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Appeal arising from compulsory conference — Wage 
Fixing Principles — four per cent second tier mat- 
ter — number of grounds of appeal technical — i.e. 
no transcript of proceedings — Commissioner 
obliged to respect private nature of conference — 
other grounds also fail — appeal dismissed. 

Reasons for Decision. 
THE PRESIDENT: This is the unanimous decision of 
the Full Bench. This is an appeal against a Com- 
missioner's Order made on 7 April 1988 requiring the 
Appellant employer to withdraw forthwith a proposal 
in writing to increase the wages of its employees by four 
per cent. In addition to withdrawing the proposal, the 
employer is required to provide to the Commission 
within 14 days a list of items, arrangements, or practices 
which if implemented or curtailed would, in the opi- 
nion of the employer, justify payment of a four per cent 
second tier wage increase. 

The Order was made at or in relation to a compulsory 
conference under section 44 of the Industrial Relations 
Act, 1979, which conference had not been able to settle 
by agreement a claim by the present Respondents, rep- 
resenting the employees, that the employees be paid a 
four per cent second tier wage increase operative from 
the beginning of the first pay period commencing after 6 
April 1988. 

The Commissioner stated in it the reasons for making 
the Order. He thought the proposal was contrary to the 
Wage Fixing Principles and if allowed to operate it was 
likely to prejudice those Principles which would be 
against the public interest, the purpose therefore was to 
protect the public interest and arbitrate the dispute. 

Because the Commissioner saw that as its purpose, 
that is he was of opinion that it would enable arbitration 
to resolve the dispute about payment to employees of 
four per cent second tier wage increase, the Order made 
sense in the light of the Wage Fixing Principles referred 
to under the Second Tier Principle (67 WAIG 435 at 
440), but the Order was not complied with and the 
Appellant is now seeking to have it quashed on a num- 
ber of grounds. 

It is convenient, for reasons which will appear, to deal 
firstly with the last ground, namely ground 8, which 
alleges: 

The Commissioner erred in law in that he failed 
to comply with or give effect to the provisions of the 
Act namely section 34 (1) and section 35 which 
require that:— 

(1) Before the decision is delivered it be 
drawn up in the form of Minutes which shall 
be handed down to the parties concerned; 

(2) Reasons for Decision to be published at 
the same time; 

(3) The parties be entitled to speak to the 
matters contained in the Minutes of Decision 
before they are delivered as the Decision of the 
Commission. 

Ground 8 was added belatedly as a ground of appeal 
on the very day the hearing of the appeal was due to 
commence. This necessitated the adjournment of the 
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proceedings to allow the Respondent reasonable 
opportunity to consider an appropriate response. The 
Full Bench granted leave for the late amendment, 
though we felt considerable sympathy for the complaint 
of Counsel for the Respondent that it was too late and 
inappropriate to take this point on appeal when action 
could have been taken at the time so as to meet the pro- 
cedural requirements of section 35 of the Act. Cons- 
cious of the informal nature of conference proceedings 
it is not difficult to understand that it would be irksome 
that the issue was never raised until amendment of the 
appeal grounds when the proceedings had commenced. 
Putting that aside the appropriate test is whether in the 
circumstances it is an appropriate answer to say that the 
point ought to have been taken at the time. The Respon- 
dent argued that failure to raise the question when the 
Order was issued was an answer to the omission to com- 
ply with the provisions of section 35. Three authorities 
were relied upon, Hampton Court Limited v Crooks 
(1957) 97 CLR 367 at 377 where it was held that the 
objection if taken at the time would have been fatal to 
the plaintiffs case; University of Wollongong v- 
Metwally No. 2 (1985) 59 ALJR 481 at 483 where it 
was stated: 

That a party is bound by the conduct of his case. 
Except in the most exceptional circumstances, it 
would be contrary to all principles to allow a party, 
after a case had been decided against him, to raise a 
new argument which, whether deliberately or by 
inadvertence he failed to put during the hearing 
when he had opportunity to do so. 

These cases are illustrations of the rule that 
Appellants should not be able to rely on appeal on 
points not taken below, that being an issue which was 
specifically raised in Suttor v Gunowder (1950) 81 CLR 
418. In our opinion they provide little comfort to the 
Respondent because in this case the point not taken 
below relates to a failure to meet a mandatory require- 
ment in the statute. Section 35 imposes an obligation in 
mandatory terms, th at obligation may only be waived as 
therein provided under sub-section (4), with the consent 
of the parties (see also Mt. Newman Mining Co. Pty Ltd 
v AMWSU and Others 61 WAIG 1043 at 1050). For this 
areason we are compelled to the opinion also that the 
Respondent can derive little support from a further 
matter relied upon, Shrager v Bazil Tritton Limited 
(1924) CA 274, in which a plaintiff with full knowledge 
of an irregularity, which upon appeal, he asserted to be 
fatal, was held in the circumstances to have waived 
the irregularity. 

In the alternative the Respondents relied upon a sub- 
mission that defects in the Order under appeal are not 
sufficient to preclude substantial compliance with sec- 
tion 35. Even where a requirement is mandatory and 
must be strictly observed it is not every trivial breach of 
the requirement which will render the Order involved 
void (see General Principles of Administrative Laws 2nd 
Edition Sykes, Lawton and Tracey). The Respondents 
relied upon Brayhead Ascot Limited v Berkshire 
County Council (1964) 2 A11 ER149. In that case failure 
to comply with a requirement to provide reasons for 
decision was found not to be invalid, although the 
requirement was mandatory, it did not follow that non- 
compliance rendered void a notice in the absence of 
reasons, for such an extreme result was not necessary 
for the achievement of the purposes of the legislation. If 
section 35 be read as requiring that reasons are to be 
given, it will be seen that in fact the Order recites a num- 
ber of circumstances which led the Commissioner to 
issue his Order and they are the reasons which we 
referred to in opening. In the circumstances our inclina- 
tion is to follow the admonition contained in the Act 
and disregard technicalities and matter of form. We 
accept that there is every indication of substantial com- 
pliance if there is any requirement upon the Com- 
missioner to state reasons, in that the Order expressly 
contains what appear to be adequate reasons why such 
directions should be given to the employer. 

Other matters we have taken into account include the 
need for the appellate function to be carried out in 
accordance with the same explicit precepts that bind 
the Commission pursuant to section 26, and that 
matters are to be determined without regard to 
technicalities and legal forms. Essentially the purpose 
of a compulsory conference is to resolve industrial dis- 
putes and if possible by agreement, and the Commis- 
sion has wide powers for appropriate directions or 
suggestions. The Order under appeal should be con- 
sidered in its proper setting, that is, it emanated from a 
conference at the conclusion of which no agreement 
had been reached and in consequence the matter of dis- 
pute was referred. What actually transpired to far as it is 
relevant, we can ascertain from what purports to be a 
first hand account of the sequence of events at con- 
ference. We refer to a long hand account purporting to 
have been made by Mr Rodney Gifford who, together 
with Mr Dixon was representing the Appellant in the 
conference. Material of this kind is not evidence or mat- 
ter raised in the proceedings before the Commission 
within the meaning of that expression in section 49 (4) 
(a), nevertheless both parties referred to aspects of Mr 
Gifford's account and to some extent each made use of 
it. In our view it patently relates to matters which were 
raised before the Commissioner and it contains infor- 
mation which is a useful aid to assist in interpreting the 
note attached to the Commission's file which only 
covers in a cryptic form the points made by the par- 
ticipants in the conference on 6 and 7 April 1988. We 
think it is material to observe from Mr Gifford's note 
that after acknowledging a number of submissions 
made by Mr Dixon and having expressed concern as to 
the ability of the parties to reach agreement and having 
voiced his intention to refer the matter to arbitration, 
the Commissioner outlined what was proposed to be 
included in an Order which he would issue. It was said 
the order would issue pursuant to section 44 (6) (ba) and 
the Commissioner outlined what was to be contained in 
the Order. That outline corresponds substantially with 
what is contained in paragraphs (1) and (2) of the Order. 
Other observations of the Commissioner that were 
noted amount to a disclaimer that the Order constitutes 
some kind of enforcement, and finally it was made clear 
that the matter in dispute was being referred for 
hearing. 

Further matter contained in Mr Gilford's note, 
indicates that in response to the submission of Counsel 
appearing on behalf of the Appellant, that it was desir- 
able that there be transcript of the proceedings so as to 
permit appeal, the Commissioner spoke of having pre- 
pared a preamble to indicate reasons and that the pre- 
amble would be enough on the record to permit appeal. 
The Commissioner agreed with what one of the other 
parties had put to him, that to insist upon transcript may 
defeat the purposes of the Act. We take that to be a 
reference to the privacy provision contained in section 
44 (5). The Commissioner also indicated that it was not 
necessary to detail the submissions of Mr Dixon and 
that he proposed therefore to issue the Order as he 
had indicated. 

As we have said, the final Order sets out plainly the 
circumstances which led the Commission to make it, 
and, in the light of Mr Gifford's recollections, those rep- 
resenting the parties at the conference must have been 
aware of the proposed terms. In particular Counsel rep- 
resenting the Appellant employer either participated m 
the debate or had opportunity to debate the proposed 
terms as well as disputing the need for an Order. It 
seems to us if there was an omission in relation to any 
duty cast upon the Commissioner in the circumstances, 
it was largely of procedural nature and that the pro- 
cedural defects were cured by substantial compliance. 
Even if that is not so, we do not doubt that if the Order 
was suspended and the matter remitted to the Com- 
missioner, any procedural deficiency would be rectified 
and it would amount to a technicality to uphold the 
appeal solely on that ground. For these reasons we 
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decline to uphold ground 8 and we turn now to consider 
in turn the further grounds, being those upon which the 
appeal was originally instituted. 

Grounds of Appeal 
1. The Commissioner erred in holding as he did 

during proceedings on 7 April 1988 that: 
(i) he would not permit the Appellant to 

have its evidence and submissions recor- 
ded on transcript; 

(ii) it would be contrary to the Industrial 
Relations Act ("the Act") or defeats the 
purpose of section 44 of the Act to permit 
the Appellant to have all the matters 
raised or referred to in the said conference 
properly recorded; 

(iii) the preamble to the Orders as prepared by 
the Commissioner and read out to the 
parties was sufficient recording of the 
evidence and the matters before the 
Commission; 

and thereby prejudiced the rights of the Appellant 
to properly pursue and exercise its rights under sec- 
tion 49 of the Act. 

2. The Commissioner erred in issuing the 
Orders against the Appellant when the Commmis- 
sion is not empowered to issue Orders which seek 
to enforce or do enforce an Award or Order of the 
Commmission issued pursuant to section 32 of the 
Act, namely the Order of the Commission as con- 
stituted by Commissioner O.K. Salmon dated 29 
February 1988 in application A4 of 1987 and 
thereby circumvent the provisions of section 82, 
alternatively section 84A of the Act. 

3. The Commissioner erred in issuing Orders to 
enforce the wage fixation principles ("the prin- 
ciples") of the Commission as enunciated from 
time to time in their own right when: 

(i) the principles and general Orders issued 
by the Commission pursuant to section 51 
(2) of the Act applied only to Awards 
made or Industrial Agreements ratified 
by the Commission. 

(ii) the principles have no independent force 
or effect but are a mandate to the Com- 
mission (as constituted by single Com- 
missioners) as to the manner in which it is 
to exercise its jurisdiction. 

4. The Commissioner erred in issuing the 
Orders pursuant to section 44 (6) (ba) of the Act 
when: 

(i) the Orders are not and are not capable of 
being made in accordance with sub- 
paragraph (i), (ii) or (iii) of the said 
section; 

(ii) there was no basis or evidence or suffi- 
cient evidence before the Commission 
justifying an opinion that the Orders as 
made would prevent the deterioration of 
industrial relations in respect of the mat- 
ter in question, or enable conciliation or 
arbitration to resolve the matter in ques- 
tion, or encourage the parties to exchange 
or divulge attitudes or information which 
in the opinion of the Commission would 
assist in the resolution of the matter in 
question. 

5. The Commissioner erred and was without 
power to make Orders pursuant to section 44 (6) 
(ba) of the Act when: 

(i) such powers are only available in relation 
to a conference for resolving matters by 
conciliation; and 

(ii) by the referral of the dispute and the 
drawing up of the Memorandum of the 
matters requiring hearing and deter- 
mination pursuant to section 44 (9) of the 
Act and Regulation 24 of the Regulations 
the conference was concluded. 

6. The Commissioner erred in making the 
Orders when neither the principles which require 
that access to the second tier adjustment or wages 
be based on a proper case being established on its 
merits (by the persons making this claim) nor the 
Act contemplate or make provision for Orders 
compelling the Appellant as an employer to pro- 
vide information to the Commission about its 
operations when it is not making any claim on the 
Respondent Unions and has never sought to do 
so. 

7. (as substituted by amendment) The Com- 
missioner erred in ordering the Appellant to take a 
course of action which forces it not to deal directly 
with its non-union employees in respect of wage 
increases when such a course of action was not pre- 
cluded by the Act or the principles. 

A number of these grounds are concerned with what 
may fairly be called technical matters and are based 
upon deficiencies of form. It is the general practice to 
transcribe hearings before the Commission, but that 
practice is not normally followed in relation to section 
44 conferences, no doubt because of the informal nature 
of such conferences and the requirement that they be 
held in private. While it is true that a conference 
involves proceedings before the Commission in the 
accepted sense, the primary aim is to assist the parties to 
reach agreement on terms for the resolution of the par- 
ticular question or dispute and formal procedures 
otherwise followed are normally inappropriate. A con- 
ference will rarely be the occasion of formal evidence. 
This case was concerned with submissions by Counsel 
for the Appellant and other material which he sought to 
put on record was evidently thought by the Com- 
missioner to be irrelevant. Whatever duty exists to make 
a recording of evidence it has never been held in any 
Court to apply to Counsel's address. The duty imposed 
upon Magistrates to take notes of the evidence and 
make a record of the proceedings upon the hearing of a 
complaint,,(see Caratti v Commissioner of Police (1974) 
WAR 73), is based upon the need to determine an 
appeal from conviction on the evidence and pro- 
ceedings before the Magistrate and if a failure to take a 
note of the evidence occurs, the effect would be to 
impede Appellants seriously in their right of appeal and 
in most cases to deprive them of it altogether (supra see 
page 75). On the other hand, in Oldfield v Department 
of Primary Industry (1988) 78 ALR 718, the Full Court of 
the Federal Court held that it was not an error of law by a 
Deputy President of the Administrative Appeals 
Tribunal: 

In failing to ensure that a transcript of evidence 
or notes of evidence were kept available for the pur- 
poses of appeal. 

In our view the decision in that case is instructive as to 
a Commissioner's obligation in respect of a compulsory 
conference. Having regard to its limited purpose, its 
private nature and characteristically infonnal pro- 
cedures, a conference raises different considerations 
when compared with a Magistrate's duty upon the hear- 
ing of a complaint in the absence of a defendant. Their 
Honors at page 772 referred to Caratti's case and others 
as instances concerning the obligations of Magistrates 
to keep some record of what takes place before them. 
They observed: 

The procedure of the Tribunal, on the other 
hand, is subject to the Act and the Regulations and 
any other enactment, within the discretion of the 
Tribunal. Neither the Act nor any Regulation or 
other enactment provides for the keeping of a 
record by the Tribunal. In addition the Tribunal's 
proceedings shall be conducted with as little for- 
mality and technicality, and with as much expedi- 
tion as the requirements permit. (Note: 26 (1) (a) 
and (b) of the Industrial Relations Act, 1979). 

An appeal to the Commission should be heard and 
determined "on the evidence and matters raised in the 
proceedings before the Commission" [section 49 (4)]. In 
this case the Commissioner set out by way of a preamble 
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the circumstances which led to the Order being made. 
He was not obliged to do so, but the reasons for making 
the Order are plainly evident in the preamble. There is 
nothing to preclude the Appellant from raising in the 
appeal any matter which is shown to the satisfaction of 
the Full Bench to have been raised in the conference 
and we think it has been made sufficiently cognisant of 
all matters which the learned Commissioner con- 
sidered to be relevant to the purposes of the conference 
as well as some matters which he declined to consider 
because he said they were not material. The Appellant 
has not shown that its rights of appeal were 
prejudiced. 

The Respondents seek to answer the Appellant's 
complaint under ground 2 by firstly pointing out that 
the Order was unquestionably made pursuant to the 
powers conferred upon the Commission by section 44 
(6) (ba), particularly to enable conciliation or arbitra- 
tion to resolve the matter in question. Secondly it called 
in aid, the reasoning of the Industrial Appeal Court in a 
well known matter between the same parties reported at 
66 WAIG1553, where at 1561, the President of the Court 
considered the efficacy of an Order made pursuant to 
section 32. After examining the nature of section 32, pro- 
viding as it does for Orders which may assist parties to 
reach agreement in the process of conciliation. His 
Honour found that there was no justification for limit- 
ing the construction of section 32 (2) and (3) and 
especially (3) (d) so as to deny an Interim Order which 
may contain terms inconsistent with an Award or 
Industrial Agreement. Section 44 (6) (ba) also provides 
for Orders which may assist the parties to reach agree- 
ment in the process of conciliation and the Respon- 
dents submit that the reasoning of the learned President 
is opposite to present circumstances and ground 2 can- 
not be sustained. We agree, and because the unques- 
tionable purpose of the Order is to give effect to section 
44 (6) (ba), the same considerations require that we hold 
we think, that ground 3 must also fail. 

Ground 4 amounts to no more than a disputation as 
to the basis on which the Commissioner formed the opi- 
nion that the Order would be likely to satisfy one of the 
purposes referred to in section 44 (6) (ba) and nothing 
that has been said in support of that ground has shown 
the Commissioner's opinion to be inappropriate. Sec- 
tion 44 (6) (ba) confers a wide power upon the Commis- 
sion where it is of opinion that it is right and proper to 
assist the parties to reach an agreement in the terms pro- 
vided. There is no justification to read down that power, 
nor to suppose that the Commissioner's opinion in this 
case was not justified. 

Similar considerations to those above are applicable 
in relation to ground 5. However, it must be recognised 
that there was reference in the conference proceedings 
to the Commissioner's intention that the matter in ques- 
tion would be referred for hearing and determination 
by a Commission in Court Session. There is no indica- 
tion that that happened, but there is on record a 
Memorandum of Matters for Hearing and Determina- 
tion Under Section 44 (9) referring to the particular dis- 
pute and dated 7 April 1988, the same date as the Order. 
This would certainly suggest that the conference was at 
an end. Nevertheless, we do not think that the Full 
Bench would be justified in concluding that the Com- 
missioner had erred and was without power to make an 
Order pursuant to section 44 (6) since the Commission's 
power is recognised to be exercisable at or in relation to 
a conference, and a Commissioner may make such 
Orders as will in the opinion of the Commission enable 
conciliation or arbitration to resolve the matter in 
question. 

The assertion in ground 6 that the Industrial 
Relations Act does not contemplate or make provision 
for Orders compelling an employer to provide informa- 
tion to the Commission about its operations, when it is 
not making any claim, cannot be sustained in view of 
the power conferred under section 44 (6): 

(a) to direct the parties or any of them to confer 
with one another; and 

(b) (a) (iii) to encourage the parties to exchange 
or divulge attitudes or information 
which in the opinion of the Commis- 
sion would assist in the resolution of 
the matter in question. 

Finally, we can find no ground to uphold the asser- 
tion in ground 7 that the Order had the effect of interfer- 
ing with the employer's right to deal with its employees. 
It is only necessary, in our view, to repeat that the power 
conferred on the Commission supports the making of 
the Order in question even though it may have indirect 
results, the criterion being that in making the Order the 
Commission is of opinion that it is right and proper to 
assist the parties, or, in this case, to enable arbitration to 
resolve the question of what restructuring and 
efficiency items would if implemented or curtailed jus- 
tify payment of a four per cent second tier wage increase 
to the body of employees. 

For the reasons which we have set out we would pro- 
pose that the appeal be dismissed. 

Order accordingly. 
Appearances: Mr HJ. Dixon (of Counsel) for the 

Appellant. 
Mr D.M. Stone (of Counsel) for the Respondents. 

WESTERN AUSTRALIAN 
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and 

Amalgamated Metal Workers and Shipwrights 
Union of Western Australia and Others 

No. 306 of 1988. 

BEFORE THE FULL BENCH 
HIS HONOUR THE PRESIDENT D..I. O'DEA 
CHIEF COMMISSIONER W.S. COLEMAN 

COMMISSIONER S.A. KENNEDY 
7th day of October 1988 

Order. 
This matter having come on for hearing before the Full 
Bench on the 4th day of August 1988 and having been 
further heard on the 2nd day of September 1988 and 
having heard Mr HJ. Dixon (of Counsel) on behalf of 
the Appellant and Mr D.M. Stone (of Counsel) on 
behalf of the Respondent and the Full Bench having 
reserved judgment on the matter and judgment being 
delivered on the 7th day of October 1988, wherein the 
Full Bench unanimously dismissed the appeal and 
gave reasons therefor, it is this day, the 7th day of 
October 1988 ordered that the appeal be dismissed. 

By the Full Bench, 
(Sgd.) D.J. O'DEA, 

[L.S.] President. 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 84. 

Gregory James Blechynden 
and 

Federated Liquor and Allied Industries 
Employees' Union of Australia, Western 
Australian Branch, Union of Workers 

No. 309 of 1988. 

BEFORE THE FULL BENCH 
HIS HONOUR THE PRESIDENT D J. O'DEA 

COMMISSIONER GJ. MARTIN 
COMMISSIONER R.N. GEORGE 

7th day of October 1988 

Appeal from decision of Industrial Magistrate —Award 
enforcement — failure to pay worker correct wages 
and overtime — Appellant claimed he was not ser- 
ved with Notice of Hearing — failed to prove that 
appropriate procedures not followed —no breach 
of natural justice — Appellant further sought to 
impose limitations on jurisdiction of Industrial 
Magistrate — not proven — appeal dismissed. 

Reasons for Decision. 
THE PRESIDENT: This is the unanimous decision of 
the Full Bench. This appeal is brought by Gregory 
James Blechynden, trading as The Good, The Bad and 
The Ugly Mexican Restaurant, the Respondent is the 
Federated Liquor and Allied Industries Employees' 
Union of Australia, Western Australian Branch, Union 
of Workers. It is an appeal from the decision of an 
Industrial Magistrate for enforcement of an Award pur- 
suant to section 83 of the Industrial Relations Act, 1979. 
It was alleged that the Appellant had failed to pay cor- 
rect wages and overtime to Andrew Hamish Alberdi in 
accordance with the provisions of an Award. On 18 
March 1988, the date fixed for the hearing, the 
Appellant failed to attend the Court and after hearing 
evidence of three witnesses and submissions from the 
Respondent's Secretary, the Industrial Magistrate 
ordered that the Appellant pay Andrew Hamish 
Alberdi for wages and overtime outstanding $3833.94 
and costs. 

The appeal was originally instituted upon the sole 
ground that the Appellant was denied natural justice in 
that he was denied an opportunity to be heard at the 
hearing. The appeal in that form did not proceed, the 
proceedings were adjourned following which the basis 
of the appeal was amplified by amendment and further 
adjourned to permit proper argument on the 
amended grounds. 

Ground 1 provides: 
The Appellant was not served with notice of the 

hearing by pre-paid registered post, contrary to the 
Industrial Relations Commission Regulations 
1985, or alternatively contrary to the Industrial 
Arbitration (Industrial Magistrates) Regulations 
1980 and section 136 of the Justices Act, and conse- 
quently the hearing was a nullity and the Orders 
made by the learned Industrial Magistrate should 
be quashed. 

This is based on the Appellant's interpretation of the 
Industrial Arbitration (Industrial Magistrates) 
Regulations 1980, which provide by Regulation 3 (1): 

Subject to the Act and to these Regulations, pro- 
ceedings before an Industrial Magistrate and in 
particular, the making of a complaint, the issue of a 

summons, shall be with such modifications as 
circumstances require those prescribed by the 
Justices Act 1902-1979. 

Section 136 (4) (a) (i) of the Justices Act provides that 
notice of hearing of the complaint must be sent by pre- 
paid registered post, and section 136 (5) (b) thereof effec- 
tively prevents an Industrial Magistrate from 
proceeding in the defendant's absence unless he has 
before him a certificate in the prescribed form. Accord- 
ing to the Appellant's submission, because there was no 
sucn cerancate, me neanng below suliered a pro- 
cedural irregularity and the hearing was therefore null 
and void [see Bellair Tavern v Niquet (65 WAIG 
1351)]. 

The Respondent submitted that the Appellant failed 
to satisfy the onus of establishing that he did not receive 
notice of the hearing on 18 March. 

It is clear from the Court file that a letter was properly 
directed to the Appellant giving notice of the hearing on 
that date and the letter was not returned. The Appellant 
does not dispute that the notice was sent and indeed he 
concedes that it probably duly arrived, but he maintains 
that notice of the hearing did not come to his 
attention. 

The Respondent further submitted that the pro- 
cedure set out in the Justices Act does not have to be 
complied with in that the provisions of Regulation 3 of 
the Industrial Arbitration (Industrial Magistrates) 
Regulations are expressed to be "subject to the Act and 
to these Regulations". The Regulations provide that the 
proceedings shall be commenced by complaint and for 
a summons to be issued in the form of Form 2 in the 
Schedule, the Regulations also provide for the manner 
of service of the summons. In short, in the Respondent's 
submission, the Regulations provide a code for the issue 
and service of a summons and for fixing a hearing date 
and giving notice thereof, it follows because the matter 
is fully dealt with in the Regulations there is no room for 
applying the procedures set out in the Justices Act. 

In our opinion, the Appellant has failed to meet the 
onus which is cast upon him of showing that the 
appropriate procedures were not followed for and 
incidental to the exercise of the powers and jurisdiction 
of the Industrial Magistrate. These matters appear to us 
to be prescribed by Regulation 3 of the Industrial Arbit- 
ration (Industrial Magistrates) Regulations 1980 as 
contained in Form 2 in the Schedule to the Regulations 
pursuant to sub-Regulation (7). The prescribed form 

. was used in the present case, it composes a complaint 
directed, in this case, to the Appellant as defendant, 
stating shortly the matter of complaint, and it also com- 
prises a summons in duplicate containing the com- 

this case being 3 March 1988. On the back of the first 
copy, the person who delivered the duplicate of the sum- 
mons has completed an endorsement of service in an 
appropriate way indicating the manner and date of ser- 
vice in accordance with the requirements of Regulation 
4. On the reverse side of the duplicate of a summons 
information is provided indicating how the defendant 
may go about entering a plea. We produce in full that 
part relating to a plea of not guilty which the Appellant 
endorsed or caused to be endorsed and returned to the 
Industrial Magistrates Court. 

Plea of not guilty. 
Should you desire to plead not guilty please 

endorse this summons m the place provided 
hereunder "I plead not guilty" and give your 
address for service of notices, sign and date where 
indicated and then return to the Court mentioned 
on the front of this form to reach it prior to the hear- 
ing date (it should be received by the Court no later 
than three days prior to that date). 
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Note: 
(1) If you plead not guilty in the manner men- 

tioned above the matter will not proceed on the 
date set out in this summons and it will not be 
necessary for you to attend at the court. A time and 
date will be appointed by the court for determina- 
tion of the matter. 

(2) You and your witnesses will be required to 
attend the court on the date of hearing otherwise 
the matter may be dealt with in your absence on 
that date. 

(3) Note: (It remains your responsibility to 
ascertain the date of hearing). 

I understand the English language or these pro- 
visions have been explained to me and I unders- 
tand the plea I am making. 
Plea: I Plead Not Guilty 
Address for service of notices is: 14 Sedgeford Road 
North Beach 6012 
Signed: G. Blechynden 
Date:  

The following information should be provided 
to assist the Clerk in listing your case for 
hearing. 

(a) Will you be represented? Yes 
(b) If so, what is his/her name? Ken Robson 
(c) How many witnesses (including yourself) do 

you propose to call? 4 
(d) How long do you estimate your defence will 

take? 2 hours 
(e) Are there any comments you wish to make 

regarding a suitable hearing date? 

This Form is designed to allow hearings to be 
arranged and for adequate time to be allocated. The file 
relating to proceedings before the Industrial Magistrate 
at Perth in No. 105 of 1988 which was this case, includes 
a copy of a letter dated 3 March 1988 from the Registrar 
of the Western Australian Industrial Relations Com- 
mission directed to Mr G.J. Blechynden T/AThe Good, 
The Bad and The Ugly Mexican Restaurant, 242-244 
South Street, Beaconsfield WA 6162. Reference is made 
to complaint No. 105 of 1988 between complainant. 
Federated Liquor and Allied Industries Employees' 
Union of Australia, Western Australian Branch, Union 
of Workers and defendant, Gregory James Blechynden, 
and the text of the letter is: 

I wish to advise that the above complaint will be 
heard by the Industrial Magistrate at No. 6 Court, 
3rd Floor, 815 Hay Street, Perth at 10.00 a.m. on the 
18th day of March 1988. 

The Form of Summons does not provide for advice to 
be given as to the date fixed for hearing, indeed the form 
contains the warning "Note: (It remains your respon- 
sibility to ascertain the date of hearing)". Nevertheless, 
it is consistent with the information contained in the 
form that when a date of hearing has been set, the defen- 
dant should be advised and that is the course which 
appears to have been followed in practice. Clearly in the 
present case, notice of the date on which the Industrial 
Magistrate intended to deal with the matter (if need be 
in the absence of the defendant) was directed to the 
Appellant and although it was not sent to the address 
for service of notices which he indicated on the form, it 
was sent to his place of business which we think must be 
taken to constitute valid service of a Notice of Hearing 
and that is contraiy to the assertion in ground 1, the sub- 
stance of which is that the Appellant was not given 
notice in the form required by the procedures set out in 
the Justices Act. In our opinion, those procedures have 
no application in the circumstances. In our opinion, 
ground 1 must fail. 

We turn now to ground 4 which is in effect an exten- 
sion of ground 1. It provides: 

The Appellant was denied natural justice in that 
he was denied an opportunity to be heard at the 
hearing. The Appellant would have attended the 

hearing before the learned Industrial Magistrate 
and provided a complete defence to the complaint 
in that: 
(a) Alberdi did not work for the Appellant at any 

time or times other than those set out in 
Exhibits El and E2 to the Appellant's 
Affidavit sworn 8 April 1988; 

(b) Alberdi signed against each week of work set 
out in Exhibit E2 and certified "that I have 
worked the hours and received the amount set 
out opposite my name". 

Accordingly the complaint should be dismissed 
and the Orders made by the learned Industrial 
Magistrate quashed. 

Essentially the argument of the Appellant is that in 
the absence of compliance with section 136 (5) of the 
Justices Act, the Industrial Magistrate breached the 
rules of natural justice in proceeding in the Appellant's 
absence. In our opinion, for the reasons given in respect 
of ground 1, this ground of appeal also fails. In as much 
as the procedure required in accordance with the 
appropnate Regulations was followed in respect of ser- 
vice of the summons and notice of the hearing, it seems 
to us no question of any breach of natural justice arises. 
It is sufficient to note that the provisions of the Act and 
Regulations constitute a statutory scheme which pro- 
vides the means whereby a defendant is entitled to be 
heard which is sufficient to satisfy the common law 
requirement of natural justice (see Brettingham Moore 
v St. Leonards Municipality 1969 (121 CLR 509). In any 
event it cannot be said in this case that the Industrial 
Magistrate breached the rules of natural justice in fail- 
ing to comply with the requirements of section 136 (5) of 
the Justices Act. The procedures set out in the Industrial 
Arbitration (Industrial Magistrates) Regulations 1980, 
which incorporates the detailed information contained 
in the form of summons prescribed, contain nothing 
inherently unfair in that is is clearly within the power of 
a defendant to ascertain the hearing date. There is ade- 
quate warning that it is his responsibility and that he is 
required to attend the Court on the date of the hearing 
otherwise the matter may be dealt with in his absence on 
that date. It has been shown to our satisfaction that the 
appropriate procedures have been followed so as to per- 
mit the Magistrate to deal with the complaint in the 
absence of the Appellant, although he says he did not 
become aware of the date of hearing. 

We turn now to ground 3 which seeks to impose 
limitations upon the jurisdiction of the Industrial 
Magistrate and having heard the competing arguments, 
we would want to challenge the Appellant's claim 
although we do not think it is necessary for the deter- 
mination of this appeal to make findings in connection 
with the decisions of other Courts which were called in 
aid of the Appellant's attempt to sustain ground 3. The 
ground provides: 

Further and in the alternative, the complaint is 
an action to enforce a contract, not an Award, and 
asks the learned Industrial Magistrate to go 
beyond his jurisdiction, namely to take evidence 
upon the amount of work performed by Andre 
Hamish Alberdi (Alberdi) when the same is in dis- 
pute. Accordingly the complaint whould be dis- 
missed and the Orders made by the learned 
Industrial Magistrate quashed. 

The Appellant referred to Coastal Districts Commit- 
tee Amalgamated Society of Engineers, Industrial 
Association of Workers v President and Members of 
Court of Arbitration WA (1921) 23 WALR 87. In that 
case the Full Court of the Supreme Court discharged a 
rule nisi for a writ of mandamus directed to the Respon- 
dents and upheld a decision of the Court of Arbitration 
[Coastal District Committee Amalgamated Society of 
Engineers, Industrial Association ofWorkers v Mallock 
(1922 WAR 57')], that it had no jurisdiction to deal with 
proceedings for enforcement of an Award which 
amounted to a dispute between employer and 
employee, not for the rate of wages but the amount of 
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wages. The Full Court held that the Court of Arbitration 
has jurisdiction to enforce Awards, but no jurisdiction 
to enforce contracts between individuals. 

At that stage the relevant statutory provision was sec- 
tion 90 which effectively enabled proceedings for enfor- 
cement to be taken where a party or person on whom an 
Award is binding commits a breach. Many years after 
the Coastal Districts case, in 1953, in the matter of 
Salvaris v The Hotel, Club Caterers, Tearooms and Res- 
taurant Employees' Industrial Union of Workers 33 
WAIG 219, the Court of Arbitration felt bound to follow 
and adopt the decision of the Full Court of the Supreme 
Court (page 221). The President of the Court observed 
that since the Full Court's decision: 

The only material amendment to the Act was the 
addition in 1925 of a new sub-section (5) to section 
99 [formerly section 90] which provides that the 
Court may in addition to imposing a penalty for 
breach of an Award, order that any party liable 
shall pay to any worker the difference between the 
amount paid and that which should have been 
paid under the Award. By the same amendment a 
new section was inserted [now section 103] which 
provided for the powers and jurisdiction of the 
Court under, inter alia, section 99 to be exercised by 
an Industrial Magistrate. 

His Honour commented further: 
I am unable to see that the addition of sub- 

section (5) has had any material effect on the deci- 
sion in Mallock's case because by its very terms it 
can only operate in cases where the Court has juris- 
diction to impose a penalty for breach of an Award. 
So far as Industrial Magistrates are concerned, as it 
is clear that they are only exercising the same func- 
tion as the Arbitration Court, it follows that in any 
case where this Court has no jurisdiction to enforce 
an Award then an Industrial Magistrate similarly 
has none. 

The learned President had some difficulty with the 
principle that appeared to be endorsed by the Full 
Court, he observed that in alsmost every proceeding 
for enforcement of an Award there will arise some 
preliminary question of fact to be decided. He gave 
examples at page 221: 

Once the facts have been delivered then it is 
necessary to decide (if the case concerns wages) 
whether he has been paid the minimum amount 
prescribed by the Award and, if he has not, I am 
unable to see why the Union has not the right under 
section 99 [formerly section 90] to seek an enforce- 
ment through the Arbitration Court. 

Long after the Salvaris decision, by section 97 of Act 
No. 76 of 1963, section 99 was repealed and a new sec- 
tion 99 substituted. Enforcement of Awards under the 
Industrial Relations Act remains within the jurisdic- 
tion of the Industrial Magistrate pursuant to the pro- 
visions of section 83. Sub-section (4) thereof 
substantially reproduced sub-section (3) (a) of section 
99 which in turn was not materially different from what 
was provided for in sub-section (5) before the repeal of 
section 99. the implication that preliminary questions 
of fact are likely to arise in proceedings for enforcement 
of an Award under the present Act is no less clear than it 
was where the former sub-section (5) referred to the 
power of the Court: 

In addition to imposing a penalty for breach of 
an Award, order that any party liable shall pay to 
any worker the difference between the amount 
paid and that which should have been paid under 
the Award. 

That constitutes an enlargement of the power to sim- 
ply enforce an Award which was the purpose and effect 
of the original section 90. The purpose of sub-section (5) 
as noted by Mr F.T.P. Burt (as he then was) in his 
annotations to the Industrial Arbitration Act 1912-1952, 
at page 110, was to prevent a multiplicity of actions and 
to enable the breach of an Award to be punished and 
back wages to be recovered in one action. He pointed 
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out that to realise the full significance of the sub-section, 
it is necessary to consider the actions open to an 
employee paid less than the Award rate who is left to 
select whether he would proceed in the Local Court, the 
Police Court or the Arbitration Court. Mr Burt there 
expressed the view that the principle which appeared to 
be established in the Central District case is somewhat 
difficult to understand. With great respect we too have 
difficulty with the views expressed by the learned Presi- 
dent in the Salvaris case, indicating his reasons for 
holding that the addition of sub-section (5) did not have 
any material effect on the decision in Mallock's case. In 
our respectful view, the purpose and effect of sub- 
section (5) was that noted by Mr Burt and we would have 
thought that the object of sub-section (5) was to 
ameliorate in some degree the jurisdictional difficulty 
revealed by the Coastal Districts decision. In any event 
there has been abundant opportunity for legislative 
reinforcement of the jurisdiction of Industrial Magis- 
trates in this area if that was necessary. Be that as it may, 
we do not consider that it is necessaary for the Full 
Bench on this occasion to decide whether those 
decisions require it to hold that the Industrial Magis- 
trate has in this case exceeded his jurisdiction. It is to be 
noted that the proceedings in question can only be 
taken pursuant to section 83 since they related to a com- 
plaint alleging contravention of an Award. The applica- 
tion purports to be made in the prescribed manner 
pursuant to sub-section (1) of section 83. The stipulated 
claim is for an amount of money but, notwithstanding 
that the complaint contained no formal request for 
enforcement of the Award, it obviously concerns pro- 
ceedings of the kind referred to in sub-section (4) of sec- 
tion 83. Clearly then, as a matter of construction, the 
Industrial Magistrate had jurisdiction to hear and 
determine any application where the facts showed that 
there had been a contravention or failure to comply 
with the provision of an Award and he was free to order 
enforcement and where it was made to appear that the 
employee has not been paid by his employer the 
amount which he was entitled to under an Award, the 
Industrial Magistrate could validly order the employer 
to pay that amount. The clear words seem to us to 
empower an Industrial Magistrate to deal with the kind 
of questions which must have arisen in the case in 
question. 

For the foregoing reasons, we propose that the appeal 
be dismissed. 

Order accordingly. 
Appearances: Mr KG. Robson (of Counsel) for the 

Appellant. 
Mr R.L. LeMiere (of Counsel) for the Respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 84. 

Gregory James Blechynden 
and 

Federated Liquor and Allied Industries 
Employees' Union of Australia, Western 
Australian Branch, Union of Workers 

No. 309 of 1988. 

BEFORE THE FULL BENCH 
HIS HONOUR THE PRESIDENT D.J. O'DEA 

COMMISSIONER G.J. MARTIN 
COMMISSIONER R.N. GEORGE 

7th day of October 1988 

Order. 
This matter having come on for hearing before the Full 
Bench on the 30th day of August 1988 and having been 
further heard on the 12th day of September 1988 and 
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having heard Mr K.G. Robson (of Counsel) on behalf of 
the Appellant and Mr R.L. LeMiere (of Counsel) on 
behalf of the Respondent and the Full Bench having 
reserved judgment on the matter and judgment being 
delivered on the 7th day of October 1988, wherein the 
Full Benchg unanimously dismissed the appeal and 
gave reasons therefor, it is this day, the 7th day of 
October 1988 ordered that: 

1. the appeal be dismissed; 
2. the decision of the Industrial Magistrate, in 

matter No. 105 of 1988 be confirmed. 

By the Full Bench, 
(Sgd.) D.J. O DEA, 

[L.S.] President. 

FULL BENCH 
Unions — Application for 

alteration of rules — 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979 

Section 62 

Federated Liquor and Allied Industries Employees' 
Union of Australia. Western Australian Branch, 

Union of Workers. 
No. 195 of 1988. 

BEFORE THE FULL BENCH 
HIS HONOUR THE PRESIDENT DJ. O'DEA 

COMMISSIONER J.A. NEGUS 
COMMISSIONER S.A. KENNEDY 

8th day of September, 1988. 
Rule change application — Constitution rule — 

objectors — all satisfied except Federated Clerks' 
Union — concern over Applicant seeking to extend 
constitutional coverage to Casinos — practicable 
to discourage overlapping of membership 
eligibility at Casino — application granted with 
exclusion clause in favour of clerks at Burswood 
Casino. 

Reasons for Decision. 
THE PRESIDENT: The Federated Liquor and Allied 
Industries Employees' Union of Australia, Western 
Australian Branch, Union of Workers made 
application to alter its registered rules by recasting rule 
4 — Constitution so as to enable it to cover, in addition, 
persons who are employed or usually employed in the 
following industries or callings within the State of 
Western Australia. 

(a) -, Motels, -— 

(b) -, Cabarets, Casinos; 
(c) Taverns, Winehouses, -, -, -, 

(d) -, (- 

-, (provided that it shall not include any person 
whose major and substantial employment is that 
of a Shop Assistant), and persons employed by 
agencies or domestic service businesses in the 
preparation and/or cooking of food, the serving 
of meals and/or light refreshments and/or drinks 
and ancillary services thereto. 

The application also proposed to effect a 
consequential change by deleting from rule 4 the last 
paragraph which defined catering establishments for 
the purposes of the rule and deemed Boarding and/or 
Lodging Houses to mean such places where six or more 
boarders and/or lodgers are received for pay or 
reward. 

The application is authorised by virtue of section 62 
of the Industrial Relations Act, 1979 which provides 
that section 55 of the said Act applies with such 
modifications as are necessary to and in relation to an 
application for alteration of a rule that relates to the 
qualification of persons for membership. 

Notice of objection to the registration of an alteration 
to that rule was received from three other organisations. 
The Shop, Distributive and Allied Employees' 
Association of Western Australia withdrew its objection 
upon the Applicant undertaking and moving to amend 
the application by inserting, and in so doing restoring, 
in line 5 of subrule (d) after "shop assistant" and before 
the concluding bracket "storeman or storewoman". A 
further incidental amendment replaced the comma 
after the bracket in line two with the word "and". 
The Civil Service Association of Western Australia 

Incorporated objected to that part of the application 
involving the inclusion of the word "Casinos" in 
subrule (b), on the grounds that the objector has 
constitutional and industrial coverage of government 
casino inspectors employed by the Office of Racing and 
Gaming under the Public Service Salaries Agreement 
198^. This objection was withdrawn upon the Applicant 
exhibiting as part of these proceedings a letter in which 
the Applicant recognised the objector's claim of 
coverage and stated that it had no intention, by the 
application, to claim constitutional coverage of such 
employees. 

The remaining objection was that of the Federated 
Clerks' Union of Australia Industrial Union of 
Workers, WA Branch, which objected to the whole or 
part of the application insofar as the proposed 
constitution seeks to include persons eligible for 
membership of the objector. The basis of that objection 
is that the objector claims that its rules relating to 
membership enable it to enrol as a member some of the 
persons eligible to be members of the Applicant and it 
calls upon the Full Bench to refuse the application for 
alteration in accordance with the provisions contained 
in section 55(5), there being no good reason consistent 
with the objects prescribed in section 6 to permit 
registration. The grounds for that are asserted to be as 
follows:— 

(2) Contrary to and inconsistent with the 
Objects of the Act in that— 
(a) The existence of dual coverage in terms of 

eligibility for membership has the potential to 
create confusion and/or disputes in the 
industry and is thus contrary to section 6 
subsection (a) of the Act. 

(b) The creation and or continuance of dual 
coverage in terms of eligibility for 
membership provides an additional means 
for creating industrial disputes and is thus 
contrary to section 6 subsection (c) off the 
Act. 

(c) As the objecting Union, a registered 
organisation of employees, is able to 
adequately cover and represent those persons 
over whom the applicant organisation seeks to 
extend and/or maintain overlapping 
eligibility for membership, the employee 
organisation aspect of the means for meeting 
the Objects set out in subsections 6(b), (c), (d), 
(f) and (g) of the Act are provided for by the 
objecting Union. Moreover, the record of the 
objecting Union is such that it is clearly, both 
in fact and by reputation, an organisation 
which by and large acts in a manner consistent 
with the above objects, and thus, there is no 
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good reason, consistent with the Objects, to 
either extend or maintain the overlap in 
eligibility for membership which exists 
between the applicant organisation and the 
objecting organisation. 

The objector proposed that overlapping and 
extension of overlapping of eligibility for members 
could be overcome by granting an exclusion providing 
that no person shall be eligible for membership who is a 
member of or eligible for membership of the Federated 
Clerks' Union of Australia Industrial Union of 
Workers, WA Branch. The Applicant declined to grant 
an exclusion in favour of the objector and it will be 
necessary to return shortly to consider whether the 
objection to overlapping is to be considered in relation 
to the whole of rule 4 or only that part of the application 
which seeks to extend eligibility to persons employed in 
additional places from those formerly covered (such as, 
for example, casinos). It will also be necessary to 
consider whether or to what extent the objector has 
established that its rules enable it to enrol as members 
some or all of those eligible pursuant to the Applicant's 
rule. 

As a matter of course the Applicant set out at first to 
satisfy the Full Bench, that having complied with the 
formal and statutory requirements to enable its rule 
relating to membership to be extended in the particular 
ways proposed, there were legitimate reasons for doing 
so. It was required as well to show to the satisfaction of 
the Full Bench that there was good reason consistent 
with the requirements of section 55(5) to permit 
registration in spite of overlapping eligibility for 
membership. As to the first task referred to, the case for 
extension of coverage to Motels, Cabarets, Taverns and 
Winehouses was not contested and the justification for 
adding those establishments as an extension to the 
industry covered by rule 4 may be shortly disposed of, 
but in relation to Casinos more analysis is required. 

Motels: According to the Applicant, Motels are 
hardly an extension of paragraph (a) but fall readily 
enough within the present ambit of those 
establishments which are described namely. Hotels, 
Service Flats and/or Apartment Houses, Boarding and/ 
or Lodging Houses. Motels nevertheless are well known 
in their own right as establishments which provide food 
and lodging facilities and are readily identified as part 
of the industry covered by awards held by the 
Applicant. We agree, however, that it does no harm to 
include the term Motels under paragraph (a) of the 
existing Constitution rule of the Applicant. 

Cabarets: Cabarets are thought to have come within 
the Applicant's Constitution rule under an industry 
described in paragraph (c), probably under 
"Restaurants", in that the holder of a Cabaret licence 
who is not a Casino licensee is required, as a condition 
of the licence, to make light refreshments continuously 
available on the licensed premises between certain 
times. Such establishments could not be classified 
under the category if that requirement is removed and 
we are told that it is intended to be removed by 
legislative amendment so that there will be no 
requirement for the provision of food. In that event 
there would be serious doubt as to the eligibility for 
membership of persons employed in such 
establishments, albeit they are already covered by 
awards held by the Applicant. It therefore appears to us 
fair and reasonable that Cabarets be added to 
paragraph (c) of the existing Constitution rule of the 
Applicant. 

Taverns and Winehouses: We propose to deal with 
Casinos separately and outside the formal sequence of 
the proposed alterations to the Constitution rule. At this 
point we refer to what is for self evident reasons a 
straightforward proposal to include Taverns and 
Winehouses in their own right under paragraph (c) and 
to delete that part of the existing definition contained 
under paragraph (d) which provides:— 

For the purposes of this rule "Catering 
Establishments" shall include any place licensed 
as a Tavern or Winehouse, pursuant to the Liquor 
Act 1970, 

It is quite apparent that such establishments are 
already included under the description Catering 
Establishments and what is proposed is merely a 
convenient re-arrangement of the Constitution rule to 
which there can be no objection. 

Boarding and/or Lodging House: These 
establishments are specifically covered under 
paragraph (a) of the existing Constitution rule, 
curiously "House" being singular while the context 
demands the plural "Houses". What is proposed is the 
deletion of the remaining part of the existing definition 
contained under paragraph (d) which provides that 
"Boarding and/or Lodging Houses" shall be deemed to 
mean Boarding and/or Lodging Houses where six or 
more boarders and/or lodgers are received for pay or 
reward. In the Applicant's view this is an unnecessary 
provision now because the provisions of the Industrial 
Relations Act are paramount and by virtue of section 7 
an employee as defined, does not include any person 
engaged in domestic services in a private home 
unless:— 

(e) More than six boarders or lodgers are therein 
received for pay or reward; or 

(I) The person so engaged is employed by an 
employer, who is not the owner or occupier of 
the private home, but who provides that owner 
or occupier with the services of the person so 
engaged; 
and persons employed by agencies or 
domestic service businesses in the preparation 
and/or cooking of food, the serving of meals 
and/or light refreshments and/or drinks and 
services ancillary thereto. 

The proposal to add these callings to paragraph (d) of 
the existing Constitution rule is somewhat related to the 
definition of "employee", referred to above, which came 
about as a result of amendment in Act No. 119 of 1987 
and was designed to enable employees, such as those 
described in subclause (f) of section 7 of the Act, that is 
being employed by agencies or domestic services, to 
have access to the rights and to be subject to the 
obligations imposed by the industrial relations system 
through the medium of an award. The proposed change 
being sought to paragraph (d) is to enable the Applicant 
to enrol persons who are employed in the preparation 
and cooking of food, the serving of meals and/or light 
refreshments and/or drinks if they are employed by an 
agency or domestic service business, all of which could 
be said to be the Applicant's kind of work. We think the 
proposed words fully and adequately describe the 
function of the employees in contemplation and in our 
opinion it may only invite ambiguity if the Applicant 
insists on adding the expression "and ancillary services 
thereto", accordingly we suggested, and we understand 
the Applicant accepts that those words be omitted. 

Casinos: Within the run of this Commission's 
jurisdiction there is only one Casino, the Burswood 
Casino at Great Eastern Highway, Victoria Park, which 
is more accurately described as the facility operated on 
premises known as Burswood Casino, pursuant to a 
Casino Liquor Licence issued under the provisions of 
the Liquor Act 1970. The Casino facility is physically 
part of what is known as the Burswood Island Resort 
comprising some 250 acres of land with a complex of 
buildings which includes, as well as the Casino, a Hotel, 
Convention Centre and Entertainment Centre. 

Employees employed in or in connection with 
Casinos, but only insofar as such employees are 
employed as supervisors, pit bosses, inspectors, 
croupiers, dealers, bankers, cashiers and change clerks, 
are entitled to be members of the West Australian 
Theatrical and Amusement Employees Association 
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(Union of Employees) (WATEA) and part of the 
Constitution rule of that organisation so expressed 
enables it to enrol as members, persons in the 
classifications referred to. 

We were informed that, in accordance with an extract 
from the employer's records at the week ending 11 May 
1988, there were 565 persons employed in the gaming 
area of the Casino. That figure varies from week to week, 
but apparently not greatly. Those persons would be 
eligible for membership of WATEA pursuant to 
paragraph (c) of its Constitution rule. Of that number, 
we were informed, 486 persons have been enrolled as de 
facto members of the Applicant. That situation has 
come about following a determination of the 
Commission (see 66 WAIG 495), in relation to 
proceedings to obtain a first award to cover employees 
in the Casino section of the Burswood Island Resort 
complex, whereby the Commission decided that the 
Applicant and WATEA were both to be made parties to 
one award and the award should have a term of 12 
months. At page 501 of the Report of that Decision it 
was said:— 

During that time each can service its 
membership in the casino part of the complex and 
employees can feel free to belong to one, both or 
neither of the unions. It may well be that when the 
award expires, or even before that if it becomes 
necessary, one union will be granted sole industrial 
coverage of gaming personnel but that is for the 
future. 

Part of the reasoning of the Commission in reaching 
the determination which it did is evident in an earlier 
passage at page 499:— 

Be that as it may, the evidence clearly supports 
the submission that the whole complex on 
Burswood Island (whatever it be called) is 
integrated and the casino is definitely not free 
standing. The hotel licence issued by the Licensing 
Court under the Liquor Act covers the integrated 
complex and the casino thus forms part of the 
licensed premises. There seems little to be gained 
by attempting to differentiate between the 
dictionary meaning of an hotel and a place 
licensed as an hotel for the purposes of the Liquor 
Act. Nevertheless there is another grey area here. 
When does something which is not inherently an 
hotel become an hotel? When it is issued with an 
hotel licence? At the end of the day I am compelled 
to the conclusion that the evidence of the 
integration of the whole complex and the area 
covered by the hotel licence entitles the FLAIEU to 
enrol in its union bar attendants, stewards and the 
like persons employed in the casino. Once those 
persons are accepted as eligible to belong to the 
FLAIEU because they are employed in an hotel all 
other employees working in the same place are 
likewise eligible. 

The Commission acted in the case having explicitly 
recognised the legislative intention that overlapping of 
eligibility for membership of registered organisations 
be discouraged, and it sought to achieve a fair result in 
the unusual circumstances. It sought to act consistently 
with the rights of WATEA in relation to gaming 
employees m a situation where a Casino is free 
standing, and of the Applicant in relation to employees 
of a Hotel Resort at large. The decision of the 
Commission was sustained on appeal to the Full Bench 
of the Commission. 

Evidence was given before us indicating that little or 
no part has been played by WATEA or its members in 
relation to meetings of delegates or other activities of an 
industrial relations nature concerning employees of the 
Casino. On the other hand we have not been made 
aware of any conflict between the Applicant and 
WATEA concerning overlapping of eligibility for 
membership. This application of course cannot affect 
the constitutional rights of WATEA, in relation to 
gaming employees, and that organisation is free to 
continue to exercise unrestrained its constitutional and 

industrial rights. At the same time this application if 
successful in respect of the Burswood Casino will give to 
the Applicant an equivalent right to enrol such 
persons. 

When the Burswood Island Resort first commenced 
it was intended to operate as an integrated Hotel 
complex and the Hotel and Tavern Workers Award 
operated. That is an award to which the Applicant is a 
party being entitled to enrol bar attendants, stewards 
and the like. In due course that award was replaced by 
the Burswood Island Resort Employees' Award Nos. 23 
and 25 of 1985, in which the Applicant and WATEA 
have dual coverage. The Scope clause binds all 
employees employed by Burswood Management 
Limited in its capacity as manager of the Burswood 
Property Trust. It covers a variety of classifications 
including food and beverage, house, kitchen, 
miscellaneous and Casino operations. It appears to be 
the fact that the experiment endorsed by the 
Commission in the case to which we referred earlier has 
given rise to a free exercise of choice by many of the 
employees in the Casino and that has been exercised in 
favour of the Applicant. There are others employed in 
the Casino in addition to those whom WATEA's 
Constitutional rule enables it to enrol. There are for 
example security officers and cleaners who are covered 
by the present award and they are, strictly, not eligible to 
be members of the Applicant though as we understand 
it they are required from time to time to work at other 
areas and may be moved around the complex. Strictly 
speaking they are probably entitled to belong to The 
Federated Miscellaneous Workers' Union of Australia, 
Hospital, Service & Miscellaneous WA Branch but that 
organisation has not filed an objection to the present 
application. 

The real case for the Applicant in seeking to extend 
constitutional coverage to Casinos first highlights the 
industrial rights and obligations which it has inherited 
in relation to the employees concerned beginning with 
the initial operation of the Hotel and Tavern Workers 
Award. This was followed by the Applicant receiving, 
together with WATEA, right of dual coverage until the 
expiration of the first term and then continuing under 
the Burswood Island Resort Employees Award, 
pursuant to the intention of the Commission to see that 
each of those organisations received what it called 'a 
fair go'. The result appears to have been that a majority 
of employees chose to be represented by the Applicant 
and even though this occurred it did not bring about 
noticeable inter-union disputation. The application to 
extend constitutional coverage to Casinos received 
impetus when it was ascertained that the Burswood 
Island Resort Hotel has been or is intended to be sold as 
a separate entity from the Burswood Casino complex. 
Severance from the hotel complex as a free standing 
Casino must jeopardise the Applicant's right, without 
the extension for which it has applied, to enrol any 
employees within the Burswood Casino. 

By way of explaining the nature and extent of the 
industrial policy which it has pursued in the interests of 
the employees of the Burswood Casino, in addition to 
submissions and documentation, the Applicant called 
evidence from David Andrew Brown who is an 
organiser of that U nion operating with employees in the 
Casino, and Christo Theodoropoulos who is a croupier 
employed in the Burswood Casino. On the basis of all 
that has been put before us we are prepared to accept 
that the circumstances surrounding the application for 
coverage of employees in the Burswood Casino are 
unique and the Applicant appears to have achieved de 
facto practical representation for the bulk of the 
employees concerned without conflict which often 
accompanies overlapping claims to eligibility. We note 
that no organisation with an interest in the matter, other 
than the Federated Clerks' Union of Australia 
Industrial Union of Workers, WA Branch, chose to 
object to this part of the application despite the fact that 
there has necessarily been compliance with the 
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statutory requirement giving public notice of the 
application. It is our general finding, notwithstanding 
that there are or may be organisations of the kind 
referred to in section 55(5), and taking into account the 
somewhat special circumstances material to this part of 
the application (and they have been .referred to 
previously), that there is good reason consistent with the 
objects prescribed in section 6 of the Act to permit 
registration. 

We turn now to the particular case of the objection by 
the Federated Clerks' Union of Australia Industrial 
Union of Workers, WA Branch. We first consider a 
claim which it made that because the Applicant has 
formulated the alteration by recasting rule 4, all of its 
provisions are examinable not merely those parts 
which the Applicant seeks to add. On this basis the 
objector sought a general exclusion in its favour in 
respect of all parts of the constitution and not just those 
parts that the Applicant seeks to add, such as that 
relating to Casinos. It was in respect of the application 
to cover Casinos, however, that the objector 
concentrated the bulk of its submissions. 

The Applicant disputed any right for the objector to 
challenge the application other than in relation to the 
proposed extensions to its Constitution rule. It was 
claimed that it could only be in respect of employees in 
the Burswood Casino that there may be any effect upon 
the objector's eligibility and that a general exclusion in 
favour of the objector is unnecessary because, as 
analysis would disclose, the respective areas of interest 
of the Applicant on the one hand and the objector on 
the other have been industrially demarked. 

A differently constituted Full Bench of the 
Commission was confronted with this kind of problem 
in relation to a similar application for alteration to 
rules. It came to a conclusion which favoured the 
objector's present argument (see 66 WAIG 136). At page 
139 of that Report the Acting President said:— 

By section 62(4) of the Act section 55 is expressed 
to apply to an application for the registration of an 
amendment to a rule which relates to eligibility for 
membership with such modifications as are 
necessary. By section 55(5) the Full Bench is 
commanded to refuse an application where the 
effect of it would entitle an organisation to enrol as 
a member some or all of the persons eligible for 
membership of another organisation. 

In my view the Full Bench is here required to 
heed that command not because of the vehicle by 
which the amendment comes before it but because 
the application seeks to substitute a new composite 
rule each component of which is subject to scrutiny 
of the kind required by section 55(5). If any part of 
the rule which now exists results in overlappinig of 
eligibility for membership the Full Bench is 
commanded to refuse its registration to the extent 
of the overlap unless there is good reason not to do 
so. In my view that is no less the case because the 
relevant component may be extant. 

In a later case 67 WAIG 341 at 343 a different Full 
Bench referred to that passage and adhered to the 
approach which had been followed on that occasion 
and required that each component should be subject to 
scrutiny when an organisation sought to substitute a 
new composite rule. Neither of the parties before us 
referred us to either of those cases and the matter was 
not fully argued. After having given careful 
consideration to the provisions contained in section 
62(2) we have come to the opinion that we should in fact 
take a somewhat different approach in the present 
circumstances. The real purpose of the present 
application is to seek an alteration which in substance 
involves extension to some areas of industry outside 
that in which the Applicant has traditional eligibility. 
The proposed form is for convenience not in order to 
substitute a new rule and we think this requires a 
modified approach so that the application of section 
55(5) is to be considered in relation to any alteration that 
relates to qualifications of persons for membership. 

Following that course we are prepared to accept that 
the objector may be justified in the general assertion 
which it has seen fit to make that its registered rules 
relating to membership enable it to enrol as a member 
some of the persons who are employed in what is called 
the liquor trades industry. There is evidence before us 
however only as to the Burswood Casino alone, of the 
additional establishments constituting the real 
alteration to the Applicant's rules. Monica Rose 
Strangford, the Assistant Secretary of the objector 
testified that there are some 25 to 30 persons whom the 
objector is entitled to enrol at Burswood Casino. They 
are not in the gaming area but in administration. On the 
facts therefore it is not practicable to require that a 
general exclusion in favour of the objector be included 
in the proposed rule as altered, and on the other hand, 
as we have found, we are satisfied that good reason 
exists to permit us to approve that the rule, altered as 
proposed, be registered. We consider nevertheless that it 
is practicable to discourage overlapping of eligibility for 
membership amongst persons employed at Burswood 
Casino in the way of an exclusion of the kind already 
contained in paragraph (d), so that the proposed 
paragraph (b) shall read:— 

(b) Clubs, Cabarets, Casinos (provided that it 
shall not include any persons who are 
employed or usually employed in Casinos and 
whose major and substantial employment is 
such as to enable them to be eligible for 
membership of the Federated Clerks' Union 
of Australia Industrial Union of Workers, WA 
Branch). 

An exclusion in such terms is intended to apply only 
to persons employed in the Burswood Casino and is 
expressed in a narrower form than the objector actually 
proposed and we intend to hear the parties on this 
question. Subject to that we propose that the 
application be granted and the Registrar be instructed 
to register the changes in accordance with the 
application as amended. 

Order accordingly. 
Appearances: Mr E.L. Fry appeared for the 

Applicant. 
Ms J.M. Bailey appeared for The Civil Service 

Association of Western Australia Incorporated. 
Mr G.R. Bartlett appeared for the Federated Clerks' 

Union of Australia Industrial Union of Workers, WA 
Branch. 

Mr J.P. Rogers (of Counsel) appeared for The Shop, 
Distributive and Allied Employees' Association of 
Western Australia. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 62. 

Federated Liquor and Allied Industries Employees' 
Union of Australia, Western Australian Branch, 

Union of Workers. 
No. 195 of 1988. 

BEFORE THE FULL BENCH 
HIS HONOUR THE PRESIDENT D J. O'DEA 

COMMISSIONER I.A NEGUS 
COMMISSIONER S.A KENNEDY 

8th day of September, 1988. 
Order. 

THIS matter having come on for hearing before the Full 
Bench on the 9th day of lune 1988 and for further 
hearing on the 16th day of August 1988 and having 
heard Mr E. Fry on behalf of the Applicant and Mr G.R. 
Bartlett objecting on behalf of the Federated Clerks' 
Union of Australia Industrial Union of Workers, WA 
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Branch and having heard others representing various 
objectors whose objections were satisfied and the Full 
Bench having reserved judgment on the matter and 
judgment being delivered on the 8th day of September 
1988, wherein the Full Bench found that the registration 
of the alteration to the Rules of the Applicant Union 
should be authorised provided that amendment be 
made to the proposed paragraph (b) and the proposed 
paragraph (d) of its constitutional rule and gave reasons 
therefor, it is this day, the 8th day of September 1988 
ordered that the Registrar register an alteration to the 
Rules of the Applicant Union in the terms of the 
following Schedule. 

By the Full Bench. 
(Sgd.) DJ. O'DEA, 

[L.S.] President. 

Schedule. 
Rule 4.—Constitution: Delete the existing Rule 4 and 

insert in lieu thereof:— 
The Union shall consist of an unlimited number 

of persons, whether permanent or casual, who are 
employed (or who are usually employed) by or in 
any of the following industries or callings, within 
the State of Western Australia:— 
(a) Hotels. Motels, Service Flats and/or 

Apartment Houses, Boarding and/or Lodging 
Houses; 

(b) Clubs, Cabarets, Casinos (provided that it 
shall not include any persons who are 
employed or usually employed in Casinos and 
whose major and substantial employment is 
such as to enable them to be eligible for 
membership of the Federated Clerks' Union 
of Australia Industrial Union ofWorkers, WA 
Branch); 

(c) Taverns, Winehouses, Restaurants, Cafes, 
Tearooms, Coffee Lounges, Oyster Saloons, 
Ice Cream and Cool Drink Saloons, Catering 
Establishments, including persons employed 
by any company, firm or person carrying on 
business as a Catering Contractor; 

(c) Tea Attendants, (including those employed in 
Government Departments, Instrumentalities 
and Trading Concerns) and persons 
employed in the preparation and/or cooking 
of food in retail establishments, (provided that 
it shall not include any person whose major 
and substantial employment is that of a Shop 
Assistant, Storeman or Storewoman) and 
persons employed by agencies or domestic 
service businesses in the preparation and/or 
cooking of food, the serving of meals and/or 
light refreshments and/or drinks. 
Provided that in respect of the foregoing no 
other person shall be eligible to become a 
member of the Union, excepting those persons 
who have been appointed Officers of the 
Union, together with such other persons who 
may have been appointed Honorary Life 
Members in accordance with the Rules. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 62. 

In the matter of an application by the Federated Liquor 
and Allied Industries Employees' Union of Australia, 
Western Australian Branch, Union of Workers, for 

alteration of rule 4.—Constitution. 
No. 195 of 1988. 

TREVOR JOHN POPE, 
Deputy Registrar. 

8th day of September 1988. 
Decision. 

HAVING been directed by the Full Bench, I have this 
day registered an alteration to rule 4.—Constitution of 
the registered rules of the applicant organisation, in 
terms of the schedule to the order as given on the 8th day 
of September 1988. 

Deputy Registrar. 

AWARDS/AGREEMENTS— 
Application for— 

FREMANTLE PORT AUTHORITY 
(PORT OPERATIONS OFFICERS) 

AWARD No. A13 of 1988. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 23 — New Award. 
Fremantle Port Authority 

and 
Merchant Service Guild of Australia, 

Western Australian Branch, Union ofWorkers. 
No. A 13 of 1988 

FREMANTLE PORT AUTHORITY 
(PORT OPERATIONS OFFICERS) 

AWARD 1988. 
Port Operations Officers Port and Harbour 

Services 
COMMISSIONER G.L. FIELDING. 

26th day of October, 1988. 
New Award — port operations officers — now 

government officers — significant change in work 
value — salary increases justified — minimal 
increase in labour costs — increased working 
hours — overtime rates reduced — other 
entitlements retained — First Award Principle — 
by consent — Award issued. 
(Given extemporaneously at the conclusion of the 

submissions, taken from the transcript 
as edited by the Commissioner.) 

Reasons for Decision. 
THE COMMISSIONER: This application is an 
application for a new Award to replace the Fremantle 
Port Authority (Port Operations Officers) Award of 
1977. The Award, as its name suggests, covers 
employees in the classification of port operations 
officer with the Fremantle Port Authority. In essence, 
the work of those officers is to control or manage the 
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shipping movements into and out of the Fremantle 
Harbour. As part of that activity they are called upon to 
supervise, albeit indirectly, the work of launch masters 
as they convey pilots to and from ships entering the port 
and convey others to various parts of the port. 

The minimum qualifications to be a port operations 
officer are the same as for a launch master. 
Traditionally, the evidence suggests, the career structure 
within the port has been for launch masters to progress 
to the position of port operation officers. The evidence 
is that of recent times at least, there have been 
difficulties in finding people to undertake the work of 
port operations officer because the launch masters are 
paid the same as — and with the benefit of various 
allowances and the like — generally more than, the port 
operations officers. That has caused a difficulty which 
the Port Authority now seeks, by this Award, to 
remedy. 

In consequence of those difficulties the Port 
Authority has proposed, by this Award, that port 
operations officers become government officers in the 
strict sense of the term and that they, so nearly as is 
practicable, receive government officer conditions. It is 
proposed, amongst other things, that port operations 
officers be classified at the equivalent of Level two 
under the Public Service scheme of broad banding. 
That has the result in later years of their service of an 
increase in the salary now payable to the officers. The 
consequence is that the Authority was driven to 
establish that there had been a change in the work value 
of these officers because it is simply not possible, as I 
indicated to the parties on an earlier occasion, for the 
Commission to sanction a new Award which contains 
salary increases for employees without there being a 
significant change in work value, unless of course the 
increase results from a determination in the State Wage 
Case, which this increase does not. 

The evidence before the Commission now is that 
these port control officers perform by means of 
delegation the work of the deputy harbour master for a 
great part of their working life. Previously the position 
was that where there were to be any changes in shipping 
movements these changes were relayed to the deputy 
harbour master by the officers to be authorised or 
approved by the deputy harbour master. The 
consequence was, so the evidence suggests, that the 
deputy harbour master was, for all practical purposes, 
on call 24 hours a day. The Port Authority found that 
system to be inefficient and unworkable. As a result 
these officers are to assume certainly outside of daylight 
hours the responsibilities hitherto undertaken by the 
deputy harbour master to approve of and deal with the 
changes in shipping movements. The evidence suggests 
that that is not an insignificant change. If that job is not 
done properly the labour arrangements for servicing 
the ships could be seriously undone with the 
consequence that ships are left in port unserviced 
longer than need be. As well there have been some other 
activities passed on to the port control officers and I do 
not propose to outline them. I think it is sufficient to 
observe that the port control officers are now required to 
accept end-of-line responsibility which hitherto they 
have not been required to accept, it being accepted at all 
times previously by the deputy harbour master. I accept 
on the evidence that the changes in their duties and 
responsibilities as a result of the new arrangements do 
amount to a significant change in work value 
warranting a new classification or new salary rates 
within the spirit of the Work Value Principle. 

I should say that the proposed salary scales contain 
five increments. It is not, as I understand it, until the last 
two increments in those salary ranges that there will, in 
fact, be an increase in the rates of pay for the officers 
concerned. Hence I think the arrangement arrived at is 
a fair and reasonable one and not overly generous in the 
circumstances.. On any comparative basis the salary 
rates seem to fairly represent and accurately reflect the 
work value of the officers as it will be under the new 
arrangement. 

I should also mention that the changes to the Award 
are said to result overall in increased annual labour 
costs to the Authority in the order of $14,000. That 
represents, so it is said, a .07 per cent increase in labour 
costs. That is a further indication that the increases are 
not as drastic as might at first glance appear. 

Besides the increases in the salaries there are some 
other changes to the working conditions of these 
officers as a result of the new proposals, which I think 
bear some comment. The first is that the ordinary hours 
of work will be increased from 35 to 37.5 hours per week. ■ 
Whilst the Commission's Principles do not permit the 
Commission to reduce the hours of work below 38, in 
this case there is no question of a reduction below 38; 
rather there is an increase from 35 to 37.5, albeit 
something still less than 38. 

The overtime rates are to be reduced so that they 
accord with standard government officer conditions of 
employment. 

These officers will continue to retain their 
entitlement to seven weeks annual leave and likewise 
they will be entitled to retain a loading on annual leave 
which is somewhat more generous than that which 
currently applies to government officers at large. I am 
bound to say, however, that those provisions are either 
identical to, or if not, somewhat less generous than, 
those which these officers are currently receiving. In the 
circumstances, whilst they are more generous than 
those which apply to officers employed under the 
Public Service Act, and therefore prima facie outside 
the jurisdiction of the Arbitrator to award, the provision 
of section 80E (4) of the Industrial Relations Act aids the 
parties. That section permits the Arbitrator to make "an 
award prescribing, in respect of a group of officers, 
conditions to which officers of that group were entitled 
immediately before the coming into operation of 
Section 47 of the Acts Amendment and Repeal, 
(Industrial Relations) Act (No. 2) 1984". The conditions 
with respect to annual leave and indeed sick leave 
which are contained in the proposed Award, were 
conditions which were in force prior to that amending 
Act and hence are something which may be contained 
in the new Award. Even so, there has been some 
diminution in the benefits given by those existing 
conditions as they previously were. 

As far as the Commissioner's Wage Fixing Principles 
are concerned, as Mr Caccamo has rightly said, with the 
exception of the increase in salaries, the other changes 
in conditions of employment are, if anything, a 
reduction of the benefits currently enjoyed and would 
therefore fit well within the spirit and letter of the 
Principles. There is thus no objection to them being 
contained in this Award. 

I therefore indicate that I am prepared to make an 
Award substantially in the terms in which the parties 
have asked. They have agreed that it should operate 
from 19 January last and I am prepared, in the 
circumstances, to make the Award effective from that 
date. 

Such Award is to be known as the Fremantle Port 
Authority (Port Operations Officers) Award 1988 and it 
is to replace the Fremantle Port Authority (Port 
Operations Officers) Award 1977 as amended from time 
to time. 

Appearances: Mr A.S. Caccamo on behalf of the 
Applicant 

Mr P.A Rix on behalf of the Respondent. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 23 — New Award. 
Fremantle Port Authority 

and 
Merchant Service Guild of Australia, 

Western Australian Branch, Union of Workers. 
No. A 13 of 1988 

Port Operations Officers Port and Harbour 
Services 

COMMISSIONER G.L. FIELDING, 
26th day of October, 1988. 

Order. 
HAVING heard Mr AS. Caccamo on behalf of the 
Applicant and Mr P.A Rix on behalf of the 
Respondent, the Commission, constituted by the 
Public Service Arbitrator, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979, 
being satisfied that its terms are not contrary to any 
General Order or any principle formulated as a result of 
General Order proceedings under section 51 of the 
Industrial Relations Act 1979, and by consent, doth 
hereby— 

Make an Award to be known as the "Fremantle 
Port Authority (Port Operations Officers') Award 
1988" to replace the Fremantle Port Authority (Port 
Operations Officers') Award 1977 in terms of the 
document attached hereto with effect on and from 
the 19th day of January, 1988. 

(Sgd.) G.L. FIELDING, 
[L.S.] Public Service Arbitrator. 

Schedule. 

1. — Title. 
This Award shall be known as the "Fremantle Port 

Authority (Port Operations Officers') Award 1988" and 
replaces the Fremantle Port Authority (Port Operations 
Officers') Award 1977 as amended. 

2. — Arrangement. 
1. Title. 
2. Arrangement. 
3. Term. 
4. Area and Scope. 
5. Definitions. 
6. Uniforms. 
7. Hours of Duty. 
8. Rates of Pay. 
9. Special Allowances. 

10. Overtime. 
11. Contract of Service. 
12. Annual Leave. 
13. Long Service Leave. 
14. Sick Leave. 
15. Compassionate Leave. 
16. Maternity Leave. 
17. Time and Wages Record. 

3. — Term. 
The term of this Award shall be for a period of three 

years from the date hereof. 

4. — Area and Scope. 
(1) This Award shall apply to all employees directly 

engaged or acting as Port Operations Officers at the 
Fremantle Port Authority Signal Station. 

(2) The area covered by this Award shall be the 
Erescribed limits of the Port of Fremantle as proclaimed 

•om time to time. 

68 W.A.LG. 

5. — Definitions. 
"employer" shall mean the Fremantle Port 

Authority. 
"Union" shall mean the Merchant Service Guild of 

Australia, Western Australian Branch, Union of 
Workers. 

6. — Uniforms. 
(1) The employer shall provide for the use of each 

employee the following items free of cost— 
(a) One Blazer on commencement, thereafter 

every three years. 
(b) Three Trousers, or shorts and long socks, on 

commencement, thereafter every 12 months. 
(c) Three Shirts, short or long sleeved, on 

commencement, thereafter every 12 months. 
(d) One tie — plain, on commencement, 

thereafter every 12 months. 
(e) One Pullover with FPA Crest, on 

commencement, thereafter every two years. 
(f) One Londoner style jacket, on 

commencement, thereafter every two years. 
(g) One Wet Weather Gear on commencement, 

thereafter every two years. 
(h) One Safety Footwear on commencement, 

thereafter as and when required. 
(2) The anniversary date for the issue of the above 

uniform shall be the 1st day of January each year. 
(3) Uniforms shall belong to the employer and shall 

be worn by the employee when on duty. Should the 
services of any employee terminate for any reason 
whatsoever, then the employer shall have the right to 
withhold the total cost of any uniform issued rqr to one 
calendar month prior to the termination or half the cost 
where the termination occurs after one calendar month 
but within three calendar months. 

7. — Hours of Duty. 
(1) (a) Thirty seven and a half hours shall constitute 

the week's work and subject to subclause (3) of this 
clause, the ordinary working hours shall not 
exceed eight (8) hours per day. 

(b) The employer may require any employee to 
work reasonable overtime at overtime rates and 
such employee shall work overtime in accordance 
with such requirement. 

(c) The Union or employees covered by the 
Award shall not, in any way, whether directly or 
indirectly, be party to or concerned in any ban, 
limitation or restriction upon the working of 
overtime in accordance with the requirements of 
this subclause. 

(2) The hours per week may be worked on any day of 
the week at the discretion of the employer and during 
the continuance of the present system of shifts, shall be 
worked as follows— 

Day shift — 7.00 a.m. to 3.00 p.m. 
Afternoon shift — 3.00 p.m. to 11.00 p.m. 
Night shift — 11.00 p.m. to 7.00 a.m. 

(3) For the purpose of this Award the week's work 
will be deemed to commence at 11.00 p.m. each 
Wednesday and will conclude at 11.00 p.m. on the 
following Wednesday, with the weekly change of shifts 
in rotation taking place in accordance with the existing 
arrangement of rosters. 

8. — Rates of Pay. 
(1) Port Operations Officers employed under this 

Award shall be paid in accordance with the following 
scale— 

1st year $23,105 per annum. 
2nd year $23,771 per annum. 
3rd year $24,459 per annum. 
4th year $25,168 per annum. 
5th year $25,897 per annum. 
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(2) To the salary prescribed in subclause (1) of this 
clause, shall be added a shift loading of 23.53% being 
compensation for shift and weekend work. 

(3) Progression through the scale of rates of pay 
prescribed in subclause (1) of this clause shall be based 
on years of service, with an increase of one increment 
for each year of service as a Port Operations Officer with 
the employer. 

(4) Salaries shall be payable weekly at the rate of 1/ 
52.167th of the annual salary. 

9. — Special Allowances. 
(1) (a) The Signal Station shall operate 

continuously during each shift without cessation 
for a recognised meal hour. Provided that each 
employee shall be allowed 20 minutes between Vh 
and 5 V2 hours after the commencement of a shift to 
have a meal. 

(b) Because the requirements of the service are 
such that a break for crib cannot be taken during 
the appropriate period specified herein, the 
employee shall receive a special payment of $10.50 
per week. 

(2) The occupant of the position. Senior Port 
Operations Officer, as at the date of this Award shall be 
paid $3.00 per week in addition to his ordinary week's 
earnings. 

(3) (a) Any employee required to commence work 
two hours or more prior to normal starting time 
shall be paid a meal allowance of $5.75. 

(b) Any employee required to work for three 
hours or more beyond the normal finishing time 
shall be supplied with a meal or be paid a meal 
allowance of $5.75. 

(c) Provided that the provisions of this 
subclause shall not apply when the employee is 
notified the previous day of such work. 

10. — Overtime. 
(1) Overtime shall mean and include all time worked 

outside of, or in excess of, the ordinary rostered working 
hours and shall be paid for as follows:— 

Monday to Friday — First three hours at time 
and a half. 

— After three hours, double time. 
Saturday — First three hours at time and a 

half. 
— After three hours and after 12 noon whichever 

is earlier, double time. 
Sunday — Double Time. 
Public holidays — All overtime worked on 

Eublic holidays to be paid at double time and a 
alf. 

(2) For the purpose of this clause, the following days 
shall be deemed to be public holidays: New Year's Day, 
Australia Day, Good Friday, Easter Monday, Anzac 
Day, Labour Day, Foundation Day, Sovereign's 
Birthday, Christmas Day and Boxing Day. 

11. Contract of Service. 
Employees shall be deemed to be engaged on a 

monthly basis and one month's notice shall be given on 
either side to terminate such engagement. Provided that 
an employee may be instantly suspended or dismissed 
without notice for insobriety, misconduct or neglect of 
duty. 

12. — Annual Leave. 
(1) Except as herein after provided, a period of 49 

consecutive days leave with payment of ordinary wages 
as prescribed, shall be granted annually to an employee 
by his employer after a period of 12 months continuous 
service with that employer, but for service prior to 31 
December, 1980 the entitlement shall be calculated on 
42 consecutive days leave for 12 months continuous 
service. Such leave shall at all times be granted at the 
convenience of the employer and shall be taken in 
accordance with the roster prepared each year. 

(2) If after one month's continuous service in any 
qualifying 12 monthly period an employee lawfully 
leaves his employment, or his employment is 
terminated by the employer through no fault of his own, 
the employee shall be paid 5.03 hours pay in respect of 
each completed week of continuous service. 

(3) Any employee who is granted annual leave in 
accordance with the provisions of subclause (1) of this 
clause shall be paid for five weeks only of such annual 
leave at the ordinary rate of pay prescribed under 
subclause (1) of Clause 8. — Rates of Pay of this Award 
plus 271/2% leave loading, provided that the maximum 
amount of loading payable shall not exceed the amount 
set out in the Commonwealth Bureau of Census and 
Statistics publication for "average weekly earnings per 
male employed unit" in Western Australia for the 
September quarter immediately preceding the date on 
which the leave commences provided that the 
remaining two weeks leave shall be paid with average 
shift loading. 

13. — Long Service Leave. 
(1) An employee who has completed seven years' 

continuous service in a permanent capacity, shall be 
granted 13 weeks long service leave on full pay. 

(2) For each subsequent period of seven years' 
service an employee shall be entitled to an additional 13 
weeks long service leave on full pay. 

(3) The expression "continuous service" includes 
any period during which the employee is absent on full 
pay or part pay from his duties, but does not 
include— 

(a) Any period exceeding two weeks during 
which the employee is absent on leave without pay. 
In the case of leave without pay which exceeds two 
weeks in a continuous period, the entire period of 
that leave is excised in full. 

(b) Any period during which the employee is 
taking his long service leave entitlements or any 
portion thereof. 

(c) Any service prior to the employee attaining 
the age of 18 years. 

(d) Any service of an employee who resigns, or is 
dismissed, other than service prior to such 
resignation or prior to the date of any offence in 
respect of which the employee is dismissed by the 
employer, when that prior service has actually 
entitled the person to long service leave under this 
clause. 

(e) Any period of service between the date on 
which an employee's approved accumulated 
entitlements to long service leave became due and 
the date he reduces that entitlement by taking not 
less than three months long service leave. 

(f) Any period of service as a casual employee. 
(4) Any public holiday prescribed in Clause 10 of 

this Award which occurs during the period an employee 
is on long service leave shall be treated as part of the 
long service leave, and extra days in lieu thereof shall 
not be granted. 

(5) (a) Subject to the convenience of the employer, 
long service leave shall be taken at any time within 
three years of the leave becoming due. Provided 
that the employer may approve the deferment of 
taking long service leave beyond three years in 
"exceptional circumstances". Provided further 
that the employer may withdraw or vary agreement 
to defer the taking of long service leave by giving 
the employee notice in writing of the withdrawal or 
variation. Notwithstanding the foregoing the 
employer may direct an employee to take accrued 
long service leave and may determine the date on 
which such leave shall commence. 

(b) For the purposes of this subclause 
"exceptional circumstances" shall include 
retirement within five years of the date of 
entitlement. 
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(c) Transitional— 
(i) Employees having an entitlement to 

long service leave at 1 January 1988 are 
required to clear one full entitlement of long 
service leave before 1 January 1991; 

(ii) Employees having more than one 
entitlement to long service leave at 1 January 
1988 are required to clear one full entitlement 
of long service leave by 1 January 1991 and a 
further full entitlement within each three years 
thereafter, until the employee's entitlement to 
long service leave has been cleared. 

(iii) On the first working day of March in 
each year the employer shall by notice in 
writing advise each relevant employee— 

(a) of the amount of long service leave 
which the employee is then entitled under 
the Award; and 

(b) of the amount of long service leave 
to which the employee will become 
entitled at any time during the next 
succeeding 12 months. 

(iv) An employee shall be required to 
furnish to the employer within one month of 
the receipt of the notice, particulars of the 
dates between which the employee desires to 
take the long service leave or part thereof to 
which the employee is or will become entitled, 
and whether, to what extent and for what 
reasons the employee desires to take the leave 
or desires to defer the taking of the leave. 

(6) (a) An employee who resigns or who is retired for 
any reason other than misconduct or 
unsatisfactory service, and who has served 
continuously in a permanent capacity for at least 
12 months next prior thereto, shall be paid for long 
service leave pro rata to the date of resignation or 
retirement. 

(b) In the event of the death of an employee a 
lump sum payment for the money equivalent of 
any long service leave accrued in accordance with 
this clause shall be paid to the estate of an 
employee or to such other person as may be 
approved by the employer, provided that no 
payment shall be made for pro rata long service 
leave unless the employee had completed not less 
than 12 months continuous service prior to the date 
of death. 

(7) The calculation of the amount due for long 
service leave accrued and for pro rata long service leave 
shall be made at the rate of salary of an employee at the 
date of retirement, resignation of death, whichever 
applies. 

The rate of salary for the purposes of this subclause 
shall include the appropriate rate of pay derived from 
Clause 8. 

14. — Sick Leave. 
(1) (a) An employee who is incapacitated through 

sickness or injury other than that arising out of, or 
in the course of his employment, may be granted 
sick leave with pay for a period of, or periods not 
exceeding in the aggregate of one month in any 
year, but where the absence is greater than two 
consecutive shifts only upon production within 48 
hours of the commencement of any such period of 
absence of a medical certificate as to his 
incapacity. 

(b) Up to one week of such leave, unused in any 
year, shall be allowed to accumulate and may be 
availed in the next or subsequent years. 

(2) Where such incapacity arises through the wilful 
act or misconduct of the employee or where a medical 
certificate is not furnished as required, or where the 
employee has already had sick leave with pay for a 
penod of, or periods aggregating one month, together 
with any accumulated entitlement during the preceding 
12 months, the employee shall not be entitled to any pay 
for the period absent from duty. 

(3) Upon the period of absence in any instance 
exceeding one month, together with any accumulated 
entitlement or in the case of subclause (2) of this clause, 
immediately an employee absents himself, the contract 
of service shall be deemed to have terminated without 
requiring further notice by the employer, who shall 
thereby be relieved of any further obligation to the 
employee; Provided that any such period of incapacity 
may, at the discretion of the employer, be regarded as 
leave without pay. 

(4) (a) Periods of service of less than one month 
shall not be included as service for the 
computation of sick leave. 

(b) Periods of one month and over shall be 
totalled and payment for sick leave computed on 
the total of such service during the year. 

(5) After 10 years' continuous service, the employer 
shall pay to the employee on retirement, due to age or ill 
health or in the case of his death to his dependants or his 
estate, the balance of any accumulated sick leave 
entitlement as prescribed in paragraph (b) of subclause 
(1) of this clause: Provided that for the purpose of this 
subclause, the accumulated sick leave entitlement shall 
be calculated on each completed month of service as 
from and including 1 July 1967 from which shall be 
deducted all sick leave taken since that date. 

15. — Compassionate Leave. 
(1) An employee shall, on the death within Australia 

of a wife, husband, father, mother, brother, sister, child 
or step-child be entitled on notice of leave up to and 
including the day of the funeral of such relation and 
such leave shall be without deduction of pay for a 
period not exceeding the number of hours worked by 
the employee in two ordinary working days. Proof of 
such death shall be furnished by the employee to the 
satisfaction of the employer. 

(2) Provided that payment in respect of 
compassionate leave is to be made only where the 
employee otherwise would have been on duty and shall 
not be granted in any case where the employee 
concerned would have been off duty in accordance with 
his roster, or on long service leave, annual leave, sick 
leave, workers' compensation, leave without pay or on a 
public holiday. 

(3) For the purpose of this clause the words "wife" 
and "husband' shall include a person who lives with 
the employee as a de facto wife or husband. 

30. — Maternity Leave. 
(1) Eligibility for Maternity Leave. An employee who 

becomes pregnant shall, upon production to her 
employer of a certificate from a duly qualified medical 
practitioner stating the presumed date of her 
confinement, be entitled to maternity leave provided 
that she has had not less than 12 months' continuous 
service with that employer immediately preceding the 
date upon which she proceeds upon such leave. 

For the purposes of this clause: 
(a) An employee shall include a part-time 

employee but shall not include an employee 
engaged upon casual work. 

(b) Maternity leave shall mean unpaid 
maternity leave. 

(2) Period of Leave and Commencement of Leave. 
(a) Subject to subclauses (3) and (6) hereof, the 

period of maternity leave shall be for an unbroken 
period from 12 to 52 weeks and shall include a 
period of six weeks' compulsory leave to be taken 
immediately before the presumed date of 
confinement and a period of six weeks' compulsory 
leave to be taken immediately following 
confinement. 

(b) An employee shall, not less than 10 weeks 
prior to the presumed date of confinement, give 
notice in writing to the employer stating the 
presumed date of confinement. 
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(c) An employee shall give not less than four 
weeks' notice in writing to the employer of the date 
upon which the employee proposes to commence 
maternity leave, stating the period of leave to be 
taken. 

(d) An employee shalll not be in breach of this 
order as a consequence of failure to give the 
stipulated period of notice in accordance with 
paragraph (c) hereof if such failure is occasioned 
by the confinement occurring earlier than the 
presumed date. 

(3) Transfer to a Safe Job. Where in the opinion of a 
duly qualified medical practitioner, illness or risks 
arising out of the pregnancy or hazards connected with 
the work assigned to the employee make it inadvisable 
for the employee to continue at her present work, the 
employee shall, if the employer deems it practicable, be 
transferred to a safe job at the rate and on the conditions 
attaching to that job until the commencement of 
maternity leave. 

If the transfer to a safe job is not practicable, the 
employee may, or the employer may require the 
employee to, take leave for such period as is certified 
necessary by a duly qualified medical practitioner. 
Such leave shall be treated as maternity leave for the 
purposes of subclauses (7), (8), (9) and (10) hereof. 

(4) Variation of Period of Maternity Leave. 
(a) Provided the addition does not extend the 

maternity leave beyond 52 weeks, the period may 
be lengthened once only, save with the agreement 
of the employer, by the employee giving not less 
than 14 days' notice in writing stating the period by 
which the leave is to be lengthened. 

(b) The period of leave may, with the consent of 
the employer, be shortened by the employee giving 
not less than 14 days' notice in writing stating the 
period by which the leave is to be shortened. 

(5) Cancellation of Maternity Leave. 
(a) Maternity leave, applied for but not 

commenced, shall be cancelled when the 
pregnancy of an employee terminates other than 
by the birth of a living child. 

(b) Where the pregnancy of an employee then 
on maternity leave terminates other than by the 
birth of a living child, it shall be the right of the 
employee to resume work at a time nominated by 
the employer which shall not exceed four weeks 
from the date of notice in writing by the employee 
to the employer that the employee desires to 
resume work. 

(6) Special Maternity Leave and Sick Leave. 
(a) Where the pregnancy of an employee not 

then on maternity leave terminates after 28 weeks 
other than by the birth of a living child then:— 

(i) the employee shall be entitled to such 
period of unpaid leave (to be known as special 
maternity leave) as a duly qualified medical 
practitioner certifies as necessary before the 
employee's return to work, or 
(ii) for illness other than the normal 
consequences of confinement the employee 
shall be entitled, either in lieu of or in addition 
to special maternity leave, to such paid sick 
leave as to which she is then entitled and 
which the employee is then entitled and which 
a duly qualified medical practitioner certifies 
as necessary before the employee's return to 
work. 

(b) Where an employee not then on maternity 
leave suffers illness related to the pregnancy, the 
employee may take such paid sick leave as to which 
the employee is then entitled and such further 
unpaid leave (to be known as special maternity 
leave) as a duly qualified medical practitioner 
certifies as necessary before the employee's return 
to work, provided that the aggregate of paid sick 
leave, special maternity leave and maternity leave 
shall not exceed 52 weeks. 

(c) For the purposes of subclauses (7), (8) and (9) 
hereof, maternity leave shall include special 
maternity leave. 

(d) An employee returning to work after the 
completion of a period of leave taken pursuant to 
this subclause shall be entitled to the position 
which the employee held immediately before 
proceeding on such leave or, in the case of an 
employee who was transferred to a safe job 
pursuant to subclause (3), to the position the 
employee held immediately before such transfer. 

Where such position no longer exists but there 
are other positions available, for which the 
employee is qualified and the duties of which the 
employee is capable of performing, the employee 
shall be entitled to a position as nearly comparable 
in status and salary to thatofthe employee's former 
position. 

(7) Maternity Leave and Other Leave Entitlements. 
Provided the aggregate of leave including leave taken 
pursuant to subclauses (3) and (6) hereof does not 
exceed 52 weeks. 

(a) An employee may, in lieu of or in conjunc- 
tion with maternity leave, take any annual leave or 
long service leave or any part thereof to which the 
employer is then entitled. 

(b) Paid sick leave or other paid authorised 
award absences (excluding annual leave or long 
service leave), shall not be available to an employee 
during her absence on maternity leave. 

(8) Effect of Maternity Leave on Employment. Not- 
withstanding any award or other provision to the con- 
trary, absence on maternity leave shall not break the 
continuity of service of an employee, but shall not be 
taken into account in calculating the period of service 
for any purpose of the award. 

(9) Termination of Employment. 
(a) Whilst on maternity leave an employee may 

terminate.the employment at any time during the 
period of leave by notice given in accordance with 
this award. 

(b) An employer shall not terminate the 
employment of an employee on the grounds of 
pregnancy or of her absence on maternity leave, 
but otherwise the rights of the employer in relation 
to termination of employment are not hereby 
affected. 

(10) Return to Work After Maternity Leave. 
(a) An employee shall confirm her intention of 

returning to work by notice in writing to the 
employer given not less than four weeks prior to the 
expiration of her period of maternity leave. 

(b) An employee, upon the expiration of the 
notice required by paragraph (a) hereof, shall be 
entitled to the position which the employee held 
immediately before proceeding on maternity leave 
or, in the case of an employee who was transferred 
to a safe job pursuant to subclause (3), to the posi- 
tion which the employee held immediately before 
such transfer. Where such position no longer exists 
but there are other positions available for which 
the employee is qualified and the duties of which 
the employee is capable of performing, the 
employee shall be entitled to a position as nearly 
comparable in status and salary to that of the for- 
mer position. 

(11) Replacement Employees. 
(a) A replacement employee is an employee 

specifically engaged as a result of an employee proceed- 
ing on maternity leave. 

(b) Before an employer engages a replacement 
employee under this subclause, the employer shall 
inform that person of the temporary nature of the 
employment and of the rights of the employee who is 
being replaced. 
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(c) Before the employer engages a person to replace 
an employee temporarily promoted or transferred in 
order to replace an employee exercising rights under 
this clause, the employer shall inform that person of the 
temporary nature of the promotion or transfer and of 
the rights of the employee who is being replaced. 

(d) Provided that nothing in this subclause shall be 
construed as requiring an employer to engage a replace- 
ment employee. 

(e) A replacement employee shall not be entitled to 
any of the rights conferred by this clause except where 
her employment continues beyond the 12 months 
qualifying period. 

17. — Time and Wages Record. 
(1) The employer shall keep a time and wages book 

showing the name of each employee, the nature of his 
work, the hours worked each day, and the wages and 
allowances paid each week. Any system of automatic 
recording by means of machines shall be deemed to 
comply with this provision to the extent of the informa- 
tion recorded. 

(2) The time and wages record shall be open for 
inspection by a duly accredited official of the Union 
during the usual office hours at the employer's office or 
other convenient place, and shall be allowed to extract 
therefrom. The employer's works shall be deemed to be 
a convenient place for the purpose of this subclause and 
if for any other reason the record be not available at the 
works, when the official calls to inspect it, it shall be 
made available for inspection within 12 hours, either at 
the employer's office or at the works. 

MEAT INDUSTRY (NORTHWEST ABATTOIRS) 
AWARD No. All of 1988 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 23.—New Award 

West Australian Branch, Australasian Meat 
Industry Employees' Union, Industrial Union 

of Workers, Perth 
and 

Derby Meat Processing Co. Ltd 
No. A12 of 1988. 

MEAT INDUSTRY (NORTHWEST ABATTOIRS) 
AWARD No. A12 of 1988 

Slaughtermen and Meat — Processing 
Associated Labour 

COMMISSIONER J.F. GRE.GOR. 
18th day of August 1988. 

Award. 
HAVING heard Ms .I.E. Boots (of Counsel) on behalf of 
the applicant and Mr R.A. Heaperman on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act, 1979 hereby makes the following 
Award. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Award No A12 of 1988 

1.—Title. 
This consent Award shall be known as the Meat 

Industry (Northwest Abattoirs) Award and shall 
replace Award No. 18 of 1981 as varied. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
3. Scope. 
4. Area. 
5. Term. 
6. Copy of Award. 
7. Terms of Employment. 
8. Applications. 
9. Guarantee. 

10. Wages. 
11. Tallies and Penalties. 
12. Seasonal Allowance. 
13. Mixed Functions and Waiting Time. 
14. Under-Rate Employees and Learners. 
15. Junior Employees. 
16. Fares and Travelling 
17. Living Away from Home Allowance. 
18. Annual Leave. 
19. Holidays. 
20. Sick Leave. 
21. Bereavement Leave. 
22. Long Service Leave. 
23. Incentive Bonus Scheme. 
24. Hours. 
25. 38 Hour Week. 
26. Overtime. 
27. Meal Intervals and Smokos and Canteen. 
28. Definitions and Work of Employees. 
29. General Conditions. 
30. Time and Wages Records. 
31. Breakdowns. 
32. Board of Reference. 
33. Seniority. 
34. Dispute Settlement Procedure. 

Commitment of Derby Industries Pty Ltd and 
AMIEU. 

3.—Scope. 
(1) This Award shall apply to the employees 

classified in Clause 10.—Wages, including employees 
employed by the respondent in: 

(a) the receiving, yarding, killing and dressing 
or preparation of cattle and calves for sale by 
wholesale or processing for export. 

(b) the handling, transporting and processing of 
by-products of the meat industry for the purpose of 
manufacturing fertilisers, meals, edible and ined- 
ible tallow, pet foods, the recovering and treatment 
of fats and oils, the coagulation and drying of 
blood, the collection and processing of gall, includ- 
ing the packing and palletting of hides, meat indus- 
try products and the transporting of materials 
incidental thereto. 

(c) the operation of work associated with 
facilities established for the use of employees 
employed in the above. 

(2) This Award shall not apply to employees 
employed under the terms of the following Awards: 

The Meat Industry (State) Award No. 9 of 1979 
as varied. 

The Meat Industry (Western Australian Meat 
Commission —Robb Jetty Division) Award No. 16 
of 1976 as varied. 

(3) (a) The employment of a person on the salaried 
staff of an employer appointed as a foreman or other- 
wise to exercise disciplinary authority over employees, 
or as an executive trainee or supervisory trainee, shall 
notwithstanding that he may from time to time perform 
work covered by this Award, be regulated in accordance 
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with terms agreed on between him and the employer, 
but such agreement shall as a whole be not less favour- 
able to any such person than this Award. 

(b) Provided further that no member of this Union 
party to this Award shall be dismissed or stood down by 
reason of the performance of work covered by this 
Award by an executive trainee or supervisory trainee in 
the course of his training. 

4.—Area. 
This Award shall operate over those areas occupied 

and/or controlled by the respondent at Broome and 
Derby. 

5.—Term. 
The term of this Award shall be for a period of one 

year from 27 April 1988. 

6.—Copy of Award. 
A copy of this Award shall be kept by each employer 

in each establishment in some position accessible to 
all employees. 

7.—Terms of Employment. 
(1) Subject to the following provisions the contract of 

service shall be by the week and shall be terminated by a 
week's notice on either side. 

(2) Such notice may be waived by agreement bet- 
ween the employer and the employee so that a week's 
wages may be paid by the employer or forfeited by the 
employee in lieu of notice. 

(3) This shall not affect the right of the employer to 
dismiss an employee for misconduct and in such case, 
wages shall be paid up to the time of dismissal. 

(4) The terms of contract of a seasonal employee 
shall be as is contained in the contract of employment 
as provided in Clause 9.—Guarantee. 

(5) The competence of the employee to perform the 
task for which he has contracted or for which he is selec- 
ted after the season commences shall be determined by 
the employer and the Union delegate. 

(6) The employer will give an employee a minimum 
of two weeks' notice of the date of commencement of 
duty. Such two weeks' notice may be extended to three 
weeks' notice for individual employees who notify the 
employer that an extended period is required. 

(7) The above subclauses do not apply to casual 
employees. 

(8) The contract of service for casual employees is 
terminable by one hour's notice on either side. 

(9) (a) On the first day of engagement an employee 
shall be notified by his employer or by the employer's 
representative whether the duration of his employment 
is expected to exceed one month and, if he is hired as a 
casual employee, he shall be advised accordingly. 

(b) An employee shall, for the purpose of this Award, 
be deemed to be a casual employee — 

(i) if the expected duration of the employment is 
less than one month; 

(ii) if the notification referred to in paragraph (a) 
of this subclause is not given and the employee 
is dismissed through no fault of his own within 
one month of commencing employment. 

8.—Applications. 
(1) The employer will notify a closing date for 

applications for seasonal employment 
(2) After the closing date, the employer will forward 

the Union a list of applicants selected for seasonal 
employment. 

(3) The Union will examine the employer's list to 
ensure the financial members of the Union appearing 
on the list are competent to perform the tasks for which 
they have been selected. 

9.—Guarantee. 
(1) The employer: 

(a) subject to the provisions of Clause 13.— 
Mixed Functions and Waiting Time will provide a 
minimum of 16 weeks' work (Broome employees) 
and a minimum of 14 weeks' work (Derby 
employees) or such less periods as may be agreed 
between the employer and the Union. 

(b) will pay the employee for any period not 
required to work in any one week to make up the 
guarantee period. 

(2) Subject to Clause 7.—Terms of Employment, the 
employee undertakes to work for a guaranteed 
maximum period of up to 24 weeks (Broome) and up to 
22 weeks (Derby) or such extended guarantee periods as 
may be agreed between the employer and the 
employee. 

(3) Any dispute arising from this clause may be 
referred to the Western Australian Industrial Relations 
Commission for determination. 

10.—Wages. 
The minimum rates of wages payable per week to 

adult employees covered by this Award shall be as 
follows: 

(1) Employees in slaughtering section: 
$ 

(a) Slaughterman 319.30 
(b) Worker in head ring 
(c) Trimmer of offall 
(d) Trimmer of sides 
(e) Tally clerk 
(f) Viscera separator 
(g) Operator of rumble, cleaner 

and roller cleaner 
(h) Spray washer 
(i) Chiller hand 
(j) Offal packer 
(k) General hand 

(2) Employees in boning section: 
(a) Boner 
(b) Sheer 
(c) Wizzard knife operator 
(d) Spotter/packer 
(e) Trimmer 
(f) Tally Clerk 
(g) Strapping, wiring or glueing 

machine operator 
(h) Scales operator 
(i) Chiller hand 
(j) General hand 

319.30 
284.90 
279.00 
284.90 
278.50 
281.60 

272.90 
272.90 
271.50 
281.60 
268.80 

305.80 
287.50 
279.00 
281.60 
279.00 
278.50 

279.00 
279.00 
271.50 
268.80 

(3) Employees in by-products section: The five 
classification rates for employees in the by- 
products are broadbanded into one rate. 
Employees engaged in the five classifications will 
rotate their positions at intervals agreed between 
the employer and employee but not less than 
fortnightly. 

(a) Operator of continuous 
rendering processing plant 275.00 

(b) Blood cooker or separator 275.00 
operator 

(c) Employees in condemned area 275.00 
(d) Operator of hasher washer 275.00 
(e) By-products employee 

not otherwise classified 275.00 275.00 

(4) Employees in freezer section: 
(a) Freezer hand (i.e. an employee 

who is required to work in a 
temperature between minus 
16 degrees Celsius and zero 
degrees Celsius 279.90 
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(b) Employees required to work in a 
temperature below minus 16 
degrees Celsius shall be paid 
an extra $1.39 per day pro- 
vided that if the temperature 
is below minus 18 degrees 
Celsius he shall be paid an 
extra $5.40 per day 

(5) Employees in hide section: 
(a) Hideman 
(b) General hand 

All work performed in prepar- 
ing hides for shipment shall 
be paid for at the time rate of 
the hideman's classification. 

(OYa) Driver of a fork lift 

273.88 
268.80 

297.40 

(7) Employees in livestock and yard section: 
(a) Stockman or penner up 271.50 
(b) General hand 268.80 

(8) Employees employed in the hygiene gang 
shall be paid a loading of 25 per cent of their 
ordinary rate whilst employed during their 
ordinary hours of work. 

(9) Employees in laundry section: 
(a) Laundry hand 268.80 

(10) Adult Leading Hands: Any employee who 
is placed in charge for not less than one day of: 

(a) not less than three and not more 
than 10 other employees shall 
be paid at the rate of $11.00 
per week extra. 

(b) more than 10 and not more than 
20 other employees shall be 
paid at the rate of $17.09 per 
week extra 

(c) more than 20 other employees 
shall be paid at the rate of 
$22.53 per week extra 

(11) Liberty is reserved to both parties to apply 
to insert new classification rates. 

(12) (a) Casual employees shall be paid a 
proportion of the ordinary weekly rate calculated 
on the number of hours actually worked plus 20 per 
cent of such amount with a minimum engagement 
of seven hours per day. 

(b) For the purpose of this subclause, the divisor 
for calculation of the hourly rate for casuals shall 
be 38. 

(13) The base tally rate shall be derived by 
dividing one-fifth of the rate of wage of the 
appropriate classification and the seasonal 
allowance as prescribed in Clause 12 for the 
classification by the appropriate daily tally 
prescribed in Clause 11.—Tallies and Penalties. 

(14) If at any time the wage rates outlined in 
Clause 9.—Rates of Wages of the Meat Industry 
(State) Award No. 9 of 1979 are varied by the 
Western Australian Industrial Relations 

Tallies and Penalties, Clause 17.—Living Away 
from Home Allowance, and Clause 26.—Overtime, 
subclause (3) (b) shall be deemed to be increased or 
decreased proportionately by the percentage 
increase in the base slaughterman's rate from the 
same date provided that no such increases will be 
effective after 31 March each year. 

11.—Tallies and Penalties. 
(1) Slaughterman: 

(a) The daily tally to apply to a slaughterman in 
the slaughtering tally team shall be: 

Broome — 12.5 carcasses per man per day 
Derby — 11.5 carcasses per man per day 

(b) Each carcass processed shall be equal to one 
carcass for the purpose of calculating tally and over 
tally. 

(c) Penalties: The slaughtering team shall 
receive the following penalty payments for 
processing of the following: 

(i) A carcass of beef weighing — 
250 kgs to 318 kgs — 10 per cent of the 
ordinary carcass rate 
318 kgs to 385 kgs — 20 per cent of the 
ordinary carcass rate 
386 kgs and over — 25 per cent of the 
ordinary carcass rate. 

