 
Adjustment Principle — Restructuring and Effici- 
ency Principle — by consent — Awards varied. 

(Given extemporaneously at the conclusion of the sub- 
missions, taken from the transcript as edited by the 
Commissioner.) 

Reasons for Decision. 
THE COMMISSIONER: There are three applications 
now before the Commission each seeking to increase the 
rate of remuneration payable, firstly, to police officers 
employed under the provisions of the Police Award, 
secondly to Aboriginal police aides employed under the 
Aboriginal Police Aides Award and finally to police 
cadets employed under the Police Cadets Award. In each 
case the rates of pay are to be increased by four per cent 
in line with or pursuant to the Commission's current 
wage fixing Principles which allow a second tier wage 
adjustment of up to four per cent so long as there has 
been the necessary adjustments in efficiency and/or re- 
structuring in the work place. 

Representatives of the Minister and representatives of 
the Police Union have over some time reached agreement 
which brings about quite significant restructuring and 
adjustments to work practices which will render the 

Police Force more efficient in exchange for the four per 
cent wage increase. The parties have agreed that there 
should, amongst other things, be adjustments to the 
travelling allowance provision in the Awards. That 
provision somewhat quaintly, I suggest, does not provide 
for any rate less than a hotel rate as is the case for the 
Public Service. Thus when for example, police officers 
attend courses at the Police Academy from the country 
or otherwise go to the country and stay with friends and 
relatives they are entitled to an accommodation allow- 
ance which is based on hotel and motel expenses which of 
course, are clearly not incurred. By altering this provi- 
sion to bring it into line with the Public Service there will 
be a reduction in overheads said to be something in the 
order of $174 000 per annum. 

In the same vein the parties have agreed that a camping 
allowance provision should be inserted in the Awards. At 
present, again unlike the Public Service, there is no 
provision for a camping allowance so that when police 
officers are called to camp out they are entitled to a 
travelling allowance fixed for the nearest major town to 
the camp site. Again such allowance is based on hotel or 
motel accommodation. The allowance as it currently is 
does not truly reflect the costs incurred by officers 
camping out and hence the adjustment which the parties 
propose to bring about results in quite substantial savings 
said to be in the order of $102 000 per annum. 

There is also to be a cessation fo the payment of special 
allowances to officers who are seconded or otherwise on 
temporary transfers where that secondment or tempor- 
ary transfer exceeds a period of eight weeks. Clearly that 
makes sense and produces an annual saving in the 
vicinity of $3 600. 

Earlier last month the parties came before me to 
amend the Police Award as part of the second tier re- 
structuring exercise to insert for the first time on call, 
standby and stand-down allowances in substitution for 
the requirement to pay police officers overtime where 
they are on standby duty or on call duty for events such 
as the Bindoon Rock Festival and the Carnarvon Bikie 
Show. Hitherto the Crown has been liable to pay over- 
time when in the strict sense officers were not at work but 
simply standing by to be at work. The new arrangement 
will save in the order of $100 000 per year. 

The parties have also agreed, as has now really become 
the norm for the public sector, that wages will in future 
be paid by electronic funds transfer rather than in cash. 
There will, of course, be savings to the Crown in respect 
of that. 

There is to be an amendment to the Police Award to 
cease the payment of pro rata leave loading and shift 
penalties on resignation. That is in line also with recent 
public sector adjustments. 

The metropolitan lodging allowance which is paid to 
those currently in the Police Force is to be abolished for 
persons joining the police force in the future. That allow- 
ance, which has been the subject of questions over the 
years, will thus be phased out. 

The parties have agreed to continue the 80 hour divisor 
for overtime so that there will in effect be a reduction, as 
Mr Miller has said, in the overtime costs of some five per 
cent now that there is a 38 hour week for the Police 
Force. 

Perhaps one of the more significant changes which the 
parties have agreed upon is the introduction of what they 
call the "metropolitan policing plan". That really 
involves the introduction of, for want of a better term, 
mobile police patrols so that many suburban police 
stations which now remain open for 24 hours a day will 
not do so but rather they will be serviced from a larger 
regional police complex by motor vehicles and the like. 
The Crown says that that will save it quite substantial 
sums in capital costs. Indeed for the first full year, that 
being 1988-1989, there will be a saving of some $3 million 
by reason of not having to proceed with plans to build a 
new station at Brent wood, within the Palmyra Division. 
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Already renovations to the Mount Hawthorn, Scar- 
borough and Innaloo Police Stations have been avoided 
as a result of this new policing plan in the Warwick 
Division. 

My original concern was that there would only be a 
one-off saving and thus the costings which the parties 
have submitted to the Commission would have been 
somewhat artificial. As a result of what has been said by 
Mr Miller on this occasion and what was said in the con- 
ference 1 am satisfied that there is an ongoing aspect to it 
in the future years. It seems that other regions will 
operate in the same way as the Warwick region operates 
so there will be, if the policing plan is carried out, quite a 
substantial saving in capital costs and hence a saving to 
the Crown. 

As in some other areas of the public sector, the parties 
have also agreed that there should be an adjustment to 
the Awards to permit a flexible start and finishing time 
for Police officers so that they can be rostered to meet 
exigencies as they arise, rather than having to stick to a 
rigid roster irrespective of the needs of the work place. 

The parties have also agreed on the introduction of 
civilianisation, something which I know has been of con- 
cern to the Union in the past. Nonetheless, as part of cost 
saving measures the Union has agreed that a number of 
functions which have been carried out by police officers, 
for example in the communications area, should now be 
carried out by civilians. Consequently there will be public 
servants carrying out work in some areas which have 
hitherto been carried out by the Police Force. That will 
result in quite significant savings to the Crown — annual 
costs in the order of $700,000, although I suspect that is a 
conservative estimate. There will, of course, be one-off 
savings due to the absence of a need for the Crown to 
train additional police and fit them out with uniforms 
and the like. This is quite a significant adjustment to the 
Force and is something which the Union has hitherto 
resisted but nonetheless it has seen reason as, I might say, 
it generally has in the past. 

The parties have agreed also, as has become common 
in the other areas of the public sector, that long service 
leave should no longer be deferred in the way in which it 
has. Mr Miller has outlined in some detail the extent to 
which police officers have accumulated long service leave 
for whatever reason. The parties have now agreed that 
the practice should so far as is possible, and in the 
context of the demands on the Police Force, cease and so 
reduce the Crown's overhead in respect of untaken or 
unpaid for long service leave. 

The parties are finally agreed on a performance 
management plan and a human resource management 
plan which in general will result in a new promotional 
system for the police force. It is to be a system based on 
merit rather than seniority and based on the position to 
be occupied by the officer rather than simply on 
seniority. That is said on the papers to save some $15 
million in productivity, as distinct from cash savings, 
over a five year period or thereabouts. Time will tell 
whether those figures are accurate or inaccurate but I am 
satisfied on what 1 have been told on this occasion and in 
conference that the estimate is as fair as it can be in the 
circumstances. 

The parties have also agreed to rationalise the myriad 
of allowances which are payable under the Awards to the 
police officers so that most of the existing allowances will 
hopefully be incorporated into the base rate of pay. One 
can see that there are significant accounting advantages 
in that if nothing else, although the parties have not 
allowed any costs for that in the figures which they have 
presented to the Commission. 

Finally, the parties have agreed to abolish the some- 
what quaint 23 man appeal tribunal which apparently has 
somehow to get together a number of times a year to deal 
with promotional appeals by police officers. The new 
system will involve a three man tribunal which will 
obviously operate more effectively and efficiently, but 
more importantly save much travelling and cost. Indeed 
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it is said to save some $23,000 a year and I would have 
thought on the figures produced that is a conservative 
estimate. 

Overall, excluding the productivity estimate, the 
agreed adjustments are said to save the Crown in a full 
year something in the order of $6 million. If one takes 
into account the additional productivity estimate that 
will add another $5 million or $3 million a year 
depending on how you look at the figures. All that is 
against an increased salaries cost of some $3.8 million a 
year for the four per cent claim. It can be seen that the 
additional level of remuneration will be at no cost to the 
STate. That is consistent with the Principles. Since it is 
consistent with the Principles I am prepared to sanction 
the agreement made between the parties. 

The parties have tendered minutes and I am prepared 
in the circumstances to make amendments in terms of the 
minutes to each of the awards, subject to the agreed 
amendment which is to be made to the Police Cadets 
Award so far as it relates to a marriage allowance. 

Appearances: Mr P.J.E. Stingemore on behalf of the 
Applicant. 

Mr J.D. Miller on behalf of the Respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Variation of an Award. 

The Western Australian Police Union of Workers, 
and 

The Honourable Minister for Police. 
No. 756 of 1987. 

Police Award 1965. 
Police Officers State Government Administration. 

COMMISSIONER G.L. FIELDING. 
29th day of December 1987. 

Order. 
HAVING heard Mr P.J.E. Stingemore on behalf of the 
Applicant and Mr J.D. Miller on behalf of the Re- 
spondent, the Commission, pursuant to the powers con- 
ferred on it under the Industrial Relations Act, 1979, 
having satisfied itself that the terms of the General Order 
of the Commission No. 1195 of 1986, dated 24 April 
1987, have been complied with, and by consent, hereby 
orders — 

That the Police Award 1965 as amended, be 
further amended in accordance with the following 
Schedule with effect from the beginning of the first 
pay period commencing on or after the 1st day of 
March 1988. 

(Sgd.)G.L. FIELDING, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 6.—Salaries: Delete paragraphs (a), (b) and 

(c) of subclause (1) of this clause and insert in lieu 
thereof: 

Per 
Annum 

$ 
(a) Commissioned Officers: 

Commander 57,360 
Chief Superintendent 55,947 
Superintendent 50,479 
Chief Inspector 46,822 
Inspector 44,432 
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Per 
Annum 

$ 
(b) Uniformed and Detective 

Sergeants: 
Senior Sergeant 32,654 
First Class Sergeant 30,050 
Sergeant 28,214 

(c) Other ranks: 
Senior Constable 26,524 
Constable First Class 24,170 
5th year of service and 

thereafter 22,588 
4th year of service 22,009 
3rd year of service 21,431 
2nd year of service 21,00 
1st year of service 20,571 

2. Clause 20.—Extra Payment for Weekend and 
Other Duty: Delete this clause and insert in lieu thereof: 

20.—Extra Payment for Weekend and Other Duty. 
For shift work and for work performed between 

midnight Friday and midnight Sunday and on 
public holidays, employees other than Commis- 
sioned Officers shall be paid the following allow- 
ances: 

Per 
Annum 

$ 
Sergeant: 
Senior Sergeant 3,265 
First Class Sergeant 3,005 
Sergeant 2,821 
Constable (including uniform 
and plain clothes police and 
detectives): 
Senior Constable 2,652 
Constable First Class 2,417 
5th year of service and 
thereafter 2,258 
4th year of service 2,200 
3rd year of service 2,143 
2nd year of service 2,100 
1st year of service 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40—Variation of an Award. 

The Western Australian Police Union of Workers, 
and 

The Honourable Minister for Police. 
No. 1483 of 1987. 

Police Cadets' Award 1976. 
Police Cadets State Government Administration. 

COMMISSIONER G.L. FIELDING. 
29th day of December 1987. 

Order. 
HAVING heard Mr P.I.E. Stingemore on behalf of the 
Applicant and Mr J.D. Miller on behalf of the Respond- 
ent, the Commission, pursuant to the powers conferred 
on it under the Industrial Relations Act, 1979, having 
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satisfied itself that the terms of the General Order of the 
Commission No. 1195 of 1986, dated 24 April 1987, have 
been complied with, and by consent, hereby orders — 

That the Police Cadets' Award 1976 as amended, 
be further amended in accordance with the follow- 
ing Schedule with effect from the beginning of the 
first pay period commencing on or after the 1 st day 
of March, 1988. 

(Sgd.) G.L. FIELDING, 
[L.S.] Commissioner. 

Schedule. 
Clause 9.—Rates of Pay: Delete this clause and insert 

in lieu thereof: 
9.—Rates of Pay. 

The rates payable in respect of the ordinary hours 
of duty for Cadets shall be described hereunder: 

$ 
Per Annum 

Under 17 years 8,691 
17 years 10,158 
18 years 11,848 
19 years 13,713 
20 years 15,399 
21 years 16,917 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Variation of an Award. 

The Western Australian Police Union of Workers, 
and 

The Honourable Minister for Police. 
No. 1481 of 1987. 

ABORIGINAL POLICE AIDES AWARD 1979. 
Police Aides State Government Administration. 

COMMISSIONER G.L. FIELDING. 
29th day of December 1987. 

Order. 
HAVING heard Mr P. J.E. Stingemore on behalf of the 
Applicant and Mr J.D. Miller on behalf of the Respond- 
ent, the Commission, pursuant to the powers conferred 
on it under the Industrial Relations Act, 1979, having 
satisfied itself that the terms of the General Order of the 
Commission No. 1195 of 1986, dated 24 April 1987, have 
been complied with, and by consent, hereby orders — 

That the Aboriginal Police Aides Award 1979 as 
amended, be further amended in accordance with 
the following Schedule with effect from the begin- 
ning of the first pay period commencing on or after 
the 1st day of March 1988. 

(Sgd.) G.L FIELDING, 
[L.S.] Commissioner. 

Schedule. 
Clause 6.—Salaries: Delete this clause and insert in lieu 

thereof: 
6.—Salaries. 

The rates payable in respect of the ordinary hours 
of duty shall be described hereunder: 
Police Aide $18,126 per annum 
First Class Aide $18,898 per annum 
Senior Aide $20,854 per annum 

WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 
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AERATED WATER AND CORDIAL 
MANUFACTURING INDUSTRY AWARD 

No. 10 of 1975. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 44. 
The Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous, 

WA Branch 
and 

Coca-Cola Bottlers. 
No. C5 of 1988. 

COMMISSIONER J.A. NEGUS. 
13th day of January 1988. 

Order. 
WHEREAS the respondent company has been engaged 
in extensive discussions and negotiations with its work- 
force with a view to reaching agreements which would 
conform with the Restructuring and Efficiency Principle 
as enunciated by the Commission in Court Session on 25 
March 1987 in Matter No. 1195 of 1986; and whereas a 
conference was held before the Commission on 18 Jan- 
uary 1988 and the parties at that conference submitted 
details of a Restructuring and Efficiency agreement 
(Schedule B — attached) which included matters such as: 

— introduction of a formal disputes and grievance 
procedure, 
— fortnightly payment of wages by electronic 

funds transfer, 
— increased flexibility in areas of demarcation, re- 

training and shift planning, 
— improved timekeeping practices; and 

Whereas representatives of the employer have assured 
the Commission that the cost benefits inherent in the 
agreed improvements are conservatively estimated to be 
in excess of four per cent of wage costs; now therefore 
the Commission, being satisfied that the agreement 
reached conforms with the aforesaid Restructuring and 
Efficiency Principle, and by consent, hereby orders: 

That the ordinary wages paid to all employees of 
the respondent, Coca-Cola Bottlers, Perth who are 
or are eligible to be members of The Federated 
Miscellaneous Workers' Union of Australia, Hos- 
pital, Service and Miscellaneous WA Branch shall 
be increased by four per cent from the first pay 
period on or after the date herein. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

ENGINEERING TRADES (GOVERNMENT) AWARD 
No. 29, 30 and 31 of 1961 and 3 of 1962. 

GARDENERS (GOVERNMENT) AWARD 
No. 16 of 1983. 

TRANSPORT WORKERS (GOVERNMENT) AWARD 
No. 2A of 1952. 

ZOOLOGICAL GARDENS EMPLOYEES 
AWARD 

No. 29 of 1969. 
BUILDING TRADES (GOVERNMENT) AWARD 

No. 31A of 1966. 
GOVERNMENT ENGINEERING AND 
BUILDING TRADES FOREMAN AND 

SUBFOREMAN AWARD 
No. 15 of 1973. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 

Section 44.—Conference re Restructuring 
and Efficiency Principle. 

The Federated Miscellaneous Worers' Union of 
Australia, Hospital, Service and Miscellaneous, 

WA Branch and Others, 
and 

Zoological Gardens Board. 
No. C38 of 1988. 

Various Tourism — Zoological Gardens. 

COMMISSIONER J.F. GREGOR. 
8th day of February 1988. 

Order. 
WHEREAS a conference was held in Perth on 8 
February 1988; and whereas during the last quarter of 
1987 the applicant unions served a log of claims on the 
Zoological Gardens Board as a basis of negotiations 
which could lead to increases under the Restructuring 
and Efficiency Principles; and whereas the parties 
formed a working group which has conducted exhaustive 
discussions leading to an agreement being reached in 
respect to work improvement programs, mobility and 
flexibility issues and multi-skilling; and whereas the 
substance of the agreements has been committed to 
writing, submitted to the Commission and the changes 
and work practices have been thereby identitfied and 
explained in detail and are now recorded in the 
Commission; and now therefore, the Commission being 
satisfied that the agreement reached conforms with the 
Restructuring and Efficiency Principle enunciated by the 
Commission in Court Session on 25 March 1987 in 
Matter No. 1195 of 1986, and by consent, hereby orders: 

1. That employees of the Zoological Gardens 
Board employed pursuant to the Engineering 
Trades (Government) Award 1967 Nos. 29, 30 and 
31 of 1961 and 3 of 1962, Gardeners (Government) 
1986 Award No. 16 of 1983, Transport Workers 
(Government) Award 1952 No. 2A of 1952, 
Zoological Gardens Employees Award No. 29 of 
1969, Building Trades (Government) Award 1968 
No. 31A of 1966 and the Government Engineering 
and Building Trades Foreman and Sub-Foreman 
Award No. 15 of 1973 shall notwithstanding the 
provisions of those Awards have their actual rates of 
pay increased by four per cent. 

2. That, for the purpose of this Order "actual 
rate of pay" is defined as the total sum an employee 
would have normally received for performing hours 
of ordinary work and includes tool allowance and 
industry allowance. Provided that such rates shall 
expressly exclude disability payments, shift 
allowance, special rates and provisions, fares and 
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travelling time allowances, district allowances, first 
aid allowance and any other ancillary payments of a 
like nature. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

CLERKS (PUBLIC AUTHORITIES) AWARD 
A7 of 1987. 

WESTERN AUSTRALIAN- 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Variation of an Award. 
Federated Clerks' Union of Australia 

Industrial Union of Workers, WA Branch, 
and 

Western Australian Coastal Shipping 
Commission and Others. 
No. PSA 2091 of 1987. 

CLERKS (PUBLIC AUTHORITIES) AWARD 
1987. 

Clerks State Government Administration. 
COMMISSIONER G.L. FIELDING. 

28th day of December 1987. 
Award variations — salary rates — increased by four per 

cent — Second Tier Wage Adjustment Principle — 
Restructuring and Efficiency Principle — by con- 
sent — Award varied. 

(Given extemporaneously at the conclusion of the sub- 
missions, taken from the transcript as edited by the 
Commissioner.) 

Reasons for Decision. 
THE COMMISSIONER: This is an application to 
amend the Clerks (Public Authorities) Award of 1987 to 
increase the salaries provided in that Award by four per 
cent consistent with the second tier provision of the wage 
adjustment Principle. That Principle, in short, allows for 
an adjustment in levels of remuneration up to four per 
cent of salary and wages costs in the name of efficiency 
and restructuring, so long as the increases in remunera- 
tion are effectively carried out at a nil cost to the 
employer. 

The parties to this Award have met and, as the 
Principles require of them, reached agreement on a 
number of matters designed to increase productivity and 
save overheads as an offset for the increase in the 
remuneration which the Respondents have agreed to pay 
to the Applicant's members covered by this Award. 

The details of the agreement reached between the 
parties have been lodged with the Commission. I have 
had an opportunity of examining them and the costs 
estimate attached to each. It is patently obvious from a 
reading of those papers that the agreement complies both 
with the spirit and the letter of the Principles. 

Perhaps I should record that the parties have ap- 
proached the adjustment of the salaries and wages fixed 
by this Award really in three sections. Firstly, they have 
dealt with the matter on an enterprise basis, as it affects 
the Building Management Authority. The Applicant, 
along with all the other unions who have members 
employed by the Building Management Authority, met 
with the Authority to determine ways and means of 
restructuring and making that enterprise more efficient 
in exchange for a four per cent increase in salary. They 
reached an agreement which provided for savings and 
restructuring in the order of 9.6 per cent of the total 
salary and wages bill. In return, the unions achieved for 

their members, an increase of four per cent in 
remuneration levels. So it can be seen that the agreement 
fits well within the scope of the Principles. 

It might be, and indeed I think it probably is, the case 
that most of the matters which the parties reached 
agreement on in the name of efficiency and restructuring 
have little effect on the Applicant. For the Building 
Management Authority the big cost savings are in the 
area of attendance at union meetings, inclement weather, 
award rationalisation, workforce restructure and opera- 
tional restructure. Nonetheless the Principle is clear that 
where the matter is dealt with on an enterprise basis, as it 
should be, there will be some cases where some em- 
ployees give more than others, the hope being that the en- 
terprise will become, overall, more efficient . The clerks 
are as much a part of that enterprise as anybody else. In 
my view nothing can be said to suggest that they have not 
done all that is required of them to comply with the 
Principles. 

The second attempt at providing an adjustment to the 
salary and wages for clerks covered by this Award was 
with the Water Authority of Western Australia, where 
again negotiations were dealt with on an enterprise level. 
Again, all the unions, of which the Applicant is one, 
reached agreement with the Water Authority for changes 
which would, either in the name of productivity improve- 
ments or in cash savings, result in a saving to the 
Authority in the order of $7.5 million in return for which 
the Authority agreed to pay out an additional $3 million 
in wages costs represented by the four per cent increase in 
remuneration for its employees. Again, it is obviously the 
case that that agreement, no matter how harshly one 
wishes to judge it, clearly falls within the Principles. 
There ought to be no impediment to the clerks receiving 
the benefit of that agreement since they were part of the 
negotiations and are part of that enterprise's workforce, 
although again it would seem that most of the offsets 
agreed upon have little relevance to the Applicant. 

The third aspect of the matter concerns the other auth- 
orities and institutions bound by the Award. The parties, 
in this case, have dealt with them not so much on an 
enterprise level but rather on a global basis although not 
disregarding the idiosyncrasies of each enterprise. Whilst 
the parties have reached agreement on a number of 
matters which will affect each and every one of the other 
enterprises bound by this Award, they have also looked 
for other savings peculiar to each enterprise and have 
come up with some quite substantial savings; indeed, 
savings which, in all, represent some 6.7 per cent of the 
total salaries or wages costs in exchange for a four per 
cent salary increase. So it can again be seen that the 
Principles have been met within the spirit as well as in the 
letter. 

The global offsets that have been reached between the 
parties are, by and large, the same as those which were 
agreed between the Civil Service Association and the 
Public Service Board in respect of Association members 
employed in the Public Service of this State. It is perhaps 
not surprising that much the same sorts of adjustments 
have been agreed between the Applicant and these instru- 
mentalities for their working conditions are somewhat 
similar. The global matters agreed between the parties 
can shortly be stated as relating to matters such as 
payment of salary by direct funds transfer; the continued 
participation in the functional review process which has 
the potential to make quite sweeping changes to the 
structure of these instrumentalities and authorities in the 
name of efficiency and, if history is any guide, there is 
reason to suppose that it could well result in a number of 
job losses to members of the Applicant union. 

The payment of annual leave loading on resignation is 
to be brought to an end, as in the Public Service. 
Likewise, steps are being taken, and agreed upon, to 
prevent the long term deferral of long service leave which 
is quite a substantial saving in the final analysis. The 
parties have agreed, in my view sensibly, to provide that 
salary increments will be dealt with on an individual and 
merit basis rather than automatically. There are to be 
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adjustments to the travelling allowance for shift workers, 
as in the Public Service, but for those bound by this 
Award that is a minor matter because only the Lotteries 
Commission operates on a shift basis and then, for very 
few. 

The Applicant has agreed with the Crown that the pro- 
visions for contract, part-time and casual employees 
should be liberalised and made more efficient. As in the 
Public Service, the spread of ordinary hours is to be 
extended by one hour with the obvious consequent 
savings to the Crown. There will be savings, on a global 
basis, also in the areas of Higher duties, the parties having 
agreed and already put into effect the provision for 
partial higher duties payments where the higher duties 
are performed in a partial manner. 

The Applicant is to be party to the promotion and re- 
classification appeal system review. Both those areas do 
affect the Applicant although its reclassification appeals 
are few. In fact, if my recollection serves me correctly, to 
date there have been none but there is no reason, in 
principle, why the clerks cannot and should not lodge 
reclassification appeals at any time. Those of us who 
have worked with both the promotional system and the 
reclassification system, as it now is, are universally of the 
view that it is both costly and cumbersome and crying out 
for urgent review. The sooner that matter is finally re- 
solved the better, although I do note in passing that at 
this stage no costs have been attributed to the proposal. 
There is just an undertaking by the parties to confer in a 
way which will reach further savings than those already 
listed. 

There are agreements to solve demarcation disputes 
which, happily, do not cause a great deal of trouble for 
the Applicant. As has been said in the documents lodged 
with the Commission, the Union has a good record of co- 
operation in relation to changes in the work place, 
whether they relate to demarcation disputes or to 
structural changes, and clearly the parties have agreed 
that that should continue and, thankfully, it will. 

The Applicant, consistent with that, has noted that it is 
prepared to negotiate on productivity proposals as they 
are raised by the Crown. That is really, in this Union's 
case, a statement of fact because history suggests that 
they have, and will, do so. 

The global savings, briefly outlined, amount in all to a 
saving of almost $44,000 in a salary or wages bill of 
something in the order of $5.7 million but, on top of 
that, there are a number of other savings which affect 
individual enterprises such as, for example, the Lotteries 
Commission where there will be a significant savings as a 
result of certain productivity changes which will result in 
a one per cent reduction in staff costs through curtailing 
certain activities in non-profit areas. I do not see any 
point in outlining those matters in any detail. They are 
listed in the papers forming part of this application and, 
by and large, are self explanatory. It is sufficient to say 
that the value of all of the savings, both global and 
otherwise, are said to amount to some $389 000, or 
thereabouts, which represents, as I indicated earlier, 
approximately 6.7 per cent of the total salaries vote for 
the authorities in question. Against this, the four per cent 
increase in the salaries will result in a cost of something in 
the order of $230 000. Thus the ledger is on the side 
which the Commission, through its Principles, requires it 
to be. 

The parties have handed to the Commission a minute 
of the proposed order amending the Award which 
minute not only purports to amend the salaries but 
makes other adjustments to the Award consistent with 
the agreements reached between the parties. For 
example, it makes amendments to the Award to reflect 
the payment of salaries into bank accounts; the 
adjustments with respect to annual leave loading, to long 
service leave and the like. 

I am prepared to say, in the circumstances, that I am 
able to make the amendments sought in the minute. 

68 W.A.I.G. 

Appearances: Mr C.D. Panizza on behalf of the 
Applicant. 

Mr T.O. Adams on behalf of the Respondents. 

Schedule. 
1. Clause 9.—Salaries and Salary Ranges: After sub- 

clause (5) of this clause insert the following subclause: 
(6) Salaries shall be paid by direct funds transfer 

to the credit of an account nominated by the officer 
at such bank, building society or credit union 
approved by the U nder Treasurer or an Accountable 
Officer. 

Provided that where such form of payment is 
impractical or where some exceptional circum- 
stances exist, and by agreement between the 
Board/employer and the Union, payment by cheque 
may be made. 

2. Clause 7.—Annual Recreation Leave: After para- 
graph (g) of this clause add the following paragraph: 

(h) When an officer resigns annual leave loading 
shall be paid on accrued annual leave in accordance 
with this clause. No annual leave loading is to be 
paid on pro-rata annual leave. 

An officer who abandons employment shall be 
deemed to have resigned for the purpose of cal- 
culating entitlements to annual leave loading. 

3. Clause 14.—Long Service Leave: Delete subclause 
(5) of this clause and insert in lieu thereof: 

(5) (a) Subject to the convenience of the 
employer, long service leave shall be taken at any 
time within three years of the leave becoming due. 
Provided that the employer may approve the defer- 
ment of taking long service leave beyond three years 
in "exceptional circumstances". Provided further 
that the employer may withdraw or vary agreement 
to defer the taking of long service leave by giving the 
officer notice in writing of the withdrawal or 
variation. Notwithstanding the foregoing the 
employer may direct an officer to take accrued long 
service leave and may determine the date on which 
such leave shall commence. 

(b) For the purposes of this subclause 
"exceptional circumstances" shall include re- 
tirement within five years of the date of entitlement. 

(c) Transitional — 
(i) Officers having an entitlement to long 

service leave at 1 January 1988 are required 
to clear one full entitlement of long service 
leave before 1 January 1991. 

(ii) Officers having more than one entitlement 
to long service leave at 1 January 1988 are 
required to clear one full entitlement of 
long service leave by 1 January 1991 and a 
further full entitlement within each three 
years thereafter, until the officer's entitle- 
ment to long service leave has been clared. 

(iii) On the first working day of March in each 
year the employer shall by notice in writing 
advise each relevant officer — 

(a) of the amount of long service leave 
which the officer is then entitled 
under the Award; and 

(b) of the amount of long service leave 
to which the officer will become en- 
titled at any time during the next 
succeeding 12 months. 

(iv) An officer shall be required to furnish to 
the employer within one month of the re- 
ceipt of the notice, particulars of the dates 
between which the officer desires to take 
the long service leave or part thereof to 
which the officer is or will become entitled, 
and whether, to what extent and for what 
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reasons the officer desires to take the leave 
on full or half pay or desires to defer the 
taking of the leave. 

4. Clause 18.—Shift Work: Delete paragraph (g) of 
subclause (3) of this clause and insert in lieu: 

(g) (i) When an officer begins or ceases a shift be- 
tween the hours of 11.00 p.m. and 7.00 
a.m. and no public transport is available, 
the officer shall be reimbursed the approp- 
riate rate of hire prescribed by Schedule C 
if the officer uses a motor vehicle or motor 
cycle for the journey between the officer's 
residence and the Commssion's head- 
quarters. 

Provided, however, that any officer 
who elects to be permanently retained on a 
fixed or non-rotating shift that begins or 
ceases between or on the hours of 11.00 
p.m. and 7.00 a.m. shall not be eligible to 
claim this reimbursement. 

(ii) The provisions of this subclause shall only 
apply to officers working within a radius 
of 50 km of the Perth Central Railway 
Station. 

5. Clause 6.—Hours of Attendance: 
(a) Delete the terms "7.30 a.m." and "5.30 

p.m." wherever they appear in this clause of the 
Award and insert in lieu thereof the terms "7.00 
a.m." and "6.00 p.m." respectively. 

(b) After subclause (2) of this clause insert a new 
subclause as follows: 

(3) Employers wishing to vary the prescribed 
hours of duty to be observed shall be 
required to give one (1) months notice in 
writing to the officers to be affected by the 
change. 

6. Schedule A — Salaries: Delete this Schedule and 
insert in lieu thereof: 

Schedule A — Salaries. 
The annual salaries applicable to officers covered 

by this Award shall be: 
Salary 

per 
Class Annum 

Level 1- 
Under 17 years 
17 years 
18 years 
19 years 
20 years 
21 years or 1st year of 

adult service 
22 years or 2nd year of 

adult service 
23 years or 3rd year of 

adult service 
24 years or 4th year of 

adult service 
25 years or 5th year of 

adult service 
26 years or 6th year of 

adult service 
27 years of 7th year of 

adult service 
28 years of 8th year of 

adult service 
29 years of 9th year of 

adult service 
Level 2 

8,691 
10,158 
11,848 
13,713 
15,399 

16,917 

20,707 

21,198 

21,923 
22,792 
23,458 
24,146 
24,855 
25,584 

Salary 
per 

Class Annum 
$ 

Level 3 26,586 
27,368 
28,172 
29,000 

Level 4 30,134 
31,022 
31,936 

Level 5 33,696 
34,888 
36,123 
37,406 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Variation of an Award. 

The Federated Clerks' Union of Australia 
Industrial Union of Workers, WA Branch, 

and 
The Western Australian Coastal Shipping Commission 

and Others. 
No. PSA2091 of 1987. 

CLERKS' (PUBLIC AUTHORITIES) AWARD 
1987. 

Clerical Officers State Government Administration. 
COMMISSIONER G.L. FIELDING. 

28th day of December 1987. 

Order. 
HAVING heard Mr C.D. Panizza on behalf of the 
Applicant and Mr T.O. Adams on behalf of the 
Respondents, the Commission, constituted by the Public 
Service Arbitrator, pursuant to the powers conferred on 
it under the Industrial Relations Act, 1979, having 
satisfied itself that the terms of the General Order of the 
Commission No. 1195 of 1986, dated 24 April 1987, have 
been complied with, and by consent, hereby orders — 

That the Clerks' (Public Authorities) Award 1987 
as amended, be further amended in accordance with 
the following Schedule with effect from the 
beginning of the first pay period commencing on or 
after this day. 

(Sgd.) G.L. FIELDING, 
[L.S.] Commissioner. 

CLERKS (WHOLESALE AND RETAIL 
ESTABLISHMENTS) AWARD 

No. 38 of 1947. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979 

Section 44 
Coca-Cola Bottlers 

and 
Federated Clerks' Union of Australia 

Industrial Union of Workers, WA 
Branch and Another. 

No. C30 of 1988. 
COMMISSIONER J.A. NEGUS. 

18th day of January 1988. 
59341-6 
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Order. 
WHEREAS the applicant company has been engaged in 
extensive discussions and negotiations with its workforce 
with a view to reaching agreements which would 
conform with the Restructuring and Efficiency Principle 
as enunciated by the Commission in Court Session on 25 
March 1987 in Matter No. 1195 of 1986; and whereas a 
conference was held before the Commission on 18 
January 1988 and the parties at that conference 
submitted details of a Restructuring and Efficiency 
agreement (Schedule B — attached) which included 
matters such as: 

— introduction of a formal disputes and grievance 
procedure, 

— fortnightly payment of wages by electronic 
funds transfer, 

— increased flexibility in areas of demaracation, 
retraining and shift planning, 

— improved timekeeping practices; and 

whereas representatives of the employer have assured the 
Commission that the cost benefits inherent in the agreed 
improvements are conservatively estimated to be in 
excess of four per cent of wage costs; now therefore the 
Commission, being satisfied that the agreement reached 
conforms with the aforesaid Restructuring and 
Efficiency Principle, and by consent, hereby orders: 

That the ordinary wages paid to all employees of 
the applicant, Coca-Cola Bottlers, Perth who are or 
are eligible to be members of the Sales 
Representatives' and Commercial Travellers' Guild 
of WA Industrial Union of Workers shall be 
increased by four per cent from the first pay period 

on or after the date herein. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

CLERKS (WHOLESALE AND RETAIL 
ESTABLISHMENTS) AWARD 

No. 38 of 1947. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979 

Section 44.—Second tier. 
Woolworths (WA) Ltd 

and 
Federated Clerks' Union of Australia Industrial 

Union of Workers, WA Branch. 
No. C14 of 1988. 

Various Retail Establishment. 

COMMISSIONER J.A. NEGUS. 
5th day of February 1988 

Industrial Relations Act, 1979; and whereas the parties 
have informed the Commission of matters which have 
been agreed including — 

— fortnightly payment of wages by electronic 
funds transfer, 

— direct use of computer terminals to reduce 
coding sheets, 

— use of terminals for routine typing duties, 
— transfer of basic clerical duties to a receptionist, 
— elimination of obsolete, administrative and 

clerical duties, 
— direct line computer link up of the perishable 

warehouse, 
— continuation of cross training, 
— elimination of private phone calls, 
— closer checking of sick leave, 
— operation free of demarcation barriers, 
— introduction of a Disputes Procedure; and 

whereas the Commission is informed that the savings in- 
volved in the changed work practices are considerably in 
excess of four per cent of wage costs in the affected area; 
and whereas the parties have agreed to an absorption 
clause as follows: 

(i) Nothing in this Enterprise Agreement shall 
operate in any way which shall be in breach of, 
or contrary to, the decision and the principles 
announced in the State Wage Case of March 
1987 by the WA Industrial Relations Commis- 
sion and, in particular, any wage adjustment 
contained in this Enterprise Agreement shall be 
null and void to the extent to which it may at 
any time result in employees covered by this 
Enterprise Agreement receiving an amount of 
wage adjustment which exceeds the four per 
cent ceiling specified in the "Second Tier" 
heading of the "Wage Adjustment" principle 
contained in the National Wage Case (the 
"Second Tier"). 

(ii) In the event of the employer being required to 
grant any wage adjustment pursuant to the 
Second Tier consequent upon any Agreement, 
decision, order or other requirement arising 
outside this Enterprise Agreement, the amount 
of the wage adjustment provided for in this 
Enterprise Agreement shall be reduced by the 
amount of such other wage adjustment. 

Now therefore the Commission, being satisfied that 
the agreement reached conforms with the Restructuring 
and Efficiency Principle enunciated by the Commission 
in Court Session on 25 March 1987 in Matter No. 1195 of 
1986, and by consent, hereby orders: 

That the ordinary wage rates payable to those 
employees of the applicant employer Woolworths 
(WA) Ltd who are employed at or about the Kew- 
dale Warehouse, pursuant to the provisions of the 
Clerks' (Wholesale and Retail Establishments) 
Award No. 38 of 1947 shall be increased by four per 
cent from the first pay period commencing on or 
after the date herein. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Order. 
WHEREAS the applicant employer and the respondent 
union have been engaged in negotiations aimed at iden- 
tifying productivity gains which might be achieved by 
changing work practices among clerical employees at the 
Kewdale Warehouse; and whereas the Commission has 
presided over a conference between representatives of 
the parties convened pursuant to section 44 of the 
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ENGINEERING TRADES (GOVERNMENT) 
AWARD Nos. 29, 30 and 31 of 1961 and 3 of 1962. 

GOV ERNMENT ENGINEERING AND BUILDING 
TRADES FOREMEN AND SUB-FOREMEN 

AWARD No. 15 of 1973. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979 

Section 44. 
The Honourable Minister for Housing, 

and 
Amalgamated Metal Workers and 

Shipwrights Union of Western Australia. 
Electrical Trades Union of Workers of Australia 

(Western Australian Branch), Perth. 
The Operative Painters' and Decorators' Union 

of Australia, West Australian Branch. 
Union of Workers; The Operative Plasterers and 

Plaster Workers Federation of Australia 
(Industrial Union of Workers), 

Western Australian Branch; 
Foremen (Government) Industrial Union 

of Workers, WA and 
The Construction, Mining and Energy Workers' Union 

of Australia — Western Australian Branch. 
No. C1106 Aof 1987 

ENGINEERING TRADES (GOVERNMENT) 
AWARD Nos. 29, 30, 31 of 1961 

and 3 of 1962 and 
Government Engineering and Building Trades 

Foremen and Sub-foremen Award 
No. 15 of 1973. 

Various Various. 
SENIOR COMMISSIONER G.G. HALLIWELL. 

15th day of January 1988. 

Order. 
WHEREAS a conference was held on the 15th day of 
January 1988, to discuss the implementation of changes 
in work practices and a dispute settlement procedure; 
whereas both parties now agree that those practices and 
the dispute settlement procedure should be implemented 
on the understanding that the changes made will then 
justify a wage increase under the Restructuring and 
Efficiency Principle; and whereas such changes have 
been clearly identified and explained in detail and the 
particulars have been recorded in the Commission; now 
therefore, the Commission being satisfied that the 
agreement reached conforms with the Restructuring and 
Efficiency Principle enunciated by the Commission in 
Court Session on 25 March 1987 in Matter No. 1195 of 
1986, and by consent, hereby orders: 

1. That employees of the said Applicant who are 
employed in a classification covered by the 
Engineering Trades (Government) Award No. 29, 
30, 31 of 1961 and 3 of 1962 and Government 
Engineering and Building Trades Foremen and Sub- 
foremen Award No. 15 of 1973 shall notwithstand- 
ing the provisions of those clauses have their actual 
rates of pay increased by four per cent. 

2. That, for the purposes of this Order "Actual 
Rate of Pay" is defined as the total sum an 
employee would normally receive for performing 38 
hours of ordinary work. Provided that such rate 
shall expressly exclude tool allowance, overtime, 
penalty rates, disability allowances, shift 
allowances, special rates, fares and travelling time 
allowances, and any other ancillary payments of a 
like nature. Provided further that this definition 
shall not include production bonuses and other 
methods of payment by results which by virtue of 
their basis of calculation already produce the results 
intended by this clause. 

3. That this Order shall apply to all employees of 
the said Applicant who are covered by the 
Agreement subject to this Order and are members 
of, or are eligible to be members of, Amalgamated 
Metal Workers and Shipwrights Union of Western 
Australia; Electrical Trades Union of Workers of 
Australia (Western Australian Branch), Perth; The 
Operative Painters' and Decorators' Union of 
Australia, West Australian Branch, Union of 
Workers; The Operative Plasterers and Plaster 
Workers Federation of Australia (Industrial Union 
of Workers) Western Australian Branch; Foremen 
(Government) Industrial Union of Workers, WA 
and The Construction, Mining and Energy 
Workers' Union of Australia — Western Australian 
Branch. 

4. That this Order shall have effect from the 
beginning of the first day period commencing on or 
after the 1st day of December, 1987 except for those 
employees, of the respondent, employed in the 
workshop who shall receive the increase from the 
first pay period on or after the 17th day of 
December 1987. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

Schedule. 
ENGINEERING TRADES (GOVERNMENT) AWARD 

Nos. 29, 30, 31 of 1961 and 3 of 1962. 
First Schedule — Wages. 

(1) The total wage payable weekly to adult employees 
classified in sublcuase (2) of this clause shall be as 
follows: 

Total Wage 
(per week) 
Group A Level 1 

Level 2 

Column 1 
On 

engagement 
421.80 
430.90 

Level 3 439.80 445.60 
Group B 395.90 401.40 
Group C 388.20 393.30 
Group D 383.70 388.60 
Group E 381.50 386.50 
Group F 373.80 378.90 
Group G 368.20 373.00 
Group H 344.80 349.40 
Group I 332.00 336.10 
Group J 323.40 327.70 
Group K 320.10 323.00 
Group L 312.30 316.40 
Group M 310.50 314.80 
Group N 308.60 312.50 
Group O 306.10 310.00 
Group P 303.80 307.70 
Group Q 300.90 304.80 
Group R 288.80 292.60 

(2) Classification. 
Annealing Stove Attendant 
Automotive Electric Fitter 
Blacksmith 
Bolt Machinist 
Brass Finisher 
Casting Dresser 
Crane Attendant 
District Electrical Technician (CWS) 
Driller using Asquith or Tullis 

radial drills 
Driller using borer or cutter bar 
Driller using Swift Machine 
Driller using other machines (but when 

using Herbert two spindle sensitive 
machine to drill to a marked 
circumference — $1.38 per hour extra 
while so employed) 

Column 2 
After 1 yr 
of service 
427.40 
436.60 
445.60 
401.40 
393.30 
388.60 
386.50 
378.90 
373.00 
349.40 
336.10 
327.70 
323.00 
316.40 
314.80 
312.50 
310.00 
307.70 
304.80 
292.60 

Column 4 
After 2 yrs 
of service 
432.20 
441.40 
450.60 
405.60 
397.70 
393.00 
390.70 
382.80 
377.20 
353.10 
339.90 
331.20 
326.50 
320.00 
318.10 
316.00 
313.50 
311.30 
308.80 
295. ft) 

Group 
M 
G 
G 
M 
G 
M 
M 
D 
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Classification. Group 
Electrical overhead crane driver who 

requires a certificate under the 
Construction Safety Act 1972 J 

Electrical Fitter and/or Armature Winder G 
Electrical Installer G 
Electrician Special Class B 
Electronics Tradesman Level 1 

Level 2 
Level 3 A 

First Class Machinist G 
Fitter G 
Forge Steam Hammer Driver O 
Furnaceman (Brass) K 
Furnaceman (Iron) J 
Furnaceman's Assistant P 
General Labourer R 
Installer — low voltage equipment G 
Instrument Tradesman — Complex 

Systems B 
Instrumentation and Control Tradesman 

Level 1 
Level 2 
Level 3 A 

Linesman — 
(i) Grade 1 — ie, with not less than 

three years experience as a linesman G 
(ii) Grade 2 — ie, with less than three 

years experience as a linesman H 
Motor Mechanic G 
Moulder G 
Outside Electrician (M.R.D.) E 
Patternmaker C 
Pig Iron Breaker Q 
Plant Mechanic G 
Process Worker P 
Radio and Television Serviceman G 
Refrigeration Fitter G 
Rigger and Splicer or Scaffolder on ships 
and buildings — 

(i) Certified Rigger or Scaffolder H 
(ii) Rigger or Scaffolder (other) I 
(iii) A certificated Rigger or Scaffolder 

other than a leading hand, who, in 
compliance with the provisions of 
the regulations made pursuant to 
the Construction Safety Act, 1972, 
is responsible for the supervision of 
not less than three workers shall be 
deemed a leading hand and shall be 
paid the additional rate prescribed 
in subparagraph (i) of paragraph (a) 
of clause (4) of this schedule 

Rigger and Splicer or Scaffolder other 
than on ships and buildings J 
Scientific Instrument Maker and Repairer C 
Screwer and/or SEW cold saw machinist M 
Shearers M 

General Engineering — 
(i) who is not protected from flying 

shot and sand by a properly 
enclosed cabin K 

(ii) who is so protected P 

Shot Blast and Sand Blast Dresser — 
(i) who is not protected from flying 

shot and sand by a properly 
enclosed cabin K 

(ii) who is so protected O 
Toolmaker C 
Tool Storeman K 
Tradesman, the greater part of whose time 
is, by direction of the employer, occupied 
in marking off on the big marking off 
table at the State Engineering Works F 
Tradesman's Assistant P 

Classification. Group 
Tradesman's Assistant Big Press SEW — 

First three months experience P 
Thereafter N 

Tradesman's Assistant — Moulding Trade O 
Traffic Signals Lamp Changer (MRD) L 
Turner and/or Iron Machinist G 
Welder — 

(i) Special Class F 
(ii) First Class G 
(iii) Second Class M 
(iv) Third Class O 
(v) Fourth Class P 

(3) Casual Employees: An employee who is engaged 
to work for less than five consecutive days shall be paid 
20 per cent of the ordinary rate in addition to the 
ordinary rate for his class of work. 

(4) (a) Leading Hands: A tradesman placed in charge 
of three or more other workers shall, in addition to his 
ordinary rate, be paid: 

$ 
(i) if placed in charge of not less 

than three and not more than 10 
other workers 14.80 

(ii) if placed in charge of more than 
10 and not more than 20 other 
workers 22.70 

(iii) if placed in charge of more than 
20 other workers 29.20 

(b) Any tradesman moulder employed in a foundry 
where no other jobbing moulder is employed shall be 
paid at the rate prescribed for leading hands in charge of 
not less than three and not more than ten other 
employees. 

(5) Apprentices: The weekly wage rate shall be a 
percentage, as hereunder, of the tradesman's rate: 

(a) Five Year Term $ 
First Year 40 
Second Year 48 
Third Year 55 
Fourth Year 75 
Fifth Year 88 

Four Year Term 
First Year 42 
Second Year 55 
Third Year 75 
Fourth Year 88 

Three and a Half Year Term 
First Six Months 42 
Next Year 55 
Next Following Year 75 
Final Year 88 

Three Year Term 
First Year 55 
Second Year 75 
Third Year 88 

(b) For the purposes of this part "Tradesman's Rate" 
means the rate of pay payable to an Adult Male Fitter 
under the Engineering Trades (Government) Award 
Nos. 29, 30 and 31 of 1961 and 3 of 1962, as amended. 

(6) (a) In addition to the appropriate rate of pay 
prescribed elsewhere in this Schedule an employee shall 
be paid — 

(i) $25.30 per week if he is engaged on the 
construction of a large industrial undertaking 
of any large civil engineering project; 

(ii) $22.80 per week if he is engaged on a multi- 
storeyed building but only until the exterior 
walls have been erected and the windows 
completed and a lift made available to carry the 
employee between the ground floor and the 
floor upon which he is required to work. A 
multi-storeyed building is a building which, 
when completed will consist of at least five 
storeys. 
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(iii) $13.50 per week if he is engaged otherwise on 
construction work falling within the definition 
of construction work in Clause 5.—Definitions 
of this award. 

(b) Any dispute as to which of the aforesaid 
allowances applies to particular work shall be determined 
by the Board of Reference. 

(c) Any allowance paid under this subclause includes 
any allowance otherwise payable under Clause 
16.—Special Rates and Provisions of this award. 

(7) Tool Allowance. 
(a) Where an employer does not provide a 

tradesman or an apprentice with the tools 
ordinarily required by that tradesman or 
apprentice in the performance of his work as a 
tradesman or as an apprentice the employer shall 
pay a tool allowance of — 

(i) $8.10 per week to such tradesman, or 
(ii) in the case of an apprentice a percentage of 

$8.10 being the percentage which appears 
against his year of apprenticeship in 
Clause five of this schedule for the purpose 
of such tradesman or apprentice supplying 
and maintaining tools ordinarily required 
in the performance of his work as a 
tradesman or apprentice. 

(b) Any tool allowance paid pursuant to 
paragraph (a) of this clause shall be included in, 
and form part of, the ordinary weekly wage 
prescribed in this schedule. 

(c) An employer shall provide for the use of 
tradesmen or apprentices all necessary power 
tools, special purpose tools and precision 
measuring instruments. 

(d) A tradesman or apprentice shall replace or 
pay for any tools supplied by his employer if lost 
through his negligence. 

GOVERNMENT ENGINEERING AND BUILDING 
TRADES FOREMAN AND SUB-FOREMEN 

AWARD 
No. 15 of 1973. 

23.—Wages. 
(1) Rates per Week: 

First There- 
Year after 

$ $ 
(a) Foreman — 

Class 1 546.30 558.70 
Class 2 533.90 546.30 
Class 3 509.80 521.70 
Class 4 486.40 498.00 

(b) Sub Foreman — 
Class 1 465.90 475.50 
Class 2 454.80 465.90 

(2) Foremen and sub-foremen shall be classified 
within the range of classes specified in subclause (1) 
hereof by the employer. Any dispute concerning the class 
allocated to a worker by the employer may be settled by 
reference to the Industrial Commission. 

MEAT INDUSTRY STATE AWARD 
No. R9 of 1979. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Restructuring and Efficiency 

and 38 hour week. 
West Australian Branch, Australasian Meat 

Industry Employees' Union, 
Industrial Union of Workers, Perth, 

and 
E.G. Green and Sons. 

No. C127 of 1988. 
MEAT INDUSTRY (STATE) AWARD 

No. R9 of 1979. 
Various Classifications Meat Industry 

COMMISSIONER J.F. GREGOR 
10th day of February 1988. 

Order. 
WHEREAS a conference was held before the Commis- 
sion in Perth on 10 February 1988 whereat the parties ad- 
vised that they had reached an agreement for a 38 hour 
week and increases pursuant to the Restructuring and 
Efficiency Principle enunciated by the Commission in 
Court Session on 25 March 1987 in Matter No. 1195 of 
1986; whereas the parties made clear the spirit and intent 
of their agreement in the following terms: 

(1) The parties recognise the value of conciliation 
in industrial disputes in preserving and promoting 
good will in the industry; 

(2) The parties have identified areas for improved 
efficiencies in the respondent's enterprises and have 
agreed on processes to achieve those efficiencies; 

(3) The parties agree that changes in attitude by 
both management and employees are integral in 
achieving structural changes and will work toward 
such attitudinal changes; 

(4) The parties agree that the restructuring and 
efficiency items in this agreement jointly comprise 
offsets required to be given pursuant to: 
(a) the restructuring and efficiency principles of 

the second tier wage adjustments; and 
(b) the wage principles for reduction in standard 

hours 
as described in General Order No. 1195 of 1986. 

(5) The parties recognise the competitive nature 
of the industry and that future trends within the 
industry require the co-operation of the parties to 
ensure the future viability of the company in the 
industry; 

(6) The parties agree to negotiate with respect to a 
settlement of the Union's superannuation claim on 
an industry basis. Upon this basis, superannuation 
does not form any further part of this document. 

Whereas the parties have executed a Memorandum of 
Agreement which amongst other things identifies 
changes to work practices the particulars of which have 
been filed in the Commission; whereas the parties now 
agree that those work practices should be implemented 
on the understanding that the changes will then justify 
the introduction of a 38 hour week and a wage increase 
under the Restructuring and Efficiency Principle; now 
therefore the Commission being satisfied that the 
agreement conforms with the wage principles both in 
respect to reduction of hours and restructuring and 
efficiency as enunciated in the decision of the 
Commission in Court Session of 25 March 1987 in Matter 
No. 1195 of 1986, and by consent, hereby orders — 

(1) That notwithstanding the provisions of the 
Meat Industry (State) Award No. R9 of 1979 the 
terms of Schedule 1-38 Hour Week, hereof shall 
apply. 
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(2) The rates of pay of employees who are 
employed in a classification covered by Clause 9 of 
the said award shall, notwithstanding the provisions 
of that clause, have their actual rates of pay 
increased to those set out in Schedule 2 hereof. 

(3) The provisions of Schedule 3 — Dispute 
Settlement Procedure hereof shall apply to the 
respondent and all of its employees. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule 1. 
38 Hour Week. 

1.—Title. 
This agreement will be known as the Meat Industry 

E.G. Green and Sons 38 Hour Week Agreement 1987. 
2.—Arrangement. 

1. Title. 
2. Arrangement. 
3. Scope. 
4. Award Superseded. 
5. Hours. 
6. Divisor. 
7. Operative Date. 

3.—Scope. 
This agreement applies to employees who are or are 

eligible to be members of the Union and who are em- 
ployed by E.G. Green and Sons at their operations at 
Harvey. 

4.—Award Superseded. 
The Meat Industry (State) Award No. R9 of 1979 as 

varied governs the conditions of employees employed by 
the company save and except where the provisions of that 
award are inconsistent with any term of this agreement in 
which case the terms of this agreement will prevail. 

5.—Hours. 
(1) The ordinary hours of work will not exceed 38 in 

any one week or eight hours per day on any one day 
Monday-Friday inclusive, provided that the hourly 
divisor is 40 for the calculation of hourly rate, annual 
leave, overtime, waiting time and sick leave. 

(2) The 38 hour week will be implemented by 
employees continuing to work 40 hours per week and 
accruing two hours per completed week of service toward 
a rostered day off each 20] day work cycle. 

(3) Such accrued time will be taken as up to a 
minimum of six rostered days off and up to a maximum 
of 12 half rostered days off (of a maximum of four 
hours) per annum to be taken at the discretion of the 
company either separately, together or in conjunction 
with annual leave and at all times the company will 
provide employees with the maximum notice possible 
and in any case, notice not less than one day. 

(4) For the purposes of accruing paid time, service 
includes: 

(a) public holidays 
(b) paid sick leave 
(c) paid authorised leave 
(d) rostered days off 

but does not include: 
(e) annual leave 
(f) long service leave 
(g) time off on workers compensation 
(h) unauthorised absences 

(5) Where an employee has an unauthorised absence 
on any day their accrued time will be reduced by two 
hours. 

(6) Overtime provisions will not apply until after eight 
hours have been worked on each day. 

(7) Any accrued time off not taken will be paid out 
upon resignation or termination. 

(8) Where an employee does not have sufficient 
accrued time at the time of a rostered day or half day off 
then the employer may elect to: 

(a) allow the employee to have such time off 
without deduction of pay and such time will be 
debited against future accruals; or 

(b) provide alternative work to the employee for 
that period. 

provided that where an employee has a debit against 
his accrued time as described in (8) (a) the company 
may deduct such debits from money owed to the em- 
ployee on termination of employment. 

(9) Payment for each rostered day off will be cal- 
culated at 20 per cent of the award rate of pay for each 
classification. 

(10) The provisions of this clause do not apply to 
casual or part-time employees. 

6.—Casual and Part Time Employees 
(1) The divisor for casual and part-time employees 

will automatically reduce to 38 from the operative date 
for the calculation of wages and overtime. 

(2) Overtime will be payable to casual employees after 
7.6 hours have been worked. 

7.—Operative Date. 
This agreement will operate from the first pay period 

commencing after 1 January 1988. 

8.—Review. 
The parties agree to review the operation of the 

rostered days off on or before 1 February 1989. 

Schedule 2. 
1.—Title. 

This order will be known as the Meat Industry (E.G. 
Green and Sons) 38 Hour four per cent and Second Tier 
Order. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
3. Scope. 
4. Award Superseded. 
5. General Amendments and Wage Rates. 

3.—Scope. 
This order will apply to the Union and employees 

members or eligible to be members of the Union, 
employed by E.G. Green and Sons at their operations at 
Harvey. 

4.—Award Superseded. 
The award governs the conditions of employees 

employed by the company as described in Clause 3 above 
except where the award is inconsistent with any term of 
this order then this order prevails. 

5.—General Amendments and Wage Rates. 
(1) Employees will be paid by either bank transfer or 

cheque at the election of the employee. 
(2) Where the employee elects to be paid by bank 

transfer the employee will provide banking details to the 
employer. 

(3) Employees may request to commence work earlier 
than their normal starting time and where the company 
agrees such earlier starting time will become the normal 
starting time and will not attract overtime payments. 

(4) Any agreements to alter normal starting times will 
be in writing and signed by the parties. 

(5) In the event of a breakdown occurring within 30 
minutes of a meal break or smoko the company may 
direct employees to take that meal break or smoko. 

(6) The following are the minimum rates of wages 
payable to employees covered by this order: 
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(a) Adult employees in meat auctions, wholesale, 
contract caterers, pre-packing and export 
processing establishments: 

$ Per Week 
(i) General butcher  308.50 
(ii) Boner  311.80 
(iii) Sheer   292.80 
(iv) Carcass pre-timmer  283.90 
(v) Electric meat saw operator  272.30 
(vi) Meat lumper (auction room)... 284.90 
(vii) Filler operator  278.50 
(viii) Chiller hand  276.10 
(ix) Strapping or wiring machine 

operator  273.30 
(x) Operator of electric wizard 

knife  273.30 
(xi) Spotter or quality control tester 286.60 
(xii) Employee in pre-packing section whose 

work includes pricing  277.20 
(xiii) Wrapper and packer  277.20 
(ixv) Carton room employee, being an 

employee who makes up cartons, 
stockinettes, hessian wraps or 
polythene or who stencils 
cartons  273.30 

(xv) General hand  273.30 

(b) Adult employees in saleyards and slaughtering 
establishments: 
(i) Slaughterman (on rail beef)  325.80 
(ii) Slaughterman (on rail mutton 

chain)  311.80 
(iii) Slaughterman (solo)  311.80 
(iv) Crutcher or dagger  299.00 
(v) Head skinner (when not part of 

slaughtering duties)  290.10 
(vi) Trimmer  283.90 
(vii) De-homer and tonguer  283.90 
(viii) Jaw puller, head trimmer and head 

splitter  283.90 
(ix) Head splitter (mutton or goats). 283.90 
(x) Tally clerk  283.40 
(xi) Viscera separator  280.20 
(xii) Hide salter  278.60 
(xiii) Skin shed hand  278.60 
(ixv) Classer and grader of skins  322.20 
(xv) Gambrel and spreader inserter . 277.60 
(xvi) Operator of rumbler cleaning roller 

and skids  277.60 
(xvii) Spray washer  277.60 
(xviii)Weight recorder  273.30 
(ixx) Brander (including labelling of 

carcasses)  273.30 
(xx) Stockmen or penner up  276.10 
(xxi) Chiller hand  276.10 
(xxii) Watchman or caretaker  273.30 
(xxiii)Laundry hand  273.30 
(ixxv)Canteen employee  273.30 
(xxv) General hand   273.30 

(c) Adult employees in by-products processing 
establishments: 
(i) Operator of continuous rendering 

processing plant  287.90 
(ii) Blood cooker or separator 

operator  279.80 
(iii) Employee in condemned area .. 279.80 
(iv) Operator of hasher washer  273.30 
(v) By-products employee not otherwise 

classified  273.30 

(d) Drivers of motor vehicles: 
(i) Not exceeding 1.2 tonnes 

capacity  296.40 
(ii) Exceeding 1.2 tonnes capacity and 

not exceeding 3 tonnes 
capacity  299.30 

$ Per Week 
(iii) Exceeding 3 tonnes and under 

6 tonnes capacity  303.10 
For each complete tonne over 5 tonnes 

capacity 83 cents additional margin, 
provided that the maximum shall not 
exceed $12.48. 

(iv) Driver of fork lift  303.10 
(v) Driver of articulated vehicle ... 310.70 

Exceeding 8 tonnes capacity for 
each complete additional tonne, 
55 cents additional margin, provided 
that the maximum amount shall not 
exceed $11.44. 

Drivers of loaded motor vehicles 
(except tractors) drawing a 
loader trailer (not to include 
a mechanical horse) $1.38 per day 
extra). 

(vi) Driver of tractor  302.00 

Adult employees in freezers: 
(i) Freezer hand i.e. an employee who is 

required to work in a temperature between 
minus 15 degrees Celsius (four degrees 
Fahrenheit) and zero Celsius (32 degrees 
Fahrenheit) 284.90 

(ii) Workers required to work in a 
temperature below minus 16 degrees Cel- 
sius (four degrees Fahrenheit) shall be paid 
$1.35 per day extra; provided that if the 
temperature is below minus 18 degrees 
Celsius (0 degrees Fahrenheit) he shall be 
paid $2.60 per day extra; and if the tem- 
perature is below minus 23 degrees Celsius 
(minus 10 degrees Fahrenheit) he shall be 
paid $5.20 per day extra. 

Junior employees (other than those in casing 
sections, supermarkets or those employed as 
drivers of motor vehicles, and subject to Clause 
25, the minimum weekly wage rates of juniors 
shall be based on the percentage of the total 
wage applicable to a General Hand as defined 
in subclause (1) (o) of this Clause. 
Under 18 years of age  60% 
18-19 years of age  70% 
19-20 years of age  80% 
20-21 years of age  90% 

Motor (g) Junior employees — Drivers of Motor 
Vehicles: 
Rates of pay — 
Under 19 years of age  70% 
Under 20 years of age  80% 
20 years of age  100% 
Percentage of wage payable to adult employee 
for capacity of vehicle being driven. 

No junior employee under 17 years of age 
shall be permitted to have sole charge of a 
motor vehicle. 

(h) Adult leading hands: 
Any employee who is placed in charge for not 

less than one day of: 

(i) Not less than three and not more than 10 
other employees, shall be paid an all 
purpose rate of $10.71 per week extra. 

(ii) More than 10 and not more than 20 
employees shall be paid an all purpose 
rate of $16.64 per week extra. 

(iii) More than 20 other employees shall be 
paid an all purpose rate of $21.94 per 
week extra. 
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Schedule 3. 
Dispute Settlement Procedure. 

Commitment of E.G. Green and Sons and AMIEU. 
The company commits itself to expeditiously deal with 

any difference that may arise between itself and the 
AMIEU or its members employed by E.G. Green and 
Sons. 

The AMIEU and its members commit themselves to 
seek to resolve the differences with E.G. Green and Sons 
without resort to industrial action. 

If a dispute occurs and unless a safety issue is involved, 
work will continue while these procedures are followed: 

In the case of a dispute the worker or their 
representative will first approach the departmental 
supervisor and if a solution cannot be found then the 
following steps apply: 

Step 1. 
The worker or their 
representative will Brief Description 
approach the shed of Dispute 
delegate with the 
problem. If the shed 
delegate and 
departmental supervisor 
cannot solve the problem 
then Step 2. Shed Delegate 

Step 2. 
(Cross Out Shed 

The shed delegate One) Delegate 
approaches the Resolved Dept. 
production manager with Unresolved Supervisor 
the problem. If no 
satisfactory solution then 
Step 3. 

Step 3. 
(Cross Out Shed 

The shed delegate and the One) Delegate 
production manager Resolved Works 
approach the works Unresolved Manager 
manager with the 
problem. If no 
satisfactory solution then 
Step 4. 

Step 4. 
Problem is referred to Union Secretary and 

General Manager or his nominee. General Manager 
or his nominee will reply to the dispute as soon as 
practical after having it being referred. 

General Manager or Nominee, AMIEU Secretary 
or nominee were able/unable to resolve dispute. 

Details of resolution  

Step 5. 
If no resolution and either the employees or 

employer genuinely believe that the response of the 
other is unacceptable then each party reserves the 
right to take Industrial action. 

Notes: 
1. Adequate notice of any changes to custom, 

practice or procedures will be given to the other 
party. 

2. Where the Union proposes the change, such 
notice will be directed to the Works Manager. 
When the company proposes the change, such 
notice will be directed to the Union Secretary 
and/or shed delegate. The notice period shall 
allow sufficient time for either party to discuss 
the proposals with his superiors or fellow 
employees. 

3. In the event of a dispute arising over proposed 
changes, no change shall occur until the matter 
has been resolved through the observance of 
the Dispute Settlement Procedure. 

4. Where agreement has been reached to resolve a 
dispute, the company and the union will ensure 
that any undertakings given have been fulfilled. 

5. When safety or mechanical problems have been 
reported to the supervisor, the company will 
ensure that urgent attention is given to such 
matters. The company will report back to the 
delegate within seven days of the action taken. 

None of the foregoing shall affect the operation of the 
Occupational Health and Safety Act, 1987. 

METAL TRADES (GENERAL) AWARD 
No. 13 of 1965. 

BUILDING TRADES (CONSTRUCI ION) AWARD 
No. 14 of 1978. 

ENGINE DRIVERS (GENERAL) AWARD 
No. 21A fo 1977. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 44. 

SCM Chemicals Limited 

Amalgamated Metal Workers and Shipwrights 
Union of Western Australia; 

Electrical Trades Union of Workers 
of Australia (Western Australian Branch), Perth; 

Plumbers and The Gasfitters Employees' Union of 
Australia, West Australian Branch; 

Industrial Union of Workers and The Construction, 
Mining and Energy Workers' Union of Australia — 

Western Australian Branch. 
No. C57 of 1988. 

METAL TRADES (GENERAL) AWARD 
No. 13 of 1965. 

BUILDING TRADES (CONSTRUCTION) AWARD 
No. 14 of 1978, 

ENGINE DRIVERS (GENERAL) AWARD 
No. 21A of 1977. 

Various Various. 
SENIOR COMMISSIONER G.G. HALLIWELL. 

22nd day of January 1988. 

Order. 
WHEREAS a conference was held on the 22nd day of 
January 1988, to discuss the implementation of changes 
in work practices and a dispute settlement procedure; 
whereas both parties now agree that those practices and 
the dispute settlement procedure should be implemented 
on the understanding that the changes made will then 
justify a wage increase under the Restructuring and 
Efficiency Principle; and whereas such changes have 
been clearly identified and explained in detail and the 
particulars have been recorded in the Commission; now 
therefore, the Commission being satisfied that the 
agreement reached conforms with the Restructuring and 
Efficiency Principle enunciated by the Commission in 
Court Session on 25 March 1987 in Matter No. 1195 of 
1986, and by consent, hereby orders — 

1. That employees of the said Applicant who are 
employed on the Australind and Kemerton Plants in 
a classification covered by the Metal Trades 
(General) Award No. 13 of 1965, Building Trades 
(Construction) Award No. 14 of 1978 and Engine 
Drivers (General) Award No. 21A of 1977 shall 
notwithstanding the provisions of those clauses have 
their actual rates of pay increased by four per cent. 

2. That this Order shall apply to all employees of 
the said Applicant on the Australind and Kemerton 
Plants who are covered by the Agreement subject to 
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this Order and are members of, or are eligible to be 
members of, the Amalgamated Metal Workers and 
Shipwrights Union of Western Australia; Electrical 
Trades Union of Workers of Australia (Western 
Australian Branch), Perth; Plumbers and The 
Gasfitters Employees' Union of Australia, West 
Australian Branch, Industrial Union of Workers 
and The Construction, Mining and Energy 
Workers' Union of Australia — Western Australian 
Branch. 

3. That this Order shall have effect from the 
beginning of the first pay period commencing on or 
after the 22nd day of January, 1988. 

(Sgd.) G.G. HALLIWELL, 
[L. S. ] Senior Commissioner. 

3. That this Order shall apply to all employees of 
the said Applicant who are covered by the 
Agreement subject to this Order and are members 
of, or are eligible to be members of, Australasian 
Society of Engineers, Moulders and Foundry 
Workers Industrial Union of Workers, Western 
Australian Branch. 

4. That this Order shall have effect from the 
beginning of the first pay period commencing on or 
after the 18th day of December 1987. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

METAL TRADES (GENERAL) AWARD 
No. 13 of 1965. 

CLERKS (WHOLESALE AND RETAIL 
ESTABLISHMENTS) AWARD 

No. 38 of 1947. 

METAL TRADES (GENERAL) AWARD 
No. 13 of 1965. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979 
Section 44. 

West Australian Forest Industries Pty. Ltd. 
and 

Australasian Society of Engineers, 
Moulders and Foundry Workers Industrial Union 

of Workers, Western Australian Branch. 
No. C1052 E of 1987. 

METAL TRADES (GENERAL) AWARD 
No. 13 of 1965. 

Metalworkers Construction. 
SENIOR COMMISSIONER G.G. HALLIWELL. 

18th day of December 1987 

Order. 
WHEREAS a conference was held on 18 December 1987 
to discuss the implementation of changes in work 
practices agreed upon between the parties; whereas both 
parties now agree that those practices should be 
implemented on the understanding that the changes 
made will then justify a wage increase under the 
Restructuring and Efficiency Principle; and whereas 
such changes in work practices have been clearly 
identified and explained in detail and the particulars have 
been recorded in the Commission; now therefore, the 
Commission being satisfied that the agreement reached 
conforms with the Restructuring and Efficiency 
Principle enunciated by the Commission in Court 
Session on 25 March 1987 in Matter No. 1195 of 1986, 
and by consent, hereby orders: 

1. That employees of the said Applicant who are 
employed in a classification covered by Clause 32 of 
the Metal Trades (General) Award No. 13 of 1965 
shall notwithstanding the provisions of that clause 
have their actual rates of pay increased by four per 
cent. 

2. That, for the purposes of this Order "Actual 
Rate of Pay" is defined as the total sum an 
employee would normally receive for performing 38 
hours of ordinary work. Provided that such rate 
shall expressly exclude tool allowance, overtime, 
penalty rates, disability allowances, shift 
allowances, special rates, fares and travelling time 
allowances, and any other ancillary payments of a 
like nature. Provided further that this definition 
shall not include production bonuses and other 
methods of payment by results which by virtue of 
their basis of calculation already produce the results 
intended by this clause. 

DRAUGHTSMEN'S, TRACERS', PLANNERS 
AND TECHNICAL OFFICERS' AWARD 

No. 11 of 1979. 
SHOP AND WAREHOUSE (WHOLESALE AND 
RETAIL ESTABLISHMENTS) STATE AWARD 

No. 32 of 1976. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 44. 

Warman International Limited 
and 

Amalgamated Metal Workers and Shipwrights Union 
of Western Australia 

Federated Clerks' Union of Australia 
Industrial Union of Workers, WA Branch 
Association of Draughting, Supervisory 

and Technical Employees, Western Australian Branch 
and The Shop, Distributive and Allied Employees' 

Association of Western Australia. 
No. C1052 D of 1987. 

METAL TRADES (GENERAL) AWARD 
No. 13 of 1965. 

CLERKS (WHOLESALE AND RETAIL 
ESTABLISHMENTS) AWARDS 

No. 38 of 1947. 
DRAUGHTSMEN, TRACERS, PLANNERS 

AND TECHNICAL OFFICERS AWARD 
No. 11 of 1979. 

SHOP AND WAREHOUSE (WHOLESALE 
AND RETAIL ESTABLISHMENTS) 

STATE AWARD 
No. 32 of 1976. 

Various Various. 
SENIOR COMMISSIONER G.G. HALLIWELL. 

18th day of December 1987. 

Order. 
WHEREAS a conference was held on 18 December 1987 
to discuss the implementation of changes in work 
practices agreed upon between the parties; whereas both 
parties now agree that those practices should be 
implemented on the understanding that the changes 
made will then justify a wage increase under the 
Restructuring and Efficiency Principle; and whereas 
such changes in work practices have been clearly 
identified and explained in detail and the particulars have 
been recorded in the Commission; now therefore, the 
Commission being satisfied that the agreement reached 
conforms with the Restructuring and Efficiency 
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Principle enunciated by the Commission in Court 
Session on 25 March 1987 in Matter No. 1195 of 1986, 
and by consent, hereby orders: 

1. That employees of the said Applicant who are 
employed in a classification covered by Clauses 32, 
11,7 and 28 of the Metal Trades (General) Award 
No. 13 of 1965 Clerks (Wholesale and Retail 
Establishments) Award No. 38 of 1947; 
Draughtsmen, Tracers, Planners and Technical 
Officers Award No. 11 of 1979 and Shop and 
Warehouse (Wholesale and Retail Establishments) 
State Award No. 32 of 1976 respectively shall 
notwithstanding the provisions of those clauses have 
their actual rates of pay increased by four per cent. 

2. That, for the purposes of this Order "Actual 
Rate of Pay" is defined as the total sum an 
employee would normally receive for performing 38 
hours of ordinary work. Provided that such rate 
shall expressly exclude tool allowance, overtime, 
penalty rates, disability allowances, shift 
allowances, special rates, fares and travelling time 
allowances, and any other ancillary payments of a 
like nature. Provided further that this definition 
shall not include production bonuses and other 
methods of payment by results which by virtue of 
their basis of calculation already produce the results 
intended by this clause. 

