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Reasons for Decision. 
THE PRESIDENT: These are the reasons for decision 
of Coleman C.C. and myself. This was an appeal 
against an order made by the Commission at first 
instance on 10 June 1987 dismissing the Appellant's 
application pursuant to section 42 of the Industrial 
Relations Act, 1979 (as amended) ("the Act") for an 
Order that it be joined as a party to the Catering 
Workers (Fast Food Operations, Catering and 
Restaurant) Agreement No. 23 of 1979 as varied. 

That order is defined as a decision for the purposes of 
section 49 of the Act. 

The grounds of the application were expressed as 
follows: 

(1) The Applicant is the Proprietor of fast food 
restaurant establishments. 
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. (2) The business carried on by the Applicant is 
similar in nature to businesses as operated by the 
parties^ to the Catering Workers (Fast Food 
Operations, Catering and Restaurant) Agreement 
No. 23 of 1979 as varied. 

(3) The Applicant has a sufficient interest to be 
joined as a party to the Agreement. 

(4) (I observe that this is not a material ground 
for consideration for the purposes of these 
reasons.) 

The grounds of appeal were as follows:— 
1. Contrary to the findings of the Commission, 

the Appellant did discharge the onus upon it under 
the terms of section 42 (3) of the Industrial 
Relations Act 1979 in that the uncontradicted 
matters raised in the proceedings before the 
Commission showed that — 

(i) The appellant was not a party to the 
Catering Workers (Fast Food Operations, 
Catering and Restaurant) Agreement No. 
23 of 1979 (hereinafter referred to as "the 
Agreement"). 

(ii) The agreement governed terms and 
conditions of employees employed in the 
same industry as that in which the 
appellant is engaged. 

2. Furthermore, the observation by the Com- 
missioner that she was "not even convinced that 
the applicant in this matter is aware of the actual 
terms and conditions ofthe registered agreement to 
which it seeks to be joined" is unfounded on the 
matters raised before the Commission and, to the 
extent that such observation by the Commission 
appears to have been a reason for dismissing the 
application, it was unwarranted and irrelevant to a 
proper consideration of the application and the 
matters raised in the proceedings. 

3. The statement by the Commission that: 
I do not accept the submission that the pro- 

vision in section 42 (1) carries with it an 
implication that an employer who seeks to be 
joined to an agreement by way of section 42 (3) 
and not section 42 (1) shall be deemed to have 
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met the requirements of section 42 (3) by that 
choice (see page 6 Reasons) 

is not founded on any matter raised by the 
Appellant or the Respondent and to the extent that 
such observation by the Commissioner appears to 
have been a reason for dismissing the application, 
it was unwarranted and irrelevant to a proper con- 
sideration of the application and the matters raised 
in the proceedings. 

4. The Commission was plainly wrong in con- 
cluding that "there is no reason before the Com- 
mission which would warrant any ordering of a 
retrospective date of operation". There was every 
reason for the retrospective operation of the join- 
der of the Appellant to the Agreement, namely — 

i. The Respondent Union, party to the 
Agreement consented to retrospectivity. 

ii. The Respondent Union and Appellant 
both intended that the Appellant be 
joined as a party to the Agreement when 
other employers were joined by consent 
in 1985. 

iii. The Respondent Union and the 
Appellant agreed in 1985 that the 
Appellant be joined as a party to the 
Agreement effective from that time. 

iv. Both the Respondent Union and the 
Appellant had conducted themselves 
since 1985 as if the Appellant had been 
joined to the Agreement as intended, 
namely the Respondent Union 
understood that the Appellant was 
observing the provisions of the Agree- 
ment and the Appellant employed 
employees upon the terms and conditions 
of the Agreement believing it was a party 
to the Agreement. 

v. The Respondent Union never sought to 
apply or enforce any other Award or 
Agreement against the Appellant in res- 
pect to employees the Appellant was 
employing on the terms of the 
Agreement. 

vi. In all the circumstances of the case it 
would be patently unjust and contrary to 
equity, good conscience and the substan- 
tial merits of the case for the appellant not 
to be joined retrospectively as a party to 
the agreement as applied for in the 
matter. 

5. In all the circumstances of the case. Com- 
missioner Kennedy in dismissing the application 
failed to do justice pursuant to the requirements of 
section 26 of the Industrial Relations Act 1979 to 
both the Appellant employer and the Respondent 
Union, both of which parties sought the Order 
applied for on behalf of an employer engaged in 
the industry to which the Agreement applied. 

6. The proceedings before the Commission were 
conducted on the basis of oral submissions and 
discussion by and between the parties and Com- 
missioner Kennedy. The parties were therefore, in 
the circumstances of the proceedings, entitled to 
believe as they did, and conduct the proceedings on 
the basis that the matter was being treated as a con- 
sent application and that Commissioner Kennedy 
was satisfied that she had all the necessary infor- 
mation and material before her, by submission or 
evidence, to justly consider and determine the 
application. Having regard to the reasons given by 
Commissioner Kennedy for her decision a just 
hearing and determination of the matter required 
the Commission to recall the parties to provide 
such further information, by submission or 
evidence, as would address all the issues con- 
sidered by the Commissioner to be relevant and 
necessary to the matter before making a final 
determination. 

7. The Full Bench should uphold the Appeal 
and reverse the decision of the Commissioner or, 
alternatively, remit the case to the Commission for 
further hearing and determination together with 
appropriate directions. 

The application, at first instance, was clearly by con- 
sent. and this appeal was not opposed by Mr Watterston 
who appeared for the Respondent; however, as will 
appear from our reasoning hereunder, the matter, 
because of the requirement of section 42 (3), does not 
end there. 

Section 42 of the Industrial Relations Act. 1979 (as 
amended), which is the material provision and provides 
as follows:— 

(1) Whilst an industrial agreement is in force 
any organization, association or employer may 
(with the consent of the original parties to the 
agreement or their respective representatives) 
become a party thereto by filing with the Commis- 
sion a notice in the prescribed form, signifying con- 
currence with such agreement. 

(2) Where an organization satisfies the Com- 
mission — 

(a) that there is in force an industrial agree- 
ment — 

(i) to which the organization is not a 
party; and 

(ii) which governs any terms and con- 
ditions of employment of employees 
employed in the same, or any part of 
the same, area of operation or indus- 
try or calling as that in respect of 
which that organisation is registered; 
and 

(b) that among the employees whose terms 
and conditions of employment are governed 
by that industrial agreement are some of its 
members, the Commission may, on applica- 
tion being made by that organization, order 
that that organization become a party to that 
industrial agreement and thereupon for the 
purposes of this Act that organization shall be 
a party to that industrial agreement and shall 
be deemed to have concurred therein. 

(3) Where an employer satisfies the v.. o i n mission 
that there is in force an industrial agreement — 

(a) to which the employer is not a party; 
and 

(b) which governs any terms and conditions 
of employees employed in the same, or any part 
of the same, area of operation or industry as that 
in which the employer is engaged, 

the Commission may, on application being made by 
that employer, order that that employer become a 
party to that industrial agreement and thereupon for 
the purposes of this Act that employer shall be a 
party to that industrial agreement and shall be 
deemed to have concurred therein. 

By use of the word "may", (see section 56 Interpretation 
Act, 1974) a discretion is clearly conferred on the Com- 
mission and therefore, upon appeals the Acosta prin- 
ciples apply (see 66 WAIG 1570 at 1571). Even were we 
wrong in that we are bound to say that the Commission 
cannot grant an application under section 42(1) unless it 
is satisfied as to certain matters including matters of 
fact. 

Pertinent Clauses 
Pertinent clauses of the agreement are;— 

(a) Clause 4. — Scope which provides:— 
This agreement shall apply to all workers 

employed in the callings described in Clause 
21.—Wages of this agreement, by the employers 
hereto, in any Fast Food Outlet, Catering 
Establishment or Restaurant, as defined in 
Clause 6.—Definitions, of this agreement. 
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(b) Clause 6.—Definitions, provides the follow- 
ing definitions:— 

(1) "Fast Food Outlet" shall mean an 
establishment, or part thereof, which is wholly 
or predominantly engaged in the preparation 
and/or serving of "Fast Foods" (as defined in 
subclause (2) hereof), and shall include any 
commissary, whether within such establish- 
ment or elsewhere, where "Fast Foods" are pre- 
pared, or partially prepared. 

(2) "Fast Foods" shall mean specialty take- 
away catering which provides meals and/or 
light refreshments served in such a manner 
either to be consumed on the premises, or to be 
taken from the premises to be consumed 
elsewhere. 

(3) • • ■ 
(4) "Restaurant" shall mean any meal room, 

dining room, grill room, coffee shop, tea shop, 
oyster shop, fish cafe, cafeteria or hamburger 
shop, and includes any place, building, or part 
thereof, stand, stall, tent vehicle or boat in or 
from which food is sold or served for consump- 
tion on the premises and also includes any 
establishment or place where food is prepared 
and/or cooked to be sold or served for con- 
sumption elsewhere. 

There is definition of Cook and Kitchenhand for the 
purposes of Fast Food Outlets and a definition of other 
classifications of work such as Chef, Qualified Cook, 
etc. 

The evidence before the Commission was all from the 
bar table and, to some significant extent, as elicited by 
her, by questions to the parties' representatives. 

Discussions took place in 1985 between the appellant 
and a representative of the Union, a party to the agree- 
ment, and at that time there was mooted, action to make 
the appellant a party to the agreement. For various 
reasons, this was not followed through, although, the 
appellant continued to treat itself as if bound by the 
agreement. 

The Commissioner held that the onus was on the 
applicant to satisfy the Commission under section 42. 
This was right. The words of the section are clear and 
the applicant must discharge the onus before an order 
can be made. Thus, the decision does not offend section 
26 because her powers are given and governed by sec- 
tion 42. 

Section 41 (5) provides that an industrial agreement 
shall operate:— 

(a) in the area specified therein; and 
(b) for the term specified therein. 

The Commissioner was informed of the following at 
first instance:— 

(a) In 1985 a number of proprietors of outlets 
were joined by Order of the Commission represent- 
ing 11 stores, and retrospectively to 13 April 1981. 

(b) The Appellant was under the impression 
that it was a party and observed the provisions as if 
it were a party. 

(c) No objection was raised to retrospectivity, at 
least later than 31 January 1986, in the course of the 
hearing before the Commission at first instance. 

(d) The Appellant's business was described by 
Mr Brook on behalf of the Appellant from the Bar 
Table (see page 27 of the Appeal Book) as a fast 
food type business — one of which was a bistro and 
the other a fast food pasta outlet selling pasta only. 
There is also a pasta kitchen which was not said to 
be a fast food outlet so it can be discarded for 
these purposes. 

(e) Mr Brook told the Commission (see page 28) 
that:— 

The bistro was not a take away. The others 
are sit down fast food operations in the style of 

I suppose a Pizza Hut, where you can go in and 
it is a fast food operation and the food is 
immediately available. 

(f) There were said to be four or five of these 
outlets. Mr Brook also said:— 

I do believe that the pasta from the Pasta 
Place is able to be taken away in containers in 
the sense of disposing it in aluminium foil 
containers for take away, but they do also have 
a seating facility there. 

(We are not certain whether Mr Brook was there refer- 
ring to one of the Appellant's premises or not, in his 
reference to the Pasta Place.) 

(g) Mr Brook was unable to answer the Com- 
mission's question as to whether the Appellant 
employed people in like positions. However Mr 
Fry said that whilst he had not personally been to 
any Como Investment Pty Ltd establishments him- 
self, he was advised that the employees concerned 
would be typical restaurant employees, cooking 
people, kitchen people, waitresses, cleaners and so 
forth. He assumed that the licensed aspect of some 
of the establishments would make them in the 
same case as licensed pizza huts. 

It was submitted that Mr Fry and Mr Brook were des- 
cribing both accurately and in generality an establish- 
ment very firmly located within the restaurant and 
catering industry employing employees common to the 
industry covered by the classifications in the 
agreement. 

Thus, on the oral submissions from the bar table, it 
was submitted that there was before the Commission at 
first instance acceptable information to demonstrate 
that in terms of section 42 (3) (b) the Industrial Agree- 
ment governed terms and conditions of employees 
employed by the employer in the same or in any part of 
the same area of operation or industry as is covered by 
the agreement and that the employer was engaged in 
that industry. 

The Commissioner was obligated, therefore, (if she 
were uncertain,) it was submitted, to bring the parties 
back to the Commission. We cannot concur with that. 
The Commissioner had to be satisfied, in accordance 
with the section, but she did not have to construct the 
applicant's case, particularly since much material was 
not volunteered but was elicited by her, and she had 
already given a great deal of assistance. There are cases 
where a Commissioner might well invite further 
material. We do not see her having a duty at law to call 
the parties back, particularly if, the Commissioner hav- 
ing gone away to consider the matter, as she did, decided 
that insufficient material was presented, as appears she 
did. No authority was cited to us in that regard. 

As to ground 4, there is no substance in that ground 
for the reasons expressed hereunder. 

The Courts generally assume that legislation is not 
intended to operate retrospectively (see Maxwell v 
Murphy (1957) 96 CLR 261. 

Applying that principle to this agreement, to the 
extent that retrospectively rights and duties are changed 
by giving them effect at a time prior to the applicant 
becoming a party to the agreement, the agreement does 
not provide for that. The statute shows clear and signifi- 
cant omission of any prescription for retro-activity 
when compared to the express provision for awards to 
that effect. (See section 39.) No authority was referred to 
which might make us conclude otherwise. 

It would seem to us that the rule expressio unius est 
exclusio alterius, although in general to be applied with 
caution, obviously applies here. 

In other words, the legislature clearly by expression 
(see section 39 by way of contrast,) intended the retros- 
pective application of awards and clearly by omission 
did not intend the same to apply to agreements [see by 
way of illustration Salemi v Minister for Immigration 
and Ethnic Affairs (No. 2 1977 14 ALR 1; see also per 
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Coleman C.C. in ETU v Robe River Iron Associate 67 
WAIG 1163]. 

Section 42 (3) contains the provision that the Com- 
mission may order that the employer becomes a party to 
the Industrial Agreement and "thereupon for the pur- 
poses of this Act", the employer shall be a party to the 
agreement. It was submitted that notwithstanding that, 
the order can operate to make the party a party to the 
agreement predating the order, otherwise there would 
have been a limitation, that argument, because of the 
reasons we have just expressed, has no substance. 

The Commissioner had to be satisfied that the mat- 
ters required to be established under section 42 (3) (b) 
were established. The application was effectively by 
consent. Nonetheless, in the circumstances, pursuant to 
the statute there was still a duty on the Commissioner to 
satisfy herself, and the appellant to discharge an onus to 
satisfy her. She even took steps to assist parties in this 
regard by questioning their representatives. What she 
was told was based on advice given to Mr Fry and 
instructions to Mr Brook. In the end she was not 
satisfied. 

It was not sufficient to establish or, at least, not in the 
perception of the person wielding jurisdiction at first 
instance, that ground 2 of the application before the 
Commission was established, ie that the applicant's 
business was similar in nature to those businesses car- 
ried on by the parties, as distinct from a party. 

The function of the Full Bench is adequately set out 
in AWU v. Robe River Iron Associates (the Acosta 
Case). perO'Dea P. 66 WAIG 1570 at p. 1571 where the 
authorities were reviewed. 

We adopt what was said there. It is not enough for a 
Full Bench to say that, if they had been in the positiion 
of the primary tribunal, they would have taken a dif- 
ferent course; it must appear that some error has been 
made in exercising the discretion. 

(For those reasons, clearly, grounds 1,4,5,6 and 7 were 
not made out.) We would observe that unless the Com- 
missioner were satisfied as required by section 42 she 
was under a duty to refuse the application. 

In addition, ground of appeal 2 is an observation 
denoting the Commissioner's view of the evidence and 
not fundamental to her findings. It is not a matter where 
she erred, or erred to the extent that this tribunal 
should intervene. 

Ground 3 does not reveal a finding that is fatal to the 
Commissioner's decision, either. It adverts, quite cor- 
rectly. in our opinion to this being a matter arising 
under the separate provision of section 42 (3) and not 
section 42 (1), 

The evidence offered might, on the face of it, have 
been sufficient, in that there were statements that the 
proprietor of a fast food establishment as defined. 
However, we would not say that the Commission who 
had the matter before her erred in not being satisfied. 

There were statements of a somewhat vague nature 
that the business which was carried on by the Applicant 
was similar in nature to businesses operated by the par- 
ties to the subject award. It was for the Commission to 
be satisfied. We cannot say that the Commissioner was 
wrong in saying that she was not satisfied pursuant to 
section 42 upon the evidence before her having regard 
to its somewhat vague and unsubstantiated quality. 

Upon the principles prescribed in the Acosta Case (op 
cit) we cannot say that the Commissioner's exercise of 
discretion miscarried or that her saying that the 
applicant's onus of the applicant, (which would be on 
the balance of probabilities) was not discharged, was an 
error meriting our correction. Even if we might have 
decided differently, (which we do not say is the case), 
that is not the point. In the context of the onus upon the 
Applicant, (which must be upon the balance of pro- 
babilities) it failed to satisfy the Commission. Her 
assessment of the facts and her finding were not such as 
to merit our intervention. The appeal will be 
dismissed. 

COMMISSIONER FIELDING: I have had the advan- 
tage of reading in draft form the reasons for decision of 
the President and the Chief Commissioner. I agree that 
the appeal should be dismissed and in essence for the 
same reasons but wish to add the following 
observations. 

It was essential if the Appellant's application was to 
succeed that it show that the Agreement applies to the 
same, or part of the same, area of operation or industry 
as that in which the Appellant is engaged. The Agree- 
ment by its scope is expressed to apply to "all workers 
employed in the callings described", by the employer 
parties thereto, "in any Fast Food Outlet, Catering 
Establishment or Restaurant, as defined" in the Agree- 
ment. A "Fast Food Outlet" is defined to mean "an 
establishmenbt, or part thereof, which is wholly or pre- 
dominantly engaged in the preparation and/or serving 
of'Fast Foods'(as defined in subclause (2) hereof) and 
shall include any commissary, whether within such 
establishment or elsewhere, where 'Fast Foods' are pre- 
pared, or partially prepared". "Fast Foods" is defined in 
the Agreement to mean "specially take-away catering 
which provides meals and/or light refreshments served 
in such a manner either to be consumed on the pre- 
mises, or to be taken from the premises to be consumed 
elsewhere". The definitions of "Catering Establish- 
ment" and "Restaurant" in the Agreement can fairly be 
taken to reflect the common or ordinary usage of 
those terms. 

Beyond assertions from the bar table no evidence was 
called to describe either the nature of the busi ness of the 
Appellant or that of the parties to the Agreement. 

In prosecuting its case before the Commissioner the 
applicant's counsel asserted that the Appellant conduc- 
ted. amongst other things, "a fast food business". 
Specifically, the Appellant was said to operate sit down 
fast food pasta outlets in the style of an italian bistro and 
a "pasta kitchen" where pasta could be purchased 
across the counter. The prime object of the kitchen 
appears to have been the manufacture of pasta to be 
sold in the appellant's bistros or restaurants. 

The Respondent's agent added little to those asser- 
tions. He did suggest though, that the operation of the 
pasta kitchen was somewhat like the commissary for 
the Chicken Treat stores operated by one of the parties 
to the Agreement. Some of the Appellant's premises 
were apparently licensed and he likened them to the 
licensed pizza huts operated by one of the parties to 
the Agreement. 

The Appellants' premises, apart from the pasta 
kitchen, were described by its counsel before the Com- 
missioner as "sit down fast food operations, in the style 
of I suppose a Pizza Hut where you go in and it is a fast 
food operation and the food is immediately available". 
There was little or nothing to indicate how food was 
supplied in those operations to enable the Com- 
missioner to assess the value of that supposition. 
Likewise the Respondent's agent suggested, again from 
the bar table, that those of the Appellant's 
establishments which were licensed, he would 
"assume", would be the same type of establishments as 
the licensed Pizza Huts operated by some of the 
employer parties to the Agreement. That was, as he 
expressly indicated, an assumption on his part. The 
Commissioner could therefore be forgiven for not being 
satisfied that the nature of the Appellant's business was 
the same as that of the licensed Pizza Huts, the 
operators of which are parties to the Agreement. 

Although the food supplied by the Appellant's outlets 
may be available immediately and be to some extent pre 
cooked, as it seems the applicant's counsel inferred, it 
does not thereby become 'fast food' for these purposes. 
It needs to be food the subject of "specialty take-away 
catering in the form of meals and/or light refreshments 
in such a manner either to be consumed on the premises 
or to be taken away and consumed elsewhere". I must 
confess to some difficulty in comprehending what is 
meant by that description, but it might be that food is 
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immediately available without being "specialty take- 
away catering", albeit to be eaten on the premises. Such 
information as there is suggests that the food prepared 
by the Appellant's enterprise was not in the main inten- 
ded to provide catering of that kind. Only the pasta 
kitchen was said to specially cater for take-away food. 
All the other places were said to be such that one 
purchased and consumed a meal on the particular pre- 
mises, although it was suggested that at one place it was 
possible to take away food packaged in aluminium 
foil. 

The Respondent's agent also suggested that the 
operations carried on by the Appellant at its pasta 
kitchen were in the nature of a commissary of the kind 
carried on by a party to the Agreement carrying on busi- 
ness as Chicken Treat. However, there was little or no 
material to substantiate that assertion. The mere fact 
that the Appellant's kitchen was a commissionary is not 
enough, it must be definition be a commissionary where 
"Fast Foods" are prepared or partially prepared, there 
was little if any. material to indicate how the food pre- 
pared in the Appellant's kitchen was served in the bis- 
tros or restaurants or how it was served in the Chicken 
Treat outlets. Even if the enterprises conducted at the 
respective commissaries were similar it does not follow 
that the Appellant should be joined as a party to the 
Agreement. The information is that the pasta kitchen 
was only a small part of the Appellant's operations and 
not in itself enough to necessarily justify joining it as a 
part of the Agreement. 

The majority of the Appellant's establishments it 
seems to me, may well fit the definition of a "Res- 
taurant", which is so defined in the Agreement to 
include "any meal room, dining room, grill room, coffee 
shop, tea shop, oyster shop, fish cafe, cafeteria or ham- 
burger shop from which food is sold or served for con- 
sumption on the premises, and also includes any 
establishment or place where food is prepared and/or 
cooked to be sold or served for consumption 
elsewhere." That in itself I suggest, is not enough to 
bring the Appellant's business within the scope of the 
Agreement. There are other Awards of this Commis- 
sion, for example, the Restaurant Tea Rooms and 
Catering Workers Award, 1979, covering the provision 
of food in restaurants similarly defined. Thus, merely 
because one provides food in a restaurant, does not enti- 
tle one to become a party to this Agreement. Rather, the 
link must be the nature of the business carried on by the 
employer parties to that Agreement. It is said that the 
Appellant employed persons in the callings mentioned 
in the Agreement. But as the Respondent's agent poin- 
ted out to the Commissioner those callings can also be 
found in the Restaurant, Tea Rooms and Catering 
Workers Award, 1979. 

I cannot say that the material put to the Commission 
was such that the Commissioner ought to have found, 
on the balance of probabilities, that the Appellants' 
operations or part of those operations were of a kind 
covered by the Agreement. In my view it is undeniably 
the case that the material or information as to the nature 
of the Appellant's business was at best scant. The infor- 
mation as to the nature of the operations of those enter- 
prises already covered by the Agreement was even more 
scant. In those circumstances, it is perhaps not surpris- 
ing that the Commissioner was not satisfied on the 
material presented that the nature of the Appellant's 
business was the same or partly the same as that covered 
by the Agreement and therefore, dismissed the 
Appellant's application. 

Mr Viner complained that the Commissioner in the 
circumstances ought to have indicated to the Appellant 
the aspects of the claim which left her in doubt. I do not 
read into the Act any such obligation nor was an 
authority cited for that proposition other than section 
26 of the Act. True it is, as Mr Viner for the Appellant 
argued, that the Commission is bound to act according 
to equity, good conscience and the substantial merits of 
the case without regard to technicalities or legal forms 
but that does not impose an obligation on the Commis- 

sion to make out the case for an applicant. Nor does the 
fact that the Commission is not bound by any rules of 
evidence and is authorised to inform itself on any mat- 
ter in such ways it thinks fit. 

The Act by section 42 (3) clearly imposes the obliga- 
tion in this case on the Appellant as the applicant to 
satisfy the Commission of the matters there 
enumerated, not upon the Commission to embark upon 
an enquiry of its own motion in order that it might be 
satisfied. It has frequently been said in respect of the 
English industrial tribunals which, like the Commis- 
sion, have a charter to operate in a manner similar to 
that expressed by section 26, that it is the duty of the par- 
ties to ensure that all relevant material is put before the 
tribunal and it is not for the tribunal to embark upon 
that task, (see: Derby City Council v Marshall [1979] 
IRLR, 261; see also Aberdeen Steak Houses Group PLC 
v Ibrahim [1988] IRLR 420). The same considerations 
would seem to me to apply in respect of the proceedings 
now in question. 

In my view there is substance in the Appellant's com- 
plaint regarding the Commissioner's suggestion that 
the Appellant might not be "aware of the actual terms 
and conditions of the registered Agreement to which it 
seeks to be joined". There was no evidence of that fact 
and moreover it was irrelevant as Mr Viner asserts. 
However, that observation by the Commissioner 
appears to have been nothing more than an aside and 
not determinative of the matter. On my reading of her 
reasons for rejecting the application the Commissioner 
appears clearly to have made her decision on the 
absence of satisfactory proof of the matters referred to 
in section 42 (3). for the reasons outlined that was a con- 
clusion open on the material or lack of it. 

For the foregoing reasons I would therefore dismiss 
the appeal. 

It is thus not necessary to consider the question of ret- 
rospective joinder. Because it was a matter argued at 
some length before us, I feel bound to say something 
of it. 

The Appellant sought to be made a party to the Agree- 
ment with effect from 1 January 1986, that is, almost two 
years before the application was made. In so doing the 
Appellant, as applicant, had the Respondent's support, 
indeed its active support. 

It is trite to say that the Commission as a statutory 
tribunal is limited in its activities to the powers given to 
it by statute. Such a proposition is clearly outlined in 
Robe River Iron Associates and Association of 
Draughting, Supervisory and Technical Employees of 
Western Australia (1987) 68 WAIG 11. If the Commis- 
sion is to order, with retrospective effect that an 
employer be made a party to an industrial agreement 
power to do so must be found in the Act. 

Section 39 (3) of the Act expressly emplowers the 
Commission to make awards with retrospective opera- 
tion subject to certain limits but there is no similar pro- 
vision in the case of Agreements. The Act throughout 
clearly distinguishes between awards and industrial 
agreements as section 114, for example, reveals. What 
applies in the case of awards cannot therefore be 
assumed to apply in the case of industrial agreements. 
The legislature, having made express provision for ret- 
rospectivity in the case of awards but not in the case of 
orders affecting industrial agreements, it seems to me to 
follow that the Commission is without power to make 
an order of this kind operate with retrospective effect. 

Mr Viner argues that section 39 (3) of the Act is a limit- 
ing rather than an enabling provision. I do not agree. I 
would have thought that subsection (3), by its opening 
words, is an enabling provision limited by the pro- 
visions of sub-paragraphs (a) and (b) thereof. Such a 
conclusion is, I suggest, consistent with the provisions 
of section 39 as a whole. Primafacie that section provides 
that an Award is to come into operation on the day on 
which it is delivered, subject to the power to make 
awards retrospectively referred to in subsection (3). 
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The concept of retrospective joinder to an industrial 
agreement is not one which sits easily with the scheme 
of the Act. Section 42 (1) enables a person to be joined to 
an agreement if all parties consent. There is no provi- 
sion in that case to make the joinder retrospective, 
rather the joinder operates with the filing of the notice of 
concurrence of the existing parties to the joinder. Sub- 
sections (2) and (3) of section 42 expressly provide an 
avenue to enable compulsory joinder. It would be odd 
in those cicumstances if that could apply retrospec- 
tively when joinder by consent does not. We were 
referred to one instance where joinder had been made 
to operate with retrospective effect, when Chicken Treat 
(Subiaco) and others were joined to the Agreement in 
1985 with effect from 13 April 1981 [see: (1985)65 WAIG 
737]. That order was apparently made by consent and 
the question of jurisdiction does not seem to have 
arisen. On the other hand, when persons trading as 
"Chicken World" and those trading as "Fast Eddy's 
Cafe" were joined to the Award earlier in 1985, no such 
retrospectivity was ordered [see: (1985) 65 WAIG 348]. 
The provisions of section 42 are in many respects identi- 
cal to the provisions of section 39 of the Industrial Arbit- 
ration Act of 1912 as amended in 1973, although there 
was no provision under that Act for an employer to 
apply to be joined to an Agreement. Our attention was 
not drawn to any instance of orders having being made 
retrospectively under that earlier provision. 

Furthermore section 42 (3) provides that where the 
Commission is satisfied that an employer should 
become a party to an agreement, the Commission may 
make an order to that effect and "thereupon for the pur- 
poses of (the) Act, that employer shall be a party to that 
industrial agreement and shall be deemed to have con- 
curred therein". I would interpret that as an indication 
that the employer becomes a party to the agreement on 
the making of the order. The Act does not say that the 
employer becomes a party on the date specified in the 
order but rather upon its making (cf section 39 (2)). 

Putting aside the question of the jurisdiction to make 
an order of the kind in question, there was in my view 
ample material to justify making an order joining the 
Appellant to the Agreement with retrospective effect. 
The uncontradicted information was that the Appellant 
thought it had been a party to the Agreement at least 
since early 1986 and thereafter acted in the mistaken 
belief that it was such a party. I would have thought that 
circumstance amply justified the making of the order 
with retrospective effect, but such a question is in the 
circumstances at best acadamic. 

Order accordingly. 
Appearances: Mr I. Viner Q.C. (of counsel) and with 

him Mr G.I. Brook (of counsel for the appellant. 
Mr J.M. Watterston for the respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 49. 

Como Investments Pty Ltd 
and 

Federated Liquor and Allied Industries 
Employees' Union of Australia, Western 

Australian Branch, Union of Workers and Others 
No. 650 of 1988. 

BEFORE THE FULL BENCH 
HIS HONOUR THE PRESIDENT P.J. SHARKEY 

CHIEF COMMISSIONER W.S. COLEMAN 
COMMISSIONER G.L. FIELDING 

12th day of December 1988 

Order. 
THIS matter having come on for hearing before the Full 
Bench on the 8th day of November 1988 and having 
heard Mr I. Viner QC (of Counsel) and with him Mr G.I. 

Brook on behalf of the Appellant and Mr J.M. Wat- 
terston on behalf of the Respondent and the Full Bench 
having reserved judgment on the matter, and judgment 
being delivered on the 12th day of December, 1988 
wherein the Full Bench found that the appeal should be 
dismissed, and gave reasons therefor, it is this 12th day 
of December 1988 ordered that the appeal be 
dismissed. 

By the Full Bench, 
(Sgd.) P.J. SHARKEY, 

[L.S.] President. 

FULL BENCH — 

Proceedings for Enforcement 
of Act — 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act, 1979. 
Section 102(2)(b) 

Graham McCorry, Industrial Inspector, Office of 
Industrial Relations 

and 
Como Investments Pty Ltd 

No. 797 of 1988. 
No. 798 of 1988. 

BEFORE THE FULL BENCH 
THE PRESIDENT P.J. SHARKEY ESQ 

CHIEF COMMISSIONER W.S. COLEMAN 
COMMISSIONER G.L. FIELDING 

6th day of January 1989 
Application for enforcement orders — alleged 

contravention of section 102(2)(b) of Act — wilfully 
misleading a person — element of double jeopardy 
— application dismissed. 

Reasons for Decision. 
THE PRESIDENT: These were two applications by an 
industrial inspector one Mr Graham McCorry seeking 
enforcement orders pursuant to section 84(A) of the 
Industrial Relations Act 1979 (as amended) hereinafter 
referred to as "the Act", on the basis of a contravention 
of the provisions of the Act. 

The basis of the contravention was alleged to be that 
the respondent company had wilfully misled a person 
in a particular manner likely to affect the exercise of a 
power conferred or the discharge of a duty imposed by 
the Act contrary to section 102(2)(b) of the Act. 

It was, in fact, alleged that there had been a failure to 
produce time and wages records to industrial 
inspectors. These events were alleged to have occurred 
in February 1988 at various times and to relate to 
various employees of Como Investments Pty Ltd, the 
respondent. 

Previously, similar applications, with some 
differences in the statement of curcumstances attached 
to the same under section 102(2)(b), had come before 
the Full Bench of the Commission differently 
constituted, and were disposed of by an 
extemporaneous decision of the Full Bench dated 9 
August 1988. By virtue of section 27, the applications 
were dismissed, following argument. 
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The relevant section is section 27(l)(a) which 
provides as follows:— 

(1) Except as otherwise provided in this Act, the 
Commission may, in relation to any matter before 
it:— 

(a) at any stage of the proceedings dismiss 
the matter or part thereof or refrain from 
further hearing or determining the matter 
or part if it is satisfied:— 

(i) that the matter or part thereof is 
trivial; 

(ii) that further proceedings are not 
necessary or desirable in the 
public interest: 

(iii) that the person who referred the 
matter to the Commission does 
not have a sufficient interest in the 
matter: or 

(iv) that for any other reason the 
matter or part should be dismissed 
or the hearing thereof 
discontinued, as the case may be. 

The Full Bench, on that occasion, did not nominate 
which particular provision of section 27(l)(a), if it were 
applying only one, was exercising its mind. 

The following submissions were made on behalf of 
the applicant:— 

(1) The Commission should in this case dismiss 
the applications under section 27(l)(a)(ii) and 
(iv). 

(2) The present applications deal with the same 
set of facts, the same employees, and the same 
industrial inspectors, but the summary of 
circumstances attached to them were redrafted to 
add an expression "wilfully misleading" therefore 
seeking direct remedying of deficiencies which 
caused the earlier dismissal of applications. 

(3) Whilst the common law principle of double 
jeopardy does not strictly apply in this jurisdiction 
(and I agree that this is so), the Commission should 
exercise its powers under section 27 in the public 
interest to prevent the respondent being put in de 
facto double jeopardy. 

(4) The Commission is required to act 
according to equity, good conscience and the 
substantial merits of the case without regard to 
technicalities or legal form and that would support 
the Commission taking the course it was invited to 
take. 

It is clear from what was submitted by Mr Viner, that 
these are substantially the same applications with the 
same summary of circumstances except for an attempt 
to amend the deficiency which is alleged to have arisen 
before. 

Double jeopardy might be said to arise here. On the 
authority of Broome v. Chenowith (1946) 73 CLR 583, 
and particularly per Dixon J. at 598-599, as a matter of 
law, that is not the case. 

Itwas submitted for the applicants in these matters by 
Mr Overman as follows:— 

(1) That the summary of circumstances are 
nothing but particulars, and, if this problem arose 
in criminal proceedings in petty sessions then 
those particulars could be amended. 

(2) He mentioned that, in any event, he was 
prepared in the previous proceedings, and was so 
prepared now, to give a comprehensive opening 
address which would inform of a large number of 
details. 

In my opinion a defect in particulars is not 
necessarily remediable by a lengthy address in 
opening. 

(3) He submitted that the Commission was 
misled when the matter was before it previously in 
saying, contrary to all the principles oflaw, that the 

summary of circumstances had to contain a 
statement of the events. That is not what was said as 
I demonstrate later hereunder. 

One route open, of course, would have been 
appeal which was not availed of. 

(4) It was submitted that there is not time limit in 
this jurisdiction, unlike petty sessions, and 
therefore fresh applications could be lodged and 
ought to be heard. 

I agree th at there is no time limit for section 84(A) 
matters in this jurisdiction. However, there are 
matters of public interest which are pertinent. 

In reply, for the respondent— 
(a) It was submitted that there was nothing in 

the nature of fresh or new material which 
ought to cause this bench differently con- 
stituted to override or overrule the state- 
ment of the earlier bench. There is 
certainly nothing of significance in that 
regard. 

(b) It was submitted that the Commission in 
earlier proceedings was simply not asking 
the applicant to provide more details. The 
Commission went onto consider whether 
to give the applicant an adjournment so 
that it could come forward with a further 
and better summary of circumstances 
which would disclose on its face a con- 
travention, but the Commission decided 
against that course because it would be an 
unfair burden to bring the respondent 
back. Thus, if it were imposing an unfair 
burden on that occasion, it would be 
imposing an unfair burden twice over to 
allow these proceedings to continue. 

(5) If one combines sections 26 and 27 then the 
Commission in its discretion ought not to allow 
this matter to proceed. 

This is a matter where the Commission has to con- 
sider whether it would create a greater injustice to allow 
this matter to proceed than it would not to. 

In the circumstances of this case, having regard to the 
previous decision of the Full Bench and notwithstand- 
ing the right of the applicant to make further 
applications having regard to the comments of the Full 
Bench on the hearing of the original applications, it 
would be unjust not to have finality to the matter and it 
would be unjust to allow this matter to continue. 

By virtue of section 27(l)(a)(ii) further proceedings 
are not necessary or desirable in the public interest 
having regard to:— 

(a) The fact is that the Full Bench, on hearing the 
original applications (which were not 
materially different from these), set out to 
determine them and bring them to finality 
before by way of dismissal. 

(b) That there would be an element of double 
jeopardy permitted when the purpose of those 
previous proceedings before the Full Bench 
were contemplated as being final by the Full 
Bench, then both parties were unequivocally 
told so. 

(c) The Full Bench concluded on that occasion 
that the deficiencies were more than technical 
deficiencies, when it might have adjourned 
the matter. 

(d) In any event the Full Bench concluded that it 
would impose an unfair burden on the 
respondent to face a new, further and better 
summary of circumstances. 

(e) Section 26 does not preclude the Commission 
from exercising its discretion under section 27 
and it is, in fact, given specific powers 
thereunder. 
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(f) In the circumstances of this case alone, it 
would be unfair and impose an unfair burden 
to bring the respondent back and submit it to 
defacto double jeoperdy when the Full Bench 
had sought to finalise the matter in the public 
interest to achieve some finality to pro- 
ceedings, previously. 

By virtue of section 26 and 27(a)(iv) the 
considerations (1) to (6) above obtain under both these 
sections, in this case, and it is appropriate to dismiss 
the applications. 

CHIEF COMMISSIONER: These applications 
under section 84A of the Act arise out of investigations 
conducted by Industrial Inspectors pursuant to section 
98. It is alleged that the Respondent Company con- 
travened section 102(2)(b) in that the Industrial Inspec- 
tors were wilfully misled in the performance of their 
duties. 

The incidents that gave rise to these applications were 
previously the subject of consideration by the Full 
Bench in Matters 206 and 207 of 1988 in August 1988 
(1988 68 WAIG 2039). Those applications were dis- 
missed under section 27 of the Act with the Full Bench 
deciding that although the schedules accompanying 
the applications met the requirements of the 
Regulations as to form, the facts stated therein on a fair 
reading, if believed, would not sustain the contraven- 
tions as alleged. Applications 797 and 798 of 1988 
addressed the deficiencies identified in Matters 206 and 
207 of 1988. 

As a preliminary issue the Respondent Company 
argued that the present applications deal with the same 
facts, the same employees, the same industrial inspec- 
tors and that because the matters have been substan- 
tially dealt with on the prior occasion, to pursue the 
matters again would be, by analogy with the common 
law, putting the Respondent in double jeopardy. It was 
submitted that these applications should be dismissed 
by the Full Bench in the exercise of its discretion under 
section 27 of the Act for having regard to what was 
decided on the previous applications it would be an 
unfair burden twice over to allow these proceedings 
to continue. 

To emphasise the finality with which the previous 
applications were dealt with by the Full Bench, Mr 
Viner, for the Respondent Company, submitted that 
even though evidence had not been called, the hearing 
and determination amounted to a substantial 
dismissal. In the terminology of autrefoies acquit, the 
Respondent Company was put in peril on the first pro- 
ceedings and was again in jeopardy on the second set 
of applications. 

In response to the Respondent Company's threshold 
argument, Mr Overman for the Applicants submitted 
that the Full Bench erred in-dismissing applications 206 
and 207 of 1988. He argued that the perceived deficien- 
cies in the summaries of circumstances could have been 
overcome by the Applicants opening addresses in the 
hearings. The technical shortcomings in the composi- 
tion of the schedules were not fatal to the applications. 
The dismissals by the Full Bench left the applicants in 
the position of either appealing against the decisions on 
the grounds that the exercise of discretion had mis- 
carried or by pursuing fresh applications. This latter 
course is not prohibited by the Act. 

While the jurisdiction of the Commission cannot be 
invoked in circumstances which in effect would 
amount to an appeal against the decision of the Full 
Bench, I do not believe that the prosecution of 
applications 797 and 798 of 1988 should be inhibited by 
the decisions in Matters 206 and 207 of 1988. Those 
matters were resolved on a preliminary issue which did 
not put the respondent company to its peril. The argu- 
ment that further proceedings are not necessary or 
desirable in the public interest because to proceed 

would be seen as having a "second go" at the Respon- 
dent is, in my view, without foundation. 

The proceedings in Matters 206 and 207 of 1988 did 
not go to the truth of the allegations and although that in 
itself may not be sufficient to avoid the inference that 
the Respondent Company was exposed to the risk of 
enforcement under section 84A of the Act, the decision 
of the Full Bench did not in my view amount to a 
dismissal. It was the determination of a preliminary 
issue which showed that the summaries of circumstan- 
ces in the schedules did not support the applications. 
Those proceedings did not place the Respondent Com- 
pany in jeopardy and without that there is no substance 
in the argument that it is in the public interest to refrain 
from pursuing applications 797 and 798 of 1988. 

I ^ woi. reject the Respondent Company's pre- 
limino? rgument and proceed with applications 797 
and 7 

CC /ilSSIONER FIELDING: The Industrial 
Relat. is Act 1979 by section 102(2)(b) provides that a 
person shall not "wilfully mislead a person in any par- 
ticular likely to affect the exercise of a power" conferred 
by or under the Act or the discharge of a duty so 
imposed. Section 84A of the Act provides that if a 
person contravenes or fails to comply with, inter alia, 
any provision of the Act (subject to certain exceptions 
not now relevant) application may be made to the Full 
Bench to enforce that provision. This is such an 
application. 

The Applicant is an industrial inspector and thereby 
vested with the powers enumerated in section 98 of the 
Act. Section 98. inter alia, empowers such inspectors to 
require the production of and to search records in the 
possession of the others for the purpose of securing the 
observance of awards of the Commission. The Appli- 
cant alleges that the Respondent, through its officers, 
wilfully misled him in February last by producing false 
time and wages records relating to some of its 
employees. 

A similar application involving the same parties and 
concerning the same incident was made to the Full 
Bench in applications 206 and 207 of 1988. Those 
applications came before the Full Bench in August last. 
The Full Bench, without hearing evidence but after 
hearing preliminary submissions from the parties, par- 
ticularly the Respondent, dismissed the applications in 
exercise of the powers vested by the Commission by sec- 
tion 27 of the Act. The reasons given for that order were 
that the facts outlined in the statement of circumstances 
giving rise to the applications and required to be 
attached to the applications by regulation 73(4) of the 
Industrial Relations Commission Regulations, "on a 
fair reading, if believed, would not sustain the 
contravention in each case alleged". The Full Bench 
considered that in the circumstances it would impose 
an unfair burden on the Respondent to allow the Appli- 
cant an adjournment to make good the perceived 
deficiencies and so dismissed the applications. 
Thereupon the Applicant made fresh applications, 
these applications, attaching supporting statements 
which more adequately set out the circumstances giving 
rise to the applications. 

When the applications were called on for hearing the 
Respondent, through its counsel, Mr Viner, again 
moved for them to be dismissed summarily under the 
powers vested in the Commission by section 27(l)(a) of 
the Act. He argued, in essence, that if it was unfair to the 
Respondent to require it to appear at an adjourned 
hearing of the original applications in August it was 
even more unfair for it to be required to answer pro- 
ceedings of the same kind at this time. In addition, the 
Respondent prayed in aid of its case the doctrine of res 
judicata, without suggesting that the doctrine was 
directly applicable. Against that the Applicant's coun- 
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sel argues that the doctrine of res judicata has no 
application in these circumstances and, moreover, that 
the discretion of the Full Bench in the earlier pro- 
ceedings miscarried. There being no time limit imposed 
by the Act for bringing applications such as these the 
Full Bench should not allow them to proceed in the 
public interest. 

In general there is no scope for the doctrine of res 
judicata in respect of the usual determinations made by 
the Commission. It may be that in respect of enforce- 
ment proceedings under section 84A of the Act there is 
more scope for the doctrine than in respect of other 
matters normally considered by the Commission. 
However, since neither party to these proceedings 
argued that the doctrine had any direct application on 
this occasion nothing more need be said of it. Although 
the doctrine has little or no application in this jurisdic- 
tion there is nonetheless no reason why the Commis- 
sion should not have regard to the history of litigation 
between the parties when exercising its wide 
discretionary powers, as is evident from the obser- 
vations ofMason J. in R v. Ludeke ex pane The Customs 
Officers' Association of Australia (1985) 155 CLR 513, at 
page 526. 

The dismissal of the initial applications was ordered 
not merely because of the deficiency in the supporting 
summary but in the exercise of a wide and somewhat 
unique discretionary power given to the Commission 
by section 27(1) (a) of the Act. Rightly or wrongly the 
Full Bench held that, on balance, it was unfair to 
require the Respondent to submit to further 
proceedings in respect of these applications. The Appli- 
cant. in effect, by these applications seeks to do what the 
Full Bench, albeit differently constituted, said it would 
not allow. To permit these applications to proceed 
would involve inconsistency on the part of the Full 
Bench, something which is not in the public interest. 
Moreover, the element of unfairness and hardship to 
the Respondent can only have been magnified with the 
effluxion of time. 

If, as the Applicant suggests, the discretion vested in 
the Full Bench by section 27(1) (a) miscarried the 
proper course was for the Applicant to appeal. For 
reasons explained by the Applicant's counsel that was 
not done. If the Applicant believed it could not succeed 
on appeal to overturn the Full Bench's earlier decision 
it hardly seems proper that it should now be able to 
achieve the same end by reinstituting proceedings, the 
nature of which the Full Bench, in August, indicated it 
would no longer entertain. 

There must be an end to litigation. The Respondent 
was entitled to believe by the nature of the decision in 
the previous proceedings and in the absence of a 
successful appeal that the litigation over this matter was 
then at an end. 

I would therefore exercise the discretion reposed in 
the Commission by section 27(1) (a) and order that the 
proceedings be dismissed as being undesirable in the 
public interest and as imposing an undue hardship on 
the Respondent in light of the history of the matters. 

The applications are dismissed. 

Appearances: Mr Overman (of Counsel) for the 
Appellant. 

Mr Viner QC (of Counsel) and Mr Brook (of Coun- 
sel) for the Respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 102(2)(b) 

Graham McCorry. Industrial Inspector. Office of 
Industrial Relations 

and 
Como Investments Pty Ltd 

No. 797 of 1988. 
No. 798 of 1988. 

BEFORE THE FULL BENCH 
THE PRESIDENT P.J. SHARKEY ESQ 

CHIEF COMMISSIONER W.S. COLEMAN 
COMMISSIONER G.L. FIELDING 

1st day of December 1988 

Order. 
THIS matter having come on for hearing before the Full 
Bench on the 1st day of December 1988 and having 
heard Mr Overman (of Counsel) on behalf of the appli- 
cant and Mr Viner QC (of Counsel) and with him Mr 
Brook (of Counsel) on behalf of the respondent and the 
Full Bench having delivered judgment on the matter on 
the said 1st day of December 1988. wherein it found by 
majority decision that the application should be dis- 
missed and undertook to give reasons therefor, it is this 
day, the 1st day of December 1988 ordered that the 
application be dismissed. 

By the Full Bench. 
(Sgd.) P.J. SHARKEY. 

[L.S.] President. 

AWARDS/AGREEMENTS — 

Application for — 
RECREATION CAMPS 

(DEPARTMENT FOR SPORT AND RECREATION) 
AWARD No. A28 of 1985. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act, 1979. 
Section 34.—New Award. 

The Federated Miscellaneous Workers" Union of 
Australia, Hospital, Service and Miscellaneous 

WA Branch 
and 

Hon Minister for Sport and Recreation. 
No. A28 of 1985. 

COMMISSIONER J.A. NEGUS. 
6th day of December 1988. 

Award. 
HAVING heard Ms S.M. Jackson on behalf of the 
applicant and Mr K. Ritchie on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 hereby makes the following 
Award— 

[L.S.] 
(Sgd.) J.A. NEGUS. 

Commissioner. 
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Schedule. 

1.—Title. 
This award shall be known as the Recreation Camps 

(Department for Sport and Recreation) Award. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
3. Area and Scope. 
4. Definitions. 
5. Contract of Service. 
6. Hours. 
7. Part-Time Employees. 
8. Overtime. 
9. Saturday and Sunday Work. 
10. Annual Leave. 
11. Public Holidays. 
12. Sick Leave. 
13. Maternity Leave. 
14. Long Service Leave. 
15. Compassionate Leave. 
16. Wages. 
17. Payment of Wages. 
18. Higher Duties. 
19. Special Rates and Conditions. 
20. District Allowances. 
21. Change Rooms and Mess Facilities. 
22. Protective Clothing and Equipment. 
23. Transfers and Termination. 
24. Fares and Travelling. 
25. Right of Entry. 
26.. Time and Wages Record. 
27. Posting of Award. 
28. No Reduction. 
29. Uniforms. 
30. Deduction of Union Contributions. 
31. Trade Union Training Leave. 
32. Leave to Attend Union Business. 
33. Liberty to Apply. 

Schedule of Respondents. 

3.—Area and Scope. 
This award shall apply to all employees in the 

callings set out in Clause 16.—Wages of this award who 
are employed by the Department for Sport and 
Recreation. 

4.—Definitions. 
(1) "Warden-In-Charge" shall mean an employee 

appointed as such, who is in control of a camp. 
(2) "Mobile Warden" shall mean an employee who is 

required to move from camp to camp as the employer 
requires and for that purpose may be required to supply 
and maintain mobile accommodation. 

(3) "Assistant Warden" shall mean an employee who 
generally works under the supervision and control of a 
Warden and who may be expected to assume control of 
a camp in the absence of the Warden in Charge. 

(4) "Ranger" shall mean an employee appointed as 
such whose duties shall include the patrolling of a 
specified area of land. 

(5) "Casual Employee" shall mean an employee who 
is engaged to work for less than one week or 38 
hours. 

(6) "Camp" shall mean the buildings and environs of 
a site designated a recreation camp or other land 
controlled by the Department for Sport and 
Recreation. 

(7) "Employer" shall mean the Department for Sport 
and Recreation. 

(8) "Union" shall mean the Federated 
Miscellaneous Workers' Union of Australia, Hospital, 
Service and Miscellaneous, WA Branch. 

(9) "Part-Time Employee" means an employee who 
is engaged to work fixed hours on any five days of the 
week and who regularly works a lesser number of hours 
than 38 per week. 

(10) "Accrued Day(s) Off means the paid day(s) off 
accruing to an employee resulting from an entitlement 
to the 38 hour week as prescribed in Clause 6.— 
Hours. 

5.—Contract of Service. 
(1) Except in the case of a casual employee, the 

contract of service of every employee shall be by the 
fortnight and shall be terminable by a fortnight's notice 
on either side, given on any working day, or, in the event 
of such notice not being given by the payment of a 
fortnight's wages by the employer or the forfeiture of a 
fortnight's wages by the employee. 

(2) The engagement of a casual employee may be 
terminated with one hour's notice. Provided that all 
wages due to him/her shall be paid immediately upon 
the termination of his/her engagement. 

(3) Notwithstanding the provision of subclause(l)of 
this clause a period of notice of less or more than a 
fortnight may be given if mutually agreed to between 
employer and employee. 

(4) The employer shall be under no obligation to pay 
for any day not worked upon which the employee is 
required to present himself for duty, except when such 
absence from work is due to illness and comes within 
the provisions of Clause 12.—Sick Leave, or such 
absence is on account of holidays or approved leave to 
which the employee is entitled under the provisions of 
this award. 

(5) This clause does not affect the employer's right to 
dismiss an employee for misconduct and an employee 
so dismissed shall be paid wages up to the time of 
dismissal only. 

6.—Hours. 
(1) Subject to the provisions of this clause, the 

ordinary hours of work shall be an average of 38 per 
week with the hours actually worked being 40 per week 
to be worked eight hours per day on five days of each 
week between the hours of 7.00 a.m. and 6.00 p.m. 

(2) The ordinary hours of work will be worked bet- 
ween Monday and Friday except for those employee 
who receive the loading prescribed in Clause 16.— 
Wages of this award for no fixed hours of duty. Such 
employee shall work their ordinary hours at any time on 
any five days of the week as required. 

(3) Except where provided elsewhere in this clause, 
the ordinary hours shall be worked with two hours of 
each week's work accruing as an entitlement to a max- 
imum of 12 Accrued Day(s) Off in each 12 month 
period. 

The Accrued Day(s) Off shall be taken in conjunc- 
tion with annual leave or at a time mutually acceptable 
to the employer and the employee, 

(4) The employer and employee may by agreement 
substitute the Accrued Day Off the employee is to take 
for another day in which case the Accrued Day Off shall 
become an ordinary working day. 

(5) The provisions of this clause apply to a part-time 
employee in the same proportion as the hours normally 
worked bear to a full-time employee. 

7.—Part-Time Employees. 
(1) Notwithstanding anything contained herein, an 

employer shall be at liberty to employ part-time 
employee. 

(2) Part-Time employee who work less than 16 hours 
per week shall be remunerated at a weekly rate pro rata 
to the rate prescribed for the class of work on which they 
are engaged only in the proportion which their ordinary 
weekly hours bear to 38. 
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(3) Part-time employee shall be allowed annual 
leave and payment for such as prescribed in Clause 
10.—Annual Leave or subclause (3) of Clause 6.— 
Hours of this award in the same ratio as their ordinary 
weekly hours averaged over the qualifying period, bear 
to 38. 

(4) Part-time employee shall be allowed sick leave in 
the same manner as full-time employee excepting that 
payment for such leave shall be in the same ratio as their 
ordinary weekly hours, averaged over the qualifying 
period, bear to 38. 

8.—Overtime. 
(1) (a) Where overtime is worked on Saturdays prior 

to 12 noon the employee shall be paid at the rate of time 
and one half for the first two hours and double time 
thereafter. 

(b) Overtime worked after 12 noon of Saturdays shall 
be paid at the rate of double time. 

(c) All overtime performed on Sundays shall be paid 
at the rate of double time. 

(d) All overtime performed on a public holiday shall 
be paid at the rate of double time and one-half. 

(2) Except as otherwise provided in this clause, all 
time worked in excess of or outside the usual hours of 
work shall be overtime and paid for at the rate of time 
and one half for the first two hours and double time 
thereafter. 

(3) The provisions of subclauses (1) and (2) of this 
clause shall not apply to employee who receive the load- 
ing prescribed in Clause 16.—Wages for no fixed hours 
of duty. Provided that if an employee so specified is 
required by the employer to work on his/her day off 
duty he/she shall be paid at the rate of double time for 
that whole day. 

(4) Casual employee shall be paid at the rate of time 
and one-half for the first two hours and double time 
thereafter at the appropriate proportion of the ordinary 
rate as prescribed in Clause 16.—Wages of this award 
for all time worked in excess of eight hours in any 
one day. 

(5) The employer may require any employee to work 
reasonable overtime at overtime rates and such 
employee shall work overtime in accordance with 
such requirements. 

(6) In computing overtime each day shall stand 
alone but when an employee works overtime which 
continues beyond midnight on any day, the time 
worked after midnight shall be deemed to be part of the 
previous day's work for the purpose of this subclause. 

(7) (a) When overtime is necessary it shall, wherever 
reasonably practicable be so arranged that employee 
have at least 10 consecutive hours off duty between the 
work on successive days. 

(b) An employee who works so much overtime bet- 
ween the termination of his ordinary work on one day 
and the commencement of his ordinary work on the 
next day that he has not had at least 10 consecutive 
hours off duty between those times shall, subject to this 
paragraph, be released after completion of such over- 
time until he has had 10 consecutive hours off duty 
without loss of pay for ordinary working time occurring 
during such absence. 

(c) If, on the instructions of his employer, such an 
employee resumes or continues work without having 
had such 10 consecutive hours off duty, be shall be paid 
at double time rates until he is released from duty for 
such period and he shall then be entitled to be absent 
until he has had 10 consecutive hours off duty without 
loss of pay for ordinary working time occurring during 
such absence. 

(d) Where an employee other than an employee who 
receives the loading prescribed in Clause 16.—Wages 
for no fixed hours of duty, is called into work on .a 
Sunday or holiday preceding an ordinary working day. 

he/she shall, wherever reasonably practicable, be given 
10 consecutive hours off duty before his/her usual start- 
ing time on the next day. If this is not practicable, then 
the provisions of subparagraphs (b) and (c) of this 
paragraph shall apply mutatus mutandis. Provided that 
overtime worked as a result of a recall, shall not be 
regarded as overtime for the purpose of this paragraph, 
when the actual time worked is less than three hours on 
such recall or on each such recall. 

(8) An employee who is recalled to work after leaving 
the camp shall be paid a minimum of three hours at the 
appropriate overtime rate and reasonable expenses 
incurred in travelling to and from work. 

(9) (a) An employee required to work continuous 
overtime for more than one hour shall be supplied with 
a meal by the employer or be paid 55.10 for a meal, and if 
owing to the amount of overtime worked, a second or 
subsequent meal is required he/he shall be supplied 
with each such meal by the employer or be paid $3.00 for 
each meal so required. 

(b) The provisions of paragraph (a) of this subclause 
do not apply: 

(i) in respect of any period of overtime for which 
the employee has been notified on the pre- 
vious day or earlier that he will be required; 
or 

(ii) to any employee who lives in the locality in 
which the place of work is situated who can 
reasonably return home for meals; or 

(iii) where the overtime worked is outside tfie 
customary meal time. 

(c) If an employee provides himself/herself with a 
meal or meals and is not required to work overtime or is 
required to work less overtime than the period notified, 
he/she shall be paid for each meal provided and not 
required, the appropriate amount prescribed in 
paragraph (a) of this subclause. 

(d) An employee required to work continuously 
from midnight to 6.30 a.m. and ordered back to work at 
8.00 a.m. the same day shall be paid $2.60 for 
breakfast. 

(e) The provisions of this subclause do not operate so 
as to require payment of more than double time rates, or 
double time and one half on a holiday prescribed under 
this award for any work. 

(10) If when the meal time customary in the industry 
arrives, an employee is required to continue working 
and his/her meal interval is thereby deferred, he/she 
shall be paid at overtime rates until he/she gets a meal 
interval of the customary duration. 

(11) Provided that if the continuance of work is 
reasonably necessary and could not have been avoided 
by any other reasonable action of the employer, the 
employer shall be allowed time not exceeding 20 
minutes before such penalty rate begins to accrue. 

9.—Saturday and Sunday Work. 
(1) All ordinary time worked between midnight on 

Friday and midnight on Saturday shall be paid at the 
rate of time and one half. All ordinary time worked on 
Sunday shall be paid at the rate of double time. 

(2) The provisions of this clause shall not apply to 
employees whose ordinary hours of work are spread 
over any five days of the week and who receive the load- 
ing prescribed in Clause 16.—Wages of this award. 

10.—Annual Leave. 
(1) Except as hereinafter provided a period of four 

consecutive weeks' leave with payment of ordinary 
wages as prescribed shall be allowed annually to an 
employee by his/her employer after a period of 12 
months' continuous service with such employer. By 
'agreement between the employer and the employee this 
annual leave may be split into two periods. 

(2) If any holiday referred to in Clause 11.—Public 
Holidays of this award falls within an employee's 
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period of annual leave there shall be added to that 
period one day being an ordinary working day for each 
such holiday observed as aforesaid. 

(3) If after completing one month's continuous ser- 
vice in any qualifying 12 monthly period an employee 
lawfully leaves his/her employment or his/her employ- 
ment is terminated by the employer through no fault of 
the employee, the employee shall be paid 2.92 hours' 
pay at his/her ordinary rate of wage in respect of each 
completed week of continuous service in that qualifying 
period. 

(4) Ordinary wages for an employee shall mean the 
rate of wage the employee has received for the greatest 
portion of the calendar month prior to taking his/her 
annual leave including the loading prescribed in 
Clause 16.—Wages of this award for those employees 
who work no fixed hours of duty. 

(5) Prior to commencing any period of annual leave 
each employee shall be paid for that period of leave at 
the rate of wage he/she would have received in respect of 
ordinary time he/she would have worked had he/she 
not been on leave during the relevant period. 
Provided that: 

(a) where an employee has worked less than the 
full-time hours per week specified in Clause 
6.—Hours of this award over the accrual 
period for which annual leave is being taken, 
the hours for which payment is made shall be 
calculated on an average of the number of 
hours worked per week during the accrual 
period. 

(b) In addition to the payment prescribed for 
annual leave an employee shall receive a load- 
ing of 17.5 per cent calculated on the rate of 
wage prescribed by subclause (4) of this 
clause. 

(6) In addition to any payment to which he/she may 
be entitled under subclauses (1), (2) and (3) of this 
clause, an employee whose employment terminates 
after he/she has completed a 12 monthly qualifying 
period and who has not been allowed the leave pres- 
cribed under this award in respect of that qualifying 
period, shall be given payment in lieu of that leave and 
the loading prescribed in subclause (5) hereof 
unless:— 

(a) he/she has been justifiably dismissed for mis- 
conduct; and 

(b) the misconduct for which he/she has been dis- 
missed ocurred prior to the completion of that 
qualifying period. 

(7) An employee may be granted annual leave with 
payment of ordinary wages as prescribed prior to his/ 
her continuous service, in which case should the 
services of such employee terminate or be terminated 
prior to the completion of 12 months' continuous ser- 
vice, the said employee shall refund to the employer the 
difference between the amount received by him/her for 
wages in respect of the period of his/her annual leave 
and the amount which would have accrued to him/her 
by reason of the length of his/her service up to the date 
of the termination of his/her services. 

(8) (a) When computing the annual leave due under 
this clause, no deduction shall be made from such leave 
in respect of the period that an employee is on annual 
leave, long service leave and/or holidays or other 
approved leave. Provided that no deduction shall be 
made for any approved period an employee is absent 
from duty through sickness, with or without pay, unless 
the absence exceeds three calendar months, in which 
case deduction may be made for such excess only. 

(b) Approved periods of absence from work caused 
through accident sustained in the course of employ- 
ment shall not be considered breaks in continuity of 
service, but the first six months only of any such period 
shall count as service for the purpose of computing 
annual leave. 

(9) Employees regularly working north of South 
Latitude 26 shall be allowed to accumulate annual leave 
for two years, subject to the convenience of the 
employer. Such employees who proceed to Perth and 
Geraldton during the period of such leave shall be 
allowed once in each two years reasonable travelling 
time on the forward and return journeys between the 
place of their employment and either of the said 
cities. 

> > 
(10) The provisions of this clause shall not apply to 

casual employees. 
11—Public Holidays. 

(1) (a) The following days, or the days observed in 
lieu shall, subject as hereinafter provided, be allowed as 
holidays, without deduction of pay, namely: 

New Year's Day, Australia Day, Good Friday, Easter 
Monday, Anzac Day, Labour Day, Foundation Day, 
Sovereign's Birthday, Christmas Day and Boxing 
Day. 

Provided that another day may be taken as a holiday 
by arrangement between the parties, in lieu of any of the 
days named in the subclause. 

(b) When any of the days mentioned in paragraph 
(a) hereof falls on a Saturday or a Sunday the holiday 
shall be observed on the next succeeding Monday, and 
when Boxing Day falls on a Sunday or a Monday the 
holiday shall be observed on the next succeeding Tues- 
day. In each case the substituted day shall be a holiday 
without deduction of pay and the day for which it is 
substituted shall not be a holiday. 

(2) Where— 
(a) a day is proclaimed as a public holiday or as a 

public half holiday under section 7 of the 
Public and Bank Holidays Act 1972; and 

(b) that proclamation does not apply throughout 
the State or to the metropolitan area of the 
State, 

that day shall be a public holiday or, as the case may be 
a public half holiday for the purposes of this award 
within the district or locality specified in the 
proclamation. 

(3) (a) Whenever any of the days referred to in 
paragraph (a) of subclause (1) of this clause falls on an 
employee's ordinary working day and the employee is 
not required to work on such day he shall be paid for the 
ordinary hours he would have worked at the rate of dou- 
ble time and one-half. 

(b) An employee who, on any day observed as a 
holiday under this clause, is required to work, during 
his ordinary hours of work shall be paid for the time 
worked at the rate of double time and one-half. 

(c) Provided that in lieu of the foregoing provisions 
in paragraph (b) and subject to agreement between the 
employer and the employee, work performed on a 
public holiday may be paid for at the rate of time and 
one-half for time worked and in addition the employee 
shall be allowed one day's leave with pay to be taken in 
conjunction with annual leave and Accrued Day(s) 
Off. 

(4) When the employee is absent on leave without 
pay, sick leave without pay or workers' compensation 
any day falling during such absence shall not be treated 
as a paid holiday. Where the employee is on duty or 
available for duty on the working day immediately pre- 
ceding a holiday, or resumes duty or is available on the 
working day immediatly following a day observed as a 
holiday as prescribed in this clause, the employee shall 
be entitled to be paid for such holiday. 

(5) When any of the days observed as a holiday 
under this clause fall during an employee's annual 
leave, the employee shall, for each such day, be allowed 
a day's leave with pay to be taken immediately after 
completion of that annual leave. 
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12.—Sick Leave. 
(1) (a) An employee shall be entitled to payment for 

non-attendance on the ground of personal ill health or 
injury for one-sixth of a week's pay for each completed 
month of service. 

(b) Payment hereunder may be adjusted at the end of 
each accruing year, or at the time the employee leaves 
the service of the employer in the event of the employee 
being entitled by service subsequent to the sickness in 
that year to a greater allowance than that made at the 
time the sickness occurred. 

(2) The unused portions of the entitlement pre- 
scribed in subclause (1) hereof in any accruing year 
shall be allowed to accumulate and may be availed of in 
the next or any succeeding year. 

(3) In order to acquire entitlement to payment in 
accordance with this clause the employee shall as soon 
as reasonably practicable advise the employer of his/ 
her inability to attend for work, the nature of his/her ill- 
ness or injury and the estimated duration of the 
absence. Provided that such advice other than in 
extraordinary circumstances shall be given to the 
employer within 24 hours of the commencement of 
the absence. 

(4) No employee shall be entitled to the benefit of this 
clause unless he/she produces proof to the satisfaction 
of the employer or his/her representative of such 
sickness provided that the employer shall accept as 
satisfactory proof a statutory declaration or like proof 
where by reason of remoteness from medical facilities it 
is impractical to procure a medical certificate for 
absences of less than three consecutive working days 
unless the total of such absences exceeds five days in 
any one accruing year. 

(5) (a) Subject to the provisions of this subclause, 
the provisions of this clause apply to an employee who 
suffers personal ill health or injury during the time 
when he/she is absent on annual leave and an employee 
may apply for and the employer shall grant paid sick 
leave in place of paid annual leave. 

(b) Application for replacement shall be made 
within seven days of resuming work and then only if the 
employee was confined to his/her place of residence or 
a hospital as a result of his/her personal ill health or 
injury for a period of seven consecutive days or more 
and he/she produces a certificate from a registered 
medical practitioner that he/she was so confined. Pro- 
vided that the provisions of this paragraph do not 
relieve the employee of the obligation to advise the 
employer in accordance with subclause (3) of this 
clause ifhe/she is unable to attend for work on the work- 
ing day next following his/her annual leave. 

(c) Replacement of paid annual leave by paid sick 
leave shall not exceed the period of paid sick leave to 
which the employee was entitled at the time he 
proceeded on annual leave and shall not be made with 
respect to fractions of a day. 

(d) Where paid sick leave has been granted by the 
employer in accordance with paragraphs (a) and (b) of 
this subclause, that portion of the annual leave 
equivalent to the paid sick leave is hereby replaced by 
the paid sick leave and the replaced annual leave may 
be taken at another time mutually agreed to by the 
employer and the employee or, failing agreement, shall 
be added to the employee's next period of annual leave 
or, if termination occurs before then, be paid for in 
accordance with the provisions of Clause 10.— 
Annual Leave. 

(e) Payment for replaced annual leave shall be at the 
rate of wage applicable at the time the leave is sub- 
sequently taken provided that the annual leave loading 
prescribed in Clause 10.—Annual Leave shall be 
deemed to have been paid with respect to the replaced 
annual leave. 

- (6) The provisions of this clause with respect to 
payment do not apply to employees who are entitled to 
payment under the Workers' Compensation and Assist- 
ance Act 1981 nor to employees whose injury or illness 
is the result of the employee's own misconduct. 

(7) The provisions of this clause do not apply to 
casual employees. 

13.—Maternity Leave. 
(1) Eligibility for Maternity Leave. An employee who 

becomes pregnant shall, upon production to her 
employer of a certificate from a duly qualified medical 
practitioner stating the presumed date of her confine- 
ment, be entitled to maternity leave provided that she 
has had not less than 12 months" continuous service 
with that employer immediately preceding the date 
upon which she proceeds upon such leave. 

For the purposes of this clause: 
(a) An employee shall include a part-time 

employee but shall not include an employee 
engaged upon casual or seasonal work. 

(b) Maternity leave shall mean unpaid 
maternity leave. 

(2) Period of Leave and Commencement of Leave. 
(a) Subject to subclauses (3) and (6) hereof, the 

period of maternity leave shall be for an 
unbroken period of from 12 to 52 weeks and 
shall include a period of six weeks' com- 
pulsory leave to be taken immediately before 
the presumed date of confinement and a 
period of six weeks' compulsory leave to be 
taken immediately following confinement. 

(b) An employee shall, not less than 10 weeks 
prior to the presumed date of confinement, 
give notice in writing to her employer stating 
the presumed date of confinement. 

(c) An employee shall give not less than four 
weeks' notice in writing to her employer of the 
date upon which she proposes to commence 
maternity leave, stating the period of leave to 
be taken. 

(d) An employee shall not be in breach of this 
order as a consequence of failure to give the 
stipulated period of notice in accordance with 
paragraph (c) hereof if such failure is 
occasioned by the confinement occurring 
earlier than the presumed date. 

(3) Transfer to a Safe Job. Where in the opinion of a 
duly qualified medical practitioner, illness or risks 
arising out of the pregnancy or hazards connected with 
the work assigned to the employee make it inadvisable 
for the employee to continue at her present work, the 
employee shall, if the employer deems it practicable, be 
transferred to a safejob at the rate and on the conditions 
attaching to that job until the commencement of 
maternity leave. 

If the transfer to a safe job is not practicable, the 
employee may, or the employer may require the 
employee to, take leave for such period as is certified 
necessary by a duly qualified medical practitioner. 
Such leave shall be treated as maternity leave for the 
purposes of subclauses (7), (8), (9) and (10) hereof. 

(4) Variation of Period of Maternity Leave. 
(a) Provided the addition does not extend the 

maternity leave beyond 52 weeks, the period 
may be lengthened once only, save with the 
agreement of the employer, by the employee 
giving not less than 14 days' notice in writing 
Stating the period by which the leave is to be 
lengthened. 

(b) The period of leave may, with the consent of 
the employer, be shortened by the employee 
giving not less than 14 days' notice in writing 
stating the period by which the leave is to be 
shortened. 
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(5) Cancellation of Maternity Leave. 
(a) Maternity leave, applied for but not com- 

menced, shall be cancelled when the 
pregnancy of an employee terminates other 
than by the birth of a living child. 

(b) Where the pregnancy of an employee then on 
maternity leave terminates other than by the 
birth of a living child, it shall be the right of the 
employee to rsume work at a time nominated 
by the employer which shall not exceed four 
weeks from the date of notice in writing by the 
employee to the employer that she desires to 
resume work. 

(6) Special Maternity Leave and Sick Leave. 
(a) Where the pregnancy of an employee not then 

on maternity leave terminates after 28 weeks 
other than by the birth of a living child 
then: 

(i) she shall be entitled to such period of 
unpaid leave (to be known as special 
maternity leave) as a duly qualified 
medical practitioner certifies as 
necessary before her return to work; 
or 

(ii) for illness other than the normal con- 
sequences of confinement she shall be 
entitled, either in lieu of or in addition 
to special maternity leave, to such paid 
sick leave as to which she is then 
entitled and which a duly qualified 
medical practitioner certifies as 
necessary before her return to work. 

(b) Where an employee not then on maternity 
leave suffers illness related to her pregnancy, 
she may take such paid sick leave as to which 
she is then entitled and such further unpaid 
leave (to be known as special maternity leave) 
as a duly qualified medical practitioner cer- 
tifies as necessary before her return to work, 
provided that the aggregate of paid sick leave, 
special maternity leave and maternity leave 
shall not exceed 52 weeks. 

(c) For the purposes of subclauses (7), (8) and (9) 
hereof, maternity leave shall include special 
maternity leave. 

(d) An employee returning to work after the com- 
pletion of a period of leave taken pursuant to 
this subclause shall be entitled to the position 
which she held immediately before proceed- 
ing on such leave or, in the case of an employee 
who was transferred to a safe job pursuant to 
subclause (3), to the position she held 
immediately before such transfer. 

Where such position no longer exists but 
there are other positions available, for which 
the employee is qualified and the duties of 
which she is capable of performing, she shall 
be entitled to a position as nearly comparable 
in status and salary or wage to that of her 
former position. 

(7) Maternity Leave and Other Leave Entitlements. 
Provided the aggregate of leave including leave taken 
pursuant to subclauses (3) and (6) hereof does not 
exceed 52 weeks. 

(a) An employee may, in lieu of or in conjunction 
with maternity leave, take any annual leave or 
long service leave or any part thereof to which 
she is then entitled. 

(b) Paid sick leave or other paid authorised award 
absences (excluding annual leave or long 
service leave), shall not be available to an 
employee during her absence on maternity 
leave. 

(8) Effect of Maternity Leave on Employment. Not- 
withstanding any award, or other provision to the con- 
trary, absence on maternity leave shall not break the 
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continuity of service of an employee but shall not be 
taken into account in calculating the period of service 
for any purpose of the award. 

(9) Termination of Employment. 
(a) An employee on maternity leave may ter- 

minate her employment at any time during the 
period of leave by notice given in accordance 
with this award. 

(b) An employer shall not terminate the employ- 
ment of an employee on the ground of her pre- 
gnancy or of her absence on maternity leave, 
but otherwise the rights of an employer in rela- 
tion to termination of employment are not 
hereby affected. 

(10) Return to Work After Maternity Leave. 
(a) An employee shall confirm her intention of 

returning to her work by notice in writing to 
the employer giving not less than four weeks 
prior to the expiration of her period of 
maternity leave. 

(b) An employee, upon the expiration of the 
notice required by paragraph (a) hereof, shall 
be entitled to the position which she held 
immediately before proceeding on maternity 
leave or, in the case of an employee who was 
transferred to a safe job pursuant to subclause 
(3), to the position which she held immediately 
before such transfer. Where such position no 
longer exists but there are other positions 
available for which the employee is qualified 
and the duties of which she is capable of per- 
forming, she shall be entitled to a position as 
nearly comparable in status and salary or 
wage to that of her former position. 

(11) Replacement Employees. 
(a) A replacement employee is an employee 

specifically engaged as a result of an employee 
proceeding on maternity leave. 

(b) Before an employer engages a replacement 
employee under this subclause, the employer 
shall inform that person of the temporary 
nature of the employment and of the rights of 
the employee who is being replaced. 

(c) Before an employer engages a person to 
replace an employee temporarily promoted or 
transferred in order to replace an employee 
exercising her rights under this clause, the 
employer shall inform that person of the tem- 
porary nature of the promotion or transfer and 
of the rights of the employee who is being 
replaced. 

(d) Provided that nothing in this subclause shall 
be construed as requiring an employer to 
engage a replacement employee. 

(e) A replacement employee shall not be entitled 
to any of the rights conferred by this clause 
except where her employment continues 
beyond the 12 months qualifying period. 

14.—Long Service Leave. 
(1) The conditions governing the granting of long 

service leave to Government wages employees 
generally shall apply to employees covered by this 
award. 

(2) When an employee proceeds on long service 
leave, there shall be no accrual towards an accrued day 
off in accordance with the provisions of subclause (1) of 
Clause 6.—Hours of this award nor any credit 
accumulated for such periods of leave. 

15.—Compassionate Leave. 
(1) An employee shall, on the death of a wife, hus- 

band, de facto wife or de facto husband, father, father-in- 
law, mother, mother-in-law, brother, sister, 
grandparent, child or step-child within Australia, be 
entitled on notice of leave up to and including the day of 
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the funeral of such relation and such leave shall be 
without deduction of pay for a period not exceeding the 
number of hours worked by the employee in two 
ordinary working days. Proof of such death shall be 
furnished by the employee to the satisfaction of his/ 
her employer. 

(2) Provided that payment in respect of com- 
passionate leave is to be made only where the employee 
otherwise would have been on duty and shall not be 
granted where the employee concerned would have 
been off duty in accordance with his roster, or on long 
service leave, annual leave, sick leave, workers, com- 
pensation. leave without pay or on a public holiday. 

16,—Wages. 
(1) The minimum weekly rate of wage payable to 

employees under this Award shall be as follows: 
Column Column Column 

A B C 
S S s 

349.20 359.70 369.70 
ovment 
lioymeni 352.80 363.40 373.40 
loyment 356.50 367.20 377.20 

344.00 354.30 364.30 
oyment 
sloymcnt 347.60 358.00 368.00 
loymem 351.30 361.80 371.80 

333.60 343.60 353.60 
oyment 
tloymcnt 337.20 347.30 357.30 
loyment 340.90 351.10 361.10 

332.50 345.80 355.80 
loymeni 
>!oyment 336.10 349.50 359.50 
'loymeni 349.50 360.00 370.00 

isor .344.00 354.30 364.30 
H 
m 347.60 358.00 368.00 
nt 351.30 361.80 371.80 

(2) Pi   .ate of pay referred to in sub- 
clause (1) shall increase by 15 per cent for employees 
where svch enioloyees' ordinary hours of work are 
worked five days of this week as prescribed by 
Clause fr "S of this award. 

(3) Si ■ '. n Allowance. Employees placed in 
charge < workers shall be paid the following 
weekly r • » or part thereof, in addition to the rate 
prcscribeo lor nis/tier class of work: 

Column Column 
A B 
S S 

I to: 5.60 5.80 
6 to I 10.30 10.60 
II to 12.70 13.10 
16 to 17.50 18.00 
Over acklitiona! employee) .20 

The r cribed in Column A shall operate on 
and from 11 April 1988. 

The rates prescribed in Column B shall operate on 
and from 22 September 1988. 

The rates prescribed in Column C shall operate on 
and from 22 March 1989. 

(4) Casual employees shall be paid 20 per cent in 
addition to the rates otherwise payable under this 
clause. 

17.—Payment of'Wages. 
(1) Wages shall be paid fortnightly and any penalty 

entitlements as soon as reasonably practicable after the 
entitlement becomes due. 

(2) Accompanying each payment of wages shall be a 
statement setting out details of the wages. The statement 
shall detail: 

(a) the rate of wage 
(h) the hours worked, including overtime 
(c) the gross wage 
(d) the nett wage 
(e) any allowances paid 
(f) any deductions made 
(g) the composition of any annual leave 

payment 
(h) the composition of any termination 

payment 

(3) No deduction shall be made from an employee's 
wages unless the employee has agreed to such deduc- 
tion in writing. 

(4) An employee who lawfully leaves his/her 
employment or is dismissed for reasons other than mis- 
conduct shall be paid all moneys owing to him before 
he leaves the establishment or the same shall be for- 
warded to him/her by post as soon as reasonably 
possible. 

18.—Higher Duties. 
(1) (a) An employee other than an Assistant Warden 

who performs duties which carry a higher minimum 
rate than that which such employee usually performs 
shall be entitled to the higher minimum rate while so 
employed. 

(b) Where such employee is engaged in the higher 
grade of work for more than two hours in any one day, 
the employee shall be paid the higher rate for the 
whole day. 

(2) An Assistant Warden who is authorised to per- 
form the duties of a Warden's position shall, after a 
period of two hours, be paid the appropriate rate for 
such duties. 

19.—Special Rates and Conditions. 
(1) All employees called upon to clean toilet closets 

shall receive an allowance of 40 cents per closet per 
week and for these purposes, one metre of urinal shall 
count as one closet and three urinal stalls shall count as 
one closet. 

(2) An employee who is the holder of an approved 
First Aid Certificate shall in addition to his/her normal 
rate of pay be paid an additional allowance of $1.20 
per week. 

(3) An employee where practicable shall not be 
required to work from the top of a ladder more than 3.5 
metres long which rests on the ground or floor level 
unless provided with an assistant. 

(4) Mobile Wardens shall in addition to their normal 
rate of pay be paid an allowance of $63.50 per week to 
offset the costs associated with living in and maintain- 
ing a caravan. This allowance shall be reviewed on 31 
December each year. The adjustment to the rates shall 
be effective from the beginning of the first pay period to 
commence on or after the first day of January in each 
year. 

(5) The provisions of the Public Service Camping 
Allowance Agreement 1985 shall apply mutatas mutan- 
dis to this award. 

20.—District Allowance. 
(1) For the purposes of this clause the following 

terms shall have the following meaning: 
"Dependant" in relation to an employee 

means: 
(a) a spouse; or 
(b) where there is no spouse, a child or any 

other relative resident within the State 
who relies on the employee for their 
main support; 

who does not receive a district or location 
allowance of any kind. 

"Partial Dependant" in relation to an 
employee means: 

(a) a spouse; or 
(b) where there is no spouse, a child or any 

other relative resident within the State 
who relies on the employee for their 
main support; 

who receives a district or location allowance of any 
kind less than that applicable to an employee 
without dependants under any award, agreement 
or other provision regulating the employment of 
the partial dependant. 
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"Spouse" means an employee's spouse includ- 
ing de facto spouse. 

"Defacto Spouse" means a person of the opposite 
sex to the employee who lives with the employee as 
husband or wife of the employee on a bona fide 
domestic basis, although not legally married to that 
person. 

(2) For the purpose of this clause, the boun- 
daries of the various districts shall be as described 
hereunder and as delineated on the plan at sub- 
clause (16) of this clause. 

District: 
1. The area within a line commencing on coast; 

thence east along latitude 28 to a point north of 
Tallering Peak; thence due south to Tallering Peak; 
thence southeast to Mt Gibson and Burracoppin; 
thence to a point southeast at the junction of 
latitude 32 and longitude 119; thence south along 
longitude 119 to coast. 

2. That area within a line commencing on the 
south coast at longitude 119 then east along the 
coast to longitude 123; then north along longitude 
123 to a point on latitude 30; thence west along 
latitude 30 to the boundary of No. 1 District. 

3. The area within a line commencing on coast 
at latitude 26; thence along latitude 26 to longitude 
123; thence south along longitude 123 to the boun- 
dary of No. 2 District. 

4. The area within a line commencing on the 
coast at latitude 24; thence east to the South 
Australian border; thence south to the coast; 
thence along the coast to longitude 123; thence 
north to the intersection of latitude 26; thence west 
along latitude 26 to the coast. 

5. That area of the State situated between the 
latitude 24 and a line running east from Carnot Bay- 
to the Northern Territory border. 

6. That area of the State north of a line running 
east from Carnot Bay to the Northern Territory 
border. 

(3) An employee shall be paid a district allowance at 
the standard rate prescribed in Column II of subclause 
(6) of this clause, for the district in which the employee's 
headquarters is located. Provided that where the 
employee's headquarters is situated in a town or place 
specified in Column III of subclause (6), the employee 
shall be paid a district allowance at the rate appropriate 
to that town or place as prescribed in Column IV of sub- 
clause (6). 

(4) An employee who has a depemj.pit shall be paid 
double the district allowance prescribed by subclause 
(3) of this clause for, the district, town or place in which 
the employee's headquarters is located. 

(5) Where an employee has a partial dependai, i «he 
total district allowance payable to the employee sh|j|; be 
the district allowance prescribed by subclause (3) otjjj is 
clause plus an allowance equivalent to the difference 
between the rate of district or location allowance the 
partial dependant would receive if he or she was 
employed in a full time capacity under the Award, 
Agreement and other provision regulating the employ- 
ment of the partial dependant. 

(6) The weekly rate of District Allowance payable to 
employees pursuant to subclause (3) of this clause shall 
be as follows: 

Column I Column II Column III Column IV 
District Standard Exceptions to Rate 

Rate Standard Rate 
S per week Town or Place S per week 

6 40.40 Nil Nil 
5 33.00 Fitzroy 44.50 

Halls Creek 
Turner River Camp 
Nullagine 
Liveringa (Camballin) 41.30 
Marble Bar 
Wittenoom 
Karratha 36.40 
Port Hedland 36.20 

4 16.60 Warburton Mission 44.70 
Carnarvon 15.70 

3 10.50 Meekatharra 16.60 
Mt Magnet 
Wiluna 
Laverton 
Leonora 
Cue 

2 7.50 Kalgoorlie 2.50 
Boulder 
Ravensthorpe 9.90 
Norseman 
Salmon Gums 
Marvel Loch 
Esperance 

1 Nil Nil Nil 
(Note: In accordance with subclause (4) of this clause 
employees with dependants shall be entitled to double 
the rate of district allowance shown). 

The allowances prescribed in this subclause shall 
operate from the beginning of the first pay period com- 
mencing on or after 1 January 1988. 

(7) When an employee is on approved annual rec- 
reation leave, the employee shall for the period of such 
leave, be paid the district allowance to which the 
employee would ordinarily be entitled. 

(8) When an employee is on long service leave or 
other approved leave with pay (other than annual rec- 
reational leave), the employee shall only be paid district 
allowance for the period of such leave if the employee, 
dependants or partial dependants remain in the district 
in which the employee's headquarters is situated. 

(9) When an employee leaves his or her district on 
duty, payment of any district allowance to which the 
employee would ordinarily be entitled shall cease after 
the expiration of two weeks unless the employee's 
dependant/s or partial dependant/s remain in the dis- 
trict or as otherwise aproved by the employer. 

(10) Except as provided in subclause (9) of this 
clause, a district allowance shall be paid to any 
employee ordinarily entitled thereto in addition to 
reimbursement of any travelling transfer or relieving 
expenses or camping allowance. 

(11) Where an employee whose headquarters is 
located in a district in respect of which no allowance is 
prescribed in subclause (6) of this clause, is required to 
travel or temporarily reside for any period in excess of 
one month in any district or districts in respect of which 
such allowance is so payable, the employee shall be 
paid for the whole of such period a district allowance at 
the appropriate rate pursuant to subclauses (3), (4) or (5) 
of this clause, for the district in which the employee 
spends the greater period of time. 

(12) When an employee is provided with free board 
and lodging by the employer or a public Authority the 
allowance shall be reduced to two-thirds of the 
allowance the employee would ordinarily be entitled to 
under this clause. 

(13) An employee who is employed on a part-time 
basis shall be entitled to district allowance on apro-rata 
basis. The allowance shall be determined by calculating 
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the hours worked by the employee as a proportion of the 
full-time hours prescribed by the Award under which 
the employee is employed. That proportion of the 
appropriate district allowance shall be payable to the 
employee. 

(14) An employee who immediately prior to the 1st 
day of July 1988 was in receipt of district allowance at a 
rate which was greater than the amount to which the 
employee is entitled under this clause shall have the dif- 
ference reduced in accordance with the following: 

(i) As from the first pay period commencing on or 
after 1 July 1988 the difference shall be 
reduced by 33 and one-third per cent; and 

(ii) As from the first pay period commencing on or 
after 1 January 1989 the difference remaining 
between the amount being paid pursuant to (i) 
above and that to which the employee is other- 
wise entitled under this clause shall be 
reduced by 50 per cent; and 

(iii) As from the first pay period commencing on or 
after ! July 1989 payment shall be in accord- 
ance with the employee's entitlement under 
this clause. 

(15) The rates expressed in subelause (6) of this 
clause shall be adjusted every 12 months ending on 31 
December in accordance with the official "Consumer 
Price Index" for Perth as published by the Australian 
Bureau of Statistics. 

The adjustment of rates shall be effective from the 
beginning of the first pay period to commence on or 
after the first day of January each year. 

21.—Change Rooms and Mess Facilities. 
(1) (a) Suitable dressing accommodation for 

employees who do not live on site shall be provided by 
the employer where employees may change their 
clothes. Tools and appliances shall not be kept in the 
dressing room. 

(b) All employees shall be provided with facilities for 
boiling water. 

(c) Employees shall be permitted to eat their meals in 
a convenient and clean place, protected from the 
weather, and each employee shall remove all litter and 
foodstuff after use. 

(d) Where practicable the employer shall provide 
suitably equipped messing and toilet facilities. 

22.—Protective Clothing and Equipment. 
(1) Goggles, safety helmets, climbing boots, res- 

pirators, oilskins, gumboots, sou'westers, wet weather 
clothing, suitable gloves and any other such clothing 
and equipment deemed necessary by the employer 
shall be supplied to employees covered by the award 
where the nature of the employment is such as to 
warrant their respective use. 

(2) The clothing and equipment issued pursuant to 
this clause shall remain the property of the employer 
and shall be replaced on a fair wear and tear basis. 

(3) Safety boots issued pursuant to this clause shall 
be worn at all times deemed necessary by the employer. 
Any employee not wearing safety boots at times deemed 
necessary by the employer will not be allowed to com- 
mence work and will not be paid for any time lost as 
a result. 

(4) All employees called upon to clean toilets shall 
on request be supplied with rubber gloves. 

(5) All materials, appliances and tools required in 
connection with the performance of the employee's 
duties shall be supplied to such employee by the 
employer without charge. 

(6) In every case where the employer requires an 
employee to wear a uniform for his work the same shall 
be supplied by the employer. 

23,—Transfers and Termination. 
(1) An employee, promoted or transferred by the 

employer in the normal course of his employment shall 
be reimbursed for all reasonable expenses actually 
incurred in connection with such transfer or 
promotion. 

(2) An employee transferred at his/her own request, 
or for disciplinary reasons, will be responsible for his/ 
her own removal expenses. 

(3) An employee, whose services are terminated by 
the employer through no fault of the employee shall be 
reimbursed for reasonable removal expenses incurred 
in returning from the place of employment to his/her 
original place of engagement. 

(4) All travelling time in connection with promotion, 
transfer or termination pursuant to subclauses (1) and 
(3) of this clause shall be paid for at a maximum travel- 
ling time per day of eight hours at the rate applicable to 
the time of day and the day of the week. 

24,—Fares and Travelling. 
(1) Where an employee is required during his usual 

working hours, by his employer, to work away from his 
usual place of employment the employer shall pay the 
employee any reasonable travelling expenses incurred 
except where an allowance is paid in accordance with 
subelause (2) hereof. 

(2) Where an employee is required and authorised to 
use his/her own motor vehicle in the course of his/her 
duties he/she shall be paid an allowance in accordance 
with the Public Service Motor Vehicles Allowances 
Award 1976. 

25.—Right of Entry. 
On notifying the employer, the Secretary or any 

officer of the Union shall have the right to visit any job 
at any time when work is being carried out to interview 
employees covered by this award, provided that he/she 
does not unduly interfere with the work in progress. 

26.—Time and Wages Record. 
(1) The employer shall keep or cause to be kept a time 

book and wages sheet, in either of which shall be 
entered: 

(a) the name of each employee to whom this 
award applies; 

(b) the nature of the work performed; and 
(c) the hours worked each day; 
(d) the wages and overtime (if any) paid to each 

employee. 
(2) The time book with all entries therein, shall on 

demand be produced for inspection by the Secretary or 
duly authorised official of the Union at any reasonable 
time. The wages sheet shall be similarly produced on 
demand during ordinary office hours. 

27.—Posting of Award. 
A copy of this award shall be posted in a suitable 

place at each worksite where employees covered by this 
award are employed. 

28.—No Reduction. 
Nothing contained herein shall in itself operate so as 

to reduce the wages and conditions of any employee 
who at the date of this award is being paid above the 
minimum rate and/or conditions prescribed for his/her 
class of work. 

29.—Uniforms. 
In addition to Clause 22.—Protective Clothing and 

Equipment each employee shall be provided by the 
employer with a uniform on the basis set out herein: 

(1) The following uniform issue shall be 
replaced on a fair wear and tear basis:— 
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Four shirts or two long sleeve shirts, and 
two short sleeve shirts 

Four pairs of trousers or two pairs trousers 
and two pairs shorts 

One belt 
One jumper/cardigan 
One castro jacket 
One hat (optional) 
One tie (optional) 
Four pairs socks 
One pair boots or shoes. 

(2) The employee shall be responsible for the 
laundering of any such uniforms so supplied. 

30.—Deduction of Union Contributions. 
(1) Each employer shall deduct Union contributions 

from each wage each employee receives who has signed 
an authority authorising such deductions to be made. 

(2) The amount of union contributions to be de- 
ducted by the employer shall be that prescribed by the 
rules of the Union. 

(3) The Union shall notify the employer in writing of 
the amount of contributions to be deducted by each 
class of employee. Such written notification shall be 
provided whenever there is a change in the level of con- 
tributions, except when the level of contributions is 
determined by a percentage of the employee's normal 
weekly or award wage. 

(4) A single signed procuration order authorising the 
deduction of union contributions in accordance with 
the rules of the Union shall constitute the authority of 
the employer to adjust contributions as from time to 
time required by the Union rules. 

(5) Union contributions deducted by the employer in 
accordance with this clause shall be remitted to the 
Union Office at such intervals agreed by the parties but 
in any event not later than 14 days after the deductions 
have been made. 

.(6) Union contributions deducted in accordance 
with this clause shall be paid by the employer to the 
relevant Union party to this award. 

(7) Accompanying each amount of money so for- 
warded to the Union, shall be a statement giving details 
of the name, classification and amount of money de- 
ducted in respect of each employee. 

31.—Trade Union Training Leave. 
(1) Subject to subclause (5) of this clause, each 

employer shall grant paid leave of absence to 
employees who are nominated by their Union to attend 
short courses conducted by the Australian Trade Union 
Training Authority. 

Leave may also be granted to attend similar courses 
or seminars as the WA Regional Council of the Trade 
Union Training Authority may from time to time 
approve as being hona fide training courses. 

(2) A maximum of five days' paid leave per calendar 
year shall be granted for trade union training or similar 
courses or seminars as approved. However, leave of 
absence in excess of five days and up to 10 days may be 
granted in any one calendar year subject to the total 
leave being granted in that year and in the subsequent 
year not exceeding 10 days. 

(3) Leave of absence will be granted at ordinary rates 
of pay. Where a public holiday or rostered day off 
(including a rostered day off as a result of working a 38 
hour week) falls during the duration of a course, a day 
off in lieu of that clay will not be granted. 

(4) Shift employees nominated to attend a course 
shall be deemed to have worked the shifts they would 
have worked had leave not been taken to attend the 
course. 

(5) The employer may reject an application for leave 
if the absence of the employee will unduly affect the 
operation of the organisation. 

(6) All applications for leave should be accom- 
panied by a statement from the relevant Union indica- 
ting that the employee has been nominated for the 
course. The application should provide details as to the 
subject, commencement date, length of course, venue 
and the authority which is conducting the course. 

(7) The application by the employee should, where 
possible, be submitted to the employer for approval at 
least four weeks before the commencement of the 
course so that the operating efficiency of the organisa- 
tion will not be impaired. 

(8) A qualifying period of employment of not less 
than 12 months in Government employment shall be 
served before employees are eligible to attend courses or 
seminars of more than half day duration. An employer 
may, where special circumstances exist, approve an 
application to attend a course or seminar where an 
employee has less than 12 months' service. 

(9) Leave of absence granted under this clause may 
include any necessary travelling time in normal work- 
ing hours immediately before or after the course. 

32.—Leave to Attend Union Business. 
(1) Each employee nominated as a Union Represen- 

tative shall be granted reasonable time and access to 
facilities during working hours to attend to Union 
business. 

(2) A Union Representative shall be granted paid 
time during working hours to participate at conferences 
with the employer and Union that are relevant to the 
employees represented by that person. 

(3) A Union Representative or member required by 
the employer or Union to attend a hearing or con- 
ference in any tribunal which arises out of or in connec- 
tion with the employment of employees that 
representative or member represents shall be granted 
paid time off to attend such hearing or conferences. 

(4) Employees elected to represent their fellow 
employees and Union on joint consultative commit- 
tees, working parties or the like shall be permitted time 
during working hours to undertake such activities. 

(5) Any dispute arising under this clause may be 
referred to the Industrial Relations Commission for 
determination. 

33.—Liberty to Apply. 
Liberty is reserved for the term of this award to the 

Union to apply to amend with respect to; 
(a) the quantum of the loading prescribed for 

employees in Clause 16.—-Wages of this 
award, where such employee's ordinary hours 
of work are worked over any five days of the 
week subject to Clause 6.—Hours of this 
award; 

(b) the quantam of wage rates prescribed for all 
classifications in Clause 16.—Wages of this 
award. 

Dated at Perth this 6th day of December 1988. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule of Respondents. 
The Hon Minister for Sport and Recreation, Perry 

Lakes Stadium, Wembley, WA 6014. 
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AWARDS/AGREEMENTS — 
Variation of — 

ABORIGINAL MEDICAL SERVICE 
EMPLOYEES' AWARD No. A26 of 1987. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to Structural 

and Efficiency Principle. 
Federated Miscellaneous Workers' Union of Australia, 

Hospital, Service and Miscellaneous WA Branch 
and 

Broome Regional Aboriginal Medical Service 
and Others. 

No. 539 of 1988. 
Various Medical Services 

COMMISSIONER J.A. NEGUS. 
21st day of December 1988. 

Order. 
HAVING heard Ms S.M. Jackson on behalf of the 
Applicant, and having heard from the Respondent (in 
writing), the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders:— 

That the Aboriginal Medical Service Employees' 
Award No. A26 of 1987 be varied in accordance 
with the following Schedule and that such 
variation shall take effect on and from the 8th day 
of February 1988. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
Clause 26.—Wages: Delete this clause and insert the 

following in lieu thereof: 
26.—Wages. 

The minimum weekly rate of wage payable to 
employees covered by this agreement shall be: 

(1) "Field Officer" shall mean an untrained 
employee appointed as such in the Aboriginal Medical 
Service. 

S 
First year 316.70 
Second year 320.90 
Third year 324.60 
Fifth year 328.80 
Eighth year 336.60 

(2) "Environmental Health Worker" shall mean an 
employee who has completed the six week mandatory 
course and six months' field supervision and who is 
responsible for water supply, sewerage maintenance 
and other environmental health protection. 

First six months 316.70 
Second six months 321.60 
Second year 325.80 
Third year 329.10 
Fifth year 332.50 
Eighth year 337.30 

(three) (a) "Conditionally Registered Health 
Worker" shall mean an employee who has completed at 
least one module of the six required for full certification 
and provides less complex direct patient care in com- 
munities or tribal areas. 

First six months three 16.70 
Second six months 321.60 
Second year 325.80 
Third year 329.10 
Fifth year 332.50 
Eighth year 337.30 

(b) The ordinary rate of wage prescribed in sub- 
clause (a) hereof shall be increased by $3.20 per week for 
each additional module a conditionally registered 
health worker completes. 

(4) "A Fully Certificated Health Worker" shall mean 
an employee who has completed the six modules 
required for full certification. 

First year 325.30 
Second year 329.10 
Third year 337.30 
Fifth year 346.20 
Eighth year 356.20 

(5) "A Fully Certificated Health Worker — Medica- 
tion Certificate Grade 1" shall mean an employee who 
is fully certified and has gained a Medication Certifi- 
cate Grade 1 and who has responsibility for administer- 
ing a range of drugs and medication under the 
"Standing Orders" of the responsible medical 
practitioner. 

First year 389.60 
Second year 410.35 
Third year 431.10 
Fifth year 451.85 
Eighth year 472.60 

(6) "A Fully Certificated Health Worker — Medica- 
tion Certificate Grade 2" shall mean an employee who 
is fully certified and has gained both the first and 
second Medication Certificates, which will provide 
greater responsibility to and administer a wide range of 
drugs and medications under the "Standing Orders" of 
the responsible medical practitioner. 

First year 431.10 
Second year 442.50 
Third year 453.70 
Fifth year 465.10 
Eighth year 480.40 

(7) "Regional Health Co-Ordinator" shall mean an 
employee who is fully certified with Medication Cer- 
tificates 1 and 2 and has responsibility for instruction in 
health units, field supervision and a community 
liaison role. 

First year 543.60 
Second year 549.00 
Third year 563.60 
Fifth year 570.60 
Eighth year 590.70 

(8) Enrolled Nurse 
First year 357.90 
Second year 362.60 
Third year 372.90 

(9) Enrolled Nurse 
— Special Class 393.20 

(10) Junior Employees: Junior employees shall 
receive the following percentage of the first year rate: 

% 
Under 17 years of age 73 
Under 18 years of age 81 
Under 19 years of age 87 

(11) (a) The ordinary rate of wage prescribed in sub- 
clause (1) hereof shall be increased by $8.60 per week 
when a registered enrolled nurse has obtained a post 
basic certificate approved by the Nurses Board of Wes- 
tern Australia and he/she is required to use the 
knowledge gained in that certificate as part of his/her 
employment. 

(b) The ordinary rate of wage prescribed in sub- 
clause (1) hereof shall be increased by $6.90 per week 
when a registered enrolled nurse becomes proficient to 
do work deemed extraordinary by the employer or the 
Western Australian Industrial Relations Commis- 
sion. 

(c) The on call allowance shall be paid to health 
workers for each on call period they are rostered to. 
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(12) Any employee who has passed the examination 
for registration prescribed by the Nurses Board of Wes- 
tern Australia shall, for the purposes of this clause, be 
deemed to be an enrolled nurse. 

(13) Supervisory Allowance. A registered health 
worker who is supervising other employees and respon- 
sible for the operation of a clinic, health unit or outpost 
shall be paid the ordinary wage prescribed for the 
classification in which they are employed increased by 
4.5 per cent. 

(14) An enrolled nurse who has successfully com- 
pleted the health worker module for enrolled nurses or 
who has received a waiver from the certification panel 
shall be paid no less than the fully certificated health 
worker — medication certificate grade 1. 

(15) Where an enrolled nurse is engaged as a health 
worker and that enrolled nurse wishes to maintain their 
enrolled nurse registration, the employer shall provide 
work in a nursing situation each year to enable them to 
maintain their registration with their nurses' board. 

(16) Gardener 
$ 

First year 320.90 
Second year 325.50 
Third year 329.50 

Domestic 
First year 320.90 
Second year 325.50 
Third year 329.50 

Cook 
First year 337.70 
Second year 341.70 
Third year 345.60 

Driver of Motor Vehicle (under 1.2 tonnes) 
First year 340.00 
Second year 343.60 
Third year 346.50 

Driver of Motor Vehicle (exceeding 1.2 tonnes 
capacity but not exceeding three tonnes capacity) 

First year 344.10 
Second year 347.60 
Third year 350.60 

Bus Driver (under 25 passengers) 
First year 346.00 
Second year 349.50 
Third year 352.50 

Storeperson (Grade 1) 
First year 334.40 
Second year 338.10 
Third year 341.30 

(17) Leading hands shall be paid the ordinary wage 
prescribed for the classification in which they are 
employed increased by: 

(a) $ 13.50 per week when in charge of not less than 
3 and not more than 10 other employees; 

(b) $20.30 per week when in charge of more than 
10 and not more than 20 other employees; 
and 

(c) $27.00 per week when in charge of more than 
20 employees. 

AIR CONDITIONING AND REFRIGERATION 
INDUSTRY (CONSTRUCTION AND SERVICING) 

AWARD No. 10 of 1979. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act, 1979. 

Section 40.—Award Variation Pursuant to the 
Structural and Efficiency Principle. 

Amalgamated Metal Workers and Shipwrights Union 
of Western Australia 

and 
Direct Engineering Services Pty Ltd and Others 

No. 868 of 1988. 
Various Occupations Metal and Electrical Trades 

COMMISSIONER R.N. GEORGE. 
16th day of September 1988 

Order. 
HAVING heard Mr R. Handmer on behalf of the appli- 
cant and Mr J. Birman on behalf of the respondents, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act 1979 and having been satis- 
fied that the applicant has formally committed itself to 
co-operate in a review (to be monitored by the Commis- 
sion) of the Award to give effect to the Structural 
Efficiency Principle of the State Wage Principles which 
issued on 9 September 1988 and that until 1 July 1989 the 
applicant will not pursue any extra claims, award or 
over-award, except when consistent with the State Wage 
Principles and with the consent of the parties, hereby 
orders:— 

That the Air Conditioning and Refrigeration 
Industry (Construction and Servicing) Award No. 
10 of 1979— 

(1) be amended in accordance with the 
following Schedule to provide for the inclu- 
sion of Clause 2A—State Wage Principles- 
September 1988 to give effect to the applicant's 
"no extra claims" commitment and the pro- 
visions of paragraph 4 of the General Order 
No. 730 of 1988 dated 14 September; 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on and 
from 16 September 1988 in accordance with 
the rates specified in Column A of the follow- 
ing Schedule; 

(3) be varied by increasing supplementary 
payments applicable immediately prior to the 
date of this Order by three per cent with effect 
on and from 16 September 1988 in accordance 
with the rates specified in the following 
Schedule; 

(4) be varied by increasing allowances 
which relate to work or conditions applicable 
immediately prior to the date of this Order by 
three per cent with effect on and from 16 
September 1988 in accordance with the rates 
specified in the following Schedule; 

(5) be further varied by increasing the wage 
rate resulting from the increase specified in 
paragraph (2) of this Order by a flat amount of 
$10.00 per week with effect on and from 16 
March 1989 in accordance with the rates 
specified in Column B of the following 
Schedule. 

[L.S.] 
(Sgd.) R.N. GEORGE, 

Commissioner. 
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Schedule. 
1. Clause 2.—Arrangement: After the number and 

words "2.—Arrangement" add the new number and 
words "2A.—State Wage Principles—September 
1988". 

2. Clause 2.—Arrangement: After this clause insert a 
new Clause 2A.—State Wage Principles—September 
1988 as follows:— 

2.A.—State Wage Principles—September 1988. 
(1) It is a term of this award that the Unions 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or over-award, except when consist- 
ent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer s labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

3. Clause 12.—Overtime: Delete paragraph (f) of 
subclause (3) of this clause and insert in lieu 
thereof:— 

(f) Subject to the provisions of paragraph (g) of 
this subclause, an employee required to work 
overtime for more than two hours shall be 
supplied with a meal by the employer or be 
paid $5.00 for a meal and, if owing to the 
amount of overtime worked, a second or sub- 
sequent meal is required the employee shall be 
supplied with each such meal by the employer 
or be paid $3.40 for each meal so required. 

4. Clause 19.—Distant Work: Delete subclauses (6) 
and (7) of this clause and insert in lieu thereof— 

(6) A worker to whom the provisions of sub- 
clause (1) of this clause apply shall be paid an 
allowance of $15.80 for any week-end that he 
returns to his home from the job, but only if— 

(a) he advises the employer or his agent of his 
intention not later than the Tuesday 
immediately preceding the week-end in 
which he so returns; 

(b) he is not required for work during that 
week-end; 

(c) he returns to the job on the first working 
day following the week-end; and 

(d) the employer does not provide or offer to 
provide suitable transport. 

(7) Where a worker, supplied with board and 
lodging by his employer, is required to live more 
than 800 metres from the job, he shall be provided 
with suitable transport to and from that job or be 
paid an allowance of $6.95 per day, provided that 
where the time actually spent in travelling either to 
or from the job exceeds 20 minutes, that excess time 
shall be paid for at ordinary rates, whether or not 
suitable transport is supplied by the employer. 

5. Clause 29.—Wages: Delete the first paragraph and 
subclauses (4) and (5) and paragraph (a) of subclause 
(2) of this clause and insert in lieu thereof— 

(2) (a) Classification Base Rate Special 
Column A Column B Payment 

16/9/88 16/3/89 16/9/88 
Instrument Fitter 330.80 340.80 78.10 
Welder—Special Class 322.30 332.30 78.10 
Welder 314.00 324.00 78.10 
Tradesman 314.00 324.00 78.10 
Refrigeration Fitter 314.00 324.00 78.10 
Boilermaker—Structural Steel Tradesman 314.00 324.00 78.10 
Sheetmetal Worker— 

First Class 314.00 324.00 78.10 Second Class— 
First six months' experience 

in industry 267.60 277.60 62.70 
Thereafter 284.20 294.20 65.20 

Certificated Rigger or Scaffolder 302.30 312.30 67.20 
Rigger or Scaffolder Other 291.50 301.50 66.00 
Tool and Material Storeman 280.00 290.00 64.20 
Tradesman's Assistant 267.60 277.60 62.70 
Tradesman's Assistant, who from time 

to time uses a grinding machine 269.10 279.10 64.20 

(2) (a) Classillcaiion Base Rate Special 
Column A Column B Pavment 

s s s Lageer— 
First six months" experience 267.60 277.60 61.90 
Second and third six months' 

experience 269.10 279.10 63.80 
Fourth and fifth six months' 

experience 273.20 283.20 64.00 
Thereafter 274.70 284.70 65.00 

Column A to operate on and from 16 September 1988. 
Column B to operate on and from 16 March 1989. 

(4) (a) In addition to the appropriate rates of 
pay prescribed in this clause, a worker shall be 
paid: 

(i) $27.10 per week if he is engaged on the 
construction of a large industrial under- 
taking or any large civil engineering 
project. 

(ii) $24.40 per week if he is engaged on a 
multi-storey building, but only until the 
exterior walls have been erected and the 
windows completed and a lift made avail- 
able to carry the worker between the 
ground floor and the floor upon which he 
is required to work. A multi-storey build- 
ing is a building which, when completed, 
will consist of at least five storeys. 

(iii) $14.40 per week if he is engaged otherwise 
on construction work falling within the 
definition of construction work in Clause 
5.—Definitions of this award. 

(b) Any dispute as to which of the aforesaid 
allowances apply to particular work shall be deter- 
mined by the Board of Reference. 

(5) Leading Hands: In addition to the approp- 
riate total wage prescribed in this clause a leading 
hand shall be paid— 

$ 
(a) If placed in charge of not less 

than three and not more than 10 
other workers 15.20 

(b) If placed in charge of more than 
10 and not more than 20 other 
workers 23.40 

(c) If placed in charge of more than 
20 other workers 30.10 

6. Clause 29A.—Minimum Wage—Adult Males and 
Females: Delete this clause and insert in lieu 
thereof— 

29A.—Minimum Wage— 
Adult Males and Females. 

Notwithstanding the provisions of this award, 
no employee (including an apprentice), 21 years of 
age or over, shall be paid less than $229.60 per week 
as his ordinary rate of pay in respect of the ordinary 
hours of work prescribed by this award, but that 
minimum rate of pay does not apply where the 
ordinary rate of pay (including any part thereof 
payable in addition to the award rate) is not less 
than $229.60. 

Where the said minimum rate of pay is applic- 
able the same rate shall be payable on holidays, 
during annual leave, sick leave, long service leave 
and any other leave prescribed by this award. 

Notwithstanding the foregoing, where in this 
award an additional rate is prescribed for any work 
as a percentage, fraction or multiple of the ordinary 
rate of pay, it shall be calculated upon the rate pres- 
cribed in this award for the classification in which 
the worker is employed. 
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ANIMAL WELFARE INDUSTRY 
AWARD No. 8 of 1968 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act, 1979. 
Section 40 — Variation to Award. 

The Federated Miscellaneous Workers' Union of Aus- 
tralia, Hospital, Service and Miscellaneous, WA 

Branch 
and 

P.S. Adams & Associates and Others 
No. 923 of 1988 

Various Animal Welfare 
COMMISSIONER S.A. KENNEDY, 

18th day of January 1989. 
Order. 

WHEREAS having heard Ms S. Mayman on behalf of 
the applicant; and Mr J. Uphill on behalf of the respon- 
dents; and whereas an Order in this matter issued on 16 
December 1988, and whereas an error is contained 
within the Schedule attached to that Order; now 
therefore I, the undersigned, pursuant to the powers 
conferred by the Industrial Relations Act, 1979, and by 
consent, do hereby order— 

That the Animal Welfare Industry Award No. 8 
of 1968 as varied be further varied in accordance 
with the following schedule with effect from the 
beginning of the first pay period commencing on 
or after the 14th day of December, 1988 and that 
this Order shall replace the Order dated the 16th 
day of December 1988 which issued in this 
matter. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Schedule. 
Clause 17.—Travelling Time and Expenses; Delete this 
clause and insert the following in lieu; 

17. Travelling Time and Expenses. 
(1) Where an employee is sent to work from an. 

employer's recognised place of business the 
employer shall pay all travelling time from such 
place of business to the job and if the employee is 
required to return the same day to the employer's 
place of business, the employer shall pay travelling 
to the place of business. An employee sent for duty 
to a place other than his regular place of duty or 
required to attend a court or any enquiry in connec- 
tion with his employment shall be paid 
travelling expenses. 

(2) (a) Where an employee is required and 
authorised to use his/her own motor vehicle in the 
course of his/her duties he/she shall be paid an 
allowance not less that that provided for in the 
schedules set out hereunder. Notwithstanding any- 
thing contained in this subclause, the employer 
and the employee may make any other 
arrangements as to car allowance no less favour- 
able to the employee. 

(b) Where an employee in the course of a jour- 
ney travels through two or more of the separate 
areas, payment at the rates prescribed therein shall 
be made at the appropriate rate applicable to each 
of the separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 
Rates of Hire for use of employee's own vehicle on 
employer's business: 

Schedule 1. 
Motor Car. 

Area and Details Engine Displacement 
(in Cubic Centimetres) 

Distance Travelled Each Year on Over 1600cc 1600cc 
Employer's Business 2600cc -2600cc under 
Metropolitan Area 34.5 29.7 26.7 
South West Land Division 35.5 30.6 27.5 
North of 23.5° South Latitude 39.2 33.8 30.5 
Rest of the State 36.9 31.7 28.5 

Schedule 2. 
Motor Cycles 

Distance Travelled During a Year Rate Cents Per Kilometre 
on Official Business 12.1 
Motor vehicles with rotary engines are to be included in 
the 1600 - 2600cc category. 

ARGYLE DIAMOND MINES PRODUCTION . 
AWARD Nos. 28 and 32 of 1982. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40—Award Variation Pursuant to the 

Structural Efficiency Principle. 
Amalgamated Metal Workers and Shipwrights Union 

of Western Australia 
and 

Argyle Diamond Mines Pty Ltd and Another 
No. 849 of 1988. 

Various Occupations Mining (Diamonds) 
COMMISSIONER R.N. GEORGE. 

22nd day of September 1988 

Order. 
HAVING heard Mr R. Handmer on behalf of the 
Amalgamated Metal Workers and Shipwrights Union 
of Western Australia and The Australian Workers' 
Union, West Australian Branch, Industrial Union of 
Workers and Mr M. Hemery on behalf of the Electrical 
Trades Union of Workers of Australia (Western 
Australian Branch), Perth and Mr A. Lucev on behalf of 
the respondents, the Commission, pursuant to the 
powers conferred on it by the Industrial Relations Act 
1979 and having been satisfied that the applicants have 
formally committed themselves to co-operate in a 
review (to be monitored by the Commission) of the 
Award to give effect to the Structural Efficiency 
Principle of the State Wage Principles which issued on 9 
September 1988 and thatuntil 1 July 1989 the applicants 
will not pursue any extra claims, award or overaward, 
except when consistent with the State Wage Principles 
and with the consent of the parties, hereby orders:— 

That the Argyle Diamond Mines Production 
Award Nos. 28 and 32 of 1984— 

(1) be amended in accordance with the 
following Schedule to provide for the 
inclusion of Clause 2A.—State Wage 
Principles—September 1988 to give effect to 
the applicant's 'no extra claims" commitment 
and the provisions of paragraph 4 of the 
General Order No. 730 of 1988 dated 14 
September; 
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(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on and 
from 22 September 1988 in accordance with 
the rates specified in Column A of the 
following Schedule; 

(3) be varied by increasing allowances 
which relate to work or conditions applicable 
immediately prior to the date of this Order by 
three per cent with effect on and from 22 
September 1988 in accordance with the rates 
specified in the following Schedule; 

(4) be further varied by increasing the wage 
rate resulting from the increase specified in 
paragraph (2) of this Order by a flat amount of 
$10.00 per week with effect on and from 22 
March 1989 in accordance with the rates 
specified in Column B of the following 
Schedule; 

(5) be further varied by increasing shift 
allowances resulting from the increase 
specified in paragraph (3) of this Order by an 
amount proportional to the flat $10.00 per 
week increase provided under paragraph (4) 
of this Order in accordance with the rates 
specified in the following Schedule. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

Schedule. 
Part I 

1. Clause 2.—Arrangement: Delete that part of this 
clause headed Part I—General and insert in lieu:— 

2.—Arrangement. 
Part 1—General. 

1. Title. 
2. Arrangement. 
2A. State Wage Principles—September 1988. 
3. Term. 
4. Area and Scope. 
5. Security. 
6. Union Officials. 

2. Clause 2.—Arrangement: After this clause add a 
new Clause 2A.—State Wage Principles—September 
1988 as follows:— 

2A.—State Wage Principles—September 1988. 
(1) It is a term of this award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

Part II. 
1. Clause 10.—Hours of Work: Delete paragraph (f) 

of subclause (5) of this clause and insert in lieu:— 
(f) A shift worker on night shift shall be paid 

$11.45 per shift for each rostered shift, other 
than a shift which commences on a Saturday, 
Sunday or Public Holiday. 

(The amount of $11.45 shall increase to 
$11.75 on and from 22 March 1989). 

2. Clause 21.—Allowances: Delete paragraphs (a) 
and (b) of subclause (1) and subclause (2) and insert in 
lieu:— 

(1) (a) Day Workers: Employees shall be paid a 
living away from home allowance of $11.58 for 
each rostered period of duty at Argyle, 

(b) Shift Workers: Employees shall be paid a liv- 
ing away from home allowance of $12.40 for each 
rostered shift at Argyle. The additional amount is 
in recognition of the requirement for shift workers 
to spend one additional night at Argyle. 

(2) Electrical Licence Allowances. 
(a) An electrical trades employee who holds 

a current "A" or "B" class electrical fitters 
licence issued by the State Energy Com- 
mission of Western Australia shall be 
paid an allowance of $3,44 for each ros- 
tered shift or rostered period of duty. 

(b) Where an electrical trades employee is 
actually engaged on work which requires 
an installer's licence during a rostered 
shift or rostered period of duty, and where 
the employee holds a current electrical 
installer's licence issued by the State 
Energy Commission of Western Aus- 
tralia, the employee shall be paid an 
allowance of $3.44 for such rostered shift 
or rostered period of duty in addition to 
the allowance provided in paragraph (a) 
hereof. 

3. Clause 24.—Rates of Pay: Delete the first 
paragraph and subclause (1) of this clause and insert in 
lieu:— 

(1) An employee, other than a casual or an 
apprentice, in the classification specified in the 
table hereunder, shall be paid as follows:— 

Per Hour 
Column A Column B 

$ $ 
(a) Operator- 

Level 5 8.80 9.06 
Level 4 9.38 9.64 
Level 3 9.89 10.15 
Level 2 10.22 10.48 
Level 1 10.46 10.72 

(b) Mechanical and Electrical Trades— 
Level 5 9.72 9.98 
Level 4 10.37 10.63 
Level 3 10.93 11.19 
Level 2 11.30 11.56 
Level 1 11.58 11.84 

Column A to operate on and from 22 Sep- 
tember 1988 and Column B to operate on and 
from 22 March 1989. 
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Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to Structural Efficiency Principle. 
West Australian Bakers', Pastrycooks' and 

Confectioners' Union of Workers 
and 

Acme Bakery. 
No. 1048 of 1988. 

23rd day of September 1988. 

HAVING heard Mr J. Watterson on behalf of the 
applicant and Mr B. McCarthy on behalf of the 
respondent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give ' 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued oh 9 September 1988 and 
that until 1 July 1989 the applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles and with the 
consent of the parties hereby orders— 

That the Bakers Country Award No. 18 of 1977 
(1) be amended in accordance with the 

following Schedule to provide for the 
inclusion of Clause 2A.—State Wage 
Principles—September 1988 to give effect to 
the applicant's "no extra claims" commitment 
and the provisions of paragraph 4 of the 
General Order No. 730 of 1988 dated 14 
September 1988. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on and 
from 23 September 1988 in accordance with 
the rates specified in Column A of the 
following Schedule. 

(3) be varied by increasing supplementary 
payments applicable immediately prior to the 
date of this Order by three per cent with effect 
on and from 23 September 1988 in accordance 
with the rates specified in the following 
Schedule. 

(4) be varied by increasing allowances 
which relate to work or conditions applicable 
immediately prior to the date of this Order by 
three per cent with effect on and from 23 
September 1988 in accordance with the rates 
specified in the following Schedule. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Delete subclauses (1) 

and (2) of this clause and insert in lieu thereof the 
following:— 

1. Title. 
2. Arrangement. 
2A. State Wage Principles—September 1988. 

2. Immediately following Clause 2.—Arrangement 
add the following new clause:— 

2A.—State Wage Principles—September 1988. 
(1) It is a term of this award that the Unions 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or over award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 8.—Wages: Delete this clause and insert in 
lieu thereof the following:— 

8.—Wages. 
(1) The minimum rates of wages payable to 

workers covered by this award shall be as 
follows: 

Total Wage 
(Per Week) 
Column A 

$ 
Adult: 308.40 
Doughmaker 
Single Hand Baker 308.40 
Baker 302.20 

Column A is operative from 23 September 
1988. 

Jobber: One thirty-eighth of the Bakers' 
wage plus 20 per cent per hour. 

Foreman: In addition to the total wage pres- 
cribed in this subclause for a doughmaker a 
foreman shall be paid— 

Rate 
Per Week 

(a) If placed in charge of less 
than four other workers 9.20 

(b) If placed in charge of 
more than four but less 
than 10 other workers 14.60 

(c) If placed in charge of 
more than 10 and not 
more than 20 other 
workers 22.50 

(d) If placed in charge of 
more than 20 other 
workers 28.90 

Disability Allowance: 
(1) In addition to the total wage prescribed 

in this subclause, a disability allowance of 
$4.00 per week shall be paid to doughmakers 
and single hand bakers. 

(2) A worker other than a doughmaker who 
is called upon to make dough shall be paid 
doughmaking wages during the time he has 
performed these duties. 

(3) There shall be a foreman in each 
bakehouse where more than one worker is 
employed but where a single hand baker is 
employed the existing custom shall 
continue. 

(4) The relieving workers shall be paid at 
the rate of 20 per cent in addition to the rates 
prescribed in this clause. 

Percentage of 
Tradesman's Rate 

(5) Apprentices 
(wage per week) 
Four year term— 
First year 
Second year 
Third year 
Fourth year 

Three and a half year term— 
First six months 42 
Next year 55 
Next year 75 
Final year 88 
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Percentage of 
Tradesman's Rate 

Three year term— % 
First year 55 
Second year 75 
Third year 88 

"Tradesman's Rate" shall mean the total 
wage prescribed for a baker in subclause (1) of 
this clause. 

4. Clause 25.—Supplementary Payments: Delete 
subclause (2) of this clause and insert in lieu thereof the 
following:— 

(2) In addition to the rates payable under the 
provisions of this award, other than this 
provision— 

(a) a worker, other than an apprentice, 
employed in a classification mentioned 
in subclause (1) of this clause shall be 
paid $32.00 per week; and 

(b) an apprentice shall be paid per week a 
percentage of $32.00 being the percentage 
which appears against his year of appren- 
ticeship in subclause (5) of Clause 8.— 
Wages of this Award, 

in each case for all purposes of this award: Pro- 
vided that the amount payable to any worker pur- 
suant to the foregoing provisions of this subclause 
shall be reduced by the amount of any payment 
being made to that worker in addition to the said 
rates otherwise than pursuant to the provisions of 
this subclause, whether such payment is being 
made by virtue of any order, industrial agreement 
or other agreement or arrangement. 

BISCUIT AND CAKE MANUFACTURING AWARD 
No. 7 of 1971. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act, 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
The Food Preservers' Union of Western Australia 

Union of Workers 
and 

Amott Mills and Wares. 
No. 1276 of 1988. 

Various Occupations Biscuit and Cake 
Manufacturing 

COMMISSIONER C.B. PARKS. 
25th day of October 1988. 

Order. 
HAVING heard Mr I. Sands on behalf of the Applicant 
and Ms G. Marton on behalf of the Respondent, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act, 1979 and having been 
satisfied that the applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicants will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles, and with the consent of 
the parties, hereby orders:— 

That the Biscuit and Cake Manufacturing 
Award No. 7 of 1971 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 

the Applicant's "no extra claims" commitment and 
the provisions of paragraph 4 of the General Order 
No. 730 of 1988 dated 14 September. 

(2) be amended by increasing the wage rate 
applicable immediately prior to the date of this 
Order by four per cent to incorporate the wage rates 
existing pursuant to Order No. C 877 of 1987 and by 
further increasing the result thereof by three per 
cent. 

(3) be further amended by increasing the wage 
rates in subclause (1) of Clause 7. — Wages 
resulting from the total increase specified in 
paragraph (2) of this Order by a flat amount of 
$10.00 per week. 

(4) The amendments prescribed in the 
following Schedule shall operate from the 
beginning of the first pay period commencing on 
or after 25 October 1988 except as otherwise 
specified therein. 

(Sgd.) C.B. PARKS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Delete this clause and 

insert in lieu— 

2. — Arrangement. 
1. Title. 
2. Arrangement. 
2A. State Wage Principles — September 1988. 
3. Scope. 
4. Area. 
5. Term. 
6. Definitions. 
7. Wages. 
8. Hours. 
9. Overtime. 

10. Travelling Facilities. 
11. Additional Rates for Ordinary Hours. 
12. Meal Interval. 
13. Contract of Service. 
14. Shift Work. 
15. Incentive Payments. 
16. Mixed Functions. 
17. Holidays. 
18. Annual Leave. 
19. Absence Through Sickness. 
20. Payment of Wages. 
21. Time and Wages Record. 
22. No Reduction. 
23. Limitation of Female Work. 
24. Inspection by Union. 
25. Board of Reference. 
26. General Conditions. 
27. Uniforms. 
28. Posting of the Award. 
29. Long Service Leave. 
30. Under-Rate Workers. 
31. Junior Workers' Certificate. 
32. Preference to Unionists. 
33. Seasonal Work. 
34. Compassionate Leave. 
35. Part-Time Workers. 
36. Maternity Leave. 

2. Clause 2. — Arrangement: After this clause insert 
new Clause 2A. — State Wage Principles — September 
1988 as follows:— 

2A. — State Wage Principles — September 1988. 
(1) It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 
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(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the exlOt that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 7. — Wages: Delete this clause and insert in 
lieu: 

7. — Wages. 
The following shall be the minimum weekly rate 

of wage payable to employees covered by this 
award. 

(1) Adult Workers: 
Biscuit and/or Cake Mixer 334.80 344.80 
Oven Controller 323.30 333.30 
Brake Operator 308.50 318.50 
Biscuit Cutting Machine Operator 308.50 318.50 
Automatic Packaging Machine 
Operator 308.50 318.50 
Biscuit and/or Cake Mixers 
Assistant 306.20 316.20 
Production Line Operator 306.20 316.20 
Quality Controller 304.00 314.00 
Automatic Packaginc Machine 
AtlOdant 304.00 314.00 
Production Plant AtlOdant 294.60 304.60 
Packer Feeder 289.20 299.20 
General Process Worker 289.20 299.20 
All Others 285.60 295.60 

The wage rates prescribed in Column B of this 
subclause shall operate from the beginning of the 
first pay period commencing on or after 25 April 
1989. 

(2) Junior Workers (Per cent of rate for 
classification in which employed): 

Under 16 years of age 50 
16 to 17 years of age 60 
17 to 18 years of age 70 
18 to 19 years of age 80 
19 to 20 years of age 90 
20 years and over 100 

(3) Leading Hands (Per Week Extra): 
A Leading Hand in charge of— $ 
(a) Less than three other workers 8.20 
(b) Not less than three and not 

more than 10 other workers 16.30 
(c) More than 10 other workers 23.80 

(4) Casual Workers: All casual workers as 
defined shall be paid one thirty-eighth of the rate 
for their classification for each hour worked, plus 
20 per cent. 

4. Clause 9. — Overtime: Delete subclause (3) and 
insert in lieu— 

(3)(a) A worker required to work overtime for 
more than two hours, without being notified on the 
previous day or earlier that he will be so required to 
work, shall be supplied with a meal by the 
employer or paid $3.60 for a meal. 

(b) If the amount of overtime required to be 
worked necessitates a second or subsequent meal, 
the employer shall, unless he has notified the 
workers concerned on the previous day or earlier 
that such second or subsequent meal will also be 
required, provide such meals or pay an amount of 
$2.80 for each second or subsequent meal. 

(c) No such payments need be made to workers 
living in the same locality as their factory who can 
reasonably return home for such meals. 

(d) If a worker in consequence of receiving such 
notice has provided himself with a meal or meals, 
and is not required to work overtime or is required 
to work less overtime than notified, he shall be paid 
the amounts above prescribed in respect of the 
meal or meals not then required. 

BOILERMAKERS (STATE ENGINEERING 
WORKS) AWARD No. 9 of 1957 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to the 

Structural and Efficiency Principle. 
Amalgamated Metal Workers and Shipwrights Union 

of Western Australia 
and 

Hon Minister for Works. 
No. 888 of 1988. 

Various Occupations Metal Trades (Government) 
COMMISSIONER R.N. GEORGE. 

19th day of September 1988. 

Order. 
HAVING heard Mr R. Handmer on behalf of the 
applicant and Mr J. Ross on behalf of the respondents, 
the Commission, pursuant to the powers conferred on it 
by the Industrial Relations Act 1979 and having been 
satisfied that the applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicant will not pursue any extra 
claims, award or overaward, except when consistent 
with the State Wage Principles and with the consent of 
the parties, hereby orders:— 

That the Boilermakers (State Engineering 
Works) Award No. 9 of 1957- 

(1) be amended in accordance with the 
following Schedule to provide for the 
inclusion of the applicant's "no extra claims" 
commitment and the provisions of paragraph 
4 of the General Order No. 730 of 1988 dated 14 
September; 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on and 
from 19 September 1988 in accordance with 
the rates specified in Columns A of the 
following Schedule; 

(3) be varied by increasing allowances 
which relate to work or conditions applicable 
immediately prior to the date of this Order by 
three per cent with effect on and from 19 
September 1988 in accordance with the rates 
specified in the following Schedule; 

(4) be further varied by increasing the wage 
rate resulting from the increase specified in 
paragraph (2) of this Order this by a flat 
amount of $10.00 per week with effect on and 
from 19 March 1989 in accordance with the 
rates specified in Columns B of the following 
Schedule. 

(Sgd.) R.N. GEORGE, 
[L.S.l Commissioner. 

Schedule. 
1. Clause 15. — Overtime and Sunday Time: Delete 

subclauses (l)(b) and (2) of this clause and insert in 
lieu— 

(l)(b) When a worker is required for overtime 
duty in excess of one hour after the usual ceasing 
time without being notified the previous day he 
shall be supplied with a meal by the employer or be 
paid $5.00 for a meal, and if, owing to the amount of 
overtime worked, a second or subsequent meal is 
required he shall be supplied with each such meal 
or be paid $3.40 for each meal so required. 
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This clause shall not apply to workers residing 
within a radius of 800 metres of the works. 

Workers required to start work at 12 midnight 
until 6.30 a.m. and ordered back to work at 8.00 a.m. 
the same day shall be paid $3.40 for breakfast. 

(2) When a worker is required for overtime duty 
in excess of one hour after the usual ceasing time 
without being notified the previous day he shall be 
supplied with a meal by the employer or be paid 
$5.00 for a meal, and if, owing to the amount of 
overtime worked, a second or subsequent meal is 
required he shall be supplied with each such meal 
or be paid $3.40 for each meal so required. 

This clause shall not apply to workers residing 
within a radius of 800 metres of the works. 

Workers required to start work at 12 midnight 
until 6.30 a.m. and ordered back to work at 8.00 a.m. 
the same day shall be paid $3.40 for breakfast. 

2. Clause 22. — Allowances, Special Provisions, Etc: 
Delete this clause and insert in leiu— 

22. — Allowances, Special Provisions, Etc. 
(1) Height Money: A worker employed at a 

height of 15.5 metres or more above the nearest 
horizontal plane shall be paid an allowance of 
$1.45 for each day on which he works at such 
height, provided that the above allowance may be 
paid where the work is at a height of less than 15.5 
metres but more than 7.75 metres above the nearest 
horizontal plane, if the officer in charge so agrees, 
or failing agreement, if so determined by a Board of 
Reference. 

(2) Dirt Money: Dirt Money of 30 cents per hour 
shall be paid on work which the employer and the 
worker agree is of an unusually dirty or offensive 
nature. 

(3) Confined Space: 36 cents per hour extra 
shall be paid to any worker working in any place 
the dimensions of which necessitate the worker 
working in an unusually stooped or otherwise 
cramped position, or where confinement within a 
limited space is productive of unusual 
discomfort. 

(4) Any worker actually working a pneumatic 
tool of the percussion type shall be paid 16 cents 
per hour extra whilst so engaged. 

(5) Hot Work: Employees required to work in 
any hot place where the temperature raised by 
artificial means exceeds 46.1 degrees Celsius and 
welders when welding in a locomotive fire box (in 
situ7, shall be paid an allowance of 30 cents per hour 
of the time so engaged. Any broken time of less 
than one hour on such jobs shall be paid as a full 
hour worked. The person in charge of the job shall 
determine the temperature which shall be taken at 
the place where the work is actually performed. 
This clause shall not apply to employees whose 
ordinary work is associated with temperatures 
raised by artificial means, such as oxyacetylene 
and electrical welders (except when welding in a 
locomotive fire box), nor to blacksmiths, 
employees in forging gauge, furnacemen, brick 
arch builders or the like. 

(6) Boiler Work: Any worker required to work in 
a boiler which has not been cooled down shall be 
paid at the rate of time and a half for each hour so 
worked. Any broken time of less than one shall be 
paid for as one hour. 

(8) Wet Work: Any worker working in water over 
his boots, or if gum boots are supplied, over the 
gum boots, shall be paid 80 cents per day extra. 

(9) Ship Repair Work: Any worker engaged in 
repair work on board ship shall be paid an 
allowance of $3.13 per day for each day on which he 
is so engaged. 

(10) Special Rates Not Cumulative: Where 
more than one of the disabilities entitling a worker 
to extra rates exists on the same job, the employer 
shall be bound to pay only one rate, namely — the 
highest for the disabilities so prevailing. Provided 
that this subclause shall not apply to Confined 
Space, Dirt Money, Height Money or Hot Work, 
the rates for which are cumulative. Provided that 
this shall not operate so as to prevent the payment 
of the allowance prescribed for ship repair work in 
addition to the extra rate prescribed for confined 
space (but only if the employer and the worker 
agree that the degree of discomfort is so excep- 
tional as to warrant the payment of this extra rate in 
addition to the allowance for ship repair work), or 
for pneumatic tools or boiler work. 

(11) Protective Equipment: 
(a) An employer shall have available a suffi- 

cient supply of protective equipment (as, 
for example, goggles [including anti-flash 
goggles], glasses, gloves, mitts, aprons, 
sleeves, leggings, gumboots, ear protec- 
tors, helmets or other efficient substitutes 
thereof) for use by his workers when 
engaged on work for which some protec- 
tive equipment is reasonably necessary. 

(b) A worker shall sign an acknowledgment 
when he receives any article of protective 
equipment and shall return that article to 
the employer when he has finished using 
it or on leaving his employment. 

(c) . A worker to whom an article of protective 
equipment has been issued shall not lend 
that article to another worker and if he 
does, both he and that other worker shall 
be deemed guilty of wilful misconduct. 

(d) An article of protective equipment which 
has been used by a worker shall not be 
issued by the employer to another worker 
until it has been effectively sterilised but 
this paragraph only applies where 
sterilisation of the article is practicable 
and is reasonably necessary. 

(e) Adequate safety gear (including insulat- 
ing gloves mats and/or shields where 
necessary) shall be provided by the 
employer for workers required to work on 
live electrical equipment. 

3. Clause 26.—Wages: Delete this clause and insert 
in lieu the following:— 

26.—Wages. 
The minimum rates payable to workers shall be 

in accordance with the First Schedule 
hereinafter appearing. 