(ii) A carcass of bull weighing — 
136 kgs and over — 100 per cent of the 
ordinary carcass rate 

(iii) All cattle condemned by the veterinary 
officer for any of the following causes— 
tuberculosis, cancer, ulcer, tumour, 
gangrene, leptosperosis or brucellosis, 
shall attract a penalty payment paid to the 
slaughtering team of 100 per cent of the 
ordinary carcass rate. 

(iv) Cattle condemned for bruising shall 
attract a penalty payment paid to the 
slaughtering team of 25 per cent of the 
ordinary carcass rate. 

(d) (i) When any of the following mechanical 
aids are used in the on rail cattle 
slaughtering section, for the purpose of 
calculating tally per man per day they 
shall count as follows: 
(aa) Upward hide stripper .5 head 
(bb) Automatic feed to saw .25 head 
(cc) Automatic feed from saw .25 head 
(dd) "H" Bone cutter or saw 

cutting "H" bone .25 head 
(ee) Hock cutter .25 head 

(ii) Notwithstanding the above provisions, 
tallies shall be negotiated between the 
employer and the Union when it is shown 
the above mechanical aids are not 100 per 
cent efficient. 

(iii) No combination of the aids listed in (d) (i) 
hereof shall increase the tally more than 
1.5 head per man per day. 

(iv) In the event of any change in the system or 
upon the introduction of other 
mechanical aids, liberty is reserved to 
either party to apply to amend the tallies 
for slaughtering cattle. 

(e) An employee who is not a member of the 
slaughtering team and who is — 

(i) required to handle a bullock's head from 
a carcass condemned for — 
tuberculosis, cancer, ulcer, tumour, 
gangrene, leptosperosis or brucellosis, 
shall be paid an amount of $ 1.54 for each 
head, and when that employee is a 
member of a team, then that amount shall 
be divided equally amongst all members 
of the team. 

(ii) Head ring workers shall be paid a penalty 
for bull's heads weighing 136kgs and over. 
The penalty shall be equal to one-fifth of 
the classification rate for a head ring 
worker divided by the slaughtermen's 
tally. 

(iii) Head ring workers shall be paid a penalty 
of 50 per cent of one fifth of the 
classification rate for head ring workers 
divided by the slaughtermen's tally when 
processing heads from beasts weighing 
318 kgs and over and 25 per cent of one 
fifth of the classification rate divided by 
the slaughtermen's tally when processing 
heads from beasts weighing between 250 
kgs and 318 kgs. 
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(iv) Required to cut up a condemned carcass 
shall be paid for at the rate of $3.10 per 
body, and when more than one employee 
is usually employed on the task then the 
amount shall be divided amongst the 
employees usually employed upon the 
task. 

(2) Boner: 
(a) The daily tally for each boner shall be 22 

sides. 
(b) Each side processed shall be equivalent to 

half a carcass and equal one side for the purposes 
of calculating tally and over tally. 

(c) For the purpose of converting parts of 
carcasses to sides the following equivalents shall 
apply: 

(i) Two hindquarters shall equal one side 
Three horses heads shall equal one side 
Three forequarters shall equal two sides 
Two crops shall equal one side 
Five briskets with shin and portion of 
clod bone attached shall equal one side 
Ten briskets shall equal one side. 

(ii) One side or the equivalent thereof boned 
on the table shall equal 1.1 side. 

(d) Penalties: The boning team shall receive the 
penalty payments for processing the following: 

(i) A carcass of beef weighing — 
250 kgs to 318 kgs — 10 per cent of the 
ordinary carcass rate 
318 kgs to 385 kgs — 20 per cent of the 
ordinary carcass rate 
385 kgs and over — 25 per cent of the 
ordinary carcass rate 

(ii) A carcass of bull weighing — 
136 kgs to 272 kgs — 50 per cent of the 
ordinary carcasss rate 
272 kgs and over — 100 per cent of the 
ordinary carcass rate 

(e) Notwithstanding the provisions of 
paragraph (a) of this subclause, the tally for on-rail 
boning shall be reduced by negotiation between 
the employer and the Union when it can be shown 
that the system is not in accordance with the 
provisions of subclause (7) of Clause 28.— 
Definitions and Work of Employees. 

(3) Slicer: 
(a) The daily tally for each slicer shall be 20 sides 

per man. 
(b) Each side processed shall be equivalent to 

half a carcass and equal to one side for the purpose 
of calculating tally and over tally. 

(c) Penalties: The slicing team shall receive the 
following penalty payments for processing the 
following: 

(i) A carcass of beef weighing — 
250 kgs to 318 kgs — 10 per cent of 
ordinary carcass rate 
318 kgs to 385 kgs — 20 per cent of 
ordinary carcass rate 
385 kgs and over — 25 per cent of ordinary 
carcass rate 

(ii) A carcass of bull weighing — 
182 kgs to 363 kgs — 50 per cent of 
ordinary carcass rate 
363 kgs and over — 100 per cent of 
ordinary carcass rate 

(d) (i) When a team of 12 or less boners is 
employed then the team of slicers 
following shall have one member more 
than the boning team. 

(ii) When a team of 13 or more boners is 
employed the team of slicers following 
shall have two members more than the 
boning team. 

(4) Hideman: The daily tally for each hideman shall 
be 75 per day. 

(5) For the purpose of this clause, the ordinary 
carcass rate is the base tally rate as provided in 
subclause 13 of Clause 10.—Wages divided by the tally 
as provided in this clause. 

(6) Any dispute arising from this clause may be 
referred to the Western Australian Industrial Relations 
Commission. 

12.—Seasonal Allowance. 
(1) An industrial agreement between the parties to 

this Award shall provide for a seasonal allowance to be 
payable to seasonal workers. 

(2) In default of an agreement being reached bet- 
ween the employer and the Union, the matter shall be 
referred to the Western Australian Industrial Relations 
Commission for hearing and determination. 

13.—Mixed Functions and Waiting Time. 
(1) An employee may be required to perform and 

shall perform any work and if engaged on duties carry- 
ing a higher rate of wage than his ordinary classification 
he shall be paid the higher rate of wage for the time he is 
so engaged and if he is so engaged for more than two 
hours on any one day or shift he shall be paid the higher 
rate for the whole of that day or shift. 

(2) Members of the slaughtering, boning or slicing 
teams may decline to do such work described in sub- 
clause (1) above subject to agreement by the employer 
and in such case no payment shall be made. 

(3) An employee engaged on duties carrying a higher 
rate of wage than his ordinary classification for more 
than three days in any one week shall be paid the higher 
rate for the whole of that week. 

(4) Tally employees who are kept waiting, for stock or 
by any interruption of work not caused by the tally 
employees, in excess of the aggregate of 15 minutes in 
any day, shall be paid at ordinary time rate plus 50 per 
cent until the stock arrives or work resumes. 

(5) Liberty is reserved to either party to apply to 
amend this clause in respect to waiting time. 

14.—Under-Rate Employees and Learners. 
(1) Any employee who by reason of old age or infir- 

mity is — 
(a) Unable to earn the minimum wage may be 

paid such lesser wage as may from time to time be 
agreed upon in writing between the Union and 
the employer. 

(b) In the event of no agreement being arrived at 
the matter may be referred to the Board of 
Reference for determination. 

(c) After application has been made to the 
Board, and pending the Board's decision, the 
employee shall be entitled to work for and be 
employed at the proposed lesser rate. 

(2) No person will be employed as a learner who has 
not attained the age of 18 years without prior written 
consent of the Union's Committee of Management. 

(a) Any such prior written agreement will only 
be forthcoming in exceptional circumstances. 

(b) Any dispute arising from this subclause will 
be referred to the Western Australian Industrial 
Relations Commission. 

(3) (a) Learners may be employed on on-rail 
slaughtering, slicing or boning and shall be paid at 
the rate for me classification in which he was work- 
ing immediately prior to the commencement of the 
period of training or the general hand rate, 
whichever is the greater, provided when a learner is 
deemed to be competent to perform the minimum 
tally appropriate to the classification referred to in 
paragraph (e) of this subclause, he shall be paid the 
appropriate minimum tally rate. 
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(b) Any period of training which may be 
necessary shall be continuous as far as 
practicable. 

(c) The employer and the sectional delegate 
may decide at any time during the period of train- 
ing that an employee is unlikely to become compe- 
tent. In such case, the employee shall be returned to 
his previous task and shall not be penalised. Where 
the learner has not previously been employed, the 
employer, where practicable, will transfer the lear- 
ner to work of another classification. 

(d) The foreman and the sectional delegate shall 
determine whether a learner is competent. 

(e) The period of training shall be such as is 
necessary to enable the learner to acquire com- 
petence to perform — 

(i) the boning, slicing or slaughtering duties 
required of him without impeding other 
members of the boning, slicing or 
slaughtering teams or — 

(ii) at least three positions on a mechanised 
or gravity rail boning system or at least 
three positions on a mechanised chain, 
gravity or mechanised on-rail slaughter- 
ing system without impeding other mem- 
bers of the team. 

(4) The employer shall provide the necessary kit, free 
of cost, consisting of knives, pouch, belt and steel during 
the period of training, which upon completion of train- 
ing shall remain the property of the learner. If the lear- 
ner does not complete his learning period and qualify 
as a tradesman, he shall return the kit of tools so issued, 
to the employer. 

(5) The maximum number of learners allowed shall 
be one to every two or fraction of two tally employees 
employed in a particular classification, unless other- 
wise agreed between the employer and the Union. 

15.—Junior Employees. 
Liberty is reserved to both parties to apply to make 

provisions for junior employees. 

16.—Fares and Travelling. 
(1) The employer will pay the employee's reasonable 

expenses of travel to Broome and return according to 
the provisions of this clause. 

(2) Use of Private Motor Vehicle: Employees 
travelling to Broome by private vehicle will be 
reimbursed the cost of fuel purchased from Perth or 
their residential address whichever is closer to 
Broome. 

(3) Air Travel: Employees travelling to Broome by 
air, will be provided with an economy class air ticket 
from Perth or their residential address with Perth being 
the furthest point from which air travel will be 
provided. 

(4) Other Transport Means: Employees travelling to 
Broome by other than private vehicle or by air, will be 
reimbursed the cost of coach travel from Perth or their 
residential address whichever is closer to Broome. 

(5) Method of Reimbursement. 
(a) Private Motor Vehicle: A claim form 

(supplied by the employer) will be submitted to the 
Company, detailing the type of vehicle travelled in 
and the amount of fuel purchased, supported by 
fuel vouchers. Reimbursement of such 
expenditure will be paid on the first pay day after 
submission of the claim. 

(b) Coach Travel: Persons claiming reimburse- 
ment of coach fares will, upon production of a 
claim form supplied by the employer, be re- 
imbursed the cost of coach fare on the first pay day 
after the claim form has been submitted. 

(6) Return Journey: The employee may elect to 
return from Broome to Perth or their residential 
address, whichever is closer to Broome, in any of the 
modes of travel described in subclauses (2), (3) or (4) of 
this clause. 

(7) Each employee who continues to work for the 
employer in accordance with Clause 9.—Guarantee is 
entitled to have his reasonable travelling expenses to 
and from Broome paid by the employer according to the 
provisions of this clause, provided that if an employee 
intentionally falsifies his claim in such a manner as to 
receive a greater reimbursement other than provided 
for in this clause, such person forfeits any right to 
reimbursement under this provision. 

(8) Any employee who terminates his employment 
for personal illness, inability to perform the task for 
which he was engaged, domestic or other pressing 
necessity, proof of all of which shall lie on the employee, 
is entitled to the benefits provided by this clause. 

(9) Any employee dismissed for gross misconduct 
forfeits the benefits to which he is entitled under 
subclause (6) of this clause. 

17.—Living Away From Home Allowance. 
(1) (a) Employees travelling to Broome and 

claiming travelling expenses in accordance with 
Clause 16.—Fares and Travelling will receive a 
living away from home allowance of $129.40 per 
week, provided that in no instance married or de 
facto employees whose spouseAfe facto spouse is 
also an employee be entitled to or paid more than 
the total of one living away from home allowance 
and one location allowance per married or de facto 
couple. 

(b) All other employees shall receive a location 
allowance of $57.10 per week. 

(2) In conjunction with Clause 10.—Wages, 
subclause (14), the increase in the allowances 
calculated for (1) (a) and (1) (b) above will be 
determined by calculating the percent increase for the 
living away from home and location allowances as per 
Clause 10.—Wages, subclause (14) and then averaging 
the amounts between the two different allowances, eg. 

Living Away from 
Home Allowance. jkx) increases by four per cent $4.00 
Location Allowance: $ 50 increases by four per cent = $2.00 

Average increase: $4 -f $2 = $3.00 
2 

The living away from home and location 
allowances increase by $3.00. 

(3) For the purpose of this clause an employee is 
deemed to be a resident of Broome, if the employee is 
residing in Broome Shire four weeks prior to the 
commencement date of the season or is still in residence 
in Broome four weeks after the completion of the 
season. 

(4) Where an employee can demonstrate special 
circumstance, the employee may apply to the employer 
to be exempted from subclause (3). 

(5) In the event of any dispute arising over the 
provisions of this clause, the matter may be referred to 
the Western Australian Industrial Relations 
Commission for determination. 

18.—Annual Leave. 
(1) Except as hereinafter provided, a period of four 

consecutive weeks leave with payment of ordinary 
wages as prescribed shall be allowed annually to an 
employee by his employer, after a period of 12 months 
continuous service with such employer. 

The employer shall give at least four weeks notice to 
an employee of the date he requires the employee to 
commence his annual leave. 

(2) If any award holiday falls within an employee's 
period of annual leave and is observed on a day which 
m the case of that employee would have been an 
ordinary working day, there shall be added to that 
period one day being an ordinary working day for each 
such holiday observed as aforesaid. 
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(3) Any time in respect of which an employee is 
absent from work except time for which he is entitled to 
claim sick pay or time spent on holidays or annnual 
leave as prescribed by this Award shall not count for the 
purpose of determining his right to annual laave. 

(4) In special circumstances and by mutual consent 
of the employer, the employee and the Union party to 
this Award, annual leave may be taken in not more than 
two periods. 

(5) If after one month's continuous service in any 
qualifying 12 monthly period, an employee lawfully 
leaves his employment or his employment is 
terminated by the employer through no fault of the 
employee, the employee shall be paid 3.08 hours' pay at 
his ordinary rate of wage as prescribed by Clause 10.— 
Wages of this Award in respect of each completed week 
of continuous service. 

(6) In addition to any payment to which he may be 
entitled under subclause (5) of this clause, an employee 
whose employment terminates after he has completed a 
12 month qualifying period and who has not been 
allowed the leave prescribed under this Award in 
respect of that qualifying period shall be given payment 
in lieu of that leave or in a case to which subclause (4) of 
this clause applies, in lieu of so much of that leave as has 
not been allowed, unless — 

(a) he has been justifiably dismissed for 
misconduct; and 

(b) the misconduct for which he has been 
dismissed occurred prior to the completion of that 
qualifying period. 

(7) For the purpose of this clause the ordinary rate of 
wage for an employee shall be his classification rate 
plus a loading of 50 per cent. 

(8) The provisions of this clause shall not apply to 
casual or part-time employees. 

(9) Liberty is reserved to the parties to apply to vary 
the provisions of subclause (7) of this clause. 

19.—Holidays. 
(1) Subject to Clause 26.—Overtime and the 

provisions of this clause, the following days or the days 
observed in lieu thereof shall be allowed as holidays 
without deduction of pay, namely: 

(a) New Year's Day, Australia Day, Good 
Friday, Easter Monday, Anzac Day, Labour Dazy, 
Foundation Day, Sovereign's Birthday, Christmas 
Day and Boxing Day. 

(b) Where: 
(i) a day is proclaimed as a public holiday or 

as a public half holiday under section 7 of 
the Public and Bank Holidays Act, 1972, 
and 

(ii) that proclamation does not apply 
throughout the State or to the 
Metropolitan area of the State, 

that day shall be a public holiday, or as the case 
may be, a public half holiday for the purpose of this 
Award within the district or locality specified in the 
proclamation. 

(2) When any of the days mentioned in subclause (1) 
(a) hereof falls on a Saturday or a Sunday the holiday 
shall be observed on the next succeeding Monday and 
when Boxing Day falls on a Sunday or a Monday the 
holiday shall be observed on the next succeeding 
Tuesday. In each case the substituted day shall be a 
holiday without deduction of pay and the day for which 
it is substituted shall not be a holiday. 

(3) Any employee who is absent from work on the 
working day before or on the working day after a 
holiday prescribed by this clause, without reasonable 
excuse or without the consent of the employer shall not 
be entitled to payment for the holiday. 

(4) The provisions of this clause shall not apply to 
casual or part-time employees. 

(5) By agreement between the Union and the 
employer a holiday specified in subclause (l)(a) may be 
treated as a normal working day and another day 
substituted for such holiday. 

20.—Sick Leave. 
(1) (a) An employee who is unable to attend or 

remain at his place of employment during the 
ordinary hours of work by reason of personal ill 
health or injury shall be entitled to payment dur- 
ing such absence in accordance with the following 
provisions. 

(b) Entitlement to payment shall accrue at the 
rate of one sixth of a week for each completed 
month of service with the employer. 

(2) Unused accrued sick leave entitlements shall be 
paid out at the end of each season. 

(3) To be entitled to payment in accordance with this 
clause the employee shall as soon as reasonably practic- 
able advise the employer of his inability to attend for 
work, the nature of his illness or injury and the 
estimated duration of the absence. Provided that such 
advice, other than in extraordinary circumstances shall 
be given to the employer within 24 hours of the 
commencement of the absence. 

(4) The provisions of this clause do not apply to an 
employee who fails to produce a certificate from a 
medical practitioner dated at the time of the absence or 
who fails to supply such other proof of the illness or 
injury as the employer may reasonably require 
provided that the employee shall not be required to 
produce a certificate from a medical practitioner with 
respect to absences of two days or less unless after two 
such absences in any year of service the employer 
requests in writing that the next and subsequent 
absences in that year if any, shall be accompanied by 
such certificate. 

(5) (a) Subject to the provisions of this subclause, 
the provisions of this clause apply to an employee 
who suffers personal ill health or injury during the 
time when he is absent on annual leave and an 
employee may apply for and the Company shall 
grant paid sick leave in place of paid annual 
leave. 

(b) Application for replacement shall be made 
within seven days of resuming work and then only 
if the employee was confined to his place of 
residence or a hospital as a result of his personal ill 
health or injury for a period of seven consecutive 
days or more and he produces a certificate from a 
registered medical practitioner that he was so 
confined. Provided that the provisions of this 
paragraph do not relieve the employee of the 
obligation to advise the employer in accordance 
with subclause (3) of this clause if he is unable to 
attend for work on the working day next following 
his annual leave. 

(c) Replacement of paid annual leave by paid 
sick leave shall not exceed the period of paid sick 
leave to which the employee was entitled at the time 
he proceeded on annual leave and shall not be 
made with respect to fractions of a day. 

(d) Where paid sick leave has been granted by 
the employer in accordance with paragraphs (a), 
(b) and (c) of this subclause, that portion of the 
annual leave equivalent to the paid sick leave is 
hereby replaced by the paid sick leave and the 
replaced annual leave may be taken at another 
time mutually agreed to by the employer and the 
employee or, failing agreement, shall be added to 
the employee's next period of annual leave or, if 
termination occurs before then, be paid for in 
accordance with the provisions of Clause 18.— 
Annual Leave. 

(e) Payment for replaced annual leave shall be 
taken at the rate of wage applicable at the time 
leave is subsequently taken provided that the 
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annual leave loading prescribed in Clause 18.— 
Annual Leave shall be deemed to have been paid 
with respect of the replaced annual leave. 

(6) Where a business has been transmitted from 
employer to another and the employee's service has 
been deemed continuous in accordance with subclause 
(3) of Clause (2) of the Long Service Leave provisions 
published in Volume 61 of the Western Australian 
Industrial Gazette at pages 22-27 the paid sick leave 
standing to the credit of the employee at the date of 
transmission from service with the transmittor shall 
stand to the credit of the employee at the 
commencement of service with the transmittee and may 
be claimed in accordance with the provisions of this 
clause. 

(7) The provisions of this clause do not apply to 
casual employees or part-time employees. 

21.—Bereavement Leave. 
(1) An employee shall, on the death within Australia 

of a wife, husband, mother, father, brother, sister, child 
or step child, mother-in-law or father-in-law of the 
employee, be entitled to leave up to and including the 
day of the funeral of such relation and such leave, for a 
period not exceeding the number of hours worked by 
the employee in two ordinary working days shall be 
without deduction of pay. 

(2) The right to such leave shall be dependent on 
compliance with the following conditions: 

(a) The employee shall give the employer notice 
of his intention to take such leave as soon as 
reasonably practicable after the death of such 
relation. 

(b) The employee shall furnish proof of such 
death to the satisfaction of the employer. 

(c) The employee shall not be entitled to leave 
under this clause during any period in respect of 
which he has been granted any other leave. 

(3) For the purpose of this clause the words wife and 
husband shall not include a wife or husband from 
whom the employee is separated but shall include a per- 
son who lives with the employee as a de facto wife or 
husband. 

22.—Long Service Leave. 
(1) Subject to subclause (2) of this clause the Long 

Service Leave Provisions contained in Volume 61 of the 
Western Australian Industrial Gazette at pages 22-27 
inclusive are hereby incorporated and shall be deemed 
to be part of this Award. 

(2) For the purpose of this Award the provisions of 
subclauses (2) and (6) (h) of the abovenamed Long Ser- 
vice Leave Order shall be altered by the deletion in that 
clause of the words "six months" and insertion in their 
place of the words "nine months". 

23.—Incentive Bonus Scheme. 
(1) Notwithstanding the provisions elsewhere in this 

Award in respect of rates, and tallies, an incentive bonus 
scheme shall be introduced between the employer and 
the Union. 

(2) Subject to subclause (3) of this clause, the incen- 
tive bonus scheme shall be in the form of an industrial 
agreement and shall be filed in the office of the Regis- 
trar of the Western Australian Industrial Relations 
Commission.O 

(3) In default of an agreement being reached bet- 
ween the employer and the Union, the matter shall be 
referred to the Western Australian Industrial Relations 
Commission for hearing and determination. 

24.—Hours. 
(1) The ordinary working hours of work shall not 

exceed 40 in any one week, or eight in any one day, Mon- 
day to Friday inclusive. Such hours to be consecutive 
except for the meal break. 

(2) In any week in which a public holiday or the day 
in lieu is observed falls between Monday to Friday 
inclusive, the ordinary hours of work for that week shall 
be 32 hours, and in any week in which two public 
holidays or the days in lieu are observed fall between 
Monday to Friday inclusive, the ordinary hours of work 
for that week shall be 24 hours. 

(3) The ordinary starting time shall not be earlier 
than 5.30 a.m. and the ordinary finishing time shall not 
be later than 4.30 p.m. Monday to Friday inclusive, or as 
otherwise agreed between the parties hereto. 

(4) The ordinary starting and ceasing time shall be 
mutually arranged between the employer and the 
shed delegate. 

(5) For employees in the hygiene gang, the ordinary 
hours of work exclusive of meal intervals of one hour, 
shall be seven in any one day, Monday to Friday 
inclusive, such hours to be consecutive except for the 
meal break. 

25.-38 Hour Week. 
(1) Employees will continue to work 40 hours in any 

one week. 
(2) The 38 hour week will be implemented by an 

accrual of two hours per week to be paid to employees at 
the conclusion of each season. 

(3) For the purposes of accruing paid time, service 
includes: 

(a) public holidays 
(b) standdowns 

but does not include: 
(a) sick leave 
(b) authorised absences 
(c) workers' compensation 
(d) unauthorised absences 

(4) Where an employee is absent for any reason other 
than a public holiday or standdown during a working 
week including any guaranteed Saturday the employee 
will not accrue two hours. 

(5) The ordinary commencement time for employees 
working at the following area: 

(a) head ring 
(b) offal 
(c) boning room scale 
(d) chillers 
(e) carton room 
(f) classifying in sticking pen area 

will be 5.30 a.m. 
(6) Employees will continue to process the kill until 

normal finish time where: 
(a) The slaughterman's delegate has been 

advised of the number of bodies to be processed for 
the day by 6.30 a.m. on that day. 

(b) The employer can provide continuity of kill 
without a break in the slaughter process. 

(7) Employees will continue to process the kill up to a 
maximum of 15 bodies after the normal finish time for a 
day's sticking where this is agreed between the 
slaughterman's delegate and the Company nominee. 

(8) The maximum of 15 bodies may be increased by 
agreement between the slaughterman's delegate and 
Company nominee. 

(9) The employer will undertake to ensure that 
hygiene operations at the end of the day will not 
interrupt the flow of the chain where the kill is pro- 
cessed after the normal finish time for a day's 
sticking. 

(10) The provisions of subclauses (l)-(9) [inclusive] 
do not apply to casual employees. 

(11) The divisor for casuals for the calculation of 
wages is 38. 
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26.—Overtime. 
(1) Time employees — 

(a) Subject to the provisions of this clause all 
time worked outside the ordinary working hours 
shall be paid at the rate of — 

(i) Time and a half for the first two hours and 
double time thereafter if performed in the 
period between one and a half hours 
before the employee's usual starting time 
and that starting time and in the period 
between the employee's usual finishing 
time and midnight. 

(ii) Double time if performed after midnight 
on any day when the time so worked com- 
menced before that time or if it commen- 
ced at or after midnight but before one 
and a half hours of the employee's usual 
starting time. 

(iii) Double time if the time so worked com- 
menced at or after midnight on Friday but 
before 6.00 a.m. on Saturday, and in such 
a case the payment of double time shall 
continue until work is complete. 

(iv) Time and a half for the first two hours and 
double time thereafter with a minimum 
payment for three hours if otherwise 
worked on a Saturday, providing all work 
after noon is paid at double time. 

(b) All time worked on a Sunday shall be paid 
for at the rate of double time, with a minimum pay- 
ment for three hours. 

(c) All time worked on a holiday prescribed in 
Clause 19.—Holidays shall be paid for at the rate of 
double time and a half, with a minimum payment 
of three hours. 

(d) Subject to the provisions of subclause (2) (a) 
of this clause, in calculating overtime each day 
shall stand alone. 

(e) Subject to the provisions of subclause (1) (c) 
hereof, the maximum rate payable for time worked 
shall be double the ordinary rate. 

(f) When an employee has left the work area and 
is recalled to work under this clause, he shall be 
paid at least two hours at overtime rates. 

(g) (i) When overtime work is necessary it shall, 
wherever reasonably practicable, be so 
arranged that the employees have at least 
eight consecutive hours off duty between 
the work of successive days. 

(ii) An employee (other than a casual 
employee) who works so much overtime 
between the termination of his ordinary 
work on one day and the commencement 
of his ordinary work on the next day that 
he has not at least eight consecutive hours 
off duty between those times shall, subject 
to this subclause, be released after com- 
pletion of such overtime until he has had 
seven consecutive hours off duty without 
loss of pay for ordinary working time 
occurring during such absences. 

(iii) If, on the instructions of his employer, 
such an employee resumes or continues 
work without having had such eight con- 
secutive hours off duty, he shall be paid at 
double time rates until he is released from 
duty for such period and he shall then be 
entitled to be absent until he has had eight 
consecutive hours off duty without loss of 
pay for ordinary working time occurring 
during such absence. 

(iv) (aa)Work on Saturday and Sunday 
shall be deemed to be covered by 
the provisions of this subclause 
but time worked on these days 
shall not be treated as ordinary 
working time. 

(bb) For the purpose of this paragraph 
an employee shall be deemed to 
commence and terminate his 
ordinary work on Saturday and 
Sunday at the times when that 
work commences and terminates 
on the days Monday to Friday 
inclusive. 

(hXO The employer may require any employee 
to work reasonable overtime or over-tally, 
and such employee shall work overtime 
or over-tally in accordance with such 
requirement. 

(ii) The Union party to this Award or 
employee or employees covered by this 
Award shall not in any way, whether 
directly or indirectly, be a party to or con- 
cerned in any ban, limitation or restric- 
tion upon the working of overtime or 
over-tally in accordance with the 
requirements of this subclause. 

(2) Tally employee — 
(a) When daily tally of a tally employee is 

exceedced, he shall be paid at rate and a half for 
each additional carcass in excess of tally up to 100 
per cent in excess of tally and at rate and three- 
quarters for each additional carcass in excess of 
100 per cent in excess of tally, provided that if the 
excess of 100 per cent in excess of tally is worked on 
more than two days in any one week, then on any 
day in excess of such two days the rate shall be 
double. 

(b) A tally employee shall be paid for all work on 
a Saturday at a rate and a half per carcass up to one- 
quarter of tally, and all in excess shall be paid for at 
double rates. 

(c) A tally employee shall be paid for all work on 
a Sunday at double rate per carcass processed. 

(d) A tally employee who is required to work on 
a holiday or a day observed in lieu as prescribed in 
Clause 19— Holidays, shall in addition to payment 
for that holiday be paid rate and one-half for each 
carcass processed up to and including tally and 
double rate and one-half for each carcass pro- 
cessed in excess of tally, with a minimum payment 
for three-eighths of tally. 

(e)(i) When excess tally is worked outside the 
ordinary hours, Monday to Friday, a tally 
employee shall not receive overtime 
payments in addition to the excess tally 
rate applicable. 

(ii) When tally employees work on Satur- 
days, Sundays or public holidays, they 
shall not receive overtime payments in 
addition to the tally rates prescribed for 
those days. 

(3) (a) Should the employer require employees for 
overtime the lowest paid employees shall be given 
first preference for such overtime work. 

(b) Employees with the exception of the hygiene 
gang who are required to work after 6.00 p.m. on 
any one day will be paid a meal allowance of 
$5.32. 

(4) Liberty is reserved to either party to apply to 
amend this clause. 

27.—Meal Intervals and Smokos and Canteen. 
(1) Except in the case of slaughter floor employees, or 

as otherwise mutually agreed, meals shall be available 
between the times of4.45 — 6.00 p.m., 11.00 a.m. till 12.30 
p.m. for slaughter floor employees and 5.00 p.m. — 6.00 
p.m., 11.00 a.m. — 12.30 p.m. for all other employees. 
Provided that when loading out, the times shall be in 
accordance with the schedule of the vessel's meal times, 
but may be given within one hour either before or after 
such meal times. 
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(2) The content and menu for all meals provided by 
the canteen will be at the discretion of the canteen 
cook. 

(3) Smokos to be paid for as working time shall be 
allowed to employees as follows: 

One smoko of 15 minutes each forenoon worked, 
and one smoko of 15 minutes each afternoon 
worked. 

(4) Except as provided in subcaluse (4) hereof, 
smokos of fifteen minutes each shall be allowed to all 
employees other than shift workers and shall be paid for 
as working time between the times of 8.30 a.m. to 9.30 
a.m. and 2.30 p.m. to 3.30 p.m. and one smoko after every 
two hours' continuous work done outside ordinary 
working hours if it is intended that after such smoko, 
work is to continue for at least another two hours. Pro- 
vided that an employee in the cold storage department 
who is working in a temperature not above 6.6 degrees 
Celsius shall be allowed four additional periods of not 
more than ten minutes each day at a time approved by 
the foreman. 

(5) When reasonably required by the employer, 
owing to work requirements, employees shall forgo 
their smoko until a convenient time. 

(6) The employer shall allow periods each of five 
minutes to tally employees for personal relief at times 
fixed by the employer after consultation with the shed 
delegate. Such relief periods shall be limited to two each 
day in the slaughtering section and four in the boning 
section and shall apply to tally employees only. 

(7) An employee shall not be required to work for 
more than five and one halfhours without a meal break 
of at least 30 minutes. 

(8) Should a breakdown occur within 30 minutes of a 
smoko or meal break the employer may direct 
employees to take such smoko or meal break during the 
breakdown provided that in the case of the lunch break 
the meal is available at the canteen, 

28.—Definitions and Work of Employees. 
(1) "Wrapper/Packer" — a wrapper/packer shall 

wrap and pack meat into polythene, netting or other 
wrapping material, place meat into cartons already pre- 
pared and place cartons on rollers and in the cry-o-vac 
area, place meat in bags, netting or other wrapping 
material, seal such meat within its wrapping, operate 
clipper tipper and place wrapped meat into shrink 
tunnel. 

(2) "Spotter" — the employee who may use a knife, 
shears or scissors to remove hair, dirt or pieces of sinew, 
bone and other contaminations discovered at random 
inspection of meat but such employee shall not trim or 
slice as defined or perform the work of trimming by 
slaughtermen on the slaughter floor. 

(3) "Boner" — a boner's work shall be the boning out 
of whole carcasses, sides, quarters, or pieces of beef. The 
foreman shall direct the boning method required. 

(4) "Sheer" — a sheer's work shall be the removal of 
sinews, serous membrane, lymph glands, excessive fat, 
dirt foreign material, skinning out and slicing to size, 
removal of any portion or parts and placing over table 
as directed. 

(5) "Slaughterman" — is a person who in killing 
and/or dressing cattle performs one or more of the 
following tasks: 

(On-rail System). Shooting, tipping out of crush, 
shackling, hoisting, bleeding, tying weasands, 
skinning hind legs, removing hind hocks, inserting 
roller and placing on rail, tipping tail, skinning 
flanks and rosettes, removing fore hocks, clearing 
rectum and gut. tying bung, operating mechanical 
hide stripper, including placing of chains on the 
front shins and hide, mark and saw briskets, open- 
ing up, fronting out, sawing down. 

Note: 
(a) The work of skinning bullock's heads shall 

only be performed by a member of the slaughtering 

team when the head skinning rail is adjacent to the 
head removal area and does not inconvenience the 
normal work of the team. 

(b) The foregoing duties may be varied or 
deleted by agreement between the employer and 
the Union, or in default of agreement, by a 
Board of Reference. 

(6) "On-rail dressing" — a system of slaughtering 
where the carcass is moved from one slaughterman to 
another by a mechanical and/or gravity rail system. 

(7) "On-rail boning" — a system of boning of meat 
whereby a side, quarter or other piece of meat travels on 
a rail to members of a team, each of whom carries out 
part of the boning sequence thereon. 

(8) "Pre-boning trimmer" — the duties of a pre- 
boning trimmer shall be the removal of seeds, burrs, 
hair, hide pieces, cysts, contamination, foreign material 
or other imperfections not trimmed off on the 
slaughter floor. 

(9) "General butcher" — a general butcher shall be 
an employee who has had at least four years' experience 
in general butchering and who may be called upon to 
perform a tradesman's function as a general butcher 
but shall not be required to service in a shop. 

(10) "Hideman": 
(a) "Tally hideman" — the duties of a tally hide- 

man shall be receiving hide from chute, trimming 
meat pieces and/or fat from hide, removal of ear 
pieces, washing, salting and stacking of hides and 
brining as required. 

(b) "Hideman time" — the duties of a hideman 
on time shall include the salting and stacking of 
glue pieces, picking up from stocks of hides, grad- 
ing of hides, preparation of hides for shipment 
including sweeping and shaking of salt from hides, 
bibling, weighing, stacking wrapping and bagging 
of hides, bagging of glue pieces, stacking of hides 
and glue pieces for outward loading. 

(11) "Trimmer of Edible Offal" — a trimmer of edible 
offal shall be an employee who trims edible offal to the 
employer's requirements and assists with cleaning 
down operations on completion of the day's work. 

(12) "Head Ring Employee" — the duties of an 
employee in the head ring shall include the receival of 
the head from the slaughter section, the placing of the 
head on hook in the head ring, the skinning of the head 
when not part of the slaughtering team's duties, the 
removal of the tongue, the washing of the head, and 
hanging off of the head for inspection. 

(13) Any dispute arising from this clause may be 
referred to the Western Australian Industrial Relations 
Commission for determination. 

29.—General Conditions. 
(1) Slaughtermen, boners and sheers are employed 

under the tally system, and work on a team basis, e.g. 
there shall be teams of slaughtermen who slaughter, 
teams of boners who bone and teams of sheers who 
slice. The duties of each member of a team shall be 
determined by the employer in consultation with the 
appropriate delegate. 

(2) The employer shall keep in each section where 
tally work is performed, a tally board which shows the 
number of carcasses to be processed each day. 

(3) The employer shall supply protective 
equipment, namely: 

(a) boners — aprons of polythene and canvas or 
chain mesh. 

(b) boners, sheers and trimmers, offal trimmers, 
spotters — chain mesh gloves consisting of either 
thumb and forefinger or thumb and two fingers (at 
the choice of the employee). 

(c) all employees — ear protectors for use by 
employees engaged in work for which that protec- 
tive equipment is reasonably necessary. 
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(d) boning room employees — safety caps, 
waterproof coats, aprons, capes, gum boots and 
gloves, trousers and t-shirts and coats according to 
the nature of the work performed by the employee. 
Such overalls, trousers, t-shirts and coats shall be 
laundered daily at the cost to the employer. 

(e) freezer chamber employees — freezer suits 
with hood attached, freezer gloves and suitable 
freezer boots with steel toe caps. 

(4) Protective equipment and clothing will be issued 
at the commencement of employment and replaced 
when required and in the event of any loss or damage, 
other than fair wear and tear attributable to ordinary 
use, the employer may recover the value thereof from 
any moneys payable to the employee. 

(5) No employee shall be required or permitted to 
work in a boning room when the temperature is lower 
than seven degrees Celsius. 

(6) There shall be a person qualified in first aid 
readily available in each working section to attend to 
any injury sustained by the employee. If the employer 
employs a full-time first aid officer, the provisions of 
this subclause are deemed to be satisfied except where a 
section is working after the first aid officer has finished 
work for the day. 

(7) The employer shall maintain an adequate first 
aid kit which is accessible at all times. 

(8) The employer shall supply, when required, 
reasonable transport for the purposes of an injured 
employee receiving medical attention without cost to 
the employee. 

(9) (a) Wages shall be paid on the first Friday next 
succeeding the commencement of the employment 
and thereafter on the regular fortnightly pay day 
during a smoko period on each alternate Friday. 
Provided that the employer shall, if required by the 
employee, pay to him on each Friday on which 
payment of wages is not made, an amount up to 
$ 1 (X) nominated in writing by such employee, as an 
advance against the moneys to be paid on the suc- 
ceeding pay day. 

(b) No more than two days' pay shall be kept 
in hand. 

(c) The first pay day payment of wages shall be 
in cash and thereafter the employer may elect to 
pay employees wages by way of a credit transfer 
(without cost to the employee) to a bank, building 
society or credit Union account in the name of 
the employee. 

(d) The day the credit transfer is credited to the 
employee's account is deemed to be the date of 
payment. 

(e) Where the employer elects to pay employees 
by way of electronic bank transfer the employer 
will request each employee to provide details of a 
bank account, building society or credit Union 
number for that purpose. 

(10) All tally employees shall provide knives and 
other tools of trade at their own expense. Other 
employees required to use a knife or other tool shall 
have them provided at the cost to the employer. Any 
knife, tool or other equipment provided by the 
employer shall remain the property of the employer 
whenever required. Non-return of such knife, tool or 
equipment will entitle the employer to recover from the 
employee the value thereof, fair wear and tear attribut- 
able to ordinary use excepted, or to deduct such value 
from any moneys payable to the employee. 

(11) No employee shall be required or permitted to 
lift weights beyond their physical capability, and in any 
event, not in excess of 30 kgs without assistance. 

(12) Employees, when overheated through working 
outside, shall be allowed to cool down before entering a 
cold chamber. 

(13) Each freezer chamber shall have an effective 
escape system fitted and a pilot light installed. 

(14) The employer shall ensure that there is an 
ammonia helmet located adjacent to the freezing 
chambers. 

(15) No employee, other than an employee 
specifically engaged for the task shall be required to 
clean out toilets or change rooms. 

(16) Delegates in the slaughtering and boning sec- 
tions are to be provided with tally sheets showing the 
previous working day's throughput. 

(17) A tally employee who has completed tally or 
over-tally required for the day by the employer shall not 
be required to perform any other work for that day. 

(18) All employees who work under an incentive 
bonus system shall be responsible for the cleaning up 
and washing down in and around the area where they 
work at the completion of each day's operations. 

(19) The employer will supply, at the employer's 
expense, a room for Union business and a separate 
room for use of the social club. 

(20) The amenities hall will be available for use by 
the social club who will be responsible for the cleanli- 
ness of the hall and general order. 

(21) Any dispute arising from this clause may be 
referred to a Board of Reference for determination. 

30.—Time and Wages Records. 
(1) The employer shall provide a time book or time 

sheet to be kept where the employees usually commence 
work, in which each employee shall enter his starting 
and finishing time each day and such entries shall be 
signed by the employee each day. Any system of 
automatic recording by means of machine shall be 
deemed to comply with this provision to the extent of 
the information recorded. 

(2) The employer shall keep records showing: 
(a) the name and address of each employee; 
(b) the occupation of each employee; 
(c) the time worked by each employee; 
(d) the total number of carcasses and/or pieces 

processed by a tally employee each day: 
(e) the wages and other earnings paid. 

(3) Such records shall be open for inspection by an 
authorised Union official and such an official making 
an inspection shall be entitled to take a copy of entries 
in the time book or time sheet and wages record during 
working hours. 

31.—Breakdowns. 
(1) Subject to the provisions of subclause (1) (b) of 

Clause 9.—Guarantee, the employer shall be entitled to 
deduct payment for any day or portion of a day upon 
which an employee cannot be usefully employed 
because of any strike by the Union or Unions affiliated 
with it, or by any other association or Union or through 
the breakdown of the employer's machinery, or any 
stoppage of work by any cause which in either case the 
employer cannot reasonably prevent. 

(2) If a breakdown or cessation of work occurs within 
30 minutes of a meal break or smoko the employer may 
direct employees to take that meal break or smoko. 

32.—Board of Reference. 
(1) The Commission hereby appoints, for the pur- 

poses of this Award, a Board of Reference consisting of 
a Chairman and two other members who shall be 
appointed pursuant to section 48 of the Industrial 
Relations Act, 1979. 
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(2) The Board of Reference is hereby assigned the 
function of allowing, approving fixing, determining or 
dealing with any matter of difference, between the par- 
ties in relation to any matter which, under this Award, 
may be allowed, approved, fixed, determined or dealt 
with by a Board of Reference. 

33.—Seniority. 
(1) Subject to Clause 7.—Terms of Employment, 

Clause 8. — Applications and Clause 9. — Guarantee, 
employees will be employed in order of seniority and 
competency as provided in this clause. 

(2) Seniority applies only to full-time seasonal 
employees unless otherwise stated. 

(3) (a) The employer will: 
(i) offer re-employment; 
(ii) retrench; 
(iii) subject to subclause (4) hereof, step up, 
(iv) stand down, 

employees according to their seniority and 
competency. 

(b) Nothing in this clause requires the employer 
to employ or retain or step-up an employee m any 
position the duties of which he or she is not able 
and competent to perform. 

(c) The competency of an employee will be 
determined by the employer or its nominee and the 
departmental Union delegate. 

(d) Nothing in this clause requires the employer 
to provide a position within the ability and com- 
petence of any particular employee. 

(e) Nothing in this clause affects any rights 
which the employer may have to suspend or dis- 
miss an employee summarily. 

(4) (a) The requirement to step up employees 
according to seniority and competency applies 
only to full-time vacancies. 

(b) Where a casual vacancy occurs the employer 
may step up an employee according to seniority 
and competency to fill that casual vacancy and no 
other step-ups will necessarily follow on as a result 
of that action. 

(5) (a) An employee acquires seniority in a depart- 
ment of the works by satisfactorily completing a 
season or 16 consecutive weeks over one or more 
seasons (the qualifying period). 

(b) The qualifying period includes: 
(i) any authorised leave under the Award; 
(ii) any leave approved by the employer; 
(iii) workers compensation to the completion 

of the season in which the employee 
was injured. 

(c) Seniority acquired in one season carries over 
into subsequent seasons. 

(d) Employees with previous continuous service 
at the Derby and Glenroy abattoirs of the employer 
are deemed to have acquired seniority with their 
seniority date being the date of completion of their 
first season at the respective abattoir. 

(6) (a) Seniority is acquired by working in a par- 
ticular department and relates only to employment 
in that department. 

(b) Nothing in this clause limits any right of the 
employer to temporarily transfer an employee 
from or within a department. 

(c) Any period during which an employee is so 
temporarily transferred to work in another depart- 
ment will be treated as time worked in his or her 
own department. 

(d) Where an employee is permanently 
transferred from one department to another, 
seniority in the employee's original department is 
forfeited and does not transfer with the 
employee. 

(e) "Department" means any group of positions 
or tasks which the employer and the Union 
recognise as a department in that works. 

(f) Employees with seniority and competency 
will be offered employment in another department 
in preference to an employee without seniority. 

(g) Nothing in this clause will limit the right of 
the employer to re-organise a works or any part 
thereof. 

(7) (a) An employee forfeits seniority where: 
(i) without reasonable excuse the employee 

fails to accept employment with an 
employee in their department when 
offered by the employer. 

(ii) the employee is summarily dismissed. 
(iii) the employer gives the employee and the 

Union a letter stating that they will not be 
offered re-employment in the next 
season. 

(b) The procedure for issuing such a letter is 
as follows: 

(i) the employer will give the employee a 
written improvement notice to be accom- 
panied by an oral warning given in the 
presence of the employee and the 
departmental Union delegate indicating 
that unless the employee s work perfor- 
mance improves, the employer will not 
offer re-employment in the next season. 

(ii) if the employee's service does not 
improve, at the end of the season the 
employer may issue a letter to the 
employee stating that they will not be 
offered re-employment in the next 
season. 

(iii) the letter will be in writing stating specific 
reasons why the employee will not be 
offered re-employment in the following 
season. 

(c) Where an improvement notice has been 
issued but the employee does not receive a letter at 
the end of the season, the improvement notice 
becomes null and void. 

(d) For the purposes of this subclause, "reason- 
able excuse" means: 

(i) personal incapacity due to sickness or 
accident for a period not exceeding three 
months or such longer period as the 
employer may agree in a particular case to 
accept. 

(ii) maternity or approved education leave of 
not greater than one season. 

(iii) absence pursuant to any arrangement 
made with the employer. 

(iv) any other excuse which in the opinion of 
the employer is reasonable. 

(e) An employee who disputes the letter issued 
at the end of the season must lodge notice of such 
dispute with the Western Australian Industrial 
Relations Commission within six weeks of the con- 
clusion of the season in which the letter was 
received. 

(8) (a) The onus is on the employee to notify the 
employer within one week of the day they receive 
notice of selection (unless there are exceptional cir- 
cumstances) that they will be available to com- 
mence the first day of the season. 

(b) In exceptional circumstances the employer 
may permit the employee to start a week after the 
commencement of the season to enable the 
employees to arrange transportation to Broome. 

(c) The onus is on the employee to inform the 
employer of any change of address. Com- 
munications from the employer will be deemed to 
have been received by an employee if sent to the 
last address notified to the employer. 
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(9) (a) Seniority lists of all employees will be draf- 
ted and maintained by both the Union and the 
employer according to the following 
departments: 

(i) slaughtermen 
(ii) slaughter floor labour 
(iii) boners 
(iv) slicers 
(v) boning room labour 
(vi) packers 
(vii) freezers 
(viii) hides 
(ix) by-products 
(x) stockmen 
(xi) canteen 
(xii) others 

(b) A copy of the seniority list will be held by the 
employer and the Union and a copy will be dis- 
played at the works in a convenient place for read- 
ing by all employees. 

(c) Challenges to the seniority list will be made 
within one week of posting and will be dealt with by 
a committee of the shed delegate, departmental 
delegate, an officer of the Union and the 
employer's nominee. 
The Committee will reject or uphold the 
challenge. 

(10) Casual employees employed in the one depart- 
ment for more than four weeks continuous service will 
be eligible to become full-time seasonal employees and 
will be eligible to acquire seniority according to the pro- 
visions of this clause. 

(11) (a) Any dispute as to the correct application of 
any of the provisions of this clause will be settled by 
reference of the dispute to the Western Australian 
Industrial Relations Commission. 

(b) The union and employer consent to the 
jurisdiction of the Western Australian Industrial 
Relations Commission to deal with any reference 
outlined in subclause (a) above pursuant to section 
7 (i) (i) of the Industrial Relations Act, 1979. 

34.—Dispute Settlement Procedure Commitment 
of Derby Industries Pty Ltd and AMIEU 

The Company commits itself to expeditiously deal 
with any difference that may arise between itself and the 
AMIEU or its members employed by Derby Industries 
Pty Ltd (Broome and Derby). 

The AMIEU and its members commit themselves to 
seek to resolve the differences with Derby Industries Pty 
Ltd without resort to industrial action. 

If a dispute occurs and unless a safety issue is 
involved, work will continue while these procedures 
are followed: 

In the case of a dispute the worker or their representa- 
tive will first approach the departmental supervisor and 
if a solution cannot be found then the following steps 
apply: 

Step 1. 
The worker or their representative will approach the 

shed delegate with the problem. If the shed delegate and 
departmental supervisor cannot solve the problem then 

Step 2. 

Brief Description of Dispute 

Step 2. 
The shed delegate approaches the production 

manager with the problem. If no satisfactory solution 
then Step 3. 

(Cross Out One) 

Resolved 

Unresolved 

Shed Delegate 

Dept Supervisor 

Step 3. 
The shed delegate and the production manager 

approach the works manager with the problem. If no 
satisfactory solution then Step 4. 

(Cross Out One) 

Resolved 

Unresolved 

Shed Delegate 

Works Manager 

Shed Delegate 

Step 4. 
Problem is referred to Union Secretary and State 

Manager or his nominee. State Manager or his nominee 
will reply to the dispute as soon as practical after having 
it being referred. 

State Manager or nominee, AMIEU Secretary or 
nominee were able/unable to resolve dispute. 
Details of resolution  

Step 5. 
If no resolution and either the employees or employer 

genuinely believe that the response of the other is unac- 
ceptable then each party reserves the right to take indus- 
trial action. 
Notes: 
1. Adequate notice of any changes to custom, practice 

or procedures will be given to the other party. 
2. Where the Union proposes the change, such notice 

will be directed to the Works Manager. When the 
Company proposes the change, such notice will be 
directed to the Union Secretary and/or shed 
delegate. 
The notice period shall allow sufficient time for 
either party to discuss the proposals with his 
superiors or fellow employees. 

3. In the event of a dispute arising over proposed 
changes, no change shall occur until the matter has 
been resolved through the observance of the Dis- 
pute Settlement Procedure. 

4. Where agreement has been reached to resolve a 
dispute, the Company and the Union will ensure 
that any undertakings given have been fulfilled. 

5. When safety or mechanical problems have been 
reported to the supervisor, the Company will 
ensure that urgent attention is given to such mat- 
ters. The Company will report back to the delegate 
within seven days of the action taken. 

None of the foregoing shall affect the operation of the 
Occupational Health and Safety Act 1987. 



ABORIGINAL POLICE AIDES 
AWARD No. 31 of 1979 

" WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40—Variation of an Award 

Police Union of Workers — 
Western Australian 

and 
Hon. Minister for Police 
No. P66 and 572 of 1988. 

ABORIGINAL POLICE AIDES 
AWARD No. 31 of 1979 

Police Aides State Government 
Administration 

COMMISSIONER G.L. FIELDING. 
15th day of September 1988. 

Order. 
HAVING heard Mr P.J.E. Stingemore on behalf of the 
Applicant and Mr J.F. Flood on behalf of the Respon- 
dent, the Commission, constituted by the Public Service 
Arbitrator, pursuant to the powers conferred on it under 
the Industnal Relations Act, 1979 having satisfied itself 
that the terms of the General Order of the Commission 
No. 730 of 1988, dated 9 September 1988 have been 
complied with, and in particular the prescription relat- 
ing to Structural Efficiency, and by consent, hereby 
orders — 

That the Aboriginal Police Aides Award 1979 as 
amended be further amended in accordance with 
the following Schedule. 

(Sgd.) G.L. FIELDING, 
[L.S.] Public Service Arbitrator. 

Schedule. 
Clause 6.—Salaries: Delete subclauses (1) and (2) and 

insert the following in lieu: 
(1) (a) It is a term of this Award that the Union 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or overaward, except when consis- 
tent with the State Wage Principles. 

(b) The Hon. Minister for Police on whom this 
award is binding shall not increase the rate of wage 
payable to an employee on 9 September 1988 or 
otherwise vary the conditions of employment 
applicable to an employee on that date so as to 
increase that employer's labour costs, except to the 
extent that any such increase has been authorised 
by the Commission after that date. 

(2) The rates payable in respect of the ordinary 
hours of duty shall be as prescribed hereunder: 

Column 1 Column 2 
Per Annum Per Annum 

$ $ 
Police Aide 19 753 20 275 
First Class Aide 20 579 21 101 
Senior Aide 22 675 23 197 
Police Aide 19 753 20 275 
First Class Aide 20 579 21 101 
Senior Aide 22 675 23 197 
Note: Column 1 rates effective from the first pay 
period commencing on or after the 15th day of Sep- 
tember 1988. 
Column 2 rates effective from the first pay period 
commencing on or after the 15th day of March, 
1989. 

POLICE AWARD No. 2 of 1966 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979 

Section 40—Variation of an Award 

Police Union of Workers — 
Western Australian 

and 
Hon. Minister for Police 

Nos. P64 and 570 of 1988. 
POLICE AWARD No. 2 of 1966 

Police Officers State Government 
Administration 

COMMISSIONER G.L. FIELDING. 
15th day of September 1988. 

Order. 
HAVING heard Mr P.J.E. Stingemore on behalf of the 
Applicant and Mr J.F. Flood on behalf of the Respon- 
dent, the Commission, constituted by the Public Service 
Arbitrator, pursuant to the powers conferred on it under 
the Industrial Relations Act, 1979 having satisfied itself 
that the terms of the General Order of the Commission 
No. 730 of 1988, dated 9 September 1988 have been 
complied with, and in particular the prescription 
relating to Structural Efficiency, and by consent, hereby 
orders— 

That the Police Award 1965 as amended be 
further amended in accordance with the 
following Schedule. 

(Sgd.) G.L. FIELDING. 
fL.S.l Public Service Arbitrator. 

Schedule. 
Clause 6.—Salaries: Delete p 

(c) of subclause (1) and insert n 
Column I Column 2 

Per Annum Per Annum 
(a) Commissioned Officers 

Commander 59 417 59 939 
Chief Superintendent 57 989 58 511 
Superintendent 52 329 52 851 
Chief Inspector 48.562 49 084 
Inspector 46 101 46 623 

(b) Uniformed & Detective Sergeants 
Senior Sergeant 33 969 34 491 
First Class Sergeant 31 287 31 809 
Sergeant 29 396 29 918 

(c) Other Ranks 
Senior Constable 27 655 28 177 
Constable 1st Class 25 231 25 753 
5th year of service and thereafter 23 601 24 123 
4th year of service 23 005 23 527 
3rd year of service 22,410 22 932 
2nd year of service 21 966 22 488 
1st year of service 21 524 22 046 
Note: 

Column 1 rates effective from the first pay 
period commencing on or after the 15th day of 
September 1988. 

Column 2 rates effective from the first pay 
period commencing on or after the 15th day of 
March, 1989. 

(d) (i) It is a term of this Award that the Union 
undertake, until 1 July 1989, not to pursue 
any extra claims, award or overaward, 
except when consistent with the State 
Wage Principles. 

(ii) The Hon. Minister for Police on whom 
this award is binding shall not increase 
the rate of wage payable to an employee 
on 9 September 1988 or otherwise vary the 
conditions of employment applicable to 
an employee on that date so as to increase 
that employer's labour costs, except to the 
extent that any such increase has been 
authorised by the Commission after 
that date. 
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Clause 20.—Extra Payment for Weekend and Other 
Duty: Delete subclause (1) and insert in lieu the 
following: 

(1) For shift work and for work performed 
between midnight Friday and midnight Sunday 
and on public holidays, employees other than 
Commissioned Officers shall be paid the following 
allowances: 

Column 1 Column 2 
Per Annum Per Annum 

S $ Sergeant: 
Senior Sergeant 3 397 3 449 
First Class Sergeant 3 129 3 181 
Sergeant 2 940 2 992 
Constable (including uniformed and 
plain clothes police and detectives): 
Senior Constable 2 766 2 818 
Constable 1st Class 2 523 2 575 
5th year of service and thereafter 2 360 2 412 
4th year of service 2 300 2 353 
3rd year of service 2 241 2 293 
2nd year of service 2 197 2 249 
1st year of service 2 152 2 205 
Note: 

Column 1 rates effective from the first pay 
period commencing on or after the 15th day of 
September 1988. 

Column 2 rates effective from the first, pay 
period commencing on or after the 15th day of 
March 1989. 

Schedule. 
Clause 9.—Rates ofpay: Delete subclauses (1) and (3) 

and insert in lieu the following: 
(1) The rates payable in respect of the ordinary 

hours of duty for Cadets shall be described 
hereunder: 

Column 1 Column 2 
Per Annum Per Annum 

S S 
Under 17 years 9 118 9 386 
17 years 10 656 10 969 
18 years 12 429 12 795 
19 years 14 386 14 809 
20 years 16 155 16 630 
21 years 17 747 18 269 
Note: 

Column 1 rates effective from the first pay 
period commencing on or after the 15th day of 
September 1988. 

Column 2 rates effective from the first pay 
period commencing on or after the 15th day of 
March 1989. 

(3)(a) It is a term of this Award that the Union 
undertake, until 1 July 1989. not to pursue any extra 
claims, award or overaward, except when consist- 
ent with the State Wage Principles. 

(b) The Hon. Minister for Police on whom this 
award is binding shall not increase the rate of wage 
payable to an employee on 9 September 1988 or 
otherwise vary the conditions of employment 
applicable to an employee on that date so as to 
increase that employer's labour costs, except to the 
extent that any such increase has been authorised 
by the Commission after that date. 

POLICE CADETS AWARD No. 7 of 1976 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979 

Section 40—Variation of an Award 

Police Union of Workers — 
Western Australian 

and 
Hon. Minister for Police 

Nos. P65 and 571 of 1988. 
POLICE CADETS AWARD No. 7 of 1976 

Police Cadets State Government Administration 
COMMISSIONER G.L. FIELDING. 

15th day of September 1988. 

Order. 
HAVING heard Mr P.J.E. Stingemore on behalf of the 
Applicant and Mr J.F. Flood on behalf of the Respond- 
ent, the Commission, constituted by the Public Service 
Arbitrator, pursuant to the powers conferred on it under 
the Industrial Relations Act 1979, having satisfied itself 
that the terms of the General Order of the Commission 
No. 730 of 1988, dated 9 September 1988 have been com- 
plied with, and in particular the prescription relating to 
Structural Efficiency, and by consent, hereby 
orders— 

That the Police Cadets Award 1976 as amended 
be further amended in accordance with the follow- 
ing Schedule. 

(Sgd.) G.L. FIELDING, 
[L.S.] Public Service Arbitrator. 

PUBLIC SERVICE SHIFT WORK AGREEMENT 
AWARD No. 24 of 1978 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40—Variation of an Award 

The Civil Service Association of 
Western Australia Incorporated 

and 
Public Service Commission 

No. P67 of 1988. 
PUBLIC SERVICE SHIFT WORK AGREEMENT 

No. 24 of 1978 
Government Officers State Government 

Administration 
COMMISSIONER G.L. FIELDING. 

10th day of November 1988. 

Order. 
HAVING heard Mr RJ. Manning on behalf of the 
Applicant and Mr G.E. Bull on behalf of the Respon- 
dent, the Commission, constituted by the Public Service 
Arbitrator, pursuant to the powers conferred on it under 
the Industnal Relations Act, 1979 having satisfied itself 
that the terms of the General Order of the Commission 
No. 730 of 1988, dated 9 September 1988 have been com- 
plied with, and by consent, hereby orders — 

That the Public Service Shift Work Agreement 
1978 as amended be further amended in accor- 
dance with the following Schedule with effect on 
and from this day. 

[L.S.] 
(Sgd.) G.L. FIELDING. 

Public Service Arbitrator. 
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Schedule. 
(1) Clause 5.—Shift Work Allowance: 

(a) In subclause (1) delete the amount of $10.07 
and insert in lieu the amount of $10.38. 

(b) In subclause (1) delete the word "his" and 
insert in lieu the word "the". 

(c) In subclause (2) delete the word "his". 
(2) Clause 6.—Hours of Duty and Rosters: Add a 

second proviso to subclause (1) as follows: 
Provided also that whenever an agreed altera- 

tion to the number of hours per shift has occurred 
then the allowance per shift shall be varied on a pro 
rata basis to reflect any variation to other than 
seven and one half hours. 

SALARIED OFFICERS OF THE UNIVERSITY 
OF WESTERN AUSTRALIA 

AWARD No. 16 of 1977 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979 

Section 40—Variation of an Award 

The Civil Service Association of 
Western Australia Incorporated 

and 
University of Western Australia 

No. P56 of 1988. 
SALARIED OFFICERS OF THE UNIVERSITY 

OF WESTERN AUSTRALIA 
AWARD No 16 of 1977 

Salaried Officers University Administration 
COMMISSIONER G.L. FIELDING. 

10th day of November 1988. 

SALARIED OFFICERS OF MURDOCH 
UNIVERSITY AWARD No. 16 of 1984 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40—Variation of an Award 

The Civil Service Association of 
Western Australia Incorporated 

and 
Murdoch University 

No. P52 of 1988. 
SALARIED OFFICERS OF MURDOCH 

UNIVERSITY AWARD No 16 of 1984 
Salaried Officers University Administration 

COMMISSIONER G.L. FIELDING. 
10th day of November 1988. 

HAVING heard Mr N.J. Hodgson on behalf of the 
Applicant and Mr RJ. Slater on behalf of the Respon- 
dent, the Commission, constituted by the Public Service 
Arbitrator, pursuant to the powers conferred on it under 
the Industrial Relations Act, 1979 having satisfied itself 
that the terms of the General Order of the Commission 
No. 730 of 1988, dated 9 September 1988 have been com- 
plied with, and by consent, hereby orders — 

That the Salaried Officers of the University of 
Western Australia Award 1977 as amended be 
further amended in subclauses (a) and (b) of 
Clause 18. —Meal Allowance, by deleting the 
amounts $ 1.75, $2.15 and $2.60 and inserting in lieu 
the amounts $4.70, $5.80 and $6.95 respectively with 
effect from the 4th day of July 1988. 

(Sgd.) G.L. FIELDING, 
[L.S.] Public Service Arbitrator. 

HAVING heard Mr N.J. Hodgson on behalf of the 
Applicant and Mr J.D. Miller on behalf of the Respon- 
dent, the Commission, constituted by the Public Service 
Arbitrator, pursuant to the powers conferred on it under 
the Industrial Relations Act, 1979 having satisfied itself 
that the terms of the General Order of the Commission 
No. 730 of 1988, dated 9 September 1988 have been com- 
plied with, and by consent, hereby orders — 

That the Salaried Officers of Murdoch Univer- 
sity Award 1984 as amended be further amended in 
subclause (2) of Clause 19. — Meal Allowances, by 
deleting the amounts $3.55, $4.35 and $5.25 and 
inserting in lieu the amounts $4.70, $5.80 and $6.95 
respectively with effect from the 4th day of July 
1988. 

(Sgd.) G.L. FIELDING, 
[L.S.] Public Service Arbitrator. 

SALARIED STAFF CURTIN 
UNIVERSITY OF TECHNOLOGY 

AWARD No. A25 of 1985 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979 

Section 40—Variation of an Award 

The Civil Service Association of 
Western Australia Incorporated 

and 
Curtin University of Technology 

No. P54 of 1988. 
SALARIED STAFF CURTIN UNIVERSITY 

OF TECHNOLOGY 
AWARD NO A25 of 1985 

Salaried Officers University Administration 
COMMISSIONER G.L. FIELDING. 

10th day of November 1988. 

HAVING heard Mr N.J. Hodgson on behalf of the 
Applicant and Mr G.H. Cole on behalf of the Respon- 
dent, the Commission, constituted by the Public Service 
Arbitrator, pursuant to the powers conferred on it under 
the Industrial Relations Act. 1979 having satisfied itself 
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that the terms of the General Order of the Commission 
No. 730 of 1988, dated 9 September 1988 have been com- 
plied with, and by consent, hereby orders — 

That the Salaried Staff Curtin University of 
Technology Award 1985 as amended be further 
amended in Schedule D by deleting the amounts 
$3.90, $4.80 and $5.75 and inserting in lieu the 
amounts $4.70, $5.80 and $6.95 respectively with 
effect on and from this day. 

(Sgd.) G.L. FIELDING, 
[L.S.] Public Service Arbitrator. 

UNIVERSITY OF WESTERN AUSTRALIA 
RESEARCH GRANT SALARIED STAFF 

AWARD No. CR237 of 1982 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979 

Section 40—Variation of an Award 

The Civil Service Association of 
Western Australia Incorporated 

and 
University of Western Australia 

No. P55 of 1988. 
UNIVERSITY OF WESTERN AUSTRALIA 
RESEARCH GRANT SALARIED STAFF 

AWARD No. CR237 of 1982 
Salaried Officers University Administration 

COMMISSIONER G.L. FIELDING. 
10th day of November 1988. 

Order. 
HAVING heard Mr N.J. Hodgson on behalf of the 
Applicant and Mr R.J. Slater on behalf of the Respon- 
dent, the Commission, constituted by the Public Service 
Arbitrator, pursuant to the powers conferred on it under 
the Industrial Relations Act, 1979 having satisfied itself 
that the terms of the General Order of the Commission 
No. 730 of 1988, dated 9 September 1988 have been com- 
plied with, and by consent, hereby orders— 

That the University of Western Australia 
Research Grant Salaried Staff Award 1982 as 
amended be further amended in subclause (2) of 
Clause 13. — Meal Allowance, by deleting the 
amounts $2.70, $3.30 and $4.00 and inserting in lieu 
the amounts $4.70, $5.80 and $6.95 respectively with 
effect from the 4th day of July 1988. 

(Sgd.) G.L. FIELDING, 
[L.S.] Public Service Arbitrator. 

WESTERN AUSTRALIAN COLLEGE OF 
ADVANCED EDUCATION NON-ACADEMIC 

SALARIED STAFF AWARD No. 3 of 1979 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979 

Section 40—Variation of an Award. 

The Civil Service Association of 
Western Australia Incorporated 

and 
Western Australian College of Advanced Education. 

No. P53 of 1988. 
WESTERN AUSTRALIAN COLLEGE OF 

ADVANCED EDUCATION NON-ACADEMIC 
SALARIED STAFF AWARD No. 3 of 1979. 

Salaried Staff Educational Services 
COMMISSIONER G.L. FIELDING. 

10th day of November 1988. 

Order. 
HAVING heard Mr N.J. Hodgson on behalf of the 
Applicant and Miss AS. Zanardo on behalf of the Res- 
Eondent, the Commission, constituted by the Public 

ervice Arbitrator, pursuant to the powers conferred on 
it under the Industrial Relations Act 1979, having satis- 
fied itself that the terms of the General Order of the 
Commission No. 730 of 1988, dated 9 September 1988 
have been complied with, and by consent, hereby 
orders— 

That the Western Australian College of Ad- 
vanced Education Non-Academic Salaried Staff 
Award 1979 as amended be further amended in 
accordance with the following Schedule with effect 
from the 4th day of July 1988. 

(Sgd.) G.L. FIELDING, 
[L.S.] Public Service Arbitrator. 

Schedule. 
Clause 11.—Overtime: Number subclause (n) as 

paragraph (i) and add new paragraphs (ii) and (iii) as 
follows: 

(ii) An officer required to work overtime who 
purchases a meal shall be reimbursed for each 
meal purchased at the rate of $4.70 for a morn- 
ing meal, $5.80 for a midday meal and $6.95 for 
an evening meal provided that the overtime 
worked when such a meal is purchased totals 
not less than two hours. Such reimbursement 
shall be in addition to any payment for over- 
time to which that person is entitled. 

(iii) If an officer, having received prior notification 
of a requirement to work overtime, is no longer 
required, then the officer shall be entitled, in 
addition to any other penalty, to reimburse- 
ment for a meal previously purchased. 

A65551-2 



AWARDS/AGREEMENTS — 
Variation of — 

AMBULANCE SERVICE WORKERS 
AWARD No. 50 of 1968. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant 
to the Structural Efficiency Principle. 

The Federated Miscellaneous Workers' Union 
of Workers of Western Australia 

and 
The St John Ambulance Association of 

Western Australia (Inc). 
No. 965 of 1988. 

AMBULANCE SERVICE WORKERS 
AWARD No. 50 of 1968. 

CHIEF COMMISSIONER W.S. COLEMAN. 
28th day of September 1988. 

Order. 
HAVING heard Ms S.M. Jackson on behalf of the 
applicant and Mr J.N. Uphill on behalf of the 
respondent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act 1979 and 
having been satisfied that the applicant has formally 
committeed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles and with the 
consent of the parties hereby orders:— 

(1) That the Ambulance Service Employees' 
Award No. 50 of 1968 be amended in accordance 
with the following Schedule to provide for the 
inclusion of Clause 2A.—State Wage Principles — 
September 1988 to give effect to the applicant's "no 
extra claims" commitment and the provisions of 
paragraph four of the General Order No. 730 of 
1988 dated 14 September. 

(2) That the Ambulance Service Employees' 
Award No. 50 of 1968 be varied by increasing the 
wage rate applicable immediately prior to the date 
of this Order by three per cent with effect on and 
from the 28th day of September 1988 in accordance 
with the rates specified in Column A of the 
following Schedule. 

(3) That the Ambulance Service Employees' 
Award No. 50 of 1968 be varied by increasing 
allowances which relate to work or conditions 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from the 
28th day of September 1988 in accordance with the 
rates specified in the following Schedule. 

(4) The Ambulance Service Employees' Award 
No. 50 of 1968 as varied be further varied by 
increasing the wage rate resulting from the increase 
specified in paragraph (2) of this Order by a flat 
amount of $10.00 per week with effect on and from 
the 28th day of March 1989 in accordance with the 
rates specified in Column B of the following 
Schedule. 

(5) That the Ambulance Service Employees' 
Award No. 50 of 1968 be further varied by 
increasing shift allowances resulting from the 
increase specified in paragraph (3) of this Order by 
an amount proportional to the flat $10.00 per week 
increase provided under paragraph (4) of this order 
in accordance with the rates specified in the 
following Schedule. 

(Sgd.)W.S. COLEMAN, 
[L. S. ] Chief Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Immediately after 

subclause 2.—Arrangement, add a new subclause 2A.— 
State Wage Principles — September 1988. 

2. Immediately after Clause 2.—Arrangement of this 
award, add the following new clause: 

2A.—State Wage Principles — September 1988. 
(1) It is a term of this award that the Union under- 

takes, until 1 July 1989 not to pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary the 
conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 9.—Rates of Pay: Delete this clause and 
insert in lieu the following: 

9.—Rates of Pay. 
The minimum rate of weekly wages payable to 

officers covered by this award shall be as follows: 
Column Column 

A B 
$ $ 

(1) (a) Ambulance Officer 
Grade I: 

First Year 368.70 378.70 
Second Year 373.70 383.70 
Third Year and 

thereafter 378.00 388.00 
(b) Ambulance Officer 

Grade II: 
First Year 405.00 415.00 
Second Year 409.90 419.90 
Third Year and 

thereafter 414.30 424.30 
(c) Ambulance Officer 

Grade III: 431.40 441.40 
(d) Ambulance Officer 

Grade III with 
OprH fioutp 
Allowance 447.40 457.40 

(e) Where appointed 
as such the follow- 
ing shall apply: 

Station Officers: 
Grade I 458.90 468.90 
Grade II 470.40 480.40 

(2) In addition to the weekly rate prescribed in 
subclause (1)i of this clause the following amounts 
shall be paid for weekend penalties and shift 
loadings in accordance with Clause 32.—Appendix, 
of this award. 

Column Column 
A B 
$ $ 

(a) Ambulance Officer 
Grade I: 

First Year 117.64 120.84 
Second Year 119.24 122.43 
Third Year and 

thereafter 120.61 123.80 
(b) Ambulance Officer 

Grade II: 
First Year 129.23 132.42 
Second Year 130.79 133.98 
Third Year and 

thereafter 132.19 135.39 
(c) Ambulance Officer 

Grade III: 137.65 140.84 
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Column Column 
A B 
$ $ 

(d) Ambulance Officer 
Grade III with 
Certificate 
Allowance 142.76 145.94 

(e) Station Officers: 
Grade I 146.42 149.62 
Grade II 150.09 153.29 

(3) In addition to the weekly rates prescribed in 
subclauses (1) and (2) of this clause the following 
amounts shall be paid for regularly worked overtime 
being an average of two hours over an eight week 
cycle of shifts worked by those Officers employed to 
work the hours prescribed in paragraph (a) of 
subclauses (1) and (2) of Clause 7.—Hours of Duty 
of this award. 

Column Column 
A B 
$ $ 

(a) Ambulance Officer 
Grade I: 

First Year 9.70 9.97 
Second Year 9.83 10.10 
Third Year and 

thereafter 9.95 10.21 
(b) Ambulance Officer 

Grade II: 
First Year 
Second Year 
Third Year and 

thereafter 
(c) Ambulance Officer 

Grade III: 11.35 11.62 
(d) Ambulance Officer 

Grade III with 
Certificate 
Allowance 11.77 12.04 

(e) Station Officers: 
Grade I 12.08 12.34 
Grade II 12.38 12.68 

(4) An Ambulance Officer who has been fully 
employed for one year or more shall be credited with 
his years of service on promotion to a higher grade. 

(5) To become entitled to the rates prescribed in 
subclauses (1), (2) and (3) of this clause the Officers 
shall at all times wear a uniform approved by the 
Association and shall hold an appropriate motor 
vehicle driver's licence. 

All training programmes and examination 
schedules agreed by the applicant union and the 
respondent Association for promotional and 
proficiency purposes shall be under the jurisdiction 
and administration of the respondent Association. 

(6) (a) To be entitled to the certificate allowances 
as prescribed in paragraph (d) of subclauses (1), (2) 
and (3) of this clause an Officer will be required: 

(i) to have passed the Grade III requirements 
of the West Australian Ambulance Train- 
ing Centre, hold the rank of Grade III and 
to have completed five years service; or 

(ii) to hold the rank of Grade III and to have 
passed the TAFE authorised Certificate in 
Emergency Care. 

(b) The Certificate in Emergency Care will not be 
used as a pre-requisite for promotion to the rank of 
Station Officer for those officers employed prior to 
January 1984. 

The rates of wage prescribed in Column A shall 
operate from the first pay period from 28 September ■ 
1988. 

The rates of wage prescribed in Column B shall 
operate from the first pay period on or after 28 
March 1988. 
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BAKERS (METROPOLITAN) 
AWARD No. 13 of 1987 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle 

West Australian Bakers', Pastrycooks' 
and Confectioners' Union of Workers 

and 
Bread Manufacturers Association 

of Western Australia. 
No. 1049 of 1988. 

BAKERS (METROPOLITAN) 
AWARD No. 13 of 1987. 

Bakers Baking 
COMMISSIONER O.K. SALMON. 

23rd day of September 1988. 

Order. 
HAVING heard Mr J. Watterston on behalf of the 
applicant and Mr B. McCarthy on behalf of the 
Respondents, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 
and having been satisfied that the applicant has 
formally committed itself to co-operate in a review (to 
be monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, and with the 
consent of the parties, hereby orders — 

That the Bakers (Metropolitan) Award No. 13 of 
1987 — 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 2A — State Wage Principles — September 
1988 to give effect to the applicant's no extra claims 
commitment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 14 
September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 23 
September 1988 in accordance with the rates 
specified in Column A of the following 
Schedule. 

(3) be varied by increasing supplementary 
payments applicable immediately prior to the date 
of this Order by three per cent with effect from 23 
September 1988 in accordance with the rates 
specified in the following Schedule. 

(4) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 23 September 1988 
in accordance with the rates specified in the 
following Schedule. 

(5) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $10 per week 
with effect on and from 23 March 1989 in 
accordance with the rates specified in Column B of 
the following Schedule. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

10.66 10.92 
10.79 11.05 

10.90 11.17 
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Schedule. 
1. Clause 2.— Arrangement: Delete subclauses (1) 

and (2) of this clause and insert in lieu thereof the 
following:— 

1. Title. 
2. Arrangement. 
2 A. State Wage Principles — September 1988. 

2. After Clause 2. — Arrangement add the following 
new clause:— 

2A — State Wage Principles — September 1988 
(1) It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or overaward, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 8. — Wages: Delete this clause and insert in 
lieu the following:— 

8. — Wages. 
The minimum ordinary wages payable under 

this award shall be: 

(1) Classification Total Wages (per week) 
Column A Column B 

Doughmaker 325.00 335.00 
Single Hand Baker 325.00 335.00 
Baker 314.30 324.30 
Bakers' Assistant 267.60 277.60 
Column A is operative from 23 September 
1988 and Column B is operative from 23 
March 1989. 
Jobber: One thirty-eighth of the Bakers' wage 
plus 20 per cent per hour. 
Foreman: In addition to the total wage 
prescribed in this clause for a doughmaker, a 
foreman shall be paid— 
(a) If placed in charge of less than 

four other workers (per week) 9.50 
(b) If placed in charge of four but 

less than 10 other workers 
(per week) 15.20 

(c) If placed in charge of 10 and 
not more than 20 other 
workers (per week) 23.30 

(d) If placed in charge of 20 or 
more other workers (per week) 30.10 

Disability Allowance: 
In addition to the total wage prescribed in 

this subclause a disability allowance of $4.00 
per week shall be paid to doughmakers and 
single hand bakers. 
Junior Employees: 
Junior employee > shall be paid the following 
percentages of the appropriate adult rate for 
the work upon which they are engaged. 

% 
Under 16 years of age 45 
Between 16 and 17 years of age 60 
Between 17 and 18 years of age 70 
Between 18 and 19 years of age 80 
Between 19 and 20 years of age 90 
Between 20 and 21 years of age 100 
Casual employees shall be paid at the rate of 
one thirty-eighth of the appropriate weekly 
rate plus a loading of 20 per cent. 

4. Clause 9. — Overtime: Delete the money amounts 
shown in paragraph (a) of subclause (5) and paragraph 
(b) of subclause (5) and insert in place of those amounts 
respectively $5.00 and $3.40. 

5. Clause 24. — Supplementary Payments: Delete 
the money amounts shown in paragraphs (a) and (b) of 
subclause (2) of this clause and insert in lieu 
respectively $33.30 and $19.60. 

BKEADCARTERS (COUNTRY) 
AWARD No. 17 of 1975. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40 — Award Variation — 

Restructuring and Efficiency Principle. 
Transport Workers' Union of Australia, Industrial 

Union of Workers, Western Australian Branch 
and 

Acme Baker and Others. 
No. 1420 of 1988 

BREADCARTERS (COUNTRY) 
AWARD No. 17 of 1975 as varied. 

Vehicle Drivers Bread Manufacturing. 
COMMISSIONER G.J. MARTIN, 

27th day of October, 1988. 
Order. 

HAVING heard Mr D. Kelly on behalf of the applicant 
and Mr J.N. Uphill on behalf of respondents, and by 
consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 
and being satisfied that the State Wage Principles 
enunciated by a Commission in Court Session in 
General Order Matter No. 730 of 1988 of the 9th day of 
September, 1988 have been complied with, hereby 
orders— 

That the Breadcarters (Country) Award No. 17 of 
1975 as varied be further varied in accordance with 
the following Schedule and that such variation 
shall have effect from the dates specified therein. 

(Sgd.) G.J. MARTIN. 
[L.S.] Commissioner. 

Schedule. 
1. Clause 6. — Wages: Delete subclauses (1), (3) and 

(6) of this clause and insert in lieu: 
Classification 
Operative Dates: 

Rates per Week 
30/9/88 1/11/88 1/1/89 30/3/89 

(1) Adult Workers: 
(a) Bread Carters 295. 
(b) Loader placed in 

charge of automatic 
slicing and wrapping 
machine 300. 

(c) Loader 295. 
(d) Yardman 289. 
(e) Bread Carter In 

Charge of Motor 
Vehicle capacity not 
exceeding 1.2 tonnes 300. 
Exceeding 1.2 tonnes 
capacity but not 
exceeding 3 tonnes 
capacity 302. 

295.20 301.10 307.00 317.00 

300.80 306.80 312.80 322.80 
295.80 301.70 307.60 317.60 
289.10 294.90 300.70 310.70 

306.80 312.81 

302.60 308.60 314.70 324.70 
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Classification Rates per Week 
Operative Dates; 30/9/88 1/11/88 1/1/89 30/3/89 

S S S $ 
Exceeding 3 tonnes 
but under 6 tonnes 306.30 312.40 318.60 328.60 
6 tonnes and over 
but under 7 tonnes 307.00 313.10 319.30 329.30 
7 tonnes and over 
but under 8 tonnes 309.00 315.30 321.40 331.40 
8 tonnes and over 
but under 9 tonnes 309.30 315.50 321.70 331.70 
9 tonnes and over 
but under 10 tonnes 309.90 316.10 322.30 332.30 
10 tonnes and over 
but under 11 tonnes 310.60 316.80 323.00 333.00 

(3) Leading Hands: A leading hand appointed 
as such by the employer and placed in charge of: 

(a) Not less than three and not more than 10 
other workers shall be paid $16.50 per 
week extra. 

(b) More than 10 and not more than 20 other 
workers shall be paid $24.50 per week 
extra. 

(c) More than 20 other workers shall be paid 
$31.20 per week extra. 

(6) Collection of Moneys. Bread carters who are 
required in any week to collect moneys and 
account for them as part of their duties are to be 
paid $4.20 per week in addition to the rates before- 
mentioned. 

BREWERY ENGINE DRIVERS' AND FIREMEN'S 
AGREEMENT No. 368B of 1979 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40.—Award Variation 

The Construction, Mining and Energy Workers' Union 
of Australia — Western Australian Branch 

and 
Bond Brewing WA Limited 

No. 1168 of 1988. 
BREWERY ENGINE DRIVERS' AND FIREMEN'S 

AGREEMENT No. 368B of 1979 
Various Brewing and 

Malting Industry 
COMMISSIONER S.A. KENNEDY, 

11th day of November 1988. 

Order. 
HAVING heard Mr G.G. Young on behalf of the appli- 
cant and Mr P. McGuire on behalf of the respondent, 
the Commission, pursuant to the powers conferred on it 
by the Industrial Relations Act, 1979 and having been 
satisfied that the applicant has formally committed 
itself to co-operate in a review to give effect to the Struc- 
tural Efficiency Principle of the State Wage Principles 
which issued on 9 September 1988 and that until 1 July 
1989 the applicant will not pursue any extra claims, 
award or over award, except when consistent with the 
State Wage Principles and with the consent of the par- 
ties hereby orders — 

That the Brewery Engine Drivers' and Firemen's 
Agreement No. 368B of 1979 — 

(1) be amended in accordance with the follow- 
ing Schedule to provide for the inclusion of Clause 
2A—State Wage Principles — September ,1988 to 
give effect to the applicant's "no extra claims" 
commitment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 9 Septem- 
ber 1988. 
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(2) be varied by increasing the wage rate applic- 
able immediately prior to the date of this Order by 
three per cent with effect on and from 16 September 
1988 in accordance with the rates specified in 
Column A of the following Schedule; 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order with 
effect on and from the 16th day of September 1988 
in accordance with the rate specified in the follow- 
ing Schedule; 

(4) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by $10 per week with effect on and 
from the 16th day of March 1989 in accordance 
with the rates specified in Column B of the follow- 
ing Schedule. 

(Sgd.) S.A. KENNEDY. 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. - Arrangement: After the number and 

words 2.—Arrangement add the new number and 
words "2A.—State Wage Principles — September 
1988. 

2. Clause 2.— Arrangement: After this clause insert a 
new clause 2A.—State Wage Principles — September 
1988 as follows: 

2A.—State Wage Principles — September 1988 
(1) It is a term of this Agreement that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or overaward, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

3. First Schedule.—Wages: Delete this Schedule 
and insert in lieu thereof the following— 

First Schedule.—Wages. 
(1) The weekly wages for employees under this 

agreement shall be: 
$ 

A B 
on and from on and from 

16/9/88 16/3/89 
Engine Drivers 407.80 417.80 
Firemen 384.40 394.40 

(2) Engine drivers and firemen who are employed on 
boiler cleaning work shall receive 26 cents per hour for 
all time so employed in addition to the employee's 
ordinary and overtime rate. 
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BUILDING TRADES AWARD 
No. 31 of 1966 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40.—Award Variation 

Pursuant to the Structural Efficiency Principle 

Building Trades Association 
of Unions of Western Australia 

and 
Coca-Cola Bottlers (Perth) and others 

No. 1072 of 1988. 
BUILDING TRADES AWARD 

No. 31 of 1966 
Various Classifications Construction 

Industry 
COMMISSIONER AR. BEECH. 

9th day of November 1988. 

HAVING heard Mr S. M. Billing on behalf of the appli- 
cant and Mr J. Birman and Mr A. Bajada on behalf of 
the respondents, the Commission, pursuant to the 
powers conferred on it by the Industrial Relations Act, 
1979 and having been satisfied that the applicant has 
formally committed itself to co-operate in a review (to 
be monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the applicant will not pursue any 
extra claims, award or over award, except when consis- 
tent with the State Wage Principles and with the consent 
of the parties hereby orders — 

(1) That the Building Trades Award No. 31 of 
1966 be amended in accordance with the following 
Schedule to provide for the inclusion of Clause 
2A—State Wage Principles — September 1988 to 
give effect to the applicant's "no extra claims" com- 
mitment and the provisions of paragraph 4 of the 
General Order No. 730 of 1988 dated 14 
September. 

(2) That the Building Trades Award No. 31 of 
1966 be varied by increasing the wage rate applic- 
able immediately prior to the date of this Order by 
three per cent with effect on and from the 30th day 
of September 1988 in accordance with the rates 
specified in Column A of the following 
Schedule. 

(3) That the Building Trades Award No. 31 of 
1966 be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from the 30th day of Sep- 
tember 1988 in accordance with the rates specified 
in the following Schedule. 

(4) The Building Trades Award No. 31 of 1966 be 
further varied by increasing the wage rate resulting 
from the increase specified in paragraph (2) of this 
Order by a flat amount of $10 per week with effect 
on and from the 30th day of March 1989 in accor- 
dance with the rates specified in Column B of the 
following Schedule. 

(Sgd.) A.R. BEECH, 
fL.S.l Commissioner. 

Schedule. 
1. Clause 2. - Arrangement: Immediately following 

subclause 2. Arrangement insert the following new 
subclause: 

2A State Wage Principles — September 1988 
2. Clause 2.— Arrangement: Immediately following 

this clause insert the following new clause: 
2A State Wage Principles — September 1988 
(1) It is a term of this award that the Unions 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or overaward, except when consis- 
tent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

3. Clause 10.—Wages: Delete the preamble and sub- 
clauses (1), (2) and (4) and insert in lieu thereof:— 

(1) Base Rate (per week) 

RATE PER WEEK 
COLUMN A COLUMN B 

S S 
(a) (i) Bricklayers, stoneworkers. stone- 

masons. carpenters, joiners, pain- 
ters. signwriters. glaziers, plasterers 
and plumbers as defined in Clause 6 
of this award 327.00 337.00 

(ii) Plumber holding registration in 
accordance with the Metropolitan 
Water Supply, Sewerage and 
Drainage Act 336.00 346.00 

(iii) Joiner — Assembler A (as defined in 
Clause 6 of this Award) 301.20 311.20 

(iv) Joiner — Assembler B (as defined in 
Clause 6 of this award) 287.60 297.60 

(b) Builders Labourers: 
(i) Rigger 311.50 321.50 
(ii) Drainer 311.50 321.50 
(iii) Dogman 311.50 321.50 
(iv) Scafiblder 301.60 311.60 
(v) Powder Monkey 301.60 311.60 
(vi) Hoist or Winch Driver 301.60 311.60 
(vii) Concrete Finisher 301.60 311.60 
(viii) Steel Fixer including tack welder 301.60 311.60 
(ix) Operator Concrete Pump 301.60 311.60 
(x) Bricklayers Labourer 290.50 300.50 

Plasterers Labourer 290.50 300.50 
Assistant Powder Monkey 290.50 300.50 
Assistant Rigger 290.50 300.50 
Demolition Worker (after three 
months' experience) 290.50 300.50 
Gear Hand 290.50 300.50 
Pile Driver 290.50 300.50 
Tackle Hand 290.50 300.50 
Jackhammer Hand 290.50 300.50 
Mixer Driver (concrete) 290.50 300.50 
Steel Erector 290.50 300.50 
Aluminium alloy structural erector 290.50 300.50 
Gantry Hand or Crane Hand 290.50 300.50 
Crane Chaser 290.50 300.50 
Concrete Gang including Concrete 
Floater 290.50 300.50 
Steel or bar bender to pattern or 
plan 290.50 300.50 
Concrete formwork stripper 290.50 300.50 
Concrete Pump Hose Hand 290.50 300.50 

(xi) Builder's Labourers employed on 
work other than specified in classi- 
fications (i) to (x) 270.20 280.20 

(2) (a) A special payment of $35.30 per week shall be paid to all workers 
covered by this award and shall be regarded as part of the "total 
rate" for all purposes. 

(b) For the purpose of calculating the rate of wage payable to an 
apprentice the special payment prescribed in paragraph (a) 
hereof shall be deemed to be part of the "tradesman's total 
rate". 

(4) Construction Alowance: (per week) $14.40. An 
employee shall not be entitled to this construc- 
tion allowance except when required to work 
"on site" on any work in connection with the 
erection or demolition of a building or to carry 
out work which the employer and the union 
agree is construction work or in default of agree- 
ment, that is so declared by the Board of 
Reference. 

4. Vary Clause 10A—Minimum Wage — Adult 
Males and Females by deleting $216.90 where it appears 
in the first paragraph of that sub-clause and insert in 
lieu $229.60. 
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5. Clause 12.—Leading Hands: Delete subclause (1) 
and insert in lieu thereof: 

(1) A worker specifically appointed to be a lead- 
ing hand who is placed in charge of — 

Per Week 
S 

(a) not more than one worker, other than an 
apprentice, shall be paid 9.20 

(b) more than one and not more than five other 
workers shall be paid 20.60 

(c) more than five and not more than 10 other 
workers shall be paid 26.00 

(d) more than 10 other workers shall be paid 34.70 
In each case, in addition to the rate prescribed for the 

highest classification of worker supervised, or his own 
rate, whichever is the highest. 

6. Clause 13.—Special Rates and Provisions: Delete 
subclauses (2) to (31) inclusive and subclause (43) and 
insert in lieu thereof: 

(2) Insulation: A worker handling charcoal, pumice, 
granulated cork, silicate of cotton, insulwool, slag 
wool or other recognised insulating material of a 
like nature or working in the immediate vicinity so 
as to be affected by the use thereof shall be paid 41 
cents per hour or part thereof in addition to the 
rates otherwise prescribed in this award. 

(3) Hot Work: 
(a) A worker required to work in a place where 

the temperature has been raised by artificial means 
to between 46 degrees and 54 degrees Celsius shall 
be paid 33 cents per hour or part thereof in addition 
to the rates otherwise prescribed in this Award or in 
excess of 54 degrees Celsius shall be paid 41 cents 
per hour or part thereof in addition to the said 
rates. 

(b) Where such work continues for more than 
two hours the worker shall be entitled to a rest 
period of 20 minutes after every two hours work 
without loss of pay, not including the special rate 
prescribed in paragraph (a) hereof. 

(4) Cold Work: 
(a) A worker required to work in a place where 

the temperature is lowered by artificial means to 
less than zero degrees Celsius shall be paid 33 cents 
per hour or part thereof in addition to the rates 
otherwise prescribed in this award. 

(b) Where such work continues for more than 
two hours the worker shall be entitled to a rest 
period of 20 minutes after every two hours' work 
without loss of pay, not including the special rate 
prescribed in paragraph (a) hereof. 

(5) Confined Space: A worker required to work in a 
confined space, being a place the dimensions or nature 
of which necessitates working in a cramped position or 
without sufficient ventilation shall be paid 41 cents per 
hour or part thereof in addition to the rates otherwise 
prescribed in this award. 

(6) Toxic Substances: 
(a) A worker required to use toxic substances or 

materials of a like nature shall be informed by the 
employer of the health hazards involved and 
instructed in the correct and necessary safeguards 
which must be observed in the use of such 
materials. 

(b) A worker using such materials will be pro- 
vided with and shall use all safeguards as are 
required by the appropriate Government 
Authority or in the absence of such requirement 
such safeguards as are determined by a competent 
authority or person chosen by the Union and the 
employer. 

(c) A worker using toxic substances or materials 
of a like nature shall be paid 41 cents per hour extra. 
Workers working in close proximity to workers so 
engaged shall be paid 33 cents per hour extra. 

(d) For the purpose of this subclause all 
materials which include or require the addition of 
a catalyst hardener and reactive additives or two 
pack catalyst system shall be deemed to be 
materials of a like nature. 

(7) Asbestos: Workers required to use materials con- 
taining asbestos or to work in close proximity to workers 
using such materials shall be provided with and shall 
use all necessary safeguards as required by the approp- 
riate occupational health authority and where such 
safeguards include the mandatory wearing of protective 
equipment (i.e. combination overalls and breathing 
equipment or similar apparatus) such workers shall be 
paid 41 cents per hour extra whilst so engaged. 

(8) Dry Polishing or Cutting of Tiles: A worker 
required to dry polish tiles with a machine or to cut tiles 
with an electric saw shall be paid 41 cents per hour or 
part thereof in addition to the rates otherwise pres- 
cribed in this award. 

(9) Bitumen Work: A worker handling hot bitumen 
or asphalt or dipping materials in creosote shall be paid 
41 cents per hour or part thereof in addition to the rates 
otherwise prescribed in this award. 

(10) Roof Repairs: A worker engaged on repairs to 
roofs shall be paid 41 cents per hour or part thereof in 
addition to the rates otherwise provided in this 
award. 

(11) Wet Work: A worker required to work in a place 
where water is continually dripping on him so that his 
clothing and boots become wet or where there is water 
underfoot shall be paid 33 cents per hour or part thereof 
in addition to the rates otherwise prescribed in this 
award. 

(12) Dirty Work: A worker engaged on dirty work 
shall be paid 33 cents per hour or part thereof in addi- 
tion to the rates otherwise prescribed in this award. 

(13) A worker engaged in repairs to sewers shall be 
paid at the rate of 33 cents per hour or part thereof in 
addition to the rates otherwise prescribed in this 
award. 

(14) A worker working in a dust-laden atmosphere in 
a joiners' shop where dust extractors are not provided or 
in such atmosphere caused by the use of materials for 
insulating, deafening or pugging work (as, for instance, 
pumice, charcoal, silicate of cotton or any other sub- 
stitute), shall be paid at the rate of 33 cents per hour or 
part thereof in addition to the rates otherwise pres- 
cribed in this award. 

(15) Scaffolding Certificate Allowance: Atradesman 
who is the holder of a scaffolding certificate or rigging 
certificate issued by the Department of Labour and 
Industry and is required to act on that certificate whilst 
engaged on work requiring a certificated person shall 
be paid 33 cents per hour or part thereof in addition to 
the rates otherwise prescribed in this award but this 
allowance shall not be payable cumulative on the 
allowance for swing scaffolds. 

(16) Spray Application — Painters: A painter 
engaged on all spray applications carried out in other 
than a properly constructed booth, approved by the 
Department of Labour and Industry, shall be paid 33 
cents per hour or part thereof in addition to the rates 
otherwise prescribed in this award. 

(17) Cleaning Down Brickwork: A worker required 
to clean down bricks using acids or other corrosive sub- 
stances shall be supplied with gloves and be paid 30 
cents per hour or part thereof in addition to the rates 
otherwise prescribed in this award. 

(18) Bagging: A worker engaged upon bagging brick 
or concrete structures shall be paid 30 cents per hour 
thereof in addition to the rates otherwise prescribed in 
this award. 

(19) Furnace Work: A worker engaged in the con- 
struction or alteration or repairs to boilers, flues, 
furnaces, retorts, kilns, ovens, ladles and similar refrac- 
tory work shall be paid 87 cents per hour or part thereof 
in addition to the rates otherwise prescribed in this 
award. 

(20) Acid Work: A worker required to work on acid 
furnaces, acid stills, acid towers and all other acid resist- 
ing brickwork shall be paid 87 cents per hour or part 
thereof in addition to the rates otherwise prescribed in 
this award. 
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(21) Plasterers using flintcote shall be paid 22 cents 
per hour extra except where flintcote is applied by hawk 
and trowel to walls and ceilings when the rate shall be 41 
cents per hour extra. 

(22) Chemical and Manure Works and Oil 
Refineries: Journeymen and builders' labourers work- 
ing on chemical and manure works or oil refineries 
shall receive 15 cents per hour in addition to the pres- 
cribed rate. 

(23) Height Money: A worker required to work on a 
chimney stack, spire, tower, radio or television mast or 
tower, air shaft, cooling tower, water tower or silo, where 
the construction exceeds 15 metres in height shall be 
paid for all work above 15 metres, 33 cents per hour or 
part thereof, with an additional 33 cents per hour or part 
thereof for work above each further 15 metres in addi- 
tion to the rates otherwise prescribed in this award. 

(24) Swing Scaffold: 
(a) A worker employed — 

(i) on any type of swing scaffold or any scaf- 
fold suspended by rope or cable, or 
bosun's chair cantilever scaffold; or 

(ii) on a suspended scaffold requiring the use 
of steel or iron hooks or angle irons at a 
height of 20 feet or more above the nearest 
horizontal plane. 

shall be paid $2.38 for the first four hours or part 
thereof and 49 cents for each hour thereafter on any 
day in addition to the rates otherwise prescribed in 
this award. 

(b) A solid plasterer when working off a swing 
scaffold shall be paid an additional nine cents 
per hour. 

(c) No apprentice with less than two years' 
experience shall use a swing scaffold or bosun's 
chair. 

(25) Plumbing: 
(a) A plumber doing sanitary plumbing work on 

repairs to sewer drainage or wastepipe services in 
any of the following places: 

(i) Infectious and contagious diseases hos- 
pitals or any block or portion of a hospital 
used for the care of or treatment of 
patients suffering from any infectious or 
contagious disease. 

(ii) Morgues, shall be paid 33 cents per hour 
or part thereof in addition to the rates 
otherwise prescribed in this award. 

(b) A plumber doing work on a ship of any 
class: 

(i) whilst under way; or 
(ii) in a wet place, being one in which the 

clothing of a worker necessarily becomes 
wet to an uncomfortable degree or one in 
which water accumulates underfoot; or 

(iii) in a confined space; or 
(iv) in a ship which has done one trip or more 

in a fume or dust-laden atmosphere, in 
bilges, or when cleaning blockages in soil 
pipes or waste pipes or repainng brine 
pipes; shall be paid 41 cents per hour or 
part thereof in addition to the rates other- 
wise prescrioed in this award. 

(c) A plumber carrying out pipework in a ship of 
any class under the plates in the engine and boiler 
rooms and oil fuel tanks shall be paid 85 cents per 
hour or part thereof in addition to the rates other- 
wise prescribed in this award. 

(d) A plumber required to enter a well nine met- 
res or more in depth for the purpose in the first 
place of examining the pump, pipe or any other 
work connected therewith, shall be paid $1.70 for 
such examination and 61 cents per hour thereafter 
for fixing renewing or repairing such work. 

(e) Permit Work: Any licensed plumber called 
upon by his employer to use the licence issued to 
him by the Metropolitan Water Supply. Sewerage 
and Drainage Board for a period in any one week 
shall be paid $22.40 for that week, in addition to the 
rates otherwise prescribed in this award. 

(f) Plumbers on Sewerage Work: Plumbers or 
apprentices in their third, fourth or fifth year, on 
work involving the opening up of house drains or 
wastepipes for the purpose of clearing blockages or 
for any other purpose, or work involving the clean- 
ing out of septic tanks or dry wells, shall be paid a 
minimum of $1.76 per day in addition to the pres- 
cribed rate whilst so employed. 

(26) Explosive Powered Tools: An operator of 
explosive powered tools, being a worker qualified in 
accord with the laws and regulations of the State of Wes- 
tern Australia to operate explosive powered tools is 
required to use an explosive powered tool shall be paid 
78 cents for each day on which he uses such tool in addi- 
tion to the rates otherwise prescribed in this award. 

(27) Secondhand Timber: Where whilst working 
with secondhand timber, a worker's tools are damaged 
by nails, dumps or other foreign matter on the timber, 
shall be entitled to an allowance of $1.28 per day on 
each day upon which his tools are so damaged provided 
that no allowance shall be payable under this clause 
unless it is reported immediately to the employer's rep- 
resentative on the job in order that the claim may be 
proved. 

(28) Computing Quantities: A worker, other than a 
leading hand, who is regularly required to compute or 
estimate quantities of materials in respect of the work 
performed by others shall be paid $2.38 per day or part 
thereof in addition to the rates otherwise prescribed in 
this award. 

(29) Setter Out: A setter out in a joiner's shop shall be 
paid $3.49 per day in addition to the rates otherwise pre- 
scribed by this award but where a worker qualifies for 
this allowance and is appointed leading hand he shall 
be paid whichever amount is the higher but not both. 

(30) Detail Worker: A detail worker shall be paid 
$3.49 per day in addition to the rates otherwise pres- 
cribed in this award but where a worker qualifies for this 
allowance and is appointed leading hand he shall be 
paid whichever amount is the higher but not both. 

(31) Spray Painting — Painters: 
(a) Lead paint shall not be applied by a spray to 

the interior of any building. 
(b) All workers (including apprentices) apply- 

ing paint by spraying shall be provided with full 
overalls and head covering and respirators by 
the employer. 

(c) Where from the nature of the paint or sub- 
stance used in spraying a respirator would be of lit- 
tle or no practical use in preventing the absorption 
of fumes or materials from substances used by a 
worker in spray painting, the worker shall be paid a 
special allowance of 97 cents per day. 

(43) A worker, holding a Third Year First Aid 
Medallion of the St John Ambulance Association, 
appointed by the employer to perform first aid duties, 
shall be paid at the rate of six dollars per week in addi- 
tion to the prescribed rate. 

7. Schedule of Respondents: Delete this Schedule 
and insert in lieu thereof the following: 

Schedule of Respondents 
Coca-Cola Bottlers (Perth) Pty Ltd, 19 Miles 

Road, Kewdale 6105 
Royal Agricultural Society of WA C/- 

Showgrounds, Claremont 6010 
Bristile Ltd, 212 Adelaide Terrace, Perth 6000 
Jason Industries Ltd, Pilbara Street (cnr 

Orrong Road), Welshpool 6106 
Amott Mills & Ware Biscuits Pty Ltd, 334 

South Terrace, Fremantle 6160 
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Swan Brewery Co Ltd, 25 Baile Road, Can- 
ningvale 6155 

Metro Brick Pty Ltd, 245 South Western Hwy, 
Armadale 6112 

Boon Bros (WA) Pty Ltd, 243 Beaufort Street, 
Perth 6000 

Stramit Pty Ltd, 160 Welshpool Road, 
Welshpool 6106 

Cockbum Cement Pty Ltd, 191 St George's 
Terrace, Perth 6000 

Swan Portland Cement Ltd, Burswood Road, 
Rivervale 6103 

Wesley College, 40 Coode Street, South Perth 
6151 

M.E. Hanks, Reserve Drive, Mandurah 6210 
Brownes Dairy Pty Ltd, 299 Charles Street, 

North Perth 6006 
Masters Dairy Pty Ltd, 86 Radium Street, Ben- 

tley 6102 
Peters Creameries (WA) Ltd, Ommaney Road, 

Brunswick Junction 6224 
Bell Bros Pty Ltd, 136 Great Eastern Hwy, 

South Guildford 6005 
Cresco Fertilisers (WA) Pty Ltd, 105 St 

George's Terrace, Perth 6000 
Westralian Farmers Co-op Ltd, 77 St George's 

Terrace, Perth 6000 
Great Southern Roller Mills, 111 Stirling Hwy, 

North Fremantle 6159 
Kaillis & France, 14 Neil Street, Osborne Park 

6017 
Western Australian Trotting Association, 

Nelson Crescent, East Perth 6000 
Western Australian Turf Club, 30 The 

Esplanade, Perth 6000 
Brisbane Hotel, 292 Beaufort Street, Perth 6000 
Palace Hotel, 108 St George's Terrace, Perth 

6000 
Rockingham Hotel, Kent Street, Rockingham 

6168 
Australian Lumber Co Pty Ltd (ALCO), 126 

North Lake Road, Melville 6156 
AG. Femihough & Son, 27 Townshend Road, 

Subiaco 6008 
Peters Ice Cream (WA) Ltd, 278 Scarborough 

Beach Road, Osborne Park 6017 
CIG (WA) Pty Ltd, 590 Hay Street, Subiaco 

6008 
Australian Fibre Glass Pty Ltd, 15 Fairbrother 

Street, Belmont 6104 
Colonial Mutual Life Insurance Co, 55 St 

George's Terrace, Perth 6000 
G.R. Aley Joinery Works, 95 Wray Avenue, 

Fremantle 6160 
Berry Joinery Pty Ltd, 268 Hector Street, Tuart 

Hill 6060 
Bunning Bros Ltd, 255 Adelaide Terrace, Perth 

6000 
Deneff Joinery Works, 17 Katanning Road, 

Bayswater 6053 
Doorhouse Joinery Works, 232 Welshpool 

Road, Queens Park 6107 
G.A Esslemont & Son Pty Ltd, 99 Northlake 

Road, Myaree 6154 
PC. Frieberg Pty Ltd, 16 Moojebung Road, 

Bayswater 6053 
Geraldton Building Co, Ocean Street, Ger- 

aldton 6530 , 
Hector Joinery Pty Ltd, 305 Selby Street, 

Osborne Park 6017 
Mapp Bros Pty Ltd, 58 Edward Street, 

Osborne Park 6017 
Millars (WA) Pty Ltd, 255 Adelaide Terrace, 

Perth 6000 
Nestra Joinery Co, Norma Road, Melville 6156 
New Market Joinery, Rockingham Road, 

Hamilton Hill 6163 

Park Cabinet & Joinery Works, 206 Star Street, 
Welshpool 6102 

Preston Timber Co, Scarborough Beach Road, 
Scarborough 6019 

Rinaldi, S. Joinery & Cabinet Works, 122 
Chapman Road, Geraldton 6530 

Whittaker's Building Co, 271 Treasure Road, 
Welshpool 6102 

Albany Council, 221 York Road, Albany 6330 
Bassendean Shire Council, 48 Old Perth Road, 

Bassendean 6054 
Boulder City Council, Davidson Street 

Boulder 6432 
Collie Municipal Council, Throssel Street 

Collie 6225 
Fremantle City Council, William Street (cnr 

Newman Street), Fremantle 6160 
Kalgoorlie Municipal Council, Town Hall, 

Kalgoorlie 6430 
Perth City Council, 27 St George's Terrace, 

Perth 6000 
Subiaco City Council, 241 Rokeby Road, Sub- 

iaco 6008 
Derby Meat Processing Co, Delewarr Street 

Derby 6728 
Fremantle Cold Storage Pty Ltd, 34 Queen 

Victoria Street Fremantle 6160 
City Motors Ltd, 505 Newcastle Street Perth 

6000 
Ford Motor Co. (Aust) Pty Ltd, 130 Stirling 

Hwy, North Fremantle 6160 
General Motors Holden, 32 Delhi Street West 

Perth 6005 
Claude Neon Ltd, 204 Stirling Hwy, 

Claremont 6010 
Ampol Petroleum Ltd, 220 St George's Terrace, 

Perth 6000 
Diamond Foods Ltd, 278 Scarborough Beach 

Road, Osborne Park 6017 
Boans Ltd, 425 Wellington Street Perth 6000 
Domestic Appliances & Co, 112 Belgravia 

Street Belmont 6104 
Co-operative Bulk Handling Ltd, 22 Delhi 

Street West Perth 6005 
Elder Smith Goldsborough Mort Ltd, 111 St 

George's Terrace, Perth 6000 
Woolworths (WA) Ltd, Karrinyup Shopping 

Centre, Karrinyup 6018 
James Hardie & Co, Rutland Avenue, 

Welshpool 6102 
Arcus Pty Ltd, 138 Aberdeen Street Perth 6000 
Associated Shop Fitters, Victoria Road, 

Malaga 6062 
H.L. Brisbane & Wunderlich Pty Ltd, 212 

Adelaide Terrace, Perth 6000 
Modem Furnishing Co Ltd, 8 Bassendean 

Road, Bayswater 6053 
Quality Shop Fitters, Fairlawn Road, 

Busselton 6280 
Western Glass Works Pty Ltd, 79 McCoy 

Street Myaree 6154 
Watsons Foods Pty Ltd, 174 Hamilton Road, 

Spearwood 6163 
Joyce Bros (WA) Ltd, 6 Forsyth Street, O'Con- 

nor 6163 
Ace Theatres, 451 Murray Street Perth 6000 
University of WA, Mounts Bay Road, Crawley 

6009 
Cheynes Beach Whaling Co Ltd, Frenchman's 

Bay, Albany 6330 
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BUILDING TRADES (CONSTRUCTION) 
AWARD No. 14 of 1978 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40.—Variation to Award 

Building Trades Association of Unions of 
Western Australia (Association of Workers) 

and 
Adsigns Pty Ltd and Others 

No. 1254 of 1988. 
BUILDING TRADES (CONSTRUCTION) 

AWARD No. 14 of 1978 
Building Trades Construction 

COMMISSIONER A.R. BEECH. 
9th day of November 1988. 