3. That this Order shall apply to all employees of 
the said Applicant who are covered by the 
Agreement subject to this Order and are members 
of, or are eligible to be members of, the Unions 
listed in the Schedule attached to this Order. 

4. That this Order shall have effect from the 
beginning of the first pay period commencing on or 
after the 18th day of Decemberr 1987. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

Schedule. 
Amalgamated Metal Workers and Shipwrights 

Union of Western Australia. 
Federated Clerks' Union of Australia Industrial 

Union of Workers, WA Branch. 
Association of Draughting, Supervisory and Technical 

Employees, Western Australian Branch. 
The Shop, Distributive and Allied Employees' Associa- 

tion of Western Australia. 

METAL TRADES (GENERAL) AWARD 
No. 13 of 1965. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 44. 

Ferro Engineering Pty Limited 
and 

Amalgamated Metal Workers and Shipwrights Union 
of Western Australia. 
No. C1052 C of 1987. 

METAL TRADES (GENERAL) AWARD 
No. 13 of 1965. 

Metalworkers Construction. 
SENIOR COMMISSIONER G.G. HALLIWELL. 

18th day of December 1987. 

Interim Order. 
WHEREAS a conference was held on 18 December 1987 
to discuss the implementation of changes to work 
practices agreed upon between the parties; whereas the 

parties now agree that those practices should be 
implemented on the understanding that the changes 
made will then justify a wage increase under the 
Restructuring and Efficiency Principle; and whereas 
such changes in work practices have been clearly 
identified and explained in detail and the particulars have 
been recorded in the Commission; now therefore, the 
Commission being satisfied that the agreement reached 
conforms with the Restructuring and Efficiency 
Principle enunciated by the Commission in Court 
Session on 25 March 1987 in Matter No. 1195 of 1986, 
and by consent, hereby issues the following Interim 
Order. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

Schedule. 
1.—Title. 

this Order shall be known as the Metal Trades (Ferro 
Engineering Pty Limited) Interim Order 1987. 

2. —Arrangement. 
1. Title. 
2. Arrangement. 
3. Area and Scope. 
4. Date of Operation. 
5. General Conditions of Employment. 
6. Rates of Pay. 
7. Attendance Bonus. 
8. No Reduction. 
9. Adjustment of Rates. 
10. Restraint of Remuneration. 
11. Term. 

3.—Area and Scope. 
This Order shall apply to those employees who, except 

for the terms of this Order would be bound by the Metal 
Trades (General) Award No. 13 of 1965 and who are 
employed by Ferro Engineering Pty Limited on steel 
fabriction work at the Kwinana workshop. 

4.—Date of Operation. 
This Order shall operate from the beginning of the first 

pay period commencing on or after 18 December 1987. 

5.—General Conditions of Employment. 
Except as provided in this Order, the conditions of 

employment which shall apply to employees covered by 
this Order, shall be as prescribed in Part I — General of 
the Metal Trades (General) Award No. 13 of 1965. 

6.—Rates of Pay. 
(1) The ordinary weekly rate of wage payable to adult 

employees shall be as set out hereunder and shall be 
inclusive to all special rates and allowances and be paid as 
an "all purpose" rate. 

Rate 
Per 

Week 
Classification $ 

Welder Special Class 409.00 
Welder 1st Class 401 .(X) 
Boilermaker 401.00 
Fitter 401.00 
Certificated Rigger 379.00 
Rigger Other 367.30 
Tradesman's Assistant/Grinder 343.90 

(2) The tool allowance provision prescribed by Clause 
32.—Wages subclause (8) of the Metal Trades (General) 
Award No. 13 of 1965 shall apply. 

7.—Attendance Bonus. 
An employee who attends work shall be paid a flat 

allowance of $7.50 per day for each completed day 
worked. 
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8.—No Reduction. 
A worker who at the date of this Order was receiving a 

weekly wage in excess of that presented by Clause 
6.—Rates of Pay for classification of work in which he is 
employed shall not have that wage reduced as a 
consequence of the issuance of this Order. 

9.—Adjustment of Rates. 
The rates prescribed in Clause six of this Order shall be 

adjusted in accordance with any decision of the 
Commission in Court Session which alters wage rates 
generally following movements in the Consumer Price 
Index. 

10.—Restraint of Remuneration. 
An employer on whom this Order is binding shall not 

increase the rate of wage payable to an employee on 10 
March 1987, or otherwise vary the conditions of 
employment applicable, to an employee on that date so 
as to increase that employer's labour costs except to the 
extent that any such increase has been authorised by the 
Commission after that date. 

11.—Term. 
The Order shall apply for a period of two years from 

the 18th day of December 1987. 

METAL TRADES (GENERAL) AWARD 
No. 13 of 1965. 

ENGINE DRIVERS (GENERAL) AWARD 
No. 21A of 1977. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 44. 

Coca-Cola Bottlers, Perth, 
and 

Amalgamated Metal Workers and Shipwrights Union 
of Western Australia. 

Australasian Society of Engineers, Moulders 
and Foundry Workers Industrial Union of Workers, 

Western Australian Branch. 
Construction, Mining and Energy Workers' Union 

of Australia — Western Australian Branch 
and Electrical Trades Union of Workers of Australia 

(Western Australian Branch), Perth. 
No. C1052 B of 1987. 

METAL TRADES (GENERAL) AWARD 
No. 13 of 1965. 

ENGINE DRIVERS (GENERAL) AWARD 
No. 21A of 1977. 

Various Various. 
SENIOR COMMISSIONER G.G. HALLIWELL. 

18th day of December 1987. 

Order. 
WHEREAS a conference was held on 18 December 1987 
to discuss the implementation of changes in work 
practices agreed upon between the parties; whereas both 
parties now agree that thosepractices should be 
implemented on the understanding that the changes 
made will then justify a wage increase under the 
Restructuring and Efficiency Principle; and where such 
changes in work practices have been clearly identified 
and explained in detail and the particulars have been 
recorded in the Commission; now therefore, the 
Commission being satisfied that the agreement reached 
conforms with the Restructuring and Efficiency 
Principle enunciated by the Commission in Court 
Session on 25 March 1987 in Matter No. 1195 of 1986, 
and by consent, hereby orders: 

1. That employees of the said Applicant who are 
employed in a classification covered by Clauses 32 
and 19 of the Metal Trades (General) Award No. 13 

of 1965 and Engine Drivers (General) Award 
respectively shall notwithstanding the provisions of 
those clauses have their actual rates of pay increased 
by four per cent. 

2. That, for the purposes of this Order "Actual 
Rate of Pay" is defined as the total sum an 
employee would normally receive for performing 38 
hours of ordinary work. Provided that such rate 
shall expressly exclude tool allowance, overtime, 
penalty rates, disability allowances, shift 
allowances, special rates, fares and travelling time 
allowances, and any other ancillary payments of a 
like nature. Provided further that this definition 
shall not include production bonuses and other 
methods of payment by results which by virtue of 
their basis of calculation already produce the results 
intended by this clause. 

3. That this Order shall apply to all employees of 
the said Applicant who are covered by the 
Agreement subject to this Order and are members 
of, or are eligible to be members of, the Unions 
listed in the Schedule attached to this Order. 

4. That this Order shall have effect from the 
beginning of the first pay period commencing on or 
after the 18th day of December 1987. 

(Sgd.) G.G. HALLIWELL, 
Senior Commissioner. 

Schedule. 
Amalgamaged Metal Workers and Shipwrights 

Union of Western Australia. 
Australasian Society of Engineers, Moulders and 

Foundry Workers Industrial Union of Workers, 
Western Australian Branch. 

Construction, Mining and Energy Workers' Union 
of Australia — Western Australian Branch. 

Electrical Trades Union of Workers of Australia 
(Western Australian Branch), Perth. 

METAL TRADES (GENERAL) AWARD 
No. 13 of 1965. 

TRANSPORT WORKERS (GENERAL) AWARD 
No. 10 of 1961. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 
F. Baguley. 

and 
Amalgamated Metal Workers and Shipwrights Union 

of Western Australia and Transport Workers 
Union of Australia. 

Industrial Union of Workers, 
Western Australian Branch. 

No. C1052 A of 1987. 
METAL TRADES (GENERAL) AWARD 

No. 13 of 1965. 
TRANSPORT WORKERS (GENERAL) AWARD 

No. 10 of 1961. 
Various Various. 

SENIOR COMMISSIONER G.G. HALLIWELL. 
18th day of December 1987. 

[L.S.] 
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Order. 
WHEREAS a conference was held on 18 December 1987 
to discuss the implementation of changes in work 
practices agreed upon between the parties; whereas both 
parties now agree that those practices should be 
implemented on the understanding that the changes 
made will then justify a wage increase under the 
Restructuring and Efficiency Principle; and whereas 
such changes in work practices have been clearly 
identified and explained in detail and the particulars have 
been recorded in the Commission; now therefore, the 
Commission being satisfied that the agreement reached 
conforms with the Restructuring and Efficiency 
Principle enunciated by the Commission in Court 
Session on 25 March 1987 in Matter No. 1195 of 1986, 
and by consent, hereby orders: 

1. That employees of the said Applicant who are 
employed in a classification covered by Clauses 32 
and 7 of the Metal Trades (General) Award No. 13 
of 1965 and Transport Workers (General) Award 
No. 10 of 1961 respectively shall notwithstanding 
the provisions of those clauses have their actual 
rates of pay increased by four per cent. 

2. That, for the purposes of this Order "Actual 
Rate of Pay" is defined as the total sum an 
employee would normally receive for performing 38 
hours of ordinary work. Provided that such rate 
shall expressly exclude tool allowance, overtime, 
penalty rates, disability allowances, shift 
allowances, special rates, fares and travelling time 
allowances, and any other ancillary payments of a 
like nature. Provided further that this definition 
shall not include production bonuses and other 
methods of payment by results which by virtue of 
their basis of calculation already produce the results 
intended by this clause. 

3. That this Order shall apply to all employees of 
the said Applicant who are covered by the 
Agreement subject to this Order and are members 
of, or are eligible to be members of, the Unions 
listed in the Schedule attached to this Order. 

4. That this Order shall have effect from the 
beginning of the first pay period commencing on or 
after the 18th day of December 1987. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

Schedule. 
Amalgamated Metal Workers and Shipwrights 

Union of Western Australia. 
Transport Workers Union of Australia, Industrial 

Union of Workers, Western Australian Branch. 

METAL TRADES (METROPOLITAN PERTH 
PASSENGER TRANSPORT TRUST) AWARD 

No. 1 of 1974. 
FERRIES MASTERS' AND ENGINEERS 

(TRANSPORT TRUST) AWARD 
No. 8 of 1965. 

WESTERN AUSTRALIAN- 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

Australasian Society of Engineers, Moulders 
and Foundry Workers Industrial Union of Workers, 

Western Australian Branch, 
and 

Transperth 
No. C2 of 1988. 

METAL TRADES (METROPOLITAN PERTH 
PASSENGER TRANSPORT TRUST) AWARD 

No. 1 of 1974 and 
FERRIES, MASTERS AND ENGINEERS 

(TRANSPORT TRUST) AWARD 
No. 8 of 1965. 

Transport Employees Transport. 

SENIOR COMMISSIONER G.G. HALLIWELL. 
14th day of January 1988. 

Order. 
WHEREAS a conference was held on the 14th day of 
January 1988 to discuss the implementation of changes in 
work practices and a dispute settlement procedure; 
whereas both parties now agree that those practices and 
the dispute settlement procedure should be implemented 
on the understanding that the changes made will then 
justify a wage increase under the Restructuring and 
Efficiency Principle; and whereas such changes have 
been clearly identified and explained in detail and the 
particulars have been recorded in the Commission; now 
therefore, the Commission being satisfied that the 
agreement reached conforms with the Restructuring and 
Efficiency Principle enunciated by the Commission in 
Court Session on 25 March 1987 in Matter No. 1195 of 
1986, and by consent, hereby orders: 

1. That employees of the said Respondent who 
are employed in a classification covered by the 
Metal Trades (Metropolitan Perth Passenger Trans- 
port Trust) Award No. 1 of 1974 and Ferries, 
Masters and Engineers (Transport Trust) Award 
No. 8 of 1965 respectively shall notwithstanding the 
provisions of those clauses have their actual rates of 
pay increased by four per cent. 

2. That, for the purposes of this Order "Actual 
Rate of Pay" is defined as the total sum an em- 
ployee would normally receive for performing 38 
hours of ordinary work. Provided that such rate 
shall expressly exclude tool allowance, overtime, 
penalty rates, disability allowances, shift allowanc- 
es, special rates, fares and travelling time 
allowances, and any other ancillary payments of a 
like nature. Provided further that this definition 
shall not include production bonuses and other 
methods of payment by results which by virtue of 
their basis of calculation already produce the results 
intended by this clause. 

3. That this Order shall apply to all employees of 
the said Respondent who are covered by the Agree- 
ment subject to this Order and are members of, or 
are eligible to be members of, the Australasian 
Society of Engineers, Moulders and Foundry Work- 
ers Industrial Union of Workers, Western Austra- 
lian Branch. 
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4. That this Order shall have effect from the 
beginning of the first pay period commencing on or 
after the 14th day of January 1988. 

(Sgd.) G.G. HALLIWELL, 
[L. S.] Senior Commissioner. 

MINERAL SANDS MINING AND 
PROCESSING INDUSTRY AWARD 

No. 38 of 1981. 
MINERAL SANDS MINING AND PROCESSING 

(ENGINEERING AND BUILDING TRADES) AWARD 
No. 6 of 1977. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979 
Section 44.—Conference re restructuring 

and efficiency principle. 
Westralian Sands Limited, 

and 
Amalgamated Metal Workers and Shipwrights 

Union of Western Australia and Others. 
No. C49 of 1988. 

Various Mining/Mineral Sands 
COMMISSIONER J.F. GREGOR. 

27th day of January 1988. 

Order. 
WHEREAS a conference was held in Perth on the 27th 
day of January 1988; and whereas during the last quarter 
of 1987 the respondent unions served a log of claims on 
Westralian Mineral Sands Limited as a basis of nego- 
tiations which could lead to increases under the Restruc- 
turing and Efficiency Principle; and whereas the parties 
formed a works committee which has conducted exhaus- 
tive negotiations leading to an agreement being reached 
in respect to work improvement programmes, mobility 
and flexibility issues and multi-skilling; and whereas the 
substance of the agreements has been committed to 
writing, submitted to the Commission and the changes 
and work practices have been thereby identified and 
explained in detail and are now recorded in the 
Commission; and whereas the parties have advised the 
Commission and it has agreed that the form of the agree- 
ments indicates that good sense and goodwill have been 
exhibited and the result of the agreements is indicative of 
a maturing relationship; now therefore, the Commission 
being satisfied that the agreement reached conforms with 
the Restructuring and Efficiency Principle enunciated by 
the Commission in Court Session on the 25 March 1987 
in Matter No. 1195 of 1986 and by consent, hereby 
orders: 

1. That employees of Westralian Sands Limited 
employed pursuant to the Mineral Sands Mining 
and Processing Award No. 1981 shall notwith- 
standing the provisions of that Award have their 
Award Rate, Industry Over Award, Service Pay and 
Industry Allowance increased by four per cent. 

2. That employees of Westralian Sands Limited 
employed pursuant to the Mineral Sands Mining 
and Processing (Engineering and Building Trades 
Award) Award 1977 shall notwithstanding the pro- 
visions of that Award have their Award Rate, Indus- 
try Over Award, Service Pay and General Disability 
payments [(Clause 13 (1) (a)] increased by four per 
cent. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

MINERAL SANDS MINING AND 
PROCESSING INDUSTRY AWARD 

No. 38 of 1981. 
MINERAL SANDS MINING AND PROCESSING 

(ENGINEERING AND BUILDING TRADES) 
AWARD 

No. 6 of 1977. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 44.—Conference re restructuring 
and efficiency principle. 

Associated Minerals Consolidated, 
and 

Amalgamated Metal Workers and Shipwrights 
Union of Western Australia and Others. 

No. C31 of 1988. 
Various Mining/Mineral Sands. 

COMMISSIONER J.F. GREGOR. 
27th day of January 1988. 

Order. 
WHEREAS a conference was held in Perth on the 27th 
day of January 1988; and whereas during the last quarter 
of 1987 the respondent unions served a log of claims on 
Associated Minerals Consolidated as a basis of 
negotiations which could lead to increases under the 
Restructuring and Efficiency Principle; and whereas the 
parties formed a works committee which has conducted 
exhaustive negotiations leading to an agreement being 
reached in respect to work improvement programmes, 
mobility and flexibility issues and multi-skilling; and 
whereas the substance of the agreements has been 
committed to writing, submitted to the Commission and 
the changes and work practices have been thereby 
identified and explained in detail and are now recorded in 
the Commission; and whereas the parties have advised 
the Commission and it has agreed that the form of the 
agreements indicates that good sense and goodwill have 
been exhibited and the result of the agreements is 
indicative of a maturing relationship; now therefore, the 
Commission being satisfied that the agreement reached 
conforms with the Restructuring and Efficiency 
Principle enunciated by the Commission in Court 
Session on the 25 March 1987 in Matter No. 1195 of 1986 
and by consent, hereby orders: 

1. That employees of Associated Minerals 
Consolidated employed pursuant to the Mineral 
Sands Mining and Processing Award 1981 shall not- 
withstanding the provisions of that Award have 
their Award Rate, Industry Over Award, Service 
Pay, and Industry Allowance increased by four per 
cent. 

2. That employees of Associated Minerals 
Consolidated employed pursuant to the Mineral 
Sands Mining and Processing (Engineering and 
Building Trades) Award 1977 shall notwithstanding 
the provisions of that Award have their Award 
Rate, Industry Over Award, Service Pay, and 
General Disabilities payments [Clause 13 (1) (a)] 
increased by four per cent. 

3. That notwithstanding the provisions of Clause 
eight.—"Hours", Clause 10.—"Shift Work" the 
Mineral Sands Mining and Processing Award 1981, 
a flexibile shift system, agreed to by the employees, 
the employer and the Union, may be worked to meet 
specific requirements of the Capel and Eneabba 
Mining Operations, provided that the hours of this 
system shall average 76 per fortnight. 

(Sgd.) J.F. GREGOR, 
[U.S.] Commissioner. 
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SHIP PAINTERS AND DOCKERS AWARD 
No. 29 of 1960. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Second tier Wage Increase. 

The State Shipping Service of Western Australia 
and 

The Seamen's Union of Australia, 
West Australian Branch. 

No. C1110 of 1987 
"SHIP PAINTERS AND DOCKERS" AWARD 

No. 29 of 1960 as varied. 
Ship Painters, Dockers and Shipwrights 

Maritime Industry 
COMMISSIONER G.J MARTIN. 

18th day of January 1988. 
Order. 

WHEREAS a conference was held between representa- 
tives of the parties on the 18th day of January 1988 to 
discuss the implementation of changes in work practices 
agreed upon between those parties; and whereas both 
parties now agree that those practices should be im- 
plemented on the understanding that the changes made 
will then justify a wage increase under the Restructuring 
and Efficiency Principle, and; whereas such changes in 
work practices have been clearly identified and explained 
in detail and the particulars have been recorded in the 
Commission, now therefore, the Commission being sat- 
isfied that the agreement reached confirms with the Re- 
structuring and Efficiency Principle enunciated by a 
Commission in Court Session on 25th March, 1987 in 
General Order Matter No. 1195 of 1986 and by consent 
hereby orders — 

1. That for employees employed by the Applic- 
ant subject to the provisions of the "Ship Painters 
and Dockers" Award No. 29 of 1960 as varied and 
as Shipwrights the actual rates of wages shall be 
increased by four per centum. 

2. That, for the purpose of this Order, "Actual 
Rate of Pay" is defined as the total sum an 
employee would normally receive for performing 38 
hours of ordinary work. Provided that such rate 
shall expressly exclude tool allowance, overtime, 
penalty rates, disability allowances, shift allow- 
ances, special rates, fares and travelling time allow- 
ances, and any other ancillary payments of a like 
nature. Provided further that this definition shall 
not include production bonuses and other methods 
of payment by results which by virtue of their basis 
of calculation already produce the results intended 
by this clause. 

3. That this Order shall apply to all employees of 
the Applicant who are covered by the Agreement the 
subject of this Order and who are members of or 
eligible to be members of the Respondent organisa- 
tion. 

4. That this Order shall have effect as from the 
beginning of the first pay period commencing on or 
after the 18th day of January 1988. 

(Sgd.) G.J. MARTIN, 
[L-S.] Commissioner. 

STOREMEN (GOVERNMENT) AWARD 
No. 20 of 1969. 

CATERING EMPLOYEES AND TEA 
ATTENDANTS (GOVERNMENT) AWARD 

No. 34 of 1981. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 44. 
The Honourable Minister for Housing 

and 
The Federated Miscellaneous Workers' Union 

of Australia, Hospital, Service and Miscellaneous, 
WA Branch. 

Federated Liquor and Allied Industries Employees' 
Union of Australia, Western Australian Branch, 

Union of Workers and The Shop, Distributive and 
Allied Employees' Association of Western Australia. 

N0.CIIO6B of 1987. 
STOREMEN (GOVERNMENT) AWARD 

No. 20 of 1969. 
CATERING EMPLOYEES AND TEA ATTENDANTS 

(GOVERNMENT) AWARD 1982 AWARD 
No. 34 of 1981. 

Various Various. 
SENIOR COMMISSIONER G.G. HALLIWELL 

15th day of January 1988. 

Order. 
WHEREAS a conference was held on the 15th day of 
January 1988, to discuss the implementation of changes 
in work practices and a dispute settlement procedure; 
whereas both parties now agree that those practices and 
the dispute settlement procedure should be implemented 
on the understanding that the changes made will then 
justify a wage increase under the Restructuring and 
Efficiency Principle; and whereas such changes have 
been clearly identified and explained in detail and the 
particulars have been recorded in the Commission; now 
therefore, the Commission being satisfied that the 
agreement reached conforms with the Restructuring and 
Efficiency Principle enunciated by the Commission in 
Court Session on 25 March 1987 in Matter No. 1195 of 
1986, and by consent, hereby orders: 

1. That employees of the said Applicant who are 
employed in a classification covered by Clauses 20 
and 22 of the Storemen (Government) Award No. 
20 of 1969 and Catering Employees and Tea Attend- 
ants (Government) Award 1982 Award No. 34 of 
1981 respectively shall notwithstanding the provi- 
sions of those clauses have their actual rates of pay 
increased by four per cent. 

2. That, for the purposes of this Order "Actual 
Rate of Pay" is defined as the total sum an em- 
ployee would normally receive for performing 38 
hours of ordinary work. Provided that such rate 
shall expressly exclude tool allowance, overtime, 
penalty rates, disability allowances, shift allowanc- 
es, special rates, fares and travelling time allowanc- 
es, and any other ancillary payments of a like 
nature. Provided further that this definition shall 
not include production bonuses and other methods 
of payments by results which by virtue of their basis 
of calculation already produce the results intended 
by this clause. 

3. That this Order shall apply to all employees of 
the said Applicant who are covered by the Agree- 
ment subject to this Order and are members of, or 
are eligible to be members of, The Federated Miscel- 
laneous Workers' Union of Australia, Hospital, 
Service and Miscellaneous, WA Branch; Federated 
Liquor and Allied Industries Employees' Union of 
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Australia, Western Australian Branch, Union of 
Workers and The Shop, Distributive and Allied 
Employees' Association of Western Australia. 

4. That this Order shall have effect from the 
beginning of the first pay period commencing on or 
after the 17th day of December, 1987. 

(Sgd.) G.G. HALLIWELL, 
fL .S .1 Senior Commissioner. 

(5) Casual workers shall receive 20 per centum in 
addition to the rates prescribed in this clause. 

CATERING EMPLOYEES AND TEA 
ATTENDANTS (GOVERNMENT) AWARD 

No. 34 of 1981. 
22.—Wages. 

The following shall be the minimum rates of wage 
payable to employees covered by this award: 

(1) Classification (Wage per week): 

Schedule. 
STOREMEN (GOVERNMENT) AWARD 

No. 20 of 1969. 
20.—Wages. 

The rates of wages payable to employees under this 
award shall be as follows: 

(1) Adults (Classification and wage per week). 
First Second Third 

Year of Year of and 
Service Service sub- 

Storeman in Charge 
(i) Storeman GR1 
(ii) Storeman GR2 
(iii) Storeman GR3 
(iv) Storeman GR4 
(v) Storeman GR5 
(vi) Storeman 

Operator I 
(vii) Storeman 

Operator II 

385.20 388.60 392.10 
336.60 340.00 343.40 
339.60 342.90 346.40 
346.70 350.10 353.50 
355.60 358.90 362.30 
373.70 377.00 380.40 

347.40 350.80 354.10 

352.10 355.60 358.90 

(2) Junior Workers (minimum wages per week). $ 
Under 16 years of age 145.20 
16 to 17 years of age 178.50 
17 to 18 years of age 208.70 
18 to 19 years of age 245.80 
19 to 20 years of age 279.40 
at 20 years of age 309.70 

(3) (a) A worker, other than those classified 
Storeman Operator I or II required to operate a ride-on 
power operated tow motor, a ride-on power operated 
pallet truck or a walk beside power operated high lift 
stacker in the performance of his duties shall be paid an 
additional 28 cents per hour whilst so engaged. 

(b) A worker, other than those classified Storeman 
Operator II required to operate a ride-on power operated 
fork lift, high lift stacker, high lift stock picker or a 
power operated overhead traversing hoist in the 
performance of his duties, shall be paid an additional 39 
cents per hour whilst so engaged. 

(4) Cold Chamber Allowances. 
(a) A worker shall receive an additional payment 

for every hour of which he spends 20 minutes or 
more in a cold chamber in accordance with the 
following: 

In a cold chamber in which the temperature is: 
(i) Below 0 degrees C to minus 20 degrees C 43 

cents per hour. 
(ii) Below minus 20 degrees C to minus 25 

degrees C 48 cents per hour. 
(iii) Below minus 25 degrees C 55 cents per 

hour. 
(b) Employees required to work in temperature 

less than minusl8.9 degrees C shall be medically 
examined at the employers expense. 

(a) Chef 287.40 
(b) Qualified Cook 264.00 
(c) Cooks Employed Alone 250.70 
(d) Other Cooks 347.10 
(e) Bar Attendant 249.90 
(f) Waiter/Waitress 243.40 
(g) Steward/Stewardess 243.40 
(h) Cashier 249.90 
(i) Counterhand 243.40 
(j) Tea Attendant 310.80 
(k) Kitchenhand 240.90 
(1) General Hand 310.80 

(2) Leading Hands: An employee (other than a 
Chef) who is appointed and placed in charge of 
other employees by the employer shall be paid the 
following rates in addition to his normal wage per 
week: 

(a) If placed in charge of less than $ 
six employees 5.70 

(b) If placed in charge of six to 10 
employees 7.90 

(c) If placed in charge of 11 to 20 
employees 9.20 

(d) If placed in charge of more 
than 20 employees 15.00 

TIMBER YARD WORKERS AWARD 
No. 11 of 1951. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Conference Secont Tier. 
Engineered Roof Trusses (a division 

of Bunnings Ltd), 
and 

United Timber Yards, Sawmills and Woodworkers 
Employees' Union of Western Australia. 

No. C18 of 1988. 
TIMBER YARD WORKERS' AWARD 

No. 11 of 1951. 
Timberyard Workers Timber Industry. 

COMMISSIONER R.N. GEORGE. 
4th day of February 1988. 

Order. 
WHEREAS a conference was held on the 1st day of 
February 1988 to discuss the implementation of changes 
in work practices agreed upon between the parties; and 
whereas the parties now agree that those practices should 
be implemented on the understanding that the changes 
made will then justify a wage increase under the 
Restructuring and Efficiency Principle; and whereas 
such changes in work practices have been clearly 
identified and explained in detail and the particulars have 
been recorded in the Commission; now therefore, the 
Commission being satisfied that the agreement reached 
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conforms with the Restructuring and Efficiency Prin- 
ciple enunciated by the Commission in Court Session on 
25 March 1987 in Matter No. 1195 of 1986, and by 
consent, hereby issues the following Order — 

Order. 
1.—Title. 

This Order shall be known as the Engineered 
Roof Trusses (Second Tier) Order 1988. 

2.—-Arrangement. 
1. Title. 
2. Arrangement. 
3. Parties Bound. 
4. Application of the Order. 
5. Payment of Wages. 
6. Rest Periods. 
7. Hours of Work. 
8. Overtime. 
9. Part-Time Workers. 
10. Dispute Settlement Procedure. 

3.—Parties Bound. 
This Order shall be binding upon Engineered 

Roof Trusses (hereinafter "ERT") in respect of 
employees employed by ERT in Western Australia 
who are members of eligible to be members of the 
United Timber Yards, Sawmills and Woodworkers 
Employees' Union of Western Australia (here- 
inafter "the Union"). 

4.—-Application Of the Order. 
This Order shall operate and be read so as to 

operate in conjunction with the Timber Yard 
Workers' Award No. 11 of 1951 or any award made 
in succession thereto, but in any conflict between 
the terms of this Order and the Timber Yard 
Workers' Award No. 11 of 1951 as amended (here- 
inafter "the Award") the terms of this Order shall 
prevail. 

5.—Payment of Wages. 
Notwithstanding the terms of Clause 23.—Payment of 

Wages of the Award, it is jointly proposed and agreed 
that employees be paid by electronic transfer of wages 
directly into their nominated bank, building society or 
credit union account. 

6.—Rest Periods. 
Notwithstanding the terms of Clause 26.—Meal 

Breaks and Rest Periods of the Award it is jointly 
proposed and agreed that the manner of taking the 
afternoon seven minute rest period (tea break), be 
changed so as to optimise productivity and efficiency. It 
is proposed that employees take their afternoon tea 
break separately and arranged in such a manner so as not 
to stop or disrupt in any way the work flow. It will be the 
responsibility of supervision to ensure that each em- 
ployee has a tea-break whilst also ensuring that no 
productivity is lost. The intention of all parties is to 
ensure that productive work flow is continued unin- 
terrupted. 

7.—Hours of Work. 
Notwithstanding the provisions of Clause 9.— 

Hours of the Award, the following conditions shall 
also apply: 

(1) It is jointly proposed and agreed that the 
spread of hours be extended to 12 consecu- 
tive hours each day, between 6 a.m. and 6 
p.m., Monday to Friday inclusive, 
provided that, where the Company 
requires an employee to vary his shift start 
or finish time, the Company shall supply 
four weeks' notice in writing to the 
employee of the proposed change, unless it 
is mutually agreed between the company 
and the employee that such notice be 
waived. In addition, the normal daily 
spread of hours may be worked outside of 
these start and finish times where 

agreement is reached between the com- 
pany and the majority of employees at the 
location. 

(2) It is jointly proposed and agreed that 
employees may accumulate RDO's up to a 
maximum of 10 (ten), provided this is 
mutually agreed by both parties, ie the em- 
ployers and employees. 

8.—Overtime. 
Notwithstanding the provisions of Clause 10. 

—Overtime of the Award, the following clause shall 
also apply: 

It is jointly proposed and agreed that payment for 
all (or some proportion of) penalty hours incurred 
be deferred and taken as time-off in lieu. In every 
case, such arrangement will be by mutual agreement 
between employers and employees. 

9.—Part-Time Workers. 
It is jointly proposed and agreed that the 

following conditions be implemented in respect to 
the employment of part-time employees: 

(1) A part-time employee may be engaged to 
work for a constant number of hours each 
week whicn, having regard to the various 
ways of arranging ordinary hours shall 
average less than 38 hours per week. 

(2) An employee so engaged shall be paid per 
hour one thirty-eighth of the weekly wage 
prescribed for the classification in which 
the employee is engaged. 

(3) An employee engaged on a part-time basis 
shall be entitled in respect of annual leave, 
holidays, sick leave and bereavement leave 
arising under this award payment on a pro- 
portionate basis, calculated as follows: 

(a) Annual Leave: Where a part-time 
employee is entitled to a payment 
either, on termination or for the 
purpose of annual leave or at a 
close down, for continuous service 
in any qualifying 12 monthly 
period, then the payment of 2.923 
hours' pay prescribed by paragraph 
(b) of subclause (5) of Clause 
11.—Holidays and Annual Leave 
shall be in respect of each cumu- 
lative period of 38 ordinary hours 
worked during the qualifying 
period. 

(b) Public Holidays: A part-time 
employee shall be allowed the pub- 
lic holidays prescribed by Clause 
11.—Holidays and Annual Leave 
without deduction of pay in respect 
of each holiday which is observed 
on a day ordinarily worked by the 
part-time employee. 

(c) Absence Through Sickness: 
Notwithstanding the provisions of 
paragraph (1) of subclause (1) of 
Clause 14.—Absence Through 
Sickness the accrual of one-sixth of 
a week for each completed month 
of service shall be calculated on the 
average number of ordinary hours 
worked each week for every com- 
pleted month of service. 

(d) Bereavement Leave: Where a part- 
time employee would normally 
work on either or both of the two 
working days following the death 
of a close relative which would 
entitle an employee on weekly 
hiring to bereavement leave in 
accordance with Clause 15.—Com- 
passionate Leave of this award the 
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employee shall be entitled to be 
absent on bereavement leave on 
either or both of those two working 
days without loss of pay for the day 
or days concerned. 

(e) Overtime: A part-time employee 
who works in excess of the hours 
fixed under the contract of em- 
ployment shall be paid overtime in 
accordance with Clause 
10.—Overtime of the award. 

10.—Dispute Settlement Procedure. 
It is jointly proposed and agreed that the 

following dispute settlement procedure shall apply: 
(1) In the event of any proposed change in em- 

ployment conditions or terms of this 
Award, or in the event of any dispute aris- 
ing, the parties will consult together to 
reach a settlement. 

(2) The principle of conciliation and direct 
negotiation shall be adopted for the pur- 
pose of prevention and settlement of any 
industrial dispute that may arise. 

(3) The parties shall take an early and active 
part in discussions and negotiations aimed 
at preventing or settling disputes in ac- 
cordnce with the agreed procedure set out 
hereunder. 

(4) Any dispute shall be resolved in the fol- 
lowing sequence: 

(a) The employee and the employee's 
supervisor shall confer, clearly 
identify the facts, and where pos- 
sible resolve the issue. 

(b) If not resolved, the employee, the 
Union representative, the super- 
visor and the Departmental Manag- 
er shall confer and, where possible, 
resolve the issue. 

(c) If not resolved, the Union shall 
confer with the Personnel and In- 
dustrial Relations Manager on the 
matter, and, where possible, re- 
solve the issue. 

(d) If the matter is still not settled, 
either party may submit the matter 
to the Western Australian Indus- 
trial Relations Commission for 
resolution. 

(5) Until the matter is resolved in accordance 
with the above procedure, work shall con- 
tinue normally. While the above pro- 
cedure is being followed no party shall be 
prejudiced as to the final settlement by the 
continuation of work in accordance with 
the clause. 

(6) All parties to the award, the Company, its 
officials, the unions and their members, 
will take all possible action to settle any 
dispute within seven days of notification 
of the dispute to the Personnel and Indus- 
trial Relations Manager. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

TRANSPORT WORKERS (GENERAL) AWARD 
No. 10 of 1961. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Second tier Wage Increase 
Transport Workers Union of Australia, 

Industrial Union of Workers, Western Australian 
Branch, 

and 
TPD Distributors (Aust) Pty Ltd 

No. C37 of 1988. 
"TRANSPORT WORKERS (GENERAL)" AWARD 

No. 10 of 1961 as varied. 
Van Salesmen Food Wholesaling 

COMMISSIONER G.J. MARTIN. 
21st day of January 1988. 

Order. 
WHEREAS a conference was held between representa- 
tives of the parties on the 21st day of January 1988 to 
discuss the implementation of changes in work practices 
agreed upon between those parties and; whereas both 
parties now agree that those practices should be 
implemented on the understanding that the changes 
made will then justify a wage increase under the Restruc- 
turing and Efficiency Principle, and; whereas such 
changes in work practices have been clearly identified 
and explained in detail and the particulars have been 
recorded in the Commission, now therefore, the Com- 
mission being satisfied that the agreement reached con- 
forms with the Restructuring and Efficiency Principle 
enunciated by a Commission in Court Session on 25th 
March 1987 in General Order Matter No. 1195 of 1986 
and by consent hereby orders — 

1. That for employees employed by the Respond- 
ent subject to the provisions of the "Transport 
Workers (General)" Award No. 10 of 1961 as 
varied, the actual rates of wages shall be increased 
by four per centum. 

2. That, for the purpose of this Order, "Actual 
Rate of Pay" is defined as the total sum an em- 
ployee would normally receive for performing 38 
hours of ordinary work. Provided that such rate 
shall expressly exclude tool allowance, overtime, 
penalty rates, disability allowances, shift allowanc- 
es, special rates, fares and travelling time allowanc- 
es, and any other ancillary payments of a like 
nature. Provided further that this definition shall 
not include production bonuses and other methods 
of payment by results which by virtue of their basis 
of calculation already produce the results intended 
by this clause. 

3. That this Order shall apply to all employees of 
the Respondent who are covered by the Agreement 
the subject of this Order and who are members of or 
eligible to be members of the Applicant organisa- 
tion. 

4. That this Order shall have effect as from the 
beginning of the first pay period commencing on or 
after the 21st day of January 1988. 

(Sgd.) G.J. MARTIN, 
fL.S.l Commissioner. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Superannuation. 
A.P.D. Snack Foods Pty Ltd. 

and 
The Food Preservers' Union of Western Australia 

Union of Workers 
No. C61 of 1988. 

Various Food. 
COMMISSIONER S.A. KENNEDY. 

10th day of February 1988. 
Order. 

WHEREAS pursuant to section 44 of the Industrial 
Relations Act, 1979, I, the undersigned presided over a 
conference between the parties on the 5th day of 
February 1988; and whereas the parties have met, 
conferred and have arrived at an agreement on the issue; 
and whereas being satisfied that the agreement conforms 
with the Principles enunciated by the Commission in 
Court Session in matter No. 1195 of 1986; now therefore, 
pursuant to the powers contained in section 44 (8) (a) of 
the said Act and other powers therein, and by consent, 
the Commission hereby orders that terms of the follow- 
ing schedule shall apply from the beginning of the first 
pay period commencing on or after the 1st day of Nov- 
ember 1987. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Schedule. 
1.—Title 

This Order shall be known as the A.P.D. Snack Foods 
— Western Australia Superannuation Order No. C61 of 
1988. 

2.—Parties Bound by Area of The Order. 
This Order shall be binding on A.P.D. Snack Foods 

Pty Ltd in respect of employees employed by it in 
Western Australia and who are eligible to be members of 
The Food Preservers' Union of Western Australia Union 
of Workers. 

3.—Definitions. 
In this Order "Fund" means the Australian Retire- 

ment Fund which was established and is governed by a 
Trust Deed and Rules dated 11th July 1986 as amended 
or such other scheme which complies with the Australian 
Government's Operational Standards for Occupational 
Superannuation funds. 

"Employee" means a person who is employed by the 
employer and who is eligible to be a member of The Food 
Preservers' Union of Western Australia Union of 
Workers. 

"Employer" means A.P.D. Snack Foods Pty Ltd. 
"Ordinary time earnings" means the ordinary 

periodic salary, wages or other remuneration being paid 
by the employer to the employee (but shall not include 
any bonus, commission, payment for overtime or other 
extraordinary payment, remuneration or allowance). 

"Relevant Admission Agreement" means the Admis- 
sion Agreement between A.P.D. Snack Foods Pty Ltd 
and the Australian Retirement Funds Pty Ltd. 

4.—Contributions. 
(1) The employer shall, in respect of an employee who 

is a member of the Fund, contribute to the Fund an 
amount equal to three per cent (3%) of the ordinary time 
earnings of such employee when and for the period in 

which the employer is obliged, pursuant to the Trust 
Deed as amended or the relevant Admission Agreement, 
to contribute to the fund in respect to that employee. 

(2) The employer shall make such contributions 
monthly for pay periods completed in such months, or at 
such other time and in such manner as may be agreed in 
writing between the Trustees of a fund and the employer 
from time to time. 

(3) Notwithstanding the provisions of this clause, this 
Order shall not impose any obligation or liability on the 
employer to contribute to more than one fund in respect 
of an employee. 

(4) If at any time, after the commencement of this 
Order, the employer becomes bound by an award or 
order of any industrial tribunal or by a registered or 
unregistered industrial agreement or by legislation to 
contribute to the Australian Retirement Fund or another 
superannuation fund in respect of an employee then the 
employer's liability to make contributions in respect of 
that employee pursuant to this Order shall be reduced by 
the amount of the contribution the employer is required 
by the award or order or registered or unregistered 
industrial agreement or by legislation to make from the 
date the employer becomes bound to make such con- 
tributions. 

5.—Operative Date. 
This Order shall operate from the commencement of 

the first pay period of or after 1st November 1987 and 
shall continue thereafter for a period of two years. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Superannuation. 
Australian Red Cross Society, 
Western Australian Division 

and 
Federated Clerks' Union of Australia Industrial Union 

of Workers, WA Branch and Others 
No. C752 of 1987. 

COMMISSIONER S.A. KENNEDY. 
29th day of December 1987. 

Order. 
WHEREAS pursuant to section 44 of the Industrial 
Relations Act, 1979,1, the undersigned Commissioner of 
the Western Australian Industrial Relations Commission 
presided over conferences between the parties; and 
whereas the parties have met and conferred and have 
arrived at agreement on the matters in dispute, and have 
now therefore requested the Commission to issue an 
order in the terms of the agreement; now therefore, 
pursuant to the powers contained in section 44(8)(a) of 
the said Act and other powers therein, the Commission 
hereby makes the following order in the terms of the 
attached Schedule. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Schedule. 
1.—Title 

This Order shall be known as the Australian Red Cross 
Society Superannuation Order C752 of 1987. 

2.—Parties. 
The parties to this Order are the Australian Red Cross 

Society, Western Australian Division; the Federated 
Clerks' Union of Australia, Industrial Union of 
Workers, WA Branch; The Federated Miscellaneous 
Workers' Union of Australia, Hospital, Service and 
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Miscellaneous, WA Branch; The Royal Australian Nurs- 
ing Federation Industrial Union of Workers, Perth; and 
the Hospital Salaried Officers Association of Western 
Australia (Union of Workers). 

3.—Application. 
This Order shall apply to the parties to it and to the 

employees of the Australian Red Cross Society, Western 
Australian Division to whom relevant awards apply. 

4.—Date of Operation. 
This Order shall have effect from the first pay period 

on or after 16th December 1987. 
5.—Definitions. 

"The fund" means the Australian Red Cross Society 
(WA) Division Employee Superannuation Plan. 

6.—Contributions. 
The Australian Red Cross Society, Western Australian 

Division shall contribute to the Fund, in accordance with 
the Fund Trust Deed and Rules, three per cent of the 
ordinary time earnings per week as prescribed in the 
relevant award on behalf of each Fund member. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 44.—Occupational Superannuation. 

Coca-Cola Bottlers, Perth, 
and 

The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 

WA Branch and Others. 
No. C79 of 1988. 

Various Occupations. Aerated waters. 
COMMISSIONER R.N. GEORGE. 

5th day of February 1988. 

Order. 
WHEREAS a conference was held in Perth on the 5th 
day of February 1988 pursuant to section 44 of the 
Industrial Relations Act 1979; and whereas the parties at 
the said conference confirmed their agreement to the 
Coca-Cola Bottlers, Perth Superannuation Order; now 
therefore, I, the undersigned, being satisfied that the 
agreement conforms with the Principles enunciated by 
the Commission in Court Session in matter No. 1195 of 
1986, and pursuant to the powers conferred under the 
said Act, hereby issue the order in terms of the attached 
schedule. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

Schedule. 
1.—Title. 

This Order shall be known as the Coca-Cola Bottlers, 
Perth Superannuation Order. 

2.—Parties Bound by Area of the Order. 
This Order shall be binding on Coca-Cola Operations 

Pty Ltd (trading as Coca-Cola Bottlers, Perth) in respect 
of employees employed by it in Western Australia and 
who are eligible to be members of the unions listed in 
Schedule 1. 

3.—Definitions. 
In this Order "Fund" means Australian Retirement 

Fund which was established and is governed by a Trust 
Deed and Rules dated 11 July 1986 as amended or such 
other scheme which complies with the Australian 
Government's Operational Standards for Occupational 
Superannuation Funds. 

"Employee" means an employee of the employer who 
is employed by the employer and who is eligible to be a 
member of the unions listed in Schedule 1. 

"Employer" means Coca-Cola Operations Pty Ltd 
(trading as Coca-Cola Bottlers, Perth). 

"Ordinary time earnings" means the salary, wages or 
other remuneration periodically received by the 
employee in respect of the time worked in ordinary hours 
and shall include shift work penalties in the case of the 
employee being a shift worker, payments which are made 
for the purpose of District or Location Allowances or 
any other rate paid for all purposes of the award to which 
the employee is entitled for ordinary hours of work 
provided that "ordinary time earnings" shall not include 
any payment which is of a similar nature to or is paid for 
the same reasons as, or is paid in lieu of payments for 
overtime, disability payments, vehicle allowances, fares 
or travelling time allowances (including payments made 
for travelling related to distant work), commission or 
bonus. 

"Relevant Admission Agreement" means the 
Admission Agreement between Coca-Cola Operations 
(trading as Coca-Cola Bottlers, Perth) and the 
Australian Retirement Fund Pty Ltd. 

"Unions" means all or any of the Unions listed in 
Schedule one. 

4. —Contributions. 
(1) The employer shall, in respect of an employee who 

is a member of . the Fund, contribute to the Fund an 
amount equal to three per cent (3%) of the ordinary time 
earnings of such employee when and for the period in 
which the employer is obliged, pursuant to the Trust 
Deed as amended or the relevant Admission Agreement, 
to contribute to the Fund in respect of that employee. 

(2) The employer shall make such contributions 
monthly for pay periods completed in such months, or at 
such other time in such manner as may be agreed in 
writing between the Trustees of a Fund and the employer 
from time to time. 

(3) Notwithstanding the provisions of this clause, this 
Order shall not impose any obligation or liability on the 
employer to contribute to more than one Fund in respect 
of an employee. 

(4) If at any time, after the commencement of this 
Order, the employer becomes bound by an award or 
order of any industrial tribunal or by a registered or 
unregistered industrial agreement or by legislation to 
contribute to the Australian Retirement Fund or another 
superannuation fund in respect of an employee then the 
employer's liability to make contributions in respect of 
that employee pursuant to this Order shall be reduced by 
the amount of the contribution the employer is required 
by the award or order or registered or unregistered 
industrial agreement or by legislation to make from the 
date the employer becomes bound to make such 
contributions. 

5.—Operative Date. 
This Order shall operate from the commencement of 

the first pay period on or after the first day of January 
1988 and shall continue thereafter for a period of two 
years. 

Schedule 1. 
(1) The Federated Miscellaneous Workers' Union of 

Australia, Hospital, Service and Miscellaneous, WA 
Branch, 61 Thomas Street, Subiaco WA 6008. 

(2) Amalgamated Metal Workers and Shipwrights 
Union of Western Australia, 82 Beaufort Street, Perth 
WA 6000. 

(3) The Construction, Mining and Energy Workers' 
Union of Australia — Western Australian Branch, 102 
Beaufort Street, Perth WA 6000. 

(4) Electrical Trades Union of Workers of Australia 
(Western Australian Branch), Perth, 82 Beaufort Street, 
Perth WA 6000. 
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(5) Federated Clerks' Union of Australia Industrial 
Union of Workers, WA Branch, 133 Summers Street, 
East Perth WA 6000. 

(6) Building Trades Association of Unions of Western 
Australia (Association of Workers), 102 Beaufort Street, 
Perth WA 6000. 

(7) Sales Representatives' and Commercial Travellers' 
Guild of WA Industrial Union of Workers, 929 
Wellington Street, West Perth WA 6005. 

(8) Transport Workers' Union of Australia, 
Industrial Union of Workers, Western Australian 
Branch, 82 Beaufort Street, Perth WA 6000. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Dispute re Superannuation. 

Dampier Salt (Operations) Pty Ltd 
and 

Amalgamated Metal Workers and Shipwrights Union 
of Western Australia and Others. 

No. C76 of 1988. 
Various Trades Mining — Salt 

COMMISSIONER J.F. GREGOR. 
19th day of February 1988. 

Order. 
WHEREAS pursuant to section 44 of the Industrial Re- 
lations Act, 1979, I, the undersigned Commissioner of 
the Western Australian Industrial Relations Commission 
presided over a conference between the parties on 19 
February 1988; and whereas the parties have met and 
conferred and have arrived at agreement on the matters 
in dispute, and have now therefore requested the Com- 
mission to issue an Order in the terms of that agreement; 
now therefore, pursuant to the powers contained in 
section 44 (8) (a) of the said Act and the other powers 
therein, the Commission hereby makes the following 
Order in terms of the attached Schedules A and B. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule A. 
1.—Title. 

This Order shall be known as the Dampier Salt (Opera- 
tions) Pty Ltd Occupational Superannuation Order 
(AWU). 

2.—Application. 
This Order shall apply to Dampier Salt (Operations) 

Pty Ltd and all permanent employees covered by the 
classifications of the Australian Workers' Union as 
scheduled in the Salt Production and Processing — 
Dampier Salt (Operations) Pty Ltd — Dampier and Lake 
McLeod Award 1984 (as amended 1986) who are or be- 
come members of the Fund. 

3.—Date of Operation. 
This Order shall operate from 13 January 1988. 

Employees who remain or become members of Category 
2 of the Fund and elect to commence payment of their 
contributions from 11 November 1987 may receive the 
benefits of the Order from 11 November 1987. 

4.—Contribution. 
The Company bound by this Order shall make a 

cntribution into the Fund, named the Dampier Salt 
Employees' Superannuation Fund, in respect of each 
employee covered by Section 2 above. 

Part (A) — For employees who become members of 
Category 1 of the Fund, such contribution shall be 
equivalent to three per cent of the Superannuation 
Wage. 

Part (B) — For employees who remain or become 
members of Category 2 of the Fund, such contribution 
together with the contribution level negotiated during the 
1986 Award negotiations shall not exceed three per cent 
of the Superannuation Wage. In no case shall the total of 
the employer's contribution to the Fund exceed an 
amount equal to the contribution nominated by the em- 
ployee (up to a maximum of five per cent) plus a further 
1.2 per cent of Superannuation Wage. 

5.—Superannuation Wage. 
For the purposes of this Order, the Superannuation 

Wage shall be $400 per week — such wage shall be re- 
viewed 1 March each year. 

Schedule B. 
1.—Title. 

This Order shall be known as the Dampier Salt (Opera- 
tions) Pty Ltd Occupational Superannuation Order 
(Metal Trades). 

2.—Application. 
This Order shall apply to Dampier Salt (Operations) 

Pty Ltd and all permanent employees covered by the clas- 
sifications of the Amalgamated Metal Workers Union, 
the Electrical Trades Union and the Construction, 
Mining and Energy Workers' Union as scheduled in the 
Salt Production and Processing (Dampier Salt 
Operations Pty Ltd) Dampier and Lake McLeod Award 
1984 (as amended 1986) who are or become members of 
the Fund. 

3.—Date of Operation. 
The Order shall operate from 13 January 1988. Em- 

ployees who become members of Category 2 of the Fund 
and elect to commence payment of their contributions 
from 11 November 1987 may receive the benefits of the 
Order from 11 November 1987. 

4.—Contribution. 
The Company bound by this Order shall make a 

contribution into the Fund, named the Dampier Salt 
Employees' Superannuation Fund, in respect of each 
employee covered by Section 2 above. 

Part (A) — For employees who remain or become 
members of Category 1 of the Fund, such contribution 
shall be equivalent to 3 per cent of the Superannuation 
Wage. 

Part (B) — For employees who become members of 
Category 2 of the Fund, such contribution shall not 
exceed three per cent of the Superannuation Wage. In no 
case shall the total of the employer's contribution to the 
Fund exceed an amount equal to the contribution nomin- 
ated by the employee (up to a maximum of five per cent) 
plus a further 1.2 per cent of Superannuation Wage. 

5.—Superannuation Wage. 
For the purposes of this Order, the Superannuation 

Wage shall be $400 per week — such wage shall be re- 
viewed 1 March each year. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Occupational Superannuation. 

E.D. Oates Brushware Ltd 
and 

The Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous, 

WA Branch and Others. 
No. C1046 of 1987. 

Various Brushmakers 
COMMISSIONER J.A. NEGUS. 

10th day of February 1988. 
Order. 

HAVING heard Mr J. Uphill on behalf of the applicant 
and Ms S. Jackson on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979 and by consent, 
having satisfied itself that the requirements in the Rea- 
sons for Decision in the Commission in Court Session in 
No. 1195 of 1986 have been complied with, hereby makes 
an order in terms of the attached Schedule. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
1.—Title. 

This Order shall be known as E.D. Oates Brushware 
Limited Superannuation Order. 

2.—Parties. 
This Order shall apply to the Unions listed below and 

to the employees of E.D. Oates Brushware Limited. 
• The Federated Miscellaneous Workers' Union 

of Australia, Hospital, Service and 
Miscellaneous, WA Branch. 

• Amalgamated Metal Workers and Shipwrights 
Union of Western Australia. 

• Federated Clerks' Union of Australia, 
Industrial Union of Workers, WA Branch. 

• The Shop, Distributive and Allied Employees' 
Association of Western Australia. 

3.—Term. 
This Order shall remain in force for a period of two 

years from the date of ratification by the WA Industrial 
Relations Commission. 

4.—Scheme. 
Contributions will be paid into the National Mutual 

Tailored Super Scheme which complies with the guide- 
lines established by the interim occupational Super- 
annuation Commissioner. 

5.—Contributions. 
E.D. Oates Brushware Limited will contribute three 

per cent of ordinary time earnings for all award 
employees. Application to join the fund will be available 
to all new employees after one months service. 
Contributions applicable from the date of commence- 
ment. 

Notwithstanding the provisions of this clause, this 
order shall not impose an obligation or liability on E.D. 
Oates Brushware Limited to contribute to more than one 
scheme in respect of each employee. 

6.—Operative Date. 
This order shall operate from the 1st day of February 

1988. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Superannuation. 

Prepact Pty Ltd. 
and 

The Food Preservers' Union of Western Australia 
Union of Workers. 
No. C59 of 1988. 

Various Food. 
COMMISSIONER S.A. KENNEDY. 

10th day of February 1988. 

Order. 
WHEREAS pursuant to section 44 of the Industrial Re- 
lations Act, 1979, I, the undersigned presided over a 
conference between the parties on the 8th day of Feb- 
ruary 1988; and whereas the parties have met, conferred 
and have arrived at an agreement on the issue; and 
whereas being satisfied that the agreement conforms with 
the Principles enunciated by the Commission in Court 
Session in matter No. 1195 of 1986; now therefore, pur- 
suant to the powers contained in section 44 (8) (a) of the 
said Act and other powers therein, and by consent, the 
Commission hereby orders that terms of the following 
schedule shall have effect from the beginning of the first 
pay period commencing on or after the 1st day of March 
1988. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Schedule. 
1.—Title. 

This Order shall be known as The Food Preservers' 
Union of Western Australia Prepact Pty Ltd Superan- 
nuation Order No. C59 of 1988. 

2. —Arrangement. 
1. Title. 
2. Arrangement. 
3. Definitions. 
4. Area and Scope. 
5. Contributions. 
6. Increase in Contributions. 
7. The Fund. 
8. Voluntary Contributions. 
9. Eligibility for Company Superannuation. 
10. Settlement of Disputes. 
11. Term. 

3.—Definitions. 
(1) The "employer" means Prepact Pty Ltd and/or 

its subsidiaries who are bound by the "award". 
(2) The "employee" shall mean any person employed 

in the classification as described in the "award". 
(3) The "award" shall mean the Grocery and Match 

Manufacturing Award No. 11 of 1971. 
(4) The "fund" shall mean a superannuation fund 

approved by the Occupational Superannuation Commis- 
sion. 

4.—Area and Scope. 
This Order shah be binding on The Food Preservers' 

Union of Western Australia Union of Workers and Pre- 
pact Pty Ltd in respect of employees as described in 
Clause 3.—Definitions of this Order. 

5.—Contributions. 
(1) The employer shall, in respect to each employee 

bound by this Order, pay a contribution of not less than 
three per cent of ordinary time earnings as prescribed by 
the award, to the account of such employee in an approv- 
ed superannuation fund as defined in Clause 3.—De- 
finitions of this Order. 
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(2) Contributions for part-time and casual employees 
shall be paid in accordance with subclause (1) of this 
clause, in proportion that the hours regularly worked 
each week bears to 38 hours. 

(3) In the case of casual employees, a period of four 
calendar weeks from the date of their engagement shall 
be worked in order to qualify for contributions made 
under this Order. Upon completion of the qualifying 
period under this subclause the amount of eligible con- 
tributions shall be backdated to the commencement of 
their employment. 

6.—Increases in Contributions. 
If at any time after the commencement of this Order 

the employer becomes bound by legislation to contribute 
to a superannuation fund in respect of an employee, then 
such amount shall be reduced by the amount to which the 
employer is liable to contribute under this Order. 

7.—The Fund. 
The fund to which contributions are credited on behalf 

of employees shall be Concept One — Superannuation 
Fund or such other fund as determined by the employee. 

The employer shall provide such facilities as are 
appropriate to ensure that all employees are adequately 
informed of the provisions of the Superannuation Funds 
available. 

8.—Voluntary Contributions. 
Where any employee elects to make additional 

voluntary contributions to the fund by way of wage 
deductions the employer shall facilitate such deductions 
in accordance with that employee's directions and the 
rules of the fund. 

9.—Eligibility for Company Superannuation. 
The contributions made under this agreement shall in 

no way affect the employee's right of eligibility to belong 
to the existing company Superannuation Scheme. 

10.—Settlement of Disputes. 
Any disputes arising from this Order that cannot be 

resolved by the parties shall be referred to the Western 
Australian Industrial Relations Commission. 

11.—Term. 
The term of this Order shall be for a period of two 

years from the operative date of the beginning of the first 
pay period commencing on or after the 1st day of March 
1988. 

11.—Wages. 
Delete paragraph (a) of subclause (1) of this clause and 

insert in lieu: 
(1) (a) (i) Bricklayers, stoneworkers, carpent- 

ers, joiners, painters, signwriters, glaziers, plaster- 
ers, plumbers and stonemasons as defined in clause 
6 of this award. 

(ii) Plumber holding registration in accordance 
with the Metropolitan Water Supply, Sewerage and 
Drainage Act. 

(iii) Joiner — Assembler A (as defined in clause 6 
of this award). 

(iv) Joiner — Assembler B (as defined in clause 6 
of this award). 

(v) Stone, marble or slate polishers, machinists 
and sawyers (as defined in clause 6 of this award). 

(vi) Labourers in the industry of monumental 
masonry. 

Schedule of Respondents. 
Add the following: 
Monumental Masonry: 

Bellevue Monumental Works Pty Ltd 
Catholic Monumental Works 
Claremont Monumental Works 
Fremantle Monumental Works 
Karrakatta Monumental Works 
Midland Monumental Works 
P & G Fabrications 
Perth Monumental Works 
Peters & Gillies 
Port Monumental Works 
Returned Soldiers' Monumental Works 
G.C. Smith & Co. 
Stock Bros 

Stonemasonry: 
WA Marble & Granite Co. 
Marble & Cement Work (WA) Pty Ltd. 
Donnybrook Stone Co. 
Pegardi Pty Ltd trading as Karratha Stone. 

A copy of the proposed amendment may be 
inspected at my office at 815 Hay Street, Perth. 

Registrar, 
2nd day of March 1988. 

NOTICES — 
Award/agreement matters — 

No. 480 of 1987. 
APPLICATION FOR VARIATION OF AWARD 

ENTITLED "BUILDING TRADES AWARD 
No. 31 of 1966." 

NOTICE is given that an application has been made to 
the Commission by the Construction, Mining and 
Energy Workers Union of Australia — Western Aus- 
tralian Branch under the Industrial Relations Act, 1979 
for a variation of the above Award. 

As far as relevant, those parts of the proposed 
amendment which relate to area of operation or scope 
are published hereunder. 

6.—Definitions. 
Add to subclause (6) of this clause the following new 

paragraph: 
(c) Stone, marble or slate polisher, machinist or 

sawyer means a worker who polishes, machines or 
saws natural or manufactured stone by hand and/or 
machine. 

Application No. AG7 of 1988. 
APPLICATION FOR REGISTRATION OF AN 

INDUSTRI AL AGREEMENT TITLED "CLERKS' 
(COMMERCIAL, RETAIL, WHOLESALE, 

HOTELS 
AND MOTELS CLERICAL INDUSTRIAL 

TRAINEESHIPS) AGREEMENT". 

NOTICE is given that an application has been made to 
the Commission by the Federated Clerks' Union of 
Australia Industrial Union of Workers, WA Branch 
under the Industrial Relations Act 1979 for registration 
of the above Agreement. 

As far as relevant, those parts of the Agreement which 
relate to area of operation or scope are published here- 
under. 

4.—Scope. 
This agreement shall apply to any clerical trainee 

employed in any of the callings covered by the 
Clerks' (Wholesale and Retail Establishments) 
Award No. 38 of 1947, the Clerks' (Commercial, 
Social and Professional Services) Award No. 14 of 
1972 and the Clerks' (Hotels, Motels and Clubs) 
Award No. R7 of 1977 employed in the industry of 
the employers named in Schedule A of this 
agreement provided that where such trainees do not 
work in any of the industries named in any of the 
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above awards and provided further that such 
"Award Free" clerical trainees are not employed in 
industries where clerical work is covered by any 
other award or agreement of the Commission such 
employees shall, for the purposes of this agreement, 
be deemed to be covered by the Clerks' 
(Commercial, Social and Professional Services) 
Award No. 14 of 1972. 

5.—Area of Operation. 
This agreement shall operate throughout the State 

of Western Australia. 
7.—Definitions. 

"Clerical Trainee" shall be a person who has 
entered into an agreement for training in any of the 
callings covered by the award named in Clause 4 of 
this agreement who at the time of entering into a 
training agreement is under 20 years of age. 

Schedule A. 
Employers party to this agreement — 
Statewide Publishing. 
Law Castings. 
Joseph Transport. 
Conti Sheffield Estate Agency Pty Ltd. 
Artique Designs. 
Esperance Newsagency. 
J & L Harding. 
Rheem Australia Limited. 
William Loo & Co. 
Perth Medical Centre Pty Ltd. 
The Whatley-Dale Group. 
Ainsworth Hudson & Assoc. 
N & S Accounting Services. 
Bay of Isles Motel. 
McCusker & Harmer. 
Survey & Mapping Group Pty Ltd. 
All ways Electronic Systems. 
Aunty Jacks Fast Food Pty Ltd. 
Lloyd Douglas Metal Decking. 
Project Fitting & Pipe. 
Road Surfaces Pty Ltd. 
Albany Physiotherapy Clinic. 
David Moss & Co. 
Combined Fuel Supplies. 
Modern Communication Services Pty Ltd. 
Bysel. 
Central Norseman Gold Corp. 
Parkinson Penny & Co. 
Weaver & Lock. 
Southwest Wool Centre. 
T. V. Stevenson & Assoc. 
A copy of the agreement may be inspected at my office at 
815 Hay Street, Perth. 

REGISTRAR, 
17th day of February 1988. 
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Application No. AGS of 1988. 
APPLICATION FOR REGISTRATION OF AN 

INDUSTRIAL AGREEMENT TITLED "CLERKS' 
(COMMERCIAL, RETAIL, WHOLESALE, 

HOTELS 
AND MOTELS CLERICAL INDUSTRIAL 

TRAINEESHIPS) AGREEMENT". 

NOTICE is given that an application has been made to 
the Commission by the Federated Clerks' Union of 
Australia Industrial Union of Workers, WA Branch 
under the Industrial Relations Act 1979 for registration 
of the above Agreement. 

As far as relevant, those parts of the Agreement which 
relate to area of operation or scope are published here- 
under. 

4.—Scope. 
This agreement shall apply to any clerical trainee 

employed in any of the callings covered by the 
Clerks' (Wholesale and Retail Establishments) 
Award No. 38 of 1947, the Clerks' (Commercial, 
Social and Professional Services) Award No. 14 of 
1972 and the Clerks' (Hotels, Motels and Clubs) 
Award No. R7 of 1977 employed in the industry of 
the employers named in Schedule A of this 
agreement provided that where such trainees do not 
work in any of the industries named in any of the 
above awards and provided further that such 
"Award Free" clerical trainees are not employed in 
industries where clerical work is covered by any 
other award or agreement of the Commission such 
employees shall, for the purposes of this agreement, 
be deemed to be covered by the Clerks' 
(Commercial, Social and Professional Services) 
Award No. 14 of 1972. 

5.—Area of Operation. 
This agreement shall operate throughout the State 

of Western Australia. 
7.—Definitions. 

"Clerical Trainee" shall be a person who has 
entered into an agreement for training in any of the 
callings covered by the award named in Clause 4 of 
this agreement who at the time of entering into a 
training agreement is under 20 years of age. 

Schedule A. 
Employers party to this agreement — 
Esperance Region Training Assoc (Inc). 
Abstract Computing Pty Ltd. 
Ausean International Pty Ltd. 
Coakley & Martin Pty Ltd. 
Buttercup Bakeries. 
Como Beach Motel. 
Culley & Russell Pty Ltd. 
DeCassan Industries Pty Ltd. 
Dunns Herbal Clinic. 
Dynamic Fluid Control Pty Ltd. 
Graham Gishubl Real Estate. 
Hole in the Wall Theatre Co. Ltd. 
James Hondros Pty Ltd. 
John Trewin&Co. 
Kojonup Secretarial Service. 
Keith Anderson Constructions. 
Miller-Hince. 
Mobile Security. 
Moorepower Engine Sales. 
Perth Communication Centre. 
Pinnacle Travel Centre Pty Ltd. 
Poon Bros (WA) Pty Ltd. 
Roper Hoey. 
Scalisi Finer Upholstery. 
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T & C Furniture Manufacturing Pty Ltd. 
The British Club & Travel Centre. 
Thomas Massam Real Estate. 
Technology Today Pty Ltd. 
Thebe International. 
Thiess Contractors Pty Ltd. 
Vessey Chemicals (WA) Pty Ltd. 
Viva Mexican Food. 
WA Mining Engineering Services Pty Ltd. 
WA Temperance Alliance. 
A copy of the agreement may be inspected at my office at 
815 Hay Street, Perth. 

REGISTRAR, 
17th day of February 1988. 

Application No. AGIO of 1988. 
APPLICATION FOR REGISTRATION OF AN 

INDUSTRIAL AGREEMENT TITLED "CLERKS' 
(COMMERCIAL, RETAIL, WHOLESALE, 

HOTELS 
AND MOTELS CLERICAL INDUSTRIAL 

TRAINEESIIIPS) AGREEMENT". 

NOTICE is given that an application has been made to 
the Commission by the Federated Clerks' Union of 
Australia Industrial Union of Workers, WA Branch 
under the Industrial Relations Act 1979 for registration 
of the above Agreement. 

As far as relevant, those parts of the Agreement which 
relate to area of operation or scope are published here- 
under. 

4.—Scope. 
This agreement shall apply to any clerical trainee 

employed in any of the callings covered by the 
Clerks' (Wholesale and Retail Establishments) 
Award No. 38 of 1947, the Clerks' (Commercial, 
Social and Professional Services) Award No. 14 of 
1972 and the Clerks' (Hotels, Motels and Clubs) 
Award No. R7 of 1977 employed in the industry of 
the employers named in Schedule A of this agree- 
ment provided that where such trainees do not work 
in any of the industries named in any of the above 
awards and provided further that such "Award 
Free" clerical trainees are not employed in indus- 
tries where clerical work is covered by any other 
award or agreement of the Commission such em- 
ployees shall, for the purposes of this agreement, be 
deemed to be covered by the Clerks' (Commercial, 
Social and Professional Services) Award No. 14 of 
1972. 

5.—Area of Operation. 
This agreement shaU operate throughout the State 

of Western Australia. 
7.—Definitions. 

"Clerical Trainee" shall be a person who has 
entered into an agreement for training in any of the 
callings covered by the award named in Clause 4 of 
this agreement who at the time of entering into a 
training agreement is under 20 years of age. 

Schedule A. 
Employers party to this agreement — 
Swift Secretarial Services. 
Versatile Ceilings. 
Sands Motor Hotel. 
Kalgoorlie Mining Associates. 
Beaurepaires Tyre Service. 

Boral Cyclone Ltd. 
Fordel WA. 
Roy Weston Nationwide. 
Ferro Cement. 
Mirrabooka Physiotherapy Clinic. 
McDonald & Sutherland. 
Australian Consolidated Press. 
Millsteed Grasso. 
Duesburys. 
WA Development Corporation. 
Armadale Radiator Service. 
Wallis Industries Pty Ltd. 
Amity Settlements. 
Sandmark Management Pty Ltd. 
Janine Marsh & Associates. 
Universal Holidays Pty Ltd. 
Zadnik Young & Co. 
Palais Pty Ltd (trading as Walton Plastics). 
Clarklift. 
Breidahl & Associates. 
Boyd Metal Industries. 
D & F Engineering WA. 
Southside Mitsubishi. 
Dalkeith Service Station. 
ADF Nominees. 
Regal Cement Manufacturers. 
Regal Imports. 
Goldfields Settlements. 
Westland Autos Pty Ltd. 
Goldmark Financial Group. 
Kyle Motors. 
Auto Villa Toyota. 
Combined Metal Industries. 
Paceway Mitsubishi. 
Small Metal Fabricators. 
Westralian Equipment Pty Ltd. 
Bry Engineering Pty Ltd. 
Wirrina Stores Pty Ltd. 
Sandovers Metals. 
George Percival Printers Pty Ltd. 
Wigmores Tractors Pty Ltd. 
Austoil Drilling Services Pty Ltd. 
Anchor Nissan. 
Pappas & Associates. 
Associated World Bearings Pty Ltd. 
A copy of the agreement may be inspected at my office at 
815 Hay Street, Perth. 

REGISTRAR, 
17th day of February 1988. 

Application No. AG4 of 1988. 
APPLICATION FOR REGISTRATION OF AN 

INDUSTRIAL AGREEMENT TITLED "CLERKS' 
(COMMERCIAL, SOCIAL AND 

PROFESSIONAL 
SERVICES) AWARD INDUSTRIAL 

AGREEMENT". 

NOTICE is given that an application has been made to 
the Commission by the Federated Clerks' Union of Aus- 
tralia, Industrial Union of Workers, WA Branch under 
the Industrial Relations Act 1979 for registration of the 
above Agreement. 
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As far as relevant, those parts of the Agreement which 
relate to area of operation or scope are published here- 
under. 

4.—Scope. 
This agreement shall apply to any clerical trainee 

employed in any of the callings covered by the Clerks' 
(Commercial, Social and Professional Services) Award 
No. 14 of 1972 employed in the industry of the employers 
named in Schedule A of this agreement. 

5.—Area of Operation. 
This agreement shall operate throughout the State of 

Western Australia. 
7.—Definitions. 

"Clerical Trainee" shall be a person who has entered 
into an agreement for training in any of the callings 
covered by the award named in Clause 4 of this 
agreement who at the time of entering into a training 
agreement is under 20 years of age. 

Schedule A. 
Employers party to this agreement — 
Frank Hardy Engineering. 
Salmat Direct Marketing. 
W.H. Smith & Co. 
Microbase Computers. 
Holden Barlow. 
J.P. Kenney Pty Ltd. 
Marmion Plumbing Pty Ltd. 
University of WA, General Practice. 
Mair & Co. 
Perilya Mines NL 
Printing Machinery & Supplies Pty Ltd. 
Diabetic Assoc of WA (Inc). 
Ampac Industries (WA) Pty Ltd. 
Capital City Properties Ltd. 
Canbourne Pty Ltd, trading as Type House. 
Mair & Co. 
Jolly Jumbuk Cruises. 
WA Trotting Assoc. 
Nomad Films International Pty Ltd. 
Chambers & Wood Pty Ltd. 
Westmed Pty Ltd. 
News Research. 
Altona Plumbing. 
Aaron Lee Pest Control. 
Festive Foods. 
A copy of the agreement may be inspected at my office at 
815 Hay Street, Perth. 

Application No. AG9 of 1988. 
APPLICATION FOR REGISTRATION OF AN 

INDUSTRIAL AGREEMENT TITLED "CLERKS' 
(CUSTOMS, SHIPPING AND FORWARDING 

AGENTS TRAINEESHIP) 
INDUSTRIAL AGREEMENT". 

NOTICE is given that an application has been made to 
the Commission by the Federated Clerks' Union of 
Australia Industrial Union of Workers, WA Branch 
under the Industrial Relations Act 1979 for registration 
of the above Agreement. 

As far as relevant, those parts of the Agreement which 
relate to area of operation or scope are published here- 
under. 

4.—Scope. 
This agreement shall apply to any clerical trainee 

employed in any of the callings covered by the 
Clerks' (Customs and/or Shipping and/or For- 
warding Agents) Award No. 47 of 1948 employed in 
the industry of the employers named in Schedule A 
of this agreement. 

5.—Area of Operation. 
This agreement shall operate throughout the State 

of Western Australia. 
7.—Definitions. 

"Clerical Trainee" shall be a person who has 
entered into an agreement for training in any of the 
callings covered by the award named in Clause 4 of 
this agreement who at the time of entering into a 
training agreement is under 20 years of age. 

Schedule A. 
Employers party to this agreement — 
C & B Transport. 
A copy of the agreement may be inspected at my office at 
815 Hay Street, Perth. 

