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1. — Right to Leave. 
A worker shall, as herein provided, be entitled to 

leave with pay in respect of long service. 

2. — Long Service. 
(1) The long service which shall entitle a worker to 

such leave shall, subject as herein provided, be 
continuous service with one and the same employer. 

(2) Such service shall include service prior to the 1st 
day of April 1958, if it continued until such time but only 
to the extent of the last 20 completed years of continuous 
service. 

(3) (a) Where a business has. whether before or after 
the coming into operation hereof, been transmitted 
from an employer (herein called "the transmittor") to 
another employer (herein called "the transmittee") and 
a worker who at the time of such transmission was an 
employee of the transmittor in that business becomes 
an employee of the transmittee the period of the 
continuous service which the worker has had with the 
transmittor, (including any such service with any prior 
transmittor shall be deemed to be service of the worker 
with the transmittee. 

(b) In this subclause "transmission" includes 
transfer, conveyance, assignment or succession 
whether voluntary or by agreement or by operation of 
law and "transmitted" has a corresponding meaning. 

(4) Where, over a continuous period, a worker has 
been employed by two or more companies each of 
which is a related company within the meaning of 
section 6 of the Companies Act 1961 the period of the 
continuous service which the worker has had with each 
of those companies shall be deemed to be service of the 
worker with the company by whom he is last 
employed. 

Section 6 reads— 
(1) For the purposes of this Act, a corporation 

shall, subject to the provisions of subsection (3) of 
this section, be deemed to be a subsidiary of 
another corporation, if, 

(a) that other corporation— 
(i) controls the composition of the 

board of directors of the first 
mentioned corporation; 

(ii) controls more than half of the voting 
power in the first mentioned 
corporation; or 

(iii) holds more than half of the issued 
share capital of the first mentioned 
corporation excluding any part 
thereof which carries no right to 
participate beyond a specified 
amount in a distribution of either 
profits or capital; or 

(b) the first mentioned corporation is a 
subsidiary of any corporation which is 
that other corporation's subsidiary 

(2) For the purpose of subsection (1) of this 
section, the composition of a corporation's board 
of directors shall be deemed to be controlled by 
another corporation if that other corporation by 
the exercise of some power exercisable by it without 
the consent or concurrence of any other person can 
appoint or remove all or a majority of the directors; 
and for the purposes of this provision that other 
corporation shall be deemed to have power to 
make such an appointment if— 

(a) a person cannot be appointed as a 
director without the exercise in his favour 
by that other corporation of such power; 
or 

(b) a person's appointment as a director 
follows necessarily from his being a 
director or other officer of that other 
corporation. 
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(3) In determining whether one corporation is 
subsidiary of another corporation— 

(a) any shares held or power exercisable by 
that other corporation in a fiduciary 
capacity shall be treated as not held or 
exercisable by it; 

(b) subject to paragraphs (c) and (d) of this 
subsection, any shares held or power 
exercisable— 
(i) by any person as a nominee for that 

other corporation (except where that 
other corporation is concerned only 
in a fiduciary capacity); or 

(ii) by, or by a nominee for, a subsidiary 
of that other corporation, not being a 
subsidiary which is concerned only 
in a fiduciary capacity, 

shall be treated as held or exercisable by 
that other corporation; 

(c) any shares held or power exercisable by 
any person by virtue of the provisions of 
any debentures of the first mentioned 
corporation or of a trust deed for securing 
any issue of such debentures shall be 
disregarded; and 

(d) any shares held or power exercisable by, 
or by a nominee for, that other 
corporation or its subsidiary (not being 
held or exercisable as mentioned in 
paragraph (c) of this subsection) shall be 
treated as not held or exercisable by that 
other corporation if the ordinary business 
of that other corporation or its subsidiary, 
as the case may be, includes the lending of 
money and the shares are held or power is 
so exercisable by way of security only for 
the purposes of a transaction entered into 
in the ordinary course of that business. 

(4) A reference in this Act to the holding 
company of a company or other corporation shall 
be read as a reference to a corporation of which that 
last mentioned company or corporation is a 
subsidiary. 

(5) Where a corporation— 
(a) is the holding company of another 

corporation; 
(b) is a subsidiary of another corporation; 
(c) is a subsidiary of the holding company of 

another corporation, 
that first mentioned corporation and that other 
corporation shall for the purposes of this Act be 
deemed to be related to each other. 

(5) Such service shall include — 
(a) any period of absence from duty on any 

annual leave or long service leave; 
(b) any period of absence from duty necessitated 

by sickness of or injury to the worker but only 
to the extent of 15 working days in any year of 
his employment; 

(c) any period following any termination of the 
employment by the employer if such 
termination has been made merely with the 
intention of avoiding obligations hereunder 
in respect of long service leave or obligations 
under any award in respect of annual leave; 

(d) any period during which the service of the 
worker was or is interrupted by service — 
(i) as a member of the Naval, Military or Air 

Forces of the Commonwealth of 
Australia other than as a member of the 
British Commonwealth Occupation 
Forces in Japan and other than as a 
member of the Permanent Forces of the 
Commonwealth of Australia except in 

the circumstances referred to in section 31 
(2) of the Defence Act 1903-1956, and 
except in Korea or Malaya after 26 June 
1950; 

(ii) as a member of the Civil Construction 
Corps established under the National 
Security Act 1939-1946; 

(iii) in any of the Armed Forces under the 
National Service Act 1951 (as 
amended). 

Provided that the worker as soon as reasonably 
practicable on the completion of any such service 
resumed or resumes employment with the employer by 
whom he was employed immediately before the 
commencement of such service. 

(6) Service shall be deemed to be continuous 
notwithstanding — 

(a) the transmission of a business as referred to in 
paragraph (3) of this subclause; 

(b) the employment with related companies as 
referred to in paragraph (4) of this 
subclause; 

(c) any interruption of a class referred to in 
paragraph (5) of this subclause; 

(d) any absence from duty authorised by the 
employer; 

(e) any standing down of a worker in accordance 
with the provisions of an award, industrial 
agreement, order or determination under 
either Commonwealth or State law; 

(0 any absence from duty arising directly or 
indirectly from an industrial dispute if the 
worker returns to work in accordance with the 
terms of settlement of the dispute; 

(g) any termination of the employment by the 
employer on any ground other than slackness 
of trade if the worker be re-employed by the 
same employer within a period not exceeding 
two months from the date of such 
termination; 

(h) any termination of the employment by the 
employer on the ground of slackness of trade if 
the worker is re-employed by the same 
employer within a period not exceeding six 
months from the date of such termination; 

(i) any reasonable absence of the worker on 
legitimate union business in respect of which 
he has requested and been refused leave; 

(j) any absence from duty after the coming into 
operation of this clause by reason of any cause 
not specified in this clause unless the 
employer, during the absence or within 14 
days of the termination of the absence notifies 
the worker in writing that such absence will be 
regarded as having broken the continuity of 
service, which notice may be given by delivery 
to the worker personally or by posting it by 
registered mail to his last recorded address, in 
which case it shall be deemed to have reached 
him in due course of post. 

Provided that the period of absence from duty or the 
period of any interruption referred to in placita (d) to (j) 
inclusive of this paragraph shall not (except as set out in 
paragraph (5) of this subclause) count as service. 

3.—Period of Leave. 
(1) The leave to which a worker shall be entitled or 

deemed to be entitled shall be as provided in this 
subclause:— 

(2) Subject to the provisions of paragraphs (5) and (6) 
of this subclause: 

Where a worker has completed at least 15 years' 
service the amount of leave shall be — 

(a) in respect of 15 years' service so completed — 
13 weeks' leave; 

(b) in respect of each 10 years' service completed 
after such 15 years — eight and two-thirds 
weeks' leave; 
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(c) on the termination of the worker's 
employment — 
(i) by his death; 
(ii) in any circumstances otherwise than by 

his employer for serious misconduct; 
in respect of the number of years' service with 
the employer completed since he last became 
entitled to an amount of long service leave, a 
proportionate amount on the basis of 13 weeks 
for 15 years' service. 

(3) Subject to the provisions of paragraph (6) of this 
subclause, where a worker has completed at least 10 
years' service but less than 15 years service since its 
commencement and his employment is terminated — 

(i) by his death; or 
(ii) in any circumstances, otherwise than by 

his employer for serious misconduct; 
the amount of leave shall be such proportion of 13 
weeks' leave as the number of completed years of such 
service bears to 15 years. 

(4) In the cases to which paragraphs (2) (c) and (3) of 
this subclause apply the worker shall be deemed to have 
been entitled to and to have commenced leave 
immediately prior to such termination. 

(5) A worker whose service with an employer 
commenced before 1 October 1964, and whose service 
would entitle him to long service leave under this clause 
shall be entitled to leave calculated on the following 
basis:— 

(a) For each completed year of service 
commencing before 1 October 1964, an 
amount of leave calculated on the basis of 13 
weeks' leave for 20 years' service and 

(b) for each completed year of service 
commencing on or after 1 October 1964, an 
amount of leave calculated on the basis of 13 
weeks' leave for 15 years' service. 

Provided that such worker shall not be entitled to 
long service leave until his completed years of service 
entitle him to the amount of long service leave 
prescribed in either paragraph (2) (a) or paragraph (2) 
(b) of this subclause as the case may be. 

(6) A worker to whom paragraphs (2) (c) and (3) of 
this subclause apply whose service with an employer 
commenced before 1 October 1964, shall be entitled to 
an amount of long service leave calculated on the 
following basis: 

(a) For each completed year of service 
commencing before 1 October 1964, an 
amount of leave calculated on the basis of 13 
weeks' leave for 20 years' service; and 

(b) for each completed year of service 
commencing on or after 1 October 1964, an 
amount of leave calculated on the basis of 13 
weeks' leave for 15 years' service. 

4.—Payment for Period of Leave. 
(1) A worker shall, subject to paragraph (3) of this 

subclause, be entitled to be paid for each week of leave 
to which he has become entitled or is deemed to have 
become entitled the rate of pay applicable to him at the 
date he commences such leave. 

(2) Such rate of pay shall be the rate applicable to 
him for the standard weekly hours which are prescribed 
by this award (or agreement), but in the case of casuals 
and part-time workers shall be the rate for the number 
of hours usually worked up to but not exceeding the 
prescribed standard. 

(3) Where by agreement between the employer and 
the worker the commencement of the leave to which the 
worker is entitled or any portion thereof is postponed to 
meet the convenience of the worker, the rate of payment 
for such leave shall be at the rate of pay applicable to 
him at the date of accrual, or, if so agreed, at the rate of 
pay applicable at the date he commences such leave. 

(4) The rate of pay — 
(a) shall include any deductions from wages for 

board and/or lodging or the like which is not 
provided and taken during the period of 
leave; 

(b) shall not include shift premiums, overtime, 
penalty rates, special rates, disability 
allowances, fares and travelling allowances or 
the like. 

(5) In the case of workers employed on piece or 
bonus work or any other system of payment by results 
the rate^ of pay shall be calculated by averaging the 
workers' rate of pay for each week over the previous 
three monthly period. 

5.—Taking Leave. 
(1) In a case to which placita (a) and (b) of paragraph 

(2) of subclause (3) apply:— 
(a) Leave shall be granted and taken as soon as 

reasonably practicable after the right thereto 
accrues due or at such time or times as may be 
agreed between the employer and the worker 
or in the absence of such agreement at such 
time or times as may be determined by the 
Special Board of Reference having regard to 
the needs of the employer's establishment and 
the worker's circumstances. 

(b) Except where the time for taking leave is 
agreed to by the employer and the worker or 
determined by the Special Board of Reference 
the employer shall give to a worker at least one 
month s notice of the date from which his 
leave is to be taken. 

(c) Leave may be granted and taken in one 
continuous period or if the employer and the 
worker so agree in not more than three 
separate periods in respect of the first 13 
weeks' entitlement and in not more than two 
separate periods in respect of any subsequent 
period of entitlement. 

(d) Any leave shall be inclusive of any public 
holidays specified in this award (or 
agreement) occurring during the period when 
the leave is taken but shall not be inclusive of 
any annual leave. 

(e) Payment shall be made in one of the following 
ways:— 
(i) In full before the worker goes on leave; 
(ii) at the same time as his wages would have 

been paid to him if the worker had 
remained at work, in which case payment 
shall, if the worker in writing so requires, 
be made by cheque posted to an address 
specified by the worker; or 

(iii) in any other way agreed between the 
employer and the worker. 

(0 No worker shall, during any period when he is 
on leave, engage in any employment for hire or 
reward in substitution for the employment 
from which he is on leave, and if a worker 
breaches this provision he shall thereupon 
forfeit his right to leave hereunder in respect of 
the unexpired period of leave upon which he 
has entered, and the employer shall be entitled 
to withhold any further payment in respect of 
the period and to reclaim any payments 
already made on account of such period of 
leave. 

(2) In the case to which paragraph (2)(c) or 
paragraph (3) of subclause (3) applies and in any case in 
which the employment of the worker who has become 
entitled to leave hereunder is terminated before such 
leave is taken or fully taken the employer shall, upon, 
termination of his employment otherwise than by death 
pay to the worker, and upon termination of 
employment by death pay to the personal 
representative of the worker upon request by the 
personal representative, a sum equivalent to the 
amount which would have been payable in respect of 
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the period of leave to which he is entitled to deemed to 
have been entitled and which would have been taken 
but for such termination. Such payment shall be 
deemed to have satisfied the obligation of the employer 
in respect of leave hereunder. 

6. — Granting Leave in Advance and Benefits to be 
Brought into Account. 

(1) Any employer may by agreement with a worker 
allow leave to such a worker before the right thereto has 
accrued due, but where leave is taken in such case the 
worker shall not become entitled to any further leave 
hereunder in respect of any period until after the 
expiration of the period in respect of which such leave 
had been taken before it accrued due. 

(2) Where leave has been granted to a worker 
pursuant to the preceding paragraph before the right 
thereto has accrued due, and the employment 
subsequently is terminated, the employer may deduct 
from whatever remuneration is payable upon the 
termination of the employment such amount as 
represents payment for any period for which the worker 
has been granted long service leave to which he was not 
at the date of termination of his employment or prior 
thereto entitled. 

(3) Any leave in the nature of long service leave or 
payment in lieu thereof under a State Law or a long 
service leave scheme not under the provisions hereof 
granted to a worker by his employer in respect of any 
period of service with the employer shall be taken into 
account whether the same is granted before or after the 
coming into operation hereof and shall be deemed to 
have been taken and granted hereunder in the case of 
leave with pay to the extent of the period of such leave 
and in the case of payment in lieu thereof to the extent of 
a period of leave with pay equivalent thereof of the 
entitlement of the worker hereunder. 

9. — State Law. 
(1) The provisions of any State Law to the extent to 

which they have before the coming into operation 
hereof conferred an accrued right on a worker to be 
granted a period of long service leave in respect of a 
completed period of 15 or more years' service or 
employment or an accrued right on a worker or his 
personal representative to payment in respect of long 
service leave shall not be affected hereby and shall not 
be deemed to be inconsistent with the provisions 
hereof. 

(2) The entitlement of any such worker to leave in 
respect of a period of service with the employer 
completed after the period in respect of which the long 
service leave referred to in paragraph (1) of this 
subclause accrued due shall be in accordance 
herewith. 

(3) Subject to paragraphs (1) and (2) of this subclause 
the entitlement to leave hereunder shall be in 
substitution for and satisfaction of any long service 
leave to which the worker may be entitled in respect of 
employment of the worker by the employer. 

(4) An employer who under any State Law with 
regard to long service leave is exempted from the 
provisions of that law as at 1 April 1958, shall in respect 
of the workers covered by such exemptions be exempt 
from the provisions hereof. 

10. — Exemptions. 
The Special Board of Reference may subject to such 

conditions as it thinks fit exempt any employer from the 
provisions hereof in respect of its employees where 
there is an existing or prospective long service scheme 
which in its opinion, is, viewed as a whole, more 
favourable for the whole of the employees of that 
employer than the provision hereof. 

7. — Records to be Kept. 
(1) Each employer shall during the employment and 

for a period of 12 months thereafter, or in the case of 
termination by death of the worker for a period of three 
years thereafter, keep a record from which can be 
readily ascertained the name of each worker, and his 
occupation, the date of the commencement of his 
employment and his entitlement to long service leave 
and any leave which may have been granted to him or in 
respect of which payment may have been made 
hereunder. 

(2) Such record shall be open for inspection in the 
manner and circumstances prescribed by this award (or 
agreement) with respect to the time and wages record. 

*Editor's Note. 
The Judgment and General Order as prescribed 

by section 94A was published in 58 WAIG Part 1 
Subpart 2 at Page 116. 

There was no Schedule of Exemptions. 

8. — Special Board of Reference. 
(1) There shall be constituted a Special Board of 

Reference for the purpose hereof to which all disputes 
and matters arising hereunder shall be referred and the 
Board shall determine all such disputes and matters. 

(2) There shall be assigned to such Board the 
functions of— 

(a) the settlement of disputes of any matters 
arising hereunder; 

(b) the determination of such matters as are 
specifically assigned to it hereunder. 

(3) The Board of Reference shall consist of one 
representative or substitute therefor nominated from 
time to time by the Confederation of Western 
Australian Industry (Incorporated) and one 
representative or substitute nominated from time to 
time by the Trades and Labor Council of Western 
Australia together with a chairman to be mutually 
agreed upon by the organisations named in this 
paragraph. 
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COMMISSION IN COURT 

SESSION — 

Appeal against decision of 
Board of Reference — 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 48'— Appeal against a decision of a 

Board of Reference. 
Savina Pensalfmi 

and 
National Safety Council of Western Australia 

Incorporated 
No. 498 of 1988. 

Cleaner Safety Education 
COMMISSION IN COURT SESSION 

COMMISSIONER G.J. MARTIN 
COMMISSIONER J.F. GREGOR 

COMMISSIONER R.N. GEORGE. 
25th day of November 1988. 

Long Service Leave — whether employee or in- 
dependent contractor. Board of Reference deter- 
mined not an employee — Found that Board of 
Reference had not erred — appeal dismissed. 

Reasons for Decision. 
COMMISSIONER MARTIN: This is the unanimous 
decision of the Commission in Court Session. This 
appeal is from a decision of the Board of Reference 
established under section 11 of the Long Service Leave 
Act 1958, and which held that the appellant had a con- 
tract for service with the respondent and thus not being 
an employee had no claim to a long service leave entitle- 
ment under that Act. 

The Board of Reference reached that conclusion by a 
majority decision, the employees' representative dis- 
senting, on the 16th day of May 1988 and its findings 
and conclusions are recorded at 68 WAIG p. 1555. 

The appellant firstly takes issue with the following 
conclusions of the Chairman of the Board which 
follows the Memorandum of Facts found by the 
Board. 

Mrs Pensalfmi's husband also worked at the 
Council. It does not appear that he was covered by 
an award. 

However, the Council engaged him on a contract 
of service and he was afforded entitlements pro- 
vided in awards, specifically annual leave and long 
service leave. 

Mrs Pensalfmi was aware of the leave periods 
her husband enjoyed, and, on one occasion of long 
service leave during 1979 accompanied her hus- 
band to Italy. 

Apart from an enquiry to which no specific 
answer was given, the question of long service leave 
entitlement was not raised with the Council by Mrs 
Pensalfmi until after the expiration of 32 years. 

I would therefore conclude that Mrs Pensalfmi 
must have been aware that her working 
relationship was of a different nature to her 
husband's. 

(68 WAIG p. 1555 at p. 1556) 

It was submitted that the appellant's alleged percep- 
tion of her status compared with that of her husband's 
was not a finding open on the facts before the Board and 
even if it was, it was irrelevant to the discerning of the 
"true" nature of the appellant's relationship with the 
respondent. (See 64 WAIG p. 411 at p. 415). 

On the other matters before the Board, the Board 
erred, it was submitted, in finding that such relationship 
was not that of employer and employee particularly in 

view of the document executed by the appellant in 
October 1985 (Exhibit 2) and titled "Conditions of 
Employment" and which was found by the Board to 
have been initiated by the respondent to "clarify and 
better set out the contractual entitlements the Council 
(respondent) had for the appellant". (68 WAIG p. 
1555). 

In so saying, the appellant relied upon the tests 
referred to in the reasons for decision of the employees' 
representative on the Board and recorded at 68 WAIG p. 
1555 at p. 1556. 

The respondent argued that as this appeal must be 
heard as an appeal in the strict sense we must be satis- 
fied that the Board of Reference has erred in law. 

It was submitted that the Board of Reference found 
the facts, recited those facts (68 WAIG p. 1555) and came 
to the conclusion that the appellant was an independ- 
ent contractor. It was thus a question of the appellant 
demonstrating that the Board of Reference drew a 
wrong conclusion from those facts, and not a case of the 
Commission in Court Session drawing its own conclu- 
sion from those facts — substituting its own view for 
those facts or reviewing the evidence de novo. 

The respondent submitted, it had not been shown 
that the Board of Reference had relied on facts for 
which there was no evidentiary basis or that any of the 
facts found by the Board were wrong or wrongly based 
and as the appellant had been unable to demonstrate 
any of those failures, the appeal must fail. 

In viewing the Board's majority reasons for decision, 
it must be observed that if it was influenced by the 
appellant's perception of her status, it did err in that 
such an approach cannot be sustained by reference to 
the authorities. 

For example, a Full Bench of the Commission ob- 
served in matter No. 9 of 1981 of the 18th day of May 
1981 

However the question still must be answered 
whether the reality of the relationship of master 
and servant existed for although the intention of 
the parties is relevant they cannot by intention 
make a transaction into something which it is 
not. 

(61 WAIG p. 862 at p. 863) 
The appellant's reliance upon the document 

executed between the parties in October 1985 titled 
"Conditions of Employment" (Exhibit 2) is open to the 
same criticism, although that document could "deter- 
mine the character of the relationship if it is not in con- 
flict with other provisions of the contract". (See 61 
WAIG p. 855 at p. 859.) 

It seems to us that the task of this Commission in 
Court Session in reviewing the decision of the Board of 
Reference should be approached on the basis approved 
by the Industrial Appeal Court in Matter No. 3 of 1984 
and wherein His Honour Mr Justice Brinsden said 
inter alia 

On an appeal to it, it would seem the Full Bench 
is entitled to reach decisions of fact based on the 
evidence before the Industrial Magistrate but such 
is not the right of this Court. 

and 
In the present case the indicia have been 

outlined in the evidence before his Worship. 
Unless all those indicia point to a contract of 
service it cannot be said that a question of law 
emerges, for if it becomes a matter of balancing 
conflicting indicia and deciding what is the proper 
inference to be drawn that is a matter of fact and 
outside the province of this Court (though not out- 
side that of the Full Bench). 

In his reasons for decision with which the other 
two members of the Full Bench agreed the 
President reviewed the evidence and went through 
the process of weighing up the indicia and came to 
the view that it had not been demonstrated his 
Worship was in error. (64 WAIG p. 411 at p. 412). 
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The reasons for decision of the Industrial Appeal 
Court in that matter contain an analysis of the tests to be 
applied in determining the nature of a contract and we 
note the authorities referred to therein and those recited 
in the Readymix Case before the Full Bench in Matters 
Nod. 13 and 14 of 1981 reported at 61 WAIG p. 855 et 
seq. 

Against the background of those authorities it seems 
to us, in essence, that the evidence before the Board of 
Reference establishes that the appellant was originally 
a cleaning lady with a number of clients. In 1955 she was 
asked if she would do cleaning work at the respondent's 
offices in Subiaco on Saturday afternoons and she 
agreed to so do at five shillings an hour. That task 
consumed half a day for five hours and was in addition 
to the cleaning work she performed for other persons 
during the week. 

The appellant continued to earn her living in that 
mode until 1960, when she gave up domestic work and 
took another full time job. However, in so doing, she 
continued the cleaning work for the respondent and 
followed it to its new premises in Mt Lawley in 1959. The 
payment by the hour continued. 

In 1964, the appellant's husband was employed by the 
respondent as a caretaker and he and the appellant then 
resided on the respondent's premises. 

It was the appellant's discretion when the cleaning 
work was performed as long as it was done between after 
5.00 p.m. Friday and 9.00 a.m. the following Monday. 
That cleaning work consumed circa 32 hours. 

The appellant was paid monthly for her services with 
her hourly rate varying on only a few occasions over her 
many years with the respondent. 

The appellant did not receive any annual leave, sick 
leave or public holidays (that may of course not be 
inconsistent with the terms of employment of a casual 
employee), was not a member of the respondent's 
superannuation fund and paid her own taxation. 

Since 1981, the appellant was the subject of premiums 
paid by the respondent to its insurer to protect it in the 
event of the appellant suffering an injury whilst per- 
forming its cleaning work. 

All equipment and materials required for the per- 
formance of the cleaning work were supplied by the res- 
pondent and apart from her attention being drawn from 
time to time to particular matters, the appellant was not 
supervised in the manner in which she performed her 
work. The appellant's husband regularly assisted the 
appellant in her work and visiting friends sometimes 
"pitched in" to help. 

Exhibit "A", November 1955, details the appellant as 
one of the respondent's creditors and the dissection of 
accounts paid itemises the component as cleaning, dis- 
tinct from the salaries item of those accounts. 

Exhibit "B", February 1979, refers to the "cleaning 
contract" being taken over by others whilst the 
appellant accompanied her husband overseas. That 
contract was expanded in Exhibit 6 and is a "fixed price 
contract" without any reference to hours worked. 

Exhibit 7 — on which the appellant relies so heavily, 
despite its label "Conditions of Employment", is in 
essence a specification of the cleaning to be done at 
what intervals. It speaks of security, the provision of 
equipment and materials and is for a fixed price per 
calendar month without reference to hours taken. 

It clarifies that that Workers Compensation 
("Employers Indemnity") premium will continue to 
be paid. 

It also provides an extra payment of $7.50 per hour for 
emergency or extra cleaning (exampled as functions in 
the respondent's evidence) and has a provision for the 
termination of the total arrangement by either party by 
the giving of one month's notice. 

The appellant did not want to sign the original 
document (prepared, ultimately as Exhibit 7) as she 
"didn't require any paper" (Transcript P 20). She wan- 
ted something simple she could understand and said 
she was told that if she didn't sign it she was being given 
a first option and "if she didn't want it then we will give it 
away to tender". 

The appellant then went to the Federated 
Miscellaneous Workers Union for the first time, a con- 
ference ensued at the Commission and Exhibit 7 was 
prepared by the respondent and signed, with 
amendments by the appellant. 

The appellant saw Exhibit 7 as I have described it 
when she said 

to me it appeared it was more of the duties of my 
work not a contract. It was like what I had to do and 
what I had to carry on". (Transcript p. 16). 

The relationship between the parties came to an end 
with the cessation of the respondent's activities and its 
dissolution and the notice specified in Exhibit 7 duly 
given by the respondent to the appellant. 

Having analysed the evidence before the Board, and 
the authorities to which we have earlier referred, it is 
clear to us that the balance of the indicia comes down 
on the side of the appellant having provided a service to 
the respondent for a fee not related to hours of work and 
was not an employee. 

Accordingly, we determine that the Board of 
Reference did not err in its determination of the matter 
and the appeal is dismissed. 

Appearances: Mr M. Kirkpatrick on behalf of the 
appellant. 

Mr G.M. Overman of Counsel for the respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 48 — Appeal against a decision of a 

Board of Reference. 
Savina Pensalfini 

and 
National Safety Council of Western Australia 

Incorporated 
No. 498 of 1988. 

Cleaner Safety Education 
COMMISSION IN COURT SESSION 

COMMISSIONER G.J. MARTIN 
COMMISSIONER J.F. GREGOR 

COMMISSIONER R.N. GEORGE. 
25th day of November 1988. 

Order. 
HAVING heard Mr M. Kirkpatrick on behalf of the 
appellant and Mr G.M. Overman of Counsel on behalf 
of the respondent the Commission in Court Session 
pursuant to the powers conferred on it under the In- 
dustrial Relations Act 1979 hereby orders— 

That the appeal be dismissed. 

By the Commission in Court, 
(Sgd.) G.J. MARTIN, 

[L.S.] Commissioner. 
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PRESIDENT — 
Matters dealt with — 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 49(11). 

Robe River Mining Company Pty Ltd, 
Managers for Robe River Iron Associates 

and 
Amalgamated Metal Workers and Shipwrights 

Union of Western Australia. 
No. 1505 of 1988. 

BEFORE HIS HONOUR THE PRESIDENT 
P.J. SHARKEY. 

11th day of November 1988. 
Application for stay — real and substantial question to 

be determined on Appeal — application granted. 

Reasons for Decision. 
(Given extemporaneously) Edited. 

THE PRESIDENT: This was an application to stay the 
Decision of Commissioner A.R. Beech manifested in an 
Order made on the 2nd day of November 1988 by which, 
to put it simply, he ordered the Appellant to give 
discovery of all documents, papers and writings touching 
upon issues in the matter. More particularly, but not 
exclusively, he made those orders in respect of the 
Applicant's personnel records relating to one Sloot, an 
employee whose dismissal by the employer is sought in its 
application, by the Applicant Union. The application 
was not opposed. 

The applicant thereupon appealed against that order 
and sought a stay, pursuant to section 49(11) of the- 
Industrial Relations Act 1979 (as amended) (the Act) 
which provides:— 

At any time after an appeal to the Full Bench has 
been instituted under this section a person who has a 
sufficient interest may apply to the Commission for 
an order that the operation of the Decision appealed 
against be stayed, wholly or in part, pending the 
hearing and determination of appeal. 

This application was not opposed. It was conceded 
that the Commissioner's order was a "finding" as 
defined in section 7 of the Act in that the order does not 
purport finally to decide, determine or dispose of the 
matter to which the proceedings relate, and therefore, 
under section 49, matters of public interest will have to be 
demonstrated upon appeal. 

I was referred to a number of authorities and to an 
affidavit sworn on 2 November 1988 by one Kevan John 
Johnston on behalf of the Applicant and filed herein 
which set out the matters of convenience to which I was 
invited to advert. 

I was referred to a number of authorities in this matter 
including Springdale Comfort Pty Ltd v Building Trades 
Association of Unions 66 WAIG 1417 at p. 1418. 

The principles for determination of whether there 
ought to be a stay under section 49(11) are clear and set 
out in Robe River Iron Associates v AMWSU 68 WAIG 
1709 and Leeming and Sons v Ordish 68 WAIG 1017 
(inter alia). Firstly for there to be a stay, the Applicant 
must demonstrate that there is a serious question to be 
tried upon appeal. Secondly, the Applicant must 
demonstrate that the "balance of convenience" favours 
the granting of a stay. 

Notwithstanding the necessity to demonstrate public 
interest matters under section 49, there is a serious 
question as to the jurisdiction of the Commission to deal 
with the question raised in this matter and there may well 
be other questions arising from that. The balance of 
convenience in this case was submitted to mean that 
confidential documents relating to a person might be 

revealed which it would otherwise not be necessary to 
reveal, if the Commission were found not to have 
jurisdiction. 

Both those matters have been established and there 
will be an order to stay the operation of the decision. On 
the balance of convenience I am satisfied that there ought 
to be a stay for the reason set out above. In addition there 
is clearly a question of jurisdiction to be tried on appeal.. 

Part of the application for stay included a prayer for 
an order that the days set down for hearing of this matter 
commencing on 3 December 1988 be vacated. 

I have no power to make such an order because section 
49(11) gives the Commission power only to stay the 
operation of the decision appealed against. The decision 
was not to list the matter, but to order discovery and 
inspection etc. However as I observe this order may have 
that effect practically, in the same manner as the 
Springdale Case (op. cit.). 

Order accordingly. 
Appearances: Mr K.J. Martin (of Counsel) and with 

him Mr R.A. Lilburne (of Counsel) for the Applicant. 
No appearance for the Respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 49(11). 

Robe River Mining Company Pty Ltd, 
Managers for Robe River Iron Associates 

and 
Amalgamated Metal Workers and Shipwrights 

Union of Western Australia. 
No. 1505 of 1988. 

BEFORE HIS HONOUR THE PRESIDENT 
P.J. SHARKEY. 

11th day of November 1988. 

Order. 
THIS matter having come on for hearing before me on 
the 11th day of November 1988 and having heard Mr 
K.J. Martin (of Counsel) and with him Mr R.A. Lilburne 
(of Counsel) on behalf of the Applicant and there being 
no appearance on behalf of the Respondent and 
judgment being delivered on the said 11th day of 
November 1988, wherein I found that the application 
should be granted, and gave reasons therefor, it is this 
day, the 11th day of November 1988 ordered and 
directed that the operation of the decision of the 
Commission as constituted by Commissioner A.R. 
Beech and being an Order made by the said 
Commissioner on the 2nd day of November 1988 in 
Matter No. 1327 of 1988 be stayed pending the hearing 
and determination of Appeal No. 1503 of 1988. 

(Sgd.)P.J. SHARKEY, 
President. 
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Item Particulars 
Column A 
Daily rate 

CLERKS' (PUBLIC AUTHORITIES) AWARD 
No. A7 of 1987. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Variation of an Award. 

Federated Clerks' Union of Australia Industrial 
Union of Workers, WA Branch 

and 
Western Australian Coastal Shipping Commission 

and Others. 
No. P71 of 1988. 

Clerical Officers State Government 
Administration 

COMMISSIONER G.L. FIELDING, 
30th day of November 1988. 

Order. 
HAVING heard Miss J.G. Barnesby on behalf of the 
Applicant and Miss A.S. Zanardo on behalf of the 
Respondents, the Commission, constituted by the 
Public Service Arbitrator, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
and having satisfied itself that the terms of the General 
Order of the Commission No. 730 of 1988, dated 9 
September 1988 have been complied with, and by 
consent, hereby orders— 

That the CIerks'(Public Authorities) Award 1987 
as amended be further amended in accordance 
with the following Schedule with effect on and 
from the 1st day of September 1988. 

(Sgd.) G.L. FIELDING. 
[L.S.] Public Service Arbitrator. 

Schedule. 
Clerks' (Public Authorities) Award 1987 

1. Schedule B: Delete schedule B and in lieu thereof 
insert the following: 

Schedule B. 
Column A Column B Column C 

Item Particulars Daily rate Daily rate Daily rate 
Column B 
Daily rate 

officers with 
dependants: 

relieving 
allowance for 

period in 
excess of 
42 days 

[sub-clause 
23(2)(b)] 
Transfer 

allowance for 
period in 
excess of 

prescribed 
period [sub- 
clause 28(2)] 

Allowance to meet incidental expenses 
(1) WA—South of 26° 

South Latitude 5.00 
(2) WA—North of 26° 

South Latitude 7.70 
(3) Interstate 7.70 

Accommodation involving an overnight stay in a hotel or motel 
(4) WA—Metropolitan 

Hotel or Motel 84.60 42.30 
(5) Locality South of 26° 

South Latitude 71.70 35.85 

Column C 
Daily rate 
officers 
without 
depend- 

ants: 
relieving 

allowance 
for period 
in excess 
of 42 days 
[sub-clause 

23(2)(b)] 

Column B 
Daily rate 

officers with 
dependants: 

relieving 
allowance for 

period in 
excess of 
42 days 

[sub-clause 
23(2)(b)] 
Transfer 

allowance for 
period in 
excess of prescribed 

period [sub- 
clause 28(2)] 

$ 
Locality North of 26° 
South Latitude: 
Broome 118.45 59.20 39.45 Carnarvon 97.50 48.75 32.50 Dampier 136.70 68.35 45.50 Derby 96.85 48.40 32.25 Exmouth 111.95 56.00 37.30 Fitzroy Crossing 78.70 39.35 26.20 Gascoyne Junction 70.20 35.10 23.40 Halls Creek 102.30 51.15 34.05 Karratha 156.15 78.10 52.00 Kununurra 117.70 58.95 39.25 Marble Bar 94.70 47.35 31.25 Newman 150.20 75.10 50.00 Nullagine 85.70 42.85 28.55 Onslow 104.70 52.35 34.85 Pannawonica 99.20 49.60 33.05 Paraburdoo 127.70 63.85 42.50 Port Hedland 142.25 71.10 47.35 Roebourne 102.20 51.10 34.05 Sandfire 77.75 38.90 25.90 Shark Bay 85.70 42.85 28.55 Tom Price 149.20 74.60 49.70 Wickham 136.20 68.10 45.35 Wittenoom 94.70 47.35 31.55 Wyndham 114.70 57.35 38.20 
Interstate- 
Capital City 
Sydney 127.00 63.50 42.30 Melbourne 118.75 59.40 39.45 Other Capitals 108.95 54.50 36.30 Interstate—Other than 
Capital City 71.70 35.85 23.90 

Accommodation involving an 
overnight stay at other than 
a hotel or motel 
(9) WA—South of 26° South Latitude 35.30 

(10) WA—North of 26° South Latitude 51.45 
(11) Interstate 51.45 
Travel not involving an overnight stay 
(12) WA—South of 26° 

South Latitude: 
Breakfast 7.60 
Lunch 7.60 Evening Meal 35.10 

(13) WA—North of 26° 
South Latitude: 
Breakfast 18.15 
Lunch 10.30 
Evening Meal 25.30 

Deduction for normal living expenses 
(14) Each Adult 13.70 
(15) Each Child 2.35 
Midday Meal 
(16) Rate per meal 3.35 
(17) Maximum reimburse- 

ment per pay period 16.75 

2. Schedules D(l) and D(2): Delete schedules D(l) 
and D(2) of the above Award and in lieu thereof, effec- 
tive from the 1st day of September 1988 insert the 
following: 

Schedule D(l)—Camping Allowance. 
Rate 

South of 26° South Latitude 
Permanent Camp Cook provided by the 

Department 15.10 1 
Permanent Camp No cook provided 20.15 2 
Other Camping Cook provided by the 

Department 25.20 3 
Other Camping No cook provided 30.20 4 

Schedule D(2)—Camping Allowance. 
Rate 

North of 26° South Latitude 
Permanent Camp Cook provided by the 

Department 23.20 I 
Permanent Camp No cook provided 28.25 2 

28.15 Other Camping Cook provided by the 
Department 33.30 3 

23.90 Other Camping No cook provided 38.30 4 
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AWARDS/AGREEMENTS — 
Variation of — 

ASBESTOS-CEMENT WORKERS AWARD 
No. 23 of 1960. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
The Australian Workers' Union, West Australian 

Branch, Industrial Union of Workers 
and 

James Hardie & Co. Pty Ltd. 
No. 1056 of 1988. 

Various Manufacturers Asbestos- 
Cement Products. 

COMMISSIONER J.F. GREGOR. 
6th day of October 1988. 

Order. 
HAVING heard Mr M.C. Hall on behalf of the 
Applicant and Mr. P.J. Cooke on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act, 1979 and 
having been satisfied that the Applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the Applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, hereby 
orders— 

That the Asbestos-Cement Workers Award No. 
23 of 1960 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 2A. — State Wage Principles — September 
1988 to give effect to the applicant's no extra claims 
commitment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 14 
September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 6 
October 1988 in accordance with the rates specified 
in Column A of the following Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 6 October 1988 in 
accordance with the rates specified in the following 
Schedule. 

(4) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $10.00 per week 
with effect on and from 6 April 1989 in accordance 
with the rates specified in Column B of the 
following Schedule. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Immediately following 

Clause 2. — Arrangement insert a new Clause 2A. — 
State Wage Principles — September 1988. 

2. Clause 2. — Arrangement: Immediately following 
this clause insert a new Clause as follows:— 

2A — State Wage Principles — September 1988. 
(1) It is a term of this award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 7. — Overtime: Delete subclause 
(3)(a)(i) of this clause and insert in lieu the 
following:— 

(a) (i) Subject to the provisions of sub- 
paragraph (ii) of this subclause a worker required 
to work overtime for more than two hours shall be 
supplied with a meal by the employer or shall be 
paid $4.50 for a meal and if owing to the amount of 
overtime worked, a second or subsequent meal is 
required he shall be supplied with such meal by the 
employer or be paid four dollars for each meal so 
required. 

4. Clause 8. — Wages: Delete this clause and insert in 
lieu the following:— 

8. — Wages. 
The following shall be the minimum weekly rate 

of wage payable to workers under this award. 

Column A Column B 
6/10/88 6/4/89 

$ $ 
(1) (a) Group 1 359.80 369.80 

Group 2 354.40 364.40 
Group 3 348.80 358.80 
Group 4 344.50 354.50 
GroupS 341.30 351.30 
Group 6 339.10 349.10 

(b) A fork lift driver required to operate a 
vehicle with a lifting capacity in excess of4,500 
kg shall in addition to the rates prescribed in 
Group 1 be paid an allowance of $3.70 per 
week. 

(2) For the purposes of subclause (1) of this clause, 
each group shall be comprised of the following 
classifications:— 

Group I Group 2 
Examiner Control Hand Pipe and Sheet 
Fork Lift Driver Machine 
Front End Loader Driver Laboratory Assistant 
Low Lift Loader Driver Silica Grinding Plant 
Pipe and Sheet Machine Driver Attendant 
Tool Sharpener 

Group 4 
GrouP ^ Asbestos Treatment Plant 
Cement Bulk Handler Operator 
Extractor Hand Coupling Borer Operator 
Mixing Plant Operator No. 4 Flat Sheet Guillotine Operator 

Machine Mixing Plant Operator 
Moulder Welded Joints Multiple Socket Parter 
Pipe Lathe Operator Operator 
Sawyer Dockerman Pipe Dipping Operator 
Storeman Pipe Slotter 

Pipe Tester 
Group 5 Sheet Stacking Operator 
Corrugated Stack Breaker _ 

Operator Group 6 
Cratemaker and Crater of General Hand 

Finished goods 
Docking Saw Operator 
Moulder (Other) 
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(3) Junior Male Workers (Percentage of 
weekly wage for Group 6) 

Junior 16 years of age 35 per cent 
16 years of age 45 per cent 
17 years of age 55 per cent 
18 years of age 65 per cent 
19 years of age 78.5percent 
20 years of age 93 per cent 

(4) A Casual Worker being a person who is 
engaged or employed for a period of less than 
one week (inclusive of hours of overtime worked) 
shall be paid for the time so engaged at the rate 
of 20 per cent in addition to the rates prescribed 
herein. 

(5) Leading Hands: In addition to the 
appropriate rate prescribed in subclause (1) of 
this clause a Leading Hand shall be paid— 

(a) If placed in charge of not less 
than three and not more than 
10 other workers $14.30 

(b) If placed in charge of more 
than 10 and not more than 20 
other workers $21.80 
If placed in charge of more 
than 20 other workers $27.70 

BREADCARTERS (COUNTRY) AWARD 
No. 17 of 1975. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
Transport Workers' Union of Australia, Industrial 

Union of Workers, Western Australian Branch 
and 

Acme Bakery and Others. 
No. 940 of 1988. 

Bakers Bread Manufacturing 
COMMISSIONER G.J. MARTIN. 

30th day of September 1988. 

Schedule. 
1. Clause 2. — Arrangement: Insert after the numeral 

and word 2. Arrangement in this clause the numeral, 
letter and words 2A. State Wage Principles —September 
1988. 

2. Clause 2. — Arrangement: After this clause insert a 
new clause 2A. — State Wage Principles — September 
1988 in the following terms:— 

2A.—State Wage Principles — September 1988. 
(1) An employer on whom this award is binding 

shall not increase the rate of wage payable to an 
employee on 9th day of September, 1988, or 
otherwise vary the conditions of employment 
applicable to an employee on that date so as to 
increase the employer's labour costs, except to the 
extent that any such increase has been authorised 
by the Commission after that date. 

(2) It is a term of this award that the union 
undertakes, until July 1989 not to pursue any extra 
claims, award or over award except when 
consistent with the State Wage Principles. 

3. Clause 6. — Wages: Delete this clause and insert in 
lieu:— 

Wages. 
Rate Per Week 

A B 
$ S 

Classification 
(1) Adult Workers: 

(a) Bread Carters 295.20 305.20 
(b) Loader placed in charge 

of automatic slicing and 
wrapping machine 300.80 310.80 

(c) Loader 295.80 305.80 
(d) Yardman 289.10 299.10 
(e) Bread Carters in charge 

of motor vehicle- 
Capacity not exceeding 
1.2 tonnes 300.80 310.80 
Exceeding 1.2 tonnes 
capacity but not 
exceeding three tonnes 
capacity 302.60 312.60 
Exceeding three tonnes 
but under six tonnes 306.30 316.30 
Six tonnes and over but 
under seven tonnes 307.00 317.00 
Seven tonnes and over 
but under eight tonnes 309.00 319.00 
Eight tonnes and over 
but under nine tonnes 309.30 319.30 
Nine tonnes and over but under 10 tonnes 309.90 319.90 
10 tonnes and over but 
under 11 tonnes 310.50 320.50 

(2) Junior Workers: The following percentage of 
the total wage payable to an adult worker for the 
class of work performed. 

HAVING heard Mr J.A.G. Long on behalf of the 
Applicant and Mr J.N Uphill on behalf of the 
Respondents, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 
and being satisfied that the State Wage Principles 
enunciated by a Commission in Court Session in 
General Order Matter No. 730 of 1988 of the 9th day of 
September 1988 have been complied with, hereby 
orders — 

That the Breadcarters (Country) Award No. 17 of 
1975 as varied be further varied in accordance with 
the following Schedule and that such variation 
shall have effect from the beginning of the first pay 
period commencing on or after the 30th day of 

otherwise 
Eenod commencing on or £ 

eptember 1988 except 
specified. 

(Sgd.) G J. MARTIN, 
Commissioner. 

If under 17 years of age 60 
If 17 and under 18 years of age 70 
If 18 and under 19 years of age 80 
If 19 and under 20 years of age 90 
If 20 years of age Adult 

Rate 
No junior under 17 years of age shall be 

permitted to be in sole charge of a motor vehicle. 
A junior who is required to have a B class motor 

vehicle driver's licence shall be paid the full adult 
rate. 

(3) Leading Hands: A leading hand appointed 
as such by the employer and placed in charge of: 

(a) Not less than three and not more than 10 
other workers shall be paid $16.50 per week 
extra. 

(b) More than 10 and not more than 20 other 
workers shall be paid $24.50 per week extra. 

(c) More than 20 other workers shall be paid 
$30.30 per week extra. 

(4) Part-Time Workers: Part-time workers shall 
be paid at the rate of 20 per cent in addition to the 
rates prescribed for weekly hands. The minimum 
payment to a casual hand shall be four hours in 
any day. 
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(5) Casual hands shall be paid at the rate of 20 per 
cent in addition to the rates prescribed for weekly 
hands. The minimum payment to a casual hand shall 
be four hours in any day. 

(6) Collection of Monies: Bread carters who are 
required in any week to collect monies and account for 
them as part of their duties are to be paid $4.20 per week 
in addition to the rates before-mentioned. 

(7) (a) Loaders who are required to commence 
working before 4.00 a.m. on any day shall be paid for 
each day so worked, an extra 30 per cent. 

(b) Loaders who are required to commence 
work between 4.01 a.m. and 7.00 a.m. on 
any day shall be paid an extra 15 per cent 
for each day so worked. 

(8) Bread Carters who are required to 
commence working before 7.00 a.m. on any day 
shall be paid an extra 15 per cent for each day so 
worked. 

(9) The rates of wages prescribed in Column A 
of subclause (1) of this clause and in subclauses (3) 
and (6) of subclause (1) of this clause shall have 
effect as from the beginning of the first pay period 
commencing on or after the 30th day of September 
1988 and the rates of wages prescribed in Column B 
of subclause (1) of this clause shall have effect as 
from the beginning of the first pay period 
commencing on or after the 30th day of March 
1989. 

CLERKS' (BAILIFFS EMPLOYEES) AWARD 
No. 19 of 1976. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Federated Clerks' Union of Australia 
Industrial Union of Workers, WA Branch 

and 
Bailiffs' Office, Perth and Others. 

No. 1201 of 1987. 
Various Various Industries. 

COMMISSIONER S.A. KENNEDY. 
8th day of December 1988. 

Order. 
HAVING heard Ms J.G. Barnesby on behalf of the 
Applicant and Mr D.M. Jones on behalf of the 
Respondents, I, the undersigned, pursuant to the 
powers conferred by the Industrial Relations Act, 1979, 
do hereby order:— 

That the Clerks' (Bailiffs' Employees) Award 
No. 19 of 1976 as amended be further varied in 
accordance with the following schedule with effect 
from the beginning of the first pay period 
commencing on or after the 16th day of September, 
1988. 

(Sgd.) S.A KENNEDY, 
[L.S.] Commissioner. 

Schedule. 
Clause 16. Meal Allowance: Delete this clause and 

insert the following in lieu: 

16. — Meal Allowance. 
In addition to the overtime prescribed in Clause 

7. — Overtime, a meal allowance of $4.30 shall be 
paid to each clerical worker in the following 
circustances: 

(1) If the worker is required to continue 
working after 6.00 p.m. on any day of the week 
from Monday to Friday inclusive, or after 1.00 
p.m. on a Saturday. 

(2) If the worker is required to work until 
after 1.00 p.m. on a Sunday or any holiday, 
prescribed under this Award. 

CLERKS' (COMMERCIAL RADIO AND 
TELEVISION BROADCASTERS) AWARD 

No. 14C of 1968. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 
Section 40. — Award Variation 

Federated Clerks' Union of Australia 
Industrial Union of Workers, WA Branch 

and 
Nicholson's Broadcasting Services Pty Ltd 

and Others. 
No. 1197 of 1987. 

Various Broadcasting Industry 
COMMISSIONER S.A. KENNEDY. 

8th day of December 1988. 

Order. 
HAVING heard Ms J.G. Barnesby on behalf of the 
Applicant and Mr D.M. Jones on behalf of the 
Respondents, I, the undersigned, pursuant to the 
powers conferred by the Industrial Relations Act, 1979, 
do hereby order:— 

That the Clerks' (Commercial Radio and 
Television Broadcasters) Award No. 14C of 1968 as 
amended be further varied in accordance with the 
following schedule with effect from the beginning 
of the first pay period commencing on or after the 
16th day of September, 1988. 

(Sgd.) S.A. KENNEDY. 
[L.S.] Commissioner. 

Schedule. 
Clause 13.—Meal Allowance: Delete this clause and 

insert the following in lieu: 

13. — Meal Allowance. 
In addition to the overtime prescribed in Clause 

7. — Overtime, a meal allowance of $4.30 shall be 
paid to each worker in the following 
circustances: 

(1) If the worker is required to continue 
working after 6.00 p.m. on any day of the week 
from Mfonday to Friday inclusive, or after 1.00 
p.m. on a Saturday. 

(2) If the worker is required to work after 
LOO p.m. on a Sunday or any holiday, 
prescribed under this Award. 
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(3) Notwithstanding the provisions of 
subclause (1) above where in any 
establishment ordinary hours of duty are 
completed at 6.00 p.m. daily meal allowances 
shall not be payable unless a worker is 
required to work beyond 7.00 p.m. 

CLERKS' (COMMERCIAL, SOCIAL AND 
PROFESSIONAL SERVICES) AWARD 

No. 14 of 1972. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 
Section 40. — Award Variation 

Federated Clerks' Union of Australia 
Industrial Union of Workers, WA Branch 

and 
HPC Pty Ltd and Others. 

No. 1205 of 1987. 
Various Pest Control 

COMMISSIONER S.A. KENNEDY. 
8th day of December 1988. 

Order. 
HAVING heard Ms J.G. Barnesby on behalf of the 
Applicant and Mr D.M. Jones on behalf of the 
Respondents, I, the undersigned, pursuant to the 
powers conferred by the Industrial Relations Act, 1979, 
do hereby order:— 

That the Clerks' (Commercial, Social and 
Professional Services) Award No. 14 of 1972 as 
amended be further varied in accordance with the 
following schedule with effect from the beginning 
of the first pay period commencing on or after the 
16th day of September, 1988. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Schedule. 
Clause 9. Meal Allowance: Delete this clause and 

insert the following in lieu: 

CLERKS' (CONTROL ROOM OPERATORS) 
AWARD No. A14 of 1981. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Federated Clerks' Union of Australia 
Industrial Union of Workers, WA Branch 

and 
Chubb Australia Co Ltd and Others. 

No. 1202 of 1987. 
Various Security. 

COMMISSIONER S.A. KENNEDY. 
8th day of December 1988. 

Order. 
HAVING heard Ms J.G. Barnesby on behalf of the 
Applicant and Mr D.M. Jones on behalf of the 
Respondents, I, the undersigned, pursuant to the 
powers conferred by the Industrial Relations Act, 1979, 
do hereby order:— 

That the Clerks' (Control Room Operators) 
Award No. A14 of 1981 as amended be further 
varied in accordance with the following schedule 
with effect from the beginning of the first pay 
period commencing on or after the 16th day of 
September, 1988. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Schedule. 
Clause 12. Meal Allowance: Delete this clause and 

insert the following in lieu: 

12. — Meal Allowance. 
In addition to the overtime prescribed in Clause 

10, a meal allowance of $4.30 shall be paid to each 
employee if he is required to work overtime for 
more than one hour before his rostered shift or for 
more than one hour after the completion of his 
rostered shift. 

9. — Meal Allowance. 
In addition to the overtime prescribed in Clause 

8. — Overtime, a meal allowance of $4.30 shall be 
paid to each worker in the following 
circumstances: 

(1) If the worker is required to continue 
working after 6.00 p.m. on any day of the week 
from Monday to Friday inclusive, or after 1.00 
p.m. on a Saturday. 

(2) If the worker is required to work after 
LOO p.m. on a Sunday or any holiday, 
prescribed under this Award. 

(3) Notwithstanding the provisions of 
subclause (1) above where in any 
establishment ordinary hours of duty are 
completed at 6.00 p.m. daily meal allowances 
shall not be payable unless a worker is 
required to work beyond 7.00 p.m. but workers 
required by employers engaged in film renting 
and/or film producing and/or film libraries to 
perform the work duties of "checkers" shall if 
their ordinary day's work does not finish prior 
to 6.00 p.m. receive in addition to the payment 
referred to in subclause (6) of Clause 11. — 
Rates of Pay the sum of $4.30. 

CLERKS' (CREDIT AND FINANCE 
ESTABLISHMENTS) AWARD No. 16 of 1952. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Federated Clerks' Union of Australia 
Industrial Union of Workers, WA Branch 

and 
Australian Guarantee Corp Ltd and Others. 

No. 1203 of 1987. 
Various Finance and Insurance 

COMMISSIONER S.A. KENNEDY. 
8th day of December 1988. 

Order. 
HAVING heard Ms J.G. Barnesby on behalf of the 
Applicant and Mr D.M. Jones on behalf of the 
Respondents, I, the undersigned, pursuant to the 
powers conferred by the Industrial Relations Act, 1979, 
do hereby order:— 

That the Clerks' (Credit and Finance 
Establishments) Award No. 16 of 1952 as amended 
be further varied in accordance with the following 
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schedule with effect from the beginning of the first 
pay period commencing on or after the 16th day of 
September, 1988. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Schedule. 
Clause 8. Meal Allowance: Delete this clause and 

insert the following in lieu: 

8. — Meal Allowance. 
In addition to the overtime prescribed in Clause 

7. — Overtime, a meal allowance of $4.30 shall be 
paid to each worker in the following 
circumstances: 

(1) If the worker is required to continue 
working after 6.00 p.m. on any day of the week 
from Monday to Friday inclusive, or after 1.00 
p.m. on a Saturday. 

(2) If the worker is required to work until 
after 1.00 p.m. on a Sunday or any holiday, 
prescribed under this Award. 

(3) Notwithstanding the provisions of 
subclause (1) above where in any 
establishment ordinary hours of duty are 
completed at 6.00 p.m. daily meal allowances 
shall not be payable unless a worker is 
required to work beyond 7.00 p.m. 

CLERKS' (CUSTOM AND/OR SHIPPING 
AND/OR FORWARDING AGENTS) AWARD 

No. 47 of 1948. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 
Section 40. — Award Variation 

Federated Clerks' Union of Australia 
Industrial Union of Workers, WA Branch 

and 
Frank Cadd & Co Ltd and Others. 

No. 1196 of 1987. 
Various Customs and Shipping. 

COMMISSIONER S.A. KENNEDY. 
8th day of December 1988. 

Order. 
HAVING heard Ms J.G. Barnesby on behalf of the 
Applicant and Mr D.M. Jones on behalf of the 
Respondents, I, the undersigned, pursuant to the 
powers conferred by the Industrial Relations Act, 1979, 
do hereby order:— 

That the Clerks' (Custom and/or Shipping and/ 
or Forwarding Agents) Award No. 47 of 1948 as 
amended be further varied in accordance with the 
following schedule with effect from the beginning 
of the first pay period commencing on or after the 
16th day of September, 1988. 

(Sgd.) S.A KENNEDY, 
[L.S.] Commissioner. 

Schedule. 
Clause 8. Meal Allowance: Delete this clause and 

insert the following in lieu: 

8. — Meal Allowance. 
In addition to the overtime prescribed in Clause 

7. — Overtime, a meal allowance of $4.30 shall be 
paid to each worker in the following 
circumstances: 

(1) If the worker is required to continue 
working after 6.00 p.m. on any day of the week 
from Monday to Friday inclusive, or after 1.00 
p.m. on a Saturday. 

(2) If the worker is required to work until 
after 1.00 p.m. on a Sunday or any holiday, 
prescribed under this Award. 

(3) Notwithstanding the provisions of 
subclause (1) above where in any 
establishment ordinary hours of duty are 
completed at 6.00 p.m. daily meal allowances 
shall not be payable unless a worker is 
required to work beyond 7.00 p.m. 

CLERKS' (HOTELS, MOTELS AND CLUBS) 
AWARD No. R7 of 1977. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Federated Clerks' Union of Australia 
Industrial Union of Workers. WA Branch 

and 
Commercial Hotel and Others. 

No. 1204 of 1987. 
Various Hotel Industry 

COMMISSIONER S.A. KENNEDY. 
8th day of December 1988. 

Order. 
HAVING heard Ms J.G. Barnesby on behalf of the 
Applicant and Mr D.M. Jones on behalf of the 
Respondents, I, the undersigned, pursuant to the 
powers conferred by the Industrial Relations Act, 1979, 
do hereby order:— 

That the Clerks" (Hotels, Motels and Clubs) 
Award No. R7 of 1977 as amended be further varied 
in accordance with the following schedule with 
effect from the beginning of the first pay period 
commencing on or after the 16th day of September, 
1988. 

(Sgd.) S.A. KENNEDY. 
[L.S.] Commissioner. 

Schedule. 
Clause 14. Meal Allowance: Delete this clause and 

insert the following in lieu: 

14. — Meal Allowance. 
(1) A worker who is required to continue working for 

more than two hours after his usual time for ceasing 
work on any day shall be supplied with a suitable meal 
if that work continues beyond 8.00 a.m., 1.00 p.m. or 6.00 
p.m. on any day of the week. 

(2) If that meal is not provided the worker shall be 
paid a meal allowance of $4.30 in addition to the 
overtime prescribed in Clause 13 of this award. 
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CLERKS' (RAC CONTROL ROOM OFFICERS) 
AWARD No. A42 of 1987. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
Federated Clerks' Union of Australia 

Industrial Union of Workers, WA Branch 
and 

Royal Automobile Club of Western Australia Inc. 
No. 1404 of 1988. 

Various Automobile 
COMMISSIONER C.B. PARKS. 

1st day of November 1988. 

Order. 
HAVING heard Mr G.R. Bartlett on behalf of the 
Applicant and Mr D. Jones on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act, 1979 and 
having been satisfied that the Applicant has formally 
committed itself to co-operate in a review (to be 

• monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the Applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, and with the 
consent of the parties, hereby orders:— 

That the Clerks' (RAC Control Room Officers) 
Award of 1988— 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
the Applicant's no extra claims commitment and 
the provisions of paragraph 4 of the General Order 
No. 730 of 1988 dated 14 September. 

(2) be amended by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent. 

(3) be further amended by increasing the wage 
rate in Clause 31. — Rates of Pay resulting from the 
increase specified in paragraph (2) of this Order by 
a flat amount of $10.00 per week. 

(4) The amendment prescribed in the following 
Schedule shall operate on and from 1 November 
1988 except as otherwise specified therein. 

(Sgd.) C.B. PARKS, 
[L.S.] Commissioner. 

Schedule. 
Clause 2. — Arrangement: Delete this clause and 

insert in lieu — 

2. — Arrangement. 
1. Title. 
2. Arrangement. 
2A State Wage Principles — September 1988. 
3. Area. 
4. Scope. 
5. Operative Date. 
6. Definitions. 
7. Hours. 
8. Shiftwork. 
9. Casual Employment. 

10. Part-Time Employment. 
11. Overtime. 
12. Meal Allowance. 
13. Holidays. 
14. Annual Leave. 
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15. Sick Leave. 
16. Contract of Service. 
17. Certificate of Service. 
18. Record. 
19. Aged and Infirm Workers. 
20. General. 
21. Long Service Leave. 
22. Right of Entry. 
23. Union Notices. 
24. Uniforms and Protective Clothing. 
25. Reservations. 
26. Compassionate Leave. 
27. Education Leave. 
28. Higher Duties — Mixed Function. 
29. Notification of Change and/or Redundancy. 
30. Maternity Leave. 
31. Rates of Pay. 
32. Superannuation. 
2. Insert after Clause 2. — Arrangement the 

following new clause— 

2A — State Wage Principles — September 1988. 
(1) It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 31. — Rates of Pay: Delete this clause and 
insert in lieu— 

31. — Rates of Pay. 
The following shall be the rates of wages per 

week payable to employees covered by this 
award: 

On and On and 
from from 

1/11/88 1/5/89 
$ $ 

(1) Level 1 337.60 347.60 
Employees included 
are those who for the 
major part of the time 
operate a switchboard 
and hence are 
classified as a 
telephonist 

(2) Level 2 343.90 353.90 
Employees included 
are those classified as 
Radio Operators 

(3) Level 3 — Plotters 349.20 359.20 
(4) Level 4 — Control 375.30 385.30 

Clerks 
(5) Wages shall be paid fortnightly calculated on 

an average basis including an average of 38 
hours per week. The method of payment will 
be by direct bank transfer. The pay period 
commences on Sunday and ends on the 
Saturday. 

WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
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CLERKS' (RACING INDUSTRY - BETTING) 
AWARD No. 22 of 1977. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
Federated Clerks' Union of Australia 

Industrial Union of Workers, WA Branch 
and 

Western Australian Trotting Association and Others. 
No. 1112 of 1988. 

Various Horse Racing 
COMMISSIONER C.B. PARKS. 

13th day of October 1988. 

HAVING heard Mr G.R. Bartlett on behalf of the 
Applicant and Mr. B.D. Williams on behalf of the 
Respondents, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act, 1979 and 
having been satisfied that the Applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the Applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, and with the 
consent of the parties, hereby orders:— 

That the Clerks' (Racing Industry — Betting) 
Award No. 22 of 1977— 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
the Applicant's no extra claims commitment and 
the provisions of paragraph 4 of the General Order 
No. 730 of 1988 dated 14 September. 

(2) be amended by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent. 

(3) be further amended by increasing the wage 
rate in subclause (1) of Clause 8. — Rates of Pay 
resulting from the increase specified in paragraph 
(2) of this Order by a fiat amount of $10.(X) per 
week. 

(4) The amendment prescribed in the following 
Schedule shall operate on and from 13 October 
1988 except as otherwise specified therein. 

(Sgd.) C.B. PARKS. 
[L.S.I Commissioner. 

14. Right of Entry. 
15. Long Service Leave. 
16. Union Membership. 
17. Posting of Awards and Notices. 
2. Insert after Clause 2. — Arrangement the- 

following new clause— 

2A. — State Wage Principles — September 1988. 
(1) It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 8. — Rates of Pay: Delete this clause and 
insert in lieu— 

8. — Rates of Pay. 
(1) The minimum rates of pay payable to 

workers classified hereunder shall be— 
On and On and 

from from 
13/10/88 13/4/89 

(a) Clerk (per hour) 7.94 8.19 
(b) Supervising Clerk 

and/or Banker (per 
hour) 8.34 8.59 

(2) Workers under the age of 21 years who are 
not regularly operating or attending a computer 
terminal shall be paid 80 per cent of the rate 
prescribed for a Clerk in subclause (1) hereof. 

(3) In addition to the rates prescribed in 
subclauses (1) and (2) hereof workers shall be paid 
a loading calculated in the following manner: 

(a) Workers employed by the WA 
Turf Club 62% 

(b) Workers employed by the WA 
Trotting Association 27% 

(c) All others 31% 
(d) The loadings referred to in paragraphs 

(a), (b) and (c) hereof include amounts in 
compensation for the fact that annual 
leave, annual leave loading and sick leave 
are not otherwise provided for in this 
award. 

4. Delete the clause inserted by paragraph 4. of the 
General Order No. 730 of 1988 dated 14 September 
1988. 

Clause 2. - 
insert in lieu ■ 

Schedule. 
Arrangement: Delete this clause and 

2. — Arrangement. 
1. Title. 
2. Arrangement. 
2A. State Wage Principles — September 1988. 
3. Area. 
4. Scope. 
5. Term. 
6. Definition. 
7. Engagement. 
8. Rates of Pay. 
9. Payment of Wages. 

10. Refreshment Break. 
11. Higher Duties Allowance. 
12. Shortages. 
13. Record. 
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CLERKS' (TAXI SERVICES) AWARD 
No. 14B of 1968. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Federated Clerks" Union of Australia 
Industrial Union of Workers. WA Branch 

and 
Swan Taxi Co-Op Ltd and Others. 

No. 1200 of 1987. 
Various Transport. 

COMMISSIONER S.A. KENNEDY. 
8th day of December 1988. 

Order. 
HAVING heard Ms J.G. Barnesby on behalf of the 
Applicant and Mr D.M. Jones on behalf of the 
Respondents, I, the undersigned, pursuant to the 
powers conferred by the Industrial Relations Act, 1979, 
do hereby order:— 

That the Clerks' (Taxi Services) Award No. 14B 
of 1968 as amended be further varied in accordance 
with the following schedule with effect from the 
beginning of the first pay period commencing on 
or after the 16th day of September, 1988. 

(Sgd.) S.A. KENNEDY. 
[L.S.] Commissioner. 

CLERKS' (TIMBER) AWARD No. 61 of 1947. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 
Section 40. — Award Variation 

Federated Clerks' Union of Australia 
Industrial Union of Workers. WA Branch 

and 
Bunning Bros Ltd and Others. 

No. 1198 of 1987. 
Various Timber Industry 

COMMISSIONER S.A. KENNEDY. 
8th day of December 1988. 

Order. 
HAVING heard Ms J.G. Barnesby on behalf of the 
Applicant and Mr D.M. Jones on behalf of the 
Respondents, I the undersigned, pursuant to the powers 
conferred by the Industrial Relations Act, 1979, do 
hereby order:— 

That the Clerks' (Timber) Award No. 61 of 1947 
as amended be further varied in accordance with 
the following schedule with effect from the 
beginning of the first pay period commencing on 
or after the 16th day of September, 1988. 

(Sgd.) S.A. KENNEDY. 
[L.S.] Commissioner. 

Schedule. 
Clause 15. Meal Allowance: Delete this clause and 

insert the following in lieu: 

15. — Meal Allowance. 
(1) Shift Workers: In addition to the overtime 

prescribed in Clause 7. — Overtime of this award a 
worker required to work overtime for more than 
two hours after his normal finishing time shall be 
allowed a meal break and be provided with a 
suitable meal, or paid a meal allowance of $4.30 in 
lieu thereof. Provided that the meal allowance 
shall not be payable if the worker is notified the day 
before that he will be required to work overtime. 

(2) Other than Shift Workers: In addition to the 
overtime prescribed in Clause 7. — Overtime of 
this award a meal allowance of $4.30 shall be paid 
in the following circumstances: 

(a) Where a worker is required to continue 
working after 6.00 p.m. on any day of the week 
from Monday to Friday inclusive. 

(b) Where a worker is required to work until 
after 1.00 p.m. on a Saturday, Sunday or any 
holiday prescribed in Clause 11. — Holidays 
of this award. 

(c) Notwithstanding the provisions of 
subclause (a) above where in any 
establishment ordinary hours of duty are 
completed at 6.00 p.m. daily meal allowances 
shall not be payable unless a worker is 
required to work beyond 7.00 p.m. 

Schedule. 
Clause 8. Meal Allowance: Delete this clause and 

insert the following in lieu: 

8. — Meal Allowance. 
In addition to the overtime prescribed in Clause 

7. — Overtime, a meal allowance of $4.30 shall be 
paid to each worker in the following 
circumstances: 

(1) If the worker is required to continue 
working after 6.00 p.m. on any day of the week 
from Monday to Friday inclusive, or after 1.00 
p.m. on a Saturday. 

(2) If the worker is required to work until 
after 1.00 p.m. on a Sunday or any holiday, 
prescribed under this Award. 

(3) Notwithstanding the provisions of 
subclause (1) above where in any 
establishment ordinary hours of duty are 
completed at 6.00 p.m. daily meal allowances 
shall not be payable unless a worker is 
required to work beyond 7.00 p.m. 

(4) Nothing herein contained shall apply to 
any worker employed at a bush mill who can 
reasonably return home for a meal. 
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CONFECTIONERY MANUFACTURING 
AWARD No. 19 of 1967. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
The Food Preservers' Union of Western Australia 

Union of Workers 
and 

Life Savers (Australasia) Ltd and Others. 
No. 1340 of 1988. 

Various Confectionery 
COMMISSIONER C.B. PARKS. 

25th day of October 1988. 

Order. 
HAVING heard Mr I. Sands on behalf of the Applicant 
and Ms G. Marion on behalf of the Respondents, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act, 1979 and having been 
satisfied that the Applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the Applicant will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles, hereby orders— 

That the Confectionery Manufacturing Award 
No. 19 of 1967— 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
the Applicant's no extra claims commitment and 
the provisions of paragraph (4) of the General 
Order No. 730 of 1988 dated 14 September. 

(2) be amended by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent. 

(3) be further amended by increasing the wage 
rate in subclause (1) of Clause 7. — Wages resulting 
from the increase specified in paragraph (2) of this 
Order by a flat-amount of $10.00 per week. 

(4) The amendments prescribed in the 
following Schedule shall operate from the 
beginning of the first pay period commencing on 
or after 25 October 1988 except as otherwise 
specified therein. 

(Sgd.) C.B. PARKS, 
[L.S.] Commissioner. 

Schedule. 

1. Clause 2. — Arrangement: Delete this clause and 
insert in lieu — 

12. Meal Interval. 
13. Shift Work. 
14. Incentive Payments. 
15. Contract of Service. 
16. Mixed Functions. 
17. Holidays. 
18. Annual Leave. 
19. Absence Through Sickness. 
20. Payment of Wages. 
21. Time and Wages Record. 
22. No Reduction. 
23. Under Rate Employees. 
24. Junior Employees Certificate. 
25. Limitation of Female Work. 
26. Inspection by Union. 
27. Board of Reference. 
28. Travelling Facilities. 
29. Seating Accommodation. 
30. First Aid. 
31. Posting of Award and Union Notices. 
32. Long Service Leave. 
33. Compassionate Leave. 
34. Part-Time Employees. 
35. Maternity Leave. 

Schedule A Respondents. 
2. Clause 2. — Arrangement: After this clause insert 

new Clause 2A. — State Wage Principles — September 
1988 as follows:— 

2A. — State Wage Principles — September 1988. 
(1) It is a term of this award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 7. — Wages: Delete this clause and insert in 
lieu— 

7. — Wages. 
The following shall be the minimum weekly rate 

of wage payable to employees covered by this 
award. 
(1) Adult Employees: Column A Column B 

Classifications $ $ 
Confectioner 326.50 336.50 
Confectioner Machinist 287.00 297.00 
Machine Attendant 278.80 288.80 
Moulders 278.80 288.80 
Moulders' Assistants 276.70 286.70 
General Factory Hand 274.70 284.70 

The wage rates prescribed in Column B of 
this subclause shall operate from the 
beginning of the first pay period commencing 
on or after 25 April 1989. 

(2) Junior Employees: (Per cent of rate for 
classification in which employed): 

% 
2. — Arrangement. 

1. Title. 
2. Arrangement. 
2A. State Wage Principles — September 1988. 
3. Scope. 
4. Area. 
5. Term. 
6. Definitions. 
7. Wages. 
8. Hours of Work. 
8A Implementation of 38 Hour Week. 
8B. Procedures for In-Plant Discussions. 
9. Overtime. 

10. Protective Clothing. 
11. Meal Money. 

Under 16 years of age 50 
16 to 17 years of age 60 
17 to 18 years of age 70 
18 to 19 years of age 80 
19 to 20 years of age 90 
20 years and over 100 

(3) Leading Hands (per week extra): 
A Leading Hand in charge of: $ 
(a) Less than three other 

employees 8.20 
(b) Not less than three and not 

more than 10 other employees 16.30 
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(c) More than 10 other employees 23.80 
(4) Casual Employees: All casual employees as 

defined shall be paid one-thirty-eighth of the rate 
prescribed for their classification for each hour 
worked plus 20 per cent. 

4. Clause 11. — Meal Money: Delete subclauses (1) 
and (2) of this clause and insert in lieu— 

(1) An employee required to work overtime for 
more than two hours, without being notified on the 
previous day or earlier that they will be required to 
work, shall be supplied with a meal by the 
employer or paid $3.60 for a meal. 

(2) If the amount of overtime required to be 
worked necessitates a second or subsequent meal, 
the employer shall, unless they have notified the 
employees concerned on the previous day or 
earlier that such a second or subsequent meal will 
also be required, provide such meals or pay an 
amount of $2.80 for each second or subsequent 
meal. 

5. Clause 13. — Shift Work: Delete subclause (3) of 
this clause and insert in lieu— 

(3) A shift employee shall, in addition to their 
ordinary rate of wage, be paid at the rate of $7.94 per 
shift when on afternoon or night shift. 

6. Delete the clause inserted by paragraph 4 of the 
General Order No. 730 of 1988 dated 14 September 
1988. 

DENTAL TECHNICIANS' AND ATTENDANT/ 
RECEPTIONISTS' AWARD No. 29 of 1982. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Variation of an Award. 

WA Dental Technicians' and Employees' 
Union of Workers. Perth 

and 
Devenish Dental Laboratories and Others. 

No. 1249 of 1988. 
Dental Technicians Health and Welfare Services 

COMMISSIONER G.L. FIELDING. 
14th day of November 1988. 

Order. 
HAVING heard Mr J.D. Kirwan on behalf of the 
Applicant and Mrs P.E. Bentley on behalf of the 
Respondents, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979, 
having satisfied itself that the terms of the General 
Order of the Commission No. 730 of 1988, dated 9 
September 1988 have been complied with, and in 
particular the prescription relating to Structural 
Efficiency, and by consent, hereby orders— 

That the Dental Technicians' and Attendant/ 
Receptionists' Award 1982 as amended be further 
amended in accordance with the following 
Schedule with effect from the beginning of the first 
pay period commencing on or after this day, except 
where otherwise specified. 

(Sgd.) G.L. FIELDING, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: After the number and 

word 2.—Arrangement insert the words and number 
2A.—State Wage Principles September 1988. 

2. Clause 2A.—State Wage Principles September 
1988: Insert this new clause following Clause 2.— 
Arrangement as follows: 

2A.—State Wage Principles September 1988. 
(1) An employer on whom this Award is binding 

shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except, to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

(2) It is a term of this Award that the Union 
undertakes, until 1 July 1989, not to pursue any 
extra claims, award or overaward, except when 
consistent with the State Wage Principles. 

3. Clause?.—Wages: Deletesubclauses(l) and(2)(a) 
and (b) and insert in lieu thereof: 

7.—Wages. 
The following shall be the minimum weekly 

rates of wages payable to workers covered by this 
award. 

Column A Column B 
$ S 

(1) Dental Technicians 
(a) Dental Technicians 

(Advanced) 411.70 421.70 
Dental Technicians 

(Other) 373.90 383.90 
(b) A leading Dental Tech- 

nician (as defined) shall 
be paid $8.50 per week in 
addition to the rate 
prescribed herein for the 
work performed 

(2)(a) Dental Attendant 
and/or Receptionist 289.80 299.80 

(b) Laboratory Assistant 289.90 299.80 
Note: Wage rates in Column B shall have effect 

from the beginning of the first pay period com- 
mencing on or after the 14th day of May 1989. 

EARTHMOVING AND CONSTRUCTION 
AWARD No. 10 of 1963. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to 

the Structural Efficiency Principle. 
The Construction, Mining and Energy 

Workers' Union of Australia — 
Western Australian Branch 

and 
Archibald & Thorp and Others. 

No. 1157 of 1988. 
Plant Operators Construction 

COMMISSIONER A.R. BEECH. 
16th day of November 1988. 

Order. 
HAVING heard Ms B. Love on behalf of the applicant 
and Mr J. Birman on behalf of the respondents, the 
Commissioner, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 and having been 
satisfied that the applicant has formally committed itself 
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to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicant will not pursue any extra 
claims, award or over-award, except when consistent 
with the State Wage Principles and with the consent of 
the parties hereby orders:— 

That the Earthmoving and Construction Award 
No. 10 of 1963 — 

(1) be amended in accordance with the 
following Schedule to provide for the 
inclusion of Clause 2A.—State Wage 
Principles — September 1988 to give effect 
to the applicant's "no extra claims" 
commitment and the provisions of para- 
graph 4 of the General Order No. 730 of 
1988 dated 14 September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on 
and from 29 September 1988 in accord- 
ance with the rates specified in Column A 
of the following Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order 
by three per cent with effect on and from 
29 September 1988 in accordance with the 
rates specified in the following Schedule. 

(4) be further varied by increasing the wage 
rate resulting from the increase specified in 
paragraph (2) of this Order by a flat 
amount of $10.00 per week with effect on 
and from 29 March 1989 in accordance 
with the rates specified in Column B of the 
following Schedule. 

(Sgd.)A.R. BEECH, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Immediately following 

subclause 2.—Arrangement, insert the following new 
subclause: 

2A. State Wage Principles — September 1988. 
2. Add a new clause 2A.—State Wage Principles — 

September 1988 as follows: 
2A.—State Wage Principles — September 1988. 
(1) It is a term of this award that the Union under- 

takes, until 1 July 1989 not to pursue any extra 
claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary the 
conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 11.—Meal Allowance: Delete $4.60 and 
$3.10 where they appear and replace in lieu $5.70 and 
$3.80 respectively. 

4. Clause 17.—Living Away From Home Allowance: 
Delete $181.80, $26.00, $13.90, and $7.60 and insert in 
lieu $219.50, $31.40, $17.50 and $8.70 respectively. 

5. Clause 23.—Travelling Allowance: Delete $7.60, 
$3.50, $6.20, $7.60 and $9.20 and insert in lieu $8.70, 
$4.00, $7.00, $8.70 and $10.50 respectively. 
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6. Clause 24.—Allowances and Special Provisions: 
Vary the individual subclauses of this clause as follows: 

(i) Delete 31 cents in subclause (1) and insert in lieu 
33 cents. 

(ii) Delete 38 cents in subclause (2) and insert in lieu 
41 cents. 

(iii) Delete $2.48 in subclause (3)(a) and insert in 
lieu $2.64. 

(iv) Delete $2.48 in subclause (3)(e) and insert in 
lieu $2.64. 

(v) Delete 23 cents, 30 cents, 46 cents, 58 cents and 
74 cents in subclause (4) and insert in lieu 25 
cents, 32 cents, 49 cents, 62 cents and 79 cents 
respectively. 

7. Clause 27.—Wages: Delete this clause and insert in 
lieu the following: 

The minimum rate of wage to be paid to and 
received by all employees shall be as follows: 

Classification Total Rate Per Week 
29/09/88 29/03/89 

S S Part 1. 
(a) Engine Driver operating winch from 

pile driving rig net on pile driving 293.40 303.40 
(b) All stationary steam engine drivers 

whose work requires first or second 
class certificate 301.50 311.50 

(c) All other stationary steam engine 
drivers whose work requires third 
class certificate 288.60 298.60 

(d) Drivers of Internal Combustion 
Engines — 

(i) if under 250 bhp 297.20 307.20 
(ii) if 250 bhp or over 304.20 314.20 

(e) Locomotive fireman 288.10 298.10 
(0 Boiler Attendant — 

(i) attending one boiler 280.40 290.40 
(ii) attending two boilers 286.40 296.40 

(g) Driver of steam crane 294.90 304.90 
(h) Scotch Derrick power crane 313.60 323.60 
(i) Compressor driver over 30 hp 282.80 292.80 
(j) Driver of Wayne Road Sweeper 306.10 316.10 
(k) Additions to margins, an Engine 

Driver engaged under this part, as 
hereinafter specified shall have his 
marginal rate increased as follows: 

(i) Attending to electric 
generator or alternator 
exceeding 10 kW capacity 15.80 

(ii) Attending to refrigerator 
compressor or 
compressors 15.80 

(iii) Engine Driver in charge 
of plant 15.80 

(iv) Engine Driver in charge 
of switchboard of 350 kW 
capacity or more 4.90 

(v) Crane Drivers engaged on 
building construction or 
demolition 14.40 

Part 2. 
Mechanical Equipment. 

Classification 
Group 1 

(a) Operator lance type hand sprayer 
(b) Operator aggregate dryer 
(c) Operator pre-mix drag spreader 
(d) Operator aggregate belt spreader 
(e) Operator of joint inserting machine 
(f) Operator concrete spray curing 

machine, self-propelled 
(g) Operator pneumatic tyre tractor 

without power operated attach- 
ments, up to and including 15 kW 
net engine power 

Group 2 
(a) Operator crawler tractor without 

power operated attachments up to 
and including Class M4 

(b) Operator crawler tractor with power 
operated attachments Class M2 

(c) Operator pneumatic tyred tractor 
without power operated attachments 
above 15 kW up to and including 60 
kW net engine power. (This includes 
tilting or one man hitch trailer.) 
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Kate Per Week 
Inclusive of $14.40 
Industry Allowance 

29/09/88 29/03/89 
$ $ 

Operator pneumatic tyred tractor 
with power operated attachments, 
up to and including 15 kW net 
engine power 
Operator rear and bottom dump to 
and including two cubic metres 
struck capacity 
Operator back hoe self powered (not 
self propelled) 
Operator roller powered, under 
eight tonnes 
Operator roller powered, vibrating, 
under four tonnes 
Operator trenching machine of the 
small Ditch Witch type 
Operator bitumen sprayer 
Screed operator, asphalt power 
Mixer operator, asphalt plant 
(capacity of less than 10 tonnes of 
hot mix per hour) 
Operator concrete spreader, 
powered, self propelled 
Operator concrete finisher, 
powered, self propelled 
Operator concrete finisher, 
powered, hand propelled 
Second-driver — navvy and dragline 
or dredge type excavator 

Operator crawler tractor without 
power operated attachments Class 
MS up to and including Class M10 
Operator crawler tractor with power 
operated attachments Class M3 up 
to and including Class M5 
Operator pneumatic tyred tractor 
without power operated attachments 
above 60 kW up to and including 
150 kW net engine power 
Operator pneumatic tyred tractor 
with power operated attachments 
above 15 kW up to and including 60 
kW net engine power (not including 
tilting or one man hitch trailer) 
Operator drawn grader 
Operator trenching machine, chain 
type up to and including 1.5 metre 
depth or up to and including 300 
mm width 
Operator pile driver (power 
operated winch) 
Operator rear and bottom dump of 
capacity above two cubic metres 
struck capacity up to and including 
15 cubic metres struck capacity 
Driver of bitumen sprayer 
Operator Aggregrate Loader 
(Country Roads Board, Victoria 
Model) 
Operator asphalt paver 
Mixer operator, asphalt plant 
(capacity of more than 10 tonnes of 
hot mix per hour) 
Operator roadroller, powered, eight 
tonnes and up to 20 tonnes 
Operator roadroller, powered, eight 
tonnes and up to 25 tonnes 
Operator roadroller, powered, 
vibrating, four tonnes and over 
Locomotive driver — perol, oil, 
pneumatic or electric driven (if 
carrying passengers an additional 
rate of 60 cents) 
Operator crawler loader up to and 
including 500 kg mass (See note 3) 
Operator pneumatic tyred loader up 
to and including 30 kW net engine 
power 

Operator crawler tractor without 
power operated attachments above 
Class MIO up to and including Class 
M30 
Operator crawler tractor with power 
operated attachments above Class 
M5 up to and including Class M15 
Operator grader power operated, 
below 35 kW net engine power 
Operator excavator up to and 
including 0.5 cubic metres 
Operator trenching machine ladder 
type, depth greater than 1.5 metres 
up to 2.4 metres and width above 

300 mm up to 450 mm and bucket 
wheel trencher with equivalent 
capacity in cubic metres per hour 

(0 Operator pneumatic tyred tractor 
with power operated attachments 
above 60 kW up to and including 
150 kW net engine power 

(g) Operator self powered scraper up to 
and including 100 cubic metres 
struck capacity 

(h) Operator rear and bottom dump 
above 15 cubic metres struck 
capacity up to and including 30 
cubic metres struck capacity 

(i) Operator pneumatic tyred tractor 
without power operated attachments 
above 150 kW up to and including 
500 kW net engine power 

(j) Operator crawler loader above 5 000 
kg mass up to and including 15 000 
kg mass (See note 3) 

(k) Operator pneumatic tyred loader 
above 30 kW up to and including 
105 kW net engine power 

(1) Operator roadroller, powered, over 
25 tonnes 

(m) Operator special track laying, fixing 
or levelling machine (employed on 
railway construction in WA) 

Group 5 
(a) Operator crawler tractor with power 

operated attachments above Class 
M15 and up to and including Class 
M30 

(b) Operator grader power operated 35 
kW up to and including 70 kW net 
engine power 

(c) Operator pneumatic tyred tractor 
with power operated attachments 
above 150 kW up to and including 
500 kW net engine power 

(d) Operator self powered scraper above 
10 cubic metres struck capacity up 
to and including 20 cubic metres 
struck capacity 

(e) Operator excavator above 0.5 cubic 
metres up to and including 2.2 cubic 
metres. (This group including 
Gradall.) 

(f) Operator trenching machine ladder 
type, greater than 2.4 metres depth, 
and minimum 450 mm width and 
bucket wheel trencher equivalent in 
cubic metres per hour 

(g) Operator rear and bottom dump 
above 30 cubic metres struck 
capacity up to and including 60 
cubic metres struck capacity 

(h) Operator crawler loader above 
15 000 kg mass and up to and 
including 30 000 kg mass (See note 
3) 

(i) Operator pneumatic tyred loader 
over 105 kW up to and including 
200 kW net engine power 

(j) Operator crawler tractor without 
power operated attachments above 
Class M30 up to and including 
60 000 kg mass 

Group 6 
(a) Operator excavator above 2.2 cubic 

metres struck bucket capacity up to 
and including 5.5 cubic metres 
struck bucket capacity 

(b) Operator grader power operated 
above 75 kW up to and including 
190 kW net engine power 

(c) Operator pneumatic tyred loader 
above 200 kW up to and including 
500 kW net engine power 

(d) Operator crawler tractor with power 
operated attachment, above Class 
M30 up to and including 60 000 kg 
mass 

(e) Operator crawler loader above 
30 000 kg mass up to and including 
60 000 kg mass (See note 3) 

(f) Operator rear and bottom dump 
above 60 cubic metres struck 
capacity up to and including 120 
cubic metres struck capacity 

(g) Operator self power scraper above 
20 cubic metres struck capacity up 
to and including 50 cubic metres 
struck capacity 

Rate Per Week 
Inclusive of $14.40 
Industry Allowance 

29/09/88 29/03/89 

332.60 342.60 
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Special Work: A driver operating a tractor fitted with a blade and using 
such blade in breaking trail in heavy sidling country shall be paid an 
additional allowance of seven cents per hour for each day or part of a day 
in which he is so occupied. 

Part 2A.—Mobile Crane Drivers. 
Operator of Mobile Crane with lifting capacity of: 

Rate Per Week 
Inclusive of $14.40 
Industry Allowance 

29/09/88 29/03/89 ? * 
1. Up to eight tonnes 328.60 338.60 
2. In excess of eight tonnes and not 

exceeding 15 tonnes 334.00 344.00 
3. In excess of 15 tonnes and not 

exceeding 40 tonnes 339.90 349.90 
4. In excess of 40 tonnes and not 

exceeding 80 tonnes 344.80 354.80 
5. In excess of 80 tonnes and not 

exceeding 100 tonnes 349.00 359.00 
6. In excess of 100 tonnes and not 

exceeding 140 tonnes 354.70 364.70 
7. In excess of 140 tonnes and not 

exceeding 180 tonnes 363.00 373.00 
8. In excess of 180 tonnes and not 

exceeding 220 tonnes 372.30 382.30 
9. In excess of 220 tonnes 385.80 395.80 

Note: Mobile cranes are defined as those 
mounted on a specially designed chassis or a lorry 
and capable of load manipulation, slewing, and 
travelling under their own power. Mobile cranes 
constructed as an attachment to or modification 
of a tractor, fall into the appropriate group for 
the tractor with power operated attachment. 

The rates prescribed in Parts 2 and 2A of this 
clause include an industry allowance of $14.40 per 
week to compensate for the disabilities usually 
associated with earthmoving and construction 
work. 

1. (a) Crawler Tractors are classified in 
accordance with the proposed 
Australian Standard — 
"Classification of Crawler Tractor by 
Mass" as follows: 

Class Shipping Mass — Kilograms 
M2 over 1 000 up to 2 (XX) 
M3 over 2 (XX) up to 3 000 
M4 over 3 (XX) up to 4 000 
M5 over 4 000 up to 5 000 
M10 over 7 000 up to 10 000 
M15 over 10 000 up to 15 000 
M30 over 25 (XX) up to 30 (XX) 
M50 over 40 (XX) up to 50 OCX) 

(b) Crawler Tractors above 50 000 kg 
mass are classified as indicated in the 
wages table of this clause. 

2. The classification of pneumatic tyred 
tractors and pneumatic tyred loaders is 
based on the proposed Australian Stand- 
ard for Metric Tractor Classification. 

3. Crawler Tractor front-end loaders are to 
be classified by using the mass of the 
tractor, including the loader attachment in 
lieu of the bare shipping mass. 

4. Self propelled rollers are classified by mass 
complete, including minimum ballast. 

5. Mobile cranes constructed as an 
attachment to or modification of a tractor, 
fall into the appropriate group for the 
tractor with power operated attachment. 

6. Tractors without power operated attach- 
ment includes tractors: 

(i) with power operated attachments 
not in use; and 

(ii) with items which, although they 
have a power-unit of their own are 
not controlled by the operator of 
the tractor except for starting and 
stopping (for example — Drawn 
Vibrating Roller). 

7. Back hoe when attached to a tractor shall 
be considered as a power operated 
attachment to the tractor. 

Reference to bituminous surfacing 
equipment or materials includes tar, 
sprayed work and hot mix work. 

Total Rate 
Per Week 

Rates additional to and cumulative 
with any other rate specified for the 
employee: 

(1) Employee operating side loader 
(truck mounted) 1.10 

(2) Employee operating 
mechanical bucket type loader, 
truck or tractor mounted 1.10 

(3) Employee in charge of plant 
(as defined) 18.60 

Employee in charge of plant 
means — 

(a) when two or more employees are 
employed at the plant at the one time, 
the employee who is invested with the 
superintendence and responsibility or 
who has to accept the superintend- 
ence and responsibility; or 

(b) an employee who is invested with the 
superintendence and responsibility or 
who has to accept the superintend- 
ence and responsibility over one or 
more other employees; or 

(c) when he/she is the only person of 
his/her class employed on the plant 
the employee who does the general 
repair work of the plant in addition to 
the work of operating, but not when 
he merely assists a fitter or engineer to 
do such work; or 

(d) where shifts are worked the employee 
who is directed to carry out the 
general repair work of the plant in 
addition to the work of operating, but 
not when he merely assists a fitter or 
engineer to do such work. 

* Minimum Wage — Adult Males and 
Females: Notwithstanding the provi- 
sions of this award, no employee 
(including an apprentice), 21 years of 
age or over, shall be paid less than 
$229.60 per week as his ordinary 
hours of work prescribed by this 
award, but that minimum rate of pay 
does not apply where the ordinary 
rate of pay (including any part thereof 
payable in addition to the award rate) 
is not less than $229.60. Where the 
said minimum rate of pay is 
applicable the same rate shall be 
payable on holidays, during annual 
leave, sick leave, long service leave 
and any other leave prescribed by this 
award. 

Notwithstanding the foregoing, 
where in this award an additional rate 
is prescribed for any work as a per- 
centage, fraction or multiple of the 
ordinary rate of pay, it shall be 
calculated upon the rate prescribed in 
this award for the classification in 
which the worker is employed. 
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5. Appendix 1: Delete this Appendix and insert in lieu 
the following: 

Appendix 1. 
1. This Appendix shall apply to employees who 

perform work within the scope of the award on: 
(a) the construction, erection, repair, 

renovation, maintenance, ornamentation 
or demolition of a large industrial under- 
taking or any large civil engineering 
project, or 

(b) the construction, erection, repair, 
renovation, maintenance, ornamentation 
or demolition of any multistorey building. 

In the event of any disagreement arising 
concerning the application of this Appendix the 
matter shall be referred to a Board of Reference for 
determination. 

2. In lieu of the rates of wage prescribed in Parts 2 
and 2A of Clause 27.—Wages of this award the 
following rates shall apply. 

Part 2. 
Mechanical Equipment. 

Rate Per Week 
Inclusive of S14.40 
Industry Allowance 

29/09/88 29/03/89 
Classification S $ 
Group 1 

(a) Operator lance type hand sprayer 375.40 385.40 
(b) Operator aggregate dryer 375.40 385.40 
(c) Operator pre-mix drag spreader 375.40 385.40 
(d) Operator aggregate belt spreader 375.40 385.40 
(e) Operator of joint inserting machine 375.40 385.40 
(0 Operator concrete spray curing 

machine, self-propelled 375.40 385.40 
(g) Operator pneumatic tyre tractor 

without power operated attach- 
ments, up to and including 15 kW 
net engine power 375.40 385.40 

Group 2 
(a) Operator crawler tractor without 

power operated attachments up to 
and including Class M4 383.10 393.10 

(b) Operator crawler tractor with power 
operated attachments Class M2 383.10 393.10 

(c) Operator pneumatic tyred tractor 
without power operated attachments 
above 15 kW up to and including 60 
kW net engine power. (This includes 
tilting or one man hitch trailer.) 383.10 393.10 

(d) Operator pneumatic tyred tractor 
with power operated attachments, 
up to and including 15 kW net 
engine power 383.10 393.10 

(e) Operator rear and bottom dump to 
and including two cubic metres 
struck capacity 383.10 393.10 

(0 Operator back hoe self powered (not self propelled) 383.10 393.10 
(g) Operator roller powered, under 

eight tonnes 383.10 393.10 
(h) Operator roller powered, vibrating, 

under four tonnes 383.10 393.10 
(i) Operator trenching machine of the 

small Ditch Witch type 383.10 393.10 
(j) Operator bitumen sprayer 383.10 393.10 
(k) Screed operator, asphalt power 383.10 393.10 
(1) Mixer operator, asphalt plant 

(capacity of less than 10 tonnes of 
hot mix per hour) 383.10 393.10 

(m) Operator concrete spreader, 
powered, self propelled 383.10 393.10 

(n) Operator concrete finisher, 
powered, self propelled 383.10 393.10 

(o) Operator concrete finisher, 
powered, hand propelled 383.10 393.10 

(p) Second-driver —- navvy and dragline 
or dredge type excavator 383.10 393.10 

Group 3 
(a) Operator crawler tractor without 

power operated attachments Class 
M5 up to and including Class M10 392.50 402.50 

(b) Operator crawler tractor with power 
operated attachments Class M3 up 
to and including Class M5 392.50 402.50 

(c) Operator pneumatic tyred tractor 
without power operated attachments 
above 3) kW up to and including 
150 kW net engine power 392.50 402.50 

Rate Per Week 
Inclusive of $14.40 
Industry Allowance 

29/09/88 29/03/89 
$ $ 

383.10 393.10 

Operator pneumatic tyred tractor 
with power operated attachments 
above 15 kW up to and including 60 
kW net engine power (not including 
tilting or one man hitch trailer) 
Operator drawn grader 
Operator trenching machine, chain 
type up to and including 1.5 metre 
depth or up to and including 300 
mm width 
Operator pile driver (power 
operated winch) 
Operator rear and bottom dump of 
capacity above two cubic metres 
struck capacity up to and including 
15 cubic metres struck capacity 
Driver of bitumen sprayer 
Operator Aggregrate Loader 
(Country Roads Board, Victoria 
Model) 
Operator asphalt paver 
Mixer operator, asphalt plant 
(capacity of more than 10 tonnes of 
hot mix per hour) 
Operator roadroller, powered, eight 
tonnes and up to 20 tonnes 
Operator roadroller, powered, eight 
tonnes and up to 25 tonnes 
Operator roadroller, powered, 
vibrating, four tonnes and over 
Locomotive driver — perol, oil, 
pneumatic or electric driven (if 
carrying passengers an additional 
rate of 60 cents) 
Operator crawler loader up to and 
including 500 kg mass (See note 3) 
Operator pneumatic tyred loader up 
to and including 30 kW net engine 
power 

Operator crawler tractor without 
power operated attachments above 
Class M10 up to and including Class 
M30 
Operator crawler tractor with power 
operated attachments above Class 
M5 up to and including Class M15 
Operator grader power operated, 
below 35 kW net engine power 
Operator excavator up to and 
including 0.5 cubic metres 
Operator trenching machine ladder 
type, depth greater than 1.5 metres 
up to 2.4 metres and width above 
300 mm up to 450 mm and bucket 
wheel trencher with equivalent 
capacity in cubic metres per hour 
Operator pneumatic tyred tractor 
with power operated attachments 
above 60 kW up to and including 
150 kW net engine power 
Operator self powered scraper up to 
and including 100 cubic metres 
struck capacity 
Operator rear and bottom dump 
above 15 cubic metres struck 
capacity up to and including 30 
cubic metres struck capacity 
Operator pneumatic tyred tractor 
without power operated attachments 
above 150 kW up to and including 
500 kW net engine power 
Operator crawler loader above 5 000 
kg mass up to and including 15 000 
kg mass (See note 3) 
Operator pneumatic tyred loader 
above 30 kW up to and including 
105 kW net engine power 
Operator roadroller, powered, over 
25 tonnes 
Operator special track laying, fixing 
or levelling machine (employed on 
railway construction in WA) 

Operator crawler tractor with power 
operated attachments above Class 
M15 and up to and including Class 
M30 
Operator grader power operated 35 
kW up to and including 70 kW net 
engine power 
Operator pneumatic tyred tr^tor 
with power operated attachments 
above 150 kW up to and including 
500 kW net engine power 

408.10 418.10 

408.10 418.10 

408.10 418.10 
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Rate Per Week 
inclusive of $14.40 
Industry Allowance 

29/09/88 29/03/89 
Classification $ S 

(d) Operator self powered scraper above 
10 cubic metres struck capacity up 
to and including 20 cubic metres 
struck capacity 

(e) Operator excavator above 0.5 cubic 
metres up to and including 2.2 cubic 
metres. (This group including 
Gradall.) 

(f) Operator trenching machine ladder 
type, greater than 2.4 metres depth, 
and minimum 450 mm width and 
bucket wheel trencher equivalent in 
cubic metres per hour 

(g) Operator rear and bottom dump 
above 30 cubic metres struck 
capacity up to and including 60 
cubic metres struck capacity 

(h) Operator crawler loader above 
15 000 kg mass and up to and 
including 30 000 kg mass (See note 
3) 

(i) Operator pneumatic tyred loader 
over 105 kW up to and including 
200 kW net engine power 

(j) Operator crawler tractor without 
power operated attachments above 
Class M30 up to and including 
60 000 kg mass 

Group 6 
(a) Operator excavator above 2.2 cubic 

metres struck bucket capacity up to 
and including 5.5 cubic metres 
struck bucket capacity 

(b) Operator grader power operated 
above 75 kW up to and including 
190 kW net engine power 

(c) Operator pneumatic tyred loader 
above 200 kW up to and including 
500 kW net engine power 

(d) Operator crawler tractor with power 
operated attachment, above Class 
M30 up to and including 60 000 kg 
mass 

(e) Operator crawler loader above 
30 (XX) kg mass up to and including 
60 (XX) kg mass (See note 3) 

(f) Operator rear and bottom dump 
above 60 cubic metres struck 
capacity up to and including 120 
cubic metres struck capacity 

(g) Operator self power scraper above 
20 cubic metres struck capacity up 
to and including 50 cubic metres 
struck capacity 416.40 426.40 

Special Work: A driver operating a tractor fitted with a blade and using 
such blade in breaking trail in heavy sidling country shall be paid an 
additional allowance of seven cents per hour for each day or part of a day 
in which he is so occupied. 

Part 2A.—Mobile Crane Drivers. 
Operator of Mobile Crane with lifting capacity of: 

Rate Per Week 
Inclusive of $14.40 
Industry Allowance 

29/09/88 
S 

29/03/89 
S 

1. Up to eight tonnes 396.80 406.80 
2. In excess of eight tonnes and not 

exceeding 15 tonnes 404.00 414.00 
3. In excess of 15 tonnes and not 

exceeding 40 tonnes 412.40 422.40 
4. In excess of 40 tonnes and not 

exceeding 80 tonnes 418.90 428.90 
5. In excess of 80 tonnes and not 

exceeding 100 tonnes 424,00 434.00 
6. In excess of 100 tonnes and not 

exceeding 140 tonnes 431.40 441.40 
7. In excess of 140 tonnes and not 

exceeding 180 tonnes 441.20 451.20 
8. In excess of 180 tonnes and not 

exceeding 220 tonnes 454.40 464.40 
9. In excess of 220 tonnes 471.40 481.40 

The rates prescribed in this Appendix include 
an industry allowance of $14.40 per week to 
compensate for the disabilities usually associated 
with earthmoving and construction wOrk. 

8. Appendix II North West Shelf Gas Project: Vary 
the indicated subclauses as follows: 

(i) Delete $1.19 in subclause (4) and insert in lieu 
$1.23. 

(ii) Delete $2.58 in subclause (5) and insert in lieu 
$2.66. 

EGG PROCESSING AWARD No. 42 of 1978. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
The Food Preservers' Union of Western Australia 

Union of Workers 
and 

Western Australian Egg Marketing Board. 
No. 1338 of 1988. 

Various Occupations Egg Processing 
COMMISSIONER C.B. PARKS. 

25th day of October 1988. 

Order. 
HAVING heard Mr I. Sands on behalf of the Applicant 
and Mr. G.B. Arlow on behalf of the Respondent, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act, 1979 and having been 
satisfied that the Applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the Applicant will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles, hereby orders— 

That the Egg Processing Award No. 42 of 1978 
(1) be amended in accordance with the 

following Schedule to provide for the inclusion of 
the applicant's no extra claims commitment and 
the provisions of paragraph 4 of the General Order 
No. 730 of 1988 dated 14 September. 

(2) be amended by increasing the wage rate 
applicable immediately prior to the date of this 
Order by four per cent to incorporate the wage rates 
existing pursuant to Order No. C 410 of 1988 and by 
further increasing the result thereof by three per 
cent. 

(3) be further amended by increasing the wage 
rates in Clause 14. — Wages resulting from the total 
increase specified in paragraph (2) of this Order by 
a flat amount of $10.00 per week. 

(4) The amendment prescribed in the following 
Schedule shall operate on and from 25 October 
1988 except as otherwise specified therein. 

(Sgd.) C.B. PARKS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 8. — Overtime: Delete subclause (3) of this 

clause and insert in lieu— 
(3) (a) A worker required to work overtime for 

more than two hours, without being notified on the 
previous day or earlier that he will be so required to 
work, shall be supplied with a meal by the 
employer or paid $3.93 for a meal. 

(b) If the amount of overtime required to be 
worked necessitates a second or 
subsequent meal, the employer shall, 
unless he has notified the workers 
concerned on the previous day or earlier 
that such a second or subsequent meal 
will also be required, provide such meals 
or pay an amount of $3.10 for each second 
or subsequent meal. 

408.10 418.10 

408.10 418.10 

408.10 418.10 

408.10 418.10 

408.10 418.10 

408.10 418.10 

408.10 418.10 

416.40 426.40 

416.40 426.40 

416.40 426.40 

416.40 426.40 

416.40 426.40 

416.40 426.40 
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(c) Such payments need not be made to 
workers living in the same locality as their 
workshops who can reasonably return 
home for such meals. 

(d) If a worker in consequence of receiving 
such notice has provided himself with a 
meal or meals and is not required to work 
overtime or is required to work less 
overtime than notified, he shall be paid 
the amounts above prescribed in respect 
of the meals not then required. 

2. Clause 14. — Wages: Delete this clause and insert 
in lieu— 

14. — Wages. 
It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 

An employer on whom this Award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

The following shall be the minimum rate of 
wages payable to workers covered by this 
Award— 

On and from On and from 
25/10/88 25/4/89 

S $ 
(1) Adult Workers: 

Machine Operator 319.80 329.80 
Quality Controller 318.60 328.60 
Freezer Room Attendant 311.80 321.80 
Candler and/or oiler 309.40 319.40 
Bench Hand 300.20 310.20 
Trainee Candler and/or oiler 299.80 309.80 
Packer and/or Cracker 299.80 309.80 
Floor Hand 292.20 302.20 

(2) Junior Workers: (Per cent of Adult Rate of the 
Classification in which employed)— 

% 
Under 17 years of age 60 
17 to 18 years of age 70 
18 to 19 years of age 80 
19 years of age and over 100 

Junior Workers aged 18 years of age and 
over engaged on work other than as a floor 
hand shall be paid the appropriate adult 
rate. 

(3) Workers placed in charge of a section or in 
charge of other workers shall be paid the 
following allowances per week in addition to 
the rates prescribed in this clause for the work 
performed. 
(a) Sectional Supervisors $ 

(i) Receivals 35.70 
(ii) Materials 35.70 
(iii) Pulp 35.70 
(iv) Floor 35.70 

(b) Other Supervisors 
(i) Cleaning 24.30 
(ii) Cases and Trolleys 24.30 
(iii) Machine 24.30 
(iv) Quality Control 24.30 
(v) Floor (Depot) 24.30 

Leading Hand 11.90 
(4) Casual Workers shall be paid 20 per cent in 

addition to the rate prescribed in this clause 
for the work performed. 

ENGINE DRIVERS (BUILDING AND STEEL 
CONSTRUCTION) AWARD No. 20 of 1973. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to the 

Structural Efficiency Principle. 
The Construction, Mining and Energy Workers' 
Union of Australia, Western Australian Branch 

and 
Civil and Civic Pty Ltd and Others. 

No. 1158 of 1988. 
Engine Drivers Construction 

COMMISSIONER A.R. BEECH. 
16th day of November 1988. 

Order. 
HAVING heard Ms B. Love on behalf of the applicant 
and Mr J. Birman on behalf of the respondents, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 and having been 
satisfied that the applicant has formally committed itself 
to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicant will not pursue any extra 
claims, award or over-award, except when consistent 
with the State Wage Principles and with the consent of 
the parties hereby orders:— 

(1) That the Engine Drivers (Building and Steel 
Construction) Award No. 20 of 1973 be amended in 
accordance with the following Schedule to provide 
for the inclusion of Clause 2A.—State Wage 
Principles — September 1988 to give effect to the 
applicant's "no extra claims" commitment and the 
provisions of paragraph 4 of the General Order No. 
730 of 1988 dated 14 September. 

(2) That the Engine Drivers (Building and Steel 
Construction) Award No. 20 of 1973 be varied by 
increasing the wage rate applicable immediately 
prior to the date of this Order by three per cent with 
effect on and from 29 September 1988 in accordance 
with the rates specified in Columns A(l) and B(l) of 
the following Schedule. 

(3) That the Engine Drivers (Building and Steel 
Construction) Award No. 20 of 1973 be varied by 
increasing allowances which relate to work or 
conditions applicable immediately prior to the date 
of this Order by three per cent with effect on and 
from 29 September 1988 in accordance with the 
rates specified in the following Schedule. 

(4) That the Engine Drivers (Building and Steel 
Construction) Award No. 20 of 1973 be further 
varied by increasing the wage rate resulting from the 
increase specified in paragraph (2) of this Order by a 
flat amount of $10.00 per week with effect on and 
from 29 March 1989 in accordance with the rates 
specified in Columns A(2) and B(2) of the following 
Schedule. 

(Sgd.)A.R. BEECH, 
fL.S.l Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Following subclause 2. 

Arrangement insert a new subclause as follows: 
2A. State Wage Principles — September 1988. 

2. Immediately following Clause 2.—Arrangement 
insert the following new clause. 
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2A.—State Wage Principles — September 1988. 
(1) It is a term of this award that the Union under- 

takes, until 1 July 1989, not to pursue any extra 
claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 Septmeber 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 11.—Meal Allowance: Delete $5.00 and 
$3.10 where they appear and insert in lieu $5.70 and 
$3.50 respectively. 

4. Clause 22.—Allowances for Travelling and 
Employment In Construction Work: Delete $7.60 and 40 
cents where they appear and insert in lieu $8.70 and 46 
cents respectively. 

5. Clause 23.—Distant Work: Delete $181.80, $26.00, 
$15.30 and $9.00 where they appear and replace in lieu 
$219.50, $31.40, $17.50 and $10.30 respectively. 