4. First Schedule—Wages: Delete this schedule 
and insert in lieu— 

First Schedule.—Wages. 
An employer on whom this award (or indus- 

trial agreement) is binding shall not increase 
the rate of wage payable to an employee on 5 
February 1988 or otherwise vary the con- 
ditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs except to the extent 
that any such increase has been authorised by 
the Commission after that date. 

(7) Workers employed in and about abattoirs 
shall be paid an allowance calculated at the rate of 
$10.00 per week. Provided that an additional 
allowance of eight cents per day shall be paid to 
any worker in respect of any day on which he is 
required to work in temperatures below 2.2 
degrees Celsius. 
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It is a term of this Award that the union 
undertakes, until 1 July 1989, not to pursue any 
extra claims, award or overaward, except 
when consistent with the State Wage 
Principles. 

(1) The total rate of wage payable to 
workers under this Award shall be as 
follows: 

Boilermaker on flanging or angle fires 
Boilermaker on big press 
Boilermaker who lor the greater part of 
his time is occupied in marking off and/ 
or making templates or jigs 
Welder 1st class who is required to 
apply general trade experience 
Boilermakers 
Welder Special Class 

Boilermaker on flanging or angle fires 418.30 423.50 428.00 
Boilermaker on big press 418.30 423.50 428.00 
Boilermaker who for the greater part of 
his time is occupied in marking off and/ 
or making templates or jigs 409.20 414.30 418.50 
Welder 1st class who is required to 
apply general trade experience 403.60 408.40 412.80 
Boilermakers 403.60 408.40 412.80 
Welder Special Class 411.40 416.30 420.80 
Columns 'A* to operate from 19 September 1988. 
Columns 'B' to operate from 19 March 1989. 

(2) Leading Hands: A leading hand placed 
in charge of:— 

Columns A 
On After 1 After 2 

Engage- Year of Years of 
ment Service Service 

S S S 
408.30 413.50 418.00 
408.30 413.50 418.00 

399.20 404.30 408.50 
393.60 398.40 402.80 
393.60 398.40 402.80 
401.40 406.30 410.80 

Columns B 
On After 1 After 2 

Engage- Year of Years of 
ment Service Service 

S S S 
418.30 423.50 428.00 
418.30 423.50 428.00 

409.20 414.30 418,50 
403.60 408.40 412.80 
403.60 408.40 412.80 
411.40 416.30 420.80 

or as an apprentice the employer 
shall pay a tool allowance of: 

(i) $8.40 per week to such trades- 
man; or 

(ii) in the case of an apprentice a 
percentage of $8.40 being the 
percentage which appears 
against his year of appren- 
ticeship in Clause 3 of this 
schedule, 

for the purpose of such tradesman or 
apprentice supplying and maintain- 
ing tools ordinarily required in the 
performance of his work as a trades- 
man or apprentice. 

(b) Any tool allowance paid pursuant to 
paragraph (a) of this subclause shall 
be included in, and form part of, the 
ordinary weekly wage prescribed in 
this schedule. 

(c) An employer shall provide for the 
use of tradesmen or apprentices all 
necessary power tools, special pur- 
pose tools and precision measuring 
instruments. 

(d) A tradesman or apprentice shall 
replace or pay for any tools supplied 
by his employer if lost through his 
negligence. 

(a) not less than three and not 
more than 10 other workers 
shall be paid per week extra 15.20 

(b) more than 10 and not more 
than 20 other workers shall 
be paid per week extra 23.40 

(c) more than 20 other workers 
shall be paid per week extra 31.10 

(3) Apprentices: The weekly wage rate shall 
be a percentage of the tradesman's rate as 
hereunder:— 

(a) Five-year term— 
First year 40% 
Second year 48% 
Third year 55% 
Fourth year 75% 
Fifth year 88% 
Four-year term— 
First year 42% 
Second year 55% 
Third year 75% 
Fourth year 88% 
Three and one-half year term— 
First six months 42% 
Next year 55% 
Next following year 75% 
Final year 88% 
Three-year term— 
First year 55% 
Second year 75% 
Third year 88% 

(b) For the purpose of this part "Trades- 
man's Rate" means the rate of pay 
payable on engagement to an adult 
fitter under the Engineering Trades 
(Government) Award Nos. 29, 30, 31 
of 1961 and 3 of 1962, as amended. 

(4) Tool Allowance: 
(a) Where an employer does not provide 

a tradesman or an apprentice with 
the tools ordinarily required by that 
tradesman or apprentice in the per- 
formance of his work as a tradesman 

BREWERY CRAFTSMEN'S AGREEMENT 
No. C368A of 1979. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Amalgamated Metal Workers and Shipwrights Union 
of Western Australia and Another 

and 
Bond Brewing WA Ltd. 

No. 848 of 1988. 
Various Maintenance 

COMMISSIONER S.A. KENNEDY. 
23rd day of December 1988. 

Order. 
HAVING heard Mr R. Handmer on behalf of the 
Amalgamated Metal Workers and Shipwrights Union 
of Western Australia and Mr M. Hemery on behalf of 
the Electrical Trades Union of Workers of Australia 
(Western Australian Branch), Perth and The Plumbers 
and Gasfitters Employees' Union of Australia, West 
Australian Branch, Industrial Union of Workers, and 
Mr P. McGuire on behalf of the respondents, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act, 1979 and having been 
satisfied that the Applicants have formally committed 
to co-operate in a review of the Award to give effect to 
the Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the Applicants will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, and with the 
consent of the parties, hereby orders— 

That the Brewery Craftsmen's Agreement No. 
C368A of 1979 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 2A. — State Wage Principles — September 
1988 to give effect to the Applicants' "no extra 
claims" commitment with effect from 16 
September 1988 and the provisions of paragraph 4 
of the General Order No. 730 of 1988 dated 14 
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September 1988 with effect from 9 September 
1988. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 16 
September 1988 in accordance with the rates 
specified in Column A of the following 
Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 16 September 1988 
in accordance with the rates specified in the 
following Schedule. 

(4) be further varied by increasing the wage rates 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $10.CH) per week 
with effect on and from 16 March 1989 in 
accordance with the rates specified in Column B of 
the following Schedule. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement of Part I: Insert 2A. — 

State Wage Principles — September 1988 after 2. — 
Arrangement. 

2. Clause 2A. — State Wage Principles — September 
1988: Insert the following new clause: 

2A. — State Wage Principles — September 1988. 
(1) It is a term of this industrial agreement that 

the Unions undertake, until 1 July 1989, not to 
pursue any extra claims, award or over-award, 
except when consistent with the State Wage 
Principles. 

(2) An employer on whom industrial agreement 
is binding shall not increase the rate of wage 
payable to an employee on 9 September 1988, or 
otherwise vary the conditions "of employment 
applicable to an employee on that date so as to 
increase that employer's labour costs, except to the 
extent that any such increase has been authorised 
by the Commission after that date. 

3. Clause 6. — Overtime of Part I: Delete subclause (3) 
of this clause and insert in lieu thereof:— 

(3) All workers covered by this Agreement, if 
required to work overtime for more than one hour 
after the normal finishing time, shall be entitled to 
a meal allowance of $4.10. 

A similar meal allowance shall be paid to those 
workers whose rostered overtime period on a 
Saturday or Sunday is extended beyond the time 
for a normal meal break prescribed by this 
Agreement. 

4. Clause 12. — Duty Away From Home and 
Travelling: Delete this clause and insert in lieu 
thereof:— 

12. — Duty Away From Home and Travelling. 
Workers required to travel in the course of their 

duties and who cannot return home each night 
shall be supplied with suitable board and lodging 
by the employer. 

Where the employer does not supply transport 
he will pay all fares, reasonably incurred by the 
worker in travelling, in excess of the fares normally 
incurred in travelling between his home and his 
accustomed workshop. In the case of a worker 
using his own vehicle he shall be paid 25 cents for 
each kilometre so travelled. 

This clause shall not apply to workers re- 
rostered at the Brewery. 

5. Clause 3A. — Shift Work of Part II: Delete 
paragraph (b) of subclause (6) of this clause and insert 
in lieu thereof:— 

(b) When a continuous shift worker is required to 
work overtime which extends beyond one hour after the 
usual finishing time he shall be allowed a meal break of 
20 minutes, which shall be counted as time worked, and 
supplied with a meal or paid $4.10. 

6. First Schedule — Wages: Delete this Schedule and 
insert in lieu thereof:— 

First Schedule — Wages. 
16/9/88 16/3/89 

Column A Column B 
S S 

Weekly Wage — Adult Workers 
Instrument maker and/or repairer 346.20 356.20 
Fitter 332.50 342.50 
Electrician 332.50 342.50 
Electrician Special Class 342.50 352.50 
Welder 332.50 342.50 
Motor Mechanic 332.50 342.50 
Plumber 332.50 342.50 
Canning Vale Workers 
Weekly Wage — Adult Workers 
Instrument Maker/Repairer 456.40 466.40 
Fitter 438.80 448.80 
Electrician 438.80 448.80 
Electrician Special Class 450.10 460.10 
Welder 438.80 448.80 
Motor Mechanic 438.80 448.80 
Plumber 438.80 448.80 
Instrument Maker Special Class 477.60 487.60 
Rigger 422.30 432.30 

(3) Leading Hands: In addition to the weekly 
wage prescribed in subclause (1) of this schedule a 
Leading Hand shall be paid— 

(a) If placed in charge of not less than three and 
not more than 10 other workers: $20.40. 

(b) If placed in charge of more than 10 and not 
more than 20 other workers $25.50. 

(c) If placed in charge of more than 20 other 
workers $30.30. 

(4) Weekly Wage — Apprentices: 
Five Year Term 

First year 40 per cent 
Second year 48 per cent 
Third year 55 per cent 
Fourth year 75 per cent 
Fifth year 88 per cent 
Four Year Term 
First year 42 per cent 
Second year 55 per cent 
Third year 75 per cent 
Fourth year 88 per cent 
Three and a Half Year Term 
First six months 42 per cent 
Next year 55 per cent 
Next year 75 per cent 
Final year 88 per cent 
Three Year Term 
First year 55 per cent 
Second year 75 per cent 
Third year 88 per cent 

(5) Tool Allowance — Tradesmen and 
Apprentices: 

(a) Where the employer does not provide a 
tradesman or an apprentice with the tools 
ordinarily required by that tradesman or 
apprentice in the performance of his work as a 
tradesman or as an apprentice, the employer shall 
pay a tool allowance of— 

(i) $8.40 per week to such tradesman; or 
(ii) in the case of an apprentice a percentage 

of $8.40, being the percentage which 
appears against his year of 
apprenticeship in subclause (4) of this 
Schedule; 
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for the purpose of such tradesman or apprentice 
supplying and maintaining tools ordinarily 
required in the performance of his work as a 
tradesman or as an apprentice. 

(b) Any tool allowance paid pursuant to 
paragraph (a) hereof shall be included in, and form 
part of, the ordinary weekly wage prescribed in this 
Schedule. 

(c) The employer shall provide, for the use of 
tradesmen and apprentices, all necessary power 
tools, special purpose tools and precision 
measuring instruments. 

(d) A tradesman or an apprentice shall replace 
or pay for any tools supplied by his employer, if lost 
through his negligence. 

(6) Permit Work: Any licensed Plumber called 
upon by his employer to use the Licence issued to 
him by the Metropolitan Water Supply Sewage and 
Drainage Board for a period in any one week shall 
be paid $15.80 for that week, in addition to the 
prescribed rate. 

(7) Sewage Allowance: Any employee, other 
than a registered plumber, called upon by his 
employer to work on submersible pumps within 
the domestic sewage mains at Canning Vale for a 
period in any one week shall be paid $7.80 sewage 
allowance for that week in addition to the 
prescribed rate. 

(8) Electrician's Licence Allowance: An 
electrician-special class or an electrician who 
holds and in the course of his employment may be 
required to use a current 'A' grade or 'B' grade 
licence issued pursuant to the relevant regulation 
in force on the 28th day of February, 197 8 under the 
Electricity Act, 1945 shall be paid an allowance of 
$12.10 per week. 

(9) Plumber's Registration Allowance: A 
plumber, who holds registration in accordance 
with the Metropolitan Water Supply Sewage and 
Drainage Act, shall be paid an allowance of $8.70 
per week. 

BUILDING TRADES AWARD No. 31 of 1966. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act, 1979. 

Section 40. — Variation of an Award. 
Building Trades Association of Unions of Western 

Australia (Association of Workers) 
and 

Coca-Cola Bottlers (Perth) Pty Ltd and Others. 
No. 1333 of 1988. 

Tradesmen Various Industries 
COMMISSIONER A.R. BEECH. 

6th day of January 1988. 

Order. 
HAVING heard Mr S. M. Billing on behalf of the 
Applicant and Mr P. J. Cooke on behalf of the 
Respondents, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 
hereby orders— 

That the Building Trades Award No. 31 of 1966 
as varied, be further varied in accordance with the 
following Schedule and that such variation shall 
have effect from the first pay period on or after the 
25th day of October 1988. 

69 W.A.I.G. 

Schedule. 
1. Vary subclause (3) of Clause 10. — Wages deleting 

the amounts $8.10, $9.40, $11.30, $5.60, $11.30, $2.80 and 
$2.80 and inserting in lieu thereof $9.90, $11.40, $13.80, 
$6.80, $13.80, $3.40, $3.40. 

2. Vary subclause (1) of Clause 14. — Fares and 
Travelling Time by deleting the amounts 40 cents and 
$7.60 and inserting in lieu thereof 46 cents and $8.70. 

3. Vary subclause (2) of Clause 14. — Fares and 
Travelling Time by deleting the amount 40 cents and 
inserting in lieu thereof 46 cents. 

4. Vary subclause (6) of Clause 19. — Overtime by- 
deleting the amount $5.00 and inserting in lieu thereof 
$5.70. 

5. Vary subclause (4) of Clause 23. — Distant Work 
by deleting the amount $5.00 and inserting in lieu 
thereof $5.70. 

6. Vary subclause (6) of Clause 23. — Distant Work 
by deleting the amount $15.30 and inserting in lieu 
thereof $17.50. 

7. Vary subclause (9) of Clause 23. — Distant Work 
by deleting the amount $7.60 and inserting in lieu 
thereof $8.70. 

BUILDING TRADES (SEC) AWARD 
No. 1 of 1959 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to the 

Structural Efficiency Principle. 
The Construction, Mining and Energy Workers' 

Union of Australia — Western Australian Branch 
and 

State Energy Commission of Western Australia. 
No. 1176 of 1988. 

Various Building Trades 
CHIEF COMMISSIONER W.S. COLEMAN. 

19th day of September 1988. 

Order. 
HAVING heard Ms B. Love on behalf of the applicant 
and Mr N. Fry on behalf of the respondent the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act 1979 and having been 
satisfied that the applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicant will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles and with the consent of 
the parties, hereby orders:— 

That the Building Trades (SEC) Award No. 1 of 
1959— 

(1) be amended in accordance with the 
following Schedule to provide for the applicant's 
"no extra claims" commitment and the provisions 
of paragraph 4of the General Order No. 730 of 1988 
dated 14 September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect from 19 
September 1988 in accordance with the rates 
specified in Column A of the following 
Schedule. 

WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
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per cent with effect on and from 19 September 1988 
in accordance with the rates specified in the 
following Schedule. 

(4) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order this Order by by a flat amount of 
$10.00 per week with effect on and from 19 March 
1989 in accordance with the rates specified in 
Column B of the following Schedule. 

(Sgd.) W.S. COLEMAN, 
[L.S.] Chief Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Delete Clause 27A. — 

Second Tier Wage Addition. 
2. Clause 18. — Overtime: Delete the following and 

insert in lieu thereof: 
(A) In subclauses (8)(a) and (8)(b) delete $7.60 

and replace with $7.80. 
(B) In subclause (9)(b) delete $7.60 and replace 

with $7.80. 
(C) Insert the following note at the end of this 

clause: 
Note: The effective date for the rates 

expressed at subclause (8)(a), (8)(b) and (9)(b) 
of this clause shall be: 
(a) for those employees eligible for 

membership of The Construction, 
Mining and Energy Workers' Union of 
Australia — Western Australian Branch; 
The Operative Painters' and Decorators' 
Union of Australia, West Australian 
Branch, Union of Workers or The 
Australian Builders' Labourers' 
Federated Union of Workers — Western 
Australian Branch; and employed in a 
classification of this award covered by 
these unions — the rates shall apply on 
and from 19 September 1988. 

(b) for those employees eligible for 
membership of The Plumbers and 
Gasfitters Employees' Union of 
Australia, West Australian Branch 
Industrial Union of Workers or The 
Operative Plasterers and Plaster Workers 
Federation of Australia (Industrial 
Union of Workers) Western Australian 
Branch; and employed in a classification 
of this award covered by these unions — 
the rates shall apply on and from 5 
October 1988. 

3. (A) Clause 24. — Special Rates and Provisions: 
Delete the following amounts and insert in lieu 
thereof: 

(1) In subclause (2)(a) delete $2.22 and 46 
cents and replace with $2.29 and 47 cents 
respectively. 

(2) In subclause (3) delete 38 cents and 
replace with 39 cents. 

(3) In subclause (4) delete 38 cents and 
replace with 39 cents. 

(4) In subclause (5) delete 38 cents and 
replace with 39 cents. 

(5) In subclause (6) delete 28 cents and 
replace with 29 cents. 

(6) In subclause (7) delete $1.58 and 58 cents 
and replace with $1.63 and 60 cents 
respectively. 

(7) In subclause (8) delete $9.60 and replace 
with $9.90. 

(8) In subclause (9) delete $1.58 and replace 
with $1.63. 

(9) In subclause (10) delete 31 cents and 31 
cents and replace with 32 cents and 32 cents 
respectively. 

(10) In subclause (11) delete 81 cents and 
replace with 83 cents. 

(11) In subclause (12)(a) delete 31 cents and 
38 cents and replace with 32 cents and 39 cents 
respectively. 

(12) In subclause (13)(a) delete 31 cents and 
replace with 32 cents. 

(13) In subclause (14) delete 31 cents and 54 
cents and replace with 32 cents and 56 cents 
respectively. 

(14) In subclause (15) delete $2.94 and 
replace with $3.03. 

(15) In subclause (16) delete $2.94 and 
replace with $3.03. 

(16) In subclause (17Xc) delete 81 cents and 
replace with 83 cents. 

(17) In subclause (19) delete 31 cents and 
replace with 32 cents. 

(18) In subclause(20)(a) delete 18 cents and 
replace with 19 cents. 

In subclause (20)(b) delete 48 cents and 78 
cents and replace with 49 cents and 80 cents 
respectively. 

In subclause (20)(c) delete 58 cents and 88 
cents and replace with 60 cents and 91 cents 
respectively. 

(19) In subclause (2i){c) delete 38 cents and 
28 cents and replace witn. 39 cents and 29 cents 
respectively. 

(20) In subclause (23) delete 38 cents and 
replace with 39 cents. 

(21) In subclause (24) delete 72 cents and 
replace with 74 cents. 

(22) In subclause (25) delete 31 cents and 
replace with 32 cents. 

(23) In subclause (26) delete 31 cents and 
replace with 32 cents. 

(24) In subclause (27) delete 28 cents and 
replace with 29 cents. 

(25) In subclause (28) delete 38 cents and 
replace with 39 cents. 

(26) In subclause (29) delete 31 cents and 
replace with 32 cents. 

(27) In subclause (30) delete 38 cents and 
replace with 39 cents. 

(28) In subclause (31) delete $1.05 and 
replace with $1.08. 

(29) In subclause (32) delete 34 cents and 
replace with 35 cents. 

(30) In subclause (33) delete $2.21 and 
replace with $2.28, 

(B) Insert the following note at the end of this 
clause: 

Note: The effective date for the rates 
expressed at subclause (1) to (30) inclusive of 
this clause shall be: 
(a) for the employees eligible for 

membership of The Construction, 
Mining and Energy Workers' Union of 
Australia — Western Australian Branch; 
The Operative Painters' and Decorators' 
Union of Australia, West Australian 
Branch, Union of Workers or The 
Australian Builders' Labourers' 
Federated Union of Workers — Western 
Australian Branch; and employed in a 
classification of this award covered by 
these unions — the rates shall apply on 
and from 19 September 1988. 

(b) for those employees eligible for 
membership of The Plumbers and 
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Gasfitters Employees' Union of 
Australia, West Australian Branch 
Industrial Union of Workers or The 
Operative Plasterers and Plaster Workers 
Federation of Australia (Industrial 
Union of Workers) Western Australian 
Branch; and employed in a classification 
of this award covered by these unions — 
the rates shall apply on and from 5 
October 1988. 

4. (A) Clause 26. — Leading Hand Allowance: 
Delete $ 14.80, $22.70 and $29.20 and replace with $15.20, 
$23.40 and $30.10 respectively. 

(B) Insert the following note at the end of this 
clause; 

Note: The effective date for the rates 
expressed in this clause shall be: 
(a) for the employees eligible for 

membership of The Construction, 
Mining and Energy Workers' Union of 
Australia — Western Australian Branch; 
The Operative Painters' and Decorators' 
Union of Australia, West Australian 
Branch, Union of Workers or The 
Australian Builders' Labourers' 
Federated Union of Workers — Western 
Australian Branch; and employed in a 
classification of this award covered by 
these unions — the rates shall apply on 
and from 19 September 1988. 

(b) for those employees eligible for 
membership of The Plumbers and 
Gasfitters Employees' Union of 
Australia, West Australian Branch 
Industrial Union of Workers or The 
Operative Plasterers and Plaster Workers 
Federation of Australia (Industrial 
Union of Workers) Western Australian 
Branch; and employed in a classification 
of this award covered by these unions — 
the rates shall apply on and from 5 
October 1988. 

5. Clause 27. — Wages: Delete the preamble and 
subclause (1) of this clause and insert in lieu the 
following: 

27. — Wages. 
It is a term of this award that the Union 

undertakes, until 1 July 1989 not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 

An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission, after that date. 

(1) Subject to the provision of this subclause, an 
employee other than an apprentice shall be paid 
the rate per week, and in addition the special 
payment, assigned to the employee's class of work, 
for 37 Va hours' work. 

Classification and total weekly wage (including 
award rate and Special Payment). 

(a) Tradesmen: 
Bricklayers, Carpenters, Painters, 
Plasterers and Plumbers as defined in 
Clause 5. — Definitions of this award. Column A Column B 

First and Second years of service 
Thereafter 
Builders' Labourers as defined in 
Clause 5, — Definitions of this 
award. 
Class 1 
Class 2 
Class 3 
Class 4 

Note: The effective date for the rates 
expressed in this clause shall be: 
(a) for the employees eligible for 

membership of The Construction, 
Mining and Energy Workers' Union of 
Australia — Western Australian Branch; 
The Operative Painters' and Decorators' 
Union of Australia, West Australian 
Branch, Union of Workers or The 
Australian Builders" Labourers' 
Federated Union of Workers — Western 
Australian Branch; and employed in a 
classification of this award covered by 
these unions — the rates in Column A 
shall apply on and from 19 September 
1988 and the rates in Column B shall 
apply on and from 19 March 1989. 

(b) for those employees eligible for 
membership of The Plumbers and 
Gasfitters Employees' Union of 
Australia. West Australian Branch 
Industrial Union of Workers or The 
Operative Plasterers and Plaster Workers 
Federation of Australia (Industrial 
Union of Workers) Western Australian 
Branch; and employed in a classification 
of this award covered by these unions — 
the rates in Column A shall apply on and 
from 5 October 1988 and the rates in 
Column B shall apply on and from 5 
April 1989. 

6. Clause 27 A. — Second Tier Wage Addition: Delete 
this clause. 

7. (A) Clause 30. — Apprentices: Delete subclause 
(3)(a) and insert in lieu thereof: 

(3)(a) The weekly wage shall be a 
percentage of the tradesperson's rate and in 
addition the special payment. 

Percentage Total Weekly Wage 
of Weekly (including Special Tradesperson's Payment) 

Rate Column A Column B 
% S S 

Five Year Term 
First Year 40 151.30 155.30 
Second Year 48 181.50 186.30 
Third Year •ss 208.00 213.50 
Fourth Year 75 283.70 291.20 
Fifth Year 88 332.80 341.60 
Four Year Term 
First Year 42 158.80 163.00 
Second Year 55 208.00 213.50 
Third Year 75 283.70 291.20 
Fourth Year 88 332.80 341.60 
Three and a Half 
Year Term 
First Six Months 42 158.80 163.00 
Next Year 55 208.00 213.50 
Following Year 75 283.70 291.20 
Final Year 88 332.80 341.60 
Three Year Term 
First Year 55 208.00 213.50 
Second Year 75 283.70 291.20 
Third Year 88 332.80 341.60 

(B) Insert the following note at the end of this 
clause: 

Note: The effective date for the rates 
expressed in this clause shall be: 
(a) for the employees eligible for 

membership of The Construction. 
Mining and Energy Workers' Union of 
Australia — Western Australian Branch; 
The Operative Painters' and Decorators' 
Union of Australia, West Australian 
Branch, Union of Workers or The 
Australian Builders' Labourers' 
Federated Union of Workers — Western 
Australian Branch; and employed in a 
classification of this award covered by 
these unions — the rates in Column A 
shall apply on and from 19 September 
1988 and the rates in Column B shall 
apply on and from 19 March 1989. 

(b) for those employees eligible for 
membership of The Plumbers and 
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Gasfitters Employees' Union of 
Australia, West Australian Branch 
Industrial Union of Workers or The 
Operative Plasterers and Plaster Workers 
Federation of Australia (Industrial 
Union of Workers) Western Australian 
Branch; and employed in a classification 
of this award covered by these unions — 
the rates in Column A shall apply on and 
from 5 October 1988 and the rates in 
Column B shall apply on and from 5 
April 1989. 

BUILDING TRADES (SEC) AWARD 
No. 1 of 1959 

WESTERN AUSTRALIAN • 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to the 

Structural Efficiency Principle. 
The Australian Builders' Labourers' Federated Union 

of Workers — Western Australian Branch and 
The Operative Painters' and Decorators' Union of 

Australia, West Australian Branch, Union of Workers 
and 

State Energy Commission of Western Australia. 
No. 1302 of 1988. 

Various Building Trades 
CHIEF COMMISSIONER W.S. COLEMAN. 

19th day of September 1988. 

Order. 
HLAVING heard Ms J. Bailey on behalf of The Operative 
Painters' and Decorators' Union of Australia, West 
Australian Branch, Union of Workers and Mr S. Billing 
on behalf of The Australian Builders' Labourers' 
Federated Union of Workers — Western Australian 
Brandch and Mr N. Fry on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 and having 
satisfied itself that the applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles and with the 
consent of the parties, hereby orders:— 

That the Building Trades (SEC) Award No. 1 of 
1959— 

(1) be amended in accordance with the 
following Schedule to give effect to the applicant's 
"no extra claims" commitment and the provisions 
of paragraph 4 of the General Order No. 730 of 1988 
dated 14 September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect from 19 
September 1988 in accordance with the rates 
specified in Column A of the following 
Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 19 September 1988 
in accordance with the rates specified in the 
following Schedule. 

(4) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of SIO.OQ per week 

A66815-2 

with effect on and from 19 March 1989 in 
accordance with the rates specified in Column B of 
the following Schedule. 

(Sgd.) W.S. COLEMAN, 
[L.S.] Chief Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Delete Clause 27A. — 

Second Tier Wage Addition. 
2. Clause 18. — Overtime: Delete the following and 

insert in lieu thereof: 
(A) In subclauses (8)(a) and (8)(b) delete S7.60 

and replace with $7.80. 
(B) In subclause (9)(b) delete $7.60 and replace 

with $7.80. 
(C) Insert the following note at the end of this 

clause: 
Note: The effective date for the rates 

expressed at subclause (8)(a), (8)(b) and (9)(b) 
of this clause shall be: 
(a) for those employees eligible for 

membership of The Construction, 
Mining and Energy Workers' Union of 
Australia — Western Australian Branch: 
The Operative Painters' and Decorators' 
Union of Australia, West Australian 
Branch, Union of Workers or The 
Australian Builders' Labourers' 
Federated Union of Workers — Western 
Australian Branch: and employed in a 
classification of this award covered by 
these unions — the rates shall apply on 
and from 19 September 1988. 

(b) for those employees eligible for 
membership of The Plumbers and 
Gasfitters Employees' Union of 
Australia, West Australian Branch 
Industrial Union of Workers or The 
Operative Plasterers and Plaster Workers 
Federation of Australia (Industrial 
Union of Workers) Western Australian 
Branch; and employed in a classification 
of this award covered by these unions — 
the rates shall apply on and from 5 
October 1988. 

3. (A) Clause 24. — Special Rates and Provisions: 
Delete the following amounts and insert in lieu 
thereof: 

(1) In subclause (2)(a) delete $2.22 and 46 
cents and replace with $2.29 and 47 cents 
respectively. 

(2) In subclause (3) delete 38 cents and 
replace with 39 cents. 

(3) In subclause (4) delete 38 cents and 
replace with 39 cents. 

(4) In subclause (5) delete 38 cents and 
replace with 39 cents. 

(5) In subclause (6) delete 28 cents and 
replace with 29 cents. 

(6) In subclause (7) delete $1.58 and 58 cents 
and replace with $1.63 and 60 cents 
respectively. 

(7) In subclause (8) delete $9.60 and replace 
with $9.90. 

(8) In subclause (9) delete $1.58 and replace 
with $1.63. 

(9) In subclause (10) delete 31 cents and 31 
cents and replace with 32 cents and 32 cents 
respectively. 

(10) In subclause (11) delete 81 cents and 
replace with 83 cents. 
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(11) Insubclause(12)(a)delete31 cents and 
38 cents and replace with 32 cents and 39 cents 
respectively. 

(12) In subclause(13)(a) delete 31 cents and 
replace with 32 cents. 

(13) In subclause (14) delete 31 cents and 54 
cents and replace with 32 cents and 56 cents 
respectively. 

(14) In subclause (15) delete $2.94 and 
replace with $3.03. 

(15) In subclause (16) delete $2.94 and 
replace with $3.03. 

(16) In subclause (17)(c) delete 81 cents and 
replace with 83 cents. 

(17) In subclause (19) delete 31 cents and 
replace with 32 cents. 

(18) In subclause (20)(a) delete 18 cents and 
replace with 19 cents. 

In subclause (20)(b) delete 48 cents and 78 
cents and replace with 49 cents and 80 cents 
respectively. 

In subclause (20)(c) delete 58 cents and 88 
cents and replace with 60 cents and 91 cents 
respectively. 

(19) In subclause (21)(c) delete 38 cents and 
28 cents and replace with 39 cents and 29 cents 
respectively. 

(20) In subclause (23) delete 38 cents and 
replace with 39 cents. 

(21) In subclause (24) delete 72 cents and 
replace with 74 cents. 

(22) In subclause (25) delete 31 cents and 
replace with 32 cents. 

(23) In subclause (26) delete 28 cents and 
replace with 29 cents. 

(24) In subclause (27) delete 28 cents and 
replace with 29 cents. 

(25) In subclause (28) delete 38 cents and 
replace with 39 cents. 

(26) In subclause (29) delete 31 cents and 
replace with 32 cents. 

(27) In subclause (30) delete 38 cents and 
replace with 39 cents. 

(28) In subclause (31) delete $1.05 and 
replace with $1.08. 

(29) In subclause (32) delete 34 cents and 
replace with 35 cents. 

(30) In subclause (33) delete $2.21 and 
replace with $2.28. 

(B) Insert the following note at the end of this 
clause: 

Note: The effective date for the rates 
expressed at subclause (1) to (30) inclusive of 
this clause shall be: 
(a) for the employees eligible for 

membership of The Construction, 
Mining and Energy Workers' Union of 
Australia — Western Australian Branch; 
The Operative Painters' and Decorators' 
Union of Australia, West Australian 
Branch, Union of Workers or The 
Australian Builders' Labourers' 
Federated Union of Workers — Western 
Australian Branch; and employed in a 
classification of this award covered by 
these unions — the rates shall apply on 
and from 19 September 1988. 

(b) for those employees eligible for 
membership of The Plumbers and 
Gasfitters Employees' Union of 
Australia, West Australian Branch 
Industrial Union of Workers or The 
Operative Plasterers and Plaster Workers 
Federation of Australia (Industrial 

Union of Workers) Western Australian 
Branch; and employed in a classification 
of this award covered by these unions — 
the rates shall apply on and from 5 
October 1988. 

4. (A) Clause 26. — Leading Hand Allowance: 
Delete $14.80, $22.70 and $29.20 and replace with $15.20. 
$23.40 and $30.10 respectively. 

(B) Insert the following note at the end of this 
clause: 

Note: The effective date for the rates 
expressed in this clause shall be: 
(a) for the employees eligible for 

membership of The Construction, 
Mining and Energy Workers' Union of 
Australia — Western Australian Branch; 
The Operative Painters' and Decorators' 
Union of Australia, West Australian 
Branch, Union of Workers or The 
Australian Builders' Labourers' 
Federated Union of Workers — Western 
Australian Branch; and employed in a 
classification of this award covered by 
these unions — the rates shall apply on 
and from 19 September 1988. 

(b) for those employees eligible for 
membership of The Plumbers and 
Gasfitters Employees' Union of 
Australia, West Australian Branch 
Industrial Union of Workers or The 
Operative Plasterers and Plaster Workers 
Federation of Australia (Industrial 
Union of Workers) Western Australian 
Branch; and employed in a classification 
of this award covered by these unions — 
the rates shall apply on and from 5 
October 1988. 

5. Clause 27. — Wages: Delete the preamble and 
subclause (1) of this clause and insert in lieu the 
following: 

27. — Wages. 
It is a term of this award that the Union 

undertakes, until 1 July 1989 not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 

An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission, after that date. 

(1) Subject to the provision of this subclause, an 
employee other than an apprentice shall be paid 
the rate per week, and in addition the special 
payment, assigned to the employee's class of work, 
for 37 Vi hours' work. 

Classification and total weekly wage (including 
award rate and Special Payment). 

(a) Tradesmen: 
Bricklayers, Carpenters, Painters, 
Plasterers and Plumbers as defined in 
Clause 5. — Definitions of this award. 

Column A Column B 
S S 

First and Second years of service 378.20 388.20 
Thereafter 391.00 401.00 

(b) Builders' Labourers as defined in 
Clause 5. — Definitions of this 
award. 
Class 1 358.80 368.80 
Class 2 352.20 362.20 
Class 3 341 IK) 351.00 
Class 4 320.10 330,10 

Note: The effective date for the rates 
expressed in this clause shall be: 
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(a) for the employees eligible for 
membership of The Construction, 
Mining and Energy Workers' Union of 
Australia — Western Australian Branch; 
The Operative Painters' and Decorators' 
Union of Australia, West Australian 
Branch, Union of Workers or The 
Australian Builders' Labourers' 
Federated Union of Workers — Western 
Australian Branch; and employed in a 
classification of this award covered by 
these unions — the rates in Column A 
shall apply on and from 19 September 
1988 and the rates in Column B shall 
apply on and from 19 March 1989. 

(b) for those employees eligible for 
membership of The Plumbers and 
Gasfitters Employees' Union of 
Australia, West Australian Branch 
Industrial Union of Workers or The 
Operative Plasterers and Plaster Workers 
Federation of Australia (Industrial 
Union of Workers) Western Australian 
Branch; and employed in a classification 
of this award covered by these unions — 
the rates in Column A shall apply on and 
from 5 October 1988 and the rates in 
Column B shall apply on and from 5 
April 1989. 

6. Clause 27 A — Second Tier Wage Addition: Delete 
this clause. 

7. (A) Clause 30. — Apprentices: Delete subclause 
(3)(a) and insert in lieu thereof: 

(3)(a) The weekly wage shall be a 
percentage of the tradesperson's rate and in 
addition the special payment. 

Percentage Total Weekly Wage 
of Weekly (including Special 

Tradesperson's Payment) 
Rate Column A Column 

% S S 
Five Year Term 
First Year 40 151.30 155.30 
Second Year 48 181.50 186.30 
Third Year 55 208.00 213.50 
Fourth Year 75 283.70 291.20 
Fifth Year 88 332.80 341.60 
Four Year Term 
First Year 42 158.80 163.00 
Second Year 55 208.00 213.50 
Third Year 75 283.70 291.20 
Fourth Year 88 332.80 341.60 
Three and a Half 
Year Term 
First Six Months 42 158.80 163.00 
Next Year 55 208.00 213.50 
Following Year 75 283.70 291.20 
Final Year 88 332.80 341.60 
Three Year Term 
First Year 55 208.00 213.50 
Second Year 75 283.70 291.20 
Third Year 88 332.80 341.60 

(B) Insert the following note at the end of this 
clause: 

Note: The effective date for the rates 
expressed in this clause shall be: 
(a) for the employees eligible for 

membership of The Construction, 
Mining and Energy Workers' Union of 
Australia — Western Australian Branch; 
The Operative Painters' and Decorators' 
Union of Australia, West Australian 
Branch, Union of Workers or The 
Australian Builders' Labourers' 
Federated Union of Workers — Western 
Australian Branch; and employed in a 
classification of this award covered by 
these unions — the rates in Column A 
shall apply on and from 19 September 
1988 and the rates in Column B shall 
apply on and from 19 March 1989. 

(b) for those employees eligible for 
membership of The Plumbers and 
Gasfitters Employees' Union of 

Australia, West Australian Branch 
Industrial Union of Workers or The 
Operative Plasterers and Plaster Workers 
Federation of -Australia (Industrial 
Union of Workers) Western Australian 
Branch; and employed in a classification 
of this award covered by these unions — 
the rates in Column A shall apply on and 
from 5 October 1988 and the rates in 
Column B shall apply on and from 5 
April 1989. 

BURSWOOD ISLAND RESORT (MAINTENANCE 
EMPLOYEES) AWARD No. A22 of 1986. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act, 1979. 

Section 40 — Award Variation Pursuant to the 
Structural Efficiency Principle. 

Electrical Trades Union of Workers of Australia 
(Western Australian Branch), Perth and Others 

and 
Burswood Management. 

No. 941 of 1988 

Maintenance Occupations Recreation Industry 
COMMISSIONER R.N. GEORGE. 

4th day of October 1988. 

HAVING heard Mr M. Hemery on behalf of the 
Electrical Trades Union of Workers of Australia 
(Western Australian Branch), Perth and The Construc- 
tion, Mining and Energy Workers' Union of Australia 
— Western Australian Branch, Mr R. Handmer on 
behalf of the Amalgamated Metal Workers and Ship- 
wrights Union of Western Australia and Australasian 
Society of Engineers, Moulders and Foundry Workers 
Industrial Union of Workers, Western Australian 
Branch, and Ms J. Bailey on behalf of The Plumbers 
and Gasfitters Employees' Union of Australia, West 
Australian Branch, Industrial Union of Workers and 
The Operative Painters' and Decorators' Union of 
Australia, West Australian Branch, Union of Workers 
and Mr S. Kenner on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act 1979 and having been satis- 
fied that the applicants have formally committed them- 
selves to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the Struc- 
tural Efficiency Principle of the State Wage Principles 
which issued on 9 September 1988 and that until 1 July 
1989 the applicants will not pursue any extra claims, 
award or over award, except when consistent with the 
State Wage Principles, and with the consent of the 
parties, hereby orders:— 

That the Burswood Island Resort (Maintenance 
Employees) Award No. A22 of 1986 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion 
of Clause 2A.—State Wage Principles- 
September 1988 to give effect to the applicant's 
"no extra claims" commitment and the pro- 
visions of paragraph 4 of the General Order No. 
730 of 1988 dated 14 September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 4 
October 1988 in accordance with the rates 
specified in Column A of the following 
Schedule. 
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(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by 
three per cent with effect on and from 4 October 
1988 in accordance with the rates specified in 
the following Schedule. 

(4) be further varied by increasing the wage 
rate resulting from the increase specified in 
paragraph (2) of this Order by a flat amount of 
$10.00 per week with effect on and from 4 April 
1989 in accordance with the following 
Schedule. 

Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Delete this clause and 

insert in lieu: 
2.—Arrangement. 

1. Title. 
2. Arrangement. 
2A. State Wage Principles—September 1988. 
3. Area and Scope. 
4. Term. 
5. Definitions. 
6. Contract of Service. 
7. Introduction of Change 
8. Redundancy. 
9. Higher Duties. 
10. Hours. 
11. Overtime. 
12. Shift Work. 
13. Wage Rates. 
14. Special Rates and Provisions. 
15. Holidays and Annual Leave. 
16. Absence Through Sickness. 
17. Long Service Leave. 
18. Bereavement Leave. 
19. Maternity Leave. 
20. Time and Wages Record. 
21. Payment of Wages. 
22. Resolution of Disputes. 
23. Provisions Relating to Unions. 
24. Board of Reference. 
25. Reserved Matters. 
26. Superannuation. 

First Schedule — List of Respondents. 

2. After Clause 2.—Arrangement, insert new Clause 
2A.—State Wage Principles—September 1988 as 
follows: 

2A.—State Wage Principles—September 1988. 
(1) It is a term of this award that the Unions 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or over award, except when consist- 
ent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

3. Clause 13.—-WageRates: Deletesubclauses(l),(2) 
and (3) and insert in lieu the following: 

13.—Wage Rates. 
(1) The adult weekly wage rates payable to 

employees covered by this award shall be as 
follows: 

Classification Per Week 
Column A Column B 

S S 
Video Department 
(a) (>) Electronic Serviceperson 

(Grade 1) 433.50 443.50 
(") Electronic Serviceperson 

(Grade II) 460.90 470.90 
(iii) Electronic Serviceperson 

(Grade III) 488.30 498.30 
Engineering Department 

(b) Tradcsperson 433.50 443.50 
(c) 
(d) 

Plant Attendant 
General Trades Assistant 433.50 

375.40 
443.50 
385.40 

Column A to operate on and from 4 October 
1988. 
Column B to operate on and from 4 April 
1989. 

(2) In addition to the weekly wage rate provided 
by subclause (1) hereof an adult employee shall 
be paid: 

Per Week 
S 

(a) after the completion of one year's 
continuous service 10.90 

(b) after the completion of two years' 
continuous service 21.90 

Such payments shall be deemed part of the weekly wage rate for all 
purposes of the Award. 

(3) Leading Hand: In addition to the appro- 
priate total wage prescribed in this clause a Lead- 
ing Hand shall be paid: 

Per Week 
S 

(a) If placed in charge of not less than three and not 
more than 10 other workers 15.20 

(b) If placed in charge of more than 10 and not more 
than 20 other workers 23.40 

(c) If placed in charge of more than 20 other 
workers 30.10 

4. Clause 14.—Special Rates and Provisions: Delete 
subclauses (3), (4), (5) and (6) of this clause and insert 
in lieu: 

(3) An employee holding either a Third Year 
First Ad Medallion of the St John Ambulance 
Association a "C" Standard Senior First Ad Cer- 
tificate of the Australian Red Cross Society, 
appointed by the company to perform first aid 
duties, shall be paid $5.60 per week in addition to 
their ordinary rate. 

(4) An employee who holds, and in the course of 
their employment is required to use, a current "A" 
Grade or "B" Grade licence issued pursuant to the 
relevant regulation in force on the 28th day of 
February 1978 under the Electricity Act 1945 shall 
be paid an allowance of $12.10 per week. 

(5) An employee, who is in possession of, and is 
requested by the company to use, a plumber's 
licence issued by the Metropolitan Water Supply, 
Sewerage and Drainage Board, shall, in each week 
so requested, be paid an allowance of $21.00 per 
week. 

(6) A plumber holding registration in accord- 
ance with the Metropolitan Water Supply, 
Sewerage and Drainage Act shall be paid $8.70 per 
week in addition to their ordinary rate. 
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BURSWOOD ISLAND RESORT EMPLOYEES 
AWARD No. A23 and A25 of 1985. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to Structural Efficiency Principle. 
Federated Liquor and Allied Industries Employees' 

Union of Australia, Western Australian Branch, 
Union of Workers and Another 

and 
Burswood Management Pty Ltd. 

No. 1615 of 1988. 
Various Classifications Hotel and Gaming 

Industry 
SENIOR COMMISSIONER G.G. HALLIWELL, 

20th day of December 1988. 

HAVING heard Mr E. Fry on behalf of the Federated 
Liquor and Allied Industries Employees' Union of 
Australia, Western Australian Branch, Union of 
Workers and the West Australian Theatrical and 
Amusement Employees Association (Union of 
Employees) and Mr D. Jones on behalf of Burswood 
Management Pty Ltd, the Commission, pursuant to the 
powers conferred on it by the Industrial Relations Act 
1979 and having been satisfied that the Applicants have 
formally committed themselves to co-operate in a 
review (to be monitored by the Commission) of the 
Award to give effect to the Structural Efficiency 
Principle of the State Wage Principles which issued on 9 
September 1988 and that until 1 July 1989 the 
Applicants will not pursue any extra claims, award or 
overaward, except when consistent with the State Wage 
Principles, and with the consent of the parties, hereby 
orders— 

That the Burswood Island Resort Employees 
Award No. A23 and A25 of of 1985 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 2A. — State Wage Principles — September 
1988 to give effect to the Applicants' "no extra 
claims" commitment and the provisions of 
paragraph 4 of the General Order No. 730 of 1988 
dated 14 September 1988. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 19 
December 1988 in accordance with the rates 
specified in the following Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect from the 19th day of December, 
1988 in accordance with the rates specified in the 
following Schedule. 

(Sgd.) G.G. HALLIWELL, 
[L.S.I Senior Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: After the number and 

words 2. Arrangement add the new number and words 
2A. State Wage Principles — September 1988. 

2. After Clause 2. — Arrangement add a new clause 
2A. — State Wage Principles — September 1988. 

2A. — State Wage Principles — September 1988. 
(1) It is a term of this award that the Unions 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 5. — Wages: Delete subclause (1) from this 
clause and insert in lieu thereof: 

(1) The following tables as listed hereunder 
shall specify the minimum rates of wage payable to 
employees covered by the terms and conditions of 
this Award. 

A Food and Beverage $ per week 
1. Bar Attendant (Grade 1) 283.60 
2. Bar Attendant (Grade 2) 289.60 
3. Head Bar Attendant 305.80 
4. Cellarman 291.30 
5. Waiter/Waitress 276.70 
6. Steward/Stewardess 276.70 
7. Head Waiter/Waitress 298.50 
8. Head Steward/Stewardess 298.50 
9. Snack-Bar Attendant 276.70 

10. Bar Useful 273.80 
11. Host/Hostess 298.50 

B. House 
1. Housekeeper 305.80 
2. Porter 273.80 
3. Room Attendant 273.80 
4. Timekeeper 283.60 

C. Kitchen 
1. Chef 323.20 
2. Qualified Cook 298.50 
3. Cook Employed Alone 284.10 
4. Breakfast and/or Other 

Cook 280.90 
5. Kitchen Hand 273.80 
6. Qualified Butcher 298.50 
7. Other Butcher 291.90 

D. Miscellaneous 
1. Cafeteria Attendant — 

Grade 1 276.70 
2. Cafeteria Attendant — 

Grade 2 280.90 
3. Commissionaire 273.80 
4. Valet/Carparking 

Attendant 273.80 
5. Storeperson 280.90 
6. Laundry Attendant 

(Grade 1) 273.80 
7. Laundry Attendant 

(Grade 2) 281.50 
8. Cleaner 273.80 
9. Gardener 273.80 

10. Qualified Gardener 334.50 
11. Groundsman 273.80 
12. General Hand 273.80 
13. Seamstress 300.50 
14. Wardrobe Attendant 273.80 
15. Guest Services Attendant 298.50 
16. Cashier 283.60 

(a) A Waiter or Waitress who has completed an 
accepted course recognised by the Western 
Australian Tourism Training Industry Committee 
shall in addition to their ordinary time rate of pay 
be paid a weekly allowance of $5.00. 

(b) In-Charge Rates: An employee who is 
appointed and placed in charge of other employees 
shall be paid the following rates in addition to their 
ordinary time rate of pay:— 

$ per week 
(i) if placed in charge of less 

than six employees 7.80 
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S per week 
(ii) if placed in charge of 6-10 

employees 10.40 
(iii) if placed in charge of 11-20 

employees 11.90 
(iv) if placed in charge of more 

than 20 employees 20.00 
provided that these additional rates shall not be 
payable to any employee employed in the 
classification of Chef, Housekeeper, Head Waiter, 
Head Waitress, Head Steward, Head Stewardess, 
Head Bar Attendant, Senior Security Officer and 
Casino Operations Employees. 

(c) Service Payments: In addition to the wage 
rates prescribed in sections A, B, C and D of this 
subclause, all employees (other than Apprentices) 
employed on a full-time basis, shall be paid Service 
Payments at the following rates:— 

$ 
After one year of service 6.00 
After two years of service 9.10 
After three years and 
subsequent years of service 12.20 

E. Casino Operations 

1. Croupier Dealer 
On commencement 289.50 
On completion three 
months service 383.40 
On completion 12 months 
service 392.30 
On completion 18 months 
service 401.30 
On completion 24 months 
service and thereafter 410.40 

2. Inspector 
First 12 months service 412.90 
On completion 12 months 
service 421.80 
On completion 18 months 
service 431.00 
On completion 24 months 
service and thereafter 440.10 

3. Keno Runner 
289.50 

4. Keno Operator 
On commencement 289.50 
On completion three 
months service 320.50 
On completion 12 months 
service 337.00 
On completion 24 months 
service and thereafter 352.50 

5. Video Attendant 
On commencement 289.50 
On completion three 
months service 320.50 
On completion 12 months 
service and thereafter 337.00 

6. Count Team 
On commencement 289.50 
On completion three 
months service 320.50 
On completion 12 months 
service 337.00 
On completion 24 months 
service and thereafter 352.50 

7. Change Booth Cashier 
First three months service 289.50 
On completion three 
months service 320.50 
On completion 12 months 
service 337.00 
On completion 24 months 
service and thereafter 352.50 

8. Main Cage Cashier 
First 12 months service 404.20 
On completion 12 months 
service 412.90 
On completion 18 months 
service . 421.80 
On completion 24 months 
service and thereafter 440.10 

9. Camera Surveillance 
Operator 
First 12 months service 404.20 
On completion 12 months 
service 412.90 
On completion 18 months 
service 421.80 
On completion 24 months 
service and thereafter 440.10 

F. Security 
Security Officer 
First three months service 321.30 
On completion three 
months service 340.30 
On completion 12 months 
service 360.30 
On completion 24 months 
service and thereafter 392.30 

Provided that an employee appointed as Senior 
Security Officer shall, in addition to the 
appropriate Security Officers' rate receive an 
additional payment of $20.00 per week which shall 
be paid for all purposes of the Award. 

4. Clause 12. — Additional Rates for Ordinary 
Hours: Delete subclauses (1) and (2)(c) from this clause 
and insert in lieu thereof:— 

(1) An employee who is rostered to work any of 
their ordinary hours between 7.00 p.m. and 7.00 
a.m., Monday to Friday, both inclusive shall, in 
addition to their ordinary time rate of pay be 
entitled to an allowance of 92 cents per hour for 
each such hour completed or part thereof, with a 
minimum payment of $1.84 per shift. 

(2)(c) An employee who is required to work any 
of his ordinary hours on any day in more than one 
period, other than for meal breaks as prescribed in 
Clause 16 of this Award, shall be paid an allowance 
of $1.54 per day, for such broken work period 
worked. 

5. Clause 15. — Part-Time Employees: Delete 
subclause (5) from this clause and insert in lieu 
thereof:— 

(5) A part-time employee who is required to 
work any of their ordinary hours between 7.00 p.m. 
and 7.00 a.m., Monday to Friday, both inclusive, 
shall, in addition to their ordinary time rate of pay 
be entitled to an allowance of 92 cents per hour for 
each such hour completed or part thereof, with a 
minimum payment of $1.84 per shift. 

6. Clause 17. — Meal Money: Delete the figures 
"$4.73" from subclause (2) of this clause and insert in 
lieu thereof the figures "$5.21". 
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CAN MANUFACTURING (PRODUCTION AND 
MAINTENANCE — AMALGAMATED METAL 
INDUSTRIES FIT LTD) AWARD No. 4 of 1985. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
Amalgamated Metal Workers and Shipwrights Union 
of Western Australia and Electrical Trades Union of 
Workers of Australia (Western Australian Branch). 

Perth 
and 

Westcan. 
No. 847 of 1988. 

Various Occupations Metal Trades (Can 
Manufacturing 

COMMISSIONER R.N. GEORGE. 
22nd day of September 1988. 

Order. 
HAVING heard Mr R. Handmer on behalf of the 
Amalgamated Metal Workers and Shipwrights Union 
of Western Australia and Mr M. Hemery on behalf of 
the Electrical Trades Union of Workers of Australia 
(Western Australian Branch), Perth and Mr J. Birman 
on behalf of the Respondent, the Commission, 
pursuant to the powers conferred on it by the Industrial 
Relations Act 1979 and having been satisfied that the 
Applicants have formally committed themselves to co- 
operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the Applicants will not pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles, and with the 
consent of the parties, hereby orders— 

That the Can Manufacturing (Production and 
Maintenance —- Amalgamated Metal Industries 
Pty Ltd) Award No. 4 of 1985— 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 2A. — State Wage Principles — September 
1988 to give effect to the Applicants' "no extra 
claims" commitment and the provisions of 
paragraph 4 of the General Order No. 730 of 1988 
dated 14 September 1988; 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 22 
September 1988 in accordance with the rates 
specified in Column A of the following 
Schedule; 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 22 September 1988 
in accordance with the rates specified in the 
following Schedule. 

(4) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $ 10.00 per week 
with effect on and from 22 March 1989 in 
accordance with the rates specified in Column B of 
the following Schedule. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement; Delete this clause and 

insert in lieu thereof:— 
1. Title. 
2. Arrangement. 
2A. State Wage Principles — September 1988. 
3. Area and Scope. 
4. Term. 
5. General Conditions of Employment. 
6. Rates of Pay. 
7. Definitions. 
8. Liberty to Apply. 

2. Clause 2. — Arrangement: After this clause insert a 
new Clause 2A — State Wage Principles — September 
1988 as follows:— 

2A. — State Wage Principles — September 1988. 
(1) It is a term of this order that the Unions 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 6. — Rates of Pay: Delete the first 
paragraph and subclauses (2), (5) and paragraph (a) of 
subclause (4) of this clause and insert in lieu thereof: 

(2) Classification Weekly Rate 
Column A Column B 

c 
(a) Toolmaker 

3> 
415.20 

2) 
425.20 

(b) Tradesman 396.60 406.60 
(c) Electrical Installer 396.60 406.60 
(d) Electrical Fitter 396.60 406.60 
(e) Electrical Special Class 421.70 431.70 
(0 Electrical Trades Person 

Assistant 323.30 333.30 
(g) Operator Grade 1 (as 

defined) 374.80 384.80 
(h) Operator Grade 2 (as 

defined) 355.50 . 365.50 
(i) Operator Grade 3 (as 

defined) 326.60 336.60 
Column A is to operate on and from 22 

September 1988. 
Column B is to operate on and from 22 March 

1989. 
4. Tool Allowance: 

(a) Where the employer does not provide a 
tradesman or an apprentice with the tools 
ordinarily required by that tradesman or 
apprentice in the performance of his work as a 
tradesman or as an apprentice, the employer 
shall pay a tool allowance of— 
(i) $8.40 per week to such tradesman; or 
(ii) in the case of an apprentice a percentage 

of $8.40, being the wage percentage which 
is appropriate to his year of 
apprenticeship pursuant to subclause (3) 
of this clause, 

for the purpose of such tradesman or 
apprentice supplying and maintaining tools 
ordinarily required in the performance of his 
work as a tradesman or as an apprentice. 

(5) Electrician Licence Allowance: An electrical 
tradesman who holds, and in the course of his 
employment may be required to use, a current "A" 
Grade or "B" Grade licence issued pursuant to the 
relevant regulation in force on the 28th day of 
February 1978 under the Electricity Act 1945, shall 
be paid an allowance of $12.10 per week. 
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CHILD CARE (SUBSIDISED CENTRES) 
AWARD No. A26 of 1985. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation. 

The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous 

WA Branch 
and 

Bassendean Town Council and Others. 
No. 371 of 1988. 

Various Classifications Child Care 
COMMISSIONER J.A. NEGUS. 

21st day of June, 1988. 

Order. 
HAVING heard Mr M. Kirkpatrick on behalf of the 
Applicant and Mr M. O'Connor on behalf of the 
Respondents, and Mr J. Miller on behalf of Murdoch 
University, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act, 1979 hereby orders— 

That the Child Care (Subsidised Centres) Award 
No. A26 of 1985 be varied in accordance with the 
following Schedule and that such variation shall 
take effect as from the beginning of the first pay 
period commencing on or after the 21 st day of June, 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Immediately after the 

numbers and title 24. Liberty to Apply, add the numbers 
and title 25. Superannuation. 

2. Clause 24. — Liberty to Apply: Immediately after 
this clause, add the following new clause 25. — 
Superannuation. 

25. — Superannuation. 
1. In this clause: 

"The Fund" means Westscheme; 
"Ordinary time earnings" means the salary, 

wages or other remuneration periodically received 
by the employee in respect of the time worked in 
ordinary hours and shall include shift work 
penalties in the case of the employee being a shift 
worker, payments which are made for the purpose 
of District or Location Allowances or any other 
rate paid for all purposes of the award to which the 
employee is entitled for ordinary hours of work 
provided that "ordinary time earnings" shall not 
include any payment which is of a similar nature to 
or is paid for the same reasons as, or is paid in lieu 
of payments for overtime, disability payments, 
vehicle allowances, fares or travelling time 
allowances (including payments made for 
travelling related to distant work), commission or 
bonus; 

"Eligible employee" means a full-time, part-time 
or casual employee for whom three per cent of 
ordinary time earnings is greater than $3.00 in the 
case of part-time and casual employees, and 
greater than $4.00 in the case of full-time 
employees. 

2. The employer shall make monthly 
superannuation contributions to the Fund for and 
on behalf of eligible employees, and such 
contributions shall be not less than three per cent 
of the employee's ordinary time earnings. 

3. The provisions of this clause shall not apply 
to the employees of local Government 
authorities. 

4. The provisions of this clause shall not apply 
to the employees of Murdoch University. 

C HILDREN'S SERVICES CONSENT 
AWARD No. I of 1985 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

The Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous 

WA Branch 
and 

Coolbellup Day Care Centre Association and Others. 
No. 372 of 1988. 

Various Classifications Day Care Centre. 
COMMISSIONER J.A. NEGUS. 

21st day of June 1988. 

Order. 
HAVING heard Mr M. Kirkpatrick on behalf of the 
Applicant and Mr M. O'Connor on behalf of the 
Respondent, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act, 1979 hereby orders: 

That the Children's Services Consent Award No. 
1 of 1985 be varied in accordance with the following 
Schedule and that such variation shall take effect 
as from the beginning of the first pay period 
commencing on or after the 1st day of July 1988. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Immediately after the 

numbers and title 23. Liberty to Apply, add the numbers 
and title 24. Superannuation. 

2. Clause 23. — Liberty to Apply: Immediately after 
this clause, add the following new clause 24. — 
Superannuation: 

24. — Superannuation. 
(1) In this clause: 
"The Fund" means Westscheme; 
"Ordinary time earnings" means the salary, 

wages or other remuneration periodically received 
by the employee in respect of the time worked in 
ordinary hours and shall include shift work 
penalties in the case of the employee being a shift 
worker, payments which are made for the purpose 
of District or Location Allowances or any other 
rate paid for all purposes of the award to which the 
employee is entitled for ordinary hours of work 
provided that "ordinary time earnings" shall not 
include any payment which is of a similar nature to 
or is paid for the same reasons as, or is paid in lieu 
of payments for overtime, disability payments, 
vehicle allowances, fares or travelling time 
allowances (including payments made for 
travelling related to distant work), commission or 
bonus; 

"Eligible employee" means a full-time, part-time 
or casual employee for whom three per cent of 
ordinary time earnings is greater than $3.00 in the 
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case of part-time and casual employees, and 
greater than $4.00 in the case of full-time 
employees. 

(2) The employer shall make monthly 
superannuation contributions to the Fund for and 
on behalf of eligible employees, and such 
contributions shall be not less than three per cent 
of the employee's ordinary time earnings. 

CLERKS' (HOTELS, MOTELS AND CLUBS) 
AWARD No. R7 of 1977 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Federated Clerks' Union of Australia Industrial 
Union of Workers. WA Branch 

and 
Commercial Hotel and Others. 

No. 1517 of 1988. 
Shift Allowance Clerical. 

COMMISSIONER C.B. PARKS. 
19th day of December, 1988. 

Order. 
HAVING heard Ms J. Barnesby on behalf of the 
Applicant and Mr D.M. Jones on behalf of the 
Respondents, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 
and having satisfied itself that the terms of the State 
Wage Principles which issued on 9 September 1988 
have been complied with, and with the consent of the 
parties, hereby orders: 

That the Clerks' (Hotels, Motels and Clubs) 
Award No. R7 of 1977 as amended be further 
amended in accordance with the following 
Schedule with effect from the beginning of the First 
pay period commencing on or after this day. 

(Sgd.) C.B. PARKS. 
[L.S.] Commissioner. 

Schedule. 
1. Clause 10. — Night and Weekend Shift 

Allowances; Holiday Rostered Off. 
Delete subclause (1) of this clause and insert in 

lieu: 
(1) A worker who is required to work any of his 

ordinary hours between 6.00 p.m. and 7.00 a.m. 
Monday to Friday both inclusive shall be paid at 
the rate of an extra 85 cents per hour for each hour 
or part thereof worked; provided that the extra rate 
prescribed herein shall increase to 88 cents per 
hour for each hour or part thereof worked from the 
beginning of the first pay period commencing on 
or after 13 April, 1989. 

COCKBURN CEMENT LTD LABORATORY 
EMPLOYEES AWARD No. CR175 of 1980. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
The Association of Draughting, Supervisory and 
Technical Employees Western Australian Branch 

and 
Cockburn Cement Ltd. 

No. 829 of 1988. 
Various Cement Manufacturing 

COMMISSIONER O.K. SALMON. 
23rd day of September 1988. 

Order. 
HAVING heard Mr K. Ross on behalf of the Applicant 
and Mr B.D Williams on behalf of the Respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979 and having 
been satisfied that the Applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the Applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, and with the 
consent of the parties, hereby orders— 

That the Cockburn Cement Ltd Laboratory 
Employees Award 1980 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 2A. — State Wage Principles — September 
1988 to give effect to the Applicants' "no extra 
claims" commitment and the provisions of 
paragraph 4 of the General Order No. 730 of 1988 
dated 14 September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 23 
September 1988 in accordance with the rates 
specified in Column A of the following 
Schedule. 

(3) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount ofSlO.OO per week 
with effect on and from 23 March 1989 in 
accordance with the rates specified in Column B of 
the following Schedule. 

(Sgd.) O.K. SALMON. 
[L.S.] Commissioner. 

1. Clause 2. — Arrangement: Immediately following 
number and title 2. Arrangement, insert new number 
and title 2A. State Wage Principles — September 
1988. 

2. Clause 2. — Arrangement Immediately following 
this clause insert new Clause 2A. — State Wage 
Principles — September 1988 follows: 

2A. — State Wage Principles — September 1988. 
(1) It is a term of this award that the Union 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or overaward, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
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the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 7. — Wages: Delete this clause and insert in 
lieu: 

7. — Wages. 
The following shall be the minimum rates of 

ordinary wages payable to employees covered by 
this award: 

Wage per 
week 

% 
(1) Upgraded Laboratory 

Employees: (expressed as a 
percentage of the "First year of 
Experience" rate of wage 
provided in subclause (3) of this 
clause and calculated to the 
nearest 10 cents) 
17 years of age and under 49 
18 years of age 60 
19 years of age 72 
20 years of age 84 
Adult 95 

(2) Laboratory Trainee: (expressed 
as a percentage of the "First year 
of Experience" rate of wage 
provided in subclause (3) of this 
clause and calculated to the 
nearest 10 cents) 
17 years of age and under 52 
18 years of age 62 
19 years of age 75 
20 years of age 88 

(3) Laboratory Technical Assistant: 
Column Column Column Column 

First year of experience 
Second year of experience 
Third year of experience 
Fourth year of experience 
Thereafter 

A B 
Commencing 

23/9/88 
253.10 263.70 
260.00 275.50 
275.90 292.30 
291.60 309.10 
307.50 325.90 

A B 
Commencing 

23/3/89 
263.10 273.70 
270.00 285.50 
285.90 302.30 
301.60 319.10 
317.50 335.90 

(4) Laboratory Technician Grade I: 
First year of experience 316.70 335.80 326.70 345.80 
Second year of experience 329.10 349.00 339.10 359.00 Thereafter 341.90 362.60 351.90 372.60 

(5) Laboratory Technician Grade II: 
First year of experience 351.30 372.70 361.30 382.70 Second year of experience 367.30 390.00 377.30 400.00 
Thereafter 385.40 408.80 395.40 418.80 

~ ELECTRICAL CONTRACTING INDUSTRY 
AWARD No. R22 of 1978. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 40.—Award Variation Pursuant to the 
Structural Efficiency Principle. 

Electrical Trades Union of Workers of 
Australia (Western Australian Branch), Perth 

and 
The Electrical Contractors' Association of 

Western Australia (Unionof Employers) and Others. 
No. 892 of 1988. 

Various Occupations Electrical Contracting 
COMMISSIONER R.N. GEORGE. 

22nd day of September 1988. 

Order. 
HAVING heard Mr M. Hemery on behalf of the 
applicant and Mr O. Moon on behalf of the Electrical 
Contractors' Association of Western Australia (Union 
of Employers), Mr G. Hindley on behalf of the 
Federation of Electrical Contractors and Mr J. Birman 

on behalf of the Confederation of Western Australian 
Industry (Inc), the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act 1979 and 
having been satisfied that the applicants have formally 
committed themselves to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the applicants will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles and with the 
consent of the parties, hereby orders:^— 

That the Electrical Contracting Industry Award 
No. R22 of 1978 — 

(1) be amended in accordance with the 
following Schedule to provide for the 
inclusion of Clause 2A.—State Wage 
Principles — September 1988 to give effect 
to the applicant's "no extra claims" 
commitment and the provisions of 
paragraph 4 of the General Order No. 730 
of 1988 dated 14 September; 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on 
and from 22 September 1988 in accord- 
ance with the rates specified in Column A 
of the following Schedule; 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order 
by three per cent with effect on and from 
22 September 1988 in accordance with the 
rates specified in the following Schedule; 

(4) be further varied by increasing the wage 
rate resulting from the increasse specified 
in paragraph (2) of this Order by a flat 
amount of $10.00 per week with effect on 
and from 22 March 1989 in accordance 
with the rates specified in Column B of the 
following Schedule. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: After the number and 

words 2. Arrangement add the new number and words 
2A. State Wage Principles — September 1988. 

2. After Clause 2.—Arrangement add a new clause 
2A.—State Wage Principles — September 1988. 

2A.—State Wage Principles — September 1988. 
(1) It is a term of this award that the Union under- 

takes, until 1 July 1989, not to pursue any extra 
claims, award or over award, except where 
consistent with the State Wage'Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary the 
conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 12.—Overtime: Delete paragraph (e) of 
subclause (2) and insert in lieu:— 

(e) (i) An employee required to work overtime 
for more than two hours without being 
notified on the previous day or earlier that 
he will be so required to work overtime 
shall be supplied with a meal by the 
employer or be paid $5.30 for such meal 
and for a second or subsequent meal if so 
required. 
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(ii) No such payment shall be made to any 
employee living in the same locality as his 
place of work who can reasonably return 
home for such meals. 

(iii) If an employee to whom placita (i) of 
paragraph (e) applies has, as a conse- 
quence of the notice referred to in that 
paragraph, provided himself with a meal 
or meals and is not required to work 
overtime or is required to work less 
overtime than the period notified, he shall 
be paid for each meal provided and not 
required, $5.30. 

4. Clause 18.—Special Rates and Provisioins: Delete 
subclauses (1), (2), (3), (4), (5), (7), (9), (10), (11), (12), 
(19) and (21) of this clause and insert in lieu:— 

(1) Height Money: An employee shall be paid an 
allowance of $1.45 for each day on which he works 
at a heigh tof 15.5 metres or more above the nearest 
horizontal plane, but this provision does not apply 
to linesman. 

(2) Dirt Money: An employee shall be paid an 
allowance of 30 cents per hour when engaged on 
work of an unusually dirty nature where clothes are 
necessarily unduly soiled or damaged or boots are 
unduly damaged by the nature of the work done. 

(3) Grain Dust: Where any dispute arises at a bulk 
grain handling installation due to the presence of 
grain dust in the atmosphere and the Board of 
Reference determines that employees employed 
under this award are unduly affected by that dust, 
the Board may, subject to such conditions as it 
deems fit to impose, fix an allowance or allowances 
not exceeding 50 cents per hour. 

(4) Confined Space: An employee shall be paid an 
allowance of 36 cents per hour when, because of the 
dimensions of the compartment or space in which he 
is working, he is required to work in a stooped or 
otherwise cramped position or without proper 
venitation. 

(5) Diesel Engine Ships: The provisionsof 
subclauses (2) and (4) of this clause do not apply to 
an employee when he is engaged on work below the 
floor plates in diesel engine ships, but he shall be 
paid an allowance of 50 cents per hour whilst so 
engaged. 

(7) Hot Work: An employee shall be paid an 
allowance of 30 cents per hour when he works in the 
shade in any place where the temperature is raised by 
artificial means to between 46.1 and 54.4 degrees 
Celsius. 

(9) Percussion Tools: An employee shall be paid 
an allowance of 17 cents per hour when working a 
pneumatic rivetter of the percussion type and other 
pneumatic tools of the percussion type. 

(10) Chemical, Artificial Manure and Cement 
Works: An employee other than a general labourer, 
in chemical, artificial manure and cement works 
shall, in respect of all work done in and around the 
plant outside the machine shop, be paid an allow- 
ance calculated at the rate of $7.50 per week. The 
allowance shall be paid during overtime but shall 
not be subject to penalty additions. An employee 
receiving this allowance is not entitled to any other 
allowance under this clause-. 

(11) Abattoirs: An employee employed in and 
about an abattoir shall be paid an allowance cal- 
calated at the rate of $9.80 per week. The allowance 
shall be paid during overtime but shall not be subject 
to penalty additions. An employee receiving this 
allowance is not entitled to any other allowance 
under this clause. 

(12) Phosphate Ships: An employee shall be paid 
an allowance of 44 cents for each hour he works in 
the holds 'tween decks of ships which, immediately 
prior to such work, have carried phosphatic rock 

but this subclause only applies if and for as long as 
the holds and 'tween decks are not cleaned down. 

(19) An employee, holding either a Third Party 
First Aid Medallion of the St John Ambulance 
Association or a C Standard Senior First Aid 
Certificate of the Australian Red Cross Society, 
appointed by the employer to perform first aid 
duties, shall be paid $5.80 per week in additin to his 
ordinary rate. 

(21) Nominee: A licensed electrical installer or 
fitter who acts as a nominee for an electrical 
contractor shall be paid an allowance of $36.60 per 
week. 

5. Clause 21.—Distant Work: Delete subclauses (6) 
and (9) and insert in lieu:— 

(6) An employee to whom the provisions of 
subclause (1) of this clause apply shall be paid an 
allowance of $15.80 for any weekend that he returns 
to his home from the job but only if — 

(a) He advises the employer or his agent of his 
intention no later than the Tuesday 
immediately preceding the weekend in 
which he so returns; 

(b) He is not required for work during that 
weekend; 

(c) He returns to the job on the first working 
day following the weekend; and 

(d) The employer does not provide or offer to 
provide suitable transport. 

(9) Where an employee, supplied with board and 
lodging by his employer, is required to live more 
than 800 metres from the job he shall be provided 
with suitable transport to and from that job or be 
paid an allowance of $6.95 per day provided that 
where the time actually spent in travelling either to 
or from the job exceeds 20 minutes, that excess 
travellilng time shall be paid for at ordinary rates 
whether or not suitable transport is supplied by the 
employer. 

6. Clause 27.—Grievance Procedure and Special 
Allowance: Delete paragraphs (a), (c) and (e) of 
subclause (3) and insert in lieu:— 

(3) (a) Subject to paragraph (e) of this subclause, 
a special allowance of $18.10 per week shall be paid 
as a flat amount each week except where direct 
action takes place. 

(c) In the event of the need for a meeting not 
covered by the circumstances outlined by the above, 
a union official shall give 24 hours' notice to the 
employer and the reason for the meeting and $18.10 
shall be paid. 

(e) An apprentice shall be paid a percentage of 
$18.10 being the percentage which appears against 
his year of apprenticeship set out in subclause (4) of 
the First Schedule — Wages. 

7. Clause 30.—Special Provisions — State Energy 
Commission of Western Australia: Delete subclauses (2), 
(4) and (5) and insert in lieu:— 

(2) In addition to the wage otherwise payable to 
an employee pursuant to the provisions of this 
award an employee (other than an apprentice) shall 
be paid:— 

(a) $1.24 per hour for each hour worked if 
employed at Muja. 

(b) 75 cents per hour for each hour worked if 
employed at Kwinana. 

(4) In addition to the allowance payable pursuant 
to subclause (6) of Clause 21.—Distant Work of this 
award an employee to whom that clause applies 
shall be paid $12.40 on each occasion upon which he 
returns home at the weekend but only if — 

(a) he has completed three months' 
continuous service with the employer; 

(b) he is not required for work during the 
weekend; 



232 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 69 W.a.I.G. 

(c) he returns to the job on the first working 
day following the weekend; 

(d) the employer does not provide or offer to 
provide suitable transport 

and such payment shall be deemed to compensate 
for a periodical return home at the employer's 
expense. 

(5) An employee to whom Clause 21.—Distant 
Work of this award applied and who proceeds to 
construction work at Muja from his home where 
located within a radius of 50 kilometres from the 
General Post Office, Perth — 

(a) shall be paid an amount of $36.90 and for 
three hours at ordinary rates in lieu of the 
expenses and payment prescribed in 
subclause (3) of the said clause; and 

(b) in lieu of the provisions of subclause (4) of 
the said clause, shall be paid $36.90 and 
for three hours at ordinary rates when his 
services terminate if he has completed 
three months continuous service 

and the provisions of subclause (3) and subclause (4). 
of Clause 21.—Distant Work shall not apply to such 
an employee. 

8. First Schedule — Wages: Delete the preamble and 
subclauses (1), (2), (3), (5), (6), (9) and (10) and insert in 
lieu:— 

(1) The following shall be the rate of wages 
payable to employees covered by this award. 

(Rates in Column A apply on and from 22 
September 1988 and the rates in Column B apply on 
and from 22 March 1989.) 

(2) Classification Column Column 
A B 

(a) Electrical Installer 
S 

415.90 
$ ' 

425.90 
(b) Electrical Fitter 415.90 425.90 
(c) Electrician — Special 

Class 439.50 449.50 
(d) Instrument Fitter/ 

Electrical Grade 1 433.10 443.10 
(e) Instrument Fitter/ 

Electrical Grade 2 447.00 457.00 
(f) Linesman — Grade 1 

(i.e. with not less 
than three years of 
experience as a 
linesman) 415.90 425.90 

Linesman — Grade 2 
(i.e. with less than 
three years experience 
as a linesman) 403.30 413.30 

(g) Cable Jointer 415.90 425.90 
(h) Electrical Assistant 350.10 360.10 
(i) Electronics Tradesman 495.70 505.70 

(3) Leading Hands — In addition to the 
appropriate rates shown in subclause (2) hereof a 
leading hand shall be paid — 

(a) If placed in charge of not less 
than three and not more than 
10 other workers $ 15.20 

(b) If placed in charge of more 
than 10 and not more than 20 
other workers $23.40 

(c) If placed in charge of more 
than 20 other workers $30.10 

(5) Tool Allowance. 
(a) In accordance with the provisions of 

Clause 18 subclause (20) the tool allowance 
to be paid is: 

(i) $8.70 per week to such tradesman, 
or 

(ii) In the case of an apprentice, a 
percentage of $8.70 being the per- 
centage which appears against his 
year of apprenticeship set out in 
subclause (4) of this schedule. 

(b) Any tool allowance paid pursuant to 
paragraph (a) of this subclause shall be 
included in, and form part of, the ordinary 
weekly wage prescribed in this clause. 

(6) Construction Allowance. 
(a) In addition to the appropriate rates of pay 

prescribed in this clause an employee shall 
be paid: 

(i) $27.10 per week if he is engaged on 
the construction of a large indus- 
trial undertaking or any large civil 
engineering project. 

(ii) $24.40 per week if he is engaged on 
a multi-storeyed building but only 
until the exterior walls have been 
erected and the windows completed 
and a lift made available to carry 
the employee between the ground 
floor and the floor upon which he is 
required to work. A multi-storeyed 
building is a building which, when 
completed, will consist of at least 
five storeys. 

(iii) $14.40 per week if he is engaged 
otherwise on construction work 
falling within the definition of 
construction work in Clause 5.— 
Definitions of this Award. 

(b) Any dispute as to which of the aforesaid 
allowances applies to particular work shall 
be determined by the Board of Reference. 

(9) Licence Allowance: A tradesman who holds 
and in the course of his employment may be 
required to use a current A Grade or B Grade licence 
issued pursuant to the relevant regulation in force at 
the date of this award under the Electricity Act 1945, 
shall be paid $12.90 per week. 

(10) Commissioning Allowances: An 
"Electrician Commissioning" as defined shall be 
paid at the rate of $19.70 per week in addition to 
rates prescribed in this schedule. 

ELECTRICAL TRADES (SECURITY ALARMS 
INDUSTRY) AWARD No. 27 of 1979. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant 

to the Structural Efficiency Principal 
Electrical Trades Union of Workers of Australia 

(Western Australian Branch), Perth 
and 

Worxnald Security Controls and Others 
No. 893 of 1988. 

COMMISSIONER RN. GEORGE. 
22nd day of September 1988. 

Order. 
HAVING heard Mr M. Hemery on behalf of the 
applicant and Mr J. Birman on behalf of the 
respondents, the Commission, pursuant to the powers 
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conferred on it by the Industrial Relations Act 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles and with the 
consent of the parties, hereby orders— 

That the Electrical Trades (Security Alarms 
Industry) Award No. 27 of 1979 — 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 2A.—State Wage Principles — September 
1988 to give effect to the applicant's no extrra 
claims commitment and the provisions of 
paragraph 4 of the General Order No. 730 of 1988 
dated 14 September; 

(2) be varied by increasxing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 22 
September 1988 in accordance with the rates 
specified in Columns A of the following 
Schedule; 

(3) be varied by increasing supplementary 
payments applicable immediately prior to the date 
of this Order by three per cent with effect on and 
from 22 September 1988 in accordance with the 
rates specified in the following Schedule. 

(4) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 22 September 1988 
in accordance with the rates specified in the 
following Schedule; 

(5) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $ 10.CiO per week 
with effect on and from 22 March 1989 in 
accordance with the rates specified in column B of 
the following Schedule. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

Schedule 
1. Clause 2.—Arrangement: Delete this clause and 

insert in lieu thereof — 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
2A. State Wage Principles — September 1988. 
3. Area and Scope. 
4. Term. 
5. Definitions. 
6. Contract of Service. 
7. Higher Duties. 
8. Under-Rate Employees. 
9. Cadets. 

10. Hours. 
11. Overtime. 
12. Shift Work. 
13. Payment of Wages. 
14. Time and Wages Record. 
15. Special Rates and Provisions. 

16. Car Allowance. 
17. Fares and Travelling Time. 
18. Distant Work. 
19. Location Allowances. 
20. Holidays and Annual Leave. 
21. Absence Through Sickness. 
22. Long Service Leave. 
23. Representative Interviewing Employees. 
24. Posting of Award and Union Notices. 
25. Board of Reference. 
26. Bereavement Leave. 
27. Supplementary Payments. 
28. Wages. 
29. No Reduction. 
30. Junior Employees — Special Order 

(Cancelled). 
31. Avoidance of Industrial Disputes. 
32. Part Time Employment. 
33. Liberty to Apply. 

Schedule of Respondents. 

2. Insert new Clause 2A.—State Wage Principles — 
September 1988 as follows — 

2A.—State Wage Principles — September 1988. 
(1) It is a term of this Award that the unioln 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or overaward, except where 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

3. Clause 11. — Overtime: Delete paragraph (1) of 
subclause (3) and insert in lieu thereof — 

(f) Subject to the provisions of paragraph (g) of 
this subclause, an employee required to work over- 
time for more than two hours shall be supplied with 
a meal by the employer or be paid $5.00 for a meal 
and, if owing to the amount of overtime worked, a 
second or subsequent meal is required the 
employee shall be supplied with each such meal by 
the employer or be paid $3.40 for each meal so 
required. 

4. Clause 15.— Special Rates and Provisions: Delete 
subclauses (1), (2), (3), (4), (6), (13), and (14) and insert in 
lieu thereof. 

(1) Height Money: An employee shall be paid 
an allowance of $1.45 for each day on which he 
works at a height of 15.5 metres or more above the 
nearest horizontal plane but this provision does 
not apply to linesmen nor to riggers and splicers on 
ships or buildings. 

(2) Dirt Money: An employee shall be paid an 
allowance of 30 cents per hour when engaged on 
work of an unusually dirty nature where clothes are 
necessarily unduly soiled or damaged or boots are 
unduly damaged by the nature of the work done. 

(3) Confined Space: An employee shall be paid 
an allowance of 36 cents per hour when, because of 
the dimensions of the compartment or space in 
which he is working, he is required to work in a 
stooped or otherwise cramped position or without 
proper ventilation. 

(4) Hot Work: An employee shall be paid an 
allowance of 30 cents per hour when he works in 
the shade in any place where the temperature is 
raised by artificial means to between 46.1 and 54.4 
degrees Celsius. 

(6) Percussion Tools: An employee shall be paid 
an allowance of 17 cents per hour when working a 
pneumatic riveter of the percussion type and other 
pneumatic tools of the percussion type. 
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(13) An employee, holding a Third Year First 
Aid Medallion of the St John Ambulance Associa- 
tion or a "C" Standard Senior First Aid Certificate 
of the Australian Red Cross Society, appointed by 
the employer to perform first aid duties shall be 
paid $5.80 per week in addition to his ordinary 
rate. 

(14) A serviceman — special class, a serviceman 
or an installer who holds, and in the course of him 
employment may be required to use, a current "A" 
Grade or "B" Grade Licence issued pursuant to the 
relevant regulation in force on the 28th day of Feb- 
ruary, 1978 under the Electricity Act 1945 shall be 
paid an allowance of $12.10 per week. 

5. Clause 18.—Distant Work: Delete subclauses (4) 
and (5) and insert in lieu thereof — 

(4) An employee to whom the provisions of sub- 
clause (1) of this clause apply shall be paid an 
allowance of $14.60 for any weekend that he 
returns to his home from the job but only if — 

(a) he advises the employer or his agent of his 
intention no later than the Tuesday 
immediately preceding the weekend in 
which hie so returns; 

(b) he is not required for work during that 
weekend; 

(c) he returns to the job on the first working 
day following the weekend; and 

(d) the employer does not provide or offer to 
provide suitable transport. 

(5) Where an employee, supplied with board 
and lodging by his employer, is required to live 
more than 800 metres from the job he shall be pro- 
vided with suitable transport to and from that job 
or be paid an allowance of $6.50 per day provided 
that where the time actually spent in travelling 
either to or from the job exceeds 20 minutes, that 
excess time shall be paid for at ordinary rates 
whether or not suitable transport is supplied by 
the employer. 

6. Clause 27.—Supplementary Payments: Delete 
paragraph (a) of subclause (1) of this clause and insert 
in lieu thereof — 

(1) (a) In addition to the rates payable under the 
provisions of Clause 28.—Wages of this award, 
other than this provision, an employee, employed 
in the classifications listed shall be paid the sup- 
plementary payment prescribed. 

Classification Supplementary payment 
per week 

Group A Serviceman 
(Special Class) 33.30 
Group B Serviceman 33.30 
Group C Installer 33.30 
Group D Trades 17.00 
Assistant 

7. Clause 28.—Wages: Delete the preamble and sub- 
clauses (1), (3), (4) and (5) and insert in lieu thereof — 

28.—Wages. 
(1) (a) The ordinary weekly rate of wage payable to 

adult employees covered by this award shall be as 
follows. 

Columns A 
Classification Wage Per Week 

On After 12 
Engagement months 

experience 
with his 
employer 

$ $ 
Serviceman 
(Special Class) 337.20 357.40 
Serviceman 314.00 334.80 
Installer 314.00 334.80 
Trades Assistant 267.60 267.60 

Columns B 
Classification Wage Per Week 

On After 12 
Engagement months 

experience 
with his 

employer 
$ $ 

Serviceman 
(Special Class) 347.20 367.40 
Serviceman 324.00 344.80 
Installer 324.00 344.80 
Trades Assistant 277.60 277.60 
Columns A to operate on and from 22 September 
1988 
Columns B to operate on and from 22 March 
1989 

(3) (a) Where an employer does not provide a trades- 
man with the tools ordinarily required by that tradesman 
in the performance of his work as a tradesman the 
employer shall pay a tool allowance of $8.40 per week to 
such tradesman for the purpose of such tradesman sup- 
plying and maintaining tools ordinarily required in the 
performance of his work as a tradesman. 

(b) Any tool allowance paid pursuant to paragraph (a) 
of this subclause shall be included in, and form part of, 
the ordinary weekly wage prescribed in this clause. 

(c) An employer shall provide for the use of tradesmen 
all necessary power tools, special purpose tools and preci- 
sion measuring instruments. 

(d) A tradesman shall replace or pay for any tools sup- 
plied by his employer if lost through his negligence. 

(4) (a) In addition to the appropriate rates of pay pres- 
cribed in this clause an employee shall be paid: 

(i) $27.10 per week if he is engaged on the 
construction of a large industrial under- 
taking or any large civil engineering 
project. 

(ii) $24.40 per week if he is engaged on a 
multi-storeyed building but only until the 
exterior walls have been erected and the 
windows completed and a lift made avail- 
able to carry the worker between the 
ground floor and the floor upon which he 
is required to work. A multi-storeyed 
building is a building which, when com- 
pleted, will consist of at least five 
storeys. 

(iii) $14.40 per week if he is engaged otherwise 
on construction work falling within the 
definition of construction work in Clause 
5.—Definitions of this award. 

(b) Any dispute as to which of the aforesaid allowan- 
ces apply to particular work shall be determined by the 
Board of Reference. 

(c) An allowance paid under this subcluse includes 
any allowance otherwise payable under Clause 15 of 
this award except the allowance for work at heights, the 
first aid allowance and the licence allowance. 

(5) Leading Hand: In addition to the appropriate 
total wage prescribed in this clause a leading hand shall 
be paid: 

$ 
(a) if placed in charge of not less than 

three and not more than 10 other 
employees 15.2 0 

(b) if placed in charge of more than 10 
and not more than 20 other 
employees 23.40 

(c) if placed in charge of more than 20 
other employees 30.10 
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ENGINE DRIVERS COUNTRY POWER 
STATIONS (SEC) AWARD No. 19 of 1975. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act, 1979. 
Section 40.—Award Variation Pursuant to the 

Structural Efficiency Principle. 
The Construction, Mining and Energy Workers' 

Union of Australia — Western Australian Branch 
and 

State Energy Commission of Western Australia 
No. 1160 of 1988. 

Various Engine Drivers 
CHIEF COMMISSIONER W.S. COLEMAN. 

19th day of September 1988 

Order. 
HAVING heard Ms B. Love on behalf of the applicant 
and Mr N. Fry on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act 1979 and having been 
satisfied that the applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicant will not pursue any extra 
claims, award or overaward, except when consistent 
with the State Wage Principles and with the consent of 
the parties hereby orders:— 

That the Engine Drivers Country Power Stations 
(SEC) Award No. 19 of 1975. 

(1) be amended in accordance with the 
following Schedule to provide for the applicant's 
"no extra claims" commitment and the provisions 
of paragraph 4 of the General Order No. 730 of 1988 
dated 14 September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect from 19 
September 1988 in accordance with the rates 
specified in Column A of the following 
Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect from 19 September 1988 in 
accordance with the rates specified in the following 
Schedule. 

(4) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of th is Order by a flat amount of $ 10.CK) per week 
with effect from 19 March 1989 in accordance with 
the rates specified in Column B of the following 
Schedule. 

(Sgd.) W.S. COLEMAN, 
[L.S.] Chief Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Delete 24A—Second 

Tier Wage Addition. 
2. Clause 15.—Overtime: Delete the following 

amounts and insert in lieu: 
(A) In subclauses 6(a) and 6(b) delete $7.60 and 

replace with $7.80. 
(B) In subclauses 7(b) and 7(c) delete $7.60 and 

replace with $7.80. 
3. Clause 21.—Special Rates and Provisions: Delete 

the following amounts and insert in lieu: 
In subclause 4(a) delete $15.90 and replace 

with $16.40. 
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4. Clause 24.—Wages: Delete this clause and insert 
in lieu: 

24.—Wages. 
It is a term of this award that the union under- 

takes, until 1 July 1989 not to pursue any extra 
claims, award or overaward, except when consist- 
ent with the State Wage Principles. 

An employer on whom this award is binding 
shall not increae the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission, after that date. 

A worker shall be paid the rate per week for 37 Vz 
hours' work assigned to his/her class of work. 

Column A Column B 
Rate Rate 

per Week per Week 
19/09/88 19/03/89 

Classification S S 
Charge Engine Driver 378.10 388.10 
Engine Driver in Station with an 
output of: 
(a) 11 megawatts or less 349.20 359.20 
(b) more than 11 megawatts but 

not more than 20 megawatts 356.50 366.50 
(c) more than 20 megawatts 363.60 373.60 
Boiler and Fuelling Attendant 342.00 352.00 
Fuel Treatment Attendant 329.40 339.40 
Water Treatment Plant Attendant 329.40 339.40 
Greaser (Redbank) 329.40 339.40 
Greaser (Other) 323.90 333.90 
Cleaner 319.40 329.40 

ENGINE DRIVERS (GOVERNMENT) AWARD 
No. 5 of 1983. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40 — Award Variation Pursuant to the 

Structural Efficiency Principle. 
The Construction, Mining and Energy Workers 

Union of Australia — Western Australian Branch 
and 

Board of Management of Fremantle Hospital 
and Others. 

No. 1163 of 1988 
Engine Drivers Government 

COMMISSIONER R.N. GEORGE. 
30th day of September 1988. 

Order. 
HAVING heard Mr G. Young on behalf of the 
Applicant and Mr K. Richardson on behalf of the 
Respondents, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate m a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the applicants will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, and with the 
consent of the parties, hereby orders:— 
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That the Engine Drivers (Government) Award No. 
5 of 1983: 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
the applicant's "no extra claims" commitment and 
the provisions of paragraph 4 of the General Order 
No. 730 of 1988 dated 14 September; 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 30 
September 1988 in accordance with the rates 
specified in Column A of the following 
Schedules; 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 30 September 1988 
in accordance with the rates specified in the 
following Schedules; 

(4) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a fiat amount of $ 10.00 per week 
with effect on and from 30 March 1989 in 
accordance with the rates specified in Column B of 
the following Schedules. 

(Sgd.) R.N. GEORGE. 
[L.S.] Commissioner. 

1. Clause 24. - 
in lieu thereof: 

Schedule A. 
• Wages: Delete this clause and insert 

24. — Wages. 
It is a term of this award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or overaward, except when 
consistent with the State Wage Principles. 

An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

(1) The total rate of wage payable to workers 
under this award shall be as follows: 

On 
Commence- 

ment 
S 

30/9/88 
Columns A 
After one After two 

(a) Operators of Equipment, 
as specified— 
(i) Dual Fuel engine 

drivers. 
Metropolitan Water 
Authority Subiaco 
Treatment Works 
(includes attention 
to pumps and 
sludge neating 
equipment as 
directed) 339.40 343.10 346.50 

(ii) Refrigeration Plant 
Operator Robbs 
Jetty Abattoirs 
(includes working 
in cold places and 
associated 
conditions) 354.20 357.90 361.30 (iii) Slipway winch 
driver and electric 
crane driver — 
PWD slipway 
Fremantle 338.30 342.00 345.70 

(iv) Electric Crane 
Driver. Fremantle 
Port Authority 331.30 334.70 338.20 

(v) Pile Driver. 
Fremantle Port 
Authority 332.30 336.00 339.60 (vi) Winch Driver 323.40 327.10 330.60 

(vii) Pumpers. Country 
344.10 Pumping Stations 347.60 351.40 

On After on 
Commence- year of 

ment Service 
S S 

30/9/88 
Columns A 
After one After two 

(b) Mobile Crane Operator 
(classified according to 
lifting capacity of crane)— 
(i) Up to five tonnes 332.30 
(ii) Over five tonnes and up to 10 tonnes 336.50 
(iii) Over 10 tonnes and 

up to 20 tonnes 341.30 
(iv) Over 20 tonnes and 

up to 40 tonnes 346.70 
(v) Over 40 tonnes and 

up to 80 tonnes 355.00 
(vi) Over 80 tonnes 359.00 
(vii) Mobile Crane 

Driver (North West 
Ports) 339.50 

(viii) Mobile Crane. 
Fremantle Port 
Authority 340.40 

(ix) Floating Crane. 
Fremantle Port 
Authority 346.10 

(c) Firemen and Others— 
(i) Fireman 326.50 
(ii) Fireman. 

Swanbourne 
Graylands 
Hospital, (includes 
attention to electric 
pumps) 327.50 

(iii) Plant Attendant 312.60 
(iv) Greaser and Engine 

Room Attendant. 
Royal Perth 
Fremantle and 
Fremantle Hospital 314.00 

(2) Additions to Wage Rates 

332.30 336.00 339.60 
336.50 340.20 343.70 
341.30 345.00 348.60 
346.70 350.20 354.00 
355.00 358.30 361.90 
359.00 362.70 366.30 

339.50 343.00 346.50 

340.40 343.90 347.40 

346.10 349.70 353.20 

326.50 330.20 334.80 

327.50 331.20 334.70 
312.60 316.10 319.50 

314.00 317.60 321.40 
Per 

Week 
(a) A classified employee engaged 

as hereinafter specified shall 
have his wage rate increased as 
follows:— $ 
(i) Attending to refrigerator and/or air 

compressor or compressors 16.30 
(ii) Attending to an electric generator or 

dynamo exceeding 10 kw capacity 16.30 
(iii) Attending to a Switchboard where the 

generating capacity is 350 kw or more 5.20 
(iv) In charge of plant as defined 16.30 
(v) Leading Fireman, where two or more 

firemen are employed on one shift (per 
shift) 0.36 

(b) Employees employed on boiler cleaning 
inside the boiler or flues or combustion 
chamber shall be paid 79 cents per hour 
while so engaged. Provided that this 
allowance shall not be payable to 
employees who are in receipt of the 
industry allowance or construction work 
allowance prescribed in subclause (1) of 
Clause 19. — Special Provisions of this 
Award. 

(3) Casual Employees: A casual employee shall 
be paid 20% of the ordinary rate in addition to the 
ordinary rate for his class of work. 

(4) Pumpers shall be paid the Government 
Water Sewerage and Drainage Wage Loading as 
prescribed from time to time in the Government 
Water, Supply, Sewerage and Drainage Employees 
Award 1981. 

Schedule B. 
Clause 24. — Wages: Delete subclause (1) of this 

clause and insert in lieu thereof the following: 
(1) The total rates of wage payable to employees 

covered by the Award shall be as follows: 
30/3/89 

On 
Commence- 

ment 

Columns B 
After one 

year of 
Service 

$ 

After two 
years of 
Service 

S 
(a) Operators of Equipment, 

as specified— 
(i) Dual Fuel engine 

drivers. 
Metropolitan Water 
Authority Subiaco 
Treatment Works 
(includes attention 
to pumps and 
sludge heating 
equipment as 
directed) 
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30/3/89 
Columns B 

On After one After two 
Commence- year of years of 

menl Service Service 
$ S S 

(ii) Refrigeration Plant 
Operator Robbs 
Jetty Abattoirs 
(includes working 
in cold places and 
associated 
conditions) 364.20 367.90 371.30 

(iii) Slipway winch 
driver and electric 
crane driver — 
PWD slinwav 
Fremanue " 348.30 352.00 355.70 (iv) Electric Crane 
Driver. Fremantle 
Port Authority 341.30 344.70 348.20 

(v) Pile Driver. 
Fremantle Port 
Authority 342.30 346.00 349.60 (vi) Winch Driver 333.40 337.10 340.60 

(vii) Pumpers. Country 
Pumping Stations 354.10 357.60 361.40 

(b) Mobile Crane Operator 
(classified according to 
lifting capacity of crane)— 
(i) Up to five tonnes 342.30 346.00 349.60 
(ii) Over five tonnes 

and up to 10 tonnes 346.50 350.20 353.70 (iii) Over 10 tonnes and 
up to 20 tonnes 351.30 355.00 358.60 (iv) Over 20 tonnes and 
up to 40 tonnes 356.70 360.20 364.00 

(v) Over 40 tonnes and 
up to 80 tonnes 365.00 368.30 371.90 (vi) Over 80 tonnes 369.00 372.70 376.30 (vii) Mobile Crane 
Driver (North West 
Ports) 349.50 353.00 356.50 

(viii) Mobile Crane. 
Fremantle Port 
Authority 350.40 353.90 357.40 (ix) Floating Crane. 
Fremantle Port 
Authority 356.10 359.70 363.20 

Firemen and Others— 
(i) 
(ii) 

Fireman 
Fireman. 
Swanbourne 
Graylands 
Hospital, (includes 
attention to electric 

336.50 340.20 344.80 

pumps) 337.50 341.20 344.70 
(iii) Plant Attendant 322.60 326.10 329.50 (iv) Greaser and Engine 

Room Attendant. 
Royal Perth 
Hospital and 
Fremantle Hospital 324.00 327.60 331.40 

until 1 July 1989 the applicant will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles and with the consent of 
the parties, hereby orders:— 

That the Eneine Drivers (Nickel Mining) Award 
No. 37 of 1968— 

(1) Be amended in accordance with the 
following Schedule to provide for the inclu- 
sion of Clause A.—State Wage Principles — 
September 1988 to give effect to the applicant's 
"no extra claims" commitment and the pro- 
visions of paragraph 4 of the General Order 
No. 730 of 1988 dated 14 September. 

(2) Be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on and 
from the 12th day of October. 1988 in accor- 
dance with the rates specified in Column A of 
the following Schedule. 

(3) Be varied by increasing allowances 
which relate to shift work applicable 
immediately prior to the date of this Order by 
three per cent with effect on and from the 12th 
day of October. 1988 in accordance with the 
rates specified in the following Schedule. 

(4) Be further varied by increasing the wage 
rate resulting from the increase specified in 
paragraph (2) of this Order by a flat amount of 
$10.00 per week with effect on and from the 
12th day of April 1989 in accordance with the 
rates specified in Column B of the following 
Schedule. 

(5) Be further varied by increasing shift 
allowances resulting from the increase 
specified in paragraph (3) of this Order by an 
amount proportional to the flat $10.00 per 
week increase provided under paragraph (4) 
of this Order in accordance with the rates 
specified in the following Schedule. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

ENGINE DRIVERS (NICKEL MINING) 
AWARD No. 37 of 1968 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 23 — Variation of Order Pursuant to 

Structural Efficiency Principle. 
The Construction, Mining and 

Energy Workers' Union 
of Australia — Western Australian Branch 

and 
Western Mining Corporation Ltd. 

No. 1165 of 1988 
Engine Drivers Mining — Nickel 

COMMISSIONER J.F. GREGOR. 
12th day of October 1988. 

Order. 
HAVING heard Ms L.S. Heap on behalf of the appli- 
cant and Mr G.D. McKenzie on behalf of the respon- 
dent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be mon- 
itored by the Commission) of the Award to give effect to 
the Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 

Schedule. 
1. Clause 2.—Arrangement: Immediately following 

subclause 2.—Arrangement insert a new subclause as 
follows:— 

2A.—State Wage Principles — September 1988. 
2. Clause 2.—Arrangement: Immediately following 

Clause 2.—Arrangement insert a new clause as 
follows: 

2A.—State Wage Principles — September 1988. 
(1) It is a term of this award that the Unions 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or over award, except when consis- 
tent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 

■ employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

3. Clause 9.—Shift Work: In subcaluse (2) delete this 
clause and insert in lieu: 

(2) A shift worker shall, in addition to his 
ordinary rate be paid per shift of eight hours at the 
rate of $7.10 from the 12th day of October 1988 and 
$7.33 from the 12th day of April 1989 when on after- 
noon or night shift. 

4. Schedule 1 — Wages: Delete this Schedule and 
insert in lieu the following: 
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Schedule 1 — Wages. 
The minimum weekly rate of wages payable to 

workers covered by this award shall be — 
Rate From 

12/10/88 
304.60 

Rate From 
12/04/89 
314.60 (1) Winding Engine Driver 304.60 314.60 

(2) Locomotive Engine Drivers on 
Mines (surface) 280.90 290.90 

(3) Excavators driven by electricity or 
internal combustion — 
(a) up to 3/4 cubic yards 286.80 296.80 
(b) over 3/4 cubic yards 289.60 299.60 

(4) Drivers of internal combustion 
engines in power houses including 
electric generating engines and/or 
air compressors — 
(a) Exceeding 500 bhp — 
Shift Engine Driver in charge 287.40 297.40 
Other Engine Drivers on shift 285.50 295.50 
(b) Exceeding 2.000 bhp — 
Shift Engine Driver in charge 291.60 301.60 
Other Engine Drivers on shift 285.50 295.50 
(c) Exceeding 5.000 bhp — 
Shift Engine Driver in charee 293.90 303.90 
Other Engine Drivers on shift 285.50 295.50 (d) Exceeding 8.000 bhp — 
Shift Engine Driver in charcc 296.20 306.20 
Other Engine Drivers on shift 285.50 295.50 
(e) Exceeding 14.000 bhp — 
Shift Engine Driver in charge 297.60 307.60 

• Other Engine Drivers on shift 285.50 295.50 
(0 Exceeding 20,000 bhp — 
Shift Engine Driver in charge 301.10 311.10 
Other Engine Drivers on shift 285.50 295.50 
(g) Exceeding 30.000 bhp — 
Shift Engine Driver in charge 303.20 313.20 
Other Engine Drivers on shift 285.50 295.50 
(h) Exceeding 40.000 bhp — 
Shift Engine Driver in charge 304.90 314.90 
Other Engine Drivers on shift 285.50 295.50 
(i) Exceeding 50.000 bhp — 
Shift Engine Driver in charge 307.00 317.00 
Other Engine Drivers on shift 285.50 295.50 

(5) If an engine driver also attends to an elec- 
tric generator or dynamo exceeding 10 
kilowatt capacity he shall be paid an 
additional sum of $13.50 per week. 

(6) If an engine driver also attends to a 
switchboard he shall be paid an 
additional sum of $3.90 per week. 

(7) If an engine driver also attends to a ref- 
rigerating and/or compressor or com- 
pressors, he shall be paid an additional 
$13.50 per week. 

Rate From Rate From 

Electric Air Compressor Drivers 274.00 28400 Drivers of Mobile Cranes — 
(a) Lifting capacity up to and 

including five tons and/or 
with shove! attachment 280.80 290.80 (b) Lifting capacity over five 
tons but not exceeding 10 
tons 284.60 29460 (c) Lifting capacity over 10 
tons but not exceeding 20 
tons 288.20 298.20 (d) Lifting capacity over 20 
tons but not exceeding 40 
tons 292.00 302.00 (c) Lifting capacity over 40 
tons But not exceeding 80 
tons 295,80 305.80 

(0 Lifting capacity over 80 
tons 301.80 311.80 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Section 40.—Award Variation pursuant to 
Structural Efficiency Principle. 

The Construction, Mining and Energy 
Workers' Union of Australia 
Western Australian Branch 

and 
Bunning Bros Pty Ltd and Others. 

No. 1173 of 1988. 
Engine Drivers Timber 

COMMISSIONER J.F. GREGOR. 
17th day of November 1988. 

Order. 
HAVING heard Mr G.G. Young on behalf of the 
Applicant and there being no appearance on behalf of 
the respondents, the Commission, pursuant to the 
powers conferred on it by the Industrial Relations Act 
1979 and having been satisfied that the Applicant has 
formally committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the Applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, and with the 
consent of the parties, hereby orders:— 

That the Engine Drivers' (Sawmills) Award No. 
23 of 1952 — 

(1) be amended in accordance with the 
following Schedule to provide for the 
inclusion of Clause 2A.—State Wage 
Principles — September 1988 to give effect 
to the applicant's "no extra claims" 
commitment and the provisions of 
paragraph 4 of the General Order No. 730 
of 1988 dated 14 September. 

(2) Be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on 
and from the 10th day of October 1988 in 
accordance with the rates specified in 
Column A of the following Schedule. 

(3) Be varied by increasing allowances which 
relate to shift work applicable immediately 
prior to the date of this Order by three per 
cent with effect on and from the 10th day 
of October 1988 in accordance with the 
rates specified in the following Schedule. 

(4) Be further varied by increasing the wage 
rate resulting from the increase specified in 
paragraph (2) of this Order by a flat 
amount of $10.00 per week with effect on 
and from the 10th day of April 1989 in 
accordance with the rates specified in 
Column B of the following Schedule. 

(5) Be further varied by increasing shift 
allowances resulting from the increase 
specified in paragraph (3) of this Order by 
an amount proportional to the flat $10.00 
per week increase provided under para- 
graph (4) of this Order in accordance with 
the rates specified in the following 
Schedule. 

[L.S.] 
(Sgd.) J.F. GREGOR, 

Commissioner. 
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Schedule. 
1. Clause 2.—Arrangement: Immediately following 

subclause 2.—Arrangement insert a new subclause as 
follows:— 

2A.—State Wage Principles — September 1988. 
2. Clause 2.—Arrangement: Immediately following 

Clause 2.—Arrangement insert a new clause as follows: 
2A.—State Wage Principles — September 1988. 
(1) It is a term of this award that the Union under- 

take, until 1 July 1989, not to pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 5.—Wages: Delete this clause and insert in 
lieu the following: 

Adults 
(1) (a) Locomotive engine driver 291.70 301.70 

(b) Locomotive engine drivers (if they 
sometimes or always carry human 
beings other than the train crew) 297.90 307.90 

(2) Locomotive fireman 281.60 291.60 
(3) (a) Stationary engine driver whose work 

requires a first class or second class 
certificate 292.10 302.10 

(b) Stationary engine driver whose work 
requires a third class certificate 284.70 294.70 

(4) Firemen — 
(a) Attending one boiler or one suction 

gas generator 280.00 290.00 
(b) Attending two or more boilers or two 

or more suction gas generators 284.60 294.60 
(5) Steam cross-cut driver 282.30 292.30 
(6) Mill and bush winch driver 284.40 294.40 
(7) Engine Cleaner 269.70 279.70 
(8) Engine Greaser 270.70 280.70 
(9) Fuelman or trimmer assisting fireman 265.50 275.50 
(10) Driver of internal combustion engines: 

(a) 180 kW or over 293.90 303.90 
(b) under 180 kW 289.20 299.20 

(11) (a) Driver of mobile crane up to eight 
tonnes lifting capacity 289.60 299.60 

(b) Driver of mobile crane over eight 
tonnes but not exceeding 15 tonnes 
capacity 293.80 303.80 

(c) Driver of mobile crane over 15 tonnes 
but not exceeding 40 tonnes capacity 299.00 309.00 

(d) Driver of mobile crane exceeding 40 
tonnes capacity 304.10 314.10 

(e) Driver of overhead electric crane 
— Dweilingup Mill 292.40 302.40 

Additions to Weekly Rate. 
(12) (a) An engine driver who also attends 

to and is in charge of an electric 
generator or dynamo (other than a 
dynamo for merely lighting the 
works) 15.90 

(b) An engine driver attending to switch- 
board where the generating capacity 
is 350 kW or over 4.90 

(c) Engine drivers who are in charge of 
plant 15.90 

(d) An engine driver or fireman who is 
required to do saw sharpening 20.20 

(e) An engine driver or fireman who 
operates a drying kiln and is 
responsible for the temperature 
reading and records thereof 12.10 

(13) Persons engaged inside the gas or water space of any boiler, flue or 
economiser, in cleaning or greasing work shall, whilst so employed, be 
paid in addition to his ordinary or overtime rate 73 cents per hour. 

4. Clause 5A.—Supplementary Payments: Delete this 
clause and insert in lieu the following: 

5A.—Supplementary Payments. 
(1) In addition to the rates payable under the 

provisions of this award, other than this clause, a 

worker employed in the classifications listed shall be 
paid the supplementary payment prescribed:— 

$ 
(a) (i) Locomotive engine driver 14.80 

(ii) Locomotive engine drivers 
(if they sometimes or 
always carry human 
beings other than the 
train crew) 14.80 

(b) Locomotive fireman 8.20 
(c) (i) Stationary engine driver 

whose work requires a 
first class or second class 
certificate 14.80 

(ii) Stationery engine driver 
whose work requires a 
third class certificate 9.50 

(d) Fireman 
(i) Attending one boiler or one 

suction gas generator 6.70 
(ii) Attending two or more 

boilers or two or more 
suction gas generators 9.50 

(e) Steam cross-cut driver 9.50 
(f) Mill and bush winch driver 9.50 
(g) Engine cleaner 5.60 
(h) Engine greaser 5.60 
(i) Fuelman or trimmer assisting 

fireman 3.90 
(j) Driver of internal combustion 

engines 
(i) 180 kW power or over 14.80 
(ii) under 180 kW power 13.70 

(k) (i) Driver of mobile crane up 
to eight tonnes lifting 
capacity 12.20 

(ii) Driver of mobile crane over 
eight tonnes but not 
exceeding 15 tonnes 
capacity 14.80 

(iii) Driver of mobile crane over 
15 tonnes but not exceed- 
ing 40 tonnes capacity 17.60 

(iv) Driver of mobile crane 
exceeding 40 tonnes 
capacity 20.40 

(v) Driver of overhead electric 
crane — Dweilingup Mill 14.40 

(2) The amount payable to any worker pursuant 
to the provisions of this clause: 

(a) shall be for all purposes of the award; 
(b) shall be reduced by the amount of any 

payment being made to that worker in 
addition to the said rates otherwise than 
pursuant to the provisions of this clause 
whether such payment is being made by 
virtue of any order, industrial agreement 
or arrangement, be deemed to have been 
so amended. 

5. Clause 28.—Disability Allowance: Delete this 
clause and insert in lieu the following: 

28.—Disability Allowance. 
(1) Workers shall be paid an allowance in 

accordance with the following: 
(a) Workers employed in bush or logging 

operations (other than log truck drivers) at 
the rate of $9.90 per week. 

(b) Workers employed in or in the immediate 
vicinity of sawmills and log truck drivers, 
at the rate of $6.50 per week. 

(c) The allowance shall be paid during over- 
time but shall not be subject to penalty 
additions. 

5. Clause 
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(2) Any dispute relating to the disability allow- 
ances in subclause (1) shall be determined by the 
Board of Reference. 

ENGINE DRIVERS (SEC) 
AWARD No. 15 of 1977. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to the 

Structural Efficiency Principle 
The Construction, Mining and Energy Workers 

Union of Australia — Western Australian Branch 
and 

State Energy Commission of Western Australia. 
No. 1171 of 1988. 

Various Electrical/Power 
CHIEF COMMISSIONER W.S. COLEMAN. 

19th day of September 1989. 

Order. 
HAVING heard Ms B. Love on behalf of the applicant 
and Mr N. Fry on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act 1979 and having been 
satisfied that the applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicant will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles and with the consent of 
the parties, hereby orders— 

That the Engine Drivers (SEC) Award No. 15 of 
1977. 

(1) be amended in accordance with the 
following Schedule to provide for the applicant's 
"no extra claims" commitment and the provision 
of paragraph 4 of the General Order No. 730 of 1988 
dated 14 September; 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 19 
September 1988 in accordance with the rates 
specified in Schedule A; 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 19 September 1988 
in accordance with the rates specified in the 
following Schedule; 

(4) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $10 per week 
with effect on and from 19 March 1989 in 
accordance with the rates specified in Schedule 

(Sgd.) W.S. COLEMAN,. 
[L.S.] Chief Commissioner. 

Schedule A 
1. Clause 2.—Arrangement: Delete 29A.—Second 

Tier Wage Addition. 
2. Clause 19.—Overtime; Subclause (6) (a) and (6) (b) 

delete $7.60 and replace with $7.80. 
3. Clause 27.—Height Money: Delete the amount of 

$1.41 and replace with $1.45. 

4. Clause 28.—Allowances and Special Provisions: 
Delete the following amounts and insert in lieu: 

(a) In subclause (4) (a) delete $6.14 and replace 
with $6.32. 

(b) In subclause (4) (b) delete $2.86 and replace 
with $2.95. 

(c) In subclause (4) (c) delete $5.00 and replace 
with $5.20. 

(d) In subclause (5) (a) delete $22.90 and replace 
with $23.60. 

5. Clause 29.—Wages: Delete subclauses (1) and (2) 
and insert in lieu: 

29.—Wages. 
It is a term of this award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over-award, except 
when consistent with the State Wage 
Principles. 

An employer on whom this award is bind- 
ing shall not increase the rate of wage payable 
to an employee on 9 September 1988, or other- 
wise vary the conditions of employment 
applicable to an employee on that date so as to 
increase the employer's labour costs, except to 
the extent that any such increase has been 
authorised by the Commission, after that 
date. 

(1) Subject to the provisions of this sub- 
clause, a worker shall be paid the rate per 
week, and in addition the special payment, 
assigned to his class of work. 

Provided that where a worker is: 
(a) in his third year of service, the rate 

per week shall be that prescribed in 
Column "B". 

(b) in his fourth or subsequent year of 
service, the rate per week shall be that pre- 
scribed in Column "C". 

Column A Column B Column C Column D 
Classification Rates Per Week (S) 

(on and from 19.9.88) 
On in third In fourth Special 

Commen- year of and Payment 
cement service subsequent 

years of 
service 

Ash Plant Attendant 285.30 294.20 298.40 50.20 
Auxiliary Plant 
Attendant. Bunbury 
Power Station — 321.70 330.50 334.60 63.80 

Auxiliary Plant 
Attendant. Muja and 
Kwinana Power Station — 321.70 330.50 334.60 63.80 

Boiler Cleaner 290.60 299.40 303.70 50.20 
Boiler Controller 334.10 346.80 365.10 63.80 
Boiler Water Tester 308.60 321.30 339.70 63.80 
Bunker Attendant 285.30 294.20 298.40 50.20 
Coal Plant Operator 303.40 312.30 316.50 63.80 
Crawler Tractor Driver 
using power operated 
attachments: 
Up to Class 2 315.60 324.60 328.50 50.20 

Classes 3 and 4 325.70 334.50 338.90 50.20 
Classes 5 and 6 337.80 346.60 350.80 50.20 
Classes 7 and 8 341.80 350.50 354.80 50.20 
Class 9 346.80 355.60 359.90 50.20 
Diesel Locomotive Driver 303.20 315.70 334.10 63.80 
Fuelman 285.30 294.20 298.40 50.20 
Greaser 285.30 294.20 298.40 50.20 
Hoist Attendant 290.60 299.40 303.70 50.20 
Laboratory Attendant 285.30 294.20 298.40 50.20 
Mobile Crane Driver — 
up to 5 tonnes 310.30 319.20 323.20 50.20 

Over 5 tonnes and up to 
10 tonnes 319.00 327.80 331.90 50.20 

Over 10 tonnes and up to 
20 tonnes 331.10 340.00 344.10 50.20 

Over 20 tonnes and up to 
40 tonnes 335.50 344.20 348.70 50.20 

Oil Filter and Separator 
Attendant 285.30 294.20 282.40 50.20 

Plant Cleaner 269.20 278.10 282.40 50.20 
Pneumatic tyred tractor 
driver — 
Up to 37 kilowatts 315.60 324.60 328.50 50.20 
Over 37 kilowatts 325.70 334.50 338.90 50.20 

Shunter 285.30 294.20 " 298.40 50.20 
Tippler Driver 290.60 299.40 303.70 50.20 
Turbine Driver 334.10 346.80 365.10 63.80 
Turbine Room Crane Driver 311.20 320.00 324.00 50.20 
Unit Attendant Grade 1 383.60 396.10 414.50 63.80 
Unit Attendant Grade 2 334.10 346.80 365.10 63.80 
Unit Auxiliary Attendant 327.80 340.60 359.10 63.80 
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Note: Crawler Tractors are classified in accordance 
with Australian Standard D4 — 1964 "Classification of 
Crawler Tractor by Weight" as follows — 

Class Shipping Weight — Pounds 
1 Up to 3,000 
2 Over 3,000 up to 6,000 
3 Over 6,000 up to 10,000 
4 Over 10,000 up to 15,000 
5 Over 15,000 up to 25,000 
6 Over 25,000 up to 40,000 
7 Over 40,000 up to 60,000 
8 Over 60,000 up to 80,000 
9 Over 80,000 

(2) Leading Hands placed in charge of: 
Per Week 

$ 
(a) not less than three and not more 

than 10 other workers shall be 
paid extra 15.20 

(b) more than 10 and not more than 
20 other workers shall be paid 
extra 23.40 

(c) more than 20 other workers shall 
be paid extra 30.10 

Schedule A 
1. Clause 29.—Wages: Delete subclause (1) of this 

clause and insert in lieu: 
9.—Wages. 

It is a term of this award that the Union under- 
takes, until 1 July 1989, not to pursue any extra 
claims, award or over-award, except when consis- 
tent with the State Wage Principles. 

An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission, after that date. 

(1) Subject to the provisions of this subclause, a 
worker shall be paid the rate per week, and in addi- 
tion the special payment, assigned to his class of 
work 

Provided that where a worker is: 
(a) in his third year of service, the rate per week 

shall be that prescribed in Column B. 
(b) in his fourth or subsequent year of service, 

the rate per week shall be that prescribed in 
Column C. 

Column A Column B Column C Column D 
Classification Rates Per Week (S) 

(on and from 19.9.88) 
On In third In fourth Special Commen- year of & subse- Paymen 

cement service quent 
years of 
service 

Ash Plant Attendant 295.30 304.20 308.40 50.20 Auxiliary Plant 
Attendant. Bunbury 
Power Station — 331.70 340.50 344.60 63.80 Auxiliary Plant 
Attendant, Muja and 
Kwinana Power Station — 331.70 340.50 344.60 63.80 Boiler Cleaner 300.60 309.40 313.70 50.20 Boiler Controller 344.10 356.80 375.10 63.80 Boiler Water Tester 318.60 33130 349.70 63.80 Bunker Attendant 29530 304.20 308.40 50.20 Coal Plant Operator 313.40 32230 326.50 63.80 Crawler Tractor Driver 
using power operated 
attachments: 
Up to Class 2 325.60 334.60 338.50 50.20 Classes 3 and 4 335.70 344.50 348.90 50.20 Classes 5 and 6 347.80 356.60 360.80 50.20 Classes 7 and 8 351.80 360.50 364.80 50.20 Class 9 356.80 365.60 369.90 50.20 Diesel Locomotive Driver 313.20 325.70 344.10 63.80 Fuelman 29530 304 20 308.40 50.20 Greaser 295.30 304.20 308.40 50.20 Hoist Attendant 300.60 309.40 313.70 50.20 Laboratory Attendant 29530 304.20 308.40 50.20 Mobile Crane Driver — up to 5 tonnes 320.30 329.20 333.20 50.20 Over 5 tonnes & up to 
10 tonnes 329.00 337.80 341.90 50.20 

Column A Column B Column C Column D 
Classification Rates Per Week (S) 

(on and from 19.9.88) 
On In third In fourth Special 

Commen- year of & subse- Paymeni cement service quent 
years of 
service 

Over 10 tonnes & up to 
20 tonnes 341.10 350.00 354.10 50.20 

Over 20 tonnes & up to 
40 tonnes 345.50 354.20 358-70 50.20 

Oil Filter and Separator 
Attendant 295.30 304.20 308.40 50.20 

Plant Cleaner 279.20 288.10 292.40 50.20 
Pneumatic tyred tractor 
driver — 
Up to 37 kilowatts 325.60 334.60 338.50 50.20 
Over 37 kilowatts 335.70 344.50 348.90 50.20 

Shunter 295.30 304.20 308.40 50.20 
Tippler Driver 300.60 309.40 313.70 50.20 
Turbine Driver 344.10 356.80 375.10 63.80 
Turbine Room Crane Driver 321.20 330.00 334.00 50.20 
Unit Attendant Grade 1 393.60 406.10 424.50 63.80 
Unit Attendant Grade 2 344.10 356.80 375.10 63.80 
Unit Auxiliary Attendant 337.80 350.60 369.10 63.80 

Note: Crawler Tractors are classified in accordance 
with Australian Standard D4 — 1964 "Classification of 
Crawler Tractor by Weight" as follows — 

Class Shipping Weight — Pounds 
1 Up to 3,000 
2 Over 3,000 up to 6,000 
3 Over 6,000 up to 10,000 
4 Over 10,000 up to 15,000 
5 Over 15,000 up to 25,000 
6 Over 25,000 up to 40,000 
7 Over 40,000 up to 60,000 
8 Over 60,000 up to 80,000 
9 Over 80,000 

ENGINEERING (GOVERNMENT PRINTING 
OFFICE) AWARD No. 12 of 1984 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to the 

Structural Efficiency Principle. 
Amalgamated Metal Workers and Shipwrights 

Union of Western Australia and 
Electrical Trades Union of Workers of Australia 

(Western Australian Branch), Perth 
and 

The Government Printer. 
No. 845 of 1988. 

Various Occupations Metal Trades (Government) 
COMMISSIONER R.N. GEORGE. 

19th day of September 1988. 

Order. 
HAVING heard Mr R. Handmer on behalf of the 
Amalgamated Metal Workers and Shipwrights Union 
of Western Australia, Mr M. H emery on behalf of the 
Electrical Trades Union of Workers of Australia 
(Western Australian Branch), Perth and Mr J. Ross on 
behalf of the respondent, the Commission, pursuant to 
the powers conferred on it by the Industrial Relations 
Act 1979 and having been satisfied that the applicants 
have formally committed themselves to co-operate in a 
review (to be monitored by the Commission) of the 
Award to give effect to the Structural Efficiency 
Principle of the State Wage Principles which issued on 9 
September 1988 and that until 1 July 1989 the applicants 
will not pursue any extra claims, award or over-award, 
except when consistent with the State Wage Principles 
and with the consent of the parties, hereby orders:— 

That the Engineering (Government Printing 
Office) Award No. 12 of 1984— 

(1) be amended in accordance with the 
following Schedule to provide for the 
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inclusion of the applicant's "no extra claims" 
commitment and the provisions of paragraph 
4 of the General Order No. 730of 1988 dated 14 
September; 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on and 
from 19 September 1988 in accordance with 
the rates specified in Columns A of the 
following Schedule; 

(3) be varied by increasing allowances 
which relate to work or conditions applicable 
immediately prior to the date of this Order by 
three per cent with effect on and from 19 
September 1988 in accordance with the rates 
specified in the following Schedule; 

(4) be further varied by increasing the wage 
rate resulting from the increase specified in 
paragraph (2) of this Order by a flat amount of 
$10.(X) per week with effect on and from 19 
March 1989 in accordance with the rates 
specified in Columns B of the following 
Schedule. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 12. — Overtime: Delete subclause (3)(g) of 

this clause and insert in lieu— 
(g) Subject to the provisions of paragraph (h) of 

this subclause, an employee required to work 
overtime for more than one hour shall be sup- 
plied with a meal by the employer or be paid 
$5.00 for a meal, and if, owing to the amount of 
overtime worked, a second or subsequent 
meal is required he shall be supplied with each 
such meal by the employer or be paid $3.40 for 
each meal so required. 

2. Clause 15. — Special Rates and Provisions; Delete 
this clause and insert in lieu— 

15. — Special Rates and Provisions. 
(1) Dirt Money: Dirt Money of 30 cents per hour 

shall be paid when work is of an exceptionally dirty 
nature where clothes are necessarily unduly soiled 
or damaged by the nature of the work done. 

(2) Confined Space: 36 cents per hour extra 
shall be paid to any worker working in any place 
the dimensions of which necessitate the employee 
working in an unusually stooped or otherwise 
cramped position or where confinement within a 
limited space is productive of unusual 
discomfort. 

(3) Protective Equipment. 
(a)The employer shall make available a suffi- 

cient supply of protective equipment (as for 
example hand screens, goggles, glasses, gloves, 
aprons, leggings, gumboots and oilskins) for 
use by employees when engaged on work for 
which some protective equipment is 
reasonably necessary. 

(b)Every employee shall sign an acknowledg- 
ment on receipt thereof, but such equipment 
shall at all times remain the property of the 
employer. 

(c) During the time the same are on issue to the 
employee he shall be responsible for any loss 
or damage thereto, fair wear and tear attribut- 
able to ordinary use excepted. 

(d)No employee shall lend another employee any 
protective equipment issued to such first men- 
tioned employee, and if the same be lent both 
the lender and the borrower shall be deemed 
guilty of wilful misconduct. 

(e) Before any protective equipment which has 
been used by an employee is re-issued by the 
employer to another employee it shall, where 
necessary, be effectively sterilised. 

(4) Special Rates not Cumulative. Where more than 
one of the disabilities entitling an employee to extra 
rates exists on the same job the employer shall be bound 
to pay only one rate, namely — the highest for the dis- 
abilities prevailing. Provided that this subclause shall 
not apply to confined space, dirt money, or height 
money the rates for which are cumulative. 

(5) The work of an electrical fitter shall not be tested 
by an employee of a lower grade. 

(6) An Electrician — Special Class, Electrical Fitter 
and/or Armature Winder, or an Electrical Installer who 
holds and in the course of his employment may be 
required to use a current "A" or "B" grade licence issued 
pursuant to the relevant regulation in force on the 28th 
day of February 1978 under the Electricity Act 1945, 
shall be paid an allowance of $12.10 per week. 

3. Clause 23.—First Aid Allowance: Delete this 
clause and insert in lieu— 

23.—First Aid Allowance. 
An employee holding the necessary St John's 

Ambulance Association Certificate who is appoin- 
ted by the employer as a First Aid Officer shall be 
paid an allowance of $3.60 per week in addition to 
the rate of pay for his classification. 

4. First Schedule—Wages: Delete this schedule and 
insert in lieu: 

First Schedule—Wages. 
It is a term of this Award that the union undertakes, 

until 1 July 1989, not to pursue any extra claims, award 
or overaward, except when consistent with the State 
Wage Principles. 

An employer on whom this award is binding shall not 
increase the rate of wage payable to an employee on 9 
September 1988 or otherwise vary the conditions of 
employment applicable to an employee on that date so 
as to increase that employer's labour costs except to the 
extent that any such increase has been authorised by the 
Commission after that date. 

The total wage payable weekly to adult employees 
classified in subclause (1) of this clause shall be as 
follows: 

On 
Engage- 

ment s 

Columns A 
After 1 
Year of 
Service 

$ 

After 2 
Years of 
Service 

$ 
Tradesman 391.80 396.90 401.10 
Electrical Tradesman 391.80 396.90 401.10 
General Hand 330.90 334.30 337.80 
Tool and Material Storcman 337.70 341.20 344.70 

On 
Engage- 

ment 
S 

Columns B. 
After 1 
Year of 
Service 

S 

After 2 
Years of 
Service 

S 
Tradesman 401-80 406.90 411.10 
Electrical Tradesman 401.80 406.90 411.10 
General Hand 340.90 344.30 347.80 
Tool and Material Storeman 347.70 351.20 354.70 
Columns 'A* to operate from 19 September 1988. 
Columns 'B' to operate from 19 March 1989. 

(2) Casual Employees: An employee who is 
engaged to work for less than five consecutive 
days shall be paid 20 per cent of the ordinary 
rate in addition to the ordinary rate for his 
class of work. 

(3) Employees appointed by the Govern- 
ment Printer as leading hands or deputy 
foremen or forewomen shall be paid, in addi- 
tion to the rates prescribed herein for the 
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appropriate class of work, an allowance 
equivalent to counterparts appointed as such 
under the Printing (Government Printing 
Office) Award 1976 as amended. 

(4) Apprentices: The weekly wage rate shall 
be a percentage, as hereunder, of the trades- 
man's rate: 

(a) Five-year term— 
First year 40% 
Second year 48% 
Third year 55% 
Fourth year 75% 
Fifth year 88% 
Four-year term— 
First year 42% 
Second year 55% 
Third year 75% 
Fourth year 88% 
Three and half year term— 
First six months 42% 
Next year 55% 
Next following year 75% 
Final year 88% 
Three-year term— 
First year 55% 
Second year 75% 
Third year 88% 

(b) For the purposes of this part "trades- 
man's rate" means the rate of pay 
payable on engagement to an adult 
fitter under the Engineering Trades 
(Government) Award Nos. 29,30 and 
31 of 1961 and 3 of 1962, as 
amended. 

(5) Tool Allowance: 
(a) Where an employer does not provide 

a tradesman or an apprentice with 
the tools ordinarily required by that 
tradesman or apprentice in the per- 
formance of his work as a tradesman 
or as an apprentice the employer 
shall pay a tool allowance of: 

(i) $8.40 per week to such trades- 
man; or 

(ii) in the case of an apprentice a 
percentage of $8.40 being the 
percentage which appears 
against his year of appren- 
ticeship in Clause 4 of this 
Schedule for the purpose of 
such tradesman or apprentice 
supplying and maintaining 
tools ordinarily required in 
the performance of his work 
as a tradesman or 
apprentice. 

(b) Any tool allowance paid pursuant to 
paragraph (a) of this clause shall be 
included in, and form part of, the 
ordinary weekly wage prescribed in 
this schedule. 

(c) An employer shall provide for the 
use of tradesmen or apprentices all 
necessary power tools, special pur- 
pose tools and precision measuring 
instruments. 

(d) A tradesman or apprentice shall 
replace or pay for any tools supplied 
by his employer if lost through his 
negligence. 

ENGINEERING TRADES (STATE ENERGY 
COMMISSION) CONSOLIDATED AWARD 

No. 1 of 1969 as varied. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 

Section 40 — Award Variation- 
Restructuring and Efficiency Principle. 

State Energy Commission of Western Australia 
and 

Amalgamated Metal Workers and Shipwrights Union 
of Western Australia and Others. 

No. 1686 of 1988. 
Maintenance Employees Energy Production 

and Supply. 
COMMISSIONER G.J. MARTIN. 

16th day of December, 1988. 

Order. 
HAVING heard Mr S.D. Bibby on behalf of the 
Applicant and Mr. R.W. Handmer on behalf of the 
Amalgamated Metal Workers and Shipwrights Union 
of Western Australia, Ms D.A. Blaskett on behalf of the 
Australasian Society of Engineers, Moulders and 
Foundry Workers Industrial Union of Workers, 
Western Australian Branch and Mr J.R. Gandini on 
behalf of the Electrical Trades Union of Workers of 
Australia (Western Australian Branch), Perth and by 
consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 
and being satisfied that the State Wage Principles 
enunciated by a Commission in Court Session in 
General Order Matter No. 730 of 1988 of the 9th day of 
September, 1988 have been complied with hereby 
orders— 

That the Engineering Trades (State Energy 
Commission) Consolidated Award No. 1 of 1969 as 
varied be further varied in accordance with the 
following schedule and that such variation shall 
have effect on and from the 16th day of December 
1988. 

(Sgd.) G J. MARTIN. 
IL.S.l Commissioner. 

Schedule. 
Clause 19. — Overtime: Delete subclause (5) of this 

clause and insert in lieu: 
(5)(a) Subject to the provisions of this subclause, 

a worker who commences to work overtime at or 
after the usual ceasing time and before the usual 
starting time— 

(i) shall, if the overtime exceeds two hours 
and is continuous with his days work, be 
supplied with a meal by his employer or 
be paid $4.95 for a meal and if, owing to 
the amount of overtime worked, a second 
or subsequent meal is required he shall be 
supplied with a meal by his employer or 
be paid $3.40 in respect of each meal so 
required; and 

(ii) the continuity of work shall not be 
deemed to have been interrupted by any 
meal break allowed within the two hour 
period referred to but no such meal 
period shall be paid for 

(b) The provisions of subparagraph (i) of 
paragraph (a) of this subclause shall not 
apply— 

(i) in respect of any period of overtime 
for which the worker has been 
notified on the previous day or 
earlier that he will be required; or 
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(ii) to any worker who lives in the 
locality in which the place of work is 
situated In respect of any meal for 
which he can reasonably go home. 

(c) Notwithstanding the provisions of 
paragraph (b)(i) of this subclause an employee 
who is notified on the previous day or earlier 
that he will be required to work overtime on a 
specified day and who works four hours or 
more in continuation of the normal ceasing 
time on that day shall be supplied with a meal 
by the employer. 

(d) If a worker to whom subparagraph (i) of 
paragraph (b) of this subclause applies has, as 
a consequence of the notification referred to in 
that subparagraph provided himself with a 
meal or meals and is not required to work 
overtime or is required to work less overtime 
than the period notified, he shall be paid for 
each meal provided and not required, the 
appropriate amount prescribed above, 

(e) For the purpose of paragraphs (a) and 
(c) (ie the meal provision) of this 
subclause— 

(i) The expression "usual starting time " 
and "usual ceasing time" mean, 
respectively, the time at which the 
worker usually commences and the 
time at which he usually ceases his 
ordinary hours of duty; and 

(ii) time worked on Saturdays, Sundays, 
holidays or special days off between 
the usual starting time and the usual 
ceasing time shall not be deemed to 
be overtime. 

until 1 July 1989 the applicants will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles, and with the consent of 
the parties, hereby orders:— 

That the Fitters (Continuous Process Work) 
Hospitals Award No. 20 of 1971 

(1) be amended in accordance with the 
following Schedule to provide for the Applicant's 
"no extra claims" commitment and the provisions 
of paragraph 4 of the General OrderNo. 730 of 1988 
dated 14 September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 19 
September 1988 in accordance with the rates 
specified in Column A of the following 
Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
percent with effect on and from 19 September 1988 
in accordance with the rates specified in the 
following Schedule. 

(4) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $10.CK) per week 
with effect on and from 19 March 1989 in 
accordance with the rates specified in Column B of 
the following Schedule. 

(Sgd.) R.N. GEORGE, 
[L.S.I Commissioner. 

FITTERS (CONTINUOUS PROCESS WORK) 
HOSPITALS AWARD No. 20 of 1971. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act, 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
Amalgamated Metal Workers and Shipwrights Union 

of Western Australia and Australasian Society of 
Engineers, Moulders and Foundry Workers 

Industrial Union of Workers, Western Australian 
Branch 

and 
Hon Minister for Health and Others. 

No. 899 of 1988. 
Various Occupations Metal Trades 

(Government) 
COMMISSIONER R.N. GEORGE. 

19th day of September 1988. 

Order. 
HAVING heard Mr R. Handmer on behalf of the 
Amalgamated Metal Workers and Shipwrights Union, 
Ms D. Blaskett on behalf of the Australasian Society of 
Engineers, Moulders and Foundry Workers Industrial 
Union of Workers, Western Australian Branch and Mr 
J. Ross on behalf of respondents, the Commission, 
pursuant to the powers conferred on it by the Industrial 
Relations Act, 1979 and having been satisfied that the 
applicants have formally committed themselves to co- 
operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 

Schedule. 
1. Clause 4. — Wages: Delete this clause and insert in 

lieu— 

4. — Wages. 
It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or overaward, except when 
consistent with the State Wage Principles. 

An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

(1) The total rates of wages payable to 
employees covered by this Award shall be as 
follows: 

Column A 
On Alter one year After two years 

Engagement of service of service 
s s s 

Fitter 385.40 390.40 394.70 
Column B 

On After one year After two years 
Engagement of service of service 

$ S S 
Fitter 395.40 400.40 404.70 

Column A to operate on and from 19 September 1988. 
Column B to operate on and from 19 March, 1989. 

Provided that a fitter who holds a boiler Attendant's 
Certificate and who in addition to his work as a Fitter, is 
required to maintain and supervise the operation of a 
boiler, shall be paid an allowance per week at the rate 
of— 

(a) When employed at Royal 
Perth Hospital $9.60 

(b) At any other Hospital $5.90 
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(2) Tool Allowance: 
(a) Where an employee does not provide a 

tradesman with tools ordinarily required 
by that tradesman in the performance of 
his work as a tradesman, the employer 
shall pay a tool allowance of $8.40 per 
week to such tradesman for the purpose of 
such tradesman supplying and 
maintaining tools ordinarily required in 
the performance of his work as a 
tradesman. 

(b) Any tool allowance paid pursuant to 
paragraph (a) of this subclause shall be 
included in, and form part of. the 
ordinary weekly wage prescribed in this 
clause. 

(c) An employer shall provide for the use of 
tradesmen all necessary power tools, 
special purpose tools and precision 
measuring instruments. 