REGISTRAR, 
17th day of February 1988. 

REGISTRAR, 
17th day of February 1988. 
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Application No. AGS of 1988. 
APPLICATION FOR REGISTRATION OF AN 

INDUSTRIAL AGREEMENT TITLED "CLERKS' 
(TIMBER INDUSTRY AUSTRALIAN TRAINEES HIPS) 

INDUSTRIAL AGREEMENT". 

NOTICE is given that an application has been made to 
the Commission by the Federated Clerks' Union of 
Australia Industrial Union of Workers, WA Branch 
under the Industrial Relations Act 1979 for registration 
of the above Agreement. 

As far as relevant, those parts of the Agreement which 
relate to area of operation or scope are published here- 
under. 

4.—Scope. 
This agreement shall apply to any clerical trainee 

employed in any of the callings covered by the 
Clerks' (Wholesale and Retail Establishments) 
Award No. 38 of 1947, the Clerks' (Commercial, 
Social and Professional Services) Award No. 14 of 
1972 and the Clerks' (Hotels, Motels and Clubs) 
Award No. R7 of 1977 employed in the industry of 
the employers named in Schedule A of this 
agreement provided that where such trainees do not 
work in any of the industries named in any of the 
above awards and provided further that such 
"Award Free" clerical trainees are not employed in 
industries where clerical work is covered by any 
other award or agreement of the Commission such 
employees shall, for the purposes of this agreement, 
be deemed to be covered by the Clerks' 
(Commercial, Social and Professional Services) 
Award No. 14 of 1972. 

5.—Area of Operation. 
This agreement shall operate throughout the State 

of Western Australia. 
7.—Definitions. 

"Clerical Trainee" shall be a person who has 
entered into an agreement for training in any of the 
callings covered by the award named in Clause 4 of 
this agreement who at the time of entering into a 
training agreement is under 20 years of age. 

Schedule A. 
Employers party to this agreement — 
Bunnings Ltd. 
Inglewood Products Group. 
A copy of the agreement may be inspected at my office at 
815 Hay Street, Perth. 

REGISTRAR, 
17th day of February 1988. 

Application No. AG6 of 1988. 
APPLICATION FOR REGISTRATION OF AN 

INDUSTRIAL AGREEMENT TITLED "CLERKS' 
(WHOLESALE AND RETAIL ESTABLISHMENTS) 

AWARD INDUSTRIAL AGREEMENT". 

NOTICE is given that an application has been made to the 
Commission by the Federated Clerks' Union of Australia 
Industrial Union of Workers, WA Branch under the In- 
dustrial Relations Act 1979 for registration of the above 
Agreement. 

As far as relevant, those parts of the Agreement which 
relate to area of operation or scope are published here- 
under. 

4.—Scope. 
This agreement shall apply to any clerical trainee 

employed in any of the callings covered by the Clerks' 
(Wholesale and Retail Establishments) Award 
employed in the industry of the employers named in 
Schedule A of this agreement. 

5.—Area of Operation. 
This agreement shall operate throughout the State 

of Western Australia. 

7.—Definitions. 
"Clerical Trainee" shall be a person who has 

entered into an agreement for training in any of the 
callings covered by the award named in Clause 4 of 
this agreement who at the time of entering into a 
training agreement is under 20 years of age. 

Schedule A. 
Employers party to this agreement — 
Maff Investments. 
Coates Bros Aust Pty Ltd. 
Skipper Mitsubishi. 
West Coast Wholesale and Import Co. 
Bell Electronic Industries Pty Ltd. 
Aloha Permanent Pleaters. 
Moscarda Cabinets. 
Grant Electrical Industries Pty Ltd. 
Balpac Pty Ltd. 
Perth Radiator Centre. 
J & N Taylor & Co Ltd. 
Mary Lane Boutique. 
Wizard Industries Ltd. 
Wesbarrow. 
Ace Radiators (Aust) Pty Ltd. 
Cleor (Aust) Pty Ltd. 
Beaumont's Furnishing Co (WA) Pty Ltd. 
Baines Department Store. 
J. & M.B. Thomas (Aust) Pty Ltd. 
Cartwright Taylor Engineering Pty Ltd. 
Brewtech Pty Ltd. 
Michael Harris Agencies. 
Consolidated Security Systems. 
Phoenix Steel Sales Pty Ltd. 
Southwest Growers Co. 
David Moss Trading Pty Ltd. 
A copy of the agreement may be inspected at my office at 
815 Hay Street, Perth. 

REGISTRAR, 
17th day of February 1988. 
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SECTION 23 — 
Application dealt with — 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29.—Application for an Order. 

Western Australian Meat Marketing Corporation 
and 

West Australian Branch, Australasian Meat 
Industry Employees' Union, Industrial Union 

of Workers. 
No. 629 of 1987. 

Meat Workers Meat Industry 
COMMISSIONER J.F. GREGOR 

13th day of July 1987. 
Order. 

WHEREAS the Applicant today sought and was granted 
leave by the Commission to withdraw its application, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979 hereby orders — 

That the application be withdrawn by leave. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

SECTION 29(b) — 

Applications dealt with — 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29 (b) (i) — Claim of Unfair Dismissal. 

Shahbahram Ardeshirian. 
and 

Robe River Iron Associates 
No. 424 of 1987. 

Machinist Iron Ore Mining. 
COMMISSIONER S.A. KENNEDY. 

8th day of February 1988. 

Order. 
WHEREAS the Applicant has sought and been granted 
leave by the Commission to withdraw the application, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders — 

That the application is withdrawn by leave. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29 (b) (ii)—Contractual Entitlements Claim. 

Francesco Ballato. 
and 

Redcliffe Fruit Distributors Pty Ltd and 
Anthony Vincenti. 
No. 1208 of 1986. 

"Working Director" Fruit and Vegetable Retail. 
COMMISSIONER S.A. KENNEDY. 

5th day of February 1987. 

Contract of employment — Contractual entitlements — 
No appearance by or on behalf of Applicant — 
failure to prosecute — respondent claimed costs — 
costs awarded — application dismissed. 

Reasons for decision. 
THIS application was filed on 25 November 1986 
pursuant to section 29 of the Industrial Relations Act 
1979. The applicant, Mr Francesco Ballato whose 
address is cited as Repatriation Road, Pickering Brook 
claims that he has not been allowed due entitlements 
under a contract of employment with the respondent, 
Redcliffe Fruit Distributors Pty Ltd. The schedule filed 
with the application states that the applicant was 
employed as "working director" from 16 August 1985 to 
15 November 1985 with remuneration at the rate of $450 
per 40 hour week and seeks an order from the Commis- 
sion that the respondent pay him a total of $10 237.50 
being comprised of "$5 850 ordinary wages 13 weeks" 
and "$4 387.50 overtime 260 hours at time and one 
half". Answers denying the claim were duly filed by the 
respondent on 4 December 1986. By way of a letter 
received by the Registrar of the Western Australian 
Industrial Relations Commission on 30 June 1987, the 
applicant requested that the matter proceed to hearing. It 
was then allocated to the Commission as constituted and, 
by way of a letter dated 10 July 1987 and sent to the 
address nominated on the applicant's schedule the 
applicant was requested to provide further and better 
particulars of his claim within 14 days. No such details 
were received. A further letter on the same issue dated 6 
August 1987, was sent to the applicant by my Associate. 
There has been no reply. The matter was listed to proceed 
on 4 September 1987 with formal notice of this being for- 
warded to the parties on 6 August 1987. On 29 August 
1987 counsel for the respondent advised my Associate 
that the listed date posed serious difficulties for two of its 
witnesses and by way of a letter received on 3 September 
1987 he formally sought, and was granted, a postpone- 
ment. On the same day my Associate made telephone 
contact with a person identifying himself as the applicant 
in matter No. 1208 of 1986 who claimed that he had re- 
ceived no communication from the Western Australian 
Industrial Relations Commission at all, and stated that 
he was to be represented at any proceedings by counsel — 
such information not having been made available before 
— and that any notices or communication from the 
Western Australian Industrial Relations Commission 
should be forwarded directly to the applicant and 
addressed to PO Box 154, Northbridge. He was at that 
time informed by my Associate of the contents of the 
letter of 10 July 1987 and 6 August 1987 with a request 
that he respond in writing. There has been no response. 

Formal notices of the amended date of hearing, that 
being 5 October 1987, were forwarded the parties on 7 
September 1987, with copies of the letters of 10 July 1987 
and 6 August 1987 to the applicant. I make explicit that 
there has been no verbal communication from the applic- 
ant to the Western Australian Industrial Relations Com- 
mission from 3 September 1987 to 5 October 1987 and no 
written communication from him since the request for 
the matter to proceed was filed. There was no appearance 
by or on behalf of the applicant when the matter came up 
before me on 5 October 1987. 
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In the absence of any prosecution of this claim the 
respondent's submissions and evidence were limited to a 
counterclaim for costs. Evidence was adduced from the 
respondent's Managing Director, Mr A. Vincenti, from 
Mr G. Vincenti, who is a Director, and from an account- 
ant engaged by the respondent Mr W. O'Brien, as to the 
time involved and respective hourly costs ensuing in the 
prepration of the respondent's case and appearance at 
the hearing, such costs being exclusive of any legal costs, 
which total $709.54. I am satisfied by the evidence that 
the claimed costs have indeed been incurred by the 
respondent. 

Subsequent to the hearing my Associate telephoned 
the legal practitioner who had been named as the applic- 
ant's agent in the conversation of 3 September 1987 and 
was told that he had no instructions in this matter. My 
Associate then made telephone contact with a person 
identifying himself as the applicant in this matter and was 
told by him that he had not received the further notice of 
hearing, that he had not instructed any legal practitioner 
and that he still wished to proceed with Application No. 
1208 of 1986. It is noted that this contact was only made 
after enquiries by my Associate in the light of the fact of 
unsuccessful attempts by her to contact the applicant on 
the telephone number cited as the applicant's in the 
schedule as filed. 

I am satisfied that the applicant in this matter has had 
the opportunity to prosecute his claim and that he has 
chosen not to do so. Not only do I make that an express 
finding, I also make express that my purpose in recording 
the circumstances of this application in these reasons is to 
ensure that they be readily available. This failure by the 
applicant to prosecute his claim is reason to dismiss it. 

It remains to consider the matter of costs. It is a fact 
that it is unusual for costs to be awarded in this jurisdic- 
tion. But that is not a fact which can be relied on by 
parties to proceedings as one which precludes such an 
award. I am satisfied that the circumstances of this 
matter are such to warrant an order for costs against the 
applicant. However I note that the respondent's answers 
as filed state "that there is no substance in law or fact to 
support the applicant's claim for outstanding wages as 
alleged or at all and the applicant's claim is hereby totally 
denied and rejected". There were no submissions put to 
me as to jurisdiction but, put simply, I am not satisfied 
that the applicant was an employee pursuant to the Act. 
On application by either party within 14 days of the date 
these reasons are made available the matter will be 
relisted to enable the question of jurisdiction to be can- 
vassed. 

Supplementary Reasons. 
REASONS in this matter were made available to the 
parties on 15 October 1987. Subsequently the Registrar 
of the Western Australian Industrial Relations Commis- 
sion pursuant to section 93 (8) investigated and reported 
on the failure of the applicant to attend the hearing of 
this matter. This report included information that the 
applicant had received a copy of those reasons. It also 
included information on addresses claimed by Mr 
Ballato for the purpose of service of documents in this 
matter. 

By way of a letter dated 31 December 1987 to one of 
those addresses with copies to all other such addresses Mr 
Ballato was directed to provide information on the 
claimed contract of employment with the respondents 
within 14 days. No such information has been received. 

The applicant's record of failure to prosecute this 
claim remains spectacularly intact. It is a fact that it is 
unusual in this jurisdiction to award costs. It is a fact 
which is not a licence for any party to act with impunity. 
The history of this application and the evidence of the 
costs incurred by the respondents warrants an awarding 
of those costs. 

An order dismissing the application for want of 
prosecution will now issue, with an award of costs of 
$709.54 against the applicant. 

68 W.A.I.G. 

There was no appearance by or on behalf of the 
Applicant. 

Mr B. S. Butcher (of Counsel) appeared on behalf of 
the Respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29 (b) (ii)—Contractual Entitlements Claim. 

Francesco Ballato. 
and 

Redcliffe Fruit Distributors Pty Ltd. 
No. 1208 of 1986. 

' 'Working Director Fruit and Vegetable Retail. 
COMMISSIONER S.A. KENNEDY. 

5th day of February 1988. 

Order. 
THERE being no appearance by or on behalf of the 
Applicant and having heard Mr B.S. Butcher (of 
Counsel), on behalf of the Respondent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act, 1979 hereby orders — 

1. That the application be dismissed for want of 
prosecution. 

2. That the Applicant pay to the Respondents 
within 21 days of the date of this order the sum of 
$709.54 being costs which have been incurred by the 
Respondents. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29.—Unfair Dismissal. 

Josef John Coney, 
and 

Diversey (Australasia) Pty Limited. 
No. 1083 of 1987. 

Sales Representative Wholesaling. 
COMMISSIONER G.J. MARTIN. 

28th day of December 1987. 
Dismissal — reinstatement or compensation — retrench- 

ment — application dismissed. 

Reasons for decision. 
THE COMMISSIONER: The applicant seeks pursuant 
to section 29 of the Industrial Relations Act, 1979 an 
Order that he be reinstated in employment with the res- 
pondent or alternatively that he be paid compensation on 
the ground that he was unfairly dismissed. 

The respondent opposes the issuance of any such 
Order on the ground that the applicant was retrenched 
(made redundant) due to economic circumstances. 

I heard the arguments and evidence of the parties on 
the 10th day of December 1987 and reserved my decision. 

At the outset of proceedings the applicant told me that 
as an harmonious working relationship has been destroy- 
ed, he was not seeking reinstatement, but a "compensa- 
tion payment" which later emerged as circa $7 000. 

The background to the application in brief is that the 
applicant joined the respondent on the 21st day of July 
1986 as a sales representative. 
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On the 17th day of August 1987 the applicant was 
informed by the respondent's State Manager that his 
contract of employment was being terminated. The in- 
tent to terminate was then confirmed by a telephone con- 
versation between the applicant and the respondent's 
Sales and Marketing Director. 

The applicant was given a month's notice during which 
time he would be given assistance by the respondent to 
find alternative employment and such assistance was 
given. 

By letter dated the 24th day of August 1987 (Exhibit 2) 
the applicant was given four weeks wages in lieu of notice 
and accrued annual leave entitlements. That event was 
due to the applicant's actions in making it known at large 
that he was initiating proceedings against the respondent 
for unfair dismissal. 

The letter stated that the applicant was retrenched due 
to economic necessity and was no reflection on the ap- 
plicant's performance. 

(The details of the payments accompanying that letter 
are contained in Exhibit "A".) 

The applicant ceased work for the respondent on the 
morning of the 26th August 1987. 

By letter dated the 11th September 1987 the respond- 
ent forwarded to the applicant his redundancy benefit 
from the respondent's Superannuation plan (Exhibit B). 

On the 9th day of November 1987 the applicant com- 
menced employment as Sales Manager with another em- 
ployer. 

It is the applicant's case that he was dismissed for an 
incident in which he by-passed the respondent's State 
Manager with a complaint ("went over his head") to the 
respondent's head office, and that on performance if it 
was a case of retrenchment which he seriously doubts, he 
should on performance have been retained in preference 
to another sales representative who commenced employ- 
ment with the respondent at the same time as he did. 

The respondent submitted that it had, by virtue of its 
sales and profitability, shed a number of employees 
across its Australia wide operations and in its operations 
in this state, it was considered necessary to reduce its 
staff by one. 

In the judgement of its Sales and Marketing Director, 
the applicant had a good record in servicing existing 
accounts but could not equal a fellow sales representative 
who commenced at the same time as him in securing new 
accounts. 

As that latter aspect was considered necessary for the 
viability of the respondent's operations in this State the 
applicant was the employee selected to be retrenched. 

From all of the material placed before me, I find that 
the applicant was retrenched due to the respondent's 
commercial performance and that there was no 
unfairness associated with the respondent's decision. 

Accordingly, the application is determined by an 
Order of dismissal. 

Mr R.G. Newton appeared on behalf of the applicant. 
Mr P. J. Cooke apeared on behalf of the respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29.—Unfair Dismissal. 

Josef John Coney, 
and 

Diversey (Australasia) Pty Limited. 
No. 1083 of 1987. 

Sales Representative Wholesaling. 
COMMISSIONER G.J. MARTIN. 

28th day of December 1987. 
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Order, 
Having heard Mr R.G. Newton on behalf of the 
applicant and Mr P.J. Cooke on behalf of the 
respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 
hereby orders — 

That the application be dismissed. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29 (b).—Claim for Contractual Entitlements. 

David Coovre. 
and 

Kenelec Pty Ltd. 
No. 1110 of 1987. 

State Manager Computer Sales. 
COMMISSIONER J.F. GREGOR. 

9th day of February 1988. 

Order. 
HAVING heard the applicant in person and Mr R. 
Biddulph (of Counsel) on behalf of the respondent in 
conference, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979, 
and by consent, hereby orders — 

That the respondent pay to the applicant the sum 
of $3 513.50 in full and final settlement of the claim 
within 14 days of the date herein. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29.—Unfair Dismissal Claim. 

Dorothy Cox. 
and 

Kulkarriya Community School. 
No. 677 of 1987. 

Teacher Educational Services. 
COMMISSIONER S.A. KENNEDY. 

4th day of December 1987. 
Termination of contract of employment — unfair dis- 

missal — teacher at Aboriginal Community School 
—- respondent claimed applicant's absences from 
duty excessive — applicant claimed victimisation — 
failure to notify established — consideration of liv- 
ing and working conditions — implicit term re sick 
leave — found dismissal open to employer in cir- 
cumstances — dismissed. 

Reasons for decision. 
THE COMMISSIONER: By way of this application as 
filed Mrs Dorothy Cox claims that she was unfairly dis- 
missed and has been denied due wages by the respondent. 
The application is filed pursuant to section 29 of the In- 
dustrial Relations Act 1979. In the schedule filed with her 
application Mrs Cox stated that her contract of employ- 
ment was covered by the "State School Teachers' 

WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 
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Award". The respondent denies that the applicant was 
unfairly dismissed and denies that she is due any monies 
pursuant to her contract of employment. 

The matter originally came before me by way of a 
conference convened pursuant to section 32 of the Act. 
The conference was reconvened on two further occasions 
before the matter was heard. 

The applicant commenced her employment with the 
Kulkarriya Community School in April 1986. She was 
employed as a teacher. 

The Aboriginal community (hereinafter the Commun- 
ity) on Noonkanbah Station operates Kulkarriya 
Community School. The school is located on Noonkan- 
bah Station, more than two hours by road east of Fitzroy 
Crossing in the Kimberley region of Western Australia. 
Its regular staff at the material time consisted of three 
teachers. There are two satellite schools where, it ap- 
pears, two other teachers are employed. A full-time ad- 
ministrator is employed by the Community and is based 
at Fitzroy Crossing. The teachers live on the Station. 

Mrs Cox was employed primarily to teach children 
aged between 7-11 years. She was also responsible for the 
ordering of some stock. She claims that she also func- 
tioned as a nurse but I am not satisfied that such a role 
was a duty of her contract of employment. There was 
conflicting evidence regarding other duties, and specifi- 
cally participation in what might be termed bush excur- 
sions. Mrs Cox admitted that she did not take part in 
many of these for various reasons but gave evidence that 
participation was not compulsory and was not a duty 
pursuant to her contract of employment. The respondent 
claims that teachers were always expected to take part in 
these activities and participation by teachers was to all 
intents and purposes a contractual obligation. The most 
telling evidence in this respect was given by Mr Ivan 
McPhee, the treasurer of the council of the Kulkarriya 
Community School who said, inter alia. 

The teachers had to go to the bush and take the 
kids and the elders... show [the teachers and the 
'kids'] about our dreamtime or lifestyle, about the 
trees and the bush food and all the different Abo- 
riginal names — talk to them in the language but, 
not only that, where to teach them about the 
Aboriginal lifestyle, how we lived and how we could 
understand one another. This is why we had to take 
them — not only the kids but the teachers too. 

I am satisfied that participation in these excursions was 
part of the duties of Mrs Cox pursuant to her contract. 

The relevant events immediately prior to the end of the 
contract of employment between Mrs Cox and the Com- 
munity were as follows: on 28 April 1987 Mrs Cox travel- 
led with 24 primary school-aged children from Kulkar- 
riya Community School to Perth for a 10-day excursion. 
Another teacher and two Aboriginal adults were in the 
party. On 8 May 1987 the children with the School's 
Principal, Mr J. Tramacchi, and the two Aboriginal 
adults returned to Noonkanbah Station. Mrs Cox re- 
mained in Perth. The evidence is that she had informed 
both Mr Tramacchi and the administrator, Ms Sutcliffe, 
that this would be the case shortly beforehand. Mr Tra- 
macchi gave evidence, which I accept, that shortly before 
he left Perth on 8 May Mrs Cox told him that she was 
going into hospital for some surgery on the morning of 
Monday 11 May and that she expected to be discharged 
from hospital on Tuesday 12 May and would return to 
Noonkanbah Station on Wednesday 13 May or, in any 
event, no later than "by the next weekend". It is an 
agreed fact that from 8 May 1987 to 17 May 1987 there 
was no contact between Mrs Cox and any person re- 
sponsible for Kulkarriya Community School. On the 
evening of Sunday 17 May Mrs Cox spoke to Mr Tra- 
macchi by telephone. She informed him that she could 
not travel from Perth to Noonkanbah Station any earlier 
than Tuesday 19 May 1987 with, it seems, no return to 
her teaching duties until the following day. Mr Tra- 
macchi informed Mrs Cox that the council of the Kulkar- 
riya Community School had met the previous week and, 

on Friday 15 May 1987, and taken the decision to term- 
inate her contract of employment. It is agreed by the 
parties that Mrs Cox was paid wages to the 22 May 1987 
and has since received a sum of $1 700. The respondent 
claims that that sum represents four weeks' wages in lieu 
of notice pursuant to the terms of the contract of em- 
ployment. Mrs Cox's evidence on this issue was limited 
to statements to the effect that she did not know what the 
payment included or was for. 

Shortly before this matter was heard Mrs Cox 
provided further particulars on the relief being sought 
pursuant to her claim of unfair dismissal. Though Mrs 
Cox then sought an order for "reinstatement, alterna- 
tively compensation", at the hearing this was amended 
to reinstatement "for a limited period" ie. to 5 February 
1988; alternatively compensation. The compensation 
sought was specified in the following form: 

.. .compensation for the period 15 May 1987 to 5 
February 1988 based on [Mrs Cox's] salary existing 
at the time of [her] dismissal being $23 996 per 
annum. 

3. Contractually.. .$1 500 relocation expenses as 
promised to me by Steven Hawke in April 1986 at 
Fitzroy Crossing ("the employment interview") and 
evidenced by a letted from Laurel Sutcliffe dated 21 
May 1987. 

4. Contractually.. .the cash equivalent of a 
single air fare from Derby to Perth as also promised 
by Steven Flawke in the employment interview 
(being a value of $380.00). 

5. ... reimbursement of expenses... on behalf of 
the school in preparation for and during the school 
trip in May being the sum of $435.15. 

Although the application as filed by Mrs Cox claims 
that she has been denied due wages, at all times her speci- 
fication of the relief sought has been in the context of 
compensation in the event of a finding of unfair dis- 
missal. 

The fundamental question in this matter is whether the 
respondent's action in terminating its contract of 
employment with Mrs Cox was reasonable in the circum- 
stances. The crux of the applicant's case is that the re- 
spondent's action was not warranted in that first, she had 
legitimate reasons for the delay in returning to her duties, 
these being her hospitalization and her inability to secure 
transport; and second, that her dismissal was effectively 
the reuslt of the vindictiveness of the administrator, Ms 
Sutcliffe. The respondent's case may be briefly stated: 
the decision to dismiss Mrs Cox was based on her in- 
ordinate absences from her duties, her failure or inability 
to participate fully in the activities attendant on her posi- 
tion; and her failure to return to Noonkanbah Station in 
the week beginning 11 May 1987 or, in the alternative, to 
communicate with the respondent on the matter of her 
return to work. 

An important circumstance in the consideration of this 
matter must be the nature of the Kulkarriya Community 
School and its location. It is isolated; the climate there is 
harsh; the living conditions for the teachers are at best 
basic and in some instances, including that of Mrs Cox, 
consisted of largely open camps; the teaching conditions 
bear little relation to usual conditions applying in more 
temperate climates or more populated regions in this 
State; and, it appears, the ethos of the education process 
includes a concern for the cultural background of the 
Aboriginal environment with an emphasis on commun- 
ity. The fact of these conditions is evidenced by Mrs Cox 
being initially offered the position for a two week pro- 
bation period; the essence of which was to enable Mrs 
Cox to assess as fully as possible the living and working 
conditions before committing herself to take up the post. 

I have carefully considered the evidence so far as it 
applies to the events immediately prior to the dismissal. 
First, the absence of any contact between the parties 
from 8 May 1987 to 17 May 1987. 

Mrs Cox gave evidence that she unsuccessfully tried to 
contact by telephone persons on Noonkanbah Station 
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from Wednesday through to her speaking to Mr Tra- 
macchi on Sunday 17 May 1987. She admitted that she 
made no effort to contact the administrator at Fitzroy 
Crossing. Mr Tramacchi's evidence was that on Wed- 
nesday 13 May 1987, the day foreshadowed by Mrs Cox 
for her return, he was uanble to contact her at the two 
telephone numbers which she had supplied him for that 
purpose and that on that day he ascertained that she had 
been discharged from hospital the previous day. Subse- 
quent efforts by him to contact the applicant were 
similarly unsuccessful. Though there is nothing before 
me which establishes that Mrs Cox applied for and was 
granted leave in the usual sense, the respondent did not 
argue that Mrs Cox breached her contract by not return- 
ing with the excursion party on 8 May 1987 and I take it 
no further. However I do consider that, in the circum- 
stances and given the nature of the employment, it was 
implicit between the parties that there was an onus on the 
applicant to contact the respondent in the event of any 
prospect of a delay in her return to duties. She did not 
discharge that duty and, having regard for all before me, 
I am satisfied that she had no good and sufficient reason 
for this failure. 

The respondent claimed that it considered this failure 
and the extended absence from work by Mrs Cox on this 
occasion in the context of other excessive absences over 
the period of her employment as sufficient cause for it to 
terminate its contract of employment with her. 

It is agreed between the parties that in the period from 
1 January 1987 to her dismissal in May 1987 Mrs Cox had 
been absent from her employment for a total of four 
weeks (ie. 20 working days) exclusive of paid holiday 
leave. The parties disagree on the extent of Mrs Cox's 
absences in 1986, though it is agreed that, by consent, she 
took a total of three weeks (ie. 15 working days) unpaid 
leave in that period. The respondent claims that in all 
Mrs Cox was absent or unavailable for duties pursuent to 
her contract for approximately 30 days from the time of 
her employment in late April 1986 to the end of that year. 
Mrs Cox denies that she was absent to that extent and 
gave reasons for absence specific to the respondent's 
dates and times of such absences which included per- 
formance of other duties, illness and early closure of the 
School. 

I am satisfied that Mrs Cox was not absent to the 
extent the respondent claims for 1986 but I am satisfied 
that she was absent or unavailable in 1986 to an extent 
which justified the concern of the administrator and the 
former principal, both of whom gave evidence in these 
proceedings. 

The evidence is that by May 1987 this concern about 
Mrs Cox's absences was shared by Mr Tramacchi and the 
council of the Kulkiyarra Community School. 

The principal reason advanced by Mrs Cox for her 
acknowledged absences was her need for medical treat- 
ment, some of which was a corollary of the relatively 
harsh living and working conditions. 

The question of an express provision for sick leave in 
the contract of employment was not raised by the parties 
during the proceedings. However, it is clear from the 
evidence that it was implicit in the contract that sick leave 
was available for that purpose having reasonable regard 
for the living and working conditions and the demands of 
the respondent. 

There is evidence that the respondent was concerned at 
the effect of Mrs Cox's absences on the quality of educa- 
tion being provided. 

As the chairman of the council, Mr P. Bulgardie, put 

And Mr McPhee, giving evidence of the proceedings 
of the council meeting which decided to terminate Mrs 
Cox's employment, stated — 

. . . Some people talked about her for a couple of 
hours and we talked about that we thought she had a 
problem with her health and she never being there 
for school ... So the community decided that 
while . . . she was missing out on her job and the 
kids were left behind there and we had to find 
another teacher to replace her job. This is what 
people were very upset about and this is why we gave 
her one month's notice . . . 

In essence the respondent's decision to terminate Mrs 
Cox's employment was largely based on its assessment 
that she did not possess the necessary standard of health 
to reasonably attend to the duties required. It appears 
Mrs Cox interpreted her dismissal as a reflection on her 
professional competence. But the respondent made no 
submissions to that effect and led no evidence to that 
effect. Mrs Cox's skills as a teacher were not an issue. 

I am satisfied by the evidence that the respondent had 
cause for concern at the extent of the absences of Mrs 
Cox; and that the respondent thereby had cause for con- 
cluding that Mrs Cox could not be relied on to regularly 
attend to the usual duties of teachers at the Kulkarriya 
Community School. Additionally I find that the re- 
spondent had cause for concern at the failure of the ap- 
plicant to reasonably attend its bush excursions, such 
being at least an implicit term of her contract of employ- 
ment. Having regard for these factors and in the light of 
Mrs Cox's abrogation of her responsibility to contact the 
respondent in the week prior to her dismissal, I have con- 
cluded that it was reasonably open to the respondent in 
all the circumstances to terminate its contract of employ- 
ment with Mrs Cox. 

There are three other issues. By way of the particulars 
as to the compensation sought which were supplied 
shortly before the hearing of this matter, Mrs Cox specif- 
ied two items which she effectively termed contractual 
entitlements. The respondent disputed any such contrac- 
tual entitlements are due to the applicant. 

The role of the Commission in claims of this type is 
limited. It is judicial and not arbitral. Putting aside the 
matter of the manner in which these claims were raised, 
for Mrs Cox to succeed it was incumbent upon her to es- 
tablish the facts which gave rise to the entitlements claim- 
ed. While the applicant did make various assertions rang- 
ing from unspecified award entitlements to community 
standards she did not discharge that onus. 

The final item specified, being a claim for a sum of 
money as reimbursement for expenses the applicant 
claims that she incurred on behalf of the School, is not 
claimed pursuant to a contractual entitlement. As such it 
is clearly not within the jurisdiction of the Commission. 

Finally, in the course of these proceedings Mrs Cox al- 
leged there had been undue delay in the matter being 
heard. She was specifically invited to address the Com- 
mission on that claim. She did not do so. 

An order dismissing the application will now issue. 
The applicant, Mrs D. J. Cox appeared on her own be- 

half. 
Ms J. Crisford (of Counsel) appeared on behalf of the 

respondent. 

. . . The community themselves made the deci- 
sion to sack her because she was going in and out to 
hospital . . . It's no use having different teachers 
coming and teaching the kids, to the school. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29.—Claim for Unfair Dismissal. 

Dorothy Cox. 
and 

Kulkarriya Community School. 
No. 677 of 1987. 

Teacher Educational Services. 
COMMISSIONER S.A. KENNEDY. 

4th day of December 1987. 

Order. 
HAVING heard Mrs D. J. Cox on her own behalf and Ms 
J. Crisford (of Counsel) on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Reltions Act, 1979 hereby orders — 

That the application be dismissed. 

(Sgd.) S.A. KENNEDY, 
[U.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29 (b).—Contractual Entitlements Claim. 

Andrew Danks. 
and 

Varity Pty Ltd. 
No. 633 of 1987. 

Carpet Measurer Retail. 
COMMISSIONER S.A. KENNEDY. 

16th day of December 1987. 
Contractual entitlements claim — unlawful deductions 

— respondent's claim re 'offset'rejected — claim of 
pro rata annual leave sustained — claim for reim- 
bursement for travel dismissed — lack of evidence. 

Reasons for decision. 
THE COMMISSIONER: This application is filed pur- 
suant to section 29 (b) (ii) of the Industrial Relations Act, 
1979. The applicant Mr Andrew Danks claims that he has 
not received due entitlements under his contract of ser- 
vice with the respondent Varity Pty Ltd. The respondent 
denies that any entitlement is due. 
The respondent is in the business of measurement and 
quotation on the supply of carpets and the installation of 
the same. It has a number of suburban premises. Its main 
premise is in Balcatta. 

The applicant was employed as a carpet measurer. He 
commenced that employment with the respondent on 
26th March 1986. He ceased the performance of any 
duties on behalf of the respondent on 29th January 1987. 
The express terms on which he entered into the contract 
of employment, so far as they are relevant to this matter, 
were that Mr Danks' wages were to be $600 per week 
gross; that a company car was to be supplied to Mr 
Danks along with petrol and the maintenance of the car; 
that the "usual holiday entitlements" applied; that Mr 
Danks' duties were to "check measurements, inspections 
and Shop At Home where necessary"; and that mis- 
measurements by Mr Danks which resulted in a loss of 
profit to the respondent would entitle such loss to be 
deducted from his wages. 

The applicant's claim is in three parts. First he claims 
that in or about December 1986 it was agreed by the 
parties that the terms of the contract of employment be 
varied. The variations were, he claims, that Mr Danks 

would receive $600 per week gross and become re- 
sponsible for his own taxation; and in lieu of his using a 
company vehicle he would supply his own vehicle with 
the supply of petrol by the company to continue. The ap- 
plicant claims that in reliance on the terms of this agree- 
ment he supplied his own vehicle but that the respondent 
did not institute the terms of the varied contract. It 
continued to pay him a nett wage per week but did not 
supply him with a car as per the original terms. He seeks 
payment in lieu of that entitlement. The respondent 
agrees that the terms of the contract between it and the 
respondent were varied in or about December 1986 but 
claims that the only variation resulting was that the re- 
spondent would no longer supply a motor vehicle to Mr 
Danks. 

Second, the applicant claims that he is due the sum of 
$451, being deductions made by the respondent from 
wages due to him. The respondent acknowledges that 
two sums of money, being $401 and $50 were variously 
deducted from the applicant's wages but claims it had 
cause. 

Third, the applicant claims that he is due the sum of 
$135.89, being pro rata annual leave due under the terms 
of the contract. 

The matter of there being a contract of employment 
between the parties was not in issue. Nor were the terms 
of the contract in dispute other than as detailed in the 
foregoing. 

The matter of deductions is dealt with first. It is clear 
from the express terms of the contract of employment 
that any deduction from wages for "mismeasurement" 
was contingent on a loss resulting to the respondent. A 
mismeasurement of itself did not justify a deduction 
from wages. The evidence is that it was an implicit term 
of the contract that the assessment of any loss resulting 
took into account any avenues by which the respondent 
might be able to mitigate the situation. One such avenue 
was selling parts of such carpet separately. I find it an 
implicit term of the contract that the respondent would 
establish the extent of any loss before deducting such loss 
from the applicant's wages. While the applicant in this 
matter accepts that he did incorrectly measure a particul- 
ar job, I am not satisfied on the evidence that the re- 
spondent suffered a loss. It follows that the respondent 
was not entitled to deduct the sum of $401 from the ap- 
plicant's wages, which it had counterclaimed it had the 
right to do so pursuant to the contract of employment. 

The sum of $50 was deducted from the applicant's 
wages by the respondent because, it says, it had received 
a customer complaint about such a sum missing from a 
home where Mr Danks had carried out measurements. It 
is noted that Mr Danks strenuously denied any such 
wrongdoing. But, in any event, the law is clear. The re- 
spondent had no right to so deduct from the applicant's 
wages. Similarly the respondent's counterclaim that in 
the event of a finding that the applicant is due a sum of 
money pursuant to the terms of his contract of employ- 
ment, the amount of $500 which the respondent alleges is 
a customer's deposit moneys improperly withheld from 
the respondent by the applicant, should be "offset" 
'against such sum, must fail. Having regard for the 
evidence before me and in the absence of any other argu- 
ments advanced by the respondent, I accept that the 
applicant is due the sum of $451 pursuant to his contract 
of employment. 

There is no dispute between the parties that it was a 
term of the contract that the applicant was entitled to 
four weeks' paid leave after 12 months' service, with a 
pro rata entitlement in the event of less than 12 months' 
service. The applicant's further claim is that he is due 
payment of a leave loading on any such leave. The re- 
spondent did not accept this and, in the light of this, and 
the absence of any evidence as to what constituted 
"usual", I find against the applicant on this issue. 

Mr Danks' employment with the respondent ended on 
29th January 1987, 10 months after it commenced. It 
follows that as a consequence of that service he was en- 
titled to a period of paid leave. There is evidence that he 
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took a period of paid leave in December 1986-January 
1987, during which time there were three gazetted public 
holidays. It appears that Mr Banks' last day at work 
prior to taking holidays was the 19th December 1986 and 
that he returned to work on the 13th January 1987. Al- 
lowing for the public holidays it appears that his length 
of service gave rise to an entitlement to annual leave of 
which 2.3 days remained at the time of the termination of 
the contract of employment. 

There is a further issue between the parties which is 
relevant. The applicant claims that his contract of em- 
ployment with the respondent was for a fixed term of 12 
months; the respondent denies the contract was for a 
fixed term. 

The applicant's claim in this respect relies on the evid- 
ence of Mr Banks himself and Exhibit 1, that being a 
document which set out various terms and conditions. 
Though the document is unsigned I am satisfied that it 
was agreed by the parties that the terms contained therein 
applied at the outset to the contract between them. 
Having considered the express provision on which the 
applicant largely relies, in the context of the document as 
a whole, including the expression of a weekly wage, I 
have concluded that the document reflects the intent of 
the parties that the contract of employment was in fact to 
be on an indefinite weekly basis with the entitlements 
ensuing to be reviewed after 12 months and with no 
reduction in such entitlements before that time elapsed, 
provided that the contract was on foot. As a result I am 
not satisfied that the contract was for a fixed term as 
claimed by the applicant. 

That being so, it remains to consider whether there was 
provision in the contract for its termination. There was 
no such express provision. However, having regard for 
the payment of wages on a weekly basis and the nature of 
the work done, I have concluded that it was an implied 
term of the contract that it be terminable by either party 
on the giving of one week's notice or the payment of a 
sum equivalent to one week's wages in lieu of notice. The 
respondent claims that Mr Danks resigned without 
notice. The applicant claims effectively that the respond- 
ent had, by its actions in making unauthorised deduc- 
tions and unilaterally reducing conditions so far as the 
provision of a motor vehicle was concerned, repudiated 
the contract. My reasoning and findings as to the claim 
regarding the motor vehicle are detailed subsequently. It 
is sufficient to say at this point that I have concluded that 
by its actions the respondent repudiated its contract with 
Mr Danks. Therefore I find that Mr Danks' refusal on 
the 29th January 1987 to further perform services 
pursuant to the contract was lawful. It follows that he is 
due payment of a sum equivalent to 2.3 days' paid leave. 

The final part of the applicant's claim is for reimburse- 
ment pursuant to the provision of a motor vehicle. There 
are two issues involved. One, the claim for reimburse- 
ment on the basis of a fixed term contract, has been dis- 
posed of so far as amount is concerned by the finding 
that the contract was weekly and for no fixed term. That 
means that in the event of a finding that the applicant is 
entitled to reimbursement pursuant to his contract of 
employment it can only have application, if any, to a 
period when the contract was on foot. 

The question of whether there was any entitlement re- 
garding a motor vehicle turns on the evidence of Mr 
James Crawford who was the respondent's general 
manager at the time. Having carefully considered this 
evidence I have concluded that it supports Mr Danks' 
version of the negotiations between the parties but that it 
was agreed that the ensuing variations would take place 
at a later, unspecified time; that as a result of managerial 
oversight and changes in personnel the agreed variations 
to the contract were never implemented; that, as a 
consequence, the original terms of the contract between 
the parties applied; and that among other terms the 
applicant's entitlement to the use of a motor vehicle 
remained while the contract was on foot. Having found 
that the applicant's entitlement to the use of a motor 
vehicle existed I have concluded that it was implicit in the 
59341-7 

contract that in the event of the respondent failing to 
supply the same and the applicant supplying a vehicle 
then the respondent was liable to pay the applicant a 
motor vehicle allowance in lieu for travelling done in the 
course of his duties pursuant to the contract. 

The applicant submitted a log book as evidence of the 
use of the motor vehicle supplied by him in the course of 
his duties. It consists of a series of dates and figures pur- 
porting to be speedometer readings and daily kilometres 
travelled. Mr Danks' evidence is that these figures 
represent distances travelled in the course of his daily 
duties including to and from his place of residence. The 
last entry is for the 10th February 1987, some 12 days 
after he ceased to carry out those duties. In all Mr Danks 
claims, inexplicably, that he travelled on behalf of the re- 
spondent on nine days after he ceased to perform his 
duties for the respondent on the 29th January 1987. 
There is no evidence which establishes precisely the loca- 
tions to which Mr Danks travelled in the course of his 
duties. There is no detail, for instance, on the 500 
kilometres the applicant claims that he travelled on 
behalf of the respondent on the 28th January 1987. There 
is no detail on the 84 kilometres the appllicant claims that 
he travelled on behalf of the respondent on the 26th 
January 1987, that being a gazetted public holiday. All of 
the foregoing is sufficient reason to impugn the veracity 
of the log book and I place no reliance on it. 

In summary, there is nothing before me which estab- 
lishes what distances, if any, were travelled in the course 
of his duties by Mr Danks in the motor vehicle supplied 
by him. Nor is there evidence of when the respondent 
ceased to provide a motor vehicle, such fact being 
necessary to any entitlement in lieu arising. Mr Danks' 
own evidence of the negotiations to vary the contract 
suggests that the respondent's withdrawal of a motor 
vehicle was to have effect from the point that Mr Danks 
returned from paid leave which, in the event, was the 
13th January 1987 whereas his claim includes a period 
prior to this date. 

In the light of all of the foregoing I have concluded 
that the applicant has not sufficiently discharged the 
onus of proof so far as his claim for reimbursement in 
lieu of the provision of a motor vehicle is concerned. 

An order that the respondent pay to the applicant the 
sum of $451 plus a sum equivalent to 2.3 days' paid leave 
less due taxation will now issue subject to any speaking to 
the minutes required by the parties. 

Appearances: Mr G.C. Baldock (of counsel) on behalf 
of the applicant. 

Mr S.R. Boyle (of counsel) on behalf of the 
respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29 (b).—Contractual Entitlements Claim. 

Andrew Danks. 
and 

Varity Pty Ltd. 
No. 633 of 1987. 

Carpet Measurer Retail. 
COMMISSIONER S.A. KENNEDY. 

18th day of December 1987. 
Order. 

HAVING heard Mr G.C. Baldock (of counsel) on behalf 
of the applicat and Mr S.R. Boyle (of counsel) on behalf 
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of the respondent, the Commission, pursuant to the 
powers conferred on it under the Industrial Relations 
Act, 1979 hereby orders — 

That the respondent pay to the applicant $451 
and, in addition, a sum equivalent to 2.3 days' nett 
wages within 21 days of the date of this Order. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29.—Claim for Contractual Entitlements. 

Ronald David Gray den. 
and 

Nimoola Nominees Trading as Boyd's Plumbing Service. 
No. 797 of 1987. 

COMMERCIAL TRAVELLERS AND SALES 
REPRESENTATIVES' AWARD 

No. 43 of 1978. 
Sales Representative Retail Household Fixtures. 

COMMISSIONER S.A. KENNEDY. 
12th day of January 1988. 

Contract of employment — claim for commissions — re- 
spondent acknowledged some monies due but 
claimed applicant was seeking award entitlements 
and thereby no jurisdiction pursuant to section 29 
(b) (ii) — applicant claimed commissions over and 
beyond award entitlement — found no jurisdiction 
— claim dismissed. 

Reasons for decision. 
THE COMMISSIONER: This application was brought 
pursuant to section 29 of the Industrial Relations Act, 
1979. By it the applicant Mr Ronald Grayden claims that 
he is due contractual entitlements, such entitlements not 
being the subject of an award or order of this Commis- 
sion. The total sum claimed by the applicant is $890. 

The application as filed cites Boyd's Plumbing Service 
as the respondent but Mr Cooke's submission was that 
the respondent is Nimoola Nominees trading as Boyd's 
Plumbing Service, which was not denied by the applic- 
ant, and the application as filed is so amended. 

The respondent is in the business of the sale of and in- 
stallation of various household fixtures such as solid fuel 
stoves. It is agreed by the parties that Mr Grayden was 
employed as a sales representative by the respondent. Mr 
Grayden claims that the contract of employment com- 
menced on 18th May 1987. This date is acknowledged in 
the answers as filed by the respondent on 9th September 
1987. Mr Grayden's evidence is that the contract of em- 
ployment was ended on 11th June 1987 by way of his 
written resignation. This is not disputed by the re- 
spondent. Mr Grayden's evidence is that he took this 
action because of the respondent's failure to pay him due 
entitlements. The respondent acknowledges that Mr 
Grayden is due moneys pursuant to his contract of em- 
ployment with it but it disputes the amount of commis- 
sions claimed by the applicant. 

However, the respondent's primary submission is that 
the Commission as constituted does not have jurisdiction 
in this matter because what is being claimed is pursuant 
to an award of this Commission, the Commercial Travel- 
lers and Sales Representatives' Award No. 43 of 1978. It 
is therefore necessary to determine this issue first. 

In doing so it is necessary to examine the evidence as to 
the terms of the contract and the terms of the Commer- 
cial Travellers and Sales Representatives' Award No. 43 
of 1978. The provisions of Clause 6.—Definitions of this 
Award are as follows: 

6.—Definitions. 
(1) "Commercial Traveller/Sales Representa- 

tive" shall mean a worker who is employed: 
(a) away from or substantially away from his 

employer's place of business; and 
(b) wholly or mainly for the purpose of soliciting 

orders or promoting business; 
but shall not include: 

(i) persons selling motor vehicles or attach- 
ments or motor cycles; 

(ii) persons eligible to be members of the , 
Western Australian Shop Assistants' and 
Warehouse Employees' Industrial Union 
of Workers, Perth, in accordance with the 
rules of that Union as they existed on 1st 
March 1979; or 

(iii) persons employed in the calling of motor 
vehicle drivers wholly or mainly for the 
purpose of delivering goods to retail estab- 
lishments. 

(2) "Probationary Traveller/Sales Representa- 
tive" shall mean a worker engaged in the occupation 
of a commercial traveller/sales representative, but 
who has had less than nine months' experience as a 
Commercial Traveller/Sales Representative. 

(3) A "Country Traveller/Sales Representative" 
shall mean a Commercial Traveller/Sales Represen- 
tative as defined in subclause (1) (a) and (b) above 
who spends at least two nights each week away from 
his normal place of residence but shall not include a 
worker transferred to a country residence. 

(4) A "Part-Time Worker" shall mean a worker 
engaged as such and who works regularly from week 
to week on not more than three days of each week. 

The respondent claims that Mr Grayden was employed 
as a sales representative within the terms of that clause; 
that the business it carried on for which Mr Grayden was 
a sales representative was in common with cited respond- 
ents to this Award, specifically Solahart; that at all times 
the terms and conditions prescribed by the Award 
applied to Mr Grayden's contract of employment with it; 
and that, specifically, his employment on a retainer plus 
commission basis falls within subclause (3) of Clause 7. 
—Wages of the Award. Mr Grayden does not dispute the 
foregoing, save the last. He claims that the monies he 
seeks by way of this application are as a result of agree- 
ment by the parties at the outset of the contract that he be 
paid commissions over and beyond award entitlements 
and that this matter is thereby within the jurisdiction of 
the Commission as constituted. 

There is evidence that Mr Grayden is pursuing a claim 
for award entitlements separately from this matter. 

The evidence is that Mr Grayden was employed on a 
retainer of $150 per week plus commission to be paid 
weekly. The evidence is that he was engaged as a sales re- 
presentative within the terms of Clause 6.—Definitions 
of the Commercial Travellers and Sales Representatives' 
Award 1978 by the respondent who, in carrying out the 
business for which the applicant was engaged, is bound 
by the terms of that Award as minimums. 

The crux of this matter lies in whether subclause (3) of 
Clause 7.—Wages of that Award, in the context of the 
Award as a whole, established the exent of Mr Grayden's 
entitlement so far as wages are concerned. 

Excluding the preamble which is not relevant to this 
matter. Clause 7.—Wages of the Award states: 

The following shall be the minimum weekly rates 
of wages payable to workers covered by this award. 
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$ 
(a) Commercial Traveller/Sales 

Representative   325.40 
(b) Country Traveller/Sales 

Representative   354.20 
(c) During the first three months in 

the industry in which the employ- 
er is engaged, a worker classified 
in (a) or (b) above, shall be paid 
95 per cent of the appropriate 
rate of pay rounded to the near- 
est 10 cents. 

(d) (i) Probationary 
Commercial Traveller/ 
Sales Representative ... 278.10 

(ii) Probationary Country 
Traveller/Sales 
Representative   302.60 

The above "Probationary" rates are calculated 
by taking 85 per cent of the appropriate rate in (a) or 
(b) above and rounding to the nearest 10 cents. 

(2) Provided that a Commercial Traveller/Sales 
Representative, required by his employer to make 
periodic visits to country areas which necessitates 
him staying away from his normal place of residence 
for two or more nights in any one week, shall be paid 
as a Country Traveller/Sales Representative for that 
week. 

(3) Where a worker is engaged on a "commission 
only" basis or on a "commission and retainer" 
basis he shall be paid per week not less than the rele- 
vant minimum rate of pay prescribed in this award. 
Where a worker is employed on a "commission 
only" or "retainer and commission" basis the 
period in relation to which commission shall be 
calculated shall be not more than one month. The 
balance of commission outstanding after payment 
of the minimum remuneration as provided for by 
this clause shall be paid to the worker not later than 
one week following the last day of the said period. 

(4) At the time of payment of commission each 
worker shall be furnished with sufficient informa- 
tion to enable the worker to check the correctness of 
the amount of commission paid. 

Having carefully considered all the evidence so far as it 
goes to the question of jurisdiction I am satisfied that the 
respondent has sufficiently established its case to warrant 
an effective rebuttal by Mr Grayden. On the basis of 
what is before me the applicant cannot be said to have 
done so. 

It appears the parties entered into a verbal contract of 
employment which, as it happened, was bound by the 
terms of an award of this Commission, such terms being 
the minimum which could apply. Put simply I am not sat- 
isfied on the evidence that the contract of employment 
between the applicant and the respondent was something 
other than as provided for in the terms of the named 
Award. It follows that I am not satisfied that this matter 
is one in which the Commission as constituted has juris- 
diction. It may be that the applicant has recourse through 
section 83 of the Industrial Relations Act for any en- 
forcement of the provisions of the named Award, but 
that is not a matter which the Commission as constituted 
can entertain. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29.—Claim for Contractual Entitlements. 

Ronald David Grayden. 
and 

Nimoola Nominees Trading as Boyd's Plumbing Service. 
No. 797 of 1987. 

COMMERCIAL TRAVELLERS AND SALES 
REPRESENTATIVES' AWARD 

No. 43 of 1978. 
Sales Representative Retail Household Fixtures. 

COMMISSIONER S.A. KENNEDY. 
12th day of January 1988. 

Order. 
HAVING heard Mr R.D. Grayden on his own behalf and 
Mr P.J. Cooke on behalf of the respondent, the Com- 
mission pursuant to the powers conferred on it under the 
Industrial Relations Act, 1979 hereby orders — 

That the application be dismissed for want of 
jurisdiction. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29 (b) (i).—Claim of Unfair Dismissal. 

Vincent laria. 
and 

Town of Geraldton. 
No. 1103 of 1987. 

Tree-lopper Local Government. 
COMMISSIONER S.A. KENNEDY. 

4th day of February 1988. 
Termination of contract — unfair dismissal — summary 

dismissal — disputes settling procedure breach not 
unfair — refusal to take lawful direction — applica- 
tion dismissed. 

Reasons for decision. 
THE COMMISSIONER: This application was filed pur- 
suant to section 29 (b) (i) of the Industrial Relations Act 
1979. By it Mr Vincent laria claims that he was unfairly 
dismissed by the respondent. He seeks an order that he be 
reinstated, or a sum of compensation in lieu of reinstate- 
ment. The respondent denies that Mr laria was unfairly 
dismissed. 

Mr laria was employed by the respondent in its Parks 
and Recreation Section. He was a member of a tree- 
lopping gang. His duties included truck driving. The ap- 
plicant had worked in a tree lopping gang for the re- 
spondent for a period of approximately eight years prior 
to his summary dismissal on 7 August 1987. He had been 
employed by the respondent on two previous occasions, 
the lengths of which contracts of employment were not 
specified but which were within approximately eight 
years of the contract which is the subject of this 
application. 

The events leading to the dismissal were as follows: On 
Wednesday 5 August 1987 Mr laria was part of a tree 
lopping gang working in Central Road, Wonthella. 
There were three other employees in the gang including 
the leading hand Mr Vincent Tropiano. The work of the 
gang included loading the lopped branches on to a truck 
and delivering them to another site where a separate gang 
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was utilising them in a project for the prevention of 
beach erosion. The leading hand of this gang was a Ms 
Maureen Pearson. Mr laria, drove the truck to make the 
initial delivery and two subsequent deliveries. It appears 
that on the first occasion he and Ms Pearson had a differ- 
ence of opinion as to where the branches should be drop- 
ped. Ms Pearson complained about Mr laria to the fore- 
man, Mr W. Parsons who was at the respondent's depot. 
As a result Mr Parsons contacted Mr Tropiano on a two- 
way radio and gave him an instruction in relation to Mr 
laria. The terms of that instruction are in dispute, and 
this issue is dealt with subsequently. Mr Tropiano spoke 
with Mr laria who requested that the foreman be sum- 
moned to the'site. Mr Tropiano conveyed this to Mr 
Parsons and he attended the site approximately 15-20 
minutes later. There was an exchange between Mr laria 
and Mr Parsons, the terms of which were not witnessed 
by any other party. The interview concluded, Mr laria 
collapsed and an ambulance was summoned by Mr Par- 
sons. Mr laria did not attend to any duties the following 
day. The respondent submitted, however, that on that 
day the applicant was approaching other employees at 
the depot and work sites to sign a petition in support of 
him and, effectively, against Mr Parsons. The following 
day, being Friday 7 August 1987, Mr laria attended for 
work. There was a meeting between him and Mr Parsons 
at approximately 8.00 a.m. This meeting was witnessed 
by Mr Tropiano. It concluded after a short time with Mr 
Parsons dismissing Mr laria. At approximately 8.30 a.m. 
Mr laria met Mr Kimberley Trotter, the Superintendant 
of the Parks and Recreation Section. This meeting had 
been arranged prior to that between Mr laria and Mr 
Parsons. It did not result in any reversal of Mr Parsons' 
decision but the matter was referred to the respondent's 
town engineer, Mr Peter Medwid. As a consequence a 
meeting was held on the following Monday. Present were 
Mr Medwid, Mr laria, Mr Trotter and Mr Parsons. It 
concluded with the decision by Mr Medwid that Mr 
laria's dismissal stand. 

The crux of the respondent's case is that Mr laria's 
refusal to discuss any issues with the foreman on Friday 7 
August 1987, in the context of a similar refusal two days 
earlier and a record of unco-operative, disruptive 
behaviour at work which demonstrated an unwillingness 
to accept proper authority and which had already led to 
his being issued with a written warning approximately 
seven months earlier, justified his summary dismissal. 

It was submitted on behalf of Mr laria that his actions 
should be viewed in the context of his frustration over the 
respondent's alleged refusal to transfer him to a position 
where he would not come into contact with trees to which 
he had developed an allergy; the uncertainties engender- 
ed by the respondent's institution of employee appraisals 
and other incidents; the unfounded allegation by Mr 
Parsons that Mr laria had been driving the truck in a 
rough manner on 5 August 1987; and Mr laria's reliance 
on the terms of the disputes settling procedure contained 
in the Municipal Employees' (Western Australia) Award 
1982, which procedure was not followed by the re- 
spondent. 

It may be noted that the parties agree that this award, 
being an award of the Australian Conciliation and Arbi- 
tration Commission, covered Mr laria's employment by 
the respondent. It may also be noted that the parties 
agree that pursuant to subclause (g) (ii) of Clause 6 of 
that award, being a savings clause specific to claims of 
unfair dismissal, Mr laria has the right to refer his claim 
to the Western Australian Industrial Relations Commis- 
sion. 

The principal matter in issue so far as the events of the 
5 August 1987 are concerned is the reason for Mr Par- 
sons' direction that Mr laria was no longer to drive the 
truck, and the manner in which this direction was deliver- 
ed. 

The evidence of Mr Parsons on this issue may be sum- 
marised as follows: that on receipt of the complaint by 
Ms Pearson he became aware that Mr laria was driving 

the truck for his road gang on a day when, due to the ab- 
sence of a regular member of that gang, he was the only 
suitably experienced tree lopper in it; that Mr Parsons 
considered that the members of the gang would be more 
efficiently utilised if Mr laria was to concentrate on the 
tree-lopping with another member of the gang, Mr 
Clifford Barham, driving the truck as required; and that 
as a consequence he conveyed a direction to the leading 
hand that Mr laria was to cease driving the truck and 
further, that the leading hand was to ascertain from Mr 
laria why he was upset. Both Mr Tropiano and Mr Bar- 
ham gave evidence. It was Mr Tropiano's evidence that 
the message he had received from Mr Parsons was, ef- 
fectively, that Mr laria was to cease driving the truck and 
Mr Tropiano was to ascertain from Mr laria why he was 
upset and why he was driving the truck in a rough 
manner. Mr Tropiano's further evidence, which was 
confirmed by Mr Barham, was that he raised both these 
matters with Mr laria who got upset; that Mr Parsons 
was called to the site by Mr Tropiano but that Mr laria 
stated that he would only discuss the matters at the 
depot. 

Two points can be made. First, Mr laria's understand- 
ing of what Mr Parsons had said about his driving of the 
truck was secondhand. Second, the fact of Mr Parsons' 
attendance at the site for the express purpose of com- 
municating with Mr laria gave him an opportunity to 
hear from Mr Parsons directly. It is a fact that he refused 
to take up that opportunity. 

Mr Parsons' evidence is that he did not consider that 
this fact of itself warranted the applicant's dismissal. 
Indeed it is the respondent's case that Mr laria's actions 
beyond this point converted the situation from one where 
a written warning was justified to one where summary 
dismissal was justified. These go to the question of the 
applicant's role, if any, in the promotion of a petition 
and his attitude at the meeting with Mr Parsons on 
Friday 7 August 1987 and subsequently. 

The evidence of Mr Tropiano and Mr Barham was 
that Mr laria approached them to sign the petition but 
neither was specific as to whether they signed the petition 
before or after Mr laria was dismissed. Nor was another 
co-worker, Mr Guiseppe Fuime, specific in his evidence 
as to when he signed the petition. Mr Parsons' evidence is 
that he was made aware of the existence of the petition on 
Thursday 6 August 1987 by other employees who told 
him Mr laria was approaching the respondent's em- 
ployees to sign it. In his evidence Mr Trotter stated that 
Mr laria had the petition with a number of signatures on 
it with him when he attended the meeting with him at 
8.30 a.m. on 7 August 1987. Mr Parsons' evidence is that 
Mr laria was waving the petition at him at the meeting at 
approximately 8.00 a.m. the same day. Mr laria did not 
give evidence in these proceedings and thus could not be 
questioned on the issue. Submissions on his behalf were 
limited to a claim that another person was active in 
securing signatures on behalf of the applicant. 

Having carefully considered the evidence, I have con- 
cluded that it is probable that Mr laria initiated a petition 
on his own behalf and was directly promoting it among 
other workers during working hours on Thursday 6 
August 1987 and that, among his supervisors, Mr Par- 
sons at least was aware of it then. Whatever the intention 
of those who signed the petition, it appears that the pur- 
pose of the petition was to secure evidence of support for 
Mr laria at the expense of his foreman. It is a fact that the 
meeting between Mr laria and Mr Trotter at 8.30 a.m. on 
7 August 1987 was arranged some time after the incident 
on 5 August 1987. Mr Parsons gave evidence that he 
arranged the meeting as a result of a request from Mr 
laria. This was contradicted by Mr Trotter in his 
evidence. He stated that the applicant had telephoned 
him on Thursday 6 August 1987 with the request, that the 
meeting had been arranged as a result and that Mr 
Trotter had then informed Mr Parsons of that fact. I 
accept Mr Trotter's evidence on this matter. 
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Thus the meeting which Mr Parsons had with Mr laria 
on Friday 7 August was in the context of another, prear- 
ranged meeting between Mr Parsons' supervisor and Mr 
laria to follow shortly after. I have concluded that the 
intent of Mr Parsons in arranging this meeting was to 
endeavour to settle the issue between Mr laria and him- 
self and to establish his authority. That proved impos- 
sible because Mr laria would not enter into any discus- 
sions with him, or recognise his authority to give direc- 
tions. By taking this action it may be that Mr laria was 
relying on putting his case to Mr Trotter at the subse- 
quent meeting. In the event he was dismissed prior to that 
point. One result may have been that the focus of the 
meeting with Mr Trotter was on the dismissal. However, 
I note Mr Trotter's evidence that he listened to Mr laria's 
complaints about Mr Parsons at that meeting and expe- 
ditiously conducted enquiries into the most serious of 
these. I also note his evidence that he found no substance 
in these complaints. There was no detail on these com- 
plaints or the extent of the enquiries conducted but in the 
absence of any other evidence and, in particular, from 
Mr laria, Mr Trotter's statements must stand. 

The evidence is that the purpose of the meeting of 
Monday 10 August 1987 so far as the respondent was 
concerned was for Mr Medwid to ascertain whether Mr 
laria was prepared to accept direction from Mr Parsons 
and to explain his previous refusals to discuss issues with 
Mr Parsons. I am satisfied on the evidence that Mr laria 
was given a reasonable opportunity to make his position 
clear and that, in the event that he was prepared to ack- 
nowledge the lawful and reasonable authority of Mr Par- 
sons so far as his contract of employment was concerned, 
the dismissal would have been reviewed. In my view such 
an acknowledgement was not an unreasonable demand 
of the employer in the circumstances. The evidence is 
that Mr laria did not meet that demand. Accordingly the 
dismissal effected by Mr Parsons three days earlier was 
endorsed by his supervisors. 

The issue of the disputes settling procedure so far as 
the question of unfairness is concerned may be shortly 
dealt with. 

The award provision is explicit and it is clear that in 
this instance the procedure was not followed to the letter 
of the law. However, a technical breach of that pro- 
cedure may not of itself constitute unfairness just as the 
fact of a technical adherence to any prescribed procedure 
or formula does not of itself establish that an issue has 
been dealt with fairly by one or other of the parties to a 
dispute. The question of fairness can only be determined 
on the basis of an examination of all the circumstances. 

Having considered all the evidence, I have concluded 
that the respondent had grounds to dismiss Mr laria on 7 
August 1987.1 have sufficient reason in the respondent's 
answers as filed to doubt that it was the intention of the 
respondent at that time to summarily dismiss the 
applicant as distinct from dismissal within the terms of 
the contract. However, its intention is not a matter for 
conjecture by the Commission. The question is whether 
the respondent exercised its legal right to summarily 
dismiss an employee fairly in this instance. I have con- 
cluded that Mr laria's actions from Wednesday 5 August 
1987 to Friday 7 August 1987 left him open to the exercise 
of that right by the respondent. The exercise of that right 
is a fact. It follows that I do not consider that Mr laria's 
dismissal is a matter for interference by this Commission. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29 (b) (i).—Claim of Unfair Dismissal. 

Vincent laria. 
and 

Town of Geraldton. 
No. 1103 of 1987. 

Tree-lopper Local Government. 
COMMISSIONER S.A. KENNEDY. 

4th day of February 1988. 

Order. 
HAVING heard Mrs G. Yorke on behalf of the 
Applicant and Mr B.D. Williams on behalf of the Re- 
spondent, the Commission pursuant to the powers con- 
ferred on it by the Industrial Relations Act 1979, hereby 
orders — 

That the application be dismissed. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29 (b).—Claim of Unfair Dismissal. 

Peter Mann, 
and 

Permanent Investment Building Society 
No. 1188 of 1987. 

Manager Finance. 
COMMISSIONER S.A. KENNEDY. 

9th day of January 1988. 
Termination of employment — unfair dismissal claim — 

respondent claimed no jurisdiction because contract 
on probation — found no probationary term — 
summary dismissal — found unfair — applicant 
found alternative employment and sought alterna- 
tive relief in form of compensation for period of un- 
employment — no jurisdiction — term of notice or 
payment in lieu implied — ordered. 

Reasons for decision. 
THE COMMISSIONER: This application was filed pur- 
suant to section 29 (b) (i) of the Industrial Relations Act, 
1979. By it Mr Peter Mann claims that he was unfairly 
dismissed. The respondent, Permanent Investment 
Building Society (hereinafter PIBS), denied that Mr 
Mann's dismissal was unfair. 

The respondent is a financial institution in the business 
of accepting deposits and making loans. The applicant 
was employed as manager of the respondent's terminat- 
ing societies activities. It is agreed between the parties 
that he commenced that employment on the 28 August 
1987 on the rate of $28 000 per annum. According to the 
applicant he was dismissed from that employment on 3 
of September 1987 with the total remuneration received 
for the period of employment being salary from its 
commencement to and including 4 of September 1987. In 
the course of the hearing of this matter the respondent 
submitted that Mr Mann only worked for three or four 
days before being dismissed but was paid a total sum 
equivalent to that for a contract of eight days' of 
employment. 

The applicant gave evidence which I have no reason to 
doubt that on 18 August 1987 he resigned from a 
managerial position with the Swan Building Society after 



582 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 68 W.a.I.G. 

its operations were effectively taken over by another 
building society, accepting in the process a termination 
"package" which he, along with others surplus to re- 
quirements, had been offered. From December 1986 to 
the takeover Mr Mann had held the position of Assistant 
General Manager (Operations) in the Swan Building 
Society. From July 1985 to December 1986 he had been 
the manager responsible for that enterprise's branches 
and agencies. 

His further evidence is that by way of a letter dated 14 
August 1987 to the respondent with a reference and a 
resume of his employment record, including the fore- 
going, attached [Exhibit 3], Mr Mann endeavoured to 
ascertain whether there were any employment opportuni- 
ties at PIBS; that on 26 August 1987 he followed this up 
by way of personal enquiry at the respondent's head 
office and a telephone call the following day to the 
general manager, Mr Vincent Sinagra, whereupon he was 
invited to an interview by Mr Sinagra that day; that after 
some discussion with Mr Sinagra he was offered and 
accepted the position of manager of the respondent's 
terminating societies; and that he commenced that 
employment the following day being Friday 28 August 
1987. 

The foregoing is not contested by the respondent. 
What is in issue is first, the terms of the contract so far as 
the inclusion of a probationary period is concerned and 
second, the date on which the applicant was dismissed. 
These issues are taken up subsequently. 

The evidence is that shortly after Mr Mann commenc- 
ed employment with the respondent there were media 
reports of police enquiries into the activities of an agent 
of Mr Mann's former employer. Mr Sinagra's evidence is 
that while he had no cause to doubt Mr Mann's integrity, 
a media report concerning the foregoing resulted in this 
conclusion that the fact of Mr Mann being a former 
manager responsible for the agencies of the Swan 
Building Society was sufficient in the context of the 
respondent's economic interests to immediately sever the 
contract of employment between Mr Mann and PIBS. 
This was the sole reason for dismissal. 

First it is necessary to deal with the issue of whether it 
was a term of the contract that it was to be probationary 
for the three months from its commencement. The re- 
spondent claims that the contract included such a term 
and that thereby the Commission has no jurisdiction to 
inquire into the circumstances of the dismissal. 

The onus is on the party claiming no jurisdiction to 
establish the facts by which such claim is justified. There 
was no written contract of employment. The terms and 
conditions were a subject of discussion between Mr 
Sinagra and Mr Mann in the interview of the 27 of 
August 1987 when the offer of employment was made 
and accepted. Notwithstanding Mr Sinagra's claims that 
such a term is standard in contracts of employment 
between PIBS and all its employees and that such a term 
would have routinely appeared in a formal letter from 
PIBS to Mr Mann some 14 days after he commenced em- 
ployment, I consider that for a probationary term to be 
part of the contract of employment as entered into on the 
27 of August 1987 it would have to be express at that time 
or capable of being reasonably implied into the contract 
at that time. 

Both Mr Sinagra and Mr Mann gave evidence on this 
issue. Mr Sinagra's evidence is that he explicitly stated to 
Mr Mann at the interview that was a term of the contract 
that there was a probationary period of three months. Mr 
Mann's evidence is that there was no such statement. Mr 
Mann's further evidence, which was not contested, is 
that at that time Mr Sinagra sought some commitment 
from Mr Mann that he would regard the contract as a 
long-term one and that such commitment not only was 
given by Mr Mann but he also immediately took steps to 
ensure that other enquiries re employment opportunities 
which he had already instituted ceased at that point. In 
my view this lends weight to Mr Mann's version of the 
interview so far as the question of a probationary period 

is concerned. Having considered all the evidence on 
this issue I have concluded that the respondent has 
not established that a probationary period was a term 
of the contract. It is hereby not necessary to take the 
matter any further so far as the Commission's 
jurisdiction is concerned. The respondent's claim in 
this respect fails. 

The other issue between the parties is the question of 
when the dismissal was affected. 
It is the evidence of Mr Mann that he was telephoned at 
his home on the evening of Tuesday the 2 of September 
1987 by the respondent's general manager Mr Vincent 
Sinagra but was not dismissed by him until the following 
morning during working hours at the respondent's 
premises in West Perth. It is the evidence of Mr Sinagra 
that he terminated Mr Mann's contract of employment 
in the course of the telephone conversation which was in 
the evening of either the 2 or 3 September 1987 and that 
when the applicant came to the respondent's premises in 
West Perth the following morning it was for the purpose 
of collecting his effects only and the fact that he had a 
meeting with Mr Sinagra was at the request of the 
applicant and, in any event, was of no consequence so far 
as the dismissal was concerned. Mr Sinagra's evidence as 
to when the telephone conversation took place and its 
content was not as precise as that of Mr Mann. Where 
there are differences on the issue of how the termination 
was effected, I have preferred the evidence of Mr Mann. 
I find that the contract of employment between Mr 
Mann and the respondent was terminated by Mr Sinagra 
on the 3 September 1987, and without notice. 

The question of whether the dismissal was unfair can 
be shortly dealt with. There is no evidence that Mr Mann 
did not perform his duties satisfactorily. There is no 
evidence that Mr Mann breached his contract of employ- 
ment in any way at all. There is no evidence that Mr 
Mann misled the respondent in any way as to his previous 
employment. There is no evidence that Mr Mann's 
performance in any of his previous employment was such 
to render him unfit for further employment by the 
respondent. Yet, on the basis of some unidentified news- 
paper report which, it appears, was not specific to Mr 
Mann or even the area of his responsibility in the last 
eight months of his employment by Swan Building 
Society and with no further enquiry, Mr Mann's employ- 
ment was summarily terminated. The respondent sought 
to establish that there was some economic damage likely 
to ensue for the respondent if Mr Mann's employment 
continued and that justified the dismissal. That was not 
established. And to argue as the respondent did in the 
face of Mr Mann's summary dismissal that it did not 
question Mr Mann's integrity or competence, ignores the 
obloquy which is almost inevitably attached to such a 
dismissal. 

I am satisfied that the applicant was unfairly dismissed 
by the respondent on the 3 September 1987. A declara- 
tion to that effect will be made in the order which issues 
from this matter. 

Mr Mann sought an order from the Commission that 
he be reinstated. Reinstatement was opposed by the re- 
spondent on the grounds that the necessary trust had 
been broken; that the position was no longer vacant; 
and, subsequently in the course of the proceedings, that 
the position no longer existed. I am not satisfied that the 
respondent has established any of these grounds so as to 
preclude any order for re-employment. Having carefully 
considered all the evidence I have concluded that an 
order for re-employment is warranted in this matter. 
Further, I have concluded that the evidence warrants 
such an order including provision for compensation for 
the period of unemployment suffered by Mr Mann fol- 
lowing his unfair dismissal. In arriving at the last I have 
had particular cognisance of the evidence of Mr Mann's 
early and consistent efforts to mitigate his loss. 

However the fact is that shortly after the hearing of 
this matter, which was reserved for decision, counsel for 
the applicant informed the Commission that Mr Mann 
had secured other employment and he therefore wished 
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to withdrawn his claim for reinstatement and seek com- 
pensation for the period of unemployment from his dis- 
missal on 3rd day of September 1987 to the 30th day of 
November 1987 when he was to take up his new position. 

As the law then stood the course proposed by Mr 
Mann's counsel was open to the Commission pursuant to 
section 26 of the Industrial Relations Act 1979. It may be 
noted that section 26 enjoins the Commission to act ac- 
cording to equity, good conscience and the substantial 
merits of each case. In my view the course proposed by 
Mr Mann's counsel was entirely appropriate to the 
matter in the terms of section 26. 

However by way of an as yet unreported decision in 
Appeal No. 7 of 1987 between Robe River Iron Associ- 
ates and The Association of Draughting, Supervisory 
and Technical Employees Western Australian Branch, 
the Industrial Appeal Court has determined that it is not 
open to the Commission in law to order compensation in 
the absence of any order for re-employment. 

In the light of this decision and all of the foregoing so 
far as this matter is concerned, the parties will be given an 
opportunity to address the Commission on the form of 
the order which should issue in this matter so far as relief 
for the unfair dismissal is concerned. 