Order. 
HAVING heard MrS. Billing on behalf of the applicant 
and Mr M. McLean and with him Mr A. Bajada also Mr 
J. Birman on behalf of the respondents, and by consent, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby 
orders— 

That the Building Trades (Construction) Award 
No. 14 of 1978 be varied in accordance with the 
following Schedule. Points (1) to (13) shall have 
effect on and from the 1st day of July 1988. Points 
(14) and (15) shall have effect on and from the 30th 
day of September 1988. 

(Sgd.) A.R. BEECH, 
[L.S.] Commissioner. 

Schedule. 
1. Vary subclause (6) of Clause 8 by deleting the 

amounts $11.30, $9.40, $8.10, $5.80 and $2.80 and 
inserting $13.80, $11.40, $9.90, $7.10 and $3.40. 

2. Vary subclause (2) of Clause 12A by deleting the 
amount $7.60 and inserting $8.70. 

3. Vary subclause (5) of Clause 12A by deleting the 
amount 22 cents and inserting 25 cents. 

4. Vary subclause (11) of Clause 12A by deleting the 
amount 40 cents and inserting 46 cents. 

5. Vary subclause (2) of Clause 12B by deleting the 
amount 22 cents and inserting 25 cents. 

6. Vary subclause (3) of Clause 12B by deleting 40 
cents and inserting 46 cents. 

7. Vary subclause (5) of Clause 12B by deleting the 
amount $4.60 and inserting $5.60. 

8. Vary Clause 20 by deleting the amount $5.40 and 
inserting $5.70. 

9. Vary subclause (3) of Clause 21 by deleting the 
amounts $198.10 and $28.30 and inserting $219.50 
and $31.40. 

10. Vary subclause (4) of Clause 21 by deleting the 
amounts $5.40 and $9.00 and inserting $5.70 and 
$10.30. 

11. Vary subclause (6) of Clause 21 by deleting the 
amount $15.30 and inserting $17.50. 

12. Vary subclause (7) of Clause 21 by deleting the 
amounts $81.20 and $11.60 and inserting $85.40 
and $12.20. 

13. Vary subclause (2) of Clause 33 by deleting the 
amount $661.00 and inserting $804.00. 

14. Vary Appendix F by deleting the amount $ 1.03 and 
inserting $1.10. 

15. Vary Appendix G by deleting the amount $1.31 and 
inserting $1.35. 

BUILDING TRADES (CONSTRUCTION) 
AWARD No. 14 of 1978 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40.—Award Variation Pursuant to the 

Structural Efficiency Principle. 

Building Trades Association of Unions of 
Western Australia (Association of Workers) 

and 
Adsigns Pty Ltd and Others 

No. 1073 of 1988. 
BUILDING TRADES (CONSTRUCTION) 

AWARD No. 14 of 1978 
Various Classifications Construction Industry 

COMMISSIONER AR. BEECH. 
9th day of November 1988. 

Order. 
HAVING heard Mr S.M. Billing on behalf of the 
applicant and Mr J. Birman and Mr M. McLean on 
behalf of the respondents, the Commission, pursuant to 
the powers conferred on it by the Industrial Relations 
Act 1979 and having been satisfied that the applicant 
has formally committed itself to co-operate in a review 
(to be monitored by the Commission) of the Award to 
give effect to the Structural Efficiency Principle of the 
State Wage Principles which issued on 9 September 
1988 and that until 1 July 1989 the applicant will not 
pursue any extra claims, award or over award, except 
when consistent with the State Wage Principles, and 
with the consent of the parties, hereby orders:— 

That the Building Trades (Construction) Award 
No. 14 of 1978 

(1) be amended in accordance with the follow- 
ing Schedule to provide for the inclusion of Clause 
2A—State Wage Principles—September 1988 to 
give effect to the applicant's "no extra claims" 
commitment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 14 
September. 

(2) be varied by increasing the wage rate applic- 
able immediately prior to the date of this Order by 
three per cent with effect on and from the 30th day 
of September 1988 in accordance with the rates 
specified in Column A of the following 
Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from the 30th day of 
September 1988 in accordance with the rates 
specified in the following Schedule. 

(4) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $10 per week 
with effect on and from the 30th day of March 1989 
in accordance with the rates specified in Column B 
of the following Schedule. 

(Sgd.) AR. BEECH, 
[L.S.] Commissioner. 



68 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

Schedule. 
1. Clause 2.—Arrangement: Immediately following 

subclause 2.—Arrangement insert a new subclause as 
follows:— 

2A—State Wage Principles—September 1988 

2. Immediately following Clause 2.—Arrangement 
insert a new clause as follows: 

2A—State Wage Principles— 
September 1988 

(1) It is a term of this award that the Unions 
undertake, until 1 July 1989, not to pursue any extra 
claims, award or over award, except when consist- 
ent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

(iv) Group 4 
Builders* Labourers employed 
on work other than specified 
in classifications (i) to (iii) 

3. Delete Clause 8.- 
thereof:— 

-Rates of Pay and insert in lieu 

8.—Rates of Pay. 
(1) Except as elsewhere provided in this paid 

rates Award (as defined) the rates of pay payable to 
an employee (other than an apprentice) shall be 
that prescribed herein calculated as an hourly rate 
in accordance with subclause (4) of this clause. 

(2) Weekly Base Rate: The following amounts 
shall be applied for the purpose of the calculation 
in subclause (4) of this clause of the hourly rate to 
apply under this Award. 

Bricklayers, stoneworkers, 
stonemasons, carpenters, 
joiners, painters, signwriters, 
glaziers, plasterers and roof tile 
fixers 
Plumber and/or gasfitter 
Plumber holding registration 
in accordance with the Met- 
ropolitan Water Supply, 
Sewerage and Drainage Act 

S 
Base Rate 319.00 
Registration Allowance 15.30 
Marker/Setter Out 
Special Class Tradesman 
Group 1 

Drainer 
Dogman 
Group 2 
Scaffolder 
Powder Monkey 
Hoist or Winch Driver 
Concrete Finisher 
Steel Fixer including tack 
welder 
Concrete Pump Operator 
Group 3 
Bricklayers Labourer 
Plasterer's Labourer 
Assistant Powder Monkey 
Assistant Rigger 
Demolition Worker (after three 
months' experience) 
Gear Hand 
Cement Gun Operator 
Concrete Cutting or Drilling 
Machine Operator 
Pile Driver 
Tackle Hand 
Jackhammer Hand 
Mixer Driver (Concrete) 
Steel Erector 
Aluminium alloy structural 
erector 
Gantry Hand or Crane Hand 
Crane Chaser 
Concrete Gang including Con- 
crete Floater 
Steel or bar bender to pattern or plan 
Concrete Formwork Stripper 
Concrete Pump Hose Hand 

Column Column 
A B 
S S 

269.10 279.10 
To apply To apply 
on and on and 
from 30 from 30 

September March 
1988 1989 

(c) Additional Payments. Employees shall 
be paid an additional payment at the rate 
of $50.80 per week m addition to the 
appropriate amounts in paragraphs (a) 
and (b) of this subclause for the puroose 
of the calculation in subclause (4) of this 
clause to compensate for the non- 
incidence of over-award payments in the 
building industry. 

(3) Industry Allowance: The industry allowance 
at the rate of $14.40 per week to be paid to each 
employee is to compensate for the following dis- 
abilities associated with construction work:— 

(a) Climate conditions when working in the 
open on all types of work. 

(b) The physical disadvantage of having to 
climb stairs or ladders. 

(c) The disability of dust blowing in the wind, 
brick dust and drippings from concrete. 

(d) Sloppy and muddy conditions associated 
with the initial stages of the erection of 
a building. 

(e) The disability of working on all types of 
scaffolding or ladders other than a swing 
scaffold, suspended scaffold, or a 
bosun's chair. 

(f) The lack of the usual amenities 
associated with factory work (eg meal 
rooms, change rooms, lockers). 

(4) Hourly Rate Calculation — Follow the Job 
Loading 

(a) The hourly rate of pay to be paid to an 
adult employee (other than an appren- 
tice) shall be calculated to the nearest cent 
(less than half a cent to be disregarded) by 
multiplying the sum of the amounts pres- 
cribed in subclause (2) and the amount 
prescribed in subclause (3) and where 
applicable in subclauses (6), (7), (8) and 
(9) of this clause by 52 and dividing the 
result by 50.4 by adding to that the 
amount prescribed in subclause (5) of this 
clause and by dividing the total by 38. 

(b) The aforementioned calculation shall 
take into account a factor of eight days in 
respect of the incidence of loss of wages 
for periods of unemployment between 
jobs. 

(5) Special Allowance: The special allowance at 
the rate of $7.70 per week to be paid to each 
employee is to compensate for the following:— 

(a) Excess travelling time incurred by 
employees in the building industry; 

(b) The removal of loadings from the various 
building awards consequent upon the 
introduction of this paid rates award in 
the industry. 

(6) Tool Allowance: Tool allowances shall be 
paid to tradesmen as prescribed hereunder:— 

Per Week 
$ 

Carpenters, Joiners, Plumbers, 
Stonemasons, Stoneworkers 13.80 
Plasterers, Fixers 11.40 
Bricklayers 9.90 
Roof Tile Fixers 7.10 
Signwriters, Painters, Glaziers 3.40 
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(7) Location Allowance: Where applicable 
location allowances in accordance with Appendix 
A will be paid. 

(8) Underground Allowance 
(a) (i) Subject to paragraph (b) hereof, an 

employee required to work 
underground shall be paid an 
allowance of $7.10 per week in addi- 
tion to the allowance prescribed in 
subclause (3) of this clause and any 
other amount prescribed for such 
employee elsewhere in this award. 

(ii) Where a shaft is to be sunk to a depth 
greater than six metres the payment 
of the underground allowance shall 
commence from the surface. 

(iii) This allowance shall not be payable 
to an employee engaged upon "pot 
and drive" work at a depth of 3.5 
metres or less. 

(b) Where an employee is required to work 
underground for no more than four days 
or shifts in any ordinary week he/she 
shall be paid an underground allowance 
in accordance with the provisions of 
paragraph (t) of subclause (1) of Clause 
9.—Special Rates and Provisions in lieu 
of the allowance prescribed in paragraph 
(a) hereof. 

(9) Plumbing Trade Allowance: Plumbers shall 
be paid an allowance at the rate of $11.50 per week 
to compensate for the following classes of work and 
in lieu of the relevant amounts in Clause 9.— 
Special Rates and Provisions whether or not such 
work is performed in any one week. When working 
outside the categories listed hereunder, a plumber 
shall receive the appropriate rates provided for in 
the said Clause 9.—Special Rates and 
Provisions. 

(a) General Plumber 
(i) Clearing stoppages in soil or waste 

pipes, or sewer drain pipes, also 
repairing and putting same in proper 
order; 

(ii) Work in wet places; 
(iii) Work requiring a swing scaffold, 

swing seat or rope; 
(iv) Dirty or offensive work; 
(v) Work in any confined space; 
(vi) Work on a ladder exceeding eight 

metres in height. 
(b) Mechanical Services Plumber 

(i) Handling charcoal, pumice, 
granulated cork, silicate of cotton, 
msulwool, slag wool, or other 
recognised insulation material of a 
like nature or working in the 
immediate vicinity so as to be 
affected by the use thereof; 

(ii) Work in a place where the tempera- 
ture has been raised by artificial 
means to between 46 and 54 
degrees Celsius; 

(iii) Work in a place where fumes of sul- 
phur or other acid or other offensive 
fumes are present; 

(iv) Dirty or offensive work; 
(v) Work in any confined space; 
(vi) Work on a ladder exceeding eight 

metres in height. 
(c) Roof Plumber 

(i) Work on the fixing of aluminium foil 
insulation on roofs or walls prior to 
the sheeting thereof; 

(ii) Use of explosive powered tools; 
(iii) Work requiring use of materials con- 

taining asbestos or to work in close 
proximity to employees using such 
materials shall be provided with and 
shall use all necessary safeguards as 
required by the appropriate 
occupational health authority 
including the mandatory wearing of 
protective equipment (ie combina- 
tion overalls and breathing equip- 
ment or similar apparatus); 

(iv) Dirty or offensive work; 
(v) Work requiring a swing scaffold, 

swing seat or rope; 
(vi) Work on a ladder exceeding eight 

metres in height. 
(10) Leading Hands 

(a) A person specifically appointed to be a 
leading hand shall be paid at the rate of 
the undermentioned additional amounts 
above the rate of the highest classification 
supervised, or his/her own rate, 
whichever is the highest, in accordance 
with the number of persons in his/her 
charge:— 

(i) In charge of not more 
than one person 9.20 0.25 

(ii) In charge of two and 
not more than five 
persons 20.60 0.56 

(iii) In charge of six and 
not more than 10 
persons 26.00 0.71 

(iv) In charge of more 
than 10 persons 34.70 0.94 

(b) The hourly rate prescribed in paragraph 
(a) hereof is calculated to the nearest cent 
(less than half a cent to be disregarded) by 
multiplying the weekly b ase amount by 52 
and dividing the result by 50.4 and by 
dividing the amount by 38. 

(11) Licensed Plumbers Accepting Respon- 
sibility: Any licensed plumber called upon by his/ 
her employer to use the licence issued to him/her 
by the Metropolitan Water Supply, Sewerage and 
Drainage Board for a period in any week — $22.40 
for that week. 

(12) Plumber Acting on Welding Certificate: A 
plumber who is requested by his/her employer to 
hold the relevant qualifications and has obtained a 
certificate of competency pursuant to procedures 
as set out by the Standards Association of Australia 
or other relevant recognised codes, or, who may 
have to carry out work which is subject to other 
special tests but not a normal trade test, and is 
required by his/her employer to act on such 
qualifications, shall be paid an additional 31 cents 
Ser hour for oxyacetylene welding and 31 cents per 

our for electric welding for every hour of his/her 
employment whether or not he/she has in any hour 
Eenormed work relevant to those qualifications 

eld. 
(13) Lead Work: A plumber engaged in lead- 

burning or lead work in connection therewith shall 
be paid an additional $1.01 per hour. 

(14) Ship's Plumbing: A plumber engaged on 
plumbing work in connection with ships shall be 
paid an additional 71 cents per hour. 

(15) Casual Hands: In addition to the rate 
appropriate for the type of work, a casual hand 
shall be paid an additional 20 per cent of the rate 
Eer hour with a minimum payment as for three 

ours employment. The penalty rate herein pre- 
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scribed shall be deemed to include, inter alia, 
compensation for annual leave. 

(16) Site Allowances: The Union on behalf of its 
members may request an employer to consider a 
site allowance to compensate for all special factors 
and/or disabilities on a project. 

Where the parties have considered the merit of 
the claim and have agreed on a proposed rate, it 
shall be referred to the Commission for 
ratification. 

Where agreement cannot be reached, the parties 
shall refer the matter to the Commission which 
shall determine an appropriate rate, if any, to com- 
pensate for such special factors and/or disabilities: 
Provided, however, that the Commission may 
determine that such site allowance shall be paid in 
lieu of any of the special rates related to conditions 
on the site as prescribed in Clause 9 subclause 
(1). 

The Commission shall ratify or determine such 
matters on the criteria outlined in the Full Bench 
Decision of the Conciliation and Arbitration Com- 
mission dated 25 February 1983 (Print F1957). 

Where the procedure prescribed by this sub- 
clause is being followed, work shall continue 
normally. 

A site allowance determined in accordance with 
this subclause shall be deemed to be prescribed by 
this Award. 

4. Delete subclause (1) of Clause 9.—Special Rates 
and Provisions and insert in lieu thereof: 

(1) In addition to the rates otherwise prescribed in 
this Award, the following rates shall be payable to 
employees covered by the said Award: 

(a) Insulation: An employee handling char- 
coal, pumice, granulated cork, silicate of 
cotton, insulwool, slag wool, limpet fibre, 
vermiculite or other recognised insula- 
ting material of a like nature or working in 
the immediate vicinity so as to be affected 
by the use thereof 41 cents per hour or part 
thereof. 

(b) Hotwork: An employee who works in a 
place where the temperature has been 
raised by artificial means to between 46 
degrees and 54 degrees Celsius — 33 cents 
per hour or part thereof, exceeding 54 
degrees Celsius — 41 cents per hour or 
part thereof. 

Where such work continues for more 
than two hours, the employee shall be 
entitled to 20 minutes rest after every two 
hours work without loss of pay, not 
including the special rate provided by this 
paragraph. 

(c) Cold Work: An employee who works in a 
place where the temperature is lowered by 
artificial means to less than zero degrees 
Celsius shall be paid 33 cents per hour. 

Where such work continues for more 
than two hours, the employee shall be 
entitled to 20 minutes rest after every two 
hours work without loss of pay, not 
including the special rate provided by this 
paragraph. 

(d) Confined Space: An employee required 
to work in a confined space shall be paid 
41 cents per hour or part thereof. 

("Confined Space" means a place the 
dimensions or nature of which necessi- 
tate working in a cramped position or 
without sufficient ventilation.) 

(e) Swing Scaffold: $2.38 for the first four 
hours or any portion thereof, and 49 cents 
for each hour thereafter on any day shall 
be paid to any employee employed— 

(i) on any type of swing scaffold or any 
scaffold suspended by rope or cable, 
bosun's chair, etc. 

(ii) on a suspended scaffold requiring 
the use of steel or iron hooks or angle 
irons at a height of six metres or more 
above the nearest horizontal plane. 

Provided that an apprentice with less 
than two years experience shall not use a 
swing scaffold or bosun's chair. 

And further provided that solid plas- 
terers when working off a swing scaffold 
shall receive an additional 11 cents per 
hour. 

(f) Explosive Powered Tools: An operator of 
explosive powered tools, as defined in this 
award, who is required to use an explosive 
powered tool, shall be paid 78 cents for 
each day on which he/she uses such a 
tool. 

(g) Wet Work: An employee working in any 
place where water is continually dripping 
on him/her so that clothing and boots 
become wet, or where there is water 
underfoot, shall be paid 33 cents per hour 
whilst so engaged. 

(h) Dirty Work: An employee engaged on 
unusually dirty work shall be paid 33 
cents per hour. 

(i) Towers Allowance: An employee working 
on a chimney stack, spire, tower, radio or 
television mast or tower, air shaft (other 
than above ground in a multi-storey 
building), cooling tower or silo, where the 
construction exceeds 15 metres in height 
shall be paid 33 cents per hour for all work 
above 15 metres, and 33 cents per hour for 
work above each further 15 metres. 

Provided that any similarly construc- 
ted building, or a building not covered by 
Clause 10.—Multi-Storey Allowance, 
which exceeds 15 metres in height may be 
covered by this subclause, or by that 
clause by agreement or where agreement 
is not reached, by determination of the 
Commission. 

(j) Toxic Substances 
(i) An employee required to use toxic 

substances shall be informed by the 
employer of the health hazards 
involved and instructed in the 
correct and necessary safeguards 
which must be observed in the use of 
such materials. 

(ii) Employees using such materials will 
be provided with and shall use all 
safeguards as are required by Clause 
29.—Protection of Employees and 
the appropriate Government 
authority or in the absence of such 
requirement such safeguards as are 
defined by a competent authority or 
person chosen by the union and 
the employer. 

(iii) Employees using toxic substances or 
materials of a like nature shall be 
paid 41 cents per hour. Employees 
working in close proximity to 
employees so engaged shall be paid 
33 cents per hour. 

(iv) For the purpose of this paragraph 
toxic substances shall include epoxy 
based materials which include or 
require the addition of a catalyst 
hardener and reactive additives or 
two pack catalyst system shall be 
deemed to be materials of a like 
nature. 
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(k) Fumes: An employee required to work in 
a place where fumes of sulphur or other 
acid or other offensive fumes are present 
shall be paid such rates as are agreed 
upon between him/her and the employer; 
provided that, in default of agreement, the 
matter may be referred to a Board of 
Reference for the fixation of a special 
rate. 

Any special rate so fixed shall apply 
from the date the employer is advised of 
the claim and thereafter shall be paid as 
and when the fume condition occurs. 

(1) Asbestos: Employees required to use 
materials containing asbestos or to work 
in close proximity to employees using 
such materials shall be provided with and 
shall use all necessary safeguards as 
required by the appropriate occupational 
health authority and where such 
safeguards include the mandatory wear- 
ing of protective equipment (re combina- 
tion overalls and breathing equipment or 
similar apparatus) shall be paid 41 cents 
per hour extra whilst so engaged, 

(m) Furnace Work: An employee engaged in 
the construction or alteration or repairs to 
boilers, flues, furnaces, retorts, kilns, 
ovens, ladles and similar refractory work 
shall be paid 87 cents per hour. This 
additional rate shall be regarded as part 
of the wage rate for all purposes, 

(n) Acid Work: An employee required to 
work on the construction or repairs to 
acid furnaces, acid stills, acid towers and 
all other acid resisting brickwork shall be 
paid 87 cents per hour. This additional 
rate shall be regarded as part of the wage 
rate for all purposes. 

(o) Cleaning Down Brickwork: An employee 
required to clean down bricks using acid 
or other corrosive substances shall be 
paid 30 cents per hour. While so 
employed employees will be supplied 
with gloves by the employer. 

(p) Bagging: Employees engaged upon bag- 
ging brick or concrete structures shall be 
paid 30 cents per hour. 

(q) Bitumen Work: An employee handling 
hot bitumen or asphalt or dipping 
materials in creosote shall be paid 41 
cents per hour. 

(r) Roof Repairs: Employees engaged on 
repairs to roofs shall be paid 41 cents 
per hour. 

(s) Computing Quantities: Employees who 
are regularly required to compute or 
estimate quantities of materials in respect 
to the work performed by other 
employees shall be paid $2.38 per day or 
part thereof. 

Provided that this allowance shall not 
apply to an employee classified as a lead- 
ing hand. 

(t) Underground Allowance 
(i) An employee required to work 

underground for no more than four 
days or shifts in an ordinary week 
shall be paid $1.42 a day or shift in 
addition to any other amount pre- 
scribed for such employees 
elsewhere in this award. 

Provided that an employee 
required to work underground for 
more than four days or shifts in an 
ordinary week shall be paid an 

underground allowance in accord- 
ance with the provisions of subclause 
(8) of Clause 8.—Rates of Pay. 

(ii) Where a shaft is to be sunk to a depth 
greater than 6 m the payment of the 
underground allowance shall com- 
mence from the surface. 

(iii) This allowance shall not be payable 
to employees engaged upon' pot and 
drive' work at a depth of 3.5 m or 
less. 

(u) Plumbing 
(i) A plumber doing sanitary plumbing 

work or repairs to sewer drainage or 
waste pipe services in any of the 
following places— 
(aa) Infectious and contagious dis- 

eases hospitals or any block or 
portion of a hospital used for the 
care of or treatment of patients 
suffering from any infectious or 
contagious disease; or 

(bb) Morgues: 
shall be paid 31 cents per hour or 
part thereof. 

(ii) A plumber required to enter a well 
9 m or more in depth for the purpose 
in the first place of examining the 
pump, pipe or any other work con- 
nected therewith shall be paid $1.41 
for such examination and 62 cents 
per hour thereafter for fixing, renew- 
ing or repairing such work. 

(iii) A plumber or an apprentice to 
plumbing, other than one in his/her 
first or second year or appren- 
ticeship, on work involving the open- 
ing up of house drains or waste pipes 
for the purpose of clearing blockages 
or for any other purpose or on work 
involving the cleaning out of septic 
tanks or dry wells shall be paid a 
minimum of $1.73 per day. 

(v) First Aid: An employee who is qualified 
to provide first aid and who is appointed 
by his/her employer to carry out first aid 
duties in addition to his/her usual duties 
shall be paid $1.40 per day. 

(w) Heavy Blocks 
(i) Employees lifting other than stan- 

dard bricks: An employee required 
to lift blocks (other than cindcrete 
blocks for plugging purposes) shall 
be paid the following additional 
rates: 

Where the blocks weigh over 
5.5 kg and under 9 kg — 33 cents 
per hour. 

Where the blocks weigh 9 kg 
or over and up to 18 kg — 57 
cents per hour. 

Where the blocks weigh over 
18 kg — 83 cents per hour. 

An employee shall not be required 
to lift a building block in excess of 20 
kg in weight unless such employee is 
provided with a mechanical aid or 
with an assisting employee; provided 
that an employee shall not be 
required to manually lift any build- 
ing block in excess of 20 kg in weight 
to a height of more than 1.2 m above 
the working platform. 

Provided that this subclause shall 
not apply to employees being paid 
the extra rate for refractory work. 
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(ii) Stonemasonry Employees. The 
employer of stonemasonry 
employees shall provide mechanical 
means for the handling, lifting and 
placing of heavy blocks or pay in lieu 
thereof the rates and observe the con- 
ditions prescribed in paragraph (i) 
herein. 

(x) Plaster or Composition Spray: An 
employee using a plaster or composition 
spray shall be paid an additional 33 cents 
per hour whilst so engaged. 

(y) Slushing: An employee engaged at 
"Slushing" shall be paid 33 cents per 
hour. 

(z) Dry Polishing of Tiles: Employees 
engaged on dry polishing of tiles (as 
defined) where machines are used shall 
be paid 41 cents per hour or part 
thereof. 

(aa) Cutting Tiles: An employee engaged at 
cutting tiles by electric saw shall be paid 
41 cents per hour whilst so engaged. 

(bb) Second Hand Timber: Where, whilst 
working with second hand timber, an 
employee's tools are damaged by nails, 
dumps or other foreign matter on the 
timber he/she shall be entitled to an 
allowance of $1.28 per day on each day 
upon which his/her tools are so damaged, 
provided that no allowance shall be pay- 
able under this paragraph unless it is 
reported immediately to the employer's 
representative on the job in order that he/ 
she may prove the claim. 

(cc) Height Work — Painting Trades: An 
employee working on any structure at a 
height of more than 9 m where an 
adequate fixed support not less than 0.75 
m wide is not provided, shall be paid 30 
cents per hour in addition to ordinary 
rates. This subclause shall not apply to an 
employee working on a bosun's chair or 
swinging stage. 

This provision shall not apply in addi- 
tion to the Towers Allowance prescribed 
in paragraph (i) of this subclause. 

(dd) Breweiy Cylinders — Painters: A painter 
in brewery cylinders or stout tuns shall be 
allowed 15 minutes' spell in the fresh air 
at the end of each hour worked by him/ 
her. 

Such 15 minutes shall be counted as 
working time and shall be paid for as 
such. The rate for working in brewery 
cylinders or stout tuns shall be at the rate 
of time and one-half. When an employee 
is working overtime and is required to 
work in brewery cylinders and stout tuns 
he/she shall, in addition to the overtime 
rates payable, be paid one half of the 
ordinary rate payable as provided by 
Clause 8.—Rates of Pay of this award. 

(ee) Certificate Allowance: A tradesman who 
is the holder of a scaffolding certificate or 
rigging certificate issued by the Depart- 
ment of Industrial Affairs and is required 
to act on that Certificate whilst engaged 
on work requiring a certificated person 
shall be paid an additional 33 cents per 
hour. 

Provided that this allowance shall not 
be payable cumulative on the allowance 
for swing scaffolds. 

(ff) Spray Application — Painters: An 
employee engaged on all spray 
applications carried out in other than a 

properly constructed booth approved by 
the Department of Industrial Affairs 
shall be paid 33 cents per hour extra, 

(gg) Bricklayer Operating Cutting Machine: 
One bricklayer on each site to operate the 
cutting machine and to be paid 41 cents 
per hour or part thereof whilst so 
engaged. 

(hh) Spray Painting — Painters: 
(i) Lead paint shall not be applied by a 

spray to the interior of any building 
and no surface painted with lead 
paint shall be rubbed down or 
scraped by a dry process. 

(ii) All employees (including appren- 
tices) applying paint by spraying 
shall be provided with full overalls 
and head covering and respirators by 
the employer. 

(iii) Where from the nature of the paint or 
substance used in spraying a res- 
pirator would be of little or no practi- 
cal use in preventing the absorption 
of fumes or materials from substan- 
ces used by an employee in spray 
painting, the employee shall be paid 
a special allowance of 93 cents per 
day. 

(ii) Grindstone Allowance: Where a 
grindstone or wheel is not made 
available as required by Clause 
32(5)(b) of the award, an allowance 
of $3.50 per week shall be paid in lieu 
of same to each carpenter or joiner. 

5. Delete subclause (3) of Clause 10—Multi-storey 
allowance and insert in lieu thereof:- 

(3) Rates For Multi-Storey Buildings: Except as 
provided for in subclause (4) of this clause, an 
allowance in accordance with the following table 
shall be paid to all employees on the building site. 
The second and subsequent allowance scales shall, 
where applicable, commence to apply to all 
employees when one of the following components 
of the building — structural steel, re-inforcing steel, 
boxing or walls, rises above the floor level first 
designated in each such allowance scale. 

"Floor Level" means that stage of construction 
which in the completed building would constitute 
the walking surface of the particular floor level 
referred to in the table of payments. 

From commencement of Building to Fifteenth 
Floor Level — 25 cents per hour extra; 

From Sixteenth Floor Level to Thirtieth Floor 
Level — 32 cents per hour extra; 

From Thirty-first Floor Level to Forty-fifth Floor 
Level — 49 cents per hour extra; 

From Forty-sixth Floor Level to Sixtieth Floor 
Level — 62 cents per hour extra; 

From Sixty-first Floor Level Onwards — 79 cents 
per hour extra. 

The allowance payable at the highest point of the 
building shall continue until completion of the 
building. 

6. Schedule A Respondents: Delete this schedule 
and insert in lieu the following: 

Schedule A Respondents. 
Adsigns Pty Ltd, 343 Railway Road, Shenton 

Park. 
Alert Plumbing 11 Urawa Street, Dianella. 
All Ready Surfacing Co Pty Ltd, 81 King Street, 

East Fremantle. 
Apollo Construction, 172 Armadale Road, 

Rivervale. 
Arcus Pty Ltd, 138 Aberdeen Street, Perth. 
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Associated Shopfitters Pty Ltd, Victoria Road, 
Malaga. 

Aurora Painting, 22 Tasman Road, Beldon. 
Austral Insulation Pty Ltd, 51 McDonald Street, 

Osborne Park. 
Baker A.J. and Sons Pty Ltd, 211 Stirling 

Highway, Claremont. 
Bell Brothers, 136 Great Eastern Highway, 

South Guildford. 
Belmont Salvage Yard, Grandstand Road, 

Belmont. 
Belmont Shire Council, 215 Wright Street, 

Cloverdale. 
Bergen C. and Co, 1 Osborne Road, East 

Fremantle. 
Best and Son Holding Pty Ltd, J.M., Barnard 

Street, Bunbury. 
Bestobell, 20 Hines Road, O'Connor. 
The Blue Army, 490 Newcastle Street, Perth. 
Bonanza Reinforcing, 55 Crandon Street, 

Gosnells. 
Bond Corporation Pty Ltd, 26 St George's 

Terrace, Perth. 
Brambles Manford, 191 St George's Terrace, 

Perth. 
Bric-Bloc Constructions Pty Ltd, 39 William 

Street, Beckenham. 
Running Brothers Pty Ltd. 225 Adelaide 

Terrace, Perth. 
Busby W.F. and Co, 289 Guildford Road, 

Maylands. 
Cataldo, 466 Karrinyup Road, Innaloo. 
Chiricosta C and T, 89 Sydney Street, North 

Perth. 
Citra Constructions Pty Ltd, 127 Macquarie 

Street, Sydney. 
City of Stirling, Civic Place, Stirling. 
Civil and Civic Pty Ltd, 5 Mill Street, Perth. 
Clarity Screen Print, 37 Sarich Court, Osborne 

Park. 
Colour Circle Pty Ltd, 4 Tansor Place, 

Willetton. 
Community Builders Pty Ltd, 446 Grand 

Promenade, Dianella. 
Contrax (1945) Pty Ltd, 1 Pearson Way, 

Osborne Park. 
Coogee Painting Services, 132b Marmion Street, 

East Fremantle. 
Coote A.D. and Co, 51 Welshpool Road, 

Welshpool. 
Crommelin Chemicals Pty Ltd, 72 Division 

Street, Welshpool. 
Crystal Plumbing, 44 Drakeswood Road, 

Warwick. 
Cyclone K.M. Products Pty Ltd, 304 

Scarborough Beach Road, Osborne Park. 
D'Alesio M., 79 Robinson Road, Morley. 
DBM Contractors, 84 Albert Street, Osborne 

Park. 
D'Ercole and Co, 16 Parkinson Street, 

Noranda. 
De Santis T. and R., 20 Anzac Road, Mt 

Hawthorn. 
Diploma Homes, 10 Faulkner Way, Eden Hill. 
Doro Painting Contractors, 44 Frobisher Street, 

Osborne Park. 
Doust H.A. Pty Ltd, Cnr Havelock Street and 

Railway Pde, West Perth. 
Electric Power Transmission, 172 St George's 

Terrace, Perth. 
Ellis Concrete Construction, South Western 

Highway, Armadale. 

EPS Industries, 34 Davison Street, 
Maddington. 

Fairway Painting Contractors, 44 Monyash 
Road, Carine. 

Forster J.V. and P.A., 45 Duart Road, Trigg. 
Fremantle Scaffolding, 27 Burridge Way, 

Hamilton Hill. 
Fremantle Sheeting Piping Contractors, 2 

Doepel Street, North Fremantle. 
Galvin Roy and Co Pty Ltd, 231 William 

Street, Perth. 
Gardner Peter J, 6 Elfreda Avenue, Sorrento. 
Geraldton Building Co (Port Hedland) Pty Ltd, 

Hardy Street, Port Hedland. 
Gill Neil F., 24 Morandah Place, Kelmscott. 
Hardie James and Co Pty Ltd, Rutland 

Avenue, Welshpool. 
Hart S.W. and Co Pty Ltd, 112 Pilbara Street, 

Welshpool. 
Henk and Co, 14 Carradine Place, Bedfordale. 
John Holland (Constructions) Pty Ltd, 2 Hardy 

Street, South Perth. 
Hugall and Hoile Pty Ltd, 31 Frobisher Street, 

Osborne Park. 
Hunter Douglas Ltd, 46 Felspar Road, 

Welshpool. 
Hurll J. Norman and Co (Aust) Pty Ltd, 304 

Scarborough Beach Road, Osborne Park. 
Industrial Roofing Contractors Kounis Pty Ltd, 

84 Norm a Road, Myaree. 
Interform Pty Ltd, 190 St George's Terrace, 

Perth. 
Iris Painting Co Pty Ltd, 23 Lakeview Drive, 

Edgewater. 
Interstruct Pty Ltd, 190 St George's Terrace, 

Perth. 
Jaco Painting, 18 Barette Road, Wangara. 
Jason Industries Ltd, Pilbara Street (Comer 

Orrong Road), Welshpool. 
Jeb Scaffolding Co, 87 Hector Street, Osborne 

Park. 
Kalgoorlie Town Council, Town Hall, 

Kalgoorlie. 
M. Kilgren and Co, 54 McDonald Street, 

Osborne Park. 
Leighton Contractors Pty, 22 Stirling Highway, 

Nedlands. 
Lidco Distributors (WA) Pty Ltd, 1 Gary Road, 

Maddington. 
Lyons and Peirce Pty Ltd, 4 Collingwood Street, 

Osborne Park. 
GKN Lysaght Pty Ltd, Robert Street, Osborne 

Park. 
Marblecrete Co, 25 Felspar Road, Welshpool. 
Marie and Co Painters, 11 Pruiyi Crescent, 

Lesmurdie. 
The Master Builders'Association of WA (Union 

of Employers), Perth, 35 Havelock Street, West 
Perth. 

The Master Painters', Decorators' and 
Signwriters' Association of WA, Industrial Union 
of Employers, 106 Caledonian Avenue, 
Maylands. 

The Master Plasterers' Association of WA 
(Union of Employers), 218 The Strand, Bedford. 

The Master Plumbers' Association of WA 
(Union of Employers), 106 Caledonian Avenue, 
Maylands. 

Midland Cement Products, 2 Bulbey Street, 
Bellevue. 

Mills Scaffold Division, Roberts Street, 
Osborne Park. 
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J.H. and A.L. Mitchell and Co, 6 Dampier 
Road, Welshpool. 

Modular Metals Pty Ltd, 7 Lumsden Road (Cnr 
Dellamarta Road), Wanneroo. 

Mount Lawley Concrete Co Pty Ltd, 12 Second 
Avenue, Mt Lawley. 

Nuroof (WA) Pty Ltd, 9 Bellows Street, 
Welshpool. 

Olsen Constructions, 459 Lower King Road, 
Oyster Harbour. 

O'Donnell Griffin Pty Ltd, 37 Hargreaves 
Street, Belmont. 

Osbome Terrazzo Pty Ltd, 42 Howe Street, 
Osbome Park. 

Parri Guido, Normanby Street, Inglewood. 
Perth Outdoor Centre Pty Ltd, 205 Balcatta Road 

(Cm Macadam Place), Balcatta. 
Peter Excavation and Demolition, 11 Munt 

Street, Bayswater. 
Patio Makers The, 17 King Street, Bayswater. 
Paul's Outdoor Leisure Centre, 171 High 

Road, Willetton. 
Peel Estate Builders, 8 Sussex Place, Halls 

Head, Mandurah. 
Perth City Council, 27 St George's Terrace, 

Perth. 
Pilbara Industries Pty Ltd, 140 St George's 

Terrace, Perth. 
Prime Painting Services, 4 Jade Street, 

Armadale. 
Producer Manufacturers Pty Ltd, 54 Belgravia 

Street, Belmont. 
Regency Decor, 74 Galaxy Road, Beckenham. 
J and K Reinforcings Pty Ltd, 83 Mathieson 

Road, Belmont. 
Richard J. Ridge, 23 Laurence Road, 

Walliston. 
Road Marking Specialists, 148 Tyler Street, Tuart 

Hill. 
CS Roofing, 41 Patterson Road, Kelmscott 
R and J Roofing and Repairs, 14 Bullcreek Road, 

Rossmoyne. 
Roy Galvin and Co Pty Ltd, 231 William 

Street, Perth. 
Sabemo (WA) Pty Ltd, 28 Kings Park Road, 

West Perth. 
Scotch Signwriting Service, 41 Terence Street, 

Gosnells. 
Shaft Airconditioning Co, 17 Mundford Street, 

North Beach. 
Spectrum Painting Service, 12 Kincraig Way, 

Duncraig. 
Springdale Comfort Pty Ltd, 18 Mount Street, 

Perth. 
Siesta Park Tourist Resort, Post Office Siesta 

Park. 
St James Painting Service, 5 Spelhurst Terrace, 

Thomlie. 
M. Silver and Son Pty Ltd, 104 Brown Street, East 

Perth. 
Squeez Crete Pump Hire, 2 Goongarrie Street, 

Bayswater. 
Stateside Hire and Site Services Pty Ltd, 213 

Balcatta Road, Balcatta. 
Steel Main Pty Ltd, 89 Salvado Road, 

Wembley. 
Stegbar (WA) Pty Ltd, 6 Gibberd Road, 

Balcatta. 
Stuart McKeown, 30 Cliff Street, Marmion. 
Subiaco Painting Service, 68 Bay View Terrace, 

Claremont. 

Swan Irrigation, 4a King Edward Road, Osbome 
Park. 

Swan Plumbing Service Pty Ltd, 13 Chapman 
Street, Bassendean. 

Taylor Woodrow (Aust) Pty Ltd, 907 Canning 
Highway, Mt Pleasant. 

Tarten Painting Contractors, 26 Bourne Street, 
Morley. 

Thiess Bros Pty Ltd, 113 Belmont Avenue, 
Belmont. 

Thompson Watson and Carrathers, PO Box 308 
Tom Price. 

The Tercon Co Pty Ltd, 73 Poole Street, 
Welshpool. 

Transfield (WA) Pty Ltd, 26 St George's 
Terrace, Perth. 

Trittons Albany, Cosey Corner Road, Albany. 
M.T. Vocisano Nominees Pty Ltd, 20 

Kennington Road, Morley. 
K. Vilips and Co Pty Ltd, 41 Cohn Street, 

Carlisle. 
WA Gravel and Paving Pty Ltd, 32 Jackson 

Street, Bayswater. 
Wallpaper House The, 359 Rokeby Road, 

Subiaco. 
Wallpaper World and Furnishing Fabrics, 309 

Newcastle Street, Perth. 
Wattle Grove Painting Services, 69 Brentwood 

Road, Wattle Grove. 
WA Salvage Demolition Pty Ltd, 643 Newcastle 

Street, Leederville. 
West Australian Insulation Co, 195 Main Street, 

Osbome Park. 
Western Irrigation Pty Ltd, 19 Shields 

Crescent, Booragoon. 
West Swan Formwork Pty Ltd, 70 Goodwood 

Parade, Rivervale. 
G. Wickhams, 58 Willcock Street, Femdale. 

BUILDING TRADES (FREMANTLE PORT 
AUTHORITY) AWARD No. 31B of 1966 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40 — Award Variation — 

Restructuring and Efficiency Principle. 
The Operative Painters' and Decorators' Union of 

Australia, West Australian Branch, Union of Workers 
and 

Fremantle Port Authority. 
No. 1263 of 1988 

BUILDING TRADES (FREMANTLE PORT 
AUTHORITY) AWARD No. 31B of 1966 

AS VARIED 
Painters Port Management. 

COMMISSIONER GJ. MARTIN, 
20th day of October, 1988. 

HAVING heard Mrs J.M. Bailey on behalf of the 
applicant and Mr R. Leggerini on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act, 1979 and being satisfied that the State 
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Wage Principles enunciated by a Commission in Court 
Session in General Order Matter No. 730 of 1988 of the 
9th day of September, 1988 have been complied with, 
hereby orders— 

That the Building Trades (Fremantle Port 
Authority) Award No. 31B of 1966 as varied be 
further varied in accordance with the following 
Schedule and that such variation shall have effect 
from the dates specified therein. 

(Sgd.) G.J. MARTIN. 
[L.S.l Commissioner. 

Schedule. 
1. Clause 9. — Wages: Delete this clause and insert in 

lieu: 

(7) The rates of wages and tool allowances 
prescribed in Column A of subclauses (1), (2) and 
(3) of this clause shall have effect on and from the 
20th day of October, 1988 and the rates of wages 
prescribed in Column B of subclauses (1) and (2) of 
this clause shall have effect on and from the 20th 
day of April, 1989. 

(8) The employer on whom this award is 
binding shall not increase the rate of wage payable 
to an employee on 9 September 1988 or otherwise 
vary the conditions of employment applicable to 
an employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

(9) It is a term of this Award that the Unions 
undertake, until 1 July 1989 not to pursue any extra 
claims, award or overaward, except when 
consistent with the State Wage Principles. 

2. Clause 11. — Leading Hands: Delete this clause 
and insert in lieu: 

9. — Wages. 
The minimum rates of wages payable to the 

workers covered by this award (other than duly 
registered apprentices) shall be: 

On After 1 Yr. After 2 Yrs. 
Engagement of Service of Service 

$ S $ 
A B A B A B (1) Tradesmen 

(per week) 
Carpenters and Joiners, 
Painters. Signwriters and 
Plumbers as defined in 
Clause 6. — Definitions of 
this Award 369.70 379.70 374.50 384.50 378.80 388.80 

(2) Plumbers holding 
registration in accordance 
with the Metropolitan 
Water Supply Sewerage 
and Drainage Act. 384.50 394.50 389.30 399.30 393.80 403.80 

(3) Tool Allowance 
(per week) 
(a) Carpenters and 

Joiners 10.50 11.30 
(b) Painters and 

Signwriters 2.60 2.80 
(c) Plumbers 10.50 11.30 
Note (1) — The tool allowance prescribed in 

paragraphs (a) and (c) of this 
subclause each include an 
amount of six cents for the 
purpose of enabling the workers 
to insure their tools against loss or 
damage by theft or fire. 

Note (2) — The abovenamed allowance shall 
not be paid where the employer 
supplies a worker with all 
necessary tools. 

(4) Disabilities Allowance 
(per week) $10.00 

The allowance prescribed in this subclause shall 
not be payable to a worker for any week in which he 
is employed for the major portion of the time in the 
workshop. 

(5) Casual Hand means an employee who is 
employed for a period of less than five days 
(exclusive of overtime). In addition to the rate 
appropriate for the type of work, a casual hand 
shall be paid an additional 20 per cent of the rate 
per hour with a minimum payment as for each 
three hours' employment. The penalty rate herein 
prescribed shall be deemed to include inter alia, 
compensation for annual leave. 

(6) Should the Australian Conciliation and 
Arbitration Commission vary the base rate for 
Carpenters in the National Building Trades 
Construction Award, 1975, as applying in Western 
Australia then the amounts presenbed as rates for 
tradesmen in subclauses (1) and (2) of this clause 
shall be varied in the same manner as the rates in 
the National Award. 

11. — Leading Hands. 
Any tradesman placed in charge of three or more 

tradesmen or of six workers shall be paid as a 
leading hand tradesman. Leading Hand 
tradesmen shall receive $20.90 per week above the 
minimum rate provided for a tradesman. 

The rate herin prescribed shall be deemed to 
form part of the ordinary rate of wage of the 
workers concerned for all purposes of this award. 

3. Clause 12. — Special Rates and Provisions: Delete 
this clause and insert in lieu: 

12. — Special Rates and Provisions. 
(1) Conditions respecting Special Rates: 

(a) The special rates prescribed in this award 
shall be paid irrespective of the times at 
which work is performed and shall not be 
subject to any premium or penalty 
conditions. 

(b) Where more than one of the above rates 
provides payments for disabilities of 
substantially the same nature then only 
the highest of such rates shall be 
payable. 

(2) Bitumen and tar Work: Any worker actually 
coming into contact with hot or viscous tar or 
bitumen whereby his clothing becomes injuriously 
affected shall be paid an allowance of 39 cents per 
hour in addition to the prescribed rate unless 
protective material is used. 

(3) Insulation: A worker handling charcoal, 
pumice, granulated cork, silicate of cotton, 
insulwool, slag wool or other recognised insulating 
material of a like nature or working in the 
immediate vicinity so as to be affected by the use 
thereof shall be paid 39 cents per hour or part 
thereof in addition to the rates otherwise 
prescribed in this award. 

(4) Hot Work: 
(a) A worker who works in a place where the 

temperature has been raised by artificial 
means to between 46 degrees and 54 
degrees Celsius shall be paid 32 cents per 
hour or part thereof in addition to the 
rates otherwise prescribed in this award 
or in excess of 54 degrees Celsius shall be 
paid 39 cents per hour or part thereof in 
addition to the said rates. 

(b) Where such work continues for more 
than two hours the worker shall be 
entitled to a rest period of 20 minutes after 
every two hours work without loss of pay 
not including the special rate prescribed 
in paragraph (a) hereof. 
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(5) Cold Work: 
(a) A worker required to work in a place 

where the temperature is lowered by 
artificial means to less than 0 degrees 
celsius shall be paid 32 cents per hour or 
part thereof in addition to the rates 
otherwise prescribed in this award. 

(b) Where such work continues for more 
than two hours the worker shall be 
entitled to a rest period of 20 minutes after 
every two hours work without loss of pay 
not including the special rate prescribed 
in paragraph (a) hereof. 

(6) Confined Space: A worker required to work 
in a confined space being a place the dimensions or 
nature of which necessitates working in a cramped 
position or without sufficient ventilation shall be 
paid 39 cents per hour or part thereof in addition to 
the rates otherwise prescribed in this award. 

(7) Swing Scaffold: 
(a) A worker employed: 

(i) on any type of swing scaffold, or any 
scaffold suspended by rope or cable, 
or bosun's chair or cantilever 
scaffold, or 

(ii) on a suspended scaffold requiring 
the use of steel or iron hooks or angle 
irons at a height 6.1 metres or more 
above the nearest horizontal plane, 
shall be paid $2.29 for the first four 
hours or part thereof and 47 cents for 
each hour thereafter on any day in 
addition to the rates otherwise 
prescribed. 
No apprentice with less than two 
years' experience shall use a swing 
scaffold or bosun's chair. 
Provided that no allowance shall be 
payable for working on such 
scaffolds when used under bridges or 
jetties unless the height of the 
scaffold above the water exceeds one 
metre. 

(8) Explosive Powered Tools: An operator of 
explosive powered tools, being a worker qualified 
in accord with the laws and regulations of the state 
of Western Australia to operate explosive powered 
tools who is required to use an explosive powered 
tool shall be paid 75 cents for each day on which he 
uses such a tool in addition to the rates otherwise 
prescribed in this award. 

(9) Wet Work: A worker required to work in a 
place where water is continually dripping on him 
so that his clothing and boots become wet or where 
there is water underfoot shall be paid 32 cents per 
hour or part thereof in addition to the rates 
otherwise prescribed in this award. 

(10) Dirty Work: A worker engaged on 
excessively dirty work shall be paid 32 cents per 
hour or part thereof in addition to the rates 
otherwise prescribed in this award. 

(11) Toxic Substances: 
(a) A worker required to use toxic substances 

or materials of a like nature shall be 
informed by the employer of the health 
hazards involved and instructed in the 
correct and necessary safeguards which 
must be observed in the use of such 
materials. 

(b) A worker using such materials will be 
provided with and shall use all safeguards 
as are required by the appropriate 
Government Authority in the absence of 
such requirement such safeguards as are 
determined by a competent authority or 
person chosen by the union and the 
employer. 

(c) A worker using toxic substances or 
materials of a like nature shall be paid 39 
cents per hour extra. Workers working in 
close proximity to workers so engaged 
shall be paid 29 cents per hour extra. 

(d) For the purpose of this subclause all 
materials which include or require the 
addition of a catalyst hardener and 
reactive additives or two pack catalyst 
system shall be deemed to be materials of 
a like nature. 

(12) Fumes: A worker required to work in a place 
where fumes of sulphur or other acid or other 
offensive fumes are present shall be paid such rates 
as are agreed upon between him and the 
employer. 

(13) Asbestos: Workers required to use 
materials containing asbestos or to work in close- 
proximity to workers using such materials shall be 
provided with and shall use all necessary 
safeguards as required by the appropriate 
occupational health authority and where such 
safeguards include the mandatory wearing of 
protective equipment (i.e. combination overalls 
and breathing equipment or similar apparatus) 
such worker shall be paid 39 cents per hour extra 
whilst so engaged. 

(14) Secondhand Timber: Where, whilst 
working with secondhand timber, a workers's tools 
are damaged by nails, dumps or other foreign 
matter on the timber he shall be entitled to an 
allowance of $1.09 per day on each day upon which 
his tools are so damaged provided that no 
allowance shall be payable under this clause 
unless it is reported immediately to the employer's 
representative on the job in order that the claim 
may be proved. 

(15) Computing Quantities: A worker, other 
than a leading hand, who is regularly required to 
compute or estimate quantities of materials in 
respect of the work performed by others shall be 
paid $2.29 per day or part thereof in addition to the 
rates otherwise prescribed in this award. 

(16) Scaffolding Certificate Allowance: A 
tradesman who is the holder of a scaffolding 
certificate or rigging certificate issued ' by the 
Department of Labour and Industry and is 
required to act on that certificate whilst engaged on 
work requiring a certificated person shall be paid 
32 cents per hour or part thereof in addition to the 
rates otherwise prescribed in this award but this 
allowance shall not be payable cumulative on the , 
allowance for swing scaffolds. 

(17) Spray Application — Painters: A painter 
engaged on all spray applications carried out in 
other than a properly constructed booth approved 
by the Department of Labour and Industry shall be 
paid 32 cents per hour or part thereof in addition to 
the rates otherwise prescribed in this award. 

(18) A plumber doing work in a ship of any 
class: 

(a) Whilst under way; or 
(b) In a wet place, being one in which the 

clothing of a worker necessarily becomes 
wet to an uncomfortable degree or one in 
which water accumulates underfoot; or 

(c) In a confined space; or 
(d) In a ship which has done one trip or more 

in a fume or dust-laden atmosphere, in- 
bilges, or when cleaning blockages in soil 
pipes or waste pipes or repairing brine 
pipes shall be paid 46 cents per hour or 
part thereof in addition to the rates 
otherwise prescribed; or 

(e) A plumber carrying out pipework, on a 
ship of any class under the plates in the 
engine and boiler rooms and oil fuel 
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tanks shall be paid 93 cents per hour or 
part thereof in addition to the rates 
otherwise prescribed. 

(19) Well Work: A plumber required to enter a 
well nine metres or more in depth for the purpose 
in the first place of examining the pump, pipe or 
any other work connected therewith, shall be paid 
SI.63 for such examination and 60 cents per hour 
extra thereafter for fixing, renewing or repairing 
such work. 

(20) Plumbers on Sewerage Work: Plumbers or 
apprentices in their third, fourth and fifth year on 
work involving the opening up of drains or waste 
pipes for the purpose of clearing blockages or for 
any other purpose or work involving the cleaning 
out of septic tanks or dry wells shall be paid a 
minimum of $1.63 per day, in addition to the 
prescribed rate, whilst so employed. 

(21) Setter Out: A setter out in a joiner's shop 
shall be paid $3.07 per day in addition to the rates 
otherwise prescribed by this award but where a 
worker qualifies for an allowance under this 
subclause and also Clause 11. — Leading Hand — 
he shall be paid whichever amount is the higher 
but not both. 

(22) Detail Worker: A detail worker shall be 
paid $3.07 per day in addition to the rates otherwise 
prescribed by this award but where a worker 
qualifies for an allowance under this subclause 
and also Clause 11. — Leading Hands — he shall 
be paid whichever amount is the higher but not 
both. 

(23) Grinding Facilities: The employer shall 
provide adequate facilities for the workers to grind 
tools, and workers shall be allowed time to use the 
same whenever reasonably necessary. 

(24) Painters: 
(a) Lead Paint Surfaces: No surface painted 

with lead paint shall be rubbed down or 
scraped by a dry process. 

(b) Width ofBrushes: All paint brushes shall 
not exceed 12.7 centimetres in width and 
no kalsomine brush shall be more than 
20.3 centimetres in width. 

(c) Meals not to be taken in Paint Shop: No 
worker shall be permitted to have a meal 
in any paint shop or place where paint is 
stored or used. 

(d) Lead paint shall not be applied by a spray 
to the interior of any building. 

(e) All workers (including apprentices) 
applying paint by spraying shall be 
provided with full overalls and head 
covering and respirators by the 
employer. 

(f) Where from the nature of the paint or 
substance used in spraying, a respirator 
would be of little or no practical use in 
preventing the absorption of fumes or 
material from substance used by a worker 
in spray painting the worker shall be paid 
a special allowance of 83 cents per day. 

(g) Water and Soap: Water and soap shall be 
provided in each shop or on each job by 
the employer for the use of painters. Five 
minutes shall be allowed at lunch and 
knock off time for washing of hands. 

(h) Electrical Sanding Machines: The use of 
electrical sanding machines for sanding 
down paint work shall be governed by the 
following provisions. 
(i) The weight of each such machine 

shall not exceed six kilograms. 
(ii) The employer operating any such 

machine shall endeavour to ensure 
that each such machine together 
with all electrical leads and 

associated equipment, is kept in a 
safe condition, and shall if requested 
so to do by any worker, but not more 
often than once in four weeks, cause 
the same to be inspected under the 
provisions of the Electricity Act and 
the regulations made thereunder. 

(iii) The employer shall provide and 
supply a respirator of suitable type to 
each worker and shall maintain 
same in an effective and clean state at 
all times. 

(iv) The employer shall also provide and 
supply goggles of a suitable type. 
Provided that goggles with celluloid 
lenses shall not be regarded as 
suitable. 

(v) All workers shall use the protective 
equipment supplied when using 
electrical sanding machines of any 
type. 

(vi) Workers on cranes shall be supplied 
with safety belts or other appliances 
to serve the same purposes. 

(25) Unusually Obnoxious Conditions: 
Workers who are called upon to work in unusually 
obnoxious conditions for which no special rate is 
prescribed, shall be paid such extra rate (if any) as 
may be agreed upon between the representatives of 
the employer and the Union, or failing agreement, 
as shall be determined by a Board of Reference. 

(26) First Aid Outfit: On each job the employer 
shall provide a sufficient supply of bandages and 
antiseptic dressings for use m cases of accident. 

(27) An employeee who is a qualified First Aid 
Man and is appointed by his employer to carry out 
first aid duties in addition to his usual duties shall 
be paid an additional rate of $1.10 per day. 

(28)(a) The employer shall supply a safety 
helmet for each of his workers requesting one on 
any job where, pursuant to the regulations made 
under the Construction Safety Act, 1972, a worker 
is required to wear such helmet. 

(b) Any helmet so supplied shall remain the 
property of the employer and during the time it is 
on issue, the worker shall be responsible for any 
loss or damage thereto fair wear and tear 
attributable to ordinary use excepted. 

(29) Provision of Boiling Water: The employer 
shall, where practicable provide boiling water for 
the use of his workers on each job at lunch time. 

(30) Sanitary Arrangements: The employer 
shall comply with the provisions of section 102 of 
the Health Act 1911. 

(31) Attendants on Ladders: No worker shall 
work on a ladder at a height of over 6.1 metres from 
the ground when such a ladder is standing in any 
street, way or lane where traffic is passing to and 
fro, without an assistant on the ground. 

(32) The Secretary or any authorised Officer of 
the Union shall have the right to visit any job for 
the purpose of ascertaining whether work is being 
performed in accordance with the provisions of the 
Construction Safety Act, 1972, and any regulations 
made thereunder. Should he be of the opinion that 
the work being carried out is not in accord with 
those provisions the Secretary or any authorised 
Officer of the Union shall inform the employer and 
the workers concerned accordingly and may report 
any alleged breach of the Act or the regulations to 
the Chief Inspector of Construction Safety. 

(33) Where the employer provides transport to 
and from the job the conveyance used for such 
transport shall be provided with suitable seating 
and weatherproof covering. 
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(34) Height Money: A worker required to work 
on a spire tower, radio mast or tower, crane or silo 
which exceeds 15 metres in height shall be paid 32 
cents per hour or part thereof, with an additional 32 
cents per hour or part thereof, for work above each 
further 15 metres. 

(35) Obnoxious Cargoes: Any employee, when 
he is performing duties which bring him into 
contact with obnoxious cargoes, carrying in the 
case of waterside workers an extra rate or where 
working in the vicinity of such cargoes while being 
handled by waterside workers and in such case is 
subject to the same disability as the waterside 
workers, shall be paid the extra rate in addition to 
the rate otherwise payable to him. 

(36) Work Under Wharves: Any employee 
required to work under the wharf shall be paid in 
addition to his normal rate of pay an allowance of 
26 cents per hour whilst so employed. Provided this 
allowance shall be paid in lieu of any other special 
allowance for which a claim might be made. 

(37) Buoy Money: Any employee engaged in the 
maintenance or servicing of beacons erected in the 
water and buoys while afloat shall be paid $2.25 per 
day extra. 

(38) Safety Footwear: One pair of safety 
footwear shall be issued to those employees agreed 
upon between the parties free of cost in January, 
1981. Replacement to be made free of cost on the 
basis of fair wear and tear provided that upon the 
issue of the replacement pair the old pair shall be 
returned. 

Any employee accepting an issue of safety 
footwear shall at all times wear such safety 
footwear during working hours. 

(39) Dry-Cleaning Allowance: 
(a) The employer shall launder free of cost, 

the Industrial Clothing issued to 
employees. 

(b) In lieu of the provisions of paragraph (a) 
of this subclause the employer may pay 
such employees at the rate of $8.50 per 
week with respect to each week or part 
thereof the employee is employed by the 
employer. 

(c) The provisions contained in paragraphs 
(a) and (b) of this subclause shall not 
apply in respect of any period during 
which the employee is absent from 
work. 

(40) Winter Coats: One winter coat similar to 
that issued to waterside workers shall be issued free 
of cost once every three years to those employees 
agreed upon between the parties. When agreement 
cannot be reached in any particular case the 
dispute shall be referred to the Commission for 
determination." 

(41) Any dispute which may arise between the 
parties in relation to the application of any of the 
foregoing special rates and provisions may be 
determined by the Board of Reference or as 
otherwise provided. 

BUILDING TRADES (SEC) 
AWARD No. 1 of 1959. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to the 

Structural Efficiency Principle. 
The Operative Plasterers' and Plaster Workers 
Federation of Australia (Industrial Union of 

Workers) Western Australian Branch and 
the Plumbers and Gasfitters Employees Union 

of Australia, Western Australian Branch, 
Industrial Union of Workers 

and 
State Energy Commission of Western Australia. 

No. 1308 of 1988. 
BUILDING TRADES (STATE ENERGY 
COMMISSION) AWARD No. 1 of 1959. 

Various Electrical Power 
COMMISSIONER O.K. SALMON. 

5th day of October 1988. 

Order. 
HAVING heard Ms J.M. Bailey on behalf of the 
applicant and Mr M.C. Spencer on behalf of the 
respondent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles and with the 
consent of the parties hereby orders — 

That the Building Trades (State Energy 
Commission) Award No. 1 of 1959 — 

(1) be varied in accordance with the following 
Schedule to provide for the applicant's 
"no extra claims" commitment and the 
provisions of paragraph four of the 
General Order No. 730 of 1988 dated 14 
September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on 
and from 5 October 1988 in accordance 
with the rates specified in Column A of the 
following Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order 
by three per cent with effect on and from 5 
October 1988 in accordance with the rates 
specified in the following Schedule. 

(4) be further varied in accordance with the 
wage rate resulting from the increase 
specified in paragraph (2) of this Order by 
a flat amount of $10.00 per week with 
effect on and from 5 April 1989 in 
accordance with the rates specified in 
Column B of the following Schedule. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 



Schedule. 
1. Clause 2.—Arrangement: Delete Clause 

27A.—Second Tier Wage Addition. 

2. Clause 18.—Overtime: Delete the following and 
insert in lieu thereof: 

(A) In subclauses (8)(a) and (8)(b) delete $7.60 
and replace with $7.80. 

(B) In subclause (9)(b) delete $7.60 and replace 
with $7.80. 

(C) Insert the following note at the end of this 
clause: 

Note: The effective date for the rates 
expressed at subclause (8)(a), (8)(b) and (9)(b) 
of this clause shall be: 

(a) for those employees eligible for 
membership of The Construction, 
Mining and Energy Workers' Union of 
Australia — Western Australian 
Branch; the Operative Painters' and 
Decorators' Union of Australia, West 
Australian Branch, Union of Workers 
or the Australian Builders' Labourers' 
Federated Union of Workers — 
Western Australian Branch; and 
employed in a classification of this 
award covered by these unions — the 
rates shall apply on and from the 19th 
day of September 1988. 

(b) for those employees eligible for 
membership of the Plumbers and Gas- 
fitters Employees' Union of Australia, 
West Australian Branch, Industrial 
Union of Workers or the Operative 
Plasterers' and Plaster Workers 
Federation of Australia (Industrial 
Union of Workers) Western Australian 
Branch; and employed in a classification 
of this award covered by these unions — 
the rates shall apply on and from the 5th 
day of October 1988. 

3. (A) Clause 24.—Special Rates and Provisions: 
Delete the following amounts and insert in lieu thereof: 

(1) In subclause (2)(a) delete $2.22 and 46 cents 
and replace with $2.29 and 47 cents respectively. 

(2) In subclause (3) delete 38 cents and replace 
with 39 cents. 

(3) In subclause (4) delete 38 cents and replace 
with 39 cents. 

(4) In subclause (5) delete 38 cents and replace 
with 39 cents. 

(5) In subclause (6) delete 28 cents and replace 
with 29 cents. 

(6) In subclause (7) delete $1.58 and 58 cents and 
replace with $1.63 and 60 cents respectively. 

(7) In subclause (8) delete $9.60 and replace with 
$9.90. 

(8) In subclause (9) delete $1.58 and replace with 
$1.63. 

(9) In subclause (10) delete 31 cents and 31 cents 
and replace with 32 cents and 32 cents respectively. 

(10) In subclause (11) delete 81 cents and replace 
with 83 cents. 

(11) In subclause (12)(a) delete 31 cents and 38 
cents and replace with 32 cents and 39 cents 
respectively. 

(12) In subclause (13)(a) delete 31 cents and 
replace with 32 cents. 

(13) In subclause (14) delete 31 cents and 54 cents 
and replace with 32 cents and 56 cents respectively. 

(14) In subclause (15) delete $2.94 and replace 
with $3.03. 

(15) In subclause (16) delete $2.94 and replace 
with $3.03. 

(16) In subclause (17)(c) delete 81 cents and 
replace with 83 cents. 

(17) In subclause (19) delete 31 cents and replace 
with 32 cents. 

(18) In subclause (20)(a) delete 18 cents and 
replace with 19 cents. 

In subclause (20)(b) delete 48 cents and 78 cents 
and replace with 49 cents and 80 cents respectively. 

In subclause (20)(c) delete 58 cents and 88 cents 
and replace with 60 cents and 91 cents respectively. 

(19) In subclause (21)(c) delete 38 cents and 28 
cents and replace with 39 cents and 29 cents 
respectively. 

(20) In subclause (23) delete 38 cents and replace 
with 39 cents. 

(21)In subclause (24) delete 72 cents and replace 
with 74 cents. 

(22) In subclause (25) delete 31 cents and replace 
with 32 cents. 

(23) In subclause (26) delete 28 cents and replace 
with 29 cents. 

(24) In subclause (27) delete 28 cents and replace 
with 29 cents. 

(25) In subclause (28) delete 38 cents and replace 
with 39 cents. 

(26) In subclause (29) delete 31 cents and replace 
with 32 cents. 

(27) In subclause (30) delete 38 cents and replace 
with 39 cents. 

(28) In subclause (31) delete $1.05 and replace 
with $1.08. 

(29) In subclause (32) delete 34 cents and replace 
with 35 cents. 

(30) In subclause (33) delete $2.21 and replace 
with $2.28. 

(B) Insert the following note at the end of this clause: 
Note: The effective date for the rates expressed at 

subclause (1) to (30) inclusive of this clause shall be: 
(a) for the employees eligible for membership 

of the Construction, Mining and Energy 
Workers' Union of Australia — Western 
Australian Branch; the Operative 
Painters' and Decorators' Union of 
Australia, West Australian Branch, Union 
of Workers or the Australian Builders' 
Labourers' Federated Union of Workers 
— Western Australian Branch; and 
employed in a classification of this award 
covered by these unions — the rates shall 
apply on and from the 19th day of 
September 1988. 

(b) for those employees eligible for member- 
ship of the Plumbers and Gasfitters 
Employees' Union of Australia, West 
Australian Branch, Industrial Union of 
Workers or the Operative Plasterers and 
Plaster Workers Federation of Australia 
(Industrial Union of Workers) Western 
Australian Branch; and employed in a 
classification of this award covered by 
these unions — the rates shall apply on and 
from the 5th day of October 1988. 

4. (A) Clause 26.—Leading Hand Allowance: Delete 
$14.80, $22.70 and $29.20 and replace with $15.20, 
$23.40 and $30.10 respectively. 

(B) Insert the following note at the end of this clause: 
Note: The effective date for the rates expressed in 

this clause shall be: 
(a) for the employees eligible for membership 

of the Construction, Mining and Energy 
workers' Union of Australia — Western 
Australian Branch; the Operative 
Painters' and Decorators' Union of 
Australia, West Australian Branch, Union 
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of Workers or the Australian Builders' 
Labourers' Federated Union of Workers 
— Western Australian Branch; and 
employed in a classification of this award 
covered by these unions — the rates shall 
apply on and from the 19th day of 
September 1988. 

(b) for those employees eligible for 
membership of the Plumbers and Gas- 
fitters Employees' Union of Australia, 
West Australian Branch, Industrial Union 
of Workers or the Operative Plasterers 
and Plaster Workers Federation of 
Australia (Industrial Union of Workers) 
Western Australian Branch; and employed 
in a classification of this award covered by 
these unions — the rates shall apply on and 
from the 5th day of October 1988. 

5. Clause 27.—Wages: Delete the preamble and 
subclause (1) of this clause and insert in lieu the 
following: 

27.—Wages. 
It is a term of this award that the Unions under- 

take, until 1 July 1989 not to pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles. 

An employer on whom this award is binding shall 
not increase the rate of wage payable to an employee 
on 9 September 1988 or otherwise vary the 
conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

(1) Subject to the provisions of this subclause, an 
employee other than an apprentice shall be paid the 
rate per week, and in addition the special payment, 
assigned to the employee's class of work, for 37 Vz 
hours' work. 

Classification and total weekly wage (including 
award rate and Special Payment) 

(a) Tradesmen: Bricklayers, Carpenters, 
Painters, Plasterers and Plumbers as 
defined in Clause 5.—Definitions of this 
award. 

Column Column 
A B 
$ $ 

First and second 
years of service 378.20 388.20 

Thereafter 391.(X) 401.00 
(b) Builders' Labourers' as defined in Clause 

5.—Definitions of this award. 
Column Column 

A B 
$ $ 

Class 1 358.80 368.80 
Class 2 352.20 362.20 
Class 3 341 .(X) 351.(X) 
Class 4 320.10 330.10 

Note: The effective date for the rates expressed in 
this clause shall be: 

(a) for the employees eligible for membership 
of the Construction, Mining and Energy 
Workers' Union of Australia — Western 
Australian Branch; the Operative 
Painters' and Decorators' Union of 
Australia, West Australian Branch, Union 
of Workers or the Australian Builders' 
Labourers' Federated Union of Workers 
— Western Australian Branch; and 
employed in a classification of this award 
covered by these unions — the rates in 
Column A shall apply on and from the 
19th day of September 1988 and the rates 
in Column B shall apply on and from the 
19th day of March 1989. 

(b) for those employees eligible for member- 
ship of the Plumbers and Gasfitters 
Employees' Union of Australia, West 
Australian Branch, Industrial Union of 
Workers or the Operative Plasterers and 
Plaster Workers Federation of Australia 
(Industrial Union of Workers) Western 
Australian Branch; and employed in a 
classification of this award covered by 
these unions — the rates in Column A shall 
apply on and from the 5th day of October 
1988 and the rates in Column B shall apply 
on and from the 5th day of April 1989. 

In subclause (3) delete $222.90 and $222.90 and 
replace with $229.60 and $229.60 respectively. 

6. Clause 27A.—Second Tier Wage Addition: Delete 
this clause. 

7. (A) Clause 30.—Apprentices: Delete subclause 
(3)(a) and insert in lieu thereof: 

(3) (a) The weekly wage shall be a percentage of 
the tradesperson's rate and in addition the special 
payment. 

Percentage Total Weekly Wage 
of Weekly (including Special 

Trades- Payment) 
person's Rate 

Column Column 
A 
s; 

B 
$ 

Five Year Term 
<4> 

First Year 40 151.30 155.30 
Second Year 48 181.50 186.30 
Third Year 55 208.(X) 213.50 
Fourth Year 75 283.70 291.20 
Fifth Year 88 332.80 341.60 

Four Year Term 
First Year 42 158.80 163.(X) 
Second Year 55 208.00 213.50 
Third Year 75 283.70 291.20 
Fourth Year 88 332.80 341.60 

Three and a Half 
Year Term 

First six months 42 158.80 163.00 
Next year 55 208.00 213.50 
Following year 75 283.70 291.20 
Final year 88 332.80 341.60 

Three Year Term 
First Year 55 208.00 213.50 
Second Year 75 283.70 291.20 
Third Year 88 332.80 341.60 

(B) Insert the following note at the end of this clause: 
Note: The effective date for the rates expressed in 

this clause shall be: 
(a) for the employees eligible for membership 

of the Construction, Mining and Energy 
Workers' Union of Australia — Western 
Australian Branch; the Operative 
Painters' and Decorators' Union of 
Australia, West Australian Branch, Union 
of Workers or the Australian Builders' 
Labourers' Federated Union of Workers 
— Western Australian Branch; and 
employed in a classification of this award 
covered by these unions — the rates in 
Column A shall apply on and from the 
19th day of September 1988 and the rates 
in Column B shall apply on and from the 
19th day of March 1989. 

(b) for those employees eligible for member- 
ship of the Plumbers and Gasfitters 
Employees' Union of Australia, West 
Australian Branch, Industrial Union of 
Workers or the Operative Plasterers and 
Plaster Workers Federation of Australia 
(Industrial Union of Workers) Western 
Australian Branch; and employed in a 
classification of this award covered by 
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these unions — the rates in Column A shall 
apply on and from the 5th day of October 
1988 and the rates in Column B shall apply 
on and from the 5th day of April 1989. 

CATERING EMPLOYEES AND 
TEA ATTENDANTS (GOVERNMENT) 

AWARD No. 34 of 1981 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979 

Section 40. — Variation of an Award. 

Hon. Minister for Productivity and 
Employment and Others 

and 
Federated Liquor and Allied Industries 
Employees' Union of Australia, Western 
Australian Branch, Union of Workers 

No. 1284 of 1987. 
CATERING EMPLOYEES AND 

TEA ATTENDANTS 
AWARD No. 34 of 1981 

Various Catering 
COMMISSIONER S A KENNEDY. 

12th day of October 1988. 

Order. 
HAVING heard Mr J. Lange on behalf of the applicants 
and Mr E. Fry on behalf of the respondent, I the under- 
signed pursuant to the powers conferred by the Indus- 
trial Relations Act, 1979, do hereby order — 

That the terms of the Catering Employees and 
Tea Attendants (Government) Award No. 34 of 
1981 as amended be further amended in accor- 
dance with the following schedule. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Delete this clause and 

insert in lieu — 
2—Arrangement. 

1. Title. 
2. Arrangement. 
3. Area. 
4. Scope. 
5. Term. 
6. Definitions. 
7. Contract of Service. 
8. Hours. 
9. Additional Rates for Ordinary Hours. 

10. Overtime. 
11. Casual Employees. 
12. Part Time Employees. 
13. Meal Breaks. 
14. Meal Money. 
15. Sick Leave. 
16. Compassionate Leave. 
17. Maternity Leave. 
18. Public Holidays. 
19. Annual Leave. 
20. Long Service Leave. 
21. Payment of Wages. 
22. Wages. 
23. Tea Attendants. 
24. Junior Employees. 
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25. Apprentices. 
26. Bar Work. 
27. Higher Duties. 
28. Uniforms and Laundering. 
29. Protective Clothing. 
30. Employees Equipment. 
31. Travelling Facilities. 
32. Record. 
33. Roster. 
34. Change and Rest Rooms. 
35. First Aid Kit. 
36. Posting of Award and Union Notices. 
37. Under Rate Employees. 
38. Breakdowns. 
39. District Allowance. 

Schedule of Respondents 

2. Clause 6.—Definitions: Delete subclauses (3), (4) 
and (5) and insert in lieu thereof — 

(3) Chef shall mean an employee who is a 
Qualified Cook, (as defined in subclause (4) 
hereof), and who is appointed as such by the 
employer. 

(4) Qualified Cook shall mean an employee 
who has completed and can produce appropriate 
documentary evidence to their employer to the 
effect that the employee has successfully com- 
pleted an apprenticeship in cooking at an 
approved or recognised school or college, or who 
can provide documentary evidence of having ser- 
ved at least six years in Her Majesty's Armed For- 
ces in the classification of Cook. 

(5) Cook Employed Alone shall mean an 
employee who is employed when no other cook is 
employed during the employee's shift. 

3. Clause 9. — Additional Rates for Ordinary Hours: 
Delete subclause (1) and insert in lieu thereof — 

(a) An employee who is required to work any of 
their ordinary hours between 7.00 p.m. and 7.00 
a.m. Monday to Friday, both inclusive, shall be 
paid at the rate of an extra 50 cents per hour for 
each such hour, or part thereof worked, with a 
minimum payment of $1.00 per day. 

4. Clause 12. — Part Time Employees: Delete sub- 
clause (3) and insert in lieu thereof — 

(3) A part-time employee who is required to 
work any of their ordinary hours between 7.00 p.m. 
and 7.00 a.m. Monday to Friday, both inclusive, 
shall be paid at the rate of an extra 50 cents per hour 
for each such hour, or part thereof worked, with a 
minimum payment of $1.00 per day. 

5. Clause 15—Sick Leave: Delete subclauses (3), (4), 
(5) (a), (5) (b) and (5) (c) and insert in lieu thereof — 

(3) In order to acquire entitlement to payment in 
accordance with this clause the employee shall as 
soon as reasonably practicable advise the 
employer of their inability to attend for work, the 
nature of their illness or injury and the estimated 
duration of the absence. Provided that such advice 
other than in extraordinary circumstances shall be 
given to the employer within 24 hours of the 
commencement of the absence. 

(4) No employee shall be entitled to the benefit 
of this clause unless they produce proof to the 
satisfaction of the employer or representative of 
such sickness provided that the employer shall not 
be entitled to a medical certificate for absences of 
less than three consecutive working days unless the 
total of such absences exceeds five days in any one 
accruing year. 

(5) (a) Subject to the provisions of this subclause, 
the provisions of this clause apply to an employee 
who suffers personal ill health or injury during the 
time when the employee is absent on annual leave 
and an employee may apply for and the employer 
may grant paid sick leave in place of paid annual 
leave. 
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(b) Application for replacement shall be made 
within seven days of resuming work and then only 
if the employee was confined to their place of 
residence or a hospital as a result of personal ill 
health or injury for a period of seven consecutive 
days or more and produces a certificate from a 
registered medical practitioner that states that the 
employee was so confined. Provided that the 
provisions of this paragraph do not relieve the 
employee of the obligation to advise the employer 
in accordance with subclause (3) of this clause if 
unable to attend for work on the working day next 
following his annual leave. 

(c) Replacement of paid annual leave by paid 
sick leave shall not exceed the period of paid sick 
leave to which the employee was entitled at the time 
they proceeded on annual leave and shall not be 
made with respect to fractions of a day. 

6. Clause 16. — Compassionate Leave: Delete 
subclause (1) and insert in lieu thereof — 

(1) An employee shall, on the death within 
Australia of a spouse, de facto spouse father, 
mother, brother, sister, child or stepchild be 
entitled on notice of leave up to and including the 
day of the funeral of such relation and such leave 
shall be without deduction of pay for a period not 
exceeding the number of hours worked by the 
employee in two ordinary working days. Proof of 
such death shall be furnished by the employee to 
the satisfaction of the employer. 

7. Clause 18.—Public Holidays: Delete subclause (2) 
and insert in lieu thereof — 

(2) Whenever any of the days referred to in 
subclause (1) (a) hereof falls on an employee's 
ordinary working day and the employee is not 
required to work on such a day, the employee shall 
be paid for the ordinary hours the employee would 
have worked on such day had it not been a holiday. 
Where an employee's rostered day off coincides 
with any of the holidays referred to in subclause (1) 
(a) hereof, such employee shall receive one day's 
additional pay at ordinary rates from the 
employer. 

8. Clause 19.—Annual Leave: Delete subclauses (1), 
(2), (4), (5), (6) and (8) and insert in lieu thereof — 

(1) Except as hereinafter provided, a period of 
four consecutive weeks' leave with payment of 

• ordinary wages as prescribed shall be allowed 
annually to an employee by the employer after a 
period of 12 months' continuous service with such 
employer. 

(2) Ordinary wages for an employee shall mean 
the rate of wage including service pay the employee 
has received for the greatest proportion of the 
calendar month prior to his taking the leave. 

(4) If after one month's continuous service in 
any qualifying 12 monthly period an employee 
lawfully terminates their employment or their 
employment is terminated by the employer 
through no fault of the employee, the employee 
shall be paid 3.08 hours' pay at the ordinary rate of 
wage in respect of each completed week of 
continuous service in that qualifying period. 

(5) In addition to any payment to which the 
employee may be entitled under subclause (4) of 
this clause, an employee whose employment 
terminates after they have completed a 12 monthly 
qualifying period and who has not been allowed 
leave prescribed under this award in respect of that 
qualifying period, shall be given payment in lieu of 
that leave unless: 

(a) the employee has been justifiably 
dismissed for misconduct: and 

(b) the misconduct for which the employee has 
been dismissed occurred prior to the completion 
of that qualifying period. 

(6) An employee may be rostered off and 
granted annual leave with payment of ordinary 
wages as prescribed prior to having completed a 
period of 12 months' continuous service, in which 
case should the services of such employee 
terminate or be terminated prior to the completion 
of 12 month's continuous service, the said 
employee shall refund to the employer the 
difference between the amount received for wages 
in respect of the period of their annual leave and 
the amount which would have accrued to the 
employee by reason of the length of service up to 
the date of the termination of their services. 

(8) When work is closed down for the purpose of 
allowing annual leave to be taken, employees with 
less than a full year's service shall only be entitled 
to payment during such period for the number of 
days' leave due to them. Provided that nothing 
herein contained shall deprive the employer's right 
to retain such employees during the close down 
period as may be required. 

9. Clause 21 .—Payment of Wages: Delete subclauses 
(2) and (3) and insert in lieu thereof — 

(2) An employee who lawfully terminates their 
employment or is dismissed by the employer for 
reasons other than misconduct, shall be paid all 
wages due to them by the employer on the day of 
termination of employment. 

(3) At the time of being paid each employee 
shall be issued with a statement by the employer 
showing the gross wages and allowances due to 
them and all deductions made therefrom. 

10. Clause 22.—Wages: Delete subclause (2) and 
insert in lieu thereof — 

(2). Leading Hands — 
An employee (other than a Chef) who is appointed 
and placed in charge of other employees by the 
employer shall be paid the following rates in 
addition to their normal wage per week: 

$ 
(a) If placed in charge of less than 

six employees 5.50 
(b) If placed in charge of six to 10 

employees 7.60 
(c) If placed in charge of 11 to 20 

employees 8.80 
(d) If placed in charge of more than 

20 employees 14.40 
11. Clause 24.—Junior Employees: Delete 

subclauses (1) and (2) and insert in lieu thereof — 
(1) Subject to the provisions of the Liquor Act, 

1970, employees under the age of 18 years may be 
employed as junior employees in any of the 
occupations covered by this award, other than an 
apprenticeship trade, in the proportion of one 
junior to every two or fraction of two adult 
employees, not being less than one adult employee, 
employed in the same occupation. 

(2) The minimum weekly rates of wages for 
work in ordinary time to be paid to junior 
employees shall be as follows: 

% of the 
lowest 
adult 
rate 

Under 16 years of age 50 
Between 16 and 17 years of age 60 
Between 17 and 18 years of age 70 
At 18 years of age and over Full 

Adult 
Rates 

12. Clause 26.—Bar Work: Delete this clause and 
insert in lieu thereof — 

26.—Bar Work. 
Any employee other than a Bar Attendant, who 

in addition to their normal duties is required to 
dispense liquor from a bar, shall be paid a flat rate 
of 60 cents per day in addition to the rate prescribed 
for such normal duties. 



3010 w 68 W.A.I.G. 

13. Clause 27.—Higher Duties: Delete subclause (1) 
and insert in lieu thereof— 

(1) Any employee performing work for two or 
more hours in any day on duties carrying a higher 
prescribed rate of wage than that in which they are 
engaged, shall be paid the higher wage for the time 
so employed, provided that where an employee is 
engaged for more than half of one day or shift on 
duties carrying a higher rate the employee shall be 
paid the higher rate for such day or shift. 

14. Clause 30.—Employees Equipment: Delete this 
clause and insert in lieu thereof — 

30.—Employee's Equipment. 
All knives, choppers, tools, brushes, towels and 

other utensils, implements and material which 
may be required to be used by the employee for the 
purpose of carrying out their duties, shall be 
supplied by the employer free of charge. 

15. Clause 31.—Limitation of Work: Delete this 
clause. 

16. Clause 32.—Travelling Facilities: Renumber this 
Clause 31 and delete subclauses (1), (2) and (3) and 
insert in lieu thereof — 

31.—Travelling Facilities. 
(1) Where an employee is detained at work until 

it is too late to travel by the last ordinary bus, train 
or other regular public conveyance to their usual 
place of residence the employer shall provide 
proper conveyance free of charge. 

(2) If an employee is required to start work 
before the first ordinary means of public 
conveyance (hereinbefore described) is available 
to convey them from their usual place of residence 
to the place of employment, the employer shall 
provide a conveyance free of charge. 

(3) The provisions of subclauses (1) and (2) of 
this clause do not apply to an employee who 
ususally has their own means of conveyance. 

17. Clause 33.—Record: Renumber this Clause 32. 
18. Clause 34.—Roster — Renumber this Clause 

33. 
19. Clause 35.—Change and Rest Rooms — 

Renumber this Clause 34. 
20. Clause 36.—First Ad Kit — Renumber this 

Clause 35. 
21. Clause 37.—Posting of Award and Union 

Notices: Renumber this Clause 36 and delete subclause 
(1) and insert in lieu thereof — 

(1) A copy of this award shall be exhibited by the 
employer on the business premises in such a place 
where it may be conveniently and readily seen by 
each employee. 

22. Clause 38.—Under Rate Employees: Renumber 
this Clause 37. 

23. Clause 39.—Breakdowns: Renumber this Clause 
38. 

24. Clause 40.—District Alowance: Renumber this 
Clause 39. 

CLERKS' (ACCOUNTANTS' EMPLOYEES) 
AWARD No. 18 of 1982 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40.—Award Variation 
Structural Efficiency Principle 

Federated Clerks' Union of Australia 
Industrial Union of Workers, WA Branch 

and 
T.E. Ball and Others 

No. 1101 of 1988. 
CLERKS' (ACCOUNTANTS' EMPLOYEES) 

AWARD No. 18 of 1982 
Various Accountants' 

Employees 
COMMISSIONER C.B. PARKS, 

13th day of October 1988. 

Order. 
HAVING heard Mr G. Bartlett on behalf of the appli- 
cant and Mr B.D. Williams on behalf of the respondent, 
the Commission, pursuant to the powers conferred on it 
by the Industrial Relations Act, 1979 and having been 
satisfied that the applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Agreement to give effect to the 
Structural Efficiency Principle of the State Wage Prin- 
ciples which issued on 9 September 1988 and that until 1 
July 1989 the applicant will not pursue any extra claims, 
award or over award, except when consistent with the 
State Wage Principles and with the consent of the par- 
ties, hereby orders — 

That the Clerks' (Accountants' Employees) 
Award No. 18 of 1982 — 

(1) be amended in accordance with the 
following Schedule to provide for the inclu- 
sion of the applicant's' no extra claims" com- 
mitment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 14 
September. 

(2) be amended by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent. 

(3) be further amended by increasing the 
wage rate in subclause (2) (a) of Clause 4. — 
Rates of Pay resulting from the increase 
specified in paragraph (2) of this Order by a 
flat amount of $10 per week. 

(4) The amendment prescribed in the 
following Schedule shall operate on and from 
13 October, 1988 except as otherwise 
specified therein. 

Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Delete this clause and 

insert in lieu — 
2.—Arrangement. 

1. Title. 
2. Arrangement. 
2A State Wage Principles - September 1988. 
3. Scope. 
4. Rates of Pay. 
5. Area. 

2. Insert after Clause 2.—Arrangement the following 
new clause — 

2A—State Wage Principles — September 1988 
(1) It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 
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(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 

employer's labour costs, except to the extent that any 
such increase has been authorised by the Commission 
after that date. 

3. Clause 4—Rates of Pay: Delete this clause and 
insert in lieu — 

4—Rates of Pay 
(1) The minimum rates of pay for employees 

covered by this award shall be as set out in this 
clause. 

(2) Adult Employees (rates per week): 
On and On and 

from from 
13/10/88 13/4/89 

$ $ (a) At 21 years of age 300.20 310.20 
At 22 years of age 304.10 314.10 
At 23 years of age 307.60 317.60 
At 24 years of age 311.30 321.30 
At 25 years of age and over 315.50 325.50 

(b) Adult stenographers, comptome- 
ter or calculating or ledger 
machine operators shall, in addi- 
tion to the rates as set out in para- 
graph (a) of this subclause, 
receive 3.70 3.70 (c) Senior Clerks (Classified as such 
or in default of agreement by the 
Board of Reference) 321.10 331.10 

(3) Junior Employees: 
(a) Percentage of the rate for an adult 

employee at 21 years of age per 
week 
At 15 years of age 40 per cent 
At 16 years of age 50 per cent 
At 17 years of age 60 per cent 
At 18 years of age 70 per cent 
At 19 years of age 80 per cent 
At 20 years of age 90 per cent 

(b) Junior stenographers, comptometer or calculating or ledger 
machine operators shall receive in addition to the rates set out 
in paragraph (a) of this subclause the following amounts on 
and from 13 October 1988. 
At 17 years of age 0.70 
At 18 years of age 1.00 
At 19 years of age 2.30 
At 20 years of age 3.10 

(4) Casual clerks may be employed at an hourly 
rate and shall be paid whilst so employed 25 per 
cent in addition to the rates prescribed above, with 
a minimum engagement of four hours: Provided 
that, notwithstanding anything contained in this 
subclause, the basis and terms of employment of 
casual clerks may be varied in any particular case 
by agreement in writing between the employer and 
the union. 

(5) (a) Part-time employees may be employed at 
an hourly rate for a lesser period per week than the 
hours usually worked in each establishment. 

(b) Payment for annual leave and sick pay, for 
part-time employees, shall be strictly related pro- 
portionately in accordance with the number of 
hours worked, to the conditions prescribed in each 
establishment for full time employees. 

(c) For the purposes of this clause, the weekly 
hours of a part time employee shall not exceed 30, 
except where a part time employee at the date of 
this award is employed for more then 30 hours a 
week, that arrangement with respect to that 
employee may continue. 

(d) In the event of any dispute concerning the 
employment of any part-time employees the matter 
may be referred to a Board of Reference. 

4 Delete the clause inserted by paragraph 4 of the 
General Order No. 730 of 1988 dated 14 September 
1988. 

CLERKS (BAILIFF'S EMPLOYEES) 
AWARD No. 19 of 1976 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40.—Award Variation Pursuant to the 

Structural Efficiency Principle. 
Federated Clerks' Union of Australia 

Industrial Union of Workers, WA Branch 
and 

BailifFs Office 
No. 1102 of 1988. 

CLERKS' (BAILIFF'S EMPLOYEES) 
AWARD No. 19 of 1976 

Various Bailiff 
COMMISSIONER C.B. PARKS. 

13th day of October 1988. 

Order. 
HAVING heard Mr G.R. Bartlett on behalf of the 
applicant and Mr B.D. Williams on behalf of the res- 
pondent, the Commission, pursuant to the powers con- 
ferred on it by the Industnal Relations Act 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be mon- 
itored by the Commission) of the Award to give effect to 
the Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicant will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles, and with the consent of 
the parties, hereby orders:— 

That the Clerks' (Bailiffs Employees) Award 
No. 19 of 1976 

(1) be amended in accordance with the follow- 
ing Schedule to provide for the inclusion of the 
applicant's "no extra claims" commitment and the 
provisions of paragraph 4 of the General Order No. 
730 of 1988 dated 14 September. 

(2) be amended by increasing the wage rate 
applicable immediately prior to the date of this 
Order by 3 per cent. 

(3) be further amended by increasing the wage 
rate in subclauses (l)(a) and (2) of Clause 12.— 
Rates of Pay resulting from the increase specified 
in paragraph (2) of this Order by a flat amount of 
$10 per week. 

(4) The amendment prescribed in the following 
Schedule shall operate on and from 13 October 
1988 except as otherwise specified therein. 

(Sgd.) C.B. .PARKS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Delete this clause and 

insert in lieu — 
2.—Arrangement. 

1. Title. 
2. Arrangement. 
2A State Wage Principles—September 1988. 
3. Area and Scope. 
4. Term. 
5. Contract of Service. 
6. Hours. 
7. Overtime. 
8. Public Holidays. 
9. Annual Leave. 

10. Sick Leave. 
11. Long Service Leave. 
12. Rates of Pay. 
13. Motor Vehicle Hire. 
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14. Record. 
15. Compassionate Leave. 
16. Meal Allowance. 
17. Certificate of Service. 
18. Preference to Unionists. 
19. Maternity Leave. 
Schedule of Respondents. 

2. Insert after Clause 2.—Arrangement the following 
new clause — 

2A.—State Wage Principles — 
September 1988 

(1) It is a term of this Award that the Union 
undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 12.—Rates of Pay: Delete this clause and 
insert in lieu— 

12.—Rates of Pay. 
The following shall be the minimum rates of 

wages per week payable to employees covered by 
this award. 
(1) Clerks (wages per week): 

(a) Adult Employees: 
At 21 years of age or 
first year of adult 
service 
At 22 years of age or 
second year of adult 
service 304.10 314.10 
At 23 years of age or 
third year of adult 
service 307.60 317.60 
At 24 years of age or 
fourth year of adult 
service 311.30 321.30 
At 25 years of age or 
fifth year of adult 
service and thereafter 315.50 325.50 

(b) Adult stenographers, 
comptometer or 
ledger machine 
operators shall, in 
addition to the rates 
set out above, receive 3.40 3.40 

(c) Juniors: 
(i) Percentage of the rate for an adult 

employee at 21 years of age per 
week— 

% 
Underl6yeaisofofage 40 
Between 16 years and 17 years of age 50 
Between 17 years and 18 years of age 60 
Between 18 years and 19 yeare of age 70 
Between 19 years and 20 years of age 80 
Between 20 years and 21 years of age 90 

(ii) Junior stenographers, comptometer 
or ledger machine operators shall 
receive, in addition to the above rates 
the following amounts per week on 
and from 13 October 1988— 

$ 
At 17 years of age 0.70 
At 18 years of age 1.00 
At 19 years of age 2.30 
At 20 years of age 3.10 

(d) Employees classified in accordance with 
this subclause who are Gazetted as 
Assistant Bailiffs in order to facilitate 
office procedures shall not be paid in 
accordance with subclause (2) of this 
clause unless they are required by the 
Bailiff to perform those additional duties 
beyond the immediate precincts of the 
office. 

(2) Assistant Bailiffs (Wages per week) 
On and On and 

from from 
13/10/88 13/4/89 

S S 
On appointment 303.00 313.00 
After six months service 343.70 353.70 
After two years service 366.50 376.50 

4. Delete the clause inserted by paragraph 4 of the 
General Order No. 730 of 1988 dated 14 September 
1988. 

CLERKS' (COMMERCIAL RADIO 
AND TELEVISION BROADCASTERS) 

AWARD No. 14C of 1968 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979 
Section 40.—Award Variation 

Pursuant to the Structural Efficiency Principle 

Federated Clerks' Union of Australia 
Industrial Union of Workers, WA Branch 

and 
Nicholson's Broadcasting Services Pty Ltd 

and Others 
No. 1105 of 1988. 

CLERKS' (COMMERCIAL RADIO 
AND TELEVISION BROADCASTERS) 

AWARD No. 14C of 1968 
Various Broadcasting 

COMMISSIONER C.B. PARKS. 
13th day of October 1988. 

Order. 
HAVING heard Mr G.R. Barlett on behalf of the appli- 
cant and Mr B.D. Williams on behalf of the respon- 
dents, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act, 1979, 
and having been satisfied that the applicant has for- 
mally committed itself to co-operate m a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principles of the State 
Wage Principles which issued on9 September 1988 and 
that until 1 July 1989 the applicant will not pursue any 
extra claims, award or over award, except when consis- 
tent with the State Wage Principles, and with the con- 
sent of the parties, hereby orders — 

That the Clerks' (Commercial Radio and 
Television Broadcasters) Award No. 14C of 1968 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
the applicant's no extra claims commitment and 
the provisions of paragraph 4 of the General Order 
No. 730 of 1988 dated 14 September. 

(2) be amended by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent. 

(3) be further amended by increasing the wage 
rate in paragraphs (a) and (c) of subclause (2) of 
Clause 8. — Rates of Pay resulting from the 
increase specified in paragraph (2) of this Order by 
a flat amount of SI0.00 per week. 

On and On and 
from from 

13/10/88 13/4/89 
$ $ 

300.20 310.20 
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(4) The amendment prescribed in the following 
Schedule shall operate on and from 13 October 
1988 except as otherwise specified therein. 

(Sgd.) C.B. PARKS, 
[L.S.I Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Delete this clause and 

insert in lieu — 
2.—Arrangement. 

1. Title. 
2. Arrangement. 

2A State Wage Principles — September 1988 
3. Area. 
4. Scope. 
5. Term. 
6. Hours. 
7. Overtime. 
8. Rates of Pay. 
9. Holidays. 

10. Annual Leave. 
11. Sick Leave. 
12. Contract of Service. 
13. Meal Allowance. 
14. Certificate of Service. 
15. Record. 
16. Board of Reference. 
17. Mixed Functions. 
18. General. 
19. Traineeships. 
20. Long Service Leave. 
21. Right of Entry. 
22. Aged and Infirm Workers. 
23. Certificate of Age. 
24. Saturday Work. 
25. Travelling Time. 
26. Definitions. 
27. Location Allowances. 
28. Union Notices. 
29. Uniforms. 
30. Compassionate Leave. 
31. Maternity Leave. 

Schedule A 
2. Insert after Clause 2.—Arrangement the following 

new clause. 
2A—State Wage Principles — September 1988. 
(1) It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or ower award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

3. Clause 8.—Rates of Pay: Delete this clause and 
insert in lieu — 

On and On and 
from from 

A j ia + . 13/10/88 13/4/89 (b) Adult stenographers, 
comptometer or 
calculating or ledger 
machine operators 
shall, in addition to 
the rates set out in 
paragraph (a) of this 
subclause, receive 3.70 3.70 

(c) Senior Clerks 
(Classified as such by 
agreement or in 
default of agreement, 
by the Board of 
Reference 321.10 331.10 

(3) Junior Employees: 
(a) Percentage of the rate for an adult 

employee at 21 years of age per week — 
% 

Under 16 years of age 40 
Between 16 years and 17 years age 50 
Between 17 years and 18 years age 60 
Between 18 years and 19 years age 70 
Between 19 years and 20 years age 80 
Between 20 years and 21 years age 90 

(b) Junior stenographers, comptometer or 
calculating or ledger machine operators shall 
receive in addition to the above rates the 
following amounts per week on and from 13 
October 1988 — 

% 
At 17 years of age 0.70 
At 18 years of age 1.00 
At 19 years of age 2.30 
At 20 years of age 3.10 
(4) Casual clerks may be employed at an hourly 

rate for a lesser period than four weeks and shall be 
paid while so employed 25 per cent in addition to 
the rates prescribed above, with a minimum 
engagement of four hours: Provided that, 
notwithstanding anything contained in this 
subclause, the basis and terms of employment of 
casual clerks may be varied in any particular case 
by agreement in writing between the employer and 
the union. 

(5) (a) Part-time employees may be employed 
following notification by the employer to the 
Union, at an hourly rate for a lesser period per week 
than the hours usually worked in each 
establishment. 

(b) Payment for annual leave and sick pay, for 
part-time employees, shall be strictly related 
proportionately in accordance with the number of 
hours worked, to the conditions prescribed in each 
establishment for full-time employees. 

4. Delete the clause inserted by paragraph 4 of the 
General Order No. 730 of 1988 dated 14 September 
1988. 

8. — Rates of Pay. 
(1) The following shall be the minimum rates of 

wages payable to employees covered by this 
award. 

(2) Adult Employees (rates per week): 
On and On and 

from from 
13/10/88 13/4/89 

(a) At 21 years of age 300.20 310.20 At 21 years of age 
At 22 years of age 
At 23 years of age 
At 24 years of age 
At 25 years of age and 
over 

304.10 
307.60 
311.30 

314.10 
317.60 
321.30 

315.50 325.50 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40.—Award Variation 

Pursuant to the Structural Efficiency Principle. 

Federated Clerks' Union of Australia 
Industrial Union of Workers, WA Branch 

and 
Chubb Australia Company Ltd and Others 

No. 1107 of 1988. 
CLERKS' (CONTROL ROOM OPERATORS) 

AWARD No. A14 of 1981 
Various Control Room Operators 

COMMISSIONER C.B. PARKS. 
13th day of October 1988. 

HAVING heard Mr G.R. Bartlett on behalf of the appli- 
cant and Mr B.D. Williams on behalf of the Respon- 
dents, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act, 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be mon- 
itored by the Commission) of the Award to give effect to 
the Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicant will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles and with the consent of 
the parties, hereby orders — 

That the Clerks' (Control Room Operators) 
Award No. A14 of 1981 

(1) be amended in accordance with the follow- 
ing Schedule to provide for the inclusion of Clause 
2A.—State Wage Principles — September 1988 to 
give effect to the Applicant's "no extra claims" 
commitment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 14 
September. 

(2) be amended by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent. 

(3) be further amended by increasing the wage 
rate in subclause (1) of Clause 14.—Rates of Pay 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $10 per 
week. 

(4) The amendment prescribed in the following 
Schedule shall operate on and from 13 October, 
1988 except as otherwise specified therein. 

(Sgd.) C.B. PARKS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Delete this clause and 

insert in lieu — 
2.—Arrangement. 

1. Title. 
2. Arrangement. 
2A State Wage Principles — September 1988. 
3. Area. 
4. Scope. 
5. Term. 
6. Definitions. 
7. Hours. 
8. Shift Work. 
9. Saturday, Sunday and Holiday Work. 

10. Overtime. 
11. Rosters. 
12. Meal Allowances. 
13. Holidays. 
14. Rates of Pay. 
15. Annual Leave. 
16. Sick Leave. 
17. Contract of Service. 
18. Certificate of Service. 
19. Record. 
20. Travelling Time. 
21. Aged and Infirm Workers. 
22. General. 
23. Long Service Leave. 
24. Right of Entry. 
25. Location Alowances. 
26. Union Notices. 
27. Uniforms. 
28. Compassionate Leave. 
29. Maternity Leave. 
30. Liberty to Apply. 
31. Junior Employees 

— Special Orders (Cancelled). 
32. Effect of 38 Hour Week. 

Schedule A — Respondents 
2. Insert after Clause 2.—Arrangement the following 

new clause — 
2A.—State Wage Principles — September 1988 
(1) It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

3. Clause 14.—Rates of Pay: Delete this clause and 
insert in lieu — 

14.—Rates of Pay. 
(1) Control Room Operators 

(Wage rates per week): 
On and fromOn and from 

13.10.88 13.4.89 
S S 

During the first six months experience 303.00 313.00 
Thereafter 335.00 345.00 

(2) (a) Casual employees may be employed at an 
hourly rate for a lesser period than four 
weeks and shall be paid while so 
employed 20 per cent in addition to the 
rates prescribed above, with a minimum 
engagement of four hours. 

(b) Subject to any agreement between the 
employer and the employee to the con- 
trary subclause (4) of Clause 7. —Hours 
shall not apply to casual employees. 

(c) The provisions of Clauses 13.—Holidays, 
15.—Annual Leave and 16.—Sick Leave 
shall not apply to casual employees. 

(d) Notwithstanding anything contained in 
this subclause the basis and terms of 
employment of casual clerks may be 
vaned in any particular case by agree- 
ment in writing between the employer 
and the Union. 

(3) (a) Part-time employees may be employed at 
an hourly rate for a lesser period per week 
than the hours usually worked in each 
establishment. 

(b) Payment for annual leave and sick pay, 
for part-time employees, shall be strictly 
related proportionately in accordance 
with the number of hours worked, to the 
conditions prescribed in each establish- 
ment for full time employees. 
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(c) For the purpose of this clause part time 
employees' weekly hours shall not exceed 
30 except by written agreement with the 
Union. 

(d) In the event of any dispute concerning the 
employment of any part time employee 
the matter may be referred to a Board of 
Reference. 

(e) Subject to any agreement between the 
employer and the employee to the con- 
trary subclause (4) of Clause 7.—Hours 
shall not apply to part-time employees. 

CLERKS' (CREDIT AND FINANCE 
ESTABLISHMENTS) AWARD No. 16 of 1952 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle 

Federated Clerks' Union of Australia 
Industrial Union of Workers, WA Branch 

and 
Australian Guarantee Corp Ltd and Others. 

No. 1108 of 1988. 
CLERKS' (CREDIT AND FINANCE 

ESTABLISHMENTS) AWARD No. 16 of 1952 
Various Credit and Finance 

COMMISSIONER C.B. PARKS. 
13th day of October 1988. 

Order. 
HAVING heard Mr G.R. Bartlett on behalf of the 
applicant and Mr B.D. Williams on behalf of the 
Respondents, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act, 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, and with the 
consent of the parties, hereby orders — 

That the Clerks' (Credit and Finance 
Establishments) Award No. 16 of 1952 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
the applicant's no extra claims commitment and 
the provisions of paragraph 4 of the General Order 
No. 730 of 1988 dated 14 September. 

(2) be amended by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent. 

(3) be further amended by increasing the wage 
rate in paragraphs (a) and (c) of subclause (2) of 
Clause 10. — Rates of Pay resulting from the 
increase specified in paragraph (2) of this Order by 
a flat amount of $10 per week. 

(4) The amendment prescribed in the following 
Schedule shall operate on and from 13 October, 
1988 except as otherwise specified therein. 

(Sgd.) C.B. PARKS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Delete this clause and 

insert in lieu — 

2. — Arrangement. 
1. Title. 
2. Arrangement. 