(d) A tradesman shall replace or pay for any 
tools supplied by his employer, if lost 
through his negligence. 

extra claims" commitment and the provisions of 
paragraph 4 of the General Order No. 730 of 1988 
dated 14 September. 

(2) That the Furniture Trades (Government) 
Award No. 34 of 1979 be varied by increasing the 
wage rate applicable immediately prior to the date 
of this Order by three per cent with effect on and 
from 30 September 1988 in accordance with the 
rates specified in Schedule A of the following 
Schedule. 

(3) That the Furniture Trades (Government) 
Award No. 34 of 1979 be further varied by 
increasing the wage rate resulting from the increase 
specified in paragraph (2) of this Order by a flat 
amount of $10.00 per week with effect on and from 
30 March 1989 in accordance with the rates 
specified in Schedule B of the following 
Schedule. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

2. Clause 6. — Overtime: Delete subclause (2) of this 
clause and insert in lieu— 

(2) When a worker is required for overtime duty 
in excess of one hour after the usual ceasing time, 
without being notified the previous day, he shall be 
supplied with any meal required orbe paid $5.00 in 
lieu of such meal. This subclause shall not apply to 
workers residing within a radius of800 metres from 
the place of work. 

FURNITURE TRADES (GOVERNMENT) 
AWARD No. 34 of 1979. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act, 1979. 
Section 40 — Award Variation Pursuant to the 

Structural Efficiency Principle. 
The United Furniture Trades Industrial 

Union of Workers, WA 
and 

Honorable Ministers for Works, Education 
and Health. 

No. 1118 of 1988 
COMMISSIONER O.K.SALMON. 

30th day of September 1988. 

Order. 
HAVING heard Mr T. Daly on behalf of the Applicant 
and Mr J. Ross on behalf of the Respondents, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act 1979 and having been 
satisfied that the applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Stmctural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicants will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles, and with the consent of 
the parties, hereby orders:— 

(1) That the Furniture Trades (Government) 
Award No. 34 of 1979 be amended in accordance 
with the following Schedule to provide for the 
inclusion of Clause 2A- — State Wage Principles — 
September 1988 to give effect to the epplicant's "no 

Schedule A. 
1. Clause 11. — Wages: Delete this clause and insert 

in lieu thereof: 

11. — Wages. 
It is a term of this award that the Union 

undertakes, until 1 July 1989. not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 

An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

The minimum total wage payable to workers 
under this award shall be: 

Male Adult Workers: 
(Wage per week) Third year 

First Second and 
year year thereafter 

$ S S 
Furniture Manufacturing 
(a) Cabinetmaking 362.50 367.40 371.60 

Tool Allowance 8.40 8.40 8.40 
(b) Chairmaking and/ 

or repairing 362.50 367.40 371.60 
(c) Wood Carving 362.50 367.40 371.60 
(d) Wood Turning 362.50 367.40 371.60 
(c) Upholstering 362.50 367.40 371.60 
(0 French Polishing 362.50 367.40 371.60 
(g) Wood Machinery 

(Sharpener, router, 
double ended 
tenoner. four sider) 
where the worker 
also grinds cutters 
and/or sets up and/ 
or a router and/or a 
shaper hand who 
works freehand 362.50 367.40 371.60 

(2) Floor Covering 362.50 367.40 371.60 

(3) Apprentices: 
(a) The wages per week for an apprentice 

shall be the percentages shown in 
paragraph (c) hereof of the tradesman's 
rate 

(b) For the purposes of this subclause 
"tradesman's rate" means the rate of pay 
payable to an adult fitter under the 
Engineering Trades (Government) 
Award No's 29,30 and 31 of 1961 and 3 of 
1962 as amended. 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 69 W.A.I.G. 

(c) (i) Five year Term— Per Cent 
First year 40 
Second year 48 
Third year 55 
Fourth year 75 
Fifth year 88 

(ii) Four year Term— 
First year 42 
Second year 55 
Third year 75 
Fourth year 88 

(iii) Three and a Half year 
Term— 
First Six Months 42 
Next year 55 
Next following year 75 
Final year 88 

(iv) Three year Term— 
First year 55 
Second year 75 
Third year 88 

(4) Leading Hands: A worker placed in charge 
of— 

(a) not less than three and not more than 10 
other workers shall be paid $14.80 per 
week extra; 

(b) not less than 10 and not more than 20 
other workers shall be paid $18.30 per 
week extra; 

(c) more than 20 other workers shall be paid 
$24.20 per week extra. 

(5) Part-Time Workers: When a worker is 
employed part-time he shall receive payment for 
wages, for annual leave, for holidays and for sick 
leave on a pro rata basis in the same proportion as 
the number of hours regularly worked each week 
bears to 40 hours. 

(6) Casual Workers: Casual Workers shall be 
paid at the rate of 20 per cent in addition to the rates 
of pay prescribed by this Award. 

Schedule B. 
1. Clause 11. — Wages: Delete this clause and insert 

in lieu thereof: 
11. — Wages. 

It is a term of this award that the Union 
undertakes, until 1 July 1989, not to pursue any 
extra claims, award or overaward, except when 
consistent with the State Wage Principles. 

An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

(1) The minimum total wage payable to workers 
under this award shall be: 

Male Adult Workers: 
(Wage per week) Third year 

Per Cent 
40 
48 
55 
75 

Half year 

Third year 

Furniture Manufacturing 
(a) Cabinetmaking 

Too! Allowance 
(b) Chairmaking and/ 

or repairing 
(e) Wood Carving 
(d) Wood Turning 
(e) Upholstering 
(0 French Polishing (g) Wood Machinery' 

(Sharpener, router, 
double ended 
tenoner. four sider) 
where the worker 
also grinds cutters 
and/or sets up and/ 
or a router and/or a 
shaperhand who 
works freehand 

Floor Covering 

First Second and 
year year thereafter 

S S S 

372.50 377.40 381.60 
8.40 8.40 8.40 

372.50 377.40 381.60 
372.50 377.40 381.60 
372.50 377.40 381.60 
372.50 377.40 381.60 
372.50 377.40 381.60 

(3) Apprentices: 
(a) The wages per week for an apprentice 

shall be the percentages shown in 
paragraph (c) of the tradesman's rate 

(b) For the purposes of this subclause 
"tradesman's rate" means the rate of pay 
payable to an adult fitter under the 
Engineering Trades (Government) 
Award No's 29,30 and 31 of 1961 and 3 of 
1962 as amended. 
(i) Five year Term— Per Cent 

First year 40 
Second year 48 
Third year 55 
Fourth year 75 
Fifth year 88 

(ii) Four year Term— 
First year 42 
Second year 55 
Third year 75 
Fourth year 88 

(iii) Three and a Half year 
Term— 
First Six Months 42 
Next year 55 
Next following year 75 
Final year 88 

(iv) Three year Term— 
First year 55 
Second year 75 
Third year 88 

(4) Leading Hands: A worker placed in charge 
of— 

(a) not less than three and not more than 10 
other workers shall be paid $14.80 per 
week extra; 

(b) not less than 10 and not more than 20 
other workers shall be paid $18.30 per 
week extra; 

(c) more than 20 other workers shall be paid 
$24.20 per week extra. 

(5) Part-Time Workers: When a worker is 
employed part-time he shall receive payment for 
wages, for annual leave, for holidays and for sick 
leave on a pro rata basis in the same proportion as 
the number of hours regularly worked each week 
bears to 40 hours. 

(6) Casual Workers: Casual Workers shall be 
paid at the rate of 20 per cent in addition to the rates 
of pay prescribed by this Award. 
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FURNITURE TRADES INDUSTRY AWARD 
No. A6 of 1984. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to the 

Structural Efficiency Principle. 
The United Furniture Trades Industrial Union of 

Workers, WA 
and 

Allwood Furniture Industries and Others 
No. 1045 of 1988. 

COMMISSIONER O.K. SALMON. 
30th day of September 1988. 

Order. 
HAVING heard MrT. Daly on behalf of the applicant 
and Mr P.J. Cooke on behalf of the respondents, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act 1979 and having been satis- 
fied that the applicant has formally committed itself to 
co-operate in a review (to be monitored by the Commis- 
sion) of the Award to give effect to the Structural 
Efficiency Principle of the State Wage Principles which 
issued on 9 September 1988 andthatuntil 1 July 1989 the 
applicant will not pursue any extra claims, award or 
over award, except when consistent with the State Wage 
Principles and with the consent of the parties, hereby 
orders:— 

(1) That the Furniture Trades Industry Award 
No. A6 of 1984 be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 2A.—State Wage Principles—September 
1988 to give effect to the .applicant's "no extra 
claims" commitment and the provisions of 
paragraph 4 of the General Order No. 730 of 1988 
dated 14 September. 

(2) That the Furniture Trades Industry Award 
No. A6 of 1984 be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 30 
September 1988 in accordance with the rates 
specified in Column A of the following 
Schedule. 

(3) That the Furniture Trades Industry Award 
No. A6 of 1984 be varied by increasing supplemen- 
tary payments applicable immediately prior to the 
date of this Order by three per cent with effect from 
30 September 1988 in accordance with the rates 
specified in the following Schedule. 

(4) That the Furniture Trades Industry Award 
No. A6 of 1984 be varied by increasing allowances 
which relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 30 September 1988 
in accordance with the rates specified in the follow- 
ing Schedule. 

(5) That the Furniture Trades Industry Award 
No. A6 of 1984 be further varied by increasing the 
wage rate resulting from the increase specified in 
paragraph (2) of this Order by a flat amount of 
SI0.00 per week with effect on and from 30 March 
1989 in accordance with the rates specified in 
Column B of the following Schedule. 

(Sgd.) O.K. SALMON. 
[L.S.] Commissioner. 

Schedule. 

1. Clause 2.—Arrangement: Immediately following 
the number and title 2. Arrangement, insert a new num- 
ber and title:— 

2A. State Wage Principles—September 1988. 

2. Clause 2.—Arrangement: Immediately following 
this clause insert a new Clause 2A.—State Wage 
Principles—September 1988 as follows:— 

2A.—State Wage Principles—September 1988. 

(1) It is a term of this Award that the Union 
undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

3. Clause 8.—Wages: Delete this clause and insert in 
lieu thereof:— 

8.—Wages. 

The minimum rates of wages for employees 
covered by this award shall be:— 

Column Column 
A B 

Classification S $ 
(1) Furniture Manufacturing: 

(a) Cabinetmaking [see also items n(i) 
and n(ii)J 317.70 327.70 

(b) Chairmaking and/or repairin" [see 
also items n(i). n(ii) and n(iii)| 317.70 327.70 

(c) Wood Carving 317.70 327.70 
(d) Wood Turning 317.70 327.70 
(e) Upholstering [see item n(iv)j 317.70 327.70 
(0 French Polishing [see item n{v)) 317.70 327.70 
(g) (i) 

00 
Veneering 
Veneer layer or gluer engaged 
in the preparing or making of 
veneered panels or plywood or 
coreboard of partly prepared 
timber or parts of furniture cut 

268.40 278.40 

to size 262.70 272.70 
(h) (0 Wood Machine (Shaper 

Router, double-ended tenoner. 
four-sided) where the 
employee also grinds cutters 
and/or sets up and/or a shaper 
hand who works freehand 317.70 327.70 

(«) Woodmachining (others) 268.40 278.40 
(iii) Sanding — where an employee 

is exclusively employed on 
work not covered by a trades- 
man's classification 262.70 272.70 

to (0 Wire-mattress making 268.40 278.40 
00 Stretching and tacking on 262.70 272.70 

(j) (i) Wicker Furniture Maker 317.70 327.70 
00 Others 272.30 28230 

(fc) Ironwork for Wickerwork 268.40 278.40 
0) Bedding Making 

0) Employee who sets up. adjusts 
and operates any of the follow- 
ing bedding machines: power 
tufting, quilting, roll edge, tape 
edge, buttoning or pre-build 
border 268.40 278.40 

GO Hand tufting, hand roll, hand 
edging, hand quilting 268.40 278.40 

(iii) Garnetting machine operator 268.40 278.40 
(iv) Automatic spring making 

machine operator 268.40 278.40 
(v) Machine operators other than 

as above and assistants to 
foregoing bedding making 
classifications other than 
labourers and including 
assembler, cutting in bedding 
— sewing machines 262.70 272.70 

(m) Picture Frame Maker 262.70 272.70 
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Classification 
(n) General: Employees whose duties 

include work additional to that pres- 
cribed in this item (n) and which 
work is otherwise covered by items (a) 
to (0 inclusive. Employees employed 
on any of the duties coming within 
the following designations shall, sub- 
ject to the foregoing be paid as 
follows:— 
(i) Assembler: i.e.. an adult 

employee employed in fitting 
together by nailing, screwing, 
glueing or fixing in any man- 
ner jointed. moulded or 
finished parts of wooden furni- 
ture and who in so doing can 
where necessary trim edges 
and make minor adjustments 
and includes assembling of 
chairs by means of machine 
press or machine cramp only 
and the attaching of panel 
backs to such assembled 
chairs. Assembling shall also 
include the fixing of hinges of 
pre-fitted rebated doors 

(ii) (a) Employee cramping 
furniture including 
Eieces into chair parts 

y means of a machine 
press or a machine 
cramp only 

(b) Employee attaching 
finished parts of any 
description other than 
those referred to in 
(n)(i) to otherwise com- 
pleted furniture, the 
attachment of such 
parts requiring the use 
only of a hammer, 
screwdriver driver, 
pincer. bradawl, pliers, 
spanner, wire cutter, 
punch and drill 

(iii) Stuffover chair or couch 
frames maker: i.e.. an adult 
employee who makes frames 
on which upholsterers cover 
all the wooawork except the 
legs and/or feet of which the 
woodwork is prepared by 
machines and including such 
frames to which the arms and/ 
or legs and/or trays and/or 
ornaments and/or fittings are 
to be attached 

(iv) Semi-skilled operative in 
upholstery: i.e.. an adult 
employee who is solely 
engaged upon preparing and 
attaching springs (other than 
the conical type), preparing 
rubber, foam. felt, hessian or 
similar material and attaching 
same where such materials 
and the methods of operation 
have been previously planned 
(provided that this shall not 
apply to the application of hes- 
sian and similar materials on 
first and second stuff work) the 
insertion of rubber or foam 
into cushion cover, attaching 
spring units to frames; the 
attaching of covers on kitchen, 
dining room and office chairs 
and the like where such attach- 
ment involves a repetitive pro- 
cess. Provided that any dispute 
which may arise between the 
parties in relation to the 
application of the foregoing 
may be referred to the Board 
of Reference for determination 

(v) Spraying and/or sandpapering 
or varnishing and/or staining 

(vi) Labourer 
(a) Tailing out 
(b) Others 

(o) Adult females. Others 
(p) Machinist in Upholstery 
(q) Packer 

(2) Glass: 
(a) Drawer and Designer 
(b) Glass Silverer 
(c) Glass Beveller 
(d) Leadlight Glazier 
(e) Glass Sandblaster 
(0 General Labourer 
(g) Packer 

(3) Metal Furniture: 
(a) Toolmaker (Iron Bedstead) 
(b) Jigmaker (Iron Bedstead) 
(c) Metal Furniture Making 
(d) Metal Furniture Making (A) 

Column Column 
A B 
S S 

269.60 279.60 

264.70 274.70 

264.70 274.70 

265.30 275.30 

Classification S S 
(e) Metal Furniture Making (Others). An 

employee employed on any other pro- 
cess used in the manufacture of metal 
furniture not mentioned in subclause 
16 of Clause 33— Definitions 262.70 272.70 

(0 Packer 281.10 291.10 
(4) Blinds and Awnings: 

(a) Installer 272.20 282.20 
(b) Venetian Blind Machine Cutter and/ 

or Assembler 264.70 274.70 
(c) Holland Blind Cutter and/or 

Machinist and/or Assembler 264.70 274.70 
(d) Blind Maker and Finisher 272.20 282.20 
(e) All Others 244.90 254.90 
(0 Packer 281.10 291.10 

(5) Floor Coverings: 
(a) Floor Covering 317.70 327.70 
(b) Carpet Sewer 252.40 262.40 

Column A shall be operative from the first pay period com- 
mencing on or after 30 September 1988. 
Column B shall be operative from the first pay period com- 
mencing on or after 30 March 1989. 

(6) Tool Allowance: Where the employer does 
not provide a cabinetmaker with the tools 
ordinarily required by a cabinetmaker in the per- 
formance of his work of cabinetmaking, the 
employer shall pay a tool allowance of $8.40 per 
week. 

The tool allowance for cabinetmaking appren- 
tices shall be subject to the provisions hereof, and 
when applicable paid at the rate prescribed by sub- 
clause (3) of Clause 34.—Apprentices. 

(7) Supplementary Payments: 
(a) Subject as hereinafter provided this sec- 

tion applies to adult employees employed 
in the classifications contained in sub- 
clauses (1) to (5) inclusive of this clause. 

(b) In addition to the rates payable under the 
provisions of this award all adult 
employees shall be paid $29.80 per week 
for all purposes of this award provided 
that the amount payable to any employee 
pursuant to the foregoing provisions of 
this section shall be reduced by the 
amount of any payment being made to 
that employee in addition to the pro- 
visions of this subclause, whether such 
payment is being made by virtue of any 
order, industrial agreement, or other 
agreement. 

(c) The rate prescribed in this award for any 
classification mentioned in paragraph (a) 
of this subclause is not varied by this sub- 
clause and shall not for the purpose of 
any other award, order, industrial agree- 
ment or other agreement or arrangement 
be deemed to have been so varied. 

(8) Apprentices: 
(a) The wage per week for apprentices shall 

be the percentages shown in paragraph 
(b) hereof of the cabinetmaker's rate. 

(b) Percentages: 
(i) Four year term— % 

First year 42 
Second year 55 
Third year 75 
Fourth year 88 

(ii) Three and a half year term— 
First six months 42 
Next year 55 
Next year 75 
Final year 88 

(iii) Three year term— 
Apprentices who have 
completed 12 months 
full-time training- 
First year 55 
Second year 75 
Third year 88 
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(iv) Three year term— 
First year 42 
Second year 55 
Third year 88 

(9) Junior Workers'. 
(a) The wage per week for a junior employee 

shall be the percentages shown in 
paragraph (c) hereof, of $269.60 (opera- 
tive from the first pay period commencing 
on or after 30 September 1988); of $279.60 
(operative from the first pay period com- 
mencing on or after 30 March 1989). 

(b) In the event of any variation to the total 
wage of $269.60 and $279.60 prescribed in 
subclause (l)(n)(i) of this clause for an 
assembler, the amount of $269.60 and 
$279.60 prescribed in paragraph (a) of this 
subclause shall be increased or decreased 
as the case may be by the amount of 
that variation. 

% 
(c) Under 16 years 38 

Between 16 and 17 years 46 
Between 17 and 18 years 53 
Between 18 and 19 years 73 
Between 19 and 20 years 80 
Between 20 and 21 years 85 
Liberty to amend this clause is reserved. 

(10) Minimum Wage: Notwithstanding the pro- 
vision of this award, no employee (including an 
apprentice), 21 years of age or over, shall be paid 
less than $229.60 per week as his ordinary hours of 
work prescribed by this award, but that minimum 
rate of pay does not apply where the ordinary rate 
of pay (including any part thereof payable in addi- 
tion to the award rate) is not less than $229.60. 

Where the said minimum rate of pay is applic- 
able the same rate shall be payable on holidays, 
during annual leave, sick leave, long service leave 
and any other leave prescribed by this award. 

Notwithstanding the foregoing, where in this 
award an additional rate is prescribed for any work 
as a percentage, fraction or multiple of the ordinary 
rate of pay, it shall be calculated upon the rate pres- 
cribed in this award for the classification in which 
the employee is employed. 

4. Clause 10.—Leading Hands: Delete this clause 
and insert in lieu thereof:— 

10.—Leading Hands. 
An employee placed in charge of:— 
(1) Not less than three and not more than 10 

other employees shall be paid $14.85 per week 
extra. 

(2) More than 10 and not more than 20 other 
employees shall be paid $18.30 per week. 

(3) More than 20 other employees shall be paid 
$24.20 per week. 

5. Clause 11.—Setter Out: Delete this clause and 
insert in lieu thereof:— 

11.—Setter Out. 
A cabinet maker other than a Leading Hand 

who sets out from plans prepared for that purpose, 
detailed work for other cabinet makers shall be 
paid an extra $2.37 per day. 

6. Clause 15.—Meal Money: Delete subclauses (1) 
and (2) of this clause and insert in lieu thereof:— 

15.—Meal Money. 
(1) An employee required to work overtime for more 

than two hours Monday to Friday inclusive, shall be 
supplied with a meal by the employer or paid $4.35 
for a meal. 

(2) If the amount of overtime required to be worked 
necessitates a second or subsequent meal, the employer 
shall provide such meals or pay an amount of $3.03 for 
each second or subsequent meal. 

7. Clause 42.—Special Rates and Conditions: Delete 
subclauses (3) and (4) and insert in lieu thereof:— 

(3) Employees using Ramset guns or other 
explosive tools shall while using such tools be paid 
an additional 52 cents per day. 

(4) An employee required to perform the duties 
of a computer programmer shall be paid an 
allowance of $7.72 per day. 

GATE, FENCE AND FRAMES MANUFACTURING 
AWARD No. 24 of 1971. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to the 

Structural Efficiency Principle. 
The Australasian Society of Engineers, Moulders 

and Foundry Workers Indstrial Union of Workers, 
Western Australian Branch 

and 
Boral Cyclone Limited and Others. 

No. 896 of 1988. 
Various Fabrication 

CHIEF COMMISSIONER W.S. COLEMAN. 
19th day of September 1988. 

Order. 
HAVING heard Ms D.A. Blaskett on behalf of the 
applicant and Mr J. Birman on behalf of the respond- 
ents, the Commission, pursuant to the powers conferred 
on it by the Industrial Relations Act 1979 and having 
been satisfied that the applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicant will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles and with the consent of 
the parties, hereby orders:— 

That the Gate, Fence and Frames Manufacturing 
Award No. 24 of 1971 — 

(1) be amended in accordance with the 
following Schedule to provide for the 
inclusion of Clause 2A.—State Wage 
Principles — September 1988 to give effect 
to the applicant's "no extra claims" 
commitment and the provisions of 
paragraph 4 of the General Order No. 730 
of 1988 dated 14 September; 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on 
and from 19 September 1988 in accord- 
ance with the rates specified in Column A 
of the following Schedule; 

(3) be varied by increasing supplementary 
payments applicable immediately prior to 
the date of this Order by three per cent 
with effect on and from 19 September 1988 
in accordance with the rates specified in 
the following Schedule. 
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be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order 
by three per cent with effect on and from 
19 September 1988 in accordance with the 
rates specified in the following Schedule; 
be further varied by increasing the wage 
rate resulting from the increase specified in 
paragraph (2) of this Order by a flat 
amount of $10.(X) per week with effect on 
and from 19 March 1989 in accordance 
with the rates specified in Colum B of the 
following Schedule. 

(Sgd.)W.S. COLEMAN, 
Chief Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Insert new clause: 

2A. State Wage Principles — September 1988. 
2. Clause 2A.—State Wage Principles: Insert new 

clause: 
2A.—State Wage Principles — September 1988. 
(1) It is a term of this award that the union under- 

takes, until 1 July 1989, not to pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs except to the extent that any 
such increase has been authorised by the Commis- 
sion after that date. 

3. Clause 7.—Overtime: Delete subclause (2)(g) and 
insert in lieu: 

(g) Subject to the provisions of paragraph (h) of 
this subclause, an employee required to work over- 
time for more than two hours, shall be supplied with 
a meal by the employer or be paid $5.00 for a meal 
and, if owing to the amount of overtime worked, a 
second or subsequent meal is required he shall be 
supplied with such meal by the employer or paid 
$3.40 for each meal so required. 

4. Clause 14.—Special Rates and Provisions: Delete 
this clause and insert in lieu: 

14.—Special Rates and Provisions. 
(1) Dirt Money: A worker shall be paid an allow- 

ance of 30 cents per hour whe engaged on work of an 
unusually dirty nature where clothes are necessarily 
unduly soiled or damaged or boots are unduly 
damaged by the nature of the work done. 

(2) Confined Space: A worker shall be paid an 
allowance of 36 cents per hour when, becuase of the 
dimensions of the compartment or space in which he 
is working, he is required to work in a stooped or 
otherwise cramped position or without proper 
ventilation. 

(3) Protective Equipment. 
(a) An employer shall have available a suf- 

ficient supply of protective equipment (as, 
for example, goggles (including anti-flash 
goggles), glasses, gloves, mitts, aprons, 
sleeves, leggings, gumboots, ear protec- 
tors, helmets, or other efficient substitutes 
thereof) for use by his workers when 
engaged on work for which some protec- 
tive equipment is reasonably necessary. 

(b) A worker shall sign an acknowledgment 
when he receives any article of protective 
equipment and shall return that article to 
the employer when he is finished using it or 
on leaving his employment. 

(c) A worker to whom an article of protective 
equipment has been issued shall not lend 
that article to another worker and if he 
does both he and that other worker shall 
be deemed guilty of wilful misconduct. 

(d) An article of protective equipment which 
has been used by a worker shall not be 
issued by the employer to another worker 
until it has been effectively sterilised but 
this paragraph only applies where sterilisa- 
tion of the article is practicable and is 
reasonably necessary. 

(4) A worker, holding a Third Year First Aid 
Medallion of the St John Ambulance Association 
appointed by the employer to perform first aid 
duties, shall be paid $5.80 per week in addition to his 
ordinary rate. 

(5) Any dispute under this clause may be deter- 
mined by the Board of Reference. 

5. Clause 23.—Supplementary Payments: Delete this 
clause and insert in lieu: 

23.—Supplementary Payments. 
(1) (a) In addition to the rates payable under the 

provisions of this award, other than this provision, a 
worker, other than an apprentice or junior worker, 
employed in classifications listed shall be paid the 
supplementary payment prescribed. 

(b) The supplementary payments prescribed 
below shall take effect on or from 19 September 
1988. 

Supple- 
mentary 
Payment 
Per Week 

$ 
Machinist (Wire) A 21.80 
Machinist (Wire) B 17.40 
Machinist (Wire) Assistant 16.40 
Framer A 21.80 
Framer B 16.40 
Process Worker 16.40 
Wirer 16.40 
Welder (A) 32.00 
Welder (B) 17.40 
Welder (C) 16.40 
Painter of Iron Work 17.40 
Erector 17.40 
Erector's Assistant 16.40 
Tool and Material Storeman 18.80 
Tradesman 32.00 

(c) In addition to the rates under the provisions of 
this award, other than this provision: 

(i) an apprentice shall be paid per week a per- 
centage of $32.00 being the percentage 
which appears against his year of appren- 
ticeship in Clause 3.—Apprentices of the 
First Schedule of this award, and 

(ii) a junior worker shall be paid per week a 
percentage of $16.40 as the case may be, 
being the percentage which appears 
against his age in Clause 4.—Junior 
Workers of the First Schedule of this 
award. 

(d) The amount payable to any worker pursuant 
to the provisions of this subclause: 

(i) shall be for all purposes of this award, 
(ii) shaU be reduced by the amount of any 

payment being made to that worker in 
addition to the said rates otherwise than 
pursuant to the provisions of this sub- 
clause, whether such payment is being 
made by virtue of any order, industrial 
agreement, or other agreement or arrange- 
ment. 
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6. First Schedule 
insert in lieu: 

Wages: Delete this schedule and 

First Schedule — Wages. 
The minimum rate of wage payable to workers 

covered by this award shall be as follows: 
Rate Per Week 

Column Column 
A B 

(1) (a) Adult Workers: 
Machinist (Wire) A 279.00 289.00 
Machinist (Wire) B 267.20 277.20 
Machinist (Wire) 

Assistant 261.20 271.20 
Framer A 279.00 289.00 
FramerB 257.50 267.50 
Process Worker 257.50 267.50 
Wirer 257.50 267.50 
Welder A 302.20 312.20 
Welder B 262.90 272.90 
Welder C 259.00 269.00 
Painter of Iron 

Work 265.90 275.90 
Erector 262.90 272.90 
Erector's Assistant 257.90 267.90 
Tool and Material 

Storeman 269.40 279.40 
Tradesman 302.20 312.20 

(b) The rates of pay prescribed in 
paragraph (a) shall take effect on and 
from: 

Column A — 19 September 1988 
Column B — 19 March 1989. 

(2) Leading Hands: In addition to the 
appropriate rate prescribed in subclause 
(1) of this clause, a leading hand shall be 
paid: 

$ 
(a) If placed in charge of not 

less than three and not more 
than 10 other workers 14.60 

(b) If placed in charge of more 
than 10 and not more than 
20 other workers 22.50 

(c) If placed in charge of more 
than 20 other workers 28.90 

(3) Apprentices: 
(a) (Wages per week expressed as a 

percentage of the "Tradesman's" 
rate.) 

% 
Five Year Term 

First year 40 
Second year 48 
Third year 55 
Fourth year 75 
Fifth year 88 

Four Year Term 
First year 42 
Second year 55 
Third year 75 
Fourth year 88 

Three and a Half Year 
Term 

First six months 42 
Second six months 55 
Next year 75 
Final year 88 

Three Year Term 
First year 55 
Second year 75 
Third year 88 

279 00 289 00 
267 20 277 20 

261 20 271 20 
279 00 289 00 
257 50 267 50 
257 50 267 50 
257 50 267 50 
302 20 312 20 
262 90 272 90 
259 00 269 00 

265 90 275 90 
262 90 272 90 
257 90 267 90 

269 40 279 40 
302 20 312 20 

(a) For the purpose of subclause (a) of 
this clause "Tradesman's" rate 
means the total wage for the classi- 
fication "tradesman" as set out in 
subclause (1). 

(4) Junior Workers. 
(a) Male (Wages per week expressed as 

a percentage of • the "Process 
Workers" rate). 

% 
Under 16 years of age 35 
16 years of age 45 
17 years of age 55 
18 years of age 65 
19 years of age 78.5 
20 years of age 93 

(b) For the purpose of subclause (a) of 
this clause "Process Workers" rate 
means the total wage for the classi- 
fication "Process Worker" as set 

. out in subclause (1). 
(5) A casual worker shall be paid 20 per cent 

of the ordinary rate in addition to the rate 
for the calling in which he is employed. 

(6) Tool Allowance. 
(a) Where an employer does not 

provide a tradesman or an appren- 
tice with the tools ordinarily 
required by that tradesman or 
apprentice in the performance of 
his work as a tradesman or as an 
apprentice, the employer shall pay 
a tool allowance of — 

(i) $8.40 per week to such 
tradesman, or 

(ii) in the case of an apprentice a 
percentage of $8.40 being 
the percentage which 
appears against his year of 
apprenticeship in subclause 
(3) of this Schedule 

for the purpose of such tradesman 
or apprentice supplying and main- 
taining tools ordinarily required in 
the performance of his work as a 
tradesman or apprentice. 

(b) Any tool allowance paid pursuant 
to paragraph (a) of this subclause 
shall be included in, and form part 
of, the ordinarily weekly wage 
prescribed in this schedule. 

(c) An employer shall provide for the 
use of tradesmen or apprentices all 
necessary power tools, special pur- 
pose tools and precision measuring 
instruments. 

(d) A tradesman or apprentice shall 
replace or pay for any tools sup- 
plied by his employer, if lost 
through his negligence. 

7. Second Schedule — 38 Hour Week Provisions: 
Clause 6.—Overtime: Delete subclause (3)(f) of this 
clause and insert in lieu: 

(f) Subject to the provisions of paragraph (g) of 
this subclause, an employee required to work 
overtime for more than two hours, shall be supplied 
with a meal by the employer or be paid $5.00 for a 
meal and, if owing to the amount of overtime 
worked, a second or subsequent meal is required he 
shall be supplied with such meal by the employer or 
paid $3.40 for each meal so required. 
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GOVERNMENT ENGINEERING AND BUILDING 
TRADES (FOREMEN AND SI BFOREMEN) 

AWARD No. 15 of 1973. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act. 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
Foremen (Government) Industrial Union of Workers 

of Western Australia 
and 

The Minister for Works and Service 
No. 1075 of 1988. 

Various Occupations Tertiary Institutions 
COMMISSIONER R.N. GEORGE. 

28th day of September 1988. 

Order. 
HAVING heard Mr D. Robinson on behalf of the 
Applicant, Mr J.D. Miller on behalf of the Western 
Australian College of Advanced Education and 
Murdoch University, Mr G. Cole on behalf of the 
Curtin University of Technology and Mr J. Ross on 
behalf of other respondents, the Commission, pursuant 
to the powers conferred on it by the Industrial Relations 
Act, 1979 and having been satisfied that the applicant 
has formally committed itself to co-operate in a review 
(to be monitored by the Commission) of the Award to 
give effect to the Structural Efficiency Principle of the 
State Wage Principles which issued on 9 September 
1988 and that until 1 July 1989 the applicant will not 
pursue any extra claims, award or over award, except 
when consistent with the State Wage Principles, and 
with the consent of the parties, hereby orders:— 

That the Government Engineering and Building 
Trades (Foremen and Subforemen) Award No. 15 
of 1973 be amended— 

(1) in accordance with the following Schedule to 
provide for the Applicant's "no extra claims" 
commitment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 14 
September. 

(2) by increasing the wage rate applicable 
immediately prior to the date of this Order by three 
per cent in accordance with the rates specified in 
Column A of the following Schedule with effect on 
and from 13 October 1988 in respect to Curtin 
University and on and from 28 September 1988 for 
all other employers. 

(3) by increasing allowances which relate to 
work or conditions applicable immediately prior 
to the date of this Order by three per cent in 
accordance with the rates specified in the following 
Schedule with effect on and from 13 October 1988 
in respect to Curtin University, and on and from 28 
September 1988 for all other employers. 

(4) by increasing the wage rate resulting from 
the increase specified in paragraph (2) of this Order 
by a flat amount of $10.00 per week in accordance 
with the rates specified in Column B of the 
following Schedule with effect on and from 13 
April 1989 in respect to Curtin University, and for 
all other employers on and from 28 March 1989. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 23. — Wages: Delete this clause and insert 

in lieu— 

23. — Wages. 
It is a term of this Award that the Union 

undertakes, until 1 July 1989. not to pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles. 

An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988. or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

Columns A Columns B 
First There- First There- 
year after year after 

S S S S 
Rates per week 
(a) Foreman: 

Class 1 568.90 581.60 578.90 591.60 
Class 2 556.10 568.90 566.10 578.90 
Class 3 531.30 543.50 541.30 553.50 
Class 4 507.20 519.10 517.20 529.10 

(b) Sub-Foreman: 486.10 496.00 496.10 506.00 
474.60 486.10 484.60 496.10 

(2) Foremen and Sub-Foremen shall be 
classified within the range of classes specified in 
subclause (1) hereof by the employer. Any dispute 
concerning the class allocated to a worker by the 
employer may be settled by reference to the 
Industrial Commission. 

GOVERNMENT RAILWAYS LOCOMO ITVE 
ENGINE-MEN'S AWARD No. 13 of 1973 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to the 

Structural Efficiency Principle. 
The West Australian Locomotive Engine Drivers', 

Firemen's and Cleaners' Union of Workers 
and 

Western Australian Government Railways 
Commission. 

No. 826 of 1988. 
Various Railways 

COMMISSIONER S.A. KENNEDY. 
21st day of November 1988. 

Order. 
HAVING heard Mr M.D. McPolin on behalf of the 
applicant and Mr F.M. Hodgins on behalf of the 
respondent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review of the 
Agreement to give effect to the Structural Efficiency 
Principle of the State Wage Principles which issued on 9 
September 1988 and that until 1 July 1989 the applicant 
will not pursue any extra claims, award or over award, 
except when consistent with the State Wage Principles 
and with the consent of the parties, hereby orders:— 

That the Government Railways Locomotive 
Enginemen's Award No. 13 of 1973— 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 2A.—State Wage Principles—September 
1988 to give effect to the applicant's "no extra 
claims" commitment with effect from 15 
September 1988 and the provisions of paragraph 4 
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of the General Order No. 730 of 1988 dated 14 
September 1988 with effect from 9 September 
1988. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 15 
September 1988 in accordance with the rates 
specified in Column A of the following 
Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order with 
effect from 15 September 1988 in accordance with 
the rates specified in the following Schedule. 

(4) be further varied by increasing the wage rates 
resulting from the increase specified in paragraph 
(2) of this Order by $10.00 per week with effect on 
and from 15 March 1989 in accordance with the 
rates specified in Column B of the following 
Schedule. 

(5) be further varied by increasing shift 
allowances resulting from the increase specified in 
paragraph (4) of this Order by an amount 
proportional to the flat $10.00 per week increase 
provided under paragraph (5) of this Order in 
accordance with the rates specified in the following 
Schedule. 

(6) be further varied by increasing the 
allowances in Clause 16. in accordance with the 
following Schedule; such increases being pursuant 
to the Allowances Principle of the State Wage 
Principles enunciated in Matter No. 730 of 1988. 

(Sgd.) S.A. KENNEDY. 
IL.S.l Commissioner. 

Schedule. 
1. Clause 2.—Arrangement; After the number and 

words 2. — Arrangement insert 2A. — State Wage 
Principles — September 1988. 

2. Clause 2.—Arrangement: After this clause insert a 
new Clause 2A.—State Wage Principles—September 
1988 as follows:— 

2A.—State Wage Principles—September 1988. 
(1) It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award or 
industrial agreement is binding shall not increase 
the rate of wage payable to an employee on 9 
September 1988 or otherwise vary the conditions of 
employment applicable to an employee on that 
date so as to increase the employer's labour costs, 
except to the extent that any such increase has been 
authorised by the Commission after that date. 

3. Clause 10. — Total Rates of Pay: Delete this clause 
and insert the following in lieu: 

10. — Total Rates of Pay. 
(1) Trainee Engineman: 

(a) A junior trainee engineman shall be paid 
at the rate of the following percentages of 
the appropriate rate prescribed for item 
number l(b)(i) herein. 

Total Rate 
per week 

from 
15/9/88 

Total Rate 
per week 

from 
15/3/89 

$ $ 
60% 202.00 208.00 
70% 235.60 242.60 
80% 269.30 277.30 
90% 302.90 311.90 

Toial Rate Total Rate 
per week per week 

from from 
15/9/88 !5/5/89 

S S 
(b) 21 years and over: 

(i) First year of adult service 336.60 346.60 
(ii) Second year of adult 

service 343.20 353.20 
(iii) Thereafter 349.90 359.90 

(c) Qualified to act as fireman or drivers assistant: 
(i) First year of adult service 341.00 351.00 
(ii) Second year of adult 

service 347.30 357.30 
(iii) Thereafter 354.40 364.40 

(d) When acting as a fireman or driver's assistant: 
(i) First year of adult service 345.80 355.80 
(ii) Second year of adult 

service 352.00 362.00 
(iii) Thereafter 359.30 369.30 

(2) Fireman or Driver's Assistant: 
(a) First Year: 

(i) Less than one year adult 
service 356.40 366.40 

(ii) Over one year adult 
service but less than two 
years 362.60 372.60 

(iii) Over two years adult 
service 369.60 379.60 

(b) Second Year: 
(i) Less than two years adult 

service 373.00 383.00 
(it) Over two years adult 

service 380.10 390.10 
(c) Third Year: 

389.60 
399.60 

(3) Fireman or Driver's Assistant qualified in 
driver's duties: 

(a) (i) First year 
(ii) Second year 
(iii) Third year 

(b) When acting as a driver 

406.60 416.60 
425.40 435.40 
437.90 447.90 
453.00 463.00 

Under 18 years 60% 202.00 208.00 
18 years and 
under 19 years 70% 235.60 242.60 
19 years and 
under 20 years 80% 269.30 277.30 
20 years and 
under 21 years 90% 302.90 311.90 
Provided also that any trainee engineman under 21 
years qualified to act as fireman shall be paid an 
additional 30 cents per week. 

(4) Shunting Fireman: A fireman or driver's 
assistant who at his own request or for health or 
disciplinary reasons is regressed to the grade of 
shunting fireman and is employed full-time on 
shunting duties, shall be paid as follows: 

(a) First Year: 
(i) Less than one year adult 

service 344.20 354.20 
(ii) Over one year adult 

service but less than two 
years 350.80 360.80 

(iii) Over two years adult 
service 357.30 367.30 

(b) Second Year: 
(i) Less than two years adult 

service 354.20 364.20 
(ii) Over two years adult 

service 360.90 370.90 
(c) Third Year and thereafter: 365.% 375.90 

(5)(a) Engine Drivers (including diesel railcar 
driver and diesel locomotive driver) 

(i) First year 459.60 469.60 
(ii) Thereafter 464.30 474.30 
(iii) Special Class 469.% 479.90 

(b) Driver (so classified) not in receipt 
of the rate prescribed in (iii) 
hereof, who, in any week for the 
most part of his rostered week's 
work, drives a passenger train or 
freight train tabled at passenger 
speed 105 kilometres or more in 
one direction 469.90 479.90 

(6) Shunting Driver: An engine driver, who, at 
his own request, or for health or disciplinary 
reasons is regressed to the grade of shunting driver 
and is employed full-time on shunting duties, shall 
be paid as follows: (i) First year 392.10 402.10 

(ii) Second year and thereafter 418.10 428.10 
(7) (a) (i) A driver, whilst acting as a driver in charge of an out 

depot where six or more 
workers are stationed shall 
be paid the highest 
ordinary wage prescribed 
for engine drivers, and in 
addition the amount of 11.10 11.10 

(ii) A driver, whilst acting as a 
driver in charge of an out 
depot where less than six 
workers are stationed shall 
be paid the highest 
ordinary wage prescribed 
for engine drivers, and in 
addition the amount of 9.20 9.20 

A66815-3 
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Total Rate Total Rate 
per week per week 

from from 
15/9/88 15/3/89 

S S 
(iii) Provided that on 

relinquishine the duties of 
a driver in charge, a driver 
will revert to the wage he 
would have received had he 
not acted as driver in 
charge. 

(8) No driver shall be entitled to promotion 
from one class to another unless he satisfactorily 
passes any examination or test required by the 
head of the branch. 

(9) A driver whilst acting as sub-foreman shall 
be paid in accordance with the current award of the 
Railways Classification Board, provided that he 
shall not be paid a less rate than that prescribed in 
this Award for a driver in charge. 

(10) Permanent Cleaner: 
(i) First year of adult service 339.20 349.20 
(ii) Second year of adult 

service 350.80 360.80 
(iii) Thereafter 357.30 367.30 

(11) Kilowatt Allowance: 
(a) A locomotive driver, fireman. 

driver's assistant or worker acting 
as such, who in any shift works a 
train hauled by one or more 
operating diescl electric or diesel 
locomotives with a total rated 
kilowatt for traction specified 
hereunder shall, in addition to 
the wage prescribed in this 
clauserbe paid an allowance as 
follows: 
(i) For a period of four hours 

or more 
Up to and including 976 
kilowatts nil nil 
Over 976 kilowatts but not 
exceeding 2760 kilowatts 14.40 14.40 
Over 2760 kilowatts 28.80 28.80 

(ii) For a period of less than 
four hours one-eighth of 
the appropriate allowance 
prescribed in (i) hereof for 
each hour or part thereof 
worked, calculated to the 
nearest 10 cents, with any 
broken part of 10 cents not 
exceeding five cents being 
disregarded. 

Provided that where a locomotive 
engineman commences a shift working a train 
entitling him to payment of a rate of allowance 
specified in this paragraph, the rate shall 
continue to apply throughout the shift 
irrespective of any variation in the locomotive 
kilowatt rating. 

(b) The allowance shall stand alone and 
not be taken into consideration in the 
calculation of overtime, other penalty 
payments or guaranteed payment. 

(c) The provisions of this subclause shall 
not apply to a locomotive engineman 
performing shunting duties at terminal 
depots. 

(12)(a) A fireman or driver's assistant working 
trains at Hampton and Redmine and being 
required to supervise and be responsible for the 
loading or unloading of a train shall be paid 80 
cents per shift. 

(b) A fireman or driver's assistant working 
trains at Western No. 2 Collie shall be paid 15 cents 
per hour with a minimum of two hours for each 
train worked. 

(13) If during the currency of this Award the 
Western Australian Industrial Commission 
should prescribe a basic wage generally or in any 
district differing in amount from that now 
prescribed of $48.50 per week for adult males, then 

the rates herein prescribed shall be deemed to be 
increased or decreased as the case may be to the 
same extent as that present basic wage may be 
decreased or increased by the said Commission as 
aforesaid, so that the total rates prescribed shall 
remain constant. 

(14) Should the rates of pay provided in Clause 4 
of part (iii) of the Locomotive Enginemen's Award 
1966 issued under the authority of the 
Commonwealth Conciliation and Arbitration Act 
and to which the Commissioners of Railways, 
Victoria, South Australia, Tasmania are 
respondents be varied, any variation to the rate per 
week in this clause which may result therefrom 
shall operate from the same date as the variations 
made to Clause 4 in the first mentioned Award. 

(15) The rates prescribed in this Clause for each 
classification of worker shall be the sum of the 
amount described as the Award Rate of Pay plus 
the amount of Service Pay payable to each worker 
in accordance with the Railways Incremental 
Payment Scheme as amended from time to time, 
provided that the Award Rate of Pay shall be the 
rate of pay for each classification of worker as at 30 
June 1978 and shall include any subsequent 
variation thereto made in accordance with 
subclause (13) and (14) of this clause. 

(16) Where in this award the Award Rate of Pay 
is referred to it shall mean the Award Rate 
described in subclause (15) of this clause. 

4. Clause 16. — Hamper Allowance: Delete this 
clause and insert the following in lieu: 

16. — Hamper Allowance. 
(1) A driver or fireman attending at a depot with 

a hamper for a trip for which he is booked and 
which is cancelled, or who shall have received less 
than two hours notice of the cancellation of a trip 
requiring a hamper, shall be allowed $5.00 in 
respect to such hamper. 

(2) Any worker having to proceed on an "away 
from home" job with less than four hours notice 
shall be paid an amount of $5.00 in addition to 
ordinary expenses. 

(3) Any worker notified between 1700 hours and 
1000 hours of a "book off job requiring him to 
come on duty between those hours shall receive an 
allowance of $5.00 in addition to ordinary 
expenses. This provision shall also apply to any 
worker notified of a "book off job between 1700 
hours on the day preceding and 1000 hours on the 
day following any public holiday on which grocery 
and butchers' shops are closed, if required to come 
on duty between those hours. The provision shall 
also apply to any worker required to come on duty 
on a 'book off job between 1200 hours on 
Saturday and 1000 hours Monday unless the 
worker is notified, or word left at his place of 
residence before 10.30 hours on the Saturday. 

(4) Where practicable local shifts shall be 
rostered showing the time the worker is to book on 
and off duty and if such shift is extended by not less 
than one hour for any reason caused directly or 
indirectly by any authorised variation in working 
of either the train being worked by such worker, or 
any other train, unless such working is varied 
because of some accident or Act of God, or any 
circumstances for which neither the employer nor 
any of its servants is responsible, such worker shall 
be paid $5.00 for meal allowance. For the purpose 
of this subclause a local shift which is rostered 
without showing the finishing time shall be 
deemed to be of a duration of eight hours. 
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5. Clause 34. — Shift Work: Delete this clause and 
insert the following in lieu: 

34. — Shift Work. 
Column A Column B 

from from 
15/9/88 15/3/89 

S S 
(1) On an afternoon shift which commences before 1800 hours 

and the ordinary time of which 
concludes at or after 1830 hours, 
adult males and juniors receiving 
the adult male rate will be paid 
an allowance per hour on all time paid at ordinary rate. 1.40 1.44 

(2) On a night shift which 
commences at or between 1800 
hours and 0359 hours adult 
males and juniors receiving the 
adult male rate will be paid an 
allowance per hour on all time 
paid at ordinary rate 1.64 1.69 

(3) On an early morning shift which 
commences at or between 0400 
hours and 0530 hours adult 
males and juniors receivine the 
adult male rate will be paid an 
allowance per hour on all time 
paid at ordinary rate. 1.40 1.44 

(4) In addition to the hourly shift 
work allowance adult males and 
juniors receiving the adult male 
rate will be paid an allowance for 
any shift where the ordinary time 
commences at or between 0101 
hours and 0359 hours. 1.64 1.69 

(5) Other juniors excluded from subclauses (1) 
to (4) will be paid half the allowance for the same 
time on duty. 

(6) In calculating the allowances under this 
clause broken parts of an hour less than 30 minutes 
on any shift shall be disregarded and 30 minutes to 
59 minutes paid as one hour. 

Schedule. 
Clause 15. — Lodging Allowance, subclause (1): 

Delete (e)(i) and (ii) of this subclause and insert in lieu 
thereof: 

(l)(e) When a worker in the suburban area is 
required to work at a suburban depot other than 
the depot at which he is stationed the following will 
apply: 

(i) When the distance the worker is required 
to travel from the worker's usual place of 
residence to the depot where the worker is 
temporarily working is greater than the 
distance the worker is required to travel 
from the usual place of residence to the 
depot where the worker is usually 
stationed, the worker shall be paid an 
allowance of 60 six cents per kilometre in 
both directions for the extra distance the 
worker is required to travel. Such 
allowance as specified in this paragraph 
is in recognition of the cost and time 
taken for the extra distance to be 
travelled, and in addition. 

(ii) When the period of relief is for one week 
or less an allowance of $3.60 per shift shall 
be paid in recognition of the disruption to 
the worker's normal roster. 

The rates referred to in this subclause will be 
adjusted from time to time in accordance with 
the Taxi Control Board suburban rates. 

GOVERNMENT RAILWAYS (LOCOMOTIVE 
ENGINEMEN'S) AWARD No. 13 of 1973 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. 

The West Australian Locomotive Engine Drivers', 
Firemen's and Cleaners' Union of Workers 

and 
Western Australian Government Railways 

Commission. 
No. 1639 of 1988. 

COMMISSIONER S.A. KENNEDY. 
12th day of January 1989. 

Order. 
HAVING heard Mr M.D. McPolin on behalf of the 
Applicant and Mr D.F. Johnston on behalf of the 
Respondent, now therefore I the undersigned, pursuant 
to the Industrial Relations Act 1979, and by consent, do 
hereby order: 

That the Government Railways, Locomotive 
Enginemen's, Award No. 13 of 1973 as varied be 
further varied in accordance with the following 
Schedule and with effect on and from the 5th day of 
December 1988. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

GOVERNMENT RAILWAYS (LOCOMOTIVE 
ENGINEMEN'S) AWARD No. 13 of 1973. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40. 

The West Australian Locomotive Engine Drivers', 
Firemen's and Cleaners' Union of Workers 

and 
Western Australian Government 

Railways Commission 
No. 1470 of 1988. 

COMMISSIONER S.A. KENNEDY. 
12th day of January 1989. 

Order. 
HAVING heard Mr M.D. McPolin on behalf of the 
applicant and Mr D.F. Johnston on behalf of the 
respondent, I the undersigned pursuant to the powers 
conferred by the Industrial Relations Act 1979, hereby 
order— 

That the Government Railways, Locomotive 
Enginemen's, Award No. 13 of 1973 as varied be 
further varied in accordance with the following 
Schedule with effect from the beginning of the first 
pay period commencing on or after the 12th day of 
October 1988. 

(Sgd.) S.A. KENNEDY. 
[L.S.] Commissioner. 
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Schedule. 
Clause 15.—Lodging Allowance: Delete this clause 

and insert in lieu thereof: 

15.—Lodging Allowance. 
(1) The following allowances shall be paid to 

workers covered by this Award booked off or 
temporarily lodging away from their home 
stations: 

(a) For the first 30 hours or part thereof the 
sum of $21.44 where attended and $23.16 
where unattended barracks are provided and 
$26.59 where there are no barracks. 

(b) After the first 30 hours and up to seven 
days, the sum of 98 cents per hour and thereaf- 
ter 83 cents per hour, provided that the reduc- 
tion from 98 cents per hour to 83 cents shall be 
made only in cases where the worker shall be 
stationed for over seven days in one place. 

Provided that a deduction of $6.98 per day 
or night, with a maximum of $34.90 per week 
shall be made where attended barracks are 
provided and a deduction of $3.49 cents per 
day or night with a maximum of $17.45 per 
week shall be made where unattended 
barracks are provided. No such deduction 
shall be made if the worker returns to his home 
station within 44 hours., 

(c) The allowance shall be calculated from 
the time of booking on to the time of booking 
off at home station. 

(d) In addition to the allowances provided 
for in paragraphs (a) and (b) a worker booked 
off or temporarily lodging in a district carrying 
an allowance shall be granted such allowance, 
or if already in receipt of a district allowance 
shall be granted the difference between such 
allowance and any higher allowance applic- 
able to the district in which he is booked off or 
lodging; a day's allowance to be granted for the 
first 30 hours or any part thereof; and each 
subsequent 24 hours or part thereof: time to be 
calculated from time of departure from home 
station to time of departure from foreign sta- 
tion. The district allowance at the place 
booked off or temporarily lodging shall be that 
applicable to a single man. 

(e) When a worker in the suburban area is 
required to work at a suburban depot other 
than the depot at which he is stationed the 
following will apply: 

(i) when the distance the worker is 
required to travel from the worker's 
usual place of residence to the depot 
where the worker is temporarily 
working is greater that the distance 
the worker is required to travel from 
the usual place of residence to the 
depot where the worker is usually 
stationed, the worker shall be paid an 
allowance of 60 cents per kilometre 
in both directions for the extra dis- 
tance the worker is required to travel. 
Such allowance as specified in this 
paragraph is in recognition of the 
cost and time taken for the extra dis- 
tance to be travelled, and in 
addition. 

(ii) When the period of relief is for one 
week or less an allowance of $3.20 
shall be paid in recognition of the 
disruption to the worker's normal 
roster. 

The rates referred to in this sub- 
clause will be adjusted from time to 
time in accordance with the Taxi 
Control Board suburban rates. 

(f) Workers temporarily transferred for a 
period exceeding three months, but which is 
not expected to exceed six months, for the pur- 
pose of meeting seasonal or exceptional or 
temporary traffic, and not moving their per- 
manent homes, will be paid a weekly 
allowance (if married) of $14.00; if single, of 
$7.00 in lieu of transfer or lodging allowance to 
cover the excess cost of living away from 
their home. 

Provided that, should any other lodging 
allowance become due to a worker whilst 
transferred, such allowance, together with the 
allowance provided for in the foregoing 
paragraphs, shall in no case exceed the 
allowance payable under paragraphs (a), (b) 
and (d). 

(g) Where workers under the preceding 
paragraph are employed on a series of works 
up and down the line and are provided with 
sleeping accommodation in vans, the removal 
of vans from one place to another will not be 
deemed to have altered their headquarters. 

(h) The employer may make any allowance 
in addition to those provided in the foregoijng 
paragraphs and the head of the branch shall 
also have discretion to make any such 
additional allowance as may under the cir- 
cumstances be justified. 

(i) The foregoing allowances will not be 
paid — 

(i) during any period of absence from 
duty unless such absence is due to 
sickness of the worker and does not 
exceed one week 

(ii) during any period of annual leave or 
long service leave. 

Transfer Accommodation Allowance 
(2) (a) Where married men are transferred 

from one station to another to suit the con- 
venience of the employer and at which no suit- 
able accommodation is available, they shall 
be paid the sum of $28.00 per week until such 
time as suitable accommodation is available 
or for a period of six months, whichever shall 
be the shorter. 

The term "married man" shall for this pur- 
pose also include widowers with dependants 
and also others with dependants. 

(b) Any unmarried worker transferred 
from one station to another to suit the con- 
venience of the employer shall be paid actual 
reasonable out-of-pocket expenses, but in 
each case details of the expense shall be sub- 
mitted and all items in excess of 50 cents must 
be supported by receipted vouchers. Provided, 
however, that such payment shall be limited to 
a period of six months and shall not exceed 
$6.00 per week. 

(3) Liberty is reserved to either party to apply to 
amend this clause. 
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GOV ERNMENT RAILWAYS (LOCOMOTIVE 
ENGINEMEN'S) AWARD No. 13 of 1973 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. 

The West Australian Locomotive Engine Drivers', 
Firemen's and Cleaners' Union of Workers 

and 
Western Australian Government Railways 

Commission. 
No. 1638 of 1988. 

COMMISSIONER S.A. KENNEDY. 
12th day of January 1989. 

Order. 
HAVING heard Mr M.D. McPolin on behalf of the 
Applicant and Mr. D.F. Johnston on behalf of the 
Respondent, I the undersigned, pursuant to the powers 
conferred by the Industrial Relations Act 1979, and by 
consent, do hereby order: 

That the Government Railways, Locomotive 
Enginemen's, Award No. 13 of 1973 as varied be 
further varied in accordance with the following 
Schedule and with effect from the beginning of the 
first pay period commencing on or after the 1 st day 
of January 1989. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Schedule. 
Clause 23. — District Allowances, Subclause (1) 

Delete this subclause and insert in lieu thereof: 
(1) District Allowances as specified below, shall 

be paid to workers stationed at: 

Carrabin to Boulder 
except the following where the 
allowance shall be: 
Kalgoorlie 
Koolyanobbing 

(ti) Northwards of Kalgoorlie 
(iii) Norseman 

Salmon Gums 
Esperance 

(iv) Pindar to Meekatharra 
(v) Perenjori. Koorda. 

Mukinbudin and Kalannie 
(vi) Amery 
(vii) Kulja and Beacon 
(viii) Mullewa and Miling 
(ix) Eneabba 

GOVERNMENT WATER SUPPLY, 
SEWERAGE AND DRAINAGE EMPLOYEES 

AWARD No. 2 of 1980. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 40.—Award Variation Pursuant to 
Structural and Efficiency Principle. 

Amalgamated Metal Workers and Shipwrights 
Union of Western Australia and Others 

and 
Hon Minister for Water Resources. 

No. 870 of 1988. 
CHIEF COMMISSIONER W.S. COLEMAN. 

19th day of September 1988. 

Order. 
HAVING heard Mrs J. Bailey on behalf of the Operative 
Painters' and Decorators' Union of Australia, West 
Australian Branch, Union of Workers; Mr R.W. 
Handmer on behalf of the Amalgamated Metal Workers 
and Shipwrights Union of Western Australia; Mr M. 
Hemery on behalf of the Electrical Trades Union of 
Workers of Australia (Western Australian Branch, 
Perth; Ms D.A. Blaskett on behalf of the Australasian 
Society of Engineers, Moulders and Foundry Workers 
Industrial Union of Workers, Western Australian 
Branch; Mr M. Kirkpatrick on behalf of the Federated 
Miscellaneous Workers' Union of Australia, Hospital, 
Service and Miscellaneous WA Branch and Mr J. Ross 
on behalf of the respondent, the Commission, pursuant 
to the powers conferred on it by the Industrial Relations 
Act 1979 and having been satisfied that the applicant has 
formally committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the applicant will not pursue any 
extra claims, award or overaward, except when 
consistent with the State Wage Principles, and with the 
consent of the parties, hereby order — 

That the Government Water Supply, Sewerage 
and Drainage Employees Award No. 2 of 1980 

(1) be amended in accordance with the 
following Schedule to provide for the 
applicant's "no extra claims" commit- 
ment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 
14 September 1988. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on 
and from 19 September 1988 in accord- 
ance with the rates specified in the 
following Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order 
by three per cent with effect on and from 
19 September 1988 in accordance with the 
rates specified in the following Schedule. 

(4) be further varied by increasing the wage 
rates resulting from the increase specified 
in paragraph (2) of this Order by a flat 
amount of $10.00 per week with effect on 
and from 19 March 1989 in accordance 
with the rates specified in the following 
Schedule. 

[L.S.] 
(Sgd.) W.S. COLEMAN, 

Chief Commissioner. 



258 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 69 W.A.I.G. 

Schedule. 

1. Clause 39.—Wages: Delete this clause and insert the 
following in lieu: 

39.—Wages. 
It is a term of this Award that the Union under- 

takes, until 1 July 1989, not to pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles. 

An employer on whom this award is binding shall 
not increase the rate of wage payable to an employee 
on 9 September 1988 or otherwise vary the 
conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs except to the extent that any 
such increase has been authorised by the Commis- 
sion after that date. 

1. (1) The minimum rates of wage to be paid to 
employees covered by this award shall be 
as set out in this clause. In addition, the 
wage loading prescribed in subclause 16 of 
this clause shall be paid. Payment shall be 
pro rata where less than a full week is 
worked. 

(2) The rate of wage shown in Column A shall 
be the minimum rate of wage applicable at 
the time of engagement. 

(3) The rate of wage shown in Column B shall 
be the minimum rate of wage applicable 
after one year of service. 

(4) The rate of wage shown in Column C shall 
be the minimum rate of wage applicable 
after two years of service. 

(5) The rates of wage prescribed at notation 
(1) shall apply from the first pay period to 
commence on or after 19 September 1988. 

(6) The rates of wage prescribed at notation 
(2) shall apply from the first pay period to 
commence on or after 19 March 1989. 

a b c 
$ $ $ 

2. Construction and Maintenance 
Employees (classification and wage 
per week) 
Grade 1 316.90 320.50 324.30(1) 

326.90 330.50 334.30 (2) 
Includes the following classes of work: 

Attendant on Motor Pumps 
Axeman Grade (1) (as defined) 
Assistant to service layer Grade (2) 
Bulldozer attendant 
Bitumen hand 
Concretor underground (minimum) 
Gardening labourer 
Hand dollying stump piles in 

trenches 
Labourers not elsewhere specified 
Lead runner 
Maintenance man irrigation and 

drainage — first three months 
Metal or gravel spreader 
Pipe setter's assistant (as defined) 
Pipe setter's attendant (as defined) 
Plate layer — light tram tracks 

(as defined) 
Placing stone in foundations 
Pug worker 
Rodding out new unused reticula- 

tion sewers 
Rigger's assistant 
Scarifier 
Sculling lathes 
Steel plate from mixer 
Stone cracker feeder 
Stone pitcher 
Sinking spears 
Tallyman 
Temporary jointing with gibalt joint 
Timberman's assistant 
Tipman (as defined) 
Well sinkers to a depth of six metres 
Wire fence repairer or erector 

ABC 
s $ s 

Grade 2 
Includes the following classes of work 

Assistant to service layer Grade (1) 
(as defined) 

Batterman or trimmer (as defined) 
Braceman (as defined) 
Brush hand or spray operator 
Camp attendant 
Can man 
Chlorine attendant 
Cut and cover man (as defined) 
Diamond drillers' assistant 
Jumperman 
Nu-roof caulker 
Pipe fitter — screwed pipes 
Pipe layer rubber jointed pipes 
Pipe layer — culverts 
Pump attendants — spear plants 

and water supply pumping 
stations 

Screeder 
Spaller 
Steel frame and tank assembler 
Storeman's assistant 
Well sinker over a depth of six 

metres or where explosives are 
used 

Grade 3 336.70 340.40 344.00(1) 
. 346.70 350.40 354.00 (2) 

Includes the following classes of work: 
Barring down in quarries 
Bottom man (as defined) 
Caulker 
Concretor manhole covers 
Concretor underground in tunnels 

— Maximum (at the discretion 
of the engineer-in-charge) 

Compressor man in charge 
Concretor (as defined) 
Crane chaser 
Erecting rock contour walls 
Fencer (as defined) 
Gate control attendant 
Hammerman, gadman or drillman 
Handyman storeman 
Kerb and gutter layer 
Lead potman or caulker 

(as defined) 
Maintenance man, irrigation and 

drainage after three months' 
experience 

Operator concrete mixing machines 
— power driven 

Operator internal concrete vibrator 
compactor 

Operator hand roller vibrator 
Operator jackhammer and other . 

pneumatic tools 
Operator power saw — non 

portable 
Pipe screwer 
Pile and lathe driver 

pneumatic machine reinforcement 
worker 

Sand tester 
Splicer 
Tubular steel scaffold erector 

General Employees (classification and 
wage per week): 

(1) Alarm room attendant 357.10 360.70 364.40(1) 
367.10 370.70 374.40(2) 

(2) Broad axeman 365.20 368.90 372.70(1) 
375.20 378.90 382.70(2) 

(3) (a) Certified rigger or 
scaffolder 344.70 348.40 352.00(1) 

354.70 358.40 362.00 (2) 
(b) Rigger or scaffolder 

(other) 333.70 337.30 340.90(1) 
343.70 347.30 350.90(2) 

(c) A certified rigger or 
scaffolder other than a 
leading hand, who, in 
compliance with the 
provisions of the 
regulations made 
pursuant to the Con- 
struction Safety Act 
1972, is responsible for 
the supervision of not 
less than three employees 
shall be deemed a leading 
hand and shall be paid 
S14.80 per week extra 

(4) Concrete weight batching 
operator — non-portable 347.70 351.30 354.90(1) 

357.70 361.30 364.90(2) 
(5) Control Centre Monitor 

(asdefined) 368.10 371.90 375.60(1) 
378.10 381.90 385.60(2) 

(6) Diamond drill 354.00 357.60 361.20(1) 
364.00 367.60 371.20(2) 

319.10 322.70 326.40(1) 
329.10 332.70 336.40(2) 
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$ S $ 

(7) Driller deep bore not under 
supervision 354.00 357.60 361.20(1) 

364.00 367.60 371.20(2) 
(8) Driller (Gemco) 352.80 356.40 360.10(1) 

362.80 366.40 370.10(2) 
(9) Field instrument assistant 354.00 357.60 361.20(1) 

364.00 367.60 371.20(2) 
(10) Forepoling in the sand 336.70 340.40 344.00(1) 

346.70 350.40 354.00 (2) 
(11) Ground Water Monitor 

(as defined) 354.00 357.60 361.20(1) 
364.00 367.60 371.20(2) 

(12) Hoist or winch driver 347.70 351.30 354.90(1) 
357.70 361.30 364.90(2) 

(13) Investigations Operator 357.60 361.20 364.80(1) 
367.60 371.20 374.80(2) 

(14) Leading sewerage maintenance 
man 354.00 357.60 361.20(1) 

364.00 367.60 371.20(2) 
(15) Lubritorium attendant 324.90 328.40 332.10(1) 

334.90 338.40 342.10(2) 
(16) Machine borer, drilling and 

blasting plant (as defined) 350.80 354.40 358.00(1) 
360.80 364.40 368.00(2) 

(17) Mobile tyre Fitter 358.70 362.40 366.00(1) 
368.70 372.40 376.00 (2) 

(18) Operator drainers'hoist 337.50 341.10 344.80(1) 
347.50 351.10 354.80(2) 

(19) Operator portable power driven 
circular saw or chainsaw 338.10 341.90 345.60(1) 

348.10 351.90 355.60(2) 
(20) Pipejointer sewerage and 

drainage (as defined) 337.50 341.10 344.80(1) 
347.50 351.10 354.80(2) 

(21) Pipe setter concrete, earthen- 
ware or stoneware pipe 
(as defined) 350.80 354.40 358.00(1) 

360.80 364.40 368.00(2) 
(22) Pipe setter pumping main 

sewerage or drainage 345.70 349.30 352.90(1) 
355.70 359.30 362.90(2) 

(23) Pump attendants sewerage 
pumping stations (as defined) 329.90 333.40 337.10(1) 

339.90 343.40 347.10(2) 
(24) Pump crete operator over 

15 cm first six months' 
experience 345.70 349.30 352.90(1) 

355.70 359.30 362.90(2) 
(25) Pump crete operator over 

15 cm after six months' 
experience 354.00 357.60 361.20(1) 

364.00 367.60 371.20(2) 
(26) Rigger and splicer 354.00 357.60 361.20(1) 

364.00 367.60 371.20(2) 
(27) Rock drill machine man 340.30 343.90 347.40 (1) 

350.30 353.90 357.40(2) 
(28) Saw or drill sharpener 345.70 349.30 352.90 (1) 

355.70 359.30 362.90(2) 
(29) Senior investigations operator 376.40 381.50 385.60(1) 

386.40 391.50 395.60(2) 
(30) Service layer Grade (2) 

(as defined) 340.30 343.90 347.40(1) 
350.30 353.90 357.40(2) 

(31) Service layer Grade (1) 
(as defined) 354.00 357.60 361.20(1) 

364.00 367.60 371.20(2) 
(32) Sewerage maintenance man 

(as defined) 338.40 342.10 345.80(1) 
348.40 352.10 355.80(2) 

(33) Spear plant attendant including 
lunch hour attendant 342.90 346.50 350.10(1) 

352.90 356.50 360.10(2) 
(34) Timberman (as defined) 350.80 354.40 358.00(1) 

360.80 364.40 368.00 (2) 
(35) Tool Sharpener 336.70 340.40 344.00(1) 

346.70 350.40 354.00(2) 
(36) Trowel hand or renderer 347.70 351.30 354.90(1) 

357.70 361.30 364.90(2) 
(37) Tyre bay attendant 324.90 328.40 332.10(1) 

334.90 338.40 342.10(2) 
(38) Works examiner 426.60 431.70 435.80(1) 

436.60 441.70 445.80(2) 
4. Caretakers, Rangers and Watchmen 

(classification and wage per week): 
(1) Caretakers where employed 

who are on duty as required 
with no payment for overtime 347.70 351.30 354.90(1) 

357.70 361.30 364.90(2) 
(2) Ranger 

(a) First 12 months 362.60 (1) 
372.60 (2) 

(b) Thereafter 376.70 380.30 (1) 
386.70 390.30 (2) 

(c) Working alone, and in 
charge of site 378.00 381.60 385.20(1) 

388.00 391.60 395.20(2) 

A B C 
$ $ $ 

Senior Ranger 387.60 391.30 394.80(1) 
397.60 401.30 404.80(2) 

These employees shall be excluded 
from all other provisions of the 
award with the exception of 
annual leave. The present 
conditions in respect of hours 
and overtime to continue. 

(3) Catchment Warden 
(a) First 12 months 362.60 (1) 

372.60 (2) 
Provided that an 
employee with one 
year's service appointed 
as a Catchment Warden 
shall be paid 
5366.20(1) 
$376.20 (2) 
and an employee with 
two years' service 
appointed as a Catch- 
ment Warden shall be 
paid $369.90(1) 

$379.90 (2) 
(b) Thereafter 380.30 384.00(1) 

390.30 394.00 (2) 
(c) Senior Catchment Warden 411.30 416.20 420.50(1) 

421.30 426.20 430.50(2) 
(4) Watchmen 

The weekly wage for a week 
of 56 hours shall be 375.20 378.80 382.50(1) 

385.20 388.80 392.50(2) 

5. Motor Transport Drivers 
(classification and wage per week): 

(1) Driver of motor vehicles 
Not exceeding 1.2 tonnes 

capacity 353.50 357.00 360.60(1) 
363.50 367.00 370.60(2) 

Exceeding 1.2 tonnes but not 
exceeding three tonnes 
capacity 357.20 360.80 364.30(1) 

367.20 370.80 374.30(2) 
Exceeding three tonnes but 

under six tonnes capacity 361.80 365.40 368.90 (1) 
371.80 375.40 378.90(2) 

Six tonnes and over but under 
seven tonnes capacity 362.80 366.30 369.90(1) 

372.80 376.30 379.90 (2) 
Seven tonnes and over but 

under eight tonnes capacity 363.80 367.30 370.70(1) 
373.80 377.30 380.70(2) 

Eight tonnes and over but 
under nine tonnes capacity 364.40 367.90 371.40(1) 

374.40 377.90 381.40(2) 
Nine tonnes and over but 

under 10 tonnes capacity 365.10 368.50 372.30(1) 
375.10 378.50 382.30(2) 

10 tonnes and over but under 
11 tonnes capacity 366.20 369.80 373.20(1) 

376.20 379.80 383.20(2) 
11 tonnes and over but under 

12 tonnes capacity 367.00 370.50 374.10(1) 
377.00 380.50 384.10(2) 

12 tonnes and over but under 
13 tonnes capacity 367.00 371.10 374.80(1) 

377.60 381.10 384.80(2) 
13 tonnes and over but under 

14 tonnes capacity 368.70 372.40 375.80(1) 
378.70 382.40 385.80(2) 

14 tonnes and over but under 
15 tonnes capacity 369.80 373.20 376.70 (1) 

379.80 383.20 386.70(2) 
15 tonnes and over but under 

16 tonnes capacity 381.50 386.40 390.70(1) 
391.50 396.40 400.70(2) 

16 tonnes and over but under 
17 tonnes capacity 382.10 387.20 391.40(1) 

392.10 397.20 401.40(2) 
17 tonnes and over but under 

18 tonnes capacity 382.60 387.70 392.(X) (1) 
392.60 397.70 402.00(2) 

18 tonnes and over but under 
19 tonnes capacity 384.10 388.90 393.40(1) 

394.10 398.90 403.40(2) 
19 tonnes and over but under 

20 tonnes capacity 394.70 399.80 404.00 (2) 
Driver of motor vehicle (not 

being tractor) drawing a 
trailer, or a loaded single- 
axle trailer, $ 1.30 per day 
extra, or for an empty 
single-axle trailer 74 cents 
per day extra. 

For any other loaded trailer 
$1.67 per day extra, or for 
any other empty trailer 91 
cents per day extra. 
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ABC 
$ $ $ 

(2) Driver of articulated vehicle 
Not exceeding nine tonnes 

capacity 368.80 372.60 376.00 (1) 
378.80 382.60 386.00 (2) 

Nine tonnes and over but 
under 10 tonnes capacity 370.10 373.50 377.20 (1) 

380.10 383.50 387.20(2) 
10 tonnes and over but under 

11 tonnes capacity 370.50 374.10 377.60(1) 
380.50 384.10 387.60(2) 

11 tonnes and over but under 
12 tonnes capacity 382.20 387.40 391.50 (1) 

392.20 397.40 401.50(2) 
12 tonnes and over but under 

13 tonnes capacity 383.70 388.50 392.90(1) 
393.70 398.50 402.90(2) 

13 tonnes and over but under 
14 tonnes capacity 384.70 389.80 394.00(1) 

394.70 399.80 404.00 (2) 
14 tonnes and over but under 

15 tonnes capacity 385.00 390.10 394.30(1) 
395.00 400.10 404.30(2) 

15 tonnes and over but under 
16 tonnes capacity 385.50 390.60 394.80(1) 

395.50 400.60 404.80 (2) 
16 tonnes and over but under 

17 tonnes capacity 386.(X) 391.10 395.20(1) 
396.00 401.10 405.20(2) 

17 tonnes and over but under 
18 tonnes capacity 387.70 392.60 397.00(1) 

397.70 402.60 407.00(2) 
18 tonnes and over but under 

19 tonnes capacity 388.10 393.00 397.30 (1) 
398.10 403.00 407.30(2) 

19 tonnes and over but under 
20 tonnes capacity 388.90 393.90 398.10(1) 

398.90 403.90 408.10(2) 
20 tonnes and over but under 

21 tonnes capacity 389.40 394.40 398.90 (1) 
399.40 404.40 408.90(2) 

21 tonnes and over but under 
22 tonnes capacity 390.40 395.20 399.60 (1) 

400.40 405.20 409.60(2) 
22 tonnes and over but under 

23 tonnes capacity 391.40 396.60 400.80(1) 
401.40 406.60 410.80(2) 

23 tonnes and over but under 
24 tonnes capacity 391.90 396.90 401.10(1) 

401.90 406.90 411.10(2) 
24 tonnes and over but under 

25 tonnes capacity 392.40 397.40 401.90(1) 
402.40 407.40 411.90(2) 

25 tonnes and over but under 
26 tonnes capacity 393.50 398.20 402.60 (1) 

403.50 408.20 412.60(2) 
(3) Driver of machinery float 

Not exceeding nine tonnes 
capacity 384.00 388.80 393.30(1) 

394.00 398.80 403.30(2) 
Nine tonnes and over but 

under 10 tonnes capacity 384.30 389.10 393.60(1) 
394.30 399.10 403.60(2) 

10 tonnes and over but under 
11 tonnes capacity 385.20 390.20 394.40(1) 

395.20 400.20 404.40(2) 
11 tonnes and over but under 

12 tonnes capacity 385.60 390.70 394.90 (1) 
395.60 400.70 404.90(2) 

12 tonnes and over but under 
13 tonnes capacity 386.40 391.30 395.70(1) 

396.40 401.30 405.70(2) 
13 tonnes and over but under 

14 tonnes capacity 387.90 392.80 397.10(1) 
397.90 402.80 407.10(2) 

14 tonnes and over but under 
15 tonnes capacity 388.40 393.50 397.60 (1) 

398.40 403.50 407.60(2) 
15 tonnes and over but under 

16 tonnes capacity 389.10 394.10 398.30(1) 
399.10 404.10 408.30(2) 

16 tonnes and over but under 
17 tonnes capacity 389.80 394.50 399.00(1) 

399.80 404.50 409.00(2) 
17 tonnes and over but under 

18 tonnes capacity 390.80 395.90 399.90(1) 
400.80 405.90 409.90 (2) 

18 tonnes and over but under 
19 tonnes capacity 393.50 396.70 400.90(1) 

401.50 406.70 410.90(2) 
19 tonnes and over but under 

20 tonnes capacity 392.10 397.10 401.40 (1) 
402.10 407.10 411.40(2) 

ABC 
s $ s 

20 tonnes and over but under 
21 tonnes capacity 392.90 397.80 402.20(1) 

402.90 407.80 412.20 (2) 

(4) An employee who, in the course 
of employment drives a vehicle 
with self-loading equipment 
which requires the possession 
of a certificate of competency 
shall be paid an extra SI.66 
per day. 

(5) Driver of fork lift 
Up to and including 4 500 kgs 360.60 364.10 367.60(1) 

370.60 374.10 377.60(2) 
Over 4 500 kgs 364.20 367.70 371.20 (1) 

374.20 377.70 381.20(2) 

6. Drivers of Mechanical Equipment 
(classification and wage per week): 

(1) Group 1 340.10 343.70 347.20(1) 
350.10 353.70 357.20 (2) 

(a) Operator lance type hand 
sprayer 

(b) Operator aggregate dryer 
(c) Operator pre-mix drag 

spreader 
(d) Operator aggregate 

spreader 
(e) Operator of joint 

inserting machine 
(0 Operator concrete spray 

curing machine, self 
propelled 

(g) Operator pneumatic tyred 
tractor without power 
operated attachments, 
up to and including 
15 kW net engine power 

(2) Group 2 344.70 348.40 352.00(1) 
354.70 358.40 362.00 (2) 

(a) Operator crawler tractor 
without power operated 
attachments up to and 
including Class M4 

(b) Operator crawler tractor 
without power operated 
attachments up to and 
including Class M2 

(c) Operator pneumatic tyred 
tractor without power 
operated attachments 
above 15 kW up to and 
including 60 kW net 
engine power (this 
includes tractor tilting 
or one person hitch 
trailer) 

(d) Operator pneumatic tyred 
tractor with power 
operated attachments 
up to and including 
30 kW net engine power 

(e) Operator rear and bottom 
dump up to and includ- 
ing two cubic metres 
struck capacity 

(0 Operator back hoe self 
powered (not self 
propelled) 

(g) Operator roller powered, 
under eight tonnes 

(h) Operator roller powered, 
vibrating under four 
tonnes 

(i) Operator trenching 
machine of the small 
Ditch-Witch type 

(j) Operator bitumen sprayer 
(k) Screed Operator, 

asphalt power 
(1) Mixer operator, asphalt 

plant (capacity of less 
than 10 tonnes of hot 
mix per hour) 

(m) Operator concrete 
spreader, powered, self 
propelled 

(n) Operator concrete 
finisher, powered 
self propelled 

(o) Operator concrete 
finisher, powered, 
hand propelled 

(p) Second driver-navvy and 
dragline or dredge or 
dredge type excavator 
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352.00 355.60 359.30(1) 
362.00 365.60 369.30 (2) 

(a) Operator crawler tractor 
without power operated 
attachments Class M5 
up to and including 
Class M10 

(b) Operator crawler tractor 
without power operated 
attachments Class M3 
up to and including 
Class M5 

(c) Operator pneumatic tyred 
tractor without power 
operated attachments 
above 60kW up to and 
including 150 kW net 
engine power 

(d) Operator pneumatic tyred 
tractor with power 
operated attachments 
aboved 15 kW up to and 
including 60 kW net 
engine power (not 
including tilting or one 
person hitch trailer) 

(e) Operator drawn grader 
(f) Operator trenching 

machine, chain type up 
to and including 1.5 
metres depth or up to 
and including 300 mm 
width 

(g) Operator pile driver 
(power operated winch) 

(h) Operator rear and bottom 
dump of capacity 
greater than two cubic 
metres struck, up to and 
including 15 cubic 
metres struck 

(i) Driver of bitumen sprayer 
(j) Operator asphalt paver 
(k) Mixer operator, asphalt 

plant (capacity of more 
than 10 tonnes of hot 
mix per hour) 

(1) Operator of concrete paver 
(m) Operator road-roller, 

powered, eight tonnes 
and over 

(n) Operator road-roller, 
powered, vibrating four 
tonnes and over 

(o) Operator crawler loader 
up to and including 
5 000 kg mass (see sub- 
paragraph (c) of para- 
graph (7) of this 
subclause) 

(p) Operator pneumatic tyred 
loader up to and 
including 30 kW net 
engine power 

(0 Operator self powered 
scraper up to and 
including 10 cubic 
metres struck capacity 

(g) Operator rear and bottom 
dump exceeding 15 
cubic metres struck 
capacity up to and 
including 30 cubic 
metres 

(h) Operator pneumatic tyred 
tractor without power 
operated attachments 
above 150 kW up to and 
including 500 kW net 
engine power 

(i) Operator crawler loader 
above 5 000 kg mass 
up to and including 
15 000 kg mass (see 
subparagraph (c) of 
paragraph (7) of this 
subclause) 

(j) Operator pneumatic tyred 
loader above 30 kW up 
to and including 105 
kW net engine power 

(5) Group 5 364.50 368.10 371.80(1) 
374.50 378.10 381.80(2) 

360.40 364.10 367.70(1) 
370.40 374.10 377.70(2) 

(a) Operator crawler tractor 
without power operated 
attachments Class M10 
up to and including 
Class M30 

(b) Operator crawler tractor 
with power operated 
attachments above 
Class M5 up to and 
including Class M15 

(c) Operator grader power 
operated, below 35 kW 
net engine power 

(d) Operator trenching 
machine ladder type, 
depth greater than 
1.5 metres up to 2.4 
metres and width above 
300 mm and up to 
450 mm and bucket 
wheel trencher with 
equivalent capacity 
in cubic metres per hour 

(e) Operator pneumatic tyred 
tractor with power 
operated attachments 
above 60 kW up to and 
including 150 kW net 
engine power 

(a) Operator crawler tractor 
with power operated 
attachments above Class 
M15, up to and includ- 
ing Class M30 

(b) Operator grader power 
operated 35 kW up to 
and including 70 kW 
net engine power 

(c) Operator pneumatic tyred 
tractor with power 
operated attachments 
above 150 kW up to and 
including 500 kW net 
engine power 

(d) Operator self powered 
scraper above 10 cubic 
metres struck capacity 
up to and including 
20 cubic metres struck 
capacity 

(e) Operator trenching 
machine ladder type, 
greater than 2.4 metres 
depth and minimum 
400 mm width and 
bucket wheel trencher 
equivalent in cubic 
metres per hour 

(0 Operator rear and bottom dump above 30 cubic 
metres struck capacity 
up to and including 
60 cubic metres struck 
capacity 

(g) Operator crawler loader 
above 15 000 kg mass 
up to and including 
30 000 kg mass (see 
subparagraph (c) of 
paragraph (7) of this 
subclause) 

(h) Operator pneumatic tyred 
loader above 105 kW 
up to and including 
200 kW net engine 
power 

(i) Operator excavator above 
0.5 cubic metres up to 
and including 2.25 cubic 
metres (this group 
including Gradall) 

(j) Mobile plant lubricator 

371.00 374.80 378.40(1) 
381.00 384.80 388.40(2) 

(a) Operator grader power 
operated above 75 kW 
up to and including 
190 kW net engine 
power 

(b) Operator pneumatic tyred 
loader above 225 kW up 
to and including 500 
kW net engine power 

(c) Operator excavator above 
2.25 cubic metres 
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Tractors are classified in accordance with the 
proposed Australian Standard, see AS 1451 Metric 
Classification for tractors, by weight as follows: 

Shipping Mass — kg 
Up to and 

Class Over including 

(b) On the Night Officer's 
regular Monday off — 
weekly rate prescribed 
in subclause (1) of this 
clause plus 10 per cent 
for the shift on duty 
of ISV* hours 

Stores Classifications: 
(I) Supervising Head Storeperson 

Minimum 471.50 
481.50 

Maximum 

(b) The classification of pneumatic tyred tractors and 
pneumatic tyred loaders is based onthe proposed 
Australian Standard for Metric Tractor 
Classification. 

(c) Crawler tractor front end loaders are to be classified 
by using the mass of the tractor including the loader 
attached in lieu of the bare shipping mass. 

(d) Self propelled rollers are classified by mass complete 
including maximum ballast. 

(e) Mobile cranes constructed as an attachment to or 
modification of a tractor, fall into the appropriate 
group for tractor with power operated attachments. 
Mobile cranes are defined as those mounted on a 
specially designed chassis or lorry and capable of a 
load manipulation, slewing and travelling under their 
own power. 

(f) Tractors without power operated attachments 
includes tractors: 

(i) with power operated attachments not in 
use; and 

(ii) with items which, although they have a 
power unit of their own, are not controlled 
by the operator of the tractor except for 
starting and stopping (for example, drawn 
vibrating roller). 

(g) Back hoe when attached to a tractor shall be 
considered as a power operated attachment to the 
tractor. 

(h) Reference to bituminous surfacing equipment or 
materials include tar, sprayed work and hot mix work. 

ABC 
s $ s 

(8) Group 7 — Mobile Cranes 
(a) Lifting capacity up to 

and including five 
tonnes 360.30 364.00 367.60 (1) 

370.30 374.00 377.60(2) 
(b) Lifting capacity over five 

tonnes but not exceed- 
ing lOtonnes 364.50 368.10 371.80(1) 

374.50 378.10 381.80(2) 
(c) Lifting capacity over 10 

tonnes but not exceed- 
ing 20 tonnes 373.90 377.60 381.30(1) 

383.90 387.60 391.30(2) 
(d) Lifting capacity over 20 

tonnes but not exceed- 
ing 40 tonnes 382.30 386.00 389.60(1) 

392.30 396.00 399.60(2) 
(e) Lifting capacity over 40 

tonnes but not exceed- 
ing 80 tonnes 386.70 390.20 393.90(1) 

396.70 400.20 403.90(2) 
(0 Lifting capacity in excess 

of 80 tonnes 390.10 393.80 397.40(1) 
400.10 403.80 407.40 (2) / 

(g) Where two or more / 
mobile cranes or fork 
lifts are engaged on 
any one lift, the 
drivers thereof shall 
be paid an additional 
amount for the time 
so occupied at the rate 
of $2.54 per week 

7. Night Officers (classification and 
wage per week or per day or shift): 

(1) Night Officer 390.90 394.40 398.00(1) 
400.90 404.40 408.00 (2) 

(2) Radio control room operator 360.30 364.00 367.60(1) 
370.30 374.00 377.60 (2) 

371.80(1) 
381.80 (2) 

381.30(1) 
391.30 (2) 

389.60 (1) 
399.60 (2) 

393.90(1) 
403.90 (2) 

397.40 (1) 
407.40 (2) 

(3) Relieving Night Officer 
(a) On a holiday prescribed 

in Clause 21 .-—Public 
Holidays of this award, 
one-sixth of the weekly 
rate prescribed in 
subclause (1) thereof 
plus 10 per cent for the . 
day on duty of 83/* 
hours 

(2) Head Storeperson 
Minimum 

(3) Senior Storeperson 
Minimum 

476.60 480.70(1) 
486.60 490.70 (2) 
487.70 491.90(1) 
497.70 501.90(2) 

410.80 414.90(1) 
420.80 424.90 (2) 
419.50 423.70(1) 
429.50 433.70(2) 

371.80 376.00(1) 
381.80 386.00 (2) 
377.80 381.80(1) 
387.80 391.80(2) 

(4) Storeperson Metropolitan 
Depots 

Minimum 343.50 
353.50 

Maximum 

Progression from the 
minimum to the 
maximum range is 
subject to an employee 
completing 12 months' 
service in the classifica- 
tion and satisfying the 
employer as to 
competency. 

Treatment Plant Operators 
(classification and wage per week 
inclusive of all allowances payable 
under this award other than for 
weekend work and shift work): 

(1) (a) Water treatment plant 
operators (as defined) 369.80 

379.80 
(b) Provided that an employee 

who has completed six 
months' service as an 
operator and who has 
satisfied the employer 
as to competency shall 
be paid 378.60 

388.60 
(c) Assistant on water 

treatment plant 338.40 
348.40 

(2) Waste water treatment plant 
operators (as defined) 

(a) Operator Level 1 

347.20 351.00(1) 
357.20 361.00(2) 
352.00 355.60(1) 
362.00 365.60 (2) 

374.80 378.90(1) 
384.80 388.90(2) 

(b) Operator Level 2 
Minimum 

(c) Senior Operator 
Level 1 

Provided that waste 
water treatment plant 
operators who were 
classified under the 
former classification 
of sewerage treatment 
plant operators (day 
work) after six months' 
service and who have 
not passed the prescribed 
Course 1 shall be paid 354.00 

364.00 
And further that 
operators under the 
former classification of 
sewerage treatment 
plant operator (shift 
work) after six months' 
service and who have 
not passed the prescribed 
Course 1 shall be paid 375.80 

385.80 

383.70 387.90(1) 
393.70 397.90(2) 

342.10 345.80(1) 
352.10 355.80(2) 

353.40(1) 
363.40 (2) 
376.50(1) 
386.50 (2) 
385.60(1) 
395.60 (2) 

394.60(1) 
404.60 (2) 
412.00(1) 
422.00 (2) 

429.30(1) 
439.30 (2) 
455.80(1) 
465.80 (2) 

357.60 361.20(1) 
367.60 371.20(2) 

380.80 385.00(1) 
390.80 395.00(2) 
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• $ s $ 
10. Tradesman and Assistants and Others 

(classification and wage per week): 
(1) Tradesman 

(a) Automotive 
Electrical Fitter 372.90 377.90 382.00(1) 

382.90 387.90 392.00 (2) 
(b) Blacksmith 372.90 377.90 382.00(1) 

382.90 387.90 392.00(2) 
(c) Communications 

Technician 412.20 417.20 421.40(1) 
422.20 427.20 431.40(2) 

(d) Communications 
Tradesman 

First Year 428.10 434.50 438.60(1) 
438.10 444.50 448.60(2) 

Second Year 437.20 443.10 448.20(1) 
447.20 453.10 458.20(2) 

Third Year 446.50 453.60 457.50(1) 
456.50 462.60 467.50 (2) 

(e) Driller using asquith or 
tullis radial drill 372.90 377.90 382.00(1) 

382.90 387.90 392.00 (2) 
(0 Driller using borer or cutter bar 372.90 377.90 382.00(1) 

382.90 387.90 392.00 (2) 
(g) Electrical Fitter and/or 

Armature Winder 372.90 377.90 382.00(1) 
382.90 387.90 392.00(2) 

(h) Electrical Installer 372.90 377.90 382.00(1) 
382.90 387.90 392.00(2) 

(i) Electrician Special Class 397.20 402.20 406.30 (1) 
407.20 412.20 416.30(2) 

(j) Fitter (including Meter 
fitter) 372.90 377.90 382.00 (1) 

382.90 387.90 392.00(2) 
(k) Fitter and/or Turner 372.90 377.90 382.00(1) 

382.90 387.90 392.00 (2) 
(1) Fitter and/or First 

Class Machinist 372.90 377.90 382.00(1) 
382.90 387.90 392.00 (2) 

(m) First Class Machinist 372.90 377.90 382.(X) (1) 
382.90 387.90 392.00(2) 

(n) Motor Mechanic 372.90 377.90 382.00(1) 
382.90 387.90 392.00 (2) 

(o) Plant Mechanic 
(Industrial) 372.90 377.90 382.00(1) 

382.90 387.90 392.00(2) 
(p) Radio and Television 

Serviceman 372.90 377.90 382.00(1) 
382.90 387.90 392.00(2) 

(q) Scientific Instrument 
Maker and Repairer 391.20 396.20 400.40(1) 

401.20 406.20 410.40(2) 
(r) Scientific Instrument 

Maker (Special Class) 412.20 417.20 421.40(1) 
422.20 427.20 431.40(2) 

(s) Sheet Metal Worker 372.90 377.90 382.00(1) 382.90 387.90 392.00 (2) 
(t) Tool Maker 391.20 396.20 400.40(1) 

401.20 406.20 410.40(2) 
(u) Turner 372.90 377.90 382.00(1) 

382.90 387.90 392.00(2) 
(v) Welder (as defined) 

(i) Special Class 378.40 383.70 387.70(1) 
388.40 393.70 397.70 (2) 

(si) First Class 372.90 377.90 382.00(1) 
382.90 387.90 392.00(2) 

(iii) Second Class 319.40 322.90 326.60(1) 
329.40 332.90 336.60 (2) 

(w) Fitter (Fuel Injection 
Room) 372.90 377.90 382.00(1) 

382.90 387.90 392.00 (2) 
In addition a skill 
allowance of SI.35 per 
week shall be paid after 
12 months' experience 
under classification (w) 

(x) Bricklayer 372.90 377.90 382.00(1) 
382.90 387.90 392.00(2) 

(y) Carpenter 372.90 377.90 382.00(1) 
382.90 387.90 392.00 (2) 

(z) Carpenter and/or Joiner 372.90 377.90 382.00(1) 
382.90 387.90 392.00 (2) 

(za) Painter or Signwriter 372.90 377.90 382.00(1) 
382.90 387.90 392.00 (2) 

(zb) Plasterer not including 
guniting 372.90 377.90 382.00(1) 

382.90 387.90 392.00 (2) 
(zc) Electronics Tradesman 

First Year 428.10 433.90 438.60(1) 
438.10 443.90 448.60(2) 

Second Year 437.20 443.10 448.20(1) 
447.20 453.10 458.20(2) 

Third Year and 
thereafter 446.50 452.60 457.50(1) 

456.50 462.60 467.50(2) 

S $ S 
(zd) Instrumentation and 

Controls Tradesman 
First Year 428.10 433.90 438.60(1) 

438.10 443.90 448.60(2) 
Second Year 437.20 443.10 448.20(1) 

447.20 453.10 458.20(2) 
Third Year and 

thereafter 446.50 452.60 457.50(1) 
456.50 462.60 467.50(2) 

(ze) Boilermaker 372.90 377.90 382.00(1) 382.90 387.90 392.00 (2) 
(zf) Boilermaker, the greater 

part of whose time is 
occupied in marking off 
and/or template 
making 378.40 383.70 387.70(1) 

388.40 393.70 397.70(2) 
(2) Tradesman Assisting Foreman 

(as defined) 393.30 398.50 402.70 (1) 403.30 408.50 412.70(2) 
Providing that the wage 
shall be maintained 
at 103.8 per cent of 
the tradesman fitter 
rate including tool 
allowance 

(3) Tradesman's Assistants, 
Machinists and Others 
(a) Dressers — Shot blast 

and sand blast protected 
by properly enclosed 
cabin 313.30 316.90 320.50(1) 

323.30 326.90 330.50(2) 
(b) Fitter's Assistant 

(including Meter Fitter's 
Assistant) 313.30 316.90 320.50(1) 

323.30 326.90 330.50(2) 
(c) Garage Attendant 313.30 316.90 320.50(1) 323.30 326.90 330.50(2) 
(d) Machinist Second Class 326.50 330.90 334.80(1) 336.50 340.90 344.80(2) 
(e) Machinist Third Class 313.30 317.50 320.50(1) 

323.30 327.50 330.50(2) 
(0 Oxy or Electric Welder's Assistant 313.30 316.90 320.50(1) 

323.30 326.90 330.50(2) 
(g) Plasterer's Labourer 340.50 344.10 347.80 (1) 350.50 354.10 357.80(2) 
(h) Tradesman's Assistants 

(General Mechanical 
Section) 313.30 316.90 320.50(1) 

323.30 326.90 330.50(2) 
11. Testers (classification and wage per 

week): 
(1) Plumbing fixtures and fittings 

(a) Testers in Charge 376.40 381.50 385.60(1) 
386.40 391.50 395.60(2) 

(b) Senior Tester 372.30 377.30 381.50 (1) 
382.30 387.30 391.50 (2) 

(c) Tester 
(i) First 12 months' 

experience 322.60 326.30 330.00 (1) 
332.60 336.30 340.00 (2) 

(ii) Second 12 months' 
experience 329.90 333.40 337.10(1) 

339.90 343.40 347.10(2) 
(iii) Thereafter 340.30 343.90 347.40(1) 

350.30 353.90 357.40(2) 
(2) Earthenware, Steel and Concrete 

Pipes 
(a) Senior Tester 372.30 377.30 381.50(1) 

382.30 387.30 391.50(2) 
(b) Tester 

(i) First six months 322.60 326.30 330.00(1) 
332.60 336.30 340.00 (2) 

(ii) Thereafter 329.90 333.40 337.10(1) 
339.90 343.40 347.10(2) 

(3) Water Meters 
(a) Tester 322.60 326.30 330.00(1) 

332.60 336.30 340.00 (2) 
(b) Tester in Charge Multi- 

bench 329.90 333.40 337.10(1) 
339.90 343.40 347.10(2) 

(4) Spark Tester — Steel 
Bituminous Wrapped Pipes 329.90 333.40 337.10(1) 

339.90 343.40 347.10(2) 
12. Pile Driving (classification and wage 

per week): 
General 

(1) Employee in Charge 354.00 357.60 361.20(1) 
364.00 367.60 371.20(2) 

(2) Topman 340.20 343.80 347.30(1) 350.20 353.80 357.30(2) 
(2) Pile Frame Hand 336.70 340.40 344.00(1) 

346.70 350.40 354.00 (2) 
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Gangers (classification and wage per 
week): 
Gangers shall be classified by the 
employer in accordance with the 
following grades: 

Grade 5 

14. Survey Employees (classification and 
wage per week): 

(1) Survey Hands 
Grade 1 

Senior Survey Hand 

(2) Chainmen Picking up and 
Recording Sewerage Junctions 
(as defined) ; 

(3) Instrument Hand ; 

(4) Senior Instrument Hand : 

372.70(1) 
382.70 (2) 
389.60(1) 
399.60 (2) 
393.40(1) 
403.40 (2) 
397.70(1) 
407.70 (2) 
402.70(1) 
412.70(2) 
407.00 (1) 
417.00 (2) 

324.30(1) 
334.30 (2) 
326.40(1) 
336.40 (2) 
345.60(1) 
355.60 (2) 
360.00(1) 
370.00 (2) 

352.90(1) 
362.90 (2) 
364.80(1) 
374.80 (2) 
385.60(1) 
395.60 (2) 

(5) Definitions. 
(a) "Survey Hand Grade 1" means an 

employee with less than three months' 
experience in the work of a survey field 
hand. 

(b) "Survey Hand Grade 2" means an 
employee with not less than three 
months' experience in the work of a 
survey field hand. 

(c) "Survey Hand Grade 3" means an 
employee certificated on passing the 
prescribed examination. 

(d) "Instrument Hand" means an 
employee who is called upon to use 
instruments such as the plane table, 
level theodolite and prismatic compass. 
In addition, the instrument hand may 
also be required to perform the duties 
of a foreman. 

15. Apprentices: The weekly wage rate shall be a 
percentage of the tradesman's rate as under: 

(1) FiveYearTerm % 
First year 40 
Second year 48 
Third year 55 
Fourth year 75 
Fifth year 88 

Four Year Term 
First year 42 
Second year 55 
Third year 75 
Fourth year 88 

Three and a Half Year Term 
First six months 42 
Next year 55 
Next following year 75 
Final year 88 

Three Year Term 
First year 55 
Second year 75 
Third year 88 

(2) For the purposes of this part 
"tradesman's" means the rate of pay payable 
to an adult fitter under the Engineering Trades 
(Government) Award No's. 29, 30 and 31 of 
1961 and 3 of 1962 as amended. 

16. The Government Water, Sewerage and 
Drainage wage loading of $12.80 per week shall 
be paid to all employees covered by this award. 
Provided that the provisions of this subclause 
shall not apply to apprentices. 

17. Tool Allowance. 
(1) Metal Trades. 
(a) Where an employer does not provide a 

tradesman or an apprentice with the 
tools ordinarily required by that trades- 
man or apprentice in the performance 
of work as a tradesman or as an appren- 
tice the employer shall pay a tool 
allowance of: 

(i) $8.40 per week to such trades- 
man, or 

(ii) in the case of an apprentice a 
percentage of $8.40 being the 
percentage which appears 
against the year of apprentice- 
ship in subclause (15) of this 
clause. 

For the purpose of such 
tradesman or apprentice supply- 
ing and maintaining tools 
ordinarily required in the per- 
formance of work as a trades- 
man or apprentice. 

(b) Any tool allowance paid pursuant to 
paragraph (a) of this subclause shall be 
included in and form part of the 
ordinary weekly wage prescribed in 
subclause (10) of this clause. 

(c) An employer shall provide for the use 
of tradesmen or apprentices all necess- 
ary power tools, special purpose tools 
and precision measuring instruments. 

(d) A tradesman or apprentice shall replace 
or pay for any tools supplied by the 
employer if lost through his negligence. 

(2) Building Trades: In addition to the rate 
of pay prescribed in this clause for a Bricklayer, 
Carpenter, Painter, Signwriter or Plasterer 
such employee shall be paid a tool allowance in 
accordance with the provisions of the Building 
Trades (Government) Award. 

$ per week 
(a) Bricklayer 8.40 
(b) Carpenters and/or Joiner 11.80 
(c) Painters or Signwriter 2.90 
(d) Plasterer 9.80 

18. Leading Hand Tradesman: Any Tradesman 
placed in charge of: 

(1) Metal Trades: 
(a) Three and not more than 10 other 

employees shall be paid $15.20 per 
week extra. 

(b) More than 10 and not more than 20 
other employees shall be paid $23.40 
per week extra. 

(c) More than 20 other employees shall be 
paid $30.10 per week extra. 

(2) Building Trades: 
(a) Three and not more than 10 other 

employees shall be paid $23.50 per 
week extra. 

(b) More than 10 and not more than 20 
other employees shall be paid $31.40 
per week extra. 
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(c) More than 20 other employees shall be 
paid $39.30 per week extra. 

19. Construction Work Allowance. 

(1) Subject to the provisions of this clause 
Rangers, Watchmen on site and the employees 
specified in subcluases 2, 3, 5, 6 10, 12, 13, 14 
and 15 of this clause shall be paid an allowance 
at the rate of $14.10 per week to compensate 
for disabilities when actually engaged on 
construction work on site (as defined). 

(2) "Construction Work" for the purpose of 
subclause (1) hereof shall mean and include all 
work performed on site on the construction, 
alteration, repair or maintenance of roads, 
reservoirs and drainage works, pipelines, water 
and sewerage mains and services. It shall not 
include the following classes of work: 

(a) work in, around and/or adjacent to 
any workshop, depot, yard, treatment 
works, nursery or other similar estab- 
lishments; 

(b) work in, around and/or adjacent to 
pumping stations for less than two 
hours; 

(c) gardening operations; or 

(d) driving vehicles, floats or fork lifts 
when that driving is not directly 
associated with construction work (as 
defined) for less than four hours on the 
day. 

(3) If any employee referred to in paragraph 
(1) of this subclause is employed on construc- 
tion work (as defined) for less than one week he 
shall be paid for each day so employed, one- 
fifth of the said allowance. 

(4) Provided that employees under subclause 
10 of this clause who are engaged in the con- 
struction, or alteration of any building, 
structure or other civil engineering project 
which is carried out in areas excluded in 
paragraph (2) of this clause shall be paid a 
construction allowance at the rate of $7.05 per 
week. 
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GRAIN HANDLING MAINTENANCE WORKERS 
AWARD No. €477 of 1979. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act,, 1979. 

Section40—Award Variation Pursuant to the 
Structural Efficiency Principle. 

Amalgamated Metal Workers and Shipwrights Union 
of Western Australia and Others 

and 
Co-operative Bulk Handling Limited 

No. 841 of 1988. 
Various Occupations Grain Handling 

COMMISSIONER J.F. GREGOR. 
17th day of November 1988 

Order. 
HAVING heard Mr R.W. Handmer, Ms J.M. Bailey and 
Mr M. Hemery on behalf of the Applicants and Mr G. 
Vigus on behalf of the Respondent, the Commission, 
pursuant to the powers conferred on it by the Industrial 
Relations Act 1979, and having been satisfied that the 
Applicant has formally committed itself to co-operate 
in a review (to be monitored by the Commission) of the 
Award to give effect to the Structural Efficiency 
Principle of the State Wage Principles which issued on 9 
September 1988 and that until 1 July 1989 the Applicant 
will not pursue any extra claims, award or over-award 
except when consistent with the State Wage Principles, 
and with the consent of the parties, hereby orders:— 

That the Grain Handling Maintenance Workers 
Award No. C477 of 1979- 

(1) be amended in accordance with the 
following Schedule to provide for the inclu- 
sion of Clause 2A.—State Wage Principles- 
September 1988 to give effect to the applicant's 
"no extra claims" commitment and the pro- 
visions of paragraph 4 of the General Order 
No. 730 of 1988 dated 14 September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect from 3 
October 1988 in accordance with the rates 
specified in Column A of the following 
Schedule. 

(3) be varied by increasing allowances 
which relate to work or conditions applicable 
immediately prior to the date of this Order by 
three per cent with effect from 3 October 1988 
in accordance with the rates specified in the 
following Schedule. 

(4) be further varied by increasing the wage 
rate resulting from the increase specified in 
paragraph (2) of this Order by a flat amount of 
$10.00 per week with effect from 3 April 1989 in 
accordance with the rates specified in Column 
B of the following Schedule. 

(5) Notwithstanding the provisions of this 
Order, employees bound by the Grain 
Handling Maintenance Workers Award No. 
C477 of 1979 employed at the North Freman- 
tle and Albany terminals shall be paid 
amounts four per cent less than those in 
Column A of subclause (1) of Clause 29 and in 
subclauses (2), (3), (5), (6) and (7) of Clause 29 
contained in the following Schedule until the 
first pay period on or after 11 November 1988 
and 2 November 1988 respectively. 

[L.S.] 
(Sgd.) J.F. GREGOR. 

Commissioner. 
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Schedule. 
1. Clause 2.—Arrangement: Delete this clause and 

insert in lieu thereof:— 
1. Title. 
2. Arrangement. 
2A. State Wage Principles—September 1988 
3. Area and Scope. 
4. Term. 
5. Definitions. 
7. Contract of Service. 
8. Higher Duties. 
9. Apprentices. 
10. Hours. 
11. Overtime. 
12. Shift Work. 
13. Payment of Wages. 
14. Time and Wages Record. 
15. Special Rates and Provisions. 
16. Car Allowance. 
17. Fares and Travelling Time. 
18. Distant Work. 
19. Location Allowance. 
20. Holidays and Annual Leave. 
21. Absence Through Sickness. 
22. Long Service Leave. 
23. Representative Interviewing Workers. 
24. Posting of Award and Union Notices. 
25. Board of Reference. 
26. Grievances and Disputes. 
27. Bereavement Leave. 
28. Trade Union Courses. 
29. Wages. 
30. Safety Code. 

Schedule of Parties. 
2. Clause 2.—Arrangement: After this clause insert 

new Clause 2A.—State Wage Principles—September 
1988 as follows:— 

2A.—State Wage Principles—September 1988. 
(1) It is a term of this award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or overaward, except when 
consistent with the State Wage Principles. 

(2) The employer on whom this award is bind- 
ing shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

3. Clause 15.—Special Rates and Provisions: Delete 
subclauses (1), (5) and (6) of this clause and insert in lieu 
thereof:— 

(1) (a) An employee engaged on work at a 
locality where grain is stored, shall be paid an 
allowance of 47 cents per hour. This allowance is 
paid in lieu of any special rate or disability pay- 
ment or for work around or involving the use and 
application of chemicals and insecticides. 

(b) An employee engaged on work at any other 
locality shall be paid an allowance of 15 cents per 
hour. This allowance is paid in lieu of any special 
rate or disability payment. 

(5) A worker, holding a Third Year First Aid 
Medallion of the St John Ambulance Association, 
appointed by the employer to perform first aid 
duties, shall be paid $3.60 per week in addition to 
his/her ordinary rate. 

(6) An electrician—special class, an electrical 
fitter and/or armature winder or an electrical 
installer who holds and in the course of his 
employment may be required to use a current "A" 
Grade or "B" Grade Licence issued pursuant to the 
relevant regulation in force on the 28th day of 
February 1979 under the Electricity Act 1945, shall 
be paid an allowance of $12.10 per week. 
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4. Clause 29.—Wages: Delete the first paragraph, 
subclauses (1), (2), (3), (5), (6) and (7) of this clause and 
insert in lieu thereof:— 

(1) The minimum rates of wages payable weekly 
to adult workers covered by this award shall be as 
follows:— 

Classification Rates Per Week A B 
S S 

(a) Senior Tradesman (Terminals) 390.10 400.10 Territory Tradesman (in charge) 390.10 400.10 
Electrician — Special Class 385.50 395.50 
Transfer Depot Tradesman 

(Avon and Merredin only) 380.00 390.00 
Territory Tradesman • 373.20 383.20 
Tradesman (Mechanical. Electrical. 

Sheetmetal) 363.90 373.90 
2nd Class Machinist 319.40 329.40 
Tool and Material Storeman 313.70 323.70 
Assembler 310.10 320.10 
Terminal Maintenance Worker 317.00 327.00 
Tradesman s Assistant 302.60 312.60 

(b) Painter 363.90 373.90 
(c) Driver motor vehicle exceeding 

seven tonne capacity 334.30 344.30 
Driver articulated vehicle exceeding 

20 tonne capacity 351.00 361.00 
Driver Fork Lift with lifting 

capacity up to 1000 lbs 328.70 338.70 
Column A is payable on and from 3 October 1988. 
Column B is payable on and from 3 April 1989. 

(2) In addition to the minimum rates of wages as 
prescribed in subclause (1) of this clause, an 
employee shall be paid— 

$ 
After completion of six months 
continuous service 14.80 
After completion of 12 months 
continuous service 18.70 
After completion of 24 months 
continuous service 23.10 
After completion of 36 months 
continuous service 27.00 
After completion of 48 months 
continuous service 32.30 

(3) Leading Hand: In addition to the approp- 
riate total rate prescribed in subclauses (1) and (2) 
of this clause, a Leading Hand shall be paid— 

$ 
(a) If placed in charge of not less than 

three and not more than 10 
other workers 15.20 

(b) If placed in charge of not less than 
11 and not more than 20 other 
workers 23.40 

(c) If placed in charge of more than 
20 other workers 30.10 

(5) Tool Allowance: 
(a) Where the employer does not provide a 

tradesman or apprentice with the tools 
ordinarily required by that tradesman or 
apprentice in the performance of his work 
as a tradesman or as an apprentice, the 
employer shall pay a tool allowance 
of— 

(i) $8.70 per week to such trades- 
man; or 

(ii) in the case of an apprentice a per- 
centage of $8.70 being the percent- 
age which appears against his year 
of apprenticeship in subclause (4) 
of this clause, 

for the purpose of such tradesman or 
apprentice supplying and maintaining 
tools ordinarily required in the perfor- 
mance of his work as a tradesman or 
apprentice. 

(b) Any tool allowance paid pursuant to 
paragraph (a) of this subclause shall be 
included in, and form part of, the 
ordinary weekly wage prescribed in this 
clause. 
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(6) Maintenance Workers Experience 
Allowance: In addition to the appropriate total 
wage prescribed in subclause (1) and (2) of this 
clause a Maintenance Workers Experience 
Allowance shall apply as follows:— 

(a) After 24 months continuous service $6.30 
shall be paid to all tradesman 
classifications named in subclause (1) of 
this clause. 

(b) After 48 months continuous service $2.60 
per week shall be paid to the following 
classifications named in subclause (1) of 
this clause. 

Machinist—Second Class 
Tool and Material Storeman 
Terminal Maintenance Worker 
Tradesman's Assistant 
Driver of Motor Vehicle 
Driver of Articulated Vehicle 

(c) This allowance shall be included in, and 
form part of, the ordinary weekly wage 
prescribed in this clause. 

(7) Where two or more mobile cranes or forklifts 
are engaged on any one lift the driver thereof shall 
be paid an additional amount for the time 
occupied at the rate of $2.65 per week. 

HEALTH CARE INDUSTRY (PRIVATE) 
SUPERANNUATION AWARD No. 8 of 1988. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

The Royal Australian Nursing Federation Industrial 
Union of Workers, Perth 

and 
St. John of God Hospital and Others. 

No. 709 of 1988. 
COMMISSIONER J.A. NEGUS. 

8th day of September 1988. 
Award variation — form of words argued — revision of 

rostering arrangements so as to deny payment of 
superannuation to part-time employees unlawful 
— order issued to protect employees entitlements 
to superannuation. 

Reasons for Decision. 
THE COMMISSIONER: This is an application to vary 
the Health Care Industry (Private) Superannuation 
Award No. 8 of 1988. The need for a variation was 
explained to the Commission by both parties and is 
agreed. The form of words to be used has presented 
some difficulty and the final determination of those 
words is left in my hands. 

The Award in question proceeded by consent and 
was ratified by the Commission to operate from 1 July 
1988. It represented a genuine agreement by the parties 
to provide employees with a real superannuation 
benefit and was approved to have common rale effect 
because the application at first instance satisfied the 
conditions set out by the Commission in Court Session 
in dealing with superannuation for the security 
industry. 
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The instant application has arisen because one 
recalcitrant employer is reported to have entered into a 
revision of rostering arrangements at the establishment 
so as to deny the superannuation benefit to a number of 
part-time employees. A nurse who formerly worked two 
10 hour shifts each week was re-rostered to work one 
nine and a half hour shift in one week then three nine 
and a half hour shifts in the following week. This careful 
manipulation effectively halved that employee's 
entitlement to superannuation. 

The parties are agreed and the Commission concurs 
that the situation cries out for intervention. 

An Order will issue vary ing the Award so as to protect 
the superannuation entitlements of the employees. 

Appearances:— Ms J. Siddins appeared on behalf of 
the Applicant. 

Mrs P. Bentley appeared on behalf of the 
Respondents. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

The Royal Australian Nursing Federation Industrial 
Union of Workers, Perth 

and 
St. John of God Hospital and Others. 

No. 709 of 1988. 
HEALTH CARE INDUSTRY (PRIVATE) 

SUPERANNUATION AWARD No. 8 of 1988. 
COMMISSIONER J.A. NEGUS. 

11th day of January 1988. 

Order. 
HAVING heard Ms J. Siddins on behalf of the 
Applicant Union and Mrs P.E. Bentley on behalf of the 
Respondents, the Commission pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979, 
hereby orders:— 

That the Health Care Industry (Private) 
Superannuation Award No. 8 of 1988 be varied in 
accordance with the following Schedules. 

(Sgd.) JA. NEGUS, 
[L.S.] Commissioner. 

Schedule B. 
Clause 5. — Contributions: Add a new subclause (6) 

as follows:— 
(6) For the purpose of determining the 

contribution to be made in accordance with 
subclauses (1) and (2) of this clause the "hours 
worked each week" shall be the average of hours 
worked in the pay period or in a fortnightly period 
in those places where a weekly pay period is 
used. 

Schedule A. 
St. John of God Hospital, Cambridge Street, Subiaco 

WA 6008. 
Bethesda Hospital (Inc), 25 Queenslea Drive, 

Claremont WA 6010. 
St. Anne's Hospital Inc., Thirlmere Road, Mt Lawley 

WA 6050. 
South Perth Community Hospital Inc, South Terrace, 

Como WA 6152. 
St Michael's Nursing Home, 53 Wasley Street, North 

Perth WA 6006. 

WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
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Homes of Peace (Inc), Thomas Street, Subiaco WA 
6008. 

Spastic Welfare Association of WA Inc. 106 Bradford 
Street, Coolbinia WA 6050. 

Anglican Homes (Inc), 416 Stirling Highway, 
Cottesloe WA 6011. 

Catholic Homes for the Aged (Inc), 29 Goderich 
Street, East Perth WA 6000. 

R S L War Veterans Home, 51 Alexander Drive, Mt 
Lawley WA 6050. 

Silver Chain Nursing Association (Inc), 6 
Sundercombe Street, Osborne Park WA 6017. 

IRON AND STEEL INDUSTRY WORKERS 
(HHP STEEL INTERNATIONAL — 

ROD AND BAR DIVISION) 
AWARD No. 1 of 1968. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to the 

Structural Efficiency Principle. 
Australasian Society of Engineers, Moulders 

and Foundry Workers Industrial Union of Workers, 
Western Australian Branch and Others 

and 
BHP Steel International Rod and Bar Division. 

No. 900 of 1988. 
Various Occupations Metal Trades 

COMMISSIONER R.N. GEORGE. 
29th day of September 1988. 

Order. 
HAVING heard Ms D. Blaskett on behalf of the 
Australasian Society of Engineers, Moulders and 
Foundry Workers Industrial Union of Workers, Western 
Australian Branch and the Australian Workers' Union, 
West Australian Branch, Industrial Union of Workers, 
Mr R. Handmer on behalf of the Amalgamated Metal 
Workers and Shipwrights Union of Western Australia, 
Transport Workers' Union of Australia, Industrial 
Union of Workers, Western Australian Branch and the 
Construction, Mining and Energy Workers' Union of 
Australia — Western Australian Branch, Mr M. Hemery 
on behalf of the Electrical Trades Union of Workers of 
Australia (Western Australian Branch), Perth and Mr R. 
Woodward on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act 1979 and having been 
satisfied that the applicants have formally committed 
themselves to co-operate in a review (to be monitored by 
the Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicants will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles and with the consent of 
the parties, hereby orders:— 

That the Iron and Steel (BHP Steel International 
— Rod and Bar Division) Award No. 1 of 1968 — 

(1) be amended in accordance with the 
following Schedule to provide for the 
inclusion of Clause 2A.—State Wage 
Principles — September 1988 to give effect 
to the applicant's "no extra claims" 
commitment and the provisions of 
paragraph 4 of the General Order No. 730 
of 1988 dated 14 September; 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on 

and from 29 September 1988 in accord- 
ance with the rates specified in Column A 
of the following Schedule; 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order 
by three per cent with effect on and from 
29 September 1988 in accordance with the 
rates specified in the following Schedule; 

(4) be further varied by increasing the wage 
resulting from the increase specified in 
paragraph (2) of this Order by a flat 
amount of $10.00 per week with effect on 
and from 29 March 1989 in accordance 
with the rates specified in Column B of the 
following Schedule. 

(5) be further varied by increasing shift 
allowances resulting from the increase 
specified in paragraph (4) of this Order by 
an amount proportional to the flat $10.00 
per week increase provided under 
paragraph (5) of this Order in accordance 
with the rates specified in the following 
Schedule. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: After the number and 

words 2. Arrangement add the new number and words 
2A. State Wage Principles — September 1988. 

2. After Clause 2.—Arrangement add the following 
new clause:— 

2A.—State Wage Principles — September 1988. 
(1) It is a term of this award that the Unions 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 10.—Overtime Part III — All Workers: 
Delete paragraph (a) in subclause (10) and insert in 
lieu:— 

(10) (a) Subject to the provisions of paragraph 
(b) hereof, a worker required to work overtime for 
more than two hours shall be supplied with a meal 
by the employer or be paid $5.00 for the first meal, 
$3.40 for the second meal and $5.00 for each sub- 
sequent meal. 

4. Clause 11.—Shift Work: Delete subclause (2) of 
this clause and insert in lieu:— 

(2) A shift worker shall, in addition to his 
ordinary rate, be paid per shift of eight hours $7.28 
when on afternoon or night shift. 

(From 29 March 1989 the amount of $7.28 shall 
be replaced with $7.50.) 

5. Clause 24.—Special Rates and Provisions: Re- 
number subclause (13) Grinding Facilities as subclause 
(17), delete subclauses (1), (2), (3), (5), (7), (13) and (16), 
paragraph (b) of subclause (9), paragraph (f) of 
subclause (10) and paragraph (c) of subclause (15) and 
insert in lieu:— 

(1) Height Money: A worker shall be paid an 
allowance of $1.47 for each day on which he works 
at a height of 15.5 metres or more above the nearest 
horizontal plane, but this provision does not apply 
to linesmen, nor to riggers and splicers on ships and 
buildings. 
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(2) Dirty or Offensive Work: 30 cents per hour 
extra shall be paid to a worker when engaged on 
work of an unusually dirty nature, where clothes are 
necessarily unduly soiled or injured, or boots 
unduly damaged by the nature of the work done. 

(3) Confined Space: A worker shall be paid an 
allowance of 36 cents per hour when, because of the 
dimensions of the compartment or space in which he 
is working, he is required to work in a stooped or 
otherwise cramped position, or without proper 
ventilation. 

(5) Hot Work: A worker shall be paid an 
allowance of 36 cents per hour when he works in the 
shade in any place where the temperature is raised by 
artificial means to between 46.1 degrees and 51.6 
degrees Celsisu. 

(7) Percussion Tools: A worker shall be paid an 
allowance of 17 cents per hour when working a 
pneumatic rivetter of the percussion type and other 
pneumatic tools of the percussion type. 

(9) Swing Scaffold: 
(b) On a suspended scaffold requiring the use 

of steel or iron hooks or angle irons at a 
height of 6.1 metres or more above the 
nearest horizontal plane, shall be paid 
$1.99 for the first four hours or part 
thereof and 39 cents each hour thereafter, 
on any day, in addition to the rates 
otherwise prescribed in this award. 

(10) Painting. 
(f) Where, from the nature of the paint or 

substance used in spraying, a respirator 
would be of little or no practical use in 
preventing the absorption of fumes or 
materials from substances used by a 
worker in spray painting, the worker shall 
be paid a special allowance of 56 cents per 
day. 

(13) Grinding Pitch: A worker engaged on 
grinding pitch shall be paid an allowance of 39 cents 
for each day or part thereof on which he is so 
engaged. 

(15) Toxic Substances. 
(c) A worker using toxic substances or 

materials of a like nature shall be paid 25 
cents per hour extra. Workers working in 
close proximity to workers so engaged 
shall be paid 19 cents per hour extra. 

(16) An Electrician — Special Class or an 
Electrical Fitter who holds and, in the course of his 
employment may be required to use, a current A or 
B Grade Licence issued pursuant to the relevant 
regulation in force on the 28th day of February 1978 
under the Electricity Act 1945, shall be paid an 
allowance of $12.10 per week. 

6. Clause 27.—Wages: Delete the preamble, subclause 
(1) and paragraph (a) of subclause (2) of this clause and 
insert in lieu:— 

Column Column 
A B 
$ $ 

(1) (a) Merchant Mill and Transport Department 
Operator Grade A 
Operator Grade B 
Operator Grade C 
Operator Grade D 
Operator Grade E 
Operator Grade F 

(b) Trades and Maintenance Department 
Tradesman Grade 4 
Tradesman Grade 3 
Tradesman Grade 2 
Tradesman Grade 1 

361.20 
340.60 
325.20 
309.70 
289.10 
268.50 

50 409.50 
60 378.60 
70 347.70 
00 322.00 

(2) (a) Where an employer does not provide a 
tradesman with the tools ordinarily required by that 
tradesman in the performance of his work as a 
tradesman, the employer shall pay a tool allowance 
of $8.40 per week for the purpose of such tradesman 
supplying and maintaining tools ordinarily required 
in the performance of his work as a tradesman. 

Column A to operate on and from 29 September 
1988. 

Column B to operate on and from 29 March 1989. 

No. A6 of 1983 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 
Section 40.—Award Variation. 

Amalgamated Metal Workers and Shipwrights 
Union of Western Australia and Others 

and 
Hamersley Iron Pty Limited. 

No. 840 of 1988. 
COMMISSIONER S.A. KENNEDY. 

20th day of January 1989. 

HAVING heard Mr R.W. Handmer on behalf of the 
Amalgamated Metal Workers and Shipwrights Union 
of Western Australia; Mr R..I. Krygsman and Mr M. 
Hemery on behalf of the Electrical Trades Union of 
Workers of Australia (Western Australian Branch), 
Perth; Ms D.A. Blaskett on behalf of the Australasian 
Society of Engineers, Moulders and Foundry Workers 
Industrial Union of Workers, Western Australian 
Branch; Mr C. Butcher and Mr S. Booth on behalf of 
The Australian Workers' Union, West Australian 
Branch, Industrial Union of Workers; Mr G.G. Young 
and Ms B..I. Love on behalf of The Construction, 
Mining and Energy Workers' Union of Australia — 
Western Australian Branch; Mr J. McAuliffe on behalf 
of The Operative Painters' and Decorators' Union of 
Australia, West Australian Branch. Union of Workers 
and The Plumbers and Gasfitters Employees' Union of 
Australia, West Australian Branch, Industrial Union of 
Workers and Mr J.A Long on behalf of the Transport 
Workers' Union of Australia, Industrial Union of 
Workers, Western Australian Branch and Mr AN. 
Cameron on behalf of Hamersley Iron Pty Limited; and 
whereas it has been shown that the schedule attached to 
the Order which issued in this matter on the 11th day of 
November, 1988 was deficient; now therefore the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act, 1979 and having been 
satisfied that the Applicants have formally committed 
to co-operate in a review of the Award to give effect to 
the Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the Applicants will not pursue any 
extra claims, award or over-award except when 
consistent with the State Wage Principles, and with the 
consent of the parties, hereby orders: 

(1) That the Iron Ore Production and 
Processing (Hamersley Iron Pty Limited) Award 
1987— 

(a) be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 3 A. — State Wage Principles — September 
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1988 to give effect to the applicant's "no extra 
claims" commitment with effect from 23 
September 1988 and the provisions of paragraph 4 
of the General Order No. 730 of 1988 dated 14 
September 1988 with effect from 9 September 
1988. 

(b) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 23 
September 1988 in accordance with the rates 
specified in Column A of the following 
Schedule. 

(c) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 23 September 1988 
in accordance with the rates specified in the 
following Schedule. 

(d) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by $10.00 per week with effect on 
and from 23 March 1989 in accordance with the 
rates specified in Column B of the following 
Schedule. 

(e) be further varied by increasing shift 
allowances resulting from the increase specified in 
paragraph (4) of this Order by an amount 
proportional to the flat $10.00 per week increase 
provided under paragraph (5) of this Order in 
accordance with the rates specified in the following 
Schedule. 

(2) That this Order shall replace the Order in 
this matter dated 11 November 1988. 

(Sgd.) S.A. KENNEDY. 
[L.S.] Commissioner. 

Schedule. 
1. Clause 3.—Arrangement, Division 1 — Part 1: 

Insert 3A. State Wage Principles—September 1988 after 
3. Arrangement. 

2. Clause 3.—Arrangement, Division 1 — Part 1: 
After Clause 3 insert the following new clause: 

3A.—State Wage Principles—September 1988. 
(1) It is a term of this award that the Unions 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Division 1 — Part 1: Amend as per the 
following: 

Delete Insert in lieu 
A B 

23/9/88 23/3/89 
Clause 10. — 
Apprentices 
—Subclause (8)(a) $45.66 $47.03 
Clause 14. —Overtime 
—Subclause $5.00 $5.15 
(3)(e)(v)(cc) 
—Subclause $5.00 $5.15 
(3Xe)(vi)(aa) 
—Subclause $5.00 $5.15 
(3)(e)(vi)(cc) 
—Subclause (3Xe)(vii) $5.00 $5.15 

Delete Insert in lieu 
A B 

23/9/88 23/3/89 
Clause 15. — Shift 
Work 
—Subclause (5Xd) $7.10 $7.31 
—Subclause (6Xa)(i) $0.71 $0.73 $0.75 
—Subclause (6)(a)(ii) $0.78 $0.80 $0.82 

Clause 16. —Weekend 
Work 
—Subclause (3Xa) $8.29 $8.54 

Clause 30. — Special 
Rates and Provisions 
—Subclause (5Xa) $3.10 $3.20 
—Subclause (6) $1.55 $1.60 
—Subclause (7Xa) $1.55 $1.60 
—Subclause (7Xb) $3.07 $3.16 
—Subclause (7)(c) $4.73 $4.87 
—Subclause (8Xa) $1.55 $1.60 
—Subclause (9Xa) $3.10 $3.20 
—Subclause (11) $0.16 $0.16 
—Subclause (12) $5.30 $5.46 
—Subclause (13)(a) $11.70 $12.10 
—Subclause (13)(b) $11.70 $12.10 
—Subclause (14)(a) $5.80 $6.00 
—Subclause (15) $2.76 $2.84 
—Subclause (17) $0.61 $0.63 
-Subclause (18)(a) $0.72 $0.74 
—Subclause (19)(a) $3.07 $3.16 
—Subclause (20) $4.25 $4.38 

Clause 32. — Wages — Table: Wage Rates as 
Utilised for Specific Work Areas 

—See attached Tables. 
—Subclause (3)(a)(i) 329.00 338.90 348.90 

336.00 346.10 356.10 
353.00 363.60 373.60 
363.00 373.90 383.90 
373.00 384.20 394.20 
384.00 395.50 405.50 
394.00 405.80 415.80 
407.00 419.20 429.20 

—Subclause (3)(a)(ii) 329.00 338.90 348.90 
353.00 363.60 373.60 
373.00 384.20 394.20 
379.00 390.40 400.40 
384.00 395.50 405.50 
394.00 405.80 415.80 

—Subclause (3)(b)(i) 329.00 338.90 348.90 
336.00 346.10 356.10 
353.00 363.60 373.60 
363.00 373.90 383.90 
373.00 384.20 394.20 
384.00 395.50 405.50 
394.00 405.80 415.80 

—Subclause (3)(b)(ii) 336.00 346.10 356.10 
342.00 352.30 362.30 
363.00 373.90 383.90 
384.00 395.50 405.50 

—Subclause (3)(c) 329.00 338.90 348.90 
336.00 346.10 356.10 
342.00 352.30 362.30 
363.00 373.90 383.90 
407.00 419.20 429.20 
427.00 439.80 449.80 

—Subclause (3)(d)(i) 336.00 346.10 356.10 
363.00 373.90 383.90 
407.00 419.20 429.20 
427.00 439.80 449.80 

—Subclause (3)(d)(ii) 329.90 338.90 348.90 
336.00 346.10 356.10 
342.00 352.30 362.30 
407.00 419.20 429.20 
417.00 429.50 439.50 
437.00 450.10 460.10 
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-Subclause (3)(e) 

Delete Insert in lieu 
A B 

23/9/88 23/3/89 
329.00 -338.90 348.90 
342.00 352.30 362.30 
353.00 363.60 373.60 
363.00 373.90 383.90 
373.00 384.20 394.20 
384.00 395.50 405.50 
407.00 419.20 429.20 
417.00 429.50 439.50 
437.00 450.10 460.10 

Delete Insert in lieu 

-Subclause (3)(f)(i) 

—Subclause (3)(f)(ii) 

329.00 338.90 
342.00 352.30 
363.00 373.90 
373.00 384.20 
329.00 
336.00 
342.00 
353.00 
363.00 
373.00 
384.00 
394.00 
407.00 

338.90 
346.10 
352.30 
363.60 
373.90 
384.20 
395.50 
405.80 
419.20 

348.90 
362.30 
373.60 
383.90 
394.20 
405.50 
429.20 
439.50 
460.10 
348.90 
362.30 
383.90 
394.20 
348.90 
356.10 
362.30 
373.60 
383.90 
394.20 
405.50 
415.80 
429.20 

—Subclause (9) $0.65 $0.67 
—Subclause (10) $14.90 $15.35 

Clause 35.   AWU Mineworkers — Mine 
Production, Tom Price. 
—Subclause (2)(b) 329.00 338.90 348.90 

353.00 363.60 373.60 
373.00 384.20 394.20 
379.00 390.40 400.40 
384.00 395.50 405.50 
394.00 405.80 415.80 

—Subclause (2)(c) — delete the entire paragraph 
(c) and change paragraph (d) to (c). 

4. Division 1 — Part 2: Amend as per the 
following: 

Clause 5. — Shift Work 
—Subclause (9)(a) $0.78 $0.80 $0.82 
—Subclause (9)(b) $0.05 $0.05 $0.05 

Clause 7. — Classification and Wage Rate. 
—Subclause (l)(a)(i) 342.00 352.30 362.30 

407.00 419.20 429.20 
—Subclause (l)(a)(ii) 336.00 346.10 356.10 

363.00 373.90 383.90 
427.00 439.80 449.80 

—Subclause (4)(a)(i) $72.00 $74.17 $76.28 
$85.68 $88.25 $90.36 

—Subclause (4)(a)(ii) 70.73 72.86 74.97 
76.42 78.72 80.83 
89.89 92.59 94.70 
91.24 93.98 96.09 
92.27 95.03 97.14 

—Subclause (4)(b) — $6.26 $6.60 
District 
—Subclause (4)(b) — $4.02 $4.14 
Service 

$8.76 $9.02 
$11.60 $11.94 
$12.30 $12.66 
$13.48 $13.88 
$14.70 $15.14 
$15.38 $15.84 
$16.08 $16.56 

—Subclause (4)(b) — 
1 >\fo 1 $10.28 $10.74 
JLUlal 

$15.02 $15.62 
$17.86 $18.54 
$18.56 $19.26 
$19.74 $20.48 
$20.96 $21.74 
$21.64 $22.44 
$22.34 $23.16 

—Subclause (5)(a) 
—Subclause (5)(b)(i) $8.29 $8.54 

Schedule to Clause 7 — Daily Job Allowance 
—See attached Tables. 

Clause 8. — Meals and Meal Allowances. 
—Subclause (3) $5.00 $5.15 

5. Division 2. — Part 1: Amend as per the 
following: 

Clause 3. — District Allowance and 
Accommodation and Other Charges. 
—Subclause (3)(a) $31.20 $32.10 
—Subclause (3)(b)(i) $15.50 $16.00 
—Subclause (3)(b)(ii) $25.10 $25.90 
—Subclause (7)(b) $5.00 $5.15 

Clause 5. — Service Payments. 

$10.64 
$8.29 

23/9/88 23/3/89 
$10.96 

-Subclause (2) 

—Subclause (6)(b)(i) 
—Subclause (6)(b)(ii) 
—Subclause (7)(a) 
—Subclause (7)(b) 

$23.80 
$28.30 
$41.40 
$46.20 
$58.00 
$61.50 
$67.40 
$73.50 
$76.90 
$80.40 
$6.40 
$11.30 
$6.40 
$11.30 

$24.50 
$29.10 
$42.60 
$47.60 
$59.70 
$63.30 
$69.40 
$75.70 
$79.20 
$82.80 
$6.60 

$11.60 
$6.60 

$11.60 
Clause 7. — D 

ance. 
—Subclause (5)(a) 

Disability and Clothing Allow- 

—Subclause (5)(a) $28.00 $28.80 
$24.00 $24.70 
$19.00 $19.60 
$10.00 $10.30 

Clause 8. — Tool Allowances. 
—Subclause (1) $8.30 $8.50 

Clause 9. — Redundancy. 
—Subclause (10)(j) $591.00 $609.00 

$238.00 $245.00 
Schedule No. 1: Memorandum of Agreement 

(Employee Superannuation). 
—See Attached Tables. 
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IRON ORE PRODUCTION AND PROCESSING 
(MT NEWMAN MINING CO PTY LIMITED) 

AW AID No, A 29 of 1984. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 40.—Award Variation Pursuant to 
Structural Efficiency Principle. 

Amalgamated Metal Workers and Shipwrights 
Union of Western Australia and Others 

and 
Mt Newman Mining Co Pty Limited. 

No. 869 of 1988. 
Various Classifications Mining — Iron 

COMMISSIONER J.F GREGOR. 
12th day of December 1988. 

Order. 
HAVING heard Ms J.M. Bailey, Mr M. Hemery, Mr 
R.A. Keegan, Mr M.G. Hall and Mr R.W. Handmer on 
behalf of the Applicants and Mr J.M. Stockden on 
behalf of the Respondent, the Commission, pursuant to 
the powers conferred on it by the Industrial Relations 
Act 1979 and having been satisfied that the Applicant has 
formally committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the Applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, and with the 
consent of the parties, hereby orders:— 

That the Iron Ore Production and Processing (Mt 
Newman Mining Co Pty Limited) Award No. A29 
of 1984 — 

(1) be amended in accordance with the 
following Schedule to provide for the 
inclusion of Clause 2A.—State Wage 
Principles — September 1988 to give effect 
to the Applicant's "no extra claims" 
commitment and the provisions of 
paragraph four of the General Order No. 
730 of 1988 dated 14 September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on 
and from the 3rd day of October 1988 in 
accordance with the rates specified in the 
following Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order 
by three per cent with effect on and from 
the 3rd day of October 1988 in accordance 
with the rates specified in the following 
Schedule. 