6. Clause 24.—Allowances and Special Provisions: 
Vary the indicated paragraphs of this clause as follows: 

(A) Delete 31 cents and 38 cents in paragraph (1) 
and insert in lieu 33 cents and 41 cents respec- 
tively. 

(B) Delete 31 cents in paragraph (2) and insert in 
lieu 33 cents. 

(C) Delete 23 cents, 30 cents, and 52 cents where 
they appear in paragraph (3)(a) and replace 
with 25 cents, 32 cents and 56 cents respectively. 

(D) Delete 23 cents, 30 cents, 46 cents, 58 cents and 
74 cents in paragraph (3)(b) and replace with 25 
cents, 32 cents, 49 cents, 62 cents and 79 cents 
respectively. 

7. (a) Clause 27.—Wages: Delete subclause (2) and 
insert in lieu the following: 

(2) The weekly wage to be paid to all employees 
shall be as follows:— 

Column Column Column Column 
A(i) A{2) B(l) B(2) 

Large or 
Multi-Storey Other 

Building Work 
Classification Rates Rates Rates Rates 

from from from from 
29/9/88 29/3/89 29/9/88 29/3/89 

$ $ $ $ 
0— 8 tonnes 396.80 406.80 371.20 381.20 
8— 15 tonnes 404.00 414.00 377.70 387.70 

15— 40 tonnes 412.40 422.40 385.10 395.10 
40— 80 tonnes 418.90 428.90 391.00 401.(X) 
80 — 100 tonnes 424.00 434.00 395.50 405.50 

100 — 140 tonnes 431.40 441.40 402.20 412.20 
140— 180 tonnes 441.20 451.20 410.80 420.80 
180 —220 tonnes 454.40 464.40 422.50 432.50 
Over 220 tonnes 471.40 481.40 438.10 448.10 
Tower Crane 434.00 444.(X) 

Stiff Leg Crane: The wage to apply will be S391 from 29/9/88 and $401 
from 29/3/89. 

(b) Clause 27.—Wages: Delete $14.00 in subclause (3) 
and insert in lieu $14.40. 

8. In the Third Schedule, Part 2.2 North West Shelf 
Gas Project, vary the indicated subclauses as follows: 

(A) Delete $1.19 in subclause (4) and insert in lieu 
$1.23. 

(B) Delete $2.58 in subclause (5) and insert in lieu 
$2.66. 

ENGINE DRIVERS (GENERAL) 
AWARD 21A of 1977. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to the 

Structural Efficiency Principle. 
The Construction, Mining and Energy Workers' 

Union of Australia — Western Australian Branch 
and 

Coca Cola Bottlers and Others. 
No. 1155 of 1988. 

Engine Drivers Construction 
COMMISSIONER A.R. BEECH. 

16th day of November 1988. 

Order. 
HAVING heard Ms B. Love on behalf of the applicant 
and Mr J. Birman on behalf of the respondents, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 and having been 
satisfied that the applicant has formally committed itself 
to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicant will not pursue any extra 
claims, award or over-award, except when consistent 
with the State Wage Principles and with the consent of 
the parties hereby orders:— 

(1) That the Engine Drivers (General) Award No. 
21A of 1977 be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 2A.—State Wage Principles — September 
1988 to give effect to the applicant's "no extra 
claims" commitment and the provisions of 
paragraph 4 of the General Order No. 730 of 1988 
dated 14 September. 

(2) That the Engine Drivers (General) Award No. 
21A of 1977 be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 29 
September 1988 in accordance with the rates 
specified in the following Schedule. 

(3) That the Engine Drivers (General) Award No. 
21A of 1977 be varied by increasing supplementary 
payments applicable immediately prior to the date 
of this Order by three per cent with effect on and 
from 29 September 1988 in accordance with the 
rates specified in the following Schedule. 

(4) That the Engine Drivers (General) Award No. 
21A of 1977 be varied by increasing allowances with 
relate to work or conditions applicable immediately 
prior to the date of this Order by three per cent 
which effect on and from 29 September 1988 in 
accordance with the rates specified in the following 
Schedule. 

(5) That the Engine Drivers (General) Award No. 
21A of 1977 be further varied by increasing the wage 
rate resulting from the increase specified in 
paragraph (2) of this Order by a flat amount of 
$10.00 per week with effect from 29 March 1989 in 
accordance with the rates specified in the following 
Schedule. 

(Sgd.) A.R. BEECH, 
[L.S.] Commissioner. 
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Schedule. 
1. Clause 2.—Arrangement: Immediately following 

subclause 2. Arrangement insert a new subclause as 
follows: 

2A. State Wage Principles — September 1988. 
2. Immediately following Clause 2.—Arrangement, 

insert a new Clause 2A.—State Wage Principles — 
September 1988 as follows:— 

2A.—State Wage Principles — September 1988. 
(1) It is a term of this award that the Union under- 

takes, until 1 July 1989 not to pursue any extra 
claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary the 
conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

Classifications 

3. Clause 19.- 
lieu: 

-Wages: Delete this clause and insert in 

19.—Wages. 
The minimum weekly rates of wages payable to 

workers covered by this award shall be:— 
Rates from 

29/9/88 29/3/89 
$ $ 

(1) Classifications 
(a) Turbine Driver 301.90 311.90 
(b) Steam Engine Drivers — 

(1) whose work requires 
first or second class 
certificate 298.00 308.00 

(ii) whose work requires 
a third class 
certificate 290.00 300.00 

(c) Internal Combustion Engine 
Drivers — 

(i) 180 kW brake power 
or over 300.80 310.80 

(ii) 35 kW brake power 
or over but under 
180 kW brake power 294.70 304.70 

(iii) under 35 kW brake 
power 287.70 297.70 

(d) Electric Motor Attendant — 
(i) on motors over 180 

kW power 296.30 306.30 
(ii) on motors 70 kW 

power to 180 kW 
power inclusive 286.10 296.10 

(iii) on motors under 70 
kW power 275.60 285.60 

Where a worker attends two or more motors he shall be paid at a rate 
calculated on the aggregate kW power of such motors. 

Note: kW power shall be that shown on the maker's nameplate. 
(e) Greaser or Oiler 275.60 285.60 
(f) Firemen — 

(i) attending one boiler 284.40 294.40 
(ii) attending two or 

more boilers 290.10 300.10 
(g) Trimmer 269.40 279.40 
(h) Scotch Derrick Crane Driver 303.90 313.90 
(i) Overhead electric crane driver 

who requires a certificate 
under the Inspection of 
Machinery Act 291.20 301.20 

0) Mobile Crane Driver —- 
(i) lifting capacity up 

to and including five 
tonnes 296.30 306.30 

(ii) lifting capacity over 
five tonnes but not 
exceeding 10 tonnes 300.70 310.70 

(iii) lifting capacity over 
10 tonnes but not 
exceeding 20 tonnes 306.40 316.40 

(iv) lifting capacity over 
20 tonnes but not 
exceeding 40 tonnes 311.40 321.40 

(v) lifting capacity over 
40 tonnes but not 
exceeding 80 tonnes 317.40 327.40 

(vi) lifting capacity in 
excess of 80 tonnes 324.80 334.80 

Excavator Driver — 
(i) up to .5mJ 

(ii) over .Sm1 and up to 
and including 
2.25m' 

(iii) over 2.25m3 

Tractor while using power 
operated attachments — 

(i) up to 35 kW brake 
power 

(ii) over 35 kW brake 
power to 70 kW 
brake power 

(iii) over 70 kW brake 
power to 110 kW 
brake power 

(iv) over 100 kW brake 
power 

Loader, front end or overhead 
— appropriate tractor margin 

(i) Grader self propelled 
over 70 kW brake 
power 

(ii) Grader self 
propelled 35 to 70 
kW brake power 
inclusive 

(iii) Grader self propelled 
under 35 kW brake 
power • 

Rates from 
29/9/88 29/3/89 

S $ 

306.50 316.50 

309.70 319.70 
315.20 325.20 

315.10 325.10 

309.70 319.70 

306.50 316.50 

(2) Additions to wage rates prescribed in subclause 
(1) of this clause. 

(a) An Engine Driver, Electric Motor 
Attendant or Fireman engaged as 
hereinafter specified shall have his wage 
increased as follows: 

(i) Attending to refrigerat- 
ing and/or air 
compressor or 
compressors 16.50 

(ii) Attending to an electric 
generator or dynamo 
exceeding 10 kW 
capacity 16.50 

(iii) Attending to switch- 
board where the 
generating capacity is 
350 kW or over 5.20 

(iv) An Engine Driver who 
attends a boiler or 
boilers 16.50 

(b) Workers employed on boiler cleaning 
inside the boiler of flues of combustion 
chamber shall be paid an additional rate 
of 82 cents per hour whilst so engaged. 

(3) Industry Allowance. 
(a) In addition to the rates prescribed in this 

clause an amount of $14.40 per week 
shall be paid to workers engaged under 
this award in rock quarries, limestone 
quarries and sand pits to compensate for 
dust and climatic conditions when 
working in the open and for deficiencies 
in general amenities and facilities. 
Provided that workers in the limestone 
quarries of Cockburn Cement Limited 
shall be paid an amount of 34 cents per 
hour in lieu of the $14.40 per week 
referred to in this subclause. 

(b) (i) In addition to the rates 
prescribed in this clause a driver 
of an overhead electric crane, 
mobile crane, front end loader or 
tractor, employed by Cockburn 
Cement Limited shall, subject to 
as hereinafter provided, be paid 
an allowance of 14 cents per 
hour. 
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(ii) The allowance prescribed in this 
paragraph is to compensate for 
the extra duties, including 
servicing and re-fuelling of 
machines, associated with the 
work practices of Cockburn 
Cement Limited and shall be 
paid for each hour worked in a 
quarry, or for each hour worked 
elsewhere on shifts other than 
day shift Monday to Friday. 

4. Clause 19A.—Supplementary Payments: Delete 
this clause and insert in lieu: 

19A.—Supplementary Payments. 
(1) In addition to the rates payable under the 

provisions of this award, other than this clause, a 
worker employed in the classifications listed shall be 
paid the supplementary payment prescribed: 

Supple- 
mentaiy 
Payment 
Per Week 

$ 
Classification 

(a) Turbine Drivers 15.40 
(b) Steam Engine Drivers —■ 

(i) whose work requires first or 
second class certificate 15.40 

(ii) whose work requires a third class 
certificate 9.90 

(c) Internal Combustion Engine 
Drivers — 

(i) IK) kW brake power or over 15.40 
(ii) 35 kW brake power or over but 

under 180 kW brake power 14.20 
(iii) under 35 kW brake power 9.90 

(d) Electric Motor Attendant — 
(i) on motors over 180 kW power 15.40 
(ii) on motors 70 kW power to 180 

kW power inclusive 8.50 
(iii) on motors under 70 kW power 5.80 

(e) Greaser or Oiler 5.80 
(0 Firemen — 

(i) attending one boiler 7.00 
(ii) attending two or more boilers 9.90 

(g) Trimmer 4.10 
(h) Scotch Derrick Crane Driver 15.40 
0) Overhead Electric Crane Driver 11.30 
0 Mobile Crane Driver — 

(i) lifting capacity up to and 
including five tonnes 12.70 

(ii) lifting capacity over five tonnes 
but not exceeding 10 tonnes 15.40 

(iii) lifting capacity over 10 tonnes but 
not exceeding 20 tonnes 18.30 

(iv) lifting capacity over 20 tonnes but 
not exceeding 40 tonnes 21.20 

(v) lifting capacity over 40 tonnes but 
not exceeding 80 tonnes 24.00 

(vi) lifting capacity in excess of 80 
tonnes 25.70 

<k) Excavator Driver — 
(i) upto.5m+ 1830 
(ii) over .5m-*- and up to and including 

225m+ 19.80 
(iii) over 225m+ 22.80 

fl) Tractor while using power operated 
attachments — 

(i) up to 35 kW brake power 1130 
(ii) over 35 kW brake power to 70 

kW brake power 15.40 
(iii) over 70 kW brake power to 110 

kW brake power 1830 
(iv) over 1(H) kW brake power 1930 

(m) Grader self propelled 
(i) over 70 kW brake power 2230 
(ii) 25 to 70 kW brake power 19.80 
(iii) under 35 kW brake power 1830 

(2) The amount payable to any worker pursuant to 
the provisions of this clause: 

(a) shall be for all purposes of the 
award; 

(b) shall be reduced by the amount of 
any payment being made to that 
worker in addition to the said rates 

otherwise than pursuant to the 
provisions of this clause whether 
such payment is being made by virtue 
of any order, industrial agreement or 
other agreement or arrangement 

(3) The rate prescribed in this award for any 
classification is not amended by this clause and 
shall not, for the purpose of any other award, 
order, industrial agreement or other agreement 
or arrangement, be deemed to have been so 
amended. 

FROZEN FOOD AWARD No. 25 of 1977 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 
Section 40—Award Variation 

Pursuant to the Structural Efficiency Principle. 
The Food Preservers' Union of Western Australia 

Union of Workers 
and 

Table Talk Poultry (WA) and Others 
No. 1313 of 1988. 

Various Frozen Food 
COMMISSIONER C.B. PARKS, 

25th day of October 1988. 

Order. 
HAVING heard Mr I. Sands on behalf of the Applicant 
and Ms G. Marton on behalf of the Respondents, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act 1979, and having been 
satisfied that the Applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the Applicant will not pursue any extra 
claims, award or over award except when consistent 
with the State Wage Principles, and with the consent of 
the parties, hereby orders:— 

That the Frozen Food Award No. 25 of 1977 — 
(1) be amended in accordance with the 

following Schedule to provide for the inclusion of 
the Applicant's "no extra claims" commitment and 
the provisions of paragraph (4) of the General 
Order No. 730 of 1988 dated 14 September. 

(2) be amended by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent. 

(3) be further amended by increasing the wage 
rate in subclause (1) of Clause 7.—Wages resulting 
from the increase specified in paragraph (2) of this 
Order by a flat amount of $10.00 per week. 

(4) The amendments prescribed in the 
following Schedule shall operate from the 
beginning of the first pay period commencing on 
or after 25 October 1988 except as otherwise 

4 specified therein. 

(Sgd.) C.B. PARKS, 
[L.S.] Commissioner. 
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Schedule. 
1. Clause 2.—Arrangement: Delete this clause and 

insert in lieu— 
2.—Arrangement. 

1. Title. 
2. Arrangement. 
2A. State Wage Principles—September 1988. 
3. Scope. 
4. Area. 
5. Term. 
6. Definitions. 
7. Wages. 
8. Hours of Work. 
8A. Implementation of 38 Hour Week. 
8B. Procedures for In-Plant Discussions. 
9. Overtime. 
10. Shiftwork. 
11. Meal Interval. 
12. Contract of Service. 
13. Part-Time Work. 
14. Mixed Functions. 
15. Holidays. 
16. Annual Leave. 
17. Absence Through Sickness. 
18. Payment of Wages. 
19. Time and Wages Record. 
20. Under Rate Employees. 
21. Limitation of Female Work. 
22. Inspection by Union. 
23. General Conditions. 
24. Posting of Award and Union Notices. 
25. Board of Reference. 
26. Long Service Leave. 
27. Travelling Time. 
28. Casual Provisions. 
29. Location Allowance. 
30. Junior Employees Certificate. 
31. Cold Chambers. 
32. Bereavement Leave. 
33. Maternity Leave. 

Schedule of Respondents. 
2. Clause 2.—Arrangement: After Clause 2.— 

Arrangement, insert new Clause 2A.—State Wage 
Principles—September 1988 as follows:— 

2A.—State Wage Principles—September 1988. 
(1) It is a term of this award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer s labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 7.—Wages: Delete this clause and insert in 
lieu— 

7.—Wages. 
The following shall be the minimum weekly rate 

of wage payable to workers covered by this 
award. 

Column A Column £ 
S S 

Classification 

(1) Adult Employees: Column A Column B 

Classification 
Fish and Vegetable Processing 

(i) Hand Filleter 
(ii) Retort Operater 
(Hi) Employees engaged in the 

seaming and sealing of 
cans 

(iv) Fish Splitting Machine 
Operator 

Poultry Processing 
(i) Employees engaged in the 

killing of Poultry (manual) 
(ii) Employees engaged in the 

killing of Poultry 
(machine) 

(iii) Employees engaged in the 
operating of power driven 
saw or cutter 

(iv) Employees engaged in the 
hanging of live poultry on 
a chain conveyor 287.00 297.00 

(v) Employees eneaged in the 
boning of Poultry 285.00 295.00 

(vi) Employees engaged in the 
drawing or dressing of 
poultry or in the weighing 
or grading of poultry" 283.00 293.00 

(c) General Factory Hands 
(i) Poultry processing 278.80 288.80 
(ii) Others 274.70 284.70 

(d) The wage rates prescribed in Column B of this subclause shall 
operate from the beginning of the first pay period commencing 
on or after 25 April 1989. 

(2) Junior Employees (per cent of General 
Factory Hands): 

Under 16 years of age 
16 to 17 years of age 
17 to 18 years of age 
18 to 19 years of age 
19 to 20 years of age 

'20 years and over 

50 
60 
70 
80 
90 

Adult rate 
Junior Employees aged 18 years of age and over 

engaged in work classified in subclause (l)(a) or 
(l)(b) of this clause shall be paid the appropriate 
adult rate. 

(3) Leading Hands (per week extra): 
A Leading Hand in charge of— $ 
(a) Less than three other 

employees 8.20 
(b) Not less than three and not more 

than 10 other employees 16.30 
(c) More than 10 other employees 23.80 

(4) Additional Rates: 
(a) Employees required to work in a cold 

chamber at a temperature below 0 degrees 
Celsius shall, in addition to the ordinary 
rates prescribed in this clause, be paid 30 
cents per hour for each hour they are 
required to spend 20 minutes or more in 
such a chamber. 

(b) An employee appointed by the employer 
for fish or pea quality control inspection 
shall be paid 30 cents per hour in addition 
to the rates prescribed herein. 

(5) Casual Employees: All casual employees as 
defined shall be paid one thirty-eighth of the rates 
prescribed for their classification for each hour 
worked, plus 20 per cent. 

4. Clause 9.—Overtime: Delete subclause (3) of this 
clause and insert in lieu— 

(3) (a) An employee required to work overtime 
for more than two hours, without being notified on 
the previous day or earlier that they will be so 
required to work, shall be supplied with a meal by 
the employer or paid $3.60 for a meal. 

(b) If the amount of overtime required to be 
worked necessitates a second or subsequent meal, 
the employer shall, unless they have notified the 
employees concerned on the previous day or 
earlier that such second or subsequent meal will 
also be required, provide such meals or pay an 
amount of $2.80 for each second or subsequent 
meal. 

(c) No such payments need be made to 
employees living in the same locality as their 
workshops who can reasonably return home for 
such meals. 

(d) If an employee in consequence of receiving 
such notice has provided themself with a meal or 
meals and is not required to work overtime or is 
required to work less overtime than notified, they 
shall be paid the amounts above prescribed in res- 
pect of the meals not then required. 
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5.Clause 10.—Shiftwork: Delete subclause (3) of this 
clause and insert in lieu— 

(3) A shift employee shall, in addition to their 
ordinary rate of wage, be paid at the rate of $7.91 per 
shift when on afternoon or night shift. 

6. Clause 28.—Casual Provisions: Delete subclause 
(5) of this clause and insert in lieu— 

(5) (a) An employee required to work a shift in 
excess of 10 hours, without being notified on the 
previous day or earlier that they will be required to 
work, shall be supplied with a meal by the 
employer or paid $3.60 for a meal. 

(b) If the amount of time required to be worked 
requires a second or subsequent meal, the 
employer shall, unless they have notified the 
employee concerned on the previous day or earlier 
that such second or subsequent meal will also be 
required, provide such meals or pay an amount of 
$2.80 for each second or subsequent meal. 

7. Addendum: Delete the Addendum applicable to 
Hunt Canning Co Pty Ltd. 

8. Delete the clause inserted by paragraph (4) of the 
General Order No. 730 of 1988 dated 14 September 
1988. 

FRUIT AND VEGETABLE PROCESSING 
AND PACKING AWARD No. 41 of 1978. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
The Food Preservers' Union of Western Australia 

Union of Workers 
and 

Edgell-Birds Eye and Others. 
No. 1315 of 1988. 

Various Food Processing 
COMMISSIONER C.B. PARKS. 

25th day of October 1988. 

Order. 
HAVING heard Mr I. Sands on behalf of the Applicant 
and Ms G. Marton on behalf of the Respondents, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act, 1979 and having been 
satisfied that the Applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the Applicant will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles, hereby orders— 

That the Fruit and Vegetable Processing and 
Packing Award No. 41 of 1978— 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
the Applicant's no extra claims commitment and 
the provisions of paragraph (4) of the General 
Order No. 730 of 1988 dated 14 September. 

(2) be amended by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent. 

(3) be further amended by increasing the wage 
rate in subclause (1) of Clause 7. — Wages resulting 
from the increase specified in paragraph (2) of this 
Order by a flat amount of $10.00 per week. 

(4) The amendment prescribed in the following 
Schedule shall operate from the beginning of the 
first pay period commencing on or after 25 October 
1988 except as otherwise specified therein. 

(Sgd.) C.B. PARKS, 
[L.S.] Commissioner. 

Schedule. 

1. Clause 2. — Arrangement: Delete this clause and 
insert in lieu— 

2. — Arrangement. 
1. Title. 
2. Arrangement. 
2A. State Wage Principles — September 1988. 
3. Scope. 
4. Area. 
5. Term. 
6. Definitions. 
7. Wages. 
8. Hours of Work. 
9. Overtime. 

10. Shiftwork. 
11. Meal Interval. 
12. Contract of Service. 
13. Incentive Schemes. 
14. Mixed Functions. 
15. Holidays. 
16. Annual Leave. 
17. Absence Through Sickness. 
18. Bereavement Leave. 
19. Payment of Wages. 
20. Time and Wages Record. 
21. Under Rate Employees. 
22. Junior Workers' Certificate. 
23. Limitation of Female Work. 
24. Inspection by Union. 
25. Board of Reference. 
26. General Conditions. 
27. Union Notices and Posting of Award. 
28. Long Service Leave. 
29. No Reduction. 
30. Preference to Unionists. 
31. Cold Chambers. 
32. Part-Time Workers. 
33. Maternity Leave. 

Schedule of Respondents. 

■ 2. Clause 2. — Arrangement: After this clause insert 
'new Clause 2A. — State Wage Principles — September 
1988 as follows:— 

2A. — State Wage Principles — September 1988. 
(1) It is a term of this award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over-award, except when 
consislOt with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the exlOt that 
any such increase has been authorised by the 
Commission after that date. 
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3. Clause 7. — Wages: Delete subclause (1) of this 
clause and insert in lieu— 

7. — Wages. 
The following shall be the minimum weekly rate 

of wage payable to workers covered by this 
award. 
(1) Adult Workers: 

Classifications 
Cook 
Fruit and Vegetable 
Preserver 
Jam Boiler 
Syrup Maker 
Machine Operator 
(fruit canning — 
labelling filling or 
packing machine) 
Retort AtlOdant 
Quality Controller 
(Fruit Canning 
Industry) 278.00 288.00 
Fruit Examiner 276.70 286.70 
Factory Hand 274.70 284.70 

The wage rates prescribed in Column B of 
this subclause shall operate from the 
beginning of the first pay period commencing 
on or after 25 April 1989. 

(2) Junior Workers: (Per cent of rate for 
classification in which employed): 

% 
Under 16 years of age 50 
16 to 17 years of age 60 
17 to 18 years of age 70 
18 to 19 years of age 80 
19 to 20 years of age 90 
20 years and over Adult 

rate 
(3) Leading Hands (per week extra): 

A Leading Hand in charge of: $ 
(a) Less than three other workers 8.20 
(b) Not less than three and not 

more than 10 other workers 16.30 
(c) More than 10 other workers 23.80 

(4) Fork Lift Allowance: A worker required to 
drive a fork lift shall be paid $12.30 per week in 
addition to the rates herein prescribed. 

(5) Casual Workers: All casual workers as 
defined shall be paid at the rate prescribed for their 
classification, plus 20 per cent. 

4. Clause 9. — Overtime: Delete subclause (3) of this 
clause and insert in lieu— 

(3) (a) A worker required to work overtime for 
more than two hours, without being notified on the 
previous day or earlier that they will be required to 
work, shall be supplied with a meal by the 
employer or paid $3.60 for a meal. 

(b) If the amount of overtime required to be 
worked necessitates a second or 
subsequent meal, the employer shall, 
unless they have notified the workers 
concerned on the previous day or earlier 
that such second or subsequent meal will 
also be required, provide such meals or 
pay an amount of $2.80 for each second or 
subsequent meal. 

(c) No such payments need be made to 
workers living in the same locality as their 
workshop who can reasonably return 
home for such meals. 

(d) If a worker in consequence of receiving 
such notice has provided themselves with 
a meal or meals and is not required to 
work overtime or is required to work less 

overtime than notified, they shall be paid 
the amounts above prescribed in respect 
of the meals not then required. 

5. Clause 10. — Shift Work: Delete subclause (3) of 
this clause and insert in lieu— 

(3) A shift worker shall, in addition to their 
ordinary rate of wage, be paid at the rate of $7.91 for 
each afternoon or night shift of eight hours. 

6. Delete the clause inserted by paragraph (4) of the 
General Order No. 730 of 1988 dated 14 September 
1988. 

GRAIN HANDLING (SALARIED OFFICERS) 
AWARD No. 37 of 1965. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Variation of an Award. 
Western Australian Grain Handling 

Salaried Officers Association 
(Union of Workers) 

and 
Co-operative Bulk Handling. 

No. 1376 of 1988. 
Salaried Officers Grain Handling Industry 

COMMISSIONER G.L. FIELDING. 
23rd day of November 1988. 

Order. 
HAVING heard Mr G.N. Hocking on behalf of the 
Applicant and Mr G.W. Vigus on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979, 
having satisfied itself that the terms of the General Order 
of the Commission No. 730 of 1988, dated 9 September 
1988 have been complied with, and in particular the 
prescription relating to Structural Efficiency, and by 
consent, hereby orders — 

That the Grain Handling (Salaried Officers) 
Award 1965 as amended be further amended in 
accordance with the following Schedule with effect 
from the beginning of the first pay period 
commencing on or after this day, unless otherwise 
specified. 

(Sgd.) G.L. FIELDING, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: After 2.—Arrangement, 

insert 2A.—State Wage Principles — September 1988. 
2. Clause 2.—Arrangement: After this clause insert a 

new Clause 2A.—State Wage Principles — September 
1988 as follows: 

2A.—State Wage Principles — September 1988. 
(1) It is a term of this Award that the Association 

undertakes, until 1 July 1989 not to pursue any extra 
claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary the 
conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

Column A Column B 
$ $ 

299.40 309.40 

299.40 309.40 
299.40 309.40 
280.90 290.90 

280.90 290.90 
280.90 290.90 
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3. Clause 31.—Salaries: Delete this clause and insert in 
lieu thereof the following: 

31.—Salaries. 
(1) The rates of pay of adult workers shall be as 

prescribed by this clause and the rates of pay of 
junior workers shall be the following percentages of 
the prescribed adult rate for the work upon which 
the junior worker is engaged:— 

17 years of age and under 60 per cent 
18 years of age 70 per cent 
19 years of age 80 per cent 
20 years of age 90 per cent 

(2) For the purpose of adjustment and payment 
the weekly salary shall be calculated as six three 
hundred and thirteenths of the annual salary, the 
fortnightly salary as double the weekly salary, and 
the monthly salary as one-twelfth of the annual 
salary. 

Rate of Wage 
Per Annum 
S S 
A B 

(3) (a) Operational Grain Handling 
Operations Manager 42 896 43 418 
Chief Superintendent 36 879 37 401 
Senior Superintendent 32 049 32 571 
Transport Officer 32 049 32 571 
Superintendent Kwinana 30 965 31 487 
Superintendent Country, Albany 

Geraldton, Esperance 30 354 30 876 
Assistant Superintendent Kwinana 30 354 30 876 
Assistant Superintendent Albany, 

Geraldton, Esperance 26 207 26 729 
Senior Supervisor Lake Grace 28 283 28 805 
Supervisor Country 26 207 26 729 
Supervisor Kwinana, Fremantle 25 437 25 959 
Supervisor Bunbury 24 791 25 313 
Supervisor Albany, Geraldton 24 323 24 845 
Supervisor Transfer Depots 23 529 24 051 
Foreman Terminal, Transfer 

Depot 21 688 22 210 
Sealed Storage Superintendent 30 354 30 876 
Sealed Storage Co-ordinator 25 437 25 959 
Sealed Storage Technician 22 738 23 260 
Pest Control Superintendent 30 354 30 876 
Pest Control Supervisor 26 207 26 729 
Senior Pest Control Officer 21 876 22 398 
Pest Control Officer 20 967 21 489 

(b) Engineering 
Chief Engineer 42 896 43 418 
Assistant Chief Engineer 38 426 38 948 
Workshop Superintendent 31 381 31 903 
Civil Works Superintendent 30 354 30 876 
Planning Superintendent 28 164 28 686 
Methods Superintendent 28 164 28 686 
Mechanical Maintenance 

Superintendent 28 164 23 686 
Electrical Superintendent — 

Control/Power Systems 28 164 28 686 
Assistant Workshop Superintend- 

ent 27 206 27 728 
Maintenance Inspector 25 437 25 959 
Senior Draftsperson 25 437 25 959 
Workshop Supervisor 24 791 25 313 
Materials Control Supervisor 24 791 25 313 
Weighbridge Installations and 

Maintenance Supervisor 24 323 24 845 
Design Draftsperson 24 175 24 697 
Detail Draftsperson 23 116 23 638 
Technical Assistant 23 116 23 638 
Workshop Foreman 23 116 23 638 
Foreman Kwinana — Mechanical, 

Electrical 23 116 23 638 
(c) Grain Quality 

Chemist in Charge 28 807 29 329 
Chemist 24 791 25 313 
Sampling Superintendent 25 437 25 959 
Sampling Supervisor 22 109 22 631 
Senior Operator (Sampling) 18 526 19 048 
Senior Laboratory Assistant 22 783 23 260 
Laboratory Technician — Kwinana 23 116 23 638 
Laboratory Technician 22 109 22 631 
Laboratory Assistant 18 526 19 048 
Sampling Operator 17 438 17 960 
Near Infrared Technician 23 116 23 638 

(d) Finance and Administration 
Secretary 42 896 43 418 
Assistant Secretary 30 354 30 876 
Insurance Manager 36 879 37 401 
Executive Assistant to General 

Manager 32 049 32 571 
Executive Assistant —- 

Investigations 30 354 30 876 
Superannuation & Finance 

Manager 42 896 43 418 
Superannuation & Finance 

Officer 27 598 28 120 
Audit Officer 34 590 35 112 
Assistant Audit Officer 26 207 26 729 

Rate of Wage 
Per Annum 

Accountant 34 590 35 112 
Assistant Accountant 27 598 28 120 
Accounting Assistant 25 437 25 959 
Purchasing Officer 28 807 29 329 
Assistant Purchasing Officer 23 116 23 638 
Research Officer 28 807 29 329 
Property Manager 32 049 32 571 
Property Officer 26 207 26 729 
Fleet Controller 23 769 24 291 

(e) Management Services 
Superintendent Statistics & 

Records 31 381 31 903 
Assistant Superintendent Statistics 

& Records 26 207 26 729 
Out-turns Officer Statistics & 

Records 23 769 24 291 
Weighbridge Systems Officer 23 116 23 368 
EDP Superintendent 39 442 39 964 
Assistant EFP Superintendent 34 792 35 314 
Business Systems Analyst 36 879 37 401 
Systems Analyst — Grade 2 32 316 32 838 
Systems Analyst — Grade 1 30 457 30 979 
EDP Analyst/Programmer 29 736 30 258 
EDP Supervisor 25 437 25 959 
EDP Programmer — Grade 2 26 352 26 874 
EDP Programmer —- Grade 1 24 513 25 035 
Personnel Officer 30 354 30 876 
Assistant Personnel Officer 25 437 25 959 
Training & Development Officer 30 354 30 876 
Assistant Training & Development 

Officer 23 116 23 638 
Safety Co-ordinator 30 354 30 876 
Assistant Safety Co-ordinator 23 116 23 638 
Public Relations Officer 28 807 29 329 
Assistant Public Relations Officer 21 827 22 349 
Executive Liaison Officer 38 425 38 947 
Research Assistant 22 738 23 260 
Trainee Programmer 20 856 21 378 
Canteen Manageress 19 530 20 052 
Officer-In-Charge — Store & 

Printing 27 598 28 120 
Assistant Officer-In-Charge — 

Store & Printing 21 688 22 210 
Note: Salaries in Column B shall have effect from the beginning of the first 

pay period commencing on or after the 23rd day of May 1989. 

(4) (a) In addition to the base rate of salary 
prescribed in subclause (3) of this clause there shall 
be four salary increments calculated as follows: 

First increment — base rate plus 3.75 per cent. 
Second increment — base rate plus 7.5 per cent. 
Third increment — base rate plus 11.25 per 

cent. 
Fourth increment — base rate plus 15 per cent, 

(b) Once a worker has completed 12 months' 
continuous service on the base rate he shall be paid 
the first increment and after a further 12 months' 
continuous service he shall be paid the second 
increment. Provided that a worker who has 
completed in excess of two years' continuous service 
may be granted the third and/or fourth increments 
if the employer determines it is warranted in a 
particular case and he may conduct a review 
annually for this purpose. 
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GROCERY AND MATCH MANUFACTURING 
AWARD No. II of 1971. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
The Food Preservers' Union of Western Australia 

Union of Workers 
and 

Anchor Foods Pty Ltd and Others. 
No. 1277 of 1988. 

Various Grocery 
COMMISSIONER C.B. PARKS. 

25th day of October 1988. 

Order. 
HAVING heard Mr I. Sands on behalf of the Applicant 
and Ms G. Marton on behalf of the Respondents, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act, 1979 and having been 
satisfied that the Applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the Applicant will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles, hereby orders— 

That the Grocery and Match Manufacturing 
Award No. 11 of 1971— 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
the Applicant's no extra claims commitment and 
the provisions of paragraph (4) of the General 
Order No. 730 of 1988 dated 14 September. 

(2) be amended by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent. 

(3) be further amended by increasing the wage 
rate in subclause (1) of Clause 7. — Wages resulting 
from the increase specified in paragraph (2) of this 
Order by a flat amount of $10.00 per week. 

(4) The amendments prescribed in the 
following Schedule shall operate from the 
beginning of the first pay period commencing on 
or after 25 October 1988 except as otherwise 
specified therein. 

(Sgd.) C.B. PARKS, 
[L.S.] Commissioner. 

Schedule. 

1. Clause 2. — Arrangement: Delete this clause and 
insert in lieu — 

2. — Arrangement. 
1. Title. 
2. Arrangement. 
2A State Wage Principles — September 1988. 
3. Scope. 
4. Area. 
5. Term. 
6. Definitions. 
7. Wages. 
8. Incentive Schemes. 
9. Hours of Work. 
9A. Implementation of 38 Hour Week. 
9B. Procedures for In-Plant Discussions. 
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10. Shift Work. 
11. Overtime. 
12. Meal Interval. 
13. Contract of Service. 
14. Higher Duties. 
15. Holidays. 
16. Annual Leave. 
17. Absence Through Sickness. 
18. Payment of Wages. 
19. Time and Wages Record. 
20. No Reduction. 
21. Under Rate Employees. 
22. Junior Employees Certificate. 
23. Limitation of Female Work. 
24. Right of Entry. 
25. Board of Reference. 
26. Travelling Facilities. 
27. General Conditions. 
28. Posting of Award. 
29. Long Service Leave. 
30. Bereavement Leave. 
31. Part-Time Employees. 
32. Maternity Leave. 

Schedule of Respondents. 
2. Clause 2. — Arrangement: After this clause insert 

new Clause 2A. — State Wage Principles — September 
1988 as follows:— 

2A — State Wage Principles — September 1988. 
(1) It is a term of this award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 7. — Wages: Delete this clause and insert in 
lieu— 

7. — Wages. 
The following shall be the minimum weekly rate 

of wage payable to employees covered by this 
award. 
(!) Adult Employees: Column A Column B 

Classifications S S 
(a) Groceries 

Employees Roasting and/or 291.20 301.20 
Grinding and Mixing Coffee or 
Chicory 
Automatic Machine Operator 291.20 301.20 
Steam Retort Operator 287.00 297.00 
Other Grinders or Millers 285.00 295.00 
Other Mixers or Blenders 285.00 295.00 
Roaster of other Commodities 285.00 295.00 

(b) Nut Food and Allied Products. 
Roaster of Nuts 291..20 301.20 
Salter Cooker (potato chips and 
nuts) 291.20 301.20 
Automatic Machine Operator 291.20 301.20 

(c) Cereal Foods. 
Cereal Cooker 289.10 299.10 
Fillers. Pressman and Conveyor 
employees 283.00 293.00 

(d) Macaroni. 
Automatic Machine Operator 291.20 301.20 
Employees Drying Macaroni. 
vermicelli and allied products 287.00 297.00 
Paste Makers 283.00 293.00 
Press Operator 283.00 293.00 

(e) Match Manufacturing. 
VPO Dipper 287.00 297.00 
Painting Machine Assistant 
(including mixing of the paint) 285.00 295.00 
Mixer (compo and adhesives) 285.00 295.00 
Inner Machine Operator 280.90 290.90 
Board Slitter (inner reels) 280.90 290.90 

(0 All Sections. 
Automatic Machine Attendant 276.70 286.70 
General Factory Hand 274.70 284.70 

(g) The wage rates prescribed in Column B of 
this subclause shall operate from the 
beginning of the first pay period 
commencing on or after 25 April 1989. 

WESTERN AUSTRALIAN INDUSTRIAL GAZE ITE 
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(2) Junior Employees: (Per cent of rate for 
classification in which employed): 

% 
Under 16 years of age 50 
16 to 17 years of age 60 
17 to 18 years of age 70 
18 to 19 years of age 80 
19 to 20 years of age 90 
20 years and over 100 

(3) Leading Hands (per week extra): 
A Leading Hand in charge of— $ 
(a) Less than three other 8.20 

employees 
(b) Not less than three and not 

more than 10 other employees 16.30 
(c) More than 10 other employees 23.80 

(4) Special Rates: 
(a) Employees engaged in the milling and/or 

grinding of spices or employees employed 
bottling concentrated liquid food colour in 
small bottles and who are unable to avoid 
staining their hands shall be paid 40 cents per 
hour in addition to the rates herein 
prescribed. 

(b) Where an employee is required to drive a fork 
lift in the performance of his duties he shall be 
paid an additional 30 cents per hour whilst so 
engaged. 

(5) Casual Employees: All casual employees as 
defined shall be paid one-thirty-eighth of the 
rate prescribed for their classification for each 
hour worked plus 20 per cent. 

(6) Employees covered by Clause 9(2)(c) — Hours 
of this award shall be paid an additional 15 per 
cent per hour for all ordinary hours worked 
outside of the spread of hours referred to in 
Clause 9(2)(a) and (b) — Hours. 

4. Clause 10. — Shift Work: Delete subclause (3) of 
this clause and insert in lieu— 

(3) A shift employee shall, in addition to their 
ordinary rate of wage, be paid at the rate of $7.91 per 
shift when on afternoon or night shift. 

5. Clause 11. — Overtime: Delete subclause (3) of this 
clause and insert in lieu— 

(3) (a) An employee required to work overtime 
for more than two hours, without being notified on 
the previous day or earlier that they will be so 
required to work, shall be supplied with a meal by 
the employer or paid $3.60 for a meal. 

(b) If the amount of overtime required to be 
worked necessitates a second or 
subsequent meal, the employer shall, 
unless they have notified the workers 
concerned on the previous day or earlier 
that such second or subsequent meal will 
also be required, provide such meals or 
pay an amount of $2.80 for each second or 
subsequent meal. 

(c) No such payments need to be made to 
workers living in the same locality as their 
workshop who can reasonably return 
home for such meals. 

(d) If an employee in consequence of 
receiving such notice had provided 
themselves with a meal or meals and is 
not required to work overtime or is 
required to work overtime than notified, 
they shall be paid the amounts above 
prescribed in respect of the meals not 
then required. 

No. 27 of 1977. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 

Section 40. — Variation of an Award. 
Hospital Salaried Officers Association of Western 

Australia (Union of Workers) 
and 

J. Arnold and Others. 
No. 1250 of 1988. 

Dental Therapists Health and Welfare 
Services 

COMMISSIONER G.L. FIELDING. 
14th day of November 1988. 

HAVING heard Mr J.D. Kirwan on behalf of the 
Applicant and Mrs P.E. Bentley on behalf of the 
Respondents, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979, 
having satisfied itself that the terms of the General 
Order of the Commission No. 730 of 1988, dated 9 
September, 1988 have been complied with, and in 
particular the prescription relating to Structural 
Efficiency, and by consent, hereby orders— 

That the Hospital Salaried Officers (Dental 
Therapists) Award 1980 as amended be further 
amended in accordance with the following 
Schedule with effect form the beginning of the first 
pay period commencing on or after this day, except 
where otherwise specified. 

(Sgd.) G.L. FIELDING. 
[L.S.l Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: After the number and 

word 2. — Arrangement insert the words and number 
2A. — State Wage Principles September 1988. 

2. Clause 2A. — State Wage Principles September 
1988: Insert this new clause following Clause 2. — 
Arrangement as follows: 

2A. — State Wage Principles September 1988. 
(1) An employer on whom this award is binding 

shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except, to the extent that 
any such increase has been authorised by the 
Commission after that date. 

(2) It is a term of this Award that the Association 
undertakes, until 1 July 1989, not to pursue any 
extra claims, award or overaward, except when 
consistent with the State Wage Principles. 

3. Clause 8. — Salaries: Delete this clause and insert 
in lieu thereof: 

8. — Salaries. 
The following shall be minimum rates of salaiy 

payable to Dental Therapists covered by this 
Award: 

Column A Column B 
Salary Salary 

per annum per annum 

1st six months of 
employment after 
qualification 19 322 19 844 
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Column A Column B 
Salary Salary 

per annum per annum 
S $ 

2nd six months of 
employment after 
qualification 20 397 20 919 
2nd year of employment 
after qualification 21 084 21 606 
3rd year of employment 
after qualification 21 803 22 325 
4th year of employment 
after qualification 22 517 23 040 
5th year of employment 
after qualification 23 255 23 777 
6th year of employment 
after qualification 24 021 24 543 
7th year of employment 
after qualification 24 787 25 309 

Note: Salaries in Column B shall have effect on and 
from the first pay period commencing on or after the 
Nth day of May, 1989, 

HOSPITAL SALARIED OFFICERS 
(NURSING HOMES) AWARD No. 18 of 1974 

and 19 of 1974. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 40.—Variation of an Award. 
Hospital Salaried Officers Association 

of Western Australia (Union of Workers) 
and 

Association for the Blind of WA (Inc) 
and Others. 

No. 1246 of 1988. 
Salaried Officers Health and Welfare Services 

COMMISSIONER G.L. FIELDING. 
23rd day of November 1988. 

Order. 
HAVING heard Mr D.P. Hill on behalf of the Applicant 
and Mrs P.E. Bentley on behalf of the Respondents, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979, having satisfied 
itself that the terms of the General Order of the 
Commission No. 730 of 1988, dated 9 September 1988 
have been complied with, and in particular the 
prescription relating to Structural Efficiency, and by 
consent, hereby orders — 

That the Hospital Salaried Officers (Nursing 
Homes) Award 1976 as amended be further 
amended in accordance with the following Schedule 
with effect from the beginning of the first pay period 
commencing on or after the 7th day of December 
1988, unless otherwise specified. 

(Sgd.) G.L. FIELDING, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Immediately following 

number and title 2.—Arrangement, insert new number 
and title 2A.—State Wage Principles — September 1988. 

2. Clause 2.—Arrangement: Immediately following 
this clause insert new Clause 2A.—State Wage Principles 
— September 1988 as follows: 

2A.—State Wage Principles — September 1988. 
(1) An employer on whom this award is binding 

shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary the 

conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

(2) It is a term of this Award that the Union 
undertakes, until 1 July 1989 not to pursue any extra 
claims, award or over-award, except when 
consistent with the State Wage Principles. 

3, Clause 29.—Salaries: Delete this clause and insert 
the following in lieu thereof: 

29.—Salaries. 
The following shall be the rates of salary payable 

to workers covered by this Award. 
(1) Clerical Officers. 

(a) Clerical Assistants. 
A B 

Salary Salary 
Per Per 

Annum Annum 
$ $ 

15 years of age 7 745 8 000 
16 years of age 8 591 8 874 
17 years of age 9 497 9 810 
18 years of age 11 080 11 445 
19 years of age 12 835 13 258 
20 years of age 14 414 14 889 

Adult Rates: 
First year 15 827 16 349 
Second year 16 361 16 883 
Third year 16 905 17 427 
Fourth year 17 435 17 957 

(b) Machine Operators: The term 
"Machine Operator" shall mean and 
include Typists, Ledger Machinists 
and those employees whose sub- 
stantial duties are of a similar nature. 

Under 17 years of 
age 8 879 9 152 

17 years of age 10 165 10 478 
18 years of age 11 857 12 222 
19 years of age 13 584 14 002 
20 years of age 15 359 15 832 

Adult Rates: 
First year 16 956 17 478 
Second year 17 592 18 114 
Third year 18 226 18 748 
Fourth year 18 858 19 380 
Provided that a Machine Operator 

shall be paid in accordance with the 
rates of pay prescribed in subclause 
(l)(d) of this clause up to and 
including the fourth year adult rate if 
that employee can demonstrate that 
he or she is capable of performing 
shorthand writing and typing or 
typing and competence in the opera- 
tion of an accounting and listing 
machine, at a satisfactory level. 

(c) Senior Machine Operators, Chief 
Administrative Officer's Secretaries: 

First year 20 188 20 710 
Thereafter 20 650 21 172 
Provided that a Senior Machine 

Operator or Chief Administrative 
Officer's Secretary who can demons- 
trate that he or she is capable of 
performing shorthand writing and 
typing or typing and competence in the 
operation of an accounting and listing 
machine, at a satisfactory level, shall be 
paid the following rates of pay:— 

First year 20 991 21 513 
Thereafter 21 454 21 976 
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A B 
Salary Salary 

Per Per 
Annum Annum 

$ $ 
(d) Clerks, Bookkeeper - 

Assistant Librarian - 
- Braille Hospital, 
Braille Hospital: 

16 years of age 9 125 9 393 
17 years of age 10 655 10 968 
18 years of age 12 438 12 804 
19 years of age 14 396 14 819 
20 years of age 16 167 16 642 

Adult Rates: 
First year 17 759 18 281 
Second year 18 397 18 919 
Third year 19 031 19 553 
Fourth year 19 663 20 185 
Fifth year 20 298 20 820 
Sixth year 20 934 21 456 
Seventh year 21 664 22 186 

Wages Clerk — Homes of Peace: 
Subiaco: 

First year 22 170 22 692 
Thereafter 22 916 23 438 

Ingle wood: 
First year 23 648 24 170 
Thereafter 24 379 24 901 

Purchasing Officer — Homes of 
Peace: 

First year 25 178 25 700 
Therafter 25 989 26 511 

(g) Purchasing Officer 
Hospital: 

First year ; 
Thereafter ; 

Braille 

First year 22 170 22 692 
Thereafter 22 916 23 438 

Administrative Officers (including 
Senior Clerks, Chief Clerks, Assistant 
Secretaries and all those workers whose 
substantial duties are those of Assistant 
to the Chief Administrative Officer), 
Chief Administrative Officers 
(including Administrators, Managing 
Secretaries and all those workers whose 
substantial duties are overall 
management of a nursing home or 
homes, other than the Administrator — 
Homes of Peace): The minimum salary 
of any such officers employed by the 
Braille Hospital or the Homes of Peace 
shall be in accordance with one of the 
following classes, provided that the 
minimum salary of the "Administrative 
Officer — Home of Peace, Ingle wood" 
shall be in accordance with Class 5. 

The minimum salary of any other 
such officers shall be in accordance with 
one of the following classes except that 
any dispute arising therefrom shall only 
be referred to the Industrial 
Commission if that officer is a member 
of the union. 

A B 
Salary Salary 

Per Per 
Annum Annum 

Class 1 $ $ , 
First year 22 170 22 692 
Thereafter 22 916 23 438 

Class 2 
First year 23 648 24 170 
Thereafter 24 379 24 901 

Class 3 
First year 25 178 25 700 
Thereafter 25 989 26 511 

Class 4 
First year 26 834 27 356 
Thereafter 27 698 28 220 

35 

A B 
Salary Salary 

Per Per 
Annum Annum 

Class 5 
First year. 28 558 29 080 
Thereafter 29 423 29 945 

Class 6 
First year 30 331 30 853 
Thereafter 31 254 31 776 

Class 7 
First year 32 165 32 687 
Thereafter 34 003 34 525 

Class 8 
First year 34 928 35 450 
Thereafter 35 839 36 361 

Class 9 
First year 36 816 37 338 
Thereafter 37 790 38 312 

Class 10 
First year 38 828 39 350 
Thereafter 39 922 40 444 

Class 11 
First year 40 915 41 437 
Thereafter 41 953 42 475 

In the event of a dispute as to a 
worker's eligibility for payment 
of the rates referred to in the 
proviso to subclause (l)(b) of this 
clause or the rates of pay referred 
to in the proviso to subclause (1) 
(c) of this clause, the matter may 
be referred to the Board of 
Reference for determination. 

(2) General Officers, 
(a) Technical Technical Assistants: The term 

"Technical Assistants" shall mean and 
include Occupational Therapy 
Assistants; Physiotherapy Assistants; 
Group Therapists; Activities Leaders; 
Craft Work Assistants; Handcraft 
Assistants; Welfare Officer, Special — 
Braille Hospital; Sewing Instructors — 
Braille Hospital; Pottery Instructors — 
Braille Hospital; Ceramics Instructors 
— Braille Hospital; Braille Instructors; 
Telephonist — Braille Hospital and 
those workers whose substantial duties 
are assistance or support to Technical or 
Professional officers. 

A B 
Salary Salary 

Per Per 
Annum Annum 

15 years of age 7 649 7 878 
16 years of age 8 500 8 754 
17 years of age 10 360 10 670 
18 years of age 12 119 12 482 
19 years of age 14 084 14 506 
20 years of age 15 904 16 380 

Adult Rates: 
First year 17 435 17 957 
Second year 18 073 18 595 
Third year 18 734 19 256 
Fourth year 19 354 19 876 

Craftworker — Homes of Peace, 
Public Relations Officer — Braille 
Hospital, Senior Pottery Instructor 
— Braille Hospital: 

First year 19 354 19 876 
Second year 19 753 20 275 
Third year 20 138 20 660 
Fourth year 20 579 21 101 
Thereafter 21 213 21 735 

7 878 
8 754 

10 670 
12 482 
14 506 
16 380 

17 957 
18 595 
19 256 
19 876 
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A B 
Salary Salary 

Per Per 
Annum Annum 

$ $ 

(c) Welfare Officer — Braille Hospital, 
Woodwork Instructor — Braille 
Hospital, Maintenance Officer — 
Braille Hospital: 

First year 21 928 22 450 
Thereafter 22 675 23 197 

(d) (i) Senior Welfare Officer — 
Braille Hospital: 

First year 23 418 23 940 
Thereafter 24 185 24 707 

(ii) Stores Clerk — Homes of Peace: 
First year 21 928 22 450 
Thereafter 22 675 23 197 

(e) Catering and Domestic Supervisors 
— Homes of Peace: 
Subiaco: 

First year 26 624 27 146 
Thereafter 27 480 28 002 

Inglewood: 
First year 28 330 28 852 
Thereafter 29 190 29 712 

Assistant Engineer — Homes of 
Peace: 

First year 28 330 28 852 
Thereafter 29 190 29 712 

Engineer — Homes of Peace: 
First year 31 991 32 513 
Second year 32 880 33 402 
Thereafter 33 824 34 346 

25 178 25 700 

26 834 27 356 

28 558 29 080 

(3) Physiotherapists, Occupational Therapists and 
Medical Social Workers (Qualified): 

(a) Other than specified in (b), (c) and 
(d) hereof: 

First year of 
employment after 
qualification 23 648 24 170 
One year's 
experience after 
qualification 25 178 25 700 
Two year's 
experience after 
qualification 26 834 27 356 
Three year's 
experience after 
qualification 28 558 29 080 
Four year's 
experience after 
qualification 30 331 30 853 
Five year's 
experience after 
qualification 31 254 31 776 
Six years' 
experience after 
qualification or 
more 33 093 33 615 

(b) Senior Physiotherapists and Occupa- 
tional Therapists: 

First year 34 928 35 450 
Second year 35 839 36 361 
Thereafter 37 790 38 312 

(c) Physiotherapists and Occupational 
Therapists-in-Charge: 

First year 38 828 39 350 
Second year 39 922 40 444 

(d) Librarians — Braille Hospital: 
First year 24 379 24 901 
Second year 25 178 25 700 
Third year 25 989 26 511 
Thereafter 26 834 27 356 

30 853 

31 254 31 776 

The classification of Senior and 
In-Charge workers shall be based 
upon the worker's degree of respons- 
ibility, qualifications, experience, 
ability and by comparison with 
similar positions in the hospital 
industry generally. 

Note: Salary rates in Column B 
shall have effect from the first pay 
period commencing on or after the 
7th day of June 1989. 

(4) Annual Increments. 
(a) In subclauses (1) and (2) of this 

clause an adult worker may be 
appointed on a minimum rate of pay 
based on years of experience in work 
appropriate to the work upon which 
the employee is engaged. 

(b) Annual increments shall be subject 
to the worker's satisfactory 
performance over the preceding 12 
months. Any dispute in relation to 
the payment of an annual increment 
shall be referred to the WA 
Industrial Relations Commission for 
determination. 

HOSPITAL SALARIED OFFICERS 
(PRIVATE HOSPITALS) AWARD No. 28 of 1977. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Variation of an Award. 

Hospital Salaried Officers Association 
of Western Australia (Union of Workers) 

and 
Attadale Hospital and Others. 

No. 1251 of 1988. 
Salaried Officers Health and Welfare Services 

COMMISSIONER G.L. FIELDING. 
23rd day of November 1988. 

Order. 
HAVING heard Mr D.P. Hill on behalf of the Applicant 
and Mrs P.E. Bentley on behalf of the Respondents, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979, having satisfied 
itself that the terms of the General Order of the 
Commission No. 730 of 1988, dated 9 September 1988 
have been complied with, and in particular the 
prescription relating to Structural Efficiency, and by 
consent, hereby orders — 

That the Hospital Salaried Officers (Private 
Hospitals) Award 1977 as amended be further 
amended in accordance with the following Schedule 
with effect from the beginning of the first pay period 
commencing on or after the 7th day of December 
1988, unless otherwise specified. 

(Sgd.) G.L. FIELDING, 
[L.S.l Commissioner. 
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Schedule. 
1. Clause 2.—Arrangement: Immediately following 

number and title 2.—Arrangement, insert new number 
and title 2A.—State Wage Principles — September 1988. 

2. Clause 2.—Arrangement: Immediately following 
this clause insert new Clause 2A.—State Wage Principles 
— September 1988 as follows: 

2A.—State Wage Principles — September 1988. 
(1) An employer on whom this award is binding 

shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary the 
conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

(2) It is a term of this Award that the Union 
undertakes, until 1 July 1989 not to pursue any extra 
claims, award or over-award, except when 
consistent with the State Wage Principles. 

3. Clause 29.—Salaries: Delete this clause and insert 
the following in lieu thereof: 

29.—Salaries. 
The following shall be the rates of salary payable 

to workers covered by this Award. 
(1) Clerical Division. 

(a) Clerical Assistants. 
A B 

Salary Salary 
Per Per 

Annum Annum 

8 000 
8 874 
9 810 

11 445 
13 258 
14 889 

16 349 
16 883 
17 427 
17 957 
term 

VP kP 
15 years of age 7 745 8 000 
16 years of age 8 591 8 874 
17 years of age 9 497 9 810 
18 years of age 11 080 11 445 
19 years of age 12 835 13 258 
20 years of age 14 414 14 889 

Adult Rates: 
First year 15 827 16 349 
Second year 16 361 16 883 
Third year 16 905 17 427 
Fourth year 17 435 17 957 

Machine Operators: The term 
"Machine Operator" shall mean and 
include Typists, Ledger Machinists 
and those employees whose sub- 
stantial duties are of a similar nature. 

Under 17 years of 
age 8 879 9 152 

17 years of age 10 165 10 478 
18 years of age 11 857 12 222 
19 years of age 13 584 14 002 
20 years of age 15 359 15 832 

Adult Rates: 
First year 16 956 17 478 
Second year 17 592 18 114 
Third year 18 226 18 748 
Fourth year 18 858 19 380 
Provided that a Machine Operator 

shall be paid in accordance with the 
rates of pay prescribed in subclause 
(l)(d) of this clause up to and 
including the fourth year adult rate if 
that employee can demonstrate that 
he or she is capable of performing 
shorthand writing and typing or 
typing and competence in the opera- 
tion of an accounting and listing 
machine, at a satisfactory level. 

(c) Senior Machine Operators, Chief 
Administrative Officer's Secretaries: 

First year 20 188 20 710 
Thereafter 20 650 21 172 
Provided that a Senior Machine 

Operator or Chief Administrative 
Officer's Secretary who can demons- 
trate that he or she is capable of 
performing shorthand writing and 
typing or typing and competence in 
the operation of an accounting and 
listing machine, at a satisfactory 
level, shall be paid the following rates 
of pay:— 

First year 20 991 21 513 
Thereafter 21 454 21 976 

(d) Clerks: 
16 years of age 9 125 9 393 
17 years of age 10 655 10 968 
18 years of age 12 438 12 804 
19 years of age 14 396 14 819 
20 years of age 16 167 16 642 

Adult Rates: 
First year 17 759 18 281 
Second year 18 397 18 919 
Third year 19 031 19 553 
Fourth year 19 663 20 185 
Fifth year 20 298 20 820 
Sixth year 20 934 21 456 
Seventh year 21 664 22 186 

Senior Clerks, Senior Clerical 
Officers and Administrative 
Officers: The minimum salary of 
such employees shall be in 
accordance with one of the following 
classes. Any dispute arising 
therefrom shall be referred to the 
Industrial Commission for deter- 
mination. 

A B 
Salary Salary 

Per Per 
Annum 

$ 
Annum 

Class 1 
4) 

First year 22 170 22 692 
Thereafter 22 916 23 438 

Class 2 
First year 23 648 24 170 
Thereafter 24 379 24 901 

Class 3 
First year 25 178 25 700 
Thereafter 25 989 26 511 

Class 4 
First year 26 834 27 356 
Thereafter 27 698 28 220 

Class 5 
First year 28 558 29 080 
Thereafter 29 423 29 945 

Class 6 
First year 30 331 30 853 
Thereafter 31 254 31 776 

Class 7 
First year 32 165 32 687 
Thereafter 34 003 34 525 

Class 8 
First year 34 928 35 450 
Thereafter 35 839 36 361 

Class 9 
First year 36 816 37 338 
Thereafter 37 790 38 312 
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A B 
Salary Salary 

Per Per 
Annum Annum 

$ $ 
Class 10 

First year 38 828 39 350 
Thereafter 39 922 40 444 

Class 11 
First year 40 915 41 437 
Thereafter 41 953 42 475 

(f) In the event of a dispute as to an 
employee's eligibility for payment of 
the rates referred to in the proviso to 
subclause (l)(b) of this clause or the 
rates of pay referred to in the proviso 
to subclause (l)(c) of this clause, the 
matter may be referred to the Board 
of Reference for determination. 

General Division. 
(a) Technical Assistants: The term 

"Technical Assistants" shall mean 
and include Occupational Therapy 
Assistants, Physiotherapy Assistants 
and those employees, not otherwise 
specified in this subclause whose 
substantial duties are assistance or 
support to Technical or Professional 
officers. 

A B 
Salary Salary 

Per Per 
Annum 

% 
Annum 

$ 
15 years of age 7 649 7 878 
16 years of age 8 500 8 754 
17 years of age 10 360 10 670' 
18 years of age 12 119 12 482 
19 years of age 14 084 14 506 
20 years of age 15 904 16 380 

Adult Rates: 
First year 17 435 17 957 
Second year 18 073 18 595 
Third year 18 734 19 256 
Fourth year 19 354 19 876 

(b) Storekeeper: 
First year 19 354 19 876 
Second year 19 753 20 275 
Thereafter 20 138 20 660 iiieiecuici w ijo 

Laboratory Assistants; Trainee 
Cytotecimicians: 
TT 1 A I   r 

age 8 790 9 053 
17 years of age 10 360 10 670 
18 years of age 12 119 12 482 
19 years of age 14 084 14 506 
20 years of age 15 904 16 380 

Adult Rates: 
First year 17 435 17 957 
Second year 18 073 18 595 
Third year 18 734 19 256 
Fourth year 19 354 19 876 
Fifth year 19 916 20 438 
Sixth year 20 579 21 101 
Seventh year 21 213 21 735 

(d) Theatre Technicians: 
li; ineaue 

Technicians: 
First year 
Second year 
Third year 
Fourth year 
Thereafter 

(ii) Senior Theatre 
Technicians: 

First year 
Thereafter 

19 354 
19 753 
20 138 
20 579 
21 213 

21 928 
22 675 

19 876 
20 275 
20 660 
21 101 
21 735 

22 450 
23 197 

A B 
Salary Salary 

Per Per 
Annum Annum 

Cytotechnicians (Trained): 
First year 21 928 22 450 
Second year 22 675 23 197 
Third year 23 418 23 940 
Fourth year 24 185 24 707 

Provided that trained Cytotech- 
nicians who have obtained a 
Diploma in Cytology shall be paid 
the following rates:— 

First year 24 982 25 504 
Second year 25 779 26 301 
Third year 26 624 27 146 
Fourth year 27 480 28 002 

(f) Laboratory Technicians: 
First year 21 928 22 450 
Second year 22 675 23 197 
Third year 23 418 23 940 
Fourth year 24 185 24 707 
Fifth year 24 982 25 504 
Sixth year 25 779 26 301 
Seventh year 26 624 27 146 
Thereafter 27 480 28 002 

(g) Trainee Radiographers: 
Employees accepted for training 
and service as a Radiographer 
shall be paid the following rates: 

First year 12 119 12 641 
Second year 14 084 14 606 
Third year 17 435 17 957 
A Trainee Radiographer who 

attains the age of 21 years shall 
be paid $18 073 per annum with 
effect from the first pay period 
commencing on or after the 7 th 
day of December 1988 and 
$18 595 with effect from the 
beginning of the first pay period 
commencing on or after the 7th 
day of June 1989, fn lieu of the 
salary prescribed above until he 
has completed his third year of 
service. 

An employee who has completed 
three years as a Trainee Radio- 
grapher, but has not completed 
the prescribed course of study, 
may be employed for a further 
period of up to one year at a rate 
of $18 734 per annum with effect 
from the first pay period com- 
mencing on or after the 7th day 
of December 1988 and $19 256 
with effect from the first pay 
period commencing on or after 
the 7th day of June 1989. 

(iii) The ratio of Trainees to Radio- 
graphers shall not ordinarily 
exceed one Trainee to each adult 
Radiographer, save in circumst- 
ances which may be agreed upon 
between the employer and the 
Association. 
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(3) Professional Division. 
(a) Radiographers (Qualified). 

(i) Other than specified in (ii) and 
(iii) hereof: 

A B 
Salary Salary 

Per Per 
Annum Annum 

1st year of $ $ 
employment 
after 
qualification 23 648 24 170 
One year's 
experience 
after 
qualification 
Two years' 

24 379 24 901 

experience 
after 
qualification 25 989 26 511 
Three years' 
experience 
after 
qualification 26 834 27 356 
Four years' 
experience 
after 
qualification 
Five years' 

28 558 29 080 

experience 
after 
qualification 
Six years' 

29 423 29 945 

experience 
after 
qualification 30 331 30 853 

(ii) Senior Radiographers: 
First year 31 254 31 776 
Second year 32 165 32 687 
Third year 33 093 33 615 
Fourth year 34 928 35 450 

(iii) Radiographers-In-Charge: 
First year 35 839 36 361 
Second year 36 816 37 338 

(b) Medical Laboratory Technologists, 
Pharmacists, Biochemists, Dieti- 
tians, Physiotherapists, Occupation- 
al Therapists, Scientific Officers, 
Physicists, Speech Therapists and 
Medical Social Workers: 

A B 
Salary Salary 

Per Per 
Annum Annum 

$ $ 
(i) Other than those specifically 

referred to herein: 
1st year of 
employment 
after 
qualification 23 648 24 170 
One year's 
experience 
after 
qualification 25 178 25 700 
Two years' 
experience 
after 
qualification 26 834 27 356 
Three years' 
experience 
after 
qualification 28 558 29 080 
Four years' 
experience 
after 
qualification 30 331 30 853 

A B 
Salary Salary 

Per Per 
Annum Annum 

$ $ 
Five years' 
experience 
after 
qualification 31 254 31 776 
Six years' 
experience 
after 
qualification 33 093 33 615 

(ii) Senior Medical Social Worker: 
First year 34 003 34 525 
Second year 34 928 35 450 

(iii) Senior Medical Laboratory 
Technologist, Pharmicist, Bio- 
chemist, Dietitian, Physio- 
therapist, Occupational 
Therapist, Scientific Officer, 
Physicist and Speech Therapist: 

First year 34 928 35 450 
Second year 35 839 36 361 
Third year 37 790 38 312 

(iv) Medical Laboratory Technolo- 
gist and Pharmacist-In-Charge: 

First year 38 828 39 350 
Second year 40 915 41 437 

(v) Senior Medical Laboratory 
Technologist-In-Charge (St John 
of God Hospital): 

First year 38 828 39 350 
Second year 40 915 41 437 
Third year 41.953 42 475 
Thereafter 43 527 44 049 

(c) Engineers — Bio-Engineers. 
(i) Other than specified in (ii) hereof: 

1st year of 
employment 
after 
qualification 24 379 24 901 
One year's 
experience 
ciiftd" 
qualification 25 178 25 700 
Two years' 
experience 
after 
qualification 26 834 27 356 
Three years' 
experience 
after 
qualification 28 558 29 080 
Four years' 
experience 
after 
qualification 31 254 31 776 
Five years' 
experience 
after 
qualification 
or more 33 093 33 615 

Provided that a graduate in his 
first year of employment after 
graduation shall commence on 
the second increment given 
above. 

(ii) Senior Engineer — Senior Bio- 
Engineer: 

First year 34 928 35 450 
Second year 35 839 36 361 
Third year 37 790 38 312 
Fourth year 38 828 39 350 
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29 080 

29 423 29 945 

31 254 31 776 

Salary Salary 
Per Per 

Annum Annum 
$ $ 

(d) Radiographers (Radioisotopes). 
(i) Other than specified in (ii) 

hereof: 
1st year of 
employment 
after 
qualification 24 379 24 901 
One year's 
experience 
after 
qualification 25 989 26 511 
Two years' 
experience 
after 
qualification 26 834 27 356 
Three years' 
experience 
after 
qualification 28 558 29 080 
Four years' 
experience 
after 
qualification 29 423 29 945 
Five years' 
experience 
after 
qualification 30 331 30 853 
Six years' 
experience 
after 
qualification 31 254 31 776 

(ii) Senior Radiographers 
(Radioisotopes): 

First year 32 165 32 687 
Second year 33 093 33 615 
Third year 34 928 35 450 

(e) Librarians. 
First year 24 379 24 901 
Second year 25 178 25 700 
Third year 25 989 26 511 
Fourth year 26 834 27 356 
Fifth year 28 558 29 080 
Sixth year 30 331 30 853 
Seventh year 31 254 31 776 
Eighth year 33 093 33 615 
The classification of Professional 

employees shall be based upon the 
employee's degree of responsibility, 
qualifications, experience, ability 
and by comparison with similar 
positions in Western Australian 
Hospitals generally. 

Note: Salary rates in Column B 
shall have effect from the first pay 
period commencing on or after the 
7th day of June 1989. 

(4) Annual Increments. 
(a) In subclauses (1) and (2) of this 

clause an adult employee may be 
appointed on a minimum rate of pay 
based on years of experience in work 
appropriate to the work upon which 
the employee is engaged. 

(b) Annual increments shall be subject 
to the employee's satisfactory per- 
formance over the preceding 12 
months. Any dispute in relation to 
the payment of an annual increment 
shall be referred to the Western 
Australian Industrial Relations 
Commission. 

HOSPITAL SALARIED OFFICERS 
(RED CROSS BLOOD TRANSFUSION SERVICE) 

AWARD No. 17 of 1974. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 40.—Variation of an Award. 
Hospital Salaried Officers Association 

of Western Australia (Union of Workers) 
and 

Australian Red Cross Society (WA Division). 
No. 1245 of 1988. 

Salaried Officers Health and Welfare Services 
COMMISSIONER G.L. FIELDING. 

23rd day of November 1988. 

Order. 
HAVING heard Mr D.P. Hill on behalf of the Applicant 
and Mrs P.E. Bentley on behalf of the Respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979, having satisfied 
itself that the terms of the General Order of the 
Commission No. 730 of 1988, dated 9 Septembert 1988 
have been complied with, and in particular the 
prescription relating to Structural Efficiency, and by 
consent, hereby orders:— 

That the Hospital Salaried Officers (Red Cross 
Blood Transfusion'Service) Award 1978 as amended 
be further amended in accordance with the 
following Schedule with effect from the beginning 
of the first pay period commencing on or after the 
7th day of December 1988, unless otherwise 
specified. 

(Sgd.)G.L. FIELDING, 
IL.S.l Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: After the number and 

word 2.—Arrangement, insert the words and number 
2A.—State Wage Principles — September 1988. 

2. Clause 2A.—State Wage Principles — September 
1988: Insert this new clause following Clause 2.— 
Arrangement, as follows: 

2A.—State Wage Principles — September 1988. 
(1) An employer on whom this Award is binding 

shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

(2) It is a term of this Award that the Association 
undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles. 

3. Clause 24.—Salaries: Delete this clause and insert 
the following in lieu thereof:— 

24.—Salaries. 
The following shall be the rates of salary payable 

to workers covered by this Award. 
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Column Column 
A B 

Salary Salary 
Per Per 

Annum Annum 
S S 

Technical Division: 
(a) Laboratory Assistants: 

Junior Rates: 
Under 17 years of age 8 790 9 053 
17 years of age 10 360 10 670 
18 years of age 12 119 12 482 
19 years of age 14 084 14 506 
20 years of age 15 904 16 380 

Adult Rates: 
1st year of employment 17 435 17 957 
2nd year of employment 18 073 18 595 
3rd year of employment 18 734 19 256 
4th year of employment 19 354 19 876 
5th year of employment 19 916 20 438 
6th year of employment 20 579 21 101 
Thereafter 21 213 21 735 

(b) Maintenance Officers: 
1st year of employment 21 928 22 450 
2nd year of employment 22 675 23 197 
3rd year of employment 23 418 23 940 
Thereafter 24 185 24 707 

(c) Technical Officers: 
1st year of employment 21 928 22 450 
2nd year of employment 22 675 23 197 
3rd year of employment 23 418 23 940 
4th year of employment 24 185 24 707 
5th year of employment 24 982 25 504 
6th year of employment 25 779 26 301 
7th year of employment 26 624 27 146 
Thereafter 27 480 28 002 

Professional Division: 
(a) Medical Laboratory 

Technologists (Qualified): 
1st year of employment 

after qualification 23 648 24 170 
1 year's experience after 

qualification 25 178 25 700 
2 years' experience after 

qualification 26 834 27 356 
3 years' experience after 

qualification 28 558 29 080 
4 years' experience after 

qualification 30 331 30 853 
5 years' experience after 

qualifcation 31 254 31 776 
6 years' experience after 

qualification 33 093 33 615 
fb) Senior Medical Laboratory 

Technologists, Other: 
1st year 34 928 35 450 
2nd year 35 839 36 361 
Thereafter 37 790 38 312 

(c) Senior Medical Laboratory 
Technologists (Immun- 
ology), Senior Medical 
Laboratory Technologists 
(Blood Group Reference 
Laboratory): 
1st year 38 828 39 350 
Thereafter 40 915 41 437 

(d) Scientific Officer-In-Charge: 
1st year 38 828 39 350 
2nd year 40 915 41 437 
3rd year 41 953 42 475 
Thereafter 43 527 44 049 

Note: Salary rates in Column B shall have effect 
from the first pay period commencing on or after 7 
June 1989. 
(3) Annual Increments. 

(a) In subclause (1) of this clause, an 
adult worker may be appointed on a 
minimum rate of pay based on years 
of experience in work appropriate to 
the work upon which the worker is 
engaged. 

(b) Annual increments shall be subject 
to the worker's satisfactory 
performance over the preceding 12 
months. 

(c) Any dispute in relation to the 
payment of an annual increment 
shall be referred to the Western 
Australian Industrial Relations 
Commission for determination. 

HOSPITAL SALARIED OFFICERS 
(RED CROSS SOCIAL WORK SERVICE) 

AWARD No. 17A of 1974. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Hospital Salaried Officers Association 
of Western Australia (Union of Workers) 

and 
Australian Red Cross Society 

(WA Division). 
No. 1248 of 1988. 

Salaried Officers Health and Welfare Services 
COMMISSIONER G.L. FIELDING. 

23rd day of November 1988. 

Order. 
HAVING heard Mr D.P. Hill on behalf of the Applicant 
and Mrs P.E. Bentley on behalf of the Respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979, having satisfied 
itself that the terms of the General Order of the 
Commission No. 730 of 1988, dated 9 September 1988 
have been complied with, and in particular the 
prescription relating to Structural Efficiency, and by 
consent, hereby orders — 

That the Hospital Salaried Officers (Red Cross 
Social Work Service) Award 1974 as amended be 
further amended in accordance with the following 
Schedule with effect from the beginning of the first 
pay period commencing on or after the 7th day of 
December 1988, unless otherwise specified. 

(Sgd.)G.L. FIELDING. 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Immediately following 

number and title 2.—Arrangement, insert new number 
and title 2A.—State Wage Principles —• September 1988. 

2. Clause 2.—Arrangement: Immediately following 
this clause insert new Clause 2A.—State Wage Principles 
— September 1988 as follows: 

2A.—State Wage Principles — September 1988. 
(1) An employer on whom this award is binding 

shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary the 
conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

(2) It is a term of this Award that the Association 
undertakes, until 1 July 1989 not to pursue any extra 
claims, award or over-award, except when 
consistent with the State Wage Principles. 

3. Clause 24.—Salaries: Delete this clause and insert 
the following in lieu thereof: 

24.—Salaries. 
The following shall be the rates of salary payable 

to workers covered by this Award. 
A B 

Salary Salary 
Per Per 

Annum Annum 
$ $ 

(1) Technical Division. 
Welfare Officers: 

First year of employment 21 928 22 450 
Second year of employ- 

ment 22 675 23 197 
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25 178 25 700 

A B 
Salary Salary 

Per Per 
Annum Annum 

$ S 
Third year of employment 23 418 23 940 
Fourth year of employ- 

ment 24 185 24 707 
Fifth year of employment 24 982 25 504 
Sixth year of employment 25 779 26 301 
Seventh year of employ- 

ment 26 624 27 146 
Thereafter 27 480 28 002 

(2) Professional Division. 
(a) Medical Social Workers (Qualified): 

1st year of 
employment 
after 
qualification 23 648 24 170 
One year's 
experience 
after 
qualification 25 178 25 700 
Two years' 
experience 
after 
qualification 26 834 27 356 
Three years' 
experience 

qualification 28 558 29 080 
Four years' 
experience 
after 
qualification 30 331 30 853 
Five years' 
experience 

qualification 31 254 31 776 
Six years' 
experience 
after 
qualification 33 093 33 615 

Note: Salary rates in Column B 
shall have effect from the first pay 
period commencing on or after the 
7th day of June 1989. 

(3) Annual Increments. 
(a) In subclause (1) of this clause, an 

adult worker may be appointed on a 
minimum rate of pay based on years 
of experience in work appropriate to 
the work upon which the worker is 
engaged. 

(b) Annual increments shall be subject 
to the worker's satisfactory 
performance over the preceding 12 
months. 

Any dispute in relation to the 
payment of an annual increment 
shall be referred to the. Western 
Australian Industrial Relations 
Commission for determination. 

HOSPITAL SALARIED OFFICERS 

27 356 

28 558 29 080 

31 254 31 776 

33 093 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Variation of an Award. 

Hospital Salaried Officers Association of 
Western Australia (Union of Workers) 

and 
Silver Chain Nursing Association Inc. 

No. 1247 of 1988. 
Salaried Officers Health and Welfare Services 

COMMISSIONER G.L. FIELDING. 
23rd day of November 1988. 

HAVING heard Mr D.P. Hill on behalf of the Applicant 
and Mrs P.E. Bentley on behalf of the Respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979, having satisfied 
itself that the terms of the General Order of the 
Commission No. 730 of 1988, dated 9 September 1988 
have been complied with, and in particular the 
prescription relating to Structural Efficiency, and by 
consent, hereby orders — 

That the Hospital Salaried Officers (Silver Chain) 
Award 1978 as amended be further amended in 
accordance with the following Schedule with effect 
from the beginning of the first pay period 
commencing on or after the 7th day of December 
1988, unless otherwise specified. 

(Sgd.) G.L. FIELDING, 
fL.S.l Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Immediately following 

number and title 2.—Arrangement, insert new number 
and title 2A.—State Wage Principles — September 1988. 

2. Clause 2.—Arrangement: Immediately following 
this clause insert new Clause 2A.—State Wage Principles 
— September 1988 as follows: 

2A.—State Wage Principles — September 1988. 
(1) An employer on whom this award is binding 

shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary the 
conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

(2) It is a term of this Award that the Association 
undertakes, until 1 July 1989 not to pursue any extra 
claims, award or over-award, except when 
consistent with the State Wage Principles. 

3. Clause 26.—Salaries: Delete this clause and insert 
the following in lieu thereof: 

26.—Salaries. 
The following shall be the rates of salary payable 

to workers covered by this Award. 

(1) Clerical Workers. 
(a) Machine Operators: The term 

"Machine Operator" shall mean 
Typists, Ledger Machinists and those 
workers whose substantial duties are 
of a similar nature. 
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A B 
Salary Salary 

Per Per 
Annum Annum 

Under 17 years of 
age 8 879 9 152 

17 years of age 10 165 10 478 
18 years of age 11 857 12 222 
19 years of age 13 584 14 002 
20 years of age 15 359 15 832 
Adult Rates: 

First year 16 956 17 478 
Second year 17 592 18 114 
Third year 18 226 18 748 
Fourth year 18 858 19 380 

Provided that a Machine Operator 
shall be paid in accordance with the 
rates of pay prescribed in subclause 
(l)(b) of this clause up to and 
including the fourth year adult rate, 
if that worker can demonstrate to the 
employer's satisfaction that he or she 
is capable of performing, either, 
shorthand writing at a speed of 100 
words per minute and typing at 60 
words per minute, or, typing at 60 
words per minute, or, typing at a 
speed of 35 words per minute and 
competence in the operation of an 
accounting and listing machine. 
Clerks: The term "Clerk" shall 
include Telephonists and Reception- 
ists: A b 

Salary Salary 
Per Per 

Annum Annum 

Class 8 — First year 34 928 35 450 
Thereafter 35 839 36 361 

Class 9 — First year 36 816 37 338 
Thereafter 37 790 38 312 

Class 10 — First year 38 828 39 350 
Thereafter 39 922 40 444 

Class 11 — First year 40 915 41 437 
Thereafter 41 953 42 475 

(3) General Officers: 
Home Help Supervisors 22 035 22 557 

(4) Professional Officers: 
Physiotherapists and Occupational 

Therapists 
First year after qualifica- 

tion 23 648 24 170 
One year's experience 

after qualification 25 178 25 700 
Two years' experience 

after qualification 26 834 27 356 
Three years' experience 

after qualification 28 558 29 080 
Four years' experience 

after qualification 30 331 30 853 
Five years' experience 

after qualification 31 254 31 776 
Six years' experience 

after qualification or 
more 33 093 33 615 

Note: Salary rates in Column B shall have 
effect from the first pay period commencing on 
or after the 7th day of June 1989. 

(5) (a) In subclause (1) of this clause an adult 
worker may be appointed on a minimum rate of pay 
based on years of experience in work appropriate to 
the work upon which the worker is engaged. 

(b) Annual increments shall be subject to the 
workers satisfactory performance over the 
preceding 12 months. 

(c) Any dispute in relation to the payment of an 
annual increment shall be referred to the WA 
Industrial Relations Commission for determination. 

16 years of age 9 125 9 393 
17 years of age 10 655 10 968 
18 years of age 12 438 12 804 
19 years of age 14 396 14 819 
20 years of age 16 167 16 642 
Adult Rates: 

First year 17 759 18 281 
Second year 18 397 18 919 
Third year 19 031 19 553 
Fourth year 19 663 20 185 
Fifth year 20 298 20 820 
Sixth year 20 934 21 456 
Seventh year 21 664 22 186 

(2) Administrative Officers: The minimum salary 
of any other such officers shall be in accord- 
ance with one of the following classes. Any 
dispute arising therefrom shall be referred to 
the Western Australian Industrial Relations 
Commission for determination. 

18 281 
18 919 
19 553 
20 185 
20 820 
21 456 
22 186 

A B 
Salary Salary 

Per Per 
Annum 

$ 
Annum 

$ 
Class 1 — First year 

4> 
22 170 22 692 

Thereafter 22 916 23 438 
Class 2 — First year 23 648 24 170 

Thereafter 24 379 24 901 
Class 3 — First year 25 178 25 700 

Thereafter 25 989 26 511 
Class 4 — First year 26 834 27 356 

Thereafter 27 698 28 220 
Class 5 — First year 28 558 29 080 

Thereafter 29 423 29 945 
Class 6 — First year 30 331 30 853 

Thereafter 31 254 31 776 
Class 7 — First year 32 165 32 687 

Thereafter 34 003 34 525 

34 928 
35 839 
36 816 
37 790 
38 828 
39 922 
40 915 
41 953 

35 450 
36 361 
37 338 
38 312 
39 350 
40 444 
41 437 
42 475 

22 035 

23 648 24 170 

25 178 25 700 

26 834 27 356 

28 558 29 080 

30 331 30 853 

31 776 

33 093 33 615 

HOSPITAL SALARIED OFFICERS 
(SPASTIC WELFARE) AWARD No. 37 of 1976. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Variation of an Award. 
Hospital Salaried Officers Association 

of Western Australia (Union of Workers) 
and 

Spastic Welfare Association of WA Inc. 
No. 1252 of 1988. 

Salaried Officers Health and Welfare Services 
COMMISSIONER G.L. FIELDING. 

23rd day of November 1988. 

Order, 
HAVING heard Mr D.P. Hill on behalf of the Applicant 
and Mrs P.E. Bentley on behalf of the Respondents, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979, having satisfied 
itself that the terms of the General Order of the 
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Commission No. 730 of 1988, dated 9 September 1988 
have been complied with, and in particular the 
prescription relating to Structural Efficiency, and by 
consent, hereby orders — 

That the Hospital Salaried Officers (Spastic 
Welfare) Award 1976 as amended be further 
amended in accordance with the following Schedule 
with effect from the beginning of the first pay period 
commencing on or after the 7th day of December 
1988, unless otherwise specified. 

(Sgd.) G.L.FIELDING, 
[L.S.I Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Immediately following 

number and title 2.—Arrangement, insert new number 
and title 2A.—State Wage Principles — September 1988. 

2. Clause 2.—Arrangement: Immediately following 
this clause insert new Clause 2A.—State Wage Principles 
— September 1988 as follows: 

2A.—State Wage Principles — September 1988. 
(1) An employer on whom this award is binding 

shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary the 
conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

(2) It is a term of this Award that the Union 
undertakes, until 1 July 1989 not to pursue any extra 
claims, award or over-award, except when 
consistent with the State Wage Principles. 

Clause 20.—Shift Work: Delete subclause (4)(a)(i) of 
this clause and insert the following in lieu thereof: 

(i) $10.38 for each afternoon or night shift 
worked in ordinary hours with effect from the first 
pay period commencing on or after the 7th day of 
December 1988 

$10.63 for each afternoon or night shift worked in 
ordinary hours with effect from the first pay period 
commencing on or after the 7th day of June 1989. 

4. Clause 25.—Salaries: Delete this clause and insert 
the following in lieu thereof: 

25.—Salaries. 
The following shall be the rates of salary payable 

to workers covered by this Award. 
(1) Clerical Division. 

(a) Machine Operators (Female 
Workers): The term "Machine 
Operator" shall mean and include 
Typists, Ledger Machinists and other 
workers whose substantial duties are 
of a similar nature. 

Column Column 
A B 

Salary Salary 
Per Per 

Annum Annum 
j) 

Under 17 years of 
age 8 879 9 152 

17 years of age 10 165 10 478 
18 years of age 11 857 12 222 
19 years of age 13 584 14 002 
20 years of age 15 359 15 832 

Adult Rates: 
First year 16 956 17 478 
Second year 17 952 18 114 
Third year 18 226 18 748 
Fourth year 18 858 19 380 

Provided that a Machine Operator 
shall be paid in accordance with the 
rates of pay prescribed in subclause 
(l)(b) of this clause up to and 
including the fourth year adult rate if 
the worker can demonstrate that he 
or she is capable of performing 
shorthand writing and typing or 
typing and competence in the opera- 
tion of an accounting and listing 
machine, at a satisfactory level. 

In the event of a dispute as to the 
eligibility of a Machine Operator for 
payment of the rates referred to 
herein, the matter may be referred to 
the Board of Reference for 
determination. 

(b) Clerks: 
Under 17 years of 

age 
17 years of age 
18 years of age 
19 years of age 
20 years of age 

Adult Rates: 
First year 
Second year 
Third year 
Fourth year 
Fifth year 
Sixth year 
Seventh year 

(c) Co-ordinator 

(2) Technical Division: 
Remedial Gymnasts: 

First year of 
employment 

Second year of 
employment 

Third year of 
employment 

Thereafter 

9 125 
10 655 
12 438 
14 396 
16 167 

17 759 
18 397 
19 031 
19 663 
20 298 
20 934 
21 664 
22 916 

9 393 
10 968 
12 804 
14 819 
16 642 

18 281 
18 919 
19 553 
20 185 
20 820 
21 456 
22 186 
23 438 

26 624 27 146 

27 480 28 002 

28 330 28 852 
29 190 29 712 

(3) Professional Division: 
(a) Psychologists, Occupational Thera 

pists, Physiotherapists and Speed 
Therapists (Qualified): 

First year after 
qualification 23 648 24 170 

One year's exper- 
ience after 
qualification 25 178 25 700 

Two years' exper- 
ience after 
qualification 26 834 27 356 

Three years' 
experience after 
qualification 28 558 29 080 

Four years' 
experience after 
qualification 30 331 30 853 

Five years' exper- 
ience after 
qualification 31 254 31 776 

Six years' exper- 
ience after 
qualification or 
more 33 093 33 615 

27 356 

29 080 

30 853 
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Column Column 
A B 

Salary Salary 
Per Per 

Annum Annum 

Senior Occupational Therapists, Physio- 
therapists and Speech Therapists: 

First year of 
employment 

Second year of 
employment 

Thereafter 

34 928 35 450 

35 839 
37 790 

36 361 
38 312 

(c) Physiotherapists, Occupational Thera- 
pists or Speech Therapists in-Charge: 

First year of 
employment 38 828 39 350 

Thereafter 39 922 40 444 
(d) Supervising Physiotherapists, Occupa- 

tional Therapists or Speech Therapists: 
Where appointed 

as such 40 915 41 437 
(e) Psychologists (Senior): 

First year of 
employment 37 790 38 312 

Thereafter 38 828 39 350 
(f) Recreation Officer: 

First year of 
employment 25 178 25 700 

Second year of 
employment 26 834 27 356 

Third year of 
employment 27 698 28 220 

Fourth year of 
employment 29 423 29 945 

Fifth year of 
employment 30 331 30 853 

Thereafter 31 254 31 776 
The classification of Professional workers 

shall be based on the worker's degree of 
responsibility, qualification, experience, ability 
and by comparison with similar positions in the 
hospital industry generally. 

(4) Annual Increments. 
(a) In subclause 1 of this clause an adult 

employee may be appointed on a 
minimum rate of pay based on years of 
experience in work appropriate to the 
work upon which the employee is 
engaged. 

(b) Annual increments shall be subject to 
the employee's satisfactory 
performance over the preceding 12 
months. Any dispute in relation to the 
payment of an annual increment shall be 
referred to the Western Australian 
Relations Commission for determina- 
tion. 

Note: Salary rates in Column B shall have 
effect from the first pay period commencing 
on or after the 7th day of June 1989. 

ICE CREAM AND FROZEN CONFECTIONERY 
MANUFACTURING AWARD No. A32 of 1982 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40—Award Variation 

Pursuant to the Structural Efficiency Principle. 
The Food Preservers' Union of Western Australia 

Union of Workers 
and 

Peters Ice Cream (WA) and Others 
No. 1336 of 1988. 

Various Confectionery 
COMMISSIONER C.B. PARKS. 

25th day of October 1988. 

HAVING heard Mr I. Sands on behalf of the Applicant 
and Ms G. Marton on behalf of the Respondents, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act 1979, and having been 
satisfied that the Applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the Applicant will not pursue any extra 
claims, award or over award except when consistent 
with the State Wage Principles, and with the consent of 
the parties, hereby orders:— 

That the Ice Cream and Frozen Confectionery 
Manufacturing Award No. A32 of 1982 — 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
the Applicant's "no extra claims" commitment and 
the provisions of paragraph (4) of the General 
Order No. 730 of 1988 dated 14 September. 

(2) be amended by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent. 

(3) be further amended by increasing the wage 
rate in subclause (1) of Clause 7.—Wages resulting 
from the increase specified in paragraph (2) of this 
Order by a flat amount of $10.00 per week. 

(4) The amendments prescribed in the 
following Schedule shall operate from the 
beginning of the first pay period commencing on 
or after 25 October 1988 except as otherwise 
specified therein. 

(Sgd.) C.B. PARKS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Delete this clause and 

insert in lieu— 
2.—Arrangement. 

1. Title. 
2. Arrangement. 
2A. State Wage Principles—September 1988. 
3. Scope. 
4. Area. 
5. Term. 
6. Definitions. 
7. Wages. 
8. Incentive Schemes. 
9. Hours of Work. 
9A. Implementation of 38 Hour Week. 
9B. Procedures for In-Plant Discussions. 
10. Shift Work. 
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Overtime. 
Meal Interval. 
Contract of Service. 
Mixed Functions. 
Holidays. 
Annual Leave. 
Sick Leave. 
Payment of Wages. 
Time and Wages Record. 
Under Rate Employees. 
Junior Employees Certificate. 
Limitation of Female Work. 
Inspection by Union. 
Board of Reference. 
General Conditions. 
Posting of Award and Union Notices. 
No Reduction. 
Long Service Leave. 
Cold Chambers. 
Maximum Rate. 
Compassionate Leave. 
Part-Time Employees. 
Maternity Leave. 
Settlement of Disputes Procedure. 
Schedule of Respondents. 

2. Clause 2.—Arrangement: After this clause insert 
new Clause 2A.—State Wage Principles—September 
1988 as follows:— 

2A.—State Wage Principles—September 1988. 
(1) It is a term of this award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employers labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 7.—Wages: Delete this clause and insert in 
lieu— 

7.—Wages. 
The following shall be the minimum weekly rate 

of wage payable to workers covered by this 
award. 

(1) Adult Employees: Column A Column B 
Classifications 

Mix Operator 
Icecream Freezing Machine Operater 
Frozen Confectionery Machine Operator 
Cone and Wafer Machine Operator 
Icecream Freezing Machine Operator 
Assistant 
Frozen Confectionery Machine Operator 
Assistant 
Cone and Wafer Machine Operator 
Assistant 
Freezer Hand (i.e., who is required to work 
between 0 degrees Celsius and 5 degrees 
Celsius) 
Icecream Cake Decorator 
Can Washer 
General Factory Hand 279.40 289.40 
The wage rates prescribed in Column B of this 
subclause shall operate from the beginning of 
the first pay period commencing on or after 25 
April 1989. 

(2) Junior Employees (per cent of General 
Factory Hand rate or rate for classification in 
which employed after one months satisfactory 
service): 

Junior Employees employed in icecream cake 
decorating shall be paid the appropriate adult 
rate. 

(3) Leading Hands (per week extra): 
A Leading Hand in charge of— $ 
(a) Less than three other 

employees 8.20 
(b) Not less than three and not 

more than 10 other employees 16.30 
(c) More than 10 other employees 23.80 

(4) Additional Rates: Where an employee is 
required to drive a fork lift in the performance of 
their duties they shall be paid an additional 30 
cents per hour whilst so engaged. 

(5) Casual Employees: All casual employees as 
defined shall be paid one thirty-eighth of the rate 
prescribed for their classification for each hour 
worked, plus 20 per cent. 

(6) Employees covered by Clause 9(2)(c)— 
Hours of Work of this Award shall be paid an 
additional 15 cents per hour for all ordinary hours 
worked outside of the spread of hours referred to in 
Clause 9(2)(a) and (b)—Hours of Work. 

4. Clause 10—Shift Work: Delete subclause (3) of 
this clause and insert in lieu— 

(3) A shift employee shall, in addition to their 
ordinary rate of wage, be paid at the rate of $8.04 per 
shift when on afternoon or night shift. 

5. Clause 11.—Overtime: Delete subclause (3) of this 
clause and insert in lieu— 

(3) (a) An employee required to work overtime 
for more than two hours, without being notified on 
the previous day or earlier that they will be so 
required to work, shall be supplied with a meal by 
the employer or paid $4.12. 

(b) If the amount of overtime required to be 
worked necessitates a second or subsequent meal, 
the employer shall, unless they have notified the 
employees concerned on the previous day or 
earlier that such second or subsequent meal will 
also be required, provide such meals or pay an 
amount of $3.35 for each second or subsequent 
meal. 

(c) Such payments need not be made to 
employees living in the same locality as their 
workshops who can reasonably return home for 
such meals. 

(d) If an employee in consequence of receiving 
such notice has provided themselves with a meal or 
meals and is not required to work overtime or is 
required to work less overtime than notified, they 
shall be paid the amounts above prescribed in res- 
pect of the meals not then required. 

6. Delete the clause inserted by paragraph (4) of the 
General Order No. 730 of 1988 dated 14 September 
1988. 

Under 16 years of age 
16 to 17 years of age 
17 to 18 years of age 
18 to 19 years of age 
19 to 20 years of age 
20 years and over 

50 
60 
70 
80 
90 

Adult rate 
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AWARD No. 18 of 1968. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 

Section 40. — Award Variation 
Pursuant to the Structural Efficiency Principle. 

The Australian Workers" Union. West Australian 
Branch. Industrial Union of Workers 

and 
Alan Greenshaw & Co. 

No. 1067 of 1988. 
Landscape Gardeners Horticulturist 

COMMISSIONER J.F. GREGOR. 
6th day of October 1988. 

HAVING heard Mr M.C. Hall on behalf of the 
applicant and there being no appearance on behalf of 
the Respondent, the Commission, pursuant to the 
powers conferred on it by the Industrial Relations Act, 
1979 and having been satisfied that the Applicant has 
formally committed itself to co-operate in a review (to 
be monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the Applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, hereby 
orders— 

That the Landscape Gardening Industry Award 
No. 18 of 1968 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 2A. — State Wage Principles — September 
1988 to give effect to the Applicant's no extra claims 
commitment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 14 
September. 

(2) be amended by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 6 
October 1988 in accordance with the rates specified 
in Column A of the following Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 6 October 1988 in 
accordance with the rates specified in the following 
Schedule. 

(4) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $ 10.00 per week 
with effect on and from 6 April 1989 in accordance 
with the rates specified in Column B of the 
following Schedule. 

(Sgd.) J.F. GREGOR, 
IL.S.l Commissioner. 

Schedule. 

1. Clause 2. — Arrangement: Delete this clause and 
insert in lieu the following:— 

2. — Arrangement. 
1. Title. 
2. Arrangement. 
2A. State Wage Principles — September 1988. 
3. Area and Scope. 
4. Term. 
5. Contract of Service. 

Under-Rate Workers. 
Junior Workers. 
Apprentices. 
Preference. 
First Ad Kit. 
Hours. 
Overtime. 
Meal Break. 
Absence Through Sickness. 
Bereavement Leave. 
Holidays and Annual Leave. 
Long Service Leave. 
Location Alowance. 
Vehicle Alowance. 
Country Work. 
Record. 
Representative Interviewing Workers. 
Posting of Award and Union Notices. 
Board of Reference. 
Wages. 

. Minimum Wage ■— Adult Males and 
Females. 
Mixed Functions. 
Definitions. 
Liberty Reserved. 
Schedule of Respondents. 

2. Clause 2. Arrangement: Immediately following 
this clause insert the following new Clause 2A. — State 
Wage Principles — September 1988 as follows:— 

2A.—State Wage Principles— September 1988. 
(1) It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 25. — Wages: Delete this clause and insert 
in lieu the following: 

25. — Wages. 
The following shall be the minimum weekly 

rates of wages payable to workers covered by this 
award: 
(1) Adult Workers: 

(a) Landscape Gardener 
(Tradesman) 

(b) Gardener's Assistant 

Column A 
6/10/88 

S 

Column B 
6/4/89 

S 

(2) Apprentices: 
An apprentice shall be paid the following 
percentage amounts of the Landscape 
Gardener's rate: 
Four year term % 
First year 42 
Second year 55 
Third year 75 
Fourth year 88 

(3) Junior Workers: 
Wage per week expressed as a percentage of 
the Gardener's Assistant rate 
Under 16 years of age 40 
16 years of age 50 
17 years of age 60 
18 years of age 70 
19 years of age 80 
20 years of age 90 
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(4) Leading Hands: 
In addition to the appropriate rate prescribed 
in subclause (1) of this clause a leading hand 
shall be paid— 

S 
(a) If placed in charge of not less 

than three and not more than 
10 other workers 14.60 

(b) If placed in charge of more 
than 10 and not more than 20 
other workers 22.50 

(c) If placed in charge of more 
than 20 other workers 28.90 

(5) A casual workers shall be paid 20 per cent in 
addition to the rate prescribed in this clause 
for the work performed. 

MANUFACTURING CHEMISTS AWARD 
No. 3 of 1976. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
The Food Preservers' Union of Western Australia 

Union of Workers 
and 

Delta West Ltd and Others. 
No. 1342 of 1988. 

Various Chemists 
COMMISSIONER C.B. PARKS. 

25th day of October 1988. 

Order. 
HAVING heard Mr I. Sands on behalf of the Applicant 
and Ms G. Marion on behalf of the Respondents, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act, 1979 and having been 
satisfied that the Applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the Applicant will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles, hereby orders— 

That the Manufacturing Chemists Award No. 3 
of 1976— 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
the applicant's no extra claims commitment and 
the provisions of paragraph (4) of the General 
Order No. 730 of 1988 dated 14 September. 

(2) be amended by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent. 

(3) be further amended by increasing the wage 
rate in subclause 7. — Wages resulting from the 
increase specified in paragraph (2) of this Order by 
a flat amount of $10.00 per week. 

(4) The amendment prescribed in the following 

Schedule. 

1. Clause 2. — Arrangement: Delete this clause and 
insert in lieu — 

2. — Arrangement. 
1. Title. 
2. Arrangement. 
2A. State Wage Principles — September 1988. 
3. Scope. 
4. Area. 
5. Term. 
6. Definitions. 
7. Wages. 
8. Incentive Scheme. 
9. Hours of Work. 

10. Shiftwork. 
11. Overtime. 
12. Meal Interval. 
13. Contract of Service. 
14. Higher Duties. 
15. Holidays. 
16. Annual Leave. 
17. Absence Through Sickness. 
18. Payment of Wages. 
19. Time and Wages Record. 
20. No Reduction. 
21. Under Rate Workers 
22. Junior Workers' Certificate. 
23. Limitation of Female Work. 
24. Compassionate Leave. 
25. Right of Entry. 
26. Board of Reference. 
27. Travelling Facilities. 
28. General Conditions. 
29. Union Notices and Posting of Award. 
30. Long Service Leave. 
31. Preference to Unionists. 
32. Part-Time Workers. 
33. Maternity Leave. 

Schedule A Respondents. 

2. Clause 2. — Arrangement: After this clause insert 
new Clause 2A. — State Wage Principles — September 
1988 as follows:— 

2A. — State Wage Principles — September 1988. 
(1) It is a term of this award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 7. — Wages: Delete this clause and insert in 
lieu— 

7. — Wages. 
The following shall be the minimum weekly rate 

of wage payable to workers covered by this 
award. 
(1) Adult Workers: Column Column 

A B 
Schedule shall operate from the beginning of the Classifications $ $ 
first pay period commencing on or after 25 October Extracts Essences 
1988 except as otherwise specified therein. v ; ancj Distillation 

First Class Plant 322.10 332.10 
(Sgd.) C.B. PARKS, Operative 

[L.S.] Commissioner. Second Class Plant 
Operative 
1st three months 303.70 313.70 

  Thereafter 307.70 317.70 
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Column Column 
Classifications ^ ® 
(b) Galenicals, Patent 

Medicines, Cordials, 
etc. 
First Class Factory 
Hands 287.00 297.00 
Factory Hands 
(Handling Corrosive 
Acids) 278.60 288.60 

(c) General Factory 
Hands 274.70 284.70 

(d) The wage rates prescribed in Column B of 
this subclause shall operate from the beginning 
of the first pay period commencing on or after 25 
April 1989. 
(2) Junior Workers: (Per cent of rate for 

classification in which employed): 
% 

Under 16 years of age 50 
16 to 17 years of age 60 
17 to 18 years of age 70 
18 to 19 years of age 80 
19 to 20 years of age 90 
20 years and over Adult 

rate 
(3) Leading Hands (per week extra): 

A Leading Hand in charge of— $ 
(a) Less than three other workers 8.20 
(b) Not less than three and not more 16.30 

than 10 other workers 
(c) More than 10 other workers 23.80 

(4) Additional Rates: 
Where a worker is required to drive a fork 

lift in the performance of their duties they 
shall be paid an additional 30 cents per hour 
whilst so engaged. 

(5) Casual Workers: 
Casual Workers shall receive 20 per cent in 

addition to the rates prescribed in this clause 
for the work performed. 

4. Clause 10. — Shift Work: Delete subclause (3) of 
this clause and insert in lieu— 

(3) A shift worker shall, in addition to their 
ordinary rate of wage, be paid at the rate of $7.91 per 
shift when on afternoon or night shift. 

5. Clause 11. — Overtime: Delete subclause (3) of this 
clause and insert in lieu— 

(3) (a) A worker required to work overtime for 
more than two hours, without being notified on the 
previous day or earlier that they will be so required 
to work, shall be supplied with a meal by the 
employer or paid $3.60. 

(b) If the amount of overtime required to be 
worked necessitates a second or 
subsequent meal, the employer shall, 
unless they have notified the workers 
concerned on the previous day or earlier 
that such a second or subsequent meal 
will also be required, provide such meals 
or pay an amount of $2.80 for each second 
or subsequent meal. 

(c) If a worker in consequence of receiving 
such notice has provided themselves with 
a meal or meals and is not required to 
work overtime or is required to work less 
overtime than notified, they shall be paid 
the amounts above prescribed in respect 
of the meals not then required. 

6. Delete the clause inserted by paragraph (4) of the 
General Order No. 730 of 1988 dated 14 September 
1988. 

MEAT INDUSTRY (STATE) AWARD No. 9 of 1979. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
West Australian Branch, Australasian Meat Industry 

Employees' Union, Industrial Union 
of Workers, Perth 

and 
Action Food Barns and Others. 

No. 955 of 1988. 
Meat Workers Meat Processing 

COMMISSIONER J.F. GREGOR. 
4th day of October 1988. 

Order. 
HAVING heard Ms J.F. Boots on behalf of the 
Applicant and Mr. R.A. Heaperman and Mr B.D. 
Williams on behalf of the Respondents, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act, 1979 and having been 
satisfied that the Applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the Applicant will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles, hereby orders— 

That the Meat Industry (State) Award No. 9 of 
1979— 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 2A. — State Wage Principles — September 
1988 to give effect to the Applicant's no extra claims 
commitment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 14 
September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from the 
4th day of October 1988 in accordance with the 
rates specified in Column A of the following 
Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 4 October 1988 in 
accordance with the rates specified in the following 
Schedule. 

(4) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $ 10.00 per week 
with effect on and from 4 April 1989 in accordance 
with the rates specified in Column B of the 
following Schedule. 

(5) Notwithstanding the above variations, the 
Orders listed below will continue to operate in 
substitution for the rates of wages in Clause 9 
herein from the same dates as specified in Clause 9 
herein and increased by the same amount until the 
date shown. 

No. C 1039 of 1987 No. C 1035 of 1987 
No. C 127 of 1988 No. C 160 of 1988 
No. C 223 of 1988 No. C 321 of 1988 
No. C 600 of 1988 No. C 645 of 1988 
No. C 646 of 1988 No. C 717 of 1988 
No. C 613 of 1988 No. C 644 of 1988 
No. C 833 of 1988 No. C 1211 of 1988 
(6) Notwithstanding the above variations, the 

Orders listed below will continue to operate in 
substitution for the rates of wage in Clause 9 herein 
with three per Cent increase being applied from 10 
November 1988 and a flat amount of $10.00 from 10 
May 1988. 
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No. C 1103 of 1988 
No. C 1128 of 1988 
No. C 1135 of 1988 

No. C 1404 of 1988 
No, C 1020 of 1987 

-.ommissioner. 

Schedule. 
1. Clause 2. —• Arrangement: Immediately following 

2. Arrangement, insert 2A. State Wage Principles — 
September 1988. 

2. Clause 2. — Arrangement: Immediately following 
this clause, insert a new clause as follows: 

2A. — State Wage Principles — September 1988. 
(1) It is a term of this award that the Union 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

, 3. Clause 9. — Rates of Wages: Delete this clause and 
insert in lieu the following: 

9. — Rates of Wages. 
The following are the minimum rates of wages 

payable to employees covered by this award: 
Column A Column B 

$ S 
(1) Adult employees in retail 

establishments (other than 
supermarkets) 
(a) First Shopman — in shop 

employing two or up to five 
employees inclusive 316.30 326.30 

(b) First Shopman — in shop 
employing more than live 
employees 320.90 330.90 

(c) General Butcher 311.70 321.70 
(d) Smallgoodsman 311.70 321.70 
(c) Filler Operator 282.00 292.00 
(0 Linker and Table Hand 28100 292.00 (g) Saleswoman 295.90 305.90 
(fi) Cashier 289.20 299.20 
(i) Wrapper and Packer 280.70 290.70 
(j) Counterhand 280.60 290.60 
(k) When a General Butcher is 

required by the employer to 
accept temporary responsibility 
additional to his normal duties 
he shall be paid the rate equal to 
a First Shopman as specified in 
this subclause. 

(2) Adult employees (supermarkets) 
(a) Supermarket Butcher 350.60 360.60 
(b) Wrapper. Packer. Pricer. Cabinet 

Attendant 299.50 309.50 
(3) Employees in meat auctions, wholesale, 

contract caterers, prcpacking and export 
processing establishments 
(a) General Butcher 311.70 321.70 
(b) Boner 315.00 325.00 
(c) Slicer 296.10 306.10 
(d) Carcase Pretrimmer 287.40 297.40 
(e) Electric Meat Saw Operator 276.90 286.90 
(0 Meat Lumper (Auction Room) 288.30 298.30 (g) Filler Operator 282.00 292.00 
(h) Chiller Hand 279.70 289.70 
(i) Strapping or Wiring Machine 276.90 286.90 

Operator 
(j) Operator of Electric Wizard 

Knife 276.90 286.90 
(k) Spotter or Quality Control Tester 290.10 300.10 
(1) Employee in Prcpacking Section 

whose work includes pricing 280.70 290.70 
(m) Wrapper and Packer ^ 280.70 290.70 
(n) Carton Room Employee, being an employee who makes up 

cartons, stcckineues, hessian 
wraps or polythene or who 
stencils cartons 276.90 286.90 

(o) General Hand 276.90 286.90 

Column A Column E 
S S 

Employees in saleyards and slaughtering establishments 
(a) (i) Slaughterman (on rail 

beef) 328.% 338.% (ii) Slaughterman (on rail 
mutton chain and dead 
rail system) 315.00 325.00 (ii) Slaughterman (solo) 315.00 325.00 (b) Crutcher or Dagger 302.30 312.00 (c) Head Skinner (when not part of 

slaughtering duties) 293.50 303.50 (d) Trimmer 287.40 297.40 (c) Dehorner and Tonguer 287.40 297.40 
(0 Jaw Puller. Head Trimmer and 

Head Splitter 287.40 297.40 
(g) Head Splitter (Mutton or Goats) 287.40 297.40 (h) Tally Clerk 286.% 296.% 
(i) Viscera Separator 283.70 293.70 
(J) Hide Salter 282.10 292.10 (k) (i) Skin Shed Hand 282.10 292.10 (ii) Classer and/or Grader of 

Skins 338.00 348.00 
0) Gambrel and Spreader Inserter 281.10 291.10 (m) Operator of Rumblcr Cleaning 

Roller and Skids 281.10 291.10 (n) Spray Washer 281.10 291.10 (o) Weight Recorder 276.% 286.% 
(P) Brander (including labelling of 

carcass) 276.% 286.% 
(q) Stockman or Penner Up 279.60 289.60 
(r) Chiller Hand 279.60 289.60 (s) Watchman or Caretaker 276.% 286.% 
(t) Laundry Hand 276.% 286.% 
(u) Canteen Employee 276.% 286.% (V) General Hand 276.% 286.% 

(5) Employees in by-products processing establishments 
(a) Operator of Continuous 

Rendering Processing Plant 291.30 301.30 (b) Blood Cooker or Separator 
Operator 283.30 293.30 

(c) Employee in Condemned Area 283.30 293.30 
(d) Operator of Hasher Washer 276.90 286.90 
(e) By-products Employee not 

otherwise classified 276.% 286.90 
(6) Drivers of motor vehicles 

(a) Not exceeding 1.2 tonnes 
capacity 299.70 309.70 

(b) Exceeding 1.2 tonnes and not 
exceeding three tonnes capacity 302.70 312.70 (c) Exceeding three tonnes and 
under six tonnes capacity 306.30 316.30 
For each complete tonne over 
five tonnes capacity 82 cents 
additional margin, provided that 
the maximum shall not exceed 
SI 2.36. 