Supplementary Reasons. 
AFTER the foregoing was made available to the parties 
and before the parties addressed the Commission 
further, the applicant advised that the matter had been 
resolved and that he wished to discontinue the 
application. 

Leave to withdraw is hereby granted. An order to that 
effect will now issue. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 29 (b) (i).—Claim of Unfair Dismissal. 

Peter Mann 
and 

Permanent Investment Building Society. 
No. 1188 of 1987. 

Manager Finance. 
COMMISSIONER S.A. KENNEDY. 

8th day of February 1988. 

ORder. 
WHEREAS the Applicant has sought and been granted 
leave by the Commission to withdraw the application, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979, hereby orders — 

That the application is withdrawn by leave. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29 (b) (ii). 

Keith Michael Peacock, 
and 

Mr Anagnastopoulos trading as De'Orge Furnishings. 
No. 485 of 1987. 

Manager Furniture Industry. 
CHIEF COMMISSIONER W.S. COLEMAN. 

9th day of December 1987. 
Contractual entitlements — moneys withheld — period 

of notice and pro-rata annual leave — no period of 
notice in contract — no entitlement to pro rata An- 
nual Leave payment — claim allowed in part. 

Reasons for decision. 
CHIEF COMMISSIONER: In September 1986 Mr Pea- 
cock was recruited in Perth for the position of Manager, 
De'Orge Furnishings at Karratha. He commenced his 
employment on 12 October. The conditions of his em- 
ployment were initially limited to an agreement as to the 
weekly wage, including a share of profits, and the provi- 
sion of a furnished house. 

Just over two months after the employment relation- 
ship was established, the employer extended to Mr 
Peacock the entitlement of one week's leave to be taken 
at Christmas 1986. An amount of $250 travel assistance 
and the payment of removal expenses for personal 
effects was granted to the applicant. Mr Peacock's 
family accompanied him on his return to Karratha after 
the holiday period. An amount in excess of $1 000 was 
expended by the employer in meeting the transport costs 
for the family's personal effects. It was made clear to Mr 
Peacock that no removal expenses for furniture would be 
met as he was being provided with a furnished house. 

On 9 April, 1987 Mr Peacock gave the employer notice 
that he would be resigning with effect from the close of 
business on the following day. 

Mr Peacock claims one week's salary owing to 10 April 
($420) plus one week's annual leave ($420). 

The applicant concedes that he may have been under a 
"moral obligation" to give at least two weeks' notice, 
but that no such commitment was formalised under the 
contract of employment. He argues that the circumstanc- 
es in which he found himself dictated that he should 
secure alternative employment and that this had prompt- 
ed the necessity to give a limited period of notice. 

In the period immediately prior to Mr Peacock's 
resignation, there were rumours that the proprietors of 
De'Orge Furnishings were endeavouring to sell the busi- 
ness. Finally, Mr Anagnastopoulos, the Managing 
Director, confirmed that this was the owners' intention 
but assured Mr Peacock that he was "part of the deal", 
inasmuch as, a condition of the sale was that Mr Peacock 
had continuing employment with De'Orge Furnishings. 
Furthermore, Mr Anagnastopoulos claims to have 
undertaken to provide Mr Peacock with employment in 
Port Hedland if the sale did not eventuate. No detaUs of 
that employment nor any information on the provision 
of accommodation was discussed. Mr Peacock's anxiety 
about his future was not allayed when Mr Anagnas- 
topoulos gave him the direction to quit all stock at cost if 
need be. The opportunity for Mr Peacock to secure 
alternative employment presented at that time and the 
position included provision of accommodation. How- 
ever, the new prospective employer insisted that Mr Pea- 
cock take up the appointment almost immediately. The 
period of notice given to De'Orge Furnishings by Mr 
Peacock was determined by this requirement. 

Mr Anagnastopoulos claims that his action in with- 
holding moneys from Mr Peacock is justified because of 
the applicant's failure to give at least two or three weeks' 
notice of intention to terminate. The respondent notes 
his own experience, when as an employee of a mining 
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company he failed to work out a period of notice and in- 
curred a financial penalty. Mr Anagnastopoulos' opposi- 
tion to the claim also appears to be based on the difficul- 
ties that he experienced in operating the shop after Mr 
Peacock's departure and as a result of a verbal alterca- 
tion between the parties on the business premises after 
Mr Peacock's departure. 

It is clear from the evidence that the contract of 
employment negotiated between the parties did not 
include provision for a period of notice of termiantion of 
services. Mr Anagnastopoulos has imputed such a re- 
quirement from his own experience and appears to have 
rationalised his stance following the problems he 
encountered in operating the business after Mr 
Peacock's departure. There is no justification for the 
retention of wages earned by Mr Peacock for the week to 
10 April and the net amount based on gross earnings of 
$420 per week should be paid forthwith. 
As to the applicant's claim for payment of one week's 
annual leave, there is no evidence that this was a term of 
the contract of service. I am satisfied that the situation at 
Christmas 1986 whereby Mr Peacock was granted one 
week's leave and was paid $250 travelling expenses was 
an arrangement extended to him by the respondent to 
facilitate the transfer of the applicant's family to 
Karratha; it did not establish an entitlement to pro rata 
payment of annual leave. The applicant's entitlement to 
annual leave was to arise on the anniversary of his 
appointment. This aspect of the claim is dismissed. 

In the course of this case the parties made reference to 
a telephone account. This does not come within the scope 
of matters pursuant to section 29 (b) (ii) of the Act. 

An order will issue for the payment of one week's 
earnings calculated on a gross wage of $420 per week. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29 (b) (ii). 

Keith Michael Peacock, 
and 

Mr Anagnastopoulos trading as De'Orge Furnishings. 
No. 485 of 1987. 

Manager Furniture Industry. 
CHIEF COMMISSIONER W.S. COLEMAN. 

9th day of December 1987. 

Order. 
HAVING heard the applicant on his own behalf and Mr 
G. Anagnastopoulos on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby order — 

That the respondent herein pay to Mr Keith 
Michael Peacock the sum of $420 within 14 days of 
the date hereof. 

68 W.A.I.G. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29.—Outstanding Wages. 

John Pelham 
and 

Parry Department Stores (WA) Pty Ltd 
No. 1384 of 1987 

Carpet Buyer Retail Industry 
COMMISSIONER G.J. MARTIN 

4th day of February 1988. 
Order. 

HAVING heard Mr D.M. Jones on behalf of the re- 
spondent and there being no appearance by or on behalf 
of the applicant, the Commission, pursuant to the pow- 
ers conferred on it under the Industrial Relations Act, 
1979 hereby orders: 

That the application be dismissed for want of 
prosecution. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29 (b) (i) (ii) — Unfair Dismissal 

and Contractual Entitlements Claim 
Iain James Smith 

and 
Mac West Pty Ltd 
No. 1274 of 1987. 

Manager Fast Food Industry 
COMMISSIONER S.A. KENNEDY. 

17th February 1988. 
Order. 

WHEREAS the Applicant has sought and been granted 
leave by the Commission to withdraw the application, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979 hereby orders — 

That the application is withdrawn by leave. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

(Sgd.) W.S. COLEMAN, 
[L.S.] Chief Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29. 

  Colin R. Sprigg. 
and 

Rapid Plan Print & Drafting Supplies Pty Ltd. 
No. 1666 of 1987. 

COMMISSIONER O.K. SALMON. 
10th day of February 1988. 

Order. 
WHEREAS the applicant today sought and was granted 
leave by the Commission to withdraw the application, 
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the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979, hereby orders: 

That the application be withdrawn by leave. 
Dated at Perth this 10th day of February 1988. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29.—Unfair Dismissal and Application for 

Contractual Entitlements. 
Dominic Strombolini. 

and 
Seabrake International (Australia) Pty Ltd. 

No. 962 of 1987. 
Process Worker Manufacturing 

— Maritime Safety Equipment. 
COMMISSIONER J.F. GREGOR. 

25th day of November 1987. 
Termination of employment — unfair dismissal — claim 

for contractual benefit — employee dismissed while 
allegedly on trial period for incompetence — held 
that Commission should not interfere in this inst- 
ance with employers the right to terminate however 
the contract severed contrary to a reasonably 
implied term. 

Reasons for decision. 
THE COMMISSIONER: By an application filed in the 
Registry on the 10 August 1987, Dominic Strombolini 
sought an order from the Commission that the respond- 
ent pay him compensation for unfair dismissal and an 
amount of notice, which he claimed should have been 
allowed to him in respect of his dismissal. 

The applicant commenced work on the 28th day of 
July 1987 and the contract came to an end soon after on 
the 31 July 1987. 

In evidence Mr Strombolini said that he had attended 
an initial interview in response to an advertisement that 
the respondent had placed in the newspaper. He was 
telephoned a few days later on behalf of the respondent 
by Mr Kampf and on the 25 July he had a final interview 
with the Production Manager. He says that he had ex- 
plained to the Manager that he was looking for long term 
work, because he already had secure employment and he 
understood the proposed contract with the respondent to 
have some security attached to it. He accepted a position 
as an assembly worker and was allocated duties on a 
drilling press. 

It appears from his evidence that the work that he was 
doing was not of an assembly nature as he had envisaged, 
but involved the repetitive process of manufacture of 
component parts for the respondent's product. It also 
appears from the evidence that Mr Strombolini had some 
difficulty with the work and as a result of those difficul- 
ties, he had produced a number of faulty parts. This 
caused him to be re-allocated to other work at the factory 
but the same thing occurred. It is Mr Strombolini's clear 
position that he was not properly instructed in the work 
given to him, a proposition which was not hotly disputed 
in the evidence of either Mr Higson or Mr Kampf, or 
indeed in the submissions of Mr Coyle of Counsel, who 
appeared for the respondent. 

Under cross examination by Mr Coyle, Mr Strombo- 
lini said that he was sure that he had a position which at 
least had promise of some security and that he was 
surprised when on the 28 July, his contract of service was 
terminated on the basis that he was unsuitable for the 
work. He says he was then told by Mr Kampf that he was 

on a two week trial period and that as he had not proved 
himself, his services were being terminated immediately. 
It is Mr Strombolini's evidence that this was the first oc- 
casion that it had been expressed to him that he was on a 
two week trial period and that in the normal circumstanc- 
es, he would have expected appropriate notice of 
termination. 

The respondent disputes the proposition advanced by 
Mr Strombolini that there was not a trial period and cal- 
led evidence from Mr Kampf, who said that he had given 
the applicant advice that there was a two week trial 
period, and that he had done so prior to the commence- 
ment of the employment. Mr Kampf's evidence in the 
main however, went to the various difficulties he had 
with the applicant in getting him to do the work in the 
manner desired by the employer and he detailed the 
occasions in which he had reset jigs and supervised the 
applicant's work. Mr Kampf's criticism of the applicant 
was that he should have approached him (Kampf) earlier 
when he had run into difficulties. Such an approach 
would have been easy in his view because he often passed 
the area, but he had his own work to do and expected 
that the employee would be able to perform what was a 
very simple operation, which did not require constant 
supervision. Mr Kampf's approach to supervision is 
succintly summarised by him in page 34 of the Transcript 
where he says: 

Once I set them up, if they don't ask any ques- 
tions and it looks alright to me they just carry on. 

Further evidence was taken from Mr A.J. Higson, 
who is the Principal of the respondent who evidenced 
that Mr Strombolini was employed on the 28 July 1987 as 
an assembly worker and that at an interview, which Mr 
Higson had personally conducted, he gave assurances 
that he had the ability to meet the required skills and was 
also willing to join the company. Mr Higson said that he 
had emphasised that the company was looking for per- 
sons who were experienced to cope with relatively clean 
and simple assembly jobs under supvervision. After a 
short training period the applicant was assigned the 
duties of operating a simple drilling machine on sub- 
assembly. Instructions which were given were not carried 
out and the supervisor reset the equipment and further 
instructed the applicant on the required procedure. 
Eventually after Mr Strombolini had been unsuccessful 
in executing the duties as required, the supervisor re-as- 
sessed his suitability and formed the opinion that Mr 
Strombolini would not achieve the degree of skills 
necessary. 

In his submissions, Mr Coyle extensively examined the 
evidence which had been presented concerning the work 
ability of the applicant. I do not intend to recite that 
evidence in any detail because I have formed the conclu- 
sion that the respondent was entitled to terminate the 
service of the applicant on the basis that his work per- 
formance was not adequate to their requirements and the 
Commission would not be justified in any intervention in 
the legal right of the employer to terminate in such 
circumstances. However, in addition to the evidence 
concerning the performance of work itself, Mr Coyle 
gave attention to the question of contractual benefits. He 
did so from the starting point that there was no express 
term about notice period in the contract whatsoever. He 
says there was reference to a trial period and on the 
evidence, it would be open to conclude that there was a 
trial period and that it would not end until satisfactory 
performance had been achieved. During that period the 
applicant would not be entitled to any contractual 
benefit whatsoever. He submitted that up and until the 
end of the trial period, the employer had a very wide 
discretion, or power, in terms of being able to dismiss the 
applicant during that period without incurring the 
obligations of notice. He conceded that situation would 
have changed as soon as thee was an employment 
contract in which there was an express or an implied term 
as to notice. 

The question therefore is whether as a matter of 
contract there was a trial period. The cross-examination 
of the applicant indicates that he is sure that there was no 
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trial period and the first he knew of it was on the morning 
of the day in which he received advice that his services 
were terminated. On the other hand, Mr Kampf says that 
he had told the applicant prior to this time. I am there- 
fore required to adjudicate between the evidence of the 
two witnesses. In doing so I have considered the way in 
which instructions were given by Mr Kampf as a supervis- 
or of the applicant. I have noted previously in these 
Reasons, Mr Kampf's basic approach to supervision. I 
also note the concession in the submissions of Mr Coyle 
concerning the question of direction. I am inclined to the 
view that if the type of approach taken by Mr Kampf to 
supervision and the giving of instructions is consistent 
then it is probable that he may not have raised the 
question of trial in a clear manner with the applicant dur- 
ing the interview so as to crease a term of contract. On 
that basis I am prepared to accept the evidence of the ap- 
plicant in preference to that of Mr Kampf on this key 
issue. It follows from this finding that as the applicant 
had not committed misconduct such that a summary 
termination of the contract was justified, that it was rea- 
sonable to imply into the contract a notice period. In the 
type of employment in which the applicant was engaged, 
that notice is reasonably one week and it is a period of 
time which should have been allowed in his favour. 

This application will be determined by dismissal in 
respect of the claim for unfair termination, but an Order 
in favour of the applicant will issue for the payment of 
one weeks' pay in lieu of notice. 

Appearances: The applicant appeared in person. 
Mr T. Coyle (of Counsel) appeared for the re- 

spondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29.—Unfair Dismissal and Application 

for Contractual Entitlements. 
Dominic Strombolini. 

and 
Seabrake International (Australia) Pty Ltd. 

No. 962 of 1987. 
Process Worker Manufacturing 

—Maritime Safety Equipment. 
COMMISSIONER J.F. GREGOR. 

25th day of November 1987. 

Order. 
HAVING heard Mr D. Strombolini on his own behalf 
and Mr T. Coyle of Counsel on behalf of the respondent, 
the Commission, pursuant to the powers contained in the 
Industrial Relations Act, 1979, hereby declares and 
orders — 

1. That the application by Dominic Strombolini 
for an order to issue in respect of unfair dismissal is 
dismissed. 

2. That the respondent pay to the applicant the 
sum of $269 being payment in lieu of notice. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29.—Unfair Dismissal. 

Kevin James Walters, 
and 

Pacific Dunlop Limited Trading as 
"Dunlop Industrial Sales" 

No. 1070 of 1987. 
Storeman Wholesaling. 

COMMISSIONER G.J. MARTIN. 
29th day of December 1987. 

Dismissal — unfair — reinstatement — work perform- 
ance — attitude to job — application dismissed. 

Reasons for decision. 
THE COMMISSIONER: The applicant commenced em- 
ployment with the respondent on the 13th day of July 
1987 in the calling of a "Storeman" and the contract of 
employment was subject to the provisions of the "Shop 
and Warehouse (Wholesale and Retail Establishments) 
State" Award No. 55 of 1968 as varied, consolidated and 
further varied. 

The contract of employment was terminated by the 
respondent on the 21st day of August 1987 by the pay- 
ment of one week's wages in lieu of notice. 

The applicant claims that action was unfair and by this 
application brought pursuant to section 29 of the act 
seeks an Order that he be reinstated. 

The respondent opposes that claim wholly. 
I heard the evidence and submissions of the parties on 

the 30th day of November 1987 and reserved my de- 
cision. 

It is the applicant's case that his work performance 
had not been the subject of complaint by the respondent 
and he believes that his services were dispensed with for 
claiming and being paid at overtime rates for extra cur- 
ricula duties he performed for the respondent at a "trade 
evening" held by the respondent. 

The respondent's case was that the applicant had been 
reprimanded on at least two occasions for the poor state 
of housekeeping in the area of the warehouse for which 
he was responsible and in the result the applicant's at- 
titude to his work and what the respondent considered to 
be over manning in the warehouse lead to the termination 
of the contract of employment in the manner earlier 
described. 

The respondent submitted that the applicant had not 
been replaced and it no longer needed or had the capacity 
for his services. 

I find that the applicant had been the subject of com- 
plaints on his "housekeeping" and whilst fellow em- 
ployees of longer standing had also been the subject of 
complaint on their behaviour during working hours, I do 
not discern any basic element of unfairness in the re- 
spondent's decision to terminate the contract of employ- 
ment. 

It may be the case, and I put it no higher than that, that 
the applicant has cause for complaint in another place 
pursuant to section 96B of the Act. 

In view of my findings, I determine the application by 
an Order of dismissal. 

The applicant appeared on his own behalf. 
Mr S.D. Bibby on behalf of the respondent. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29.—Unfair Dismissal. 

Kevin James Walters, 
and 

Pacific Dunlop Limited Trading as 
"Dunlop Industrial Sales". 

No. 1070 of 1987. 
Storeman Wholesaling. 

COMMISSIONER G.J. MARTIN. 
29th day of December 1987. 

Order. 
HAVING heard the applicant on his own behalf and Mr 
S.D. Bibby on behalf of the respondent, the Commis- 
sion, pursuant to the powers conferred on it under the 
Industrial Relations Act, 1979 hereby orders — 

That the application be dismissed. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29.—Claim for Unfair Dismissal. 

Ian George Westoby. 
and 

Australian Pharmaceutical Consultants Pty Ltd. 
No. 1147 of 1987. 

Franchise Manager Pharmaceutical. 
COMMISSIONER S.A. KENNEDY. 

4th day of February 1988. 
Termination of employment — unfair dismissal — sum- 

mary dismissal — serious misconduct — dismissed. 

Reasons for decision. 
THE COMMISSIONER: This is an application pursuant 
to section 29 of the Industrial Relations Act 1979. By it 
Mr Ian Westoby claims that he was unfairly dismissed 
from his employment by Australian Pharmaceutical 
Consultants Pty Ltd. 

The respondent is the franchisor for Lighthouse 
Chemists. The applicant was employed by the respond- 
ent in the position of franchise manager. He commenced 
that employment on the 1 December 1986. Immediately 
prior to the termination of his employment Mr 
Westoby's salary was $31 500 per annum which was paid 
fortnightly. The contract of employment was summarily 
terminated by the respondent on the 8 September 1987. 

The respondent submitted that Mr Westoby's dismis- 
sal was warranged by a breach of confidence by him 
which constituted serious misconduct. The respondent's 
complaint regarding the applicant's performance of his 
contract of employment is singular and limited to events 
following a luncheon shortly before the dismissal was 
effected. 

The following is agreed between the parties: the 
luncheon was attended by the applicant, by Mr Ian 
Barron who is a director of the respondent company and 
by another person who is not relevant to this matter; the 
topics of conversation at the luncheon included that of 
the respondent's computer operations; at the conclusion 
of the luncheon Mr Westoby returned to the respond- 
ent's offices where he had a discussion with a Ms Fogarty 
who was responsible for the respondent's computer 
operations and programming. 
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The respondent alleges that as a consequence of this 
discussion and for reasons which were due to a breach of 
confidence by Mr Westoby as to the discussions at the 
luncheon, Ms Fogarty decided to resign with instant 
effect. Evidence was given by Mr Barron that such an 
action by Ms Fogarty would have had serious economic 
repercussions on the respondent's operations. It was the 
evidence of the respondent's business manager, Ms 
Pauline Livesey that Ms Fogarty confided in her that Mr 
Westoby had commented to Fs Fogarty in that conversa- 
tion that so far as her standing with the directors was 
concerned, he would resign if he was in her place. It was 
the further evidence of Ms Livesey that it was only with 
great difficulty that she was only able to dissuade Ms 
Fogarty from summarily resigning. It appears Ms Fog- 
arty left the respondent's employ within a short time in 
any event. Mr Barron gave evidence that concern at these 
events led the respondent to summon the applicant to a 
meeting with the board of directors where Mr Westoby 
acknowledged commenting to Ms Fogarty on her stand- 
ing within the company and that, in the absence of any 
adequate explanation or justification of his action, the 
respondent considered summary dismissal warranted. 
That occurred. 

Mr Westoby's case was confined to submissions. He 
did not give evidence himself and he called no other 
person to give evidence. He submitted that though he 
had spoken to Ms Fogarty following the luncheon, the 
issue of her standing with the respondent was directly 
raised by her in the context of a previous discussion with 
a director. Mr Westoby claimed that Ms Fogarty was 
already unhappy at that time with her remuneration 
package and the manner in which her request for an 
increase had been received by the respondent and was on 
the verge of resigning in any event. His conversation with 
her should be therefore seen in the context of the 
foregoing and as a limited response by the most senior 
person available to a fellow employee who wished to 
discuss a work related issue particular to her standing. I 
note that Ms Fogarty did not report to Mr Westoby so far 
as her duties were concerned and he was not in any 
position of responsibility so far as she was concerned. 

In my view the respondent, which at the direction of 
the Commission, presented its case first has made out a 
case for Mr Westoby to answer. Mr Westoby presented 
his own case. It was limited to submissions. It cannot be 
said that that was in ignorance. The fact that it was open 
to the applicant to give sworn evidence was drawn to his 
attention during the proceedings and notes including the 
usual procedure pursuant to the Western Austrlaian 
Industrial Relations Commission Regulations 1985 were 
forwarded to both parties prior to the hearing of this 
matter. It cannot be said that, on the evidence, Mr 
Westoby has rebutted the respondent's case. 

I have concluded that any intervention in this matter 
by the Commission is not warranted. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29.—Claim for Unfair Dismissal. 

Ian George Westoby. 
and 

Australian Pharmaceutical Consultants Pty Ltd. 
No. 1147 of 1987. 

Franchise Manager Pharmaceutical. 
COMMISSIONER S.A. KENNEDY. 

4th day of February 1988. 
Order. 

HAVING heard Mr I.G. Westoby on his own behalf and 
Mr E. J. Picton-Warlow on behalf of the respondent, the 

WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 
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Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979, do hereby 
order — 

That the application be dismissed. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

SECTION 32 — 
Matters dealt with — 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 32. 

Electrical Power Transmission Pty Ltd and Others, 
and 

Amalgamated Metal Workers and Shipwrights Union 
of Western Australia and Others 

No. 43 of 1988. 
Various Refinery. 

COMMISSIONER J.A. NEGUS. 
1st day of February 1988. 

Order. 
WHEREAS there has been ongoing industrial disputa- 
tion since early in November 1987 and that disputation 
has been in relation to a series of issues identified by the 
respondent unions and referred to in Document 1 — 
History of the Dispute, signed by me for identification 
and attached to this Order; and whereas members of the 
respondent unions have engaged in a series of strike 
actions, bans and limitations which have affected in- 
dividually or severally the operations of the applicant 
employers and/or the principal company Alcoa Pty Ltd 
and/or other employers contracted to provide repair, 
maintenance and/or construction services to the princip- 
al company; and whereas there has been a series of con- 
ciliatory conferences during which the issues in dispute 
have been discussed and the question of increased site 
allowances has been arbitrated by the Senior Commis- 
sioner whose decisions in that matter have been stayed by 
order of the President and are listed for appeal hearings 
before the Full Bench on 10 February 1988; and whereas 
it is a well established principle of this Commission that 
matters do not proceed while the parties are engaging in 
industrial action other than in rare and exceptional 
circumstances; and whereas the Commission as presently 
constituted has issued a Recommendation to the 
employees involved that they should return to normal 
work on the terms and conditions outlined in Document 
Two — Recommendation, signed by me for 
identification, attached to this Order and distributed to 
the employees at a meeting held at Kwinana at 8.30 a.m. 
on 1 February 1988; and whereas the Commission is 
informed that the employees votes to remain on strike; 
and whereas the Commission has formed the view that 
the terms outlined in the aforesaid Document Two 
provide a firm basis for future conciliation proceedings 
to eventually resolve all of the issues in dispute and those 
conciliation proceedings can proceed apace no matter 
which of several possible decisions results from the 

appeal proceedings listed for hearing before the Full 
Bench; and whereas the Commission believes that a 
continuance of industrial action is highly likely to further 
delay the final resolution of the site allowance question; 
and whereas the Commission has formed the view that 
the continuing industrial action is engendering increasing 
ill feeling and bitterness between the parties which 
amounts to a deterioration in industrial relations which 
deterioration might hamper the conciliation process 
from resolving the other issues identified as being 
capable of resolution; now therefore, the Commission, 
pursuant to the powers conferred under section 32 (3) (c) 
of the Industrial Relations Act 1979, does hereby order: 

(1) That each employee of the applicant 
employers and/or of any other company contracted 
to supply repair, maintenance or construction ser- 
vices to Alcoa Pty Ltd at Kwinana, Pinjarra or 
Wagerup who is or is eligible to be a member of: 

Amalgamated Metal Workers and Ship- 
wrights Union of Western Australia. 

The Construction, Mining and Energy 
Workers Union of Australia — Western Aus- 
tralian Branch. 

Electrical Trades Union of Australia (West- 
ern Australian Branch), Perth. 

The Plumbers and Gasfitters Employees' 
Union of Australia, West Australian Branch, 
Industrial Union of Workers, 

shall return to work, shall cease all forms of in- 
dustrial action as soon as may be hereafter, but in 
any event no later than the commencement of work 
on Wednesday, 3 February 1988, and shall there- 
after refrain from commencing or taking part in 
industrial action and shall work in accordance with 
the contract of service; and 

(2) That the applicant employers shall commence 
payment of an allowance of $1.10 per hour, which 
includes an existing termination payment, from 27 
November 1987 and continue that payment as pro- 
posed in earlier conference sessions until such time 
as these matters are finally resolved by conciliation 
and/or arbitration; and 

(3) That the said Unions and their officers, in 
particular Mr M. McArthur and Mr K. Street of the 
Amalgamated Metal Workers and Shipwrights 
Union of Western Australia, Ms B. Love of the 
Construction, Mining and Energy Workers' Union 
of Australia — Western Australian Branch, Mr K. 
Richards of the Electrical Trades Union of Workers 
of Australia (Western Australian Branch), Perth 
and Mr Mitchell of the Plumbers and Gasfitters 
Employees' Union of Australia, West Australian 
Branch, Industrial Union of Workers shall take 
such steps as may be necessary, whether pursuant to 
the rules of the Union or otherwise, to ensure that 
each employee referred to in Clause 1 of this Order 
complies with the terms thereof; and 

(4) That the said employers and the said Unions 
shall report to the Commission by 12 noon on 
Wednesday, 3 February 1988 the steps that they 
have taken to ensure compliance by the employees 
with this Order and the extent of that compliance; 
and 

(5) That the said employers or the said Unions, 
may on giving 24 hours notice to the other, apply to 
the Commission to vary or set aside the terms of this 
Order. 

(Sgd.) J. A. NEGUS, 
[L.S.] Commissioner. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 32. 

Building Trades Association of Unions of 
Western Australia (Association of Workers) 

and 
Adsigns Pty Limited and Others. 

No. 866 of 1987. 
BUILDING TRADES (CONSTRUCTION) 

Award No. 14 of 1978. 
Construction Employees Construction. 

SENIOR COMMISSIONER G.G. HALLIWELL. 
4th day of November 1987. 

Order. 
HAVING heard Mr S. Billing on behalf of the applicant 
and Mr M. Beros on behalf of the respondents, and by 
consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 
hereby orders — 

That the Building Management Authority be ex- 
cluded as a respondent to the Order issued on 18 
September 1987 in respect of Application No. 866 of 
1987. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

employees, members of or eligible to be members of the 
Australian Workers' Union, West Australian Branch, 
Industrial Union of Workers or the Amalgamated Metal 
Workers and Shipwrights' Union of Western Australia. 

2.—Scope. 
This Order will apply to the Boddington Gold Mine 

Project Site. 

3.—Term. 
The term of this Order shall be six months from the 

first pay period commencing on or after the 8th 
December 1987. 

4.—Site Allowance. 
(1) An additional allowance of 90 cents per hour shall 

be paid for each hour worked. 
(2) Such allowance is specifically prescribed to cover 

all disabilities associated with any type of work 
undertaken by employees of respondents to this Order on 
the Boddington Gold Mine Project Site. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 

CONFERENCES — 
Matters arising out of — 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Allowances. 

Australian Workers' Union, West Australian Branch, 
Industrial Union of Workers and Amalgamated Metal 
Workers and Shipwrights Union of Western Australia, 

and 
MRSA Earthmoving Pty Ltd 

No. CI081 of 1987. 
"METAL TRADES (GENERAL)" AWARD 

No. 13 of 1965 as varied. 
Earthmoving and Maintenance Employees Goldmining 

COMMISSIONER G.J. MARTIN. 
7th day of January 1988. 

Order. 
WHEREAS a conference was held in Perth on the 7th 
day of January 1988, pursuant to Section 44 of the 
Industrial Relations Act 1979; and whereas agreement 
was reached between the parties at the said conference; 
now therefore, I, being satisfied that the terms of the 
agreement conform with the Principles enunciated by the 
Commission in Court Session in General Order Matter 
No. 1195 of 1986 and pursuant to the powers conferred 
under the said Act, do hereby order — 

1.—Title. 
This Order shall be known as the "AWU and 

AMWSU Boddington Gold Mine Project Order", and 
shall apply to the MRSA Elton Group and their 

Section 44. 
Argyle Diamond Mines Pty Limited 

and 
The Australian Workers' Union, 

West Australian Branch, Industrial Union of Workers; 
Amalgamated Metal Workers and Shipwrights Union of 

Western Australia and Electrical Trades Union of 
Workers of Australia (Western Australian Branch), 

Perth. 
No. C1064 1987. 

Various Diamond Mining 
CHIEF COMMISSIONER W.S. COLEMAN. 

5th day of February 1988. 
Order. 

WHEREAS a conference was held on the 5th February, 
1988 pursuant to Section 44 of the Industrial Relations 
Act, 1979; and whereas an agreement was reached be- 
tween the abovementioned parties at the said conference; 
now therefore, I, the undersigned, being satisfied that 
the agreement conforms with the Principles enunciated 
by the Commission in Court Session in matter No. 1195 
of 1986, and pursuant to the powers conferred under the 
said Act, do hereby order — 

That the agreement reached between the parties 
with respect to superannuation now issue and shall 
operate on and from the 1st day of July, 1987. 

(Sgd.) W.S. COLEMAN, 
[L.S.] Chief Commissioner. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

The Australian Builders' Labourers' Federated 
Union of Workers — Western Australian Branch. 

Comco Constructions. 
No. C93 of 1988. 

BUILDING TRADES (CONSTRUCTION) AWARD 
No. 14 of 1978. 

Construction Employees Construction. 
SENIOR COMMISSIONER G.G. HALLIWELL. 

5th day of February 1988. 

Order. 
WHEREAS a conference was held in Perth on the 5th 
day of February 1988 pursuant to Section 44 of the 
Industrial Relations Act, 1979; and whereas an 
agreement was reached between the abovementioned 
parties at the said conference; now therefore, I, the 
undersigned, being satisfied that the agreement 
conforms with the Principles enunciated by the 
Commission in Court Session in matter No. 1195 of 
1986, and pursuant to the powers conferred under the 
said Act, do hereby order — 

That notwithstanding the provisions of the 
Building Trades (Construction) Award No. 14 of 
1978 as amended, employees who are employed by 
the Respondent on the University of WA Site, 
Nedlands shall be paid a site allowance of 90 cents 
per hour for each hour worked in lieu of payments 
for confined space, dirty work from major 
earthworks and demolition and inadequate parking. 
The free issue of boots and protective clothing shall 
be supplied pursuant to the Terms of Reference of 
the WA Dispute Settlement Procedure. 

This order shall take effect as from the commencement 
of work on site and shall terminate on the completion of 
the project. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

The Australian Builders' Labourers' Federated 
Union of Workers, Western Australian Branch, 

and 
DBM Contractors Pty Ltd. 

No. C19 of 1988. 
BUILDING TRADES (CONSTRUCTION) AWARD 

No. 14 of 1978. 
Construction Employees Construction. 

SENIOR COMMISSIONER G.G. HALLIWELL. 
5th day of February 1987. 

Order. 
WHEREAS a conference was held in Perth on the 5th 
day of February 1988 pursuant to Section 44 of the 
Industrial Relations Act, 1979; and whereas an 
agreement was reached between the abovementioned 
parties at the said conference; now therefore, I, the 
undersigned, being satisfied that the agreement 
conforms with the principles enunciated by the 

Commission in Court Session in matter No. 1195 of 
1986, and pursuant to the powers conferred under the 
said Act, do hereby order — 

That, notwithstanding the provisions of the 
Building Trades (Construction) Award No. 14 of 
1978 as amended, employees who are employed by 
the respondent on the construction site on the 
corner of Ord and Outram Streets in West Perth 
shall be paid a site allowance of $1.10 per hour for 
each hour worked in lieu of payments for disabilities 
associated with confined space, dirty work, fumes, 
wet under foot, the handling of secondhand timber, 
artificial lighting, inadequate parking and below 
ground brickwork. The free issue of safety boots 
and protective clothing shall be supplied pursuant to 
the terms of reference of the Western Australian 
Dispute Settlement Procedure. 

This Order shaU take effect as from the 
commencement of work on site and terminate on the 
completion of the project. 

(Sgd.) G.G. HALLIWELL, 
[L. S. ] Senior Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

The Australian Builders' Labourers' Federated 
Union of Workers — Western Australian Branch, 

and 
Holland-Stolte Pty Ltd. 

No. C22 of 1988. 
BUILDING TRADES (CONSTRUCTION) AWARD 

No. 14 of 1978. 
Construction Employees Construction. 

SENIOR COMMISSIONER G.G. HALLIWELL. 
5th day of February 1988. 

Order. 
WHEREAS a conference was held in Perth on the 5th 
day of February 1988 pursuant to Section 44 of the 
Industrial Relations Act, 1979; and whereas an 
agreement was reached between the abovementioned 
parties at the said conference; now therefore, I, the 
undersigned, being satisfied that the agreement con- 
forms with the Principles enunciated by the Commission 
in Court Session in matter No. 1195 of 1986, and 
pursuant to the powers conferred under the said Act, do 
hereby order — 

That notwithstanding the provisions of the 
Building Trades (Construction) Award No. 14 of 
1978 as amended, employees who are employed by 
the Respondent on the Warwick Grove Shopping 
Centre Site, Beach Road, Warwick shall be paid a 
site allowance of $1.40 per hour for each hour work- 
ed in lieu of all allowances in Clause 9.—Special 
Rates, except subclause (1) (f) — Explosive Powered 
Tools. 

This order shall take effect as from the commencement 
of work on site and shall terminate on the completion of 
the project. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

The Australian Builders' Labourers' Federated 
Union of Workers — Western Australian Branch, 

and 
Interstruct Pty Ltd. 
No. C51 of 1988. 

BUILDING TRADES (CONSTRUCTION) AWARD 
No. 14 of 1978. 

Construction Employees Construction. 
SENIOR COMMISSIONER G.G. HALLIWELL. 

5th day of February 1988. 

Order. 
WHEREAS a conference was held in Perth on the 5th 
day of February 1988 pursuant to Section 44 of the 
Industrial Relations Act, 1979; and whereas an 
agreement was reached between the abovementioned 
parties at the said conference; now therefore, I, the 
undersigned, being satisfied that the agreement 
conforms with the Principles enunciated by the 
Commission in Court Session in matter No. 1195 of 
1986, and pursuant to the powers conferred under the 
said Act, do hereby order — 

That notwithstanding the provisions of the 
Building Trades (Construction) Award No. 14 of 
1978 as amended, employees who are employed by 
the Respondent on the Noranda Square Shopping 
Centre Site, Benara Road, Noranda shall be paid a 
site allowance of 80 cents per hour for each hour 
worked in lieu of payments for disabilities 
associated with confined space, dirty work, fumes, 
craneage, artificial lighting, demolition and blowing 
sand. The free issue of safety boots and protective 
clothing pursuant to the Terms of Reference of the 
WA Dispute Settlement Procedure, coffee, tea, 
sugar, milk and cool drinking water shall be 
provided. 

This order shall take effect as from the commencement 
of work on site and shall terminate on the completion of 
the project. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

The Australian Builders' Labourers' Federated 
Union of Workers — Western Australian Branch, 

and 
Multiplex Constructions Pty Ltd. 

No. C54 of 1988. 
BUILDING TRADES (CONSTRUCTION) AWARD 

No. 74 of 1978. 
Construction Employees Construction. 

SENIOR COMMISSIONER G.G. HALLIWELL. 
5th day of February 1988. 

Order. 
WHEREAS a conference was held in Perth on the 5th 
day of February 1988 pursuant to Section 44 of the 
Industrial Relations Act, 1979; and whereas an 

agreement was reached between the abovementioned 
parties at the said conference; now therefore, I, the 
undersigned, being satisfied that the agreement 
conforms with the Principles enunciated by the 
Commission in Court Session in matter No. 1195 of 
1986, and pursuant to the powers conferred under the 
said Act, do hereby order — 

That notwithstanding the provisions of the 
Building Trades (Construction) Award No. 14 of 
1978 as amended, employees who are employed by 
the Respondent on the WACA Southern Stand shall 
be paid a site allowance of $1.50 per hour for each 
hour worked in lieu of payments for disabilities 
associated with confined space, restricted lay down 
areas, artificial lighting, wet under foot, deep pile 
driving and obstruction from spectators. 

This order shall take effect as from the commencement 
of work on site and shall terminate on the completion of 
the project. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

The Australian Builders' Labourers' Federated 
Union of Workers — Western Australian Branch, 

and 
Woodlands Constructions. 

No. C53 of 1988. 
BUILDING TRADES (CONSTRUCTION) AWARD 

No. 14 of 1978. 
Construction Employees Construction. 

SENIOR COMMISSIONER G.G. HALLIWELL. 
5th day of February 1988. 

Order. 
WHEREAS a conference was held in Perth on the 5th 
day of February 1988 pursuant to Section 44 of the 
Industrial Relations Act, 1979; and whereas an 
agreement was reached between the abovementioned 
parties at the said conference; now therefore, I, the 
undersigned, being satisfied that the agreement 
conforms with the principles enunciated by the 
Commission in Court Session in matter No. 1195 of 
1986, and pursuant to the powers conferred under the 
said Act, do hereby order — 

That notwithstanding the provisions of the 
Building Trades (Construction) Award No. 14 of 
1978 as amended, employees who are employed by 
the Respondent on the Construction Site at 130 Hay 
Street, Subiaco shall be paid a site allowance of 
$1.00 per hour for each hour worked in lieu of 
payments for disabilities associated with dirty work, 
exposure to public, overlap of trades, cramped site, 
inadequate parking, traffic congestion, below 
ground bricklaying and shall lay down areas. 

This order shall take effect as from the commencement 
of work on site and shall terminate on the completion of 
the project. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

Building Trades Association of Unions of 
Western Australia (Association of Workers), 

and 
Fennessy Constructions. 

No. C964 of 1987. 
BUILDING TRADES (CONSTRUCTION) AWARD 

No. 14 of 1978. 
Construction Employees Construction. 

SENIOR COMMISSIONER G.G. HALLIWELL. 
3rd day of February 1988. 

Order. 
HAVING heard Mr M. Keogh on behalf of the Applic- 
ant and Mr D. Kleemann with Mr A. Bajada on behalf of 
the Respondent, the Commission, pursuant to the 
powers conferred on it under the Industrial Relations 
Act, 1979 hereby orders — 

That, notwithstanding the provisions of the 
Building Trades (Construction) Award No. 14 of 
1978 as amended, employees who are employed by 
the Respondent on the Como Business Centre Site, 
corner of Mary and Preston Streets, Como shall be 
paid a site allowance of 40 cents per hour for each 
hour worked in lieu of payments for disabilities as- 
sociated with limited access to the lay-down areas 
and the distances thereto, the man-handling of 
foundation blocks and other materials over soft 
sand, the distance from parts of the site to the am- 
enities, the excavation works which are extensive, 
demolition work and the confined work areas. The 
free issue of safety boots and protective clothing 
shall be supplied pursuant to the Terms of Reference 
of the WA Dispute Settlement Procedure. 

This Order shall take effect as from the 2nd day of 
December 1987 and terminate on the completion of the 
project. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 44. 

Building Trades Association of Unions of 
Western Australia (Association of Workers) 

and 
The Honourable Minister for Works. 

No. C963 of 1987. 
BUILDING TRADES (CONSTRUCTION) AWARD 

No. 14 of 1978. 
Construction Employees Construction. 

SENIOR COMMISSIONER G.G. HALLIWELL. 
3rd day of February 1988. 

Order. 
HAVING heard Mr M Keogh on behalf of the Applicant 
and Mr M. Beros on behalf of the Respondent, the 

Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979 hereby orders — 

That, notwithstanding the provisions of the 
Building Trades (Construction) Award No. 14 of 
1978 as amended, employees who are employed by 
the Respondent on the Carlisle Technical College 
Site, Carlisle shall be paid a site allowance of 40 
cents per hour for each hour worked in lieu of 
payments for disabilities associated with a dual site 
and the manhandling of materials. The free issue of 
safety boots and protective clothing shall be 
supplied pursuant to the Terms of Reference of the 
WA Dispute Settlement Procedure. 

This Order shall take effect as from the 2nd day of 
December 1987 and terminate on the completion of the 
project. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 44. 

International Brick and Tile Pty Ltd. 
and 

Building Trades Association of Unions of 
Western Australia (Association of Workers). 

No. C116 of 1988. 
BUILDING TRADES (CONSTRUCTION) AWARD 

No. 14 of 1978. 
Construction Employees Construction. 

SENIOR COMMISSIONER G.G. HALLIWELL. 
5th day of February 1987. 

Order. 
WHEREAS a conference was held in Perth on the 5th 
day of February 1988 pursuant to Section 44 of the 
Industrial Relations Act, 1979; and whereas an 
agreement was reached between the abovementioned 
parties at the said conference; now therefore, I, the 
undersigned, being satisifed that the agreement 
conforms with the Principles enunciated by the 
Commission in Court Session in matter No. 1195 of 
1986, and pursuant to the powers conferred under the 
said Act, do hereby order — 

That, notwithstanding the provisions of the 
Building Trades (Construction) Award No. 14 of 
1978 as amended, employees who are employed by 
the respondent on the Refractory Kiln Site at 
Malaga shall be paid a site alowance of $1.40 per 
hour for each hour worked in lieu of all allowances 
in Clause 9.—Special Rates and Provisions except 
for subclauses (l)(f) — Explosive Powered Tools, 
(l)(m) — Furnace Work and (l)(w) — Heavy 
Blocks. 

This Order shall take effect as from the 
commencement of work on site and terminate on the 
completion of the project. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

Conference on Commission's Own Motion. 
Master Builders' Association of Western Australia 

(Union of Employers) Perth; 
Viking Fire Protection Company, Mechair and 
the Plumbers and Gasfitters Employees' Union 

of Australia, West Australian Branch, Industrial 
Union of Workers. 
No. C123 of 1988. 

BUILDING TRADES (CONSTRUCTION) AWARD 
No. 14 of 1978. 

Plumbing Employees Construction. 
SENIOR COMMISSIONER G.G. HALLIWELL. 

4th day of February 1988. 

Order. 
WHEREAS a conference was held in Perth on the 4th 
day of February, 1988 pursuant to Section 44 of the 
Industrial Relations Act, 1979; and whereas the parties 
consented in writing to the Commissioner holding the 
conference determining the matter pursuant to 
subsection 12(a) of Section 44 of the Industrial Relations 
Act, 1979; now therefore, I, the undersigned. Senior 
Commissioner pursuant to the powers conferred by the 
Industrial Relations Act, do hereby order — 

1. That, notwithstanding the provisions of the 
Building Trades (Construction) Award No. 14 of 
1978 as amended, employees who are employed by 
Mechair on Stages 3, 4 and 5 of Perth Technical 
College Site in East Perth shall be paid a structural 
frame allowance of 66 cents per hour for each hour 
worked. 

2. That this Order shall apply to all employees of 
the said companies who are covered by this Order 
and are members of, or are eligible to the members 
of, the Plumbers and Gasfitters Employees' Union 
of Australia, West Australian Branch, Industrial 
Union of Workers. 

3. That this Order shall have effect from the 1st 
day of July 1987 and shall terminate on the 
completion of Stages 3, 4 and 5 of the Project. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

Electrical Trades Union of Workers of Australia 
(Western Australian Branch), Perth and 

Amalgamated Metal Workers and Shipwrights Union 
of Western Australia 

and 
A.B. Tilbury Pty Ltd, Otis Elevator Co. Pty Ltd 

and Airtech Mechanical Services. 
No. C1090 of 1987. 

ELECTRICAL CONTRACTING INDUSTRY AWARD 
No. R22 of 1978. 

AIRCONDITIONING AND REFRIGERATION 
(CONSTRUCTION AND SERVICING) AWARD 

No. 10 of 1979. 
AND LIFT INDUSTRY (ELECTRICAL AND 

METAL TRADES) AWARD 
No. 9 of 1973. 

Various Various. 
SENIOR COMMISSIONER G.G. HALLIWELL. 

28th day of January 1988. 

Order. 
WHEREAS a conference was held in Perth on the 5th 
day of February 1988 pursuant to Section 44 of the 
Industrial Relations Act, 1979; and whereas an 
agreement was reached between the abovementioned 
parties at the said conference; now therefore, I, the 
undersigned, being satisfied that the agreement 
conforms with the principles enunciated by the 
Commission in Court Session in matter No. 1195 of 
1986, and pursuant to the powers conferred under the 
said Act, do hereby order — 

That notwithstanding the provisions of the 
Electrical Contracting Industry Award No. R22 of 
1978; Airconditioning and Refrigeration (Construc- 
tion and Servicing) Award No. 10 of 1979; and the 
Lift Industry (Electrical and Metal Trades) Award 
No. 9 fo 1973 as amended, employees who are 
employed by the Respondents on the Geology and 
Geo-Science Department Site at Curtin University 
shall be paid a site allowance of 40 cents per hour for 
each hour worked in lieu of payments for confined 
space, dirty work, fumes, wet under foot and the 
handling of secondhand timber. 

This order shall take effect as from the commencement 
of work on site and shall terminate on the 30th day of 
June 1988. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

Electrical Trades Union of Workers of Australia 
(Western Australian Branch), Perth and Amalgamated 

Metal Workers and Shipwrights Union 
of Western Australia, 

and 
A.B. Tilbury Pty Ltd, Otis Elevator Pty Ltd 

and Envar Pty Ltd. 
No. C1088 of 1987. 

ELECTRICAL CONTRACTING INDUSTRY AWARD 
No. R22 of 1978. 

AIRCONDITIONING AND REFRIGERATION 
(CONSTRUCTION AND SERVICING) AWARD 

No. 10 of 1979. 
LIFT INDUSTRY (ELECTRICAL AND 

METAL TRADES) AWARD 
No. 9 of 1973. 

Various Various. 
SENIOR COMMISSIONER G.G. HALLIWELL. 

28th day of January 1988. 

Order. 
WHEREAS a conference was held in Perth on the 28th 
day of January 1988 pursuant to Section 44 of the 
Industrial Relations Act, 1979; and whereas an 
agreement was reached between the abovementioned 
parties at the said conference; now therefore, I, the 
undersigned, being satisfied that the agreement 
conforms with the Principles enunciated by the 
Commission in Court Session in matter No. 1195 of 
1986, and pursuant to the powers conferred under the 
said Act, do hereby order — 

That notwithstanding the provisions of the 
Electrical Contracting Industry Award No. R22 of 
1978; Airconditioning and Refrigeration (Construc- 
tion and Servicing) Award No. 10 of 1979; and the 
Lift Industry (Electrical and Metal Trades) Award 
No. 9 of 1973 as amended, employees who are 
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employed by the Respondents on the Office De- 
velopment Site, Cnr Ord Street and Emerald Ter- 
race, West Perth shall be paid a site allowance of 
$1.00 per hour for each hour worked in lieu of pay- 
ments for confined space, dirty work, fumes, wet 
under foot and the handling of secondhand timber. 

This order shall take effect as from the 12th day of 
November 1987 and shall terminate on the 30th day of 
June 1988. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Conference re 38 hour order. 

Western Australian Branch, Australasian Meat 
Industry Employees' Union, Industrial Union 

of Workers, Perth, 
and 

Carlisle Cheap Foods and Others. 
MEAT INDUSTRY (STATE) AWARD 

No. R9 of 1979. 
No. C26 of 1988. 

Meat Workers Meat Industry/Retailing 
COMMISSIONER J.F. GREGOR. 

29th day of January 1988. 

Order. 
WHEREAS a conference took place on the 29th day of 
January, 1988 in Perth; and whereas the Commission 
was advised that the applicant filed application 
No. C670 of 1982 seeking a reduction in standard hours 
from 40 to 38 against all respondents in the Meat In- 
dustry (State) Award No. R9 of 1979; and whereas agree- 
ment was reached between the applicant and the re- 
spondents regarding the introduction of a 38 hour week 
for supermarkets and that agreement was reflected in an 
Interim Order No. 670(1) of 1982 issued on the 22nd day 
of October, 1986 and appearing in 66 WAIG 1678; and 
whereas subsequent decisions of the Full Bench have cast 
doubt on the jurisdiction to issue an Interim Order of the 
nature of No. 670(1) of 1982; and whereas the parties 
now agree that the situation should be regularised by the 
cancellation of Interim Order No. 670(1) of 1982 and its 
replacement with a final order; now therefore, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979, and by consent, 
hereby makes the following order in terms of the 
attached Schedule. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

1.—Title. 
This order shall be known as the Meat Industry 

Supermarkets (38 hour week) Order. 
2.—Arrangement. 

1. Title. 
2. Arrangement. 
3. Scope. 
4. Award Superseded. 
5. Hours. 
6. Forms of Implementation. 
7. Overtime. 
8. Payment of Wages. 
9. Part Time Employees. 
10. Annual Leave. 

11. Public Holiday. 
12. Shift Work. 
13. Saving. 
14. Operative Date. 

Schedule A. 

3.—Scope. 
This Order shall apply to the Australasian Meat In- 

dustry Employees' Union, Industrial Union of Workers, 
Perth (hereinafter called the union) and employees, 
members or eligible to be members of the Union, em- 
ployed by employers operating supermarkets who are 
members of the Confederation of Western Australian 
Industry (Inc.) and whose names appear in Schedule A 
attached hereto, except those employers who have been 
excluded by order of the Western Australian Industrial 
Relations Commission. 

4.—Award Superseded. 
The Meat Industry (State) Award No. 9 of 1979 as 

amended governs the conditions of employment of 
employees in supermarkets save and except where the 
Award is inconsistent with any term of the Order then 
this Order shall prevail. 

5.—Hours. 
(1) The ordinary hours of work shall be 38 hours per 

week to be worked pursuant to one of the options in 
Clause 6 and except in respect of paragraph (c) of 
subclause (3) of this clause. 

(2) (a) The starting times for ordinary hours ahll not 
be earlier than 6.00 a.m. and the finishing time shall not 
be later than 5.30 p.m. on any day Monday to Friday 
inclusive and 6.00 a.m. and 1.00 p.m. respectively on a 
Saturday or other day upon which the weekly half 
holiday is observed. 

(b) All ordinary hours worked by employees on a 
Saturday or other day on which the weekly half holiday is 
observed shall be paid at the rate of time and one quarter. 

(c) A full time employee shall not be rostered to work 
ordinary hours on more than one Saturday (or in the case 
of Mandurah, one Wednesday) in any period of two 
consecutive weeks. 

(3) (a) If an employer and employees agree pursuant 
to paragraph (a) (Option 1) of subclause (4) of Clause 6, 
the 38 hour week shall be worked subject to this Order as 
a 76 hour fortnight. 

(b) If an employer and employees agree pursuant to 
paragraph (b) (Option 2) of subclause (4) of Clause 6 
then the 38 hour week shall be worked subject to this 
Order as a 152 hour, four weekly cycle. 

(c) If the employer and employees agree pursuant to 
paragraph (c) (Option 3) of subclause (4) of Clause 6, 
then the 38 hour week shall be worked subject to this 
Order as a 40 hour week. 

6.—Forms of Implementation of 38 Hour Week. 
(1) This clause shall only apply to full time employees. 

The employer and employee at each work site shall agree 
on one of the forms of implementation of the 38 hour 
week in accordance with subclause (4) of this clause. 

(2) Employees shall have been deemed to agree if the 
majority of employees at that particular work site agree. 

(3) If the employer and employees cannot agree on the 
particular option then the matter may be referred to the 
Western Australian Industrial Relations Commission for 
resolution. 

(4) (a) (Option 1) Rostered Day Off per fortnight. 
The employee shall be granted one rostered day off 

each fortnight on any day of the employer's choosing, to 
coincide with the normal half day rostered off Monday 
to Friday that would have been taken prior to the imple- 
mentation of this order. 

(b) (Option 2) Rostered Day Off per Four Week 
Roster Cycle. 

(i) The employee shall be given one rostered day 
off in any four week roster cycle. 
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(i) The employer and employees shall agree as to 
which day in any four week roster cycle is to be 
taken as a Rostered Day Off. 

(iii) If agreement cannot be reached as to the 
Rostered Day Off the matter shall be referred 
to the Western Australian Industrial Relations 
Commission for resolution. 

(c) (Option 3) Twelve Rostered Days Off per annum. 
(i) The employee shall be given 12 rostered days 

off per annum to be taken in one continuous 
period or may be split into two periods by 
agreement between the employer and employee 
and the union. 

(ii) Time off under this option shall accrue at 1.9 
hours per completed week of service excluding 
annual leave. Any accrued time off not taken 
shall be paid out on termination. 

(iii) Payment for each day rostered off subject to 
this paragraph shall be at 7.6 hours ordinary 
pay per day rostered off. 

5. Employees with the approval of the employer may 
swap rostered days off with one another. 

7.—Overtime. 
An employee shall not be required to work on a day 

when such a day is a rostered day off for that employee 
unless such an employee elects to work and where such 
an employee elects to work, all time worked shall be paid 
at time and one half for the first two hours and double 
time thereafter with a minimum payment as for three 
hours worked. 

8.—Payment of Wages. 
(1) The employer may elect to pay employees by 

means of credit transfer to a bank, building society or 
credit union account in the name of the employee. The 
day that the credit transfer is credited to the employee's 
account shall be deemed to be the date of payment. 

(2) The employer may elect to pay employees 
fortnightly. 

(3) No employer shall change its method of payment 
to employees without first giving them at least four 
weeks' notice in writing. 

(4) Subject to subclause (6) of this clause no employer 
shall change its method of payment to employees unless 
the majority of employees consent provided where the 
majority of employees do not consent the employer may 
refer the matter to the Western Australian Industrial 
Relations Commission for resolution. 

(5) No employee shall be required to accept a change 
in method of payment if such change causes hardship. 
Any dispute concerning hardship shall be referred to a 
Board of Reference for determination. 

(6) The method of introducing fortnightly pay shall be 
in accordance with an agreement negotiated between the 
employer, and employees that minimises any 
inconvenience to the employee. 

(7) For the purpose of effecting the rostering off of 
workers as provided by this Order such wages may be 
either for the actual hours worked each week; or an 
amount being the calculated weekly average of the wages 
accruing over the two or four or, as the case may be, 
consecutive weekly periods. 

9.—Part Time Employees. 
(1) If at any particular worksite, the employer and 

employees have agreed to implement the 38 hour week by 
way of paragraph (a) (Option 1) of subclause (4) of 
Clause 6 then subclause (2) of this clause applies. 

(2) Subject to (1) above, on the day that a full time 
employee has a Rostered Day Off the employer may 
employ one part time employee for a minimum of four 
continuous hours for every full time employee who has a 
rostered day off on that day; provided that part time 
employees employed by the employer prior to the 
implementation of the order are offered the right of first 

refusal to take up any additional part time work created 
by a full time employee having a rostered day off on that 
particular day. 

10.—Annual Leave. 
If after one month's continuous service in any 

qualifying 12 monthly period a worker leaves his 
employment or his employment is terminated by the 
employer through no fault of the worker, the worker 
shall be paid 2.923 hours' pay at his ordinary rate of pay 
in respect of each completed week of continuous service 
after the date that this Order is operative and 3.08 hours' 
pay at his ordinary rate of pay in respect of each 
completed week of continuous service prior to the 
operation of this order. 

11.—Public Holidays. 
(1) If a public holiday falls on a Rostered Day Off due 

to an employee under this Order such an employee shall 
be compensated in one of the following methods by 
agreement between the employer and employee. 

(a) Payment of an additional 7.6 hours' pay; or 
(b) An additional Rostered Day Off shall be 

allowed to be taken without loss of wages within 28 
days; or 

(c) An additional Rostered Day Off without loss 
of wages shall be granted and taken with annual 
leave. 

(2) If a public holiday falls on a Monday and an 
employee is Rostered Off on the following Tuesday, the 
employee may require the employer to substitute that 
Tuesday Rostered Day Off with another day within the 
next fortnight. 

12.—Shift Work. 
The ordinary hours of work for a shift worker shall be 

152 hours per four week roster cycle to be worked at no 
more than 40 ordinary hours per week in five shifts of no 
more than eight hours per shift Monday to Friday both 
inclusive. Provided that when a system of three 
consecutive shifts is being worked the ordinary hours of 
the last shift for the week may finish not later than 8.00 
a.m. on a Saturday morning. 

13.—Saving. 
(1) If employers, and employees cannot agree on the 

form of implementation before this Order is operative, 
Rostered Days Off shall accrue at the rate of 1.9 hours 
per completed week of service after the first pay period 
commencing on or after September 1, 1986. 

(2) Such accrued Rostered Days Off shall be taken by 
agreement between the employer and employee in one of 
the following ways — 

(a) Paid as additional wages; or 
(b) Taken as time off. 

14.—Operative Date. 
This Order shall apply from the first pay period 

commencing on or after September 1, 1986. 

Schedule A. 
Carlisle Cheap Foods, Cnr Orrong Road and Arthur 

Street, Carlisle WA 6101. 
Charlie Carter Pty Ltd, 274 Aberdeen Street, West Perth 

WA 6005. 
Cheap Foods Morley, Morley Markets, 238 Walter 

Road, Morley WA 6062. 
Coles Myer Ltd, Cnr Bannister and Nicholson Roads, 

Canning Vale WA 6155. 
Foodland Associated Ltd, 18 Miles Road, Kewdale 

WA 6105 
Myaree Meat Supply, 446 Marmion Street, Myaree 

WA 6154. 
Stammers Supermarkets, 265 Canning Highway, 

Palmyra, WA6157. 
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Supa Valu, Carnarvon WA 6701. 
Top-Ways Meats, 159 Onslow Road, Shenton Park, 

WA 6008. 
Woolworths (WA) Ltd, 170 Murray Street, Perth 

WA 6000. 

CONFERENCES — 

Matters referred — 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44 (9).—Classification of linemen 

Australasian Society of Engineers, Moulders and 
Foundry Workers Industrial Union of Workers, 

Western Australian Branch, 
and 

State Energy Commission of Western Australia. 
No. CR815 of 1987. 

COMMISSIONER O.K. SALMON. 
15th day of February 1988. 

Classification of linemen — whether linemen employed 
at Merredin are linemen-live line — class of work 
performed periodically — declaration issued that 
the linemen are employed as lineman-live line. 

Reasons for Decision. 
This matter was referred for hearing and determination 
pursuant to section 44 (9) of the Industrial Relations Act 
1979. It concerns a dispute between the Australasian 
Society of Engineers, Moulders and Foundry Workers 
Industrial Union of Workers and the State Energy Com- 
mission about the precise classification of four linemen 
employed at Merredin. I am asked to make "a declara- 
tion as to whether linemen employed at Merredin, requir- 
ed to perform work on live high voltage lines as required 
are linemen — live line by reason of their major and 
substantial work". 

Lineman — live line is a classification of lineman de- 
fined in the Engineering Trades (State Energy Commis- 
sion) Award. The title describes a lineman, first grade: 
(a) who has been trained specially and is certificated to 
carry out repair and/or maintenance work (in addition to 
washing down) on live high voltage overhead lines; and 
(b) who is employed in a live line crew to perform, repair 
and/or maintenance work on live high voltage overhead 
lines (67 WAIG 2052). The definition in its present form 
was inserted in the award following my decision to 
recognise linemen — live line as a classification that 
should be specified in the wages schedule of the award 
(67 WAIG 1770). 

Previously the special nature of the work of these line- 
men was recognised by the payment of an allowance. 
This allowance was considered an appropriate method of 
payment because it overcame a difficulty connected with 
promotions procedures among linemen in general, and 
also because (wrongly, in my opinion) extra payment was 
due in consideration of disabilities encountered by 
linemen performing this class of work. 

It is common ground that the four linemen concerned 
are engaged in circumstances that fit the terms of the de- 
finition perfectly. Nevertheless the State Energy Com- 
mission argues that they cannot lay claim to being perm- 
anently classified as linemen live line because that class 
of work is performed periodically, only as required; the 

corollary being that the work required to be done on live 
high voltage overhead lines is incidental to the 
employment of these persons as linemen, first grade. 

In support of its fundamental grounds of objection to 
the Union's contrary opinion the State Energy Commis- 
sion referred me to passages from the transcript of 
proceedings in the case concerning the inclusion of the 
classification of linemen — live line in the award. It also 
said that it would be industrially unwise to declare in the 
Union's favour because this would lead to resentment 
among linemen first grade who spend a good deal of their 
time working with higher paid linemen — live line when 
all perform ordinary line work. In this respect it was 
contended (implicitly, rather than by direct submission) 
that there is no injustice to linemen — live line because 
they are entitled to the mixed functions provisions con- 
tained in the award (clause 6). 

I will deal with the supporting arguments with the 
observation that I fail to see their relevance in the context 
of this case. Essentially I am required to construe the 
terms of the award and decide whether the facts as 
disclosed by the evidence adduced in this case require me 
to declare that the linemen concerned are employed as 
linemen — live line or otherwise. Transcripts of pro- 
ceedings in previous cases cannot be relied upon, nor can 
an unsubstantiated opinion about the attitudes of others 
whose work is not in question in the immediate sense of 
these proceedings. As to the mixed functions provisions 
in the award, I have consulted the decisions of the Court 
of Arbitration, and the Full Bench of the Commission in 
cases concerning the application of mixed functions 
clauses in awards to problems of a kind raised in these 
proceedings. For the record, I cite Midland Junction 
Abattoir Board and the Honourable Minister for Agri- 
culture, v. Western Australian Meat Industry Employees 
Union (41 WAIG 960) and Western Australian 
Government Railways Commissions v. Australian Rail- 
ways Union of Workers (61 WAIG 477). I am satisfied 
that there is nothing by way of testimony before me that 
when taken in conjunction with the mixed functions 
provisions of the award strengthens the case for the State 
Energy Commission. 

I also observe that the testimony called on behalf of 
the State Energy Commission dealt largely with the op- 
erational changes considered necessary for efficiency 
reasons in its Great Eastern region. Various documents 
were also tendered in this connection, and I am well 
advised as to the State Energy Commission's objectives 
concerning the deployment of its linemen qualified to 
perform live high voltage work. 

Of course, I agree with the proposition that subject to 
fairness and reasonableness, the management is entitled 
to deploy its workforce in the most efficient manner, but 
while future efficiency may provide cause for changing 
an employee's contract of service it is not proof of the 
terms of an existing contract of service. In this case, the 
terms of the employment contracts (the employees' clas- 
sifications) must be determined on the balance of prob- 
abilities by reference to evidence of past events and cir- 
cumstances. 

As I have already indicated, the mainstay of the State 
Energy Commission's argument is the division of work- 
ing time between ordinary line work and high voltage line 
work. On the other hand, the Union asserts that it is not 
simply a matter of assigning employees to classifications 
according to a simple temporal test and essentially it 
relies upon the principles explained in Gary's case (57 
WAIG 585). Gary's case, I might add, concerned the 
applicability of the Clerks' (Commercial, Social and 
Professional Services) Award of 1972 to a person 
employed as a land sales person, as defined in the Land 
Agents Act. In the present case there is no question about 
the application of the award to the employees who per- 
form live line work. However, the test in Gary's Case is 
still determinant of the problem in this case, because the 
primary question remains the same: what is it the em- 
ployees concerned were employed to do? 
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The principles in Gary's Case are found in the 
following passages from the Reasons of Burt, C J: 

. . . one judges the question as it may arise in a 
particular case simply by finding what it is that the 
worker was employed to do ... Of course one has 
regard to the substantial nature of the employment 
in terms of the purpose to be achieved by it, the 
question being . . . very much controlled by the 
difference . . . between ends and means. If in 
substance the worker's job is to write and the job is 
done when the writing has been done, he is a clerk 
but if in substance the writing by the worker is but a 
step taken in the doing by him of something extend- 
ing beyond it, then he is not. The "substance" of 
the work identifies the question as being one of 
degree and it indicates the answer to it will be, or 
may be, very much the product of a value judge- 
ment. 

The application of this reasoning in disputed cases 
shows how unreliable, or even irrelevant, the temporal 
test may be in solving a particular problem relating to an 
employee's classification. It is possible, in the peculiar 
circumstances of a case, that an employee classified X 
may spend the smallest part of his working time perform- 
ing the tasks regularly and ordinarily carried out by all 
other persons classified X. The principle test is the sub- 
stance of the employment determined by reference to its 
purpose and if whatever it is that the employee does in 
the greater part of his ordinary working time is merely in- 
cidental or a step to his performing X, it is not determina- 
tive on the point of the employee's classification. 
Moreover, what is incidental or a step taken in achieving 
the substance of the employment, can be a matter for 
value judgement. 

I interpose here to observe that a "value judgment" is 
not a legal term, but rather it means an assessment based 
on one's own values. That does not entitle me to decide 
the issue arbitrarily or capriciously or by using my own 
knowledge as a substitute for evidence, but it does under- 
line the fact that I am required to interpret the evidence 
according to my own knowledge of the industry and the 
subject in contention. 

In the circumstances of the present case, I think it 
would be a thoroughly acceptable proposition that 
ordinary line work done by persons qualified as linemen 
live line is incidental to their employment for the purpose 
of dealing with the live line requirements of the district in 
which they work. Indeed, in the State Energy Commis- 
sion's argument it is only the temporal element that 
supports the reverse proposition that live line work is in- 
cidental to the purpose of performing ordinary line 
work. 

Nothing said so far should be taken to mean that a 
temporal test is never relevant. In this case both parties 
have brought evidence on the subject and it is clear that I 
must weigh this evidence appropriately. The point is that 
such evidence need not be as important as the State En- 
ergy Commission would have me take it to be. 

I accept the information tendered by the State Energy 
Commission showing the time accounted for on live line 
work, but I note that it did not go unchallenged, and I 
was also impressed with the conviction behind the testi- 
mony for the Union on the same subject. While the infor- 
mation from the State Energy Commission has the ap- 
pearance of being more reliable at first sighting, it pro- 
vides information from January 1986. Its value, there- 
fore, is questionable for what I am concerned with is 
reaching a conclusion either for or against the Union's 
proposition on the probability of events and circum- 
stances in place long before January 1986 when live line 
arrangements were first established at Merredin. 

I note the qualifications of the linemen concerned in 
these proceedings, and the testimony regarding their ex- 
pectations of future employment purposes and prospects 
generated at the time they were invited to undergo their 
specialising training. I also agree that it is very much a 
part of the cntext that all of the specialised plant and 
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equipment necessary to form a live line crew, especially 
the inclusion of an elevated platform vehicle, was located 
at Merredin seven years ago when the first of the linemen 
completed training. There is also the continuous 
electricity supply requirements of consumers served by 
this particular depot. The testimony was that industrial 
consumers are served by single source power lines, and 
while breakdowns may be attended to using deadline 
repair methods, the repairs may be temporary with the 
object of completing the work using live line methods. I 
have the impression that live line methods were 
established at Merredin in order to achieve continuity of 
main line supply into, and to all areas served by, that 
depot. I think it goes without saying that continuity of 
main line supply is of the highest priority for this depot 
and this must necessarily have an important bearing on 
the answer to the question posed in this case. 

I am also persuaded by the testimony for the Union 
concerning the recognition of a live line crew as an entity 
at Merredin by all employees at that depot. This point of 
the testimony was not discredited and I think it strength- 
ens the earlier testimony concerning the understanding 
of the linemen about their employment status as a result 
of undergoing specialised training. 

Finally, I mention that I have considered the challenge 
to the union's principal witness regarding the expectation 
that linemen would be employed as linemen — live line 
after they had completed their training in this branch of 
line work. The questioning was to suggest that there was 
no valid expectation because the linemen concerned had 
not pursued permanent payment for the work until 
recently. The suggestion was denied and on the explana- 
tion given by the witness and my own knowledge of the 
attitudes of unions and the State Energy Commission on 
the subject of award coverage for linemen — live line, I 
think it is most probable that there was confusion in the 
minds of the linemen themselves that would have 
accounted for them not pressing their point as regularly 
as they may have done otherwise. Moreover, I think it is 
significant that the men pressed their point vigorously 
when the recent award amendment occurred. 

Overall, I am persuaded that the linemen concerned in 
these proceedings are employed as linemen — live line 
and my declaration will make this fact clear. 

The declaration will issue in the form of minutes. 
Dr J. Crouch appeared on behalf of the Australasian 

Society of Engineers, Moulders and Foundry Workers 
Industrial Union of workers, Western Australian 
Branch. 

Mr N.J. Mitsopoulos appeared on behalf of the State 
Energy Commission of Western Australia. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 44 (9).—Classification of linemen. 

Australasian Society of Engineers, Moulders and 
Foundry Workers Industrial Union of Workers, 

Western Australian Branch, 
and 

State Energy Commission of Western Australia. 
No. CR815 of 1987. 

COMMISSIONER O.K. SALMON. 
23rd day of February 1988. 

Declaration. 
HAVING heard Dr J. Crouch and with him Mr G. 
McKenna on behalf of the applicant and Mr N.J. Mitso- 
poulos on behalf of the respondent, the Commission, 
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pursuant to the powers conferred under the Industrial 
Relations Act 1979 declares as follows — 

That linemen — first grade employed at Merredin 
who are qualified as linemen — live line and who 
perform work in a live line crew are classified 
linemen — live line pursuant to the Engineering 
Trades (State Energy Commission) Consolidated 
Award 1978. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Dispute Referred. 

The Australian Workers' Union, 
West Australian Branch, Industrial Union of Workers, 

and 
Goldsworthy Mining Ltd. 

No. CR867 of 1987. 
Storeperson Mining — Iron Ore. 

COMMISSIONER J.F. GREGOR. 
5th day of February 1988. 

Order. 
WHEREAS the Applicant today sought and was granted 
leave by the Commission to withdraw its application, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979, hereby orders 

That the application be withdrawn by leave. 

(Sgd.) J.F. GREGOR, 
IL.S.l Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 

WA Branch, 
and 

Killara Nursing Home. 
No. CR379 of 1987. 

Various Nursing Home. 
COMMISSIONER J.A. NEGUS. 

4th day of December 1987. 
Redundancy payments — closure of nursing home — 

appropriate level of severance pay — pro rata long 
service leave — capacity to pay — loss of equity — 
section 26 — consideration of interests of all con- 
cerned — application dismissed. 

Reasons for decision. 
THE COMMISSIONER: This is a dispute about redund 
ancy payments for four members of the applicant union 
who lost their jobs when the Killara Nursing Home was 
closed in early August 1987. 

Agreement had not been reached at a conference held 
in accordance with section 44 of the Industrial Relations 
Act, 1979 so the question of the appropriate level of 

severance payments for the four employees was referred 
for hearing and determination. I heard the parties on 16 
and 21 October 1987 and reserved my decision. 

Ms Jackson, who appeared for the applicant union, 
outlined the evolution of what she saw as developing 
standards for severance payments in this jurisdiction. 
There was no disagreement between the parties on the 
principle of redundancy or severance payments being 
warranted; only the appropriate quantum was in dispute. 
It was the union's view that the retrenched employees 
should receive pro rata long service leave and two weeks' 
pay for each year of service. 

The respondent employer had in fact made payments 
to the retrenched employees on a scale of one week's pay 
for 1-5 years of service, two weeks' pay for 5-9 years of 
service and three weeks' pay for service in excess of nine 
years. 

The decision to close the nursing home had apparently 
been taken on short notice when the proprietors received 
an offer for the real estate which provided a solution to 
the financial difficulties they had hitherto been ex- 
periencing. On 4 June 1987, the proprietors addressed a 
letter to each of the staff members, advising them of the 
impending closure which was planned for 14 August. 
The letter was a notice of termination. It included details 
of the severance payments offered and indicated the will- 
ingness of management to assist in finding alternative 
employment; paid time off for job interviews was offered 
and the staff were assured that notice requirements 
would be waived should they wish to cease duties prior to 
14 August. In addition to the letter of notification, meet- 
ings were held by the administrator, Mrs Bulstrode to 
answer questions and to discuss matters arising from the 
closure. 