(4) be further varied by increasing the wage 
rate resulting from the increase specified in 
paragraph (2) of this Order by a flat 
amount of $10.00 per week with effect 
from 3 April 1989 in accordance with the 
rates specified in Column B of the 
following Schedule. 

(5) be further varied by increasing shift 
allowances resulting from the increase 
specified in paragraph (3) of this Order by 
an amount proportional to the flat $10.00 
per week increase provided under 
paragraph (4) of this Order in accordance 
with the rates specified in the following 
Schedule. 

(6) that the Electrical Trades Union of 
Workers of Australia (Western Australian 
Branch) having declined to supply the 
Commission with the required 
commitment, be excluded from the wage 
increases provided by this Order. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement. 

(A) Immediately following 2. Arrangement insert 
2A. State Wage Principles — September 1988. 

(B) Delete 37. Restraint on Increases in Remunera- 
tion and renumber remaining clauses respec- 
tively. 

2. Clause 2.—Arrangement: Immediately following 
Clause 2.—Arrangement insert a new clause as follows: 

2A.—State Wage Principles — September 1988. 
(1) It is a term of this award that the Unions [with 

the exception of the Electrical Trades Union of 
Workers of Australia (Western Australian Branch)] 
undertake, until 1 July 1989, not to pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 10.—Overtime: Delete subclause (5)(d) of 
this clause and insert in lieu:— 

(d) Where pursuant to the provisions of this 
subclause, the employer is required to supply a meal 
to an employee free of charge he shall, if he is unable 
to supply that meal, pay to the employee $6.09 or a 
meal voucher in lieu thereof, but an employee may 
not elect to take payment in lieu of a meal when the 
employer is able to supply that meal. 

Provided that an employee engaged in any of the 
classifications described in paragraph (d) of 
subclause (1) of the First Schedule — Wages of this 
Award and eligible to receive payment in lieu of 
being supplied with a meal or a meal voucher shall 
receive an amount of $5.91 in lieu of the amount of 
$6.09 prescribed herein. 

4. Clause 11.—Shift Work: Delete subclause (3)(a) of 
this clause and insert in lieu:— 

(3) (a) Subject to the provisions of this clause an 
employee employed on shift work shall, in addition 
to his ordinary rate of wage be paid for each hour 
worked: 

Per Hour Extra 
Column Column 

A B 
On and First pay 

from period 
03/10/88 com- 

mencing 
on or 
after 

03/04/89 
(i) If a two shift worker 76 cents 78 cents 
(ii) If a three or four shift 

worker or if engaged 
on permanent night 
shift 83 cents 85 cents 
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Notwithstanding the amounts prescribed in this 
subclause an employee in any of the classifications 
described in paragraph (d) of subclause (1) of the 
First Schedule — Wages of this Award shall be paid 
for each hour worked: 

Per Hour Extra 
(i) If a two shift worker 74 cents 
(ii) If a three or four shift 

worker or if engaged 
on permanent night 
shift 81 cents 

5. Clause 13.—Weekend Work: Delete subclause (4) 
and insert in lieu:— 

(4) In addition to the rates hereinbefore 
prescribed shift workers shall be paid the extra rate 
prescribed in subclause (3)(a) of Clause 11 for each 
hour worked on Saturday and Sunday; provided 
that where work is done in ordinary hours on 
afternoon shift on those days, an extra rate of $2.24 
and $2.38 respectively shall be substituted for the 
amounts prescribed in subclause (3)(a) of Clause 11. 
Provided that these amounts shall increase to $2.29 
and $2.44 respectively on and from the beginning of 
the first pay period commencing on or after 3 April 
1989. 

Provided further that an employee engaged in any 
of the classifications prescribed in paragraph (d) of 
subclause (1) of the First Schedule — Wages of this 
Award shall be paid an extra rate of $2.17 and $2.31 
respectively in lieu of the amounts prescribed 
herein. 

6. Clause 17.—Special Rates and Provisions: Delete 
this clause and insert in lieu:— 

17.—Special 'Rates and Provisions. 
(1) (a) Subject to the provisions of this subclause 

employees allocated to groups pursuant to 
paragraph (d) shall be paid a disabilities allowance 
as hereinafter prescribed. 

(b) The allowance referred to in paragraph (a) is 
in compensation for all disabilities not otherwise 
specifically provided for in this clause. 

(h) Tractor, front-end loader, grader, scraper or 
dozer driver/operators in non air-conditioned cabs 
shall whilst working on stockpiles over the load-out 
tunnels at the Mine, be paid nine cents per hour in 
addition to the rates prescribed in paragraphs (c) 
and (g). 

(i) Plant operators appointed as such, tractor, 
front-end loader, grader, scraper or dozer driver/ 
operators in non air-conditioned cabs shall whilst 
working on and around the stockpile areas at Port 
Hedland be paid 14 cents per hour for all hours 
worked, in addition to the rate prescribed in 
paragraph (c). 

(j) Special Maintenance Rate. 
(i) Subject to the provisions of subparagraph 

(ii) where the conditions under which work 
is to be performed are exceptional an 
employee shall be paid 30 cents per hour, 
in addition to the appropriate disability 
group allowance or any other allowance to 
which he may be entitled. 

Provided that an employee engaged in 
any of the classifications described in 
paragraph (d) of subclause (1) of the First 
Schedule — Wages of this Award shall be 
paid an amount of 29 cents in lieu of the 
amount prescribed herein. 

(ii) This additional rate shall be paid to trades- 
men and their assistants for work 
performed on the tasks as set out in the 
Third Schedule — Special Maintenance 
Rates or other employees engaged on 
cleaning or preparatory work prior to the 
performance of those tasks by tradesmen 
and their assistants. 

(2) Painting. 
(a) No surface painted with lead paint shall be 

rubbed down or scraped by a dry process. 
(b) No paint brush shall exceed five inches in 

width and no kalsomine brush shall exceed 
seven inches in width. 

(c) The said allowance is (c) jsjo employee shall be permitted to have 
Cents per Hour a meal in any paint shop or place where 

Group I 62 paint is stored or used. 
Group II 50 (d) Lead paint shall not be applied by a spray 
Group III 38 to the interior of any building. 

Notwithstanding the allowances prescribed in this (e) All employees (including apprentices) 
paragraph the said allowance for an employee applying paint by spraying shall be 
engaged in any of the classifications described in provided with full overalls and head 
paragraph (d) of subclause (1) of the First Schedule coverings and respirators. 

Wages of this Award is: (f) Water and soap shall be provided by the 
Cents per Hour employer in each shop or on each job for 

Group I 60 the use of painters. 
Group II 49 
Group HI 37 (3) Grinding Facilities: The employer shall 

(d) The allocation of employees to group level of provide adequate facilities for employees to grind 
entitlement is as specified in the Second Schedule to tools and employees shall be allowed time to use 
this award. those facilities whenever reasonably necessary. 

(e) The allowance applicable to any employee 
shall be paid for each hour worked but shall not (4) The work of an electrical fitter shall not be 
compound by overtime penalty rate or holiday or tested by an employee of a lower grade, 
weekend shift premium addition. 

(f) Where an employee is temporarily engaged in (5) An employee who is required to work from a 
work which would if he were regularly so engaged, ladder shall be provided with an assistant on the 
entitle him to be allocated to a higher group than the ground where it is necessary for the employee's 
one to which he has been allocated, he shall be paid safety. 
the higher rate for each complete hour so worked 
but this paragraph does not apply if the work in (6) (a) An employee engaged on work involving 
question has been taken into account in allocating the opening-up of house drains or waste-pipes or on 
the employee to his ordinary group. work involving the cleaning of septic tanks or dry 

(g) Tractor, front-end loader, grader, scraper or wells shall, in addition to any allowance to which he 
dozer driver/operators in non air-conditioned cabs is otherwise entitled under this clause, be paid $3.40 
shall whilst working at the mine, be paid 14 cents per on any day on which he is so employed, but this 
hour for all hours worked, in addition to the rate subclause does not apply to the opening-up of storm 
prescribed in paragraph (c). water drains or other drains of a similar kind. 
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(b) An employee who is required to work or 
handle raw sewerage shall, in addition to any other 
allowance to which he is entitled under any other 
subclause of this clause, be paid $3.40 per day which 
shall, where the case requires, include any allowance 
which would otherwise be payable under paragraph 
(a). An employee qualifies for payment under this 
paragraph on any day on which he carries out work 
on large sewerage collection tanks or on the pumps 
connected thereto. 

(c) An employee engaged in work at Newman 
inside the epco sewage tanks, inside the industrial or 
main sewage pumping station pits or inside the 
clarifier or orbital tanks at the main sewage station 
(where such work is carried out below walkway 
level) shall, in addition to the allowance prescribed 
in (b) above be paid $3.40 on any day on which he is 
so employed. 

(7) (a) An employee who is required to use toxic 
substances or materials which, if used incorrectly 
are likely to constitute a health hazard, shall be 
informed by the employer of the hazards involved 
and instructed in the procedures which must be 
observed in the use of such substances or materials. 
Where an employee, after consultation with his 
foreman or supervisor, believes that to handle such 
substances or materials in the manner instructed will 
constitute a health hazard, he may invoke the site 
safety code, and the handling of such substances or 
materials by the employee shall not commence or 
continue until the matter is investigated in 
accordance with the safety code. 

(b) An employee using such substances or 
materials shall be provided with and use any 
protective equipment prescribed or recommended 
by the Government Authority, and shall observe the 
required procedures. Where no prescription or 
recommendation has been made by the appropriate 
Government Authority the protective equipment to 
be supplied and used and the procedures to be 
followed shall be determined by agreement between 
the employer and the appropriate union. 

(8) Protective Equipment. 
(a) The employer shall have available a 

sufficient supply of protective equipment 
(as for example helmets, hand screens, 
goggles (including anti-flash goggles), 
glasses, gloves, mitts, apron sleeves, 
leggings, gumboots, ear protectors, water- 
proof clothing or other efficient substitute 
thereof) for use by his employees when 
engaged on work for which some protec- 
tive equipment is reasonably necessary. 

(b) Every employee shall sign an 
acknowledgement on receipt of an article 
of protective equipment and shall return 
same to the employer when he has finished 
using it or on leaving his employment. 

(c) No employee shall lend another employee 
any such article of protective equipment 
issued to such first mentioned employee 
and if the same are lent, both the lender 
and the borrower shall be held responsible. 

(d) Before helmets, goggles, glasses or gloves 
or any such substitute which have been 
used by an employee are re-issued by the 
employer to another employee, they shall 
be effectively sterilised. 

(e) During the time any article of protective 
equipment or hand tool is on issue to the 
employee, he shall be responsible for any 
loss or damage thereto, fair wear and tear 
attributable to ordinary use excepted, but 
he shall not be responsible for any loss 
attributable to the employer's failure to 
provide adequate lock-up facilities. 

(9) Safety Footwear: Each employee shall be 
issued free of charge with two pairs of safety 
footwear during each year of service; provided 
that— 

(a) a further pair or pairs of safety footwear 
shall be provided free of charge where the 
employee's supervisor is of the opinion 
that there are special circumstances which 
warrant such action; and 

(b) an employee may purchase additional 
footwear for his own use at cost price to 
the employer. 

(c) safety footwear shall be worn during all 
time of duty. 

(10) (a) Each employee shall be issued free of 
charge four sets of working attire during each year 
of service. 

(b) Working attire shall consist of 
(i) shirt and shorts; or 
(ii) shirt and trousers; or 
(iii) overalls; or 
(iv) other appropriate working attire where the 

employee is a female. 
(c) The brand and quality of working attire shall 

be nominated by the employer. 
(d) It is the responsibility of employees to 

maintain and launder employer supplied clothing. 

(11) Hiab Hoist. 
(a) Subject to the provisions of paragraph (b) 

an employee who holds the appropriate 
certificate of competency and who is 
required by the employer to operate a Hiab 
Hoist shall, in addition to any other 
entitlement, be paid an allowance of $2.80 
per week. 

(b) A motor vehicle driver who holds the 
appropriate certificate of competency and 
who drives a vehicle equipped with a Hiab 
Hoist which he is required to operate shall, 
in addition to any other entitlement, be 
paid an allowance of $7.50 per week. 

(c) The allowance prescribed above shall 
continue to be paid as a flat rate weekly 
entitlement to the employee unless and 
until he is advised by the employer that he 
is no longer required to operate th6 Hiab 
Hoist. 

(12) Electrical workers, other than Linesmen, 
who are required to work on equipment on poles 
and above the ground shall be paid an allowance of 
$1.55 per day for each day or proportion of such day 
so worked. 

(13) Height Money: An employee shall be paid an 
allowance of $1.60 per day on which he works at a 
height of 15.5 metres or more above the nearest 
horizontal plane, but this provision does not apply 
to Linesmen, Riggers and Belt Splicers, nor to 
electrical workers to whom subclause (12) applies. 

(14) Boilermakers and their Tradesmen's 
Assistants shall in addition to Group 1 disability 
allowance be paid an extra half of ordinary time in 
addition to the appropriate rate: 

(i) when engaged on the preheating and 
welding of centre gudgeon pin casings; 

(ii) when welding in shovel booms and in 
shovel torsion boxes on dipper handles 
where preheating is involved and the 
employee is fully suited in protective 
clothing; 

(iii) when air arc gouging on shovel lower car 
bodies and revolving frames and the 
employee is fully suited in protective 
clothing. 
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(15) A Plumber who, in addition to satisfactorily 
completing an apprenticeship to his trade, holds by 
external examination registration issued pursuant to 
the Metropolitan Water Supply, Sewerage and 
Drainage Act shall be paid an allowance of $13,20 
per week. 

(16) (a) An electrical tradesman who, in addition 
to satisfactorily completing an apprenticeship to his 
trade or equivalent training, holds by external 
examination a current State Energy Commision of 
WA licence of not less than B Class standard shall be 
paid an allowance of $11.70 per week. The 
allowance shall be paid as a flat weekly rate. 

(b) An electrical tradesman who holds a licence as 
prescribed in paragraph (a) hereof where such 
licence is endorsed for both fitting and installing 
work shall, in addition to the allowance prescribed 
in (a), be paid a flat weekly allowance of $11.70 in 
respect of any week in which the tradesman is 
required to perform both fitting and installing work. 

(c) A Fitter/Refrigeration, Instrument Maker 
and/or Repairer or Electronics Tradesman who 
holds an appropriate restricted electrical licence 
pursuant to Regulations 22 and 23 of the Electricity 
Act Regulations shall be paid a flat weekly allow- 
ance of $5.70. The allowance is not payable in 
respect of electrical permits. 

(17) An allowance of 24 cents per hour shall be 
paid for all hours worked in the Concentrator 
Building at the Mine by Production employees. This 
allowance shall be paid in addition to other 
disability allowances to which the worker is entitled, 
but shall not be compounded by overtime, penalty 
rates, holiday or weekend shift premiums. 

(18) Tradesmen's Assistants in the General 
Workshop at Newman shall be paid in addition to 
any other allowance to which they may be entitled, 
an amount at the rate of 13 cents per hour whilst 
cleaning down the undersurface or deck of 60R 
Drills in the workshop preparatory to repair work 
being undertaken thereon. 

(19) Electrical tradesmen and their assistants 
engaged on the repair or maintenance of high 
voltage sliprings located in the carriage body of 
electric shovels where the work is done in situ shall 
be paid an extra half of ordinary time in addition to 
the appropriate rate. 

(20) Track gangs when working away from their 
home base or depot and unable to partake of crib in 
an established crib room shall be supplied with an 
esky of food to a quantity and standard as agreed 
between the employer and the on-site representa- 
tives of the union or unions concerned. 

7. Clause 18.—Service Payments: Delete subclause (1) 
of this clause and insert in lieu:— 

(1) Subject to the provisions of this clause, 
employees (including Apprentices) shall, in addition 
to payments otherwise due under this award, be paid 
service payments as follows:— 

Per Week 
'$ 

After three months' continuous 
service 24.50 

After six months' continuous service 29.90 
After 12 months' continuous-service 43.50 
After 18 months' continuous service 48.00 
After two years' continuous service 60.40 
After three years' continuous service 63.40 
After four years' continuous service 69.10 
After five years' continuous service 76.40 
After six years' continuous service 79.20 
After seven years' continuous service 82.80 

Notwithstanding the payments prescribed herein 
employees engaged in any of the classifications 
described in paragraph (d) of subclause (1) of the 
First Schedule — Wages of this Award shall be paid 
service payments as follows:— 

Per Week 
$ 

After three months' continuous 
service 23.80 

After six months' continuous service 29.00 
After 12 months' continuous service 42.20 
After 18 months' continuous service 46.60 
After two years' continuous service 58.60 
After three years' continuous service 61.60 
After four years' continuous service 67.10 
After five years' continuous service 74.20 
After six years' continuous service 76.90 
After seven years' continuous service 80.40 

8. Clause 19.—District Allowance: Delete subclause 
(1) of this clause and insert in lieu:— 

(1) Subject to the provisions of subclause (3) in 
addition to the wages prescribed in the First 
Schedule — Wages an allowance shall be paid at the 
rates set out below, to each employee employed 
within that area of the State situated between south 
latitude 24 degrees and a line running east from 
Carnet Bay to the Northern Territory border — 
$17.10. 

Provided that employees engaged in any of the 
classifications described in paragraph (d) of 
subclause (1) of the First Schedule — Wages of this 
Award shall be paid an allowance of $16.60 per 
week in lieu of the allowance prescribed herein. 

9. Clause 37.—Restraint on Increases in Remunera- 
tion: Delete this clause. 

10. First Schedule — Wages: Delete First Schedule — 
Wages and insert in lieu:— 

First Schedule — Wages. 
(1) Classifications and Total Weekly Wage Rates 

effective from the beginning of the first pay period 
commencing on or after the dates indicated: 

(a) Australian Workers' Union/Transport 
Workers' Union 

Column A Column B 
On and First pay 
from period 

03/10/88 commencing 
on or after 
03/04/89 

s s 
337.40 347.40 
342.00 352.00 
350.90 360.90 
342.00 352.00 
356.80 366.80 
337.40 347.40 
362.90 372.90 
410.00 420.00 
328.60 338.60 
343.60 353.60 
353.90 363.90 
364.30 374.10 
373.20 383.20 
337.40 347.40 
337.40 347.40 
342.00 352.00 
362.90 372.90 
390.70 400.70 
377.50 387.50 
343.60 353.60 
353.90 363.90 
367.20 377.20 
367.20 377.20 
350.90 360.90 
364.10 374.10 
371.30 381.30 

390.70 400.70 
394.40 404.40 
339.20 349.20 

Tradesman's Assistant 
Lube Bay Serviceman 
Serviceman Grade I 
Serviceman Grade 11 
Fire Equipment Serviceman 
Horticulture Worker — 

Grade III 
Horticulture Worker — 

Grade II 
Horticulture Tradesman 
Labourer 
Sampler — 

Grade III 
Grade II 
Grade I 
Grade 1 — Mine 

Quarry and Plant Labourer 
Janitor 
Blast Crewman 
Powder Monkey 
Senior Powder Monkey 
Explosives Truck Driver 

Operator 
Storeman/Storewoman — 

Grade III 
Grade II 
Grade I 

Laboratory Assistant 
Water & Sewerage Service 

Attendant 
Water Treatment Plant 

Operator 
Garbage Collector/Driver 

(Authority Rate) 
Bulk Explosives Equipment 

Truck Driver/Operator — 
Grade II 
Grade I 

Chainman/Chainwoman 
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410.00 
410.00 
410.00 
410.00 
410.00 
410.00 

420.00 
420.00 
420.00 
420.00 
420.00 
420.00 

410.00 
410.00 
410.00 
410.00 
410.00 

420.00 
420.00 
420.00 
420.00 
420.00 
420.00 
420.00 
420.00 
420.00 
420.00 
420.00 

422.90 
422.90 

410.00 
410.00 

420.00 
420.00 

353.60 
363.90 
377.20 
358.20 
352.00 
360.90 
353.60 
386.00 
405.10 
403.80 
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Column A Column B 
On and First pay 

from period 
03/10/88 commencing 

on or after 
03/04/89 

S S 
Shovel Section 

Shovel Driver — 
Grade III 407.00 417.00 
Grade 11 421.70 431.70 
Grade I 429.80 439.80 

Shovel Greaser/Trainee 
Driver 342.00 352.00 

Shovel Greaser (appointed 
as such) 342.00 352.00 

Shovel Driver — 
Qualified but not 

appointed — subject 
aways to performing 
relief for a Shovel 
Driver for less than two 
hours per shift without 
payment of higher duties 365.80 365.80 

Engine Driving Section 
Engine Driver in Power 

Station with an output of: 
(a) 30 megawatts or less 407.00 417.00 
(b) More than 30 

megawatts 421.70 431.70 
Engine Driver — qualified 

but not appointed — Port 
— subject always to per- 
forming relief for an 
Engine Driver for less than 
two hours per shift with- 
out payment of higher 
duties 365.80 375.80 

Engine Driver — qualified 
but not appointed — 
Mine — subject always to 
performing relief for an 
Engine Driver for less 
than two hours per shift 
without payment of higher 
duties 378.60 388.60 

Greaser in Power Station with 
an output of: 

(a) 30 megawatts or less 342.00 352.00 
(b) More than 30 

megawatts 353.90 363.90 
(c) Responsible for water 

testing and treat- 
ment (Port Hedland) 350.90 360.90 

Mobile Crane Driver — 
Up to but not including 

10 tons 388.00 398.00 
10 tons and up to but 

not including 20 tons 396.80 406.80 
20 tons and up to but not 

including 40 tons 405.60 415.60 
40 tons and up to but 

not including 100 tons 407.00 417.00 
100 tons and over 

(including Manitowoc) 412.90 422.90 
Railway Section 

Locomotive Driver — 
Up to two years'service 500.60 510.60 
More than two years' 

service 507.80 517.80 
Observer 370.20 380.20 
Shunter/Observer 410.00 420.00 
Trainee Shunter/Observer 348.20 358.20 
Trackmobile Operator 356.80 366.80 

(2)Leading Hands: In addition to the appropriate 
rate prescribed in subclause (1) a Leading Hand 
stand shall be paid — 

(a) if placed in charge of not less 
than two and not more than 
five other employees, or if 
otherwise appointed as such $12.30 

(b) if placed in charge of six and 
not more than 10 other 
employees, or if otherwise 
appointed as such $17.20 

(c) if placed in charge of 11 and not 
more than 20 other employees, 
or if otherwise appointed as 

$17.20 

(d) if placed in charge of more than 
20 other employees, or if other- 
wise appointed as such 

$24.50 

$30.50 

First Schedule — Wages of this Award shall in 
addition to the appropriate rate prescribed in 
subclause (1), be paid: 

(a) if placed in charge of not less 
than two and not more than 
five other employees, or if 
otherwise appointed as such $11.90 

(b) if placed in charge of six and 
not more than 10 other 
employees, or if otherwise 
appointed as such $16.70 

(c) if placed in charge of 11 and not 
more than 20 other employees, 
of if otherwise appointed as 
such $23.80 

$16.70 

(d) if placed in charge of more than 
20 other employees, or if other- 
wise appointed as such 

$23.80 

$29.60 

Notwithstanding the rates prescribed herein 
employees engaged in any of the classifications 
prescribed in paragraph (d) of subclause (1) of the 

(3) A Shift Tradesman (as defined) shall be paid a 
margin of $11.50 per week in addition to the 
appropriate rate of his classification. 

Provided that employee engaged in any of the 
classifications described in paragraph (d) of 
subclause (1) of the First Schedule — Wages of this 
Award shall be paid a margin of $11.20 per week in 
lieu of the margin of $11.50 per week prescribed 
herein. 

(4) Powerhouse Engine Driver (appointed in 
charge) shall be paid a margin of $9.30 per week in 
addition to the appropriate rate of his classification. 

(5) Casual Employees: A casual employee shall be 
paid 20 per cent of the ordinary rate in addition to 
the ordinary rate for his class of work. 

(6) Junior Employees: The minimum rate of 
wages payable to junior employees employed 
pursuant to Clause 7 shall be the following 
percentage of the adult commencing rate for the 
classification in which he is employed: 

Under 16 years of age 50 per cent 
16 and under 17 years of age 70 per cent 
17 and under 18 years of age 90 per cent 

(7) A mobile plant driver/operator who is 
appointed to train heavy mobile equipment drivers/ 
operators, i.e. dozer, front-end loader, scraper, 
grader, forklift or ore and mullock truck shall, for 
the time spent in such training, be paid a margin of 
$10.80 in addition to the appropriate margin for his 
classification. 

(8) An employee engaged on radio coverage for 
truck maintenance employees or for contractors 
engaged on track maintenance shall, for the time 
spent on radio coverage, receive an additional 
margin of $7.00. 

(9) Classification of Equipment:— 
(a) Drills — Grade 1 — 

(i) Bucyrus Erie 60R blasthole drilling 
rig and similar rigs, provided that 
appointment to Grade 1 shall not 
be made until the employee 
concerned has completed 18 
months in Grade 2 as a 60R (or 
similar) operator and has been 
assessed by the employer as 
competent to undertake the full 
range of duties associated with the 
operation of the drills. 

(ii) Ingersol Rand T4 exploration 
drilling rig and similar rigs. 

Grade 2 — 
(i) Bucyrus Erie 60R blasthole drilling 

rig and similar rigs. 
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(ii) Ore Handling Equipment — 
Special — 
Crusher Control Operator 

(Quarrying and Crushing) 
Shiploader Control Operator 

(Storage and Loading) 
Tertiary Crusher Control 

Operator (Storage and Loading) 
Train Loader 
Bucket Wheel Excavator 

(Quarrying) 
Grade 1 — 

Primary Crusher Operator 
(Quarrying and Crushing 

Secondary Crusher Operator 
(Quarrying and Crushing) 

Bucket Wheel Reclaimer Operator 
(Storage and Loading) 

Car Dumper Operator 
(Storage and Loading) 

Shiploader Operator 
(Storage and Loading) 

Tripper Operator 
(Storage and Loading) 

Grade 2 — 
Stacker Operator 

(Storage and Loading) 
Band Wagon Operator 

(Storage and Loading) 
Grade 3 — 

Groundsman (Storage and Loading) 
Belt Attendant (Port Crushing) 

(c) Track Maintenance Machines — 
Grade 1 — 

Mainline Tampers 
Switch Tampers 
Mono Rail Tampers 

Grade 2 — 
Ballast Regulators 
Spot Tampers 

Grade 3 — 
Crib Tampers 

(d) Shovels—Grade 1 — Shovels classified 
Grade 3 and Grade 2 plus Dresser Marion 
301M and other shovels of similar 
configuration and operating 
characteristics. 
Grade 2 — Shovels classified Grade 3 plus 
p&H 2800 MK1, P&H 2800 MK@, P&H 
2800 XP and other shovels of similar 
configuration and operating 
characteristics. 
Grade 3 — P&H 1900, P&H 2100 and 
other shovels of similar configuration and 
operating characteristics. 

Note: the abovementioned grades apply 
by appointment only. Appointment shall 
be made where a Shovel Driver is trained 
and competent to operate all shovels 
specified at the particular grade level and is 
required by the employer to operate those 
shovels during the ordinary course of 
duties. 

(10) Apprentices (wage per week): An apprentice 
shall be paid a percentage of the appropriate trades- 
man's rate as contained in subclause (1) of this 
Schedule in accordance with the following scales:— 

% 
Five Year Term 

First year 45 
Second year 55 
Third year 65 
Fourth year 85 
Fifth year 95 

Four Year Term 
First year 50 
Second year 65 
Third year 85 
Fourth year 95 

Three and One Half Year Term 
First six months 50 
Next year 65 
Next following year 85 
Final year 95 

Three Year Term 
First year 60 
Second year 85 
Third year 95 

(11) (a) Employees employed as Boilermaker/ 
Welders, Fitters and Turners, Fitters/Welders, 
Fitters, Fitters — Refrigeration Welders, Panel 
Beaters and/or Spray Painters, Mechanical Fitters, 
Motor Mechanics, Plant Mechanics, Machinists 
First Class, Electrical Fitters, Electrical Installers, 
Electronics Tradesmen, Automotive Electrical 
Fitters, Sheet Metal Workers, Fitters — Locomotive 
Turbocharger Reblading (appointed as such), 
Fitters — Fuel Injection (appointed as such), Brake 
Equipment Fitters — Railway, Instrument Makers 
and/or Repairers, Industrial Electricians, 
Electricians — PLC Series 6/Locotrol, Electrical 
Tradesmen — Electronics (appointed as such), 
Linesmen, Carpenters and Joiners, Plasterers/Wall 
Tilers, Upholsterers, Painters, Plumbers, Brick- 
layers and Glaziers and Apprentices indentured to 
such trades shall be paid a tool allowance of $8.00 
per week. 

(b) Employees employed as Fitters — Refrigera- 
tion, Electrical Fitters, Electrical Installers, 
Electronics Tradesmen, Automotive Electrical 
Fitters, Instrument Makers and/or Repairers, 
Industrial Electricians, Electricians — PLC Series 
6/Locotrol, Electrical Tradesmen — Electronics 
(appointed as such), Electricians Special Class 
(appointed as such), Linesmen, shall be paid a tool 
allowance of $7.80 per week. 

(c) This allowance shall not be paid where the 
employer supplies the employee with all necessary 
tools. 

(d) An employee in receipt of this allowance shall 
provide himself with all basic and appropriate tools, 
kept in suitable condition, for the performance of 
his work. 

(e) An employee, who fails to suply himself with 
all basic and appropriate tools shall not be entitled 
to this allowance until he complies with paragraph 
(c). 

(f) The previous practice of the employer 
replacing worn-out and stolen tools shall be 
replaced by this subclause. 

(12) Experienced Tradesman's Allowance: A 
qualified tradesman shall, after 12 months' 
continuous service with the employer, be paid an 
allowance of $6.30 per week for all purposes which 
shall be increased to $11.50 per week after a further 
12 months' continuous service. 

Provided that an employee engaged in any of the 
classifications described in paragraph (d) of 
subclause (1) of the First Schedule — Wages of this 
Award shall, after 12 months continuous service 
with the employer be paid an allowance of $6.10 per 
week for all purposes which shall be increased to 
$11.20 per week after a further 12 months 
continuous service in lieu of the respective allow- 
ances prescribed herein. 

(13) Construction Allowance: A disabilities 
allowance of $3.70 per week shall be paid to 
employees when employed on construction work. 
This allowance shall not apply to employees 
employed in a shop. 



69 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 279 

Provided that an employee engaged in any of the 
classifications described in paragraph (d) of 
subclause (1) of the First Schedule — Wages of this 
Award shall be paid an allowance of $3.60. 

(14) Certificated Operator's Allowance: The 
following allowance shall be paid for all purposes to 
employees who are operators of equipment covered 
by the Construction Mining and Energy Workers' 
Union classifications and who are certificated in the 
calling in which they are employed, provided that 
the provisions of this subclause shil not apply to 
Locomotive Drivers:— 

(a) $6.30 after 12 months' continuous service; 
(b) $11.50 after two years' continuous service. 

(15) An unsupervised tradesman (as defined) 
shall be paid 75 per cent of the rate prescribed in 
subclause (3) of this Schedule in addition to the 
appropriate rate for his classification. An employee 
shall not qualify for payment under both this 
subclause and subclause (3). 

(16) Riggers, who may be called upon from time 
to time to carry out scaffolding work, to be paid as 
follows:— 

(a) A Rigger with 12 months' experience in 
scaffolding work who is undertaking 
training to obtain a certificate of 
competency as a scaffolder — an 
allowance of $5.20 per week. 

(b) A Rigger with a certificate of competency 
as a scaffolder — an allowance of $10.00 
per week. 

(17) Locomotive Driver Training Allowance: A 
Locomotive Driver when training an Observer who 
at the request of the Company is in the process of 
gaining certification under the Inspection of 
Machinery Act to drive locomotives, shall be paid 
an allowance of 36 cents per hour for all purposes of 
the Award. 

(18) Second Man Allowance: An Observer, when 
required to work as the second man of any 
Locomotive Crew shall be paid an all purpose 
allowance of $1.59 per hour. 

11. Part II: Clause 10.—"Off Roster" and other 
Penalties: Delete subclause (4) of this clause and insert in 
lieu: 

(4) A locomotive driver or observer who is 
rostered to book off at any way from home depot on 
a Saturday or Sunday and who is thereby not able to 
be at his normal place of residence at the home 
depot for at least six hours between 0600 and 2000 
hours on the Sunday shall be paid an allowance of 
$9.26 in addition to his ordinary rate of wage for the 
shift from which he has then booked off and the 
applicable shift allowance shall apply._ 

12. Clause 11.—Meals and Miscellaneous Allowances: 
Delete subclause (3) of this clause and insert in lieu:— 

(3) Notwithstanding the provisions of this clause, 
where an employee cannot be provided with a 
prescribed crib by the employer he shall, in lieu 
thereof, be paid an allowance of $6.09. 

13. Clause 14.—Sundowner Allowance: Delete 
subclause (1) and insert in lieu:— 

(1) Crews of trains to which the "Sundowner" is 
attached shall, when carrying passengers, be paid 
per trip an additional allowance of $7.31 in the case 
of the Driver and $3.66 in the case of the Observer. 

IRON ORE PRODUCTION AND PROCESSING 
(MT NEWMAN MINING CO. PTY LTD) 

AWARD No. A29 of 1984. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act. 1979. 

Section 40. — Application to Vary Award 
Mt Newman Mining Co Pty Limited 

and 
The Australian Workers' Union. West Australian 
Branch. Industrial Union of Workers and Others. 

No. 1189 of 1988. 
Various Classifications Mining — Iron Ore 

COMMISSIONER IF. GREGOR. 
11th day of November 1988. 

Order. 
HAVING heard Mr MJ. Stockden and Mr S. Keogh on 
behalf of the applicant and Mr A.J. Marks, Mr D. 
Bartlem. Mr D. Kelly, Mr J. Murie, Mr B. Wilson and Mr 
K. Hubbard on behalf of the Respondents, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby 
orders— 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

1.—Title. 
This Order shall be known as the Industrial 

Relations (Mt Newman Mining Co Pty Limited) Order 
and replaces the Order made pursuant to Application 
No. C822 of 1986. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
3. Term and Application. 
4. Definitions. 
5. Objectives. 
6. Procedures in Relation to Reprimand, 

Suspension and Dismissal. 
7. Termination for Reasons other than 

Misconduct. 
8. Grievance Procedure and Progression of 

Matters Raised. 
9. Meetings and Work Stoppages. 

10. Safety Code. 
11. Stand Downs. 
12. Utilisation of Contractors. 
13. Commission Proceedings. 
14. Attendance at Iron Ore Industry Consultative 

Council Meetings. 

3.—Term and Application. 
(1) This Order shall operate on and from the 11 th day 

of November 1988 and shall remain in force until 10 
May 1989. 

(2) This Order applies to the employer, the Unions 
(both as defined herein) and their members in respect of 
the employer's operations. 

4.—Definitions. 
"A W U Nelson Point" means employees who are 

members of the Australian Workers' Union but only in 
respect of the employer's Port Operations and Railroad 
Operations not including the Newman Gang or the 
Railroad Workshops at Newman. 

"Convenor" means an employee: . 
(1) who has been appointed in accordance with 

the custom or rules of the Union: 
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(2) who has been accredited by the Union; 
and 

(3) whose accreditation has been notified to the 
employer by the Union in writing, and in the 
absence of the Convenor, means his accredited 
deputy. 

"Deputy Convenor" means an employee; 
(1) who has been appointed in accordance with 

the custom or rules of the Union; 
(2) who has been accredited by the Union; 

and 
(3) whose accreditation has been notified to the 

employer by the Union in writing. 
"Employer" means Mt Newman Mining Co Pty 

Limited. 
"Final Determination" in relation toa matter pro- 

gressed under this Order means resolution of that mat- 
ter after all procedures contained herein (including, if 
appropriate, conciliation and/or arbitration pro- 
ceedings) are concluded. 

"Normal Rostered Hours" means such hours 
(including overtime hours) as are normally rostered for 
the employee on the day in question. 

"Officer" when used in relation to the Union means a 
full time official of the Union or any other person who 
may be accredited from time to time. 

"President" means the President of the Branch 
Management Committee of the Mining Unions' 
Association of Employees of Western Australia (Iron 
Ore Industry), and in respect of the A.W.U. Nelson 
Point means President of the Section Committee who is 
simultaneously Convenor. 

"Secretary" means the Secretary of the Branch 
Management Committee of the Mining Unions' 
Association of Employees of Western Australia (Iron 
Ore Industry), and in respect of the A.W.U. Nelson 
Point means Secretary of the Section Committee. 

"Shop Steward" means an employee — 
(1) who has been appointed in accordance with 

the custom or rules of the Union to represent his 
fellow employees in that section of the employer's 
operation in which he is employed (except as other- 
wise provided in this Order); 

(2) who has been accredited by the Union; 
and 

(3) whose accreditation has been notified to the 
employer by the Union in writing. 

"Status Quo" means all established or agreed prac- 
tices, procedures and manning levels including those 
that have been negotiated at the employer/Union 
level. 

"Chief Industrial Relations Officer" shall, where the 
Chief Industrial Relations Officer is absent or unavail- 
able, be taken to mean his nominee. 

"Supervisor" means foreman or Supervisor. 
"Union" means in Industrial Union of Workers 

which is registered under the Industrial Relations Act, 
1979 and is a party to this Order. 

"Vice President" means the Vice President of the 
Branch Management Committee of the Mining 
Unions' Association of Employees of Western Australia 
(Iron Ore Industry), and in respect of the AWU Nelson 
Point means Vice President of the Section Committee 
who is simultaneously Deputy Convener. 

5.—Objectives. 
In a highly competitive world market, Mt Newman 

Mining Company's continued viability will depend on 
the quality of the product, its availability and guaran- 
teed supply to the customers. 

The Unions and Mt Newman Mining Company see 
the elimination of costly industrial disputes as a highly 
desirable objective. To that end, the principles, aims 
and procedures contained in this Industrial Relations 
Order can be a useful tool to achieve our mutually 
agreed objectives. 

Accordingly, the parties agree that in order that those 
objectives be achieved the provisions set out in this 
Order require compliance and they shall use their best 
endeavours to ensure that this occurs. They further 
agree that, consistent with the provisions, every effort 
will be made by all parties to ensure no disruption to the 
normal work of employees except as provided by this 
Order. 

In the event that action contrary to the procedures is 
taken by Union members or employer representatives, 
immediate steps will be taken by the Union or Unions 
concerned or the employer, as the case may be, in an 
endeavour to ensure that such action ceases. 

The objective of this Order is to achieve more 
understanding and co-operation in the industrial 
relations between the parties by — 

(a) providing a mutually satisfactory set of pro- 
cedures to regulate the relationship between the 
parties; 

(b) amicable discussion about matters of con- 
cern to all parties with a view to reaching 
agreement; 

(c) an exchange of information through con- 
sultation to allow employees an input through their 
Union in matters that affect them in the 
workplace; 

(d) establishing and reviewing on an on-going 
basis, procedures for preventing and settling 
industrial disputes, including threatened, impend- 
ing and probable industrial disputes, by the maxim 
of expedition thereby avoiding unnecessary loss of 
wages and production; 

(e) ensuring that the provisions of this Order are 
fully understood by the parties. The necessary 
facilities for an on-going education programme for 
employees and employer representatives are to be 
arranged and agreed after discussion between the 
parties on an "as required" basis. 

6.—Procedures in Relation to Reprimand, 
Suspension and Dismissal. 

(1) Subject to the provisions of this Order, the 
employer has the right to reprimand any employee or 
for any form of misconduct to dismiss any employee or 
suspend an employee from duty for not more than one 
week and withhold wages for the period that any 
employee is so suspended 

(2) No employee shall be dismissed or suspended for 
misconduct or reprimanded except in accordance with 
the provisions of this clause. 

(3) (a) Where the employer becomes aware of an 
alleged incident which in its opinion may constitute 
misconduct by an employee justifying dismissal, sus- 
pension or reprimand, or where the employer believes 
that a reprimand may otherwise be warranted, the 
employee's supervision shall as soon as practicable 
advise the employee and his Shop Steward (who may be 
a Shop Steward from another section as nominated by 
the employee concerned if the employee';s Shop 
Steward is not readily available) of the alleged incident 
or circumstances. 

(b) After advice pursuant to (a) above is given, the 
supervision and another officer if considered approp- 
riate by the employer shall as soon as possible, but no 
later than during the next day or shift when the 
employee is at work, commence to enquire into the 
alleged incident or circumstances. The employer shall 
where reasonably possible notify the Convener of the 
intended enquiry prior to the enquiry commencing. 

Notation in respect of FEDFU Rail Crews: Where the 
alleged incident or circumstances involve rail crew 
members the employer shall have regard for the con- 
tinued safe operation of trains and shall be entitled to 
proceed directly in accordance with the provisions of 
paragraph (d) of this subclause in which case the pre- 
ceding provisions of this paragraph and of paragraph 
(c) of this subclause shall not apply. 
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(c) Any enquiry into the alleged incident or cir- 
cumstances shall be conducted pursuant to (b) of this 
subclause and shall be conducted in the presence of the 
employee concerned and his Shop Steward (unless the 
employee in the presence of the Shop Steward requests 
otherwise). In unusual circumstances where either the 
employee or the Shop Steward or both decline to be pre- 
sent, the Convener shall be notified and the enquiry 
may proceed notwithstanding their absence. 

(d) When the employer has concluded the enquiry, 
supervision shall advise the Convener, the employee 
and his Shop Steward in writing that — 

(i) no further action insofar as the employee 
is concerned will be taken in respect of the 
alleged incident or circumstances; or 

(ii) the employee is stood aside from duty 
without loss of pay for normal rostered 
hours pending investigation pursuant to 
subclause (4); or 

(iii) an investigation pursuant to subclause (4) 
in relation to a possible reprimand is to be 
conducted, in which case stand aside 
shall not be necessary; or 

(iv) following the enquiry pursuant to (b) of 
this subclause it is agreed by the 
employee. Shop Steward and Convener 
that an investigation pursuant to sub- 
clause (4) will not be conducted but a rep- 
rimand will be issued to the employee. 

(4) Where, in the course of the procedures set out in 
subclause (3), an employee is advised that he is stood 
aside from duty or that an investigation is to be conduc- 
ted — 

(a) the written advice shall state the incident or 
circumstances to be investigated; 

(b) the employer shall provide transport as 
necessary to the employee; 

(c) the employer shall provide to the Convener 
prior to the investigation a copy of the written 
advice in (a) above together with information 
obtained from the initial enquiry; and 

(d) the employer shall proceed to investigate the 
incident or circumstances. 

(5) In respect of an investigation pursuant to sub- 
clause (4), the investigation shall be conducted by the 
employer in the presence of the employee. The inves- 
tigation shall be held during the employee's normal ros- 
tered hours or at a time otherwise agreed by the 
employee. The Convener and the employee's Shop 
Steward shall also be present unless the employee 
requests otherwise in the presence of the Shop Steward 
or Convener. The employer shall provide transport 
where requested to those required to be in attendance. 
Where during the course of an investigation in relation 
to a possible reprimand the employer believes that mis- 
conduct justifying dismissal or suspension may have 
been committed by the employee, the employee shall be 
stood aside from duty without loss of pay for normal 
rostered hours and the investigation shall proceed in 
accordance with the provisions of this clause which 
apply after the notice pursuant to subclause (3) (d) (ii) 
has been given. 

(6) When concluding the investigation, the employer 
shall give notice in writing of his decision. The 
employer shall as soon as reasonably possible provide 
to the employee, the Shop Steward and the Convener 
copies of the minutes of the investigation and copies of 
any other documents related to the incident which were 
received before or during the investigation along with 
any other relevant information. 

(7) The decision referred to in subclause (6) shall be a 
decision to dismiss, suspend, reprimand or exonerate 
the employee concerned. 

7.—Termination For Reasons Other Than Miscon- 
duct. 

(1) Where the employer intends for reasons other 
than misconduct to give notification of termination of 
employment to an employee it shall, prior to giving such 
notification, discuss the matter with the Shop Steward 
and Convener. After having given such notification, the 
employer shall advise the Convener in writing of the 
reason for the termination or the intended 
termination. 

8.—Grievance Procedure and Progression of Matters 
Raised. 

(1) General 
(a) An employee may discuss any grievance 

with his Foreman or Supervisor, but this paragraph 
does not prevent a Convener or Shop Steward from 
making a direct approach to the Foreman or Super- 
visor in respect of any grievance affecting any 
employees represented by the Convener or Shop 
Steward. 

(b) Where at any time during discussions ■ a 
grievance is resolved or the Convener or Shop 
Steward, employee or employees do not wish to 
progress the matter further the employer shall pro- 
vide written confirmation of the nature of the 
grievance and the outcome to the employee, the 
Shop Steward and the Convener within 48 hours 
(weekends and public holidays excepted) unless 
otherwise agreed. 

(c)(i) Except where matters of safety are 
involved in which case the safety code 
may be invoked, the status quo that existed 
prior to the grievance being raised shall 
continue until the matter is resolved. 

(ii) Where there is disagreement as to which 
work constitutes status quo, the parties 
shall immediately discuss ways in which 
the work may proceed without prejudice 
to the position of the parties in subse- 
quent discussions or proceedings. 

(iii) In the event that either party wishes to 
withdraw from agreed/established prac- 
tices, procedures or manning levels, 
either party can give 30 days notice in 
writing to withdraw provided that in the 
event of agreement being reached as to 
the change to be effected, the period of 
notice may be varied by mutual 
agreement. 

(d) Where an officer of the employer has under- 
taken to provide to an employee or site Union 
representative a response on a particular mat- 
ter (raised by the employee or representative) 
at an agreed time but is unable to meet the time 
schedule, the officer concerned shall; 
(i) arrange for the employee or representa- 

tive to be advised that the time schedule is 
unable to be met; and 

(ii) arrange for the response to be provided 
no later than 48 hours (weekends and 
public holidays excepted) after the 
original time scheduled, or otherwise as 
agreed. 

(2) Non-Urgent Grievances 
(a) Where during the discussion referred to in 

subclause (1) the presence of other employer 
representatives and/or Union members is 
requested, the discussions shall adjourn until 
those representatives and/or members are 
available. The discussions shall recommence 
as soon as practicable, but unless otherwise 
agreed, no later than during the next, available 
day or shift for the employee or employees 
who raised the grievance. 
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(b) Where the matter remains unresolved and the 
Shop Steward, employee or employees wish to 
progress the matter further, they shall submit a 
written grievance to the employer who shall 
provide a copy to the Convener. 

(c) Supervision shall ensure that the Department 
Head and Convener are aware of the 
grievances. 

(d) An answer to the grievance shall be provided 
to the employee. Shop Steward and Convener 
within 48 hours (weekends and public 
holidays excepted) of receipt of the written 
grievance. 

(e) Where the Convener is not satisfied with the 
employer s decision he shall — 
(i) refer the matter to the Union's next 

regular meeting; or 
(ii) refer the matter to the MUA Branch to be 

placed on the agenda of the next regular 
employer/MUA Branch industrial 
relations meeting; and 

(iii) inform the Chief Industrial Relations 
Officer of his decision. 

(3) Urgent Grievances 
(a) Where supervision have been advised that a 

grievance is urgent they shall arrange for dis- 
cussions to commence within one hour unless 
otherwise agreed and notify the arrangements 
where possible to those employer and Union 
representatives requested to be in atten- 
dance. 

(b) The parties shall endeavour by all means 
reasonable to resolve the grievance by discus- 
sion. The discussion shall proceed without 
interruption except for adjournments agreed 
to by both parties until the matter is resolved or 
until the employer, the Union, or both arrive at 
the conclusion that further discussion is 
unlikely to be fruitful. Prior to such a conslu- 
sion being reached, the Chief Industrial 
Relations Officer, the Department Head and 
the Convener shall have been involved in 
the discussion. 

(c) Where the matter remains unresolved the 
Convener shall advise the Chief Industrial 
Relations Officer that he intends to refer the 
matter to —• 
(i) the Union; 
(ii) the next regular employer/Union indus- 

trial relations meeting; or 
(iii) both the Union and the next regular 

employer/Union industrial relations 
meeting. 

(d) Nothing in these procedures prevents an 
application being made to the Western Aus- 
tralian Industrial Relations Commission 
where, during the course of discussions, either 
the employer or the Union or both arrive at the 
conclusion that further discussion is unlikely 
to be fruitful. 

(e) The Unions undertake to make all reasonable 
attempts to ensure that normal work proceeds 
until the matter is finalised. 

9.—Meetings and Work Stoppages. 
(1) (a) Subject to the provision of subclause (2) and 

to those of this subclause, the members of a Union may 
hold a meeting on a paid basis on a maxim of one occa- 
sion during each calendar month, bot only to a maxim 
of 30 minutes in respect of any one occasion, the 30 
minutes to be either immediately prior to the rostered 
commencing time for work or immediately after the ros- 
tered ceasing time (or shift changeover time whichever 
is the later) for those members involved. 

(b) In respect of meetings held pursuant to (a) 
above.: 

(i) payment shall be made at all-purpose 
ordinary (single time) rates, and shall be 
made only if prior notification of the 
meeting and subsequent written advice of 
attendees are given to the employer; 

(ii) if a meeting which is held immediately 
prior to the rostered commencing time for 
work continues beyond such time, pay- 
ment shall not be made for time not 
worked. 

(c) Notations 
(i) In respect of work stoppages (unpaid) the 

following will occur — 
(aa) Prior notification to the employer of 

any proposed meeting or strike; 
(bb) Prior detailed discussion involving 

appropriate officers of the employer 
and Union representatives on the 
matter or matters to be the subject of 
any proposed meeting or strike; 

(cc) Prior detailed discussion involving 
appropriate officers of the employer 
and Union representatives as to the 
necessity of a meeting if a meeting is 
proposed; and 

(dd) Prior detailed discussion involving 
appropriate officers of the employer 
and Union representatives as to the 
timing and duration of any 
meeting. 

(ii) Where, the requirements of (i) of this 
paragraph have not been met or a meet- 
ing pursuant to (i) (aa) above has con- 
tinued beyond the rostered commencing 
time for work, the employer may adopt 
one or more of the options set out in (iv) of 
this paragraph. 

(iii) Where payment for a meeting requested 
pursuant to subclause (2) of this clause 
has been unreasonably withheld, the 
Union may adopt one or more of the 
options set out in (iv) of this paragraph 

(iv) Options: 
— Notify Union official 
— Discuss complaint with Union 

official 
— discuss complaint at employer/ 

MUA Branch Management 
Committee Meeting 

— Notify Industrail Relations Com- 
mission of complaint 

— File application in Industrial 
Relations Commission 

— Discuss complaint with site Union 
representatives (or officers of the 
employer, as applicable). 

(v) Notification and/or advice referred to in 
this subclause is required to be given by a 
Shop Steward, Convener or official to: 
(aa) in respect of sectional stoppages, the 

most senior officer of the employer 
on duty in that section at the time; 
or 

(bb)in respect of multi-sectional stop- 
pages, the Department Head if the 
stoppage relates to one department, 
or an Industrial Relations Officer if 
the stoppage relates to more than one 
department. 

(vi) Detailed discussion referred to in this 
subclause means meaningful discussion 
(with a view to reaching a conclusion 
acceptable to all the parties involved) 
prior to each stoppage, involving Union 
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representatives, supervision concerned 
and such other officers as agreed between 
the parties. 

(vii) In respect of coverage which may be 
required to be provided pursuant to (a) (ii) 
of subclause (2) of this clause, the basis of 
consideration on each occasion is set out 
in the document titled "Analysis of Man- 
ning Requirements During Stop Work 
Meetings in Working Time". Held in the 
Commission's file related to the making 
of this Order entered as an exhibit in the 
proceedings leading to the making of 
this Order. 

(2) Slopwork Meetings 
(a) Upon request from the Union and with the 

agreement of the employer the Union may 
hold a paid slopwork meeting of members 
subject to the following conditions — 
(i) The employer shall be given not less than 

48 hours' notice (weekends and public 
holidays excepted, of the requirement for 
such a meeting subject to an official of a 
Union endorsing the meeting within 
that period. 

(ii) Sufficient employees may be required by 
the employer to remain on duty to main- 
tain continuity of production 
requirements. In this regard the employer 
and the Convener shall discuss such 
requirements prior to the meeting. 

(iii) Detailed arrangements shall be made 
between the employer and the 
Convener. 

(iv) The time taken for the meeting shall be 
kept to a minimum and generally shall 
not exceed two hours. Where it is 
anticipated prior to the meeting that the 
meeting will extend beyond two hours, 
arrangements for payment of those mem- 
bers attending the meeting shall be dis- 
cussed between the employer and an 
official of the Union. 

(v) Except where it is otherwise agreed, pay- 
ment in respect of the meeting shall be 
made to a maxim of two hours only. 

(vi) Attendance at the meeting by those mem- 
bers who would otherwise have been 
working during the time of the meeting 
shall be without loss of pay for normal 
rostered hours and payment shall be 
limited to such working time falling 
within the meeting time. 

(vii) An official of the Union shall attend the 
meeting where practicable. 

(viii)The agenda shall be restricted to discus- 
sion of matters relating to the employ- 
ment of members of the Union employed 
by the employer. 

(b) The employer may, in any particular cir- 
cumstances, waive any of the conditions set 
out in (i) to (viii) in (a) above. 

(c) Where a paid meeting under the terms of this 
subclause is to be held, the employer shall, 
where it is practicable to do so, provide 
transport between the workplace and 
meeting venue. 

(3) Shop Steward Meetings 
(a) The Shop Stewards of each Union may if the 

Union desires, meet to discuss matters relating 
to the employment of members of the Union 
employed by the employer but subject to 
paragraph (g) shall not meet more than once 
in each fortnight. 

(b) Attendance at the Shop Steward's meetings 
shall be without loss of pay for normal ros- 
tered hours up to a maxim of two hours, pro- 
vided that where an employee is rostered off 
duty at the time of the meeting which he 

attends he shall be paid ordinary time rates for 
the time of his attendance at the meeting or, at 
his option, be allowed equivalent time off his 
next convenient shift with payment at the 
appropriate rate. Time off allowable under 
this paragraph may be accumulated and taken 
as a full day or shift, but in any event time off 
may only be taken if the employee notifies his 
supervision of the requirement to take time off 
and such notification is given prior to the tak- 
ing of the time off. 

(c) Transport to and from the meetings is able to 
be provided for some members. No special 
transport arrangements shall be made. 

(d) In respect of the AWU Nelson Point, a rep- 
resentative of track employees may attend a 
maxim of four Section Committee meetings 
per annum. Arrangements for his release from 
duty, travel and payment shall be made bet- 
ween the employer and the Convener, subject 
always to adequate notice of the requirement 
for his release being given by the Union. 

(e) Following the meeting of the Shop Stewards, 
the Convener shall meet with the Chief Indus- 
trial Relations Officer to discuss agenda items. 
Any items upon which agreement cannot be 
reached shall be progressed in accordance 
with Clause 8. 

(f) Following the meeting the A W U Nelson 
Point Section Committee, the Convener shall 
meet with the Chief Industrial Relations 
Officer to discuss agenda items for the regular 
employer/Union industrial relations meeting. 
Where either party requests that a particular 
matter be dealt with prior to the next regular 
meeting, a special employer/Union industrial 
relations meeting shall be scheduled to occur 
no later than one week after it is requested. 

(g) In special circumstances the Shop Stewards 
may hold a special meeting which may be in 
lieu of or in addition to the regular meeting. 
Where such special meeting is in addition to 
the regular meeting, no payment shall be 
made unless agreed in advance by the 
employer. 

(4) MUA Branch Committee Meetings 
(a) The MUA Branch Committee may, if the 

Unions desire, meet to discuss matters relating 
to the employment of members of the Unions 
employed by the employer but subject to 
paragraph (e) shall not meet more frequently 
than once in each fortnight. 

(b) Attendance at the MUA Branch Committee 
meeting shall be without loss of pay for nor- 
mal rostered hours up to a maxim of two 
hours; provided that where any employee is 
rostered off duty at the time of the meeting 
which he attends he shall be paid ordinary 
time rates for the time of his attendance at the 
meeting or, at his option, be allowed 
equivalent time off his next convenient shift 
with payment at the appropriate rate. Time off 
allowable under this paragraph may be 
accumulated and taken as a lull day or shift, 
but in any event time off may only be taken if 
the employee notifies his supervision of the 
requirement to take time off and such notifica- 
tion is given prior to the taking of the time 
off. 

(c) Transport to and from the meeting is able to be 
provided for some members. No special 
transport arrangements shall be made. 

(d) Following the meeting of the MUA Branch 
Committee, the President and/or Secretary 
shall meet with t he Chief Industrial Relations 
Officer to discuss agenda items for the regular 
employer/MUA Branch industrial relations 
meeting. Where either party requests that a 
particular matter be dealt with prior to the next 
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regular meeting, a special meeting shall be 
scheduled to occur no later than one week 
after it is requested. 

(e) In special circumstances the ML!A Branch 
Committee may hold a special meeting in 
addition to the regular Committee meeting. 
Where such special meeting is in addition to 
the regular meeting, no payment shall be 
made unless agreed in advance by the 
employer. 

(f) The MUA Branch Management Committee 
will meet immediately prior to the regular 
employer/MUA Branch industrial relations 
meeting. Attendance shall be without loss of 
pay for normal rostered hours up to a maxim 
of one hour, provided that where any 
employee is rostered off duty at the time of the 
meeting which he attends he shall be paid 
ordinary time rates for the time of his atten- 
dance at the meeting or, at his option, be 
allowed equivalent time off his next con- 
venient shift with payment at the appropriate 
rate. Time off allowable under this paragraph 
may be accumulated and taken as a full day or 
shift, but in any event time off may only be 
taken if the employee notifies his supervision 
of the requirement to take time off and such 
notification is given prior to the taking of the 
time off. 

(5) Employer/MUA Branch Management Commit- 
tee Meetings 

(a) The employer shall, at intervals of not more 
than one month unless otherwise agreed, meet 
with officers of the MUA Branch. The meeting 
shall be known as the regular employer/MUA 
Branch industrial relations meeting. 

(b) Generally, the meeting shall be attended by 
the employer's Area Manager, Chief Indus- 
trial Relations Officer and Industrial 
Relations Officers and by the Conveners, 
Deputy Conveners and MUA Branch 
Management Committee. Such other persons 
as are necessary for the proper discussion of 
items on the agenda may attend when the par- 
ticular items are discussed. 

(c) The meeting shall be held at a time mutually 
agreed between the employer and the Presi- 
dent of the MUA Branch and unless otherwise 
agreed, shall be limited to discussion of items 
on the agenda. 

(d) The employer shall keep sufficiently detailed 
minutes of matters discussed and conclusions 
reached at the meeting, and forward copies to 
the President of the MUA Branch as soon as 
practicable for ratification and then to 
Conveners. 

(6)(a) Matters not finally resolved at the regular 
employer/Union industrial relations 
meetings or subsequent meetings shall be the 
subject of discussion between the employer, 
an official of the Union, the Convener and 
such other persons deemed necessary with a 
view to reaching agreement, but nothing in 
subclause (2) of Clause 8 or in this subclause 
prevents an application being made to the 
Western Australian Industrial Relations 
Commission where at any stage either the 
employer or the Union or both arrive at the 
conclusion that further discussion is unlikely 
to be fruitful. 

(b) Attendance at the regular or a special meeting 
shall be without loss of pay for normal ros- 
tered hours; provided that where any 
employee is rostered off duty at the time of the 
meeting which he attends he shall be paid 
ordinary time rates for the time of his atten- 
dance at the meeting or, at his option, be 
allowed equivalent time off his next con- 
venient shift with payment at the appropriate 

rate. Time off allowable under this paragraph 
may be accumulated and taken as a full day or 
shift, but in any event time off may only be 
taken if the employee notifies his supervision 
of the requirement to take time off and such 
notification is given prior to the taking of the 
time off. 

(7) Employer/Union Industrial Relations Review 
Meetings 

(a) Employer and Union representatives shall 
meet to discuss and review the status of indus- 
trial relations between the parties and the 
effectiveness of the provisions of this Order. 
These meetings shall be held once in each six 
months, or more frequently on the request of 
the Unions or the employer. 

(b) Detailed arrangements for the employer/ 
MUA Branch Management Committee 
Industrial Relations Review Meeting, includ- 
ing arrangements for the attendance of those 
persons considered necessary for proper dis- 
cussion of matters raised, shall be made bet- 
ween the employer and the President of the 
MUA Branch. Generally, the Conveners, 
Deputy Conveners and the MUA Branch 
Management Committee shall attend the 
meeting together with Chief Industrial 
Relations Officer and it is understood bet- 
weeen the parties that from time to time 
officials of the Union shall also attend, as may 
other persons considered necessary. 

(c) Detailed arrangements for the employer/A W 
U Nelson Point Industrial Relations Review 
Meetings shall be made between the 
employer, the Convener and an official of the 
Union. Generally, the Convener, Deputy Con- 
vener and Secretary of the Section Committee 
shall attend the meeting together with Chief 
Industrial Relations Officer. It is understood 
between the parties that from time to time an 
official of the Union shall also attend, as may 
other persons considered necessary. 

(d) Payment of those attending the employer/ 
Union Industrial Relations Review Meeting 
shall be as prescribed in subclause (7) (b) of 
this clause. 

(8) Intersite Meetings 
(a) An official of a Union may from time to time 

request release from duty of Union represen- 
tatives for the purpose of their attendance at 
joint meetings of Port. Rail and Mine rep- 
resentatives. An official shall attend where 
practicable. 

(b) The employer shall consider such requests on 
each occasion having regard to all the cir- 
cumstances but in any event release for at least 
two such meetings shall be allowed by the 
employer during each 12 month period. 

(c) In respect of the two meetings referred to in (b) 
above, and otherwise where the employer 
agrees, attendance at the meetings shall be 
without loss of pay for normal rostered hours 
for the MUA Branch Management Commit- 
tee for one whole day. Where a member of the 
Committee is rostered off work for the day of a 
meeting he shall, in respect of his attendance, 
be paid at ordinary time off his next con- 
venient shift with payment at the appropriate 
rate provided that payment or time off shall be 
for the duration of the meeting or eight hours 
whichever is the lesser. 

(d) In respect of the two meetings referred to in (b) 
above and such additional meetings agreed to 
by the employer, the employer shall arrange 
the necessary air travel between sites without 
cost to the Unions. 
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(9)(a) Where any Convener, Shop Steward or MUA 
Branch Management Committee member is 
rostered off duty (not being on strike) and is 
requested by the employer to participate in 
discussions he shall in respect of his participa- 
tion in such discussions: 
(i) where the discussions commence at the 

employee's normal ceasing time or con- 
tinue beyond such normal ceasing time, 
be paid at overtime rates for the time 
involved; or 

(ii) in all cases other than as provided in (i), 
be paid at ordinary time rates for the time 
involved; or 

(iii) at his option be allowed equivalent time 
off his next convenient shift with pay- 
ment at the appropriate rate, 

provided that prior to the commencement of 
the discussions he has sought and been given 
approval for such payment or time off by the 
Chief Industrial Relations Officer or Indus- 
trial Officer. 

(c) Time off allowable under this subclause may 
be accumulated and taken as a full day or shift 
but in any event time off may only be taken if 
the employee notifies his supervision of the 
requirement to take time off and such notifica- 
tion is given prior to the taking of the time 
off. 

(10)(a) A Shop Steward shall not leave his place of 
work to investigate or discuss any matter with 
any person unless on each occasion he first 
obtains permission to do so from his Foreman 
or Supervisor. Such permission shall not be 
withheld unreasonably. 

(b) A Convener can assist Shop Stewards in 
grievance settlement should they so request 
through supervision; unless released from his 
workplace by his Supervisor a Convener will 
perform the duties for which he has been 
engaged. No Supervisor shall unreasonably 
withhold permission for a Convener to leave 
his workplace provided that the Convener will 
fully inform his Supervisor why he wishes to 
go and where he wishes to go. 
The general rule will be that apart from 
meetings direct with management a Convener 
will not leave his workplace unless requested 
to attend a dispute by a Shop Steward from his 
Union and only when the request goes 
through supervision. 

10.—Safety Code. 
(1) Employees shall raise problems of a safety nature 

with their Foreman or Supervisor. The Shop Steward 
shall be present unless the employee requests otherwise. 
Where an employee encounters what he believes to be a 
safety hazard or is allocated work to perform in what he 
considers constitutes an unsafe situation he may invoke 
the safety code by advising his Foreman or Supervisor 
that he is so doing; the work process in question shall 
not be carried out until such time as the matter has beem 
finally determined except under such conditions as are 
agreed between the parties. 

(2) Supervision shall immediately discuss the matter 
with the employee (and Shop Steward as appropriate) 
with a view to resolving the problem without delay. 

(3) Should the matter be unresolved after dis- 
cussions pursuant to subclause (2), the supervision, 
employee and/or Shop Steward shall request the pre- 
sence of a Safety Officer of the employer. 

(4) The Safety Officer shall discuss the matter with 
supervision, the employee and the Shop Steward. These 
persons shall investigate the circumstances and if 
necessary an inspection shall be carried out 
immediately. Where requested the Safety Officer may 
give his opinion on the issue. The provisions of Acts and 
Regulations pertaining to safety on site must be 
considered. 

(5) Should the matter not be resolved after dis- 
cussions pursuant to subclause (4), it shall be referred to 
a Safety Panel for urgent attention. 

(6) A Safety Panel shall consist of the Department 
Head or his Deputy, Safety Officer, Convener and Shop 
Steward and shall meet as soon as practicable after the 
problem has been referred to it in order to fully inves- 
tigate and document the matter. 

(7) Where a Safety Panel is unable to reach agree- 
ment on the matter considered by it, the matter shall be 
referred to the Area Manager, as the case requires, who 
shall take all steps as he deems fit to have the matter 
resolved to the mutual satisfaction of those involved. 

(8) Nothing in these procedures prevents the Safety 
Panel, the employer or the Union conferring with or 
seeking the assistance of an independent third party at 
any stage to assist with the final determination of any 
safety matter raised. 

11.—Stand Downs. 
(1) Where members of any Union or Unions are on 

strike or are likely to strike and such strike is likely to 
affect the employment of members of Unions who are 
not on strike, the employer shall as soon as possible — 

(a) in the case of the A WU Nelson Point meet 
with an official of the Union (if an official is avail- 
able) and Section Committee members; 

(b) in all other cases, meet with the MUA 
Branch Management Committee and all Con- 
veners who are not members of that Committee, 

and endeavour to reach agreement as to the extent to 
which employees may, in the light of the circumstances 
and the decision reached, be usefully employed during 
the strike. 

(2) Except to the extent to which it is agreed under 
subclause (1) that any employee may be usefully 
employed, the employer may stand down any employee 
without pay for any period during the strike. 

(3) The employer shall advise of stand downs by 

(a) Radio announcement, the content of which 
shall be discussed between the parties. 

(b) The issue by supervision of a general notice 
of stand down to employees who are at work prior 
to stand downs taking effect. 

(4) Employees shall be recalled to work by the 
employer after a stand down by way of radio broadcast, 
the content of which shall be discussed with the approp- 
riate site Union representatives. 

(5) (a) An amnesty period of 48 hours from the time 
of recall (or two shifts for a shift worker) shall apply. 

(b) An employee who returns to work after the 48 
hour/two shift amnesty period and within five working 
days of the recall and who advises the employer that he 
genuinely did not know of the recall or could not 
resume because of transport problems shall be regar- 
ded as having provided a satisfactory reason for return- 
ing late and the period in question shall be recorded as 
being "special leave without pay". 

(c) An employee who returns to work after the 48 
hours/two shift amnesty period and within five working 
days of the recall and who gives a reason for being late 
which conveys an attitude that he has not made a 
genuine effort to resume work shall be regarded as not 
having provided satisfactory reason for being absent 
and shall be recorded as being "absent without 
leave". 

(6) In accordance with subclause (10) of Clause 5 of 
the Iron Ore Production and Processing (Mt Newman 
Mining Co Pty Ltd) Award No. A29 of 1984, an 
employee who is absent from work for five ordinary 
working days after the recall shall be deemed to have 
abandoned his employment unless and until, in the cir- 
cumstances of any particular case, the parties agree 
otherwise. The five ordinary working days includes the 
48 hour/two shift period. 

A66815-4 
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(7) From the time of the recall and resumption of 
work the usual Award provisions in regard to Annual 
Leave, Sick Leave, Compassionate Leave and Special 
Leave shall apply. 

12.—Utilisation of Contractors. 
(а) A "Contracts Liaison Officer" shall be 

nominated by the employer at both sites for the purpose 
of liaising with the appropriate Union representative on 
all matters concerning the engagement of contractors. 

(2) Prior to or at the time of the issuing of tender 
documents the contracts liaison officer shall notify the 
appropriate Union representative(s) of the employer's 
intentions including an outline of the work involved. If 
necessary the contracts liaison officer shall facilitate a 
meeting between employer and Union representatives 
at which the scope of work and any potential demarca- 
tion or other problems shall be discussed in detail. 

(3) The contracts liaison officer shall ensure that 
relevant industrial relations and safety information is 
included in the tender document. Furthermore, he shall 
ensure that prior to commencing work, the contractor 
or his senior site representative meets with the approp- 
riate Chief Industrial Relations Officer in order to be 
informed of particular site industrial relations pro- 
cedures and requirements. 

(4) As soon as practicable after the contract has been 
awarded and prior to work commencing the contracts 
liaison officer shall advise the appropriate Union rep- 
resentative(s) of available contract details as 
follows:— 

(a) name of contractor: 
(b) standard hours to operate during the 

contract: 
(c) estimated duration of the contract. 

(5) Prior to any work commencing on site, the con- 
tracts liaison officer shall ensure that each employee of 
the contractor undertakes a safety induction pro- 
gramme conducted by a Safety Officer of the employer 
to the same standard as provided for employees of the 
employer. Furthermore, the appropriate officer of the 
employer and the Safety Officer shall ensure that the 
contractor and his employees at all times comply with 
all site safety requirements appropriate to the work 
being performed. 

(б) In the event of strike action being taken by 
employees of the employer in a work area in which 
employees of the contractor are engaged and where 
such strike action may affect the work of the contractor 
the contracts liaison officer or industrial officer shall, 
upon being advised of the strike, immediately notify 
the contractor. 

Notation: The employer expects that employees shall 
meet their obligations under their employment con- 
tracts with the employer and shall not perform work 
under separate engagements which is inconsistent with 
or interferes with their obligations under their con- 
tracts. The parties agree that the usual confidentiality 
with respect to the tendering process shall be 
observed. 

13.—-Commission Proceedings. 
(1) Fares, Accommodation — Commission Pro- 

cedings in Perth: On the basis indicated below and 
regardless of which of the parties makes the application 
to the Commission, the employer will meet the cost of 
airfares, accommodation and reasonable expenses for 
one employee and for such additional employees 
requested to attend by the employer or requested by the 
Union concerned and agreed by the employer. 

® Accommodation will be arranged by the 
employer on the basis that the room tariff will 
be charged directly to the employer. Generally 
accommodation will be at the employer's pre- 
ferred hotel, but alternative accommodation 
requested by an employee will be arranged 
provided that the cost to the employer is not 
greater than at the preferred hotel. 

• An advance to cover reasonable meal expen- 
ses will be provided on the basis of — 
Breakfast $ 7.00 
Lunch $10.00 
Dinner $30.00 

• An advance of $25.00 to cover additional 
necessary expenses (such as taxi fares, 
telephone calls, laundry charges). Expendi- 
ture must be accounted for by presentation of 
receipts together with an Expense Report. 
Similarly claims for additional expenses 
incurred beyond the amount of the advance 
must be accompanied by receipts. No further 
advances will be provided unless previous 
advances have been properly accounted for. 

(2) Attendance at Commission Proceedings: Where 
an employee attends Commission proceedings under 
the provisions of subclause (1) of this clause, the follow- 
ing arrangement shall apply: 

(a) An employee who is rostered for work at the 
time of the proceedings will be released from work 
for the duration of the proceedings without loss of 
pay for ordinary rostered hours. 

(b) An employee who is rostered for shift work 
prior to and/or following the proceedings may be 
released from work (shifts prior to and/or follow- 
ing the proceedings) without loss of pay for his 
ordinary rostered hours. Whether or not such 
release is approved will depend on the expected 
and actual duration of the proceedings, the timing 
of the proceedings and the times of the shifts 
involved. Details of release arrangements will be 
advised to the Union concerned prior to the 
release. 

(c) An employee who is on RDO of LDO on the 
day of the proceedings will be paid at ordinary time 
rates for the time of the proceedings or, at his 
option, be allowed "industrial time". In no case will 
payment or industrial time for more than eight 
hours be approved. 

Where the proceedings occur at a location other 
than the employee's normal residential location 
and the employee is therefore required because of 
travel arrangements to be absent from his normal 
residential location for a period longer than the 
duration of the proceedings he will be paid at 
ordinary time rates or be allowed "industrial time" 
for the duration of the absence, provided that in no 
case will payment or industrial time for more than 
eight hours be approved. 

(d) An employee will not be provided with 
release under paragraph (b) as well as "industrial 
time" or payment under paragraph (c). 

(e^All requests for release and/or "industrial 
time" must be made prior to the proceedings. In no 
case will release or "industrial time" be approved 
for an individual where the request is made after 
the proceedings. 

(f) Where the proceedings conclude earlier than 
expected, it is understood that prior arrangements 
for employees to report back to work may be varied 
having regard to timing and duration of the pro- 
ceedings, fall of shifts, travel arrangements, etc. 

(g) These arrangements shall not apply to an 
employee who is on strike or stood down. 

14.—Attendance at Iron Ore Industry Consultative 
Council Meetings. 

The nominated site representatives attending Iron 
Ore Industry Consultative Council meetings shall, in 
respect of such attendance, be released without loss of 
pay for ordinary rostered hours. Where a representative 
is rostered off for the day of a meeting he shall, in respect 
of his attendance, be paid at ordinary time rates or be 
allowed equivalent time off his next convenient shift 
with payment at the appropriate rate, provided that pay- 
ment or time off shall be for the duration of the meeting 
or eight hours whichever is the lesser. 
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JOURNALISTS (SUBURBAN AND FREE 
NEWSPAPERS) AWARD 1984, No. AI of 1981. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to the 

Structural Efficiency Principle. 
The Western Australian Journalists' Industrial Union 

of Workers 
and 

Community Newspapers (1985) Limited and Another 
No. 1066 of 1988. 

Journalists Newspaper Industry 
COMMISSIONER J.A. NEGUS. 

6th day of October 1988. 

Order. 
HAVING heard Mr CJ. Smith on behalf of the 
Applicant and Mr A. Jenaway on behalf of Community 
Newspapers (1985) Limited and Mr B. Christian (in 
writing) on behalf of Post Newspapers Pty Ltd, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act 1979, and having been 
satisfied that the Applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the Applicant will not pursue any extra 
claims, award or overaward except when consistent 
with the State Wage Principles, and with the consent of 
the parties, hereby orders:— 

That the Journalists (Suburban and Free 
Newspapers) Award 1984, No. Al of 1981. 

(1) be amended in accordance with the 
following Schedule to provide for the 
inclusion of Clause 2A—State Wage 
Principles—September 1988 to give effect to 
the Applicant's "no extra claims" 
commitment and the provisions of paragraph 
(4) of the General Order No. 730 of 1988 dated 
14 September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on and 
from 6 October 1988 in accordance with the 
rates specified in Column A of the following 
Schedule. 

(3) be further varied by increasing the wage 
rate resulting from the increase specified in 
paragraph (2) of this Order by a flat amount of 
$ 10.00 per week with effect on and from 6 April 
1989 in accordance with the rates specified in 
Column B of the following Schedule. 

(Sgd.) J.A NEGUS, 
[L.S.] Commissioner. 

Schedule. 
1. Delete Clauses 1, 2, 3, 4, and 5 and insert in lieu 

thereof the following:— 
1.—Title. 

This award shall be known as the "Journalists' 
(Suburban and Free Newspapers) Award 1984". 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
2A State Wage Principles—September 1988. 
3. Scope. 
4. Area. 
5. Term. 

Division A — Conditions applicable only to 
Journalists. 

6. Grading. 
7. Rates of Wages. 
8. Photography. 
9. Cadets. 
10. Authorship. 
Division B — Conditions applicable only to 

Press Photographers. 
11. Grading. 
12. Rates of Wages. 
13. Cadets. 
14. Literary Work. 
15. Definition. 
Division C — Conditions applicable to 

Journalists, Press Photographers and Cadets. 
16. Hours. 
17. Time and Wages Book. 
18. Overtime. 
19. Holidays. 
20. Annual Leave. 
21. Sick Leave. 
22. Termination of Employment. 
23. Expenses. 
24. Relieving. 
25. Casuals and Part-Time Employees. 
26. Notification and Classification. 
27. Payment of Wages. 
28. Accommodation. 
29. Salaries and Conditions to Continue. 
30. Duty Book. 
31. Notice Board. 
32. Technological Change. 
33. Bereavement Leave. 
34. No Extra Claims. 
35. Maternity Leave. 
36. Technological Change. 

Schedule "A" — Respondents. 
2A.—State Wage Principles—September 1988. 
(1) It is a term of this award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or overaward, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employe.e on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3.—Scope. 
This award shall apply to all persons employed 

in the calling of Journalists (including Press 
Photographers) in the production of suburban 
newspapers. 

4.—Area. 
This award shall apply within a radius of 50 km 

of the General Post Office, Perth. 
5.—Term. 

The term of this award shall be for a period of 12 
months as from the beginning of the first pay 
period commencing on or after the date hereof. 

2. Clause 7.—Rates of Wages: Delete this clause and 
insert in lieu thereof the following:— 

7.—Rates of Wages. 
(1) The following shall be the minimum weekly 

rates of wages payable to journalists and 
photographers covered by this award. 

Rate Per Week 
Column A Column B 

$ $ 
A Grade Journalist 477.30 487.30 
B Grade Journalist 403.90 413.90 
C Grade Journalist 327.90 337.90 
D Grade Journalist 295.80 305.80 
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The rates in Column Ashall operate on and from 
6 October 1988. 

The rates in Column B shall operate on and from 
6 April 1989. 

(2) The minimum rates of pay for Cadet jour- 
nalists shall be based on a percentage of the D 
Grade rate as follows: 

First year 60% 
Second year 75% 
Third year 90% 

For the purposes of calculations amounts up to 
and including 5 cents shall be disregarded. 

Amounts of 6 cents and over shall count as 10 
cents. 

3. Clause 12.—Rates of Wages: Delete this clause and 
insert in lieu thereof the following:— 

12.—Rates of Wages. 
(1) The following shall be the minimum weekly 

rates of wages payable to photographers covered by 
this award. 

Rate Per Week 
Column A Column B 

$ $ 
A Grade Photographer 477.30 487.30 
B Grade Photographer 403.90 413.90 
C Grade Photographer 327.90 337.90 
D Grade Photographer 295.80 305.80 

The rates in Column A shall operate on and from 
6 October 1988. 

The rates in Column B shall operate on and from 
6 April 1989. 

(2) The minimum rates of pay for Cadet 
photographers shall be based on a percentage of 
the D Grade rate as follows: 

First year 60% 
Second year 75% 
Third year 90% 

until 1 July 1989 the applicant will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles and with the consent of 
the parties, hereby orders:— 

That the Lift Industry Workers (Electrical and 
Metal Trades) Award No. 9 of 1973— 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 2A. — State Wage Principles — September 
1988 to give effect to the applicant's "no extra 
claims" commitment and the provisions of 
paragraph 4 of the General Order No. 730 of 1988 
dated 14 September; 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 16 
September 1988 in accordance with the rates 
specified in Column A of the following 
Schedule; 

(3) be varied by increasing supplementary 
payments applicable immediately prior to the date 
of this Order by three per cent with effect on and 
from 16 September 1988 in accordance with the 
rates specified in the following Schedule; 

(4) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 16 September 1988 
in accordance with the rates specified in the 
following Schedule; 

(5) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $ 10.00 per week 
with effect on and from 16 March 1989 in 
accordance with the rates specified in Column B of 
the following Schedule. 

(Sgd.) R.N. GEORGE. 
[L.S.] Commissioner. 

LIFT INDUSTRY WORKERS (ELECTRICAL AND 
METAL TRADES) AWARD No. 9 of 1973 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to the 

Structural Efficiency Principle. 
Amalgamated Metal Workers and Shipwrights Union 
of Western Australia and Electrical Trades Union of 
Workers of Australia (Western Australian Branch), 

Perth 
and 

EPL Kone and Others. 
No. 890 of 1988. 

Various Occupations Metal and Electrical Trades 
COMMISSIONER R.N. GEORGE. 

16th day of September 1988. 

Order. 
HAVING heard Mr R. Handmer on behalf of the 
Amalgamated Metal Workers and Shipwrights Union 
of Western Australia, Mr M. Hemery on behalf of the 
Electrical Trades Union of Workers of Australia 
(Western Australian Branch), Perth and Mr J. Birman 
on behalf of the respondents, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 and having satisfied itself 
that the applicant has formally committed itself to co- 
operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 

Schedule. 
1. Clause 2.—Arrangement: After the number and 

words 2. — Arrangement add the new number and 
words 2A. — State Wage Principles — September 
1988. 

2. Clause 2.—Arrangement: After this clause insert a 
new Clause 2A.—State Wage Principles—September 
1988 as follows:— 

2A—State Wage Principles—September 1988. 
(1) It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award or 
industrial agreement is binding shall not increase 
the rate of wage payable to an employee on 9 
September 1988, or otherwise vary the conditions 
of employment applicable to an employee on that 
date so as to increase that employer's labour costs, 
except to the extent that any such increase has been 
authorised by the Commission after that date. 

3. Clause 12 — Overtime: Delete paragraph (f) of 
subclause (3) of this clause and insert in lieu thereof: 

(1) Subject to the provisions of paragraph (g) of 
this subclause, an employee required to work 
overtime for more than two hours shall be supplied 
with a meal by the employer or be paid $5.00 for a 
meal and, if owing to the amount of overtime 
worked, a second or subsequent meal is required 
the employee shall be supplied with each such 
meal by the employer or be paid $3.40 for each meal 
so required. 
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4. Clause 16. — Special Rates and Provisions: Delete 
subclause (5) of this clause and insert in lieu 
thereof— 

(5) An electrician — special class, an electrical 
fitter and/or armature winder or an electrical 
installer who holds and, in the course of the 
employee's employment may be required to use, a 
current "A" grade or "B" grade licence issued 
pursuant to the relevant regulation in force on the 
28th day of February 1979 under the Electricity Act, 
1945 shall be paid an allowance of $12.10 per 
week. 

5. Clause 19. — Distant Work: Delete subclauses (6) 
and (7) of this clause and insert in lieu thereof— 

(6) A worker to whom the provisions of 
subclause (1) of this clause apply shall be paid an 
allowance of $15.80 for any weekend that he 
returns to his home from the job, but only if— 

(a) he advises the employer or his agent of his 
intention not later than the Tuesday 
immediately preceding the weekend in 
which he so returns; 

(b) he is not required for work during that 
weekend; 

(c) he returns to the job on the first working 
day following the weekend; and 

(d) the employer does not provide or offer to 
provide suitable transport. 

(7) Where a worker, supplied with board and 
lodging by his employer, is required to live more 
than 800 metres from the job, he shall be provided 
with suitable transport to and from that job or be 
paid an allowance of $6.95 per day, provided that 
where the time actually spent in travelling either to 
or from the job exceeds 20 minutes, that excess time 
shall be paid for at ordinary rates, whether or not 
suitable transport is supplied by the employer. 

6. Clause 28. — Lift Industry Allowance: Delete 
subclause (1) of this clause and insert in lieu 
thereof— 

(1) Tradesmen and their assistants who perform 
work in connection with the installation, servicing, 
repairing and/or maintenance of lifts and 
escalators, other than in the employer's workshops, 
shall be paid an amount of $82.50 per week as a lift 
industry allowance in consideration of the 
peculiarities and disabilities associated with such 
work and in recognition of the fact that workers 
engaged in such work may be required to perform 
and/or assist to perform, as the case may be, any of 
such work. 

7. Clause 30. — Minimum Wage — Adult Males and 
Females: Delete this clause and insert in leiu 
thereof— 

30. — Minimum Wage — Adult Males and 
Females. 

Notwithstanding the provisions of this award, 
no employee (including an apprentice), twenty- 
one years of age or over, shall be paid less than 
$229.60 per week as his ordinary rate of pay in 
respect of the ordinary hours of work prescribed by 
this award, but that minimum rate of pay does not 
apply where the ordinary rate of pay (including any 
part thereof payable in addition to the award rate) 
is not less than $229.60. 

Where the said minimum rate of pay is 
applicable the same rate shall be payable on 
holidays, during annual leave, sick leave, long 
service leave and any other leave prescribed by this 
award. 
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Notwithstanding the foregoing, where in this 
award an additional rate is prescribed for any work 
as a percentage, fraction or multiple of the ordinary 
rate of pay, it shall be calculated upon the rate 
prescribed in this award for the classification in 
which the worker is employed. 

8. First Schedule — Wages. Delete the first 
paragraph and subclauses (1) and (2), paragraph (a) of 
subclause (5) of this Schedule and insert in lieu 
thereof— 

(1) The rate of wage payable to each worker 
covered by this award shall be set out hereunder 
and shall comprise the rate for each classification 
and in addition the special payment assigned to the 
class of work. 

Rate Per Week Special 
Column A Column B Payment 

S S S 
Classification: 16/9/88 16/3/89 16/9/88 
Electrician —Special 
Class 337.20 347.20 21.50 
Fitter Erector 328.30 338.30 21.50 
Electrical Fitter 314.00 324.00 21.50 
Electrical Installer 314.00 324.00 21.50 
Fitter 
Tool and Material 
Storeman 280.10 290.10 17.80 
Tradesman's Assistant 267.60 277.60 17.20 

Column A to operate on and from 16 September 
1988. 

Column B to operate on and from 16 March 
1989. 

(2) Leading Hands: In addition to the 
appropriate total wage prescribed in this clause, a 
leading hand shall be paid— 

(a) If placed in charge of not less 
than three and not more than 
10 other workers 15.20 

(b) If placed in charge of more 
than 10 and not more than 20 
other workers 23.40 

(c) If placed in charge of more 
than 20 other workers 30.10 

(5)(a) Where an employer does not provide a 
tradesman or an apprentice with the tools 
ordinarily required by that tradesman or 
apprentice in the performance of his work as a 
tradesman or as an apprentice the employer shall 
pay a tool allowance of: 

(i) $8.40 per week to such tradesman; or 
(ii) in the case of an apprentice a percentage 

of $8.40 being the percentage which 
appears against. his year of 
apprenticeship in Clause 3 of this 
schedule, 

for the purpose of such tradesman or apprentice 
supplying and maintaining tools ordinarily 
required in the performance of his work as a 
tradesman or apprentice. 
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MEAT INDUSTRY (GOVERNMENT) 
AWARD No. A44 of 1981. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 40.—Award Variation Pursuant to the 
Structural Efficiency Principle. 

Australasian Meat Industry Employees' Union, 
Industrial Union of Workers', 

Western Australian Branch, Perth 
and 

Hon Minister for Education and Others. 
No. 958 of 1988. 

Meat Workers Meat Processing 
COMMISSIONER I.E. GREGOR. 

3rd day of October 1988. 

Order. 
HAVING heard Ms J.F. Boots (of Counsel) on behalf of 
the Applicant and Mr A.S. Caccamo on behalf of the 
Respondents, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act 1979 and 
having been satisfied that the Applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the Applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, and with the 
consent of the parties, hereby orders:— 

That the Meat Industry (Government) Award No. 
A44 of 1981 — 

(1) be amended in accordance with the 
following Schedule to provide for the 
Applicant's "no extra claims" commit- 
ment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 
14 September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on 
and from the 3rd day of October 1988 in 
accordance with the rates specified in 
Column A of the following Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order 
by three per cent with effect on and from 
the 3rd day of October 1988 in accordance 
with the rates specified in the following 
Schedule. 

(4) be further varied by increasing the wage 
rate resulting from the increase specified in 
paragraph (2) of this Order by a flat 
amount of $10.00 per week with effect on 
and from the 3rd day of April 1989 in 
accordance with the rates specified in 
Column B of the following Schedule. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 7.—Wages: Delete this clause and insert in 

lieu thereof the following:— 
7.—Wages. 

It is a term of this award that the Union under- 
takes, until 1 July 1989, not to pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles. 

An employer on whom this award is binding shall 
not increase the rate of wage payable to an employee 
on 9 September 1988 or otherwise vary the con- 
ditions of employment applicable to an employee on 
that date so as to increase that employer's labour 
costs except to the extent that any such increase has 
been authorised by the Commission after that date. 

The minimum rates of wages payable to 
employees covered by this Award shall be as 
follows:— 

Per Week 
Column Column 

A B 
03/10/88 03/04/89 

s s 
(1) Employees in butchers shop (retail, 

wholesale and pre-pack section): 
(a) General Butcher 306.10 316.10 
(b) Electric Meat Saw Operator 276.80 286.80 
(c) Filler Operator 272.00 282.00 
<d) Wrapper/Packer 272.00 282.00 
(e) Worker in Pre-Packing Section 272.00 282.00 
(0 Cleaner 272.00 282.00 
(g) General Hand 272.00 282.00 
(h) Provided that any employee who 

is required or permitted to 
perform the duties of a general 
butcher shall be paid the general 
butcher's wage rate for the day. 

(2) Butcher/Drivers of Motor Vehicles: 
(a) (i) Not exceeding 1.2 tonnes 

capacity 
(ii) Exceeding 1.2 tonnes but 

not exceeding three 
tonnes capacity 

(iii) Exceeding three tonnes but 
under six tonnes capacity 

(b) (i) Junior Employees — 
Drivers of Motor 
Vehicles: 

Rates of Pay: (per cent 
of total wage payable 
to an adult employee 
for the capacity of 
vehicle being driven) 
Under 19 years of age 70 
Under 20 years of age 80 
20 years of age 100 

(ii) No junior employee under 
17 years of age shall be 
permitted to have sole 
charge of a motor 
vehicle. 

(c) The rates of wage payable to 
employees subject to this sub- 
clause shall be as specified 
for relevant classifications in 
the Transport Workers (Govern- 
ment) Award No. 2A of 1952, 
provided that such rate of wage 
shall not be less than that 
specified for a General Butcher 
in subclause (1) of this.clause. 

(3) Apprentices: The minimum weekly wage 
rate of apprentices shall be a per- 
centage of the trademan's rate as 
follows: 

<7o 
(a) Four Yeat Term 

First year 
Second year 
Third year 
Fourth year 

42 
55 
75 
88 

(b) Three Year Term 
First year 
Second year 
Third year 

55 
75 
88 

(c) For the purposes of this subclause 
tradesman's rate means the rate 
of pay of the General Butcher 
as specified in subclause (I) 
of this clause. 

Adult employees working in Boning 
Rooms and Export Processing Section: 
(a) Boner 306.10 316.10 
(b) 
(c) 

Sheer 
Carcase Pre-Trimmer 

288.20 
274.40 

298.20 
284.40 

(d) Chiller Hand 272.70 282.70 
(e) Strapping or Wiring Machine 

Operator 272.00 282.00 
(0 Operator of Electric Wizzard 

Knife 276.80 286.80 
(g) Carton Room Employee 272.00 282.00 
(h) Wrapper and Packer 272.00 282.00 
(i) Spotter/Packer 273.70 283.70 

316.50 326.50 

319.60 329.60 

323.10 333.10 
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Per Week 
Column Column 

A B 
03/10/88 03/04/89 

General Hand 
Junior employees shall be paid 

the minimum weekly wage rates 
based on percentage of the total 
wage applicable to the adult 
classification for the work 
being performed: 

Under 18 years of age 60 
18-19 years of age 70 
19-20 years of age 80 
20-21 years of age 90 

Employees employed in branding 272.00 282.00 
Quality Control and Grading 

(a) Scale System Operator and Grader 350.20 360.20 
(b) Scale System Operator 334.80 344.80 
(c) Grader 324.50 334.50 
(d) Quality Standards Officer 

(Aus-Meat) 339.90 349.90 
Aus-Meat Qualification Allowance: An employee who has 
successfully completed the Aus-Meat Standard Language Course 
and the Aus-Meat Quality Assurance Course shall be paid a flat 
allowance of S20.00 per week. 
The General Butcher employed at the Bentley Technical School 
shall be paid an allowance at the rate of S11.30 per week in addition 
to the rate of wage prescribed in paragraph (a) of subclause (1). 
Adult Leading Hands: Any employee who is placed in charge for 
not less than one day of not more than 15 other employees shall be 
paid an all purpose rate of $5.80 per week extra. 

MEAT INDUSTRY (NORTHWEST ABATTOIRS) 
AWARD No. 12 of 1988. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to 

Structural Efficiency Principle. 
West Australian Branch, Australasian Meat Industry 
Employees1 Union, Industrial Union of Workers, 

Perth 
and 

Derby Meat Processing Company Ltd 
No. 1400 of 1988. 

Meat Workers Meat Processing 
CHIEF COMMISSIONER W.S. COLEMAN. 

1st day of November 1988 

Order. 
HAVING heard Ms F.J. Boots on behalf of the appli- 
cant and Mr R.A. Heaperman on behalf of the respon- 
dent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be mon- 
itored by the Commission) of the Award to give effect to 
the Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicant will not pursue any extra 
claims, award or overaward, except when consistent 
with the State Wage Principles, and with the consent of 
the parties, hereby orders:— 

That the Meat Industry (Northwest Abattoirs) 
Award No. 12 of 1988 

(1) be amended in accordance with the 
following Schedule to provide for the inclu- 
sion of Clause 2A—State Wage Principles— 
September 1988 to give effect to the applicant's 
"no extra claims" commitment and the pro- 
visions of paragraph 4 of the General Order 
No. 730 of 1988 dated 14 September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on and 
from the 1st day of November 1988 in accord- 
ance with the rates specified in Column A of 
the following Schedule. 

(3) be varied by increasing allowances 
which relate to work or conditions applicable 
immediately prior to the date of this Order by 
three per cent with effect on and from the 1st 
day of November 1988 in accordance with the 
rates specified in the following Schedule. 

(4) be further varied by increasing the wage 
rate resulting from the increase specified in 
faragraph (2) of this Order by a flat amount of 

10.00 per week with effect on and from the 1 st 
day of May 1989 in accordance with the rates 
specified in Column B of the following 
Schedule. 

(Sgd.) W.S. COLEMAN, 
[L.S.] Chief Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Immediately after the 

numbers and title 2. Arrangement, add the numbers 
and title 2A. State Wage Principles—September 1988. 

2. Immediately after Clause 2.—Arrangement of this 
award, add the following new clause: 

2A—State Wage Principles—September 1988. 
(1) It is a term of this award that the Union 

undertake, until 1 July 1989 not to pursue any extra 
claims, award or over-award, except when consist- 
ent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

3. Clause 10.—Wages: Delete this clause and insert 
in lieu thereof the following: 

10.—Wages. 
The minimum rates of wages payable per week to 

adult employees covered by this Award shall be as 
follows:— 

Per Week 
Column A Column B 

3% wage $10.00 wage 
increase increase 

from from 
01/11/88 01/05/89 

(1) Employees in slaughtering section:-— 
(a) Slaughterman 342.10 352.10 
(b) Worker in head ring 305.20 315.20 
(c) Trimmer of offall 298.90 308.% 
(d) Trimmer of sides 305.20 315.20 
(e) Tally clerk 298.30 308.30 
(0 Viscera separator 301.70 311.70 (g) Operator of rumble. 

cleaner and roller cleaner 292.30 302.30 
(h) Spray washer 292.30 302.30 
(!) Chiller hand 290.90 300.90 
(j) Offal packer 301.70 311.70 
(k) General hand 288.00 298.00 

(2) Employees in boning section:— 
(a) Boner 327.50 337.50 
(b) Slicer 308.00 318.00 
(c) Wizzard knife operator 298.90 308.90 
(d) Spotter/packer 301.70 311.70 
(e) Trimmer 298.90 308% 
(0 Tally clerk 298.30 308.30 (g) Strapping, wiring or 

glueing machine operator 298% 308.90 
(h) Scales operator 298% 308.90 
(i) Chiller hand 2%% 300% 
(j) General hand 288.00 298.00 

(3) Employees in by-products section:— 
The five classification rates for 
employees in the by-products are 
broadbanded into one rate. 
Employees engaged in the five 
classifications will rotate their 
positions at intervals agreed bet- 
ween the employer and employee 
but not less than fortnightly. 

(a) Operator of continuous 
rendering processing plant 

(b) Blood cooker or separator 
operator 

(c) Employees in condemned 
area 

(d) Operator of hasher washer 
(e) By-products employee not 

otherwise classified 
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Per Week 
Column A Column B 

wage S 10.(X) wage 
increase increase 

iron! from 
01/1 I'XX 01/05/X4) 

(4) Employees in freezer section:— 
(a) Freezer hand (i.e. an 

employee who is required 
to work in a temperature 
between minus 16 degrees 
Celsius and zero degrees 
Celsius) 299.80 309.80 

(b) Employees required to 
work in a temperature below minus 16 degrees 
Celsius shall be paid an 
extra SI.39 per day pro- 
vided that if the tempera- 
ture is below minus 18 
degrees Celsius he shall be 
paid an extra S2.67 per 
day and if the temperature 
is below minus 23 degrees 
Celsius he shall be paid 
an extra S5.40 per day. 

(5) Employees in hide section:— 
(a) Hideman 293.30 303.30 
(b) General hand 

All work performed in 
preparing hides for ship- 
ment shall be paid for at 
the time rale of the 
hideman's classification. 

288.00 298.00 

(6) (a) Driver of a fork lift 318.60 328.60 
(7) Employees in livestock and yard section:— 

(a) Stockman or penner up 290.90 300.90 
(b) General hand 288.00 298.00 

(8) Employees employed in the 
hygiene gang shall be paid a load- 
ing of 25 per cent of their ordinary 
rate whilst employed during their 
ordinary hours of work. 

(9) Employees in laundry section:— 
(a) Laundry hand 288.00 298.00 

(10) Adult Leading Hands: 
Any employee who is placed in 
charge for not less than one day 
of:— 

(a) not less than three and not 
more than 10 other 
employees shall be paid at 
the rate of SI 1.33 per week 
extra. 

(b) more than 10 and not 
more than 20 other 
employees shall be paid at 
the rate of S17.60 per week 
extra. 

(c) more than 20 other 
employees shall be paid at 
the rate of S23.20 per week 
extra. 

(11) Liberty is reserved to both parties to apply to insert new 
classification rales. 

MEAT INDUSTRY (SAUSAGE CASING 
MANUFACTURING) AWARD No. 32 of 1979. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to the 

Structural Efficiency Principle. 
West Australian Branch, Australasian Meat 

Industry Employees' Union, 
Industrial Union of Workers 

and 
Australian Casing Company Pty Ltd. 

No. 1258 of 1988. 
Various Classifications Meat Industry 

COMMISSIONER J.F. GREGOR. 
19th day of October 1988. 

Order. 
HAVING heard Ms B.J. Love on behalf of the 
Applicant and there being no appearance on behalf of 
the Respondent, the Commission, pursuant to the 
powers conferred on it by the Industrial Relations Act 
1979 and having been satisfied that the Applicant has 

formally committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the Applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, hereby 
orders:— 

That the Meat Industry (Sausage Casing 
Manufacturing) Award No. 32 of 1979 — 

(1) be amended in accordance with the 
following Schedule to provide for the 
inclusion of Clause 2A.—State Wage 
Principles — September 1988 to give effect 
to the Applicant's "no extra claims" 
commitment and the provisions of para- 
graph 4 of the General Order No. 730 of 
1988 dated 14 September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on 
and from the 1st day of November 1988 in 
accordance with the rates specified in 
Column A of the following Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order 
by three per cent with effect on and from 
the 1st day of November 1988 in 
accordance with the rates specified in the 
following Schedule. 

(4) be further varied by increasing the wage 
rate resulting from the increase specified in 
paragraph (2) of this Order by a flat 
amount of $10.00 per week with effect on 
and from the 1st day of May 1989 in 
accordance with the rates specified in 
Column B of the following Schedule. 

(5) Notwithstanding the above variations, the 
Order listed below will continue to operate 
in substitution for the rate of wage in 
Clause 24 herein from the same dates as 
specified in Clause 24 herein and increased 
by the same amount until the date shown. 

No. C883 of 1988 29th day of November 1988 

(Sgd.) J.F. GREGOR, 
Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Immediately following 

Clause 2.—Arrangement insert new Clause 2A.—State 
Wage Principles — September 1988. 

2. Clause 2.—Arrangement: Immediately following 
this clause insert a new clause as follows:— 

2A.—State Wage Principles — September 1988. 
(1) It is a term of this award that the Union under- 

take, until 1 July 1989, not to pursue any extra 
claim,s award or over award, except when consistent 
with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary the 
conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

[L.S.j 
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3. Clause 24.—Wages: Delete this clause and insert in 
lieu the following: 

24.—Wages. 
Per Week 

Three 
Per Cent $10.00 

Wage Wage 
Increase Increase 
01/11/88 01/05/89 

$ $ 
(1) Adult Employees: The 

minimum rates of wages 
payable, per week, to 
adult employees covered 
by this award shall be: 315.10 325.10 

(2) Junior Employees: The 
minimum rates of wages 
payable, per week, to 
junior employees 
covered by this award 
shall be based on a 
percentage of the total 
wage applicable to an 
adult employee as 
follows: 

Under 18 years of age 60 per cent 
18 to 19 years of age 75 per cent 
19 to 20 years of age 85 per cent 
20 to 21 years of age 100 per cent 

(3) Leading Hands: Any employee who is placed in 
charge for not less than one day of: 

(a) Not less than three and not more than 10 
other employees shall be paid at the rate 
of $11.10 per week extra. 

(b) More than 10 but not more than 20 
other employees shall be paid at the rate 
of $17.10 per week extra. 

(c) More than 20 other employees shall be 
paid at the rate of $22.60 per week extra. 

MEAT INDUSTRY (STATE) AWARD 
No. 9 of 1979 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Application to Vary Award. 

Australasian Meat Industry Employees' Union, West 
Australian Branch, Industrial Union of Workers, 

Perth 
and 

Action Food Barns and Others. 
No. 1395 of 1988. 

Slaughtermen Meat Industry. 
COMMISSIONER J.F. GREGOR. 

27th day of January 1989. 
Correction Order. 

WHEREAS an error occurred in the printing of the 
above Order dated 21 November 1988, published in the 
West Australian Industrial Gazette. Volume 69, Part 1, 
page 52; the following correction is made: 

Delete Clause 30. — Work of Employees in 
Slaughtering Sections, subclause (4)(k)(bb), Pigs: 

(iii) Chopper Pigs — in excess of 77 kilograms 
(170 lb) 

— $1.07 per carcase. 
and insert in lieu thereof: 

(iii) Chopper Pigs — in excess of 77 kilograms 
(170 lb) 

— $1.17 per carcase. 

(Sgd.) J.F. GREGOR. 
[L.S.] Commissioner. 
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MEAT INDUSTRY (WA LAMB MARKETING) 
AWARD No. 37 of 1981. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to the 

Structural Efficiency Principle. 
West Australian Branch, Australasian Meat Industry 
Employees" Union, Industrial Union of Workers. 

Perth 
and 

Western Australian Meat Marketing Corporation 
No. 956 of 1988. 

Various Classifications Meat Industry 
COMMISSIONER J.F. GREGOR. 

3rd day of October 1988. 

Order. 
HAVING heard Ms J.F. Boots (of Counsel) on behalf of 
the Applicant and Mr A.S. Caccamo on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act 1979 and 
having been satisfied that the Applicant has formally 
committed itself to co-operate in a review (to be mon- 
itored by the Commission) of the Award to give effect to 
the Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicant will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles and with the consent of 
the parties, hereby orders:— 

That the Meat Industry (WA Lamb Marketing) 
Award No. 37 of 1981 — 

(1) be amended in accordance with the 
following Schedule to provide for the 
Applicant's "no extra claims" commitment 
and the provisions of paragraph 4 of the 
General Order No. 730 of 1988 dated 14 
September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on and 
from 3 October 1988 in accordance with the 
rates specified in the following Schedule. 

(3) be varied by increasing allowances 
which relate to work or conditions applicable 
immediately prior to the date of this Order by 
three per cent with effect on and from 3 
October 1988 in accordance with the rates 
specified in the following Schedule. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 8.—Rates of Wages: Delete this clause and 

insert in lieu thereof the following:— 

8.—Rates of Wages. 
It is a term of this award that the Union under- 

takes, until 1 July 1989, not to pursue any extra 
claims, award or over award, except when consis- 
tent with the State Wage Principles. 

An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment aplicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
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The following shall be the minimum rates of 
wages paid to employees covered by this award: 

$ 
(1) General Butcher (including 

employees required or permitted 
to perform the duties of a 
General Butcher) 294.60 

(2) Tally Clerk 266.40 

(3) Band Saw Operator 266.40 

(4) Wrapper/Packer (including 
employees weighing and 
labelling) 261.20 

(5) Offal Trimmer 263.60 
(6) Carton Room Employee 261.20 
(7) Strapping Machine Operator 261.20 

(8) Chiller Hand 262.00 

(9) Operator of Vacuum Pack 
Machine 263.60 

(10) General Hand 261.20 

(11) Junior Employees: 
The minimum weekly rates of juniors shall be 
based on a percentage wage of the wage 
applicable to a General Hand: 
Under 18 years of age 60% 
18 to 19 years of age 70% 
19 to 20 years of age 80% 
20 to 21 years of age 90% 

(12) Adult Leading Hands: 
Any employee who is placed in charge for 
not less than one day of: 
(a) Not less than three and not more 

than 10 other employees shall be 
paid an all purpose rate of $10.50 per 
week extra. 
More than 10 and not more than 20 
employees shall be paid an all pur- 
pose rate of $16.20 per week extra. 
More than 20 other employees shall 
be paid an all purpose rate of $21.40 
per week extra. 

(13) Band Saw Operator: 
An allowance of $19.00 per week shall be 
payable as and when the employer 
requires the employee to cut to specified 
tolerances. Such allowance shall be pay- 
able as a result of the extra responsibility 
and skill attached to the requirement. 

MEAT INDUSTRY (WESTERN AUSTRALIAN 
MEAT COMMISSION — ROBB JETTY DIVISION) 

AWARD No. 16 of 1976. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 40.—Award Variation Pursuant to the 
Structural Efficiency Principle. 

Australasian Meat Industry Employees' Union, 
Industrial Union of Workers', 

Western Australian Branch, Perth 
and 

The Western Australian Meat Commission. 
No. 957 of 1988. 

Meat Workers Meat Processing 
COMMISSIONER J.F. GREGOR. 

3rd day of October 1988. 

Order. 
HAVING heard Ms J.F. Boots (of Counsel) on behalf of 
the Applicant and Mr A.S. Caccamo on behalf of the 
Respondents, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act 1979 and 
having been satisfied that the Applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the Applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, and with the 
consent of the parties, hereby orders:— 

That the Meat Industry (Western Australian Meat 
Commission — Robb Jetty Division) Award No. 16 
of 1976 — 

(1) be amended in accordance with the 
following Schedule to provide for the 
Applicant's "no extra claims" commit- 
ment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 
14 September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on 
and from the 3rd day of October 1988 in 
accordance with the rates specified in 
Column A of the following Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order 
by three per cent with effect on and from 
the 3rd day of October 1988 in accordance 
with the rates specified in the following 
Schedule. 

(4) be further varied by increasing the wage 
rate resulting from the increase specified in 
paragraph (2) of this Order by a flat 
amount of $10.00 per week with effect on 
and from the 3rd day of April 1989 in 
accordance with the rates specified in 
Column B of the following Schedule. 

(b) 

(c) 

[L.S.] 
(Sgd.) J.F. GREGOR, 

Commissioner. 
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Schedule. 
1. Clause 8.—Wages: Delete this clause and insert in 

lieu thereof the following:— 

8.—Wages. 
It is a term of this award that the Union under- 

takes, until 1 July 1989, not to pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles. 

An employer on whom this award is binding shall 
not increase the rate of wage payable to an employee 
on 9 September 1988 or otherwise vary the con- 
ditions of employment applicable to an employee on 
that date so as to increase that employer's labour 
costs except to the extent that any such increase has 
been authorised by the Commission after that date. 

The minimum rates of wages payable to 
employees covered by this Award shall be as 
follows:— 

Per Week 
Column Column 

A B 
03/10/88 03/04/89 

s s 
(1) Adult employees killing and dressing 

cattle and calves and performing 
associated work — 

(a) Slaughtering Team — 
(i) Class A ■ 306.10 316.10 
(n) Class B 283.70 293.70 
(iii) Class C 274.40 284.40 

(b) Head Ring — 
(i) Tonguer 277.80 287.80 
(ii) Washer 274.60 284.60 

(c) Checker (M.S. cattle) 283.70 293.70 
(d) Trimmer (of face pieces) 283.70 293.70 
(e) Indexman 282.40 292.40 
(0 Trimmer of offal 274.40 284.40 
(g) Washer of Sides 274.40 284.40 
(h) Hideman 274.40 284.40 
(i) Saw Attendant (feeding into saw) 272.00 282.00 
0) Skid Inserter 274.40 284.40 
(k) Quarter Saw Operator 272.80 282.80 
(!) Pan Attendant (condemned offal) 272.00 282.00 
(m) Weight Recorder 272.00 282.00 
(n) Head Trimmer 277.80 287.80 
(o) Jaw Puller and Head Splitter 277.80 287.80 
(p) Tripe Trimmers (in paunch bag) 275.20 285.20 
(q) Viscera Separator (in paunch bag) 275.20 285.20 
(r) General Hand 272.00 282.00 

(2) Adult employees killing and dressing 
sheep, Iambs and goats and performing 
associated work — 

(a) Slaughterman 306.10 316.10 
(b) Dagger or crutcher 306.10 316.10 
(c) Spreader or gambrel inserter 

(i) on any day when the kill 
on the chain exceeds 
2 000 sheep, lamb or 
goats 276.90 286.90 

(ii) Otherwise 274.40 284.40 
(d) Trimmer (of carcases or of offal) 274.40 284.40 
(e) Viscera Separator 275.20 285.20 
(0 Washer of carcases 274.40 284.40 
(g) General Hand 272.00 282.00 

Per Week 
Column Column 

A B 
03/10/88 03/04/89 

(3) Adult employees employed in livestock 
and stockyard gang — 

(a) Leading Hand 
(b) Stock Recorder 
(c) Stockman and Penner-Up 
(d) General Hand 

(4) Adult employees employed in by- 
products section —• 

(a) Leading Hand Tallow 
(b) Blood Cooker or Separator 

Operator 
(c) Employees engaged bagging 

fertilizer 
(d) General Hands 

(5) Adult employees employed in 
miscellaneous sections — 

(a) First Aid Officer — Qualified 
(b) Leading Hands — Beef/Mutton 

Chillers 

280.20 290.20 
280.20 290.20 
272.80 282.80 
272.00 282.00 

280.20 290.20 

283.00 293.00 

272.00 282.00 
276.90 286.90 

280.20 290.20 

280.20 290.20 

S $ 
(c)* Fork Lift Driver 323.10 333.10 
(d) Chiller Hand 272.80 282.80 
(e) Attendant on rumbler and roller 

cleaner 274.40 284.40 
(0 Quarterer — beef chillers 274.40 284.40 
(g) Weight recorder 272.00 282.00 
<h) Spotter, being an employee who 

may use a knife, shears or 
scissors to remove hair, dirt 
or pieces of sinew or con- 
taminated fat 273.30 283.30 

(i) Laundry hand, being an employee 
receiving, sorting, folding, 
numbering and handing out 
soiled or laundered clothing 272.00 282.00 

(j> Employee in offal room 272.00 282.00 
00 Packer and wrapper, being an 

employee who wraps or packs 
fresh meat or smallgoods in 
wrapping material and/or 
places into cartons or 
containers 272.00 282.00 

0) Carcase bagger (including 
stringing legs and papering 
necks) 272.00 282.00 

(m) Brander (including labelling 
of carcases) 272.00 282.00 

(n) Branding and stringing tags 272.00 282.00 
(o) Carton room employee, being an 

employee who makes up 
cartons, stockinettes, 
hessian wraps and polythene 
or who stencils cartons 272.00 282.00 

(P) Cleaner 272.00 282.00 
(q) General Hand 272.00 282.00 

Adult employees employed in cold 
storage section — 

(a) Leading hand — freezers 286.20 296.20 
(b) Leading hand — elsewhere 280.20 290.20 
(c) Cold chamber hand, being an 

employee who is required to 
work in a temperature between 
minus 16 degrees Celsius and 
zero degrees Celsius 278.70 288.70 

(d) All others 272.70 282.70 
(e) An employee required to work in 

temperatures below minus 16 
degrees Celsius shall be paid 
80 cents per day extra, provided 
that if the temperature is below 
18 degrees Celsius he shall be 
paid $1.60 per day extra, and if 
the temperature is below minus 
23 degrees Celsius he shall be 
paid $3.20 per day extra. 

(7) Quality Control and Grading — 
(a) Scale System Operator and 

Grader 350.20 360.20 
(b) Scale System Operator 334.80 344.80 
(c) Grader 324.50 334.50 
(d) Quality Standards Officer 

(Aust-Meat) 339.90 349.90 
(8) An employee who has successfully 

completed the Aust-Meat Standard 
Language Course and the Aust-Meat 
Quality Assurance Course shall be 
paid a flat allowance of $20.00 per 
week. 

(9) Adult employees employed in night 
cleaning gang — 

(a) Leading hand 280.20 290.20 
(b) General hand 272.00 282.00 

(10) Junior Employees — The minimum 
weekly rate for juniors shall be based on 
the percentage of the wage applicable to 
an employee employed under the 
"General Hand" classification, 
subclause (l)(r) of this clause, as follows: 

Under 18 years of age 60% 
18 to 19 years of age 70% 

19 to 20 years of age 80% 
20 to 21 years of age 90% 

Note: * The rate of pay for this classification shall be varied to conform 
with variations of the rate of pay of the classification "Fork Lift Driver up to 
and including 4 545 kg" in the Transport Workers (Government) Award No. 
2A of 1952. 
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MECHANICAL AND ELECTRICAL 

PROJECT PLATFORM) AWARD No. A10 of 1984. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 40.—Award Variation Pursuant to the 
Structural Efficiency Principle. 

Amalgamated Metal Workers and Shipwrights 
Union of Western Australia and 

Electrical Trades Union of Workers 
of Australia (Western Australian Branch), Perth 

and 
Monadelphous Engineering Associates Pty Ltd 

and Others. 
No. 851 of 1988. 

Various Occupations Metal and Electrical Trades 
COMMISSIONER R.N. GEORGE. 

28th day of September 1988. 

Order. 
HAVING heard Mr R. Handmer on behalf of the 
Amalgamated Metal Workers and Shipwrights Union of 
Western Australia, Mr M. Hemery on behalf of the 
Electrical Trades Union of Workers of Australia 
(Western Australian Branch), Perth and Mr M. 
Diamond on behalf of the the Respondents, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act 1979 and having been 
satisfied that the Applicants have formally committed 
themselves to co-operate in a review (to be monitored by 
the Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles whichissued on 9 September 1988 and that 
until 1 July 1989 the Applicants will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles and with the consent of 
the parties hereby orders:— 

That the Mechanical and Electrical Contractors 
(North West Shelf Project Platform) Award 1986 
No. A10 of 1984: 

(1) be amended in accordance with the 
following Schedule to provide for the 
inclusion of Clause 2A.—State Wage 
Principles — September 1988 to give effect 
to the Applicant's "no extra claims" 
commitment and the provisions of 
paragraph 4 of the General Order No. 730 
of 1988 dated 14 September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on 
and from 28 September 1988 in 
accordance with the rates specified in 
Column A of the following Schedule. 

(3) be varied by increasing supplementary 
payments applicable immediately prior to 
the date of this Order by three per cent 
with effect on and from 28 September 1988 
in accordance with the rates specified in 
the following Schedule. 

(4) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order 
by three per cent with effect on and from 
28 September 1988 in accordance with the 
rates specified in the following Schedule. 

(5) be further varied by increasing the wage 
rate resulting from the increase specified in 
paragraph (2) of this Order by a flat 
amount of $10.00 per week with effect on 
and from 28 March 1989 in accordance 
with the rates specified in Column B of the 
following Schedule. 

be further varied by increasing shift 
allowances resulting from the increase 
specified in paragraph (4) of this Order by 
an amount proportional to the flat $10.00 
per week increase provided under 
paragraph (5) of this Order in accordance 
with the rates specified in the following 
Schedule. 

(Sgd.) R.N. GEORGE, 
Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Delete this clause and 

insert in lieu thereof: 
2. —Arrangement. 

1. Title. 
2. Arrangement. 
2A. State Wage Principles — September 1988. 
3. Parties Bound. 
4. Area and Scope. 
5. Term. 
6. Contract of Employment. 
7. Hours of Work. 
8. Point of Assembly. 
9. Accommodation and Meals. 
10. Overtime. 
11. Public Holidays. 
12. Travelling Time. 
13. Wages. 
14. Coded Welding Allowance. 
15. Shift Allowance. 
16. Platform Allowance. 
17. Living Away from Home Allowance. 
18. Annual Leave. 
19. Sick Leave. 
20. Bereavement Leave. 
21. Right of Entry. 
22. Security. 
23. Protective Clothing and Tools. 
24. Safety Code. 
25. Award to be Posted. 
26. Greivance Procedure. 
27. Discipline Procedure. 
28. Communication Process. 
29. Liberty to Apply. 

2. Clause 2.—Arrangement: Immediately following 
this clause insert a new Clause 2A.—State Wage 
Principles — September 1988 as follows:— 

2A.—State Wage Principles — September 1988. 
(1) It is a term of this award that the Union under- 

takes, until 1 July 1989, not to pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 13.—Wages: Delete this clause and insert in 
lieu thereof: 

13.—Wages. 
(1) The ordinary adult weekly rate of wage for the 

classifications specified in this Award shall be as 
» WO.  Base : Rate Supple- 
Classification mentary 

Column A Column B Payment 

Platform Assistant 
2> 

269.10 279.10 
0 

19.60 
Certified Rigger or 

Scaffolder 302.30 312.30 28.50 
Tradesman 314.00 324.00 33.30 
Special Class Electrician 337.20 347.20 38.00 
Instrument Tradesman — 

Complex Systems 337.20 347.20 38.00 
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Column A: To operate on and from 28 September 
1988. 

Column B: To operate on and from 28 March 
1989. 

These rates shall be adjusted automatically in line 
with wage movements in Part I of the State Metal 
Trades (General) Award No. 13 of 1965. 

A casual employee shall be paid at the ordinary 
hourly rate appropriate to his classification, plus a 
loading of 20 per cent for all ordinary hours in lieu 
of the leave provided under Clauses 18, 19 and 20. 

(2) Offshore Contract Allowance: In addition to 
the wage rates prescribed in Clause 13(1), the 
employer shall pay his employees an all purpose 
additional payment as set out below. This payment 
is made in consideration of all peculiarities 
associated with the work performed by employees 
covered by this Award, except where expressly 
provided elsewhere in this Award, and includes, but 
is not limited to, payment for all special rates. 

This allowance shall be adjusted automatically in 
line with State Wage Case decisions of the Western 
Australian Industrial Commission and not 
otherwise. 

Classification Per Week 
$ 

Platform Assistant 120.40 
Certified Rigger or Scaffolder 135.80 
Tradesman 141.60 
Special Class Electrician 152.90 
Instrument Tradesman — Complex 

Systems 152.90 
(3) Electrician's Licence Allowance: A tradesman 

who holds and, in the course of his employment, 
may be required to use a current A Grade or B Grade 
licence issued pursuant to the relevant regulation in 
force at the date of this Award under the Electricity 
Act 1945 shall be paid an allowance of $12.10 per 
week. 

This allowance shall be adjusted automatically in 
line with movements in this allowance as prescribed 
in Clause 18(23) of Part I of the State Metal Trades 
(General) Award No. 13 of 1965 and not otherwise. 

(4) Leading Hand Allowance: In addition to the 
appropriate rates of pay, a Leading Hand shall be 
paid — 

$ 
(a) If placed in charge of not less 

than three and not more than 
10 other workers 15.20 

(b) If placed in charge of more 
than 10 and not more than 20 
other workers 23.40 

(c) If placed in charge of more 
than 20 other workers 30.10 

This allowance shall be adjusted automatically in 
line with movements in this allowance as prescribed 
in Clause 32(3)(a) of Part I of the State Metal Trades 
(General) Award No. 13 of 1965 and not otherwise. 

4. Clause 14.—Coded Welding Allowance: Delete this 
clause and insert in lieu thereof:— 

14.—Coded Welding Allowance. 
Welders required by the employer to pass a test 

equivalent to or in excess of the standard required by 
ASMEIX test shall be paid a flat allowance of $ 1.07 
for each hour worked. 

5. Clause 15.—Shift Work: Delete this clause and 
insert in lieu thereof:— 

15.—Shift Work. 
An employee employed on shift work shall, in 

addition to his normal rate of pay, be paid a shift 
allowance of $1.61 for each complete hour worked 
of a rostered 12-hour shift, provided that on 28 
March 1989 the shift allowance shall increase to 
$1.64. 

This allowance shall be adjusted automatically 
and proportionately in line with movements in the 
base trademan's hourly rate as prescribed by this 
Award and not otherwise. 

6. Clause 16.—Platform Allowance: Delete this clause 
and insert in lieu thereof:— 

16.—Platform Allowance. 
In addition to the rates prescribed in Clause 13, all 

employees working offshore shall be paid an 
allowance of $89.98 for each completed cycle 
worked offshore, or $6.00 per day or part thereof. 
This allowance shall compensate employees for 
costs incurred in travelling to and from the point of 
assembly, and for all fire, emergency, first aid, 
safety, evacuation and muster drills occurring 
during off duty time. 

This allowance shall be adjusted automatically in 
line with movements in the corresponding allowance 
applicable under the Hydrocarbons and Gas 
Production and Maintenance Award and not 
otherwise. 

METAL TRADES (GENERAL) 
AWARD No. 13 of 1965 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 23 — Variation of Order Pursuant to 

Structural Efficiency Principle. 
Amalgamated Metal Workers and Shipwrights Union 

of Western Australia 
and 

Transfield Pty Ltd (Western Australian Division). 
No. 883 of 1988 

METAL TRADES (TRANSFIELD PTY LTD 
WESTERN AUSTRALIAN DIVISION) 
INTERIM ORDER No. C910D of 1987. 

Various Occupations Metal Trades. 
COMMISSIONER R.N. GEORGE. 

16th day of September 1988. 
Order. 

HAVING heard Mr R. Handmer on behalf of the appli- 
cant and Mr J. Birman on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act 1979 and having been satis- 
fied that the applicant has formally committed itself to 
co-operate in a review (to be monitored by the Commis- 
sion) of the Award to give effect to the Structural 
Efficiency Principle of the State Wage Principles which 
issued on 9 September 1988 andthatuntil 1 July 1989 the 
applicant will not pursue any extra claims, award or 
over award, except when consistent with the State Wage 
Principles and with the consent of the parties, hereby 
orders:— 

That the Metal Trades (Transfield Pty Ltd 
Western Australian Division) Interim Order No. 
C910D of 1987 be cancelled and replaced by the 
following new Order No. 883 of 1988 to provide 
for— 

(1) the inclusion of Clause 2A.—State Wage 
Principles — September 1988 to give effect to 
the applicant's "no extra claims" commitment 
and the provisions of paragraph 4 of the 
General Order No. 730 of 1988 dated 14 
September; 
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(2) an increase in the wage rate applicable 
immediately prior to the date of this Order by 
three per cent with effect on and from 16 
September 1988 in accordance with the rates 
specified in Column A of the following 
Order; 

(3) an increase in allowances which relate 
to work or conditions applicable immediately 
prior to the date of this Order by three per cent 
with effect on and from 16 September 1988 in 
accordance with the rates specified in the 
following Order; 

(4) an increase in the wage rate resulting 
from the increase specified in paragraph (2) of 
this Order by a'flat amount of $10 per week 
with effect on and from 16 March 1989 in 
accordance with the rates specified in Column 
B of the following Order. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

Schedule. 

1.—Title. 
This Order shall be known as the Metal Trades 

(Transfield Pty Ltd Western Australian Division) Order 
No. 883 of 1988 and shall replace the Metal Trades 
(Transfield Pty Ltd Western Australian Division) 
Interim Order No. C910D of 1987. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
2A. State Wage Principles—September 1988. 
3. Area and Scope. 
4. Date of Operation. 
5. General Conditions of Employment. 
6. Rates of Pay. 
7. Attendance Bonus. 
8. No Reduction. 
9. Adjustment of Rates. 
10. Term. 

2A.—State Wage Principles—September 1988. 
(1) It is a term of this order that the Unions under- 

take, until 1 July 1989, not to pursue any extra claims, 
award or over-award, except when consistent with the 
State Wage Principles. 

(2) An employer on whom this order is binding shall 
not increase the rate of wage payable to an employee on 
9 September 1988, or otherwise vary the conditions of 
employment applicable to an employee on that date so 
as to increase the employer's labour costs, except to the 
extent that any such increase has been authorised by the 
Commission after that date. 

3.—Area and Scope. 
This Order shall apply to those employees who, 

except for the terms of this Order, would be bound by 
the Metal Trades (General) Award No. 13 of 1965 and 
who are employed by Transfield Pty Ltd Western 
Australian Division on steel fabrication work at the 
Kwinana workshop. 

4.—Date of Operation. 
This Order shall operate on and from 16 

September 1988. 

5.—General Conditions of Employment. 
Except as provided in this Order, the conditions of 

employment which shall apply to employees covered by 
this Order shall be as prescribed in Part 1—General of 
the Metal Trades (General) Award No. 13 of 1965. 

69 W.A.I.G. 

6.—Rates of Pay. 
(1) The ordinary weekly rate of wage payable to adult 

employees shall be as set out hereunder and shall be 
inclusive of all special rates and allowances and be paid 
as an "all purpose" rate. 
Classification Rate per Week Column A Column B 

S S 
Welder — Special Class 427.50 437.50 
Welder — First Class 419.20 429.20 
Boilermaker 419.20 429.20 
Fitter 419.20 429.20 
Certificated Rigger 396.60 406.60 
Rigger — Other 384.50 394.50 
Tradesman's Assistant/Grinder 360.40 370.40 

Column A to operate on and from 16 September 
1988. Column B to operate on and from 16 
March 1989. 

(2) The tool allowance provision prescribed by 
Clause 32.—Wages, subclause (8), of the Metal Trades 
(General) Award No. 13 of 1965 shall apply. 

7.—Attendance Bonus. 
Ah employee who attends work shall be paid a flat 

allowance of $7.70 per day for each completed day 
worked. 

8.—No Reduction. 
A worker, receiving at the date of this Order a weekly 

wage in excess of that prescribed by Clause 6.—Rates of 
Pay for the classification of work in which he is 
employed, shall not have that wage reduced as a con- 
sequence of the issuance of this Order. 

9.—Adjustment of Rates. 
The wages prescribed in Clause 6 of this Order shall 

be adjusted in accordance with any decision of the 
Commission in Court Session which alters wage rates 
generally following movements in the Consumer 
Price Index. 

10.—Term. 
This Order shall apply for a period of two years from 

the date of issue. 

METAL TRADES (GENERAL) 
AWARD No. 13 of 1965 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 23 — Variation of Order Pursuant to 

Structural Efficiency Principle. 
Amalgamated Metal Workers and Shipwrights Union 

of Western Australia 
and 

C B I Constructors Pty Ltd. 
No. 877 of 1988 

METAL TRADES (C B I CONSTRUCTORS 
PTY LTD — KWINANA) 

INTERIM ORDER No. C597 of 1987. 
Various Occupations Metal Trades 

COMMISSIONER R.N. GEORGE. 
28th day of September 1988. 

Order. 
HAVING heard Mr R. Handmer on behalf of the appli- 
cant and Mr J. Birman on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act 1979 and havingbeen satis- 
fied that the applicant has formally committed itself to 
co-operate in a review (to be monitored by the Commis- 
sion) of the Award to give effect to the Structural 
Efficiency Principle of the State Wage Principles which 
issued on 9 September 1988 and that until 1 July 1989 the 
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applicant will not pursue any extra claims, award or 
over award, except when consistent with the State Wage 
Principles and with the consent of the parties, hereby 
orders:— 

That the Metal Trades (C B I Constructors Pty 
Ltd — Kwinana) Interim Order No. C597 of 1987 
be cancelled and replaced by the following new 
Order No. 877 of 1988 to provide for— 

(1) the inclusion of Clause 2A.—State Wage 
Principles — September 1988 to give effect to 
the applicant's "no extra claims" commitment 
and the provisions of paragraph 4 of the 
General Order No. 730 of 1988 dated 14 
September: 

(2) an increase in the wage rate applicable 
immediately prior to the date of this Order by 
three per cent with effect on and from 28 
September 1988 in accordance with the rates 
specified in Column A of the following 
Order; 

(3) an increase in allowances which relate 
to work or conditions applicable immediately 
prior to the date of this Order by three per cent 
with effect on and from 28 September 1988 in 
accordance with the rates specified in the 
following Order: 

(4) an increase in the wage rate resulting 
from the increase specified in paragraph (2) of 
this Order by a flat amount of $10.00 per week 
with effect on and from 28 March 1989 in 
accordance with the rates specified in Column 
B of the following Order. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

Schedule. 
1.—Title. 

This Order shall be known as the Metal Trades (C BI 
Constructors Pty Ltd — Kwinana) Order No. 877 of 
1988 and shall replace the Metal Trades (C B I Con- 
structors Pty Ltd — Kwinana) Interim Order No. C597 
of 1987. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
2A. State Wage Principles—September 1988. 
3. Area and Scope. 
4. Date of Operation. 
5. General Conditions of Employment. 
6. Rates of Pay. 
7. Attendance Bonus. 
8. Adjustment of Rates. 

2A.—State Wage Principles—September 1988. 
(1) It is a term of this order that the Unions under- 

take, until 1 July 1989, not to pursue any extra claims, 
award or over-award, except when consistent with the 
State Wage Principles. 

(2) An employer on whom this order is binding shall 
not increase the rate of wage payable to an employee on 
9 September 1988, or otherwise vary the conditions of 
employment applicable to an employee on that date so 
as to increase the employer's labour costs, except to the 
extent that any such increase has been authorised by the 
Commission after that date. 

3.—Area and Scope. 
This Order shall apply to those employees who, 

except for the terms of this Order, would be bound by 
the Metal Trades (General) Award No. 13 of 1965 and 
who are employed by C BI Constructors Pty Ltd on steel 
fabrication work at the Kwinana workshop. 
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4.—Date of Operation. 
This Order shall operate on and from 28 

September 1988. 
5.—General Conditions of Employment. 

Except as provided in this Order, the conditions of 
employment which shall apply to employees covered by 
this Order shall be as prescribed in Part 1—General of 
the Metal Trades (General) Award No. 13 of 1965. 

6.—Rates of Pay. 
(1) The ordinary weekly rate of wage payable to adult 

employees shall be as set out hereunder and shall be 
inclusive of all special rates and allowances and be paid 
as an "all purpose" rate. 
Classification Rate per Week 

Column A Column B 
S S 

Welder — Special Class 427.50 437.50 
Welder — First Class 419.20 429.20 
Boilermaker 419.20 429.20 
Fitter 419.20 429.20 
Certificated Rigger 396.60 406.60 
Rigger — Other 384.50 394.50 
Tradesman's Assistant/Grinder 360.40 370.40 

Column A to operate on and from 28 September 
1988. Column B to operate on and from 28 
March 1989. 

(2) The tool allowance provision prescribed by 
Clause 32.—Wages, subclause (8), of the Metal Trades 
(General) Award No. 13 of 1965 shall apply. 

7.—Attendance Bonus. 
An employee who attends work shall be paid a flat 

allowance of $7.70 per day for each completed day 
worked. 

8.—Adjustment of Rates. 
The wages prescribed in Clause 6 of this Order shall 

be adjusted in accordance with any decision of the 
Commission in Court Session which alters wage rates 
generally following movements in the Consumer 
Price Index. 

METAL TRADES (GENERAL) 
AWARD No. 13 of 1965 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 23 — Variation of Order Pursuant to 

Structural Efficiency Principle. 
Amalgamated Metal Workers and Shipwrights Union 

of Western Australia 
and 

World Services and Construction Pty Ltd. 
No. 876 of 1988 

METAL TRADES (WORLD SERVICES AND 
CONSTRUCTION PTY LTD — KWINANA) 

INTERIM ORDER No. C712(7) of 1987. 
Various Occupations Metal Trades. 

COMMISSIONER R.N. GEORGE. 
16th day of September 1988. 

Order. 
HAVING heard Mr R. Handmer on behalf of the appli- 
cant and Mr J. Birman on behalf of the respondent the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act 1979 and having been satis- 
fied that the applicant has formally committed itself to 
co-operate in a review (to be monitored by the Commis- 
sion) of the Award to give effect to the Structural 
Efficiency Principle of the State Wage Principles which 
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issued on 9 September 1988 and that until 1 July 1989 the 
applicant will not pursue any extra claims, award or 
over award, except when consistent with the State Wage 
Principles and with the consent of the parties, hereby 
orders:— 

That the Metal Trades (World Services and Con- 
struction Pty Ltd — Kwinana) Interim Order No. 
C712(7) of 1987 be cancelled and replaced by the 
following new Order No. 876 of 1988 to provide 
for— 

(1) the inclusion of Clause 2A.—State Wage 
Principles — September 1988 to give effect to 
the applicant's "no extra claims" commitment 
and the provisions of paragraph 4 of the 
General Order No. 730 of 1988 dated 14 
September; 

(2) an increase in the wage rate applicable 
immediately prior to the date of this Order by 
three per cent with effect on and from 16- 
September 1988 in accordance with the rates 
specified in Column A of the following 
Order; 

(3) an increase in allowances which relate 
to work or conditions applicable immediately 
prior to the date of this Order by three per cent 
with effect on and from 16 September 1988 in 
accordance with the rates specified in the 
following Order; 

(4) an increase in the wage rate resulting 
from the increase specified in paragraph (2) of 
this Order by a flat amount of $10.00 per week 
with effect on and from 16 March 1989 in 
accordance with the rates specified in Column 
B of the following Order. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

Schedule. 
1.—Title. 

This Order shall be known as the Metal Trades 
(World Services and Construction Pty Ltd — Kwinana) 
Order No. 876 of 1988 and shall replace the Metal 
Trades (World Services and Construction Pty Ltd — 
Kwinana) Interim Order No. C712(7) of 1987. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
2A. State Wage Principles—September 1988. 
3. Area and Scope. 
4. Date of Operation. 
5. General Conditions of Employment. 
6. Rates of Pay. 
7. Attendance Bonus. 
8. Adjustment of Rates. 
2A.—State Wage Principles—September 1988. 

(1) It is a term of this order that the Unions under- 
take, until 1 July 1989, not to pursue any extra claims, 
award or over-award, except when consistent with the 
State Wage Principles. 

(2) An employer on whom this order is binding shall 
not increase the rate of wage payable to an employee on 
9 September 1988, or otherwise vary the conditions of 
employment applicable to an employee on that date so 
as to increase the employer's labour costs, except to the 
extent that any such increase has been authorised by the 
Commission after that date. 

3.—Area and Scope. 
This Order shall apply to those employees who, 

except for the terms of this Order, would be bound by 
the Metal Trades (General) Award No. 13 of 1965 and 
who are employed by World Services and Construction 
Pty Ltd on steel fabrication work at the Rockingham 
workshop. 

4.—Date of Operation. 
This Order shall operate on and from 16 

September 1988. 
5.—General Conditions of Employment. 

Except as provided in this Order, the conditions of 
employment which shall apply to employees covered by 
this Order shall be as prescribed in Part 1—General of 
the Metal Trades (General) Award No. 13 of 1965. 

6—Rates of Pay. 
(1) The ordinary weekly rate of wage payable to adult 

employees shall be as set out hereunder and shall be 
inclusive of all special rates and allowances and be paid 
as an "all purpose" rate. 
Classification Rate per Week 

Welder — Special Class 
Welder — First Class 
Boilermaker 
Fitter 
Certificated Rigger 
Rigger — Other 

Rate per Week 
Column A Column B 

S S 
427.50 437.50 
419.20 429.20 
419.20 429.20 
419.20 429.20 
396.60 406.60 
384.50 394.50 
360.40 370.40 Tradesman's Assistant/Grinder 360.40 370.40 

Column A to operate on and from 16 September 
1988. Column B to operate on and from 16 
March 1989. 

(2) The tool allowance provision prescribed by 
Clause 32.—Wages, subclause (8), of the Metal Trades 
(General) Award No. 13 of 1965 shall apply. 