(d) Driver of Fork Lift 306.30 316.30 
(e) Driver of articulated vehicle 313.80 323.80 

Exceeding eight tonnes capacity 
For each complete additional 
tonne. 55 cents additional 
margin, provided that the 
maximum amount shall not 
exceed SI 1.33 
Drivers of loaded motor vehicles 
(except tractors) drawing a 
loaded trailer (not to include a 
mechanical horse). S1.37 per day 
extra. 

(0 Driver of Tractor 305.30 315.30 
(7) Employees in freezers 

(a) Freezer hand (i.e.. an employee 
who is required to work in a 
temperature between minus 15 
degrees Celsius (four degrees 
Fahrenheit) and 0 degrees 
Celsius (32 degrees Fahrenheit) 288.30 298.30 (b) Workers required to work in a 
temperature below minus 16 
degrees Celsius (four degrees 
Fahrenheit) shall be paid $1.34 
per day extra: provided that if the 
temperature is below minus 18 
degrees Celsius (0 degrees 
Fahrenheit), he shall be paid 
S2.58 per day extra: and if the 
temperature is below minus 23 
degrees Celsius (minus 10 
degrees Fahrenheit), he shall be 
paid S5.15 per day extra. 

(8) Employees in bacon curing and smallgoods making establishments 
(a) Pork Slaughtering and Breaking 

Up Sections: 
Slaughterman 315.00 325.00 Flair Puller 287.90 297.90 
Scales Clerk 286.90 296.90 
Stockman and/or Penner Up 279.70 289.70 
Chiller Labourer 279.70 289.70 
Labourer on Slaughter Floor 276.90 286.90 
Boner 315.00 325.00 
Breaking Up Hand 292.20 302.20 
Trimmer 292.20 302.20 
Knife Hand, trimming meat 
pieces and bones received from 
the pork breaking up team 292.20 302.20 
Viscera Separator 283.70 293.70 
General Hand 276.90 286.90 

(b) Curing Section: 
Making Pickle and/or Pickle 
Pumper 292.20 302.20 
Bacon and Ham Turner 280.30 290.30 
Dry Salter 280.30 290.30 
General Hand 276.% 28690 

(c) Yard Hand 276.% 286.% 
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Column A Column B 
S S 

(d) Smallgoods Section: 
Smallgoodsmaker 311,70 321.70 
Butcher 31!.70 321.70 
Smallgoods Seller from vehicle 
who collects cash 319.10 329.10 
Boner 315.00 325.00 
Slicer 296.10 306.10 
Rasher Machine Operator 296.90 306.90 
Saltcr 296.90 306.90 
Cooker 296.90 306.90 
Knife Hand, removing excess fat 
from meat in the Pressed Meat 
Cooking Section 292.00 302.00 
Trimming Ham or Bacon pieces 
or cutting Lard 285.00 295.00 
Packing Room Hand 280.30 290.30 
Despatch 286.90 296.90 
Fillerman 282.00 292.00 
Linker 282.00 292.00 
Operator. Linker Machine 282.00 292.00 
Operator. Knobbing Machine 
where not attached to filling 
machine 282.00 292.00 
Operator. Slicing Machine not 
including rasher machine 282.00 292.00 
Tablehand 282.00 292.00 
General Hand 276.90 286.90 

(e) Canninu Section: Extract Maker 292.00 302.00 
Copper Hand 281.00 291.00 
Evaporator Operator 281.00 291.00 
Open Copper 281.00 291.00 
Fillerman 282.00 292.00 
Packer or Canning Hand 280.30 290.30 
General Hand 276.90 286.90 

(0 Miscellaneous Section: By-Products Workers operating 
machinery 276.90 286.90 
Smoke and Drying Room 
employees 280.30 290.30 
Labourer (cleaning skids, 
gambrels. rollers and other 
equipment) 276.90 286.90 
Loader and/or Lumper 288.30 298.30 
Watchman or Caretaker 276.90 286.90 
Gatekeeper 276.90 286.90 
General Hand 276.90 286.90 

(9) Employees in pet food establishments 
Boner and/or Skinner 311.70 321.70 
Trimmer and/or Slicer 308.20 318.20 
Cutting and/or Mincing 
Machine Operator 288.00 298.00 
Counterhand 294.20 304.20 
Knife Hand — an employee who 
may use a knife, shears or 
scissors to trim dirt or hair or 
slice meat prior to being weiehed 289.60 299.60 
Wrapper or Packer 280.70 290.70 
Strapping or Wire Machine 
Operator" 276.90 286.90 
General Hand 276.90 286.90 

(10) Employees in casing sections or establishments 
General Hand 303.00 313.00 

(11) Apprentices: The minimum weekly rate of 
apprentices shall be based on the percentage of the 
total wage applicable to a General Butcher, as 
follows: 

(a) Four year term 
First year 40 per cent 
Second year 50 per cent 
Third year 75 per cent 
Fourth year 95 per cent 

(b) Three year term 
First year 50 per cent 
Second year 75 per cent 
Third year 95 per cent 

(12) Junior Employees (other than those in 
casing sections, supermarkets or those employed 
as drivers of motor vehicles) and subject to Clause 
25. — Junior Employees: 

The minimum weekly wage rates of juniors shall 
be based on the percentage of the total wage 
applicable to a General Hand as defined in 
subclause 3(o) of this clause: 

Under 18 years of age 60 per cent 
18 to 19 years of age 70 per cent 
19 to 20 years of age 80 per cent 
20 to 21 years of age 90 per cent 

(13) Junior Employees (supermarkets): Junior 
employees employed on all or any of the duties of a 
Wrapper/Packer/Pricer/Cabinet Attendant shall 
be paid as follows: 

Under 18 years of age 60 per cent 
18 to 19 years of age 70 per cent 
19 to 20 years of age 80 per cent 
20 to 21 years of age 90 per cent 

(14) (a) Junior Employees — drivers of motor 
vehicles: 

Rates of Pay — (per cent of wage payable to 
Adult Employeee for capacity of vehicle being 
driven) 

Under 19 years of age 70 per cent 
Under 20 years of age 80 per cent 
20 and over years of age 100 per cent 

(b) No junior employee under 17 years of 
age shall be permitted to have sole charge of a 
motor vehicle. 

(15) Junior employees — casing section — 
subject to Clause 25. — Junior Employees: 

The minimum weekly rate of wage of juniors 
shall be based on the percentage of the General 
Hand rate expressed in subclause 10 of this 
clause: 

Under 18 years of age 60 per cent 
18 to 19 years of age 75 per cent 
19 to 20 years of age 85 per cent 
20 to 21 years of age 100 per cent 

(16) Adult Leading Hands: Any employee who 
is placed in charge for not less than one day of: 

Not less than three and not more than 10 
other employees shall be paid per week extra, 
an all purpose rate of $10.60. 

More than 10 and not more than 20 
employees shall be paid per week extra, an all 
purpose rate of $16.50. 

More than 20 other employees shall be paid 
per week extra, an all purpose rate of $21.70. 

4. Clause 9A. — Minimum Wage — Adult Males and 
Females: Delete this clause and insert in lieu the 
following: 

Minimum Wage — 
Females. 

Adult Males and 

Notwithstanding the provisions of this award, 
no employee (including an apprentice), 21 years of 
age or over, shall be paid less than $229.60 per week 
as his ordinary rate of pay in respect of the ordinary 
hours of work prescribed by this award, but that 
minimum rate of pay does not apply where the 
ordinary rate of pay (including any part thereof 
payable in addition to the award rate) is not less 
than $229.60. 

Where the said minimum rate of pay is 
applicable, the same rate shall be payable on 
holidays, during annual leave, sick leave, long 
service leave and any other leave prescribed by this 
award. 

Notwithstanding the foregoing, where in this 
award an additional rate is prescribed for any work 
as a percentage, fraction or multiple of the ordinary 
rate of pay, it shall be calculated upon the rate 
prescribed in this award for the classification in 
which the worker is employed. 
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MEAT INDUSTRY (STATE) 
AWARD No. 9 of 1979. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Application to Vary Award. 

West Australian Branch, Australasian Meat 
Industry Employees' Union, Industrial 

Union of Workers, Perth 
and 

Action Food Barns and Others. 
No. 1395 of 1988. 

Various Classifications Meat Processing 
COMMISSIONER J.F. GREGOR. 

21st day of November 1988. 

Order. 
HAVING heard Ms J.F. Boots (of Counsel) on behalf of 
the Applicant and Mr R. Heaperman and Mr D.M. Jones 
on behalf of the Respondents, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 and by consent, hereby 
orders — 

That the Meat Industry (State) Award No. 9 of 
1979 as amended, be further amended in accordance 
with the attached Schedule with effect from the first 
pay period commencing on or after the 21st day of 
November 1988. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 13.—Meal Money: Delete this clause and 

insert in lieu thereof the following:— 
13.—Meal Money. 

(1) An employee required to work overtime for 
more than two hours prior to his normal starting 
time or after his normal finishing time on any day 
shall be supplied with a meal by the employer or be 
paid $5.10 by the employer for a meal. 

(2) If the amount of overtime required to be 
worked necessitates a second or subsequent meal the 
employer shall supply such meal or pay to the 
employee the sum of $3.50 for each such second or 
subsequent meal. 

(3) No such meals need to be provided or pay- 
ments need to be made to employees living in the 
same locality as their place of employment and who 
can reasonably return home for such meal. 

2. Clause 28.—Clothing: Delete subclause (l)(a) and 
insert in lieu thereof the following:— 

(a) The employer shall arrange for the laundering 
of such items free of charge to the employee 
provided that: 

Where an employer cannot conveniently 
arrange such laundering and the employee is 
permitted to remove the clothing and head 
covering from the employer's premises the 
employee will be paid an allowance of 95 cents 
per day to compensate for laundering of outer 
working clothes. 

3. Clause 29.—Work of Employees in Boning Room: 
Delete subclause (10)(c) and insert in lieu the following: 

(c) The additional allowance for each quarter or 
carcass to be paid for in accordance with paragraph 
(b) of this subclause, shall be as follows: 

(i) Beef — 31 cents for each quarter processed 
in excess of tally. 

(ii) Sheep — 17 cents per carcass for each 
carcass processed in excess of tally. 

(iii) Goats — 17 cents per carcass for each 
carcass processed in excess of tally. 

(iv) Vealers — 24 cents per carcass for each 
carcass processed in excess of tally. 

(v) Pigs — Choppers (i.e. pigs weighing 77 
kilograms (170 lb) or more) — 97 cents per 
carcass with skin on processed in excess of 
tally; 80 cents per carcass with skin 
removed in excess of tally. 

4. Clause 30.—Work of Employees in Slaughtering 
Sections: 

(A) Delete subclauses (4)(e), (f) and (g) and insert 
in lieu the following:— 

(e) An employee who is required to cut up or 
chop down a carcass condemned by the 
veterinary officer for being infected by 
actinomycosis, brucellosis, cancer, 
gangrene, leptospirosis, orf, tuberculosis, 
turner or ulcer, shall be paid in addition to 
his ordinary wage, $1.87 per carcass if the 
carcass is beef or 59 cents if mutton, lamb, 
calf, goat or pork. 

(f) An employee who is not a member of the 
slaughtering team and who is required to 
handle a bullock's head condemned by the 
veterinary officer for being infected by 
actinomycosis, brucellosis, cancer, 
gangrene, leptospirosis, tuberculosis, 
tumor or ulcer, shall be paid in addition to 
his ordinary wage, an amount of $1.29 for 
each head and when that employee is a 
member of a team, then that amount shall 
be divided equally among all members of 
that team. 

(g) An employee required to handle dead 
stock in and/or around the stockyard, 
holding pens or by-products area, shall be 
paid $3.51 per week in addition to his 
ordinary rate of wage, which amount shall 
apply for all purposes of the award. 

(B) Delete subclause (4)(k)(bb) and insert in lieu 
the following:— 

(bb) The rates per carcass for the 
purpose of this subclause shall be: 

Cattle and Calves: 
(i) On rail mechanical dressing 

— $1.17 per carcass. 
(ii) Gravity on-rail dressing — 

$1.34 per carcass. 
(iii) Solo dressing — $1.55 per 

carcass. 
(iv) Calves dressed on sheep 

chain — Export: 89 cents 
per carcass; Local: 84 cents 
per carcass. 

Sheep, Lambs and Goats: 
(i) Chain system export — 22 

cents per carcass. 
(ii) Chain system local — 21 

cents per carcass. 
(iii) Solo system — 28 cents per 

carcass. 
Pigs: 
(i) De-hairing machine up to 91 

kilograms (200 lb) — 38 
cents per carcass. 

(ii) Hand dressed — up to 36 
kilograms (80 lb) — 70 cents 
per carcass. 

37 kilograms (81 lb) to 91 
kilograms (200 lb) — 97 
cents per carcass. 

Over 91 kilograms (200 
lb) — $1.93 per carcass. 
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(iii) Chopper Pigs — in excess of 
77 kilograms (170 lb) — 
$1.07 per carcass. 

(iv) Notwithstanding the 
provisions of paragraph (iii) 
of this subclause, no 
employee to whom this sub- 
clause applies shall receive 
an additional allowance in 
excess of $11.70 per day. 

5. Clause 38.—Special Rates and Provisions: 
(A) Delete subclause (2) and insert in lieu the 

following:— 
(2) An employee appointed pursuant to 

subclause (12) of Clause 32 who is not a 
full-time first aid officer shall be paid 
$5.80 per week in addition to his ordinary 
rate. 

(B) After subclause (c) delete from Rates of hire 
to over 8 000 kilometres 5.7 cents per kilometre and 
insert in lieu the following:— 

Rates of Hire for Use of Employee's 
Own Vehicle on Employer's Business. 

Engine Displacement 
Area and Details (in cubic centimetres) 
Distance travelled Over Over 1600 cc 
during a year on 2600 cc 1600 cc and under 
official business cents/km -2600 cc cents/km 

cents/km 
S S S 

Metropolitan Area 
First 8 000 kilometres 33.1 29.6 24.4 
Over 8 000 kilometres 21.6 19.2 16.4 

South West Land Division 
First 8 000 kilometres 33.9 30.3 25.1 
Over 8 (XX) kilometres 22.1 19.7 16.8 

North of 23.5 South Latitude 
First 8 000 kilometres 37.5 33.2 27.9 
Over 8 000 kilometres 24.1 21.4 18.4 

Rest of the State 
First 8 OCX) kilometres 34.8 31.2 25.8 
Over 8 (XX) kilometres 22.7 20.3 17.2 

Motor Cyles. 
Cents per Kilometre 

All Areas of State: 
First 8 000 kilometres 11.3 
Over 8 000 kilometres 7.1 

pursuant to the powers conferred on it by the Industrial 
Relations Act 1979 and having been satisfied that the 
applicants have formally committed themselves to co- 
operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicants will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles and with the consent of 
the parties, hereby orders:— 

That the Metal Trades (General) Award No. 13 of 
1965 — 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 2A.—State Wage Principles—September 
1988 to give effect to the applicant's "no extra 
claims" commitment and the provisions of 
paragraph 4 of the General Order No. 730 of 1988 
dated 14 September; 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 16 
September 1988 in accordance with the rates 
specified in Column A of the following 
Schedule; 

(3) be varied by increasing supplementary 
payments applicable immediately prior to the date 
of this Order by three per cent with effect on and 
from 16 September 1988 in accordance with the 
rates specified in the following Schedule; 

(4) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 16 September 1988 
in accordance with the rates specified in the 
following Schedule; 

(5) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $10 per week 
with effect on and from 16 March 1989 in 
accordance with the rates specified in Column B of 
the following Schedule. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

METAL TRADES (GENERAL) 
AWARD No. 13 of 1965. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40 — Award Variation Pursuant to the 

Structural Efficiency Principle. 
Amalgamated Metal Workers and Shipwrights Union 

of Western Australia and Others 
and 

AC Electrical Engineering Pty Ltd and Others 
I No. 861 of 1988. 

Various Occupations Metal Trades 
COMMISSIONER R.N. GEORGE, 

16th day of September 1988. 

Order. 
HAVING heard Mr R. Handmer on behalf of the 
Amalgamated Metal Workers and Shipwrights Union 
of Western Australia, Ms D. Blaskett on behalf of the 
Australasian Society of Engineers, Moulders and 
Foundry Workers Industrial Union of Workers, 
Western Australian Branch, Mr M. Hemery on behalf 
of the Electrical Trades Union of Workers of Australia 
(Western Australian Branch), Perth and Mr J. Birman 
on behalf of the respondents, the Commission, 

Schedule. 
1. Clause 2.—Arrangement: After the number and 

words "2.—Arrangement" add the new number and 
words "2A.—State Wage Principles—September 
1988". 

2. Clause 2.—Arrangement: After this clause insert a 
new Clause 2A.—State Wage Principles—September 
1988:— 

2A.—State Wage Principles—September 1988. 
(1) It is a term of this award that the Unions 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or over-award, except when consist- 
ent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 
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Part I — General. 
1. Clause 14.—Overtime: Delete paragraph (f) of 

subclause (3) of this clause and insert in lieu 
thereof:— 

(1) Subject to the provisions of paragraph (g) of 
this subclause, an employee required to work 
overtime for more than two hours shall be 
supplied with a meal by the employer or be 
paid $5.00 for a meal and, if owing to the 
amount of overtime worked, a second or sub- 
sequent meal is required the employee shall be 
supplied with each such meal by the employer 
or be paid $3.40 for each meal so required. 

2. Clause 18.—Special Rates and Provisions: Delete 
this clause and insert in lieu thereof:— 

18.—Special Rates and Provisions. 
(1) Height Money: An employee shall be paid 

an allowance of $1.45 for each day on which the 
employee works at a height of 15.5 metres or more 
above the nearest horizontal plane, but this provi- 
sion does not apply to linesmen nor to riggers and 
splicers on ships and buildings. 

(2) Dirt Money: An employee shall be paid an 
allowance of 30 cents per hour when engaged on 
work of an unusually dirty nature where clothes are 
necessarily unduly soiled or damaged or boots are 
unduly damaged by the nature of the work done. 

(3) Grain Dust: Where any dispute arises at a 
bulk grain handling installation due to the 
presence of grain dust in the atmosphere and the 
Board of Reference determines that employees 
employed under this award are unduly affected by 
that dust, the Board may, subject to such con- 
ditions as it deems fit to impose, fix an allowance or 
allowances not exceeding 50 cents per hour. 

(4) Confined Space: An employee shall be paid 
an allowance of 36 cents per hour when, because of 
the dimensions of the compartment or space in 
which the employee is working, the employee is 
required to work in a stooped or otherwise cramped 
position, or without proper ventilation. 

(5) Diesel Engine Ships: The provisions of sub- 
clauses (2) and (4) hereof do not apply to an 
employee when the employee is engaged on work 
below the floor plates in diesel engine ships, but the 
employee shall be paid an allowance of 50 cents per 
hour whilst so engaged. 

(6) Boiler Work: An employee required to work 
in a boiler which has not been cooled down shall be 
paid at the rate of time and one-half for each hour 
or part of an hour so worked in addition to any 
allowance to which the employee may be entitled 
under subclauses (2) and (4) of this clause. 

(7) Hot Work: An employee shall be paid an 
allowance of 30 cents per nour when the employee 
works in the shade in any place where the tempera- 
ture is raised by artificial means to between 46.1 
degrees and 54.4 degrees Celsius. 

(8) (a) Where, in the opinion of the Board of 
Reference, the conditions under which work is to 
be performed are, by reason of excessive heat, 
exceptionally oppressive, the Board may — 

(i) fix an allowance, or allowances, not 
exceeding the equivalent of half the 
ordinary rate; 

(ii) fix the period (including a minimum 
period) during which any allowance so 
fixed is to be paid; and 

(iii) prescribe such other conditions, relating 
to the provisions of protective clothing or 
equipment and the granting of rest 
periods, as the Board sees fit. 

(b) The provisions of paragraph (a) of this sub- 
clause do not apply unless the temperature in the 
shade at the place of work has been raised by artifi- 
cial means beyond 54:4 degrees Celsius. 

(c) An allowance fixed pursuant to paragraph 
(a) of this subclause includes any other allowance 
which would otherwise be payable under this 
clause. 

(9) Tarring Pipes: The provisions of subclauses 
(2) and (4) hereof do not apply to an employee 
engaged in tarring pipes in the Cast Pipe Section 
but the employee shall, in lieu thereof, be paid an 
allowance of 49 cents per day whilst so engaged. 

(10) Percussion Tools: An employee shall be 
paid an allowance of 17 cents per hour when work- 
ing a pneumatic rivetter of the percussion type and 
other pneumatic tools of the percussion type. 

(11) Chemical, Artificial Manure and Cement 
Works: An employee, other than a general 
labourer, in chemical, artificial manure and 
cement works, in respect of all work done in and 
around the plant outside the machine shop, shall 
be paid an allowance calculated at the rate of $7.50 
per week. The allowance shall be paid during over- 
time but shall not be subject to penalty additions. 
An employee receiving this allowance is not 
entitled to any other allowance under this clause. 

(12) Abattoirs and Tallow Rendering Works: An 
employee, employed in and about an abattoir or in 
a rendering section of a tallow works shall be paid 
an allowance calculated at the rate of $9.80 per 
week. The allowance shall be paid during overtime 
but shall not be subject to penalty additions. An 
employee receiving this allowance is not entitled to 
receive any other allowance under this clause. 

(13) An employee who is employed at a timber 
sawmill or is sent to work at a timber sawmill shall 
be paid for the time there engaged a disability 
allowance equivalent to what the majority of the 
employees at the mill receive under the appropriate 
award. The allowance shall be paid during over- 
time but shall not be subject to penalty additions. 
An employee receiving this allowance is not 
entitled to receive any other allowance under this 
clause with the exception of that prescribed in sub- 
clause (1), Height Money. 

(14) Phosphate Ships: An employee shall be 
paid an allowance of 44 cents for each hour the 
employee works in the holds or 'tween decks of 
ships which, immediately prior to such work, have 
carried phosphatic rock, but this subclause only 
applies if and for as long as the holds and 'tween 
decks are not cleaned down. 

(15) An employee employed in rock quarries, 
limestone quarries or sand pits for not more than 
three days in a week shall be paid an allowance of 
34 cents per hour, whilst so employed, to compen- 
sate for dust and climatic conditions when working 
in the open and for deficiencies in general 
amenities and facilities. 

This subclause shall not apply to employees 
employed by Cockburn Cement Limited. 

(16) An employee who is sent to work on any 
gold mine shall be paid an allowance of such 
amount as will afford the employee a wage not less 
than the employee would be entitled to receive pur- 
suant to the award which would apply if the 
employee was employed by the gold mine 
concerned. 

(17) An employee who is required to work from 
a ladder shall be provided with an assistant on the 
ground where it is reasonably necessary for the 
employee's safety. 

(18) The work of an electrical fitter shall not be 
tested by an employee of a lower grade. 

(19) Special Rates Not Cumulative: Where 
more than one of the disabilities entitling an 
employee to extra rates exists on the same job, the 
employer shall be bound to pay only one rate. 
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namely — the highest for the disabilities so prevail- 
ing. Provided that this subclause shall not apply to 
confined space, dirt money, height money, or hot 
work, the rates for which are cumulative. 

(20) Protective Equipment: 
(a) An employer shall have available a suf- 

ficient supply of protective equipment 
(as. for example, goggles [including anti- 
flash goggles], glasses, gloves, mitts, 
aprons, sleeves, leggings, gumboots, ear 
protectors, helmets, or other efficient sub- 
stitutes thereof) for use by employees 
when engaged on work for which some 
protective equipment is reasonably 
necessary. 

(b) An employee shall sign an acknowledg- 
ment when issued with any article of pro- 
tective equipment and shall return that 
article to the employer when finished 
using it or on leaving employment 

(c) An employee to whom an article of pro- 
tective equipment has been issued shall 
not lend that article to another employee 
and if the employee does both employees 
shall be deemed guilty of wilful 
misconduct. 

(d) An article of protective equipment which 
has been used by an employee shall not 
be issued by the employer to another 
employee until it has been effectively 
sterilised but this paragraph only applies 
where sterilisation of the article is practic- 
able and is reasonably necessary. 

(e) Adequate safety gear (including insula- 
ting gloves, mats and/or shields where 
necessary) shall be provided by 
employers for employees required to 
work on live electrical equipment. 

(21) (a) Subject to the provisions of this clause, 
an employee whilst employed on foundry work 
shall be paid a disability allowance of 20 cents for 
each hour worked to compensate for all disagree- 
able features associated with foundry work in- 
cluding heat, fumes, atmospheric conditions, 
sparks, dampness, confined spaces, and noise. 

(b) The foundry allowance herein prescribed 
shall also apply to apprentices and unapprenticed 
juniors employed in foundries: provided that 
where an apprentice is, for a period of half a day or 
longer, away from the foundry for the purpose of 
receiving tuition, the amount of foundry allowance 
paid to the employee shall be decreased 
proportionately. 

(c) The foundry allowance herein prescribed 
shall be in lieu of any payment otherwise due under 
this clause and does not in any way limit an 
employer's obligations to comply with all relevant 
requirements of Acts and Regulations relative to 
conditions in foundries. 

(d) For the purpose of this subclause foundry 
work shall mean — 

(i) Any operation in the production of cast- 
ings by casting metal in moulds made of 
sand, loam, metal, moulding composi- 
tion or other material or mixture of 
materials, or by shell moulding, centri- 
fugal casting or continuous casting; and 

(ii) where carried on as an incidental process 
in connection with and in the course of 
production to which paragraph (i) of this 
definition applies, the preparation of 
moulds and cores (but not in the making 
of patterns and dies in a separate room), 
knock out processes and dressing 
operations, 
but shall not include any operation per- 
formed in connection with— 

(aa) non-ferrous die casting (including 
gravity and pressure): 

(bb) casting of billets and/or ingots in 
metal moulds; 

(cc) continuous casting of metal into 
billets; 

(dd) melting of metal for use in 
printing; 

(ee) refining of metal. 
(22) An employee, holding either a Third Year 

First Ad Medallion of the St John Ambulance 
Association or a "C" Standard Senior First Ad 
Certificate of the Australian Red Cross Society, 
appointed by the employer to perform first aid 
duties, shall be paid $5.80 per week in addition to 
the employee's ordinary rate. 

(23) An electronics tradesman, an electrician 
special class, an electrical fitter and/or armature 
winder or an electrical installer who holds and, in 
the course of his employment may be required to 
use, a current "A" Grade or "B" Grade licence 
issued pursuant to the relevant regulation in force 
on the 28th day of February 1978 under the 
Electricity Act 1945, shall be paid an allowance of 
$12.10 per week. 

(24) Any dispute under this clause may be deter- 
mined by the Board of Reference. 

. Clause 21.—Distant Work: Delete subclauses (4) 
I (5) of this clause and insert in lieu thereof:— 

(4) An employee, to whom the provisions of sub- 
clause (1) of this clause apply, shall be paid an 
allowance of $15.80 for any weekend that the 
employee returns home from the job, but only 
if— 

(a) the employee advises the employer or the 
employer's agent of the intention no later 
than the Tuesday immediately preceding 
the weekend in which the employee so 
returns; 

(b) the employee is not required for work 
during that weekend; 

(c) the employee returns to the job on the first 
working day following the weekend; 
and 

(d) the employer does not provide, or offer to 
provide, suitable transport. 

(5) Where an employee, supplied with board 
and lodging by the employer, is required to live 
more than 800 metres from the job the employee 
shall be provided with suitable transport to and 
from that job or be paid an allowance of $6.95 per 
day, provided that where the time actually spent in 
travelling either to or from the job exceeds 20 
minutes, that excess time shall be paid for at 
ordinary rates whether or not suitable transport is 
supplied by the employer. 

4. Clause 31.—Supplementary Payments: Delete 
paragraphs (a) and (b) of subclause (1) of this clause 
and insert in lieu thereof:— 

(1) (a) In addition to the rates payable under the 
provisions of Clause 32.—Wages of Part I— 
General of this award, other than this provision, a 
worker, other than an apprentice or junior worker, 
employed in classifications to which the following 
wage groups apply or in the classifications listed 
shall be paid the supplementary payment 
prescribed. 
Wage Group 
or 
classification 
Group A1 
Group A 
Group B 
Group C 
Group D 

Supplementary 
payment 
per week 

S 
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Wage Group 
or 
classification 
Coil winder—first class (Appendix) 
Transformer assembler—first class 

(Appendix) 
Group E 
Coil winder—second class 

(Appendix) 
Group F 
Transformer assembler—second class 

(Appendix) 
Transformer protective coating worker 

—first class (Appendix) 
Group G 
Insulation processor—first class 

(Appendix) 
Group H 
Coil winder—third class (Appendix) 
Insulation processor—second class 

(Appendix) 
Group I 
Group J 
Coil winder—fourth class (Appendix) 
Transformer assembler—third class 

Suppiementan' 
payment 
per week 

S 

Transformer tanker—first class 

Transformer protective coating 
employee—second class (Appendix) 

Group K 
Group L 

except an employee so grouped who 
is directly assisting a tradesman 
or who is a tradesman's assistant 
doing rigging work or is using a 
grinding machine in which case 
the payment shall be 

Coil building—first class (Appendix) 
Group M 

except an employee who is directly 
assisting a tradesman in which case 
the payment shall be 

Coil builder—second class (Appendix) 
Insulation processor—third class 

(Appendix) 
Transformer assembler—fourth class 

Transformer tanker—second class 
(Appendix) 17.00 

Group N 9.00 
(b) In addition to the rates payable under the 

provisions of this award, other than this 
provision, 

(i) an apprentice shall be paid per week a 
percentage of $33.30 being the percentage 
which appears against his year of appren- 
ticeship in subclause (4) of Clause 32.— 
Wages of Part I General of this award, 
and 

(ii) a junior worker shall be paid per week a 
percentage which appears against his age 
m subclause (5) of Clause 32.—Wages of 
Part I—General of this award. 

5. Clause 32.—Wages: Delete the first paragraph and 
subclauses (1), (7) and (9) and'paragraph (a) of sub- 
clauses (3) and (8) of this clause and insert in lieu 
thereof:— 

(1) The minimum total wage payable weekly to 
adult employees classified in subclause (2) of this 
clause shall be as follows: 

Classification Total Wage Per Week 
Column A Column B 

$ S 

Classification 

Group C 
Group D 
Group E 
Group F 
Group G 
Group H 
Group I 
Group J 
Group K 
Group L 
Group M 
Group N 

Column A is payable on and 
1988. Column B is payable 
March 1989. 

Total Wage Per Week ( olumn A Column B 
S S 

318.10 
314.00 
302.30 
293.10 
291.50 
284.20 
280.10 
274.70 
273.20 
269.10 
267.60 
254.50 

328.10 
324.00 
312.30 
303.10 
301.50 
294.20 
290.10 
284.70 
283.20 
279.10 
277.60 
264.50 

from 16 September 
on and from 16 

Group A1 
Group A 
Group B 

373.50 
337.20 
330.80 

383.50 
347.20 
340.80 

(3) (a) Leading Hand: In addition to the 
appropriate total wage prescribed in this clause a 
leading hand shall be paid: 

$ 
(i) if placed in charge of not less 

than three and not more than 10 
other workers 15.20 

(ii) if placed in charge of more than 
10 and not more than 20 other 
workers 23.40 

(iii) if placed in charge of more than 
20 other workers 30.10 

(7) Minimum Wage. Notwithstanding the pro- 
visions of this award, no employee (including an 
apprentice), 21 years of age or over, shall be paid 
less than $229.60 per week as his ordinary rate of 
pay in respect of the ordinary hours of work pres- 
cribed by this award, but that minimum rate of pay 
does not apply where the ordinary rate of pay 
(including any part thereof payable in addition to 
the award rate) is not less than $229.60. 

Where the said minimum rate of pay is applic- 
able the same rate shall be payable on holidays, 
during annual leave, sick leave, long service leave 
and any other leave prescribed by this award. 

Notwithstanding the foregoing, where in this 
award an additional rate is prescribed for any work 
as a percentage, fraction or multiple of the ordinary 
rate of pay, it shall be calculated upon the rate pre- 
scribed in this award for the classification in which 
the employee is employed. 

(8) (a) Where an employer does not provide a 
tradesman or an apprentice with the tools 
ordinarily required by that tradesman or appren- 
tice in the performance of his work as a tradesman 
or as an apprentice the employer shall pay a tool 
allowance of— 

(i) $8.40 per week to such tradesman, or 
(ii) in the case of an apprentice a percentage 

of $8.40 being the percentage which 
appears against his year of appren- 
ticeship in subclause (4) of this clause 

for the purpose of such tradesman or apprentice 
supplying and maintaining tools ordinarily 
required in the performance of work as a trades- 
man or apprentice. 

(9) An employee employed in rock quarries, 
limestone quarries or sand pits shall be paid an 
allowance of $13.70 per week to compensate for 
dust and climatic conditions when working in the 
open and for deficiencies in general amenities and 
facilities but an employee so employed for no more 
than three days in a week shall be paid in accord- 
ance with the provisions of subclause (15) of 
Clause 18.—Special Rates and Provisions of this 
award. 

This subclause shall not apply to employees 
employed by Cockbum Cement Limited. 
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6. Appendix—Westralian Transformers Pty Ltd: 
Clause 3.—Wages: Delete this clause and insert in lieu 
thereof:— 

3—Wages. 
Classification Total Wage Per Week 

Column A Column B 
S S 

Coil Winder— 
First class 314.00 324.00 
Second class 303.10 313.10 
Third class 284.50 294.50 
Fourth class 275.40 285.40 

Core Builder— 
First class 270.50 280.50 
Second class 265.10 275.10 

Insulation Processor— 
First class 290.50 300.50 
Second class 282.40 292.40 
Third class 265.10 275.10 

Transformer Assembler 
First class 314.00 324.00 
Second class 293.10 303.10 
Third class 275.40 285.40 
Fourth class 265.10 275.10 

Transformer Tanker— 
First class 275.40 285.40 
Second class 265.10 275.10 

Transformer Protective 
Coating Worker— 

First class 293.70 303.70 
Second class 275.40 285.40 
Column A is payable on and from 16 September 

1988. Column B is payable on and from 16 
March 1989. 

Part II — Construction Work. 
1. Clause 5.—Special Rates and Provisions: Delete 

subclause (4) of this clause and insert in lieu 
thereof:— 

(4) An electronics tradesman, an electrician 
special class, an electrical fitter and/or armature 
winder or an electrical installer who holds, and in 
the course of employment may be required to use, a 
current "A" Grade or "B" Grade licence issued 
pursuant to the relevant regulation in force on the 
28th day of February 1978 under the Electricity Act 
1945, shall be paid an allowance of $12.10 per 
week. 

2. Clause 7.—Distant Work: Delete subclauses (6) 
and (7) and insert in lieu thereof:— 

(6) An employee, to whom the provisions of sub- 
clause (1) of this clause apply, shall be paid an 
allowance of $15.80 for any weekend that the 
employee returns home from the job, but only 
if— 

(a) the employee advises the employer or the 
employers agent of the employee's inten- 
tion not later than the Tuesday 
immediately preceding the weekend in 
which he so returns; 

(b) the employee is not required for work 
during that weekend; 

(c) the employee returns to the job on the first 
working day following the weekend; 
and 

(d) the employer does not provide, or offer to 
provide, suitable transport. 

(7) Where an employee, supplied with board 
and lodging by the employer, is required to live 
more than 800 metres from the job the employee 
shall be provided with suitable transport to and 
from the job or be paid an allowance of $6.95 per 
day, provided that where the time actually spent in 
travelling either to or from the job exceeds 20 
minutes, that excess time shall be paid for at 
ordinary rates whether or not suitable transport is 
supplied by the employer. 

3. Clause 10—Wages: Delete subclauses (5) and (8), 
paragraph (a) of subclause (2) and (4) of this clause and 
insert in lieu thereof:— 

(2) (a) Base Rate Special Column A Column B Payment 
Classification S S S 
Instrumentation and Controls Tradesman 373.50 383,50 93.70 
Instrument Tradesman—Complex Systems 337.20 347.20 82.80 
Instrument Tradesman 330.80 340.80 78.10 
Scientific Instrument Maker 330-80 340.80 78.10 
Welder—Special Class 322.30 332.30 78.10 
Welder 314.00 324.00 78.10 
Electrician Special Class 337.20 347.20 82.80 
Electrical Fitter 314.00 324.00 78.10 
Electrical Installer 314.00 324.00 78.10 
Boilermaker 314.00 324.00 78.10 
Tradesman the greater part of whose 

time is occupied in marking off 
and/or template making 318.10 328.10 78.10 

Tradesman 314.00 324.00 78.10 
Pipefitter 314.00 324.00 78.10 
Fitter—Refrigeration 314.00 324.00 78.10 
Fitter—window frame 314.00 324.00 78.10 
Motor mechanic 314.00 324.00 78.10 
Machinist—engineering— 314.00 324.00 78.10 

second class 284.20 294.20 65.20 
Certificated rigger or scaffolder 302.30 312.30 6720 
Rigger or scalfolder—other 291.50 301.50 66.00 
Tool and material storeman 280.00 290.00 64.20 
Tradesman's assistant 267.60 277.60 62.70 
Tradesman's assistant—who from time 

to time uses a grinding machine 269.10 279.10 64.20 
Lagger— 

1st six months'experience 267.60 277.60 61.90 
2nd and 3rd six months'experience 269.10 279.10 63.80 
4th and 5th six months' experience 273.20 28320 64.00 
Thereafter 274.70 284.70 65.00 

Grinder using portable machine 273.20 283.20 64.10 
Crane attendant and dogman 291.50 301.50 66.00 
Labourer 254.50 264.50 60.60 

Column A and Special Payment are payable on 
and from 16 September 1988. Column B is payable 
on and from 16 March 1989. 

(4) Construction Allowance. 
(a) In addition to the appropriate rates of pay 

prescribed in this clause an employee 
shall be paid— 

(i) $27.10 per week if the employee is 
engaged on the construction of a 
large industrial undertaking or 
any large civil engineering 
project. 

(ii) $24.40 per week if the employee is 
engaged on a multi-storeyed 
building, but only until the 
exterior walls have been erected 
and the windows completed and a 
lift made available to carry the 
employee between the ground 
floor and the floor upon which he 
is required to work. A multi- 
storeyed building is a building 
which, when completed, will con- 
sist of at least five storeys. 

(iii) $14.40 per week if the employee is 
engaged otherwise on construc- 
tion work falling within the defini- 
tion of construction work in 
Clause 5.—Definitions of Part I— 
General of this award. 

(5) Leading Hand: In addition to the appropriate 
total wage prescribed in this clause a leading hand shall 
be paid:— 

$ 
(a) if placed in charge of not less than 

three and not more than 10 
other employees 15.20 

(b) if placed in charge of more than 
10 and not more than 20 other 
employees 23.40 

(c) if placed in charge of more than 
20 other employees 30.10 

(8) Minimum Wage: Notwithstanding the pro- 
visions of this award, no employee (including an 
apprentice), 21 years of age or over, shall be paid 
less than $229.60 per week as the ordinary rate of 
pay in respect of the ordinary hours of work pre- 
scribed by this award, but that minimum rate of 
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pay does not apply where the ordinary rate of pay 
(including any part thereof payable in addition to 
the award rate) is not less than $229.60. 

Where the said minimum rate of pay is applic- 
able, the same rate shall be payable on holidays, 
during annual leave, sick leave, long service leave 
and any other leave prescribed by this award. 

Notwithstanding the foregoing, where in this 
award an additional rate is prescribed for any work 
as a percentage, fraction or multiple of the ordinary 
rate of pay. it shall be calculated upon the rate pre- 
scribed in this award for the classification in which 
the employee is employed. 

4. Clause 14.—Special Provisions—State Energy 
Commission of Western Australia: Delete subclauses 
(2), (4) and (5) of this clause and insert in lieu 
thereof:— 

(2) In addition to the wage otherwise payable to 
an employee pursuant to the provisions of Part II 
Constniction Work of this award an employee 
(other than an apprentice) shall be paid— 

(a) $1.21 per hour for each hour worked if 
employed at Muja; 

(b) 73 cents per hour for each hour worked if 
employed at Kwinana; 

(c) A safety footwear allowance of six cents 
per hour for each hour worked to com- 
pensate for the requirement to wear 
approved safety footwear which is to be 
maintained in sound condition by the 
employee. A failure to wear approved 
safety footwear or to maintain it in sound 
condition as determined by the employer 
shall render the emolovee liable to 

NICKEL REFINING AWARD No. 6 of 1971. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
The Australian Workers' Union. West Australian 

Branch, Industrial Union of Workers 
and 

Western Mining Corporation. 
No. 1059 of 1988. 

NICKEL REFINING AWARD No. 6 of 1971. 
Operators Mineral Processing-nickel. 

COMMISSIONER J.F. GREGOR. 
7th day of October 1988. 

Order. 
HAVING heard Mr M.C. Hall on behalf of the 
Applicant and Mr. G.D. McKenzie on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act, 1979 and 
having been satisfied that the Applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the Applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, hereby 
orders— 

That the Nickel Refining Award No. 6 of 
1971— 

dismissal. 
(4) In addition to the allowance payable pur- 

suant to subclause (6) of Clause 7.—Distant Work 
of this Part, an employee to whom that clause 
applies shall be paid $11.80 on each occasion the 
employee returns home at the weekend, but only 
if- 

(a) the employee has completed three 
months' continuous service with the 
employer; 

(b) the employee is not required for work 
during the weekend: 

(c) the employee returns to the job on the first 
working day following the weekend; 

(d) the employer does not provide, or offer to 
provide, suitable transport 

and such payment shall be deemed to com- 
pensate for a periodical return home at the 
employer's expense. 

(5) An employee to whom Clause 7.—Distant 
Work of this Part applies and who proceeds to con- 
struction work at Muja from home where located 
within a radius of 50 kilometres from the General 
Post Office. Perth— 

(a) shall be paid an amount of $35.20 and for 
three hours at ordinary rates in lieu of the 
expenses and payment prescribed in sub- 
clause (3) of the said clause; and 

(b) in lieu.of the provisions of subclause (4) of 
the said clause, shall be paid $35.20 and 
for three hours at ordinary rates when the 
employee's services terminate, if the 
employee has completed three months' 
continuous service. 

and the provisions of subclauses (3) and (4) of 
Clause 7.—Distant Work of this Part shall not 
apply to such employee. 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 2A. — State Wage Principles — September 
1988 to give effect to the Applicant's no extra claims 
commitment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 14 
September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 7 
October 1988 in accordance with the rates specified 
in Column A of the following Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 7 October 1988 in 
accordance with the rates specified in the following 
Schedule. 

(4) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $10.00 per week 
with effect on and from 7 April 1989 in accordance 
with the rates specified in Column B of the 
following Schedule. 

(5) be further varied by increasing the shift 
allowance resulting from the increase specified in 
paragraph (3) of this Order by an amount 
proportional to the flat $10.00 per week increase 
provided under paragraph (4) of this Order in 
accordance with the rates specified in the following 
Schedule. 

(Sgd.) J.F. GREGOR, 
Commissioner. 
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Schedule. 
1. Clause 2. — Arrangement: Immediately following 

2. Arrangement insert 2A. State Wage Principles — 
September 1988. 

2. Clause 2. — Arrangement: Immediately following 
this clause insert the following new Clause 2A. — State 
Wage Principles — September 1988 as follows:— 

2A. — State Wage Principles — September 1988. 
(1) It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 8. — Special Rates and Provisions: In each 
of the following subclauses delete the amounts 
contained and insert in lieu thereof:— 

(A) Delete the amount of 80 cents in subclause 
(1) of this clause and insert the amount of 82 
cents. 

(B) Delete the amount of 16 cents in subclause 
(2) of this clause and insert the amount of 17 
cents. 

(C) Delete the amount of 20 cents in subclause 
(3) of this clause and insert the amount of 21 
cents. 

(D) Delete the amounts of 16 cents in subclause 
(4)(a) and 20 cents in subclause (4)(b) of this clause 
and insert the amounts of 17 and 21 cents 
respectively. 

4. Clause 12. — Shift Work: Delete subclause (3) of 
this clause and insert in lieu the following:— 

(3) (a) From 7 October 1988 a shift worker shall, 
in addition to his ordinary rate, be paid per shift of 
eight hours the sum of $7.10 when on afternoon or 
night shift. 

(b) From 7 April 1989 a shift worker shall, in 
addition to his ordinary rate, be paid per shift of 
eight hours the sum of $7.45 when on afternoon or 
night shift. 

5. Clause 28. — Wages: Delete this clause and insert 
in lieu the following: 

28. — Wages. 
The minimum rate of wages per week payable 

under the provisions of this award shall be as 
follows:— 

(1) Adults: 
Column A Column B 

7/10/88 7/4/89 
S S 

Control Room Operator 294.70 304.70 
Plant Operator Grade 1 282.80 292.80 
Storeman 276.40 286.40 
Plant Operator Grade 2 274.40 284.40 
Storeman working singly on shift 268.60 278.60 
Linotex Operator 266.50 276.50 
Utility Man 264.30 274.30 
General Hand 255.40 265.40 

(2) Leading Hand Rates: 
In addition to the appropriate margin 
prescribed in this clause, a Leading Hand 
shall be paid— 

$ 
(a) If placed in charge of not less 

than three and not more than 
10 other workers 13.20 

(b) If placed in charge of less 
more 10 and not more than 20 
other workers 19.90 

(c) If placed in charge of more 
than 20 other workers 25.80 

(3) Male Junior Workers (per cent rate for 
General Hand classification per week): 

% Under 17 years of age 55 
Between 17 and 18 years of age 65 
Between 18 and 19 years of age 80 
At 19 years of age Appropriate 

Adult 
Classification 

Rate 
(4) Casual Workers: 

Shall be paid 15 per cent in addition to the 
rates prescribed in this clause. 

NICKEL REFINING AWARD No. 6 of 1971. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 

Section 40. — Variation of Award. 
Western Mining Corporation Limited 

and 
The Australian Workers' Union, West Australian 

Branch, Industrial Union of Workers 
No. 714 of 1988. 

Various Mineral Processing 
COMMISSIONER J.F. GREGOR. 

19th day of October 1988. 
Shortened hours — rostered day off — application to 

vary when leave days are taken — granted. 

(Given extemporaneously at the conclusion of the 
submissions, taken from the transcript as edited by the 

Commissioner.) 

Reasons for Decision. 
THE COMMISSIONER: The Company has made a 
case which is based upon the submission of evidence 
which demonstrates that, since the time the 
arrangement which was first reflected in the clause of an 
Order of Martin C. in 1984, circumstances have 
changed. It would be wrong of me, when that evidence 
has been produced, supported by the verbal evidence of 
the Superintendent of the plant, to disregard it 
particularly in the circumstances where there is no 
challenge to the veracity of the data. 

Secondly, the thrust of the application does not 
change an entitlement which exists under the Award 
already by consent of the parties. It changes the way in 
which that entitlement is exercised. It makes it an 
entitlement exercisable by the decision of the employer 
by the giving of appropriate notice. It does not change 
the fundamental purpose of increased leisure time in 
awards which was the principle under which the 
Commission was prepared to approve reductions in 
hours. It does not affect the trade-offs which were given 
in that exercise. 

The Company has explained the way it intends to 
administer the special day off provisions if the award is 
amended. Those explanations do not indicate to me 
that it intends to make decisions which cast onerous 
burdens on the workforce. 

The reality of the way the wage fixation and wage 
policies are moving in this country is that it is 
fundamental that organisations run efficiently, it being 
to the general benefit that enterprises are run in that 
way, hence, first of all, the Restructuring and Efficiency 
Principle under which arrangements were made at the 
refinery as they were in many other corporations and, 
now, under the new Structural Efficiency Principles 
concerning awards. Neither of those Principles, in my 
view, stops any party bringing to the Commission a 
case, which is properly based on evidence, for relief in a 
particular circumstance. This case falls into that 
category. 



60 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 69 W.A.I.G. 

The parties should know that if there are any (b) Where less than eight hours are worked on a 
problems arising from the administration of these special day off, an employee shall be paid at the 
provisions and if a worker feels as though his position rate of double time and a half, 
has been incorrectly dealt with he can take the matter. (s) where an emnlnvee's contract of service 
first of all. to his Union and then to this Commission. termmaterspeLlT'yToff whTch have accrued 

I will grant the application. It will be an appropriate and have not been taken, shall be paid for at the 
amendment to subclause (5) along the lines suggested ordinary award rate, together with the service 
by Mr Scott and the award will be varied on and from allowance applicable at the time, 
today's date by Order which will issue from the (6) special day off shall be allowed in 
Commission in due course. addition to any public holiday or period of annual 

Appearances: Mr P.L. Scott appearedon behalfof the leave. 
Applicant. _ (7) Where a special day off falls on a public 

Mr N. Cmquma appeared on behalf of the holiday, the next ordinary working day off shall be 
Respondent. substituted as the special day off. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Variation of Award. 

Western Mining Corporation 
and 

The Australian Workers' Union, West Australian 
Branch. Industrial Union of Workers 

No. 714 of 1988. 
NICKEL REFINING AWARD 1971 No. 6 of 1971 

Various Mineral Processing. 
COMMISSIONER J.F. GREGOR. 

19th day of October 1988. 

Order. 
HAVING heard Mr P.L. Scott on behalf of the 
Applicant and Mr N. Cinquina on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979. 
hereby orders:— 

That the Nickel Refining Award 1971 No. 6 of 
1971 as amended, be further amended in the terms 
of the attached Schedule. 

(Sgd.) J.F. GREGOR. 
[L.S.] Commissioner. 

Schedule. 
Clause 32. — Special Day Off Provisions: Delete this 

clause and insert in lieu thereof the following:— 

32. — Special Day Off Provisions. 
(1) Notwithstanding provisions prescribed 

elsewhere in this award each employee shall be 
entitled to 12 special days off per annum, without 
loss of pay. 

(2) The special days off shall be scheduled by 
the employer. 

(3) A minimum of five days notice shall be given 
by the employer of the requirement for an 
employee to take special days off. 

(4) Where an employee is required to work on a 
special day off he shall be paid as follows:— 

(a) Where an employee works a full shift on a 
special day off, he shall be paid at the rate of time 
and a half for that day, and in addition, shall be 
allowed and shall take one day off with pay, in lieu 
of the special day. 

NICKEL SMELTING (WESTERN MINING 
CORPORATION LIMITED) AWARD No. 18 of 1972. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
The Australian Workers' Union, West Australian 

Branch. Industrial Union of Workers 
and 

Western Mining Corporation. 
No. 1054 of 1988. 

Smelter Operator Mineral Processing-Nickel. 
COMMISSIONER J.F. GREGOR. 

7th day of October 1988. 

Order. 
HAVING heard Mr M.C. Hall on behalf of the 
Applicant and Mr. G.D. McKenzie on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act, 1979 and 
having been satisfied that the Applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the Applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, hereby 
orders— 

That the Nickel Smelting (Western Mining 
Corporation Limited) Award 1972. No. 18 of 
1972- 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 2A. — State Wage Principles — September 
1988 to give effect to the Applicant's no extra claims 
commitment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 14 
September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 7 
October 1988 in accordance with the rates specified 
in Column A of the following Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 7 October 1988 in 
accordance with the rates specified in the following 
Schedule. 
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(4) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $ lO.dO per week 
with effect on and from 7 April 1989 in accordance 
with the rates specified in Column B of the 
following Schedule. 

(5) be further varied by increasing the shift 
allowances resulting from the increase specified in 
paragraph (3) of this Order by an amount 
proportional to the flat $10.00 per week increase 
provided under paragraph (4) of this Order in 
accordance with the rates specified in the following 
Schedule. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Immediately following 

2. Arrangement insert 2A. State Wage Principles — 
September 1988. 

2. Clause 2. — Arrangement: Immediately following 
this clause insert a new clause as follows:— 

2A. — State Wage Principles — September 1988. 
(1) It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 10. — Shift Work: Delete subclause (2) of 
this clause and insert in lieu the following:— 

(2) (a) From 7 October 1988 a shift worker shall, 
in addition to his ordinary rate, be paid per shift of 
eight hours at the rate of $7.10 when on afternoon 
or night shift. 

(b) From 7 April 1989 a shift worker shall, in 
addition to his ordinary rate, be paid per shift of 
eight hours at the rate of $7.45 when on afternoon 
or night shift. 

4. Clause 27. — Special Provisions: 
(A) Delete the amount of 16 cents in subclause 

(1) paragraph (a) of this clause and insert in lieu 
thereof the amount of 17 cents. 

(B) Delete the amount of 20 cents in subclause 
(1) paragraph (b) of this clause and insert in lieu 
thereof the amount of 21 cents. 

5. Schedule 1 — Wages: Delete this schedule and 
insert in lieu the following:— 

Schedule 1 — Wages. 
The minimum rate of wages per week payable 

under the provisions of this award shall be as 
follows: 

Column A Column B 
7/10/88 7/4/89 

S S 
(1) Shift Work Classifications— 

Hash Furnace Control Room 
Operator 

1st two months 273.60 283.60 
Thereafter 287.60 297.60 

Slag Furnace Control Room 
Operator 

1st two months 263.10 273.10 
Thereafter 276.00 286.00 

Hash Furnace Furnaceman 
1st two months 263.90 273.90 
Thereafter 268.00 278.00 

Hash Furnace Tapper 
1st two months 261.90 271.90 
Thereafter 266.60 276.60 

Slag Furnace Tapper 
1st two months 263.90 273.90 
Thereafter 268.00 278.00 

Converter Puncher 
1st two months 257.20 267.20 
Thereafter 261.30 271.30 

Assistant Skimmer Operator 
1st two months 260.70 270.70 
Thereafter 266.60 276.60 

Mobile Equipment Operator 
Grade I 288.00 298.00 
Grade II 292.80 302.80 
Grade III 299.30 309.30 

Utility Man on Shift 
Grade I 258.60 268.60 

Sand Dryer Operator 
1st two months 258.60 268.60 
Thereafter 261.30 271.30 

Materials Handling Operator 
1st two months 260.70 270.70 
Thereafter 266.60 276.60 

ay Work 
Crusher Operator 

1st two months 258.60 268.60 
Thereafter 261.30 271.30 

Matte Handler 
1st two months 258.60 268.60 
Thereafter 261.30 271.30 

Linotex Operator 264.20 274.20 
Storeman 252.70 262.70 
Mobile Equipment Operator 288.00 298.00 
Utility Man Grade II 247.40 257.40 
Silo Man 

1st two months 257.90 267.90 
Thereafter 261.30 271.30 

(3) Casual Workers shall be paid 15 per cent in 
addition to the rates prescribed in this clause. 

(4) Leading Hand Rates: In addition to the 
appropriate margin prescribed in this clause, a 
leading hand shall be paid— 
(a) If placed in charge of not less 

than three and not more than 10 
other workers 13.20 

(b) If placed in charge of more than 
10 and not more than 20 other 
workers 19.90 

(c) If placed in charge of more than 20 
other workers 25.80 

(C) Delete the amount of 16 cents in subclause 
(2) of this clause and insert in lieu thereof the 
amount of 17 cents. 
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NURSES' (COMMUNITY AND OCCUPATIONAL 
HEALTH) AWARD No. A26 of 1984. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40 — Award Variation Pursuant to the 

Structural Efficiency Principle. 
The Royal Australian Nursing Federation 

Industrial Union of Workers 
and 

Honourable Minister for Health and Others 
No. 548 of 1988. 

Nurses Community Health 
COMMISSIONER J.A. NEGUS. 

20th day of September 1988. 

Order. 
HAVING heard Ms H. Handmer on behalf of the 
Applicant and Ms M.M. Kaempf on behalf of the 
Respondents, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act 1979 and 
having been satisfied that the Applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the Applicant will not pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles and with the 
consent of the parties, hereby orders:— 

(1) That the Nurses (Community and 
Occupational Health) Award No. A26 of 1984 be 
amended in accordance with the following 
Schedule to give effect to the Applicant's "no extra 
claims" commitment and the provisions of 
paragraph 4 of the General Order No. 730 of 1988 
dated 14 September. 

(2) That the Nurses' (Community and 
Occupational Health) Award No. A26 of 1984 be 
varied by increasing the wage rate applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 20 September 1988 
in accordance with the rates specified in Column A 
of the following Schedule. 

(3) That the Nurses' (Community and 
Occupational Health) Award No. A26 of 1984 be 
varied by increasing allowances which relate to 
work or conditions applicable immediately prior 
to the date of this Order by three per cent with effect 
on and from 20 September 1988 in accordance with 
the rates specified in the following Schedule. 

(4) That the Nurses' (Community and 
Occupational Health) Award No. A26 of 1984 be 
further varied by increasing the wage rate resulting 
from the increase specified in paragraph (2) of this 
Order by a flat amount of $10.00 per week with 
effect on and from 20 March 1989 in accordance 
with the rates specified in Column B of the 
following Schedule. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 25.—Nursing Outpost—Availability 

Allowance: Delete subclause (1) of this clause and 
insert in lieu the following:— 

(1) Where a registered general nurse is required 
to work at any of the locations as prescribed in the 
Groups listed in subclause (8) then the following 
provisions shall apply. 

Group 4 — An allowance of $61.80 per week 
plus four weeks special leave per annum. 

Group 3 — An allowance of $46.40 per week 
plus two weeks special leave per annum. 

Group 2 — An allowance of $30.90 per week 
plus two weeks special leave per annum. 

Group 1 — An allowance of $30.90 per 
week. 

2. Clause 26.—Wages: Delete this clause and insert 
in lieu the following:— 

26.—Wages. 
It is a term of this award that the Union under- 

take, until 1 July 1989, not to pursue any extra 
claims, award or over-award, except when consist- 
ent with the State Wage Principles. 

An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

The minimum rate of wages per week payable 
under this award shall be as follows: 

(1) Enrolled Nurses shall be paid at the 
following rates:— 

Column A Column B 
Operative Operative 

from from 
20/09/88 20/03/89 
Per week Per week 

S S 
1st year of experience 

after registration 365.70 375.70 
2nd year of experience 

after registration 370.40 380.40 
3rd year of experience 

after registration 380.90 390.90 
Special Class 399.90 409.90 
(The appointment of "Special Class" 
shall be at the discretion of the employer 
which may be exercised to recognise 
special skills or responsibilities not 
usually required of an enrolled nurse.) 

(2) Nurse Grade 1:— The following rates 
shall be paid to nurses classified at each 
level: 

Level 1 484.10 494.10 
2 496.90 506.90 
3 509.40 519.40 
4 522.30 532.30 
5 535.00 545.00 
6 547.90 557.90 
7 560.60 570.60 
8 573.30 583.30 
9 604.10 614.10 

10 626.90 636.90 
11 649.70 659.70 

Note: 
L A registered nurse shall enter the 

service at Level 1 and shall proceed by 
annual increments to Level 4 unless 
otherwise specified in this subclause. 

2. A registered nurse with one post 
basic certificate shall enter the service at 
Level 2 and shall proceed by annual 
increments to Level 5. 
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3. A registered nurse with two post 
basic certificates shall enter the service at 
Level 3 and shall proceed by annual 
increments to Level 8. 

4. A registered nurse with a post basic 
tertiary nursing qualification from a 
university or college of advanced educa- 
tion shall enter the service at Level 5 and 
proceed by annual increments to Level 
9. 

5. A registered nurse appointed to pro- 
vide the Staff Development programmes 
to the service shall enter at Level 9 and 
proceed by annual increments to Level 
11. 

6. Where an employee who is 
designated "Senior Nurse" by the 
employer has not reached the 
penultimate increment of that employee's 
range, that employee shall nevertheless 
be paid at that rate plus 4.5 per cent whilst 
so designated. Advancement to the final 
increment shall occur in the same 
manner as would have been the case if the 
employee had not been designated as 
senior nurse and if the employee is still so 
designated, 4.5 per cent shall be added to 
the final increment. 

7. An employee who is designated as 
"Nurse in Charge" shall receive an 
allowance equal to 4.5 per cent of her 
ordinary base wage whilst so 
designated. 

8. The determination of a salary range 
within these levels shall be at the discre- 
tion of the employer and will have regard 
for the qualification(s) required by the 
employer and used in the employee's 
employment. 

(3) Nurse Grade 2:— 
(1) The following rates shall be paid to 

nurses classified at each level:— 
Column A Column B 
Operative Operative 

from from 
20/09/88 20/03/89 
Per week Per week 

S S 

Level 1 601.50 611.50 
2 610.60 620.60 
3 616.70 626.70 
4 633.00 643.00 
5 640.90 650.90 
6 663.50 673.50 
7 746.70 756.70 
8 752.70 762.70 
9 777.10 787.10 

(2) Nurses shall be classified at each 
level as follows: 

Level 1 — District Nursing Super- 
visor with two post basic 
certificates. 

Level 2 — District Nursing Super- 
visor with post basic tertiary nursing 
qualifications from a university or 
college of advanced education. 
Deputy Director Community 
Nursing (Eastern Goldflelds, 
Pilbara. Central region) with two 
post basic certificates. 

Level 3 — Deputy Director Com- 
munity Nursing (Eastern Goldfields. 
Pilbara, Central Region) with post 
basic tertiary nursing qualifications 
from a university or college of ad- 
vanced education. 

Level 4 — District Nursing Super- 
visor with two post basic certificates 
and post basic tertiary nursing 
qualifications from a university or 
college of advanced education. 
Director Community Nursing (Eas- 
tern Goldfields, Pilbara, Centra! 
Region) with two post basic 
certificates. Deputy Director Com- 
munity Nursing (Metropolitan, 
South West, Kimberleys) with two 
post basic certificates. Occupational 
Health Supervisor with two post 
basic certificates. 

Level 5 — Deputy Director Com- 
munity Nursing (Eastern Goldfields, 
Pilbara, Central Region) with two 
post basic certificates and post basic 
tertiary nursing qualifications from a 
university or college of advanced 
education. Director Community 
Nursing (Eastern Goldfields, 
Pilbara, Central Region) with post 
basic tertiary nursing qualifications 
from a university or college of ad- 
vanced education. Deputy Director 
Community Nursing (Metropolitan, 
South West, Kimberleys) with post 
basic tertiary nursing qualifications 
from a university or college of ad- 
vanced education. Occupational 
Health Supervisor with post basic 
tertiary nursing qualifications from a 
university or college of advanced 
education. 

Level 6 — Director Community 
Nursing (Eastern Goldfields, 
Pilbara, Central Region) with two 
post basic certificates and post basic 
tertiary nursing qualifications from a 
university or college of advanced 
education. Deputy Director Com- 
munity Nursing (Metropolitan, 
South West, Kimberleys) with two 
post basic certificates and post basic 
tertiary nursing qualifications from a 
university or college of advanced 
education. Occupational Health 
Supervisor with two post basic cer- 
tificates and post basic tertiary 
nursing qualifications from a univer- 
sity or college of advanced 
education. 

Level 7 — Director Community 
Nursing (Metropolitan, South West, 
Kimberleys) with two post basic 
certificates. 

Level 8 — Director Community 
Nursing (Metropolitan, South West, 
Kimberleys) with post basic tertiary 
nursing qualifications from a uni- 
versity or college' of advanced 
education. 

Level 9 — Director Community 
Nursing (Metropolitan, South West, 
Kimberleys) with two post basic 
certificates and post basic tertiary- 
nursing qualifications from a univer- 
sity or college of advanced 
education. 
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NURSES' (INDEPENDENT SCHOOLS) AWARD 
No. 21B of 1962. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
The Royal Australian Nursing Federation 

Industrial Union of Workers 
and 

Aquinas College and Others. 
No. 1262 of 1987. 

Nurses Independent Schools 
COMMISSIONER J.A. NEGUS. 

10th day of November 1988. 

Order. 
HAVING heard Ms H. Handmer on behalf of the 
Applicant and Mr. M. O'Connor and Mr P. Gair on 
behalf of the Respondents, and by consent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979 hereby 
orders— 

That the Nurses' (Independent Schools) Award 
No. 21B of 1982 be varied in accordance with the 
following Schedule and that such variation shall 
take effect as from the beginning of the first pay 
period commencing on or after the 26th day of 
August 1988. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 7. — Wages: Delete the existing Clause 7. — 

Wages and insert the following in lieu:— 

7. — Wages. 
It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles. 

The minimum rate of wages payable to 
employees covered by this Award shall be as 
follows: 

Column A Column B Column C Column D 
Operative Operative Operative Operative 

from from from from 
21/9/88 1/11/88 1/1/89 21/3/89 

(1) Nurse with 
less than one 
year's experi 
ence after 
registration 366.80 374.20 381.50 391.50 

(2) Thereafter 375.50 383.00 390.50 400.50 
2. Clause 19. — Payment of Wages: Delete the 

existing Clause 19. — Payment of Wages and insert the 
following in lieu:— 

19. — Payment of Wages. 
(1) Where an obligation to pay a final amount 

contains a decimal figure of .5 of a cent or more the 
amount to be paid shall be the next whole cent. 
Example — 5.5 cents becomes 6.0 cents. Where the 
amount to be paid contains a decimal figure of less 
than .5 of a cent, such decimal figure shall be 
disregarded. Example — 5.4 cents becomes 5.0 
cents. 

(2) Wages shall be paid into the employees 
account with a bank or other financial institution, 
registered in Western Australia and operating 
through an electronic transfer fund. 

NURSES (PUBLIC HOSPITALS) AWARD 
No. A10 of 1986. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
The Royal Australian Nursing Federation 

Industrial Union of Workers 
and 

Honourable Minister for Health and Others. 
No. 544 of 1988. 

Nurses Public Hospitals 
COMMISSIONER J.A. NEGUS. 

20th day of September 1988. 

Order. 
HAVING heard Ms H. Handmer and with her Ms J. 
Ardern on behalf of the Applicant and Ms M.M. 
Kaempf on behalf of the Respondents, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979 and having 
being satisfied that the Applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the Applicant will not pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles and with the 
consent of the parties, hereby orders:— 

(1) That the Nurses (Public Hospitals) Award 
No. A10 of 1986 be amended in accordance with 
the following Schedule to provide for the inclusion 
of the Applicant's no extra claims commitment 
and the provisions of paragraph 4 of the General 
Order No. 730 of 1988 dated 14 September. 

(2) That the Nurses (Public Hospitals) Award 
No. A10 of 1986 be varied by increasing the wage 
rate applicable immediately prior to the date of this 
Order by three per cent with effect on and from 20 
September, 1988 in accordance with the rates 
specified in Column A of the following 
Schedule. 

(3) That the Nurses (Public Hospitals) Award 
No. A10 of 1986 be varied by increasing allowances 
which relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 20 September 1988 
in accordance with the rates specified in the 
following Schedule. 

(4) That the Nurses (Public Hospitals) Award 
No. A10 of 1986 be further varied by increasing the 
wage rate resulting from the increase specified in 
paragraph (2) of this Order by a flat amount of 
$10.00 per week with effect on and from 20 March 
1989 in accordance with the rates specified in 
Column B of the following Schedule. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
Clause 10. — Wages and Allowances: Delete this 

clause and insert in lieu thereof the following:— 

10. — Wages and Allowances. 
It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles. 
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An employer on whom this award or industrial 
agreement is binding shall not increase the rate of 
wage payable to an employee on 9 September 1988 
or otherwise vary the conditions of employment 
applicable to an employee on that date so as to 
increase that employer s labour costs, except to the 
extent that any such increase has been authorised 
by the Commission after that date. 

The following shall be the minimum weekly 
rates of wages payable to employees covered by this 
award: 

Column AColumn B 
Operative Operative 

Column A Column B 

Student Nurse 
(a) Adult 
1st year of training 
2nd year of training 
3rd year of training 
Student under 21 years 
of age 
1st year of training 
2nd year of training 
3rd year of training 
4th year of training 

from 
20/9/88 

per week 

279.20 
327.50 
351.60 

235.00 
273.90 
324.20 
349.40 

from 
20/3/89 

per week 

289.20 
337.50 
361.60 

240.80 
280.70 
332.20 
358.00 

(b) A student nurse who turns 21 years of 
age during a particular year of training shall 
automatically move to the adult rate of pay 
appropriate to the year of training. 

(c) An enrolled nurse, mothercraft nurse or 
dental nurse under 21 years of age 
undertaking general training shall in the first 
and second year be paid at the rate prescribed 
for a second year student under 21 years of 
age. 

(d) The rates of wages for student nurses 
shall be varied so as to maintain the 
percentage relationship between the rate for 
the registered general nurse first year and the 
rate now prescribed for a student nurse. 

(2) A registered nurse undertaking post basic 
training in a course leading to registration or a 
certificate endorsed by the Nurses Board of 
Western Australia shall be paid at the rate 
prescribed in paragraph (a) of subclause (1) of 
Section A of this clause for the second year of 
experience or such higher rate commensurate with 
the pre-requisite experience for entry to a course. 
Provided that this subclause shall not operate so as 
to increase the rate of wage being paid to a nurse at 
the point of entry to such a course. 

(3) Registered Mothercraft Nurse 
Column A Column B 

$ $ 
First year 346.50 356.50 
Second year 353.90 363.90 
Third year 364.70 374.70 
Fourth year 375:80 385.80 
Fifth year and 
thereafter 386.70 396.70 

Section A: Employees to whom the new career 
structure has been applied in accordance with the 
Definitions contained in Section (1) of Clause 5. — 
Definitions of this award. 

(1) Registered General Nurses 
Column A Column B 

(a) Level 1: 405.10 
418.50 
436.50 
455.30 
469.60 
486.30 
505.60 

415.10 
428.50 
446.50 
465.30 
479.60 
496.30 
515.60 

(b) Level 2: 1 
2 
3 
4 

(c) Level 3: 1 

(d) Level 4: 

537.70 
552.70 
574.10 
584.80 
635.20 
651.30 
666.30 
682.40 
702.70 
724.10 
766.90 
788.40 
809.80 
841.90 
841.90 
898.80 

547.70 
562.70 
584.10 
594.80 
645.20 
661.30 
676.30 
692.40 
712.70 
734.10 
776.90 
798.40 
819.80 
851.90 
851.90 
908.80 

Increment 
Points 

1 to 4 
i to 4 
1 to 4 
1 to 4 

(e) Level 5: 1 841.90 851.90 
2 898.80 908.80 

(0 Classification Increment in Levels Level Points 
Area Manager 2 lto4 
Clinical Instructor 2 1 to 4 
Clinical Nurse 2 1 to 4 
Clinical Nurse Specialist 3 1 to 4 
Co-ordinators— 
Nursing Research and Nursing 
Staff Development 
—Royal Perth Hospital and Sir 
Charles Gairdner Hospital 4 5 and 6 
—Fremantle Hospital. King 
Edward Memorial Hospital. 
Princess Margaret Hospital 4 3 and 4 
—Mt. Henry and Osborne Park 4 2 and 3 
—All other hospitals 4 1 and 2 
Nurse Educator 3 1 to 4 
Nurse Manager 3 1 to 4 
Nursing Researcher 3 1 to 4 
Registered Nurse 1 1 to 7 
Research Nurse 2 1 to 4 
Staff Development Educator 3 ! to 4 
Staff Development Nurse 2 1 to 4 

(g) Director of Nursing (Non-teaching 
Hospitals) 

3.1 4 1 
3.2 4 2 
3.3 4 3 
4.1 4 4 
4.2 4 5 
5.1 5 1 
5.2 5 2 

(h) For the purposes of paragraph (g) of this 
subclause, the non-teaching hospitals are 
classified as follows. 

(i) Group 3.1 
Beverley Kellcrberrin Northampton 
Boddington Kojonup Pemberton 
Boyup Brook Kondinin Pingelly 
Bruce Rock Kununoppin Quairading 
Corrigin Merredin Ravensthorpe 
Cunderdin Moora Southern Cross 
Dalwallinu Morawa Three Springs 
Donnybrook Mount Barker Wongan Hills 
Dumbleyung Mullewa Wooroloo 
Exmouth Mannup Wyalkatchem 
Gnowangerup Narembeen Yarloop 
Goomalhng Norseman York 

Group 3.1 
Beverley 
Boddington 
Boyup Brook 
Bruce Rock 
Corrigin 
Cunderdin 
Dalwallinu 
Donnybrook 
Dumbleyung 
Exmouth 
Gnowangerup 
Goomalhng 
Harvey 
Group 3.2 
Augusta 
Bridgetown 
Denmark 

Northampton 
Pemberton 
Pingelly 
Quairading 
Ravensthorpe 
Southern Cross 
Three Springs 
Wongan Hills 
Wooroloo 
Wyalkatchem 
Yarloop 
York 

Lake Grace 
Laverton 
Leonora 

Numbala Nunga 
Onslow 
Paraburdoo 

Fitzroy Crossing Margaret River Tom Price 
Halls Creek 
Katanning 
Group 3.3 
Broome 
Busselton 
Collie 
Group 4.1 
Carnarvon 
Kalamunda Narrogin 
Northam 
Pinjarra 
Rockingham/ 

Kwinana 
Sunset 
Group 4.2 
Derby 
Geraldton 
Port Hedland 
Wanneroo 
Group 5.1 
Albany 
Armadale 
Bunbury 
Kalgoorlie 
Group 5.2 
Mt. Henry 

Meekatharra 
Newman 

Esperance 
Kununurra 
Manjimup 
Nichol Bay 

Wagin 
Wyndham 

Swan Districts 

Osborne Park 
(2) (a) Subject to the provisions of paragraphs 

(b), (c) and (d) of this subclause, an employee 
promoted to a position classified Level 2 (other 
than a Clinical Nurse Level 2,3,4 or 5 shall not be 
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confirmed in the position until that employee has 
satisfied a peer assessment panel of his/her 
competency at that level. 

(b) A Level 1 Registered Nurse may be 
reclassified to Level 2 Clinical Nurse after having 
gained the required qualifications and experience 
and after successfully completing a peer review 
assessment 

(c) Notwithstanding paragraph (a) of this 
subclause, the provisions of the Industrial 
Relations Act Part 11A Constituent Authorities. 
Division 4 — Promotions Appeal Boards shall 
apply. 

(d) The provisions of sub-paragraphs (a), (b) 
and (c) of this subclause only apply to employees 
engaged at Sir Charles Gairdner Hospital. Royal 
Perth Hospital. Fremantle Hospital. King Edward 
Memorial Hospital and Princess Margaret 
Hospital. Confirmation and classification in all 
other hospitals shall be by an a range me nt as 
agreed between the employer and the union. 

(3) (a) Progression through the increments for 
a registered nurse classified at Level 1 shall occur 
by annual increments. 

(b) Progression for all other classifications for 
which there is more than one wage point, shall be 
by annual increments, subject to a satisfactory 
performance appraisal. 

(4) Where an employee is appointed to a 
position, previous relevant nursing experience at 
that level, or in a similar level under a differing 
career structure, shall be taken into account for 
determining the appropriate increment level. 

Experience shall include the time spent in 
hospital based post basic courses, and includes 
midwifery and psychiatric training. 

(5) The onus of proof of previous experience 
shall rest with the employee. 

Provided that an employee returning to the 
profession after an absence greater than five years 
shall commence at the first increment of Level 1 for 
a period of three months. During this time the 
employee shall be reviewed by a peer assessment 
panel. Upon satisfactory review she/he shall move 
to a level and increment as determined by the 
panel's assessment. An employee who fails to 
satisfy the panel ofher/his competency to progress 
through the Level 1 increments or into another 
level as the case may be, may apply for 
reassessment by a peer assessment panel after a 
period of 12 months from the date of 
employment. 

Section B: Employees to whom the new structure 
has not been applied and who are employed in the 
classifications defined in Section 2 of Clause 5. — 
Definitions of this award. 

(1) Registered General Nurse. 
(a) Registered General Nurses: 

Column A Column B 
S $ 

1st year 405.10 415.10 
2nd year 418.50 428.50 
3rd year 436.50 446.50 
4th year 455.30 465.30 
5th year 469.60 479.60 
6th year 486.30 496.30 
Thereafter 505.60 515.60 

Provided that a registered general nurse who is 
in charge of a ward, departmentor floor during the 
off duty period of a charge nurse, in addition to the 
appropriate weekly wage prescribed for the 
classification of "Registered General Nurse" shall 
be paid an allowance equivalent to the difference 
between the ordinary daily rate of a registered 
general nurse on the thereafter rate and the 
ordinary daily rate of a first year charge nurse. 

For the purpose of this provision, "off duty 
period" shall mean the period of time between the 
termination of duty on one shift and the 
commencement of duty on the next succeeding 
shift. It shall not include time off on account of 
meal breaks, rest periods or rostered days off 
duty. 

(b) Charge Nurse or Clinical Instructor or 
Extended Care Nurse. 

Years of experience as such in either 
classification. 

Column A Column B 
$ S 

1st year 531.30 541.30 
2nd year 541.00 551.00 
3rd year 550.60 560.60 
4th year and 
thereafter 560.20 570.20 

For the purpose of relating service in 
this classification under the replaced 
award to the provisions of this subclause 
the following conversion scale shall 
apply. 

Previous Scale New Scale 
1st and 2nd year = 1st year 
3rd year = 2nd year 
4th year = 3rd year 

5th year and thereafter = 4th year and 
thereafter. 

Provided that a registered general nurse who is 
appointed in charge of an intensive care unit 
coronary care unit or dialysis unit, or of a ward, 
theatre or department in a teaching hospital shall 
be paid at the rate of SI 1.00 per week and in a 
training school at the rate of $6.00 per week in 
addition to the appropriate wage rate prescribed 
for a charge nurse. Experience as a charge nurse 
shall be counted as experience as a clinical 
instructor and vice versa. 

(c) Nurse Educator or Supervisory Nurse 
Column A Column B 

$ $ 
1st year 560.50 570.50 
2nd year 584.70 594.70 
Thereafter 604.10 614.10 

(d) Night Nurse in charge or Assistant Matron 
Average occupied 
beds— 
Under 10 500.50 510.50 
10 and under 31 536.20 546.20 
31 and under 71 584.70 594.70 
71 and under 171 604.10 614.10 
171 and under 251 622.80 632.80 
251 and under 351 642.00 652.00 
351 and under 451 660.60 670.60 
451 and over 684.40 694.40 

(e) Senior Nurse Educator 
1st year 635.50 645.50 
2nd year 651.20 661.20 
Thereafter 666.80 676.80 

(f) Deputy Principal 
Nurse Educator where 
the establishment of 
Nurse Educators 
10 and under 682.50 692.50 
More than 10 724.10 734.10 

(g) Principal Nurse 
Educator where the 
establishment of 
Nurse Educators 
10 and under 754.10 764.10 
More than 10 803.50 813.50 
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Column AColumn B 
S S 

(h) Deputy. Matron 
Average occupied 
beds— 
Under 71 635.70 645.70 
71 and under 171 686.60 696.60 
171 and under 251 721.20 731.20 
351 and under 451 753.30 763.30 

(i) Matron 
Average occupied 
beds— 
Under 10 645.90 655.90 
10 and under 31 686.60 696.60 
31 and under 71 721.20 731.20 
71 and under 171 803.30 813.30 
171 and under 251 841.90 851.90 
351 and under 451 916.90 926.90 

(2) Allowances: In addition to the wages 
prescribed in this clause, allowances as set out 
hereunder shall be paid to employees. 

(a) A nurse holding a post graduate diploma or 
degree obtained from a recognised college of 
nursing, university or college of advanced 
education and required in her/his employment. 

(i) Six months' study 18.80 
(ii) 12 months'study 31.50 

(b) An employee holding a post basic certificate 
endorsed by the Nurses Board of WA and required 
in her/his employment 

(i) Six months" study 10.50 
(ii) 12 months' study 14.60 

(c) A Director of Nursing of a hospital where no 
medical practitioner resides within nine miles of 
the hospital 

12.20 per week 
(d) A nurse in charge of a clinic for venereal 

diseases 
9.00 per week. 

extra claims, award or over-award, except when 
consistent with the State Wage Principles and with the 
consent of the parties, hereby orders:— 

(1) That the Nurses' (Welfare and Corrections) 
Award No. 3 of 1973 be amended in accordance 
with the following Schedule to give effect to the 
Applicant's no extra claims commitment and the 
provisions of paragraph 4 of the General Order No. 
730 of 1988 dated 14 September. 

(2) That the Nurses' (Welfare and Corrections) 
Award No. 3 of 1973 be varied by increasing the 
wage rate applicable immediately prior to the date 
of this Order by three per cent with effect on and 
from 20 September, 1988 in accordance with the 
rates specified in Column A of the following 
Schedule. 

(3) That the Nurses' (Welfare and Corrections) 
Award No. 3 of 1973 be varied by increasing 
allowances which relate to work or conditions 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 20 
September 1988 in accordance with the rates 
specified in the following Schedule. 

(4) That the Nurses' (Welfare and Corrections) 
Award No. 3 of 1973 be further varied by increasing 
the wage rate resulting from the increase specified 
in paragraph (2) of this Order by a flat amount of 
$10.00 per week with effect on and from 20 March 
1989 in accordance with the rates specified in 
Column B of the following Schedule. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
Clause 19. — Wages: Delete this clause and insert in 

lieu thereof the following:— 

NURSES' (WELFARE AND CORRECTIONS) 
AWARD No. 3 of 1973. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
The Royal Australian Nursing Federation 

Industrial Union of Workers 
and 

Honourable Minister for Community Services 
and Others. 

No. 547 of 1988. 
Nurses Welfare and Corrections. 

COMMISSIONER J.A. NEGUS. 
20th day of September 1988. 

Order. 
HAVING heard Ms H. Handmer on behalf of the 
Applicant and Ms M.M. Kaempf on behalf of the 
Respondents, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 
and having being satisfied that the Applicant has 
formally committed itself to co-operate in a review (to 
be monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the Applicant will not pursue any 

19. — Wages. 
It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles. 

An employer on whom this award or industrial 
agreement is binding shall not increase the rate of 
wage payable to an employee on 9 September 1988 
or otherwise vary the conditions of employment 
applicable to an employee on that date so as to 
increase that employer's labour costs, except to the 
extent that any such increase has been authorised 
by the Commission after that date. 

The minimum rate of wages per week payable 
under this award shall be as follows: 

Column A Column B 
Operative Operative 

from from 
20/9/88 20/3/89 

per week per week 
S S 

Registered General Nurse 
Level 1 484.10 494.10 
Level 2 496.90 506.90 
Level 3 509.40 519.40 
Level 4 522.30 532.30 
Level 5 535.00 545.00 
Level 6 547.90 557.% 
Level 7 560.60 570.60 
Level 8 573.30 583.30 
Level 9 604.10 614.10 

Note: 
1. A registered nurse shall enter the service at Level 1 

and shall proceed by annual increments to Level 4 
unless otherwise specified in this subclause. 

2. A registered nurse with one post basic certificate 
shall enter the service at Level 2 and shall proceed by 
annual increments to Level 5. 
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3. A registered nurse with two post basic certificates The following shall be the actual wage per week 
shall enter the service at Level 3 and shall proceed by payable to workers covered by this award:— 
annual increments to Level 8. ll"'/2 ^mths A™ -W* Over 

year -2 yrs -3 yrs -4 yrs 5 yrs 
4. A registered nurse with a post basic tertiary ' s $ s s s 

nursing qualification from a university or college of d) Bunkering Operator mgo 454.90 459.90 465.:o 470.40 
advanced education shall enter the service at Level 5 (2) Trainee Bunkering Operator 434.20 439.20 444.40 449.80 455.00 
and shall proceed by annual increments to Level 9. Bunkering Attendant 379.30 383.80 388.20 393.30 398.30 

5. Where an employee who is designated Senior <4) finstaitamn"™'1''"' 389.30 393.70 398.60 403.30 408.10 
Nurse by the employer has not reached the penultimate The additional margin payable to a worker who 
increment of that employee s range, that employee shall js reqUjreci to operate a vehicle hoist for which a 
nevertheless be paid at that rate plus 4.5 per cent whilst licence is necessary, provided that the employee 
so designated. Advancement to the final increment holds the licence issued by the appropriate State 
shall occur m the same manner as would have been the authority, shall be paid $5.00 per week. 
case if the employee had not been designated as senior I padina Hands- In addition to the rates 

ST^,J5^MS2lSr,-43,,er P^.-'S^.^SSfi'SdSS . . , of three or more workers, or whilst m sole charge of 
6. The determination of salary range within these operating facilities, shall be paid $16.10 per week, 

levels shall be at the discretion of the employer and will 
have regard for the qualification(s) required by the 
employer and used in the employee's employment. 

OIL BUNKERING BP (FREMANTLE) LIMITED 
AWARD No. 20 of 1981. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Variation of an Award. 

Australasian Society of Engineers, Moulders and 
Foundry Workers Industrial Union of Workers, 

Western Australian Branch 
and 

BP Refinery (Kwinana) Pty Ltd. 
No. 250 of 1988. 

Various Oil 
COMMISSIONER S.A. KENNEDY. 

10th day of October 1988. 

Order. 
HAVING heard Ms D. Blaskett on behalf of the 
Applicant and Mr E. Hayes on behalf of the 
Respondent, I the undersigned pursuant to the powers 
conferred by the Industrial Relations Act, 1979, and by 
consent, do hereby order— 

That the terms of the BP Oil (Bunkering) Award 
No. 20 of 1981 as amended be further varied in 
accordance with the following schedule with effect 
from the beginning of the first pay period on or 
after the 5th day of February, 1988. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Schedule. 
Clause 24. — Wages: Delete this clause and insert the 

following in lieu thereof— 

24. — Wages. 
An employer on whom this award is binding 

shall not increase the rate of wage payable to an 
employee on 5 February 1988, or otherwise vary the 
conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

PERMANENT BUILDING SOCIETIES 
(ADMINISTRATIVE AND CLERICAL OFFICERS) 

AWARD No. 26 of 1975. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 
Section 40. — Award Variation 

Federated Clerks' Union of Australia 
Industrial Union of Workers, WA Branch 

and 
Perth Building Society and Others. 

No. 1199 of 1987. 
Various Finance. 

COMMISSIONER S.A. KENNEDY. 
8th day of December 1988. 

Order. 
HAVING heard Ms J.G. Barnesby on behalf of the 
Applicant and Mr D.M. Jones on behalf of the 
Respondents, I, the undersigned, pursuant to the 
powers conferred by the Industrial Relations Act, 1979, 
do hereby order:— 

That the terms of the Permanent Building 
Societies (Administrative and Clerical Officers) 
Award No. 26 of 1975 as amended be further varied 
in accordance with the following schedule with 
effect from the beginning of the first pay period 
commencing on or after the 16th day of September, 
1988. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Schedule. 
Clause 8. Meal Allowance: Delete this clause and 

insert the following in lieu: 

8. — Meal Allowance. 
(1) An officer required to work overtime for 

more than two hours after his usual ceasing time or 
after 6.00 p.m., whichever is the later, on any day of 
the week or after 1.00 p.m. on the day on which the 
weekly half holiday is observed or on a Sunday or 
any holiday prescribed in Clause 9. — Holidays of 
this agreement shall be provided with a meal. 

(2) If that meal is not provided the worker shall 
be paid a meal allowance of $4.30 in addition to the 
appropriate overtime payment as prescribed in 
Clause 7. — Overtime. 



69 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

PEST CONTROL INDUSTRY AWARD No. 9 of 1982 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
The Australian Workers' Union, West Australian 

Branch, Industrial Union of Workers 
and 

Allpest (Australia) Pty Ltd. 
No. 1069 of 1988. 

Operators Pest Control. 
COMMISSIONER J.F. GREGOR. 

6th day of October 1988. 

Order. 
HAVING heard Mr M.C. Hall on behalf of the 
Applicant and Mr. P.J. Cooke on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act, 1979 and 
having been satisfied that the Applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the Applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, hereby 
orders— 

That the Pest Control Industry Award 1982, No. 9 
of 1982— 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 2A. — State Wage Principles — September 
1988 to give effect to the Applicant's no extra claims 
commitment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 14 
September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 6 
October 1988 in accordance with the rates specified 
in Column A of the following Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 6 October 1988 in 
accordance with the rates specified in the following 
Schedule. 

(4) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $ 10.tiO per week 
with effect on and from 6 April 1989 in accordance 
with the rates specified in Column B of the 
following Schedule. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Immediately following 

2. Arrangement insert 2A. State Wage Principles — 
September 1988. 

2. Clause 2. — Arrangement: Immediately following 
this clause insert the following new Clause 2A. — State 
Wage Principles — September 1988 as follows:— 

2A. — State Wage Principles — September 1988. 
(1) It is a term of this Award that the Union 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3.—Clause 19. — Wages: Delete this clause and insert 
in lieu the following: 

The minimum rates of wages payable to 
employees covered by this award shall be as 
follows: 

(1) Adult Employees 
Column A 

6/10/88 
S 

Column B 
6/4/89 

$ 
Qualified Operator Grade 1 

(as defined) 290.70 300.70 
Qualified Operator Grade 2 

(as defined) 278.40 288.40 
Qualified Operator Grade 3 

(as defined) 266.40 276.40 
Qualified Operator Grade 4 

(as defined) 260.20 270.20 
Qualified Operator Grade 5 

(as defined) 254.10 264.10 
Trainee Operator Grade 1 

(as defined) 241.80 251.80 
Trainee Operator Grade 2 

(as defined) 229.70 239.70 
(2) Junior Employees 

Percentage of Trainee Operator Grade 1 (as 
defined) rate per week: 

% 
Under 16 years of age 40 
At 16 years of age 50 
At 17 years of age 60 

(3) Leading Hands 
Employees appointed by the employer as 

Leading Hands shall be paid the following 
amounts in addition to the ordinary rate of 
pay- $ 
(a) If placed in charge of not less 

than three and not more than 
10 other employees 13.20 

(b) If placed in charge of more 
than 10 and not more than 20 
other employees 19.90 

(c) If placed in charge of more than 
20 other employees 25.80 
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PRINTING (COUNTRY) AWARD No. 9 of 1969. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
Printing and Kindred Industries Union, Western 
Australian Branch, Industrial Union of Workers 

and 
The South West Times and Others. 

No. 1125 of 1988. 
Various Classifications Printing- 

Country Newspapers. 
COMMISSIONER J.A. NEGUS. 

16th day of September 1988. 

HAVING heard Mr G. Bucknall on behalf of the 
Applicant and Mr. E.M. Baroni on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act, 1979 and 
having been satisfied that the Applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the Applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, hereby 
orders— 

That the Printing (Country) Award No. 9 of 
1969— 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 2A. — State Wage Principles — September 
1988 to give effect to the Applicant's no extra claims 
commitment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 14 
September; 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from the 
16 September 1988 in accordance with the rates 
specified in Column A of the following 
Schedule; 

(3) be varied by increasing supplementary 
payments applicable immediately prior to the date 
of this Order by three per cent with effect on and 
from 16 September 1988 in accordance with the 
rates specified in the following Schedule; 

(4) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 16 September 1988 
in accordance with the rates specified in the 
following Schedule; 

(5) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $10.(X) per week 
with effect on and from 16 March 1989 in 
accordance with the rates specified in Column B of 
the following Schedule. 

Schedule. 
1. Clause 2. — Arrangement: Add a new number and 

title 2A. — State Wage Principles — September 1988 
following the number and title 2. — Arrangement. 

2. Clause 2. — Arrangement; Following this clause 
insert a new Clause 2A — State Wage Principles — 
September 1988 as follows— 

2A — State Wage Principles — September 1988. 
(1) It is a term of this award that the Union 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 11. — Rates of Wages: Delete subclauses 
(1), (2) and (3) and insert in lieu the following: 

A B 
Award Wage Award Wage 

16/9/88 ' 16/3/89 

Adults: 
Compositor 
Keyboard Operator 
Proof Reader 
Proof Reader's Assistant 
Printing Machinist 
Artist/Designer 
Graphic Reproduction 

(a) Image Preparer 
(b) Plate Preparer 
(c) Cylinder Preparer 

Small Offset Machinist 
Binder/Finisher 
Employee employed directly in 
connection with stationery, system 
work, addressograp h work, paper 
products 
Feeder on any machine 
Storeman 
Screen Printing 

Stencil 
Power Driven Screen Printing Machine 

Operator 
Screen Attendant 

Any other adult employee 
Apprentices: 
First year 
Second year 
Third year 
Fourth year 
1st Exam Passed 
2nd Exam Passed 
3rd Exam Passed 
Juniors (Not Apprentices) 
Under 16 years of age 
Between 16 and 17 years of age 
Between 17 and 18 years of age 
Between 18 and 19 years of age 
Between 19 and 20 years of age 
Between 20 and 21 years of age 
Junior Artist/Designers 
Under 17 years of age 
Between 17 and 18 years of age 
Between 18 and 19 years of age 
Between 19 and 20 years of age 
Between 20 and 21 years of age 
Allowances 
Meal Money 
First Aid Allowance 

[L.S.] 
(Sgd.) J.A. NEGUS, 

Commissioner. 
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PRINTING (WESTERN MAIL) AWARD 
No. A39 of 1982. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
Printing and Kindred Industries Union, Western 
Australian Branch, Industrial Union of Workers 

and 
Western Mail. 

No. 1126 of 1988. 
Various Newspapers 

COMMISSIONER J.A. NEGUS. 
16th day of September 1988. 

Order. 
HAVING heard Mr G. Bucknall on behalf of the 
Applicant and Mr. S. Taylor on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act, 1979 and 
having been satisfied that the Applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the Applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, hereby 
orders— 

(1) That the Printing (Western Mail) Award No. 
A39 of 1982 be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 2A. — State Wage Principles — September 
1988 to give effect to the Applicant's no extra claims 
commitment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 14 
September. 

(2) That the Printing (Western Mail) Award No. 
A39 of 1982 be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from the 
16th day of September 1988 in accordance with the 
rates specified in Column A of the following 
Schedule. 

(3) That the Printing (Western Mail) Award No. 
A39 of 1982 be further varied by increasing the 
wage rate resulting from the increase specified in 
paragraph (2) of this Order by a flat amount of 
SI0.00 per week with effect on and from the 16th 
day of March 1989 in accordance with the rates 
specified in Column B of the following Schedule. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
2. Clause 2. — Arrangement: Following subclause 2. 

Arrangement of this clause insert the following new 
subclause: 

2A. State Wage Principles — September 1988. 
2. Clause 2. — Arrangement: Insert a new clause 

after this clause as follows: 

2A. — State Wage Principles — September 1988. 
(1) It is a term of this award that the Union 

undertake, until 1 July 1989 not to pursue any extra 
claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 

the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 9. — Rates of Wages: Delete subclause 
(IXa) and insert in lieu the following: 

Column A Column B 
Rate per week Rate per week 

16/9/1988 16/3/1989 
$ S 

(1) (a) Adults 
Compositor 452.80 462.80 
Photolithographer 452.80 462.80 
Printing Machinist 452.80 462.80 
Printing Engineer 452.80 462.80 
Assistant Machinist 350.90 358.70 
Publishing Hand 339.60 347.10 
General Hand 294.30 300.80 

QUARRY WORKERS' AWARD No. 13 of 1968. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
The Australian Workers' Union, West Australian 

Branch, Industrial Union of Workers 
and 

Pioneer Concrete Pty Ltd and Others. 
No 1052 of 1988. 

Quarry Workers Mining—Quarries 
COMMISSIONER J.F. GREGOR. 

6th day of October 1988. 

Order. 
HAVING heard Mr M.C. Hall on behalf of the 
Applicant and Mr. P.J. Cooke on behalf of the 
Respondents, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act, 1979 and 
having been satisfied that the Applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the Applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, hereby 
orders— 

That the Quarry Workers' Award 1969, No. 13 of 
1968— 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 2A, — State Wage Principles — September 
1988 to give effect to the Applicant's no extra claims 
commitment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 14 
September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 6 
October 1988 in accordance with the rates specified 
in Column A of the following Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 6 October 1988 in 
accordance with the rates specified in the following 
Schedule. 

(4) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of S10.00 per week 
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with effect on and from 6 April 1989 in accordance 
with the rates specified in Column B of the 
following Schedule. 

(Sgd.) J.F. GREGOR. 
[L.S.I Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Immediately following 

2. Arrangement of this clause insert 2A. State Wage 
Principles — September 1988. 

2. Clause 2. — Arrangement: Immediately following 
this clause insert a new clause as follows:— 

2A. — State Wage Principles — September 1988. 
(1) It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employers labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 27. — Wages: Delete subclauses (1), (2) and 
(4)(a) of this clause and insert in lieu the following: 

(1) The minimum total rate of wage per week 
payable to workers under this award shall be as 
follows: 

Rate Per Week 
Column A Column B 

6/10/88 6/4/89 
S S 

Machine Drill Operator 317.00 327.00 
Machine Drill Operator's 
Assistant 303.20 313.20 
Powder Monkey 314.50 324.50 
Powder Monkey's Assistant 303.60 313.60 
Crusher Feeder Operator 306.90 316.90 
Plant Attendant (including 
conveyors) 296.00 306.00 
Tool Sharpener 311.20 321.20 
Bin Attendant 286.10 296.10 
Quarrv Labourer 286.10 296.10 
Gardener 286.10 296.10 
Cleaner 286.10 296.10 

(2) Leading Hands: 
In addition to the appropriate margin 
prescribed in this subclause, a Leading Hand 
shall be paid: 5 

(a) If placed in charge of not less 
than three and not more than 
10 other workers 15.10 

(b) If placed in charge of not less 
than 10 and not more than 20 
other workers 24.30 

(c) If placed in charge of more 
than 20 other workers 30.20 

(4) (a) Cookhouse Personnel: 
Rate Per Week 

Column A 
6/10/88 

Column B 
6/4/89 

S S 
Head Cook 
Wage rate loading for 
broken work periods 

306.00 
7.40 

316.00 
7.40 

Total: 313.40 323.40 
Assistant Cook 
Wane rate loading for 
broken work periods 

296.10 
6.10 

306.10 
6.10 

Total: 302.20 312.20 
Cook's Offsider 
Wane rate loading for 
broKen work periods 

289.60 
5.50 

299.60 
5.50 

Total: 295.10 305.10 

RAILWAY EMPLOYEES AWARD No. 18 of 1969. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 40. 
Australian Railways Union of Workers, 

West Australian Branch 
and 

Western Australian Government Railways 
Commission 

No. 1492 of 1988. 
Various Rail Transport 

COMMISSIONER S.A. KENNEDY, 
14th day of December 1988. 

Order. 
HAVING heard Mr R. Wells on behalf of the applicant 
and Mr D. Johnston on behalf of respondent, I the 
undersigned pursuant to the powers conferred by the 
Industrial Relations Act 1979, and by consent, do 
hereby order— 

That the Railway Employees' Award No. 18 of 
1969 as amended be further varied in accordance 
with the following Schedule with effect from the 
beginning of the first pay period commencing on 
or after the 12th day of October 1988. 

(Sgd.) S.A. KENNEDY, 
[L.S.l Commissioner. 

Schedule. 
1. Clause 28.—Away from Home and Meal 

Allowances: Delete paragraphs (a) and (b) of subclause 
(1) and insert the following in lieu:— 

(1) (a) For the first 30 hours or part thereof, the 
sum of $21.44 where attended and $23.16 
unattended barracks are provided and $26.59 
where there are no barracks. 

(b) After the first 30 hours and up to seven days, 
the sum of 98 cents per hour and thereafter 83 cents 
per hour: Provided that the reduction from 98 cents 
to 83 cents shall be made only in cases where the 
worker shall be stationed for over seven days in one 
place; Provided that a deduction of $6.98 per day or 
night with a maximum of $34.90 per week, shall be 
made where attended barracks are provided and a 
deduction of $3.49 per day or night, with a 
maximum of $17.45 per week shall be made where 
unattended barracks are provided. No such 
deduction shall be made if the worker returns to the 
workers home station within 44 hours. 

2. Clause 28.—Away From Home and Meal 
Allowances: Delete subparagraph (a) (i) of subclause 
(2) of this clause and insert the following in lieu— 

(2) (a) (i) Workers other than those specified in 
subclause (1) hereof, temporarily lodging away 
from their home station shall be paid an allowance 
of $19.80 per day. 
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RAILWAY EMPLOYEES' 
AWARD No. 18 of 1969 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation. 

Western Australian Government Railways Commission 
and 

Australian Railways Union of Workers 
West Australian Branch and Others. 

No. 1071 of 1988. 
Various Rail Transport 

COMMISSIONER S.A. KENNEDY. 
25th day of November 1988. 

Order. 
HAVING heard Mr R. Easthope on behalf of the 
Applicant and Mr R. Wells on behalf of the Australian 
Railways Union of Workers West Australian Branch, I, 
the undersigned, pursuant to the powers conferred by the 
Industrial Relations Act 1979, and by consent, do hereby 
order:— 

That the Railways Employees' Award No. 18 of 
1969 as amended be further amended in accordance 
with the following Schedule. 

(Sgd.)S.A. KENNEDY, 
[L.S.] Commissioner. 

Schedule. 
Clause 15.—Payment for Sickness and Bereavement 

Leave: Delete subclause (8) and insert in lieu:— 
(8) (a) A worker shall, on the death within 

Australia of a spouse, father, mother, brother, 
sister, child or stepchild and father, mother brother 
or sister of the spouse of the worker concerned be 
entitled, on notice, to leave of absence without 
deduction of pay. 

(b) Such leave of absence up to and including the 
day of the funeral of the relation shall be for a 
period up to but not exceeding the number of hours 
worked by the worker in three ordinary working 
days having regard to the circumstances of the 
particular case. 

(c) Proof of death shall be furnished by the 
worker to the satisfaction of the employer. 

(d) Payment in respect of Bereavement Leave 
shall be made only where the worker otherwise 
would have been on duty and shall not be granted in 
any case where the worker concerned would have 
been off duty in accordance with the worker's 
roster, or on long service leave, annual leave, sick 
leave, workers' compensation, leave without pay or 
on a public holiday. 

Clause 17.—Promotion: Delete this clause and insert 
in lieu:— 

17.—Promotion. 
(1) A worker promoted to a higher position, the 

minimum pay for which is less than the worker 
received in the position vacated, shall be paid the 
former rate. 

(2) Before any promotion to a vacancy shall be 
made otherwise than by seniority, such vacancy 
shall be advertised in the Weekly Notice, and in 
addition thereto vacancies in the Workshops or the 
Supply Division shall be advertised on the 
recognised notice boards: Provided, however, that 
this subclause shall not apply in any case where it is 
necessary to fill a position without the delay 
involved by the calling of applications, in which case 
a temporary appointment may be made, pending the 
making of the permanent appointment: Provided 
further that the vacancy shall be advertised and the 

appointment made within two months from the date 
on which the vacancy occurred: Provided further, 
that where an appeal has been lodged to the 
Promotions Appeal Board the date of appointment 
shall be deemed to be the date of the decision of the 
Board. A worker who has been appointed and has 
not taken up the new position shall be paid at the 
rate applicable to the new position after three 
months from the date of appointment. 

(3) In the case of promotion, the selection of a 
worker for the higher position shall be governed by 
the relative ability, suitability, record and 
experience. All other qualifications being equal, the 
senior person shall be selected. 

(4) In the case of a worker with dependants 
refusing promotion owing to lack of accommoda- 
tion at the place where the vacancy exists, the 
worker shall not be penalised because of refusal to 
accept such promotion. For the purpose of this 
clause, "accommodation" shall be deemed to 
include the provision of a house which may be 
rented by such worker. 

(5) After three months' continuous service in a 
higher grade, a vacancy shall be deemed to exist in 
such grade, and it shall be filled subject to 
subclauses (1), and (2): Provided, however, that this 
subclause shall not apply where the position filled 
was caused by sickness, accident, long service leave 
or leave without pay or holidays of any worker, or 
the absence of a worker in the Civil Engineering 
Branch engaged temporarily on special mainten- 
ance, reconstruction or construction work. 

Clause 23.—Free Passes, Privilege Tickets and Season 
Tickets: Delete subclauses (1), (8) and (11) and insert in 
lieu:— 

(1) After 12 months' continuous service a worker 
shall be allowed four passes per annum as under: 

(a) One station-to-station pass on the 
occasion of the annual or long service 
leave, to cover the full-term of leave due. 

(b) Three privilege passes from one given 
station to another and return: Provided, 
however, that in the event of the worker, 
owing to domestic arrangements desiring 
to return home leaving the worker's family 
at the holiday destination, the pass issued 
will be considered as available for the 
return of the family or a separate pass 
issued therefor. 

(c) In addition to the worker, the passes shall 
be available for the worker's spouse and 
dependants, and the parents of the 
worker, provided they are resident with • 
the worker and with the exception of the 
spouse, are dependent upon the worker for 
support. 

(d) For the purpose of this clause a member of 
the family shall be deemed to be dependent 
provided such member's income does not 
exceed $50.00 per week, exclusive of old- 
age or invalid pension, but a member of 
the family temporarily out of employment 
shall not be deemed to be dependent. 

(e) A worker without a spouse who regularly 
employs a housekeeper and has a 
dependent child or children or young 
brother and/or sister resident with the 
worker may be granted passes for the 
housekeeper. 

(8) Free Freight: Domestic supplies up to a 
maximum weight fortnightly of 100 kilograms for 
workers shall be carried free by rail to home station 
from the market town most convenient to the 
employer and the worker, and, in addition, meat, 
bread, vegetables and dairy produce, when not 
obtainable locally, shall be carried free from the 
market town most convenient to the employer and 
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the worker where same are procurable. All such 
supplies shall be for the sole use of the worker and 
the worker's family. This subclause shall not apply 
to the suburban areas: Provided that this concession 
shall not apply when any member of the worker's 
family conducts a boarding house or store at the 
home station. 

(11) Privilege Tickets: After six months' 
continuous service, a worker shall be allowed 
privilege tickets for the worker, the worker's 
spouse, the worker's dependants, and the parents of 
the worker provided they are resident with the 
worker and with the exception of the spouse are 
dependent on the worker for support. The charge 
for privilege tickets shall be — for rail travel wholly 
within the suburban area — one half of the fare for 
adults or children. For travel elsewhere — return 
tickets at one half of the single fare for the return 
journey; subject to a minimum charge to be 
determined by agreement between the parties and, 
failing agreement, by the Board of Reference. 

Clause 25.—Transfer Accommodation (Housing) 
Allowance: Delete subclause (1) and insert in lieu:— 

(1) Where workers with dependants are trans- 
ferred at the convenience of the employer from one 
station to another at which no suitable 
accommodation is available, thereby requiring the 
worker to maintain two homes, they shall be paid 
the sum of $28.00 per week until such time as 
suitable accommodation is available or for a period 
of six months, whichever shall be the shorter. 

(2) Any worker without dependants transferred 
from one station to another to suit the convenience 
of the employer shall be paid actual reasonable out- 
of-pocket expenses, but in each case details of the 
expense shall be submitted and all items in excess of 
50 cents must be supported by receipted vouchers: 
Provided, however, that such payment shall be 
limited to a period of six months and shall not 
exceed $6.00 per week. 

Clause 26.—Transfers and Transfer Allowances: 
Delete subclause (1) and insert in lieu:— 

(1) When any transfer is ordered by the employer 
the worker transferred shall not lose the right of 
appeal against the transfer, and, if on inquiry it is 
found that such a transfer can be arranged with 
another worker to suit the convenience of the 
employer, then the worker shall be re-transferred. A 
worker transferred from one station to another over 
two kilometres distance, involving a change of 
residence, shall — 

(a) be paid not less than $24.00 for a worker 
with dependants and $3.00 for a worker 
without dependants. A worker with 
dependants whose family does not transfer 
shall be paid as if the worker had no 
dependants until the worker's family 
transfers; 

(b) be paid any further out-of-pocket 
expenses reasonably incurred when 
supported by receipts or vouchers. Any 
dispute which arises under this paragraph 
may be dealt with by the Board of 
Reference; 

(c) be granted free passes for the worker, the 
worker's spouse, the worker's dependants 
and also the parents of the worker perma- 
nently residing with and wholly dependent 
upon the worker and free railway trans- 
port of the worker's furniture and effects, 
including, if requested, one motor car or 
motor cycle where the distance by road 
between the new and the old home station 
is more than 322 kilometres; 

Where the train is provided with 
appropriate sleepers and the worker's 
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journey extends through the night, the 
worker and the worker's family shall be 
supplied with sleeping berths; 

(d) be paid actual travelling and waiting time 
up to a maximum of eight hours per day; 
no overtime, Saturday or Sunday time rate 
shall apply; 

(e) a worker with dependants shall be allowed 
one day for packing and one day for 
unpacking (if necessary). A worker with 
dependants whose family does not transfer 
shall be treated as a worker without 
dependants, provided that, where no 
suitable accommodation is available for 
the worker's family at the time of transfer 
and as a consequence the worker has 
subsequently to return to pack and arrange 
the removal of the worker's furniture, a 
worker with dependants shall then be 
allowed an additional day for that 
purpose. 