Ms Jackson called three of the four employees, on 
whose behalf the union brought the application, to give 
evidence. The witnesses confirmed the historical details 
of their employment at the nursing home. They indicated 
their common desire to continue working there and gave 
details of the hardships they had suffered from losing 
their jobs. It was obvious from all of their stories, as well 
as from evidence adduced on behalf of the respondent 
that the Killara Nursing Home had enjoyed an extremely 
warm and cordial atmosphere and that employer-em- 
ployee relationships had been based on mutual respect 
and goodwill. Everyone concerned was genuinely distres- 
sed that the closure of the home was inevitable. 

Ms Jackson put a compelling argument to the 
Commission, seeking a much higher level of payment for 
the four employees than they had received. She referred 
to numerous cases wherein it could be seen that severance 
payments granted by the Commission are usually con- 
siderably in excess of what these people had so far receiv- 
ed. She conceded that this employer had made some 
attempts to comply with the generally accepted require- 
ments of maximum period of notice, assistance in finding 
alternative employment and so on. It was felt by the 
union that these four employees had fared badly in 
comparison with others who had much shorter periods of 
service at the nursing home. 

Ms Jackson also covered the question of capacity to 
pay in some detail. It is quite clearly established by the 
authorities and I accept Ms Jackson's submission that 
the onus rests with the respondent if incapacity to pay is 
relied upon and that onus requires a detailed disclosure 
of the financial situation. 

Mrs Bentley, in reply, outlined the activities under- 
taken by the employer to mitigate the distress, uncer- 
tainty and loss suffered by the staff as a result of the deci- 
sion to close the nursing home. She adduced evidence 
from Mr R.B. Bulstrode a member of the respondent 
employer's partnership, Mrs A.J. Bulstrode the 
administrator of the nursing home and Mr M.K. Brown, 
an accountant who prepared financial statements for the 
respondent. 

Mr Bulstrode related the history of his and his wife's 
involvement with the nursing home, commencing in 
1981. He had been seeking to profitably invest some 
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$3 000 and had become involved with a partnership 
group which eventually put together $310 000 in 310 
shares. Mr Bulstrode had borrowed $7 000 so as to 
contribute the minimum acceptable amount of $10 000 
for 10 of the 310 shares. Mortgage funds were raised by 
the group to purchse the Killara Nursing Home. He 
related a story of internal wrangles in the partnership, 
inability to meet mortgage payments, one partner being 
forced into bankruptcy and threats of a mortgagee's sale 
of the property. By 1984, only six of the original partners 
remained and they were carrying all of the accumulated 
debts. The former administrator left after allegedly 
misappropriating some $34 OCX) and through lack of 
resources the partnership prevailed upon Mrs Bulstrode 
to take over the role of administrator in a virtually 
unpaid capacity. 

There was a fire in 1984 which added to their problems 
and there were ongoing difficulties in the area of fee 
schedules, subsidies and government requirements. Mr 
Bulstrode produced schedules to demonstrate that the 
surviving partners had been forced to make ongoing 
extra contributions of funds to avoid foreclosure on the 
mortgage and further losses were accumulating. He 
claimed that over the whole period of the venture the 
proprietors had incurred a loss of equity amounting to 
some $203 OCX). 

It seems that the respondents had been careful to 
honour their obligations to employees in terms of award 
prescriptions. Since the relevant award was silent on the 
subject, they had not anticipated the need to provide 
redundancy payments to staff. When the question was 
raised some responsibility had been recognised and Mr 
Bulstrode calculated a scale of payments which he saw as 
being fair to all employees. This was the scale outlined in 
the letter to staff (Transcript — Exhibit B3), payment of 
which had entailed an extra outlay of approximately 
$9 000. In the respondent's view they had endeavoured 
to be fair and equitable to all staff and the scale finally 
chosen was the one which most reasonably shared the 
approximate amount which the partnership had been 
persuaded to make available. 

Mrs Bulstrode's evidence, in essence, supported the 
picture her husband had drawn adding some poignance 
to the already distressing story of the trauma suffered by 
patients, staff and proprietors alike as the nursing home 
venture stumbled to its inevitable demise. Mr Brown's 
evidence confirmed the financial details provided by Mr 
Bulstrode. 

I turn now to my determination of this dispute. There 
is no doubt that some guidance on the question of 
redundancy compensation has been given to an indivi- 
dual Commissioner by the Commission in Court Session 
decision on the metal trades application (66 WAIG 580). 
It is equally true that section 26 of the Industrial 
Relations Act 1979 requires a balanced consideration of 
the interests of all persons concerned. 

I have given anxious consideration to all of the 
evidence and submissions placed before me. I am aware 
of the hardships faced by the four employees on whose 
behalf the applicant union has prosecuted this claim. The 
assistance given by the employers to their staff in seeking 
other employment is a factor for consideration as is the 
payment of wages to the announced closing date despite 
the actual closure being brought forward and again the 
finding of a further sum to make a token severance 
payment when the matter was raised. It has also been 
suggested that a prudent decision to close down might 
have resulted in all employees being thrown out of work a 
year or two earlier, but that is mere speculation. 

The question of capacity to pay has been argued 
strongly and has been supported by direct testimony 
which was unassailable. 

On a balanced view of all the circumstances I believe 
that there has already been a fair go all round in terms of 
a sharing of the unavoidable distress and inconvenience. 
I can see no equity in requiring the respondent to worsen 
its position still further. The application will be 
determined by an order for dismissal. 
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Appearances: Ms S. Jackson appeared on behalf of 
the applicant. 

Mrs P. Bentley appeared on behalf of the respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

The Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous 

WA Branch, 
and 

Killara Nursing Home. 
No. CR379 of 1987. 

Various Nursing Home. 
COMMISSIONER J.A. NEGUS. 

4th day of December 1987. 

Order. 
HAVING heard Ms S. Jackson on behalf of the applic- 
ant and Mrs P. Bentley on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979 hereby orders — 

That the application be dismissed. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

Printing and Kindred Industries Union, 
WA Branch, Industrial Union of Workers, 

and 
WA Newspapers. 

No. CR523 of 1987. 
Machine Compositor Printing. 

COMMISSIONER NEGUS. 
20th day of November 1987. 

Unfair dismissal — seeking reinstatement without loss of 
benefits — entitlements under voluntary redund- 
ancy scheme — degree of misconduct — degree of 
penalty — order for reinstatement with some entitle- 
ments restored — for purposes of redundancy pay- 
ments applicant to be treated as new employee. 

Reasons for decision. 
THE COMMISSIONER: This is a claim by the Printing 
and Kindred Industries Union that their member, Mr K. 
Lalley was unfairly dismissed from his employment as a 
machine compositor by the respondent employer, WA 
Newspapers Ltd, on 29 July 1987. The applicant union 
seeks an order for re-employment without loss of bene- 
fits. The respondent employer objects to the issuance of 
any such order on the ground that Mr Lalley was 
justifiably dismissed after being issued with a 'final 
warning' in 1986. 

The dispute was not resolved at a conference held by 
Martin C. on 31 July and 3 August 1987 and was re-alloc- 
ated to me for hearing and determination in accordance 
with section 44 of the Industrial Relations Act, 1979. 

I heard the parties on 5 and 27 October 1987, and 
reserved my decision. 

Mr Black, who appeared for the respondent, submit- 
ted that there was no cause for the Commission to exer- 
cise its discretion to interfere with the termination of the 
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contract of employment of Mr Lalley. It was a termina- 
tion with notice, in accordance with award provisions 
and there was nothing that could be seen as harsh, unjust 
or unfair when the facts were considered. It seems that 
Mr Lalley's future with the company had first become 
clouded when he and a fellow worker were involved in an 
incident with security officers at the workplace on or 
about 26 June 1986. 

Mr Lalley and another worker had spent some hours, 
following the completion of their duties, drinking at a 
tavern near the workplace. It was a wet night and the two 
men went to the security office of the printing works at 
about 11.20 p.m. with a view to having a taxi summoned 
on their behalf. Both workers were 'well under the 
weather' and they engaged in an altercation with a 
security officer, Mr Gascoyne, who, it seems, was new to 
the job. There ensued a deal of verbal abuse, the removal 
of a jacket accompanied by offers to fight and the 
unauthorised taking of several freshly printed news- 
papers, some of which were dropped or kicked into the 
laneway. Some of the newspapers were apparently used 
by Mr Lalley to afford himself some protection from the 
rain as he found his way home. 

The incident was reported by the security officers to 
higher authority and investigations were undertaken with 
reports being written (Transcript — Exhibits Bl, B2). 
Union officials, in the persons of the Father of the 
Chapel and the Clerk, were involved in discussion with 
Mr C. Stanley, who at the time was industrial and 
personnel manager for the respondent company. An 
agreement was reached that the two miscreants would be 
punished for their behaviour by being suspended in- 
definitely from the benefit of 'early cuts'. There was 
some talk of taking them off the night shift, which would 
have entailed a lost of $60 per week in penalties, but that 
punishment was not proceeded with. 

Mr Stanley was called to give evidence and he was 
adamant that there had been agreement all round that 
the two workers were being dealt with leniently, that they 
were now on a final warning and any further incidents of 
such a nature would certainly result in dismissal. Mr 
Murray and Mr Douglas, the Chapel officers, took a 
much milder view of the severity of the incident. The sus- 
pension from early cuts was a 'slap on the wrist' type of 
punishment which in any case did not persevere for very 
long and those circumstances fitted the triviality of the 
matter. Dismissal over that incident could never have 
been seriously considered because anyone knowing the 
two workers involved must have realised that the whole 
episode was more of a 'Laurel and Hardy' type farce 
than a dangerous disturbance. 

It is of some significance that Mr Lalley, in giving 
evidence, agreed that he had indeed been warned in 1986 
and understood that his future employment might be jeo- 
pardised by any similar behaviour. His evidence also con- 
firmed the impression gained by Mr Stanley that he had 
only a hazy recollection of the details of the altercation. 
The other worker had readily admitted his participation 
and it seemed that those admissions stimulated Mr 
Lalley's memory. The impression conveyed by Mr 
Lalley's evidence was that he was so badly affected by 
alcohol at the time that he had little clear memory of any 
events that had taken place. 

On Saturday 25 July 1987, Mr Lalley was not rostered 
to work. He went to the trotting meeting at Gloucester 
Park, where he consumed a deal of alcohol, then was 
dropped off by someone in the city and spent some more 
time drinking in an hotel until closing time. He found his 
way to the watchman's office at Newspaper House 
around midnight and was again involved in an argument 
with a security officer over the calling of a taxi and taking 
a paper without paying for it. He then went to the pub- 
lishing department where he threatened and wanted to 
fight with a young, casual employee. The publishing 
hand in charge of the casuals, a Mr A. Stewart told of his 
conversation with Mr Lalley and how he persuaded him 
to go away. It seems that Mr Lalley then returned to the 
watchman's office, his supervisor Mr G.W. Spencer was 
called and after some discussions, during which Mr 

Spencer had been unaware of any fracas at the publishing 
department, Mr Lalley was sent home by taxi at about 
1.30 a.m. A little later on, Mr Spencer learnt of the incid- 
ent in the publishing area and decided that the whole 
matter should be reported formally. He appears to have 
been prepared to sort out the argument with the security 
officer without taking the matter further but the second 
incident created the need for formal reports to be issued. 

Mr Lalley attested that he had telephone Mr Spencer 
on the Sunday evening to apologise for his behaviour and 
when mention was made of the incident in the publishing 
area that was his first conscious knowledge that he had 
been near that area on the previous night. His only 
memory had been of a second argument concerning free 
papers and calling taxis. He said he was so frightened and 
disturbed by this total lack of recall that he realised he 
had a serious drinking problem and the next day he made 
contact with the Alcohol and Drug Authority with a view 
to commence a counselling and treatment programme. 
He indicated to the Commission that the counselling he 
was receiving was having a positive effect and he felt that 
he would be successful in achieving some control of his 
drinking problem. 

Mr Hocking, who appeared for the applicant union, 
adduced evidence from Ms S.J. Evans, the director of 
Indrad Services, an agency which assists business and 
industry in both the private and public sectors to cope 
with employee problems which are alcohol or drug re- 
lated. The Commission was given some insight into the 
services and guidance which are freely available to em- 
ployers and to individual employees. 

The applicant union in this matter proposed the view 
through its witnesses and Mr Hocking that the 
respondent company had been unreasonably and 
uncharacteristically harsh with Mr Lalley. It was 
suggested that there had been a number of employees 
with drinking problems in previous years and those 
people had been shown care and concern to the extent 
that their problems had been overcome and good work- 
ing relationships had been re-established. Mr Lalley had 
been left to recognise his own drinking problem and 
having taken the initiative and sought counselling he was 
then faced with the added problem of being dismissed 
from his employment. At least one of the union's witnes- 
ses brought another factor into the dispute. He alleged 
that a general reduction in the workforce, involving the 
application of a quite generous redundancy package may 
have coloured the employer's attitude towards Mr 
Lalley. It was suggested that by being so unforgiving and 
dismissing Mr Lalley for misconduct, the company 
avoided the prospect of making a redundancy payment 
to him of approximately $20,000 at some time in the near 
future. 

Mr I.alley's own attitude, when questioned, posed a 
further problem for the Commission in attempting to 
arrive at an equitable resolution to this dispute. He was 
quite frank in his statement that he was seeking rein- 
statement for the prime purpose of re-establishing his 
status and entitlements so that, in February or there- 
abouts, when his name cam eup on the list he could take 
his redundancy payout and voluntarily terminate his 
employment contract. That expressed attitude creates a 
dilemma when one considers the principles which are 
well established as dicta to be followed by the Commis- 
sion in matters of this nature. 

Mr Hocking referred the Commission to the decision 
of the Full Bench in the Agnew Mining Co. v. AWU case 
(66 WAIG p. 1008) wherein His Honour, the President 
had outlined the principles. 

It is generally accepted that summary dismissal is 
justified on the grounds of misconduct if it is such as 
to strike at an essential term of the contract. In this 
respect I am further directed by the following con- 
siderations. 

... since a contract of service is but an 
example of contracts in general, so that the 
general law of contract will be applicable, it 
follows that, if summary dismissal is claimed to 
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be justifiable, the question must be whether the 
conduct complained of is such as to show the 
servant to have disregarded the essential condi- 
tions of the contract of service. [Laws v. 
London Chronicle (Indicator Newspapers) Ltd 
(1959) 2 All ER285 per Lord Evershed MR at 
287], 

The question of whether the conduct of an 
employee amounts to misconduct justifying 
instant dismissal generally depends upon 
whether or not the act complained of can 
properly be regarded as .. .of such a nature as 
to strike at essential elements in the contract of 
service, ... [In re Dispute — Homebush 
Abattoir (1966) AR (NSW) 371], 

... the question whether the misconduct 
proved establishes the right to dismiss the 
servant must depend upon facts — and is a 
question of fact. [Clouston & Co. v. Corry 
(1904-07) All ER685 at 687], 

This Commission has consistently upheld the 
right of an employer to summarily dismiss an 
employee for misconduct in or about the workplace 
even though it be outside working hours; ... 

It was suggested that Mr Lalley was not on duty and 
the incident occurred late at night so one could say that 
the misconduct was not related to the employment. That 
line of argument must be rejected out of hand because 
Mr Lalley clearly made a nuisance and created a disturb- 
ance at the workplace and he involved fellow employees 
who were on duty at the time. 

Mr Hocking submitted that the alcoholism from which 
Mr Lalley was suffering created an atmosphere of dim- 
inished responsibility in regard to the misconduct to the 
extent that in a legal sense he could not be held guilty of 
wilful misconduct because the evidence suggested he was 
not in any state to form a conscious intent. 

He went further to suggest that the behaviour com- 
plained of was not of a nature which indicated an inten- 
tion to repudiate the contract of employment. Mr Hock- 
ing referred to numerous cases where it has been estblish- 
ed that in this jurisdiction we are seeking to ensure 'a fair 
go all round' and he noted in particular some cases 
involving employees who drank during work hours. 

There is no dispute between the parties as to the 
essential facts of this matter. The question to be decided 
is whether the employer has been firm, fair and reason- 
able in dismissing Mr Lalley or on the other hand so 
severe as to have been harsh and oppressive. Mr Black 
argues that the company had no alternative — a final 
warning had been given and to resile from that would 
cause undue difficulty in maintaining discipline and good 
behaviour in the workplace. The employer must also be 
conscious of a duty of care to all employees and the con- 
tinued employment of Mr Lalley would pose an ongoing 
threat of violence or injury to other employees. 

Some guidance on the matter of degree can be gained 
from the decisions of Macken J. in the Shell Refining Pty 
Ltd case (Vol. 75 NSWAR p.831) and Olsonn J. in the 
matter of G.J. Coles and Co. v. Howett (47 SAIR p. 
278). 

In the first mentioned case Macken J. quoted from the 
judgment of Lord Evershed M.R. in Laws v. The 
London Chronicle which summed up the principles gov- 
erning the common law right to dismiss for disobedience 
and he then went on himself to relate those principles to 
the Shell Dismissals. 

It is not right to say that one act of disobedience, 
to justify dismissal, must be of a grave or serious 
character ... one act of disobedience or mis-con- 
duct can justify dismissal only if it is of a nature 
which goes to show (in effect) that the servant is re- 
pudiating the contract or one of its essential condi- 
tions, and for that reason ... the disobedience must 
at least have the quality that is 'wilful'; it does (in 
other words) connote a deliberate flouting of the 
essential contractual conditions. 

In this case I do not consider that the conduct of 
these employees, however wrong, constituted an in- 
tention to flout an essential condition of the con- 
tract of employment such as would justify the ultim- 
ate penalty of an employer, namely the dismissal 
summarily of an employee. The conduct of the 
employees was reprehensible and I need hardly add 
that if there is any repetition of this conduct by these 
employees the intervention of this Commission 
could not be confidently invoked with a view to 
again securing their employment. 

In the South Australian case, Olsonn J. dealt with the 
necessity for a consideration of all the circumstances in 
assessing whether the degree of misconduct was such that 
it should attract the ultimate penalty. He wrote: p. 286 

... in the instant case we are concerned with a 
single instance of unpremeditated, foolish or ill 
advised behaviour amounting to some degree of 
misconduct — whether gross or otherwise. It involv- 
ed minimal adverse consequences to the employer 
and was a lapse on the part of an employee of long 
standing with an apparently previusly unblemished 
record. 

and later at p. 287 

... I find it difficult to accept that the conduct of 
the respondent was "so intolerable that a continu- 
ance of any degree of discipline and line authority 
would become quite impossible if prompt and 
decisive action had not been taken" (Hallet Brick 
Industries v. Kenniwell 43 SAIR Pt 1 at 477) nor can 
it realistically be said that the respondent's conduct, 
taken in context, was such as irretrievably to strike 
at an essential element in the contract of service so as 
to render its continuance impractical. 

There is no doubt in my mind that the decision makers 
who terminated Mr Lalley's contract would have taken a 
less severe view of the situation had they spoken at length 
with two of the witnesses at these proceedings, Mr 
Stewart and Mr Spencer. From their attitudes during the 
hearing based on their experiences with Mr Lalley, in Mr 
Spencer's case over a period of years, it would be diffi- 
cult to form a strong belief that Mr Lalley, drunk or 
sober, provided a serious threat to the safety and well 
being of his fellow employees. He had indeed created a 
disturbance on two occasions but on neither occasion 
was there any suggestion that a blow had been struck or 
that any real harm had been caused to the employer's 
business. 

Contemporary standards do suggest an acceptance by 
industry generally that alcoholism is an illness for which 
at least in the first instance one should be treated rather 
than punished. The evidence is that this employer has 
taken an appropriately concerned and lenient attitude 
with other employees who have had alcohol related 
problems. 

That being said, it is worth remembering that a fair go 
all round embraces both parties to the dispute and I can 
see little fairness in exercising the considerable dis- 
cretionary power vested in the Commission if all that 
follows from the exercise is a lump-sum redundancy pay- 
ment for Mr Lalley. 

It is my firm belief that the power to order rein- 
statement is granted to the Commission so that a satis- 
factory and on going employer-employee relationship 
can be re-established; so that an employee who has been 
unfairly dealt with can resume his working career. 

In a matter of this kind it is not possible to identify the 
issues and achieve an equitable resolution in terms of 
black and white. There are a whole range of shades of 
grey and one is left with a consideration of degree. What 
was the degree of the employee's misconduct? What is 
the appropriate degree of penalty that he should suffer? 

On the one hand it is possible to accede to the union's 
claim, declare the employee to have been unfairly dis- 
missed and to order reinstatement with all entitlements 
restored and compensation to be paid for the intervening 
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period of unemployment. This would be manifestly 
unfair to the respondent because, on his own admission, 
the employee will resume his career for just as long as is 
required to allow him to receive a redundancy payment. 
In effect the respondent would be fined an amount of 
about $20 000. To dismiss the claim out of hand is to 
apply the ultimate penalty to an employee who is already 
struggling to overcome a serious drinking problem. He 
has experienced three months without employment and 
his future looks bleak, perhaps bleak enough to drive a 
man to drink. There is no doubt that he has misconduct- 
ed himself and that behaviour is deserving of severe 
censure and penalty — which returns us to the question 
of degree; at what point does the penalty become harsh 
and unreasonable? 

After due consideration of all of the factors and 
circumstances involved I find that the employer on this 
occasion could have reasonably taken a more lenient 
view and given Mr Lalley the opportunity to demonstrate 
that he was responding to treatment and that he could 
lead a useful life of relative sobriety. I propose to allow 
Mr Lalley to be given a second chance but only to the 
extent that he is sincerely committed to rehabilitation. I 
am prepared to order that he be re-employed in his 
former classification with the reinstatement of those 
entitlements such as long service leave which were not 
paid out when he was dismissed on 29 July 1987. For the 
purposes of redundancy agreements, he is to be treated as 
a new employee. 

I invite the parties to draft an order reflecting this 
decision for confirmation at a speaking to the minutes to 
be arranged. 

Appearances: Mr G.N. Hocking appeared on behalf 
of the applicant. 

Mr K. R. Black appeared on behalf of the respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 44. 

Printing and Kindred Industries Union, 
Western Australian Branch, 

Industrial Union of Workers, 
and 

WA Newspapers. 
No. CR523 of 1987 

Machine Compositor Newspaper. 
COMMISSIONER J.A. NEGUS. 

10th day of February 1988. 

Order. 
HAVING heard Mr G.N. Hocking on behalf of the 
applicant and Mr K.R. Black on behalf of the respond- 
ent, the Commission, pursuant to the powers conferred 
on it under the Industrial Relations Act, 1979 hereby 
orders — 

1. That the action of the respondent in terminat- 
ing the services of Kevin Francis Lalley on 29 July 
1987 from its employment was unfair. 

2. The respondent shall offer to Kevin Francis 
Lalley a new contract of employment in his former 
classification. 

3. Subject to 4 hereof the contract of employ- 
ment between Kevin Francis Lalley and the respond- 
ent is deemed to be continuous for the purposes of 
Long Service Leave not paid out upon his dismissal. 
Except for the purposes of redundancy agreements 
Kevin Francis Lalley's entitlements not paid out 
upon his dismissal be reinstated. 

4. That for the purposes of redundancy agree- 
ments, Kevin Francis Lalley be regarded as a new 
employee. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Claim of Unfair Dismissal. 

Shop, Distributive and Allied Employees Association 
of Western Australia, 

and 
Colortone Paint — WA Paint and Varnish Pty Ltd. 

No. CR603 of 1987. 
Branch Store Manager Retail. 

COMMISSIONER O.K. SALMON. 
9th day of December 1987. 

Unfair dismissal — reinstatement with lost wages — 
unfairness in long and faithful service — no unsat- 
isfactory service — respondent claimed dismissal 
due to economic factors — application dismissed. 

Reasons for decision. 
THE COMMISSIONER: This is a matter before the 
Commission pursuant to Section 44 (9) of the 
Industrial Relations Act, 1979. The Shop, Distri- 
butive and Allied Employees' Association of West- 
ern Australia claims that Cornelius Hendrikus Wal- 
schots was unfairly dismissed from his employment 
as a branch store manager by Colortone Paints and 
it asks for an order for reinstatement, with payment 
equivalent to lost wages and without loss of accrued 
entitlements due to his previous employment. 

Mr Walschots had 23 years service with the com- 
pany. The essence of the Union's argument on the 
point of unfairness is that after such long and faith- 
ful service without any indication that his service 
was unsatisfactory, or a warning that due to unsatis- 
factory service his continued employment with the 
company was threatened, he was dismissed without 
notice. He was, however, paid wages in lieu of 
notice. 

The company opposes the Union's claim, saying 
that Mr Walschots' dismissal was because of eco- 
nomic circumstances only, and while that might 
have been unfortunate, it was not unfair. 

Mr Walschots became manager of the company's 
Gosnells store in 1978. He remained there until 
October 1985 when the branch moved to the Foot- 
hills Shopping Centre, some small distance down 
the road from the Gosnells store. He remained 
manager at the new location. The move from Gos- 
nells to the Foothills Shopping Centre location was 
due to a downturn in sales beginning around 1983. 
At first the move proved to be successful, the 
number of customers being sufficient to fulfil the 
company's expectations. However, sales began to 
fall off, and eventually it was necessary that the 
store be closed. On 17 July Mr Walschots was trans- 
ferred to the Belmont store, where he worked as an 
assistant in the showroom. He considered himself to 
be temporarily employed at Belmont because the 
company was looking for new branch locations, and 
he was promised the branch manager position in the 
next store to be opened. In fact a branch at 
Maddington was close to becoming a reality and Mr 
Walschots had every reason to be disappointed 
when the plans came to nothing. 
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Mr Walschots testified that while relieving at the 
Tuart Hill store on 10 August 1987, at approx- 
imately 5.00 p.m., he was told by Mr Warren, the 
company sales manager, that his services were being 
terminated there and then. He said that the reasons 
given to him were that the company was overstaffed 
and that Mr Warren had not been happy with him 
for some time because he never had a smile on his 
face. Mr Walschots was paid one week's wages in 
lieu of notice, pro rata long service leave payments 
equivalent to three and a half weeks pay, and five 
weeks pay as accumulated sick leave pay out. 

At this stage I mention that I am satisfied that Mr 
Walschots rightly believed that he would be the 
branch manager of the next store to be opened. 
Furthermore, having considered the testimony from 
both sides on the question of Mr Walschots' overall 
performance as an employee, I am satisfied that he 
was in all respects a good employee, and that it was 
very unlikely that any blame for the loss of business 
at the Gosnells and Foothills Centre branch stores 
could be attributed to him. 

I must say that I had trouble recognising the features 
of an unfair dismissal when this case was adjourned on 
28 October 1987. Mr Walschots' testimony did not 
appear to say more than that he had been unfortunate in 
losing his job. It is true that in a number of cases, an 
employee's long and faithful service has been a relevant 
factor in deciding that an employee has been unfairly 
dismissed, but I doubt very much that it can stand alone 
as proof of unfairness when a contract of service is ended 
according to its terms because the circumstances have 
rendered the employee's position redundant. Of course, 
this is not to say that an employee cannot be made 
redundant unfairly as a result of an unconscionable 
action on the employer's part; and it became apparent to 
me, on the resumption of the case, that counsel for the 
Union was attempting to lay such grounds during his 
cross examination of the company's witnesses. 

It was revealed that the manager of the Belmont store 
had suffered an injury and had commenced an absence 
from her work in August or September. Mr Warren 
thought it was September. Mr Rowney, who is the 
accountant and company secretary, thought it was in 
August. However, Mr Warren seemed to think Mr 
Rowney's knowledge would be more accurate. Therefore 
I would accept that it was in August, although I think it 
would most likely be late in August. At that stage Mr 
Walschots had been dismissed and the branch manager's 
position was taken over by Mr Pickett, who was employ- 
ed as relief branch manager, and has 11 years service. 
About a week or a fortnight before 23 November, the 
day on which Messrs Warren and Rowney testified, the 
Belmont branch manager advised that she would not be 
returning to employment with the company, due to the 
injury she had sustained. By now the sales at the Midland 
branch had fallen justifying closure and Mr Hearn, the 
Midland branch manager, a man with 11 years service 
with the company, was made Belmont branch manager. 

The burden of counsel's examination was to show it 
was appropriate and fair that the company should have 
offered Mr Walschots the Belmont branch manager posi- 
tion upon learning that the previous manager had resign- 
ed. 

Some support, though perhaps slight, can be found for 
counsel's re-employment proposition from the fact that 
the company had intended to re-employ Mr Walschots' 
Gosnells branch assistant had the Maddington branch 
plan come to fruition, the inference being that if an em- 
ployee of lesser rank was worth re-employing when cir- 
cumstances permitted the same or similar consideration 
should be extended to Mr Walschots. 

It seems to me that the allegation of unfair dismissal in 
Mr Walschots' case, which remains the justification for 
counsel's re-employment proposition, cannot be justi- 
fied on the basis of his superior efficiency in the position 
of branch manager, vis a vis other branch managers. 
Such an advantage was not claimed on Mr Walschots' 
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part; nor do I think it can be inferred from his 23 years of 
service, compared with, for example, Mr Heam's 11 
years. Indeed, Mr Warren testified that he beleived Mr 
Hearn had a better "image" with customers than Mr 
Walschots. I take this to be the only difference between 
the two men, but I do not believe that Mr Walschots 
could not overcome such a small fault. But this finding 
merely causes me to say that both men were equally 
efficient, and that is as much as I could possibly infer 
about Mr Walschots compared with any other branch 
manager. 

In my opinion, the strongest factor in Mr Walschots' 
case is the expectation that he would be made manager of 
the next branch store to be opened. However, at the date 
of dismissal the Maddington store plans had fallen 
through and the evidence does not reveal that another 
branch store was likely to be opened. Furthermore, as I 
have already observed, it is the most likely case that the 
Belmont branch store manager suffered her injury late in 
August and it would have been impossible for the com- 
pany to foresee a vacancy for Mr Walschots at that store. 
I believe that Mr Walschots was dismissed principally 
because he was redundant. I find that the dismissal was 
not unfair, and I am not able to see how he had a claim to 
be considered for the Belmont position after this 
dismissal on 10 August 1987. 

My decision is that the claim be dismissed. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Claim of Unfair Dismissal. 

Shop, Distributive and Allied Employees Association 
of Western Australia, 

and 
Colortone Paint — WA Paint and Varnish Pty Ltd. 

No. CR603 of 1987. 
Branch Store Manager Retail. 

COMMISSION O.K. SALMON. 
9th day of December 1987. 

Order. 
HAVING heard Mr G.J. Rogers (of counsel) on behalf 
of the Applicant and Mr P. J. Cooke on behalf of the Re- 
spondent, the Commission, pursuant to the powers con- 
ferred on it under the Industrial Relations Act, 1979 
hereby orders — 

That the application be dismissed. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 
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UNIONS — 
Application for alteration of rules — 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 62. 

In the matter of an application by the Westeran Aus- 
tralian Prison Officers' Union of Workers for alteration 
of registered rules. 

1678 of 1987. 
T.J. POPE, 

Deputy Registrar. 
5th day of February 1988. 

Decision. 
HAVING read the application, there being no person 
desiring to be heard in opposition thereto, after 
consulting with the President, and upon being satisfied 
that the requirements made thereunder have been 
complied with, I have this day registered an alteration to 
rule 49 of the registered rules of the applicant union in 
the terms of the application as filed on 22 December 
1987. 

(Sgd.) T.J. POPE, 
[L. S. ] Deputy Registrar. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 27.—Shortened Time for Answers. 

The Construction, Mining and Energy Workers' 
Union of Australia, Western Australian Branch, 

and 
The Australian Builders' Labourers' Federated Union 

of Workers, Western Australian Branch. 
No. 102 of 1988. 

COMMISSIONER J.A. NEGUS. 
11th day of February 1988. 

Order. 
WHEREAS an application was made by The Construc- 
tion, Mining and Energy Workers' Union of Australia, 
Western Australian Branch in accordance with the In- 
dustrial Relations Act, 1979; and whereas the application 
was discussed in conference before me this day and I have 
formed the opinion that the resolution of the matters in 
dispute should be expedited to avoid the possibility of 
industrial action occurring; and whereas a site inspection 
and interviews with the employees involved has been set 
down for 3.00 p.m. on 12 February 1988; now therefore, 
I, the undersigned, Commissioner, pursuant to the 
powers conferred on me under the said Act, do hereby 
order and direct; 

1. That the applicant shall forthwith serve a copy 
of Application No. 102 of 1988, its accompanying 
statement and this Order on The Australian Build- 
ers' Labourers Federated Union of Workers, West- 
ern Australian Branch and the second respondent. 

2. That an answer to the claim in Matter No. 102 
of 1988 lodged with the Commission on 10 February 
1988, shall be lodged with the Commission and a 
copy thereof served on the applicant on or before 
10.00 a.m. on the 19th day of February 1988. 

PROCEDURAL DIRECTIONS 
AND Orders- 

western AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 27.—Shortened Time for Answers. 

Western Australian Meat Marketing Corporation 
and 

West Australian Branch, Australasian Meat 
Industry Employees' Union, Industrial 

Union of Workers 
No. 630 of 1987. 

Meat Workers Meat Industry 
COMMISSIONER J.F. GREGOR. 

9th day of February 1988. 
Order. 

WHEREAS the Applicant today sought and was granted 
leave by the Commission to withdraw its application, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979, hereby orders 

That the application be withdrawn by leave. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 147 of 1988. 
In the Matter of the Industrial Relations Act 1979 

and in the Matter of an application for an abridgement of 
time for lodging answers for application No. 146 of 1988. 

Order. 
WHEREAS in application No. 147 of 1988 a claim for an 
abridgement of time for answers made in respect of 
application No. 146 of 1988 by the Master Builders' 
Association of Western Australia (Union of Employees) 
Perth (the applicant) upon the Building Trades Associa- 
tion of Unions of Western Australia (Association of 
Workers) (the respondent) in accordance with the Indus- 
trial Relations Act, 1979; and whereas the application 
was heard ex parte before me I, the undersigned 
Commissioner pursuant to the powers conferred upon 
me under the Industrial Relations Act, 1979, do hereby 
order and direct — 

1. That the applicant shall forthwith serve a copy 
of Application No. 147 of 1988, its accompanying 
statement and this order on the Building Trades As- 
sociation of Union of Western Australia (Associa- 
tion of Workers) respondent, with respect to the 
claim in matter No. 146 of 1988. 
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2. That an answer to the claim in matter No. 146 
of 1988 filed with the Commission on the 22nd 
February 1988, shah be lodged with the Commission 
and a copy thereof served on the applicant by 4.00 
p.m. Monday the 29th day of February 1988. 

Dated at Perth this 25th day of February 1988. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

AWARDS/AGREEMENTS — 
Consolidation by Registrar. 

ANIMAL WELFARE INDUSTRY AWARD 
No. 8 of 1968. 

PURSUANT to section 93 (6) of the Industrial Relations 
Act 1979 the following award has been consolidated 
and is published hereunder for general information. 

Dated at Perth this 4th day of March 1988. 

J. CARRIG, 
Registrar. 

Award No. 8 of 1968. 
1.—Title. 

This award shall be known as the Animal Welfare 
Industry Award. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
3. Scope. 
4. Term. 
5. Contract of Service. 
6. Casual Employees. 
7. Hours. 
8. Overtime. 
9. Meal Money. 
10. Public Holidays. 
11. Annual Leave. 
12. Absence Through Sickness. 
13. Long Service Leave. 
14. Right of Entry. 
15. Board of Reference. 
16. Under Rate Employees. 
17. Travelling Time and Expenses. 
18. Time and Wages Record. 
19. Rates of Pay. 
19A.Minimum Wage — Adult Males and Females. 
20. Protective Clothing and Uniforms. 
21. Call Back. 
22. Part Time Employees. 
23. Work on Saturdays, Sundays and Public 

Holidays. 
24. Night Work. 
25. Bereavement Leave. 
26. Maternity Leave. 
27. Payment of Wages. 
28. Definitions. 

Schedule 1.—Respondents. 
3.—Scope. 

This award shall apply to all employees employed in 
any calling in the industries of animal welfare, animal 
care, animal breeding or animal homes and to all em- 
ployers employing such employees who are covered by 
the provisions of this award. 

4.—Term. 
The term of this award shall be for a period of one year 

from the beginning of the first pay period commencing 
after the date hereof. 

5.—Contract of Service. 
(1) Except in the case of casual employees, who shall 

be engaged on an hourly contract of service, the contract 
of employment of every employee shall be a weekly con- 
tract terminable by one week's notice on either side. 

(2) In the event of an employer or an employee failing 
to give the required notice one week's wages shall be paid 
or forfeited. In the case of casual employees one hour's 
pay shall be paid or forfeited as the case may be. 

(3) Provided this shall not affect the right of an 
employer to dismiss an employee without notice for mis- 
conduct; in which case wages shall be paid up to the point 
of dismissal. 

6.—Casual Employees. 
(1) A casual employee means an employee engaged 

and paid as such. 
(2) Casual employees shall be paid 20 per cent of the 

ordinary rate in addition to the ordinary rate for the 
calling in which he is employed. 

7.—Hours. 
(1) (a) Thirty-eight hours shall constitute a week's 

work and shall be worked on not more than five consecu- 
tive days of the week. 

(b) The ordinary hours shall be worked between the 
hours of 7.00 a.m. and 7.00 p.m. unless otherwise agreed 
between the employer, employee and the Union. 

(c) Except where provided elsewhere in this clause, the 
ordinary hours shall be worked within a 20-day four- 
week cycle with 0.4 of an hour of each day worked accru- 
ing as an entitlement to take the 20th day in each cycle as 
an Accrued Day Off. 

(2) By agreement between the employer and his em- 
ployees covered by this award, the ordinary hours of an 
employee in lieu of the provisions of subclause (1) of this 
clause, may be worked: 

(a) with two hours of each week's ordinary hours 
of work accruing as an entitlement to a maxi- 
mum of 12 Accrued Day(s) Off in each 
12-month period. The Accrued Day(s) off shall 
be taken at a time mutually acceptable to the 
employer and the employee. 

(b) Within a 10-day, two-week cycle, with an 
adjustment to hours worked to enable 76 hours 
to be worked over nine days of the two-week 
cycle and an entitlement to take the lOthday 
day in each cycle as an Accrued Day Off. 

(c) Within a five-day, one-week cycle, of 38 hours. 
(3) An employer and employee may by agreement 

substitute the Accrued Day Off the employee is to take 
off for another day; in which case the Accrued Day Off 
shall become an ordinary working day. 

(4) The employer shall give at least one week's notice 
from the first day of a cycle of the standard ordinary 
hours at which he requires the employee to commence 
and cease work. Work performed outside the hours noti- 
fied shall be paid for at overtime rates except in cases of 
emergency or staff illness or accident which prevent such 
notification. 

(5) Where a rostered day off falls on a public holiday 
prescribed in Clause 10.—Public Holidays of this award, 
the next working day shall be taken as the rostered day 
off, provided that by mutual agreement between the 
employer and the employee another working day may be 
substituted. 

(6) (a) A meal break of not less than half an hour nor 
more than one hour shall be allowed between the fourth 
and fifth hour of work unless otherwise agreed by the 
employer and the employee in times of emergency or 
staff accident or illness. 

(b) Employees called upon to work during the 
ordinary meal break shall be paid overtime rates for all 
such work, provided that in the case of emergency, where 
it is necessary to work up to 15 minutes into a meal break, 
this provision shall not apply. 
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(7) Any dispute between an employer and the Union 
over the operation of this clause may be referred to a 
Board of Reference as provided for in Clause 15. 
—Board of Reference of this award. 

8.—Overtime. 
(1) For all work done outside the ordinary hours of 

duty fixed in an establishment in accordance with Clause 
7.—Hours of this award and subject to subclause (4) of 
that clause, payment shall be at the rate of time and one- 
half for the first two hours and double time thereafter. 

(2) (a) Work done after 12.00 noon on Saturdays or 
on Sundays shall be paid for at the rate of double time. 

(b) Work done on any day prescribed as a holiday 
under this award shall be paid for at the rate of double 
time and one half. 

(3) In the calculation of overtime each day's work 
shall stand alone. 

9.—Meal Money. 
(1) An employee required to work overtime for more 

than two hours, without being notified on the previous 
day or earlier, that he will be so required to work, shall be 
supplied with a meal by the employer or paid $3.95 for a 
meal. 

(2) If the amount of overtime required to be worked 
necessitates a second or subsequent meal, the employer 
shall, unless he has notified the employee concerned on 
the previous day or earlier, that such a second or 
subsequent meal will also be required, provide such 
meals or pay an amount of $2.75 for each such second or 
subsequent meal. 

(3) No such payments need be made to employees 
living in the same locality as their workshops who can 
reasonably return home for such meals. 

(4) If an employee in consequence of receiving such 
notice has provided himself with a meal or meals and is 
not required to work overtime, or is required to work less 
overtime than notified, he shall be paid the maount 
above prescribed in respect of the meals not then 
required. 

10.—Public Holidays. 
(1) The following days, or the days observed in lieu, 

shall subject to Clause 8.—Overtime of this award, be 
allowed as holidays without deduction of pay, namely — 
New Year's Day, Australia Day, State Foundation Day, 
Sovereign's Birthday, Christmas Day and Boxing Day. 
Provided that another day may be taken as a holiday by 
arrangement between the parties in lieu of any of the days 
named in the subclause. 

(2) When any of the days mentioned in subclause (1) 
hereof falls on a Saturday or a Sunday the holiday shall 
be observed on the next succeeding Monday, and when 
Boxing Day falls on a Sunday or a Monday the holiday 
shall be observed on the next succeeding Tuesday. In 
each case the substituted day shall be a holiday without 
deduction of pay and the day for which it is substituted 
shall not be a holiday. 

(3) Where — 
(a) a day is proclaimed as a whole holiday or as a 

half-holiday under Section 7 of the Public and 
Bank Holidays Act, 1972; and 

(b) that proclamation does not apply throughout 
the State or to the metropolitan area of the 
State, 

that day shall be a whole holiday or, as the case may be, a 
half holiday for the purposes of this award within the 
district or locality specified in the proclamation. 

(4) When any of the days observed as a holiday 
prescribed in this clause fall on a day when an employee is 
on an Accrued Day Off the employee shall be allowed to 
take a day's holiday in lieu of the holiday on a day 

immediately following the employee's annual leave or at 
a time mutually acceptable to the employer and the 
employee. 

(5) An employee whilst on a public holiday prescribed 
by this clause shall continue to accrue an entitlement to 
an Accrued Day Off as prescribed in subclauses (1) and 
(2) of Clause 7.—Hours of this award. 

11.—Annual Leave. 
(1) Except as hereinafter provided, a period of four 

consecutive weeks' leave with payment of ordinary wages 
as prescribed shall be allowed annually to an employee by 
his employer after a period of 12 months' continuous 
service with that employer. 

(2) (a) Before going on leave an employee shall be 
paid the ordinary wages as prescribed in Clause 
19.—Rates of Pay of this award he would have received 
in respect of the ordinary time he would have worked had 
he not been on leave during the relevant period. 

(b) During a period of annual leave an employee shall 
receive a loading of 17.5 per cent calculated on his 
ordinary rate of wage. Provided that where the employee 
would have received any additional rates for the work 
performed in ordinary hours as prescribed by this award, 
had he not been on leave during the relevatn period and 
such additional rates would have entitled him to a greater 
amount than the loading of 17.5 per cent, then such 
additional rates shall be added to his ordinary rate of 
wage in lieu of the 17.5 per cent loading. 

Provided further, that if the additional rates would 
have entitled him to a lesser amount than the loading of 
17.5 per cent, then such loading of 17.5 per cent shall be 
added to her ordinary rate of wage in lieu of the 
additional rates. 

(c) The loading prescribed by this subclause shall not 
apply to proportionate leave on termination. 

(3) If any award holiday falls within an employee's 
period of annual leave and is observed on a day which in 
the case of that employee would have been an ordinary 
working day there shall be added to that period one day 
being an ordinary working day for each such holiday 
observed as aforesaid. 

(4) Any time in respect of which an employee is absent 
from work except time for which he is entitled to claim 
sick pay or time spent on holidays, annual leave or long 
service leave as prescribed by this award shall not count 
for the purpose of determining his right to annual leave. 

(5) In special circumstances and by mutual consent of 
the employer, the employee and the union concerned, 
annual leave may be taken in not more than two periods. 

(6) Notwithstanding the provisions of this clause an 
employer who observes a Christmas closedown for the 
purpose of granting annual leave may require an em- 
ployee to take his annual leave in not more than two 
periods, but neither of such periods shall be less than one 
week. 

(7) In the event of an employee being employed by an 
employer for portion only of a year, he shall only be en- 
titled, subject to subclause (8) of this clause, to such leave 
on full pay as is proportionate to his length of service 
during that period with such employer, and if such leave 
is not equal to the leave given to the other employees he 
shall not be entitled to work or pay whilst the other 
employees of such employer are on leave on full pay. 

(8) If after one month's continuous service in any 
qualifying 12 monthly period an employee lawfully 
leaves his employment or his employment is terminated 
by his employer through no fault of the employee the 
employee shall be paid 2.923 hours' pay at his ordinary 
rate of wage in respect of each week of continuous 
service. 

(9) In addition to any payment to which he may be 
entitled under subclause (8) of this clause, an employee 
whose employment terminates after he has completed a 
12 monthly qualifying period and who has not been al- 
lowed the leave prescribed under this award in respect of 
that qualifying period shall be given payment in lieu of 
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that leave or, in a case to which subclauses (5) or (6) of 
this clause applies, in lieu of so much of that leave as has 
not been allowed, unless — 

(a) he has been justifiably dismissed for 
misconduct; and 

(b) the misconduct for which he has been dismissed 
occurred prior to the completion of that quali- 
fying period. 

(10) When an employee proceeds on the four weeks' 
annual leave prescribed by subclause (1) of this clause 
there will be no accrual towards an Accrued Day Off as 
prescribed in subclauses (1) and (2) of Clause 7.— 
Hours of this award. 

(11) Any annual leave entitlement as at 7 October 
1985 shall be adjusted in hours in the ratio of 38 to 40. 

(12) The provisions of this clause do not apply to 
casual employees. 

12.—Absence Through Sickness. 
(1) (a) An employee who is unable to attend or 

remain at his place of employment during the ordinary 
hours of work by reason of personal ill health or injury 
shall be entitled to payment during such absence in 
accordance with the following provisions. 

(b) Entitlement to payment shall accrue at the rate of 
one sixth of a week for each completed month of service 
with the employer. 

(c) If in the first or successive years of service with the 
employer an employee is absent on the ground of 
personal ill health or injury for a period longer than his 
entitlement to paid sick leave, payment may be adjusted 
at the end of that year of service, or at the time the 
employee's services terminate, if before the end of that 
year of service, to the extent that the employee has 
become entitled to further paid sick leave during that 
year of service. 

(2) The unused portions of the entitlement to paid sick 
leave in any one year shall accumulate from year to year 
and subject to this clause may be claimed by the em- 
ployee if the absence by reason of personal ill health or 
injury exceeds the period for which entitlement has 
accrued during the year at the time of the absence. Pro- 
vided that an employee shall not be entitled to claim pay- 
ment for any period exceeding 10 weeks in any one year 
of service. 

(3) To be entitled to payment in accordance with this 
clause the employee shall as soon as reasonably practic- 
able advise the employer of his inability to attend for 
work, the nature of his illness or injury and the estimated 
duration of the absence. Provided that such advice, other 
than in extraordinary circumstances shall be given to the 
employer within 24 hours of the commencement of the 
absence. 

(4) The provisions of this clause do not apply to an 
employee who fails to produce a certificate from a 
medical practitioner dated at the time of the absence or 
who fails to supply such other proof of the illness or 
injury as the employer may reasonably require provided 
that the employee shall not be required to produce a 
certificate from a medical practitioner with respect to 
absences of two days or less unless after two such 
absences in any year of service the employer requests in 
writing that the next and subsequent absences in that year 
if any, shall be accompanied by such certificate. 

(5) (a) Subject to the provisions of this subclause, the 
provisions of this clause apply to an employee who 
suffers personal ill health or injury during the time when 
he is absent on annual leave and an employee may apply 
for and the employer shall grant paid sick leave in place 
of paid annual leave. 

(b) Application for replacement shall be made within 
seven days of resuming work and then only if the em- 
ployee was confined to his place of residence or a hospital 
as a result of his personal ill health or injury for a period 
of seven consecutive days or more and he produces a 
certificate from a registered medical practitioner that he 
was so confined. Provided that the provisions of this 

paragraph do not relieve the employee of the obligation 
to advise the employer in accordance with subclause (3) 
of this clause if he is unable to attend for work on the 
working day next following his annual leave. 

(c) Replacement of paid annual leave by paid sick 
leave shall not exceed the period of paid sick leave to 
which the employee was entitled at the time he proceeded 
on annual leave and shall not be made with respect to 
fractions of a day. 

(d) Where paid sick leave has been granted by the 
employer in accordance with paragraphs (a), (b) and (c) 
of this subclause, that portion of the annual leave 
equivalent to the paid sick leave is hereby replaced by the 
paid sick leave and the replaced annual leave may be 
taken at another time mutually agreed to by the employer 
and the employee, or, failing agreement, shall be added 
to the employee's next period of annual leave or, if term- 
ination occurs before then, be paid for in accordance 
with the provisions of Clause 11.—Annual Leave. 

(e) Payment for replaced annual leave shall be at the 
rate of wage applicable at the time the leave is subse- 
quently taken provided that the annual leave loading 
prescribed in Clause 11.—Annual Leave shall be deemed 
to have been paid with respect to the replaced annual 
leave. 

(6) Where a business has been transmitted from one 
employer to another and the employee's service has been 
deemed continuous in accordance with subclause (3) of 
Clause 2 of the Long Service Leave provisions published 
in volume 65 of the Western Australian Industrial 
Gazette at pages 1-4, the paid sick leave standing to the 
credit of the employee at the date of transmission from 
service with the transmitter shall stand to the credit of the 
employee at the commencement of service with the trans- 
mittee and may be claimed in accordance with the provi- 
sions of this Clause. 

(7) The provisions of this clause with respect to 
payment do not apply to employees who are entitled to 
payment under the Workers' Compensation and Assist- 
ance Act, 1981 nor to employees whose injury or illness is 
the result of the employee's own misconduct. 

(8) The provisions of this clause do not apply to casual 
employees. 

(9) (a) An employee who works 40 ordinary hours 
each week during a particular work cycle shall be paid the 
wages he would have received had he not proceeded on 
sick leave and shall have the accrued entitlement to paid 
sick leave reduced by the time the employee is absent 
from work on account of paid sick leave. 

(b) An employee who works 38 ordinary hours each 
week during a particular work cycle shall be paid in 
respect of any absence the normal pay the employee 
would have received had such employee been at work 
during the absence. 

(c) An employee shall not be entitled to claim payment 
for non-attendance on the ground of personal ill-health 
or injury nor will the employee's sick leave entitlements 
be reduced if such personal ill-health or injury occurs on 
a day when an employee is absent on an Accrued Day Off 
in accordance with the provisions of subclauses (1) and 
(2) of Clause 7.—Hours of this award unless such illness 
is for a period of seven consecutive days or more and in 
all other respects complies with the requirements of 
subclause (5) hereof. 

(10) An employee whilst on paid sick leave shall 
continue to accrue an entitlement to an Accrued Day Off 
as prescribed in subclauses (1) and (2) of Clause 
7.—Hours of this award. 

(11) Any sick leave entitlement accumulated as at 7 
October 1985 shall be adjusted in hours in the ratio of 38 
to 40. 

13.—Long Service Leave. 
The Long Service Leave provisions published in 

Volume 65 of the Western Australian Industrial Gazette 
at pages 1-4, both incusive, are hereby incorporated in 
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and shall be deemed to be part of this award except that 
the date of 1st April 1968, in paragraph (2) of subclause 2 
is to be amended to read 24th December 1958. 

14.—Right of Entry. 
Accredited representatives of the union shall be 

permitted to interview the employees on the business 
premises of the employer during non-working times or 
meal breaks. 

In the case of a dispute between the union and an 
employer which is likely to lead to a cessation of work or 
to an application to the Commission and which involves 
the inspection of employees or of machines in the process 
of production, such union representatives shall have 
right of entry into the factory at any time during which 
the employees or machines concerned are working. 

15.—Board of Reference. 
The Board of Reference referred to in this Award is 

that Board of Reference estabished by Section 48 of the 
Industrial Relations Act 1979. 

16.—Under Rate Employees. 
(a) Any employee who by reason of old age or infirm- 

ity is unable to earn the minimum wage may be paid such 
lesser wage as may from time to time be agreed upon in 
writing between the union and the employer. 

(2) In the event of no agreement being arrived at, the 
matter may be referred to the Board of Reference for 
determination. 

(3) After application has been made to the Board, and 
pending the Board's decision, the employee shall be 
entitled to work for and be employed at the proposed 
lesser rate. 

17. Travelling Time and Expenses. 
(1) Where an employee is sent to work from an em- 

ployer's recognised place of business the employer shall 
pay all travelling time from such place of business to the 
job and if the employee is required to return the same day 
to the employer's place of business, the employer shall 
pay travelling to the place of business. An employee sent 
for duty to a place other than his regular place of duty or 
required to attend a court or any enquiry in connection 
with his employment shall be paid travelling expenses. 

(2) Where an employee maintains a motor vehicle and 
is authorised by the employer to use the vehicle in the 
performance of his duties, he shall be paid in accordance 
with the following schedules: 
Motor Vehicles Engine Displacement 
Area and Details (in cubic centimetres) 
Distance Travelled Over 1600cc 
each year on employer's 1600cc and under 
business c/km under c/km 
Metropolitan Area — 
First 8 000 kilometres 31.5 23.3 
Over 8 000 kilometres 20.4 15.5 
SW Land Division — 
First 8 000 kilometres 32.3 23.9 
Over 8 (XX) kilometres 20.9 15.8 
North of 23.5 degrees South 
Lat — 
First 8 000 kilometres 36.0 26.8 
Over 8 000 kilometres 23.0 17.6 
Rest of State — 
First 8 000 kilometres 33.6 24.8 
Over 8 000 kilometres 21.8 16.5 
Motor Cycle — 
First 8 (XX) kilometres 9.1 c/km 
Over 8 (XX) kilometres 5.7c/km 

18.—Time and Wages Record. 
(1) The employer shall keep, or cause to be kept, a 

record in which shall be entered weekly — 
(a) the name of each employee to whom this award 

applies; 
(b) the nature of the work performed; 
(c) the hours worked each day; 

(d) the amount of wages and overtime (if any) 
received by the employee each week. 

(2) The said record shall be signed by the employee if 
correct. 

(3) Such record shall be open for inspection at the 
employer's business premises by a duly accredited 
representative of the union during working hours: Pro- 
vided that if the representative does not give 24 hours' 
notice of his intention to inspect the record and the 
record be not available when the representative calls, it 
shall be made available for inspection within 24 hours at 
the employer's business premises. 

19.—Rates of Pay. 
The minimum rates of wage per week payable to em- 

ployees covered by this award shall be: 
(1) Veterinary Nurse (as defined) $ 
On completion of training and on registration 229.10 
After one year of service and thereafter 284.00 
(2) Trainee Veterinary Nurse (as defined). 

(a) In the first year of approved course — for work 
other than the prescribed minimum number of 
hours of supervised practical experience as set 
down in the approved course. 

Adult Trainee Veterinary Nurse 251.40 
Junior Trainee Veterinary Nurses shall re- 

ceive the prescribed percentage of the Animal 
Attendants' rate per week. 
Under 17 years of age 50% 
17 to 18 years of age 60% 
18 to 19 years of age 70% 
19 to 20 years of age 80% 
20 to 21 years of age 90% 

(b) In the second year of approved course Trainee 
Veterinary Nurses shall receive 65 per cent of 
the rate prescribed for Veterinary Nurses after 
three years of service. 

Provided that a Trainee Veterinary Nurse in 
the second year of an approved course shall re- 
ceive wages not less than he/she would have re- 
ceived in paragraph (a) of subclause (2) of this 
clause. 

(3) Inspector 288.60 
(4) Animal Attendant 251.40 
(5) All others directly employed in the care of animals 

and including Kennel Hand and Food Preparer .. 245.20 
(6) Junior Employees: Junior employees shall receive 

the prescribed percentage of the all others rate prescribed 
in subclause (5) of this clause per week. 

Under 17 years of age 50% 
17 to 18 years of age 60% 
18 to 19 years of age 70% 
19 to 20 years of age 80% 
20 to 21 years of age 90% 
(7) An employee placed in charge of three or more 

other employees shall be paid $13.90 per week in addition 
to his/her ordinary rate of pay. 

(8) Where an employee is required to carry out the 
ordinary hours of duty per day in more than one shift, an 
allowance of $1.30 per day shall be paid. 

(9) An employer on whom this award is binding shall 
not increase the rate of wage payable to an employee on 6 
October 1983, or otherwise vary the conditions of em- 
ployment applicable to an employee on that date so as to 
increase that employer's labour costs except to the extent 
that any such increase has been authorised by the Com- 
mission after that date. 

19A.—Minimum Wage — Adult Males and Females. 
Notwithstanding the provisions of this award, no 

employee (including an apprentice), 21 years of age or 
over, shall be paid less than $216.90 per week as his 
ordinary rate of pay in respect of the ordinary hours of 
work prescribed by this award, but that minimum rate of 
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pay does not apply where the ordinary rate of pay (in- 
cluding any part thereof payable in addition to the award 
rate) is not less than $216.90. 

Where the said minimum rate of pay is applicable the 
same rate shall be payable on holidays, during annual 
leave, sick leave, long service leave and any other leave 
prescribed by this award. 

Notwithstanding the foregoing, where in this award an 
additional rate is prescribed for any work as a percent- 
age, fraction or multiple of the ordinary rate of pay, it 
shll abe calculated upon the rate prescribed in this award 
for the classification in which the employee is employed. 

20.—Protective Clothing and Uniforms. 
(1) Employees shall be supplied at the employer's 

expense with overalls or other suitable protective 
clothing and where necessary rubber boots and gloves. 
Where the employee is required to wear a uniform the 
term uniform shall be taken to mean protective clothing 
but a uniform shallnot be deemed a substitute for 
adequate protective clothing. 

(2) Where an employee is required to work in 
inclement weather he shall when necessary be supplied 
with suitable wet weather clothing. 

(3) The term 'uniform' shall include all items of 
clothing and footwear which are specified by the 
employer according to type or colour or according to the 
exclusion of ordinary clothing or footwear, to be worn. 

(4) (a) Where the employer requires a uniform to be 
worn, a supply of three such uniforms shall be provided 
by the employer at the employer's expense to the 
employee each year, or less on a fair wear and tear basis. 

(b) Uniforms supplied by the employer shall remain 
the property of the employer. 

(c) Should any dispute arise under this subclause, the 
matter may be determined by a Board of Reference. 

(5) In lieu of the provision of uniforms the employer 
may pay an allowance of $2.65 per week. 

(6) Each employee shall be entitled to all reasonable 
laundry work at the expense of the employer but where 
the employer elects not to launder the uniforms, the 
employee shall be paid an allowance of 70 cents per week. 

(7) Liberty is reserved to the parties to apply as to the 
amount of the allowances as prescribed in this clause. 

21.—Call Back. 
When an employee is recalled to work after leaving the 

job — 
(1) He shall be paid for at least three hours at overtime 

rates. 
(2) Time reasonably spent in getting to and from work 

shall be counted as time worked. 

22.—Part Time Employees. 
(1) Notwithstanding anything contained in this award 

employees may be regularly employed to work less hours 
per week than are prescribed in Clause 7.—Hours 
hereof, and such employees shall be remunerated at a 
weekly rate pro rata to the rate prescribed for the class of 
work on which they are engaged in the proportion which 
their hours of work bear to the hours fixed by Clause 
7.—Hours hereof for their class of work. 

(2) When an employee is employed under the 
provisions of this clause, he shall receive payment for 
wages, for annual leave, for holidays and for sick leave 
on a pro rata basis in the same proportion as the number 
of hours regularly worked each week bears to 38 hours. 

(3) The Secretary of the union shall be advised within 
28 days of the date of this award of all employees 
employed in a part time capacity. 

(4) The Secretary of the union shall be advised within 
21 days of any part time position created after the date of 
this award. 

(5) Any dispute as to whether a part time position is 
necessary shall be referred to the Board of Reference. 
59341-8 

23.—Work on Saturdays, Sundays 
and Public Holidays. 

(1) All ordinary hours of work on Saturdays shall be 
paid at the rate of ordinary time plus 25 per cent. 

(2) All ordinary hours of work on Sundays shall be 
paid at the rate of ordinary time plus 50 per cent. 

(3) The foregoing penalties shall be in substitution for 
night work penalties where the latter would otherwise 
have application. 

24.—Night Work. 
(1) Employees employed where the ordinary hours of 

duty extend beyond 7.00 p.m. shall be paid an extra five 
per cent for each shift so worked. 

(2) Employees employed where the ordinary hours of 
duty extend beyond midnight shall be paid an extra 10 
per cent for each shift so worked. 

25.—Bereavement Leave. 
(1) An employee shall, on the death within Australia 

of a wife, husband, de-facto wife or de-facto husband, 
father, mother, brother, sister, child or step-child be 
entitled on notice, of leave up to and including the day of 
the funeral of such relation and such leave shall be 
without deduction of pay for a period not exceeding the 
number of hours worked by the employee in two 
ordinary working days. Proof of such death shall be 
furnished by the employee to the satisfaction of his 
employer. 

(2) Provided that payment in respect to bereavement 
leave is to be made only where the employee otherwise 
would have been on duty and shall not be granted in any 
case where the employee concerned would have been off 
duty in accordance with his roster, or on long service 
leave, annual leave, sick leave, workers' compensation, 
leave without pay or on a public holiday. 

(3) An employee shall not be entitled to claim 
payment for bereavement leave on a day when that 
employee is absent on an Accrued Day Off in accordance 
with the provisions of subclauses (1) and (2) of Clause 
7.—Hours of this award. 

(4) An employee, whilst on bereavement leave 
prescribed by this clause shall continue to accrue an 
entitlement to an Accrued Day Off as prescribed in 
subclauses (1) and (2) of Clause 7.—Hours of this award. 

26.—Maternity Leave. 
(1) Eligibility for Maternity Leave: An employee who 

becomes pregnant shall, upon production to her 
employer of a certificate from a duly qualified medical 
practitioner stating the presumed date of her 
confinement, be entitled to maternity leave provided that 
she has had not less than 12 months' continuous service 
with that employer immediately preceding the date upon 
which she proceeds upon such leave. 

For the purposes of this clause: 
(1) An employee shall include a part-time employee 

but shall not include an employee engaged upon casual or 
seasonal work. 

(b) Maternity leave shall mean unpaid maternity 
leave. 

(2) Period of Leave and Commencement of Leave. 
(a) Subject to subclauses (3) and (6) hereof, the 

period of maternity leave shall be for an 
unbroken period of from 12 to 52 weeks and 
shall include a period of six weeks' compulsory 
leave to be taken immediately before the 
presumed date of confinement and a period of 
six weeks' compulsory leave to be taken 
immediately following confinement. 

(b) An employee shall, not less than 10 weeks prior 
to the presumed date of confinement, give 
notice in writing to her employer stating the 
presumed date of confinement. 

(c) An employee shall give not less than four 
weeks' notice in writing to her employer of the 
date upon which she proposed to commence 
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maternity leave, stating the period of leave to 
be taken. 

(d) An employee shall not be in breach of this order 
as a consequence of failure to give the 
stipulated period of notice in accordance with 
paragraph (c) hereof if such failure is 
occasioned by the confinement occurring 
earlier than the presumed date. 

(3) Transfer to a Safe Job: Where in the opinion of a 
duly qualified medical practitioner, illness or risks arising 
out of the pregnancy or hazards connected with the work 
assigned to the employee make it inadvisable for the 
employee to continue at her present work, the employee 
shall, if the employer deems it practicable, be transferred 
to a safe job at the rate and on the conditions attaching to 
that job until the commencement of maternity leave. 

If the transfer to a safe job is not practicable, the 
employee may, or the employer mayb require the 
employee to, take leave for such period as is certified 
necessary by a duly qualified medical practitioner. Such 
leave shall be treated as maternity leave for the purposes 
of subclauses (7), (8), (9) and (10) hereof. 

(4) Variation of Period of Maternity Leave. 
(a) Provided the addition does not extend the 

maternity leave beyond 52 weeks, the period 
may be lengthened once only, savewith the 
agreement of the employer, by the employee 
giving not less than 14 days' notice in writing 
stating the period by which the leave is to be 
lengthened. 

(b) The period of leave may, with the consent of 
the employer, be shortened by the employee 
giving not less than 14 days' notice in writing 
stating the period by which the leave is to be 
shortened. 

(5) Cancellation of Maternity Leave. 
(a) Maternity leave, applied for but not com- 

menced, shall be cancelled when the pregnancy 
of an employee terminates other than by the 
birth of a living child. 

(b) Where the pregnancy of an employee then on 
maternity leave terminates other than by the 
birth of a living child, it shall be the right of the 
employee to resume work at a time nominated 
by the employer which shall not exceed four 
weeks from the date of notice in writing by the 
employee to the employer that she desires to re- 
sume work. 

(6) Special Maternity Leave and Sick Leave. 
(a) Where the pregnancy of an employee not then 

on maternity leave terminates after 28 weeks- 
other than by the birth of a living child then — 
(i) she shall be entitled to such period of 

unpaid leave (to be known as special ma- 
ternity leave) as a duly qualified medical 
practitioner certifies as necessary before 
her return to work, or 

(ii) for illness other than the normal 
consequences of confinement she shall be 
entitled, either in lieu of or in addition to 
special maternity leave, to such paid sick 
leave as to which she is then entitled and 
which a duly qualified medical practitioner 
certifies as necessary before her return to 
work. 

(b) Where an employee not then on maternity leave 
suffers illness related to her pregnancy, she may 
take such paid sick leave as to which she is then 
entitled and such further unpaid leave (to be 
known as special maternity leave) as a duly 
qualified medical practitioner certifies as 
necessary before her return to work, provided 
that the aggregate of paid sick leave, special 
maternity leave and maternity leave shall not 
exceed 52 weeks. 

(c) For the purposes of subclauses (7), (8) and (9) 
hereof, maternity leave shall include special 
maternity leave. 

(d) An employee returning to work after the 
completion of a period of leave taken pursuant 
to this subclause shall be entitled to the position 
which she held immediately before proceeding 
on such leave or, in the case of an employee 
who was transferred to a safe job pursuant to 
subclause (3), to the position she held immedi- 
ately before such transfer. 

Where such position no longer exists but 
there are other positions available, for which 
the employee is qualified and the duties of 
which she is capable of performing, she shall be 
entitled to a position as nearly comparable in 
status and salary or wage to that of her former 
position. 

(7) Maternity Leave and Other Leave Entitlements: 
Provided the aggregate of leave including leave taken 
pursuant to subclauses (3) and (6) hereof does not exceed 
52 weeks: 

(a) An employee may, in lieu of or in conjunction 
with maternity leave, take any annual leave or 
long service leave or any part thereof to which 
she is then entitled. 

(b) Paid sick leave or other paid authorised award 
absences (excluding annual leave or long service 
leave), shall not be available to an employee 
during her absence on maternity leave. 

(8) Effect of Maternity Leave on Employment: 
Notwithstanding any award or other provision to the 
contrary, absence on maternity leave shall not break the 
continuity of service of an employee but shall not be 
taken into account in calculating the period of service for 
any purpose of the award. 

(9) Termination of Employment. 
(a) An employee on maternity leave may terminate 

her employment at any time during the period 
of leave by notice given in accordance with this 
award. 

(b) An employer shall not terminate the 
employment of an employee on the ground of 
her pregnancy or of her absence on maternity 
leave, but otherwise the rights of an employer 
in relation to termination of employment are 
not hereby affected. 

(10) Return to Work After Maternity Leave. 
(a) An employee shall confirm her intention of re- 

turning to her work by notice in writing to the 
employer given not less than four weeks prior 
to the expiration of her period of maternity 
leave. 

(b) An employee, upon the expiration of the notice 
required by paragraph (a) hereof, shlall be en- 
titled to the position which she held immediate- 
ly before proceeding on maternity leave or, in 
the case of an employee who was transferred to 
a safe job pursuant to subclause (3), to the 
position which she held immediately before 
such transfer. Where such position no longer 
exists but there are other positions available for 
which the employee is qualified and the duties 
of which she is capable of performing, she shall 
be entitled to a position as nearly comparable in 
status and salary or wage to that of her former 
position. 

(11) Replacement employees. 
(a) A replacement employee is an employee 

specifically engaged as a result of an employee 
proceeding on maternity leave. 

(b) Before an employer engages a replacement 
employee under this subclause, the employer 
shall inform that person of the temporary 



68 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 611 

nature of the employment and of the rights of 
the employee who is being replaced. 

(c) Before an employer engages a person to replace 
an employee temporarily promoted or trans- 
ferred in order to replace an employee exercis- 
ing her rights under this clause, the employer 
shall inform that person of the temporary 
nature of the promotion or transfer and of the 
rights of the employee who is being replaced. 

(d) Provided that nothing in this subclause shall be 
construed as requiring an employer to engage a 
replacement employee. 

(e) A replacement employee shall not be entitled to 
any of the rights conferred by this clause except 
where her employment continues beyond the 12 
months qualifying period. 

(12) Effect of Maternity Leave on Accrued Day Off. 
(a) When an employee proceeds on maternity leave 

there will be no accrual toward an Accrued Day 
Off as prescribed in subclauses (1) and (2) of 
Clause 7.—Hours of this award. 

(b) When an employee proceeds on maternity leave 
the employer may pay an employee the amount 
of hours accrued towards an Accrued Day Off 
as prescribed in subclauses (1) and (2) of Clause 
7.—Hours of this award. 

27.—Payment of Wages. 
(1) Wages shall be paid in cash, providing that this 

shall not apply where an employee has agreed to be paid 
wages by cheque or a direct funds transfer, or where at 
the date of this Order (7 October 1985), an employee is 
paid other than by cash. 

(2) (a) Where the employer requires the employee to 
establish an account for the purposes of receiving his 
wages, the employer shall pay the costs associated with 
such account establishment or maintenance. 

(b) In respect of transfer fees associated with the 
transfer of funds from the employer's bank to any other 
bank or financial institution, such fees shall be paid by 
the employer. 

(c) All other fees, charges or duties shall be paid by the 
employer. 

(3) In the case of payment by cheque the employer 
shall arrange cashment facilities at a branch of the bank 
in close proximity to the place of work. Where it is 
impractical for the employee to cash the cheque on pay 
day, during working time, reasonable access to the 
facility shall be allowed by the employer. 

(4) If, for reasons within the control of the employer, 
wages are not available at the nominated time and the 
employee is kept waiting for a period exceeding 30 
minutes, overtime rates shall apply, provided that in the 
case of an employee rostered for duty on that day, the 30 
minutes period shall commence from the employee's 
finishing time. 

(5) No deduction shall be made from an employee's 
wages unless the employee has agreed to such deduction 
in writing, or the deduction is authorised by the award. 

(6) Each employee shall be provided with a pay advice 
slip on each day that wages are paid. The pay advice slip 
shall detail: 

(a) the rate of wage 
(b) the ordinary hours worked 
(c) the overtime hours worked 
(d) the gross wage 
(e) the net wage 
(f) any allowances paid 
(g) any deductions made 
(h) the composition of any annual leave payment 
(i) the composition of any termination payment. 

(7) The wages shall be paid weekly, provided that by 
agreement between the employer and the Union, wages 
may be paid at other intervals. 

(8) Subject to subclause (9) hereof, upon termination 
of employment, the employer shall pay to the employee 
all moneys earned by or payable to the employee before 
the employee leaves the premises or the same shall be 
forwarded to the employee by post on the next working 
day following the termination. 

(9) Where the employee terminates his or her 
employment without notice as required in subclause (2) 
of Clause 5.—Contract of Service of this Award, the 
employer shall forward as soon as reasonably possible all 
moneys earned by or payable to such employee to that 
employee by post. 

(10) If an employee fails to collect his wages on the 
appointed day, such wages shall thereafter be available 
for collection (at previously notified times) during office 
hours. 

28.—Definitions. 
(1) "Veterinary Nurse" — means an employee regis- 

tered as such pursuant to the Veterinary Surgeons' Act 
1960-1977. 

(2) "Trainee Veterinary Nurse" — means an em- 
ployee enrolled in an approved course leading to registra- 
tion as a Veterinary Nurse. 

(3) "Accrued Day(s) Off" — means the paid day(s) 
off accruing to an employee resulting from an entitle- 
ment to the 38 hour week as prescribed in Clause 
7.—Hours of this award. 

(4) "Emergency" for the purposes of this award shall 
constitute a life threatening situation for an animal. 

Schedule of Respondents. 
Mr P.S. Adams 
1524 Albany Highway, Cannington 
Ascot Veterinary Hospital 
63 Epsom Avenue, Belmont 
St Francis Veterinary Hospital 
7 Main Street, Osborne Park 
Mr P.M.A. Harwood 
20 Henry Street, Fremantle 
Mr A.R. Hugh 
Dairy Road, Darlington 
Mr K.J. Kent 
31 Kintail Road, Applecross 
Mr R.K. Kent 
6 Strome Road, Applecross 
Melville Animal Hospital 
34a Rome Road, Melville 
Messrs I.J. Miller and M.J. Grandison 
2 Devon Road, Swanbourne 
Mr C.P. Owens 
72 Canning Highway, South Perth 
Royal Society for the Prevention of Cruelty 

to Animals 
49 St George's Terrace, Perth 
Mr A.F. Smits 
597 Stirling Highway, Cottesloe 
Mr L.W. Spiers 
3 Riverview Road, East Victoria Park 
Mr B. Stein 
52 Salvado Road, Wembley 

Dated at Perth this 19th day of November 1968. 