2A State Wage Principles — September 1988. 
3. Area. 
4. Scope. 
5. Definitions. 
6. Hours of Duty. 
7. Overtime. 
8. Meal Allowance. 
9. Holidays. 

10. Rates of Pay. 
11. Annual Leave. 
12. Sick Leave. 
13. Termination of Service. 
14. Reference. 
15. Record. 
16. Board of Reference. 
17. Travelling Time. 
18. Higher Duties. 
19. Aged and Infirm Workers. 
20. Certificate of Age, etc. 
21. General. 
22. Right of Entry. 
23. Term. 
24. Deleted. 
25. Liberty to Apply. 
26. Long Service Leave. 
27. Deleted. 
28. Payment of Wages. 
29. Compassionate Leave. 
30. Maternity Leave. 
31. Location Allowances. 

2. Insert after Clause 2. —- Arrangement the 
following new clause — 

2A — State Wage Principles — September 1988. 
(1) It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 10. — Rates of Pay: Delete this clause and 
insert in lieu — 

10. — Rates of Pay. 
(1) The following shall be the minimum rates of 

pay per week payable to employees covered by this 
award. 

(2) Adult Employees 
(rates per week): 

On and from On and from 
i3/10/88 13/4/89 

S S 
(a) At 21 years of age 300.20 310.20 

At 22 years of age 304.10 314.10 
At 23 years of age 307.60 317.60 
At 24 years of age 311.30 321.30 
At 25 years of age 
and over 315.50 325.50 

(b) Adult stenographers, 
comptometer or calculating or 
ledger machine operators shall, 
in addition to the rates of wages 
prescribed in paragraph (a) of 
this subclause. receive 3.70 3.70 

(c) Senior Clerks (Classified as such 
or in default of agreement, by the 
Board of Reference) 321.10 331.10 
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(3) Junior Employees: 
(a) Percentage of the rate for an adult employee at 21 years of age 

per week— 
% 

At 15 years of age 40 
At 16 years of age 50 
At 17 years of age 60 
At 18 years of age 70 
At 19 years of age 80 
At 20 years of age % 

(b) Junior stenographers, comptometer or calculating or ledger 
machine operators shall receive in addition to the rates set out 
in paragraph (a) of this subclause. receive the following 
amounts on and from 13 October 1988— 

S 
At 17 years of age 0.70 
At 18 years of age 1.00 
At 19 years of age 2.30 
At 20 years of age 3.10 

(4) (a) Casual clerks may be employed at an 
hourly rate for a lesser penod than four 
weeks and shall be paid while so 
employed 25 per cent in addition to the 
rates prescribed above, with a minimum 
engagement of four hours: Provided that, 
notwithstanding anything contained in 
this subclause, the basis and terms of 
employment of casual clerks may be 
vaned in any particular case by 
agreement in writing between the 
employer and the union. 

(b) Subject to any agreement between the 
employer and the employee to the 
contrary subclause (6) of Clause 7. — 
Hours shall not apply to casual 
employees. 

(5) (a) Part-time employees may be employed 
following written notification by the 
employer to the Union, at an hourly rate 
for a lesser period per week than the hours 
usually worked in each establishment. 

(b) Provided however, that if the Union 
should object to the employment by any 
employer of a part-time employee such 
objection must be made within 48 hours 
from the time of the Union receiving such 
application from the employer. 

(c) Any objection lodged within the 
aforesaid 48 hours may be referred to a 
Board of Reference. 

(d) Payment for annual leave and sick pay, 
for part-time employees, shall be strictly 
related proportionately in accordance 
with the number of hours worked, to the 
conditions prescribed in each 
establishment for full-time employees. 

(e) Subject to any agreement between the 
employer and the employee to the 
contrary subclause (6) of Clause 7. — 
Hours shall not apply to part-time 
employees. 

CLERKS' (CUSTOMS AND/OR SHIPPING 
AND/OR FORWARDING AGENTS) 

AWARD No. 47 of 1948 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979 
Section 40.—Award Variation 

Pursuant to the Structural Efficiency Principle 

Federated Clerks' Union of Australia 
Industrial Union of Workers, WA Branch 

and 
Frank Cadd and Co Ltd and Others 

No. 1109 of 1988. 
CLERKS' (CUSTOMS AND/OR SHIPPING 

AND/OR FORWARDING AGENTS) 
AWARD No. 47 of 1948 

Various Customs, Shipping 
COMMISSIONER C.B. PARKS. 

13th day of October 1988. 

HAVING heard Mr G.R. Bartlett on behalf of the appli- 
cant and Mr B.D. Williams on behalf of the Respon- 
dents, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act, 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be mon- 
itored by the Commission) of the Award to give effect to 
the Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicant will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles and with the consent of 
the parties, hereby orders — 

That the Clerks' (Customs and/or Shipping and/ 
or Forwarding Agents) Award No. 47 of 1948 

(1) be amended in accordance with the follow- 
ing Schedule to provide for the inclusion of the 
Applicant's "no extra claims" commitment and the 
provisions of paragraph 4 of the General OrderNo. 
730 of 1988 dated 14 September. 

(2) be amended by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent. 

(3) be further amended by increasing the wage 
rate in paragraphs (a) and (c) of subclause (2) and 
paragraph (b) of subclause (3) of Clause 10.—Rates 
of Pay resulting from the increase specified in 
paragraph (2) of this Order by a flat amount of $10 
per week. 

(4) The amendment prescribed in the following 
Schedule shall operate on and from 13 October, 
1988 except as otherwise specified therein. 

(Sgd.) C.B. PARKS, 
[L.S.I Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Delete this clause and 

insert in lieu — 
2.—Arrangement. 

1. Title. 
2. Arrangement. 
2A. State Wage Principles — September 1988. 
3. Area. 
4. Scope. 
5. Definitions. 
6. Hours of Duty. 
7. Overtime. 
8. Meal Allowance. 
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9. Holidays. 
10. Rates of Pay. 
11. Annual Leave. 
12. Termination of Service. 
13. Reference. 
14. Record. 
15. Board of Reference. 
16. Travelling Time. 
17. Mixed Functions. 
18. Aged and Infirm Workers. 
19. Proportion of Juniors. 
20. Certificate of Age, etc. 
21. General. 
22. Term. 
23. Deleted. 
24. Liberty to Apply. 
25. Long Service Leave. 
26. Deleted. 
27. Compassionate Leave. 
28. Sick Leave. 
29. Maternity Leave. 
30. Location Allowances. 
31. Junior Employees — Special Orders. 

2. Insert after Clause 2.—Arrangement the following 
new clause — 

2A—State Wage Principles — September 1988 
(1) It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

3. Clause 10.—Rates of Pay: Delete this clause and 
insert in lieu — 

10.—Rates of Pay. 
(1) The following shall be the minimum rates of 

wages per week payable to employees covered 
by this award. 

(2) Adult Employees: 
(rates per week) 

On and from On and from 
13/10/88 13/4/89 

S $ 
(a) At 21 years of age 

At 22 years of age 
At 23 years of age 
At 24 years of age 
At 25 years of age and over 

(b) Adult stenographers, comp- 
tometer or calculating or ledger 
machine operators shall, in addi- 
tion to the rates of wages pres- 
cribed in paragraph (a) 01 this 
subclause, receive 
Provided that the allowance shall 
not be paid to an employee for 
using a calculator for the pur- 
pose of simple arithmetic 
calculation 

(c) Senior Clerks (Classified as such 
or in default of agreement, by the 
Board of Reference) 

subclause, the following amounts 
per week on and from 13 October 
1988— 

$ 
At 17 years of age 0.70 
At 18 years of age 1.00 
At 19 years of age 2.30 
At 20 years of age 3.10 

(4) (a) Casual clerks may be employed at an 
hourly rate for a lesser period than 
four weeks and shall be paid while so 
employed 25 per cent in addition to the 
rates prescribed above, with a 
minimum engagement of four hours: 
Provided that, notwithstanding anyth- 
ing contained in this subclause, the 
basis and terms of employment of 
casual clerks maybe varied in any par- 
ticular case by agreement in writing 
between the employer and the union. 

(b) Subject to any agreement between the 
employer and the employee to the con- 
trary subclause (6) of Clause 7.— 
Hours shall not apply to casual 
employees. 

(5) (a) Part-time employees may be 
employed at an hourly rate for a lesser 
period per week than the hours usually 
worked in each establishment. 

(b) Provided however, that if the union 
should object to the employment by 
any employer of a part-time employee 
such objection must be made within 48 
hours from the time of the union 
receiving such application from the 
employer. 

(c) Any objection lodged within the 
aforesaid 48 hours may be referred to a 
Board of Reference. 

(d) Payment for annual leave and sick pay 
for part-time employees shall be stric- 
tly related proportionately in accor- 
dance with the number of hours 
worked, to the conditions prescribed 
in each establishment for full-time 
employees. 

(e) Subject to any agreement between the 
employer and the employee to the con- 
trary subclause (6) of Clause 7.— 
Hours shall not apply to part-time 
employees. 

(3) Junior Employees: 
(a) Percentage of the rate for an adult 

employee at 21 years of age per 
week— 
At 15 years of age 40 per cent 
At 16 years of age 50 per cent 
At 17 years of age 60 per cent 
At 18 years of age 70 per cent 
At 19 years of age 80 per cent 
At 20 years of age 90 per cent 

(b) Junior stenographers, comptometer or 
calculating or ledger machine opera- 
tors shall receive in addition to the 
rates set out in paragraph (a) of this 



No. 34 of 1977 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979 
Section 40.—Award Variation. 

Federated Clerks' Union of Australia 
Industrial Union of Workers, WA Branch 

and 
Co-operative Bulk Handling Ltd 

No. 1110 of 1988. 
CLERKS' (GRAIN HANDLING) AWARD 

No. 34 of 1977 
Clerks Agriculture 

COMMISSIONER S.A KENNEDY. 
11th day of November 1988. 

Order. 
HAVING heard Mr G.R. Bartlett on behalf of the 
Federated Clerks' Union of Australia Industrial Union 
of Workers, WA Branch and Mr G. Vigus on behalf of 
the respondent, the Commission, pursuant to the 
powers conferred on it by the Industrial Relations Act 
1979 and having been satisfied that the applicant has 
formally committed to co-operate in a review of the 
Award to give efTect to the Structural Efficiency 
Principle of the State Wage Principles which issued on 9 
September 1988 and that until 1 July 1989 the applicant 
will not pursue any extra claims, award or over award 
except when consistent with the State Wage Principles, 
and with the consent of the parties, hereby orders:— 

That the Clerks' (Grain Handling) Award No. 34 
of 1977 

(1) be amended in accordance with the follow- 
ing Schedule to provide for the inclusion of Clause 
2A—State Wage Principles—September 1988 to 
give effect to the applicant's "no extra claims" com- 
mitment with effect from 11 October 1988 and the 
provisions of paragraph 4 of the General Order No. 
730 of 1988 dated 14 September 1988 with effect 
from 9 September 1988. 

(2) be varied by increasing the wage rates applic- 
able immediately prior to the date of this Order by 
three per cent with effect on and from the 11th day 
of October 1988 in accordance with the rates 
specified in Columns A of the following 
Schedule. 

(3) be further varied by increasing the wage rates 
resulting from the increase specified in paragraph 
(2) of this Order by $10 per week with effect on and 
from the 11th day of April 1989 in accordance with 
the rates specified in Columns B of the following 
Schedule. 

(Sgd.) S.A KENNEDY, 
FL.S.l Commissioner. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

3. Delete the preamble and subclauses (1) to (6) 
inclusive of Clause 8.—Salaries and insert the following 
in lieu thereof:— 

Rates of pay for employees appointed to the staff 
of the employer shall be paid according to the scale 
below. All other employees shall be paid ten- 
elevenths of the scale. 

(1) A Clerical Officer — Grade 1 shall be — 
(a) person appointed as such by the 

employer, or 
(b) a person who has obtained a Leaving 

Certificate and who carries out the duties 
of a clerical officer. 

(2) Clerical Officers Grade 1 — Automatic 
Range — 

(a) The salaries for Class 1 clerical automatic 
range clerks shall be as follows: 
Age or Year of Adult Sendee: Rate Per Annum 

Under 18 years of age 10 189 10 502 
18 years of age 11 887 12 253 
19 years of age 13 586 14 003 
20 years of age 15 284 15 754 
21 years of age or first year of 

adult clerical experience 16 982 17 504 
22 years of age or second year of 

adult clerical experience 17 552 18 074 
23 years of age or third year of 

adult clerical experience 18 123 18 645 
24 years of age or fourth year of 

adult clerical experience 18 692 19 214 
25 years of age or fifth year of 

adult clerical experience 19 262 19 784 
26 years of age or sixth year of 

adult clerical experience 19 826 20 348 
(b) Advancement beyond the rate prescribed 

for the sixth year of adult clerical service 
shall be subject to appointment to a 
classified position as prescribed in sub- 
clause (3) of this clause. 

(3) Clerical Officers Grade 1 — Incremental 
Range — 

Rate Per Annum 
On and On and 

Class 2/3 —(1) 
Class 2/3 — (2) 
Class 2/3 — (3) 
Class 2/3 — (4) 
Class 2/3 — (5) 

Schedule. 
1. In Clause 2.—Arrangement, after "2. Arrange- 

ment" insert "2A—State Wage Principles— 
September 1988". 

2. After Clause 2.—Arrangement insert a new Clause 
2A—State Wage Principles—September 1988 as 
follows:— 

2A—State Wage Principles—September 1988 
(1) It is a term of this award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 

(4) Clerical Officers Grade 2 — 
(a) A Clerical Officer Grade 2 is one who is— 

(i) Appointed as such by the 
employer. 

(ii) Under the age of 21 years and has not 
attained a Leaving Certificate or its 
equivalent. 

Rate Per Annum 
On and On and 

from from 
11/10/88 11/4/89 

$ S 
8 005 8 266 
9 606 9 919 

11 207 U 572 
12 808 13 226 
14409 14 879 

Under 17 years of age 8 005 8 266 
At 17 years of age 9 606 9 919 
At 18 years of age 11 207 U 572 
At 19 years of age 12 808 13 226 
At 20 years of age 14409 14 879 
At 21 years of age a Clerical Officer Grade 
2 will advance to the 21 years of age 
classification under subclause (2)(a) of 
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this clause, and thereafter shall be paid 
according to the scale in subclause 
(2) (a). 
If at any time prior to attaining the age of 
21 years, an officer paid under this sub- 
clause obtains a Leaving Certificate or its 

. equivalent, he shall be re-classified to 
Clerical Officer Grade 1 and shall be paid 
in accordance with his age under sub- 
clause (2)(a) of this clause. 

(5) Clerical Officer Grade 3 — 
(a) A Clerical Officer Grade 3 shall be 

appointed to the position of — 
(i) Filing Clerk 
(ii) Recording Clerk 
(iii) Mail Room Clerk 
(iv) Telephonist 

and shall be paid the following 
rates— 

Under 17 years of age 8 005 8 266 
At 17 years of age 9 606 9 919 
At 18 years of age 11 207 11 572 
At 19 years of age 12 808 13 226 
At 20 years of age 14409 14 879 
21 years of age or first year of 

adult service 16 010 16 532 
22 years of age or second year of 

adult service 16 177 16 699 
23 years of age or third year of 

adult service 16 429 16 951 
(b) Advancement beyond the scale specified 

in (a) of subclause (5) shall be subject to 
appointment by the employer to the posi- 
tion of Clerical Officer Grade 1. 

(6) Clerical Officers Grade 1 who have obtained 
the qualifications listed below shall in addition to 
their salaries be paid the allowances shown — 

(a) Diploma or Certificate from Perth 
Technical College — S100 per annum. 

(b) Associateship or Degree from Curtin 
University of Technology — $150 per 
annum. 

(c) Degree from University of WA or Mur- 
doch University — $200 per annum. 

The qualifications for which an allowance is 
paid must be in the area of Administration, 
Accountancy, Business Studies, Management 
Studies, Law or Engineering. 

4. With the exception of (f) in subclause (7) of Clause 
8.—Salaries, delete the subclause and insert the follow- 
ing in lieu:— 

(7) Notwithstanding any other provisions of this 
clause typists, machine operators, steno- 
secretaries and punch card operators, shall be paid 
as follows— 

(a) Grade 1 — all occupations except steno- 
secretary 

Rate per Annum 
On and On and 

from from 
11/10/88 11/4/89 

$ S 
8 005 8 266 
9 606 9 919 

11 207 11 572 
12 808 13 226 
14409 14 879 
16010 16 532 
16 177 16 699 
16 429 16 951 

Rate per Annum 

Under 17 years of age 8 235 
At 17 years of age 9 881 
At 18 years of age 11 528 
At 19 years of age 13 175 
At 20 years of age 14 822 
21 years of age or first year of 

adult service 16 469 
22 years of age or second year of 

adult service 16 797 
23 years of age or third year of 

adult service 17 128 
24 years of age or fourth year of 

adult service 17 457 
(b) Typists Grade 2 and Grade 3 - 

Grade 2 — (1) 17 871 
Grade 2 —(2) 18 279 
Grade 2 —(3) : 18 687 
Grade 3 — 19 570 

(c) Accounting Machinists Grade 2 and 
Grade 3 — 
Grade 2 19 039 19 561 
Grade 3 19 570 20 092 

(d) Card Punch Operator — 
Grade 2 18 687 19 209 

(e) Stenographer-Secretary Grade 1 and 
Grade 2 — 
Grade 1 — (1) 
Grade 1 — (2) 
Grade 1 — (3) 
Grade 2 — (1) 
Grade 2 — (2) 
Grade 2 — (3) 

19 436 19 958 
19 910 20 432 
20 385 20 907 
21 324 21 846 
21 950 22 472 
22 587 23 109 

CLERKS' (HOTELS, MOTELS AND CLUBS) 
AWARD No. R7 of 1977 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40.—Award Variation 

Pursuant to the Structural Efficiency Principle 

Federated Clerks' Union of Australia 
Industrial Union of Workers, WA Branch 

and 
Commercial Hotel and Others 

No. 1111 of 1988. 
CLERKS' (HOTELS, MOTELS AND CLUBS) 

AWARD No. R7 of 1977 
Various Hotels, Motels 

and Clubs 
COMMISSIONER C.B. PARKS. 

13th day of October 1988. 

Order. 
HAVING heard Mr G.R. Bartlett on behalf of the appli- 
cant and Mr B.D. Williams on behalf of the Respon- 
dents, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act, 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be mon- 
itored by the Commission) of the Award to give effect to 
the Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicant will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles and with the consent of 
the parties, hereby orders — 

That the Clerks' (Hotels, Motels and Clubs) 
Award No. R7 of 1977 

(1) be amended in accordance with the follow- 
ing Schedule to provide for the inclusion of Clause 
2A—State Wage Principles — September 1988 to 
give effect to the Applicant's "no extra claims" 
commitment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 14 
September. 

(2) be amended by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent. 

(3) be further amended by increasing the wage 
rate in paragraphs (a) and (c) of subclause (2) of 
Clause 7.—Wages resulting from the increase 
specified in paragraph (2) of this Order by a flat 
amount of $10 per week. 

(4) The amendment prescribed in the following 
Schedule shall operate on and from 13 October, 
1988 except as otherwise specified therein. 

(Sgd.) C.B. PARKS, 
fL.S.l Commissioner. 
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Schedule. 
1. Clause 2.—Arrangement: Delete this clause and 

insert in lieu — 
2.—Arrangement. 

1. Title. 
2. Arrangement. 
2A. State Wage Principles — September 1988. 
3. Scope. 
4. Area. 
5. Term. 
6. Definitions. 
7. Wages. 
8. Mixed Functions. 
9. Board and Lodging. 

10. Night and Weekend Work. 
11. Hours. 
12. Rosters. 
13. Overtime. 
14. Meal Allowance. 
15. Contract of Service. 
16. Certificate of Service. 
17. Holidays. 
18. Annual Leave. 
19. Sick Leave. 
20. Long Service Leave. 
21. Travelling Time. 
22. Location Allowance. 
23. Uniforms. 
24. Record. 
25. Right of Entry. 
26. Union Notices. 
27. Membership of Union. 
28. Certificate of Age. 
29. Aged and Infirm Workers. 
30. Board of Reference. 
31. Compassionate Leave 
32. Liberty to Apply. 
33. Maternity Leave. 

Schedule A — Respondents 
2. Insert after Clause 2.—Arrangement the following 

new clause — 
2A.—State Wage Principles — September 1988 
(1) It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

3. Clause 7.—Wages: Delete this clause and insert in 
lieu — 

7.—Wages. 

(1) The following shall be the minimum rates of 
wages per week payable to employees covered 
by this award. 

(2) Adult Employees: 
On and from On and from 

13.10.88 13.4.89 
$ S 

At 21 years of age 
At 22 years of age 
At 23 years of age 
At 24 years of age 
At 25 years of age and over 
Adult stenographers, comp- 
tometer or calculating or ledger 
machine operators shall, in addi- 
tion to the rates set out in 
paragraph (a) of this subclause. 
receive 
Provided that the allowance shall 
not be paid to an employee for 
using a calculator for the pur- 
pose of simple arithmetic 
calculation 
Senior Clerks (Classified as such 
or in default of agreement, by the 
Board of Reference) 

(3) Junior Employees: 
(a) Percentage of the rate for an adult 

employee at 21 years of age per 
week— 
At 15 years of age 40 per cent 
At 16 years of age 50 per cent 
At 17 years of age 60 per cent 
At 18 years of age 70 per cent 
At 19 years of age 80 per cent 
At 20 years of age 90 per cent 

(b) Junior stenographers, comptometer 
or calculating or ledger machine 
operators shall receive in addition to 
the rates set out in paragraph (a) of 
this subclause, the following amounts 
per week on and from 13 October 
1988— 

$ 
At 17 years of age 0.70 
At 18 years of age 1.00 
At 19 years of age 2.30 
At 20 years of age 3.10 
Provided that the allowance shall not 
be paid to an employee for using a 
calculator for the purpose of simple 
arithmetic calculation. 

(4) Casual clerks may be employed at an hourly 
rate for a lesser period than two weeks and 
shall be paid while so employed 20 per cent in 
addition to the rates prescribed above, with a 
minimum engagement of four hours. 

(5) (a) Part-time employees may be employed at 
an hourly rate for a lesser period per week 
than the hours usually worked in each 
establishment. 

(b) Payment for annual leave, holidays, 
bereavement leave and paid sick leave, 
for part-time employees, shall be strictly 
related proportionately in accordance 
with the number of hours worked, to the 
conditions prescribed in each establish- 
ment for full-time employees. 

4. Delete the clause inserted by paragraph 4 of the 
General Order No. 730 of 1988 dated 14 September 
1988. 

CLERKS' (SWAN BREWING CO. LTD) 
AWARD No. 5 of 1986 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40.—Award Variation 

Federated Clerks' Union of Australia 
Industrial Union of Workers, WA Branch 

and 
Bond Brewing (WA) Limited 

No. 1103 of 1988. 
CLERKS' (SWAN BREWING CO. LTD) 

AWARD No. 5 of 1986 
Clerks Brewing 

COMMISSIONER S.A. KENNEDY. 
31st day of October 1988. 

HAVING heard Mr G. Bartlett on behalf of the appli- 
cant and Mr P. McGuire on behalf of the respondent, 
the Commission, pursuant to the powers conferred on it 
by the Industrial Relations Act, 1979 and having been 
satisfied that the applicant has formally committed to 
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co-operate in a review of the Agreement to give effect to 
the Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicant will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles and with the consent of 
the parties, hereby orders — 

That the Clerks' (Swan Brewing Co. Ltd) Award 
1986- 

(1) be amended in accordance with the 
following Schedule to provide for the inclu- 
sion of Clause 2A.—State Wage Principles — 
September 1988 to give effect to the applicant's 
"no extra claims" commitment with effect 
from 16 September 1988 and the provisions of 
paragraph 4 of the General Order No. 730 of 
1988 dated 9 September 1988; 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect from 16 
September 1988 in accordance with the rates 
specified in Column A of the following 
Schedule; 

(3) be further varied by increasing the wage 
rates resulting from the increase specified m 
paragraph (2) of this Order by $10.00 per week 
with effect on and from 16 March 1989 in 
accordance with the rates specified in Column 
B of the following Schedule. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

3021 

COLUMN A 
S per week 

on and from 
16/9/88 

(2) Ungraded Adults — 405.60 
At 28 years of age and over 
At 27 years of age 397.10 
At 26 years of age 391.20 
At 25 years of age 384.40 
At 24 years of age 375.10 
At 23 years of age 368.20 
At 22 years of age 362.80 
At 21 years of age 356.10 

(3) Special Rates — 
(a) Secretaries, 

stenographers, accounts 
typists, comptometer 
operators, ledger posting 
machine or punch card 
tabulator operators, 
teletypists, audio typists and 
switchboard operators — 
At 27 years of age and over 409.50 
At 26 years of age 395.00 
At 25 years of age 387.90 
At 24 years of age 379.60 
At 23 years of age 372.00 
At 22 years of age 366.30 
At 21 years of age 360.10 
(b) Senior Secretaries — 420.50 
Secretary 1 
Secretary 2 431.60 
(c) Display Clerk 432.30 
(d) Programmer 443.60 

(4) Juniors (percent of minimum 
adult rate for classification in 
which employed) 
At 20 years of age 
At 19 years of age 
At 18 years of age 
At 17 years of age 
At 16 years of age and under 
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COLUMN B 
$ per week 

on and from 
16/3/89 

Schedule. 
1. Clause 2.—Arrangement: After the number and 

words "2.—Arrangement" add the new number and 
words "2A—State Wage Principles — September 
1988." 

2. Clause 2.—Arrangement: After this clause insert a 
new Clause 2A.—State Wage Principles — September 
1988 as follows: 

2A.—State Wage Principles — 
September 1988 

(1) It is a term of this Award that the Union 
undertakes, until 1 July 1989, not to pursue any 
extra claims, award or overaward, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this Award or indus- 
trial agreement is binding shall not increase the 
rate of wage payable to an employee on 9 Septem- 
ber 1988, or otherwise vary the conditions of 
employment applicable to an employee on that 
date so as to increase the employer s labour costs, 
except to the extent that any such increase has been 
authorised by the Commission after that date. 

(3) Clause 31—Rates of pay: Delete this clause and 
insert in lieu thereof — 

21.—Rates of Pay 
The minimum rates of wages payable to 

employees covered by this award shall be as con- 
tained in the following table— 

COLUMN A COLUMN B 
$ per week $ per week 

on and from on and from 
16/9/88 16/3/89 

(1) Graded Adults — 462.60 472.60 
Grade A 1 

2 457.00 467.00 
3 451.40 461.40 

Grade B 1 442.50 452.50 
2 437.00 447.00 3 431,90 441.90 

Grade C 1 421.70 431.70 
2 416.80 426.80 
3 412.00 422.00 

CLERKS' (TAXI SERVICES) 
AWARD No. 14B of 1968 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40.—Award Variation 

Pursuant to the Structural Efficiency Principle. 

Federated Clerks' Union of Australia 
Industrial Union of Workers, WA Branch 

and 
Swan Taxi Co-Op Ltd 

No. 1113 of 1988. 
CLERKS' (TAXI SERVICES) 

AWARD No. 14B of 1968 
Various Taxi Services 

COMMISSIONER C.B. PARKS. 
13th day of October 1988. 

Order. 
HAVING heard Mr GR. Bartlett on behalf of the appli- 
cant and Mr B.D. Williams on behalf of the Respon- 
dents, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act, 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be mon- 
itored by the Commission) of the Award to give effect to 
the Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicant will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles and with the consent of 
the parties, hereby orders — 

That the Clerks' (Taxi Services) Award No. 14B 
of 1968 

(1) be amended in accordance with the follow- 
ing Schedule to provide for the inclusion of the 
applicant's "no extra claims" commitment and the 
provisions of paragraph 4 of the General Order No. 
730 of 1988 dated 14 September. 
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(2) be amended by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent. 

(3) be further amended by increasing the wage 
rate in paragraphs (a) and (c) of subclause (2) of 
Clause 10.—Rates of Pay resulting from the 
increase specified in paragraph (2) of this Order by 
a flat amount of S10 per week. 

(4) The amendment prescribed in the following 
Schedule shall operate on and from 13 October, 
1988 except as otherwise specified therein. 

(Sgd.) C.B. PARKS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Delete this clause and 

insert in lieu — 
2.—Arrangement. 

1. Title. 
2. Arrangement. 
2A. State Wage Principles — September 1988. 
3. Area. 
4. Scope. 
5. Term. 
6. Hours. 
7. Overtime. 
8. Saturday Work. 
9. Sunday and Holiday Work. 

10. Rates of Pay. 
11. Holidays. 
12. Annual Leave. 
13. Sick Leave. 
14. Contract of Service. 
15. Meal Allowance. 
16. Certificate of Service. 
17. Record. 
18. Board of Reference. 
19. Mixed Functions. 
20. General. 
21. Deleted. 
22. Long Service Leave. 
23. Right of Entry. 
24. Aged and Infirm Workers. 
25. Certificate of Age. 
26. Travelling Time. 
27. Definitions. 
28. Location Allowances. 
29. Union Notices. 
30. Uniforms. 
31. Compassionate Leave. 
32. Maternity Leave. 

2. Insert after Clause 2.—Arrangement the following 
new clause — 

2A.—State Wage Principles — September 1988 
(1) It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

3. Clause 10.—Rates of Pay: Delete this clause and 
insert in lieu — 

10.—Rates of Pay. 
(1) The following shall be the minimum rates of 

wages per week payable to employees covered 
by this award. 

(2) Adult Employees: 
(rates per week) 

68 W.A.I.G. 

On and from On and from 
13/10/88 13/4/89 

S $ 
(a) At 21 years of age 300.20 310.20 

At 22 years of age 304.10 314.10 
At 23 years of age 307.60 317.60 
At 24 years of age 311.30 321.30 
At 25 years of age and over 315.50 325.50 

(b) Adult stenographers, comp- 
tometer or calculating or ledger 
machine operators shall, in addi- 
tion to the rates of wages pres- 
cribed in paragraph (a) of this 
subclause, receive 3.70 3.70 

(c) Senior Clerks (Classified as such 
or in default of agreement, by the 
Board of Reference) 321.10 331.10 

(3) Junior Employees: 
(a) Percentage of the rate for an adult 

employee at 21 years of age per 
week— 

% 
Under 16 years of age 40 
Between 16 years and 17 years age 50 
Between 17 years and 18 years age 60 
Between 18 years and 19 years age 70 
Between 19 years and 20 years age 80 
Between 20 years and 21 years age 90 

(b) Junior stenographers, comptometer or 
calculating or ledger machine opera- 
tors shall receive in addition to the 
above rates the following amounts 
per week on and from 13 October 
1988— 

$ 
At 17 years of age 0.70 
At 18 years of age 1.00 
At 19 years of age 2.30 
At 20 years of age 3.10 

(4) Casual clerks may be employed at an hourly 
rate for a lesser period than four weeks and 
shall be paid while so employed 25 per cent in 
addition to the rates prescribed above, with a 
minimum engagement of four hours: Pro- 
vided that, notwithstanding anything con- 
tained in this subclause, the basis and terms of 
employment of casual clerks may be varied in 
any particular case by agreement in writing 
between the employer and the union. 

(5) (a) Part-time employees may be employed at 
an hourly rate for a lesser period per week 
than the hours usually worked in each 
establishment. 

(b) Payment for annual leave and sick pay for 
part-time employees shall be strictly 
related proportionately in accordance 
with the number of hours worked, to the 
conditions prescribed in each establish- 
ment for full-time employees. 

4. Delete the clause inserted by paragraph 4 of the 
General Order No. 730 of 1988 dated 14 September 
1988. 



68 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

CLERKS (TAXI SERVICES 
AWARD No. 14B of 1968 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40.—Variation of an Award. 

The Federated Clerks' Union of Australia 
Industrial Union of Workers, WA Branch 

and 
Swan Taxi Co-Op Ltd 

No. 643 of 1985. 
CLERKS (TAXI SERVICES) 

AWARD No. 14B of 1968 
Clerks Transport 

COMMISSIONER S.A KENNEDY. 
15th day of November 1988. 

WHEREAS having heard Mr G. Bartlett on behalf of 
the applicant and Mr D. Jones on behalf of Swan Taxi 
Co-op Ltd; and whereas the Order dated 2 November 
1988 which issued in this matter having been defective, I 
the undersigned pursuant to the powers conferred by 
the Industrial Relations Act, 1979, and by consent, do 
hereby order — 

(1) That this Order supersedes the Order dated 2 
November 1988 which issued in this matter. 

2. That the Clerks (Taxi Services) Award No. 
14B of 1968 as amended be further amended in 
accordance with the following schedule. 

3. That the date of operation of this Order shall 
be the first pay period on or after the 1st day of 
January, 1989. 

(Sgd.) S.A KENNEDY. 
fL.S.l Commissioner. 

1. Clause 6.- 
lieu thereof — 

Schedule. 
-Hours: Delete this clause and insert in 

(1) Shift Workers 
(a) The ordinary hours of shift workers shall 

not exceed: 
(i) eight hours, inclusive of a crib time, 

to be worked consecutively within 
the spread of hours prescribed in 
paragraph (b) hereof, except in the 
regular changeover of shifts; 

(ii) forty-eight hours in any week; 
(iii) seventy-six hours in any two weeks; 

and 
(iv) one hundred and fifty-two hours in 

any four consecutive work weeks. 
(b) For the purpose of this award the 

ordinary hours of shift workers shall be 
those worked within the following spread 
of hours — 
(i) Night shift — 10.00 p.m. to 7.00 

a.m. 
(ii) Day shift — 7.00 a.m. to 6.00 p.m. 
(iii) Afternoon shift — 12 midday to 12 

midnight. 
(c) Except as provided in subclause (1) of 

Clause 9.—Sunday and Holiday Work, a 
shift worker shall be paid in addition to 
the ordinary rates $5.52 per shift when on 
afternoon or night shift on any day Mon- 
day to Friday inclusive. 

(d) Shift workers shall work their ordinary 
hours according to a roster which shall be 
updated by the employer so that a worker 
always has at least one week's notice of 
times to be worked. The roster shall not be 

altered with less than one week's notice to 
the workers concerned and shall be pos- 
ted on a notice board accessible to the 
workers. 

(e) Ordinary hours worked on a Saturday 
shall be paid for at the rate of time and 
one half. These rates shall be paid in lieu 
of the shift allowances prescribed in sub- 
clause (1) (c) of this clause. 

(2) Other than Shift Workers — 
(a) The ordinary hours of duty shall not 

exceed eight in any one day nor 38 in any 
one week and shall be worked in a five day 
week or SVz day week at the option of 
the employer. 

(b) (i) The spread of hours shall be from 
7.00 a.m. and 6.00 p.m. Monday to 
Friday inclusive and 7.00 a.m. to 12 
midday Saturday. 

(ii) Any work performed as part of the 
ordinary weekly hours of duty up to 
12 noon on a Saturday shall be paid 
for at the rate of time and a quarter. 
Ordinary hours worked between 12 
noon and 1.00 p.m. on a Saturday 
shall be paid for at the rate of time 
and one half and thereafter at double 
time. 

(iii) All time worked in addition to the 
ordinary weekly hours of duty on 
Saturday before 12 midday shall be 
paid for at the rate of time and one 
half for the first two hours and at the 
rate of double time thereafter. 

(c) The lunch period shall be taken at a time 
mutually arranged between the employer 
and the worker between the hours of 12 
midday and 2.00 p.m. One full hour shall 
be allowed for lunch provided that where 
the employer and the union agree a lesser 
period may be taken. 

(3) In those establishments where immediately 
prior to the 16th day of September, 1988 the average 
ordinary hours of duty of full time workers 
exceeded 38 in any one week the 38 hour week shall 
be implemented: 

(a) Where specific agreement is reached bet- 
ween the employer and employees affec- 
ted, by one of the following methods: 
(i) by employees being required to work 

not more than 19 days work in each 
four week cycle; or 

(ii) by employees being required to work 
not more than four hours on one day 
of each two week cycle; or 

(iii) by employees being required to work 
not more than six hours on one day 
in each week; or 

(iv) by employees being required to work 
less than eight ordinary hours on 
each day. 

such hours to be worked within the 
spread of hours provided in subclause (1) 
or subclause (2) as the case may be. 

(b) In the event of agreement not being 
reached under paragraph (a) of this sub- 
clause, by the following methods: 
(i) In establishments employing 15 or 

more exployees per week in accor- 
dance with this award, the subclause 
(a) (i) method only shall be 
applied. 

(ii) In establishments employing more 
than five but less than 15 employees 
per week in accordance with this 
award, the methods provided by any 
of subclauses (a) (i), (a) (ii) or (a) (iii) 
only shall be applied. 
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(iii) In establishments employing five or 
less employees per week in accord- 
ance with this award any of the sub- 
clause (a) methods shall be applied. 
Such hours to be worked within the 
spread of hours in subclause (1) or 
subclause (2) as the case may be. 

(c) In any case where agreement is reached 
between an employer and an employee 
pursuant to paragraph (a) of this sub- 
clause, the Union shall be notified in writ- 
ing no later than seven days prior to the 
implementation of such agreement. 

(d) Any dispute concerning the method of 
implementation shall be referred to the 
Commission. 

(e) An employee shall not be required to 
work on a day or partial day when such a . 
day is the rostered day or partial day off 
for that employee, unless such employee 
elects to work on such day. Where an 
employee so elects, all time worked shall 
be paid for at double time, with a 
mimmum payment of four hours at dou- 
ble time. 

(f) By mutual agreement between the 
employee and the employer the rostered 
day off may be rescheduled within the 
current cycle or the next succeeding 
cycle. 

(g) Schedules of rostered days off will be 
published and displayed in a place 
accessible to staff one month in 
advance. 

(h) If a public holiday falls on a rostered day 
off due to an employee under placitum (i) 
or (ii) of paragraph (a) of this subclause, 
such employee shall be compensated in 
one of the following methods by agree- 
ment between the employer and the 
employee: 
(i) payment of an additional day's 

wages, or 
(ii) another day shall be allowed with 

pay within 28 days, or 
(iii) an additional day shall be added to 

the annual leave entitlement. 
I (a) Paragraphs (b) and (c) of this subclause 

applies to all those establishments where 
immediately prior to the 16th day of Sep- 
tember, 1988 the average ordinary full- 
time hours of duty exceeded 38. In the 
case of establishments where 
immediately prior to the 16th day of Sep- 
tember, 1988 the average ordinary full- 
time hours of duty were 38 hours or less 
paragraphs (b) and (c) of this subclause 
may only be applied after that date, where 
an employer introduces a system of work- 
ing ordinary hours on not more than 19 
days in each 4 weekly cycle. Where any 
method of payment other than weekly 
payment by cash had been introduced 
prior to the said date, that alternate 
method of payment may only continue 
for so long as each employee so paid 
agrees. 

(b) (i) The employer may elect to pay 
employees in cash, by cheque or by 
means of a credit transfer to a bank, 
building society or credit union 
account in the name of the employee. 
The date that the credit transfer is 
credited to the employee's account 
shall be deemed to be the date of 
payment. 

(ii) Payment shall be made within three 
trading days from the last day of the 
pay period and if in cash or by che- 
que shall be made during the 
employee's ordinary working hours. 

(iii) No employer shall change its 
method of payment to employees 
without first giving them at least four 
weeks' notice of such change. 

(iv) No employee shall be required to 
accept a change in the method of 
payment if such change causes 
hardship. Any dispute concerning 
hardship in a particular case shall be 
referred to a Board of Reference for 
determination. 

(c) (i) The employer may elect to pay 
employees weekly or fortnightly in 
accordance with paragraph (b) of 
this subclause. 

(ii) No employer shall change the fre- 
quency of payment to employees 
without first giving them and the 
Union at least four weeks' notice of 
such change. 

(iii) The method of introducing a 
fortnightly pay system shall be by the 
payment of an additional week's 
wages in the last weekly pay before 
the change to fortnightly pays to be 
repaid by equal fortnightly deduc- 
tions made from the next and subse- 
quent pays provided the period for 
repayment shall not be less than 20 
weeks, or some other method agreed 
upon by the Union and the 
employer. 

(5) For the purposes of effecting the rostering off 
of workers as provided by this award, ordinary 
wages may be paid either for the actual hours 
worked each pay period or an amount being 
calculated on the basis of the average of 38 hours 
per week. 

(6) Notwithstanding the other provisions of this 
clause an employer and the Union may agree that 
ordinary hours shall be worked over 19 days of a 
four week cycle or on such other basis as may be 
agreed. Such agreement shall be in writing. 

2. Clause 10.—Rates of Pay: Delete subclauses (4) 
and (5) and insert in lieu thereof - 

(4) Casual clerks may be employed at an hourly 
rate for a lesser period than four weeks and shall be 
paid while so employed 25 per cent in addition to 
the rates prescribed above, with a minimum 
engagement of four hours: Provided that, not- 
withstanding anything contained in this sub- 
clause, the basis and terms of employment of 
casual clerks may be varied in any particular case 
by agreement in writing between the employer and 
the union. 
(5) (a) Part-time employees may be employed 

following notification by the employer to 
the union at an hourly rate for a lesser 
period per week than the hours usually 
worked in each establishment. 

(b) Payment for annual leave and sick pay for 
part-time employees, shall be strictly 
related proportionately in accordance 
with the number of hours worked, to the 
conditions prescribed in each establish- 
ment for full time employees. 

(c) Provided, however, that if the Union 
should object to the employment by any 
employer of a part-time employee such 
objection must be made within 48 hours 
from the time of the Union receiving such 
application from the employer. 

3. Clause 10.—Rates of Pay: After subclause (5) add a 
new subclause (6) as follows — 

(6) Subject to any agreement between the 
employer and the employee to the contrary sub- 
clause (3) of Clause 6.—Hours shall not apply to 
part-time or casual employees. 
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CLERKS' (TIMBER) AWARD 
No. 61 of 1947 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40.—Award Variation 

Pursuant to the Structural Efficiency Principle 

The Federated Clerks' Union of Australia 
Industrial Union of Workers, WA Branch 

and 
Bunning Bros Ltd and Others 

No. 1114 of 1988. 
CLERKS' (TIMBER) AWARD 

No. 61 of 1947 
Various Timber 

COMMISSIONER C.B. PARKS. 
13th day of October 1988. 

HAVING heard Mr G.R. Bartlett on behalf of the appli- 
cant and Mr B.D. Williams on behalf of the respon- 
dents, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act, 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be mon- 
itored by the Commission) of the Award to give effect to 
the Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicant will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles and with the consent of 
the parties hereby orders— 

That the Clerks' (Timber) Award No. 61 of 
1947— 

(1) be amended in accordance with the follow- 
ing Schedule to provide for the inclusion of the 
applicant's no extra claims commitment and the 
provisions of paragraph 4 of the General Order No. 
730 of 1988 dated 14 September. 

(2) be amended by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent. 

(3) be further amended by increasing the wage 
rate in paragraphs (a) and (c) of subclause (2) of 
Clause 10.—Rates of Pay resulting from the 
increase specified in paragraph (2) of this Order by 
a flat amount of $10 per week. 

(4) The amendment prescribed in the following 
Schedule shall operate on and from 13 October, 
1988 except as otherwise specified therein. 

(Sgd.) C.B. PARKS, 
[L.S.I Commissioner. 

12. Annual Leave. 
13. Sick Leave. 
14. Termination of Service. 
15. Reference. 
16. Record. 
17. Board of Reference. 
18. Travelling Time. 
19. Mixed Functions. 
20. Aged and Infirm Workers. 
21. Proportion of Juniors. 
22. Certificate of Age, etc. 
23. General. 
24. Deductions. 
25. Term. 
26. Long Service Leave. 
27. Liberty to Apply. 
28. Deleted. 

,29. Compassionate Leave. 
30. Maternity Leave. 
31. Location Allowances. 

Schedule A — Respondents. 
2. Insert after Clause 2.—Arrangement the following 

new clause — 
2A.—State Wage Principles — September 1988. 

(1) It is a term of this Award that the Union 
undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles.. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

3. Clause 10.—Rates of Pay: Delete this clause and 
insert in lieu — 

10.—Rates of Pay. 
(1) The following shall be the minimum rates of 

wages per week payable to employees covered by 
this award. 

(2) Adult Employees (rates per week): 
On and from On and from 

13/10/88 13/4/89 
$ $■ 

(a) At 21 years of age 300.20 310.20 
At 22 years of age 304.10 314.10 
At 23 years of age 307.60 317.60 
At 24 years of age 311.30 321.20 
At 25 years of age and over 315.50 325.50 

(b) Adult stenographers, comptometer or 
calculating or ledger machine 
operators shall, in addition to the rates 
set out in paragraph (a) of this sub- 
clause, receive 3.70 3.70 

(c) Senior Clerks (Classified as such by 
agreement or in default of agreement 
by the Board of Reference) 321.10 331.10 

(3) Junior Employees: 
(a) Percentage of the rate for an adult 
employee at 21 years of age per week — 

1. Clause 2.- 
insert in lieu - 

Schedule. 
-Arrangement: Delete this clause and 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
2A. State Wage Principles — September 1988. 
3. Area. 
4. Scope. 
5. Definitions. 
6. Hours of Duty. 
7. Overtime. 
8. Meal Allowance. 
9. Holidays. 

10. Rates of Pay. 
11. Saturday Work. 

Under 16 years of age 40 
Between 16 years and 17 years of age 50 
Between 17 years and 18 years of age 60 
Between 18 years and 19 years of age 70 
Between 19 years and 20 years of age 80 
Between 20 years and 21 years age 90 

(b) Junior stenographers, comptometer or 
calculating or ledger machine operators shall 
in addition to the rates, set out in paragraph (a) 
of this subclause, receive the following 
amounts per week on and from 13 October 
1988 — 

$ 
At 17 years of age 0.70 
At 18 years of age 1.00 
Al 19 years of age 230 
At 20 years of age 3.10 

(4) The hours usually and customarily worked 
by forwarding clerks in wholesale establishments 
immediately prior to the 1st day of May 1984 
without payment of overtime shall continue to be 
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worked by such clerks but they shall be entitled to 
receive the sum of $1.00 per week in addition to the 
rates prescribed above. 

(5) Casual clerks may be employed at an hourly 
rate for a lesser period than two weeks and shall be 
paid while so employed 25 per cent in addition to 
the rates prescribed above, with a minimum 
engagement of four hours: Provided that, not- 
withstanding anything contained in this sub- 
clause, the basis and terms of employment of 
casual clerks may be varied in any particular case 
by agreement in writing between the employer and 
the Union. 

(6) (a) Part-time employees may be employed 
following notification by the employer to the 
Union, at an hourly rate for a lesser period per week 
than the hours usually worked in each establish- 
ment provided that the union is unable to provide 
suitable full time employees. 

(b) Provided however, that if the union should 
object to the employment by any employer of a 
part-time employee such objection must be made 
within 48 hours from the time of the union receiv- 
ing such application from the employer. 

(c) Any objection lodged within the aforesaid 48 
hours may be referred to a Board of Reference. 

(d) Payment for annual leave and sick pay, for 
part-time employees, shall be strictly related pro- 
portionately in accordance with the number of 
hours worked, to the conditions prescribed in each 
establishment for full-time employees. 

4. Delete the clause inserted by paragraph 4 of the 
General Order No. 730 of 1988 dated 14 September 
1988. 

CLOTHING TRADES AWARD No. 16 of 1972 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979 
Section 40.—Award Variation, 

The Western Australian Clothing and Allied Trades 
Industrial Union of Workers, Perth 

and 
Fullin Tailoring and Others 

No. 1096 of 1988. 
CLOTHING TRADES AWARD No. 16 of 1972. 

Various ' Clothing 
COMMISSIONER S.A. KENNEDY. 

10th day of November 1988. 

(2) be varied by increasing the wage rates applic- 
able immediately prior to the date of this Order by 
three per cent with effect on and from 11 October 
1988 in accordance with the rates specified in 
Column A of the following Schedule; 

(3) be further varied by increasing the wage rates 
resulting from the increase specified in paragraph 
(2) of this Order by $10 per week with effect on and 
from 11 April 1989 in accordance with the rates 
specified in Column B of the following Schedule. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: 

(a) After the number and words "2.— 
Arrangement" add the new number and words 
"2A—State Wage Principles—September 
1988". 

(b) Delete "32.—No Extra Claims". 
Clause 2.—Arrangement: After this clause insert a new 
Clause 2A—State Wage Principles—September 1988 
as follows:— 

2A—State Wage Principles 
—September 1988 

(1) It is a term of this award that the Union 
undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

3. Clause 18.—Wages: Delete this clause and insert 
the following in lieu— 

18.—Wages. 
(l)(a) Order Tailoring for Males: The weekly 

wage for every description of work done in connec- 
tion with the making and/or altering and/or repair- 
ing and/or work incidental thereto of all male outer 
garments of any description (including dressing 
gowns) cut and made to chart measure or cut and 
made to an individual measure and garments that 
are fitted on shall be as follows:— 

No. Classification On and On and 

HAVING heard Ms R. Geneff on behalf of the appli- 
cant and there being no appearance on behalf of the res- 
pondent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act 1979 and 
having been satisfied that the applicant has formally 
committed to co-operate in a review of the Agreement to 
five effect to the Structural Efficiency Principle of the 

tate Wage Principles which issued on 9 September 
1988 and that until 1 July 1989 the applicant will not 
pursue any extra claims, award or over award, except 
when consistent with the State Wage Principles and 
with the consent of the parties, hereby orders:— 

That the Clothing Trades Award No. 16 of 
1972- 

(1) be amended in accordance with the follow- 
ing Schedule to provide for the inclusion of Clause 
2A.—State Wage Principles—September 1988 to 
give effect to the applicant's "no extra claims" com- 
mitment with effect from 11 October 1988 and the 
provisions of paragraph 4 of the General Order No. 
730 of 1988 dated 9 September 1988; 

1. Cutter, marking in and/or cutting out 
2. Trimmer marking in and/or cutting 

out linings or trimmings 
3. Fitter up and/or shaper 
4. Head or table or bench of machines, in 

charge of four or more persons $9.20 
above appropriate machinist rate 5. Tailor or tailoress employed in making 
and/or altering coats oy hand or by 
machine and who in the ordinary 
course of employment is performing 
similar work to that ordinarily per- 
formed by an order tailor 

6. Coat maker engaged on three of any of 
the following operations: 
(a) Canvassing fore-parts by hand: 
(b) Basting-under and basting-out 

facingp by hand; 
(c) Inserting pads, basting on 

under-collars and basting-in 
sleeves for try-on; 

(d) Hand felling top collars; 
(e) Basting-in sleeves by hand and 

working sleeve heads; 
7. Employees employed making and/or 

altering by hand or machine any part 
of a dress coat, tuxedo, frock coat, din- 
ner jacket, or body coats of all 
descriptions 

8. Coat table hand or coat machinist 
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No. Classification On and On and 
from from 

11/10/88 11/4/89 
S S 

9. Trouser table hand or trouser 
machinist 274.30 284.30 

10. Vest table hand or vest machinist 274.30 284.30 
11. Embosser, embroiderer, cornelli 

worker 278.70 288.70 
12. Presser pressing off and/or under- 

pressing 
Examiner examining for faults in 

285.80 295.80 
13. 

construction 288.70 298.70 
14. All others not herein classified 257.40 267.40 

(b) Order Tailoring for Females: The weekly 
wage for every description of work done in connec- 
tion with order tailoring for females which 
includes the making and/or altering and/or repair- 
ing and/or incidental work thereto of tailored 
female outer garments cut and made to chart 
measure or cut and made to an individual measure 
and garments that are fitted on shall be as 
follows:— 

No. Classification On and On and 

15. Cutter, marking in and/or cutting out 317.30 327.30 
16. Trimmer marking in and/or cutting 

out linings or trimmings 294.80 304.80 
17. Fitter up and/or shaper 294.80 304.80 
18. Head oi a table or a bench of 

machines, in charge of four or more 
persons $8.90 above appropriate 
machinist rate 

19. Tailor or tailoress employed in making 
and/or altering coats by hand or by 
machine and who in the ordinary 
course of employment is performing 
similar work to that ordinarily per- 
formed by an order tailor 300.50 310.50 

20. Coat maker engaged on three of any of 
the following operations: 
(a) Canvassing fore-parts by hand; 
(b) Basting-under and basting-out 

facings by hand; 
(c) Inserting pads, basting on 

under-coliars and basting-in 
sleeves for try-on; 

(d) Hand felling top collars; 
(e) Basting-in sleeves by hand and 

working sleeve heads; 290.80 300.80 
21. Coat table hand or coat machinist 277.50 287.50 
22. Skirt maker and/or machinist 274.30 284.30 
23. Outer leg wear marker and/or 

machinist 274.30 284.30 
24. Embosser, embroiderer, cornelli 

worker 278.70 288.70 
25. Presser pressing off and/or under- 

pressing 285.80 295.80 
26. Examiner examining for faults in 

construction 291.90 301.90 
27. All others not herein classified 257.40 267.40 

(c) Ready Made Clothing for Males: The pro- 
visions contained in this group shall not apply to 
the making of cardigans, pullovers and knitted 
swimsuits in establishments of employers wherein 
the principal business of such employer consists of 
the knitting of materials and the making of gar- 
ments so knitted. 

The weekly wage for every description of work 
done in connection with the making and/or alter- 
ing and/or repairing and/or work incidental 
thereto of all male outer garments of any descrip- 
tion including dressing gowns, excepting those 
specified in subclauses (1) and (9) of this clause 
shall be as follows:— 

No. Classification On and On and 

28. Cutter, laying up and/or marking in 
and/or using marker lay and/or cutting 
out 

29. Die cutter in cutting room 
30. Trimmer marking and/or cutting out 

linings or trimmings 
31. Fitter up and/or shaper 
32. Head 01 a table or a bench of 

machines, in charge of four or more 
persons $6.60 above appropriate 
machinist rate 

33. Tailor or Tailoress 
34. Alteration or repair hand (tailor or 

tailoress) 
35. Alteration hand (other than tailor or 

tailoress) in retail establishment 
36. Coat table hand or coat machinist 
37. Trouser table hand or trouser 

machinist 
38. Vest table hand or vest machinist 
39. Presser pressing off and/or under pre- 

ssing garments other than the garment 
which the employee is making 

40. Durable crease setters and/or sprayers 

No. Classification 

Seam presser and/or seam opener by 
machine or by hand 
Canvas fuser and/or air operated fus- 
ing machine operator other than on a 
Hoffman type press 
Embosser, embroiderer, cornelli 
worker 
Proofer 
Examiners, examining for fault in 
construction: 
(i) Tailor or Tailoress 
(ii) Others 
Brusher and folder 
Hand sewer of buttons, hooks, eyes, 
press studs and the like 
Operator, electronic welding machine 
Operator of press stud or riveting 
machine 
Transporter operator, /e, employee 
operating console 
All others not herein classified 

(d) Order Dressmaking: The weekly wage for 
every description of work done in connection with 
order dressmaking which includes the making 
and/or altering and/or repairing and/or adorning 
and/or work incidental thereto of all female outer 
garments of any description (including dressing 
gowns) cut and made to an individual measure and 
garments that are fitted on, other than such items of 
outer wearing apparel as are specified in subclause 
2 hereof, shall be as follows:— 

No. Classification On and On and 

Cutter, marking in and/or cutting out 
Head of table or a bench of machines 
in charge of four or more persons $9.10 
above appropriate machinist rate 
Table hand or machinist 
Presser operating Hoffman type press 
or hand iron more than 8 lbs in weight 
(not counter-weighted) 
Presses pressing off and/or under- 
pressing — other 
Pleater making patterns and pleating 
by hand or by machine 
Pleater, rolling in by hand or machine 
and/or inserting pleat into pattern 
Embosser, embroiderer, cornelli 
worker 
Fitter-on trying o to a customer 
unfinished or finished garments 
Hand sewers of buttons, hooks, eyes, 
press studs and the like 
All others not herein specified 

(e) Ready Made Dressmaking and Ready Made 
Tailoring for Females: The provisions contained in 
this group shall not apply to the making of car- 
digans, pullovers and knitted swimsuits in 
establishments of employers wherein the principal 
business of such employer consists of the knitting 
of materials and the making of garments so 
knitted. 

The weekly wage for every description of work 
done in connection with the making and/or alter- 
ing and/or repairing and/or adorning and/or work 
incidental thereto of all descriptions of readymade 
garments or outer wearing apparel for females 
excepting those specified in subclauses (2), (4) and 
(9) of this clause, which shall include tea, dressing 
or house gowns, blouses, fronts, collars, collarettes, 
cuffs and children's garments (other than those 
included in subclause (6)) shall be as follows:— 

No. Classification On and On and 

63. Cutter, marking in and/or cutting out 
64. Die cutter in cutting room 
64. Trimmer marking in and cutting out 

linings and/or trimmings 
66. Fitter up and/or shaper 
67. Head of a table or a bench of 

machines, in charge of four or more 
persons $6.80 above appropriate 
machinist rate. 

68. Tailor or Tailoress 
69. Table hand, finisher or machinist 

making garments other than fronts, 
collars, collarettes, cuffs or shoulder 
pads 

70. Deleted. 
71. Embroider, Embosser, Cornelli worker 
72. Alteration hand (other than tailor or 

tailoress) in retail establishment 
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No. Classification 

73. Presser pressing off and/or under- 

On and On and 
from from 

11/10/88 11/4/89 
S $ 

(not counter-weighted) 
Presser pressing off and/or under- 
pressing — other 
Seam presser and/or seam opener by 
machine or by hand 
Durable crease setter and/or sprayer 
Pleater making patterns and pleating 
by hand or by machine 
Pleater, rolling in by hand or machine 
and/or inserting pleat into pattern 
Examiner examining for faults in 
construction 
Hand sewers of buttons, hooks, eyes, 
gress studs and the like 

•perator, electronic welding machine 
Operator of press stud or riveting 
machine 
Transix>rt operator /e, employee 
operating console 
All others not herein classified 

(f) Underclothing: The provisions contained in 
this group shall not apply to establishments of 
employers wherein the principal business of such 
employer consists of the knitting of goods and 
making of garments from goods so knitted. 

The weekly wage for every description of work 
done in connection with the making and/or alter- 
ing and/or repairing and/or adorning and/or work 
incidental thereto of all descriptions of under- 
clothing for females which shall include corsets, 
brassieres, nightgowns, pyjamas, pinafores, and 
aprons for females, and sunsuits, playsuits, and 
similar garments for children not exceeding eight 
years of age shall be as follows:— 

(h) Collars. Shirts, Ties, Scarves and Pyjamas: 
The weekly wage for every description of work 
done in connection with the making and/or 
altering and/or repairing and/or adorning and/or 
work incidental thereto of collars, ties, scarves, 
shirts, cuffs, shirt fronts, pyjamas for males, 
singlets and underpants, except knitted goods, 
shall be as follows: 

No. Classification 

110. Cutter, marking in and/or cutting out 
111. Die cutter in cutting room 
112. Head of a table or a bench of 

machines, in charge of four or more 
persons $6.60 above appropriate 
machinist rate 

113. Machinist and/or table hand and/or 
adornment worker 

114. Presser and/or ironer operating 
Hoffman type press or hand iron more 
than 8 lbs in weight (not counter- 
weighted) 

115. Presser and/or ironer — other 
116. Fuser 
117. Examiner examining for faults in 

construction 
118. Transport operator/e, employee 

On and On and 
from from 

11/10/88 11/4/89 

No. Classification On and On and 
from from 

11/10/88 11/4/89 

operating console 274.30 284.30 
119. All others not herein classified 257.40 267.40 

(i) Industrial Clothing: The weekly wage for 
every description of work done in making and/or 
work incidental thereto of industrial clothing for 
males and females which includes industrial 
uniforms, overalls (excluding what are known in 
the trade as shaped garments), boiler suits, dust 
coats and industrial shorts, made from materials 
other than woollen or worsted shall be as 
follows: 

No. Classification On and On and 

Cutter, marking in and/or cutting out 
Die cutter in cutting room 
Head of a table or a bench of 
machines, in charge of four or more 
persons $6.60 above appropriate 
machinist rate. 
Machinist 
Adornment Worker 
Table hand and/or finisher 
Presser and/or ironer operating Hoff- 
man Wpe press or hana iron more 
than 8 lbs in weight (not counter- 
weighted) 
Presser and/or ironer — other 
Transferer 
Examiner examining for faults in 
construction 
Hand sewers of buttons, hooks, eyes, 
?ress studs and the like 

ransport operator /e, employee 
operating console 

97. AJ1 others not herein classified 257.40 267.40 

(g) Whitcwork: The weekly wage for every 
description of work done in connection with the 
making and/or altering and/or repairing and/or 
adorning and/or work incidental thereto of all- 
descriptions of whitework which shall include all 
descriptions of napery and/or sheets and/or pillow 
slips and/or pillow shams and/or diapers and/or 
handkerchiefs and/or towels and/or chenille 
bedspreads and/or mosquito nets and/or chenille 
bath mats and when made in clothing and 
whitework factories, toys and/or lamp shades and/ 
or cot covers and/or blankets and/or bedspreads 
shall be as follows: 

No. Classification On and On and 
from from 

11/10/88 11/4/89 
$ $ 

98. Cutter, marking in and/or cutting out 303.60 313.60 
99. Die cutter in cutting room 303.60 313.60 
100. Head of table or a bench of machines, 

in charge of four or more persons $6.60 
above appropriate machinist rate 

101. Machinist and/or table hand 273.10 283.10 
102. Transferer and/or adornment worker 273.10 283.10 
103. Presser and/or ironer operating 

Hoffman type press or hand iron more 
than 8 lbs in weight (not counter- 
weighted) 284.80 294.80 

104. Presser and/or ironer — other 273.10 283.10 
105. Examiner 273.10 283.10 
106. Dyer and/or bleacher (Chenille) 280.80 290.80 
107. Vat Attendant (Chenille) 272.10 282,10 
108. Divider of material 273.10 283.10 
109. All others not herein classified 257.40 267.40 

120. Cutter, marking in and/or cutting out 303.60 313.60 
121. Die cutter in cutting room 303.60 313.60 
122. Head of a table or a bench of 

machines, in charge of four or more 
persons $6.60 above appropriate 
machinist rate. 

123. Machinist and/or table hand 274.30 284.30 
124. Presser pressing off and/or ironer 

operating Hoffman type press or hand 
iron more than 8 lbs in weight (not 
counter-weighted) 284.80 294.80 

125. Presser and/or ironer — other 272.10 282.10 
126. Examiner 274.30 284.30 
127. Operator, electronic welding machine 267.10 277.10 
128. Operator or press stud or riveting 

machine 267.10 277.10 
129. Transport operator ie, employee 

operating console 274.30 284.30 
130. AJ1 others not herein classified 257.40 267.40 

(j) Headwear: The weekly wage for every 
description of work done in connection with the 
making and/or altering and/or repairing and/or 
adorning and/or work incidental thereto of any 
kind of hats, caps, bonnets, helmets, berets, or any 
other kind of headwear shall be as follows: 

No. Classification On and On and 

131. Cutter other than milliner 
132. Head of a table or a bench of 

machines, in charge of four or more 
persons $6.60 above appropriate 
machinist rate. 

133. Hand blocker 
134. Machine blocker 
135. Helmet maker 
136. Cap maker 
137. Machinist and/or table hand 
138. Model milliner designing original 

models 
139. Milliner 
140. Presser and/or ironer operating 

Hoffman type press or hand iron more 
than 8 lbs tn weight (not counter- 
weighted) 

141. Presser and/or ironer — other 
142. Operator, electronic welding machine 
143. All others not herein classified 

(k) Umbrellas: The weekly wage for every 
description of work done in connection with the 
making and/or altering and/or repairing and/or 
work incidental thereto of any description of 
umbrellas, parasols or the like shall be as 
follows: 
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No. ClassiRcation 

144. Gore cutter, marking in and/or 
cutting out 

145. Machinist 
146. Examiner 
147. Hand ironer 
148. Frame maker 
149. Umbrella assembler, including rib assembling, band fixing, topping, 

clipping in rolling, studding, pulling 
up and fitting handles, angle joints, 
runners, notches, bells and spikes 

150. All others not herein classified 

On and On and 
from from 

11/10/88 11/4/89 S S 

(1) Fur Trade: The weekly wage for every 
description of work done in connection with the 
making and/or altering and/or remodelling and/or 
repairing and/or work incidental thereto of all 
types of garment or articles such as coats, jackets, 
capes, headwear, scarves, collars, cuffs, neckwear, 
muffs, rugs, mats and toys made in the establish- 
ment of a furrier from furred and/or haired and/or 
wooled skins shall be as follows: 

No. Classification On and On and 

151. Cutter marking and/or cutting out 316.70 326.70 
152. Head of a table or a bench oi 

machines, in charge of four or more 
persons $6.60 above appropriate 
machinist rate. 

153. Nailer 280.00 290.00 
154. Fur Machinist 281.60 291.60 
155. Machinist (other than on fur machine) 

and/or table hand 276.20 286.20 
156. All others not herein classified 257.40 267.40 

(m) Artificial Flowers and Brushed Silk 
Emblems: The weekly wage for every description of 
work done in connection with the making and/or 
work incidental thereto of all types of artificial 
flowers and brushed silk emblems shall be as 
follows: 

No. Classification On and On and from from 
11/10/88 11/4/89 

S $ 
157. Cutter and/or stamper 288.20 298.20 
158. Dyer 281.10 291.10 
159. Shaper of petals by hand, with aid of 

curling iron and/or bowler and 
assembling the petals so shaped 275.40 285.40 

160. Pressing and/or making and/or tying 
artificial flowers 282.70 292.70 

161. Tiers and/or cutters and/or brushers of 
emblems 282.70 292.70 

162. All others not herein classified 257.40 267.40 
4. Clause 32. 

clause. 
No Extra Claims: Delete this 

COMMERCIAL TRAVELLERS AND SALES 
REPRESENTATIVES AWARD No. 43 of 1978. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40 — Award Variation — 
Structural Efficiency Principle. 

Sales Representatives' and Commercial Travellers' 
Guild of WA Industrial Union of Workers 

and 
Leonard Industries Pty Ltd and Others. 

No. 1279 of 1988 
COMMERCIAL TRAVELLERS AND SALES 
REPRESENTATIVES AWARD No. 43 of 1978. 

Sales Representatives Wholesale. 
COMMISSIONER GJ. MARTIN. 

18th day of November, 1988. 
Order. 

HAVING heard Mr IJ. Sands on behalf of the applicant 
and Mr S J. Kenner on behalf of respondents, and by 
consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 
and being satisfied that the State Wage Principles 

enunciated by a Commission in Court Session in 
General Order Matter No. 730 of 1988 of the 9th day of 
September, 1988 have been complied with, hereby 
orders— 

That the Commercial Travellers and Sales 
Representatives Award No. 43 of 1978 as varied be 
further varied in accordance with the following 
Schedule and that such variation shall have effect 
from the beginning of the first pay period 
commencing on and after the 18th day of 
November, 1988 except where otherwise 
specified. 

(Sgd.) GJ. MARTIN. 
[L.S.I Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Insert after the numeral 

and word — 2. — Arrangement in this clause the 
numeral, letter and words 2A — State Wage Principles 
— September, 1988. 

2. Clause 2. — Arrangement: After this clause, insert 
a new clause 2A. — State Wage Principles — September, 
1988 in the following terms. 

2A — State Wage Principles — September, 
1988. 

(1) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

(2) It is a term of this award that the Union 
undertakes, until 1 July 1989, not to pursue any 
extra claims, award or overaward, except when 
consistent with the State Wage Principles. 

3. Clause 7. — Wages: Delete this clause and insert in 
lieu: 

7. — Wages. 
(1) The following shall be the minimum weekly 

rates of wages payable to workers covered by this 
Award. 

Column A 
$ 

Column B 
$ 

(a) Commercial Traveller/Sales 
Representative 341.30 351.30 

(b) Country Traveller/Sales 
Representative 371.00 381.00 

(c) During the first three months 
in the industry in which the 
employer is engaged, a worker 
classified in (a) or (b) above, 
shall be paid 95 per cent of the 
appropnate rate of pay 
rounded to the nearest 10 
cents. 
(i) Probationary Commercial 

Traveller/Sales 
Representative 290.10 298.60 

(d) (ii) Probationary Country 
Traveller/Sales 
Representative 315.40 323.90 

The above Probationary rates are calculated by 
taking 85 per cent of the appropriate rate in (a) or 
(b) above and rounding to the nearest 10 cents. 

(2) Provided that a Commercial Traveller/Sales 
Representative, required by an employer to make 
periodic visits to country areas which necessitates 
him/her staying away from his/her normal place of 
residence for two or more nights in any one week, 
shall be paid as a Country Traveller/Sales 
Representative for that week. 

(3) Where a worker is engaged on a commission 
only basis or on a commission and retainer basis 
he/she shall be paid per week not less than the 
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relevant minimum rate of pay prescribed in this 
award. Where a worker is employed on a 
commission only or retainer and commission 
basis the period in relation to which commission 
shall be calculated shall be not more than one 
month. The balance of commission outstanding 
after payment of the minimum remuneration as 
provided for by this clause shall be paid to the 
worker not later than one week following the last 
day of the said period. 

(4) At the time of payment of commission each 
worker shall be furnished with sufficient 
information to enable the worker to check the 
correctness of the amount of commission paid. 

(5) The rates of wages prescribed in Column A 
of subclause (1) of this clause shall have effect from 
the beginning of the first pay period commencing 
on or after the 18th day of November, 1988 and the 
rates of wages prescribed in Column B of subclause 
(1) of this clause shall have effect from the 
beginning of the first pay period commencing on 
or after the 18th day of May, 1989. 

4. Clause 8. — Special Rates: Delete this clause and 
insert in lieu: 

8. — Special Rates. 
(1) A worker required by his/her employer to 

attend the employer's show rooms, trade fairs, 
exhibitions, or agricultural shows or sales 
conferences, or attend for stock taking purposes 
after 6.00 p.m. Monday to Friday inclusive, shall be 
paid at the rate of $ 12.80 per hour with a minimum 
payment of three hours. Provided that the 
minimum payment of three hours shall apply 
where the attendance at such functions is 
contiguous with the usual hours of work. 

(2) A worker required to work on a Saturday, 
Sunday or on a holiday prescribed in Clause 14. — 
Holidays of this award shall be paid at the rate of 
$17.10 per hour, with a minimum of three hours 
payment. 

5. Clause 19. — Air-Conditioning: Delete subclause 
(3) of this clause and insert in lieu: 

(3) Air-conditioning Allowance: 
Where a worker by arrangement with his/her 
employer provides a motor vehicle and that 
vehicle is fitted with an air-conditioning unit, 
the worker shall be paid an allowance of $3.40 
per week in addition to all payments made to 
him/her in accordance with Clause 10. — 
Vehicle Provisions of this award. Provided 
that: 
(a) this requirement shall not apply if the 

employer, the worker and union mutually 
agree in writing that an air-conditioning 
unit should not be provided in respect of a 
particular vehicle. A copy of any such 
agreement shall be provided to the 
employer, the worker and the union. 

(b) this requirement shall not apply to an 
employer in respect of a worker using a 
motor vehicle where such worker works 
solely outside of the summer months of 
the year. 

(c) this requirement shall not apply to an 
employer in respect of a worker using a 
motor vehicle in any sector of Western 
Australia south of the 26th parallel of 
latitude in respect of which the provision 
of an air-conditioning unit is mutually 
agreed in writing between the employer, 
the worker and the union to be 
inappropriate. Where no agreement is 
reached the matter shall be determined 
by a Board of Reference. 

68 W.A.I.G. 

COMMUNITY COLLEGES AWARD 
No. All of 1986 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40—Award Variation. 

The Council of Hedland College and Others 
and 

State School Teachers' Union of Western Australia 
(Incorporated) 

No. 820 of 1988. 
COMMUNITY COLLEGES AWARD 

No. All of 1986 as varied. 
Lecturers Education 

COMMISSIONER G.J. MARTIN. 
27th day of October 1988. 

Order. 
HAVING heard Ms A Zanardo on behalf of the 
applicant and Mr E. Boronovskis on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 hereby orders— 

That the Community Colleges Award No. A21 of 
1986 as varied, be further varied in accordance with 
the following Schedule and that such variation 
shall have effect on and from the 1st day of July 
1988. 

(Sgd.) GJ. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
Schedule "B" — Part Time Provisions. Delete this 

schedule and insert in lieu: 
Schedule B — Part-time Provisions. 

Group A $46.73 per hour 
Group B $38.43 per hour 
Group C $27.89 per hour 
Group D $27.89 per hour 
Group E $23.85 per hour 
(1) Classes in groups B to E are determined in 

accordance with the guidelines used by the 
Technical Education Division of the Ministry of 
Education. 

(2) This scale will be adjusted annually in 
accordance with any change in full-time 
academic salaries. 

(3) Part-time employees will be paid the hourly 
rates in this schedule or by such contract sum as 
may be agreed between the part-time employee and 
the employer. 

(4) This schedule shall come into effect on and 
from 1 July 1988 notwithstanding the operative 
date of any other part of the award. 
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COMMUNITY COLLEGES AWARD 
No. All of 1986 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40.—Award Variation— 
Structural Efficiency Principle. 

State School Teachers Union of Western Australia 
(Incorporated) 

and 
The Council of Hedland College and Others 

No. 818 of 1988. 
COMMUNITY COLLEGES AWARD 

No. A21 of 1986. 
Lecturers Education 

COMMISSIONER GJ. MARTIN. 
23rd day of September 1988. 

Order. 
HAVING heard Mr T. Boronovskis on behalf of the 
applicant and Mr T.O. Adams on behalf of the respond- 
ents, and by consent, the Commission, pursuant to the 
powers conferred on it under the Industrial Relations 
Act 1979 and being satisfied that the State Wage 
Principles enunciated by a Commission in Court 
Session in General Order Matter No. 730 of 1988 of the 
9th day of September 1988 have been complied with, 
hereby orders— 

That the Community Colleges Award No. A21 of 
1986 as varied be further varied in accordance with 
the following Schedule and that such variation 
shall have effect from the dates specified therein. 

(Sgd.) G J. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
Schedule A—Salaries: Delete this Schedule and 

insert in lieu:— 
Schedule A—Salaries. 

(1) Lecturer Scale. 
"A" "B" 

(a) 1. $18 945 $19 467 —Normal minimum commencing point for lecturers possessing no 
relevant i>ost secondary 
qualifications. 

2. S20 575 $21097 
3. $22 206 $22 728 
4. $23 838 $24 360 
5. $25 469 $25 991 — Minimum commencing point for graduate or equivalent 

qualifcation (UG2, UG1) 
without relevant experience. 

6. $27 099 $27 621 — Minimum commencing point 
for Trades lecturer with at least 
five years relevant post 
apprenticeship experience. 

7. $28 731 $29 253 
8. $30 361 $30 883 — Normal maximum point for 

lecturers possessing no relevant 
formal post secondary 
qualifications. 

9. $31993 $32 515 
10. $33 624 $34 146 — Normal maximum point for 

lecturers not possessing relevant 
graduate qualifications (UG2. 
UG1) or equivalent level. 

11. $35 254 $35 776 
12. $36 885 $37 407 — Normal maximum for lecturers 

with relevant graduate 
qualifications. Progression 
beyond this level requires a 
relevant four year UG1 graduate 
qualification or equivalent* 

13. $38 517 • $39 039 14. $40 147 $40 669 
(b) A UG1 or UG2 qualification means an 

advanced education or university level 
award which meets the criteria for those 
qualifications laid down from time to 
time by the Australian Council for 
Tertiary Awards, or its predecessor. 

(c) For Level 5, an approved equivalent 
means the qualification should be of 
similar level requiring a minimum of 
three years full time study beyond the year 
12 level of secondary education at an 
advanced education level. 

(d) Equivalent qualification for UG1 
includes the following: 
*UG2 plus a relevant TAFE Diploma; or 
*a three year UG1 or UG2 plus one year 
post graduate award; 

or any other equivalent level of qualifica- 
tion approved by the employer. 

(2) Head of Department: $44 118. 
(3) Allowances: Administrative and Manage- 

ment allowances shall be payable to staff 
appointed to the Lecturer Scale in accordance with 
the following provisions: 

(a) the allowance shall be payable only in 
respect of special duties assigned from 
time to time by the Director; 

(b) an Administration allowance of $1 040 
shall be payable for significant ad- 
ministrative responsibility involving the 
organisation and supervision of re- 
sources for programmes; and 

(c) a Management allowance of $2 080 shall 
be payable for significant programme 
management responsibilities including 
line responsibility for full time staff and 
budget control. 

(4) Fraction of Full Time: Where the employ- 
ment is on a fraction of full time basis the salary 
payable shall be a proportion of the appropriate 
full time salary prescribed by this clause for that 
employee, according to the fraction of full time 
being worked. 

(5) An employer on whom this Award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

(6) It is a term of this Award that the Union 
undertakes, until 1 July 1989, not to pursue any 
extra claims, award or overaward, except when 
consistent with the State Wage Principles. 

(7) The rates of salary prescribed in Column "A" 
of subclause (a) of Clause (1) of this Schedule shall 
have effect from the beginning of the first pay 
period commencing on or after the 23rd day of 
September 1988 and the rates of salary prescribed 
in Column "B" of subclause (a) of Clause (1) of this 
Schedule shall have effect from the beginning of 
the first pay period commencing on or after the 
23rd day of March 1989. 
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DECKHANDS (PASSENGER FERRIES, 
LAUNCHES AND BARGES) AWARD No. 15 of 1972 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40.—Award Variation— 
Structural Efficiency Principle. 
Seamen's Union of Australia, 
Western Australian Branch 

and 
Ball and Son Pty Ltd and Others 

No. 1200 of 1988. 
DECKHANDS (PASSENGER FERRIES, 

LAUNCHES AND BARGES) 
AWARD No. 15 of 1972 as varied. 

Deckhands Maritime 
COMMISSIONER G.J. MARTIN. 

10th day of October 1988. 

Order. 
HAVING heard Mr W.T. Wood on behalf of the 
applicant and Mr D.M. Jones on behalf of Ball & Son 
Pty Ltd. and by consent, the Commission, pursuant to 
the powers conferred on it under the Industrial 
Relations Act 1979 and being satisfied that the State 
Wage Principles enunciated by a Commission in Court 
Session in General Order Matter No. 730 of 1988 of the 
9th day of September 1988 have been complied with, 
hereby orders— 

That the Deckhands (Passenger Ferries, 
Launches and Barges) Award No. 15 of 1972 as 
varied be further varied in accordance with the 
following Schedule and that such variation shall 
have effect from the dates specified therein. 

(Sgd.) G J. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Insert after the numeral 

and word 2.—Arrangement in this clause the numeral, 
letter and words 2A—State Wage Principles— 
September 1988. 

2. Clause 2.—Arrangement: After this clause, insert a 
new Clause 2A—State Wage Principles—September 
1988 in the following terms: 

2A—State Wage Principles—September 1988. 
(1) An employer on whom this award is binding 

shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

(2) It is a term of this Award that the Union 
undertake, until 1 July 1989 not to pursue any extra 
claims, award or overaward, except when consist- 
ent with the State Wage Principles. 

3. Clause 4.—Wages: Delete subclause (1) of this 
clause and insert in lieu: 

Column A Column B 
(1) Adult Deckhand $380.80 $390.80 

The rates of wages prescribed in Column A shall 
have effect from the beginning of the first pay 
period commencing on or after the 10th day of 
October 1988 and the rates of wages prescribed in 
Column B shall have effect from the beginning of 
the first pay period commencing on or after the 
10th day of April 1989. 

DRAUGHTSMEN'S, TRACERS, PLANNERS AND 
TECHNICAL OFFICERS AWARD No. 11 of 1979 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle 

The Association of Draughting, Supervisory and 
Technical Employees Western Australian Branch, 

and 
Alcoa of Australia Ltd and Others 

No. 827 of 1988. 
DRAUGHTSMEN'S, TRACERS, PLANNERS AND 

TECHNICAL OFFICERS AWARD No. 11 of 1979 
Various Manufacturing 

COMMISSIONER O.K. SALMON. 
23rd day of September 1988. 

Order. 
HAVING heard Mr K. Ross on behalf of the applicant 
and Mr B.D. Williams on behalf of the Respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979 and having 
been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, and with the 
consent of the parties, hereby orders — 

That the Draughtsmen's, Tracers, Planners and 
Technical Officers Award No. 11 of 1979 — 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 2A — State Wage Principles — September 
1988 to give effect to the applicant's no extra claims 
commitment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 14 
September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 23 
September 1988 in accordance with the rates 
specified in Column A of the following 
Schedule. 

(3) be varied by increasing supplementary 
payments applicable immediately prior to the date 
of this Order by three per cent with effect from 23 
September 1988 in accordance with the rates 
specified in the following Schedule. 

(4) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 23 September 1988 
in accordance with the rates specified in the 
following Schedule. 

(5) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $10 per week 
with effect on and from 23 March 1989 in 
accordance with the rates specified in Column B of 
the following Schedule. 

(Sgd.) O.K. SALMON 
[L.S.] Commissioner. 
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Schedule. 
1. Clause 2.— Arrangement: Immediately following 

number and title 2. — Arrangement, insert new number 
and title 2A — State Wage Principles — September 
1988. 

2. Clause 2. — Arrangement: Immediately following 
this clause insert new Clause 2A — State Wage 
Principles — September 1988 as follows: 

2A — State Wage Principles — September 1988 
(1) It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or overaward, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 7. — Wages: Delete this clause and insert in 
lieu: 

7. — Wages. 
General Minimum Weekly Rates: 

Column A 
commencing 

23/9/88 
Column B 

commencing 
23/3/89 

S $ 
Trainee Draughtsman 
(Wage per week) 
17 years of age and under 165.00 175.00 
18 years of age 193.80 203.80 
19 years of age 231.00 241.00 
20 years of age 267.90 277.90 
Draughtsman Detail Assist.. 
Survey Draughtsman, Planning 
Assist.. Technical Assist., Assist. 
Estimator. 
First year of experience 302.20 312.20 
Second year of experience 315.90 325.90 
Third year of experience 335.60 345.60 
Fourth year of experience 
Thereafter 

354.70 364.70 
374.20 384.20 

Draughtsman — Senior Detail 
Survey Draughtsmen, Planning 
Tech., Estimator, Technician: 
First year of experience 385.70 395.70 
Second year of experience 401.00 411.00 
Thereafter 416.50 426.50 
Draughtsman — Designing, 
Senior Survey Draughtsman, 
Production Planner, Senior 
Estimator. Tech. Officer: 
First year of experience 428.30 438.30 
Second year of experience 447.70 457.70 
Thereafter 470.10 480.10 
Tracers: 
Under 16 years of age 157.20 167.20 
17 years of age 170.30 180.30 
18 years of age 191.30 201.30 
19 years of age 214.70 224.70 
20 years of age 232.70 242.70 
Tracers (Adult): 
First year of experience 277.00 287.00 
Second year of experience 288.40 298.40 
Plus Supervising Allowance: 

For Grp (2) above Grp (3) Grp (4) Grp (5) 
$ $ S S 3 or more 

employees 22.90 26.10 29.50 11.50 
10 or more 
employees 29.50 32.40 35.70 19.90 

Plus: 
Supplementary Payment for Group (2) above: 
First year of experience 3330 
Second year of experience 26.90 
Third year of experience 18.30 
Fourth year of experience 11.30 
Fifth year of experience 3.00 
Supplementary Payment for Group (1) above: 
17 years and under 17.50 
18 years of age 20.80 
19 years of age 25.00 
20 years of age 29.50 

DRY CLEANING AND LAUNDRY 
AWARD No. 35 of 1978 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40.—Award Variation 

The Western Australian Clothing and 
Allied Trades Industrial Union of Workers, Perth 

and 
North Star Steam Laundry and Dry Cleaners 

and Others 
No. 1044 of 1988. 

DRY CLEANING AND LAUNDRY 
AWARD No. 35 of 1978 

Various Dry Cleaning 
COMMISSIONER S.A. KENNEDY. 

10th day of November 1988. 

Order. 
HAVING heard Ms R. Geneff on behalf of the appli- 
cant and there being no appearance on behalf of the 
Respondents, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act, 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review of the Agree- 
ment to give effect to the Structural Efficiency Principle 
of the State Wage Principles which issued on 9 Septem- 
ber 1988 and that until 1 July 1989 the applicant will not 
pursue any extra claims, award or over award, except 
when consistent with the State Wage Principles and 
with the consent of the parties, hereby orders — 

That the Dry Cleaning and Laundry Award No. 
35 of 1978 

(1) be amended in accordance with the follow- 
ing Schedule to provide for the inclusion of Clause 
2A—State Wage Principles — September 1988 to 
give effect tothe applicant's "no extra claims" com- 
mitment with effect from 11 October 1988 and the 
provisions of paragraph 4 of the General Order No. 
730 of 1988 dated 9 September 1988; 

(2) be varied by increasing the wage rate applic- 
able immediately prior to the date of this Order by 
three per cent with effect on and from 11 Octrober 
1988 m accordance with the rates specified in 
Column A of the following Schedule; 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 11 October 1988 in 
accordance with the rates specified in the following 
Schedule; 

(4) be further varied by increasing the wage rates 
resulting from the increase specified in paragraph 
(2) of this Order by $10 per week with effect on and 
from 11 April 1989 in accordance with the rates 
specified in Column B of the following Schedule. 

(Sgd.) S.A KENNEDY. 
fL.S.l Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: After the number and 

words 2.—Arrangement add the new number and 
words 2A—State Wage Principles — September 1988. 

2. Clause 2.—Arrangement: After this clause insert a 
new Clause 2A—State Wage Principles — September 
1988 as follows: 

2A—State Wage Principles — September 1988 
(1) It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or overaward, except when 
consistent with the State Wage Principles. 
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(2) An employer on whom this Award or indus- 
trial agreement is binding shall not increase the 
rate of wage payable to an employee on 9 Septem- 
ber 1988, or otherwise vary the conditions of 
employment applicable to an employee on that 
date so as to increase the employer s labour costs, 
except to the extent that any such increase has been 
authorised by the Commission after that date. 

3. Clause 11.—Meal Money: Delete this clause and 
insert the following in lieu thereof — 

11.—Meal Money 
A worker required to work overtime for more 

than one hour after the usual ceasing time or 
beyond 6.00 p.m. (whichever is the later) on any 
day, Monday to Friday inclusive, shall either be 
supplied with an adequate recognised evening 
meal by the employer from an established canteen 
on the premises or paid $2.60 in lieu thereof. 

If the notice is given and overtime is not worked 
(except as a result of a breakdown in machinery or 
plant) the tea money prescribed herein shall be 
paid. 

Any dispute under this clause as to the suitability 
of a canteen meal supplied shall be referred to a 
Board of Reference. 

4. Clause 18.—Special Rates: Delete this clause and 
insert the following in lieu — 

18.—Special Rate 
Where a worker is required to sort foul linen an 

extra allowance of 21 cents per hour shall be paid 
whilst the worker is so employed on that type of 
work. 

5. Clause 30.—Wages: Delete this clause and insert 
the following in lieu — 

30.—Wages 
(1) Adult Wage Rates: An employee having 

reached the age of 21 years, shall be paid a rate of 
not less than that assigned in the following table to 
the relevant classification. 
(a) Group Classification 

Rate per Week 
Column A Column B 

on and from on and from 

A Tradesman Dry Cleaner/in 
charge of machinery, mainten- 
ance and/or boiler 303.20 313.20 

B Invisible Mender 295.70 305.70 
B Tailor or Tailoress 295.70 305.70 
C Presscr 281.50 291.50 
C Receiver and Dcspatcher-in- 

Charge. (Namely a person in 
charge of a depot and respons- 
ible for cash) 281.50 291.50 

C Cleaner (Operating Dry Clean- 
ing Machine) 281.50 291.50 

D Repairer (other than Tailor 
or Tailoress) 272.20 282.20 

D Spotter 272.20 282.20 
D Presser (Off-set Press) 272.20 282.20 
D Hand Ironer 272.20 282.20 
D Receiver and/or Despatcher 27220 282.20 
E Wet Cleaner 267.60 277.60 
E Steam Air Finisher 267.60 277.60 
E Examiner of Garments 267.60 277.60 
E Assembler of Garments 267.60 277.60 
E Sorter of Garments 267.60 277.60 
E All other Adult Employees 267.60 277.60 
(b) Laundering Industry 

Washing Machine Operator 260.00 270.00 
Laundry Hand 259.90 269.90 

Provided that a person employed in any area of 
operation of this award who is required to be solely 
accountable for all aspects of a self-contained dry 
cleaning establishment including the receiving of 
garments and articles, the cleaning, spotting, press- 
ing, packaging and despatch of garments and 
articles, the handling of moneys, the keeping of 
records and the maintenance of the establishment 
shall be paid at a rate of not less than the rate pres- 
cribed in this table for the Tradesman Dry Cleaner. 
Provided that in such a case all receivers and des- 
patchers in that establishment shall be paid in 
accordance with the rates prescribed for group D of 
such table. 

(2) Junior Workers: 
(a) Dry Cleaning and Dyeing Industry. 

(i) Wages 
The minimum rates of wages to be 
paid to junior workers shall be as 
follows: 
Percentage of rate for Classification 
18.—Sorter of Garments 
Under 16 years of age 50 
16 years and under 17 years 55 
17 years and under 18 years 65 
18 years and under 19 years 75 
19 years and under 20 years 85 
20 years and under 21 years 93 

(ii) Proportion of Juniors 
(a) Juniors may be employed in the 
following proportion of not more 
than two for every worker receiving 
the adult rate. 
(b) Calculation of Proportion. 
In the calculation of the proportion 
of the number of workers receiving 
the adult rate for the purposes of this 
clause, working proprietors shall be 
included, but each working prop- 
rietor shall be counted only once. 

(iii) No female under 18 years shall be 
employed on a manually operated 
steam press (other than an off-set silk 
press) or a manually operated dry 
cleaning machine. 

(iv) Junior employed in a Receiving 
Depot 
Notwithstanding anything herein- 
before contained any junior female 
working on her own and responsible 
for cash transactions and/or in 
charge of depot shall be paid not less 
than the rate prescribed for a junior 
female, 19 years and under 20 years, 
plus an amount of $4.10 per week, 

(b) Laundering Industry 
(i) Wages 

The minimum rates of wages to be paid to 
junior workers shall be as follows: 

Percentage of 
rate for the 

Classification 
in which they 
are employed 

Under 16 years of age 55 
16 to 17 years of age 65 
17 to 18 years of age 75 
18 to 19 years of age 85 
19 to 20 years of age 90 
20 to 21 years of age 95 
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ELECTRONIC SERVICING EMPLOYEES 
(BUILDING MANAGEMENT AUTHORITY) 

AWARD No. 40 of 1982 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979 
Section 40.—Award Variation 

Pursuant to the Structural Efficiency Principle 

The Association of Draughting, Supervisory 
and Technical Employees 

Western Australian Branch 
and 

Building Management Authority 
No. 831 of 1988. 

ELECTRONIC SERVICING EMPLOYEES 
(BUILDING MANAGEMENT AUTHORITY) 

AWARD No. 40 of 1982 
Various Electronic Servicing 

COMMISSIONER O.K. SALMON. 
23rd day of September 1988. 

Order. 
HAVING heard Mr K. Ross on behalf of the Applicant 
and Mr J.L. Ross on behalf of the respondent, the Com- 
mission, pursuant to the powers conferred on it under 
the Industrial Relations Act, 1979 and having been 
satisfied that the applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the Struc- 
tural Efficiency Principle of the State Wage Principles 
which issued on 9 September 1988 and that until 1 July 
1989 the applicant will not pursue any extra claims, 
award or over award, except when consistent with the 
State Wage Principles and with the consent of the par- 
ties hereby orders — 

That the Electronic Servicing Employees 
(Building Management Authority) Award No. 40 
of 1982- 

(1) be amended in accordance with the follow- 
ing Schedule to provide for the applicant's no extra 
claims commitment and the provisions of para- 
graph 4 of the General Order No. 730 of 1988 dated 
14 September. 

(2) be varied by increasing the wage rate applic- 
able immediately prior to the date of this Order by 
three per cent with effect on and from 23 September 
1988 m accordance with the rates specified in 
Column A of the following Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 23 September 1988 
m accordance with the rates specified in the follow- 
ing Schedule. 

(4) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $10 per week 
with effect on and from 23 March 1989 m accor- 
dance with the rates specified in Column B of the 
following Schedule. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 11.—Overtime: Delete subclause (2) (d) 

and insert in lieu the following: 
(d) Subject to the provisions of paragraph (e) of 

this subclause, an employee required to work 
overtime for more than one hour shall be supplied 
with a meal by the employer or bepaid $5.00 a meal, 
and if, owing to the amount of overtime worked, a 

second or subsequent meal is required he shall be 
supplied with each such meal by the employer or 
be paid $3.40 for each meal so required. 

2. Clause 13.—Special Rates Provision: Delete this 
clause and insert in lieu the following: 

13.—Special Rates and Provisions 
(1) Height Money: An employee shall be paid 

an allowance of $1.45 for each day on which he 
works at a height of 15.5 metres or more above the 
nearest horizontal plane but this provision does 
not apply to linesmen nor to riggers and splicers on 
ships or buildings. 

(2) Dirt Money: Dirt money of 30c per hour 
shall be paid when work of an exceptionally dirty 
nature where clothes are necessarily unduly soiled 
or damaged by the nature of the work done. 

(3) Confined Space: Any employee working in 
any place the dimensions of which necessitate the 
employee working in an unusually stooped or 
otherwise cramped position, or where confinement 
within a limited space is productive of unusual 
discomfort shall be paid 36c per hour extra. 

(4) Hot Work: An employee shall be paid an 
allowance of 30c per hour when he works in the 
shade in any place where the temperature is raised 
by artificial means to between 46.1 and 54.4 degrees 
Celsius. 

(5) (a) Where, in the opinion of the Board of 
Reference, the conditions under which work is to 
be performed are, by reason of excessive heat, 
exceptionally oppressive, the Board may — 

(i) fix an allowance, or allowances, not 
exceeding the equivalent of half the 
ordinary rate; 

(ii) fix the period (including a minimum 
period) during which any allowance so 
fixed is to be paid; and 

(iii) prescribe such other conditions, relating 
to the provision of protective clothing or 
equipment and the granting of rest 
periods, as the Board sees fit. 

(b) The provisions of paragraph (a) of this 
subclause do not apply unless the temperature in 
the shade at the place of work has been raised by 
artificial means beyond 54.4 degrees Celsius. 

(c) An allowance fixed pursuant to paragraph 
(a) of this subclause includes any other allowance 
which would otherwise be payable under this 
clause. 

(6) Special Rates not Cumulative: Where more 
than one of the disabilities entitling an employee to 
extra rates exists on the same job the employer 
shall be bound to pay only one rate, namely — the 
highest for the disabilities so prevailing. Provided 
that this subclause shall not apply to confined 
space, dirt money, height money or hot work, the 
rates for which are cumulative. 

3. First Schedule — Wages: Delete this schedule and 
insert in lieu the following: 

First Schedule — Wages 
(1) It is a term of this Award that the Union 

undertake, until 1 July 1989 not to pursue any extra 
claims, award or overaward, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 Septembner 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 
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(1) The. total wage payable weekly to employees 
covered by this award shall be as follows: 

Column A 
On After 1 year After 2 years 

Electronic Technician Engagement of Service of Service 
Level 1 41140 417.50 421.60 Level 2 442.90 447.90 452.30 
Level 3 473.80 478.60 483.00 Level 4 506.20 511.30 515.50 Level 5 538.70 544.00 548.50 

Column B 
On After 1 year After 2 years 

Electronic Technician Engagement of Service of Service 
Level 1 422.40 427.50 431.60 Level 2 452.90 457.90 462.30 
Level 3 483.80 488.60 493.00 Level 4 516.20 521.30 525.50 
Level 5 548.70 554.00 558.50 
Column A operative on and from 23 September 
1988 
Column B operative on and from 23 March 1989 

(2) (a) In addition to the appropriate rate of pay 
Erescribed elsewhere in this schedule an employee shall 

e paid: 
(i) $27.10 per week if he is engaged on the 

construction of a large industrial undertaking 
or any large civil engineering project; 

(ii) $24.40 per week if he is engaged on a multi- 
storeyed building but only until the exterior 
walls have been erected and the windows 
completed and a lift made available to carry 
the employees between the ground floor and 
the floor upon which he is required to work. A 
multi-storeyed building is a building which, 
when completed will consist of at least five 
storeys. 

(iii) $14.40 per week if he is engaged otherwise on 
construction work falling within the 
definition of construction work in Clause 5.— 
Definitions of this award. 

(b) Any dispute as to which of the aforesaid 
allowances applies to particular work shall be 
determined by the Board of Reference. 

(c) An allowance paid under this subclause 
includes any allowance otherwise payable under 
Clause 13.—Special Rates and Provisions of this 
award. 

(3) Casual Employees: An employee who is engaged 
to work for less than five consecutive days shall be paid 
20 per cent of the ordinary rate in addition to the 
ordinary rate for his class of work. 

(4) Leading Hands: A technician placed in charge of 
three or more other workers shall, in addition to his 
ordinary rate, be paid: 

$ 
(a) if placed in charge of not less than 

three and not more than 10 other 
workers 15.20 

(b) if placed in charge of more than 10 
and not more than 20 other 
workers 23.40 

(c) if placed in charge of more than 20 
other workers 30.10 

(5) Tool Allowance 
(a) Where an employer does not provide a 

technician with the tools ordinarily required in the 
performance of his work as a technician the 
employer shall pay a tool allowance of $8.40 per 
week to such technician for the purpose of such 
technician supplying and maintaining tools 
ordinarily required in the performance of his 
work. 

(b) Any tool allowance paid pursuant to this 
clause shall be included in, and ibrm part of, the 
ordinary weekly wage prescribed in this 
schedule. 

(c) An employer shall provide for the use of 
technicians all necessary power tools, special 
purpose tools and precision measuring 
instruments. 

(d) A technician shall replace or pay for any 
tools supplied by his employer if lost through his 
negligence. 

FERRIES MASTERS AND ENGINEERS 
(TRANSPORT TRUST) AWARD No. 8 of 1965 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40.—Award Variation— 
Structural Efficiency Principle. 

Merchant Service Guild of Australia, 
Western Australian Branch, Union of Workers 

and 
Metropolitan (Perth) Passenger Transport Trust 

No. 1131 of 1988. 
FERRIES MASTERS AND ENGINEERS 

(TRANSPORT TRUST) AWARD No. 8 of 1965 
as varied. 

Masters and Engineers River Passenger Transport 
COMMISSIONER G.J. MARTIN. 

28th day of October 1988. 

Order. . 
HAVING heard Mr P.A Rix on behalf of the applicant 
and Mr J. Walther on behalf of the respondent, and by 
consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
and being satisfied that the State Wage Principles enun- 
ciated by a Commission in Court Session in General 
Order Matter No. 730 of 1988 of the 9th day of 
September 1988 have been complied with, hereby 
orders— 

That the Ferries Masters and Engineers 
(Transport Trust) Award No. 8 of 1965 as varied, be 
further varied in accordance with the following 
Schedule and that such variation shall have effect 
from the dates specified therein. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
Clause 4.—Wages. 
(a) Delete subclause (1) of this clause and insert in 

lieu. 
(1) The minimum weekly rate of wage payable 

to employees covered by this award shall be as 
follows. 

"A" "B" 
$ $ 

Masters, Engineers and 
Store Engineers 229.60 239.60 

(b) Add to this clause new subclauses (4), (5) and (6) 
in the following terms. 

(4) The rate of wage prescribed in Column "A" 
of subclause (1) of this clause shall have effect on 
and from the 28th day of October 1988 and the rate 
of wage prescribed in Column "B" of subclause (1) 
of this clause shall have effect on and from the 28th 
day of April 1989. 

(5) The employer on whom this award is bind- 
ing shall not increase the rate of wage payable to an 
employee on the 9th day of September 1988 or 
otherwise vary the conditions of employment 
applicable to an employee on that date so as to 
increase that employer's labour costs, except to the 
extent that any such increase has been authorised 
by the Commission after that date. 

(6) It is a term of this award that the union 
undertakes, until 1 July 1989 not to pursue any 
extra claims, award or over award except when 
consistent with the State Wage Principles. 
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FOODLAND ASSOCIATED LIMITED 
(WA) WAREHOUSE 

AWARD No. 27 of 1982 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979 
Section 40.—Award Variation 

The Shop, Distributive and Allied Employees' 
Association of Western Australia 

and 
Foodland Associated Limited 

No. 1099 of 1988. 
FOODLAND ASSOCIATED LIMITED 

(WA) WAREHOUSE 
AWARD No. 27 of 1982 

Various Wholesale/Retail 
COMMISSIONER O.K. SALMON. 

23rd day of September 1988. 

Order. 
HAVING heard Mr I. Bullock on behalf of the appli- 
cant and Mr G.G. Bevan on behalf of the Respondents, 
the Commission, pursuant to the powers conferred on it 
by the Industrial Relations Act, 1979 and by consent, 
hereby orders — 

That the Foodland Associated Limited (WA) 
Warehouse Award No. 27 of 1982 as amended, be 
further amended in accordance with the following 
Schedule with effect from the beginning of the first 
pay period commencing on or after 23 
September 1988. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Immediately following 

number and title 41.—Liberty to Apply include new 
numbers and titles as follows: 

42. First Aid Officer 
43. Union Notice Board 
44. Introduction of Change 
45. Dispute Settlement Procedure 

2. Clause 6. — Casual Workers: Delete the second 
paragraph of subclause (1) and insert the following in 
lieu thereof: 

Notwithstanding the aforementioned, a casual 
worker may be engaged in ordinary hours for 38 
hours per week for periods not in excess of four 
consecutive weeks for the purposes of relieving 
full-time workers absent on approved leave or to 
assist during the peak periods of Christmas and 
Easter. 

3. Clause 12. — Meal Money: Delete in subclause (1) 
$4.10 and insert $5.10, renumber subclause (2) as sub- 
clause (3) and insert new subclause (2) as follows: 

(2) When a day shift worker is required to com- 
mence work before the usual starting time by more 
than one hour he shall be paid $3.00 for the 
purchase of any meal required. 

4. Clause 28. — Wages: Vary the rates of pay set out in 
subclause (1) as follows: 

(a) Adults (Classification and wage per week) 
(a) Storeman/Woman 

(i) During first 3 months'service 338.40 
(ii) After 3 months' service 342.00 
(iii) After 12 months' service 345.80 

(b) A worker who is employed to operate a 
ride-on power operated tow-motor, ride- 
on power operated pallet truck or a walk 
beside power operated high-lift stacker. 
(i) During first 3 months' service 343.50 
(ii) After 3 months' service 347.20 
(iii) After 12 months' service 350.80 

(c) A worker who is employed to operate a 
ride-on power operated forklift, high-lift 
stacker, or high-lift stock picker, or a 
power overhead traversing hoist. 
(i) During first 3 months' service 348.40 
(ii) After 3 months' service 352.00 
(iii) After 12 months' service 355.80 

4. Clause 28. — Wages: Delete subclause (4) and 
insert the following in lieu thereof: 

(4) (a) A worker shall receive an additional pay- 
ment for every hour of which he spends 20 minutes 
or more in a cold chamber in accordance with 
the following: 
In a cold chamber in which the temperature is: 

(i) BelowO degrees Celsius to -20 degrees Celsius — 43 cents 
gsr hour 

elow -20 degrees Celsius to -25 degrees celsiur — 48 
cents per hour 

(iii) Below -25 degrees Celsius — 55 cents per hour. 
(b) Workers required to work in temperatures 

less than -18.9 degrees Celsius shall be 
medically examined at the employer's 
expense. 

5. Clause 34.—Shift Work: Delete 3rd paragraph of 
subclause (2) Definitions and insert in lieu thereof: 

"Night shift" means any shift finishing after 1.00 a.m. 
and before 7.00 a.m. except on Mondays when the 
finishing time may be as late as 8.30 a.m. 

6. Clause 34. — Shift Work: Delete subclause (5) and 
insert the following in lieu thereof: 

(5) The loading on ordinary rates of pay for each 
afternoon shift or night shift shall be; in the case of 
adult workers — 15 per cent of one fifth of the 
ordinary rate prescribed in this award. 

■7. Clause 34.—Shiftwork: Renumber subclause (10) 
as subclause (6) and renumber subclauses (6), (7), (8) 
and (9) as (9), (10), (11) and (12) respectively and insert 
new subclauses (7) and (8) as follows: 

(7) The loading on the ordinary rates of pay of 
employees required to work permanent afternoon 
shifts shall be 20 per cent of one fifth of the ordinary 
rate of pay prescribed by this award. 

(8) For junior workers, the loading on the 
ordinary rate of pay for each afternoon or night 
shift shall be 75 per cent of the amount prescribed 
for adult workers. 

8. Clause 41.—Liberty to Apply: After this clause 
insert a new Clause 42.—First Aid Officers as follows: 

42.—First Aid Officers 
At least one first aid officer shall be appointed by 
the employer on each shift and in every warehouse 
or site. First aid officers so appointed shall receive a 
First Aid Allowance of $5.00 per week. 

9. Clause 42.—First Aid Officers: After this clause 
insert a new Clause 43.—Union Notice Board as 
follows: 

43.—Union Notice Board 
An employer bound by this award shall permit a 
shop steward or an official from The Shop, Dis- 
tributive and Allied Employees' Association of 
Western Australia, as the case may be to post for- 
mal Union notices, authorised by the General Sec- 
retary of the Union or his nominee upon an 
appropriate notice board. 

Any notice posted on a notice board not so 
signed by the General Secretary of the Union or his 
nominee may be removed by the employer. 

10. Clause 43.—Union Notice Board: After this 
clause insert a new Clause 44.—Introduction of Change 
as follows: 

44.—Introduction of Change 
Employer's Duty to Notify 
(1) (a) When an employer has made a definite 

decision to introduce major changes in produc- 
tion, programme, organisation, structure or 
technology that are likely to have significant effects 
on employees, the employer shall notify the 
employees who may be affected by the proposed 
changes and the Union. 
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(b) Significant effects include termination of 
employment, major changes in the composition, 
operation or size of the employer's workforce or in 
the skills required; the elimination or diminution 
of job opportunities, promotion opportunities or 
job tenure; the alteration of hours of work; the need 
for retraining or transfer of employees to other 
work locations and restructuring of jobs. Provided 
that where the award makes provision for altera- 
tion of any of the matters referred to herein an 
alteration shall be deemed not to have 
significant effect. 

Employer's Duty to Discuss Change 
(2) (a) The employer shall discuss with the 

employees affected and the Union inter alia, the 
introduction of the changes referred to in sub- 
clause (1) hereof, the effects the changes are likely 
to have on employees, measures to avert or mitigate 
the adverse effects of such changes on employees 
and shall give prompt consideration to matters 
raised by the employees and/or their Union in rela- 
tion to the changes. 

(b) The discussion shall commence as early as 
practicable after a definite decision has been made 
by the employer to make the changes referred to in 
subcaluse (1) (a) hereof. 

(c) For the purpose of such discussion, the 
employer shall provide to the employees con- 
cerned and their Union, all relevant information 
about the changes including the nature of the 
changes proposed; the expected effects of the 
changes on employees and any other matters likely 
to affect employees provided that any employer 
shall not be required to disclose confidential infor- 
mation the disclosure of which would be inimical 
to the employer's interests. 