7.—Attendance Bonus. 
An employee who attends work on each of the 

ordinary working days in a week and completes his 
ordinary working hours in that week shall be paid an 
allowance of $5.50 per day for each completed day 
worked. 

8.—Adjustment of Rates. 
The wages prescribed in Clause 6 of this Order shall 

be adjusted in accordance with any decision of the 
Commission in Court Session which alters wage rates 
generally following movements in the Consumer 
Price Index. 

METAL TRADES (GENERAL) 
AWARD No. 13 of 1965 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 23 — Variation of Order Pursuant to 

Structural Efficiency Principle. 
Amalgamated Metal Workers and Shipwrights Union 

of Western Australia 
and 

Royce Industries Pty Ltd. 
No. 880 of 1988 

METAL TRADES (ROYCE INDUSTRIES 
PTY LTD) INTERIM ORDER 1987. 

Various Occupations Metal Trades 
COMMISSIONER R.N. GEORGE. 

22nd day of September 1988. 

HAVING heard Mr R. Handmer on behalf of the appli- 
cant and Mr J. Birman on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it by 
thelndustrial Relations Act 1979 and havingbeen satis- 
fied that the applicant has formally committed itself to 
co-operate in a review (to be monitored by the Commis- 
sion) of the Award to give effect to the Structural 
Efficiency Principle of the State Wage Principles which 
issued on 9 September 1988 and that until 1 July 1989 the 
applicant will not pursue any extra claims, award or 
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over award, except when consistent with the State Wage 
Principles and with the consent of the parties, hereby 
orders:— 

That the Metal Trades (Royce Industries Pty Ltd) 
Interim Order of 1987 be cancelled and replaced by 
the following new Order No, 880 of 1988 to provide 
for— 

(1) the inclusion of Clause 2A.—State Wage 
Principles — September 1988 to give effect to 
the applicant's "no extra claims" commitment 
and the provisions of paragraph 4 of the 
General Order No. 730 of 1988 dated 14 
September; 

(2) an increase in the wage rate applicable 
immediately prior to the date of this Order by 
three per cent with effect on and from 22 
September 1988 in accordance with the rates 
specified in Column A of the following 
Order; 

(3) an increase in allowances which relate 
to work or conditions applicable immediately 
prior to the date of this Order by three per cent 
with effect on and from 22 September 1988 in 
accordance with the rates specified in the 
following Order; 

(4) an increase in the wage rate resulting 
from the increase specified in paragraph (2) of 
this Order by a flat amount of $10.00 per week 
with effect on and from 22 March 1989 in 
accordance with the rates specified in Column 
B of the following Order. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

Schedule. 

This Order shall be known as the Metal Trades 
(Royce Industries Pty Ltd) Order No. 880 of 1988 and 
shall replace the Metal Trades (Royce Industries Pty 
Ltd) Interim Order of 1987. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
2A. State Wage Principles—September 1988. 
3. Area and Scope. 
4. Date of Operation. 
5. General Conditions of Employment. 
6. Rates of Pay. 
7. Attendance Bonus. 
8. No Reduction. 
9. Adjustment of Rates. 
10. Term. 

2A.—State Wage Principles—September 1988. 
(1) It is a term of this order that the Unions under- 

take, until 1 July 1989. not to pursue any extra claims, 
award or over-award, except when consistent with the 
State Wage Principles. 

(2) An employer on whom this order is binding shall 
not increase the rate of wage payable to an employee on 
9 September 1988, or otherwise vary the conditions of 
employment applicable to an employee on that date so 
as to increase the employer's labour costs, except to the 
extent that any such increase h as been authorised by the 
Commission after that date. 

3.—Area and Scope. 
This Order shall apply to those employees who, 

except for the terms of this Order, would be bound by 
the Metal Trades (General) Award No. 13 of 1965 and 
who are employed by Royce Industries Pty Ltd on steel 
fabrication work at the Kwinana workshop. 

4.—Date of Operation. 
This Order shall operate on and from 22 

September 1988. 
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5.—General Conditions of Employment. 
Except as provided in this Order, the conditions of 

employment which shall apply to employees covered by 
this Order shall be as prescribed in Part 1—General of 
the Metal Trades (General) Award No. 13 of 1965. 

6.—Rates of Pay. 
(1) The ordinary weekly rate of wage payable to adult 

employees shall be as set out hereunder and shall be 
inclusive of all special rates and allowances and be paid 
as an "all purpose" rate. 
Classification Rate per Week 

Column A Column B 
S S 

Welder — Special Class 427.50 437.50 
Welder — First Class 419.20 429.20 
Boilermaker 419.20 429.20 
Fitter 419.20 429.20 
Certificated Riaser 396.60 406.60 
Rigger - Other 384.50 394.50 
Tradesman's Assistant/Grinder 360.40 370.40 

Column A to operate on and from 22 September 
1988. Column B to operate on and from 22 
March 1989. 

(2) The tool allowance provision prescribed by 
Clause 32.—Wages, subclause (8), of the Metal Trades 
(General) Award No. 13 of 1965 shall apply. 

7.—Attendance Bonus. 
An employee who attends work shall be paid a flat 

allowance of $7.70 per day for each completed day 
worked. 

8.—No Reduction. 
A worker, receiving at the date of this Order a weekly 

wage in excess of that prescribed by Clause 6.—Rates of 
Pay for the classification of work in which he is 
employed, shall not have that wage reduced as a con- 
sequence of the issuance of this Order. 

9.—Adjustment of Rates. 
The wages prescribed in Clause 6 of this Order shall 

be adjusted in accordance with any decision of the 
Commission in Court Session which alters wage rates 
generally following movements in the Consumer 
Price Index. 

10.—Term. 
This Order shall apply for a period of two years from 

the date of issue. 

METAL TRADES (GENERAL) 
AWARD No. 13 of 1965. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 23.—Variation of Order Pursuant to 

Structural Efficiency Principle. 
Amalgamated Metal Workers and Shipwrights 

Union of Western Australia and Others 
and 

A. Goninan and Co Limited (WA Division). 
No. 853 of 1988. 

METAL TRADES [A. GONINAN AND CO 
LIMITED (WA DIVISION)] 

ORDER No. 853 of 1988. 
Various Occupations Metal Trades 

COMMISSIONER R.N. GEORGE. 
16th day of September 1988. 

Order. 
HAVING heard Mr R. Handmer on behalf of the 
Amalgamated Metal Workers and Shipwrights Union of 
Western Australia, Ms D. Blaskett on behalf of the 
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Australasian Society of Engineers, Moulders and 
Foundry Workers Industrial Union of Workers, Western 
Australian Branch, Mr M. Hemery on behalf of the 
Electrical Trades Union of Workers of Australia 
(Western Australian Branch), Perth and Mr J. Birman 
on behalf of the respondent, the Commission, pursuant 
to the powers conferring on it by the Industrial Relations 
Act 1979 and having been satisfied that the applicants 
have formally committed themselves to co-operate in a 
review (to be monitored by the Commission) of the 
Award to give effect to the Structural Efficiency 
Principle of the State Wage Principles which issued on 9 
September 1988 and that until 1 July 1989 the applicants 
will not pursue any extra claims, award or over award, 
except when consistent with the State Wage Principles 
and with the consent of the parties, hereby orders:— 

That the Metal Trades [A. Goninan and Co 
Limited (WA Division)] Order No. C33 of 1986 be 
cancelled and replaced by the following new Order 
No. 853 of 1988 to provide for — 

(1) the inclusion of Clause 2A.—State Wage 
Principles — September 1988 to give effect 
to the applicant's "no extra claims" 

■ commitment and the provisions of para- 
graph 4 of the General Order No. 730 of 
1988 dated 14 September; 

(2) an increase in the wage rate applicable 
immediately prior to the date of this Order 
by three per cent with effect on and from 
16 September 1988 in accordance with the 
rates specified in Column A of the 
following Order; 

(3) an increase in allowances which relate to 
work or conditions applicable immediately 
prior to the date of this Order by three per 
cent with effect on and from 16 September 
1988 in accordance with the rates specified 
in the following Order; 

(4) an increase in the wage rate resulting from 
the increase specified in paragraph (2) of 
this Order by a flat amount of $10.00 per 
week with effect on and from 16 March 
1989 in accordance with the rates specified 
in Column B of the following Order. 

(Sgd.) R.N. GEORGE, 
IL.S.l Commissioner. 

Schedule. 

1.—Title. 
This Order shall be known as the Metal Trades [A. 

Goninan and Co Limited (WA Division)] Order No. 853 
of 1988 and shall replace Order No. C33 of 1986. 

2.—Arrangement. 
Title. 
Arrangement. 
State Wage Principles — September 1988. 
Area and Scope. 
Date of Operation. 
Conditions of Employment. 
Wages. 
Tool Allowance. 
Payment on Redundancy. 
Long Service Leave. 
Integral Condition of Order. 
Adjustment of Rates. 
Payment of Wages. 
Dispute Settlement Procedures. 
Liberty to Apply. 

2A.—State Wage Principles — September 1988. 
(1) It is a term of this order that the Unions undertake, 

until 1 July 1989, not to pursue any extra claims, award 
or over award, except when consistent with the State 
Wage Principles. 

(2) An employer on whom this order is binding shall 
not increase the rate of wage payable to an employee on 9 
September 1988, or otherwise vary the conditions of 
employment applicable to an employee on that date so as 
to increase the employer's labour costs, except to the 
extent that any such increase has been authorised by the 
Commission after that date. 

3.—Area and Scope. 
This Order is between the Amalgamated Metal 

Workers and Shipwrights Union of Western Australia, 
the Electrical Trades Union of Workers of Australia 
(Western Australian Branch), Perth and the Australasian 
Society of Engineers, Moulders and Foundry Workers 
Industrial Union of Workers, Western Australian 
Branch and A. Goninan and Co Limited (WA Division) 
and shall apply to those employees of the company who 
are employed in classifications set out in the Metal 
Trades (General) Award No. 13 of 1965 at the premises 
occupied and controlled by the said company at 239 
Planet Street, Welshpool. 

4.—Date of Operation. 
This Order shall operate on and from 16 September 

1988 for a period of 12 months and shall continue until 
reviewed, cancelled or replaced. 

5.—Conditions of Employment. 
Except as hereinafter provided by this Order, the 

general terms and conditions of employment shall be as 
prescribed by the Metal Trades (General) Award No. 13 
of 1965 as amended, Part I — General. 

6.—Wages. 
Notwithstanding the provisions of the Metal Trades 

(General) Award No. 13 of 1965 as amended, the 
ordinary weekly rate of wage payable to the employees 
covered by this Order shall be as follows for all purposes 
of that award — 

Per Week 
Classification Column A Column B 

Group A 
Group B 
Group C 
Group D 
Group E 
Group F 
Group G 
Group H 
Group I 
Group J 
Group K 
Group L 
Group M 
Column A to operate 

1988. 

427.70 
420.80 
406.30 
402.00 
380.30 
369.70 
364.20 
356.70 
349.30 
344.10 
341.60 
336.10 
333.80 

437.70 
430.80 
416.30 
412.00 
390.30 
379.70 
374.20 
366.70 
359.30 
354.10 
351.60 
346.10 
343.80 

on and from 16 September 

Column B to operate on and from 16 March 1989. 

7.—Tool Allowance. 
The tool allowance to be paid shall be that prescribed 

in the Metal Trades (General) Award No. 13 of 1965, 
Part I — General. 

8.—Payment on Redundancy. 
(1) An employee who is dismissed through no fault of 

his own, or in the first month of his employment for 
other than unsatisfactory service, shall be paid — 

(a) (i) during the first month of employment — 
one day's pay in lieu of notice pursuant to 
Clause 6.—Contract of Service of the 
Metal Trades (General) Award No. 13 of 
1965 as amended; or 
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(ii) after the first month of employment — 
one week's pay in lieu of notice pursuant 
to Clause 6.—Contract of Service of the 
Metal Trades (General) Award No. 13 of 
1965 as amended. 

(b) In addition to the payment prescribed in 
paragraph (a) hereof, an employee — 

(i) with no less than 12 months' service shall 
be paid one week's pay; 

(ii) with no less than three years' service shall 
be paid two weeks' pay; , 

(iii) with no less than four years' service shall 
be paid three weeks' pay, 

(c) The annual leave loading prescribed in Clause 
23.—Holidays and Annual Leave of the Metal 
Trades (General) Award No. 13 of 1965 as amended 
on proportionate leave on termination. 

(d) Proportionate long service leave after three 
years' employment if over 50 years of age. 

9.—Long Service Leave. 
1. Right to Leave: An employee, as herein provided, 

be entitled to leave with pay in respect of long service. 

2. Long Service. 
(1) The long service which shall entitle an 

employee to such leave shall, subject as herein 
provided, be continuous service with one and the 
same employer. 

(2) Such service shall include service prior to the 
1st day of April 1958, if it continued until such time, 
but only to the extent of the last 20 completed years 
of continuous service. 

(3) (a) Where a business has, whether before or 
after the coming into operation hereof, been trans- 
mitted from an employer (herein called "the 
transmittor") to another employer (herein called 
"the transmittee") and an employee who, at the 
time of such transmission, was an employee of the 
transmittor in that business becomes an employee of 
the transmittee, the period of the continuous service 
which the employee has had with the transmittor 
(including any such service with any prior 
transmittor) shall be deemed to be service of the 
employee with the transmittee. 

(b) In this subclause "transmission" includes 
transfer, conveyance, assignment or succession, 
whether voluntary or by agreement or by operation 
of law, and "transmitted" has a corresponding 
meaning. 

(4) Where, over a continuous period, an 
employee has been employed by two or more 
companies each of which is a related company 
within the meaning of section 6 of the Companies 
Act 1961 the period of the continuous service which 
the employee has had with each of those companies 
shall be deemed to be service of the employee with 
the company by whom he is last employed. 

(Section 6 reads) — 
(1) For the purpose of this Act, a corporation 

shall, subject to the provisions of sub- 
section (3) of this section, be deemed to be 
a subsidiary of another corporation, if, 

(a) that other corporation 
(i) controls the composition of 

the board of directors of the 
first mentioned corpora- 
tion; 

(ii) controls more than half of 
the voting power in the first 
mentioned corporation; or 

(iii) holds more than half of the 
issued share capital of the 
first mentioned corporation 

excluding any part thereof 
which carries no right to 
participate beyond a speci- 
fied amount in a distribu- 
tion of either profits or 
capital; or 

(b) the first mentioned corporation is a 
subsidiary of any corporation 
which is that other corporation's 
subsidiary. 

(2) For the purpose of subsection (1) of this 
section, the composition of a corpora- 
tion's board of directors shall be deemed 
to be controlled by another corporation if 
that other corporation by the exercise of 
some power exercisable by it without the 
consent or concurrence of any other 
person can appoint or remove all or a 
majority of the directors; and for the 
purposes of this provision that other 
corporation shall be deemed to have power 
to make such an appointment if — 

(a) a person cannot be appointed as a 
director without the exercise in his 
favour by that other corporation of 
such a power; or 

(b) a person's appointment as a 
director follows necessarily from 

. his being a director or other officer 
of that other corporation. 

(3) In determining whether one corporation is 
a subsidiary of another corporation — 

(a) any shares held or power exercis- 
able by that other corporation in a 
fiduciary capacity shall be treated 
as not held or exercisable by it; 

(b) subject to paragraphs (c) and (d) of 
this subsection, any shares held or 
power exercisable — 

(i) by any person as a nominee 
for that other corporation 
(except where that other 
corporation is concerned 
only in a fiduciary capacity); 
or 

(ii) by, or by a nominee for, a 
subsidiary of that other cor- 
poration, not being a sub- 
sidiary which is concerned 
only in a fiduciary capacity; 

shall be treated as held or exercis- 
able by that other corporation; 

(c) any shares held or power exercis- 
able by any person by virtue of the 
provisions of any debentures of the 
first mentioned corporation or of a 
trust deed for securing any issue of 
such debentures shall be disre- 
garded; and 

(d) any shares held or power exercis- 
able by, or by a nominee for, that 
other corporation or its subsidiary 
(not being held or exercisable as 
mentioned in paragrah (c) of this 
subsection) shall be treated as not 
held or exercisable by that other 
corporation if the ordinary business 
of that other corporation or its 
subsidiary, as the case may be, 
includes the lending of money and 
the shares are held or power is so 
exercisable by way of security only 
for the purposes of a transaction 
entered into the ordinary course of 
that business. 
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(4) A reference in this Act to the holding 
company of a company or other corpora- 
tion shall be read as a reference to a 
corporation of which that last mentioned 
company or corporation is a subsidiary. 

(5) Where a corporation — 
(a) is the holding company of another 

corporation; 
(b) is a subsidiary of another corpora- 

tion; 
(c) is a subsidiary of the holding 

company of another corporation; 
that first mentioned corporation and that 
other corporation shall for the purposes of 
this Act be deemed to be related to each 
other. 

(5) Such service shall include — 
(a) any period of absence from duty on any 

annual leave or long service leave; 
(b) any period of absence from duty 

necessitated by sickness of or injury to the 
, employee but only to the extent of 15 
working days in any year of his 
employment; 

(c) any period following any termination of 
the employment by the employer if such 
termination has been made merely with the 
intention of avoiding obligations 
hereunder in respect of long service leave 
or obligations under any award in respect 
of annual leave; 

(d) any period during which the service of the 
employee was or is interrupted by service 

(i) as a member of the Naval, Military 
or Air Forces of the 
Commonwealth of Australia other 
than as a member of the British 
Commonwealth Occupation 
Forces in Japan and other than as a 
member of the Permanent Forces 
of the Commonwealth of Australia 
except in the circumstances referred 
to in section 31(2) of the Defence 
Act 1903-1956, and except in Korea 
or Malaya after 26 June 1950; 

(ii) as a member of the Civil 
Construction Corps established 
under the National Security Act 
1939-1946; 

(iii) in any of the Armed Forces under 
the National Service Act 1951 (as 
amended). 

Provided that the employee as soon as reasonably 
practicable on the completion of any such service 
resumed or resumes employment with the employer 
by whom he was employed immediately before the 
commencement of such service. 

(6) Service shall be deemed to be continuous 
notwithstanding — 

(a) the transmission of a business as referred 
to in paragraph (3) of this subclause; 

(b) the employment with related companies as 
referred to in paragraph (4) of this 
subclause; 

(c) any interruption of a class referred to in 
paragraph (5) of this subclause; 

(d) any absence from duty authorised by the 
employer; 

(e) any standing-down of an employee in 
accordance with the provisions of an 
award, industrial agreement, order or 
determination under either Common- 
wealth or State Law; 

(f) any absence from duty arising directly or 
indirectly from an industrial dispute if the 
employee returns to work in accordance 
with the terms of the settlement of the 
dispute; 

(g) any termination of the employment by the 
employer on any ground other than slack- 
ness of trade if the employee be re- 
employed by the same employer within a 
period not exceeding two months from the 
date of such termination; 

(h) any termination of the employment by the 
employer on the ground of slackness of 
trade if the employee be re-employed by 
the same employer within a period not 
exceeding six months from the date of such 
termination; 

(i) any reasonable absence of the employee on 
legitimate union business in respect of 
which he has requested and been refused 
leave; 

(j) any absence from duty after the coming 
into operation of this clause by reason of 
any cause not specified in this clause unless 
the employer, during the absence or within 
14 days of the termination of the absence 
notifies the employee in writing that such 
absence will be regarded as having broken 
the continuity of service, which notice may 
be given by delivery to the employee per- 
sonally or by posting it by registered mail 
to his last recorded address, in which case 
it shall be deemed to have reached him in 
due course of post. 

Provided that the period of absence from duty or 
the period of any interruption referred to in placita 
(d) to (j) inclusive of this paragraph shall not (except 
as set out in paragraph (5) of this subclause) count as 
service. 

3. Period of Leave. 

(1) The leave to which an employee shall be 
entitled or deemed to be entitled shall be as provided 
in this subclause. 

(2) Subject to the provisions of paragraphs (5) 
and (6) of this subclause, where an employee has 
completed at least 10 years' service the amount of 
leave shall be — 

(a) in respect of 10 years' service so completed 
— 13 weeks' leave; 

(b) in respect of the next 10 years' service — 13 
weeks' leave; 

(c) in respect of each seven years' service 
completed after such 20 years — 13 weeks' 
leave; 

(d) on the termination of the employee's 
employment — 

(i) by his death, 
(ii) in any circumstances otherwise 

than by his employer for serious 
misconduct; 

in respect of the number of years service 
with the employer completed since he last 
became entitled to an amount of long 
service leave, a proportionate amount on 
the basis of 13 weeks for 10 years' service 
unless the employee has already become 
entitled to two periods of leave, in which 
case the proportionate amount for service 
since he became entitled to that second 
period of leave shall be on the basis of 13 
weeks for seven years' service. 
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(3) Subject to the provisions of paragraph (6) of 
this subclause, where an employee has completed at 
least seven years' service but less than 10 years' 
service since its commencement and his employment 
is terminated — 

(a) by his death, 
(b) in any circumstances otherwise than by his 

employer for serious misconduct; 
the amount of leave shall be such proportion of 13 
weeks' leave as the number of completed years of 
such service bears to 10 years. 

(4) In the cases to which paragraphs (2)(d) and (3) 
of this subclause apply, the employee shall be 
deemed .to have been entitled to and to have 
commenced leave immediately prior to such 
termination. 

(5) An employee whose service with an employer 
commenced before 1 October 1981 and whose 
service would entitle him to long service leave under 
this clause shall be entitled to leave calculated on the 
following basis:— 

(a) for each completed year of service 
commencing before 1 October 1964 — an 
amount of leave calculated on the basis of 
13 weeks' leave for 20 years' service; 

(b) for each other completed year of service 
commencing before 1 October 1981 — an 
amount of leave calculated on the basis of 
13 weeks' leave for 15 years' service; and 

(c) for each completed year of service 
commencing on or after 1 October 1981 — 
an amount of leave calculated on the basis 
of 13 weeks' leave for 10 years' or, as the 
case may be, seven years' service. 

Provided that such employee shall not be entitled 
to long service leave until iris completed years of 
service entitle him to the amount of long service 
leave prescribed in either paragraph (2)(a) or 
paragraph (2)(b) or paragraph (2)(c) of this 
subclause, as the case may be. 

(6) An employee to whom paragraphs (2)(d) and 
(3) of this subclause applies, whose service with an 
employer commenced before 1 October 1981 shall 
be entitled to an amount of long service leave 
calculated on the following basis:— 

(a) for each completed year of service 
commencing before 1 October 1964 — an 
amount of leave calculated on the basis of 
13 weeks' leave for 20 years' service; 

(b) for each other completed year of service 
commencing before 1 October 1981 — an 
amount of leave calculated on the basis of 
13 weeks' leave for 15 years' service; and 

(c) for each completed year of service 
commencing on or after 1 October 1981 — 
an amount of leave calculated on the basis 
of 13 week's leave for 10 years' or, as the 
case may be, seven years' service. 

4. Payment for Period of Leave. 
(1) An employee shall, subject to paragraph (3) of 

this subclause, be entitled to be paid for each week 
of leave to which he has become entitled or is 
deemed to have become entitled, the rate of pay 
applicable to him at the date he commences such 
leave. 

(2) Such rate of pay shall be the rate applicable to 
him for the standard weekly hours which are 
prescribed by the Metal Trades (General) Award 
No. 13 of 1965, but in the case of casuals and part- 
time employees shall be the rate for the number of 
hours usually worked up to but not exceeding the 
prescribed standard. 

(3) Where by agreement between the employer 
and the employee the commencement of the leave to 
which the employee is entitled or any portion 
thereof is postponed to meet the convenience of the 

employee, the rate of payment for such leave shall 
be at the rate of pay applicable to him at the date of 
accrual or, if so agreed, at the rate of pay applicable 
at the date he commences such leave. 

(4) The rate of pay — 
(a) shall include any deductions from wages 

for board and/or lodging or the like which 
is not provided and taken during the 
period of leave; 

(b) shall not include shift premiums, over- 
time, penalty rates, special rates, disability 
allowances, fares and travelling allowa- 
ances or the like. 

(5) In the case of employees employed on piece or 
bonus work or any other system of payment by 
results, rate of pay shall be calculated by averaging 
the employee's rate of pay for each week over the 
previous three monthly period. 

5. Taking Leave. 
(1) In a case to which placita (a), (b) and (c) of 

paragraph (2) of subclause (3) apply — 
(a) Leave shall be granted and taken as soon 

as reasonably practicable after the right 
thereto accrues due, or at such time or 
times as may be agreed between the 
employer and the employee or, in the 
absence of such agreement, at such time or 
times as may be determined by the Special 
Board of Reference, having regard to the 
needs of the employer's establishment and 
the employee's circumstances. 

(b) Except where the time for taking leave is 
agreed to by the employer and the 
employee or determined by the Special 
Board of Reference, the employer shall 
give to an employee at least one month's 
notice of the date from which his leave is to 
be taken. 

(c) Leave may be granted and taken in one 
continuous period or, if the employer and 
the employee so agree, in not more than 
three separate periods in respect of the first 
13 weeks' entitlement and in not more than 
two separate periods in respect of any sub- 
sequent period of entitlement. 

(d) Any leave shall be inclusive of any public 
holidays specified in the Metal Trades 
(General) Award No. 13 of 1965 occurring 
during the period when the leave is taken 
but shall not be inclusive of any annual 
leave. 

(e) Payment shall be made in one of the 
following ways:— 

(i) in full before the employee goes on 
leave; 

(ii) at the same time as his wages would 
have been paid to him if the 
employee had remained at work, in 
which case payment shall, if the 
employee in writing so requires, be 
made by cheque posted to an 
address specified by the employee; 
or 

(iii) in any other way agreed between 
the employer and the employee. 

(f) No employee shall, during any period 
when he is on leave, engage in any employ- 
ment for hire, or reward in substitution of 
the employment from which he is on leave, 
and if an employee breaches this 
provision, he shall thereupon forfeit his 
right to leave hereunder in respect of the 
unexpired period of leave upon which he 
has entered, and the employer shall be 
entitled to withhold any further payment 
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in respect of the period and to reclaim any 
payments already made on account of 
such period of leave. 

(2) In the case to which paragraph (2)(d) or 
paragraph (3) of subclause (3) applies and in any 
case in which the employment of the employee who 
has become entitled to leave hereunder is terminated 
before such leave is taken or fully taken, the 
employer shall, upon termination of his employ- 
ment otherwise than by death, pay to the employee, 
and upon tennination of employment by death, pay 
to the personal representative of the employee upon 
request by the person representative, a sum 
equivalent to the amount which would have been 
payable in respect of the period of leave to which he 
is entitled or deemed to have been entitled and which 
would have been taken but for such termination. 
Such payment shall be deemed to have satisfied the 
obligation of the employer in respect of leave 
hereunder. 

6. Granting Leave in Advance and Benefits to be 
Brought into Account. 

(1) Any employer may, by agreement with an 
employee, allow leave to such an employee before 
the right thereto has accrued due, but where leave is 
taken in such case the employee shall not become 
entitled to any further leave hereunder in respect of 
any period until after the expiration of the period in 
respect of which such leave had been taken before it 
accrued due. 

(2) Where leave has been granted to an employee 
pursuant to the preceding subclause before the right 
thereto has accrued due, and the employment sub- 
sequently is terminated, the employer may deduct 
from whatever remuneration is payable upon the 
termination of the employment, such amount as 
represents payment for any period for which the 
employee has been granted long service leave to 
which he was not at the date of termination of his 
employment, or prior thereto, entitled. 

(3) Any leave in the nature of long service, or 
payment in lieu thereof under a State Law or a long 
service leave scheme not under the provisions hereof 
granted to an employee by his employer in respect of 
any period of service with the employer shall be 
taken into account whether the same is granted 
before or after the coming into operation hereof and 
shall be deemed to have been leave taken and 
granted hereunder in the case of leave with pay to 
the extent of the period of such leave, and inthe case 
of payment in lieu thereof, to the extent of a period 
of leave with pay equivalent thereof to the entitle- 
ment of the employee hereunder. 

7. Records to be Kept. 
(1) Each employer shall, during the employment 

and for a period of 12 months thereafter, or in the 
case of termination by death of the employee for a 
period of three years thereafter, keep a record from 
which can be readily ascertained the name of each 
employee and his occupation, the date of 
commencement of his employment and his 
entitlement to long service leave and any leave which 
may have been granted to him or in respect of which 
payment may have been made hereunder. 

(2) Such records shall be open for inspection in 
the manner and circumstances prescribed by this 
award with respect to time and wages record. 

8. Special Board of Reference. 
. (1) There shall be constituted a Special Board of 
Reference for the purpose hereof to which all 
disputes and matters arising hereunder shall be 
referred and the Board shall determine all such 
disputes and matters. 

(2) There shall be assigned to such Board the 
function of:— 

(a) the settlement of disputes on any matters 
arising hereunder; 

(b) the determination of such matters as are 
specifically assigned to it hereunder. 

(3) The Board of Reference shall consist of one 
representative or substitute therefore nominated 
from time to time by the Confederation of Western 
Australian Industry (Incorporated) and one 
representative or substitute nominated from time to 
time by the Trades and Labor Council of Western 
Australia, together with a chairman to be mutually 
agreed upon by the organisations named in this 
paragraph. 

9. State Law. 
(1) The provisions of any State Law to the extent 

to which they have, before the coming into 
operation hereof, conferred an accrued right on an 
employee to be granted a period of long service leave 
in respect of a completed period of 15 or more years' 
service of employment or an accrued right to an 
employee or his personal representative to payment 
in respect of long service leave, shall not be affected 
hereby and shall not be deemed to be inconsistent 
with the provisions hereof. 

(2) The entitlement of any such employee to leave 
in respect of a period of service with the employer, 
completed after the period in respect of which the 
long service leave referred to in paragraph (1) of this 
subclause accrued due, shall be in accordance 
herewith. 

(3) Subject to paragraphs (1) and (2) of this 
subclause, the entitlement to leave hereunder shall 
be in substitution for and satisfaction of any long 
service leave to which the employee may be entitled 
in respect of employment of the employee by the 
employer. 

(4) An employer, who under any State Law with 
regard to long service leave is exempted from the 
provisions of that law as at the 1st day of April 1958, 
shall in respect of the employees covered by such 
exemptions be exempt from the provisions hereof. 

10. Exemptions: The Special Board of Reference may, 
subject to such conditions as it thinks fit, exempt any 
employer from the provisions hereof in respect of its 
employees where there is an existing or prospective long 
service scheme which, in its opinion, is, viewed as a 
whole, more favourable for the whole of the employees 
of that employer than the provisions hereof. 

10.—Integral Condition of Order. 
(1) It is an integral condition of this Order that no ban, 

limitation or stoppage of work shall be imposed in 
support of any claim involving rates of pay, whether 
prescribed by the Metal Trades (General) Award No. 13 
of 1965 as amended, this Order or otherwise, or any 
other matter the subject of any agreement, arrangement 
or understanding between the company and its 
employees. 

(2) Should any dispute arise with respect to the 
conditions of employment (including rates of pay) of any 
employee covered by this order, that dispute shall be 
referred to the Western Australian Industrial Relations 
Commission pursuant to section 44 of the Industrial 
Relations Act 1979. 

11.—Adjustment of Rates. 
The rates prescribed in Clause 6 of this Order shall be 

adjusted in accordance with any decision of the 
Commission in Court Session which alters wage rates 
generally following movements in the Consumer Price 
Index. 

12.—Payment of Wages. 
Notwithstanding the provisions of Clause 8.—Pay- 

ment of Wages of the Third Schedule of the Metal Trades 
(General) Award No. 13 of 1965 as amended, it is an 
agreed term of this Order wages shall be paid by the 
company to employees by the direct bank deposit 
method of payment. 
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13.—Dispute Settlement Procedure. 
There will be no strikes over demarcation disputes. In 

the event of demarcation, the following procedures shall 
be followed:— 

If job delegates are unable to come to an agree- 
ment, the dispute will be referred by the delegates to 
the management and to their representative union 
officials. 

The union officials concerned shall endeavour to 
settle the dispute by mutual agreement. Pending 
determination of the dispute, the status quo will 
remain. 

In the case of other disputes, the following procedures 
should be followed:— 

The individual employee meets with his union 
delegate, work foreman and superintendent. 

If unresolved, the matter is to be taken up by the 
union official with the Manager. 

If still unresolved, the parties may take any action 
available to them. 

In the case of disputes or union business in which 
meetings are held by employees during working hours, 
no payment will be made for the time lost. Where, at 
such meetings, representatives of company management 
are present and party to the meeting, then payment will 
be made for the time of the meeting. 

If a dispute results in time lost through a strike, then 
those union members attending training courses are 
exempt from the strike action for the duration of the 
training period. 

14.—Liberty to Apply. 
Liberty is reserved to the applicant unions to apply to 

amend the terms of this Order in the event that the 
conditions under which work is performed on 
Locomotive Modernisation is not comprehended within 
the terms of Clause 18.—Special Rates and Provisions of 
the Metal Grades (General) Award No. 13 of 1965 as 
amended, Part I — General. 

METAL TRADES (GENERAL) 
AWARD No. 13 of 1965 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 23 — Variation of Order Pursuant to 

Structural Efficiency Principle. 
Amalgamated Metal Workers and Shipwrights Union 

of Western Australia 
and 

United Construction Pty Ltd. 
No. 882 of 1988 

METAL TRADES (UNITED CONSTRUCTION 
PTY LTD) INTERIM ORDER No. C884C of 1987. 

Various Occupations Metal Trades 
COMMISSIONER R.N. GEORGE. 

16th day of September 1988. 
Order. 

HAVING heard Mr R. Handmer on behalf of the appli- 
cant and Mr J. Birman on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act 1979 and having been satis- 
fied that the applicant has formally committed itself to 
co-operate in a review (to be monitored by the Commis- 
sion) of the Award to give effect to the Structural 
Efficiency Principle of the State Wage Principles which 
issued on 9 September 1988 and that until 1 July 1989 the 
applicant will not pursue any extra claims, award or 

over award, except when consistent with the State Wage 
Principles and with the consent of the parties, hereby 
orders:— 

That the Metal Trades (United Construction Pty 
Ltd) Interim Order No. C884C of of 1987 be can- 
celled and replaced by the following new Order No. 
882 of 1988 to provide for— 

(1) the inclusion of Clause 2A.—State Wage 
Principles — September 1988 to give effect to 
the applicant's "no extra claims" commitment 
and the provisions of paragraph 4 of the 
General Order No. 730 of 1988 dated 14 
September; 

(2) an increase in the wage rate applicable 
immediately prior to the date of this Order by 
three per cent with effect on and from 16 
September 1988 in accordance with the rates 
specified in Column A of the following 
Order; 

(3) an increase in allowances which relate 
to work or conditions applicable immediately 
prior to the date of this Order by three per cent 
with effect on and from 16 September 1988 in 
accordance with the rates specified in the 
following Order; 

(4) an increase in the wage rate resulting 
from the increase specified in paragraph (2) of 
this Order by a flat amount of $10.00 per week 
with effect on and from 16 March 1989 in 
accordance with the rates specified in Column 
B of the following Order. 

(Sgd.) R.N. GEORGE. 
[L.S.] Commissioner. 

Schedule. 
1.—Title. 

This Order shall be known as the Metal Trades 
(United Construction Pty Ltd) Order No. 882 of 1988 
and shall replace the Metal Trades (United Construc- 
tion Pty Ltd) Interim Order No. C884C of 1987. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
2A. State Wage Principles—September 1988. 
3. Area and Scope. 
4. Date of Operation. 
5. General Conditions of Employment. 
6. Rates of Pay. 
7. Attendance Bonus. 
8. No Reduction. 
9. Adjustment of Rates. 
10. Term. 

2A.—State Wage Principles—September 1988. 
(1) It is a term of this order that the Unions under- 

take, until 1 July 1989, not to pursue any extra claims, 
award or over-award, except when consistent with the 
State Wage Principles. 

(2) An employer on whom this order is binding shall 
not increase the rate of wage payable to an employee on 
9 September 1988, or otherwise vary the conditions of 
employment applicable to an employee on that date so 
as to increase the employer's labour costs, except to the 
extent that any such increase has been authorised by the 
Commission after that date. 

3.—Area and Scope. 
This Order shall apply to those employees who, 

except for the terms of this Order, would be bound by 
the Metal Trades (General) Award No. 13 of 1965 and 
who are employed by United Construction Pty Ltd on 
steel fabrication work at the Kwinana workshop. 

4.—Date of Operation. 
This Order shall operate on and from 16 

September 1988. 
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5.—General Conditions of Employment. 
Except as provided in this Order, the conditions of 

employment which shall apply to employees covered by 
this Order shall be as prescribed in Part 1—General of 
the Metal Trades (General) Award No. 13 of 1965. 

6.—Rates of Pay. 
(1) The ordinary weekly rate of wage payable to adult 

employees shall be as set out hereunder and shall be 
inclusive of all special rates and allowances and be paid 
as an "all purpose" rate. 
Classification Rate per Week 

Column A Column B 
S S 

Welder — Special Class 427.50 437.50 
Welder—First Class 419.20 429.20 
Boilermaker 419.20 429.20 
Fitter 419.20 429.20 
Certificated Rigger 396.60 406.60 
Rigger - Other 384.50 394.50 
Tradesman's Assistant/Grinder 360.40 370.40 

Column A to operate on and from 16 September 
1988. Column B to operate on and from 16 
March 1989. 

(2) The tool allowance provision prescribed by 
Clause 32.—Wages, subclause (8), of the Metal Trades 
(General) Award No. 13 of 1965 shall apply. 

7.—Attendance Bonus. 
An employee who attends work shall be paid a flat 

allowance of $7.70 per day for each completed day 
worked. 

8.—No Reduction. 
A worker, receiving at the date of this Order a weekly 

wage in excess of that prescribed by Clause 6.—Rates of 
Pay for the classification of work in which he is 
employed, shall not have that wage reduced as a con- 
sequence of the issuance of this Order. 

9.—Adjustment of Rates. 
The wages prescribed in Clause 6 of this Order shall 

be adjusted in accordance with any decision of the 
Commission in Court Session which alters wage rates 
generally following movements in the Consumer 
Price Index. 

10.—Term. 
This Order shall apply for a period of two years from 

the date of issue. 

METAL TRADES (GENERAL) 
AWARD No. 13 of 1965 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 23 — Variation of Order Pursuant to 

Structural Efficiency Principle. 
Amalgamated Metal Workers and Shipwrights Union 

of Western Australia 
and 

Ferro Engineering Pty Ltd. 
No. 879 of 1988 

METAL TRADES (FERRO ENGINEERING 
PTY LTD) INTERIM ORDER No. C1052C of 1987. 

Various Occupations Metal Trades 
COMMISSIONER R.N. GEORGE. 

16th day of September 1988. 
Order. 

HAVING heard Mr R. Handmer on behalf of the appli- 
cant and Mr J. Birman on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it by 

the Industrial Relations Act 1979 and having been satis- 
fied that the applicant has formally committed itself to 
co-operate in a review (to be monitored by the Commis- 
sion) of the Award to give effect to the Structural 
Efficiency Principle of the State Wage Principles which 
issued on 9 September 1988 and that until 1 July 1989 the 
applicant will not pursue any extra claims, award or 
over award, except when consistent with the State Wage 
Principles and with the consent of the parties, hereby 
orders:— 

That the Metal Trades (Ferro Engineering Pty 
Ltd) Order No. C1052C of of 1987 be cancelled and 
replaced by the following new Order No. 879 of 
1988 to provide for— 

(1) the inclusion of Clause 2A.—State Wage 
Principles — September 1988 to give effect to 
the applicant's "no extra claims" commitment 
and the provisions of paragraph 4 of the 
General Order No. 730 of 1988 dated 14 
September; 

(2) an increase in the wage rate applicable 
immediately prior to the date of this Order by 
three per cent with effect on and from 16 
September 1988 in accordance with the rates 
specified in Column A of the following 
Order; 

(3) an increase in allowances which relate 
to work or conditions applicable immediately 
prior to the date of this Order by three per cent 
with effect on and from 16 September 1988 in 
accordance with the rates specified in the 
following Order; 

(4) an increase in the wage rate resulting 
from the increase specified in paragraph (2) of 
this Order by a fiat amount of $ 10.CK) per week 
with effect on and from 16 March 1989 in 
accordance with the rates specified in Column 
B of the following Order. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

Schedule. 

1.—Title. 
This Order shall be known as the Metal Trades (Ferro 

Engineering Pty Ltd) Order No. 879 of 1988 and shall 
replace the Metal Trades (Ferro Engineering Pty Ltd) 
Order No. C1052C of 1987. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
2A. State Wage Principles—September 1988. 
3. Area and Scope. 
4. Date of Operation. 
5. General Conditions of Employment. 
6. Rates of Pay. 
7. Attendance Bonus. 
8. No Reduction. 
9. Adjustment of Rates. 
10. Term. 

2A.—State Wage Principles—September 1988. 
(1) It is a term of this order that the Unions under- 

take, until 1 July 1989, not to pursue any extra claims, 
award or over-award, except when consistent with the 
State Wage Principles. 

(2) An employer on whom this order is binding shall 
not increase the rate of wage payable to an employee on 
9 September 1988, or otherwise vary the conditions of 
employment applicable to an employee on that date so 
as to increase the employer's labour costs, except to the 
extent that any such increase h as been authorised by the 
Commission after that date. 



69 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 309 

3.—Area and Scope. 
This Order shall apply to those employees who, 

except for the terms of this Order, would be bound by 
the Metal Trades (General) Award No, 13 of 1965 and 
who are employed by Ferro Engineering Pty Ltd on 
steel fabrication work at the Kwinana workshop. 

4.—Date of Operation. 
This Order shall operate on and from 16 

September 1988. 

5.—General Conditions of Employment. 
Except as provided in this Order, the conditions of 

employment which shall apply to employees covered by 
this Order shall be as prescribed in Part 1—General of 
the Metal Trades (General) Award No. 13 of 1965. 

6.—Rates of Pay. 
(1) The ordinary weekly rate of wage payable to adult 

employees shall be as set out hereunder and shall be 
inclusive of all special rates and allowances and be paid 
as an "all purpose" rate. 
Classification Rate per Week Column A Column B 

S S 
Welder — Special Class 427.50 437.50 
Welder — First Class 419.20 429.20 
Boilermaker 419.20 429.20 
Fitter 419.20 429.20 
Certificated Rigger 396.60 406.60 
Rigger — Other 384.50 394.50 
Tradesman's Assistant/Grinder 360.40 370.40 

Column A to operate on and from 16 September 
1988. Column B to operate on and from 16 
March 1989. 

(2) The tool allowance provision prescribed by 
Clause 32.—Wages, subclause (8), of the Metal Trades 
(General) Award No. 13 of 1965 shall apply. 

7.—Attendance Bonus. 
An employee who attends work shall be paid a flat 

allowance of $7.70 per day for each completed day 
worked. 

8.—No Reduction. 
A worker, receiving at the date of this Order a weekly 

wage in excess of that prescribed by Clause 6.—Rates of 
Pay for the classification of work in which he is 
employed, shall not have that wage reduced as a con- 
sequence of the issuance of this Order. 

9.—Adjustment of Rates. 
The wages prescribed in Clause 6 of this Order shall 

be adjusted in accordance with any decision of the 
Commission in Court Session which alters wage rates 
generally following movements in the Consumer 
Price Index. 

10.—Term. 
This Order shall apply for a period of two years from 

the date of issue. 

METAL TRADES (GENERAL) 
AWARD No. 13 of 1965 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 23 — Variation of Order Pursuant to 

Structural Efficiency Principle. 
Amalgamated Metal Workers and Shipwrights Union 

of Western Australia 
and 

SDR Construction. 
No. 873 of 1988 

METAL TRADES (SDR CONSTRUCTION) 
INTERIM ORDER No. C884(B) of 1987. 

Various Occupations Metal Trades 
COMMISSIONER R.N. GEORGE. 

22nd day of September 1988. 

Order. 
HAVING heard Mr R. Handmer on behalf of the appli- 
cant and Mr J. Birman on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act 1979 and having been satis- 
fied that the applicant has formally committed itself to 
co-operate in a review (to be monitored by the Commis- 
sion) of the Award to give effect to the Structural 
Efficiency Principle of the State Wage Principles which 
issued on 9 September 1988 and that until 1 July 1989 the 
applicant will not pursue any extra claims, award or 
over award, except when consistent with the State Wage 
Principles and with the consent of the parties, hereby 
orders:— 

That the Metal Trades (SDR Construction) 
Interim Order No. C884(B) of 1987 be cancelled 
and replaced by the following new Order No. 873 of 
1988 to provide for— 

(1) the inclusion of Clause 2A.—State Wage 
Principles — September 1988 to give effect to 
the applicant's "no extra claims" commitment 
and the provisions of paragraph 4 of the 
General Order No. 730 of 1988 dated 14 
September; 

(2) an increase in the wage rate applicable 
immediately prior to the date of this Order by 
three per cent with effect on and from 16 
September 1988 in accordance with the rates 
specified in Column A of the following 
Order; 

(3) an increase in allowances which relate 
to work or conditions applicable immediately 
prior to the date of this Order by three per cent 
with effect on and from 16 September 1988 in 
accordance with the rates specified in the 
following Order; 

(4) an increase in the wage rate resulting 
from the increase specified in paragraph (2) of 
this Order by a flat amount of $10.00 per week 
with effect on and from 22 March 1989 in 
accordance with the rates specified in Column 
B of the following Order. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

Schedule. 
L—Title. 

This Order shall be known as the Metal Trades (SDR 
Construction) Order No. 873 of 1988 and shall replace 
the Metal Trades (SDR Construction) Interim Order 
No. C884(B) of 1987. 
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2.—Arrangement. 
1. Title. 
2. Arrangement. 
2A. State Wage Principles—September 1988. 
3. Area and Scope. 
4. Date of Operation. 
5. General Conditions of Employment. 
6. Rates of Pay. 
7. Attendance Bonus. 
8. No Reduction. 
9. Adjustment of Rates. 
10. Term. 

2A.—State Wage Principles—September 1988. 
(1) It is a term of this order that the Unions under- 

take. until 1 July 1989. not to pursue any extra claims, 
award or over-award, except when consistent with the 
State Wage Principles. 

(2) An employer on whom this order is binding shall 
not increase the rate of wage payable to an employee on 
9 September 1988, or otherwise vary the conditions of 
employment applicable to an employee on that date so 
as to increase the employer's labour costs, except to the 
extent that any such increase has been authorised by the 
Commission after that date. 

3.—Area and Scope. 
This Order shall apply to those employees who. 

except for the terms of this Order, would be bound by 
the Metal Trades (General) Award No. 13 of 1965 and 
who are employed by S D R Construction on steel fab- 
rication work at the Kwinana workshop. 

4.—Date of Operation. 
This Order shall operate on and from 22 

September 1988. 
5.—General Conditions of Employment. 

Except as provided in this Order, the conditions of 
employment which shall apply to employees covered by 
this Order shall be as prescribed in Part 1—General of 
the Metal Trades (General) Award No. 13 of 1965. 

6.—Rates of Pay. 
(1) The ordinary weekly rate of wage payable to adult 

employees shall be as set out hereunder. and shall be. 
inclusive of all special rates and allowances and be paid 
as an "all purpose" rate. 
Classificaiion Rale per Week 

Column A Column B 
S S 

Welder — Special Class 427.50 437.50 
Welder — First Class 419.20 429.20 
Boilermaker 419.20 429.20 
Fitter 419.20 429.20 
Certificated Rigger 396.60 406.60 
Rigger — Other 384.50 394.50 
Tradesman's Assistant/Grinder 360.40 370.40 

Column A to operate on and from 22 September 
1988. Column B to operate on and from 22 
March 1989. 

(2) The tool allowance provision prescribed by 
Clause 32.—Wages, subclause (8), of the Metal Trades 
(General) Award No. 13 of 1965 shall apply. 

7.—Attendance Bonus. 
An employee who attends work shall be paid a flat 

allowance of S7.70 per day for each completed day 
worked. 

8.—No Reduction. 
A worker, receiving at the date of this Order a weekly 

wage in excess of that prescribed by Clause 6.—Rates of 
Pay for the classification of work in which he is 
employed, shall not have that wage reduced as a con- 
sequence of the issuance of this Order. 

9.—Adjustment of Rates. 
The wages prescribed in Clause 6 of this Order shall 

be adjusted in accordance with any decision of the 
Commission in Court Session which alters wage rates 
generally following movements in the Consumer 
Price Index. 

69 W.A.I.G. 

10.—Term. 
This Order shall apply for a period of two years from 

the date of issue. 

METAL TRADES (GENERAL) 
AWARD No. 13 of 1965 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 23 — Variation of Order Pursuant to 

Structural Efficiency Principle. 
Amalgamated Metal Workers and Shipwrights Union 

of Western Australia 
and 

Electric Power Transmission Pty Ltd. 
No. 878 of 1988 

METAL TRADES (ELECTRIC POWER 
TRANSMISSION PTY LTD) 

INTERIM ORDER No. C936B of 1987. 
Various Occupations Metal Trades 

COMMISSIONER R.N. GEORGE. 
16th day of September 1988. 

Order. 
HAVING heard Mr R. Handmer on behalf of the appli- 
cant and Mr J. Birman on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act 1979 and having been satis- 
fied that the applicant has formally committed itself to 
co-operate in a review (to be monitored by the Commis- 
sion) of the Award to give effect to the Structural 
Efficiency Principle of the State Wage Principles which 
issued on 9 September 1988 and that until 1 July 1989 the 
applicant will not pursue any extra claims, award or 
over award, except when consistent with the State Wage 
Principles and with the consent of the parties, hereby 
orders:— 

That the Metal Trades (Electric Power Transmis- 
sion Pty Ltd) Order No. C936B of of 1987 be 
cancelled and replaced by the following new Order 
No. 878 of 1988 to provide for— 

(1) the inclusion of Clause 2A.—State Wage 
Principles — September 1988 to give effect to 
the applicant's "no extra claims" commitment 
and the provisions of paragraph 4 of the 
General Order No. 730 of 1988 dated 14 
September; 

(2) an increase in the wage rate applicable 
immediately prior to the date of this Order by 
three per cent with effect on and from 16 
September 1988 in accordance with the rates 
specified in Column A of the following 
Order; 

(3) an increase in allowances which relate 
to work or conditions applicable immediately 
prior to the date of this Order by three per cent 
with effect on and from 16 September 1988 in 
accordance with the rates specified in the 
following Order; 

(4) an increase in the wage rate resulting 
from the increase specified in paragraph (2) of 
this Order by a flat amount of $10.00 per week 
with effect on and from 16 March 1989 in 
accordance with the rates specified in Column 
B of the following Order. 

(Sgd.) R.N. GEORGE. 
[L.S.] Commissioner. 
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Schedule. 
1—Title. 

This Order shall be known as the Metal Trades (Elec- 
tric Power Transmission Pty Ltd) Order No. 878 of 1988 
and shall replace the Metal Trades (Electric Power 
Transmission Pty Ltd) Order No. C936B of 1987. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
2A. State Wage Principles—September 1988. 
3. Area and Scope. 
4. Date of Operation. 
5. General Conditions of Employment. 
6. Rates of Pay. 
7. Attendance Bonus. 
8. No Reduction. 
9. Adjustment of Rates. 
10. Term. 

2A.—State Wage Principles—September 1988. 
(1) It is a term of this order that the Unions under- 

take, until 1 July 1989, not to pursue any extra claims, 
award or over-award, except when consistent with the 
State Wage Principles. 

(2) An employer on whom this order is binding shall 
not increase the rate of wage payable to an employee on 
9 September 1988, or otherwise vary the conditions of 
employment applicable to an employee on that date so 
as to increase the employer's labour costs, except to the 
extent that any such increase has been authorised by the 
Commission after that date. 

3.—Area and Scope. 
This Order shall apply to those employees who, 

except for the terms of this Order, would be bound by 
the Metal Trades (General) Award No. 13 of 1965 and 
who are employed by Electric Power Transmission Pty 
Ltd on steel fabrication work at the Kwinana 
workshop. 

4.—Date of Operation. 
This Order shall operate on and from 16 

September 1988. 
5.—General Conditions of Employment. 

Except as provided in this Order, the conditions of 
employment which shall apply to employees covered by 
this Order shall be as prescribed in Part 1—General of 
the Metal Trades (General) Award No. 13 of 1965. 

6.—Rates of Pay. 
(1) The ordinary weekly rate of wage payable to adult 

employees shall be as set out hereunder and shall be 
inclusive of all special rates and allowances and be paid 
as an "all purpose" rate. 
Classification Rate per Week 

Column A Column B 
S S 

Welder — Special Class 427.50 437.50 
Welder — First Class 419.20 429.20 
Boilermaker 419.20 429.20 
Fitter 419.20 429.20 
Certificated Rigger 396.60 406.60 
Rigger — Other 384.50 394.50 
Tradesman's Assistant/Grinder 360.40 370.40 

Column A to operate on and from 16 September 
1988. Column B to operate on and from 16 
March 1989. 

(2) The tool allowance provision prescribed by 
Clause 32.—-Wages, subclause (8), of the Metal Trades 
(General) Award No. 13 of 1965 shall apply. 

7.—Attendance Bonus. 
An employee who attends work shall be paid a flat 

allowance of S7.70 per day for each completed day 
worked. 

8.—No Reduction. 
A worker, receiving at the date of this Order a weekly 

wage in excess of that prescribed by Clause 6.—Rates of 
Pay for the classification of work in which he is 
employed, shall not have that wage reduced as a con- 
sequence of the issuance of this Order. 

9.—Adjustment of Rates. 
The wages prescribed in Clause 6 of this Order shall 

be adjusted in accordance with any decision of the 
Commission in Court Session which alters wage rates 
generally following movements in the Consumer 
Price Index. 

10.—Term. 
This Order shall apply for a period of two years from 

the date of issue. 

METAL TRADES (GENERAL) 
AWARD No. 13 of 1965 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 23 — Variation of Order Pu rsuant to 

Structural Efficiency Principle. 
Amalgamated Metal Workers and Shipwrights Union 

of Western Australia 
and 

Western Construction Unit Trust. 
No. 881 of 1988 

METAL TRADES (WESTERN CONSTRUCTION 
UNIT TRUST) INTERIM ORDER No. C741(l) of 

1987. 
Various Occupations Metal Trades 

COMMISSIONER R.N. GEORGE. 
16th day of September 1988. 

Order. 
HAVING heard Mr R. Handmer on behalf of the appli- 
cant and Mr J. Birman on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act 1979 and havingbeen satis- 
fied that the applicant has formally committed itself to 
co-operate in a review (to be monitored by the Commis- 
sion) of the Award to give effect to the Structural 
Efficiency Principle of the State Wage Principles which 
issued on 9 September 1988 and that until 1 July 1989 the 
applicant will not pursue any extra claims, award or 
over award, except when consistent with the State Wage 
Principles and with the consent of the parties, hereby 
orders:— 

That the Metal Trades (Western Construction 
Unit Trust) Order No. C741(l) of 1987 be cancelled 
and replaced by the following new Order No. 881 of 
1988 to provide for— 

(1) the inclusion of Clause 2A.—State Wage 
Principles — September 1988 to give effect to 
the applicant's "no extra claims" commitment 
and the provisions of paragraph 4 of the 
General Order No. 730 of 1988 dated 14 
September; 

(2) an increase in the wage rate applicable 
immediately prior to the date of this Order by 
three per cent with effect on and from 16 
September 1988 in accordance with the rates 
specified in Column A of the following 
Order; 

(3) an increase in allowances which relate 
to work or conditions applicable immediately 
prior to the date of this Order by three per cent 
with effect on and from 16 September 1988 in 
accordance with the rates specified in the 
following Order; 
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(4) an increase in the wage rate resulting 
from the increase specified in paragraph (2) of 
this Order by a flat amount of $10.00 per week 
with effect on and from 16 March 1989 in 
accordance with the rates specified in Column 
B of the following Order. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

Schedule. 

This Order shall be known as the Metal Trades (Wes- 
tern Construction Unit Trust) Order No. 882 of 1988 and 
shall replace the Metal Trades (Western Construction 
Unit Trust) Order No. C741(l) of 1987. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
2A. State Wage Principles—September 1988. 
3. Area and Scope. 
4. Date of Operation. 
5. General Conditions of Employment. 
6. Rates of Pay. 
7. Attendance Bonus. 
8. No Reduction. 
9. Adjustment of Rates. 
10. Term. 

2A.—State Wage Principles—September 1988. 
(1) It is a term of this order that the Unions under- 

take, until 1 July 1989, not to pursue any extra claims, 
award or over-award, except when consistent with the 
State Wage Principles. 

(2) An employer on whom this order is binding shall 
not increase the rate of wage payable to an employee on 
9 September 1988, or otherwise vary the conditions of 
employment applicable to an employee on that date so 
as to increase the employer's labour costs, except to the 
extent that any such increase has been authorised by the 
Commission after that date. 

3.—Area and Scope. 
This Order shall apply to those employees who. 

except for the terms of this Order, would be bound by 
the Metal Trades (General) Award No. 13 of 1965 and 
who are employed by Western Construction Unit Trust 
on steel fabrication work at the Kwinana workshop. 

4.—Date of Operation. 
This Order shall operate on and from 16 

September 1988. 
5.—General Conditions of Employment. 

Except as provided in this Order, the conditions of 
employment which shall apply to employees covered by 
this Order shall be as prescribed in Part 1—General of 
the Metal Trades (General) Award No. 13 of 1965. 

6.—Rates of Pay. 
(1) The ordinary weekly rate of wage payable to adult 

employees shall be as set out hereunder and shall be 
inclusive of all special rates and allowances and be paid 
as an "all purpose" rate. 
Classification Rate per Week Column A Column B 

S S 
Welder — Special Class 427.50 437.50 
Welder — First Class 419.20 429.20 
Boilermaker 419.20 429.20 
Fitter 419.20 429.20 
Certificated Rigger 396.60 406.60 
Rigger — Other 384.50 394.50 
Tradesman's Assistant/Grinder 360.40 370.40 

Column A to operate on and from 16 September 
1988. Column B to operate on and from 16 
March 1989. 

(2) The tool allowance provision prescribed by 
Clause 32.—Wages, subclause (8), of the Metal Trades 
(General) Award No. 13 of 1965 shall apply. 

7.—Attendance Bonus. 
An employee who attends work shall be paid a flat 

allowance of $7.70 per day for each completed day 
worked. 

8.—No Reduction. 
A worker, receiving at the date of this Order a weekly 

wage in excess of that prescribed by Clause 6.—Rates of 
Pay for the classification of work in which he is 
employed, shall not have that wage reduced as a con- 
sequence of the issuance of this Order. 

9.—Adjustment of Rates. 
The wages prescribed in Clause 6 of this Order shall 

be adjusted in accordance with any decision of the 
Commission in Court Session which alters wage rates 
generally following movements in the Consumer 
Price Index. 

10.—Term. 
This Order shall apply for a period of two years from 

the date of issue. 

METAL TRADES (GENERAL) 
AWARD No. 13 of 1965 

SHEET METAL WORKERS 
AWARD No. 10 of 1973. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 23.—Variation of Order Pursuant to 

Structural Efficiency Principle. 
Amalgamated Metal Workers and Shipwrights 

Union of Western Australia 
and 

McCarthy's Engineering Pty Ltd and 
Medina Labour Service Pty Ltd. 

No. 872 of 1988. 
METAL TRADES (MAINTENANCE — 

BP KWINANA REFINERY) 
ORDER No. 872 of 1988. 

V arious Occupations Metal T rades 
COMMISSIONER R.N. GEORGE. 

20th day of September 1988. 

Order. 
HAVING heard Mr R. Handmer on behalf of the 
applicant, and Mr J. Birman on behalf of the 
respondents, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles and with the 
consent of the parties, hereby orders:— 

That the Metal Trades (Maintenance — BP 
Kwinana Refinery) Order No. C388 of 1983 be 
cancelled and replaced by the following new Order 
No. 872 of 1988 to provide for — 

(1) the inclusion of Clause 2A.—State Wage 
Principles — September 1988 to give effect 
to the applicant's "no extra claims" 
commitment and the provisions of 
paragraph 4 of the General Order No. 730 
of 1988 dated 14 September; 
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(2) an increase in the wage rate applicable 
immediately prior to the date of this Order 
by three per cent with effect on and from 
20 September 1988 in accordance with the 
rates specified in Column A of the 
following Schedule; 

(3) an increase in allowances which relate to 
work or conditions applicable immediately 
prior to the date of this Order by three per 
cent with effect on and from 20 September 
1988 in accordance with the rates specified 
in the following Schedule; 

(4) an increase in the wage rate resulting from 
the increase specified in paragraph (2) of 
this Order by a flat amount of $10.00 per 
week with effect on and from 20 March 
1989 in accordance with the rates specified 
in Column B of the following Schedule. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

Schedule. 
1.—Title. 

This Order shall be known as the Metal Trades 
(Maintenance — BP Kwinana Refinery) Order No. 872 
of 1988 and, except to the extent mentioned in Clause 
3.—Application of Other Awards, shall replace the 
Metal Trades (General) Award No. 13 of 1965 and the 
Sheet Metal Workers Award No. 10 of 1973. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
2A. State Wage Principles — September 1988. 
3. Application of Other Awards. 
4. Date of Operation. 
5. Area and Scope. 
6. Wages. 
7. Shop Stewards. 
8. Special Rates and Provisions. 
9. Definitions. 
10. Board of Reference. 
11. Shiftwork. 
12. Adjustment of Rates. 

2A.—State Wage Principles — September 1988. 
(1) It is a term of this Order that the Union under- 

takes, until 1 July 1989, not to pursue any extra claims, 
award or over award, except when consistent with the 
State Wage Principles. 

(2) An employer on whom this Order is binding shall 
not increase the rate of wage payable to an employee on 9 
September 1988, or otherwise vary the conditions of 
employment applicable to an employee on that date so as 
to increase the employer's labour costs, except to the 
extent that any such increase has been authorised by the 
Commission after that date. 

3.—Application of Other Awards. 
Except in relation to the matters mentioned in Clause 

2.—Arrangement of this Order, the employers bound 
hereby shall apply to their employees covered by this 
Order the provisions of the Metal Trades (General) 
Award No. 13 of 1965 or the Sheet Metal Workers 
Award No. 10 of 1973, whichever is appropriate to the 
classification concerned. 

4.—Date of Operation. 
This Order shall operate on and from 20 September 

1988. 
5.—Area and Scope. 

This Order shall apply to all employees employed in, 
any classification mentioned in Clause 6.—Wages within 
the area of the BP Kwinana Refinery by — 

McCarthy's Engineering Pty Ltd 
Medina Labour Service Pty Ltd 

6.—Wages. 
(1) Subject to Clause 8.—Special Rates and Provisions 

of this Order, the ordinary rate of wage, inclusive of all 
special rates and allowances, to be paid as an "all 
purpose" rate by the employers bound by this Order 
shall be as set out herein. 

Rate Per Week 
Classification Column Column 

A B 

Instrument Fitter 408.80 
3> 

418.80 
Welder — Special Class 400.30 410.30 
Welder 392.30 402.30 
Boilermaker 392.30 402.30 
Fitter 392.30 402.30 
Motor Mechanic 392.30 402.30 
Sheetmetal Worker — 

First Class 392.30 402.30 
Machinist — First Class 392.30 402.30 

— Second Class 349.20 359.20 
Tradesman the greater part 

of whose time is 
occupied in marking 
off and/or template 
making 396.30 406.30 

Certified Rigger 369.50 379.50 
Rigger — Other 357.20 367.20 
Tradesman's Assistant 

who from time to 
time uses a grinding 
machine 333. .40 343. ,40 

Tradesman's Assistant 330. .20 340. .20 
Tool and Material Storeman 344. .00 354. .00 
Lagger — 

First six months' 
experience 329 .20 339 .20 

Second and third six 
months' experience 332 .90 342 .90 

Fourth and fifth six 
months' experience 337 .00 347 .00 

Thereafter 339 .80 349 .80 
Grinder using portable 

machine 337 .10 347 .10 
Labourer 315 .10 325 .10 

Column A to operate on and from 20 
September 1988. 

Column B to operate on and from 20 March 
1989. 

(3) A Certificated Rigger, other than a Leading Hand, 
who in compliance with the provisions of the regulations 
made pursuant to the Construction Safety Act 1972, is 
responsible for the supervision of other employees, shall 
be deemed to be a Leading Hand and be paid the 
additional rate prescribed for a Leading Hand placed in 
charge of not less than three and not more than 10 other 
employees. 

(4) In addition to the rate of wage prescribed in 
subclause (2) of this clause, each employee shall be paid 
the construction allowance prescribed in the Metal 
Trades (General) Award No. 13 of 1965 for an employee 
engaged on the construction of a large industrial under- 
taking or a large civil engineering project. 

7.—Shop Stewards. 
(1) The shop steward, on his election, shall immed- 

iately inform his Union Secretary of his election and of 
the employees he represents. 

(2) The Union, on receipt of such notification, shall 
inform the employer in writing of the name and address 
of the approved shop steward and the employees he has 
been elected to represent. 

(3) Upon receipt of the advice referred to in subclause 
(2) of this clause, the employer shall recognise the 
employee as the appointed shop steward for the 
employees he represents. 
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8.—Special Rates and Provisions. 
(1) Where obnoxious or unusually dirty or extreme 

confined space conditions are encountered, attributable 
to sources other than normal construction work 
disabilities, parties to this Order may request the 
convening of the Board of Reference to investigate the 
specific complaint. 

(2) The Board of Reference shall determine the 
remedial measures required and/or award a disability 
allowance if deemed necessary in the circumstances. 

9.—Definitions. 
"Welder — Special Class" means — 

(1) A welder who is a coded pressure welder to the 
satisfaction of the Chief Inspector of Machinery. 

(2) A welder who does work which is subject to 
other special tests, but does not include a welder 
who is required to pass a normal trade test on 
engagement. 

10.—Board of Reference. 
(1) There shall be a Board of Reference consisting of a 

chairman and an equal number of employers' and 
employees' members who shall be appointed pursuant to 
section 48 of the Industrial Arbitration Act 1979 and 
Regulation 16 of the Industrial Commission Regulations 
1980. 

(2) The Board of Reference may allow, approve, fix, 
determine or deal with — 

(a) any matter or thing that under this Order may 
require to be allowed, approved, fixed, determined 
or dealt with by a Board of Reference; and 

(b) any matter or thing arising under or out of the 
provisions of this Order, not involving the inter- 
pretation of any such provision, which the 
Commission may at any time, by order, authorise a. 
Board of Reference to allow, approve, fix, 
determine or deal with, 

in the manner and subject to the conditions specified. 

11.—Shift Work. 
(1) An employee employed on any shift other than day 

shift shall be paid 15 per cent in addition to his ordinary 
rate. 

(2) An employee who does not work at least one week 
on day shift out of each consecutive three weeks shall be 
paid for each shift, other than day shift, at the rate of 
time and one-quarter. Provided that if he is required to 
work for more than one week consecutively on afternoon 
shift, or for more than one week consecutively on night 
shift, such an employee shall be paid at the rate of time 
and one-quarter for each shift other than day shift in the 
consecutive second and subsequent weeks of afternoon 
shift or of night shift. 

(3) All work performed on a rostered shift, when the 
major portion of such shift falls on a Saturday or a 
Sunday, shall be paid at the following rates — 

% 
Saturday: 

Day Shift 150 
Night and Afternoon Shift 165 

Sunday: 
Day Shift 200 
Night and Afternoon Shift 215 

These rates shall be paid in lieu of the shift allowance 
prescribed in subclause (1) of this clause. 

(4) (a) Where any particular process is carried out on 
shifts other than day shift, and less than five consecutive 
afternoon or five consecutive night shifts are worked on 
that process, then employees employed on such 
afternoon or night shifts shall be paid at overtime rates. 

(b) The sequence of work shall not be deemed to be 
broken under the preceding paragraph by reason of the 
fact that work on the process is not carried out on a 
Saturday, Sunday or on any public holiday. 

(c) An employee who does not work five consecutive 
shifts, for any reason beyond the control of the 
employer, shall not be entitled to payment under the 
provisions of this subclause. 

(5) Where a shift commences at or after 11.00 p.m., 
then the whole shift shall be paid for at the rate which 
applies to the major portion of the shift. 

12.—Adjustment of Rates. 
The rates prescribed in Clause 6 of this Order shall be 

adjusted in accordance with any decision of the 
Commission in Court Session which alters wage rates 
generally following movements in the Consumer Price 
Index. 

METAL TRADES (GENERAL) 
AWARD No. 13 of 1965. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 23.—Variation of Order Pursuant to 

Structural Efficiency Principle. 
Amalgamated Metal Workers and Shipwrights 

Union of Western Australia and Others 
and 

Crewe and Sons Pty Ltd and Others. 
No. 860 of 1988. 

STEEL FABRICATION INDUSTRY 
ORDER No. C638 of 1988. 

V arious Occupations Metal T rades 
COMMISSIONER R.N. GEORGE. 

16th day of September 1988. 

Order. 
HAVING heard Mr R. Handmer on behalf of the 
Amalgamated Metal Workers and Shipwrights Union of 
Western Australia, Ms D. Blaskett on behalf of the 
Australasian Society of Engineers, Moulders and 
Foundry Workers Industrial Union of Workers, Western 
Australian Branch, Mr M. Hemery on behalf of the 
Electrical Trades Union of Workers of Australia 
(Western Australian Branch), Perth and Mr J. Birman 
on behalf of the respondent, the Commission, pursuant 
to the powers conferring on it by the Industrial Relations 
Act 1979 and having been satisfied that the applicants 
have formally committed themselves to co-operate in a 
review (to be monitored by the Commission) of the 
Award to give effect to the Structural Efficiency 
Principle of the State Wage Principles which issued on 9 
September 1988 and that until 1 July 1989 the applicants 
will not pursue any extra claims, award or over award, 
except when consistent with the State Wage Principles 
and with the consent of the parties, hereby orders:— 

That the Steel Fabrication Industry Order No. 
C638 of 1988 be cancelled and replaced by the 
following new Order No. 860 of 1988 to provide for 

(1) the inclusion of Clause 2A.—State Wage 
Principles — September 1988 to give effect 
to the applicant's "no extra claims" 
commitment and the provisions of para- 
graph 4 of the General Order No. 730 of 
1988 dated 14 September; 

(2) an increase in the wage rate applicable 
immediately prior to the date of this Order 
by three per cent with effect on and from 
16 September 1988 in accordance with the 
rates specified in Column A of the 
following Order; 

(3) an increase in allowances which relate to 
work or conditions applicable immediately 
prior to the date of this Order by three per 
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cent with effect on and from 16 September Rate Per Week 
1988 in accordance with the rates specified Classification Column A Column B 
in the following Order; $ $ 

(4) an increase in the wage rate resulting from Group E 380.30 390.30 
the increase specified in paragraph (2) of Group F 369.70 379.70 
this Order by a flat amount of $10.00 per Group G 364.20 374.20 
week with effect on and from 16 March Group H 356.70 366.70 
1989 in accordance with the rates specified Group I 349.30 359.30 
in Column B of the following Order. Group J 344.10 354.10 

Group K 341.60 351.60 
(Sgd.)R.N.GEORGE, Group L 336.10 346.10 

[L.S.] Commissioner. Group M 333.80 334.80 
Column A to operate on and from 16 Seotember 

  1988. 
Column B to operate on and from 16 March 1989. 

Schedule. 

This Order shall be known as the Steel Fabrication 
Industry Order No. 860 of 1988 shall replace Order No. 
C638 of 1988. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
2A. State Wage Principles — September 1988. 
3. Scope. 
4. Date of Operation. 
5. Wages. 
6. Tool Allowance. 
7. Long Service Leave. 
8. Integral Condition of Order. 
9. Adjustment of Rates. 

Schedule of Named Employers. 

2A.—State Wage Principles — September 1988. 
(1) It is a term of this order that the Unions undertake, 

until 1 July 1989, not to pursue any extra claims, award 
or over award, except when consistent with the State 
Wage Principles. 

(2) An employer on whom this order is binding shall 
not increase the rate of wage payable to an employee on 9 
September 1988, or otherwise vary the conditions of 
employment applicable to an employee on that date so as 
to increase the employer's labour costs, except to the 
extent that any such increase has been authorised by the 
Commission after that date. 

3.—Scope. 
This Order is between the Amalgamated Metal 

Workers and Shipwrights Union of Western Australia, 
the Electrical Trades Union of Workers of Australia 
(Western Australian Branch), Perth and the Australasian 
Society of Engineers, Moulders and Foundry Workers 
Industrial Union of Workers, Western Australian 
Branch and employees named in the attached Schedule 
and shall apply to those employees of the company who 
are employed in classifications set out in the Metal 
Trades (General) Award No. 13 of 1965. 

4.—Date of Operation. 
This Order shall operate on and from 16 September 

1988. 

5.—Wages. 
Notwithstanding the provisions of the Metal Trades 

(General) Award No. 13 of 1965 as amended, the 
ordinary weekly rate of wage payable to the employees 
covered by this Order shall be as follows for all purposes 
of that award — 

Rate Per Week 
Classification Column A Column B 

$ $ 
Group A 427.70 437.70 
Group B 420.80 430.80 
Group C 406.30 416.30 
Group D 402.00 412.00 

6.—Tool Allowance. 
The tool allowance to be paid shall be that prescribed 

in the Metal Trades (General) Award No. 13 of 1965, 
Part I — General. 

7.—Long Service Leave. 
(1) Right to Leave: An employee, as herein provided, 

be entitled to leave with pay in respect of long service. 
(2) Long Service. 

(a) The long service which shall entitle an 
employee to such leave shall, subject as herein 
provided, be continuous service with one and the 
same employer. 

(b) Such service shall include service prior to the 
1st day of April 1958, if it continued until such time, 
but only to the extent of the last 20 completed years 
of continuous service. 

(c) (i) Where a business has, whether before or 
after the coming into operation hereof, 
been transmitted from an employer (herein 
called "the transmitter") to another 
employer (herein called "the transmittee") 
and an employee who, at the time of such 
transmission, was an employee of the 
transmitter in that business becomes an 
employee of the transmittee, the period of 
the continuous service which the employee 
has had with the transmitter (including 
any such service with any prior 
transmitter) shall be deemed to be service 
of the employee with the transmittee. 

(ii) In this subclause "transmission" includes 
transfer, conveyance, assignment or 
succession, whether voluntary or by 
agreement or by operation of law, and 
"transmitted" has a corresponding 
meaning. 

(d) Where, over a continuous period, an 
employee has been employed by two or more 
companies each of which is a related company 
within the meaning of section 6 of the Companies 
Act 1961 the period of the continuous service which 
the employee has had with each of those companies 
shall be deemed to be service of the employee with 
the company by whom he is last employed. 

(Section 6 reads) — 
(1) For the purpose of this Act, a corporation 

shall, subject to the provisions of sub- 
section (3) of this section, be deemed to be 
a subsidiary of another corporation, if, 

(a) that other corporation 
(i) controls the composition of 

the board of directors of the 
first mentioned corpora- 
tion; 

(ii) controls more than half of 
the voting power in the first 
mentioned corporation; or . 
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(iii) holds more than half of the 
issued share capital of the 
first mentioned corporation 
excluding any part thereof 
which carries no right to 
participate beyond a speci- 
fied amount in a distribu- 
tion of either profits or 
capital; or 

(b) the first mentioned corporation is a 
subsidiary of any corporation 
which is that other corporation's 
subsidiary. 

(2) For the purpose of subsection (1) of this 
section, the composition of a corpora- 
tion's board of directors shall be deemed 
to be controlled by another corporation if 
that other corporation by the exercise of 
some power exercisable by it without the 
consent or concurrence of any other 
person can appoint or remove all or a 
majority of the directors; and for the 
purposes of this provision that other 
corporation shall be deemed to have power 
to make such an appointment if — 

(a) a person cannot be appointed as a 
director without the exercise in his 
favour by that other corporation of 
such a power; or 

(b) a person's appointment as a 
director follows necessarily from 
his being a director or other officer 
of that other corporation. 

(3) In determining whether one corporation is 
a subsidiary of another corporation — 

(a) any shares held or power exercis- 
able by that other corporation in a 
fiduciary capacity shall be treated 
as not held or exercisable by it; 

(b) subject to paragraphs (c) and (d) of 
this subsection, any shares held or 
power exercisable — 

(i) by any person as a nominee 
for that other corporation 
(except where that other 
corporation is concerned 
only in a fiduciary capacity); 
or 

(ii) by, or by a nominee for, a 
subsidiary of that other cor- 
poration, not being a sub- 
sidiary which is concerned 
only in a fiduciary capacity; 

shall be treated as held or exercis- 
able by that other corporation; 

(c) any shares held or power exercis- 
able by any person by virtue of the 
provisions of any debentures of the 
first mentioned corporation or of a 
trust deed for securing any issue of 
such debentures shall be disre- 
garded; and 

(d) any shares held or power exercis- 
able by, or by a nominee for, that 
other corporation or its subsidiary 
(not being held or exercisable as 
mentioned in paragraph (c) of this 
subsection) shall be treated as not 
held or exercisable by that other 
corporation if the ordinary business 
of that other corporation or its 
subsidiary, as the case may be, 
includes the lending of money and 
the shares are held or power is so 
exercisable by way of security only 

for the purposes of a transaction 
entered into the ordinary course of 
that business. 

(4) A reference in this Act to the holding 
company of a company or other corpora- 
tion shall be read as a reference to a 
corporation of which that last mentioned 
company or corporation is a subsidiary. 

(5) Where a corporation — 
(a) is the holding company of another 

corporation; 
(b) is a subsidiary of another corpora- 

tion; 
(c) is a subsidiary of the holding 

company of another corporation; 
that first mentioned corporation and that 
other corporation shall for the purposes of 
this Act be deemed to be related to each 
other. 

(e) Such service shall include — 
(i) any period of absence from duty on any 

annual leave or long service leave; 
(ii) any period of absence from duty 

necessitated by sickness of or injury to the 
employee but only to the extent of 15 
working days in any year of his 
employment; 

(iii) any period following any termination of 
the employment by the employer if such 
termination has been made merely with the 
intention of avoiding obligations 
hereunder in respect of long service leave 
or obligations under any award in respect 
of annual leave; 

(iv) any period during which the service of the 
employee was or is interrupted by 
service— 

(aa) as a member of the Naval, Military 
or Air Forces of the 
Commonwealth of Australia other 
than as a member of the British 
Commonwealth Occupation 
Forces in Japan and other than as a 
member of the Permanent Forces 
of the Commonwealth of Australia 
except in the circumstances referred 
to in section 31(2) of the Defence 
Act 1903-1956, and except in Korea 
or Malaya after 26 June 1950; 

(bb)as a member of the Civil 
Construction Corps established 
under the National Security Act 
1939-1946; 

(cc) in any of the Armed Forces under 
the National Service Act 1951 (as 
amended). 

Provided that the employee as soon as reasonably 
practicable on the completion of any such service 
resumed or resumes employment with the employer 
by whom he was employed immediately before the 
commencement of such service. 

(f) Service shall be deemed to be continuous 
notwithstanding — 

(i) the transmission of a business as referred 
to in paragraph (c) of this subclause; 

(ii) the employment with related companies as 
referred to in paragraph (d) of this 
subclause; 

(iii) any interruption of a class referred to in 
paragraph (e) of this subclause; 

(iv) any absence from duty authorised by the 
employer; 

(v) any standing-down of an employee in 
accordance with the provisions of an 
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award, industrial agreement, order or 
determination under either Common- 
wealth or State Law; 

(vi) any absence from duty arising directly or 
indirectly from an industrial dispute if the 
employee returns to work in accordance 
with the terms of the settlement of the 
dispute; 

(vii) any termination of the employment by the 
employer on any ground other than slack- 
ness of trade if the employee be re- 
employed by the same employer within a 
period not exceeding two months from the 
date of such termination; 

(viii) any termination of the employment by the 
employer on the ground of slackness of 
trade if the employee be re-employed by 
the same employer within a period not 
exceeding six months from the date of such 
termination; 

(ix) any reasonable absence of the employee on 
legitimate union business in respect of 
which he has requested and been refused 
leave; 

(x) any absence from duty after the coming 
into operation of this clause by reason of 
any cause not specified in this clause unless 
the employer, during the absence or within 
14 days of the termination of the absence 
notifies the employee in writing that such 
absence will be regarded as having broken 
the continuity of service, which notice may 
be given by delivery to the employee per- 
sonally or by posting it by registered mail 
to his last recorded address, in which case 
it shall be deemed to have reached him in 
due course of post. 

Provided that the period of absence from duty or 
the period of any interruption referred to in placita 
(iv) to (x) inclusive of this paragraph shall not 
(except as set out in paragraph (e) of this subclause) 
count as service. 

(3) Period of Leave. 
(a) The leave to which an employee shall be 

entitled or deemed to be entitled shall be as provided 
in this subclause. 

(b) Subject to the provisions of paragraphs (e) 
and (f) of this subclause, where an employee has 
completed at least 10 years' service the amount of 
leave shall be — 

(i) in respect of 10 years' service so completed 
— 13 weeks' leave; 

(ii) in respect of the next 10 years' service — 13 
weeks' leave; 

(iii) in respect of each seven years' service 
completed after such 20 years — 13 weeks' 
leave; 

(iv) on the termination of the employee's 
employment — 

(aa) by his death, 
(bb) in any circumstances otherwise 

than by his employer for serious 
misconduct; 

in respect of the number of years service 
with the employer completed since he last 
became entitled to an amount of long 
service leave, a proportionate amount on 
the basis of 13 weeks for 10 years' service 
unless the employee has already become 
entitled to two periods of leave, in which 
case the proportionate amount for service 
since he became entitled to that second 
period of leave shall be on the basis of 13 
weeks for seven years' service. 

A66815-5 

(c) Subject to the provisions of paragraph (f) of 
this subclause, where an employee has completed at 
least seven years' service but less than 10 years' 
service since its commencement and his employment 
is terminated — 

(i) by his death, 
(ii) in any circumstances otherwise than by his 

employer for serious misconduct; 
the amount of leave shall be such proportion of 13 
weeks' leave as the number of completed years of 
such service bears to 10 years. 

(d) In the cases to which paragraphs (b)(iv) and 
(c) of this subclause apply, the employee shall be 
deemed to have been entitled to and to have 
commenced leave immediately prior to such 
termination. 

(e) An employee whose service with an employer 
commenced before 1 October 1981 and whose 
service would entitle him to long service leave under 
this clause shall be entitled to leave calculated on the 
following basis:— 

(i) for each completed year of service 
commencing before 1 October 1964 — an 
amount of leave calculated on the basis of 
13 weeks' leave for 20 years' service; 

(ii) for each other completed year of service 
commencing before 1 October 1981 — an 
amount of leave calculated on the basis of 
13 weeks' leave for 15 years' service; and 

(iii) for each completed year of service 
commencing on or after 1 October 1981 — 
an amount of leave calculated on the basis 
of 13 weeks' leave for 10 years' or, as the 
case may be, seven years' service. 

Provided that such employee shall not be entitled 
to long service leave until his completed years of 
service entitle him to the amount of long service 
leave prescribed in either paragraph (b)(i) or 
paragraph (b)(ii) or paragraph (b)(iii) of this 
subclause, as the case may be. 

(f) An employee to whom paragraphs (b)(iv) and 
(c) of this subclause applies, whose service with an 
employer commenced before 1 October 1981 shall 
be entitled to an amount of long service leave 
calculated on the following basis:— 

(i) for each completed year of service 
commencing before 1 October 1964 — an 
amount of leave calculated on the basis of 
13 weeks' leave for 20 years' service; 

(ii) for each other completed year of service 
commencing before 1 October 1981 — an 
amount of leave calculated on the basis of 
13 weeks' leave for 15 years' service; and 

(iii) for each completed year of service 
commencing on or after 1 October 1981 — 
an amount of leave calculated on the basis 
of 13 week's leave for 10 years' or, as the 
case may be, seven years' service. 

(4) Payment for Period of Leave. 
(a) An employee shall, subject to paragraph (c) of 

this subclause, be entitled to be paid for each week 
of leave to which he has become entitled or is 
deemed to have become entitled, the rate of pay 
applicable to him at the date he commences such 
leave. 

(b) Such rate of pay shall be the rate applicable to 
him for the standard weekly hours which are 
prescribed by the Metal Trades (General) Award 
No. 13 of 1965, but in the case of casuals and part- 
time employees shall be the rate for the number of 
hours usually worked up to but not exceeding the 
prescribed standard. 

(c) Where by agreement between the employer 
and the employee the commencement of the leave to 
which the employee is entitled or any portion 
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thereof is postponed to meet the convenience of the 
employee, the rate of payment for such leave shall 
be at the rate of pay applicable to him at the date of 
accrual or, if so agreed, at the rate of pay applicable 
at the date he commences such leave. 

(d) The rate of pay — 
(i) shall include any deductions from wages 

for board and/or lodging or the like which 
is not provided and taken during the 
period of leave; 

(ii) shall not include shift premiums, over- 
time, penalty rates, special rates, disability 
allowances, fares and travelling allowa- 
ances or the like. 

(e) In the case of employees employed on piece or 
bonus work or any other system of payment by 
results, rate of pay shall be calculated by averaging 
the employee's rate of pay for each week over the 
previous three monthly period. 

(5) Taking Leave. 
(1) In a case to which placita (i), (ii) and (iii) of 

paragraph (b) of subclause (3) apply — 
(i) Leave shall be granted and taken as soon 

as reasonably practicable after the right 
thereto accrues due, or at such time or 
times as may be agreed between the 
employer and the employee or, in the 
absence of such agreement, at such time or 
times as may be determined by the Special 
Board of Reference, having regard to the 
needs of the employer's establishment and 
the employee's circumstances. 

(ii) Except where the time for taking leave is 
agreed to by the employer and the 
employee or determined by the Special 
Board of Reference, the employer shall 
give to an employee at least one month's 
notice of the date from which his leave is to 
be taken. 

(iii) Leave may be granted and taken in one 
continuous period or, if the employer and 
the employee so agree, in not more than 
three separate periods in respect of the first 
13 weeks' entitlement and in not more than 
two separate periods in respect of any sub- 
sequent period of entitlement. 

(iv) Any leave shall be inclusive of any public 
holidays specified in the Metal Trades 
(General) Award No. 13 of 1965 occurring 
during the period when the leave is taken 
but shall not be inclusive of any annual 
leave. 

(v) Payment shall be made in one of the 
following ways:— 

(aa) in full before the employee goes on 
leave; 

(bb) at the same time as his wages would 
have been paid to him if the 
employee had remained at work, in 
which case payment shall, if the 
employee in writing so requires, be 
made by cheque posted to an 
address specified by the employee; 
or 

(cc) in any other way agreed between 
the employer and the employee. 

(vi) No employee shall, during any period 
when he is on leave, engage in any employ- 
ment for hire, or reward in substitution of 
the employment from which he is on leave, 
and if an employee breaches this 
provision, he shall thereupon forfeit his 
right to leave hereunder in respect of the 
unexpired period of leave upon which he 
has entered, and the employer shall be 
entitled to withhold any further payment 

in respect of the period and to reclaim any 
payments already made on account of 
such period of leave. 

(b) In the case to which paragraph (b)(iv) or 
paragraph (c) of subclause (3) applies and in any 
case in which the employment of the employee who 
has become entitled to leave hereunder is terminated 
before such leave is taken or fully taken, the 
employer shall, upon termination of his employ- 
ment otherwise than by death, pay to the employee, 
and upon termination of employment by death, pay 
to the personal representative of the employee upon 
request by the person representative, a sum 
equivalent to the amount which would have been 
payable in respect of the period of leave to which he 
is entitled or deemed to have been entitled and which 
would have been taken but for such termination. 
Such payment shall be deemed to have satisfied the 
obligation of the employer in respect of leave 
hereunder. 

(6) Granting Leave in Advance and Benefits to be 
Brought into Account. 

(a) Any employer may, by agreement with an 
employee, allow leave to such an employee before 
the right thereto has accrued due, but where leave is 
taken in such case the employee shall not become 
entitled to any further leave hereunder in respect of 
any period until after the expiration of the period in 
respect of which such leave had been taken before it 
accrued due. 

(b) Where leave has been granted to an employee 
pursuant to the preceding subclause before the right 
thereto has accrued due, and the employment sub- 
sequently is terminated, the employer may deduct 
from whatever remuneration is payable upon the 
termination of the employment, such amount as 
represents payment for any period for which the 
employee has been granted long service leave to 
which he was not at the date of termination of his 
employment, or prior thereto, entitled. 

(c) Any leave in the nature of long service, or 
payment in lieu thereof under a State Law or a long 
service leave scheme not under the provisions hereof 
granted to an employee by his employer in respect of 
any period of service with the employer shall be 
taken into account whether the same is granted 
before or after the coming into operation hereof and 
shall be deemed to have been leave taken and 
granted hereunder in the case of leave with pay to 
the extent of the period of such leave, and inthe case 
of payment in lieu thereof, to the extent of a period 
of leave with pay equivalent thereof to the entitle- 
ment of the employee hereunder. 

(7) Records to be Kept. 
(a) Each employer shall, during the employment 

and for a period of 12 months thereafter, or in the 
case of termination by death of the employee for a 
period of three years thereafter, keep a record from 
which can be readily ascertained the name of each 
employee and his occupation, the date of 
commencement of his employment and his 
entitlement to long service leave and any leave which 
may have been granted to him or in respect of which 
payment may have been made hereunder. 

(b) Such records shall be open for inspection in 
the manner and circumstances prescribed by this 
award with respect to time and wages record. 

(8) Special Board of Reference. 
(a) There shall be constituted a Special Board of 

Reference for the purpose hereof to which all 
disputes and matters arising hereunder shall be 
referred and the Board shall determine all such 
disputes and matters. 

(b) There shall be assigned to such Board the 
function of:— 

(i) the settlement of disputes on any matters 
arising hereunder; 
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(ii) the determination of such matters as are 
specifically assigned to it hereunder. 

(c) The Board of Reference shall consist of one 
representative or substitute therefore nominated 
from time to time by the Confederation of Western 
Australian Industry (Incorporated) and one 
representative or substitute nominated from time to 
time by the Trades and Labor Council of Western 
Australia, together with a chairman to be mutually 
agreed upon by the organisations named in this 
paragraph. _ 

(9) State Law. 
(a) The provisions of any State Law to the extent 

to which they have, before the coming into 
operation hereof, conferred an accrued right on an 
employee to be granted a period of long service leave 
in respect of a completed period of 15 or more years' 
service of employment or an accrued right to an 
employee or his personal representative to payment 
in respect of long service leave, shall not be affected 
hereby and shall not be deemed to be inconsistent 
with the provisions hereof. 

(b) The entitlement of any such employee to leave 
in respect of a period of service with the employer, 
completed after the period in respect of which the 
long service leave referred to in paragraph (a) of this 
subclause accrued due, shaU be in accordance 
herewith. 

(c) Subject to paragraphs (a) and (b) of this 
subclause, the entitlement to leave hereunder shall 
be in substitution for and satisfaction of any long 
service leave to which the employee may be entitled 
in respect of employment of the employee by the 
employer. 

(d) An employer, who under any State Law with 
regard to long service leave is exempted from the 
provisions of that law as at the 1st day of April 1958, 
shall in respect of the employees covered by such 
exemptions be exempt from the provisions hereof. 

(10) Exemptions: The Special Board of Reference 
may, subject to such conditions as it thinks fit, exempt 
any employer from the provisions hereof in respect of its 
employees where there is an existing or prospective long 
service scheme which, in its opinion, is, viewed as a 
whole, more favourable for the whole of the employees 
of that employer than the provisions hereof. 

8.—Integral Condition of Order. 
(1) It is an integral condition of this Order that no ban, 

limitation or stoppage of work shall be imposed in 
support of any claim involving rates of pay, whether 
prescribed by the Metal Trades (General) Award No. 13 
of 1965 as amended, this Order or otherwise, or any 
other matter the subject of any agreement, arrangement 
or understanding between the company and its 
employees. 

(2) Should any dispute arise with respect to the 
conditions of employment (including rates of pay) of any 
employee covered by this order, that dispute shall be 
referred to the Western Australian Industrial Relations 
Commission pursuant to section 44 of the Industrial 
Relations Act 1979. 

9.—Adjustment of Rates. 
The rates prescribed in Clause 5 of this Order shall be 

adjusted in accordance with any decision of the 
Commission in Court Session which alters wage rates 
generally following movements in the Consumer Price 
Index. 
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Schedule of Named Employers. 
Crewe and Sons Pty Limited, Howe Street, Osborne 

Park, 6017. 
Steel Mains Pty Limited, Leath Road, Naval Base, 

6167. 
Park Engineers Pty Limited, 42 Railway Parade, 

Welshpool, 6016. 
Centurion Industries WA Ltd, 239 Planet Street, 

Welshpool, 6016. 
ANI Hoskins, Box 51, PO, Bassendean, 6054. 

METAL TRADES (GENERAL) 
AWARD No. 13 of 1965 

TURBINE COMPONENTS AUSTRALIA LTD 
(PRECISION COMPONENTS FOUNDRY) 

ORDER No. C1031 of 1987 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 23.—Variation of Order 
Pursuant to Structural Efficiency Principle. 
Australasian Society of Engineers, Moulders 

and Foundry Workers Industrial Union of Workers, 
WA Branch 

and 
Turbine Components Australia Ltd. 

No. 1366 of 1988. 
Various Occupations Metal Trades (Foundries) 

COMMISSIONER R.N. GEORGE. 
19th day of October 1988. 

Order. 
HAVING heard Ms D. Blaskett on behalf of the 
Applicant and Mr C. Mitsopoulos on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act, 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principle which issued on 9 September 1988 and 
that until 1 July 1989 the applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles and with the 
consent of the parties, hereby orders:— 

That the Turbine Components Australia Ltd. 
(Precision Components Foundry) Order No. 
C1031 of 1987 be cancelled and replaced by the 
following new Order no. 1366 of 1988 to provide 
for— 

(1) the inclusion of Clause 2A. — State Wage 
Principles — September 1988 to give effect to the 
applicant's "no extra claims" commitment and the 
provisions of paragraph 4 of the General Order No. 
730 of 1988 dated 14 September; 

(2) an increase in the wage rate applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 19 October 1988 in 
accordance with the rates specified in Column A of 
the following Order; 

(3) an increase in allowances which relate to 
work or conditions applicable immediately prior 
to the date of this Order by three per cent with effect 
on and from 19 October 1988 in accordance with 
the rates specified in the following Order; 
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(4) a further increase in the wage rate resulting 
from the increase specified in paragraph (2) of this 
Order by a flat amount of $10.00 per week with 
effect on and from 19 April 1989 in accordance with 
the rates specified in Column B of the following 
Order. 

(Sgd.) R.N. GEORGE, 
[U.S.] Commissioner. 

Schedule, 

1. — Title. 
This Order shall be known as the Turbine 

Components Australia Ltd. (Precision Components 
Foundry) Order. 

2. — Arrangement. 
1. Title. 
2. Arrangement. 
2A. State Wage Principles—September 1988. 
3. Area and Scope. 
4. Date of Operation. 
5. General Conditions of Employment. 
6. Wages. 
7. Hours of Work. 
8. Safety, Clothing and Equipment. 
9. Payroll Deduction of Union Dues. 
10. Superannuation. 
11. Redundancy. 
12. Adjustment of Rates. 
13. Liberty to Apply. 

2A.—State Wage Principles—September 1988. 
(1) It is a term of this award that the Unions 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or over award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this Order is binding 
shall not increase the rate of wage payable to any 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. — Area and Scope. 
This Order shall apply to those employees who are 

members of or eligible to be members of the 
Australasian Society of Engineers, Moulders and 
Foundry Workers, Industrial Union of Workers, 
Western Australian Branch and who are employed by 
Turbine Components Australia Ltd. at its Canning Vale 
premises in the precision casting and production of 
turbine engine blades. 

4. — Date of Operation. 
This Order shall commence to operate on and from 1 

July, 1988 for a period of 12 months and shall continue 
until cancelled, or reviewed or replaced. 

5. — Conditions of Employment. 
Except as provided by in this Order, the general terms 

and conditions of employment shall be as prescribed by 
the Metal Trades (General) Award No. 13 of 1965 as 
amended Part 1 — General. 

2. The wage rates as identified in the following 
classifications shall be payable on and from: 

Column A: 19 October, 1988. 
Column B: 19 April, 1989. 

Rate Per Week 
Classification Column A Column B 

$ $ 
Ceramic Mould, Furnace 
and Casting Process 
Tradesman 419.10 429.10 
Wax Core, Pinning 
Operator 329.10 339.10 

7. — Hours of Work. 
Hours of work shall be 38 hours per week in 

accordance with the Metal Trades (General) Award No. 
13 of 1965. 

Specifically hours of work shall be: 
Monday eight hours. 
Tuesday eight hours. 
Wednesday eight hours. 
Thursday eight hours. 
Friday six hours. 

Starting and finishing times will be as agreed between 
the employer and the Union. 

An integral condition of employment is that 
employees will be required to work shift work as and 
when directed by the employer provided the provisions 
of Clause 15. — Shift Work of the Metal Trades 
(General) Award No. 13 of 1965 are met. 

8. — Safety, Clothing and Equipment. 
Provision and wearing of the appropriate safety 

equipment and industrial clothing will be as agreed 
between the employer and the Union from time to 

9. — Payroll Deduction of Union Dues. 
The Company will make subscription deductions for 

union dues where an employee so requests. 

10. — Superannuation. 
The Company will introduce Occupational 

Superannuation as provided for in the March 1987 
National Wage Case. A superannuation scheme 
mutually agreed between the employer and the Union 
will be introduced on or about 1 September 1988. 

11. — Redundancy. 
Redundancy will be strictly in accordance with the 

provisions of the Metal Trades (General) Award No. 13 
of 1965 as amended. 

12. — Adjustment of Rates. 
The rates prescribed in Clause 6 of this Order shall be 

adjusted in accordance with any decision of the 
Commission in Court Session which alters wage rates 
generally following movements in the Consumer Price 
Index. 

13. — Liberty to Apply. 
Liberty is reserved to either party to apply to amend 

the terms of this Order on commencement of the 
operation in respect of Clause 6. — Wages and Clause 8. 
—Safety, Clothing and Equipment. 

6. — Wages. 
1. The ordinary weekly rate of wage payable to adult 

employees shall be set out hereunder and shall be 
inclusive of all special rates and allowances and be paid 
as an all purpose rate. 
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METAL TRADES (GENERAL) AWARD 
No. 13 of 1965 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 23 — Variation of Order 

Pursuant to Structural Efficiency Principle. 
Amalgamated Metal Workers and Shipwrights 

Union of Western Australia 
and 

Electric Power Transmission Pty Ltd 
and Others. 

No. 863 of 1988 
PILBARA MAINTENANCE WORK ORDER 

No. C 388B of 1983. 
Various Occupations Metal Trades 

COMMISSIONER R.N. GEORGE. 
20th and 22nd day of September 1988. 

Order. 
HAVING heard Mr R. Handmer on behalf of the 
Amalgamated Metal Workers and Shipwrights Union 
of Western Australia, Ms B. Love on behalf of the 
Construction, Mining and Energy Workers' Union of 
Australia — Western Australian Branch, Mr M. 
Hemery on behalf of the Electrical Trades Union of 
Workers of Australia (Western Australian Branch), 
Perth and Mr J. Birman on behalf of the Respondents, 
the Commission, pursuant to the powers conferred on it 
by the Industrial Relations Act 1979 and having been 
satisfied that the applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicants will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles, and with the consent of 
the parties, hereby orders:— 

That the Pilbara Maintenance Work Order No. 
C 388B of 1983 be cancelled and replaced by the 
following new Order No. 863 of 1988 to provide 
for— 

(1) the inclusion of Clause 2A. — State Wage 
Principles—September 1988 to give effect to the 
applicant's "no extra claims" commitment and the 
provisions of paragraph 4 of the General Order No. 
730 of 1988 dated 14 September; 

(2) an increase in the wage rate applicable 
immediately prior to the date of this Order by three 
per cent in accordance with the rates specified in 
Column A of the following Order with effect on 
and from 20 September 1988 for those employees 
eligible to be members of the Amalgamated Metal 
Workers and Shipwrights Union of Western 
Australia and the Construction, Mining and 
Energy Workers' Union of Australia — Western 
Australian Branch, and on and from 22 September 
1988 for those employees eligible to be members of 
the Electrical Trades Union of Workers of 
Australia (Western Australian Branch), Perth; 

(3) an increase in allowances which relate ot 
work or conditions applicable immediately prior 
to the date of this Order by three per cent in 
accordance with the rates specified in the following 
Order with effect on and from 20 September 1988 
for those employees eligible to be members of the 
Amalgamated Metal Workers and Shipwrights 
Union of Western Australia and the Construction, 
Mining and Energy Workers' Union of Australia 
— Western Australian Branch, and on and from 22 
September 1988 for those employees eligible to be 
members of the Electrical Trades Union of 
Workers of Australia (Western Australian Branch), 
Perth; 

(4) an increase in the wage rate resulting from the 
increase specified in paragraph (2) of this Order by a flat 
amount of $10.00 per week in accordance with the rates 
specified in Column B of the following Order with effect 
on and from 20 March 1988 for those employees eligible 
to be members of the Amalgamated Metal Workers and 
Shipwrights Union of Western Australia and the 
Construction, Mining and Energy Workers' Union of 
Australia — Western Australian Branch, and on and 
from 22 September 1988 for those employees eligible to 
be members of the Electrical Trades Union of Workers 
of Australia (Western Australian Branch), Perth. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

Schedule. 

1. — Title. 
This Order shall be known as the Pilbara 

Maintenance Work Order No. 863 of 1988 and shall 
replace the Pilbara Maintenance Work Order No. 
C388B of 1983. 

2. — Arrangement. 
1. Title. 
2. Arrangement. 
2A. State Wage Principles—September 1988. 
3. Date of Operation. 
4. Scope and Area. 
5. General Conditions of Employment. 
6. Rates of Pay. 
7. Special Rates and Provisions. 
8. Annaul Leave Loading. 
9. Travelling on Engagement or Termination of 

Employment or on Recreation Leave. 
10. Redundancy. 
11. Adjustment of Rates. 

Schedule of Named Employers. 

2A—State Wage Principles—September 1988. 
(1) It is a term of this Order that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this Order is binding 
shall not increase the rate of wage payable to any 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. — Date of Operation. 
This Order shall operate on and from 20 September 

1988. 

4. — Scope and Area. 
This Order shall apply to those employees classified 

in Clause 6. — Rates of Pay of this Order who are 
employed by the employers named in the Schedule 
attached hereto on maintenance work for employers 
engaged in the iron ore production and processing 
industry in the Pilbara area of the State of Western 
Australia, but shall not apply to any employee covered 
by the Electrical Contracting Industry Award No. 22 of 
1978. 

5. — General Conditions of Employment. 
(1) The conditions of employment prescribed by this 

Order shall apply notwithstanding the provisions of 
any award which applies to the employees covered 
hereby and shall be in lieu of all such provisions. 
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(2) Except as provided by in this Order, the 
conditions of employment which shall apply to the 
employees covered hereby shall be as prescribed in Part 
I —General, of the Metal Trades (General) Award No. 
13 of 1965. 

6. — Rates of Pay. 
(1) Subject to Clause 7. — Special Rates and 

Provisions, of this Order, the ordinary weekly rate of 
wage shall be as set out hereunder and shall be inclusive 
of all special rates and allowances, including those 
specified in Clause 18. — Special Rates and Provisions 
in Part I — General, of the Metal Trades (General) 
Award No. 13 of 1965 and be paid as an "all purpose" 
rate. 

(2)(a) Classification 

Instrument Fitter 
Welder — Special Class 
Welder — First Class 
Fitter 
Electrician 
Motor Mechanic 
Sheetmetal Worker —First 
Class 
Machinist — First Class 
— Engineering 
Boilermaker 
Tradesman, the greater 
part of whose time is 
occupied in marking off 
and/or template making 
Certificated Rigger or 
Scaffoldcr 
Rigger or Scaffoldcr — 
Other 
Tool and Material 
Storeman 
Tradesman's Assistant 
Tradesman's Assistant 
who from time to time 
uses a grinding machine 
Grinder using protable 
machine 
Crane Attendant and 
Dogman 
Lagger — First six 
months' experience 
Second and third six 
months' experience 
Fourth and fifth six 
months' experience 
Thereafter 

Base Rate 
Column A Column B 

Additional 
Rate 

S S S 
330.80 
322.30 
314.00 
314.00 
314.00 
314.00 

340.80 
332.30 
324.00 
324.00 
324.00 
324.00 

78.10 
78.10 
78.10 
78.10 
78.10 
78.10 

314.00 324.00 78.10 
314.00 
314.00 

324.00 
324.00 

78.10 
78.10 

318.10 328.10 78.10 
302.30 312.30 67.20 
291.50 301.50 • 66.00 
280.00 
267.60 

290.00 
277.60 

64.20 
62.70 

269.10 279.10 64.20 
273.20 283.20 64.10 
291.50 301.50 66.00 
267.60 277.60 61.90 
269.10 279.10 63.80 
273.20 
274.70 

283.20 
284.70 

64.00 
65.00 

(b) Driver of Mobile Crane- 
Column A Column B 

S S 
Up to 8 tonnes 397.40 407.40 
Over 8 tonnes but not exceeding 15 
tonnes 404.60 414.60 
Over 15 tonnes but not exceeding 40 
tonnes 413.00 423.00 
Over 40 tonnes but not exceeding 80 
tonnes 419.50 429.50 
Over 80 tonnes but not exceeding 100 
tonnes 424.70 434.70 
Over 100 tonnes but not exceeding 140 
tonnes 432.00 442.00 
Over 140 tonnes but not exceeding 180 
tonnes 441.90 451.90 
Over 180 tonnes but not exceeding 220 
tonnes 455.10 465.10 
Over 220 tonnes 472.20 482.20 

Column A to operate on and from 20 September 
1988 for those employees eligible to be members of 
the Amalgamated Metal Workers and Shipwrights 
Union of Western Australia and the Construction, 
Mining and Energy Workers' Union of Australia 
— Western Australian Branch, and on and from 22 
September 1988 for those employees eligible to be 
members of the Electrical Trades Union of 
Workers of Australia (Western Australian Branch), 
Perth. 

Column B to operate ond and from 20 March 
1989 for those employees eligible to be members of 
the Amalgamated Metal Workers and Shipwrights 
Union of Western Australia and the Construction, 
Mining and Energy Workers' Union of Australia 
— Western Australian Branch, and on and from 22 
March 1989 for those employees eligible to be 
members of the Electrical Trades Union of 
Workers of Australia (Western Australian Branch), 
Perth. 
(c) Driver of Stiff Leg Crane 419.50 429.50 

(3) Leading Hands: In addition to the appropriate 
wage prescribed in this clause, a Leading Hand shall be 
paid per week— 

$ 
(a) If placed in charge of not less than 

three and not more than 10 other 
employees 15.20 

(b) If placed in charge of more than 10 
but not more than 20 other 
employees 23.40 

(c) If placed in charge of more than 20 
other employees 30.10 

(4) In addition to the Rate of Wage prescribed in 
subclause (2) of this clause, each employee in 
classification (a) to (q) inclusive shall be paid the 
Construction Allowance prescribed in the Metal Trades 
(General) Award No. 13 of 1965 for an employee 
engaged on the construction of a Large Industrial 
Undertaking or a Large Civil Engineering Project. 

7. — Special Rates and Provisions. 
(1)(a) Subject to paragraph (b) hereof, an employee 

who is working in an area for which a disability 
allowance is prescribed in— 

(i) Clause 6 of Part 2 of the Iron Ore 
Production and Processing (Hamersley 
Iron Pty Limited) Industrial Agreement 
No. 28 of 1977; 

(ii) Subclause (i) of Clause 28 of the Iron Ore 
Production and Processing 
(Goldsworthy Mining Limited) Award 
No. A43 of 1981; 

(iii) Subclause (1) of Clause 17 of the Mt. 
Newman Mining Award No. ACR 133 of 
1977; or 

(iv) Subclause (1) of Clause 34 of the CRRIA 
Iron Ore Production and Processing 
Industrial Agreement No. 10 of 1979, 

or in any Industrial Agreement or Award 
entered into or issued to replace any such 
Agreement or Award shall be paid the 
disability allowance which is so prescribed for 
that area. 

(b) The employer and the Union concerned may 
agree in writing that, in lieu of any payment to which an 
employee may be entitled under paragraph (a) hereof, 
each employee, wherever employed on site by the 
employer, be paid a stated allowance to compensate for 
the "average disabilities" experienced on that site. 

(c) Nothing herein contained shall reduce any 
disability allowance presently being paid to an 
employee. 

(2)(a) The employer shall supply to each employee, 
within one month of the commencement of his 
employment, one pair of steel capped safety boots. 

(b) A replacement pair of steel capped safety boots 
shall be supplied by the employer to any employee if he 
satisfies the employer that the initial issue of such boots 
or the pair he presently possesses needs replacing 
through fair wear and tear arising out of or in the course 
of his employment. 

(c) All safety boots issued pursuant to the provisions 
of this subclause shall remain the property of the 
employer. 

(3) The employer shall supply a Sheetmetal Worker 
— First Class with the whole of the tools required. 

8. — Annual Leave Loading. 
Notwithstanding the provisions of paragraph (c) of 

subclause (3) of Clause 23. — Holidays and Annual 
Leave of Part I — General, of the Metal Trades 
(General) Award No. 13 of 1965, the loading prescribed 
in the said paragraph shall apply to proportionate leave 
due to an employee whose employment is terminated 
by his employer for any cause other than misconduct. 
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9. — Travelling on Engagement or Termination of 
Employment or on Recreation Leave. 

(1) Where an employee is engaged by the employer 
other than in the locality in which work is being carried 
out under this Order and the employee is directed to 
proceed to that locality then, should he comply with 
such direction but subject to the provisions of subclause 
(3) of this clause— 

(a) the employer shall pay all reasonable 
expenses including fares, transport of tools, 
meals and, if necessary, suitable overnight 
accommodation incurred by the employee; 
and 

(b) the employee shall be paid at the ordinary rate 
of payment for the time, up to a maximum of 
eight hours in any one day, incurred in 
travelling pursuant to the employer's 
direction. 

(2) Where an employee— 
(a) who leaves his employment after six months' 

employment with the employer; or 
(b) whose employment is terminated by his 

employer, except for incompetency within one 
working week of his commencing work or for 
misconduct. 

and in either instance subject to the provisions of 
Clause 7. — Contract of Service of the Award, 
returns to the place from whence he first proceeded 
to the locality, or to a place less distant than or 
equidistant to the place from which he first 
proceeded, the employer shall pay all expenses, 
including fares, transport of tools, meals and, if 
necessary, suitable overnight accommodation 
incurred by the employee in so returning. 

Provided that the employer shall in no case be liable 
to pay a greater amount under this subclause than he 
would have paid if the employee had returned to the 
place from which he first proceeded to the locality in 
which the work is carried out. 

(3) The employer may deduct the amount of the 
fonvard fare from the employee's first or later wages but 
the amount so deducted shall be refunded to the 
employee if he continues to work for three months or, if 
the work ceases sooner, for so long as the work 
continues. 

(4)(a) An employee who is engaged by the employer 
other than in the locality in which work is being carried 
out under this Order and who is directed to proceed to 
the locality, may return to the place of engagement or to 
Perth or to any other place at a weekend to be mutually 
agreed upon between the employee and his 
employer— 

(i) after four continuous months' service 
with his employer; and, in addition to the 
weekend, the employee shall be entitled 
to two days' leave on ordinary pay subject 
to the provisions of paragraph (b) hereof; 
and 

(ii) after each further period of four months' 
continuous service with his employer; 
and, in addition to the weekend, the 
employee shall be entitled to two days' 
leave, one of which days shall be on 
ordinary pay subject to the provisions of 
paragraph (b) hereof. 

(b) Where an employee return to the place of 
engagement or to Perth or any other place in 
accordance with the provisions of this subclause and 
returns to the job and commences work at the time 
arranged with his employer, on the first working day for 
that employee immediately following the period of 
leave referred to in paragraph (a) hereof, that employee 
shall be paid at the completion of the first pay period 
commencing on or after the day upon which the 
employee returns to work from the leave taken pursuant 
to paragraph (a) hereof, the ordinary pay for that period 

of leave and the actual cost of air fares incurred in 
travelling to the place of engagement or to Perth or to 
any other place and to the job and which, in no case, 
shall exceed the cost of an economy air fare from the job 
to Perth and return. 

(c) The entitlement leave and travelling accruing to 
an employee pursuant to paragraph (a) hereof may be 
availed of as soon as reasonably practicable after it 
becomes due and, if it is not availed of within one month 
after it so becomes due, the entitlement shall lapse. 

(5) Any time in respect of which an employee is 
absent from work, except time for which he is entitled to 
claim payment pursuant to Clause 24. — Absence 
Through Sickness, or the Award, or time spent on 
holidays pursuant to subclause (1) of Clause 23. — 
Holidays and Annual Leave, of the award, shall not 
count for determining his rights to travel and leave 
under the provisions of subclause (4) of this clause. 

10. — Redundancy. 
(1) Subject to the provisions of subclauses (2) and (3) 

of this clause, the termination of the employment of any 
employee shall be on the basis that he shall not be 
retrenched by his employer before an employee in his 
classification who has been employed with that 
employer for a shorter time. 

(2) The provisions of subclause (1) of this clause do 
not apply with respect to an employee who an employer, 
for a particular reason associated with the efficient 
conduct of his business, desires to retain in preference 
to another employee who has longer service with that 
employer, but only if the employer gives the Union 
concerned at least seven days' notice of his intention to 
retain that employee and— 

(a) The Union agrees to that employee being so 
retained; or 

(b) in the event of disagreement, the Registrar so 
determines. 

(3) The provisions of this clause do not operate to 
prevent the dismissal of an employee for misconduct or 
unsatisfactory service. 

11. — Adjustment of Rates. 
(1) The rates prescribed in classifications (a) to (q) 

inclusive in subclause (2) of Clause 6. — Rates of Pay, of 
this Order shall be adjusted in accordance with any 
decision of the Commission in Court Session which 
alters wage rates generally following movements in the 
Consumer Price Index. 

(2) The rates prescribed in classifications (r) and (s) 
in subclause (2) of Clause 6. — Rates of Pay, of this 
Order shall be adjusted in accordance with any 
variation of rates for the same classifications prescribed 
in Column "A" of subclause (2) of Clause 27. — Wages 
of the Engine Drivers' (Building and Steel 
Construction) Award No. 20 of 1973, arising from any 
decision of the Commission in Court Session which 
alters wage rates generally following movements in the 
Consumer Price Index. 

Schedule of Named Employers. 
Elastic Power Transmission Pty Limited. 
Transfield (WA) Pty Limited. 
Pilbara Industries Pty Limited. 
McFee Engineering Pty Limited. 
I.E. Thomson (WA) Pty Limited. 
Clyde-Carruthers Pty Limited. 
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MINERAL SANDS MINING AND PROCESSING 
INDUSTRY AWARD No. 38 of 1981. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Application to Vary Award. 

The Australian Workers' Union, 
West Australian Branch, 

Industrial Union of Workers 
and 

Associated Minerals Consolidated Limited and Others. 
No. 335 of 1988. 

Various Classifications Mining — Mineral Sands 
COMMISSIONER J.F. GREGOR. 

10th day of November 1988. 

Order. 
HAVING heard Mr M.C. Hall on behalf of the 
Applicant and Mr G.D. McKenzie on behalf of the 
Respondents, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979, 
having satisfied itself that the terms of the State Wage 
Principles and the General Order of the Commission in 
Matter No. 730 of 1988 dated 9 September have been 
complied with, and by consent, hereby orders — 

That the Mineral Sands Mining and Processing 
Award No. 38 of 1981 as amended be further 
amended in accordance with the following 
Schedule, from the first pay period on or after 5 
October 1988 except that the amounts shown in 
Clause 32 in Column A shall apply to persons bound 
by the Orders listed below until the date shown 
against each Order. 

No. C1243 of 1988 8 December 1988 
No. C1271 of 1988 4 January 1988 

(Sgd.)J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 25.—Special Provisions: 

(A) Add a new subciause (3) as follows:— 

(3) Special Disabilities (Westralian Sands): 
When the employer who requires an 
employee to work in or in the vicinity of 
the Dry Plant shall: 

(a) inform those employees of all 
known health hazards associated 
with the work in this section. 
provide such protective clothing 
and equipment as required by the 
Public Health Department and the 
Mines Department. 
require each employee to wear the 
protective clothing and equipment 
that is provided, and 

(d) each employee required to wear 
such clothing and equipment shall 
be paid a daily allowance of $1.60 
for each day or part of each day 
that he is so required as compensa- 
tion for the discomfort and incon- 
venience suffered while wearing it. 

(B) Renumber subclauses (3), (4) and (5) as (4), 
(5) and (6). 

2. Clause 27.—Wages: 
(A) Subciause (1): Delete the classification 

"Experienced Storeman (Allied Eneabba") as 
defined and insert in lieu:— 

$ 
Experienced Storeman (Associated 

Minerals Consolidated Limited) 
as defined 294.70 

(B) Subciause (1): Add a new classification of 
"Senior Operator Dry Plant" between the existing 
classifictions of "Linatex Operator" and "Dredge 
Operator" as follows:— 

Senior Operator Dry Plant (as defined) 328.60 
(C) Subciause (2): Add a new classification (d) as 

follows: 
(d) Leading Hand Shift Supervisor 

(Westralian Sands) as defined 48.00 
(D) Subciause (3): Delete the amount of $7.74 

and insert in lieu the rate of $14.00. 
(E) Subciause (5): Delete this part and insert in 

lieu:— 
(5) Casual Workers: A casual worker shall be 

paid 20 per cent in addition to the ordinary 
rate for his class of work. 

(F) Renumber existing subciause (5) as subciause 
(6). 

3. Clause 32.—Service and Attendance Pay Scheme. 
(A) Subciause (1): Add the following: 

A B 
Upon completion of six years 

continuous service per week 20.80 21.40 
Upon completion of seven 

years continuous service per week 23.40 24.10 
4. Clause 33.—Definitions. 

(A) Subciause (3): Add a new subciause as 
follows:— 

(3a) Leading Hand Shift Supervision (West- 
ralian Sands) means — 

(a) an employee who is appointed as 
such, and 

(b) who is responsible for all plant and 
site operations including super- 
vision, and 

(c) who is required to ensure comp- 
liance with safety standard rules as 
required in the Mines Regulations 
and/or by the quarry or registered 
manager in the absence of salaried 
staff. 

(B) Subciause (6): Delete this clause and insert in 
lieu:— 

(6) Experienced Storeman — Associated 
Minerals Consolidated means — A store- 
man with at least six months experience 
who is proficient in all aspects of stores 
procedure, including the use of computer 
technology, who requires a minimum of 
supervision and who is appointed as such. 

(C) Subciause (7): Delete this subciause and insert 
in lieu the following:— 

(7) Laboratory Assistant Grade I means — 
(a) An employee who is employed full- 

time and who is competent to 
perform all routine physical test 
procedures and all routine chemical 
analysis and to use instrumental 
methods as required in the 
laboratory; and 

(b) Is required to perform all such tests 
in the laboratory; and 

(c) Is appointed as such. 

(b) 

(c) 
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(D) Subclause (10): After this subclause add a 
new subclause as follows:— 

(10a) Senior Operator — Dry Plants. 
(a) An employee who has adequate 

experience in operating all areas of 
the dry plant and in instrument/ 
computer operations, as they exist 
in a given plant. 

(b) An operator who has performed at 
a high standard as a dry plant 
operator for at least six months and 
has trained/performed at a satis- 
factory level for a month as a senior 
operator. 

(c) Is appointed as such. 

AWARD No. 38 of 1981. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 40.—Award Variation Pursuant to the 
Structural Efficiency Principle. 

The Australian Workers' Union, 
West Australilan Branch, Industrial Union of Workers 

and 
Associated Minerals Consolidated and Others. 

No. 1060 of 1988. 
Various Mining — Mineral Sand 

COMMISSIONER J.F. GREGOR. 
4th day of October 1988. 

Order. 
HAVING heard Mr M.C. Hall on behalf of the 
Applicant and Mr G.D. McKenzie on behalf of the 
Respondents, the Commission pursuant to the powers 
conferred on it by the Industrial Relations Act 1979, and 
having been satisfied that the Applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the Applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, and with the 
consent of the parties, hereby orders:— 

That the Mineral Sands Mining and Processing 
Industry Award No. 38 of 1981 — 

(1) be amended in accordance with the 
following Schedule to provide for the 
inclusion of Clause 2A.—State Wage 
Principles — September 1988 to give effect 
to the Applicant's "no extra claims" 
commitment and the provisions of 
paragraph (4) of the General Order No. 
730 of 1988 dated 14 September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on 
and from 4 October 1988 in accordance 
with the rates specified in Column B of the 
following Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order 
by three per cent with effect on and from 4 
October 1988 in accordance with the rates 
specified in the following Schedule. 

(4) be further varied by increasing the wage 
rate resulting from the increase specified in 
paragraph (2) of this Order by a flat 
amount of $10.00 per week with effect on 
and from 4 April 1988 in accordance with 
the rates specified in Column C of the 
following Schedule. 

(5) be further varied by increasing shift 
allowances resulting from the increase 
specified in paragraph (3) of this Order by 
an amount proportional to the flat $10.00 
per week increase provided under para- 
graph (4) of this Order in accordance with 
the rates specified in the following 
Schedule. 

(6) Notwithstanding the above variations, the 
Orders listed below will continue to 
operate in substitution until the date 
shown. 

No. C1243 of 1988 
No. 1271 of 1988 

8 December 1988 
4 January 1989 

(Sgd.) J.F. GREGOR, 
Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Immediately following 2. 

Arrangement insert 2A. State Wage Principles — 
September 1988. 

2. Clause 2.—Arrangement: Immediately following 
this clause insert a new clause as follows:— 

2A.—State Wage Principles — September 1988. 
(1) It is a term of this award that the Union 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary the 
conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 9.—Overtime: 
(A) In subclause (3)(c) delete the amounts of 

$4.30 and $2.99 and insert in lieu the amounts of 
$4.40 and $3.10 respectively. 

(B) In subclause (3)(f) delete the amount of 
$18.80 and insert in lieu the amount of $19.40. 

4. Clause 10.—Shift Work: Delete subclause (2) of 
this clause and insert in lieu the following:— 

(2) (a) From 4 October 1988 a shift employee 
shall, in addition to his ordinary rate, be paid per 
shift of eight hours at the rate of $6.20 when on 
afternoon or night shift. 

(b) From 4 April 1989, a shift employee shall, in 
addition to his ordinary rate, be paid per shift of 
eight hours at the rate of $6.45 when on afternoon 
or night shift. 

5. Clause 13.—Payment of Wages: Immediately 
following subclause (3) of this clause insert a new 
subclause (4) as follows:— 

(4) It shall be a condition of employment that all 
wages accrued shall be paid by the employer into a 
bank account nominated by the employee at the end 
of each pay period. 

6. Clause 18.—First Aid and First Aid Attendant: In 
subclause (2) delete the amount of $ 1.20 and insert in lieu 
the amount of $1.25. 

7. Clause 19.—Travelling Allowance: In subclause (1) 
delete the amount of $1.18 and insert in lieu the amount 
of $1.22. 
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8. Clause 27.—Wages: Delete this clause and insert in 
lieu the following:— 

27.—Wages. 
The following shall be the minimum rates of 

wages payable to employees covered by this award. 

(1) Total Rate Per Week: A B C 
4% 3% $10.00 

4/10/88 4/4/89 
Horticultural Tradesperson 337.80 347.90 357.90 
Control Room Operator 

Synthetic Rutile Plant 328.60 338.50 348.50 
Quality Control Operator 328.60 338.50 348.50 
Technical Assistant 328.60 338.50 348.50 
Linatex Operator 328.60 338.50 348.50 
Dredge Operator 303.10 312.20 322.20 
Plant Operator — 

operating reliner 303.10 312.20 322.20 
Bucket Wheel Operator 303.10 312.20 322.20 
Section Operator Synthetic 

Rutile Plant 296.90 305.80 315.80 
Plant Operator Special 

as defined 296.90 305.80 315.80 
Plant Operator Grade 1 

as defined 290.20 298.90 308.90 
Plant Operator Grade 11 

as defined 283.30 291.80 301.80 
Rehabilitation Nursery Hand 

Grade I as defined 290.20 298.90 308.90 
Rehabilitation Nursery Hand 

Grade II 283.30 291.80 301.80 
Plant Utility Man 276.40 284.70 294.70 
General Hand 270.50 278.60 288.60 
Exploration and Survey 

Assistant 276.40 284.70 294.70 
Unlicensed Dump Truck 

Operator 327.70 337.50 347.50 
Laboratory Assistant 

Grade I as defined 290.10 298.80 308.80 
Laboratory Assistant 

Grade II 283.30 291.80 301.80 
Sample Preparer 276.40 284.70 294.70 
Experienced Storeman (Allied 

Eneabba) as defined 294.70 303.50 313.50 
Storeman 283.30 291.80 301.80 
Tractor Driver whilst using 

power operated attachments 
(a) 26 kW and under 291.10 299.80 309.80 
(b) Over 26 kW but not 

more than 52 kW 298.40 307,40 317.40 
(c) Over 52 kW but not 

more than 97 kW 303.30 312.40 322.40 
(d) Over 97 kW but not 

more than 225 kW 306.00 315.20 325.20 
(e) Over 225 kW but not 

more than 370 kW 311.20 320.50 330.50 
(0 More than 370 kW 316.30 325.80 335.80 

Grader Drivers — 
(a) Up to 75 kW 325.70 335.50 345.50 
(b) Over 75 kW 330.20 340.10 350.10 

Front End Loader Operator 
(appropriate Tractor Rate). 
Fork Lift Operator — 
Lifting Capacity — 

(a) Up to 4 500 kg 321.00 330.60 340.60 
(b) Over 4 500 kg 325.70 335.50 345.50 

Mechanical Drill Rig Operator 
(a) Up to 22 kW 283.30 291.80 301.80 
(b) Over 22 kW 290.20 298.90 308.90 

Motor Vehicle Drivers ~ 
(a) Not more than 1.25 

tonnes capacity 311.10 320.40 330.40 
(b) Over 1.25 tonnes but 

not more than three 
tonnes 316.30 325.80 335.80 

(c) Over three tonnes but 
not more than six 
tonnes 321.00 330.60 340.60 

(d) Over six tonnes but not 
more than seven 
tonnes 321.90 331.60 341.60 

(2) Leading Hands: Employees appointed by 
the employer as Leading Hands shall be 
paid the following amounts in addition to 
the ordinary rate of pay — 

(a) if placed in charge of not 
less than three and not 
more than 10 other 
employees 14.60 

(b) if placed in charge of more 
than 10 and not more than 
20 other employees 22.50 

(c) if placed in charge of more 
than 20 other employees 28.90 

69 W.A.I.G. 

with the industry, an amount of $8.30 per 
week of 40 hours. 

(a) An employee required to operate a 
vehicle equipped with self loading 
equipment shall be paid an addi- 
tional 20 cents per hour or part 
thereof for all times so worked. 

(4) Junior Employees: (Percentage of Rate of 
Wage for an Adult General Hand). 

Under 17 years of age 55% 
At 17 years of age 65 % 
At 18 years of age 80% 
At 19 years of age Appropriate Adult 

Rate 
(5) Liberty is reserved to the applicant to 

apply to vary the provisions of this clause 
at any time. 

9. Clause 28.—Minimum Wage: Delete the amount of 
$222.90 where it appears in this clause and insert in lieu 
the amount of $229.60. 

10. Clause 31.—Clothing Allowance: 
(A) In subclause (l)(a) delete the amount of $1.38 

and insert in lieu the amount of $1.42. 
(B) In subclause (l)(b) delete the amount of 

$35.50 and insert in lieu the amount of $36.60. 

11. Clause 32.—Service and Attendance Pay Scheme: 
Delete subclause (1) of this clause and insert in lieu the 
following. 

(1) All employees, including apprentices shall be 
paid a Service and Attendance allowance in 
conformity with the following scales. 

Per Week Per Week 
Column Column 

A B 
$ $ 

1.10 1.20 

7.30 7.50 

9.70 10.00 

12.30 12.70 

14.70 15.10 

18.30 18.80 

Upon completion of six 
months continuous 
service 

Upon completion of 12 
months continuous 
service 

Upon completion of two 
years continuous 
service 

Upon completion of 
three years continuous 
service 

Upon completion of four 
years continuous 
service 

Upon completion of five 
years continuous 
service 

(3) Industry Allowance: In addition to the 
rates of wages specified in subclause (1) of 
this clause, employees shall receive as com- 
pensation for all disabilities associated 
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MINERALS PRODUCTION (SALT) INDUSTRY 
AWARD No. 36 of 1968 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act, 1979. 
Section 23 — Variation of Order Pursuant to 

Structural Efficiency Principle. 
Amalgamated Metal Workers and Shipwrights Union 

of Western Australia, 
and 

Shark Bay Salt Joint Venture. 
No. 874 of 1988 

SALT PRODUCTION AND PROCESSING. 
SHARK BAY SALT JOINT VENTURE, 

GYPSUM PRODUCTION AND PROCESSING, 
AGNEW CLOUGH LTD, USELESS LOOP 

ORDER No. 84 of 1983. 
Maintenance Tradesmen Mining-Salt. 

COMMISSIONER J.F. GREGOR. 
3rd day of October 1988. 

Order. 
HAVING heard Mr R. Handmer, Mr M.C. Hall and Mr 
M. Hemery on behalf of the applicants and Mr P.J. 
Cooke on behalf of the respondent, the Commission, 
pursuant to the powers conferred on it by the Industrial 
Relations Act 1979 and having been satisfied that the 
applicant has formally committed itself to co-operate in 
a review (to be monitored by the Commission) of the 
Award to give effect to the Structural Efficiency Princi- 
ple of the State Wage Principles which issued on 9 Sep- 
tember 1988 and that until 1 July 1989 the applicant will 
not pursue any extra claims, award or over award, 
except when consistent with the State Wage Principles 
and with the consent of the parties, hereby orders:— 

That the Salt Production and Processing, Shark 
Bay Salt Joint Venture, Gypsum Production and 
Processing, Agnew Clough Ltd, Useless Loop 
Order No. 84 of 1983 be cancelled and replaced by 
the following new Order No. 874 of 1988 to provide 
for— 

(1) the inclusion of Clause 2A.—State Wage 
Principles — September 1988 to give effect to 
the applicant's "no extra claims" commitment 
and the provisions of paragraph 4 of the 
General Order No. 730 of 1988 dated 14 
September; 

(2) an increase in the wage rate applicable 
immediately prior to the date of this Order by 
three per cent with effect on and from 3 
October 1988 in accordance with the rates 
specified in Column A of the following 
Order; 

(3) an increase in allowances which relate 
to work or conditions applicable immediately 
prior to the date of this Order by three per cent 
with effect on and from 3 October 1988 in 
accordance with the rates specified in the 
following Order; 

(4) This Order shall operate until 8 Novem- 
ber 1988 whereafter the rates of wage shall be 
those prescribed in CR612 of 1988. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule. 
1—Title. 

This Order shall be known as the Salt Production and 
Processing, Shark Bay Salt Joint Venture, Gypsum Pro- 
duction and Processing, Agnew Clough Ltd, Useless 
Loop Order No. 874 of 1988 and replaces Order No. 84 
of 1983, as amended. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
2A. State Wage Principles—September 1988. 
3. Term. 
4. Area and Scope. 
5. Definitions. 
6. Contract of Employment. 
7. Higher Duties. 
8. Under Rate or Part Time Employees. 
9. Temporary Employees. 

10. Students. 
11. Hours. 
12. Overtime. 
13. Shift Work. 
14. Payment of Wages. 
15. Time and Wages Record. 
16. Public Holidays. 
17. Annual Leave. 
18. Annual Leave Travel Costs. 
19. Absence Through Sickness. 
20. Long Service Leave. 
21. Travelling on Engagement and Termination. 
22. Representative Interviewing Employees. 
23. Posting of Order and Union Notices. 
24. Bereavement Leave. 
25. Wages. 
26. Service Payments. 
27. Site Disability Allowance. 
28. Wet Weather Conditions — Stand-down. 
29. Protective Equipment and Toxic Substances. 
30. Tool Allowance. 
31. Supply of Footwear. 
32. Supply of Clothes. 
33. Essential Services. 
34. Hours — Power Station Engine Drivers. 
35. Overtime — Power Station Engine Drivers. 
36. Shift Work — Power Station Engine Drivers. 
37. Holidays — Power Station Engine Drivers — 

Continuous Shift Employees. 

2A.—State Wage Principles—September 1988. 
(1) It is a term of this order that the Unions under- 

take, until 1 July 1989, not to pursue any extra claims, 
award or over award, except when consistent with the 
State Wage Principles. 

(2) An employer on whom this order is binding shall 
not increase the rate of wage payable to an employee on 
9 September 1988, or otherwise vary the conditions of 
employment applicable to an employee on that date so 
as to increase that employer's labour costs, except to the 
extent that any such increase has been authorised by the 
Commission after that date. 

3.—Term. 
This Order shall operate for a period of 12 months on 

and from the 27th day of November 1982. 

4.—Area and Scope. 
This Order shall apply to employees employed in or 

in connection with the production (eg, solar process), 
brine handling, harvesting, processing, hauling and 
shipping (including work carried out on company 
owned wharf facilities) of salt and gypsum and work 
incidental thereto and in any classification mentioned 
in this Order in the area occupied and operated upon by 
the Shark Bay Salt Joint Venture and Agnew Clough 
Limited at Useless Loop. 

5.—Definitions. 
(1) General: In this Order, unless a contrary inten- 

tion is apparent from the context: 
"Parties" means the unions parties to this Order 

and the employer. 
"Employer" means the Company party to this 

Order. 
"Unions" means the Amalgamated Metal 

Workers' and Shipwrights' Union of Western Aus- 
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tralia, the Australian Workers' Union, West Aus- 
tralian Branch, Industrial Union of Workers, 
Electrical Trades Union of Workers of Australia, 
(Western Australian branch), Perth, the Federated 
Engine Drivers' and Firemen's Union of Workers 
of Western Australia and the Building Trades 
Association of Unions of Western Australia 
(Association of Workers). 

"Union Representative" means an employee 

(1) who has been appointed in accordance 
with the rules of the union of which he is a 
member, to represent his fellow 
employees employed by the employer at 
Useless Loop; 

(b) who has been accredited by his union; 
(c) whose accreditation has been notified to 

the employer by his union in writing, 
and 

(d) subject to provisions in paragraphs (a), 
(b) and (c) the Union Representative shall 
be recognised as such by the employer. 

"Senior Plant Operator" means an operator who 
is recognised by the employer as being competent 
to operate at least four of the five major machine 
groups (Graders, Stockpile Bulldozers, Stockpile 
Front-end Loaders, and Harvesters) and is willing 
and able to do so if required. 

"Shift Work" means a two-shift or three-shift sys- 
tem which, except for breakdowns or other cir- 
cumstances beyond the control of the employer, is 
worked over five days of the week (Monday to 
Friday). 

"Employee" means a male or female who has 
signed a Contract of Employment with the 
employer and who is a member of or is entitled to 
be a member of a union party to this Order. 

"Temporary Employee" means an employee 
whose term of employment exceeds two weeks but 
not more than four months. 

"Commission" means the Western Australian 
Industrial Commission. 

(2) General Engineering: 
"Tradesman" means an employee who in the 

course of his employment works from drawings or 
prints, or makes precision measurements or 
applies general trade experience, but does not 
include an apprentice. 

"First Class Machinist" means a tradesman who 
is engaged in setting up or in setting up and operat- 
ing the following machines: Lathe, Boring 
machine. Planing machine. Milling machine. 
Shaping machine. Slotting machine and 
Grinding machine. 

"Automotive Electrical Fitter" means an 
employee engaged in the manufacture and repair 
of the starting, lighting and ignition equipment of 
motor vehicles (including motor cycles). 

"Motor Mechanic" means an employee engaged 
in assembling (except for the first time in Australia) 
making, repairing, altering or testing the metal 
parts (including electric) of the engines or chassis 
of motor vehicles other than motor cycles. 

(3) Electrical: 
"Electrical Fitter" means an employee engaged 

in making, repairing, altering, assembling, testing, 
winding, or wiring electrical machines, 
instruments, meters, or other apparatus, other than 
wires leading thereto, but an employee shall not be 
deemed to be an electrical fitter: 

(a) solely by reason of the fact that his work 
coinsists of placing electrodes in neon 
tubes sealed by him; or 

(b) if he is employed as a meter tester. 
"Electrical Installer" means an employee 

engaged in the installation of electric lighting, elec- 
tric meters, bells, telephones or motors and 

apparatus used in connection therewith and 
includes an employee engaged in running, repair- 
ing, or testing of conductors used for lighting, heat- 
ing, or power purposes but does not include an 
employee who is a linesman or a meter fixer. 