612 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 68 W.A.I.G. 

BAKERS' (COUNTRY) AWARD 
No. 18 of 1977. 

PURSUANT to section 93 (6) of the Industrial Relations 
Act 1979 the following award has been consolidated 
and is published hereunder for general information. 

Dated at Perth this 4th day of March 1988. 
J. CARRIGG, 

Registrar. 

Award No. 18 of 1977. 
1.—Title. 

This award shall be known as the Bakers' (Country) 
Award No. 18 of 1977, and replaces the Bakers' 
(Country) Award No. 14A of 1963 and the Bakers' 
(Kalgoorlie) Award No. 14 of 1955. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
3. Term. 
4. Area. 
5. Scope. 
6. Definitions. 
7. Hours. 
8. Wages. 
8A. Minimum Wage — Adult Males and Females. 
9. Overtime. 
10. Holidays and Annual Leave. 
11. Higher Duties. 
12. Record and Right of Entry. 
13. Contract of Service. 
14. Accommodation. 
15. Aged and Infirm Workers. 
16. Breakdowns. 
17. Absence Through Sickness. 
18. Apprentices. 
19. Board of Reference. 
20. Long Service Leave. 
21. Fares and Travelling. 
22. Preference to Unionists. 
23. Payment of Wages. 
24. Deleted. 
25. Supplementary Payments. 
26. Location Allowance. 
27. Compassionate Leave. 
28. Posting of Award and Union Notices. 
29. Junior Employees — Special Orders 

(CANCELLED). 
30. Settlement of Disputes Procedure. 

Schedule of Respondents. 
3.—Term. 

The term of the award shall be for a period of two 
years and shall operate from the beginning of the first 
pay period commencing on or after the date hereof. 

4.—Area. 
This award shall have effect over the State of Western 

Australia excluding the area comprised within a radius of 
45 kilometres of the General Post Office, Perth. 

5.—Scope. 
This award shall apply to the Breadmaking Industry 

(being that industry in which bread or Vienna bread as 
each is defined in the Bread Act 1903 is made) and to all 
employers and workers of the classifications mentioned 
in that industry, including any worker employed by a 
bread manufacturer in the making of yeast goods if such 
worker is in the course of that employment engaged in 
the making of bread or Vienna bread. 

6.—Definitions. 
(a) "Baker" — A Baker shall mean a worker, 

competent by training and experience to perform and 
who may be required to perform, any or all of the 
operations involved in the baking of bread. Such 
operations without limiting the definition, include the 
mixing, handling, moulding or baking of dough. 

Provided that such a baker may be required by the 
employer to perform any general work in connection 
with the bakehouse. 

(2) "Jobber" shall mean a worker casually employed 
for not less than three hours during any one day or night. 

(3) "Single hand" shall mean a baker who is employ- 
ed in a bakehouse where there is no other person regular- 
ly employed in the mixing, handling or baking of dough. 
Provided that this shall not apply where the employer 
regularly and substantially works in the bakehouse. 

(4) "Foreman" shall mean a baker who has charge of 
the work and of one or more workers, including appren- 
tices, in the bakehouse. Where an employer is himself 
substantially engaged in doing the actual work of an 
operative baker and also exercising supervision of the 
work in the bakehouse, he may be classed as a foreman, 
but not otherwise. 

(5) "Making a dough" shall include all work inciden- 
tal to, preparing for, and finishing off, the work of a 
doughmaker. 

(6) The words "making off when used in connection 
with bread, Vienna bread or yeast goods shall include the 
baking thereof. 

7.—Hours. 
(1) Subject to the provisions of this clause and the 

ordinary hours of work shall be an average of 38 per 
week to be worked on one of the following basis. 

(a) 38 hours within a work cycle not exceeding 
seven consecutive days; or 

(b) 76 hours within a work cycle not exceeding 14 
consecutive days; or 

(c) 114 hours within a work cycle not exceeding 21 
consecutive days; or 

(d) 152 hours within a work cycle not exceeding 28 
consecutive days. 

(2) The hours of work each day shall be arranged to 
suit the requirements of the shop and shall consist of any 
five consecutive days of the week with the payment of 
rates set out in subclause (3) (a) and (b) of this clause. 

(3) (a) For all workers, except when making dough 
the starting time shall, subject to subclauses (4) and (6) 
hereof, be not earlier than 1.00 a.m. on Monday and 2.00 
a.m. on Tuesday, Wednesday and Thursday with a fin- 
ishing time of not later than 6.00 p.m. on Monday, Tues- 
day and Wednesday. On Thursday, the finishing time 
shall be not later than 12 noon with a further starting 
time of not earlier than 8.00 p.m. on that day with a 
further starting time if required of not earlier than 1.00 
p.m. on Friday with a finishing time of not later than 
7.00 p.m. on that day. 

On Saturday and Sunday the finishing time shall be 
not later than 12 noon. 

Where a treble or quadruple bake is required on a 
Friday the starting time shall be 12 noon and all time 
worked between 12 noon and 1.00 p.m. shall be paid for 
at the rate of double time which shall be within the 
worker's ordinary hours. 

(b) All work performed between 1.00 a.m. and 3.00 
a.m. on Monday and 2.00 a.m. and 5.00 a.m. on Tues- 
day, Wednesday and Thursday by other than dough- 
makers which is within the worker's ordinary hours shall 
be paid for at the rate of double time. 

All work performed on a Friday between 1.00 p.m. 
and 7.00 p.m. by other than doughmakers, which is part 
of the worker's ordinary hours shall be paid for at the 
rate of time and one half. 

All work performed between 1.00 a.m. and 3.00 a.m. 
on Mondays and 2.00 a.m. and 5.00 a.m. on Tuesday, 
Wednesday, Thursday, Friday and Saturday by other 
than doughmakers which is part of a worker's ordinary 
hours shall be paid at the rate of double time for such 
time worked. 

Where work is not commenced before 3.00 a.m. on 
Monday and 5.00 a.m. on Tuesday to Saturday inclusive, 
ordinary rates of pay shall apply. All work performed on 
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Saturday after 5.00 a.m. and before 12 noon shall be paid 
for at the rate of time and a half which shall be within the 
worker's ordinary hours. Where work is performed on a 
Sunday the starting time shall not be earlier than 5.00 
a.m. and all time so worked shall be paid for at the rate of 
double time which shall be within the worker's ordinary 
hours. 

(c) An additional amount calculated at their hourly 
rate shall be paid to doughmakers for a period 
commencing at the starting time adopted by other 
employees of their employer engaged in breadmaking 
and baking, and time terminating at 3.00 a.m. on 
Mondays and 5.00 a.m. on Tuesday, Wednesday, 
Thursday and Friday subject to subclause (4) hereof. 

(4) (a) The time as prescribed in subclause (3) hereof 
may be varied in any municipal district north of the 26 
degrees parallel provided that such times are agreed upon 
between the union and the employers within that district 
and failing agreement between the parties concerned, 
either of the parties may apply to a Board of Reference to 
vary the times so prescribed. 

(b) In the event of an agreement being reached 
between the parties, a copy of that agreement shall be 
lodged with the Western Austrlaian Industrial Relations 
Commission within 14 days of the date on which the 
agreement was reached. 

(5) Any worker, other than a doughmaker, called 
upon to make dough or doughs outside the times 
prescribed in subclause (3) hereof for less than the full 
shift shall be allowed a minimum period of three hours 
for making such dough or doughs and such time or the 
actual time if in excess of three hours shall be regarded as 
part of his daily ordinary working hours. 

(6) Permanent doughmakers may make yeast goods 
outside the time prescribed in subclause (3) hereof but 
where other workers are required to make such goods 
outside those times, they shall be paid at the rate of time 
and a half for the first two hours and double time 
thereafter. 

(7) The foreman, or if no foreman is available, one 
worker acting in place of such foreman, may work for 
one hour prior to the starting time as part of his ordinary 
hours but this shall not entitle work to be done during 
this hour contrary to section 14 of the Bread Act, 1903 as 
amended. 

(8) No worker shall be allowed to resume work until 
he has had a clear eight hours off duty, on Monday to 
Thursday inclusive and six hours off duty on Friday 
where work is performed on the sixth shift. 

(9) Meal Time — A meal interval of not less than 20 
minutes nor more than 40 minutes shall be allowed to 
each worker after the completion of not less than two 
and a half hours' work and not more than five hours' 
work. 

(10) Crib Time — After every four hours by which the 
time worked by him in any shift exceeds four hours, a 
worker shall be entitled to a crib time or rest period of 10 
minutes which shall count as part of the time worked and 
which shall be taken at a time to suit the convenience of 
the employer, either before or after the time when the 
entitlement accrues. 

Section B — Implementation of 38 Hour Week. 
(1) Except as provided in subclause (4) hereof, the 

method of implementation of the 38 hour week may be 
any one of the following: 

(a) by employees working less than eight ordinary 
hours each day; or 

(b) by employees working less than eight ordinary 
hours on one or more days each week; or 

(c) by fixing one day of ordinary working hours on 
which all employers will be off duty during a 
particular work cycle; or 

(d) by rostering employees off duty on various days 
of the week during a particular work cycle so 
that each employee has one day of ordinary 
working hours of duty during that cycle. 

(e) Any day off duty shall be arranged so that it 
does not coincide with a holiday prescribed in 
subclause (1) of Clause 10.—Holidays and 
Annual Leave of this Award. 

(2) An assessment should be made as to which method 
of implementation best suits the business and the 
proposal shall be discussed with the employees 
concerned, the objective being to reach agreement on the 
method of implementation prior to October 18, 1986. 

(3) In the absence of an agreement at plant level, the 
procedure for resolving special anomalous or extra- 
ordinary problems shall be applied in accordance with 
Clause 30.—Settlement of Dispute Procedure. The pro- 
cedure shall be applied without delay. 

(4) Different methods of implemention of a 38 hour 
week may apply to various groups or sections of em- 
ployees in the plant or establishment concerned. 

(5) Notice of Days Off Duty: Except as provided in 
subclause (6) hereof, in cases where, by virtue of the 
arrangement of his ordinary working hours, an em- 
ployee, in accordance with paragraph s(c) and (d) of sub- 
clause (1) hereof, is entitled to a day off duty during his 
work cycle, such employee shall be advised by the em- 
ployer at least four weeks in advance of the day he is to 
take off duty. 

(6) (a) An employer, with the agreement of the 
majority of employees concerned, may substitute the day 
an employee is to take off in accordance with paragraphs 
(c) and (d) of subclause (1) hereof, for another day in the 
case of a breakdown in machinery or a failure or shortage 
of electric power or to meet the requirements of the 
business in the event of rush orders or some other emerg- 
ency situation. 

(b) An employer and employee may by agreement 
substitute the day the employee is to take off for another 
day. 

(c) An employer and employee may, by agreement, 
allow rostered days off work to accumulate, and such 
accumulated days shall be taken at a mutually convenient 
time. 

Section C — Procedures for In-Plant Discussions. 
(1) Procedures shall be established for in-plant 

discussions, the objective being to agree on the method 
of implementing a 38-hour week in accordance with 
Clause 7.—Hours of this schedule and shall entail an ob- 
jective review of current practices to establish where im- 
provements can be made and implemented. 

(2) The procedure should allow for in-plant 
discussions to continue even though all matters may not 
be resolved by October 8, 1986. 

(3) The procedures should make suggestions as to the 
recording of understandings reached and methods of 
communicating agreements and understandings to all 
employees, including the overcoming of language dif- 
ficulties. 

(4) The procedure should allow for the monitoring of 
agreements and understandings reached in-plant. 

(5) In cases where agreement cannot be reached in- 
plant in the first instance or where problems arise after 
initial agreements or understandings have been achieved 
in-plant, a formal monitoring procedure shall apply. The 
basic steps in this procedure shall be as provided in 
Clause 30.—Settlement of Disputes Procedure of this 
award. 

Section D — Hours Transition Provision. 
(1) The concept of a 38 hour week shall operate from 

18 July 1986, however in recognition of the difficulties 
associated with its introduction the employer may 
implement the 38 hour week after that date provided that 
such implementation shall occur not later than 18 
October 1986. 

(2) Where the employer implements the 38 hour week 
at a date later than 18 July 1986 an employee shall 
become entitled to a payment at the date of implementa- 
tion which shall accrue at the rate of two ordinary hours' 
pay for each week of 40 ordinary hours that is worked 
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after 18 July 1986. Provided that in any such week where 
less than 40 ordinary hours are worked then the rate of 
two ordinary hours' pay shall be reduced proportionately 
except where an employee is absent from duty in a 
circumstance that entitles him to payment for the 
absence pursuant to other provisions of this award. 

8.—Wages. 
An employer on whom this award is binding shall not 

increase the rate of wage payable to an employee on 10th 
day of March 1987, or otherwise vary the conditions of 
employment applicable to an employee on that date so as 
to increase that employer's labour costs except to the 
extent that any such increase has been authorised by the 
Commission after that date. 

(1) The minimum rates of wages payable to workers 
covered by this award shall be as follows: 

Total Wage 
(per week) 

$ 
Adult: 
Doughmaker .'  293.40 
Singlehand Baker  293.40 
Baker  287.40 

Jobber — one thirty-eighth of the baker's wage plus 20 
per cent per hour. 

Foreman — In addition to the total wage prescribed in 
this subclause for a doughmaker a foreman shall be paid: 

Rate per Week 
$ 

(a) If placed in charge of less than four 
other workers  8.90 

(b) If placed in charge of more than 
four but less than 10 other workers. 14.20 

(c) If placed in charge of more than 10 
and not more than 20 workers  21.80 

(d) If placed in charge of more than 20 
other workers  28.10 

Disability Allowance: In addition to the total wage 
prescribed in this subclause, a disability allowance of 
$4.00 per week shall be paid to doughmakers and single- 
hand bakers. 

(2) A worker other than a doughmaker who is called 
upon to make dough shall be paid doughmaking wages 
during the time he has performed these duties. 

(3) There shall be a foreman in each bakehouse where 
more than one worker is employed but where a single 
hand baker is employed the existing custom shall con- 
tinue. 

(4) The relieving workers shall be paid at the rate of 20 
per cent in addition to the rates prescribed in this clause. 

(5) Apprentices: (Wage Per Week) Percentage of 
Tradesman's 

Rate 

Four Year Term — 
First Year  42 
Second year  55 
Third year  75 
Fourth year  88 
Three and a Half Year Term — 
First six months  42 
Next year  55 
Next year  75 
Final year  88 
Three year term — 
First year  55 
Second year  75 
Third year  77 

"Tradesman's Rate" shall mean the total wage 
prescribed for a baker in subclause (1) of this clause. 

8A.—Minimum Wage — Adult Males and Females. 
Notwithstanding the provisions of this award, no 

employee (including an apprentice), 21 years of age or 

over, shall be paid less than $216.90 per week as his 
ordinary rate of pay in respect of the ordinary hours of 
work prescribed by this award, but that minimum rate of 
pay does not apply where the ordinary rate of pay 
(including any part thereof payable in addition to the 
award rate) is not less than $216.90. 

Where the said minimum rate of pay is applicable the 
same rate shall be payable on holidays, during annual 
leave, sick leave, long service leave and any other leave 
prescribed by this award. 

Notwithstanding the foregoing, where in this award an 
additional rate is prescribed for any work as a 
percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this 
award for the classification in which the worker is 
employed. 

9.—Overtime. 
(1) All time worked in excess of the daily hours refer- 

red to in subclause (2) of Clause 7 — Hours shall be paid 
for at the rate of time and a half for the first two hours 
and double time thereafter; or 

(2) All time, except any which stands alone, worked in 
excess of the hours prescribed as a week's work under 
clause subclause (1) of clause 7 — Hours, shall be paid at 
the rate of time and one half for the first three hours and 
double time thereafter. 

(3) Provided however that if overtime has been paid 
under subclause (1) hereof, the hours on which the 
overtime has been paid shall not be counted in any com- 
putation under subclause (3) hereof. 

(4) For the purposes of any calculations necessary 
under this award: 

8 to 22 minutes shall be deemed 14 hour 
23 to 37 minutes shall be deemed Zi hour 
38 to 52 minutes shall be deemed 14 hour 
53 to 67 minutes shall be deemed 1 hour. 

(5) Notwithstanding anything contained in this award 

(a) An employer may require any worker to work 
reasonable overtime at overtime rates, and such 
worker shall work overtime in accordance with 
such requirement. 

(b) No organisation, party to this award, or worker 
or workers covered by this award shall in any 
way, whether directly or indirectly be a party to 
or concerned in any ban, limitation or restric- 
tion upon the working of overtime in accord- 
ance with the requirements of this subclause. 

10.—Holidays and Annual Leave. 
(1) (a) Subject as hereinafter provided the following 

days or the days observed in lieu thereof shall be granted 
as holidays to all workers without deduction of pay, 
namely — New Year's Day, Australia Day, Labour Day, 
Good Friday, Easter Monday, Anzac Day, State Foun- 
dation Day, Sovereign's Birthday, Christmas Day and 
Boxing Day. 

(b) Where Christmas Day or Boxing Day falls on a 
Sunday, such holiday shall be observed on the next 
succeeding Monday and the substituted day shall be 
deemed a holiday without deduction of pay in lieu of the 
day for which it is substituted. 

(2) Any work done on these specially named days shall 
be paid for at the rate of double time and one-half. 

(3) On any public holiday not prescribed as a holiday 
under this award the employer's establishment or place 
of business may be closed in which case a worker need 
not present himself for duty and payment may be deduct- 
ed but if work be done ordinary rates of pay shall apply. 

(4) Any worker who is absent from work for any cause 
other than sickness (proof whereon shall lie on the 
worker) on the working day immediately before, or the 
working day immediately following any of the days men- 
tioned in subclause (1) hereof shall not be entitled to pay- 
ment for the holidays. 
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(5) Except as hereinafter provided, four consecutive 
weeks' leave shall be allowed annually to a worker by his 
employer after a period of 12 months' continuous service 
with that employer, with payment of a normal week's 
pay for each week of leave at an hourly rate of one- 
fortieth of the ordinary weekly wage. 

(6) If any award holiday falls within a worker's period 
of annual leave and is observed on a day which in the case 
of that worker would have been an ordinary working 
day, there shall be added to that period one day being an 
ordinary working day for each such holiday observed as 
aforesaid. 

(7) If after one month's continuous service in any 
qualifying 12 monthly period a worker leaves his 
employment or his employment is terminated by the 
employer through no fault of the worker, the worker 
shall be paid one-third of a week's pay at the ordinary 
rate of wage in respect of each completed month of 
continuous service. 

(8) Any time in respect of which a worker is absent 
from work except time for which he is entitled to claim 
sick pay or time spent on holidays or annual leave as 
prescribed by this award shall not count for the purpose 
of determining his right to annual leave. 

(9) (a) A worker who is justifiably dismissed for 
misconduct shall not be entitled to the benefits of the 
provisions of this clause. 

(b) In special circumstances and by mutual consent of 
the employer, the worker and the unions concerned, 
annual leave may be taken in not more than two periods. 

(10) The provisions of this clause shall not apply to 
jobbers, but only subclauses (1), (2), (3) and (4) shall 
apply to relieving workers. 

11.—Higher Duties. 
A worker engaged for more than half of one day or 

shift on duties carrying a higher rate than his ordinary 
classification shall be paid the higher rate for such day or 
shift. If employed for less than half of one day or shift he 
shall be paid the higher rate for the time so worked. 

12.—Record and Right of Entry. 
(1) A time and wages book shall be kept by the em- 

ployer in the bakehouse in which the employer shall keep 
or cause to be kept the following — 

(a) The full name and address and classification of 
each worker. 

(b) The starting and finishing time worked each 
day and the number of hours worked each 
week. 

(c) The wages, penalty loading and overtime. 
(d) The total amount paid. 
(e) The date on which payment is made. 

(2) The worker shall sign the record when payment is 
made. 

(3) (a) The Secretary of the WA Bakers, Pastrycooks 
and Confectioners' Union of Workers and/or any other 
persons authorised in writing by such union, shall have 
the right of entry into any bakehouse at any time during 
which work is being performed or it is alleged that work 
is being performed. 

(b) Such person shall be permitted to inspect the time 
and wages records and take extracts from the abovemen- 
tioned records. 

13.—Contract of Service. 
(1) The contract of service shall be by the week and 

shall be terminable by one week's notice on either side or 
by the payment or forfeiture as the case may be, of one 
week's wages. 

(2) This clause shall not apply to jobbers. 

14.—Accommodation. 
(1) Each employer shall be required to provide 

suitable accommodation for workers. 
(2) In the event of a dispute between the parties to this 

award with respect to this clause either party may apply 
for a Board of Reference. 

15.—Aged and Infirm Workers. 
(1) Any worker who, by reason of old age or infirm- 

ity, is unable to earn the minimum wage may be paid 
such lesser wage as may from time to time be agreed upon 
in writing between the Union and the employer. 

(2) In the event of no agreement being arrived at, the 
matter may be referred to the Board of Reference for 
determination. 

(3) After application has been made to the Board, and 
pending the Board's decision, the worker shall be entitled 
to work for and be employed at the proposed lesser rate 
but in the event of the decision granting a higher rate, this 
must be paid retrospectively. 

16.—Breakdowns. 
The employer shall be entitled to deduct payment for 

any day or portion of a day upon which a worker cannot 
be usefully employed because of any strike by the Union 
or unions affiliated with it, or by any other association or 
union, or through the breakdown of the employer's ma- 
chinery, or any stoppage of work by any cause which the 
employer cannot reasonably prevent. 

17.—Absence Through Sickness. 
(1) (a) An employee who is unable to attend or 

remain at his place of employment during the ordinary 
hours of work by reason of personal ill health or injury 
shall be entitled to payment during such absence in 
accordance with the provisions of this clause. 

(i) Employee who actually works 38 ordinary 
hours each week: An employee whose ordinary 
hours of work are arranged in accordance with 
paragraph (a) or (b) of subclause (1) of Section 
B—Implementation of 38 Hour Week of this 
clause so that he actually works 38 ordinary 
hours each week shall be entitled to payment 
during such absence for the actual ordinary 
hours absent. 

(ii) Employee who works an average of 38 ordinary 
hours each week: An employee whose ordinary 
hours of work are arranged in accordance with 
paragraph (c) or (d) of subclause (1) of Section 
B — Implementation of 38 Hour Week of this 
clause so that he works an average of 38 ordin- 
ary hours each week during a particular work 
cycle shall be entitled to pay during such 
absence calculated as follows: 

duration of appropriate 
absence x weekly rate 

ordinary hours 5 
normally worked 

that day 
An employee shall not be entitled to claim 

payment for personal ill health or injury nor 
will his sick leave entitlement be reduced if such 
ill health or injury occurs on the week day he is 
to take off duty in accordance with paragraph 
(c) or (d) of subclause (1) of Section B — Imple- 
mentation of 38 Hour Week of this clause. 

(b) Notwithstanding the provisions of paragraph (a) 
of this subclause an employer may adopt an alternative 
method of payment of sick leave entitlements where the 
employer and the majority of his employees so agree. 

(c) Entitlement to payment shall accrue at the rate of 
one-sixth of a week for each completed month of service 
with the employer. 

(d) If in the first or successive years of service with the 
employer an employee is absent on the ground of per- 
sonal ill health or injury for a period longer than his en- 
titlement to paid sick leave, payment may be adjusted at 
the end of that year of service, or at the time the em- 
ployee's services terminate, if before the end of that year 
of service, to the extent that the employee has become 
entitled to further paid sick leave during that year of 
service. 

(2) The unused portions of the entitlement to paid sick 
leave in any one year shall accumulate from year to year 
and subject to this clause may be claimed by the worker if 
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the absence by reason of personal ill health or injury 
exceeds the period for which entitlement has accrued 
during the year at the time of the absence. Provided that 
a worker shall not be entitled to claim payment for any 
period exceeding ten weeks in any one year of service. 

(3) To be entitled to payment in accordance with this 
clause the worker shall as soon as reasonably practicable 
advise the employer of his inability to attend for work, 
the nature of his illness or injury and the estimated 
duration of the absence. Provided that such advice, other 
than in extraordinary circumstances shall be given to the 
employer within 24 hours of the commencement of the 
absence. 

(4) The provisions of this clause do not apply to a 
worker who fails to produce a certificate from a medical 
practitioner dated at the time of the absence or who fails 
to supply such other proof of the illness or injury as the 
employer may reasonably require provided that the 
worker shall not be required to produce a certificate from 
a medical practitioner with respect to absence of two 
days or less unless after two such absences in any year of 
service the employer requests that the next and subse- 
quent absences in that year if any, shall be accompanied 
by such certificate. 

(5) (a) Subject to the provisions of this subclause, the 
provisions of this clause apply to a worker who suffers 
personal ill health or injury during the time when he is 
absent on annual leave and a worker may apply for and 
the employer shall grant paid sick leave in place of paid 
annual leave. 

(b) Application for replacement shall be made within 
seven days of resuming work and then only if the worker 
was confined to his place of residence or a hospital as a 
result of his personal ill health or injury for a period of 
seven consecutive days or more and he produces a cer- 
tificate from a registered medical practitioner that he was 
so confined. Provided that the provisions of this para- 
graph do not relieve the worker of the obligation to 
advise the employer in accordance with subclause (3) of 
this clause if he is unable to attend for work on the 
working day next following his annual leave. 

(c) Replacement of paid annual leave by paid sick 
leave shall not exceed the period of paid sick leave to 
which the worker was entitled at the time he proceeded 
on annual leave and shall not be made with respect to 
fractions of a day. 

(d) Where paid sick leave has been granted by the 
employer in accordance with paragraphs (a), (b) and (c) 
of this subclause, that portion of the annual leave 
equivalent to the paid sick leave is hereby replaced by the 
paid sick leave and the replaced annual leave may be 
taken at another time mutually agreed to by the employer 
and the worker or, failing agreement, shall be added to 
the worker's next period of annual leave or, if termina- 
tion occurs before then, be paid for in accordance with 
the provisions of Clause 10.—Holidays and Annual 
Leave. 

(e) Payment for replaced annual leave shall be at the 
rate of wage applicable at the time the leave is subse- 
quently taken provided that the annual leaVe loading 
prescribed in clause 10.—Holidays and Annual Leave 
shall be deemed to have been paid with respect to the 
replaced annual leave. 

(6) Where a business has been transmitted from one 
employer to another and the worker's service has been 
deemed continuous in accordance wih subclause (3) of 
clause 2 of the Long Service Leave provisions published 
in volume 59 of the Western Australian Industrial 
Gazette at pages 1-6, the paid sick leave standing to the 
credit of the worker at the date of transmission from 
service with the transmitter shall stand to the credit of the 
worker at the commencement of service with the trans- 
mittee and may be claimed in accordance with the provi- 
sions of this clause. 

(7) The provisions of this clause with respect to 
payment do not apply to workers who are entitled to pay- 
ment under the Workers' Compensation Act nor to 
workers whose injury or illness is the result of the 
worker's own misconduct. 

(8) The provisions of this clause do not apply to casual 
workers. 

18.—Apprentices. 
(1) The maximum number of apprentices allowed to 

any employer shall be in the proportion of one to every 
three or fraction of three journeymen employed. Provid- 
ed that the employer who is bona fide working as a baker 
shall be regarded as a journeyman permanently em- 
ployed. 

(2) Apprentices shall with the approval of the em- 
ployer and the union, be interchangeable between town 
and country bakeries for the purpose of experience and 
their service shall be deemed to be continuous for Long 
Service Leave and all other benefits, provided they return 
to their original employer. 

19.—Board of Reference. 
(1) The Commission hereby appoints, for the purpos- 

es of this award, a Board of Reference consisting of a 
Chairman and two other members who shall be appoint- 
ed pursuant to section 48 of the Industrial Arbitration 
Act 1979. 

(2) The Board of Reference is hereby assigned the 
function of allowing, approving, fixing, determining or 
dealing with any matter which, under this award, may be 
allowed, approved, fixed, determined or dealt with by a 
Board of Reference. 

20.—Long Service Leave. 
The Long Service Leave provisions set out in volume 

58 of the Western Australian Industrial Gazette at pages 
1 to 6 both inclusive, are hereby incorporated in and 
form part of this award. 

21.—Fares and Travelling. 
A relieving worker engaged in any town or city for 

employment outside such town of city shall be paid his 
reasonable cost of transport including travelling expens- 
es from the worker's home to the place of employment 
and return. 

22.—Preference. 
Deleted by section 88 (3) of the Acts Amendment and 

Repeal (Industrial Relations) Act (No. 2) 1984. 

23.—Payment of Wages. 
(1) (a) Wages shall be paid in the employee's time on 

a particular day to be determined by the employer. The 
day having been so determined shall not be altered more 
than once in three months. All wages shall be paid en- 
closed in an envelope, which shall be clearly endorsed on 
the outside with the particulars enumerated hereunder: 

(i) Name. 
(ii) Hourly Rate. 
(iii) Overtime. 
(iv) Allowance. 
(v) Penalties. 
(vi) Gross Wage. 
(vii) Deductions. 
(viii)Nett Wage. 

Provided that at the option of the employer, the 
particuars mentioned may be stated on a slip of paper 
and included in the envelope. 

(b) All overtime, allowances and penalty rates pre- 
scribed by this award shall be paid within five days of the 
expiration of the week in which they accrue. 

(2) Each employee shall be paid the appropriate rate 
shown in Clause 8.—Wages of this award. Subject to 
subclause (3) of this clause payment shall be pro rata 
where less than the full week is worked. 



68 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 617 

(3) From the date that a 38-hour week system is 
implemented by an employer wages shall be paid as 
follows: 

(a) Actual 38 ordinary hours: In the case of an 
employee whose ordinary hours of work are ar- 
ranged in accordance with paragraph (a) or (b) 
of subclause (1) of Section B — Implementa- 
tion of 38 Hour Week of this clause so that he 
works 38 ordinary hours each week, wages shall 
be paid according to the actual ordinary hours 
worked each week. 

(b) Average of 38 ordinary hours: Subject to 
subclauses (3) and (4) hereof, in the case of an 
employee whose ordinary hours of work are ar- 
ranged in accordance with paragraph (c) or (d) 
of subclause (1) of Section B — Implementa- 
tion of 38 Hour Week of this clause, so that he 
works an average of 38 ordinary hours each 
week during a particular work cycle, wages 
shall be paid according to a weekly average of 
ordinary hours worked even though more or 
less than 38 ordinary hours may be worked in 
any particular week of the work cycle. 

Special Note — Explanation of Averaging System. 
As provided in paragraph (b) of this subclause an 

employee whose ordinary hours may be more or less than 
38 in any particular week of a work cycle, is to be paid his 
wages on the basis of an average of 38 ordinary hours so 
as to avoid fluctuating wage payments each week. An 
explanation of the averaging system of paying wages is 
set out below: 

(i) Section B — Implementation of the 38 Hour 
Week in subclause (1) paragraph (c) and (d) 
provides that in implementing a 38 hour week 
the ordinary hours of an employee may be ar- 
ranged so that he is entitled to a day off, on a 
fixed day or rostered day basis, during each 
work cycle. It is in these circumstances that the 
averaging system would apply. 

(ii) If the 38 hour week is to be implemented so as 
to give an employee a day off in each work cycle 
this would be achieved if, during a work cycle 
of 28 consecutive days (that is, over four 
consecutive weeks) the employee's ordinary 
hours were arranged on the basis that for three 
of the four weeks he worked 40 ordinary hours 
each week and in the fourth week he worked 32 
ordinary hours. That is,he would work for 
eight ordinary hours each day, Monday to 
Friday inclusive for three weeks and eight 
ordinary hours on four days only in the fourth 
week — a total of 19 days during the work 
cycle. 

(iii) In such a case the averaging system applies and 
the weekly wage rates for ordinary hours of 
work applicable to the employee shall be the 
average weekly wage rates set out for the 
employee's classification in Clause 8.—Wages 
of this award, and shall be paid each week even 
though more or less than 38 ordinary hours are 
worked that week. 

In effect, under the averaging system, the 
employee accrues a "credit" each day he works 
actual ordinary hours in excess of the daily 
average which would otherwise be seven hours 
36 minutes. This "credit" is carried forward so 
that in the week of the cycle that he works on 
only four days, his actual pay would be for an 
average of 38 ordinary hours even though, that 
week, he works a total of 32 ordinary hours. 

Consequently, for each day an employee 
works eight ordinary hours he accrues a 
"credit" of 24 minutes (0.4 hours). The 
maximum "credit" the employee may accrue 
under this system is 0.4 hours on 19 days; that 
is, a total of seven hours 36 minutes. 

(iv) As provided in subclause (3) of this clause, an 
employee will not accrue a "credit" for each 
day he is absent from duty other than on annual 
leave, long service leave, holidays prescribed 
under this award, paid sick leave, workers' 
compensation or bereavement leave. 

(4) Absences from Duty. 
(a) An employee whose ordinary hours are 

arranged in accordance with paragraph (c) or 
(d) of subclause (1) of Section B — 
Implementation of 38 Hour Week of this clause 
and who is paid wages in accordance with 
paragraph (a) of subclause (2) hereof and is 
absent from duty (other than on annual leave, 
long service leave, holidays prescribed under 
this award, paid sick leave, workers' 
compensation or bereavement leave) shall, for 
each day he is so absent, lose average pay for 
that day calculated by dividing his average 
weekly wage rate by five. 

An employee who is so absent from duty for 
part of a day shall lose average pay for each 
hour he is absent by dividing his average daily 
pay rate by eight. 

24.—Deleted. 

25.—Supplementary Payments. 
(1) Subject as hereinafter provided, this clause applies 

to apprentices and workers employed in the 
undermentioned classifications, namely: 

Doughmaker. 
Single Hand Baker 
Baker. 

(2) In addition to the rates payable under the 
provisions of this award, other than this provision — 

(a) a worker other than an apprentice employed in 
the classification mentioned in subclause (1) of 
this clause, shall be paid $31.10 per week; and 

(b) an apprentice shall be paid per week a 
percentage of $31.10 being the percentage 
which appears against his year of 
apprenticeship in subclause (5) of Clause 
8.—Wages of this award. 

In each case for all purposes of this award: Provided 
that the amount payable to any worker pursuant to the 
foregoing provisions of this subclause shall be reduced by 
the amount of any payment being made to that worker in 
addition to the paid rates otherwise than pursuant to the 
provisions of this subclause, whether such payment is 
being made by virtue of an order, industrial agreement or 
arrangement. 

(3) The rate prescribed in this award for any 
classification mentioned in subclause (1) is not amended 
by this clause and shall not, for the purpose of any other 
award, order, industrial agreement or other agreement or 
arrangement, be deemed to have been amended. 

26.—Location Allowance. 
(1) Subject to the provisons of this clause, in addition 

to the wages prescribed in Cluase 8.—Wages of this 
award, an employee shall be paid the following allowanc- 
es when employed in the towns described hereunder. 
Town $ 
Agnew  11.60 
Argyle (See subclause 12)  29.00 
Balladonia    10.80 
Barrow Island (See subclause 13)  9.50 
Boulder    4.60 
Broome  18.00 
Bullfinch  5.50 
Carnarvon  9.20 
Cockatoo Island  19.90 
Coolgardie   4.60 
Cue  11.60 
Dampier  15.60 
Denham  9.20 
Derby  18.80 
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Esperance   3.70 
Eucla  12.70 
Exmouth   15.90 
Fitzroy Crossing  22.50 
Golds worthy   11.10 
Halls Creek  25.30 
Kalbarri  3.70 
Kalgoorlie   4.60 
Kambalda   4.60 
Karratha   18.20 
Koolan Island  19.90 
Koolyanobbing  5.50 
Kununurra  29.00 
Laverton   11.50 
Learmonth  15.90 
Leinster  11.50 
Leonora  11.50 
Madura  11.80 
Marble Bar  27.20 
Meekatharra  9.90 
Mount Magnet  12.20 
Mundrabilla  12.30 
Newman  11 .(X) 
Norseman   9.30 
Nullagine  27.10 
Onslow   18.90 
Pannawonica  14.70 
Paraburdoo   14.50 
PortHedland  15.40 
Ravensthorpe  6.20 
Roebourne  20.90 
Sandstone  11.60 
Shark Bay  9.20 
Shay Gap  11.10 
Southern Cross  5.50 
Telfer   25.60 
Teutonic Bore  11.60 
Tom Price  14.50 
Whim Creek  18.10 
Wickham  17.80 
Wiluna  11.80 
Wittenoom   24.10 
Wyndham  27.60 

(2) Except as provided in subclause (3) of this clause, 
an employee who has: 

(a) a dependant shall be paid double the allowance 
prescribed in subclause (1) of this clause; 

(b) a partial dependant shall be paid the allowance 
prescribed in subclause (1) of this clause plus 
the difference between that rate and the 
amount such partial dependant is receiving by 
way of a district or location allowance. 

(3) Where an employee is provided with board and 
lodging by his/her employer, free of charge, such 
employee shall be paid 662/3 per cent of the allowances 
prescribed in subclause (1) of this clause. 

(4) Except where an employee is eligible for payment 
of an additional allowance under subclause (2) of this 
clause, but on 31 December 1987 was in receipt of an 
amount in excess of that under General Order 603 of 
1987, that employee shall continue to receive the 
allowance at the higher rate until 1 July 1988 when the 
difference between the rate being paid and that due 
under subclause (2) of this clause shall be reduced by 
33 'A per cent; the difference remaining on 1 January 
1989 shall be reduced by 50 per cent from that date and 
payment in accordance with subclause (2) of this clause 
wiU be implemented on 1 July 1989. 

(5) Subject to subclause (2) of this clause, junior 
employees, casual employees, part-time employees, ap- 
prentices receiving less than adult rate and employees 
employed for less than a full week shall receive that pro- 
portion of the location allowance as equates with the pro- 
portion that their wage for ordinary hours that week is to 
the adult rate for the work performed. 

(6) Where an employee is on annual leave or receives 
payment in lieu of annual leave he/she shall be paid for 
the period of such leave the location allowance to which 
he/she would ordinarily be entitled. 

(7) Where an employee is on long service leave or 
other approved leave with pay (other than annual leave) 
he/she shall only be paid location allowance for the 
period of such leave he/she remains in the location in 
which he/she is employed. 

(8) For the purposes of this clause: 
(a) "Dependant" shall mean: 

(i) a spouse or defacto spouse; or 
(ii) a child where there is no spouse or defacto 

spouse; 
who does not receive a district or location 
allowance. 

(b) "Partial Dependant" shall mean a 
"dependant" as prescribed in paragraph (a) of 
this subclause who receives a district or location 
allowance which is less than the location allow- 
ance prescribed in subclause (1) of this clause. 

(9) Where an employee is employed in a town or 
location not specified in this clause the allowance 
payable for the purpose of subclause (1) of this clause 
shall be such amount as may be agreed between Austra- 
lian Mines and Metals Association, the Confederation of 
Western Australia Industry and the Trades and Labor 
Council of Western Australia or, failing such agreement, 
as may be determined by the Commission. Provided 
that, pending any such agreement or determination, the 
allowance payable for that purpose shall be an amount 
equivalent to the district allowance in force under this 
award for that town or location on 1 June 1980. 

(10) Nothing herein contained shall have the effect of 
reducing any "district allowance" payable to any 
employee subject to the provision of this award whilst 
that employee as at 1 June 1980 remains employed by 
his/she present employer. 

(11) Subject to the making of a General Order pur- 
suant to Section 50 of the Act, that part of each location 
allowance representing prices shall be varied from the be- 
ginning of the first pay period commencing on or after 
the 1st day in July of each year in accordance with the 
annual percentage change in the Consumer Price Index 
(excluding housing), for Perth measured to the end of the 
immediately preceding March quarter, the calculation to 
be taken to the nearest ten cents. 

(12) The allowance prescribed for Argyle is equated to 
that at Kununurra as an interim allowance. Liberty is 
reserved to the parties to apply for a review of the 
allowance for Argyle in the light of changed circum- 
stances occurring after the date of this Order. 

(13) The allowance prescribed for Barrow Island shall 
be half the allowance prescribed by Clause 8 of the 
Hydrocarbons and Gas (Production and Processing Em- 
ployees) Consolidated Award 1981, which at the date of 
this Order is $19.00 per week. Except for the location al- 
lowance prescribed under subclause (1) the terms of this 
clause shall not apply where they are inconsistent with 
the terms of Clause 8 of the Hydrocarbons and Gas (Pro- 
duction and Processing Employees) Consolidated Award 
1981. 

27.—Compassionate Leave. 
(1) A worker shall, on the death within Australia of a 

wife, husband, father, mother, brother, sister, child or 
step-child, be entitled on notice of leave up to and in- 
cluding the day of the funeral of such relation and such 
leave shall be without deduction of pay for a period not 
exceeding the number of hours worked by the worker in 
two ordinary working days. Proof of such death shall be 
furnished by the worker to the satisfaction of his 
employer. 

(2) Payment in respect of compassionate leave is to be 
made only where the worker otherwise would have been 
on duty and shall not be granted in any case where the 
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worker concerned would have been off duty in 
accordance with his roster, or on long service leave, 
annual leave, sick leave, workers' compensation, leave 
without pay or on a public holiday. 

(3) For the purpose of this clause, the pay of a worker 
employed on penalty time shall be deemed to include any 
allowance or penalty loading he would have received had 
he been at work. 

28.—Posting of Award and Union Notices. 
(1) An employer shall provide a notice board of 

reasonable dimension to be erected in a prominent 
position in his establishment upon which an accredited 
union representative shall be permitted to post formal 
union notices, signed or countersigned by the 
representative posting them. 

Any notice posted on such board which purports to be 
a union notice and which is not signed or countersigned, 
may be removed by an accredited union representative or 
the employer. 

(2) A copy of this award if supplied by the union shall 
be allowed to be posted on the notice board referred to in 
subclause (1) of this clause. 

29.—CANCELLED. 
30.—Settlement of Disputes Procedures. 

(1) Any grievance, complaint, claim or dispute, or any 
matter which is likely to result in a dispute, between any 
party to this award, shall be subject to discussion 
procedures which ensure that the parties are promptly 
and fully informed of the issues involved, and any 
differences arising therefrom shall be discussed with a 
view to avoid industrial action. 

(2) The employer shall advise the accredited 
representatives of the union of any proposed changes in 
the normal pattern of working arrangements affecting 
members and if the matter is not resolved the general 
machinery provisions of this clause shall apply. 

(3) Where an employee or the job steward has 
submitted a request concerning any matter directly 
connected with employment to a foreman, or a more 
senior representative of management, and that request 
has been refused, the employee may, if he so desires, ask 
the job steward to submit the matter to management and 
the matter may then be submitted by the job steward to 
the depot or area supervisor. 

(4) If not settled at this stage the matter shall be the 
subject of formal discussion between the union and the 
employer. 

(5) Should the issue remain in dispute either party may 
refer the matter to the Western Australian Industrial 
Relations Commission for arbitration. 

(6) The settlement procedures provided by this clause 
shall be applied to all manner of dispute referred to in 
subclause (1) hereof, and no party, or individual, or 
group of individuals, shall commence any other action, 
of whatever kind, which may frustrate a settlement in 
accordance with its procedures. Observance of these 
procedures shall in no way prejudice the right of any 
party, or individual, in dispute to refer the master for 
resolution by the Western Australian Industrial 
Relations Commission. 

Schedule of Respondents. 
Acme Bakery, 25 Moore Street, Bunbury, 6230. 
Bride and Son, 73 Clive Street, Katanning, 6317. 
Central Districts Bakery, Oliver Street, Northam, 6401. 
Day Bros Bakery, 36 South Coast Highway, Albany, 

6330. 
Derby Bakery Pty Ltd, Clarendon Street, Derby, 

6728. 
Golden Crust Bakery, 36 Chapman Road, Geraldton, 

6530. 
Golden Mile Bakery, 47 Hannan Street, Kalgoorlie, 

6430. 
Pilbara Bakery Pty Ltd, Pinnacles Street, South 

Hedland, 6722. 
Poon Bros (WA) Pty Ltd, 243 Beaufort Street, Perth, 

6000. 

SHRM (Aust) Pty Ltd, 178 St George's Terrace, Perth, 
6000. 

Skyline Cake and Bread Shop, 90 Victoria Street, 
Bunbury, 6230. 

Sun City Bakery, Shop 5A, Two Rocks Shopping 
Centre, Yanchep, 6035. 

Dated at Perth this 21st day of June 1978. 

BREADCARTERS' (METROPOLITAN) AWARD 
No. 35 of 1963. 

PURSUANT to section 93 (6) of the Industrial Relations 
Act 1979 the following award has been consolidated 
and is published hereunder for general information. 

Dated at Perth this 4th day of March 1988. 

J. CARRIGG, 
Registrar. 

No. 35 of 1963. 
1.—Title. 

This award shall be known as the "Breadcarters' 
(Metropolitan) Award" and replaces Award No. 29 of 
1949, as amended. 

2. —Arrangement. 
1. Title. 
2. Arrangement 
3. Scope. 
4. Area. 
5. Term. 
6. Wages. 
7. Hours. 
8. Overtime. 
9. Holidays. 
10. Payment of Wages. 
11. Shortages and Change Money. 
12. General Conditions. 
13. Definitions. 
14. Annual Leave. 
15. Payment for Sickness. 
16. Engagement. 
17. Meal and Rest Breaks. 
18. Time and Wages Record. 
19. Learning a Round. 
20. Junior Worker's Certificate. 
21. Breakdowns. 
22. Long Service Leave. 
23. Workers — Additional Obligation re 

Employment. 
24. Part-Time Loaders and Drivers/Merch- 

andisers. 
25. Bereavement Leave. 
26. Maternity Leave. 
27. Air Conditioning. 
28. Settlement of Dispute Procedure. 

Schedule of Respondents. 
3.—Scope. 

This award shall apply to the workers classified in 
clause 6.—Wages, employed in or in connection with the 
delivery or conveyance of bread. 

4.—Area. 
This award shall apply to the locality comprised within 

radius of 45 kilometres from the GPO, Perth. 
5.—Term. 

The term of the award shall be for a period of three (3) 
years from the date hereof. 

6.—Wages. 
An employer on whom this award is binding shall not 

increase the rate of wage payable to an employee on 10th 
day of March 1987, or otherwise vary the conditions of 
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employment applicable to an employee on that date so as 
to increase that employer's labour costs except to the 
extent that any such increase has been authorised by the 
Commission after that date. 
Classification 
(1) Adults: 
An adult employee shaU be paid the 
following total weekly rate of wage — 
(a) (i) Bread Carters  

(ii) Loader placed in charge of 
automatic slicing and 
wrapping machine  

(iii) Loader  
(iv) Yardman  
(v) Driver/Merchandiser  

(b) (i) Breadcarter in charge of a 
motor vehicle. 

Not exceeding 1.2 Tonnes 
capacity 286.00 

Exceeding 1.2 tonnes capacity 
but not exceeding 3 tonnes 
capacity 287.90 

Exceeding 3 tonnes but under 
6 tonnes capacity 291.40 

6 tonnes and over but under 
7 tonnes capacity 292.10 

7 tonnes and over but under 
8 tonnes capacity 294.10 

8 tonnes and over but under 
9 tonnes capacity 294.30 

9 tonnes and over but under 
10 tonnes capacity 294.90 

10 tonnes and over but under 
11 tonnes capacity 295.50 

(ii) Employee driving an arti- 
culated vehicle having a cap- 
acity of 22 tonnes and over 
but under 23 tonnes capacity 308.90 

(c) Fork Lift Drivers 
(i) up to and including 10,000 

lbs   291.40 
(ii) over 10,000 lbs and up to 

20,00) lbs  295.90 
(iii) over 20,(XX) lbs  295.50 

(d) Leading Hands 
A leading hand appointed as 
such by the employer and placed 
in charge of: 
(i) Not less than three and not 

more than 10 other workers 
shall be paid $16 per week 
extra. 

(ii) More than 10 and not more 
than 20 other workers shall 
be paid $23.80 per week 
extra. 

(iii) More than 20 other workers 
shall be paid $30.30 per 
week extra. 

(2) Junior Workers: 
Rates of pay (per cent of the total 
wage payable to an adult worker 
for the class of work performed). 

% 
If under 17 years of age  60 
If 17 and under 18 years of age  70 
If 18 and under 19 years of age  85 
If 19 and under 20 years of age  90 
If 20 years of age  100 

No junior under 17 years of age shall be permitted to 
be in sole charge of a motor vehicle. 

A junior who is required to have a "B" class motor 
vehicle driver's license shall be paid the full adult rate. 

(3) Casuals: Casual hands shall be paid at the rate of 
20 per cent in addition to the rates prescribed herein. 

(4) Bread Carters who are required in any week to 
collect monies and account for them as part of their 
duties are to be paid $4.20 per week in addition to the 
rates before mentioned. 

(5) (a) Loaders who are required to commence 
working before 4.00 a.m. on any day shall be paid for 
each day so worked, an extra 30 per cent — 

(b) Loaders who are required to commence work 
between 4.01 a.m. and 7.00 a.m. on any day shall be paid 
an extra 15 per cent for each day so worked. 

(6) Bread Carters who are required to commence 
working before 7.00 a.m. on any day shall be paid an 
extra 15 per cent for each day so worked. 

7.—Hours. 
Section A — Hours. 

(1) The ordinary hours of work shall be an average of 
38 per week to be worked on one of the following basis: 

(a) 38 hours within a work cycle not exceeding 
seven consecutive days; or 

(b) 76 hours within a work cycle not exceeding 14 
consecutive days; or 

(c) 114 hours within a work cycle not exceeding 21 
consecutive days; or 

(d) 152 hours within a work cycle not exceeding 28 
consecutive days. 

(2) The ordinary hours of work shall consist of work 
performed over a period of eight consecutive hours on 
each working day unless agreed between the employer 
and the majority of his employees in the plant or section 
or sections concerned. Such work shall not, in any one 
week be performed on more than five consecutive days 
being Monday to Friday inclusive. 

(3) Any time worked after eight hours on any one day 
will be paid for at the rate of time and one half for the 
first two hours and double time thereafter. 

(4) In a week in which an award holiday/holidays falls 
on what would otherwise be an ordinary working day/ 
days, the ordinary weekly hours shall be reduced by the 
number of hours that would have been worked on that 
day/days. 

(5) No employee shall be allowed to resume work until 
he has had a clear 10 hours off. 
Section B — Implementation of 38 Hour Week: 

(1) Except as provided in subclause (4) hereof, the 
method of implementation of the 38 hour week may be 
any one of the following: 

(a) by employees working less than eight ordinary 
hours each day; 

(b) by employees working less than eight ordinary 
hours on one or more days each week; or 

(c) by fixing one day of ordinary working hours on 
which all employees will be off duty during a 
particular work cycle; or 

(d) by rostering employees off duty on various days 
of the week during a particular work cycle so 
that each employee has one day of ordinary 
hours off duty during that cycle. 

(e) Any day off duty shall be arranged so that it 
does to coincide with a holiday prescribed in 
subclause (1) of Clause 8.—Holidays, of this 
award. 

(2) In each plant, an assessment should be made as to 
which method of implementation best suits the business 
and the proposal shall be discussed with the employees 
concerned, the objective being to reach agreement on the 
method of implementation prior to 29/5/85. 

(3) In the absence of an agreement at plant level, the 
procedure for resolving special, anomalous or extra- 
ordinary problems shall be as follows: 

(a) Consultation shall take place within the par- 
ticular establishment concerned. 

(b) If it is unable to be resolved at establishment 
level, the matter shall be referred to the State 
Secretary of the Union (or Unions) concerned 

Rate per Week 

280.60 

286.00 
281.20 
274.70 
286.00 
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or his deputy, at which level a conference of the 
parties shall be convened without delay, 

(c) In the absence of agreement either party may 
refer the matter to the Western Australian In- 
dustrial Relations Commission. 

(4) Different methods of implementation of a 38 hour 
week may apply to various groups or sections of em- 
ployees in the plant or establishment concerned. 

(5) Notice of Days Off Duty: Except as provided in 
subclause (6) hereof, in cases where, by virtue of the ar- 
rangement of his ordinary working hours, an employee 
in accordance with paragraphs (c) and (d) of subclause 
(1) hereof, is entitled to a day off duty during his work 
cycle, such employee shall be advised by the employer at 
least four weeks in advance of the day he is to take off 
duty. 

(6) (a) An employer, with the agreement of the 
majority of employees concerned, may substitute the day 
an employee is to take off in accordance with paragraphs 
(c) and (d) of subclause (1) hereof, for another day in the 
case of a breakdown in machinery or a failure or shortage 
of electric power or to meet the requirements of the 
business in the event of rush orders or some other 
emergency situation. 

(b) An employer and employee may by agreement 
substitute the day the employee is to take off for another 
day. 

(c) An employer may institute a banking system of 
Rostered Days Off. 

Employees would therefore work on what would 
normally have been their rostered day off and accrue an 
entitlement to bank a rostered day off to be taken at a 
mutually convenient time for both the employee and the 
employer. 

No payments or penalty payment shall be made to 
employees working under this substitute banked Roster- 
ed Day Off. However the employer will maintain a 
record of the number of Rostered Days banked and will 
apply the Average Pay System during the weeks when an 
employee elects to take a banked Rostered Day Off. 

Average weekly pay x Number of Banked 
5 Substitute Days 

Section C — Procedures for In-Plant Discussions: 
(1) Procedures shall be established for in-plant 

discussions, the objective being to agree on the method 
of implementing a 38 hour week in accordance with 
Section A — Hours and B — Implementation of 38 Hour 
Week of this clause and shall entail an objective review of 
current practices to establish where improvements can be 
made and implemented. 

(2) The procedures should allow for in-plant 
discussions to continue even though all matters may not 
be resolved by 29 May 1985. 

(3) The procedures should make suggestions as to the 
recording of understandings reached and methods of 
communicating agreements and understandings to all 
employees, including the overcoming of language 
difficulties. 

(4) The procedure should allow for the monitoring of 
agreements and understandings reached in-plant. 

(5) In cases where agreement cannot be reached in- 
plant in the first instances or where problems arise after 
initial agreements of understandings have been achieved 
in-plant, a formal monitoring procedure shah apply. The 
basic steps in this procedure shall be as applies with 
respect to special, anomalous or extraordinary problems 
as prescribed in subclause (3) of Section B of this clause. 
Section D — Hours Transition Provision: 

(1) The concept of a 38 hour week shall operate from 
the beginning of the first pay period commencing on or 
after 29 May 1985 however in recognition of the 
difficulties associated with its introduction an employer 
may implement the 38 hour week after that date provided 
that such implementation shall occur no later than 29 
August 1985. 

(2) Where an employer implements the 38 hour week 
at a date later than the beginning of the first pay period 
commencing on or after 29 May 1985 an employee shall 
become entitled to a payment at the date of implementa- 
tion which shall accrue at the rate of two ordinary hours' 
pay for each week of 40 ordinary hours that is worked 
after the beginning of the first pay period commencing 
on or after 29 May 1985. Provided that in any such week 
where less than 40 ordinary hours are worked then the 
rate of two ordinary hours' pay shall be reduced pro- 
portionately except where an employee is absent from 
duty in a circumstance that entitles him to payment for 
the absence pursuant to other provisions of this award. 

8.—Overtime. 
(1) All overtime shall be paid in addition to the 

ordinary wage at the rate of time and one half for the first 
two hours and double time thereafter. 

(2) Overtime shall be paid for all hours on duty in 
excess of the hours prescribed in Clause 7.—Hours of 
this Award. 

(3) Notwithstanding anything contained herein: 
(a) Any employer may require any worker to work 

reasonable overtime at overtime rates and such 
worker shall work overtime in accordance with 
such requirements. 

(b) No organisation, party to this Award, or 
worker or workers covered by this award shall 
in any way, whether directly or indirectly, be a 
party to or concerned in any ban, limitation, or 
restriction upon the working of overtime in 
accordance with the requirements of this sub- 
clause. 

(4) No worker shall be allowed to resume work until 
the worker has had a clear 10 hours off. 

(5) A worker required to work overtime for more than 
one and one half hours without being notified on the 
previous day or earlier that he will be so required to work 
shall be supplied with a reasonable meal by the employer 
or paid $4.30 for a meal. 

(6) If the amount of overtime required to be worked 
necessitates a second or subsequent meal, the employer 
shall, unless he has notified the worker concerned on the 
previous day or earlier that such second or subsequent 
meal will also be required provide such mals or pay an 
amount of $2.95 for each second or subsequent meal. 

(7) No such payments need to be made to a worker 
living in the same locality as his place of work who can 
reasonably return home for such meals. 

9.—Holidays. 
(1) (a) Subject to subclause (3) of this clause, the 

following days, or the days observed in lieu thereof shall 
be granted as holidays to all workers without deduction 
of pay, namely: New Year's Day, Australia Day, Labour 
Day, Good Friday, Easter Monday, Anzac Day, State 
Foundation Day, Sovereign's Birthday, Christmas Day 
and Boxing Day. 

(b) Where Christmas Day or New Year's Day falls on 
a Saturday or a Sunday such holiday shall be observed on 
the next succeeding Monday and where Boxing Day falls 
on a Sunday or a Monday such holiday shall be observed 
on the next succeeding Tuesday; in each such case the 
substituted day shall be deemed a holiday without 
deduction of pay in lieu of the day for which it is 
substituted. 

(2) Any worker who is absent from work for any cause 
other than sickness (proof whereof shall lie on the 
worker) on the working day immediately before or the 
working day immediately, following any of the days 
mentioned in subclause (1) hereof shall not be entitled to 
payment for the holiday. 

(3) Within a radius of 28 miles of the GPO Perth, 
workers may be required to work on the loading and 
delivery of bread only on Australia Day, Foundation 
Day and Sovereign's Birthday and on New Year's Day 
and Anzac Day when these days are observed on a 
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Monday in which case an additional day on full pay shall 
be added to the annual leave of the worker or payment of 
one and a half day's pay for such holiday shall be made 
to the worker. Provided that volunteers shall have the 
first option of working on the foregoing holidays. 
Provided further that if as a result of the worker's own 
default only part of as day is worked by the worker on 
any such day additional pay or leave shall be equivalent 
only to the time actually worked on such day. 

10.—Payment of Wages. 
(1) Wages shall be paid weekly on a Wednesday, 

Thursday or Friday. No employer shall hold more than 
two days wages in hand. 

(2) All wages shall be paid enclosed in an envelope, 
which shall be clearly endorsed on the outside with the 
particulars hereunder: 

(a) Name. 
(b) Hourly Rate. 
(c) Overtime. 
(d) Allowance. 
(e) Penalties. 
(f) Gross Wage. 
(g) Deductions. 
(h) Nett Wage. 

Provided that at the option of the employer, the par- 
ticulars mentioned may be stated on a slip of paper and 
included in the envelope. 

(3) An employee may be paid his wages by cheque or 
into his bank or building society account. Where wages 
continue to be paid in cash payment may be made during 
the employees time provided that the employee is kept 
waiting no longer than 15 minutes. 

(4) Employee who actually works 38 ordinary hours 
each week: In the case of an employee whose ordinary 
hours of work are arranged so that he works 38 ordinary 
hours each week, wages shall be paid weekly. 

(5) Employee who works an average of 38 ordinary 
hours each week: In the case of an employee whose 
ordinary hours of work are arranged so that he works an 
average of 38 ordinary hours each week during a par- 
ticular work cycle, wages may be paid weekly according 
to a weekly average of ordinary hours worked even 
though more or less than 38 ordinary hours may be 
worked in any particular week of the work cycle. 

(6) Postered day off coinciding with pay day: In the 
event that an employee, by virtue of the arrangement of 
his ordinary working hours, is to take a day off on a day 
which coincides with pay day, such employee shall be 
paid no later than the working day immedidately follow- 
ing pay day. 

(7) Commencement and Termintion of Employment: 
(a) An employee who lawfully leaves his employ- 

ment or is dismissed for reasons other than mis- 
conduct shall be paid all monies due to him at 
the termination of his service with the employ- 
er, before leaving the employers premises or 
alternatively (except in the case of casual 
employees) a cheque for the amount due may 
be forwarded to the employees last known 
address within 48 hours of such termination. 

(b) An employee who commences employment 
during a work cycle shall either — 
(i) receive payment for any Day Off duty 

occasioned by Clause 7.—Hours only for 
the hours accrued toward that day off dur- 
ing the work cycle; 

(ii) be paid for the hours actually worked in 
that work cycle and not be granted a day 
off with pay. 

(c) An employee who has not taken the Day Off 
due to him during the work cycle in which em- 
ployment is terminated, the wages due to that 
employee shall include a total of hours accrued 
toward that day off during that work cycle for 
which payment has not already been made. 

(d) Where the employee has taken a Day Off 
during the work cycle in which employment is 
terminated, the wages due to that employee 
shall be reduced by the total of hours for which 
payment has already been made but which have 
not accrued toward that Day Off during the 
work cycle. 

(8) Payment for Day Off: An employee who is absent 
from duty other than on a public holiday or day in lieu 
thereof, paid sick leave, or bereavement leave shall have 
his payment for any Day Off duty occasioned by Clause 
7.—Hours of this award reduced proportionately. 

11.—Shortages and Change Money. 
(1) A worker with a shortage debited against him shall 

be allowed to check his books and sheets and any pre- 
vious relevant books or sheets. 

(2) The employer may deduct any shortage from any 
wages due or otherwise recover the amount from him. 

(3) Employer to advise workers of any shortages on a 
daily basis on the next working day. 

(4) If shortages exceed $100 in any week, a worker 
with the consent of the Union may agree to allow such 
shortages to carry over for one more week before being 
deducted. 

(5) In the absence of consent referred to in (3) such 
shortages shall be deducted on a weekly basis. 

(6) A worker shall not be required to use nor shall he 
use his own money for the purposes of giving change. 

12.—General Conditions. 
(1) The employer shall place a copy of this award in a 

convenient place where the industry is carried on and is 
easily accessible to the workers. 

(2) Juniors may be employed in the proportion of one 
junior to every five adults or fraction of five employed. 

13.—Definitions. 
(1) " Bread Carter'' shall mean and include any person 

employed delivering or conveying bread anywhere other 
than at the shop or bakehouse of his employer. 

(2) "Casual Hand" shall mean a worker who is dis- 
missed through no fault of his own within one (1) week of 
commencing employment. 

(3) "Junior" shall mean any person in receipt of less 
than the adult wage. 

(4) "Yardman" shall mean and include any worker 
employed in or in connection with a stable or a garage, 
cleaning stables, attending horses, and cleaning vehicles 
and garage. 

(5) "Loader" shall mean and include a worker engag- 
ed in the sorting, packing, wrapping, slicing or loading of 
bread. 

14.—Annual Leave. 
(1) Except as hereinafter provided, a period of four 

consecutive weeks' leave with payment of ordinary wages 
as prescribed shall be allowed annually to a worker by his 
employer after a period of 12 months' continuous service 
with that employer. 

(2) (a) During a period of annual leave a worker shall 
be paid a loading of 17'A per cent calculated on his 
ordinary wage as prescribed. 

Provided that where the worker would have received 
early start loadings prescribed by Clause 6.—Wages had 
he not been on leave during the relevant period and such 
loadings would have entitled him to a greater amount 
than the loading of 17 A per cent, then the early start 
loadings shall be added to the rate of wage as prescribed 
in subclause (1) hereof in lieu of the 17 A per cent 
loading. 

(b) The loading prescribed by this subclause shall not 
apply to proportionate leave on termination. 

(3) If any award holiday falls within a worker's period 
of annual leave and is observed on a day which in the case 
of that worker would have been an ordinary working day 
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there shall be added to that peiriod one day being an 
ordinary working day for each such holiday observed as 
aforesaid. 

(4) Any time in respect of which a worker is absent 
from work except time for which he is entitled to claim 
sick pay or time spent on holidays or annual leave as 
prescribed by this award shall not count for the purpose 
of determining his right to annual leave. 

(5) (a) A worker whose employment terminates after 
he has completed a 12 monthly qualifying period and 
who has not been allowed the leave prescribed under this 
clause in respect of that qualifying period shall be given 
payment in lieu of that leave or, in a case to which sub- 
clause (7) of this clause applies, in lieu of so much of that 
leave as has not been allowed unless — 

(i) he has been justifiably dismissed for 
misconduct; and 

(ii) the misconduct for which he has been dis- 
missed occurred prior to the completion of 
that qualifying period. 

(b) If, after one month's continuous service in any 
qualifying 12 monthly period an employee lawfully 
leaves his employment or his employment is terminated 
by the employer through no fault of the employee, the 
employee shall — 

(i) if such termination occurs before 29 May 
1985 be paid 3.08 hours' pay at the rate of 
wage prescribed by subclause (1) of this 
clause, divided by 40, in respect of each 
completed week of continuous service; or 

(ii) if termination occurs on or after 29 May 
1985 be paid 2.923 hours pay at the rate of 
wage prescribed by subclause (1) of this 
clause, divided by 38, in respect of each 
completed week of continuous service. 

(6) In the event of a worker being employed by an 
employer for portion only of a year, he shall only be 
entitled, subject to subclause (5) hereof to such leave on 
full pay as is proportionate to his length of service during 
that period with such employer, and if such leave is not 
equal to the leave given to the other workers, he shall not 
be entitled to work or pay whilst the other workers of 
such employer are on leave on full pay. 

(7) In special circumstances and by mutual consent of 
the employer, the worker and the Union, annual leave 
may be taken in not more than two periods. 

(8) The provisions of this clause shall not apply to 
casual workers. 

15.—Sick Leave. 
(1) (a) An employee who is unable to attend or 

remain at his place of employment during the ordinary 
hours of work by reason of personal ill health or injury 
shall be entitled to payment during such absence in 
accordance with the provisions of this clause. 

(b) An employee who works an average of 38 ordinary 
hours each week during a particular work cycle shall be 
entitled to pay during such absence calculated as follows: 

duration of absence x appropriate weekly rate 
ordinary hours normally 5 

worked that day 
An employee shall not be entitled to claim payment for 

personal ill health or injury nor will his sick leave 
entitlement be reduced if such ill health or injury occurs 
on the week day he is to take off duty occasioned by 
Clause 7.—Hours of this award. 

(c) Notwithstanding the provisions of paragraph (b) 
of this subclause an employer may adopt an alternative 
method of payment of sick entitlements where the 
employer and the majority of his employees so agree. 

(d) Entitlement to payment shall accrue at the rate of 
one-sixth of a week for each completed month of service 
with the employer. 

(e) If in the first or successive years of service with the 
employer an employee is absent on the ground of person- 
al ill health or injury for a period longer than his entitle- 
ment to paid sick leave, payment may be adjusted at the 

end of that year of service, or at the time the employee's 
services terminate, to the extent that the employee has 
become entitled to further paid sick leave during that 
year of service. 

(2) The unused portions of the entitlement to paid sick 
leave in any one year shall accumulate from year to year 
and subject to this clause may be claimed by the em- 
ployee if the absence by reason of personal ill health or 
injury exceeds the period for which entitlement has ac- 
crued during the year at the time of the absence. Provid- 
ed that an employee shall not be entitled to claim pay- 
ment for any period exceeding 10 weeks in any one year 
of service. 

(3) To be entitled to payment in accordance with this 
clause the employee shall as soon as reasonably practic- 
able advise the employer of his inability to attend for 
work, the nature of his illness or injury and the estimated 
duration of the absence. Provided that such advice, other 
than in extraordinary circumstances shall be given to the 
employer within 24 hours of the commencement of the 
absence. 

(4) The provisions of this clause do not apply to an 
employee who fails to produce a certificate from a medi- 
cal practitioner dated at the time of the absence or who 
fails to supply such other proof of the illness or injury as 
the employer may reasonably require provided that the 
employee shall not be required to produce a certificate 
from a medical practitioner with respect to absences of 
two days or less unless after two such absences in any 
year of service the employer requests in writing that the 
next and subsequent absences in that year if any, shall be 
accompanied by such certificate. 

(5) (a) Subject to the provisions of this subclause, the 
provisions of this clause apply to an employee who 
suffers personal ill health or injury during the time when 
he is absent on annual leave and an employee may apply 
for and the employer shall grant paid sick leave in place 
of paid annual leave. 

(b) Application for replacement shall be made within 
seven days of resuming work and then only if the em- 
ployee was confined to his place of residence or a hospital 
as a result of his personal ill health or injury for a period 
of seven consecutive days or more and he produces a 
certificate from a registered medical practitioner that he 
was so confined. Provided that the provisions of this 
paragraph do not relieve the employee of the obligation 
to advise the employer in accordance with subclause (3) 
of this clause if he is unable to attend for work on the 
working day next following his annual leave. 

(c) Replacement of paid annual leave by paid sick 
leave shall not exceed the period of paid sick leave to 
which the employee was entitled at the time he proceeded 
on annual leave and shall not be made with respect to 
fractions of a day. 

(d) Where paid sick leave has been granted by the 
employer in accordance with paragraphs (a), (b) and (c) 
of this subclause, that portion of the annual leave 
equivalent to the paid sick leave is hereby replaced by the 
paid sick leave and the replaced annual leave may be 
taken at another time mutually agreed to by the employer 
and the employee or, failing agreement, shall be added to 
the employee's next period of annual leave or, if 
termination occurs before then, be paid for in accord- 
ance with the provisions of Clause 14.—Annual Leave. 

(e) Payment for replaced annual leave shaU be at the 
rate of wage application at the time the leave is subse- 
quently taken provided that the annual leave loading 
prescribed in Clause 14.—Annual Leave shall be deemed 
to have been paid with respect to the replaced annual 
leave. 

(6) Where a business has been transmitted from one 
employer to another and the employee's service has been 
deemed continuous in accordance with subclause (3) of 
clause 2 of the Long Service Leave provisions published 
in volume 59 of the Western Australian Industrial 
Gazette at pages 1-6, the paid sick leave standing to the 
credit of the employee at the date of transmission from 
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service with the transmittor shall stand to the credit of the 
employee at the commencement of service with the trans- 
mittee and may be claimed in accordance with the pro- 
visions of this clause. 

(7) The provisions of this clause with respect to 
payment do not apply to employees who are entitled to 
payment under the Workers' Compensation and Assist- 
ance Act nor to employees whose injury or illness is the 
result of the employee's own misconduct. 

(8) The provisions of this clause do not apply to casual 
employees. 

16.—Engagement. 
(1)Except as hereinafter provided the contract of 

service shall be by the week and shall be terminable by- 
one (1) week's notice on either side or by the payment or 
forfeiture as the case may be of one (1) week's wages. 

(2) In the case of casual workers the contract of 
service shall be by the hour and shall be terminable by 
one (1) hour's notice on either side or by the payment or 
forfeiture as the case may be of one (1) hour's wages. 

(3) This clause does not affect the right to dismiss for 
misconduct in which case wages shaU be paid up to the 
time of dismissal. 

17.—Meal and Rest Breaks. 
(1) Meal Break: A meal interval of not less than 30 

minutes nor more than one hour shall be allowed to and 
be taken by each worker daily to commence at any time 
between the end of the fourth hour of the days work and 
the end of five and one half hours work from the com- 
mencement of such work. 

(2) Rest Break: An employee shall be entitled to a rest 
period of 10 minutes, after eight hours of work in any 
shift and a further rest period of 10 minutes for every two 
hours worked thereafter in that shift. 

Such rest periods shall count as part of the time 
worked and shall be taken at a time to suit the con- 
venience of the employer and the employee before or 
after the entitlement accrues. 

(3) A loader shall be permitted to partake of 
refreshment at or in the vicinity of his place of work 
provided that work is not interrupted. 

18.—Time and Wages Record. 
A time and wages record shall be kept by the employer 

in a place readily accessible to each worker in which such 
worker shall enter time he starts and finishes work each 
day, the times during which the meal interval is taken, the 
hours worked each week and the amount of wages re- 
ceived, together with his signature for same. Such book 
shall be open for inspection during ordinary working 
hours by a duly accredited official or either the applicant 
or respondent Union and he shall be allowed to take ex- 
tracts therefrom. If for any reason the book be not avail- 
able at the bakehouse when the official calls to inspect it, 
it shall be made available for inspection within twelve 
(12) hours. Any system of automatic recording by mech- 
anical means shall be deemed a compliance with this 
clause, to the extent of the information recorded. 

19.—Learning a Round. 
An employer shall be permitted to reduce the prescrib- 

ed wage of a bread carter to the minimum wage whilst 
such worker is learning a round under the supervision of 
another employee but for no longer than the first ten 
days of his employment as a bread carter. 

20.—Junior Worker' Certificate. 
(1) Junior workers, upon being engaged, shall if re- 

quired, furnish the employer with a certificate containing 
the following particulars: 

(a) Name in full. 
(b) Age and date of birth. 
(c) Name of each previous employer. 
(d) Class of work performed for each previous em- 

ployer. 

(2) No worker shall have any claim upon any employ- 
er for additional pay in the event of the age of the worker 
being wrongly stated on the certificate, and, in such case, 
the employer shal Inot be guilty of a breach of this award. 

21. —Breakdowns. 
The employer shall be permitted to deduct payment 

for any day or portion of a day upon which a worker 
cannot be usefully employed because of any strike by the 
union or unions affiliated with it or by any other As- 
sociation or union, or through the breakdown of the em- 
ployer's machinery but not including the breakdown of a 
vehicle used in the delivery of bread, or any other stop- 
page of work by any cause which the employer cannot 
reasonably prevent. 