11. Clause 44.—Introduction of Change: After this 
clause insert a new Clause 45.—Dispute Settlement 
Procedure as follows: 

45.—Dispute Settlement Procedure 
(1) The objectives of this procedure shall be to 

promote the resolution of disputes by measures 
based on consultation, co-operation and discus- 
sion, to reduce the level of industrial confrontation 
and to avoid interruption to the performance of 
work and consequential loss of production and 
wages. 

(2) A dispute settling procedure consisting of the 
following four steps will be adhered to: 

(a) Discussion between employee/s con- 
cerned (and shop steward if requested) 
and the immediate supervisor. 

(b) Discussions involving the employee/s 
concerned, the shop steward and the 
employer representative. 

(c) Discussions involving an official of the 
Union and the employer representative. 

(d) Discussions involving senior Union 
officials and the senior management 
representatives. 

(3) A time limit of two working days shall apply 
between each of the steps in the dispute settling 
procedure. 

(4) There shall be a commitment by the parties 
to achieve adherence to this procedure. This 
should be facilitated by the earliest possible advice 
by one party to the other of any issue or problem 
which may give rise to a grievance or dispute. 

(5) While the dispute settling procedure is being 
followed, work shall continue in accordance with 
existing practices subject only to bona fide safety 
issues where work shall be deferred until the matter 
is determined. No party shall be prejudiced as to 
the final settlement by the continuance or defer- 
ment of the work in accordance with this 
subclause. 

(6) It is open to the parties, at any time, to refer 
the matter to the Western Australian Industrial 
Relations Commission for settlement. 

FOODLAND ASSOCIATED LIMITED 
(WA) WAREHOUSE 

AWARD No. 27 of 1982 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979 
Section 40.—Award Variation 

Pursuant to Structural Efficiency Principle 

The Shop, Distributive and Allied Employees' 
Association of Western Australia 

and 
Foodland Associated Limited 

No. 1090 of 1988. 
FOODLAND ASSOCIATED LIMITED 

(WA) WAREHOUSE 
AWARD No. 27 of 1982 

Warehouse Employees Wholesale 
COMMISSIONER O.K. SALMON. 

23rd day of September 1988. 

Order. 
HAVING heard Mr J.W. Bullock on behalf of the appli- 
cant and Mr G.G. Bevan on behalf of the Respondent, 
the Commission, pursuant to the powers conferred on it 
by the Industrial Relations Act, 1979 and having been 
satisfied that the applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the Struc- 
tural Efficiency Principle of the State Wage Principles 
which issued on 9 September 1988 and that until 1 July 
1989 the applicant will not pursue any extra claims, 
award or over award, except when consistent with the 
State Wage Principles and with the consent of the par- • 
ties hereby orders — 

That the Foodland Associated Limited (WA) 
Warehouse Award No. 27 of 1982 

(1) be varied in accordance with the following 
Schedule to provide for the inclusion of Clause 
2A.—State Wage Principles — September 1988 to 
give effect to the applicant's no extra claims com- 
mitment and the provisions of paragraph 4 of the 
General Order No. 730 of 1988 dated 14 
September. 

(2) be varied by increasing the wage rate applic- 
able immediately prior to the date of this Order by 
three per cent with effect on and from 23 September 
1988 m accordance with the rates specified in 
Column A of the following Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 23 September 1988 
m accordance with the rates specified in the follow- 
ing Schedule. 

(4) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $10 per week 
with effect on and from 23 March 1989 in accor- 
dance with the rates specified in Column B of the 
following Schedule. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Immediately following 

number and title 2.—Arrangement, insert new number 
and title 2A.—State Wage Principles — September 
1988. 
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(2) Clause 2.— Arrangement: Immediately follow- 
ing this clause insert new Clause 2A—State Wage Prin- 
ciples — September 1988 as follows: 

2A—State Wage Principles — September 1988 
(1) It is a term of this Award that the Union 

undertake, until 1 July 1989 not to pursue any extra 
claims, award or overaward, except when consis- 
tent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

3. Clause 28.- 
in lieu thereof: 

-Wages: Delete this clause and insert 

28.—Wages 
The minimum rates of pay payable to adult 

workers under this award shall be as follows: 

(1) Adults (Classification, wage per week and 
operative date) 

COLUMN ACOLUMN B 
Operative Operative 

Storeman/V/oman 
(i) During first three months' 

service 
(ii) After three months' service 
(iii) After 12 months' service 

Operative 
from 

23/9/88 
S 

(b) A worker who is employed to operate a 
ride-on power operated tow-motor, ride- 
on power operated pallet truck or a walk 
beside power operated high-lift stacker. 
(i) During first three months' 

service 353.80 363.80 
(ii) After three months' service 357.60 367.60 
(iii) After 12 months* service 361.30 371.30 
A employee who is employed to operate a 
ride-on power operated forklift, high-lift 
stacker, or high-lift stock picker, or a 
power overhead traversing hoist. 
(i) During first 3 months* 

service 358.90 368.90 
(ii) After 3 months' service 362.60 372.60 
(iii) After 12 months' service 366.50 376.50 
A storeman who is required by the 
employer to be in charge of a store or 
warehouse or other employees, shall be 
paid the following all purpose amount in 
addition to the rates prescribed in 
paragraphs (a), (b) and (c) of this 
clause. 
(i) If placed in charge of a 

store or warehouse with 
no other workers or if 
placed in charge of less 
than three other workers 10.00 

(ii) If placed in charge of 
three or more other 
workers but less than 10 
other workers 18.50 

(iii) If placed in charge of 10 
or more other workers 35.70 

(2) The minimum rates of pay payable to junior 
workers covered by this award shall be the following 
percentage of the adult classification for such work 
performed. 

% Under 16 years of age 40 
At 16 years of age 50 
At 17 years of age 60 
At 18 years of age 70 At 19 years of age 80 
At 20 years of age 90 

(3Xa) A worker shall receive an additional payment 
for every hour of which he spends 20 minutes or more in 
a cold chamber in accordance with the following: 

In a cold chamber in which the temperature 
is: 

Operative 
from 23/9/88 

S 
(i) Below 0 degrees Celsius to -20 degrees Celsius 44c per hour 
(ii) Below -20 oegrees Celsius to -25 degrees Celsius 49c per hour 
(iii) Below -25 degrees celsius 57c per hour. 

(b) Workers required to work in termperatures less 
than -18.9 degrees celsius shall be medically examined 
at the employer's expense. 

FRUIT AND PRODUCE MARKET EMPLOYEES 
AWARD No. 50 of 1955 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40.—Award Variation 

Pursuant to Structural Efficiency Principle. 

The Shop, Distributive and Allied 
Employees' Association of Western Australia 

and 
Berryman and Langley Metropolitan 

Markets and Others 
No. 1089 of 1988. 

FRUIT AND PRODUCE MARKET EMPLOYEES 
AWARD No. 50 of 1955 

Storemen Wholesale 
COMMISSIONER O.K. SALMON. 

12th day of October 1988. 

HAVING heard MrT.M. Bishop on behalf of the appli- 
cant and Mr D.M. Jones on behalf of the Respondent, 
the Commission, pursuant to the powers conferred on it 
by the Industrial Relations Act, 1979 and having been 
satisfied that the applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the Struc- 
tural Efficiency Principle of the State Wage Principles 
which issued on 9 September 1988 and that until 1 July 
1989 the applicant will not pursue any extra claims, 
award or over award, except when consistent with the 
State Wage Principles and with the consent of the par- 
ties, hereby orders — 

That the Fruit and Produce Market Employees 
Award No. 50 of 1955 

(1) be amended in accordance with the follow- 
ing Schedule to provide for the inclusion of Clause 
2A—State Wage Principles — September 1988 to 
give effect to the Applicant's "no extra claims" 
commitment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 14 
September. 

(2) be varied by increasing the wage rate applic- 
able immediately prior to the date of this Order by 
three per cent with effect on and from the 12th day 
of October 1988 in accordance with the rates 
specified in Column A of the following 
Schedule. 

(3) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $ 10.00 per week 
with effect on and from the 12th day of April 1989 in 
accordance with the rates specified in Column B of 
the following Schedule. 

(Sgd.) O.K SALMON, 
[L.S.] Commissioner. 
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Schedule. 
1. Clause 2.—Arrangement: Immediately 

following number and title 2. Arrangement of this 
clause insert new number and title 2A.—State 
Wage Principles — September 1988. 

2. Clause 2.—Arrangement: Immediately 
following this clause insert new clause 2A.—State 
Wage Principles—September 1988 as follows: 

2A.—State Wage Principles — September 1988 
(1) It is a term of this Award that the Union 

undertake, until 1 July 1989 not to pursue any extra 
claims, award or over-award, except when consis- 
tent with the State Wage Principles. 

(2) An employer on whom this Award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

3. Clause 11.—Wages: Delete the preamble and sub- 
clause (1) and insert in lieu: 

Column A Column B 
Operative Operative 
from first from first 

pay period pay period 
on or after on or after 

12/10/88 12/4/89 
(1) Adults S S 

Storcmen 298.% 308.90 
Head Storemen 320.00 330.00 

Schedule. 
Clause 6.—Rates of Pay. 
Delete this clause and insert in lieu. 

6.—Rates of Pay. 
(1) The following shall be the minimum weekly 

rate of wage payable to employees covered by 
this award. 

"A" "B" 
$ $ 

Launchmasters 438.62 448.62 
(2) The rate of wage prescribed in Column "A" 

of subclause (1) of this clause shall have effect on 
and from the 28th day of October 1988 and the rate 
of wage prescribed in Column "B" of subclause (1) 
of this clause shall have effect on and from the 28th 
day of April 1989. 

(3) The employer on whom this award is bind- 
ing shall not increase the rate of wage payable to an 
employee on the 9th day of September 1988 or 
otherwise vary the conditions of employment 
applicable to an employee on that date so as to 
increase that employer's labour costs, except to the 
extent that any such increase has been authorised 
by the Commission after that date. 

(4) It is a term of this award that the union 
undertakes, until 1 July 1989 not to pursue any 
extra claims, award or over award except when 
consistent with the State Wage Principles. 

GOVERNMENT DREDGE MASTERS, MATES ' 
AND ENGINEERS AWARD No. 34 of 1960 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40.—Award Variation— 
Structural Efficiency Principle. 

Merchant Service Guild of Australia, 
Western Australian Branch, Union of Workers 

and 
The Honourable Minister for Transport 

No. 1135 of 1988. 
GOVERNMENT DREDGE MASTERS, MATES 

AND ENGINEERS AWARD No. 34 of 1960 
as varied. 

Launch Masters Dredging 
COMMISSIONER GJ. MARTIN. 

28th day of October 1988. 

Order. 
HAVING heard Mr P. A Rix on behalf of the applicant 
and Mr B. Arlow on behalf of the respondent and by 
consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
and being satisfied that the State Wage Principles enun- 
ciated by a Commission in Court Session in General 
Order Matter No. 730 of 1988 of the 9th day of 
September 1988 have been complied with, hereby 
orders— 

That the Government Dredge Masters, Mates 
and Engineers Award No. 34 of 1960 as varied, be 
further varied in accordance with the following 
Schedule and that such variation shall have effect 
from the dates specified therein. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

GOVERNMENT RAILWAYS LOCOMOTIVE 
ENGINEMEN'S AWARD No. 13 of 1973. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Variation of an Award. 

The West Australian Locomotive Engine Drivers', 
Firemen's and Cleaners' Union of Workers 

and 
Western Australian Government Railways Commission. 

No. 386 of 1988. 
GOVERNMENT RAILWAYS LOCOMOTIVE 

ENGINEMEN'S AWARD No. 13 of 1973. 
Various Railways 

COMMISSIONER S.A. KENNEDY. 
21st day of November 1988. 

Order. 
HAVING heard Mr D. McPolin and with him Mr L. 
Young on behalf of the applicant and Mr K. Baldwin on 
behalf of the respondent, I the undersigned pursuant to 
the powers conferred by the Industrial Relations Act 
1979, and by consent, do hereby order — 

1. That the Government Railways Locomotive 
Enginemen's Award No. 13 of 1973 as amended be 
further amended in accordance with the following 
schedule. 

2. That subject to 3. hereof this Order shall have 
effect from the beginning of the first pay period 
commencing on or after the 28th day of September 
1988. 

3. That subclause (l)(a) and (b) of Clause 15.— 
Lodging Allowance as varied by this Order shall 
have effect from the beginning of the first pay 
period commencing on or after the 6th day of 
October 1987. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 
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Schedule. 
Clause 15.—Lodging Allowance: Delete this clause 

and insert in lieu thereof:— 
15.—Lodging Allowance. 

(1) The following allowances shall be paid to 
workers covered by this Award booked off or 
temporarily lodging away from their home 
stations:— 

(a) For the first 30 hours or part thereof the 
sum of $20.08 where attended and $21.ft) 
where unattended barracks are provided 
and $24.90 where there are no barracks. 

(b) After the first 30 hours and up to seven 
days, the sum of 91 cents per hour and 
thereafter 77 cents per hour; provided that 
the reduction from 91 cents per hour to 77 
cents shall be made only in cases where the 
worker shall be stationed for over seven 
days in one place. 

Provided that a deduction of $6.53 per 
day or night, with a maximum of $32.65 
per week, shall be made where attended 
barracks are provided and a deduction of 
$3.27 per day or night with a maximum of 
$16.35 per week shall be made where 
unattended barracks are provided. No 
such deduction shall be made if the worker 
returns to his home station within 44 
hours. 

(c) The allowance shall be calculated from the 
time of booking on to the time of booking 
off at home station. 

(d) In addition to the allowances provided for 
in paragraphs (a) and (b) a worker booked 
off or temporarily lodging in a district 
carrying an allowance shall be granted 
such allowance, or if in receipt of a district 
allowance, shall be granted the difference 
between such allowance and any higher 
allowance applicable to the district in 
which he is booked off or lodging; a day's 
allowance to be granted for the first 30 
hours or any part thereof; and each 
subsequent 24 hours or part thereof; time 
to be calculated from time of departure 
from home station to time of departure 
from foreign station. The district 
allowance at the place booked off or 
temporarily lodging shall be that 
applicable to a single man. 

(e) When a worker in the suburban area is 
required to work at a suburban depot 
other than the depot at which he is 
stationed the following will apply — 

(i) When the distance the worker is 
required to travel from the 
worker's usual place of residence to 
the depot where the worker is 
temporarily working is greater than 
the distance the worker is required 
to travel from the usual place of 
residence to the depot where the 
worker is usually stationed, the 
worker shall be paid an allowance 
of 60 cents per kilometre in both 
directions for the extra distance the 
worker is required to travel. Such 
allowance as specified in this 
paragraph is in recognition of the 
cost and time taken for the extra 
distance to be travelled, and in 
addition 

(ii) When the period of relief is for one 
week or less an allowance of $3.20 
per shift shall be paid in recognition 
of the disruption to the worker's 
normal roster. 

The rates referred to in this 
subclause will be adjusted from 
time to time in accordance with the 
Taxi Control Board suburban 
rates. 

(f) Workers temporarily transferred for a 
period exceeding three months, but which 
is not expected to exceed six months, for 
the purpose of meeting seasonal or 
exceptional or temporary traffic, and not 
moving their permanent homes, will be 
paid a weekly allowance (if married) of 
$14.00; if single, of $7.00 in lieu of transfer 
or lodging allowance to cover the excess 
cost of living away from their home. 

Provided that, should any other lodging 
allowance become due to a worker whilst 
transferred, such allowance, together with 
the allowance provided for in the 
foregoing paragraphs, shall in no case 
exceed the allowance payable under 
paragraphs (a), (b) and (d). 

(g) Where workers under the preceding 
paragraph are employed on a series of 
works up and down the line and are 
provided with sleeping accommodation in 
vans, the removal of vans from one place 
to another will not be deemed to have 
altered their headquarters. 

(h) The employer may make any allowance in 
addition to those provided in the foregoing 
paragraphs and the head of the branch 
shall also have discretion to make any such 
additional allowance as may under the cir- 
cumstances be justified. 

(i) The foregoing allowances will not be 
paid— 

(i) during any period of absence from 
duty unless such absence is due to 
sickness of the worker and does not 
exceed one week 

(ii) during any period of annual leave 
or long service leave. 

Transfer Accommodation Allowance. 
(2) (a) Where married men are transferred from 

one station to another to suit the convenience of the 
employer and at which no suitable accommodation 
is available, they shall be paid the sum of $28 .(X) per 
week until such time as suitable accommodation is 
available or for a period of six months, whichever 
shall be the shorter. 

The term "married man" shall for this purpose 
also include widowers with dependants and also 
others with dependants. 

(b) Any unmarried worker transferred from one 
station to another to suit the convenience of the 
employer shall be paid actual reasonable out-of- 
pocket expenses, but in each case details of the 
expense shall be submitted and all items in excess of 
50 cents must be supported by receipted vouchers. 
Provided, however, that such payment shall be 
limited to a period of six months and shall not 
exceed $6.00 per week. 

(3) Liberty is reserved to either party to apply to 
amend this clause. 
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HOTEL AND TAVERN WORKERS' 
AWARD No. 31 of 1977 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40.—Award Variation 

Pursuant to the Structural Efficiency Principle 

Federated Liquor and Allied Industries 
Employees' Union of Australia, 

Western Australian Branch, Union of Workers 
and 

Imperial Hotel and Others 
No. 1318 of 1988. 

HOTEL AND TAVERN WORKERS' 
AWARD No. 31 of 1977 

Various Hotels and Taverns 
COMMISSIONER C.B. PARKS. 

3rd day of November 1988. 

Order. 
HAVING heard Mr E. Fry on behalf of the applicant 
and Mr D. Jones and Ms G. Marton on behalf of the res- 
pondents, the Commission, pursuant to the powers con- 
ferred on it by the Industrial Relations Act, 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be mon- 
itored by the Commission) of the Award to give effect to 
the Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicant will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles and with the consent of 
the parties, hereby orders — 

That the Hotel and Tavern Workers' Award No. 
31 of 1977 

(1) be amended in accordance with the follow- 
ing Schedule to provide for the inclusion of the 
Applicant's "no extra claims" commitment and the 
provisions of paragraph 4 of the General Order No. 
730 of 1988 dated 14 September. 

(2) be amended by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent. 

(3) be further amended by increasing the wage 
rate in subclause (1) of Clause 21.—Wages resulting 
from the increase specified in paragraph (2) of this 
Order by a flat amount of $10 per week. 

(4) The amendment prescribed in the following 
Schedule shall operate on and from 3 November, 
1988 except as otherwise specified therein. 

Commissioner. 

12. Part-Time Workers. 
13. Meal Breaks. 
14. Meal Money. 
15. Sick Leave. 
16. Bereavement Leave. 
17. Holidays. 
18. Annual Leave. 
19. Long Service Leave. 
20. Payment of Wages. 
21. Wages. 
21A Minimum Wage — Adult Males and 

Females. 
22. Junior Workers. 
23. Apprentices. 
24. Bar Work. 
25. Higher Duties. 
26. Uniforms and Laundering. 
27. Protective Clothing. 
28. Workers'Equipment. 
29. Limitation of Work. 
30. Board and/or Lodging. 
31. Travelling Facilities. 
32. Record. 
33. Roster. 
34. Change and Rest Rooms. 
35. First Aid Kit. 
36. Posting of Award and Union Notices. 
37. Union Delegates and Meetings. 
38. Union Membership. 
39. Board of Reference. 
40. Under-Rate Workers. 
41. Prohibition of Contracting out of Award. 
42. District Alowance. 
43. Breakdowns. 
44. Maternity Leave. 
45. Trainees. 
46. America's Cup Defence and Special Events. 

2. Insert after Clause 2.—Arrangement the following 
new clause — 

2A—State Wage Principles — September 1988. 
(1) It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

3. Clause 9.—Additional Rates for Ordinary Hours: 
Delete this clause and insert in lieu — 

Schedule. 
1. Clause 2.—Arrangement: Delete this clause and 

insert in lieu — 
2.—Arrangement. 

1. Title. 
2. Arrangement. 
2A State Wage Principles — September 1988. 
3. Area. 
4. Scope. 
5. Term. 
6. Definitions. 
7. Contract of Service 
8. Hours. 
9. Additional Rates for Ordinary Hours. 

10. Overtime. 
11. Casual Workers. 

9.—Additional Rates for Ordinary Hours. 
(1) A worker who is required to work any of his 

ordinary hours between 7.00 p.m. and 7.00 a.m. 
Monday to Friday, both inclusive, shall be paid at 
the rate of an extra 92 cents per hour for each such 
hour, or part thereof worked, with a minimum pay- 
ment of $1.84 per day. Provided that any worker 
who works the majority of his ordinary hours bet- 
ween midnight and 7.00 a.m. shall be paid 97 cents 
per hour extra for each such hour, or part thereof 
worked. 

(2) Ml time worked during the ordinary hours of 
work on Saturdays and Sundays shall be paid for at 
the rate of time and a half. 

(3) A worker who is required to work any of his 
ordinary hours on any day in more than one period 
of employment, other than for meal breaks as pres- 
cribed in accordance with the provisions of Clause 
13.—Meal Breaks of this Award, shall be paid an 
allowance of $1.54 per day, for such broken work 
period worked. 
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4. Clause 12. — Part Time Workers: Delete subclause 
(3) of this clause and insert in lieu — 

(3) A part time worker who is required to work 
any of his ordinary hours between 7.00 p.m. and 
7.00 a.m. Monday to Friday, both inclusive, shall be 
paid at the rate of an extra 92 cents per hour for 
each such hour, or part thereof worked, with a 
minimum payment of $1.84 per day. Provided that 
a part-time worker who works the majority of his 
ordinary hours between midnight and 7.00 a.m., 
shall be paid 97 cents per hour extra for each such 
hour, or part thereof worked. 

5. Clause 14.—Meal Money: Delete this clause and 
insert in lieu — 

Any worker who is required to work overtime for 
two hours or more on any day, without being 
notified on the previous day or earlier, that he or 
she will be so required to work such overtime, will 
either be supplied with a substantial meal by the 
employer or be paid $5.21 meal money. 

6. Clause 21.—-Wages: Delete this clause and insert 
in lieu — 
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(2) Service Payments: 
(a) In addition to the wage rates prescribed in 

subclause (1) hereof, all workers (other than 
Apprentices) employed on a full-time basis, shall 
be paid Service Payments at the following rates: 

Per Week 
S After one year of service 6.00 

After two years of service 9.10 
After three and subsequent years of service 12.20 

(b) For the purposes of this subclause service shall mean — 
(i) employment with the one and same employer, and; 
(ii) where a business has been transmitted from one employer to 

another and the worker's service has been deemed continuous 
in accordance with subclause (3) of Clause 2 of the Long Ser- 
vice Leave provisions published in Volume 64 of the Western 
Australian Industrial Gazette at pages 1-4. 

(3) In-Charge Rates: A worker (other than a 
Chef or Housekeeper) who is appointed and 
placed in charge of other workers by the employer 
shall be paid the following rates in addition to his 
or her normal wage — 
(a) If placed in charge of less than six workers S 7.80 per week 
(b) If placed in charge of six to 10 workers S 10.40 per week 
(c) If placed in charge of 11 to 20 workers $11.90 per week 
(d) If placed in charge of more than 20 workers $20.00 per week 

21.—Wages. 
An employer on whom this award is binding 

shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

The following shall be the minimum rates of 
wages payable to workers covered by this award: 

(1) Classifications A B 
(total wage per week): $ $ 
(1) Chef 323.20 333.20 
(2) Qualified Cook 298.50 308.50 
(3) Cook Employed Alone 284.10 294.10 
(4) Breakfast and/or Other Cooks 280.90 290.90 
(5) Bar Attendant —• category 1 283.60 293.60 
(6) Bar Attendant — category 2 289.®) 299.60 
(7) Cellarman 291.30 301.30 
(8) Head Waiter/Waitress 298.50 308.50 
(9) Head Steward/Stewardess 298.®) 308.50 

(10) Hostess 298.50 308.50 
(11) Waiter/Waitress 276.70 286.70 
(12) Steward/Stewardess 276.70 286.70 
(13) Housekeeper 305.80 315.80 
(14) Supervisor 305.80 315.80 
(15) Night Porter 273.80 283.80 
(16) Hall Porter 273.80 283.80 
(17) Lift Attendant 273.80 283.80 
(18) Cashier 283.60 293.60 
(19) Snack Bar Attendant 276.70 286.70 
(20) Butcher 298.50 308.50 
(21) Kitchenhand 273.80 283.80 
(22) Commissionaire and/or Car 

Parking Attendant 273.®) 283.80 
(23) Security Officer 298.50 308.50 
(24) Timekeeper 283.60 293.60 
(25) Storeman 280.90 290.90 
(26) Housemaid 273.®) 283.80 
(27) Laundress 273.80 283.80 
(28) Cleaner 273.80 283.80 
(29) Maintenance Man 298.®) 308.®) 
(30) Gardener 273.80 283.80 
(31) Yardman 273.80 283.®) 
(32) General Hand 273.80 283.80 

The wage rates prescribed in Column B of 
this subclause shall apply from the beginning 
of the first pay period commencing on or after 
3 May 1989. 

In addition to the wage rates prescribed in 
this subclause, a Waiter or Waitress who has 
completed an accepted course recognised by • 
the Western Australian Tourism Industry 
Training Committee shall be paid an 
allowance of $5.00 per week. 

IRON ORE PRODUCTION AND 
PROCESSING (HAMERSLEY IRON PTY LTD) 

AWARD No. A20 of 1987 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979 
Section 40.—Award Variation 

Amalgamated Metal Workers and 
Shipwrights Union of Western Australia 

and Others 
and 

Hamersley Iron Pty Limited 
No. 840 of 1988. 

COMMISSIONER S.A. KENNEDY. 
11th day of November 1988. 

Order. 
HAVING heard Mr R.W. Handmer on behalf of the 
Amalgamated Metal Workers and Shipwrights Union 
of Western Australia; Mr RJ. Krygsman and Mr M. 
Hemery on behalf of the Electrical Trades Union of 
Workers of Australia (Western Australian Branch), 
Perth; Ms D.A. Blaskett on behalf of the Australasian 
Society of Engineers, Moulders and Foundry Workers 
Industrial Union of Workers, Western Australian 
Branch; Mr C. Butcher and Mr S. Booth on behalf of 
The Australian Workers' Union, West Australian 
Branch, Industrial Union of Workers; Mr G.G. Young 
and Ms BJ. Love on behalf of The Construction, Min- 
ing and Energy Workers' Union of Australia—Western 
Australian Branch; Mr J. McAuliffe on behalf of The 
Operative Painters' and Decorators' Union of Aus- 
tralia, West Australian Branch, Union of Workers and 
The Plumbers and Gasfitters Employees' Union of 
Australia, West Australian Branch, Industrial Union of 
Workers and Mr J.A. Long on behalf of the Transport 
Workers' Union of Australia, Industrial Union of 
Workers, Western Australian Branch and Mr AN. 
Cameron on behalf of Hamersley Iron Pty Limited, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act, 1979 and having been 
satisfied that the Applicants have formally committed 
to co-operate in a review of the Award to give effect to 
the Structural Efficiency Principle of the State Wage 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 68 W.A.I.G. 

Principles which issued on 9 September 1988 and that 
until 1 July 1989 the Applicants will not pursue any 
extra claims, award or over-award except when consis- 
tent with the State Wage principles, and with the con- 
sent of the parties, hereby orders — 

That the Iron Ore Production and Processing 
(Hamersley Iron Pty Limited) Award 1987 — 

(1) be amended in accordance with the follow- 
ing Schedule to provide for the inclusion of Clause 
3A.—State Wage Principles — September 1988 to 
give effect to the Applicant's "no extra claims" 
commitment with effect from 23 September 1988 
and the provisions of paragraph 4 of the General 
Order No. 730 of 1988 dated 14 September 1988 
with effect from 9 September 1988. 

(2) be varied by increasing the wage rate applic- 
able immediately prior to the date ofthis Order by 
three per cent with effect on and from 23 September 
1988 in accordance with the rates specified in 
Column A of the following Schedule;. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date ofthis Order by three 
per cent with effect on and from 23 September 1988 
m accordance with the rates specified in the follow- 
ing Schedule. 

(4) be further varied by increasing the wage rates 
resulting from the increase specified in paragraph 
(2) of this Order by $10 00 per week with effect on 
and from 23 March 1989 in accordance with the 
rates specified in Column B of the following 
Schedule. 

(5) be further varied by increasing shift allow- 
ances resulting from the increase specified in 
paragraph (4) of this Order by an amount propor- 
tional to the flat $ 10.00 per week increase provided 
under paragraph (5) of this Order in accordance 
with the rates specified in the following 
Schedule. 

(Sgd.) S.A KENNEDY, 
[L.S.I Commissioner. 

3. Division 1 
following: 

Part 1: Amend as per the 

Schedule. 
1. Clause 3.—Arrangement, Division 1 — Part 1: 

Insert 3A State Wage Principles — September 1988 
after 3. Arrangement. 

2. Clause 3.—Arrangement, Division 1 — Part 1: 
After Clause 3 insert the following new clause: 

3A—State Wage Principles — September 1988 
(1) It is a term of this award that the Unions 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or over-award, except when consis- 
tent with the State Wage Principles. 

(2) An employer on whom this award is binding 
or industrial agreement is binding shall not 
increase the rate of wage payable to an employee 
on 9 September 1988 or otherwise vary the con- 

Clause 10.—Apprentices 
— Subclause (8) (a) 
Clause 14.—Overtime 
— Subclause (3) (e) (v) (cc) 
— Subclause (3) (e) (vi) (aa) 
•— Subclause (3) (e) (vi) (cc) 
— Subclause (3) (e) (vii) 
Clause 15.—Shift Work 
— Subclause (5) (d) 
— Subclause (6) (a) (i) 
— Subclause (6) (a) (ii) 
Clause 16.—Weekend Work 
— Subclause (3) (a) 
Clause 30.—Special Rates and 
Provisions 
— Subclause (5) (a) 
— Subclause (6) 
— Subclause (7) (a) 
— Subclause (7) (b) 
— Subclause (7) (c) 
— Subclause (8) (a) 
— Subclause (9) (a) 
— Subclause (11) 
— Subclause (12) 
— Subclause (13) (a) 
— Subclause (13) (b) 
— Subclause (14) (a) 
— Subclause (15) 
— Subclause (17) 
— Subclause (18) (a) 
— Subclause (19) (a) 
— Subclause (20) 

Clause 32.—Wages — Table: Wage 
Rates as Utilised for Specific 
Work Areas ! 
— Subclause (3) (a) (i) 

Delete Insert 
A 

23/09/88 
$45.66 $47.03 

$ 5.00 $ 5.15 
$ 5.00 $ 5.15 
$ 5.00 $ 5.15 
$ 5.00 $ 5.15 
$ 7.10 $ 7.31 

71 73 
78 80 

$ 8.29 $ 8.54 

$ 3.10 $ 3.20 
$ 1.55 $ 1.60 
$ 1.55 $ 1.60 
$ 3.07 $ 3.16 
$ 4.73 $ 4.87 
$ 1.55 $ 1.60 
$ 3.10 $ 3.20 

16 16 
$ 5.30 $ 5.46 
$11.70 $12.10 
$11.70 $12.10 
$ 5.80 $ 6.00 
$ 276 $ 2.84 

61 63 
72 74 

$ 3.07 $ 3.16 
$ 4.25 $ 4.38 

— Subclause (3) (a) (ii) 

- Subclause (3) (b) (i) 

- Subclause (3) (b) (ii) 

- Subclause (3) (c) 

- Subclause (3) (d) (i) 

— Subclause (3) (d) (ii) 

— Subclause (3) (e) 

— Subclause (3) (0 (i) 

— Subclause (3) (1) (ii) 

— Subclause (9) 
— Subclause (10) 
Clause 35.— AWU Mineworkers 
— Mine Production, Tom Price 
— Subclause (2) (b) 

See Attached 
329.00 
336.00 
353.00 
363.00 
373.00 
384.00 
394.00 
407.00 
329.00 
353.00 
373.00 
379.00 
384.00 
394.00 
329.00 
336.00 
353.00 
363.00 
373.00 
384.00 
394.00 
336.00 
342.00 
363.00 
384.00 
329.00 
336.00 
342.00 
363.00 
407.00 
427.00 
336.00 
363.00 
407.00 
427.00 
329.90 
336.00 
342.00 
407.00 
417.00 
437.00 
329.00 
34200 
353.00 
363.00 
373.00 
384.00 
407.00 
417.00 
437.00 
329.00 
34200 
363.00 
373.00 
329.00 
336.00 
342.00 
353.00 
363.00 
373.00 
384.00 
394.00 
407.00 

65 
14.90 

Tables 
338.90 
346.10 
363.60 
373.90 
384.20 
395.50 
405.80 
419.20 
338.90 
363.60 
384.20 
390.40 
395.50 
405.80 
338.90 
346.10 
363.60 
373.90 
384.20 
395.50 
405.80 
346.10 
352.30 
373.90 
395.50 
338.90 
346.10 
352.30 
373.90 
419.20 
439.80 
346.10 
373.90 
419.20 
439.80 
338.90 
346.10 
352.30 
419.20 
429.50 
450.10 
338.90 
35230 
363.60 
373.90 
384.20 
395.50 
419.20 
429.50 
450.10 
338.90 
35230 
373.90 
384.20 
338.90 
346.10 
35230 
363.60 
373.90 
384.20 
395.50 
405.80 
419.20 

67 
15.35 

costs, except to the extent that any such increase 
has been authorised by the Commission after 
that date. 

— Subclause (2) (c) —delete the 
entire paragraph (c) and change 
paragraph (d) to (c) 
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4. Division 1 — Part 2: Amend as per tl 
Clause 5.—Shift Work 
— Subclause (9) (a) 
— Subclause (9) (b) 
Clause 7. — Classification and 
Wage Rate 
— Subclause (1) (a) (i) 
— Subclause (1) (a) (i) 

- Subclause (4) (a) (i) 
- Subclause (4) (a) (ii) 

— Subclause (4) (b) — District 
•— Subclause (4) (b) — Sendee 

- Subclause (4) (b) — Total 

— Subclause (5) (a) 
—- Subclause (5) (b) (i) 
Schedule to Clause 7 
— Daily Job Allowance 

: following: Clause 8.—Meals and Meal 
78 80 82 Allowances 

— Subclause (3) 5.00 5.15 
5 5 5 5. Division 2 — Part 1: Amend as per the following: 

Clause 3.—District Allowance 
and Accommodation and Other 

342.00 35230 362.30 Charges — Subclause (3) (a) 407.00 419.20 429.20 31.20 32.10 
336.00 346.10 356.10 — Subclause (3) (b) (i) 15.50 16.00 
363.00 373.90 383.90 — Subclause (3) (b) (ii) 25.10 25.90 
427.00 439.80 449.80 — Subclause (7) (b) 5.00 5.15 

72.00 74.17 76.28 Clause 5.—Service Payments 
85.68 88.25 • 90.36 — Subclause (2) 23.80 24.50 
70.73 72.86 74.97 28.30 29.10 
76.42 78.72 80.83 41.40 42.60 
89.89 92.59 94.70 46.20 47.60 
91.24 93.98 96.09 58.00 59.70 
92.27 95.03 97.14 61.50 63.30 

6.26 6.60 67.40 69.40 
4.02 4.14 73.50 75.70 
8.76 9.02 76.90 79.20 

11.60 11.94 80.40 82.80 
12.30 12.66 — Subclause (6) (b) (i) 6.40 6.60 
13.48 13.88 — Subclause (6) (b) (ii) 11.30 11.60 
14.70 15.14 Subclause (7) (a) 6.40 6.60 
15.38 15.84 — Subclause (7) (b) 11.30 11.60 
16.08 16.56 Clause 7.—Disability and Cloth- 
10.28 10.74 ing Allowance 
15.02 15.62 — Subclause (5) (a) 28.00 28.80 
17.86 18.54 24.00 24.70 
18.56 19.26 19.00 19.60 
19.74 20.48 10.00 10.30 
20.96 21.74 Clause 8.—Tool Allowances 
21.64 22.44 — Subclause (1) 8.30 8.50 
22.34 23.16 Clause 9.—Redundancy 
10.64 10.96 — Subclause (10) (j) 591.00 609.00 
8.29 8.54 238.00 245.00 

See Attached Tables 
Schedule No. 1: 
Memorandum of Agreement 
(Employee Superannuation) See Attached Tables 

7. 

WAGE RATES AS UTILISED FOR SPECIFIC HQRK AREAS 

CLAUSE 32 

AS AT 23 SEPTEMBER 1988 

MINE PRODUCTION PLANT PRODUCTION 

J OPERATIONS i LABORATORY 
j (Level) | (Level) 

RAIL 
OPERATIONS 

GENERATION jMAINTENANCE 
(Level) | (Level) 

MINE AND 
| PORT 
i OPERATIONS 
[MAINTENANCE 

ANCILLARY SERVICES 

WAREH3USE 
(Level) 
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WPGE RATES AS UTILISED FOR SPECIFIC WORK AREAS 

AS AT 23 MARCH 1989 

MINE PRODUCTION 

EXCEPT TOM | AWU, 
PRICE, AWU | TOM PRICE 
(Level) | (Level) 

PLANT PRODUCTION 

| OPERATIONS | LABORATORY 
| (Level) | (Level) 

RAIL 
OPERATIONS 

GENERATION |MAINTENANCE 
(Level) | (Level) 

4 | 5 

2 | 3 

MINE AND | 
PORT | 

OPERATIONS | 
iMAINTENANCE | 

ANCILLARY SERVICES 

WARE K3USE 
(Level) 

AS AT 23 SEPTEMBER 1988 

COMPANY CONTRIBUTION AS 3X OF BASE WAGE PLUS DISTRICT ALLOWANCE PLUS INDIVIDUAL SERVICE PAY 

DISTRICT | BASE 
ALLOWANCE WA3E 

j i 0 - 3 3 - 6 6 - 12 
ij MONTHS MONTHS MONTHS 

TOTAL II $ f $ 

$ 
11 - 24.50 29.10 

371.90 
II 
ij 11.16 11.89 12.03 

379.10 jj 11.37 
i i 

12.11 12.25 

385.30 
l i 
|| 11.56 
i i 

12.29 12.43 

396.60 
I 1 
|| 11.90 
II 

12.63 12.77 

406.90 
11 
|| 12.21 12.94 13.08 

417.20 || 12.52 I j 
13.25 13.39 

423.40 
1 1 
| | 12.70 
I i 

13.44 13.58 

428.50 
1 I 
|| 12.86 
l i 

13.59 13.73 

438.80 
i I 
j | 13.16 
i i 

13.90 14.04 

452.20 
1 1 
|| 13.57 
i i 

14.30 l 14.44 

462.50 
1E 
|| 13.88 14.61 14.75 

: 
472.80 || 14.18 14.92 

1 
15.06 

: 
483.10 |j 14.49 15.23 

i 
| 15.37 

13.24 | 13.43 
I 

13.46 I 13.64 
I 

13.64 | 13.83 
I 

13.98 | 14.17 
I 

14.29 | 14.48 
I 

14.60 | 14.79 
I 

14.78 | 14.97 
I 

14.94 | 15.13 
i 

15.25 | 15.44 
I 

15.65 | 15.84 
I 

15.96 | 16.15 
I 

16.27 | 16.46 
I 

16.58 I 16.76 
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AS AT 23 MARCH 1989 

COMPANY CONTRIBUTION AS 3% OF BASE MAGE PLUS DISTRICT ALLOMANCE PLUS INDIVIDUAL SERVICE 

DISTRICT | 
ALLOWANCE | 

| 33.00 | 394.20 | 
I I I 
| 33.00 | 400.40 | 

| 33.00 | 415.80 | 

| 33.00 | 

33.00 | 

439.50 | 

460.10 | 

1 I I I II I I I I I 
0-3 | 3 - 6 | 6 - 12 112 - 18 118 - 24 11 2 - 3 | 3 - 4 | 4 - 5 | 5 - 6 | 6 - 7 | 
MONT 16 I MO NT 16 | MONTHS j MONTIS j MONTIS || YEARS | YEARS | YEARS j YEARS | YEARS | 

I II II II II II I II II II II I 
| 24.50 I 29.10 I 42.60 | 47.60 || 59.70 | 63.30 j 69.40 j 75.70 j 79.20 j 

II I I I I II I I I I I 
|| 11.46 | 12.19 | 12.33 | 12.74 | 12.89 || 13.25 | 13.36 | 13.54 | 13.73 | 13.83 | 
II I I I I II I I I I I 
|| 11.67 | 12.41 | 12.55 | 12.95 | 13.10 || 13.46 | 13.57 | 13.76 | 13.94 | 14.05 | 
II I I I I II I I I I I 
|| 11.86 | 12.59 | 12.73 | 13.14 | 13.29 || 13.65 | 13.76 | 13.94 | 14.13 | 14.24 | 
II I I I I II I I I I I 
|| 12.20 | 12.93 | 13.07 | 13.48 | 13.63 || 13.99 | 14.10 | 14.28 | 14.47 | 14.57 | 
II I I I I II I I I I I 
|| 12.51 | 13.24 | 13.38 | 13.79 | 13.94 || 14.30 | 14.41 | 14.59 | 14.78 | 14.88 j 
II I I ' I I II I I I I I 
II 12.82 I 13.55 I 13.69 | 14.09 | 14.24 || 14.61 | 14.72 | 14.90 | 15.09 | 15.19 | 
II I I I I II I I I I I 
II 13.00 I 13.74 I 13.88 | 14.28 | 14.43 || 14.79 | 14.90 | 15.08 | 15.27 | 15.38 | 
II I I I I II I I I I I 
|| 13.16 [ 13.89 | 14.03 | 14.43 | 14.58 || 14.95 | 15.05 | 15.24 | 15.43 | 15.53 | 
II I I I I II I I I I I 
II 13.46 I 14.20 I 14.34 | 14.74 | 14.89 || 15.26 | 15.36 | 15.55 | 15.74 | 15.84 | 
II I I I I II I I I I I 
II 13.87 I 14.60 I 14.74 I 15.14 | 15.29 || 15.66 | 15.77 | 15.95 | 16.14 | 16.24 j 
II I I I I II I I I I I 
|| 14.18 | 14.91 | 15.05 | 15.45 | 15.60 || 15.97 j 16.07 j 16.26 | 16.45 j 16.55 | 
II I I i I II I I I I I 
|| 14.48 | 15.22 | 15.36 | 15.76 | 15.91 || 16.28 | 16.38 | 16.57 | 16.76 | 16.86 | 
II I I I I II I I I I I 
|| 14.79 | 15.53 | 15.67 | 16.07 | 16.22 || 16.58 | 16.69 | 16.88 j 17.06 | 17.17 j 

LABORATORY AND TECHNICAL 
EMPLOYEES (PETERS (WA) LTD) 

AWARD No. 12 of 1981 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 40 — Award Variation — Pursuant to the 
Structural Efficiency Principle. 

The Association of Draughting, Supervisory and 
Technical Employees Western Australian Branch 

and 
Peters (WA) Limited. 

No. 833 of 1988 
LABORATORY AND TECHNICAL 
EMPLOYEES (PETERS (WA) LTD) 

AWARD No. 12 of 1981 
Various Manufacturing. 

COMMISSIONER O.K.SALMON, 
23rd day of September, 1988. 

Order. 
HAVING heard Mr K. Ross on behalf of the Applicant 
and Mr B.D. Williams on behalf of the Respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979 and being 
satisfied that the applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicant will not pursue any extra 

claims, award or over award, except when consistent 
with the State Wage Principles and with the consent of 
the parties, hereby orders— 

That the Laboratory and Technical Employees 
(Peters (WA) Ltd) Award No. 12 of 1981— 
(1) be amended in accordance with the following 

Schedule to provide for the inclusion of 
Clause 2A. — State Wage Principles — 
September 1988 to give effect to the applicant's 
no extra claims commitment and the 
provisions of paragraph 4 of the General 
Order No. 730 of 1988 dated 14 September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on and 
from 23 September 1988 in accordance with 
the rates specified in Column A of the 
following Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by 
three per cent with effect on and from 23 
September 1988 in accordance with the rates 
specified in the following Schedule. 

(4) be further varied by increasing the wage rate 
resulting from the increase specified in 
paragraph (2) of this Order by a flat amount of 
$10 per week with effect on and from 23 March 
1989 in accordance with the rates specified in 
Column B of the following Schedule. 

(Sgd.) O.K. SALMON. 
[L.S.] Commissioner. 
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Schedule. 
1. Clause 2.— Arrangement: Immediately following 

Clause 2. — Arrangement, insert new number and title 
2A — State Wage Principles—September 1988. 

2. Clause 2.— Arrangement: Immediately following 
this clause insert new Clause 2A. — State Wage 
Principles —September 1988 as follows:— 

2A— State Wage Principles — September 1988 
(1) It is a term of this Award that the Union 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or overaward, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 27. — Wages: Delete this clause and insert 
in lieu: 

27. — Wages. 
The following shall be the rates of ordinary 

wages payable to employees covered by this 
award: 

Wages per week 
Column A Column B 

Commencing Commencing 
23/9/88 23/3/89 

$ S 
(1) Laboratory Technical 

Assistant— 
1st year of experience 347.90 357.90 
2nd year of experience 355.50 365.50 
3rd year of experience 367.20 377.20 
4th year of experience 380.30 390.30 
Thereafter 392.10 402.10 

(2) Laboratory Technician— 
1st year of experience 401.20 411.20 
2nd year of experience 417.00 427.00 
Thereafter 433.20 443.20 

(3) Laboratory Technical Officer/ 
Development Technical 
Officer— 1st year of experience 445.40 455.40 
2nd year of experience 465.70 475.70 
Thereafter 488.90 498.90 

(4) A leading Technical Officer 
shall receive the appropriate 
wage for a Technical Officer 
plus the following additional 
wage: 29.90 

(5) Notwithstanding the foregoing 
prescribed wage rates, a Laboratory 
Technical Assistant under 20 years of age 
shall receive as an ordinary rate of wage, a 
percentage of the first year of experience 
weekly rate shown for such classification, 
calculated to the nearest 10 cents, on the 
following basis: 

% 
17 years of age and under 52 
18 years of age  62 
19 years of age  75 

(6) A casual employee shall receive 20 per 
cent in addition to the appropriate 
ordinary rate prescribed in this clause. 

(7) Notwithstanding that implied in the 
aforegoing: 
(a) A new employee 20 years of age or 

over without relevant food industry 
experience shall be subject to a six 
month probationary period which 
shall count as experience or it may be 
partially recognised by agreement 
between the employer and the 
union. 

(b) A new employee with formal 
qualifications and relevant food 
industry experience shall be subject 
to a six month assessment/ 
probationary period (if desired by 
the employer) but if the employee's 

performance is satisfactory, i.e. the 
employer wishes to retain the 
employee's services, all relevant 
industry experience counts as 
experience (unless it is agreed by the 
union that special circumstances 
exist) and thereafter the appropriate 
pay rate shall apply respectively. 
An employee whilst under 
assessment/probation shall receive 
the 1st year of experience rate of pay 
attached to that employee's 
classification. 

LICENSED ESTABLISHMENTS 
(RETAIL AND WHOLESALE) 

AWARD No. 23 of 1977 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979 

Section 40. — Award Variation 
Pursuant to Structural Efficiency Principle 

The Shop, Distributive and Allied Employees' 
Association of Western Australia 

and 
Burns Philp & Company and Others 

No. 1088 of 1988. 
LICENSED ESTABLISHMENTS 

(RETAIL AND WHOLESALE) 
AWARD No. 23 of 1977 

Various Classifications Licensed Establishments 
COMMISSIONER O.K. SALMON. 

12th day of October 1988. 

HAVING heard Mr T.M. Bishop on behalf of the 
applicant and Mr D.M. Jones on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act, 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, and with the 
consent of the parties, hereby orders — 

That the Licensed Establishments (Retail and 
Wholesale) Award No. 23 of 1977 — 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 2A — State Wage Principles — September 
1988 to give effect to the applicant's no extra claims 
commitment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 14 
September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 12 
October 1988 in accordance with the rates specified 
in Column A of the following Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 12 October 1988 in 
accordance with the rates specified in the following 
Schedule. 
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(4) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $10 per week 
with effect on and from 12 April 1989 in accordance 
with the rates specified m Column B of the 
following Schedule. 

(Sgd.) O.K. SALMON, 
fL.S.l Commissioner. 

Schedule. 
1. Clause 2.— Arrangement: Immediately following 

number and title 2. — Arrangement, insert new number 
and title 2A. — State Wage Principles — September 
1988. 

2. Clause 2. — Arrangement: Immediately following 
this clause insert new Clause 2A. — State Wage 
Principles — September 1988 as follows: 

2A.—State Wage Principles—September 1988. 
(1) It is a term of this Award that the Union 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or overaward, except when consislOt 
with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the exlOt that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 22. — Wages, Part I — Retail 
Establishments and Part II — Wholesale and Other 
Establishments: Delete subclauses (l)(a), (b), (c), (d), 
(e), (f), (g) and (h) and insert in lieu: 

Part I — Retail Establishments. 
(1) Adults (Classification and Wage per 

Week):— 

Column A 
Operative 

from 
12/10/88 

S 

Column B 
Operative 

from 
12/4/89 

S 

Column A 
Operative 

from 
12/10/88 

$ 

Column B 
Operative 

from 
12/4/89 

$ 
Shop Assistant, Sales 
Person. Demonstrator, 
Canvasser and/or Collector. 
Storeman/Woman, Packer. 
Despatch Hand, Reserve 
Stock Hand 
Window Dresser 
Shop Assistant, Sales 
Person, Demonstrator. 
Canvasser and/or Collector, 
Storeman/Woman. Packer. 
Despatch hand, who is 
required by the employer to 
be in charge of a shop or 
other employees: 
(i) If placed in charge of 

a shop with no other 
employees or if 
placed in charge of 
less than three other 
employees 

(ii) If placed in charge of 
three or more other 
employees but less 
than 10 other 
employees 

(iii) If placed in charge of 
10 or more other 
employees 

Window Dresser who is 
required by the employer to 
be m charge of a shop or other 
employees 
(i) If placed in charge of 

a shop with no other 
employees or if 
placed in charge of 
less than three other 
employees 

(ii) If placed in charge of 
three or more other 
employees but less 
than 10 other 
employees 

(iii) If placed in charge of 
10 or more other 
employees 

Storeman Operator 
Grade 1 

(0 Storeman Operator Grade 1 who is required by the 
employer to be in charge of 
a shop store or warehouse or 
other employees: 
(i) If placed in charge of 

a shop store or 
warehouse with no 
other employees or if 
placed in charge of 
less than three other 
employees 319.90 329.90 

(ii) If placed in charge of 
three or more other 
employees but less 
than 10 other 
employees 328.50 338.50 

(iii) If placed in charge of 
10 or more other 
employees 345.60 355.60 

(g) Storeman Operator 
Grade II 314.60 324.60 

(h) Storeman Operator Grade II 
who is required by the 
employer to be in charge of 
a shop store or warehouse or 
other employees: 
(i) If placed in charge of 

a shop store or 
warehouse with no 
other employees or if 
placed in charge of 
less than three other 
employees 324.70 334.70 

(ii) If placed in charge of 
three or more other 
employees but less 
than 10 other 
employees 333.20 343.20 

(iii) If placed in charge of 
10 or more other 
employees 350.30 360.30 • 

Part II—Wholesale and Other Establishments. 
(1) Adults (Classification and Wage per week): 

(a) Head Cellarman 335.80 345.80 
(b) Storeman/Woman, Packer. 

Despatch Hand. Reserve 
Stock Hand 298.90 308.% 

(c) Storeman/Woman. Packer. 
Despatch Hand, Reserve 
Stock Hand, who is required 
by the employer to be in 
charge of a store or other 
employees: 
(i) If placed in charge of 

a store or warehouse 
with no other 
employees or if 
placed in charge of 
less than three other 
employees 309.00 319.00 

(ii) If placed in charge of 
three or more other 
employees but less 
than 10 other 
employees 317.40 327.40 

(iii) If placed in charge of 
10 or more other 
employees 334.60 344.60 

(d) Filling Process Employee 
(as defined) 283.00 293.00 

(e) Storeman Operator 
Grade I 309.80 319.80 

(0 Storeman Operator Grade I who is required by the 
employer to be in charge of 
a shop store or warehouse or 
other employees: 
(i) If placed in charge of 

a shop store or 
warehouse with no 
other employees or if 
Jilaced in charge of 
ess than three other 

employees 319.90 329.90 
(ii) If placed in charge of 

three or more other 
employees but less 
than 10 other • 
employees 328.50 338.50 

(iii) If placed in charge of 
10 or more other 
employees 345.60 355.60 

(g) Storeman Operator 
Grade II 314.60 324.60 

(h) Storeman Operator Grade II 
who is required by the 
employer to be in charge of 
a shop store or warehouse or 
other employees: 
(i) If placed in charge of 

a shop store or 
warehouse with no 
other employees or if 
placed in charge of 
less than three other 
employees 324.70 334.70 
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Column A Column B 
Operative Operative 

from from 
I2/10/8K !2/4/R9 

S S 
(ii) If placed in charge of 

three or more other 
employees but less 
than 10 other 
employees 332.2® 342.20 

(iii) If placed in charge of 
10 or more other 
employees 350.30 360.30 

MATERIALS TESTING EMPLOYEES 
AWARD No. 5 of 1982 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40 — Award Variation — Pursuant to the 

Structural Efficiency Principle. 
The Association of Draughting, Supervisory and 
Technical Employees Western Australian Branch 

and 
Materials Testing Laboratories and Others. 

No. 835 of 1988 
MATERIALS TESTING EMPLOYEES 

AWARD No. 5 of 1982 
Various Materials Testing. 

COMMISSIONER O.K.SALMON, 
23rd day of September, 1988. 

Order. 
HAVING heard Mr K. Ross on behalf of the Applicant 
and Mr B.D. Williams on behalf of the Respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979 and having 
been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles and with the 
consent of the parties, hereby orders— 

That the Materials Testing Employees Award 
1984 No. 5 of 1982— 
(1) be amended in accordance with the following 

Schedule to provide for the inclusion of 
Clause 2A. — State Wage Principles — 
September 1988 to give effect to the applicant's 
no extra claims commitment and the 
provisions of paragraph 4 of the General 
Order No. 730 of 1988 dated 14 September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on and 
from 23 September 1988 in accordance with 
the rates specified in Column A of the 
following Schedule. 

(3) be further varied by increasing the wage rate 
resulting from the increase specified in 
paragraph (2) of this Order by a flat amount of 
$10 per week with effect on and from 23 March 
1989 in accordance with the rates specified in 
Column B of the following Schedule. 

(Sgd.) O.K. SALMON. 
[L.S.] Commissioner. 
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Schedule. 
1. Clause 2.— Arrangement: Immediately following 

number and title 2. — Arrangement, insert new number 
and title 2A — State Wage Principles — September 
1988. 

2. Clause 2.— Arrangement: Immediately following 
this clause insert new Clause 2A. — State Wage 
Principles — September 1988 as follows:— 

2A.— State Wage Principles — September 1988 
(1) It is a term of this Award that the Union 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or overaward, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 9. — Wages: Delete this clause and insert in 
lieu the following: 

9. — Wages. 
The minimum weekly rate of wage payable to 

employees covered by this award shall be: 
(1) Trainee Technical Assistants and Junior 

Employees 
(Expressed as a percentage of the First 
Year of Continuous Service rate of wage 
provided in subclause 2(a) of this clause, 
and calculated to the nearest 10 cents). 

% 
17 years of age and under 45 
18 years of age 62 
19 years of age 75 
20 years of age 88 

(2) Adult Employees 
Years of 

Continuous Service Rate of Wage 
Classification Within Industry S 

Column A Column B 
Commencing Commencing 

23/9/88 23/3/89 
(a) Technical Assistant 

1 st year of experience 334.30 344.30 
2nd year of experience 341.80 351.80 
3rd year of experience 353.10 363.10 
4th year of experience 365.70 375.70 
5th year of experience 377.10 387.10 

An adultTraineeTechnical Assistant shall, during the first six months 
of his employment, be paid at the rate of 88 per cent of the first year 
rate provided herein for a Technical Assistant. 

(b) Technician 
1st year of experience 385.70 395.70 
2nd year of experience 401.00 411.00 
3rd year of experience 416.50 426.50 

(c) Technical Officer 
1st year of experience 428.30 438.30 
2nd year of experience 447.70 457.70 
3rd year of experience 470.10 480.10 
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PAINTERS (GOVERNMENT SHIPPING) 
AWARD No. 32 of 1961. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40. — Award Variation — 

Structural Efficiency Principle. 

The Operative Painters' and Decorators' 
Union of Australia, West Australian Branch, 

Union of Workers 
and 

The Honourable Minister for Works and Others. 
No. 1321 of 1988. 

PAINTERS (GOVERNMENT SHIPPING) 
AWARD No. 32 of 1961 as varied. 

Painters Maritime 
COMMISSIONER G.J. MARTIN. 

20th day of October 1988. 

Order. 
HAVING heard Ms J.M. Bailey on behalf of the 
applicant, Mr R. Leggerini on behalf of the Fremantle 
Port Authority and Mr B. Arlowe on behalf of other 
respondents, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 and being satisfied that 
the State Wage Principles enunciated by a Commission 
in Court Session in General Order Matter No. 730 of 
1988 of the 9th day of September 1988 have been 
complied with, hereby orders— 

That the Painters (Government Shipping) 
Award No. 32 of 1961 as varied be further vaned in 
accordance with the following Schedule and that 
such variation shall have effect on and from the 
dates specified therein. 

(Sgd.) G.J. MARTIN. 
[L.S.] Commissioner. 

Schedule. 
1. Clause 6 — Rates of Pay: Delete this clause and 

insert in lieu: 

6. Rates of Pay. 
The following shall be the minimum rates of 

wages payable to employees bound of this 
award. 

Column A Column B 
per week per week 

S $ 
(1) Wages 

(a) Painter or signwriter 379.10 389.10 
(b) Leading hand painter, in 

charge of: 
three or more tradesmen 
or of six workers to be 
paid above a tradesman's 
ordinary rate of work 23.50 

(2) Disabilities Allowance 13.90 
(3) Tool Allowance 2.80 

Provided that this allowance shall 
not be paid where the employer 
supplies the employee with all 
necessary tools. 

(4) An employee who has not 
completed nine months* 
continuous service with his 
employer and who is retrenched 
shall, for each week of 
continuous employment with 
that employer immediately prior 
to his retrenchment (other than 
any week for which he has been 
paid as a casual employee) be 
paid the lost time allowance 
prescribed herein less any 
payment made to him in respect 
of sick leave or public holidays 
during that employment:— 
Allowance for lost time. 10 
statutory holidays and 10 days 
sick leave and follow the job. to 
vary 9.7 per cent in any increase 
or decrease in wages 33.70 

(5) A casual employee i.e an employee who is not 
provided with one months continuous 
employment shall be paid 20 per cent of the 
ordinary rate in addition to the ordinary rates 
whilst so employed. 

(6) An employer on whom this award is binding 
shall not increase the rate of wage payable to 
an employee on the 9th day of September, 1988 
or otherwise vary the conditions of 
employment applicable to an employee on 
that date so as to increase that employer's 
labour costs, except to the extent that any such 
increase has been authorised by the 
Commission after that date. 

(7) It is a term of this award that the union 
undertakes, until 1 July 1989 not to pursue any 
extra claims, award or over award except when 
consistent with the State Wage Principles. 

(8) The rates of wages prescribed in column A of 
subclause (1) of this clause shall have effect on 
and from the 20th day of October, 1988, and 
the rates of wages prescribed in column B of 
subclause (1) of this clause shall have effect on 
and from the 20th day of April, 1989. 

2. Clause 7. — Special Rates and Provisions: Delete 
this clause and insert in lieu: 

7. — Special Rates and Provisions. 
(1) Sixty cents per hour extra shall be paid to 

employees whilst working in a compartment 
of a ship when pneumatic machines are being 
used on the outside of that compartment. 

(2) Hot Work 
(a) An employee who works in a place where 

the temperature has been raised by 
artificial means to between 46 degrees 
and 54 degrees Celsius shall be paid 32 
cents per hour or part thereof in addition 
to the rates otherwise prescribed in this 
award or in excess of 54 degrees Celsius 
shall be paid 39 cents per hour or part 
thereof in addition to the said rates. 

(b) Where such work continues for more 
than two hours the employee shall be 
entitled to a rest period of 20 minutes after 
every two hours work without loss of pay 
not including the special rate prescribed 
in paragraph (a) of this subclause. 

(3) Cold Work: 
(a) An employee required to work in a place 

where the temperature is lowered by 
artificial means to less than 0 degrees 
Celsius shall be paid 32 cents per hour or 
part thereof in addition to the rates 
otherwise prescribed in this award. 

(b) Where such work continues for more 
than two hours the employee shall be 
entitled to a rest period of 20 minutes after 
every two hours work without loss of pay 
not including the special rate prescribed 
in paragraph (a) of this subclause. 

(4) Confined Space: 
An employee required to work in a confined 
space being a place the dimensions or nature 
of which necessitates working in a cramped 
position or without sufficient ventilation shall 
be paid 39 cents per hour or part thereof in 
addition to the rates otherwise prescribed in 
this award. 

(5) Wet Work: 
An employee required to work in a place 
where water is continually dripping on him so 
that his clothing and boots become wet or 
where there is water underfoot shall be paid 32 
cents per hour or part thereof in addition to the 
rates otherwise prescribed in this award. 
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(6) Dirty Work: 
(a) An employee employed on excessively 

dirty work which is more likely to render 
the employee or his clothes dirtier than 
the normal run of work shall be paid 32 
cents per hour extra in addition to the 
prescribed rate (with a minimum 
payment as for four hours when 
employed on such work). 

(b) This shall not apply to an employee in 
receipt of the allowance prescribed in 
subclause (2) of Clause 6. — Rates of Pay 
of this Award. 

(7) Toxic Substances: 
(a) An employee required to use toxic 

substances or materials of a like nature 
shall be informed by the employer of the 
health hazards involved and instructed in 
the correct and necessary safeguards 
which must be observed in the use of such 
materials. 

(b) An employee using such materials will be 
provided with and shall use all safeguards 
as are required by the appropriate 
Government Authority. In the absence of 
such requirement such safeguards as are 
determined by a competent authority or 
person chosen by the Union and the 
employer shall be used. 

(c) An employee using toxic substances or 
materials of a like nature shall be paid 38 
cents per hour extra. Employees working 
in close proximity to employees so 
engaged shall be paid 28 cents per hour 
extra. 

(d) For the purpose of this subclause all 
materials which include or require the 
addition of a catalyst hardener and 
reactive additives or two pack catalyst 
system shall be deemed to be materials of 
a like nature. 

(8) Spray Application: 
A painter engaged on all spray applications 
carried out in other than a properly 
constructed booth, approved by the 
Department of Industrial Affairs shall be paid 
32 cents per hour or part thereof in addition to 
the rates otherwise prescribed in this Award. 

(9) (a) Lead Paint Surfaces: No surface painted 
with lead paint shall be rubbed down or 

. scraped by a dry process. 
(b) Width of Brushes: All paint brushes shall 

not exceed 127 millimetres in width and 
no kalsomine brush shall be more than 
177.8 millimetres in width. 

(c) Meals not taken in Paint Shop: No 
employee shall be permitted to nave a 
meal in any paint shop or place where 
paint is stored or used. 

(d) Lead paint shall not be applied by a spray 
to the interior of any building. 

(e) All employees (including apprentices) 
applying paint by spraying shall be 
provided with full overalls and head 
covering and respirators by the 
employer. 

(f) Where from the nature of the paint or 
substance used in spraying, a respirator 
would be of little or no practical use in 
preventing the absorption of fumes or 
material from substance used by an 
employee in spray painting the employee 
shall be paid a special allowance of 83 
cents per day. 

(g) Water and Soap: Water and soap shall be 
provided in each shop or on each job by 
the employer for the use of painters. Five 
minutes shall be allowed at lunch and 
knock off time for washing of hands. 

(10) First Aid Outfit: 
(a) On each job the employer shall provide 

sufficient supply of bandages and 
antiseptic dressings for use in cases of 
accident. 

(b) An employee who is a qualified first aid 
man and is appointed by his employer to 
carry out first aid duties in addition to his 
usual duties shall be paid an additional 
rate of 94 cents per day. 

(11) Obnoxious Cargoes: 
An employee, when he is performing duties 
which bring him into contact with obnoxious 
cargoes, carrying in the case of waterside 
workers an extra rate or where working in the 
vicinity of such cargoes while being handled 
by waterside workers and in such case is 
subject to the same disability as the waterside 
workers, shall be paid the extra rate in 
addition to the rate otherwise payable to 
him. 

(12) Safety Footwear: 
One pair of safety footwear shall be issued to 
those employees agreed upon between the 
parties free of cost in January, 1981. 
Replacement to be made free of cost on the 
basis of fair wear and tear provided that upon 
the issue of the replacement pair the old pair 
shall be returned. 
Any employee accepting an issue of safety 
footwear shall at all times wear such safety 
footwear during working hours. 

(13) Dry-Cleaning Allowance: 
(a) The employer shall launder free of cost, 

the industrial clothing issued to 
employees. 

(b) In lieu of the provisions of subclause (a) 
of this clause the employer may pay such 
employee atthe rate of$7.90perweekwith 
respect to each week or part thereof the 
worker is employed by the employer on 
and from the 7th day of May, 1984. 

(c) The provisions contained in subclauses 
(a) and (b) of this subclause shall not 
apply in respect of any period during 
which the employee is absent from 
work. 

(14) Winter Coats: 
One winter coat similar to that issued to 
employees covered by the FPA relativity will 
be issued free of cost to those employees 
agreed between the parties every three years. 

(15) Conditions respecting Special Rates: 
(a) The special rates prescribed in this Award 

shall be paid irrespective of the times at 
which work is performed and shall not be 
subject to any premium or penalty 
conditions. 

(b) Where more than one of the above rates 
provide payments for disabilities of 
substantially the same nature then only 
the highest of such rates shall be 
payable. 
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PASTRYCOOKS AWARD No. 24 of 1981 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979 

Section 40. — Award Variation 
Pursuant to Structural Efficiency Principle 

WA Bakers', Pastrycooks' and Confectioners' Union of 
Workers 

and 
Bakewells Pies 1978 Pty Ltd 

No. 1047 of 1988. 
PASTRYCOOKS AWARD No. 24 of 1981 

COMMISSIONER O.K. SALMON. 
23rd day of September 1988. 

Order. 
HAVING heard Mr J. Watterson on behalf of the 
applicant and Mr B. McCarthy on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act, 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, and with the 
consent of the parties, hereby orders — 

That the Pastrycooks Award No. 24 of 1981— 
(1) be amended in accordance with the 

following Schedule to provide for the inclusion of 
Clause 2A — State Wage Principles — September 
1988 to give effect to the applicant's no extra claims 
commitment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 14 
September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 23 
September 1988 in accordance with the rates 
specified in Column A of the following 
Schedule. 

(3) be varied by increasing supplementary 
payments applicable immediately prior to the date 
of this Order by three per cent with effect on and 
from 23 September 1988 in accordance with the 
rates specified in the following Schedule. 

(4) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 23 September 1988 
in accordance with the rates specified in the 
following Schedule. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.— Arrangement: Delete subclauses (1) 

and (2) of this clause and insert in lieu thereof the 
following:— 

1. Title. 
2. Arrangement. 
2A State Wage Principles — September 1988. 

Immediately following Clause 2. — Arrangement 
add the following new clause: 

2A—State Wage Principles— 
September 1988. 

(1) It is a term of this Award that the Unions 
undertake, until 1 July 1989, not to pursue any extra 
claims, award or overaward, except when 
consistent with the State Wage Principles. 
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(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 10. — Wages: Delete this clause and insert 
in lieu the following: 

10. — Wages. 
The minimum weekly rate of wage payable 

under this award shall be: 
Wage per week 

Column A 
$ 

(1) (a) Adult Male 
Workers: 
Single Hand 
Pastrycook 308.40 
Pastrycook 302.20 
Assistant 274.70 

(b) Adult Female 
Workers: 
Cake Decorator 300.10 
Pastrycook 
Qualified 302.20 
Pastrycook 287.00 
Assistant 274.70 

Column A is operative from 23 
September 1988. 

(2) Junior Workers 
Junior workers shall be paid the 
following percentage of the rate 
prescribed for an Assistant. 

% 
Under 16 years of age 40 
16 to 17 years of age 50 
17 to 18 years of age 60 
18 to 19 years of age 70 
19 to 20 years of age 80 
20 to 21 years of age 90 

(3) Apprentices — (Percentage of 
Tradesman's Rate per week) 
Four Year Term— 
First year 42 
Second year 55 
Third year 75 
Fourth year 88 
Three and a half year term- 
First six months 42 
Next year 55 
Next year 75 
Final year 88 
Three year term- 
First year 55 
Second year 75 
Third year 88 
Tradesman's rate shall mean the 
wage prescribed in this Award for the 
classification Pastrycook —Male. 

(4) Minimum Wage: Notwithstanding the 
provisions of this award, no male worker 
(including an apprentice), 21 years of age 
or over, shall be paid less than $229.60 per 
week as his ordinary rate of pay in respect 
of the ordinary hours of work prescribed 
by this award and no female worker 21 
years of age or over shall be paid less than 
$229.60 per week as her ordinary rate of 
pay in respect of the ordinary hours of 
work prescribed by this award, but that 
minimum rate of pay does not apply 
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where the ordinary rate of pay (including 
any part thereof payable in addition to the 
award rate) is not less than $229.60. 

Where the said minimum rate of pay is 
applicable the same rate shall be payable 
on holidays, during annual leave, sick 
leave, long service leave and any other 
leave prescribed by this award. 

Notwithstanding the foregoing, where 
in this award an additional rate is 
prescribed for any work as a percentage, 
fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate 
prescribed in this award for the 
classification in which the worker is 
employed. 

Leading Hand: In addition to the rates 
prescribed by this clause a leading hand 
shall be paid per week if placed in charge 
of:— 

Rate per 
week 

PERMANENT BUILDING SOCIETIES 
(ADMINISTRATIVE AND CLERICAL OFFICERS) 

AWARD No. 26 of 1975 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979 

Section 40. — Award Variation 
Pursuant to the Structural Efficiency Principle 

Federated Clerks' Union of Australia 
Industrial Union of Workers. WA Branch 

and 
Town and Country WA Building Society and Others. 

No. 1104 of 1988. 
PERMANENT BUILDING SOCIETIES 
(ADMINISTRATIVE AND CLERICAL 

OFFICERS) AWARD No. 26 of 1975 
Various Building Societies 

COMMISSIONER C.B. PARKS. 
13th day of October 1988. 

(a) Less than four other 
workers 9.20 

(b) Four or more but not 
more than 10 other 
workers 14.60 

(c) More than 10 but not 
more than 20 other 
workers 22.50 

(d) More than 20 other 
workers 28.90 

Casual Workers: In addition to the rate 
prescribed by this clause a casual worker 
shall be paid a loading of 20 per cent. The 
loading shall not be included in the wage 
for the purpose of calculating an 
entitlement to any additional payment 
provided by Clause 9. — Additional Rates 
of this Award. 

4. Clause 11. — Supplementary Payments: 
Delete subclause (2) of this Clause and insert in 
lieu the following:— 

(2) In addition to the rates payable under 
the provisions of this award, other than 
this provision— 

(a) a worker, other than an apprentice, 
employed in a classification 
mentioned in subclause (1) of this 
clause shall be paid $32.00 per week; 
and 

(b) an apprentice shall be paid per week 
a percentage of $32.00 being the 
percentage which appears against 
his year of apprenticeship in 
subclause (5) of Clause 10. — Wages 
of this Award, 
in each case for all purposes of this award: 
Provided that the amount payable to any 
worker pursuant to the foregoing 
provisions of this subclause shall be 
reduced by the amount of any payment 
being made to that worker in addition to 
the said rates otherwise than pursuant to 
the provisions of this subclause, whether 
such payment is being made by virtue of 
any order, industrial agreement or other 
agreement or arrangement 

HAVING heard Mr G.R. Bartlett on behalf of the 
applicant and Mr B.D. Williams on behalf of the 
Respondents, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act, 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, and with the 
consent of the parties, hereby orders — 

That the Permanent Building Societies 
(Administrative and Clerical Officers) Award No. 
26 of 1975 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
the applicant's no extra claims commitment and 
the provisions of paragraph 4 of the General Order 
No. 730 of 1988 dated 14 September. 

(2) be amended by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent. 

(3) be further amended by increasing the wage 
rate in subclause (1) of Clause 10. — Rates of Pay 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $10 per 
week. 

(4) The amendment prescribed in the following 
Schedule shall operate on and from 13 October, 
1988 except as otherwise specified therein. 

(Sgd.) C.B. PARKS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Delete this clause and 

insert in lieu — 
2.—Arrangement. 

1. Title. 
2. Arrangement. 

2A, State Wage Principles — September 1988. 
3. Area. 
4. Scope. 
5. Term. 
6. Hours. 
7. Overtime. 
8. Meal Allowance. 
9. Holidays. 

10. Rates of Pay. 
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11. Annual Leave. 
12. Sick Leave. 
13. Contract of Service. 
14. Certificate of Service. 
15. Record. 
16. Mixed Functions. 
17. Aged and Infirm Employees. 
18. Board of Reference. 
19. General. 
20. Long Service Leave. 
21. Right of Entry. 
22. Saturday Work. 
23. Union Notices. 
24. Uniforms. 
25. Shiftwork. 
26. Minimum Staffing — Branches. 
27. Reserved Matters. 
28. Maternity Leave. 
29. Compassionate Leave. 
30. Location Allowances. 

Schedule A — Respondents 
2. Insert after Clause 2. — Arrangement the 

following new clause — 
2A. — State Wage Principles — September 1988 

(1) It is a term of this Award that the Union 
undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 10. — Rates of Pay: Delete this clause and 
insert in lieu — 

10. — Rates of Pay. 
The minimum rates of pay for workers covered by 
this Award shall be as follows— 

On and froraOn and from 
1/11/88 1/5/89 

$ S 
(1) (a) Automatic Ranjje —■ Clerical/Administrative 

Officers: 
At 16 years of age 8 912 9 198 
At 17 years of age 9 835 10 IS) 
At 18 years of age 11215 11574 
At 19 years of age 13 460 13 891 
At 20 years of age 14 868 15 345 
At 21 years of age 
or 1st year adult service 16 284 16 806 
At 22 years of age or 2nd year adult service 16 687 17 209 
At 23 years of age 
or 3rd year adult service 17 185 17 707 
At 24 years of age 
or 4th year adult service 17 483 18 005 
At 25 years of age 
or 5th year adult service 17 980 18 502 

(b) Classified Clerical/ Administrative Officers: 
Grade 1 — Year 1 18 478 19 000 

— Year 2 18 884 19406 
— Year 3 19 372 19 894 

Grade 2 — Year 1 19 568 20 090 
— Year 2 20 062 20 584 
— Year 3 20 556 21078 
— Year 4 21 055 21 577 

Grade 3 — Year 1 21 554 22 074 
— Year 2 22 051 22 573 
— Year 3 22 551 23 073 
— Year 4 23 048 23 570 

Transition: 
Where a worker was employed by a 
respondent to this award prior to the 
beginning of the first pay period 
commencing on or after the 20th day of 
September 1988 such employee shall 
retain the right to progress by automatic 
increments to the top of Grade 1 in 
accordance with the following— 
At 26 years of age 
or 6th year adult service 18 478 19 (XX) 
At 27 years of age 
or 7th year adult service 18 884 19 406 
At 28 years of age 
or 8th year adult service 19 372 19 894 

(2) An unclassified officer employed as a typist 
or stenographer and who performs such work of 
typing or stenography as the case may be for the 
major and substantial part of his/her working time 
shall be paid an allowance at the rate of not less 
than $167 per annum in the case of a typist and $278 
per annum in the case of a stenographer in 
addition to the appropriate rate presenbed above 
provided that in the case of a typist the officer has 
satisfied the Society that he/she can attain a speed 
of 50 words per minute typing and in the case of a 
stenographer a speed of 50 words per minute typing 
and 80 words per minute shorthand. 

PERMANENT BUILDING SOCIETIES 
(ADMINISTRATIVE AND CLERICAL OFFICERS) 

AWARD No. 26 of 1975. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 40.—Award Variation — 
Restructuring and Efficiency Principle. 
Federated Clerks' Union of Australia 

Industrial Union of Workers, WA Branch 
and 

Town and Country Permanent Building Society 
and Others. 

No. 1076 of 1987. 
PERMANENT BUILDING SOCIETIES 

(ADMINISTRATIVE AND CLERICAL OFFICERS) 
AWARD No. 26 of 1975 as varied. 

Administrative and Building Societies 
Clerical 

COMMISSIONER G.J. MARTIN. 
20th day of September 1988. 

Order. 
HAVING heard Mr C.D. Panizza on behalf of the 
applicant and Mr D.M. Jones on behalf of respondents, 
and by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
and being satisfied that the State Wage Principles 
enunciated by a Commission in Court Session in General 
Order Matter No. 730 of 1988 of the 9th day of 
September 1988 have been complied with, hereby 
orders— 

That the Permanent Building Societies (Adminis- 
trative and Clerical Officers) Award No. 26 of 1975 
as varied be further varied in accordance with the 
following Schedule and that such variation shall 
have effect from the beginning of the first pay 
period commencing on or after the 20th day of 
September 1988. 

(Sgd.) G.J. MARTIN, 
FL.S.l Commissioner. 
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Schedule. 
1. Clause 2.—Arrangement: Delete this clause and 

insert in lieu: 
2. —Arrangement. 

1. Title. 
2. Arrangement. 
3. Area. 
4. Scope. 
5. Term. 
6. Hours. 
6A. Part-Time Employment. 
6B. Casual Employment. 
7. Overtime. 
8. Meal Allowance. 
9. Holidays. 
10. Rates of Pay. 
11. Annual Leave. 
12. Sick Leave. 
13. Contract of Service. 
14. Certificate of Service. 
15. Record. 
16. Mixed Functions. 
17. Aged and Infirm Employees. 
18. Board of Reference. 
19. General. 
20. Long Service Leave. 
21. Right of Entry. 
22. Saturday Work. 
23. Union Notices. 
24. Uniforms. 
25. Shiftwork. 
26. Minimum Staffing — Branches. 
27. Reserved Matters. 
28. Maternity Leave. 
29. Compassionate Leave. 
30. Location Allowances. 

Schedule of Respondents. 
2. Insert after Clause 6.—Hours of this award two new 

clauses 6A.—Part-Time Employment and 6B.—Casual 
Employees in the following terms: 

6A.—Part-Time Employment. 
(1) Part-time clerical employees shall perform 

such work as required and for that work during 
ordinary hours shall be paid wages as specified in 
subclause (2) of this clause. 

(2) Part-time clerical employees shall be paid for 
work during ordinary hours pro rata hourly wage 
rates calculated in accordance with Clause 
10.—Rates of Pay of this award. 

(3) (a) Part-time clerical employees may be 
employed for a maximum of 120 hours in each cycle 
of four weeks and paid at ordinary rate provided 
that they may be employed as full-time clerical 
employees during periods of training. 

(b) A part-time clerical employee who works — 
(i) in excess of 120 hours in a cycle of four 

weeks, or 
(ii) in excess of the weekly ordinary hours of 

work in the establishment, or 
(iii) outside the spread of ordinary hours as 

provided by Clause 6.—Hours of this 
award. 

shall be paid at overtime rates of time and a half for 
the first two hours and double time thereafter or at 
the appropriate penalty rate for the day and time 
worked whichever is the greater. 

(4) Part-time clerical employees shall not be 
required to work more than five hours without a 
meal break of not less than 30 minutes unless he or 
she would normally cease duty within such period of 
30 minutes provided that a part-time clerical 
employee may be required to work on in an 
emergency without a meal break, and in such 
circumstances a meal break will be allowed as soon 
as practicable. Such employees will be paid at 
overtime rates for time worked in excess of five 
hours until such time as the meal break is taken. 

(5) Where a public holiday falls on a day of the 
week on which a part-time clerical employee would 
normally work, such part-time employee shall be 
paid in respect of such holiday an amount equal to 
the amount which he or she would have been paid 
for the ordinary time which he or she would have 
worked if such day had not been a holiday. 

(6) Payment for annual leave and sick pay for 
part-time employees shall be strictly related 
proportionately in accordance with the number of 
hours worked to the conditions prescribed in each 
establishment for full-time employees. 

(7) Subject to any agreement between the 
employer and the employee to the contrary 
subclauses (6) and (7) of Clause 6.—Hours of this 
award shall not apply to part-time employees. 

6B.—Casual Employees. 
(1) Casual clerks may be employed at an hourly 

rate for a lesser period than four weeks and shall be 
paid while so employed 25 per cent in addition to the 
rates prescribed above, with a minimum engage- 
ment of four hours: Provided that, notwithstanding 
anything contained in this subclause, the basis and 
terms of employment of casual clerks may be varied 
in any particular case by agreement in writing 
between the employer and the Union. 

(2) Subject to any agreement between the 
employer and the employee to the contrary 
subclauses (6) and (7) of Clause 6.—Hours of this 
award shall not apply to casual employees. 

(3) The provisions of Clause 9.—Holidays, 11.— 
Annual Leave, 12.—Sick Leave and 28.—Maternity 
Leave of this award do not apply to casual 
employees. 

3. Clause 10.—Rates of Pay: Delete this clause and 
insert in lieu: 

10.—Rates of Pay. 
The minimum rates of pay for employees covered 

by this award shall be as follows: 
(1) (a) Automatic Range — Clerical/Administrative 

Officers: 
Per 

Annum 

At 16 years 
d) 

8 652 
At 17 years 9 549 
At 18 years 10 888 
At 19 years 13 068 
At 20 years 14 435 
At 21 years of age or first year of 

adult service 15 810 
At 22 years of age or second year of 

adult service 16 201 
At 23 years of age or third year of 

adult service 16 684 
At 24 years of age or fourth year of 

adult service 16 974 
At 25 years of age or fifth year of 

adult service 17 456 
>) Classified Clerical/Administrative Officers: 

Per 
Annum 

C 
Grade 1 — 

a> 

Year 1 17 940 
Year 2 18 334 
Year 3 18 808 

Grade 2 — 
Year 1 18 998 
Year 2 19 478 
Year 3 19 957 
Year 4 20 442 

Grade 3 — 
Year 1 20 926 
Year 2 21 409 
Year 3 21 894 
Year 4 22 377 
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(c) Transition: Where a worker was employed by 
a respondent to this award prior to the beginning of 
the first pay period commencing on or after the 20th 
day of September 1988 such employee shall retain 
the right to progress by automatic increments in 
accordance with the following: 

At 26 years of age or sixth year of 
adult service 17 940 

At 27 years of age or seventh year of 
adult service 18,334 

At 28 years of age or eighth year of 
adult service 18 808 

(2) An unclassified officer employed as a typist or 
stenographer and who performs such work of 
typing or stenography as the case may be for the 
major and substantial part of his/her working time 
shall be paid an allowance at the rate of not less than 
$162 per annum in the case of a typist and $270 per 
annum in the case of a stenographer in addition to 
the appropriate rate prescribed above provided that 
in the case of a typist the officer has satisfied the 
Society that he/she can attain a speed of 50 words 
per minute typing and in the case of a stenographer a 
speed of 50 words per minute typing and 80 words 
per minute shorthand. 

4. Clause 31.—Junior Employees — Special Order: 
Delete this clause. 

not pursue any extra claims, award or over award, 
except when consistent with the State Wage Principles 
and with the consent of the parties, hereby orders — 

(1) That the printing (Newspaper) Award No. 23 
of 1979 be amended in accordance with the follow- 
ing Schedule to provide for the inclusion of Clause 
2A.—State Wage Principles — September 1988 to 
give effect to the Applicant's "no extra claims" 
commitment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 14 
September. 

(2) That the Printing (Newspaper) Award No 23 
of 1979 be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from the 
16th day of September 1988 in accordance with the 
rates specified in Column A of the following 
Schedule. 

(3) That the Printing (Newspaper) Award No. 23 
of 1979 be further varied by increasing the wage 
rate resulting from the increase specified in 
paragraph (2) of this Order by a flat amount of 
$10.00 per week with effect on and from the 16th 
day of March 1989 in accordance with the rates 
specified in Column B of the following Schedule. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

PRINTING (NEWSPAPER) AWARD 
No. 23 of 1979 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40.—Award Variation 

Pursuant to the Structural Efficiency Principle. 

Printing and Kindred Industries Union, 
Western Australian Branch, Industrial 

Union of Workers 
and 

Bell Publishing Pty Ltd and Others 
No. 1123 of 1988. 

PRINTING (NEWSPAPER) AWARD 
No. 23 of 1979 

Various Newspapers 
COMMISSIONER J.A NEGUS. 

16th day of September 1988. 

Order. 
HAVING heard Mr G. Bucknall on behalf of the appli- 
cant and Mr S Taylor, Mr B. Winfield and Mr A 
Jenaway on behalf of the Respondent, the Commission, 
pursuant to the powers conferred on it by the Industrial 
Relations Act, 1979 and having been satisfied that the 
applicant has formally committed itself to co-operate in 
a review (to be monitored by the Commission) of the 
Award to give effect to the Structural Efficiency Princi- 
ple of the State Wage Principles which issued on 9 Sep- 
tember 1988 and that until 1 July 1989 the applicant will 

Schedule. 
1. Clause 2.—Arrangement: Following sub- 

clause 2. Arrangement of this clause insert the 
following new subclause: 
2A State Wage Principles — September 1988. 

2. Clause 2.—Arrangement: Insert a new clause after 
this clause as follows: 

2A—State Wage Principles — September 1988 
(1) It is a term of this Award that the Union 

undertake, until 1 July 1989 not to pursue any extra 
claims, award or over-award, except when consis- 
tent with the State Wage Principles. 

(2) An employer on whom this Award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

3. Clause 39.—Wages: Delete subclause (1) of this 
clause and insert in lieu the following: 

Column A Column B 
Wage Rate Wage Rate 
16/9/1988 16/3/1989 

S S 
(1) (a) Adults: 

CLASSIFICATION: 
Compositor Grade 1 — (multi- 
skilled position, shall be flexible, 
shall perform the duties of lower 
compositor classification 473.00 483.00 
Compositor Grade 2 — (multi- 
skilled position, shall be flexible, 
shall perform the duties of any 
lower graphic reproducer 
classification 440.70 450.70 
Graphic Reproducer — Grade 1 448.50 458.50 
Graphic Reproducer — Grade 2 

(plate making) 440 70 450.70 
Hand Compositor 415.60 425.60 
Reader 415.60 425.60 
Printing Machinist 415.60 425.60 
Assistant Machinist 

(all duties other than those of 
machinist) 355.40 365.40 

Publishing Hand — Grade 1 
(includes Fremantle Store) 353.60 363.60 

Publishing Hand — Grade 2 338.00 348.00 
General Hand 332.20 342.20 



Column A Column B 
Wage Rate Wage Rate 
16/9/1988 16/3/1989 

S S 
Adults: 
CLASSIFICATIONS: 
Compositor Displayer 473.00 483.00 
Machine Compositor-Photo 

Composing 454.20 464.20 
— Elsewhere 440.70 450.70 

Graphic Rcproducer-Multi 458.50 Skilled 448.50 
— Basic 440.70 450.70 

Hand Compositor 
— Photo Composing 440.70 450.70 

Hand Compositor 415.60 425.60 
Composing Machine Mechanic 

— Multi Skilled 440.70 450.70 
— Basic 415.60 425.60 

Guillotine Operator 415.60 425.60 
Stereotyper 415.60 425.60 
Reader 415.60 425.60 
Assistant Reader 347.80 357.80 
Printing Machinist 440.70 450.70 
Brake Hand 376.80 386.80 
Publishing Hand A 375.00 385.00 
Publishing Hand B 338.00 348.00 
Newsprint Storeman 353.60 363.60 
General Hand 351.80 361.80 
Others 72.70 74.50 

2. Schedule A — Midland Workshops Disability: 
Delete this schedule and insert in lieu the 
following— 

RAILWAY EMPLOYEES AWARD No. 18 of 1969. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 

Section 40. — Variation of an Award. 
Western Australian Government Railways 

Commission 
and 

Australian Railways Union of Workers 
West Australian Branch and Others. 

No. 181 of 1988. 
RAILWAY EMPLOYEES AWARD No. 18 of 1969. 

Various Railways 
COMMISSIONER S.A KENNEDY. 

14th day of October, 1988. 

Order, 
HAVING heard Mr A Hassell on behalf of the 
Applicant and Mr R. Wells on behalf of the Australian 
Railways Union of Workers West Australian Branch 
and Mr J. Sharpe-Collett on behalf of the Amalgamated 
Metal Workers and Shipwrights Union of Western 
Australia, I the undersigned pursuant to the powers 
conferred by the Industrial Relations Act, 1979 do 
hereby order— 

That the Railway Employees Award No. 18 of 
1969 as amended be further amended in 
accordance with the following schedule. 

(Sgd.) SA KENNEDY 
[L.S.l Commissioner. 

Schedule. 
1. Clause 31. — Special Rates and Provisions: Delete 

subclause (1XC) and insert in lieu the following— 
(c) Disability allowance 

groupings shall be:— 
$ per week 

Group 1 4.10 
Group 2 6.10 
Group 3 7.90 
Group 4 12.30 

Schedule A. 
Midland Workshops Disability. 

Group 1 Area 
Welding Engineer 
Test Room 
Sundries employed in Health Centre, 
Canteen, Time Office and Works 
Managers Centre 
Paint Shop 
Tarpaulin Shop 
Yard 
Pattern Shop (see also Group 4) 
Electrical Shop 
Tool Room 
Apprentice Schools 
Rollingstock — Block One (excluding 
Rollingstock Washing Attendant — see 
Group 4. Boilermakers and 
Rollingstock Lifter Section — see 
Group 2) 
Trimming Shop 
Machine Shop (excluding wheel section 
— see Group 3) 
Track Equipment — General 
Engineering Section 
Track Equipment — Maintenance 
Fitters 
Electrical Shop — Traction Motors 
Salvage Yard 
Electric Overhead Cabin Controlled 
Cranes (All areas except the Foundry) 
Stores — (All areas — Includes Supply 
Division Midland) 
Foreman's Office Assistants — (All 
areas) 

Group 2 Diesel Engine Shop 
Coppersmith Shop 
Blacksmith Shop 
Rollingstock Block One — 
Boilermakers 
Rollingstock — Lifter Section 
Wood Mill — Firewood Saw 
Incinerator 
Track Equipment — Blacksmiths and 
Boilermakers 
Track Equipment — Heavy Vehicles 
Track Equipment — Maintenance 
Plumbers 
Track Equipment — Maintenance 
Carpenters 
Fitting Shop — Boilermakers 
Fitting Shop — Section 2 — Bogie 
Shop 
Fitting Shop — Section 3 — Loco 
Rebuild 
Fitting Shop — Section 6 — Auxiliary 
Fitting Shop — Section 7 — 
Manufacturing 
Boiler Shop 
Test Tub 

Group 3 Wheel Section ofMachine Shop (Fitters 
and Workshop Attendants when 
engaged on wheels and axles and its 
associated componentary) 

Group 2 

- Blacksmiths and 

Heavy Vehicles 
— Maintenance 

— Maintenance 
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Plating Shop 
Steam Cleaning (Electrical, Diesel, 
Machine, Track Equipment and Paint 
Shops) 
Fitting Shop — Section 1 — Stripping 
Pit 
Rollingstock Washing Attendant — 
Block 1 
Fitting Shop — Section 4 — Off 
Schedule Repairs 
Patternmakers when working with 
Fibreglass and Plastic in Pattern Shop 
Fibreglass Shop 
Painters when spray painting in spray 
painting booth and shed 
Paint Shop Grit Blast Booth (employees 
when engaged operating the grit blast 
guns within the grit blast booth) 
Foundry (Including the foundry 
overshed cabin controlled cranes) 
Tradesmen when engaged in magnaflux 
process 
Diesel Shop Auxiliary Section 
(i) When overhauling Mesabi 

radiators 
(ii) When stripping all makes of gear 

boxes 
(iii) When engaged stripping cylinder 

heads for more than four hours at 
one time 

Diesel Shop Section 2, Small Engine 
Railcars 
(i) When stripping engines and engine 

components 
(ii) When Honing 
(iii) When reassembling engines not 

steam cleaned 
(iv) When testing engines on test tub 
Diesel Inspectors 
(i) WTien testing or running engines in 

artificial load conditions 
(ii) When required to work under 

railcars on deep or shallow pits 
Diesel Shop Turbocharge Section 
(i) When stripping the following 

turbocharges:— 
EMD - L Class 
ALCO — N Class 
NAPIER — EE Class 

Diesel Shop Injection Room 
(i) When working with hand 

immersed in calibration fuel for 
more than four hours on the 
following equipment 
Woodward govemers 
English Electric fuel pumps 
General Motors unit injectors 

Diesel Shop Heavy Engine Section 
When stripping engines 
When working on engines still in 
locos 

RAILWAY EMPLOYEES 
AWARD No. 18 of 1969. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation. 

Australian Railways Union of Workers 
West Australian Branch 

and 
Western Australian Government Railways Commission. 

No. 460 of 1988. 
RAILWAYS EMPLOYEES' AWARD No. 18 of 1969. 
Various Rail T ransport 

COMMISSIONER S.A. KENNEDY. 
18th day of November 1988. 

Order. 
HAVING heard Mr R. Wells on behalf of the Applicant 
and Mr R. Easthope on behalf of the Respondent I, the 
undersigned, pursuant to the powers conferred by the 
Industrial Relations Act 1979 and by consent do hereby 
order — 

1. That the Railway Employees' Award No. 18 of 
1969 as amended be further amended in accordance 
with the following Schedule. 

2. That this Order shall have effect from the 
beginning of the first pay period commencing on or 
after the 6th day of October 1987. 

(Sgd.) S.A. KENNEDY, 
fL.S.l Commissioner. 

Schedule. 
Delete Clause 28.—Away From Home and Meal 

Allowances, and insert the following in lieu: 
28.—Away From Home and Meal Allowances. 
(1) The following allowances shall be granted to 

Mobile Train Despatchers, Guards, Goods Porters 
on trains, Motor Bus Drivers, Motor Bus 
Conductors, Motor Truck Drivers and Motor Truck 
Drivers' Assistants (country runs only), Conductors 
and Ticket Examiners who are booked off or 
temporarily lodging away from their home 
stations— 

(a) For the first 30 hours or part thereof, the 
sum of $20.08 where attended and $21.60 
where unattended barracks are provided 
and $24.90 where there are no barracks. 

(b) After the first 30 hours and up to seven 
days, the sum of 91 cents per hour and 
thereafter 77 cents per hour: Provided that 
the reduction from 91 cents to 77 cents 
shall be made only in cases where the 
worker shall be stationed for over seven 
days in one place: Provided that a 
deduction of $6.53 per day or night with a 
maximum of $32.65 per week shall be 
made where attended barracks are 
provided and a deduction of $3.27 per day 
or night with a maximum of $16.35 per 
week shall be made where unattended 
barracks are provided. No such deduction 
shall be made if the worker returns to the 
worker's home station within 44 hours. 

(c) The allowance shall be calculated from the 
time of booking on to the time of booking 
off at home station. 

(d) In addition to the allowances provided for 
in paragraphs (a) and (b) hereof, a worker 
booked off or temporarily lodging in a 
district carrying a district allowance shall 
be granted such allowance or, if already in 
receipt of a district allowance, shaU be 
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granted the difference between such allow- 
ance and any higher allowance applicable 
to the district in which the worker is 
booked off or lodging; a day's allowance 
to be granted for the first 30 hours or any 
part thereof, and each subsequent 24 
hours or part thereof; time to be calculated 
from time of departure from home station 
to time of departure from foreign station. 
The district allowance at the place booked 
off or temporarily lodging shall be 
applicable to a single worker, 

(e) Workers shall not be booked off away 
from their home station for two Sundays 
in succession where it can be avoided by 
any reasonable arrangement. 

(2) (a) (i) Workers (other than those specified 
in subclause (1) hereof) temporarily 
lodging away from their home station 
shall be paid an allowance of $18.52 
per day. 

(ii) When available the employer's 
accommodation may be occupied by 
the worker free of charge, provided 
that it shall be optional for the worker 
to use the employer's accommodation 
and/or the employer to allow them to 
do so. 

(b) Where the absence from the home station is 
for less than seven days hotel or motel accommoda- 
tion may be utilised at the opinion of the worker in 
which case an allowance of $48.65 per day shall be 
paid. The employee shall provide the employer with 
details of the accommodatoin. This allowance may 
be extended at the discretion of the employer to 
cover absences of seven days or more. 

(c) (i) Where in any case the absence from 
the home station is for seven days or 
longer meals and accommodation of a 
reasonable standard may be provided 
as agreed between the parties at the 
discretion of the employer in lieu of 
the allowance provided in paragraphs 
(a) and (b) of this subclause. 

(ii) In addition to the arrangement 
provided in the preceding subpara- 
graph the worker shall be paid an 
allowance to meet incidental expenses 
as follows:— 

Up to eight days absence $4.38 
per day 

Over eight days absence $6.54 
per day 

from first day 
of absence. 

(iii) In the event of a failure to reach 
agreement in accordance with sub- 
paragraph (i) of this section the 
matter shall be determined by a Board 
of Reference. 

(d) Notwithstanding the provisions of subclause 
(2)(a)(ii) of this clause accommodation as described 
in subclause (2)(f) may be permanently allocated to 
a worker who regularly travels and camps away 
from the home station and such accommodation 
shall be occupied by the employees concerned at the 
discretion of the employer. 

(e) The allowances provided in this subclause 
shall be calculated from the time of leaving to the 
time of returning to home station. 

(f) For the purpose of this clause employer's 
accommodation means barracks; or caravans, on 
rail vans, single quarters and cabins equipped in a 
like manner. Such accommodation shall be a non 
share basis where practicable. 

(3) In addition to the allowances provided for in 
subclause (2) hereof, a worker booked off or 
temporarily lodging in a district carrying a district 

allowance shall be granted such allowance, or, if 
already in receipt of a district allowance, shall be 
granted the difference between such allowance and 
any higher allowance applicable to the district in 
which the worker is booked off or lodging; a day's 
allowance to be granted for the first 24 hours or any 
part thereof, and each subsequent 24 hours or part 
thereof; time to be calculated from time of 
departure from home station to time of departure 
from foreign station. 

The district allowance at the place booked off or 
temporarily lodging shall be that applicable to a 
single worker. 

(4) (a) Any worker other than a worker covered 
by Clause 30 absent from the home station on duty 
(not being a worker temporarily lodging away from 
the home station) shall be paid $4.30 for the second 
and succeeding meal. 

(b) If such worker in fact incurs expense 
additional to that which the worker would have 
incurred at the home station in procuring the 
worker's first meal and submits proof satisfactory 
to the employer of such additional expense, the 
worker shall be reimbursed the actual additional 
expense incurred up to a maximum of $4.30. 

(5) Where a worker, who is not entitled to 
payment under the foregoing provisions of this 
clause, without being notified on the previous day, 
is required to continue working after the worker's 
usual finishing time or rostered finishing time the 
worker shall be provided with any meal required or 
be paid $4.30 in lieu thereof — 

(a) If the worker is a worker, other than one in 
the Traffic Section, and is required to so 
work for more than PA hours or until 
after 1800 hours; or 

(b) If the worker is a worker in the Traffic 
Section, other than one for whom an 
allowance is prescribed in subclause (2) of 
Clause 30.—Allowances and Arrange- 
ments for Mobile Train Despatchers, 
Guards and Other specified Workers, and 
the worker's hours of duty have been 
extended by more than one hour beyond a 
recognised meal period. 

General. 
(6) (a) The employer may in the employer's 

discretion make any allowance in addition to those 
provided in the foregoing subclauses and the Head 
of the Branch shall also have discretion to make any 
such additional allowances as may under the 
circumstances be justified. 

(b) No away-from-home allowance shall be 
granted to any worker stationed in the suburban 
area in respect of any absence from the worker's 
home station within the suburban area, unless in 
special circumstances upon the approval of the 
Commissioner of Railways. 

Any dispute arising out of the provision of this 
paragraph may be referred to the Board of 
Reference for determination. 

(c) The foregoing allowances will not be paid — 
(i) during any period of absence from duty 

unless such absence is due to sickness of 
the worker, and does not exceed one week; 

(ii) during any period of annual or long service 
leave. 

(d) When a Traffic Section worker in the 
suburban area is required to work at a suburban 
depot or station other than the depot or station at 
which the worker is stationed the following shall 
apply — 

(i) for the first week an allowance of 21 cents 
per kilometre in both directions between 
depots or stations will be paid. 
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(ii) for periods of more than one week where 
the distance the worker is required to 
travel from the worker's home to the depot 
or station where the worker is working is 
greater than the distance the worker is 
required to travel from the worker's home 
to the depot or station where the worker is 
usually stationed, the worker will be paid 
an allowance of 35.75 cents per kilometre 
in both directions for extra distance the 
worker is required to travel, such allow- 
ances specified in subparagraphs (i) and 
(ii) of this paragraph are to be in 
recognition of the cost and time taken for 
the extra distance to be travelled. 

RAILWAY OFFICERS' AWARD No. 1 of 1985 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 40 — Variation of an Award. 
West Australian Railways Officers' Union 

and 
Western Australian Government 

Railways Commission. 
No. RGB 7 of 1988 

RAILWAY OFFICERS' AWARD No. 1 of 1985 
Railway Officers Railway Industry RyyLWAY 

CLASSIFICATION BOARD 
10th day of November, 1988. 

Order. 
HAVING heard Mr AH. Borger on behalf of the 
Applicant and Mr D.F. Johnston on behalf of the 
Respondent, the Commission, constituted by the 
Railway Classification Board, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979, 
having satisfied itself that the terms of the General 
Order of the Commission No. 730 of 1988, dated 9 
September 1988 have been complied with, hereby 
orders— 

That the Railway Officers' Award 1985 as 
amended be further amended in accordance with 
the following Schedule. 

(Sgd.) G.L. FIELDING. 
[L.S.] Commissioner. 

Schedule. 
1. Clause 7. — Shift Work Allowances: Delete the 

amounts $1.33 and $1.55 and insert in lieu the amounts 
$1.40 and $1.64 respectively with effect from the 15th 
day of September, 1988. 

2. Clause 18. — Away From Home and Meal 
Allowances: Delete the amount $5.75 and insert in lieu 
the amount $6.95 with effect from the 27th day of 
September, 1988. 

RAILWAY OFFICERS' AWARD No. 1 of 1985 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 40 — Variation of an Award. 
West Australian Railways Officers' Union 

and 
Western Australian Government Railways 

Commission. 
No. RGB 8 of 1988 

RAILWAY OFFICERS' AWARD 1985 
Railway Officers Railway Industry 

RAILWAY CLASSIFICATION BOARD. 
10th day of November, 1988. 

Order. 
HAVING heard Mr AH. Borger on behalf of the 
Applicant and Mr D.F. Johnston on behalf of the 
Respondent, the Commission, constituted by the 
Railway Classification Board, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979, 
having satisfied itself that the terms of the General 
Order of the Commission No. 730 of 1988, dated 9 
September 1988 have been complied with, hereby 
orders— 

That the Railways Officers' Award No. 1 of 1985 as 
amended be further amended in accordance with 
the following Schedule with effect from the 1st day 
of September, 1988. 

(Sgd.) G.L. FIELDING. 
[L.S.] Commissioner. 

Schedule. 
Clause 18. — Away From Home Allowance: Delete 

sub-clauses (1) (a) and (b), (2) (c) and (3) and insert in 
lieu thereof: 

(IXa) Allowances to meet travelling expenses of 
officers where an overnight stay at a hotel or motel 
is involved will be paid: 

ABC 
All Officers Married Officers Single Officers 
for 42 days after 42 days after 42 days 

per day per day per day 
S $ S 

Western 
Australia—- 
Suburban Area 84.60 42.30 28.15 
South of 26° 
latitude 71.70 35.85 23.90 
Interstate- 
Capital City 
Sydney 127.00 63.50 42.30 
Melbourne 118.75 59.40 39.45 
Other Capitals 108.95 54.50 36.30 
Interstate— 
Other than 
Capital City 71.70 35.85 23.90 

(b) Where accommodation other than at a 
hotel or motel is obtained: 
South of 26° latitude $35.30 
Interstate $51.45 

(2)(c) (i) Breakfast $7.60 
(ii) Lunch $7.60 
(iii) Evening Meal $15.10 

(3) An officer travelling on duty within a radius 
of 50 km from his normal place of employment 
which requires his absence from his home station 
over the usual meal period shall be paid the 
amount of $3.35 for each meal necessarily 
purchased, provided that: 

(i) such travelling is not a normal feature in 
the performance of his duties. 

(ii) total reimbursement under this subclause 
for any one pay period shall not exceed 
the amount of $16.75. 
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STOREMEN INDEPENDENT WOOL DUMPERS 
PTY LTD AWARD No. A36 of 1982 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40 — Award Variation — Pursuant to the 

Structural Efficiency Principle. 
The Shop, Distributive and Allied Employees' 

Association of Western Australia 
and 

Independent Wool Dumpers. 
No. 1091 of 1988 

STOREMEN INDEPENDENT WOOL DUMPERS 
PTY LTD AWARD No. A36 of 1982 

Storemen Wholesale. 
COMMISSIONER O.K. SALMON. 

4th day of October, 1988. 

HAVING heard Mr T.M. Bishop on behalf of the 
Applicant and Mr D.M. Jones on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act, 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 

extra claims, award or over award, except when 
consistent with the State Wage Principles and with the 
consent of the parties, hereby orders— 

That the Storemen Independent Wool Dumpers 
Ply Ltd Award No. A36 of 1982— 
(1) be amended in accordance with the following 

Schedule to provide for the inclusion of 
Clause 2A. — State Wage Principles — 
September 1988 to give effect to the applicant's 
no extra claims commitment and the 
provisions of paragraph 4 of the General 
Order No. 730 of 1988 dated 14 September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on and 
from 4 October 1988 in accordance with the 
rates specified in Column A of the following 
Schedule. 

(3) be further varied by increasing the wage rate 
resulting from the increase specified in 
paragraph (2) of this Order by a flat amount of 
$10 per week with effect on and from 4 April 
1989 in accordance with the rates specified in 
Column B of the following Schedule. 

(Sgd.) O.K. SALMON. 
[L.S.l Commissioner. 

Schedule. 
1. Clause 2.— Arrangement: Immediately following 

number and title 2. — Arrangement, insert new number 
and title 2A — State Wage Principles — September 
1988. 