Clause 28.—Away From Home and Meal Allowances: 
Delete subclause (3) and insert in lieu:— 

(3) In addition to the allowances provided for in 
subclause (2) hereof, a worker booked off or 
temporarily lodging in a district carrying a district 
allowance shall be granted such allowance, or, if 
already in receipt of a,district allowance, shall be 
granted the difference between such allowance and 
any higher allowance applicable to the district in 
which the worker is booked off or lodging; a day's 
allowance to be granted for the first 24 hours or any 
part thereof, time to be calculated from time of 
departure from home station to time of departure 
from foreign station. 

The district allowance at the place booked off or 
temporarily lodging shall be as prescribed in 
subclause (1) of Clause 32.—District Allowance. 

Clause 32.—District Allowance: Delete this clause and 
insert in lieu:— 

32.—District Allowance. 
(1) District allowances, as specified below, shall 

be paid to workers stationed at — p 
Week 

$ 
(a) South of Kalgoorlie to Esperance 

except the following where the 
allowances shall be:— 

14.09 

Norseman 4.18 
Esperance 2.09 
Kambalda 2.09 

(b) Carrabin to Kalgoorlie 
except the following where the 
allowances shall be:— 

7.04 

Southern Cross 2.09 
Kalgoorlie 2.09 

(c) Northwards of Kalgoorlie 14.09 
(d) Pindar to Meekatharra 14.09 
(e) Buntine to Wilroy 7.04 
(f) North of Amery to Kalannie 7.04 

Kulja to Bonnie Rock 14.09 
(g) Eastward of Wyalkatchem to 

Mukinbudin 7.04 
00 Eastward of Wyalkatchem to 

Merredin but not including 
Merredin 4.18 
except the following where the 
allowance shall be:— 

Nungarin to Nukarni 7.04 
(i) North and East of Lake Grace 7.04 
0) Miling to Bindi Bindi 2.09 
(k) Eradu to Mullewa 2.09 
(D Mogumber 4.18 
(m) Eneabba 7.04 
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(2) Workers who have members of their family 
solely dependent on them for support and living 
with them at their home station shall be paid double 
the rate specified in subclause (1). 

(3) District Allowance shall not apply where the 
worker is absent without pay, unless such absence is 
due to sickness of the worker and does not exceed 
three months. 

(4) Workers leaving the service for any cause, 
other than normal retirement between the ages of 55 
and 65 or sickness or injury in respect of which a 
doctor's certificate indicates that such worker 
cannot continue work, and due for payment in lieu 
of annual leave and/or public holidays worked, 
shall not be paid district allowance for the period of 
such leave and/or holidays. 

Clause 36.—Guaranteed Week: Delete subclause (4) 
and insert in lieu:— 

(4) The guaranteed week's work may also be 
reduced as follows:— 

(a) in respect of any worker under suspension, 
provided that any worker suspended on a 
charge which is not sustained shall be 
entitled to the benefit of the guarantee 
during the period of suspension; 

(b) in respect of any day a worker is absent 
except through sickness as provided for in 
Clause 15.—Payment for Sickness and 
Bereavement Leave; 

(c) in respect of office cleaners the guaranteed 
period may be reduced by such time as is 
necessary to maintain the hours of work as 
at present, and 

(d) in respect of any worker covered by 
subclause (1)0) of Clause 35.—Annual 
Leave and Holidays. 

Clause 39.—Hours of Duty: Delete subclause (3) and 
insert in lieu:— 

Office Cleaners. 
(3) The provisions of this clause shall not 

apply to office cleaners whose hours of 
duty and conditions shall remain as they 
are at present. 

Clause 40.—Overtime, Saturday and Sunday Time: 
Delete subclause (2)(k) and insert in lieu:— 

(k) The provisions of this clause shall not apply to 
office cleaners whose hours of duty and conditions 
shall remain as they are at present. 

Clause 42.—Interpretations: Delete subclauses (7) to 
(16) inclusive and insert in lieu:— 

(7) "Dependant" in relation to a worker means: 
(i) Spouse; 
(ii) Child/children; 

who reside with the worker and who with the 
exception of the spouse relies on the worker for 
support. 

(8) "Spouse" means husband or wife and 
includes a person of the opposite sex to the worker 
who lives with the worker as the husband or wife of 
the worker on a bona fide domestic basis, although 
not legally married to the person. 

(9) "Suburban Area" means Kwinana to 
Midland via Fremantle or via Kewdale and 
Claisebrook to Armadale. 

(10) "Year of Service" means service of a worker 
in the grade in which the worker is employed 
provided that acting work in the grade for periods of 
less than one week shall not count in the aggregate 
towards each year of service. 

(11) "Toolmaker" means a tradesperson making 
and/or repairing any precision tool, gauge, die or 
mould to be affixed to any machine who designs or 
lays out work and is responsible for its proper 

completion and includes any tradesperson engaged 
in or in connection with the making of any tool, 
gauge, die or mould as aforesaid who by agreement 
with the employer is classified as a toolmaker: 
Provided that tradespersons, turners and machinists 
employed in the toolroom engaged mainly or for the 
most part of their time in the manufacture or repair 
of precision tools, gauges, dies or moulds for die 
casting, and who in doing so work to the same 
degree of accuracy and obtain their measurements 
in the same way as toolmakers, shall, after six 
months on such work be classified an dpaid as tool- 
makers. 

(12) "Patternmakers" means a tradesperson who 
makes patterns and appurtenances thereto of any 
materials used in the production of castings. 

(13) "Heat Treater" means a tradesperson who is 
required to apply general trade experience as a heat 
treater and who carries out the operation of heat 
treatment to produce in the materials treated such 
requirements as hardness, toughness, ductility, 
resistance to abrasion, elasticity, tensile strength, 
machineablity and resistance to creep and who 
works to limits in size, shape and straightness in tool 
work. 

(14) Welding. 
(a) ' 'Welder — Special Class'' means a trades- 

person using electric arc or oxy-acetylene 
equipment and who is required to and is 
competent to apply general trade 
experience in welding all the following 
classes of metals:— 

Mild steel, stainless steel, cast iron, 
aluminium, copper, brass, diecast metal 
and magnesium. 

(b) "Welder — First Class" means a worker 
using electric arc or oxy-acetylene or petrol 
or coal gas blowpipe on any work other 
than that of a Second, Third or Fourth 
Class Welder as defined. 

(c) "Welder — Second Class" means a 
worker who — 

(i) uses any of the foregoing types of 
welding apparatus in filling 
castings; or 

(ii) welds with the aid of jigs; or 
(Hi) operates automatic welding 

machines for setting up of which 
the worker is not responsible; or 

(iv) operates a profile cutting or 
straight line cutting machine. 

(d) "Welder — Third Class" means a worker 
who uses any of the foregoing types of 
welding apparatus in tacking preparatory 
to the completion of work by any other 
worker. 

(e) "Welder — Fourth Class" means a 
worker using an electric spot or butt 
welding machine, or cutting scrap with 
oxy-acetylene blow pipe, petrol or coal gas 
blow pipe. 

(15) Signal and Instrument Technician and 
Electrical Technician means, subject to paragraph 
(c) hereunder, an Electrical Fitter, Electrical 
Installer or electrical tradesperson who — 

(a) (i) has satisfactorily completed a 
prescribed post trade course in 
industrial electronics; or 

(ii) has, whether through practical 
experience or otherwise, achieved a 
standard of knowledge comparable to 
that which would be achieved under 
subparagraph (i) hereof; and 

(b) (i) is engaged on work on or in 
connection with complicated or 
intricate circuitry, which work 
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requires for its performance the 
standard of knowledge referred to in 
paragraph (a) hereof; and 

(ii) is able, where necessary and 
practicable, to perform such work 
without supervision and to.examine, 
diagnose and modify systems 
comprising inter-connected circuits, 

but does not include such a worker unless the work 
on which such worker is engaged requires for its per- 
formance knowledge in excess of that gained by the 
satisfactory completion of the appropriate 
Technical College trade course. 

(c) For the purpose of this award a worker 
shall be deemed to be a signal and 
instrument technician or electrical 
technician only for the time during which 
such worker meets the foregoing 
conditions unless — 

(i) that time exceeds 16 hours per 
week; or 

(ii) in the opinion of the employer or, 
in the event of disagreement, in the 
opinion of the Board of Reference 
that time is likely during the course 
of such worker's employment to 
exceed two days per week on 
average, 

in which case the worker shall be classified 
as a signal and instrument technician or 
electrical technician for as long as such 
worker's employment continues on either 
of those bases. 

(d) In the event of disagreement about the 
implementation of this provision, a Board 
of Reference shall determine the matter. 

(e) For the purpose of this definition the 
following courses are deemed to be 
prescribed post trade courses in industrial 
electronics — 

(i) Post Trade Industrial Electronics 
Course of the NSW Department of 
Technical Education. 

(ii) The Industrial Electronics Course 
(Grades 1 and 2) as approved by the 
Education Department of Victoria. 

(iii) The Industrial Electronics Course 
of the South Australian School of 
Electrical Technology. 

(iv) Industrial Electronics (Course 
"C") of the Department of 
Education, Queensland. 

(v) The Industrial Electronics Course 
of the Technical Education Depart- 
ment of Tasmania. 

(vi) The Certificate in Industrial 
Electronics or equivalent of the 
Technical Education Division, 
Education Department of Western 
Australia. 

(16) Electronics Tradesperson means a Signal and 
Instrument Technician, Electrical Technician or an 
electrical tradesperson working at a level beyond 
that of Signal and Instrument Technician, Electrical 
Technician or electrical tradesperson and who is 
mainly engaged in applying their , knowledge and 
skills to the tasks of instiling, repairing, maintain- 
ing, servicing, modifying, commissioning, testing, 
fault finding and diagnosing of various forms of 
machinery and equipment which are electronically 
controlled by complex digital and/or analogue 
control systems utilising integrated circuitry. The 
application of this skill and knowledge would 
require an overall understanding of the operating 
principles of the systems and equipment on which 
the tradesperson is required to carry out their tasks. 

To be classified as an electronics tradesperson, a 
tradesperson must have at least three years on the 
job experience as a Signal and Instrument 
Technician, Electrical Technican or electrical 
tradesperson in electronics systems utilising 
integrated circuits and in addition must have 
satisfactorily completed a post trades course in 
electronics equivalent to at least two years part-time 
study. 

In addition, to be classified as an electronics 
tradesperson, a tradesperson must be capable of:. 

(a) Maintaining and repairing multi-function 
printed circuitry using circuit diagrams 
and test equipment. 

(b) Working under minimum supervision and 
technical guidance. 

(c) Providing technical guidance within the 
scope of the work described in this 
definition. 

(d) Preparing reports of a technical nature on 
specific tasks or assignments as directed 
and within the scope of the work described 
in this definition. 

(17) Classification of Mechanical Plant. 
(a) The classification of tractors and loaders 

are based on the Australian Standard for 
Metric Tractor Classification AS 1451. 

(b) Wheeled tractors are classified according 
to a power value measured in kilowatts. 

(c) Crawler tractors are classified by mass as 
follows: 

Shipping Mass (kg) 
Class Over Up to and 

including 
M2 — 2 000 
M3 2 000 3000 
M4 3 000 4 000 
M5 400) 5 000 
M7 5 000 7 000 
M10 7 000 10 000 
M15 10 (XX) 15 000 
M20 15 000 20 000 
M25 20 000 25 000 
M30 25 000 30 000 

Crawler tractor front-end loaders shall be 
classified by using the mass of the tractor 
including the loader attachment in lieu of 
the bare shipping mass. 
Tractors without power operated 
attachments include tractors — 

(i) with power attachment capacity 
not in use or with power attach- 
ments not in use, and 

(ii) with items which, although they 
have a power unit of their own, are 
not controlled by the operator of 
the tractor except for starting and 
stopping. 

Back hoe when attached to a tractor shall 
be considered as a power operated attach- 
ment to the tractor. 
Mobile Cranes and Forklifts constructed 
as an attachment to or modification of a 
tractor shall be classified in the approprate 
group for a tractor with power operated 
attachments. 
Tractors fitted with a front mounted 
bucket and operating as a loader shall be 
classified as an end loader. 
Mechanical Plant: 
Group 1: Operator pneumatic tyred 
tractor without power operated attach- 
ments up to and including 15 kW net 
power output. 
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(i) Operator crawler tractor without 
power operated attachments up to 
and including Class M4. 

(ii) Operator crawler tractor with 
power operated attachments up to 
and including Class M2. 

(iii) Operator pneumatic tyred tractor 
without power operated attach- 
ments above 15 kW up to and 
including 60 kW net power output 
(this includes tractor tilting or one 
man hitch trailer). 

(iv) Operator pneumatic tyred tractor 
with power operated attachments, 
up to and including 15 kW net 
power output. 

Group 3: 
(i) Operator crawler tractor without 

power operated attachments Class 
M5 up to and including Class M10. 

(ii) Operator crawler tractor with 
power operated attachments Class 
M3 up to and including Class M5. 

(iii) Operator pneumatic tyred tractor 
with power operated attachments 
above 15 kW up to and including 60 
kW net power output (not includ- 
ing tilting or one man hitch trailer). 

(iv) Operator crawler loader up to and 
including 5 000 kg mass (see note 
4). 

(v) Operator pneumatic tyred loader 
up to and including 30 kW net 
power output. 

Group 4: 
(i) Operator crawler tractor without 

power operated attachments above 
Class M10 up to and including 
Class M30. 

(ii) Operator crawler tractor with 
power operated attachments Class 
M5 up to and including Class Ml5. 

(iii) Operator grader power operated, 
below 35 kW net power output. 

(iv) Operator pneumatic tyred tractor 
with power operated attachments 
above 60 kW up to and including 
150 kW net power output. 

(v) Operator crawler loader above 
5 000 kg mass up to and including 
15 000 kg mass (see note 4). 

(vi) Operator pneumatic tyred loader 
above 30 kW and including 105 kW 
net power output. 

Group 5: 
(i) Operator crawler tractor with 

power operated attachments above 
Class M15 up to and including 
Class M30. 

(ii) Operator grader power operated 35 
kW up to and including 70 kW net 
power output. 

(iii) Operator pneumatic tyred tractor 
with power operated attachments 
above 150 kW up to and including 
500 kW net power output. 

(iv) Operator crawler loader above 
15 000 kg mass up to and including 
30 000 kg mass (see note 4). 

(v) Operator penumatic powered 
loader over 105 kW up to and 
including 200 kW net power 
output. 

Group 6: Operator grader power operated 
above 75 kW up to and including 190 kW 
net power output. 

Clause 44.—Wages: Delete Items (20) and (151) and 
insert in lieu:— 

A 
First 

12 Months 
Adult 

Service 
$ 

286.20 

Rate Per Week 
B 

After 
: 12 Months 1 

Adult 
Service 

S 
290.60 

C 
After 

24 Months 
Adult 

Service 
S 

296.00 
Designation 
Waiting Room Attendant 
Office Cleaner (including 

allowance in lieu of 
long service leave) 
(a) Leading hands 

(i) Perth 11.40 
(ii) Midland 8.00 

RAILWAY REFRESHMENTS SERVICES 
AWARD No. 2 of 1972. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation. 

Australian Railways Union of Workers 
West Australian Branch 

and 
Western Australian Government 

Railways Commission. 
No. 1260 of 1988. 

COMMISSIONER S.A. KENNEDY. 
8th day of December 1988. 

Order. 
HAVING heard Mr R.C. Wells on behalf of the 
Applicant Union and Mr P.M. Hodgins on behalf of the 
respondent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act 1979, and 
having been satisfied that the applicant has formally 
committed to co-operate in a review of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the applicant will not pursue any 
extra claims, award or over-award except when 
consistent with the State Wage Principles, and with the 
consent of the parties, hereby orders:— 

That the Railway Refreshments Services Award 
No. 2 of 1972 

(1) be amended in accordance with the 
following Schedule to provide for the 
inclusion of Clause 2A.—State Wage 
Principles — September 1988 to give effect 
to the applicant's "no extra claims" 
commitment with effect from 15 
September 1988 and the provisions of 
paragraph 4 of the General Order No. 730 
of 1988 dated 14 September 1988 with 
effect from 9 September 1988. 

(2) be varied by increasing the wage rates 
applicable immediately prior to the date of 
this Order by three per cent with effect 
from 15 September 1988 in accordance 
with the rates specified in the following 
Schedule. 

(3) be further varied by increasing the wage 
rates resulting from the increase specified 
in paragraph (2) of this Order by $10.00 
per week with effect from 15 March 1989 
in accordance with the rates specified in 
the following Schedule. 

(Sgd.) S.A. KENNEDY, 
[L.S.I Commissioner. 
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Schedule. 
1. Clause 2.—Arrangement: In Clause 2.— 

Arrangement insert 2A.—State Wage Principles — 
September 1988. 

2. Clause 2.—Arrangement: After Clause 2.— 
Arrangement insert the following new clause: • 

2A.—State Wage Principles—September 1988. 
(1) It is a term of this Award that the union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this Award • or 
industrial agreement is binding shall not increase the 
rate of wage payable to an employee on 9 September 
1988 or otherwise vary the conditions of 
employment applicable to an employee on that date 
so as to increase that employer's labour costs, except 
to the extent that any such increase has been 
authorised by the Commission after that date. 

3. Clause 10.—Wages: Delete Clause 10.— Wages and 
insert the following in lieu:— * 

Designation 

Barman 348.70 353.20 358.60 
(a) Chef Forrestfield & 

Westrail Centre 384.50 389.10 394.50 
(b) Cook 

(i) First year 363.30 367.80 373.30 
(ii) Thereafter 370.30 375.70 

Storeman 328.60 333.40 339.00 
Storeman's Assistant 326.10 330.% 336.30 
Handyman First Year 319.70 324.60 330% 

Thereafter 328% 333.40 
Driver — Road Vehicle 

including Kombie 
van, car, station 
wagon, panel van 367% 371% 377.20 

Stewardess 305.30 309.90 . 315.60 
(a) Attendant Head 299% 303.70 309.20 
<b) Attendant 297.10 301.60 307% 
Barmaid 348.70 353.20 358.60 
Cook 303.70 ' 308.40 313.80 
Hostess 300.00 304% 310.20 
Junior Workers — male — percentage of rate prescribed for item 
12{cXi) of Railway Employees' Award Consolidated 1977. 

. Total Rate 

Under 16 years 38 
16 years of age 49 
17 years of age 57 
18 years of age 68 
19 years of age 77 
20 years of age 88 

Junior Attendants — Female (per cent of adult rate) 
15 years of age 62% 
16 years of age 72% 
17 years of age t 82% 
18 years of age 92% 
19 years of age 
20 years of age 

Thereafter full adult rate of classification working in. 
Casuals. 

(a) Stewardess 
(b) Attendant 
(c) Barmaid 
(d) Cook 

(i) Female 
(ii) Male 

(e) Junior Attendant 
15 years of age 
16 years of age 
17 years of age 
18 years erf age 

Thereafter full adult rate 

•• 

•Wages. 

Total Rate Per Week 
From 15/9/88 

'A' 
First 

12 Months 
Adult 

Service 

'B' 
After 

12 Months 
Adult 

Service 

•c 
After 

24 Months 
Adult 

Service 
$ $ S 

348.70 353.20 358% 

384.50 389.10 394.50 

363.30 367.80 
370.30 

373.30 
375.70 

328% 333.40 339.00 
326.10 330% 33630 
319.70 324% 330% 

328% 333.40 

367% 371% 377.20 
305.30 309.90 315% 
299% 303.70 309.20 
297.10 301% 307% 
348.70 353.20 358.60 
303.70 308.40 313.80 
300% 304% 310.20 

(15) Casual workers shall be paid on an hourly 
basis at the rate of time and a half of the rate 
elsewhere prescribed in the award — 
whichever is the greater with double time 
being the maximum for the class of work 
performed. Provided however that no casual 
worker shall be employed for less than two 
hours in any one shift. 

(16) Notwithstanding the rates provided in items 
1 and 9 a worker who has had less than two 
weeks experience as a barman or barmaid 
shall not be paid more than the rate in item 
8(b). 

(17) National Wage Decision: If during the 
currency of this award the Western 
Australian Industrial Relations Commission 
should make a General Order giving effect to 
a National Wage Decision the rates of pay 
for each designation herein shall be varied to 
the extent necessary to give effect to that 
order. 

(18) Minimum Wage: Notwithstanding the 
provisions of this award no adult worker 
(including apprentices), 21 years of age or 
over, shall be paid less than $229.60 per week 
as their ordinary rate of pay in respect of the 
ordinary hours of work prescribed by this 
award, but the minimum rate of pay does not 
apply where the ordinary rate of pay 
(including any part thereof payable in 
addition to the award rate) is not less than 
$229.60. 

Where the said minimum rate of pay is 
applicable the same rate shall be payable on 
holidays, during annual leave, sick leave, 
long service leave and any other leave 
prescribed by this award. 

Notwithstanding the foregoing, where in 
this award an additional rate is prescribed for 
any work as a percentage, fraction or 
multiple of the ordinary rate of pay it shall be 
calculated upon the rate prescribed by this 
award for the classification in which the 
worker is employed. 

In this provision "award" shall be read as 
"industrial agreement" where the case 
requires. 

(19) Award Rate. 
(a) The rates prescribed in this clause for 

each classification of worker shall be 
the sum of the amount described as 
the Award Rate of pay plus the 
amount of Service pay payable to 
each worker in accordance with the 
Railway Incremental Payment 
scheme as amended from time to time 
provided that the Award Rate of pay 
shall be the rate of pay for each 
classification of worker as at 8 
October 1983 and shall include any 
subsequent variation thereto. 

(b) Where in this Award the Award Rate 
of pay is referred to it shall mean the 
Award Rate described in subclause 
(19)(a) of this Clause. 

Part Two — From 15 March 1989 the following 
shall apply in lieu of subclauses (1) to (14) inclusive 
of Part One of this Clause. 

8.06842 Total Rate Per Week 
From 15/3/89 

6.88421 Item Designation First After After 
8.45263 Males 12 Months 12 Months 24 Months 

Adult Adult Adult 
4.19474 Service Service Service 
4.86579 $ $ S 
5.53684 (1) Barman 358.70 363.20 368.60 
630789 (2) (a) Chef Forrestfield & 
6.71053 Westrail Centre 394.50 399.10 404.50 
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Tola! Rate Per Week 
From 15/3/89 

Item Designation First After After 
Males 12 Months 12 Months 24 Months 

Adult Adult Adult 
Service Service Service 

S S 5 
(b) Cook 

(i) First year 373.30 377.80 383.30 
(ii) Thereafter 380.30 385.70 

(3) Storeman 338.60 343.40 mm 
(4) Storeman's Assistant 336.10 340.90 346.30 
(3) Handyman First Year 329.70 334.60 340.00 

Thereafter 338.00 343.40 
(6) Driver — Road Vehicle 

including Kombie 
van, car, station 
wagon, panel van 377.00 381.60 387.20 

(7) Stewardess 315.39 319.90 325.60 
(8) (a) Attendant Head 309.00 313.70 319.20 

(b) Attendant 307.10 311.60 317.00 
(9) Barmaid 358.70 363.20 308.60 
(10) Cook 313.70 318.40 323.80 
(ID Hostess 310.00 '314.60 320.20 
(12) Junior Workers — male — percentage of rate prescribed for item 

12(cKi) of Railway Employees' Award Consolidated 1977. 
Total Rate 
Per Week 

From 
% 

15/3/89 $ 
Under 16 years 38 133.30 
16 years of age 49 164.90 
17 years of age 57 187.90 
18 years of age 68 224.30 
19 years of age 77 253.90 
20 years of age 88 290.30 

Junior Attendants ~ Female (per cent of adult rate) 
15 years of age 62'/r 189.60 
16 years of age 72 'A 216.10 
17 years of age 821/2 242.60 
18 years of age 92'/: 273.80 
19 years of age 297.40 
20 years of age 302.20 

Thereafter full adult rate of classification working in. 
(14) Casuals. 

Per Hour 
From 

15/3/89 
$ 

Stewardess 7.18947 
Attendant 6.97368 
Barmaid 8.33158 
Cook 

(i) Female 7.14737 
(ii) Male 8.71579 

Junior Attendant 
15 years of age 4.35789 
16 years of age 5.05526 
17 years of age 5.75263 
18 years of age 6.45QG0 

Thereafter full adult rate 6.97368 

ROCK LOBSTER AND PRAWN PROCESSING 
AWA1D No. 24 of 1977. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40 — Award Variation Pursuant to the 

Structural Efficiency Principle. 
The Food Preservers' Union of Western Australia 

Union of Workers 
and 

W. Angliss & Co (Australia) Pty Ltd and Others 
No. 1341 of 1988. 

Various Seafood Processing 
COMMISSIONER C.B. PARKS, 

25th day of October 1988. 

Order. 
HAVING heard Mr I. Sands on behalf of the Applicant 
and Ms G. Marton on behalf of the Respondents, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act 1979, and having been 
satisfied that the Applicant has formally committed 
itself to co-operate in a review (to be monitored by the 

Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the Applicant will not pursue any extra 
claims, award or over award except when consistent 
with the State Wage Principles, and with the consent of 
the parties, hereby orders:— 

That the Rock Lobster and Prawn Processing 
Award No. 24 of 1977 — 

(1) be amended in accordance with the 
following Schedule to provide for the 
inclusion of the Applicant's "no extra claims" 
commitment and the provisions of paragraph 
(4) of the General Order No. 730 of 1988 dated 
14 September. 

(2) be amended by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent. 

(3) be further amended by increasing the 
wage rate in subclause (1) of Clause 7.—Wages 
resulting from the increase specified in 
paragraph (2) of this Order by a flat amount of 
$10.00 per week. 

(4) The amendments prescribed in the 
following Schedule shall operate from the 
beginning of the first pay penod commencing 
on or after 25 October 1988 except as otherwise 
specified therein. 

(Sgd.) C.B. PARKS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Delete this clause and 

insert in lieu— 
2.--Arrangement. 

1. Title. 
2. Arrangement. 
2A. State Wage Principles—September 1988. 
3. Scope. 
4. Area. 
5. Term. 
6. Definitions. 
7. Wages. 
8. Hours. 
9. Overtime. 
10. Additional Rates for Ordinary Hours. 
11. Contract of Service. 
12. Mixed Functions. 
13. Holidays. 
14. Annual Leave. 
15. Sick Leave. 
16. Payment of Wages. 
17. Time and Wages Record. 
18. Under-Rate Workers. 
19. Limitation of Female Work. 
20. Inspection by Union. 
21. Board of Reference. 
22. General Conditions. 
23. Cold Chambers. 
24. Posting of Award and Union Notices. 
25. Long Service Leave. 
26. Casual Provisions. 
27. District Allowance. 
28. Maximum Rate. 
29. Incentive Scheme. 
30. Meal Interval. 
31. Travelling Facilities. 
32. Preference to Unionists. 
33. Junior Workers' Certificate. 
34. Compassionate Leave. 
35. Liberty to Apply. 
36. Maternity Leave. 

Schedule of Respondents. 
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2. Clause 2.—Arrangement: After this clause insert 
new Clause 2A.—State Wage Principles—September 
1988 as follows:— 

2A.—State Wage Principles—September 1988. 
(1) It is a term of this award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 7.—Wages: Delete this clause and insert in 
lieu— 

7.—Wages. 
The following shall be the minimum weekly rate 

of wage payable to workers covered by this 
award. 

(1) Adult Workers: Column A Column B 
$ $ 

Classifications 
(a) Grader 283.00 293.00 

Process Worker 274.70 284.70 
(b) The wage rates prescribed in Column B of 

this subclause shall operate from the 
beginning of the first pay period com- . 
mencing on or after 25 April 1989. 

(2) Junior Workers (Graders) (per cent of 
Grader rate per week): 

% 
Under 16 years of age 
16 to 17 years of age 
17 to 18 years of age 
18 to 19 years of age 
19 to 20 years of age 
20 years and over 

50 
60 
70 
80 
90 

Adult rate 
(3) Junior Workers (Process Workers) (per cent 

of Process Worker rate per week): 
% 

Under 16 years of age 
16 to 17 years of age 
17 to 18 years of age 
18 to 19 years of age 
19 to 20 years of age 
20 years and over 

50 
60 
70 
80 
90 

Adult rate 
(4) Leading Hands (per week extra): 

In charge of— $ 
(a) Less than three other workers 8.20 
(b) Not less than three and not 

more than 10 other workers 14.80 
(c) More than 10 but not more 

than 20 other workers 23.80 
(d) More than 20 other workers 31.70 

(5) Casual Workers: Casual workers shall re- 
ceive 20 per cent in addition to the ordinary rates 
prescribed in this clause for the work performed. 

4. Clause 9.—Overtime: Delete subclause (3) of this 
clause and insert in lieu— 

(3) (a) A worker required to work overtime for 
more than two hours, without being notified on the 
previous day or earlier that they will be so required 
to work, shall be supplied with a meal by the 
employer or paid $3.60 for a meal. 

(b) If the amount of overtime required to be 
worked necessitates a second or subsequent meal, 
the employer shall, unless thay have notified the 
workers concerned on the previous day or earlier 
that such a second or subsequent meal will also be 
required, provide such meals or pay an amount of 
$2.80 for each second or subsequent meal. 

(c) Such payments need not be made to workers 
living in the same locality as their factory who can 
reasonably return home for such meals. 

(d) If a worker in consequence of receiving such 
notice has provided themselves with a meal or 
meals and is not required to work overtime or is 
required to work less overtime than notified, they 
shall be paid the amounts above prescribed in 
respect of the meal or meals not then required. 

5. Delete the clause inserted by paragraph (4) of the 
General Order No. 730 of 1988 dated 14 September 
1988. 

SHOP & WAREHOUSE (WHOLESALE AND 
RETAIL ESTABLISHMENTS) AWARD 

No. 32 of 1976. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 
Section 40. — Award Variation 

The Shop, Distributive and Allied Employees' 
Association of Western Australia 

and 
Pipeline Supplies of Australia. 

No. 1566 of 1988. 
Shop Warehouse Employees Shop/Warehouse 

SENIOR COMMISSIONER G.G. HALLIWELL. 
5th day of December 1988. 

Order. 
HAVING heard Mr D. Jones on behalf of the Applicant 
and Mr M. Bishop on behalf of the Respondent, and by 
consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979, 
hereby orders — 

That the Shop/Warehouse, (Wholesale and 
Retail Establishments) Award No. 32 of 1976 be 
varied in accordance with the following Schedule 
and that the wage increase afforded by this 
variation operate from the dates prescribed in 
subclause (1) of Clause 28A. — three per cent and 
$10.00 Wage Additions. 

(Sgd.) G.G. HALLIWELL, 
fL.S.l Senior Commissioner. 

Schedule. 
1. Clause 28A. — Three per cent and $10.00 Wage 

Additions: Insert in subclause (2) the following:— 
Pipeline Supplies of Australia Cnr. Hines Road 

and Sainsbury Street O'Connor WA 6163. 
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TRANSPORT WORKERS (PASSENGER 
VEHICLES) AWARD No. 47 of 1978. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation— 
Structural Efficiency Principle. 

Transport Workers' Union of Australia, Industrial 
Union of Workers, Western Australian Branch 

and 
D.B. and L.B. Adams and Others. 

No. 937 of 1988. 
Vehicle Drivers Passenger Transport 

COMMISSIONER G.J. MARTIN, 
30th day of September 1988. 

Order. 
HAVING heard Mr J.A.G. Long on behalf of the 
applicant and Mr J.N. Uphill on behalf of respondents, 
and by consent, the Commission, pursuant to the 
powers conferred on it under the Industrial Relations 
Act 1979 and being satisfied that the State Wage 
Principles enunciated by a Commission in Court 
Session in General Order Matter No. 730 of 1988 of the 
9th day of September 1988 have been complied with, 
hereby orders— 

That the Transport Workers' (Passenger 
Vehicles) Award No. 47 of 1978 as varied be further 
varied in accordance with the following Schedule 
and that such variation shall have effect from the 
dates specified therein. 

(Sgd.) G.J. MARTIN. 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Insert after the numeral 

and word 2. Arrangement in this clause the numeral, 
letter and words 2A. State Wage Principles— 
September 1988. 

2. Clause 2.—Arrangement: After this clause insert a 
new Clause 2A.—State Wage Principles—September 
1988 in the following terms:— 

2A—State Wage Principles—September 1988. 
(1) An employer on whom this award is binding 

shall not increase the rate of wage payable to an 
employee on the 9th day of September 1988 or 
otherwise vary the conditions of employment 
applicable to an employee on that date so as to 
increase that employer's labour costs, except to the 
extent that any such increase has been authorised 
by the Commission after that date. 

(2) It is a term of this award that the union 
undertakes, until 1 July 1989 not to pursue any 
extra claims, award or over award except when 
consistent with the State Wage Principles. 

3. Clause 10.—Wages: Delete this clause and insert 
in lieu:— 

Rate Per Week 
A B 
$ $ 

(a) Under 25 adult persons 313.70 323.70 
(b) 25 adult persons or more 320.50 330.50 

(2) Leading Hands: A leading hand shall be 
paid a rate exceeding the highest rate of employees 
he supervises by an amount of $16.50 per week. 

(3) The rate of wages prescribed in Column "A" 
of subclause (1) of this clause and subclause (2) of 
this clause shall have effect as from the beginning 
of the first pay period commencing on or after the 
30th day of September 1988 and the rates of wages 
prescribed in Column "B" of subclause (1) of this 
clause shall have effect as from the beginning of the 
first pay period commencing on or after the 30th 
day of March 1989. 

TRANSPORT WORKERS (NORTH WEST 
PASSENGER VEHICLES) AWARD No. A19 of 1987. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40 — Award Variation Pursuant to the 

Structural Efficiency Principle. 
Transport Workers' Union of Australia, Industrial 

Union of Workers, Western Australian Branch 
and 

Fortesque Bus Service Pty Ltd and Others 
No. 933 of 1988. 

Vehicle Drivers Passenger Transport 
COMMISSIONER GJ. MARTIN. 

30th day of September 1988. 

Order. 
HAVING heard Mr J.A.G. Long on behalf of the 
applicant and Mr J.N Uphill on behalf of respondents, 
and by consent, the Commission, pursuant to the 
powers conferred on it under the Industrial Relations 
Act 1979 and being satisfied that the State Wage 
Principles enunciated by a Commission in Court 
Session in General Order Matter No. 730 of 1988 on the 
9th day of September 1988 have been complied with, 
hereby orders— 

That the Transport Workers' (North West 
Passenger Vehicles) Award No. A19 of 1987 as 
varied be further varied in accordance with the 
following Schedule and that such variation shall 
have effect from the dates specified therein. 

(Sgd.) GJ. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Insert after the numeral 

and word 2. Arrangement in this clause the numeral, 
letter and words 2A. State Wage Principles—September 
1988. 

2. Clause 2.—Arrangement: After this clause insert a 
new Clause 2A.—State Wage Principles—September 
1988 in the following terms:— 

2A.—State Wage Principles—September 1988 
(1) An employer on whom this award is binding 

shall not increase the rate of wage payable to an 
employee on the 9th day of September 1988 or 
otherwise vary the conditions of employment 
applicable to an employee oh that date so as to 
increase that employer's labour costs, except to the 
extent that any such increase has been authorised 
by the Commission after that date. 

(2) It is a term of this award that the union 
undertakes, until 1 July 1989 not to pursue any 
extra claims, award or over award except when 
consistent with the State Wage Principles. 

10.—Wages. 

(1) Adult Workers 
(total wage per week): 
Bus Driver (including Service, 
Tour, Charter and School Bus 
Drivers) driving a passenger 
vehicle having seating capacity 
for: 
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. 3. Clause 6.—Wages: Delete this clause and insert in 
lieu— 

6.—Wages. 
The following shall be the minimum weekly 

rates of wages payable to employees covered by this 
Award. 

Rate Per Week 
A B 
$ S 

(1) Driver of a passenger 
vehicle on service, tour or 
charter work having a seating 
capacity for: 

(a) Under 25 adult persons 313.70 323.70 
(b) 25 adult persons or 

more 320.50 330.50 
(2) School bus driver driving 

a passenger vehicle having a 
seating capacity for: 

(a) Under 25 adult persons 313.70 323.70 
(b) 25 adult persons or 

more 320.50 330.50 
(3) Leading Hand Allowance: A leading hand 

shall be paid a rate exceeding the highest rate of 
employees he supervises by an amount of $16.50. 

4. Clause 21.—Service Grants: Delete this clause and 
insert in lieu:— 

21.—Service Grants. 
A full-time employee who has been in the con- 

tinuous service of an employer, successor, assignee 
or transmittee of such employer shall be paid the 
following amounts in addition to his weekly wage 
as prescribed in Clause 6.—'Wages of this Award. 
Years of Service Per Week ($) 
After one year of service 6.00 
After two years of service 12.00 
After three years of service 18.00 
After four years of service 24.00 
After five years of service 30.00 

A part-time employee shall receive a pro-rata 
entitlement to service pay in the same proportion 
as the number of ordinary hours worked per week 
bears to 38. 

5. Clause 22.—Meal Times and Allowances: Delete 
this clause and insert in lieu:— 

22.—Meal Times and Allowances. 
(1) An employee required to work without being 

notified on the previous day, overtime for two 
hours or more shall be supplied with a reasonable 
meal by the employer or paid $4.40 for a meal. 

(2) If the amount of overtime required to be 
worked necessitates a second or subsequent meal, 
the employer shall provide such meals or pay an 
amount of $3.05 for each such second or subse- 
quent meal. 

(3) No such payments need to be made to an 
employee living in the same locality as his place of 
work who can reasonably return home for such 
meals. 

(4) Every employee shall be allowed each day a 
meal break of not less than 30 minutes nor more 
than one hour, to commence at any time between 
the end of the third and end of the fifth hour of the 
day's employment. 

6. Clause 23.—Annual Leave and Travel Assistance: 
Delete this clause and insert in lieu:— 

23.—Annual Leave Travel Assistance. 
(1) A travel allowance of $183.00 shall be paid to full- 

time employees on the commencement of annual 
leave. 

(2) Part-time employees shall receive a pro-rata 
entitlement to annual leave travel assistance in the 
same proportion as the number of ordinary hours 
worked per week bears to 38. 

(3) This allowance shall only be payable in respect of 
those employees whose usual place of residence is 
North of the 26th parallel of South Latitude. 

7. The rates of wages prescribed in Column A of sub- 
clause (1) of Clause 6.—Wages of this Order shall have 
effect as from the beginning of the first pay period com- 
mencing on or after the 30th day of September 1988. 

The rates of wages prescribed in Column B of the 
aforesaid subclause (1) shall have effect as from the 
beginning of the first pay period commencing on or 
after the 30th day of March 1989. 

(5) The variations effected by this Order to Clauses 
22.—Meal Times and Allowances and 23.—Annual 
Leave Travel Assistance shall have effect as from the 
beginning of the first pay period commencing on or 
after the 30th day of September 1988. 

WHARVES & SHIPS WATCHMEN 
AWARD No. 4 of 1982. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section, 40.--Award Variation— 
Structural Efficiency Principle. 

Seamen's Union of Australia, West Australia Branch 
and 

Fremantle Port Authority and Others. 
No. 1199 of 1988. 

Watchmen Maritime 
COMMISSIONER G.I. MARTIN, 

10th day of October 1988. 

Order. 
HAVING heard Mr T. Wood on behalf of the Applicant. 
Mr R. Leggerini on behalf of the Fremantle Port 
Authority, and MrT.K. Fox onbehalf of the Association 
of Employers of Waterside Labour, and by consent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979, and being 
satisfied that the State Wage Principles enunciated by a 
Commission in Court Session in General Order Matter 
No. 730 of 1988 of the 9th day of September 1988 have 
been complied with, hereby orders— 

That the Wharves and Ships Watchmen Award 
No. 4 of 1982 as varied be further varied in 
accordance with the following Schedule and that 
such variation shall have effect from the dates 
specified therein. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

Schedule 
1. Clause 2.—Arrangement: Insert after the numeral 

and word 2.—Arrangement in this clause the numeral, 
letter and words 2A.—State Wage Principles- 
September 1988. 

2. After Clause 2.—Arrangement of this award, insert 
a new Clause 2A.—State Wage Principles—September 
1988 in the following terms: 

2A.—State Wage Principles—September 1988. 
(1) An employer on whom this award is binding 

shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 
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(2) It is a term of this Award that the Union 
undertakes, until 1 July 1989 not to pursue any 
extra claims, award or overaward, except when 
consistent with the State Wage Principles. 

3. Clause?.—Rates of Pay: Delete subclauses(l) and 
(2) of this clause and insert in lieu: 

(1) Subject to the provisions of subclause (2) of 
this clause the minimum hourly rate of wage to be 
paid to employees covered by this award shall be 
as follows: 

Column A Column B 
per hour per hour 

S S 
(a) Hold watchman 

employed in conjunction 
with the loading or 
unloading of cargo 12.64 12.98 

(b) Other watchman or 
gatekeeper 12.26 12.60 

(c) The rates of wages prescribed in Column 
A of this subclause shall have effect on 
and from the 10th day of October 1988 
and the rates of wages prescribed in 
Column B of this subclause shall have 
effect on and from the 10th day of April 
1989. 

(2) The minimum hourly rate of wage to be paid 
to employees covered by this award and employed 
other than in the Port of Fremantle shall be as 
follows: 

Column A Column B 
per hour per hour 

S S 
(a) Hold watchman 

employed in conjunction 
with the loading or 
unloading of cargo 12.69 13.03 

(b) Other watchman or 
gatekeeper 12.51 12.85 

(c) The rates of wages prescribed in Column 
A of this subclause shall have effect on 
and from the 10th day of October 1988 
and the rates of wages prescribed in 
Column B of this subclause shall have 
effect on and from the 10th day of April 
1989. 

4. Clause 14.—Attendance Money: Delete sub- 
clauses (1), (2) and (6) of this clause and insert in 
lieu: 

(1) A watchman on the "A" Register who makes 
himself available at the Engagement Centre bet- 
ween the hours of 7.15 a.m. and 8.15 a.m. on any day 
Monday to Friday inclusive (holidays excepted) 
and who fails to gain employment on day shift on 
that day shall be paid by A.E.W.L. attendance 
money of $16.05. 

(2) A watchman on the "B" Register who makes 
himself available at the Engagement Centre on any 
day at the request of the Labour Officer and who 
fails to gain employment on that day shall be paid 
attendance money of $16.05. 

(6) The rates of attendance money prescribed in 
subclauses (1) and (2) of this clause shall have 
effect on and from the 10th day of October 1988. 

AWARDS/AGREEMENTS — 
Second Tier/Wage Fixing 

Principles 1987— 
Orders— 

ENGINE DRIVERS' (GOLD MINING) AWARD 
No. 37 of 1947. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 44. — Restructuring and Efficiency. 

Hill 50 Gold Mine NL 
and 

The Construction. Mining and Energy Workers' 
Union of Australia — Western Australian Branch 

No. C853 of 1988. 
Winder Drivers Mining—Gold. 

COMMISSIONER J.F. GREGOR. 
29th day of November 1988. 

Order. 
WHEREAS a conference was held before the 
Commission in Perth on 17 November 1988 whereat the 
parties advised that they had reached an agreement for 
increases pursuant to the Restructuring and Efficiency 
Principle enunciated by the Commission in Court 
Session on 9 September 1988 in Matter No. 730 of 1988; 
whereas the parties have executed a Memorandum of 
Agreement which among other things identifies 
changes to work practices and conditions the 
particulars of which have been filed in the 
Commission; whereas the parties now agree that the 
agreement should be implemented on the 
understanding that the changes will then justify a wage 
increase under the Restructuring and Efficiency 
Principle; now therefore the Commission being 
satisfied that the agreement conforms with the 
Principles in respect of restructuring and efficiency as 
enunciated by the Commission in Court Session on 9 
September 1988 in Matter No. 730 of 1988, and by 
consent, hereby orders:— 

(1) Employees of the Applicant Company 
eligible to be a member of the Respondent Union, 
and covered by the terms of the Engine Drivers' 
(Goldmining) Consolidated Award No. 37 of 1947 
shall, notwithstanding the provisions of the First 
Schedule of that Award, receive an increase in 
wage rates, together with an increase in over-award 
payment, of four per cent. 

(2) This Order shall operate on and from 17 
November 1988. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 
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ENGINE DRIVERS' (NICKEL MINING) AWARD 
No. 37 of 1968. 

BUILDING AND ENGINEERING TRADES 
(NICKEL MINING AND PROCESSING) 

AWARD No. 20 of 1968. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 

Section 44. — Restructuring and Efficiency. 
The Construction, Mining and Energy Workers' Union 

of Australia — Western Australian Branch 
and 

Western Mining Corporation. 
No. C1352 of 1988. 

Building Tradesmen Mining—Gold 
COMMISSIONER I.E. GREGOR. 

29th day of November 1988. 

Orderv 

WHEREAS a conference was held before the 
Commission in Perth on 10 November 1988 whereat the 
parties advised that they had reached an agreement for 
increases pursuant to the Restructuring and Efficiency 
Principle enunciated by the Commission in Court 
Session on 9 September 1988 in Matter No. 730 of 1988; 
whereas the parties have executed a Memorandum of 
Agreement which among other things identifies 
changes to work practices and conditions the 
particulars of which have been filed in the 
Commission; whereas the parties now agree that the 
agreement should be implemented on the 
understanding that the changes will then justify a wage 
increase under the Restructuring and Efficiency 
Principle; now therefore the Commission being 
satisfied that the agreement conforms with the 
Principles in respect of restructuring and efficiency as 
enunciated by the Commission in Court Session on 9 
September 1988 in Matter No. 730 of 1988, and by 
consent, hereby orders:— 

(1) Employees of the Respondent Company at 
the Windarra Nickel Project covered by the terms 
of the Engine Drivers' (Nickel Mining) Award No. 
37 of 1968 and the Building and Engineering 
Trades (Nickel Mining and Processing) Award 
1969, No. 20 of 1968, are eligible to be members of 
the Applicant Union, shall, notwithstanding the 
provisions of Schedule 1 of the former Award and 
the First Schedule of the latter Award, receive an 
increase in wage rates, together with an increase in 
the over-award payment, of four per cent. 

(2) This Order shall operate from the beginning 
of the first pay period commencing on or after 10 
November 1988. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

GOLD MINING AWARD No. 21 of 1967 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 40.—Application to Vary Award. 

Western Mining Corporation 
and 

The Australian Workers" Union, West Australian 
Branch, Industrial Union of Workers 

No. 1070 of 1988. 
GOLD MINING AWARD No. 21 of 1967. 

Various Mining — Gold 
COMMISSIONER J.F. GREGOR. 

12th day of October 1988. 

Order. 
WHEREAS a hearing was held on the 12th day of 
October 1988 at which the parties advised the Commis- 
sion of the implementation of changes in work practices 
agreed upon by them; whereas the parties agree that 
those practices should be implemented on the 
understanding that the changes made will then justify a 
wage increase under the Restructuring and Efficiency 
Principle; and whereas such changes in work practices 
have been clearly identified and explained in detail and 
the particulars have been recorded in the Commission; 
now therefore, the Commission being satisfied that the 
agreement reached conforms with the Restructuring 
and Efficiency Principle enunciated by the Commis- 
sion in Court Session on 25 March 1987 in Matter No. 
1195 of 1986, and by consent, hereby orders:— 

That the Gold Mining Consolidated Award 
1980, No. 21 of 1967 as amended, be further 
amended in accordance with the following 
Schedule with effect from the first pay period com- 
mencing on or after 10 October 1988. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 42.—Industry Allowance: Delete sub- 

clause (1) of this clause and insert in lieu thereof:— 
(1) Each employee shall be paid an allowance of 
$59.20 per week. 

2. Clause 43 — Leisure Days: Delete this clause and 
insert in lieu thereof: 

43.—Leisure Days. 
Notwithstanding provisions prescribed 

elsewhere in this Award, the following shall 
apply:— 

(1) In substitution for a 38 hour week, each 
employee other than an employee to whom 
subclause (3) of Clause 5 applies shall be 
entitled to 12 leisure days per annum, without 
loss of pay. 

(2) Leisure days may be taken as they 
accrue due or may be accumulated, to be taken 
at a time agreed by the employer. Provided 
that the employer may require an employee to 
work on a day rostered as a leisure day, in 
circumstances where the continuity of pro- 
duction would otherwise be affected, in which 
case, the day shall be paid for in accordance 
with the provisions of subclause (3) hereof. 

(3) (a) Where an employee works a full 
shift on a leisure day off he shall be paid at the 
rate of time and a half for that day, in addition 
to which he shall be allowed and shall take one 
day off with pay in lieu of that special day. 

(b) The day off in lieu shall be taken on a 
day suitable to the employer. 
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(c) The provisions of this subclause do not 
apply to leisure days off worked by mutual 
agreement between employees. 

(d) Where less than eight hours is worked 
on a leisure day off, such work shall be paid for 
at the rate of double time and a half. 

(4) In the case where leisure days have 
accumulated and have not been taken, the 
employer may require that such days be paid 
for in lieu of being taken. Such payment shall 
be made a the end of an employee's year of 
service, or at the end of the calendar year, or at 
any other time, agreed upon between the 
employer and the employees concerned. 

(5) The leisure day off shall be in addition 
to any public holiday or period of annual leave 
but any time in respect of which the worker is 
absent from work except time for which he is 
entitled to claim sick pay, or time spent on 
holidays or annual leave as prescribed by this 
award shall not count for the purpose of deter- 
mining his right to leisure days. 

(6) Nothing contained in this clause shall 
affect any arrangement, procedure or trade-off 
agreed between the Union and any employer 
prior to the operation of this clause in relation 
to leisure days. 

3. Schedule 1 — Wages: Delete subclauses (1) and (2) 
of this clause and insert in lieu thereof:— 

(1) Underground- 

Group 1   252.90 
Trucker 
Tool Carrier 
Salvage Man 
Pass Runner 
Group 2 261.20 
Pipe Assembler 
Sampler 
Popper Machineman 
Diamond Driller's Assistant 
Air Hoist Operator 
Ventilation Man 
Pump Attendant (as distinct from Pumpman) 
Hydraulic Fill Operator 
Group 3" 266.10 
Platelayer 
Train Crew 
Mechanical Loader Operator 
Scraper Hauler Operator 
Braceman 
Platman 
Skipman 
Group 4   270.70 
Sealer 
Pumpman (engaged in dewatering a mine) 
Group 5  278.30 
Rock Drill Man in other places 
Rock Bolter 
Powder Monkey 
Percussion Drill Operator 
Sanitary Man 
Crusher Operator 
Group 6  286.60 
Rock Drill Man in Rises 
Rock Drill Man in Winzes 
Raise Drill Operator 
In-the-hole-hammer Operator 
Diamond Driller up to 15 kW 
Timberman 

Group 8   300.20 
Diesel Truck and Loader Operator 
Diesel Personnel Carrier Operator 
Group 9   307.40 
Hydraulic Jumbo Drill Operator 

(2) Surface — 
Group 1 
General Labourer   
Stores Labourer  
Brush Hand 
Changeroom Attendant 
Gardener 
Utility Man Grade 1 

. 246.50 

. 253.00 

Group 7  
Rock Drill Man in Shaft 
Timberman—Shaft 
Diamond Driller over 15 kW 

. 294.40 

Group 2   257.50 
Diamond Drillers Assistant 
Brush Hand using Spray 
Watchman 
Pumpman 
Rigger's and Splicer's Assistant 
Greasers, Oilers and Cleaners 
Utility Man Grade 2 
Group 3   264.70 
Tradesman's Labourer 
Blacksmith's Striker 
Lamproom Attendant 
Crane Attendant 
Sand Blaster 
Storeman 
Utility Man Grade 3 
Group 4   270.00 
Sawyer and Benchman 
Overhead Crane Driver 
Sanitary Man 

Group 5   275.10 
Tool Sharpener 
Group 6 
Ore Treatment Operator — Laboratory 
Assistant, Sampler Preparer 
Grade 1 — less than three months 

experience 257.80 
Grade 2 — more than three months 

experience 273.40 
Grade 3 — Classified as such 278.90 
Group 7     287.80 
Rigger and Splicer 
Linotex Operator/Belt Repairer 

Group 8 
Surface and open Cut Mechanical Equipment 
Driver/Operator of:— 
Motor Vehicle:— 
Capacity less than two tonnes  285.40 
Capacity exceeding two tonnes 

but less than three tonnes  288.30 
For each completed tonne over three 
tonnes capacity an additional 76 cents 
per week with a maximum of $7.60 
Articulated Motor Vehicle  309.10 
Dump Truck  305.80 
Fork Lift — 
Up to 5 000 kgs capacity   292.10 
Over 5 000 kgs capacity 295.70 
Grader Operator   311.80 
Bulldozer, Front End Loader, 
Scraper Hauler, Road Sweeper or 
Tractor with or without power 
operated attachments— 
Up to 150 kW 291.80 
More than 150 and up to 450 kW 311.80 
More than 450 kW 319.80 
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Note — All Operators are required 
to service and fuel the machinery/ 
plant on which they are engaged at 
the time and keep that equipment 
in a clean condition. 
Group 9 
Mess Personnel- 
Mess Attendant 247.80 
Cook's Offsider  270.70 
Cook 294.60 
Head Cook  307.80 
Group 10 
Open Cut— 
Quarry Labourer, Sampler, 

Dump Spotter 247.60 
Fuel and Lube Serviceman    263.50 
Powder Monkey 270.20 
Machine Drill Operator  276.60 
Shot Firer  v. 314.10 

GOLDMINING AWARD No. 21 of 1967. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 44.—Restructuring and Efficiency. 
Australian Consolidated Minerals Ltd 

and 
The Australian Workers' Union, 

West Australian Branch, 
Industrial Union of Workers. 

No. C1314 of 1988. 
Mill Operators Mining — Gold 

COMMISSIONER J.F. GREGOR. 
28th day of November 1988. 

Order. 
WHEREAS a conference was held before the 
Commission in Perth on 7 October 1988 whereat the 
parties advised that they had reached an agreement for 
increases pursuant to the Restructuring and Efficiency 
Principle enunciated by the Commission in Court 
Session on 9 September 1988 in Matter No. 730 of 1988; 
whereas the parties have executed a Memorandum of 
Agreement which among other things identifies changes 
to work practices and conditions the particulars of which 
have been filed in the Commission; whereas the parties 
now agree that the agreement should be implemented 
on the understanding that the changes will then justify a 
wage increase under the Restructuring and Efficiency 
Principle; now therefore the Commission being satisfied 
that the agreement conforms with the Principles in 
respect of restructuring and efficiency as enunciated by 
the Commission in Court Session on 9 September 1988 in 
Matter No. 730 of 1988, and by consent, hereby 
orders:— 

(1) Employees of the Applicant Company at 
Golden Crown and covered by the terms of the 
Goldmining Consolidated Award No. 21 of 1967, 
and eligible to be members of the Respondent Union 
shall, notwithstanding the provisions of the 
Schedule 1 and Clause 41.—Industry Allowance, of 
that Award, receive an increase in wage rates, 
together with an increase in the industry allowance, 
of four per cent. 

(2) This Order shall operate from the beginning 
of the first pay period commencing on or after 7 
October 1988. 

TRANSPORT WORKERS' 
(NORTH WEST PASSENGER VEHICLES) 

AWARD No. A19 of 1987. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 

Section 40. — Award Variation— 
Restructuring and Efficiency Principle. 

Transport Workers' Union of Australia, Industrial 
Union of Workers, Western Australian Branch 

and 
Fortescue Bus Service Pty Ltd and Others. 

No. 1421 of 1988. 
Vehicle Drivers Passenger Transport 

COMMISSIONER G.J. MARTIN. 
27th day of October 1988. 

Order. 
HAVING heard Mr D. Kelly on behalf of the Applicant 
and Mr J.N. Uphill on behalf of the Respondents, and 
by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 
and being satisfied that the State Wage Principles 
enunciated by a Commission in Court Session in 
General Order Matter No. 730 of 1988 of the 9th day of 
September, 1988 have been complied with, hereby 
orders— 

That the Transport Workers (North West 
Passenger Vehicles) Award No. 19 of 1987 as varied 
be further varied in accordance with the following 
Schedule and that such variation shall have effect 
from the dates specified therein. 

(Sgd.) G.J. MARTIN, 
[L.S.I Commissioner. 

Clause 6. 
lieu: 

Schedule. 
Wages: Delete this clause and insert in 

6. — Wages. 
The following shall be the minimum weekly 

rates of wages payable to employees covered by this 
Award. 

Operative Dates: 30/9/88 1/11/88 1/1/89 30/3/89 
s s $ s 

(1) Driver of a passenger vehicle on service, tour or charter work having a 
seating capacity for: 
(a) Under 25 adult persons 313.70 320.00 326.20 336.20 
(b) 25 adult persons or 

more 320.50 326.90 333.30 343.30 
(2) School bus driver driving a passenger vehicle having a seating 

capacity for: 
(a) Under 25 adult persons 303.70 320.00 326.20 336.20 
(b) 25 adult persons or 

more 320.50 326.90 333.30 343.30 
(3) Leading Hand Allowance: A leading hand 

shall be paid a rate exceeding the highest rate 
of employees he supervises by an amount of 
$16.50. 

[L.S.] 
(Sgd.) J.F. GREGOR, 

Commissioner. 
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SU PE RAN N UATION/WAGE 

FIXING PRINCIPLES — 
Orders — 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Superannuation Scheme. 

West Australian Branch, Australasian Meat Industry 
Employees' Union, Industrial Union of Workers 

and 
Derby Meat Processing Co Ltd. 

No. C1349 of 1988. 
Various Classifications Meat Industry 

COMMISSIONER J.F. GREGOR. 
14th day of October 1988. 

Order. 
HAVING heard Mr R.A. Heaperman on behalf of 
Derby Meat Processing Co Ltd and Ms J.F. Boots on 
behalf of the West Australian Branch, Australasian Meat 
Industry Employees' Union, Industrial Union of 
Workers, and by consent, the Commission, pursuant to 
the powers conferred on it under the Industrial Relations 
Act 1979 having satisfied itself that the requirements in 
the Reasons for Decision in the Commission in Court 
Session No. 1195 of 1986 have been complied with, 
hereby makes an Order in the terms of the attached 
Schedule. 

(Sgd.)J.F. GREGOR, 
[L.S.l Commissioner 

Schedule. 

1 .—Title. 
This Order will be known as the Derby Meat 

Processing Co Ltd Occupational Superannuation Fund 
Order. 

2.—Arrangement. 
Title. 
Arrangement. 
Area and Scope. 
Term. 
Fund. 
Employer Contributions. 
Qualifying Period. 
Employee Contributions. 

3.—Area and Scope. 
This Order applies to employees who are members of 

and those eligible to be members of the AMIEU 
employed by Derby Meat Processing Co Ltd ("the 
employer") and who are covered by the Meat Industry 
(State) Award No. 9 of 1979. 

4.—Date of Operation. 
This Order will operate from the date of 

commencement of the 1988 season or the following 
dates, whichever last occurs. 

(a) Bunbury employees: 11 May 1988 
(b) Globe Meats, Bellevue 

employees: 1 August 1988 
(c) Talloman Pty Ltd employees: 1 August 1988 

5.—Fund. 
The employer will contribute to the Meat Industry 

Employees' Superannuation Fund Pty Ltd ("the fund"). 

6.—Employer Contributions 
The employer will contribute to the fund in accordance 

with trust deed, rules and deed of adherance, three per 
cent of ordinary time earnings per week for each 
individual employee. 

7.—Qualifying Period. 
There will be no qualifying period before employer 

contributions described in Clause 6 hereof become 
payable. Superannuation contributions become payable 
in respect of each employee from the commencement of 
employment. 

8.—Employee Contributions. 
Where an employee elects to make voluntary contribu- 

tions to the fund the employer will deduct such 
contributions from the employee's wages and pay them 
to the fund in accordance with the trust deed, rules and 
deed of adherance of the fund. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Superannuation Scheme. 

West Australian Branch, Australasian Meat Industry 
Employees' Union, Industrial Union of Workers 

Fertal Holdings Pty Ltd. 
No. C1360 of 1988. 

Various Classifications Meat Industry 
COMMISSIONER J.F. GREGOR. 

14th day of October 1988. 

Order. 
HAVING heard Mr R.A. Heaperman on behalf of Fertal 
Holdings Pty Ltd and Ms J.F. Boots on behalf of the 
West Australian Branch, Australasian Meat Industry 
Employees' Union, Industrial Union of Workers, and by 
consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
having satisfied itself that the requirements in the 
Reasons for Decision in the Commission in Court 
Session No. 1195 of 1986 have been complied with, 
hereby makes an Order in the terms of the attached 
Schedule. 

(Sgd.) J.F. GREGOR, 
[L.S.l Commissioner 

Schedule. 

1.—Title. 
This Order will be known as the Fertal Holdings Pty 

Ltd Occupational Superannuation Fund Order. 

2. —Arrangement. 
1. Title. 
2. Arrangement. 
3. Area and Scope. 
4. Term. 
5. Fund. 
6. Employer Contributions. 
7. Qualifying Period. 
8. Employee Contributions. 
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3.—Area and Scope. 
This Order applies to employees who are members of 

and those eligible to be members of the AMIEU 
employed by Fertal Holdings Pty Ltd ("the employer") 
and who are covered by the Meat Industry (State) Award 
No. 9 of 1979. 

4.—Date of Operation. 
This Order will operate from 1 October 1988. 

5.—Fund. 
The employer will contribute to the Meat Industry 

Employees' Superannuation Fund Pty Ltd (' 'the fund"). 

6.—Employer Contributions 
The employer will contribute to the fund in accordance 

with trust deed, rules and deed of adherance, three per 
cent of ordinary time earnings per week for each 
individual employee. 

7.—Qualifying Period. 
There will be no qualifying period before employer 

contributions described in Clause 6 hereof become 
payable. Superannuation contributions become payable 
in respect of each employee from the commencement of 
employment. 

8.—Employee Contributions. 
Where an employee elects to make voluntary contribu- 

tions to the fund the employer will deduct such 
contributions from the employee's wages and pay them 
to the fund in accordance with the trust deed, rules and 
deed of adherance of the fund. 

AWARDS/AGREEMENTS — 
Interpretation of — 

IRON ORE PRODUCTION AND PROCESSING 
(BHP MINERALS LTD) AWARD No. 22 of 1981. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 46 — Interpretation of Award. 

The Australian Workers' Union, West Australian 
Branch, Industrial Union of Workers 

and 
BHP Minerals Ltd 

No. 608 of 1988. 
Various Mining—Iron Ore 

COMMISSIONER I.E. GREGOR. 
6th day of October 1988. 

(Given extemporaneously, as edited by 
the Commissioner.) 

Reasons for Decision. 
THE COMMISSIONER: This is an application for an 
interpretation pursuant to section 46 of the Industrial 
Relations Act 1979. The application was filed in the 
Registry on 22 June 1988. It had attached to it a schedule 
which described the matter for interpretation in general 
terms but did not pose a specific question as is required 
by Regulation 14 of the Industrial Relations 
Commission Regulations 1988. 

During the hearing the Commission drew this to the 
attention of the Applicant who advised that the facts 
which gave rise to the interpretation are that a member 
of the Union was an employee of the Respondent 
Company at Koolan Island, he had been in receipt of 
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payments pursuant to Clause 25.—Sick Leave and 
Accident Sickness Benefit Plan of the Iron Ore 
Production and Processing (BHP Minerals Ltd) Award 
No. 22 of 1981 and had his services with the Company 
terminated before the expiration of the time for 
payment of weekly benefit which is specified in 
subclause (9)(b) and/or (c) of the Award. 

The termination resulted in the Company declining 
to make any further payments in accordance with the 
clause. This gave rise to the question to be determined 
by the Commission and it is in the following terms:— 

Do benefits under the clause continue despite 
termination of the contract? 

The text of the applicable parts of Clause 25.—Sick 
Leave and Accident Sickness Benefit Plan is as 
follows:— 

(9) (b) Weekly benefits for each employee for 
any accident are payable for 104 
weeks. 
Weekly benefits in respect of any worker 
arising from the illness are payable for 
52 weeks for any one illness. 
(i) No claim may be made under this 

plan where the absence is less than 
seven consecutive days. 

(ii) In the event of the accident or ill- 
, ness being not less than seven days 
the worker will firstly claim unused 
sick pay. He will then be entitled to 
receive benefits under the plan 
from the date of the expiration of 
his sick leave. 

(9) (d) (iii) Payment of ordinary wages will be 
made for days when an employee 
requires follow-up treatment 
related to a previously ack- 
nowledged sick and accident claim 
provided all sick leave entitlements 
have been used. 

(9) (e) The plan applies 24 hours per day, seven 
days per week whilst the employee is on 
the payroll of the employer, unless 
otherwise specified. 

The Applicant's position is that there is no ambiguity 
in the clause: the words of it are clear. The worker had 
obviously been entitled to payments under the clause 
because he had received some payments. The purpose 
of paragraph (e) which provides:— 

The plan applies 24 hours per day, seven days per 
week whilst the employee is on the payroll of the 
employer, unless otherwise specified. 
xiwas to enable the benefit to come into effect — in 
other words, to mature by the creation of an entitle- 
ment and that entitlement is continuous irrespect- 
ive of whether there is a decision by the employer to 
terminate the worker's contract of service later or 
not. 

In seeking support from provisions in the rest of the 
document, Mr Cinquina, who appeared for the Appli- 
cant, argued that there were not dissimilar provisions in 
Clause 24.—Annual Leave, where there is a provision 
for payment of pro rata annual leave on termination in 
certain circumstances as indeed there is entitlement to 
payment under Clause 26.—Long Service Leave, for 
long service leave on a pro rata basis in certain cir- 
cumstances. That he says, gives weight to the view that a 
similar payment ought to be made when the services of 
a worker are terminated during the currency of an 
absence due to an accident or illness which is subject to 
a benefit payable under subclause (9) of Clause 25 of the 
Award. 

On behalf of the Respondent Company, Mr Wood- 
ward articulated a different view. He said that the lynch 
pin of the clause is that, if one looks at subclauses 
(9)(a)(vi) and (viii) it can be seen that the nature of the 
disablement is of a particular character — that is, the 
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(9) (c) 

(9) (d) 

(9) (d) 
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disablement is temporary. Both of those provisions 
refer to temporary total disablement. Permanent dis- 
ablement is not a factor. When one then looks to the 
notes which are referred to in both of the placita it can 
be seen that the weekly benefits are linked in respect of 
an accident to temporary disablement, for a period of 
104 
weeks and under note (c) in respect of each illness a 
period of 52 weeks. 

Reference to subclause (10)(d)(ii)(dd) where the 
words 'a statement that the injury or illness had it 
occurred when the worker was on site would have pre- 
vented the worker from working for the whole of the 
period claimed', gives further weight to the proposition 
that the whole of the clause is erected on temporary dis- 
ablement. He then says that the words in subclause 
(9)(e) — that is. The plan applies 24 hours per day, 
seven days per week whilst the employee is on the 
payroll of the employer, unless otherwise specified' — 
can be given an unambiguous meaning and that mean- 
ing must be given in the context that the clause is 
dealing with temporary total disablement and not per- 
manent disablement. If that be the case, according to his 
submission, that means that when a decision is made 
that a person is totally disabled and cannot work any 
further and a termination results then no benefit arises 
from the plan. 

I think that encapsulates both the arguments. The 
principles for interpreting awards of the Commission 
are outlined in the dicta of the Industrial Appeal Court 
in Robe River Iron Associates v. Amalgamated Metal 
Workers and Shipwrights Union of Western Australia 
and Others in Appeal No. 3 of 1987 (67 WAIG 1097). 

The Full Bench in Goldsworthy Mining Ltd v. Elec- 
trical Trades Union of Workers of Australia (Western 
Australian Branch), Perth, application No. 346 of 1988 
(Unreported) adumbrates upon those principles, 
noting that it is sufficient to observe that the ratio of the 
Robe River decision is that any particular provision in 
an award has to be interpreted giving consideration to 
the terms of the award as a whole and giving the words 
their ordinary and natural meaning although recognis- 
ing that industrial awards are frequently drafted by 
unskilled draftsmen so there should not be too a literal 
adherence based on the strict technical meaning of 
words. 

They are the principles which I am obliged to apply in 
the interpretation of this award. MrCinquina advances 
the proposition that there is a similarity between the 
provision in clause 25(9)(e) — to payments made pur- 
suant to Clause 24.—Annual Leave and Clause 26.— 
Long Service Leave — because there is a pro rata 
entitlement created. I think this is not correct and I am 
afraid I must take issue with him. In fact, if anything 
those entitlements distinguish the clauses. There is 
specific provision for the payment ofpro rata moneys in 
both Clauses 24 and 26 in particular circumstances. 
There is no similar entitlement created by Clause 
25(9)(e) and therefore I cannot see that the proposition 
is supported on that basis. 

I also have difficulty with the argument that sub- 
clause (9)(e) acts as a 'maturation' clause and has no 
other effect. As I see the words they are part of a scheme, 
or arrangement, which stands alone in the award. The 
entitlements to sick leave are established in Clause 25 in 
respect of absences arising from sickness, in what I 
might say is the standard sense in an award of this Com- 
mission, in that subclause (1) makes provision that 
there is an entitlement to payment for non-attendance 
at work on the grounds of personal ill health or injury 
for not more than 80 ordinary hours in a year. Then later 
the limitations to the payment of that entitlement such 
as the need to produce proof of sickness and the need to 
advise an employer of absence are specified. 

Subclause (9) then goes further than 'standard' 
awards of this Commission and creates a right for an 
employee to payments under an accident, sickness and 
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benefit plan and that is a plan, according to the award, 
to provide protection for employees and is subject to a 
worker's claim being bona fide. 

The subclause then, in paragraph (a)(vi) and (a)(viii), 
mentions temporary disablement. The only reference to 
permanent disablement, is in part (ii) where there is a 
benefit payable when a person is stopped from engage- 
ment in any profession, business or occupation what- 
soever, placita (iii), specific injuries, the rest of (iv) and 
(v) then create specific benefits in respect of the placita 
deal with the question of a temporary disablement and 
in those circumstances certain benefits are created. 

In my view that seems to cast a character upon the 
type of absence from work which is contemplated by the 
clause; that type of absence being a temporary one. If 
that meaning is given to the subclause, then paragraph 
(e) which provides that the plan is applicable whilst the 
employee is on the payroll of the employer can be given 
unambiguous meaning and that is that the payments 
are coterminus with the end of the contract of service. It 
can have no other sensible meaning. 

It seems to me that in applying the principles, the 
answer to the question — that is; Do benefits under the 
plan continue despite the termination of a contract? — 
must be in the negative and I find accordingly. 

NOTICES— 
Award/Agreement 

Matters— 
Application No. A34 of 1988. 

APPLICATION FOR AN AWARD ENTITLED 
"CARGILL AUSTRALIAN LIMITED AWARD 

1985" 
NOTICE is geven that an application has been made to 
the Commission by Cargill Australian Limited under 
the Industrial Relations Act 1979 for the above 
Award. 

This award replaces Industrial Agreements 17 of 1978 
and 18 of 1978. 

As far as relevant, those parts of the proposed Award 
which relate to area of operation or scope are published 
hereunder. 

5. — Area and Scope. 
1. This Award shall apply to members of the 

applicant Unions in the classifications mentioned 
in this Award and in the area occupied and 
operated upon the employer. 

2. This Award is restricted in its operation to the 
area of the State between 18th and 26th Parallel of 
south latitude. 

23. — Classifications. 
Boilermaker (who is also required to mark- 

out). 
Boilermaker. 
Fitter and Turner. 
Fitter — Mixed Plant. 
Fitter — Heavy Duty — Diesel. 
Electrical Fitter. 
Serviceman. 
Tool and Material Storeman. 
Machinist — Second Class. 
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Trades Assistant. 
Mobile Equipment Operator — Grade 2. 
Mobile Equipment Operator — Grade 1. 
Process Operator —- Grade 2. 
Process Operator — Grade 1. 
General Hand. 

A copy of the proposed Award may be inspected at 
my office at 815 Hay Street. Perth. 

REGISTRAR.' 

Application No. AG 33 of 1988. 
APPLICATION FOR REGISTRATION OF AN 

INDUSTRIAL AGREEMENT TITLED "CLERKS' 
(TRADES AND INDUSTRIAL) UNIONS 

CLERICAL STAFF TRAINEESHIP 
AGREEMENT". 

NOTICE is given that an application has been made to 
the Commission by the Federated Clerks' Union of 
Australia Industrial Union of Workers. WA Branch 
under the Industrial Relations Act 1979 for registration 
of the above Agreement. 

As far as relevant those parts of the Agreement which 
relate to area of operation or scope are published 
hereunder. 

Application No. AG 34 of 1988. 
APPLICATION FOR REGISTRATION OF AN 

INDUSTRIAL AGREEMENT TITLED "CLERKS 
(ACCOUNTANTS EMPLOYEES) CLERICAL 

INDUSTRIAL TRAJNEESHIPS AGREEMENT. 
NOTICE is given that an application has been made to 
the Commission by the Federated Clerks' Union of 
Australia Industrial Union of Workers, WA Branch 
under the Industrial Relations Act 1979 for registration 
of the above Agreement. 

As far as relevant those parts of the Agreement which 
relate to area of operation or scope are published 
hereunder. 

3. — Objects. 
(1) The object of this agreement is to provide the 

form and substance of the conditions of 
employment including rates of pay, applicable to 
clerical trainees in Western Australia employed 
under Australian Traineeships Scheme (ATS) and 
who, but for being a trainee under that scheme 
would be covered by an award to which the union is 
a party. 

(2) This agreement shall not be used by any 
party as a precedent in any proceedings before 
industrial Tribunals. 

4. — Scope. 
This agreement shall apply to any clerical 

trainee employed in any of the callings covered by 
the Clerks (Accountants' Employees) Award of 
1984 employed in the industry of the employers 
named in the Schedule "A" of this agreement 
provided that where such trainees do not work in in 
the industry named in the above award and 
provided further that such "Award Free" clerical 
trainees are not employed in industries where 
clerical work is covered by any other award or 
agreement of the Commission such employees 
shall, for the purposes of this agreement, be 
deemed to be covered by the Clerks' (Commercial, 
Social and Professional Services Award No. 14 of 
1972). 

A copy of the Agreement may be inspected at my 
office at 815 Hay Street, Perth. 

REGISTRAR. 
4th January, 19S9. 

3. — Objects. 
(1) The object of this agreement is to provide the 

form and substance of the conditions of employment, 
including rates of pay, applicable to clerical trainees in 
Western Australia employed under Australian 
Traineeships Scheme (ATS) and who. but for being a 
trainee under that scheme would be covered by an 
award to which the union is a party. 

(2) This agreement shall not be used by any party as a 
precedent in any proceedings before Industrial 
Tribunals. 

4. — Scope. 
This agreement shall apply to any clerical trainee 

employed in any of the callings covered by the Clerks' 
(Trades and Industrial Unions Clerical Staff) 
agreement of 1986 employed in the industry of the 
employers named in the Schedule A of this agreement 
provided that where such trainees do not work in any of 
the industries named in any of the above awards and 
provided further that such Award Free clerical trainees 
are not employed in industries where clerical work is 
covered by any other award or agreement of the 
Commission such employees shall, for the purposes of 
this agreement, be deemed to be covered by the Clerks' 
(Commercial, Social and Professional Services' Award 
No. 14 of 1972). 

A copy of the Agreement may be inspected at my 
office at 815 Hay Street, Perth. 

J. CARRIGG. 
Registrar. 

19th day of December, 1988. 

Application No. AG 37 of 1988. 
APPLICATION FOR REGISTRATION OF AN 

INDUSTRIAL AGREEMENT TITLED THE 
FIBRE REINFORCED PLASTICS TRAINEES 

INDUSTRIAL AGREEMENT. 
NOTICE is given that an application has been made to 
the Commission by The Federated Miscellaneous 
Workers' Union of Australia. Hospital. Service & 
Miscellaneous WA Branch under the Industrial 
Relations Act 1979 for registration of the above 
Agreement. 

As far as relevant, those parts ofthe Agreement which 
relate to area of operation or scope are published 
hereunder. 

3. — Scope. 
3.1 This Agreement shall apply to all Fibre Reinforced 

Plastic Trainees undertaking field traineeships as 
part of the Australian Traineeship System within 
the State of Western Australia. 
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3.2 A Traineeship is a system of training under the 
Australian Traineeship System, in the knowledge 
and skills required in industry or commerce, 
comprising structured on the job training with an 
employer combined with a period of broad based 
training off the job in a Technical College or other 
training institution and for the purposes of 
Western Australia; approved under the Western 
Australian Industrial Training Act. 

4. — Classification — Hand Laminator. 
A copy of the Agreement may be inspected at my 

office at 815 Hay Street, Perth. 

J. CARRIGG, 
Registrar. 

20th day of December, 1988. 

Application No. A 32 of 1988. 
APPLICATION FOR AN AWARD ENTITLED 

HAIRDRESSER AWARD. 
NOTICE is given that an application has been made to 
the Commission by The West Australian Hairdressers' 
and Wigmakers' Employees' Union of Workers under 
the Industrial Relations Act 1979 for the above 
Award. 

This award replaces Ladies Hairdressers Award No. 
30 of 1962 as amended and Male Hairdresser Award 
No. 17 of 1963. 

As far as relevant, those parts of the Award which 
relate to area of operation or scope are published 
hereunder. 

3. — Area of Operation. 
This Award shall have effect over all of that portion of 

the State of Western Australia south of the 26th parallel 
of latitude and shall apply to all workers employed in 
the classifications provided in Clause 9. — Wages. 

5. — Definitions. 
Two classes of labour only shall be employed in the 

hairdressers industy, viz Seniors and Apprentices. 
(1) Senior means a worker who has completed his or 

her apprenticeship period and has passed the final 
examination as set down by the Industrial Training 
Apprenticeship Regulations in force at that time, or 
who is registered by the Hairdressers Registration 
Board of Western Australia. Except that anywhere the 
provisions of the Hairdressers Registration Act are not 
currently applicable a senior shall mean a person with 
at least four years of full time hairdressing 
experience. 

(2) Apprentice shall mean a worker not less than 14 
years of age who is serving articles of apprenticeship or 
who is employed in the industry with a view to 
becoming an apprentice. 

(3) Hairdresser shall mean any person employed in 
hairdressing establishments performing the following 
work: Head shaving, hair cutting, hair removing, hair 
dressing, hair trimming, hair curling or waving, hair 
singeing, shampooing, wig making, hair working, hair 
dyeing or colouring, manicuring, face, neck or head 
massage, or other similar stimulative treatment or 
process of the hair, head, face or neck, carried on, used 
or employed in hairdressing salons, beauty parlours, or 
similar establishments, whether with or without the aid 
of any apparatus, appliance, preparation or 
substance. 

(4) Registered shall mean any worker registered by 
the Hairdresser's Registration Board of Western 
Australia, for the particular class of hairdressing being 
performed. 

(5) Under Rate Worker shall be a person as provided 
for in clause 23 of this award. 

(6) Principal shall mean any person registered by the 
Hairdresser's Registration Board of Western Australia 
as a Principal for the particular class of hairdressing 
being performed, who has been nominated by the 
employer as Principal for the Salon in which he or she is 
working. 

A copy of the proposed Award may be inspected at 
my office at 815 hay Street, Perth. 

J. CARRIGG, 
Registrar. 

Application No. A 30 of 1988. 
APPLICATION FOR AN AWARD ENTITLED 

INDRAD SERVICES SALARIES AND 
CONDITIONS AWARD 1988. 

NOTICE is given that an application has been made to 
the Commission by The Civil Service Association of 
Western Australia Incorporated under the Industrial 
Relations Act 1979 for the above Award. 

As far as relevant, those parts of the Award which 
relate to area of operation or scope are published 
hereunder. 

3. — Area of Operation. 
This Award shall apply throughout the State of 

Western Australia. 

4. — Scope. 
(1) This Award shall apply to all salaried employees 

employed by the Board of Indrad Services (being the 
Western Australian Alcohol and Drug Dependence 
Industry Committee). 

A copy of the Agreement may be inspected at my 
office at 815 Hay Street, Perth. 

J. CARRIGG, 
Registrar. 

Application No. AG 36 of 1988. 
APPLICATION FOR REGISTRATION OF AN 

INDUSTRIAL AGREEMENT TITLED 
INTENSIVE HORTICULTURAL (VEGETABLE 
PRODUCTION) TRAINEESHIP AGREEMENT. 

NOTICE is given that an application has been made to 
the Commission by Australian Workers Union West 
Australian Branch Industrial Union of Workers under 
the Industrial Relations Act 1979 for registration of the 
above Agreement. 

As far as relevant those parts of the Agreement which 
relate to area of operation or scope are published 
hereunder. 

3. — Scope. 
This Agreement shall apply to all Intensive 

Horticultural (Vegetable Production) trainees 
undertaking a traineeship as part of the Australian 
Traineeship System. 
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4.—Definition. 
A Traineeship is a system of training, under the 

Australian Traineeship system, in the knowledge and 
skills required in industry or commerce, comprising 
structural on-the-job training with an employer 
combined with a period of broad based training off-the- 
job in a technical college or other training institution 
and for the purposes of Western Australia, approved 
under the Industrial Training Act 1975. 

A copy of the Agreement may be inspected at my 
office at 815 Hay Street, Perth. 

Registrar. 
13th day of December, 1988. 

69 W.A.I.G. 

5. — Definitions. 
"Security Officer" means a person employed to 

watch and/or guard, patrol and/or protect 
premises and/or property; and/or protect goods, 
cash or valuables in transit; and. without limiting 
the generality of that meaning, includes any person 
employed by a Respondent to this award in any of 
the following callings: 

Attendant Security Attendant Gatekeeper, 
Night Superintendent (WAIT). Caretaker. Car 
Park Attendant. 

A copy of the proposed Award may be inspected at 
my office at 815 Hay Street, Perth. 

J. CARRIGG, 
Registrar. 

WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

Application No. 1651 of 1988. 
APPLICATION FOR JOINDER OF PARTIES TO 

THE RETAIL PHARMACISTS 
AWARD No. 23/1965. 

NOTICE is given that an application has been made to 
the Commission by The Salaried Pharmacist 
Association of Western Australia Union of Workers 
under the Industrial Relations Act 1979 to join 
Pharmacy 777, Craven Pharmacy, Night Owl Chemists, 
Cambridge Street Pharmacy and McKenzies Chemist 
as parties to the Retail Pharmacists Award No. 23/ 
1965. 

The application may be inspected at my office at 815 
Hay Street, Perth by any interested person without 
charge and any such person may, by giving written 
notice of objection to the Commission and to the 
applicant within 28 days of publication of this Notice, 
appear and be heard on the hearing of the 
application. 

Registrar. 

Application No. A 33 of 1988. 
APPLICATION FOR AN AWARD ENTITLED 

"SECURITY OFFICERS (GOVERNMENT) 
AWARD". 

NOTICE is given that an application has been made to 
the Commission by The Federated Miscellaneous 
Workers' Union of Australia, Hospital Services and 
Miscellaneous, WA Branch under the Industrial 
Relations Act 1979 for the above Award. 

As far as relevant, those parts of the proposed Award 
which relate to area of operation or scope are published 
hereunder. 

3. — Area and Scope. 
This Award shall apply throughout the State of 

Western Australia to all employees employed by 
the Respondents in the callings set out in Clause 13. 
— Wages and Allowances and shall replace the 
Cleaners and Caretakers (Government) Award, 
1975 No. 32 of 1975 in respect of the following 
classifications: 

Attendant, Security Attendant, Gatekeeper, 
Night Superintendent (WAIT), Caretaker, Car 
Park Attendant. 

Application No. A 31 of 1988. 
APPLICATION FOR AN AWARD ENTITLED 
STOREMAN WESTERN WOOL HANDLERS 

PTY LTD 1988. 
NOTICE is given that an application has been made to 
the Commission by The Shop, Distributive and Allied 
Employees' Association of Western Australia under the 
Industrial Relations Act 1979 for registration of the 
above Award. 

As far as relevant, those parts of the Award which 
relate to area of operation or scope are published 
hereunder. 

3. — Area and Scope. 
This award shall apply to workers in the callings 

designated herein who are employed in the Bibra Lake 
premises of Western Wool Handlers Pty Ltd and to this 
extent shall replace the Wool, Hide and Skin Store 
Employees' Award No. 8 of 1966. 

10. — Classifications. 
Storeman Grade 1— 

Any other function not elsewhere included 
Assisting at dump press 
Core sampling, by hand 
Cutting bands to length for unitising 
Fadging or boodling 
Feeding wool into blending machines 
Handling dried or semi-dried skins 
Head marking or branding head of bale at 

receival or weighing 
Inserting lot plates or dividers 
Kicking back 
Lobbing 
Opening or closing bales 
Pushing into or taking from elevators or drops 
Sampling 
Sewing 
Weight adjusting 
Wheeling baskets 
Stacking including operating stacking 

machine 
Hand trucking 
Transporting bales by tow-motor or other self- 

propelled vehicle without power operated 
attachments (one trailer only) 

Unitising or banding of dumped bales 
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Storeman Grade 2— 
Breaking out of specified bales for shipping 

showing or blending 
Breaking out from rail trucks or breaking down 

stacks of wool 
Port marking and branding wool for shipment 
Operating and in charge of dump press 
Transport bales by tow-motor or other self- 

propelled vehicles without power operated 
attachments (two or more trailers) 

Storeman Grade 3— 
Handling or hanging or drying green skins 

(including trottering of sheepskins) 
Handling hides including stacking and 

unstacking 
Operating and in charge of skin press 
Operating forklift or other self-propelled vehicle 

with power operated attachments used for lifting, 
transporting or stacking of bales 

Operating bale tumbler and conveyor turntable 
or spur gates on receival system 

Sheetman or fossicker 
Wool pressing on show floor or working singly or 

operating hand press 
Storeman Grade 4— 

Leader of gang including a gang leader on 
interlotting prior to showing or a gang leader 
positioning or tightening up on show floor 

Classing skins, furs or hides 
Operating gantry multiple bale unloader 
Sworn weigher or employee (including forklift 

driver) recording or carrying out clerical functions 
in receiving, weighing, delivering or shipping of 
bales including notifying locations of bales by 
radio 

Storeman Grade 5— 
Employee in charge of an out store 
Head shipping clerk 
Man in charge of skin or hide or produce store 
Operating container handling equipment 
Show floor leading hand 

Storeman Grade 6— 
Operating core and/or grab sampling machine 
Wool classer 
Classer or sorting wool with or without 

mechancial aids in rehandling departments or 
stores 

Overlooker 
Overlooker in rehandling department 

overlooking: 
Two to five employees 
Six or more employees 

A copy of the proposed Award may be inspected at 
my office at 815 Hay Street, Perth. 

J. CARR1GG, 
Registrar. 

20th December, 1988. 

INDUSTRIAL MAGISTRATE — 

Complaints before — 

BEFORE THE 
INDUSTRIAL MAGISTRATE AT PERTH. 

Industrial Relations Act 1979. 
Section 83. 

Michael Lindsay Holmes 
and 

The City of Wanneroo. 
Nos. 419-423 of 1988. 

LOCAL GOVERNMENT OFFICERS 
(WESTERN AUSTRALIA) AWARD. 

Local Government 
INDUSTRIAL MAGISTRATE 

D.W. WALSH ESQ S.M. 
1st day of December 1988. 

Alleged failure to pay — social welfare officers defini- 
tions — Proven. 

Reasons for Decision. 
THE INDUSTRIAL MAGISTRATE: The five 
complaints before the Court are brought against the City 
of Wanneroo — an alleged failure to pay its employees 
Kathleen Ethel Reid, Dawn Isobel Adams, Linda Mary 
McGowan and Patricia Mary Townsend while employed 
as social welfare officers the minimum rate of salary to be 
paid to social welfare officers. It is common ground that 
the defendent is bound by the award and that the persons 
named were employed by the defendent during the 
material times. 

The complainant says that the women in question were 
social welfare officers. The Council say they were not. It 
is common ground that they were paid 90 per cent of the 
rate for social welfare officers. In the award "social 
welfare officers" is defined in Clause 5(37) as: 

Shall mean a person appointed by Council to 
initiate, co-ordinate and promote social welfare 
activities within the district and without limiting the 
foregoing shall include one or more of the 
following: care for the family, children, the aged 
and supportive counselling. 

In the job specification given to the employees the 
basic function is to meet the needs of children and their 
families in terms of quality care for young children in the 
local area. I am satisfied on the evidence before the Court 
that the employees carried out this bassic function. I am 
further satisfied the function comes within the definition 
of a social worker, namely care for the family and 
children. While the employees may have been appointed 
as assistant welfare officers, they did the job of social 
welfare officers and should be paid accordingly. See 
Zadorski v South Australian Railways Commissioner 
and anr, Federal Court, Industrial Division, 2 April 
1982. For the reasons stated I find all five complaints 
proven. 
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BEFORE THE 
INDUSTRIAL MAGISTRATE AT PERTH. 

Industrial Relations Act 1979. 
Section 83. 

Alison Ruth Edmunds 
Office of Industrial Relations 

and 
Nyasa Nominees Pty Ltd. 

Nos 90-94 of 1988. 
CLERKS (COMMERCIAL, SOCIAL 

PROFESSIONAL SERVICES) 
AWARD No. 14 of 1972. 

Doctors Surgery Medical 
INDUSTRIAL MAGISTRATE 

D.W. WALSH ESQ S.M. 
1st day of December 1988. 

Underpayment — Saturday work — overtime — annual 
leave — pay in lieu — dispute re hours and 
termination of employment — Proven in part. 

Reasons for Decision. 
THE INDUSTRIAL MAGISTRATE: The complainant 
alleges underpayment of Saturday hours and overtime 
and a failure to pay annual leave and pay in lieu of 
notice. It is common ground that one Christine Diana 
Williamson worked for the defendant company's 
medical practice between 13 March and 19 May 1987. 
The defendant company admits that it is bound by the 
Award, in dispute are the hours worked after 6.00 p.m. 
and on Saturdays. Also in dispute is as to whether Mrs 
Williamson lawfully terminated her employment with 
the defendant. 

I am satisfied that Mrs Williamson kept a correct 
record of hours worked during the first two weeks of her 
employment. There is a conflict between the computer 
print-out furnished to the Court, Exhibit 1. I am not 
satisfied with the explanation given by the defendant 
company's officer, Dr Nugawela as to the difference 
between the computer print-outs and prefer the evidence 
of Mrs Williamson as to the hours worked during first 
two weeks of her employment relating to overtime. Mrs 
Williamson relied on an appointment book and day book 
to substantiate her claim for hours worked during the 
remainder of her employment. Neither book gave details 
of hours worked by Mrs Williamson. 

Accordingly, I find that Mrs Willilamson cannot 
substantiate the balance of her claim for overtime. Mrs 
Williamson did however give evidence of hours she 
contracted to work. I accept her evidence as to the 
Saturday hours contracted to work and believe that she 
worked those contracted hours during the period of her 
employment. I do not accept Dr Nugawela's evidence for 
two reasons: one, conflict between Exhibit G2 and 
Exhibit 1, and secondly, the unsatisfactory nature of his 
evidence as to advertisements placed in the newspaper. 
Mrs Williamson relied on memory as to week days 
worked, after the first two weeks of her employment. I 
do not find her evidence reliable as to overtime work 
after the first two weeks which were recorded. 

Mrs Williamson admitted that she told Dr Nugawela 
that she was leaving on Tuesday, 19 May 1987. I am 
satisfied that she walked off the job without giving the 
requisite one week's notice and illegally terminated her 
contract of employment. It follows that her claim for 
annual leave and pay in lieu of notice must fail. 

For the reasons above stated I find that Mrs 
Williamson has been under paid for Saturday work, the 
hours worked are 17.75 by 7.90 by 1.25 which equals an 
amount of $175.28. Credit must be paid for the payment 

of $116.03, leaving a balance owing of $59.25.1 also find 
that Mrs Williamson has been underpaid for overtime 
during her first two weeks of her employment , hours 6.5 
by 7.90 at 1.5 and at one by five equals 77 and one by 7.90 
by two equals 16, the total amount owing for the first two 
weeks of employment is $93.00. There will be judgment 
accordingly. 

UNSPECIFIED ORDERS — 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 23. 
Federated Clerks' Union of Australia Industrial Union 

of Workers, WA Branch 
and 

Kellog JGC Raymond Joint Venture and Others 
No. 1444A of 1987 

Clerks Construction 
COMMISSIONER S.A. KENNEDY. 

15th day of November 1988. 
Claim for allowances — construction work payments 

— disabilities — work related — site related — 
Anomalies Conference decision — claim 
partially successful. 

Reasons for Decision. 
THE COMMISSIONER: This matter was derived from 
Application No. 1444 of 1987. Application No. 1444 of 
1987 was a claim filed by the Federated Clerks' Union of 
Australia Industrial Union of Workers, WA Branch 
against various employers of persons engaged in 
clerical work on the North West Gas Shelf Project con- 
struction site on the Burrup Peninsula some 1 200 km 
from Perth. By it the Union seeks an Order pursuant to 
section 23 of the Industrial Relations Act 1979 regarding 
various terms and conditions of employment which it 
claimed should apply to such employees. A schedule 
attached to the application as filed sets out these terms 
and conditions. They go to the following: a four per cent 
wage increase: superannuation payments of three per 
cent of ordinary time earnings; rest and recreation 
leave; a site disability allowance; a travel allowance; 
trade union training; recognition of shop steward's paid 
time off; a living away from home allowance; Christmas 
and Easter airfares; "Burrup Peninsula - LNG Con- 
struction Accident Make-up Pay Agreement"; airfares 
on termination of the contract of employment and an 
allowance for operating a visual display unit. 

No. 1444 of 1987 was originally before the Commis- 
sion differently constituted by way of a conference con- 
vened pursuant to section 32 of the Act. Subsequently it 
was reallocated. Since then it has been the subject of 
extensive conference proceedings before the Commis- 
sion as constituted and, as well, extensive discussions 
between the parties, the results of which were duly 
reported to the Commission. In the course of these con- 
ferences the parties' attention was explicitly drawn by 
the Commission on a number of occasions to the 
decision of the Commission in Court Session in Matter 
No. 1195 of 1986, being the decision pertaining to the 
Wage Principles as they were then. 
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In the course of conference proceedings it was agreed 
by the parties that it was appropriate to divide No. 1444 
of 1987 to enable specific issues to be dealt with as a 
matter of convenience. Subsequently, and pursuant to 
section 27(1 )(s) of the Act. No. 1444 of 1987 was divided 
with this claim arising. 

The Union's claim is in the following terms as 
amended— 

The Union claims that the following site 
allowances be paid to members employed on the 
Liquefied Natural Gas Construction Project on the 
Burrup Peninsula. 
(a) A General Burrup Construction Site All Pur- 

pose Allowance of 20 per cent above the award 
rate for clerks generally. The allowance to be 
paid for all purposes of the award. Any over- 
award payments paid in recognition of the 
work difference in the class of clerical work 
performed by an employee bears to base grade 
clerical work shall be paid in addition to 
such allowance. 

(b) A harsh conditions General Burrup Site 
Allowance of $2.00 per hour to be paid to all 
clerical workers employed on the construction 
site. 

(c) A Special (outside clerical workers) Site 
Allowance of $1.20 per hour to be paid to those 
clerical employees required to work outside 
the office environment. 

The Union's grounds as filed are as follows— 
Claim (a) is made on the basis that the provisions 

of the award do not compensate employees for the 
difference between working in an ordinary clerical 
job for which the award was made and working in a 
clerical job on or in direct association with a large 
construction site. 

The value of the allowance claimed is equivalent 
to the difference between the rate which applies to 
Metal Trades Workers on a large construction site, 
and that which applies in an ordinary workshop. It 
is claimed on the basis that while there is no similar 
clerical work with which to set the value of the 
difference for which the allowance is claimed, the 
closest comparison lies in the parallel in the differ- 
ence between working in an ordinary workshop 
and on a major construction site and the difference 
between working in an ordinary office on. or in 
association with a construction site. 

Claim (c) is made on the basis that the 
allowance(s) which the union has claimed 
generally are designed only to compensate for con- 
ditions met generally by clerical employees on the 
(North West Shelf Gas Project construction) site 
and that therefore those clerical employees who are 
required to work outside (in) that environment 
should in addition to those allowances be compen- 
sated for the extraordinarily harsh conditions 
which they encounter in the course of their work. 

An issue raised by Mr Panizza at the outset was one 
which he described as a "threshold" question going to 
the Wage Principles as enunciated in Matter No. 1196 of 
1985, this matter having been heard prior to the State 
Wage Case, which decision was handed down on 14 
September 1988. In essence his threshold point seemed 
to be that the application should be dealt with under the 
Principle for new awards or extensions of awards, and/ 
or perhaps the anomalies and inequities Principle and 
that the Commission was thereby invited to make a 
ruling on this at the outset. 

While it may be appropriate for the Commission to 
make its views on the Principles and a particular claim 
known at any stage of proceedings, that is not to say the 
Commission's function is to establish for a party what 
Principle, if any, is "to be applied". The Commission's 
powers and functioning are set down in the Industrial 
Relations Act 1979. It has a duty to deal with industrial 
matters brought before it. That includes hearing and 

determining issues in dispute. The Commission is 
bound in such determinations to have regard for the 
Wage Principles. An applicant carries the onus of 
prosecuting a claim. In that prosecution, an applicant 
would be wise to address the question of the application 
of the Wage Principles to a claim where appropriate but 
a failure to do so is not necessarily fatal to a claim as it is 
nonetheless for the Commission to give due regard to 
the Wage Principles in arriving at its decision. A claim 
which has merit may fail because it does not meet the 
criteria necessary for the Wage Principles. But to admit 
or deny the hearing of a claim on the basis of a con- 
sideration of what Principle/s should apply without 
hearing the substantive case — that being the nub of Mr 
Panizza's threshold point — seems to me to suggest an 
elevation of the Principles and an abrogation oftne Act. 
The Union's invitation to make a "ruling" was 
declined. 

The merit of the Union's claim is dealt with first. The 
Union's claim was canvassed by Mr Panizza over a 
wide front but it can be reduced to a relatively simple 
proposition. The respondents to the application are 
engaged in a major construction project on the Burrup 
Peninsula, the North West Shelf Gas Project. The 
clerical employees engaged by them on work there are 
covered by the provisions of the Clerks' (Commercial, 
Social and Professional Services) Award No. 14 of 1972. 
This Award does not contain any provision for a con- 
struction site allowance. The Union does not seek to 
insert such allowance/s into the Award. It seeks an 
Order binding the named respondents involved on this 
construction site to pay certain allowances to clerical 
employees who cany out their duties within the 
perimeters of the site, such allowances being received 
by other employees engaged in work on the site. 

The Union's claim for a General Burrup Construc- 
tion Site All Purpose Allowance of 20 per cent of the 
Award rate to be paid over and above the current rates 
for all purposes of the Award and in addition to any 
over award payments is based on terms and provisions 
in the Metal Trades (General) Award No. 13 of 1965 
applying to construction and what it says is the history 
of such provisions. In effect it arrives at the 20 per cent 
by converting the special payment provided in that 
Award for metal workers in the construction industry to 
a percentage by reference to the total rate. The logic 
appears to be that a clerical employee working within 
the perimeters of a construction site parallels a metal 
trades employee working within the same perimeters, at 
least so far as this site is concerned, and therefore the 
clerical employees on the North West Shelf Gas Project 
construction site should receive a 20 per cent wage 
increase to establish parity with the award rates for 
metal workers. 

Apart from anything else, the argument ignores the 
fact that the provision on which it relies is a term of the 
Metal Trades (General) Award and is not limited to the 
particular project. For the Union to advance such an 
argument it would have to mount a major case going to 
clerical work in the construction industry. It has not 
done so. That part of the claim fails. 

That leaves the other two claims. The first is for what 
the Union terms an allowance for conditions which are 
harsher than usual on a construction site. The other is 
for a special allowance for clerical employees required 
to work outside an office environment. In both in- 
stances the Union is relying on allowances paid to cer- 
tain other employees working on the North West Shelf 
Gas Project construction site, which allowances have 
along with among other conditions on site, been ratified 
by the Commission. 

The employees receiving the allowances are covered 
by a number of Federal and State awards. Among the 
relevant major awards in this jurisdiction are the Metal 
Trades (General) Award 1966, the Building Trades 
(Construction) Award No. 14 of .1978, the Electrical 
Contracting Industry Award No. R22 of 1978 and the 
Engine Drivers' (Building and Steel Construction) 
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Award 1973. Appendices or Orders pertaining to the 
North West Shelf Gas construction site conditions 
apply to such Awards. The two relevant allowances for 
the purposes of this matter are contained therein. 

One is a special rates allowance of $2.508per hour for 
each hour worked in lieu of special rates and provisions 
for disabilities or conditions associated with work as 
specified in the awards. To take the Building Trades 
(Construction) Award No. 14 of 1978 for example, the 
disabilities as set out in Appendix D for the purposes of 
the North West Shelf Gas construction project are (a) 
dirty or offensive work, (b) work in wet places, (c) work 
in any confined spaces, (d) handling charcoal, pumice, 
granulated cork, silicate of cotton, insulwood, slag wool 
or other recognised insulation material of a like nature, 
or working in the immediate vicinity so as to be affected 
by the use thereof, (e) work in a place where fumes or 
sulphur or other acids or other offensive fumes are 
present. Thus, in effect this claim is for an allowance for 
clerical employees based on the fact that a fitter, for 
instance, gets such an allowance for disabilities 
experienced in the course of his work on this site 
because of the nature of that work and the fact that 
clerical employees happen to work on the same site as 
the fitter. It must fail. 

The second is a site disability allowance of $1.19 per 
hour for each hour worked to compensate for 
conditions on that site including excessive dust, heat 
and rough terrain. In essence this is an amount which 
has been ratified by the Commission in the course of 
these proceedings. Various transportable offices were 
on it. Most clerical employees worked within those 
offices. Some clerical employees were required in the 
course of of carrying out their duties to be outside the 
offices. It was accepted by the respondents that these 
employees experienced disabilities recognised as 
applying to the environment of the site. I accept this to 
be the case. In the light of the foregoing I have 
concluded that the situation of clerical employees who 
are required in the course of their duties to be in the 
external environs of the site as distinct from the office 
environment is such to merit the payment of the 
allowance of $1.19 per hour for each hour so worked. 
The Order which issues will reflect this conclusion. 

I have concluded that this matter should be finalised 
by way of an Order which will be limited to the North 
West Shelf Gas construction site in the same manner as 
various specific terms and conditions have been ratified 
for that site for employees bound by other Awards of 
this Commission. In so doing I make explicit that this 
conclusion has included a consideration of the Wage 
Fixing Principles and, in particular, the Allowances 
Principle and in the context of the decision arising out 
of the Anomalies Conference so far as this allowance 
applying on the site to employees covered by other 
awards of this Commission. 

Appearances: Mr C. Panizza on behalf of the 
applicant. 

Mr D.M. Jones on behalf of the respondents. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 23. 

Federated Clerks' Union of Australia Industrial 
Union of Workers, WA Branch 

and 
Kellog JGC Raymond Joint Venture and Others 

No. 1444A of 1987 
Clerks Construction 

COMMISSIONER S.A. KENNEDY. 
9th day of December 1988. 

Order. 
HAVING heard Mr C. Panizza on behalf of the appli- 
cant Union and Mr D.M. Jones on behalf of the respon- 
dents. I the undersigned pursuant to the powers 
conferred by the Industrial Relations Act 1979, hereby 
order— 

1. That employees covered by the Clerks' 
(Commercial, Social & Professional Services) 
Award No. 14 of 1972 and employed on the North 
West Shelf Gas Project construction site who are 
required to perform work on that site outside an 
office environment for any period, shall be paid an 
allowance of $1.19 per hour for each completed 
hour so worked. 

2. That all other claims in this application be 
dismissed. 

3. That this Order have effect on the first pay 
period commencing on or after the 9th day of 
August 1988. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

UNFAIR DISMISSAL/ — 

Contractual Entitlements — 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979 

Section 23 — Order for Reinstatement. 
The Construction, Mining and Energy Workers' 

Union of Australia — Western Australian Branch 
and 

L.J. Hooker International. 
No. 1408 of 1988 

Maintenance Carpenter Building Maintenance 
COMMISSIONER A.R. BEECH. 

2nd day of December 1988. 
Unfair dismissal — conditions of employment — 

overtime — reinstatement ordered. 

Reasons for Decision. 
THE COMMISSIONER: In this matter The 
Construction, Mining and Energy Workers' Union of 
Australia — Western Australian Branch (C M E U ) 
claims the reinstatement of Mr John Mitchell in his 
previous position of carpenter at Garden City, 
Booragoon. 

Mr Mitchell, whose age is 57 has been employed at 
the shopping centre for 10 years, although, the 
Respondent has been the managing agent for the last 
eight years. 
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A dispute arose due to the need of the Respondent to 
open the centre on Saturday afternoons as part of the 
change generally to retail trading hours. Mr Mitchell's 
work was performed Monday to Friday, including 
Thursday nights. 

Initially, the Respondent drew up a proposed roster 
which had Mr Mitchell, and the labourer, Mr Peach, 
working alternate Saturdays, but due to the objections 
of Mr Mitchell at least, the applicant Union became 
involved in the discussions. As I understand the 
evidence the proposition which was put eventually 
involved Mr Mitchell working a Saturday, and then not 
being required for work on the following Monday, and 
Mr Peach would work the alternate Saturday but be 
paid the Carpenter's rate for the afternoon. I accept the 
differences between the parties about whether the 
above proposition was a "package" or not, and indeed, it 
is this point which is fundamental to the eventual 
dismissal of Mr Mitchell. 

Mr Hillyer. who is the maintenance supervisor, gave 
evidence that on 7 October he met C M E U organiser, 
Ms Tome at the centre, and from the words used by Ms 
Tome, understood that as far as the Union was 
concerned Mr Mitchell had been "cleared" for 
Saturday work, although Mr Peach's claim had not 
been resolved. Mr Hillyer then instructed Mr Mitchell 
that as the Union had indicated Mr Mitchell's claim 
had been resolved he was to work the next day being the 
Saturday the 8th. 

Mr Mitchell's response was to say that the Union had 
not said as such to him, and that until the claim of Mr 
Peach was resolved he would not work on the 8th. 

In the event, Mr Mitchell did not work on the 8th, and 
when, on the following Tuesday, the centre manager 
discussed this with Mr Hillyer, the manager decided to 
dismiss Mr Mitchell, and did so. 

Mr Mitchell was paid all of his entitlements, 
including his long service leave. 

The Respondent's position in this matter is clear — 
Mr Mitchell refused a lawful instruction to work on the 
8th, and as such, the refusal warranted the dismissal. 
Reference was also made to some previous events 
which, in the eyes of the Respondent, were of 
significance because they demonstrated a tendency on 
the part of Mr Mitchell to refuse the lawful instructions 
of management. 

The first point I make in approaching this question is 
that the dismissal of Mr Mitchell was due to his refusal 
to work on the Saturday nominated. That is, if this 
refusal had not occurred then Mr Mitchell would still be 
employed. The dismissal of Mr Mitchell was summary, 
and that the employer chose to pay to Mr Mitchell his 
holiday entitlements, a week in lieu of notice and his 
long service leave does not thereby convert the 
dismissal from one of a summary nature to the mere 
exercise by the employer of the contractual or award 
right to terminate the contract in the ordinary course of 
events (see Vine -v- Attwood Oceanics 64 WAIG 183 8 at 
1842). In the words of the centre manager, Mr 
Spence: 

I believe technically we could have terminated 
his services without any payments whatsoever. I 
don't necessarily believe that's fair, so I indicated 
that he should be paid all his entitlements ... 

[Transcript p 65]. 
That this was done reflects credit upon Mr Spence, 

but the payment does not place the onus upon the 
applicant. 

In deciding this issue, the Commission has 
considered the evidence of the parties, and also the 
principles which are to be applied in these 
circumstances. In particular, I refer to the decision of 
the Full Bench in the. Royal Australian Nursing 
Federation case (61 WAIG 1723) and by the Industrial 
Appeal Court in the Undercliffe case (65 WAIG 385). 
A66281-4- 

Mr. Mitchell's refusal to work on the nominated 
Saturday cannot be viewed in isolation from the 
circumstances which gave rise to the instruction to do 
so. Indeed, it is the Respondent's position that I should 
not view this incident in isolation, but should take into 
account some previous incidents, about which I shall 
refer later. 