"Linesman" means an employee engaged (with 
or without labourers assisting), in erecting poles for 
electrical wires, cables or other conductors on 
poles or over buildings, or tying them up to 
insulators, or joining or insulating them or doing 
any work on electrical poles off the ground. 

"Electrician — Special Class" means, subject to 
paragraph (c) hereunder, an electrical fitter or elec- 
trical installer who — 

(a) (i) has satisfactorily completed a pres- 
cribed post trade course in industrial 
electronics; or 

(ii) has, whether through practical 
experience or otherwise, achieved a 
standard of knowledge comparable 
to that which would be achieved 
under sub-paragraph (i) hereof; 
and 

(b) (i) is engaged on work on or in connec- 
tion with complicated or intricate 
circuitry, which work requires for its 
performance the standard of 
knowledge referred to in paragraph 
(a) hereof; and 

(ii) is able, where necessary and practic- 
able, to perform such work without 
supervision and to examine, 
diagnose and modify systems com- 
prising inter-connected circuits; 

but does not include such an employee unless the 
work on which he is engaged requires for its perfor- 
mance knowledge in excess of that gained by the 
satisfactory completion of the appropriate Techni- 
cal College trade course. 

(c) For the purposes of this Order an 
employee shall be deemed to be an Elec- 
trician — Special Class only for the time 
during which he meets the foregoing con- 
ditions, unless — 
(i) that time exceeds 16 hours per 

week; or 
(ii) in the opinion of the employer or, in 

the event of disagreement, as deter- 
mined by the Commission, that time 
is likely during the course of his 
employment to exceed 16 hours per 
week on average in which case he 
shall be classified as Electrician — 
Special Class for as long as his 
employment continues on either 
bases. 

(d) In the event of disagreement about the 
implementation of this Electrician — 
Special Class provision, the Commission 
shall determine the matter. 

(e) For the purpose of this definition the 
following courses are deemed to be pres- 
cribed post trade courses in industrial 
electronics — 
(i) Post Trade Industrial Electronics 

Course of the NSW Department of 
Technical Education. 

(ii) The Industrial Electronics Course 
(Grade 1 and 2) as approved by the 
Education Department of Victoria. 

(iii) The Industrial Electronics Course of 
the South Australian School of Elec- 
trical Technology. 

(iv) Industrial Electronics (Course C) of 
the Department of Education, 
Queensland. 
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(v) The Industrial Electronics Course of 
the Technical Educatioin Depart- 
ment of Tasmania. 

(vi) The Certificate in Industrial Elec- 
tronics of the Technical Education 
Division. Education Department of 
Western Australia. 

(4) "Boilermaker" means an employee who is 
required to develop work from scaled drawings or 
prints, or to make templates, or to apply general trade 
experience without the guidance of a foreman or 
other tradesman. 

(5) Welding: 
"First Class Welder" means an employee using 

electric arc and/or oxy-acetylene equipment in the 
fabrication and repair of metal products, structures 
and machines. 

(6) Crane Drivers: 
"Certificated Crane Driver" means an employee 

who holds a Crane Drivers' Certificate of Com- 
petency under the Machinery Safety Act 1974 and 
the Machinery Safety Regulations 1978. 

(7) Engine Drivers: 
"Internal Combustion Engine Driver" means an 

employee who holds an Internal Combustion 
Engine Driver's Certificate of Competency under 
the Machinery Safety Act 1974 and the Machinery 
Safety Regulations 1978. 

6.—Contract of Employment. 
(1) A contract of employment to which this Order 

applies may be terminated in accordance with the pro- 
visions of this clause and not otherwise, but this sub- 
clause does not operate so as to prevent any party to a 
contract from giving a greater period of notice than is 
hereinafter prescribed, nor to affect the employer's right 
to dismiss an employee without notice for misconduct 
and an employee so dismissed shall be paid wages for 
the time worked up to the time of dismissal only. 

(2) Subject to the provisions of this clause, a party to a 
contract of employment may, during ordinary working 
hours, give to the other party the appropriate period of 
notice of termination of the contract prescribed in sub- 
clause (5) of this clause and the contract terminates 
when that period expires. 

(3) In lieu of giving the notice referred to in subclause 
(2) of this clause, the employer may pay the employee 
concerned his ordinary wages for the period of notice to 
which he would otherwise be entitled. 

(4) (a) Where an employee leaves his employment — 
(i) without giving the notice referred to in 

subclause (2) of this clause; or 
(ii) having given such notice, before the 

notice expires, he forfeits his entitlement 
to any moneys ov/ing to him under this 
Order except to the extent that those mom 
eys exceed his ordinary wages for the 
period of notice which should have 
been given. 

(b) In a case to which paragraph (a) of this sub- 
clause applies — 
(i) the contract of service shall, for the pur- 

poses of this Order be deemed to have ter- 
minated at the time at which the 
employee was last ready, willing and 
available for work during ordinary work- 
ing hours under the contract; and 

(ii) the provisions of subclause (2) of this 
clause shall be deemed to have been com- 
plied with if the employee pays to the 
employer, whether by forfeiture or other- 
wise, an amount equivalent to the 
employee's ordinary wages for the period 
of notice which should have been given. 

(5) The period of notice referred to in subclause (2) of 
this clause is — 

(a) during the first month of employment under 
the contract, one day; and 

(b) after the first month of such employment, 
one week. 

(6) On the first day of engagement, the employer or 
the employer's representative — 

(a) shall notify the employee whether he is 
employed on a permanent or temporary basis, 
as defined by this Order; 

(b) shall provide written advice to the employee, 
in the case of a temporary employee, as to the 
nature and expected duration of his 
employment. 

(7) The employer is under no obligation to pay for 
any day not worked, upon which the employee is 
required to present himself for duty, except where this 
Order makes specific provisions for payment for such 
absence. 

(8) (a) The employer is entitled to deduct payment for 
any day or part of any day upon which an 
employee cannot be usefully employed 
through any cause which the employer could 
not reasonably be held responsible. Before 
any stand-downs occur the site management 
and site union representatives shall confer 
and should any dispute exist the matter shall 
be referred to the Commission for 
determination. 

(b) Where the stoppage of work has resulted from 
damage or a breakdown of the employer's 
machinery the Commission in determining a 
dispute under paragraph (a) of this subclause, 
shall have regard for the duration of the stop- 
page and the endeavours made by the 
employer to repair the breakdown. 

(9) (a) An employee who without prior notification to 
and the prior or subsequent approval of the 
employer is absent from work for five days 
shall be deemed to have abandoned his 
employment unless and until in the cir- 
cumstances of any particular case, the 
employer otherwise agrees, or in the event of 
dispute, the Commission otherwise deter- 
mines but this subclause does not affect the 
employer's right of dismissal referred to in 
subclause (2). 

(b) In the event of refusal by the employer of a 
request for approval of absence from the work 
the onus is upon the employee to have 
returned to his normal work on time. 

(10) Tradesmen shall not be required to perform 
work outside the ordinary scope and practice of each 
trade as taught in approved technical training 
courses. 

An employee employed in a classification covered by 
the Australian Workers' Union, West Australian 
Branch, Industrial Union of Workers will not be 
required to perform work outside the ordinary scope 
and practice of classifications covered by that union. 

Provided that nothing contained in this subclause 
shall operate so as to affect current work practices. 

(11) Each employee shall be supplied with a copy of 
this Order on commencement of employment. 

7.—Higher Duties. 
(1) An employee engaged on duties carrying a higher 

rate than his ordinary classification shall be paid the 
higher rate for the time he is so engaged but if he is so 
engaged for two hours or more of one day or shift he 
shall be paid the higher rate for the whole day or 
shift. 

(2) An employee is not entitled to payment pursuant 
to this clause where the work on which he is engaged 
forms part of his normal daily or weekly duties. 

(3) An employee who has relieved in a higher 
classification for a period of six consecutive weeks or 
more and where that period ends up to one week before 
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the employee commences annual leave, he shall be paid 
for the period of annual leave at the higher rate. 

(4) Where an employee has been acting on a higher 
rate for three months he shall be permanently re- 
classified to that higher position, provided that — 

(a) In the case of training, the three month 
period shall re-commence if further training is 
necessary. 

(b) Such provision shall not apply when an 
employee is relieving another employee who is on 
Long Service and/or Annual Leave for a period of 
up to 18 weeks. 

8.—Under Rate or Part Time Employees. 
(1) Any employee excepting members of the 

Federated Engine Drivers', and Firemen's Union of 
Workers of Western Australia who, by reason of — 

(a) old age or infirmity; or 
(b) temporary incapacity (excluding workers 

compensation injury cases other than such an 
employee so employed toward his rehabilitation 
from injury) arising during the course of his 
employment under this Order, 

is unable to earn the wage prescribed in this Order for 
the work on which he had previously been employed 
may be re-classified and be employed on other work. 

(2) Notwithstanding any other provisions of this 
Order and provided always that agreement in writing 
has first been made between the union and the 
employer, employees may be employed on a part time 
basis subject to the terms and conditions, also then 
agreed in writing between the parties to be applied to 
any such part time employment. 

(3) No employee may be employed in any classifica- 
tion covered solely by this Order at less than the approp- 
riate wage rate prescribed by this order. 

_ (4) Any disagreement as to the application of the pro- 
visions of this clause, including whether it is approp- 
riate for an employee to be employed on a part time 
basis, may be referfred to the Commission for 
determination. 

9.—Temporary Employees. 
(1) This clause shall apply to employees who are 

members of or eligible to be members of the unions par- 
ties to this Order. 

(2) The employer may employ employees as tem- 
porary employees whose period of employment shall be 
two weeks or more but shall not exceed four months. 

(3) Prior to employing temporary employees the 
employer shall consult with the representative of the 
relevant union. 

(4) On engagement of a temporary employee, the 
employer shall — 

(a) Advise the employee in writing that he is a 
temporary employee, and the expected duration of 
his employment. 

(b) Notice of termination may be given by the 
employer at any time and such notice will be in 
accordance with Clause 6.—Contract of Employ- 
ment of this Order. 

(c) Any change in the duration of employment, 
as advised, is to be agreed between the employer, 
the employee and the Union. 

(5)(a) A temporary employee shall be entitled pro 
rata to all entitlements in this Order relating to 
permanent employees. 

(b) The employer shall provide a non- 
transferable airline ticket from site to the point 
of engagement on termination of employ- 
ment, if the employment terminates after the 
completion of the advised or agreed period of 
duration of engagement. 

(c) The provisions of subclause (5) (b) above do 
not apply to student employees. 

(6) The employer shall endeavour to provide perma- 
nent employment to temporary employees at the end of 
their temporary employment providing a suitable 
vacancy exists. 

10.—Students. 
(1) This clause shall only apply to employees 

covered by the Australian Workers' Union, West Aus- 
tralian Branch, Industrial Union of Workers. 

(2) Students will not be employed to the exclusion of 
permanent employees. 

(3) The term of employment of students will be 
limited to the period of school vacations appropriate to 
each student's place of learning. 

(4) A student employee shall be paid in accordance 
with the wage rates prescribed in Clause 25.—Wages of 
this Order and shall be paid all entitlements in this 
Order. 

(5) By agreement between the parties to this Order, 
junior employees may be employed. 

11.—Hours. 
(1) Day Employees. 

(a) The ordinary hours of work of day 
employees — 

(i) shall be 40 hours per week; 
(ii) shall be worked in five days of not more 

than eight hours per day, Monday to 
Friday inclusive; 

(iii) shall subject to the provisions of 
paragraph (b) of this subclause start no 
earlier than 7.00 a.m. and end no later 
than 5.30 p.m. each day; 

(iv) shall be worked consecutively each day, 
except for a meal interval that shall not 
exceed one hour. 

(v) the first eight hours worked between 7.00 
a.m. and 5.30 p.m. shall be deemed to be 
ordinary hours; 

(b) Starting times prior to 7.00 a.m. and finish- 
ing times later than 5.30 p.m. may be fixed by agree- 
ment between the employer, the union or unions 
and employees concerned. 

(2) Shift Employees: 
(a) The ordinary hours of work of shift 

employees — 
(i) shall be 40 hours per week; 
(ii) shall be worked in shifts of eight hours per 

day Monday to Friday inclusive. 
(iii) shall be worked consecutively each 

shift. 
(iv) the first eight hours worked in any shifts 

shall be deemed to be ordinary hours 
except where Clause 12.— Overtime sub- 
clause (2) (b) (iii) applies. 

(v) starting times for ordinary hours shall be 
agreed between the parties as required. 

(3) Mess Personnel: Notwithstanding the foregoing 
provisions of this clause, the following shall apply to 
Mess Personnel — 

(a) All time worked by employees in the mess 
outside the daily spread of 12 hours or in excess of 
40 hours in any one week shall be deemed overtime 
and paid atthe rate of time and three-quarters pro- 
vided that overtime in excess of four hours in any 
one week shall be paid at the rate of double time. 

(b) All time worked during ordinary hours on a 
Saturday shall be paid for at the rate of time and a 
half and all time worked on a Sunday at the rate of 
time and three-quarters and on a holiday, as pres- 
cribed in Clause 16.—Public Holdays at the rate of 
double time. 

(4) All Employees: 
(a) Notification: An employee who, without 

prior notice to or arrangement with the employer, is 
absent on any day or shift shall unless he is unable 
to do so, notify the department in which he is 
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employed of his inability to attend for work on that 
day or shift and such notification shall be given, 
where possible, before the time at which he is due to 
commence work on that day but in any event no 
later than eight hours after that time. 

(b) Smoko/Rest Period — 
(i) Subject to the provisions of this 

paragraph two smoko/rest periods of 10 
minutes shall be allowed each shift. Such 
periods shall be taken at a mutually 
agreed time but in any case one in each 
half of the shift. 

(ii) The smoko/rest periods shall count as 
time worked without deduction of pay 
and shall be taken on the job. 

(iii) Refreshments may be taken by the 
employees during the smoko/rest period 
but shall only be taken in a recognised 
smoko area if the employee is not absent 
for longer than, the prescribed period. 

(iv) Taking of the smoko/rest period in a 
recognised smoko area shall be by prior 
agreement between the employee or 
employees and the appropriate Foreman, 
Supervisor or Department concerned. 

(v) it is recognised that subject to the pro- 
visions of paragraph (b) (iii) of this clause, 
smoko for field employees shall normally 
be taken on the job. 

(c) Mid-shift Meal Interval — 
(i) The mid-shift crib break (meal interval) 

shall be 20 minutes, and be counted as 
time worked during ordinary hours. 

(ii) The mid-shift crib break (meal interval) 
shall be allowed, where applicable, bet- 
ween the fifth and sixth hours of the shift, 
to enable the fixed plant to keep running 
for the duration of the shift. 

(iii) Taking of the crib will be in one of the 
recognised crib rooms where the 20 
minute crib period will apply. The com- 
mencement of the crib break, adequate 
time for travel and ablutions and the 
nomination of the particular crib room 
will be by prior agreement between the 
employee or employees, and the approp- 
riate Foreman, Supervisor or Department 
concerned. 

(iv) When an employee is required for duty 
during his usual meal time and his meal 
time is thereby postponed for more tghan 
half an hour, he shall be paid at overtime 
rates until he gets his meal. 

(v) An employee shall not be compelled to 
work for more than five hours without a 
break for a meal. 

12.—Overtime. 
(l)(a) Subject to the provisions of this subclause, all 

work done beyond the ordinary working 
hours on any day, Monday to Friday, inclusive 
shall be paid for at the rate of time and one half 
for the first two hours and double time 
thereafter. 
(b) (i) Work done on Saturdays after 12.00 

noon or on Sunday shall be paid for 
at the rate of double time. 

(ii) work done on any day prescribed as a 
holiday under this award shall be 
paid for at the rate of double time and 
a half. 

(c) In computing overtime each day shall 
stand alone but when an employee works 
overtime which continues beyond mid- 
night on any day. the time worked after 
midnight shall be deemed to be part of the 
previous day's work for the purpose of 
this subclause. 

(2)(a) (i) An employee who. after leaving the job. 
returns by direction of his employer to 
work overtime is deemed to have been 
recalled whether notified before or after 
leaving the employer's premises of the 
requirement to work. 

(ii) An employee recalled to work overtime 
shall be paid for at least three hours, 
inclusive of reasonable time getting to 
and from work, at the appropriate rate for 
each such occasion but except where sub- 
paragraph (iii) applies, not more than 
once in respect of any period of time. 

(iii) Where an employee works less than three 
hours overtime on a recall and the over- 
time is. except for a reasonable meal 
break, continuous with the commence- 
ment of his ordinary hours of work, he 
shall be paid for the recall in accordance 
with sub-paragraph (ii) without diminu- 
tion of the payment due to him for his 
ordinary hours of work, but this sub- 
paragraph does not apply where the 
employee was notified of the requirement 
to work before leaving the job on the pre- 
vious day or earlier. 

(iv) Unless unforeseen circumstances arise, 
an employee recalled for a specific job 
shall not be required to work for the max- 
imum period applicable to him if the job 
is completed in less time than that max- 
imum period. 

(v) The provisions of this paragraph do not 
apply — 
(aa) where it is customary for an 

employee to return to perform a 
specific job outside his ordinary 
hours of work, or 

(bb) where the overtime is, except for a 
reasonable meal break, continuous 
with the completion of the ordinary 
hours of work. 

(b) (i) When overtime work is necessary, it shall, 
where reasonably practicable, be so 
arranged that employees have at least 10 
consecutive hours off duty between the 
work of successive days. 

(ii) Where the time worked by an employee 
on a recall is less than the minimum 
period applicable to him under 
paragraph (a) the time so worked shall 
not be regarded as overtime for the pur- 
poses of this paragraph, but this sub- 
paragraph does not apply with respect to 
recalls within the 10 hour period 
immediately preceding the time at which 
the employee is to commence his 
ordinary hours of work if he is recalled on 
two or more occasions within that period 
and the overtime worked by him on the 
last of such occasions ends before that 
ordinary commencing time. 

(iii) An employee who works so much over- 
time between the termination of his 
ordinary Work on one day and the com- 
mencement of his ordinary work on the 
next day that he has not had at least 10 
consecutive hours off duty between those 
times shall, subject to this paragraph be 
released after completion of such over- 
time until he has had 10 consecutive 
hours off duty without loss of pay for 
ordinary hours working time occurring 
during such absence. 

(iv) If, on the instructions of the employer, 
such an employee resumes or continues 
work without having had such 10 con- 
secutive hours off duty, he shall be paid at 
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double rates until he is released from duty 
for such period and he shall then be 
entitled to be absent until he has had 10 
consecutive hours off duty without loss of 
pay for ordinary working time occurring 
during such absence. 

(v) If the ordinary hours of work falling 
within the rest period extend beyond the 
midshift meal break the employee is not 
required to attend work but will be paid 
for eight ordinary hours. 

(c) Where an employee works on a Sunday or 
holiday immediately preceding an ordinary 
working day, the provisions of paragraph (b) 
shall be applied to him as if the termination of 
his work on the Sunday or Public Holiday 
were the termination of ordinary hours of 
work on an ordinary working day, but this 
paragraph does not apply where the work 
done on the Sunday or Public Holiday is pre- 
notified, pre-start overtime. 

(d) When an employee is required to hold himself 
in readiness for a call to work after ordinary 
hours, he shall be paid at ordinary rates for the 
time or period that employee has been advised 
to so hold himself in readiness. 

(e) Subject to the provisions of paragraph (f) of 
this subclause, an employee required to work 
overtime for more than two hours beyond his 
normal shift, shall be supplied with a meal as 
per existing arrangements. 

(f) The provisions of paragraph (e) of this sub- 
clause do not apply — 
(i) in respect of any period of overtime for 

which the employee has been notified on 
the previous day or earlier that he will be 
required; or 

(ii) to any employee who lives in the locality 
in which the place of work is situated in 
respect of any meal for which he can 
reasonably go home. 

(g) Where overtime work extends more than two 
hours beyond the normal shift period, 
paragraph (1) above is superseded by the pro- 
vision that an employee shall — 
(i) be allowed a crib break of 20 minutes 

without deduction of pay before com- 
mencing the overtime; or 

(ii) if that rest period has not been allowed 
shall, in addition to the overtime worked, 
be paid for 20 minutes at overtime rates in 
lieu thereof. 

(h) The employer may require any employee to 
work reasonable overtime at overtime rates 
and such employee shall work overtime in 
accordance with such requirement, subject to 
the limit that no shift will exceed 14 hours 
duration, exclusive of travelling and waiting 
time. 

(i) The provisions of this subclause do not 
operate so as to require payment of more than 
double time rates. 

(j) Where rostered overtime is required the prin- 
ciple to apply will be that the employee who 
normally carries out the major component of 
the proposed work will be first approached as 
to the rostered overtime. Where more than one 
employee normally carries out that duty and 
rostered overtime occurs more than once the 
principle of equitable roster will apply. 

13.—Shiftwork. 
(1) The provisions of this clause apply to shift work 

as defined in this Order, or to such system of work as 
agreed to. between the employer, the union and the 
employees. 

(2) Subject to the provisions of subclause (3) of this 
clause, the employer may work his establishment on 

shifts but before doing so shall give notice of his inten- 
tion to the Union and of the intended starting and 
finishing times of ordinary working hours of the respec- 
tive shifts. 

(3) (a) Where an employee is transferred from day 
shift to night shift, and he works on that night shift 
for less then five consectuive shifts, then the 
employee shall be paid at overtime rates for such 
shifts. 

(b) The sequence of work shall not be deemed to 
be broken under the preceding paragraph by 
reason of the fact that shifts are not carried out on a 
Saturday or Sunday or any holiday. 

(4) Where a shift commences at or after 11.00 p.m. on 
any day, the whole of that shift shall be deemed, for the 
purposes of this Order, to have been worked on the 
following day. 

(5) A shift employee, when on afternoon or night 
shift shall be paid 15 per centum in addition to his 
ordinary rate for each shift of eight hours. 

(6) The employer will provide to an employee as 
much notification as possible of a request to change 
from day work to night work or vice versa. 

If an employee is transferred from day work (or day 
shift) to night work (or night shift) or vice versa, he shall 
be notified of the change by the end of his preceding 
shift. Where that notification is not given by the end of 
the shift (whether notified before or after leaving the 
premises) the employee shall be entitled to payment for 
ordinary hours on that anticipated following shift that 
he would have worked if not for the transfer. 

Notwithstanding the foregoing, where an employee 
within 48 hours of being notified of the transfer works 
on the shift to which he has been transferred, he shall be 
paid at overtime rates for all the time worked on that 
shift during that 48 hours. 

(7) The provisions of subclauses (3) and (6) shall 
equally apply to an employee who is transferred from or 
to afternoon shift. 

14.—Payment of Wages. 
(1) Wages shall be paid fortnightly and shall, if the 

employee so requests, be paid into a bank account 
nominated by him but may otherwise, at the employer's 
option, be paid in cash or by cheque or, if the employee 
so agrees, into a nominated bank account. 

(2) At or before the time at which the employee 
receives his wages he shall be issued with a slip showing 
the gross amount of wages and allowances due to him, 
all deductions therefrom, the total number of hours 
worked by him, including the number of overtime 
hours and the rate at which such overtime has been 
paid. 

(3) Any error in the compilation of an employee's 
pay shall, at his request, be adjusted within 48 hours of 
the time at which he makes that request. 

(4) (a) All moneys due to an employee on the ter- 
mination of his employment shall be paid to 
him within one hour of his presenting his final 
clearance to the pay office unless he presents 
that clearance less than one hour before the 
normal time of closing of that office in which 
case such moneys shall be paid to him within 
one hour of the opening of that office on the 
following day. 

(b) An employee, if required, will have access to 
the pay office by the middle of his last shift in 
order to check his termination pay 
calculation. 

15.—Time and Wages Record. 
(1) The employer shall make and keep a record (or 

records) showing:— 
(a) The name and address and classification of 

each employee; 
(b) The starting and finishing times on each 

day; 
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(c) The hours worked; 
(d) The wages and overtime (if any) paid; 
(e) The amount of fares and travelling time and 

other allowances paid; 
(0 deductions, and 
(g) leave paid and accrued. 

(2) The time and wages record shall be open for 
inspection by a full time Union Official during the 
usual office hours at the employer's office or other con- 
venient place and he shall be allowed to take extracts 
therefrom. The employer's works shall be deemed to be 
a convenient place for the purpose of this subclause and 
if for any reason the record is not available at the works 
when the official calls to inspect it, it shall be made 
available for inspection within 12 hours either at the 
employer's office or at the works. 

(3) Any system of automatic recording by machines 
shall be deemed to be a record for the purpose of this 
clause. 

16.—Public Holidays. 
(1) The following days or the days observed in lieu 

thereof shall be allowed as holidays without loss of 
pay, namely: 

Christmas Day 
New Year's Day 
Good Friday 
Labour Day 
Anzac Day 

In the case of Christmas Day, New Year's Day. Good 
Friday, Labour Day and Anzac Day the holiday shall 
be granted on the day on which that holiday is 
observed. 

(2) When anyofthedays mentioned in subclause (1) 
falls on a Saturday or a Sunday, the holiday shall be 
observed on the next succeeding Monday. In each case 
the substituted day shall be a holiday without deduc- 
tions of pay and the day for which it is substituted shall 
not be a holiday. 

(3) Any employee who absents himself from work on 
the working day following a day observed as a holiday 
pursuant to this clause is not entitled to payment for that 
holiday unless he satisfies his employer that he had a 
reasonable excuse for his absence. 

(4) No employee shall be compelled to work on 
Christmas Day or Good Friday pursuant to this clause 
unless he is required for the provisions of essential 
services. 

17.—Annual Leave. 
(1) (a) Except as hereinafter provided, a period of 

five consecutive weeks' leave with payment as pres- 
cribed in subclaue (b) of this subclause shall be 
allowed annually to an employee by the employer 
after a period of 12 months' continuous service. 

(b) An employee before going on leave shall be 
paid the wages he would have received in respect of 
the ordinary time he would have worked had he not 
been on leave during the relevant period. 

(c) During the period of annual leave an 
employee shall receive a loading calculated on the 
rate of wage prescribed by paragraph (b) hereof. 
This loading shall be as follows:— 

(i) Day Employees — An employee who 
would have worked on day work had he 
not been on leave — a loading of 17.5 
per cent. 

(ii) Shift Employees — An employee who 
would have worked on shift work had he 
not been on leave — a loading of 17.5 
per cent. 

Provided that where the employee would have 
received shift loadings prescribed by Clause 13.— 
Shift Work had he not been on leave during the 
relevant period and such loadings would have 
entitled him to a greater amount than the loading 
of 17.5 per cent, then the shift loadings shall be 
added to the rate of wage prescribed by paragraph 

(b) of this clause in lieu of the 17.5 per cent loading. 
Provided further, that if the shift loadings would 
have entitled him to a lesser amount than the load- 
ing of 17.5 per cent then such loading of 17.5 per 
cent shall be added to the rate of wage prescribed 
by paragraph (b). 

The loading prescribed by this subclause shall 
not apply to proportionate leave on termination. 
The loading shall apply to each portion of leave 
taken under the provisions of subclause (5) of this 
clause and in respect of accrued leave for each full 
year of service to be paid on termination. 

(2) If any Order holiday falls within an employee's 
period of annual leave and is observed on a day which 
in the case of that employee would have been an 
ordinary working day, there shall be added to that 
period one day being an ordinary working day for each 
such holiday observed as aforesaid. 

(3) If after one month's continuous service in any 12 
months qualifying period, an employee lawfully leaves 
his employment or his employment is terminated by the 
employer through no fault of the employee, the 
employee shall be paid one-twelfth of his annual leave 
entitlement in respect of each month of continuous ser- 
vice which he completes during his employment. 

(4) In the event of an employee being employed by 
the employer for portion only of a year, he shall only be 
entitled subject to subclause (3) of this clause, to such 
leave on full pay as is proportionate to his length of ser- 
vice during that period with such employer, and if such 
leave is not equal to the leave given to the other 
employees he shall not be entitled to work or pay whilst 
the other employees of the employer are on leave on 
full pay. 

(5) Annual leave shall be granted as arranged bet- 
ween the employer and the employee. Should an 
employee desire to take annual leave in more than one 
period he may arrange to do so with the employer. Pro- 
vided however that no such period of leave shall be less 
than one week. 

(6) (a) Subject to the provisions of this subclause an 
employee who, during a period of annual leave, is 
confined to his home or hospital for seven consecu- 
tive days or more as a result of personal sickness or 
injury is entitled to claim payment under Clause 
19.—Absence Through Sickness in lieu of payment 
for annual leave for all or part of the period of 
confinement. 

(b) A claim under paragraph, (a) of this sub- 
clause — 

(i) may not exceed the period of sick leave to 
which the employee was then entitled; 

(ii) shall be made within 14 days of the 
employee resuming work after his leave; 

(iii) shall be supported by a certificate from a 
qualified medical practitioner as to the 
sickness or injury and the necessity for 
confinement; and 

(i v) shall, if the foregoing conditions are satis- 
fied, be granted. 

(c) Where an employee is paid for a period of 
confinement under this subclause he is entitled to a 
period of annual leave equivalent to the ordinary 
hours so paid which shall be taken in conjunction 
with his next annual leave or paid for if his service 
ends before that leave is taken. 

(7) (a) Subject to provisions of paragraph (b) of this 
subclause an employee whos desires to accumulate 
annual leave for a period of two years may do so if 
he so notifies the employer in writing prior to the 
commencement of the second 12 monthly qualify- 
ing period. Such notice, once given, may only be 
revoked with the consent of the employer. 

(b) The maximum amount of leave that may be 
accumulated and carried forward under 
paragraph (a) of this subclause is five weeks. 
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18.—Annual Leave Travel Costs. 
(1) The intent of this policy is to provide travel assis- 

tance to allow employees and their wives and depen- 
dant children resident with them to spend time, if they 
wish to do so, in a locality having significantly greater 
medical, dental, commercial and recreational facilities 
than are available at Useless Loop. 

It is agreed, therefore, that travel assistance will be 
provided to enable visits to be made to Perth, once a 
year. 

(2) An employee will be entitled to a return journey to 
Perth for annual leave purposes once only each year, 
subject to the following conditions. 

(a) Provided that no other leave travel assis- 
tance has already been granted in that year, and 
provided that the leave is taken upon the comple- 
tion of 12 months continuous service in that year, 
less the period of annual leave itself. 

(b) That the employee resumes his contract of 
employment after the completion of the period of 
annual leave for which the assistance is granted 
and continues that contract of employment for one 
week after that resumption. 

(c) Absence from Useless Loop must be for a 
minimum of five ordinary working days. 

(d) The maximum extent of assistance will be 
the provision of economy return airfare tickets 
from Useless Loop to Perth for the employee, his 
wife and dependent children or the equivalent 
amount in money if the employee elects to drive. 

(e) In the case of an employee travelling without 
dependants a return air fare from Useless Loop to 
Perth or if an employee elects to drive the 
equivalent amount of money. 

(3) (a) It is an express condition of these policies 
that all tickets issued under these policies are not 
transferable and remain the property of the 
employer if not used for the purpose or des- 
tinations for which they have been issued by the 
employer. 

(b) The right of an employee to any of the above 
assistance with travel costs is not cumulative and if 
not taken within 12 months of the annual leave fall- 
ing due, the right to claim assistance lapses. 
However, where an employee's leave is advanced 
or deferred at the convenience of the employer to 
meet variations in seasonal workloads, that 
employee will not be disadvantaged in respect of 
the time at which the subsequent year's travel assis- 
tance falls due. Leave travel assistance having been 
granted in any one year, the next entitlement would 
not fall due until 12 months after that date. 

(c) A person who is a permanent employee and 
is also a wife or a dependent child of a permanent 
employee is entitled to annual leave travel assis- 
tance either as an employee or as a dependant, but 
not both. 

(d) An "employee" is defined as a male or 
female who has a contract of employment with the 
employer on a permanent basis. 

(e) A "dependent child" is a child who is depen- 
dent on the employee and is over three but under 16 
years of age or is fully dependant on the employee 
and is over 16 years of age and a bona fide full 
time student. 

(f) In cases of financial necessity the employer 
may pay in advance leave travel assistance pro- 
vided that proof of travel as specified is provided 
within one week of resumption of contract of 
employment. 

(g) The employer may deduct from any moneys 
due to the employee the cost of travel assistance 
granted under this Order if the employee fails to 
resume and maintain his contract of employment 
as specified or if proof of travel is not provided. 

(4) (a) An employee's wife (and dependants if 
applicable) may claim travel assistance separately 

to the employee, as long as the employee then takes 
the required minimum leave in order to claim 
travel assistance in the 12 months in which it is due. 
If leave is not taken by the employee in the required 
period, any travel assistance paid to his wife (or 
dependants) must be refunded. 

(b) The provisions in paragraph (a) of this sub- 
clause above apply to couples who are recognised 
by the Personnel Department as having married 
status for a minimum period of 12 months. 

(c) The combined travel assistance claimed in 
paragraph (a) of this subclause shall not exceed the 
equivalent that would have been paid if the 
employee and his family had travelled together on 
one occasion in any 12 months period. 

19—Absence Through Sickness. 
(1) An employee shall be entitled to payment for 

non-attendance on the ground of personal ill health for 
one-sixth of a week for each completed month of 
service. 

Payment hereunder may be adjusted when an entitle- 
ment accrues or at the time the employee leaves the ser- 
vice of the employer in the event of the employee being 
entitled by service subsequent to the sickness to a 
greater allowance than that made at the time the sick- 
ness occurred. This clause shall not apply where the 
employee is entitled to compensation under the 
Workers' Compensation Act. 

(2) An employee shall not be entitled to receive any 
wages from the employer for any time lost through the 
result of an accident arising out of his own wilful default 
or for sickness arising out of his own wilful default. 

(3) No employee shall be entitled to the benefits of 
this clause unless he produces proof satisfactory to the 
employer of sickness, but the employer shall not be 
entitled to a medical certificate unless the absence is for 
three days or more. 

(4) (a) An employee absent from work for reasons 
of personal ill-health shall, unless he is unable to 
do so, notify the department in which he is 
employed of his inability to attend for work on that 
day or shift and such notification shall be given, 
where possible before the time at which he is due to 
commence work on that day, but in any event not 
later than eight hours after that time. 

(b) Notwithstanding the above, to be entitled to 
payment on the ground of personal ill-health, 
where it has not been practicable to advise in the 
above manner, the employee shall within 24 hours 
advise the employer of his inability to attend for 
work, the nature of his illness (so far as is practic- 
able) and the estimated duration of the absence. 

(5) Notwithstanding the provisions of subclause (3) 
of this clause an employee who is absent through sick- 
ness for one day only or less shall not be entitled to pay- 
ment for non-attendance on the ground of personal ill 
health if in the year preceding that absence he has 
already been allowed sick leave for two single day 
absences unless he produces to the employer satisfac- 
tory proof to the effect that he was unable to attend for 
work on that day by reason of sickness. An employee 
shall receive prior notice from the employer in the case 
of a medical certificate being requested after two single- 
day absences. 

(6) Sick leave shall accumulate from year to year so 
that any balance of the period specified in subclause (1) 
of this clause which has in any year not been allowed to 
any employee by the employer as paid sick leave may be 
claimed by the employee and, subject to the conditions 
hereinbefore prescribed, shall be allowed by the 
employer in any subsequent year without diminution of 
the sick leave prescribed in respect of that year. 

20.—Long Service Leave. 
The Long Service Leave Provisions set out in Volume 

64 of the Western Australian Industrial Gazette at pages 1 
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to 5 both inclusive, are hereby incorporated in and form 
part of this Order except insofar as subclause 3. — 
Period of Leave has application in which case the 
following provisions shall apply. 
Period of Leave: 

(1) The leave to which an employee shall be entitled 
or deemed to be entitled shall be as provided in this 
subclause. 

(2) Subject to the provisions of paragraph (5) of 
this subclause: 

Where an employee has completed at least 10 
years' service, the amount of leave shall be — 

(a) in respect of 10 years' service so com- 
pleted — 13 weeks' leave; 

(b) in respect of each 10 years' service com- 
pleted after such 10 years — 13 weeks' 
leave; 

(c) on the termination of the employee's 
employment — 
(i) by his death; 
(ii) in any circumstances otherwise than 

by the employer for serious 
misconduct; 

in respect of the number of years' service 
with the employer completed since he last 
became entitled to an amount of long ser- 
vice lea ve, a proportionate amount on the 
basis of 13 weeks for 10 years' service. 

(3) Where an employee has completed at least seven 
years' service, but less than 10 years" service since its 
commencement and his employment is terminated: 

(a) by his death; or 
(b) by his attaining the normal retiring age; or 
(c) for reasons of infirmity or serious ill- 

health. 
the amount of the leave shall be such proportion of 13 
weeks' leave as the number of completed years of such 
service bears to 10 years. 

(4) In the cases to which paragraphs (2) (c) and (3) of 
this subclause apply, the employee shall be deemed to 
have been entitled to and to have commenced leave 
immediately prior to such termination. 

(5) An employee whose service with the employer 
commenced before 1 January 1979. and whose service 
would entitle him to long service leave under this clause, 
shall be entitled to leave calculated on the following 
basis: 

(a) for each completed year of service com- 
mencing before 1 October 1964, an amount ofleave 
calculated on the basis of 13 weeks' leave for 20 
years' service; and 

(b) for each completed year of service com- 
mencing before 1 January 1979 and on or after 1 
October 1964, an amount ofleave calculated on the 
basis of 13 weeks' leave for 15 years' service. 

Provided that such employee shall not be entitled to 
long service leave until his completed years of service 
entitle him to the amount of long service leave pres- 
cribed in either paragraph (2) (a) or paragraph (2) (b) of 
this subclause as the case may be. 

21.—Travelling on Engagement and Termination. 
(1) Subject to the provisions of this clause the fare of 

an employee from the place of engagement to the place 
of employment shall be paid by the employer and the 
employee shall be paid at ordinary rates for not more 
than eight hours for time spent in travelling to the place 
of employment including time occupied in waiting for 
transport connections. If the employee uses a mode of 
travel not approved by the employer, travelling time in 
excess of eight hours shall not be allowed. 

(2) The amount of the fare paid by an employer pur- 
suant to subclause (1) of this clause may be deducted 
from the subsequent earnings of the employee con- 
cerned in such manner as is agreed in writing between 
the employee and the employer. 

(3) If an employee completes six months' continuous 
service with the employer or is terminated before that 
time for reason other than misconduct, any amount 
deducted by the employer from the employee's wages 
pursuant to subclause (2), to the extent that it does not 
exceed the cost of a minimum air fare from the place of 
engagement to the site, shall be refunded to the 
employee. 

(4) An employee who upon employment is notified 
in writing that an employer's house will be allocated 
when available may either elect to receive assistance 
from the employer to transfer dependent members of 
his family from Perth to Useless Loop whichever is 
applicable in the form of economy class non- 
transferable air tickets or to be reimbursed at the rate of 
32.5 cents per kilometre if he elects to drive his own vehi- 
cle from Perth, up to the maximum air fares which 
would be paid, whichever is the lesser. 

(5) Upon termination of employment after 12 mon- 
ths or more of continuous service the employer shall 
provide either a non-transferable airline ticket from 
Useless Loop to Perths, whichever is applicable, or, if 
the employee elects to drive a motor vehicle reimburse- 
ment at the rate of 32.5 cents per kilometre, up to a max- 
imum of the appropriate single airfare upon 
presentation of proof of the journey having been under- 
taken. The provisions of subclause (4) do not apply on 
termination of employment. 

An employee wishing to travel to a destination, other 
than Perth, can claim up to the equivalent Useless 
Loop/Perth journey. 

(6) A tradesman who on engagement elects to travel 
by air will be reimbursed for excess baggage costs for the 
purpose of transporting his tools to site. 

22.—Representative Interviewing Employees. 
(1) On notifying the employer or his representative a 

full time union official shall be permitted to interview 
an employee during the recognised meal hour or at 
some other time agreed by the employer on the business 
premises of the employer. 

(2) In the case of disagreement existing or 
anticipated concerning any of the provisions of this 
Order a full time union official may with the permission 
of the employer or his representative, and acting in 
accordance with site operating regulations, be permit- 
ted to enter the business premises of that employer to 
view the work, work area, or that which may be the sub- 
ject of any disagreement but shall not interfere in any 
way with the carrying out of such work. 

(3) A full time union official may, with the permis- 
sion of the employer or his representative, interview the 
union representative during working hours providing it 
does not interfere with work in which the union rep- 
resentative may be so engaged, unless prior notice has 
been given as regards the proposed interview. In accor- 
dance with the intent of this clause, the employer shall 
endeavour to provide the circumstances and facilities 
for the interview to take place. 

(4) The employer agrees to arrange for accommoda- 
tion at its premises for visiting full time officials of a 
union, subject to the following: 

(a) prior notice of intention to visit is given to the 
employer; 

(b) the official is concerned with the 
employer's business; 

(c) vacant employer accommodation is 
available. 

23.—Posting of Award and Union Notices. 
(1) The employer shall keep a copy of this Order in a 

convenient place at the work site, and shall also provide 
a glass frontage lock-up notice board for the posting of 
union notices. 

(2) Any notice not signed by the union representative 
shall not be placed on the notice board. Unsigned 
notices shall be removed from the notice board. 
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24.—Bereavement Leave. 
(1) An employee shall, on the death within Australia 

of a wife, husband, father, mother, brother, sister, child 
or step-child, be entitled on notice of leave up to and 
including the day of the funeral of such relation and 
such leave shall be without deduction of pay. 

The period of such leave shall be — 
(a) Where the funeral necessitates travel to 

Perth or further — three days. 
(b) Where the funeral necessitates travel within 

the area — two days. 
Proof of such death shall be furnished by the 

employee to the satisfaction of the employer. 
(2) Payment in respect of bereavement leave is to be 

made only where the employee otherwise would have 
been on duty and shall not be granted in any case where 
the employee concerned would have been off duty in 
accordance with any shift roster, or on long service 
leave, annual leave, sick leave, workers' compensation, 
leave without pay or on a public holiday. 

(3) For the purposes of this clause the pay of an 
employee employed on shift work shall be deemed to 
include any usual shift allowance. 

25.—Wages. 
(1) The minimum weekly rates payable to adult 

employees covered by this Order shall be as follows: 
Rate Per 

Week 
$ 

Tradesman 402.10 
Includes 
Fitter 
Fitter and Turner 
Motor Mechanic 
First Class Machinist 
Boilermaker 
Plant Mechanic 
Refrigeration Fitter 
Electrical Fitter 
Automotive Electrical Fitter 
First Class Welder 
Carpenter 402.10 
Plumber 402.10 
Tool Storeman 351.30 
Trades Assistant 332.80 
Labourer 312.80 
General Hand 1 299.70 
General Hand 2 306.80 
General Hand 3 313.90 
Process Operator 1 321.40 
Process Operator 2 327.20 
Plant Operator 1 340.10 
Plant Operator 2 345.20 
Plant Operator 3 355.20 
Plant Operator 4 361.40 
Plant Operator 5 366.50 
Plant Operator 6 374.70 
Experienced Cook 373.90 
Cook 327.20 
Mess Attendant 299.70 Laboratory Attendant 388.30 

(2) Leading Hand: In addition to the appropriate 
total wage prescribed in subclause (1) of this clause, a 
Leading Hand shall be paid — 

AWU Other 
$ s 

(a) if placed in charge of not less than three and not more than 10 other employees 13.70 13.50 
(b) If placed in charge of more than 10 and 

not more than 20 other employees 20.70 20.30 
(c) If placed in charge of more than 20 

other employees 26.80 26.30 
(3) Engine Driving Classifications: 

Rate Per 
Week 

$ 
(a) Internal Combustion Engine Driver 373.60 
(b) Mobile Crane Driver — 

Lifting capacity over five tonnes but not exceeding 
30 tonnes 350.20 

(c) Additions to wage rates prescribed in subclause (3) of 
this clause shall apply to an Engine Driver as 

hereinaf ter specified — 
(i) attending to refrigeration and/or air 

compressor or compressors 16.50 
(ii) attending to an electric generator or 

dynamo exceeding 10 kw capacity 16.50 
(iii) attending to switchboard where the 

generating capacity is 350 kw or over 5.20 
(iv) attending to a boiler or boilers 16.50 

(4) The Federated Engine Drivers' and Firemen's 
Union reserve the right to all classifications covered 
under the Engine Drivers' (Salt Mining) Award No. 43 
of 1968 should there be similar classifications of 

employment in the future in this Industry according to 
and in addition to the terms of Clause 4.—Area and 
Scope and Clause 25.—Wages, subclause (3) Engine 
Driving Classifications. 

26.—Service Payments. 
In addition to the amounts prescribed by Clause 

25.—Wages of this Order the following Service 
Payments shall be payable — 

$ 
(a) After 12 months continuous service 6.10 
(b) After 24 months continuous service 11.00 
(c) After 36 months continuous service 15.80 
(d) After 48 months continuous service 20.70 
(e) After 60 months continuous service 25.60 

The above amounts are not payable for all purposes 
of this Order. 

27.—Site Disability Allowance. 
In addition to the amounts prescribed by Clause 

25—Wages and Clause 26.—Service Payments of this 
Order the following Site Disability Payments shall be 
payable where an employee — 

$ 
(a) Is accommodated in Single Men's 

Quarters 6.60 
(b) Is accommodated in a House or 

Module 13.30 
(c) Is accommodated in a Caravan 25.80 

The above amounts are not payable for all purposes 
of this Order. 

28.—Wet Weather Conditions — Stand-Down. 
(1) Should wet weather force the closing down or 

cessation of work normally carried out by employees on 
the project at Shark Bay and if no alternative work can 
be offered to those members and they are formally stood 
down by their supervisor, 
OR 

(2) An approaching cyclone instigates the 
employer's cyclone procedures to the level where pro- 
duction and work shifts are formally cancelled and the 
employees are formally stood down by their supervisor, 
then the employer agrees to pay those employees for any 
normal shift hours which would have been worked ie., 
pay will be made up to eight hours for any shift which is 
broken and eight hours pay will be paid for subsequent 
shifts cancelled. 

29.—Protective Equipment and Toxic Substances. 
(1) The employer shall have available a sufficient 

supply of protective equipment for use by his employees 
when engaged on work for which some protective 
equipment is reasonably necessary. 

(2) An employee shall sign an acknowledgment 
when he receives any article of protective equipment 
and shall return that article to the employer when he is 
finished using it or on leaving his employment. 

(3) An employee to whom an article of protective 
equipment has been issued shall not lend that article to 
another employee and if he does so both he and that 
other employee shall be deemed guilty of wilful 
misconduct. 

(4) Before helmets, goggles, glasses or gloves or any 
such substitute which have been used by an employee 
are re-issued by the employer to another employee, they 
shall be effectively sterilised. 

(5) During the time any article of protective equip- 
ment is on issue to the employee, he shall be responsible 
for any loss or damage thereto, fair wear and tear 
attributable to ordinary use excepted. 

(6) An employee who is required to use toxic or other 
substances or materials which, if used incorrectly are 
likely to constitute a health hazard, shall be informed 
by the employer of the hazards involved and instructed 
in the use of such substances or materials. 
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(7) An employee using such substances or materials 
shall be provided with and use any protective equip- 
ment prescribed or recommended by the Government 
Authority, and shall observe the required procedures. 
Where no prescription or recommendation has been 
made by the appropriate Government Authority the 
protective equipment to be supplied and used and the 
procedures to be followed shall be determined by agree- 
ment between the employer and the appropriate union, 
or failing agreement, by the Commission. 

30.—Tool Allowance. 
(1) (a) All tradesmen shall be required to provide 

themselves with a suitable kit of tools appropriate 
to their trade of employment. 

(b) A tool allowance of $7.00 shall be paid to 
compensate tradesmen for wear and tear on their 
tools in their job at Shark Bay Salt Joint Venture. 

(2) The replacement of tools by the employer will be 
restricted to circumstances where the employee may be 
requested or, of his initiative, modifies one of his own 
tools to undertake an unusual task (always recognising 
that it is the responsibility of the employer to supply 
specialist tools); or where through no fault of the 
employee, irretrievably loses a tool. The latter cir- 
cumstances would only apply while working over 
sewerage systems or over water. 

31.—Supply of Footwear. 
(1) Safety footwear shall be worn during all time 

on duty. 
(2) The employer shall supply free of charge one pair 

of safety footwear to each employee per annum. 
(3) If due to fair wear and tear an employee requires a 

second pair of safety footwear they shall be supplied 
free of charge. 

(4) Any further issue of safety footwear may be 
purchased by the employee from the employer at cost 
price. 

32.—Supply of Clothes. 
(1) The employer shall provide two pairs of work 

shirts and shorts or overalls for each employee at the 
commencement of each year of service. 

(2) In the event that an employee terminates his 
employment prior to six months of service in any year, 
he shall pay to the employer half of the cost of his cloth- 
ing issue. 

33.—Essential Services. 
(1) The following items are determined as essential 

services which in the event of a dispute between any of 
the parties respondent to this Order will be maintained 
to ensure continuity of operations and employment. 

(a) Field Pumps — in this respect servicing is to 
be maintained and if. in the event of breakdown or 
salting which, in the opinion of a suitably qualified 
staff member could result in permanent damage to 
the field operation, appropriate personnel will be 
available to attend and assist at such breakdown 
and shall include the opening and shutting of 
appropriate brine control gates. 

(b) Levees and weirs which may breach in times 
of rainfall or run-off causing serious damage to the 
field and process. 

(c) Shiploader which requires to be returned to 
its boom parked position when not in use or in high 
wind conditions. 

(d) Wet salt stacker which is required to be 
secured at its cyclone tie down points in high wind 
conditions and shall include all product stacking 
conveyors. 

(e) Power Supply — further to subclause (1), the 
relevant trade personnel will be made available to 
attend and rectify any such interruption to the 
power supply should this occur or, if required, the 
isolation of external power sources and initiation 

of emergency power sources and provide approp- 
riate supervision until such time as the normal 
(external) power is restored. 

(f) Refrigeration/Airconditioning — these ser- 
vices shall be maintained in areas where substan- 
tial inconvenience and/or discomfort and/or loss 
of stocks would result if extended breakdown 
periods occurred. This service will be provided for 
housing at Useless Loop and at site. 

(2) In context with this clause, liaison will be main- 
tained with union representatives for the purpose of 
supplying labour in the event of a cyclone warning 
which, in the opinion of the employer's Cyclone Officer, 
would require the normal field and site cyclone/wet 
weather precautions to be undertaken to avoid damage 
to life and property and ensure continuity of operations 
after the cyclone. 

34.—Hours — Power Station Engine Drivers. 
(1) Employees Other Than Continuous Shift 

Employees — 
(a) The ordinary working hour shall not exceed 

40 hours in any one week or eight hours in any one 
day, except in the case of shift employees, shall be 
worked between the hours of 7.00 a.m. and 5.30 p.m. 
Monday to Friday inclusive. 

(b) A meal interval of at least 30 minutes but not 
more than one hour's duration shall be allowed to 
each employee. 

(2) Continuous Shift Employees — 
(a) the ordinary hours shall not exceed40 in any 

one week and shall be worked in five shifts of eight 
hours each, inclusive of crib time which shall not 
exceed 20 minutes. 

(b) The crib time shall be taken at such time and, 
if necessary in relays, as not to cause a stoppage 
of operations. 

(3) All Employees — 
(a) An employee shall not be compelled to work 

for more than five hours without a break for a 
meal. 

(b) In all cases of reckoning time of duty, all time 
necessarily occupied in raising steam, in starting 
up or closing down engines, or in banking fires, 
shall be included. 
35.—Overtime — Power Station Engine Drivers. 

(1) (a) The provisions of this subclause shall apply 
only to continuous shift employees. 

(b) Subject as hereinafter provided all time 
worked in excess of or outsides the ordinary work- 
ing hours shall be paid for at the rate of double time 
except — 

(i) Where an employee is called upon to 
work a sixth shift in not more than one 
week in any four weeks, when he shall be 
paid for such shift at the rate of time and a 
half for the first two hours and double 
time thereafter; and 

(ii) Where an employee is called upon to 
work outside his ordinary hours on a 
holiday named in Clause 37.—Holidays 
— Power Station Engine Drivers — Con- 
tinuous Shift Employees of this Order, 
when he shall be paid for such work at the 
rate of double time and one half. 

(c) Time worked in excess of or outside the 
ordinary working hours shall be paid for at 
ordinary rates — 

(i) if it is due to private arrangements bet- 
ween the employees themselves; or 

(ii) if it does not exceed two hours and is due 
to a relieving man not coming on duty at 
the proper time; or 

(iii) if it is for the purpose of effecting the cus- 
tomary rotation of shifts. 

(2) (a) The provisions of this subclause apply to 
all employees. 
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(b) Meal Allowance: Where an employee, 
without being notified on the previous day or 
earlier, has to continue working after his usual 
knock-off time for more than two hours, he shall be 
provided with any meal required. 

(c) Standing by: When an employee is required 
to hold himself in readiness for a call to work after 
ordinary hours he shall be paid at ordinary rates 
for the time he so holds himself in readiness. 

(d) Ten or Eight Hour Break — 
(i) When overtime work is necessary it shall, 

wherever reasonably practicable, be so 
arranged that employees have at least 10 
consecutive hours off duty between the 
work of successive days. 

(ii) An employee (other than a casual 
employee) who works so much overtime 
between the termination of his ordinary 
work on one day and the commencement 
of his ordinary work on the next day that 
he has not at least 10 consecutive hours 
off duty between these times shall, subject 
to this paragraph, be released after com- 
pletion of such overtime until he has had 
10 consecutive hours off duty without loss 
of pay for ordinary working time occur- 
ring during such absence. 

(iii) If, on the instructions of the employer, 
such an employee resumes or continues 
work without having had such 10 con- 
secutive hours off duty, he shall be paid at 
double rates until he is released from duty 
for such period and he shall then be 
entitled to be absent until he has had 10 
consecutive hours off duty without loss of 
pay for ordinary working time occurring 
during such absence. 

(iv) Where an employee (other than a casual 
employee or an employee engaged on 
continuous shift work) is called in to work 
on a Sunday or holiday preceding an 
ordinary working day he shall wherever 
reasonably practicable, be given 10 con- 
secutive hours off duty before his usual 
starting time on the next day. If this is not 
practicable then the provisions of sub- 
paragraphs (ii) and (iii) of this paragraph 
shall apply mutatis mutandis', but over- 
time worked as a result of a recall shall not 
be regarded as overtime for the purposes 
of this paragraph when the actual time 
worked is less than three hours on such 
recall or on each of such recalls. 

(v) The provisions of this subclause shall 
apply in the case of shift employees who 
rotate from one shift to another, as if eight 
hours were substituted for 10 hours when 
overtime is worked— 
(aa) for the purpose of changing shift ros- 

ters; or 
(bb) where a shift employee does not 

report for duty; or 
(cc) where a shift is worked by arrange- 

ment between the employees 
themselves. 

(e) Recall: When an employee is recalled to 
work after leaving the job he shall be paid for at 
least three hours at overtime rates; 

(f) Working during Meal Interval: Where an 
employee to whom subclause (1) of this clause 
applies is required for duty during his usual meal 
time and his meal time is thereby postponed for 
more than half an hour, he shall be paid at over- 
time rates until he gets his meal. 

(g)(i) The employer may require any employee 
to work reasonable overtime at overtime 
rates, and such employee shall work over- 
time in accordance with such 
requirement. 

(ii) No union or association party to this 
Order, or employee or employees covered 
by this Order, shall in any way, whether 
directly or indirectly, be a party to or con- 
cerned in any ban, limitation, or restric- 
tion upon the working of overtime in 
accordance with the requirements of 
this subclause. 

36.—Shift Work — Power Station Engine Drivers. 
(1) (a) Where any particular process is carried out 

on shifts other than day shift, and less than five con- 
secutive afternoon or five consecutive night shifts are 
worked on that process, then employees employed on 
such afternoon or night shifts shall be paid at 
overtime rates. 

(b) The sequence of work under the preceding 
paragraph, shall not be deemed to be broken by reason 
of the fact that work on the process is not carried out on 
a Saturday or Sunday or on any public holiday. 

(2) (a) A shift employee when on afternoon or night 
shift shall be paid for such shift 15 per cent more than 
his ordinary rate prescribed by this Order. 

(b) Any employee who commences his ordinary 
hours between 5.00 a.m. and 7.00 a.m. shall be deemed 
to be employed on early morning shift and be paid five 
per cent in addition to his ordinary rate. 

(3) (a) For work performed during ordinary hours a 
continuous shift employee shall be paid at the rate of 
time and one half on a Saturday, at the rate of time and 
three-quarters on a Sunday and at the rate of double 
time on a holiday. 

(c) The rates prescribed in this subclause shall be 
paid in substitution for and not in addition to the shift 
allowances prescribed in subclause (2) of this clause. 

(4) An employee who — 
during a period of engagement on shift, works 
night shift only; or 
remains on night shift for a period longer than four 
consecutive weeks; or 
works on a night shift which does not rotate or 
alternate with another shift or with day work so as 
to give him at least one-third of his working time off 
night shift in each shift cycle, 
shall be paid at the rate of time and a quarter for all 
time worked during ordinary working hours on 
such night shifts. 

(5) Where a shift commences at or after 11.00 p.m. 
then the whole shift shall be paid for at the rate which 
applies to the major portion of the shift. 

37.—Holidays — Power Station Engine Drivers — 
Continuous Shift Employees 

(1) The following days, or the days observed in lieu 
shall, subject to Clause 12.—Overtime of this Order, be 
allowed as holidays, without deduction of pay, namely 
— New Year's Day, Australia Day, Good Friday, Easter 
Monday, Anzac Day, Labour Day, Foundation Day, 
Sovereign's Birthday, Christmas Day and Boxing Day. 
Provided that another day may be taken as a holiday by 
arrangement between the parties in lieu of any of the 
days named in this subclause. 

(2) When any of the days referred to in subclause (1) 
of this clause falls on a Saturday or a Sunday, such 
holiday shall be observed on the next succeeding Mon- 
day, and when Boxing Day falls on a Sunday or a Mon- 
day, such holiday shall be observed on the next 
Tuesday; in each case the substituted day shall be a 
holiday without deduction of pay and the day for which 
it is substituted shall not be a holiday. 

(3) A continuous shift employee who is not required 
to work on a holiday which falls on his rostered day off 
shall be allowed a day's leave with pay, to be added to 
annual leave or taken at some other time if the worker so 
agrees. 
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(4) On any public holiday not prescribed as a 
holiday under this Order the employer's establishment 
or place of business may be closed in which case an 
employee need not present himself for duty and pay- 
ment may be deducted but if work be done ordinary 
rates of pay shall apply. 

MISCELLANEOUS WORKERS (SEC) 
AWARD No. 3 of 1967 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
The Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous 

WA Branch 
and 

State Energy Commission of Western Australia. 
No. 1014 of 1988. 

Various Electrical/Power 
CHIEF COMMISSIONER W.S. COLEMAN. 

19th day of September 1988. 

Order. 
HAVING heard Mr M. Kirkpatrick on behalf of the 
Applicant and Mr N. Fry on behalf of the Respondent, 
the Commission, pursuant to the powers conferred on it 
by the Industrial Relations Act, 1979 and having been 
satisfied that the Applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the Applicant will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles, and with the consent of 
the parties, hereby orders— 

That the Miscellaneous Workers (SEC) Award 
No. 3 of 1967 

(1) be amended in accordance with the 
following Schedule to provide for the Applicants' 
"no extra claims" commitment and the provisions 
of paragraph 4 of the General Order No. 730 of 1988 
dated 14 September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 19 
September 1988 in accordance with the rates 
specified in Column A of the following 
Schedule. 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect from 19 September 1988 in 
accordance with the rates specified in the following 
Schedule. 

(4) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $ 10.CK) per week 
with effect from 19 March 1989 in accordance with 
the rates specified in Column B of the following 
Schedule. 

(Sgd.) W.S. COLEMAN, 
[L.S.] Chief Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Delete 19A. — Second 

Tier Wage Addition. 
2. Clause 7. — Overtime: Delete the following 

amounts and insert in lieu: 
(1) In subclause (2) delete $4.30 and $2.95 and 

replace with $5.00 and $3.40 respectively. 
(2) In subclauses (6)(a) and (6)(b) delete $7.60 

and replace with $7.80. 
3. Clause 16. — General Conditions: Delete the 

amount in subclause (6)(a) $12.30 and replace with 
$12.70. 

4. Clause 19. — Wages: Delete subclause (1) and 
insert in lieu: 

(1) It is a term of this Award that the Union 
undertakes, until 1 July 1989, not to pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles. 

An employer on whom this award is binding shall not 
increase the rate of wage payable to an employee on 9 
September 1988, or otherwise vary the conditions of 
employment applicable to an employee on that date so 
as to increase that employer's labour costs, except to the 
extent that any such increase has been authorised by the 
Commission after that date. 

(a) The minimum total rate of wage payable under 
this award shall be as follows: 

Commencing Commencing 
19/9/88 . 19/3/89 

Column A Column B Special 
Wage per week Payment 

s s s 
Caretaker 306.90 316.90 

44.00 Security Officer 286.20 296.20 
44.30 Gatekeeper 278.40 288.40 
44.30 Cleaner 289.50 299.50 
44.30 First Aid 294.90 304.90 

Attendant 
44.30 First Aid 

Attendant 
Enrolled Nurse 324.30 334.30 

44.30 
(b) The rates in Column A apply from September 19 1988. 
The rates in Column A apply from March 19 1988. 

MUSICIANS' GENERAL (STATE) 
AWARD No. AS of 1985. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant 
to the Structural Efficiency Principle 
The Musicians' Union of Australia, 
Perth Branch, (Union of Employees) 

and 
Sheraton Hotel & Others 

No. 1533 of 1988. 
Musicians Entertainment Industry 

COMMISSIONER S.A. KENNEDY. 
24th day of December 1988. 

Order. 
HAVING heard Mr P. Woodward and with him Mr D. 
Hulls on behalf of the applicant and Mr D.M. Jones on 
behalf of the respondents, the Commission, pursuant to 
the powers conferred on it by the Industrial Relations 
Act 1979 and having been satisfied that the applicant 
has formally committed itself to co-operate in a review 
(to be monitored by the Commission) of the Award to 
give effect to the Structural Efficiency Principle of the 
State Wage Principles which issued on 9 September 
1988 and that until 1 July 1989 the applicant will not 
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pursue any extra claims, award or over award, except 
when consistent with the State Wage Principles and 
with the consent of the parties, hereby orders— 

That the Musicians' General (State) Award A5 of 
1985 — 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 2A.—State Wage Principles — September 
1988 to give effect to the applicant's no extra claims 
commitment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 14 
September 1988. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 22 
December 1988 in accordance with the rates 
specified in Part A of the following Schedule. 

(3) be further varied by increasing the wage rates 
resulting from the increase specified in paragraph 
(2) of this Order by an amount proportional to the 
$10.00 per week increase with effect on and from 
the beginning of the first pay period on or after 22 
June 1989 in accordance with the rates specified in 
Part B of the following Schedule. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2—Term: Following this clause insert the 

following new clause: 

2A.—State Wage Principles — September 1988. 
(1) It is a term of this Award that the union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or overaward, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this Award or indus- 
trial agreement is binding shall not increase the 
rate of wage payable to an employee on 9 Septem- 
ber 1988 or otherwise vary the conditions of 
employment applicable to an employee on that 
date so as to increase that employer's labour costs, 
except to the extent that any such increase has been 
authorised by the Commission after that date. 

2. Clause 4.—Arrangement: Insert "2A.—State Wage 
Principles — September 1988" after "2.—Term". 

3. Clause 7.—Wages: Delete subclause (1) and insert 
the following in lieu: 

7.—Wages. 
(1) Part A: The minimum rates of wages payable 

to employees engaged under this Award shall be as 
follows from the beginning of the first pay period 
commencing on or after 22 December 1988: 

(a) Weekly Employee (With a minimum pay- 
ment of three hours for each call worked). 

Required to Not required to 
Accompany Artist Accompany Artist 

(i) rank and file Musician S13.84 per hour SB.18 per hour 
(ii) leader in duo 516.61 per hour $15.82 per hour 
(iii) leader in trio or larger S18.45 per hour S17.57 per hour 
(iv) musician performing 

alone SI6.26 per hour $15.49 per hour 
(v) principal musician 515.92 per hour $15.16 per hour 
(vi) musician not otherwise 

provided for 513.84 per hour $13.18 per hour 
(vii) musical director 520.76 per hour 519.78 per hour 

(1) Part B: The minimum rates of wages payable to 
employees engaged under this Award shall be as 
follows from the beginning of the first pay period com- 
mencing on or after 22 June 1989: 

(a) Weekly Employee (With a minimum payment of 
three hours for each call worked). 

Required to Not required to 
Accompany Artist Accompany Artist 

(i) rank and file Musician 514.43 per hour $13.74 per hour 
(ii) leader in duo 517.31 per hour 516.49 per hour 
(iii) leader in trio or larger 519.24 per hour 518.32 per hour 
(iv) musician performing 

alone 516.95 per hour 516.14 per hour 
(v) principal musician 516.59 per hour 515.80 per hour 
(vi) musician not otherwise 

provided for 514.43 per hour 513.74 per hour 
(vii) musical director 521.64 per hour 520.61 per hour 

NICKEL MINING AND PROCESSING AWARD 1975, 
No. 18 of 1975. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to the 

Structural Efficiency Principle. 
The Australian Workers' Union, West Australian 

Branch, Industrial Union of Workers 
and 

Western Mining Corporation 
No. 1051 of 1988. 

Mine Workers Mining—Nickel 
COMMISSIONER J.F. GREGOR. 

7th day of October 1988. 

Order. 
HAVING heard Mr M.C. Hall on behalf of the 
Applicant and Mr G.D. McKenzie on behalf of the Res- 
pondent, the Commission, pursuant to the powers con- 
ferred on it by the Industrial Relations Act 1979 and 
having been satisfied that the Applicant has formally 
committed itself to co-operate in a review (to be mon- 
itored by the Commission) of the Award to give effect to 
the Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the Applicant will not pursue any extra 
claims, award or overaward, except when consistent 
with the State Wage Principles and with the consent of 
the parties hereby orders— 

That the Nickel Mining and Processing Award 
1975, No. 18 of 1975— 

(1) be amended in accordance with the 
following Schedule to provide for the inclu- 
sion of Clause 2A.—State Wage Principles— 
September 1988 to give effect to the 
Applicant's "no extra claims" commitment 
and the provisions of paragraph 4 of the 
General Order No. 730 of 1988 dated 14 
September. . . 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on and 
from 7 October 1988 in accordance with the 
rates specified in Column A of the following 
Schedule. 

(3) be varied by increasing allowances 
which relate to work or conditions applicable 
immediately prior to the date of this Order by 
three per cent with effect on and from 7 
October 1988 in accordance with the rates 
specified in the following Schedule. 
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(4) be further varied by increasing the wage 
rate resulting from the increase specified in 
paragraph (2) of this Orderby a flat amount of 
$10.00 per week with effect on and from 7 April 
1989 in accordance with the rates specified in 
Column B of the following Schedule. 

(5) be further varied by increasing shift 
allowances resulting from the increase 
specified in paragraph (3) of this Order by an 
amount proportional to the flat $10.00 per 
week increase provided under paragraph (4) 
of this Order in accordance with the rates 
specified in the following Schedule. 

(Sgd.) J.F. GREGOR, 
i.l Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Immediately following 

Clause 2.—Arrangement insert a new Clause 2A.— 
State Wage Principles—September 1988. 

2. Clause 2.—Arrangement: Immediately following 
this Clause insert a new Clause as follows:— 

2A.—State Wage Principles—September 1988. 
(1) It is a term of this Award that the Union 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or overaward, except when consist- 
ent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

3. Clause 9.—Shift Work: Delete subclause (2) of this 
clause and insert in lieu the following:— 

(2) (a) From 7 October 1988 a shift worker shall, 
in addition to his ordinary rate, be paid per shift of 
eight hours at the rate of $7.10 when on afternoon 
or night shift. 

(b) From 7 April 1989 a shift worker shall, in 
addition to his ordinary rate, be paid per shift of 
eight hours at the rate of $7.33 when on afternoon 
or night shift. 

4. Clause 40.—Special Rates: Delete subclause (1) of 
this clause and insert in lieu the following:— 

(1) Height Money: A worker shall be paid an 
allowance of 82 cents for each day on which he 
works at a height of 15.5 metres or more above the 
nearest horizontal plane. 

5. Schedule 1.—Wages: Delete this schedule and 
insert in lieu thereof the following:— 

The minimum rates of wages payable under the 
provisions of this award shall be as follows: 

(1) Rates Per Week: 
(a) Underground Section- 

A B 
S S 

Trucker 250.70 260.70 Tool Carrier 250.70 260.70 
Shoveller 250.70 260.70 
Diamond Driller's Assistant 258.70 268.70 Pipe Assembler 258.70 268.70 Sampler 258.70 268.70 
Hydraulic Fill Operator 258.70 268.70 Popper Machine Man 258.70 268.70 
Air Hoist Operator 258.70 268.70 
Electric Hoist Operator 258.70 268.70 Pump Attendant 258.70 268.70 Ventilation Man 258.70 268.70 
Platelayer 263.60 273.60 Train Crew 263.60 273.60 Mechanical Loader Operator 263.60 273.60 Scraper Hauler Operator 263.60 273.60 
Braceman 263.60 273.60 
Plateman 263.60 273.60 
Skipman 263.60 273.60 
Sealers 268.10 278.10 

Rock Drill Man in all other places 
including open cut 

Sanitary Man 
Timberman — Other 
Rock drill man in rises 
Rock drill man in winzes 
Raised Borer Operator 
Diamond Driller — 
(i) Up to 20 hp 
(ii) Over 20 hp 
Timberman — Shaft 
Rock Drill Man in Shafts 
Hauler Operator 
Hydraulic Twin and Treble 

Jumbo Operator 
Open Cut Section— 
Quarry Labourer 
Sampler 
Dump Spotter 
Fuel and Lube Serviceman 
Powder Monkey 
Machine Drill Operator 
Dump Truck Operator 
Operators of Bulldozers. 

Front End Loaders, or Tractors 
with or without power operated 
attachments — 

Up to 35 b.h.p. 
Over 35 b.h.p. up to 70 b.h.p. 
Over 70 b.h.p. up to 130 b.h.p. 
Over 130 bph up to 250 b.h.p. 
Over 250 bph up to 400 b.h.p. 
Over 400 b.h.p. 
Grader Driver — 

Up to 100 b.h.p. 
Over 100 b.h.p. 

Surface Sections— 
General Hand 
Utility Man Grade 1 
Utility Man Grade 2 
Utility Man Grade 3 
Storcman 
Sawyer and Bcnchman 
Overhead Crane Driver 
Sanitary Man 
Ambulance/First Aid Attendant 
Nursery Hand 
Storeman (WMC — Main Store) 
Tool Sharpener 
Rigger and Splicer 
Linotex Operator/Belt Repairer 
Diamond Driller 
Ore Treatment Mill Section— 
Ore Treatment Plant Operator 

Grade 1 — i.e. an OT.O. having 
less than three months' 
experience on the process 

Ore Treatment Plant Operator 
Grade 2 — i.e. an O.T.O. having 
more than three months' 
experience Ore Treatment Plant Operator 
Grade 3 — i.e. an OT.O. who is 
classified as such 

Control Room Operator No. 2 
Crushing Plant and Spray Dryer 
Control Rooms with less than 
three months' Control Room 
experience 

Spray Dryer Control Room 
Operator after three 
months' Control Room 
experience 

No. 2 Crushing Plant Control 
Room Operator after three 
months' Control Room 
experience 

Agnew Mining Co Pty Ltd 
Concentrator Operator Grade 1 
less than four months' 
experience 

Concentrator Operator Grade 2 
not less than three months* 
experience 

Concentrator Operator Grade 3 
not less than eight months* 
service and proficient to 
operate all of the process 
plant and mechanical equipment 

Laboratory Section- 
Sampler Preparer — 
(i) with less than three 

months' experience 
(ii) with more than three 

months' experience 
Laboratory Assistant — 
(i) with less than three 

months' experience 
(ii) with more than three 

months' experience 

A B 
S S 

275.60 285.60 
276.00 286.00 
280.40 290.40 
283.90 293.90 
283.90 293.90 
283.90 293.90 
283.90 293.90 
289.20 299.20 
291.60 301.60 
291.60 301.60 
297.40 307.40 
304.30 314.30 

255.00 265.00 
255.00 265.00 
255.00 265.00 
271.40 281.40 
278.30 28830 
284.90 294.90 
307.80 317.80 

266.70 276.70 
276.00 286.00 

(0 Mechanical Equipment Section- 
Driver of Motor Vehicle — 
(i) Not exceeding 24 cwt 

capacity 292.50 302.50 
(ii) Exceeding 25 cwt capacity 

but not exceeding 3 tons 
capacity 296.90 306.90 

(iii) Exceeding 3 tons capacity 
but under 6 tons capacity 300.90 310.90 

(iv) 6 tons and over but under 
7 tons 301.70 311.70 

296.90 306.90 
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(v) 7 tons and over but under 
8 tons 303.30 313.30 

(vi) 8 tons and over but under 
9 tons 303.90 313.90 

(vii) 9 tons and over but under 
10 tons 304.30 314.30 (viii) 10 tons and over but under 
11 tons 305.50 315.50 

(ix) 11 tons and over but under 
12 tons 306.40 316.40 

(x) 12 tons and over but under 
13 tons 307.10 317.10 

Driver of Articulated Vehicle more 
than 11 tons and up to 12 tons 310.60 320.60 

Unlicensed Dump Truck Operator 307.20 317.20 
Fork Lift Driver — 
(i) Under 10 000 lbs capacity 300.90 310.90 
(ii) Over 10 000 lbs capacity 323.10 333.10 
Operator of Bulldozers. Front End 

Loaders, Road Sweepers or 
Tractors with or without power 
Operated attachments — 

Up to 35 b.h.p. 278.40 288.40 
Over 35 b.h.p. up to 70 b.h.p. 288.00 298.00 
Over 70 b.h.p. up to 130 b.h.p. 292.80 302.80 
Over 130 bph up to 250 b.h.p. 299.30 309.30 
Over 250 bph up to 400 b.h.p. 306.60 316.60 
Over 400 b.h.p. 313.90 323.90 
Grader Drivers — 
(i) Up to 100 b.h.p. 309.40 319.40 
(ii) Over 100 b.h.p. 313.60 323.60 

(g) Mess Personnel— 
Head Cook 304.90 314.90 
Cook 291.80 301.80 
Cook's Offsider 268.10 278.10 
Mess Attendant 244.40 254.40 

(2) Leading Hands: In addition to the 
appropriate margin prescribed in subclause 
(2) of this Schedule a Leading Hand shall be 
paid the following in excess of the highest 
margin applicable to the work being carried 
out:— 

(a) If placed in charge of not less 
than three and not more than 
10 other workers 

(b) If placed in charge of more 
than 10 and not more than 20 
other workers 

(c) If placed in charge of more 
than 20 other workers 

following Schedule and that such variation shall 
have effect from the beginning of the first pay 
period commencing on or after the 21st day of 
December 1988. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
Clause 11. — Wages: Delete this clause and insert in 

lieu the following thereof: 

11. — Wages. 
An employer on whom this award is binding 

shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions applicable to an employee on that 
date so as to increase that employer's labour costs 
except to the extent that any such increase has been 
authorised by the Commission after that date. 

Except as hereinafter provided the minimum 
rates of wage payable to employees under this 
award shall be as follows: 

Column A Column B 
(4 per cent) (S10.00 p.w.) 

Operative on Operative* 
and from 
21/12/88 3/4/89 
per week per week 

S S 
Registered General Nurse 
1st year of experience 381.50 391.50 
2nd year of experience 390.50 400.50 
3rd year of experience 403.60 413.60 
4th year of experience 414.50 424.50 
Thereafter 427.60 437.60 
Registered Mothercraft Nurse 
1st year of experience 316.30 326.30 
2nd year of experience 352.80 362.80 
3rd year of experience 372.% 382.90 
4th year of experience 393.20 403.20 
Thereafter 413.20 423.20 

B — This column is operative from the first pay period on or after 3/4/ 

NURSES, (CHILD CARE CENTRES) 
AWARD No. A23 of 1984 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

under the Restructuring and Efficiency Principle. 
The Royal Australian Nursing Federation Industrial 

Union of Workers, Perth 
and 

Belmont City Council and Others. 
No. 1264 of 1987. 

Nurses Child Care 
COMMISSIONER J.A. NEGUS. 

21st day of December 1988. 

Order. 
HAVING heard Ms J. Siddins on behalf of the 
Applicant and Mr M. O'Connor on behalf of the 
Respondent, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
industrial Relations Act 1979 hereby orders: 

That the Nurses' (Child Care Centres) Award 
No. A23 of 1984 be varied in accordance with the 

NURSES' (COMMUNITY AND OCCUPATIONAL 
HEALTH) AWARD No. 26 of 1984. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Section 40.—Award Variaiton. 
The Royal Australian Nursing Federation 

Industrial Union of Workers 
and 

Honourable Minister for Health and Others. 
No. 1669 of 1987. 

Nurses — Various Health Industry 
COMMISSIONER J.A. NEGUS. 

26th day of October 1988. 

Order. 
HAVING heard Ms H. Handmer on behalf of the 
Applicant and Ms M. Kaempf and with her Ms S. 
McHale on behalf of the Respondents, and being 
satisfied that the Work Value Changes (Exhibit H-l) 
identified by the parties ensure that the agreements 
reached in relation to this part-heard application are in 
conformity with the State Wage Principles as enunciated 
by the Commission in Court Session, from time to time, 
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the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 and by consent, 
hereby orders — 

That the Nurses' (Community and Occupational 
Health) Award No. 26 of 1984 be varied in 
accordance with the following Schedule. 

(Sgd.) J.A.NEGUS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Delete this clause and 

insert a new clause as follows:— 
2. —Arrangement. 

1. Title. 
2. Arrangement. 
3. Area and Scope. 
4. Term. 
5. Definitions. 
6. Contract of Employment. 
7. Part-Time Employment. 
8. Casuals. 
9. Distant Appointments. 
10. Rates of Pay. 
11. Payment of Rates. 
12. Higher Duties. 
13. Laundry and Uniforms. 
14. District Allowance. 
15. Nursing Outpost — Availability Allowance. 
16. Motor Vehicle Allowances. 
17. Accommodation. 
18. Deducation of Union Subscriptions. 
19. Hours of Duty, Overtime, Recall and On 

Call. 
20. Time and Wages Records. 
21. Annual Leave and Holidays. 
22. Long Service Leave. 
23. Sick Leave. 
24. Compassionate Leave. 
25. Maternity Leave. 
26. Adoption Leave — Liberty to Apply. 
27. Study Leave. 
28. Leave to Attend Union Business. 
29. Trade Union Training Leave. 
30. Travelling. 
31. Relieving and Special Duty. 
32. Weekend Absences. 
33. Transfer and/or Removal. 
34. Schedule of Allowances. 
35. Introduction of Change. 
36. Interviews and Notices. 

Schedule of Respondents. 

2. Clause 6.—Contract of Employment: Delete this 
clause and insert a new clause as follows:— 

6.—Contract of Employment. 
(1) The contract of employment shall be fort- 

nightly and unless otherwise mutually agreed by the 
parties shall be terminable by the giving of two 
weeks' notice by either party to the other or the 
payment or forfeiture as the case may be of wages 
for any time by which the two weeks is diminished. 

Nothing in this clause shall prevent the termina- 
tion of service instantly by the employer due to the 
misconduct of the employee and in such case 
payment of wages shall be made up to the time of 
dismissal. 

Where such a dismissal takes place the employee 
shall be provided with the reasons for dismissal in 
writing. 

Notwithstanding the foregoing a person 
employed as a casual in accordance with Clause 8.— 
Casuals shall be employed on an hourly contract of 
employment which may be terminable by the giving 
of one hour's notice by either party to the other or 
the payment or forfeiture as the case may be of one 

hour's wages. The minimum period of employment 
of a casual employee shall be two hours. 

(2) The terms of any contract of employment 
relating to calling and/or location entered into by an 
employee under the provisions of either of the 
awards replaced by this Award shall, unless 
otherwise agreed between the employer and 
employee, subsist under this Award. 

3. Clause 7.—Hours of Duty, Overtime and On Call: 
Delete this clause and insert a new clause as follows:— 

7.—Pari-Time Employment. 
(1) (a) Notwithstanding anything contained 

herein, an employer shall be at liberty to employ 
part-time employees. 

(b) A part-time employee means an employee 
engaged on a fortnightly contract of service who 
regularly works less than 38 hours per week. 

(c) All part-time employees who work 20 hours or 
less per week and part-time school nurses shall be 
remunerated at a weekly rate pro rata to the rate 
prescribed for the class of work on which they are 
engaged only in the proportion which their ordinary 
weekly hours bear to 38. 

(d) Part-time employees who work more than 20 
hours per week, other than part-time school nurses, 
shall be remunerated at a weekly rate pro rata to the 
rate prescribed for the class of work on which they 
are engaged in the proportion which their ordinary 
weekly hours bear to 40 and such employees shall 
accrue time towards accrued days off, as prescribed 
in subclauses (l)(b) and (l)(c) of Clause 19.—Hours 
of Duty, Overtime, Recall and On Call of this award 
for full-time employees in the same proportion as 
used for calculating the weekly wage. 

(e) Part-time employees shall be allowed sick 
leave and annual leave in accordance with the 
provisions of this award, only in the proportion 
which their weekly hours of duty bear to 38 hours. 

4. Clause 8.—Relieving: Delete this clause and insert a 
new clause as follows:— 

8.—Casuals. 
(1) An employee employed for a period of less 

than four weeks either part-time or full-time shall be 
deemed to be a casual and be paid 20 per cent in 
addition to the rates specified in this Award. 

(2) Notwithstanding the provisions of Clause 6.— 
Contract of Employment of this award a person 
employed as a casual shall be employed on an hourly 
contract of employment which may be terminable 
by the giving of one hour's notice by either party to 
the other or by the payment or forfeiture as the case 
may be of one hour's pay. The minimum period of 
employment of a casual shall be two hours. 

(3) The provisions of Clause 19.—Hours of Duty, 
Overtime, Recall and On Call where they relate to 
accrued time off, Clause 21.—Annual Leave and 
Holidays, Clause 22.—Long Service Leave, Clause 
23.—Sick Leave, Clause 24.—Compassionate 
Leave, Clause 25.—Maternity Leave, Clause 26.— 
Adoption Leave, Clause 27.—Study Leave do not 
apply to casual employees. 

5. Clause 9.—Annual Leave and Holidays: Delete this 
clause and insert a new clause as follows:— 

9.—Distant Appointments. 
(1) The provisions of this clause shall apply when 

an employee is engaged for service at a location 
outside a radius of 40 kilometres from the place of 
appointment. 

For the purposes of this clause the place of 
appointment shall be Perth except where the 
employee is appointed at a place other than Perth. 

(2) The employment of an employee shall be 
deemed to have commenced at the time the 
employee leaves the place of appointment. 
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(3) The employer shall pay the fares, travelling 
expenses, and an amount agreed between the 
employer and the employee prior to engagement for 
the cost of transporting the employee's personal 
effects from the place of appointment to the place of 
employment. 

Provided further that the employer shall deter- 
mine the method of public transport to be utilised by 
the employee in moving from the place of appoint- 
ment to the place of employment. 

(4) An employee who is required to supply a 
vehicle as a condition of employment and elects to 
drive the vehicle to the work location shall be paid 
an allowance equal to the rate prescribed in 
Schedule 1 of Clause 16.—Motor Vehicle 
Allowances of this Award. Where the employee 
does not elect to drive the vehicle the employer shall 
pay the full freight costs of transporting the vehicle 
to the work location. 

(5) An employee who is not required to supply a 
vehicle as a condition of employment and elects to 
drive her/his own vehicle to the work location shall 
be paid an allowance equal to half the rate 
prescribed in Schedule 2 of Clause 16.—Motor 
Vehicle Allowances of this Award; provided that 
such an allowance shall not exceed the cost of 
transport by public conveyance to the work 
location. 

(6) If the employee resigns, other than for a 
reason which in the opinion of the employer is a 
good and sufficient reason or is dismissed for mis- 
conduct before the completion of three months 
service the employee shall refund to the employer 
the cost of the fare as prescribed in subclause (3) of 
this clause. 

(7) Should an employee be dismissed, other than 
for misconduct warranting instant dismissal, prior 
to the completion of six months, the employee shall 
be entitled to return fare and travelling allowance as 
provided in subclause (3) of this clause. 

(8) An employee shall upon completion of six 
months service or any lesser period for which the 
employee was appointed, or when the employee has 
been employed continuously at more than one 
centre without returning to the place of employ- 
ment, be entitled to return expenses as provided in 
subclause (3) of this clause, when the employee 
leaves the employment. 

6. Clause 10.—Long Service Leave: Delete this clause 
and insert a new clause as follows:— 

10.—Rates of Pay. 
(1) Enrolled nurses shall be paid the following 

rates:— 
Column A Column B Column C Column D 
Operative Operative Operative Operative 

on and from on and from on and from on and from 
01/03/88 11/05/88 20/09/88 20/03/89 
Per Week Per Week Per Week Per Week 

$ S S $ 
First year 344.10 357.90 368.60 378.60 
Second year 348.70 362.60 373.50 383.50 
Third year 358.60 372.90 384.10 394.10 
Special 
Classification 378.10 393.20 405.00 415.00 

Nurse Grade 1: The appointment of "Special 
Classification" shall be at the discretion of the 
employer which may be exercised to recognise 
special skills or responsibilities not usually required 
of an enrolled nurse. 

(2) The following rates shall be applied to 
community and occupational health nurses other 
than those referred to in subclauses (3) and (4) of 
this clause. 

Column A Column B Column C Column D 
Operative Operative Operative Operative 

on and from on and from on and from on and from 
01/03/88 11/05/88 20/09/88 20/03/89 
Per Week Per Week Per Week Per Week 

S S S S 
Level 1 536.00 557.40 574.10 584.10 2 546.00 567.80 584.80 594.80 

3 559.70 582.10 599.60 609.60 
4 573.40 596.30 614.20 624.20 5 593.00 616.70 635.20 645.20 
6 608.00 632.30 651.30 661.30 
7 622.00 646.90 666.30 676.30 
8 637.00 662.50 682.40 692.40 
9 666.40 693.10 713.90 723.90 
10 693.80 721.60 743.20 753.20 
11 716.00 744.60 766.90 776.90 

Note: 
1. A registered nurse shall enter the service at 

Level 1 and shall proceed by annual incre- 
ments to Level 4 unless otherwise specified 
in this subclause. 

2. A registered nurse with one post basic 
certificate shall enter the service at Level 2 
and shall proceed by annual increments to 
Level 5. 

3. A registered nurse with two post basic 
certificates shall enter the service at Level 3 
and shall proceed by annual increments to 
Level 8. 

4. A registered nurse with a post basic 
tertiary nursing qualification from a 
university or college of advanced 
education shall enter the service at Level 5 
and proceed by annual increments to Level 
9. 

5. A registered nurse appointed to provide 
the Staff Development programmes to the 
service shall enter at Level 9 and proceed 
by annual increments to Level 11. 

6. Where an employee who is designated 
"Senior Nurse" by the employer has not 
reached the penultimate increment of that 
employer's range, that employee shall 
nevertheless be paid at that rate plus 4.5 
per cent whilst so designated. Advance- 
ment to the final increment shall occur in 
the same manner as would have been the 
case if the employee had not been 
designated as senior nurse and if the 
employee is still so designated, 4.5 per cent 
shall be added to the final increment. 

7. An employee who is designated as "Nurse 
in Charge" shall receive an allowance 
equal to 4.5 per cent of her ordinary base 
wage whilst so designated. 

8. The determination of salary range within 
these levels shall be at the discretion of the 
employer and will have regard for the 
qualification(s) required by the employer 
and used in the employee's employment. 

(3) The following rates shall be applied to 
community nurses employed in a school or schools 
(School Nurse) who are not required to work during 
school vacations: Provided that these rates shall 
operate from the commencement of the 1989 school 
year. 

Column A Column B 
Operative Operative 

on and from on and from 
31/01/89 20/03/89 
Per Week Per Week 

$ $ 
533.80 543.80 
543.70 553.70 
557.50 567.50 
571.00 581.00 
590.60 600.60 
605.50 615.50 
619.50 629.50 
634.40 644.40 
663.70 673.70 

Level 1 
2 
3 
4 
5 
6 
7 
8 
9 
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Note: 
1. A registered nurse shall enter the service at 

Level 1 and shall proceed by annual 
increments to Level 4 unless otherwise 
specified in this subclause. 

2. A registered nurse with one post basic 
certificate shall enter the service at Level 2 
and shall proceed by annual increments to 
Level 5. 

3. A registered nurse with two post basic 
certificates shall enter the service at Level 3 
and shall proceed by annual increments to 
Level 8. 

4. A registered nurse with a post basic 
tertiary nursing qualification from a 
university or college of advanced 
education shall enter the service at Level 5 
and proceed by annual increments to Level 
9. 

5. An employee who is designated as "Nurse 
in Charge" shall receive an allowance 
equal to 4.5 per cent of her ordinary base 
wage whilst so designated. 

6. Where an employee who is designated 
"Senior Nurse" by the employer has not 
reached the penultimate increment of that 
employer's range, that employee shall 
nevertheless be paid at that rate plus 4.5 
per cent whilst so designated. Advance- 
ment to the final increment shall occur in 
the same manner as would have been the 
case if the employee had not been 
designated as senior nurse and if the 
employee is still so designated, 4.5 per cent 
shall be added to the final increment. 

7. The determination of salary range within 
these levels shall be at the discretion of the 
employer and will have regard for the 
qualification(s) required by the employer 
and used in the employee's employment. 

Nurse Grade 2. 
(4) The following rates shall be applied to nurses 

employed in the following classifications:— 
Column A Column B Column C Column D 
Operative Operative Operative Operative 

on and from on and from on and from on and from 
01/03/88 11/05/88 20/09/88 20/03/89 
Per Week 

S 
Per Week 

$ 
Per Week 

S 
Per Week 

$ 
Level 1 683.40 710.70 732.00 742.00 

2 703.40 731.50 753.40 763.40 
3 705.40 733.60 755.60 765.60 
4 743.40 773.10 796.30 806.30 
5 745.40 775.20 798.50 808.50 
6 772.80 803.70 827.80 837.80 
7 783.40 814.70 839.10 849.10 
8 785.40 816.80 841.30 851.30 
9 812.80 845.30 870.70 880.70 
10 813.40 845.90 - 871.30 881.30 
11 815.40 848.00 873.40 883.40 
12 842.80 876.50 902.80 912.80 

Note: Nurses shall be classified at each level as 
follows:— 

Level 1: District Nursing Supervisor with two 
post basic certificates. 

Level 2: District Nursing Supervisor with 
post basic tertiary nursing qualifications from a 
university or college of advanced education. 
Deputy Director Community Nursing (Eastern 
Goldfields, Pilbara, Central Region) with two 
post basic certificates. 

Level 3: Deputy Director Community 
Nursing (Eastern Goldfields, Pilbara, Central 
Region) with post basic tertiary nursing 
qualifications from a university or college of 
advanced education. 

Level 4: District Nursing Supervisor with two 
post basic certificates and post basic tertiary 
nursing qualifications from a. university or 
college of advanced education. Director 

Community Nursing (Eastern Goldfields, 
Pilbara, Central Region) with two post basic 
certificates. Deputy Directory Community 
Nursing (Metropolitan, South West, 
Kimberley) with two post basic certificates. 
Occupational Health Supervisor with two post 
basic certificates. 

Level 5: Deputy Director Community 
Nursing (Eastern Goldfields, Pilbara, Central 
Region) with two post basic certificates and 
post basic tertiary nursing qualifications from a 
university or college of advanced education. 
Director Community Nursing (Eastern 
Goldfields, Pilbara, Central Region) with post 
basic tertiary nursing qualifications from a 
university or college of advanced education. 
Deputy Director Community Nursing (Metro- 
politan, South West, Kimberley) with post 
basic tertiary nursing qualifications from a 
university or college of advanced education. 
Occupational Health Supervisor with post 
basic tertiary nursing qualifications from a 
university or college of advanced education. 

Level 6: Director Community Nursing 
(Eastern Goldfields, Pilbara, Central Region) 
with two post basic certificates and post basic 
tertiary nursing qualifications from a university 
or college of advanced education. Deputy 
Director Community Nursing (Metropolitan, 
South West, Kimberley) with two post basic 
certificates and post basic tertiary nursing 
qualifications from a university or college of 
advanced education. Occupational Health 
Supervisor with two post basic certificates and 
post basic tertiary nursing qualifications from a 
university or college of advanced education. 

Level 7: Director Community Nursing 
(South West, Kimberley) with two post basic 
certificates. 

Level 8: Director Community Nursing 
(South West, Kimberley) with post basic 
tertiary nursing qualifications from a university 
or college of advanced education. 

Level 9: Director Community Nursing 
(South West, Kimberely) with two post basic 
certificates and post basic tertiary nursing 
qualifications from a university or college of 
advanced education. 

Level 10: Director Community Nursing 
(Metropolitan) with two post basic certificates. 

Level 11: Director Community Nursing 
(Metropolitan) with post basic tertiary nursing 
qualifications from a university or college of 
advanced education. 

Level 12: Director Community Nursing 
(Metropolitan) with two post basic certificates 
and post basic tertiary nursing qualifications 
from a university or college of advanced 
education. 

7. Clause 11.—Sick Leave: Delete this clause and 
insert a new clause as follows:— 

11.—Payment of Rates. 
(1) Payment shall be made fortnightly and 

no employee shall be required to wait beyond 
the appointed time for payment of wages 
without payment for such time at ordinary 
rates, unless the delay is beyond the employer's 
control. 

(2) Rates of pay shall be paid into the 
employee's account with a bank or other 
financial institution, registered in Western 
Australia and operating through an electronic 
transfer fund, or by cheque if so agreed 
between the employer and employee. 

(3) Accompanying each pay shall be an 
advice slip to be retained by the employee. The 
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employer shall clearly detail on this slip the 
gross wage, its composition, the net wage 
payable and show details of each deduction. 

(4) On lawful termination of employment 
the employer shall pay to the employee all 
moneys payable to the employee before the 
employee leaves the place of employment. 

(5) Where an employee terminates her/his 
employment without notice as required in 
Clause 6.—Contract of Employment of this 
award, the employer shall forward as soon as 
reasonably possible all moneys payable to such 
employee by post. 

(6) Subject to the provisions of this award an 
employer shall not deduct moneys from an 
employee's wage without having first received 
the employee's written authorisation. 

8. Clause 12.—Compassionate Leave: Delete this 
clause and insert a new clause as follows:— 

12.—Higher Duties. 
(1) An employee who performs duties which 

carry a higher minimum rate of wage than those 
which the employee usually performs for more 
than two hours in any one shift, shall be paid 
the higher rate of wage for the whole shift. 

(2) Provided that an employee who 
temporarily performs the duties of a position 
classified at Grade 2 shall be required to 
perform the duties of the higher classified 
position for a minimum of five days before an 
allowance is payable under this clause. 

(3) Where an employee is required to 
temporarily perform only part of the duties of a 
higher classified position the employee shall be 
paid an allowance which reflects that portion of 
the duties performed. Such employee shall be 
advised of that portion prior to commencing 
the duties of the higher classified position. 

(4) Notwithstanding the provisions of this 
clause payment for higher duties shall not apply 
to an employee required to act in another 
position whilst the permanent employee is on 
single accrued day off as prescribed by 
subclause (l)(c) of Clause 19.—Hours of Duty, 
Overtime, Recall and On Call of this Award. 

9. Clause 13.—Maternity Leave: Delete this clause 
and insert a new clause as follows:— 

13.—Laundry and Uniforms. 
(1) The employer shall provide all uniforms which 

shal at all times remain the property of the 
employer. Provided that in lieu of providing 
uniforms the employer may pay an allowance of 
$4.70 per week, and the employee shall wear 
uniforms which conform to the uniform stipulated 
by the employer with respect to material, colour, 
pattern and conditions. Where the employer does 
not require the employee to wear a uniform no 
allowance shall be paid. 

(2) Each employee shall be entitled to all 
reasonable laundry work at the expense of the 
employer, but where the employer elects not to 
launder the uniforms the employee shall be paid an 
allowance of $1.50 per week. 

10. Clause 14.—Study Leave: Delete this clause and 
insert a new clause as follows:— 

14.—District Allowance. 
(1) For the purposes of this clause the following 

terms shall have the following meaning: 
"Dependant" in relation to an employee means: 

(a) a spouse; or 
(b) where there is no spouse, a child or any 

other relative resident within the State who 
relies on the employee for their main 
support; 

who does not receive a district or location allowance 
of any kind. 

"Partial Dependant" in relation to an employee 
means: 

(a) a spouse; or 
(b) where there is no spouse, a child or any 

other relative resident within the State who 
relies on the employee for their main 
support; 

who receives a district or location allowance of any 
kind less than that applicable to an employee 
without dependants under any award, agreement or 
other provision regulating the employment of the 
partial dependant. 

"Spouse" means an employee's spouse including 
de facto spouse. 

"De facto Spouse" means a person of the 
opposite sex to the employee who lives with the 
employee as the husband or wife of the employee on 
a bona fide domestic basis, although not legally 
married to that person. 

(2) For the purpose of this clause, the boundaries 
of the various districts shall be as described 
hereunder and as delineated onthe plan at subclause 
(16) of this clause. 

District: 
1. The area within a line commencing on 

coast; thence east along latitude 28 to a 
point north of Tallering Peak; thence due 
south to Tallering Peak; thence southeast 
to Mt Gibson and Burracoppin; thence to 
a point southeast at the junction of 
latitude 32 and longitude 119; thence south 
along longitude 119 to coast. 

2. That area within a line commencing on the 
south coast at longitude 119 then east 
along the coast to longitude 123; then 
north along longitude 123 to a point on 
latitude 30; thene west along latitude 30 to 
the boundary of No. 1 District. 

3. The area within a line commencing on 
coast at latitude 26; thence along latitude 
26 to longitude 123; thence south along 
longitude 123 to the boundary of No. 2 
District. 

4. The area within a line commencing on the 
coast at latitude 24; thence east to the 
South Australian border; thence south to 
the coast; thence along the coast to 
longitude 123; thence north to the inter- 
section of latitude 26; thence west along 
latitude 26 to the coast. 

5. That area of the State situated between the 
latitude 24 and a line running east from 
Carnot Bay to the Northern Territory 
border. 

6. That area of the State north of a line 
running east from Carnot Bay to the 
Northern Territory border. 

(3) An employee be paid a district allowance at 
the standard rate prescribed in Column II of 
subclause (6) of this clause, for the district in which 
the employee's headquarters is located. Provided 
that where the employee's headquarters is situated 
in a town or place specified in Column III of 
subclause (6), the employee shall be paid a district 
allowance at the rate appropriate to that town or 
place as prescribed in Column IV of subclause (6). 

(4) An employee who has a dependant shall be 
paid double the district allowance prescribed by 
subclause (3) of this clause for, the district, town or 
place in which the employee's headquarters is 
located. 

(5) Where an employee has a partial dependant 
the total district allowance payable to the employee 
shall be the district allowance prescribed by 
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subclause (3) of this clause plus an allowance 
equivalent to the difference between the rate of 
district or location allowance the partial dependant 
receives and the rate of district or location allowance 
the partial dependant would receive if he or she was 
employed in a full-time capacity under the Award, 
Agreement or other provisions regulating the 
employment of the partial dependant. 

(6) The weekly rate of District Allowance payable 
to employees pursuant to subclause (3) of this clause 
shall be as follows: 

District Standard Rate 
S per week 

6 40.40 Nil 

Exceptions to 
Standard Rate 
Town or Place 

Fitzroy Crossing 
Halls Creek 
Turner River Camp 
Nuliagine 
Liveringa (Camballin) 
Marble Bar 
Wittenoom 
Karratha 
Port Hedland 
Warburton Mission 
Carnarvon 
Meekatharra 
Mount Magnet 

Kalgoorlie 
Boulder 
Ravensthorpe 
Norseman 
Salmon Gums 
Marvel Loch 
Esperance 
Nil 

$ per week 
Nil 

44.50 

(Note: In accordance with subclause (4) of this 
clause employees with dependants shall be entitled 
to double the rate of district allowance shown.) 

The allowances prescribed in this subclause shall 
operate from the beginning of the first pay period 
commencing on or after 1 January 1988. 

(7) When an employee is on approved annual 
recreation leave, the employee shall for the period of 
such leave, be paid the district allowance to which 
the employee would ordinarily be entitled. 

(8) When an employee is on long service leave or 
other approved leave with pay (other than annual 
recreational leave), the employee shall only be paid 
district allowance for the period of such leave if the 
employee, dependants or partial dependants remain 
in the district in which the employee's headquarters 
is situated. 

(9) When an employee leaves his or her district on 
duty, payment of any district allowance to which the 
employee would ordinarily be entitled shall cease 
after the expiration of two weeks unless the 
employee's dependant/s or partial dependant/s 
remain in the district or as otherwise approved by 
the employer. 

(10) Except as provided in subclause (9) of this 
clause, a district allowance shall be paid to any 
employee ordinarily entitled thereto in addition to 
reimbursement of any travelling transfer or relieving 
expenses or camping allowance. 

(11) Where an employee whose headquarters is 
located in a district in respect of which no allowance 
is prescribed in subclause (6) of this clause, is 
required to travel or temporarily reside for any 
period in excess of one month in any district or 
districts in respect of which such allowance is so 
payable, the employee shall be paid for the whole of 
such period a district allowance at the appropriate 
rate pursuant to subclauses (3), (4) or (5) of this 
clause, for the district in which the employee spends 
the greater period of time. 

(12) When an emloyee is provided with free board 
and lodging by the employer or a Public Authority 
the allowance shall be reduced to two-thirds of the 
allowance the employee would ordinarily be entitled 
to under this clause. 

(13) An employee who is employed on a part-time 
basis shall be entitled to district allowance on a pro 
rata basis. The allowance shall be determined by 
calculating the hours worked by the employee as a 
proportion of the full-time hours prescribed by the 
Award under which the employee is employed. That 
proportion of the appropriate district allowance 
shall be payable to the employee. 

(14) An employee who immediately prior to the 
1st day of July 1988 was in receipt of district 
allowance at a rate which was greater than the 
amount to which the employee is entitled under this 
clause shall have the difference reduced in 
accordance with the following: 

(a) As from the first pay period commencing 
on or after 1 July 1988 the difference shall 
be reduced by 33 and one-third per cent; 
and 

(b) As from the first pay period commencing 
on or after 1 January 1989 the difference 
remaining between the amount being paid 
pursuant to (a) above and that to which the 
employee is otherwise entitled under this 
clause shall be reduced by 50 per cent; and 

(c) As from the first pay period commencing 
on or after 1 July 1989 payment shall be in 
accordance with the employee's 
entitlement under this clause. 

(15) The rates expressed in subclause (6) of this 
clause shall be adjusted every 12 months ending on 
31 December in accordance with the official 
"Consumer Price Index" for Perth as published by 
the Australian Bureau of Statistics. 

The adjustment of rates shall be effective from 
the beginning of the first pay period to commence 
on or after the first day of January each year. 

11. Clause 15.—Transport: Delete this clause and 
insert a new clause as follows:— 

15.Nursing Outpost — Availability Allowance. 
(1) Where a registered general nurse is required to 

work at any of the locations as prescribed in the 
Groups listed in subclause (8) then the following 
provisions shall apply. 

Group 4 — An allowance of $56.10 per week plus 
four weeks special leave per annum. 

Group 3 — An allowance of $42.00 per week plus 
two weeks special leave per annum. 

Group 2 — An allowance of $28.00 per week plus 
two weeks special leave per annum. 

Group 1 — An allowance of $28.00 per week. 
(2) The allowance provided for in subclause (1) of 

this clause is not payable during any leave as 
provided for in this Award and is only payable to the 
registered general nurse actually performing the 
duties at the outpost at any given time. 

(3) The allowance is to be calculated on a pro rata 
basis for periods of less than a week's duration. 

(4) Special leave shall be in addition to leave 
provided for in Clause 9.—Annual Leave and 
Holidays, but shall not attract leave loading as 
provided for in subclause 1(b) of Clause 9.—Annual 
Leave and Holidays. 

(5) Special leave as provided in this clause shall be 
taken at a time convenient to the employer but shall 
not accumulate beyond each six months' service and 
is to be calculated where applicable on a pro rata 
basis for periods of less than 12 months duration. 
Provided that the pro rata leave entitlement shall be 
calculated having regard for completed calendar 
weeks of service at the nursing outpost only. 
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(6) An employee entitled to the payment of an 
allowance and special leave in accordance with this 
clause shall not be entitled to payment for overtime 
or on call in accordance with Clause 6.—Contract of 
Employment, or Clause 7.—Hours of Duty, 
Overtime and,On Call, of this Award for the period 
of duty at the nursing outpost. 

(7) The allowances prescribed in subclause (1) of 
this clause shall be adjusted in accordance with 
percentage movements in the on call allowance as 
prescribed in Clause 7.—Hours of Duty, Overtime 
and On Call, subclause (4)(b). 

(8) For the purposes of subclause (1) of this clause 
the following shall be the prescribed groups: 

Group 4 
Balgo Hills Cundeelee 
Jigalong Oombulgurri 
Turkey Creek Warburton 
Wiluna Kalumburu 
Group 3 
La Grange One Arm Point 
Group 2 
Beagle Bay Lombardina 
Group 1 
Looma Noonkanbah 
Nullagine Yandeyarra 
Cervantes Bremer Bay 
Lake Varley 

The determination of classifications and the 
inclusion and deletion of outposts within these 
Groups is at the discretion of the employer and may 
be varied from time to time by agreement with the 
Federation. 

12. Clause 16.—Transfers and Distant Appointments: 
Delete this clause and insert a new clause as follows:— 

16.—Motor Vehicle Allowances. 
(This amended Clause is to operate on and from 

11 May 1988.) 
(1) Allowance for Employees Required to Supply 

and Maintain a Vehicle as a Term of Employment. 
(a) An employee who is required to supply 

and maintain a motor vehicle for use when 
travelling on official business as a term of 
employment and who is not in receipt of 
an allowance provided by subclause (5) 
shall be reimbursed monthly in accordance 
with the appropriate rates set out in 
subclause (7) for journeys travelled on 
official business and approved by the 
employer. 

(b) An employee who is reimbursed under the 
provisions of subclause (l)(a) will also be 
subject to the following conditions: 

(i) For the purpose of subclause (l)(a) 
an employee shall be reimbursed 
with the appropriate rates set out in 
subclause (7) for the distant 
travelled from the employee's 
residence to the place of duty and 
for the return distance travelled 
from place of duty to residence 
except on a day where the employee 
travels direct from residence to 
headquarters and return and is not 
required to use the vehicle on 
official business during the day. 

(ii) Where an employee, in the course 
of a journey, travels through two or 
more separate areas, reimburse- 
ment shall be made at the 
appropriate rate applicable to each 
of the rates traversed as set out in 
subclause (7). 

(iii) Where an employee does not travel 
in excess of 4 000 kilometres in a 

year an allowance calculated by 
multiplying the appropriate rate 
per kilometre by the difference 
between the actual distance 
travelled and 4 000 kilometres shall 
be paid to the employee provided 
that where the employee has less 
than 12 months' qualifying service 
in the year then the 4 000 kilometre 
distance will be reduced on a pro 
rata basis and the allowance cal- 
culated accordingly. 

(iv) Where a part-time employee is 
eligible for the payment of an 
allowance under (iii) above such 
allowance shall be calculated on the 
proportion of total hours worked 
in that year by the employee to the 
annual standard hours had the 
employee been employed on a full- 
time basis for the year. 

(v) An employee who is required to 
supply and maintain a motor 
vehicle for use on official business 
is excused from this obligation in 
the event of the employee's vehicle 
being stole, consumed by fire, or 
suffering a major and unforeseen 
mechanical breakdown or accident, 
in which case all entitlement to 
reimbursement ceases while the 
employee is unable to provide the 
motor vehicle or a replacement. 

(vi) It shall be open to the employer or 
her/his representative to elect to 
waive the requirement that an 
employee supply and maintain a 
motor vehicle for use on official 
business, but three months' written 
notice of the intention to do so shall 
be given to the employee 
concerned. 

(2) Allowance for Relieving Employees Subject to 
subclause (1). 

(a) An employee not required to supply and 
maintain a motor vehicle as a term of 
employment who is required to relieve an 
employee who is required to supply and 
maintain a motor vehicle as a term of 
employment shall be reimbursed all 
expenses incurred in accordance with the 
appropriate rates set out in subclause (7) 
for all journeys travelled on official 
business and approved by the employer 
where the employee is required to use their 
vehicle on official business whilst carrying 
out the relief duties. 

(b) For the purpose of subclause (2)(a) an 
employee shall be reimbursed all expenses 
incurred in accordance with the 
appropriate rates set out in subclause (7) 
for the distance travelled from the 
employee's residence to place of duty and 
the return distance travelled from place of 
duty to residence except on a day where the 
employee travels direct from residence to 
usual place of work and return and is not 
required to use the vehicle on official 
business during the day. 

(c) Where an employee, in the course of a 
journey travels through two or more 
separate areas, reimbursement shall be 
made at the appropriate rate applicable to 
each of the areas traversed as set out in 
subclause (7). 

(d) For the purposes of this subclause the 
allowance provided in subclause (l)(b)(iii) 
and (iv) shall not apply. 
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(3) Allowance for Other Employees using Vehicle 
on Official Business. 

(a) An employee who is not required to supply 
and maintain a motor vehicle for use when 
travelling on official business as a term of 
employment, but when requested by the 
employer voluntarily consents to use the 
vehicle and who is not in receipt of an 
allowance provided by subclause (5) shall, 
for journeys travelled on official business 
approved by the employer be reimbursed 
all expenses incurred in accordance with 
the appropriate rates set out in subclauses 
(8) and (9). 

(b) For the purpose of subclause (3)(a) an 
employee shall not be entitled to reim- 
bursement for any expenses incurred in 
respect to the distance between the 
employee's residence and the usual place 
of work and the return distance from the 
usual place of work to residence. 

(c) Where an employee in the course of a 
journey travels through two or more 
separate areas, reimbursement shall be 
made at the appropriate rate applicable to 
each of the rates traversed as set out in 
subclause (8). 

(4) Allowance for Towing Employer's Caravan 
or Trailer: In the cases where employees are required 
to tow employer's caravans on official business, the 
additional rate shall be three cents per kilometre. 
When an employer's trailer is towed on official 
business the additional rate shall be two cents per 
kilometre. 

(5) Commuted Allowance: The employer may 
authorise a commuted amount for reimbursement 
of costs for motor vehicles or any other conveyance 
belonging to an employee. 

(6) Increase of Inadequate Rates: The employer 
may increase the rates prescribed by this clause in 
any case in which it is satisfied that they are 
inadequate. 

(7) Requirement to Supply and Maintain a Motor 
Car. 

Engine Displacement 
Area and Details (in cubic centimetres) 
Rate per Kilometre Over Over 1600cc 

2600cc 1600cc and 
-2600cc under 

Metropolitan Area 
First 4 000 kilometres 71.0 60.6 54.0 
Over 4 000 up to 8 000 kilometres 31.2 26.9 24.2 
Over 8 000 up to 16 000 kilometres 18.0 15.6 14.3 
Over 16 000 kilometres 25.9 21.9 19.5 

South West Land Division 
First 4 000 kilometres 72.5 62.0 55.3 
Over 4 000 up to 8 000 kilometres 32.1 27.7 25.0 
Over 8 000 up to 16 000 kilometres 18.6 16.3 14.8 
Over 16 000 kilometres 26.5 22.4 19.9 

North of 23.5 degrees South Latitude 
First 4 000 kilometres 81.5 69.9 62.6 
Over 4 000 up to 8 000 kilometres 35.3 30.5 27.6 
Over 8 000 up to 16 000 kilometres 20.0 17.4 15.9 
Over 16 000 kilometres 23.0 19.8 17.1 

Rest of State 
First 4 000 kilometres 75.6 64.6 57.5 
Over 4 000 up to 8 000 kilometres 33.4 28.8 25.9 
Over 8 000 up to 16 000 kilometres 19.3 16.8 15.4 
Over 16 OCX) kilometres 24.3 21.0 19.0 

(8) Voluntary Use of a Motor Car. 
Metropolitan Area 34.5 29.7 26.7 
South West Land Division 35.5 30.6 27.5 
North of 23.5 degrees 

South Latitude 39.2 33.8 30.5 
Rest of the State 36.9 31.7 28.5 

(9) Voluntary Use of Motor Cycle. 
Distance Travelled during a Rate 
year on official business c/km 

Rate per kilometre 12.1 

(10) In this clause the following expressions shall 
have the following meanings: 

(a) "A year" means 12 months commencing 
on the first day of July and ending on the 
30th day of June next following. 

(b) "South West Land Division" means the 
South West Land Division as defined by 
section 28 of the Land Act 1933-1971, 
excluding the area contained within the 
Metropolitan Area. 

(c) "Rest of the State" means that area south 
of 23.5 degrees South Latitude, excluding 
the Metropolitan Area and the South West 
Land Division. 

(d) "Term of Employment" means a 
requirement made known to the employee 
at the time of applying for the position by 
way of publication in the advertisement 
for the position, written advice to the 
employee contained in the offer for the 
position or oral communication at inter- 
view by an interviewing employee and such 
requirement is accepted by the employee 
either in writing or verbally. 

(11) The allowances in this clause shall be varied 
in accordance with any movement in the allowances 
in the Public Service Motor Vehicle Allowances 
Consolidation Award 1986, No. 13 of 1976 as 
varied. 

13. Clause 18.—Part-Time Employees and Casuals: 
Delete this clause and insert a new clause as follows:— 

18.—Deduction of Union Subscriptions. 
(1) The employer shall deduct normal union sub- 

scriptions as equal amounts each pay period. 
(2) Payroll Deduction Authority Forms shall be 

completed by employees. Where the employer 
requires a standard Procuration Form that form 
shall be used. 

(3) Where required by the employer or Union, the 
Union Secretary or person acting in his/her stead, 
shall countersign all forms and forward them to the 
employer's paymaster. 

(4) (a) The employer shall commence deduction 
of subscriptions from the first full pay period 
following receipt of a completed Payroll Deduction 
Authority Form and continue deducting throughout 
the employee's period of employment, except as 
provided in subclause (5) hereof or until the 
Authority is cancelled in writing by the employee. 

(b) Where the Payroll Deduction Authority Form 
authorises the employer to deduct Union subscrip- 
tions in accordance with the rules of the Union, the 
Union shall notify the employer in writing of the 
level of union subscription to be deducted. The 
employer shall implement any change to union 
subscriptions no later than one month after being 
notified by the Union except where the Union 
nominates a later date. 

(5) (a) The collection of any nomination fee, 
arrears, levies or fines are not the responsibility of 
the employer. 

(b) Where a deduction is not made from an 
employee in any pay period, either inadvertently or 
as a result of an employee not being entitled to 
wages sufficient to cover the subscription, it shall be 
the employee's responsibility to settle the 
outstanding amount with the Union directly. 

(6) The employer shaU not make any deduction of 
subscriptions from an employee's termination pay 
on termination of service, other than normal 
deductions for the preceding pay period. 

(7) The employer shall forward contributions 
deducted, together with supporting documentation, 
to the Union to this Award at such intervals as are 
agreed between the employer and the Union. 
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14. Clause 19.—Laundry and Uniforms: Delete this 
clause and insert a new clause as follows:— 

19.—Hours of Duty, Overtime, Recall and On Call. 
(1) Employees in the following categories shall 

work ordinary hours as stipulated. 
(a) The ordinary hours of duty for a School 

Nurse shall be 38 per week, with the 
ordinary hours worked each day to be no 
more than seven hours 36 minutes between 
Monday to Friday inclusive. Any meal or 
tea break during which the School Nurse is 
required to be available to work or 
working shall be counted as time worked 
and included as part of the seven hours 36 
minutes day. 

(b) The ordinary hours of duty for a Remote 
Area Nurse shall be an average of 38 per 
week with the hours actually worked being 
40 per week to be worked between 8.00 
a.m. and 6.00 p.m. Monday to Friday 
inclusive and no day shall exceed eight 
hours without payment of overtime. 

The ordinary hours shall be worked with 
two hours of each week's work accruing as 
an entitlement to a maximum of 12 
Accrued Days Off in each 12 month 
period. The accrued days off shall be taken 
as a minimum period of five consecutive 
days off in conjunction with annual leave 
or at a time mutually acceptable to the 
employer and employee. 

(c) The ordinary hours of duty for a Nurse, 
other than those with hours of duty 
prescribed in paragraphs (a), (b) or (d) of 
this subclause, shall be an average of 38 
per week with the hours actually worked 
being 40 per week to be between 8.00 a.m. 
and 6.00 p.m Monday to Friday inclusive 
and no day shall exceed eight hours 
without payment of overtime. 

The ordinary hours shall be worked 
within a 20 day, four week cycle with 0.4 of 
an hour for each day worked accruing as 
an entitlement to take the twentieth day in 
each cyle as an Accrued Day Off. 

(d) The ordinary hours of duty of an 
Occupational Health Nurse shall be an 
average of 38 per week which shall be 
worked on the same basis as the 38 hour 
week worked by the majority of employees 
at the work site where the Occupational 
Health Nurse is located, or by other 
arrangement as agreed between the nurse 
and the employer. 

(2) An employer and employee may by agreement 
substitute the Accrued Day Off which the employee 
is entitled to take for another day in which case the 
accrued day off shall become the ordinary working 
day. 

(3) Work performed at the direction of the 
employer outside the spread of hours in subclause 
(1) hereof or in addition to the daily hours or on a 
Saturday or Sunday shall be paid or compensated 
for as hereunder:— 

(a) one and a half times the ordinary rate for 
the first two hours and double time there- 
after on any Monday to Friday inclusive; 

1 double time on a Saturday or Sunday; 
L time and one half on public 

-payment in accordance 
. ..• V. i, and (b) and by agree- 

imployer and the 
.»i, lime off proportion- 

.. i to which the employee 
..v, taken at a time con- 

venient to the employer, provided that 
such time off is in unbroken periods, 
according to each period of overtime 
worked. 

(4) Where climatic conditions or the hours of 
duty of any particular industry are such that it is 
desirable to work outside the spread of hours set out 
in subclause (1) hereof, an employee and the 
employer may agree to such variations of the spread 
of hours as is considered appropriate in which case 
overtime shall only be computed on the time worked 
in excess of the ordinary daily hours. 

(5) (a) Subject to the provisions of paragraph (b) 
of this subclause an employee who is recalled to 
work for any purpose shall be paid a minimum of 
two hours at the appropriate overtime rate but the 
employee shall not be obliged to work for two hours 
if the work for which the employee was recalled is 
compiled in less time, provided that if an employee 
is called out within two hours of starting work on a 
previous call the employee shall not be entitled to 
any further payment for the time worked within that 
period of two hours. 

(b) Where an employee is recalled to work for any 
purpose, within two hours of commencing normal 
duty, the employee shall be paid at the appropriate 
overtime rate for that period up to until the 
commencement time of normal duty, but the 
employee shall not be obliged to work for the full 
period if the work for which the employee was 
recalled is completed in less time. 

(c) Where an employee is recalled to duty in 
accordance with paragraphs (a) and (b) of this 
subclause, then the payment of the appropriate 
overtime rate shall commence from: 

(i) In the case of an employee who is on call, 
from the time the employee starts work; 

(ii) In the case of an employee who is not on 
call, time spent travelling to and from the 
place of duty where the employee is 
actually recalled to perform emergency 
duty shall be included with actual duty 
performed for the purpose of overtime 
payment. 

Provided that where an employee is 
recalled within two hours of commencing 
normal duty, only time spent in travelling 
to work shall be included with actual duty 
for the purpose of overtime payment. 

(d) If an employee is recalled to work the 
employee shall: 

(i) except as provided in placitum (ii) of this 
paragraph, be provided free of charge with 
transport from home to the place of 
employment and return or, be paid the 
vehicle allowance provided in Clause 16.— 
Motor Vehicle Allowance of this Award; 

(ii) if recalled to work within two hours of 
commencing normal duty and the 
employee remains at work, the employee 
shall be provided free of charge with 
transport from home to the place of 
employment or, be paid the vehicle 
allowance provided in Clause 16.—Motor 
Vehicle Allowance of this Award for the 
journey from the employee's home to the 
place of employment. 

(6) (a) For the purpose of this Award an 
employee is on call when she/he is directed by the 
employer to remain at such a place as will enable the 
employer to readily contact her during the hours 
when she is not otherwise on duty. In so determining 
the place at which the employee shall remain, the 
employer may require that place to be within a 
specified radius from her/his place of employment. 

(b) An employee shall be paid at 18.75 per cent of 
one thirty-eighth of the rate prescribed in the Nurses 



69 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 351 

(Public Hospitals) Award No. 6 of 1988 for a 
registered general nurse in her third year for each 
hour or part thereof she is on call. Provided that 
payment in accordance with this paragraph shall not 
be made with respect to any period for which 
payment is made in accordance with the overtime 
provisions of this award when the employee is 
recalled to work. 

(c) If the usual means of contact between the 
employer and the employee on call is a telephone 
and if the employee pays or contributes towards the 
payment of the rental of such telephone the 
employer shall pay the employee an amount being a 
proportion of the telephone rental calculated on the 
basis that for each seven days on which an employee 
is required to be on call the employer shall pay the 
employee one fifty-second of the annual rental paid 
by the employee. 

(d) Notwithstanding the other provisions of this 
subclause where the employer and the Union agree 
in writing, other arrangements may be made for 
compensation of on call work. 

(e) Where it is determined that the means of 
contact is to be by telepage or similar device the 
employer shall provide the employee with the device 
at no charge. 

(f) No employee shall be required to remain on 
call whilst on leave or the day before commencing 
leave, or whilst on accrued days off, or the day 
before commencing accrued days off, unless by 
mutual agreement between the employee and the 
employer. 

15. Clause 20.—Payment of Wages: Delete this clause 
and insert a new clause as follows:— 

20.—Time and Wages Records. 
(1) The employer shall keep or cause to be kept a 
time and wages book or records in which shall be 
entered: 

(a) the name of each employee to whom this 
Award applies; 

(b) the nature of the work performed and the 
classification of the employee; 

(c) the hours worked each day; 
(d) the wages, overtime and allowances (if 

any) paid to each employee. 
(2) Should the employer require a time book to be 

used employees shall record their starting and 
finishing times daily in the time book provided. 

(3) The times record with all entries therein, shall, 
provided reasonable notice is given, be open for 
inspection by the Secretary or duly accredited 
official of the Union during the normal office hours 
of the employer. 

(4) Computerised records of the information 
required shall be deemed to satisfy the provisions of 
this clause and shall be made available on request as 
soon as practicable. 

16. Clause 21.—Time and Wages Records: Delete this 
clause and insert a new clause as follows:— 

21.—Annual Leave and Holidays. 
(1) (a) Subject to the provisions of this clause 

each employee shall be entitled to four weeks' leave 
with payment of ordinary wages after each 12 
months' continuous service. 

(b) A loading of 17 Vt per cent shall be paid in 
addition to the ordinary wage payable under this 
subclause. 

(c) An employee may, with the approval of the 
employer, be allowed to take the annual leave 
prescribed by this clause before the completion of 12 
months' continuous service as prescribed by 
paragraph (a) of this subclause. 

(d) (i) Except as provided in part (ii) hereunder if 
after one month's continuous employment 

an employee lawfully terminates her 
employment or her employment is 
terminated by the employer through no 
fault of the employee, the employee shall 
be paid 2.92 hours pay (at the rate 
prescribed by paragraph (a) of this 
subclause) in respect of each completed 
week of continuous service for which 
annual leave has not already been taken, 

(ii) An employee who is dismissed for 
misconduct which occurred after the 
completion of a 12 monthly qualifying 
period shall, subject to Clause 6.— 
Contract of Employment, be given 
payment for the leave accrued but not 
taken. 

(e) If the service of an employee terminates and 
the employee has taken a period of leave in accord- 
ance with subclause (l)(c) of this clause, and if the 
period of leave so taken exceeds that which would 
become due pursuant to paragraph (l)(a) of this 
clause, the employee shall be liable to pay the 
amount representing the difference between the 
amount received by her for the period of leave taken 
in accordance with subclause (l)(c) of this clause 
and the amount which would have accrued in 
accordance with paragraph (l)(a) of this subclause. 
The employer may deduct this amount from moneys 
due to the employee by reason of the other 
provisions of this Award at the time of termination. 

(f) In addition to any payment to which she may 
be entitled under subclause (l)(d) of this clause, an 
employee whose employment terminates after she 
has completed a 12 monthly qualifying period and 
who has not been allowed the leave prescribed under 
this Award in respect of that qualifying period, shall 
be given payment in lieu of that leave unless she has 
been justifiably dismissed for misconduct and the 
misconduct for which she has been dismissed 
occurred prior to completion of that qualifying 
period. 

(g) The annual leave prescribed in subclause (1) of 
this clause may, by consent between the employer 
and the employee, be taken in two portions 
provided that no portion shall be less than two 
consecutive weeks. 

(h) When computing the annual leave due under 
this clause, no deduction shall be made from such 
leave in respect of the period an employee is on long 
service leave, annual leave, absent through sickness 
with or without pay except for that portion of an 
absence that exceeds three months, or absent on. 
Workers' Compensation, except for that portion of 
an absence that exceeds six months. 

(i) The leave of an employee shall not accumulate 
except with the consent of the employee and in no 
case shall it accumulate for more than two years. 

(j) Before going on annual leave each employee 
shall be given at least two weeks' notice of the date 
leave is to be taken, unless the employee and the 
employer agree on a lesser period. 

(k) The first four weeks of annual leave 
prescribed in this clause shall not accrue time 
towards an Accrued Day Off as prescribed in 
subclause (1) of Clause 19.—Hours of Duty, 
Overtime, Recall and On Call of this Award. 
Accrual towards an Accrued Day Off shall continue 
during any other period of annual leave prescribed 
by this clause. 

(2) (a) The following days or the days observed in 
lieu thereof shall be allowed as holidays with pay: 
New Year's Day, Australia Day, Labour Day, Good 
Friday, Easter Monday, Anzac Day, Foundation 
Day, Queen's Birthday, Christmas Day and Boxing 
Day. 

(b) In any branch or department of the services 
covered by this Award where the clerical and 
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administrative staff observe additional holidays 
with pay, such days shall be allowed to the 
employees covered by this Award as holidays with 
pay. The provisions of this paragraph shall not 
apply where the nurse is required to maintain a 
service to other employees of a respondent to this 
Award. 

(c) Where an employee is required by the 
employer to work on any of the foregoing days, 
payment for the time worked shall be at the rate of 
two and one half times the ordinary rate or 
alternatively and by agreement between the 
employer and the employee concerned payment at 
the rate of one and one half times with equivalent 
time to that worked being taken off at a time 
convenient to the employer. 

(3) Employees employed in any location 
delineated by subclause (2) subparagraphs 4, 5 and 6 
of Clause 14.—District Allowance shall be entitled 
to an additional week of leave with payment at the' 
ordinary rate. 

(4) The provisions of this clause shall not apply to 
casual employees. 

(5) (a) A school nurse employed pursuant to 
subclause (3) of Clause 10.—Rates of Pay of this 
award shall not be required to present herself/ 
himself for duty on any day when the school is not 
open. Subject to subclause (5)(d) she/he shall be 
paid ordinary wages on any day of which she/he is 
relieved of the obligation to present herself/himself 
for work. 

If a school nurse is required to work on any day 
observed as a school holiday she/he shall be paid at 
the rate of double time and a half. 

(b) A school nurse who works a minimum of four 
weeks continuously but less than a full school year 
shall be entitled to payment at the ordinary rate of 
nay for or in lieu of the Christmas and term vacation 
periods related to that school year on the basis of 
9.75 hours pay for each week the employee was 
employed to actually work in the school. 

(c) A school nurse absent from work on leave 
without pay shall lose all entitlements to payment at 
the ordinary rate of pay for or in lieu of Christmas 
and term vacation periods in accordance with the 
following table. 

Working Days Vacation Days 
Absent Lost 

0-4 Nil 
5-9 1 

10-19 5 
20-34 9 
35-49 14 
50-69 19 
70-89 24 

90-109 28 
110-129 33 
130-149 38 
150-169 43 
170-189 48 
190-199 52 

200 and over All 
(d) An annual leave loading shall be included in 

the last payment of ordinary wages made prior to 
Christmas Day or in the event of termination prior 
to the end of the school year, in the final payment 
made to the school nurse. 

Subject to subclause (5)(c) annual leave loading 
shall be 17.5 per cent of four weeks wages at the rate 
of pay applicable at the time of payment. 

Where a school nurse is employed for less than the 
full year, the annual leave loading shall be paid on a 
pro rata basis in the same proportion as the number 
of weeks which was employed to actually work in 
the school bears to the number of weeks in the same 
year. 

17. Clause 22.—Interviews and Notices: Delete this 
clause and insert a new clause as follows:— 

22.—Long Service Leave. 
(1) The conditions contained in the document 

Long Service Leave Conditions — State 
Government Wages Employees as published from 
time to time in the Western Australian Industrial 
Gazette shall apply to employees covered by this 
award with the exception that on and from the 1st 
day of July 1979 long service leave for the second 
and subsequent period of service shall accrue at the 
rate of 13 weeks' leave for seven years of continuous 
service. 

(2) Any qualifying service prior to 1 July 1979 for 
the second period of long service leae shall be 
calculated on a 10 year qualifying period basis but 
all qualifying service after 1 July 1979 shall be 
calculated on a seven year qualifying period basis. 

(3) When an employee proceeds on long service 
leave there will be no accrual towards an Accrued 
Day Off as prescribed in subclause (1) of Clause 19. 
—Hours of Duty, Overtime, Recall and On Call of 
this award. 

18. Clause 23.—No Reduction: Delete this clause and 
insert a new clause as follows:— 

23.—Sick Leave. 
(1) (a) An employee shall be entitled to payment 

for non attendnace on the ground of personal ill 
health or injury for one-sixth of a week's pay for 
each completed month of service. 

(b) Payment hereunder may be adjusted at the 
end of each accruing year, or at the time the 
employee leaves the service of the employer, in the 
event of the employee being entitled by service 
subsequent to the sickness in that year to a greater 
allowance than that made at the time the sickness 
occurred. 

(2) The unused portion of the entitlement 
prescribed in paragraph (a) hereof in any accruing 
year shall be allowed to accumulate and may be 
availed of in the next or any succeeding year. 

(3) In order to acquire entitlement to payment in 
accordance with this clause the employee shall as 
soon as reasonably practicable advise the employer 
of his/her inability to attend for work, the nature of 
her/his illness or injury and the estimated duration 
of the absence. Provided that such advice other than 
in extraordinary circumstances shall be given to the 
employer within 24 hours of the commencement of 
the absence. 

(4) No employee shall be entitled to the benefit of 
this clause unless she/he produces proof to the satis- 
faction of the employer or herh/his representative 
of such sickness provided that the employer shall 
not be entitled to a medical certificate for absences 
of less than three consecutive working days unless 
the total of such absences exceeds five days in any 
one accruing year. 

(5) (a) Subject to the provisions of this subclause, 
the provisions of this clause apply to an employee 
who suffers personal ill health or injury during the 
time when she/he is absent on annual leave and an 
employee may apply for and the employer shall 
grant paid sick leave in place of paid annual leave. 

(b) Application for replacement shall be made 
within seven days of resuming work and then only if 
the employee was confined to his/her place of 
residence or a hospital as a result of her/his personal 
ill health or injury for a period of seven consecutive 
days or more and she/he produces a certificate from 
a registered medical practitioner that she/he was so 
confined. Provided that the provisions of this 
paragraph do not relieve the employee of the 
obligation to advise the employer in accordance 
with subclause (3)(c) of this clause if he/she is 
unable to attend for work on the working day next 
following her/his annual leave. 
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(c) Replacement of paid annual leave by paid sick 
leave shall not exceed the period of paid sick leave to 
which the employee was entitled at the time the 
he/she proceeded on annual leave and shall not be 
made with respect to fractions of a day. 

(d) Where paid sick leave has been granted by the 
employer in accordance with paragraphs (a), (b) and 
(c) of this subclause, that portion of the annual leave 
equivalent to the paid sick leave is hereby replaced 
by the paid sick leave and the replaced annual leave 
may be taken at another time mutually agreed to by 
the employer and the employee or, failing 
agreement, shall be added to the employee's next 
period of annual leave or, if termination occurs 
before then, be paid for in accordance with the 
provisions of Clause 21.—Annual Leave and 
Holidays. 

(e) Payment for replaced annual leave shall be at 
the rate of wage applicable at the time the leave is 
subsequently taken provided that the annual leave 
loading prescribed in Clause 21.—Annual Leave 
and Holidays shall be deemed to have been paid with 
respect to the replaced annual leave. 

(6) The provisions of this clause with respect to 
payment do not apply to employees who are entitled 
to payment under the Workers' Compensation Act 
nor to employees whose illness or injury is the result 
of the employee's own misconduct. 

(7) The provisions of this clause do not apply to 
casual employees. 

(8) An employee shall not be entitled to claim 
payment for non attendance on the ground of 
personal ill health or injury nor will the employee's 
sick leave entitlements be reduced if such personal ill 
health or injury occurs on a day when an employee is 
absent on an Accrued Day Off in accordance with 
the provisions of paragraphs (b), (c) or (d) of 
subclause (1) of Clause 19.—Hours of Duty, 
Overtime, Recall and On Call of this Award. 

(9) An employee whilst on paid sick leave shall 
continue to accrue an entitlement to an Accrued 
Day Off as prescribed in paragraphs (b), (c) or (d) of 
subclause (1) of Clause 19.—Hours of Duty, 
Overtime, Recall and On Call of this award. 

(10) Any sick leave entitlement as at 1 January 
1985 accrued under the provisions of the Award No. 
25 of 1963 shall be adjusted in hours in the ratio of 
38 to 40. 

19. Clause 24.—District Allowance: Delete this clause 
and insert a new clause as follows:— 

24.—Compassionate Leave. 
(1) An employee shall on the death within 

Australia of a wife, husband, de facto wife or de 
facto husband, father, father-in-law, mother, 
mother-in-law, brother, sister, child or stepchild, be 
entitled on notice of leave up to and including the 
day of the funeral of such relation and such leave 
shall be without deduction of pay for a period not 
exceeding the number of hours worked by the 
employee in two ordinary working days. Proof of 
such death shall be furnished by the employee to the 
satisfaction of her/his employer. 

(2) Provided that payment in respect of compas- 
sionate leave is to be made only where the employee 
otherwise would have been on duty and shall not be 
granted in any case where the employee concerned 
would have been off duty in accordance with her/his 
roster, or on long service leave, annual leave, sick 
leave, workers' compensation, leave without pay or 
on a public holiday. 

(3) An employee shall not be entitled to claim 
payment for compassionate leave on a day when 
that employee is absent on the Accrued Day Off in 
accordance with the provisions of subclause (1) of 
Clause 19.—Hours of Duty, Overtime, Recall and 
On Call of this award. 

(4) An employee whilst on compassionate leave 
prescribed by this clause shall continue to accrue an 
entitlement to an Accrued Day Off as prescribed in 
subclause (1) of Clause 19.—Hours of Duty, 
Overtime, Recall and On Call of this award. 

20. Clause 25.—Nursing Outpost — Availability 
Allowance: Delete this clause and insert a new clause as 
follows:— 

25.—Maternity Leave. 
(1) Eligibility for Maternity Leave: An employee 

who becomes pregnant shall, upon production to 
her employer of a certificate from a duly qualified 
medical practitioner stating the presumed date of 
her confinement, be entitled to maternity leave 
provided that she has had not less than 12 months' 
continuous service with that employer immediately 
preceding the date upon which she proceeds upon 
such leave. 

For the purposes of this clause: 
(a) An employee shall include a part-time 

employee but shall not include an 
employee engaged upon casual or seasonal 
work. 

. (b) Maternity leave shall mean unpaid 
maternity leave. 

(2) Period of Leave and Commencement of 
Leave. 

(a) Subject to subclauses (3) and (6) hereof, 
the period of maternity leave shall be for 
an unbroken period of from 12 to 52 weeks 
and shall include a period of six weeks' 
compulsory leave to be taken immediately 
before the presumed date of confinement 
and a period of six weeks' compulsory 
leave to be taken immediately following 
confinement. 

(b) An employee shall, not less than 10 weeks 
prior to the presumed date of 
confinement, give notice in writing to her 
employer stating the presumed date of 
confinement. 