2. Clause 2.— Arrangement: Immediately following 
this clause insert new Clause 2A — State Wage 
Principles — September 1988 as follows:— 

2A.— State Wage Principles — September 1988 
(1) It is a term of this Award that the Union 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or overaward, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 10. — Wages: Delete the preamble and 
subclause (1) of this clause and insert in lieu: 

The minimum rates of pay payable to adult 
workers under this award shall be as follows: 

Column A Column B 
Operative Operative 
from first from first 

pay period on pay period on 
or after or after 
4/10/88 4/4/89 

$ S 
(1) Wage Rates — Adults 

Storeman Grade 1 — 
Any other function not 
elsewhere included 
Assisting at dump press 
Core sampling, by hand 
Cutting bands to length for 
unitising 
Fadging or boodling 
Feeding wool into Wending 
machines 
Handling dried or semi-dried 
skins 
Head marking or branding 
head of bale at receival or 
weighing 
Inserting lot plates or dividers 
Kicking back 
Lobbing 
Opening or closing bales 
Pushing into or taking from 
elevators or drops 
Sampling 
Sewing 
Weight adjusting 
Wheeling baskets 
Stacking including operating 
stacking machine 
Hand trucking 
Transporting bales by tow- 
motor or other self-propelled 
vehicle without power operated 
attachments (one trailer only) 
Unitising or banding of 
dumped bales 325.10 335.10 
Storeman Grade 2 — 
Breaking out of specified bales 
for shipping showing or 
blending 
Breaking out from rail trucks or 
breaking down stacks of wool 
Port marking and branding 
wool for shipment 
Operating and in charge of 
dump press 
Transporting bales by tow- 
motor or other self-propelled 
vehicle without power operated 
attachments (two or more 
trailers) 330.30 340.30 
Storeman Grade 3 — 
Handling or hanging or drying 
green skins (including trottering 
or sheepskins) 
Handling hides including 
stacking and unstacking 
Operating and in charge of skin 
press 
Operating forklift or other self- 
propelled vehicle with power 
operated attachments used for 
lifting, transporting or stacking 
of bales 
Operating bale tumbler and 
conveyor turntable or spur gates 
on receival system — 
Sheetman or fossicker 
Wool pressing on show floor or 
working singly or operating 
hand press 
Storeman Grade 4 — 
Leader of gang including a gang 
leader on interlotting prior to 
showing or a gang leader 
positioning or tightening up on 
show floor 
Classing skins, furs or hides 
Operating gantry multiple bale 
unloader 
Sworn weigher or employee 
(including forklift driver) 
recording or carrying out 
clerical iunctions in receiving, 
weighing, delivering or shipping 
of Dales including notifying 
locations of bales by radio 
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Column A Column B 
Operative Operative 
from first from first 

pay period on pay period on 
or after or after 
4/10/88 4/4/89 

S S 
Storeman Grade 5 — 
Employee in charge of an out 
store 
Head shipping clerk 
Man in charge of skin or hide or 
produce store 
Operating container handling 
equipment 
Show floor leading hand 
Storeman Grade 6 — 
Operating core and/or grab 
sampling machine 
Wool Classer 
Classing or sorting wool with or 
without mechanical aids in 
rehandling departments or 
stores 
Overlooker 
Overlooker in rehandling 
department overlooking: 
two to five employees 
six or more employees 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 23 September 1988 
m accordance with the rates specified in the 
following Schedule. 

(4) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $10 per week 
with effect on and from the 23rd day ofMarch, 1989 
in accordance with the rates specified in Column B 
of the following Schedule 

(Sgd.) O.K. SALMON 
fL.S.l Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Delete reference to 

Clause 27A. — Second Tier Wage Addition. 
2. Clause 27. — Wages: Delete the preamble and 

subclause (1) of this clause and insert in lieu thereof the 
following: 

STOREMAN (STATE ENERGY COMMISSION) 
AWARD No. 4 of 1971 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40. — Award Variation 

Pursuant to Structural Efficiency Principle 
The Shop, Distributive and Allied Employees' 

Association of Western Australia 

State Energy Commission of 
Western Australia. 

No. 108 of 1988. 
STOREMAN (STATE ENERGY COMMISSION). 

AWARD No. 4 of 1971 
Storemen Electrical Power 

COMMISSIONER O.K. SALMON. 
23rd day of September, 1988. 

Order. 
HAVING heard Mr J. Bullock on behalf of the 
Applicant and Mr N.L. Fry on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act, 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, and with the 
consent of the parties, hereby orders — 

That the Storeman (State Energy Commission) 
Award No. 4 of 1971— 

(1) be amended in accordance with the 
following Schedule to provide for the applicant's 
no extra claims commitment and the provisions of 
paragraph 4 of the General Order No. 730 of 1988 
dated 14 September. 

27. — Wages. 
It is a term of this Award that the Union 

undertake, until 1 July 1989 not to pursue any extra 
claims, award or overaward, except when 
consistent with the State Wage Principles. 

An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

(1) Designation, operative date and wage per 
week: 

Column A Column B 
Rate per week Rate per week 

Operative Operative 
from 23/9/88 from 23/3/89 

Storeperson $ $ 
— on commencement 329.40 339.40 
— after first three months 
continuous service 
as a storeperson 338.60 348.60 
— after next 12 
months of continuous 
service as a storeperson 347.80 357.80 
Area Storeperson 355.40 365.40 
Storeperson in Charge 363.10 373.10 

3. Clause 27 A — Second Tier Wage Addition: Delete 
this clause. 

4. Clause 30. — Power House Allowance: Delete 
subclause (1) of this clause and insert in lieu the 
following: 

(1) A worker who is 15 years of age or more and 
who is employed in the same building as other 
workers who are paid a power station allowance 
under the provision of the Engineering (State 
Energy Commission) Award No. 1 of 1969 shall be 
paid in addition to the rates prescribed in Clause 
27. — Wages hereof a power station allowance of 
$10.60 per week. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from the 
23rd day of September, 1988 in accordance with the 
rates specified in Column A of the following 
Schedule. 
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STOIEMEN'S RAPID METAL 
DEVELOPMENTS AUST PTY LTD 

AWARD No. 44 of 1982 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979 
Section 40.—Award Variation 

Pursuant to the Structural Efficiency Principle. 

The Shop, Distributive and Allied 
Employees' Association of Western Australia 

and 
Rapid Metal Developments 

No. 1092 of 1988. 
STOREMEN'S RAPID METAL 

DEVELOPMENTS (AUST) PTY LTD 
AWARD No. 44 of 1982 

Storemen Scaffolding 
Industry 

COMMISSIONER O.K. SALMON. 
4th day of October 1988. 

Order. 
HAVING heard MrT.M. Bishop on behalf of the appli- 
cant and Mr D.M. Jones on behalf of the Respondent, 
the Commission, pursuant to the powers conferred on it 
by the Industrial Relations Act, 1979 and having been 
satisfied that the applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the Struc- 
tural Efficiency Principle of the State Wage Principles 
which issued on 9 September 1988 and that until 1 July 
1989 the applicant will not pursue any extra claims, 
award or over award, except when consistent with the 
State Wage Principles and with the consent of the par- 
ties, hereby orders — 

That the Storemen's Rapid Metal Developments 
(Aust) Pty Ltd Award No. 44 of 1982 

(1) be amended in accordance with the follow- 
ing Schedule to provide for the inclusion of Clause 
2A.—State Wage Principles — September 1988 to 
give effect to the Applicant's "no extra claims" 
commitment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 14 
September. 

(2) be varied by increasing the wage rate applic- 
able immediately prior to the date of this Order by 
three per cent with effect on and from the 4th day of 
October 1988 in accordance with the rates specified 
in Column A of the following Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 4 October 1988 in 
accordance with the rates specified in the following 
Schedule. 

(4) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $10.00 per week 
with effect on and from 4 April 1989 in accordance 
with the rates specified in Column B of the follow- 
ing Schedule. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Immediately following 

number and title 2. Arrangement of this clause insert 
new number and title 2A.—State Wage Principles — 
September 1988. 

2. Clause 2.—Arrangement: Immediately following 
this clause insert new Clause 2A.—-State Wage 
Principles—September 1988 as follows: 

2A—State Wage Principles — September 1988 
(1) It is a term of this Award that the Union 

undertake, until 1 July 1989 not to pursue any extra 
claims, award or over-award, except when consis- 
tent with the State Wage Principles. 

(2) An employer on whom this Award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

3. Clause 22.—Wages: Delete the preamble and sub- 
clause (1) and insert in lieu: 

The minimum rates of pay payable to adult 
workers under this award shall be as follows: 

Column A Column B 
Operative Operative 
from first from first 

pay period pay period 
on or after on or after 

4/10/88 4/4/89 
$ $ 

Storemen Wage per week — 
(1) During the first three months 357.30 367.30 
(2) After three months'service 361.10 371.10 
(3) After 12 months'service 364.% 374.% 
(4) An attendance bonus of $20.00 per week shall 

be paid as a flat amount each week except 
where an unauthorised absence takes place. 
Any time which an employee is absent from 
work on Annual Leave, Public Holidays, 
Bereavement Leave or paid sick leave shall 
not affect the payment of this allowance. 

(5) Yard Supervisor in charge of other workers 
shall be paid an additional payment of 
$18.50. 

SUPERMARKETS AND CHAIN STORES 
(WA) WAREHOUSE AWARD No. 26 of 1982 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40. — Award Variation 

Pursuant to Structural Efficiency Principle 
The Shop, Distributive and Allied Employees' 

Association of Western Australia 
and 

G.J. Coles & Co Ltd and Others 
No. 1086 of 1988. 

SUPERMARKETS AND CHAIN STORES 
(WA) WAREHOUSE AWARD No. 26 of 1982 

Storemen Retail 
COMMISSIONER O.K. SALMON. 

4th day of October, 1988. 

Order. 
HAVING heard Mr T.M. Bishop on behalf of the 
Applicant and Mr D.M. Jones on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act, 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the applicant will not pursue any 
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extra claims, award or over award, except when 
consistent with the State Wage Principles, and with the 
consent of the parties, hereby orders — 

That the Supermarkets and Chain Stores (WA) 
Warehouse Award No. 26 of 1982— 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 2A. — State Wage Principles — September 
1988 to give effect to the applicant's no extra claims 
commitment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 14 
September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 4 
October 1988 in accordance with the rates specified 
in Column A of the following Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 4 October 1988 in 
accordance with the rates specified in the following 
Schedule. 

(4) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $10 per week 
with effect on and from 4 April 1989 in accordance 
with the rates specified in Column B of the 
following Schedule. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Immediately following 

number and title 2. — Arrangement, insert new number 
and title 2A. — State Wage Principles — September 
1988 

2. Clause 2.— Arrangement: Immediately following 
this clause insert new Clause 2A — State Wage 
Principles — September 1988 as follows: 

2A. — State Wage Principles — September 1988 
(1) It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or overaward, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 29. — Wages: Delete the preamble and 
subclause (1) and insert in lieu: 

The minimum weekly rates of wages payable to 
adult employees shall be as follows:— 

(1) Adults (Classification and wage per 
week) 

Column A Column B 
Operative Operative 
from first from first 

pay period pay period 
on or after on or after 

4/10/88 4/4/89 
(a) Storeman/Woman s s 

(i) During first three 
months* service 348.60 358.60 

(ii) After three months* 
service 352.30 362.30 

(iii) After 12 months* 
service 356.20 366.20 

(b) An employee who is employed to 
operate a ride-on power operated 
tow-motor, ride-on power operated 
pallet truck or a walk beside power 
operated high-lift stacker. 
(i) During first three 

months* service 353.80 363.80 
(ii) After three months* 

service 357.60 367.60 
(iii) After 12 months* 

service 361.30 371.30 
(c) An employee who is employed to 

operate a ride-on power operated 
forklift, high-lift stacker, or high-lift 
stock picker, or a power overhead 
traversing hoist. 
(i) During first three 

months' service 358.90 368.90 
(ii) After three months* 

service 362.60 372.60 
(iii) After 12 months* 

service 366.50 376.50 
(d) A storeman who is required by the 

employer to be in charge of a store or 
warehouse or other employees, shall 
be paid the following all purpose 
amount in addition to the rates 
prescribed in paragraphs (a), (b) and 
(c) of this clause. 
(i) If placed in charge of a store or 

warehouse with no other 
employees or if placed in 
charge of less than three other 
employees 10.00 

(ii) If placed in charge of three or 
more other employees but less 
than 10 other employees 18.50 

(iii) If placed in charge of 10 or more 
otner employees 35.70 

SURVEYING INDUSTRY AWARD 
No. A45 of 1982 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40.—Award Variation 

Pursuant to the Structural Efficiency Principle 

The Association of Draughting, Supervisory 
and Technical Employees 

Western Australian Branch 
and 

Associated Surveys (Australia) Ltd and Others 
No. 834 of 1988. 

SURVEYING INDUSTRY AWARD 1987 
No. A45 of 1982 

Various Surveying 
COMMISSIONER O.K. SALMON. 

23rd day of September 1988. 

Order. 
HAVING heard Mr K. Ross on behalf of the Applicant 
and Mr B.D. Williams on behalf of the Respondents, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979 and having 
been satisfied that the applicant has formally commit- 
ted itself to co-operate in a review (to be monitored by 
the Commission) of the Award to give effect to the Struc- 
tural Efficiency Principle of the State Wage Principles 
which issued on 9 September 1988 and that until 1 July 
1989 the applicant will not pursue any extra claims, 
award or over award, except when consistent with the 
State Wage Principles and with the consent of the par- 
ties hereby orders — 

That the Surveying Industry Award 1987 No. 
A45 of 1982 as amended — 

(1) be amended in accordance with the follow- 
ing Schedule to provide for the inclusion of Clause 
2A.—State Wage principles — September 1988 to 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 68 W.A.I.G. 

give effect to the applicant's no extra claims com- 
mitment and the provisions of paragraph 4 of the 
General Order No. 730 of 1988 dated 14 
September. 

(2) be varied by increasing the wage rate applic- 
able immediately prior to the date of this Order by 
three per cent with effect on and from 23 September 
1988 in accordance with the rates specified in 
Column A of the following Schedule. 

(3) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $10 per week 
with effect on and from 23 March 1989 in accor- 
dance with the rates specified in Column B of the 
following Schedule. 

(Sgd.) O.K. SALMON, 
[L.S.l Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Immediately following 

subclause 2. Arrangement insert the following new 
subclause: 

2A. — State Wage Principles — September 
1988. 

2. Clause 2.—Arrangement: Immediately following 
this clause insert a new Clause 2A. — State Wage 
Principles as follows: 

2A—State Wage Principles — September 1988. 
(1) It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 8.—Salaries: Delete this clause and insert 
in lieu the following: 

8.—Salaries. 
The minimum annual rate of salary payable to 

employees covered by this award shall be: 

Classification 
Years of Continuous 
Service with Industry 

Annual Rate 
of Salary 

I. Licensed Surveyor 

Graduate Surveyor 

3. Graduate Surveyor Under 
Articles 

4. Engineering Surveyor 

5. Mining Surveyor 

Column A Column B 
$ S 

1st 21 045 21 565 
2nd 22 870 23 392 
3rd 24 700 25 220 
4th 27 745 28 265 
5th 30 792 31 312 
1st 17 389 17 909 
2nd 18 914 19 434 
3rd 20 739 21 259 
4th 22 567 23 087 
5th 24 700 25 220 
1st 16 171 16 691 
2nd 17 389 17 909 
3rd 18 914 19 434 
1st 14 952 15 472 
2nd 16 171 16 691 
3rd 17 693 18 213 
4th 19 523 20 043 
5th 21654 22 174 
1st 16 171 16 691 
2nd 17 693 18 213 
3rd 19 523 20 043 
4th 21654 22 174 
5th 22 872 23 392 
1st 16 171 16 691 6. Survey Technician 1st 16 171 16691 

Column A shall operate from the first pay period 
commencing on or after 23 September 1988 and 
Column B shall operate from the first pay period 
commencing on or after 23 March 1989. 

AWARD No. 2A of 1952. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979 

Section 40.—Award Variation— 
Structural Efficiency Principle. 

Transport Workers' Union of Australia, 
Industrial Union of Workers, Western 

Australian Branch 
and 

The Honourable Premier of Western Australia and 
Others 

No. 936 of 1988. 
TRANSPORT WORKERS (GOVERNMENT) 

AWARD No. 2A of 1952 as varied. 
Vehicle Drivers Government 

COMMISSIONER G.J. MARTIN. 
21st day of September 1988. 

Order. 
HAVING heard Mr J.AG. Long on behalf of the appli- 
cant and Mr A Davies on behalf of the respondents, 
and by consent, the Commission, pursuant to the 
powers conferred on it under the Industrial Relations 
Act 1979 and being satisfied that the State Wage Prin- 
ciples enunciated by a Commission in Court Session in 
General Order Matter No. 730 of 1988 of the 9th day of 
September 1988 have been complied with, hereby 
orders— 

That the Transport Workers (Government) 
Award No. 2A of 1952 as varied be further varied in 
accordance with the following Schedule and that 
such variation shall have effect on and from the 
21st day of September 1988 except where 
otherwise specified.. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
Clause 5.—Wages: Delete subclauses (1), (2), (3), (4) 

and (5) and insert in lieu. 
(1) Adult Workers: An adult worker shall be 

paid the total weekly wage prescribed herein, 
namely — 

(a) Loaders 
(b) Motor Drivers Assistant 
(c) Drivers of motor cycle with side-car 

or motor tricycle used for the pur- 
pose of carting goods 

(d) Motor drivers of vehicles — 
Not exceeding 1.2 tonnes capacity 
Exceeding 1.2 tonnes capacity but not 

exceeding 3 tonnes capacity 
Exceeding 3 tonnes but under 6 

tonnes capacity 
6 tonnes and over but under 7 

tonnes capacity 7 tonnes and over but under 8 
tonnes capacity 

8 tonnes and over but under 9 
tonnes capacity 

9 tonnes and over but under 10 
tonnes capacity 

10 tonnes and over but under 11 
tonnes capacity 

11 tonnes and over but under 12 
tonnes capacity 

12 tonnes and over but under 13 
tonnes capacity 

13 tonnes and over but under 14 
tonnes capacity 

14 tonnes and over but under 15 
tonnes capacity 

15 tonnes and over but under 16 
tonnes capacity 

16 tonnes and over but under 17 
tonnes capacity 

17 tonnes and over but under 18 
tonnes capacity 

18 tonnes and over but under 19 
tonnes capacity 

Column B 
$ 

309.80 
315.40 
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19 tonnes and over but under 20 
tonnes capacity 

20 tonnes and over but under 21 
tonnes capacity 

21 tonnes and over but under 22 
tonnes capacity 

22 tonnes and over but under 23 
tonnes capacity 

23 tonnes capacity and over 
Driver of motor vehicle (not being a 

tractor) drawing a trailer, for a 
loaded single-aide trailer — S1.37 
per day extra, or for an empty 
single-axle trailer — $0.78 cents 
per day extra. For any other 
loaded trailer — SI.76 per day extra, or for any other empty trailer 
— $0.99 cents per day extra. 

(e) Driver of articulated vehicle 
Not exceeding 9 tonnes capacity 
9 tonnes and over but under 10 

tonnes capacity 
10 tonnes and over but under 11 

tonnes capacity 
11 tonnes and over but under 12 

tonnes capacity 
12 tonnes and over but under 13 

tonnes capacity 
13 tonnes and over but under 14 

tonnes capacity 
14 tonnes and over but under 15 

tonnes capacity 
15 tonnes and over but under 16 

tonnes capacity 
16 tonnes and over but under 17 

tonnes capacity 
17 tonnes and over but under 18 

tonnes capacity 
18 tonnes and over but under 19 

tonnes capacity 
19 tonnes and over but under 20 

tonnes capacity 
20 tonnes and over but under 21 

tonnes capacity 
21 tonnes and over but under 22 

tonnes capacity 
22 tonnes and over but under 23 

tonnes capacity 
23 tonnes and over but under 24 

tonnes capacity 
24 tonnes and over but under 25 

tonnes capacity 
25 tonnes and over but under 26 

tonnes capacity 
26 tonnes and over but under 27 

tonnes capacity 
27 tonnes and over but under 28 

tonnes capacity 
28 tonnes and over but under 29 

tonnes capacity 
29 tonnes and over but under 30 

tonnes capacity 
30 tonnes and over but under 31 

tonnes capacity 
31 tonnes and over but under 32 

tonnes capacity 
32 tonnes and over but under 33 

tonnes capacity 
33 tonnes and over 

(0 Driver of machinery float — 
Not exceeding 9 tonnes capacity 
9 tonnes and over but under 10 

tonnes capacity 
10 tonnes and over but under 11 

tonnes capacity 
11 tonnes and over but under 12 

tonnes capacity 
12 tonnes and over but under 13 

tonnes capacity 
13 tonnes and over but under 14 

tonnes capacity 
14 tonnes and over but under 15 

tonnes capacity 
15 tonnes and over but under 16 

tonnes capacity 
16 tonnes and over but under 17 

tonnes capacity 
17 tonnes and over but under 18 

tonnes capacity 
18 tonnes and over but under 19 

tonnes capacity 
19 tonnes and over but under 20 

tonnes capacity 
20 tonnes and over but under 21 

tonnes capacity 
21 tonnes and over but under 22 

tonnes capacity 
22 tonnes and over but under 23 

tonnes capacity 
23 tonnes and over but under 24 

tonnes capacity 
24 tonnes and over but under 25 

tonnes capacity 
25 tonnes and over but under 26 

tonnes capacity 
26 tonnes and over but under 27 

tonnes capacity 
27 tonnes and over but under 28 

tonnes capacity 
28 tonnes and over but under 29 

tonnes capacity 
29 tonnes and over but under 30 

tonnes capacity 
30 tonnes and over but under 31 

tonnes capacity 

Column A Column B 
S S 

31 tonnes and over but under 32 
tonnes capacity 352.60 362.60 

32 tonnes and over but under 33 
tonnes capacity 353.10 363.10 

33 tonnes and over 353.90 363.90 
(g) Drivers of mechanical horse with or 

without trailer 300.10 310.10 
(h) Driver of fork lift with lifting 

capacity — 
(i) up to and including 4,500kg 323.10 333.10 
(ii) over 4.500kg and up to 

9.000kg 327.00 337.00 
(iii) over 9,000kg 327.60 337.60 

(i) Driver of tow motor 311.20 321.20 
(j) Driver of tractor without power 

driven attachments 322.30 332.30 
(k) Straddle carrier driver — 

(i) Who operates within the 
confines of the employer's 
property 326.40 336.40 

(ii) Others 330.20 340.20 
(1) Where two or more mobile cranes or 

fork lifts are engaged on any one 
lift, the drivers thereof shall be paid 
an additional amount for the 
time so occupied at the rate of S2.25 
per week. 

(2) Leading Hands: A leading hand appointed 
as such by the employer and placed in charge 
of— 

(a) not less than three and not more than 10 
other workers, shall be paid $17.10 per week 
extra. 

(b) more than 10 and not more than 20 other 
workers, shall be paid $25.50 per week extra. 

(c) more than 20 other workers, shall be paid 
$32.40 per week extra. 
(3) Junior Workers 

(a) Rates of pay (per cent of the total wage pay- 
able to an adult worker for the class of work 
performed). 

% 
Under 19 years of age 70 
Under 20 years of age 80 
20 years of age 100 

(b) No junior under 17 years of age shall be 
permitted to have sole charge of a motor 
vehicle. 
(4) Casual Workers: Casual workers, being 

workers who are dismissed through no fault of 
their own before the expiration of one week of 
employment shall be paid 20 per cent in addition to 
the ordinary rate. 

(5) Self-loading Equipment: A worker who, in 
the course of his employment, drives a vehicle 
equipped with self loading equipment which 
requires the possession of a certificate of com- 
petency shall be paid an extra $6.80 per week. 

2. Clause 5.—Wages: After subclause (5) of this 
clause insert new subclauses (6), (7) and (8) in the 
following terms: 

(6) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

(7) It is a term of this Award that the Union 
undertakes, until 1 July 1989 not to pursue any 
extra claims, award or overaward, except when 
consistent with the State Wage Principles. 

(8) The rates of wages prescribed in Column A 
of subclause (1) of this clause and in subclause (2) 
of this clause shall have effect on and from the 21st 
day of September, 1988. 

The rates of wages prescribed in Column B of 
subclause (1) of this clause shall have effect on and 
from the 21st day of March 1989. 

Provided that in the case of the Curtin University 
of Technology, Murdoch University, University of 
Western Australia and the Western Australian 
Colleges of Advanced Education the dates 
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specified in this subclause shall be the 13th day of 
October 1988 and the 13th day of April 1989 
respectively. 

3. Clause 6.—Extra Rates: Delete this clause and 
insert in lieu: 

6.— Extra Rates. 
(1) All persons carting and coming into per- 

sonal contact with tarred road metal, hot bitumen, 
tarred blocks or spreading tar or hot bitumen shall 
be paid $ 1.25 per week extra, provided this shall not 
apply to any packaged goods from which the 
material does not leak or to any worker who is not 
required to handle any of the materials named. 

(2) Offensive materials — workers carting any 
of the following offensive materials shall be paid 
$1.00 per week extra — bone dust, bones, blood 
manure, dead animal offal including that which is 
carted from hotels and restaurants or other places 
in kerosene tins, green skins, raw hides, the sheep 
skins when fly-blown or maggoty, sausage skin 
casings (except when packed in non-leaky con- 
tainers for consumption) spent oxide, hair and 
fleshings, soda ash, muriate of potash, sheep's trot- 
ters (known as "pie") stable, cow or pig manure, 
meal meal, liver meal, blood meal, TNT and any 
other material which the Board of Reference shall 
decide from time to time is offensive material. The 
Board of Reference may delete any material from 
this definition. 

(3) Dirty materials — workers carting any of the 
following dirty materials shall be paid 19 cents per 
hour extra when loaded or unloaded by the driver 
(except by tipping) — coal, coke, briquettes, plum- 
mage, graphite, ferro or iron manganese, lime, 
"comaidai' lime, tallite, limil, plaster, plaster of 
paris, red oxide, zinc oxide, superphospate (in 
secondhand and/or farmer's own bags), dicalcic 
phosphate, yellow ochre, red ochre, charcoal, 
empty flour bags, supercel in jute bags, stone dust 
refuse and/or garbage from ships in port, street 
sweepings, when carted as a full load, and any 
material or a particular load thereof which the 
Board of Reference may decide to be dirty. The 
Board of Reference may delete any material from 
this definition. This allowance shall not apply to 
any packaged goods from which the material does 
not leak or seep or to any worker who is not 
required to handle any of the materials named. 

(4) Drivers who handle money during any week 
or portion of a week as part of their duties and 
account for it shall be paid in addition to the rate of 
wage prescribed by Clause 5 as follows: 
For any amount handled up to $20.00 67c 
For any amount handled over $20.00 but not 

exceeding $200 $1.25 
For any amount handled over $200 but 

not exceeding $600 $2.35 
For any amount handled over $600 but 

not exceeding $1000 $3.25 
For any amount handled over $1000 $4.65 
The term money used herein shall be deemed to 
include cheques. 

(5) Workers ca;rting carbon black, except when 
packed in sealed metal containers, shall be paid 85 
cents per day or part thereof. 

(6) Workers carting secondhand furniture, 
except to or from a dealer, auction mart or repairer, 
shall be paid $8.65 per week extra. 

(7) Workers carting livestock (horses, cattle, 
sheep, pigs or goats) shall be paid $8.65 per week 
extra. 

(8) A driver who is required to act as salesman of 
goods in his vehicle shall be paid $1.25 per week 
extra. 

(9) Where two or more of the foregoing rates 
(other than those in subclauses (4) and (8) of this 
clause have application, only the highest of such 
rates shall be payable. 

(10) A worker required to work in a van or a 
chamber with a temperature of less than 0oC shall 
receive an additional 34 cents per hour or part 
thereof for all time so worked. 

4. Clause 12.—Meals: Delete subclauses (1) and (2) 
of this clause and insert in lieu: 

(1) A worker required to work overtime for more 
than one and one half hours, without being 
notified on the previous day or earlier that he will 
be so required to work, shall be supplied with any 
meal required by the employer or paid $4.45 for 
a meal. 

(2) If the amount of overtime required to be 
worked necessitates a second or subsequent meal, 
the employer shall, unless he has notified the 
worker concerned on the previous day or earlier, 
that such second or subsequent meal will also be 
required, provide such meals or pay an amount of 
$3.05 for each second or subsequent meal. 

5. Clause 19.—Distant Work, Change of Depot: 
Delete subclauses (2) and (3) of this clause and insert 
in lieu: 

(2) Except as provided for in subclause (3) of this 
clause, a worker engaged on work from which he is 
unable to return to his home at night shall be sup- 
plied with reasonable food and accommodation or 
shall be paid for such personal expenses as he 
reasonably incurs but shall be paid at least $10.90 
per day in addition to payments set out in Clause 
12.—Meals of this award. 

(3) A worker engaged on work which requires 
him to sleep in or about his truck whilst in the 
course of travelling from one point to another, or in 
the absence of suitable accommodation is obliged 
to live in a tent or hut shall in addition to the 
application of subclause (2) of this clause in respect 
of food, be paid an allowance in lieu of accom- 
modation of $10.90 per night. 

6. Clause 33.—Fares and Travelling Time: Delete 
subclause (3) of this clause and insert in lieu: 

(3) Rates of Hire for Use of Employee's Own 
Vehicle on Employer's Business. 

Schedule 1 — Motor Car 
Area and Details Engine Displacement 

(in cubic centimetres) 
Over Over 1600cc 

2600cc 1600cc & Under 
Metropolitan Area 35.5 30.6 27.5 
South West Land Division 36.6 31.5 28.3 
North of 23.5 South 

Latitude 40.4 34.8 31.4 
Rest of the State 38.0 32.6 29.4 

Schedule 2 — Motor Cycle 
Distance travelled during a year on Official Business 
Rate per kilometre 2.1c 

(4) "Metropolitan Area" means that area within 
a radius of 50 kilometres from the Perth Railway 
Station. 

"South West Land Division" means the South 
West Land Division as defined by section 28 of the 
Land Act 1933 excluding the area contained within 
the Metropolitan Area. 

(5) The allowance prescribed in this clause shall 
be varied in accordance with any movement in the 
allowances in the Public Service Motor Vehicle 
Allowances Award 1976. 
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TRANSPORT WORKERS (PASSENGER 
VEHICLES) AWARD No. 47 of 1978. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40 — Award Variation — 

Restructuring and Efficiency Principle. 
Transport Workers' Union of Australia, Industrial 

Union of Workers, Western Australian Branch 
and 

D.B. and L.B. Adam and Others. 
No. 1422 of 1988 

TRANSPORT WORKERS (PASSENGER 
VEHICLES) AWARD No. 47 of 1978 as varied. 

Vehicle Drivers Passenger Vehicles. 
COMMISSIONER G.J. MARTIN, 

27th day of October, 1988. 
Order. 

HAVING heard Mr D. Kelly on behalf of the applicant 
and Mr J.N. Uphill on behalf of respondents, and by 
consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 
and being satisfied that the State Wage Principles 
enunciated by a Commission in Court Session in 
General Order Matter No. 730 of 1988 of the 9th day of 
September, 1988 have been complied with, hereby 
orders— 

That the Transport Workers' (Passenger 
Vehicles) Award No. 47 of 1978 as varied be further 
varied in accordance with the following Schedule 
and that such variation shall have effect from the 
dates specified therein. 

(Sgd.) G.J. MARTIN. 
[L.S.] Commissioner. 

Schedule. 
Clause 10. — Wages: Delete this clause and insert in 

lieu: 

10. — Wages. 
Operative Dates: 30/9/88 1/11/88 1/1/89 30/3/89 

Total Rate Per Week 
S $ $ S 

(1) Adult Workers 
Bus Driver (including 
Service, Tour, Charter and 
School Bus Drivers) driving 
a passenger vehicle having 
seating capacity for: 

(a) Under 25 adult 
persons 313.70 320.00 326.20 336.20 

(b) 25 adult persons 
or more 320.50 326.90 333.30 343.30 

(2) Leading Hands. A leading hand shall be 
paid a rate exceeding the highest rate of employees 
he supervises by an amount of $16.50. 

TRANSPORT WORKERS (SEC) 
AWARD No. 40 of 1965. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to the 

Structural Efficiency Principle. 
Transport Workers' Union of Australia, 
Industrial Union of Workers, Western 

Australian Branch 
and 

State Energy Commission of Western Australia. 
No. 939 of 1988. 

TRANSPORT WORKERS (SEC) 
AWARD No. 40 of 1965. 

Various Electrical Power 
COMMISSIONER O.K. SALMON. 

23rd day of September 1988. 

Order. 
HAVING heard Mr J.A. Long on behalf of the applicant 
and Mr N.L. Fry on behalf of the respondents, and by 
consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
and being satisfied that the Applicant has formally 
committed itself to co-operate in a review (to be mon- 
itored by the Commission) of the Award to give effect to 
the Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the Applicant will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles and with the consent of 
the parties hereby orders — 

That the Transport Workers (SEC) Award No. 40 
of 1965 - 

(1) be amended in accordance with the follow- 
ing Schedule to provide for the Applicant's no extra 
claims commitment and the provisions of 
paragraph 4 of the General Order No. 730 of 1988 
dated 14 September. 

(2) be varied by increasing the wage rate applic- 
able immediately prior to the date of this Order by 
three per cent with effect on and from 23 September 
1988 in accordance with the rates specified in 
Column A of the following Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 23 September 1988 
in accordance with the rated specified in the 
following Schedule. 

(4) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $ 10.00 per week 
with effect on and from 23 March 1989 in accor- 
dance with the rates specified in Column B of the 
following Schedule. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 19.—Meals: Delete subclauses (1) and (2) 

and insert in lieu: 
(1) Aworker required to work overtime for more 

than one and a half hours without being notified 
on the previous day or earlier that he will be so 
required to work, shall be supplied with any meal 
required by the employer or paid $5.10 for a 
meal. 

(2) If the amount of overtime required to be 
worked necessitates a second or subsequent meal, 
the employer shall, unless he has notified the 
workers concerned on the previous day or earlier 



that such second or subsequent meal will also be 
required, provide such meals or pay an amount of 
$3.50 for each second or subsequent meal. 

2. Clause 25.—Special Rates and Provisions: Delete 
subclauses (2), (3), (5), (6) and (8) and insert in lieu: 

(2) All persons coming into contact with tarred 
road metal, hot bitumen, tarred blocks or spread- 
ing tar or hot bitumen, shall be paid $1.25 per week 
extra. 

(3) Drivers who handle money during any week 
or portion of a week as part of their duties and 
account for it, shall be paid in addition to the rate of 
wage prescribed by Clause 29.—Wages as 
follows: 

$ 
Per Week 

For any amount handled up to $20.00 0.65 
Over $20.00 but not exceeding $200. 1.25 
Over $200 but not exceeding $600 2.35 
Over $600 but not exceeding $1,000 3.25 
Over $1 (XX) 4.65 
The term money used herein shall be deemed to 
include cheques. 

(5) Workers carting dirty materials (as defined) 
shall be paid 20 cents per hour extra when loaded 
or unloaded by the driver (except by mechanical 
means). 

(6) Drivers required to operate HIAB lifting 
equipment in the course of their employment shall 
be paid an extra $8.25 per week. 

(8) Workers carting any offensive materials (as 
defined) shall be paid an extra $1.00 per week. 

3. Clause 29.—Wages: Delete subclauses (1), (2) and 
(3) and insert in lieu: 

29.—Wages. 
It is a term of this award that the Union 

undertake, until 1 July 1989 not to pursue any extra 
claims, award or over-award, except when 
consistent with the State Wage Principles. 

An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

Total Weekly Wage 
Column A Column B 

S $ 
(1) Truck Drivers 

(a) of vehicles (not articulated) 
Not exceeding 1.2 tonnes 

capacity 311.50 321.50 
Exceeding 1.2 tonnes but not 

exceeding 3 tonnes capacity 314.50 324.50 
Exceeding 3 tonnes but under 6 

tonnes capacity 318.30 328.30 
6 tonnes and over but under 7 

tonnes 319% 329% 
7 tonnes and over but under 8 

tonnes 321.10 331.10 
8 tonnes and over but under 9 

tonnes 321.40 331.40 
9 tonnes and over but under 10 

tonnes 322% 332% 
10 tonnes and over but under 11 

tonnes 322.70 332.70 
11 tonnes and over but under 12 

tonnes 323.70 333.70 
12 tonnes and over but under 13 

tonnes 324.70 334.70 
13 tonnes and over but under 14 

tonnes 325.70 335.70 
14 tonnes and over but under 15 

tonnes 326.50 336.50 
15 tonnes and over but under 16 

tonnes 327% 337% 
16 tonnes and over but under 17 

tonnes 327.60 337.60 
17 tonnes and over but under 18 

tonnes 328.40 338.40 
18 tonnes and over but under 19 

tonnes 329% 339% 
19 tonnes and over but under % 

tonnes 330% 340% 
20 tonnes and over but under 21 

tonnes 331.10 341.10 

Total Weekly Wage 
Column A Column B 

S S 
21 tonnes and over but under 22 

tonnes 332.00 342.00 
22 tonnes and over but under 23 

tonnes 332.40 342.40 
23 tonnes and over 332.% 342.% 
Driver of motor vehicle (not being a tractor) drawing a trailer, 
for a loaded single axle trailer -—$1.37 per day extra, or for an 
empty single ajde trailer — 78 cents per day extra. 
For any outer loaded trailer — SI.76 per day extra or for any 
other empty trailer --$1.00 per day extra. 

(b) of articulated vehicles 
Not exceeding 9 tonnes capacity 326.10 336.10 
9 tonnes and over but under 10 

tonnes 327.10 337.10 
10 tonnes and over but under 11 

tonnes 327.50 337.50 
11 tonnes and over but under 12 

tonnes 328% 338.20 
12 tonnes and over but under 13 

tonnes 328.50 338.50 
13 tonnes and over but under 14 

tonnes 329.40 339% 
14 tonnes and over but under 15 

tonnes 330.80 340.80 
15 tonnes and over but under 16 

tonnes 331.20 341.20 
16 tonnes and over but under 17 

tonnes 332.10 342.10 
17 tonnes and over but under 18 

tonnes 332.70 342.70 
18 tonnes and over but under 19 

tonnes 333.90 343.90 
19 tonnes and over but under % 

tonnes 334% 344% 
% tonnes and over but under 21 

tonnes 335.20 345.20 
21 tonnes and over but under 22 

tonnes 336.00 346.00 
22 tonnes and over but under 23 

tonnes 337.00 347.00 
23 tonnes and over but under 24 

tonnes 337% 347.80 
24 tonnes and over but under 25 

tonnes 338.60 348% 
25 tonnes and over but under 26 

tonnes 339.00 349.00 
26 tonnes and over but under 27 

tonnes 339.70 349.70 
27 tonnes and over but under 28 

tonnes 340.70 350.70 
28 tonnes and over but under 29 

tonnes 341.40 351.40 
29 tonnes and over but under 30 

tonnes 342% 352% 
30 tonnes and over but under 31 

tonnes 342.90 352.90 
31 tonnes and over but under 32 

tonnes 344% 354.00 
32 tonnes and over but under 33 

tonnes 344.90 354.90 
33 tonnes and over 345.30 355.30 

(c) of double articulated vehicle or 
road train. 
46 tonnes and over but under 47 
tonnes 359% 369% 

(2) (a) Driver of Fork Lift with lifting 
capacity of 
(i) up to and including 4,500 kg 318.30 328.30 
(ii) over 4.500 kg and up to 9.000 
kg 322% 332.00 
(ui) over 9,0% kg 322.70 332.70 

(b) Where two or more mobile cranes 
or fork lifts are engaged on any one 
lift, the drivers thereof shall be 
paid an additional amount for the 
time so occupied at the rate of S2.55 
per week. 317% 327.30 

(3) Tractor Driver 
(4) In addition to the rates prescribed in subclauses (11, (2) and (3) of this 

clause, a special payment of $47% per week shall be paid for all purposes of 
the award. 

4. Clause 29A. — Second Tier Wage Addition: Delete 
this clause. 
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WOOL, HIDE AND SKIN STORE EMPLOYEES' 
AWARD No. 8 of 1966 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40.—Award Variation 

Pursuant to Structural Efficiency Principle 

The Shop, Distributive and Allied 
Employees' Association of Western Australia 

and 
Albany Woolstore and Others 

No. 1087 of 1988. 
WOOL, HIDE AND SKIN STORE EMPLOYEES' 

AWARD No. 8 of 1966 
Storemen Wholesale 

COMMISSIONER O.K. SALMON. 
4th day of October 1988. 

Order. 
HAVING heard MrT.M. Bishop on behalf of the appli- 
cant and Mr D.M. Jones on behalf of the respondent, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979 and having 
been satisfied that the applicant has formally commit- 
ted itself to co-operate in a review (to be monitored by 
the Commission) of the Award to give effect to the Struc- 
tural Efficiency Principle of the State Wage Principles 
which issued on 9 September 1988 and that until 1 July 
1989 the applicant will not pursue any extra claims, 
award or over award, except when consistent with the 
State Wage Principles and with the consent of the par- 
ties hereby orders — 

That the Wool, Hide and Skin Store Employees 
Award No. 8 of 1966 — 

(1) be amended in accordance with the follow- 
ing Schedule to provide for the inclusion of Clause 
2A—State Wage Principles — September 1988 to 
give effect to the applicant's no extra claims com- 
mitment and the provisions of paragraph 4 of the 
General Order No. 730 of 1988 dated 14 
September. 

(2) be varied by increasing the wage rate applic- 
able immediately prior to the date of this Order by 
three per cent with effect on and from 4 October 
1988 in accordance with the rates specified in 
Column A of the following Schedule. 

(3) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $10 per week 
with effect on and from 4 April 1989 in accordance 
with the rates specified in Column B of the follow- 
ing Schedule. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Immediately following 

number and title 2. Arrangement insert new number 
and title 2A State Wage Principles — September 
1988. 

2. Clause 2.—Arrangement: Immediately following 
this clause insert a new Clause 2A — State Wage 
Principles — September 1988 as follows: 

2A—State Wage Principles — September 1988 
(1) It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 

3071 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 18.—Wages: Delete the subclauses (1(a), 
(b), (c), (d), (e), (f), (g), (h) and insert the following 
rates: 

(1) Adult Males (Total Wage) 
Column A Column B 
Operative Operative 
from first from first 

pay period pay period 
on or after on or after 

4/10/88 4/4/89 
$ S 

(a) Any other function not elsewhere 
included 

Assisting at dump press 
Blending Machine Operator 
Checking bales for local delivery 
Checking bales on transferring out 
Countermarking 
Core sampling 
Cutting bands to length for unitising 
Fadging or boodling 
Handling dried or semi-dried skins 
Head marking or branding head of bale 

at receival or weighing 
Inserting lot plates or dividers 
Kicking back 
Lobbing 
Lot marking of bales 
Opening or closing bales 
Pushing into or taking from elevators or 

drops 
Sampling 
Sewing 
Side marking or branding side of bale 

at receival 
Spotting 
Star Cutting 
Sweeping 
Stacking, including operating stacking 

machine 
Ticketing 
Trucking by hand truck or machine 
Unitising or branding of dumped bales 
Weight adjusting 
Wheeling baskets 295.70 305.70 

(b) Breaking out of specified bales for 
shipping, showing pooling or 
blending 

Breaking out from rail trucks or breaking 
down stacks of wool 

Port marking and branding wool for 
shipment 

Operating and in charge of dump press 
Operating self propelled vehicles used for 

lifting, transporting or stacking 299.00 309.00 
(c) Handling or hanging or drying green 

skins (including trottering of 
sheepskins 

Handling hides, including stacking and 
unstacKing 

Operating and in charge of skin press 
Sheetman or fossicker 
Wool pressing on show floor or working 

singly or operating hand press 300.50 310.50 
(d) Leading of gang including a gang leader 

on interlotting prior to showing or a 
gang leader positioning or tightening 
up on show floor 

Classing skins, furs or hides 
Operating container handling 

equipment 
Fork lift driver 
Multi Crane Operator 
Grab Driver 304.80 314 80 

(e) Employee in charge of an outstore 
Man in charge of skin or hide or produce 

store 
Show floor leading hand 308.00 318.00 

(f) Core and grab sampling machine 
operator 317.80 327.80 

(g) Classing fleeces or sorting pieces or 
oddments etc. in rehandiing 
department either on reclassing or 
bulk classing 325.10 335.10 

(h) Overlooker in rehandiing department 
overlooking — 

two to five workers 332.00 342.00 
six or more workers 339.40 349.40 
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WOOLSORTERS (WOOL SCOURING WORKS) 
AWARD No. 41 of 1956 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40—Award Variation 

Pursuant to Structural Efficiency Principle 

The Shop, Distributive and Allied 
Employees' Association of Western Australia 

and 
Swan Wool Scouring Co and Others 

No. 1093 of 1988. 
WOOLSORTERS (WOOL SCOURING WORKS) 

AWARD No. 41 of 1956 
Woolsorters Wool Scouring 

Industry 
COMMISSIONER O.K. SALMON. 

12th day of October 1988. 

Order. 
HAVING heard Mr T.M. Bishop on behalf of the appli- 
cant and Mr D.M. Jones on behalf of the respondent 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 and having 
been satisfied that the applicant has formally commit- 
ted itself to co-operate in a review (to be monitored by 
the Commission) of the Award to give effect to the Struc- 
tural Efficiency Principle of the State Wage Principles 
which issued on 9 September 1988 and that until 1 July 
1989 the applicant will not pursue any extra claims, 
award or over award, except when consistent with the 
State Wage Principles and with the consent of the par- 
ties hereby orders — 

That the Woolsorters (Wool Scouring Works) 
Award No. 41 of 1956 — 

(1) be amended in accordance with the follow- 
ing Schedule to provide for the inclusion of Clause 
2A.—State Wage Principles — September 1988 to 
give effect to the applicant's no extra claims 
commitment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 14 
September. 

(2) be varied by increasing the wage rate applic- 
able immediately prior to the date of this Order by 
three per cent with effect on and from 1 November 
1988 in accordance with the rates specified in 
Column A of the following Schedule. 

(3) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $10 per week 
with effect on and from 1 May 1989 in accordance 
with the rates specified in Column B of the follow- 
ing Schedule. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Immediately following 

number and title 2.—Arrangement insert new number 
and title 2A — State Wage Principles — September 
1988. 

2. Clause 2.—Arrangement: Immediately following 
this clause insert a new Clause 2A — State Wage 
Principles—September 1988 as follows: 

2A.—State Wage Principles — September 1988 
(1) It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 10.—Wages: Delete the preamble and 
subclauses (1) and (2) and insert in lieu: 

The minimum rates of wages payable to workers 
covered by this award shall be as follows: 

Column A Column B 
Operative Operative 
from first from first 

pay period pay period 
on or after on or after 

1/11/88 1/5/89 

(1) Adult Workers (Classification and Wage $ S 
Per Week) 

Classing fieeces or sorting pieces of 
oddments etc in rehandling or 
reclassing departments in wool 
scouring establishments 325.10 335.10 

(2) Junior Workers (Rate Per Week) 
17 years of age and under 205.90 212.20 
At 18 years of age 235.30 242.60 
At 19 years of age 264.80 273.00 
At 20 years of age 294.10 303.20 

AWARDS/AGREEMENTS — 

Second tier/wage fixing 
principles 1987 — Orders — 

CHILD CARE (SUBSIDISED CENTRES) 
AWARD No. A26 of 1985. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 44.—Second Tier Wage Increase. 
The Federated Miscellaneous Workers' Union 

of Australia, Hospital, Service and 
Miscellaneous WA Branch 

and 
WACAE Child Care Association. 

No. C1273 of 1988. 
CHILD CARE (SUBSIDISED CENTRES) 

AWARD No. A 26 of 1985. 
Child Care Workers Child Care 

COMMISSIONER J.A. NEGUS. 
3rd day of October 1988. 

Order. 
WHEREAS a conference was held between 
representatives of the parties on 23 September 1988 to 
discuss the implementation of changes to work practices 
agreed upon between those parties; and whereas both 
parties now agree that those practices should be 
implemented on the understanding that the changes 
made will then justify a wage increase under the 
Restructuring and Efficiency Principle enunciated by the 
Commission in Court Session in Matter No. 1195 of 
1986; and whereas the changes to work practices have 
been clearly identified and explained in detail and 
particulars have been recorded in the Commission; now 
therefore, I the undersigned, being satisfied that the 
agreement reached conforms with the aforesaid 
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Principle, pursuant to the powers conferred by the 
Industrial Relations Act 1979, and by consent, do hereby 
order:— 

That the wage rates of all employees of the 
Respondent who are employed pursuant to the 
Child Care (Subsidised Centres) Award No. A26 of 
1985 shall be increased by four per centum in 
accordance with the following Schedule. 

(Sgd.) J.A.NEGUS, 
[L.S.I Commissioner. 

Schedule. 
Clause 11.—Wages: Delete this clause and insert in 

lieu thereof: 
Notwithstanding the provisions of the Child Care 

(Subsidised Centres) Award No. A26 of 1985, the 
following wage rates shall apply to employees 
employed by the WACAE ChUd Care Association 
in the classifications set out hereunder. 

(1) Administrator/Directors. 
(a) The minimum salary of Administrators/ 

Directors shall be: 
$ Per Annum 

2-Year 3-Year 4-Year 
Trained Trained Trained 

S $ $ 
First year of experience 
Second year of experience 
Third year of experience 
Fourth year of experience 
Fifth year of experience 
Sixth year of experience 
Seventh year of experience 

22 396 25 229 
23 530 26 362 
25 230 28 628 
26 362 29 762 
27 496 30 894 
28 628 32 028 
29 762 33 160 

Provided that: 
(b) An Administrator/Director of a centre 

licensed to care for not more than 30 
children at any one time shall be paid no 
less than the rate prescribed for the first 
year of experience and shall upon each 
anniversary of his or her employment 
proceed by one grade until the employee 
attains the salary prescribed for the fifth 
year of experience. 

(c) An Administrator/Director of a centre 
licensed to care for more than 30 children 
at any one time shall be paid no less than 
the rate prescribed for the third year of 
experience Administrator/Director, and 
shall progress through the salary scale by 
annual increment. 

(d) An Administrator/Director who is not 
substantially responsible for the financial 
management and administration of the 
centre shall not progress beyond the third 
year of experience rate, except by agree- 
ment between the union and the employer. 
Provided that where there is dispute 
regarding this provision it shall be deter- 
mined by the Western Australian 
Industrial Relations Commission. 

(e) The salary structure of an Administrator/ 
Director who was employed at the time 
thai this award came into operation shaU 
remain, provided that the salary structure 
prescribed by this subclause may be imple- 
mented following negotiation between the 
union and the employer. 

(f) An untrained Administrator/Director 
shall be paid the salary of a two year 
trained person, provided that such a 
person shall not progress beyond the rate 
for the fifth year of experience. 

(g) "Two year, three year and four year 
trained" refers to a tertiary or post 
secondary qualification which is relevant 
to the position of Administrator/Director. 

Where there is a dispute as to whether a 
qualification is relevant to the position of 
Administrator/Director it shall be deter- 
mined by the Western Australian 
Industrial Relations Commisison. 

(2) Pre-School Teachers: 

Grade 1 
Grade 2 
Grade 3 
Grade 4 
Grade 5 
Grade 6 
Grade 7 
Grade 8 
Grade 9 

Per Annum 
Scale A Scale B 

18 686 
20 867 
22 071 
23 275 
24 467 
25 660 
26 857 
27 598 
28 286 

22 371 
23 830 
25 281 
26 736 
28 198 
29 458 
30 714 
31 987 

(a) A teacher who has successfully completed 
a minimum of two years' full-time tertiary 
training as a student at a teachers' college 
approved by the Minister for Education 
shall be paid according to Scale A 
commencing at Grade 1 and may proceed 
to Grade 8. 

(b) A teacher who has successfully completed 
a minimum of three years' full-time 
tertiary training as a student at an 
educational establishment approved by the 
Minister for Education shall be paid 
according to Scale A commencing at 
Grade 2 and may proceed to Grade 9. 

(c) A two year trained teacher who obtains the 
qualifications of a three year trained 
teacher or who is deemed by the Minister 
for Education to be a three year trained 
teacher, shall advance one increment and 
may proceed to Grade 9 of Scale A. 

(d) Teachers who qualify for payment under 
Scale A but who have such additional 
qualifications as may be approved by the 
Minister for Education shall instead of the 
rates prescribed in Scale A, be paid the 
rates prescribed in Scale B. 

(e) Progression along the salary scales shall be 
by annual increment and shall be 
dependent upon satisfactory service, 
provided thai a teacher shall be required to 
complete a full teaching year from the 
commencement of his/her appointment 
before being eligible for the next annual 
increment. 

(f) Teachers who qualify by way of additional 
qualifications to transfer from one scale to 
another shall be paid the salary on the new 
scale for that grade applying to the salary 
on the old scale. 

(g) Teachers changing employment shaU do so 
without any reduction in grade and 
continue to progress through the salary 
scale by annual increment. 

(3) Teachers transferring between employers shall 
retain their position on the incremental scale and 
continue to progress through the scale by annual 
increment. On ceasing employment with an 
employer the employee shall be given written notice 
of his/her incremental increase date to be passed on 
to the next employer. 

(4) Child Care Workers: 
Per 

Annum 

First year of experience 
Second year of experience 
Third year of experience 
Fourth year of experience 
Fifth year of experience 

16 013 
17 867 
18 891 
19 914 
20 927 
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Progression along the salary scale shall be by 
annual increment, and shall be dependent upon 
satisfactory service, provided that an employee shall 
be required to complete a full year from the 
commencement of appointement before being 
eligible for the next annual increment. 

(5) The annual salary shall be divided by 52.16 for 
the purposes of adjustment and payment of the 
weekly salary and by 26.08 for fortnightly salary, 
and by 12 for a monthly salary. 

(6) (a) Child Care Aide: 
Per 

Week 

First year of experience 296.10 
Second year of experience 299.10 
Third year of experience and 

thereafter 302.00 
(b) Junior Aides: Junior Aides shall be paid the 

following percentage of the rate prescribed for a 
Child Care Aide in her first year of employment: 

% 
At or under 16 years of age 50 
At 17 years of age 60 
At 18 years of age 75 
At 19 years of age 85 
At 20 years of age 95 
Thereafter, the adult rate 

(7) Cook/Gardener: 

First year of employment 
Second year of employment 
Third year of employment and 

thereafter 
(8) Domestic Employee: 

First year of employment 
Second year of employment 
Third year of employment 

296.10 
299.10 

302.00 

279.10 
282.00 
285.10 

CLERKS' (GRAIN HANDLING) 
AWARD No. 34 of 1977. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation. 

Federated Clerks' Union of Australia 
Industrial Union of Workers, WA Branch 

and 
Co-Operative Bulk Handling Limited. 

No. 1193 of 1987. 
CLERKS' (GRAIN HANDLING) 

AWARD No. 34 of 1977. 
Clerks Agriculture 

COMMISSIONER S.A. KENNEDY. 
10th day of November 1988. 

Order. 
WHEREAS the parties conferred and reached 
agreement on the implementation of various work 
practices pursuant to the Restructuring and Efficiency 
Principle; and whereas having heard Mr A. Davini on 
behalf of the applicant and Mr G. Vigus on behalf of the 
respondent on the terms of the agreement; and whereas 

the record of such changes and other details are recorded 
in the Commission; now therefore, being satisfied that 
the agreement reached conforms with the Principles 
enunciated by the Commission in Court Session in 
Matter No. 1195 of 1986, and by consent, I, the under- 
signed, pursuant to the powers conferred by the 
Industrial Relations Act 1979 do hereby order — 

(1) That the terms of the Clerks' (Grain 
Handling) Award No. 34 of 1977 as amended, shall 
be further amended in accordance with the 
following schedule. 

(2) That this Order shall have effect from the 
beginning of the first pay period commencing on or 
after the 20th day of September 1988. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Delete this clause and 

insert in lieu thereof: 
2.—Arrangement. 

1. Title. 
2. Arrangement. 
3. Area. 
4. Scope. 
5. Term. 
6. Definitions. 
7. Contract of Service. 
8. Salaries. 
9. Payment of Salaries. 
10. Hours. 
11. Overtime. 
12. Meal Allowance. 
13. Higher Duties. 
14. Travelling Time. 
15. Travelling Allowance. 
16. Transfer Allowance. 
17. Disability Allowance. 
18. Holidays. 
19. Annual Leave. 
20. Long Service Leave. 
21. Sick Leave. 
22. Protective Clothing. 
23. Appointments and Promotions. 
24. Union Notices. 
25. Interviewing Staff. 
26. Records. 
27. No Reduction. 
28. First Aid Equipment. 
29. Equipment. 
30. Certificate of Service. 
31. Deleted. 
32. After Hours Transport. 
33. Liberty. 
34. Maternity Leave. 
35. Service Pay. 
36. Shiftwork. 

2. Clause 8.—Salaries: Delete this clause and insert in 
lieu thereof — 

8.—Salaries. 
Rates of pay for employees appointed to the staff 

of the employer shall be paid according to the scale 
below. All other employees shall be paid 10/1 Iths of 
the scale. 

(1) A Clerical Officer — Grade 1 shaU be — 
(a) a person appointed as such by the 

employer, or 
(b) a person who has obtained a leaving 

certificate and who carries out the duties 
of a clerical officer. 
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(2) Clerical Officers Grade I — Automatic 
Range— 

(a) The salaries for Class I clerical automatic 
range clerks shall be as follows: 

Rate Per 
Age or Year of Adult Service Annum 

$ - 
Under 18 years of age 9 892 
18 years of age 11541 
19 years of age 13 190 
20 years of age 14 838 
21 years of age or first 

year of adult clerical 
experience 16 487 

22 years of age or second 
year of adult clerical 
experience 17 041 

23 years of age or third 
year of adult clerical 
experience 17 595 

24 years of age or fourth 
year of adult clerical 
experience 18148 

25 years of age or fifth 
year of adult clerical 
experience 18 701 

26 years of age of sixth 
year of adult clerical 
experience 19 249 

(b) Advancement beyond the rate prescribed 
for the sixth year of adult clerical service 
shall be subject to appointment to a 
classified position as prescribed in 
subclause (3) of this clause. 

(3) Clerical Officers Grade I — Incremental 
Range — 

Rate Per 
Annum 

$ 
Class 2/3 (1) 19 840 
Class 2/3 (2) 20 442 
Class 2/3 (3) 21 044 
Class 2/3 (4) 21 648 
Class 2/3 (5) 22 250 
Class 4 — (1) 22 992 
Class 4 — (2) 23 660 
Class 4 — (3) 24 321 
Class 4 — (4) 24 984 
Class 5 — (1) 25 755 
Class 5 — (2) 26 416 
Class 5 — (3) 27 084 
Class 5 — (4) 27 745 

(4) Clerical Officers Grade 2 — 
(a) A Clerical Officer Grade 2 is one who is — 

(i) Appointed as such by the 
employer. 

(ii) Under the age of 21 years and has 
not attained a Leaving Certificate 
or its equivalent. 

(b) Under 17 years of age 7 772 
At 17 years of age 9 326 
At 18 years of age 10881 
At 19 years of age 12 435 
At 20 years of age 13 990 
At 21 years of age a Clerical Officer Grade 
2 will advance to the 21 years of age 
classification under subclause (2)(a) of this 
clause, and thereafter shall be paid accord- 
ing to the scale in subclause (2)(a) of this 
clause. 
If at any time prior to attaining the age of 
21 years, an officer paid under this 
subclause obtains a Leaving Certificate or 
its equivalent, he shall be reclassified to 
Clerical Officer Grade 1 and shall be paid 
in accordance with his age under subclause 
(2)(a) of this clause. 

(5) Clerical Officer Grade 3 — 
(a) A Clerical Officer Grade 3 shall be 

appointed to the position of — 
(i) Filing Clerk. 
(ii) Recording Clerk. 
(hi) Mail Room Clerk, 
(iv) Telephonist. 

and shall be paid the following rates — 
Rate Per 
Annum 

$ 
Under 17 years of age 7 772 
At 17 years of age 9 326 
At 18 years of age 10 881 
At 19 years of age 12 435 
At 20 years of age 13 990 
At 21 years of age or first 

year of adult service 15 544 
At 22 years of age or second 

year of adult service 15 706 
At 23 years of age or third 

year of adult service 15 950 
(b) Advancement beyond the scale specified in 

(a) of subclause (5) shall be subject to 
appointment by the employer to the 
position of Clerical Officer Grade 1. 

(6) Clerical Officers Grade I who have obtained 
the qualifications listed below shall in addition to 
their salaries be paid the allowance shown — 

(a) Diploma or Certificate from Perth 
Technical College — $100 per annum. 

(b) Associateship or Degree from Curtin 
University of Western Australia — $150 
per annum. 

(c) Degree from University of Western 
Australia or Murdoch University — $200 
per annum. 

The qualifications for which an allowance is paid 
must be in the area of Administration, 
Accountancy, Business Studies, Management 
Studies, Law or Engineering. 

(7) Notwithstanding any other provisions of this 
clause typists, machine operators, steno-secretaries 
and punch card operators, shall be paid as follows— 

(a) Grade I — all occupations except steno- 
secretary — 

Rate Per 
Annum 

Under 17 years of age 
17 years of age 
18 years of age 
19 years of age 
20 years of age 
21 years of age or first year 

of adult service 
22 years of age or second year 

of adult service 
23 years of age or third year 

of adult service 
24 years of age or fourth year 

of adult service 
(b) Typists Grade 2 and Grade 3 — 

Grade 2 — (1) 
Grade 2 — (2) 
Grade 2 — (3) 
Grade 3 

7 995 
9 593 

11 192 
12 791 
14 390 

15 989 

16 629 

17 350 
17 747 
18 143 
19 (XX) 

Accounting Machinists Grade 2 and Grade 
3 — 

Grade 2 
Grade 3 

(d) Punch Card Operator ■ 
Grade 2 

18 484 
19 000 
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(e) Stenographer-Secretary Grade 1 and 
Grade 2 — 

Grade 1 - -(1) 18 870 
Grade 1 - -(2) 19 330 
Grade 1 - -0) 19 791 
Grade 2 - -d) 20 703 
Grade 2 - -(2) 21 311 
Grade 2 - -(3) 21 929 

(f) Employees whose salaries are prescribed 
under this subclause shall be paid an 
occupation allowance in accordance with 
the following table — 

(i) Accounting Machinist Grade 1 — 
At the rate of $620 per annum on 
passing a test determined by the 
employer for the purpose. 

(ii) Card Punch Operator — At the 
rate of $310 per annum on passing a 
test determined by the employer for 
the purpose. 

(iii) Typist, Grade 2 — on demonstrat- 
ing to the employer efficiency in 
writing shorthand at 120 words per 
minute and correctly transcribing 
that shorthand — $310 per annum. 

(iv) Typist, Grade 1 — at $310 per 
annum 

(i) If efficiency at writing 
shorthand at the rate of not 
less than 80 words per 
minute or efficiency in 
transcribing from a dicta- 
phone at the rate of 50 
words per minute has been 
demonstrated to the 
employer, and 

(aa) a test conducted by 
or on behalf of the 
employer in typing 
letters and 
documents with due 
regard to 
punctuation and 
form has been 
passed; or 

(bb) if employeed full- 
time onthe operation 
of a Vari-typer, a test 
determined by the 
employer for the 
purpose of this 
subparagraph has 
been passed. 

(ii) At the rate per annum 
specified herein in accord- 
ance with the specified 
speed in words per minute 
equal to the highest rate at 
which efficiency at writing 
shorthand and correctly 
transcribing that shorthand 
has been demonstrated to 
the employer. 
Highest Shorthand Speed in 
Words Per Minute 

80 $310 per annum 
100 $620 per annum 
120 $930 per annum 

3. Clause 10.—Hours: Delete this clause and insert in 
lieu thereof — 

10.—Hours. 
(1) Except as provided herein, the ordinary hours 

of work shall not exceed 38 per week to be worked in 
five days of eight hours Monday to Friday inclusive, 
between the hours of 7.00 a.m. and 6.00 p.m., 
provided that where at the 1st day of July 1985 the 

hours usually and customarily worked were less than 
38 per week such lesser hours shall continue to be 
observed as ordinary hours. 

(2) Subject to subclause (1) of this clause an 
employee may be required to work reasonable 
overtime beyond the hours herein prescribed and 
shall be paid at the overtime rates prescribed by 
Clause 11 of this award. 

(3) The lunch break shall be taken at a time 
mutually arranged between the employer and the 
worker between 12 noon and 2.00 p.m. At head 
office the lunch break shall be 45 minutes and 
elsewhere away from head office one hour shall be 
allowed excepting at the workshops where the lunch 
break shall be as mutually agreed upon between the 
parties. 

(4) Notwithstanding the other provisions of this 
clause an employer and the Union may agree that 
ordinary hours shall be worked over 19 days of a 
four week cycle or on such other basis as may be 
agreed. 

(5) An employee referred to in Clause 36.—Shift 
Work, may be required to work shift work in 
accordance with the provisions of that clause. 

4. Clause 11.—Overtime: Delete this clause and insert 
in lieu thereof — 

11.—Overtime. 
(1) (a) Except as herein provided all work 

performed in excess of the ordinary working hours 
as prescribed in Clause 10 of this award, in any one 
week, Monday to Friday inclusive, shall be paid for 
at the rate of time and a half for the first two hours 
and double time thereafter. 

(b) Where an employee works on a Saturday he 
shall be paid at double the rate set out in Clause 8.— 
Salaries of this Award for work up till noon and 2Vi 
times that rate for work thereafter. 

(c) All time worked on Sundays shall be paid for 
at the rate of double time. 

(d) The provisions of this clause do not apply to 
the working of ordinary hours while on shift work as 
set out in Clause 36.—Shift Work. 

(2) In the calculation of overtime rates each day 
shall stand alone. 

(3) Where overtime commences more than one 
hour after the usual finishing time or ceases more 
than one hour before theusual starting time a four 
hour minimum shall apply. Provided that the limit 
of one hour may be extended by agreement between 
the employee and the employer. 

(4) (a) When overtime work is necessary it shall, 
wherever reasonably practicable, be so arranged 
that employees have at least 10 consecutive hours 
off duty between the work of successive days. 

(b) An employee who works so much overtime 
between the termination of his ordinary work on 
one day and the commencement of his ordinary 
work on the next day that he has not had at least 10 
consecutive hours off duty between those times 
shall, subject to this subclause, be released after 
completion of such overtime until he has had 10 
consecutive hours off duty without loss of pay for 
ordinary working time occurring during such 
absence. 

(c) If, on the instructions of his employer, such an 
employee resumes or continues work without having 
had such 10 consecutive hours off duty, he shall be 
paid at double rates until he is released from duty for 
such period and he shall then be entitled to be absent 
until he has had 10 consecutive hours off duty 
without loss of pay for ordinary working time 
occurring during such absence. 

(d) Where an employee is called into work on a 
Sunday or public holiday preceding an ordinary 
working day, he shall, wherever reasonably 
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practicable, be given 10 consecutive hours off duty 
before his usual starting time on the next day. If this 
is not practicable then the provisions of paragraphs 
(b) and (c) of this subclause shall apply mutatis 
mutandis. 

5. Clause 12.—Meal Allowance: Delete this clause and 
insert in lieu thereof — 

12.—Meal Allowance. 
A meal allowance of $3.95 shall be paid to each 

employee in the following circumstances: 
(1) If the employee is required to continue 

working beyond 6.00 p.m. on any day 
Monday to Friday inclusive or after 1.00 
p.'m. Saturdays. 

(2) If the employee is required to continue or 
"iecommence working after 1.00 p.m. or 
6.00 p.m. on a Sunday or any holiday 
prescribed under this Award. 

(3) If the employee having worked between 
the hours of midnight to 7.00 a.m. is 
required to continue or recommence at 
8.00 a.m. 

(4) The provisions of this clause do not apply 
to the working of ordinary hours whilst on 
shift work as set out at Clause 36.—Shift 
Work. 

6. Clause 18.—Holidays: Delete this clause and insert 
in lieu thereof — 

18.—Holidays. 
(1) The following days or days observed in lieu 

shall except as provided herein be allowed as 
holidays without deduction of pay, namely: New 
Year's Day, Australia Day, Good Friday, Easter 
Monday, Easter Tuesday, Anzac Day, Labour Day, 
Foundation Day, Sovereign's Birthday, Christmas 
Day and Boxing Day. Provided that another day 
may be taken as a holiday by arrangement between 
the parties in lieu of any of the days named in this 
subclause. 

(2) When any of the days mentioned in subclause 
(1) hereof falls on a Saturday or a Sunday the 
holiday shall be observed on the next succeeding 
Monday and when Boxing Day falls on a Sunday or 
a Monday the holiday shall be observed on the next 
succeeding Tuesday. In each case the substituted 
day shall be a holiday without deduction of pay and 
the day for which it is substituted shall not be a 
holiday. 

(3) Where — 
(a) a day is proclaimed as a public holiday or 

public half-holiday under section 7 of the 
Public and Bank Holidays Act 1972; and 

(b) thai proclamation does not apply 
throughout the State or to the metro- 
politan area of the State, 

that day shall be a whole public holiday or, as the 
case may be, a half public holiday for the purposes 
of this award within the district or locality specified 
in the proclamation. 

(4) Work done on any prescribed holiday under 
this award shall be paid for at the rate of double time 
and a half for time so worked. 

7. Clause 31.—Workers — Addition Obligations re 
Employment: Delete this clause. 

8. Clause 35.—Service Pay: Immediately following 
this clause insert the following new clause — 

36.—Shift Work. 
(1) (a) An employee may be engaged on shift 

work in accordance with the provisions of this 
clause. 

(b) The provisions of this clause are to be read in 
conjunction with the other provisions of this award 
provided that in the event of conflict between 
provisions the requirements of this clause shall 
prevail. 

(2) (a) "Afternoon Shift" is a shift of not more 
than eight ordinary hours' work commencing 
between 12 noon and 6.00 p.m. and shall be paid a 
loading of 15 per cent in addition to the ordinary 
rate prescribed by this award. 

(b) "Night Shift" is a shift of not more than eight 
ordinary hours' work commencing between 6.00 
p.m. and 4.00 a.m. and shall be paid a loading of 15 
per cent in addition to the ordinary rate prescribed 
by this award. 

(c) This subclause shall not apply to any shift 
where the greater majority of hours are performed 
on Saturdays, Sundays or Public Holidays. 

(3) (a) A shift where the greater majority of 
ordinary hours are worked on a Saturday (all hours 
worked) shall be paid for at the rate of time and 
three quarters and similarly a shift where the greater 
majority of hours are worked on a Sunday (all hours 
worked) shall be paid for at the rate of double time. 

(b) The provisions of paragraph (a) of subclause 
(3) hereof do not apply where any employee works 
in an establishment alongside Salaried Officers. In 
such cases, the provisions of paragraphs (b) and (c) 
of subclause (1) of Clause 11.—Overtime, shall 
apply. 

(c) All work performed on a holiday prescribed 
by this award shall be paid for at the rate of double 
time and one half. 

(4) When an employee works "afternoon" or 
"night" shift in an establishment in which other 
employees working shifts are not subject to this 
award, the provisions of paragraphs (a) and (b) of 
subclause (2) hereof do not apply and any employee 
to whom this award applies shall be entitled to the 
shift loading, if any, which may be prescribed for 
the Salaried" Officers under the Grain Handling 
Salaried Officers Award 1966 (46 WAIG 1017). 

(5) A meal break of up to one hour may be taken 
by shift workers at a time mutually agreed between 
the employee and the employer. 

(6) All overtime worked by shift workers shall be 
paid for at the rate of double time except for work 
performed on prescribed holidays which shall be 
paid for at the rate of double time and one half. 

(7) (a) Where any particular work is carried out 
on shifts other than day shift, and less than five 
consecutive afternoon or five consecutive night 
shifts are worked, then employees employed on such 
afternoon or night shifts shall be paid at overtime 
rates. 

Provided that where the ordinary hours of work 
normally worked in an establishment are worked on 
less than five days then the provisions of the above 
paragraph shall be as if four consecutive shifts were 
substituted for five consecutive shifts. 

(b) The sequence of work shall not be deemed to 
be broken under the preceding paragraph by reason 
of the fact that work is not carried out on a Saturday 
or Sunday or any other day that the employer 
observes a shut down for the purpose of allowing a 
shorter working week or on any holiday. 
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CLERKS (WHOLESALE AND RETAIL 
ESTABLISHMENTS) AWARD No. 38 of 1947. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Second Tier Wage Claim. 
Federated Clerks' Union of Australia 

Industrial Union of Workers, WA Branch 
and 

Chamberlain John Deere Pty Ltd. 
No. C1058 of 1988. 

Clerks Clerical 
COMMISSIONER S.A. KENNEDY. 

26th day of October 1988. 

Order. 
WHEREAS the parties conferred and reached 
agreement at a conference convened on the 26th day of 
August 1988 on the implementation of various work 
practices pursuant to the Restructuring and Efficiency 
Principle; and whereas the record of such changes and 
other details are recorded in the Commission; now 
therefore, being satisfied that the agreement reached 
conforms with the Principles enunciated by the 
Commission in Court Session in Matter No. 1195 of 
1986, and by consent, I, the undersigned, pursuant to the 
powers conferred by the Industrial Relations Act 1979 do 
hereby order — 

(1) That notwithstanding the terms of the Clerks' 
(Wholesale and Retail Establishments) Award No. 
38 of 1947 as amended, the wage rates to apply to 
employees of the respondent at its Welshpool 
operations who are covered by the said Award shall 
be paid in accordance with the following Schedule. 

(2) In the event that the wage rates in the award 
are increased by order of the Commission pursuant 
to the Second Tier Principle enunciated in the 
decision of the Commission in Court Session on 25 
March 1987 the wage increase provided by this 
Order shaU be reduced by the amount of the award 
wage increase. 

(3) That this order shall have effect from the 
beginning of the first pay period commencing on or 
after the 26th day of August 1988. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Schedule. 
Adult Employees (rate per week): 

Junior stenographers, comptometer or 
calculating or ledger machine operators shall 
receive in addition to the rates set out in 
paragraph (a) of this subclause the following 
amounts: 

$ 
At 17 years of age 0.70 
At 18 years of age 1.00 
At 19 years of age 2.30 
At 20 years of age 3.10 

FREMANTLE PORT AUTHORITY MASTERS 
AND LAUNCH MASTERS 

AWARD No. 10 of 1977 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 44.—Conference re Rates of Pay. 
Fremantle Port Authority 

and 
The Merchant Service Guild of Australia 

Western Australian Branch, Union of Workers. 
No. C941(l) of 1988. 

FREMANTLE PORT AUTHORITY MASTERS 
AND LAUNCH MASTERS 

AWARD No. 10 of 1977 as varied. 
Masters and Launchmasters Maritime 

COMMISSIONER G.J. MARTIN. 
12th day of August 1988. 

Order. 
WHEREAS a conference was held in Perth on 12 August 
1988 pursuant to section 44 of the Industrial Relations 
Act 1979; and whereas agreement was reached between 
the parties at the said conference; now therefore, I, being 
satisfied that the terms of the agreement conform with 
the Principles enunciated by the Commission in Court 
Session in General Order Matter No. 1195 of 1986 of the 
25th day of March 1987 and pursuant to the powers 
conferred under the said Act, do hereby publish a 
memorandum of the terms of the agreement relating to 
the Fremantle Port Authority Masters and Launch 
Masters Award No. 10 of 1977 as varied. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

(a) At 21 years of age 303.20 
At 22 years of age 307.00 
At 23 years of age 310.50 
At 24 years of age 314.30 
At 25 years of age and over 318.60 

(b) Adult stenographers, comptometer or 
calculating or ledger machine operators shall 
receive $3.70 in addition to the rates of wages 
prescribed in paragraph (a) of this subclause. 

(c) Senior Clerks (classified as such or in default of 
agreement by the Board of Reference) 324.20 

Junior Workers: 
(a) Percentage of the rate for an adult employee at 

21 years of age per week: 
% $ 

At 15 years of age 40 121.30 
At 16 years of age 50 151.60 
At 17 years of age 60 181.90 
At 18 years of age 70 212.25 
At 19 years of age 80 242.55 
At 20 years of age 90 272.85 

Memorandum of Terms of Agreement. 
NOTWITHSTANDING the provisions of subclauses (1) 
and (3) of Clause 11.—Rates of Pay of the Fremantle 
Port Authority Masters and Launch Masters Award No. 
10 of 1977 as varied, consolidated and varied the 
following rates of pay shall apply from the beginning of 
the first period to commence on or after 1 July 1986. 

(1) Masters — no less than $425.60 per week. 
(2) Launchmasters — no less than $425.60 per 

week. 
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FREMANTLE PORT AUTHORITY 
(PORT OPERATIONS OFFICERS') 

AWARD No. 2 of 1976. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 44.—Conference re Rates of Pay. 
Fremantle Port Authority 

and 
The Merchant Service Guild of Australia 

Western Australian Branch, Union of Workers. 
No. C941(2) of 1988. 

FREMANTLE PORT AUTHORITY 
(PORT OPERATIONS OFFICERS') 

AWARD No. 2 of 1976 as varied. 
Port Operations Officers Maritime 

COMMISSIONER G.J. MARTIN. 
12th day of August 1988. 

Order. 
WHEREAS a conference was held in Perth on 12 August 
1988 pursuant to section 44 of the Industrial Relations 
Act 1979; and whereas agreement was reached between 
the parties at the said conference; now therefore, I, being 
satisfied that the terms of the agreement conform with 
the Principles enunciated by the Commission in Court 
Session in General Order Matter No. 1195 of 1986 of the 
25th day of March 1987 and pursuant to the powers 
conferred under the said Act, do hereby publish a 
memorandum of the terms of the agreement relating to 
the Fremantle Port Authority (Port Operations 
Officers') Award No. 2 of 1976 as varied. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

Memorandum of Terms of Agreement. 
NOTWITHSTANDING the provisions of subclause (1) 
of Clause 8.—Rates of Pay of the Fremantle Port 
Authority (Port Operations Officers') Award No. 2 of 
1976 as varied, consolidated and varied the following 
rates of pay shall apply from the beginning of the first 
period to commence on or after 1 July 1986. 

Port Operations Officer — no less than $425.60 
per week. 
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GARDENERS (GOVERNMENT) AWARD 
No. 16 of 1983 

CATERING EMPLOYEES AND TEA 
ATTENDANTS (GOVERNMENT) AWARD 

No. 34 of 1981 
BUILDING TRADES (GOVERNMENT) AWARD 

No. 31A of 1966 
ENGINEERING TRADES (GOVERNMENT) 
AWARD Nos. 29,30,31 of 1961 and 3 of 1962 
TRANSPORT WORKERS (GOVERNMENT) 

AWARD No. 2A of 1952 
CLEANERS AND CARETAKERS (GOVERNMENT) 

AWARD No. 32 of 1975 
HOSPITAL WORKERS (GOVERNMENT) AWARD 

No. 21 of 1966 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979 

Section 44.—Second Tier. 
The Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous 

WA Branch and Others 
and 

Western Australian College of Advanced Education 
No. C902 of 1988. 

GARDENERS (GOVERNMENT) AWARD 
No. 16 of 1983 

CATERING EMPLOYEES AND TEA 
ATTENDANTS (GOVERNMENT) AWARD 

No. 34 of 1981 
BUILDING TRADES (GOVERNMENT) AWARD 

No. 31A of 1966 
ENGINEERING TRADES (GOVERNMENT) 
AWARD Nos. 29, 30, 31 of 1961 and 3 of 1962 

TRANSPORT WORKERS (GOVERNMENT) 
AWARD No. 2A of 1952 

CLEANERS AND CARETAKERS 
(GOVERNMENT) AWARD No. 32 of 1975 

HOSPITAL WORKERS (GOVERNMENT) AWARD 
No. 21 of 1966 

Various Tertiary Institutions 
Occupations (Services) 

COMMISSIONER R.N. GEORGE. 
24th day of August 1988. 

Order. 
WHEREAS a conference was held between represen- 
tatives of the parties on the 2nd and 24th days of August 
1988 to discuss the implementation of changes in work 
practices; and whereas all parties now agree that those 
practices should be implemented on the understanding 
that the changes made will then justify a wage increase 
under the Restructuring and Efficiency Principle; and 
whereas such changes in work practices have been 
clearly identified and explained in detail and the par- 
ticulars of the Agreement have been recorded in the 
Commission; now therefore, the Commission being 
satisfied that the Agreement reached conforms with the 
Restructuring and Efficiency Principle enunciated by 
the Commission in Court Session on 25 March 1987 in 
General Order Matter No. 1195 of 1986, and by consent, 
hereby orders: 

(1) That employees of the said Respondent who 
are employed in a classification in the wages clause 
covered by the Gardeners (Government) Award; 
Catering Employees and Tea Attendants (Govern- 
ment) Award; Building Trades (Government) 
Award No. 31A of 1966; Engineering Trades 
(Government) Award Nos. 29.30,31 of 1961 and 3 
of 1962; Transport Workers (Government) Award 
No. 2A of 1952; Cleaners and Caretakers (Govern- 
ment) Award No. 32 of 1975; Hospital Workers 
(Government) Award No. 21 of 1966, shall, not- 
withstanding the provision of those clauses, have 
their rates of pay increased by four per cent in 
accordance with the attached Schedules. 

WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
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(2) That Order shall apply to all employees of 
the Respondent who are covered by the Agreement 
subject to this Order and who are members of, or 
eligible to be members of — 

The Federated Miscellaneous Workers' 
Union of Australia, Hospital, Service & 
Miscellaneous WA Branch 

Transport Workers' Union of Australia, 
Industrial Union of Workers. Western 
Australian Branch 

The Construction, Mining and Energy 
Workers Union of Australia — Western 
Australian Branch 

Federated Liquor and Allied Industries 
Employees' Union of Australia, Western 
Australian Branch, Union of Workers 

Amalgamated Metal Workers and Ship- 
wrights Union of Western Australia 

Electrical Trades Union of Workers of 
Australia (Western Australian Branch), 
Perth 

That this Order shall have effect as from the 
beginning of the first pay period commencing on 
or after the 24th day of August 1988. 

(Sgd.) R.N. GEORGE, 
[L.S.l Commissioner. 

1st year 2nd year 3rd year 
of Employ- of Employ- and there- 

ment ment after 
S S S 

(d) Gafdening 
(i) Gardener/Ground Atten- 

dant Grade 2 319.00 322.60 326.50 
(ii) Gardener/Ground Atten- 

dant Grade 1 323.40 327.20 330.80 
(iii) Senior Gardener/Ground 

Attendant 344.60 348.20 351.80 
(iv) Tradesperson Gardener 

(Horticulture) 356.90 361.80 365.80 
(v) Horticulturist 

Certificated 371.60 376.60 380.70 
(c) Maintenance and General 

(i) Labourer 307.30 310.60 314.00 
(ii) Assistant on Rubbish 

Vehicle 321.90 325.30 328.60 
(iii) Concrete Finisher. Slab 

and Kerb Layer 326.50 329.% 333.30 
(iv) Maintenance Attendant 332.20 335.90 339.50 
(v) Senior Maintenance 

Attendant 345.40 349.00 352.80 
(vi) Assistant Mechanical 

Maintenance Attendant 
(BMA) 345.40 349.00 352.80 

(0 Foreperson 403.40 408.30 412.50 

(2) Casual Employees: Casual employees shall 
be paid 20 per cent in addition to the first year rate 
prescribed for the work performed. Casual 
employees shall not be engaged on weekends or 
holidays unless full-time employees are not 
available. 

Schedule. 
Gardeners (Government) Award 1986 No. 16 of 1986. 

The rates of wage per week payable to employees 
covered by this award shall be as follows: 

ist year 2nd year 3rd year 
of Employ- of Employ- and there- 

ment ment after 
S S S 

(1) Classification: 
Motor Vehicle Drivers 

(i) 1.2 tonnes and below 343.40 346.80 350.40 
(ii) over 1.2 tonnes and 

below three tonnes 347.00 350.60 353% 
(iii) over three tonnes and 

below six tonnes 351.50 355.10 358.50 
(iv) over six tonnes and 

under seven tonnes 352.50 355% 359.30 
i Machinery Operators 

(i) power roller under eight 342.20 tonnes 335.30 338.80 
(ii) power vibrating roller 338.80 342.20 under four tonnes 335.30 
(iii) Power vibrating roller 349.20 four tonnes and over 

Tractor, pneumatic tyred 
342.40 345.70 

with power operated 
attachments 

(iv) Class 1 337.10 340.50 344.00 
(v) Classes 2.3.4 and 5 (not 

including tilting or one- 
man hitch trailer) 342.40 345.70 349.20 

(vi) Class 6 and up to 230 hp 
Tractor pneumatic tyred 
without power 
attachments 

347.00 350.60 353% 

(vii) Class 1 330.60 334.00 337.50 
(viii) Classes 2,3.4. 5, includ- 

ing tilt trailer and one 
man hitch trailer 335.30 338.80 342.20 

(x) Rotary Hoe (not attached 336.50 340.00 tractor) 333.20 
(xi) Power operated Portable Saw 329.20 332.50 336% 

Mower Operators 
(i) Walk Mower 317.30 321.00 324.80 
(ii) Walk Mower 1/C Vehicle 

Grade 1 338.40 342.00 345.50 
(iii) Walk Mower 1/C Vehicle 

Grade 2 344.10 347% 351.40 
(iv) Rider Mower without 

Attachments 335.60 339.00 343.00 
(v) Rider Mower with 

Attachments 342.40 345.80 349.40 
(vi) Rider Mower 1/C Vehicle 353.00 356% 360.20 
(vii) Tractor Mower 346.30 349.80 353.30 
(viii) Senior Mower Operator 382.20 (BMA) 374.60 378.40 

(3) A Senior Gardener/Ground Attendant who 
is required to maintain turf wickets, bowling greens 
or tennis courts shall be paid in addition to the 
rates prescribed an amount of $3.75 per week. 
Occasional off season attention shall not qualify 
an employee for payment under this subclause. 

(4) Leading Hands: Leading Hands and Senior 
Gardener/Ground Attendants if placed in charge 
of: 

(a) Five and not more than 10 other 
employees shall be paid $13.30 per week 
extra; 

(b) More than 10 but not more than 20 other 
employees shall be paid $20.10 per week 
extra; 

(c) More than 20 other employees shall be 
paid $26.00 per week extra. 

(5) For the purpose of subclause (1) of this 
clause, pneumatic tyred tractors up to 230 power 
take-off horse-power, are classified as follows: 

Class Power take-off horse-power 
1 up to 15 
2 over 15 up to 25 
3 over 25 up to 35 
4 over 35 up to 45 
5 over 45 up to 60 
6 over 60 up to 80 

Self-propelled rollers are classified by weight 
complete including maximum ballast. 

Back hoe when attached to a tractor shall be con- 
sidered as power operated attachment to the 
tractor. 

(6) Apprentices: The weekly wage payable to an 
apprentice shall be the following percentage of the 
tradesman's rate: 

(a) Four-year Term % 
First year 42 
Second year 55 
Third year 75 
Fourth year 88 

(b) Three-year Term % 
First year 55 
Second year 75 
Third year 88 



68 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

(7) Training Horticulturists: The weeMy wage 
payable to trainee horticulturists shall be the 
following percentage of the Certificated Hor- 
ticulturist's rate: 

% 
First year 55 
Second year 75 
Third year 88 

(8) Junior Employees: Junior Employees shall 
be paid the appropriate percentage of the total rate 
prescribed for Gardener/Ground Attendant 
Grade 2. 

% 
Between 17 and 18 years of age 70 
Between 18 and 19 years of age 80 
Over 19 years of age. Full Adult Rate 

(9) Toilet Cleaning Allowance (Zoological 
Gardens): 

(a) Employees of the Zoological Gardens 
Board covered by this award who are 
required to clean public toilets shall be 
paid 38 cents per closet, per week. 

(b) For the purposes of this subclause one 
metre of urinal shall count as one closet 
and three urinal stalls shall count as 
one closet. 

(c) All such employees shall be supplied with 
rubber gloves on request. 

Catering Employees and Tea Attendants 
(Government) Award 

Clause 22.—Wages: Delete this clause and insert the 
following in lieu: 

22.—Wages. 
The following shall be the minimum rates of 

wage payable to employees covered by this 
award— 

(1) Classification (Wage per week): $ 
(a) Chef 293.40 
(b) Qualified Cook 270.00 
(c) Cooks Employed Alone 256.70 
(d) Other Cooks 253.10 
(e) Bar Attendant 255.90 
(f) Waiter/Waitress 249.40 
(g) Steward/Stewardess 249.40 
(h) Cashier 255.90 
(i) Counterhand 249.40 
(j) Tea Attendant 246.90 
(k) Kitchenhand 246.90 
(1) General Hand 246.90 

(2) Leading Hands — An employee (other 
than a Chef) who is appointed and placed in 
charge of other employees by the employer 
shall be paid the following rates in addition to 
his normal wage per week:— 

(a) If placed in charge of less 
than six employees 5.70 

(b) If placed in charge of six to 
10 employees 7.90 

(c) If placed in charge of 11 to 
20 employees 9.20 

(d) If placed in charge of more 
than 20 employees 15.00 

Building Trades (Government) 
Award No. 31A of 1966 

Clause 11.—Wages: Delete subclauses (1), (2) and (3) 
of this clause and insert in lieu thereof: 

11.—Wages. 
After After 

On 1 yr of 2 yrs 
Engage- service of 

ment (Per Wk) Service 
$ $ S 

(1) (a) Tradesmen: Bricklayers, stoneworkers, caqjenters, 
joiners, painters, signwriters, 
glaziers, plasterers and 
stonemasons as defined in 
Clause 6 of this Award 367.80 372.50 376.80 

After After On 1 yr of 2 yrs 
Engage- service of 

meni (Per Wk) Service S S S 

385.10 390.00 394.40 

382.30 387.00 39120 
353.20 357.60 361.80 
353.20 357.60 361.80 
353.20 357.60 361.80 
34320 347.50 351.50 
343.20 347.50 351.50 
343.20 347.50 351.50 
343.20 347.50 351.50 
34320 347.50 351.50 
34320 347.50 351.50 
332.10 336.50 340.20 
332.10 336.30 34020 
332.10 336.30 340.20 

332.10 336.30 340.20 
332.10 336.30 34020 
332.10 336.30 340.20 
332.10 336.30 340.20 
332.10 336.30 340.20 
332.10 336.30 340.20 
332.10 336.30 340.20 
332.10 336.30 34020 
332.10 336.30 340.20 
332.10 336.30 340.20 
332.10 336.30 34020 
332.10 336.30 34020 
332.10 336.30 34020 
332.10 336.30 34020 

309.60 313.50 317.10 

(b) Special Class Tradesman (as 
defined) 

(c) Plumbers holding registration 
in accordance with the Met- 
ropolitan Water Supply, 
Sewerage and Drainage Act 

(d) Builders Labourers: 
(i) Rigger 
(ii) Drainer 
(iii) Dogman 
(iv) Scaffolder 
(v) Powder Monkey 
(vi) Hoist or Winch Driver 
(vii) Concrete Finisher 
(viii) Steelfixer including tack 

welder 
(ix) Concrete Pump 

Operator 
(x) Bricklayer s labourer 

Plasterer's labourer 
Assistant Rigger 
Demolition worker 
(after 3 months' 
experience) 
Gear Hand 
Pile Driver 
Tackle Hand 
Jackhammer Hand 
Mixer Driver (concrete) 
Steel Erector 
Aluminium Alloy 
Structural Erector 
Gantry Hand or Crane 
Hand 
Crane Chaser 
Concrete Gang includ- 
ing Concrete Floater 
Steel or bar bender to 
pattern or plan 
Concrete Formwork 
Stripper 
Concrete Pump Hose 
Hand 

(xi) Builder's Labourer 
employed on work other 
than specified in 
classifications (i)-(x) 

(2) Tool Allowance (Per Week) $ 
(a) Bricklayers and Stoneworkers 8.10 
(b) Plasterers 9.40 
(c) Carpenters and Joiners 11.30 
(d) Plumbers 11.30 
(e) Painters and Signwriters 2.80 
(f) Glaziers 2.80 
(g) Stonemasons: The employer shall supply 

all necessary tools for the use of building 
construction when the worker if required 
to supply his own tools shall receive a tool 
allowance at the rate of 96c per week. 

Note 1: The tool allowance prescribed in 
paragraphs (a), (b), (c) and (d) of this subclause 
each include an amount of six cents for the purpose 
of enabling the workers to insure their tools against 
loss or damage by theft or fire. 

Note 2: The abovenamed allowances shall not be 
paid where the employer supplies a worker with all 
necessary tools. 

(3) Allowance for Lost Time: Thirteen days' sick 
leave and follow the job (per week): 

A worker who has not completed nine months 
continuous service with his employer and who is 
retrenched shall, for each week of continuous 
employment with that employer, immediately 
prior to his retrenchment be paid the lost time 
allowance prescribed hereunder less any payment 
made to him in respect of sick leave during that 
employment. 

$ 
(a) Bricklayers, stoneworkers, carpenters, 

joiners, painters, glaziers, signwriters, 
plasterers, plumbers and 
stonemasons 32.63 

(b) Special Class Tradesman (as 
defined) 29.15 

(c) Registered Plumbers 
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(d) Builders Labourers — 
(i) Classifications (i) to (iii) 

inclusive 27.75 
(ii) Classifications (iv) to (ix) 26.30 
(iii) Classification (x) 25.34 
(iv) Classification (xi) 23.60 

Note 1: In the event of an increase or decrease in 
the wages and other allowances prescribed in this 
clause, except the tool allowance, the amounts pre- 
scribed in this subclause shall be increased or 
decreased by an amount equal to 9.7 per cent of that 
increase or decrease. 

Clause 13.—Leading Hands: Delete subclauses (1) 
and (3) of this clause and insert in lieu thereof— 

(1) Any worker referred to in Clause 11 of this 
award or a leading hand defined in paragraph (h) 
of subclause (3) of Clause 6.—Definitions, who is 
placed in charge for not less than one day of: 

(a) not less than three and not more 
than 10 other workers referred to 
in Clause 11.—Wages shall be 
paid at the rate of 22.80 

(b) more than 10 and not more than 
20 other workers referred to in 
Clause 11 .—Wages shall be paid 
at the rate of 30.50 

(c) more than 20 other workers 
referred to in Clause 11.—Wages 
shall be paid at the rate of 38.20 

(3) The rates herein prescribed shall be deemed 
to form part of the ordinary rate of wage of the 
workers concerned for all purposes of this award. 
Engineering Trades (Government) Award 

Nos. 29, 30, 31 of 1961 and 3 of 1962. 
(1) The total wage payable weekly to adult employees 

classified in subclause (2) of this clause shall be as 
follows: 

Column 1 Column 2 Column 3 
Total Wage on engage- After 1 yr After 2 yrs 
(per week) ment of service of service 
Group A Level 1 427.80 433.40 438.20 

Level 2 436.90 442.60 447.40 
Level 3 445.80 451.60 456.60 

Group B 401.90 407.40 411.60 
Group C 394.20 399.30 403.70 
Group D 389.70 394.60 399.00 
Group E 387.50 392.50 396.70 
Group F 379.80 384.90 388.80 
Group G 374.20 379.00 383.20 
Group H 350.80 355.40 359.10 
Group I 338.00 342.10 345.90 
Group J 329.40 333.70 337.20 
Group K 326.10 329.00 332.50 
Group L 318.30 322.40 326.00 
Group M 316.50 320.80 324.10 
Group N 314.60 318.50 322.00 
Group O 312.10 316.00 319.50 
Group P 309.80 313.70 317.30 
Group Q 306.90 310.80 313.80 
Group R 294.80 298.60 301.60 

(2) Classification Group 
Annealing Stove Attendant M 
Automotive Electric Fitter G 
Blacksmith G 
Bolt Machinist M 
Brass Finisher G 
Casting Dresser M 
Crane Attendant M 
District Electrical Technician (CWS) D 
Driller using Asquith or Tullis radial drills G 
Driller using borer or cutter bar G 
Driller using Swift Machine J 

(2) Classification ( 
Driller using other machines (but when using 
Herbert two spindle sensitive machine to drill 
to a marked circumference — $1.33 per hour 
extra whilst so employed 
Electrical overhead crane driver who requires 
a certificate under the Construction Safety 
Act 1972 
Electrical Fitter and/or Armature Winder 
Electrical Installer 
Electrician Special Class 
Electronics Tradesman Level 1 

Level 2 
Level 3 

First Class Machinist 
Fitter 
Forge Steam Hammer Driver 
Furnaceman (Brass) 
Furnaceman (Iron) 
Furnaceman's Assistant 
General Labourer 
Installer—low voltage equipment 
Instrument Tradesman—Complex Systems 
Instrumentation and Control Tradesman Level 1 

Level 2 
Level 3 

Linesman— 
(i) Grade 1 - ie with not less than three years 

experience as a linesman 
(ii) Grade 2 — ie with less than three years 

experience as a linesman 
Motor Mechanic 
Moulder 
Outside Electrician (MRD) 
Patternmaker 
Pig Iron Breaker 
Plant Mechanic 
Process Worker 
Radio and Television Serviceman 
Refrigeration Fitter 
Rigger and Splicer or Scaffolder on ships and 
buildings — 
(i) Certified Rigger or Scaffolder 
(ii) Rigger or Scaffolder (other) 
(iii) A certificated Rigger or Scaffolder other 

than a leading hand, who, in compliance 
with the provisions of the regulations 
made pursuant to the Construction Safety 
Act 1972, is responsible for the supervision 
of not less than three workers shall be 
deemed a leading hand and shall be paid 
the additional rate prescribed in sub- 
paragraph (i) of paragraph (a) of Clause 
(4) of this schedule 

Rigger and Splicer or Scaffolder other than on 
ships and buildings 
Scientific Instrument Maker and Repairer 
Screwer and/or SEW cold saw machinist 
Shearers 
General Engineering — 
(i) who is not protected from flying shot and 

sand by a properly enclosed cabin 
(ii) who is so protected 
Shot Blast and Sand Blast Dresser — 
Foundry — 
(i) who is not protected from flying shot and 

sand by a properly enclosed cabin 
(ii) who is so protected 
Tool maker 
Tool Storeman 
Tradesman, the greater part of whose time is, 
by direction of the employer, occupied in 
marking off on the big marking off table at the 
State Engineering Works 
Tradesman's Assistant 
Tradesman's Assistant Big Press SEW - 

First three months experience 
Thereafter 

Tradesman's Assistant — Moulding Trade 
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(2) Classification Group 
Traffic Signals Lamp Changer (MRD) L 
Turner and/or Iron Machinist G 
Welder — 
(i) Special Class F 
(ii) First Class G 
(iii) Second Class M 
(iv) Third Class O 
(v) Fourth Class P 

(3) Casual Employees: An employee who is engaged 
to work for less than five consecutive days shall be paid 
20 per cent of the ordinary rate in addition to the 
ordinary rate for his class of work. 

(4)(a) Leading Hands: A tradesman placed in charge 
of three or more other workers shall, in addition to his 
ordinary rate, be paid: 

(i) if placed in charge of not less than 
three and not more than 10 other 
workers $14.80 

(ii) if placed in charge of more than 10 
and not more than 20 other 
workers $22.70 

(iii) if placed in charge of more than 20 
other workers $29.20 

(b) Any tradesman moulder employed in a foundry 
where no other jobbing moulder is employed shall be 
paid at the rate prescribed for leading hands in charge 
of not less than three and not more than 10 other 
employees. 

(5) Apprentices'. The weekly wage rate shall be a per- 
centage, as hereunder, of the tradesman's rate: 

(a) Five Year Term % 
First Year 40 
Second Year 48 
Third Year 55 
Fourth Year 75 
Fifth Year 88 
Four Year Term 
First Year 42 
Second Year 55 
Third Year 75 
Fourth Year 88 
Three and a Half Year Term 
First Six Months 42 
Next Year 55 
Next Following Year 75 
Final Year 88 
Three Year Term 
First Year 55 
Second Year 75 
Third Year 88 

(b) For the purpose of this part "Tradesman's 
Rate" means the rate of pay payable to an 
Adult Fitter under the Engineering Trades 
(Government) Award Nos. 29, 30 and 31 of 
1961 and No. 3 of 1962 as amended. 

(6)(a) In addition to the appropriate rate of pay pres- 
cribed elsewhere in this Schedule an employee shall be 
paid— 

(i) $26.30 per week if he is engaged on the con- 
struction of a large industrial undertaking or 
any large civil engineering project; 

(ii) $23.70 per week if he is engaged on a multi- 
storeyed building but only until the exterior 
walls have been erected and the windows com- 
pleted and a lift made available to carry the 
employee between the ground floor and the 
floor upon which he is required to work. A 
multi-storeyed building is a building which, 
when completed will consist of at least five 
storeys. 

(iii) $14.00 per week if he is engaged otherwise on 
construction work falling within the defini- 
tion of construction work in Clause 5.— 
Definitions of this award. 

(b) Any dispute as to which of the aforesaid allowan- 
ces applies to particular work shall be determined by 
the Board of Reference. 

(c) Any allowance paid under this subclause 
includes any allowance otherwise payable under 
Clause 16.—Special Rates and Provisions of this 
award. 

(7) Tool Allowance: 
(a) Where an employer does not provide a trades- 

man or an apprenctice with the tools 
ordinarily required by that tradesman or 
apprentice in the performance of his work as a 
tradesman or as an apprentice the employer 
shall pay a tool allowance of— 
(i) $8.10 per week to such tradesman, or 
(ii) in the case of an apprentice a percentage 

of $8.10 being the percentage which 
appears against his year of appren- 
ticeship in Clause 5 of this schedule for 
the purpose of such tradesman or appren- 
tice supplying and maintaining tools 
ordinarily required in the performance of 
his work as a tradesman or apprentice. 

(b) Any tool allowance paid pursuant to 
paragraph (a) of this clause shall be included 
in, and form part of, the ordinary weekly wage 
prescribed in this schedule. 

(c) An employer shall provide for the use of 
tradesmen or apprentices all necessary power 
tools, special purpose tools and precision 
measuring instruments. 

(d) A tradesman or apprentice shall replace or 
pay for any tools supplied by his employer if 
lost through his negligence. 

Transport Workers (Government) 
Award No. 2A of 1952 

5.—Wages. 
(1) Adult Workers: An adult worker shall be paid the 

total weekly wage prescribed herein, namely— 
$ 

(a) Loaders 291.30 
(b) Motor Drivers Assistant 296.70 
(c) Drivers of motor cycle with side-car 

or motor tricycle used for the 
purpose of carting goods 290.20 

(d) Motor drivers of vehicles— 
Not exceeding 1.2 tonnes capacity 307.50 
Exceeding 1.2 tonnes capacity but 

not exceeding 3 tonnes capacity 310.50 
Exceeding 3 tonnes but under 

6 tonnes capacity 314.00 
6 tonnes and over but under 

7 tonnes capacity 314.80 
7 tonnes and over but under 

8 tonnes capacity 316.70 
8 tonnes and over but under 

9 tonnes capacity 317.00 
9 tonnes and over but under 

10 tonnes capacity 317.70 
10 tonnes and over but under 

11 tonnes capacity 318.30 
11 tonnes and over but under 

12 tonnes capacity 319.30 
12 tonnes and over but under 

13 tonnes capacity 320.30 
13 tonnes and over but under 

14 tonnes capacity 321.30 
' 14 tonnes and over but under 

15 tonnes capacity 322.10 
15 tonnes and over but under 

16 tonnes capacity 322.70 
16 tonnes and over but under 

17 tonnes capacity 323.10 
17 tonnes and over but under 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 68 W.A.I.G. 

18 tonnes capacity 
18 tonnes and over but under 

19 tonnes capacity 
19 tonnes and over but under 

20 tonnes capacity 
20 tonnes and over but under 

21 tonnes capacity 
21 tonnes and over but under 

22 tonnes capacity 
22 tonnes and over but under 

23 tonnes capacity 
23 tonnes capacity and over 
Driver of motor vehicle (not being 

a tractor) drawing a trailer, for a 
loaded single-axle trailer—$1.33 
per day extra, or for an empty 
single-axle trailer—76 cents per 
day extra. For any other loaded 
trailer—$1.71 per day extra, or 
for any other empty trailer—96 
cents per day extra. 

Driver of articulated vehicle 
Not exceeding 9 tonnes capacity 
9 tonnes and over but under 

10 tonnes capacity 
10 tonnes and over but under 

11 tonnes capacity 
11 tonnes and over but under 

12 tonnes capacity 
12 tonnes and over but under 

13 tonnes capacity 
13 tonnes and over but under 

14 tonnes capacity 
14 tonnes and over but under 

15 tonnes capacity 
15 tonnes and over but under 

16 tonnes capacity 
16 tonnes and over but under 

17 tonnes capacity 
17 tonnes and over but under 

18 tonnes capacity 
18 tonnes and over but under 

19 tonnes capacity 
19 tonnes and over but under 

20 tonnes capacity 
20 tonnes and over but under 

21 tonnes capacity 
21 tonnes and over but under 

22 tonnes capacity 
22 tonnes and over but under 

23 tonnes capacity 
23 tonnes and over but under 

24 tonnes capacity 
24 tonnes and over but under 

25 tonnes capacity 
25 tonnes and over but under 

25 tonnes capacity 
26 tonnes and over but under 

27 tonnes capacity 
27 tonnes and over but under 

28 tonnes capacity 
28 tonnes and over but under 

29 tonnes capacity 
29 tonnes and over but under 

30 tonnes capacity 
30 tonnes and over but under 

31 tonnes capacity 
31 tonnes and over but under 

32 tonnes capacity 
32 tonnes and over but under 

33 tonnes capacity 
33 tonnes and over 
Driver of machinery float— 
Not exceeding 9 tonnes capacity 
9 tonnes and over but under 

10 tonnes capacity 
10 tonnes and over but under 

11 tonnes capacity 

324.00 

324.80 

325.40 

326.60 

327.50 

327.80 
328.20 

321.80 

322.60 

323.00 

323.60 

324.10 

325.00 

326.20 

326.70 

327.60 

328.00 

329.30 

330.20 

331.10 

333.20 

333.70 

334.00 

334.80 

336.00 

336.50 

337.30 

338.00 

339.10 

339.90 
320.30 

324.60 

325.30 

11 tonnes and over but under 
12 tonnes capacity 

12 tonnes and over but under 
13 tonnes capacity 

13 tonnes and over but under 
14 tonnes capacity 

14 tonnes and over but under 
15 tonnes capacity 

15 tonnes and over but under 
16 tonnes capacity 

16 tonnes and over but under 
17 tonnes capacity 

17 tonnes and over but under 
18 tonnes capacity 

18 tonnes and over but under 
19 tonnes capacity 

19 tonnes and over but under 
20 tonnes capacity 

20 tonnes and over but under 
21 tonnes capacity 

21 tonnes and over but under 
22 tonnes capacity 

22 tonnes and over but under 
23 tonnes capacity 

23 tonnes and over but under 
24 tonnes capacity 

24 tonnes and over but under 
25 tonnes capacity 

25 tonnes and over but under 
26 tonnes capacity 

26 tonnes and,over but under 
27 tonnes capacity 

27 tonnes and over but under 
28 tonnes capacity 

28 tonnes and over but under 
29 tonnes capacity 

29 tonnes and over but under 
30 tonnes capacity 

30 tonnes and over but under 
31 tonnes capacity 

31 tonnes and over but under 
32 tonnes capacity 

32 tonnes and over but under 
33 tonnes capacity 

33 tonnes and over 

(g) Drivers of mechanical horse with 
or without trailer 

(h) Driver of fork lift with lifting 
capacity— 
(i) up to and including 4,500 kg 
(ii) over 4,500 kg and up to 

9,000 kg 
(iii) over 9,TOO kg 

(i) Driver of tow motor 

(j) Driver of tractor without power 
driven attachments 

(k) Straddle carrier driver— 
(i) Who operates within the 

confines of the employer's 
property 

(ii) others 

341.20 

342.60 

343.00 
343.80 

317.10 
320.80 

(1) Where two or more mobile cranes or fork lifts 
are engaged on any one lift, the drivers thereof 
shall be paid an additional amount for the 
time so occupied at the rate of $2.20 per 
week. 