After listening to and reviewing the evidence of Mr 
Mitchell, Ms Tome and Mr Spence, I tend to the view 
that the proposition pursued by the Union on behalf of 
both persons was put as a "package". Certainly, Mr 
Mitchell is adamant that it is so, and that is consistent 
with the manner that Thursday night trading was 
handled upon its introduction — i.e the increased 
workload involved changing the work of both Mr 
Mitchell and Mr Peach (Transcript p 14). The approach 
regarding Saturday afternoons was made to both 
persons, and it appears that they frequently worked 
together as a matter of course. Mr Spence recalls that the 
Union, in different negotiations raised both issues at the 
same time, although his evidence was that despite this 
he did not see it as a "package". If there is conflict in the 
respective views above, then on balance I believe that 
the matter was approached as a"package". I also accept 
that the person who instructed Mr Mitchell to work on 
the 8th, Mr Hillyer, was unaware of the extent of the 
Union's involvement with negotiating on behalf of both 
Mr Mitchall and Mr Peach and the "package" nature of 
those talks, although he knew they were related. Mr 
Hillyer apparently was not present at the negotiations 
or discussions, which seem to have been between the 
Union and Mr Spence. 

Mr Hillyer, being concerned with the need to provide 
"cover" for Saturday afternoons did instruct Mr 
Mitchell to work on the 8th, but did so only when he was 
satisfied that the industrial situation had been 
satisfactorily resolved. Indeed, he indicated that he rang 
the Union to ask how the situation was progressing; he 
then gave evidence that he met Ms Tome at the centre on 
7th October and understood her to say that Mr 
Mitchell's problem had been resolved, that he was 
"cleared". It was only then that he instructed Mr 
Mitchell to work. I am quite satisfied that he would not 
have issued the instruction had he though otherwise. As 
it is, upon being told by Mr Hillyer that the Union had 
"cleared" Mr Mitchell to work, Mr Hillyer expressed 
surprise, and asked whether Mr Peach's issue had been 
settled. Upon being told that it had not, he declared that 
because of the package he would not work on the 8th; he 
also contacted his Union and was told that the Union 
had not said that he was "cleared" to work. The 
involvement of the Union and Mr Mitchell's 
relationship with Mr Peach forms a significant part of 
the reasoning and understanding of Mr Mitchell of his 
situation. It is my judgement that Mr Mitchell did not 
want to be seen as departing from the joint approach 
leaving his colleague on his own, a situation in which 
the Respondent's request, unwittingly, placed him. 

Mr Hillyer's evidence, significantly, is that he was 
unaware of the "package". He believed that the issue 
regarding Mr Peach's wage rate was a domestic one 
between the two workers; he was unaware of the 
Union's involvement in Mr Peach's claim. Thus, in Mr 
Hi flyer's eyes the resolution of Mr Mitchell's claim 
would resolve in some manner Mr Peach's claim 
(Transcript p 129). Whilst he was prepared to wait for 
the outcome of the Union's involvement and saw the 
need to resolve the issue before instructing Mr Mitchell 
to work on the 8th, he did so in the belief that the issues 
were resolved, and that the Union was supporting the 
work on Saturday afternoon by Mr Mitchell. That this 
was not the case does not discredit Mr Hillyer's view 
that Mr Mitchell was wrong to refuse to work. 

The person who decided to dismiss Mr Mitchell was 
Mr Spence, and his evidence was that he did so on the 
information provided by Mr Hillyer (Transcript p 65). 
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In Mr Spence's eyes, an instruction had been given and 
refused, leaving little alternative but to dismiss, 
although, Mr Spence did not consider any 
alternatives. 

In my view, there is doubt as a result of the conflict 
between the evidence of Mr Hillyer and Ms Tome as to 
any conversation which may have occurred on 7th 
October; Mr Spence was unaware of any room for error 
in Mr Hillyer's perception. I think that the benefit of 
that doubt should go to Mr Mitchell. 

I also note that the award covering Mr Mitchell's 
employment is the Building Trades Award No. 31 of 
1966. This award does not appear to contain a 
requirement for a worker to work "reasonable 
overtime" as is commonly found. The work Mr Mitchell 
was directed to perform was overtime, which gave rise to 
the submission that Mr Mitchell was within his rights to 
refuse to work that overtime. However, even if this is a 
valid point, it is not of itself sufficient to cause the 
Applicant's claim to be allowed in the circumstances of 
this case. 

I take into account also Mr Mitchell's record of 
service as presented to the Commission. I note the 
evidence of Mr Arlidge as to the debate about working 
Thursday nights, but note that it is admitted that Mr 
Mitchell did not refuse to work any Thursday night. As 
to the other issues raised, I do not attach such a weight to 
them that they would overturn my view that Mr 
Hillyer's instruction to work, and Mr Mitchell's refusal 
both arose from the manner in which the issue, and the 
negotiations developed. As such, this issue can be 
distinguished from those previous circumstances. 

Misconduct is a flexible concept and cannot be 
viewed in isolation from the circumstances. A refusal to 
obey a reasonable, lawful order as such has been held to 
be misconduct such as would justify summary 
dismissal. The question to be resolved involves that 
consideration applied to the findings above. 

It is my belief that the instruction to work would not 
have been given by Mr Hillyer had he known the nature 
of the negotiations. Indeed, I believe the Respondent 
generally was prepared to allow the negotiations to run 
their full course before taking any precipitate action. 
Accordingly, in the above circumstances, the refusal of 
Mr Mitchell takes on a character which, in my view, 
renders the termination of his employment for that 
reason harsh. 

I reach the conclusion in the knowledge that Mr 
Hillyer's evidence was that when Mr Peach refused to 
work on Saturday, 1 October due apparently to personal 
reasons, this was able to be accommodated. 

Further, Mr Mitchell is prepared to work the 
Saturday afternoons as required and the refusal to work 
the 8th was linked only to the industrial situation. 

There may well have been alternatives to dismissal 
which could have been explored by management, and 
indeed, there is authority for that proposition (see 
Kwinana Construction Group -v- E T U [34 WAIG 51] 
where interestingly the facts of that matter relate to a 
refusal to work overtime, a situation with a parallel to 
his matter. 

I also have regard for Mr Mitchell's length of service, 
and that if any weight is to be given to the previous 
incidents, Mr Mitchall would still have given over nine 
years' satisfactory service to the centre. Whilst, this does 
not necessarily provide for special circumstances to be 
created for Mr Mitchell, neither can his length of service 
be ignored (see re; Undercliffe 65 WAIG 385). 

I also refer the parties to the decision of the New 
South Wales Industrial Commission which reviewed 
the acts of an electrician in the context of the authroities 
and concluded that the dismissal of a worker with 
substantial service for one act of misconduct was unfair 
([1983] SIR 267). 

For all of the above reasons, I believe that the onus 
which is upon the Respondent has not been 
discharged. 

I now turn to consider the question of relief. It is 
submitted that any return to work by Mr Mitchell would 
be extremely difficult due to his position having been 
filled, and also the ill will created as a result of the 
incident. As to the former, in many cases, management 
will find it necessary to replace the dismissed employee 
to enable work to be performed. In a workplace with a 
large workforce, the immediate filling of the vacancy 
created by the dismissal may not be so necessary, but in 
an establishmentthe size ofthe Respondent's operation 
at Booragoon, I accept that some filling of the vacancy 
occurred. However, in my view, reinstatement must 
follow unless there is good reason not to so provide. The 
filling of the vacant position is not good reason (see 
[1980] 50 FLR 79; [1986] 16 IR 49 at 52). I must say also 
that in observing the demeanour of the witnesses in the 
matter, I did not observe any anger, rancour or 
resentment which would lead to the conclusion that 
there would be a practical uselessness in trying to re- 
establish the employer/employee relationship. There is 
the further consideration that given the current 
interpretation of the powers of the Commission in 
matters of this nature, there is no other practical relief 
available. Accordingly, I propose to exercise my 
discretion and order reinstatement. 

However. I do not, by the exercise of my discretion, 
wish to leave the issue without the comment that I 
believe Mr Mitchell could have been more helpful in 
his approach, particularly when on 7 October, he 
contacted the Union to be informed that they had not in 
fact "cleared" him for work, as believed by Mr Hillyer. If 
that fact had been raised subsequently by Mr Mitchell 
with Mr Hillyer the situation may not have developed as 
it did. The Order to issue from these proceedings will 
not therefore require the employer to compensate Mr 
Mitchell for his wages lost for the entire period between 
dismissal and re-employment. 

Mr G.A. Young appeared on behalf of the applicant. 
Mr M.C. Borlase appeared on behalf of the 
respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 23 — Order for Reinstatement. 

The Construction. Mining and Energy Workers' 
Union of Australia — Western Australian Branch 

and 
L.J. Hooker International. 

No. 1408 of 1988 
Maintenance Carpenter Building Maintenance 

COMMISSIONER A.R. BEECH. 
8th day of December 1988. 

Order. 
HAVING heard Mr G.G. Young on behalf of the 
applicant and Mr M.C. Borlase on behalf of the 
respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 
hereby orders— 

(1) That the Respondent re-employ Mr John 
Mitchell in the position of carpenter at its Garden 
City Shopping Centre, Booragoon. 

(2) That the Respondent compensate Mr 
Mitchell for lost wages for the period between two 
weeks after the date of termination and his re- 
employment. 

(3) That Mr Mitchell's service for all purposes 
be deemed to be continuous, notwithstanding his 
termination and re-employment resulting from 
this Order. 

(Sgd.) A.R. BEECH, 
[L.S.] Commissioner. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 29 (b) (i) 
Raymond Kelly 

and 
Emu Point Progress Association 

No. 970 of 1987 
Greenkeeper Recreation 

COMMISSIONER R.N. GEORGE. 
19th day of September 1988. 

Termination of employment — unfair dismissal claim 
— dismissal on grounds of inefficiency — costs 
sought by Respondent — Applicant found to be 
unfairly dismissed — re-instatement not practical 
or in the best interests of the parties directly con- 
cerned — no order for re-instatement — costs 
refused. 

Reasons for Decision. 
THE COMMISSIONER: This matter is before the 
Commission in accordance with the provisions of sec- 
tion 29 (b) (i) of the Industrial Relations Act, 1979. 

On 23 July 1987 Mr R. Kelly, the Applicant, was dis- 
missed by notice in writing given by Mrs M. Sandels, 
President of the Emu Point Progress Association (Inc.). 
The authority of Mrs Sandels in this regard is not 
challenged. 
^ The reason for the dismissal is stated in the notice as 
"inefficiency in the maintaining of the Greens and 
associated Machinery". Termination pay included 
wages for the week ending 23 July 1987, one week in lieu 
of notice and two weeks' holiday pay. The amount paid 
was later adjusted as a consequence of action taken by 
Mr Kelly through the Government's Industrial Inspec- 
torate to correct an underpayment of entitlements. 

Mr Prince, of Counsel, acting for the Applicant, sub- 
mitted that Mr Kelly had been summarily and unfairly 
dismissed. He categorised the application as one seek- 
ing re-instatement and concomitant with that, an order 
for the payment of wages from the date of dismissal to 
the date of re-instatement, less appropriate adjustments 
for moneys paid on termination. 

Mr Boys, acting for the Respondent employer, objec- 
ted to the application and asked that costs in the sum of 
$421.65 be awarded on the basis that the claim by Mr 
Kelly was frivolous. The amount claimed was for costs 
incurred by Mr Boys as follows — 

Airfare — Perth/Albany $213.00 
Meals and Accommodation 88.00 
Two hours at $60 per hour 120.00 

$421.65 

The uncontroverted facts from the submissions and 
evidence are that Mr Kelly commenced employment 
with the Emu Point Progress Association (Inc.) on 11 
January 1982. He had no experience in Greenkeeping 
prior to that date. From 11 January 1982 to 31 January 
1986, Mr Kelly worked under the supervision of Mr L.J. 
Holland who held the position of Greenkeeper with the 
Association. At the expiration of Mr Holland's contract 
on 23 January 1986, Mr Kelly was appointed as Green- 
keeper in his place. Mr Holland maintained an ongoing 
involvement with the Emu Point Progress Association, 
in an honorary capacity, through visits made at approx- 
imately one monthly intervals, during which he inspec- 
ted the Greens and equipment, gave advice as 
considered appropriate and assisted with the setting up 
and adjustment of equipment. Mr Kelly was dismissed 
with effect from 23 July 1987 by Mrs M. Sandels, Presi- 
dent of the Emu Point Progress Association (Inc.), act- 
ing on instructions from the Association's Central 
Committee. Notice of and reasons for dismissal were 
given in writing by way of a letter signed by Mrs Sandels 
on the day of termination. 

For his part, Mr Kelly gave evidence that he was com- 
petentto perform the work of Greenkeeper, havingbeen 
trained by Mr Holland over a period of four years and 
having attended short courses or seminars associated 
with his work. In Mr Kelly's view, any deficiencies in the 
standard of preparation of the three Greens for which 
he was responsible could be attributed to inadequate 
equipment which included one mower, one coring 
machine (which was in a poor state of repair), one verti 
mower, one mower converted for use in removing mat- 
ted grass without interference with the surface of the 
Greens and a manual watering system which incor- 
porated both scheme and bore water. Evidence was also 
given that some equipment, such as the verti mower, 
was available for loan to other clubs and was in fact on 
loan for long periods. There was a reluctance, according 
to Mr Kelly, for the Association to spend the sums of 
money necessary to ensure that there was adequate 
equipment and that the equipment was maintained in 
good repair. Some small items of equipment used by Mr 
Kelly were his own. 

The normal days of work for Mr Kelly were from 
Monday to Saturday, with full days being worked on 
Monday, Tuesday, Wednesday and Friday. On 
Thursday and Saturday he worked half days. He was 
assisted in specific tasks, on an ad hoc basis, by mem- 
bers of the Greens Committee. 

Mr Kelly also gave evidence that the management of 
the Greens had been subject to guidelines introduced 
by the Management Committee in 1982/83. These 
guidelines set down the roles of both the Management 
and the Greens Committees in the provision and main- 
tenance of Greens and defined lines of authority and 
communication. These guidelines were necessary to 
prevent interference by unauthorised persons in the 
activities of the Greenkeeper. Mr Kelly worked in accor- 
dance with these guidelines but they had not prevented, 
on his evidence, some unauthorised persons attempting 
to interfere in the performance of his duties. Guidelines 
provided to Mr Kelly through the proper channels, such 
as those contained in a consultancy report com- 
missioned from W.G. & R.E. Goddard Enterprises, had 
been implemented according to their terms. Mr Kelly 
produced a diary which was submitted into evidence to 
confirm his compliance in this regard. No evidence was 
called on behalf of the Respondent to provide specific 
details of any failure by Mr Kelly to implement these 
guidelines. 

Under cross examination it was revealed by Mr Kelly 
that his job had been made increasingly difficult by the 
activities of what he described as a "clique" within the 
Association. In response to questions from the Bench, 
Mr Kelly identified the "clique" as one which had 
developed over the period from 1985 and although 
small (some eight out of430 members) six were of con- 
siderable influence because of their role as Committee 
members. One of the number was in fact the Chairper- 
son of the Committee. In Mr Kelly's opinion, his pre- 
dicament could be partly attributed to conflict between 
himself and the majority of members of the 
Committee. 

Evidence was also called from Mr L. Holland con- 
cerning Mr Kelly's performance as a Greenkeeper and 
the state of the Greens under his control. Mr Holland is 
a person with some 48 years' involvement in bowling in 
both Western Australia and South Australia. Of that 
time he spent nine years as Greenkeeper with the largest 
bowling club in South Australia, was appointed about 
1967 to the position of Greens Adviser to the South Aus- 
tralian Executive and following his move to Western 
Australia, held the position of Greenkeeper at Mid- 
dleton Beach, Albany (1970-1973) and Emu Point, 
Albany (1973-1986). Mr Holland also holds the position 
of Inspector of Greens in the Albany district and during 
the 1986/87 bowls season had the responsibility for 
inspecting and passing Greens for pennants competi- 
tion in the zone which encompasses the Emu Point Pro- 
gress Association. 
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Briefly summarised, Mr Holland's evidence was that 
the Greens at Emu Point had been maintained in good 
condition throughout the 1986/87 summer bowling 
season (approximately October 1986 to April 1987). In 
this context it was said that Emu Point was in fact one of 
only two clubs in the district which had not had a Green 
rejected for pennants competition. Mr Holland con- 
firmed that he had maintained regular contact with Mr 
Kelly (approximately every three weeks) up to the time 
of his dismissal and had not identified any problems 
that required reporting to the Committee. He also 
expressed the view that Mr Kelly was a competent 
Greenkeeper and referred to a letter over his signature 
dated 30 July 1987 (Attachment to Exhibit C) to that 
effect. 

Under cross examination, Mr Holland ack- 
nowledged that inspections of the Greens did not take 
place between May 1987 and mid September 1987. He 
also said that it could be expected that the Greens would 
be in poor condition following a hard season of summer 
bowls but that they had been in good condition 
throughout the 1986/87 summer season and were in 
good condition for the commencement of the 1987/88 
summer season. 

In support of the case for the Respondent employer, 
Mr Boys spoke to a written summary of submissions 
tendered by him as Exhibit 1. In addition, evidence was 
called from the President of the Emu Point Progress 
Association, Mrs M. Sandels and the Chairman of the 
Association's Greens Committee, Mr Turner. 

Mrs Sandels gave evidence that she was aware of a 
number of complaints made about the state of the 
Greens at Emu Point prior to Mr Kelly's dismissal and 
that Green B was virtually unplayable because of burn- 
ing which occurred due to lack of water over the 1987 
new year period. Mrs Sandels also referred to an earlier 
petition signed by about 20 members complaining 
about the state of the Greens. This petition had been 
rejected by the Secretary as there was no constitutional 
basis for its acceptance. No specific details concerning 
the complaints or the petition were provided. The mat- 
ter had come to a head in July 1987 when the Central 
Committee received a written complaint from the 
Greens Committee. As a result of that report the Central 
Committee took a decision on approximately 20 July 
1987 that Mr Kelly be dismissed. 

It was accepted by Mrs Sandels that Mr Kelly had not 
been a party to any Committee discussions about the 
condition of the Greens and had received no warnings, 
verbal or written, about his performance. Although Mrs 
Sandels contended that Mr Kelly would have been 
aware of dissatisfaction with his work as Greenkeeper, 
it was conceded that the only time she had spoken with 
him in such terms was subsequent to receiving a report 
dated 4 May 1987 from W.G. & R.E. Goddard Enter- 
prises, a firm engaged as consultants to advise on 
Greens maintenance. According to Mrs Sandels, she 
had said to Mr Kelly "Ray I hope you realise both you 
and I are on trial here" and he had responded by saying 
"Don't worry, I'm well aware of that". However, under 
cross examination it became clear that this exchange 
was more concerned with dissension between Commit- 
tees as to whether a consultant should have been 
engaged, rather than a specific warning to Mr Kelly in 
relation to his work (Transcript pp 64/65). 

Mrs Sandels also conceded that general complaints 
about the standard of Greens were not uncommon and 
this had been the situation at Emu Point since its incep- 
tion in 1973. It was also admitted that the condition of 
Greens could be affected by the way in which the pro- 
gramming of matches was organised. Irrespective of all 
of this, Mrs Sandels placed some weight on the fact that 
the Greens were considerably improved after Mr Kelly 
was dismissed through the use of volunteer labour to 
carry out the maintenance programme suggested by 
W.G. & R.E. Goddard Enterprises. However, she was 
unable to say categorically that Mr Kelly had not also 
been carrying out the programme in the period from 
May 1987. 

Mr Turner was called to give evidence in his capacity 
as a member of the Greens Committee and as Chair- 
man of that Committee from April 1987. Mr Turner 
informed the Commission of a number of incidents 
which, in his view, clearly indicated that Mr Kelly did 
not have the skills or knowledge to maintain, adjust and 
properly utilise Greens maintenance equipment. 
However, while Mr Turner was able to give some 
evidence based on direct observations and experience, 
a good deal of what was said was hearsay and therefore 
of little consequence. 

Mr Turner could give no evidence of Mr Kelly being 
counselled or warned about his performance as Green- 
keeper or of him being given any opportunity to answer 
allegations that led to his dismissal. 

The submissions and evidence of both sides in this 
matter were supported by statements and letters ten- 
dered by way of exhibits. However, with some excep- 
tion, the authors of the material tendered were not 
called to either prove or be examined on the contents. 
The weight that can be given to that material is conse- 
quently limited. 

In weighing up the facts put forward in this matter, I 
have concluded-that much of the problem can be 
attributed to a change in Committee membership and 
increasing conflict between some of that membership 
and Mr Kelly. There was no evidence to suggest that the 
way in which Mr Kelly and Mr Holland before him car- 
ried out the duties of Greenkeeper had been anything 
other than acceptable to the previous Committees 
which operated in accordance with guidelines set down 
in 1982/83. It is apparent to me from the submissions, 
evidence and demeanour of the witnesses that with the 
advent of the new Committees elected around April 
1987, a change occurred in relationships and expec- 
tations. These changes had a direct effect on Mr Kelly in 
his role as Greenkeeper. 

On the evidence available I do not find it conclusively 
established that Mr Kelly's performance as Green- 
keeper was such that dismissal on the grounds of inef- 
ficiency can be justified. 

On the one hand Mr Kelly gave evidence that he had 
maintained the Greens as well as he was able, given the 
equipment available to him. At no time was he 
informed by persons in authority that he was not doing 
the job expected of him or was he warned of a need to 
improve efficiency in the maintenance of Greens and 
associated machinery or face dismissal. Mr Kelly was 
supported by Mr Holland, a person of considerable 
experience in Greenkeeping, who gave evidence based 
on his direct knowledge of the Greens at Emu Point and 
the work of Mr Kelly. This evidence indicated that the 
Greens had been maintained at a satisfactory standard, 
subject to wear and tear normally expected from a hard 
bowling season, and that Mr Kelly was competent to 
perform the work required of him. 

On the other hand, I find no reason to discount that 
part of the evidence given by Mr Turner from his direct 
knowledge, which raised concerns about specific 
aspects of Mr Kelly's work. However, that evidence and 
whether it can be said to justify dismissal on the 
grounds of inefficiency, needs to be considered in the 
light of the following factors. 

• The contrary evidence of Mr Holland, a per- 
son of considerable experience and credibility 
in the provision and maintenance of 
Greens. 

• The Emu Point Greens were never rejected by 
the Inspector of Greens for pennants tour- 
naments throughout the 1986/87 summer 
season. 

• It was admitted by Mrs Sandels that the way in 
which play was programmed could affect the 
standard of the Greens and this was a factor 
outside of Mr Kelly's control. 
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• It was not conclusively established that the 
equipment available for Greens maintenance 
was entirely satisfactory for the job. In fact it 
was not denied that following Mr Kelly's dis- 
missal members were asked for special 
donations to enable the purchase of equip- 
ment to the value of $3,285. The report by W.G. 
& R.E. Goddard Enterprises also listed 
additional plant and equipment necessary "to 
do the job properly". 

• There had been a change in the membership 
of the Committees involved in Greens main- 
tenance around April 1987 (only three months 
prior to Mr Kelly's dismissal). The guidelines 
under which these Committees had worked 
since 1982/83 were changed shortly after Mr 
Kelly's dismissal to alter the lines of authority 
and communication in relation to the 
Greenkeeper. 

• There had been no counselling or warnings 
given to Mr Kelly and he was given no oppor- 
tunity to answer allegations of inefficiency 
that led to his dismissal. 

On balance, taking all of the material before me into 
account and the obligations imposed by section 26 of 
the Industrial Relations Act, 1979,1 conclude that Mr 
Kelly was unfairly dismissed from his employment with 
the Emu Point Progress Association. This then raises 
the question of the appropriate remedy to apply. 

The prime objective of section 29 (b) (i) of the Indus- 
trial Relations Act. 1979 is to ensure that continuity of 
employment is not unfairly disturbed [see Max Win- 
klers Pty Ltd v Bell (1986) 66 WAIG 847], It follows from 
this that re-instatement is the primary remedy afforded 
by that subsection. However, it is also well recognised 
that there is no fundamental right in an employee 
unfairly or improperly dismissed to re-instatement and 
it should not be ordered where it is impractical, nor 
where the employer has a genuine distrust and lack of 
confidence in the employee, nor if re-instatement would 
adversely affect morale or general discipline [see Public 
Service Association of New South Wales and Public 
Service Board re Risten (1979) AR NSW 357]. However, 
it is also frequently said that re-instatement is not to be 
avoided simply because of the mere probability of dis- 
comfort or embarrassment in the workplace [see Varney 
v Laura Ashley (Australia) Pty Ltd (1980) 47 SAIR 133]. 
In Slonam v Fellows (1984) 154 CLR 505 Wilson J., with 
whom Mason and Deare J.J. agreed, said at page 515 
"the power to direct that A employ B is a very drastic 
one" and later on that same page "it will always be a 
power to be exercised with caution having regard for the 
circumstances of the case. There will be many cases 
where the working relationship of employer and 
employee is so close that to impose such a relationship 
by an award would be quite destructive to industrial 
harmony". 

In the instant matter the circumstances are that the 
Emu Point Progress Association is an Association, run 
largely by elected Committees, which functions in a 
relatively small community. 

To order the re-employment of Mr Kelly would be 
to return him to a position where he would be working 
with a Committee hierarchy with which he admits con- 
flict between himself and many of its members. Those 
members lack confidence in his capacity as a Green- 
keeper to an extent that I am satisfied on the evidence 
that there has been a genuine breakdown in 
relationships. In addition, Mr Kelly has been successful 
in obtaining alternative full time employment in 
Albany and his previous position as Greenkeeper has 
been filled by the appointment of another qualified 
Greenkeeper. 

In all of the circumstances I do not believe it would be 
either practical or in the best interests of Mr Kelly, the 
Emu Point Progress Association, or the community ser- 
ved by that Association, to order that he be re-employed. 
The claim for re-instatement is therefore refused. 

It follows from this that even though Mr Kelly has 
been found to have been unfairly dismissed, there can 
be no award of compensation by this Commission. The 
jurisdiction of the Commission to deal with the recent 
unfair dismissal of an employee extends to ordering the 
employer to re-employ him but it does not extend to 
making an order for compensation at large, quite unres- 
tricted to the legal entitlement of the employee at the 
time of dismissal. It is not open to the Commission in 
law to order compensation in the absence of any order 
for re-employment (see Robe River Iron Associates v 
The Association of Draughting, Supervisory and 
Technical Employees of Western Australia. 68 WAIG 
11). 

It remains only then to deal with the claim by Mr 
Boys that costs be awarded against Mr Kelly. It will be 
obvious from the finding in this matter that the claim 
would be refused on the basis of merit. However, such a 
finding is unnecessary in that section 27 (1) (c) of the 
Industrial Relations Act, 1979 provides that the Com- 
mission may, in relation to any matter before it — 

(c) Order any party to the matter to pay any other 
party such costs and expenses including expenses 
of witnesses as are specified in the Order, but so 
that no costs shall be allowed for the services of any 
legal practitioner, or agent; 

As the claim by Mr Boys is in respect of costs incurred 
by him as agent for the Emu Point Progress Association, 
the Commission is without power to deal with the 
matter. 

Appearances: Mr A Prince (of Counsel) for the 
Applicant. 

Mr B. Boys for the Respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 29 (b) (i) 
Raymond Kelly 

and 
Emu Point Progress Association 

No. 970 of 1987 
Greenkeeper Recreation 

COMMISSIONER R.N. GEORGE. 
28th day of September 1988. 

Order. 
HAVING heard Mr A. Prince (of Counsel) on behalf of 
the Applicant and Mr B. Boys on behalf of the Respon- 
dent, the Commission, pursuant to the powers con- 
ferred on it under the Industrial Relations Act 1979 
hereby orders and declares — 

1. That the Applicant Mr R. Kelly, was unfairly 
dismissed from his employment with the Emu 
Point Progress Association (Inc.). 

2. That the application for re-instatement be 
dismissed on the grounds that it is not practical nor 
in the best interests of the parties directly 
concerned. 

3. That the application by the Respondent for 
costs be dismissed. 

(Sgd.) R.N. GEORGE. 
[L.S.] Commissioner. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29. 
B.E. Mays 

and 
Aim Industries Australia Limited. 

No. 733 of 1988. 
COMMISSIONER C.B. PARKS. 

14th day of November 1988. 

Reasons for Decision. 
THE COMMISSIONER: This is an application pursuant 
to section 29 of the Industrial Relations Act in which Mr 
B.E. Mays claims he has not received benefits provided 
for by his contract of employment and accordingly seeks 
an order for enforcement together with the payment of 
costs arising from the prosecution of this application. 

The application as filed, claims the payment of — 
(a) salary totalling $4 615.50 for the period of 30 

working days between 1 May 1988 and 10 June 1988; 
and 

(b) "Holiday" pay to the amount of $6 058.60 as 
a payment in lieu of leave accrued to 10 June 1988. 

During the course of hearing on 31 October 1988 the 
applicant was granted leave to amend the claim to 
include the additional claim of — 

(c) a further sum of $769.25 related to five 
working days which occurred during the period of 
one calendar week's suspension without payment 
during April 1988. 

A further claim for the payment of a salary increase of 
$520 per annum for the period from 1 April 1987 to the 
date of termination, 10 June 1988 was submitted 
however it was subsequently withdrawn at the request of 
the agent representing the applicant, Mr Mays. 

The matter was heard on 31 October 1988 in the 
absence of the respondent upon the Commission being 
satisfied that the respondent had been duly served with 
notice of the proceedings and had otherwise also been 
informed that the matter was to proceed on this date. 

The applicant commenced employment with Aim 
Industries Australia Limited on 14 August 1986 when he 
accepted an offer of employment from the respondent 
contained in a letter of that same date. This offer of 
employment occurred as a consequence of the 
respondent "taking over" the operations of Mr Mays' 
previous employer International Task Pty Ltd, and, its 
acceptance brought with it several benefits arising from 
the previous contract of service. In addition the parties 
executed an agreement titled Special Employee Agree- 
ment which also carries the date 14 August 1986. 

Simply put, the evidence of the applicant is firstly, that 
he terminated his services by notice in writing on 10 June 
1988 and to that date salary to which he was entitled 
according to the terms of his contract of employment had 
not been paid. Secondly, "on the question of outstand- 
ing holidays", he was not able to take the full period of 
annual leave due to him each year because of work 
requirements. Thirdly that the premises at which he 
worked were closed for a period of one week on or about 
April or May 1988 and that he and others had been 
directed not to report for work during that week. 
Subsequently the monthly salary had deducted from it 
payment for the period of one week. 

It is the aforementioned letter and the Special 
Employee Agreement each dated 14 August 1986 upon 
which Mr Mays relies to establish his entitlement to the 
payments which he claims he is due. So far as these 
documents are relevant they respectively provide as 
follows — 

(b) Any leave entitlement owing to you by 
International Task Pty Ltd will be calculated at the 
13th day of August 1986 and then passed across to 
Aim Industries Australia Limited in order that you 

have access to accrued leave with International Task 
Pty Ltd. However, please understand that your 
employment with Aim starts on the 14th day of 
August 1986; 

4. Salary. 
4.1 The Employee's remuneration shall be a 

composite salary of $40 000 per annum including all 
allowances except those specifically referred to 
herein and which salary shall be comprised of: 

(1) Cash component of $40 000 payable 
monthly instalments in arrears on the last 
day of each month with the first such 
instalment being due and payable on the 
last day of August 1986. 

The salary aforesaid shall be reviewed annually at' 
such higher rate as may be agreed between the 
parties or determined upon and notified to the 
Employee by the Company. 

5. Holidays. 
5.1 The Employee shall be entitled to four weeks 

holiday (exclusive of statutory holidays) in each year 
to be taken at such times as the management shall 
consider most convenient having regard to the 
requirements of the Company's business. 

I find that within the express terms of Clause 4 of the 
Special Employee Agreement Mr Mays was overdue the 
payment of salary for the month of May 1988 at the date 
his services terminated and that as he continued to render 
the services for which he was engaged up to the date 10 
June 1988 he is entitled to the quantum of salary claimed. 

It is my view that paragraph (b) of the letter in question 
is no more than an undertaking by the respondent 
employer to adopt the liability for any leave accrued with 
the previous employer. Clause 5 of the Special Employee 
Agreement is simple and specific in that it provides an 
entitlement to a period of leave in each year. It does not 
provide for unused leave to accumulate from year to year 
nor does it, or paragraph (b) of the letter, prescribe that 
any payment is due in lieu of taking a period of leave to 
which Mr Mays may have become entitled. This claim 
must therefore fail. 

Neither the letter, nor the Special Employee Agree- 
ment, provide for the suspension of the contract of 
employment without payment. Mr Mays was ready, 
willing and available to work during the period of one 
week that he was directed not to report for duty at or 
about April 1988. Therefore, he is in my view entitled to 
the payment of his usual salary for that period. 

Costs are sought by the applicant and although it is not 
a common practice to make such an award in this 
jurisdiction I propose to do so on this occasion. A 
substantial proportion of the costs claimed relate to the 
services of an agent and for a consultation with legal 
counsel both of which are expressly excluded by section 
27(l)(c) of the Industrial Relations Act 1979. According 
to the Schedule submitted reasonable costs would 
encompass vehicle expenses, parking and the filing fee 
totalling $65.90. 

The application of Bradley Ernest Mays is upheld in 
part and minutes of an order in the terms of these reasons 
for decision will issue accordingly. 

Appearances: Mr F. Furey appeared on behalf of the 
applicant. 

No appearance for the respondent. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29. 
B.E. Mays 

and 
Aim Industries Australia Limited. 

No. 733 of 1988. 
COMMISSIONER C.B. PARKS. 

14th day of November 1988. 

Order. 
HAVING heard Mr F. Furey on behalf of the applicant 
and there being no appearance on behalf of the 
respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the respondent pay to the applicant the sum 
of $5 450.65 within 14 days of the date herein. 

(Sgd.) C.B. PARKS, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 29(b)(ii).—Unfair Dismissal. 

Maurice B. McCormack 
and 

Bell Publishing Group Pty Limited 
No. 781 of 1988 

PRINTING (NEWSPAPER) AWARD No. 23 of 1979. 
Proof Reader Printing 

COMMISSIONER A.R. BEECH. 
8th day of November 1988. 

Redundancy — underpayment — calculation of shift 
penalty rate — interpretation of Redundancy 
Agreement — application dismissed. 

Reasons for Decision. 
THE COMMISSIONER: In this matter the applicant 
claims, pursuant to section 29(b)(ii) of the Act, that he 
was underpaid by the respondent at the time of his 
redundancy in January 1988. Mr McCormack was 
employed as a proof reader and as such the terms of his 
employment were governed by the Printing 
(Newspaper) Award No. 23 of 1979. However, in 
September 1987 the Printing and Kindred Industries 
Union and the respondent agreed on a redundancy pac- 
kage (Exhibit 1) and it is by reference to this Agreement 
that Mr McCormack's redundancy payment was 
calculated, and where the dispute arises. The Agree- 
ment is not registered pursuant to the Act. 

The dispute between Mr McCormack and the res- 
pondent concerns Clause (l)(c) which is set out 
below: 

1. Redundancy Payments. 
(c) In the application of the redundancy 

payments to those employees, the "week's 
pay" referred to above shall be the pres- 
cribed base award rate for the classifica- 
tion of the employee, plus 
night/intermediate shift loadings, and 
personal margins but shall exclude any 
weekend penalties or loadings. 

(Exhibit No. 1) 
The applicant claims that the above provision should 

be interpreted to mean that his redundancy payment 
should include his intermediate shift penalty for the 
entire previous 12 months, notwithstanding that he 
worked only part of that year on shift. 
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The respondent, however, disagrees and paid Mr 
McCormack that proportion of the shift loading which 
represents the portion of the year worked on shift. In 
support of its interpretation, the respondent called Mr 
Keith Raymond Black, the Group Personnel and 
Industrial Relations Manager, who is the person who 
drafted the Agreement in consultation with the Printing 
and Kindred Industries Union. Mr Black indicated that 
the Agreement had been based upon the Printing (WA 
Newspaper Ltd Guaranteed Employment and Volun- 
tary Retirement) Award No. 21 of 1982, which refers in 
Clause 12 (3)(c) to similar provisions regarding redun- 
dancy payments. In particular, the respondent relies on 
custom and usage between it and the Union regarding 
the application of shift work penalties to redundant 
workers. Further, and in support of its argument, the 
respondent pointed to the annual leave provisions of 
the Printing (Newspaper) Award No. 23 of 1979 where 
in Clause 18 (7)(c) shift loadings on annual leave are 
paid in the same proportionate way. 

The provision is ambiguous in that it allows different 
conclusions to be drawn as to the calculation of a 
person who works on shift for only part of the year. 

In my opinion, the applicant's argument must fail. 
The evidence shows that he was a shift worker for only 
part of the year and it is consistent with that position 
that his redundancy payment be calculated with that 
proportionate contribution, rather than the artificial 
position of receiving a redundancy payment represent- 
ing a greater shift work contribution than actually 
occurred. 

According to the applicant, if at the time of his redun- 
dancy, he happened to be a shift worker, then his entire 
termination payment ought to be calculated incor- 
porating the shift work penalty. 

The corollary of this approach seems to indicate that, 
if at the time of redundancy an employee happens not to 
be on shift, although still a shift worker on other 
occasions, then the shift work penalty would not be 
incorporated. Whether the above approach represents a 
practical reality is hard to judge on the information 
before the Commission, which is that Mr McCormack 
was working intermediate shift at the time of his redun- 
dancy, and had done so for 36 weeks of the 46 available 
to him. Therefore, the interpretation sought by the 
applicant may introduce an element of unfairness 
which is overcome by the interpretation of the 
Respondent, and, according to custom and usage, 
accepted by the industry as a whole in related 
circumstances. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 19^9. 
Section 44. 

Trans field (WA) Pty Ltd 
and 

Amalgamated Metal Workers and Shipwrights 
Union of Western Australia. 

No. C1527 of 1988 and C1548 of 1988. 
METAL TRADES GENERAL 

AWARD No. 13 of 1965. 
Various Occupations Metal Trades 

COMMISSIONER R.N. GEORGE. 
29th day of November 1988. 

WHEREAS Trans field (WA) Pty Ltd is engaged on 
construction work onthe Fimiston Lease Expansion 
Project in Kalgoorlie; and whereas approximately 50 
employees of Transfield (WA) Pty Ltd who are members 
of, or eligible to be members of the Amalgamated Metal 
Workers and Shipwrights Union of Western Australia 
commenced indefinite strike action on Monday, 14 
November 1988; and whereas the matter first came 
before the Commission in conference on 17 November 
1988 by way of Application C1527 of 1988; and whereas 
in the course of this conference the issues behind the 
dispute were identified and the Commission made a 
series of recommendations which included a 
recommendation that there be a return to work; and 
whereas the matter again came before the Commission 
differently constituted, in conference on 22 November 
1988 by way of Application C1548 of 1988; and whereas 
the Commission was informed that none of the recom- 
mendations made in the course of the conference held on 
17 November 1988 had been complied with; and whereas 
the Commission was further informed that all but 
approximately five of the employees on strike had left 
Kalgoorlie for Perth and other locations and it would not 
be possible to convene a meeting between the union and 
its members before 28 November 1988; and whereas the . 
recommendation issued on 17 November 1988 were 
confirmed with the parties; and whereas the parties were 
required to comply with those recommendations and 
report back to the Commission on 28 November 1988; 
and whereas the Commissioner was informed on 28 
November 1988 that the issues in dispute had been 
resolved with the exception of a claim for additional 
payments in the form of severance pay or a site allowance 
of $2.50 per hour; and whereas it was acknowledged that 
an application was already before the Commission 
dealing with the question of site allowance; and whereas 
it was advised by the Union that its members had 
resolved to continue their strike action and to not meet 
again before Monday, 5 December 1988. 

Now therefore the Commission, having regard for the 
public interest and the interests of the parties directly 
involved and to prevent any further deterioration of 
industrial relations in respect of the matters in question, 
hereby orders in accordance with section 44 of the 
Industrial Relations Act 1979, that — 

1. Applications No. C1527 of 1988 and No. 
C1548 of 1988 be joined for the purpose of these 
proceedings. 

2. Each employee of Transfield (WA) Pty Ltd 
who is or is eligible to be a member of the 
Amalgamated Metal Workers and Shipwrights 
Union of Western Australia shall return to work no 
later than the normal starting time on Friday, 2 
December 1988 and carry out their duties in 
accordance with their normal contract of employ- 
ment. 

Those employees not attending work at that time 
will be deemed to have abandoned their employ- 
ment. The only absence from the recommencement 
of work on Friday, 2 December 1988 which may 
excuse an individual from having been deemed to 
have abandoned employment will be that for which 
there is good reason accepted jointly by Mr L. 
Bourguignon of Transfield (WA) Pty Ltd and Mr K. 
Street of the Amalgamated Metal Workers and 
Shipwrights Union of Western Australia. 

Any dispute as to what is an acceptable reason in a 
particular case will be decided by the Commission as 
presently constituted in a conference at which 
Messrs Bourguignon and Street or their nominees 
and the employee directly concerned, may address 
the Commission on the circumstances involved. 

3. The union party to this order, clearly identify 
any claim against Transfield (WA) Pty Ltd in 
relation to the Fimiston Project which is still in 
dispute and take appropriate steps to have the 
matter referred for hearing and determination. 

4. The union party to this order, its officers and 
shop stewards take all steps necessary pursuant to 
the constitution and rules of the union and 
otherwise, to ensure that each employee subject to 
this order complies with and continues to adhere to 
its terms. 

5. Liberty is reserved to the parties on the giving 
of 24 hours' notice to make application to vary or 
cancel the terms of this Order. 

(Sgd.) R.N. GEORGE, 
fL.S.l Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

The Australilan Workers' Union, 
West Australian Branch, 

Industrial Union of Workers 
and 

Hamersley Iron Pty Limited. 
No. C910 of 1988. 

COMMISSIONER S.A. KENNEDY. 
12th day of December 1988. 

Order. 
WHEREAS the applicant in this matter has sought leave 
to withdraw this application; now therefore I, the under- 
signed, pursuant to the powers conferred by the 
Industrial Relations Act 1979, do hereby order — 

That this application be withdrawn by leave. 

(Sgd.) S.A. KENNEDY, 
fL.S.l Commissioner. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979 
Section 44.—Order for Site Allowance. 

Building Trades Association of Unions of 
Western Australia (Association of Workers) 

and 
Jaxon Constructions Pty Ltd 

No. C1450 of 1988 
BUILDING TRADES (CONSTRUCTION) AWARD 

1987 No. 14 of 1978 AND 
ENGINE DRIVERS (BUILDING AND STEEL 

CONSTRUCTION) AWARD No. 20 of 1973. 
Building Workers Building and Construction 

Industry 
COMMISSIONER G.L. FIELDING. 

10th day of November 1988. 

Order. 
WHEREAS pursuant to section 44 of the Industrial 
Relations Act 1979. the Applicant sought a conference 
to discuss the matter of a site allowance and conditions 
ofemployment in connection with construction work at 
the Fimiston Project Mill Site. Kalgoorlie; and whereas 
I. the undersigned, a Commissioner of the Western 
Australian Industrial Relations Commission, on 10 
November 1988 presided over a conference after which 
agreement was reached in respect of the matter; now 
therefore, pursuant to the powers conferred by the said 
Act. and being satisfied, after having inspected the 
workplace in question on 7 September 1988. that the 
terms of the General Order of the Commission No. 730 
of 1988. dated 9 September 1988 have been complied 
with, and by consent. I do hereby order— 

That the agreement reached between the parties 
to pay employees employed by the Respondent in 
carrying out the said construction work at the Mill 
Site a site allowance of SI .40 per hour for each hour 
worked to compensate for all special factors and 
disabilities in connection with the said work in lieu 
of and in substitution for each and all of the special 
rates and conditions prescribed in Clause 9(1). 
excepting subclause (0 Explosive Powered Tools, 
of the Building Trades (Construction) Award 1987 
and in Clause 24 of the Engine Drivers' (Building 
and Steel Construction) Award No. 20 of 1973 with 
effect on and from the commencement of work 
until completion of that work, be and is hereby 
ratified as envisaged by Clause 8( 16) and Clause 28 
of the respective Awards. 

(Sgd.) G.L. FIELDING. 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979 
Section 44.—Order for Site Allowance. 

Building Trades Association of Unions of 
Western Australia (Association of Workers) 

and 
Tilemans Australasia 

No. C1449 of 1988 
BUILDING TRADES (CONSTRUCTION) AWARD 

1987 No. 14 of 1978 AND 
ENGINE DRIVERS (BUILDING AND STEEL 

CONSTRUCTION) AWARD 1977 No. 20 of 1973. 
Building Workers Building and Construction 

Industry 
COMMISSIONER G.L. FIELDING. 

10th day of November 1988. 

Order 
WHEREAS pursuant to section 44 of the Industrial 
Relations Act 1979. the Applicant sought a conference 
to discuss the matter of a site allowance and conditions 
ofemployment in connection with construction work at 
the Fimiston Project Roaster Site near Kalgoorlie; and 
whereas I. the undersigned, a Commissioner of the 
Western Australian Industrial Relations Commission, 
on 10 November 1988 presided over a conference after 
which agreement was reached in respect of the matter; 
now therefore, pursuant to the powers conferred by the 
said Act. and being satisfied, after having inspected the 
workplace in question on 7 September 1988. that the 
terms of the General Order of the Commission No. 730 
of 1988. dated 9 September 1988 have been complied 
with, and by consent. I do hereby order- 

That the agreement reached between the parties 
to pay employees employed by the Respondent in 
carrying out the said construction work at the 
Roaster Site a site allowance of SI. 10 per hour for 
each hourworkedtocompensate forall special fac- 
tors and disabilities in connection with the said 
work in lieu of and in substitution for each and all 
of the special rates and conditions prescribed in 
Clause 9(1). excepting subclause (!j Explosive 
Powered Tools and subclause (i) Towers 
Allowance, of the Building Trades (Construction) 
Award 1987 and in Clause 24, excepting subclause 
(3) Height Allowance, of the Engine Drivers" 
(Building and Steel Construction) Award No. 20 of 
1973 with effect on and from the commencement of 
work, until completion of that work, be and is 
hereby ratified as envisaged by Clause 8(16) and 
Clause 28 of the respective Awards. 

(Sgd.) G.L. FIELDING. 
[L.S.] Commissioner. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

The Australian Workers' Union, West Australia 
Branch, Industrial Union of Workers and 

The Construction, Mining and Energy Workers' 
Union of Australia — Western Australian Branch 

and 
Hamersley Iron Pty Limited 

No. CR1307 of 1988. 
Various Mining 

COMMISSIONER S.A. KENNEDY. 
1st day of November 1988. 

Use of contractor — award provisions — rights 
expressed — category of work — declaration 
sought — facts largely agreed — meaning of "pro- 
ject work" — covered by Clause 29(3)(a)(i) — 
obligation re security of employment —declaration 
not issued. 

Reasons for Decision. 
THE COMMISSIONER: The Australian Workers' 
Union, West Australia Branch, Industrial Union of 
Workers (AWU) and The Construction, Mining and 
Energy Workers' Union of Australia — Western Aus- 
tralian Branch (CMEU) are in dispute with Hamersley 
Iron Pty Limited (the Company) over its proposal to 
recover detrital ore from its mining lease at Tom 
Price. 

The detrital ore deposit is in Southern Plains region 
of the Company's lease at Tom Price and extends over 
an area of approximately five km which, at the closest 
point, is some two km from the existing production 
pit. 

The process of recovering detrital ore would involve 
removing approximately 300 mm of top soil and 
excavating to a depth of about two m. The excavated 
material would then be screened at the site to enable the 
recovery of lump ore with the fines and the waste being 
returned to the trench and being recovered by the top 
soil. The excavation would be carried out by using a 
Liebherr backhoe. The screens would be mobile. 

The Company says that the current market is biased 
towards lump ore and the advent of sinter plants being 
brought on line makes it imperative that the detrital ore 
be recovered but that the market is such that the 
demand may not be sustained for a sufficient period to 
justify increasing its workforce and purchasing the 
necessary capital equipment. For these reasons it pro- 
poses using a contractor for an initial period of two 
years, or less depending on the market, with an option to 
extend the contract for a further two yers. The current 
production operations at Tom Price produce roughly 
1:1 ratio of lump ore to fines. The Company argues that 
to produce a higher ratio of lump for the current 
operations would have an adverse effect on the life of 
the mine whereas the mining of detrital ore would have 
the effect of increasing the proportion of lump ore in the 
total and would prolong the life of the current mine. 

The Company intends to utilise a contractor who 
would employ between 20 and 30 people to carry out the 
excavating and screening processes involved. The con- 
tractor would provide the necessary equipment. The 
Company plans to use its own employees and equip- 
ment to load and truck the ore to the primary crusher at 
Tom Price. 

The Unions object to the utilisation of contract 
labour to recover the detrital ore on the ground that 
such work should be carried out by employees of the 
Company. 

The evidence is that late in August 1988 details of the 
Company's plans were made known by the Company to 
the CMEU convener at Tom Price, Mr D. Mclntyre. The 
AWU convener Mr N. Barton was, it appears, 
similarly notified. 

The reasons for choosing to use a contractor were 
cited at the time as follows: 

— uncertainty of the duration of the bias towards 
lump demand. 

— specialised equipment required — backhoes 
and mobile screen plants. Specialised screen- 
ing knowledge. 

— high amortisation changes against each tonne 
of product for HI whereas a contractor can 
spread this charge across this and other 
jobs. 

— probable change to production rate after the 
first two years due to continuity of lump 
demand and concentrator capacity. Note: 
most of the material remaining after the two 
year stage requires further treatment by the 
concentrator to upgrade it. 

— well outside the normal mining areas, done by 
contractor before. 

As to this last, it is an agreed fact that in approx- 
imately 1974-5, detrital ore was recovered for the com- 
pany by a contractor. 

By way of a letter dated 15 September 1988 the 
Company informed the AWU convener that it intended 
to have contractors perform work in the Southern 
Plains area (Exhibit B13). The broad scope of work was 
described as— 

Recovery of lump ore from detritals deposit and 
ancillary work as follows— 

— preparation work including ground 
clearance and top soil removal 

— stripping detritals for screening 
— in field quality monitoring 
— reclaiming product from by FELo 
— reclamation of top soil and vegetation. 

The Company nominated the work as falling within 
the terms of subclause (3)(a)(i) of Clause 29.— 
Utilisation of Contractors. 

It appears the CMEU convener was similarly 
informed. Both Unions then filed with the Company 
notices of intent to take industrial action over the 
issue. 

The matter was raised in the Commission pursuant 
to section 44 of the Industrial Relations Act 1979. A 
conference before the Commission as constituted was 
held on 23 September 1988. It was adjourned by agree- 
ment of the parties to 3 October 1988. The principle 
reason for the adjournment was the unavailability of 
particular union representatives. The conference 
reconvened on 3 October 1988. No agreement was 
reached between the parties. A recommendation was 
put by the Commission and accepted by all the parties. 
The recommendation is summarised as follows: that 
the Company postpone the advent of any employees or 
equipment of contractors or subcontractors on the Tom 
Price site regarding the detrital ore for a finite period; 
that the Company provide as soon as possible all rele- 
vant detail on the contract and its reasons for deciding 
to use contract labour to the Unions; that meetings 
between the parties take place as soon as possible there- 
after to enable full discussion of the position and any 
counter proposal/s to be put; that the Commission be 
kept informed of the state of discussions. The parties 
were also told that in the event of no agreement being 
reached the matter could be listed shortly for hearing 
and determination. The matter was not settled between 
the parties. Industrial action was taken by both Unions 
at Tom Price and by the CMEU at Paraburdoo. On a 
return to work the matter was listed for hearing and 
determination, the terms of reference being submitted 
by the Unions. These can be summarised in the follow- 
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ing way: the Unions seek an endorsement of "the rights, 
well being and privileges" of their members employed 
by the Company at Tom Price and at Paraburdoo; 
challenge the ability of the Company under the terms of 
Clause 29(3)(a)(i) and (ii) of the Iron Ore Processing 
and Production (Hamersley Iron Pty Ltd) Award 1987 
to let out to contract the mining of detrital ore at Tom 
Price or other areas when, according to the Unions, 
such work can be performed efficiently and 
economically by the Company's own employees: and 
that the Explanatory Notes of the Award and the 
transcript of negotiations of the Award be taken into 
account in determining the matter. The CMEU seeks a 
declaration from the Commission that the work to be 
carried out in the Southern Plains area is the produc- 
tion of iron ore and is not project or expansion or capital 
works and that as a consequence the Company is duty- 
bound, in the terms of the Award, to use Company 
employees. 

The first issue to be decided is the respective rights of 
the parties in this instance. The expression of those 
rights is the Iron Ore Production and Processing 
(Hamersley Iron Pty Ltd) Award 1987. That Award, the 
terms of which were agreed between the parties after 
prolonged negotiations, was ratified by the Commis- 
sion in September 1987. 

Clause 29.—Utilisation of Contractors of the Award 
is as follows: 

The purpose of this clause is to assist the parties 
to this award, and their on-site representatives, to 
avoid or resolve disagreements which may arise 
concerning the utilisation of contractors on work 
within the company's on-site operations. 

(1) (a) Whilst normal operations'maintenance 
work is best done by employees of the company 
who have an intimate knowledge of the operations 
and its requirements, it may be necessary from time 
to time for contractors to be utilised by the 
company. 

(b) No employee employed by the company will 
suffer any detrimental effect in respect of his nor- 
mal earnings, job security or available reasonable 
hours of work (including overtime hours) by 
reason of the utilisation of contractors and their 
employees in such circumstances. 

(2) The circumstances in which the company 
intends or may need to have contractors perform 
work on-site and within the operations will usually 
relate to:— 

(a) work which is not customary to be done 
by employees of the company and is nor- 
mally or generally done by contractors to 
the company; or 

(b) project or expansion or capital works 
which are beyond the normal labour 
resources for which the company has 
geared its production, processing and 
maintenance operations; or 

(c) major campaign maintenance shutdown 
work or work related to substantial failure 
to plant or equipment or process which is 
beyond the normal labour resources of 
the company and which requires 
additional labour resources for a tem- 
porary period; or 

(d) work which, although customary to be 
done by employees of the company, is 
then necessary to be let to contract. 

(3) The provisions of this clause are not inten- 
ded to restrict the company from having on-site 
work carried out by contractors if that work at the 
on-site location is:— 

(a) (i) project or expansion or capital works 
which are beyond the normal labour 
resources for which the company has 
geared its production processing and 
maintenance operations; or 

(ii) major campaign maintenance shut- 
down work or work related to sub- 
stantial failure to plant or equipment 
or process which is beyond the nor- 
mal labour resources of the company 
and which requires additional 
labour resources for a temporary 
period. 

(b) When the company acts to let to contract 
work of a kind described by paragraph (a) 
of this subclause, it shall notify the 
appropriate convener(s) that it has done 
so and shall include, as part of that advice 
to the convener, information relevant 
to:— 

(i) a broad outline of the work to be 
done; 

(ii) the principal contractor(s) 
involved; and 

(iii) the estimated time duration of 
the work. 

(c) Subject to the urgency of the work to be 
done, the company will provide the con- 
vener with the details required by 
paragraph (b) of this subclause prior to 
commencement of that work by the 
contractor. 

(4) (a) When work which is intended to be let to 
a contractor to perform is work other than the kind 
of work specified in subclause (3)(a), and that work 
is customary to be done by employees of the 
company under this award, the company will, prior 
to letting the contract, pre-notify in writing the con- 
veners) of the intention to so act. 

(b) (i) Should the convener of the union con- 
cerned disagree with the intention of the company 
to let that work to contract, the convener must act to 
notify that disagreement to the company within 
seven days from the date of the pre-notification by 
the company. 

(ii) If the convener notifies the company in 
writing that no agreement exists for the work under 
this subclause to be done by a contractor and that 
position remains unresolved, then the provisions 
for prevention of disputes elsewhere specified by 
this award shall then be applied by both parties in 
order to obtain resolution of that disagreement. 

(c) If the company does not receive a written 
response from the convener within the specified 
time, the company may then act to have the work 
done by a contractor and all unions accept that 
such work may then be done on that basis. 

(5) (a) Employees of contractors who are 
utilised on-site and within the company's 
operations will be required to undertake a safety 
induction programme to a standard relevant to the 
particular work and circumstances in which that 
work is then to be done. 

(b) The company will require that the contract- 
or shall ensure, as a condition of the contract, that 
employees of a contractor who are utilised on-site 
and within the company's operations comply with 
the company's safety regulations and with all 
reasonable directions by the engineer. 

(6) A shop steward or convener, credentialled to 
the company in respect of its employees by a union 
party to this award, may, provided that union is the 
"appropriate union" proper for membership by 
employees of a contractor utilised under this sub- 
clause, by arrangement with the supervisor or in 
the event of disagreement by approval of the 
company's Special Industrial Adviser, interview 
employees of the contractor. 

(7) Liberty is allowed to the company to re-open 
the award during its fixed term in respect of this 
clause if experience shows that industrial lost time 
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disputes are occurring by employees of the com- 
pany concerning the application of the provisions 
of this clause. 

The meaning of terms of an Award are to be arrived at 
by examining the term in question in the context of the 
document as a whole. The literal or ordinary meaning 
of words is to be applied at all times. If an ambiguity 
arises then recourse may be had to extrinsic aids. In this 
instance these are the transcript of proceedings in 
Application No. C569 of 1987 held on 26 August 1987 
(the ratification proceedings) and the transcript of the 
1987 Award negotiations between the Company and the 
Unions party to the Award. 

The most relevant provisions in this clause are sub- 
clauses (3) and (4). A general comment on each follows. 
It is clear in subclause (3) that provided certain con- 
ditions exist or are met, no restriction on the Company 

' engaging contractors to carry out on-site work is intend- 
ed by the parties to the Award. Subclause (4) specifies a 
restriction on the Company, that being prior notifica- 
tion to the relevant convener in the event of its intention 
to let to contract work which is "customary" to be done 
by its employees. 

The Unions claim that the work in question falls in 
the category of subclause (4) of Clause 29.—Utilisation 
of Contractors. The crux of the Unions' argument in this 
respect is that the proposed work is the recovery of iron 
ore and the recovery of iron ore is customarily the work 
of existing employees. However, I have concluded that 
to apply such a meaning to the phrase in subclause (4) 
— "and that work is customary to be done by employees 
of the company under this award" in the context of the 
clause as a whole would be simplistic. For the phrase to 
have any practical application it must be capable of 
being arrived at on the facts. That is, for any analysis of 
what is customary or usual "work", it is reasonable to 
imply that it is necessary to examine the facts as to what 
is done. That includes how it is done. It is agreed that the 
process of recovering ore in the existing production area 
of Tom Price includes drilling, blasting, loading and 
hauling. An examination of the method of recovery pro- 
posed for the detrital ore establishes that it is different in 
significant respects. As there is no evidence of 
employees of the Company doing such work, I have 
concluded that the proposed work cannot be described 
as "customary" or usual within the terms of 
subclause (4). 

The Company claims that the work in question falls 
within the provisions of subclause (3)(a)(i). This sub- 
clause sets up two tests. The first is that the work in 
question must be capable of being categorised as "pro- 
ject or expansion or capital works'. If it is not capable of 
being so categorised subclause (3)(a)(i) does not apply 
at all. If the work in question is capable of being so 
categorised it must also be established as work which "is 
beyond the normal labour resources for which the com- 
pany has geared its production processing and main- 
tenance operations". It appears that a comma may have 
been omitted after the word "production" in this phrase. 
However, that is not a matter for any consideration here. 
The only further observation I would make about this 
phrase at this point is that by the juxtaposition of the 
words "for which" the phrase effectively states that the 
determinant of the levels of production, processing and 
maintenance is "normal" labour resources. 

In dealing with the first test in subclause (3)(a)(i) I 
nonetheless make explicit that for reasons which are 
detailed hereafter I do not regard each specified 
category as mutually exclusive. 

The preamble of subclause (3) refers to "work carried 
out" and subclause (3)(a)(i) goes on to refer to types of 
work — namely "project" work, "expansion" work and 
"capital works" work. The meaning of "capital works" 
work is dealt with first. It is unambiguous. The ordinary 
meaning of it is work which results in infrastructure or 
capital goods utilised as a factor in the production of 
other product/s. Clearly the proposed recovery of 
detrital ore does not fit in this category. 

In my view it is not possible to categorise the work in 
question as "expansion" work either. The ordinary 
meaning of this must be that it is work which is par- 
ticular to an extension or increase. It seems to me that 
the phrase read in context means that any work which 
extends the size of the operation constitutes, in the 
process, expansion work. Thus work which led to an 
extension or increase in the size of the pit at Tom Price 
would constitute expansion work. Expansion work may 
facilitate increased production but it can be dis- 
tinguished from the production resulting by being 
preparatory to it. In the same way any work in the 
Southern Plains area which preceded and defined a 
production area would constitute expansion work for 
the recovery of ore distinct from production work which 
results in recovery of ore. That is, the proposed work 
involving the recovery of the detrital ore is not, of itself,, 
expansion work. 

That leaves the remaining category of "project" work. 
The ordinary meaning of "project" in the context of 
work is a plan, or scheme, or undertaking or special 
piece of work. In my opinion it is work which is distinct- 
ive in that it is seen in finite terms. In this context it is 
conceivable that "expansion" work and "capital works" 
work could readily and alternatively be described as 
"project" work. It is conceivable that the whole 
Hamersley Iron operation at Tom Price might be 
described as a project. However, the context of the sub- 
clause suggests that "project" work for the purposes of 
the Award is categorised as entailing finite, set episodes 
of work which can be distinguished within the total 
operation. This view is reinforced by reference to the 
transcript of negotiations between the parties. In this 
record Clause 29.—Utilisation of Contractors is 
recorded as the subject of negotiation over some 184 
pages. An examination of that record, while it does not 
go precisely to the meaning of "project" so far as the par- 
ties were concerned, suggests that it came within the 
context of distinctive undertakings which might be of 
an intermittent nature or one-off (egpp 271,300,1194). It 
is probable that project work for the purposes of the 
Award will have an identifiable term though there is no 
explicit reference in the Award to any limit to "project" 
work in terms of duration. Nor do the ratification pro- 
ceedings or transcript of negotiations refer to any time 
limit for the completion of work designated as "project". 
Thus, while what evidence is before the Commission of 
specific work (Exhibits B1, B2-4, B7-9) shows that of the 
seven cases where duration is specified, the time to be 
taken in each being three months or less, there is 
nothing which establishes that "project" work be 
limited in duration in any way. 

Having regard for all the foregoing and the details of 
the proposed recovery of detrital ore I have concluded 
that such work could be categorised as "project" work 
within the terms of the Award. 

The second test then is whether the work in question 
is "beyond the normal labour resources for which the 
company has geared its production, processing and 
maintenance". Despite the juxtaposition of the words 
"for which" in the phrase, I think that a reading of the 
subclause in the context of the Award makes clear that it 
is the labour resources which are to be geared to produc- 
tion, processing and maintenance requirements. It is 
also clear from the Award ratification proceedings and 
from the negotiation transcript in particular that 
"normal labour resources" cannot be construed as 
denoting a fixed level of employees. Rather, it is 
whatever is deemed by the management as appropriate 
for utilisation in the Company's operations at any par- 
ticular time subject to the Award entitlement of 
employees to job security as provided for in subclause 
(l)(b) of Clause 29.—Utilisation of Contractors. This 
states: 

No employee employed by the company will 
suffer any detrimental effect in respect of his nor- 
mal earnings, job security or available reasonable 
hours of work (including overtime hours) by 
reason of the utilisation of contractors and their 
employees in such circumstances. 
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The obligation placed on the Company by this pro- 
vision is clear and unequivocal and it is noted that it is 
an obligation acknowledged by it in a formal statement 
to the Commission on 19 October 1988 that "(The 
Company) will not allow the utilisation of contractors 
to have any detrimental effect on the job security of 
employees of the Company". (Exhibit K4: par 6). 

The Company asserts that the work of recovery of 
detrital ore is beyond its "normal labour resources". 
This claim is based on submissions going to the existing 
number of employees and not on any lack of suitably 
skilled labour. Put simply, the Company says it does not 
have the necessary spare capacity in labour to carry out 
the work of recovery of the detrital ore. It does not assert 
that its employees do not have or are not capable of 
acquiring the skills necessary. It is numbers of 
employees geared, it says, to its on-going production 
projections and utilised to that end which precludes the 
use of its employees on this project. The evidence of the 
Union witnesses confirms that the Company does not 
have the capacity within its existing labour force to 
carry out the work. 

It follows from the foregoing that the evidence is that 
the proposal for the recovery of detrital ore is one which 
meets the tests for the purposes of subclause (3)(a)(i) of 
Clause 29.—Utilisation of Contractors. 

There is another issue between the parties which goes 
to Award rights and obligations. 

An opinion strongly expressed by the Unions is that 
Hamersley Iron work should be done by Hamersley 
Iron employees. I am not convinced that the Company 
categorically rejects this view but it certainly does not 
see it in absolute terms and strongly asserts that the 
exercise of its power to employ is a matter for the 
Company's discretion in the light of market forces and 
other factors proper for managerial consideration, sub- 
ject to its obligations under the Award. It does 
categorically reject the contention that it has an obliga- 
tion or duty to employ as per the Union's claim. 

An examination of the transcript of negotiations on 
the issue of the utilisation of contractors shows that at 
the outset the Company strongly opposed the insertion 
of a contractor clause in any award. The Unions, 
equally strongly, endorsed the insertion of a contractor 
clause with a veto mechanism in it for exercise by the 
Unions. The issue was the subject of protracted 
negotiations over an extended period. The record shows 
that the Company moderated its stance, as did the 
Unions, but it cannot be said that the Company at any 
stage conceded the Union's claims for restrictive powers 
or conceded any fettering of its managerial role other 
than as set down in Clause 29.—Utilisation of Contrac- 
tors. That fettering goes to the following: an obligation 
on the Company to provide job security and to main- 
tain certain conditions for existing employees; an 
obligation on the Company pursuant to subclause (4) to 
notify the relevant Union conveners of work it intends 
to let to contract, that being limited to work which 
employees customarily carry out; an obligation on the 
Company in the event of Union disagreement within 
seven days of this notification to apply the status quo 
pending agreement or resolution of the issue; an obliga- 
tion to ensure that certain standards of safety are met in 
relation to employees of contractors; and an obligation 
on the Company to facilitate the interviewing of 
employees of contractors by accredited representative/s 
of the relevant Unions. 

The negotiations transcript records persistent and 
consistent statements by the Company of its commit- 
ment to the security of the employment of existing 
employees, a policy of attrition as a means to reduce its 
labour force but with on-going reviews to ascertain the 
appropriate levels of labour in the light of projected 
production needs, a rejection of any secondary 
workforce for its operations and, at p. 1934, the follow- 
ing statement— 

... that it is not part of (the Company's) intention 
to on the one hand reduce labour by attrition and 
on the other hand replace some of that labour by 
contractors. 

These must, in the context, be taken as expressions of 
Company policy. 

The expression of the duties, obligations and due 
considerations and entitlements between the Company 
and the Unions is to be found in the Award. An 
examination of its provisions does not sustain the 
Union's claim regarding Company obligations in this 
respect. 

After careful consideration of all before me I have 
concluded that the Union's request for a declaration 
must fail. There is no warrant for interference by the 
Commission in this matter in the manner suggested. 
The application will be dismissed. 

However, it appears to me that it is in the interests of 
the parties to make the following recommendations. 
First, that the Company undertake a review of its 
commitment to contract labour on the detrital ore pro- 
ject no more than nine months from the commence- 
ment of recovery of the ore and make known to the 
Unions the results of that review, the criteria on which it 
was based and any relevant production projections. 

Second, that the Company undertake steps to ensure 
that any notification to the Unions which it makes so far 
as the utilisation of contractors a site is concerned is as 

■much in advance of the work in question being com- 
mences as is reasonable. It is noted that there may be 
occasions when it is not possible to give any notice, a 
situation which was acknowledged by the Unions 
during the negotiations. 

Third, that the Company specify to the Unions that 
jpoint at which it sees the recovery of detrital ore as ceas- 
:mg to be work designated as project work. 

Appearances: Mr R. Keegan on behalf of The Con- 
struction, Mining and Energy Workers' Union of 
Australia — Western Australia Branch. 

Mr C. Butcher on behalf of The Australian Workers' 
Union, West Australia Branch, Industrial Union of 
Workers. 

Mr A. Cameron on behalf of Hamersley Iron Pty 
Limited. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

The Australian Workers' Union, West Australia 
Branch, Industrial Union of Workers and 

The Construction, Mining and Energy Workers' 
Union of Australia — Western Australian Branch 

and 
Hamersley Iron Pty Limited 

No. CR1307 of 1988. 
Various Mining 

COMMISSIONER S.A. KENNEDY. 
1st day of November 1988. 

Order. 
HAVING heard Mr R. Keegan on behalf of The Con- 
struction, Mining and Energy Workers' Union of 
Australia — Western Australian Branch (CMEU), Mr 
C. Butcher on behalf of The Australian Workers' 
Union, West Australia Branch, Industrial Union of 
Workers and Mr A. Cameron on behalf of Hamersley 
Iron Pty Limited, I, the undersigned, pursuant to the 
powers conferred by the Industrial Relations Act 1979, 
do hereby order- 

That the application be dismissed. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

The Australian Workers' Union, West Australian 
Branch, Industrial Union of Workers 

and 
Pioneer Concrete (WA) Pry Ltd 

No. CR889 of 1988. 
Plant Attendant Building Materials 

(Concrete) 
COMMISSIONER R.N. GEORGE. 

10th day of October 1988. 
Termination of employment — alleged unfair dismissal 

— claim that employee deliberately slept on the job 
— finding that sufficient doubt existed to render 
dismissal unfair — order reinstatement 

Reasons for Decision. 
THE COMMISSIONER: On 23 June 1988 Mr Steve 
Tomasovich was summarily dismissed from his 
employment as a Plant Attendant with Pioneer Con- 
crete (WA.) Pty Ltd at its Herne Hill quarry 
operations. 

The matter first came before the Commission by way 
of a conference following strike action taken by 
employees at the Herne Hill quarry in response to the 
dismissal. At the conclusion of the conference the par- 
ties agreed that there was no possibility of a resolution 
of their differences through conciliation and asked that 
the matter be referred for hearing and determination. 
As a consequence, strike action ceased and the matter 
was referred in accordance with section 44 (9) of the 
Industrial Relations Act, 1979. 

The claim by the applicant Union is that the termina- 
tion of the employment of Mr Tomasovich was unfair 
and an Order is sought from the Commission directing 
reinstatement without loss of service or entitlements. 
Pioneer Concrete (WA) Pty Ltd (hereinafter referred to 
as the respondent) opposes the claim and objects to the 
Order as sought. 

The facts relating to this matter are relatively 
uncomplicated. 

Mr Tomasovich was employed by the respondent at 
its Herne Hill quarry operations under the terms and 
conditions of the Quarry Workers Award 1969. He com- 
menced employment on 18 July 1985 and his service 
was continuous up to the time of his summary dismissal 
on 23 June 1988. During this period the respondent had 
not had occasion to issue any warnings to Mr 
Tomasovich concerning his work or his general con- 
duct. Payment on termination included wages for time 
worked up to the date of dismissal plus an additional 
one week s wages "in lieu of notice". 

At the time of his dismissal Mr Tomasovich was 
working as a Plant Attendant on the afternoon shift. His 
main duties in this capacity were described in pro- 
ceedings as assisting the Plant Operator as required, 
watching and dipping the storage bins, cleaning up 
spillage and monitoring the screening process to ensure 
there is no clogging and consequential spoiling of pro- 
duce. In addition to the Plant Attendant, the afternoon 
shift consists of one Plant Operator and one Dump 
Truck Driver. For the majority of the shift there is no 
direct supervision. 

The ordinary hours of work for the afternoon shift 
commence at 3.30 p.m. and finish at 11.00 p.m. 
However, these hours are frequently extended resulting 
in shifts of 12 to 13 hours' duration. Meal breaks on 
afternoon shift are generally taken between 6.00 p.m. 
and 7.00 p.m. and are of one half hour duration. Smoko 
breaks of approximately 15-20 minutes are allowed and 
these are taken at varying times, depending on work 
requirements. 

According to the time cards for the week of his dis- 
missal, Mr Tomasovich worked on Tuesday 21 June 
1988 from 3.30 p.m. to 4.00 a.m. and on Wednesday 22 
June 1988 from 3.30 p.m. to 3.00 a.m. There was no after- 
noon shift on Monday 20 June 1988 due to a 24 hour 
strike and he was dismissed at about 10.30 p.m. on 
Thursday 23 June 1988. 

As to the events of the night on which Mr Tomasovich 
was dismissed, there is some difference between the par- 
ties. However, the differences are not such that it is 
necessary for me to judge the evidence to be preferred 
on the credibility of the witnesses. 

Mr Tomasovich gave evidence that on the afternoon 
of 23 June 1988 he arrived at the Herne Hill quarry at 
about 3.10 P-m- and commenced work at 3.30 p.m. He 
carried out his normal duties until about 10.20 p.m. 
when he took his smoko break. At that time Mr 
Tomasovich went to the crib room and made himself a 
cup of coffee which he then took to his car which was 
parked in the vicinity of the washing plant. His next 
recollection was that he was sitting in his car finishing 
his coffee when he was confronted by the Quarry 
Manager, Mr Fowles and the Crushing Plant Foreman, 
Mr Farrow who were shining a torch on him through 
the window of his car. Following an exchange of words 
between Mr Fowles and himself, Mr Tomasovich says 
he was dismissed for sleeping on the job and told to 
leave the site immediately. Under cross examination 
Mr Tomasovich admitted that he had in fact fallen 
asleep, but this was during his smoko break and he had 
only 'nodded off. 

Mr Tomasovich also gave evidence that it was normal 
practice for him to park his car at the lunch room unless 
the work being performed was the washing of blue 
metal. In that case he would normally shift his car 
following the crib break to the vicinity of the washing 
plant. This enabled him to sit in the car during his 
smoko break and still be able to monitor the operation 
of the plant. From his position in his vehicle Mr 
Tomasovich claimed he could listen to the plant and 
watch the pumping of materials into settlement pits to 
ensure that slurry pumps did not become clogged. 

Mr Tomasovich said that he had "nodded off on the 
night in question because of tiredness resulting from 
the requirement to work long shifts. This was compoun- 
ded by the additional stress at the time of moving house. 
He strongly asserted that the circumstances that night 
provided no justifiable grounds for dismissal and that 
the respondent had unfairly taken advantage of the 
situation to dismiss him because of his activities as an 
AWU Shop Steward. 

Mr Fowles, in giving evidence on behalf of the res- 
pondent, denied that the dismissal of Mr Tomasovich 
was in any way related to his role as a Shop Steward. On 
the night in question he said that he and Mr Farrow had 
visited the quarry site to check on production figures 
(which were low in comparison to day shift production 
figures) and to check the level of dust. During that visit 
he found Mr Tomasovich asleep in his vehicle and had 
to shake him on three occasions before he awoke. When 
asked for an explanation Mr Tomasovich said only that 
he had been having trouble sleeping and his tiredness 
had caused him to doze off. Mr Fowles formed the view 
that Mr Tomasovich had in fact intentionally left the 
job to sleep and therefore dismissed him with one 
week's pay in lieu of notice. 

In Mr Fowles' view, the car in which Mr Tomasovich 
was sitting was not in a position which indicated an 
intention to monitor the operation of the plant. 
However, it was not denied that he could see and hear 
the plant from where the car was parked, albeit that it 
was not iji an ideal position for the purpose. Mr Fowles 
also held the view that to find Mr Tomasovich heavily 
asleep in that situation was different to find him dozing 
at his work station. The implication being that in the lat- 
ter case it could be construed as an unintentional act. 
However, in answer to a direct question on the matter, 
Mr Fowles conceded that Mr Tomasovich may have 
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been on his smoko break when found asleep. He 
qualified his answer by adding that the car was approx- 
imately 200 metres from the crib room where Mr 
Tomasovich would have got his coffee and the time 
needed to do that provided evidence that he was pro- 
bably sleeping outside of his smoko break. He further 
said that he was not aware that MrTomasovich parked 
his car near the washing plant on a regular basis and if 
he was, he probably would have stopped it. 

Mr Booth for the applicant Union called two wit- 
nesses to give evidence in support of MrTomasovich. In 
both cases the witnesses informed the commission of 
their belief that Mr Tomasovich was a good employee 
and gave details of incidents that in their view suppor- 
ted a conclusion that management was antagonistic 
towards Shop Stewards in general and Mr Tomasovich 
in particular. Neither witness was in a position to give 
any evidence concerning the events leading to Mr 
Tomasovich's dismissal. 

Mr Booth also summonsed Mr Farrow, who was pre- 
sent with Mr Fowles on the night Mr Tomasovich was 
dismissed. Mr Farrow denied that there was any vic- 
timisation of Mr Tomasovich and provided details 
about the events of 23 June 1988 that were consistent 
with evidence later given by Mr Fowles. Mr Farrow 
admitted that while he had no wish to see anybody sac- 
ked from their employment, he was less concerned 
about the termination of MrTomasovich than he might 
be about others. He conceded, however, that Mr 
Tomasovich had never received any warnings about 
shortcomings that might lead to his dismissal. 

Both Mr Booth for the applicant Union and Mr Mit- 
sopoulos for the respondent made reference to a num- 
ber of authorities to support their respective 
submissions as to the principles to be applied to the 
facts in determining this matter. Mr Mitsopoulos also 
made it clear that the dismissal was in the nature of a 
summary dismissal, despite the payment of one week's 
pay "in lieu of notice". 

The Commission's task and the principles it should 
apply in having regard to the circumstances in which 
termination takes place have been variously stated and 
are well known. It is not necessary for them to be 
reviewed here. Suffice it to say that to justify summary 
dismissal a single act must be such as to show that the 
employee was repudiating the contract of service or one 
of its essential conditions [see Laws v London Chronicle 
(Indicator Newspapers) Ltd (1959) 1 WLR 698]. In the 
instant case it is necessary to consider whether the 
actions of MrTomasovich were deliberate, how long he 
had been or would have been asleep and the possible 
consequences of his unavailability. Firstly, even though 
it could be implied from what occurred that the actions 
of MrTomasovich were deliberate, there is no evidence 
before the Commission to establish that such was the 
case. Secondly, Mr Tomasovich says he only "nodded 
off during his smoko break and although there was 
contrary evidence to say he was in a deep sleep, there 
was no evidence that he slept for any period outside of 
that break. In fact it was admitted by Mr Fowles that it 
was possible that the period during which Mr 
Tomasovich was asleep could have coincided with his 
smoko break (Transcript p 85). Thirdly, in answer to a 
question about whether something could have gone 
seriously wrong during the time Mr Tomasovich was 
asleep, Mr Fowles said "yes. In all fairness there is 
always a danger but Steve (Tomasovich) could have 
easily been working, say, in the screen house and some- 
thing could have gone wrong in another part of the 
plant. It is very difficult to tell" (Transcript p 86). He also 
said that it was not necessary to switch off equipment 
during lunch and smoko breaks taken in the crib room 
(Transcript p 70). In these circumstances I do not 
believe on the evidence that the single act involved in 
this case constituted a repudiation of the contract of ser- 
vice or of one of its essential elements such as to justify 
summary dismissal. 

It is necessary to now turn to the question of whether 
the legal right of the respondent has been exercised so 
harshly or oppressively against Mr Tomasovich as to 
amount to an abuse of that right. In a dispute arising out 
of a dismissal of an employee the Commission's 
authority is not limited to the respective legal rights of 
the parties. The Commission's jurisdiction is not, 
however, a licence for the Commission "to take over the 
functions of the employer in relation to the selection 
and retention of employees". The Commission's task is 
rather to "intervene only when it is necessary to protect 
an employee against an unjust or unfair exercise of that 
employer's right of dismissal" [see: Undercliffe Nursing 
Home v The Federated Miscellaneous Workers' Union 
of Australia, Hospital Services and Miscellaneous, WA 
Branch (1985) 65 WAIG 385, 386 387; see also North 
West County Council (1971) v Dunn 126 CLR 247 at p. 
263 and Kwinana Construction Group Pty Ltd v The 
Electrical Trades Union of Workers (WA Branch) (1954) 
34 WAIG 51], 

The facts as I find them can be summarised as 
follows: 

1. MrTomasovich was asleep when approached 
by Mr Fowles and Mr Farrow on the night of 23 
June 1988. 

2. The afternoon shift was allowed considerable 
freedom by the respondent to determine the way in 
which work is carried out on that shift and when 
meal and smoko breaks are to be taken. 

3. Although it is not a practice the respondent 
would support, the action of Mr Tomasovich in 
parking his car near the washing plant and taking 
his smoko break in the vehicle was something that 
had occurred on a regular basis and was not in con- 
flict with any policy or directions to the contrary. 

4. There is sufficient doubt about whether Mr 
Tomasovich was on his smoko break when found 
sleeping to place in question the proposition that 
he "clearly intended to sleep on the job and that 
amounted to a positive act of misconduct for which 
instant dismissal was justified" (Transcript p 59). 

5. The relationship between the Shop Stewards 
and line management are not good but there is no 
evidence of discrimination by the respondent 
Company. 

In the light of all that is before me and having regard 
for the requirements of section 26 of the Industrial 
Relations Act, 1979,1 have concluded that the applicant 
Union has satisfied the requirement to establish that 
there has been an unfair exercise of the employer's right 
to terminate the service of Mr Tomasovich and inter- 
vention by the Commission is justified. 

A more appropriate course for the respondent would 
have been to issue Mr Tomasovich with a formal warn- 
ing and to give specific instructions about what is 
required in terms of work practices and meal and 
smoko breaks. It was also open to the respondent to 
transfer Mr Tomasovich from the afternoon shift to the 
day shift where closer supervision would be available 
and the hours of worked would be less onerous. 

Having found that Mr Tomasovich has been unfairly 
dismissed it remains to determine the remedy to be 
applied. The applicant Union seeks reinstatement 
without loss of service or entitlement. Mr Mitsopoulos. 
for the respondent, submitted that even if the Commis- 
sion found that the dismissal was unfair, re- 
employment is not an option that should be considered. 
His submission was based on the proposition that the 
respondent no longer has any trust in Mr Tomasovich 
and that the evidence and submissions confirm that 
there has been a serious breakdown in relationships 
between himself and management. This, in Mr Mit- 
sopoulos' view, is compounded by the actions of Mr 
Tomasovich on 15 July 1988, some three weeks after his 
dismissal, when he entered the site without permission, 
called the employees to a meeting outside the gate 
which resulted in strike action being taken and pro- 
ceeded to establish a picket line. This action was taken 
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by Mr Tomasovich on instructions from his Union 
without him knowing the reasons for his Union's 
direction. 

I have said before in another matter that the position 
of Shop Steward carries with it attendant obligations 
and responsibilities and provides no special status as an 
employee. It is also encumbent upon unions and 
employers to act in a manner consistent with the indus- 
trial laws of the State and the system established by 
those laws. This requires a recognition of the rights and 
obligations of unions and appointed Shop Stewards on 
the one hand and of employees on the other hand. This 
is fundamental and although the indications from the 
evidence are that there has been some breakdown in the 
relationships necessary in this regard, both sides must 
accept some responsibility for the breakdown and be 
prepared to take the steps necessary to address the pro- 
blem. In my view the circumstances are not such that 
would cause me to form the view that the employment 
relationship could not or should not be re-established 
on this occasion. 

This being so I propose to order that Mr Tomasovich 
be re-employed from the earliest possible date that is 
able to be arranged between the parties. As to service 
and entitlements, the time between the date of dismissal 
and re-employment is to be treated as continuous for all 
purposes. As to wages for the period between the date of 
dismissal and the date of re-employment, this matter is 
the subject of an agreement made between the parties at 
the time of the conference before the Commission on 28 
June 1988 and does not require my consideration. 

In view of what was said earlier about the facts as they 
have been found and the options open to the employer 
in lieu of dismissal, it is not a requirement that Mr 
Tomasovich be re-employed in the position or on the 
shift from which he was dismissed. It is a requirement 
only that he be re-employed in a position of equal 
classification. It would also be appropriate for manage- 
ment to counsel Mr Tomasovich in the presence of a 
Union representative and to make an appropriate note 
on his personal file of a formal, warning in relation to 
the issues surrounding the incident of 23 June 1988. 

Appearances: Mr S. Booth on behalf of the 
applicant. 

Mr C. Mitsopoulos on behalf of the respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979 
Section 44.—Reference of Dispute 

The Australian Workers' Union, West Australian 
Branch, Industrial Union of Workers 

and 
Pioneer Concrete (WA) Pty Ltd 

No. CR889 of 1988 
Plant Attendant Building Materials 

(Concrete) 
COMMISSIONER R.N. GEORGE. 

24th day of October 1988. 

Order. 
HAVING heard Mr S. Booth on behalf of the applicant 
and Mr C. Mitsopoulos on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979 hereby 
orders— 

1. That Mr Tomasovich be re-employed by the 
respondent in a position of equal classification to 
that from which he was dismissed. 

2. That the period between the date of dismissal 
and the date of re-employment be treated as con- 
tinuous for all purposes. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

69 W.A.I.G. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Claim for Site Allowance. 
Building Trades Association of Unions 

of Western Australia (Association of Workers) 
and 

Coldale Constructions. 
No. CR1176 of 1988. 

BUILDING TRADES (CONSTRUCTION) 
AWARD No. 14 of 1978. 

Construction Workers Construction 
COMMISSIONER J.A. NEGUS. 

14th day of November 1988. 
Claim for site allowance — renovation of existing 

shopping centre — erection of extensions — 
disabilities include noise, fumes, dust, dirt — 
borderline situation — cannot be seen as a major 
project — application dismissed. 

Reasons for Decision. 
THE COMMISSIONER: This is an application for a site 
allowance to apply during the construction of extensions 
to the Carine Glades Shopping Centre in Beach Road in 
the Perth suburb of Carine Glades. 

The project is being undertaken by Coldale Construc- 
tions who were represented at the hearing by Mr A. 
Bajada. The work being undertaken is the renovation of 
some parts of an existing shopping centre and the 
erection of extensions in the form of a single level, steel 
frame building with brick walls and a metal deck roof. 
The value of the project was said to be $938 (XX) with an 
average workforce of eight, peaking to 20 employees in 
September-October of 1988. The project commenced on 
5 July 1988 with completion expected in February 1989. 

I inspected the site in company with representatives of 
the parties on 5 September 1988 and heard submissions 
on 29 September. Ms B. Love, representing the applicant 
Association of Unions drew attention to a number of 
disabilities which she claimed would be suffered by the 
employees on this site. 

Noise, fumes, dust and dirt were said to be associated 
with the initial renovation work. Because the existing 
shopping centre was in continuous operation there was 
some inconvenience including a necessity for some tasks 
to be done on weekends and at night. Although this was 
raised as a special factor, presumably the appropriate 
penalty rates were attracted. 

It was suggested that the presence of the general public 
during construction established a need for employees to 
be even more careful than usual when moving materials 
around the site. It was also claimed that some overlap of 
trades would occur. Ms Love argued that the disabilities 
experienced were a much more vital factor in the 
argument than any arbitrary limit on contractual value. 
In her submission the full value of the contract at $1.17 
million should be taken into account. 

She cited with approval successful applications for site 
allowances on shopping centre projects at Noranda 
Square and Claremont and a warehouse project at 
Belmont. Those examples were of little use for guidance 
because all three had been ratifications of agreements 
reached between the parties. 

Mr Bajada submitted several decisions wherein site 
allowances had been refused on much larger contracts 
than the one in question. He accepted that there were 
some disabilities but he argued that each of them was 
properly catered for in the award. 

At the end of the day I find that this is indeed a 
borderline situation and cannot in any sense be seen as a 
'major project'. I accept that the demolition work was 
completed by another contractor prior to the possible 
operation of any allowance which might be awarded 
from these proceedings. I accept also the assurance of Mr 
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Bajada, backed by my own observation, that mechanical 
aids were freely available to minimise man handling of 
materials. 

This application is determined by an Order for 
dismissal. 

Appearances: Ms B. Love appeared for the Applicant 
Union. 

Mr A. Bajada appeared for the Respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Claim for Site Allowance. 
Building Trades Association of Unions 

of Western Australia (Association of Workers) 
and 

Coldale Constructions. 
No. CR1176 of 1988. 

BUILDING TRADES (CONSTRUCTION) 
AWARD No. 14 of 1978. 

Construction Workers Construction 
COMMISSIONER J.A. NEGUS. 

14th day of November 1988. 

Order. 
HAYING heard Ms B. Love on behalf of the Applicant 
and Mr A. Bajada on behalf of the Respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979, hereby 
orders:— 

That the application be dismissed. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Matters Referred for Hearing 

and Determination. 
Building Trades Association of Unions 

of Western Australia (Association of Workers) 
and 

Jobec Pty Ltd. 
No CR991 of 1988. 

Construction Workers Construction Industry 
COMMISSIONER A.R. BEECH. 

21st day of November 1988. 
Site allowance — simultaneous demolition and recon- 

struction — building used by public — dust — claim 
granted. 

Reasons for Decision. 
(Given extemporaneously.) 

THE COMMISSIONER: The Commission has had the 
advantage of inspecting the site as well as hearing the 
parties today and it is the opinion of the Commission that 
a site allowance is warranted on this particular site for the 
reasons which have been outlined in the Sapri decision. 

I also indicate to the parties that the Commission is 
taking into account the site allowance awarded by the 
Commission in relation to the Keywest job in Fremantle, 
which involved demoliltion on site and simultaneous 
reconstruction. In that case a site allowance of $ 1.20 was 
seen by the Commission as being an appropriate 
allowance (C1327 of 1988). 
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In relation to the matters raised today I accept that the 
two decisions tendered by Mr Keogh, being C282 of 1987 
and Print No. G2092, relate to the demolition work and 
reconstruction simultaneously on the site. In relation to 
the Geraldton site I am of the view that a site allowance 
should be awarded. The work concerns the reconstruc- 
tion of the Geraldton Court House and involves the 
demolition and reconstruction of its facilities. The 
building is being returned to its original style and 
involved an amount of concrete removal. The site 
employs approximately 33 persons and work commenced 
in June this year. The project is scheduled to be 
completed in April 1989. The work also involved re- 
roofing, the re-pointing of chimneys and the patching of 
plaster simultaneously with the demolition involved. 
Further the building is still being used by the public and a 
temporary Court has been established in one end of the 
building. Further due to the temporary Court being in 
use, work has to be re-scheduled in such a way as to 
minimise disruption and accordingly there is a certain 
degree of confusion on site. There is the significant use of 
old timber and generally on the site the existing material 
is being re-used. Dust was also seen to be a problem given 
the nature of the mortar used when the building was 
constructed 95 years ago. There has also been extensive 
handling of material because of the internal layout of the 
building. 

For the employer, Mr Schmidt indicated that in his 
opinion some allowance would be appropriate although 
not at the level claimed by the Union. 

In the above circumstances I think a site allowance of 
$1.20 is appropriate. I believe the amount fits within the 
range which would be envisaged by the Commission's 
Wage Fixing Principles and accordingly an Order will 
issue. 

I record the Commission's appreciation of the work of 
Mr Schmidt on behalf of the Respondent who was able to 
assist the Commission considerably albeit in unfamiliar 
surroundings. 

Order accordingly. 
Appearances: Mr M. Keogh appeared on behalf of the 

Claimant. 
Mr W. Schmidt appeared on behalf of the 

Respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Matters Referred for Hearing 

and Determination. 
Building Trades Association of Unions 

of Western Australia (Association of Workers) 
and 

Jobec Pty Ltd. 
No. CR991 of 1988. 

Construction Workers Construction Industry 
COMMISSIONER A.R. BEECH. 

2nd day of December 1988. 

Order. 
HAVING heard Mr M. Keogh on behalf of the claimant 
and Mr W. Schmidt on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders — 

That, notwithstanding the provisions of the 
Building Trades (Construction) Award No. 14 of 
1978, as amended, employees who are employed by 
the Respondent on the Geraldton Court House site, 
Geraldton, shall be paid a site allowance of $1.20 
per hour for each hour worked. 

WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
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This Order shall take effect as from the com- 
mencement of work on site and shall terminate on 
the completion of the project. 

(Sgd.)A.R. BEECH, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Claim for Site Allowance. 

Theiss Contractors 
and 

Building Trades Association of Unions of 
Western Australia (Association of Workers). 

No. CR894 of 1988. 
BUILDING TRADES (CONSTRUCTION) 

AWARD No. 14 of 1978. 
Construction Workers Construction 

COMMISSIONER J.A. NEGUS. 
14th day of November 1988. 

Claim for site allowance — multi-storey concrete con- 
struction — basement car park — disabilities fit 
locality pattern — $1.00 per hour appropriate 
quantum — order issued. 

Reasons for Decision, 
THE COMMISSIONER: This is an application for a site 
allowance to be paid in lieu of other allowances to 
employees facing a range of disabilities in the 
construction of an office block known as the Kingsgate 
project at the corner of Thomas Street and Kings Park 
Road at West Perth. 

I inspected the site in company with representatives of 
the parties on 12 September 1988 and heard their 
submissions on 28 September. 

In almost every respect there is agreement between the 
parties to this application. The project is a further 
example of what is becoming a typical West Perth 
development. It is a multi-storey concrete construction 
with a basement car park and the building occupying 
most of the site. The disabilities suffered by the 
workforce are obvious in inspection and the parties are in 
accord as to their existence. 

The parties are in agreement that a site allowance is 
warranted but they are adamant as to their respective 
positions on the appropriate quantum. The Applicant 
Association seeks $1.20 per hour and the Respondent is 
firmly of the view that $1.00 per hour is an adequate 
figure. Mr Billing quoted a number of site allowances in 
the area to support his claim but Mr Dobson objected to 
several of the examples on the groiunds that they had 
been ratifications of agreements and in his submission 
were likely to have received at best a cursory inspection. 
He suggested that a firm basis for comparison rested on 
the decision of the Commission as presently constituted 
in relation to the Norwich House project which is in close 
proximity to the instant site. He detailed the similarities 
which were obvious during inspection. 

I am conscious of the agreement between the parties 
that the allowance resulting from these proceedings will 
operate throughout the life of the project and that is a 
factor in my decision that the appropriate quantum is 
indeed $1.00 per hour worked in lieu of all other 
disabilities with the exception of the heavy block and 
explosive power tool allowance. 

Appearances: Mr T. Dobson appeared on behalf of 
the Applicant. 

Mr S. Billing appeared on behalf of the Respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—-Claim for Site Allowance. 

Theiss Contractors 
and 

Building Trades Association of Unions 
of Western Australia (Association of Workers). 

No. CR894 of 1988. 
BUILDING TRADES (CONSTRUCTION) 

AWARD No. 14 of 1978. 
Construction Workers Construction 

COMMISSIONER J.A. NEGUS. 
14th day of November 1988. 

Order. 
HAVING Heard Mr T. Dobson on behalf of the 
Applicant and Mr S. Billing on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979, 
hereby orders:— 

(1) That pursuant to subclause (16) of Clause 8.— 
Rates of Pay of the Building Trades (Construction) 
Award No. 14 of 1978 as amended, employees who 
are employed by the Respondent on the Kingsgate 
Project at the corner of Thomas Street and Kings 
Park Road at West Perth shall be paid a site 
allowance of $1.00 per hour for each hour worked in 
lieu of all allowances in Clause 9.—Special Rates 
and Provisions with the exceptions of subclauses 
(l)(f) and (l)(w). 

(2) That this Order shall take effect from the 
beginning of the project and shall cease at the 
completion of the project. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

Federated Liquor and Allied Industries 
Employees' Union of Australia 

Western Australian Branch, Union of Workers 
and 

Ecroday Pty Ltd and VEAU Pty Ltd 
trading as Big Rooster. 
No. CR1048 of 1988. 

Cashier Fast Food 
COMMISSIONER S.A. KENNEDY. 

21 st day of October 1988. 
Unfair dismissal — warning — age a factor — economic 

downturn — different reasons given — work per- 
formance — dismissal found unfair — re-employ- 
ment ordered. 

Reasons for Decision. 
THE COMMISSIONER: This matter was originally 
before the Commission as constituted by way of a 
conference held pursuant to section 44 of the Industrial 
Relations Act 1979. The matter not being settled then or 
subsequently was referred for hearing and 
determination. 

The schedule attached to the Memorandum of Matters 
in Dispute is as follows: 

The parties are in dispute over the dismissal of 
Deborah Anne Carney. The Union claims that Ms 
Carney was dismissed from the position of full-time 
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Junior Cashier unfairly and it seeks an Order from 
the Western Australian Industrial Relations 
Commission that the respondent re-employ Ms 
Carney in that position without loss of entitlements 
from the time of dismissal to that re-employment. 
The respondent denies that Ms Carney was unfairly 
dismissed. 

Carney was dismissed on the 8th day of July 1988. She 
received one day's pay in lieu of notice. Carney had been 
employed inthe position of full-time cashier at the 
respondent's Maddington outlet for approximately 10 
months. The respondent's trading name is Big Rooster. 
The store at Maddington, and others, which the 
respondent operates in Western Australia, are food 
outlets. Carney was dismissed by the manager of the 
Maddington store, Mr B. Bickerton. 

Carney had been absent from her place of work for a 
period of approximately six weeks during her 
employment as a consequence of being injured at work. 
She had returned to work after this period but was 
restricted to half-time employment b(y medical 
certification. At the time of her dismissal she was 
working full-time again but with restrictions on lifting 
and bending. The respondent denies that these 
limitations were a factor in the decision to dismiss Carney 
and, on the evidence of Bickerton, I accept this to be the 
position. 

According to the Union Carney's dismissal was unfair 
because she had a good employment record with the 
respondent; because she was being penalised because she 
was shortly to turn 18 years old and the respondent 
wanted to avoid paying her the higher wage rates due 
then; because she was given either untrue, exaggerated or 
inconsistent reasons for her dismissal; and because she 
was given no warnings about her work. 

The respondent denies that Carney was dismissed 
unfairly. It claims that she was dismissed because of her 
poor performance at work and because the respondent 
needed to cut costs at the Maddington shop. The 
criticisms of Carney by the respondent are that she was 
moody and did not get on well with customers and other 
employees and that she did not comply with the 
respondent's rules so far as the wearing of caps and 
jewellery are concerned. These criticisms, it says, were 
made in a report by a cashier supervisor, Diane Craig, 
who spent two weeks at the Maddington shop observing 
the cashiers. The respondent says that Craig made these 
criticisms known to Carney but that there was no 
improvement. 

Evidence was given by Ms Leone Coleman who was 
employed as a kitchen-hand at the Maddington store for 
a period of months, approximately four of which 
coincided with the employment of Carney. Her evidence 
is that relations between Carney and customers and other 
employees, with the exception of one employee, were 
friendly. She denied that Carney was moody. The 
exception, according to Coleman, was the discord 
between Carney and one Trina Latham who worked as a 
kitchen-hand and who tried repeatedly to provoke 
Carney. It is her evidence that in mid May there was a 
heated argument in the store between Latham and 
Carney, the only such incident that she witnessed. 
Further details on this incident were forthcoming in 
other evidence. 

Lindsay York gave evidence that he had worked at the 
Maddington store for a period of 12 months to 
November 1987. He said that during that time he was 
unaware of any policy regarding the wearing of hats and 
jewellery, that he was unaware of any employee manual, 
and that he did not always wear the prescribed hat which 
event in his experience was not considered a serious 
matter by the management. He too gave evidence that 
Carney's relations with customers and other employees 
were not exceptional. 

Both Coleman and York gave evidence that it was their 
perception that the respondent had a policy of dismissing 
employees to avoid paying the award rate due to 18 year 

olds. It is noted that neither had been dismissed from 
their employment by the respondent, both having 
resigned. 

Carney's father gave evidence. Much of this went to 
his contacts with the respondent during his daughter's 
employment. On one occasion during his daughter's 
employment he had a telephone conversation with the 
respondent's area manager regarding the respondent's 
then practice of having Carney share a till with another 
employee, that being Latham. This practice occurred 
when Carney was working half-time, commencing mid 
mornings. Carney commenced with a float of $100 and 
was simply required to hand over the key to the till to 
Latham without any counting at that point. If the till did 
not balance at the end of trading both Carney and 
Latham were held responsible and were requested to 
make up any shortfall equally. It appears that this 
happened on two or three occasions. Carney's father 
gave evidence of his concern that this arrangement might 
leave his daughter open to allegations of stealing when, 
in fact, she was not in a position to control the till. He 
therefore requested of the management that his daughter 
be given a till to operate on her own. This happened. The 
evidence of Carney herself and the store manager, 
Bickerton confirm that there were no problems with 
Carney's balancing of the till after this occurred. Nor 
had she a problem in this respect prior to the sharing 
arrangement. 

From this and the further evidence of Bickerton it is 
clear that the respondent had no criticisms of the quality 
of Carney's work in carrying out the duties of a cashier. 

Carney gave evidence that she was taken completely by 
surprise when dismissed and that her immediate reaction 
was a belief that Bickerton was joking. She said that with 
some insignificant exceptions she got on well with other 
employees and that she always got on well with 
customers; that she always wore her hat; that 
approximately two weeks prior to her dismissal Craig 
told her that she was moody and that this had an adverse 
effect on other employees and customers and while she 
did not acknowledge the accuracy of the comment 
Carney said that she took this as advice at the time rather 
than as a warning; that Craig made no other adverse 
comment about her work; that she was not shown any 
report on her work by Craig or anyone else; that so far as 
her relations with Latham were concerned the particular 
incident of confrontation was prompted by an implied 
claim by Latham that Carney had taken money from 
other employees' purses and she was rightfully angry; 
that she was unaware of any employee's manua; and that 
at the time of her dismissal she was told by Bickerton that 
it was because of a downturn in business and because she 
was too old. 

Bickerton also gave evidence going to the reasons cited 
by the respondent in these proceedings for Carney's 
dismissal. One of these was her alleged failure to wear the 
prescribed cap. Having regard for what is before me on 
this issue I have concluded that in the event that Carney 
did fail to wear her cap it is probable that such failure was 
no worse than the standard of 95 per cent compliance 
which Bickerton said was usual. And I am not convinced 
that the other complaints about Carney have much 
substance beyond that identified by Carney herself as a 
comment to her by the cashier supervisor to the effect 
that she was considered moody. Certainly there was no 
direct evidence that Carney did not generally get on with 
customers or with other employees. Indeed the only 
direct evidence is that she did. And there is nothing which 
contradicts Carney's evidence that she had not been 
made aware of the contents of any report on her work or 
the existence of any such report. Bickerton's evidence is 
only that he was told that the report had been shown to 
and discussed with Carney. Again, what evidence there is 
of discord between employees is that of Carney herself 
which goes to the causes. Bickerton's evidence is only 
that, with apparently minor exceptions, his knowledge of 
that discord was second hand and the causes were not the 
subject of any enquiry by him or, it appears, anyone else. 
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Thus I have concluded that Carney's work perform- 
ance was probably satisfactory and that the complaints 
about her during the proceedings have no foundation or, 
at the most, were considered by the respondent so 
insignificant during her employment as to warrant no 
action. 

Bickerton's further evidence was that as a consequence 
of another food outlet opening nearby the takings of the 
respondent's Maddington store dropped per week with 
its management thereby being directed to reduce costs 
and this evidence was not contradicted and that this was 
the crucial factor taken into account along with Carney's 
work performance. 

In examining the evidence I note that Bickerton denied 
that it was the respondent's policy to dismiss employees 
who turned or were about to turn 18 years of age but he 
did also state that it was the respondent's policy to reduce 
the hours of work of such employees. 

Having regard for all before me I have concluded that 
it is probable that the economic circumstances in which 
the management of the Maddington store found itself 
was the impetus for Carney's dismissal and that it is 
probable that her age not her work or demeanour was an 
important factor in the decision to dismiss her. Having 
regard for all the circumstances and the manner of the 
dismissal, being abrupt and without warning, I have 
concluded that the dismissal was unfair. 

That being so it is necessary to consider the efficacy of 
an order for re-employment as sought. I have concluded 
that there is nothing before me which establishes that 
such an order should not issue. 

Minutes will now issue. A speaking to the Minutes as 
required will be held at a time convenient to the parties 
and the Commission, but with the Order in this matter to 
issue no later than 21 October 1988. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

Federated Liquor and Allied Industries 
Employees' Union of Australia 

Western Australian Branch, Union of Workers 
and 

Ecroday Pty Ltd and VEAU Pty Ltd 
trading as Big Rooster. 
No. CR1048 of 1988. 

Cashier Fast Food 
COMMISSIONER S.A. KENNEDY. 

21st day of October 1988. 

Order. 
HAVING heard Mr B. Baxter on behalf of the applicant 
and Mr P. Tana on behalf of the respondent, I the under- 
signed pursuant to the powers conferred by the Industrial 
Relations Act 1979, do hereby 

1. Declare that Deborah Anne Carney was 
unfairly dismissed from the position of full-time 
cashier by the respondent on the 8th day of July 
1988. 

2. Order that the respondent re-employ Deborah 
Anne Carney at a location in Maddington or in 
reasonable proximity to Maddington in a position 
equivalent to that from which she was dismissed 
within four weeks of the date of this Order and 
without loss of contractual entitlements from the 
time of her dismissal to her re-employment by the 
respondent. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Reference of Dispute. 

The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and 

Miscellaneous WA Branch 
and 

The Western Australian Mint. 
No. CR849 of 1988. 

Security Officers Security 
COMMISSIONER R.N. GEORGE. 

29th day of November 1988. 
Site allowance — gold refinery construction site — claim 

for site allowance for security officers during con- 
struction phase — wage rates paid found to be 
within the range of wage rates paid generally in the 
security industry — conditions under which work 
performed not distinguishable from those normally 
experienced in the security industry — claim 
dismissed. 

Reasons for Decision. 
THE COMMISSIONER: This matter is before the 
Commission by way of a reference out of a section 44 
conference and seeks the payment of an allowance of 50 
cents per hour to security officers employed by the 
Western Australian Mint who are required to work at the 
new refinery construction site located off Horrie Miller 
Drive on the boundary of the Perth International 
Airport. The claim is for payment only to those security 
officers who actually work on the site during the 
construction of the refinery and only for the periods 
during which they are located there. 

The claim is described by the Applicant Union as a site 
allowance based on the amont awarded to building 
construction workers at the refinery site in Matter No. 
CR1037 of 1987. 

However, it was also said that the amount of 50 cents 
was "not necessarily" chosen because it was the same 
amount paid to building workers. In the Applicant 
Union's view, the allowance to which security officers 
should be entitled could be in excess of 50 cents but 
"industrial reality" dictated that an amount equal to 
that received by other employees on site would be more 
realistic. 

The respondent employer opposes the claim in its 
entirety. • 

Although describing the claim as a claim for a site 
allowance, Mr Kirkpatrick for the Applicant Union 
reviewed his task before the Commission by reference to 
the decision of the Full Bench of the Western Australian 
Industrial Relations Commission in Alcoa of Australia 
and Electric Power Transmission and Others and 
Amalgamated Metal Workers and Shipwrights Union of 
Western Australia and Electrical Trades Union of 
Workers of Australia (Western Australian Branch) in 
Appeal Matters No. 25 and 26 of 1988 (68 WAIG 1690) 
and identified that task in the following terms. 

1. Firstly, to demonstrate, in accordance with 
paragraph (b)(ii) of the Allowances Principle, that 
there are new conditions for security officers 
employed by the Western Australian Mint at the 
refinery construction site which were not contem- 
plated when interim wage rates and other entitle- 
ments were agreed to between the employer and the 
union. 

2. Secondly to establish that the creation of a new 
allowance is justified under the State Wage 
Principles to compensate for those conditions. 

In relation-to the first part of its task, the Applicant 
Union informed the Commission that the rates of pay 
and conditions for security officers employed by the 
Western Australian Mint had been the subject of 
negotiations for some time and pending the outcome of 
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those negotiations the parties had agreed to adopt wage 
rates applicable to security staff employed by the Reserve 
Bank of Australia. Conditions are based on those 
applicable to employees subject to the Engineering 
Trades (Government) Award. 

No details were provided as to the basis upon which 
the rates of pay for security staff employed by the 
Reserve Bank of Australia had been constructed. 
However, the Commission was informed that the wage 
rates apply to employees working in "an enclosed 
environment, very much different to that of a 
construction site" (Transcript p. 4). Submissions were 
also made that when agreement was reached between the 
parties on interim wage rates and conditions for security 
officers at the Western Australian Mint, the question of 
patrolling the refinery construction site was not 
addressed. In addition, it was said that the conditions 
contained in the Engineering Trades (Government) 
Award do not provide for the disabilities experienced. 

In addressing the second part of its task, the Applicant 
Union made submissions and called evidence concerning 
the normal work requirements at the Western Australian 
Mint Hay Street site and the disabilities experienced at 
the refinery construction site. This was supported by 
inspections at the refinery construction site. 

At the Hay Street site the Commission was told that on 
afternoon and night shift there are two and sometimes 
three security officers on patrol. Outside patrols during 
these shifts occupy about 50 per cent of the total shift 
time and the area patrolled does not result in the sort of 
exposure to the climatic and general disabilities 
encountered on the more open refinery construction site. 
The disabilities referred to included — 

• working alone on afternoon and night shifts. 
• the exposed nature of the site. 
• exposure to climatic extremes. 
• windy and dusty or wet conditions. 
• the requirement to walk approximately eight 

kilometres in the course of an afternoon or 
night shifts on a perimeter path which is unlit 
(but for one corner of the site) and uncovered. 
It was also noted that for two months prior to 
the construction of the path the patrols were 
through loose black sand. 

• the need, on occasions, to enter the 
construction area. " 

• isolation and lack of support on afternoon and 
night shifts. 

Mr Ross for the respondent employer did not 
contradict the submissions put by Mr Kirkpatrick con- 
cerning the basis or the relevance of the interim wage 
rates and conditions. However he strongly opposed the 
application for a site allowance on a number of grounds. 