22.—Long Service Leave. 
The long service leave provisions set out in Volume 60 

of the "Western Australian Industrial Gazette" at pages 
one to six both inclusive are hereby incorporated in and 
shall be deemed to be part of this award. 

23.—Workers — Additional Obligations 
Re: Employment. 

Repealed by Section 7 (1) (k) of Industrial Arbitration 
Act, 1979. 

24.—Part-Time Loaders and Driver/Merchandisers. 
(1) Notwithstanding anything contained in this 

award, an employer may employ workers as part-time 
loaders and drivers/merchandisers regularly, whose 
contract of service shall be by the hour and shall be 
terminable by one hour's notice on either side or by the 
payment or forfeiture of one hour's pay as the case may 
be. 

(2) Part-time loaders and drivers/merchandisers shall 
be paid an additional 20 percentum upon the appropriate 
rates prescribed in subclauses (1), (b), (c), (d) and (e) of 
Clause 6.—Wages of this Award. 

(3) The provisions of Clauses 7, 8, 9,14,15,16 and 22 
of this award shall not apply to part-time loaders and 
drivers/merchandisers. 

25.—Bereavement Leave. 
(1) A worker, other than a casual worker, shall, on the 

death within Australia of a wife, husband, father, 
mother, brother, sister, child or stepchild, be entitled on 
notice of leave up to and including the day of the funeral 
of such relation and such leave shall be without deduc- 
tion of pay for a period not exceeding the number of 
hours worked by the worker in two ordinary working 
days. Proof of such death to be furnished by the worker 
to the satisfaction of his employer. 

(2) Payment: in respect of bereavement leave is to be 
made only where the worker otherwise would have been 
on duty and shall not be granted in any case where the 
worker concerned would have been off duty in accord- 
ance with any shift roster, or on long service leave, 
annual leave, sick leave, worker's compensation, leave 
without pay or on a public holiday. 

26.—Maternity Leave. 
(1) Eligibility for Maternity Leave: A worker who 

becomes pregnant shall, upon production to her employ- 
er of a certificate from a duly qualified medical prac- 
titioner stating the presumed date of her confinement, be 
entitled to maternity leave provided that she has had not 
less than 12 months' continuous service with that 
employer immediately preceding the date upon which she 
proceeds upon such leave. 

For the purposes of this clause: 
(a) A worker shall include a part-time worker but 

shall not include a worker engaged upon casual 
or seasonal work. 

(b) Maternity leave shall mean unpaid maternity. 
(2) Period of Leave and Commencement of Leave: 

(a) Subject to subclauses (3) and (6) hereof, the 
period of maternity leave shall be for an un- 
broken period of from 12 to 52 weeks and shall 
include a period of six weeks' compuslory leave 
to be taken immediately before the presumed 
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date of confinement and a period of six weeks' 
compulsory leave to be taken immediately 
following confinement. 

(b) A worker shall, not less than 10 weeks prior to 
the presumed date of confinement, give notice 
in writing to her employer stating the presumed 
date of confinement. 
(c) A worker shall give not less than four 

weeks' notice in writing to her employer of 
the date upon which she proposes to com- 
mence maternity leave, stating the period 
of leave to be taken. 

(d) A worker shall not be in breach of this order as 
a consequence of failure to give the stipulated 
period of notice in accordance with paragraph 
(c) hereof if such failure is occasioned by the 
confinement occurring earlier than the pre- 
sumed date. 

(3) Transfer to a Safe-Job: Where in the opinion of a 
duly qualified medical practitioner, illness or risks 
arisingout of the pregnancy or hazards connected with 
the work assigned to the worker make it inadvisable for 
the worker to continue at her present work, the worker 
shall, if the employer deems it practicable, be transferred 
to a safe job at the rate and on the conditions attaching to 
that job until the commencement of maternity leave. 

If the transfer to a safe job is not practicable, the 
worker may, or the employer may require the worker to, 
take leave for such period as is certified necessary by a 
duly qualified medical practitioner. Such leave shall be 
treated as maternity leave for the purposes of subclauses 
(7), (8), (9) and (10) hereof. 

(4) Variation of Period of Maternity Leave: 
(a) Provided the addition does not extend the 

maternity leave beyond 52 weeks, the period 
may be lengthened once only, save with the 
agreement of the employer, by the worker 
giving not less than 14 days' notice in writing 
stating the period by which the leave is to be 
lengthened. 

(b) The period of leave may, with the consent of 
the employer, be shortened by the worker giv- 
ing not less than 14 days' notice in writing 
stating the period by which the leave is to be 
shortened. 

(5) Cancellation of Maternity Leave: 
(a) Maternity leave, applied for but not 

commenced, shall be cancelled when the preg- 
nancy of a worker terminates other than by the 
birth of a living child. 

(b) Where the pregnancy of a worker then on 
maternity leave terminates other than by the 
birth of a living child, it shall be right of the 
worker to resume work at a time nominated by 
the employer which shall not exceed four weeks 
from the date of notice in writing by the worker 
to the employer that she desires to resume 
work. 

(6) Special Maternity Leave and Sick Leave: 
(a) Where the pregnancy of a worker not then on 

maternity leave terminates after 28 weeks other 
than by the birth of a living child then — 
(i) she shall be entitled to such period of 

unpaid leave (to be known as special ma- 
ternity leave) as a duly qualified medical 
prctitioner certifies as necessary before her 
return to work, or 

(ii) for illness other than the normal 
consequences of confinement she shall be 
entitled, either in lieu of or in addition to 
special maternity leave, to such paid sick 
leave as to which she is then entitled and 
which a duly qualified medical practitioner 
certifies as necessary before her return to 
work. 

(b) Where a worker not then on maternity leave 
suffers illness related to her pregnancy, she may 
take such paid sick leave as to which she is then 
entitled and such further unpaid leave (to be 
known as special maternity leave) as a duly 
qualified medical practitioner certifies as 
necessary before her return to work, provided 
that the aggregate of paid sick leave, special 
maternity leave and maternity leave shall not 
exceed 52 weeks. 

(c) For the purposes of subclauses (7), (8) and (9) 
hereof, maternity leave shall include special 
maternity leave. 

(d) A worker returning to work after the 
completion of a period of leave taken pursuant 
to this subclause shall be entitled to the position 
which she held immediately before proceeding 
on such leave or, in the case of a worker who 
was transferred to a safe job pursuant to sub- 
Icause (3), to the position she held immediately 
before such transfer. 

Where such position no longer exists but 
there are other positions available, for which 
the worker is qualified and the duties of which 
she is capable of performing, she shall be en- 
titled to a position as nearly comparable in 
status and salary or wage to that of her former 
position. 

(7) Maternity Leave and Other Leave Entitlements: 
Provided the aggregate of leave including leave taken 
pursuant to subclauses (3) and (6) hereof does not exceed 
52 weeks. 

(a) A worker may, in lieu of or in conjunction with 
maternity leave, take any annual leave or long 
service leave or any part thereof to which she is 
then entitled. 

(b) Paid sick leave or other paid authorised award 
absences (excluding annual leave or long service 
leave), shall not be available to a worker during 
her absence on maternity leave. 

(8) Effect of Maternity Leave on Employment: Not- 
withstanding any award, or other provision to the 
contrary, absence on maternity leave shall not break the 
continuity of service of a worker but shall not be taken 
into account in calculating the period of service for any 
purpose of the award. 

(9) Termination of Employment: 
(a) A worker on maternity leave may terminate her 

employment at any time during the period of 
leave by notice given in accordance with this 
award. 

(b) An employer shall not terminate the 
employment of a worker on the ground of her 
pregnancy or of her absence on maternity 
leave, but otherwise the rights of an employer 
in relation to termination of employment are 
not hereby affected. 

(10) Return to Work After Maternity Leave: 
(a) A worker shall confirm her intention of 

returning to her work by notice in writing to the 
employer given not less than four weeks prior 
to the expiration of her period of maternity 
leave. 

(b) A worker, upon the expiration of the notice 
required by paragraph (a) hereof, shall be en- 
titled to the position which she held immedi- 
ately before proceeding on maternity leave or, 
in the case of a worker who was transferred to a 
safe job pursuant to subclause (3), to the 
position which she held immediately before 
such transfer. Where such position no longer 
exists but there are other positions available for 
which the worker is qualified and the duties of 
which she is capable of performing, she shall be 
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entitled to a position as nearly comparable in 
status and salary or wage to that of her former 
position. 

(11) Replacement Workers: 
(a) A replacement worker is a worker specifically 

engaged as a result of a worker proceeding on 
maternity leave. 

(b) Before an employer engages a replacement 
worker under this subclause, the employer shall 
inform that person of the temporary nature of 
the employment and of the rights of the worker 
who is being replaced. 

(c) Before an employer engages a person to replace 
a worker temporarily promoted or transferred 
in order to replace a worker exercising her 
rights under this clause, the employer shall 
inform that person of the temporary nature of 
the promotion or transfer and of the rights of 
the worker who is being replaced. 

(d) Provided that nothing in this subclause shall be 
construed as requiring an employer to engage a 
replacement worker. 

(e) A replacement worker shall not be entitled to 
any of the rights conferred by this clause except 
where her employment continues beyond the 12 
months qualifying period. 

27.—Air Conditioning. 
(1) Subject to the exclusions in subclause (3) of this 

clause, where the employer commences to lease or renew 
a lease or first purchase a motor vehicle after 29 July 
1982, for use by an employee working under the terms of 
this award, such motor vehicle shall be fitted with and 
continue to be fitted with a refrigerated air-conditioning 
unit in reasonable working order. 

(2) Subject to the exclusions contained in subclause 
(3) of this clause, where the employer commenced to 
lease or renewed a lease or first purchased a motor 
vehicle before 29 July 1982, for use by an employee 
working under the terms of this award, such motor 
vehicle shall be fitted with a refrigerated air-conditioning 
unit in reasonable operating order before 1 November 
1984. 

(3) Provided that subclauses (1) and (2) of this clause 
shall not apply: 

(a) if the employer, the employee and union 
mutually agree in writing that an air-conditioni- 
ng unit should not be provided in respect of a 
particular vehicle. A copy of any such 
agreement shall be provided to the employer, 
the employee and the union; 

(b) to an employer in respect to an employee using 
a motor vehicle where such employee works 
solely outside of the summer months of the 
year; 

(c) to an employer in respect to an employee using 
a motor vehicle in any sector of Western Aus- 
tralia south of the 26th parallel of latitude in 
respect of which the provision of an air-con- 
ditioning unit is mutually agreed in writing be- 
tween the employer, the employee and the 
union to be inappropriate. Where no agree- 
ment is reached the matter shall be determined 
by the Commission. 
(d) to an employer in respect to an employee 

using a motor vehicle in any sector of 
Western Australia south of the 26th paral- 
lel of latitude where the nature of de- 
liveries in the industry involves a substan- 
tial number of short duration stops which 
significantly affect the capability of an air- 
conditioning unit in reducing the heat 
disability. This exclusion applies to van 
driver/salesmen of all descriptions and 
small order deliveries and pickups of all 

descriptions. Any dispute as to the ap- 
plication of this paragraph shall be deter- 
mined by the Commission. 

28.—Settlement of Dispute Procedure. 
Subject to the Industrial Relations Act 1979, any 

dispute or claim shall be dealt with in the following 
manner: 

(1) In the first instance all the facts of the dispute 
matter or grievance will be discussed without delay 
between the employee/s concerned and the appropriate 
supervisor/s. The appropriate Shop Steward/s to be 
present if requested by the employee/s. 

(2) If not settled, the matter shall be discussed 
between an accredited Union Representative and the 
delegated Officer of the Company. 

(3) If agreement has not then been reached, the matter 
shall be discussed between a Management Representative 
of the Company and an appropriate Official of the 
Union. 

(4) If the matter is still not settled, it shall be submitted 
to the WA Industrial Relations Commission for decision 
which shall, subject to any appeal in accordance with the 
Act, be final. 

(5) Until the matter is determined, work shaU con- 
tinue in accordance with the pre-dispute conditions. No 
party shall be prejudiced as to the final settlement by the 
continuance of work in accordance with this subclause. 

(6) The parties will co-operate to ensure that these 
procedures are carried out expeditiously. 

(7) In the event of a work stoppage, such employees as 
are necessary shall, where appropriate, complete produc- 
tion in process to avoid spoilage and clean the plant 
according to hygiene requirements before stopping 
work. 

Schedule of Respondents. 
Bread Manufacturers (Perth and Suburbs) Industrial 

Union of Employers of Western Australia. 

COMMERCIAL TRAVELLERS AND SALES 
REP RES ENT ATI VES' AWARD 

No. 43 of 1978. 
PURSUANT to section 93 (6) of the Industrial Relations 

Act 1979 the following award has been consolidated 
and is published hereunder for general information. 

Dated at Perth this 4th day of March 1988. 

J. CARRIGG, 
[L.S.] Registrar. 

Award No. 43 of 1978. 
1.—Title. 

This award shall be known as the Commercial Travel- 
lers and Sales Representatives' Award 1978 and replaces 
Award No. 35 of 1975 as amended. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
3. Scope. 
4. Area. 
5. Term. 
6. Definitions. 
7. Wages. 
8. Special Rates. 
9. Expenses and Accommodation. 
10. Vehicle Provisions. 
11. Payment of Wages. 
12. Records. 
13. Contract of Service. 
14. Holidays. 
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15. Annual Leave. 
16. Absence Through Sickness. 
17. Bereavement Leave. 
18. Long Service Leave. 
19. Air Conditioning. 
20. Board of Reference. 
21. Aged and Infirm Workers. 
22. Preference. 
23. Union Notices and Posting of Award. 
24. Part-time Workers. 
25. Liberty to Apply. 

Schedule of Respondents. 

3.—Scope. 
This award shall apply to all workers employed in the 

callings listed in Clause 7.—Wages hereof by employers 
engaged in the industries set out in the schedule to this 
award. 

4.—Area. 
This award shall operate throughout the State of 

Western Australia. 
5.—Term. 

The term of this award shall be for a period of two 
years from the date hereof. 

(Dated as from the beginning of the first pay period to 
commence on or after 2 April 1979.) 

6.—Definitions. 
(1) "Commercial Traveller/Sales Representative" 

shall mean a worker who is employed: 
(a) away from or substantially away from his 

employer's place of business; and 
(b) wholly or mainly for the purpose of soliciting 

orders or promoting business; 
but shall not include: 

(i) persons selling motor vehicles or 
attachments or motor cycles; 

(ii) persons eligible to be members of the 
Western Australian Shop Assistants' 
and Warehouse Employees' Indus- 
trial Union of Workers, Perth, in ac- 
cordance with the rules of that Union 
as they existed on 1 March 1979; or 

(iii) persons employed in the calling of 
motor vehicle drivers wholly or 
mainly for the purpose of delivering 
goods to retail establishments. 

(2) "Probationary Traveller/Sales Representative" 
shall mean a worker engaged in the occupation of a 
commercial traveller/sales representative, but who has 
had less than nine months' experience as a Commercial 
Traveller/Sales Representative. 

(3) A "Country Traveller/Sales Representative" shall 
mean a Commercial Traveller/Sales Representative as 
defined in subclause (1) (a) and (b) above who spends at 
least two nights each week away from his normal place of 
residence but shall not include a worker transferred to a 
country residence. 

(4) A "Part-Time Worker" shall mean a worker 
engaged as such and who works regularly from week to 
week on not more than three days of each week. 

7.—Wages. 
An employer on whom this award is binding shall not 

increase the rate of wage payable to an employee on 10th 
day of March 1987, or otherwise vary the conditions of 
employment applicable to an employee on that date so as 
to increase that employer's labour costs except to the 
extent that any such increase has been authorised by the 
Commission after that date. 

(1) The following shall be the minimum weekly rates 
of wages payable to workers covered by this award. 

$ 
(a) Commercial Traveller/Sales 

Representative  325.40 

(b) Country Traveller/Sales 
Representative  354.20 

(c) During the first three months in the 
industry in which the employer is 
engaged, a worker classified in (a) or 
(b) above, shall be paid 95 per cent of 
the appropriate rate of pay rounded 
to the nearest 10 cents. 

(d) (i) Probationary Commercial 
Travellers/Sales 
Representative  278.10 

(ii) Probationary Country 
Traveller/Sales 
Representative  302.60 

The above "Probationary" rates are calculated by 
taking 85 per cent of the appropriate rate in (a) or (b) 
above and rounding to the nearest 10 cents. 

(2) Provided that a Commercial Traveller/Sales 
Representative, required by his employer to make 
periodic visits to country areas which necessitates him 
staying away from his normal place of residence for two 
or more nights in any one week, shall be paid as a 
Country Traveller/Sales Representative for the week. 

(3) Where a worker is engaged on a "commission 
only" basis or on a "commission and retainer" basis he 
shall be paid per week not less than the relevant minimum 
rate of pay prescribed in this award. Where a worker is 
employed on a "commission only" or "retainer and 
commission" basis the period in relation to which 
commission shall be calculated shall be not more than 
one month. The balance of commission outstanding 
after payment of the minimum remuneration as provided 
for by this clause shall be paid to the worker not later 
than one week following the last day of the said period. 

(4) At the time of payment of commission each 
worker shall be furnished with sufficient information to 
enable the worker to check the correctness of the amount 
of commission paid. 

8.—Special Rates. 
(1) A worker required by his employer to attend the 

employer's show rooms, trade fairs, exhibitions, or 
agricultural shows or sales conferences, or attend for 
stock taking purposes after 6.00 p.m. Monday to Friday 
inclusive, shall be paid at the rate of $ 11.60 per hour with 
a minimum payment of three hours. Provided that the 
minimum payment of three hours shall not apply where 
the attendance at such functions is continguous with the 
usual hours of work. 

(2) A worker required to work on a Saturday, Sunday 
or on a holiday prescribed in Clause 14.—Holidays of 
this award shall be paid at the rate of $15.40 per hour, 
with a minimum of three hours payment. 

9.—Expenses and Accommodation. 
(1) The wages paid are to be exclusive of all reasonable 

expenses actually incurred in the discharge of the com- 
mercial travellers' duties and such expenses shall be paid 
weekly. Where reasonably ascertainable, the expenses 
payable hereunder are to be in advance. 

(2) Expenses for first-class hotel or motel accom- 
modation are to be paid to commercial travellers when in 
country areas. 

10.—Vehicle Provisions. 
(1) (a) Where a worker is required to use a vehicle 

supplied by his employer the expenses of operating and 
maintaining that vehicle shall be borne by the employer. 

(b) Provided that where a worker has incurred a per- 
sonal insurance excess and as a result the nett cost to the 
employer to restore damage to that employer's vehicle 
following an accident is greater than otherwise would 
have been the case, the excess cost shall be met by the 
worker concerned. 

(2) Where a worker is required by his employer to use 
his own vehicle in the course of his duties, he shall be paid 
an allowance not less than that provided for in the table 
set out hereunder. Notwithstanding anything contained 
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in this clause, the employer, by agreement with the 
worker and the union, may make any other arrangement 
as to car allowance not less favourable to the worker than 
those provided herein. 

(3) Rates of hire for use of a worker's own vehicle on 
employer's business: 

(a) Sales Representative/Commercial Traveller: 
Up to 25 h.p. — $78.60 per week plus 10.03 
cents per kilometre 
Over 25 h.p. — $90.62 per week plus 12.47 
cents per kilometre 

(b) Country Sales Representatives/Commercial 
Traveller: 
Up to 25 h.p. — $95.48 per week plus 10.03 
cents per kilometre 
Over 25 h.p. — $110.79 per week plus 12.47 
cents per kilometre 

(c) For the purpose of this clause, travelling to and 
from the worker's home shall be regarded as 
employer's business. 

(d) The standing charges prescribed in paragraphs 
(a) and (b) of this subclause have been 
computed on the basis of their being payable 
during the worker's absence on annual leave, 
sick leave and long service leave as provided by 
this award. 

(4) If an employer requires a worker to provide 
himself with a vehicle greater than 35 h.p. the Vehicle 
Allowance payable to that worker shall be fixed by 
agreement between the employer, worker and the union 
concerned. Failing agreement, the matter shall be 
referred to the Board of Reference for determination. 

(5) A "Part Time" Worker, as defined in Clause 
6.—Definitions who provides his own vehicle in 
accordance with subclause (2) of this clause shall be paid 
one-fifth (l/5th) of the appropriate standing charge 
prescribed in subclause (3) of this clause together with the 
appropriate running cost prescribed therein for each day 
of employment. 

11.—Payment of Wages. 
(1) Wages shall be paid at least monthly, at the 

discretion of the employer. 
(2) As soon as practicable after the date of 

termination, a worker shall be paid all wages and 
allowances to which he is entitled. 

12.—Records. 
(1) (a) The employer shall keep or cause to be kept 

and entered up records containing the following 
particulars: 

(i) The name and designation of each worker. 
(ii) The last known residential address of each 

worker. 
(iii) The class of work performed by each worker. 
(iv) The wages (and allowances if any) paid each 

pay period. 
(v) Details of weekend work as defined in sub- 

clause (11) of clause 15.—Annual Leave of this 
award. 

(vi) Where a worker is required to use his own 
vehicle the kilometres travelled on Company 
business each pay period. 

(b) Such records shall be signed by the worker each 
pay period. 

(2) The record shall be open to inspection by an ac- 
credited representative of the Guild at any time during 
the ordinary office hours and such representative may 
take extracts therefrom. Provided that the accredited re- 
presentative shall produce his accreditation if requested 
to do so by the employer. 

13.—Contract of Service. 
The employment of any worker shall be terminable by 

two weeks' notice on either side. In the event of such 
notice not being given two weeks' wages shall be paid by 

the employer to the worker, or two weeks' wages shall be 
forfeited by the worker to the employer. Provided that a 
worker may be summarily dismissed for misconduct in 
which case he shall be paid up to the time of dismissal 
only. 

14.—Holidays. 
(1) (a) The following days or the days observed in lieu 

shall, subject to this subclause, be allowed as holidays 
with out deduction of pay, namely: New Year's Day, 
Australia Day, Good Friday, Easter Monday, Anzac 
Day, Labour Day, Foundation Day, Sovereign's Birth- 
day, Christmas Day and Boxing Day. Provided that an- 
other day may be taken as a holiday by arrangement be- 
tween the parties in lieu of any of the days named in this 
subclause. 

(b) When any of the days mentioned in paragraph (a) 
hereof falls on a Saturday or a Sunday the holiday shall 
be observed on the next succeeding Monday and when 
Boxing Day falls on a Sunday or a Monday the holiday 
shall be observed on the next succeeding Tuesday. In 
each case the substituted day shall be a holiday without 
deduction of pay and the day for which it is substituted 
shall not be a holiday. 

(c) When work is performed on any of the days 
mentioned in paragraph (a) hereof, a worker shall be 
paid in accordance with subclause (2) of Clause 8.— 
Special Rates for each hour of such work. 

(2) On any public holiday not prescribed as a holiday 
under this award, the employer's establishment or place 
of business may be closed, in which case a worker need 
not present himself for duty and payment may be de- 
ducted, but if work be done, ordinary rates of pay shall 
apply. 

15.—Annual Leave. 
(1) Except as hereinafter provided a period of four 

consecutive weeks' leave with payment of ordinary wages 
(excluding commissions) be allowed annually to a worker 
by his employer after a period of 12 months' continuous 
service with such employer. 

(2) (a) During a period of annual leave a worker shall 
be paid a loading of 17 'A pern cent calculated on his 
ordinary wage (excluding commissions). 

(b) The loading prescribed by this subclause shall not 
apply to proportionate leave on termination. 

(3) If any prescribed holiday falls within a worker's 
period of annual leave and is observed on a day which in 
the case of that worker would have been an ordinary 
working day there shall be added to that period one day 
being an ordinary working day for each such holiday 
observed as aforesaid. 

(4) (a) If after one month's continuous service in any 
qualifying period a worker leaves his employment or his 
employment is terminated by the employer for reasons 
other than misconduct, the worker shall be paid 3.08 
hours at his ordinary rate of wage in respect of each 
completed week of service. 

(b) In addition to any payment to which he may be 
entitled under paragraph (a) hereof a worker whose 
employment terminates after he has completed a 12 
month qualifying period and has not been allowed leave 
prescribed under this award in respect of that qualifying 
period shall be given payment in lieu of that leave or, in a 
case to which subclause (7) of this clause applies, in lieu 
of so much of that leave as has not been allowed unless — 

(i) he has been justifiably dismissed for 
misconduct; and 

(ii) the misconduct for which he has been dismissed 
occurred prior to the completion of that 
qualifying period. 

(5) Any time in respect of which a worker is absent 
from work except time for which he is entitled to claim 
sick pay or time spent on holidays or annual leave or long 
service leave as prescribed by this award shall not count 
for the purpose of determining his right to annual leave. 
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(6) In the event of a worker being employed by an 
employer for portion only of a year, he shall only be 
entitled, subject to subclause (4) of this clause to such 
leave on full pay as is proportionate to the length of 
service during that period with such employer and if such 
leave is not equal to the leave given to the other workers 
he shall not be entitled to work or pay whilst the other 
workers of such employer are on leave on full pay. 

(7) By mutual consent of the employer, worker and 
union, annual leave may be taken in not more than two 
periods. 

(8) When a worker is entitled to annual leave under 
this clause he shall receive at least two weeks' notice from 
his employer of the date when it will be convenient to the 
employer that such worker shall take his leave. 

(9) Every worker shall be given and shall take annual 
leave within six months after the date the leave falls due. 

(10) Notwithstanding anything else herein contained 
an employer who observes a Christmas closedown for the 
purpose of granting annual leave may require a worker to 
take his annual leave in not more than two periods but 
neither of such periods shall be less than one week. 

(11) For each four weekends a country traveller is 
absent from his home in the course of his employer's 
business, there shall be added one day to his annual 
leave. Provided that such additional leave shall not 
exceed two weeks per annum. 

16.—Absence Through Sickness. 
(1) (a) A worker who is unable to attend or remain at 

his place of employment during the ordinary hours of 
work by reason of personal ill health or injury shall be 
entitled to payment during such absence in accordance 
with the following provisions: 

(b) Entitlement to payment shall accrue at a rate of 
one-sixth of a week for each completed month of service 
with the employer. 

(c) If in the first or successive years of service with the 
employer a worker is absent on the ground of personal ill 
health or injury for a period longer than his entitlement 
to paid sick leave, payment may be adjusted at the end of 
that year of service, or at the time the worker's services 
terminate. If before the end of that year of service, to the 
extent that the worker has become entitled to further 
paid sick leave during that year of service. 

(2) The unused portions of the entitlement to paid sick 
leave in any one year shall accumulate from year to year 
and subject to this clause may be claimed by the worker if 
the absence by reason of personal ill health or injury 
exceeds the period for which entitlement has accrued 
during the year at the time of the absence. Provided that 
a worker shall not be entitled to claim payment for any 
period exceeding 10 weeks in any one year of service. 

(3) To be entitled to payment in accordance with this 
clause the worker shall as soon as reasonable practicable 
advise the employer of his inability to attend for work, 
the nature of his illness or injury and the estimated 
duration of the absence. Provided that such advice, other 
than in extraordinary circumstances shall be given to the 
employer within 24 hours of the commencement of the 
absence. 

(4) The provisions of this clause do not apply to a 
worker who fails to produce a certificate from a medical 
practitioner dated at the time of the absence or who fails 
to supply such other proof of the illness or injury as the 
employer may reasonably require provided that the 
worker shall not be required to produce a certificate from 
a medical practitioner with respect to absence of two 
days or less unless after two such absences in any year of 
service the employer requests that the next and 
subsequent absences in that year if any, shall be accom- 
panied by such certificate. 

(5) (a) Subject to the provisions of this subclause, the 
provisions of this clause apply to a worker who suffers 
personal ill health or injury during the time when he is 

absent on annual leave and a worker may apply for and 
the employer shall grant paid sick leave in place of paid 
annual leave. 

(b) Application for replacement shall be made within 
seven days of resuming work and then only if the worker 
was confined to his place of residence or a hospital as a 
result of his personal ill health or injury for a period of 
seven consecutive days or more and he produces a cer- 
tificate from a registered medical practitioner that he was 
so confined. Provided that the provisions of this para- 
graph do not relieve the worker of the obligation to 
advise the employer in accordance with subclause (3) of 
this clause if he is unable to attend for work on the 
working day next following his annual leave. 

(c) Replacement of paid annual leave by paid sick 
leave shall not exceed the period of paid sick leave to 
which the worker was entitled at the time he proceeded 
on annual leave and shall not be made with respect to 
fractions of a day. 

(d) Where paid sick leave has been granted by the 
employer in accordance with paragraphs (a), (b) and (c) 
of this subclause, that portion of the annual leave 
equivalent to the paid sick leave is hereby replaced by the 
paid sick leave and the replaced annual leave may be 
taken at another time mutually agreed to by the employer 
and the worker or, failing agreement, shall be added to 
the worker's next period of annual leave or, if termina- 
tion occurs before then, be paid for in accordance with 
the provisions of Clause 15.—Annual Leave. 

(e) Payment for replaced annual leave shall be at the 
rate of wage applicable at the time the leave is sub- 
sequently taken provided that the annual leave loading 
prescribed in clause 15.—Annual Leave shall be deemed 
to have been paid with respect to be replaced annual 
leave. 

(6) Where a business has been transmitted from one 
employer to another and the worker's service has been 
deemed continuous in accordance with subclause (3) of 
clause 2 of the Long Service Leave provisions published 
in volume 59 of the Western Australian Industrial 
Gazette at pages 1-6, the paid sick leave standing to the 
credit of the worker at the date of transmission from 
service with the transmitter shall stand to the credit of the 
worker at the commencement of service with the trans- 
mittee and may be claimed in accordance with the provi- 
sions of this clause. 

(7) The provisions of this clause with respect to 
payment do not apply to workers who are entitled to pay- 
ment under the Workers' Compensation Act nor to 
workers whose injury or illness is the result of the 
worker's own misconduct. 

17.—Bereavement Leave. 
(1) A worker shall, on the death within Australia of a 

wife, husband, father, mother, brother, sister, child or 
step-child, be entitled on notice of leave up to and includ- 
ing the day of the funeral of such relation and such leave 
shall be without deduction of pay for a period not ex- 
ceeding the number of hours worked by the worker in 
two ordinary working days. Proof of such death shall be 
furnished by the worker to the satisfaction of his employ- 
er. 

(2) Payment in respect of bereavement leave is to be 
made only where the worker otherwise would have been 
on duty and shall not be granted in any case where the 
worker concerned would have been off duty in accord- 
ance with his roster, or on long service leave, annual 
leave, sick leave, workers' compensation, leave without 
pay or on a public holiday. 

18.—Long Service Leave. 
The Long Service Leave provisions published in 

Volume 60 of the Western Australian Industrial Gazette 
at pages one to six both inclusive shall be deemed to be 
part of this award. 

19.—Air Conditioning. 
(1) Where the employer provides a motor vehicle for 

use by a worker working under the terms of this award. 
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such motor vehicle shall be fitted with and continue to be 
fitted with an air-conditioning unit in reasonable operat- 
ing order. 

(2) Provided that subclause (1) of this clause shall not 
apply: 

(a) if the employer, the worker and union mutually 
agree in writing that an air-conditioning unit 
should not be provided in respect of a parti- 
cular vehicle, a copy of any such agreement 
shall be provided to the employer, the worker 
and the union; 

(b) to an employer in respect of a worker using a 
motor vehicle where such worker works solely 
outside of the summer months of the year; 

(c) to an employer in respect of a worker using a 
motor vehicle in any sector of Western Aus- 
tralia south of the 26th parallel of latitude in 
respect of which the provision of an air-condi- 
tioning unit is mutually agreed in writing be- 
tween the employer, the worker and the union 
to be in inappropriate. Where no agreement is 
reached the matter shall be determined by a 
Board of Reference. 

(3) Air-conditioning Allowance: Where a worker by 
arrangement with his employer provides a motor vehicle 
and that vehicle is fitted with an air-conditioning unit, 
the worker shall be paid an allowance of $3.30 per week 
in addition to all payments made to him in accordance 
with Clause 10.—Vehicle Provisions of this award. Pro- 
vided that: 

(a) this requirement shall not apply if the em- 
ployer, the worker and union mutually agree in 
writing that an air-conditioning unit should not 
be provided in respect of a particular vehicle. A 
copy of any such agreement shall be provided 
to the employer, the worker and the union. 

(b) this requirement shall not apply to an employer 
in respect of a worker using a motor vehicle 
where such worker works solely outside of the 
summer months of the year. 

(c) this requirement shall not apply to an employer 
in respect of a worker using a motor vehicle in 
any sector of Western Australia south of the 
26th parallel of latitude in respect of which the 
provision of an air-conditioning unit is mutual- 
ly agreed in writing between the employer, the 
worker and the union to be inappropriate. 
Where no agreement is reached the matter shall 
be determined by a Board of Reference. 

20.—Board of Reference. 
(1) The Commission hereby appoints, for the purpose 

of this award, a Board of Reference consisting of a 
Chairman and two other members who shall be appoint- 
ed pursuant to section 48 of the Industrial Arbitration 
Act, 1979. 

(2) The Board of Reference is hereby assigned the 
function of allowing, approving, fixing, determining or 
dealing with any matter which, under this award, may be 
allowed, approved, fixed, determined or dealt with by a 
Board of Reference. 

21.—Aged and Infirm Workers. 
(1) Any worker who, by reason of old age or infirm- 

ity, is unable to earn the minimum wage may be paid 
such lesser wage as may from time to time be agreed upon 
in writing between the Guild and the emloyer. 

(2) In the event of no agreement being arrived at, the 
matter may be referred to the Board of Reference for 
determination. 

(3) After application has been made to the Board and 
pending the Board's decision the worker shall be entitled 
to work for and be employed at the proposed lesser rate. 

22.—Preference. 
Deleted by section 88 (3) of the Acts Amendment and 

Repeal (Industrial Relations) Act (No. 2) 1984. 
23.—Union Notices and Posting of Award. 

(1) An employer shall provide a notice board in his 
establishment upon which an accredited union represen- 
tative shall be permitted to post formal union notices, 
signed or countersigned by the representative posting 
them. Any notice posted on such a board not signed or 
countersigned may be removed by an accredited union 
representative or the employer. 

(2) A copy of this award if supplied by the union shall 
be allowed to be posted on the notice board referred to in 
subclause (1) of this clause. 

24.—Part-Time Workers. 
(1) A "Part-time Worker", as defined in subclause (4) 

of clause 6.—Definitions, shall be paid one-fifth (l/5th) 
of the weekly rate of pay for the classification of work 
performed for each day of employment. 

(2) Payment of Holidays, Annual Leave and Absence 
Through Sickness for such part-time workers pursuant 
to the provisions of clause 14.—Holidays, clause 
15.—Annual Leave and clause 16.—Absence Through 
Sickness of this award shall be in the proportion that the 
number of days regularly worked each week bears to five 
(5) days. 

25.—Liberty to Apply. 
Liberty to apply is reserved to the parties to amend this 

award with respect to clause 6.—Definitions, subclause 
(4) — "Part-time Worker"; clause 11, subclause (2) — 
Payment of Wages on termination; and for the provision 
of an additional clause in relation to the death or illnes of 
a country traveller. 

Schedule of Respondents. 
Abrasives, Manufacturers and/or Distributors: 

Leonard Industries Pty Ltd — 18 Howe Street, 
Osborne Park. 

Carborundum Pty Ltd — 158 Stirling Street, 
Nedlands. 

Adhesives, Manufacturters and/or Distributors: 
Australian Adhesive Industries Pty Ltd — 8 Oswald 

Street, Victoria Park. 
Norton Pty Ltd — 91 Briggs Street, Welshpool. 
Selleys Chemical Co — Keegan Street, O'Connor. 

Agricultural Supplies Manufacturers and/or 
Distributors: 

Paradar Pty Ltd — 109 Kew Street, Welshpool. 
Air Compressors and/or Supplies, Manufacturers 

and/or Distributors: 
ANI Perkins — 18 Wheeler Street, Belmont. 
Atlas Copco Australia Pty Ltd — 140 Welshpool 

Road, Welshpool. 
Air Conditioning, Manufacturers and/or Distributors: 

Kelvin Industries Pty Ltd — 39 Abernethy Road, 
Belmont. 

Noyes Bros Pty Ltd — 657 Murray Street, Perth. 
Amalgamated Wireless (A/Asia) Ltd — 33 Railway 

Parade, Mt Lawley. 
Cli-Matic Arconditioning (WA) Pty Ltd — 103 

Harris Street, Welshpool. 
Ar Conditioning Equipment Parts, Manufacturers 
and/or Distributors: 

Cruickshank Bros. — 578 Murray Street, Perth. 
Email Ltd — 46 Collingwood Street, Osborne Park. 

Air Tools and Accessories, Manufacturers and/or 
Distributors: 

Tecquip Sales Pty Ltd — 7 Boag Road, Morley. 
Aluminium Manufacturers and/or Distributors: 

Crane Enfield Metals Pty Ltd — 66 Belgravia Road, 
Belmont. 

Comalco Products Pty Ltd — 271 Aexander Road, 
Belmont. 
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Dowell Aluminium Windows (WA) — 60 Belmont 
Avenue, Belmont. 

Amusement Devices, and/or Games Manufacturers 
and/or Distributors: 

ABC Coin Machines Sales (WA) Pty Ltd — 11 Fitz- 
gerald Street, Perth. 

APT Enterprises (1974) Pty Ltd — 28 Lindsay 
Street, Perth 

Casa Furnishers Pty Ltd — 172 Guildford Road, 
Maylands. 

John Sands Pty Ltd — 335 Selby Street, Osborne 
Park. 

Datodi Ray Electronics & Hobby Supplies — 235 
Albany Highway, Victoria Park. 

Cyclone K-M Products Pty Ltd — 55 Kent Street, 
Osborne Park. 

Art Materials, Manufacturers and/or Distributors. 
Educational Art Supplies Co — 432 William Street, 

Perth. 
Letraset Aust Pty Ltd — 148 William Street, Perth. 
Chalk Distributors — 14a Drysdale Crescent, 

Craigie. 
Hi-Light Marking Supplies — 144 Camboon Road, 

Morley. 
Asbestos Products, Manufactures and/or Distributors: 

Bestobel Engineering Products — 20 Hines Road, 
O'Connor. 

James Hardie & Co Pty Ltd — Rutland Avenue, 
Welshpool. 

Audio Visual Equipment Manufacturers and/or Distri- 
butors: 

Agfa-Gavert Ltd — 76 Oats Street, Carlisle. 
Bell & Ho well Australia Pty Ltd — 3 Rosslyn Street, 

West Leederville. 
Automative Spare Parts & Accessories, Manufacturers 
and/or Distributors: 

Repco Auto Parts (WA) Pty Ltd — 72 William 
Street, Beckenham. 

Coventry Motor Replacements — 253 Walter Road, 
Morley. 

Borg Warner (Australia) Ltd — 1 Shepparton Road, 
Victoria Park. 

Honda Australia Pty Ltd — 22 William Street, 
Cannington. 

Belmont Radiator Service Pty Ltd — 81 Abernethy 
Road, Belmont. 

Mullins Wheels (WA) Pty Ltd — 541 Great Eastern 
Highway, Redcliffe. 

Bag and/or Sack, Manufacturers and/or Distributors: 
ICI Australia Ltd — 51 Rule Street, North Fre- 

mantle. 
Jute Manufacturers (WA) Pty Ltd — 6 Noble Street, 

Kewdale. 
Fremantle Bag Co — 33 Pakenham St, Fremantle. 

Bearing, Manufacturers and/or Distributors: 
Anti-Friction Bearings Pty Ltd — 1 Stockdale Rd, 

O'Connor. 
Nilsen Sintered Products (Aust) Pty Ltd — 114 

Charles Street, Perth. 
Australian Timken Pty Ltd — 78 Mill Point Road, 

South Perth. 
Consolidated Bearing Co (WA) Pty Ltd — Unit 2, 

18 Briggs Street, East Victoria Park — 277 Lord 
Street, East Perth. 

John Venables Pty Ltd — 103 Oxford Street, Leed- 
erville. 

Belting Manufacturers and/or Distributors: 
Apex Belting Pty Ltd — 18 McCartney Crescent, 

Lathlain Park. 
Elder Smith Goldsborough Mort Ltd — 310 Trea- 

sure Road, Kewdale. 
Fenner Dodge (Australia) Pty Ltd — 149 Burswood 

Road, Victoria Park. 
Batteries, Manufacturers and/or Distributors: 

Haco Distrib Agencies Pty Ltd — 85 Marlow 
Street, Wembley. 

Chloride Batteries Australia Ltd — 10 Cleveland 
Street, Dianella. 
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Blinds, Manufacturers and/or Distributors: 
Smith Copeland (WA) Pty Ltd — Campbell Street, 

Belmont. 
Fischer Hugo Pty Ltd — 449 Orrong Road, Kew- 

dale. 
Bookbinders Supplies, Manufacturers and/or Distri- 
butors: 

General Binding Corp (Aust) Pty Ltd — 315 Selby 
Street, Osborne Park. 

Remac Business Systems Pty Ltd — 69 Guthrie St, 
Osborne Park. 

Booksellers Wholesale: 
Golden Press Pty Ltd — Cnr Sundercombe & Guth- 

rie Streets, Osborne Park. 
Rigby Ltd — 106 Howe Street, Osborne Park. 

Boxes and/or Cartons and/or Cannisters and/or Cans 
Manufacturers and/or Distributors: 

ACI Fibre Packages Co — 5 Peel Street, O'Connor 
Gadsden J. Pty Ltd — Ladner Street, O'Connor. 
National Can (WA) Pty Ltd — 143 Francisco St, 

Belmont. 
Brassware, Manufacturers and/or Distributors: 

Bushell Charles & Co Pty Ltd — 18 King Edward 
Road, Osborne Park. 

Watson P.G. & Co Pty Ltd — 40 King Edward Rd, 
Osborne Park. 

Building, Pre-Fabricated, Manufacturers and/or Distri- 
butors: 

Fabco Pty Ltd — 199-201 Great Eastern Highway, 
Midland. 

Stramit Industries (WA) Pty Ltd — Welshpool Rd, 
Welshpool. 

Bunning Bros Pty Ltd — 255 Adelaide Terrace, 
Perth. 

Osborne Metal Industries Pty Ltd — 55 Hector St, 
Osborne Park. 

Building Supplies, Manufacturers and/or Distributors: 
Westralian Wholesalers Pty Ltd — 75 Scarborough 

Beach Road, Mt Hawthorn. 
Kirkby Industries Ltd — 95 McCoy Street, Myaree. 
Besser Vibrapak Masonry, (WA) Ltd — 68 Bickley 

Road, Cannington. 
Calsil Ltd — 68 Bickley Road, Cannington. 
Midland Brick Co Pty Ltd — Bassett Road, Middle 

Swan. 
Cement Aids (WA) Pty Ltd — 21 Woolwich Street, 

Leederville. 
Aero Ceiling Industries Pty Ltd — 23 John Street, 

Wembley. 
Modern Ceilings Pty Ltd — Victoria Road, Morley. 
WA Plaster Mills — 120 Claisebrook Road, East 

Perth. 
David Beasley Pty Ltd — 112 Belgravia Street, 

Belmont. 
Doulton Potteries Pty Ltd — 433 Scarborough 

Beach Road, Osborne Park. 
Brisbane H.L. & Wunderlich Ltd — 433 Scar- 

borough Beach Road, Osborne Park. 
Wesbarrow Pty Ltd — 38 Hardey Road, Kewdale. 
AAI Glass & Aluminium — 4 Pritchard Street, 

O'Connor. 
Stegbar (WA) Pty Ltd — 517 Walter Road, Morley. 
Brik-Clad Pty Ltd — 30 Harold Street, Dianella. 
Lysaght John (Australia) Ltd — Cnr Norma Road 

and McCoy Street, Myaree. 
MBP (WA) Pty Ltd — Salvado Road, Wembley. 
Whittakers Ltd — 271 Treasure Road, Welshpool. 

Brush Manufacturers and/or Distributors: 
Addis Australia Pty Ltd — 70 Douglas Avenue, 

South Perth. 
Sabco Ltd — 4 Burgay Court, Osborne Park. 
Swan Brushware Ltd — Wellard Road, Spearwood. 

Camping Equipment and/or Canvas Goods, Manufac- 
turers and/or Distributors: 

Companion Pty Ltd — 33 Hector Street, Osborne 
Park. 

Chuggs & Co Pty Ltd — 17 Railway Road, 
Subiaco. 
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Woodstock Leisure Products — 20 Davison Street, 
Maddington. 

Cement and/or Lime Manufacturers and/or Distributors: 
Cockburn Cement Ltd — 191 St George's Terrace, 

Perth. 
Ready Lime Putty Pty Ltd — Tighe Street, Joli- 

mont. 

Ceramics Manufacturers and/or Distributors: 
Jacksons Ceramic Crafts Pty Ltd — 391 Hay Street, 

Subiaco. 
Ludowici J.C. & Son Ltd — Glassford Road, Kewdale. 

Chemicals, Manufacturers and/or Distributors: 
Allied Petrochemicals Pty Ltd — Cnr Stock Road 

and South Street, O'Connor. 
Borden Chemicals (Aust) Pty Ltd — 212 Peet Road, 

Roleystone. 
Burroughs Wellcome & Co (Aust) Ltd — 21 Ballan- 

tyne Road, Kewdale. 
Catoleum Pty Ltd — 10 Adams Street, O'Connor. 
Corium Chemical Division — 27 Hutton Street, 

O'Connor. 
Faulding F.H. & Co Ltd — 493 Abernethy Road, 

Kewdale. 
ICI Australia Ltd — 51 Rule Street, North Fre- 

mantle. 
Lane Ltd — 36 Railway Parade, Welshpool. 
Anaz Pty Ltd — 71 Troy Terrace, Subiaco. 
Blue Cross Products Pty Ltd — 10 Collingwood 

Street, Osborne Park. 
Nightingale Chemicals WA Branch — 19 Cleveland 

Street, Dianella. 

China and/or Glassware and/or Earthenware Manu- 
facturers and/or Distributors: 

Doulton Tableware Pty Ltd — 127 Hill Street, East 
Perth. 

Jacksons Ceramic Crafts Pty Ltd — 391 Hay Street, 
Subiaco 

Noritake (Australia) Pty Ltd — 109 Hay Street, 
Subiaco. 

Cleaning Equipment and/or Supplied Manufacturers 
and/or Distributors: 

Ensign Services (WA) Pty Ltd — 42 Rudloc Road, 
Morley. 

Johnson & Johnson Pty Ltd — 78 Excelsior Street, 
Shenton. 

Commercial Cleaning Supplies Pty Ltd — 176a Rail- 
way Parade, Leederville. 

Cotton Traders of Australia Pty Ltd — 154 Planet 
Street, Carlisle. 

Clothing and/or Clothing Supplies Manufacturers 
and/or Distributors: 

King Gee Clothing Co Pty Ltd — 259 Scarborough 
Beach Road, Mt Hawthorn. 

Bullock-Scott Pty Ltd — 816 Hay Street, Perth. 
Jewel Fashions Pty Ltd — 66 King Street, Perth. 
Parsons Charles (WA) Pty Ltd — 209 Fitzgerlad 

Street, North Perth. 
Harbig P. & M. & Co Pty Ltd — 37 King Street, 

Perth. 
Dowd Associates Pty Ltd — 856 Hay Street, Perth. 
Protector Safety Products Pty Ltd — 28 Colling- 

wood Street, Osborne Park. 
Wills G.R. Co Ltd — 16 Alexander Road, River- 

vale. 
Reliance MacBean Pty Ltd — 59 Brewer Street, 

East Perth. 
Marquise Knitwear Pty Ltd — 10 Queen Street, 

Perth. 

Confectionery, Manufacturers and/or Distributors: 
Red Tulip Distribution Services (WA) Pty Ltd — 

188 Welshpool Road, Welshpool. 
Warner-Lambert Pty Ltd — 112 Pilbara Street, 

Welshpool. 
The Wrigley Company Pty Ltd — 15 Miles Road, 

Kewdale. 

Cordial and/or Aerated Waters, Manufacturers and/or 
Distributors: 

Cadbury Schweppes Pty Ltd — Mackay Street, 
Kewdale. 

Coca-Cola Bottlers, Perth — 19 Miles Road, Kew- 
dale. 

Cottee's General Foods Ltd — 3 Miles Road, 
Kewdale. 

Cork, Manufacturers and/or Distributors: 
Bromain Cork Distributors — 910 Beaufort Street, 

Inglewood. 
Embleton G.P. & Co Pty Ltd — 185 Campbell 

Street, Belmont. 
Cosmetics and/or Perfume Manufactures and/or 
Distributors: 

Con-Stan Industries of Aust Pty Ltd — 24 Augusta 
Street, Willetton. 

Hecht Distributors Pty Ltd — Harvest Terrace, 
Perth. 

Faberge Aust Pty Ltd — 114 Kurnall Road, Kew- 
dale. 

Cologne Perfumery Pty Ltd — 29 Collingwood 
Street, Dianella. 

Cutlery Manufacturers and/or Distributors: 
Hotel & Cafe Supplies Pty Ltd — 247 James Street, 

Perth. 
Redmond (Sales) Pty Ltd — 16 McCartney Cres- 
cent, Lathlain Park. 

Dental Supplies and/or Equipment, Manufacturers 
and/or Distributors: 

Dental Houses of Australia Pty Ltd — 959 Hay 
Street, Perth. 

Rudolf Gunz & Co Pty Ltd — 268 Pier Street, 
Perth. 

Display Equipment, Manufacturers and/or Distributors: 
Dexion (Aust) Pty Ltd — 2 Reggio Road, Kew- 

dale. 
Oswald-Sealy (WA) Ltd, Wholesalers — 440 

Murray Street, Perth. 
Storage Systems (WA) Pty Ltd — 80 Albert Street, 

Osborne Park. 
Drums, Manufacturers and/or Distributors: 

Rheem Australia Ltd — Container Division — 144 
Carrington Street, Fremantle. 

Australian Packaging Industries Pty Ltd — la 
Bowen Street, O'Connor. 

Electric Cable and/or Wire Manufacturing and/or Dis- 
tributors: 

Cable Makers Aust (WA) Pty Ltd — Stock Road, 
Melville. 

Olex Cables WA Pty Ltd, 501 Abernethy Road, 
Belmont. 

Pirelli Cables Aust Ltd, 25 Hood Terrace, Sorrento. 
Electrical Equipment Manufacturers and/or Distribut- 
ors: 

GEC-AEI Aust Pty Ltd — 589 Hay Street, Subiaco. 
Siemens Industries Ltd — 153 Burswood Road, Vic- 

toria Park. 
Crompton Parkinson (Aust) Pty Ltd — 657 Murray 

Street, Perth. 
Detroit Engine & Turbine Co (WA) — 174 Railway 

Parade, Bassendean. 
Westate Electrical Industries (1972) — 11 Kala- 

munda Road, Guildford. 
Gilbert Lodge & Co Ltd — 8 O'Malley Street, 

Osborne Park. 
Amprac Pty Ltd — Rear 37 Hutton Street, Osborne 

Park. 
Westinghouse Electric Western Australia Ltd — 

1 Playle Street, Myaree. 
Electrical Appliances Manufacturers and/or 
Distributors: 

Birko Electric (Sales) Pty Ltd — 102 Goodwood 
Parade, Rivervale. 

Kenwood Peerless Pty Ltd — 9 Guildford Road, Mt 
Lawley. 
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Thorn Sales AWA-Thorn Consumer Products Pty 
Pty Ltd — 11 Belmont Avenue, Belmont. 

Haco Distributing Agencies Pty Ltd — 85 Marlow 
Street, Wembley. 

Salisons Marketing — 156 St George's Terrace, 
Perth. 

Atkins Carlyle Ltd — 44 Belmont Avenue, Bel- 
mont. 

Claude Neon Ltd — 204 Stirling Highway, Clare- 
mont. 

Federal Agencies Pty Ltd — 114 Charles Street, 
Perth. 

Electronic Parts Manufacturers and/or Distributors: 
Acme Engineering Co Pty Ltd — 73 Lake Street, 

Perth. 
Bateman M.J. Pty Ltd — 359 Scarborough Beach 

Road, Osborne Park. 
Warburton Franki — Perth — 98 Belgravia Street, 

Belmont. 

Engineering and/or Engineering Supplies Manufactur- 
ers and/or Distributors: 

W. Schulstad Pty Ltd — 8 Hardey Road, Maylands. 
Donhad Forgings Pty Ltd — 18 Jackson Street, Bas- 

sendean. 
Jimmal Boltse Pty Ltd — Howe Street, Osborne 

Park. 
Fremantle Foundry & Engineering Co Pty Ltd — 

Beach Road, Fremantle. 
International Combustion Australia Ltd — 368 

Rokeby Road, Subiaco. 
Jalco Products (WA) Pty Ltd — 166 Welshpool 

Road, Welshpool. 
Anchor Engineering Co Pty Ltd — 416 Scar- 

borough Beach Road, Osborne Park. 
Bullivants (WA) Pty Ltd — 32 Ewing Street, 

Bentley. 
Hills Hoist Pty Ltd — 506 Guildford Road, Bays- 

water. 
ARC Engineering Pty LTd — Welshpool Rd, 

Welshpool. 
Austral Bronze Crane Copper Ltd — 1 Baldwin St, 

Kewdale. 
VSL Pre-Stressing (Aust) Pty Ltd — 107 Fitzgerald 

Street, North Perth. 
Pre-Stressed Concrete (Aust) Pty Ltd — 339 New- 

castle Street, Perth. 
Eagle & Globe Steel Ltd — 84 Belmont Avenue, 

Belmont. 
Herbert Alfred (A/Asia) Pty Ltd — 111 Stirling St, 

Perth. 
Evans Deakin Industries Ltd — Stockdale Road, 

O'Connor. 
General Electric Co of Aust Ltd — 26 Miles Road, 

Kewdale. 
M. Athol Hill Pty Ltd — 33 Wittenoom Street, 

East Perth. 
Cygnus Metallurgical Co Pty Ltd — 27 Hutton St, 

Osborne Park. 
Hydraulic & Pump Service Co Pty Ltd — 103 Frob- 

isher Street, Osborne Park. 
Davmar Pty Ltd — 85 Robinson Avenue, Belmont. 
Cartwright — Taylor Engineering Pty Ltd — 7 John 

Street, Bays water. 
Technicaids (Sales) Pty Ltd — 33 Valentine Street, 

Kewdale. 
Tronto Industries Pty LTd — 29 Frobisher Street, 

Osborne Park. 
Able Staples Pty Ltd — 53 Norma Road, Myaree. 
Adams William Engineering Ltd — 362 South St, 

O'Connor. 
Babcock-Moxey (Aust) Pty Ltd — 154 Abernethy 

Road, Belmont. 
Deutscher WA Pty LTd — 443 Vincent Street, 

Leederville. 
Spurway Industries Pty Ltd — 74 McCoy Street, 

Myaree. 

Engraving and/or Metal Stamping, Manufacturers and/ 
or Distributors: 

Clark Equipment Australia Ltd — 1509 Albany 
Highway, Cannington. 

J. & J. Cash Pty Ltd — 274 Newcastle Street, 
Perth. 

Sheridan's Engraving & Metal Stamping Co — 14 
Florence Street, West Perth. 

Escalators and/or Elevators and/or Lifts, Manufactur- 
ers and/or Distributors: 

Otis Elevator Co Pty Ltd — 192 St George's Tee, 
Perth. 

Felt Manufacturers and/or Distributors: 
Felt Products of WA — 33 Pakenham Street, 

Fremantle. 
Fibreglass and/or Plastic Products Manufacturers and/ 
or Distributors: 

Airex-Rigid PVC Foam Plastics Ltd — 24 Salvado 
Road, Wembley. 

Copolymer Industries Pty Ltd — 21 Garling Street, 
O'Connor. 

Polylined Pipe (WA) Pty Ltd — 242 Treasure Rd, 
Welshpool. 

Formica Plastics Pty Ltd — 35 Richardson Street, 
West Perth. 

Michaelis Bayley Plastics — 322 Lord Street, East 
Perth. 

Atlas Plastics Pty Ltd — 1234 Albany Highway, 
Cannington. 

Nylex Corp Ltd — Kewdale Road, Kewdale. 
Synthetic Resins Pty LTd — 24 Salvado Road, 

Wembley. 
Floor Coverings and/or Treatments, Manufacturers 
and/or Distributors: 

Armstrong-Nylex Pty Ltd — Kewdale Road, Kew- 
dale. 

Brintons Pty Ltd — 44 Hutton Street, Osborne 
Park. 

Heuga Australia Pty Ltd — 200 St George's Tee, 
Perth. 

Therold Harper & Co Pty Ltd — 7 Neil Street, 
Osborne Park. 

Douglas Floor Coverings Pty Ltd — 10 Northwood 
Street, Leederville. 

Peerless Industrial Systems (WA) Pty Ltd — 22 
Clause Street, Rivervale. 

Wama Pty Ltd — 1 Woodhouse Road, East Fre- 
mantle. 

Flowers and/or Plants Manufacturers and/or Distribut- 
ors: 

Reliance Trading Corp Pty Ltd — 315 Bulwer 
Street, Perth. 

Pine Valley Flowers (WA) Pty Ltd — Welshpool 
Road, Wattlegrove. 

H.H. Webb & Co Ltd — 434 Scarborough Beach 
Road, Osborne Park. 

Flour Manufacturers and/or Distributors: 
Great Southern Flour Mills Ltd — Stirling 

Highway, Fremantle. 
Thomas W. & Co (WA) Pty Ltd — 29 Cottesloe 

Avenue, Cottesloe. 
Food and/or Food Products, Manufacturers and/or 
Distributors: 

Arnott Mills & Ware Pty Ltd — Cnr Wardle Street 
& South Terrace, South Fremantle. 

Associated Baking Corp (WA) — 244 Bulwer Street, 
Perth. 

Watsons Foods (WA) (Watsonia) — 174 Hamilton 
Road, Spearwood. 

Golden Crumpets Co (WA) — 44 Planet Street, 
Carlisle. 

Brownes Dairy Pty Ltd — 299 Charles Street, North 
Perth. 

Ardmona Fruit Products Co-Op Pty Ltd — 12 
Reggio Road, Kewdale. 

Kraft Foods Ltd — 156 Kewdale Road, Kewdale. 
Artie Foods Pty Ltd — 19 Coogee Street, Mount 

Lawley. 
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Peters Foods (WA) Pty Ltd — 92 Roe Street, Perth. 
Berri Fruit Juices Co-Op Ltd — 27 Boag Road, 

Morley. 
Mooney R.N. Pty Ltd — Metropolitan Markets, 

West Perth. 
Bums Philp & Co Ltd — 4 Stockdale Road, 

O'Connor. 
Sanitarium Health Food Co — 868 Hay Street, 

Perth. 
WA Honey Pool — 99 Beechboro Road, Bayswater. 
Napoli Pasta Products Pty Ltd — 37 Hector Street, 

Osborne Park. 
Dyson Jack Pty Ltd — 3 McDonald Street, Osborne 

Park. 
Diamond Poultry Services — Baden Street, 

Osborne Park. 
Furniture and/or Furnishings and/or Bedding 
Manufacturers and/or Distributors: 

Slumberland (Australia) Pty Ltd — 184 Bennett 
Street, Perth. 

Albany Woollen Mills — 11 Atwell Arcade, 
Fremantle. 

Heiman Leib Pty LTd — 332 Murray Street, Perth. 
Curtain Makers (WA) Pty Ltd — 8 Douglas Street, 

West Perth. 
E.T. Evans Pty Ltd — 434 Vincent Street, Leed- 

erville. 
Nolan Shannon (WA) Pty Ltd — 168 Edward 

Street, East Perth. 
Fashion Furniture Pty Ltd — 12 Powell Street, 

Osborne Park. 
Western Case & Joinery Works Pty Ltd — 20 King 

Edward Road, Osborne Park. 
Bendix Consolidated Industries Ltd — 72 Beech- 

boro Road, Bayswater. 
Campbell Furniture Pty Ltd — 19 Owen Road, 

Kelmscott. 
Brownbuilt Metalux Industries Ltd — 24 

Collingwood Street, Osborne Park. 
Davro Foster Furniture Manufacturers Pty Ltd — 3 

Howe Street, Osborne Park. 
Stott & Hoare Pty Ltd — 154 Edward Street, East 

Perth. 
Furs and/or Pelts and/or Skins Manufacturers and/or 
Distributors: 

De Moeller Trading Co — 218 St George's Terrace, 
Perth. 

Elder Kreglinger Pty Ltd — Cockburn Road, 
Coogee. 

Gas Appliances and/or Burners and/or Supplies Manu- 
facturers and/or Distributors: 

Domestic Appliances & Co — 38 Oxford Street, 
Leederville. 

Rinnai Australia Pty Ltd — 163 High Road, 
Willetton. 

Landis & Gyr — Billman (Aust) Pty Ltd — 243 Fitz- 
gerald Street, Perth. 

Gas, Industrial and/or Medical Manufacturers and/or 
Distributors: 

Commonwealth Industrial Gases Ltd — 590 Hay 
Street, Subiaco. 

Carba Aust Ltd — 243 Great Eastern Highway, 
Belmont. 

Giftware and/or Soft Goods and/or Toys Manufac- 
turers and/or Distributors: 

Habitat Pty Ltd — 185 Hay Street, Subiaco. 
Midge Distributors — 221 Collier Road, Bayswater. 
Prochelle Trading Co Pty Ltd — 1 Moonie Street, 

Willetton. 
Westralian Wholesalers Pty Ltd — 7 O'Malley 

Street, Osborne Park. 
Perth Giftware — 55 Roberts Street, Osborne Park. 
Adelle Manufacturing Co Pty Ltd — 19 Teddington 

Road, Victoria Park. 
Westway International (Australia) — 32 Col- 

lingwood Street, Osborne Park. 
Ideal Toy Corporation of Australia Pty Ltd — 1234 

Albany Highway, Cannington. 

Hunter Distributors Pty Ltd — 34 Sundercombe 
Street, Osborne Park. 

Glass Manufacturers and/or Distributors: 
Apex Glass Service Pty Ltd — 1353b Albany 

Highway, Cannington. 
Western Glass Works — Leach Highway, Myaree. 

Grocery Manufacturers and/or Distributors: 
Burns Philp & Co Ltd — 4 Stockdale Road, 

O'Connor. 
APD Snack Foods Pty Ltd — 21 Guthrie Street, 

Osborne Park. 
Foodland Associated Ltd — 18 Miles Road, 

Kewdale. 
Marrickville Holdings Ltd — 113 Kurnall Road, 

Kewdale. 
Meadow-Lea Margarine (WA) Co Pty Ltd — 6 

Absolon Street, Palmyra. 
Sara & Cook Pty Ltd — 482 Murray Street, Perth. 
D. & J. Fowler (Aust) Ltd — 378 South Street, 

O'Connor. 
Bushells Pty Ltd — President Street, Kewdale. 

Hairdressing Supplies, Manufacturers and/or 
Distributors: 

Marigny (A/Asia) Pty Ltd — 4 Burgay Court, 
Osborne Park. 

Mitchell-Lane Pty Ltd — 299 Fitzgerald Street, 
North Perth. 

Schwarzkopf Pty Ltd — 27 Teddington Road, 
Victoria Park. 

Hardware, Manufacturers and/or Distributors: 
Kirkby Industries Ltd — 95 McCoy Street, Myaree. 
Spurway Industries Pty Ltd — 74 McCoy Street, 

Myaree. 
Barnett Bros Pty Ltd — 203 Hay Street, Perth. 
Sims Products Pty Ltd — 7 Irvine Street, 

Bayswater. 
Treloar Distributing (WA) Pty Ltd — 23 Felspar 

Road, Welshpool. 
Meyers Taylor Sales Pty Ltd — 3 Sheen Place, 

Bayswater. 
Chubb's Australian Co Ltd — 274 Hay Street, 

Perth. 
Instruments, Manufacturers and/or Distributors: 

Associated Instrumentation Pty Ltd — 88 Sussex 
Street, Maylands. 

Brookeades Pty Ltd — 8 Boag Road, Morley. 
Henderson Instrument Co Pty Ltd — 309 Hay 

Street, Perth. 
Anax Pty Ltd — 71 Troy Terrace, Subiaco. 
Selbys Scientific Ltd — 21 Glassford Road, 

Kewdale. 
Insulating Materials, Manufacturers and/or 
Distributors: 

WA Plaster Mills — 120 Claisebrook Road, East 
Perth. 

Metal Perforators Ltd — 5 Jarrad Street, Cottesloe. 
Mica & Insulating Supplies Co Pty Ltd — Aitken 

Way, Kewdale. 
Richardson D. & Sons Ltd — 125 Briggs Street, 

Welshpool. • 
Eliza Tinsley (Vic) Pty Ltd — 455 Belmont Avenue, 

Kewdale. 
United Packages (WA) Pty Ltd — 2 Yarrick Street, 

O'Connor. 
Jewellery and/or Gemstones Manufacturers and/or 
Distributors: 

Opal Exploration Co — 1st Floor, 66 Hay Street, 
Perth. 

Soklich Trading Co — Kenwick Road, Orange 
Grove. 

Diamonaire Pty Ltd — 105 Colin Street, West 
Perth. 

Harper's Pty Ltd — 177a Murray Street, Perth. 
Thomas Keith W. & Co Pty Ltd — 171 Hay Street, 

Perth. 
Rudolph Gunz & Co Ltd — 268 Pier Street, Perth. 
Jewel Fashions Pty Ltd — Terrace Arcade, Perth. 
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Kitchenware Manufacturers and/or Distributors: 
Crown Corning Ltd — 114 Burswood Road, 

Victoria Park. 
Kande Kitchenware Pty Ltd — 39 Hilton Crescent, 

Maddington. 
Labels and/or Tickets and/or Tags and/or Transfers, 
Manufacturers and/or Distributors: 

Wormald Security Controls — 27 Moore Street, 
East Perth. 

Supa Stik Labels Pty Ltd — 22 Newburn Road, 
Kewdale. 

Gliddon & Co Pty Ltd — 344 Hay Street, Perth. 
Quikstik International Pty Ltd — 57 Division 

Street, Welshpool. 
Simplex Transfers Aust Pty Ltd — 48 Hood Street, 

Wembley. 
Laboratory Equipment, Manufacturers and/or 
Distributors. 

Brookeades Pty Ltd — 8 Boag Road, Morley. 
Selbys Scientific Ltd — 21 Glassford Road, 

Kewdale. 
Townson & Mercer (Distributors) Pty Ltd — 44 

Wickham Street, East Perth. 
Leather Goods Manufacturers and/or Distributors: 

Bates Saddlery Pty Ltd — 414 Newcastle Street, 
Perth. 

Dreske-Somoff Pty Ltd — 13 Jewell Parade,. North 
Fremantle. 

J.L. Burley Pty Ltd — 25 Royal Street, East Perth. 
Manufacturers Agents and/or Import Agents: 

Burmac Enterprises Pty Ltd — 114 Railway Parade, 
West Perth. 

E.F. Hodge & Co — 65 Brewer Street, Perth. 
H.U. Kendall & Co — 240 Newcastle Street, Perth. 
Roland Smith & Co Pty Ltd — 317 Murray Street, 

Perth. 
Steel Supplies (Aust) Pty Ltd — Spearwood 

Avenue, Spearwood. 
Wilberforce Distributors Pty Ltd — 50 Jersey 

Street, Jolimont. 
Match Manufacturers and/or Distributors: 

Bladon Marketing Services Pty Ltd — 88 
Broadway, Nedlands. 

WA Match Co Pty Ltd — 5 O'Malley Street, 
Osborne Park. 

Metal Manufacturers and/or Distributors: 
Melwire (WA) Pty Ltd — 334 Treasure Road, 

Welshpool. 
Bradford Kendall Foundries Pty Ltd — Ocean 

Drive, South Fremantle. 
Tubemakers of Australia Ltd — Leach Road, Naval 

Base. 
Timms P.C. & Co Pty Ltd — 97 Hector Street, 

Osborne Park. 
National Iron & Steel Pty Ltd — 262 Beaufort 

Street, Perth. 
Nonferral (WA) Pty Ltd — Cnr Collier Road & 

Jackson Street, Bassendean. 
High Nickel Alloys Pty Ltd — 26 Jackson Street, 

Bassendean. 
Lysaght John (Australia) Ltd — Cnr Norman Road 

& McCoy Street, Myaree. 
Aluminium & Steel Corp (WA) Pty Ltd The — 19 

Garling Street, O'Connor. 
Brisbane H.L. & Wunderlich Ltd — Lord Street, 

Perth. 
Machinery General, Manufacturers and/or Distributors: 

Consolidated Steam Pty Ltd — 393 Scarborough 
Beach Road, Osborne Park. 

Dyson Jack Pty Ltd — 3 McDonald Street, Osborne 
Park. 

Hobart Manufacturing Co Pty Ltd — 67a Burs- 
wood Road, Victoria Park. 

Baker Perkins Pty Ltd — 15 Railway Road, 
Subiaco. 

Elna Australia Pty Ltd — 2 Walcott Street, Mt 
Lawley. 

Lightburn & Co Ltd — 30 King Edward Road, 
Osborne Park. 

Rheem Australia Ltd, Container Division — 144 
Carrington Street, Fremantle. 

Massey-Ferguson (Aust) Ltd — Caledonian 
Avenue, Maylands. 

Cummins Diesel Sales & Service (Aust) Pty Ltd — 4 
Forge Street, Kewdale. 

Mitchell Cotts Engineering (Aust) Pty Ltd — 94 
Sheffield Road, Welshpool. 

International Combustion Australia Ltd — 368 
Rokeby Road, Subiaco. 

Conveyancer Pty Ltd — 104 Briggs Street, 
Welshpool. 

William Adams Engineering Ltd — 362 South 
Street, O'Connor. 

Flower Davies-WEMCO Pty Ltd — 193 Great 
Eastern Highway, Belmont. 

Frigopol (Australia) Pty Ltd — 16 Roydhouse 
Street, Wembley. 

Aldus Packaging & Converting Equipment — 136 
Burswood Road, Victoria Park. 

Mack Ron Machinery Sales Pty Ltd — 87 Main 
Street, Osborne Park. 

George Moss Pty Ltd — 461 Scarborough Beach 
Road, Osborne Park. 

Rosher E. & M. J. Pty Ltd —1748 Albany Highway, 
Ken wick. 

Babcock-Moxey (Aust) Pty Ltd — 154 Abernethy 
Road, Belmont. 

Bell Reg A. Pty Ltd — 285 Collier Road, Bayswater. 
Business Aids Pty Ltd — 65 Townshend Road, 

Subiaco. 
Wimble Machinery Sales Pty Ltd — 339 Newcastle 

Street, Perth. 
Avery Australia Ltd — 374 Murray Street, Perth. 
Boustead Pty Ltd — 517 Newcastle Street, West 

Perth. 
Chamberlain John Deere Pty Ltd — Welshpool 

Road, Welshpool. 
Scott Bonnar Sales Pty Ltd — 104 Belgravia Street, 

Belmont. 

Machinery Business Manufacturers and/or Distributors: 
Edwards Business Machines Pty Ltd — 107 Wel- 

lington Street, Perth. 
Hanimex Pty Ltd — 22 Northwood Road, Leeder- 

ville. 
Rank Industries Aust Pty Ltd — 430 Newcastle 

Street, Perth. 
Addressograph Multigraph of Aust Pty Ltd — 23 

Oxford Street, Leederville. 
Burridge & Warren Pty Ltd — 229 Stirling 

Highway, Claremont. 
Dataprint Business Equipment Pty Ltd — 870 Hay 

Street, Perth. 
NCR Australia Pty Ltd — 231 Adelaide Terrace, 

Perth. 
Plessey Communication Systems Pty Ltd — 248 

Stirling Highway, Claremont. 
Gestetner Pty Ltd — 4 Southport Street, 

Leederville. 

Machinery Agricultural, Manufacturers and/or 
Distibutors: 

Massey-Ferguson (Aust) Pty Ltd — Caledonian 
Avenue, Maylands. 

Pederick Engineering Pty Ltd — 2 Langford Street, 
Claremont. 

Alfa-Laval Pty Ltd — 1919c Albany Highway, 
Maddington. 

Marine Equipment and/or Supplies, Manufacturers 
and/or Distributors: 

Abel Lemon & Co Pty Ltd — 8 Adams Street, 
O'Connor. 

Communication Systems Australia Pty Ltd — 32 
Rudloc Road, Morley. 

Baron Boats Pty Ltd — Wellard Road, Spearwood. 
Derben Marine Pty Ltd — 1 Mandurah Road, 

Kwinana. 
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Chrysler Marine Aust Pty Ltd — 3 Auckland Street, 
North Perth. 

Ken George (Wholesale) Pty Ltd — Oswald Street, 
Victoria Park. 

Tasker Roily Pty Ltd — 256 Stirling Highway, 
Claremont. 

Mining and/or Quarrying Equipment and/or Supplies, 
Manufactures and/or Distributors: 

Allis Chalmers Australia Ltd — 239 Great Eastern 
Highway, Rivervale. 

Atlas Copco Australia Pty Ltd — 140 Welshpool 
Road, Welshpool. 

Brookeades Pty Ltd — 8 Boag Road, Morley. 
George Moss Pty Ltd — 461 Scarborough Beach 

Road, Osborne Park. 
Mining Supplies (Kalgoorlie) Pty Ltd — 7 Belgravia 

Street, Belmont. 
Office & Business Systems and/or Equipment and/or 
Supplies, Manufacturers and/or Distributors: 

Carbonrib Co Pty Ltd — 136 Edward Street, East 
Perth. 