(2) Leading Hands: A leading hand appointed as 
such by the employer and placed in charge of— 

(a) not less than three and not more than 10 other 
workers, shall be paid $16.60 per week extra. 
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(b) more than 10 and not more than 20 other 
workers, shall be paid $24.80 per week extra. 

(c) more than 20 other workers, shall be paid 
$31.50 per week extra. 

(3) Junior Workers: 
(a) Rates of pay (per cent of the total wage payable 

to an adult worker for the class of work 
performed) 

% 
Under 19 years of age 70 
Under 20 years of age 80 
20 years of age 100 

(b) No junior under 17 years of age shall be 
permitted to have sole charge of a motor 
vehicle. 

(4) Casual Workers: Casual workers, being workers 
who are dismissed through no fault of their own before 
the expiration of one week of employment shall be paid 
20 per cent in addition to the ordinary rate. 

(5) Self-loading Equipment: A worker who, in the 
course of his employment, drives a vehicle equipped 
with self loading equipment which requires the posses- 
sion of a certificate of competency shall be paid an extra 
$6.60 per week. 

Cleaners and Caretakers (Government) 
Award No. 32 of 1975 

Clause 20.—Wages: Delete this clause and insert the 
following in lieu— 

20.—Wages. 
An employer on whom this award (or industrial 

agreement) is binding shall not increase the rate of 
wage payable to an employee on 24 December 1983 
or otherwise vary the conditions of employment 
applicable to an employee on that date so as to 
increase that employer's labour costs except to the 
extent that any such increase has been authorised 
by the Commission after that date. 

(1) The minimum total rate of wage payable 
under this award shall be as follows: 

Attendant 307.60 311.30 314.90 
Lift Attendant 311.90 315.50 319.10 
Security Attendant 313.70 317.50 321.20 
General Hand 316.60 320.40 324.40 
Gatekeeper 316.60 320.40 324.40 
Cleaner 316.60 320.40 324.40 
Home Economics Assistant 321.20 324.90 328.40 
Window Cleaner 322.20 325.90 329.70 
Carpark Attendant 322.40 326.80 330.50 
Caretaker 333.60 337.20 340.% 
Steam Cleaner 339.10 342.70 346.50 
Court Usher 348.70 360.80 364.60 
Night Superintendent 330.40 334.00 

(Curtin University) 326.70 
Foreperson (BMA) 368.80 372.50 376.40 

(2) Supervision Allowance: Employees other 
than Foreperson or Night Superintendent (WAIT), 
placed in charge of others shall be paid the follow- 
ing weekly allowance in addition to the rate pres- 
cribed for his or her class of work: 

Per Week 
.$ 

I to 5 employees 5.60 
6 to 10 employees 10.30 
II to 15 employees 12.70 
16 to 20 employees 17.50 
Over 20 (for each additional 
employee) 0.20 

(3) Casual employees shall be paid 20 per cent in 
addition to the rates payable under this award. 

Hospital Workers (Government) 
Award No. 21 of 1966 

Clause 39.—Wages: Delete this clause and insert in 
lieu the following— 

39.—Wages. 
The minimum rate of wage per week payable 

under this award shall be as follows: 
$ 

Per Week 
Part 1—Hospital Workers: 

Group 1—Comprehends the 
following classes of work: 

Butchers Assistant (RPH) 
Gardener (other) 
Housemaid 
Laboratory Attendant (Grade 1) 

Hospital Attendant Level 1(a) 
Carpark Attendant 
Cleaner 
Wardsmaid 
Pantrymaid 
Orderly (other) 

Hospital Attendant Level 1(b) 
Domestic 
Housemaid 
Ironer and Presser 
Kitchen Attendant 
Laundry Worker 
Waitress 
1 st year of employment 316.00 
2nd year of employment 320.40 
3rd year of employment 

and thereafter 324.10 

Group 2—Comprehends the 
following classes of work: 

Animal House Attendant 
(Grade 1) 
Cafeteria Assistant (RPH) 
Canteen Attendant (PMH) 
Dry Cleaner 
First Laundress (Country 
Hospitals—where more than 
one employed) 
Gardener (only one employed) 
Gardener and Propagator 
(Sunset) 
House Mother (Mt Henry, 
Bunbury, Albany) 
Hygiene Orderly (no driving— 
RPH) 
Orderly (handling patients) 
Senior Gardener (RPH) 
Steward (Sunset, Graylands) 
Theatre Assistant (1st year 
RPH) 
Ward Assistant (PMH) 
Washing Machine Hands 
(including Hydros) 
1st year of employment 320.90 
2nd year of employment 325.50 
3rd year of employment 

and thereafter 329.50 
Group 3—Comprehends the 
following classes of work: 

All Purpose Orderly 
Call Room Orderly (RPH, 
PMH, Fremantle and SCGH) 
CSSD Assistant (1st year) 
CSSD Orderly (RPH last year) 
Farm Assistant (Quo Vadis, 
Whitby Falls) 
Gardener and Propagator 
(Mental Health) 
Gardener—Herbicides (Mental 
Health) 
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Group 3—Comprehends the $ 
following classes of work: Per Week 

Hydrotherapy Attendant (1st 
year) 
Shaving Orderly (RPH, 
Fremantle) 
Theatre Assistant (Thereafter— 
RPH) 
Theatre Orderly (1st year RPH, 
SCGH, Osbome Park Hospital 
and Bicton Annexe) 
Theatre Orderly (Fremantle, 
Princess Margaret Hospital and 
King Edward Memorial 
Hospital) 
Handyman 
1st year of employment 329.10 
2nd year of employment 333.50 
3rd year of employment and 

thereafter 337.30 

Group 4—Comprehends the 
following classes of work: 
Animal House Attendant (Grade 2) 
CSSD Assistant (Thereafter) 
CSSD Orderly (Thereafter—RPH) 
Drycleaner (Graylands) 
Hydrotherapy Attendant 
(Thereafter) 
Hygiene Orderly (Driving—RPH) 
Laboratory Attendant (Grade 2) 
Deputy Head Orderly (major 
metropolitan Hospitals) 
Head Gardener (Kalgoorlie. 
Bunbury and Geraldton) 
Laundry Foreman (Geraldton) 
Laundry Supervisor (PMH) 
Pantry Supervisor (KEMH) 
Projectionist 

1st year of employment 359.70 
2nd year of employment 364.50 
3rd year of employment and 

thereafter 367.90 

Group 3—Comprehends the 
following classes of work: 

Assistant Housekeeper 
(Fremantle) 
Cafeteria Supervisor (RPH) 
Cleaning Services Supervisor 
(Heathcote, Lemnos, Pyrton) 
Deputy Head Orderly (SCGH) 
Dining Room Supervisor 
(PMH, KEMH and RPH) 
Head Orderly (Mt Henry) 
Housekeeper (Country 
Hospitals—under 20 beds) 
Head Gardener (PMH, 
Fremantle SCGH and KEMH) 
1st year of employment 375.80 
2nd year of employment 379.50 
3rd year of employment and 

thereafter 383.40 

Group 4—Comprehends the 
following classes of work: 

Assistant Housekeeper (SCGH) 
Cleaning Services Supervisor 
(Port Hedland) 
Head Orderly (KEMH) 
Housekeeper (Mt Henry, 
Pyrton) 
Housekeeper (Country 
Hospitals—20 beds and over) 
Laundry Foreman (Narrogin) 
1 st year of employment 391.50 
2nd year of employment 395.80 
3rd year of employment and 

thereafter 399.20 

Group 5—Comprehends the $ 
following classes of work: Per Week 

Assistant Head Orderly (RPH) 
Head Orderly (PMH 
Fremantle, Sunset and RPH) 
Housekeeper (Olive Jones 
Nurses Home) 
Housekeeper (Fremantle 
Hospital) 
Linen Room and Despatch 
Supervisor (Graylands) 
Linen Services Supervisor 
(PMH) 
Linen Supervisor (SCGH) 
1st year of employment 407.40 
2nd year of employment 411.40 
3rd year of employment and 

thereafter 414.90 

Group 6—Comprehends the 
following classes of work: 

Head Orderly (SCGH) 
1st year of employment 
2nd year of employment 
3rd year of employment and 

thereafter 

Part 3—Cooks: 
(a) Cook (Other) 

1st year of employment 
2nd year of employment 
3rd year of employment and 

thereafter 
(b) Cook (only one employed) 

1st year of employment 
2nd year of employment 
3rd year of employment and 

thereafter 

(c) Second Cooks (Other 
Hospitals including the 
Ancillary Services of 
Fremantle Hospital and RPH) 
1st year of employment 
2nd year of employment 
3rd year of employment and 

thereafter 

(d) Second Cook (RPH, SCGH, 
Fremantle, PMH, KEMH, and 
Graylands) 
1st year of employment 
2nd year of employment 
3rd year of employment and 

thereafter 

450.70 
456.80 

463.40 

332.90 
337.30 

340.80 

337.70 
341.70 

345.60 

356.20 
360.80 

364.80 

382.70 
387.20 

391.10 

First Cook (Other Hospitals 
including Ancillary Services of 
Fremantle Hospital and RPH) 
1st year of employment 377.90 
2nd year of employment 382.40 
3rd year of employment and 

thereafter 385.80 

First Cook (RPH, SCGH, 
Fremantle, PMH, KEMH, and 
Graylands) 
1 st year of employment 391.90 
2nd year of employment 396.00 
3rd year of employment and 

thereafter 399.60 

Chef (Other Hospitals 
including the Ancillary 
Services at RPH) 
1 st year of employment 411.40 
2nd year of employment 417.30 
3rd year of employment and 

thereafter 423.10 

411.40 
417.30 

423.10 
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(h) Chef (RPH, MHS) 
1st year of employment 
2nd year of employment 
3rd year of employment and 

thereafter 
Provided that a tradesman Cook as 
herein defined shall not be paid 
less than: 

1st year of employment 
2nd year of employment 
3rd year of employment and 

thereafter 

Per Week 

427.10 
433.00 

439.10 

Per Week 

386.50 
392.80 

397.40 

Part 4—Miscellaneous Hospital Workers: 

326.00 
330.40 

334.40 

(a) (i) Seamstress (Other) 
1 st year of employment 318.70 
2nd year of employment 323.10 
3rd year of employment 

and thereafter 326.90 
(ii) Seamstress on alterations 

1st year of employment 320.40 
2nd year of employment 324.80 
3rd year of employment 

and thereafter 328.70 
(iii) Seamstress who cuts and 

fits 
1st year of employment 326.00 
2nd year of employment 330.40 
3rd year of employment 

and thereafter 334.40 
(b) Telephonists and Receptionists 

(Graylands). The rates payable 
from time to time to 
telephonists in the Public 
Service shall apply. 

(c) Rehabilitation Assistants 
(ADA—Quo Vadis) 
1st year of employment 382.20 
2nd year of employment 387.30 
3rd year of employment and 

thereafter 392.30 

Part 5—Trade Classification: 
(a) First Butcher, where appointed 

as such 
1st year of employment 382.70 
2nd year of employment 388.40 
3rd year of employment and 

thereafter 394.10 
(b) Butcher, where appointed as 

such — 
1st year of employment 377.80 
2nd year of employment 383.40 
3rd year of employment and 

thereafter 388.80 
(c) Carpenter (Fremantle and 

Mental Hospitals 
1st year of employment 366.30 
2nd year of employment 372.30 
3rd year of employment and 

thereafter 377.80 
(d) Bootmaker 

1st year of employment 370.90 
2nd year of employment 377.70 
3rd year of employment and 

thereafter 382.70 
(e) Horticulturist 

1st year of employment 366.30 
2nd year of employment 372.30 
3rd year of employment and 

thereafter 377.80 

Part 6—Junior Hospital Employees: 
The minimum rate of wage payable to 

Junior Employees engaged in a classifica- 
tion prescribed by parts 1,2,3,4A and 7 of 
this clause shall be the following percent- 
age of the prescribed wage during the first 
year of employment for an adult 
employee doing the same class of work. 
Junior Workers: % 

Under 17 years of age 60 
Under 18 years of age 70 
Under 19 years of age 80 
At 19 years of age 100 

Part 7—Drivers of Motor Vehicles: 
(a) (i) Under 1.2 tonnes capacity 

1st year of employment 
2nd year of employment 
3rd year of employment 

and thereafter 
(ii) Exceeding 1.2 tonnes 

capacity but not exceeding 
3 tonnes capacity— 
1st year of employment 
2nd year of employment 
3rd year of employment 

and thereafter 
(iii) Exceeding 3 tonnes 

capacity 
1st year of employment 
2nd year of employment 
3rd year of employment 

and thereafter 
(b) Bus Driver— 

(i) Under 25 passengers— 
1st year of employment 
2nd year of employment 
3rd year of employment 

and thereafter 
(ii) 25 passengers and over— 

1st year of employment 
2nd year of employment 
3rd year of employment 

and thereafter 

340.00 
343.60 

346.50 

344.10 
347.60 

350.®) 

347.60 
350.90 

353.80 

346.00 
349.50 

352.50 

352.70 
356.00 

359.10 

Part 8—Storemen 
Grade 1 

1st year of employment 
2nd year of employment 
3rd year of employment and 

thereafter 
Grade 2—(Pharmacy Storeman 
SCGH, Engineers' Storemen PMH, 
Graylands and Provisions and 
Cleaning Storeman Fremantle) 

1st year of employment 
2nd year of employment 
3rd year of employment and 

thereafter 
Grade 3—(Engineering 
Storeman—Fremantle, Equipment, 
Disposable and Stationery 
Storeman—Fremantle, Storeman in 
Charge—RPH Clothing Store) 

1st year of employment 
2nd year of employment 
3rd year of employment and 

thereafter 

334.40 
338.10 

341.30 

338.80 
343.30 

346.40 

343.60 
346.50 

351.00 

Part 9—General Conditions: 
(a) Casual employees shall be paid at the rate 

of 20 per cent in addition to the rates 
herein prescribed. 
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(b) Except where this clause specifies 
classifications which require the 
employee to be in charge of other 
employees, any employee who is placed 
in charge of— 
(i) not less than three and not more than 

10 other employees shall be paid 
$13.50 per week in addition to the 
ordinary wage prescribed by this 
clause; 

(ii) more than 10 and not more than 20 
other employees shall be paid $20.30 
per week in addition to the ordinary 
wage prescribed by this clause; 

(iii) more than 20 other employees shall 
be paid $27.00 per week m addition to 
the ordinary wage prescribed by 
this clause. 

(c) In this clause the term 'year of employ- 
ment' shall mean year of employment 
with the employing hospital. 

SUPERANNUATION/WAGE 

FIXING PRINCIPLES 1987 — 
Orders — 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Superannuation. 

Independent Schools Salaried Officers' 
Association of Western Australia, 

Industrial Union of Workers, 
The Federated Miscellaneous Workers' Union 

of Australia, Hospital, Service and 
Miscellaneous, WA Branch, 

The Federated Clerks' Union of Australia 
Industrial Union of Workers, WA Branch, 
The Royal Australian Nursing Federation, 

Industrial Union of Workers, Perth 
and 

Hale School and Others. 
No. C1017 of 1988. 

THE INDEPENDENT SCHOOLS' TEACHERS 
AWARD No. R27 of 1976 as varied 

THE SCHOOL EMPLOYEES (INDEPENDENT 
DAY AND BOARDING SCHOOLS) 

AWARD No. R7 of 1979 as varied 
THE NURSES (INDEPENDENT SCHOOLS) 

AWARD No. 21B of 1962 as varied. 
Teachers, Clerical, Education 
Domestic Employees and Nurses 

COMMISSIONER G.J. MARTIN. 
23rd day of September 1988. 

Order. 
WHEREAS a conference was held between representa- 
tives of the abovementioned parties in Perth on the 9th 
and 23rd days of September 1988 pursuant to section 44 
of the Industrial Relations Act 1979, on the matter of 
contributions by the respondent employers to a super- 
annuation scheme for those of their employees eligible to 
be members of the applicant organisations; and whereas 
the applicants and the respondents agreed that there 
should be such contributions made by the respondents. 
Now therefore, I, the undersigned Commissioner of the 
Western Australian Industrial Relations Commission, 
being satisfied that the terms of the agreement between 

the parties comply with the Superannuation Principle 
enunciated by the Commission in Court Session in 
General Order Matter No. 730 of 1988, do hereby 
order— 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

1.—Title. 
This order shall be known as the Independent Schools 

Superannuation Order 1988. 

2.—Scope. 
This order shall be binding on those schools listed in 

Schedule A and annexed hereto in respect to employees 
of those schools and who are eligible to be members of 
the organisations listed in Schedule B and annexed 
hereto. 

3.—Definitions. 
In this order:— 

(1) "Funds" shall mean;— 
(a) Concept One — Superannuation Plan 

which was established and is governed by a 
Trust Deed and Rules dated 23 September 
1986, as amended and; 

(b) such other Superannuation Fund which at 
the date of this order has been established 
by or on behalf of the employer for the 
purposes of Occupational Superannuation 
and which complies with the Australian 
Government's Operational Standards for 
Occupational Superannuation. 

(2) "Eligible Employee" shall mean:— 
(a) A full-time, part-time, casual or relief 

employee for whom three per cent of 
ordinary time earnings is greater than 
$3.00 in the case of part-time and casual 
employees, and greater than $4.00 in the 
case of full-time employees. 

(b) An employee shall not be eligible to join 
the Fund until he/she has completed one 
month's satisfactory service. On comple- 
tion of this period the employee shall be 
entitled to the appropriate Employee con- 
tribution, from the date of the employee's 
commencement. 

(3) "Employer" means those employers as listed 
in Schedule A and annexed hereto. 

(4) "Ordinary Time Earnings" means the salary, 
wage or other remuneration periodically received by 
the employee in respect to the time worked in 
ordinary hours and/or any other rate paid for all 
purposes of the award to which the employee is 
entitled for ordinary hours of work. 

(5) "Deed of Adoption" means the deed of 
adoption between the employer and the Super- 
annuation Plans adopted for the benefit of the 
receipt of contributions. 

(6) "Organisations" means all or any of the 
organisations listed in Schedule B and annexed 
hereto. 

4.—Contributions. 
(1) The employer shall, in respect of an employee who 

is a member of the approved Fund, contribute to the 
appropriate Fund an amount equal to three per cent of 
the salary or the ordinary time earnings of such eligible 
employee in accordance with Clause 5.—Commence- 
ment of this order. 

(2) The employer shall make contributions monthly 
for pay periods completed in such months. 
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(3) Notwithstanding the provisions of this clause, this 
order shall not impose any obligation or liability on the 
employer to contribute to more than one fund in respect 
of any employee. 

(4) The employer shall provide such facilities as is 
appropriate to ensure that all employees are adequately 
informed of the provisions of the Superannuation Funds 
available. 

5.—Commencement. 
This order shall operate from the commencement of 

the first pay period on or after the 23rd day of September 
1988 in accordance with the following provisions:— 

(a) 1.5 per cent of the ordinary time earnings 
from the commencement of the first pay period on 
or after the 23rd day of September 1988 and a 
further; 

(b) 1.5 per cent of the ordinary time earnings no 
later than the first pay period on or after the 1st day 
of January 1989 and shall continue for a period of 
two years. 

Schedule A. 
Hale School, Hale Road, Wembley Downs. 
Christ Church Grammar School, Queenslea Drive, 

Claremont. 
Guildford Grammar School, 11 Terrace Road, 

Guildfrod. 
Perth College, 31 Lawley Crescent, Mount Lawley. 
Scotch College (Inc), 76 Shenton Road, Swanbourne. 
St Hilda's Anglican Girls School, Bayview Terrace, 

Mosman Park. 
Presbyterian Ladies College, 14 McNiel Street, 

Peppermint Grove. 
Swan Christian Education Association Incorporation, 

PO Box 254, Midland. 
St Stephen's School, 100 Doveridge Drive, Duncraig. 
Maranatha Christian Community School, Corner 

Read Street and Willmott Drive, Cooloongup. 
Emmaus Christian School, Admirals Road, 

Bedfordale. 
Carmel School, Cresswell Road, Dianella. 
Bunbury Cathedral Grammar School, Bussell 

Highway, Gelorup. 
Northern Districts Christian College, 157 Kingsway, 

Landsdale. 
Rhema Christian Academy, 22 Colombo Street, 

Victoria Park. 
Unity Christian School, South West Highway, 

Brunswick Junction. 
Methodist Ladies College, 356 Stirling Highway, 

Claremont. 
Penrhos College, Morrison Street, Como. 
Olympia Business Training Centre (Inc) C/- Olympia, 

14 Victoria Avenue, Perth. 
Nollamara Christian Academy, 150 Hillsborough 

Drive, Nollamara. 

Schedule B. 
Independent Schools Salaried Officers' Assocation of 

Western Australia, Industrial Union of Workers. 
The Federated Miscellaneous Workers' Union of 

Australia, Hospital, Service and MisceUaneous WA 
Branch. 

Federated Clerks' Union of Australia, Industrial 
Union of Workers, WA Branch. 

Royal Australian Nursing Federation, Industrial 
Union of Workers, Perth. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Occupational Superannuation. 

Printing and Kindred Industries Union, 
Western Autralian Branch, Industrial Union of Workers 

and 
South West Times. 
No. 1399 of 1988. 

PRINTING (COUNTRY) AWARD No. 12 of 1960. 
Printers Newspapers 

COMMISSIONER J.A. NEGUS. 
3rd day of November 1988. 

Order. 
WHEREAS I, the undersigned Commissioner of the 
Western Australian Industrial Relations Commission, 
presided over a conference between representatives of 
the aforesaid parties on 3 November 1988; and whereas 
an agreement was reached between the abovenamed 
parties at the said conference; now therefore, pursuant to 
the powers conferred on me under section 44 of the 
Industrial Relations Act 1979 and other powers therein, I 
hereby make the following Order in the terms of the 
attached Schedule. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 

This Order shall be known as South West Times 
Superannuation Order. 

2.—Application. 
This Order shall apply to South West Printing and 

Publishing Company Ltd in respect of its employees 
bound by the Printing (Country) Award No. 12 of 1960 
who are not members of an existing superannuation fund 
with a company contribution. 

3.—Term. 
The term of this Order shall be for a period of three 

years from its date of approval by the Western 
Australian Industrial Relations Commission. 

4.—Employer Contributions. 
Subject to the Trust Deed, Rules and Annexure 'M' of 

the Bell Group Superannuation Fund, the Company 
shall make contributions to the said Fund in respect of 
employees referred to in Clause 2 who are Fund 
Members. The Company shall be under no obligation to 
make contributions in respect of any period the employee 
is absent from work without pay or to any employee in 
receipt of a Company contribution to an existing 
superannuation fund. 

Abovementioned contributions shall be the equivalent 
of three per cent of an employee's ordinary weekly 
earnings (as defined in this Order) and shall be paid to the 
Bell Group Superannuation Fund. 

"Ordinary Weekly Earnings" shall mean the payment 
to which the employee is entitled under Clause 11 of the 
Printing (Country) Award No. 12 of 1960, together with 
any regular over award payment, permanent shift 
loading and personal margin. 

Ordinary weekly earnings will exclude all other 
allowances, penalties, special rates and function 
margins. 
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5.—Qualifying Period. 
Employees who join the Fund shall not be eligible for 

employer contributions (as defined in Clause 4) until they 
have completed four weeks' continuous full-time 
employment. 

Upon completion of this qualifying period of 
employment, the employer's contributions shall be 
retrospective to the date upon which the employee joined 
the Fund. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Section 44.—Superannuation Scheme. 
West Australian Branch, Australasian Meat 

Industry Employees' Union, Industrial 
Union of Workers, Perth 

and 
Windsor Foods Pty Ltd. 

No. C1435 of 1988. 
Various Classifications Meat Industry 

COMMISSIONER C.B. PARKS. 
2nd day of November 1988. 

Order. 
HAVING heard Mr D.M. Jones on behalf of the 
Windsor Foods Pty Ltd and Ms J.F. Boots on behalf of 
the West Australian Branch, Australasian Meat Industry 
Employees' Union, Industrial Union of Workers, Perth, 
and by consent, the Commission pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
having satisfied itself that the requirements in the 
Reasons for Decision in the Commission in Court 
Session No. 730 of 1988 having been complied with, 
hereby makes an Order in the terms of the attached 
Schedule. 

(Sgd.) C.B PARKS, 
[L.S.] Commissioner. 

5.—Fund. 
The employer shall contribute to the Meat Industry 

Employees' Superannuation Fund Pty Ltd ("the 
Fund"). 

6.—Employer Contributions. 
The employer shall contribute to the fund in 

accordance with trust deed, rules and deed of adherence, 
three per cent of ordinary time earnings per week for 
each individual employee. Employer contributions for 
each employee shall be remitted to the Fund once each 
month. 

7.—Qualifying Period. 
There shall be no qualifying period before employer 

contributions described in Clause 6 hereof become 
payable. Superannuation contributions become payable 
in respect of each employee from the commencement of 
employment. 

8.—Employee Contributions. 
Where an employee elects to make voluntary 

contributions to the fund the employer shall deduct such 
contributions from the employee's wages and pay them 
to the fund in accordance with the trust deed, rules and 
deed of adherence of the fund. 

UNIONS — 
Applications for alteration of rules— 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 62. 

In the matter of an application by the Australian 
Builders' Labourers' Federated Union of Workers — 
Western Australian Branch, for alteration of rule. 

1499 of 1988. 

Schedule. 

1.—Title. 
This Order shall be known as the Windsor Foods 

Occupational Superannuation Fund Order. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
3. Area and Scope. 
4. Term. 
5. Fund. 
6. Employer Contributions. 
7. Qualifying Period. 
8. Employee Contributions. 

TREVOR JOHN POPE, 
Deputy Registrar. 

22nd day of November 1988. 
Decision. 

HAVING examined the application, there being no 
objections, after consulting with the President, and upon 
being satisfied that the requirements of the above- 
mentioned Act and the regulations made thereunder 
have been complied with, I have this day registered an 
alteration to rules 6, 10, 12, 13 and 29 of the registered 
rules of the applicant union in the terms of the 
application as filed on 1 November 1988. 

Deputy Registrar. 

3.—Area and Scope. 
This Order applies to employees who are members of 

and those eligible to be members of the West Australian 
Branch, Australasian Meat Industry Employees' Union, 
Industrial Union of Workers, Perth, employed by 
Windsor Foods Pty Ltd ("the employer") and who are 
covered by the Meat Industry (State) Award No. R9 of 
1979. 

4.—Date of Operation. 
This Order shall operate from the 1st day of January 

1989. 
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NOTICES — 
Award/agreement matters — 

Application No. A26 of 1988. 
APPLICATION FOR AN AWARD ENTITLED 

CEMENT AND LIME EMPLOYEES' 
(SWAN PORTLAND CEMENT LIMITED) 

AWARD 1987. 

NOTICE is given that an application has been made to 
the Commission by the Australian Workers' Union, 
West Australian Branch, Industrial Union of Workers 
under the Industrial Relations Act 1979 for the above 
Award. 

This award replaces Award No. 10 of 1967 Cement 
Workers Award in so far as it applies to Swan Portland 
Cement Limited. 

As far as relevant, those parts of the Agreement which 
relate to area of operation or scope are published 
hereunder. 

3.—Area and Scope. 
This award shall have effect over the area 

occupied and controlled by Swan Portland Cement 
Limited in Western Australia and shall apply to all 
employees employed in the callings set out in Clause 
10.—Wages of this award. 

A copy of the proposed Award may be inspected at my 
office at 815 Hay Street, Perth. 

J. CARRIGG, 
Registrar. 

Application No. AG30 of 1988. 
APPLICATION FOR REGISTRATION OF AN 

INDUSTRIAL AGREEMENT ENTITLED 
THE CLERKS (ACCOUNTANTS' EMPLOYEES 

CLERICAL INDUSTRIAL TRAINEESHIPS) 
AGREEMENT. 

NOTICE is given that an application has been made to 
the Commission by the Federated Clerks' Union of 
Australia Industrial Union of Workers, WA Branch 
under the Industrial Relations Act 1979 for registration 
of the above Agreement. 

As far as relevant, those parts of the Agreement which 
relate to area of operation or scope are published 
hereunder. 

3.—Objects. 
(1) The object of this agreement is to provide the 

form and substance of the conditions of employ- 
ment, including rates of pay, applicable to clerical 
trainees in Western Australia employed under 
Australian Traineeship Scheme (ATS) and who, but 
for being a trainee under the scheme would be 
covered by an award to which the union is a party. 

(2) This agreement shall not be used by any party 
as a precedent in any proceedings before Industrial 
Tribunals. 

7.—Definitions. 
"Training or Trainee Agreement" is an 

agreement for training made pursuant to section 
37D of the Western Australian Industrial Training 
Act 1975. Such agreement shall be approved by the 
State Management Committee (SMC) for trainee- 
ships and registered under the Industrial Training 
Act 1975. 

"Clerical Trainee" shall be a person who has 
entered into an agreement for training in any of the 
callings covered by the award named in Clause 4 of 
this agreement who at the time of entering into a 
training agreement is under 20 years of age. 

"Relevant Award or Agreement" shall mean the 
award or agreement applicable in accordance with 
the provisions of Clause 4 of this agreement. 

"Australian Traineeship System (ATS)" 
shall mean the traineeship system set up under the 
Industrial Training Act 1975 as a result of the report 
of the Commonwealth Committee of Enquiry into 
labour market programmes (Kirby Report) in 
response to recommendation 18 of that report. 

The "ordinary rate of wage" for all purposes 
shall be the weekly wage set out in Clause 10.— 
Conditions of Training subclause (4). 

A copy of the agreement may be inspected at my office 
at 815 Hay Street, Perth. 

J. CARRIGG, 
Registrar. 

23rd day of November 1988. 

Application No. AG 24 of 1988. 
APPLICATION FOR REGISTRATION OF AN 

INDUSTRIAL AGREEMENT TITLED CLERKS' 
(COMMERCIAL, RETAIL, WHOLESALE, 

HOTELS AND MOTELS) CLERICAL 
INDUSTRIAL TRAINEESHIPS AGREEMENT. 

NOTICE is given that an application has been made to 
the Commission by The Federated Clerks' Union of 
Australia, Industrial Union of Workers, WA Branch 
under the Industrial Relations Act 1979 for registration 

of the above Agreement. 
As far as relevant, those parts of the Agreement which 

relate to area of operation or scope are published 
hereunder. 

3. — Scope. 
(1) The objective of this agreement is to provide 

the form and substance of the conditions of 
employment, including rates of pay, applicable to 
clerical trainees in Western Australia employed 
under Australian Traineeships Scheme (ATS) and 
who, but for being a trainee under that scheme 
would be covered by an award to which the union is 
a party. 

(2) This agreement shall not be used by any 
party as a precedent in any proceedings before 
Industrial Tribunals. 

4. — Scope. 
This agreement shall apply to any clerical 

trainee employed in any of the callings covered by 
the Clerks' (Wholesale and Retail Establishments) 
Award No. 38 of 1947, the Clerks' (Commercial, 
Social and Professional Services) Award No. 14 of 
1972 and the Clerks' (Hotels, Motels and Clubs) 
Award No. R7 of 1977 employed in the industry of 
the employers named in the Schedule A of this 
agreement provided that where such trainees do 
not work in any of the industries named in any of 
the above awards and provided further that such 
Award Free clerical trainees are not employed in 
industries where clerical work is covered by any 
other award or agreement of the Commission such 
employees shall, for the purposes of this 
agreement, be deemed to be covered by the Clerks' 
(Commercial, Social and Professional Services) 
Award No. 14 of 1972. 
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7. — Definitions. 
"Training or Trainee Agreement" is an 

agreement for training made pursuant to section 
37D of the Western Australian Industrial Training 
Act 1975. Such agreement shall be approved by the 
State Management Committee (SMC) for 
traineeships and registered under the Industrial 
Training Act 1975. 

"Clerical Trainee" shall be the person who has 
entered into an agreement for training in any of the 
callings covered by the award named in Clause 4 of 
this agreement who at the time of entering into a 
training agreement is under 20 years of age. 

"Relevant Award or Agreement" shall mean the 
award or agreement applicable in accordance with 
the provisions of Clause 4 of this agreement. 

"Australian Traineeship System (ATS)" shall 
mean the traineeship system set up under the 
Industrial Training Act 1975 as a result of the report 
of the Commonwealth Committee of Enquiry into 
labour market programmes (Kirby Report) in 
response to recommendation 18 of that report. 

The "ordinary rate of wage" for all purposes shall 
be the weekly wage set out in Clause 10. — 
Conditions of Training subclause (4). 

A copy of the Agreement may be inspected at my 
office at 815 Hay Street, Perth. 

J. CARRIGG, 
Registrar. 

15th day of November, 1988. 

Application No. AG 25 of 1988. 
APPLICATION FOR REGISTRATION OF AN 

INDUSTRIAL AGREEMENT TITLED CLERKS' 
(COMMERCIAL, RETAIL, WHOLESALE, 

HOTELS AND MOTELS) CLERICAL 
INDUSTRIAL TRAINEESHIPS AGREEMENT. 

NOTICE is given that an application has been made to 
the Commission by The Federated Clerks' Union of 
Australia, Industrial Union of Workers, WA Branch 
under the Industrial Relations Act 1979 for registration 

of the above Agreement. 
As far as relevant, those parts of the Agreement which 

relate to area of operation or scope are published 
hereunder. 

3. — Scope. 
(1) The objective of this agreement is to provide 

the form and substance of the conditions of 
employment, including rates of pay, applicable to 
clerical trainees in Western Australia employed 
under Australian Traineeships Scheme (ATS) and 
who, but for being a trainee under that scheme 
would be covered by an award to which the union is 
a party. 

(2) This agreement shall not be used by any 
party as a precedent in any proceedings before 
Industrial Tribunals. 

Award Free clerical trainees are not employed in 
industries where clerical work is covered by any 
other award or agreement of the Commission such 
employees shall, for the purposes of this 
agreement, be deemed to be covered by the Clerks' 
(Commercial, Social and Professional Services) 
Award No. 14 of 1972. 

7. — Definitions. 
"Training or Trainee Agreement" is an 

agreement for training made pursuant to section 
37D of the Western Australian Industrial Training 
Act 1975. Such agreement shall be approved by the 
State Management Committee (SMC) for 
traineeships and registered under the Industrial 
Training Act 1975. 

"Clerical Trainee" shall be the person who has 
entered into an agreement for training in any of the 
callings covered by the award named m Clause 4 of 
this agreement who at the time of entering into a 
training agreement is under 20 years of age. 

"Relevant Award or Agreement" shall mean the 
award or agreement applicable in accordance with 
the provisions of Clause 4 of this agreement. 

"Australian Traineeship System (ATS)" shall 
mean the traineeship system set up under the 
Industrial Training Act 1975 as a result of the report 
of the Commonwealth Committee of Enquiry into 
labour market programmes (Kirby Report) in 
response to recommendation 18 of that report. 

The "ordinary rate of wage" for all purposes shall 
be the weekly wage set out in Clause 10. — 
Conditions of Training subclause (4). 

A copy of the Agreement may be inspected at my 
office at 815 Hay Street, Perth. 

J. CARRIGG, 
Registrar. 

15th day of November, 1988. 

Application No. AG 26 of 1988. 
APPLICATION FOR REGISTRATION OF AN 

INDUSTRIAL AGREEMENT TITLED CLERKS' 
(COMMERCIAL, RETAIL, WHOLESALE, 

HOTELS AND MOTELS) CLERICAL 
INDUSTRIAL TRAINEESHIPS AGREEMENT. 

NOTICE is given that an application has been made to 
the Commission by The Federated Clerks' Union of 
Australia, Industrial Union of Workers, WA Branch 
under the Industrial Relations Act 1979 for registration 

of the above Agreement. 
As far as relevant, those parts of the Agreement which 

relate to area of operation or scope are published 
hereunder. 

4. — Scope. 3. — Scope. 
This agreement shall apply to any clerical (1) The objective of this agreement is to provide 

trainee employed in any of the callings covered by the form and substance of the conditions of 
the Clerks' (Wholesale and Retail Establishments) employment, including rates of pay, applicable to 
Award No. 38 of 1947, the Clerks' (Commercial, clerical trainees in Western Australia employed 
Social and Professional Services) Award No. 14 of under Australian Traineeships Scheme (ATS) and 
1972 and the Clerks' (Hotels, Motels and Clubs) who, but for being a trainee under that scheme 
Award No. R7 of 1977 employed in the industry of would be covered by an award to which the union is 
the employers named in the Schedule A of this a party. 
agreement provided that where such trainees do (2) This agreement shall not be used by any 
not work in any of the industries named in any of party as a precedent in any proceedings before 
the above awards and provided further that such Industrial Tribunals. 
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4. — Scope. 
This agreement shall apply to any clerical 

trainee employed in any of the callings covered by 
the Clerks' (Wholesale and Retail Establishments) 
Award No. 38 of 1947, the Clerks' (Commercial, 
Social and Professional Services) Award No. 14 of 
1972 and the Clerks' (Hotels, Motels and Clubs) 
Award No. R7 of 1977 employed in the industry of 
the employers named in the Schedule A of this 
agreement provided that where such trainees do 
not work in any of the industries named in any of 
the above awards and provided further that such 
Award Free clerical trainees are not employed in 
industries where clerical work is covered by any 
other award or agreement of the Commission such 
employees shall, for the purposes of this 
agreement, be deemed to be covered by the Clerks' 
(Commercial, Social and Professional Services) 
Award No. 14 of 1972. 

7. — Definitions. 
"Training or Trainee Agreement" is an 

agreement for training made pursuant to section 
37D of the Western Australian Industrial Training 
Act 1975. Such agreement shall be approved by the 
State Management Committee (SMC) for 
traineeships and registered under the Industrial 
Training Act 1975. 

"Clerical Trainee" shall be the person who has 
entered into an agreement for training in any of the 
callings covered by the award named in Clause 4 of 
this agreement who at the time of entering into a 
training agreement is under 20 years of age. 

"Relevant Award or Agreement" shall mean the 
award or agreement applicable in accordance with 
the provisions of Clause 4 of this agreement. 

"Australian Traineeship System (ATS)" shall 
mean the traineeship system set up under the 
Industrial Training Act 1975 as a result of the report 
of the Commonwealth Committee of Enquiry into 
labour market programmes (Kirby Report) in 
response to recommendation 18 of that report. 

The "ordinary rate of wage" for all purposes shall 
be the weekly wage set out in Clause 10. — 
Conditions of Training subclause (4). 

A copy of the Agreement may be inspected at my 
office at 815 Hay Street, Perth. 

J. CARRIGG, 
Registrar. 

15th day of November, 1988. 

Application No. AG 27 of 1988. 
APPLICATION FOR REGISTRATION OF AN 

INDUSTRIAL AGREEMENT TITLED CLERKS' 
(COMMERCIAL, RETAIL, WHOLESALE, 

HOTELS AND MOTELS) CLERICAL 
INDUSTRIAL TRAINEESHIPS AGREEMENT. 

NOTICE is given that an application has been made to 
the Commission by The Federated Clerks' Union of 
Australia, Industrial Union of Workers, WA Branch 
under the Industrial Relations Act 1979 for registration 

of the above Agreement. 
As far as relevant, those parts of the Agreement which 

relate to area of operation or scope are published 
hereunder. 

3. — Scope. 
(1) The objective of this agreement is to provide 

the form and substance of the conditions of 
employment, including rates of pay, applicable to 
clerical trainees in Western Australia employed 
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under Australian Traineeships Scheme (ATS) and 
who, but for being a trainee under that scheme 
would be covered by an award to which the union is 
a party. 

(2) This agreement shall not be used by any 
party as a precedent in any proceedings before 
Industrial Tribunals. 

4. — Scope. 
This agreement shall apply to any clerical 

trainee employed in any of the callings covered by 
the Clerks' (Wholesale and Retail Establishments) 
Award No. 38 of 1947, the Clerks' (Commercial, 
Social and Professional Services) Award No. 14 of 
1972 and the Clerks' (Hotels, Motels and Clubs) 
Award No. R7 of 1977 employed in the industry of 
the employers named in the Schedule A of this 
agreement provided that where such trainees do 
not work in any of the industries named in any of 
the above awards and provided further that such 
Award Free clerical trainees are not employed in 
industries where clerical work is covered by any 
other award or agreement of the Commission such 
employees shall, for the purposes of this 
agreement, be deemed to be covered by the Clerks' 
(Commercial, Social and Professional Services) 
Award No. 14 of 1972. 

7. — Definitions. 
"Training or Trainee Agreement" is an 

agreement for training made pursuant to section 
37D of the Western Australian Industrial Training 
Act 1975. Such agreement shall be approved by the 
State Management Committee (SMC) for 
traineeships and registered under the Industrial 
Training Act 1975. 

"Clerical Trainee" shall be the person who has 
entered into an agreement for training in any of the 
callings covered by the award named in Clause 4 of 
this agreement who at the time of entering into a 
training agreement is under 20 years of age. 

"Relevant Award or Agreement" shall mean the 
award or agreement applicable in accordance with 
the provisions of Clause 4 of this agreement. 

"Australian Traineeship System (ATS)" shall 
mean the traineeship system set up under the 
Industrial Training Act 1975 as a result of the report 
of the Commonwealth Committee of Enquiry into 
labour market programmes (Kirby Report) in 
response to recommendation 18 of that report. 

The "ordinary rate of wage" for all purposes shall 
be the weekly wage set out in Clause 10. — 
Conditions of Training subclause (4). 

A copy of the Agreement may be inspected at my 
office at 815 Hay Street, Perth. 

J. CARRIGG, 
Registrar. 

15th day of November, 1988. 
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Application No. AG 28 of 1988. 
APPLICATION FOR REGISTRATION OF AN 

INDUSTRIAL AGREEMENT TITLED CLERKS' 
(COMMERCIAL, RETAIL, WHOLESALE, 

HOTELS AND MOTELS) CLERICAL 
INDUSTRIAL TRAINEESHIPS AGREEMENT. 

NOTICE is given that an application has been made to 
the Commission by The Federated Clerks' Union of 
Australia, Industrial Union of Workers, WA Branch 
under the Industrial Relations Act 1979 for registration 

of the above Agreement. 
As far as relevant, those parts of the Agreement which 

relate to area of operation or scope are published 
hereunder. 

3. — Scope. 
(1) The objective of this agreement is to provide 

the form and substance of the conditions of 
employment, including rates of pay, applicable to 
clerical trainees in Western Australia employed 
under Australian Traineeships Scheme (ATS) and 
who, but for being a trainee under that scheme 
would be covered by an award to which the union is 
a party. 

(2) This agreement shall not be used by any 
party as a precedent in any proceedings before 
Industrial Tribunals. 

4. — Scope. 
This agreement shall apply to any clerical 

trainee employed in any of the callings covered by 
the Clerks' (Wholesale and Retail Establishments) 
Award No. 38 of 1947, the Clerks' (Commercial, 
Social and Professional Services) Award No. 14 of 
1972 and the Clerks' (Hotels, Motels and Clubs) 
Award No. R7 of 1977 employed in the industry of 
the employers named in the Schedule A of this 
agreement provided that where such trainees do 
not work in any of the industries named in any of 
the above awards and provided further that such 
Award Free clerical trainees are not employed in 
industries where clerical work is covered by any 
other award or agreement of the Commission such 
employees shall, for the purposes of this 
agreement, be deemed to be covered by the Clerks' 
(Commercial, Social and Professional Services) 
Award No. 14 of 1972. 

7. — Definitions. 
"Training or Trainee Agreement" is an 

agreement for training made pursuant to section 
37D of the Western Australian Industrial Training 
Act 1975. Such agreement shall be approved by the 
State Management Committee (SMC) for 
traineeships and registered under the Industrial 
Training Act 1975. 

"Clerical Trainee" shall be the person who has 
entered into an agreement for training in any of the 
callings covered by the award named m Clause 4 of 
this agreement who at the time of entering into a 
training agreement is under 20 years of age. 

"Relevant Award or Agreement" shall mean the 
award or agreement applicable in accordance with 
the provisions of Clause 4 of this agreement. 

"Australian Traineeship System (ATS)" shall 
mean the traineeship system set up under the 
Industrial Training Act 1975asaresultofthe report 
of the Commonwealth Committee of Enquiry into 
labour market programmes (Kirby Report) in 
response to recommendation 18 of that report. 

A copy of the Agreement may be inspected at my 
office at 815 Hay Street. Perth. 

15th day of November, 1988. 

J. CARRIGG. 
Registrar. 

Conditions of Training subclause (4). 

Application No. AG32 of 1988. 
APPLICATION FOR REGISTRATION OF AN 

INDUSTRIAL AGREEMENT TITLED 
CLERKS' (CUSTOMS AND/OR FORWARDING 

AGENTS INDUSTRIAL TRAINEESHIPS) 
AGREEMENT. 

NOTICE is given that an application has been made to 
the Commission by the Federated Clerks' Union of 
Australia Industrial Union of Workers, WA Branch 
under the Industrial Relations Act 1979 for registration 
of the above Agreement. 

As far as relevant, those parts of the Agreement which 
relate to area of operation or scope are published 
hereunder. 

3.—Objects. 
(1) The object of this agreement is to provide the 

form and substance of the conditions of employ- 
ment, including rates of pay, applicable to clerical 
trainees in Western Australia employed under 
Australian Traineeships Scheme (ATS) and who, 
but for being a trainee under that scheme would be 
covered by an award to which the union is a party. 

(2) This agreement shall not be used by any party 
as a precedent in any proceedings before Industrial 
Tribunals. 

4.—Scope. 
This agreement shall apply to any clerical trainee 

employed in any of the callings covered by the 
Clerks' (Customs and/or Shipping Agents) Award 
No. 47 of 1948 employed in the industry of the 
employers named in the Schedule A of this 
agreement provided that where such trainees do not 
work in any of the industries named in any of the 
above awards and provided further that such 
"Award Free" clerical trainees are not employed in 
industries where clerical work is covered by any 
other award or agreement of the Commission such 
employees shall, for the purposes of this agreement, 
be deemed to be covered by the Clerks' 
(Commercial, Social and Professional Services 
Award No. 14 of 1972). 

7.—Definitions. 
"Training or Trainee Agreement" is an agree- 

ment for training made pursuant to section 37D of 
the Western Australian Industrial Training Act 
1975. Such agreement shall be approved by the State 
Management Committee (SMC) for traineeships 
and registered under the Industrial Training Act 
1975. 

"Clerical Trainee" shall be a person who has 
entered into an agreement for training in any of the 
callings covered by the award named in Clause 4 of 
this agreement who at the time of entering into a 
training agreement is under 20 years of age. 

"Relevant Award or Agreement" shall mean the 
award or agreement applicable in accordance with 
the provisions of Clause 4 of this agreement. 

"Australian Traineeship System (ATS)" shall 
mean the traineeship system set up under the 
Industrial Training Act 1975 as a result of the report 
of the Commonwealth Committee of Enquiry into 
labour market programmes (Kirby Report) in 
response to recommendation 18 of that report. 
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The "ordinary rate of wage" for all purposes 
shall be the weekly wage set out in Clause 10.— 
Conditions of Training subclause (4). 

A copy of the Agreement may be inspected at my 
office at 815 Hay Street, Perth. 

J. CARRIGG, 
Registrar. 

7th day of December 1988. 

Application No. AG31 of 1988. 
APPLICATION FOR REGISTRATION OF AN 

INDUSTRIAL AGREEMENT TITLED 
THE CLERKS (TRADES AND INDUSTRIAL 
UNION'S CLERICAL STAFF TRAINEESHIP) 

AGREEMENT. 

NOTICE is given that an application has been made to 
the Commission by the Federated Clerks' Union of 
Australia Industrial Union of Workers, WA Branch 
under the Industrial Relations Act 1979 for registration 
of the above Agreement. 

As far as relevant, those parts of the Agreement which 
relate to area of operation or scope are published 
hereunder. 

3.—Objects. 
(1) The object of this agreement is to provide the 

form and substance of the conditions of 
employment, including rates of pay, applicable to 
clerical trainees in Western Australia employed 
under Australian Traineeships Scheme (ATS) and 
who, but for being a trainee under that scheme 
would be covered by an award to which the union is 
a party. 

(2) This agreement shall not be used by any party 
as a precedent in any proceedings before Industrial 
Tribunals. 

4.—Scope. 
This agreement shall apply to any clerical trainee 

employed in any of the callings covered by the 
Clerks' (Trades and Industrial Unions Clerical Staff 
Agreement of 1986) employed in the industry of the 
employers named in the Schedule A of this 
agreement provided that where such trainees do not 
work in any of the industries named in any of the 
above awards and provided further that such 
"Award Free" clerical trainees are not employed in 
industries where clerical work is covered by any 
other award or agreement of the Commission such 
employees shall, for the purposes of this agreement, 
be deemed to be covered by the Clerks' 
(Commercial, Social and Professional Services) 
Award No. 14 of 1972. 

7.—Definitions. 
"Training or Trainee Agreement" is an 

agreement for training made pursuant to section 
37D of the Western Autralian Industrial Training 
Act 1985. Such agreement shall be approved by the 
State Management Committee (SMC) for trainee- 
ships and registered under the Industrial Training 
Act 1975. 

"Clerical Trainee" shall be a person who has 
entered into an agreement for training in any of the 
callings covered by the award named in Clause 4 of 
this agreement who at the time of entering into a 
training agreement is under 20 years of age. 

"Relevant Award or Agreement" shall mean the 
award or agreement applicable in accordance with 
the provisions of Clause 4 of this agreement. 

"Australian Traineeship System (ATS)" shall 
mean the traineeship system set up under the 
Industrial Training Act 1975 as a result of the report 
of the Commonwealth Committee of Enquiry into 
labour market programmes (Kirby Report) in 
response to recommendation 18 of that report. 

The "ordinary rate of wage" for all purposes 
shall be the weekly wage set out in Clause 10.— 
Conditions of Training subclause (4). 

A copy of the Agreement may be inspected at my 
office at 815 Hay Street, Perth. 

J. CARRIGG, 
Registrar. 

7th day of December 1988. 

Application No. A2B of 1988. 
APPLICATION FOR AN AWARD 

ENTITLED CULTURAL CENTRE AWARD 1987. 

NOTICE is given that an application has been made to 
the Commission by the Federated Miscellaneous 
Workers' Union of Australia, Hospital, Service and 
Miscellaneous, WA Branch under the Industrial 
Relations Act 1979 for the above Award. 

This Award replaces the Museum Attendants Award 
1980 and the Art Gallery Attendants and Groundsmen 
Award 1980. 

As far as relevant, those parts of the proposed Award 
which relate to area of operation or scope are published 
hereunder. 

3.—Area and Scope. 
This award shall apply throughout the State of 

Western Australia to employees employed in the 
callings contained in Clause 20.—Wages by 
libraries, art galleries and museums. 

5.—Definitions. 
(1) Library. 

(a) "Senior library attendant" shall mean an 
employee appointed as such whose duties 
include the supervision of library 
attendants and the maintenance of the 
building in a secure condition. 

(b) "Security attendant" shall mean an 
employee appointed as such whose duties 
include ensuring the security of the 
building and grounds. 

(c) "Library attendant" shall mean an 
employee appointed as such whose duties 
include returning books to library shelves. 

(2) Museum. 
(a) "Supervisor" shall mean an employee 

whose duties include supervision, 
direction and control of employees, and 
the preparation of rosters. 

(b) "Branch Supervisor" shall mean an 
employee whose duties include super- 
vision, direction and control of employees, 
and the preparation of rosters, at a small 
branch museum. 

(c) "Museum/Attendant" shall mean an 
employee whose duties include patrolling 
and security of galleries and museum 
buildings, directing the public, sale of 
publications, cleaning of museum 
premises (including toilets), moving of 
displays and furniture. 



(d) "Cleaner" shall mean an employee mainly 
employed in cleaning work of any 
description (including glass partitions and 
windows) on premises, or in bringing into 
or maintaining premises in a clean 
condition. 

(3) Art Gallery. 
(a) "Senior attendant" shall mean an 

employee whose duties include the 
supervision of attendant staff and who is 
responsible for maintaining buildings and 
grounds in a clean and secure condition. 

(b) "Deputy senior attendant" shall mean an 
employee whose duties include respons- 
ibility for the security of the Art Gallery 
and for security staff who relieve the 
senior attendant during absences 
occasioned by rostering. 

(c) "Security attendant" shall mean an 
employee whose duties include ensuring 
the security of buildings and grounds. 

(d) "Installation Assistant (Artisan)" shall 
mean an employee whose duties include 
handling works of art under direction and 
preparing gaUeries for exhibitions. 

(e) "Art Gallery Attendant" shall mean an 
employee whose duties include cleaning 
building and performing attendant duties. 

(f) "Groundsperson" shall mean an 
employee whose duties include keeping 
external areas in a neat and clean 
condition, assisting in minor maintenance 
work and driving duties as required. 

(g) "Artisan Attendant (Regional Centres)" 
shall mean an employee appointed as such 
whose duties in a regional Gallery shall 
include the handling of art works, 
preparing galleries for exhibitions and 
performing attendent duties. 

(4) "Casual Employee" shall mean an employee 
appointed as such who is engaged to work for less 
than one week. 

(5) Continuous "Shift Employee" shall mean an 
employee who may be rostered to work a day, 
afternoon or night shift on any of the seven days of 
the week. 

(6) "Seven day rostered employee" means an 
employee who is rostered to work regularly on 
weekends and public holidays as well as any other 
day of the week. 

(7) "Part-time employee" means an employee 
who is rostered to work fixed hours on any five of 
the seven days of the week and who regularly works 
a lesser number of hours than 38 per week. Provided 
that the minimum engagement of such an employee 
is no less than an average of 15 hours per week. 

(8) "Accrued day(s) off" means the paid day(s) 
off accruing to an employee resulting from an 
entitlement to the 38 hour week as prescribed in 
Clause 7.—Hours of this award. 

(9) "Employer" shall mean the Library Board of 
Western Australia or the Trustees of the Western 
Australian Museum or the Board of the Art Gallery 
of Western Australia. 

(10) "Union" shall mean the Federated 
Miscellaneous Workers' Union of Australia, 
Hospital, Service and Miscellaneous, WA Branch. 

A copy of the proposed Award may be inspected at my 
office at 815 Hay Street, Perth. 

J. CARRIGG, 
Registrar. 

Application No. A29 of 1988. 
APPLICATION FOR AN AWARD ENTITLED 

THE THEATRICAL EMPLOYEES (HOYTS WA) 
MULTIPLEX CINEMA AWARD 1988. 

NOTICE is given that an application has been made to 
the Commission by West Australian Theatrical and 
Amusement Employees Association (Union of 
Employees) under the Industrial Relations Act 1979 for 
the above Award. 

As far as relevant, those parts of the proposed Award 
which relate to area of operation or scope are published 
hereunder. 

3.—Area and Scope. 
This award shall apply to the Hoyts Corporation 

Pty Limited of WA Head Office at 635 Hay Street, 
Perth, Western Australia (known hereafter as "The 
Company") and the Company's Multiplex Cinema 
premises in Western Australia and to any of the 
Hoyts employees engaged by or on behalf of the 
Company in any of the classifications specified in 
Clause 5, whether or not members of the West 
Australian Theatrical and Amusement Employees 
Association (Union of Employees) hereafter 
referred to as "The Union". A "Multiplex 
Cinema" is premises where two or more cinema 
screens and auditoriums are operated by one 
management or company or owner. 

5.—Classification. 
Projectionist. 
Assistant Projectionist. 
Ushers. 
Ticket Takers. 
Receptionist. 
Telephonist. 
Monitors. 
Doorkeepers. 
Booking Clerk. 
Ticket Officers, Cashier. 
Cleaner. 

A copy of the proposed Award may be inspected at my 
office at 815 Hay Street, Perth. 

J. CARRIGG, 
Registrar. 

Application No. AG 29 of 1988. 
APPLICATION FOR REGISTRATION OF AN 

INDUSTRIAL AGREEMENT TITLED 
WINDSCREEN FITTERS TRAINEESHIPS 

AGREEMENT 

NOTICE is given that an application has been made to 
the Commission by Instant Windscreens and Others 
under the Industrial Relations Act 1979 for registration 

of the above Agreement. 
As far as relevant, those parts of the Agreement which 

relate to area of operation or scope are published 
hereunder. 

3. — Definitions. 
Windscreen Fitting Trainee — shall mean a 

person who: 
(A) is employed under the terms of the 

Vehicle Builders Award No. 9 of 1971 
solely for the purpose of being trained in 
all aspects of the windscreen fitting 
industry. 

(B) shall be employed within the guidelines 
of the Australian Traineeship System. 
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(C) is employed solely for the purpose of 
giving the person training and experience 
as specified in the approved training 
plan. 

(D) 16 to 19 years of age and is not an 
apprentice or a worker. 

(E) will only do work in the field of 
automotive windscreen fitting and 
associated duties out in the approved 
training programme. 

4. — Objects. 
(I) The objective of this agreement is to provide 

the form and substance of conditions of 
employment, including rates of pay, applicable to 
windscreen fitting trainees in Western Australia 
employed under the Australian Traineeships 
Scheme (ATS) and who, but for being a trainee 
under the scheme would be covered by an award to 
which the union is a party. 

(II) This agreement shall not be used by any 
party as a precedent in any proceedings before 
Industrial Tribunals. The purpose is to provide 
training which will enhance the skills level and 
future employment prospects of young people. 

J. CARRIGG, 
Registrar. 

15th day of November, 1988. 

INDUSTRIAL MAGISTRATE — 

Complaints before — 

BEFORE THE INDUSTRIAL MAGISTRATE 
AT PERTH 

Industrial Relations Act 1979. 
Section 83. 

Transport Workers' Union of Australia, 
Industrial Union of Workers, 
Western Australian Branch 

and 
Deluxe Operations Pty Ltd. 

No. 416 of 1988. 
TRANSPORT WORKERS' 

(PASSENGER VEHICLES) AWARD 1984. 
Bus Service Transport Industry 

INDUSTRIAL MAGISTRATE 
D.W. WALSH ESQ S.M. 

3rd day of November 1988. 
Failure to pay shift allowance — long distance express 

drivers — ordinary hours of duty — proven. 

Reasons for Decision. 
THE INDUSTRIAL MAGISTRATE: The complaint is 
that between 1 July 1986 and 23 February 1988 Deluxe 
Operations Pty Ltd failed to pay a Mr David Whyte a 
long vehicle allowance pursuant to Clause 9(9) of the 
Transport Workers' (Passenger Vehicle) Award 1984. 

Clause 9(9) of the award reads: 
Long Vehicle: An employee who drives a 

passenger vehicle which is in excess of 11.28 metres 
in length on long distance express service work shall 
be paid an additional amount of $3.30 per shift. 

It is common ground: Firstly, that Mr Whyte as part of 
his duties drove long distance express service work during 
the period 1 July 1986 to 23 February 1988 on the dates 
stipulated in the schedule, exhibit B; secondly, when he 
did so he did so as a two-driver operation; thirdly; when 
he drove as part of that two-driver operation there was a 
discretion between the drivers in terms of alternating 
between driving and resting; fourthly; that Mr Whyte 
was employed by Deluxe Operations Pty Ltd; fifthly; 
that Deluxe Operations Pty Ltd as an employer is bound 
by the award; and sixthly, that Deluxe Operations did 
not pay the long vehicle allowance during that period. 

The sole matter for the Court's determination is as to 
whether Mr Whyte is entitled to the shift allowance as 
claimed in Schedule B. 

In this respect I have regard to clauses in the award 
pertaining to long distance express drivers. 

Clause 6 states: 
Except as provided elsewhere in this award 

employment shall be by the week. 
Clause 9(9) of the award has already been stated. 

Clause 11 sets out hours of duty. Part l(ll)(d)(ii) states: 
In the case of a route service driver the ordinary 

hours of duty may be broken into two but no more 
than two separate working periods without payment 
for any time not worked. 

Clause 13 states: 
The provisions of this clause shall apply only to 

drivers employed on long distance express service 
work. 

The clause defines shifts worked. Clause 14 makes 
provision for overtime to be paid to long distance express 
drivers for work in excess of eight hours in any one day or 
shift. 

The complainant says the long vehicle allowance is 
payable to drivers of long vehicle engaged in two-driver 
operations. Deluxe says that the long vehicle allowance 
does not apply to two-driver operations. 

There is an award which covers two-driver operations. 
I have been referred to the Transport Workers' 
(Passenger Vehicles — Two Persons Operations) Award 
of 1984. 

Clause 5 states: 
Subject to this award the wages and conditions of 

employment shall be the wages and conditions of 
employment prescribed in the Transport Workers' 
(Passenger Vehicles) Award of 1978. 

Clause 5(b) then goes on to say: 
Provided that Clauses 11.—Hours of Duty; 

13.—Shift Work; 15.—Overtime; Saturday and 
Sunday Work and subclauses (b) and (d) of Clause 
17 shall not apply. 

I am satisfied the Transport Workers' (Passenger 
Vehicles — Two Persons Operations) Award of 1984 
excluded those parts of the Transport Workers 
(Passenger Vehicles) Award 1978 which were not 
appropriate. 

Clearly Clause 9(9) of the award which is under 
contention is not excluded. Further it cannot be said that 
because the clause relating to shift work is not applicable 
a two-person operation cannot be shift workers. The 
Transport Workers' (Passenger Vehicles — Two Persons 
Operations) Award of 1984 is silent as to shift workers. 

After consideration of Mr Whyte's evidence, the 
authorities quoted to me and addresses by counsel I find 
it proven on the balance of probabilities that Mr Whyte 
was a shift worker in that there was a change-over of 
drivers. I feel the interpretation of a shift worker in the 
circumstances of this case should be the interpretation 
adopted by Mr Justice Williams in the Printing and 
Kindred Industrial Union v Public Service Commission, 
South Australian Industrial Court 1967 ALR case 
number 409, in which he stated: 

It was appropriate to interpret the word "shift" 
as referring to a day's period of work whether that 
be day work or night shift. 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 68 W.A.I.G. 3098 

I am satisfied that the days worked as set out in the 
schedule comprised one shift per day. The employee 
cannot claim any breaks in work per day as an additional 
shift. The employee is entitled to additional pay at the 
rate of $3.60 per shift for 221 days worked. The claim for 
double shift for 31 days fails. 

So accordingly I order that Deluxe Operations Pty Ltd 
pay David Whyte a long vehicle allowance. 

SECTION 23 — 

Applications dealt with — 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29.—Claim for Disability Allowance. 

West Australian Government 
Railways Commission 

and 
Australian Railways Union of Workers, 

WA Branch and Others. 
No. 639 of 1987. 

RAILWAY EMPLOYEES AWARD No. 18 of 1969. 
Employees in Diesel Shop Government Railways 

COMMISSIONER O.K. SALMON. 
25 th day of November 1987. 

Claim for disability allowance — Midland Workshops 
— employees in diesel shop — applicant objects to 
claim — claim granted to respondents. 

Reasons for Decision. 
THE COMMISSIONER: This is an application by the 
West Australian Government Railways Commission 
pursuant to section 29 of the Industrial Relations Act 
1979. The object of the application is to achieve finality 
of the disability allowance payments problem concerning 
employees in the diesel shop at the Midland Workshops. 

Although the Railways Employees Union and other 
unions are the respondents in this application (all 
represented by Mr Wells) it is their counterclaims that are 
the issues of substance for my consideration. But even 
then there is agreement between the unions and Westrail 
on the basic entitlement of all employees to be re- 
allocated from Group 1 to Group 2 allowance prescribed 
in Clause 31(1) of the award, albeit for different reasons, 
and what remains in contention is the fate of Group 3 
claims in connection with various aspects of the work 
including magnafluxing. 

I should say that I have viewed all of the work in 
question during inspections carried out in the diesel and 
the fuel injection shops.. Furthermore, the unions called 
four witnesses to testify as to the disabilities encountered 
and other related matters. I have found all of this 
testimony helpful. 

Westrail has invited me to approve of the re-allocation 
to Group 2 allowance on the basis of a formula 
previously put forward for my consideration. With 
respect I have decided to approve of the re-allocation on 
the grounds of parity with the fitting shop. The know- 
ledge of conditions in that shop on previous inspections 
and the testimony in this case, more especially the 
testimony of Mr Sales, convinces me that there is no 
justifiable difference between the levels of disabilities 
encountered by employees in these two shops. I am also 
of the opinion that the fuel injection shop should be 
treated similarly because quite apart from the evidence of 
Mr Pavlinovich, it would be industrially unwise to treat 
that shop differently. 

I think I should also say that even if I was inclined to 
the view that there was an identifiable difference between 
the several levels of disabilities in the diesel and fitting 
shops, I would not maintain the difference in allowances 
prescribed. While I accept the importance of the Pope 
Report in the establishment of the difference, I am not 
constrained in the ways that Mr Pope may have been 
when he made his assessments. He was not a member of 
the Commission reaching conclusions according to the 
requirements of section 26, and I doubt very much that 
he would have concerned himself with the same kinds of 
issues that influence me in making my findings. Indeed, 
on this point the impression I have gained is that there is a 
great deal of dissatisfaction among diesel shop 
employees arising from a comparison with previous 
payments and also perceived differences between the 
attitude of the shop foreman and the management 
regarding the fairness of the arrangement as presently 
prescribed in the award. I am satisfied that the employees 
are justifiably upset about their lot and, furthermore, 
that it is in the interests of Westrail that their position be 
reconsidered. 

On the basis of my reasoning in No. 255 of 1987 
concerning employees in the wheel shop, and in the light 
of the evidence before me on this occasion I find that I 
should allow payment of the Group 3 allowance to 
employees who magnaflux engine parts. These 
employees have indicated their preparedness to be 
classified in Group 3 rather than continue to be paid as 
before and in my opinion I should preserve as much 
consistency with the Grouping system as I am able to do 
fairly. 

Finally, I have decided that the claims for Group 3 
allowances in each of the sections mentioned should be 
granted. I reach this conclusion on my knowledge of the 
conditions encountered in performing the work, from 
the inspections I have made and the testimony of 
witnesses. 

The parties are asked to prepare an order as minutes 
and to advise me if they wish to make comment on its 
formal delivery. The date of operation will be the first 
pay period commencing on or after the 9th day of June 
1987. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29. 

West Australian Government Railways Commission 
and 

Australian Railways Union of Workers 
West Australian Branch and Others. 

No. 639 of 1987. 
Railway Employees Government Railways 

COMMISSIONER O.K. SALMON. 
2nddayofMarchl988. 

Order. 
HAVING heard Mr A. Hassell on behalf of the 
Applicant and Mr J. Sharp-Collett on behalf of the 
Amalgamated Metal Workers and Shipwrights Union of 
Western Australia and Mr R.C. Wells on behalf of the 
Australian Railways Union of Workers West Australian 
Branch, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

(1) Notwithstanding the provisions of the order in 
application No. CR93 of 1985 employees in the 
diesel shop at the Midland Workshops shall be paid 
disability allowance Group 2 except in the 
circumstances mentioned in (2) hereof when they 
will be paid Group 3. 
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(2) (a) Diesel Shop Auxiliary Section. 
(i) When overhauling Mesabi radiators. 
(ii) When stripping all makes of gear boxes. 
(iii) When engaged stripping cylinder heads for 

more than four hours at one time. 
(b) Diesel Shop Section 2, Small Engine Railcars. 

(i) When stripping engines and engine 
components. 

(ii) When Honing. 
(iii) When reassembling engines not steam 

cleaned. 
(iv) When testing engines on test tub. 

(c) Diesel Inspectors. 
(i) When testing or running engines in 

artificial load conditions. 
(ii) When required to work under railcars on 

deep or shallow pits. 
(d) Diesel Shop Turbocharge Section. 

(i) When stripping the following turbo- 
chargers 

EMD — L Class 
ALCO — N Class 
NAPIER — E.E. Class. 

(e) Diesel Shop Injection Room. 
(i) When working with hands immersed in 

calibration fuel for more than four hours 
on the following equipment 

Wordward governers 
English Electric Fuel Pumps 
General Motor unit injectors. 

(f) Diesel Shop Assistants. 
When steam cleaning. 

(g) Diesel Shop Heavy Engine Section. 
When stripping engines 
When working on engines still in locos. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

SECTION 29 (b) — 

Applications dealt with— 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29 — Contractual Benefit. 

Peter David Batts 
and 

Youth Hostels Association of Western Australia Inc. 
No. 909 of 1988 

Operations Manager Accommodation 
COMMISSIONER A.R. BEECH. 

1st day of November, 1988. 
Order. 

WHEREAS a conference was held between the parties 
on the 1st day of November, 1988, and the matter of 
disagreement between the parties was resolved by 
conciliation; now therefore, I, the undersigned 

Commissioner of the Western Australian Industrial 
Relations Commission, pursuant to the powers 
conferred on me under the Industrial Relations Act, 
1979 and with the consent of the parties do hereby 
order— 

That the Respondent shall, no later than the 11 th 
day of November, 1988, pay to Mr Peter Batts of 146 
Crawford Road, Maylands, seven weeks' wages less 
tax, calculated according to the wage rate 
applicable to Mr Batts on the 18th day of August, 
1988. 

(Sgd.) A.R. BEECH. 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29. 
S. Craigie 

and 
Bunnings Engineering. 

No. 1209 of 1988. 

COMMISSIONER C.B. PARKS, 
28th day of October, 1988. 

Order. 
WHEREAS the applicant sought and was granted leave 
to withdraw this claim, the Commission pursuant to the 
powers conferred on it under the Industrial Relations 
Act, 1979, hereby orders — 

That the application be withdrawn by leave. 

(Sgd.) C.B. PARKS. 
[L.S.] Commissioner. 

CONFERENCES — 

Matters arising out of — 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Conference of Commissioner's 

Own Motion. 
Transfield Pty Ltd and Others 

and 
Amalgamated Metal Workers and Shipwrights 

Union of Western Australia and Others. 
No. C1389A of 1988. 

THE NORTH WEST SHELF GAS PROJECT 1987 
SITE CONSTRUCTION INDUSTRIAL 
AGREEMENT BURRUP PENINSULA, 

WESTERN AUSTRALIA. 
Various Occupations Construction 

COMMISSIONER R.N. GEORGE. 
17th day of October 1988. 

Order. 
WHEREAS on 7 October 1988 Order No. C1389 issued 
requiring that each employee of the employers named in 
Schedule B to the Order who is or is eligible to be a 
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member of the unions named in Schedule A to the Order 
return to work immediately following a mass meeting on 
10 October 1988 but no later than 9.00 a.m. on that day 
and work in accordance with their normal contract of 
employment; and whereas the parties to this Order are as 
identified in Schedules A and B; and whereas that Order 
further specified procedures to address all of the issues 
raised by the unions in relation to the dispute that had 
not been fully resolved in the course of the conferences; 
and whereas there was no return to work in accordance 
with that Order; and whereas following investigations 
carried out by the Deputy Registrar in accordance with 
directions given by the Commission under section 93(8) 
of the Industrial Relations Act, the parties were 
summoned to appear before the Commission; and 
whereas conferences were held before the Commission 
on 14,15 and 16 October 1988; and whereas in the course 
of those conferences the parties agreed on the terms of a 
statement about certain materials used on the North 
West Shelf LNG Project (Phase II) site to be provided to 
the State Secretaries of the unions party to this Order and 
to Order No. C1389 of 1988; and whereas further 
agreement was reached on proposals to be put to the 
Commission concerning changes to some of the 
procedures specified in paragraphs six and nine of Order 
No. C1389 of 1988 and for the inclusion of a further 
paragraph relating to a procedure on Synthetic Mineral 
Fibres; and whereas further agreement was reached and 
proposals were put to the Commission relating to 
entitlement to living away from home allowance and 
camp costs; and whereas having heard the parties and 
given careful consideration to all of the circumstances, 
both prior to and subsequent to the date of the issue of 
Order No. C1389 of 1988; now therefore, the 
Commission, having regard to the public interest and the 
interests of the parties directly involved and to prevent 
any further deterioration of industrial relations in respect 
of the matters in question, hereby orders in accordance 
with section 44 of the Industrial Relations Act 1979 
that— 

1. Order No. C1389 of 1988 be cancelled. 
2. Each employee of the employers named in 

Schedule B who is or is eligible to be a member of the 
unions named in Schedule A shall return to work 
immediately following the mass meeting on 18 
October 1988 but no later than 9.00 a.m. on that day 
and work in accordance with their normal contract 
of employment. 

3. There is to be no payment of wages of work 
related allowances for time not worked as a result of 
this dispute and the Special Conditions of Employ- 
ment Payment shall be forfeited in full for the weeks 
ending 8,15 and 22 October 1988. Time lost will not 
count for the purposes of the accrual of rest and 
recreation leave, annual leave or other entitlements. 

4. For the duration of the construction of the 
Burrup Peninsula LNG Plant, safety issues are to be 
resolved in accordance with procedures laid down in 
the Halliwell Safety Order and the Occupational 
Health, Safety and Welfare Act and Regulations. 

5. The following procedure be implemented in 
relation to employees who have a belief that they 
have or may have been exposed to asbestos material 
on site. 

(a) The main contractor (K.J.R.) will issue 
statements from the Department of 
Occupational Health, Safety and Welfare 
through a site Safety Bulletin in order that 
all employees are informed of site safety 
status and details of asbestos materials 
used on site. 

(b) Safety representatives, shop stewards, site 
union officials and company management 
representatives shall meet with an officer 
of the Department of Occupational 
Health, Safety and Welfare to be informed 
of all issues relevant to the presence of 
asbestos in the workplace. 

(c) Individual employees who believe they 
have been exposed to asbestos on site 
should meet with their safety representa- 
tive or shop steward or a company 
representative to discuss their concerns. 

(d) Individual employees, who following their 
discussions with the safety representative 
and/or shop steward or a company repre- 
sentative, still hold a concern about 
exposure to asbestos, shall, upon request, 
be provided with a project 
incident/accident report form to initiate 
an investigation which shall be conducted 
by the employer and the safety representa- 
tive in consultation with the appropriate 
site union official. 

(e) Following the investigation, the employee 
may request an interview with a recognised 
consultant specialist in occupational 
medicine agreed between the parties so 
that a report shall be made of the facts 
relating to the incident. 

(f) A copy of the report prepared by the 
specialist consultant shall be made 
available to the employee and his/her 
union, the employer and the main 
contractor (K.J.R.). 

6. The parties are to engage in immediate 
discussions concerning the question of interfaces 
between subcontractors. 

It is to be recognised that no set procedure can be 
established that will satisfy all situations. In that 
context the following framework is to be adopted 
and modified as necessary by agreement between the 
parties to meet particular site requirements. 

(a) A meeting is to be arranged for each 
geographical work area for which there are 
potential problems (e.g. Fractionation, 
Train 1, Train 2) to be attended by the 
following personnel for each subcontrac- 
tor in that area — 

• management representative 
• employee safety representative 

(b) The meeting is to be chaired by the 
appropriate K.J.R. Area Manager/Con- 
struction Superintendent. 

(c) The meeting should review the interfaces 
for the area concerned and ascertain the 
nature and frequency of attention required 
in relation to the various processes and 
work schedules. 

(d) Interface related issues are to be included 
as a regular item on the agenda for tool 
box meetings. 

(e) All parties (the main contractor (K.J.R.), 
employers and employees) are to co- 
operate in addressing interface issues on an 
ongoing basis and properly exercise their 
individual responsibilities in this regard. 

(f) Schedule C provides a schematic view of 
the framework proposed for resolving 
interface issues. 

7. The parties are to jointly develop a procedure 
on Synthetic Mineral Fibres which shall contain a 
provision which allows an employee who has 
concerns about working with or in the vicinity of 
Synthetic Mineral Fibres prior to the date of this 
Order to fill out a prescribed form, the receipt of 
which shall be acknowledged by the employer. 

Henceforth, the duty of care and other provisions 
under the Occupational Health, Safety and Welfare 
Act are to be complied with. 
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8. The Halliwell Safety Order and its applicability 
in the context of the Occupational Health, Safety 
and Welfare Act and Regulations is to be reviewed 
through meetings of the parties as follows — 

(a) By 26 October 1988 all parties are to 
commence a review of the new 
Occupational Health, Safety and Welfare 
Act and Regulations. 

(b) A joint meeting is to be held by 14 
November 1988 with nominated K.J.R. 
Safety Officer and Contractors to identify 
changes in the Act and Regulations to be 
communicated to employees and 
supervisors on site and to establish a 
timetable for that purpose. 

(c) A joint meeting is to be held between the 
parties to the Halliwell Safety Order and a 
representative of the Department of 
Occupational Health, Safety and Welfare 
prior to a meeting to be held on 21 
November 1988 for the purpose of 
reviewing the operation of that Order in so 
far as it is affected by the Occupational 
Health, Safety and Welfare Act and 
Regulations. 

(d) The Deputy Registrar of the Western 
Australian Industrial Relations 
Commission will assist the parties and 
chair meetings as required. 

9. All employers are to ensure that specific 
material data sheets are retained and are available 
for all hazardous products on site. The main 
contractor (K.J.R.) is to ensure that all employers 
and employees on site are aware of the compre- 
hensive library of data sheets available as a resource 
through the Safety/Accident Prevention Office. 

Employers, employees, the main contractor 
(K.J.R.) and the unions are to familiarise themselves 
with the duty of care provisions contained in the 
Occupational Health, Safety and Welfare Act and 
properly exercise their responsibilities in this regard. 
The main contractor (K.J.R.) and the unions are to 
establish a joint committee to evaluate the materials 
currently being used on site. 

10. Any disputes relating to any of the matters 
referred to in this Order which cannot be resolved by 
the parties are to be referred to the Department of 
Occupational Health, Safety and Welfare or the 
Western Australian Industrial Relations 
Commission as appropriate. There is to be no 
stoppage of work while such disputes are resolved 
other than those which are properly authorised 
under the Occupational Health, Safety and Welfare 

11. The unions party to this Order, including 
their officers as specified below — 

Mr A.J. Marks, Amalgamated Metal Workers 
and Shipwrights Union of Western 
Australia; 

Mr J. Ferguson, Amalgamated Metal Workers 
and Shipwrights Union of Western 
Australia; 

Mr W. Palmer, Electrical Trades Union of 
Workers of Australia (Western Australian 
Branch), Perth; 

Mr W. Hunt, Electrical Trades Union of 
Workers of Australia (Western Australian 
Branch), Perth; 

Mr R. Todd, the Construction, Mining and 
Energy Workers' Union of Australia, 
Western Australian Branch; 

Mr D. Hellyer, the Construction, Mining and 
Energy Workers' Union of Australia, 
Western Australian Branch; 

Mr F. Smith, the Operative Painters' and 
Decorators' Union of Australia, 
West Australian Branch, Union of Workers; 

are directed to take such steps as may be necessary 
pursuant to the constitution and rules of the union 
and otherwise to ensure that each employee is 
informed of and fully understands the package 
agreed between the parties which is now reflected in 
this Order and shall direct their members to comply 
with its terms. Any failure to do so will place the 
union and its officers in breach. 

13. This Order shall continue to have application 
for the duration of the North West Shelf LNG 
Project (Phase II). 

(Sgd.) R.N. GEORGE, 
[U.S.] Commissioner. 

Schedule A. 
Amalgamated Metal Workers and Shipwrights Union 

of Western Australia. 
The Construction, Mining and Energy Workers Union 

of Australia, Western Australian Branch. 
Electrical Trades Union of Workers of Australia 

(Western Australian Branch), Perth. 
The Operative Painters' and Decorators' Union of 

Australia, West Australian Branch, Union of Workers. 
The Operative Plasterers' and Plaster Workers' 

Federation of Australia (Industrial Union of Workers) 
Western Australian Branch. 

Schedule B. 
Kellogg/JGC/Raymond Engineers. 
Leighton-TKK Joint Venture. 
Thiess Contractors Pty Ltd. 
CBI/Concrete Constructions Joint Venture. 
Walter Wright (WA) Pty Ltd. 
Decmil Engineering and Construction (Aust) Pty Ltd. 
Clough Cage IPC Joint Venture. 
Eglo Engineering Pty Ltd. 
EPT/Fochi Joint Venture. 
WSC/CBI Projects Pty Ltd. 
Transfield Pty Ltd. 
Holland-McConnell Dowell Joint Venture. 
United Construction Pty Ltd. 
Bains Harding Industries Pty Ltd. 
O'Donnell Griffin/Kent Joint Venture. 
James Watt (Electrical) Pty Ltd. 
Ralph M. Lee (WA) Pty Ltd. 
O'Donnell Griffin (a division of the ANI Corporation). 
Fletcher-Meisei Joint Venture. 
S.G.S. Australia Pty Ltd. 
Consett International Scaffolding Contractors. 
Karratha Bitumen Contractors Pty Ltd. 
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Schedule C. 

SAFCTY COMMITTEE/ 
AREA INTERFACE MEETINGS \ 
CONTRACTORS IN AREA 

- MANAGEMENT 
- EMPLOYEE REPS Xft,    

KJR INDIVIDUAL CONTRACTORS 
    TOOL BOX MEETINGS 

ONGOING RESOLUTION OF INTERFACE PROBLEMS 

IDENTIFY OUTSTANDING ISSUES 

RESOLUTION ASSISTANCE OOSHMA 
(IF REQUIRED) 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Conference of Commissioner's 

Own Motion. 
Transfield Pty Ltd 

and 
Amalgamated Metal Workers and Shipwrights 

Union of Western Australia and Others. 
No. C1389 of 1988. 

THE NORTH WEST SHELF GAS PROJECT 1987 
SITE CONSTRUCTION INDUSTRIAL 
AGREEMENT BURRUP PENINSULA, 

WESTERN AUSTRALIA. 
Various Occupations Construction 

COMMISSIONER R.N. GEORGE. 
7th day of October 1988. 

Order. 
WHEREAS the Commission, being aware of a decision 
by all wages employees on the Burrup Peninsula LNG 
site to withdraw their labour until Tuesday, 11 October 
1988, convened a conference of its own motion in 
Karratha on 5 October 1988 in accordance with the 
provisions of section 44(7) of the Industrial Relations Act 
1979; and whereas the Unions party to the conference 
informed the Commission of a number of issues related 
to safety said to require resolution before there wold be a 
return to work; and whereas those issues were discussed 
in detail before the Commission; and whereas the 
Commission requested senior representatives of the 
Department of Occupational Health, Safety and Welfare 
present at the conference to report on the general 
condition of the site as regards to safety; and whereas it 
was reported to the Commission that the site had been 
declared safe by the Department of Occupational 
Health, Safety and Welfare and that there was no reason 
why work could not proceed normally in all areas with 
the exception of two which had been barricaded off while 
material suspected to contain an asbestos substance was 
removed; and whereas the declaration of the Department 
of Occupational Health, Safety and Welfare is to 
confirm its declaration in writing; and whereas the 
Commission, being satisfied there was no risk to the 

health and safety of the employees concerned, directed 
that a general meeting be called for 10.00 a.m. Thursday, 
6 October 1988 for the purpose of informing the 
workforce of the declaration of the Department of 
Occupational Health, Safety and Welfare and 

. recommending an immediate return to work; and 
whereas it was further directed that the parties meet at 
6.30 a.m. that same day for the purpose of resolving the 
specific issues raised by the Unions prior to the 10.00 
a.m. general meeting; and whereas there was no return to 
work and the general meeting resolved — 

1. There would be no return to work until letters 
were provided indicating that employees had been 
exposed to asbestos. 

2. The site was declared safe by the Department 
of Occupational Health, Safety and Welfare. 

3. The employees would not meet again until 
Tuesday, 11 October 1988. 

And whereas further conferences before the Commission 
following that meeting failed to resolve the dispute; now 
therefore, the Commission, having regard to the public 
interest and the interests of the parties directly involved 
and to prevent any further deterioration of industrial 
relations in respect of the matters in question, hereby 
orders in accordance with section 44 of the Industrial 
Relations Act 1979 that — 

1. The parties to this Order named in Schedules A 
and B co-operate to notify all employees by use of 
the media and any other appropriate means of a 
mass meeting to be held on site at 6.30 a.m. on 
Monday, 10 October 1988. 

2. Each employee of the employers named in 
Schedule B who is or is eligible to be a member of the 
Unions named in Schedule A shall return to work 
immediately following the mass meeting on 10 
October 1988 but no later than 9.00 a.m. on that day 
and work in accordance with their normal contract 
of employment. 

3. There is to be no payment for time not worked 
as a result of this dispute and there will be no 
entitlement to the Special Conditions Payment for 
the week ending 8 October 1988. Time lost will not 
count towards the accrued rest and recreation leave, 
annual leave or other entitlements. 

4. The unpaid meeting to be held at 6.30 a.m. on 
10 October 1988 will not prejudice the Special 
Conditions of Employment Payment for the week 
ending 15 October 1988. However, any employees 
not returning to work in accordance with this Order 
will not be entitled to — 

(a) Living Away From Home Allowance. 
(b) Camp Costs. 
(c) Special Conditions of Employment 

Payment. 
(d) Any other work related allowances. 
(e) Accrual of rest and recreation leave, 

annual leave or any other entitlements 
from the time of the withdrawal of labour 
resulting from the meetings held on 5 
October 1988 and 6 October 1988 until 
they return to work. 

5. For the duration of the construction of the 
Burrup Peninsula LNG Plant, safety issues are to be 
resolved in accordance with procedures laid down in 
the Halliwell Safety Order and the Occupational, 
Health, Safety and Welfare Act and Regulations. 

6. The following procedure be implemented in 
relation to employees who have a belief that they 
have or may have been exposed to asbestos material. 

(a) The main contractor (K J.R.) will issue a 
statement from the Department of 
Occupational Health, Safety and Welfare 
through a site Safety Bulletin in order that 
all employees are informed of site safety 
status and details of asbestos materials 
used on site. 
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(b) Safety representatives, shop stewards and 
company management representatives 
meet with Dr Brian Dere of the Depart- 
ment of Occupational Health, Safety and 
Welfare to be informed of all issues 
relevant to the presence of asbestos in the 
work place. 

(c) Individual employees who believe they 
have been exposed to asbestos on site 
should meet with their safety representa- 
tive or shop steward to discuss their 
concerns in the light of information 
provided through the meeting with Dr 
Dere. 

(d) Individual employees who, following their 
discussions with the safety representative 
or shop steward, still hold a concern, may 
complete a project incident/accident 
report form to initiate an investigation by 
the employer. 

(e) Following the investigation, the employee 
requests an interview with the specialist 
consultant nominated by the Department 
of Occupational Health, Safety and 
Welfare so that a report may be made of 
the facts relating to the incident. 

(f) A copy of the report prepared by the 
specialist consultant will be made available 
to the employee, the employer and the 
main contractor (K.J.R.). 

7. The parties are to engage in immediate 
discussions concerning the question of interfaces 
between subcontractors. 

It is to be recognised that no set procedure can be 
established that will satisfy all situations. In contrast 
the following framework is to be adopted and 
modified as necessary by agreement between the 
parties to meet particular site requirements. 

(a) A meeting is to be arranged for each 
geographical work area for which there are 
potential problems (e.g. Fractionation, 
Train 1, Train 2) to be attended by the 
following personnel for each 
subcontractor in that area — 

• management representative 
• employee safety representative 

(b) The meeting is to be chaired by the 
appropriate K.J.R. Area Manager/Con- 
struction Superintendent. 

(c) The meeting should review the interfaces 
for the area concerned and ascertain the 
nature of frequency of attention required 
in relation to the various processes and 
work schedules. 

(d) Interface related issues are to be included 
as a regular item on the agenda for tool 
box meetings. 

(e) All parties (both employers and 
employees) are to co-operate in addressing 
interface issues on an ongoing basis and 
properly exercise their individual respons- 
ibilities in this regard. 

(f) Schedule C provides a schematic view of 
the framework proposed. 

8. The Halliwell Safety Order and its applicability 
in the context of the Occupational Health, Safety 
and Welfare Act and Regulations is to be reviewed 
through a meeting of the parties as follows — 

(a) By 12 October 1988 all parties are to review 
the new Occupational Health, Safety and 
Welfare Act and Regulations. 

(b) A joint meeting is to be held on 12 October 
1988 with nominated K.J.R. Safety 
Officer and Contractors to identify 
changes in the Act and Regulations to be 

communicated to employees and super- 
visors on site and to establish a timetable 
for that purpose. 

(c) A joint meeting is to be held between the 
parties to the Halliwell Safety Order and a 
representative of the Department of 
Occupational Health, Safety and Welfare 
prior to a meeting to be held on 19 October 
1988 for the purpose of reviewing the 
operation of that Order in so far as it is 
affected by the Occupational Health, 
Safety and Welfare Act and Regulations. 

(d) The Deputy Registrar of the Western 
Australian Industrial Relations 
Commission will assist the parties and 
chair meetings as required. 

9. All employers are to ensure that specific 
material data sheets are retained and are available 
for all hazardous products on site. The main 
contractor (K.J.R.) is to ensure that all employers 
and employees on site are aware of the 
comprehensive library of data sheets available as a 
resource through the Safety/Accident Prevention 
Office. 

Employers, employees, the main contractor 
(K.J.R.) and the Unions are to familiarise them- 
selves with the duty of care provisions contained in 
the Occupational Health, Welfare and Safety Act 
and properly exercise their responsibilities in this 
regard. 

10. Any disputes relating to any of the matters 
referred to in this Order which cannot be resolved by 
the parties are to be referred to the Department of 
Occupational Health, Safety and Welfare or the 
Western Australian Industrial Relations 
Commission as appropriate. There is to be no 
stoppage of work while such disputes are resolved 
other than those which are properly authorised 
under the Occupational Health, Welfare and Safety 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

Schedule A. 
The Secretary 
Amalgamated Metal Workers and Shipwrights Union of 

Western Australia 
The Secretary 
The Construction, Mining and Energy Workers Union 

of Australia, Western Australian Branch 
The Secretary 
Electrical Trades Union of Workers of Australia 

(Western Australian Branch), Perth 
The Secretary 
The Operative Painters' and Decorators' Union of 

Australia, West Australian Branch, 
Union of Workers 

The Secretary 
The Operative Plasterers' and Plaster Workers 

Federation of Australia (Industrial Union 
of Workers) Western Australian Branch 
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Schedule B. 
Leighton-TKK Joint Venture. 
Thiess Contractors Pty Ltd. 
CBI/Concrete Constructions Joint Venture. 
Walter Wright (WA) Pty Ltd. 
Decmil Engineering and Construction (Aust) Pty Ltd. 
Clough Cage IPC Joint Venture. 
Eglo Engineering Pty Ltd. 
EPT/Fochi Joint Venture. 
WSC/CBI Projects Pty Ltd. 
Transfield Pty Ltd. 
Holland-McConnell Dowell Joint Venture. 
United Construction Pty Ltd. 
Bains Harding Industries Pty Ltd. 
O'Donnell Griffin/Kent Joint Venture. 
James Watt (Electrical) Pty Ltd. 
Ralph M. Lee (WA) Pty Ltd. 
O'Donnell Griffin (a division of the ANI Corporation). 
Fletcher-Meisei Joint Venture. 
S.G.S. Australia Pty Ltd. 
Consett International Scaffolding Contractors. 
Karratha Bitumen Contractors Pty Ltd. 

Schedule C. 

SAFETY COHMITTEE/ 
AREA INTERFACE MEETINGS \ 
CONTRACTORS IN AREA 

- MANAGEMENT 
- EMPIOYEE REPS 

INDIVIDUAL CONTRACTORS 
TOOL BOX MEETINGS 

ONGOING RESOLUTION OF INTERFACE PROBLEMS i 

IDENTIFY OUTSTANDING ISSUES 

RESOLUTION ASSISTANCE DOSHMA 
(IF REQUIRED) 

deterioration of industrial relations; nowthcrefore, pur- 
suant to the powers conferred on me under section 44 (6) 
of the Industrial Relations Act, 1979 and other powers 
therein, I hereby direct — 

That The Agricultural Department take whatever 
action is appropriate to ensure that persons 
engaged at the Wokalup Research Station comply 
with the departmental policy established to facili- 
tate the payment of overtime earnings to employees 
within the pay period next following the pay period 
in which any overtime is worked. 

(Sgd.) C.B. PARKS, 
[L.S.l Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 44. 

The Australian Workers' Union 
West Australian Branch, Industrial Union of Workers 

and 
The Hon. Minister for Agriculture 

No. C1404 of 1988. 
STATE RESEARCH STATIONS, AGRICULTURAL 
SCHOOLS AND COLLEGE WORKERS' AWARD 

No. 23 of 1971 
Various Agriculture 

COMMISSIONER C.B. PARKS. 
3rd day of November 1988. 

Direction. 
WHEREAS I, the undersigned Commissioner of the 
Western Australian Industrial Relations Commission, 
presided over a conference between representatives of 
the aforesaid parties on 3 November 1988; and whereas 
the industrial matter in issue is likely to lead to the 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Site Allowance. 

Building Trades Association of Unions 
of Western Australia (Association of Workers) 

and 
Hon Minister for Works. 

No. C1045 of 1988. 
BUILDING TRADES (CONSTRUCTION) 

AWARD No. 14 of 1978. 
Construction Employees Construction 

COMMISSIONER J.A. NEGUS. 
21st day of November 1988. 

Order. 
WHEREAS the Applicant Union has lodged a claim for 
a site allowance of $1.00 per hour to apply to the 
construction of the Dryandra Primary School at 
Dryandra Drive, Mirrabooka; and whereas the 
Respondent employer has objected to the claim and the 
parties have discussed the matter at a conference on site 
during which conference the Commission was able to see 
at first hand the conditions giving rise to various 
disabilities; and whereas the parties have reached 
agreement that a site allowance of 50 cents per hour is 
warranted and have requested the Commission to ratify 
that agreement; now therefore, the Commission, 
pursuant to the powers conferred under section 44 of the 
Industrial Relations Act 1979, hereby orders:— 

That notwithstanding the provisions of the 
Building Trades (Construction) Award No. 14 of 
1978, employees who are employed by the 
Respondent on the Dryandra Primary School site at 
Dryandra Drive, Mirrabooka shall be paid a site 
allowance of 50 cents per hour for each hour worked 
in lieu of all allowances in Clause 9.—Special Rates 
of the above Award except subclauses (l)(f), (l)(w), 
(l)(j) and (l)(g)(g). 

This Order shall take effect from the beginning of 
the project and shall cease at the end of the project. 

(Sgd.) J.A. NEGUS, 
f L.S.l Commissioner. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Site Allowance. 

Building Trades Association of Unions of 
Western Australia (Association of Workers) 

and 
Keywest Pty Ltd. 

No. C959 of 1988. 
BUILDING TRADES (CONSTRUCTION) 

AWARD No. 14 of 1978. 
Construction Employees Construction 

COMMISSIONER J.A. NEGUS. 
21st day of November 1988. 

Order. 
WHEREAS the Applicant Union has lodged a claim for 
a site allowance of $1.10 per hour to apply to the 
construction of the East Leeming Primary School site at 
the corner of Beazley and Hicks Street, Leeming; and 
whereas the Respondent employer has objected to the 
claim and the parties have discussed the matter at a 
conference on site during which conference the 
Commission was able to see at first hand the conditions 
giving rise to various disabilities; and whereas the parties 
have reached agreement that a site allowance of 60 cents 
per hour is warranted and have requested the 
Commission to ratify that agreement; now therefore, the 
Commission, pursuant to the powers conferred under 
section 44 of the Industrial Relations Act 1979, hereby 
orders:— 

That notwithstanding the provisions of the 
Building Trades (Construction) Award No. 14 of 
1978, employees who are employed by the 
Respondent on the East Leeming Primary School 
building site at the corner of Beazley and Hicks 
Street, Leeming shall be paid a site allowance of 60 
cents per hour for each hour worked in lieu of all 
allowances in Clause 9.—Special Rates of the above 
Award except subclauses (l)(f) and (l)(w). 

This Order shall take effect from the beginning of 
the project and shall cease at the end of the project. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Site Allowance. 

Building Trades Association of Unions 
of Western Australia (Association of Workers) 

and 
Keywest Pty Ltd. 
No. C990 of 1988. 

BUILDING TRADES (CONSTRUCTION) 
AWARD No. 14 of 1978. 

Construction Employees Construction 
COMMISSIONER J.A. NEGUS. 

21st day of November 1988. 

Order. 
WHEREAS the Applicant Union has lodged a claim for 
a site allowance of $1.40 per hour to apply to the 
construction of the Primary School on the corner of 
Edney Road and Newburn Road, High Wycombe; and 
whereas the Respondent employer has objected to the 
claim and the parties have discussed the matter at a 
conference on site during which conference the 
Commission was able to see at first hand the conditions 
giving rise to various disabilities; and whereas the parties 
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have reached agreement that a site allowance of 60 cents 
per hour is warranted and have requested the 
Commission to ratify that agreement; now therefore, the 
Commission, pursuant to the powers conferred under 
section 44 of the Industrial Relations Act 1979, hereby 
orders:— 

That notwithstanding the provisions of the 
Building Trades (Construction) Award No. 14 of 
1978, employees who are employed by the 
Respondent on the Primary School on the corner of 
Edney and Newburn Roads, High Wycombe site 
shall be paid a site allowance of 60 cents per hour for 
each hour worked in lieu of all allowances in Clause 
9.—Special Rates of the above Award except 
subclauses (l)(f) and (l)(w). 

This Order shall take effect from the beginning of 
the project and shall cease at the end of the project. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Site Allowance. 

Building Trades Association of Unions 
of Western Australia (Association of Workers) 

and 
Scaffidi Developments. 

No. C1044 of 1988. 
BUILDING TRADES (CONSTRUCTION) 

AWARD No. 14 of 1978. 
Construction Employees Construction 

COMMISSIONER J.A. NEGUS. 
21st day of November 1988. 

Order. 
WHEREAS the Applicant Union has lodged a claim for 
a site allowance of $1.40 per hour to apply to the 
construction of the South Padbury Primary School at the 
corner of Warburton Avenue and Farrell Way, Padbury; 
and whereas the Respondent employer has objected to 
the claim and the parties have discussed the matter at a 
conference on site during which conference the 
Commission was able to see at first hand the conditions 
giving rise to various disabilities; and whereas the parties 
have reached agreement that a site allowance of 65 cents 
per hour is warranted and have requested the 
Commission to ratify that agreement; now therefore, the 
Commission, pursuant to the powers conferred under 
section 44 of the Industrial Relations Act 1979, hereby 
orders:— 

That notwithstanding the provisions of the 
Building Trades (Construction) Award No. 14 of 
1978, employees who are employed by the 
Respondent on the South Padbury Primary School 
site at the corner of Warburton Avenue and Farrell 
Way, Padbury shall be paid a site allowance of 65 
cents per hour for each hour worked in lieu of all 
allowances in Clause 9.—Special Rates of the above 
Award except subclauses (l)(f) and (l)(w). 

This Order shall take effect from the beginning of 
the project and shall cease at the end of the project. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 



3106  WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 68 W.A.I.G. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

The Western Australian Clothing and Allied 
Trades' Industrial Union of Workers, Perth 

and 
North Star Steam Laundry and Dry Cleaners 

and Others. 
No. C1226 of 1988. 

COMMISSIONER S.A. KENNEDY. 
7th day of November 1988. 

Order. 
WHEREAS the Applicant in this matter has sought to 
discontinue this application, I the undersigned, pursuant 
to the powers conferred by the Industrial Relations Act 
1979 do hereby order — 

That this application be withdrawn by leave. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

which work is performed including but not limited 
to the stringent safety and medical requirements and 
the resultant personal restrictions, the requirement 
for flexbility of Award breaks and the requirements 
to work in accordance with the exacting tolerances 
and quality control specified in the abovementioned 
licence: 

PUF Spraying $1.30 
Laminating .90 
Sanding, assisting PUF spraying and 

laminating .50 
These allowances shall — 

1. be paid as a flat amount for each hour 
worked in each work process. 

2. commence from the beginning of the first 
pay period to commence on or after 28 
February 1988 and shall cease to operate 
on the completion of the Recticel contract. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29.—Unfair Redundancy. 

The Association of Draughting, Supervisory 
and Technical Employees Western Australian Branch 

and 
George Moss Ltd. 

No. CR1210 of 1988. 
DRAUGHTSMEN, TRACERS, PLANNERS 

AND TECHNICAL OFFICERS AWARD 1979. 
Senior Estimator Technical 

CONFERENCES — 
Matters referred — 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Reference of Dispute. 

Amalgamated Metal Workers and Shipwrights 
Union of Western Australia 

and 
Recticel Insulation Contracting NV. 

No. CR1156 of 1988. 
METAL AND ELECTRICAL TRADES 

CONSTRUCTION (BURRUP PENINSULA) 
CONSOLIDATED ORDER 1988 

No. C307 of 1988. 
Polyurethane Foam Safety Construction 
Insulation Applicators 

COMMISSIONER R.N. GEORGE. 
21st day of September 1988. 

Order. 
HAVING heard Mr B. Harwood on behalf of the 
applicant and Mr M. Crofts on behalf of the respondent, 
and by consent, the Commission, being satisfied that the 
Agreement conforms with the Principles enunciated by 
the Commission in Court Session in the State Wage Case 
in September 1988, and pursuant to the powers conferred 
on it under the Industrial Relations Act 1979 hereby 
orders — 

That, notwithstanding the provisions of the Metal 
and Electrical Trades Construction (Burrup 
Peninsula) Consolidated Order 1988 No. C307 of 
1988, employees of Recticel Insulation Contracting 
NV who are engaged on the application of the PUF 
safety insulation system inside the LNG tanks and 
are required to work in accordance with the 
standards as set down by the licence "for the 
MF86-0350 Internal Insulation System for Double 
Integrity LNG Storage Tanks" shall be paid the 
applicable allowance below in consideration of all 
peculiarities associated with the conditions under 

COMMISSIONER O.K. SALMON. 
13 th day of October 1988. 

Claim for redundancy payment on grounds of unfair- 
ness — opposed by respondent — no provision in 
award for redundancy — no unfairness found — 
matter dismissed. 

Reasons for Decision. 
Note: The following is an unabridged statement 

made by the Commissioner from the bench 
on the 13th day of October 1988. 

THE COMMISSIONER: I'll give judgment now. Mr 
Williams' point on the question of jurisdiction is quite 
sound. On that basis alone the case should be dismissed. 
In any event, the union really relies on the unfairness of 
the company's treatment of its member. It is for the 
union to make out such a case and it has not done so. 
There is no material before me that would enable me to 
say that the company was unfair to Mr Alibrandi, nor 
does the union show why its proposals should be ordered 
by me on the basis of merit. 

My decision is that the application be dismissed. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29.—Unfair Redundancy. 

The Association of Draughting, Supervisory and 
Technical Employees Western Australian Branch 

and 
George Moss Ltd. 

No. CR1210 of 1988. 
DRAUGHTSMEN, TRACERS, PLANNERS AND 

TECHNICAL OFFICERS AWARD 1979. 
Senior Estimator Technical 

COMMISSIONER O.K. SALMON. 
13th day of October 1988. 

Order. 
HAVING heard Mr K. Ross on behalf of the applicant 
and Mr B.D. Williams on behalf of the respondent (and 
by consent) the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the application be dismissed. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979.- 
Section 44.—Application for a Site Allowance. 

Building Trades Association of Union of 
Western Australia (Association of Workers) 

and 
Civil and Civic Pty Ltd. 

No. CR956 of 1988. 
BUILDING TRADES (CONSTRUCTION) 

AWARD No. 14 of 1978. 
Building Workers Construction 

COMMISSIONER J.A. NEGUS. 
12th day of September 1988. 

Claim for site allowance — Union claim $1.20 per hour 
— allowance appropriate — independent judgment 
in accordance with section 26 — level and type of 
disabilities warrant a site allowance of 65 cents per 
hour — order issued. 

Reasons for Decision. 
THE COMMISSIONER: This is an application for a site 
allowance to be awarded in lieu of payments for special 
disabilities encountered by employees engaged on the 
construction of a Research and Development Centre for 
CRA in the Technology Park area at Bentley. The claim 
was lodged for a quantum of $2.50 per hour but during 
proceedings, Mr Keogh, who appeared for the 
Applicant Association, acknowledged the ambit nature 
of that amount. He argued strongly for $1.20 per hour to 
be awarded. 

The Respondent Company, through Mr Davis, 
rejected the claim in its entirety, taking the view that the 
site in question was a standard, normal site and that the 
appropriate remuneration and special rates were all to be 
found in the provisions of the Building Trades 
(Construction) Award No. 14 of 1978. He propounded 
the view that employees on a construction project should 
not be paid a special site allowance merely for 
performing the everyday duties for which they are 
employed under conditions which are common to most 
building sites. 

Both Advocates submitted copies of various Decisions 
of this Commission and of the Federal body which were 
seen as supporting their disparate views of the situation. 
It was common ground that the Commission as presently 
constituted should be guided by the Decision of the FuU 
Bench in the John Holland Constructions or Forrest 
Place matter (67 WAIG p. 1731). In short, the criteria 
established in the 'Sapri Case' (ACAC Print F1957) are 
to be followed and properly applied. 

It is first necessary to decide whether the instant claim 
falls within the established pattern with regard to type of 
building and locality of site. If that question is answered 
in the affirmative one may have regard to, but not be 
bound by. amounts that have been awarded on similar 
sites and/or within the same locality. I have added the 
underlined phrase to emphasise my understanding that in 
essence the process is one of properly exercising the 
discretion vested in the Commission. I have a duty to 
bring independent judgment to bear on the question in 
accordance with section 26 of the Industrial Relations 
Act 1979. 

There were a number of agreed facts presented at the 
hearing in relation to this building project. The job 
commenced on 8 June 1988 and is expected to be 
completed in June 1989. The total project comprises 
three buildings and is valued at $8.9 million. An 
administration and staff facility on two levels would 
employ a concrete pad, structural steel, granite and glass 
cladding and a metal deck roof. Two single level 
laboratories would be of a similar construction but metal 
clad. An average workforce of 20 would be employed, 
peaking at 60 in January/December. The site is 35 000m2 

in area, of which the buildings will occupy some six per 
cent. There will be extensive roadways, car-parking and 
landscaping, all of which will be worked on early in the 
project. The site is on sloping terrain which has been 
excavated and backfilled with yellow sand to 
accommodate the building. The land formerly was part 
of a pine forest. A feature of the project is a concrete 
tunnel which will carry major services to all of the 
buildings. 

I inspected the site on 30 August 1988, and was able to 
experience at first hand the disabilities complained of by 
Mr Keogh. These included the nature of the ground 
underfoot which necessitated unusual manhandling of 
materials and harrowing of cement on plank pathways. 
Access to amenities was mentioned, as was the excessive 
distance from laydown areas to the points of usage of 
materials. It was suggested that wind blown sand would 
be a problem in certain weather conditions. 