Firstly he submitted that the claim did not fit within 
the pattern of site allowances or satisfy the rules 
associated with the determination of such allowances in 
the buiulding and construction industry. This submission 
was supported by reference to recent decisions of both 
the Western-Australian Industrial Relations Commission 
and the Australian Conciliation and Arbitration 
Commission. Although in general terms there could be 
little argument with what was put by Mr ross, it was of 
little assistance in answering the claim as the principles 
referred to were not relied upon by the Applicant Union 
in making its case. 

Secondly, however, Mr Ross addressed the need to 
satisfy the State Wage Principles and to justify any new 
allowance by reference to the New Allowances and the 
Work Value Principles. It was said by Mr Ross that while 
it was acknowledged that the interim wage rates agreed 
for security officers at the Western Australian Mint were 
based on wage rates taken from the Reserve Bank of 
Australia, nothing had been put by the Applicant Union 
to show that those rates did not contemplate the sort of 
disabilities experienced at the refinery construction site. 
He went on to say that the interim rates fell within the 
range of wage rates applicable to security personnel in 

both the public and private sectors and that the 
conditions experienced at the refinery construction site 
were no different to those experienced generally in the 
normal course of security work. Support for this view 
was drawn from the decision of the Commission in Court 
Session in Matter No. 451 of 1984, Federated 
Miscellaneous Workers' Union of Australia, Hospital, 
Service and Miscellaneous, Western Australian Branch 
and Metropolitan Security Services (65 WAIG 343). In 
that matter the Commission in Court Session considered 
a claim for a site allowance for contract security guards 
providing gatekeeping and watching duties similar to 
those being performed by the employees subject to the 
instant claim and found "There is nothing before us to 
indicate that the disabilities of the work place at Muja are 
any different from those of other work sites where gate- 
keeping and watching duties are undertaken in the SEC 
industry or the security industry" (65 WAIG 343 at 344). 
The site conditions described in that matter were also 
similar to those observed on the site now under 
consideration. 

Thirdly, Mr Ross submitted that the employees 
concerned had received a four per cent second tier 
increase in accordance with the State Wage Principles 
and the four per cent "ceiling" referred to under the 
Second Tier Principle should not be pierced except in 
rare and unique circumstances. 

Finally, Mr Ross said in reference to the proposition 
that an allowance of the same quantum as that paid to 
building workers on the refinery construction site would 
be an appropriate allowance to fix, that the award under 
which building workers are engaged is constructed on a 
basis which provides for allowances related to specific 
disabilities experienced in the course of construction 
work and the site allowance determined for those 
workers was in substitution for the allowances to which 
they would otherwise be entitled. 

Having considered all of the material before me I have 
informed the view that the circumstances of this case can 
not be sufficiently distinguish from the circumstances of 
the case decided by the Commission in Court Session in 
Matter No. 451 of 1984 (Supra) to justify reaching any 
different conclusion. While there is no evidence before 
the Commission to show one way or the other that the 
work at the refinery construction site is not contemplated 
within the interim wage rates agreed upon, it is clear from 
what was said that the wage rates adopted from the 
Reserve Bank of Australia fall squarely within the range 
of wage rates which apply in the various areas of the 
security industry. In answer to a question as to how the 
wage rates paid to security officers at the Western 
Australian Mint compared to the wage rates in the 
security industry generally, the Commission was 
informed as follows: 

Reserve Bank rates are superior to those that 
generally apply in the contracting industry in terms 
of the scale. If you were to look for example at the 
Burswood Island casino, if you were to look at the 
Fremantle Port Authority, they are below those 
rates. I would put them, I guess, somewhere in the 
middle. They are certainly not the lowest in the 
industry but they are far from being the highest. 

While there are some differences in the conditions 
under which the gatekeeping and watching duties at the 
Western Australian Mint Hay Street site and the refinery 
construction site are performed, nothing was put which 
leads me to conclude that those differences are 
significant enough, or different enough from the duties 
normally required of security personnel in the security 
industry at large, to justify the payment of an allowance. 

The application is dismissed. 
Appearances: Mr M.R. Kirkpatrick appeared for the 

applicant. 
Mr J. Ross appeared for the respondent. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Reference of Dispute. 

The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and 

Miscellaneous WA Branch 
and 

The Western Australian Mint. 
No. CR849 of 1988. 

Security Officers Security 
COMMISSIONER R.N. GEORGE. 

29th day of November 1988. 
Order. 

HAVING heard Mr M.R. Kirkpatrick on behalf of the 
applicant and Mr J. Ross on behalf of the respondent, 
the Commission pursuant to the powers conferred on it 
under the Industrial Relations Act 1979, hereby orders — 

That the application is dismissed. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

The Shop, Distributive and Allied Employees' 
Association of Western Australia 

and 
Katies Fashions. 

No. CR1346 of 1988. 
SHOP AND WAREHOUSE (WHOLESALE AND 

RETAIL ESTABLISHMENTS) STATE 
AWARD 1977 No. 32 of 1976. 

Shop Assistant Retail 
SENIOR COMMISSIONER G.G. HALLIWELL. 

25th day of November 1988. 
Claim for unfair termination — question became one of 

suitability or otherwise — Applicant contends no 
caution or warnings given re unsatisfactory per- 
formance — Commission finds on balance of 
probability stated — Commission concludes term- 
ination unfair — reinstatement Order to issue. 

Reasons for Decision. 
SENIOR COMMISSIONER: The matter referred to the 
Commission pursuant to section 44 of the Act for 
hearing and determination is: 

The Claimant Union claims that in all of the cir- 
cumstances, the dismissal of Collette Spear on 7 
September 1988 was unfair, and seeks her reinstate- 
ment without loss of entitlements. 

The respondent Company objects to and opposes 
this claim. 

The matter was first listed on 11 November 1988 by 
way of a conference in a final attempt to settle the matter 
by conciliation. This was unsuccessful and the matter 
was heard on 15 November 1988. 

Miss Spear was employed by the respondent as a shop 
assistant on 12 January 1987 and her services were 
terminated with a week's pay in lieu of notice and 
payment of all award entitlements. The reason given for 
the termination of her services was that "I wasn't suited 
to the job . . (transcript p. 14). 

At the outset, Mr Bullock suggested that the real 
reasons for the termination of Miss Spear were her union 
membership and/or her age (19 years old) and the wage 
rate that produced, by comparison with the 15 year old 

wage under the award. In the result, the evidence given 
with respect to these two factors simply does not support 
them and the Commission puts them to one side as 
unproven. 

The question then becomes one of the unsuitability or 
otherwise of Miss Spear for the position she occupied 
with the respondent. The applicant denies that she was, 
in the 20 months of her employment, either generally 
cautioned or specifically warned that her performance 
was in any way unsatisfactory to the respondent. Miss 
Spear testified that she was unaware of one customer's 
complaint about her but give evidence that the complaint 
was unfounded as the customer's request was prohibited 
by the store's policy. Apart from this incident Miss Spear 
reiterated that she was unaware of any other problem 
with her work performance. 

Miss J. Worby's evidence on the issue of warnings in 
respect to the job performance of Miss Spear is that the 
store manageress (Mrs P.R. Wood) asked whether she 
(Miss Worby) could recall Miss Spear ever being warned 
and replied in the negative. 

During cross-examination Miss Worby recalled that 
prior to Mrs P. Wood going on annual leave Mrs Wood 
had spoken to both Miss Spear and herself "at the desk" 
saying they "would have to pick up (their) work or their 
jobs could be in jeopardy" (transcript p. 25). However, 
in re-examination Miss Worby stated: 

With Mrs Wood away on holidays, why do you 
think you would be told to pick up your work during 
that period? — Because Mrs Barr expects you to 
Have everything done as soon as she tells you to do 
something, and she goes behind you and checks you 
to make sure you've done it properly. 

So do you believe that was the reason that you 
were told to pick up your work, while Mrs Woods 
was away? — Yes, so that Mrs Barr wouldn't have 

. much to do. 
(My emphasis added) 

(Transcript p. 26) 
Mrs P.R. Wood's evidence is that she had "spoken" 

to Miss Spear on several occasions (See transcript pp. 
40-42) including an occasion just prior to Mrs P. Wood's 
proceeding on leave when she said to Miss Spear "if she 
didn't improve and to hurry up she would be out the 
door" (transcript p. 42). 

The evidence of Mrs L. Barr (Assistant Manageress) is 
to the effect that she considered Miss Spear slow in her 
work and that she was told by Mrs P. Wood that Miss 
Spear had received a warning from Mrs Wood prior to 
Mrs Wood going on annual leave that she (Miss Spear) 
had to "improve or she would be out of a job" 
(transcript p. 58). 

Having closely observed the witnesses during their 
evidence and studied the transcript notes thereof in depth 
the Commission finds on balance of probabilities that: 

(a) Miss C. Spear had been "spoken to" by Mrs 
P. Wood but only to the extent of requesting her to 
"hurry up", enquiring as to why Miss Spear was 
not "her usual bubbly self" and asking Miss Spear 
for an extra effort whilst Mrs Wood was away on 
annual leave. 

(b) Miss Spear did not consider any of the 
remarks made to her by Mrs Wood either a caution 
or reprimand as to her job performance or a threat 
as to her continued employment with the 
respondent. 

(c) Miss Spear's services were terminated two 
days after Mrs Wood's return from annual leave 
allegedly on the basis of a report received from Mrs 
L. Barr, although no details of that report were 
provided in the evidence given. 

The next issue is whether in the circumstances Miss C. 
Spear should have understood the alleged "warnings" as 
requiring her to improve job performance or else her 
employment would be terminated. The evidence on this 
point, although somewhat conflicting, nonetheless leads 
to the conclusion on balance that due to the words used 
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the various time and places where they were used, a 
reasonable person would not have concluded that their 
employment was in any jeopardy. 

In the ordinary course an employee is entitled to be 
warned that his/her work performance is not satisfactory 
to the employer and have specified the areas where 
improvement is required [64 WAIG 1325 at 1328 and the 
cases cited therein]. In the present case, as stated earlier 
herein, Miss C. Spear was "spoken to" but not in such a 
manner that would ordinarily be regarded as a warning 
of poor work performance. 

For the above reasons the Commission concludes that 
the termination of the services of Miss C.J. Spear was 
unfair in all circumstances of the case. 

Evidence was given for both parties as to the effects of 
an order for reinstatement would have upon them. 
Whilst the Commisison is sympathetic to the 
respondent's position, the only remedy available to the 
Commission, since the judgment of the Industrial 
Appeal Court in Pepler case (68 WAIG p. 11) removed 
the Commission's power to award compensation in cases 
of finding of unfair dismissal, is reinstatement in 
employment. A draft Order requiring reinstatement will 
now issue to which the parties may speak at a time and 
date to be arranged. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

The Shop, Distributive and Allied 
Employees' Association of Western Australia 

and 
Katies Fashions. 

No. CR1346 of 1988. 
SHOP AND WAREHOUSE (WHOLESALE AND 

RETAIL ESTABLISHMENTS) STATE 
AWARD 1977 No. 32 of 1976. 

Shop Assistant Retail 
SENIOR COMMISSIONER G.G. HALLIWELL. 

29th day of November 1988. 

Order. 
HAVING heard Mr J. Bullock on behalf of the claimant 
and Mr M. Borlase on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders — 

That Ms Collette Spear be reinstated on the 30th 
day of November 1988 not later than 9.00 a.m.,' 
in her previous employment as a Shop Assistant 
with Katies Fashions, Mandurah Store, and without 
any loss of wages and award entitlements for the 
period since her dismissal. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Unfair Dismissal. 

Shop, Distributive and Alliled Employees 
Association of Western Australia 

and 
Olex Cables (A Division of Dunlop Olympic). 

No. CR1293 of 1988. 
COMMISSIONER O.K. SALMON. 

25th day of October 1988. 

Decision. 
Note: Decision handed down in Court 

on 25 October 1988. 
THE COMMISSIONER: Indeed, I think on the basis of 
the testimony of Mr Pollard, in addition to the testimony 
of Mr Delfos, that there was a period of three months 
probation and I think that is a relevant consideration. In 
cases of this kind the legal rights of the parties are not 
necessarily decisive. Rather the question is whether the 
employer has acted unfairly when exercising his right to 
dismiss the employee. Nevertheless that does not mean 
that the legal rights of the employer are to be disregarded 
and these rights in the present case must be viewed in the 
light of the special circumstances produced by a 
probationary period of employment. 

I am satisfied that Mr Atkinson was employed under 
such arrangements and that he understood the meaning 
of the term probation. The union contends that Mr 
Atkinson was a good employee. However the company's 
testimony was that he was less than satisfactory and the 
implication in that testimony is that he was not likely to 
improve. 

To a large extent the union relies on the testimony of 
Mr Atkinson's workmates to show that his work was 
satisfactory. There may be a difference of opinion on 
testimony to the contrary, take it that the company has 
acted with reason and that it did not dismiss Mr Atkinson 
merely for the sake of dismissing him. In fact the 
testimony is that he was given fair indication that his 
work was not up to the standard and there is really no 
evidence to show that he improved. 

Even if I take the case of the union to be as strong as 
the case for the company that would not cause me to 
decide the case in the union's favour. It is for the 
applicant to show that the dismissal was unfair and on 
the basis of the evidence before me I cannot see how that 
was so. 

My decision is that there should be an order for 
dismissal. 

Mr B. Mclntosh appeared for the applicant. 
Mr S.J. Kenner appeared for the respondent. 

[L.S] 
(Sgd.) G.G. HALLIWELL, 

Senior Commissioner. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Unfair Dismissal. 

Shop, Distributive and Allied Employees 
Association of Western Australia 

and 
Olex Cables (A Division of Dunlop Olympic). 

No. CR1293 of 1988. 
COMMISSIONER O.K. SALMON. 

25th day of October 1988. 

Order. 
HAVING heard Mr B. Mclntosh on behalf of the 
Applicant and Mr S.J. Kenner on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act 1979 
hereby orders — 

That the application be dismissed. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

(2) That the Ambulance Service Employees' 
Award No. 50 of 1968 be varied by increasing the 
wage rate applicable immediately prior to the date 
of this Order by three per cent with effect from the 
beginning of the first pay period commencing on or 
after 28 September 1988 in accordance with the rates 
specified in Column A of the following Schedule. 

(3) That the Ambulance Service Employees' 
Award No. 50 of 1968 be varied by increasing 
allowances which relate to work or conditions 
applicable immediately prior to the date of this 
Order by three per cent with effect from the 
beginning of the first pay period commencing on or 
after 28 September 1988 in accordance with the rates 
specified in the following Schedule. 

(4) The Ambulance Service Employees' Award 
No. 50 of 1968 as varied be further varied by 
increasing the wage rate resulting from the increase 
specified in paragraph (2) of this Order by a flat 
amount of $10.00 per week with effect from the 
beginning of the first pay period commencing on or 
after 28 March 1989 in accordance with the rates 
specified in Column B of the following Schedule. 

(5) That the Ambulance Service Employees' 
Award No. 50 of 1968 be further varied by 
increasing shift allowances resulting from the 
increase specified in paragraph (3) of this Order by 
an amount proportional to the flat $10.00 per week 
increase provided under paragraph (4) of this Order 
in accordance with the rates specified in the 
following Schedule. 

(Sgd.) W.S. COLEMAN, 
fL.S.l Chief Commissioner. 

CORRECTIONS — 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to the 

Structural Efficiency Principle. 
The Federated Miscellaneous Workers' Union 

of Workers of Western Australia 
and 

The St John Ambulance Association of 
Western Australia (Inc). 

No. 965 of 1988. 
AMBULANCE SERVICE EMPLOYEES 

AWARD No. 50 of 1968. 

CHIEF COMMISSIONER W.S. COLEMAN. 
28th day of September 1988. 

Correcting Order. 
HAVING heard Ms S.M. Jacksonon behalf of the 
applicant and Mr J.N. Uphill on behalf of the 
respondent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the applicant will not pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles and with the 
consent of the parties hereby orders:— 

(1) That the Ambulance Service Employees' 
Award No. 50 of 1968 be amended in accordance 
with the following Schedule to provide for the 
inclusion of Clause 2A.—State Wage Principles — 
September 1988 to give effect to the applicant's "no 
extra claims" commitment and the provisions of 
paragraph 4 of the General Order No. 730 of 1988 
dated 14 September. 

Schedule. 
1. Clause 2.—Arrangement: Immediately after 

subclause 2.—Arrangement, add a new subclause 2A,— 
State Wage Principles — September 1988. 

2. Immediately after Clause 2.—Arrangement of this 
award, add the following new clause: 

2A.—State Wage Principles — September 1988. 
(1) It is a term of this award that the Union 

undertakes, until 1 July 1989 not to pursue any extra 
claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary the 
conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 9.—Rates of Pay: Delete this clause and 
insert in lieu the following: 

9.—Rates of Pay. 
The minimum rate of weekly wages payable to 

officers covered by this award shall be as follows: 
Column Column 

A B 
$ $ 

(1) (a) Ambulance Officer 
Grade I: 

First year 368.70 378.70 
Second year 373.70 383.70 
Third year and 

thereafter 378.00 388.00 
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Column Column 
A B 
$ $ 

(b) Ambulance Officer 
Grade II: 

First year 405.00 415.00 
Second year 409.90 419.90 
Third year and 

thereafter 414.30 424.30 
(c) Ambulance Officer 

Grade III: 431.40 441.40 
(d) Ambulance Officer 

Grade III with 
Certificate Allowance 447.40 457.40 

(e) Where appointed as 
such the following 
shall apply: 

Station Officers: 
Grade I 458.90 468.90 
Grade II 470.40 480.40 

(2) In addition to the weekly 
rate prescribed in 
subclause (1) of this 
clause the following 
amounts shall be paid 
for weekend penalties 
and shift loadings in 
accordance with Clause 
32.—Appendix, of this 
award. 
(a) Ambulance Officer 

Grade I: 
First year 117.64 120.84 
Second year 119.24 122.43 
Third year and 

thereafter 120.61 123.80 
(b) Ambulance Officer 

Grade II: 
First year 129.23 132.42 
Second year 130.79 133.98 
Third year and 

thereafter 132.19 135.39 
(c) Ambulance Officer 

Grade III: 137.65 140.84 
(d) Ambulance Officer 

Grade III with 
Certificate Allowance 142.76 145.94 

(e) Station Officers: 
Grade I 146.42 149.62 
Grade II 150.09 153.29 

(3) In addition to the weekly 
rates prescribed in 
subclauses (1) and (2) of 
this clause the following 
amounts shall be paid 
for regularly worked 
overtime being an 
average of two hours 
over an eight week cycle 
of shifts worked by those 
officers employed to 
work the hours 
prescribed in paragraph 
(a) of subclauses (1) and 
(2) of Clause 7.—Hours 
of Duty of this award. 
(a) Ambulance Officer 

Grade I: 
First year 9.70 9.97 
Second year 9.83 10.10 
Third year and 

thereafter 9.95 10.21 

Column Column 
A B 
$ $ 

(b) Ambulance Officer 
Grade II: 

First year 10.66 10.92 
Second year 10.79 11.05 
Third year and 

thereafter 10.90 11.17 
(c) Ambulance Officer 

Grade III: 11.35 11.62 
(d) Ambulance Officer 

Grade III with 
Certificate Allowance 11.77 12.04 

(e) Station Officers: 
Grade I 12.08 12.34 
Grade II 12.38 12.68 

(4) An Ambulance Officer who has been fully 
employed for one year or more shall be 
credited with his years of service on 
promotion to a higher grade. 

(5) To become entitled to the rates prescribed in 
subclauses (1), (2) and (3) of this clause the 
Officers shall at all times wear a uniform 
approved by the Association and shall hold 
an appropriate motor vehicle driver's 
licence. 

All training programmes and examination 
schedules agreed by the Applicant Union and 
the Respondent Association for promotional 
and proficiency purposes shall be under the 
jurisdiction and administration of the 
respondent Association. 

(6) (a) To be entitled to the certificate allow- 
ances as prescribed in paragraph (d) of 
subclauses (1), (2) and (3) of this clause 
an Officer will be required: 

(i) to have passed the Grade III 
requirements of the West 
Australian Ambulance Training 
Centre, hold the rank of Grade 
III and to have completed five 
years service; or 

(ii) to hold the rank of Grade III and 
to have passed the TAFE 
authorised Certificate in 
Emergency Care. 

(b) The Certificate in Emergency Care will 
not be used as a pre-requisite for 
promotion to the rank of Station 
Officer for those officers employed 
prior to January 1984. 

The rates of wages prescribed in 
Column A shall operate from the first 
pay period from 28 September 1988. 

The rates of wage prescribed in 
Column B shall operate from the first 
pay period on or after 28 March 1988. 
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PROCEDURAL DIRECTIONS 

AND ORDERS— 
BEFORE THE WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
No. 1577 of 1988. 

In the matter of the Industrial Relations Act, 1979; and 
in the matter of an application for a reduction of the 
time in which an answering statement to Application 
No. 1576 of 1988 is to be filed in the Commission. 

Order. 
WHEREAS an application was made by The Transport 
Workers Union of Australia, Industrial Union of 
Workers, WA Branch in accordance with the Industrial 
Relations Act 1979, and whereas the application was 
heard ex parte before me in Chambers, I, the 
undersigned Commissioner, pursuant to the powers 
conferred on me under the Industrial Relations Act, 
1979, do hereby order and direct— 

(1) That the applicant shall forthwith serve a 
copy of Application No. 1576 of 1988 its 
accompanying statement and this Order on the 
respondents named therein. 

(2) That an answer to the claim in Matter No. 
1576 of 1988, lodged with the Commission on 22 
November, 1988 shall be lodged with the 
Commission and a copy thereof served on the 
applicant within seven days from the date of 
service of the application. 

Dated at Perth this 29th day of November, 1988. 

(Sgd.) C.B. PARKS, 
[L.S.] Commissioner. 

AWARDS/AGREEMENTS— 
Consolidation of— 

BUILDING TRADES (GOVERNMENT) 
Award No. 31A of 1966. 

WESTERN AUSTRALIAN 
INDUS TRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. 

The Construction, Mining and Energy Workers' Union 
of Australia — Western Australian Branch 

and 
Hon. Minister for Works and Others. 

No. 1137 of 1987. 
Building Trades Government Building Trades 

CHIEF COMMISSIONER W.S. COLEMAN. 
7th day of September, 1988. 

Order. 
HAVING heard Mr G.G. Young on behalf of the 
applicant and Mr K.F. Richardson on behalf of the 
respondents, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act, 1979 hereby orders — 

That the Building Trades (Government) Award 
No. 31A of 1966 be varied (and consolidated) in 
accordance with the following Schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
7th day of September, 1988. 

(Sgd.) W.S. COLEMAN. 
[L.S.] Chief Commissioner. 

Schedule. 

1. — Title. 
This award shall be known as the Building Trades 

(Government) Award 1968 and it shall replace Award 
No. 25 of 1958 as amended. 

2. — Arrangement. 
1. Title. 
2. Arrangement. 
3. Scope. 
4. Area. 
5. Term. 
6. Definitions. 
7. Contract of Service. 
8. Seniority. 
9. Wages. 

10. Payment of Wages. 
11. Leading Hands. 
12. Deduction of Union Subscriptions. 
13. Special Rates and Provisions. 
14a. Fares and Travelling Time (Other than Distant 

Work). 
14b. Fares and Travelling — Plumbers. 
15. Apprentices. 
16. Hours. 
17. Rest Period. 
18. Shiftwork. 
19. Overtime. 
20. Holidays. 
21. Annual Leave and Loading. 
22. Long Service Leave. 
23. Sick Leave. 
24. Leave to Attend Union Business. 
25. Trade Union Training Leave. 
26. Compassionate Leave. 
27. Maternity Leave. 
28. Jury Service. 
29. Distant Work. 
30. Location Allowance. 
31. Provision of Appliances. 
32. Protection of Employees Tools. 
33. Change Room. 
34. Records. 
35. Right of Entry. 
36. Posting of Award and Union Notices. 
37. Prohibition of Junior Employees. 
38. Mixed Functions. 
39. Introduction of Change. 
40. Board of Reference. 

Schedule A — List of Respondents. 
Schedule B — Memorandum of Agreement. 
Schedule C — Hospital Environment Allowance. 
Appendix A — Asbestos Eradication. 
Appendix B — Rates of Pay — Marine and 

Harbours Building Tradesmen (Construction). 
3. — Scope. 

(1) Subject to subclauses (2) and (3) of this clause this 
Award shall apply to all building trades employees 
classified in Clause 9. — Wages and apprentices and 
who are employed by the named respondents as listed 
in Schedule A. 

(2) This Award shall not apply to employees in the 
Building Management Authority Construction 
Operations Division who are covered by the National 
Building Trades Construction Award 1975; the 
Plumbing Industry (Queensland & Western Australia) 
Award; and the Building Trades Construction Award 
No. 14 of 1978. 

(3) This Award shall not apply to work coming 
within the scope of, nor to employees whose conditions 
of employment are regulated by, any other Award in 
force at the date of this Award, nor to work customarily 
performed by employees other th an those bound by this 
Award. 

4. — Area. 
This Award shall operate throughout the State of 

Western Australia. 
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5. — Term. 
The term of this Award shall be for a period of three 

years from the beginning of the first pay period 
commencing on or after the 7th day of September, 
1988. 

6. — Definitions. 
(1) General: 

(a) "Union" means— 
The Australian Builders' Labourers' 
Federated Union of Workers — Western 
Australian Branch: Construction, Mining and 
Energy Workers' Union of Australia, (WA 
Branch); Operative Painters and Decorators' 
Union of Australia, West Australian Branch, 
Union of Workers; Plumbers and Gasfitters 
Employees Union of Australia, West 
Australian Branch, Industrial Union of 
Workers; The Operative Plasterers and Plaster 
Workers Federation of Australia (Industrial 
Union of Workers) Western Australian 
Branch; The Building Trades Association of 
Unions of Western Australia (Association of 
Workers). 

(b) "Casual Employee" means an employee 
engaged for a period of less than one week 
(exclusive of hours of overtime worked). 

(2) Bricklaying: 
(a) "Bricklayer" means an employee engaged in 

bricklaying, firework (including kiln work), 
furnaces or furnace work of any description, 
setting cement bricks, cement blocks and 
cement pressed work, setting coke slabs or 
coke bricks or plaster partition blocks and 
brick cutting, or any other work which comes 
or which may be adjudged to come within the 
scope of brick work generally. 

• (b) "Stoneworker" means a person who does all or 
any of the following classes of work whether 
hammer dressed or sawn— 
(i) Foundation work; 
(ii) building random rubble encoursed or 

building squared rubble in courses or 
regular coursed rubble and dressing 
quoins or shoddies in connection with 
any such work; but this definition shall 
not of itself be taken to prejudice or affect 
the right of any other classes of tradesmen 
or employees to do any class or kind of 
work they have hitherto been accustomed 
to do. 

(3) Builders Labouring: 
(a) Builders Labourer means an employee 

engaged— 
(i) As a scaffolder, a rigger, a dogman, a gear 

hand, a hod carrier, a mortar mixer or a 
drainage worker employed in connection 
with building operations; or 

(ii) to wheel to and from the lift, or to fill 
boxes with materials to be lifted with 
winch, hoist, elevator or crane required 
for servicing bricklayers, plasterers or 
masons or to control any such winch or 
hoist, or to control a trowelling machine; 
or 

(iii) in underpinning and timbering 
basements, in the rough finishing of the 
surfaces for granolithic floors, in the 
bagging off or the broom finishing of 
concrete surfaces, in the preparation of 
granolithic surfaces but not the finishing 
thereof unless that work is otherwise 
referred to herein, in the erection of steel 
stanchions, girders and principals, in the 
erection of steel structural work when 
such work is part of the building 

■ contractor's contract and under his direct 
control, on furnace work and bakers' 

ovens, in mixing, preparing and 
delivering of materials used hot such as 
bitumen, trinidad, and other similar 
patented materials, in the setting and 
jointing of pipes for sewerage or storm 
water drainage, in the timbering of shafts, 
pits or wells in or around buildings, in the 
mixing of plastic materials and the 
cleaning up of floors and woodwork after 
the application of such materials, in 
preparing or bending or placing into 
position steel reinforcements in concrete 
in connection with building operations, 
in using a jack hammer in demolishing 
and removing buildings, in mixing, 
preparing or delivering or packing of 
concrete in connection with the erection 
of structures or buildings, in clearing 
excavating or levelling off sites for 
buildings when such work is under the 
building contractor's contract and under 
his direct control, or in road construction 
and in connection with approaches to 
buildings inside the building line (other 
than road construction work governed by 
any award of the Western Australian 
Industrial Commission); or 

(iv) in general labouring not provided for 
herein when such work is part of the 
building contractor's contract and under 
his direct control. 

(b) Assistant Powder Monkey means a builder's 
labourer assisting under the direct supervision 
of a powder monkey in placing and firing 
explosive charges excluding the operation of 
explosive powered tools. 

(c) Assistant Rigger means a builder's labourer 
assisting under the direct supervision of a 
rigger in erecting or placing in position the 
members of any type of structure (other than 
scaffolding and aluminium alloy structures) 
and for the manner of ensuring the stability of 
such members, for dismantling such 
structures or for setting up cranes or hoists 
other than those attached to scaffolding. 

(d) Direct Supervision means in relation to 
paragraphs (b) and (c) of this subclause, that 
the powder monkey or the rigger, as the case 
may be, must be present on the job to guide the 
work during its progress. 

(e) Concrete Finisher means a builder's labourer, 
other than a concrete floater, who is engaged 
in the hand finishing of concrete work. 

(f) Concrete Floater means a builder's labourer 
engaged in concrete work and using a wooden 
or rubber screeder or mechanical trowel or 
wooden float or engaged in bagging off or 
broom finishing. 

(g) Drainer means a builder's labourer directly 
responsible to his employer for the correct and 
proper laying of sewerage and drainage 
pipes. 

(h) Lending Hand means an employee who is 
given by the employer or his agent the 
responsibility of directing or supervising work 
in accordance with Clause 11. 

(i) Scaffolder means a builder's labourer 
engaged in the work of erecting or altering or 
dismantling scaffolding of all types. 

(4) Carpentry and Joinery: 
(a) Carpenter and Joiner means an employee 

engaged upon work ordinarily performed by a 
carpenter and joiner in any workshop 
establishment, yard or depot, or on site 
(including dams, bridges, jetties or wharves). 
Without limiting the generality of the 
foregoing, such work may include: 
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(i) The erection and/or fixing work in 
metal; 

(ii) (aa) The marking out, lining, plumbing 
and levelling of prefabricated form 
work and supports thereto; 

(bb) the erection and dismantling of such 
form work but without preventing 
builders' labourers from being 
employed on such work. 

(iii) the fixing of asbestos products, dry fixing 
of fibre plaster materials and the fixing of 
building panels, wall board and plastic 
material; 

(iv) the erection of curtain walling; 
(v) the setting out and laying of wood blocks 

or parquetry or wooden mosaic flooring; 
and 

(vi) the erecting of prefabricated buildings or 
section of buildings constructed in wood, 
prepared in factories, yards or on site. 

(b) Detail Worker means a carpenter and joiner 
who sets out and works upon staircases, bar, 
kitchen or office fittings or any similar detail 
work from architects' plans or blue prints. 

(c) Setter Out means a carpenter and joiner who 
sets out work (other than wood blocks or 
parquetry flooring) for three or more other 
carpenters and joiners. 

(5) Painting, Signwriting and Glazing: 
(a) Painter means an employee who applies paint 

or any other preparation used for preservation 
or decorative purposes— 
(i) to any building or structure of any kind or 

to any fabricated unit forming or 
intended to form part of any building or 
structure; or 

(ii) to any machinery or plant. 
The term includes any employee engaged 
in the hanging of wallpapers or 
substitutes therefor or in glazing, 
graining, gilding, decorating, applying 
plastic relief, putty glazing, or marbling 
and any employee who strips off old 
wallpapers or who removes old paint or 
varnish or who is engaged in the 
preparation of any work for painting by 
an employee otherwise covered by this 
award or in the preparation of any 
materials required for that painting, but 
does not include an employee other than 
one who is engaged as a painter under this 
award, who is employed on work on 
which only one coat of paint or any other 
preparation used for preservative 
purposes is to be applied. 

(b) Glazier means an employee who— 
(i) fits and fixes leadlights and stained 

windows into prepared positions; or 
(ii) fits and fixes glass or any of its kindred 

products, including vitrolite, into any 
place prepared for its reception or cuts 
such glass or such other products; or 

(iii) cuts glass or any of its kindred products 
including vitrolite, for any purpose. 
Provided that nothing in this definition 
shall apply to work done by shop 
salesmen. picture frame or 
furnituremakers or by any other 
employee who at the date of this Award is 
bound by any award of the Western 
Australian Industrial Relations 
Commission or any industrial agreement 
made under the provisions of the 
Industrial Relations Act. 1979. 

(c) Signwriter means an employee who may 
prepare his own backgrounds and does any of 
the following work: 
(i) Lettering of every description, by brush, 

spray or any other method on any surface 
or material (other than the surface of a 
roadway); 

(ii) pictorial or scenic painting by brush, 
spray or any other method on any surface 
or material. 

(iii) designing for windows, posters, show 
window and theatre displays, honour 
rolls, illuminated addresses, neon signs, 
stencils, display banners or cut-out 
displays; 

(iv) gilding, i.e. the application of gold, silver, 
aluminium or any metal leaf to any 
surface; 

(v) cutting out laying out and finishing of 
cut-out displays of all descriptions; or 

(vi) screen process work, ie., the designing, 
setting up and operation for duplication 
or multiplication of signs on any 
material, whether of paper, fabric, metal, 
wood, glass, or any similar material. 
Provided however, that nothing 
contained in this definition, nor in this 
award, shall be deemed to prevent the 
employment of ticket writers at the rates 
of wage and subject to the conditions 
prescribed by the Ticket Writing Award 
No. 29 of 1958 as amended or replaced 
from time to time. 

(6) Plastering: 
Plasterer means an employee engaged or usually 

engaged on plastering work which shall mean:— 
(a) All internal and external plastering and 

cementing whether manual or mechanical 
means be used, including hard wall plaster 
and texture work where the materials used in 
such texture work consist only of plaster or 
cement or both; 

(b) the fixing of wood lathing and metal lathing or 
any similar or other substitute which may be 
used as a ground for plastering work; 

(c) the fixing of precast plaster or any other kind 
of plaster required to be finished off with 
plastered joints; 

(d) the fixing of pressed cement work and 
ornaments and plaster partition blocks; 

(e) plastering in sewers, septic tanks, water 
channels and refining of pipes; 

(f) the fixing of plain and ornamental tiles on 
walls or floors; 

(g) the top dressing of concrete work finished in 
cement, granolithic or patent colouring, and 
all cement composition work and plain or 
fancy paving except such work as is included 
in the definition of a builder's labourer unless 
such work is done by an employee who is 
engaged or employed as a plasterer; 

(h) the fixing and laying of cork or substitutes 
such as solomit in cool chambers and in 
refrigeration chambers; or 

(i) the working of flintcote where used with sand, 
cement or granulated cork or sawdust 
but plastering work shall not include:— 
(i) work authorised to be done by employees 

under any award or industrial agreement; 
or 

(ii) work done by plumbers. 
(7) Plumbing: 
Plumber means an employee engaged or usually 

engaged in executing any general plumbing, ship 
plumbing, gas fitting, pipe fitting, lead burning, 
sanitary, heating and domestic engineering, industrial. 
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commercial, medical, scientific and chemical 
plumbing. Without limiting the generality of the 
foregoing such work shall include the following: 

(a) The fixing of all soil, wastes and vent pipes to 
sanitary fixtures in galvanised mild steel, 
copper, brass, cast iron, plastic, PVC, sheet 
metal, asbestos, lead, glass or any other 
materials that may supersede the 
aforementioned. 

(b) Glazed earthenware pipes and fittings, 
fibrolite pipe and fittings, concrete pipe and 
fittings, plastic, PVC pipe and fittings, and any 
other drainage materials that may be 
introduced in connection with precast 
concrete septic tanks, or any other 
manufactured septic tank which has been 
passed by the Health Department of Western 
Australia. Soak wells, french drains, leech 
drains, grease traps and all forms of effluent 
disposal. 

(c) The installation of all types of sanitary fixtures 
such as water closets, hand basins, sinks, 
urinals, slop hoppers, bidets, troughs and pan 
washers in stainless steel, sheet metal, plastic, 
PVC, cast iron or any other materials that may 
supersede those materials normally used by 
the plumber. 

(d) The fixing of all water supply pipes in 
galvanised mild steel, copper, brass, cast iron, 
plastic, PVC, fibrolite, stainless steel, concrete, 
hydraulic, aluminium, asbestos, lead or any 
other materials that may supersede those 
materials normally used from mains to 
buildings, swimming pools, display fountains, 
drinking fountains, ejectors, supply tanks, 
water filters, water softeners, glass washers, 
fire services including valves and all piping for 
sprinkler work, cooling towers and spray 
ponds used for industrial, manufacturing, 
commercial or any other purpose. 

(e) The installation of all types of hot water and 
heating systems including room heaters, 
sterilisers, calorifiers, condensation equip- 
ment, pumps, condensers and all piping for 
same in power houses, distributing and 
booster stations, bottling, distilling and 
brewery plants in connection with solid fuel, 
solar, fuel oil, gas (LP town and natural), 
electric (excluding electrical connections), all 
piping for power or heating purposes either by 
water, steam, air for heating, ventilating and 
air conditioning systems and any other 
equipment used in connection with medical, 
industrial, commercial, housing, scientific 
and chemical work. 

(0 All piping, setting and hanging of units and 
fixtures for air conditioning, cooling, heating, 
refrigeration, ice making, humidifying, 
dehumidifying, the installation of chilled 
water units including pumps and condensers, 
the setting and piping of instruments, 
measuring devices, thermostatic controls, 
gauge boards and other controls used in 
connection with power, heating, refrigeration, 
ventilating, air conditioning in manufactur- 
ing, mining and industrial work. 

(g) All pneumatic, compressed air and gas lines 
used in connection with above, oxygen or 
similar gases used for medical purposes and 
all piping, valves and fittings thereto. 

(h) The installation of centrifugal, propellor or 
other exhaust fans, duct work, fume 
cupboards, registers, dampers, in sheet metals, 
plastics, PVC, stainless steel, copper, 
aluminium or other materials that may 
supersede the aforementioned. 

(i) The installation of irrigation and reticulation 
services in material used by the plumbers, 
mild steel, copper, brass, cast iron, plastic, 
PVC, asbestos, lead or any other materials that 
may supersede the aforementioned. 

(j) All gas and arc welding, brazing, lead burning, 
soldered and wiped joints, expanding joints 
used in connection with the plumber. 

(k) The installation of all plumbing, pipe work 
and fittings in ships, aeroplanes, mobile or 
transportable homes etc. 

(1) The fitting and fixing of guttering, downpipes, 
ridging, rain heads, fascia capping and all 
other work associated with housing, 
commercial and industrial undertakings in 
galvanised iron, copper, aluminium, cast iron, 
PVC, fibreglass, stainless steel, asbestos, sheet 
metal, zinc, galvanised corrugated iron, patent 
steel decking, aluminium decking, copper 
decking, corrugated asbestos, galvanised iron 
sheeting, fibreglass, plastic sheeting and 
moulds, fitting of patent roof outlets such as 
"Fulgo" in ventilators, skylights and such. 

(m) The installation of all laboratory, research 
and scientific plumbing and fixtures 
including radio active plumbing etc. 

(8) Stonemasonry: 
(a) Stonemason means an employee who cuts by 

hand or fixes all classes of natural stone that 
has to be cut to a mould or template, or which 
has to be proven by a square or straight edge or 
set to a level or line. 
The term includes an employee who fixes 
manufactured stone to the facade of a 
building. 

(b) Natural Stone includes granite, trachite, slate, 
bluestone, limestone, marble and sandstone. 

(9) Special Class Tradesman means a tradesman 
Carpenter and/or Joiner, Bricklayer, Plasterer or 
Stonemason who is engaged on work of restoration, 
renovation, preservation, or reconstraction of historical 
or National Trust type buildings, the performance of 
which requires the use of complex high quality trade 
skills and experience which are not generally exercised 

. in normal constmction work. 
For the purpose of this definition complex and high 

quality trade skills and experience shall be deemed to 
be acquired by the tradesman: 

(a) having had not less than 12 months' on-the- 
job experience of such skilled work; and 

(b) having, by satisfactory completion of a 
prescribed post trade course, or other 
approved course, or the achievement of 
knowledge and competency by other means, 
including the on-the-job experience in 
paragraph (a) herein, as will enable the 
tradesman to perform such work 
unsupervised where necessary and practical, 
to the required standard of workmanship. 

For the purpose of this definition, the following are 
deemed to be prescribed post trade courses and 
recognised throughout the locality of this award:— 

Diploma in Building (Western Australia). 

7. — Contract of Service. 
(1) Subject to the provision of this clause the contract 

of service shall be by the week and shall be terminable 
by one week's notice or by the payment of one week's 
pay in lieu of such notice on either side. 

(2) (a) An employee, if engaged, and on presenting 
himself for work to commence employment is not 
required, shall be entitled to at least eight hours' work or 
payment therefore at ordinary rates and to payment of 
the appropriate allowance prescribed by Clause 14. — 
Fares and Travelling Time of this award. 
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(b) This subclause shall not apply if an employee is 
not required by reason of inclement weather, in which 
case the provisions of Clause 16. — Inclement Weather 
of the Building Trades Award No. 31 of 1966 shall 
apply. 

(3) In the case of an employee with not less than six 
months' continuous service with the one employer, the 
contract of service shall be by the week and shall be 
terminable by one week's notice or by the payment of 
one week's pay in lieu of such notice on either side. 

(4) One hour's notice on either side shall be 
sufficient to terminate the employment of a casual 
employee. 

(5) The employer shall be under no obligation to pay 
for any day or portion of a day not worked on which the 
employee is required to present himself for duty, except 
when such absence from work is due to illness and 
comes within the provisions of Clause 23. — Sick Leave 
of the award. 

(6) This clause does not affect the right to dismiss for 
misconduct, and in such cases wages shall be paid up to 
the time of dismissal only. 

(7) The employer shall be entitled to deduct payment 
for any day or portion of a day on which the employee 
cannot be usefully employed because of any strike by 
the Association of Unions or any of the unions affiliated 
with it or by any workers employed by any of the 
respondents to this award or by any other association or 
union or through the breakdown of the employer's 
machinery or any stoppage or work by any cause which 
the employer cannot reasonably prevent, with the 
exception of wet weather, in which case the decision as 
to whether it is too wet to work shall rest with the officer 
in charge of the job, if available, and, in his absence the 
Foreman. 

8. — Seniority. 
(1) An employee with more than nine months' 

continuous service as a tradesman shall be entitled to 
the application of the first on lastoff principle in respect 
of any retrenchments. This principle shall only apply 
provided that the employee is capable of performing the 
class of work required in an efficient manner and has 
not been involved in any stoppage of work 
unauthorised by his employer, or in any refusal to carry 
out any lawful and practicable instruction. Any dispute 
in respect of the application of this clause shall be 
referred to the Board of Reference for determination. 

9. — Wages. 
An employer on whom this award is binding shall not 

increase the rate of wage payable to an employee on 10 
March 1987, or otherwise vary the conditions of 
employment applicable to an employee on that date so 
as to increase that employer's labour costs except to the 
extent that any such increase has been authorised by the 
Commission after that date. 

After 1 yr. 
On of service After 2 yrs. 

Engagement (per week) of service 
s s s 

(1) (a) Tradesmen: 
Bricklayers, stoneworkers. 
carpenters, joiners, 
painters, .sign-writers, 
glaziers, plasterers, 
plumbers and 
stonemasons as defined in Clause 6 of this award 368.10 372.70 377.00 

(b) Special Class Tradesman 
(as defined) 385.30 390.20 394.70 

(c) Plumbers holding 
registration in accordance 
with the Metropolitan 
Water Supply. Sewerage 
and Drainage Act 382.50 387.20 391.50 

(d) Builders' Labourers: (i) Rigger 353.40 357.90 362.00 
(ii) Drainer 353.40 357.90 362.00 
(iii) Dogman 353.40 357.90 362.00 
(iv) ScalToldcr 343.40 347.80 352.00 
(v) Powder Monkey 343.40 347.80 351.70 
(vi) Hoist or Winch 

Driver 343.40 347.80 351.70 
(vii) Concrete Finisher 343.40 347.80 351.70 
(viii) Steel fixer including 

tack welder 343.40 347.80 351.70 
(ix) Concrete Pump Operator 343.40 347.80 351.70 

After 1 yr. On of service After 2 yrs. Engagement (per week) of service S S S 
Bricklayer's 340.40 Labourer 332.40 336.50 
Plasterer's labourer 332.40 336.50 340.40 
Assistant Rigger 332.40 336.50 340.40 
Demolition 
Workers (after three 
months' experience) 332.40 336.50 340.40 
Gear Hana 332.40 336.50 340.40 
Pile Driver 332.40 336.50 340.40 
Tackle Hand 
Jackhammer Hand 332.40 336.50 340.40 
Mixer Driver 
Concrete 332.40 336.50 340.40 
Steel Erector 332.40 336.50 340.40 
Aluminium Alloy 
Structural Erector 332.40 336.50 340.40 
Gantry Hand or 
Crane Hand 332.40 336.50 340.40 
Crane Chaser 332.40 336.50 340.40 
Concrete Gang 
including Concrete 
Floater 332.40 336.50 340.40 
Steel or bar bender 
to pattern or plan 332.40 336.50 340.40 
Concrete Formwork 332.40 336.50 340.40 
Stripper 332.40 336.50 340.40 
Concrete Pump 
Hose Hand 332.40 336.50 340.40 
Builder's labourer 
employed on work 
other than specified 
in classifications 
(i)-(x) 309.80 313.80 317.30 

(2) Tool Allowance (per week) $ 
(a) Bricklayers and Stoneworkers 8.10 
(b) Plasterers 9.40 
(c) Carpenters and Joiners 11.30 
(d) Plumbers 11.30 
(e) Painters and Signwriters 2.80 
(f) Glaziers 2.80 
(g) Stonemasons: The employer shall supply all 

necessary tools for the use of building 
construction when the worker if required to 
supply his own tools shall receive a tool 
allowance at the rate of 96 cents per week. 
Note 1: The tool allowance prescribed in 
paragraphs (a), • (b), (c) and (d) of this 
subclause each include an amount of six cents 
for the purpose of enabling the workers to 
insure their tools against loss or damage by 
theft or fire. 
Note 2: The abovenamed allowances shall not 
be paid where the employer supplies a worker 
with all necessary tools. 

(3) Allowance for Lost Time: Thirteen days' sick 
leave and follow the job (per week): 

An employee who has not completed nine months' 
continuous service with his employer and who is 
retrenched shall, for each week of continuous 
employment with that employer, immediately prior to 
his retrenchment be paid the lost time allowance 
prescribed hereunder less any payment made to him in 
respect of sick leave during that employment. 

$ 
(a) Bricklayers, stoneworkers, 

carpenters, joiners, painters, 
glaziers, signwriters, plasterers, 
plumbers and stonemasons 32.63 

(b) Special Class Tradesman (as 
defined) 29.15 

(c) Registered Plumbers 28.80 
(d) Builders Labourers 

(i) Classifications (i)to 
(iii) inclusive 27.75 

(ii) classifications (iv) 
to (ix) 26.30 

(iii) Classification (x) 25.34 
(iv) Classification (xi) 23.60 

Note 1: In the event of any increase or decrease in the 
wages and other allowances prescribed in this clause, 
except the tool allowances, the amounts prescribed in 
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this subclause shall be increased or decreased by an 
amount equal to 9.7 per cent of that increase or 
decrease. 

(4) Disabilities Allowance (per week) 13.50 
(a) Subject to the provisions of paragraph (b), of 

this subclause an allowance of $13.50 shall be 
paid to all employees excepting employees 
who are employed for the major portion of any 
week in or about a permanent maintenance 
depot or who are usually employed in or about 
the employer's business when an employee 
coming within the exception is engaged on the 
erection or demolition of a building exceeding 
250 square feet in floor area. 

(b) Employees who are directed to work 
temporarily in or about a permanent 
maintenance depot and who immediately 
prior to being so directed were in receipt of the 
allowance for a period of not less than three 
months shall be paid two-thirds of the 
allowance prescribed herein. 

(5) Casual Employees: A casual employee shall be 
paid a loading of 20 per cent in addition to the rates 
prescribed by this clause. 

(6) The rates prescribed in subclause (1) of this 
clause shall be increased or decreased, as the case may 
be. to give effect to any decision of the Australian 
Conciliation and Arbitration Commission to alter wage 
rates uniformly in awards under its jurisdiction on 
general economic or productivity grounds. 

(7) Plumbing Trade Allowance: Plumbers shall be 
paid an allowance at the rate of $10.80 per week to 
compensate for the following classes of work and in lieu 
of the relevant amounts in Clause 13. — Special Rates 
and Provisions whether or not such work is performed 
in any one week. When working outside the categories 
listed hereunder, a plumber shall receive the 
appropriate rates provided for in the said Clause 13. — 
Special Rates and Provisions. 

General Plumber: 
(a) Clearing stoppages in soil or waste pipes, or 

sewer drain pipes, also repairing and putting 
same in proper order; 

(b) Work in wet place; 
(c) Work requiring a swing scaffold, swing seat or 

rope; 
(d) Dirty or offensive work; 
(e) Work in any confined space; 
(f) Work on a ladder exceeding eight metres in 

height; 
(g) Work in and around abattoirs. 

Mechanical Services Plumber: 
(a) Handling charcoal, pumice, granulated cork, 

silicate of cotton, insulwool, slag wool, or other 
recognised insulation material of a like nature 
or working in the immediate vicinity so as to 
be affected by the use thereof; 

(b) Work in a place where the temperature has 
been raised by artificial means to between 46 
and 54 Celsius or exceeding 54 Celsius; 

(c) Work in a place where fumes of sulphur or 
other acid or other offensive fumes are 
present; 

(d) Dirty or offensive work; 
(e) Work in any confined space; 
(0 Work on a ladder exceeding eight metres in 

height; 
(g) Work in and around abattoirs. 

Roof Plumber: 
(a) Work in the fixing of aluminium foil 

insulation on roofs or walls prior to the 
sheeting thereof; 

(b) Use of explosive powered tools; 
(c) Work requiring use of materials containing 

asbestos or to work in close proximity to 
employees using such materials shall be 

provided with and shall use all necessary 
safeguards as required by the appropriate 
occupational health authority including the 
mandatory wearing of protective equipment 
(i.e. combination overalls and breathing 
equipment or similar apparatus); 

(d) Dirty or offensive work; 
(e) Work requiring a swing scaffold, swing seat or 

rope; 
(f) Work on a ladder exceeding eight metres in 

height; 
(g) Work in and around abattoirs. 

10. — Payment of Wages. 
(1) Employees wages will be paid fortnightly into a 

nominated account of either an approved Building 
Society, Credit Union or Bank and employees will not 
be allowed time off to collect their pay advice slips 
during normal working hours. 

(2) When an employee is discharged before the usual 
pay day he shall be paid his wages when he ceases work 
or it shall be forwarded to his address within seven days 
by registered post at the employer's risk. 

(3) Subject to subclauses (1) and (2) hereof, where an 
employee is required to spend time in waiting for wages 
or attending the employer's office on a subsequent day, 
he shall be paid at the ordinary rate of pay for the time so 
spent, in addition to any fares incurred. 

Provided that this subclause shall not apply where 
such waiting or attending was due to an under-payment 
caused by a genuine mistake or by a genuine dispute as 
to the amount due. 

11. — Leading Hands. 
(1) Any employee referred to in Clause 9 of this 

award or a leading hand defined in paragraph (h) of 
subclause (3) of Clause 6. — Definitions, who is placed 
in charge for not less than one day of— 

(a) not less than three and not more than 10 other 
employees referred to in clause 9 shall be paid 
at the rate of $21.90 per week extra; 

(b) more than 10 and not more than 20 other 
employees referred to in Clause 9 shall be paid 
at the rate of $29.30 per week extra; 

(c) more than 20 other employees referred to in 
Clause 9 shall be paid at the rate of $36.70 per 
week extra. 

(2) Any leading hand defined in paragraph (h) of 
subclause (3) of Clause 6. — Definitions being a 
licensed scaffolder. who, in compliance with the 
provisions of the Construction Safety Act, 1972, and the 
regulations made thereunder, is employed or engaged 
in the supervision of the erection or demolition of 
scaffolding or gear on any scaffold exceeding or likely 
to exceed 6.1 metres in height from the horizontal base, 
shall be paid the rate prescribed in paragraph (a) of 
subclause (1) hereof when placed in charge of less than 
three other employees referred to in Clause 9. — 
Wages. 

(3) The rates herein prescribed shall be deemed to 
form part of the ordinary rate of wage of the workers 
concerned for all purposes of this Award. 

12. — Deduction of Union Subscriptions. 
(1) The employer shall deduct normal subcriptions 

as equal amounts each pay period. 
(2) Payroll Deduction Authority forms shall be 

completed by employees. Where the employer requires 
a standard procuration form, that form shall be used. 

(3) Where required by the employer or union, the 
Union Secretary, or person acting in his/her stead, shall 
countersign all forms and forward them to the 
employer's paymaster. 
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(4) (a) The employer shall commence deduction of 
subscriptions from the first full pay period following 
receipt of a completed Payroll Deduction Authority 
form and continue deducting throughout the 
employee's period of employment, except as provided 
in subclause 5 of this clause or until the Authority is 
cancelled in writing by, the employee. 

(b) Where the Payroll Deduction Authority form 
authorises the employer to deduct union subscriptions 
in accordance with the rules of the Union, the Union 
shall notify the employer in writing of the level of union 
subscription to be deducted. The employer shall 
implement any change to union subscriptions no later 
than one month after being notified by the Union 
except where the Union nominates a later date. 

(5) (a) The collection of any nomination fee, arrears, 
levies or fines are not the responsibility of the 
employer. 

(b) Where a deduction is not made from an 
employee in any pay period, either inadvertently or as a 
result of an employee not being entitled to wages 
sufficient to cover the subscription, it shall be the 
employee's responsibility to settle the outstanding 
amount with the Union direct. 

(6) The employer shall not make any deduction of 
subscriptions from an employee's termination pay on 
termination of service, other than normal deductions 
for the preceding pay period. 

(7) The employer shall forward contributions 
deducted, together with supporting documentation, to 
the relevant union party to this award at such intervals 
as are agreed between the employer and the Union. 

13. — Special Rates and Provisions. 
(1) Conditions respecting Special Rates— 

(a) The special rates prescribed in this award shall 
be paid irrespective of the times at which work is 
performed and shall not be subject to any premium 
or penalty conditions. 
(b) Where more than one of the above rates 
provides payments for disabilities of substantially 
the same nature then only the highest of such rates 
shall be payable. 

(2) Swing Scaffold: 
(a) An employee working— 

(i) on any type of swing scaffold or any 
scaffold suspended by rope or cable or 
bosun's chair or cantilever scaffold, or 

(ii) on a suspended scaffold requiring the use 
of steel or iron hooks or angle irons at a 
height 6.1 metres or more above the 
nearest horizontal plane 
shall be paid $2.22 for the first four hours 
or part thereof and 46 cents for each hour 
thereafter on any day in addition to the 
rates otherwise prescribed. 

(b) A solid plasterer when working off a swing 
scaffold shall be paid an additional 10 cents 
per hour. 
(c) No apprentice with less than two years' 
experience shall use a swing scaffold or 
bosun's chair. 
(d) Provided that no allowance shall be 
payable for working on such scaffolds when 
used under bridges or jetties unless the height 
of the scaffold above the water exceeds 0.9 
metres. 

(3) Insulation: An employee handling charcoal, 
pumice, granulated cork, silicate of cotton, insulwool, 
slag wool or other recognised insulation material of a 
like nature or working in the immediate vicinity so as to 
be affected by the use thereof shall be paid 38 cents per 
hour or part thereof in addition to the rates otherwise 
prescribed. 

(4) Working in a dust laden atmosphere in a joiner's 
shop where dust extractors are not provided or in such 
atmosphere caused by the use of materials for 

insulating, deafening or plugging work (as, for instance, 
pumice, charcoal, silicate of cotton or any other 
substitute) or from earthworks, 38 cents per hour 
extra. 

(5) Confined Space: An employee required to work 
in a confined space, being a place the dimensions or 
nature of which necessitates working in a cramped 
position or without sufficient ventilation, shall be paid 
38 cents per hour or part thereof in addition the rate 
otherwise prescribed. 

(6) Sewer Work: An employee engaged in repairs to 
sewers shall be paid 28 cents per hour or part thereof in 
addition to the rates otherwise prescribed. 

(7) Sanitary Plumbing Work: A plumber doing 
sanitary plumbing work on repairs to sewer drainage or 
waste pipe services in any of the following places— 

(a) Infectious and contagious diseases hospitals 
or any block or portion of a hospital used for 
the care of or treatment of patients suffering 
from any infectious or contagious disease. 

(b) Morgues: 
shall be paid 31 cents per hour or part thereof 
in addition to the rates otherwise prescribed. 

(8) Ship Plumbing: A plumber doing work on a ship 
of any class— 

(a) whilst under way; or 
(b) in a wet place, being one in which the clothing 

of an employee necessarily becomes wet to an 
uncomfortable degree or one in which later 
accumulates underfoot; or 

(c) in a confined space; or 
(d) in a ship which has done one trip or more in a 

fume or dust laden atmosphere, in bilges, or 
when cleaning blockages in soil pipes or waste 
pipes or repairing brine pipes; 
shall be paid 45 cents per hour or part thereof 
in addition to the rates otherwise prescribed. 

(e) A plumber carrying out pipe work in a ship of 
any class under the plates in the engine and 
boiler rooms and oil fuel tanks. 
shall be paid 90 cents per hour or part thereof 
in addition to the rates otherwise prescribed. 

(9) Well Work: A plumber or labourer required to 
enter a well nine metres or more in depth for the 
purpose in the first place of examining the pump, pipe 
or any other work connected therewith, shall be paid 
$1.58 for such examination and 58 cents per hour extra 
thereafter for fixing, renewing or repairing such work. 

(10) Permit Work: Any licensed plumber called upon 
by his employer to use the licence issued to him by the 
Metropolitan Water Supply, Sewerage and Drainage 
Board for a period in any one week shall be paid $9.50 
for that week, in addition to the rates otherwise 
prescribed. 

(11) Plumbers on Sewerage Work: Plumbers or 
apprentices in their third or fourth year, on work 
involving the opening up of house drains or waste pipes 
for the purpose of clearing blockages or for any other 
purpose, or work involving the cleaning out of septic 
tanks or dry wells, shall be paid a minimum of $1.58 per 
day in addition to the prescribed rate. 

(12) Height Money: A worker required to work on a 
chimney stack, spire, tower, air shaft, cooling tower, 
water tower exceeding 15 metres in height shall be paid 
for all work above 15 metres, 31 cents per hour or part 
thereof, with an additional 31 cents per hour or part 
thereof for work above each further 15 metres in 
addition to the rates otherwise prescribed. 

(13) Furnace Work: An employee engaged in the 
construction or alteration or repairs to boilers, flues, 
furnaces, retorts, kiln, ovens, ladles and similar 
refractory employee on underpinning shall be paid 81 
cents per hour or part thereof in addition to the rates 
otherwise prescribed. 
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(14) Hot Work: 
(a) An employee required to work in a place 

where the temperature has been raised by 
artificial means to between 46 degrees Celsius 
and 54 degrees Celsius shall be paid 31 cents 
per hour or part thereof in addition to the rates 
otherwise prescribed or in excess of 54 degrees 
Celsius shall be 38 cents per hour or part 
thereof in addition to the said rates. 

(b) Where such work continues for more than two 
hours the employee shall be entitled to a rest 
period of 20 minutes after every two hours' 
work without loss of pay, not including the 
special rate prescribed in paragraph (a) 
hereof. 

(15) Cold Work: 
(a) An employee required to work in a place 

where the temperature has been lowered by 
artificial means to less than 0 degrees Celsius 
shall be paid 31 cents per hour or part thereof 
in addition to the rates otherwise prescribed or 
in this award. 

(b) Where such work continues for more than two 
hours the employee shall be entitled to a rest 
period of 20 minutes after every two hours' 
work without loss of pay, not including the 
special rate prescribed in paragraph (a) 
hereof. 

(16) Swanbourne and Graylands: Employees 
required to work at the Swanbourne and Graylands 
Hospitals controlled by the Mental Health Services 
shall be paid at the rate of 31 cents per hour in addition 
to the prescribed rate. 

(17) Flintcote: Plasterers using flintcote shall be paid 
30 cents per hour or part thereof except when flintcote is 
applied by hawk and trowel to walls and ceilings when 
the rate shall be 42 cents per hour extra in addition to the 
prescribed rate. 

(18) Dirty Work: 
(a) An employee working on excessively dirty 

work which is more likely to render the 
employee or his clothes dirtier than the 
normal run of work, shall be paid 31 cents per 
hour in addition to the prescribed rate (with a 
minimum payment of four hours when 
employed on such work). 

(b) This shall not apply to an employee in receipt 
of the allowance prescribed in subclause (4) of 
Clause 9 of this Award nor to an employee in 
receipt of the allowance prescribed in 
subclause (27) hereof. 

(19) Stonemason on Wall: A stonemason working on 
the wall (cottage work and foundation work in coastal 
stone excepted) shall be paid 31 cents per hour or part 
thereof in addition to the rates otherwise prescribed. 

(20) Setter Out: A setter out (other than a leading 
hand) in a joiner's shop shall be paid $2.98 per day in 
addition to the rates otherwise prescribed. 

(21) Detail Worker: A detail worker (other than a 
leading hand) shall be paid $2.98 per day in addition to 
the rates otherwise prescribed. 

(22) Spray Painting — Painters: 
(a) Lead paint shall not be applied by a spray to 

the interior of any building. 
(b) All employees (including apprentices) 

applying paint by spraying, shall be provided 
with full overalls and head covering and 
respirators by the employer. 

(c) Where from the nature of the paint or 
substance used in spraying, a respirator would 
be of little or no practical use in preventingthe 
absorption of fumes or materials from 
substances used by an employee in spray 
painting, the employee shall be paid a special 
allowance of 81 cents per day. 

A66281-5 

(23) Lead Paint Surfaces: 
(a) No surface painted with lead paint shall be 

rubbed down or scraped by a dry process. 
(b) Width of Brushes: All paint brushes shall not 

exceed 127 millimetres in width and no 
kalsomine brush shall be more than 177.8 
millimetres in width. 

(c) Meals are not to be taken in paint shop. No 
employee shall be permitted to have a meal in 
any paint shop or place where paint is stored 
or used. 

(24) Spray Application Painters: A painter engaged 
on all spray applications carried out in other than a 
properly constructed booth approved by the 
Department of Occupational Health, Safety and 
Welfare shall be paid 31 cents per hour or part thereof in 
addition to the rates otherwise prescribed in this 
award. 

(25) An employee who is a qualified first aid man 
and is appointed by his employer to carry out first aid 
duties in addition to his usual duties shall be paid an 
additional rate of $1.06 per day. 

(26) Toxic Substances: 
(a) An employee required to use toxic substances 

or materials of a like nature shall be informed 
by the employer of the health hazards 
involved and instructed in the correct and 
necessary safeguards which must be observed 
in the use of such materials. 

(b) An employee using such materials will be 
provided with and shall use all safeguards as 
are required by the appropriate Government 
Authority in the absence of such requirement 
such safeguards as are determined by a 
competent authority or person chosen by the 
union and the employer. 

(c) An employee using toxic substances or 
materials of a like nature shall be paid 38 cents 
per hour extra. Employees working in close 
proximity to employees so engaged shall be 
paid 28 cents per hour extra. 

(d) For the purposes of this subclause all 
materials which include or require the 
addition of a catalyst hardener and reactive 
additives or two pack catalyst system shall be 
deemed to be materials of a like nature. 

(27) Abattoirs: An employee working in an abattoir 
shall be paid such rate as is agreed upon between the 
parties, or, in default of agreement, the rate determined 
by the Board of Reference. 

(28) Fumes: An employee required to work in a place 
where fumes of sulphur or other acid or other offensive 
fumes are present shall be paid such rates as are agreed 
upon between him and the employer. 

(29) Asbestos: Employees required to use materials 
containing asbestos or to work in close proximity to 
employees using such materials shall be provided with 
and shall use all necessary safeguards as required by the 
appropriate occupational health authority and where 
such safeguards include the mandatory wearing of 
protective equipment (i.e., combination overalls and 
breathing equipment or similar apparatus) such 
employees shall be paid 38 cents per hour whilst so 
engaged. 

(30) Explosive Powered Tools: An operator of 
explosive powered tools, being an employee qualified 
in accord with the laws and regulations of the State of 
Western Australia to operate explosive powered tools, 
who is required to use an explosive powered tool shall 
be paid 73 cents for each day on which he uses such a 
tool in addition to the rates otherwise prescribed. 

(31) Wet Work: An employee required to work in a 
place where water is continually dripping on him so 
that his clothing and boots become wet or where there is 
water underfoot shall be paid 31 cents per hour or part 
thereof in addition to the rates otherwise prescribed in 
this award. 
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(32) Cleaning Down Brickwork: An employee 
required to clean down bricks using acids or other 
corrosive substances shall be supplied with gloves and 
be paid 28 cents per hour or part thereof in addition to 
the rates otherwise prescribed in this award. 

(33) Bagging: An employee engaged .upon bagging 
brick or concrete structures shall be paid 28 cents per 
hour or part thereof in addition to the rates otherwise 
prescribed in this award. 

(34) Bitumen Work: An employee handling hot 
bitumen or asphalt or dripping materials in creosote 
shall be paid 38 cents per hour or part thereof in 
addition to the rates otherwise prescribed in this 
award. 

(35) Scaffolding Certificate Allowance: A tradesmen 
who is the holder of a scaffolding certificate or rigging 
certificate issued by the Department of Occupational 
Health, Safety and Welfare and is required to act on that 
certificate whilst engaged on work requiring a certified 
person shall be paid 31 cents per hour thereof in 
addition to the rates otherwise prescribed in this award 
but this allowance shall not be payable cumulative on 
the allowance for swing scaffolds. 

(36) Dry Polishing or Cutting of Tiles: An employee 
required to dry polish tiles with a machine or to cut tiles 
with an electric saw shall be paid 38 cents per hour or 
part thereof in addition to the rates otherwise 
prescribed in this award. 

(37) Secondhand Timber: Where, whilst working 
with secondhand timber, a worker's tools are damaged 
by nails, dumpts or other foreign matter on the timber, 
he shall be entitled to an allowance of $1.06 per day on 
each day upon which his tools are so damaged, 
provided that no allowance shall be payable under this 
clause unless it is reported immediately to the 
employer's representative on the job in order that the 
claim may be proved. 

(38) Roof Repairs: An employee engaged on repairs 
to roofs shall be paid 34 cents per hour or part thereof in 
addition to the rates otherwise provided in this 
award. 

(39) Computing Quantities: An employee, other 
than a leading hand, who is regularly required to 
compute or estimate quantities of materials in respect of 
the workperformed by others shall be paid $2.22 per day 
or part thereof in addition to the rates otherwise 
prescribed in this award. 

(40) Loads: Where bricks are being used the 
employee shall not be required to carry: 

(a) more than 40 bricks each load in a 
wheelbarrow (or a scaffold) to a height of 4.6 
metres from the ground. 

(b) more than 36 bricks each load in a 
wheelbarrow over and above a height of 4.6 
metres on a scaffold. 
The type of wheelbarrow shall be agreed upon 
with the Union. 

(41) Grinding Facilities: The employer shall provide 
adequate facilities for the employees to grind tools 
either at the job or at the employer's premises, and the 
employee shall be allowed time to use the same 
whenever reasonably necessary. 

(42)First Aid Outfit: On each job the employer shall 
provide sufficient supply of bandages and antiseptic 
dressings for use in cases of accident. 

(43) Water and Soap: Water and soap shall be 
provided in each shop or on each job by the 
employer. 
(44) (a) The employer shall supply a safety helmet for 

each of his employees requesting one on any 
job where, pursuant to the regulations made 
under the Construction Safety Act, 1972, an 
employee is required to wear such helmet. 

(b) Any helmet so supplied shall remain the 
property of the employer and during that time 
it is on issue, the employee shall be responsible 
for any loss or damage thereto, fair wear and 
tear attributable to ordinary use excepted. 

(45) Provision of Boiling Water: The employer shall, 
where practicable, provide boiling water for the use of 
his employees on each job at lunch time. 

(46) Sanitary Arrangements: The employer shall 
comply with the provisions of Section 102 of the Health 
Act, 1911. 

(47) Attendants on Ladders: No employees shall 
work on a ladder at a height of over 6.1 metres from the 
ground when such ladder is standing in any street, way 
or lane where traffic is passing to and fro, without an 
assistant on the ground. 

(48) Electrical Sanding Machines: The use of 
electrical sanding machines for sanding down paint 
work shall be governed by the following provisions: 

(a) The weight of each such machine shall not 
exceed 5.9 kilograms. 

(b) Every employer operating any such machine 
shall endeavour to ensure that each such 
machine, together with all electrical leads and 
associated equipment, is kept in a safe 
condition and shall, if requested so to do by 
any employee but not more often than once in 
any four weeks cause the same to be inspected 
under the provisions of the Electricity Act and 
the regulations made thereunder. 

(c) Emftloyers shall provide and supply 
respirators of a suitable type to each employee, 
and shall maintain same in an effective and 
clean state at all times. Where respirators are 
used by more than one employee, each such 
respirator shall be sterilised or a new pad 
inserted after use by each such employee. 

(d) Employers shall also provide and supply 
goggles of suitable type provided that goggles 
with celluloid lenses shall not be regarded as 
suitable. 

(e) All employees shall use the protective 
equipment supplied when using electrical 
sanding machines of any type. 

(49) Dam Walls: Adequate precautions shall be 
taken by all employers for the safety of employees 
working on the retaining walls of dams. Any dispute as 
to the adequacy ofprecautions taken shall be referred to 
the Board of Reference. 

(50) The Secretary or any authorised Officer of the 
Union shall have the right to visit any job for the 
purpose of ascertaining whether work is being 
performed in accordance with the provisions of the 
Construction Safety Act, 1972 or any subsequent 
overriding legislation and any regulations made 
thereunder. Should he be of the opinion that the work 
being carried out is not in accordance with those 
provisions the Secretary or any authorised officer of the 
Union shall inform the employer and the workers 
concerned accordingly and may report any alleged 
breach of Act or the regulations to the Chief Inspector of 
Construction Safety. 

(51) A worker engaged on work at Fremantle Prison 
shall be paid 31 cents per hour extra. 

(52) Building tradesmen engaged solely on outside 
work at Homeswest shall be given one winter jacket per 
year to be replaced on a fair wear and tear basis. 

(53) Any dispute which may arise between the 
parties in relation to the application of any of the 
foregoing special rates and provisions may be 
determined by the Board of Reference. 

Clause 14A. — Fares and Travelling Time. 
(Other than Distant Work). 

(1) Each employee required on any day to report 
directly to the job as distinct from the permanent depot 
to which such employee is attached or where a 
permanent depot does not exist the head office of the 
employer shall be regarded as the permanent depot) 
and any employee referred to in paragraph (b) of 
subclause (5) of Clause 9. — Wages shall be paid the 
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following allowance to compensate for excess fares and 
travelling time from the employee's home to his place of 
work and return— 

(a) Within a radius of 50km from such depot — 
$7.60 per day. 

(b) Subject to the provisions of subclause (2) 
hereof, work performed at places beyond a 
radius of 50km from the permanent depot 
shall be deemed to be distant work, unless the 
employer and the employees, with the consent 
of the union, agree in any particular case that 
the travelling allowance for such work shall be 
paid under this clause in which case an 
additional allowance of 31 cents per kilometre 
shall be paid for each kilometre in excess of 
the 50 kilometre radius: 

but an employee who is usually employed at his 
employer's principal place of business shall not be 
entitled to the foregoing allowances when required to 
start work at some other place unless he thereby incurs 
fares in excess of those incurred in travelling to and 
from his usual place of employment 

(2) Notwithstanding the foregoing, excepting 
paragraph (b) of subclause (1) hereof where such has 
application, the following provisions in lieu of 
subclause (1) hereof shall apply to work carried out 
outside a radius of 50 kilometres from the General Post 
Office, Perth— 

(a) All employees required on any day to report 
directly to the job as distinct from the 
permanent depot to which such employee is 
attached (or where a permanent depot does 
not exist the main Post Office in the town in 
which a temporary depot is situated shall be 
regarded as the permanent depot) and the 
employee is thereby obliged to incur costs and 
travelling time both reasonably in excess of 
that which would normally be incurred in 
travelling to and from such depot, the 
allowances prescribed in subclause (1) hereof 
shall be payable. 

(b) This provision shall not apply in respect of 
any job where the employer has established a 
camp at or near the site of the work, and such 
camp is available to the worker in accordance 
with the camp provisions referred to in the 
"distant work" clause, provided that where 
such camp is more than one kilometre from 
the job and the employer does not provide free 
transport to and from the job, the worker shall 
be paid the allowance prescribed in sub- 
clause 1 hereof. 

(c) Notwithstanding the foregoing, and in lieu 
thereof, on construction or maintenance work 
carried out by the Commissioner of Main 
Roads or branches of the Building 
Management Authority (other than the 
Architectural Division), workers under this 
award shall be allowed the same conditions as 
are prescribed by award or agreement for the 
majority of employees of the industry in which 
they are employed. 

(3) Where transport to and from the job is provided 
by the employer from and to his depot or such other 
place more convenient to the employee as mutually 
agreed upon between the employer and the employee 
and such travelling is not covered by paragraphs (b) 
and (c) of subclause (2), half the above rates shall be 
paid. 

(4) Where the employer provides transport to and 
from the job the conveyance used for such transport 
shall be provided with suitable seating and 
weatherproof covering. 

(5) For travelling during working hours from and to 
the employer's place of business or from one job to 
another, an employee shall be paid by the employer at 
ordinary rates. The employer shall pay all fares and 
reasonable expenses in connection with such 
travelling. Provided that if an employer requests the 

employee to use his own vehicle, the employer shall pay 
a car allowance of not less than 22 cents per kilometre 
for each kilometre the employee travels in response to 
such request. 

14B. — Fares and Travelling — Plumbers. 
When required by the employer, employees shall 

start and/or cease work on the job site at the usual 
commencing and finishing times within which 
ordinary hours may be worked and shall be paid the 
following allowance: 

(1) Travel in own time and/or from work site: An 
employee who is required to travel in his own time to or 
from the work site within the defined radius from the 
respective centre (as defined) shall receive an allowance 
of one-quarter of an hour per day calculated at ordinary 
time rates travelling time in addition to the amount of 
fares as defined for each day on which he presents 
himself for work on the job. However, where the 
employer provides or offers to provide transport with 
suitable seating accommodation free of charge from an 
agreed picking up place to his place of work the fares 
shall not be payable. 

(2) Travel beyond defined radius: When working on 
jobs beyond the defined radius from the centre (as 
defined) the fares as defined and one-quarter of an 
hour's travelling time plus an allowance for travelling 
time calculated at the ordinary time rate of pay for the 
time required to travel to the job site and back from and 
to the defined radius and calculated at speed not 
exceeding the legal speed limit with a minimum 
payment of a quarter of an hour for each such journey. 
Where an employee provides his own transport an 
additional allowance of 10 cents per kilometre shall be 
payable for the distance involved in travelling beyond 
the defined radius and return thereto, which shall 
compensate for any fares incurred by public 
transport. 

(3) Transport during working hours: Where an 
employee is required by the employer, to travel to any 
other job site during the course of his daily engagement 
he shall be paid all fares necessarily incurred, except 
where transport is provided by the employer to and 
from such site, and all time spent in such travel shall be 
regarded as time worked. 

Provided that where an employer requests an 
employee to use his own car to effect such a transfer and 
such employee agrees to do so the employee shall be 
paid an allowance at the rate of 37 cents per 
kilometre. 

(4) Commencing and finishing at workshop: In the 
case of an employee who is normally required to report 
for and finish work at his employer's workshop and is 
transported to and from any job by his employer no 
allowance shall be paid. 

(5) Definitions: 
(a) Radius and Fares— 

The radius shall be 50 kilometres and the 
fares shall be $4.90 per day. 

(b) Centre for Employment 
(i) The employer's normal base 

establishment or workshop: or 
(ii) The GPO of Perth for all employers 

whose base establishment or workshop is 
within the defined radius from the said 
GPO; or 

(iii) The local Post Office closest to the 
employer's establishment or workshop 
beyond the defined radius of the Perth 
GPO; or 

(iv) In the case of employees sent to distant 
work (as defined) the place at which such 
employees are domiciled with the 
approval of their employer, for that 
distant work. 

(v) An employer having selected (i), (ii) or 
(iii) as the centre shall not change without 
one month's prior notice to each 
employee. 
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15. — Apprentices. 
(1) Subject to the provisions of this clause the 

Apprenticeship Regulations, 1972 (hereinafter referred 
to as the apprenticeship regulations applicable to 
carpentry and joinery, plumbing, painting, signwriting 
and glazing apprentices and the Building Trades 
Apprenticeship regulations (hereinafter referred to as 
the building trades apprenticeship regulations) 
applicable to bricklaying, stonemasonry and plastering 
apprentices are incorporated in and form part of this 
award. 

(2) Subject to regulation 39 (2) of the apprenticeship 
regulations or, as the case may be, regulation 13(b) of 
the building trades apprenticeship regulations the 
maximum number of apprentices to be taken by an 
employer shall be as follows— 

(a) Carpentry and Joinery— 
One apprentice to every two or fraction of 

two journeymen provided the fraction shall 
not be less than one. 

(b) Plumbing— 
One apprentice to every two or fraction of 

two journeymen provided the fraction shall 
not be less than one. 

(c) Painting, signwriting or glazing- 
One apprentice to every three or fraction of 

three journeymen provided the fraction shall 
not be less than one. 

(d) Bricklaying— 
One apprentice to every three or fraction of 

three journeymen provided the fraction shall 
not be less than one. 

(e) Stonemasonry— 
One apprentice to every three or fraction of 

three journeymen provided the fraction shall 
not be less than one. 

(f) Plastering— 
One apprentice to every three or fraction of 

three journeymen provided the fraction shall 
not be less than one. 

(3) Except as hereinafter provided every agreement 
of apprenticeship other than to the plumbing trade 
shall be for a period of four years unless, with the 
approval of the Commission, or, as the case may be, the 
Building Trades Apprenticeship Board, that period is 
reduced or deemed to have been commenced prior to 
the date of the agreement, provided that— 

(a) Where the apprentice has completed the 11th 
year of schooling and has obtained the 
Achievement Certificate, the High School 
Certificate or Junior Certificate of the Public 
Examinations Board in such subjects as the 
appropriate Apprenticeship Advisory Board 
or, as the case may be, the Building Trades 
Apprenticeship Board determines and has the 
vocational aptitude for the trade concerned, 
he may be allowed a credit to reduce the period 
to three and a half years; and 

(b) Where the apprentice has completed the 12th 
year of schooling and has obtained the High 
School Certificate or Leaving Certificate of the 
Public Examinations Board in such subjects 
as the appropriate Apprenticeship Advisory 
Board or, as the case may be, the Building 
Trades Apprenticeship Board determines and 
has the vocational aptitude for the trade 
concerned, he may be allowed a credit to 
reduce the period to three years. 

(4) No apprentice shall be taken to the carpentry and 
joinery trade except where specifically decided 
otherwise by the Carpenters and Joiners' 
Apprenticeship Board unless he has completed three 
years at High School (or the 10th year of schooling) or 
has evidence to show that by subsequent study an 
equivalent educational level has been reached.:« ;< i 
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(5) Except as hereinafter provided every agreement 
of apprenticeship to the plumbing trade shall be for a 
period of four years unless with the approval of the 
Commission that period is reduced or deemed to have 
commenced prior to the date of agreement provided 
that:— 

(a) Where the apprentice has completed the 10th 
year of schooling and has obtained the 
Achievement Certificate, High School 
Certificate or Junior Certificate of the Public 
Examinations Board in such subjects as the 
Plumbers' Apprenticeship Advisory Board 
determines and has the vocational aptitude 
for the trade concerned, the period of 
apprenticeship shall be four years; and 

(b) Where the apprentice has completed the 11th 
year of schooling and has obtained the 
Achievement Certificate, the High School 
Certificate or Junior Certificate of the Public 
Examinations Board in such subjects as the 
Plumbers' Apprenticeship Advisory Board 
determines and has the vocational aptitude 
for the trade concerned, he may be allowed a 
credit to- reduce the period to three and a half 
years. 

(c) Where the apprentice has completed the 12th 
year of schooling and has obtained the High 
School Certificate or Leaving Certificate of the 
Public Examinations Board in such subjects 
as the Plumbers' Apprenticeship Advisory 
Board determines and has the vocational 
aptitude for the trade concerned, he may be 
allowed a credit to reduce the period to three 
years. 

(6) Any person under the age of 21 years who has 
satisfactorily completed an approved pre- 
apprenticeship course conducted by the Technical 
Education Division of the Education Department may 
be indentured as an apprentice to carpentry or joinery, 
bricklaying or plumbing on a three year term of 
apprenticeship. 

In this subclause "approved" means approved by the 
Carpentry and Joinery Apprenticeship Advisory 
Board, the Building Trades Apprenticeship Board or 
the Plumbers Apprenticeship Advisory Board as the 
case may be. 

(7) (a) Wage (per week) 
Per cent of 

Tradesman's 
Rate 

% 
Four year term— 
First year 42 
Second year 55 
Third year 75 
Fourth year 88 
Three and a half year 
term— 
First six months 42 
Next year 55 
Next following year 75 
Final year 88 
Three year term— 
First year 55 
Second year 75 
Third year 88 

For the purpose of this subclause 
Tradesman's Rate means the sum of the basic 
wage and margin payable to an adult male 
fitter under the Engineering Trades 
(Government) Award No. 29,30 and 31 of 1961 
and 3 of 1962 as amended. 

(b) Disabilities allowance (per week) 
Where an apprentice works in 

circumstances which would entitle a 
, , trade.sman,^ to., the disabilities allowance 
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69 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

prescribed in subclause (4) of Clause 9. — 
Wages, the following extra rate shall be paid to 
that apprentice— 

% 
(i) Four year term (per cent of 

disabilities allowance per 
week) 
First year 40 
Second year 72 
Third year 95 
Fourth year 100 

(ii) Three and a half year term 
(per cent of disabilities 
allowance per week) 
First six months 40 
Next year 72 
Next following year 95 
Final year 100 

(iii) Three year term (per cent of 
disabilities allowance per 
week) 
First year 58 
Second year 95 
Third year 100 

(c) Tool Allowance (per week)— 
Apprentices shall not be entitled to a tool 

allowance in their first and second year, but 
shall be eneitled to the same amount as is 
payable to tradesmen (if any) in the third and 
subsequent years of apprenticeship. 

(8) The employer shall be under no obligation to 
teach an apprentice to carpentry and joinery any work 
in connection with metal ceilings where that work is not 
performed by such employer. 

(9) The employer shall provide each apprentice to 
painting with a putty knife, stripper and duster during 
his first year of apprenticeship. 

(10) (a) An apprentice to painting or sign writing 
shall not be registered in accordance with the 
provisions of this award until a certificate to the effect 
that he does not suffer any disability by reason of colour 
blindness has been lodged with the Registrar. 

(b) An apprentice to painting or signwriting shall 
undertake a vocational aptitude test. 

(11) Subject to regulation 25 of the apprenticeship 
regulations or, as the case may be, regulation 15(a) and 
(b) of the building trades apprenticeship regulations the 
period during which an apprentice is to attend 
vocational classes or classes of instruction shall be— 

(a) in the case of an apprentice to bricklaying, 
carpentry and joinery, painting, signwriting, 
or glazing— 
seven weeks in each of the first and second 
school years in his apprenticeship and four 
weeks in the next school year in continuous 
periods or one or more weeks except that an 
apprentice referred to in sublcause (6) hereof 
shall attend classes for four weeks in each of 
the school years in his apprenticeship unless 
he is required to attend a Government or other 
approved technical school where the 
Technical Education Division of the 
Education Department does not have the 
necessary facilities for such classes in which 
case he shall be deemed to be covered by 
paragraph (b) of this subclause. 

(b) in the case of an apprentice to stonemasonry 
or plastering— 
eight hours per week for the first and second 
school years in his apprenticeship and eight 
hours per fortnight for the next school year 
except that an apprentice referred to in 
subclause (6) of this clause shall attend such 
classes for eight hours per fortnight for the first 
and second school years in his 
apprenticeship. 
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(c) eight hours per week for the first and second 
school years in his apprenticeship and eight 
hours per fortnight for the next school year 
except that an apprentice referred to in 
subclause (6) of this clause shall attend such 
classes for eight hours per fortnight for the first 
and second years in his apprenticeship. 

(12) If, through no fault of his own, an apprentice 
fails to attend a period of training in any week, fortnight 
or year as prescribed that period shall be made up 
during the final year of his apprenticeship if the 
employer and the Technical Education Division so 
arrange. 

(13) Subject to regulation 28 of the apprenticeship 
regulations or, as the case may be, regulation 15 (1) of 
the building trades apprenticeship regulations an 
apprentice from any district in a country area where an 
appropriate technical class is not established shall 
attend an approved technical centre for two weeks' 
training each year without loss of pay. 

(14) On the completion of the probationary period 
an apprentice shall be supplied with tools as selected by 
the foreman up to the value of— 

Carpentry and Joinery— $ 
Joiners Shop 133.50 
Other 145.30 
Plumbing 125.70 
Painting, Signwriting and Glazing 40.60 
Bricklaying 90.30 
Plastering 99.50 

(15) All time lost through sickness shall be paid for in 
accordance with Clause 23. — Sick Leave of this award 
which shall apply to apprentices in lieu of regulation 35 
of the Apprenticeship regulations or, as the case may be, 
regulation 9 of the building trades apprenticeship 
regulations. 

16. — Hours. 
(1) Except as provided elsewhere in this Award the 

ordinary working hours shall be an average of hours 38 
per week to be worked in accordance with the following 
provisions: 

1.1 Four Week Cycle. The ordinary working 
hours shall be worked in a 20-day four- 
week cycle, Monday to Friday inclusive, 
with 19 working days of eight hours each, 
between the hours of 7.00 a.m. and 6.00 
p.m., with 0.4 of one hour on each day 
worked accruing as an entitlement to take 
the fourth Monday in each cycle as a day 
off paid for as though worked. 
or 

1.2 The ordinary working hours shall be 76 
worked over nine days per fortnight 
exclusive of Saturdays and Sundays 
between the hours of 7.00 a.m. to 6.00 p.m. 
with the tenth day to be taken as an unpaid 
rostered day off. 

By agreement between the Unions and 
the employer, the daily hours of work will 
be of equal duration for the 9 working days 
or alternatively may vary to suit the 
requirements of the employer. 

(2) Where such agreed rostered days off prescribed 
by subclause (1) fall on a Public Holiday as prescribed 
in Clause 20. — Holidays, the next working day shall be 
taken in lieu of the rostered day off unless an alternate 
day in that four week cycle or nine day fortnight is 
agreed in writing between the employer and 
employee. 

(3) Except as provided for elsewhere in this Award, 
where employees work according to the provisions of 
subclause (1.1) above, each day of paid leave taken and 
any public holiday occurring during any cycle of four 
weeks shall be regarded as a day worked for accrual 
purposes. 
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(4) Except as provided elsewhere in this Award, an 
employee who has not worked or is not regarded by 
reason of subclause (3) above as having worked a 
complete 19 day four week cycle as prescribed in 
subclause (1.1) above shall receive pro rata accrued 
entitlements for each day worked in such cycle, payable 
for the rostered day off. 

(5) Meal Break: There shall be a cessation of work 
and of working time, for the purpose of a meal on each 
day. of not less than 30 minutes, to be taken between 
noon and 1.00 p.m. 

(6) Early Start: Provided that by agreement between 
the employer and his/her employees and the 
appropriate Union the working day may begin at 6.00 
a.m. or at any other time between that hour and 8.00 a.m. 
and the working time shall then begin to run from the 
time so fixed, with a consequential adjustment to the 
meal cessation period. 

17. — Rest Period. 
(1) Subject to the provisions hereinafter contained, a 

rest period of seven minutes from the time of ceasing to 
the time of resumption of work shall be allowed each 
morning. This interval shall be counted as time off duty 
without deduction of pay and shall be arranged at a 
time and in a manner to suit the convenience of the 
employer. Morning tea may be taken by workers during 
this interval but the period of seven minutes shall not be 
exceeded under any circumstances. 

(2) Workers engaged on essential emergency work or 
on some process in course (e.g. concreting) may be 
required to take the prescribed tea break at such time 
and in such manner as considered necessary by the 
officer in charge of the job, or in his absence, by the 
foreman. 

18. — Shift Work. 
Shift work may be worked, but before doing so the 

association party to this award shall be notified. 
Liberty is reserved to the parties to apply in respect of 

rates and conditions to apply to any such shift work. 

19. — Overtime. 
(1) Subject to the provisions of Clauses 16. — Hours, 

and 18. — Shift Work, an employee who commences 
work between midnight and 6.00 a.m. shall be paid at 
the rate of double time until his usual starting time and 
subject thereto all work performed outside the normal 
limits of the hours of labour on any day shall be paid for 
at the rate of time and one half for the first two hours and 
double time thereafter except that all work on a Sunday 
shall be paid for at the rate of double time. 

(2) Call Out: Any employee who has left the premises 
at which he is employed and is recalled to work after the 
usual ceasing time: 

(a) shall be paid for at least three hours at 
overtime rates; and 

(b) time reasonably spent in getting to and from 
work shall be counted as time worked. 

(c) An employee required to work on a day 
observed as a rostered day off pursuant to 
Clause 16. — Hours, shall be re-rostered for 
another day off within 10 working days, in lieu 
of overtime rates prescribed in this clause. A 
rostered day will be the first or the last working 
day of the week unless another day is agreed 
between the employer and employee. Where 
an employee is called out on a rostered day off 
and works for less than one complete day the 
employee shall be paid in accordance with the 
provisions of this subclause. 

(3) If an employee is required to work during the 
recognised meal period so that the commencement of 
the meal period is postponed for more than half an 
hour, that employee shall receive payment at double 
time rates until he gets his meal. 

Provided that where it is necessary for work to 
continue uninterrupted, a lunch break of not less than 
30 minutes shall be allowed between the hours of 11.15 
a.m. and 1.30 p.m. to workers engaged on such work. 

(4) Subject to subclause (3) hereof if an employee 
who is required to work during the recognised meal 
period does not in consequence obtain during the shift 
the full continuous meal period, or loses any portion of 
the meal period, that employee shall be paid at double 
time rates for the period not obtained or any portion 
lost. 

(5) The expression "recognised meal periods" means 
the period customarily observed as the meal period 
between fixed times on the job, or at the depot, as the 
case may be, except where the time of commencement 
of the customary period is altered by mutual consent of 
the employer and the employees, in which case the 
altered times shall be the basis of any rights under 
subclauses (3) and (4) hereof. 

(6) Any employee who is required to continue 
working for more than two hours after his usual knock- 
off time on any day shall be supplied by the employer 
with a reasonable meal, or in lieu of such meal, shall be 
paid an allowance of $5.40 for a meal. 

Provided that this subclause shall not apply to an 
employee who has been notified on the previous day 
that he would be required to work such overtime. 

(7) (a) When -overtime work is necessary it shall, 
whenever reasonably practicable, be so arranged that 
employees have at least 10 consecutive hours off duty 
between the work of successive days 

(b) An employee (other than a casual worker) who 
works so much overtime between the termination of his 
ordinary work on one day and the commencement of 
his ordinary work on the next day that he has not at least 
10 consecutive hours off duty between those times shall, 
subject to paragraph (c) of this subclause, be released 
after completion of such overtime until he has had 10 
consecutive hours off duty without loss of pay for 
ordinary working time occurring during such 
absence. 

(c) If, on the instructions of his employer, such an 
employee resumes or continues work without having 
had such 10 consecutive hours off duty, he shall be paid 
at double rates until he is released from duty for such 
period and he shall then be entitled to be absent until he 
has had 10 consecutive hours off duty without loss of 
pay for ordinary working time occurring during such 
absence. 

(d) An employee required to work on a day observed 
as a rostered day off pursuant to Clause 16. — Hours 
shall be re rostered for another day off within 10 
working days, in lieu of overtime rates prescribed in this 
clause. A re rostered day will be the first or the last 
working day of the week unless another day is agreed 
between the employer and employee. Provided that 
where an employee is required to work on a rostered day 
off for less than one complete day, then the employee 
should be paid overtime in accordance with the call out 
provisions. 

8. No apprentice under the age of 18 years shall be 
required to work overtime or shift work unless he so 
desires. No apprentice shall, except in an emergency, 
work or be required to work overtime or shift work at 
times which would prevent his attendance at Technical 
School, as required by any statute, award or regulation 
applicable to him. 

(9) When an employee, after having worked 
overtime and/or shift for which he has not been 
regularly rostered, finishes work at a time when 
reasonable means of transport are not available the 
employer shall provide him with conveyance to his 
home or the nearest public transport. 

(10) An employer may require any employee to work 
reasonable overtime. 

20. — Holidays. 
(1) (a) The following days or days observed in lieu 

shall, subject as hereinafter provided be allowed as 
holidays without deduction of pay, namely: New Year s 
Day. Australia Day, Good Friday, Easter Monday, 
Anzac Day, Labour Day, Foundation Day, Sovereign's 
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Birthday, Christmas Day and Boxing Day. Provided 
that another day may be taken as a holiday by 
arrangement between the parties in lieu of any of the 
days named in the subclause. 

(b) When any of the days mentioned in paragraph 
(a) hereof falls on a Saturday or a Sunday the holiday 
shall be observed on the next succeeding Monday and 
when Boxing Day falls on a Sunday or a Monday the 
holiday shall be observed on the next succeeding 
Tuesday. In each case the substituted day shall be a 
holiday without deduction of pay and the day for which 
it is substituted shall not be a holiday. 

(c) When any of the days mentioned in paragraph (a) 
falls on a rostered day off, the following working day 
shall be observed in lieu of the rostered day off or at a 
mutually convenient time within 10 working days in the 
case of shift workers. 

(2) (a) Whenever any holiday falls on an employees 
ordinary working day and the employee is not required 
to work on such day he shall be paid for the ordinary 
hours he would have worked on such day if it had not 
been a holiday. 

(b) If any employee is required to work on a holiday 
he shall be paid for the time worked at the rate of double 
time and a half. Provided that in lieu of the foregoing 
provisions of this paragraph and subject to agreement 
between the employer and the employee, work done on 
any day prescribed as a holiday under this award shall 
be paid for at the rate of time and a half and the 
employee shall, in addition be allowed a day's leave 
with pay to be added to his annual leave or be taken at 
some subsequent date if the employee so agrees. 

(3) When an employee is off duty owing to leave 
without pay or sickness, including accidents on or off 
duty, except time for which he is entitled to claim sick 
pay, any holiday falling during such absence shall not 
be treated as a paid holiday. 

Where the employee is on duty or is available on the 
working day immediately preceding a holiday or 
resumes duty or is available on the working day 
immediately following a holiday, as prescribed in this 
clause, the employee shall be entitled to a paid holiday 
on all such holidays. 

(4) A casual employee shall not be entitled to 
payment for any holiday referred to in this clause. 

21. — Annual Leave and Loading. 
(1) Except as hereinafter provided a period of 152 

hours' annual leave with payment of ordinary wages as 
prescribed shall be allowed annually to an employee by 
his employer after a period of 12 months' continuous 
service with such employer. 

(2) (a) "Ordinary Wages" for an employee other 
than a shift worker shall mean the rate of wage the 
employee has received for the greatest proportion of the 
calendar month prior to his taking the leave. 

(b) "Ordinary Wages" for a shift worker shall mean 
the rate of wage the shift worker would receive under 
Clause 18. — Shift Work of the award according to the 
employee's roster or projected roster including 
Saturday and Sunday shifts. 

(3) (a) A seven day shift worker, i.e. a shift worker 
who is rostered to work regularly on Sundays and 
holidays shall be allowed one week's leave in addition 
to the leave to which he is otherwise entitled under this 
clause. 

(b) Where an employee with 12 months continuous 
service is engaged for part of a qualifying 12 monthly 
period as a seven day shift worker, he shall be entitled to 
have the period of annual leave to which he is otherwise 
entitled under this clause increased by one-twelfth of a 
week for each completed month he is continuously so 
engaged. 

. (4) If any award holiday falls within an employee's 
period of annual leave and is observed on a day which 
in the case of that employee would have been an 

ordinary working day, there shall be added to that 
period one day being an ordinary working day for each 
holiday observed as aforesaid. 

(5) When work is closed down for the purpose of 
allowing annual leave to be taken, employees with less 
than a full year's service shall only be entitled to 
payment during such period for the number of days' 
leave due to them. 

Provided that nothing herein contained shall deprive 
the employer of his right to retain such workers during 
the close down period as may be required. 

(6) If after one month's continuous service in any 
qualifying 12 monthly period an employee lawfully 
leaves his employment or his employment is 
terminated by the employer through no fault of the 
employee, the employee shall be paid 2.92 hours pay at 
his ordinary rate of wage in respect of each completed 
week of continuous service in that qualifying period 
except that, in the case of an employee referred to in 
subclause (3) of this clause he shall be paid 3.65 hours' 
pay at the rate in respect of each completed week of 
continuous service. 

(7) In addition to any payment to which he may be 
entitled under subclause (6) of this clause, an employee 
whose employment terminates after he has completed a 
12 monthly qualifying period and who has not been 
allowed the leave prescribed under this award in respect 
of that qualifying period, shall be given payment in lieu 
of that leave unless— 

(a) he has been justifiably dismissed for 
misconduct; and 

(b) the misconduct for which he has been 
dismissed occurred prior to the completion of 
that qualifying period. 

(8) An employee may be rostered off and granted 
annual leave with payment of ordinary wages as 
prescribed prior to his having completed a period of 12 
months' continuous service, in which case should the 
services of such employee terminate or be terminated 
prior to the completion of 12 months' continuous 
service, the said employee shall refund to the employer 
the difference between the amount received by him for 
wages in respect of the period of his annual leave and 
the amount which would have accrued to him by reason 
the length of his service up to the date of the termination 
of his services. 

(9) (a) Subject to paragraph (b) of this subclause, 
when computing the annual leave due under this 
clause, no deduction shall be made from such leave in 
respect of the period that an employee is on annual 
leave and/or holidays. Provided that no deduction shall 
be made for any approved period an employee is absent 
from duty through sickness, with or without pay, unless 
the absence exceeds three calendar months, in which 
case deduction may be made for such excess only. 

(b) Approved periods of absence from work caused 
through accident sustained in the course of 
employment shall not be considered breaks in 
continuity of service, but the first six months only of any 
such period shall count as service for the purpose of 
computing annual leave. 

(10) Annual Leave Loadings— 
(a) Day Workers: An employee proceeding on 

annual leave shall be paid, in addition to the 
ordinary payment for such leave, a loading of 17Vz 
per cent calculated on the award rate of pay with 
respect to a maximum of four weeks' leave. 

(b) Provided that the maximum loading 
payment shall not exceed the amount set out in the 
Australian Bureau of Census and Statistics 
Publication for average weekly earnings per male 
employed unit in Western Australia for the 
September quarter immediately preceding the date 
the leave became due. 

(c) Shift Workers: A shift worker who is in 
receipt of an additional week's leave provided for 
in accordance with subclause (3)(a) of this clause, 
shall receive where the payment on annual leave, 
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including shift and weekend penalties as defined 
in subclause (2)(b) is less than 20 per cent in 
addition to the classified rate of pay prescribed in 
Clause 9. — Wages for five weeks' leave, a loading 
which will produce an amount equal to 20 per cent 
in addition to the award rate of pay for a maximum 
of five weeks. Provided that the payment shall not 
exceed five-fourths of the amount referred to in 
subclause (b) hereof, but this limitation will not 
affect an employee's entitlement to any additional 
payment by way of shift or weekend penalties 
under subclause (2)(b) of this clause should those 
penalties exceed 20 per cent. 

The loading prescribed by this subclause shall apply 
to proportionate leave on termination. 

(11) By agreement between the employer and 
employee annual or annual and accumulated leave 
may be taken in not more than two periods but neither 
of such periods shall be less than two weeks. 

(12) In taking annual leave, if an employee's 
entitlement expires part way through a day, the 
employee shall have the option of resuming duty for 
that full day or take the balance of the day as approved 
leave without pay. 

(13) Any annual leave entitlement accumulated to 
an employee as at 25 April 1982 shall be adjusted in 
hours in the ratio of 38 to 40. 

(14) The provisions of this clause, shall not apply to 
casual employees. 

22. — Long Service Leave. 
(1) The conditions governing the granting of long 

service leave to full time Government wages employees 
generally shall apply to employees covered by this 
award. 

(2) For the purpose of subclause (1) of this clause 13 
weeks' leave shall mean 494 hours' leave. 

(3) Any long service leave accrued to an employee as 
at 25 April 1982 shall be adjusted in hours in the ratio of 
38 to 40. 

(4) In taking leave if an employee's leave entitlement 
expires part way through a day, the employee shall have 
the option of resuming duty for that full day or take the 
balance of the day as approved leave without pay. 

23. — Sick Leave. 
(1) (a) An employee shall be entitled to payment for 

non-attendance on the grounds of personal ill health or 
injury for one sixth of a week for each completed month 
of service. 

(b) Payment hereunder may be adjusted at the end of 
each accruing year, or at the time the employee leaves 
the service of the employer, in the event of the employee 
being entitled by service subsequent to the sickness in 
that year to a greater allowance than that made at the 
time the sickness occurred 

(2) The unused portion of the entitlement prescribed 
in paragraph (1 )(a) hereof in any accruing year shall be 
allowed to accumulate and may be taken to in the next 
or any succeeding year. 

(3) In order to acquire entitlement to payment in 
accordance with this clause the employee shall as soon 
as reasonably practicable advise the employer of his 
inability to attend for work, the nature of his illness or 
injury and the estimated duration of the absence. 
Provided that such advice other than in extraordinary 
circumstances shall be given to the employer within 24 
hours of the commencement of the absence. 

(4) No employee shall be entitled to the benefit of this 
clause unless he produces proof to the satisfaction of the 
employer or his representative of such sickness 
provided that the employer shall not be entitled to a 
medical certificate for absences of less than three 
consecutive working days unless the total of such 
absences exceeds five days in any one accruing year. 

(5) (a) Subject to the provisions of this subclause, 
the provisions of this clause apply to an employee who 
suffers personal ill health or injury during the time 

when he is absent on annual, leave and an employee 
may apply for and the employer shall grant paid sick 
leave in place of paid annual leave. 

(b) Application for replacement shall be made 
within seven days of resuming work and then only if the 
employee was confined to his place of residence or a 
hospital as a result of his personal ill health or injury for 
a period of seven consecutive days or more and he 
produces a certificate from a registered medical 
practitioner that he was so confined. Provided that the 
provisions of this paragraph do not relieve the 
employee of the obligation to advise the employer in 
accordance with subclause (3) of this clause if he is 
unable to attend for work on the working day next 
following his annual leave. 

(c) Replacement of paid annual leave by paid sick 
leave shall not exceed the period of paid sick leave to 
which the employee was entitled at the time he 
proceeded on annual leave and shall not be made with 
respect to fractions of a day. 

(d) Where paid sick leave has been granted by the 
employer in accordance with paragraphs (a), (b) and (c) 
of this subclause, that portion of the annual leave 
equivalent to the paid sick leave and the replaced 
annual leave may be taken at another time mutually 
agreed to by the employer and the employee or. failing 
agreement, shall be added to the employee's next period 
of annual leave or, if termination occurs before then, be 
paid for in accordance with the provisions of Clause 21. 
— Annual Leave. 

(e) Payment for replaced annual leave shall be at the 
rate of wage applicable at the time the leave is 
subsequently taken provided that the annual leave 
loading prescribed in Clause 21. — Annual Leave shall 
be deemed to have been paid with respect to the 
replaced annual leave. 

(6) The provisions of this clause with respect to 
payment do not apply to employees who are entitled to 
payment under the Worker's Compensation Act nor to 
employees whose illness or injury is the result of the 
employee's own misconduct. 

(7) The provisions of this clause do not apply to 
casual employees. 

(8) Any sick leave accrued to an employee as at 25 
April 1982 shall be adjusted in hours in the ratio of 38 to 
40. 

24. — Leave to Attend Union Business. 
(1) (a) The employer shall grant paid leave during 

ordinary working hours to an employee, 
(i) who is required to give evidence before any 

Industrial Tribunal; 
(ii) who as a union nominated representative of 

the employees is required to attend 
negotiations and/or conferences between the 
union and employer; 

(iii) when prior agreement between the union and 
employer has been reached for the employee 
to attend official union meetings preliminary 
to negotiations or industrial hearings; 

(iv) who as a union nominated representative of 
the employees is required to attend joint 
union/management consultative committees 
or working parties. 

(b) The granting of leave pursuant to paragraph (a) 
of this subclause shall only be approved, 

(i) where an application for leave has been 
submitted by an employee a reasonable time 
in advance; 

(ii) for the minimum period necessary to enable 
the union business to be conducted or 
evidence to be given; 

(iii) for those employees whose attendance is 
essential; 

(iv) when the operations of the organisation is not 
being unduly affected and the convenience of 
the employer impaired. 
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(2) (a) Leave of absence will be granted at the 
ordinary rate of pay; 

(b) The employer shall not be liable for any expenses 
associated with an employee attending to union 
business. 

(c) Leave of absence granted under this clause shall 
include any necessary travelling time in normal 
working hours. 

(3) (a) Nothing in this clause shall diminish the 
existing arrangements relating to the granting of paid 
leave for union business. 

(b) An employee shall not be entitled to paid leave to 
attend union business other than as prescribed by this 
clause. 

(c) The provisions of this clause shall not apply to 
special arrangements made between the parties which 
provide for unpaid leave for employees to conduct 
union business. 

(4) The provisions of this clause shall not apply 
when an employee is absent from work without the 
approval of the employer. 

25. — Trade Union Training Leave. 
(1) Subject to the provisions of this clause: 

(a) The employer shall grant paid leave of 
absence to employees who are nominated by their 
union to attend short courses conducted by the 
Australian Trade Union Training Authority. 

(b) Paid leave of absence shall also be granted to 
attend similar courses or seminars as from time to 
time approved by agreement between the parties. 

(2) An employee shall be granted up to a maximum 
of five days paid leave per calendar year for trade union 
training or similar courses or seminars as approved. 
However, leave of absence in excess of five days and up 
to 10 days may be granted in any one calendar year 
provided that the total leave being granted in that year 
and in the subsequent year does not exceed 10 days. 

(3) (a) Leave of absence will be granted at the 
ordinary rate of pay and shall not include shift 
allowances, penalty rates or overtime. 

(b) Where a public holiday or rostered day off 
(including a rostered day off as a result of working a 38 
hour week) falls during the duration of a course, a day 
off in lieu of that day will not be granted. 

(4) Subject to subclause (3) of this clause shift 
workers attending a course shall be deemed to have 
worked the shifts they would have worked had leave not 
been taken to attend the course. 

(5) The granting of leave pursuant to the provisions 
of subclause (1) of this clause is subject to the operation 
of the organisation not being unduly affected and to the 
convenience of the employer. 

(6) (a) Any application by an employee shall be 
submitted to the employer for approval at least four 
weeks before the commencement of the course, 
provided that the employer may agree to a lesser period 
of notice. 

(b) All applications for leave shall be accompanied 
by a statement from the relevant union indicating that 
the employee has been nominated for the course. The 
application shall provide details as to the subject, 
commencement date, length of course, venue and the 
authority which is conducting the course. 

(7) A qualifying period of 12 months in Government 
employment shall be served before an employee is 
eligible to attend courses or seminars of more than a 
half day duration. An employer may, where special 
circumstancxes exist, approve an application to attend 
a course or seminar where an employee has less than 12 
months' Government service. 

(8) (a) The employer shall not be liable for any 
expenses associated with an employee's attendance at 
trade union training courses. 

(b) Leave of absence granted under this clause shall 
include any necessary travelling time in normal 
working hours immediately before or after the course. 

26. — Compassionate Leave. 
An employee shall, on the death within Australia of a 

wife, husband, father, mother, brother, sister, child or 
step-child be entitled on notice of leave up to and 
including the day of the funeral of such relation and 
such leave shall be without deduction of pay for a 
period not exceeding the number of hours worked by 
the employee in two ordinary working days. Proof of 
such death shall be furnished by the employee to the 
satisfaction of the employer. 

Provided that payment in respect of compassionate 
leave is to be made only where the employee otherwise 
would have been on duty and shall not be granted in 
any case where the employee concerned would have 
been off duty in accordance with his roster, or on long 
service leave, annual leave, sick leave, workers' 
compensation, leave without pay or on a public 
holiday. 

For the purpose of this clause the words "wife" and 
"husband" shall include a person who lives with the 
employee as a de facto wife or husband. 