Paradar Pty Ltd — 109 Kew Street, Welshpool. 
Ozapaper Ltd — 164 Lord Street, Perth. 
Faber-Castell AW (Aust) Pty Ltd — 26 Colling- 

wood Street, Osborne Park. 
Letraset Aust Pty Ltd — 148 William Street, Perth. 
Apeco of Australia Pty Ltd — 55 Cheriton Street, 

East Perth. 
Kalamazoo (Aust) Pty Ltd — 32 King's Park Road, 

West Perth. 
Coates Stationery Pty Ltd — 3 Bannister Street, 

Fremantle. 
Stott & Hoare Pty Ltd — 154 Edward Street, East 

Perth. 
Fordigraph (WA) Pty Ltd — 31 Moore Street, East 

Perth. 
Oil Merchants and/or Refines and/or Distributors: 

Flower Davies WEMCO Pty Ltd — 193 Great 
Eastern Highway, Belmont. 

Blackwood Hodge (Aust) Pty Ltd — 103 Keegan 
Street, O'Connor. 

Castrol Aust Pty Ltd — Keegan Street, O'Connor. 
Marrickville Holdings Ltd — 113 Kurnall Road, 

Kewdale. 
Meadow-Lea Margarine (WA) Co Pty Ltd — 6 

Absolon Street, Palmyra. 
Omega Manufacturing Co Pty Ltd — 27 Hutton 

Street, Osborne Park. 
Oil Drilling Equipment and/or Supplies: 

Agnew-Go Western Pty Ltd — 9 Malland Street, 
Myaree. 

Dresser Products Australia Pty Ltd — 251 Adelaide 
Terrace, Perth. 

Ludowici J.C. & Son Ltd — Glassofrd Road, 
Kewdale. 

Optical Supplies: 
International Optical Corp Ltd — 177 Murray 

Street, Perth. 
Polaroid Australia Pty Ltd — Suite 8, 15 Ogilvie 

Road, Mt Pleasant. 
Paper and/or Packaging Materials and/or Products 

and/or Equipment Manufacturers and/or 
Distributors: 

Rizla Cigarette Papers (Aust) Pty Ltd — 188 Colin 
Street, West Perth. 

ACI Fibre Packages Co — 5 Peel Street, O'Connor. 
Spicers Paper Industries Ltd — 78 Channon Street, 

Queens Park. 
Australian Adhesive Industries Pty Ltd — 8 Oswald 

Street, Victoria Park. 
Gilbert Lodge & Co Limited — 8 O'Malley Street, 

Osborne Park. 
Sellotape (Australia) Ltd — 24 Church Street, 

Perth. 
Tequip Sales Pty Ltd — 7 Boag Road, Morley. 
Dysons Paper Bags Pty Ltd, 56 Hector Street, 

Osborne Park. 

St Regis — ACI Pty Ltd — 69 Belmont Avenue, 
Belmont. 

Business Aids Pty Ltd — 65 Townsend Road, 
Subiaco. 

Bowater-Scott Ltd — 41 Kewdale Road, 
Welshpool. 

Edwards Dunlop & Co Ltd — 172 Railway Parade, 
Leederville. 

Paint and/or Painters Supplies, Manufacturers and/or 
Distributors: 

Dulux Australia Ltd — Murphy Street, O'Connor. 
Berger Paints WA Pty Ltd — 443 Scarborough 

Beach Road, Osborne Park. 
Drabbles Ltd — 21 King Edward Road, Osborne 

Park. 
Nuroof (WA) Pty Ltd — 9 Bellows Street, 

Welshpool. 

Pet Food and/or Requisites and/or Pet Shop Supplies: 
Beta Pet Meats Pty Ltd — 20 Railway Parade, 

Welshpool. 
Coastal Agencies (1977) Pty Ltd — 2 Flindell Street, 

O'Connor. 
Nova Laboratories — 688 Canning Highway, 

Victoria Park. 
Poland Aquatics Wholesale Pet Division — 769 

Beaufort Street, Mt Lawley. 

Pharmaceutical Products and/or Medical Supplies 
and/or Equipment Manufacturers and/or Distributors: 

Anax Pty Ltd — 71 Troy Terrace, Subiaco. 
John Leonard Pty Ltd — 67 Howe Street, Osborne 

Park. 
Medical Teletronics Pty Ltd — 178 Railway Parade, 

West Leederville. 
Fischer Hugo Pty Ltd — 449 Orrong Road, 

Kewdale. 
Perth Surgical Supply Co Pty Ltd — 31 Sunder- 

combe Street, Osborne Park. 
Reiter & Associates Pty Ltd — 3 Cross Street, Swan- 

bourne. 
Burroughs Wellcome & Co (Aust) Ltd — 21 Ballan- 

tyne Road, Kewdale. 
Faulding F.H. & Co Ltd — 493 Abernethy Road, 

Kewdale. 
Roche Products Pty Ltd — 83 Belgravia Street, 

Belmont. 

Photographic and/or Cinematographic Equipment 
and/or Requisites Manufacturers and Distributors: 

Addressograph Multigraph of Australia Pty Ltd — 
23 Oxford, Street, Leederville. 

Computer Microfilming of Australia Pty Ltd — 47 
Colin Street, West Perth. 

Kodak (A/Asia) Pty Ltd — 10 Chilver Street, 
Kewdale. 

Perth Photographies Pty Ltd — 268 Lord Street, 
East Perth. 

Pics (WA) Photographic & Motion Picture Supplies 
— 212 Hill Street, East Perth. 

Hanimex Pty Ltd — 22 Northwood Road, 
Leederville. 

Plumbing Equipment and/or Supplies, Manufacturers 
and/or Distributors: 

Dorf Industries Pty Ltd — 7 Jones Street, 
O'Connor. 

Bestobell Engineering Products — 20 Hines Road, 
O'Connor. 

Klinger Richard Pty Ltd — 82 Norma Road, 
Melville. 

Rheem Australia Ltd — 144 Carrington Street, 
Fremantle. 

Solahart — 530 Albany Highway, Victoria Park. 
Westinghouse Electric Western Australia Ltd — 1 

Playle Street, Myaree. 
Landis & Gyr-Billman (Aust) Pty Ltd — 243 Fitz- 

gerald Street, Perth. 
Humes Ltd — 89 Salvado Road, Wembley. 
Brisbane H.L. & Wunderlich Ltd — Lord Street, 

Perth. 
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Beasley David Pty Ltd — 112 Belgravia Street, 
Belmont. 

Galvin Roy & Co Pty Ltd — 55 Howe Street, 
Osborne Park. 

Sims Products Pty Ltd — 7 Irvine Street, 
Bays water. 

Doulton Potteries Pty Ltd — 433 Scarborough 
Beach Road, Osborne Park. 

Irwell Taps Pty Ltd — 433 Scarbrough Beach Road, 
Osborne Park. 

Steel Supplies (Aust) Pty Ltd — Spearwood 
Avenue, Spearwood. 

Tubemakers of Australia Ltd — Leith Road, Naval 
Base. 

Pottery and/or Stoneware, Manufacturers and/or 
Distributors: 

Courtland C.R. Pty Ltd — 203 Great Eastern 
Highway, Belmont. 

Nonporite (WA) Pty Ltd — 6 Peel Street, 
O'Connor. 

Printers and/or Printing Supplies: 
Barclay & Sharland Pty Ltd — 50 Abernethy Road, 

Belmont. 
Leigh-Mardon Pty Ltd — 255 Alexander Road, 

Belmont. 
Service Printing Co Pty Ltd — 26 John Street, 

Perth. 
Wigg E.S. & Son Pty Ltd — 27 Belmont Avenue, 

Belmont. 
Allmark & Associates Pty Ltd — 314 Charles Street, 

North Perth. 
Dynamic Graphics Pty Ltd — 17 Frobisher Street, 

Osborne Park. 
Ball B.J. Ltd — 2 Abbotsford Street, Leederville. 
Collie R. & Co Pty Ltd — 106 Norma Road, 

Myaree. 
Gollin & Co Ltd — 215 Hay Street, Subiaco. 

Pumps and Motors and/or Parts Manufacturers and/or 
Distributors: 

Henderson Instrument Co Pty Ltd — 309 Hay 
Street, Subiaco. 

Atkins Carlyle Ltd — 44 Belmont Avenue, 
Belmont. 

Flower Davies—WEMCO Pty Ltd — 193 Great 
Eastern Highway, Belmont. 

Mono Pumps (Aust) Pty Ltd — 67 Belgravia Street, 
Belmont. 

Refrigeration Equipment Manufacturers and/or 
Distributors: 

Airefrig Supplies Pty Ltd — 75 Beechboro Road, 
Bays water. 

Cartwright-Taylor Engineering Pty Ltd — 7 John 
Street, Bays water. 

Commonwealth Industrial Gases Ltd — 590 Hay 
Street, Subiaco. 

Razor and Razor Blade, Manufacturers and/or 
Distributors: 

Gillete (Aust) Pty Ltd — 1152 Hay Street, West 
Perth. 

Savage S.W. & Co Pty Ltd — 235 Treasure Road, 
Kewdale. 

Rope and/or Twine, Manufacturers and/or 
Distributors: 

Custom Net Works — 10 Woodhams Street, 
Willagee. 

Prochelle Trading Co Pty Ltd — 1 Moonie Street, 
Willetton. 

West Australian Rope & Twine Co Pty Ltd — 718 
Stirling Highway, Mosman Park. 

Rubber Products, Manufacturers and/or Distributors: 
Allmark & Associates Pty Ltd — 314 Charles Street, 

North Perth. 
Docket Book Co (Aust) — 200 Walter Road, 

Morley. 
Klinger Richard Pty Ltd — 82 Norma Road, 

Melville. 
Ludowici J.C. & Son Ltd — Glassford Road, 

Kewdale. 

Mica & Insulating Supplies Co Pty Ltd — Cnr 
Aitken Way & Tipping Road, Kewdale. 

West Australian Industrial Rubber Pty Ltd — 3 
Paddington Street, Bayswater. 

Dunlop Tyre Service (WA) Pty Ltd — 440 Hay 
Street, Subiaco. 

School Supplies, Manufacturers and/or Distributors: 
Edboards Pty Ltd — 426 Scarborough Beach Road, 

Osborne Park. 
Jacksons Drawing Supplies Pty Ltd — 103 Rokeby 

Road, Subiaco. 
Mary Martin Bookshop Pty Ltd — Shop Ml9, City 

Arcade, Perth. 
Witt W.K. (WA) Pty Ltd — 315 Selby Street, 

Osborne Park. 
Signs, Manufacturers and/or Distributors: 

Claude Neon Ltd — 204 Stirling Highway, 
Claremont. 

Modulex Systems Pty Ltd — 15 Altona Street, West 
Perth. 

Security Systems, and/or Equipment, Manufacturers 
and/or Distributors: 

A&M Steel Fabrications Pty Ltd — 15 Cleveland 
Street, Dianella. 

Dobbie Dico Meter Co (WA) Pty Ltd — 56 Witte- 
noom Street, East Perth. 

Fischer Fire Protection Pty Ltd — 449 Orrong 
Road, Kewdale. 

Wormald International (Aust) Pty Ltd — 12 
Milford Street, East Victoria Park. 

Chubb's Australia Co Ltd — 274 Hay Street, Perth. 
Leonard John Pty Ltd — 67 Howe Street, Osborne 

Park. 
Sporting Goods, Manufacturers and/or Distributors: 

Fleetwood Pty Ltd — 1166 Albany Highway, 
Bentley. 

Hyams Wholesalers Pty Ltd — Forge Street, 
Welshpool. 

West Australian Rope & Twine Co Pty Ltd — 718 
Stirling Highway, Mosman Park. 

Allsport Distributors Pty Ltd — 44 Hutton Street, 
Osborne Park. 

Casa Furnishers Pty Ltd — 172 Guildford Road, 
Maylands. 

Dunlop-Slazenger Australia Pty Ltd — 205 Plain 
Street, East Perth. 

Stationery Supplies, Manufacturers and/or Distributors: 
Holland H.F. Pty Ltd — 65 Oats Street, Carlisle. 
Valentine Publishing Co Pty Ltd — 263 Beaufort 

Street, Perth. 
Spicers Paper Industries Ltd — 78 Channon Street, 

Queens Park. 
E.S. Wigg & Son Pty Ltd — 27 Belmont Avenue, 

Belmont. 
Australian Women's Weekly — 346 William 

Street, Perth. 
West Australian Media Services Pty Ltd — 83 

Hector Street, Osborne Park. 
Ball B.J. Ltd — 2 Abbotsford Street, Leederville. 
W.K. Witt (WA) Pty Ltd — 315 Selby Street, 

Osborne Park. 
Surveyors Equipment and/or Supplies, Manufacturers 
and/or Distributors: 

Brookeades Pty Ltd — 8 Boag Road, Morley. 
Survey & Drawing Supplies Pty Ltd — 26 Rokeby 

Road, Subiaco. 
Timber and Timber Products, Manufacturers and/or 
Distributors: 

Pyneboard Pty Ltd — 5 Kingscote Street, Kewdale. 
Wesply-Wesbord Industries — 80 Sunbury Road, 

Victoria Park. 
Gibson Benness Industries Pty Ltd — 184 Bennett 

Street, East Perth. 
Particle Board & Plywood Pty Ltd — 2 McLarty 

Street, Cloverdale. 
Kailis Timber & Trading Pty Ltd — 32 Kings Park 

Road, West Perth. 
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Millars (WA) Pty Ltd — 152 Pilbara Street, 
Welshpool. 

Tobacco and Tobacco Products, Manufacturers and/or 
Distributors: 

Cruickshank Bros — 578 Murray Street, Perth. 
Rothmans of Pall Mall (Aust) Ltd — 97 Great 

Eastern Highway, Rivervale. 
Wills W.D. & H.O. Aust Ltd — 466 Scarborough 

Beach Road, Osborne Park. 
Tools, Manufacturers and/or Distributors: 

LHP Sales Pty Ltd — 168 Railway Parade, Leed- 
erville. 

T.W. Crommelin&Co Pty Ltd— 18 Oxford Street, 
Leederville. 

Wolf Power Tools Pty Ltd — 324 Charles Street, 
North Perth. 

Flextool (WA) Pty Ltd — 47 Tate Street, Bentley. 
Mack Ron Machinery Sales Pty Ltd — 87 Main 

Street, Osborne Park. 
Eclipse Tools (Sheffield) Pty Ltd — 299 Onslow 

Road, Shenton Park. 
International Combustion Australia Ltd — 368 

Rokeby Road, Subiaco. 
Porter H.K. Australia Pty Ltd — 22 Adrian Street, 

Welshpool. 
W.A. Chain Saw Sales Pty Ltd — 108 Burswood 

Road, Victoria Park. 
Cyclone Forgings Pty Ltd — 310 Selby Street, 

Osborne Park. 
Heatley Industrial Supplies (1976) — 35 King 

Edward Road, Osborne Park. 
Towels, Manufacturers and/or Distributors: 

Kimberley-Clark of Australia Pty Ltd — 10 Bell 
Street, Kewdale. 

Alsco Linen Service Pty Ltd — 288 Great Eastern 
Highway, Rivervale. 

Johnsons Laundries Pty Ltd — 82 John Street, 
Welshpool. 

Valves, Manufacturers and/or Distributors: 
Austral Engineering Supplies Pty Ltd — 26 Fisher 

Street, Belmont. 
Goyen Controls Co Pty Ltd — Unit 8, 187 Bank 

Street, East Victoria Park. 
Johnvalves Pty Ltd — 105 Great Eastern Highway, 

Rivervale. 
Klinger Richard Pty Ltd — 82 Norman Road, 

Melville. 
Welding Equipment and/or Supplies, Manufacturers 
and/or Distributors: 

Commonwealth Industrial Gases Ltd — 590 Hay 
Street, Subiaco. 

Eutectic (Aust) Pty Ltd — 100 Burswood Road, 
Victoria Park. 

Magna Alloys & Research Pty Ltd — 27 Hutton 
Street, Osborne Park. 

Wheels and/or Castors, Manufacturers and/or 
Distributors: 

Fallshaw Pty Ltd — 7 Boag Road, Morley. 
Mullins Wheels (WA) Pty Ltd — 541 Eastern 

Highway, Redcliffe. 
Wine and Spirits, Manufacturers and/or Distributors: 

Distillers Agency Ltd — 191 St George's Terrace, 
Perth. 

Distillers Co (WA) Pty Ltd — 170 Kewdale Road, 
Kewdale. 

Seppelt Wines Pty Ltd — 5 Pakenham Street, 
Fremantle. 

Clarevale Isaia Pty Ltd — 684 Albany Highway, 
East Victoria Park. 

Gilbeys Aust Pty Ltd — 88 Burswood Road, 
Victoria Park. 

Johnson Harper Pty Ltd — 176 Sutherland Street, 
West Perth. 

Communication and/or Music and/or Amplification 
Systems, Manufacturers and/or Distributors: 

3M Australia Pty Ltd — 192 Lord Street, Perth. 
Voca Communications Pty Ltd — 175 Hay Street, 

Perth. 

Plessey Communications Systems Pty Ltd — 248 
Stirling Highway, Claremont. 

Planned Music WA Pty Ltd — 434 Murray Street, 
Perth. 

Purvisonic Sound Pty Ltd — 95 North Lake Road, 
Myaree. 

EMI Records — 94 Daly Street, Belmont. 
Amalgamated Wireless (A/Asia) Ltd — 33 Railway 

Parade, Mt Lawley. 
Standard Telephones & Cables Pty Ltd, 359 Scar- 

borough Beach Road, Osborne Park. 
Siemens Industries Ltd — 153 Burswood Road, Vic- 

toria Park. 
M.J. Bateman Pty Ltd — 359 Scarborough Beach 

Road, Osborne Park. 
Kriesler Distribution Services Pty Ltd — 76 Aber- 

deen Street, Perth. 
Household Appliances, Manufacturers and/or Distri- 
butors: 

Hoover (Aust) Pty Ltd — 158 Railway Parade, 
Leederville. 

Rinnai Western Australia Pty Ltd — 163 High 
Road, Willetton. 

MBP (WA) Ltd — Salvado Road, Wembley. 
Kelvin Industries Pty Ltd — 39 Abernethy Road, 

Belmont. 
Email Ltd — 124 Wittenoom Street, East Perth. 
Bateman M.J. Pty Ltd — 30 Selby Street, Osborne 

Park. 
Stockfoods, Manufacturers and/or Distributors: 

Stockfeeders Pty Ltd — 271 Great Eastern High- 
way, Midland. 

Wesfeeds Pty Ltd — 31 Sevenoaks Streets, Bentley. 
W.H. Milne & Co Pty Ltd — 103 Welshpool Road, 

Welshpool. 
Advertising: 

Cyril Cornish Advertising Pty Ltd — 286 Hay 
Street, Perth. 

Directories (Aust) Pty Ltd — 10 Stirling Highway, 
Nedlands. 

Australian Posters Pty Ltd — 46 Frobisher Street, 
Osborne Park. 

Hertz Walpole Advertising Pty Ltd — 10 Leura 
Street, Nedlands. 

Dated at Perth the 9th day of May 1979. 

DENTAL TECHNICIANS' AND ATTENDANT/ 
RECEPTIONISTS' AWARD 

No. 29 of 1982. 
PURSUANT to section 93 (6) of the Industrial Relations 

Act 1979 following award has been consolidated and 
is published hereunder for general information. 

Dated at Perth this 4th day of March 1988. 
J. CARRIGG, 

Registrar. 
Award 29 of 1982. 

1.—Title. 
This award shall be known as the Dental Technicians' 

and Attendant/Receptionists' Award, 1982 and shall 
replace Award No. 20 of 1979 and Interim Award No. 29 
of 1982 as amended. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
3. Scope. 
4. Area. 
5. Term. 
6. Definitions. 
7. Wages. 
7A. Minimum Wage — Adult Males and Female. 
8. Hours of Work. 
9. Overtime. 
10. Meal Money. 
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11. Meal Interval. 
12. Contract of Service. 
13. Higher Duties. 
14. Holidays. 
15. Annual Leave. 
16. Absence Through Sickness. 
17. Payment of Wages. 
18. Time and Wages Record. 
19. No Reduction. 
20. Under-Rate Workers. 
21. Recognition of Qualifications. 
22. Apprentices. 
23. Uniforms. 
24. Inspection by Union. 
25. Board of Reference. 
26. Posting of Award and Union Notices. 
27. Long Service Leave. 
28. Additional Rates for Ordinary Hours. 
29. Location Allowances. 
30. Compassionate Leave. 
31. Part-Time Workers. 
32. Maternity Leave. 
33. Liberty. 

Schedule of Respondents. 

3.—Scope. 
This award shall apply to workers employed in the 

callings set out in clause 7 — Wages hereof in the 
industry carried on by the respondents hereto. 

4.—Area. 
This award shall have effect over the State of Western 

Australia. 

5.—Term. 
The term of this award shall be for a period of two 

years from the beginning of the first pay period 
commencing on or after the 23rd day of December, 1982. 

6.—Definitions. 
(1) "Dental Technician Advanced" shall mean an 

adult employee who has at least four years' experience as 
a Dental Technician other than as an apprentice and has 
qualified at an approved trade school, and who is 
engaged in all aspects of Crown and Bridge work 
(including Ceramics) or Cast Metal Dentures or Maxillo 
facial work on Orthodentice. 

(2) "Leading Dental Technician" small mean a 
Dental Technician who in addition to ordinary duties, is 
required by an employer to supervise the work of three or 
more other Dental Technicians and/or apprentices. 

(3) "Dental Attendant and/or Receptionist" shall 
mean an employee who is required to perform any of the 
following functions, namely: 

receive patients, attend patients, make or record 
appointments or keep patients' records, 

or any work incidental to such functions. 
(4) "Dental Assistant'' shall mean a Dental Attendant 

and/or Receptionist who either holds a Certificate in 
Dental Clinic Assisting issued by the Technicial 
Education Division of the Education Department and 
has at least three months' experience as a Dental 
Assistant or holds a certificate of proficiency as a Dental 
Assistant issued by the Dental Assistants' Association as 
a result of having completed to the satisfaction of the 
Examiners a training course the standards of which have 
been approved and accepted by the Australian Dental 
Association (Western Australian Branch) and the Dental 
Assistants Association of Australia, or who holds a 
certificate recognised by the Dental Assistants 
Association of Australia as being equivalent to their 
certificate of proficiency. 

(5) "laboratory Assistant" shall mean an employee in 
a Dental Laboratory employed on work other than that 
work normally performed by a technician or apprentice 
technician. 

(2) (a) 
275.40 
275.40 

(6) "Casual Worker" shall mean any employee 
engaged for less than one week. 

7.—Wages. 
An employer on whom this award is binding shall not 

increase the rate of wage payable to an employee on 10th 
day of march 1987, or otherwise vary the conditions of 
employment applicable to an employee on that date so as 
to increase that employer's labour costs except to the 
extent that any such increase has been authorised by the 
Commission after that date. 

The following shall be the minimum weekly rates of 
wages payable to workers covered by this award. 
(1) Dental Technicians $ 

(a) Dental Technicians 
(Advanced) 393.70 

Dental Technicians 
(Other) 357.00 

(b) A leading Dental Technician 
(as defined) shall be paid 
$8.50 per week in addition to 
the rate prescribed herein for 
the work performed. 

(2) (a) Dental Attendant 
and/or Receptionist 275.40 

(b) Laboratory Assistant 275.40 
(c) A Dental Assistant as defined shall be paid $7.20 

per week in addition to the rate prescribed for the work 
performed. 

(d) A Senior Dental Assistant or Dental Attendant 
and/or Recepitonist who in addition to her normal duties 
is required to supervise other workers shall be paid $8.50 
per week in addition to the rates prescribed herein for the 
work performed. 
(3) (a) Junior Females (Percent of Adult Dental 
Attendant and/or Receptionists' rate per week). 

% 
Under 16 years of age  48 
16 to 17 years of age  58 
17 to 18 years of age  69 
18 to 19 years of age  82 
19 to 20 years of age ...93 
20 to 21 years of age  99 

(b) A Dental Assistant (as defined) under the 
age of 21 years who has completed two years' 
practical experience shall be paid $7.20 per 
week in addition to the appropriate rate 
prescribed in subclause (3) (a) hereof. Provided 
that full-time tuition in Dental Clinic Assisting 
conducted by the Technical Education Division 
of the Education Department shall be regarded 
as practical experience for the purpose of this 
subclause. 

(4) Apprentices (percent of other Technicians rate per 
week). 

(a) Four year term— % 
1st year  42 
2nd year  55 
3rd year  75 
4th year  88 

(b) Three and a half year term — 
1st six months  42 
Next year  55 
Next following year  75 
Final year  77 

(c) Three year term — 
1st year  55 
2nd year  75 
3rd year  88 

(5) Casual workers shall receive 20 per cent in addition 
to the rates prescribed in this clause for the work 
performed. 

7A.—Minimum Wage — Adult Males and Females. 
Notwithstanding the provisions of this award, no 

employee (including an apprentice), 21 years of age or 
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over, shall be paid less than $216.90 per week as his 
ordinary rate of pay in respect of the ordinary hours of 
work prescribed by this award, but that minimum rate of 
pay does not apply where the ordinary rate of pay 
(including any part thereof payable in addition to the 
award rate) is not less than $216.90. 

Where the said minimum rate of pay is applicable the 
same rate shall be payable on holidays, during annual 
leave, sick leave, long service leave and any other leave 
prescribed by this award. 

Notwithstanding the foregoing, where in this award an 
additional rate is prescribed for any work as a 
percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this 
award for the classification in which the worker is 
employed. 

8.—Hours of Work. 
(1) The ordinary working hours shall not exceed 40 in 

any week. 
(2) (a) Technicians' and apprentices' ordinary hours 

of duty shall be worked in straight shifts of eight hours 
(exclusive of meal breaks) between 8 a.m. and 6 p.m. 
Monday to Friday inclusive. 

(b) Subject to the provisions of clause 28.—Addition- 
al Rates for Ordinary Hours hereof the ordinary hours of 
duty for all other workers employed under this award 
shall be worked in straight shifts of not more than eight 
hours (exclusive of meal breaks) between 8 a.m. and 6 
p.m. Monday to Friday and 8 a.m. to 12 noon Saturday. 

(c) Provided that the ordinary hours may be worked 
at such other times on Monday to Friday as may be 
mutually agreed between the employer and the worker. 

9.—Overtime. 
(1) All time worked outside the ordinary working 

hours or in excess of eight hours per day shall be deemed 
overtime and shall be paid for at the rate of time and one- 
half for the first two hours and double time thereafter. In 
the calculation of overtime, each day shall stand alone. 

(2) (a) All work performed after 12 noon Saturday or 
on a Sunday shall be paid for at the rate of double time. 

(b) Work done on any of the days prescribed in sub- 
clause (1) of clause 14.—Holidays of this award shall be 
paid for at the rate of double time and a half. 

(3) When a worker is recalled to work after leaving the 
job he shall be paid for at least three hours at overtime 
rates. 

(4) Notwithstanding anything contained by this 
award: 

(a) An employer may require any worker to work 
reasonable overtime at overtime rates and such 
worker shall work overtime in accordance with 
such requirement. 

(b) No organisation, party to this award, shall in 
any way, whether directly or indirectly be a 
party to or concerned in any ban, limitation or 
restriction upon the working of overtime in ac- 
cordance with the requirements of this sub- 
clause. 

10.—Meal Money. 
(1) A worker required to work overtime for two hours 

or more shall be supplied with a meal by his employer or 
paid $3.50 for a meal. 

(2) If the amount of overtime required to be worked 
necessitates a second or subsequent meal, the employer 
shall provide such meal or pay an amount of $2.75 for 
each such meal. 

(3) Where an employer elects not to provide a meal as 
provided in subclauses (1) and (2) hereof but makes pay- 
ment in lieu thereof such payments shall be made to the 
worker prior to the taking of such meal. 

(4) The provisions of subclauses (1) and (2) of this 
clause do not apply — 

(a) in respect of any period of overtime for which 
the worker has been notified on the previous 
day or earlier that he will be required, or 

(b) to any worker who lives in the locality in which 
the place of work is situated in respect of any 
meal for which he can reasonably go home. 

11.—Meal Interval. 
(1) A meal interval of not less than 30 minutes nor 

more than one hour shaU be commenced between 12 
noon and 2 p.m. 

(2) A worker shall not be compelled to work for more 
than five and a half hours without a break for a meal. 

12.—Contract of Service. 
Except in the case of casual workers whose engage- 

ment shall be by the hour, the contract of service shall be 
on a weekly basis terminable at any moment by a week's 
notice on either side or by the payment by the employer 
or the forfeiture by the worker of one week's wages. 
Provided that this shall not affect the right of the 
employer to dismiss a worker without notice for miscon- 
duct, in which case the worker shall be entitled to pay- 
ment up to the time of dismissal only. 

13.—Higher Duties. 
(1) A worker engaged on duties carrying a higher rate 

than his ordinary classification shall be paid the higher 
rate for the time he is so engaged but if he is so engaged 
for more than half of one day or shift he shall be paid the 
higher rate for the whole day or shift. 

(2) A worker's regular rate of wage shall not be 
reduced whilst he is temporarily employed on work 
classified with a lower minimum rate. 

14.—Holidays. 
(1) (a) The following days, or the days observed in 

lieu shall, subject to clause 9.—Overtime hereof, be 
allowed as holidays, without deduction of pay, namely: 
New Year's Day, Australia Day, Good Friday, Easter 
Monday, Anzac Day, Labour Day, Foundation Day, 
Sovereign's Birthday, Christmas Day and Boxing Day. 
Provided that another day may be taken as a holiday by 
arrangement between the parties in lieu of any of the days 
named in the subclause. 

(b) When any of the days mentioned in paragraph (a) 
hereof falls on a Saturday or a Sunday the holiday shall 
be observed on the next succeeding Monday and when 
Boxing Day falls on a Sunday or a Monday the holiday 
shall be observed on the next succeeding Tuesday. In 
each case the substituted day shall be a holiday without 
deduction of pay and the day for which it is substituted 
shall not be a holiday. 

15.—Annual Leave. 
(1) (a) Except as hereinafter provided a period of four 

consecutive weeks' leave with payment of ordinary wages 
as prescribed in subclause (2) hereof shall be allowed 
annually to a worker by his employer after a period of 12 
months' continuous service with that employer. 
(2) (a) (i) A worker before going on leave shall be 

paid wages he would have received in 
respect of the ordinary time he would have 
worked had he not been on leave during 
the relevant period. 

(ii) Subject to paragraph (b) hereof, a worker 
shall, where applicable, have the amount 
of wages to be received for annual leave 
calculated by including the following 
where applicable: 
(aa) The rate applicable to him as 

prescribed in clause 7.—Wages, 
(bb) Any other rate to which the worker is 

entitled in accordance with his con- 
tract of employment for ordinary 
hours of work. 

(b) During a period of annual leave a worker 
shall receive a loading of 17.5 per cent 
calculated on the rate of wage prescribed 
by paragraph (a) (ii) (aa) of this subclause. 

(3) If any award holiday falls within a worker's period 
of annual leave and is observed on a day which in the case 
of that worker would have been an ordinary working day 
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there shall be added to that period one day being an 
ordinary working day for each such holiday observed as 
aforesaid. 

(4) (a) If after one month's continuous service in any 
qualifying 12 monthly period a worker leaves his 
employment or his employment is terminated by the 
employer through no fault of the worker, the worker 
shall be paid 3.08 hours pay in respect of each completed 
week of service. 

(b) In addition to any payment to which he may be 
entitled under paragraph (a) hereof a worker whose 
employment terminates after he has completed a 12 
month qualifying period and has not been allowed leave 
prescribed under this award in respect of that qualifying 
period shall be given payment in lieu of that leave or, in a 
case to which subclause (7) of this clause applies, in lieu 
of so much of that leave as has not been allowed unless — 

(i) he has been justifiably dismissed for mis- 
conduct; and 

(ii) the misconduct for which he has been dis- 
missed occurred prior to the completion of 
that qualifying period. 

(5) Notwithstanding anything else herein contained, 
an employer who observes a Christmas closedown for the 
purpose of granting annual leave may require a worker to 
take his annual leave in not more than two periods but 
neither of such periods shall be less than one week. 

(6) Any time in respect of which a worker is absent 
from work except time for which he is entitled to claim 
sick pay or time spent on holidays or annual leave as 
prescribed by this award shall not count for the purpose 
of determining his right to annual leave. 

(7) In the event of a worker being employed by an 
employer for portion only of a year he shall only be 
entitled subject to subclause (4) of this clause to such 
leave on full pay as is proportionate to his length of 
service during that period with such employer, and if 
such leave is not equal to thme leave given to the other 
workers he shall not be entitled to work on pay whilst the 
other workers of such employment are on leave on full 
pay. 

(8) In special circumstances and by mutual consent of 
the employer, the worker and the union concerned, an- 
nual leave may be taken in not more than two periods. 

(9) A worker shall be given reasonable notice that he is 
to take his annual leave. 

(10) The provisions of this clause shall not apply to 
casual workers. 

16.—Absence Through Sickness. 
(1) (a) A worker who is unable to attend or remain at 

his place of employment during the ordinary hours of 
work by reason of personal ill health or injury shall be 
entitled to payment during such absence in accordance 
with the following provisions. 

(b) Entitlement to payment shall accrue at the rate of 
one sixth of a week for each completed month of service 
with the employer. 

(c) If in the first or successive years of service with the 
employer a worker is absent on the ground of personal ill 
health or injury for a period longer than his entitlement 
to paid sick leave, payment may be adjusted at the end of 
that year of service, or at the time the worker's services 
terminate. If before the end of that year of service, to the 
extent that the worker has become entitled to further 
paid sick leave during that year of service. 

(2) The unused portions of the entitlement to paid sick 
leave in any one year shall accumulate form year to year 
and subject to this clause may be claimed by the worker if 
the absence by reason of personal ill health or injury 
exceeds the period for which entitlement has accrued 
during the year at the time of the absence. Provided that 
a worker shall not be entitled to claim payment for any 
period exceeding 10 weeks in any one year of service. 

(3) To be entitled to payment in accordance with this 
clause the worker shall as soon as reasonably practicable 
advise the employer of his inability to attend for work, 
59431-9 

the nature of his illness or injury and the estimated 
duration of the absence. Provided that such advice, other 
than in extraordinary circumstances shall be given to the 
employer within 24 hours of the commencement of the 
absence. 

(4) The provisions of this clause do not apply to a 
worker who fails to produce a certificate from a medical 
practitioner dated at the time of the absence or who fails 
to supply such other proof of the illness or injury as the 
employer may reasonably require provided that the 
worker shall not be required to produce a certificate from 
a medical practitioner with respect to absences of two 
days or less unless after two such absences in any year of 
service the employer requests in writing that the next and 
subsequent absences in the year if any, shall be accom- 
panied by such certificate. 

(5) (a) Subject to the provisions of this subclause, the 
provisions of this clause apply to a worker who suffers 
personal ill health or injury during the time when he is 
absent on annual leave and a worker may apply for and 
the employer shall grant paid sick leave in place of paid 
annual leave. 

(b) Application for replacement shall be made within 
seven days of resuming work and then only if the worker 
was confined to his place of residence or a hospital as a 
result of his personal ill health or injury for a period of 
seven consecutive days or more and he produces a cer- 
tificate from a registered medical practitioner that he was 
so confined. Provided that the provisions of this para- 
graph do not relieve the worker of the obligation to 
advise the employer in accordance with subclause (3) of 
this clause if he is unable to attend for work on the work- 
ing day next following his annual leave. 

(c) Replacement of paid annual leave by paid sick 
leave shall not exceed the period of paid sick leave to 
which the worker was entitled at the time he proceeded 
on annual leave and shall not be made with respect to 
fractions of a day. 

(d) Where paid sick leave has been granted by the 
employer in accordance with paragraphs (a), (b) and (c) 
of this subclause, that portion of the annual leave 
equivalent to the paid sick leave is hereby replaced by the 
paid sick leave and the replaced annual leave may be 
taken at another time mutually agreed to by the employer 
and the worker or, failing agreement, shall be added to 
the worker's next period of annual leave or, if termina- 
tion occurs before then, be paid for in accordance with 
the provisions of clause 15.—Annual Leave. 

(e) Payment for replaced annual leave shall be at the 
rate of wage applicable at the time the leave is sub- 
sequently taken provided that the annual leave loading 
prescribed in clause 15.—Annual Leave shall be deemed 
to have been paid with respect to the replaced annual 
leave. 

(6) Where a business has been transmitted from one 
employer to another and the worker's service has been 
deemed continuous in accordance with subclause (3) of 
clause 2 of the Long Service Leave provisions published 
in volume 59 of the Western Australian Industrial 
Gazette at pages 1-6, the paid sick leave standing to the 
credit of the worker at the date of transmission from 
service with the transmitter shall stand to the credit of the 
worker at the commencement of service with the trans- 
mittee and may be claimed in accordance with the provi- 
sions of this clause. 
(7) The provisions of this clause with respect to payment 
do not apply to workers who are entitled to payment 
under the Workers' Compensation Act nor to workers 
whose injury or illness is the result of the worker's own 
misconduct. 

(8) The provisions of this clause do not apply to casual 
workers. 

17.—Payment of Wages. 
(1) Wages shall be paid at least weekly. 
(2) Not more than two days' wages shall be kept in 

hand by the employer. 
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(3) When a worker's services are terminated, he shall 
be paid all wages due before leaving the employer's 
premises or alternatively a cheque for the amount due 
may be forwarded by registered post to the worker's last 
known address within 48 hours of such termination. 

18.—Time and Wages Record. 
(1) The employer shall keep and enter up, or cause to 

be entered up, a record containing: 
(a) Full name and residential address of each 

employee. 
(b) The class of work performed. 
(c) The starting and finishing times of work each 

day and the total hours worked. 
(d) The wages paid and overtime (if any) to each 

worker and the worker's signature thereto. 
(e) The ages of the apprentices and the females 

under 21 years of age. 
(f) Such record shall be signed by the worker each 

pay period. 
(2) Such records shall be open for inspection 

by a duly authorised representative of the union 
during normal working hours at the employer's 
office and the representative shall be allowed to 
take extracts therefrom. 

19.—No Reduction. 
This award shall not in itself operate to 

reduce the wages of any worker who is at pre- 
sent receiving above the minimum rate pre- 
scribed for his class of work. 

20.—Under-Rate Workers. 
(1) Any worker who by reason of old age or 

informity, inefficiency or any other reason, is 
uanble to earn the minimum wage may be paid 
such lesser wage as may from time to time be 
agreed upon in writing between the Union and 
the employer. 

(2) In the event of no agreement being 
arrived at the matter may be referred to the 
Board of Reference for determination. 

(3) After application has been made to the 
Board, and pending the Board's decision, the 
worker shall be entitled to work for and be 
employed at the proposed lesser rate. 

21.—Recognition of Qualifications. 
(1) Dental Technicians: 

(a) Workers who have been employed as techni- 
cians for a period of six years at the time of 
delivery of the award shall be rated as journey- 
men. 

(b) A worker who is not employed as a tech- 
nician at the time of the delivery of this award 
may be accepted as a journeyman upon produc- 
tion of proof that he has previously been em- 
ployed in such a capacity for a period of not less 
than six years. 

(c) A worker who is unable to fulfil the 
conditions set out in (a) and (b) above and who 
is desirous of being recognised as a technician 
shall submit to examination by the apprentice 
Examiners and shall bear the cost of such 
examination. 

(2) Dental Assistants: 
(a) A female worker who holds a Certificate in 

Dental Clinic Assisting issued by the Technical 
Education Division of the Education Depart- 
ment and who has been employed for not less 
than three months in a dental practice after 
obtaining the aforesaid certificate shall be re- 
cognised as a Dental Assistant. 

(b) A female worker who holds a Certificate of 
Proficiency as a Dental Assistant issued by the 
Dental Assistants Association as a result of 

having completed to the satisfaction of the 
examiners a training course the standards of 
which have been approved and accepted by the 
Australian Dental Association (Western Aus- 
tralian Branch) and the Dental Assistants As- 
sociation of Australia, shaU be recognised as a 
dental assistant. 

22. — Apprentices. 
(1) Subject to the provisions of this clause, the 

Apprenticeship Regulations made on the 6th February 
1978 (hereinafter referred to as "the Apprenticeship 
Regulations") are incorporated in and form part of this 
award. 

(2) Apprentices may be taken to the trade of Dental 
Technicians in the proportion of one apprentice to every 
two or fraction of two journeymen, provided that a 
dentist may himself be regarded as a journeyman for the 
purpose of this subclause. 

(3) No minor shall be employed as an apprentice 
unless he has completed the tenth year of schooling and 
has obtained the High School Certificate or Junior 
Certificate of the Public Examinations Board in such 
subjects as the appropriate Apprenticeship Advisory 
Board determines and has the vocational aptitude for the 
trade concerned, the period of apprenticeship shall be 
four years. 

(4) Where the apprentice has completed the eleventh 
year of schooling and has obtained the High School 
Certificate or Junior Certificate of the Public 
Examinations Board in such subjects as the appropriate 
Apprenticeship Advisory Board determines and has the 
vocational aptitude for the trade concerned, he may be 
allowed a credit to reduce the period of three and a half 
years. 

(5) Where the apprentice has completed the twelfth 
year of schooling and has obtained the High School 
Certificate or Leaving Certificate of the Public 
Examinations Board in such subjects as the appropriate 
Apprenticeship Advisory Board determines and has the 
vocational aptitude for the trade concerned, he may be 
allowed a credit to reduce the period to three years. 

(6) A minor who has satisfactorily completed an 
approved pre-apprenticeship course conducted by the 
Technical Education Division of the Education 
Department may be indentured as an apprentice under 
this award on a three year term of apprenticeship. 

(7) Where classes are provided by the Technical 
Education Division of the Education Department in the 
locality in which the apprentice is employed, the hours of 
attendance at such classes shall be eight hours per week 
for the first, second and third school years. 

(8) No junior shall be employed on work for which an 
apprenticeship is provided, except when engaged on 
probation with a view to an apprenticeship. 

23.—Uniforms. 
(1) Where a worker is required by the employer to 

wear a special uniform subject to subclause (3) such 
uniform shall be provided and laundered by the 
employer at his expense. 

(2) Where the conditions of work are such that a 
worker is unable to avoid his clothing becoming 
excessively dirty, he shall be provided with protective 
clothing or material, subject to subclause (3) such 
clothing or material shall be provided and laundered by 
the employer at his expense. 

(3) Where subclause (1) or (3) of this clause apply the 
employer may: 

(a) pay an allowance of $2.50 per week in lieu of 
providing such special uniform, clothing or 
material; 

(b) pay an allowance of $1.75 per week in lieu of 
laundering such special uniform, clothing or 
material. 
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(4) Any dispute arising out of this clause may be 
referred to a Board of Reference. 

24.—Inspection by Union. 
(1) Accredited representatives of the union shall be 

permitted to interview the workers on the business 
premises of the employer during non-working times or 
meal breaks. 

(2) In the case of a dispute between the union and the 
employer which is likely to lead to a cessation of work or 
to an application to the Industrial Commission and 
which involves the inspection of workers in the process 
on which such workers are engaged such union represen- 
tative shall have the right of inspection at any time during 
which the workers concerned are working but this 
permission shall not be exercised without the consent of 
the employer more than once in any week. 

(3) Provided that the duly accreidted representative 
shall notify the employer beforehand of his intention to 
exercise his righs under this clause. 

25.—Board of Reference. 
(1) The Commission hereby appoints for the purposes 

of this award, a Board of Reference consisting of a 
Chairman and two other members who shall be appoint- 
ed pursuant to section 48 of the Industrial Arbitration 
Act 1979. 

(2) The Board of Reference is hereby assigned the 
function of allowing, approving fixing, determining or 
dealing with any matter which, under this award, may be 
allowed, approved, fixed, determined or dealt with by a 
Board of Reference. 

26.—Posting of Award and Union Notices. 
A copy of the award (if supplied by the union) and 

union notices signed by an accredited representative of 
the union, shaU be allowed to be posted on the 
employer's premises in a place agreed to by the employer 
and easily accessible to the workers. 

27. Long Service Leave. 
The long service leave provision published in volume 

58 of the Western Australian Industrial Gazette at pages 
1-6 both inclusive are hereby incorporated in and from 
part of this award. 

28.—Additional Rates for Ordinary Hours. 
(1) Any work performed as part of the ordinary 

weekly hours of duty on a Saturday before 12 noon shall 
be paid for at the rate of time and a quarter. 

(2) For all ordinary hours worked after 6.00 p.m., 
Monday to Friday inclusive, 15 per cent in addition to the 
ordinary wage prescribed shall be paid. 

29.—Location Allowances. 
(1) Subject to the provisions of this clause, in addition 

to the wages prescribed in Clause 7.—Wages of this 
award, an employee shall be paid the following allowanc- 
es when employed in the towns described hereunder. 
Town $ 
Agnew   11.60 
Argyle (See subclause 12)  29.00 
Balladonia   10.80 
Barrow Island (See subclause 13)  9.50 
Boulder   4.60 
Broome  18.00 
Bullfinch  5.50 
Carnarvon  9.20 
Cockatoo Island  19.90 
Coolgardie   4.60 
Cue  11.60 
Dampier  15.®) 
Denham  9.20 
Derby  18.80 
Esperance   3.70 
Eucla  12.70 
Exmouth  15.90 
Fitzroy Crossing  22.50 
Goldsworthy   11.10 
Halls Creek  25.30 
Kalbarri  3.70 

Kalgoorlie   4.60 
Kambalda   4.60 
Karratha   18.20 
Koolan Island  19.90 
Koolyanobbing  5.50 
Kununurra  29.00 
Laverton   11.50 
Learmonth  15.90 
Leinster  11.50 
Leonora  11.50 
Madura  11.80 
Marble Bar  27.20 
Meekatharra  9.90 
Mount Magnet  12.20 
Mundrabilla  12.30 
Newman  11.00 
Norseman   9.30 
Nullagine  27.10 
Onslow   18.90 
Pannawonica  14.70 
Paraburdoo   14.50 
Port Hedland  15.40 
Ravensthorpe  6.20 
Roebourne  20.90 
Sandstone  11.60 
Shark Bay  9.20 
Shay Gap  11.10 
Southern Cross  5.50 
Telfer   25.60 
Teutonic Bore  11.60 
Tom Price  14.50 
Whim Creek  18.10 
Wickham  17.80 
Wiluna  11.80 
Wittenoom   24.10 
Wyndham  27.60 

(2) Except as provided in subclause (3) of this clause, 
an employee who has: 

(a) a dependant shall be paid double the allowance 
prescribed in subclause (1) of this clause. 

(b) a partial dependant shall be paid the allowance 
prescribed in subclause (1) of this clause plus 
the difference between that rate and the 
amount such partial dependant is receiving by 
way of a district or location allowance. 

(3) Where an employee is provided with board and 
lodging by his/her employer, free of charge, such 
employee shall be paid 662/3 per cent of the allowances 
prescribed in subclause (1) of this clause. 

(4) Except where an employee is eligible for payment 
of an additional allowance under subclause (2) of this 
clause but on 31 December 1987 was in receipt of an 
amount in excess of that under General Order 603 of 
1987, that employee shall continue to receive the 
allowance at the higher rate until 1 July 1988 when the 
difference between the rate being paid and that due 
under subclause (2) of this clause shall be reduced by 
33 Vi; the difference remaining on 1 January 1989 shall be 
reduced by 50 per cent from that date and payment in 
accordance with subclause (2) of this clause will be 
implemented on 1 July 1989. 

(5) Subject to subclause (2) of this clause, junior 
employees, casual employees, part-time employees, 
apprentices receiving less than adult rate and employees 
employed for less than a full week shall receive that 
proportion of the location allowance as equates with the 
proportion that their wage for ordinary hours that week 
is to the adult rate for the work performed. 

(6) Where an employee is on annual leave or receives 
payment in lieu of annual leave he/she shall be paid for 
the period of such leave the location allowance to which 
he/she would ordinarily be entitled. 

(7) Where an employee is on long service leave or 
other approved leave with pay (other than annual leave) 
he/she shall only be paid location allowance for the 
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period of such leave he/she remains in the location in 
which he/she is employed. 

(8) For the purposes of this clause: 
(a) "Dependant" shall mean: 

(i) a spouse or defacto spouse; or 
(ii) a child where there is no spouse or defacto 

spouse; 
who does not receive a district or location 
allowance. 

(b) "Partial Dependant" shall mean a 
"dependant" as prescribed in paragraph (a) of 
this subclause who receives a district or location 
allowance which is less than the location 
allowance prescribed in subclause (1) of this 
clause. 

(9) Where an employee is employed in a town or 
location not specified in this clause the allowance 
payable for the purpose of subclause (1) of this clause 
shall be such amount as may be agreed between 
Australian Mines and Metals Association, the Confed- 
eration of Western Australian Industry and the Trades 
and Labor Council of Western Australia or, failing such 
agreement, as may be determined by the Commission. 
Provided that, pending any such agreement or 
determination, the allowance payable for that purpose 
shall be an amount equivalent to the district allowance in 
force under this award for that town or location on June 
1, 1980. 

(10) Nothing herein contained shall have the effect of 
reducing any 'district allowance' payable to any em- 
ployee subject to the provision of this award whilst that 
employee as at 1 June 1980 remains employed by his/she 
present employer. 

(11) Subject to the making of a General Order pur- 
suant to Section 50 of the Act, that part of each location 
allowance representing prices shall be varied from the be- 
ginning of the first pay period commencing on or after 
the first day in July of each year in accordance with the 
annual percentage change in the Consumer Price Index 
(excluding housing), for Perth measured to the end of the 
immediately preceding march quarter, the calculation to 
be taken to the nearest ten cents. 

(12) The allowance prescribed for Argyle is equated to 
that at Kununurra as an interim allowance. Liberty is 
reserved to the parties to apply for a review of the 
allowance for Argyle in the light of changed circum- 
stances occurring after the date of this Order. 

(13) The allowance prescribed for Barrow Island shall 
be half the allowance prescribed by Clause 8 of the 
Hydrocarbons and Gas (Production and Processing Em- 
ployees) Consolidated Award 1981, which at the date of 
this Order is $19 per week. Except for the location allow- 
ance prescribed under subclause (1) the terms of this 
clause shall not apply where they are inconsistent with 
the terms of Clause 8 of the Hydrocarbons and Gas (Pro- 
duction and Processing Employees) Consolidated Award 
1981. 

30.—Compassionate Leave. 
(1) A worker shall, on the death within Australia of a 

wife, husband, father, mother, brother, sister, child or 
stepchild, be entitled on notice of leave up to and includ- 
ing the day of the funeral of such relation and such leave 
shall be without deduction of pay for a period not 
exceeding the number of hours worked by the worker in 
two ordinary working days. Proof of such death to be 
furnished by the worker to the satisfaction of his em- 
ployer. 

(2) Payment in respect of compassionate leave is to be 
made only where the worker otherwise would have been 
on duty and shall not be granted in any case where the 
worker concerned would have been off duty in accord- 
ance with his roster, or on long service leave, annual 
leave, sick leave, worker's compensation, leave without 
pay or on a public holiday. 

31.—Part-Time Workers. 
(1) Notwithstanding anything herein contained an 

employer may regularly employ part-time workers for a 
period of not less than 15 hours but not more than 35 
hours in any one week, at the rate of one-fortieth of the 
appropriate weekly rate for each hour worked. 

(2) A worker employed under the provisions of sub- 
clause (1) of this clause shall receive payment for wages 
for annual leave, holidays, sick leave and long service 
leave on a pro rata basis in the same proportion as the 
number of hours regularly worked each week bears to 
forty hours. 

32.—Maternity Leave. 
(1) Eligiblity for Maternity Leave: A worker who 

becomes pregnant shall, upon production to her em- 
ployer of a certificate from a duly qualified medical prac- 
titioner stating the presumed date of her confinement, be 
entitled to maternity leave provided that she has had not 
less than 12 months' continuous service with that 
employer immediately preceding the date upon which she 
proceeds upon such leave. 

For the purposes of this clause: 
(a) A worker shall include a part-time worker but 

shall not include a worker engaged upon casual 
or seasonal work. 

(b) Maternity leave shall mean unpaid maternity 
leave. 

(2) Period of Leave and Commencement of Leave: 
(a) Subject to subclauses (3) and (6) hereof the 

period of maternity leave shall be for an un- 
broken period of from 12 to 52 weeks and shall 
include a period of six weeks' compulsory leave 
to be taken immediately before the presumed 
date of confinement and a period of six weeks' 
compulsory leave to be taken immediately 
following confinement. 

(b) A worker shall, not less than 10 weeks 
prior to the presumed date of confinement, give 
notice in writing to her employer stating the 
presumed date of confinement. 

(c) A worker shall give not less than four 
weeks' notice in writing to her employer of the 
date upon which she proposed to commence 
maternity leave, stating the period of leave to 
be taken. 

(d) A worker shall not be in breach of this 
order as a consequence of failure to give the 
stipulated period of notice in accordance with 
paragraph (c) hereof if such failure is occasion- 
ed by the confinement occurring earlier than 
the presumed date. 

(3) Transfer to a Safe-Job: Where in the opinion of a 
duly qualified medical practitioner, illness or risks arising 
out of the pregnancy or hazards connected with the work 
assigned to the worker make it inadvisable for the worker 
to continue at her present work, the worker shall, if the 
employer deems it practicable, be transferred to a safe 
job at the rate and on the conditions attaching to that job 
until the commencement of maternity leave. 

If the transfer to a safe job is not practicable, the 
worker may, or the employer may require the worker to, 
take leave for such period as is certified necessary by a 
duly qualified medical practitioner. Such leave shall be 
treated as maternity leave for the purposes of subclauses 
(7), (8), (9) and (10) hereof. 

(4) Variation of Period of Maternity Leave: 
(a) Provided the addition does not extend the 

maternity leave beyond 52 weeks, the period 
may be lengthened once only, save with the 
agreement of the employer, by the worker 
giving not less than 14 days' notice in writing 
stating the period by which the leave is to be 
lengthened. 
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( b )The period of leave may, with the consent of 
the employer, be shortened by the worker giv- 
ing not less than 14 days' notice in writing stat- 
ing the period by which the leave is to be 
shortened. 

(5) Cancellation of Maternity Leave: 
( a ) Maternity leave, applied for but not commenc- 

ed, shall be cancelled when the pregnancy of a 
worker terminates other than by the birth of a 
living child. 

(b ) Where the pregnancy of a worker then on 
maternity leave terminates other than by the 
birth of a living child, it shall be right of the 
worker to resume work at a time nominated by 
the employer which shall not exceed four weeks 
from the date of notice in writing by the worker 
to the employer that she desires to resume 
work. 

(6) Special Maternity Leave and Sick Leave: 
( a ) Where the pregnancy of a worker not then on 

maternity leave terminates after 28 weeks other 
than by the birth of a living child then — 
(i) she shall be entitled to such period of 

unpaid leave (to be known as special ma- 
ternity leave) as a duly qualified medical 
practitioner certifies as necessary before 
her return to work, or 

(ii) for illness other than the normal 
consequences of confinement she shall be 
entitled, either in lieu of or in addition to 
special maternity leave, to such paid sick 
leave as to which she is then entitled and 
which a duly qualified medical practitioner 
certifies as necessary before her return to 
work. 

( b ) Where a worker not then on maternity leave 
suffers illness related to her pregnancy, she may 
take such paid sick leave as to which she is then 
entitled and such further unpaid leave (to be 
known as special maternity leave) as a duly 
qualified medical practitioner certifies as ne- 
cessary before her return to work, provided 
that the aggregate of paid sick leave, special 
maternity leave and maternity leave shall not 
exceed 52 weeks. 

( c ) For the purposes of subclauses (7), (8) and (9) 
hereof, maternity leave shall include special 
maternity leave. 

( d )A worker returning to work after the com- 
pletion of a period of leave taken pursuant to 
this subclause shall be entitled to the position 
which she held immediately before proceeding 
on such leave or, in the case of a worker who 
was transferred to a safe job pursuant to sub- 
clause (3), to the position she held immediately 
before such transfer. 

Where such position no longer exists but 
there are other positions available, for which 
the worker is qualified and the duties of which 
she is capable of performing, she shall be entitl- 
ed to a position as nearly comparable in status 
and salary or wage to that of her former posi- 

(7) Maternity Leave and Other Leave Entitlements: 
Provided the aggregate of leave including leave taken 
pursuant to subclauses (3) and (6) hereof does not exceed 
52 weeks. 

( a ) A worker may, in lieu of or in conjunction with 
maternity leave, take any annual leave or long 
service leve or any part thereof to which she is 
then entitled. 

( b )paid sick leave or other paid authorised award 
absences (excluding annual leave or long service 
leave), shall not be available to a worker during 
her absence on maternity leave. 

(8) Effect of Maternity Leave on Employment: Not- 
withstanding any award, or other provision to the con- 
trary, absence on maternity leave shall not break the con- 
tinuity of service of a worker but shall not be taken into 
account in calculating the period of service for any 
purpose of the award. 

(9) Termination of Employment: 
( a ) A worker on maternity leave may terminate her 

employment at any time during the period of 
leave by notice given in accordance with this 
awrd. 

(b )An employer shall not terminate the 
employment of a worker on the ground of her 
pregnancy or of her absence on maternity 
leave, but otherwise the rights of an employer 
in relation to termination of employment are 
not hereby affected. 

(10) Return to Work After Maternity Leave: 
( a ) A worker shall confirm her intention of re- 

turning to her work by notice in writing to the 
employer given not less than four weeks prior 
to the expiration of her period of maternity 
leave. 

( b ) A worker, upon the expiration of the notice re- 
quired by paragraph (a) hereof, shall be entitled 
to the position which she held immediately 
before proceeding on maternity leave or, in the 
case of a worker who was transferred to a safe 
job pursuant to subclause (3), to the position 
which she held immediately before such 
transfer. Where such position no longer exists 
but there are other positions available for 
which the worker is qualified and the duties of 
which she is capable of performing, she shall be 
entitled to a position as nearly comparable in 
status and salary or wage to that of her former 
position. 

(11) Replacement Workers: 
( a ) A replacement worker is a worker specifically 

engaged as a result of a worker proceeding on 
maternity leave. 

( b ) Before an employer engages a replacement 
worker under this subclause, the employer shall 
inform that person of the temporary nature of 
the employment and of the rights of the worker 
who is being replaced. 

( c ) Before an employer engages a person to replace 
a worker temporarily promoted or transferred 
in order to replace a worker exercising her 
rights under this clause, the employer shall 
inform that person of the temporary nature of 
the promotion or transfer and of the righs of 
the worker who is being replaced. 

( d ) Provided that nothing in this subclause shall be 
construed as requiring an employer to engage a 
replacement worker. 

( e ) A replacement worker shall not be entitled to 
any of the rights conferred by this clause except 
where her employment continues beyond the 12 
months qualifying period. 

33.—Liberty. 
Liberty is reserved to the respondents to apply for a 

variation to clause 7.—Wages during the currency of the 
award for good and cogent reasons. 

Schedule of Respondents. 
Devenish Dental Laboratories, 961 Hay Street, Perth. 
Metropolitan Dental Company, 815 Hay Street, Perth. 
Cosgrove, D. J. & Cehif, G., 212 Flinders Street, Yokine. 
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Bartlett, E.G., 139 Weaponess Road, Wembley Downs. 
Dermer, W.M.C. & Miller, J.A., Atwell Arcade, 

Fremantle. 
Marie Bamford Dental Services, 175 Riseley Street, 
Booragoon. 

Dated at Perth this 15th day of April 1983. 

Order. 
HAVING heard Mr T. Dobson on behalf of the Applic- 
ant and Mr G. Wood on behalf of the Respondent the 
Tribunal doth hereby award, order and prescribe: 

That the Western Collieries Limited (Special Con- 
ditions of Employment) Order 1987 be amended by 
deleting the amount of $39.40 in subclause (2) (a) of 
clause (3) and inserting the amount $40.98 in lieu 
thereof. 

(Sgd.) G.L. FIELDING, 
[L.S.] Chairman, 

Western Australian Coal Industry Tribunal. 

COAL INDUSTRY TRIBUNAL 
AWARDS/AG RE EM E NTS - 

Variation of — 

COAL MINING INDUSTRY (MINERS' 
WESTERN AUSTRALIAN) AWARD 

No. 4 of 1953. 

BEFORE THE WESTERN AUSTRALIAN 
COAL INDUSTRY TRIBUNAL 

Held at Collie on the 4th day of February 1988. 
APPLICATION No. 1 of 1988. 

Between Western Collieries Limited, Applicant 
and 

Coal Miners Industrial Union of Workers of 
Western Australia, Respondent 

IN THE MATTER OF: 
Application to amend the production bonus contained 

within subclause 2(a) of Clause 3 of the Western 
Collieries Limited (Special Conditions of Employ- 
ment) Order 1987. 

Decision of the Tribunal. 
THE CHAIRMAN: This is a very simple matter and as 
Mr Dobson has outlined, it seeks really only to correct an 
error or oversight which was made in respect of pro- 
ceedings number 24 of 1987, heard and determined, I 
think, in the middle of October last year. Those proceed- 
ings related to adjustments of the level of remuneration 
for miners employed by Western Collieries Limited 
pursuant to the second-tier part of the Tribunal's wage 
and condition fixing Principles. 

The documents, as Mr Dobson has indicated, which 
were tendered to support that claim showed that the cost- 
ings were done on the basis that the production bonus 
would be increased to the levels that are now being 
sought. All that happened was that the minute of the pro- 
posed order which was tendered did not make the adjust- 
ment that should have been made. In the circumstances 
this is an application of form rather than one of 
substance. 

The parties are agreed that the change should be made 
to reflect their earlier agreement. They are agreed that it 
should operate retrospectively to 13 October last when 
the rest of the adjustments were made. The Tribunal is 
unanimously of the view that an order should be made in 
the tersm sought; that is to say, that subclause (2) (a) of 
clause 3 of the Western Collieries Limited Special Condi- 
tions of Employment Order 1987 should be amended by 
deleting the amount of $39.40 and inserting the amount 
of $40.98 with effect from the first pay period on or after 
13 October last. 

COAL MINING INDUSTRY (MINERS' 
WESTERN AUSTRALIAN) AWARD 

No. 4 of 1953. 
BEFORE THE WESTERN AUSTRALIAN 

COAL INDUSTRY TRIBUNAL 
Held at Collie on the 4th day of February 1988. 

Application No. 20 of 1987 
Between Coal Miners Industrial Union of Workers 

of Western Australia, Applicant, 
and 

Griffin Coal Mining Limited and 
Western Colleries Limited, Respondent. 

In the matter of application to amend clause 26 of the 
Coal Mining Industry (Miners' Western Australia) 
Award 1981, relating to Deputies reverting back to 
this Award when no longer a Deputy. 

Decision of the Tribunal. 
THE CHAIRMAN: This is an application brought to 
amend clause 26 of the Miners Award to delete the provi- 
sion which the industry interprets as guaranteeing depu- 
ties employment as miners should they become redund- 
ant or otherwise leave the calling of a deputy, with the 
seniority that they had prior to their appointment as a 
deputy. The proposal now is that the job protection 
which the industry understands the Award gives should 
remain, but the Miners Union want to take away the pro- 
tection for seniority. The Union argues that the provision 
is anomalous. I understand that to be that there are no 
others in the industry who have such protection. 

Moreover, the Union suggests that times have chang- 
ed, that the state of the working relationship is not as it 
was when the clause was first inserted, and hence the 
change should be made. The companies take somewhat 
different views. The Griffin Coal Mining Company Ltd 
consents to the change, though it suggests that there is 
some degree of unfairness in changing the clause forth- 
with in a guillotine fashion. It suggests that the Tribunal 
ought to provide some sunset clause to enable deputies 
who have taken on that role in the belief that they had a 
secure job with protected seniority the chance to revert 
back to the mining classifications before this clause 
changes, should it change. 

Western Collieries Limited does not oppose the 
change, though it does not say that it consents to it. It 
merely chooses not to oppose it. But it suggests likewise, 
that there should be some provision to protect deputies 
who currently hold that appointment. Its proposal is that 
any change that is made should take effect so as to apply 
to deputies in the future rather than to current deputies. 

The Deputies Union was granted leave to intervene. It 
opposes the application in toto. It says that nothing has 
changed to warrant any adjustment. It says that deputies 
have a close affinity with miners; they are experienced 
miners by definition. They are not supervisors or manag- 
ers in the strict sense of the term. Thus the affinity which 
they have had with the mining classifications ought to be 
retained. 
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They do suggest that if any change is to be made there 
ought to be a sunset clause which allows the deputies 
both the right to decide whether or not they want to go 
back to the mining classifications and for those who do 
not, they should not have the change apply to their em- 
ployment. It is interesting to note, that Mr Hebbard 
acknowledged that for the future the Deputies Union did 
not have any great problem with the proposal. 

The Tribunal has debated the matter to the utmost 
amongst ourselves. I think it has to be acepted that there 
is some degree of anomaly about the provision. No one 
else in the industry has the protection which deputies 
have afforded to them by reason of this clause, 
particularly in the way in which it has apparently been 
interpreted in the industry. Perhaps more significantly 
than that it has to be accepted that there have been recent 
and significant changes to the economic status of the 
industry in this State. That was recognised in the recent 
restructuring which has taken place right throughout the 
industry as a result of the recent four per cent, second- 
tier wage increases. 

Indeed, in the case of Griffin Coal Mining Company 
Ltd as it applies to the miners, there was quite a 
significant change in the way in which the seniority rules 
applied to the new broad-banded classifications. The 
industry simply has to accept, and those in it have to 
accept, that there needs to be scope for flexibility and 
that what applied in every respect in the 1960s perhaps 
cannot apply in the 1980s when, as I have said on many 
occasions before, coal is being dumped at the expense of 
the taxpayers in the bushes nearby. 

The deputies, to their credit, appear to accept that for 
future appointments perhaps there ought to be some 
adjustment to clause 26 in the way in which the Miners 
Union proposes, but we think that the position has come 
where this inflexible rule rleating to seniority is worthy of 
change given the recent economic adjustments and other 
changes in the industry to which I have adverted. That 
would seem by and large to be the common positions of 
all parties. 

The real problem is the nature of the sunset clause 
which is to apply and that is what has caused this 
Tribunal the most concern. In the final analysis the 
Tribunal has determined that the change proposed by the 
Miners Union should not operate until 1 May 1988 so as 
to give the current deputies the right to regression, if that 
is the correct term, back to the mining classifications 
with their former seniority. The concern of most of the 
Tribunal with the Western Collieries Limited proposal, 
which would apply to deputies in the future but not to the 
current deputies, is that for approximately 30 years or 
thereabouts there would be two sets of conditions apply- 
ing for deputies on the coalfields. The Tribunal does not 
think in the circumstances that is a desirable course of 
events. 

We take the view that if the deputies were given two 
months or thereabouts to decide whether or not they 
wished to continue under a new scheme or revert back to 
the mining classifications is the most saitsfactory solu- 
tion given the exigencies of the industry. Therefore, I am 
bound to indicate that the Tribunal's decision is that the 
application should be granted in the terms in which it is 
made, which would take away if nothing else, the guar- 
anteed seniority for deputies. This change is to operate 
with effect from 1 April next; some seven weeks or 
thereabouts hence. 

Order. 
HAVING heard Mr G. Wood on behalf of the Applic- 
ant, Mr T. Dobson on behalf of Griffin Coal Mining 
Company Ltd, Mr P. Baughan on behalf of Western 
Collieries Limited and Mr R. Hebbard intervening on 
behalf of the Collie District Deputies Union the Tribunal 
doth hereby award, order and prescribe: 

That with effect from the 1 April 1988, the Coal Min- 
ing Industry (Miners' Western Australia) Consolidated 

647 

Award 1981 as amended be further amended by deleting 
clause 26 and substituting the following: 

26.—Union Officials and Deputies. 
(1) In the event of an employee leaving a mine to 

act as the general secretary or other executive officer 
of the Union or employees' inspector of mines, he 
shall retain his seniority within the meaning of this 
award, in the grade of work and at the mine in which 
he was employed at the time of so leaving. 

Provided that, if such mine has closed or is about 
to close down, he may claim and shall rank for dis- 
trict seniority under Clause 20 of this award as from 
the date of first signing on in the industry. 

(2) In the event of an employee being appointed 
as a deputy he shall revert to the bottom of the 
Miners Union district seniority list should his posi- 
tion as deputy terminate. 

(Sgd.) G.L. FIELDING, 
[L.S.] Chairman. 

Western Australian Coal Inudstry Tribunal. 

NOTICES — 
Union matters — 

No. 116 of 1988. 
NOTICE is given that the Actors, Artists and Announc- 
ers Equity of Western Australia (Union of Employees) 
wishes to change its name to Actors Equity of Western 
Australia (Union of Employees). 

Any person who objects to the change of name of the 
organisation shall give notice of the objection in 
accordance with Form 22 within 21 days of the publica- 
tion of the Industrial Gazette in which notice of the 
application is advertised and otherwise the provisions of 
regulation 74 apply with respect to any objection to the 
change of name. 

T.J. POPE, 
Deputy Registrar, 

2nd day of March 1988. 

APPLICATION NO. 1 of 1988. 
NOTICE is given of an application by the Operative 
Plasterers and Plaster Workers Federation of Australia 
(Industrial Union of Workers), Western Australian 
Branch under the Industrial Relations Act, 1979 for an 
alteration to rule 3 — Constitution. 

The organisation wishes to amend rule 3 so that it 
would read as follows: 

3.—Constitution. 
The Organisation may admit to membership an 

unlimited number of persons employed as or usually 
employed as: 

(a) Plasterers: The work of a plasterer shall 
mean and be deemed to be, all internal and 
external plastering, and cementing, includ- 
ing rendering with all forms of plaster, as- 
bestos fibre, finishing all kinds of plaster 
and plastic acoustic work, waterproofing 
work in cement, plaster or patent mater- 
ials, by manual or mechanical means, in- 
cluding wood lathing and metal lathing, or 
any similar substitute that may be used as a. 
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ground for plastic work, such as sackett 
board; the fixing of plain and ornamental 
tiles on walls and floors; the fixing of 
fibrous plaster or any other kind of plaster 
required to be finished off with plastered 
joints; the top dressing of all concrete 
work finished in cement, also cement 
floors, walls and ceilings, rough cast; and 
fixing plaster, cement, or patent plaster 
ornaments; and in the use of any materials 
appertaining to the trade or calling of 
plasterers. 

Provided that no person who is or is 
eligible to be a member of the Operative 
Painters and Decorators' Union of Aus- 
tralia, West Australian Branch, Union of 
Workers as at the 26th July 1940 shall be 
eligible to be a member of this Union. 

(b) Wall and Floor Tilers. 
(c) Wall and/or Ceiling Fixers. 
(d) Fibrous Plaster Workers — Persons 

engaged in — 
(i) Architectural modelling. 
(ii) The manufacture of architectural 

ornaments of plaster and fibrous 
plaster. 

(iii) The manufacture of fibrous plaster 
goods. 

(iv) The fixing of manufactured plaster 
goods and fibrous plaster columns 
and acoustic tiles and the fixing of 
fibrous plaster on the walls and/or 
ceilings of buildings. 

(v) The preparation of designs and 
groundwork and the making of 
models and/or moulds whether of 
Gelatine, Plaster, Wax, Rubber or 
Cement, subject to the making of 
such models and/or moulds being 
incidental to the fibrous plaster in- 
dustry. 

(vi) Any phase or phases of items (iv) to 
(v) inclusive. 

(e) Manufactured Cement Goods Workers — 
Persons engaged in — 

(i) Architectural modelling. 
(ii) The manufacture of architectural 

ornaments of cement. 
(iii) The manufacture of portable 

articles of reinforced cement or 
concrete, cement pressed work, 

baths, washtubs, troughs, sinks, 
pillars, ornaments and other mis- 
cellaneous goods, including floor 
beams, partition blocks, lintels, 
cornices and bulusters, but exclud- 
ing the manufacture of cement 
bricks, pipes and/or building 
blocks, except where such work is 
performed in the establishment of 
manufacturers of fibrous plaster, 
plaster, and/or cement goods, and 
excluding workers employed by the 
Fremantle Harbour Trust and the 
Minister controlling Harbours and 
Rivers. 

(iv) The manufacture of cast stone and 
terrazzo where such work is per- 
formed in the establishments of 
manufacturers of fibrous plaster, 
plaster/or cement goods. 

(v) Any phase or phases of items (i) to 
(iv) inclusive. 

(f) Plaster Mill Workers — Persons engaged 
in the manufacture of Plaster of Paris. 

(g) And all other persons whether employees 
in the foregoing trade, or business or not 
as have been appointed officers of the 
Union. 

Provided that no person shall be a 
member (except as an Honorary Member) 
who is not a worker within the meaning of 
the Act. 

(h) The Union may admit to membership any 
person who is eligible in accordance with 
paragraphs (a) to (g) hereof, and who exer- 
cises his calling or vocation or who resides 
in the State of Western Australia. 

This matter has been listed for hearing before the Full 
Bench on 24th May 1988. 

A copy of the rules of the organisation and the 
proposed alteration may be inspected at my office, 815 
Hay Street, Perth. 

Any organisation registered under the Industrial 
Relations Act 1979, or any person who satisfies the Full 
Bench that he has a sufficient interest, or desires to 
object to the application may do so in accordance with 
Regulation 98 of the Industrial Relations Commission 
Regulations, 1985. 

T. POPE, 
A/Registrar. 

15th day of February 1988. 