Mr Davis suggested that a mobile crane had indeed 
been used on the site and would continue to be used. 

I turn now to my decision on this claim. I should state 
at the outset that I find that the site and the project under 
review do indeed fall within the industry pattern and thus 
a site allowance can be contemplated. 

In assessing the appropriate quantum I have had 
regard for the disabilities described by Coleman C. (as he 
then was), Kennedy C. and Commissioner Laing of the 
Australian Commission in their decisions on questions of 
site allowance for projects on the campus of and in the 
vicinity of Curtin University. 

In my view the level and type of disabilities shown to 
me on inspection and spoken of in submissions warrant a 
site allowance of 65 cents per hour in lieu of all other 
special rates with the usual exception of heavy blocks and 
explosive powered tools. 

Appearances: Mr Keogh appeared on behalf of the 
Applicant. 

Mr Davis appeared on behalf of the Respondent. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Application for a Site Allowance. 

Building Trades Association of Union of 
Western Australia (Association of Workers) 

and 
Civil and Civic Pty Ltd. 

No. CR956 of 1988. 
BUILDING TRADES (CONSTRUCTION) 

AWARD No. 14 of 1978. 
Building Workers Construction 

COMMISSIONER J.A. NEGUS. 
24th day of October 1988. 

Order. 
HAVING heard Mr M. Keogh on behalf of the 
Applicant and Mr P. Davis on behalf of the Respondent, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders:— 

(1) That pursuant to subclause (16) of Clause 8.— 
Rates of Pay of the Building Trades (Construction) 
Award No. 14 of 1978 as amended, employees who 
are employed by the Respondent on the Research 
and Development Centre for CRA at Technology 
Park in Bentley shaU be paid a site allowance of 65 
cents per hour for each hour worked in lieu of all 
allowances in Clause 9.—Special Rates and 
Provisions with the exception of subclauses (l)(f) 
and (l)(w). 

(2) That this Order shall take effect from the 
beginning of the project and shall cease at the 
completion of the said project. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Claim for Site Allowance. 
Building Trades Association of Unions 

of Western Australia (Association of Workers) 
and 

D.B.M. Contractors Pty Ltd. 
No. CR1043 of 1988. 

BUILDING TRADES (CONSTRUCTION) 
AWARD No. 14 of 1978. 

Construction Workers Construction 
COMMISSIONER J.A. NEGUS. 

11th day of October 1988. 
Claim for site allowance — part demolition — refurbish- 

ment — removal of asbestos roofing and cladding 
— black sandy soil wet underfoot — borderline case 
— 40 cents per hour warranted — order issued. 

Reasons for Decision. 
THE COMMISSIONER: This is a claim for a site 
allowance to be paid to employees engaged in the 
construction of an office/warehouse at 302 Selby Street, 
Osborne Park. 

The Respondent opposes the claim in its entirety, so 
prior to hearing submissions from the parties on 28 
September, the Commission inspected the site on 14 
September so that specific disabilities alleged could be 
pointed out at first hand. 

The project involves part demolition and 
refurbishment of two existing structures with the 
eventual erection of steel framed, brick veneer, curtain- 
walled warehouses with metal deck roofing. The total 
contract value is $1.9 million with an average workforce 
of 15 being engaged from 27 June 1988 until the end of 
December. 

Mr Billing, who appeared for the Applicant, made 
much of the demolition aspect referring particularly to 
the removal of asbestos roofing and cladding from the 
former buildings. He spoke of the black sand soil in a low 
lying, swampy area and the wet underfoot problems 
associated with these conditions during winter months. 
The manhandling of materials over some distance on the 
soft footing was demonstrated during inspections. It was 
acknowledged that limestone road base had been 
brought into parts of the site during the construction. 

A number of decisions of the Federal Commission and 
in this jurisdiction were cited but they provided little 
guidance because all were ratifications of agreements. 

Mr Bajada, who appeared for the Respondents 
suggested that the demolition aspect was overstated there 
having been little dust raised. The asbestos roofing was 
to have remained in site but was finally removed under 
duress and threat of bans from the Unions. The removal 
took place when none of the current workforce was 
present. 

Other perceived disabilities were not, in Mr Bajada's 
view, unusual. The soil base had been improved with 
yellow sand and cranage was available whenever needed 
to avoid manhandling of materials. The site, he said, was 
only 60 per cent occupied by the buildings and it was in 
general clean and well maintained with ready access to 
amenities. 

In considering the question, I have concluded that this 
is a borderline case at the lower end of the scale. Some 
site allowance is warranted on account of the soft and 
wet underfoot problems which would extend right 
through until early October as the weather pattern has 
turned out this year. There will also be some unusual 
discomfort associated with the work done on the already 
existing buildings. I am conscious of the averaging which 
occurs in these calculations and of the limitation imposed 
by an arbitrated allowance being payable from the date 
of application. 

On a balanced view of all factors I have decided to 
award an allowance of 40 cents per hour in lieu of all 
other payments in Clause 9 of the Award with the 
exception of heavy blocks and explosive powered tools. 

Appearances: Mr S. Billing appeared for the Budding 
Trades Association of Unions of Western Australia 
(Association of Workers). 

Mr A. Bajada appeared on behalf of the Master 
Builders' Association of Western Australia (Union of 
Employers) and D.B.M. Contractors Pty Ltd. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Application for Site Allowance. 

Building Trades Association of Unions of 
Western Australia (Association of Workers) 

and 
D.B.M. Contractors Pty Ltd. 

No. CR1043 of 1988. 
BUILDING TRADES (CONSTRUCTION) 

AWARD No. 14 of 1978. 
Construction Workers Construction 

COMMISSIONER J.A. NEGUS. 
11 th day of October 1988. 

CLEANERS & CARETAKERS (GOVERNMENT) 
AWARD No. 32 of 1975 

WHEREAS an error occurred in the Second Tier Order 
No. C1081 of 1988 concerning wage rates in the above 
award, published in the Western Australian Industrial 
Gazette on 26 October 1988 Volume 68, Part 2, Sub-Part 
4; page 2475 at 2476 the following correction is made: 

Delete that Schedule shown under the title 
"Cleaners & Caretakers (Government) Award No. 
32 of 1975" and insert in lieu the following new 
Schedule. 

J. CARRIGG, 
Industrial Registrar. 

25th day of November 1988. 

HAVING heard Mr S. Billing on behalf of the Applicant 
and Mr A. Bajada on behalf of the Respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders — 

(1) That pursuant to subclause (16) of Clause 8.— 
Rates of Pay of the Building Trades (Construction) 
Award No. 14 of 1978 as amended, employees who 
are employed by the Respondent on the Offices and 
Warehouse site at 302 Selby Street, Osborne Park, 
shall be paid a site allowance of 40 cents per hour for 
each hour worked in lieu of all allowances in Clause 
9.—Special Rates and Provisions with the exception 
of subclauses (l)(f) and (l)(w). 

(2) That this Order shall take effect from the 27th 
day of July 1988 and shall cease at the completion of 
the said project. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
(1) The minimum total rate of wage payable under this 

award shall be as follows: 

CORRECTION. 
BUILDING TRADES (GOVERNMENT) 

AWARD No. 31A of 1966. 

WHEREAS an error occurred in Order No. C858 of 1988 
notwithstanding the provisions of the above award 
published in the Western Australian Industrial Gazette 
on the 24th day of August 1988, Volume 68 — Part 2, 
Sub-Part 2; page 1899, the following correction is made: 

That the last paragraph of the Order be amended 
to read as follows: 

This Order shall take effect on and from the 
4th day of July 1988. 

JOHN CARRIGG, 
Registrar. 

8th day of September 1988. 

Attendant 
First year of employment 
Second year of employment 
Thereafter 

Lift Attendant 
First year of employment 
Second year of employment 
Thereafter 

Security Attendant 
First year of employment 
Second year of employment 
Thereafter 

Gatekeeper 
First year of employment 
Second year of employment 
Thereafter 

General Hand 
First year of employment 
Second year of employment 
Thereafter 

Cleaner 
First year of employment 
Second year of employment 
Thereafter 

Home Economics Assistant 
First year of employment 
Second year of employment 
Thereafter 

Window Cleaner 
First year of employment 
Second year of employment 
Thereafter 

Car Park Attendant 
First year of employment 
Second year of employment 
Thereafter 

Caretaker 
First year of employment 
Second year of employment 
Thereafter 

Steam Cleaner 
First year of employment 
Second year of employment 
Thereafter 

Court Usher 
First year of employment 
Second year of employment 
Thereafter 

Night Superintendent (WAIT) 
First year of employment 
Second year of employment 
Thereafter ~ 

307.60 
311.30 
314.90 

311.90 
315.50 
319.10 

313.70 
317.50 
321.20 

316.60 
320.40 
324.40 

316.60 
320.40 
324.40 

316.ft) 
320.40 
324.40 

321.20 
324.90 
328.40 

322.20 
325.90 
329.70 

322.40 
326.80 
330.50 

333.60 
337.20 
340.90 

339.10 
342.70 
346.50 

348.70 
360.80 
364.60 



Foreperson (BMA) 
First year of employment 
Second year of employment 
Thereafter 

368.80 
372.50 
376.40 

(2) Supervision Allowance: Employees other than 
Foreperson or Night Superintendent (WAIT), placed in 
charge of others shall be paid the following weekly 
allowance in addition to the rate prescribed for his/her 
class of work: 

$ 
One to five employees 5.60 
Six to 10 employees 10.30 
Eleven to 15 employees 12.70 
Sixteen to 20 employees 17.50 
Over 20 (for each additional employee) .20 

(3) Casual employees shall be paid 20 per cent in 
addition to the rates payable under this award. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 32.—Variation Order when Arbitration 

in Progress. 
Amalgamated Metal Workers and Shipwrights 

Union of Western Australia, 
Plumbers and Gasfitters Employees Union 
of Australia, Western Australian Branch, 

Industrial Union of Workers, 
Operative Painters' and Decorators' Union of 

Australia, Western Australian Branch, 
Construction Mining and Energy Workers 

Union of Australia, Western Australian Branch, 
Electrical Trades Union of Australia 

(Western Australian Branch), 
Australian Workers Union, Western Australian Branch, 

Industrial Union of Workers 
and 

Robe River Iron Associates. 
No. A4 of 1987. 

Various Iron Ore Production 
COMMISSIONER O.K. SALMON. 

7 th day of October 1988. 

Order. 
HAVING discovered an error in the Order of the 
Commission in No. A4 of 1987 made on the 6th day of 
October 1988, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act hereby 
orders — 

That the Order in No. A4 of 1987 made on the 6th 
day of October 1988 be corrected by this Order. 

Order. 
WHEREAS an order pursuant to section 32 of the 
Industrial Relations Act 1979 (hereinafter the order) was 
made in these proceedings, the effect of which was and is 
to continue in force the terms and conditions of 
employment contained in Industrial Agreement No. 10 
of 1979; and whereas the State Wage Case Decision 1988 
and the Wage Fixing Principles are matters of the 
greatest industrial relations significance and they are 
developments that could not have been foreseen when 
the order was made; and whereas I believe that unless 
employees of the Respondent are allowed the benefit of 
the State Wage Case Decision, forthwith, they will be 
unjustly treated; and whereas I believe that I have power 
to vary the order notwithstanding that arbitration is in 
progress; and whereas having adjourned the proceedings 
and conducted conferences between the paffifes on a 
number of relevant issues, including the Structural 
Efficiency Principle, I believe that if, according to the 

State Wage Case Decision 1988,1 increase wages payable 
under the order I will remove the main obstacle 
preventing the parties from reaching agreement on their 
terms for settling the matter (an award) or the substantial 
part of it; therefore, having received the necessary 
commitments from each of the unions concerned, I make 
the following orders pursuant to section 32(3)(c)(i) of the 
Act:— 

1. That the rates of pay contained in the order 
shall be increased by three per cent from the date of 
this order. The said increase of three per cent shall 
be applied to the base rate of pay, service pay, shift 
allowance, leading hand allowance and all other 
allowances. 

2. That in addition to the increases in the rates of 
pay referred to in paragraph 1. hereof, the base rates 
of pay contained in the order shaE be increased by 
$10.00 six calendar months after the date of this 
order. 

3. That in all of their negotiations and 
discussions, the parties shall observe the spirit as 
well as the letter of the State Wage Decision and the 
Wage Fixing Principles. 

This order shaE operate on and from the 6th day of 
October 1988. 

(Sgd.) O.K. SALMON, 
fL.S.l Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 40.—Award Variation — 

structural efficiency principle 

State School Teachers Union of 
Western Australia (Incorporated) 

and 
The Council of Hedland College and Others 

No. 818 of 1988. 
COMMUNITY COLLEGES AWARD 

No. A21 of 1986 
Lecturers Education 

COMMISSIONER GJ. MARTIN. 
23rd day of September 1988. 

Corrected Order. 
HAVING heard Mr T. Boronovskis on behalf of the 
applicant and Mr T.O. Adams on behalf of the respon- 
dents, and by consent, the Commission, pursuant to the 
powers conferred on it under the Industrial Relations 
Act, 1979 and being satisfied that the State Wage Prin- 
ciples enunciated by a Commission in Court Session in 
General Order Matter No. 730 of 1988 of 9th day of 
Sepetember 1988 have been complied with, hereby 
orders — 

That the Community Colleges Award No. A21 of 
1986 as varied be further vaned in accordance with 
the following Schedule and that such variation 
shall have effect from the dates specified therein. 

(Sgd.) G.J. MARTIN, 
[L.S.l Commissioner. 
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Schedule. 
Schedule A — Salaries: Delete this Schedule and 

insert in lieu: 

Schedule A — Salaries 
(1) Lecturer Scale 

"A" "B" 
(a) 1. 518 945 S19 467 Normal minimum commencing 

point for lecturers possessing no rele- 
vant post secondary qualifications. 

2. S20 575 S21097 
3. S22 206 522 728 
4. 523 838 524 360 
5. 525 469 525 991 Minimum commencing point for 

graduate or equivalent qualification 
(UG2. UG1) without relevant 
experience. 

6. 527 099 527 621 Minimum commencing point for 
Trades lecturer with at least 5 years 
relevant post apprenticeship 
experience. 

7. 528 731 529 253 
8. 530 361 530 883 Normal maximum point for lec- 

turers possessing no relevant formal 
post secondary qualifications. 

9. 531 993 532 515 
10. 533 624 534 146 Normal maximum point for lec- 

turers not possessing relevant 
graduate qualifications (UG2. UG1) 
or equivalent level. 

11. 535 254 535 776 
12. 536 885 537 407 Normal maximum for lecturers with 

relevant graduate qualifications. 
Profession beyond this level 
requires a relevant 4 year UG1 
graduate qualification or 
equivalent.* 

13. 538 517 539039 
14. 540 147 540 669 

(b) A UG1 or UG2 qualification means an 
advanced education or university level 
award which meets the criteria for those 
qualifications laid down from time to 
time by the Australian Council for Ter- 
tiary Awards, or its predecessor. 

(c) For Level 5, an approved equivalent 
means the qualification should be of 
similar level requiring a minimum of 3 
years full time study beyond the year 12 
level of secondary education at an ad- 
vanced education level. 

(d) Equivalent qualification for UG1 
includes the following 
* UG2 plus a relevant TAFE Diploma; 
or 
* a 3 year UG1 or UG2 plus one year post 
graduate award; 
or any other equivalent level of qualifica- 
tion approved by the employer. 

(2) Head of Department 
$44 118 $44 640 

(3) Allowances: Administrative and Manage- 
ment allowances shall be payable to staff appoin- 
ted to the Lecturer Scale in accordance with the 
following provisions: 

(a) the allowance shall be payable only in 
respect of special duties assigned from time to 
time by the Director; 

(b) an Administration allowance of $1 040 
shall be payable for significant administrative 
responsibility involving the organisation and 
supervision of resources for programmes; 
and 

(c) a Management allowance of $2 080 shall 
be payable for significant programme 
management responsibilities including line 
responsibility for full time staff and budget 
control. 

(4) Fraction of Full Time: Where the employ- 
ment is on a fraction of full time basis the salary 
payable shall be a proportion of the appropriate 
full time salary prescribed by this clause for that 
employee, according to the fraction of full time 
being worked. 

(5) An employer on whom this Award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date,. 

(6) It is a term of this Award that the Union 
undertakes, until 1 July 1989, not to pursue any 
extra claims, award or overaward, except when 
consistent with the State Wage Principles. 

(7) The rates of salary prescribed in Column "A" 
of subclause (a) of clause (1) of this Schedule shall 
have effect from the beginning of the first pay 
period commencing on or after the 23rd day of Sep- 
tember 1988 and the rates of salary prescribed in 
Column "B" of subclause (a) of clause (1) of this 
Schedule shall have effect from the beginning of 
the first pay period commenbcing on or after the 
23rd day of March 1989. 

INDUSTRIAL BLASTER/COATER 
SECOND YEAR TRAINING PROGRAMME 

AGREEMENT No. AG2 of 1988. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 41.—Registration of a New Agreement. 
Total Corrosion Control Pty Limited and Others 

and 
The Operative Painters' and Decorators' Union 

of Australia, West Australian Branch, 
Union of Workers. 
No. AG2 of 1988. 

Blaster/Coater Security 
CHIEF COMMISSIONER W.S. COLEMAN. 

26th day of May 1988. 

Agreement. 
HAVING heard Mr A.J. Heelan and later Mr T. Dobson 
on behalf of the applicants and Mr F. Smith on behalf of 
the respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the attached memorandum be registered as 
an industrial agreement. 

(Sgd.) W.S. COLEMAN, 
Chief Commissioner. 

Memorandum of Terms of Agreement. 
Subject to the provisions of the Industrial Relations 

Act 1979 the parties hereto agree to the terms and 
conditions set out herein. 

Industrial Trainee Agreement. 
This Agreement is made pursuant to section 41 of the 

Western Australian Industrial Relations Act 1979 and is 
an Agreement made between the Operative Painters' and 
Decorators' Union of Australia — Western Australian 
Branch on the one part and the employers named in 
Schedule A attached hereto on the other part; witnesseth 
that the parties hereto mutually convenant and agree the 
one with the other as follows: 

1.—Title. 
This Agreement shall be known as the Industrial 

Blaster/Coater Second Year Training Programme 
Agreement. 
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2. —Arrangement. 
1. Title. 
2. Arrangement. 
3. Objects. 
4. Scope. 
5. Area of Operation. 
6. Terms of Agreement. 
7. Definitions. 
8. Conditions of Training. 
9. General Duties. 

10. Disputes Settlement. 
Schedule A. 

3.—Objects. 
(1) The object of this Agreement is to provide the 

form and substance of the conditions of 
employment, including rates of pay, applicable to 
Industrial Blaster/Coater Trainees who have 
completed a traineeship in accordance with the 
Australian Traineeships System and who undertake 
a further period of on the job training in accordance 
with this Agreement and who, but for being a 
trainee may be covered by an award to which the 
union is a party. 

(2) This Agreement shall not be used by any party 
as a precedent in any proceedings before Industrial 
Tribunals. 

4.—Scope. 
This Agreement shall apply to any person who is 

undertaking an Industrial Blaster/Coater Trainee- 
ship as part of the Australian Traineeship system 
with the employers named in Schedule A of this 
Agreement and who undertakes further training in 
accordance with this Agreement and shall operate in 
lieu of any othe Award or Agreement in force at the 
date of making this Agreement which may cover the 
class of employee covered by this Agreement and to 
which the union is a party. 

5.—Area of Operation. 
This Agreement shall operate throughout the 

State of Western Australia. 

6.—Terms of Agreement. 
This Agreement shall operate from the 21st day of 

January 1988 for a period of one year. 

7.—Definitions. 
"The Australian Traineeship System" shall mean 

the Traineeship System set up under the Industrial 
Training Act 1975 as a result of the report of the 
Commonwealth Committee of Enquiry into Labour 
Market Programmes (Kirby Report) in response to 
recommendation 18 of that report. 

An "Industrial Blaster/Coater Second Year 
Trainee" is a person who has completed a training 
agreement in accordance with the Australian 
Traineeship System and undertakes further on-the- 
job training in accordance with this Agreement. 

"Training Agreement" is an agreement for 
training made pursuant to section 37D of the 
Western Australian Industrial Training Act 1975. 
Such Agreement shall be approved by the State 
Management Committee for traineeships and 
registered under the Industrial Training Act 1975. 

8.—Conditions of Training. 
(1) On completion of the traineeship in 

accordance with the Australian Traineeship system 
the Industrial Blaster/Coater Trainee will continue 
his training with the employer listed in Schedule A 
of this Agreement for a further period of one year. 

(2) During this period of one year on-the-job 
training shall be arranged by the employer. 

(3) This further year of training shall be 
consecutive to the period of training in accordance 
with the Australian Traineeship System. 

(4) The period of training may be cancelled by: 
(a) Mutual consent. 
(b) Either the employer or the trainee giving 

one week's notice on either side, or by the 
payment or forfeiture as the case may be, 
of one week's wage in lieu of notice. This 
does not affect the right to dismiss for mis- 
conduct and in such a case wages shall be 
paid up to the time of dismissal only. 

(5) (a) For the first year of training the wage rate 
shall be as prescribed in the Industrial 
Blaster/Coater Traineeships Industrial Agreement. 

(b) For the second year of training the employer 
shall pay a weekly wage calculated on the basis of 88 
per cent of the ordinary rate applicable for a painter 
pursuant to the Building Trades (Construction) 
Award No. 14 of 1978. 

(6) Overtime — Trainees shall not be required to 
work overtime unless in a particular establishment 
the working of some overtime is necessary for the 
training to be provided on particular work which 
can only be undertaken during overtime hours. 

(7) (a) Where the employment of a trainee by an 
employer is continued after completion of the 
traineeship period the service during the traineeship 
period shall be counted as service for the purpose of 
the award. The service shall also be credited to any 
company based medical scheme and other schemes 
with minimum service criteria. 

(b) Should an employee resume employment with 
an employer within a period of three months from 
the end of the period of traineeship such 
employment shall be deemed to be continuous for 
the purpose of paragraph (a) of this subclause. 

(8) The provision of the relevant workers' 
compensation and occupational health and safety 
legislation shall apply to trainees. 

(9) Where possible, traineeship positions shall be 
additional to normal staff numbers. Existing full- 
time employees shall not be displaced by trainees. 

(10) The union shall be afforded reasonable 
access to trainees during work time for the purpose 
of explaining the role and functions of the Union. 

9.—General Conditions. 
The conditions of employment for industrial 

blaster/coater second year trainees shall, unless 
prescribed otherwise by this Agreement, be the 
conditions of employment laid down by the 
Building Trades (Construction) Award No. 14 of 
1978, except that the provisions of Clause 12A.— 
Fares and Travelling (except plumbers) and Clause 
12B.—Fares and Travelling — Plumbers Only and 
Clause 46 shall not apply to trainees covered by this 
Agreement. 

10.—Disputes Settlement. 
Should any dispute arise as to the operation of 

this Agreement and the parties are unable to resolve 
that dispute by applicable negotiation the parties 
shall refer such dispute to the Industrial Relations 
Commission for — 

(a) Conciliation in the first instance and 
failing that, 

(b) Arbitration. 
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Schedule A. 
Total Corrosion Control Pty Ltd 
Phone: 419 4455 
Lot 424 Office Road, Kwinana 6167 
Gardener Bros & Perrott Pty Ltd 
Phone: 335 9000 
20 Stock Street, Fremantle 6160 
Dallariva & Assoc Pty Ltd 
Phone: 417 2300 
23 Cutler Road, Jandakot 6164 
Collis & Tollafield Pty Ltd 
Phone: 419 5333 
8 Richardson Road, Kwinana 6167 
Abrasive Blasting Services 
Phone: 361 2055 
239 Planet Street, Welshpool 6106 
F.A. Smith, Secretary 
The Operative Painters' and Decorator's Union of 

Australia, West Australian Branch, 
Union of Workers 

Suite 301, 82 Beautfort Street, Perth 6000 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

Australasian Society of Engineers, 
Moulders and Foundry Workers Industrial Union 

of Workers, Western Australian Branch 
and 

A.C. Electrical Engineering Pty Ltd and Others. 
No. C235 of 1987. 

METAL TRADES (GENERAL) 
AWARD No. 13 of 1965. 

Metal Workers Construction Industry 
SENIOR COMMISSIONER G.G. HALLIWELL. 

2nd day of October 1987. 

Correcting Order. 
WHEREAS a conference was held in Perth on the 2nd 
day of October 1987 pursuant to section 44 of the 
Industrial Relations Act 1979; and whereas an agreement 
was reached between the abovementioned parties at the 
said conference; now therefore, I, the undersigned, being 
satisfied that the agreement conforms with the Principles 
enunciated by the Commission in Court Session in 
Matter No. 1195 of 1986, and pursuant to the powers 
conferred under the said Act, do hereby order — 

That the correction be made to the variation to 
the Metal Trades (General) Award No. 13 of 1965, 
Part II of wages which appeared in the June 1987 
Gazette, Volume 67, page 887 and insert the order as 
per attached schedule in lieu thereof. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Senior Commissioner. 

Amended Schedule. 
Part II — Construction. 

Clause 10.—Wages: Delete subclause (2)(a) of this 
clause and insert in lieu:— 

(2) (a) Classification Special 
Base Rate Payment 

S S 
(i) Instrumentation and Controls 

Tradesman 342.90 87.50 
(ii) Instrument Tradesman — 

Complex Systems 309.00 77.30 
(iii) Instrument Tradesman 303.10 72.90 
(iv) Scientific Instrument Maker 303.10 72.90 
(v) Welder — Special Class 295.10 72.90 
(vi) Welder 287.40 72.90 
(vii) Electrician — Special Class 309.00 77.30 
(viii) Electrical Fitter 287.40 72.90 
(ix) Electrical Installer 287.40 72.90 
(x) Boilermaker 287.40 72.90 
(xi) Tradesman, the greater part of 

whose time is occupied in 
marking off and/or template 
making 291.20 72.90 

(xii) Tradesman 287.40 72.90 
(xiii) Pipe Fitter 287.40 72.90 
(xiv) Fitter — Refrigeration 287.40 72.90 
(XV) Fitter — Window Frame 287.40 72.90 
(xvi) Motor Mechanic 287.40 72.90 
(xvii) Machinist — Engineering: 

First Class 
Second Class 

287.40 
259.50 

72.90 
60.90 

(xviii) Certificated Rigger or Scaffolder 276.40 62.70 
(xix) Rigger or Scaffolder — Other 266.30 61.60 
(XX) Tool and Material Storeman 255.60 59.90 
(xxi) Tradesman's Assistant 244.00 58.60 
(xxii) Tradesman's Assistant, who from 

time to time uses a grinding 
machine 245.50 59.90 

(xxiii) Lagger — 
First six months' experience 
Second and third six months' 

experience 
Fourth and fifth six months' 

experience 
Thereafter 

244.00 
245.50 
249.20 
250.70 

57.80 
59.50 
59.70 
60.70 

(xxiv) Grinder using portable machine 249.20 59.80 
(xxv) Crane Attendant and Dogman 266.30 61.60 
(xxvi) Labourer 231.80 56.50 

CORRECTION. 

Amalgamated Metal Workers and Shipwrights 
Union of Western Australia, 

Electrical Trades Union of Workers 
of Australia (Western Australian Branch), 

Perth and Australasian Society of Engineers, 
Moulders and Foundry Workers Industrial Union 

of Workers, Western Australian Branch 
and 

Crewe and Sons Pty Limited and Others. 

WHEREAS an error occurred in Order No. C638 of 
1988, published in the Western Australian Industrial 
Gazette on the 24th day of August 1988, Volume 68 — 
Part 2, Sub-Part 2; pages 1837-1842, the following 
correction is made: 

Delete from Clause 4 the following:— 
This Order shall operate from the beginning 

of the first pay period on or after the 3rd day of 
August 1987 

and insert in lieu: 
This Order shall operate from the beginning 

of the first pay period on or after the 14th day 
of June 1988. 

JOHNCARRIGG, 
Registrar. 

20th day of September 1988. 

A65551-6 
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CORRECTION. 
THE PUBLIC SERVICE SALARIES 

AGREEMENT 1985 AWARD No. AGS of 1985. 

WHEREAS an error occurred in the Order No. P32 of 
1988 of the above agreement, published in the Western 
Australian Industrial Gazette on the 23rd day of 
November 1988, Volume 68 — Part 2, Sub-Part 5; page 
2740, the following correction is made: 

Where the letters and numbers 7(b)(ii) appear 
substitute the letters and numbers 7(e)(ii)(b). 

Dated this 28th day of November 1988. 

JOHNCARRIGG, 
Registrar. 

CORRECTION. 
SOAP AND ALLIED PRODUCTS 

MANUFACTURING AWARD 
AWARD No. 25 of 1960. 

WHEREAS an error occurred in the printing of the 
Consolidation by the Registrar of the abovementioned 
award, published in the Western Australian Industrial 
Gazette on 23 September 1983, Volume 63, Part 2, Sub- 
Part 4; page 1998 (at page 2143), the following correction 
is made: 

Clause 3.—Scope: Delete Clause 3.—Scope and 
insert in lieu the following: 

This Award shall apply to the workers 
employed in the classifications described in 
Clause 26.—Wages hereof, in the employ of the 
Respondents. 

Dated at Perth this 13th day of December 1988. 

T. POPE, 
Acting Registrar. 

CORRECTION. 
TRANSPORT TRUST SALARIED 

OFFICERS' AWARD 
AWARD No. 3 of 1977. 

WHEREAS an error occurred in the Order No. 1043 of 
1988 of the above Award, published in the Western 
Australian Industrial Gazette on the 26th day of October 
1988, Volume 68, Part 2, Sub-Part 4; page 2460, the 
following correction is made: 

3. Clause 24.—Salaries and Salary Ranges: After 
subclause (7) add a new subclause (8) as follows: 

(8) It is a term of this award that the Union 
undertakes, until 1 July 1989, not to pursue any 
extra claims, award or overaward, except when 
consistent with the State Wage Principles. 

Dated this 28th day of November 1988. 

CORRECTION. 

Australasian Society of Engineers, 
Moulders and Foundry Workers Industrial Union 

of Workers, Western Australian Branch 
and the Transport Workers' Union of Australia, 

Industrial Union of Workers, 
Western Australian Branch 

and 
BHP Wire Products. 

WHEREAS an error occurred in the Second tier Order 
No. C834 of 1987, published in the Western Australian 
Industrial Gazette on the 24th day of August 1988, 
Volume 68 — Part 2, Sub-Part 2; pages 1853-1854, the 
following correction is made: 

(a) Delete from paragraph 2 the words:— 
"and the dispute settlement procedure" 

(b) Delete from paragraph 4 the words:— 
"that the following Superannuation 

agreement be ratified" 

JOHNCARRIGG, 
Registrar. 

8th day of September 1988. 

CORRECTION. 
TRANSPORT WORKERS' (STATE ENERGY 

COMMISSION) AWARD 
AWARD No. 40 of 1965. 

WHEREAS an error occurred in the Order No. 24 of 
1988 of the above award, published in the Western 
Australian Industrial Gazette on 11 March 1988, Volume 
68, Part 1, Sub-Part 4; page 798, the following 
corrections are made: 

Clause 11.—Annual Leave: In paragraph 
ll(l)(a), delete the word "periof" after the word 
"a" appearing the fourth line and insert in lieu the 
word "period". 

Clause 13.—Long Service Leave: In subclause 
13(3) delete the numeric "50" after the word "to" 
appearing in the third line and insert in lieu the 
numeric "40". 

Clause 16.—Hours of Duty: In subclause 16(1) 
delete the word "within" after the word "hours" 
appearing in the fourth line and insert in lieu the 
word "without". 

Clause 17.—Guaranteed Work: In paragraph 
17(1) delete the word "and" after the word 
"Saturday" appearing in the seventh line and insert 
in lieu a "comma". 

Clause 30.—Payment of Wages: In subclause 
30(1) delete the word "Tuesday" after the word 
"alternate" appearing in the third line and insert in 
lieu the word "Thursday". 

Dated this 13 th day of December 1988. 

T. POPE, 
Acting Registrar. 

J. CARRIGG, 
Registrar. 
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CORRECTION. 
TRANSPORT WORKERS' (STATE ENERGY 

COMMISSION) AWARD 
AWARD No. 40 of 1965. 

WHEREAS an error occurred in the Order No. 1581 of 
1987 of the above award, published in the Western 
Australian Industrial Gazette on 11 March 1988, Volume 
68, Part 1, Sub-Part 4; page 795, the following 
corrections are made: 

Clause 32.—Maternity Leave: In subclause (2)(a) 
delete the words 255 hours and insert in lieu the 
words 225 hours. 

In subclause (6)(a)(i) insert a "comma" and the 
word "or" after the words "return to work" 
appearing in the last line. 

In subclause (6)(b), following the words "she may 
take such paid sick leave" appearing in the fourth 
line, insert' 'as to which she is then entitled and such 
further unpaid leave". 

Dated at Perth this 13th day of December 1988. 

T. POPE, 
Acting Registrar. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1495 of 1988. 
In the matter of the 

Industrial Relations Act 1979 
and 

In the matter of an application for a reduction 
of time in which answering Statements to 

Application No. 1488 of 1988 is to be filed 
in the Commission. 

Order. 
WHEREAS an application was made by Irene Cecilia 
Fernando in accordance with the Industrial Relations 
Act 1979; and whereas the application was heard exparte 
before me in Chambers, I, the undersigned 
Commissioner, pursuant to the powers conferred on me 
under the Industrial Relations Act 1979, do hereby order 
and direct:— 

(1) That the Applicant shall forthwith serve a 
copy of Application No. 1488 of 1988, its 
accompanying Statement and this Order on Angelin 
Pty Ltd trustee for the Stopher Bright Service Trust. 

(2) That an answer to the claim in Matter No. 
1488 of 1988, lodged with the Commission on the 
31st day of October 1988 shall be lodged with the 
Commission and copies thereof be served on the 
Applicant within seven days from the date of service 
of this Order. 

PROCEDURAL DIRECTIONS 
AND ORDERS — 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1474 of 1988. 

Dated at Perth this 7th day of November 1988. 

(Sgd.)A.R; BEECH, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1546 of 1988. 
In the matter of the 

Industrial Relations Act 1979 
and 

In the matter of the Industrial 
Relations Act 1979 

and 
In the matter of an application for a 

reduction of the time in which an 
answering statement to Application No. 

1473 of 1988 is to be filed in the Commission. 

Order. 
WHEREAS an application was made by Anthony 
Matthew Clarke in accordance with the Industrial 
Relations Act 1979; and whereas having heard Mr J. 
Rogers (of counsel) on behalf of the Applicant and Ms 
A. Theron (of counsel) on behalf of the Respondent in 
Chambers, I, the undersigned Commissioner pursuant to 
the powers conferred on me under the Industrial 
Relations Act, 1979, do hereby order and direct — 

That an answer to the claim in Matter No. 1473 of 
1988, lodged with the Commission on 28 October 
1988 shall be lodged with the Commission and a 
copy thereof served on the applicant no later than 9 
November 1988. 

Dated at Perth this 2nd day of November 1988. 

(Sgd.) C.B. PARKS, 
[L.S.] Commissioner. 

In the matter of an application for a reduction 
of time in which answering Statements to 

Application No. 1545 of 1988 is to be filed 
in the Commission. 

Order. 
WHEREAS an application was made by Mr Chris Hung 
Kai Lee in accordance with the Industrial Relations Act 
1979; and whereas the application was heard ex parte 
before me in Chambers, I, the undersigned 
Commissioner, pursuant to the powers conferred on me 
under the Industrial Relations Act 1979, do hereby order 
and direct:— 

(1) That the Applicant shall forthwith serve a 
copy of Application No. 1545 of 1988, its 
accompanying Statement and this Order on 
Coopers and Lybrand. 

(2) That answers to the claims in Matter No. 1545 
of 1988, lodged with the Commission by 4.00 p.m. 
on the 19th day of November 1988 and a copy 
thereof be served on the applicant by the 19th day of 
November 1988. 

Dated at Perth this 16th day of November 1988. 

(Sgd.) S. A. KENNEDY, 
[L.S.] Commissioner. 
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PUBLIC SERVICE — Reclassification appeals — 

Appeal Effective 
No. Name Item No. Decision Date* 

PSA 932/85 Mr B.C. BEALES P011885 Withdrawn 
PSA 933/85 Mr J.J. SCOTT P012075 Withdrawn 
PSA 21/86 Stephen Wayne BOSTON 002124 Withdrawn 
PSA 34/86 Garry John ORR 0003300 Withdrawn 
PSA 37/86 Steven Ross PENNY 01 0595 Dismissed 
PSA 249/87 John Athelstan BESSELL-BROWNE 003414 Dismissed 
PSA 278/87 Jyoti RUSS 0002963 Withdrawn 
PSA 308/87 David Michael SAUNDERS 0004820 Withdrawn 
PSA 309/87 Stuart Allan MORGAN 0010170 Withdrawn by Leave 
PSA 404/87 Kevin Francis JOSE 0010194 Dismissed 
PSA 405/87 Allen Frederick John RANDELL 0010212 Dismissed 
PSA 406/87 David Kenneth SUTHERLAND 0010236 Withdrawn by Leave 
PSA 407/87 Allan Edward RALPH 0010248 Dismissed 
PSA 446/87 Brian Edward COLLIVER 0007845 Withdrawn 
PSA 449/87 Robert William BAZELLEY 0004649 Withdrawn 
PSA 450/87 Andrew Derek GILL 0010479 Withdrawn 
PSA 559/87 Steven Ross PENNY 0010595 Dismissed 
PSA 595/87 Irene Carmela WALKER 0011927 Withdrawn 
PSA 634/87 Garry John HEADY 0003463 Withdrawn 
PSA 645/87 Mark Wayne KENNEDY 0009295 Withdrawn 
PSA 654/87 Frank William RICKWOOD 0010674 Withdrawn 
PSA 655/87 Brendon REES 0010716 Withdrawn 
PSA 688/87 John Cornelis PYLE 0012099 Withdrawn 
PSA 689/87 Thomas Clifton LUSHEY 0012063 Withdrawn 
PSA 691/87 Gary Christopher THOMPSON 0011861 Withdrawn 
PSA 724/87 Lloyd Richard MASON 0256675 Withdrawn 
PSA 725/87 Ian Richard ROSE 0004182 Withdrawn 
PSA 733/87 Peter John WHALE 0007596 Withdrawn 
PSA 748/87 James Ian MADDAMS 0004418 Withdrawn 
PSA 765/87 Michael Joseph BAKER 0009465 Withdrawn 
PSA 792/87 Ian Trevor SPICER 004157 Withdrawn 
PSA 831/87 Neville Thomas James WHARMAY 0011940 Withdrawn 
PSA 895/87 Francis Warren SLADE 0007900 Conceded — Level 3 8/1/88 
PSA 896/87 Kevin John PORCH 0004571 Dismissed 
PSA 905/87 Trevor William BELL 0010789 Withdrawn 
PSA 925/87 Graham Barry STRUTHERS 0004285 Withdrawn 
PSA 1045/87 Stephen Lindsay JACKSON 0017425 Withdrawn 
PSA 1066/87 Stuart David TAYLOR Contract Withdrawn 
PSA 1068/87 William Walker FISHER 256663 Withdrawn 
PSA 1091/87 Geraldine Anne CUSACK 0010261 Withdrawn 
PSA 1123/87 Julian Carleton KING 0006737 Withdrawn 
PSA 1139/87 Noelene Patricia KERR 0010546 Withdrawn 
PSA 1165/87 Noel Barry GERSBACH 0012361 Withdrawn by Leave 
PSA 1239/87 David Arthur MATTABONI 0008321 Dismissed 
PSA 1240/87 Lynton Patrick McMANUS 0006130 Withdrawn 
PSA 1242/87 Richard Hugh DAVIES 004169 Dismissed for Want of 

Prosecution 
PSA 1268/87 Gregory John OLDFIELD 0010479 Withdrawn 
PSA 1449/87 Peter Barry PRISGROVE 0182679 Withdrawn 
PSA 1535/87 Geoffrey Rowland HOWELL 0011034 Withdrawn 
PSA 1715/87 Dale Marie HEWITT 0011137 Withdrawn 
PSA 1845/87 Phillip Anthony BRETT 0004352 Withdrawn 
PSA 1854/87 Christine Ann RAYSON 0012312 Withdrawn 
PSA 1878/87 Eileen Wendy O'NEILL 0004510 Dismissed 
PSA 1934/87 Civil Service Association 0012439 Withdrawn 
PSA 1936/87 Civil Service Association 0012166 Withdrawn 
PSA 1938/87 Civil Service Association 0004364 Withdrawn 
PSA 1942/87 Civil Service Association 0003300 Withdrawn 
PSA 1943/87 Civil Service Association 0011794 Withdrawn 
PSA 1945/87 Civil Service Association 0004583 Withdrawn 
PSA 1946/87 Civil Service Association 0004625 Withdrawn 
PSA 1947/87 Civil Service Association 0004560 Withdrawn 
PSA 1949/87 Civil Service Association 0006592 Withdrawn 
PSA 1954/87 Civil Service Association 0120730 Withdrawn 
PSA 1955/87 Civil Service Association 0193288 Withdrawn 
PSA 1956/87 Civil Service Association 0193290 Withdrawn 
PSA 1957/87 Civil Service Association 0121320 Withdrawn 
PSA 2016/87 Thomas James CAREY 0004730 Withdrawn by Leave 
PSA 2417/87 Burt Raymond HANCEY 07638 Withdrawn 
PSA 287/87 Marcia Ilda VISTISEN 0010492 Withdrawn 
PSA 372/87 David Lyall MUIRSON 0004819 Withdrawn 
PSA 384/87 Christopher John ROBINSON 0008011 Withdrawn 
PSA 432/87 Royce Joseph KELLY 0010273 Withdrawn 
PSA 451/87 Mark Brendon HOLLAND 0010480 Withdrawn 
PSA 463/87 Robert DeGRAAF P0010650 Withdrawn 
PSA 558/87 Graham BALLANTYNE 0004856 Withdrawn 
PSA 568/87 Philip HOLLIDAY 0012130 Withdrawn by Leave 
PSA 569/87 Stephen Clark BEATTIE 0012154 Withdrawn 
PSA 656/87 John Lindsay MOURITZEN 00010649 Withdrawn 
PSA 657/87 Graeme John LAMDQUIST 00010698 Withdrawn 
PSA 692/87 John O'Donnell DIXON 0256729 Withdrawn 
PSA 707/87 Susan Lorraine Van AURICH 0005370 Withdrawn 
PSA 713/87 Richard Anthony STECKIS 0180518 Withdrawn 
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Appeal 
No. 

PSA 716/87 

PSA 718/87 
PSA 719/87 
PSA 785/87 
PSA 796/87 
PSA 803/87 
PSA 811/87 
PSA 863/87 
PSA 886/87 
PSA 903/87 
PSA 926/87 
PSA 929/87 
PSA 1071/87 
PSA 1117/87 
PSA 1148/87 
PSA 1149/87 
PSA 1218/87 
PSA 1269/87 
PSA 1272/87 
PSA 1722/87 
PSA 1754/87 
PSA 1855/87 
PSA 1935/87 
PSA 1937/87 
PSA 1939/87 
PSA 1940/87 
PSA 1941/87 
PSA 1948/87 
PSA 1950/87 
PSA 1951/87 
PSA 1953/87 
PSA 1997/87 
PSA 1998/87 
PSA 1999/87 
PSA 2010/87 
PSA 2394/87 
PSA 2400/87 

Klaus Dieter BOLKE 

Ross Douglas RAMM 
Frank Ronald KEAYS 
Kenneth DIVER 
Andrew William Stuart ELLIOT 
Robert David HEATON 
George Leo Den HOLLANDER 
Rodney Clive KITTO 
Ian David VIGAR 
James Ian PROTT 
Alfred Raymond HARTLEY 
Roland Rupert NICHOLLS 
Harry William HERCOCK 
Peter Jozef Van RATINGEN 
Brian Trevor BRACEWELL 
Kenneth Llewllyn Bruce BIRD 
Philip George HARRIS 
Paul Richard HINDS 
Christopher George DENBY 
Brendon Joseph GUERIN 
David George DODGE 
Jeffrey Paul MORTIMORE 
Civil Service Association 
Civil Service Association 
Civil Service Association 
Civil Service Association 
Civil Service Association 
Civil Service Association 
Civil Service Association 
Civil Service Association 
Civil Service Association 
Civil Service Association 
Civil Service Association 
Civil Service Association 
William Donald SHARP 
John Walter SPENCE 
Sydney Arthur JENKINS 

Item No. 

0011800 

0007973 
0005290 
0004832 
004509 
0142463 
0005230 
0012129 
0004388 
0008059 
0004704 
0004200 
011988 
0003475 
0016895 
0016901 
0196782 
0004741 
0003657 
0010881 
007791 
0011472 
0008667 
0007031 
0180476 
0009143 
0002896 
006180 
0009957 
0010522 
0120376 
0161561 
0217657 
0127669 
00078333 
002987 
002331 

Decision 

Dismissed for Want of 
Prosecution 

Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 
Dismissed 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn by Leave 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 
Withdrawn 

*With effect from the beginning of the first pay period commencing on or after the Effective Date. 

COAL INDUSTRY TRIBUNAL — 

Award s/agreements — 
Variation of — 

COAL MINING INDUSTRY 
(MINERS WESTERN AUSTRALIA) 

AWARD No. 4 of 1953 
COLLIE DEPUTIES AWARD No. 19 of 1954 
COLLIERY STAFF AWARD No. 62 of 1955. 

BEFORE THE WESTERN AUSTRALIAN 
COAL INDUSTRY TRIBUNAL. 

Held at Collie 
on the 29th day of September 1988. 

Application No. 28 of 1988. 
Between the Coal Miners' Industrial Union 
of Workers of Western Australia, Collie, 

Collie District Deputies Union of Workers 
and the Australian Collieries' Staff 

Association, West Australian Branch, 
Union of Workers, Collie, Applicants 

and 
Griffin Coal Mining Co Ltd and 

Western Collieries Limited, Respondents. 
In the matter of an application to increase wages by 

three per cent and by $10.00 per week. 

Decision of the Tribunal, 
THE CHAIRMAN: There is one claim before us but it 
seeks to adjust the wage and salary rates applying to 
miners, deputies and staff personnel as the case might be, 

in the first instance by three per cent effective from 
today's date and by a further $10.00 per annum effective 
six months from today's date. In the case of A Division 
staff, there has to be a $13.00 rather than a $10.00 
increase to take account of overtime based on the now 
well-recognised formula. As well the claim seeks to 
adjust allowances payable to these employees 
immediately by three per cent. 

The claims all follow upon the recent National Wage 
determination which, as has been stated in the earlier 
proceedings before the Tribunal, envisages increases of 
this nature in remuneration levels currently fixed for 
employees. 

Of course the condition precedent to awarding such 
increases is that the relevant Unions give a commitment, 
firstly to make no claims outside the terms of the 
Principles which Principles, as I have indicated, have 
already been circulated at my direction to the relevant 
unions and employers; and, secondly, that the Unions 
participate in a positive review of the restructuring of the 
relevant Award as it applies to the industry. 

The Unions through their agent have given that 
commitment. There is no reason to believe that it is other 
than genuine in every case and we accept it as such. Given 
what has been said earlier all that needs to be said to 
conclude the matter is that we are of the view that each of 
the applications should be granted in the spirit in which 
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they are made, subject of course to the production of the 
necessary schedules. We are prepared to amend the 
Awards to increase the wage and salary rates and the 
allowances by three per cent by consent, effective from 
today's date, and wages and salaries by a further $10.00, 
save in the case of the A Division staff, in which case it 
should be by a further $13.00 per week, again by consent, 
effective from 29 March next. 

Order. 
HAVING heard Mr G. Wood on behalf of the 
Applicants and Mr M. O'Connor on behalf of the 
Respondents, the Tribunal, by consent, doth hereby 
award and order: 

That the Coal Mining Industry (Miners' Western 
Australia) Award 1981 as consolidated and 
amended be further amended as follows: 

(A) In Clause 2.—Arrangement: After the 
words and numbers "28. Prevention of 
Disputes" add the following words and 
numbers: "29. Wage Fixing Principles". 

(B) In subclause (c) of Clause 9.—Overtime: 
Delete the amount of $4.69 and insert in 
lieu the amount $4.83. 

(C) In subclauses (a)(iii) and (b)(iv) of Clause 
9. — Overtime: Delete the words 
"subclause (c) of Clause 6" and substitute 
the following: 

subclause (3)(1) of the Griffin Coal 
Mining Company Ltd (Special Conditions 
of Employment — Miners) Award 1988 
and subclause (3)(1) of the Western 
Collieries Limited (Special Conditions of 
Employment — Miners) Award 1988. 

(D) In subclauses (1) and (2) of Clause 16.— 
Payment for Wet Work: Delete the 
amounts $1.46 and $6.00 and insert in lieu 
the amounts $1.50 and $6.18 respectively. 

(E) In Clause 27.—Sanitary Attention: Delete 
the amounts $0.52, $1.04 and $1.16 and 
insert in lieu the amounts $0.54, $1.07 and 
$1.19 respectively. 

(F) Clause 29.—Wage Fixing Principles: Add 
this new clause after Clause 28.—Preven- 
tion of Disputes as follows: 

29.—Wage Fixing Principles.. 
It is a term of this Award that the 

Union as parties to the Award under- 
take until 1 July 1989 not to pursue any 
extra claims either in respect of the 
Award, the Griffin Coal Mining Co 
Limited (Special Conditions of Employ- 
ment — Miners' Western Australia) 
Award 1988, the Western Collieries 
Limited (Special Conditions of 
Employment — Miners) Award 1988, or 
any over award claim except where 
consistent with the Western Australian 
Coal Industry Tribunal Wage Fixing 
Principles 1988. 

(G) The amendments in (A) to (F) above shall 
have effect on and from the 29th day of 
September 1988. 

That the Western Collieries Limited (Special 
Conditions of Employment) Order 1987 be repealed 
and be replaced by the following award to be known 
as the Western Collieries Limited (Special 
Conditions of Employment — Miners) Award 1988: 

1.—Term. 
This Award shall have effect on and from the 

29th day of September 1988 (unless otherwise 
specified) until otherwise varied or rescinded by 
order of the Western Australian Coal Industry 
Tribunal. 

2.—Scope. 
(1) This Award shall apply to employees of 

Western Collieries Limited whose employment is 
covered by the Coal Mining Industry (Miners' 
Western Australia) Award 1981. 

(2) Where the provisions of this Award are 
inconsistent with the provisions of the Coal- 
mining Industry (Miners' Western Australia) 
Award 1981 the provisions of this Award shall 
prevail. 

3.—Rates of Pay and Allowances. 
The following rates of pay and allowances shall 

apply to employees of Western Collieries Limited 
covered by this Award: 

(1) (a) Employees of the age of 19 years and 
upwards shall be paid not less than the 
following total rate per week. 

Column Column 
A B 
S $ 

Mine Timber Cutter < 
Prospect Surface Driller • 
Surface Hand — 

General Duties (includes all 
general employees, store 
truck drivers (including truck 
fitted with self loading crane 
hoist attachment), motor 
truck drivers to 20 tons, 
crane driver not exceeding 
lifting capacity five tons and 
drivers of miscellaneous 
equipment) 

Underground Shiftman 
— General Duties 

Open Cut Borer Shotfirer 
Lubricator 
Ancillary Earth Moving 

Equipment at Deep Mine 
Motor Truck Drivers of over 

20 tons but not exceeding 
50 tons 

Bulldozer Driver 
Grader Drivers 
Pumper (Deep Mine) 
Motor Truck Drivers of 50 tons 

but not exceeding 100 tons 
Scraper — Loader Driver 
Front End Loader Driver 

exceeding 7.6 metres 
Composite Miner 
Unrestricted Crane Driver 
Winding Engine Drivers 
Motor Truck Drivers of over 

100 tons but not exceeding 
! 10 tons 

Navvy Drivers 
Provided that special rates shall 

be fixed to apply to vehicles 
over 110 tons: 

Motor Truck Drivers of 120 ton 
trucks ~ 

Motor Truck Drivers of 135 ton 
trucks ^ 

Motor Truck Drivers of 170 ton 
trucks <5 

Dragline Operator 
(a) On dragline of 15.25 

but less than 26.75 
cubic metres capacity i 

(b) On dragline of 26.75 
but less than 46 cubic 
metres capacity f 

(c) On dragline of 46 but 
less than 99.5 cubic 
metres capacity i 

Dragline Trainee Operator 
(a) On dragline of 15.25 

but less than 26.75 
cubic metres capacity A 

(b) On dragline of 26.75 
but less than 46 cubic 
metres capacity J 

(c) On dragline of 46 cubic 
metres capacity or over 4 

429.40 439.40 

443.00 453.00 
443.00 453.00 
443.00 453.00 

443.00 453.00 

449.60 459.60 
449.60 459.60 
449.60 459.60 
453.00 463.00 

464.80 474.80 
464.80 474.80 

464.80 474.80 
464.80 474.80 
464.80 474.80 
464.80 474.80 
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Column Column 
A B 

Bucket Wheel Operator 
(a) Bucket Wheel 

Excavator Operator 516.10 526.10 
(b) Bucket Wheel 

Spreader/Operator 498.60 508.60 
(c) Bucket Wheel 

Excavator Attendant/ 
Trainee Bucket Wheel 
Excavator Operator 498.60 508.60 

(d) Bucket Wheel 
Spreader Attendant/ 
Tripper Operator 477.00 487.00 

(e) Bucket Wheel 
Serviceman/Relief 
Tripper Operator 459.60 469.60 

The Trainee Bucket Wheel 
Excavator Operator after 12 months' 
training who is qualified for the 
Bucket Wheel Excavator Operator's 
Certificate and .who is capable of 
operating shall receive the same rate 
of pay as a Bucket Wheel Excavator 
Operator. 

498.60 508.60 

498.60 508.60 

477.00 487.00 

459.60 469.60 

Contract Timber Cutters' 
Rates (Weekly Basis) 

Each 2.7 m Split 
Each 3.0 m Split 
Each 3.0 m Slabs 
Each 2.7 m Round 
Each 3.0 m Round 
Each Sleeper 
Lids per hundred 

116.30 118.50 
128.60 131.10 
232.00 236.20 
185.60 189.20 
247.50 252.30 

1 237.50 1 261.30 
Note: The rates shown in Column B 

shall have effect on and from the 29th 
day of March 1988. 
Employees under the age of 19 years 
shall be paid the following rates per 
shift of seven hours: 

Column Column 
A B 

Under 16 years of age 
16 to 17 years of age 
17 to 18 years of age 
18 to 19 years of age 

205.40 209.70 
236.70 241.90 
262.10 268.00 
295.40 301.70 

Note: Wage rates shown in Column 
B shall have effect on and from the 
29th day of March 1989. 

(a) In addition to the rates of wages 
prescribed in this clause, employees 
shall be entitled to an additional flat 
amount of $42.20 per week produc- 
tion bonus for the five ordinary 
working days Monday to Friday 
inclusive for all paid leave. 

(b) Liberty is reserved to the employers to 
apply to the Tribunal for a reduction 
or deletion of the production bonus if 
the present levels of production are 
not maintained. 

(a) For all time worked on afternoon or 
night shift 15 per cent shall be added 
to the ordinary day shift rate. 

(b) Employees at open cut workings 
which shall include gantries situated 
elsewhere but handling open cut coal 
and at all bins into which open cut 
coal is tipped who ordinarily are 
entitled to a shift allowance for work 
done on afternoon or night shift shall, 
in addition to the allowance, be paid 
at the rate of $1.81 per shift for all 
work done on afternoon shift and for 
all work done on night shift at the rate 
of $3.64 per shift. 

(c) An employee having had not less than 
two years' experience of work at or 
about the face shall whilst employed 
at an underground mine be paid an 
allowance of $6.90 per week on and 
from the 1st day of September 1980; 

of $7.20 per week in lieu thereof on 
and from the 12th day of January 
1981; of $9.42 in lieu thereof on and 
from the 11th day of May 1981 and 
for all purposes of the Award in 
addition to the rate for his particular 
classification. 

(4) (a) When two shifts are being worked, 
each employee shall have day shift 
every alternate week and, where three 
shifts are being worked, the shifts 
shall be taken in rotation. 

Provided that, in the case of 
pumpmen where one shift only is 
being worked and it is not practicable 
to work day shift, afternoon shift 
may be worked. Where two shifts are 
being worked and it is not practicable 
to work day shift, afternoon or night 
shifts may be worked. Subject to this 
proviso pumpmen shall rotate in the 
same manner as other employees. 

Provided also that if the manage- 
ment desires a pumpman to work 
night shift only a special contract may 
be made. 

Provided further that there shall be 
a change of cavil on the last back 
Friday of the month of February, 
May, August and November of each 
year. 

(b) Where night shift is worked in 
rotation by pumpmen, 15 per cent 
shall be added to the day shift rate 
whether or not coal is hauled and 
tipped on afternoon shift. 

(5) (a) All employees holding a third year 
First Aid Medallion shall receive 
$7.47 per week in addition to his 
ordinary rate. 

(b) Any person holding a third year First 
Aid Certificate may be nominated as 
a first aid man who shall see that the 
first aid room's equipment and stores 
are maintained in proper order and 
condition. He shall be paid $10.09 per 
week in addition to his ordinary rate. 

(c) No payment shall be required to be 
made pursuant to the provisions of 
this paragraph unless the 
qualifications are recognised as 
current. 

(6) (a) Where a bus service is provided, or 
any other form of public transport, 
the employer shall pay all charges in 
respect of fares for the transport of 
employees to and from work in excess 
of $1.50 per fortnight per employee. 
The employee concerned shall pay all 
charges up to and including $1.50 per 
fortnight. 

(b) Any additional expense involved by 
the establishment of a bus service for 
the employees to and from Allanson 
shall be borne by the employers and 
any workers concerned in equal 
shares. 

(c) Where an employee is required to 
work outside the normal hours of 
duty (8.00 a.m. to 3.00 p.m. day shift 
and 3.00 p.m. to 10.00 p.m. after- 
noon shift) or one night shift and has 
to provide his own conveyance, the 
employer shall pay such employee an 
allowance of 25.7 cents per kilometre 
in a vehicle with an engine displace- 
ment under 1600 cc, 30.6 cents per 
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kilometre in a vehicle with an engine 
displacement between 1600 cc and 
2600 cc and 35.5 cents per kilometre 
in a vehicle with an engine displace- 
ment over 2600 cc for all mileage 
travelled from the employee's place of 
abode or the Collie Post Office, 
whichever is the nearer to the place of 
work and return, provided that this 
allowance shall be paid for one 
vehicle only in respect of each four 
men for vehicles 1600 cc and under 
and five men for vehicles 1600 cc and 
above working in the same locality 
and able to travel conveniently in the 
same vehicle. 

(d) Where mine timber employees are 
required to provide their own 
transport, they shall be paid 25.7 
cents per kilometre in a vehicle with 
an engine displacement of 1600 cc, 
30.6 cents per kilometre in a vehicle 
with an engine displacement between 
1600 cc and 2600 cc and 35.5 cents per 
kilometre in a vehicle with an engine 
displacement over 2600 cc for all 
mileage travelling from the 
employee's place of abode to the 
place of work and return, provided 
that this allowance shall be paid for 
one vehicle only, in respect of each 
two men, or part of two working in 
the same locality and able to travel 
conveniently in the same vehicle. 

(e) Any dispute as to the operation of this 
subclause shall be determined by the 
Board of Reference. 

(7) Where an obligation to pay a final amount 
contains a decimal figure of .5 of a cent or 
more, the amount to be paid shall be the 
next whole cent. Example — 5.5 cents 
becomes 6.0 cents. Where the amount to 
be paid contains a decimal figure of less 
than .5 of a cent, such decimal figure shall 
be disregarded. Example 5.4 cents 
becomes 5.0 cents. 

(8) Employees working at the face in main dip 
development places, which is taken to be 
dip development of undrained virgin 
ground, shall be paid an additional $11.86 
per week. 

(9) Any employee in charge of transporting 
men to work underground shall be paid an 
allowance of $4.76 per week. 

(10) On and from the commencement of 
production in 1982, and in each year there- 
after, each employee shall be entitled to 
receive two sets of industrial outer clothing 
per year, without charge. 

That the Griffin Coal Mining Company (Special 
Conditions of Employment) Order 1987 be repealed 
and replaced by the following award to be known as 
the Griffin Coal Mining Company (Special 
Conditions of Employment — Miners) Award 1988: 

1.—Term. 
This Award shall have effect on and from the 

29th day of September 1988 (unless otherwise 
specified) until otherwise varied or rescinded by 
order of the Western Australia Coal Industry 
Tribunal. 

2.—Scope. 
(1) This Award shall apply to employees of the 

Griffin Coal Mining Company Limited whose 
employment is covered by the Coal Mining 
Industry (Miners' Western Australian) Award 
1981. 

(2) Where the provisions of this Award are 
inconsistent with the provisions of the Coal- 
mining Industry (Miners' Western Australia) 
Award 1981 the provisions of this Award shall 
prevail. 

3.—Rates of Pay. 
The following rates of pay and allowances shall 

apply to employees of the Griffin Coal Mining Co 
Ltd covered by this Award. 

(1) Employees of the age of 19 years and 
upwards shall be paid not less than the following 
total rate per week and these rates shall 
compensate for disabilities encountered from 
time to time including excessive dust, working on 
grades, adverse weather conditions and fumes. 

Column Column 
A B 

Rate Per Rate Per 
Grade 1 Week Week 

$ $ 
Excavator Driver 480.00 490.00 
Front End Loader Driver 

Exceeding 7.6 metres 
Scraper Driver 
Bull Dozer Driver 
Grader Driver 
Crane Driver 
(restricted/unrestricted) 
Production Drill Operator 
Truck Driver exceeding 

110 tons 
Grade 2 

100-110 ton Truck Driver 469.70 479.70 
50-100 ton Truck Driver 
Ancillary Equipment 

Operator 
Lubricator 
Shotfixer 
Shotfixer Trainees 
Crusher Attendant 

Grade 3 
Prospect Driller 451.10 461.10 
Stores Truck Driver 
Bath House Attendant/ 

Cleaner 
General Duty Pumper 
Gardener 
Wash Down Truck 

Compactor 
Acco, Posthole Driller 
General Duty (Surface 

Hand) 

Note: Wages rates shown in Column B shall 
have effect on and from the 29th day of March 
1989. 

(2) (a) In addition to the rates of wages 
prescribed in this clause, employees shall be 
entitled to an additional flat amount of $40.60 per 
week production bonus for the five ordinary 
working days Monday to Friday inclusive and for 
all paid leave. 

(b) Liberty is reserved to the employer to apply 
to the Tribunal for a reduction or deletion of the 
production bonus if the present levels of 
production are not maintained. 

(3) (a) Employees at open cut workings which 
shall include gantries situated elsewhere but 
handling open cut coal and at all bins into which 
open cut coal is tipped who ordinarily are 
entitled to a shift allowance for work done on 
afternoon or night shift shall, in addition to the 
allowance, be paid at the rate of $3.03 per shift for 
all work done on afternoon shift and for all work 
done on night shift at the rate of $6.06 per shift. 
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(b) An employee having had not less than two 
years' experience of work at or about the face 
shall whilst employed at an underground mine be 
paid an allowance of $7.10 per week on and from 
the 1st day of September 1980; of $7.40 per week 
in lieu thereof on and from the 12th day of 
January 1981; of $9.06 in lieu thereof on and 
from the 11th day of May 1981 for all purposes of 
the award in addition to the rate for his particular 
classification. 

(4) When two shifts are being worked, each 
employee shall have day shift every alternate week 
and, where three shifts are being worked , the 
shifts shall be taken in rotation. Provided that 
there shall be a change of cavil on the last back 
Friday of the month of February, May, August 
and November of each year. 

(5) (a) All employees holding a third year First 
Aid Medallion shall receive $7.18 per week in 
addition to his ordinary rate. 

(b) Any person holding a third year First Aid 
Certificate may be nominated as a first aid man 
who shall see that the first aid room's equipment 
and stores are maintained in proper order and 
condition. He shall be paid $9.70 per week in 
addition to his ordinary rate. 

(c) No payment shall be required to be made 
pursuant to the provisions of this paragraph 
unless the qualifications are recognised as 
current. 

(6) (a) Where a bus service is provided, or any 
other form of public transport, the employer shall 
pay all charges in respect of fares for the transport 
of employees to and from work in excess of $1.50 
per fortnight per employee. The employee 
concerned shall pay all charges up to and 
including $1.50 per fortnight. 

(b) Any additional expense involved by the 
establishment of a bus service for the employees 
to and from Allanson shall be borne by the 
employers and any workers concerned in equal 
shares. 

(c) Where an employee is required to work 
outside the normal hours of duty (8.00 a.m. to 
3.00 p.m. day shift and 3.00 p.m. to 10.00 p.m. 
afternoon shift) or on night shift and has to 
provide his own conveyance, the employer shall 
pay such employee an allowance of 25.7 cents per 
kilometre in a vehicle with an engine displacement 
under 1600 cc, 30.6 cents per kilometre in a 
vehicle with an engine displacement between 1600 
cc and 2600 cc and 35.5 cents per kilometre in a 
vehicle with an engine displacement over 2600 cc 
for all mileage travelled from the employee's 
place of abode or the Collie Post Office, which- 
ever is the nearer to the place of work and return, 
provided that this allowance shall be paid for one 
vehicle only in respect of each four men for 
vehicles 1600 cc and under and five men for 
vehicles 1600 cc and above working in the same 
locality and able to travel conveniently in the 
same vehicle. 

(d) Any dispute as to the operation of this 
subclause shall be determined by the Board of 
Reference. 

(7) Where an obligation to pay a final amount 
contains a decimal figure of .5 of a cent or more, 
the amount to be paid shall be the next whole 
cent. (Example — 5.5 cents becomes 6.0 cents. 
Where the amount to be paid contains a decimal 
figure of less than .5 of a cent, such decimal figure 
shall be disregarded. Example 5.4 cents becomes 
5.0 cents.) 

(8) On and from the commencement of 
production in 1982, and in each year thereafter, 
each employee shall be entitled to receive two sets 
of industrial outer clothing per year, without 
charge. 

4.—Hours of Work. 
Notwithstanding the provisions of subclause (c) 

of Clause 8.—Hours of Work of the Coal Mining 
Industry (Miners Western Australia) Award 1981 
ordinary hours worked between 3.00 p.m. and 
10.00 p.m. shall attract a penalty of 15 per cent 
and ordinary hours worked between 10.00 p.m. 
and 8.00 a.m. shall attract a penalty of 25 per 
cent. 
That the Collie Deputies Award 1954 as amended 

and consolidated be further amended by: 
(A) In Clause 2.—Arrangement: After the 

numbers and words "23.—Pay Day" add 
the following numbers and words "24.— 
Wage Fixing Principles". 

(B) Clause 23.—Pay Day: Delete the existing 
provision and insert the following:— 

(i) Wages shall be paid to all deputies 
on every alternate Friday. 

(ii) Wages shall be paid on the same 
date at each mine or Collie Office 
in the Collie district. 

(iii) Wages may be paid by direct funds 
transfer into a bank or credit union 
account nominated by the deputy. 

(C) After Clause 23.—Pay Day: Add a new 
Clause 24.—Wage Fixing Principles as 
follows: 

24.—Wage Fixing Principles. 
It is a term of this Award that the 

Union or parties to this Award under- 
take until 1 July 1989, not to pursue any 
extra claims either in respect of the 
Award, the Griffin Coal Mining Co Ltd 
(Special Conditions of Employment — 
Deputies) Award 1988, the Western 
Collieries Limited (Special Conditions 
of Employment — Deputies) Award 
1988, or any over award claim except 
where consistent with the Western 
Australian Coal Industry Tribunal 
Wage Fixing Principles 1988. 

(D) The amendments in (A) to (C) above shall 
have effect on and from the 29th day of 
September 1988. 

That the Western Collieries Limited (Special 
Conditions of Employment — Deputies) Order 1987 
be repealed and replaced by the following award to 
be known as the Western Collieries Limited (Special 
Conditions of Employment — Deputies) Award 
1988: 

1.—Term. 
This Award shall have effect on and from the 

29th day of September 1988 (unless otherwise 
specified) until otherwise varied or rescinded by 
order of the Western Australian Coal Industry 
Tribunal. 

2.—Scope. 
(a) This Award shall apply to employees of 

Western Collieries Ltd whose employment is 
covered by the Collie Deputies Award 1954 as 
amended. 

(b) Where the provisions of this Award are 
inconsistent with the provisions of the Collie 
Deputies Award 1954 as amended the provisions 
of this Award shall prevail. 
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3.—Rates of Pay. 
(a) The total weekly rates of pay for deputies 

covered by this Award shall be:— 
Column Column 

A B 
$ $ 

(i) Deputy (Deep Mine) 567.50 577.50 
(ii) Deputy (Open Cut) 557.20 567.20 
Note: Wages rates shown in Column B shall 

have effect on and from the 29th day of March 
1989. 

(b) (i) In addition to the rates of pay 
prescribed in this clause deputies shall 
be entitled to an additional flat 
amount of $42.20 per week 
production bonus for the five 
ordinary working days Monday to 
Friday inclusive and for all paid leave, 

(ii) Liberty is reserved to the employer to 
apply to the Tribunal for a reduction 
or deletion of the production bonus if 
the present levels of production are 
not maintained. 

(c) (i) For all time worked on afternoon 
shift, 10 per cent shall be added to 
ordinary rates. For all time worked on 
night shift 15 per cent shall be added 
to ordinary rates. 

(ii) Where a colliery is hauling and 
tipping coal on day and afternoon 
shift 15 per cent shall be added to 
ordinary rates for all time worked on 
afternoon shift provided that such 
percentage shall be in lieu of and not 
additional to the percentage 
prescribed in paragraph (i) hereof. 

(iii) A deputy who (a) during a period of 
engagement on shift work night shift 
only; or (b) remains on night shift for 
a longer period than four consecutive 
weeks; or (c) works on a night shift 
which does not rotate or alternate 
with another shift or with day work so 
as to give him at least one-third of this 
working time off night shift in each 
shift cycle, shall during such engage- 
ment period or cycle, be paid at the 
rate of time and a quarter for all time 
worked during ordinary working 
hours on such night shifts, provided 
that time worked on night shift after 
7.00 a.m. shall be subject to an 
allowance of 10 per cent only and 
provided further that where a deputy 
works night shift at his own request 
an allowance of 10 per cent only shall 
be paid. 

(d) Deputies holding a St John's First-Aid 
Certificate shall be paid $1.41 cents per week in. 
addition to their ordinary rate. ' 

(e) (i) If a deputy is compelled to work in 
water, or if water drips on him in 
sufficient quantity to inconvenience 
him in his work, he shall be paid $1.50 
per shift extra. 

(ii) Should any dispute arise in respect of 
the operation of this subclause it shall 
be referred to the Board of Reference 
for determination. 

(f) When a deputy in the course of his duties 
has to examine a fall or falls, 16 feet high or over, 
he shall be paid 92 cents per shift extra. A fall is to 
be measured from the floor to the top of the 
aperture and the 92 cents per shift shall be paid 
each shift until the fall is cleared away or graded 
down and the roof made secure. 

(g) (i) Where a bus service is provided or any 
other form of public transport the 
employer shall pay all charges in 
respect of fares for the transport of 
deputies to and from work in excess 
of $1.50 per fortnight per employee. 
The deputy concerned shall pay all 
charges up to and including $1.50 per 
fortnight. 

(ii) Where a deputy is required to work 
outside the normal hours of duty 
(8.00 a.m. to 3.00 p.m. day shift and 
3.00 p.m. to 10.00 p.m. afternoon 
shift) or one night shift and has to 
provide his own conveyance, the 
employer shall pay such employee an 
allowance of 25.7 cents per kilometre 
in a vehicle with an engine displace- 
ment under 1600 cc, 30.6 cents per 
kilometre in a vehicle with an engine 
displacement between 1600 cc and 
2600 cc and 35.5 cents per kilometre 
in a vehicle with an engine displace- 
ment over 2600 cc for all mileage 
travelled from the employee's place of 
abode or the Collie Post Office, 
whichever is the nearer to the place of 
work and return, provided that this 
allowance shall be paid for one 
vehicle only in respect of each four 
men for vehicles 1600 cc and under 
and five men for vehicles 1600 cc and 
above working in the same locality 
and able to travel conveniently in the 
same vehicle. 

(iii) Any dispute as to the operation of this 
subclause shall be determined by the 
Board of Reference. 

(h) Where an obligation to pay a final amount 
contains a decimal figure of .5 of a cent or more, 
the amount to be paid shall be the next whole 
cent. Example: 5.5 cents becomes 6.0 cents. 
Where the amount to be paid contains a decimal 
figure of less than .5 of a cent, such decimal figure 
shall be disregarded. Example: 5.4 cents becomes 
5.0 cents. 

(i) For all work done on afternoon or night 
shift at open cut workings in the State of Western 
Australia a deputy who is entitled to a shift 
allowance shall, in addition to that allowance, be 
paid at the rate of $1.74 per shift for all work done 
on afternoon shift and for all work done on night 
shift at the rate of $3.49 per shift. 

(j) All deputies holding a Third Year First Aid 
Medallion shall receive $7.47 per week in addition 
to his ordinary rate. Provided that no payment 
shall be required to be made pursuant to the 
provisions of this paragraph unless the 
qualifications are recognised as current. 

(k) On and from the commencement of 
production in 1982, and each year thereafter, 
each deputy shall be entitled to receive two sets of 
industrial outer clothing per year without charge. 

4.—Overtime. 
In lieu of subclause (b) of Clause 13.—Over- 

time of the Collie Deputies Award 1954 the 
following provision shall apply: 

(b) A deputy required to work overtime in 
excess of three hours after the completion 
of seven hours shall be allowed at least 20 
minutes for a meal without deduction of 
pay and, unless notified the previous day 
that he will be required to work overtime, 
shall be either supplied with a meal by the 
employer or be paid $4.83 in lieu thereof, 
provided that this payment need not be 
made to a deputy who can reasonably go 
home for a meal. After each four hours of 
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such overtime following a meal break, the 
worker shall be allowed a further 20 
minutes without deduction of pay, and be 
either supplied with a meal by the 
employer or be paid $4.69 in lieu thereof. 

That the Griffin Coal Mining Company (Special 
Conditions of Employment — Deputies) Order 1987 
be repealed and be replaced by the following award 
to be known as the Griffin Coal Mining Company 
(Special Conditions of Employment — Deputies) 
Award 1988: 

This Award shall have effect on and from the 
29th day of September 1988 (unless otherwise 
specified) until otherwise varied or rescinded by 
order of the Western Australian Coal Industry 
Tribunal. 

2.—Scope. 
(a) This Award shall apply to employees of the 

Griffin Coal Mining Company Ltd whose 
employment is covered by the Collie Deputies 
Award 1954 as amended. 

(b) Where the provisions of this Award are 
inconsistent with the provisions of the Collie 
Deputies Award 1954 as amended the provisions 
of this order shall prevail. 

3.—Hours of Work. 
In lieu of subclause (a)(i) of Clause 8.—Hours 

of Work of the Collie Deputies Award 1954 the 
following provision shall apply: 

The working week shall consist of 35 hours 
and shall be worked in five shifts of seven hours 
between Monday and Friday inclusive, such 
hours to be back to back including crib time, 
which shall not exceed one half hour duration. 

4.—Rates of Pay. 
(a) The total weekly rate of pay for deputies 

covered by this Award shall be: 
Column Column * 

A B 
$ $ 

Deputy (Open Cut) 557.20 567.20 
Note: Wage rate in Column B shall have effect 

on and from the 29th day of March 1989. 
(b) (i) In addition to the rate of pay 

prescribed in this clause deputies shall 
be entitled to an additional flat 
amount of $40.60 per week produc- 
tion bonus for five ordinary working 
days Monday to Friday inclusive and 
for all paid leave. 

(ii) Liberty is reserved to the employer to 
apply to the Tribunal for a reduction 
or deletion of the production bonus if 
the present levels of production are 
not maintained. 

(c) Ordinary hours worked between 3.00 p.m. 
and 10.00 p.m. shall attract a penalty of 15 per 
cent and ordinary hours worked between 10.00 
p.m. and 8.00 a.m. shall attract a penalty of 25 
per cent. 

(d) Deputies holding a St John's First-Aid 
Certificate shall be paid $1.36 per week in 
addition to their ordinary rate. 

(e) If a deputy is compelled to work in water, or 
if water drips on him in sufficient quantity to 
inconvenience him in his work, he shall be paid 
$1.50 per shift extra. Should any dispute arise 
hereunder, it shall be referred to the Board of 
Reference for decision. 

(f) (i) Where a bus service is provided or any 
other form of public transport the 
employer shall pay all charges in 
respect of fares for the transport of 

deputies to and from work in excess 
of $1.50 per fortnight per employee. 
The deputy concerned shall pay all 
charges up to and including $1.50 per 
fortnight. 

(ii) Where a deputy is required to work 
outside the normal hours of duty 
(8.00 a.m. to 3.00 p.m day shift and 
3.00 p.m. to 10.00 p.m. afternoon 
shift) or one night shift and has to 
provide his own conveyance, the 
employer shall pay such employee an 
allowance of 25.7 cents per kilometre 
in a vehicle with an engine displace- 
ment under 1600 cc, 30.6 cents per 
kilometre in a vehicle with an engine 
displacement between 1600 cc and 
2600 cc and 35.5 cents per kilometre 
in a vehicle with an engine 
displacement over 2600 cc for all 
mileage travelled from the employee's 
place of abode or the Collie Post 
Office, whichever is the nearer to the 
place of work and return, provided 
that this allowance shall be paid for 
one vehicle only in respect of each 
four men for vehicles 1600 cc and 
under and five men for vehicles 1600 
cc and above working in the same 
locality and able to travel 
conveniently in the same vehicle. 

(iii) Any dispute as to the operation of this 
subclause shall be determined by a 
Board of Reference. 

(g) Where an obligation to pay a final amount 
contains a decimal figure of .5 of a cent or more, 
the amount to be paid shall be the next whole 
cent. Example: 5.5 cents becomes 6.0 cents. 
Where the amount to be paid contains a decimal 
figure of less than .5 of a cent, such decimal figure 
shall be disregarded. Example: 5.4 cents becomes 
5.0 cents. 

(h) For all work done on afternoon or night 
shift at open cut workings in the State of Western 
Australia a deputy who is entitled to a shift 
allowance shall, in addition to that allowance, be 
paid at the rate of $3.03 per shift for all work done 
on afternoon shift and for all work done on night 
shift at the rate of $6.06 per shift. 

(i) All deputies holding a Third Year First-Aid 
Medallion shall receive $7.18 per week in addition 
to his ordinary rate. Provided that no payment 
shall be required to be made pursuant to the 
provisions of this paragraph unless the 
qualifications are recognised as current. 

(j) An allowance of $10.30 per week shall be 
paid for all purposes of the Award, in addition to 
the rate for deputies to a deputy holding the 
appropriate underground qualification and who 
is required to carry out an underground inspec- 
tion. This allowance shall also be paid to an open 
cut deputy who assists in such inspection. 

(k) On and from the commencement of 
production in 1982, and each year thereafter, 
each deputy shall be entitled to receive two sets of 
industrial outer clothing per year without charge. 

5.—Overtime. 
In lieu of subclause (b) of Clause 

13.—Overtime of the Collie Deputies Award 1954 
the following provisions shall apply: 

A deputy required to work overtime in excess 
of three hours after the completion of seven 
hours shall be allowed at least 20 minutes for a 
meal without deduction of pay and, unless 
notified the previous day that he will be 
required to work overtime, shall be either 
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supplied with a meal by the employer or be paid 
$4.83 in lieu thereof, provided that this 
payment need not be made to a worker who can 
reasonably go home for a meal. After each four 
hours of such overtime following a meal break, 
the worker shall be allowed a further 20 
minutes without deduction of pay, and be 
either supplied with a meal by the employer or 
be paid $4.69 in lieu thereof. 

That the Colliery Staffs' Award 1968 as amended 
and consolidated be further amended by: 

(A) In Clause 2.—Arrangement: After the 
words and numbers "23.—Maternity 
Leave" add the words and numbers "24. 
—Wage Fixing Principles". 

(B) In subclauses (iii) and (iv) of Clause 8.— 
Hours: Delete the words "Division A of 
Clause 3 of this part" and substitute 
therefor: "Division A of Clause 3.—Rates 
of Pay of the Griffin Coal Mining 
Company Ltd (Special Conditions of 
Employment — Staff) Award 1988 and in 
Division A of Clause 3.—Rate of Pay of 
the Western Collieries Ltd (Special 
Conditions of Employment — Staff) 
Award 1988" 

(C) In subclause (vi) of Clause 9.—Overtime: 
Delete the amount $4.69 and insert the 
amount $4.83 in lieu. 

(D) In subclause (h) of Clause 11.—Annual 
Leave; Delete the words "column 3 of 
subclause (b) of Clause 5.—Wages" and 
substitute therefor: "subclause (a) of 
Clause 3.—Rates of Pay of the Griffin 
Coal Mining Company Ltd (Special Con- 
ditions of Employment — Staff) Award 
1988 and in subclause (a) of the Western 
Collieries Ltd (Special Conditions of 
Employment — Staff) Award 1988 as the 
case might be". 

(E) Clause 14.—Payment of Wages: Delete 
the existing provision and insert the 
following: 

14.—Payment of Wages. 
(1) All employees covered by this 

award shall be paid fortnightly on each 
alternate Friday. 

(2) Notwithstanding the provisions of 
subclause (1) of this clause by mutual 
agreement between the employer and 
employee concerned, payment of wages 
may be made at other than fortnightly 
intervals and on any day of the week as 
so agreed. 

(3) Wages may be paid by direct 
funds transfer into an employee's 
nominated bank or credit union 
account. 

(F) Clause 19.—Sick Leave: Delete subclause 
(g) and substitute the following: 

An employee shall be paid for each 
day of leave allowance under this clause 
at the weekly rate for his class of work. 

(G) After Clause 23. —Maternity Leave: Add a 
new Clause 24.—Wage Fixing Principles 
as follows: 

24.—Wage Fixing Principles. 
It is a term of this Award that the 

Union or parties to this Award under- 
take until 1 July 1989, not to pursue any 
extra claims either in respect of the 
Award, the Griffin Coal Mining Co Ltd 
(Special Conditions of Employment — 
Staff) Award 1988, the Western 
Collieries Limited (Special Conditions 
of Employment — Staff) Award 1988, 

or any over award claim except where 
consistent with the Western Australian 
Coal Industry Tribunal Wage Fixing 
Principles 1988. 

(H) The amendments in (A) to (G) above shall 
have effect on and from the 29th day of 
September 1988. 

That the Western Collieries Limited (Special 
Conditions of Employment — Staff) Order 1987 be 
repealed and replaced by the following award to be 
known as the Western Collieries Limited (Special 
Conditions of Employment — Staff) Award 1988: 

1 .—Term. 
This Award shall have effect on and from the 

29th day of September 1988 (unless otherwise 
specified) until otherwise varied or rescinded by 
order of the Western Australian Coal Industry 
Tribunal. 

2.—Scope. 
(a) This Award shall apply to employees of 

Western Collieries Limited whose employment is 
covered by the Colliery Staffs' Award 1968. 

(b) Where the provisions of this Award are 
inconsistent with the provisions of the Colliery 
Staffs' Award 1968 as amended the provisions of 
this Award shall prevail. 

3.—Rates of Pay. 
(a) The total weekly rates of pay for employees 

of Western Collieries^ Limited covered by this 
Award shall be:— 

Division A. 
Column Column 

A B 
$ $ 

Group 1 No Rate 
Chief Mechanical 

Engineer 
Chief Electrical 

Engineer 
Maintenance Super- 

intendent 
Chief Surveyor 
Office Controller 
Accountant 
Senior Geologist 
MIS Superintendent 
Supply Superintendent 

Group 2 740.00 753.00 
Shift Manager 
Senior Undermanager 
Senior Mining Engineer 

Group 3 728.60 741.60 
Mechanical Engineer 

in Charge 
Electrical Engineer 

in Charge 
Senior Maintenance 

Foreman 
Maintenance Planning 

Co-ordinator 
Crushing Loading and 
Transport Co-ordinator 

Group 4 646.30 659.30 
Undermanager 

Group 5 638.70 651.70 
Mechanical Engineer 
Electrical Engineer 
Maintenance Foreman 
Maintenance Planning 

Officer 
Apprentice Master 
Engineer 
Supply Controller 
Geologist 
D.P. Systems 

Co-ordinator 
Delta Controller 
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Column Column 
A B 

Group 6 
Project Officer 
Environmental Officer 

Group 7 
Ventilation Officer 
Training Officer/Plant 
Instructor 

Group 8 
Mine Surveyor 
Drill Foreman 
Systems Analyst 
Laboratory Supervisor 

Group 9 
Assistant Accountant 
Chief Clerk 

Group 10 
Draftsman 

Group 11 
Paymaster 
Training and Safety 

Co-ordinator 
Occupational Health/ 

Safety Officer 
Employee Relations 

Officer 
Personnel Officer 

Group 12 
Analyst Programmer 

Group 13 
Parts Co-ordinator 
Surveyor 
Assistant Supply 

Controller 
Senior Secretary 

Group 14 
Junior Engineer 
Junior Geologist 

632.80 645.80 

626.80 639.80 

622.90 635.90 

617.80 630.80 

615.60 628.60 

614.50 

603.20 616.20 

1st year of service 
2nd year of service 
3rd year of service 

80 511.00 519.00 
85 542.90 551.40 
90 574.80 583.80 

Division B. 
$ 

Senior Industrial Nurse 498.50 
Industrial Nurse 487.70 
Supply Clerk 

(Purchasing and 
Warehousing) 484.60 

Senior Clerk/Senior 
Storeman 480.60 

Screen and Surface 
Overseer 472.20 

Typist or Receptionist 453.00 
(i) Adult Clerk 
(ii) Storeman 
(iii) Secretary 
(iv) Surveyors 

Assistant 
(v) Laboratory 

Assistant 
(vi) Technical 

Assistant 
1st year of service in 

Coal Mining Industry 453.00 
2nd year of service in 

Coal Mining Industry 463.70 
3rd year of service in 

Coal Mining Industry 472.20 

508.50 
497.70 

484.60 494.60 

480.60 490.60 

482.20 
463.00 

463.00 

473.70 

482.20 

8. Juniors 
Under 17 years of age 52 235.60 240.80 
From 17 years to 18 

years 61 276.30 282.40 
From 18 years to 19 

years 71 321.60 328.70 
From 19 years to 20 

years 82 371.50 379.70 
From 20 years to 21 

years 92 416.80 426.00 
Note: Wage rates shown in Column B shall 

have effect on and from the 29th day of March 
1989. 

(b) (i) The rates herein prescribed are based 
on the minimum adult wages of 
$202.20 as fixed by the Western 
Australian Industrial Relations 
Commission on November 41985 and 
shall be the minimum rates of wages 
payable to employees employed in the 
classifications set out hereunder. 

(ii) In addition to the rates of wage 
prescribed in this clause employees 
shall be entitled to an additional flat 
amount of $42.21 per week produc- 
tion bonus for the five ordinary 
working days Monday to Friday 
inclusive and for all paid leave. 

(iii) Liberty is reserved to the employer to 
apply to the Tribunal for a reduction 
or deletion of the production bonus if 
the present levels of production are 
not maintained. 

(iv) No new classifications for employees 
who are members of or eligible to 
become members of the Australian 
Collieries' Staff Association, West 
Australian Branch, Union of 
Workers shall be created by the 
employer without consent of the 
Association, provided that in the 
event of dispute arising under the 
provisions of this subclause it shall be 
determined by the Western Australian 
Coal Industry Tribunal. 

(c) (i) All employees holding a third year 
First Aid Medallion shall receive 
$7.47 per week in addition to their 
ordinary rate. 

(ii) Any employee holding a third year 
First Aid Medallion may be 
nominated as a First Aid man who 
shall see that the first aid rooms, 
equipment and stores are maintained 
in proper order and condition. He 
shall be paid $10.09 per week in 
addition to his ordinary rate. 

(iii) No payment shall be required to be 
made pursuant to the provisions of 
this subclause, unless the 
qualifications are recognised , as 
current. 

(d) Employees at open cut workings which 
shall include gantries situated elsewhere but 
handling open cut coal and at all bins into which 
open cut coal is tipped who ordinarily are entitled 
to a shift allowance for work done on afternoon 
or night shift shall, in addition to the allowance, 
be paid at the rate of $1.81 per shift for all work 
done on afternoon shift and for all work done on 
night shift, at the rate of $3.64 per shift. For the 
purpose of this item "open cut workings" means 
that work directly involved in the removal of coal 
and over-burden. 
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(e) If any employee, with the exception of those 
employees included in the classifications set out in 
Division A whether on the surface or under- 
ground, be compelled to work in water, or if 
water or rain drips on him in sufficient quantity to 
inconvenience him in his work, or if through any 
other circumstances in the ordinary course of his 
employment he should come into contact with 
water which would cause him to become 
sufficiently wet or to inconvenience him in his 
work, he shall be paid $1.50 per shift extra. 
Should any dispute arise hereunder, it shall be 
referred to the Board of Reference for 
determination. 

4.—Overtime. 
In lieu of subclause (vi) of Clause 9.—Overtime 

of the Colliery Staffs' Award 1968 the following 
shall apply: 

(vi) An employee (other than an employee in 
Division A) required to work overtime in 
excess of three hours after the completion 
of his ordinary hours of work on any one 
day shall be allowed at least 30 minutes for 
a meal without deduction of pay and 
unless notified the previous day that he 
will be required to work overtime, shall be 
either supplied with a meal by the 
employer or paid $4.83 in lieu thereof, 
provided that this payment need not be 
made to an employee who can reasonably 
go home for a meal. After each four hours 
of such overtime following a meal break 
an employee shall be allowed a further 30 
minutes without deduction of pay and 
either be supplied with a meal by the 
employer or be paid $4.69 in lieu thereof. 

That the Griffin Coal Mining Company (Special 
Conditions of Employment — Staff) Order 1987 be 
repealed and replaced by the following award to be 
known as the Griffin Coal Mining Company 
(Special Conditions of Employment — Staff) 
Award 1988: 

1.—Term. 
This Award shall have effect on and from the 

29th day of September 1988 (unless otherwise 
specified) until otherwise varied or rescinded by 
order of the Western Australian Coal Industry 
Tribunal. 

2.—Scope. 
(a) This Award shall apply to employees of the 

Griffin Coal Mining Company Ltd whose 
employment is covered by the Colliery Staffs' 
Award 1968 as amended and consolidated. 

(b) Where the provisions of this Award are . 
inconsistent with the provisions of the Colliery 
Staffs' Award 1968 as amended the provisions of 
this Award shall prevail. 

3.—Rates of Pay. 
(a) The total weekly rates of pay for employees 

of Griffin Coal Mining Co Ltd covered by this 
• Award shall be:— 

Division A. 

Group 1 
Chief Mechanical 

Engineer 
Chief Electrical 

Engineer 
Maintenance Super- 

intendent 
Chief Surveyor 
Office Controller 
Accountant 
Senior Geologist 

Column Column 
A B 
$ $ 
No Rate 

Group 2 
Shift Manager 
Senior Undermanager 

Group 3 
Mechanical Enginer in 

Charge 
Electrical Engineer in 

Charge 
Senior Maintenance 

Foreman 
Maintenance Planning 

Co-ordinator 
Coal and Quality 

Controller 
Group 4 

Undermanager 
Group 5 

Mechanical Engineer 
Electrical Engineer 
Maintenance Foreman 
Maintenance Planning 

Officer 
Apprentice Master 
Engineer 
Supply Controller 
Geologist 
D.P. Systems 

Co-ordinator 
Delta Controller 
Coal Handling Plant 

Supervisor 
Group 6 

Project Officer 
Environmental Officer 

Group 7 
Ventilation Officer 
Training Officer/Plant 

Instructor 
Group 8 

Mine Surveyor 
Drill Foreman 
Systems Analyst 
Laboratory Supervisor 

Group 9 
Assistant Accountant 
Chief Clerk 

Group 10 
Draftsman 

Group 11 
Paymaster 
Training and Safety 

Co-ordinator 
Occupational Health/ 

Safety Officer 
Employee Relations 

Officer 
Personnel Officer 

Group 12 
Analyst Programmer 

Group 13 
Parts Co-ordinator 
Surveyor 
Assistant Supply 

Controller 
Senior Secretary 

Group 14 
Junior Engineer 
Junior Geologist 
1 st year of service 80 9 
2nd year of service 85 <! 
3rd year of service 909 

739.80 752.80 

728.40 741.40 

659.30 

638.50 651.50 

645.60 

626.60 639.60 

622.70 635.70 

617.60 630.60 

628.40 

627.30 

603.00 616.00 

598.20 611.20 

510.80 
542.70 
574.60 

518.80 
551.20 
583.70 
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Division B. 
Column Column 

A B 
$ $ 

1. Senior Industrial Nurse 498.40 508.40 
2. Industrial Nurse 487.60 497.60 
3. Senior Clerk/Senior 

Storeman 485.60 495.60 
4. Screen and Surface 

Overseer '477.30 487.30 
5. Typist or Receptionist 457.60 467.60 
6. Adult Clerk 

Storeman 
Secretary 
Surveyors Assistant 
Laboratory Assistant 
Technical Assistant 
Tracer 

1st year of service in 
Coal Mining 
Industry 457.60 467.60 

2nd year of service in 
Coal Mining 
Industry 466.90 476.90 

3rd year of service in 
Coal Mining 
Industry 477.30 487.30 

7. Juniors 
Under 17 years 

of age 52% 237.90 243.20 
From 17 years to 

18 years 61% 279.10 285.20 
From 18 years to 

19 years 71% 324.90 332.00 
From 19 years to 

20 years 82% 375.20 383.40 
From 20 years to 

21 years 92% 421.00 430.20 

Note: Wage rates shown in Column B shall 
have effect on and from the 29th day of March 
1989. 

(b) (i) The following rates herein prescribed 
are based on the minimum adult 
wages of $202.20 as fixed by the 
Western Australian Industrial 
Relations Commission on 4 
November 1985 and shall be the 
minimum rates of wages payable to 
employees employed in the classifica- 
tions set out hereunder. 

(ii) In addition to the rates of wages 
prescribed in this clause employees 
shall be entitled to an additional flat 
amount of $40.58 per week produc- 
tion bonus for the five ordinary 
working days Monday to Friday 
inclusive and for all paid leave. 

(iii) Liberty is reserved to the employer to 
apply to the Tribunal for a reduction 
or deletion of the production bonus if 
the present levels of production are 
not maintained. 

(iv) No new classifications for employees 
who are members of or eligible to 
become members of the Australian 
Collieries' Staff Association, West 
Australian Branch, Union of 
Workers shall be created by the 
employer without consent of the 
Association, provided that in the 
event of dispute arising under the 
provisions of this subclause it shall be 
determined by the Western Australian 
Coal Industry Tribunal. 

(c) (i) All employees holding a third year 
First Aid Medallion shall receive 
$7.18 per week in addition to their 
ordinary rate. 

(ii) Any employee holding a third year 
First Aid Medallion may be 
nominated as a First Aid man who 
shall see that the first aid rooms, 
equipment and stores are maintained 
in proper order and condition. He 
shall be paid $9.70 per week in 
addition to his ordinary rate. 

(iii) No payment shall be required to be 
made pursuant to the provisions of 
this subclause, unless the 
qualifications are recognised as 
current. 

(d) Employees at open cut workings which 
shall include gantries situated elsewhere but 
handling open cut coal and at all bins into which 
open cut coal is tipped who ordinarily are entitled 
to a shift allowance for work done on afternoon 
or night shift shall, in addition to the allowance, 
be paid at the rate of $3.03 per shift for all work 
done on afternoon shift and for all work done on 
night shift, at the rate of $6.06 per shift. For the 
purpose of this item "open cut workings" means 
that work directly involved in the removal of coal 
and over-burden. 

(e) If any employee, with the exception of those 
employees included in the classifications set out in 
Division A whether on the surface or under- 
ground, be compelled to work in water, or if 
water or rain drips on him in sufficient quantity to 
inconvenience him in his work, or if through any 
other circumstances in the ordinary course of his 
employment he should come into contact with 
water which would cause him to become 
sufficiently wet or to inconvenience him in his 
work, he shall be paid $1.50 per shift extra. 
Should any dispute arise hereunder, it shall be 
referred to the Board of Reference for decision. 

4.—Overtime. 

(a) In lieu of subclause (i) of Clause 9.—Over- 
time of the Colliery Staffs' Award 1968 the 
following provisions shall apply:— 

(i) All time worked in excess of ordinary 
hours of work shall be paid for at the rate 
of time and one half for the first three 
hours and double time thereafter. 

(b) In lieu of the provisions of subclauses (iii) 
and (iv) of Clause 9.—Overtime of the Colliery 
Staffs' Award 1968 the following provision shall 
apply: 

Ordinary hours worked between 3.00 p.m. 
and 10.00 p.m. shall attract a penalty of 15 per 
cent and ordinary hours worked between 10.00 
p.m. and 8.00 a.m. shall attract a penalty of 25 
per cent. 

(c) In lieu of the provisions of subclause (v) of 
Clause 9.—Overtime of the Colliery Staffs' 
Award 1968 the following provisions shall apply: 

An employee required to work overtime on a 
Saturday shall be afforded at least five hours' 
work or paid for five hours at the appropriate 
rate except where such overtime is continuous 
with overtime commenced on the day previous 
provided that at least four hours' overtime are 
actually worked. Where less than four hours' 
overtime is worked payment shall be made at 
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the appropriate rate for the actual time worked 
only. Where five hours are worked consequent 
upon this clause an employee shall only be 
entitled to a break not exceeding 15 minutes 
without deduction of pay to eat any crib 
required. 

(Sgd.) G.L.FIELDING, 
Chairman, 

Western Australian Coal Industry Tribunal. 

NOTICES— 

Union Matters— 

No. 1187 of 1988. 

NOTICE is given of an application by a society known 
as the Australian Federation of Construction 
Contractors (WA) to register as an organisation of 
employers in accordance with the Industrial Relations 
Act 1979. 

The name of the proposed new organisation is to be 
the Australian Federation of Construction Contractors 
(WA). 

The rules of the proposed new organisation relating 
to the qualification of persons for membership are set 
out below:— 

(viii) engineering and construction of dams, 
spillways, weirs, outfalls, reservoirs, tanks, 
silos, storage areas, warehouses, 
breakwaters, artificial harbours, docks, 
piers, pontoons, marinas, wharves, jetties, 
lighthouses, navigation aids, radio 
telescopes, and telecommunication 
facilities. 

(ix) construction of towns and cities and 
incidental structures. 

(x) engineering and construction of chemical, 
mining and ore treatment plants. 

(xi) drilling, boring, open cut mining; and 
quarrying when carried out at a construction 
site as part of the construction process. 

(xii) construction and installation of camps and 
temporary townships, including 
demountable, portable and mobile works for 
such purposes. 

(xiii) engineering construction and installation of 
materials handling equipment, treatment 
plants, milling and smelting plants, furnaces 
and industrial ovens. 

(xiv) construction of buildings. 
This matter has been listed for hearing before the Full 

Bench on 2 February 1989. 
A copy of the rules of the organisation and the 

proposed alteration may be inspected at my office, 815 
Hay Street, Perth. 

Any organisation registered under the Industrial 
Relations Act 1979, or any person who satisfies the Full 
Bench that he has a sufficient interest, or desires to 
object to the application may do so in accordance with 
Regulation 98 of the Industrial Relations Commission 
Regulations, 1985. 

T. POPE, 
Deputy Registrar. 

16th day of November, 1988. 

Eligibility. 
Rule 3: The Federation shall consist of an 

unlimited number of employers who carry on 
business as construction contractors in the 
construction contracting industry. 

Industry. 
Rule 4: The Industry in or in connection with 

which the Federation is formed is the construction 
contracting industry, which, without limiting the 
generality of the foregoing includes:— 
(i) foundation and structural engineering 

construction. 
(ii) engineering and construction of power 

houses, industrial complexes and capital 
plants. 

(iii) demolition. 
(iv) civil engineering including excavation, 

earthmoving, irrigation, drainage, canals, 
dredging and reclamation. 

(v) engineering and construction of primary, 
treatment and reticulation works for 
electricity, water, sewerage, petroleum, gases, 
liquids, ores, chemicals, wastes and 
communications. 

(vi) engineering and construction of railways, 
bridges, culverts, viaducts, highways, 
expressways, overpasses, underpasses, road, 
road surfacing, tunnels, shafts, towers, 
dericks and penstocks. 

(vii) engineering and construction of airports, 
tarmacs, landing strips, standing areas, 
hangars and ancillary facilities. 

No. 1243 of 1988. 

NOTICE is given of an application by The Federated 
Miscellaneous Workers' Union of Australia, Hospital, 
Service & Miscellaneous WA Branch for an alteration 
to Rule 4 Eligibility for Membership. 

The organisation wishes to delete part (a) of sub-rule 
4 of rule 4 and insert the following part. 

In context, the proposed new part would then read 
(with under lining mine):— 

(4) In addition to the foregoing, the Union shall 
consist of an unlimited number of persons who are 
employed or who are usually employed in or in 
connection with any of the following industries or 
callings, within the State of Western Australia:— 

(a) Cleaner, caretaker, lift attendant, window 
cleaner, watchman, charwoman, usher, 
door keeper, gatekeeper, porter, janitor, 
day or night patrolman, security officer, 
attendant in ladies' retiring rooms, and 
attendant in libraries, art galleries, 
museums, and car parks; the following 
classifications of persons employed on 
the Governor's establishment, or by a 
public authority or post-secondary 
education institution, as defined in the 
Industrial Relations Act 1979: gardener, 
gardener's labourer, maintenance man, 
rhimtenance labourer, groundsman, 
power mower operator, tractor mower 
operator, leaclmg hand and home 
economics assistant; the touowmg 
classifications of persons employed in 
National Parks, Marine Parks. 
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Recreation Camps and Zoological 
Gardens: keeper, gardener, gardener's 
labourer, maintenance man, 
maintenance labourer, groundsman, 
warden, aquarist and ranger; the 
classification of ranger employed in 
Parks (other than those administered by 
the Rottnest Island Authority, The State 
Planning Commission or by a Local 
Government Authority). (Provided that 
the term gardener shall include 
horticulturist). 

This matter has been listed for hearing before the Full 
Bench on 21 February 1989. 

A copy of the rules of the organisation and the 
proposed alteration may be inspected at my office, 815 
Hay Street, Perth. 

Any organisation registered under the Industrial 
Relations Act 1979, or any person who satisfies the Full 
Bench thathe has a sufficient interest, or desire to object 
to the application may do so in accordance with 
Regulation 98 of the Industrial Relations Commission 
Regulations, 1985. 

16th day of November, 1988. 

T. POPE, 
Deputy Registrar. 

The West Australian Plumbers and Sheet 
Metal Workers' Industrial Union of Workers 
(Fremantle Branch); 

Amalgamated Engineering Union of 
Workers, Kalgoorlie Branch; 

Eastern Goldfields Federated Engine 
Drivers and Firemen's Union of Workers of 
Western Australia; 

The Federated Engine Drivers and 
Firemen's Association of Australasia West 
Australian Branch Association of Workers; 

Nothing herein contained shall deprive the 
Union of the exclusive right to admit to 
membership any person now or hereafter 
employed as a boiler attendant, carpenter, 
electrician, bricklayer or plumber at any hospital at 
which at the 1 st September 1947 any member of the 
Hospital Employees' Industrial Union ofWorkers, 
WA Coastal Branch, or the Hospital and Asylum 
Employees' Industn .1 Union ofWorkers, Eastern 
Goldfields Branch, was employed in all or any of 
such avocations. 

In addition the following persons shall be 

Persons employed in or in connection with the 
training or' care of elder!y or mentally, 
intelle'ctuafly or physically handicapped people 
other than in hospitals or By the State 

No. 1502 of 1988. 

NOTICE is given of an application by The Federated 
Miscellaneous Workers' Union of Australia, Hospital, 
Service & Miscellaneous, WA Branch for an alteration 
to rule 4 Eligibility for Membership. 

The organisation wishes to insert two new sentences 
in sub-rule 3 of rule 4.1 have underlined the proposed 
additions for the benefit of readers. 

Sub-rule 3 of rule 4 as proposed would then read as 
follows: 

(3) In addition to the foregoing, the Union may 
admit to membership any person who is employed, 
or who is usually employed, in any hospital in the 
State of Western Australia other than persons 
being trained as nurses in registered training 
schools or persons who are employed as nurses 
and who are registered or are entitled to be 
registered under the Nurses' Registration Act 1922, 
or the Health Act, 1911-1923; provided that this 
exclusion shall not be deemed to include enrolled 
nurses or pupils undergoing training as enrolled 
nurses; provided that the word "Hospital" shall not 
be deemed to be a hospital for the insane within the 
meaning of the Lunacy Act. 1901-1920 so far as 
nurses (attendants) are concerned and provided 
further that no person shall be eligible for 
membership of this Union who, except as 
hereinafter provided, is a member or is eligible for 
membership of any of the following Unions: 

The Metropolitan and South-Western 
Federated Engine Drivers and Firemen's 
Union ofWorkers of Western Australia; 

Western Australian Amalgamated Society 
of Carpenters and Joiners' Association of 
Workers; 

The West Australian Plumbers and Sheet 
Metal Workers' Industrial Union ofWorkers, 
Perth; 

For the purposes of this rule, the term hospital 
shall include— 
(a) Establishments which, by virtue of their 

occupants, qualify for the payment of a 
personal care subsidy or are otherwise 
subsidised under the provisions of the Aged or 
Disabled Persons Homes Act, 1954-1974. 

(b) Establishments licensed and subsidised 
under the provisions of the Mental Health 
Act. 

(c) Establishments known as Princess Margaret 
Hospital for Children, Sir James Mitchell 
Spastic Centre, N'GaTa Mothercraft Training 
Centre, The Braille Hospital, Hawkevale, 
Nadezda, Homes of Peace, or other 
establishments of the same or like nature as 
the foregoing. 

The provisions of this sub-rule shall not apply 
to: 
(a) Persons who work in Professional, 

Administrative and Clerical capacities; 
(b) Persons employed in any classification which, 

at the 1st day of July, 1982, was covered by an 
award or a deemed consent award to which the 
Hospital Salaried Officers' Association of 
Western Australia (Union of Workers) was a 
party- 

This matter has been listed for hearing before the Full 
Bench on 22 February 1989. 

A copy of the rules of the organisation and the 
proposed alteration may be inspected at my office, 815 
Hay Street, Perth. 

Any organisation registered under the Industrial 
Relations Act 1979, or any person who satisfies the Full 
Bench that he has a sufficient interest, or desire to object 
to the application may do so in accordance with 
Regulation 98 of the Industrial Relations Commission 
Regulations 1985. 

T. POPE, 
Deputy Registrar. 

16th day of November 1988. 
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Principles 1987 — Orders 
Awards/Agreements — Variation Of 
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Variation Of 
Coal Industry Tribunal — Disputes — Matters 
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