27. — Maternity Leave. 
(1) Eligibility for Maternity Leave. An employee who 

becomes pregnant shall, upon production to her 
employer of a certificate from a duly qualified medical 
practitioner stating the presumed date of her 
confinement, be entitled to unpaid maternity leave 
provided that she has had not less than 12 months' 
continuous service with the employer immediately 
preceding the date upon which she proceeds upon such 
leave. 

Maternity leave shall mean unpaid maternity 
leave. 

(2) Period of Leave and Commencement of 
Leave:— 

(a) Subject to subclauses (3) and (6) hereof, the 
period of maternity leave shall be for an unbroken 
period from 12 to 52 weeks and shall include a 
period of six weeks' compulsory leave to be taken 
immediately before the presumed date of 
confinement and a period of six weeks' compulsory 
leave to be taken immediately following 
confinement. 

(b) An employee shall, not less than 10 weeks 
prior to the presumed date of confinement, give 
notice in writing to the employer stating the 
presumed date of confinement. 

(c) An employee shall give not less than four 
weeks' notice in writing to her employer of the date 
upon which she proposes to commence maternity 
leave, stating the period of leave to be taken. 

(d) An employee shalll not be in breach of this 
clause as a consequence of failure to give the 
stipulated period of notice in accordance with 
paragraph (c) hereof if such failure is occasioned 
by the confinement occurring earlier than the 
presumed date. 

(3) Transfer to a Safe Job. Where in the opinion of a 
duly qualified medical practitioner, illness or risks 
arising out of the pregnancy or hazards connected with 
the work assigned to the employee make it inadvisable 
for the employee to continue at her present work, the 
employee shall, if the employer deems it practicable, be 
transferred to a safe job at the rate and on the conditions 
attaching to that job until the commencement of 
maternity leave. 

If the transfer to a safe job is not practicable, the 
employee may, or the employer may require the 
employee to, take leave for such period as is certified 
necessary by a duly qualified medical practitioner. 
Such leave shall be treated as maternity leave for the 
purposes of subclauses (7), (8), (9) and (10) hereof. 
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(4) Variation of Period of Maternity Leave:— 
(a) Provided the addition does not extend the 

maternity leave beyond 52 weeks, the period may 
be lengthened once only, save with the agreement 
of the employer, by the employee giving not less 
than 14 days' notice in writing stating the period by 
which the leave is to be lengthened. 

(b) The period of leave may, with the consent of 
the employer, be shortened by the employee giving 
not less than 14 days' notice in writing stating the 
period by which the leave is to be shortened. 

(5) Cancellation of Maternity Leave:— 
(a) Maternity leave, applied for but not 

commenced, shall be cancelled when the 
pregnancy of an employee terminates other than 
by the birth of a living child. 

(b) Where the pregnancy of an employee then 
on maternity leave terminates other than by the 
birth of a living child, it shall be the right of the 
employee to resume work at a time nominated by 
the employer which shall not exceed four weeks 
from the date of notice in writing by the employee 
to the employer that she desires to resume work. 

(6) Special Maternity Leave and Sick Leave:— 
(a) Where the pregnancy of an employee not 

then on maternity leave terminates after 28 weeks 
other than by the birth of a living child thne:— 
(i) she shall be entitled to such period of unpaid 

leave (to be known as special maternity leave) 
as a duly qualified medical practitioner 
certifies as necessary before her return to work, 
or 

(ii) for illness other than the normal consequen- 
ces of confinement she shall be entitled, either 
in lieu of or in addition to special maternity 
leave, to such paid sick leave as to which she is 
then entitled and which a duly qualified 
medical practitioner certifies as necessary 
before her return to work. 

(b) Where an employee not then on maternity 
leave suffers illness related to her pregnancy, she 
may take any paid sick leave as to which she is then 
entitled and such further unpaid leave (to be 
known as special maternity leave) as a duly 
qualified medical practitioner certifies as 
necessary before her return to work, provided that 
the aggregate of paid sick leave, special maternity 
leave and maternity leave shall not exceed 52 
weeks. 

(c) For the puiposes of subclauses (7), (8) and (9) 
hereof, maternity leave shall include special 
maternity leave. 

(d) An employee returning to work after the 
completion of a period of leave taken pursuant to 
this subclause shall be entitled to the position 
which she held immediately before proceeding on 
such leave or, in the case of an employee who was 
transferred to a safe job pursuant to subclause (3), 
to the position she held immediately before such 
transfer. 

(7) Maternity Leave and Other Leave Entitlements: 
Provided the aggregate of leave including leave taken 
pursuant to subclauses (3) and (6) hereof does not 
exceed 52 weeks. 

(a) An employee may, in lieu of or in conjunction 
with maternity leave, take any annual leave or 
long service leave or any part thereof to which 
she is then entitled. 

(b) Paid sick leave or other paid authorised award 
absences (excluding annual leave or long 
service leave), shall not be available to an 
employee during her absence on maternity 
leave. 

(8) Effect of Maternity Leave on Employment. 
Notwithstanding any award or other provision to the 
contrary, absence on maternity leave shall not break the 
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continuity of service of an employee, but shall not be 
taken into account in calculating the period of service 
for any purpose of the award. 

(9) Termination of Employment:— 
(a) An employee on maternity leave may 

terminate her employment at any time during 
the period of leave by notice given in 
accordance with this award. 

(b) An employer shall not terminate the 
employment of an employee on the grounds of 
her pregnancy or of her absence on maternity 
leave, but otherwise the rights of an employer 
in relation to termination of employment are 
not hereby affected. 

(10) Return to Work After Maternity Leave:— 
(a) An employee shall confirm her intention of 

returning to her work by notice in writing to 
the employer given not less than four weeks 
prior to the expiration of her period of 
maternity leave. 

(b) An employee, upon the expiration of the 
notice required by paragraph (a) hereof, shall 
be entitled to the position which she held 
immediately before proceeding on maternity 
leave or, in the case of an employee who was 
transferred to a safe job pursuant to subclause 
(3), to the position which she held immediately 
before such transfer. Where such position no 
longer exists but there are other positions 
available for which the employee is qualified 
and the duties of which she is capable of 
performing, she shall be entitled to the 
position most closely comparable in status 
and wage to that of her former position. 

(11) Replacement Employees:— 
(a) A replacement employee is an employee 

specifically engaged as a result of an employee 
proceeding on maternity leave. 

(b) Before an employer engages a replacement 
employee under this subclause, the employer 
shall inform that person of the temporary 
nature of the employment and of the rights of 
the employee who is being replaced. 

(c) Before the employer engages a person to 
replace an employee temporarily promoted or 
transferred in order to replace an employee 
exercising her rights under this clause, the 
employer shall inform that person of the 
temporary nature of the promotion or transfer 
and of the rights of the employee who is being 
replaced. 

(d) Nothing in this subclause shall be construed 
as requiring an employer to engage a 
replacement employee. 

(e) A replacement employee shall not be entitled 
to any of the rights conferred by this clause 
except where her employment continues 
beyond the 12 months' qualifying period. 

28. — Jury Service. 
An employee required to attend for juiy service 

during his ordinary working hours shall be reimbursed 
by the employer an amount equal to the difference 
between the amount paid in respect to his attendance 
for such jury service and the amount of wage he would 
have received in respect of the ordinary time he would 
have worked inclusive of time worked for accrual 
purposes as prescribed in Clause (16) had he not been 
on jury service. 

An employee shall notify his employer as soon as 
possible of the date upon which he is required to attend 
jury service. Further, the employee shall give his 
employer proof of his attendance, the duration of such 
attendance, and the amount received in respect of such 
jury service. 
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29. — Distant Work. 
(1) Food and Accommodation Allowance. 

(a) On any job where it is reasonably necessary 
that a worker should live and sleep away from 
his normal place of residence, the following 
camping provisions shall apply, or the 
employer shall be responsible for providing 
reasonable food and accommodation or shall 
pay any expenses reasonably incurred by the 
employee in providing such food and 
accommodation. 

(b) (i) Where an employee is engaged as a 
regular employee of the permanent depot 
or workshop to which he has been 
transferred or engaged, his normal place 
of residence shall be deemed to be the 
place where he resides whilst working at 
or in the vicinity of such depot or 
workshop. 

(ii) The normal place of residence of 
employee being a regular employee of the 
Main Roads Department shall be 
deemed to be the recognised centre of the 
district in which he is employed or to 
which he has been permanently 
transferred. 

(iii) Subject to the preceding provisions of this 
paragraph an employees normal place of 
residence shall be deemed to be the place 
at which he was engaged. 

(iv) In the case of an employee transferred as 
referred to in placitam's (i) and (ii) of this 
paragraph, if an employee is a married 
man who desires his family to accompany 
him and because of lack of suitable 
accommodation in the vicinity of the 
depot, or as the case may be in the district 
centre, cannot do so, the parties may agree 
or, in default of agreement, the Board of 
Reference may determine an amount to 
cover food and accommodation 
expenses. 

(c) (i) An employee who is obliged under 
paragraph (a) of this subclause to camp at 
or reasonably close to the site of the work 
and is not provided free with food and 
accommodation referred to in the said 
paragraph, shall be paid an allowance of 
$43.98 per week or $1.61 per day for any 
period of employment less than one week. 
This allowance shall be reduced by $21.98 
per week, or 97 cents per day where the 
aforesaid rate applies in all cases where 
the employer at his own costs provides the 
employee with both a proper mess room 
and the cooking of the employee's food. 

(ii) The weekly rate of $43.98 and the 
aforementioned deduction of $21.98 shall 
apply notwithstanding that employee may 
return to his home at weekend. 

Provided that such employee does not 
absent himself without just cause from the job 
for any of the ordinary working hours or 
reasonable overtime required in such week 
otherwise a deduction of $ 1.35 per day may be 
made for each non working day and ordinary 
working day not fully worked in that week up 
to the maximum allowance prescribed. 

(iii) Where the employer provides a mess and 
cooking staff the deduction referred to in 
placitum (i) of this paragraph shall be made, 
unless otherwise agreed, notwithstanding that 
an employee may not avail himself of the mess 
facilities. 

(iv) The weekly allowance for an employee 
working north of latitude 26 degrees and 
camped 20 miles or more from the nearest 
town shall be increased by $11.28 in cases 
where the employee is obliged to batch. 

(d) A deduction of $1.35 per day may be made in 
respect of any employee coming under the 
provisions of paragraph (c) of this subclause for 
any absence coming within the provision of 
subclause (3) hereof, or for any absence of the 
employee on leave without pay. 

(e) When satisfactory accommodation, other 
than tents or huts is made available by the 
employer, the foregoing allowances may be 
reduced in the case of any employee, irrespective of 
the time spent in that accommodation, when the 
camp location is fixed for a period of six months or 
longer. The amount of such reduction shall be 
agreed upon by a representative of the respondent 
concerned and the union, or in the event of no 
agreement it shall be determined by the Board of 
Reference. 

(f) Pitching and Striking Camp — In cases 
where the nature of the work necessitates the 
pitching of a temporary camp, and when such 
camp is shifted to suit the requirements of the work, 
then the employer shall allow full pay for the actual 
time reasonably taken in striking and pitching 
camp and the erection of bunks. The employer or 
his representative shall decide as to what is a 
reasonable time for the striking and pitching, and 
payment shall be made accordingly. In the event of 
any dispute arising under this subclause, the same 
may be decided by a Board of Reference. 

(g) All other camping provisions shall be 
similar where reasonably practicable to those 
provided in Clause 20. — Camp Standards and 
Amenities of the AWU Construction, Maintenance 
and Services (WA Government) Award 1987. 

(2) Fares and Travelling Allowances to and from 
Distant Work:— 

(a) For the purpose of this subclause, the 
employer and the union, of which the employees 
concerned are members, or its representative may, 
by an agreement in writing signed by or on behalf 
of the parties, from time to time, fix for any 
particular job to which paragraph (a) of subclause 
(1) hereof refers a minimum period of engagement 
or a minimum period and a further period of 
engagement. If in any particular case the union 
concerned consents, such an agreement may be 
made between the employer and the individual 
employee and in circumstances in which, because 
of the place at which the employee is engaged or 
because the requisite time is not available, it is 
impracticable to obtain such consent from the 
union, such an agreement may be made between 
the employer and the individual employee without 
the union's consent but, in that latter case, the 
agreement so made shall be conditional upon the 
union subsequently approving thereof. Should an 
employer desire such a minimum period of 
engagement or such a minimum and a further 
period of engagement to be fixed but fail to reach 
agreement with the union thereon or should the. 
union refuse to approve of a conditional agreement 
made between the employer and an individual 
employee as hereinbefore provided the matter 
shall be referred to the Board of Reference, which 
shall thereupon fix such a minimum period of 
engagement or such a minimum and further 
period of engagement as the case may be. Any 
agreement made under the provisions of this 
paragraph, or any period fixed by the Board of 
Reference, shall not be regarded as varying in any 
way Clause 7. — Contract of Service but shall be 
merely for the purpose of determining the 
application of the succeeding paragraphs of this 
subclause. 

(b) Subject to the provisions of this subclause 
the employer shall pay all costs incurred by an 
employee in travelling to and from a job to which 
paragraph (a) of subclause (1) hereof refers from 
and to the place of engagement. Such costs shall be 
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limited to fares, which shall include sleeping berth 
accommodation, where such is reasonably 
necessary, transport of tools, meal money at the 
rate of $2.10 for each ordinary meal actually and 
reasonably required and paid for by the employee 
during such travelling and payment for travelling 
time (which shall include time waiting for 
transport connections and also ordinary working 
hours not worked after the employee has arrived at 
the job destination and made himself available for 
work) at ordinary time rates with a maximum of 
eight hours for any one day. 

Provided that any employee who is dismissed for 
misconduct, or who, within one week of 
commencing work, is dismissed for incompetence 
shall forfeit all rights under this subclause and any 
costs already incurred under this subclause by the 
employer in respect of that employee's travel to the 
job shall, to the extent that the same have not been 
satisfied by deductions from his wages made by the 
employer under paragraph (d) of this subclause, 
where that paragraph is applicable, remain a debt 
due from the employee to the employer and the 
amount thereof shall be retainable or recoverable 
by the employer from the employee in the same 
way as the debt referred to in subclause (d) of this 
clause. 

(c) The employee's fare from the place of 
engagement to the job shall be paid by the 
employer and the remainder of the costs incurred 
in travelling to the job, to which an employee is 
entitled under paragraph (b) of this subclause, 
shall be paid to the employee as soon as practicable 
after commencing work. 

(d) In any case in which a minimum period of 
engagement has been fixed in accordance with the 
provisions of paragraph (a) of this subclause, the 
employer may deduct from the employee's wages, 
by instalments, at a reasonable weekly rate, spread 
over the minimum period, an amount equal to the 
sum paid to the worker pursuant to paragraph (c) of 
this subclause but the aggregate amount of any 
such deductions shall be repaid by the employer to 
the employee if and when he completes the 
minimum period of engagement. If, in any such 
case, the employee without just cause does not 
continue in his employment in a proper manner 
until the completion of the minimum period of 
engagement, the difference between the amount 
paid to the employee under paragraph (c) of this 
subclause, and the aggregate amount of the 
deductions from his wages for the time being made 
under this paragraph, shall remain as a debt owing 
by the employee to the employer and to the extent 
of any such debt any wages due to the employee at 
the time the employment ends may be retained by 
the employer in settlement or part settlement of 
such debt, and if such wages are insufficient to 
settle the debt in full, the balance of such debt may 
be recovered by the employer from the employee in 
any court of competent jurisdiction. 

(e) Subject to the proviso to paragraph (b) of this 
subclause, an employee shall be entitled to be paid 
the costs incurred in respect of the return travelling 
from the job to his place of engagement referred to 
in paragraph (b) of this subclause— 
(i) if no minimum period of engagement has 

been fixed in accordance with the provisions 
of paragraph (a) of this subclause, when the 
employment finishes or so soon thereafter as 
such costs can be determined; 

(ii) if a minimum period of engagement has been 
fixed in accordance with the provisions of 
paragraph (a) of this subclause but no further 
period has been so fixed, only if and when the 
employment finishes (or so soon thereafter as 
such costs can be determined) after the 
employee has completed the minimum period 
of engagement; or 
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(iii) if both a minimum period and a further period 
of engagement has been fixed in accordance 
with the provisions of paragraph (a) of this 
subclause, only if and when the employment 
finishes (or so soon thereafter as such costs 
can be determined) after the employee has 
completed the minimum and further period of 
engagement. 

Provided that any employee who is 
dismissed for misconduct or who, within one 
week of commencing work, is dismissed for 
incompetence shall forfeit all rights under this 
subclause and any costs already incurred 
under this subclause by the employer in 
respect of that employee's travel to the job 
shall, to the extent that the same have not been 
satisfied by deductions from his wages made 
by the employer under paragraph (d) of this 
subclause, where that paragraph is applicable, 
remain a debt due from the employee to the 
employer and the amount thereof shall be 
retainable or recoverable by the employer 
from the worker in the same way as the debt 
referred to in subclause (d) of this clause. 

(1) Notwithstanding the provisions of 
paragraphs (d) and (e) of this subclause, in any case 
in which the employee has failed to complete the 
minimum period of engagement, or the minimum 
and further period of engagement in which there 
exists special circumstances which, in the opinion 
of the employer, or in the event of a dispute as to the 
sufficiency of such special circumstances, in the 
opinion of the Board of Reference, are sufficient to 
justify repayment of all or some part of the 
aggregate amount of deductions made by the 
employer from the wages of the employee or to 
justify the payment to the employee of all or some 
part of the costs incurred in returning from the job 
to his place of engagement, as the case may be, then 
that amount or those amounts, the repayment or 
payment ofwhich is so thought to be justified, shall 
be repaid or paid to the employee by the employee, 
so soon after the employment finishes as such 
amount or amounts can be determined. 

(g) In any case in which an employee is 
dismissed by the employer before completing the 
minimum period or the minimum and further 
period of engagement, unless such dismissal be for 
misconduct or unless it occurs within one week of 
the employee commencing work and is because of 
the employee's incompetency, the employee shall 
for the purpose of this subclause be deemed to have 
completed the minimum period, or the minimum 
and further period of engagement, as the case may 
be. 

(3) Return of Employee During Course of 
Employment 

(a) Employees transferred to or e'ngaged on 
temporary jobs of more than four months' 
duration away from their normal place of 
residence shall, if the employee elects to return to 
his normal place of residence at the weekend after 
three months' continuous service away from his 
normal place of residence in the employ of the one 
employer and thereafter at the end of each three 
monthly period, be paid a second-class return rail 
or road bus fare on the pay day which immediately 
follows the date on which he returns to the job, 
unless travelling facilities are provided. This shall 
not apply where the employee has visited his 
normal place of residence at the employer's 
expense during the three monthly period or where 
the employee's employment is to be terminated 
within 28 days of a three monthly period or to 
employees employed north of latitude 26 degrees 
South. 
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(b) When an employee has been engaged by the 
one employer for six months to work at a distant 
place from which it is not practicable to return to 
his normal place of residence at the end of three 
months he shall at the end of six months excepting 
where the employment is to be terminated within 
28 days of such six months be granted one day's 
leave without pay to enable him to return to his 
normal place of residence during such long 
weekend, and unless travelling facilities are 
provided, he shall be paid a second-class return rail 
or road bus fare on the pay day which immediately 
follows the date on which he returns to the job: 

Provided that an employee on jobs in the area of 
the State north of latitude 26 degrees South shall 
after working continuously for an employer for six 
months without returning to his normal place of 
residence be paid an additional three days' pay and 
after working for an employer continuously for 12 
months excepting where the employment is to be 
terminated within 28 days of such 12 months be 
granted two days' leave without pay and be paid his 
return air fares between the job and his normal 
place of residence on the pay day immediately 
following his return to the job: 

Provided further that for any specified job in the 
area north of latitude 26 degrees South any other 
arrangement acceptable to the employees may be 
substituted for the foregoing provision with the 
consent of the union and the employer. 

(4) Employees Using Own Vehicles:— 
If it is so agreed between the parties, an amount equal 

to the fares which would have been reasonably incurred 
under subclause (2) or subclause (3) hereof may be paid 
to an employee who travels in any kind of conveyance 
of his own. 

30. — Location Allowance. 
(1) Employees working in the districts of the State 

described in subclause (2) of this clause shall be paid 
the allowance prescribed for that district. 

(2) The boundaries of the districts shall be: 
District: 
1. The area within a line commencing on coast; 

thence east along latitude 28 degrees to a point 
north of Tallering Peak; thence due south to 
Tallering Peak; thence south-east to Mt. Gibson 
and Burracoppin; thence to a point south-east at 
the junction of latitude 32 degrees and longitude 
119 degrees; thence south along longitude 119 
degrees to coast. 

2. That area within a line commencing on the 
south coast at longitude 119 degrees then east along 
the coast to longitude 123 degrees; then north along 
longitude 123 degrees to a point on latitude 30 
degrees thence west along latitude 30 degrees to the 
boundary of No. 1 District. 

3. The area within a line commencing on coast 
at latitude 26 degrees; thence along latitude 26 
degrees to longitude 123 degrees; thence south 
along longitude 123 degrees to the boundary of No. 
2 District. 

4. The area within a line commencing on the 
coast at latitude 24 degrees; thence east to the South 
Australian Border; thence south to the coast; 
thence along the coast to longitude 123 degrees; 
thence north to the intersection of latitude 26 
degrees; thence west along latitude 26 degrees to the 
coast. 

5. That area of the State situated between the 
latitude 24 degrees and a line running east from 
Camot bay to the Northern Territory Border. 

6. That area of the State north of a line running 
east from Camot Bay to the Northern Territory 
Border. 

(3) The weekly allowance payable to employees 
working in the districts of the State described in 
subclause (2) of this clause are as follows: 

District $ 
1 Nil 
2 7.00 
3 9.80 
4 15.50 
5 30.90 
6 37.80 

Provided that the allowance prescribed in 
Column A shall operate from the beginning of the 
first pay period commencing on or after 1 January 
1986. 

(4) Employees in the towns shown hereunder in the 
districts referred to in subclause (2) of this clause shall 
be paid the following allowances in lieu of the rates 
prescribed in subclause (3) of this clause. 
District Town $ 

1. Nil  Nil 
2. Kalgoorlie  2.30 

Ravensthorpe   9.30 
Norseman  9.30 
Salmon Gums  9.30 
Marvel Loch   9.30 
Esperance   9.30 

3. Meekathara  15.50 
Mount Magnet  15.50 
Wiluna   15.50 
Lavertpn  15.50 
Leonora  15.50 
Cue  15.50 

4. Warburton Mission  41.60 
Carnarvon   14.70 

5. Fitzroy Crossing  41.60 
Halls Creek  41.60 
Turner River Camp  41.60 
Nullagine    41.60 
Abydos Research Station   38.60 
Liveringa (Camballin)  38.60 
Marble Bar  38.60 
Wittenoom  38.60 
Port Hedland  33.90 

6. Nil  Nil 
Provided that the allowances prescribed in 

Column A shall operate from the beginning of the 
first pay period commencing on or after 1 January 
1986. 

(5) (a) A married male employee whose spouse is 
not employed by the Government shall be paid double 
the weekly allowance expressed herein for the district or 
town in which he is employed. 

(b) An employee, other than a married male 
employee, who supplies proof that he or she is the main 
support of relatives or dependants resident within the 
State shall be paid double the weekly allowance 
expressed herein for the district or town in which he or 
she is employed. 

(c) Provided that until the beginning of the first pay 
period commencing on or after 1 July 1980 the 
allowance referred to in this subclause shall be 150 per 
cent of the weekly allowance in lieu of the double 
allowance prescribed herein. 

(d) In no circumstances shall the weekly allowances 
paid to a married couple by Government employers 
exceed double the allowance prescribed herein nor be 
less than that amount. 

(6) The rates of allowance prescribed herein shall be 
adjusted every 12 months in accordance with variations 
in the Consumer Price Index for Perth for the period 
ending 31 December each year. The adjustment to the 
rates shall be effective from the beginning of the first 
pay period to commence on or after the 1st day of 
January in each year. 

(7) Where an employee is on annual leave, he shall 
be paid for the period of such leave the district 
allowance to which he would ordinarily be entitled. 
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(8) Where an employee is on long service leave or 
other approved leave with pay (other than annual leave) 
he shall only be paid district allowance for the period of 
such leave he remains in the district in which he is 
employed. 

(9) Liberty is reserved to the union to make 
application to amend this clause with respect to towns 
which attract allowances different from that applying 
generally to that district. 

(10) Nothing in this clause shall operate so as to 
reduce the district allowance being paid at the date of 
this order to any employee 

(11) Where an employee is provided with free board 
and lodging by the employer the allowances prescribed 
herein shall be reduced to two-thirds of the full 
allowance. 

31. — Provision of Applicances. 
(1) Builders' Labourers — Employers shall provide 

all necessary plant and tools free of charge. 
(2) Carpenters — The employer shall provide the 

following tools when they are required on the job: 
Dogs and clamps of all descriptions, bars of all 

descriptions, augers of all sizes, bits not ordinarily 
used in a brace, all hammers except claw hammers, 
glue pots and brushes, dowel plates, trammels, 
hand and thumb screws, soldering irons, spanners 
from three-quarters of an inch upwards and all 
power driven tools and machines and drill bits 
used in machines on construction jobs. 

(3) Painters — The employer shall provide all tools 
in connection with the painting trade, excepting putty 
knife, strippers, scissors, duster, paperhanging brush, 
roller, two lining fitches, a two-foot rule, hammer and 
hacking knife. 

(4) Sign writers — Signwriters shall provide 
themselves with a full set of pencils and fitches, rest 
stick, wash leather and a two-foot rule. 

(5) Plasterers — The employer shall supply all 
floating rules, darbies, trammels, centres, buckets and 
sieves. Stands for plasterers' mortarboards not less than 
two feet six inches from the ground or where practicable 
and safe from a scaffold level shall be provided for the 
plasterer by the employer when requested. 

(6) Plumbers:— 
(a) The following tools shall be provided by the 

employer: 
Metal pots, plumbing irons, mandrils, long 
dummies, stocks and dies for iron and brass 
pipes, cutters, all tongs over 12 inches, vices, 
hack saw blades, taps and chisels for brick and 
concrete; and 
the employer shall also supply all tools 
required for work to be performed on wrought 
iron and lead pipes over two inches in 
diameter and a worker shall supply only the 
usual kit bag of tools. 

(b) Plumbers shall supply themselves with all the 
tools set out hereunder: 
1-24 oz. claw hammer; 1-gimpy hammer; 1- 
ball pein hammer; 1-cross pein hammer; 1-18 
inch pinch bar; l-1/2 inch hand drill; 1-set twist 
drills, one-sixteenth inch to Va inch inclusive; 
1-ratchet wood brace; 1-set wood bits (rough 
cut) 1/4 inch, five-sixteenth inch, Vz inch, % 
inch, 1 inch, l-V-t inch, 1-10 inch wood rasp; T 
12 inch half round file; 1-10 inch round file; 1- 
plugging chisel; 1 -set star drills Vi inch, % inch, 
Vz inch, % inch; 1-set screwdrivers 6 inch, 8 
inch, 12 inch; 1-multi-pliers; 1-gas pliers; 1-18 
inch stilson wrench; 1-14 inch stilson wrench; 
1-14 inch footprints; 1-10 inch footprints; 1-12 
inch crescent spanner; 1-8 inch crescent 
spanner; 1-12 inch straight tin snips; 1-weiss 
snips; 1-steel compass 9 inch; 1-mitre square 8 
inch; 1-soldering head or 24 oz. soldering iron; 
1-24 inch spirit level; 1-line level; 1-100 foot 
nylon line; 1-plumb bob and line; 1-prick 
punch; l-rivet set; 1-grooving tool; l-flat lead 

dresser; l-lead bossing mallet; 1-benchbolt; 1- 
flaring block and drift Vz inch, % inch, 1 inch; 
l-Vz inch copper tube bending spring; T3/4 
inch copper rube bending spring; 1-hacksaw; 
1-gauging trowel; 1-nail bag; 1-12 foot tape 
(steel); 1-keyhole saw set; 1-set cold chisels 4 
inch, 6 inch, 8 inch, 12 inch; 1-set wood chisels 
Vz inch, % inch, 1 inch; 1-tool box and lock; 1- 
hand saw 26 inch. 

(7) Bricklayers — The employer shall supply scrutch 
combs and blades when required. 

(8) (a) A worker in receipt of a tool allowance shall 
provide himself with all necessary tools kept in suitable 
condition for the performance of his work (other than 
those tools to be provided by the employer in 
accordance with this clause). 

(b) An employee who fails to provide all such tools 
when required shall be guilty of a breach of this award 
and shall not be entitled to the tool allowance 
prescribed in Clause 9. — Wages until he complies with 
this clause. 

(9) (a) The employer shall supply all tools required 
for work to be performed by apprentices. 

(b) Where the employer supplies the apprentice with 
the usual kit of tools, other than those prescribed by this 
clause to be otherwise supplied by the employer, the 
employer shall be entitled to deduct any tool allowance 
payable under Clause 9(2) until the amount expended 
on the initial purchase has been recovered or the 
indenture completed whichever occurs first. 

(c) Where an apprentice successfully completes their 
indenture and has acquired the usual kit of tools as set 
out in this clause, the apprentice shall be entitled to 
retain that tool kit without deduction as their 
property. 

32. — Protection of Employees' Tools. 
(1) Carpenters and Joiners — The employer shall 

provide a waterproof and reasonably secure place 
where the employees' tools (when not in use) may be 
locked up apart from the employer's plant or 
material. 

(2) Other Employees — The employer shall, when 
practicable, provide a reasonably secure place on each 
job for the safekeeping of the employees' tools when not 
in use. 

(3) The employer shall indemnify an employee in 
respect of any tools of the employee stolen if the 
employer's failure to comply with this clause is a 
material factor in contributing to the stealing of the 
tools. 

33. — Change Room. 
Where no other reasonably suitable place is 

available, the employer shall (unless it is impracticable 
to do so) provide on each job, a suitable and convenient 
change room where the employees may change their 
clothes. The change room shall not be used for storing 
lime, cement or other similar materials. 

34. — Records. 
(1) The wages sheets of the employer shall be open 

for inspection at head office by the secretary or other 
duly accredited representative of the union upon 
reasonable notice being given of his desire to inspect 
same. 

(2) Where it is not reasonably practicable for the 
employee to inspect the pay sheet, the wages envelope 
shall set out the ordinary wages, overtime and all 
deductions. 

35. — Right of Entry. 
The Secretary or any other duly accredited 

representative of the union shall have the right to enter 
any place or any premises where employees are 
employed at any time during normal working hours or 
when overtime is being worked, for the purpose of 
interviewing employees, checking on wage rates, award 
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breaches or safety conditions or regulations so long as 
they do not unduly interfere with the work being 
performed by any employee during working time, and 
provided that they present themselves, with their 
authority as prescribed by this Award, to a 
representative of site management to pursuing their 
union duties on site. 

A representative of the union shall be a duly 
accredited representative if he is the holder for the time 
being of a certificate signed by the secretary of that 
organisation and bearing the seal of that organisation 
in the following form, or in a form not materially 
differing therefrom: 

This is to certify that  

(Name of Organisation)  
is a duly accredited representative of the 
abovenamed organisation for all purposes of this 
award made under the Industrial Relations Act 
1979. 

(Seal) Secretary 

Specimen signature of Holder  
(Strictly not transferable) 

36. — Posting of Award and Union Notices. 
No employer shall prevent an official of the union 

from posting a copy of this award or any union notice in 
a suitable place on any job. 

37. — Prohibition of Junior Employees. 
(1) Except as provided in subclause (2) hereof, the 

employment of junior employees (except apprentices) 
on any work which, if performed by an adult employee, 
would be subject to the provisions of this Award, is 
prohibited unless the consent of the appropriate union 
is in each case first obtained. If any junior employee 
(except an apprentice) is so employed, such employee 
shall be paid not less than the wage of an adult 
performing similar work. 

(2) A junior employee engaged on work for which an 
apprenticeship is provided for in this award and who is 
not registered as a probationer pursuant to regulation 5 
of the Apprenticeship Regulations, shall be paid not 
less than the wage prescribed in Clause 9. — Wages for 
adult employees performing similar work. 

Provided that this subclause shall not apply to any 
employee engaged with a view to apprenticeship. Such 
an employee shall be entitled to the rate prescribed by 
this award for an apprentice in his first year. 

38. — Mixed Functions. 
An employee engaged for more than two hours 

during one day on duties carrying a higher rate than his 
ordinary classification shall be paid the higher rate for 
such day. If for two hours or less during one day he shall 
be paid the higher rate for the time worked. 

39. — Introduction of Change. 
Employer's duty to notify 

(a) (i) Where an employer has made a definite 
decision to introduce major changes in 
production, program, organisation, 
structure or technology that are likely to 
have significant effects on employees, the 
employer shall notify the employees who 
may be affected by the proposed changes 
and their union or unions, 

(ii) Significant effects include termination of 
employment, major changes in the 
composition, operation or size of the 
employer's workforce or in the skills 

required; the elimination or diminution 
of job opportunities, promotion 
opportunities or job tenure; the alteration 
of hours of work; the need for retraining 
or transfer of employees to other work or 
locations and restructuring of jobs. 
Provided that where the Award makes 
provision for alteration of any of the 
matters referred to herein an alteration 
shall be deemed not to have significant 
effect. 

Employer's duty to discuss change, 
(b) (i) The employer shall discuss with the 

employees affected and their union or 
unions, inter alia, the introduction of the 
changes referred to in subclause (a) 
hereof, the effects the changes are likely to 
have on employees, measures to avert or 
mitigate the adverse effects of such 
changes on employees and shall give 
prompt consideration to matters raised 
by the employees and/or their unions in 
relation to the changes. 

(ii) The discussion shall commence as early 
as practicable after a firm decision has 
been made by the employer to make the 
changes referred to in subclause (a) 
hereof. 

(iii) For the purposes of such discussion, the 
employer shall provide to the employees 
concerned and their union or unions, all 
relevant information about the changes 
including the nature of the changes 
proposed; the expected effects of the 
changes on employees and any other 
matters likely to affect employees 
provided that any employer shall not be 
required to disclose confidential 
information the disclosure of which 
would be inimical to his/her/its 
interests. 

40. — Board of Reference. 
(1) The Commission hereby appoints, for the 

purpose of this award, a Board of Reference consisting 
of a Chairman and two other members who shall be 
appointed pursuant to section 48 of the Industrial 
Relations Act, 1979. 

(2) The Board of Reference is hereby assigned the 
function of determining any dispute between the parties 
in relation to any matter which under this award may be 
allowed, approved, fixed, determined or dealt with by a 
Board of Reference. 

Schedule A. — List of Respondents. 
Minister for Works. 
Minister for Health. 
Minister for Education. 
Minister for Lands. 
Minister for Agriculture. 
Minister for Conservation and Land Management. 
Minister for the Environment. 
Minister for Minerals and Energy. 
Minister for Water Resources. 
Rottnest Island Board. 
Royal Perth Hospital. 
Princess Margaret Hospital. 
Queen Elizabeth II Medical Centre. 
Fremantle Hospital. 
King Edward Memorial Hospital. 
State Housing Commission. 
Rural and Industries Bank. 
Department of Marine and Harbours. 
Commissioner for Main Roads. 
Zoological Gardens Board. 
State Batteries. 
Totalisator Agency Board. 
Curtin University. 
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Western Australian Meat Commission. 
Kings Park Board. 
Western Australian College of Advanced 

Education. 
Murdoch University. 
Art Gallery of Western Australia. 
Alcohol and Drug Authority. 
Perth Dental Hospital. 
Metropolitan Market Trust. 
Water Authority of Western Australia. 

Schedule B. — Memorandum of Agreement. 
The following provisions relating to Hours of Work 

are agreed between the parties. 
(1) That notwithstanding the provisions of the 

Award the ordinary hours of work may be varied in 
accordance with the following, provided that the 
average weekly hours worked do not exceed 38 hours. 

1.1 Provided that for employees employed at the 
Education Department, due to the operational 
requirements of the employer, employees will 
accumulate the rostered days off which will be 
taken as days in lieu during school vacation 
periods or another mutually agreed period. 
The employer and employee will mutually 
agree as to when the days in lieu of the rostered 
days off will be taken however, such leave will 
be taken subject to the routine maintenance 
requirements of the employer. 

All leave in lieu of the rostered days off will 
be taken as full day credit entitlements. An 
employee will not be entitled to such leave on a 
pro rata credit basis. 

Any dispute concerning the taking of leave 
in lieu of the rostered days off will be referred 
to a meeting of the employer and the Union 
concerned. 
Should an employee be required to work 
during such periods of leave no overtime will 
be paid and the employee by agreement with 
the employer will be re-rostered off duty at a 
mutually convenient period. 

(2) Employees working the 20 day work cycle shall 
accrue an entitlement of 0.4 of one hour per day whilst 
on sick leave towards his rostered day off. However, his 
sick leave entitlement will be debited by eight hours. 

(3) Workers* Compensation — 20 Day Work 
Cycle:— 

(i) Where an employee is on workers' 
compensation for periods for less than 
one complete 20 day work cycle, such 
employee will accrue towards and be paid 
for the succeeding rostered day off 
following such leave; 

(ii) An employee will not accrue rostered 
days off for periods of workers' 
compensation where such period of leave 
exceeds one or more complete 20 day 
work cycles; 

(iii) Where an employee is on workers', 
compensation for less than one complete 
20 day work cycle and a rostered day falls 
within the period, the employee will not 
be re-rostered for an additional day off. 

(4) Any annual leave, sick leave or long service leave 
entitlement accumulated to an employee as at the date 
of commencement of the 38 hour week shall be adjusted 
in hours in the ratio of 38 to 40. 

(5) For employees working the 20 day work cycle 
there will be no rostered days off duty applicable to 
employees whilst on leave without pay, nor shall any 
credit accumulate for such periods of leave. 

(6) As a result of the introduction of the new working 
hours, there will be no entitlement to payment for time 
accrued towards a rostered day off on either 
termination or dismissal, nor will there be any 
requirement to accumulate a full credit prior to being 
entitled to a rostered day off. All part-time and casual 
employees will be paid for hours actually worked. 

(7) For employees working the 20 day work cycle 
overtime provisions will not apply until after eight 
hours have been worked on each day. 

(8) Shift Work: Monday to Friday shift penalties 
apply to employees who are required to work on the 
rostered day off. 

(9) Stand By: Should stand by rates be applicable on 
an employees' rostered day off duty, then payment will 
be at the Monday to Friday rate. ' 

(10) Payment of Allowances and Overtime for 
Rostered Day Off: Allowances included in the Award 
shall be paid in accordance with the following:— 

10.1 Weekly allowances as prescribed in the Award 
shall not be reduced. 

10.2 Where, to meet the needs of the employer, the 
employee is required to work for the whole day 
on his/her rostered day off, no overtime will be 
paid and that employee will be re-rostered for 
another day off duty within 10 working days or 
for the Main Roads Department within the 
following fortnightly work cycle. A re-rostered 
day will be the first or last working day of the 
week unless another day is agreed between the 
employer and the employee. The work 
referred to in this subclause relates to a whole 
day's work. Should an employee be called out 
for less than one day then payment will be 
made in accordance with the Award 
provisions for call out on a Monday to 
Friday. 

(11) Agreed Trade Offs in Implementing the 38 Hour 
Week:— 

(i) There will be no wash up time prior to 
knocking off work for the day, however, 
employees may be permitted by their 
supervisors to wash after completing 
particularly dirty assignments as would 
normally be the case. 

(ii) There will be no afternoon tea break. 
(iii) Employees will be paid fortnightly either 

by cheque or into a bank account, 
building society or approved credit 
union. 

Provided that in the case of employees at the Perth 
Dental Hospital the following trade-offs will apply: 

(i) There will be no wash up time prior to 
knocking off work for the day, however, 
employees may be permitted by their 
supervisors to wash after completing 
particularly dirty assignments as would 
normally be the case. 

(ii) There will be no afternoon tea break. 
(iii) As there is a requirement to secure the 

hospital on additional holidays granted 
to public servants these holidays will be 
taken by employees in lieu of the rostered 
day off. 

(iv) Payment will be made fortnightly into a 
bank account. 

Provided that in the case of employees at the Royal 
Perth Hospital, King Edward Memorial Hospital, 
Fremantle Hospital, Sir Charles Gairdner Hospital, the 
following trade offs will apply: 

(i) There will be no wash up time prior to 
knocking off work for the day, however, 
employees may be permitted by their 
foreman to wash after completing 
particularly dirty assignments as would 
normally be the case. 

(ii) There will be no afternoon tea break. 
(iii) There will be no time off for collecting 

pays during normal working hours. 
Provided that in the case of employees of the Western 

Australian Meat Commission the following trade offs 
will apply: 

(i) There will be no afternoon tea break. 
(ii) Wash up time will be reduced from 15 

minutes to four minutes. 
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(iii) There will be no time off for collecting 
pays during normal working hours. 

Provided that in the case of employees at the Health 
Department the following trade offs will apply: 

(i) There will be no wash up time prior to 
knocking off work for the day, unless the 
employee has been on a job that entitles 
him to dirt money. 

(ii) There will be no afternoon tea break. 
Provided that in the case of employees at the Main 

Roads Department the following trade offs will 
apply: 

(i) One tea break per day. 
(ii) There will be no wash up time prior to 

knocking off work for the day, however, 
employees may be permitted by their 
foreman to wash after completing 
particularly dirty assignments as would 
normally be the case. 

(iii) By agreement between the employer and 
employee annual leave or annual and 
accumulated annual leave may be taken 
in not more than two periods but neither 
of such periods shall be less than two 
weeks. 

(iv) Employees will be paid fortnightly by 
cheque or into a bank account, building 
society or approved credit union 

Provided that in the case of the Albany Port Authority 
employees at the Geraldton Port Authority the 
following trade offs will apply: 

(i) There will be no afternoon tea break. 
(ii) There will be no time off for collecting pays 

during normal working hours. 
Provided that in the case of employees of the Western 

Australian College of Advanced Education the 
following trade offs will apply: 

(i) There will be no afternoon tea break. 
(ii) Employees will be required to commence 

and finish work at the work place and not 
the workshop. 

(iii) There will be no wash up time, however, 
staff may be permitted by their 
supervisors to wash after completing 
particularly dirty assignments as would 
normally be the case. 

Provided that in the case of employees at the 
Department of Agriculture the following trade offs will 
apply: 

(i) There will be no wash up time, however, 
staff may be permitted by their foreman to 
wash after completing particularly dirty 
assignments as would normally be the 
case. 

(ii) There will be no afternoon tea break. 
(iii) There will be no time off for collecting 

pays during normal working hours. 
Provided that in the case of employees at the 

Zoological Gardens Board the following trade offs will 
apply: 

(i) There will be no wash up time pnor to 
knocking off work for the day, however, 
employees may be permitted by their 
foreman to wash after completing 
particularly dirty assignments as would 
normally be the case. 

(ii) There will be no afternoon tea break. 
Provided that in the case of employees at the State 

Batteries Branch of the Mines Department the 
following trade offs will apply: 

(i) There will be no wash up time prior to 
knocking off work for the day, however, 
employees may be permitted by their 
foreman to wash after completing 
particularly dirty assignments as would 
normally be the case. 

(ii) There will be no afternoon tea break. 
(iii) There will be no time off for collecting 

pays during normal working hours. 
Provided that in the case of employees at the 

Metropolitan market Treust the following trade offs will 
apply: 

(ii) The morning tea break will be taken in 
accordance with Clause 18. — Rest Period 
of the Award. 

Provided that in the case of employees at the Art 
Gallery of Western Australia, the following trade offs 
will apply: 

(i) Only five minutes a day will be allowed 
within the normal working hours for 
bench clean up duty. 

(ii) The morning tea break will be taken in 
accordance with Clause 18. — Rest Period 
of the Award. 

(iii) There will be no afternoon tea break. 
(iv) There will be no time off for collecting 

pays during normal working hours. 
Provided that in the case of employes at Curtin 

University the following trade offs will apply: 
(i) There will be no afternoon tea break. 
(ii) There will be no time off for collecting 

and cashing of pay cheques during 
normal working hours. Arrangements 
will be made on the campus for 
employees to collect and cash pay 
cheques during the lunch break. 

(iii) Buses transporting employees to the work 
place on the campus will leave prior to 
commencement time. 

Provided that in the case of employees at Homewest 
the following trade offs will apply: 

(i) There will be no afternoon tea break. 
(ii) The morning tea break will be taken in 

accordance with Clause 28. — Rest 
Period. 

(iii) Employees will be paid fortnightly either 
by cheque or into a Bank account. 
Building Society or approved Credit 
Union. Where employees are paid by 
cheque the cheque will be either posted to 
the employee or the employee will be 
responsible for collecting the cheque in 
his own time. 

Schedule C. 
Notwithstanding the provisions of Clause 14. — 

Special Rates of this award, the following allowances 
shall be paid to maintenance employees employed at 
hospitals listed hereunder:— 
(1) (a) For work performed in a hospital 

environment — $8.20 per week. 
(b) For disabilities associated with work 

performed in— 
Difficult access areas; 
Tunnel complexes; 
Areas with great temperature variation — 
$2.80 per week. 
Princess Margaret Hospital 
King Edward Memorial Hospital. 
Sir Charles Gairdner Hospital 
Royal Perth Hospital 
Fremantle Hospital 

(2) For work performed in a hospital environment — 
$5.40 per week. 

Kalgoorlie Hospital 
Osborne Park Hospital 
Albany Hospital 
Bunbury Hospital 
Geraldton Hospital 
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Mt. Henry Hospital 
North am Hospital 
Swan Districts Hospital 
Perth Dental Hospital 

(3) For work performed in a hospital environment — 
$4.00 per week. 

Bentley Hospital 
Derby Hospital 
Narrogin Hospital 
Port Hedland Hospital 
Rockingham Hospital 
Sunset Hospital 
Armadale Hospital 
Broome Hospital 
Busselton Hospital 
Carnarvon Hospital 
Collie Hospital 
Esperance Hospital 
Katanning Hospital 
Merredin Hospital 
Murray Hospital 
Warren Hospital 
Wyndham Hospital 

(4) The monetary amounts prescribed in this Order 
shall be adjusted in accordance with any decision of the 
Commission in Court Session which alters wage rates 
generally following movements in the Consumer Price 
Index and which is subsequently reflected by 
amendment to the allowances contained in Clause 14. 
— Special Rates and Provisions of the Building Trades 
(Government) Award No. 31A of 1966. 

Apendix A. 
Asbestos Eradication. 

(1) Application: This Appendix shall apply to 
employees engaged in the process of asbestos 
eradication on the performance of work within the 
scope of this award. 

(2) Definition: Asbestos eradication is defined as 
work on or about buildings, involving the removal or 
any other method of neutralisation of any materials 
which consist of, or contain asbestos. 

(3) Control: All aspects of asbestos work will meet as 
a minimum standard the provisions of the National 
Health and Medical Research Council codes, as varied 
from time to time, for the safe demolition/removal of 
asbestos based materials. 

Without limiting the effect of the above provision, 
any person who carried out asbestos eradication work 
shall do so in accordance with the legislation/ 
regulations prescribed by the appropriate authorities. 

(4) Operation: This Appendix shall come into 
operation from the first pay period to commence on or 
after 2 May 1984. 

(5) Rate of Pay: In addition to the rates prescribed in 
this Award, an employee engaged in asbestos 
eradication (as defined) shall receive 97 cents per hour 
worked in lieu of Special Rates prescribed in Clause 13 
with the exception of subclauses (14), (15), (2), (37) and 
(24) of Clause 13. 

(6) Protection of Employees: Respiratory 
Protection: Respiratory Protective equipment, 
conforming to the relevant parts of the appropriate 
Australian Standard (i.e. 1716 "Specification of 
Respiratory Protective Devices") shall be worn by all 
personnel during work involving eradication of 
asbestos. 

(7) Other Conditions: The conditions of 
employment, rates and allowances except so far as they 
are otherwise specified in this Appendix, shall be the 
conditions of employment, rates and allowances of the 
Award as varied from time to time. 

This Appendix shall not apply to employees engaged 
on the removal of asbestos ceiling insulation and 

renovation work on houses owned by the United States 
Navy at Exmouth and who are receiving the allowance 
prescribed on 23 February by Mr Commissioner 
Coleman Print F4597. 

AWARDS/AGREEMENTS — 

Consolidation by Registrar — 
HOSPITAL SALARIED OFFICERS (PRIVATE 

HOSPITALS) AWARD No. 28 of 1977 

PURSUANT to section 93(6) of the Industrial Relations 
Act 1979 the following award has been consolidated 
and is published hereunder for general information. 

(Sgd.) J. CARRIGG, 
Registrar. 

Award No. 28 of 1977 

' 1.—Title. 
This award shall be known as the Hospital Salaried 

Officers (Private Hospitals) Award 1980 and shall 
replace the Hospital Salaried Officers (St John of God 
Hospital) Award No. 16 of 1970. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
2A. State Wage Principles—September 1988. 
3. Scope. 
4. Area. 
5. Term. 
6. Right of Entry. 
7. Definitions. 
8. Inspection of Salary Record. 
9. Contract of Service. 

10. Payment of Salaries. 
11. Higher Duties. 
12. Hours. 
13. Overtime. 
14. Meal Money. 
15. Holidays and Annual Leave. 
16. Compassionate Leave. 
17. Sick Leave. 
18. Maternity Leave. 
19. Long Service Leave. 
20. Motor Vehicle Allowances. 
21. Travelling. 
22. Protective Clothing and Uniforms. 
23. Part-Time Employees. 
24. Temporary Employees. 
25. Shiftwork. 
26. Notices. 
27. Non-Reduction. 
28. Liberty to Apply. 
29. Salaries. 
30. Calculation of Penalties. 
31. Effect of 38 Hour Week. 

Schedule of Respondents. 

2A.—State Wage Principles— 
September 1988. 

(1) An employer on whom this award .is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary the 
conditions of employment applicable to an employee 
on that date so as to increase that employer's labour 
costs, except to the extent that any such increase has 
been authorised by the Commission after that date. 
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(2) It is a term of this Award that the Union under- 
takes, until 1 July 1989 not to pursue any extra claims, 
award or overaward, except when consistent with the 
State Wage Principles. 

3.—Scope. 
(1) Subject to subclause (2) of this clause this award 

shall apply to employees engaged in clerical, technical, 
supervisory, administrative or professional capacities 
by the operators of private hospitals. 

(2) Subject to Clause 1.—Title of this Award, this 
award shall not apply to employees and employers 
bound by awards to which at the date of this award the 
Hospital Salaried Officers Association of Western Aus- 
tralia (Union of Workers) is a party. 

4.—Area. 
This award shall operate throughout the state of Wes- 

tern Australia in the areas occupied and conducted as 
private hospitals by employers bound by this award. 

5.—Term. 
The term of this award shall be for a period of one 

year on and from the 18th day of November 1980. 

6.—Right of Entry. 
(1) An accredited representative of the Union shall 

be entitled to enter the business premises of the 
employer and interview an employee subject to the 
following: 

(a) on arrival at the workplace the union rep- 
resentative shall seek permission to enter the 
premises from the employer or his senior 
representative. 

(b) agreement between the union representative 
and the employer shall be sought as to where 
and subject to what conditions the employee 
may be interviewed or work inspected. 

(2) Failing agreement on the foregoing, the following 
shall apply: 

On giving prior notice in writing or by telephone 
to the employer or his appointed representative, or 
failing that person being available, the most senior 
person in charge of the establishment, an 
accredited representative of the Union shall be 
entitled to enter the business premises of the 
employer to interview an employee during the 
recognised meal period, provided that this right 
shall not be exercised without the consent of the 
employer more than once in any one week, 
however the employer does not have the right to 
refuse the first occasion in any one week provided 
prior notice has been given. If access has not been 
gained in accordance with the provisions of this 
clause then the union representative shall leave 
immediately upon a request from the employer or, 
his appointed representative or senior person in 
charge. 

7.—Definitions. 
"Accrued Day(s) Off means the paid days off accru- 

ing to an employee resulting from an entitlement to the 
38 hour week as prescribed by Clause 12.—Hours of this 
Award. 

"Casual Employee" means an employee engaged for 
a period of less than one month. Where the employment 
continues beyond one month, he/she shall be deemed 
to be a temporary employee from the end of that 
month. 

"Temporary Employee" means an employee engaged 
for a specific period or periods longer than one month 
but less than 12 months. 

8.—Inspection of Salary Record. 
A record shall be kept in the premises occupied by the 

employer wherein shall be entered:— 
(1) The name and address of each employee. 
(2) The age of the employee. 
(3) The date of commencement of the employee 

with the employer. 
(4) The daily hours including overtime, if any, of 

each employee. 
(5) The fortnightly salary paid including over- 

time, if any, to each employee and the employee's 
signature acknowledging such payment if 
correct. 

(6) The leave taken for any reason, and any 
deductions made from the employee's salary 
agreed to by the employee and any deductions 
made for taxation purposes. 

Such records shall be kept open to inspection by the 
duly accredited representative of the Union during the 
usual business hours. 

9.—Contract of Service. 
(1) The contract of service shall be by the fortnight in 

the case of Clerical and Technical employees and by the 
month in the case of other employees. 

Such contract of service may be terminated by two 
weeks' (or one month's) notice as the case may be on 
either side given in writing on any day or by the pay- 
ment or forfeiture as the case may be of two weeks' (or 
one month's) salary as the case may be. 

The provisions of this clause shall apply to a tem- 
porary employee. 

(2) Notwithstanding the provisions of subclause (1) 
of this clause the employer may at any time, without 
prior notice, dismiss an employee for serious 
misconduct. 

10.—Payment of Salaries. 
(1) Salaries shall be paid by cheque, direct transfer or 

cash at the employer's discretion following consulta- 
tion with the employees. 

(2)(a) (i) Where the employer requires the 
employee to establish an account for the 
purpose of receiving his/her salary the 
employee shall pay the costs associated 
with the establishment and maintenance 
of such accounts. 

(ii) The employer may require such an 
account to be established at a major bank 

v or building society. 
(b) In respect of transfer fees associated with the 

transfer of funds from the employer's bank to any bank 
or financial institution, such fees shall be paid by the 
employer. 

(3) Salaries shall be paid fortnightly and shall be 
computed by dividing the annual salary rate by 313 and 
multiplying the result by 12. 

(4) The hourly rate shall be calculated by dividing 
the fortnightly salary by 80. 

(5) Accrued Day's Off shall be paid at the ordinary 
rate of pay, exclusive of penalties, which an employee 
would normally receive for his/her class of work. 

11.—Higher Duties. 
(1) An employee who is capable of performing and 

does perform all duties of a position which carries a 
higher rate of pay for a period of not less than four hours 
shall be paid the higher minimum rate appropriate to 
the position whilst relieving in that higher class of 
work. 

(2) Notwithstanding the provisions of this clause, 
payment for higher duties shall not apply to an 
employee required to act in another position whilst the 
permanent employee is on a single Accrued Day Off as 
prescribed by subclause (1) paragraphs (a)(ii) and (b) of 
Clause 12.—Hours of this Award. 
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12.—Hours. 
(1) From 1 July 1985, and subject to the provisions of 

this award, the ordinary working hours (exclusive of 
meal intervals) shall be an average of 38 hours per week 
with the hours actually worked being 40 per week to be 
worked in not more than eight hours per day on Mon- 
day to Friday inclusive between the hours of 8.00 a.m. 
and 5.30 p.m. 

Except where provided elsewhere, the ordinary hours 
shall be worked— 

(a) With two hours of each week's work accruing 
as an entitlement to a maximum of 12 accrued 
days off in each 12 month period. The accrued 
days off shall be taken: 

(i) In a minimum period of one week 
made up of five consecutive accrued 
days off in conjunction with a period of 
Annual Leave or at a time mutually 
acceptable to the employer and 
employee; or 

(ii) As single day absences at a time suit- 
able to the employer and subject to at 
least two days notice being given to 

.. the employee. 
(b) with 0.4 of an hour per day accruing as an 

entitlement to take the 20th day in each cycle 
as an Accrued Day Off in conjunction with 
other days off. 

Provided that an employee who, at the com- 
pletion of a 20 day work cycle, has not accrued 
sufficient hours to enable him to take a full 
paid shift off duty, shall continue past the 20 
day work cycle until sufficient hours have 
accrued to enable him to take a full paid shift 
off duty. 

(2) By agreement between the Union and an 
employer the ordinary hours of an employee, in lieu of 
the provisions of subclause (1) hereof, may be worked 
within a 10 day, two week cycle, with an adjustment to 
hours worked to enable 76 hours to be worked over nine 
and one half days of the two week cycle and an entitle- 
ment to take the other half day in each cycle as an 
accrued half day off. 

(3) An employer and employee may by agreement 
substitute the Accrued Day Off the employee is to take 
off for another day in which case the Accrued Day Off 
shall become an ordinary working day. 

(4) By agreement between the employer and the 
employee, in lieu of the provisions of subclauses (1) and 
(2) hereof, the hours of work may be worked as an actual 
38 hour week without accrual of time off. 

(5) Notwithstanding the provisions of subclauses (1) 
and (2) hereof, where, immediately prior to 1 July 1985, 
an officer's ordinary full time hours of duty were 38 or 
less per week, then such officer shall continue to work 
those ordinary full time hours without accrual of 
time off. 

(6) Any dispute regarding the method of 
implementation as prescribed in subclauses (l)-(5) 
hereof may be referred to the Western Australian Indus- 
trial Relations Commission for determination. 

(7) The provisions of this clause shall apply to a part- 
time employee in the same proportion as the hours 
normally worked bear to a full-time employee. 

(8) Each meal interval shall not be less than one 
hour's duration unless the employer and the Union 
agree that a lesser period may be taken. 

(9) The lunch interval shall be taken between 11.30 
a.m. and 2.30 p.m. at a time agreed between the 
employer and the employee. 

(10) An employee shall be entitled to one paid break 
of 10 minutes' duration each day, either in the morning 
or in the afternoon at the discretion of the employer. 

Provided that the entitlement shall not apply on 
those occasions where patients' requirements are such 
that a break cannot reasonably be taken. 

13.—Overtime. 
(1) Except as hereinafter provided, all time worked at 

the direction of the employer outside an employee's 
ordinary hours shall be paid for at the rate of time and 
one half for the first two hours and double time there- 
after. Provided that overtime rates shall not apply until 
after eight ordinary hours have been worked on each 
day. 

(2) All time worked at the direction of the employer 
on a Saturday after 12 noon or a Sunday shall be paid 
for at the rate of double time. 

Provided that in the case of employees employed by 
St John of God Hospital, Subiaco, all time worked at the 
direction of that employer on a Saturday prior to 12 
noon shall also be paid for at the rate of double time. 

(3) All time worked at the direction of the employer 
outside the employee's ordinary working hours pre- 
scribed in Clause 12.—Hours on a public holiday shall 
be paid for at the rate of double time and one-half. 

(4) In lieu of payment for overtime an employee, on 
request, shall be allowed time off proportionate to the 
payment to which he is entitled up to a maximum of five 
days per annum. 

Time off shall be taken at a time convenient to the 
employer. If the employer agrees, an employee may take 
time off in excess of five days per annum. 

(5) An employee who is required to work more than 
two hours overtime on any day shall be allowed an 
unpaid break of at least 30 minutes after the completion 
of two hours overtime. 

(6) (a) For the purposes of this award an employee is 
on-call when he is directed by the employer to remain at 
such a place as will enable the employer to readily con- 
tact him during the hours when he is not otherwise on 
duty. In so determining the place at which the employee 
shall remain, the employer may require that place to be 
within a specified radius from the hospital. 

(b) (i) A worker shall be paid an hourly allowance 
equal to 18.75 per cent of one-fortieth of the 
minimum weekly salary rate prescribed from 
time to time for a Medical Laboratory 
Technologist. Provided that payment in 
accordance with this paragraph shall not be 
made with respect to any period for which pay- 
ment is otherwise made in accordance with 
the provisions of this clause when the worker 
is recalled to work. 

(ii) Where the employer supplies the employee 
with a long-range beeper, the employee shall 
be paid 75 per cent of the rate prescribed in 
placitum (i) of this paragraph. 

(7) The allowances referred to in subclause (6) shall 
be in addition to any salary to which the employee is 
entitled. 

(8) (a) If an employee is recalled to work for any pur- 
pose he shall be paid a minimum of two hours at the 
appropriate overtime rate but he shall not be obliged to 
work for two hours if the work for which he was recalled 
is completed in less time, provided that if an employee is 
called out within two hours of starting work on a pre- 
vious call he shall not be entitled to any further payment 
for the time worked within that period of two hours. 

(b) If an employee is recalled to work he shall be pro- 
vided with transport, free of charge, from his home to 
the place of employment and return, or, be paid the car 
allowance provided in Clause 20.—Motor Vehicle 
Allowances of this Award. 

(9) For the purpose of assessing overtime each day 
shall stand alone. 

14.—Meal Money. 
Where an employee is required to work overtime and 

such overtime is worked for a period of at least two 
hours in excess of the required daily hours of work the 
employee shall be provided with a meal free of cost or 
shall be paid the sum of $2.50 as meal money. . 
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This clause shall not apply where the employee has 
been advised of the necessity to work overtime on the 
previous day or earlier. 

15.—Holidays and Annual Leave. 
(1) (a) The following days or the days observed in 

lieu shall, subject as hereinfter provided, be allowed as 
holidays without deduction of pay, namely:— 

New Year's Day, Australia Day, Good Friday, 
Easter Monday, Anzac Day, Labour Day, Founda- 
tion Day, Sovereign's Birthday, Christmas Day 
and Boxing Day. 

Provided that another day may be taken as a holiday 
by arrangement between the parties in lieu of any of the 
days referred to in that subclause. 

In such cases time and one-half shall be paid during 
ordinary hours worked on any of the above- 
mentioned holidays. 

(b) Where any of the days mentioned in paragraph 
(a) hereof falls on a Saturday or a Sunday, such holiday 
shall be observed on the next succeeding Monday and 
where Boxing Day falls on a Sunday or a Monday, such 
holiday shall be observed on the next succeeding Tues- 
day; in each case the substituted day shall be deemed a 
holiday without deduction of pay in lieu of the day for 
which it is substituted. 

(c) An employee who is instructed to hold himself 
on-call in accordance with subclause (6) of Clause 13.— 
Overtime on a day observed as a public holiday during 
the ordinary working hours shall be paid the on-call 
allowance prescribed by subclause (5) of Clause IB- 
Overtime. An employee referred to in this subclause 
shall be paid at the rate of double time and one half for 
work performed during his ordinary hours prescribed 
in Clause 12.—Hours of this Award and given time off 
equivalent to the time actually worked, to be taken at a 
time convenient to the employer. 

(2) Except as hereafter provided, a period of four 
consecutive weeks leave shall be allowed to an 
employee by the employer after each period of 12 
months continuous service. 

(3) The employee shall be paid for any period of 
annual leave prescribed by this clause, at his ordinary 
rate of salary at the time of taking such leave. 

(4) If any award holiday falls within an employee's 
period of annual leave and is observed on a day which 
in the case of that employee would have been an 
ordinary working day there shall be added to that 
period one day being an ordinary working day for each 
such holiday observed as aforesaid. 

(5) (aj After one month's continuous service in any 
qualifying 12 monthly period an employee whose 
employment terminates shall, subject to the provisions 
of paragraph (b) of this subclause, be paid one-third of a 
week's pay at his ordinary rate of salary in respect of 
each completed month of service in that qualifying 
period. 

(b) Where an employee is justifiably dismissed for 
serious misconduct during any qualifying 12 monthly 
period the provisions of paragraph (a) of this subclause 
do not apply in respect of any completed month of 
service in that qualifying period. 

(6) (a) The annual leave prescribed in subclause (2) 
of this clause may be split into more than one 
portion: 

(i) where the 12 Accrued Day(s) Off are taken in 
conjunction with annual leave, by the 
employer once per annum provided that no 
portion is less than two weeks, 

(ii) By agreement between the employer and the 
employee provided that no portion is less than 
one day. Provided further that the maximum 
number of single day absences allowable 
during any 12 month accrual period shall be 
five. 

(b) Any dispute arising out of this clause in relation 
to splitting or not splitting an employee's annual leave 
entitlement, if not resolved by agreement between the 
employer, the employee and the Union, shall be 
referred to the WA Industrial Relations Commission 
for determination. 

(7) (a) When an employee proceeds on annual 
leave, he shall be paid a loading of l71/2 per cent of his 
ordinary salary for four weeks at the time of taking 
such leave. 

If an employee takes annual leave in two or more 
periods he shall be paid one-twentieth of the loading for 
each day of leave at the time of taking each period of 
leave. 

(b) The loading prescribed in this subclause shall 
not apply to proportionate annual leave on 
termination. 

(8) (a) The annual leave prescribed by this clause 
may be given and taken before the completion of 12 
months' continuous service as prescribed by subclause 
(2) of this clause. 

(b) If the services of an employee terminate and the 
employee has taken a period of leave in accordance 
with this subclause and if the period of leave so taken 
exceeds that which would become due pursuant to sub- 
clause (4) of this clause the employee shall be liable to 
pay the amount representing the difference between the 
amount received by him for the period of leave taken in 
accordance with this subclause and the amount which 
would have accrued in accordance with subclause (4) of 
this clause. The employer may deduct this amount from 
moneys due to the employee by reason of the other pro- 
visions of this award at the time of termination. 

(9) Any time in respect of which an employee is 
absent from work, except time for which that employee 
is entitled to claim paid sick leave or the first calendar 
month of any absence on workers' compensation, or 
any absence on annual leave, long service leave or com- 
passionate leave, shall not count for the purpose of 
determining annual leave entitlements. 

16.—Compassionate Leave. 
(1) An employee shall on the death within Australia 

of a wife, husband, mother, father, brother, sister, child 
or stepchild be entitled on notice to leave up to and 
including the day of the funeral of such relation, and 
such leave shall be without deduction of pay for a 
period not exceeding two working days. 

Proof of such death shall be furnished by the 
employee to the satisfaction of the employer if he so 
requests. 

Provided that this clause shall have no operation 
while the period of entitlement of leave under it co- 
incides with other periods of leave. 

(2) For the purposes of this clause the words "wife" 
and "husband" shall include a person who lives with 
the employee as a de-facto wife or husband. 

(3) An employee shall not be entitled to claim pay- 
ment for compassionate leave on a day when that 
employee is absent on an Accrued Day(s) Off in accord- 
ance with the provisions of subclauses (1) and (2) of 
Clause 12.—Hours of this Award. 

(4) An employee, whilst on compassionate leave pre- 
scribed by this clause shall continue to accrue an 
entitlement to an Accrued Day(s) Off as prescribed in 
subclauses (1) and (2) of Clause 12.—Hours of this 
Award. 

17.—Sick Leave. 
(1) (a) An employee who is unable to attend or 

remain at his place of employment during the ordinary 
hours of work by reason of personal ill health or injuiy 
shall be entitled to payment during such absence in 
accordance with the following provisions. 

(b) Entitlement to payment shall accrue at the rate of 
one-sixth of a week for each completed month of service 
with the employer. 
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(c) If in the first or successive years of service with the 
employer an employee is absent on the ground of 
personal ill health or injury for a period longer than his 
entitlement to paid sick leave, payment may be adjusted 
at the end of that year of service, or at the time the 
employee's services terminate, if before the end of that 
year of service, to the extent that the employee has 
become entitled to further paid sick leave during that 
year of service. 

(2) The unused portions of the entitlement to paid 
sick leave in any one year shall accumulate from year to 
year and subject to this clause may be claimed by the 
employee if the absence by reason of personal ill health 
or injury exceeds the period for which entitlement has 
accrued during the year at the time of the absence. Pro- 
vided that an employee shall not be entitled to claim 
payment for any period exceeding 10 weeks in any one 
year of service. 

(3) To be entitled to payment in accordance with this 
clause the employee shall as soon as reasonably practic- 
able advise the employer of his inability to attend for 
work, the nature of his illness or injury and the 
estimated duration of the absence. Provided that such 
advice, other than in extraordinary circumstances shall 
be given to the employer within 24 hours of the com- 
mencement of the absence. 

(4) The provisions of this clause do not apply to an 
employee who fails to produce a certificate from a 
medical practitioner dated at the time of the absence or 
who fails to supply such other proof of the illness or 
injury as the employer may reasonably require 
provided that the employee shall not be required to pro- 
duce a certificate from a medical practitioner with res- 
pect to absences of two days or less unless after two such 
absences in any year of service the employer requests in 
writing that the next and subsequent absences in that 
year if any, shall be accompanied by such certificate. 
Provided that where an employee has had two absences 
on paid sick leave adjacent to other days off duty within 
a period of 12 months the employer may request in writ- 
ing that any further absences adjacent to days off be 
accompanied by such certificate. Provided that this 
request shall remain in force until the employee has 
completed a continuous period of 12 months without 
such absence. 

(5) (a) Subject to the provisions of this subclause, 
the provisions of this clause apply to an employee who 
suffers personal ill health or injury during the time 
when he is absent on annual leave and an employee 
may apply for and the employer shall grant paid sick 
leave in place of paid annual leave. 

(b) Application for replacement of paid annual leave 
by paid sick leave shall be made within seven days of 
resuming work and then only if the employee was con- 
fined to his place of residence or a hospital as a result of 
his personal ill health or injury for a period of seven 
consecutive days or more and he produces a certificate 
from a registered medical practitioner that he was so 
confined. Provided that the provisions of this 
paragraph do not relieve the employee of the obligation 
to advise the employer in accordance with subclause (3) 
of this clause if he is unable to attend for work on the 
working day next following his annual leave. 

(c) Replacement of paid annual leave by paid sick 
leave shall not exceed the period of paid sick leave to 
which the employee was entitled at the time he pro- 
ceeded on annual leave and shall not be made with 
respect to fractions of a day. 

(d) Where paid sick leave has been granted by the 
employer in accordance with paragraphs (a), (b) and (c) 
of this subclause, that portion of the annual leave 
equivalent to the paid sick leave is hereby replaced by 
the paid sick leave and the replaced annual leave may 
be taken at another time mutually agreed to by the 
employer and the employee or, failing agreement, shall 
be added to the employee's next period of annual leave 
or, if termination occurs before then, be paid for in 
accordance with the provisions of Clause 15.— 
Holidays and Annual Leave. 

(e) Payment for replaced annual leave shall be at the 
rate of wage applicable at the time the leave is sub- 
sequently taken provided that the annual leave loading 
prescribed in Clause 15.—Holidays and Annual Leave 
shall be deemed to have been paid with respect to the 
replaced annual leave. 

(6) Where a business has been transmitted from one 
employer to another and the employee's service has 
been deemed continuous in accordance with subclause 
(3) of Clause (2) of the Long Service Leave provisions 
published in volume 59 of the Western Australian Indus- 
trial Gazette at pages 1-6, the paid sick leave standing to 
the credit of the employee at the date of transmission 
from service with the transmitter shall stand to the 
credit of the employee at the commencement of service 
with the transmittee and may be claimed in accordance 
with the provisions of this clause. 

(7) The provisions of this clause with respect to 
payment do not apply to employees who are entitled to 
payment under the Workers' Compensation Act nor to 
employees whose injury or illness is the result of the 
employee's own misconduct. 

(8) An employee shall not be entitled to claim 
payment for non-attendance on the ground of personal 
ill-health or injury nor will the employee's sick leave 
entitlements be reduced if such personal ill-health or 
injury occurs on a day when an employee is absent on 
an Accrued Day Off in accordance with the provisions 
of subclauses (1) and (2) of Clause 12.—Hours of this 
Award unless such illness is for a period of seven con- 
secutive days or more and in all other respects complies 
with the requirements of subclause (5) hereof. 

(9) An employee whilst on paid sick leave shall con- 
tinue to accrue an entitlement to an Accrued Day Off as 
prescribed in subclauses (1) and (2) of Clause 12.— 
Hours of this Award. 

18.—Maternity Leave. 
(1) Eligibility for Maternity Leave: An employee 

who becomes pregnant shall, upon production to her 
employer of a certificate from a duly qualified medical 
practitioner stating the presumed date of her confine- 
ment, be entitled to maternity leave provided that she 
has had not less than 12 months' continuous service 
with that employer immediately preceding the date 
upon which she proceeds upon such leave. 

For the purposes of this clause: 
(a) An employee shall include a part-time 

employee but shall not include an employee 
engaged upon casual or seasonal work. 

(b) Maternity leave shall mean unpaid 
maternity leave. 

(2) Period of Leave and Commencement of Leave: 
(a) Subject to subclauses (3) and (6) hereof, the 

period of maternity leave shall be for an 
unbroken period of from 12 to 52 weeks and 
shall include a period of six weeks' com- 
pulsory leave to be taken immediately before 
the presumed date of confinement and a 
period of six weeks' compulsory leave to be 
taken immediately following confinement. 

(b) An employee shall, not less than 10 weeks 
prior to the presumed date of confinement, 
give notice in writing to the employer stating 
the presumed date of confinement. 

(c) An employee shall give not less than four 
weeks' notice in writing to her employer of the 
date upon which she proposes to commence 
maternity leave, stating the period of leave to 
be taken. 

(d) An employee shall not be in breach of this 
order as a consequence of failure to give the 
stipulated period of notice in accordance with' 
paragraph (c) hereof if such failure is 
occasioned by the confinement occurring 
earlier than the presumed date. 
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(3) Transfer to a Safe Job: Where in the opinion of a 
duly qualified medical practitioner, illness or risks 
arising out of the pregnancy or hazards connected with 
the work assigned to the employee make it inadvisable 
for the employee to continue at her present work, the 
employee shall, if the employer deems it practicable, be 
transferred to a safe job at the rate and on the conditions 
attaching to that job until the commencement of 
maternity leave. 

If the transfer to a safe job is not practicable, the 
employee may, or the employer may require the 
employee to, take leave for such period as is certified 
necessary by a duly qualified medical practitioner. 
Such leave shall be treated as maternity leave for the 
purposes of subclauses (7), (8), (9) and (10) hereof. 

(4) Variation of Period of Maternity Leave: 
(a) Provided the addition does not extend the 

maternity leave beyond 52 weeks, the period 
may be lengthened once only, save with the 
agreement of the employer, by the employee 
giving not less than 14 days' notice in writing 
stating the period by which the leave is to be 
lengthened. 

(b) The period of leave may, with the consent of 
the employer, be shortened by the employee 
giving not less than 14 days' notice in writing 
stating the period by which the leave is to be 
shortened. 

(5) Cancellation of Maternity Leave: 
(a) Maternity leave, applied for but not com- 

menced, shall be cancelled when the preg- 
nancy of an employee terminates other than 
by the birth of a living child. 

(b) Where the pregnancy of an employee then on 
maternity leave terminates other than by the 
birth of a living child, it shall be the right of the 
employee to resume work at a time nominated 
by the employer which shall not exceed four 
weeks from the date of notice in writing by the 
employee to the employer that she desires to 
resume work. 

(6) Special Maternity Leave and Sick Leave: 
(a) Where the pregnancy of an employee not then 

on maternity leave terminates after 28 weeks 
other than by the birth of a living child 
then— 

(i) she shall be entitled to such period of 
unpaid leave (to be known as special 
maternity leave) as a duly qualified 
medical practitioner certifies as 
necessary before her return to work, 
or 

(ii) for illness other than the normal con- 
sequences of confinement she shall be 
entitled, either in lieu of or in addition 
to special maternity leave, to such paid 
sick leave as to which she is then 
entitled and which a duly qualified 
medical practitioner certifies as 
necessary before her return to work. 

(b) Where an employee not then on maternity 
leave suffers illness related to her pregnancy, 
she may take such paid sick leave as to which 
she is then entitled and such further unpaid 
leave (to be known as special maternity leave) 
as a duly qualified medical practitioner cer- 
tifies as necessary before her return to work, 
provided that the aggregate of paid sick leave, 
special maternity leave and maternity leave 
shall not exceed 52 weeks. 

(c) For the purposes of subclauses (7), (8) and (9) 
hereof, maternity leave shall include special 
maternity leave. 

(d) An employee returning to work after the com- 
pletion of a period of leave taken pursuant to 
this subclause shall be entitled to the position 

which she held immediately before proceed- 
ing on such leave or. in the case of an employee 
who was transferred to a safe job pursuant to 
subclause (3). to the position she held 
immediately before such transfer. 

Where such position no longer exists but 
there are other positions available, for which 
the employee is qualified and the duties of 
which she is capable of performing, she shall 
be entitled to a position as nearly comparable 
in status and salary or wage to that of her for- 
mer position. 

(7) Maternity Leave and Other Leave Entitlements: 
Provided the aggregate of leave including leave taken 
pursuant to subclauses (3) and (6) hereof does not 
exceed 52 weeks. 

(a) An employee may. in lieu of or in conjunction 
with maternity leave, take any annual leave or 
long service leave or any part thereof to which 
she is then entitled. 

(b) Paid sick leave or other paid authorised award 
absences (excluding annual leave or long 
service leave), shall not be available to an 
employee during her absence on maternity 
leave. 

(8) Effect of Maternity Leave on Employment: Not 
withstanding any award, or other provision to the 
contrary, absence on maternity leave shall not break the 
continuity of service of an employee but shall not be 
taken into account in calculating the period of service 
for any purpose of the award. 

(9) Termination of Employment: 
(a) An employee on maternity leave may ter- 

minate her employment at any time during the 
period of leave by notice given in accordance 
with this award. 

(b) An employer shall not terminate the employ- 
ment of an employee on the grounds of her 
pregnancy or of her absence on maternity 
leave, but otherwise the rights of an employer 
in relation to termination of employment are 
not hereby affected. 

(10) Return to Work After Maternity Leave: 
(a) An employee shall confirm her intention of 

returning to her work by notice in writing to 
the employer given not less than four weeks 
prior to the expiration of her period of mater- 
nity leave. 

(b) An employee, upon the expiration of the 
notice required by paragraph (a) hereof, shall 
be entitled to the position which she held 
immediately before proceeding on maternity 
leave or, in the case of an employee who was 
transferred to a safe job pursuant to subclause 
(3), to the position which she held immediately 
before such transfer. Where such position no 
longer exists but there are other positions 
available for which the employee is qualified 
and the duties of which she is capable of per- 
forming, she shall be entitled to a position as 
nearly comparable in status and salary to that 
of her former position. 

(11) Replacement Employees: 
(a) A replacement employee is an employee 

specifically engaged as a result of an employee 
proceeding on maternity leave. 

(b) Before an employer engages a replacement 
employee under this subclause, the employer 
shall inform that person of the temporary 
nature of the employment and of the rights of 
the employee who is being replaced. 

(c) Before the employer engages a person to 
replace an employee temporarily promoted or 
transferred in order to replace an employee 
exercising her rights under this clause, the 
employer shall inform that person of the 
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temporary nature of the promotion or transfer 
and of the rights of the employee who is 
being replaced. 

(d) Provided that nothing in this subclause shall 
be construed as requiring an employer to 
engage a replacement employee. 

(e) A replacement employee shall not be entitled 
to any of the rights conferred by this clause 
except where her employment continues 
beyond the 12 months qualifying period. 

(12) Effect of Maternity Leave on Accrued Days Off: 
(a) When an employee proceeds on maternity 

leave there will be no accrual towards an 
Accrued Day(s) Off as prescribed in sub- 
clauses (1) and (2) of Clause 12.—Hours of 
this Award. 

(b) When an employee proceeds on maternity 
leave the employer may pay an employee the 
amount of hours accrued towards an Accrued 
Day(s) Off as prescribed in subclauses (1) and 
(2) of Clause 12.—Hours of this Award. 

19.—Long Service Leave. 
(1) The long service leave provisions published in 

Volume 65 of the Western Australian Industrial Gazette at 
pages 1 to 4 inclusive, are hereby incorporated and 
deemed to be part of this award. 

(2) When an employee proceeds on long service 
leave there will be no accrual towards an Accrued 
Day(s) Off as prescribed in subclauses (1) and (2) of 
Clause 12.—Hours of this Award. 

20.—Motor Vehicle Allowances. 
(1) Allowance for Employees Required to Supply 

and Maintain a Vehicle as a Term of Employment: 
(a) An employee who is required to supply and 

maintain a motor vehicle for use when travel- 
ling on official business as a term of employ- 
ment and who is not in receipt of an allowance 
provided by subclause (5) shall be reimbursed 
monthly in accordance with the appropriate 
rates set out in subclause (7) for journeys 
travelled on official business and approved by 
the employer or an authorised employee. 

(b) An employee who is reimbursed under the 
provisions of subclause (l)(a) will also be sub- 
ject to the following conditions:— 

(i) For the purposes of subclause (l)(a) an 
employee shall be reimbursed with the 
appropriate rates set out in subclause 
(7) for the distance travelled from the 
employee's residence to place of duty 
and for the return distance travelled 
from place of duty to residence except 
on a day where the employee travels 
direct from residence to headquarters 
and return and is not required to use the 
vehicle on official business during the 
day. 

(ii) Where an employee, in the course of a 
journey, travels through two or more 
separate areas, reimbursement shall be 
made at the appropriate rate applicable 
to each of the areas traversed as set out 
in subclause (7). 

(iii) Where an employee does not travel in 
excess of 4 000 km in a year an 
allowance calculated by multiplying 
the appropriate rate per kilometre by 
the difference between the actual dis- 
tance travelled and 4 000 km shall be 
paid to the employee provided that 
where the employee has less than 12 
months' qualifying service in the year 
then the 4000 km distance will be 
reduced on a pro rata basis and the 
allowance calculated accordingly. 

(iv) Where a part-time employee is eligible 
for the payment of an allowance under 
(iii) above such allowance shall be 
calculated on the proportion of total 
hours worked in that year by the 
employee to the annual standard hours 
had the employee been employed on a 
full-time basis for the year. 

(v) An employee who is required to supply 
and maintain a motor vehicle for use 
on official business is excused from this 
obligation in the event of the 
employee's vehicle being stolen, con- 
sumed by fire, or suffering a major and 
unforeseen mechanical breakdown or 
accident, in which case all entitlement 
to reimbursement ceases while the 
employee is unable to provide the 
motor vehicle or a replacement. 

(vi) It shall be open to the employer or his 
representative to elect to waive the 
requirement that an employee supply 
and maintain a motor vehicle for use 
on official business, but three months' 
written notice of the intention so to do 
shall be given to the employee 
concerned. 

(2) Allowance for Employees Relieving Employees 
Subject to Subclause (1): 

(a) An employee not required to supply and 
maintain a motor vehicle as a term of employ- 
ment who is required to relieve an employee 
required to supply and maintain a motor 
vehicle as a term of employment shall be re- 
imbursed all expenses incurred in accordance 
with the appropriate rates set out in subclause 
(7) for all journeys travelled on official 
business and approved by the employer or an 
authorised employee where the employee is 
required to use his/her vehicle on official 
business whilst carrying out the relief duties. 

(b) For the purposes of subclause (2)(a) an 
employee shall be reimbursed all expenses 
incurred in accordance with the appropriate 
rates set out in subclause (7) for the distance 
travelled from the employee's residence to 
place of duty and the return distance travelled 
from place of duty to residence except on a day 
where the employee travels direct from 
residence to headquarters and return and is 
not required to use the vehicle on official 
business during the day. 

(c) Where an employee in the course of a journey 
travels through two or more separate areas, 
reimbursement shall be made at the appro- 
priate rate applicable to each of the areas 
traversed as set out in subclause (7). 

(d) For the purposes of this subclause the 
allowance provided in subclause (l)(b)(iii) 
and (iv) shall not apply. 

(3) Allowance for Other Employees Using Vehicle 
on Official Business: 

(a) An employee who is not required to supply 
and maintain a motor vehicle for use when 
travelling on official business as a term of 
employment, but when requested by the 
employer or an authorised employee, volun- 
tarily consents to use the vehicle and who is 
not in receipt of an allowance provided by sub- 
clause (5) shall, for journeys travelled on offi- 
cial business approved by the employer or an 
authorised employee be reimbursed all ex- 
penses incurred in accordance with appro- 
priate rates set out in subclauses (8) and (9). 

(b) For the purpose of subclause (3)(a) an 
employee shall not be entitled to reimburse- 
ment for any expenses incurred in respect to 
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the distance between the employee's residence 
and headquarters and the return distance 
from headquarters to residence. 

(c) Where an employee in the course of a journey 
travels through two or more separate areas, 
reimbursement shall be made at the appro- 
priate rate applicable to each of the areas 
traversed as set out in subclause (8). 

(4) Allowance for Towing Employer's Caravan or 
Trailer: In cases where employees are required to tow 
employer's caravans on official business, the additional 
rate shall be three cents per kilometre. When an 
employer's trailer is towed on official business the 
additional rate shall be two cents per kilometre. 

(5) Commuted Allowance: The employer may 
authorise a commuted amount for reimbursement of 
costs for motor vehicles or any other conveyance 
belonging to an employee. 

(6) The employer may increase the rates prescribed 
by this clause in any case in which it is satisfied that they 
are inadequate. 

(7) Requirement to Supply and Maintain a Motor 
Car: 

Engine Displacement 
Area and Details (in Cubic Centimetres) 

Over Over 1600 cc 
Rate per kilometre 2600 cc 1600 cc and 

to 2600 cc Under 
Metropolitan Area 
First 4 000 km 71.0 60.6 54.0 
Over 4 000 - 8 000 km 31.2 26.9 24.2 
Over 8 000 - 16 000 km 18.0 15.6. 14.3 
Over 16 000 km 25.9 21.9 19.5 
South West Land Division 
First 4 000 km 72.5 62.0 55.3 
Over 4 000 - 8 000 km 32.1 27.7 25.0 
Over 8 000 - 16 000 km 18.6 16.3 14.8 
Over 16 000 km 26.5 22.4 19.9 
North of 23,5 degrees South 
Latitude 
First 4 000 km 
Over 4 000 - 8 000 km 
Over 8 000 - 16 000 km 
Over 16 000 km 
Rest of State 
First 4 000 km 75.6 64.6 57.5 
Over 4 000 - 8 000 km 33.4 28.8 25.9 
Over 8 000 - 16 000 km 19.3 16.8 15.4 
Over 16 000 km 24.3 21.0 19.0 

(8) Voluntary Use of a Motor Car: 
Engine Displacement 

Area and Details (in Cubic Centimetres) 
Over Over 1600 cc 

Rate per kilometre 2600 cc 1600 cc and 
to 2600 cc Under 

Metropolitan Area 34.5 29.7 26.7 
South West Land Division 35.5 30.6 27.5 
North of 23.5 degrees South 
Latitude 39.2 33.8 30.5 
Rest of the State 36.9 31.7 28.5 

(9) Voluntary use of a Motor Cycle: 
Distance travelled during Rate 
a year on official business (cents per km) 
Rate per kilometre 12.1 

(10) In this clause the following expressions shall 
have the following meanings:— 

"A year" means 12 months commencing on the 
firstdayofJulyand ending on the 30th day of June 
next following. 

"South West Land Division" means the South 
West Land Division as defined by section 28 of the 
Land Act 1933-1971, excluding the area contained 
within the Metropolitan Area. 

"Rest of the State" means that area south of 23.5 
degrees south latitude, excluding the Metropolitan 
Area and the South West Land Division. 

"Term of Employment" means a requirement 
made known to the worker at the time of applying 
for the position by way of publication in the ad- 

vertisement for the position, written advice to the 
employee contained in the offer for the position or 
oral communication at interview by an interview- 
ing employee and such requirement is accepted by 
the employee either in writing or orally. 

21.—Travelling. 
All reasonable out of pocket and accommodation 

expenses and all travelling expenses incurred by an 
employee in the discharge of his duties shall be paid at 
least once a month by the employer. , 

22.—Protective Clothing and Uniforms. 
(1) Where an employee is required by the employer 

and/or the nature of the work requires the wearing of a 
uniform such uniform shall be provided by the 
employer. 

The cost of laundering such uniform or uniforms 
shall be met by the employer, or if the employee agrees, 
an allowance for laundering may be paid to the 
employee. 

(2) Where an employee is required by the employer 
and/or the nature of the work requires the wearing of 
protective clothing, the employer shall provide and 
launder protective clothing at his own expense. 

(3) In the event of a dispute as to the provision or 
laundering of uniforms or protective clothing, the 
matter may be referred to the Board of Reference for 
determination. 

23.—Part-Time Employees. 
(1) A "part-time employee" means an employee 

regularly employed to work less hours than prescribed 
in Clause 12.—Hours of this Award and observed by the 
employer. 

(2) When an employee is employed under the pro- 
visions of this clause, he shall be paid at a rate pro-rata to 
the rate prescribed for the class of work in which he is 
engaged in the proportion to which his weekly hours 
bear to the weekly hours of an employee engaged full- 
time on that class of work in the employer's premises. 

(3) When an employee is employed under the pro- 
visions of this clause, he/she shall be entitled to annual 
leave, long service leave, holidays and sick leave and 
any allowances in accordance with the provisions of 
this Award with payment being in the proportion to 
which his/her weekly hours bear to the weekly hours of 
an employee engaged full-time in that class of work. 

(4) A part-time employee may work shifts additional 
to the rostered shifts at ordinary rates, subject only to the 
normal rostering parameters of a full-time employee, 
where the employee has previously indicated a willing- 
ness to work extra shifts or where the extra shift was 
arranged prior to the completion of the employee's 
previous shift. 

Provided that a part-time employee shall not be 
required to work an extra shift. 

24.—Temporary Employees. 
A temporary employee shall accrue and be paid all 

the benefits prescribed by this award from time worked 
as if the employee was permanently employed, not- 
withstanding breaks in employment, and shall be 
entitled to receive or give, as the case may be, one week's 
notice of termination of the contract of service, and 
shall either be paid or forfeit, as the case may be, one 
week's pay if the required notice is not given. 

25.—Shift Work. 
(1) The provisions of this clause shall apply to 

employees engaged on shift work and shall nullify any 
other general provision of the award to the extent that 
the general provision is expressly contrary to this 
clause. 

(2) (a) The ordinary hours of work may be worked 
on rostered shifts which provide an average of not more 
than 40 hours per week over each roster period. Such 
roster may provide that the hours of work need not be 

81.5 69.9 62.6 
35.3 30.5 27.6 
20.0 17.4 15.9 
23.0 19.8 17.1 
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worked on five consecutive days and it may provide that 
ordinary hours can be worked on afternoon or night 
shift or on a Saturday or a Sunday. 

(b) The spread of shift which shall mean the period 
of time between an employee commencing and finish- 
ing his ordinary day's work shall not exceed 10 hours. 

(3) For the purposes of this clause: 
(i) "Day Shift" shall mean a shift which com- 

mences after 6.00 a.m. and before mid-day and 
finishes before 6.00 p.m. 

(ii) "Afternoon Shift" shall mean a shift which 
commences at or after mid-day and before 6.00 
p.m. and finishes after 6.00 p.m. 

(iii) "Night Shift" shall mean a shift which com- 
mences at or after 6.00 p.m. and before 
midnight. 

(4) (a) A shift employee shall be paid the following 
loadings:— 

(i) Twelve and one-half per cent of his daily rate 
of salary for each afternoon or night shift 
worked in ordinary hours. 

(ii) Fifty per cent ofhis daily rate of salary for each 
shift worked on a Saturday or a Sunday in 
ordinary hours. 

(iii) One hundred and 50 per cent ofhis daily rate 
of salary for a shift worked on a public holiday 
in ordinary hours. 

Provided that if the employer agrees he may 
be paid a loading of 50 per cent ofhis daily rate 
of salary and in addition be allowed to observe 
the holiday on a day mutually acceptable to 
the employer and the employee. 

(b) The loadings prescribed in paragraph (a) hereof 
shall be in addition to the shift employee's ordinary 
salary as prescribed and he shall be paid the loading 
applicable to the majority of the shift. 

(5) All time worked by a shift employee outside his 
ordinary hours shall be paid for as overtime in accord- 
ance with Clause 13.—Overtime. 

(6) If it becomes necessary for a shift employee to 
work two consecutive shifts occasioned by the absence 
of another employee, he shall not be required to attend 
for duty within 10 hours of ceasing duty on the 
second shift. 

(7) When any of the days observed as a holiday as 
prescribed in this award fall on a day when a shift 
employee is rostered off duty and the employee has not 
been required to work on that day he shall be paid as if 
the day was an ordinary working day or if the employer 
agrees be allowed to take a day's holiday in lieu of the 
holiday at a time mutually acceptable to the employer 
and the employee. 

(8) A shift employee shall be entitled to pro rata pay- 
ment of the annual leave loading in the same circum- 
stances as other employees covered by this award. 

(9) (a) Each shift employee shall be supplied by the 
employer with a copy of his shift roster upon com- 
mencement on shift work and one copy shall be posted 
in a conspicuous place in the particular work area 
concerned. 

(b) The shift roster shall not be altered except in 
accordance with the provisions of subclause (2) of this 
clause and no employee shall be required to alter his 
ordinary rostered hours, except with his consent. 

(10) (a) Shift employees who are rostered to work 
their ordinary hours on Sundays and/or public 
holidays during a qualifying period of employment for 
annual leave purposes shall be entitled to receive 
additional annual leave as follows: 

(i) If 35 ordinary shifts on such days have been 
worked — one week. 

(ii) If less than 35 ordinary shifts on such days 
have been worked the employee shall be 
entitled to have one additional day's leave for 
each seven ordinary shifts so worked, pro- 
vided that the maximum additional leave 
shall not exceed five working days. 

(b) After one month's continuous service in any 
qualifying 12 monthly period, a shift employee referred 
to in paragraph (a) hereof, whose employment ter- 
minates, shall be paid five-twelfths of a week's pay at his 
ordinary rate of salary in respect of each completed 
month of continuous service if his employment ter- 
minates in circumstances other than those referred to in 
subclause (5)(b) of Clause 15—Holidays and Annual 
Leave. 

(11) (a) When a shift employee, other than a shift 
employee referred to in subclause (10) hereof, proceeds 
on annual leave he shall be paid a loading of either 171/2 
per cent ordinary salary for four weeks or an amount 
equivalent to the shift and weekend penalties the 
employee would have received if he had not proceeded 
on annual leave, whichever amount is the greater. 

(b) When a shift employee, referred to in subclause 
(10) hereof, proceeds on annual leave he shall be paid a 
loading of either 20 per cent of his ordinary salary for 
five weeks or an amount equal to the shift and weekend 
penalties the employee would have received if he had 
not proceeded on annual leave, whichever amount is 
the greater. 

(c) The loadings referred to in this subclause shall be 
paid at the time the employee takes his leave and where 
the employee takes annual leave in two or more periods 
he shall be paid one-twentieth of the loading [or one- 
twenty-fifth of the loading in the case of a shift 
employee referred to in subclause (10) hereof]) for each 
day of leave taken. 

26.—Notices. 
Space shall be provided in the workers' dining rooms 

or lunch rooms for the purpose of posting Union 
notices and a copy of this award. 

27.—Non-Reduction. 
Nothing herein contained shall enable an employer 

to reduce the salary of any employee or the conditions of 
work applied to any employee who at the date of this 
award was being paid a higher rate of wage than the 
minimum prescribed in this award or was being accord- 
ed a benefit superior to any herein prescribed as a 
condition of work. 

28.—Liberty to Apply. 
Liberty is reserved to the applicant to apply to amend 

Clause 13.—Overtime. Clause 20.—Motor Vehicle 
Allowance, Clause 25.—Shiftwork and Clause 29.— 
Salaries in the event of any variation of the correspond- 
ing clauses of the Hospital Salaried Officers Award No. 
39 of 1968 as varied, consolidated and further varied. 

29.—Salaries. 
The following shall be the rates of salary payable to 

workers covered by this Award. 
(1) Clerical Division: 

(a) Clerical Assistants: 
"A" "B" 

Salary Salary 
Per Per 

Annum Annum 
S $ 

15 years of age 7 745 8 000 
16 years of age 8 591 8 874 
17 years of age 9 497 9 810 
18 years of age 11 080 11 445 
19 years of age 12 835 13 258 
Adult Rates: 
1st year 15 827 16 349 
2nd year 16 361 16 883 
3rd year 16 905 17 427 
4th year 17 435 17 957 

(b) Machine Operators: The term "Machine 
Operator" shall mean and include Typists, 
Ledger Machinists and those employees 
whose substatial duties are of a similar 
nature. 
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Under 17 years of age 
17 years of age 
18 years of age 
19 years of age 
20 years of age 

Adult Rates: 
1st year 
2nd year 
3rd year 
4th year 

8 879 9 152 
10 165 10 478 
11 857 12 222 
13 584 14 002 
15 359 15 832 

16 956 17 478 
17 592 18 114 
18 226 18 748 
18 858 19 380 

Provided that a Machine Operator shall be 
paid in accordance with the rates of pay pre- 
scribed in subclause (l)(d) of this clause up to 
and including the 4th year adult rate if that 
employee can demonstrate that he or she is 
capable of performing shorthand writing and 
typing or typing and competence in the opera- 
tion of an accounting and listing machine, at a 
satisfactory level. 

(c) Senior Machine Operators. Chief Adminis- 
trative Officer's Secretaries: 
1st year 
Thereafter 

20 188 
20 650 

20 710 
21 172 

Provided that a Senior Machine Operator or 
Chief Administrative Officer's Secretary who 
can demonstrate that he or she is capable of 
performing shorthand writing and typing or 
typing and competence in the operation of an 
accounting and listing machine, at a satisfac- 
tory level, shall be paid the following rates of 
pay:— 

1st year 
Thereafter 

(d) Clerks: 
16 years of age 
17 years of age 
18 years of age 
19 years of age 
20 years of age 

Adult Rates: • 
1st year 
2nd year 
3rd year 
4th year 
5th year 
6th year 
7th year 

20 991 
21 454 

21 513 
21 976 

9 393 
10 968 
12 804 

14 396 14 819 
16 167 16 642 

17 759 
18 397 
19 031 
19 663 
20 298 
20 934 
21 664 

18 281 
18 919 
19 553 
20 185 
20 820 
21456 
22 186 

(e) Senior Clerks, Senior Clerical Officers and 
Administrative Officers: 

The minimum salary of such employees shall 
be in accordance with one of the following 
classes. Any dispute arising therefrom shall be 
referred to the Industrial Commission for 
determination. 

Class 1. 
1st year 
Thereafter 

Class 2. 
1st year 
Thereafter 

Class 3. 
1st year 
Thereafter 

Class 4. 
1st year 
Thereafter 

22 170 
22 916 

23 648 
24 379 

25 178 
25 989 

26 834 
27 698 

22 692 
23 438 

24 170 
24 901 

25 700 
26 511 

27 356 
28 220 

Class 5. 
1st year 
Thereafter 

Class 6. 
1st year 
Thereafter 

Class 7. 
1st year 
Thereafter 

Class 8. 
1st year 
Thereafter 

Class 9. 
1st year 
Thereafter 

Class 10. 
1st year 
Thereafter 

Class 11. 
1st year 
Thereafter 

28 558 
29 423 

30 331 
31 254 

32 165 
34 003 

34 928 
35 839 

36 816 
37 790 

38 828 
39 922 

40 915 
41 953 

29 080 
29 945 

30 853 
31 776 

32 687 
34 525 

35 450 
36 361 

37 338 
38 312 

39 350 
40 444 

41 437 
42 475 

(f) In the event of a dispute as to an employee's 
eligibility for payment of the rates referred to 
in the proviso to subclause (l)(b) of this clause 
or the rates of pay referred to in the proviso to 
subclause (l)(c) of this clause, the matter may 
be referred to the Board of Reference for 
determination. 

(2) General Division: 
(a) Technical Assistants: The term "Technical 

Assistants" shall mean and include 
Occupational Therapy Assistants, 
Physiotherapy Assistants and those 
employees, not otherwise specified in this sub- 
clause whose substantial duties are assistance 
or support to Technical or Professional 
officers. 

15 years of age 7 649 7 878 
16 years of age 8 500 8 754 
17 years of age 10 360 10 670 
18 years of age 12 119 12 482 
19 years of age 14 084 14 506 
20 years of age 15 904 16 380 

Adult Rates: 
1st year 17 435 17 957 
2nd year 18 073 18 595 
3rd year 18 734 19 256 
4th year 19 354 19 876 

(b) Storekeeper: 
1st year 19 354 19 876 
2nd year 19 753 20 275 
Thereafter 20 138 20 660 

(c) Laboratory Assistants; 
Trainee Cytotechnicians: 
Under 17 years of age 8 790 9 053 
17 years of age 10 360 10 670 
18 years of age 12 119 12 482 
19 years of age 14 084 14 506 
20 years of age 15 904 16 380 

Adult Rates: 
1st year 17 435 17 957 
2nd year 18 073 18 595 
3rd year 18 734 19 256 
4th year 19 354 19 876 
5th year 19 916 20 438 
6th year 20 579 21 101 
7th year 21 213 21 735 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 69 W.A.I.G. 

(ii) Senior Theatre 
Technicians: 
1st year 
Thereafter 

19 354 
19 753 
20 138 
20 579 
21 213 

21 928 
22 675 

19 876 
20 275 
20 660 
21 101 
21 735 

22 450 
23 197 

Cytotechnicians (Trained): 
1st year 21 928 22 450 
2nd year 22 675 23 197 
3rd year 23 418 23 940 
4th year 24 185 24 707 
Provided that trained Cytotechnicians who 
have obtained a Diploma in Cytology shall be 
paid the following rates:— 

1st year 
2nd year 
3rd year 
4th year 

24 982 25 504 
25 779 26 301 
26 624 27 146 
27 480 28 002 

Laboratory Technicians: 
1st vear 1st year 
2nd year 
3rd year 
4th year 
5th year 
6th year 
7th year 
Thereafter 

21 928 
22 675 
23 418 
24 185 
24 982 
25 779 
26 624 
27 480 

22 450 
23 197 
23 940 
24 707 
25 504 
26 301 
27 146 
28 002 

(g) Trainee Radiographers: 
(i) Employees accepted for training and 

service as a Radiographer shall be paid 
the following rates:— 

1st year 
2nd year 
3rd year 

12 119 12 641 
14 084 14 606 
17 435 17 957 

A Trainee Radiographer who attains 
the age of 21 years shall be paid $18 073 
per annum with effect from the first pay 
period commencing on or after the 7th 
dayofDecemberl988and$18 595with 
effect from the beginning of the first 
pay period commencing on or after the 
7th day of June 1989, in lieu of the salary 
prescribed above until he has com- 
pleted his third year of service. 

(ii) An employee who has completed three 
years as a Trainee Radiographer, but 
has not completed the prescribed 
course of study, may be employed for a 
further period of up to one year at a rate 
of $18 734 per annum with effect from 
the first pay period commencing on or 
after the 7th day of December 1988 and 
$19 256 with effect from the first pay 
period commencing on or after the 7th 
day of June 1989. 

(iii) The ratio rate of Trainees to Radio- 
graphers shall not ordinarily exceed 
one Trainee to each adult Radio- 
grapher, save in circumstances which 
may be agreed upon between the 
employer and the Association. 

(iii) Radiographers-in- 
Charge: 

1st year 
2nd year 

(b) Medical Laboratory 
Technologists, 
Pharmacists, Biochemists. 
Dietitians, 
Physiotherapists, 
Occupational Therapists, 
Scientific Officers, 
Physicists, Speech 
Therapists and Medical 
Social Workers: 

(i) Other than those 
specifically referred 
to herein: 

1st year of 
employment 
after qualification i 
1 years' experience 
after qualification i 
2 years' experience 
after qualification i 
3 years' experience 
after qualification 1 
4 years' experience 
after qualification 
5 years' experience 
after qualification ; 
6 years' experience 
after qualification ; 

"A" "B" 
Salarv Salary 

Per* Per 
Annum Annum 

S S 
(3) Professional Division: 

(a) Radiographers 
(Qualified): 

(i) Other than specified 
in (ii) and (iii) hereof: 

1st year of 
employment 
after qualification 
1 years' experience 
after qualification 
2 years' experience 
after qualification 
3 years' experience 
after qualification 
4 years' experience 
after qualification 
5 years' experience 
after qualification 
6 years' experience 
after qualification 

(ii) Senior 
Radiographers: 

1st year 
2nd year 
3rd year 
4th year 

23 648 24 170 

24 379 24 901 

25 989 26 511 

26 834 27 356 

28 558 29 080 

29 423 29 945 

30 331 30 853 

31 254 31 776 
32 165 32 687 
33 093 33 615 
34 928 35 450 

35 839 
36 816 

23 648 

25 178 

26 834 

28 558 

30 331 

33 093 

(ii) Senior Medical 
Social Worker: 
1st year 
2nd year 

36 361 
37 338 

24 170 

25 700 

27 356 

29 080 

30 853 

31 254 31 776 

34 003 
34 928 

33 615 

34 525 
35 450 
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(iii) Senior Medical 
Laboratory 
Technologist 
Pharmacist 
Biochemist 
Dietitian, 
Physiotherapist 
Occupational 
Therapist, Scientific 
Officer, Physicist 
and Speech 
Therapist: 
1st year 34 928 
2nd year 35 839 
3rd year 37 790 

(iv) Medical Laboratory 
Technologist and 
Pharmacist-in- 
Charge: 
1st year 38 828 
2nd year 40 915 

(v) Senior Medical 
Laboratory 
Technologist-in- 
Charge (St John of 
God Hospital): 
1st year 38 828 
2nd year 40 915 
3rd year 41 953 
Thereafter 43 527 

35 450 
36 361 
38 312 

39 350 
41 437 

39 350 
41 437 
42 475 
44 049 

33 615 

(c) Engineers—Bio-Engineers: 
(i) Other than 

specified in (ii) 
hereof: 
1st year of 
employment 
after qualification 24 379 24 901 
1 years' experience 
after qualification 25 178 25 700 
2 years' experience 
after qualification 26 834 27 356 
3 years' experience 
after qualification 28 558 29 080 
4 years' experience 
after qualification 31 254 31 776 
5 years' experience 
after qualification 
or more 33 093 33 6 L 
Provided that a graduate in his first 
year of employment after graduation 
shall commence on the second incre- 
ment given above. 

(ii) Senior Engineer- 
Senior Bio-Engineer: 
1st year 34 928 35 451 
2nd year 35 839 36 36 
3rd year 37 790 38 3L 
4th year 38 828 39 351 

(d) Radiographers 
(Radioisotopes): 

(i) Other than specified 
in (ii) hereof: 
1st year of 
employment 
after qualification 
1 years' experience 
after qualification 
2 years' experience 
after qualification 
3 years' experience 
after qualification 
4 years' experience 
after qualification 

35 450 
36 361 
38 312 
39 350 

24 379 24 901 

25 989 26 511 

26 834 27 356 

28.558 29 080 

29 423 29 945 

5 years' experience 
after qualification 
6 years' experience 
after qualification 

(ii) Senior 
Radiographers 
(Radioisotopes): 
1st year 
2nd year 
3rd year 

"A" "B" 
Salary Salary 

Per Per 
Annum Annum 

S S 

30 331 30 853 

31 254 31 776 

32 165 
33 093 
34 928 

(e) Librarians: 
1st year 24 379 24 901 
2nd year 25 178 25 700 
3rd year 25 989 26 511 
4th year 26 834 27 356 
5th year 28 558 29 080 
6th year 30 331 30 853 
7th year 31 254 31 776 
8th year 33 093 33 615 

The classification of Professional employees 
shall be based upon the employee's degree of res- 
ponsibility, qualifications, experience, ability and 
by comparison with similar positions in Western 
Australian Hospitals generally. 

Note: Salary rates in Column B shall have effect 
from, the first pay period commencing on or after 
the 7th day of June 1989. 

(4) Annual Increments: 
(a) In subclauses (1) and (2) of this clause an adult 

employee may be appointed on a minimum 
rate of pay based on years of experience in 
work appropriate to the work upon which the 
employee is engaged. 

(b) Annual increments shall be subject to the 
employee's satisfactory performance over the 
preceding 12 months. Any dispute in relation 
to the payment of an annual increment shall 
be referred to the Western Australian Indus- 
trial Relations Commission. 

32 687 
33 615 
35 450 

24 901 
25 700 
26 511 
27 356 
29 080 
30 853 
31 776 
33 615 

30.—Calculation of Penalties. 
Where an employee works hours which would entitle 

that employee to payment of more than one of the 
penalties payable in accordance with Clause 13.— 
Overtime, Clause 25.—Shift Work and Clause 15.— 
Holidays and Annual Leave only the highest of any 
such penalty shall be payable. 

31.—Effect of 38 Hour Week. 
(1) Termination. 

(a) An employee subject to the provisions of sub- 
clause (1) of Clause 12.—Hours of this Award 
who has not taken any Accrued Day(s) Off 
accumulated during a work cycle in which 
employment is terminated, shall be paid the 
total hours accumulated towards the Accrued 
Day(s) Off for which payment has not already 
been made. 

(b) An employee who has taken any Accrued 
Day(s) Off during a work cycle in which 
employment is terminated shall have the 
wages due on termination reduced by the total 
hours for which payment has already been 
made but for which the employee had no 
entitlement toward those Accrued Day(s) 
Off. 

(2) Workers' Compensation. 
(a) 20 Day Work Cycle: 

(i) Where an employee is on workers' 
compensation for periods for less than 
one complete 20 day work cycle, such 
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employee will accrue towards and be 
paid for the succeeding Accrued Day 
Off following such absence. 

(ii) An employee will not accrue Accrued 
Day(s) Off for periods of workers' com- 
pensation where such period of leave 
exceeds one or more complete 20 day 
work cycle. 

(iii) Where an employee is on workers' 
compensation for less than one com- 
plete 20 day work cycle and an Accrued 
Day Off falls within the period, the 
employee will not be re-rostered for an 
additional Accrued Day Off. 