(c) An employee shall give not less than four 
weeks' notice in writing to her employer of 
the date upon which she proposes to 
commence maternity leave, stating the 
period of leave to be taken. 

(d) An employee shall not be in breach of this 
order as a consequence of faUure to give 
the stipulated period of notice in 
accordance with paragraph (c) of this 
subclause if such failure is occasioned by 
the confinement occurring earlier than the 
presumed date. 

(3) Transfer to a Safe Job: Where in the opinion 
of a duly qualified medical practitioner, illness or 
risks arising out of the pregnancy or hazards 
connected with the work assigned to the employee 
make it inadvisable for the employee to continue at 
her present work, the employee shall, if the 
employer deems it practicable, be transferred to a 
safe job at the rate and on the conditions attaching 
to that job until commencement of maternity leave. 

If the transfer to a safe job is not practicable, the 
employee may, or the employer may require the 
employee to, take leave for such period as is certified 
necessary by a duly qualified medical practitioner. 
Such leave shall be treated as maternity leave for the 
purposes of subclauses (7), (8), (9) and (10) hereof. 

(4) Variation of Period of Maternity Leave. 
(a) Provided the addition does not extend the 

maternity leave beyond 52 weeks, the 
period may be lengthened once only, save 
with the agreement of the employer, by the 
employee giving not less than 14 days' 
notice in writing stating the period by 
which the leave is to be lengthened. 
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(b) The period of leave may, with the consent 
of the employer, be shortened by the 
employee giving not less than 14 days' 
notice in writing stating the period by 
which the leave is to be shortened. 

(5) Cancellation of Maternity Leave. 
(a) Maternity leave, applied for but not 

commenced, shall be cancelled when the 
pregnancy of an employee terminates 
other than by the birth of a living child. 

(b) Where the pregnancy of an employee then 
on maternity leave terminates other than 
by the birth of a living child, it shall be the 
right of the employee to resume work at 
the time nominated by the employer which 
shall not exceed four weeks from the date 
of notice in writing by the employee to the 
employer that she desires to resume work. 

(6) Special Maternity Leave and Sick Leave. 
(a) Where the pregnancy of an employee not 

then on maternity leave terminates after 28 
weeks other than by the birth of a living 
child then — 

(i) she shall be entitled to such period 
of unpaid leave (to be known as 
special maternity leave) as a duly 
qualified medical practitioner 
certifies as necessary before her 
return to work; or 

(ii) for illness other than the normal 
consequences of confinement she 
shall be entitled, either in lieu of or 
in addition to special maternity 
leave, to such paid sick leave as to 
which she is then entitled and which 
a duly qualified medical 
practitioner certifies as necessary 
before her return to work. 

(b) Where an employee not then on maternity 
leave suffers illness related to her 
pregnancy, she may take such paid sick 
leave as to which she is then entitled and 
such further unpaid leave (to be known as 
special maternity leave) as a duly qualified 
medical practitioner certifies as necessary 
before her return to work, provided that 
the aggregate of paid sick leave, special 
maternity leave and maternity leave shall 
not exceed 52 weeks. 

(c) For the purposes of subclauses (7), (8) and 
(9) hereof, maternity leave shall include 
special maternity leave. 

(d) An employee returning to work after the 
completion of a period of leave taken 
pursuant to this subclause shall be entitled 
to the position which she held immediately 
before proceeding on such leave or, in the 
case of an employee who was transferred 
to a safe job pursuant to subclause (3), to 
the position she held immediately before 
such transfer. 

Where such position no longer exists but 
there are other positions available, for 
which the employee is qualified and the 
duties of which she is capable of 
performing, she shall be entitled to a 
position as nearly comparable in status 
and salary or wage to that of her former 
position. 

(7) Maternity Leave and Other Leave 
Entitlements: Provided the aggregate of leave 
including leave taken pursuant to subclauses (3) and 
(6) hereof does not exceed 52 weeks. 

(a) An employee may, in lieu of or in 
conjunction with maternity leave, take any 
annual leave or long service leave or any 
part thereof to which she is then entitled. 

(b) Paid sick leave or other paid authorised 
award absences (excluding annual leave or 
long service leave), shall not be available to 
an employee during her absence on 
maternity leave. 

(8) Effect of Maternity Leave on Employment: 
Notwithstanding any award, or other provisions to 
the contrary, absence on maternity leave shall not 
break the continuity of service of an employee but 
shall not be taken into account in calculating the 
period of service for any purpose of the award. 

(9) Termination of Employment. 
(a) An employee on maternity leave may 

terminate her employment at any time 
during the period of leave by notice given 
in accordance with this award. 

(b) An employer shall not terminate the 
employment of an employee on the ground 
of her pregnancy or of her absence on 
maternity leave, but otherwise the rights of 
an employer in relation to termination of 
employment are not hereby affected. 

(10) Return to Work After Maternity Leave. 
(a) An employee shall confirm her intention 

of returning to her work by notice in 
writing to the employer given not less than 
four weeks prior to the expiration of her 
period of maternity leave. 

(b) An employee, upon the expiration of the 
notice required by paragraph (a) hereof, 
shall be entitled to the position which she 
held immediately before proceeding on 
maternity leave or, in the case of an 
employee who was transferred to a safe 
job pursuant to subclause (3), to the 
position which she held immediately 
before such transfer. Where such position 
no longer exists but there are other 
positions available for which the employee 
is qualified and the duties of which she is 
capable of performing, she shall be 
entitled to a position as nearly comparable 
in status and salary or wage to that of her 
former position. 

(11) Replacement Employees. 
(a) A replacement employee is an employee 

specifically engaged as a result of an 
employee proceeding on maternity leave. 

(b) Before an employer engages a replacement 
employee under this subclause, the 
employer shall inform that person of the 
temporary nature of the employment and 
of the rights of the employee who is being 
replaced. 

(c) Before an employer engages a person to 
replace an employee temporarily 
promoted or transferred in order to 
replace an employee exercising her rights 
under this clause, the employer shall 
inform that person of the temporary 
nature of the promotion or transfer and of 
the rights of the employee who is being 
replaced. 

(d) Provided that nothing in this subclause 
shall be construed as requiring an 
employer to engage a replacement 
employee.' 

(e) A replacement employee shall not be 
entitled to any of the rights conferred by 
this clause except where her employment 
continues beyond the 12 months 
qualifying period. 

(12) Effect of Maternity Leave on Accrued 
Day(s) Off. 

(a) When an employee proceeds on maternity 
leave there will be no accrual towards an 
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Accrued Day Off as prescribed in 
subclause (1) of Clause 19.—Hours of 
Duty, Overtime, Recall and On Call of this 
award. 

(b) When an employee procees on maternity 
leave the employer may pay an employee 
the amount of hours accrued towards an 
Accrued Day Off as prescribed in 
subclauses (1) and (2) of Clause 19.— 
Hours of Duty, Overtime, RecaU and On 
Call of this award. 

21. Clause 26.—Wages: Delete this clause and insert a 
new clause as follows:— 

26.—Adoption Leave. 
Liberty is reserved for the applicant to make 

further application for the provision of adoption 
leave. 

22. Clause 27.—Leave to Attend Union Business: 
Delete this clause and insert a new clause as follows:— 

27.—Study Leave. 
The study leave provisions applicable to Western 

Australian Public Servants shall apply to employees 
under this award. 

23. Clause 28.—Deduction of Union Subscription: 
Delete this clause and insert a new clause as follows:— 

28.—Leave to Attend Union Business. 
(1) (a) The employer shall grant paid leave during 

ordinary working hours to an employee: 
(i) who is required to give evidence before any 

Industrial Tribunal; 
(ii) who as a Union nominated representative 

of the employees is required to attend 
negotiations and/or conferences between 
the Union and employer; 

(iii) who with prior agreement between the 
Union and employer attends official 
Union meetings preliminary to negotia- 
tions or industrial hearings; 

(iv) who as a Union nominated representative 
of the employees is required to attend joint 
Union/Mangement consultative commit- 
tees or working parties. 

(b) The granting of leave pursuant to paragraph 
(a) of this subclause shall only be approved: 

(i) where an application for leave has been 
submitted by an employee a reasonable 
time in advance; 

(ii) for the minimum period necessary to 
enable the Union business to be conducted 
or evidence to be given; 

(iii) for those employees whose, attendance is 
essential; 

(iv) when the operation of the organisation is 
not being unduly affected and the 
convenience of the employer impaired. 

(2) (a) Leave of absence will be granted at the 
ordinary rate of pay. 

(b) The employer shall not be liable for any 
expenses associated with an employee attending to 
Union business. 

(c) Leave of absence granted under this clause 
shall include any necessary travelling time in normal 
working hours. 

(3) (a) Nothing in this clause shall diminish the 
existing arrangements relating to the granting of 
paid leave for Union business. 

(b) An employee shall not be entitled to paid leave 
to attend Union business other than as prescribed by 
this clause. 

(c) The provisions of this clause shall not apply to 
special arrangements made between the parties 
which provide for unpaid leave for employees to 
conduct Union business. 

(4) The provisions of this clause shall not apply 
when an employee is absent from work without the 
approval of the employer. 

24. Clause 29.—Trade Union Training Leave: Immed- 
iately after this clause add the following new clauses:— 

30.—Travelling. 
(1) An employee who travels on official business 

shall be reimbursed reasonable expenses in 
accordance with the provisions of this clause. 

(2) When a trip necessitates an overnight stay 
away from the employee's headquarters and the 
employee: 

— is supplied with accommodation and meals 
free of charge, or 

— attends a course, conference, etc., where 
the fee paid includes accommodation and 
meals, or 

— is accommodated at a Government 
institution, hostel or similar establishment 
and supplied with meals; 

reimbursement shall be in accordance with the rates 
prescribed in Column A, Items 1, 2 or 3 of Clause 
34.—Schedule of Allowances. 

(3) When a trip necessitates an overnight stay 
away from the employee's usual place of work and 
the employee is fully responsible for her/his own 
accommodation, meals and incidental expenses — 

(a) where hotel or motel accommodation is 
utilised reimbursement shall be in accord- 
ance with the rates prescribed in Column 
A, Items 4 to 8 of Clause 34.—Schedule of 
Allowances; 

(b) where other than hotel or motel accom- 
modation is utilised reimbursement shall 
be in accordance with the rates prescribed 
in Column A, Items 9,10 and 11 of Clause 
34.—Schedule of Allowances. 

(4) To calculate reimbursement under subclauses 
(2) and (3) of this clause for part of a day, the 
following formulae shall apply: 

(a) If departure from the usual place of work 
is: 

before 8.00 a.m. — 100 per cent of the 
daily rate. 

8.00 a.m. or later but prior to 1.00 p.m. 
— 90 per cent of the daily rate. 

1.00 p.m. or later but prior to 6.00 p.m. 
— 75 per cent of the daily rate. 

6.00 p.m. or later — 50 per cent of the 
daily rate. 

(b) If arrival back at the usual place of work 
is: 

8.00 a.m. or later but prior to 1.00 p.m. 
— 10 per cent of the daily rate. 

1.00 p.m. or later but prior to 6.00 p.m. 
— 25 per cent of the daily rate. 

6.00 p.m. or later but prior to 11.00 
p.m. — 50 per cent of the daily rate. 

11 .(X) p.m. or later — 100 per cent of the 
daily rate. 

(5) When an employee travels to a place outside a 
radius of 50 kilometres measured from the usual 
place of work and the trip does not involve an 
overnight stay away from the usual place of work, 
reimbursement for all meals claimed shall be at the 
rate set out in Column A, Items 12 or 13 of Clause 
34.—Schedule of Allowances, subject to the 
employees, certification that each meal claimed was 
actually purchased. 

Provided that when an employee departs from the 
usual place of work before 8.00 a.m. and does not 
arrive back at the usual place of work until after 
11.00 p.m. on the same day the employee shall be 
paid at the appropriate rate prescribed in Column 
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A, Items 4 to 8 of Clause 34.—Schedule of 
Allowances. 

(6) When it can be shown to the satisfaction of the 
employer by the production of receipts that reim- 
bursement in accordance with Clause 34.—Schedule 
of Allowances does not cover the employees 
reasonable expenses for a whole trip the employee 
shall be reimbursed the excess expenditure. 

(7) In addition to the rates contained in Clause 34. 
—Schedule of Allowances an employee shall be 
reimbursed reasonable incidental expenses such as 
train, bus and taxi fares, official telephone calls, 
laundry and dry cleaning expenses, on production 
of receipts. 

(8) If on account of lack of suitable transport 
facilities an employee necessarily engages 
reasonable accommodation for the night prior to 
commencing travelling on early morning transport 
the employee shall be reimbursed the actual cost of 
such accommodation. 

(9) Reimbursement of expenses shall not be 
suspended should an employee become ill whilst 
travelling, provided leave for the period of such 
illness is approved in accordance with the provisions 
of this Award, and the employee continues to incur 
accommodation, meal and incidental expenses. 

(10) Reimbursement claims for travelling in 
excess of 14 days in one month shall not be passed 
for payment by a certifying officer until the 
employer has endorsed the account. 

(11) An employee who is relieving at or 
temporarily transferred to any place within a radius 
of 50 kilometres measured from her/his head- 
quarters shall not be reimbursed the cost of midday 
meals purchased, but an employee travelling on 
duty within that area which requires her/his absence 
from the usual place of work over the usual midday 
meal period shall be paid the rate prescribed by Item 
16 of Clause 34.—Schedule of Allowances for each 
meal necessarily purchased, provided that: 

(a) such travelling is not a normal feature in 
the performance of his/her duties, and 

(b) such travelling is not within the suburb in 
which the employee resides, and 

(c) the total reimbursement under this 
subclause for any one pay period shall not 
exceed the amount prescribed by Item 17 
of Clause 34.—Schedule of Allowances. 
31.—Relieving or Special Duty. 

(1) An employee who is required to take up duty 
away from that employee's usual place of work on 
relief duty or to perform special duty, and 
necessarily resides temporarily away from that 
employee's place of residence shall be reimbursed 
reasonable expenses in accordance with the 
provisions of this clause. 

(2) Where the employee is supplied with accom- 
modation and meals free of charge, or is 
accommodated at a Government institution, hostel 
or similar establishment and supplied with meals, 
reimbursement shall be in accordance with the rates 
prescribed in Column A, Items 1 to 3 of Clause 
34.—Schedule of Allowances. 

(3) Where the employee is fully responsible for 
her/his own accommodation, meals and incidental 
expenses and hotel or motel accommodation is 
utilised: 

(a) For the first 42 days after arrival at the new 
locality reimbursement shall be in 
accordance with the rates prescribed in 
Column A, Items 4 to 8 of Clause 34.— 
Schedule of Allowances. 

(b) For periods in excess of 42 days after 
arrival in the new locality reimbursement 
shall be in accordance with the rates 
prescribed in Column B, Items 4 to 8 of 

Clause 34.—Schedule of Allowances for 
married employees or Column C, Items 4 
to 8 of Clause 34.—Schedule of Allow- 
ances for single employees. 

Provided that the period of reimbursement under 
this subclause shall not exceed 49 days without the 
approval of the employer. 

(4) Where the employee is fully responsible for 
her/his own accommodation, meal and incidental 
expenses and other than hotel or motel accommoda- 
tion is utilised, reimbursement shall be in accord- 
ance with the rates prescribed in Column A, Items 9, 
10 or 11 of Clause 34.—Schedule of Allowances. 

(5) Reimbursement of expenses shall not be 
suspended should an employee become ill whilst on 
relief duty, provided leave for the period of such 
illness is approved in accordance with Clause 23.— 
Sick Leave and the employee continues to incur 
accommodation, meal and incidental expenses. 

(6) When an employee who is required to relieve 
or perform special duties in accordance with 
subclause (1) of this clause is authorised by the 
employer to travel to the new locality in the 
employees own motor vehicle the employee shall be 
reimbursed for the return journey as follows: 

(a) Where the employee will be required to 
maintain a motor vehicle for the 
performance of the relieving or special 
duties, reimbursement shall be in accord- 
ance with the appropriate rate prescribed 
by Clause 16.—Motor Vehicle Allowance 
of this Award. 

(b) Where the employee will not be required to 
maintain a motor vehicle for the 
performance of the relieving or special 
duties reimbursement shall be on the basis 
of one half of the appropriate rate 
prescribed by Clause 16.—Motor Vehicle 
Allowance of this Award. 

Provided that the maximum amount of 
reimbursement shall not exceed the cost of 
the fare by public conveyance which other- 
wise would be utilised for such return 
journey. 

(7) The rate applicable to an employee with 
dependants under subclause (3)(b) of this clause 
shall be paid to an employee without dependants if 
the employer is satisfied that the employee has to 
maintain a home and support dependants therein, in 
a locality other than that to which the employee has 
been sent. A certificate to this effect must be 
furnished by the employee claiming the higher rate. 

(8) Where it can be shown by the production of 
receipts or other evidence that an allowance payable 
under this clause would be insufficient to meet 
reasonable additional costs incurred, an appropriate 
rate of reimbursement may be determined by the 
employer. 

(9) The provisions of Clause 30.—Travelling shall 
not operate concurrently with the provisions of this 
clause to permit an employee to be paid allowances 
in respect of both travelling and relieving expenses 
for the same period. Provided that where an 
employee is required to travel on official business 
which involves an overnight stay, away from their 
temporary place of employment, the employer may 
extend the periods specified in subclause (3) of this 
award by the time spent in travelling. 

(10) An employee who is directed to relieve 
another employee or to perform special duty away 
from the employees usual place of employment and 
is not required to reside temporarily away from 
her/his usual place of residence shall, if not in 
receipt of a higher duties allowance or special 
allowance for such work, be reimbursed the amount 
of additional fares paid in travelling by public 
transport to and from the place of temporary duty. 
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32.—Weekend Absences. 
(1) An employee who is temporarily absent from 

her/his normal place of work on relieving duty or 
travelling on official business outside a radius of 320 
kilometres measured from her/his normal place of 
work and is necessarily absent from her/his 
residence and separated from her/his family, shall 
be granted one additional day's leave for every 
group of three consecutive weekends so absent 
provided that each weekend shall be counted as a 
member of only one group. Provided that: 

(a) the relief duty or travelling on official 
business is within Australia and the 
employee is not directed to work on the 
weekend by the employer; 

(b) one additional day's leave shall not be 
allowed if the employer had approved the 
employee's family accompanying her/him 
during the period of relief or travelling; 

(c) additional leave under this subclause shall 
be commenced within one month of the 
period of relief duty or travelling being 
completed unless the employer approves 
otherwise; 

(d) the annual leave loading provided by 
Clause 21.—Annual Leave and Holidays 
of this Award shall not apply to any leave 
entitlement under this clause. 

(2) An employee who is tempoarily absent from 
her/his normal place of work on relieving duty or 
travelling on official business outside a radius of 320 
and up to 400 kilometres measured from her/his 
normal place of work may elect to have the benefit 
of concessions provided by subclause (3) of this 
clause in lieu of those provided by subclause (1) of 
this clause. Kalgoorlie, Albany and Geraldton shall 
be regarded as being within a radius of 400 
kilometres for the purpose of this subclause in the 
case of an employee resident in the Metropolian 
area. 

(3) An employee who is temporarily absent from 
her/his normal place of work on relieving duty or 
travelling on official business within a radius of 320 
kilometres measured from her/her place of work, 
and such relief duty or travel would normally 
necessitate the employee being absent from her/his 
residence for a weekend, shall be allowed to return 
to her/his residence for the weekend. Provided that: 

(a) An employee who is directed to work on a 
weekend by the employer shall not be 
entitled to the concessions provided by this 
subclause. 

(b) All travelling to and from the employee's 
residence shall be undertaken outside the 
normal hours of duty. 

(c) An employee who has obtained the 
approval of the employer for her/his 
family to accompany her/him during the 
period of relief of travelling shall not be 
entitled to the concessions provided by this 
subclause. 

(d) When an employee authorised by the 
employer to use her/his own motor vehicle 
to travel to the locality where the relief 
duty is being performed or when travelling 
on official business she/he shall be 
reimbursed on the basis of one half of the 
appropriate rate prescribed by Clause 16. 
—Motor Vehicle Allowances for the 
journey to her/his residence for the 
wekend and the return to the place of relief 
duty. Provided that the maximum amount 
of reimbursement shall not exceed the cost 
of the rail or bus fare by public conveyance 
which otherwise would be utilised for such 
journey and payment shall be made only to 
the owner of such vehicle. 

(e) When an employee has been authorised by 
the employer to use a Government motor 
vehicle in connection with the relief duty 
or travelling on official business, she/he 
will be allowed to use that vehicle for the 
purpose of returning to her/his residence 
for the weekend as provided by this 
subclause. 

(f) An employee who does not use her/his 
own motor vehicle or a Government motor 
vehicle as provided by paragraphs (a) and 
(e) of this subclause, shall be reimbursed 
the cost of the fare by public conveyance 
by road or rail for the journey to and from 
her/his residence for the weekend. 

(g) An employee who does not return to 
her/his residence as provided by the 
provisions of this subclause shall be paid 
travelling allowance or relieving allowance 
as the case may require in accordance with 
the provisions of Clause 30.—Travelling 
or Clause 31.—Relieving and Special Duty 
of this award. 

(h) An employee who returns to her/his 
residence for the weekend in accordance 
with the provisions of this subclause shall 
not be entitled to the reimbursement of 
any expenses allowed by Clause 30.— 
Travelling or Clause 31 .—Relieving or 
Special Duty of this award during the 
period from the time when the employee 
returns to her/his residence to the time of 
departing from her/his residence to travel 
to resume duty at the place away from 
her/his residence. 
33.—Transfers and/or Removal. 

(1) (a) (i) Subject to the provisions of 
subclause (12) of this clause the 
provisions of this subclause shall 
apply to an employee who termin- 
ates his/her employment with one 
employer bound by this award and 
commences with another employer 
bound by this award if that 
employee complies with the 
provisions of subparagraphs (i) and 
(ii) of subclause (2)(a) of this clause, 

(ii) Except as provided in paragraph (c) 
of this subclause an employee with 
or without dependants shall be paid 
by the new employer at the rates 
prescribed in Column A, Items 4, 5 
or 6 of Clause 34.—Schedule of 
Allowances, for a period of 14 days 
after arrival at the employees new 
locality. Provided that if an 
employee is required to travel on 
official business during the 14 day 
period, such period will be extended 
by the time spent in travelling. 
Under no circumstances, however, 
shall the provisons of this subclause 
operate concurrently with those of 
Clause 30.—Travelling to permit an 
employee to be paid both travelling 
and transfer expenses for the same 
period. 

(b) If an employee with dependants is unable to 
obtain reasonable accommodation for the transfer 
of her/his home within the prescribed period 
referred to in paragraph (a) of this subclause and the 
new employer is satisfied that all possible steps to 
secure accommodation have been taken, then the 
employee shall be paid in accordance with the rates 
prescribed in Column B, Items 4, 5, 6, 7 or 8 of 
Clause 34.—Schedule of Allowances of this Award, 
as the case may require until such time as the 
employee has secured reasonable accommodation. 
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Provided that the period of reimbursement under 
this subclause shall not exceed 77 days without the 
approval of the new employer. An employee 
without dependants shall not be paid allowances 
under this subclause. 

(c) When it can be shown by the production of 
receipts or other evidence that an allowance payable 
under this clause would be insufficient to meet 
reasonable additional costs incurred by the 
employee on transfer, an appropriate rate of 
reimbursement shall be determined by the new 
employer. 

(d) An employee who occupies hospital accom- 
modation shall not be entitled to reimbursement 
under subclauses (2) and (3) of this clause. Provided 
that where entry into hospital accommodation is 
delayed through circumstances beyond the 
employee's control an employee may, subject to the 
production of receipts, be reimbursed actual 
reasonable accommodation and meal expenses for 
the employee and dependants, if applicable, less a 
deduction for normal living expenses prescribed in 
Column A, Items 14 and 15 of Clause 34.—Schedule 
of Allowances of this award and provided that if any 
costs are incurred under subparagraph (e)(i)(ii) of 
this clause, they shall be reimbursed. 

(e) (i) Where an employee transfers her/his 
employment in accordance with theother 
provisions of this subclause and incurs 
expenses referred to in subparagraph (ii) of 
this subclause as a result of that transfer, 
then the employee shall be granted a 
Disturbance Allowance and shall be 
reimbursed by the new employer the actual 
expenditure incurred upon production of 
receipts or such other evidence as may be 
required. 

(ii) The Disturbance Allowance shall include: 
(aa) cost incurred for telephone installa- 

tion at the employees new residence 
provided that the cost of telephone 
installation shall be reimbursed 
only where a telephone was 
installed at the employee's former 
residence including departmental 
accommodation and provided 
further, that reimbursement shall 
not apply to an employee's private 
residence wherein a telephone was 
not installed prior to the 
employee's first transfer in accord- 
ance with this provision. 

(bb) costs incurred with the connection 
or re-connection of services to the 
employee's household including 
departmental accommodation for 
water, gas or electricity. 

(2) (a) Subject to the provisions of subclause (12) 
of this clause, subclause (2) to (11) (both inclusive) 
of this clause shall apply to an emloyee with 
dependants who terminates his/her employment 
with one employer bound by this award and 
commences with another employer bound by this 
award provided that the employee complies with the 
following: 

(i) The classification of the new position is 
higher than the classification of the 
employee's former position or the classi- 
fication of the new position is the same or 
lower than the classification of the 
employee's former position and the 
employee is transferred by the employer; 
and 

(ii) The employee commences with the new 
employer within one working week of the 
expiration of any period for which 
payment in lieu of annual leave or holidays 

has been made by the employer from 
whom the employee resigned, or, if no 
such payment has been made, within one 
working week of the day on which the 
resignation became effective. 

(b) The employee shall be reimbursed by the new 
employer: 

(i) The actual reasonable cost of conveyance 
of the employee and spouse and children 
under 16 years of age or other children 
wholly dependant upon him/her. 

(ii) The actual reasonable cost up to an 
amountof $1 350 for conveyance of 
his/her furniture, including insurance of 
such furniture whilst in transit unless a 
higher sum is approved by the employer in 
any special case; provided that only 
necessary household furniture, effects and 
appliances shall be taken into account. 

(iii) An allowance of $300 for accelerated 
depreciation and extra wear and tear on 
furniture, effects and appliances provided 
that the employer is satisfied that the value 
of the household furniture effects and 
applicances moved by the employee is at 
least $1 800. 

(3) An employee who terminates solely for 
her/his own convenience or is terminated on 
account of misconduct must bear the whole cost of 
her/his removal unless otherwise determined. 

(4) An employee shall be reimbursed the full 
freight charge necessarily incurred in the removal of 
her/his motor vehicle. If authorised by the new 
employer to travel to a new locality in her/his own 
motor vehicle reimbursement shall be as follows: 

(a) Where the employee will be required by the 
new employer to maintain a motor vehicle 
for use on official business, reimburse- 
ment for the distance necessarily travelled 
shall be on the basis of the appropriate rate 
prescribed by Clause 16.—Motor Vehicle 
Allowances of this award. 

(b) Where the employee will not be required 
by the new employer to maintain a motor 
vehicle for use on official business, reim- 
bursement for the distance necessarily 
travelled shall be on the basis of one-half 
of the appropriate rate prescribed by 
Clause 16.—Motor Vehicle Allowances of 
this award. 

(5) Where practicable furniture, effects and 
appliances shall be removed by State owned 
transport. Where it is impracticable to use State 
owned transport the employee shall, before removal 
is undertaken, obtain quotes from at least two 
carriers which shaU be submitted to the new 
employer who may authorise the acceptance of the 
more suitable. Provided that the maximum amount 
prescribed by subclause (2)(b)(ii) of this clause is not 
exceeded without the written approval of the new 
employer having first been obtained. 

(6) The new employer may, in lieu of conveyance, 
authorise payment of an amount not exceeding the 
maximum prescribed by subclause (2)(b)(ii) of this 
clause to compensate for loss in any case where an 
employee with prior approval of the employer, 
disposes of her/his furniture, effects and appliances 
instead of removing them to the new locality. 
Provided that such payment shall not exceed the 
sum which would have been paid if such furniture, 
effects and appliances had been removed by the 
cheapest method of transport available. 

(7) Where an employee occupies Departmental 
accommodation where furniture is provided and as 
a consequence is obliged to store his/her own 
furniture, the employee shall be reimbursed the 
actual cost of such storage up to a maximum 
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allowance of $400 per annum. An allowance under 
this subclause shall not be paid for a period in excess 
of one year without the approval of the new 
employer. 

Provided that nothing in this subclause shall 
preclude the employer from reimbursing an 
employee the actual cost of storage where it exceeds 
the prescribed maximum allowance, if the employer 
considers that cost has been necessarily and 
reasonably incurred in the circumstances of a 
particular case. 

(8) An employee without dependants may claim 
reasonable expenses including a reasonable sum for 
accidental depreciation and extra wear and tear 
under subclause (2)(b)(iii) of this clause. 

(9) Newly appointed employees shall be entitled 
to receive the benefits of this provision if they are 
required by the employer to participate in any 
training course prior to being posted to their 
respective positions. This entitlement shall only be 
available to employees who have completed the 
training and who incur costs when moving to the 
first posting. 

(10) Receipts must be produced for all sums 
claimed. 

(11) Employees covered by the provisions of this 
clause other than employees prescribed in subclause 
(1) of this clause shall be entitled mutatis mutandus 
to the same conditions relating to Property Allow- 
ance as applies to Hospital Salaried Officers. 

(12) This clause shall not apply to employees who 
resign from one employer in the Metropolitan area 
and commence with another employer in the Metro- 
politan area. 

34.—Schedule of Allowances. 
Travelling, Relieving or Special Duty, 

Transfers and/or Removals. 
Column A: Daily Rate. 
Column B: Daily Rate: Employees with 

Dependants: Relieving Allowance for period in 
excess of 42 days (Clause 31). 

Column C: Daily Rate: Employees Without 
Dependants: Relieving Allowance for period in 
excess of 42 days [subclause 31(b)]. Transfer 
Allowance for period in excess of prescribed period. 
Item Particulars Column A Column B Column C 

Allowance to meet incidental expenses. 
S % S 

1. WA — South of 26 degree 
South Latitude 5.00 

2. WA — North of 26 degree 
South Latitude 7.70 

3. Interstate 7.70 
Accommodation involving an 
overnight stay in a hotel or 
motel 

4. WA — Metropolitan Hotel or 
Motel 84.60 42.30 28.15 

5. Locality South of 26 degree 
South Latitude 71.70 35.85 23.90 

6. Locality North of 26 degree 
South Latitude: 

Broome 118.45 59.20 39.45 
Carnarvon 97.50 48.75 32.50 
Dampier 136.70 68.35 45.50 
Derby 96.85 48.50 32.25 
Exmouth 111.95 56.00 37.30 
Fitzroy Crossing 78.70 39.35 26.20 
Gascoyne Junction 70.20 ' 35.10 23.40 
Halls Creek 102.30 51.15 34.05 
Karratha 156.15 78.10 52.00 
Kununurra 117.90 58.95 39.25 
Marble Bar 97.40 47.35 31.25 
Newman 150.20 75.10 50.00 
Nullagine 85.70 42.85 28.55 
Onslow 104.70 52.35 34.85 
Pannawonica 99.20 49.60 33.05 
Paraburdoo 127.70 63.85 42.50 
Port Hedland 142.25 71.10 47.35 
Roeboume 102.20 51.10 34.05 
Sandfire 77.75 38.90 25.90 
Shark Bay 85.70 42.85 28.55 
Tom Price 149.20 74.60 49.70 
Wickham 136.20 68.10 45.35 
Wittenoom 94.70 47.35 31.35 
Wyndham 114.70 57.35 38.20 

Item Particulars Column A Column B Column C 
Allowance to meet incidental expenses. 

S S S 
Interstate — Capital City 

Sydney 127.00 63.50 42.30 
Melbourne 118.75 59.40 39.45 
Other Capitals 108.95 54.50 36.30 

Interstate — 
Other than Capital City 71.70 35.85 23.90 

Accommodation involving an 
overnight stay at other than a 
hotel or motel 

9. WA — South of 26 degree 
South Latitude 35.30 

10. WA — North of 26 degree 
South Latitude 51.45 

11. Interstate 51.45 
Travel not involving an 
overnight stay 

12. WA — South of 26 degree 
South Latitude: 

Breakfast 7.60 
Lunch 7.60 
Evening Meal 15.10 

13. WA — North of 26 degree 
South Latitude: 

Breakfast 8.15 
Lunch 10.30 
Evening Meal 25.30 

Deduction for normal living 
expenses 

14. Each adult 13.70 
35. Each child 2.35 

Midday meal 
16. Rate per meal 3.35 
17. Maximum reimbursement per 

day period 16.75 
The allowances prescribed in this clause shall be 

varied in accordance with any movement in the 
equivalent allowances in the Public Service 
Miscellaneous Allowances Award 1982 as varied. 

35.—Introduction of Change. 
(1) (a) Where the employer has made a definite 

decision to introduce major changes in production, 
programme, organisation, structure or technology 
that are likely to have significant effects on 
employees, the employer shall notify the employees 
who may be affected by the proposed changes and 
the Union. 

(b) "Significatn effects" include termination of 
employment, major changes in the composition, 
operation or size of the employer's workforce or in 
the skills required; the elimination or diminution of 
job opportunities, promotion opportunities or job 
tenure; the alteration of hours of work; the need for 
retraining or transfer of employees to other work or 
locations and restructuring of jobs. Provided that 
where the Award makes provision for alteration of 
any of the matters referred to herein an alteration 
shall be deemed not to have significant effect. 

(2) (a) The employer shall discuss with the 
employees affected and the Union, inter alia, the 
introduction of the changes referred to in subclause 
(1) hereof, the effects the changes are likely to have 
on employees, measures to avert or mitigate the 
adverse effects of such changes on employees and 
shall give prompt consideration to matters raised by 
the employees and/or the Union in relation to the 
changes. 

(b) The discussion shall commence as early as 
practicable after a frim decision has been made by 
the employer to make the changes referred to in 
subclause (1) hereof. 

(c) For the purposes of such discussion, the 
employer shall provide to the employees concerned 
and the Union, all relevant information about the 
changes including the nature of the changes 
proposed; the expected effects of the changes on 
employees and any other matters likely to affect 
employees provided that the employer shall not be 
required to disclose confidential information the 
disclosure of which, would be inimical to her/his 
interests. 
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36.—Interviews and Notices. 
(1) Upon notifying the employer or the 

employer's representative an accredited representa- 
tive of the Union shall have the right to interview 
members of the Union on the employer's premises at 
reasonable times. Provided that such representative 
shall not hamper or otherwise hinder the employees 
in the carrying out of their duties. 

(2) The employer shall provide a notice board of 
reasonable size for the posting of a copy of this 
award and union notices, in a place where it may be 
conveniently and readily seen by every employee 
concerned. 
15.—Nursing Outpost — Availability Allowance. 

(1) Where a registered general nurse is required to 
work at any of the locations as prescribed in the 
Groups listed in subclause (6) then the following 
provisions shall apply. 

(a) Such an employee shall be paid an 
availability allowance of five per cent upon 
her/his regular rate of wage each week as 
compensation for the requirement to be 
available for duty outside the normal 
working'hours. 

(b) Such an employee shall be entitled to: 
Group 4 — four weeks special leave per 

annum. 
Group 3 — two weeks special leave per 

annum. 
Group 2 — two weeks special leave per 

annum. 
(2) The allowance is to be calculated on a pro rata 

basis for periods of less than a week's duration. 
(3) Special leave shall be in addition to leave 

provided for in Clause 21.—Annual Leave and 
Holidays but shall not attract leave loading as 
provided for in subclause (l)(b) of Clause 21.— 
Annual Leave and Holidays. 

(4) Special leave as provided in this clause shall be 
taken at a time convenient to the employer but shall 
not accumulate beyond each six months' service and 
is to be calculated where applicable on a pro rata 
basis for periods of less than 12 months duration. 
Provided that the pro rata leave entitlement shall be 
calculated having regard for completed calendar 
weeks of service at the nursing outpost only. 

(5) An employee entitled to the payment of an 
allowance and/or special leave in accordance with 
this clause shall be entitled to payment for overtime 
in accordance with Clause 6.—Contract of Employ- 
ment or Clause 19.—Hours of Duty, Overtime and 
on Call of this Award for the period of duty at the 
nursing outpost. 

(6) For the purposes of subclause (1) of this clause 
the following shall be the prescribed groups: 

Group 4 
Balgo Hills Coonana 
Jigalong Oombulgurri 
Turkey Creek Warburton 
Wiluna Kalumburu 
Group 3 
La Grange One Arm Point 
Group 2 
Beagle Bay Lombardina 
Group 1 
Looma Noonkanbah 
Nullagine Yandeyarra 
Cervantes Bremer Bay 
Lake Varley 

The determination of classifications and the 
inclusion and deletion of outposts within these 
Groups is at the discretion of the employer and may 
be varied from time to time by agreement with the 
Federation. 

NURSES' (HOMES OF PEACE) 
AWARD No. 28 of 1963. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation 

The Royal Australian Nursing Federation 
Industrial Union of Workers, Perth 

and 
Homes of Peace 
No. 1246 of 1987. 

Nurses Health Care Industry 
COMMISSIONER J.A. NEGUS. 

29th day of September 1988. 

Order. 
HAVING heard Ms H. Handmer on behalf of the 
applicant and Mr M. O'Connor on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it by the Industrial Relations 
Act 1979,hereby orders — 

That the Nurses' (Homes of Peace) No. Award 28 
of 1963 be varied in accordance with the following 
Schedule and that such variation shall take effect 
as from the beginning of the first pay period 
commencing on or after the 29th day of September 
1988. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: After 29. Effect of 38 

Hour Week add the following:— 
30. Leave Without Pay 

2. Clause 8.—Hours: 
(A) Renumber current subclauses (4), (5), (6) 

and (7) to (6), (7) and (8) respectively. 
(B) Insert a new subclause (4) as follows:— 

(4) Up to five accrued days off per year of 
service, however accrued, may be taken as 
single days off and such days may be rostered 
at the employer's discretion subject to at least 
two days notice being given to the employee 
affected. 

(C) Insert a new subclause (5) as follows: 
(5) Payment for accrued days off shall be 

calculated at the employee's normal rate of 
pay, excluding penalty rates. 

3. Clause 10.—Annual Leave: 
(A) Delete subclause (3) (a) only and insert in 

lieu the following:— 
(3) (a) If after one month's continuous 

service in any qualifying 12 monthly period an 
employee lawfully terminates her/his service 
or her/his employment is lawfully terminated 
by the employer through no fault of the 
employee, the employee shall be paid a 
proportionate amount in accordance with 
subclauses (1) and (2) of this clause in respect 
of each completed week of continuous service 
in that qualifying period, providing that in 
respect of such proportionate leave only, the 
17.5 per cent leave loading shall not apply. 

(B) Delete subclause (6) (a) (ii) only and insert in 
lieu the following:— 

(6) (a) (ii) By consent between the emplo- 
yer and employee concerned, annual leave 
may be taken in single days. 
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4. Clause 19.—Meal and Meal Hours: Delete sub- 
clause (2) only and insert in lieu the following:— 

(2) One seven minute tea break shall be allowed 
during each shift and shall be taken when con- 
venient to the employer without deduction of pay 
for such time. 

5. Clause 21.—Salaries: 
(A) Delete subclause (1) (c) (i) only and insert in 

lieu the following:— 
(1) (c) (i) The employer may require an 

employee to receive wages by electronic funds 
transfer into an account held at any major 
bank, building society, or Nurses' Credit. Any 
costs associated with the establishment by the 
employee of such an account and of the opera- 
tion of it shall be borne by the employee. 

(B) "Section A": Delete subclause (1) 
paragraphs (a), (b), (c), (d) and (e) only and insert in 
lieu the following:— 

Per Week 

(1) Registered General Nurse: 

(a) Level 1: 1 

(b) Level 2: 

(c) Level 3: 

(d) Level 4: 

(e) Level 5: 

393.30 
406.30 
423.80 
442.00 
455.90 
472.10 
490.90 
522.00 
536.60 
557.40 
567.80 
616.70 
632.30 
646.90 
662.50 
682.20 
703.00 
744.60 
765.40 
786.20 
817.40 
817.40 
872.60 

(C) Delete subclause (6) of Section A and insert 
in lieu the following:— 

(6) The rates of wages prescribed in this 
Section "A" shall have effect from the begin- 
ning of the first pay period commencing on or 
after the 29th day of September 1988. 

(D) Delete Section B and insert in lieu the 
following:— 

"Section B": The minimum weekly rates as set 
out below shall be payable to employees to 
whom the new career structure has not 
applied, provided that the classifications and 
rates set out in this section shall not be applic- 
able beyond 30 June 1989. 

(1) Registered General Nurse 
(a) Registered Genera! Nurse Per Week 

S 1st year 393.30 
2nd year 406.30 
3rd year 423.80 
4th year 442.00 
5th year 455.90 
Thereafter 472.10 
Provided that a registered general 
nurse who is in charge of a ward, 
department or floor during the off 
duty period of a charge nurse, in 
addition to the appropriate weekly 
wage prescribed for the classification 
of' Registered General Nurse" shall 
be paid at the rate of $10.20 per 
week. 

For the purpose of this provision "off 
duty period" shall mean the period of 
time between the termination of duty 
on one shift and the commencement 
of duty on the next succeeding shift. 
It shall not include time off on 
account of meal breaks, rest periods 
or rostered days off duty. 

(b) Charge Nurse $ 
Years of experience as 
such 
1st year 515.80 
2nd year 525.20 
3rd year 534.60 
4th year and thereafter 543.90 

Provided that a registered general nurse 
who is appointed charge nurse and who 
was in receipt of the "thereafter" rate as set 
out in (a) shall commence on the 2nd year 
rate as a charge nurse. 

(c) Night Nurse in Charge or Assistant 
Matron. 

Average Occupied Beds 
171 and under 251 
251 and under 351 
Deputy Matron 
(i) Where the daily bed 

average is under 
251 

(ii) Where the daily bed 
average is 251 or 
over 

Matron 
(i) Where the daily bed 

average is under 
251 

(ii) Where the daily 
bned average is 251 
or over 

604.70 
623.30 

643.60 

666.60 

779.20 

826.00 
Note: Experience for the purpose of sub- 
clause (1) of this clause shall mean 
experience at any registered hospital as a 
registered nurse. Provided that the 
employer shall not be required to accept 
all or any of such experience gained, prior 
to the requirement of the Nurses' Board to 
undertake a refresher course for the pur- 
pose of reregistration when fixing an 
employee's rate of salary, but shall from 
then on advance the employee's rate of 
salary, in accordance with the scale in 
subclause (1) of this clause. 
The rates of wages prescribed in this Sec- 
tion "B" shall have effect from the begin- 
ning of the first pay period commencing 
on or after the 29th day of September 
1988. 

6. Clause 22.—Part Time and Casual Employees: 
Delete subclause (1) only and insert in lieu the 
following:— 

(1) Notwithstanding anything contained herein 
an employer shall be at liberty to regularly employ 
part time employees at the rate of one-fortieth of 
the appropriate rate for each hour worked. Such 
workers shall be entitled to pro rata payment for 
annual leave, sick leave, laundry and uniform 
allowance and any other weekly allowances as 
applicable. 

7. Clause 23.—Long Service Leave: Delete subclause 
(2) (a) (vi) only and insert in lieu the following:— 

(2) (a) (vi) Absence of the worker on workers 
compensation not exceeding one month, or for 
such greater period as the employer may allow. 
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8. Clause 25.—Special Allowances: Delete sub- 
clauses (1) and (2) only and insert in lieu the 
following:— 

(1) A nurse holding a post graduation diploma 
or degree obtained from a recognised College of 
Nursing, University or College of Advanced 
Education and required in her/his employment: 

Per Week 
$ 

(a) Six months study 18.30 
(b) Twelve months study 30.60 

Provided that a post graduation degree shall 
be recognised at the 12 months of study rate. 

(2) A nurse holding a post basic certificate 
endorsed by the Nurses' Board of Western Aus- 
tralia and required in her/his employment: 

Per Week 
S 

(a) Six months study 10.20 
(b) Twelve months study 14.20 

9. Clause 30.—Leave Without Pay: Adda new Clause 
30.—Leave Without Pay in the following terms: 

30.—Leave Without Pay. 
Leave without pay may be provided by the employer 

and taken by the employee only where both parties con- 
sent and the arrangements for such leave shall be by 
agreement between the parties. 

NURSES' (MOTHERCRAFT HOME 
AND TRAINING CENTRE) 

AWARD No. 15 of 1965. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 40.—Award Variation under the 
restructuring and efficiency principle 

The Royal Australian Nursing Federation 
Industrial Union of Workers, Perth 

and 
N-Gala Mothercraft Centre 

No. 1266 of 1987. 
Nurses Child Care 

COMMISSIONER J.A. NEGUS. 
21st day of December 1988. 

Order. 
HAVING heard Ms J. Siddins on behalf of the 
applicant and Mr M. O'Connor on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it by the Industrial Relations 
Act 1979, hereby orders — 

That the Nurses' (Mothercraft Home and 
Training Centre) Award No. 15 of 1965 be varied in 
accordance with the following Schedule and that 
such variation shall take effect as from the 
beginning of the first pay period commencing on 
or after the 21st day of December 1988. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 
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Schedule. 
1. Clause 22.—Wages: Delete this clause and insert 

in lieu the following thereof: 
22.—Wages. 

An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

(1) Wages shall be paid at least twice per 
calendar month or fortnightly, at the option of the 
employer, provided that by agreement between the 
employer and the union, wages may in any 
particular case be paid once per calendar month. 

Column A Column B Column C Column D 
Operative Operative Operative Operative 

from from from from 
3/10/88 30/12/88 30/3/89 3/4/89 

Per Week Per Week Per Week Per Week 
S $ $ S 

(2) (a) Trainees: 
1st year 233.70 238.40 243.00 253.00 
2nd year 255.70 260.80 265.90 275.90 
(b) Registered Mothercraft Nurse* 
1st year 327.30 333.80 340.40 350.40 
2nd year 334.20 340.90 347.60 357.60 
3rd year 344.50 351.40 358.30 368.30 
4th year 355.00 362.10 369.20 379.20 
Thereafter 365.10 372.40 379.70 389.70 
(c) Registered General Nurse* 
1st year 395.70 397.30 405.10 415.10 
2nd year 402.40 410.40 418.50 428.50 
3rd year 419.70 428.10 436.50 446.50 
4th year 437.80 446.60 455.30 465.30 
5th year 451.60 460.60 469.70 479.70 
Thereafter 467.50 476.90 486.20 496.20 
(d) Charge Nurse — or Clinical Instructor:* 
1st year 469.80 479.20 488.60 498.60 
2nd year 481.20 490.80 500.50 510.50 
3rd year 492.10 501.% 511.80 521.80 
4th year 504.70 514.80 524.90 534.90 
Thereafter 515.60 525.90 536.20 546.20 

In addition to the rates for Charge Nurse a Training School Allowance of $6.80 
per week shall be paid. 

(e) Nurse Educator or Supervisory Nurse:* 
1st year 534.40 545.10 555.80 565.80 
2nd year 548.00 559.00 569.90 579.90 
Thereafter 562.30 573.50 584.80 594.80 
(0 Assistant Director of Nursing: 562.30 573.50 584.80 594.80 
(g) Senior Nurse Educator:* 
1st year 598.80 610.80 622.80 632.80 
2nd year 611.10 623.30 635.50 645.50 
3rd year 627.10 639.60 652.20 662.20 
(h) Director of Nursing: 

726.80 741.30 755.90 765.90 
* 1st Year. 2nd Year etc. means years of experience. 

2. Clause 23.—Special Allowances: Delete this 
clause and insert in lieu thereof: 

23.—Special Allowances 
In addition to the wages prescribed in this award 

special allowances as set out in this clause shall be 
paid to: 

(1) A nurse holding a post graduate diploma 
obtained from a recognised College of Nursing, 
University or College of Advanced Education and 
required in her employment: 

Column A Column B Column C 
Operative Operative Operative 

from from from 
3/10/88 30/12/88 30/3/89 

Per Week Per Week Per Week 
s s s 

(a) Six months study 18.10 18.50 18.80 
(b) Twelve months study 30.30 30.90 31.50 

(2) A nurse holding a post basic certificate endorsed by the Nurses' Board 
of Western Australian and required in her employment: 
(a) Six months study 10.10 10.30 10.50 
(b) Twelve months study 14.20 14.40 14.70 

[NB All operative dates are from the first pay period on or after the nominated 
date.]. 

WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
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NURSES' (PERTH DENTAL HOSPITAL) 
AWARD No. 4 of 1965. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
The Royal Australian Nursing Federation 

Industrial Union of Workers 
and 

Perth Dental Hospital. 
No. 636 of 1988. 

COMMISSIONER J.A. NEGUS. 
20th day of September 1988. 

Order. 
HAVING heard Ms H. Handmer on behalf of the 
Applicant and Ms M.M. Kaempf on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
and having been satisfied that the Applicant has 
formally committed itself to co-operate in a review (to 
be monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the applicant will not pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles and with the 
consent of the parties hereby orders— 

(1) That the Nurses' (Perth Dental Hospital) 
Award No. 4 of 1965 be amended in accordance 
with the following Schedule to give effect to the 
applicant's "no extra claims" commitment and the 
provisions of paragraph 4 of the General Order No. 
730 of 1988 dated 14 September. 

(2) That the Nurses' (Perth Dental Hospital) 
Award No. 4 of 1965 be varied by increasing the 
wage rate applicable immediately prior to the date 
of this Order by three per cent with effect on and 
from 20 September 1988 in accordance with the 
rates specified in Column A of the following 
Schedule. 

(3) That the Nurses' (Perth Dental Hospital) 
Award No. 4 of 1965 be varied by increasing 
allowances which relate to work or conditions 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 20 
September 1988 in accordance with the rates 
specified in the following Schedule. 

(4) That the Nurses' (Perth Dental Hospital) 
Award No. 4 of 1965 be further varied by increasing 
the wage rate resulting from the increase specified 
in paragraph (2) of this Order by a flat amount of 
$10.00 per week with effect on and from 20 March 
1989 in accordance with the rates specified in 
Column B of the following Schedule. 

(Sgd.) J.A. NEGUS. 
[L.S.] Commissioner. 

Schedule. 
1. Clause 28.—Wages: Delete this clause and insert 

in lieu the following:— 
28.—Wages. 

It is a term of this award that the Union under- 
take, until 1 July 1989, not to pursue any extra 
claims, award or over-award, except when consis- 
tent with the State Wage Principles. 

An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 

employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

The minimum rates payable to employees under 
this award shall be:— 

Column A Column B 
Operative Operative 

from from 
20/09/88 20/03/89 
Per Week Per Week 

S S 

280.60 

208.10 218.10 
276.40 

(1) Student Nurse (Dental) 
(a) Adult 215.10 225.10 

1st year of training 
2nd year of training 270.60 280.60 
Student under 21 

years of age 
1st year of training 208.10 218.10 
2nd year of training 266.40 276.40 

(b) A student nurse who turns 21 years of 
age during a particular year of train- 
ing shall automatically move to the 
adult rate of pay appropriate to the 
year of training. 

(2) Dental Nurse 
1st year 351.70 361.70 
2nd year 359.10 369.10 
3rd year 366.50 376.50 
4th year 374.60 384.60 
Thereafter 388.00 398.00 

361.70 
369.10 
376.50 
384.60 
398.00 

(3) Charge Nurse (Dental) or 
Clinical Instructor (Dental) 
1st year 403.70 413.70 
2nd year 412.80 422.80 
3rd year 422.20 432.20 
4th year 432.70 442.70 
Thereafter 442.00 452.00 
Provided that experience as a Charge 
Nurse (Dental) shall be counted as 
experience as a Clinical Instructor 
(Dental) and vice versa. 

(4) Supervisory Nurse (Dental) 
1st year 458.00 468.00 
2nd year 469.40 479.40 
Thereafter 481.90 491.90 

(5) Dental Nurse Educator 
1st year 531.30 541.30 
2nd year 544.80 554.80 
Thereafter 559.00 569.00 

(6) Principal Dental 
Nurse Educator 
where the establish- 
ment of Nurse 
Educators is 10 and 
under 654.10 664.10 

(7) The wages of a dental nurse who holds 
any of the post basic qualifications listed 
hereunder and required in her employ- 
ment shall be increased by the 
following amounts: Column A 

Operative 
from 

20/09/88 
Per Week 

S 
Orthodentia 10.10 
Dental Health 10.10 
Radiography 14.10 
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NURSES' (PRIVATE HOSPITALS) AWARD 
No. 1 of 1966. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act, 1979. 
Section 40 — Award Variation. 

The Royal Australian Nursing Federation 
Industrial Union of Workers, Perth 

and 
Alfred Carson Hospital and Others. 

No. 1244 of 1987 
Nurses Health Care Industry 

COMMISSIONER J.A. NEGUS. 
29th day of September 1988. 

Order. 
HAVING heard Ms H. Handmer on behalf of the 
Applicant and Mr M. O'Connor on behalf of the Res- 
pondents, and by consent, the Commission, pursuant to 
the powers conferred on it under the Industrial 
Relations Act 1979 hereby orders— 

That the Nurses" (Private Hospitals) Award No. 1 
of 1966 be varied in accordance with the following 
Schedule and that such variation shall take effect 
as from the first pay period commencing on or after 
the 29th day of September 1988. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: After 36. Bereavement 

Leave add the following:— 
37. Leave Without Pay. 

2. Clause 8.—Hours: 
(A) Renumber current subclauses (4), (5) and (6) 

to (6), (7) and (8) respectively. 
(B) Insert a new subclause (4) as follows: 

(4) Up to five accrued days off per year of 
service, however accrued, may be taken as 
single days off and such days may be ros- 
tered at the employer's discretion subject to 
at least two days notice being given to the 
employee affected. 

(C) Insert a new subclause (5) as follows:— 
(5) Payment of accrued days off shall be 

calculated at the employee's normal rate of 
pay, excluding penalty rates. 

3. Clause 10.—Annual Leave: 
(A) Delete subclause (3)(a) only and insert in lieu 

the following:— 
(3) (a) If after one month's continuous 

service in any qualifying 12 monthly period 
an employee lawfully terminates her/his 
service or her/his employment is lawfully 
terminated by the employer through no 
fault of the employee, the employee shall be 
paid a proportionate amount in accordance 
with subclauses (1) and (2) of this clause in 
respect of each completed week of con- 
tinuous service in that qualifying period, 
providing that in respect of such propor- 
tionate leave only, the 17.5 per cent leave 
loading shall not apply. 

(b) Delete subclause (9)(a)(ii) only and insert in 
lieu the following:— 

(9)(a)(ii) By consent between the employer 
and employee concerned, annual leave may 
be taken in single days. 

4. Clause 19.—Meal and Meal Hours: Delete sub- 
clause (3) only and insert in lieu the following:— 

(3) One seven minute tea break shall be allowed 
during each shift and shall be taken when con- 
venient to the employer without deduction of pay 
for such time. 

5. Clause 21.—Special Allowances: Delete sub- 
clauses (1) and (2) only of this clause and insert in lieu 
the following:— 

(1) A nurse holding a post graduation diploma 
or degree obtained from a recognised College of 
Nursing, University or College of Advanced 
Education and required in her/his employment: 

Per Week 
$ 

(a) six months study 18.30 
(b) 12 months study 30.60 
Provided that a post graduation degree shall 
be recognised at the 12 months of study rate. 

(2) A nurse holding a post basic certificate 
endorsed by the Nurses' Board of Western Aus- 
tralia and required in her/his employment: 

(a) six months study 10.20 
(b) 12 months study 14.20 

6. Clause 22.—Part-Time Employees: Delete sub- 
clause (1) only and insert in lieu the following:— 

(1) Notwithstanding anything contained herein 
an employer shall be at liberty to regularly employ 
part-time employees at the rate of one-fortieth of 
the appropriate rate for each hour worked. Such 
workers shall be entitled to pro rata payment for 
annual leave, sick leave, laundry and uniform 
allowance and any other weekly allowances as 
applicable. 

7. Clause 29.—Wages: 
(A) Delete subclause (2) Registered Mothercraft 

Nurse only and insert in lieu the. 
following:— 

Per Week 
$ 

(2) Registered Mothercraft Nurse: 
First year 336.40 
Second year 343.60 
Third year 354.10 
Fourth year 364.90 
Fifth year and thereafter 375.40 
The rates of wages prescribed in this 
subclause shall have effect from the 
beginning of the first pay period com- 
mencing on or after the 29th day of Sep- 
tember 1988. \ 

(B) Section A: Delete subclause (1) paragraphs 
(a), (b), (c), (d) and (e) only and insert in lieu 
the following:— 

Per Week 

(1) Registered General Nurse: 
(a) Level 1: 1 

(b) Level 2: 1 
2 
3 
4 

(c) Level 3: 1 
2 
3 
4 

393.30 
406.30 
423.80 
442.00 
455.90 
472.10 
490.90 
522.00 
536.60 
557.40 
567.80 
616.70 
632.30 
646.90 
662.50 
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(d) Level 4: 1 682.20 
2 703.00 
3 744.60. 
4 765.40 
5 786.20 
6 817.40 

(e) LevelS: 1 817.40 
2 872.60 

(C) Delete subclause (6) only and insert in lieu the 
following:— 

(6) The rates of wages prescribed in this 
section "A" shall have effect from the begin- 
ning of the first pay period commencing on 
or after the 29th day of September 1988. 

(D) Delete section B and insert in lieu the 
following:— 

Section B. 
The minimum weekly rates as set out 

below shall be payable to employees to 
whom the new career structure has not 
applied, provided that the classifications 
and rates set out in this section shall not 
be applicable beyond 30 June 1989. 

(1) Registered General Nurse 
(a) Registered 

General Nurse Per Week 
S 

First year 
Second year 
Third year 
Fourth year 
Fifth year 
Thereafter 

393.30 
406.30 
423.80 
442.00 
455.90 
472.10 

Provided that a registered general 
nurse who is in charge of a ward, 
department or floor during the off 
duty period of a charge nurse, in 
addition to the appropriate weekly 
wage prescribed for the classification 
of "Registered General Nurse" shall 
be paid at the rate of $10.20 per 
week. 

For the purpose of this provision 
"off duty period" shall mean the 
period of time between the termina- 
tion of duty on one shift and the com- 
mencement of duty on the next 
succeeding shift. It shall not include 
time off on account of meal breaks, 
rest periods or rostered days off 
duty. 
(b) Charge Nurse or 

Clinical Instructor 
Years of experience as such in 
either classification: 

$ 
First year 515.80 
Second year 525.20 
Third year 534.60 
Fourth year and 
thereafter 543.90 

Provided that a registered general 
nurse who is appointed charge nurse 
and who was in receipt of the 
"Thereafter" rate as set out in (a) 
shall commence on the second year 
rate as a charge nurse. 

Per Week 
$ 

(c) Nurse Educator or 
Supervisory Nurse 
First year 544.20 
Second year 567.70 
Thereafter 586.50 

(d) Night Nurse in Charge or 
Assistant Matron 
Average Occupied Beds 
Under 10 485.90 
10 and under 31 520.60 
31 and under 71 567.70 
71 and under 171 586.50 

(e) Senior Nurse Educator 
First year 617.00 
Second year 632.20 
Third year 647.40 

(f) Deputy Principal Nurse 
Educator where the establish- 
ment of Nurse Educator is: 

(i) 10 and under 662.60 
(ii) More than 10 703.00 

(g) Principal Nurse Educator 
where the establishment of 
Nurse Educator is: 

(i) 10 and under 732.10 
(ii) More than 10 780.10 

(h) Deputy Matron 
Average occupied beds— 

Group A GroupB 
Hospital Hospital 

S Per Week S Per Week 
Under 10 568.30 550.30 
10 and under 31 593.20 550.30 
31 and under 71 617.20 568.30 
71 and under 171 666.60 629.60 

(i) Matron 
Average occupied beds— 
Under 10 627.10 604.10 
!0andundcr31 666.60 627.10 
31 and under 71 700.20 666.60 
71 and under 171 779.90 732.60 

(2) The rates of wages prescribed in 
this section "B" shall have effect from the 
beginning of the first pay period 
commencing on or after the 29th day of 
September 1988. 

8. Clause 35.—Payment of Wages: Delete subclause 
(2) paragraph (a) only and insert in lieu the 
following:— 

(2)(a) The employer may require an employee 
to receive wages by electronic funds transfer into 
an account held at any major bank, building 
society, or Nurses' Credit. Any costs associated 
with the establishment by the employee of such an 
account and of the operation of it shall be borne by 
the employee. 

9. Clause 37.—Leave Without Pay: Add a new clause 
in the following terms:— 

37.—Leave Without Pay. 
Leave without pay may be provided by the 

employer and taken by the employee only where 
both parties consent and the arrangements for 
such leave shall be by agreement between the 
parties. 
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NURSES' (ROYAL FLYING DOCTOR SERVICE) 
AWARD No. 18 of 1982. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
The Royal Australian Nursing Federation Industrial 

Union of Workers 
and 

The Royal Flying Doctor Service. 
No. 546 of 1988. 

COMMISSIONER J.A. NEGUS. 
20th day of September 1988. 

Order. 
HAVING heard Ms H. Handmer on behalf of the 
Applicant and Mr T.H. Jorgensen on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
and having been satisfied that the Applicant has 
formally committed itself to co-operate in a review (to 
be monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the applicant will not pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles and with the 
consent of the parties hereby orders— 

(1) That the Nurses' (Royal Flying Doctor 
Service) Award No. 18 of 1982 be amended in 
accordance with the following Schedule to provide 
for the inclusion of Clause 2A—State Wage 
Principles—September 1988 to give effect to the 
applicant's "no extra claims" commitment and the 
provisions of paragraph 4 of the General Order No. 
730 of 1988 dated 14 September. 

(2) That the Nurses' (Royal Flying Doctor 
Service) Award No. 18 of 1982 be varied by 
increasing the wage rate applicable immediately 
prior to the date of this Order by three per cent with 
effect on and from 20 September 1988 in 
accordance with the rates specified in Column A of 
the following Schedule. 

(3) That the Nurses' (Royal Flying Doctor 
Service) Award No. 18 of 1982 be varied by 
increasing allowances which relate to work or 
conditions applicable immediately prior to the 
date of this Order by three per cent with effect on 
and from 20 September 1988 in accordance with 
the rates specified in the following Schedule. 

(4) That the Nurses' (Royal Flying Doctor 
Service) Award No. 18 of 1982 be further varied by 
increasing the wage rate resulting from the increase 
specified in paragraph (2) of this Order by a flat 
amount of$10.00 per week with effect on and from 
20 March 1989 in accordance with the rates 
specified in Column B of the following Schedule. 

(Sgd.) J.A NEGUS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Immediately following 

2. Arrangement insert the following:— 
2A State Wage Principles—September 1988. 

2. Clause 2.—Arrangement: Immediately following 
this clause insert the following new clause as 
follows:— 

2A.—State Wage Principles—September 1988. 
(1) It is a term of this award that the Unions 
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undertake, until 1 July 1989, not to pursue any extra 
claims, award or overaward, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 21.—Wages: Delete this clause and insert 
in lieu:— 

21.—Wages 
Column A Column B 
Operative Operative 

from from 
20/09/88 20/03/89 
Per Week Per Week 

S S 
(1) Nurse 1st year 587.10 597.10 

2nd year 597.40 607.40 
Thereafter 618.00 628.00 

(2) Supervisor 669.50 679.50 
(3) (a) A nurse who is required by her 

employer to hold a qualification from a 
University, College of Nursing or 
College of Advanced Education in addi- 
tion to her basic qualification shall be 
paid an allowance of $30.30 
(b) A nurse who is required by her 
employer to hold a certificate which has 
been endorsed by the Nurses Board of 
WA shall be paid: 

(i) Certificate entailing less than 
12 months' study $10.10 

(ii) Certificate entailing 12 or more 
months' study $14.10 

(4) A nurse who is engaged to perform perma- 
nent relieving duties shall be paid such extra rate as 
is agreed between the parties to this award. 

NURSES' (WELFARE AND CORRECTIONS 
AWARD No. 3 of 1973. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation 

The Royal Australian Nursing Federation 
Industrial Union of Workers 

and 
Honourable Minister for Community Services and 

Honourable Minister for Corrective Services 
No. 802 of 1988. 

Nurses Welfare Industry 
Corrective Services Industry 

COMMISSIONER J.A NEGUS. 
26th day of October 1988. 

Order. 
HAVING heard Ms H. Handmer on behalf of the 
Applicant and Ms M. Kaempf and with her Ms S. 
McHale on behalf of the Respondents, and being 
satisfied that the Work Value Changes (Exhibit H-l) 
identified by the parties ensure that the agreements 
reached in relation to this part-heard application are in 
conformity with the State Wage Principles as 
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enunciated by the Commission in court Session, from 
time to time, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979, 
and by consent, hereby orders — 

That the Nurses' (Welfare and Corrections) 
Award 3 of 1973 be varied in accordance with the 
following Schedule. 

(Sgd.) J.A. NEGUS, 
Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Immediately after 19. 

Wages add the following as follows:— 
20. Motor Vehicle Allowance. 
21. Deduction of Union Subscriptions. 
22. Trade Union Training Leave. 
23. Leave to Attend Union Business. 
24. Introduction of Change. 

2. Clause 18—Laundry and Uniforms: Delete this 
clause and insert in lieu the following:— 

18—Laundry and Uniforms. 
(1) Each worker shall be entitled to all 

reasonable laundry work at the expense of the 
employer, but where the uniforms of any worker 
cannot be laundered by the employer an allowance 
of $1.50 per week shall be paid to the worker. 

(2) The employer may provide all uniforms 
required to be worn, and such uniforms shall 
remain the property of the employer. 

(3) In lieu of providing uniforms the employer 
may pay an allowance of $4.70 per week, but any 
uniform supplied by the worker shall conform with 
that stipulated by the employer with respect to 
material, colour, pattern and condition. 

3. Clause 19.—Wages: Delete the rates of this clause 
and insert in lieu the following:— 

Column A Column B Column C Column D 
Operative Operative Operative Operative 

on and on and on and on and 
from from from from 

01/03/88 11/05/88 20/09/88 20/03/89 
Per Week Per Week Per Week Per Week 

S S S S 
Level 1 536.00 557.40 574.10 584.10 

2 546.00 567.80 584.80 594.90 
3 559.70 582.10 599.60 609.60 
4 573.40 596.30 614.20 624.20 
5 593.00 616.70 635.20 645.20 
6 608.00 632.30 651.30 661.30 

• 7 622.00 646.90 666.30 676.30 
8 637.00 662.50 682.40 692.40 
9 666.40 693.10 713.90 723.90 

4. Clause 19.—Wages: Immediately after this clause 
add the following clauses:— 

20.—Motor Vehicle Allowances. 
(This amended Clause is to operate on and from 11 
May 1988). 

(1) Allowance for Employees Required to Sup- 
ply and Maintain a Vehicle as a Term of 
Employment. 

(a) An employee who is required to supply 
and maintain a motor vehicle for use 
when travelling on official business as a 
term of employment and who is not in 
receipt of an allowance provided by sub- 
clause (5) shall be reimbursed in accor- 
dance with the appropriate rates set out in 
subclause (7) for journeys travelled on 
official business and approved by the 
employer. 

(b) An employee who is reimbursed under 
the provisions of subclause (1) (a) will 
also be subject to the following 
conditions: 

(i) for the purpose of subclause (1) (a) an 
employee shall be reimbursed with 
the appropriate rates set out in sub- 
clause (7) for the distance travelled 
from the employee's residence to the 
place of duty and for the return dis- 
tance travelled from place of duty to 
residence except on a day where the 
employee travels direct from 
residence to headquarters and return 
and is not required to use the vehicle 
on official business during the day. 

(ii) Where an employee, in the course of 
a journey, travels through two or 
more separate areas, reimbursement 
shall be made at the appropriate rate 
applicable to each of the areas 
traversed as set out in subclause (7). 

(iii) Where an employee does not travel 
in excess of4,000 kilometres in a year 
an allowance calculated by multiply- 
ing the appropriate rate per 
kilometre by the difference between 
the actual distance travelled and 
4.000 kilometres shall be paid to the 
employee provided that where the 
employee has less than 12 month's 
qualify! ng service in the year then the 
4,000 kilometre distance will be 
reduced on a pro rata basis and the 
allowance calculated accordingly. 

(iv) Where a part time employee is elig- 
ible for the payment of an allowance 
under (iii) above such allowance 
shall be calculated on the proportion 
of total hours worked in that year by 
the employee to the annual standard 
hours had the employee been 
employed on a full time basis for 
the year. 

(v) An employee who is required to sup- 
ply and maintain a motor vehicle for 
use on official business is excused 
from this obligation in the event of 
the employee's vehicle being stolen, 
consumed by fire, or suffering a 
major and unforseen mechanical 
breakdown or accident, in which 
case all entitlement to reimburse- 
ment ceases while the employee is 
unable to provide the motor vehicle 
or a replacement. 

(vi) It shall be open to the employer or 
her/his representative to elect to 
waive the requirement that an 
employee supply and maintain a 
motor vehicle for use on official busi- 
ness, but three months' written notice 
of the intention to do so shall be 
given to the employee concerned. 

(2) Allowance for Relieving Employees Subject 
to Subclause (1). 

(a) An employee not required to supply and 
maintain a motor vehicle as a term of 
employment who is required to relieve an 
employee who is required to supply and 
maintain a motor vehicle as a term of 
employment shall be reimbursed all 
expenses incurred in accordance with the 
appropriate rates set out in subclause (7) 
for all journeys travelled on official busi- 
ness and approved by the employer where 
the employee is required to use their vehi- 
cle on official business whilst carrying out 
the relief duties. 

(b) For the purpose of subclause (2) (a) an 
employee shall be reimbursed all expen- 
ses incurred in accordance with the 
appropriate rates set out in subclause (7) 
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for the distance travelled from the 
employee's residence to place of duty and 
the return distance travelled from place of 
duty to residence except on a day where 
the employee travels direct from 
residence to usual place of work and 
return and is not required to use the vehi- 
cle on official business during the day. 

(c) Where an employee, in the course of a 
journey travels through two or more 
separate areas, reimbursement shall be 
made at the appropriate rate applicable to 
each of the areas traversed as set out in 
subclause (7) 

(d) For the purposes of this subclause the 
allowance provided in subclause (1) (b) 
(iii) and (iv) shall not apply. 

(3) Allowance for other Employees using Vehi- 
cle on Official Business. 

(a) An employee who is not required to sup- 
ply and maintain a motor vehicle for use 
when travelling on official business as a 
term of employment, but when requested 
by the employer voluntarily consents to 
use the vehicle and who is not in receipt of 
an allowance provided by subclause (5) 
shall, for journeys travelled of official 
business approved by the employer be 
reimmbursed all expenses incurred in 
accordance with the appropriate rates set 
out in subclauses (8) and (9) 

(b) for the purpose of subclause (3) (a) an 
employee shall notbe entitled to reimbur- 
sement for any expenses incurred in res- 
pect to the distance between the 
empoloyee's residence and the usual 
place of work and the return distance 
from the usual place to work in 
residence. 

(c) Where an employee in the course of a 
journey travels through two or more 
separate areas, reimbursemenbt shall be 
made at the appropriate rate applicable to 
each of the areas traversed as set out in 
subclause (8). 

(4) Allowance for Towing Employer's Caravan 
or Trailer: In the cases where employees are 
required to tow employer's caravans on official 
business, the additional rate shall be three cents 
per kilometre. When an employer's trailer is towed 
on official business the additional rate shall be two 
cents per kilometre. 

(5) Commuted Allowance: The employer may 
authorise a commuted amount for reimbursement 
of costs for motor vehicles or any other conveyance 
belonging to an employee. 

(6) Increase of Inadequate Rates: The employer 
may increase the rates prescribed by this clause in 
any case in which it is satisfied that they are 
inadequate. 

(7) Requirement to Supply and Maintain a 
Motor Car. 

Engine Displacement 
Area and Details (in cubic centimetres) 
Rate per km Over Over !600cc 

2 600 cc 1 600 cc 
- 2 600 cc 

and 
Under 

Metropolitan Area 
First 4 000 km 71.0 60.6 54.0 
Over 4 000 up to 8 000 km 31.2 26.9 24.2 
Over 8 000 up to 16 OCX) km 18.0 15.6 14.3 
Over 16 (XX) km 25.9 21.9 19.5 
South West Land Division 
First 4 000 km 72.5 62.0 55.3 
Over 4 0(X) up to 8 000 km 32.1 27.7 25.0 
Over 8 000 up to 16 OCX) km 
Over 16 000 Km 

18.6 16.3 14.8 
26.5 22.4 19.9 

North of 23.5 degrees South 
Latitude 

First 4 000 km 81.5 69.9 62.6 
Over 4 (XX) up to 8 000 km 35.3 30.5 27.6 
Over 8 OCX) up to 16 (XX) km 20.0 17.4 15.9 
Over 16 (XX) km 23.0 19.8 17.1 

Area and Details Engine Displacement 
(in cubic centimetres) 

Rate per km Over Over 1600ce •> 600 cc 1 600 cc and 2 600 cc Under Rest of State 
First 4 (XX) km 75.6 64.6 57.5 Over 4 OCX) up to 8 000 km 33.4 28.8 25.9 Over 8 (XX) up to 16 OCX) km 19.3 16.8 15.4 Over 16 000 km 24.3 21.0 19.0 

(8) Voluntary Use of a Motor Car 
Metropolitan Area 34.5 29.7 26.7 
South West Land Division 35.5 30.6 27.5 
North of 23.5 degrees South Latitude 39.2 33.8 30.5 
Rest of the State 36.9 31.7 28.5 

(9) Voluntary Use of Motor Cycle. 
Distance Travelled during a Rate • year on official business c/km 
Rate per kilometre 12.1 

(10) In this clause the following expressions 
shall have the following meanings: 

(a) "A year" means 12 months commencing 
on the first day of July and ending on the 
30th day of June next following. 

(b) "South West Land Division" means the 
South West Land Division as defined by 
Section 28 of the Land Act 1933-1971, 
excluding the area contained within the 
Metropolitan Area. 

(c) "Rest of the State" means that area south 
of 23.5 degrees South latitude, excluding 
the Metropolitan Area and the South 
West Land Division. 

(d) "Terms of Employment" means a require- 
ment made known to the employee at the 
time of apply ing for the position by way of 
publication in the advertisement for the 
position, written advice to the employee 
contained in the offer for the position or 
oral communication at interview by an 
interviewing employee and such require- 
ment is accepted by the employee either 
in writing or verbally. 

(e) Metropolitan Area means that area 
within a radius of 50 kms from the Perth 
Railway Station. 

(11) The allowances in this clause shall be 
varied in accordance with any movement in the 
allowances in the Public Service Motor Vehicle 
Allowances Consolidation Award 1986, No. 13 of 
1976 as varied. 

21.—Deduction of Union Subscriptions. 
(1) The employer shall deduct normal union 

subscriptions as equal amounts each pay period. 
(2) Payroll Deduction Authority Forms shall be 

completed by employees. Where the employer 
requires a standard Procuration Form that form 
shall be used. 

(3) Where required by the employer or Union, 
the Union Secretary or person acting in his/her 
stead, shall countersign all forms and forward 
them to the employer's paymaster. 

(4) (a) The employer shall commence deduc- 
tion of subscriptions from the first full pay period 
following receipt of a completed Payroll Deduc- 
tion Authority Form and continue deducting 
throughout the employee's period of employment, 
except as provided in subclause (5) hereof or until 
the Authority is cancelled in writing by the 
employee. 

(b) Where the Payroll Deduction Authority 
Form authorises the employer to deduct Union 
subscriptions in accordance with the rules of the 
Union, the Union shall notify the employer in writ- 
ing of the level of union subscription to be deduc- 
ted. The employer shall implement any change to 
union subscriptions no later than one month after 
being notified by the Union except where the 
Union nominates a later date. 
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(5) (a) The collection of any nomination fee, 
arrears, levies or fines are not the responsibility of 
the employer. 

(b) Where a deduction is not made from an 
employee in anypay period, either inadvertently or 
as a result of an employee not being entitled to 
wages sufficient to cover the subscription, it shall 
be the employee's responsibility to settle the 
outstanding amount with the Union directly. 

(6) The employer shall not make any deduction 
of subscriptions from an employee's termination 
pay on termination of service, other than normal 
deductions for the preceding pay period. 

(7) The employer shall forward contributions 
deducted, together with supporting documenta- 
tion, to the Union to this Award at such intervals as 
are agreed between the employer and the Union. 

22.—Trade Union Training Leave. 
(1) Subject to the provisions of this clause:— 

(a) The employer shall grant paid leave of 
absence to employees who are nominated 
by the Union to attend short courses con- 
ducted by the Australian Trade Union 
Training Authority. 

(b) Paid leave of absence shall also be 
granted to attend similar courses or 
seminars as from time to time approved 
by agreement between the parties. 

(2) An employee shall be granted up to a max- 
imum of five days paid leave per calendar year for 
trade union training or similar courses or seminars 
as approved. However, leave of absence in excess of 
five days and up to 10 days may be granted in any 
one calendar year provided that the total leave 
being granted in that year and in the subsequent 
year does not exceed 10 days. 

(3) (a) Leave of absence will be granted at the 
ordinary rate of pay and shall not include shift 
allowance, penalty rates or overtime. 

(b) Where a public holiday or rostered day off 
(including a rostered day off as a result of working a 
38 hour week) falls during the duration of a course, 
a day off in lieu of that day will not be granted. 

(4) Subject to subclause (3) hereof, shift workers 
attending a course shall be deemed to have worked 
the shift they would have worked had leave not 
been taken to attend the course. 

(5) The granting of leave pursuant to the pro- 
visions of subclause (1) hereof is subject to the 
operation of the organisation not being unduly 
affected and to the convenience of the employer. 

(6) (a) Any application by an employee shall be 
submitted to the employer for approval at least four 
weeks before the commencement of the course, 
provided that the employer may agree to a lesser 
period of notice. 

(b) All applications for leave shall be accom- 
panied by a statement from the Union indicating 
that the employee has been nominated for the 
course. The application shall provide details as to 
the subject, commencement date, length of course, 
venue and the authority which is conducting the 
course. 

(7) A qualifying period of 12 months in Govern- 
ment employment shall be served before an 
employee is eligible to attend courses or seminars 
of more than one-half day duration. An employer 
may, where special circumstances exist, approve 
an application to attend a course or seminar where 
an employee has less than 12 months 
Government service. 

(8) (a) The employer shall not be liable for any 
expenses associated with an employee's attend- 
ance at trade union training courses. 

(b) Leave of absence granted under this clause 
shall include any necessary travelling time in nor- 
mal working hours immediately before or after 
the course. 

23.—Leave to Attend Union Business. 
(1) (a) The employer shall grant paid leave 

during ordinary working hours to an employee: 
(i) who is required to give evidence before 

any Industrial Tribunal; 
(ii) who as a Union nominated representa- 

tive of the employees is required to attend 
negotiations and/or conferences between 
the Union and employer; 

(iii) who with prior agreement between the 
Union and employers attends official 
Union meetings preliminary to 
negotiations or industrial hearings; 

(iv) who as a Union nominated representa- 
tive of the employees is required to attend 
joint Union/Management consultative 
committees or working parties. 

(b) The granting of leave pursuant to paragraph 
(a) of this clause shall only be approved: 

(i) where an application for leave has been 
submitted by an employee a reasonable 
time in advance; 

(ii) for the minimum period necessary to en- 
able the Union business to be conducted 
or evidence to be given; 

(iii) for those employees whose attendance 
is essential; 

(iv) when the operation of the organisation is 
not being unduly affected and the con- 
venience of the employer impaired. 

(2) (a) Leave of absence will be granted at the 
ordinary rate of pay. 

(b) The employer shall not be liable for any 
expenses associated with an employee attending to 
Union business. 

(c) Leave of absence granted under this clause 
shall include any necessary travelling time in 
normal working hours. 

(3) (a) Nothing in this clause shall diminish the 
existing arrangements relating to the granting of 
paid leave for Union business. 

(b) An employee shall not be entitled to paid 
leave to attend Union business other than as pre- 
scribed by this clause. 

(c) The provisions of this clause shall not apply 
to special arrangements made between the parties 
which provide for unpaid leave for employees to 
conduct Union business. 

(4) The provisions of this clause shall not apply 
when an employee is absent from work without the 
approval of the employer. 

24.—Introduction of Change. 
(1) (a) Where the employer has made a definite 

decision to introduce major changes in produc- 
tion, programme, organisation, structure or 
technology that are likely to have significant effects 
on employees, the employer shall notify the 
employees who may be affected by the proposed 
changes and the Union. 

(b) "Significant effects" include termination of 
employment, major changes in the composition, 
operation or size of the employer's workforce or in 
the skills required; the elimination or diminution 
of job opportunities, promotion opportunities or 
job tenure; the alteration of hours of work; the need 
for alteration of hours of work; the need for retrain- 
ing or transfer of employees to other work or 
locations and restructuring of jobs. Provided that 
where the Award makes provision for alteration of 
any of the matters referred to herein an alteration 
shall be deemed not to have significant effect. 
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(2) (a) The employer shall discuss with the 
employees affected and the Union, inter alia, the 
introduction of the changes referred to in sub- 
clause (1) of this clause, the effects the changes are 
likely to have on employees, measures to avert or 
mitigate the adverse effects of such changes on 
employees and shall give prompt consideration to 
matters raised by the employees and/or the Union 
in relation to the changes. 

(b) The discussion shall commence as early as 
practicable after a firm decision has been made by 
the employer to make the changes referred to in 
subclause (1) of this clause. 

(c) For the purposes of such discussion, the 
employer shall provide to the employees con- 
cerned and the Union, all relevant information 
about the changes including the nature of the 
changes proposed; the expected effects of the 
changes on employees and any other matters likely 
to affect employees provided that the employer 
shall not be required to disclose confidential infor- 
mation the disclosure of which, would be inimical 
to her/his interests. 

PARAPLEGIC-QUADRIPLEGIC ASSOCIATION 
(SALARIED OFFICERS) AWARD 1988. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISISON. 

Industrial Relations Act 1979. 
Section 40.—Variation of an Award. 

Hospital Salaried Officers Association of 
Western Australia (Union of Workers) 

and 
Paraplegic-Quadriplegic Association of WA (Inc). 

No. 1383 of 1988. 
Salaried Officers Health and Welfare Services 

COMMISSIONER G.L. FIELDING. 
5th day of December 1988. 

Order. 
HAVING heard Mr W.B. Beardmore on behalf of the 
Applicant and Miss B. Fitzgerald on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
and having satisfied itself that the terms of the General 
Order of the Commission No. 730 of 1988, dated 9 
September 1988 have been complied with, and in 
particular the prescription relating to Structural 
Efficiency, and by consent, hereby orders — 

That the Paraplegic-Quadriplegic Association 
(Salaried Officers) Award 1988 be further amended 
in accordance with the following Schedule with 
effect on and from this day, unless otherwise 
specified. 

(Sgd.) G.L. FIELDING, 
f L.S.I Commissioner. 

Schedule. 
1. Clause 2.—Arrangement; After the words and 

numbers "2.—Arrangement" insert the words and 
numbers "2A.—State Wage Principles". 

2. Clause 2A.—State Wage Principles — September 
1988: Insert this new clause following Clause 2.— 
Arrangement. 

2A.—State Wage Principles. 
It is a term of this Award that the Association 

undertakes until the 1st day of July 1989, not to 
pursue any extra claims, award or over award, 
except when consistent with the State Wage 
Principles. 

3. Clause 23.—Salaries: Delete this clause and insert in 
lieu thereof the following: 

23.—Salaries. 
The following shall be the rates of salary payable 

to workers covered by this Award: 
(1) Clerical Division. 

(a) Senior Clerks, Senior Clerical Officers and 
Administrative Officers. 

Column A Column B 
Annual Annual 

Classification Rate Rate 
S S 

Grade 1 First Year 21 317 21 839 
Thereafter 22 035 22 557 

Grade 2 First Year 22 738 23 260 
Thereafter 23 442 23 964 

Grade 3 First Year 24 210 24 732 
Thereafter 24 990 25 512 

Grade 4 First Year 25 802 26 324 
Thereafter 26 633 27 155 

Grade 5 First Year 27 460 27 982 
Thereafter 28 291 28 813 

Grade 6 First Year 29 164 29 686 
Thereafter 30 052 30 574 

Grade 7 First Year 30 928 31 450 
Second Year 31 820 32 342 
Thereafter 32 695 33 217 

Grade 8 First Year 33 585 34 107 
Thereafter 34 461 34 983 

Grade 9 First Year 35 400 35 922 
Thereafter 36 336 36 858 

Clerks. 
Age or Year of Adult Service 

Under 17 years 8 774 9 042 
17 years 10 245 10 559 
18 years 11 960 12 326 
19 years 13 842 14 265 
20 years 15 545 16 019 
21 years or first year 17 076 17 598 
22 years or second year 17 689 18 211 
23 years or third year 18 299 18 821 
24 years or fourth year 18 907 19 429 
25 years or fifth year 19 517 20 039 
26 years or sixth year 20 128 20 650 
27 years or seventh year 20 831 21 353 

Keyboard Operators. 
Age or Year of Adult Service 

Under 17 years 8 537 8 810 
17 years 9 774 10 087 
18 years 11 401 11 766 
19 years 13061 13 479 
20 years 14 768 15 240 
21 years or first year 16 304 16 826 
22 years or second year 16916 17 348 
23 years or third year 17 524 18 046 
24 years or fourth year 18 133 18 655 

Secretary. 
First year 19411 19 933 
Thereafter 19 856 20 378 

Clerical Assistants. 
Age or Year of Adult Service 

15 years 7 447 7 702 
16 years 8 261 8 544 
17 years 9 131 9 444 
18 years 10 653 11 018 
19 years 12 341 12 765 
20 years 13 860 14 336 
21 years or first year 15 218 15 740 
22 years or second year 15 731 16 253 
23 years or third year 16 255 16 777 
24 years or fourth year 16 764 17 286 

General Division, 
(a) General 

Grade 1 First year 21 084 21 606 
Thereafter 21 803 22 325 

Grade 2 First year 22 518 23 040 
Thereafter 23 255 23 777 

Grade 3 First year 24 021 24 543 
Thereafter 24 787 25 309 
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Column A Column B 
Annual Annual 

Classification Rate Rate 
S S 

Grade 4 First year 25 601 26 123 
Thereafter 26 424 26 946 

Grade 5 First year 27 240 27 762 
Thereafter 28 068 28 590 

(b) Technical Assistants. 
Age or Year of Adult Service 

Grade 1 
16 years 8 173 8 427 
17 years 9 961 10 271 
18 years 11 652 12 015 
19 years 13 542 13 964 
20 years 15 292 15 768 
21 years or first year 16 764 17 286 
22 years or second year 17 378 17 900 
23 years or third year 18 013 18 535 
24 years or fourth year 18 609 19 131 

Grade 2 
First year 18 609 19 131 
Second year 18 993 19 515 
Third year 19 363 19 885 

Grade 3 
First year 19 363 19 885 
Second year 19 788 20 310 
Third year 20 397 20 919 

(3) Professional Division. 
(a) Medical Social Workers, Physiotherapists, Occupational 

Therapists and Psychologists. 
First year 22 738 23 260 
Second year 24 210 24 732 
Third year 25 802 26 324 
Fourth year 27 460 27 982 
Fifth year 29 164 29 686 
Sixth year 30 052 30 574 
Seventh year 31 820 32 342 
Note: The salary rates in Column I 3 shall have effect on and 

from the 5th day of June 1989. 
(4) (a) Employees in classifications not otherwise specifically referred to 

herein shall be paid a salary prescribed in item 1 of the General Division. 
(b) In the event of a dispute between the parties, concerning the 

classification of an employee, the dispute shall be referred to a Board of 
Reference, as constituted under section 48 of the Industrial Relations Act 
1979. 

RADIO AND TELEVISION WORKERS 
AWARD No. 3 of 1980. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to the 

Structural Efficiency Principle. 
Electrical Trades Union of Workers of Australia 

(Western Australian Branch), Perth 
and 

Hills Industries Limited and Others. 
No. 891 of 1988. 

Various Occupations Electrical Contracting. 
COMMISSIONER R.N. GEORGE. 

22nd day of September 1988. 

Order. 
HAVING heard Mr M. Hemery on behalf of the 
Applicant and Mr J. Birman on behalf of the 
Respondents, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the applicant will not pursue any 

extra claims, award or over award, except when 
consistent with the State Wage Principles and with the 
consent of the parties, hereby orders:— 

That the Radio and Television Workers Award 
No. 3 of ^SO- 

fl) be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 2A. — State Wage Principles — September 
1988 to give effect to the applicant's "no extra 
claims" commitment and the provisions of 
paragraph 4 of the General Order No. 730 of 1988 
dated 14 September; 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 22 
September 1988 in accordance with the rates 
specified in Column A of the following 
Schedule; 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
percent with effect on and from 22 September 1988 
in accordance with the rates specified in the 
following Schedule; 

(4) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $10.00 per week 
with effect on and from 22 March 1989 in 
accordance with the rates specified in Column B of 
the following Schedule. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: After the number and 

words 2. — Arrangement add the new number and 
words 2A. — State Wage Principles — September 
1988. 

2. After Clause 2.—Arrangement add the following 
new clause: 

2A.—State Wage Principles—September 1988. 
(1) It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any extra 
claims, award or over-award, except when consistent 
with the State Wage Principles. 

(2) An employer on whom this award or industrial 
agreement is binding shall not increase the rate of wage 
payable to an employee on 9 September 1988 or 
otherwise vary the conditions of employment 
applicable to an employee on that date so as to increase 
that employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 9 — Overtime: Delete paragraph (f) of 
subclause (3) of this clause and insert in lieu: 

(f) Subject to the provisions of paragraph (g) of 
this subclause, an employee required to work 
overtime for more than two hours shall be supplied 
with a meal by the employer or be paid $5.00 for a 
meal and, if owing to the amount of overtime 
worked, a second or subsequent meal is required 
the employee shall be supplied with each such 
meal by the employer or be paid $3.40 for each meal 
so required. 

4. Clause 14. — Distant Work: Delete subclause (4) of 
this clause and insert in lieu: 

(4) Where a an employee, supplied with board 
and lodging by his employer, is required to live 
more than 800 metres from the job, he shall be 
provided with suitable transport to and from that 
job or be paid an allowance of $6.50 per day. 
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provided that where the time actually spent in 
travelling either to or from the job exceeds 20 
minutes, that excess time shall be paid for at 
ordinary rates, whether or not suitable transport is 
supplied by the employer. 

5. Clause 29. — Wages: Delete the preamble and 
subclauses (1), (2) and (5) of this clause and insert in 
lieu: 

The minimum rates of wages payable weekly to 
employees covered by this award shall be as 
follows: 

(Rates in Column A apply on and from 22 
September 1988 and the rates in Column B shall 
apply on and from 22 March 1989). 
Total Wage (per week) Column A Column B 

S S 
Adults: 
(a) Radio-Television 

Serviceman (Grade I) 397.30 407.30 
(b) Radio-Television 

Serviceman 368.70 378.70 
(e) Car Radio Installer 309.70 319.70 
(d) Antenna and/or Television 

Installer 309.70 319.70 
(c) Assembler 297.30 307.30 

(2) Leading Hands: In addition to the 
appropriate rate of wage prescribed in subclause 
(1)'of this clause a leading hand shall be paid: 

$ 
(a) If placed in charge of not 

less than three and not 
more than 10 other 
employees 15,20 

(b) If placed in charge of more 
than 10 but not more than 
20 other employees 23.40 

(c) If placed in charge of more 
than 20 other employees 30.10 

(5)(a) Where an employer does not provide a 
tradesman or an apprentice with the tools 
ordinarily required by that tradesman or 
apprentice in the performance of his work as a 
tradesman or as an apprentice the employer shall 
pay a tool allowance of— 

(i) $8.40 per week to such tradesman; 
or 

(ii) in the case of an apprentice a 
percentage of $8.40 being the 
percentage which appears against 
his year of apprenticeship in 
subclause (3) of this clause, 

for the purpose of such tradesman or 
apprentice supplying and maintaining tools 
ordinarily required in the performance of his 
work as a tradesman or apprentice. 

(b) Any tool allowance paid pursuant to 
paragraph (a) of this subclause shall be 
included in, and form part of, the ordinary 
weekly wage prescribed in this clause. 

(c) An employer shall provide for the use of 
tradesmen or apprentices all necessary power 
tools, special purpose tools and precision 
measuring instruments. 

(d) A tradesman or apprentice shall replace 
or pay for any tools supplied by his employer if 
lost through his negligence. 

SALT PRODUCTION AND PROCESSING— 
DAMPIER SALT (OPERATIONS) PTY LTD— 

DAMPIER AND LAKE MCLEOD 
AWARD 1984 No. A12 of 1985 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act, 1979. 

Section 40 — Award Variation Pursuant to the 
Structural Efficiency Principle. 

Amalgamated Metal Workers and Shipwrights Union 
of Western Australia and others 

Dampier Salt Operations Ltd 
No. 843 of 1988 

Various Classifications Mining—Salt 
COMMISSIONER J.F. GREGOR. 

17th day of November 1988. 
Order. 

HAVING heard Mr R.W. Handmer, Mr M.C. Hall and 
Mr M. Hemery on behalf of the applicants and Mr G.D. 
McKenzie on behalf of the respondent, the Commis- 
sion, pursuant to the powers conferred on it by the 
Industrial Relations Act, 1979, and having been satis- 
fied that the applicants have formally committed them- 
selves to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the Struc- 
tural Efficiency Principle of the State Wage Principles 
which issued on 9 September 1988 and that until 1 July 
1989 the applicants will not pursue any any extra 
claims, award or over award except when consistent 
with the State Wage Principles, and with the consent of 
the parties, hereby orders:— 

That the Salt Production and Processing — 
Dampier Salt (Operations) Pty Ltd — Dampier 

a and Lake Mcleod Award 1984 No. A12 of 1985 
(1) Be amended in accordance with the 

following Schedule to provide for the inclu- 
sion of Clause 2A.—State Wage Principles- 
September 1988 to give effect to the applicants' 
"no extra claims" commitment and the pro- 
visions of paragraph 4 of the General Order 
No. 730 of 1988 dated 14 September. 

(2) Be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three% with effect from 3 
October 1988 in accordance with the rates 
specified in Column A of the following 
Schedule. 

(3) Be varied by increasing allowances 
which relate to work or conditions applicable 
immediately prior to the date of this Order by 
three% with effect from 3 October 1988 in 
accordance with the rates specified in the 
following Schedule. 

(4) Be further varied by increasing the wage 
rate resulting from the increase specified in 
paragraph (2) of this Order by a flat amount of 
$10 per week from effect from 3 April 1989 in 
accordance with the rates specified in Column 
B of the following Schedule. 

(5) Be further varied by increasing shift 
allowances resulting from the increase 
specified in paragraph (3) of this Order by an 
amount proportional to the flat $10 per week 
increase provided under paragraph (4) of this 
Order in accordance with the rates specified in 
the following Schedule. 

[L.S.] 
(Sgd.) J.F. GREGOR, 

Commissioner. 
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Schedule. 
. 1. Clause 2.—Arrangement. 
Delete this clause and insert in lieu: 

2.—Arrangement. 
Part 1. 

Section A. 
1. Title. 
2. Arrangement. 
2A. State Wage Principles—September 1988. 
3. Term. 
4. Area and Scope. 
5. Definitions. 
6. Contract of employment. 
7. Job Redundancy and Retrenchment of 

Employees. 
8. Apprentices. 
9. Under Rate or Part Time Employees. 
10. Temporary Employees. 
11. Junior Employees 
12. Students. 
13. Union Officials. 
14. Posting of Awards and Union Notices. 
15. Industrial Relations Procedures. 
16. Board of Reference. 

Section B. 
17. Payment of Wages. 
18. Time and Wages Record. 
19. Long Service Leave. 
20. Travelling on Engagement and Termination. 
21. Union Training. 
22. Cyclone Interruption. 
23. Wet Weather Interruption. 
24. Site Inaccessibility. 
25. Essential Services. 
26. Utilisation of Contractors. 
27. Higher Duties. 
28. Hours. 
29. Overtime. 
30. Shiftwork. 
31. Public Holidays. 
32. Annual Leave. 
33. Absence Through Sickness. 
34A.Special Leave—General. 
34B.Special Leave—Maternity. 
35. Leave for Jury Service. 
36. Protective Equipment and Toxic Substances. 
37. Supply of Footwear. 
38. Supply of Clothes. 

Section C. 
39. District Allowance. 
40. Annual Leave Travel Assistance. 
41. Wages and Classifications. 
42. Service Payments. 
43. Special Rates and Provisions. 
44. Operations Allowance. 
45. Tool Allowance. 
46. Experienced Tradesperson's Allowance. 
47. Housing Subsidy. 
48. Travelling Allowance—Lake McLeod. 
49. Accommodation Charges—Dampier. 
50. Airconditioning Subsidy—Dampier. 

Part 2. 
Schedule I 
Schedule II 

Schhedule III 
Addendum 

• Long Service Leave. 
■ Sickness and Accident 
Scheme. 

■ Apprentice Tools. 
■ 38 Hour Week Provisions. 

2. Clause 2.—Arrangement: After this clause, insert 
new Clause 2A.—State Wage Principles—September 
1988 as follows: 

2A.—State Wage Principles—September 1988. 
(1) It is a term of this award that the Unions under- 

take, until 1 July 1989, not to pursue any extra claims, 
award or over award, except when consistent with the 
State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on that date so as to increase the employer's 
labour costs, except to the extent that any such increase 
has been authorised by the Commission after that 
date. 

3. Clause 30.—Shift Work: Delete subclause (5) and 
insert in lieu the following: 

(5) A shift worker shall, in addition to the ordinary 
rate, be paid $13.46 per shift of eight hours from 3 
October 1988 and $14.05 from 3 April 1989 for each 
afternoon or night shift. 

4. Clause 32.—Annual Leave: Delete subparagraph 
(iii) of paragraph (b) of subclause (7) and insert in lieu 
the following: 
(7)(b).—The allowance shall be calculated and will 
apply as follows: 

(iii) (aa) The formula for obtaining the pro rata 
shift allowance figure is: 

Shift allowance $13.46 x 24 .Afternoon Shifts (In 
five weeks annual leave as defined). 

52 weeks per annum. 
=$6.21 per week of afternoon shift worked. 

(From 3 April 1989 $13.46 shall be replaced by 
$14.05 and $6.21 shall be replaced by $6.48.) 

(bb) The rate will be increased in accordance 
with future indexation decisions of the Western 
Australian Industrial Relations Commission. 

5. Cluase 41.—Wages and Classifications: Delete sub- 
clauses (2) and (5) and insert in lieu: 

(2) Wage Rates Per Week 
Column A Column B 

433.00 
451.80 
423.50 
433.00 
415.90 
426.10 

443.00 
461.80 
433.50 
443.00 
425.90 
436.10 

The Australian Workers' Union, West Australian 
Branch, Industrial Union of Workers Classifications 

Column A Column B 
(a) General Hand Grade 1 356.00 366.00 
(b) General Hand Grade 2 367.70 377.70 
(c) Process Operator Grade 1 379.20 389.20 
(d) Plant Operator Grade 1 387.40 397.40 
(e) Plant Operator Grade 1A 391.30 401.30 
(f) Plant Operator Grade 2 395.00 405.00 
(g) Plant Operator Grade 3 402.80 412.80 
(h) Plant Operator Grade 4 406.90 416.90 

The rates will be increased in accordance with future 
indexation decisions of the Western Australian Indus- 
trial Relations Commission. 

(5) Leading Hand Allowance: In addition to the 
appropriate wage prescribed, a leading hand shall be 
paid (per week): 

$ 
(i) if placed in charge of not less than 19.20 

three and not more than 10 other 
employees 

(ii) if placed in charge of more than 10 29.00 
and not more than 20 other 
employees 

(iii) ^ if placed in charge of more than 20 37.70 
employees 

The rate will be increased in accordance with future 
indexation decisions of the Western Australian Indus- 
trial Relations Commission. 

6. Clause 42.—Service Payments: Delete subclause 
(1) and insert in lieu the following: 

: (1) Subject to the provisions of this clause each 
employee shall, in addition to payments otherwise 
due under this Award be paid service pay as 
follows: 
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Per Week 
$ 

After six months' continuous service 14.50 
After 12 months' continuous service 18.10 
After 18 months' continuous service 23.10 
After 24 months' continuous service 28.10 
After 36 months' continuous service 30.60 
After 48 months" continuous service 33.10 
After 60 months' continuous service 36.60 
After 72 months' continuous service 37.70 

7. Clause 43.—Special Rates and Provisions: Delete 
subcl auses (1), (2). (3), (4). (5). (6), (8). (9). (10). (11). (12). 
(13), (14), (15), and (18Z) of this clause and insert in 
lieu: 

(1) Height Money: An employee shall be paid 
an allowance of $1.47 (flat) per day worked at a 
height of 15.5 metres or more above the nearest 
horizontal plane, but this provision does not apply 
to linespersons nor to riggers and splicers. 

(2) An Electrical Fitter or Installer who is 
required to carry out the work of linespersons on 
poles and above the ground shall be paid an 
allowance of $1.47 (flat) per day for each day so 
employed. This provision shall, when the cir- 
cumstances exist, apply in lieu of the allowance 
specified by subclause (1) and vice versa as the case 
may be. 

(3) Dirt Money: An employee shall be paid an 
allowance of $0.47 (flat) for each hour whilst 
engaged on work of an unusually dirty nature 
where clothes are necessarily unduly soiled by the 
work done. Where possible, prior to commence- 
ment to work on such special tasks, approval to 
implement this special rate must be given by the 
Foreperson in charge and noted as such on the 
employee's time record. Such tasks may include, 
but not necessarily be restricted to the use of coal 
tar epoxy paints, or working on sewerage 
installations where clothes are unduly soiled. 

(4) Confined Space: An employee shall be paid 
an allowance of $0.59 (flat) for each hour when, 
because of the severity of the restrictions placed by 
the dimensions of the compartment or space being 
worked in, the employee is required to work in a 
cramped or otherwise stooped position and/or 
without proper ventilation. 

(5) Trades Responsibility: A tradesperson other 
than a trades leading hand or above who is 
required to work without access to an appropriate 
trades leading hand or above for supervision will 
be paid $0.47 (flat) for each hour whilst so engaged. 
The intent of this subclause is to make allowance 
for a tradesperson working on afternoon shift, 
Saturdays, Sundays, or Public Holidays when no 
trades supervision (leading hand or above) is on 
duty and the employee is required to make 
decisions normally made by others. 

(6) (a) Electrician's Licence—Applies to an: 
Electrician Special Class 
Electrical Fitter and/or Armature Winder 
Electrical Installer 
who holds an "A" or "B" grade licence and 
who may be required to use that licence during 
the course of employment will be paid an 
allowance $12.10 (flat) per week. 

(b) An electrical tradesperson who holds a 
licence as prescribed in (a) hereof where such 
licence is endorsed for both fitting and install- 
ing work shall, in addition to the allowance 
prescribed in (a), be paid an additional 
allowance at the rate of $12.10 per week in res- 
pect of any week in which the tradesperson is 
allocated and performs both fitting and 
installing work. 

(8) A mobile plant operator nominated by the • 
Foreperson for the purpose of training a heavy 

mobile equipment operator (eg dozer, front-end 
loader, grader, harvester, or heavy truck) shall for 
the time spent on such training be paid an 
allowance of $0.19 (flat) per hour. 

(9) When the airconditioning unit of any equip- 
ment breaks down an allowance as under shall be 
paid for such period the operator is required to 
operate that equipment while the airconditioning 
unit is unserviceable. 

(a) $0.15 (flat) per hour 
Non-enclosed (ie non-ROPS) type cab. with 
sufficient machine movement to obtain air- 
flow. eg salt trucks, graders; 

(b) $0.31 (flat) per hour 
Enclosed (ROPS) type cab, on slow moving 
machines, thus with little airflow, eg D9. 992, 
475B, John Deere tractors. 

(10) An operator when breaking out a levelling 
pad along the full length of the wet salt stockpile as 
stacked to full height by the stacker shall be paid an 
allowance of $0.19 (flat) per hour. 

(11) An employee who hold a current St John's 
First Aid Certificate and who is available to pro- 
vide First Aid during working hours will be paid an 
allowance of $5.50 (flat) per week payable for 
ordinary hours worked and not being applicable to 
any absence. 

(12) Acatering allowance of $26.10 (flat) shall be 
paid for each week worked. 

(13) Sandblasting: An employee shall be paid 
an allowance of $0.47 (flat) per hour for each hour 
whilst engaged in sandblasting duties. Prior to 
commencement of such work approval to imple- 
ment this special rate must be given by the Foreper- 
son in charge and noted as such on the employee's 
time record. 

(14) (a) Certificated Crane Drivers' 
Allowance: 
Employees who hold the recognised licence to 
operate mobile cranes shall be paid per week 
of ordinary hours an allowance as under. This 
allowance is paid on an all purpose basis. 

(i) One year to two years' service $6.80 
per week 

(ii) Over two years' service $12.50 per 
week 

(15) Weir Culvert Allowance—Dampier 
(a) To allow for the difference in design and 

technique at Dampier, a flat disability 
allowance of $0.94 (flat) per shift worked shall 
be paid to any employee who physically works 
inside the weir culverts on removal of salt 
build-up. 

(b) The above allowance shall be paid on a 
pro rata basis to any employee who works less 
than a shift on the removal of salt build-up 
from inside weir culverts. 

(c) This allowance shall be paid for the 
overall discomforts of the job and is not 
cumulative with dirt money or confined 
space allowance. 

(18Z) Charge Hand Allowance: 
(a) An employee who is appointed as a 

Charge Hand shall be paid at the rate of $0.52 
per hour (flat) in addition to the appropriate 
Leading Hand allowance for actual hours 
worked in the period so appointed. 

(b) Payment of this allowance is applicable 
only when the nominated employee is acting 
in the absence (off site) of a Supervisor. It will 
not be paid for any period not nominated or 
time not worked. 

8. Clause 44.—Operations Allowance: Delete sub- 
clause (4) and insert in lieu: 

(4) (a) Grade 1 - $3.28 (flat) per shift worked 
which shall be paid to employees working in 
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Australian Workers Union classifications, 
working in conditions as below: 

(i) working in an open area with no 
shade; 

(ii) operating in non-airconditioned 
cabs. 

(b) Grade II - $2.53 (flat) per shift worked 
which shall be paid on a standard basis, in lieu 
of either Grade I or III allowances. 

(i) To all tradespersons and 
apprentices. 

(ii) To crane drivers. 
(iii) To the nominated employees 

working in Australian Workers' Union 
classifications in the Maintenance and 
Stores Section, including tyre fitters, ser- 
vicepersons, cleaners and store persons. 

(c) Grade III — $2.08 (flat) per shift worked 
which shall be paid to employees working in 
Australian Workers' Union classifications. 

(i) Operating in airconditioned cabs. 
9. Clause 46.—Experienced Tradesperson Allowance: 

Delete subclause (1) and insert in lieu: 
(1) A tradesperson who has been employed in a 

trade by the employer will be paid an experienced 
tradesperson allowance of $6.80 per week of 
ordinary hours after 12 months of service and 
$1.2.50 per week after 24 months' service. This 
allowance is paid on an all-purpose basis. 

SECOND ENGINEERS (PWD) AWARD No. C392 of 
1982. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act, 1979. 
Section 40.—Award Variation Pursuant to the 

Structural and Efficiency Principle. 
Amalgamated Metal Workers and Shipwrights Union 

of Western Australia 
and 

The Honourable Minister for Water Resources and 
Others 

Nos. 1314 of 1988. 
Various Occupations Metal Trades 

COMMISSIONER R.N. GEORGE. 
28th day of September 1988 

Order. 
HAVING heard Mr R. Handmer on behalf of the 
applicant and Mr J. Ross on behalf of the respondents, 
the Commission, pursuant to the powers conferred on it 
by the Industrial Relations Act 1979 and having been 
satisfied that the applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicant will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles and with the consent of 
the parties, hereby orders:— 

That the Second Engineers (PWD) Award No. 
C392 of 1982 

(1) be amended in accordance with the 
following Schedule to provide for the 

inclusion of the applicant's "no extra claims" 
commitment and the provisions of paragraph 
4 of the General Order No. 730 of 1988 dated 14 
September; 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on and 
from 28 September 1988 in accordance with 
the rates specified in Column A of the 
following Schedule; 

(3) be varied by increasing allowances 
which relate to work or conditions applicable 
immediately prior to the date of this Order by 
three per cent with effect on and from 28 
September 1988 in accordance with the rates 
specified in the following Schedule; 

(4) be further varied by increasing the wage 
rate resulting from the increase specified in 
paragraph (2) of this Order by a flat amount of 
$10.00 per week with effect on and from 28 
March 1989 in accordance with the rates 
specified in Column B of the following 
Schedule. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 10.—Wages: Delete this clause and insert 

in lieu— 
10.—Wages. 

It is a term of this award that the union under- 
takes, until 1 July 1989, not to pursue any extra 
claims, award or over award, except when consist- 
ent with the State Wage Principles. 

An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so at to increase that 
employer's labour costs except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

(1) The total rate of wages payable to employees 
covered by this Award shall be as follows: 

Column A Column B 
S S 

Second Engineer— 
On commencement 385.40 395.40 
After one year of service 390.40 400.40 
After two years of service 394.70 404.70 

Column 'A' to operate on and from 28 
September 1988. Column 'B' to operate on and 
from 28 March 1989. 

(2) Tool Allowance: 
(a) Where an employer does not provide a 

tradesman with the tools ordinarily 
required by that tradesman in the per- 
formance of his work as a tradesman, the 
employer shall pay a tool allowance of 
$8.40 per week to such tradesman for the 
purpose of such tradesmen supplying 
and maintaining tools ordinarily 
required in the performance of his work 
as a tradesman. 

(b) Any tool allowance paid pursuant to 
paragraph (a) of this clause shall be 
included in, and form part of, the 
ordinary weekly wage prescribed in this 
schedule. 

(c) An employer shall provide for the use of 
tradesman all necessary power tools, 
special purpose tools and precision 
measuring instruments. 
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(d) A tradesman shall replace or pay for any 
tools supplied by his employer if lost 
through his negligence. 

(3) In addition to the total rates prescribed in 
subclause (12). Second Engineers in charge of 
plant shall be paid the Second Pumpers in Charge 
of Plant Margin as prescribed from time to time in 
the Engine Drivers Government Award 1983. 

SHEET METAL WORKERS 
AWARD No. 10 of 1973. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to the 

Structural Efficiency Principle. 
Amalgamated Metal Workers and Shipwrights 

Union of Western Australia 
and 

Arcus Australia Pty Ltd and Others. 
No. 862 of 1988. 

Various Occupations Metal Trades 
COMMISSIONER R.N. GEORGE. 

16th day of September 1988. 

Order. 
HAVING heard Mr R. Handmer on behalf of the 
applicant and Mr J. Birman on behalf of the 
respondents, the Commission pursuant to the powers 
conferred on it by the Industrial Relations Act 1979, and 
having been satisfied that the Applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, and with the 
consent of the parties, hereby orders:— 

That the Sheet Metal Workers Award No. 10 of 
1973 — 

(1) be amended in accordance with the 
following Schedule to provide for the 
inclusion of Clause 2A.—State Wage 
Principles — September 1988 to give effect 
to the Applicant's "no extra claims" 
commitment and the provisions of 
paragraph 4 of the General Order No. 730 
of 1988 dated 14 September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on 
and from 16 September 1988 in 
accordance with the rates specified in 
Column A of the following Schedule; 

(3) be varied by increasing supplementary 
payments applicable immediately prior to 
the date of this Order by three per cent 
with effect on and from 16 September 1988 
in accordance with the rates specified in 
the following Schedule; 

(4) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order 
by three per cent with effect on and from 
16 September 1988 in accordance with the 
rates specified in the following Schedule; 

(5) be further varied by increasing the wage 
rate resulting from the increase specified in 
paragraph (2) of this Order by a flat 
amount of $10.00 per week with effect on 
and from 16 March 1989 in accordance 
with the rates specified in Column B of the 
following Schedule. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: After the number and 

words "2.—Arrangement" add the new number and 
words "2A.—State Wage Principles — September 
1988". 

2. Clause 2.—Arrangement: After this clause insert a 
new Clause 2A.—State Wage Principles — September 
1988:— 

2A.—State Wage Principles — September 1988. 
(1) It is a term of this award that the Unions 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary the 
conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 6.—Wages: Delete the first paragraph and 
subclauses (1), (4) and (5) of this clause and insert in lieu 
thereof — 

(1) (a) Sheet Metal Section: column column 
A B 
s s 

Sheetmetal Worker — 
First Class 314.00 324.00 

Sheetmetal Worker — 
Second Class 284.20 294.20 

Press Operator (heavy) 266.70 276.70 
Solderer and Dipper 266.70 276.70 
Press Operator (light) 265.40 275.40 
Drop Hammer Stamper 266.70 276.70 
Guttering Machinist 265.40 275.40 
Power Machinist (not 

otherwise specified) 265.40 275.40 
Spinner (first class) 297.90 307.90 
Spinner (other) 269.00 279.00 
Process Worker 267.60 277.60 
Lagger — 

First six months' 
experience 267.60 277.60 

Second and third six 
months' experience 269.10 279.10 

Fourth and fifth six 
months' experience 273.20 283.20 

Thereafter 274.70 284.70 
Polisher 273.90 283.90 

(b) Canister Making Section: 
Die Setter and/or 

Machine Setter and/or 
Leading Press Hand 

Canister Maker by Hand 
and Riveter by Hand 

Solderer and Dipper 
Operator of other Power 

Presses and other 
Power Machines 

Cap Solderer 
Quality Control Checker 

(J. Gadsden Pty Ltd) 
(c) Stove and Range Fitter 

and Assembler 

277.60 287.60 

269.00 279.00 
265.40 275.40 

265.40 275.40 
265.40 275.40 

293.90 303.90 

282.90 292.90 
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Painting Section: 
First Class Painter 

(Sheetmetal) 
Painter (Sheetmetal) 
Tool and Material 

Storeman 
Welding Section: 
Welder — First Class 
Welder — Second Class 
Welder — Third Class 
Galvanising Section: 
Galvaniser 
Assistant working over 

Metal Pot 
Pickler 

Column Column 
A B 
S S 

314.00 324.00 
269.00 279.00 

280.00 290.00 

314.00 324.00 
273.20 283.20 
269.10 279.10 

282.50 292.50 

266.70 276.70 
267.10 277.10 

(h) Porcelain Enamelling: 
Wet — Including Work on 

Sheetmetal — 
Fireman 265.30 275.30 
Fuser 274.70 284.70 
Fuser's Assistant 266.70 276.70 
Fuser on Medallions, 

Badges or Buckles 265.40 275.40 
Inspector — First Class 266.70 276.70 
Inspector — Other 261.80 271.80 
Mill Hand and Mixer 266.70 276.70 
Packer and/or 

Despatcher 277.60 287.60 
Pickler 267.10 277.10 
Racksman 261.80 271.80 
Sand and Shot Blaster 277.60 287.60 
Sprayer, Grip and/or 

Colour Coats 274.70 284.70 
Swilier, Gripper and 

Brasher 265.40 275.40 
(i) Dry: 

Duster 314.00 324.00 
Duster's Assistant 287.10 297.10 

Q) All Others 255.30 265.30 
Column A to operate on and from 16 September 

1988. 
Column B to operate on and from 16 March 1989. 

(4) Construction Allowance. 
(a) In addition to the appropriate rates of pay 

prescribed in this clause a worker shall be 
paid — 

(i) $27.10 per week if he is engaged on 
the construction of a large indus- 
trial undertaking or any large civil 
engineering project. 

(ii) $24.40 per week if he is engaged on 
a multi-storeyed building, but only 
until the exterior walls have been 
erected and the windows completed 
and a lift made available to carry 
the worker between the ground 
floor and the floor upon which he is 
required to work. A multi-storeyed 
building is a building which, when 
completed, will consist of at least 
five storeys. 

(iii) $14.40 per week if he is engaged 
otherwise on construction work 
falling within the definition of 
construction work in Clause 3.— 
Definitions of this award. 

(b) Any dispute as to which of the aforesaid 
allowances apply to particular work shall 
be determined by the Board of Reference. 

(c) An allowance paid under this subclause 
includes any allowance otherwise payable 

under Clause 7.—Special Rates and Provi- 
sions of this award, except the allowance 
for work at heights. 

(5) Leading Hands: In addition to the appropriate 
total wage prescribed in this clause, a leading hand 
shall be paid: 

$ 
(a) if placed in charge of not less 

than three and not more than 10 
other employees 15.20 

(b) if placed in charge of more than 
10 and not more than 20 other 
employees 23.40 

(c) if placed in charge of more than 
20 other employees 30.10 

4. Clause 6A.—Minimum Wage: Delete this clause 
and insert in lieu thereof — 

6A.—Minimum Wage (adult males and females). 
Notwithstanding the provisions of this award, no 

worker (including an apprentice) 21 years of age or 
over, shall be paid less than $229.60 as the ordinary 
rate of pay in respect of the ordinary hours of work 
prescribed by this award, but that minimum rate of 
pay does not apply where the ordinary rates of pay 
(including any part thereof payable in addition to 
the award rate) is not less than $229.60. 

Where the said minimum rate of pay is applicable 
the same rate shall be payable on holidays, during 
annual leave, sick leave, long service leave, any 
other leave prescribed by this award and for all 
purposes of this award. 

Notwithstanding the foregoing where in this 
award an additional rate is prescribed as a per- 
centage, fraction or multiple of the ordinary rate of 
pay it shall be calculated upon the rate prescribed in 
this award for the classification in which the worker 
is employed. 

5. Clause 7.—Special Rates and Provisions: Delete 
subclauses (1) to (5) inclusive and (7) to (9) inclusive and 
insert in lieu thereof — 

(1) Height Money: A worker shall be paid an 
allowance of $1.45 for each day on which he works 
at a height of 15.5 metres or more above the nearest 
horizontal plane, but this provision does not apply 
to linesmen nor to riggers and splicers on ships or 
buildings. 

(2) Dirt Money: A worker shall be paid an 
allowance of 30 cents per hour when engaged on 
work of an unusually dirty nature where clothes are 
necessarily unduly soiled or damaged or boots are 
unduly damaged by the nature of the work done. 

(3) Grain Dust: Where any dispute arises at a bulk 
grain handling installation to the presence of grain 
dust in the atmosphere and the Board of Reference 
determines that workers employed under this award 
are unduly affected by that dust, the Board may, 
subject to such conditions as it deems fit to impose, 
fix an allowance or allowances not exceeding 50 
cents per hour. 

(4) Confined Space: A worker shall be paid an 
allowance of 36 cents per hour when, because of the 
dimensions of the compartment or space in which he 
is working he is required to work in a stooped or 
otherwise cramped position or without proper 
ventilation. 

(5) Hot Work: A worker shall be paid an allow- 
ance of 30 cents per hour when he works in the shade 
in any place where the temperature is raised by 
artificial means ot between 46.1 and 54.4 degrees 
Celsius. 

(7) Percussion Tools: A worker shall be paid an 
allowance of 17 cents per hour when working a 
pneumatic rivetter of the percussion type and other 
pneumatic tools of the percussion type. 

(8) Chemical, Artificial Manure and Cement 
Works: A worker, other than a general labourer, in 
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chemical, artificial manure and cement works shall, 
in respect of all work done in and around the plant 
outside the machine shop, be paid an allowance 
calculated at the rate of $7.50 per week. The allow- 
ance shall be paid during overtime but shall not be 
subject to penalty additions. A worker receiving this 
allowance is not entitled to any other allowance 
under this clause. 

(9) Abattoirs and Tallow Rendering Works: A 
worker employed in and about an abattoir or in a 
rendering section of a tallow works shall be paid an 
allowance calculated at the rate of $9.80 per week. 
The allowance shall be paid during overtime but 
shall not be subject to penalty additions. A worker 
receiving this allowance is not entitled to any other 
allowance under this clause. 

6. Clause 8.—Overtime: Delete paragraph (f) of 
subclause (3) of this clause and insert in lieu thereof— 

(f) Subject to the provisions of paragraph (g) of 
this subclause, an employee required to work over- 
time for more than two hours shall be supplied with 
a meal by the employer or be paid $5.00 for a meal 
and, if owing to the amount of overtime worked, a 
second or subsequent meal is required the employee 
shall be supplied with each such meal by the 
employer or be paid $3.40 for each meal so required. 

7. Clause 25.—Distant Work: Delete subclauses (6) 
and (7) of this clause and insert in lieu thereof— 

(6) A worker to whom the provisions of subclause 
(1) of this clause apply shall be paid an allowance 
of $15.80 for any weekend that he returns to his 
home from the job but only if — 

(a) he advises the employer or his agent of his 
intention no later than the Tuesday 
immediately preceding the weekend in 
which he so returns; 

(b) he is not required for work during that 
weekend; 

(c) he returns to the job on the first working 
day following the weekend; and 

(d) the employer does not provide or offer to 
provide suitable transport. 

(7) Where a worker supplied with board and 
lodging by his employer, is required to live more 
than 800 metres from the job, he shall be provided 
with suitable transport to and from that job or be 
paid an allowance of $6.95 per day provided that 
where the time actually spent in travelling either to 
or from the job exceeds 20 minutes, that excess 
travelling time shall be paid for at ordinary rates 
whether or not suitable transport is supplied by the 
employer. 

8. Clause 33.—Supplementary Payments: Delete 
paragraphs (a) and (b) of subclause (1) of this clause and 
insert in lieu thereof — 

(1) (a) In addition to the rates payable under the 
provisions of this award, other than this provision, a 
worker, other than an apprentice or junior worker, 
employed in the classifications set out hereunder 
shall be paid the supplementary payment 
prescribed. 

Classification $ 
Sheet Metal Section: 

Sheetmetal Worker — First Class 33.30 
Sheetmetal Worker — Second Class 22.70 
Press Operator (heavy) 17.00 
Solderer and Dipper 17.00 
Press Operator (light) 17.00 
Drop Hammer Stamper 17.00 
Guttering Machinist 17.00 
Power Machinist (not otherwise 

specified) 17.00 
Spinner (first class) 33.30 
Spinner (other) 17.00 
Process Worker 17.00 

First six months' experience 17.00 
Second and third six months' 
experience 17.00 
Fourth and fifth six months' 
experience 18.10 
Thereafter 18.10 

Polisher 18.10 
Canister Making Section: 

Die Setter and/or Machine Setter 
and/or Leading Press Hand 19.60 

Canister Maker by Hand and Riveter 
by Hand 17.00 

Solderer and Dipper 17.00 
Operator of other Power Presses and 

other Power Machines 17.00 
Cap Solderer 17.00 
Quality Control Checker (J. Gadsden 

Pty Ltd) 25.80 
Stove and Range Fitter and Assembler 22.70 

Painting Section: 
First Class Painter (Sheetmetal) 33.30 
Painter (Sheetmetal) 17.00 

Welding Section: 
Welder — First Class 33.30 
Welder — Second Class 18.10 
Welder — Third Class 17.00 

Galvanising Section: 
Galvaniser 22.70 
Assistant working over Metal Pot 17.00 
Pickler 17.00 

Porcelain Enamelling: 
Wet — Including Work on Sheetmetal — 

Fireman 17.00 
Fuser 18.10 
Fuser's Assistant 17.00 
Fuser on Medallions, Badges or 
Buckles 17.(X) 
Inspector — First Class 17.00 
Inspector — Other 17.00 
Mill Hand and Mixer 17.00 
Packer and/or Despatcher 19.60 
Pickler 17.00 
Racksman 17.00 
Sand and Shot Blaster 19.60 
Sprayer, Grip and/or Colour Coats 18.10 
Swiller, Gripper and Brusher 17.00 

Dry: 
Duster 33.30 
Duster's Assistant 22.70 

All Others 9.00 
(b) In addition to the rates payable under the 

provisions of this award, other than this provision: 
(i) an apprentice shall be paid per week a 

percentage of $33.30 being the percentage 
which apears against his year of appren-. 
ticeship in subclause (7) of Clause 6.— 
Wages in this award, and 

(ii) a junior worker shall be paid per week a 
percentage of $17.00 being the percentage 
which appears against his age in subclause 
(6) of Clause 6.—Wages of this award. 
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SHIP PAINTERS' AND DOCKERS' AWARD 
No. 29 of 1960 as varied. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation 

Structural Efficiency Principle. 
Seamen's Union of Australia, 

West Australia Branch 
and 

Fremantle Port Authority and Others. 
No. 1201 of 1988. 

Ship Painters and Dockers Ship Repair. 
COMMISSIONER G.J. MARTIN. 

10th day of October 1988. 

Order. 
HAVING heard Mr W.T. Wood on behalf of the 
Applicant and Mr R. Leggerini on behalf of the 
Fremantle Port Authority and by consent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979 and being 
satisfied that the State Wage Principles enunciated by a 
Commission in Court Session in General Order Matter 
No. 730 of 1988 on the 9th day of September 1988 have 
been complied with, hereby orders— 

That the Ship Painters' and Dockers' Award No. 
29 of 1960 as varied be further varied in accordance 
with the following Schedule and that such 
variation shall have effect from the dates specified 
therein. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Insert after the numeral 

and word 2. — Arrangement in this clause the numeral 
letter and words 2A. — State Wage Principles — 
September 1988. 

2. After Clause 2.—Arrangement of this award, insert 
a new clause 2A. — State Wage Principles — September 
1988 in the following terms. 

2A.—State Wage Principles—September 1988. 
(1) An employer on whom this award is binding 

shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary the 
conditions of employment applicable to an employee 
on that date so as to increase that employer's labour 
costs, except to the extent that any such increase has 
been authorised by the Commission after that date. 

(2) It is a term of this Award that the Union 
undertakes, until 1 July 1989, not to pursue any extra 
claims, award or over-award, except when consistent 
with the State Wage Principles. 

3. Division II — Clause 4. — Rates of Wages: Delete 
this clause and insert in lieu— 

4. — Rates of Wages. 
(1) The following shall be the minimum rates of 

wages payable to employees employed under this 
Division: 

Per Week 
A B 
$ $ 

(a) Rigger 319.70 329.70 
(b) General Hand 280.40 290.40 

Per Week 
A B 
$ $ 

(c) Employees engaged 
on ship repairs other 
than those who, by 
arrangement 
between the union 
and employer, work 
a thirty-five hour 
week shall be paid 
the following 
additional rate 7.80 

(2) Leading Hands — The following additional 
rates shall be paid to: 

(a) Leading Hands employed by the 
Fremantle Port Authority and the State 
Shipping Service: 

(i) in charge of 10 
employees or 
less, an 
additional rate 
of 20.40 

(ii) in charge of 
more than 10 
employees, an 
additional rate 
of 22.20 

(b) Other Leading 
Hands 22.20 

(3) Notwithstanding the provisions of 
subclauses (1) and (2) of this clause the following 
shall be the minimum rates of wages payable to 
employees in the Inner Harbour: 

(a) Rigger 397.70 407.70 
(b) General Hand 391.70 401.70 
(c) Sub-Foreman — 

State Shipping 
Service Riggers' Loft 410.80 421.80 

4. Division III — Clause 4. — Rates of Wages: Delete 
this clause and insert in lieu— 

4. — Rates of Wages. 
(1) Employees employed under this Division of 

this award shall not be paid less than: 
(a) Registered Casuals — the minimum rate 

of wage per hour shall be the appropriate 
weekly rate as prescribed in Clause 4. — 
Rates of Wages, of Division II, of this 
award to which shall be added twenty per 
cent and the resultant figure divided by 
thirty-five or thirty-eight as the case may 
be. 

(b) Unregistered Casuals — the minimum 
rate of wages per hour shall be the 
appropriate weekly rate as prescribed in 
Clause 4. — Rates of Wages, of Division 
11, of this award to which shall be added 
thirty per cent and the resultant figure 
divided by thirty-five or thirty-eight as the 
case may be. 

(c) Leading Hands — in addition to the 
aforementioned hourly rates, leading 
hands shall be paid the following 
additional rate per hour — $0.64. 

(2) Hourly rates shall be brought to no more 
than two decimal points and where a final figure 
contains a decimal figure of .5 of a cent or more the 
amount to be paid shall be the next whole cent. 
Where the amount to be paid contains a figure of 
less than .5 of a cent, such figure shall be 
disregarded. 

(3) Any employer who engages for employment 
any registered casual employee and who has not at 
some time prior to such engagement given to the 



380 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 69 W.A.I.G. 

union and to the Fremantle Port Authority a notice 
in writing that he proposes to abide by the terms of 
the agreement referred to in subclause (1) of Clause 
7 — Public Holidays, Annual Leave and Sick 
Leave — Registered Casual Employees, and 
subclause (2) of Clause 8 — Long Service Leave of 
this Division of this award, and relating to annual 
leave, sick leave, long service leave and public 
holidays for registered casual employees or who, 
having given such notice is at the time of such 
engagement in breach of any of the terms of that 
agreement, shall pay to such registered casual 
employee wages calculated at the rate prescribed 
for unregistered casual employees in lieu of the rate 
prescribed for registered casual employees. 

5. Division IV — Clause 2. — Rates of Wages: Delete 
this clause and insert in lieu— 

2. — Rates of Wages. 
(1) The minimum weekly rates of wages for 

employees bound by this Division shall be— 
Per Week 

A B 
$ $ 

(a) (i) Rigger 
Certificated 319.70 329.70 

(ii) Rigger Not 
Certificated 305.20 315.20 

(b) General Hand 280.40 290.40 
(c) In any week when ship repair work is 

performed the parties may agree to the 
payment of a ship repair allowance to 
compensate for the disabilities associated 
with that work. The allowance agreed 
upon shall be in lieu of the provisions of 
Clause 3. — Special Rates of Division I of 
this award. 

(2) Leading Hands: In addition to the 
appropriate total rate prescribed in this clause, a 
leading hand shall be paid: 

S 
(a) if placed in charge of not 

less than three and not 
more than 10 other 
employees 14.60 

(b) if placed in charge of 
more than 10 and not 
more than 20 other 
employees 22.50 

(c) if placed in charge of 
more than 20 other 
employees 28.90 

(3) A casual employee shall mean an employee 
who is engaged and paid as such, and shall be paid 
20 per cent of the ordinary rate in addition to the 
ordinary rate for the calling in which he is 
employed. 

6. The rates of wages and allowances prescribed in 
Column A of this schedule shall have effect from the 
beginning of the first pay period commencing on or 
after the 10th day of October 1988. 

7. The rates of wages prescribed in Column B of this 
schedule shall have effect from the beginning of the first 
pay period commencing on or after the 10th day of April 
1989. 

SOFT FURNISHINGS AWARD 
No. A23 of 1982. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to the 

Structural Efficiency Principle. 
The United Furniture Trades Industrial Union 

of Workers. WA 
and 

Innovation and Others. 
No. 1117 of 1988. 

COMMISSIONER O.K. SALMON. 
30th day of September 1988. 

Order. 
HAVING heard Mr T. Daly on behalf of the Applicant 
and Mr P.J. Cooke on behalf of the Respondents, the 
Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act 1979 and having been 
satisfied that the applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicant will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles and with the consent of 
the parties, hereby orders:— 

(1) That the Soft Furnishings Award No. A 23 of 
1982 be amended in accordance with the following 
Schedule to provide for the inclusion of Clause 2A. 
— State Wage Principles — September 1988 to give 
effect to the applicant's "no extra claims" 
commitment and the provisions of paragraph 4 of 
the General Order No. 730 of 1988 dated 14 
September. 

(2) That the Soft Furnishings Award No. A 23 of 
1982 be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 30 
September 1988 in accordance with the rates 
specified in Column A of the following 
Schedule. 

(3) That the Soft Furnishings Award No. A 23 of 
1982 be varied by increasing supplementary 
payments applicable immediately prior to the date 
of this Order by three per cent with effect from 30 
September 1988 in accordance with the rates 
specified in the following Schedule. 

(4) That the Soft Furnishings Award No. A 23 of 
1982 be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 30 September 1988 
in accordance with the rates specified in the 
following Schedule. 

(5) That the Soft Furnishings Award No. A 23 of 
1982 be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $10.00 per week 
with effect on and from 30 March 1989 in 
accordance with the rates specified in Column B of 
the following Schedule. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Immediately following 

the number and title 2. — Arrangement insert a new 
number and title: 2A. — State Wage Principles — 
September 1988. 
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2. Clause 2.—Arrangement: Immediately following 
this clause insert a new Clause 2A.—State Wage 
Principles—September 1988 as follows:— 

2A.—State Wage Principles—September 1988. 
(1) It is a term of this Award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award or 
industrial agreement is binding shall not increase 
the rate of wage payable to an employee on 9 
September 1988 or otherwise vary the conditions of 
employment applicable to an employee on that 
date so as to increase the employer's labour costs, 
except to the extent that any such increase has been 
authorised by the Commission after that date. 

3. Clause 7 — Wages: Delete this clause and insert in 
lieu thereof: 

7. — Wages. 
(1) The minimum rates of wages for employees 

covered by this Award shall be: 
Classification Column A Column B 

Rate Rate 
per week per week 

S S 
(a) Installer 261.70 271.70 
(b) First Class Soft Furnishing 

Maker 267.70 277.70 
(c) Second Class Soft Furnishing 

Maker 244.50 254.50 
(d) All Others 227.10 237.10 

Column A shall be operative from the first pay 
period commencing on or after 30 September 
1988. 

Column B shall be operative from the first pay 
period commencing on or after 30 March 1989. 

(2) Supplementary Payments: 
(a) In addition to the rates payable under the 

provisions of this Award all adult 
employees shall be paid $28.60 per week 
for all purposes of this Award provided 
that the amount payable to any employee 
pursuant to the foregoing provisions of 
this section shall be reduced by the 
amount of any payment being made to 
that employee in addition to the said 
rates, otherwise than pursuant to the 
provisions of this subclause, whether 
such payment is being made by virtue of 
any order, industrial agreement, or other 
agreement. 

(b) The rate prescribed in this Award for any 
classification mentioned in paragraph (a) 
hereof is not amended by this subclause 
and shall not for the purpose of any other 
award, order, industrial agreement or 
other agreement or arrangement be 
deemed to have been so amended. 

(3) Apprentices: 
(a) The wage per week for apprentices shall 

be the percentages shown in paragraph 
(b) hereof, of the total rate for a First Class 
Soft Furnishing Maker. 

(b) Percentages: % 
Three Year Term 
First year 42 
Second Year 55 
Third Year 88 

(4) Junior Employees: 
(a) The wages per week for a junior employee 

shall be the percentage shown in 
paragraph (b) hereof, of the Second Class 
Soft Furnishing Maker. 
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(b) Percentage: % 
Under 16 years 40 
Between 16 and 17 years 48.5 
Between 17 and 18 years 56 
Between 18 and 19 years 77 
Between 19 and 20 years 84 
Between 20 and 21 years 89.5 

4. Clause 9. — Leading Hands: Delete this clause 
and insert in lieu thereof: 

9. — Leading Hands. 
An employee placed in charge of— 

(1) Not less than three and not more than 10 
other employees shall be paid $13.70 per week 
extra. 

(2) More than 10 and not more than 20 other 
employees shall be paid $17.00 per week extra. 

(3) More than 20 other employees shall be paid 
$22.45 per week extra. 

5. Clause 14. — Meal Money: Delete subclauses (1) 
and (2) of this clause and insert in lieu thereof: 

(1) An employee required to work overtime for 
more than two hours Monday to Friday inclusive, 
shall be supplied with a meal by the employer or 
paid $4.35 for a meal. 

(2) If the amount of overtime required to be 
worked necessitates a second or subsequent meal, 
the employer shall provide such meals or pay an 
amount of $3.03 for each second or subsequent 
meal. 

STATE RESEARCH SCHOOLS AGRICULTURAL 
SCHOOLS AND COLLEGE WORKERS 

AWARD No. 23 of 1971. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act, 1979. 

Section 40.—Award Variation Pursuant to the 
Structural and Efficiency Principle. 

The Australian Workers' Union, West Australian 
Branch Industrial Union of Workers 

and 
Hon. Minister for Education and Others 

No. 1057 of 1988. 

Various Government 
COMMISSIONER J.A. NEGUS. 

21st day of September 1988 

Order. 
HAVING heard Mr S. Booth on behalf of the applicant 
and Mr AM. Davies on behalf of the respondents, and 
Mr G.H. Cole (intervening on behalf of Curtin 
University), the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the applicant will not pursue any 

WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

A66815-7 
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extra claims, award or over-award, except when 
consistent with the State Wage Principles, and with the 
consent of the parties, hereby order— 

1. That the State Research Schools. Agricultural 
Schools and College Workers Award No. 23 of 
1971 

(a) be amended in accordance with the 
following Schedule to provide for the 
applicant's "no extra claims" 
commitment and the provisions of 
paragraph 4 of the General Order No. 730 
of 1988 dated 14 September 1988. 