(b) 12 Months' Work Cycle: 
(i) Where an employee is on workers' 

compensation for periods less than a 
total of 20 consecutive work days in a 
work cycle such employee will accrue 
towards and be paid for the succeeding 
Accrued Day(s) Off following such 
leave. 

(ii) Where an employee is on workers' 
compensation for periods greater than 
a total of 20 consecutive days in a work 
cycle such employee will have the 
period of workers" compensation 
added to the work cycle. 

(iii) Where an employee is on workers' 
compensation for greater than 20 con- 
secutive work days and an Accrued 
Day Off as prescribed in subclause (1) 
of Clause 12.—Hours of this Award 
falls within the period the employee 
shall be re-rostered for another 
Accrued Day Off on completion of the 
20 week work cycle following such 
absence. 

(3) Leave Without Pay. An employee who is absent 
on any form of leave without pay shall not accumulate 
an entitlement to an Accrued Day Off for the period of 
such leave nor will the employee be entitled to an 
Accrued Day Off whilst on leave without pay. 

(4) Pay Out of Entitlements. An employee whose 
hours are worked in accordance with Clause 12(l)(a) 
and who has accrued five Accrued Days Off, or more 
may by mutual written agreement be paid for any or all 
Accrued Day(s) Off then standing to the credit of that 
employee. Such paymentwill be in full discharge of any 
liability on the employer arising pursuant to Clause 
12.—Hours of this Award. An employee shall not other- 
wise be paid for Accrued Day(s) Off without actually 
taking them as days off. 

Schedule of Respondents. 
Attadale Hospital. 21-31 Hislop Road. Attadale. 

WA 6156. 
Oats Street General Hospital, 34 Oats Street. East 

Victoria Park, WA 6101. 
St John of God Hospital. Great Eastern Highway. 

Belmont, WA 6104. 
St John of God Hospital. Parkfield Street. Bunbury. 

WA 6230. 
St John of God Hospital. Dugan Street. Kalgoorlie. 

WA 6430. 
St Anne's Maternity Hospital. Ellesmere Road, Mt 

Lawley. WA 6050. 
South Perth Community Centre Hospital. South 

Terrace. Como, WA 6152. 
Stirling Hospital, 32 Spencer Avenue. Mt Yokine, WA 

6060. 
St John of God Hospital Subiaco. Cambridge Street. 

Subiaco. WA 6008. 
Dated at Perth this 3rd day of December 1980. 

HOTEL AND TAVERN WORKERS 
AWARD No. 31 of 1977 

PURSUANT to section 93(6) of the Industrial Relations 
Act 1979 the following award has been consolidated 
and is published hereunder for general information. 

(Sgd.) J. CARRIGG, 
Registrar. 

Award No. 31 of 1977 

This award shall be known as the Hotel and Tavern 
Workers' Award 1978 and replaces award numbered 28 
of 1974. as amended. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
2A. State Wage Principles—September 1988. 
3. Area. 
4. _ Scope. 
5.' Term. 
6. Definitions. 
7. Contract of Service. 
8. Hours. 
9. Additional Rates for Ordinary Hours. 

10. Overtime. 
11. Casual Workers. 
12. Part-Time Workers. 
13. Meal Breaks. 
14. Meal Money. 
15. Sick Leave. 
16. Bereavement Leave. 
17. Holidays. 
18. Annual Leave. 
19. Long Service Leave. 
20. Payment of Wages. 
21. Wages. 
21A. Minimum Wage — Adult Males and Females. 
22. Junior Workers. 
23. Apprentices. 
24. Bar Work. 
25. Higher Duties. 
26. Uniforms and Laundering. 
27. Protective Clothing. 
28. Workers' Equipment. 
29. Limitation of Work. 
30. Board and/or Lodging. 
31. Travelling Facilities. 
32. Record. 
33. Roster. 
34. Change and Rest Rooms. 
35. First Aid Kit. 
36. Posting of Award and Union Notices. 
37. Union Delegates and Meetings. 
38. Union Membership. 
39. Board of Reference. 
40. Under-Rate Workers. 
41. Prohibition of Contracting out of Award. 
42. District Allowances. 
43. Breakdowns. 
44. Maternity Leave. 
45. Trainees. 
46. America's Cup Defence and Special Events. 

Schedule of Respondents. 

2A.—State Wage Principles— 
September 1988. 

(1) It is a term of this Award that the Union under- 
takes. until 1 July 1989. not to pursue any extra claims, 
award or over award, except when consistent with the 
State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary the 
conditions of employment applicable to an employee 



69 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 159 

on that date so as to increase that employer's labour 
costs, except to the extent that any such increase has 
been authorised by the Commission after that date.. 

3.—Area. 
This award shall have effect throughout the State of 

Western Australia. 

4.—Scope. 
This award shall apply to all workers employed in the 

callings described in Clause 21. — Wages of this award 
in any establishment, or part thereof, licensed as an 
Hotel. Limited Hotel or Tavern, pursuant to the Liquor 
Act. 1970. 

The term of this award shall be for a period of one 
year on and from the 1st day of January 1978. 

6.—Definitions. 
(1) (a) "Bar Attendant — category 1" shall mean a 

worker over the age of 18 years who serves liquor for sale 
from behind a bar counter, and shall include a worker 
employed in the sale of liquor from a bottle 
department. 

(b) "Bar Attendant — category 2" shall mean a 
worker over the age of 18 years who in addition to per- 
forming the normal duties of a Bar Attendant — 
category 1, as defined in paragraph (a) hereof, shall be 
required by the employer to have a knowledge of the 
preparation and/or mixing of drinks and where 
necessary carry out such duties. 

(2) "Cellarman" shall mean a worker employed in 
charge of. or is responsible for the contents of a cellar or 
liquor store. 

(3) "Chef" shall mean a worker who is a "Qualified 
Cook" (as defined in subclause (4) hereof) and who is 
appointed as such by his employer. 

(4) "Qualified Cook" shall mean a worker who has 
completed and can produce appropriate documentary 
evidence to his or her employer to the effect that he or 
she has successfully completed an apprenticeship in 
cooking at an approved or recognised school or college, 
or who can provide documentary evidence of having 
served at least six years in Her Majesty's Armed Forces 
in the classification of Cook. 

(5) "Breakfast Cook" shall mean a worker (other 
than a Chef. Qualified Cook or Cook Employed Alone), 
who is responsible for the preparation of breakfasts. 

(6) "Other Cook" shall mean a worker who assists in 
the cooking and preparing of meals. 

(7) "Cook Employed Alone" shall mean a worker 
who is employed when no other cook is employed dur- 
ing his or her shift. 

(8) "Housekeeper" shall mean a worker who is 
required by the employer to be in charge of housemaids 
and/or other workers. 

(9) "Cashier" shall mean a worker who is principally 
engaged upon receiving money in a dining room or res- 
taurant area. 

(10) "Snack Bar Attendant" shall mean a worker 
serving and/or receiving money from the public for 
snacks or meals in or adjacent to a bar. 

(11) "Head Waiter, Head Waitress, Head Steward or 
Head Stewardess" shall mean a worker who is required 
by the employer to be in charge of other Waiters. Wait- 
resses. Stewards or Stewardesses. 

(12) "Waiter or Waitress" shall mean a worker who 
attends to the needs of guests at a table and/or performs 
room service duties. 

(13) "Cleaner — Female" shall mean a worker who 
does general cleaning duties in bars and/or public 
areas. 

(14) "Maintenance Man" shall mean a worker who is 
employed to carry out minor repairs and maintenance 
within and about the employer's establishment. 

(15) "Daily Spread of Shift" shall mean the time 
which elapses from the worker's actual starting time to 
the worker's actual finishing time for the day or shift. 

7.—Contract of Service. 
(1) Except for casual workers, the contract of service 

shall be on a weekly basis, provided that one day's 
notice of termination may be given on either side on any 
working day, or in the event of such notice not being 
given by the payment by the employer or the forfeiture 
by the worker, as the case may be, of one day's pay. Pro- 
vided that in respect to any worker who has been con- 
tinuously employed for at least one year, one week's 
notice of termination shall be given on either side on 
any working day, or in the event of such notice not being 
given by the payment by the employer or the forfeiture 
by the worker, as the case may be. of one week's pay. 
Provided that any worker who is dismissed for miscon- 
duct, shall be entitled to be paid all wages due up to the 
time of dismissal only. 

(2) For the purposes of this clause the term "one day's 
notice" shall mean notice to terminate employment at 
the end of the worker's shift on the following working 
day, and the term "one day's pay" shall mean eight 
hours' wages paid at the ordinary hourly rate, provided 
that in the case of a part-time worker, at the ordinary 
hourly rate calculated on the number of hours that the 
worker would have normally worked. 

8.—Hours. 
(1) The ordinary hours of work shall be 40 per week, 

not exceeding eight per day, to be worked over not more 
than five days of the week, within the daily spread of 
hours referred to in subclause (2) hereof, and subject to 
the additional rates prescribed in Clause 9. — 
Additional Rates for Ordinary Hours of this award. 
Each worker shall be entitled to two clear days off duty 
per week, provided that in respect to any worker 
employed as a Bar Attendant, ordinary hours shall not 
be rostered to be worked on a Sunday. 

(2) The daily spread of shift for ordinary hours shall 
not exceed 12 hours. Provided that in respect to any 
establishment situated within a radius of 40 kilometres 
from the General Post Office, Perth, the daily spread of 
shift for ordinary hours for any worker employed as a 
Bar Attendant shall not exceed 11 hours. 

9.—Additional Rates for Ordinary Hours. 
(1) A worker who is required to work any of his 

ordinary hours between 7.00 p.m. and 7.00 a.m. Monday 
to Friday, both inclusive, shall be paid at the rate of an 
extra 92 cents per hour for each such hour, or part 
thereof worked, with a minimum payment of $1.84 per 
day. Provided that any worker who works the majority 
of his ordinary hours between midnight and 7.00 a.m. 
shall be paid 97 cents per hour extra for each such hour, 
or part thereof worked. 

(2) All time worked during the ordinary hours of 
work on Saturdays and Sundays shall be paid for at the 
rate of time and a half. 

(3) A worker who is required to work any of his 
ordinary hours on any day in more than one period of 
employment, other than for meal breaks as prescribed 
in accordance with the provisions of Clause 13.—Meal 
Breaks of this Award, shall be paid an allowance of 
$1.54 per day, for such broken work period worked. 

10.—Overtime. 
(1) All work done outside the daily spread of hours 

referred to in Clause 8.—Hours of this award, or beyond 
eight hours in any one day, or beyond 40 hours and/or 
five days in any one week, shall be overtime. 

(2) All overtime worked between Monday to Friday, 
both inclusive, shall be paid for at the rate of time and a 
half for the first four hours and double time thereafter. 
All overtime worked on a Saturday or Sunday, shall be 
paid for at the rate of double time. 
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(3) All work done on a worker's rostered day off shall 
be paid for at the rate of double time with a minimum 
payment as for four hours' work. Provided that in res- 
pect to any worker employed as a Bar Attendant on a 
Sunday, the minimum payment shall be as for two 
hours' work. 

11.—Casual Workers. 
(1) A casual worker shall mean a worker engaged on 

an hourly contract of service. 
(2) Casual workers shall not be engaged for less than 

two consecutive hours per time. 
(3) Casual workers shall be paid at the rate of time 

and a half, provided that this rate shall be increased to 
double time and a half for all work performed on the 
holidays referred to in subclause (1) (a) of Clause 17.— 
Elolidays of this award. Provided further that a casual 
worker employed as a Bar Attendant on a Sunday shall 
be paid at the rate of double time. A casual Bar Atten- 
dant shall not be engaged to the exclusion of any full- 
time Bar Attendant for work on a Sunday, except in the 
case of sickness or the unavailability of any full-time 
Bar Attendant. 

(4) The provisions of Clause 9.—Additional Rates 
for Ordinary Hours, Clause 15.—Sick Leave, Clause 
16.—Bereavement Leave, Clause 17.—Holidays and 
Clause 18.—Annual Leave shall not apply to a casual 
worker. 

12.—Part-Time Workers. 
(1) A part-time worker shall mean an adult worker 

engaged on a weekly contract of service, who works 
regularly from week to week for not less than three or 
more than six consecutive ordinary hours per day, and 
not less than 15 or more than 30 ordinary hours each 
week, over not more than five days of the week. Provided 
that no person shall be engaged as a part-time worker 
for less than four consecutive weeks of employment. 
Any person who is employed as a part-time worker and 
whose employment terminates prior to the completion 
of four consecutive weeks of employment, shall be paid 
as a casual worker at the rates prescribed in Clause 11.— 
Casual Workers of this award. Provided that this provi- 
sion shall not apply to any worker who terminates his or 
her own employment, or is dismissed for misconduct. 

(2) Part-time workers shall be paid at the rate of time 
and a quarter, provided that this rate shall be increased 
to time and a half for all work performed on a Saturday 
or Sunday, and to double time and a half for all work 
performed on the holidays referred to in subclause (1) 
(a) of Clause 17.—Holidays of this award. Provided 
further that a part-time worker employed as a Bar 
Attendant on a Sunday shall be paid at the rate of dou- 
ble time. A part-time Bar Attendant shall not be 
engaged to the exclusion of any full-time Bar Attendant 
for work on a Sunday, except in the case of sickness or 
the unavailability of any full-time Bar Attendant. 

(3) A part-time worker who is required to work any of 
his ordinary hours between 7.00 p.m. and 7.00 a.m. 
Monday to Friday, both inclusive, shall be paid at the 
rate of an extra 92 cents per hour for each such hour, or 
part thereof worked, with a minimum payment of $1.84 
per day. Provided that a part-time worker who works the 
majority of his ordinary hours between midnight and 
7.00 a.m., shall be paid 97 cents per hour extra for each 
such hour, or part thereof worked. 

(4) All time worked by a part-time worker beyond six 
ordinary hours per day, 30 ordinary hours per week 
and/or five days per week, shall be overtime and paid 
for at the appropriate overtime rates prescribed in 
Clause 10. — Overtime of this award. 

(5) A part-time worker after 12 months' continuous 
service shall be entitled to be absent for a period not 
exceeding four weeks. 

(6) Part-time workers shall only be employed in the 
proportion of one part-time worker to every four full- 
time workers employed under the terms of this award. 

Provided that this proportion may be altered by written 
agreement between the union and the employer 
concerned. 

(7) The provisions of Clause 9. — Additional Rates 
for Ordinary Hours. Clause 15. — Sick Leave, Clause 17. 
— Holidays and Clause 18. — Annual Leave shall not 
apply to a part-time worker. 

13.—Meal Breaks. 
(1) Subject to the provisions of subclause (3) hereof, 

every worker shall be entitled to a meal break of not less 
than one half-hour nor more than one hour, after not 
more than five hours of work. Provided that such meal 
break shall not be taken before completing one hour-30 
minutes of work. Where it is not possible for the 
employer to grant a meal break on any day, the said 
meal break shall be treated as time worked and the 
worker shall be paid at the rate applicable to the worker 
at the time such meal break is due, plus 50 per cent of the 
ordinary hourly rate applying to such worker, until such 
time as the worker is released for a meal. 

(2) In addition to breaks for a meal, there may be one 
other break of at least two hours during each shift. Such 
break of two hours may include a meal break. 

(3) Further to the provisions contained in subclause 
(1) hereof, any worker employed as a Bar Attendant 
shall be allowed one hour for a meal between the hours 
of 12 noon and 3.00 p.m. and one hour for a meal bet- 
ween the hours of 5.00 p.m. and 8.00 p.m., provided that 
this provision shall not apply to a Bar Attendant who 
commences or resumes work at 12 noon or later, or at 
5.00 p.m. or later, or ceases work at or before 3.00 p.m. or 
8.00 p.m. on any day. Provided further that the pro- 
visions of this subclause may be varied by agreement in 
writing between the union and the employer 
concerned. 

14.—Meal Money. 
Any worker who is required to work overtime for two 

hours or more on any day, without being notified on the 
previous day or earlier, that he or she will be so required 
to work such overtime, will either be supplied with a 
substantial meal by the employer or be paid $5.21 
meal money. 

15.—Sick Leave. 
(1) (a) A worker who is unable to attend or remain at 

his place of employment during the ordinary hours of 
work by reason of personal ill health or injury shall be 
entitled to payment during such absence in accordance 
with the following provisions. 

(b) Entitlement to payment shall accrue at the rate of 
one sixth of a week for each completed month of service 
with the employer. 

(c) If in the first or successive years of service with the 
employer a worker is absent on the ground of personal 
ill health or injury for a period longer than his entitle- 
ment to paid sick leave, payment may be adjusted at the 
end of that year of service, or at the time the worker's ser- 
vices terminate, if before the end of that year of service, 
to the extent that the worker has become entitled to 
further paid sick leave during that year of service. 

(2) The unused portions of the entitlement to paid 
sick leave in any one year shall accumulate from year to 
year and subject to this clause may be claimed by the 
worker, if the absence by reason of personal ill health or 
injury exceeds the period for which entitlement has 
accrued during the year at the time of the absence. Pro- 
vided that a worker shall not be entitled to claim pay- 
ment for any period exceeding 10 weeks in any one year 
of service. 

(3) To be entitled to payment in accordance with this 
clause the worker shall as soon as reasonably practic- 
able advise the employer of his inability to attend for 
work, the nature of his illness or injury and the 
estimated duration of the absence. Provided that such 
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advice, other than in extraordinary circumstances shall 
be given to the employer within 24 hours of the com- 
mencement of the absence. 

(4) The provisions of this clause do not apply to a 
worker who fails to produce a certificate from a medical 
practitioner dated at the time of the absence or who fails 
to supply such other proof of the illness or injury as the 
employer may reasonably require provided that the 
worker shall not be required to produce a certificate 
from a medical practitioner with respect to absences of 
two days or less unless after two such absences in any 
year of service the employer requests in writing that the 
next and subsequent absences in that year if any, shall 
be accompanied by such certificate. 

(5) (a) Subject to the provisions of this subclause, 
the provisions of this clause apply to a worker who suf- 
fers personal ill health or injury during the time when 
he is absent on annual leave and a worker may apply for 
and the employer shall grant paid sick leave in place of 
paid annual leave. 

(b) Application for replacement shall be made 
within seven days of resuming work and then only if the 
worker was confined to his place of residence or a hospi- 
tal as a result of his personal ill health or injury for a 
period of seven consecutive days or more and he pro- 
duces a certificate from a registered medical prac- 
titioner that he was so confined. Provided that the 
provisions of this paragraph do not relieve the worker of 
the obligation to advise the employer in accordance 
with subclause (3) of this clause if he is unable to attend 
for work on the working day next following his 
annual leave. 

(c) Replacement of paid annual leave by paid sick 
leave shall not exceed the period of paid sick leave to 
which the worker was entitled at the time he proceeded 
on annual leave and shall not be made with respect to 
fractions of a day. 

(d) Where paid sick leave has been granted by the 
employer in accordance with paragraphs (a), (b) and (c) 
of this subclause. that portion of the annual leave 
equivalent to the paid sick leave is hereby replaced by 
the paid sick leave and the replaced annual leave may 
be taken at another time mutually agreed to by the 
employer and the worker or, failing agreement, shall be 
added to the worker s next period of annual leave or, if 
termination occurs before then, be paid for in accor- 
dance with the provisions of Clause 18 — Annual 
Leave. 

(e) Payment for replaced annual leave shall be at the 
rate of wage applicable at the time the leave is subse- 
quently taken provided that the annual leave loading 
prescribed in Clause 18. — Annual Leave shall be 
deemed to have been paid with respect to the replaced 
annual leave. 

(6) Where a business has been transmitted from one 
employer to another and the workers service has been 
deemed continuous in accordance with subclause (3) of 
Clause 2 of the Long Service Leave provisions 
published in volume 59 of the Western Australian Indus- 
trial Gazette at pages 1-6, the paid sick leave standing to 
the credit of the worker at the date of transmission from 
service with the transmitter shall stand to the credit of 
the worker at the commencement of service with the 
transmittee and may be claimed in accordance with the 
provisions of this clause. 

(7) The provisions of this clause with respect to pay- 
ment do not apply to workers who are entitled to pay- 
ment under the Workers' Compensation Act nor to 
workers whose injury or illness is the result of the 
worker's own misconduct. 

16.—Bereavement Leave. 
A worker shall, on the death within Australia of a 

wife, husband, de-facto wife or de-facto husband, father, 
father-in-law, mother, mother-in-law, brother, sister, 
child or stepchild, be entitled on notice to leave up to 
and including the day of the funeral of such relation, 
and such leave shall be without deduction of pay for a 
A66281-6 

period not exceeding the number of hours worked by 
the worker in two ordinary working days. Proof of such 
death shall be furnished by the worker to the satisfac- 
tion of the employer if he so requests. 

Provided that this clause shall have no effect while 
the period of entitlement to leave coincides with any 
other period of leave that may be due to the worker 
concerned. 

17.—Holidays. 
(1) (a) The following days shall be observed as paid 

holidays: New Year's Day, Australia Day, Labour Day, 
Good Friday. Easter Monday, Anzac Day, State Foun- 
dation Day, Sovereign's Birthday, Christmas Day and 
Boxing Day. Provided that all work done on such days 
shall be paid for at the rate of double time and a half, 
with a minimum payment as for four hours' work. 

(b) When any of the days mentioned in paragraph 
(a) hereof, falls on a'Saturday or a Sunday the holiday 
shall be observed on the next succeeding Monday, and 
when Boxing Day falls on a Sunday or a Monday the 
holiday shall be observed on the next succeeding Tues- 
day. In each case the substituted day shall be a holiday 
without deduction of pay and the day for which it is sub- 
stituted shall not be a holiday. 

(2) Where a worker's rostered day off coincides with 
any of the holidays prescribed in this clause, such 
worker shall receive one day's additional pay at 
ordinary rates from the employer on the next succeed- 
ing pay day. 

(3) The provisions of this clause may be altered by 
agreement in writing between the union and the 
employer concerned. 

(4) Where — 
(a) a day is proclaimed as a Public Holiday or as 

a Public half-holiday under section 7 of the Public 
and Bank Holidays Act, 1972; and 

(b) that proclamation does not apply 
throughout the State or to the metropolitan area of 
the State. 

that day shall be a whole holiday or, as the case may be, 
a half-holiday for the purpose of this award within the 
district or locality specified in the proclamation. 

18.—Annual Leave. 
(1) (a) Except as hereinafter provided a period of 

four consecutive weeks' leave with payment of ordinary 
wages shall be allowed annually to a worker by his 
employer and shall be taken annually by the worker 
after a period of tl2 months' continuous service with 
that employer. 

(b) Where pursuant to subclause (3) of Clause 2 of 
the Long Service Leave provisions published in Volume 
59, Western Australian Industrial Gazette at pages 1-6, the 
period of continuous service which a worker has had 
with the transmitter (including any such service with 
any prior transmitter) is deemed to be service of the 
worker with the transmittee then that period of con- 
tinuous service shall be deemed to be service with the 
transmittee for the purposes of this subclause. 

(2) During a period of annual leave a worker shall 
receive a loading of l71/2 per cent calculated on his 
ordinary rate of wage. Provided that where the worker 
would have received any additional rates for work per- 
formed in ordinary hours, as prescribed by this award, 
had he not been on leave during the relevant period and 
such additional rates would have entitled him to a 
greater amount than the loading of 171/2 per cent, then 
such additional rates shall be added to his ordinary rate 
of wage in lieu of the 171/2 per cent loading. Provided 
further, that if the additional rates wouM have entitled 
him to a lesser amount than the loading of 171/? per cent, 
then such loading of nVaper cent shall be added to his 
ordinary rate of wage in lieu of the additional rates. The 
loading prescribed by this subclause shall not apply to 
proportionate leave on termination. 



162 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 69 W.A.I.G. 

Provided in the case of a worker who has been 
employed for a period of not less than six months by his 
employer and whose services are being terminated due 
to the sale of that employer's business, that worker shall 
be entitled to payment of the loading prescribed by this 
subclause upon termination. 

(3) If any prescribed holiday falls within a worker's 
period of annual leave, there shall be added to that 
period one day being an ordinary working day for each 
holiday observed as aforesaid. 

(4) Any time in respect of which a worker is absent 
from work, shall not count for the purpose of determin- 
ing his right to annual leave, unless and only if: 

(a) it is an absence during which he is entitled to 
claim sick pay or time spent on holidays, annual 
leave or long service leave as prescribed by this 
award; or 

(b) it is an absence authorised by the Union and 
approved by his employer; or 

(c) it is an absence during which he is entitled to 
payment under the Workers' Compensation Act, 
except to the extent that such absence shall not be 
for a period in excess of 13 weeks. 

(5) (a) For the purposes of this clause service shall be 
deemed to be continuous notwithstanding: 

(i) the transmission of a business where 
paragraph (b) of subclause (1) of this clause 
applies; 

(ii) any absence from work referred to in sub- 
clause (4) of this clause; 

(iii) any absence from work on account of personal 
sickness or accident proof whereof shall be 
upon the worker or on account of leave gran- 
ted by the employer; 

(iv) any absence with reasonable cause proof 
whereof shall be upon the worker but in such a 
case the worker shall inform the employer in 
writing, if practicable, within seven days of the 
commencement of such absence of the nature 
of the cause. 

(b) Any absence from work by reason of any cause 
not being a cause specified in paragraph (a) hereof shall 
not be deemed to break the continuity of service for the 
purposes of this clause unless the employer during the 
absence or within 14 days of the termination of the 
absence notifies the worker in writing that such absence 
will be regarded as having broken the continuity of 
service. 

Such notice may be given to a worker by delivering it 
to him personally or by posting it to his last known 
address in which case it shall be deemed to have 
reached the worker in due course of post or, where a 
number of workers are absent from work, by posting up 
of a notification in the employer's establishment. 

(c) An absence from duty referred to in this sub- 
clause shall not, except as provided in subclause (4) of 
this clause, be taken into account in calculating the 
period of 12 months continuous service. 

(6) (a) A worker whose employment terminates after 
he has completed a twelve monthly qualifying period 
and who has not been allowed the leave prescribed 
under this clause in respect of that qualifying period 
shall be given payment in lieu of that leave or, in a case 
to which subclause (7) of this clause applies, in lieu of so 
much of that leave as has not been allowed unless — 

(i) he has been justifiably dismissed for miscon- 
duct; and 

(ii) the misconduct for which he has been dis- 
missed occurred prior to the completion of 
that qualifying period. 

(b) If, after one month's continuous service in any 
qualifying 12 monthly period, a worker leaves his 
employment, or his employment is terminated by the 
employer through no fault of the worker, the worker 
shall be paid 3.08 hours' pay at his ordinary rate of wage 
in respect of each completed week of continuous 
service. 

(7) In special circumstances and by mutual consent 
of the employer, the worker and the union, annual leave 
may be taken in not more than two periods, but neither 
of such periods shall be less than one week. 

(8) By arrangement between the employer and the 
worker annual leave may be allowed to accumulate 
from year to year but where the leave to which a worker 
is entitled or any portion thereof is allowed to accumu- 
late to meet the convenience of the worker the ordinary 
wage for that leave shall be the ordinary wage applic- 
able to the worker at the date at which he became 
entitled to the leave unless the employer agrees in writ- 
ing that the wage be that applicable at the date the 
leave commences. 

19.—Long Service Leave. 
The Long Service Leave provisions published in 

Volume 58 of the Western Australian Industrial Gazette at 
pages 1-6, inclusive, are hereby incorporated in and 
shall be deemed to'be part of this award. 

20.—Payment of Wages. 
(1) Wages shall be paid at least weekly during the 

worker's ordinary working hours. No employer shall 
hold more than one day's wages in hand except where 
otherwise agreed upon in writing between the union 
and the employer concerned. Provided that where by 
reason of this provision wages become payable on a 
Sunday or an award holiday, such wages may be held in 
hand until the next following day. 

(2) Workers whose day off falls on a pay day, shall be 
paid their wages upon a request from the worker to the 
employer, prior to the worker taking the day off. 

(3) A worker who lawfully terminates his employ- 
ment, or is dismissed for reasons other than miscon- 
duct, shall be paid all wages due to him by the employer 
on the day of termination of his employment. 

(4) At the time of being paid each worker shall be 
issued with a statement by the employer showing the 
gross wages and allowances due to him and all deduc- 
tions made therefrom. 

21.—Wages. 
The following shall be the minimum rates of wages 

payable to workers covered by this award: 
(1) Classifications (total wage per week): 

A B 
$ $ 

(1) Chef 323.20 333.20 
(2) Qualified Cook 298.50 308.50 
(3) Cook Employed Alone 284.10 294.10 
(4) Breakfast and/or Other 

Cooks 280.90 290.90 
(5) Bar Attendant — 

category 1. 283.60 293.60 
(6) Bar Attendant — 

category 2. 289.60 299.60 
(7) Cellarman 291.30 301.30 
(8) Head Waiter/Waitress 298.50 308.50 
(9) Head Steward/ 

Stewardess 298.50 308.50 
(10) Hostess 298.50 308.50 
(11) Waiter/Waitress 276.70 286.70 
(12) Steward/Stewardess 276.70 286.70 
(13) Housekeeper 305.80 315.80 
(14) Supervisor 305.80 315.80 
(15) Night Porter 273.80 283.80 
(16) Hall Porter 273.80 283.80 
(17) Lift Attendant 273.80 283.80 
(18) Cashier 283.60 293.60 
(19) Snack Bar Attendant 276.70 286.70 
(20) Butcher 298.50 308.50 
(21) Kitchenhand 273.80 283.80 
(22) Commissionaire and/or 

Car Parking Attendant 273.80 283.80 
(23) Security Officer 298.50 308.50 
(24) Timekeeper 283.60 293.60 
(25) Storeman 280.90 290.90 
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(26) Housemaid 273.80 283.80 
(27) Laundress 273.80 283.80 
(28) Cleaner 273.80 283.80 
(29) Maintenance Man 298.50 308.50 
(30) Gardener 273.80 283.80 
(31) Yardman 273.80 283.80 
(32) General Hand 273.80 283.80 

The wage rates prescribed in Column "SB" of this 
subclause shall apply from the beginning of the 
first pay neriod commencing on or after 3 May 
1989. 

In addition to the wage rates prescribed in this 
subclause, a Waiter or Waitress who has completed 
an accepted course recognised by the Western Aus- 
tralian Tourism Industry Training Committee 
shall be paid an allowance of $5.00 per week. 

(2) Service Payments: 
(a) In addition to the wage rates prescribed 

in subclause (1) hereof, all workers (other than 
Apprentices) employed on a full-time basis, 
shall be paid Service Payments at the follow- 
ing rates'. 

Per Week 
$ 

After one year of service 6.00 
After two years of service 9.10 
After three and subsequent years of 

service 12.20 
(b) For the purposes of this subclause ser- 

vice shall mean — 
(i) employment with the one and same 

employer, and; 
(ii) where a business has been transmit- 

ted from one employer to another 
and the worker's service has been 
deemed continuous in accordance 
with subclause (3) of Clause 2 of the 
Long Service Leave provisions 
published in Volume 64 of the Wes- 
tern Australian Industrial Gazette at 
pages 1-4 

(3) In-Charge Rates: A worker (other than a Chef or 
Housekeeper) who is appointed and placed in charge of 
other workers by the employer shall be paid the follow- 
ing rates in addition to his or her normal wage — 

per week 
$ 

(a) if placed in charge of less than six 
workers 7.80 

(b) if placed in charge of six to 10 
workers 10.40 

(c) if placed in charge of 11 to 20 
workers 11.90 

(d) if placed in charge of more than 20 
workers 20.00 

21 A. Minimum Wage — Adult Males and Females. 
Notwithstanding the provisions of this award, no 

employee (including an apprentice), 21 years of age or 
over, shall be paid less than $229,60 per week as his 
ordinary rate of pay in respect of the ordinary hours of 
work prescribed by this award, but that minimum rate 
of pay does not apply where the ordinary rate of pay 
(including any part thereof payable in addition to the 
award rate) is not less than 8229.60. 

Where the said minimum rate of pay is applicable the 
same rate shall be payable on holidays, during annual 
leave, sick leave, long service leave and any other leave 
prescribed by this award. 

Notwithstanding the foregoing, where in this award 
an additional rate is prescribed for any work as a per- 
centage, fraction or multiple of the ordinary rate of pay, 
it shall be calculated upon the rate prescribed in this 
award for the classification in which the worker is 
employed. 

22.—Junior Workers. 
(1) Subject to the provisions of the Liquor Act, 1970, 

male workers under the age of 21 years may be 
employed as junior workers in any of the occupations 
covered by this award, other than an apprenticeship 
trade, in the proportion of one junior to every two or 
fraction of two adult workers employed in the same 
occupation, provided that this ratio may be altered by 
written agreement between the union and the 
employer concerned. 

(2) Subject to the provisions of the Liquor Act, 1970, 
female workers under the age of 19 years may be 
employed as junior workers in any of the occupations 
covered by this award, other than an apprenticeship 
trade, in the proportion of one junior to every two or 
fraction of two adult workers employed in the same 
occupation, provided that no junior female worker 
under the age of 18 years shall be employed in the 
classification of housemaid. 

(3) The minimum weekly rates of wages for work in 
ordinary time to be paid to junior workers shall be as 
follows: 

Percentage of the 
Lowest adult 

male or female 
total rate 

Under 18 years of age 70 
Between 18 and 19 years of age 80 
At 19 years of age Full Adult 

Rates 
Provided that any junior worker employed in 

classifications (5), (6) and (7) in Clause 21,—Wages of 
this award, shall be paid full adult rates. 

23.—Apprentices, 
(1) Subject to the provisions of this clause, the 

Apprenticeship Regulations, 1972 (hereinafter referred 
to as the Apprenticeship Regulations) are incorporated 
in and form part of this award. 

(2) Apprentices may be taken to the trade of 
cooking. 

(3) Apprentices may be taken in the ratio of one 
apprentice for every two or fraction of two (the fraction 
being not less than one) journeymen and shall not be 
taken in excess of that ratio unless — 

(a) the union so agrees; or 
(b) the Commission so determines after receiv- 

ing a report from the appropriate Apprenticeship 
Advisory Board; or 

(c) the Commission so determines pursuant to 
regulation 39 (1) (a) of the Apprenticeship 
Regulations. 

(4) Except as hereinafter provided every agreement 
of apprenticeship shall be for a period of four years 
unless, with the approval of the Commission, that 
period is reduced or deemed to have been commenced 
prior to the date of the agreement, provided that — 

(a) Where the apprentice has completed the 
eleventh year of schooling and has obtained 
the High School Certificate or Junior Certifi- 
cate from the Board of Secondary Education 
in such subjects as the appropriate Appren- 
ticeship Advisory Board determines and has 
the vocational aptitude for the trade con- 
cerned, he may be allowed a credit to reduce 
the period to V/2 years; and 

(b) Where the apprentice has completed the 
twelfth year of schooling and has obtained the 
High School Certificate or the Leaving Certifi- 
cate of the Public Examinations Board in such 
subjects as the appropriate Apprenticeship 
Advisory Board determines and has the 
vocational aptitude for the trade concerned, 
he may be allowed credit to reduce the period 
to three years. 
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(c) Apprentices registered on either four or V/z 
year terms may on satisfactorily completing 
their Certificate of Trade Studies apply to the 
appropriate Apprenticeship Advisory Board 
for a reduction in their term of apprenticeship. 
The maximum reduction allowable shall be 

(i) 12 months in the case of apprentices regis- 
tered on four year terms 

(ii) Six months in the case of apprentices 
registered on V/z year terms. 

In no case shall reductions exceed the balance of the 
term to be served. 

(5) Where classes are provided by the Technical 
Education Division of the Education Department in 
the locality in which the apprentice is employed, the 
hours of attendance at such classes shall be eight hours 
per week for three school years. 

(6) Wages (per week) expressed as a percentage of the 
"Tradesman's Rate" — 

% 
(a) Four Year Term 

First year 42 
Second year 55 
Third year 75 
Fourth year 88 

(b) Three and a Half Year Term 
First six months 42 
Next year 55 
Next following year 75 
Final year 88 

(c) Three Year Term 
First year 55 
Second year 75 
Third year 88 

(d) For the purposes of this subclause the term 
"Tradesman's Rate" means the total rate pay- 
able to a Qualified Cook, as prescribed in 
Clause 21. — Wages, of this award. 

24.—Bar Work. 
(1) Any worker, other than a Bar Attendant, who in 

addition to his or her normal duties is required to dis- 
pense liquor from a bar, shall be paid a flat rate of 60 
cents per day in addition to the rate prescribed for such 
normal duties. 

(2) Any worker employed as a Bar Attendant, who is 
required in addition to the ordinary work of such 
classification, to be responsible for and/or the purchas- 
ing of stock, shall be paid an amount of $5.00 per week 
in addition to the rate prescribed for a Bar Attendant. 

25.—Higher Duties. 
(1) Any worker, other than a night porter, performing 

work for two or more hours in any one day on duties car- 
rying a higher prescribed rate of wage than that in 
which he is engaged, shall be paid the higher wage for 
such day. If work is performed for less than two hours in 
any day, he shall be paid the higher wage for the time 
so worked. 

(2) Any worker who is required to perform duties car- 
rying a lower prescribed rate of wage, shall do so 
without any loss of pay. 

26.—Uniforms and Laundering. 
(1) Where the employer requires any special uniform 

to be worn such special uniform shall be provided by 
the employer and shall remain the property of the 
employer. A special uniform shall consist of such 
articles or clothing such as monogrammed or coloured 
jackets, dresses, blouses, overalls, aprons, caps, collars, 
cuffs or other special apparel which the employer may 
require a worker to wear whilst on duty; provided that 
the ordinary apparel usually worn by Waiters and 
Stewards shall not be deemed to be special uniforms 
within the meaning of this clause. 

(2) Subject to subclause (3) hereof, an employer 
requiring any of the articles of clothing to be worn as 
described in subclause (1) of this clause, shall cause 
such clothing to be laundered at his own expense or 
otherwise shall pay to the worker concerned$2.00 per 
week as a laundry allowance. 

(3) Where a cook wears the ordinary apparel usually 
worn by cooks such as black and white check or white 
trousers, white coats, white shirt, white apron and cap, 
such garments shall be laundered at the employer's 
expense or otherwise the worker shall be paid $3.00 per 
week as a laundry allowance. 

(4) Any dispute in respect to the application of this 
clause shall be referred to the Board of Reference. 

27.—Protective Clothing. 
(1) Workers who are required to wash dishes, clean 

toilets or otherwise handle detergents, acids, soaps or 
any injurious substances, shall be supplied with rubber 
gloves free of charge by the employer, or be paid an 
allowance of $1.00 per week in lieu. 

(2) Where a worker is required to work in the rain, or 
where the conditions of work are such that workers are 
unable to avoid their clothing becoming wet or dirty, 
they shall be supplied with suitable protective clothing 
free of charge by the employer. 

(3) Where the conditions of work are such that 
workers are unable to avoid their feet becoming wet, 
they shall be supplied by the employer free of charge 
with suitable protective footwear. 

(4) All articles supplied shall remain the property of 
the employer and shall be returned when required, in 
good order and condition, fair wear and tear 
excepted. 

(5) Any dispute in respect to the application of this 
clause shall be referred to the Board of Reference. 

28.—Workers" Equipment. 
All knives, choppers, tools, brushes, towels and other 

utensils, implements and material which may be 
required to be used by the worker for the purpose of car- 
rying out his duties, shall be supplied by the employer 
free of charge. Provided that where a worker is required 
by the employer to use his own knives he shall be paid 
an allowance of $4.00 per week. 

29.—Limitation of Work. 
(1) No female worker may be required to climb lad- 

ders or any substitute therefor, for any purpose 
whatsoever. 

(2) No female worker shall be required to clean out 
men's public toilets, or men's toilets and bathrooms 
within the employer's establishment. Provided that this 
shall not prohibit the cleaning by females of toilets 
attached to a bedroom or suite. 

(3) No Bar Attendant shall be required to clean win- 
dows, scrub or wash floors. 

(4) No female worker under the age of 18 years shall 
be required to lift or carry weights in excess of 11 
kilograms and no female worker over 18 years of age 
shall be required to lift or carry weights in excess of 
16.5 kilograms. 

30.—Board and/or Lodging. 
(1) No worker shall be compelled to board and/or 

lodge on the employer's premises and it shall not be a 
condition of employment that any worker shall board 
and/or lodge on the employer's premises, but where by 
mutual consent board and/or lodging is provided, the 
employer shall be entitled to deduct in respect of such 
worker the following maximum amounts per week: 

(a) Full board and lodging of 21 meals per 
week: 

(i) single accommodation — $47.30 per week 
(ii) shared accommodation — $35.50 per 

week 
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(b) Individual meals — $1.76 each. 
(c) Junior workers who are in receipt of less than 

the full adult rates, shall not have deducted an 
amount in excess of 70 per cent of the rates pre- 
scribed in paragraph (a) of this subclause. 

(d) The rates prescribed in paragraph (a) of this 
subclause, shall be reduced pro rata for any 
period less than one week. 

(2) Mutual consent for the purpose of this clause 
means a document which the worker has signed agree- 
ing to the amount of board and/or lodging offered by 
the employer. Such agreement may be cancelled by 
either party giving seven days' notice in writing to the 
other party. 

(3) Workers sleeping in shall be provided with a com- 
mon sitting room apart from their bedrooms and shall 
have access to a properly equipped bathroom and also 
have access to a laundry at such times as are mutually 
agreed upon between the worker and the employer. Pro- 
vided where a worker is required to use a coin operated 
washing machine and/or dryer in a laundry, the board 
and/or lodging charges for that worker shall be reduced 
by an amount of $1.20 per week. 

(4) Any dispute in respect to the application of this 
clause shall be referred to a Board of Reference for 
determination. 

31.—Travelling Facilities. 
(1) Where a worker is detained at work until it is too 

late to travel by the last ordinary bus, train or other 
regular public conveyance to his usual place of 
residence the employer shall provide proper con- 
veyance free of charge. 

(2) If a worker is required to start work before the first 
ordinary means of conveyance (hereinbefore des- 
cribed) is available to convey him from his usual place 
of residence to the place of employment, the employer 
shall provide a conveyance free of charge. 

(3) Where a worker is engaged by an employer to pro- 
ceed to work at a place above the 26th parallel of South 
latitude, the fares of such worker shall be paid by the 
employer who may deduct the amount thereof from the 
worker's first and subsequent weeks' wages. Provided 
that such amount deducted shall not exceed 50 per cent 
of the worker's weekly wage. Provided further that the 
amount so deducted shall be refunded to the worker if 
he works for the employer for at least six months, or if 
the worker's services are terminated by the employer 
before that time, for any reason other than 
misconduct. 

(4) If a worker referred to in subclause (3) hereof con- 
tinues to work for the employer for six months or longer, 
he shall upon the termination of his services, other than 
for misconduct, be supplied with a return ticket to the 
place of engagement if he is so returning to that place, or 
alternatively be paid an amount equivalent to such 
return ticket. 

(5) The provisions of subclauses (1) and (2) of this 
clause do not apply to a worker who usually has his or 
her own means of conveyance. 

(6) The provisions of this clause may be varied by 
agreement in writing between the Union and the 
employer concerned. 

32.—Record. 
(1) The employer shall keep, or cause to be kept, on 

his business premises, or at each of them if more than 
one, a Time and Wages Record, wherein shall be 
entered the following information — 

(a) The full name, postal address and occupation 
of each worker employed and whether the 
worker is being employed on either a full-time, 
part-time or casual contract of service; 

(b) The time each worker commences and 
finishes work each day, including any breaks 
in shift; 

(c) The number of ordinary hours and the num- 
ber of overtime hours worked each day by 
each worker and the totals for each pay 
period. 

(d) The wages and (if any) allowances and over- 
time paid to each worker each pay period and 
any deductions made therefrom. 

(2) The Record shall be entered up by the employer 
from day to day and shall be signed, if correct, by the 
worker at the time of being paid. 

(3) (a) Subject to the provisions of paragraph (b) 
hereof, the Record shall be open for inspection to a duly 
accredited representative of the union on the 
employer's premises from Monday to Friday, both 
inclusive, between the hours of 9.00 a.m. to 5.00 p.m., 
(excepting from 1.00 p.m. to 2.00 p.m.) In the case of any 
establishment which is only open for business after 5.00 
p.m., or on a Saturday or Sunday, then the Record shall 
be open for inspection during all working hours. Such 
representative shall be permitted reasonable time to 
inspect the Record and, if he requires, shall be allowed 
to take any extract or copy of any of the information 
contained in the Record, which shall be maintained by 
the employer on the business premises for a period of 
not less than 12 months. 

(b) In respect to any establishment, situated outside 
of a radius of 40 kilometres from the General Post 
Office, Perth, where the Record for any reason is not 
available for inspection, an extract or copy from such 
Record of information required by the representative 
shall be forwarded by the employer to the Registered 
Office of the Union within seven days of the date of the 
request made to inspect the Record. 

(4) Excepting where otherwise agreed to in writing 
between the Union and the employer concerned, for the 
purposes of this clause the term Record shall mean a 
book or single document wherein shall be entered all 
the information required to be kept in accordance with 
the provisions of subclause (1) of this clause. 

33.—Roster. 
(1) A roster of the working hours shall be exhibited in 

each establishment in such place as it may be con- 
veniently and readily seen by each worker concerned. 

(2) Such roster shall show — 
(a) the name and occupation of each worker. 
(b) the hours to be worked by each worker each 

day and the breaks in shift to be taken. 
(3) The roster shall be open for inspection to a duly 

accredited representative of the Union, at such times as 
the "Record' is so open for inspection. 

(4) The roster shall be drawn up in such a manner as 
to show the working hours of each worker for at least 
one week in advance of the date of the roster, and may 
only be altered on account of the sickness of a worker, or 
by mutual consent between the worker and the 
employer concerned. 

34.—Change and Rest Rooms. 
Each employer shall provide a Change and Rest 

Room in cases where workers do not reside on the pre- 
mises, which shall be adequately lighted and ventilated 
and be sufficiently roomy to accommodate all workers 
likely to use it at the one time. Such Rest Rooms shall be 
provided with a lounge, couch or bed, steel or vermin- 
proof lockers, suitable floor coverings, and a table or 
tables with adequate seating accommodation where 
workers may partake of meals. These workers shall 
have access to a bathroom with hot and cold water 
facilities. 

Where an employer is unable to provide for workers 
the facilities prescribed in this clause, he may refer any 
matter in dispute to the Board of Reference. 

35.—First Aid Kit. 
In each establishment the employer shall provide 

and continuously maintain at a place easily accessible 
to all workers an efficient First Aid Kit. 
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36.—Posting of Award and Union Notices. 
(1) A copy of this award shall be exhibited by each 

employer on his business premises in such a place 
where it may be conveniently and readily seen by each 
worker employed. 

(2) The Secretary of the union, or any other duly 
accredited representative of the union, shall be permit- 
ted to post notices relating to union business in such a 
place where it may be conveniently and readily seen by 
each worker employed. 

37.—Union Delegates and Meetings. 
(1) In an establishment a Union Delegate may be 

elected by the workers. Such Delegate shall be 
recognised by the employer, and shall be allowed all 
necessary time during working hours to submit to the 
employer matters affecting the workers whom he rep- 
resents and further shall be allowed reasonable time 
during working hours to attend to any dispute or matter 
that may arise affecting the workers in that establish- 
ment. Prior to the intended dismissal of a Union 
Delegate, the employer shall notify the union accor- 
dingly of the reasons for such dismissal. 

(2) (a) The union shall be allowed to convene one 
"Union Meeting" each year, during ordinary working 
hours, in accordance with the following conditions: 

(1) Such meeting shall be held on any day of the 
week other than a Thursday, Friday or 
Saturday. 

(ii) The duration of such meeting shall not exceed 
three hours. 

(iii) The time, date and venue of such meeting shall 
be determined by agreement being reached 
between the union and the organisation 
known as the Australian Hotels Association, 
Western Australian Branch. 

(iv) Each worker attending the meeting during 
ordinary rostered working hours, shall be paid 
for such hours, provided that the worker pro- 
duces satisfactory evidence of having been in 
attendance at the meeting to his or her 
employer. 

(b) For the purposes of this subclause, the term 
"Union Meeting", may mean several individual 
meetings held at different times, dates and venues 
through the State of Western Australia to discuss the 
same subject matter. 

38.—Union Membership. 
Deleted by section 88 (3) of the Acts Amendment and 

Repeal (Industrial Relations) Act (No.2) 1984. 

39.—Board of Reference. 
(1) The Commission hereby appoints for the pur- 

poses of this award, a Board of Reference consisting of a 
Chairman and two other members who shall be 
appointed pursuant to section 48 of the Industrial Arbit- 
ration Act, 1979. 

(2) The Board of Reference is hereby assigned the 
function of determining any dispute between the parties 
in relation to any matter which, under this Award may 
be allowed, approved, fixed, determined, or dealt with 
by a Board of Reference. 

(3) An appeal lies to the Commission in Court Ses- 
sion against any determination, decision or finding of 
the Board as prescribed in of section 48 of the Industrial 
Arbitration Act, 1979. 

40.—Under-Rate Workers. 
(1) Any worker who may by reason of old age or infi r- 

mity is unable to earn the minimum wage may be paid 
such lesser wage as may from time to time be agreed 
upon in writing between the union and the employer. 

(2) In the event of no agreement being arrived at, the 
matter may be referred to the Board of Reference for 
determination. 
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41.—Prohibition of Contracting Out of Award. 
All workers covered by the terms of this award shall 

be paid not less than the wages prescribed by this award 
and shall work in accordance with provisions not less 
advantageous to him than the provisions of this award, 
notwithstanding anything that may be determined to 
the contrary by the employer, or by the employer in 
agreement with the worker. 

42.—District Allowances. 
(1) Subject to the provisions of this clause, in addi- 

tion to the wages prescribed in Clause 21. — Wages of 
this award, a married worker shall be paid the following 
allowances per week when employed in the towns des- 
cribed hereunder. 

Town $ 
Agnew 23.10 
Balladonia 21.50 
Barradale 31.10 
Boulder 9.10 
Bremer Bay 12.40 
Broad Arrow 9.10 
Broome 36.10 
Bulla Bulling 9.10 
Bullfinch 11.00 
Carnarvon 18.30 
Carrabin 11.00 
Cockatoo Island 39.80 
Cocklebiddy 23.10 
Coolgardie 9.10 
Cue 23.10 
Dampier 31.10 
Day Dawn 23.10 
Denham 18.30 
Derby 37.60 
Esperance 7.30 
Eucla 25.40 
Exmouth 31.80 
Fitzroy Crossing 45.00 
Fimiston 9.10 
Gascoyne Junction 18.30 
Gibson 7.30 
Goldsworthy 22.10 
Grass Patch 7.30 
Halls Creek 50.60 
Hopetoun 12.40 
Kalbarri 7.30 
Kalgoorlie 9.10 
Kambalda 9.10 
Kookynie 12.40 
Karratha 36.40 
Koolan Island 39.80 
Koolyanobbing 11.00 
Kumarina 22.10 
Kununurra 58.00 
Lake Argyle 58.00 
Laverton 22.90 
Learmonth 31.80 
Leinster 23.10 
Leonora 22.90 
Madura 23.50 
Marble Bar 54.40 
Marvel Loch 11.00 
Meekatharra 19.80 
Menzies 22.90 
Moorine Rock 11.00 
Mount Magnet 24.40 
Mundrabilla 24.40 
Newman 21.90 
Norseman 18.60 
Nullagine 54.10 
Onslow 37.70 
Pannawonica 29.30 
Paraburdoo 28.90 
Paynes Find 24.40 
Port Hedland 30.80 
Ravensthorpe 12.40 
Roebourne 41.70 
Salmon Gums 7.30 
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Sandstone 
Shark Bay 
Shay Gap 
Southern Cross 
South Hedland 
Telfer 
Teutonic Bore 
Tom Price 
Wannoo 
Westonia 
Whim Creek 
Wickham 
Widgiemooltha 
Wiluna 
Windarra 
Wittenoom 
Wurarga 
Wyndham 
Yalgoo 

(2) A single worker shall be paid 60 per cent 
allowances per week prescribed in subclause 
this clause. 

of the 
(1) of 

(3) A worker, whose spouse is employed by the same 
employer and who is entitled to an allowance of a 
similar kind to that prescribed by this clause shall be 
paid 50 per cent of the allowance prescribed in sub- 
clause (1) of this clause. 

(4) Junior workers, casual workers, part-time 
workers, apprentices receiving less than the adult rate 
and workers employed for less than a full week, shall 
receive that proportion of the District Allowance as 
equates with the proportion that their wage for ordinary 
hours for that week is to the adult rate for the work 
performed. 

(5) Where a worker is on annual leave or receives 
payment in lieu of annual leave he shall be paid for the 
period of such leave the District Allowance to which he 
would ordinarily be entitled. 

(6) Where a worker is on long service leave, or other 
approved leave with pay (other than annual leave), he 
shall only be paid the District Allowance for the period 
of such leave he remains in the district in which he is 
employed. 

(7) For the purpose of this clause a married worker 
includes a person who is a sole parent with 
dependent children. 

(8) Nothing herein contained shall have the effect of 
reducing any district allowance currently payable to 
any worker subject to the provisions of this Award 
whilst the worker remains employed by his present 
employer. 

43.—Breakdowns. 
The employer shall be entitled to deduct payment for 

any day or portion of any day upon which the worker 
cannot be usefully employed because of any strike by 
the union or unions affiliated with it, or by any other 
association or union, or through the breakdown of the 
employer's machinery or any stoppage of work by any 
cause which the employer cannot reasonably prevent. 

44.—Maternity Leave. 
(1) Eligibility for Maternity Leave. A worker who 

becomes pregnant shall, upon production to her 
employer of a certificate from a duly qualified medical 
practitioner stating the presumed date of her confme- 
ment, be entitled to maternity leave provided that she 
has had not less than 12 months' continuous service 
with that employer immediately preceding the date 
upon which she proceeds upon such leave. 

For the purposes of this clause: 
(a) A worker shall include a part-time worker but 

shall not include a worker engaged upon 
casual or seasonal work. 

(b) Maternity, leave shall mean unpaid 
maternity leave. 

(2) Period of Leave and Commencement of Leave. 
(a) Subject to subclauses (3) and (6) hereof, the 

period of maternity leave shall be for an 
unbroken period of from 12 to 52 weeks and 
shall include a period of six weeks' com- 
pulsory leave to be taken immediately before 
the presumed date of confinement and a 
period of six weeks' compulsory leave to be 
taken immediately following confinement. 

(b) A worker shall, not less than 10 weeks prior to 
the presumed date of confinement, give notice 
in writing to her employer stating the pre- 
sumed date of confinement. 

(c) A worker shall give not less than four weeks' 
notice in writing to her employer of the date 
upon which she proposes to commence mater- 
nity leave, stating the period of leave to be 
taken. 

(d) A worker shall not be in breach of this order as 
a consequence of failure to give the stipulated 
period of notice in accordance with paragraph 
(c) hereof if such failure is occasioned by the 
confinement occurring earlier than the pre- 
sumed date. 

(3) Transfer to a Safe-Job. Where in the opinion of a 
duly qualified medical practitioner, illness or risks aris- 
ing out of the pregnancy or hazards connected with the 
work assigned to the worker make it inadvisable for the 
worker to continue at her present work, the worker shall, 
if the employer deems it practicable, be transferred to a 
safe job at the rate and on the conditions attaching to 
that job until the commencement of maternity leave. 

If the transfer to a safe job is not practicable, the 
worker may, or the employer may require the worker to, 
take leave for such period as is certified necessary by a 
duly qualified medical practitioner. Such leave shall be 
treated as maternity leave for the purposes of sub- 
clauses (7), (8), (9) and (10) hereof. 

(4) Variation of Period of Maternity Leave. 
(a) Provided the addition does not extend the 

maternity leave beyond 52 weeks, the period 
may be lengthened once only, save with the 
agreement of the employer, by the worker giv- 
ing not less than 14 days' notice in writing stat- 
ing the period by which the leave is to be 
lengthened. 

(b) The period of leave may, with the consent of 
the employer, be shortened by the worker giv- 
ing not less than 14 days' notice in writing stat- 
ing the period by which the leave is to be 
shortened. 

(5) Cancellation of Maternity Leave. 
(a) Maternity leave, applied for but not commen- 

ced, shall be cancelled when the pregnancy of 
a worker terminates other than by the birth of 
a living child. 

(b) Where the pregnancy of a worker then on 
maternity leave terminates other than by the 
birth of a living child, it shall be the right of the 
worker to resume work at a time nominated by 
the employer which shall not exceed four 
weeks from the date of notice in writing by the 
worker to the employer that she desires to 
resume work. 

(6) Special Maternity Leave and Sick Leave. 
(a) Where the pregnancy of a worker not then on 

maternity leave terminates after 28 weeks other 
than by the birth of a living child then — 
(i) she shall be entitled to such period of 

unpaid leave (to be known as special . 
maternity leave) as a duly qualified medi- 
cal practitioner certifies as necessary 
before her return to work, or 

(ii) for illness other than the normal conse- 
quences of confinement she shall be 
entitled, either in lieu of or in addition to 
special maternity leave,, to such paid sick 
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leave as to which she is then entitled and 
which a duly qualified medical prac- 
titioner certifies as necessary before her 
return to work. 

(b) Where a worker not then on maternity leave 
suffers illness related to her pregnancy, she 
may take such paid sick leave as to which she 
is then entitled and such further unpaid leave 
(to be known as special maternity leave) as a 
duly qualified medical practitioner certifies as 
necessary before her return to work, provided 
that the aggregate of paid sick leave, special 
maternity leave and maternity leave shall not 
exceed 52 weeks. 

(c) For the purposes of subclauses (7), (8) and (9) 
hereof, maternity leave shall include special 
maternity leave. 

(d) A worker returning to work after the comple- 
tion of a period of leave taken pursuant to this 
subclause shall be entitled to the position 
which she held immediately before proceed- 
ing on such leave or. in the case of a worker 
who was transferred to a safe job pursuant to 
subclause (3), to the position she held 
immediately before such transfer. 

Where such position no longer exists but 
there are other positions available, for which 
the worker is qualified and the duties of which 
she is capable of performing, she shall be 
entitled to a position as nearly comparable in 
status and salary or wage to that of her 
former position. 

(7) Maternity Leave and Other Leave Entitlements. 
Provided the aggregate of leave including leave taken 
pursuant to subclauses (3) and (6) hereof does not 
exceed 52 weeks. 

(a) A worker may. in lieu of or in conjunction with 
maternity leave, take any annual leave or long 
service leave or any part thereof to which she is 
then entitled. 

(b) Paid sick leave or other paid authorised award 
absences (excluding annual leave or long ser- 
vice leave), shall not be available to a worker 
during her absence on maternity leave. 

(8) Effect of Maternity Leave on Employment. Not- 
withstanding any award, or other provision to the con- 
trary, absence on maternity leave shall not break the 
continuity of service of a worker but shall not be taken 
into account in calculating the period of service for any 
purpose of the award. 

(9) Termination of Employment. 
(a) A worker on maternity leave may terminate 

her employment at any time during the period 
of leave by notice given in accordance with 
this award. 

(b) An employer shall not terminate the employ- 
ment of a worker on the ground of her pre- 
gnancy or of her absence on maternity leave, 
but otherwise the rightsofan employer in rela- 
tion to termination of employment are not 
hereby affected. 

(10) Return to Work After Maternity Leave. 
(a) A worker shall confirm her intention of 

returning to her work by notice in writing to 
the employer given not less than four weeks 
prior to the expiration of her period of mater- 
nity leave. 

(b) A worker, upon the expiration of the notice 
required by paragraph (a) hereof, shall be 
entitled to the position which she held 
immediately before proceeding on maternity 
leave or, in the case of a worker who was 
transferred to a safe job pursuant to subclause 
(3). to the position which she held immediately 
before such transfer. Where such position no 
longer exists but there are other positions 
available for which the worker is qualified and 

69 W.A.I.G. 

the duties of which she is capable of perform- 
ing, she shall be entitled to a position as nearly 
comparable in status and salary or wage to 
that of her former position. 

(11) Replacement Workers. 
(a) A replacement worker is a worker specifically 

engaged as a result of a worker proceeding on 
maternity leave. 

(b) Before an employer engages a replacement 
worker under this subclause, the employer 
shall inform that person of the temporary 
nature of the employment and of the rights of 
the worker who is being replaced. 

(c) Before an employer engages a person to 
replace a worker temporarily promoted or 
transferred in order to replace a worker exer- 
cising her rights under this clause, the 
employer shall inform that person of the tem- 
porary nature of the promotion or transfer and 
of the rights of the worker who is being 
replaced. 

(d) Provided that nothing in this subclause shall 
be construed as requiring an employer to 
engage a replacement worker. 

A replacement worker shall not be entitled 
to any of the rights conferred by this clause 
except where her employment continues 
beyond the 12 months' qualifying period. 

45.—Trainees. 
(1) Trainees may be employed in any of the 

classifications of work covered by this award, other 
than an apprenticeship trade, for any specified period 
of time as may be agreed upon in writing between the 
Union and the employer concerned. 

(2) The wage rate to be paid to a Trainee shall be not 
less than 70 per cent of the total wage rate prescribed for 
classification (5) in Clause 21.—Wages, of this award. 
Provided that no Trainee 21 years of age and over shall 
be paid less than the adult male minimum wage as pre- 
scribed from time to time by the Western Australian 
Industrial Commission. 

46.—America's Cup Defence and Special Events. 
Where a licence is granted under the provisions of 

Acts Amendment (America's Cup Defence and Special 
Events) Act 1985 or the Liquor Act 1970 the following 
provisions shall apply: 

(a) Notwithstanding the provisions of Clause 8.— 
Hours of this Award the ordinary hours of 
work for Bar Attendants may include Sunday, 
provided that such ordinary hours worked 
shall be paid for at the rate of double time. 

(b) The minimum payments prescribed by sub- 
clause (3) of Clause 10.—Overtime of this 
Award shall not apply where a worker's hours 
continue from a rostered day into his rostered 
day off. 

(c) The provisions of subclause (6) of Clause 12.— 
Part-time Workers of this Award shall not 
apply. 

Schedule of Respondents. 
Imperial Hotel, Wellington Street, Perth. 6000. 
Sheraton-Perth Hotel, 207 Adelaide Terrace, Perth, 

6000. 
Travelodge Hotel, 54 Terrace Road. Perth. 6000. 
Osborne Park Motor Hotel, 216 Main Street. Osborne 

Park, 6017. 
Malthouse Tavern. Fletching Street. Balga, 6061. 
John Barleycorn Motor Hotel. Hillsborough Drive. 

Nollamara, 6061. 
Eden Hill Hotel, 45 Morley Drive. Eden Hill. 6054. 
Belmont Hotel, 266 Belmont Avenue. Belmont. 

6104. 
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Thornlie Hotel, Spencer Road, Thornlie, 6108. 
Lynwood Arms Motor Hotel, Menzies Road, Lyn- 

wood. 6155. 
Forrestfield Tavern. 112 Cumberland Road, 

Forrestfield. 6058. 
Manning Motor Hotel, Manning Road. Manning, 

6152. 
Booragoon Motor Hotel, 157 Riseley Street. 

Booragoon. 6154. 
Hamilton Motor Hotel, Carrington Street, Hamilton 

Hill, 6163. 
Hilton Tavern, 277 South Street, Hilton. 6163. 
Coolbellup Motor Hotel. Coolbellup Avenue. 

Coolbellup, 6163. 
Phoenix Motor Hotel, Rockingham Road, Spear- 

wood. 6163. 
Kwinana Hotel. Meares Avenue. Kwinana, 6166. 
Greenwood Forest Hotel, Warwick Road, Green- 

wood, 6024. 
High Wycombe Hotel, Kalamunda Road, High 

Wycombe, 6057. 
Pier Hotel, The Esplanade. Esperance, 6450. 
Merredin Oasis Hotel, Great Eastern Highway, 

Merredin, 6415. 
Wintersun Hotel-Motel. 441 Chapman Road. Bluff 

Point, Geraldton. 6530. 
Paraburdoo Hotel, Rocklea Road. Paraburdoo, 

6754. 
Tom Price Motor Hotel, Tom Price, 6751. 
Mermaid Hotel. Dampier. 6713. 
Potshot Inn, Exmouth, 6707. 
Hedland Motor Hotel, Port Hedland. 6721. 
Continental Motor Hotel, Weld Street. Broome. 

6725. 
Spinifex Hotel, Clarendon Street, Derby, 6728. 
Wyndham Town Hotel. O'Donnell Street, Wyndham. 

6741. 
The Western Australian Hotels Association Incor- 

porated (Union of Employers). 

Dated at Perth this 11th day of January 1978. 

COAL 3NDUSTKY TRIBUNAL— 

Awards/Agreements— 
Variation of— 

COAL MINING INDUSTRY (MINERS WESTERN 
AUSTRALIA) AWARD No. 4 of 1953. 

BEFORE THE WESTERN AUSTRALIAN 
COAL INDUSTRY TRIBUNAL 

Held at Collie on the 29th day of September, 1988. 
Application No. 27 of 1988. 

The Coal Miners" Industrial Union of Workers of 
Western Australia, Collie, Applicant 

and 
Griffin Coal Mining Company and Western Collieries 

Limited, Respondents. 
In the matter of: an application to amend subclause (c) 

of clause 12. — Holidays in relation to holidays at 
Christmas. 

Decision of the Tribunal 
THE CHAIRMAN: This is a simple claim and perhaps 
one that has been long overdue. The Union seeks to 
amend the holiday provision in Clause 12 of the Coal 
Mining Industry (Miners' Western Australia) Award 

1981 as consolidated and amended to provide what can 
fairly be described as a ready formula covering all 
possible arrangements for the annual Christmas 
holiday period. Traditionally that holiday period has 
commenced on the Monday which immediately 
precedes Christmas Day, except where Christmas Day 
falls on either a Saturday, Sunday or Monday, in which 
case the period commences on the Monday following 
the Saturday or the Sunday or on Christmas Day itself 
when it falls on the Monday. 

In the past when Christmas Day has fallen on 
Saturday, Sunday or Monday the Award has been 
amended to expressly stipulate what the date will be in 
those particular years, with the result that the Award 
from time to time becomes out of date or inadequate, as 
indeed it will be this year unless it is varied. The Union 
has come up with a general formula which overcomes 
that and avoids the need to specify, as it would have this 
year, what is to happen when Christmas Day falls on a 
Saturday, Sunday or Monday. 

The Companies sensibly consent to the amendment 
and in the circumstances the unanimous view of the 
Tribunal is that the Award be amended in the terms 
sought, and by consent, as I understand it, the 
amendment is to take effect on and from this day, 
though in the circumstances that is somewhat 
academic. 

Order. 
HAVING heard Mr G. Wood on behalf of the Union 
and Mr M. O'Connor on behalf of the Respondents the 
Tribunal, by consent doth hereby award and order: 

That the Coal Mining Industry (Miners' Western 
Australia) Award 1981 as consolidated and 
amended be further amended by deleting su clause 
(c)(i) of clause 12. — Holidays and inserting in lieu 
thereof: 
(i) In a period of four consecutive weeks 

commencing on and from the Monday 
immediately preceding Christmas Day. 
provided that in the years when Christmas 
Day falls on a Saturday or Sunday the period 
shall commence on and from the next 
succeeding Monday arid in the years that 
Christmas Day falls on a Monday the period 
shall commence on and from that day. 

(Sgd.) G.L. FIELDING. 
Chairman 

Western Australian Coal Industry Tribunal. 

COAL MINING INDUSTRY 
(MINERS' WESTERN AUSTRALIAN) 

AWARD No. 4 of 1953. 
BEFORE THE WESTERN AUSTRALIAN 

COAL INDUSTRY TRIBUNAL. 
Held at Collie on the 

1st day of September 1988. 
Application No. 17 of 1988. 

Coal Miners Industrial Union of Workers 
of Western Australia, Applicant 

and 
Western Collieries Limited, Respondent, 

In the matter of an application to insert a provision for a 
sump allowance payment for pumpers. 

Decision of the Tribunal. 
THE CHAIRMAN: This is an application to insert into 
the Coal Mining Industry (Miners' Western Australian) 
Consoldated Award 1981 an allowance to be paid for 
those who are required to work and get wet in sumps 
underground. The indications are that from time to time 
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employees, particularly pumpers, are required to dive in 
or crawl in to water to get to parts of the pump or service 
other parts of equipment. 

Those who sit on the Tribunal with me and of course 
who have an intimate knowledge of the mining industry 
and particularly this industry, say that the job is a 
particuarly unpleasant one. One can imagine that diving 
into semi-black mud and thereafter working in wet cloths 
or otherwise have to remove work clothing before under- 
taking the task is not something many would enjoy. 

We arc therefore satisfied that it is right and proper 
that there should be a disability allowance of the type 
that the parties are now agreed upon. The question then 
comes as to the magnitude of the allowance. In the past 
these things have been determined by Boards of 
Reference. 

Of recent years, for reasons which are well known to 
the parties, Boards of Reference have become a tool 
which is somewhat difficult to utilise. It seems that in the 
distant past at least Boards of Reference payments were 
being awarded at least in the order of $1.50 a shift. Of 
more recent times we are told that employees "lucky" 
enough to be chosen to do this work have, by informal 
arrangement at least, been allowed what is known as a 
"cribbo" or two. The indications are that that is, in 
money terms, the equivalent of at least $10.00. 

We think therefore in all the circumstances, having 
regard to the nature of the disability and having regard to 
the past history, that $6.00 per shift which is the figure 
agreed upon between the parties is not altogether 
unreasonable. In the circumstances we are prepared to 
accede to the claim as it has been agreed between the 
parties. 

Order. 
HAVING heard Mr G. Wood on behalf of the Applicant 
and Mr M. O'Connor on behalf of the Respondent the 
Tribunal, by consent, doth hereby award and order; 

That the Coal Mining Industry (Miners' Western 
Australia) Award 1981 as amended be further 
amended by deleting Clause 16.—Payment for Wet 
Work and substituting the following with effect on 
and from this day; 

16.—Payment for Wet Work. 
(1) (a) Subject to subclause (2) hereof, if any 

employee whether on the surface or 
underground, be compelled to work 
in water, or if water or rain drips on 
him in sufficient quantity to incon- 
venience him in his work, or if 
through any other cirumstances in the 
ordinary course of his employment he 
should come into contact with water 
which would cause him to become 
sufficiently wet or to inconvenience 
him in his work, he shai be paid $1.46 
per shift extra. 

(b) The entitlement to an allowance 
under this subclause shal not be 
affected by an employee's entitlement 
to an allowance under subclause (2) 
hereof, provided that the disabilities 
referred to in paragraph (a) are 
separately incurred during the shift 
for which the employee claims the 
allowance prescribed in subclause (2). 

(2) Notwithstanding the provisions of 
subclause (1) hereof, a pumper (deep 
mine) or other employee working in an 
underground mine who is required to work 
in a sump for part of his shift, and by 
reason of that work is required to remove 
his clothing to carry out the work or 
otherwise results in his clothes becoming 
saturated, shall be paid an allowance of 
$6.00 per shift for such disability. 

(3) Any dispute arising in relation to the 
circumstances under which an allowance is 
claimed under this clause shall be referred 
to a Board of Reference. 

(Sgd.) G.L. FIELDING, 
Chairman, 

Western Australian Coal Industry Tribunal. 

COLLIERY STAFFS' AWARD No. 62 of 1955 
BEFORE THE WESTERN AUSTRALIAN 

COAL INDUSTRY TRIBUNAL 
Held at Collie on the 1st day of September, 1988. 

Application No. 24 of 1988. 
Australian Colliery Staff Association, Applicant 

and 
Western Collieries Limited, Respondent. 

In the matter of an application to include an additional 
classification in the award. 

Decision of the Tribunal. 
THE CHAIRMAN: This is an application to amend the 
Special Conditions of Employment Order as it applies 
to Western Collieries Limited to include in Division B 
of the list of classifications in that Order a new 
classification to be titled "Supply Clerk (Purchasing or 
Warehousing)". The Applicant has provided the 
Tribunal by way of evidence with a job summary of the 
position. That job summary in brief indicates that the 
position is to be accountable for all functions associated 
with the control and management of both inventory 
and direct charge materials, including those services 
arranged through the supply department, and to 
provide an efficient system that can be relied on to assist 
in maintaining the continuity of the Company's 
operations. 

The position is to be compared with the position of 
storeman or store clerk who is responsible for the 
activities involved in the day to day running of the mine 
warehouse and to assist in maintaining the continuity 
of the company's operations. The parties have taken the 
view that this new post is much more senior than that, as 
ought be to apparent from any reading of the duty 
statement or the job summary, and have settled upon a 
rate of apy of $470.50. This puts the wage for this post 
something in the order of $12.00 over the storeman's 
rate and moreover, makes this the most senior 
classification in Division B. 

I should perhaps record for the sake of the record that 
the parties did meet with me at an informal conference 
to discuss the matter of relativities. The Tribunal is 
unanimously of the view that the parties have done the 
best job they can in the circumstances, having regard to 
the structure of the Special Conditions Order. One has 
to be careful that one does not cause anomalies with 
other classifications and we think the rate of pay as 
accurately as it can reflects the work value of the 
proposed position. 

Therefore, we are prepared to make an order 
amending the Special Conditions of Employment 
Order in Clause 3. — Rates of Pay, to add the new 
classification of Supply Clerk (Purchasing or 
Warehousing) in Division B with the rate of pay of 
$470.50 per week. That amendment is to operate with 
effect by consent from the first pay period on or after 
this day. 
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Order. 
HAVING heard Mr C. Pullan on behalf of the 
Applicant and Mr M. O'Connor on behalf of the 
Respondent the Tribunal, by consent, doth hereby 
award and order; 

That Division B of Clause 3. — Rates of Pay of 
the Western Collieries Limited (Special 
Conditions of Employment — Staff) Order 1987 be 
amended by; 

1. Adding after the classification 
"Industrial Nurse 473,51" the following new 
classification; 

3. Supply Clerk (Purchasing 
Warehousing) 470.50. 

2. Renumbering the subsequent 
classifications in Division B 4,5 and 6 
respectively. 

(Sgd.) G.L. FIELDING. 
Chairman 

Western Australian Coal Industry Tribunal. 

COLLIERY STAFF AWARD No. 62 of 1955. 
BEFORE THE WESTERN AUSTRALIAN 

COAL INDUSTRY TRIBUNAL. 
Held at Collie on the 

1st day of September 1988. 
Application No. 25 of 1988. 

Australian Colliery Staff Association, Applicant 
and 

Griffin Coal Mining Company Ltd 
and Western Collieries Limited, Respondents. 

In the matter of an Application to amend the award to 
include provisions for temporary and casual 
employees. 

Decision of the Tribunal. 
THE CHAIRMAN: This is an application to amend the 
Colliery Staffs' Award 1968 as it applies to both 
companies on the coalfield. The application seeks to 
insert into the Award for the first time a contract of 
service clause, a clause dealing with the arrangements for 
temporary employees and another clause dealing with the 
arrangements for casual employees. 

The need for these provisions simply brings home yet 
again the disastrous state in which the awards as they do 
apply to all vocations on the coalfields are in at this time. 
Hopefully in the not too distant future the parties will 
treat as a matter of urgency the rectification of these 
defects, if not their replacement with a new award. 

Nonetheless, the intention of this application is to 
formalise the arrangement which both the Association 
and the companies agree is necessary for the provision of 
casual employees and temporary employment on the 
coalfield by vocations which are covered under this 
Award. 

I am bound to say that we are unanimously of the view 
that the changes should be made to the Award. Indeed 
the need for a formal acknowledgement of these changes 
is long overdue. 

We are of the view that the amendment will operate 
from the first pay period commencing on or after this 
day. 

Order. 
HAVING heard Mr C. Pullan on behalf of the Applicant 
and Mr M. O'Connor on behalf of the Respondents, the 
Tribunal, by consent, doth hereby award and order: 

That the Colliery Staffs' Award 1968 as amended 
and consolidated be further amended by: 

1. Clause 2.—Arrangement: After the words 
and numbers 23.—Maternity Leave insert 
the following: 

24. Temporay Employees. 
25. Casual Employees. 
26. Contract of Service. 

2. Following Clause 23.—Maternity Leave 
insert the following new clauses: 

24.—Temporary Employees. 
(1) An employee may be employed as a 

temporary employee in accordance 
with the provisions of this clause. 

(2) . Temporary employees may be 
engaged for the purposes of relief 
in cases where employees are absent 
due to leave, workers' compensa- 
tion or such other absences. In 
addition, temporary employees 
may be engaged for a specific task 
or tasks as required by the 
employer from time to time as 
mutually agreed. 

(3) Temporary employees shall only be 
employed for a non-renewable 
period of up to 12 months and 
thereafter employment shall be on 
a permanent basis. 

25.—Casual Employees. 
(1) Employees may be employed on a 

casual basis for a period of less than 
two weeks at any one time. 

(2) Employees employed on a casual 
basis shall be paid one-thirty-fifth 
of the ordinary weekly wage for the 
relevant classification prescribed in 
the Griffin Coal Mining Company 
Ltd (Special Conditions of 
Employment — Staff) Order 1987 
as amended or the Western 
Collieries Limited (Special Con- 
ditions of Employment — Staff) 
Order 1987 as amended as the case 
may be and shall in addition be paid 
a loading of 25 per cent in lieu of all 
other entitlements under the Award 
and other orders of the Tribunal 
including annual leave, sick leave, 
long service leave and payment for 
public holidays provided however 
that the minimum payment for any 
engagement shal be for four hours. 

26.—Contract of Service. 
(1) Except in the case of casual 

employees the contract of service of 
employees, including temporary 
employees employed in accordance 
with the provisions of Clause 24.— 

• Temporary Employees, shall be 
fortnightly and may be terminated 
by two weeks' notce given on any 
day by either party, or by payment 
or forfeiture two weeks' work as 
the case may be. 

(2) Employees employed on a casual 
basis in accordance with the 
provisions of Clause 25.—Casual 
Employees of this Award shall be 
employed on an hourly contract of 
service and may be terminated by 
one hour's notice given by either 
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party or by payment or forfeiture 
of one hour's wages as the case may 
be. 

(3) The employer shall be under no 
obligation to pay for any day not 
worked upon which the employee is 
required to present himself for 
duty, except where such absence 
from work is due to illness as 
provided by Clause 19.—Sick 
Leave of this Award or such 
absence is on account of holidays 
or annual leave as provided by this 
Award. 

(4) Nothing in this clause shall affect 
the right of the employer to dismiss 
an employee for misconduct, and 
in such cases wages shall be paid up 
to the time of dismissal only. 

3. The above amendments shall have effect from the 
beginning of the first pay period commencing on or after 
this day. 

(Sgd.) G.L.FIELDING, 
Chairman, 

Western Australian Coal Industry Tribunal. 

COLLIERY STAFFS AWARD No. 62 of 1955. 
BEFORE THE WESTERN AUSTRALIAN 

COAL INDUSTRY TRIBUNAL. 
Held at Collie on the 

1st day of September 1988. 
Application No. 22 of 1988. 

Australian Colliery Staff Association, Applicant 
and 

Griffin Coal Mining Company Ltd, Respondent. 
In the matter of an application to amend sick leave 

provisions. 

Decision of the Tribunal. 
THE CHAIRMAN: This is an application to amend 
Clause 19.—Sick Leave, of the Colliery Staff Award as it 
applies to the Griffin Coal Mining Company Limited. 
The amendment is to delete from that subclause the 
requirement that employees receive not only their 
ordinary rate of pay whilst absent on sick leave but in 
addition a YlVi per cent loading. 

The matter was discussed when the two parties met last 
year, I think it was, to consider the changes which would 
be consequential upon the increasing of the salaries 
prescribed under this Award as a result of the second tier 
wage adjustment. At that stage the position was that the 
parties could not reach agreement on the matter and it 
was left open to be the subject of further discussion. 

Since then, the parties have reached agreement that 
the 17 Vi per cent loading should go and as a trade-off for 
that it would be quantified and added to the base rate of 
pay. That might seem to be somewhat generous in the 
hands of the employees but it has to be considered in 
perspective. The perspective in which it is to be 
considered is that the Aweard provides that, in the case 
of accident pay, employees are to receive effectively a 
17 Vi per cent loading. The consequence of this change 
will, as indeed it has been in the case of Western 
Collieries Limited where the provision was removed on 
the occasion of the second tier wage adjustment, that 
employees will no longer receive a loading when absent 
through accident and the like. 

The Company takes the view, and I can readily accept 
it as being soundly based, that the removal of the loading 
will save it a good deal of expense through the indirect 

way which I have mentioned. In addition, it does have 
another benefit in that it takes away any encouragement 
for employees to take sick leave other than for good 
cause, because as the Award is now structured somewhat 
quaintly one is paid more for being away sick than whilst 
working and that, as I have said on another occasion, has 
absolutely no logic to it. 

In the circumstances, the Tribunal is unanimously of 
the view that the Award ought to be amended in the 
terms the parties have sought; that is, to delete the 
loading from subclause (g) of Clause 19 and to increase 
the rates of pay in the Award in accordance with the 
Schedule. 

The parties are agreed that those changes should 
operate with effect on and from the first pay period 
commencing after this date. 

Order. 
HAVING heard Mr C. Pullan on behalf of the applicant 
and Mr M. O'Connor on behalf of the Respondent, the 
Tribunal, by consent, doth hereby award and order: 

1. That the Colliery Staffs' Award 1968 as 
amended be further amended by deleting the 
existing subclause (g) of Clause 19.—Sick Leave and 
substituting the following: 

(g) The employee shall be paid for each day of 
leave allowable under this clause at the 
weekly rate for his class of work. 

2. That the Griffin Coal Mining Company Ltd 
(Special Conditions of Employment — Staff) Order 
1987 be amended by deleting the rates of pay in 
Divisions A and B of Clause 3.—Rates of Pay and 
substituting the following: 

Division A. 
$ 

Group 2 718.21 
Shift Manager 
Senior Undermanager 

Group 3 707.17 
Mechanical Engineer in Charge 
Electrical Engineer in Charge 
Senior Maintenance Foreman 
Maintenance Planning Co-ordinator 
Coal and Quality Controller 

Group 4 627.45 
Undermanager 

Group 5 619.90 
Mechanical Engineer 
Electrical Engineer 
Maintenance Foreman 
Maintenance Planning Officer 
Apprentice Master 
Engineer 
Supply Controller 
Geologist 
D.P. Systems Co-ordinator 
Delta Controller 
Coal Handling Plant Supervisor 

Group 6 614.14 
Project Officer 
Environmental Officer 

Group 7 608.37 
Ventilation Officer 
Training Officer/Plant Instructor 

Group 8 604.60 
Mine Surveyor 
Drill Foreman 
Systems Analyst 
Laboratory Supervisor 

Group 9 599.59 
Assistant Accountant 
Chief Clerk 
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Group 10 
Draftsman 

Group 11 
Paymaster 
Training and Safety Co-ordinator 
Occupational Health/Safety Officer 
Employee Relations Officer 
Personnel Officer 

Group 12 
Analyst Programmer 

Group 13 
Parts Co-ordinator 
Surveyor 
Assistant Supply Controller 
Senior Secretary 

Group 14 
Junior Engineer 
Junior Geologist 

First year of service 80 per cent 495.92 
Second year of service 85 per cent 526.91 
Third year of service 90 per cent 557.91 

Division B. 
1. Senior Industrial Nurse 483.85 
2. Industrial Nurse 473.36 

597.45 

596.39 

580.76 

3. Senior Clerk/Senior Storeman 471.50 
4. Screen and Surface Overseer 463.43 

444.24 5. Typist or Receptionist 444.24 
Group 1 

Adult Clerk 
Storeman 
Secretary 
Surveyors Assistant 
Laboratory Assistant 
Technical Assistant 

First year of service in Coal 
Mining Industry 444.24 

Second year of service in Coal 
Mining Industry 453.33 

Third year of service in Coal 
Mining Industry 463.43 

Group 2 
Juniors — of first year adult rate % 444.24 

Under 17 years of age 52 231.00 
From 17 years to 18 years 61 270.99 
From 18 years to 19 years 71 315.41 
From 19 years to 20 years 82 364.28 
From 20 years to 21 years 92 408.70 

3. That the aforementioned amendments should apply 
with effect from the first pay period commencing on or 
after this date. 

(Sgd.) G.L.FIELDING, 
Chairman, 

Western Australian Coal Industry Tribunal. 

COLLIERY STAFFS' AWARD No. 62 of 1955. 
BEFORE THE WESTERN AUSTRALIAN 

COAL INDUSTRY TRIBUNAL. 
Held at Collie on the 

1st day of September 1988. 
Application No. 26 of 1988. 

Australian Colliery Staff Association, Applicant 
and 

Griffin Coal Mining Company Ltd, Respondent. 
In the matter of an application to include a new classi- 

fication into the award. 

Decision of the Tribunal. 
THE CHAIRMAN: This is an application to include 
within Division A of the Colliery Staffs' Award as it 
applies to the Griffin Coal Mining Company Limited a 
new classification to be known as "coal handling plant 
supervisor". 

As I understand his duties, they are to supervise in the 
main the removal of coal from the Company's premises 
as it is taken away by road trains and the like operated by 
private contractors to the customers of the Company. 
The evidence is that the occupant of this office will have 
to ensure that there is adequate supplies of coal available 
there to be removed by these road trains or trucks 
without otherwise interfering with the Company's more 
substantial contractual obligations. In addition, the 
occupant is to ensure that the staff employed by the 
Company are not in jeopardy in a safety sense or indeed 
in any other sense by reason of these contractors coming 
on site. 

The evidence is that he is likely to supervise between 
five and eight people. 

The parties have agreed to put the classifications in 
Division A, Group 5. Our unanimous view is that is 
where indeed it should be. It is difficult to make 
comparisons because the jobs as they appear in that 
Group are not like with like. But when one compares 
what is said about the maintenance foreman and the 
workshop foreman who are in that Group, and when it is 
recognised that the Delta controller has the responsibility 
for controlling amongst other things the loading of 
trains, it is perhaps not unreasonable that this position 
should be included in Group 5. In the circumstances we 
are prepared to amend the Special Conditions of 
Employment Order as it applies to Griffin Coal Mining 
Company Limited to include in Group 5 of Division A 
the new classification. 

Order. 
HAVING heard Mr C. Pullan on behalf of the Applicant 
and Mr M. O'Connor on behalf of the Respondent the 
Tribunal, by consent, doth hereby award and order: 

That Division A within subclause (a) of Clause 3. 
—Rates of Pay of the Griffin Coal Company 
(Special Conditions of Employment — Staff) Order 
1987 be amended by adding after the classification 
of "Delta Controller" in Group 5 the new classifica- 
tion of "Coal Handling Plant Supervisor" with 
effect from the beginning of the first pay period 
commencing on or after this date. 

(Sgd.) G.L. FIELDING, 
Chairman, 

Western Australian Coal Industry Tribunal. 
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ENGINEERS COAL MINING 
AWARD 1953. 

■ BEFORE THE WESTERN AUSTRALIAN 
COAL INDUSTRY TRIBUNAL. 

Held at Collie on the 
29th day of September 1988. 
Application No. 29 of 1988. 

Australasian Society of Engineers, 
Moulders and Foundry Workers Industrial 

Union of Workers, Western Australian Branch 
and Amalgamated Metal Workers and Shipwrights 

Union of Western Australia, Applicant 
and 

Griffin Coal Mining Co Ltd and 
Western Collieries Limited, Respondents. 

In the matter of an application to increase wages by 
three per cent and by $10.00 per week. 

Decision of the Tribunal. 
THE CHAIRMAN: This is an application to amend the 
Engineers Award and the Engineers (Special Conditions 
of Employment) Agreement or Order, as the case might 
be, applying on the coalfield, to increase the rates of pay 
and the allowances therein by three per cent and sub- 
sequently to increase the rates of pay by a further $10.00 
per week six months after the three per cent adjustment. 

The claim, as is obvious, follows upon the recent 
National Wage Decision which in effect determined that 
on an award by award basis employees should be entitled 
by agreement, to a three per cent wage increase 
immediately and later to a further $10.00 per week wage 
increase, subject to the union applicant giving a 
commitment not to make any claims outside of the terms 
of the new Principles which the Australian Conciliation 
and Arbitration Commisson handed down on that 
occasion. 

Furthermore, the increases are subject to the unions 
giving a commitment to participate in a positive way in a 
review of the structure of the relevant award in 
accordance with the new Structural Efficiency Principle. 

At my direction, the Secretary of this Tribunal has 
circulated to all unions and to the employers a copy of 
the Principles which the Tribunal would propose to 
adopt for itself. Those Principles with necessary adjust- 
ments, are largely identical to those promulgated in the 
National Wage Decision. Both the Australasian Society 
of Engineers, Moulders and Foundry Workers Industrial 
Union of Workers, Western Australian Branch and the 
Amalgamated Metal Workers and Shipwrights Union of 
Western Australia who are parties to the Award now 
before the Tribunal and the relevant Agreement and 
supplementary Order, have given a formal commitment 
(aj not to make any claims outside the terms of these new 
Principles and (b) to participate in a positive way in a 
review as contemplated by the Structural Efficiency 
Principle. 

The cornerstone of the new Principles is the Structural 
Efficiency Principle. It requires that employers and 
employees undertake in a positive way a most thorough 
and fundamental review, not simply of the Award as it is 
written but of the way in which the Award operates. For 
this industry that is very important because one of the 
tilings that is envisaged by the new Principle is that there 
will be an examination, or perhaps even a re-examination 
in some cases, of the approprate relativities, not simply 
between categories of employees covered by the 
particular Award but between the different 
classifications employed in the entire enterprise. In this 
case, that means the whole of the coal industry. 

I make a point of that because the Tribunal has 
currently before it, but unresolved, two claims which 
bear upon that: one is from the deputies seeking to 
maintain in a statutory way a relativity with the miners 
and, secondly, a claim or claims from the miners seeking 
a wage adjustment and complaining, amongst other 
things, that there has been a loss of relativity between 
underground and open-cut miners. 

They are the type of matters which it is envisaged will 
be examined in a detailed way by the new Principles. I 
think too I should mention the no extra claims clause 
which the new Principles require to go into the Award 
that is perhaps overdue in this industry, since the current 
Principles and the Principles which the current Principles 
replace both indicate that there are limits on claims being 
made, based on loss of relativity and severe limits on 
claims being made on perceived work value changes. It 
seems to me that the time has come, as indeed the 
Commonwealth Conciliation and Arbitration 
Commission has determined, that a provision should be 
put into awards making it clear that no claims of any 
nature are to be brought outside the terms and conditions 
of the Principles. 

As 1 have said, the two relevant Unions to this 
application have given a commitment of this kind. There 
can be no doubt that that commitment is genuine. Mr 
Forster has referred, and indeed Mr O'Connor has 
referred, to the approach to the. industrial relations in 
this industry and in particular the close relationships 
between the two employers and the Unions involved. As 
is well known, I share the sentiment expressed by Mr 
Forster and I think by Mr O'Connor that that arrange- 
ment should continue; there should not be a confronta- 
tionist approach to industrial relations in this industry 
and indeed happily there has, by and large, not been such 
an approach. 

In the circumstances, I thirik it would be only right and 
proper for the Tribunal to accept the commitment given, 
as it has, by the union representatives in these 
proceedings. Indeed we are unanimously of the view that 
the claim in the terms of the schedules should be granted, 
save that the schedule should reflect the later $10.00 
increase. By consent the three per cent adjustment, both 
to the wages and to the allowances, is to take effect on 
and from this day, and the agreement and the order are 
to be further amended by increasing those salary levels by 
a further $10.00 per week, effective from 29 March 1989. 

Strange, or odd as it seems that one should change the 
wage rates in the middle of a pay period, the companies 
have consented to that change and we do not see that it 
would be proper to stand in the way of the agreement. 

The Principles require that a no extra claims clause be 
inserted into the Award. I think it is appropriate that the 
no extra claims clause be made as the last clause to the 
Award, as distinct from the supplementary Agreement 
and Orders, and it will be in the terms that it is a term of 
the Award and the Special Conditions of Employment 
Order or Agreement, as the case might be, that a no extra 
claims shall be made. 

On that basis, I am authorised to say that the Award 
should be amended in the terms proposed. 

Order. 
HAVING heard Mr D. Forster on behalf of the 
Australasian Society of Engineers, Moulders and 
Foundry Workers Industrial Union of Workers, Western 
Australian Branch, Mr J. Davidson on behalf of the 
Amalgamated Metal Workers and Shipwrights Union of 
Western Australia and Mr M. O'Connor on behalf of the 
Respondents, the Tribunal doth hereby award and order: 

1. That the Engineers' Coal Mining Award 1953 
as amended and consolidated be further amended 
by: 

(A) Clause 2.—Arrangement: After the words 
and numbers "23. Apprentices" add the 
words and numbers "24. Wage Fixing 
Principles". 

(B) Clause 7.—Special Rates and Conditions. 
(i) In subclause (a)(i) delete the 

amount $1.46 and insert in lieu the 
amount $1.50. 

(ii) In subclause (a)(iii) delete the 
amount $1.32 and insert in lieu the 
amount $1.36. 
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(iii) In subclause (b)(i) delete the 
amounts $4.45 and 91 cents and 
insert in lieu the amounts $4.58 and 
92 cents respectively. 

(iv) In subclause (b)(ii) delete the 
amount $12.00 and insert in lieu the 
amount $12.36. 

(v) In subclause (e) delete the amount 
46 cents and insert in lieu the 
amount 47 cents. 

(vi) In subclause (f)(i) delete the 
amount $9.42 and insert in lieu the 
amount $9.70. 

(vii) In subclause (f)(ii) delete the 
amount $6.97 and insert in lieu the 
amount $7.18. 

(C) Clause 11.—Overtime: In subclause (h) 
delete the amount $4.69 and insert in lieu 
the amount $4.83. 

(D) Clause 14.—Shift Work: In subclause (e) 
delete the amounts $1.65 and $3.30 and 
insert in lieu the amounts $1.70 and $3.40 
respectively. 

(E) Clause 21.—Pay Day: Delete this 
provision and substitute the following: 

21.—Pay Day. 
(a) The wages shall be paid to all 

workers on every alternative 
Friday. 

(b) Wages shall be paid on the same 
date at each mine or Collie Office in 
the Collie district. 

(c) Wages may be paid by direct funds 
transfer into a bank or credit union 
account nominated by the 
employee. 

(F) After Clause 23.—Apprentices add a new 
Clause 24.—Wage Fixing Principles as 
follows: 

24.—Wage Fixing Principles. 
It is a term of this Award that the 

Unions as parties to this Award undertake 
until 1 July 1989, not to pursue any extra 
claims either in respect of the Award, the 
Griffin Coal Mining Co Ltd (Special 
Conditions of Employment — Engineers) 
Award 1988, the Western Collieries 
Limited (Special Conditions of Employ- 
ment — Engineers) Award 1988, or any 
over-award claim except where consistent 
with the Western Australian Coal Industry 
Tribunal Wage Fixing Principles 1988. 

(G) The amendments in (A) to (F) above shall 
have effect on and from the 29th day of 
September 1988. 

2. That the Agreement made on 28 December 1987 be 
repealed and be replaced by the following Award to be 
known as the Western Collieries Limited (Special 
Conditions of Employment — Engineers) Award 1988: 

1.—Term. 
This Award shall have effect on and from the 29th 

day of September 1988 (unless otherwise specified) 
until otherwise varied or rescinded by order of the 
Western Australian Coal Industry Tribunal. 

2.—Scope. 
(a) This Award shall apply to employees of 

Western Collieries Ltd whose employment is 
covered by the Engineers' Coal Mining Award 1953 
as amended and consolidated. 

(b) Where the provisons of this Award are incon- 
sistent with the provisions of the Engineers' Coal 
Mining Award 1953 the provisions of this Award 
shall prevail. 

3.—Rates of Pay. 
(a) (i) The minimum total weekly rate of pay for 

adult employees of Western Collieries 
Limited covered by this Award shall be:— 

A B 
$ $ 

1. Blacksmith, Welder469.20 479.20 
2. Fitter, Turner, 

Machinist, Motor 
Mechanic, Auto- 
motive Electrician 469.20 479.20 

3. Electrical Fitter 469.20 479.20 
4. Millwright 469.20 479.20 
5. Trades Assistant 433.50 443.50 
6. Experienced Trades- 

man The award 
wage for the 
particular 
trade plus 
$14.94 

7. Tyre Fitter 448.50 458.50 
8. Linesman on 

commencement 448.50 458.50 
Linesman after three 
years service in the 
industry 453.50 463.50 

9. Refrigeration Fitter 469.20 479.20 
10. Lamp Room 

Attendant 433.50 443.50 
Note: Wage rates shown in Column B 

shall have effect on and from the 29th day 
of March 1989. 

(b) (i) In addition to the rates of wages prescribed 
in this clause workers shall be entitled to an 
additional flat amount of $40.60 per week 
production bonus for the five ordinary 
working days Monday to Friday inclusive 
and for all paid leave. 

(ii) Liberty is reserved to the employer to 
apply to the Tribunal for a reduction or 
deletion of the production bonus if the 
present levels of production are not 
maintained. 

(c) A leading hand, when in charge of other 
employees, shall be paid the following rate in excess 
of the rate for employees under his control. 

Additional 
Rate 

Per Week 
$ 

(i) Not less than three and not 
more than 10 employees 
(including apprentices) 10.60 

(ii) More than 10 and not more 
than 20 employees (including 
apprentices) 16.70 

(iii) More than 20 employees 
(including apprentices) 21.70 

(d) Where an obligation to pay a final amount 
contains a decimal figure of 0.5 of a cent or more, 
the amount to be paid shall be the next whole cent: 
example — 5.5 cents becomes 6.0 cents. Where the 
amount to be paid contains a decimal figure of less 
than 0.5 of a cent, such decimal figure shall be 
disregarded: example — 5.4 cents becomes 5.0 
cents. 

4.—dvertime. 
In lieu of subclause 11(h) — Overtime of the 

Engineers' Coal Mining Award 1953 the following 
provision shall apply — 

An employee who is required to work overtime in 
excess of two hours after the completion of seven 
hours shall be allowed at least 30 minutes for a meal 
without deduction of pay, and unless notified the 
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previous day that he will be required to work 
overtime shall either be supplied with a meal by the 
employer or be paid $4.83 in lieu thereof, provided 
that this payment need not be made to an employee 
who can reasonably go home for a meal. 

After each four hours of such overtime following 
a meal break an employee shall be allowed a further 
30 minutes without deduction of pay, and either be 
supplied with a meal by the employer or be paid 
$4.69 in lieu thereof. 

5.—Apprentices. 
The weekly rates of wages for apprentices shall be 

the undermentioned percentage rates of a trades- 
man prescribed in this Award: 

Five Year Term % A 
$ 

B 
$ 

First Year 40 
4> 

187.70 191. 
Second Year 48 225.20 230. 
Third Year 55 258.10 263. 
Fourth Year 75 351.90 359. 
Fifth Year 88 412.90 421. 

Four Year Term 
First Year 42 197.10 201.30 
Second Year 55 258.10 263.60 
Third Year 75 351.90 359.40 
Fourth Year 88 412.90 421.70 

Three Year Term 
First Year 55 258.10 263.60 
Second Year 75 351.90 359.40 
Third Year 88 412.80 421.70 

Note: Wage rates shown in Column B 
shall have effect on and from the 29th day 
of March 1989. 

(ii) In addition to the rates of wages prescribed 
in this clause workers shall be entitled to an 
additional flat amount of $40.60 per week 
production bonus for the five ordinary 
working days Monday to Friday inclusive 
and for all paid leave. 

(iii) Liberty is reserved to the employer to 
apply to the Tribunal for a reduction or 
deletion of the production bonus if the 
present levels of production are not 
maintained. 

(iv) Apprentices employed on afternoon or 
night shift shall be covered by the shift 
work conditions set out in Clause 14.— 
Shift Work of the Engineers' Coal Mining 
Award 1953. 

3. That the Griffin Coal Mining Company (Special 
Conditions of Employment — Engineers) Order 1987 be 
repealed and be replaced by the following Award to be 
known as the Griffin Coal Mining Company (Special 
Conditions of Employment — Engineers) Award 1988: 

1.—Term. 
This Award shall have effect on and from the 29th 

day of September 1988 (unless otherwise specified) 
until otherwise varied or rescinded by order of the 
Western Australian Coal Industry Tribunal. 

2.—Scope. 
(a) This Award shall apply to employees of 

Griffin Coal Mining Company Limited whose 
employment is covered by the Engineers' Coal 
Mining Award 1953. 

(b) Where the provisions of this Award are incon- 
sistent with the provisions of the Engineers' Coal 
Mining Award 1953 the provisions of this Award 
shaB prevail. 

3.—Rates of Pay. 
(a) (i) The minimum total weekly rate of pay for 

adult employees of Griffin Coal Mining 
Co Ltd covered by this Award: 

A B 
$ $ 

1. Blacksmith, Welder469.70 479.70 
2. Fitter, Turner, 

Machinist, Motor 
Mechanic, Auto- 
motive Electrician 469.70 479.70 

3. Electrical Fitter 469.70 479.70 
4. Millwright 469.70 479.70 
5. Trades Assistant 433.90 443.90 
6. Experienced Trades- 

man The award 
wage for the 
particular 
trade plus 
$14.94 

7. Tyre Fitter 448.90 458.90 
8. Linesman on 

commencement 448.90 458.90 
Linesman after three 
years service in the 
industry 453.90 463.90 

9. Refrigeration Fitter 469.70 479.70 
Note: Wage rates shown in Column B 

shall have effect on and from the 29th day 
of March 1989. 

(b) (i) In addition to the rates of wages prescribed 
in this clause workers shall be entitled to an 
additional flat amount of $40.60 per week 
production bonus for the five ordinary 
working days Monday to Friday inclusive 
and for all paid leave. 

(ii) Liberty is reserved to the employer to 
apply to the Tribunal for a reduction or 
deletion of the production bonus if the 
present levels of production are not 
maintained. 

(c) A leading hand, when in charge of other 
employees, shall be paid the following rate in excess 
of the rate for employees under his control. 

Additional 
Rate 

Per Week 
$ 

(i) Not less than three and not 
more than 10 employees 
(including apprentices) 10.60 

(ii) More than 10 and not more 
than 20 employees (including 
apprentices) 16.70 

(iii) More than 20 employees 
(including apprentices) 21.70 

(d) Where an obligation to pay a final amount 
contains a decimal figure of .5 of a cent or more, the 
amount to be paid shall be the next whole cent: 
example — 5.5 cents becomes 6.0 cents. Where the 
amount to be paid contains a decimal figure of less 
than .5 of a cent, such decimal figure shall be 
disregarded: example — 5.4 cents becomes 5.0 
cents. 

4.—Special Rates and Conditions. 
In lieu of subclause 7(a)(i) — Special Rates and 

Conditions of the Engineers' Coal Mining Award 
1953 the following provisions shall apply — 

Where in the course of his duties an employee's 
clothing becomes wet through no fault of his own he 
shall be paid water money at $1.50 per shift. 
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5.—Overtime. 
(a) In lieu of subclause 11 (a) — Overtime of the 

Engineers' Coal Mining Award 1953 the following 
provision shall apply — 

(i) All time worked in excess of the ordinary 
working hours prescribed by this Award 
shall be paid for at the rate of time and one 
half for the first three hours and double 
time thereafter. 

(ii) An employee will not refuse unreasonably 
to work necessary overtime when required 
by the employer after he has been advised 
of the nature of the overtime. 

(b) In lieu of subclause 11(h) — Overtime of the 
Engineers' Coal Mining Award 1953 the following 
provisions shall apply — 

An employee who is required to work overtime in 
excess of two hours after the completion of seven 
hours shall be allowed at least 30 minutes for a meal 
without deduction of pay, and unless notified the 
previous day that he will be required to work 
overtime shall either be supplied with a meal by the 
employer or be paid $4.83 in lieu thereof, provided 
that this payment need not be made to an employee 
who can reasonably go home for a meal. 

After each four hours of such overtime following 
a meal break an employee shall be allowed a further 
30 minutes without deduction of pay, and either be 
supplied with a meal by the employer or be paid 
$4.83 in lieu thereof. 

6.—Shift Work. 
(a) In lieu of subclause 14(a) Shift Work of the 

Engineers' Coal Mining Award 1953 the following 
provisions shall apply — 

Ordinary hours worked between 3.00 p.m and 
10.00 p.m. shall attract a penalty of 15 per cent and 
ordinary hours worked between 10.00 p.m. and 8.00 
a.m. shall attract a penalty of 25 per cent. 

(b) In lieu of subclause 14(e) — Shift Work of the 
Engineers' Coal Mining Award 1953 the following 
provisions shall apply — 

For all work done on afternoon or night shift at 
open cut workings in the State of Western Australia 
an employee who, by virtue of this clause, is entitled 
to a shift allowance shall, in addition to that 
allowance, be paid at the rate of $3.03 per shift for 
all work done on afternoon shift and for all work 
done on night shift at the rate of $6.06 per shift. 
Provided that this allowance shall not be applicable 
where part only of a shift is worked. 

7.—Apprentices. 
In lieu of subclause 23(d) — Apprentices of the 

Engineers' Coal Mining Award 1953 the following 
provisions shall apply — 

The weekly rates of wages for apprentices shall be 
the undermentioned percentage rates of a trades- 
man prescribed in this Award: 

Five Year Term % A 
$ 

B 
$ 

First Year 40 187.90 
4> 

191.90 
Second Year 48 225.50 230.30 
Third Year 55 258.30 263.80 
Fourth Year 75 352.30 359.80 
Fifth Year 88 413.30 422.10 

Four Year Term 
First Year 42 197.30 201.50 
Second Year 55 258.30 263.80 
Third Year 75 352.30 359.80 
Fourth Year 88 413.30 422.10 

Three Year Term 
First Year 55 258.30 263.80 
Second Year 75 352.30 359.80 
Third Year 88 413.30 422.10 

Note: Wage rates shown in Column B 
shall have effect on and from the 29th day 
of March 1989. 

(ii) In addition to the rates of wages prescribed 
in this clause workers shall be entitled to an 
additional flat amount of $40.60 per week 
production bonus for the five ordinary 
working days Monday to Friday inclusive 
and for all paid leave. 

(iii) Liberty is reserved to the employer to 
apply to the Tribinal for a reduction or 
deletion of the production bonus if the 
present levels of production are not 
maintained. 

(iv) Apprentices employed on afternoon or 
night shift shall be covered by the shift 
work conditions set out in Clause 14 of the 
Award as amended by this Award. 

(Sgd.) G.L.FIELDING, 
Chairman, 

Western Australian Coal Industry Tribunal. 

NOTICES— 
Union Matters— 

No. 1187 of 1988. 

NOTICE is given of an application by a society known 
as the Australian Federation of Construction 
Contractors (WA) to register as an organisation of 
employers in accordance with the Industrial Relations 
Act 1979. 

The name of the proposed new organisation is to be 
the Australian Federation of Construction Contractors 
(WA). 

The rules of the proposed new organisation relating 
to the qualification of persons for membership are set 
out below:— 

Eligibility. 
Rule 3: The Federation shall consist of an 

unlimited number of employers who carry on 
business as construction contractors in the 
construction contracting industry. 

Industry. 
Rule 4: The Industry in or in connection with 

which the Federation is formed is the construction 
contracting industry, which, without limiting the 
generality of the foregoing includes:— 
(i) foundation and structural engineering 

construction. 
(ii) engineering and construction of power 

houses, industrial complexes and capital 
plants. 

(iii) demolition. 
(iv) civil engineering including excavation, 

earthmoving, irrigation, drainage, canals, 
dredging and reclamation. 

(v) engineering and construction of primary, 
treatment and reticulation works for 
electricity, water, sewerage, petroleum, gases, 
liquids, ores, chemicals, wastes and 
communications. 

(vi) engineering and construction of railways, 
bridges, culverts, viaducts, highways, 
expressways, overpasses, underpasses, road, 
road surfacing, tunnels, shafts, towers, 
dericks and penstocks. 
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(vii) engineering and construction of airports, 
tarmacs, landing strips, standing areas, 
hangars and ancillary facilities. 

(viii) engineering and construction of dams, 
spillways, weirs, outfalls, reservoirs, tanks, 
silos, storage areas, warehouses, 
breakwaters, artificial harbours, docks, 
piers, pontoons, marinas, wharves, jetties, 
lighthouses, navigation aids, radio 
telescopes, and telecommunication 
facilities. 

(ix) construction of towns and cities and 
incidental structures. 

(x) engineering and construction of chemical, 
mining and ore treatment plants. 

(xi) drilling, boring, open cut mining; and 
quarrying when carried out at a construction 
site as part of the construction process. 

(xii) construction and installation of camps and 
temporary townships, including 
demountable, portable and mobile works for 
such purposes. 

(xiii) engineering construction and installation of 
materials handling equipment, treatment 
plants, milling and smelting plants, furnaces 
and industrial ovens. 

(xiv) construction of buildings. 

This matter has been listed for hearing before the 
Full Bench on 23 March 1989. 

A copy of the rules of the organisation may be 
inspected at my office, 815 Hay Street, Perth. 

Any organisation registered under the Industrial 
Relations Act 1979, or any person who satisfies the 
Full Bench that he has a sufficient interest, or desires 
to object to the application may do so in accordance 
with Regulation 95 of the Industrial Relations 
Commission Regulations, 1985. 

J. CARRIGG, 
Registrar. 

20th day of January 1989. 