(b) be varied by increasing the wage rate 
applicable immediately prior to the date 
of this Order by three per cent with effect 
on and from 21 September 1988 in 
accordance with the rates specified in 
Schedule A. 

(c) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this 
Order by three per cent with effect on and 
from 21 September 1988 in accordance 
with the rates specified in the following 
Schedule. 

(d) be further varied by increasing the wage 
rate resulting from the increase specified 
in paragraph (2) of this Order by a flat 
amount of S 10.00 per week with effect on 
and from 21 March 1989 in accordance 
with the rates specified in Schedule B. 

2. That the three per cent increase referred to in 
1. (b) and 1. (c) of this Order will take effect for 
employees of Curtin University on and from 13 
October 1988. 

(Sgd.) J.A. NEGUS. 
[L.S.I Commissioner. 

Schedule A. 
1. Clause 26.—Wages: Delete this clause and insert 

in lieu thereof: 
26.—Wages. 

It is a term of this award that the Union under- 
take. until 1 July 1989 not to pursue any extra 
claims, award or over-award, except when consist- 
ent with the State Wage Principles. 

An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 
A. First year of service. 
B. Second year of service. 
C. Third and subsequent years of service. 

Demonstrators 
(a) On appointment 
(b) Alter six months 

satisfactory service 
Cooks 
(a) Chef (Muresk) 
(b) First Cook Narrogin and 

Cundcrdin 
(c) First Cook. Others 
(d) Second Cook and Reliever 
(c) Cook (where only one is 

required) 
(0 Tradesman Cook (as defined) 
(a) Housekeeper/Supervisor 

(Muresk) 
(b) Adult DomesticAVaitrcss 
(c) Kitchenhand 
(d) Pantryhand 
(e) Housemaid 

"A" 
S 

"B" 
$ 

"C" 
s 

385.40 390.40 394.70 
398.70 404.00 408.30 

423.70 430.10 435.80 
389.20 
366.90 
342.90 

393.90 
371.60 
347.40 

397.50 
375.70 
351.00 

347.80 352.00 356.00 
398.10 404.60 409.30 

359.90 
329.60 
326.60 
326.60 
326.60 

363.50 
333.10 
330.20 
330.20 
330.20 

367.20 
336.70 
333.80 
333.80 
333.80 

"B" "C" 
S S 

378.10 382.20 
337.10 340.70 

329.10 332.60 

396.20 400.60 

352.70 356.70 

316.20 
340.30 344.50 348.40 
373.30 378.10 382.20 

373.30 378.10 382.20 
324.90 329.10 332.60 

(4) Research Station Operatives 
(a) Senior Agricultural 

Research Station 
Operative Grade 1 
(including all margins and 
allowances) 

(b) Agricultural Research 
Station Operative Grade 2 

(c) General Operative— 
(i) with less than 12 

months experience 
(ii) thereafter 

(d) Senior Agricultural 
Research Station 
Operative (Dairy) Grade 1 
(including all margins and 
allowances) 

(e) Agricultural Research 
Station Operative (Dairy) 
Grade 2 

(f) General Operative 
(Dairy)— 
(i) with less than 12 

months experience 
(ii) thereafter 

(g) Farm Tradesman (as 
defined) 

(h) Head Stockman (Fox and 
Ord River Research 
Stations) 

(i) Stockman (Fox and Ord 
River Research Stations) 

Provided that— 
(1) An employer may reclassify a General 

Operative or General Operative (Dairy) to the 
thereafter rate at any time within the first 12 
months if the said General Operative or General 
Operative (Dairy) has reached the required level 
of competence. 

(2) Where Agricultural Operatives are required 
to exercise trade skills not provided for in this 
award an allowance equal to the appropriate 
tradesman's rates as prescribed in the Engineering 
Government Award No. 29,30,31 of 1961 and 3 of 
1962 or the Building Trades Government Award 
No. 31A of 1966 shall be paid for the time so 
spent. 

(3) Where a worker, other than one designated 
as a Senior Agricultural Research Station Opera- 
tive Grade 1 or a Senior Agricultural Research 
Station Operative (Dairy) Grade 1, is appointed by 
the employer as a leading hand, then that worker 
shall be paid an allowance of $15.30, per week 
extra. 

Schedule B. 
1. Clause 26.—Wages: Delete this clause and insert 

in lieu thereof: 
26.—Wages. 

It is a term of this award that the Union under- 
take, until 1 July 1989 not to pursue any extra 
claims, award or over-award, except when consist- 
ent with the State Wage Principles. 

An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 
A. First year of service. 
B. Second year of service. 
C. Third and subsequent years of service. 

"A" "B" "C" 
S S S 

Demonstrators 
(a) On appointment 395.40 400.40 404.70 
(b) After six months 

satisfactory service 408.70 414.00 418.30 
Cooks 
(a) Chef (Muresk) 433.70 440.10 445.80 
(b) First Cook Narrogin and 

Cunderdin 399.20 403.90 407.50 
(c) First Cook. Others 376.90 381.60 385.70 
(d) Second Cook and Reliever 352.90 357.40 361.00 
(c) Cook (where only one is 

required) 357.80 362.00 366.00 
(0 Tradesman Cook (as 

defined) 408.10 414.60 419.30 
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"A" ~B" "C" 
S S S 

(a) Housekeeper/Supervisor 
(Muresk) 369.90 373.50 377.20 

(b) Adult Domestic/Waitress 339.60 343.10 346.70 
(c) Kitchcnhand 336.60 340.20 343.80 
(d) Pantryhand 336.60 340.20 343.80 
(e) Housemaid 336.60 340.20 343.80 

388.10 392.20 
347.10 350.70 

339.10 342.60 

406.20 410.60 

362.70 366.70 

326.20 
350.30 354.50 358.40 
383.30 388.10 392.20 

383.30 388.10 392.20 
334.90 339.10 342.60 

Research Station Operatives 
(a) Senior Agricultural 

Research Station 
Operative Grade 1 
(including all margins and 
allowances) 

(b) Agricultural Research 
Station Operative Grade 2 

(c) General Operative— 
(i) with less than 12 

months experience 
(ii) thereafter 

(d) Senior Agricultural 
Research Station 
Operative (Dairy) Grade 1 
(including all margins and 
allowances) 

(e) Agricultural Research 
Station Operative (Dairy) 
Grade 2 

(0 General Operative (Dairy)— 
(i) with less than 12 

months experience 
(ii) thereafter 

(g) Farm Tradesman (as 
defined) 

(h) Head Stockman (Fox and 
Ord River Research 
Stations) 

(i) Stockman (Fox and Ord 
River Research Stations) 

Provided that— 
(1) An employer may reclassify a General 

Operative or General Operative (Dairy) to the 
thereafter rate at any time within the first 12 
months if the said General Operative or General 
Operative (Dairy) has reached the required level 
of competence. 

(2) Where Agricultural Operatives are required 
to exercise trade skills not provided for in this 
award an allowance equal to the appropriate 
tradesman's rates as prescribed in the Engineering 
Government Award No. 29,30.31 of 1961 and 3 of 
1962 or the Building Trades Government Award 
No. 31A of 1966 shall be paid for the time so 
spent. 

(3) Where a worker, other than one designated 
as a Senior Agricultural Research Station Opera- 
tive Grade 1 or a Senior Agricultural Research 
Station Operative (Dairy) Grade 1, is appointed by 
the employer as a leading hand, then that worker 
shall be paid an allowance of $15.30, per week 
extra. 

STOREMEN (GOVERNMENT) AWARD 
1979 No. 20 of 1969. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to the 

Structural Efficiency Principle. 
The Shop, Distributive and Allied Employees' 

Association of Western Australia 
and 

Premier of the State of Western Australia and Others 
No. 1084 of 1988. 

COMMISSIONER O.K. SALMON. 
11th day of October 1988. 

HAVING heard MrT.M. Bishop on behalf of the appli- 
cant and Mr A. Davies on behalf of the respondent, and 
Mr G.H. Cole appeared for Curtin University of 
Technology and University of Western Australia, the 

Commission, pursuant to the powers conferred on it by 
the Industrial Relations Act 1979 and having been satis- 
fied that the applicant has formally committed itself to 
co-operate in a review (to be monitored by the Commis- 
sion) of the Award to give effect to the Structural 
Efficiency Principle of the State Wage Principles which 
issued on 9 September 1988 and that until 1 July 1989 the 
applicant will not pursue any extra claims, award or 
over award, except when consistent with the State Wage 
Principles and with the consent of the parties, hereby 
orders:— 

That the Storemen (Government) Award 1979 
No. 20 of 1969 — 

(1) be amended in accordance with the 
following Schedule to provide for the inclu- 
sion of Clause 2A.—State Wage Principles— 
September 1988 to give effect to the applicant's 
"no extra claims" commitment and the pro- 
visions of paragraph 4 of the General Order 
No. 730 of 1988 dated 14 September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on and 
from 13 October 1988 in accordance with the 
rates specified in Column A of the following 
Schedule. 

(3) be varied by increasing allowances 
which relate to work or conditions applicable 
immediately prior to the date of this Order by 
three per cent with effect on and from 13 
October 1988 in accordance with the rates 
specified in the following Schedule. 

(4) be further varied by increasing the wage 
rate resulting from the increase specified in 
paragraph (2) of this Order by a flat amount of 
$10.00 per week with effect on and from 13 
April 1989 in accordance with the rates 
specified in Column B of the following 
Schedule. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 6.—Definitions: Delete definition of 

"Storeperson-in-Charge" and insert in lieu: 
"Storeperson-in-Charge" means a storeperson 

appointed as such by the employer to take charge 
of a section, department or store. 

2. Clause 6.—Definitions: Delete definition of 
"Storeperson Grade 2" and insert in lieu: 

"Storeperson Grade 2" means a worker who: 
(a) carries out the duties of a storeperson 

Grade 1 in a store where no other 
Storeperson is employed, or 

(b) is employed by the Department of 
Services, State Supply Division, carries 
out the duties of a Storeperson Grade 1, 
and in addition is required to identify and 
correctly pick orders for stock items in 
accordance with requisitioned 
requirements. 

3. Clause 20.—Wages: Delete this clause and insert 
in lieu: 

20.—Wages. 
It is a term of this Award that the union under- 

takes, until 1 July 1989, not to pursue any extra 
claims, award or overaward, except when consist- 
ent with the State Wage Principles. 

An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
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employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

The rates of wages payable to employees under this 
award shall be as follows: 

(1) Adults (Classification and wage per week) 

Column A 
First Second Third and 
Year Year subsequent 
of of year of 

service service service 
S S S 

402.90 406.40 410.00 
352.90 356.40 359.90 
356.00 359.40 363.00 
363.30 366.80 370.30 
372.40 375.80 379.30 
391.10 394.50 398.00 
364.00 367.50 370.90 
368.80 372.40 375.80 

Column B 
First Second Third and 
Year Year subsequent 
of of year of 

service service service 
S S S 

Store nan in Charge 412.90 416.40 420.00 
(i) Storeman GR 1 362.90 366.40 369.90 
(ii) Storeman GR 2 366.00 369.40 373.00 
(iii) Storeman GR 3 373.30 376.80 380.30 
(iv) Storeman GR 4 382.40 385.80 389.30 
(v) Storeman GR 5 401.10 404.50 408.00 
(vi) Storeman Operator 1 374.00 377.50 380.90 
(vii) Storeman Operator II 378.80 382.40 385.80 

Column A operative on and from 13 October 1988. 
Column B operative on and from 13 April 1989. 

(2) Junior Workers (minimum wages per 
week) 

Column A Column B 
$ S 

Under 16 years of age 151.70 156.00 
16 to 17 years of age 187.00 192.30 
17 to 18 years of age 218.80 225.00 
18 to 19 years of age 257.60 279.40 
19 to 20 years of age 292.90 301.20 
At 20 years of age 324.70 333.90 
Column A operative on and from 13 
October 1988. 
Column B operative on and from 13 April 
1989. 

(3) (a) A worker, other than those classified 
Storeman Operator I or Storeman Operator II, who 
is required to operate a ride-on power operated tow 
motor, a ride-on power operated pallet truck or a 
walk-beside power operated high lift stacker in the 
performance of his duties shall be paid an 
additional 29 cents per hour whilst so engaged. 

(b) A worker, other than those classified Store- 

so 

(b) Employees required to work in tem- 
peratures less than -18.9 degrees Celsius 
shall be medically examined at the 
employer's expense. 

(5) Casual workers shall receive 20 per centum 
in addition to the rates prescribed in this clause. 

TEACHERS (KINDERGARTENS) AWARD 
No. 22 of 1963. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act, 1979. 
Section 40.—Award Variation— 
Structural Efficiency Principle. 

Federated Miscellaneous Workers' 
Union of Australia, Hospital, Service and 

Miscellaneous. WA Branch 
and 

The Honourable Minister for Education 
Nos. 934 of 1987 and 1036 of 1988. 

Pre-School Teachers Education 
COMMISSIONER G..I. MARTIN. 

27th day of September 1988 

Corrected Order. 
HAVING heard Mr M. Kirkpatrick on behalf of the 
applicant and Mr G.E. Edwards on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 and being satisfied that the State 
Wage Principles enunciated by a Commission in Court 
Session in General Order Matter No. 730 of 1988 of the 
9th day of September 1988 have been complied with, 
hereby orders— 

That the Teachers (Kindergartens) Award No. 22 
of 1963 as varied be further varied in accordance 
with the following Schedule and that such 
variation shall have effect from the dates specified 
therein. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

an Operator II, who is required to operate a ride- 
i power operated fork lift, high lift stacker, high 
t stock picker or a power operated overhead 
iversing hoist in the performance of his duties, 
all be paid an additional 40 cents per hour whilst 
engaged. 

(4) Cold Chamber Allowances. 
(a) A worker shall receive an additional pay- 

ment for every hour of which he spends 20 
minutes or more in a cold chamber in 
accordance with the following:— 

In a cold chamber in which the tem- 
perature is: 

(i) Below 0 degrees Celsius to -20 
degrees Celsius 41 cents per hour 

(ii) Below -20 degrees Celsius to -25 
degrees Celsius 47 cents per hour 

(iii) Below -25 degrees Celsius 54 cents 
per hour 

Schedule. 

Clause 10—Salaries. 
Delete this clause and insert in lieu: 

10.—Salaries. 
(1) An employer on whom this award in binding 

shall not increase the rate of wage payable to an 
employee on the 9th day of September 1988 or 
otherwise vary the conditions of employment 
applicable to an employee on that date so as to 
increase that employer's labour costs, except to the 
extent that any such increase has been authorised 
by the Commission after that date. 

(2) It is a term of this award that the union 
undertakes, until 1 July 1989 not to pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles. 

(3) The following salaries shall be paid to 
teachers according to qualifications, experience 
and position. 

(a) Storeman in Charge 
(i) Storeman GR 1 
(ii) Storeman GR 2 
(iii) Storeman GR 3 
(iv) Storeman GR 4 
(v) Storeman GR 5 
(vi) Storeman Operator I 
(vii) Storeman Operator II 
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A 
S 

Al 
S 

B 
S 

Bl 
S 

Teachers: 
Grade: 
1. 18 686 

19 247 
19 769 

19 535 
20 121 
20 643 

(A) 
(B) (Q 

2 20 867 
21 493 
22 015 

21 737 
22 389 
22 911 

22 371 
23 042 
23 564 

23 422 
24 125 
24 647 

(A) 
(B) 
(Q 

-v 22 071 
22 733 
23 255 

22 937 
23 625 
24 147 

23 830 
24 545 
25 067 

24 874 
25 620 
26 142 

(A) 
(B) 
(C) 

4. 23 275 
23 973 ' 
24 495 

24 134 
24 858 
25 380 

25 281 
26 039 
26 561 

26 323 
27 113 
27 635 

(A) 
(B) (C) 

5. 24 467 
25 201 
25 723 

25 320 
26 080 
26 602 

26 736 
27 538 
28 060 

27 780 
28 613 
29 135 

(A) 
(B) 
(C) 

6. 25 660 
26 430 
26 952 

26 520 
27 316 
27 838 

28 198 
29 044 
29 566 

29 246 
30 123 
31 645 

(A) 
(B) 
(C) 

7. 26 857 
27 663 
28 185 

27 720 
28 552 
29 044 

29 458 
30 342 
30 864 

30 506 
31 421 
31 943 

(A) 
(B) 
(C) 

8. 27 598 
28 426 
28 948 

28 464 
29 318 
29 840 

30 714 
31 635 
32 157 

31 767 
32 720 
33 242 

(A) 
(B) (C) 

9. 28 286 
29 135 
29 657 

29 150 
30 025 
30 547 

31 987 
32 947 
33 469 

33 043 
34 034 
34 556 

(A) 
(B) (C) 

(i) A teacher who has successfully 
completed a minimum of two 
years' full time tertiary training as 
a student at a teachers' college 
approved by the employer shall be 
paid according to Scale "A" 
commencing at Grade 1 and may 
proceed to Grade 8. 

(ii) A teacher who has successfully 
completed a minimum of three 
years' full-time tertiary training as 
a student at an educational 
establishment approved by the 
employer shall be paid according 
to Scale "A" commencing at Grade 
2 and may proceed to Grade 9. 

(iii) A two year trained teacher who 
obtains the qualifications of a 
three year trained teacher or who is 
deemed by the employer to be a 
three year trained teacher, shall 
advance one increment and may 
proceed to Grade 9 on Scale "A". 

(iv) Teachers who qualify for payment 
under Scale "A" but who have 
such additional qualifications as 
may be approved by the employer 
shall instead of the rates 
prescribed in Scale "A" be paid the 
rates prescribed in Scale ' B". 

(v) A teacher who is employed in 
Special Aboriginal Schools and 
Centres, in Special Schools for 
mentally and/or physically 
handicapped children and in 
special classes approved by the 
Minister shall be paid according to 
either Scale "Al" or "Bl" 
according to qualifications. 

(vi) Progression along the salary scales 
shall be by annual increment and 
shall be dependent upon 
satisfactory service provided that a 
teacher shall be required to 
complete a full teaching year from 
the commencement of her 
appointment before being eligible 
for the next annual increment. 

(vii) Teachers who qualify by way of 
additional qualifications to 
transfer from one scale to another 
shall be paid the salary on the new 
scale for that grade applying to the 
salary on the old scale. 

(4) A relieving teacher shall be paid the ap- 
propriate salary plus a loading of 27 per cent. 

(5) For the purpose of adjustment and payment 
the weekly salary shall be calculated as one-fifty- 
second and one-sixth of the annual salary, and the 
fortnightly salary, as one-twenty-sixth and one- 
twelfth of the annual salary and the monthly salary 
as one-twelfth of the annual salary. 

(6) The rates of wage prescribed in Column (A) 
of this clause operated from the 14th day of April 
1988. 

The rates of wage prescribed in Column (B) of 
this clause operate on and from the 23rd day of 
September 1988. 

The rates of wage prescribed in Column (C) of 
this clause shall operate on and from the 23rd day 
of March 1989. 

TEACHERS' (KINDERGARTENS) AWARD 
No. 22 of 1963 AS VARIED. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 40.—Award Variation— 
Structural Efficiency Principle. 

Federated Miscellaneous Workers' 
Union of Australia, Hospital, Service and 

Miscellaneous, WA Branch 
and 

The Honourable Minister for Education 
Nos. 934 of 1987 and 1036 of 1988. 

Pre-School Teachers Education 
COMMISSIONER GJ. MARTIN. 

27th day of September 1988 

Further Corrected Order. 
HAVING heard Mr M. Kirkpatrick on behalf of the 
applicant and Mr G.E. Edwards on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 and being satisfied that the State 
Wage Principles enunciated by a Commission in Court 
Session in General Order Matter No. 730 of 1988 of the 
9th day of September 1988 have been complied with, 
hereby orders— 

That the Teachers' (Kindergartens) Award No. 
22 of 1963 as varied be further varied in accordance 
with the following Schedule and that such 
variation shall have effect from the dates specified 
therein. 

(Sgd.) G.J. MARTIN, 
IL.S.l Commissioner. 

Schedule. 
Clause 10—Salaries. 
Delete this clause and insert in lieu: 

10.—Salaries. 
(1) An employer on whom this award is binding 

shall not increase the rate of wage payable to an 
employee on the 9th day of September 1988 or 
otherwise vary the conditions of employment 
applicable to an employee on that date so as to 
increase that employer's labour costs, except to the 
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extent that any such increase has been authorised 
by the Commission after that date. 

(2) It is a term of this award that the union 
undertakes, until 1 July 1989 not to pursue any 
extra claims, award or over-award, except when 
consistent with the State Wage Principles. 

(3) The following salaries shall be paid to 
teachers according to qualifications, experience 
and position. 

Scaie 
A 
S 

Al 
S 

B 
S 

Bl 
S 

Teachers: 
Grade: 
1. 18 686 

19 247 
19 769 

19 535 
20 121 
20 643 

(A) 
(B) 
(C) 

-) 20 867 
21 493 
22015 

21 737 
22 389 
22 911 

22 371 
23 042 
23 564 

23 422 
24 125 
24 647 

(A) 
(B) 
(C) 

3. 22 071 
22 733 
23 255 

22 937 
23 625 
24 147 

23 830 
24 545 
25 067 

24 874 
25 620 
26 142 

(A) 
(B) 
(C) 

4. 23 275 
23 973 
24 495 

24 134 
24 858 
25 380 

25 281 
26 039 
26 561 

26 323 
27 113 
27 635 

(A) 
(B) 
(Q 

5. 24 467 
25 201 
25 723 

25 320 
26 080 
26 602 

26 736 
27 538 
28 060 

27 780 
28 613 
29 135 

(A) 
(B) 
(C) 

6. 25 660 
26 430 
26 952 

26 520 ' 
27 316 
27 838 

28 198 
29 044 
29 566 

29 246 
30 123 
31 645 

(A) 
(B) 
(C) 

7. 26 857 
27 663 
28 185 

27 720 
28 552 
29 044 

29 458 
30 342 
30 864 

30 506 
31 42! 
31 943 

(A) 
(B) 
(C) 

8. 27 598 
28 426 
28 948 

28 464 
29318 
29 840 

30 714 
31 635 
32 157 

31 767 
32 720 
33 242 

(A) 
(B) 
(C) 

9, 28 286 
29 135 
29 657 

29 150 
30 025 
30 547 

31 987 
32 947 
33 469 

33 043 
34 034 
34 556 

(A) 
(B) 
<C) 

(i) A teacher who has successfully 
completed a minimum of two 
years' full time tertiary training as 
a student at a teachers' college 
approved by the employer shall be 
paid according to Scale "A" 
commencing at Grade 1 and may 
proceed to Grade 8. 

(ii) A teacher who has successfully 
completed a minimum of three 
years' full-time tertiary training as 
a student at an educational 
establishment approved by the 
employer shall be paid according 
to Scale "A" commencing at Grade 
2 and may proceed to Grade 9. 

(iii) A two year trained teacher who 
obtains the qualifications of a 
three year trained teacher or who is 
deemed by the employer to be a 
three year trained teacher, shall 
advance one increment and may 
proceed to Grade 9 on Scale "A". 

(iv) Teachers who qualify for payment 
under Scale "A" but who have 
such additional qualifications as 
may be approved by the employer 
shall instead of the rates 
prescribed in Scale "A" be paid the 
rates prescribed in Scale "B". 

(v) A teacher who is employed in 
Special Aboriginal Schools and 
Centres, in Special Schools for 
mentally and/or physically 
handicapped children and in 
special classes approved by the 
Minister shall be paid according to 
either Scale "Al" or "Bl" 

. according to qualifications. 
(vi) Progression along the salary scales 

shall be by annual increment and 
shall be dependent upon 
satisfactory service provided that a 
teacher shall be required to 

complete a full teaching year from 
the commencement of her 
appointment before being eligible 
for the next annual increment, 

(vii) Teachers who qualify by way of 
additional qualifications to 
transfer from one scale to another 
shall be paid the salary on the new 
scale for that grade applying to the 
salary on the old scale. 

(4) A relieving teacher shall be paid the ap- 
propriate salary plus a loading of 27 per cent. 

(5) For the purpose of adjustment and payment 
the weekly salary shall be calculated as one-fifty- 
second and one-sixth of the annual salary, and the 
fortnightly salary, as one-twenty-sixth and one- 
twelfth of the annual salary and the monthly salary 
as one-twelfth of the annual salary. 

(6) The rates of wage prescribed in Column (A) 
of this clause operated from the 14th day of April 
1988. 

The rates of wage prescribed in Column (B) of 
this clause operate on and from the 23rd day of 
September 1988. 

The rates of wage prescribed in Column (C) of 
this clause shall operate on and from the 23rd day 
of March 1989. 

TOOL AND MATERIAL (STOREMEN, 
EDUCATION DEPARTMENT AWARD 

No. 24 of 1974. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 40.—Award Variation Pursuant to the 
Structural Efficiency Principle. 

Australasian Society of Engineers, Moulders and 
Foundry Workers Industrial Union of Workers, 

Western Australian Branch and Others 
and 

Hon Minister for Education 
No. 1100 of 1988. 

Various Occupations Metal Trades (Government) 
COMMISSIONER R.N. GEORGE. 

19th day of September 1988 

Order. 
HAVING heard Ms D. Blaskett on behalf of the 
Australasian Society of Engineers, Moulders and 
Foundry Workers Industrial Union of Workers, 
Western Australian Branch, Mr R. Handmer on behalf 
of the Amalgamated Metal Workers and Shipwrights 
Union of Western Australia and Mr J. Ross on behalf of 
the respondent, the Commission, pursuant to the 
powers conferred on it by the Industrial Relations Act 
1979 and having been satisfied that the applicants have 
formally committed themselves to co-operate in a 
review (to be monitored by the Commission) of the 
Award to give effect to the Structural Efficiency 
Principle of the State Wage Principles which issued on 9 
September 1988 and thatuntil 1 July 1989 the applicants 
will not pursue any extra claims, award or over award, 
except when consistent with the State Wage Principles 
and with the consent of the parties, hereby orders:— 

That the Tool and Material (Storemen) 
Education Department Award No. 24 of 1974— 

(1) be amended in accordance with the 
following Schedule to provide for the 
inclusion of the applicant's "no extra claims" 
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commitment and the provisions of paragraph 
4 of the General Order No. 730 of 1988 dated 14 
September; 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on and 
from 19 September 1988 in accordance with 
the rates specified in Column A of the 
following Schedule; 

(3) be varied by increasing allowances 
which relate to work or conditions applicable 
immediately prior to the date of this Order by 
three per cent with effect on and from 19 
September 1988 in accordance with the rates 
specified in the following Schedule; 

(4) be further varied by increasing the wage 
rate resulting from the increase specified in 
paragraph (2) of this Order by a flat amount of 
$10.00 per week with effect on and from 19 
March 1989 in accordance with the rates 
specified in Column B of the following 
Schedule. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 7.—Overtime: Delete subclause (3) of this 

clause and insert in lieu— 
(3) Subject to the provisions of subclause (4) 

hereof, a worker required to work overtime for 
more than one hour shall be supplied with a meal 
by the employer or be paid $5.00 for a meal, and if. 
owing to the amount of overtime worked, a second 
or subsequent meal is required he shall be supplied 
with such meal by the employer or be paid $3.40 for 
each meal so required. 

2. Clause 22.—Wages: Delete this clause and insert 
in lieu— 

22.—Wages. 
It is a term of this Award that the union under- 

takes, until 1 July 1989, not to pursue any extra 
claims, award or over-award, except when consist- 
ent with the State Wage Principles. 

An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

(1) The total rate of wages payable to workers 
under this award shall be as follows:— 

COLUMNS A 
On After 1 After 2 

Engage- year of years of 
ment service service 

s s s 
Tool & Material 

Sto reman— 
Grade 3 347.80 350.80 354.50 
Grade 2 341.00 344.00 347.80 
Grade 1 335.90 338.90 342.50 

COLUMNS B 
On After 1 After 2 

Engage- year of years of 
ment service service 

s s s 
Tool & Material 

Storeman— 
Grade 3 357.80 360.80 364.50 
Grade 2 351.00 354.00 357.80 
Grade 1 345.90 348.90 352.50 

Columns "A" to operate from 19 September 
1988. Columns "B" to operate from 19 
March 1989. 

(2) Tool and Material Storemen shall be 
classified in the Grades specified in subclause (1) 
hereof by the employer, provided that casual and 
part-time employees shall be classified Grade 1. 

Any dispute concerning the Grade allocated to a 
worker by the employer may be settled by reference 
to the Western Australian Industrial Relations 
Commission. 

3. Clause 27.—First Aid Allowance: Delete this 
clause and insert in lieu— 

27.—First Aid Allowance. 
A worker, holding either a Third Year First Aid 

Medallion of the St John Ambulance Association 
or a "C" Standard Senior First Aid Certificate of 
the Australian Red Cross Society, appointed by the 
employer to perform first aid duties, shall be paid 
$5.80 per week in addition to his ordinary rate. 

VEHICLE BUILDERS AWARD No. 9 of 1971 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 40 — Award Variation Pursuant to the 
Structural Efficiency Principle. 

Amalgamated Metal Workers and Shipwrights 
Union of Western Australia 

and 
J.W. Bolton Pty Ltd and Others. 

No. 864 of 1988 
Various Occupations Metal Trades 

COMMISSIONER R.N. GEORGE. 
16th day of September 1988. 

Order. 
HAVING heard Mr R. Handmer on behalf of the 
Applicant and Mr J. Birman on behalf of the 
Respondents, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act 1979 and 
having been satisfied that the applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the applicants will not pursue any- 
extra claims, award or over award, except when 
consistent with the State Wage Principles, and with the 
consent of the parties, hereby orders:— 

That the Vehicle Builders Award No. 9 of 1971:— 
(1) be amended in accordance with the 

following Schedule to provide for the inclusion of 
Clause 2A. — State Wage Principles—September 
1988 to give effect to the applicant's "no extra 
claims" commitment and the provisions of 
paragraph 4 of the General Order No. 730 of 1988 
dated 14 September; 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 16 
September 1988 in accordance with the rates 
specified in Column A of the following 
Schedule; 

(3) be varied by increasing supplementary 
payments applicable immediately prior to the date 
of this Order by three per cent with effect on and 
from 16 September 1988 in accordance with the 
rates specified in the following Schedule; 
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(4) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
percent with effect on andfrom 16September 1988 
in accordance with the rates specified in the 
following Schedule; 

(5) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $ 10.00 per week 
with effect on and from 16 March 1989 in 
accordance with the rates specified in Column B of 
the following Schedule. 

(Sgd.) R.N. GEORGE, 
[L.S.l Commissioner. 

Schedule. 
1. Clause 2. — Arrangement; After the number and 

words "2. — Arrangement" add the new number and 
words "2A. — State Wage Principles — September 
1988." 

2. Clause 2. — Arrangement; After this clause insert 
new Clause 2A — State Wage Principles — September 
1988 as follows: 

2A. — State Wage Principles — September 1988. 
(1) It is a term of this award that the Unions 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or overaward, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employers labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 8. — Overtime: Delete paragraph (f) of 
subclause (3) of this clause and insert in lieu 
thereof:— 

(f) Subject to the provisions of paragraph (g) of 
this subclause, an employee required to work 
overtime for more than two hours shall be supplied 
with a meal by the employer or be paid $5.00 for a 
meal and, if owing to the amount of overtime 
worked, a second or subsequent meal is required 
the employee shall be supplied with each such 
meal by the employer or be paid $3.40 for each meal 
so required. 

4. Clause 9. — Wages: Delete the first paragraph and 
subclauses (1), (4), (5), (6) and paragraph (a) of 
subclause (7) of this clause and insert in lieu 
thereof— 

(1) Base Rate 
Column A Column B 

S S 
16/9/88 16/3/89 

General Smith 314.00 324.00 
Springmaker and/or Fitter, or Fitter 
on Vehicles 334.00 324.00 
Bodybuilder 314.00 324.00 
Panelbcater 314.00 324.00 
First Class Welder 314.00 324.00 
Second Class Welder 273.20 283.20 
Third Class Welder 269.10 279.10 
Fourth Class Welder 267.60 277.60 
Painter 314.00 324.00 
Spray Painter 314.00 324.00 
Trimmer 314.00 324.00 Sianwriter (Vehicle Building and 
Repair Trade) 314.00 324.00 
Wood Machinist 290.20 300.20 Lead Wiper and/or Metal Finisher 276.00 286.00 
Sectional Trimmer 264.80 274.80 
Panel Fixer (Caravans and/or 
Vehicles) 261.20 271.20 
Painter's Labourer 251.30 261.30 
Assembler Viccman 256.10 266.10 
Smith's Striker 252.90 262.90 
Storeman 254.30 264.30 
General Labourer 242.50 252.50 
Sewing Machinists Interim Order 

(1) General Motors Holden 
ralia— 

Western Aust- 

Base Rate 
Column A Column B 

Dent Knocker 276.50 
Painter, spray and/or brush (on 
prime coats) 288.50 
Washer, using phenyi. petrol. 
kerosene, etc. 262.50 
Inspector — 2.5 per cent in excess 
of wage payable to employee whose 
work he is required to inspect 
Painter, spray and/or brush (on 
coats other than prime) 314.00 
Spotter and/or touching up 314.00 

Column A to operate on and from 16 September 1988. 
Column B to operate on and from 16 March 1989. 

(5) Minimum Wage: Notwithstanding the 
provisions of this award, no male worker 
(including an apprentice), 2 years of age or over, 
shall be paid less than $229.60 per week as his 
ordinary rate of pay in respect of the ordinary 
hours of work prescribed by this award and no 
female worker 21 years of age or over shall be paid 
less than $229.60 per week as her ordinary rate of 
pay in respect of the ordinary hours of work 
prescribed by this award. 

Where the said minimum rate of pay is 
applicable the same rate shall be payable on 
holidays, during annual leave, sick leave, long 
service leave and any other leave prescribed by this 
award. 

Notwithstanding the foregoing, where in this 
award an additional rate is prescribed for any work 
as a percentage, fraction or multiple of the ordinary 
rate of pay it shall be calculated upon the rate 
prescribed in this award for the classification in 
which the worker is employed. 

(6) Leading Hand — A worker placed in charge 
of— 

(a) Not less than three and not 
more than 10 other workers 
shall be paid per week extra 15.20 

(b) More than 10 and not more 
than 20 other workers shall 
be paid per week extra 23.40 

(a) More than 20 other workers 
shall be paid per week extra 30.10 

(7) Tool Allowance: 
(a) Where an employer does not provide a 

tradesman or an apprentice with the tools 
ordinarily required by that tradesman or 
apprentice in the performance of his work 
as a tradesman or as an apprentice the 
employer shall pay a tool allowance of: 
(i) $8.40 per week to such tradesman, 

or 
(ii) in the case of an apprentice a 

percentage of $8.40 being the 
percentage which appears against 
his year of apprenticeship in 
subclause (3) of this clause for the 
purpose of such tradesman or 
apprentice supplying and 
maintaining tools ordinarily 
required in the performance of his 
work as a tradesman or apprentice. 

5. Clause 10. — Special Rates and Provisions: Delete 
subclauses (5) and (6) of this clause and insert in lieu 
thereof— 

(5) Dirt Money: A worker shall be paid an 
allowance of 30 cents per hour when engaged on 
work of an unusually dirty nature where clothes are 
necessarily soiled or damaged or boots are unduly 
damaged by the nature of the work done. 

(6) Confined Space: A worker shall be paid an 
allowance of 36 cents per hour when, because of the 
dimensions of the compartment or space in which 
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he is working, he is required to work in a stooped or 
otherwise cramped position or without proper 
ventilation. 

6. Clause 17. — Tools: Delete subclauses (2) and (3) 
of this clause and insert in lieu thereof— 

(2) Where an apprentice to the trade provides 
his own tools other than those mentioned in 
subclause (1) hereof he shall be supplied with an 
order for a sum equivalent to the sum of 41 cents 
per week after completion of the probation period 
for the first and second years and shall receive such 
sum per week for the purpose of purchasing 
tools. 

(3) Where the woodworker provides his own 
tools other than those mentioned in subclause (1) 
hereof, he shall be supplied with an order for a sum 
equivalent to 41 cents per week for the purpose of 
purchasing tools. 

7. Clause 33. — Supplementary Payments: Delete 
paragraphs (a) and (b) of subclause (1) of this clause 
and insert in lieu thereof— 

(1 )(a) In addition to the rates payable under the 
provisions of this award other than this provision, 
a worker, other than an apprentice or a junior 
worker, employed in the classifications set out 
hereunder shall be paid the supplementary 
payment. 

Classification: 
$ 

16/9/88 

General Smith 33.30 
Springmaker and/or Fitter, or 
Fitter on Vehicles 33.30 
Bodybuilder 33.30 
Panelbeater 33.30 
First Class Welder 33.30 
Second Class Welder 18.10 
Third Class Welder 17.00 
Fourth Class Welder 17.00 
Painter 33.30 
Spray Painter 33.30 
Trimmer 33.30 
Signwriter (Vehicle Building 
and Repair Trade) 33.30 
Wood Machinist 33.30 
Lead Wiper and/or Metal 
Finisher 18.10 
Sectional Trimmer 17.00 
Panel Fixer (Caravans and/or 
Vehicles) 9.00 
Painter's Labourer 9.00 
Assembler Viceman 9.00 
Smith's Striker 9.00 
Storeman 9.00 
General Labourer 9.00 
Sewing Machinists Interim 

Order 
General Motors Holden — 
Western Australia 
Dent Knocker 18.10 
Painter, spray and/or brush 
(on prime coats) 24.00 
Washer, using phenyl, petrol, 
kerosense, etc. 17.00 
Inspector — 2.5 per cent in 
excess of wage payable to 
employee whose work he is 
required to inspect 
Painter, spray and/or brush 
(on coats other than prime) 33.30 
Spotter and/or touching up 33.30 

(b) In addition to the rates payable under the 
provisions of this award, other than this 
provision: 

(i) an apprentice shall be paid per week 
a percentage of $33.30 being the 
percentage which appears against 
his year of apprenticeship in 
subclause (3) of Clause 9. — Wages of 
this award, and 

(ii) a junior worker shall be paid per 
week a percentage of $9.00 being the 
percentage which appears against 
his age in subclause (2) of Clause 9. 
— Wages of this award. 

VEHICLE BUILDERS (PVVD) AGREEMENT 
No. 36 of 1971 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40 — Award Variation Pursuant to the 

Structural Efficiency Principle. 
Amalgamated Metal Workers and Shipwrights 

Union of Western Australia 
and 

Hon Minister for Works. 
No. 886 of 1988 

Various Occupations Metal Trades (Government) 
COMMISSIONER R.N. GEORGE. 

19th day of September 1988. 
Order. 

HAVING heard Mr R. Handmer on behalf of the 
Applicant and Mr J. Ross on behalf of the Respondent, 
the Commission, pursuant to the powers conferred on it 
by the Industrial Relations Act 1979 and having been 
satisfied that the applicant has formally committed 
itself to co-operate in a review (to be monitored by the 
Commission) of the Award to give effect to the 
Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
until 1 July 1989 the applicant will not pursue any extra 
claims, award or over award, except when consistent 
with the State Wage Principles, and with the consent of 
the parties, hereby orders:— 

That the Vehicle Builders (PWD) Agreement NO. 
36 of 1971:— 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
the applicant's "no extra claims" commitment and 
the provisions of paragraph 4 of the General Order 
No. 730 of 1988 dated 14 September; 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 19 
September 1988 in accordance with the rates 
specified in Column A of the following 
Schedule; 

(3) be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by three 
per cent with effect on and from 19 September 1988 
in accordance with the rates specified in the 
following Schedule; 
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(4) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $ 10.00 per week 
with effect on and from 19 March 1989 in 
accordance with the rates specified in Column B of 
the following Schedule. 

(Sgd.) R.N. GEORGE. 
[L.S.] Commissioner. 

Schedule. 
1. Clause 8. — Wages: Delete this clause and insert in 

leiu thereof: 

8. — Wages. 
It is a term of this award that the Union 

undertakes, until 1 July 1989, not to pursue any 
extra claims, award or overaward, except when 
consistent with the State Wage Principles. 

An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase the 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

(1) The total rate of wage payable to workers 
under this award shall be as follows: 

Columns A 
After one After two 

On year of years of 
Engagement Service Service 

s s s 
Bodymaker 385.40 390.40 394.70 
Painter 385.40 390.40 394.70 
Panelbeater 385.40 390.40 394.70 
Spraypaintcr 385.40 390.40 394.70 
Trimmer 385.40 390.40 394.70 
Painters Labourer 319.10 323.10 326.80 
General Labourer 303.60 307.60 310.60 

Columns B 
After one After two 

On year of years of 
Engagement Service Service 

$ $ $ 
Bodymaker 395.40 400.40 404.70 
Painter 395.40 400.40 404.70 
Panelbeater 395.40 400.40 404.70 
Spraypaintcr 395.40 400.40 404.70 
Trimmer 395.40 400.40 404.70 
Painters Labourer 329.10 333.10 336.80 
General Labourer 313.60 317.60 320.60 

Columns 'A' to operate on and from 19 
September 1988. 

Columns 'B' to operate on and from 19 March 
1989. 

(2) Leading Hands: A tradesman placed in 
charge of: 

(a) not less than three and not more than.10 
other workers shall be paid $15.20 per 
week extra; 

(b) more than 10 and not more than 20 other 
workers shall be paid $23.40 per week 
extra: 

(c) more than 20 other workers shall be paid 
$30.10 per week extra. 

(3)(a) Junior Workers (wage per week expressed 
as a percentage of the "General Labourer's" 
rate): 

Per Cent 

(4) Apprentices — The weekly wage rate shall be 
a percentage of the tradesman's rate as 
hereunder: 

(a) Five Year Term— Per Cent 
First Year 40 
Second Year 48 
Third Year 55 
Fourth Year 75 
Fifth Year 88 
Four Year Term- 
First Year 42 
Second Year 55 
Third Year 75 
Fourth Year 88 
Three and a Half Year Term— 
First Six Months 42 
Next Year 55 
Next Year 75 
Final Year 88 
Three Year Term— 
First Year 55 
Second Year 75 
Third Year ■ 88 

(b) For the purposes of this part "tradesman's 
rate" means the rate payable on engagement to an 
Adult Fitter under the Engineering Trades 
(Government) Award Nos. 29, 30, 31 of 1961 and 3 
of 1962, as amended. 

(5) Tool Allowance: 
(a) Where an employer does not provide a 

tradesman or an apprentice with the tools 
ordinarily required by that tradesman or 
apprentice in the performance ofhis work 
as a tradesman or as an apprentice the 
employer shall pay a tool allowance of: 
(i) $8.40 per week to such tradesman, 

or 
(ii) in the case of an apprentice a 

percentage of $8.40 being the 
percentage which appears against 
his year of apprenticeship in 
subclause (4) of this clause, for the 
purpose of such tradesman or 
apprentice supplying and 
maintaining tools ordinarily 
required in the performance of his 
work as a tradesman or apprentice. 

(b) Any tool allowance paid pursuant to 
paragraph (a) of this subclause shall be 
included in, and form part of, the 
ordinary weekly wage prescribed in this 
clause. 

(c) An employer shall provide for the use of 
tradesmen or apprentices all necessary 
power tools, special purpose tools and 
precision measuring instruments. 

(d) A tradesman or apprentice shall replace 
or pay for any tools supplied by his 
employer if lost through his negligence. 

2. Clause 11. — Overtime: Delete subclause (5) of this 
clause and insert in lieu thereof: 

(5) When a worker is required for overtime duty 
in excess of one hour after the usual ceasing time 
without being notified the previous day, he shall be 
supplied with any meal required or be paid $5.00 
for such meal. This subclause shall not apply to 
workers residing within a radius of 800 metres of 
the works. 

Workers required to start work at 12 midnight: 
until 6.30 a.m. and ordered back to work at 8.00 a.m. 
the same day. shall be paid $3.40 for breakfast. 

Under 16 years of age 35 
16 years of age 45 
17 years of age 55 
18 years of age 65 
19 years of age 78.5 
20 years of age 93 

(b) For the purpose of this subclause "General 
Labourer's" rate means the rate payable on 
engagement for the classification of General 
Labourers in subclause (1) of this clause. 
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WATER SUPPLY, SEWERAGE AND DRAINAGE 
FOREMEN'S AWARD No. A10 of 1983. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation Pursuant to the 

Structural Efficiency Principle. 
The Association of Draughting, Supervisory and 

Technical Employees Western Australian Branch and 
The Federated Miscellaneous Workers' Union of 
Australia. Hospital, Service and Miscellaneous. 

WA Branch 
and 

Metropolitan Water Authority 
Nos. 830 and 1001 of 1988. 

Various Fabrication 
CHIEF COMMISSIONER W.S. COLEMAN. 

Order. 
HAVING heard Mr K. Ross on behalf of the 
Association of Draughting, Supervisory and Technical 
Employees Western Australian Branch and Mr M. 
Kirkpatrick on behalf of the Federated Miscellaneous 
Workers' Union of Australia, Hospital, Service and 
Miscellaneous, WA Branch and Mr J. Ross on behalf of 
the respondent the Commission, pursuant to the 
powers conferred on it by the Industrial Relations Act 
1979 and having been satisfied that the applicants have 
formally committed themselves to co-operate in a 
review (to be monitored by the Commission) of the 
Award to give effect to the Structural Efficiency 
Principle of the State Wage Principles which issued on 9 
September 1988 and that until 1 July 1989 the applicants 
will not pursue any extra claims, award or over award, 
except when consistent with the State Wage Principles 
and with the consent of the parties, hereby orders:— 

That the Water Supply, Sewerage and Drainage 
Foremen's Award No. A10 of 1983— 

(1) be amended in accordance with the 
following Schedule to provide for the 
inclusion of Clause 2A.—State Wage 
Principles—September 1988 to give effect to 
the applicant's 'no extra claims" commitment 
and the provisions of paragraph 4 of the 
General Order No. 730 of 1988 dated 14 
September: 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on and 
from 19 September 1988 in accordance with 
the rates specified in Schedule A of the 
following Schedule; 

(3) be further varied by increasing the wage 
rate resulting from the increase specified in 
paragraph (2) of this Order by a flat amount of 
$10.00 per week with effect on and from 19 
March 1989 in accordance with the rates 
specified in Schedule B of the following 
Schedule. 

(Sgd.) W.S. COLEMAN, 
[L.S.] Chief Commissioner. 

Schedule A. 
Clause 20.—-Wages: Delete this clause and insert in 

lieu: 
20.—Wages. 

It is a term of this Award that the union under- 
takes, until 1 July 1989, not to pursue any extra 
claims, award or over award, except when consist- 
ent with the State Wage Principles. 

An employer on whom this award is binding 
shall not increase the rate of wage payable to an 

employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

(1) The minimum rate of wage payable per week 
to employees covered by this award shall be: 

$ 
Grade 5 First year 424.60 

Second year 430.00 
Third year 435.80 

Grade 4 First year 441.30 
Second year 447.50 
Third year 452.70 

Grade 3 First year 458.60 
Second year 464.00 
Third year 469.50 

Grade 2 First year 475.20 
Second year 480.80 
Third year 486.50 

Grade 1 First year 492.30 
Second year 498.60 
Third year 503.50 

(2) Construction Work Allowance. The 
allowance for construction work prescribed in the 
Government Water Supply, Sewerage and 
Drainage Employees Award No. 2 of 1980 or the 
Government Water Supply (Kalgoorlie Pipeline) 
Award as amended or replaced from time to time 
shall be paid in the same circumstances to Water 
Supply Foremen covered by this award. 

(3) The wage loading prescribed in the Govern- 
ment Water Supply, Sewerage and Drainage 
Employees Award No. 2 of 1980 as amended or 
replaced from time to time shall be paid in the same 
circumstances to Water Supply Foremen covered 
by this award. 

Schedule B. 
Clause 20.—Wages: Delete this clause and insert in 

lieu: 
20.—Wages. 

It is a term of this Award that the union under- 
takes, until 1 July 1989, not to pursue any extra 
claims, award or over award, except when consist- 
ent with the State Wage Principles. 

An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

(1) The minimum rate of wage payable per week 
to employees covered by this award shall be: 

$ 
Grade 5 First year 434.60 

Second year 440.00 
Third year 445.80 

Grade 4 First year 451.30 
Second year 457.50 
Third year 462.70 

Grade 3 First year 468.60 
Second year 474.00 
Third year 479.50 

Grade 2 First year 485.20 
Second year 490.80 
Third year 496.50 

Grade 1 First year 502.30 
Second year 508.60 
Third year 513.50 

(2) Construction Work Allowance. The allow- 
ance for construction work prescribed in the 
Government Water Supply, Sewerage and 
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Drainage Employees Award No. 2 of 1980 or the 
Government Water Supply (Kalgoorlie Pipeline) 
Award as amended or replaced from time to time 
shall be paid in the same circumstances to Water 
Supply Foremen covered by this award. 

(3) The wage loading prescribed in the Govern- 
ment Water Supply, Sewerage and Drainage 
Employees Award No. 2 of 1980 as amended or 
replaced from time to time shall be paid in the same 
circumstances to Water Supply Foremen covered 
by this award. 

WOOLSORTERS (WOOL SCOURING WORKS) 
AWARD No. 41 of 1956 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to Structural Efficiency Principle. 
The Shop, Distributive and Allied Employees' 

Association of Western Australia 
and 

Swan Wool Scouring Co and Others. 
No. 1093 of 1988. 

Woolsorters Wool Scouring Industry. 
COMMISSIONER O.K. SALMON. 

12th day of October 1988. 

Order. 
HAVING heard Mr T.M. Bishop on behalf of the 
Applicant and Mr D.M. Jones on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it by the Industrial Relations Act, 1979 and 
having been satisfied that the Applicant has formally 
committed itself to co-operate in a review (to be 
monitored by the Commission) of the Award to give 
effect to the Structural Efficiency Principle of the State 
Wage Principles which issued on 9 September 1988 and 
that until 1 July 1989 the Applicant will not pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles, and with the 
consent of the parties, hereby orders— 

That the Woolsorters (Wool Scouring Works) 
Award No. 41 of 1956 

(1) be amended in accordance with the 
following Schedule to provide for the inclusion of 
Clause 2A. — State Wage Principles — September 
1988 to give effect to the Applicants' "no extra 
claims" commitment and the provisions of 
paragraph 4 of the General Order No. 730 of 1988 
dated 14 September. 

(2) be varied by increasing the wage rate 
applicable immediately prior to the date of this 
Order by three per cent with effect on and from 1 
November 1988 in accordance with the rates 
specified in Column A of the following 
Schedule. 

(3) be further varied by increasing the wage rate 
resulting from the increase specified in paragraph 
(2) of this Order by a flat amount of $ 10.00 per week 
with effect from 1 May 1989 in accordance with the 
rates specified in Column B of the following 
Schedule. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Immediately following 

number and title 2. — Arrangement, insert new number 
and title 2A. — State Wage Principles — September 
1988. 

2. Clause 2. — Arrangement: Immediately following 
this clause insert new Clause 2A — State Wage 
Principles — September 1988 as follows: 

2A. — State Wage Principles — September 1988. 
(1) It is a term of this order that the Union 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or overaward, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988, or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 10. — Wages: Delete the preamble and 
subclauses (1) and (2) and insert in lieu: 

The minimum rates of wages payable to workers 
covered by this award shall be as follows: 

Column A Column B 
Operative from Operative from 

first pay first pay 
period on or period on or 
after 1/11/88 after 1/5/89 

(1) Adult Workers (Classification 
and wage per week) S S 
Classing fleeces or sorting pieces of 
oddments etc in rehandling or 
reclassing departments in wool scouring estaDlishments 325.10 335.10 

(1) Junior Workers (Rate 
per week) 17 years of age and under 205.90 212.20 
At 18 years of age 235.30 242.60 
At 19 years of age 264.80 273.00 
At 20 years of age 294.10 303.20 

AWARDS/AGREEMENTS — 

Second Tier/Wage Fixing 
Principles 1987— 

Orders— 
CLERKS (WHOLESALE AND RETAIL 

ESTABLISHMENTS) AWARD No. 38 of 1947. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act, 1979. 

Section 44. — Second Tier Wage Increase. 
Wesfeeds Pty Ltd 

and 
Federated Clerks' Union of Australia, 

Industrial Union of Workers, WA Branch. 
No. C1458 of 1988. 

COMMISSIONER C.B. PARKS. 
22nd day of November 1988. 

Order. 
WHEREAS a conference was held between 
representatives of the parties on the 22nd day of 
November, 1988 to discuss the implementation of 
changes in work practices agreed upon between those 
parties; and whereas both parties now agree that those 
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practices should be implemented on the understanding 
that the changes made will then justify a wage increase 
under the Restructuring and Efficiency Principle; and 
whereas such changes in work practices have been 
clearly identified and explained in detail and the 
particulars have been recorded in the Commission; 
now therefore, the Commission being satisfied that the 
agreement reached conforms with the Restructuring 
and Efficiency Principle enunciated by the 
Commission in Court Session on 25 March 1987 in 
General Order matter No. 1195 of 1986, and by consent, 
hereby orders— 

1. All employees employed by the applicant and 
bound by the provisions of the Clerks' (Wholesale 
and Retail Establishments) Award No. 38 of 1947 
shall be paid a wage increase of four per cent. 

2. The wage increase provided by this Order 
shall be calculated by reference to the award wage 
rate payable to each employee for the ordinary 
hours of work each week. 

3. In the event that the wage rates in the award 
are increased by order of the Commission 
pursuant to the Principles (the "Second Tier") 
enunciated in the State Wage Case decision 25 
March 1987 the wage increase provided by this 
Order shall be reduced by the amount of the award 
wage increase. 

4. This Order shall operate from the beginning 
of the first pay period to commence on or after 1 
December 1988. 

(Sgd.) C.B. PARKS, 
[L.S.] Commissioner. 

393 

recorded in the Commission; now therefore, being 
satisfied that the agreement conforms with the 
Commission's Wage Fixing Principles, and pursuant to 
section 44(8) of the Industrial Relations Act, 1979, the 
Commission hereby orders:— 

(1) That notwithstanding the provisions of the 
Meat Industry (Government) Award No. 44 of 1981 
and the Meat Industry (Western Australian Lamb 
Marketing Board) Award No. 37 of 1981 the terms 
of Schedule 1 hereof shall apply. 

(2) That the agreed rates of wage are contained 
in Schedule 2. 

(3) That this Order is effective from the first pay 
period commencing on or after 1 December 
1988. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule 1. 

This Order will be known as the Western Australian 
Meat Marketing Corporation Four Percent Second Tier 
Order. 

2. — Arrangement. 
1. Title. 
2. Arrangement. 
3. Scope. 
4. Awards Superseded. 
5. General Amendments. 

MEAT INDUSTRY (WA LAMB MARKETING 
BOARD) AWARD No. 37 of 1981. 

MEAT INDUSTRY (GOVERNMENT) 
AWARD No. 44 of 1981. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 44. — Restructuring and Efficiency Principle. 
West Australian Branch, Australasian Meat Industry 

Employees' Union, Industrial Union of Workers, 
Perth 
and 

Western Australian Meat Marketing Corporation. 
No. C25 of 1988. 

Various Classifications Meat Industry 
COMMISSIONER J.F. GREGOR. 

4th day of October 1988. 

Order. 
WHEREAS a conference held before the Commission 
between the Western Australian Meat Marketing 
Corporation and the West Australian Branch, 
Australasian Meat Industry Employees' Union, 
Industrial Union ofWorkers, Perth have conferred with 
respect to the Restructuring and Efficiency Principle of 
the Commission's Wage Fixing Principles; and 
whereas the parties have agreed the work practices and 
other arrangements as specified in their agreement 
should be permanently implemented in consideration 
of wage increases allowed under the said Principles; 
and whereas the work practices and other 
arrangements specified in the parties agreement are 

3. — Scope. 
This Order applies to employees who are or are 

eligible to be members of the Australasian Meat 
Industry Employees' Union and who are employed by 
the Western Australian Meat Marketing Corporation. 

4. — Awards Superseded. 
The Meat Industry (WA Lamb Marketing Board) 

Award No. 37 of 1981 and the Meat Industry 
(Government) Award No. 44 of 1981 as varied govern 
the conditions of employees employed by the Western 
Australian Meat Marketing Corporation save and 
except where the provisions of these Awards are 
inconsistent with any term of this Order in which case 
the terms of this Order will prevail. 

5. — General Amendments. 
(1) All employees will be paid weekly not later than 

Friday in each week. 
(2) Casuals will be paid at the conclusion of their 

engagement or on Friday in each week whichever first 
occurs. 

(3) Employees employed by the Corporation will 
have their wages paid by Electronic Funds Transfer into 
a Bank, Building Society or Credit Union of their 
choice. 

This practice will be implemented when the 
Corporation so decides but will not take place without 
the Corporation giving the employees three months 
notice of implementation. 

(4) The existing classifications contained in Clause 
8. — Rates of Wages in the Meat Industry (WA Lamb 
Marketing Board) Award No. 37 of 1981 and the 
classifications contained in Clause 7. — Wages of the 
Meat Industry (Government) Award No. 44 of 1981 
shall be as per Schedule 2 attached. 
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(5) The starting time for ordinary hours shall not be 
earlier than 6.00 a.m. and the finishing time shall not be 
later than 6.00 p.m. on any day Monday to Friday 
inclusive. 

(6) The implementation of the 38 hour agreement as 
registered in the WA Industrial Relations Commission 
on lOJuly 1987 and agreed for review after 31 December 
1987 is now to be implemented as follows:— 

(a) During the period 1 September to 31 December in 
any year the ordinary hours of work will not exceed 40 
per week or eight in any one day. 

Employees will accrue two hours per week towards 
four rostered days off to be taken over the Christmas — 
New Year and/or Easter holiday periods; to be taken at 
the Corporation's direction. 

(b) During the period 1 January to 31 August in any 
one year the ordinary hours of work shall not exceed 38 
in any one week or eight hours per day on any one day 
Monday to Thursday inclusive and six hours on 
Fridays. 

(c) During the period 1 January to 31 August in any 
one year employees may continue to work for up to six 
hours on a Friday before a meal break of at least 30 
minutes is required. 

(d) Payment for Fridays will be calculated as 20 per 
cent of the weekly rate of wage for each classification. 

(e) This implementation to be reviewed prior to 31 
August 1989 if either party so desires should the 
employees not be receiving adequate leisure time. 

(7) During periods of a downturn in the industry the 
Corporation and the Union agree that:— 

• All employees terminated through such 
downturns shall be advised in writing and 
terminated in order of seniority as per Western 
Australian Industrial Relations Commission 
Order No. 77 of 1985. 

• Where an offer for re-employment in the 
following season is to be made, such offer will 
appear in the notice of termination. 

• Employees who are offered re-employment 
shall advise the Corporation of their acceptance by 
the date specified in the termination advice. 

(8) The employer shall keep a seniority list for 
each classification of worker where specialised 
skills are required. 

Lists shall be kept for butchers, band saw 
operators, process workers both in the factory and 
the carton room, and drivers. 

(9) The parties agree to implement a formal 
dispute settlement procedure as described in 
Appendix A. 
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Supervisor. If the matter cannot be resolved at this 
level the Supervisor shall, refer the matter to the 
Establishment/Production Plant Manager (or his 
nominee) and the employee(s) shall be advised 
accordingly. 

Brief Description of Dispute 

Date:   Time:    Resolved/Unresolved 

Employee Representative Supervisor 

(b) The Establishment/Production Manager 
(or his nominee) shall, if he is able, answer the 
matter referred to him and, if he is not so able, refer 
the matter to the General Manager (or his 
nominee), for attention, and the employee(s) shall 
be advised accordingly. 

Comments from Non-Resolution of Dispute in 
Step (A) 

Resolved/Unresolved 

Appendix A 
Western Australian Meat Marketing Corporation. 

West Australian Branch, Australasian Meat 
Industry Employees' Union, Industrial Union of 

Workers. 
Introduction. 

Subject to the provisions of the Industrial 
Relations Act, any grievance, complaint, claim or 
dispute, or any matter which is likely to result in a 
dispute, between the employer and the Union or 
the employer and his employees, shall be settled in 
accordance with the procedures set out herein. 

This Dispute Settlement Procedure shall not 
apply to any issue which is covered by the 
provisions of the Occupational Health Safety and 
Welfare Act, 1987. 

(1) Disputes: Where a matter is raised by the 
employer or the employee's representative, work 
shall continue and the following procedures will be 
followed:— 

(a) The employee(s) concerned shall discuss the 
matter with the Establishment/Production 

Employee Representative Establishment/Production 
Manager 

(c) (i) If the matter has been referred in 
accordance with subparagraph (b) to the 
General Manager the employees shall 
notify the Union Secretary (WA Branch) 
or his nominee, so that he may have the 
opportunity of discussing the matter with 
the employer and/or a representative 
from the Office of Industrial Relations, 

(ii) The General Manager shall, as soon as 
practicable after considering the matter 
before him, advise the employees and the 
Union of managements decision:— 
Provided, that such advice shall be given 
within 24 hours of the matter initially 
being referred to the employer. 
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Comments from Non-Resolution of Dispute in 
Step (B) 

(c) Where the Union proposes change such 
notice shall be given to the 
Establishment/Production Manager. 

(d) In the event of a dispute arising over any 
proposed changes no change shall occur 
until this Dispute Settlement Procedure 
has been satisfied. 

Action . 

Union Representative Management 
Representative 

(d) Should the matter remain in dispute after the 
above processes have been exhausted either party 
may refer the matter to the Industrial Relations 
Commission. 

(2) Employee Conduct. Where the employer 
needs to counsel an employee, the following steps 
shall be observed:— 

(a) Counselling 
(i) In the event that the employee's 

conduct is unsatisfactory, the 
employee's immediate supervisor 
or any other officer so authorised, 
may exercise the employer's right 
to counsel the employee so that 
they understand the nature and 
implication of their actions. 

(ii) The first warning, if given verbally, 
shall be confirmed in writing as 
soon as practicable. 

(iii) The second warning shall be given 
in the company of an employee 
representative and confirmed in 
writing. 

(b) Dismissal 
(i) Should it be necessary to warn an 

employee for a third time, the 
contract of service shall, upon the 
giving of that third warning, be 
terminable in accordance with the 
provisions of the Contract of 
Service clause of this Award. This 
action will take place in the 
Company of a Union delegate or 
employee representative. 

(c) The above procedure is meant to preserve 
the rights of the individual employee, but 
it shall not, in any way, limit the right of 
the employer to summarily dismiss an 
employee for misconduct. 

(3) Commitment. The settlement procedures 
provided by this agreement shall be applied to all 
manner of disputes referred to in subclauses (1) 
and (2) hereof and no party, or individual, or group 
of individuals, shall commence any other action, of 
whatever kind, which may frustrate a settlement in 
accordance with these procedures. Observance of 
these procedures shall in no way prejudice the right 
of any party, or individual, in dispute to refer the 
matter for resolution by the Industrial Relations 
Commission. 

(4) Notice of Change. 
(a) Adequate notice of any changes to cus- 

tom, practices or procedures will be given 
to allow all parties time to sufficiently dis- 
cuss the changes. 

(b) Where the Corporation proposes the 
change, such notice shall be given to a 
Union Representative. 

Schedule 2. 
Clause 8.—Wages: Delete this clause and insert in 

lieu the following:— 
8.—Wages. 

The minimum rates of wages payable to 
employees covered by this Award shall be as 
follows:-— 

Per Week 
4% $10 

1/12/88 3/4/89 
(1) (a) General Butcher 

(including 
employees 
required or permit- 
ted to perform the 
duties of a General 
Butcher 306.40 316.40 

(b) Band Saw Operator 302.80 312.80 
(c) Process Worker 274.70 284.70 

A Process Worker shall be compe- 
tent to carry out any or all of the 
following duties: wrap and pack 
meat as requested; trim offal and 
meat as required; operate a strapping 
machine; operate a vacuum packing 
machine; maintain and/or record 
production details as required; place 
stencils, labels on cartons as 
required; work in a chiller/cold 
room; and any general duties as may 
be directed. 

(d) Junior Employees; The minimum 
weekly rate of junior shall be based 
on a percentage wage of the wage 
applicable to a Process Worker: 

Under 18 years of age 60% 
18 to 19 years of age 70% 
19 to 20 years of age 80% 
20 to 21 years of age 90% 

(e) Adult Leading Hands: Any 
employee who is placed in charge for 
not less than one day of: 

(a) Not less than three and not 
more than lOotheremployees 
shall be paid an all purpose 
rate of $11.00 per week extra. 

(b) More than 10 and not more 
than 20 employees shall be 
paid an all purpose rate of 
$17.10 per week extra. 

(c) More than 20 other employ- 
ees shall be paid an all pur- 
pose rate of S22.50 per week 
extra. 
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SECURITY OFFICERS AWARD No. 25 of 1981. 
WESTERN AUSTRALIAN 

INDUS TRIAL RF.LATIONS COMMISSION. 
Industrial Relations Act, 1979. 

Section 40.—Vary Award. 
The Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous WA 

Branch 
and 

Anti-Crime Security Services and Others. 
No. 1051 of 1987. 

Security Officers Security Industry 
COMMISSIONER R.N. GEORGE. 

10th day of October 1988.. 

Order. 
WHEREAS at a hearing held in accordance with the 
provisions of section 40 of the Industrial Relations Act, 
1979 the parties indicated their consent to the variation 
of the Security Officers Award No. 25 of 1981 to provide 
for an increase of four per cent in the rates of pay 
contained in Clause 21.—Wages, of that Award with 
effect from the first pay period commencing on or after 1 
July 1988; and whereas all known employers in the 
industry and the Confederation of Western Australian 
Industry (Inc) were notified individually of the hearing; 
and whereas an advertisement was placed in The West 
Australian newspaper informing all employers bound 
by the award of the time and place of hearing and 
inviting appearances from those who wished to be 
heard in objection to the claim; and whereas at the 
conclusion of the hearing the matter was adjourned to 
allow the question of variations to common rule awards 
to reflect increases under the Restructuring and 
Efficiency Principle to be considered by the 
Commission in Court Session in the State Wage Case 
proceedings; and whereas in its Reasons for Decision 
issued on 9 September 1988 in the State Wage Case, the 
Commission in Court Session made the following 
statement: 

Whilst it is clear that the intention of the second 
tier and Restructuring and Efficiency Principle 
was that it should be dealt with on an enterprise by 
enterprise basis, none of the partners suggested 
that this was a bar to wage adjustments being made 
on an award basis. With that we agree. Indeed, the 
matter was dealt with in that way in the metal trades 
industry. It must be recognised that in some 
industries it is not practical, nor desirable, to 
confine adjustments to particular enterprises. So 
long as there is widespread agreement amongst 
those who operate enterprises bound by a 
particular award concerning changes tobe made to 
improve efficiencies in those enterprises, we do not 
see why the award should not be amended to have 
common rule effect. The extent of agreement 
necessary could be a matter for individual 
Commissioners to determine in the light of the 
circumstances of the particular claim. We will, 
however, require that the hearing of such a claim be 
publicised in the newspaper after agreement has 
been reached between representatives of the 
enterprises to be affected and the relevant union in 
order that those who may wish to object can do so. 
We would expect that because the changes leading 
to efficiencies will have common rule effect, most 
of those changes will be reflected in variations to 
the award. (Matter No. 730 of 1988 as yet 
unreported); and 

whereas the requirements set out in the Reasons for 
Decision of the Commission in Court Session in Matter 
No. 730 of 1988 have been met in that— 

1. Agreement had been reached with the major 
employers covering approximately 90 per cent of 
all employees in the industry on changes to 
improve efficiencies which meet the criteria set out 

under the Restructuring and Efficiency 
Principle. 

2. The agreement referred to in 1. above is 
reflected in Order No. 1051 (A) of 1987 issued on 1 
July 1988 effective from the first pay period 
commencing on or after 1 July 1988. 

3. All known employers in the industry were 
served with notice of hearing in accordance with 
the Regulations made pursuant to the Industrial 
Relations Act 1979. 

4. Notice of hearing was published in The West 
Australian newspaper. 

5. A number of the changes leading to 
efficiencies will be reflected in variations to the 
award which will operate in conjunction with the 
agreement set out in Schedule C which is available 
to employers and which covers both award and 
non award matters; and 

Whereas there were no appearances in proceedings 
in objection to the proposed variation; and whereas a 
conference was held following the handing down of the 
Reasons for Decision of the Commission in Court 
Session in Matter No. 730 of 1988 in which the parties 
informed the Commission that they had nothing to add 
to submission already made during the section 40 
hearing. 

Now therefore, having heard Mr Beech on behalf of 
the applicant and Mr O'Connor on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979, hereby orders— 

1. That the provisions of the Security Officers 
Award No. 25 of 1988 be varied in accordance with 
Schedule A with effect from the first pay period 
commencing on or after 15 July 1988. 

2. That the arrangements referred to in 
Schedule B, subject to such variations as may be 
agreed between the parties to recognise the 
peculiarities of particular enterprises, be available 
to employers subject to the Security Officers Award 
No. 25 of 1981, and that such arrangements operate 
in conjunction with the award provisions. 

3. That this Order shall replace and supersede 
Order No. 1051 (A) of 1988 dated 1 July 1988. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

Schedule A. 
1. Clause 2.—Arrangement: Immediately after the 

numbers and title 29. Effect of 38 Hour Week, add the 
numbers and title 30. Probationary Security Officers. 

2. Clause 5.—Definitions: Add the following new 
subclause— 

(10) "Probationary Security Officer" means an 
officer who, upon commencement of employment 
with the employer, is required to serve a pro- 
bationary period of three months in accordance 
with the provisions of Clause 30—Probationary 
Security Officers. 

3. Clause 6.—Contract of Employment: Delete sub- 
clauses (2) and (7) of this clause and insert the following 
in lieu— 

(2) (a) (i) For weekly and part-time officers, the 
employer shall, by legible notice dis- 
played at some place accessible to 
the officers, notify at least one week 
in advance the commencing and 
ceasing times of ordinary hours of 
work. Such times, once notified, shall 
not be changed without a week's 
notice, except in the case of an 
emergency. 
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(ii) The one week notice period referred 
to in subparagraph (i) of this sub- 
clause shall not apply in the event 
that a part-time officer agrees to work 
an additional shift. Subject to Clause 
15—Overtime and Clause 14— 
Saturday and Sunday Work During 
Ordinary Hours, a part-time officer 
who agrees to work an additional 
shift shall be paid ordinary rates for 
such additional shift. 

(b) Where an employer is convicted of a breach 
of this subclause, the Union shall be at liberty to 
claim overtime for employees whose hours have 
been illegally changed. 

(7) On the termination of employment, an 
officer shall return to the employer all uniforms in 
a reasonable condition, identity cards, vehicles, 
firearms, keys and all other items issued to officers. 
Any officer who fails to return these items within 
seven days of termination of employment, where 
practicable to do so, may have an amount 
equivalent to the value of the items not returned 
deducted from their termination payment. 

4. Clause 10.—Absence Through Sickness: Delete 
subclauses (3) and (4) of this clause and insert the 
following in lieu— 

(3) (a) To be entitled to payment in accordance 
with this clause the officer shall, where practicable, 
advise the employer at least three hours prior to the 
commencement of shift (and in any event within 24 
hours) of his/her inability to attend for work, the 
nature of his/her illness or injury and the estimated 
duration of the absence. 

(b) Notwithstanding the provisions of sub- 
clause (4) of this clause, an officer who fails to 
notify the employer of his/her intended absence 
three hours prior to the commencement of shift will 
not be paid for the first eight hours of sick leave 
unless he/she produces a certificate from a medical 
practitioner. 

(4) The provisions of this clause do not apply to 
an officer who fails to produce a certificate from a 
medical practitioner dated at the time of the 
absence or who fails to supply such other proof of 
the illness or injury as the employer may 
reasonably require. Provided that, subject to the 
provisions of subclause (3) of this clause, the officer 
shall not be required to produce a certificate from a 
medical practitioner with respect to absences of 
two days or less unless after two such absences in 
any year of service the employer requests in writing 
that the next and subsequent absences in that year, 
if any. shall be accompanied by such certificate. 

5. Clause 21.—Wages: Delete this clause and insert 
the following in lieu— 

21.—Wages. 
An employer on whom this award is binding 

shall not increase the rate of wage payable to an 
employee on 5 February 1988, or otherwise vary the 
conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs except to the extent that 
any such increase has been authorised by the Com- 
mission after that date. 

(1) The minimum total rate of wage payable 
under this award shall be as follows: 

Rate Per Week 
S 

Probationary Security Officer 281.50 
Probationary Security Officer 

(Mobile) 295.40 
Security Officer 292.80 
Security Officer (Mobile) 307.20 

A Probationary Security Officer shall be 
paid 96 per cent of the weekly wage rate pres- 

cribed for a Security Officer or Security Officer 
(Mobile), whichever is applicable and, if the 
Officer is a casual, the casual loading referred 
to in subclause (2) of this clause. 
2. A casual officer shall be paid 20 per cent of 
the ordinary rate in addition to the ordinary 
rate for the calling in which he/she is 
employed, with a minimum engagement of 
three hours to be worked in a continuous 
shift. 

(3) Senior Officers: Any officer placed in 
charge of other officers shall be paid in addi- 
tion to the appropriate wage prescribed, the 
following— 

S Per Week 
(a) if placed in charge of not less 

than three and not more than 10 
other officers 14.80 

(b) if placed in charge of not less 22.70 
than 10 and not more than 20 
other officers 

(c) if placed in charge of more than 
20 other officers 29.20 

(4) Additional Allowances: Officers who fulfil 
certain requirements as directed and use various 
qualifications in the performance of their duties 
shall be paid, in addition to the appropriate wage 
prescribed, the following: 

(a) Security officers and above who are 
required to possess a recognised first aid 
certificate as a condition of employment, 
$5.20 per week extra. 

(b) Security officers required to drive 
emergency vehicles, $2.15 per day for 
each day that a vehicle is driven in an 
emergency situation. 

(c) Security officers who are required to 
attend and reset alarm panels, $3.25 per 
week or 65 cents per day in the case of 
employees who work part-time or 
casual. 

(d) Security officers and above who are 
required to carry firearms in the perfor- 
mance of their duties, $8.15 per week or 
$1.60 per day for each day a firearm is 
carried. 

(e) Security officers required to hold a 
licence in accordance with the provisions 
of the Security Agents' Act shall have, in 
the second and subsequent years of 
employment, 50 per cent of the cost of the 
licence reimbursed by the employer. 

Liberty to apply is reserved to the Union in rela- 
tion to subclause (4)(c). 

6. Clause 28.—Payment of Wages: Delete subclause 
(1) of this clause and insert the following in lieu— 

(1) Wages may be paid by cheque, cash or direct 
deposit into the employee's nominated bank 
account at the discretion of the employer. 

7. Immediately after Clause 29.—Effect of 38 Hour 
Week, insert the following new clause— 

30.—Probationary Security Officer. 
(1) An officer shall be a probationary security 

officer for the first three months of employment 
with the employer, and shall be paid the weekly 
wage rate prescribed in Clause 21.—Wages of this 
Award for a probationary security officer. 

(2) A probationary security officer shall be 
appointed as either a weekly, part-time or casual 
officer in accordance with Clause 6.—Contract of 
Employment of this award. 

(3) Upon the satisfactory completion of the pro- 
bationary period the employer shall confirm in 
writing, the officer's appointment and his/her 
employment status as a weekly, part-time or 
casual officer. 
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(4) A probationary security officer shall, where 
applicable, be entitled to all of the leave benefits, 
allowances, loadings and penalty rates prescribed 
in this award. 

Schedule B. 
Security Industry — Four Per Cent 

Second Tier Agreement 
Payment of Wages: The parties agree to amend the 

Security Officers' Award as follows— 
Clause 28(1) 

Remove existing subclause, insert in lieu— 
Wages may be paid by cheque, cash or direct 

deposit into the employee's nominated bank 
account at the discretion of the employer. 

Recovery of Costs of Company Property: In order to 
overcome the expense incurred and the administrative 
difficulties encountered when officers who have been 
dismissed or are terminating their employment fail to 
return company property, it is agreed to amend the 
Security Officers' Award as follows— 

Clause 6(7) Contract of Employment, after 
"issued" delete "to officers" and insert the 
following— 

Any Officer who fails to return these items 
within seven days of termination of employ- 
ment where practicable to do so, may have an 
amount equivalent to the value of the items 
not returned, deducted from their 
termination payment. 

Flexibility of Ordinary Hours: Where it can 
be demonstrated that there is a potential to 
increase efficiency or productivity at a par- 
ticular post or posts and/or patrol. The parties 
give an undertaking to negotiate an alternative 
method of working ordinary hours in accor- 
dance with the provisions of Clause 7(3)(b) of 
the Security Officers' Award. 

Additional Shifts for Part-Time Employees: 
Part-time officers who are regularly rostered to 
work less than five shifts in any one week or 
less than 10 shifts in 14 days may, if by mutual 
consent between the employer and the officer 
concerned, work an additional shift at the 
appropriate ordinary rate where one week's 
notice of change of roster has not been given. 
In order to achieve this, the parties agree to 
amend the Security Officers' Award as 
follows— 

Clause 6(2) after "illegally changed" insert the 
following— 

The one week notice period referred to in 
this subclause will not apply in the event of a 
part-time officer who is regularly rostered to 
work a lesser number of days than prescribed 
by Clause 7(l)(a) Hours of the Award, agree- 
ing to work an additional shift. Provided that 
no more than 10 shifts may be worked in 14 
consecutive days. 

Retention of Trained Employees: The parties 
recognise the cost involved in the training of Security 
Officers and accordingly in any retrenchment/ 
redundancy arrangements, officers with specialised 
training or qualifications may be retained, not- 
withstanding the practice of "last on first off. 

Provision for Part-Time Employees to Clear ADOs: 
Notwithstanding the provisions relating to the 
implementation of the 38 hour week, once in each 
calendar year, part-time officers who have accumulated 
in excess of five ADOs may be required to clear excess 
ADOs in order to maintain wage levels or to meet roster- 
ing requirements. 

Provision to Clear Accumulated ADOs: Officers who 
have at present accumulated ADOs in excess of 12 days 
or one year's entitlement, may be required to clear 
excess ADOs in cases other than by mutual consent in 
blocks of five days within six months from the operative 
date of this agreement. 

Sick Leave Notification: In order to improve 
efficiency and reduce costs in the industry, the parties 
agree to amend the Security Officers' Award to 
provide— 

(a) An officer shall notify absences due to sick- 
ness where practicable at least three hours 
prior to commencement of shift (and in any 
event within 24 hours). 

(b) Subject to the provisions of (a) any officer who 
fails to notify the employer of his/her intended 
absences prior to commencement of the shift 
and does not subsequently produce a doctor's 
certificate will not be paid for the first eight 
hours' sick leave. 

Probationary Period: The parties agree to amend the 
Security Officers' Award to reflect the following— 

There will be a probationary period of three 
months introduced for all new officers. During the 
probationary period the rate of wage payable to a 
probationary officer shall be 96 per cent of the wage 
payable to employees engaged in the classification 
prescribed by Clause 21.—Wages, of the Security 
Officers' Award. Upon successful completion of 
the probationary period. Officers will be paid the 
full award rate of wage and will be advised either 
that their appointment is confirmed or given writ- 
ten reasons as to why their appointment is not con- 
firmed. Confirmation of employment status, i.e. 
"weekly officer", "part-time officer" or "casual", 
will also be given. 

The contract of service for probationary officers 
shall be as prescribed by Clause 6.—Contract of 
Employment of the Security Officers' Award. 

Disputes and Warning Procedures: The parties agree 
to abide by the attached disputes and disciplinary 
procedures. 

Any grievance or dispute affecting Security Officers 
shall be dealt with in accordance with the following 
procedure- 

fa) The security officer concerned shall raise the 
grievance/dispute with his/her supervisor 
who shall respond within 48 hours. 

(b) In the event of no response being received or 
the response being considered unsatisfactory, 
the security officer concerned and/or shop 
steward shall raise the matter with the 
operations manager, who shall respond 
within 48 hours. 

(c) In the event of the response in (b) above being 
unsatisfactory, the matter shall be referred by 
the security officer in dispute and/or shop 
steward to the Union office and upon request 
of either party, a meeting shall take place 
between the following parties— 

— FMWU Organiser 
— FMWU Shop Steward (if required) 
— Company's Operations Managers 
— CWAI Representative. 

This meeting shall take place within 72 
hours. 

(d) In the event of the meeting in (c) not resolving 
the matter, the grievance/dispute shall, upon 
request of the Union, be referred to the 
Company's State Manager. 

A meeting of the parties referred to in 
(c) above, together with the State Manager 
or his/her nominee, will be convened 
within 72 hours. 

(e) In the event of the meeting in (d) not resolving 
the matter the aggrieved party shall notify the 
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Western Australian Industrial Relations for the period of the stand-down shall be 
Commission accordingly. credited to the officer. 

Subject to all rishts conferred on the parties If the Union advises that the dismissal is to 
by the Act. including any right of Appeal, the be challenged, this matter shall be pursued in 
Commission's ruling shall be accepted by the accordance with Clause (e) of the "Disputes 
parties as the final resolution of the grievance/ and Warning Procedure'. 
dispute. 

(f) The intent of the clause is that any grievance/ 
dispute be resolved as close as possible to their 
point of origin, the parties agree that every 
effort will be made to resolve any grievance/ 
dispute at each level of the above procedure. 

(g) While the above procedure is'being pursued, 
work shall continue normally without 
prejudice to the final settlement of the matter 
in dispute. 

Disciplinary Procedure: The purpose of this 
procedure is to give officers fair warnings of poor job 
performance or attendance at work. It is also intended 
to give officers clear opportunity to provide expl anation 
for any unsatisfactory conduct. 

Where the security officer engages in behaviour 
which is unsatisfactory to the company, but which does 
not, in itself, warrant dismissal, the following procedure 
shall take place— 

(1) First Warning: In the event of unsatisfactory 
job performance or attendance rate of work or any 
other misdemeanour, the officer concerned is to be 
informed by his supervisor of the existence and 
nature of the problem and given a verbal warning 
stating the areas for improvement and that a con- 
tinuation of such behaviours may lead to 
dismissal. 

(2) Second Warning: If after a reasonable period 
the officer has not, in the opinion of Management, 
rectified previous fault or continues to perform at 
an unsatisfactory level, the officer is to be inter- 
viewed by the department manager in the presence 
of the supervisor, and if considered necessary, a 
final warning issued. The officer concerned may 
have a representative of the FMWU present if he/ 
she so desires. 

This warning is to be issued to the employee in 
writing and a copy kept on the employee's file. It 
shall record the details of the interview and specify 
the improvement needed and the consequences if 
it is not achieved. 

(3) Third Warning: The department manager 
shall again warn the security officer in accordance 
with the procedure for the first and second warn- 
ings. The details of this matter including advice 
that any further unsatisfactory behaviour will 
result in dismissal shall be confirmed in writing 
and a copy of such written notification given to the 
FMWU organiser. The employee concerned may 
have a representative of the FMWU present if they 
so desire. 

(4) Dismissal: In respect of any continuing sub- 
sequent unsatisfactory behaviour and/or mis- 
conduct the matter shall be dealt with in 
accordance with the following procedure— 

Dismissal: Where the company intends to 
dismiss any security officer engaging in mis- 
conduct or subsequent to a final warning. 
Management shall advise the security officer 
accordingly in writing. 

The company shall inform the FMWU 
organiser of the reasons for the dismissal and 
shall stand down the employee without pay for 
up to 72 hours to enable an investigation to be 
made into the matter. 

During such investigation the Union shall 
be consulted and given an opportunity to 
represent the interests of its member. 

If the alleged misconduct or neglect of duty 
is not sustained against the employee payment 

SUPERANNUATION— 

Wage Fixing Principles—Orders 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act, 1979. 

Section 44. 
Superannuation Scheme 

Electrical Trades Union of Workers of Australia (Wes- 
tern Australian Branch). Perth and Others 

Co-Operative Bulk Handling Limited 
No. C1105 of 1988 

COMMISSIONER J.F. GREGOR. 
14th day of November 1988. 

Order. 
HAVING heard Mr RJ. Krygsman on behalf of the 
Applicants and Mr M. Sandy on behalf of the Respon- 
dent, and by consent, the Commission, pursuant to the 
powers conferred on it under the Industrial Relations 
Act, 1979 having satisfied itself that the requirements in 
the Reasons for Decision in the Commission in Court 
Session No. 1195 of 1986 have been complied with, 
hereby makes an Order in the terms of the attached 
Schedule. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

Schedule. 
(1) This Agreement shall be known as the Co- 

Operatived Bulk Handling Limited Maintenance 
Employees, 3% Superannuation Agreement (1988). 

(2) This Agreement shall apply to all Co-Operative 
Bulk Handling Limited employees who are employed 
under the Grain Handling Maintenance Workers 
Award. 

(3) Subject to this Agreement and in particular to 
Clauses (4) and (5) thereof; an amount equal to three% 
of an eligible employee's base rate of pay plus service 
increments, experience allowance and tool allowance 
where applicable shall be paid into Westscheme. 

(4) On and from the date of the Commission deci- 
sion, eligible employee's who are not contributing 
members of the Company's private Superannuation 
Scheme will be given the following choices: 

(a) Join the Co-Operative Bulk Handling 
Limited's private Superannuation Scheme 
and commence making the required 
contributions. 
or 

(b) Elect to have the Company pay the three% 
Superannuation benefit, mentioned in Clause 
(3) above, into Westscheme to an account in 
the employee's name. 

(5) The provisions of Clause (3) above do not apply 
to employees who are already members of the Com- 
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pany's private Superannuation Scheme. Under this 
agreement no employee may be both a member of the 
Co-Operative Bulk Handling Limited Superannuation 
Scheme and receive three% Company contributions to 
Westscheme. The existing provisions of the Company 
superannuation scheme have been improved in the 
vesting and other regions by three% in accordance with 
the Occupational Superannuation Guidelines. 

(6) The provisions of this Agreement only apply to 
employees who have completed a minimum of one 
month's continuous service. Casual/Temporary/ 
Seasonal employees will commence eligibility for the 
three% Superannuation contribution (on a pro rata 
basis) on all service following one month's 
continuous service. 

(7) Casual/Temporary and Seasonal employees are 
not eligible to join the Co-Operative Bulk Handling 
Limited Superannuation Scheme. 

(8) All Unions party to this Award and this Agree- 
ment. unequivocally agree that no attempt or request 
will be made to introduce any other Superannuation 
Scheme other than those provided for in this 
Agreement. 

(9) Co-Operative Bulk Handling Limited will com- 
mence the mentioned Superannuation contributions 
stated in this Agreement from the first pay period to 
commence after this Agreement is ratified by the Wes- 
tern Australian Industrial Relations Commission. 

(10) Co-Operative Bulk Handling Limited will not 
incur any additional expenses other than those stated in 
point three and five of this Agreement. 

AWARDS/AGREEMENTS— 
Application for Variation of— 

No Variation Resulting 

IRON ORE PRODUCTION AND PROCESSING 
(HAMERSLEY IRON PTV LTD) 

AWARD No. A20 of 1987 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act, 1979. 

Section 40 
The Australian Workers' Union, West Australian 

Branch, Industrial Union of Workers 
and 

Hamersley Iron Pty Limited 
No. 240 of 1988 

Mine Production Iron Ore Production 
Employees 

COMMISSIONER S.A. KENNEDY. 
2nd day of December 1988. 

Variation to award—Insertion of new classification— 
Work value—Merit considered—Grounds not 
established—Dismissed. 

Reasons for Decision. 
THE COMMISSIONER: By this application the 

Australian Workers' Union, West Australian Branch, 
Industrial Union of Workers (AWU) seeks to amend' 
Clause 8.—Definitions and Clause 32.—Wages of the 
Iron Ore Production and Processing (Hamersley Iron 
Pty Ltd) Award No. 20 of 1987. The variation sought to 

Clause 8.—Definitions is the insertion of the following 
definition into subclause (2)(a): 

"Mine Production Employee - Level 1A" means 
an employee classified as such who is then 
employed on a major and substantial basis to 
operate the range of earth moving equipment 
within the (MRU) of mine production, except 
diesel or electric power shovels, and passed out as 
competent to operate a 580 International Hough 
Pay Loader and will include the training of other 
employees on the 580 Pay Loader. 

And the variation sought to Clause 32.—Wages is 
effectively the addition of another rate, termed Level 
1A to subclause (3)(a)(i) of that clause as follows: 

(3) Each employee, according to the work area 
in which employed, shall be classified by the com- 
pany in conformity with the definitions contained 
in Clause 8 of this award and shall be paid at the 
relevant weekly rate specified by this subclause. 

(a) Mine Production Employees 
(i) Other than AWU Mineworkers so 

classified in Pit Production, Tom Price: 
Level 8 329.00 
Level 7 336.00 
Level 6 353.00 
Level 5 363.00 
Level 4 373.00 
Level 3 384.00 
Level 2 394.00 
Level 1 407.00 
Level 1A 417.00 

It is noted that the rates cited for Levels 1-8 inclusive 
were those applying pursuant to the Award prior to the 
increases emanating from the most recent State Wage 
Case. 

The grounds on which the application is raised are as 
follows: that a new piece of machinery known as the 580 
Pay Loader built by International/Hough/Dresser was 
introduced to the mining operations at Paraburdoo 
subsequent to the ratification of the current Award in 
August 1987 and was thereby not the subject of any dis- 
cussions during the negotiations which resulted in that 
consent Award issuing; that no consideration was given 
[then] as to the increased production which will result 
from the introduction of the machine nor the increased 
efficiency created by the operator being able to perform 
a number of different jobs presently being performed by 
numerous other employees; that the mobility and flex- 
ibility in the operation of this machine will make other 
jobs now being performed redundant with the result 
that the work value of its operations will be far in excess 
of any pit mining classification at present in the Hamer- 
sley Iron Award; that no previous work value adjust- 
ment could have been, or has been taken into account 
for these workers' skills. In the course of the proceedings 
it was made clear that the Union's view was not that the 
introduction of the 580 Loader would make individuals 
redundant but that it expected this equipment to 
replace eventually other equipment currently being 
used, ie the shovels. 

The respondent acknowledges that the piece of 
equipment in question was introduced to its Parabur- 
doo operations after the ratification of the Award and 
that there were no discussions on its introduction dur- 
ing the negotiating of that Award but it opposes the 
claim on the grounds that there has been no significant 
net addition to any work value as a consequence of the 
introduction of the 580 Loader, that the fact of the par- 
ties' and other unions' second tier package, including 
an average four% wage increase, having been 
negotiated and ratified by the Commission via the 
Award meant that the ceiling imposed by the Wage Fix- 
ing Principles could not be breached other than in spe- 
cial circumstances which did not exist; that to award the 
increase sought would have serious ramifications for 
relatives across the iron ore industry; and that to award 
such an increase would be contrary to the intent of the 
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new Restructuring and Efficiency Principle and section 
40(3) of the Industrial Relations Act 1979. 

The background to this application is as follows. 
There are some five shovels utilised at the face of the 

ore body in the Paraburdoo operations after drilling 
and blasting. The shovels' function is known as "front- 
line". The shovels are operated by employees classified 
as Mine Production Employees - Level 1. The industrial 
coverage of that classification is by the Construction, 
Mining and Energy Workers' Union of Western Aus- 
tralia. The shovels load on to a fleet of trucks. Most of 
these are categorised as having a capacity of 190 tonnes. 
The definition of Mine Production Employee - Level 1 
as it applies is set down in subclause (2)(a) of Clause 8.— 
Definitions of the Award as follows: 

"Mine Production Employee - Level 1" means 
an employee classified as such who is then 
employed on a major and substantial basis to 
regularly carry out general and specific duties 
within the competence of that employee including 
lesser paid duties, and who is qualified and passed 
out to operate diesel or electric power shovels. 

The Paraburdoo operations also utilise what is 
known as the 988c Loaders. Because of their height 
these can only load into the smaller trucks on the site. 
These machines and the 580 Loader are operated by 
employees for whom the applicant Union has coverage. 
These employees are classified as Mine Production 
Employees - Level 3. The definition of this classification 
as it appears in subclause (2)(a) of Clause 8. — 
Definitions of the Award is as follows: 

"Mine Production Employee - Level 3" means 
an employee classified as such who is then 
employed on a major and substantial basis to 
regularly carry out general and specific duties 
within the competence of that employee including 
lesser paid duties, who has been passed out as com- 
petent and is then utilised:- 

(a) in all facets of blasting operations: 
and/or 

(b) to operate the full range of drilling 
equipment. 

(c) to operate all ore and mullock 
haultrucks including + 190 tonnes haultrucks 
and all water and fuel trucks and who is also 
competent and utilised to perform any dozer, 
grader and front-end loader operation or 
primary crusher operation. 

These definitions and the respective rates which were 
to apply were part of the agreed terms and conditions 
these parties, along with other unions, presented to the 
Commission for ratification; the resulting Iron Ore Pro- 
duction and Processing (Hamersley Iron Pty Ltd) 
Award 1987 coming into existence by way of an Order in 
August 1987 with a term of two years from the 31 st day of 
August of that year. It is common between the parties 
that the classifications and rates in the 1987 Award were 
arrived at by a broadbanding exercise which, in 
essence, grouped the then existing classifications as per 
the 1985 Award with the principle of straight transfer 
being adopted so far as the rates were concerned. While 
it is clear from the submissions of the applicant Union 
and the evidence, particularly, of Mr R. Kelly that there 
are significant misgivings within the applicant Union 
over the results of the exercise it is a fact that it is from 
this base that the applicant Union seeks to launch this 
claim. It does not seek to disturb that base. It seeks to 
add to it. The catalyst for the application is the introduc- 
tion of the 580 Loader. 

The first test for the Union is to establish the merit of 
its claim. To do so it seeks to draw comparisons between 
the 580 Loader and the shovels and asserts that the work 
value of those operating the 580 Loader is significantly 
higher than that of the shovel operators, and it must be 
said, that of operating the 992c Loader. 

The parties agree on the detail of the specifications of 
the 580 Pay Loader other than that the respondent, 
while acknowledging that it may have a bucket capacity 
of some 16 metres, says that the bucket which is to be 
used at Paraburdoo has a capacity of 14 metres as a con- 
sequence of the nature of the ore body on which it is 
used. After hearing the parties I accept this fact. The 
bucket capacity of the shovels is 14 metres. The parties 
also agree that the use of the 580 Pay Loader is a world 
first so far as iron ore mining is concerned. 

The applicant Union claims that the advantages of 
the 580 Pay Loader compared with the shovels are its 
greater manoeuvrability, the ability to do clean ups, the 
ability to move up and down ramps under its own 
power, its operation not being dependent on the higher 
levels of manning required by shovels, particularly 
when movements in relation to shovel cables are taken 
into account and its ability to produce more tonnage 
than a shovel. It also claims that the skill required to 
operate the 580 Loader is significantly greater than for 
other loaders in that it involves a new way of loading, 
and, whereas an operator of the 992c Loader is located 
at the back of the machine, an operator of the 580 
Loader is located on the front half which, according to 
the Union's submissions made some manoeuvres 
visually more difficult. It also claimed that the skills 
required for the 580 Loader were greater when com- 
pared with that of shovel operators. As to this last the 
Union appears to rely on the ability of those who 
operate loaders to also operate other mobile equipment 
though it did acknowledge the demarcation factor in 
this. And this versatility, in concert with the size of the 
machine introduced, appears to be the grounds for the 
claim of greater responsibility of those operating the 580 
Pay Loader compared with those operating shovels. 
The other major characteristic cited by the applicant 
Union as distinguishing the operation of the 580 Loader 
from the other loaders is the ability to load the larger 
trucks on site, an ability which parallels the shovels. 

First the question of skills. There was some emphasis 
on difference by not really on difficulty and it was ack- 
nowledged in the Union's submissions that it was not 
unduly difficult to operate the 580 Pay Loader provided 
the operator already possessed the skills required for 
the Level 3 classification. This was supported in 
evidence by the applicant Union's witnesses, Mr R. 
Kelly and Mr D. Goodlad. Having regard for this and 
the evidence of Mr R. Hirte, the loading and dozing 
superintendant, that the skills required for a shovel 
operator are greater than those required for a Level 3 
employee notwithstanding the introduction of the 580 
Pay Loader, I have concluded that while its introduc- 
tion does mean that its operators will extend their skills 
as a consequence, the evidence is that this is not suffi- 
cient, of itself, to justify a new classification. In this con- 
clusion it is noted that the Union does not seek to 
disturb the existing differential between the operators 
of other loaders and other mobile equipment and the 
shovel operators, although it is also noted that some of 
the submissions went to that. But plainly, the merit of a 
claim which relies solely on changes since the Award 
ratification for a new classification cannot rely on dif- 
ferences between existing classifications and rates as 
merit for its argument. That is, the Union is not claiming 
that there is such a change within Level 3 to warrant an 
increase in the rate applying. 

As to productivity the Union places reliance on 
figures from shift production reports regarding ton- 
nages per shift for a loader and a number of shovels. 
There was no indication of the actual hours each 
machine was operated on the shift and the value of that 
record must be treated cautiously as a consequence. The 
mine manager, Mr A. Jackson, gave evidence on ton- 
nage production. This was that in 1987 the tonnes pro- 
duced by the 992c machine were 900 per utilised hour, 
that the 580 Pay Loader from the time of its introduction 
to the end of July 1988 was averaging 1150 tonnes per 
utilised hour, and the shovels were averaging 1360 ton- 
nes per utilised hour. These figures, and I must accept 
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them in the absence of any other data, do not support 
the contention that the 580 Pay Loader has a greater 
productivity than the shovels though they do indicate 
that it is superior to the 992c machine in that respect. 
Having examined carefully all the submissions and 
evidence as it goes to the merit of the Union's proposi- 
tion for the insertion of a new classification in the 
Award I have concluded that it has not established its 
case. That being so it is not necessary to deal further 
with the submissions as they go to the Wage Fixing Prin- 
ciples and other matters raised by the respondent. 

An order reflecting the decision in this matter will 
now issue. 

Finally I will make one observation. The question of 
relativities can be a vexed industrial one. However, that 
and the existence of long established relativities cannot 
detract from the Commission's role to exercise its power 
to settle industrial issues according to equity, good con- 
science and the substantial merits of the case and, so far 
as is possible, to prevent industrial disputes. It must not 
be presumed from the result in this matter that the exis- 
tence of long standing relativities was a pre-ernptive bar 
to such an exercise of power. But any party which would 
have change needs to establish its case on merit. In the 
case of a work value assessment that includes not only 
the work itself, the training necessary and the cir- 
cumstances under which it is performed but also the 
work in the whole context of standards and values in the 
community in which work is performed. And that must 
include consideration of the thrust of the Wage Fixing 
Principles, both current and immediately preceding. 
These go fundamentally to the need for greater flex- 
ibility in the utilisation of resources, including labour, 
and as well and in tandem, the opportunity and incen- 
tive for employees to fully develop their skills and 
capacity to meet that need. 

An order reflecting the decision in this matter will 
now issue. 

Appearances: Mr C. Butcher appeared on behalf of 
the applicant. 

Mr A. Cameron appeared on behalf of the 
respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act, 1979. 
Section 40 

The Australian Workers' Union, West Australian 
Branch, Industrial Union of Workers 

and 
Hamersley Iron Pty Limited 

No. 240 of 1988 
Iron Ore Production and Processing, 

(Hamersley Iron Pty Ltd) Award 1987 
Mine Production Iron Ore Production 
Employees 

COMMISSIONER S.A. KENNEDY. 
2nd day of December 1988. 

Order. 
FLAVTNG heard Mr C. Butcher on behalf of the appli- 
cant and Mr A. Cameron on behalf of the respondent I 
the undersigned pursuant to the powers conferred by 
the Industrial Relations Act 1979 do hereby order— 

That this application be dismissed. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

IRON ORE PRODUCTION AND PROCESSING 
(HAMERSLEY IRON PTY LTD) 

AWARD No. A20 of 1987. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act, 1979. 

Section 40. 
The Construction, Mining and Energy Workers' 

Union of Australia, Western Australian Branch and 
Others 

Hamersley Iron Pty Limited. 
No. 342 of 1988. 

Various Iron Ore Production 
COMMISSIONER S.A. KENNEDY. 

2nd day of December 1988. 
Variation of award 

Reasons for Decision. 
THE COMMISSIONER: This application was filed 

pursuant to section 40 of the Industrial Relations Act 
1979. By it the applicant Unions seek to vary the pro- 
visions of the Iron Ore Production and Processing 
(Hamersley Iron Pty Limited) Award 1987. The 
schedule as filed with the application states that the aim 
of the application is to provide in the event of contrac- 
tors ceasing to provide a satisfactory standard of "In 
Plant Messing", for the provision of the payment of 
meal allowances to be deleted and replaced with a pro- 
vision whereby the employer is obliged to provide mid 
shift and overtime meals. 

This matter was originally before the Commission as 
constituted by way of a conference pursuant to section 
44 of the Act following industrial action at the Parabur- 
doo site of the respondent's operations. The matter was 
not settled then or subsequently. This application was 
then filed. Mr R.A Keegan appeared on behalf of the 
unions, these being the Construction, Mining and 
Energy Workers Union, Western Australia, the 
Amalgamated Metal Workers and Shipwrights Union 
of Western Australia, the Australian Workers Union, 
Western Australian Branch Union of Workers, the Elec- 
trical Trades Union of Workers of Australia, WA 
Branch, The Australasian Society of Engineers, 
Moulders and Foundry Workers, Industrial Union of 
Workers, Western Australian Branch, the Plumbers 
and Gasfitters Employees Union of Australia, WA 
Branch, the Operative Painters and Decorators Union 
of Australia, Western Australian Branch and the 
Transport Workers Union of Australia, Industrial 
Union of Workers WA Branch. 

The provisions of the Award which the Unions seek 
to vary are paragraph (8) In-Plant Messing of the 
Explanatory Notes, subclause (7) of Clause 3.—District 
Allowances and Accommodation and Other Charges 
in Division 2, Part 1 and subclause (3) (e) of Clause 
14. 

Overtime in Division 1, Part 1. 
Paragraph (8) of the Explanatory Notes is as 

follows: 
In-Plant Messing 

The decision has been taken to discontinue the 
provision of mid-shift meals to those employees so 
entitled under the provisions of the previous 
awards. 

In consequence, a number of changes have been 
made by the new award in respect of the in-plant 
messing the provision of mid-shift and overtime 
meals. 

A meal allowance is now payable to all 
employees in lieu of the supply of such meals. The 
messing component of charges applicable under 
the award to employees resident in single quarters 
has also been reduced on a pro rata basis. 
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All employees will now have to provide for their 
own mid-shift or other meals requirements when at 
work. 

Arising from the negotiation of this new award 
and the agreement reached in respect of in-plant 
messing, it then becomes necessary for the com- 
pany to formally notify and vary existing contract 
provisions with on-site catering contractors. 

The parties have agreed that the transition from 
the old to the new arrangements will commence to 
apply four weeks after the pay period which com- 
mences from the date of issue of this award by the 
Industrial Relations Commission. 

Subclause (7) of Clause 3.—District Allowance and 
Accommodation and Other Charges of Division 2 — 
Part 1 of the award states: 

(a) Employees covered by this award will make 
their own arrangements to supply themselves with 
any sustenance required by them to be partaken 
during the normal mid-shift meal interval pro- 
vided by this award. 

(b) For each ordinary shift as rostered and 
worked by the employee beyond the mid-shift meal 
period for that shift, the company will pay to the 
employee an allowance of $5.00. 

(c) This meal allowance is not payable in res- 
pect of any ordinary shift which is not actually 
worked by the employee. Nor is it payable in res- 
pect of any overtime shift with the sole exception of 
the rostered twentieth shift of those employed as 
continuous shift workers. 

(d) In any situation in which the employee is 
provided with a mid-shift or overtime meal by the 
employer, the allowance payable under this sub- 
clause shall not then be payable to that 
employee. 

(e) Unless an employee has had prior notice on 
the day before or earlier that of a requirement to 
work along the track and away from the normal 
depot, the employee will be given reasonable 
opportunity to provide for personal mid-shift meal 
requirements before leaving the depot to attend to 
the work then involved. 

Subclause (3) (e) of Clause 14.—Overtime of the 
award is as follows: 

All Employees: Overtime—Meal Periods and 
Meal Allowance—The purpose of this paragraph 
is to specify provisions which apply in respect of 
overtime meal periods and the payment of over- 
time meal allowances in lieu of the former prac- 
tices whereby the employer supplied overtime 
meals to employees when working overtime. 

The parties agree on the following details so far as the 
Paraburdoo site is concerned: During the term of 1985 
Award, Hamersley Iron Pty Limited (the Company) 
arranged for its "messing contractor" for the provision 
of mid-shift meals at an on-site (MOC) mess for single 
employees. As part of the same contract, the catering 
contractors operated a retail outlet in the mess, for use 
by employees pre-shift, and at smoko and lunch breaks. 
The terms and provisions of the Iron Ore Production 
and Processing (Hamersley Iron Pty Limited) Award 
1987 came into effect on 30 August 1987 after pro- 
ceedings in the Commission. On 27 September 1987 the 
Company ceased providing mid-shift meals through 
the catering contractors. The catering contractor 
operated a retail outlet from the MOC mess. On 14 
December 1987 that retail outlet closed. A new caterer 
commenced operating a pick-up delivery lunch bag ser- 
vice. The retail shop was not re-opened by the new 
caterer. Meetings between the Company and the 
Unions were held on 8 March 1988 at which J. 
McGorrery (CMEWU convener) put the Unions' 
request for an on-site retail shop, to operate at shift 
change, smoko and mid-shift, on the basis that it was 
agreed at the negotiations for the 1987 award that such a 
facility would be provided. Further meetings were held 

on 14 March. 21 March. 11 April and 14 April 1988 
involving the General Manager at Paraburdoo, P. 
Piercy. and various members of the management group 
with site conveners. A number of Unions filed formal 
notices of intent to take industrial action. On 11 April 
1988, the previous catering contractor commenced a 
lunch-bag service after withdrawal by the other con- 
tractor. On 12April 1988amass meeting ofUnion mem- 
bers at Paraburdoo voted to withdraw their labour "in 
an effort to bring the matter to a resolution". The com- 
pany placed a proposal before the Unions on 13 April 
1988 but it was rejected. The unions sought the provi- 
sion of a retail outlet to meet employees' pre-shift smoko 
and mid-shift requirements and the guarantee of such 
on-site service. The Company is not prepared to 
guarantee any such on-site outlet on the basis that it is 
properly a matter for commercial supply and 
demand. 

Mr Keegan told the Commission that the genesis of 
the dispute was a fear at Paraburdoo that the Company 
was moving to a position in the not too distant future 
where there would be no opportunity at all for a mid- 
shift meal to be purchased; that what the Unions were 
seeking was a guarantee by the Companty to its 
employees at Paraburdoo that a form of facility be in 
place on-site to enable them to purchase meals of a 
similar nature to those agreed during the negotiations; 
that while the Unions were of the view that the Com- 
pany intended to maintain an "arms length" 
relationship between it and the contractor and that the 
standard of meals supplied by that contractor could be 
determined by market forces of supply and demand, 
they had believed that the same facility, or some facility 
for in-pit messing and on-site retailing would be avail- 
able; and that the main reason why the operation of an 
on-site retail outlet had not proved viable at Parabur- 
doo was the restriction on hours of opening imposed by 
the Company. 

The application is for a variation to the Award and is 
not limited to Paraburdoo. The situation across the sites 
with some exceptions eg in rail operations, is as follows. 
Prior to the ratification of the 1987 Award, the basic 
situation was that persons occupying single persons' 
quarters were entitled to 21 meals per week for which a 
deduction of $30.00 per week from their wages was 
made. Mid-shift meals were included and were avail- 
able from the on-site messes. Married employees 
received an allowance of $3.00 in lieu ofeach such meal. 
It was possible for a married person to purchase at the 
on-site mes. These arrangements were distinct from crib 
arrangements. 

During negotiations between the Company and all of 
the Unions for a new Award, it was agreed to change 
these arrangements. The relevant provisions were 
ratified in the Iron Ore Production and Processing 
(Hamersley Iron Pty Ltd) Award 1987 in August 1987. 

Effectively the changes were as follows: The Com- 
pany would cease to supply mid-shift meals to 
employees living in the single persons' quarters but 
would continue to supply all other meals. The existing 
charge of $30.00 deducted from the employee's wages 
per week would be reduced to $23.00 per week for the 16 
meals per week which the Company would be obliged 
to continue the supply of. In addition, all persons living 
in the single quarters would receive an allowance of 
$5.00 in lieu of each mid-shift meal forgone by this 
arrangement. And in addition, married employees who 
had no entitlement to mid-shift meals under the 1985 
award but had an entitlement to a $3.00 mid-shift meal 
allowance also would have that allowance increased 
to $5.00. 

In respect to these arrangements it is quite clear from 
the explanatory notes to the Award, which are part of 
the Award, that the parties accepted that as a conse- 
quence of these changes it would become the 
employee's responsibility to make any arrangements 
for the provision of mid-shift meals and meals during 
pre notified overtime. It is also quite clear that the con- 
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tingent and agreed arrangement so far as the Company 
is concerned is the payment of a meal allowance to all, 
such employees and, in the case of those accom- 
modated in single person's quarters, a reduction in the; 

messing charges by the Company. 
The thrust of the Unions' claim appears to be that 

these arrangements were erected on a reasonably held ^ 
premise that there would be no drop in the standard of 
food available to employees to purchase and that an on- 
site retail outlet at Paraburdoo would satisfy that pre- 
mise; and that the Company should be obliged to 
guarantee or underwrite that outlet. 

There is clearly no entitlement under the award for 
what the Unions are claiming. In essence it seeks an 
order to correct what it argues is a deficiency in the light 
of agreements reached between the parties during the 
award negotiations. 1 have carefully examined all of the 
transcript of negotiations abetween the parties so far as 
it goes to this question. Much of it was concerned with 
questions of detail posed by the Unions in response to 
Company's proposal. 

From the outset it appears that the Unions were 
under no illusions that the Company proposal was 
explicit to a shift in individual responsibility for the pro- 
vision of mid-shift meals from the Company to the 
employees concerned in return for an extension to these 
employees of the existing meal allowance of $3.00 pay- 
able and an adjustment to messing charges; and subse- 
quently an offer of an increase in the meal allowance to 
$4.00 to all employees, with the figure finally being set at 
$5.00. For instance, the chief union negotiator in com- 
menting on the Company proposal which at that stage 
included the figure of $4.00 for meal allowance, had this 
to say: 

.. .If we are to pick up such a proposal it requires 
between us to provide adequate language to des- 
cribe the new circumstances and the new cir- 
cumstances are that all employees covered by the award 
will be required to make their own arrangements to 
supply themselves with any sustenance required by 
them to be partaken of during the normal mid-shift 
meal interval period provided by the award. 

[Transcript: p 555. Emphasis added] 

In the event the Unions and the Company reached 
agreement on the provisions to apply. So far as in-plant 
messing arrangements were concerned the Company 
had this to say at the ratification proceedings in C 569 of 
1988 before the Commission; 

another major change agreed to in this new 
award relates to mid-shift meals and the deletion of 
in-plant messing facilities, where it has been cus- 
tomary for t' company to supply particular 
employees wi t mid-shift meal requirements of 
those employees normally resident in single quar- 
ters ... As a result of those changes, and with the 
exceptions as detailed, it is now to become normal 
practice that all employees, including those resi- 
dent in single quarters, will make their own 
arrangements to supply themselves with their per- 
sonal mid-shift meal needs. Therefore the com- 
pany will close off its past involvement in the 
supply of mid-shift meals and also overtime meals 
at in-plant mess locations ... It has been accepted 
in the negotiation of these substantial changes that 
we, as a company, will maintain an arms length 
relationship with those caterers who act within the 
workplace to operate retail food outlets for 
purchase of food at the workplace by employees. 
Those matters will not be more regulated by the 
supply and demand factors, and will not in any 
event directly involve the company, except to the 
extent that we will allow access to and use of in- 
plant facilities by those retail suppliers. 

[Transcript: pp 38-39.] 
For their part the Unions had this to say on the 

matter in those proceedings: 
... [the Company] has also correctly enunciated 

upon our agreement — the language in terms of 
mid-shift meals and messing charges ... It has to 
be understood, Mr Commissioner, that there have 
been significant gains for the employer as a result 
of that change. 

Four points can be made at this juncture. First, the 
Company is not obliged to provide mid-shift meals. 
Under the agreed terms of the award it is obliged to pay 
all employees, with some specified exceptions, a meal 
allowance of $5.00 in lieu of the provision of such a 
meal. And similarly so in the case of meals during over- 
time hours other than as specified. Second, there is no 
obligation on the Company to subsidise a contractor to 
provide the opportunity for employees to expend their 
meal allowance. Third, the Unions accepted this 
arrangement. Four, the Unions acknowledged the' 
significant gains accruing to the Company as a 
consequence. 

What is available? There are two aspects to this. One 
goes to the type of food available. The other goes to the 
avenues by which it is currently available. 

The evidence is that at Paraburdoo following the 
withdrawals of the Company from the provision of 
meals the avenues were varied. They included the 
following so far as all employees were concerned, 
purchase from the on-site retail outlet or pre-ordering 
and purchasing via "the bag system" for delivery on- 
site; or bringing his or her own requirements to work. 
An additional avenue available for employees in the. 
single person quarters the pre-ordering and purchase of 
provisions at the town mess for delivery on-site the 
following day. As to the opportunity for employees in 
the single person quarters to obtain supplies the Com- 
mission was told that a coffee shop attached to the town 
mess was open 24 hours per day to to general customers 
between 9.00 am and 5.00 pm. Items available from this 
outlet include crumbed sausages, bacon hot dogs, ham 
pies, chicken rolls and pies and pasties. Items available 
through the bag service include meat pies, pasties and 
sausage rolls, chicken drumsticks, large spring rolls and 
salad packs. 

There was some point made during the hearing about 
"plated meals" and the availability or otherwise. It is not 
necessary to enter into this debate though I do observe 
that I do not believe a collection of salad items placed 
on a base and wrapped up constitutes a "plated meal" in 
the usual sense. 

It is implicit in the Union's acceptance of the Com- 
pany's proposal regarding mid-shift meals and over- 
time that that acceptance included an acknowledge- 
ment of the risk that the range and quality of food might 
not be sustained at existing levels. No limits were set to 
this risk by either party. That is, there was no bottom 
line at which point it was agreed that risk would be offset 
by the Company. Indeed the negotiation transcript 
shows that it was not a matter for great discussion bet- 
ween the parties during the negotiations. Attention was 
largely on the question of overtime meals and the 
amount of the allowance. In the event, catering 
arrangements entered into by the Company with cater- 
ing contractors after the Award was ratified failed. It 
must be presumed on the evidence that the reasons for 
this were commercial. The relationship which was to 
exist between the Company and any contractors on site 
was a matter for discussion on a number of occasions 
during the negotiations. It is clear that that relationship 
was to be one based on the Company making possible 
any such operation on site through access to facilities 
but it clearly was not one which the Company was to 
underwrite or subsidise. It is also clear that this was 
accepted by the Unions The opportunity to obtain food 
still exists for all employees, though the evidence of the 
Unions' witnesses raises queries as to the extent to 
which the workforce is aware of all those avenues. 
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NOTICES— 
Awards/Agreement Matters— 

Application No. 1538 of 1988 
APPLICATION FOR VARIATION OF AWARD 

ENTITLED 
"FURNITURE TRADES INDUSTRY 

AWARD No. A6 of 1984 
NOTICE is given that an application has been made to 
the Commission by the United Furniture Trades 
Industrial Union of Workers, WA under the Industrial 
Relations Act 1979 for a variation of the above Award 
by. 

As far as relevant, those parts of the proposed 
amendment which relate to area of operation or scope 
are published hereunder. 

Clause 8. — Wages: 
1. In subclause (3) — Metal Furniture delete the 

classifications: 
Toolmaker (Iron Bedstead). 
Jigmaker (Iron Bedstead), 

and insert in lieu: 
Toolmaker (Metal Furniture). 
Jigmaker (Metal Furniture). 

2. In subclause (4) — Blinds and Awnings insert 
a new classification as follows: 

Vertical Blind Cutter or Machinist or 
Assembler. 

A copy of the proposed amendment may be inspected 
at my office at 815 Hay Street, Perth. 

26. — Rates of Pay. 
(1) The ordinary weekly rate of wage payable 

shall be as set out hereunder: 
Classification: 

(a) Perth Metropolitan Area: S 
Tradesman (including Fitter. Boilermaker. 
Welder. Motor Mechanic) 381.40 
Coded Welder 389.70 
Rigger (licensed) 358.80 
Rigger (unlicensed) 346.80 
Trades Assistant 309.30 

(b) Country Areas and On Construction Work: 
Tradesman (including Fitter. Boilermaker. 
Welder. Motor Mechanic) 418.40 
Coded Welder 426.70 
Rigger (Licensed) 395.80 
Rigger (Unlicensed) 383.80 
Trades Assistant 356.60 

Schedule "A" 
Respondents: 
Drake Industrial. 
McCarthy Engineering (Medina Labour Hire). 
Manadelphous Group Ltd. 
Skilled Engineering Pty Ltd. 
Walter Wright (WA) Pty Ltd. 
Westside Saipan. 
A copy of the proposed Award may be inspected at 

my office at 815 Hay Street, Perth. 

J. CARRIGG. 
Registrar. 

.!. CARRIGG. 
Registrar. 

8th day of February, 1989. 

Application No. A2 of 1989. 
APPLICATION FOR AN AWARD ENTITLED 

"METAL TRADES (LABOUR HIRE) 
AWARD No. A2 of 1989 

NOTICE is given that an application has been made to 
the Commission by the Amalgamated Metal Workers 
and Shipwrights Union of Western Australia under the 
Industrial Relations Act 1979 for the above Award. 

As far as relevant, those parts of the proposed Award 
which relate to area of operation or scope are published 
hereunder. 

4. — Area and Scope. 
This Award relates to the Labour Hire Industry 

as defined and shall apply to the employees 
classified in Clause 26. — Rates of Pay of this 
Award, but shall not apply in any workshop 
operated by a Respondent. 

Application No. PSA AG 1 of 1989 
APPLICATION FOR REGISTRATION OF AN 
INDUSTRIAL AGREEMENT TITLED "THE 
NATIONAL TRUST OF AUSTRALIA (WA) 

TRAINEESHIP AGREEMENT 1989" 
NOTICE is given that an application has been made to 
the Commission by The National Trust of Australia 
(WA) Incorporated under the Industrial Relations Act 
1979 for registration of the above Agreement. 

As far as relevant, those parts of the Agreement which 
relate to area of operation or scope are published 
hereunder. 

3. — Scope. 
This Agreement shall apply to all National Trust 

trainees undertaking traineeships as part of the 
Australian Traineeship System. 

A copy of the Agreement may be inspected at my 
office at 815 Hay Street, Perth. 

J. CARRIGG, 
Registrar. 

5. — Definition. 
(1) "Labour Hire Industry" means that industry 

in which a Respondent to this Award supplies 
employees to work on behalf of and as directed by a 
client of that Respondent. 

(2) This definition is inclusive of the following 
circumstances in which a Respondent supplies 
Labour to a client: 

(a) complementing a client labour force during 
periods of peak requirements; 

(b) undertaking a specific task for a client on a 
predominantly "labour supply" only basis. 

Application No. 1559 of 1988. 
APPLICATION TO SET ASIDE VARIATION OF 
AWARD ENTITLED RESTAURANT, TEAROOM 

AND CATERING WORKERS AWARD 
No. 48 of 1987. 

NOTICE is given that an application has been made to 
the Commission by All Night Long Pty Ltd and Others 
under the Industrial Relations Act 1979 for a variation 
of the above Award by setting aside the proceedings and 
resultant order in matter No. 1118 of 1987. 
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As far as relevant, those parts of the proposed 
amendment which relate to area of operation or scope 
are published hereunder. 

Set aside the following definition of a "Catering 
Establishment" as described in subclause (2) of 
Clause 6. — Definitions: 

"Catering Establishment" shall mean any 
building or place where meals and/or light 
refreshments and/or drinks are served and 
provided for weddings, parties, dances, social 
functions, discotheques, cabarets, theatres, 
festivals, fairs, exhibition buildings, cultural 
centres, convention centres, entertainment 
centres, racecourses, showgrounds, sporting 
grounds, and the like, and shall include the 
provision of catering and ancillary services for 
any social, commercial, industrial or other 
purpose or function by any person, firm, 
company or corporation carrying on business 
as a Catering Contractor. 

And thereby restore the aforementioned 
definition to that which was prescribed 
immediately prior to the operation of Order No. 
1118 of 1987. namely: 

"Catering Establishment" shall mean any 
person, firm or company who provides and/or 
serves meals and/or light refreshments for 
weddings, parties, dances, racecourses, 
showgrounds, sporting grounds, and the 
like. 

A copy of the application may be inspected at my 
office at 815 Hay Street. Perth. 

J. CARRIGG. 
Registrar. 

24th day of January 1989. 

Application No. A1 of 1989. 
APPLICATION FOR AN AWARD ENTITLED 

STATE ENERGY COMMISSION OF WESTERN 
AUSTRALIA WAGES AND CONDITIONS 

AWARD 1988. 
NOTICE is given that an application has been made to 
the Commission by The State Energy Commission of 
Western Australia under the Industrial Relations Act 
1979 for the above Award. 

This award replaces: 
Building Trades (State Energy Commission) 

Award No. 1 of 1959. 
Engineering Trades (State Energy Commission) 

Consolidated Award No. 1 of 1969. 
Engine Drivers' Country Power Station (SEC) 

Award No. 19 of 1975. 
Engine Drivers' (State Energy Commission) 

Award No. 15 of 1977. 
Gas Workers' (SEC) Agreement No. 6 of 1978. 
Miscellaneous Workers' (State Energy 

Commission) Award No. 3 of 1967. 
Storemen (SEC) Award No. 4 of 1971. 
Transport Workers' (SEC) Award No. 40 of 

1965. 
As far as relevant, those parts of the proposed Award 

which relate to area of operation or scope are published 
hereunder. 

3. — Scope. 
This award shall apply to all wages employees 

employed by SECWA in the classifications detailed in 
this award and shall be binding upon the: 

State Energy Commission of Western 
Australia. 

Amalgamated Metal Workers and Shipwrights 
Union of Western Australia. 

Australasian Society of Engineers, Moulders 
and Foundry Workers Industrial Union of 
Workers. Western Australian Branch. 

The Australian Builders' Labourers' Federated 
Union of Workers — Western Australian Branch. 

Electrical Trades Union of Workers of Australia 
(Western Australian Branch). Perth. 

Federated Miscellaneous Workers' Union of 
Australia. Hospital. Service & Miscellaneous WA 
Branch. 

The Operative Painters' and Decorators' Union 
of Australia. Western Australian Branch. Union of 
Workers. 

The Construction. Mining and Energy Workers' 
Union of Australia — Western Australian 
Branch. 

The Operative Plasterers and Plaster Workers 
Federation of Australia (Industrial Union of 
Workers) Western Australian Branch. 

The Shop. Distributive and Allied Employees' 
Association of Western Australia. 

Transport Workers' Union of Australia. 
Industrial Union of Workers, Western Australian 
Branch. 

31. — Classification. 
Group A — Building Trades Employees. 
1. Tradesperson— 

Bricklayers, Carpenters. Painters. Plasterers and 
Plumber. 
First and second years of service. 

Thereafter. 
2. Builders' Labourers— 

Class 1. 
Class 2. 
Class 3. 
Class 4. 

Group B — Engineering Trades Employees. 
1. Boilermaker who for the greater part of his/her 

time is occupied in marking off. making 
templates or jigs. 

2. Cable Ganger. 
3. Cable Jointer — First Class. 
4. Cable Jointer — Second Class. 
5. Cable Jointer — Trainee. 
6. Cable Jointer's Assistant. 
7. Cable Oil Equipment Operator. 
8. Coil Winding Machine Operator. 
9. Electrical Installation Attendant. 

10. Electrical Relay Maintainer. 
11. Electrical Tradesperson — Special Class. 
12. Instrument Maker and Repairer. 
13. Instrument Shop Assistant. 
14. Inspector. 
15. Labourer — Cable Laying. 
16. Lineperson — Live Line. 
17. Lineperson — First Grade. 
18. Lineperson — Second Grade. 
19. Lineperson's Assistant. 
20. Machinist — Second Class. 
21. Machinist — Third Class. 
22. Meter Fixer. 
23. Meter Tester — First Grade. 
24. Meter Tester — Second Grade. 
25. Plant Operator. 
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26. Pole Inspector. 
27. Riggers. 

(i) Certificated Rigger. 
(ii) Rigger (Other). 

(iii) A Certificated Rigger other than a leading 
hand, who, in compliance with the 
provisions of the regulations made 
pursuant to the Construction Safety Act, 
1972 — 1978, is responsible for the 
supervision of not less than three 
employees shall be deemed a leading 
hand and shall be paid the additional rate 
prescribed in subclause 2 of this clause. 

28. Sheet Metal Employee — Second Class. 
29. Shot Blast and Sand Blast Dresser— 

(i) not protected. 
(ii) protected. 

30. Steam Cleaner. 
31. Street Light Patrolperson. 
32. Substation Attendant. 
33. Telecontrol Attendant. 
34. Toolmaker. 
35. Tool and Material Storeperson. 
36. Tradesperson— 

Armature Winder. 
Blacksmith. 
Boilermaker and/or structural steel 

tradesperson. 
Electrical Fitter. 
Electrical Installer. 
Fitter. 
Machinist — First Class. 
Motor Mechanic. 
Radio Serviceperson. 
Sheet Metal Employee — First Class. 
Turner. 
Welder — First Class. 

37. Tradesperson's Assistant. 
38. Transformer Assembler. 
39. Tyre and Tube Attendant. 
40. Vehicle Greaser. 
41. Welder — Second Class. 
42. Welder — Third Class. 
43. Welder — Fourth Class. 

Group C — Engine Driving Employees. 
1. Ash Plant Attendant. 
2. Auxiliary Plant Attendant— 

Bunbury Power Station. 
3. Auxiliary Plant Attendant— 

Muja and Kwinana Power Stations. 
4. Boiler Cleaner. 
5. Boiler Controller. 
6. Boiler Water Tester. 
7. Bunker Attendant. 
8. Coal Plant Operator. 
9. Crawler Tractor Driver using power operated 

attachments— 
Up to Class 2. 
Classes 3 and 4. 
Classes 5 and 6. 
Classes 7 and 8. 
Class 9. 

10. Diesel Locomotive Driver. 
11. Fuelperson. 
12. Greaser. 
13. Laboratory Attendant. 
14. Mobile Crane Driver— 

Up to 5 tonnes. 
Over 5 tonnes and up to 10 tonnes. 
Over 10 tonnes and up to 20 tonnes. 
Over 20 tonnes and up to 40 tonnes. 

15. Oil Filter and Separator Attendant. 
16. Plant Cleaner. 
17. Pneumatic Tyred Tractor Driver— 

Up to 37 kilowatts. 
Over 37 kilowatts. 

18. Shunter. 

19. Tipple Driver. 
20. Turbine Driver, 
21. Turbine Room Crane Driver. 
22. Unit Attendant Grade 1. 
23. Unit Attendant Grade 2. 
24. Unit Auxiliary Attendant. 

Group D — Engine Driving Country Power Station 
Employees. 

1. Charge Engine Driver. 
2. Engine Driver in Station with an out 

put of— 
(a) 11 megawatts or less. 
(b) more than 11 megawatts but not more 

than 20 megawatts. 
(c ) more than 20 megawatts. 

3. Boiler and Fuelling Attendant. 
4. Fuel Treatment Attendant. 
5. Water Treatment Plant Attendant. 
6. Greaser (Redbank). 
7. Greaser (Other). 
8. Cleaner. 

• Group E — Gas Employees. 
1. Appliance Tester. 
2. Gas Fitter Class 1. 
3. Gas Fitter Class 2. 
4. Gas Fitter's Assistant. 
5. Gas Meter Preparer. 
6. Gas Meter Repairer— 

First 12 months. 
Thereafter. 

7. Gas Meter Tester. 
8. Holder Attendant (Gas Works). 
9. Labourer. 
10. Mainlayer/Servicelayer. 
11. Mainlayer/Servicelayer's Assistant. 
12. Maintenance Person. 
13. Trainee Gas Fitter. 

Group F — Miscellaneous Employees. 
1. Caretaker. 
2. Security Officer. 
3. Gatekeeper. 
4. Cleaner. 
5. First Aid Attendant. 
6. First Aid Attendant Enrolled Nurse. 

Group G — Storepersons. 
1. Storeperson— 

on commencement. 
after first 3 months of continuous service 
as a Storeperson. 
after next 12 months of continuous service 
as a Storeperson. 

2. Area Storeperson. 
3. Storeperson in Charge. 

Group H — Transport Employees. 
1. Truck Driver— 

(a) of vehicles (not articulated). 
not exceeding 1.2 tonnes capacity, 
exceeding 1.2 tonnes but not exceeding 3 
tonnes capacity. 
exceeding 3 tonnes but under 6 tonnes 
capacity. 
6 tonnes and over but under 7 tonnes. 
7 tonnes and over but under 8 tonnes. 
8 tonnes and over but under 9 tonnes. 
9 tonnes and over but under 10 tonnes. 
10 tonnes and over but under 11 tonnes. 
11 tonnes and over but under 12 tonnes. 
12 tonnes and over but under 13 tonnes. 
13 tonnes and over but under 14 tonnes. 
14 tonnes and over but under 15 tonnes. 
15 tonnes and over but under 16 tonnes. 
16 tonnes and over but under 17 tonnes. 
17 tonnes and over but under 18 tonnes. 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

18 tonnes and over but under 19 tonnes. 
19 tonnes and over but under 20 tonnes. 
20 tonnes and over but under 21 tonnes. 
21 tonnes and over but under 22 tonnes. 
22 tonnes and over but under 23 tonnes. 
23 tonnes and over. 

(b) of articulated vehicles. 
not exceeding 9 tonnes capacity. 
9 tonnes and over but under 10 tonnes. 
10 tonnes and over but under 11 tonnes. 
11 tonnes and over but under 12 tonnes. 
12 tonnes and over but under 13 tonnes. 
13 tonnes and over but under 14 tonnes. 
14 tonnes and over but under 15 tonnes. 
15 tonnes and over but under 16 tonnes. 
16 tonnes and over but under 17 tonnes. 
17 tonnes and over but under 18 tonnes. 
18 tonnes and over but under 19 tonnes. 
19 tonnes and over but under 20 tonnes. 
20 tonnes and over but under 21 tonnes. 
21 tonnes and over but under 22 tonnes. 
22 tonnes and over but under 23 tonnes. 
23 tonnes and over but under 24 tonnes. 
24 tonnes and over but under 25 tonnes. 
25 tonnes and over but under 26 tonnes. 
26 tonnes and over but under 27 tonnes. 
27 tonnes and over but under 28 tonnes. 
28 tonnes and over but under 29 tonnes. 
29 tonnes and over but under 30 tonnes. 
30 tonnes and over but under 31 tonnes. 
31 tonnes and over but under 32 tonnes. 
32 tonnes and over but under 33 tonnes. 
33 tonnes and over. 

(c) of double articulated vehicle or road train. 
46 tonnes and over but under 47 tonnes. 

2. Driver of Fork Lift with lifting capacity of— 
(a) up to and including 4,500 kg. 
(b) over 4,500 kg. and up to 9,000 kg. 
(c) over 9,000 kg. 

3. Tractor Driver. 
A copy of the Award may be inspected at my office at 

815 Hay Street, Perth. 

J. CARR1GG, 
Registrar. 

Application No. AG 1 of 1989. 
APPLICATION FOR REGISTRATION OF AN 

INDUSTRIAL AGREEMENT TITLED 
TECHNICAL ASSISTANTS SURVEY TRAINEES 

INDUSTRIAL AGREEMENT 1987 
NOTICE is given that an application has been made to 
the Commission by the Association of Draughting, 
Supervisory and Technical Employees Western 
Australian Branch under the Industrial Relations Act 
1979 for registration of the above Agreement. 

As far as relevant, those parts of the Agreement which 
relate to area of operation or scope are published 
hereunder. 

3. — Objects. 
(1) The object of this agreement is to provide the 

form and substance of the conditions of employment, 
including rates of pay, applicable to technical assistant 
survey trainees in Western Australia employed under 
Australian Traineeships Scheme (ATS). 

(2) This agreement shall not be used by any party as a 
precedent in any proceedings before Industrial 
Tribunals. 
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Australian Traineeship System employed in the 
industry of the employers name in Schedule A of this 
agreement. 

A copy of the Agreement may be inspected at my 
office at 815 Hay Street. Perth. 

J. CARRIGG. 
Registrar. 

18th day of January 1989. 

LONG SERVICE LEAVE— 
Boards of Reference- 

Special 
SPECIAL BOARD OF REFERENCE 

Industrial Relations Act, 1979. 
Section 50. 

Long Service Leave 

Mrs Elizabeth Marshall 
and 

Waridi Pty Ltd Trading as Cunderdin Hotel 
Hotel and Tavern Workers" Award No. 31 of 1977 

BEFORE A SPECIAL BOARD 
OF REFERENCE 

Perth 11th day of October 1988. 
MR T.J. POPE Chairman 
MR D.M. JONES Employer's Representative 
MR L.G. BEECH Employee's Representative 

Determination. 
CHAIRMAN: This is the unanimous decision of the 
Special Board of Reference. 

Mrs E. Marshall worked at the Cunderdin Hotel from 
17 August 1972 to 28 September, 1987. During her 
period of employment there were nine licensees, 
culminating in Waridi Pty Ltd. 

There was no dispute between the parties as to con- 
tinuity of employment. The respondent requested that 
the previous licensee be joined as a party to the matter 
and be responsible for payment of a portion of the long 
service leave entitlement. The respondent was advised 
during the hearing that the Special Board of Reference 
did not have jurisdiction to do this. 

Having found the claim justified Mrs E. Marshall is 
entitled to payment for 13 weeks long service leave. 

The quantum of payment should be determined in 
accordance with clause 4 of the Long Service Leave 
Standard Provisions. 

For the assistance of the parties it is recommended 
that hours be averaged over the last 12 months of 
employment to determine what the quantum of pay- 
ment shall be. 

(Sgd.) T. POPE, 
[L.S.] Chairman. 

Lodged in my office on Tuesday 11 October 1988. 
(Sgd.) JOHN CARRIGG, 

[L.S.] Registrar. 

4. — Scope. 
This agreement shall apply to all technical assistant 

survey trainees undertaking a traineeship as part of the 
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UNSPECIFIED ORDERS 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 23.—Variation of Order Pursuant to the 

Structural Efficiency Principle. 
Amalgamated Metal Workers and Shipwrights Union 

of Western Australia and Australian Society of 
Engineers, Moulders and Foundry Workers Indus- 
trial Union of Workers, Western Australian Branch 

and 
Honourable Minister for Works and Services 

and Others 
No. 887 of 1988. 

ENGINEERING TRADES GOVERNMENT 
(STATE ENGINEERING WORKS) ORDERS No. 

C167 of 1981 and C759 of 1986 
Various Occupations Metal Trades (Government) 

COMMISSIONER R.N. GEORGE. 
19th day of September 1988. 

Order. 
HAVING heard Mr R. Handmer on behalf of the 
Amalgamated Metal Workers and Shipwrights Union 
of Western Australia, Ms D. Blaskett on behalf of the 
Electrical Trades Union of Workers of Australia 
(Western Australian Branch, Perth) and Mr J. Ross on 
behalf of the respondents, the Commission, pursuant to 
the powers conferred on it by the Industrial Relations 
Act 1979 and having been satisfied that the applicants 
have formally committed to co-operate in a review of 
the Award to give effect to the Structural Efficiency 
Principle of the State Wage Principles which issued on 9 
September 1988 and that until 1 July 1989 the applicants 
will not pursue any extra claims, award or overaward, 
except when consistent with the State Wage Principles 
and with the consent of the parties hereby orders— 

That the Engineering Trades Government (State 
Engineering Works) Orders No. C167 of 1981 and 
C759 of 1986 be cancelled and replaced by the 
following new Order No. 887 of 1988 to provide 
for 

(1) the inclusion of Clause 2A.—State Wage 
Principles—September 1988 to give effect to 
the Applicant's "no extra claims" commit- 
ment and the provisions of paragraph 4 of the 
General Order No. 730 of 1988 dated 14 
September 1988. 

(2) an increase in the wage rate applicable 
immediately prior to the date of this Order by 
three per cent with effect on and from 19 
September 1988 in accordance with the rates 
specified in Column A of the following 
Schedule. 

(3) an increase in allowances which relate 
to work or conditions applicable immediately 
prior to the date of this Order by three per cent 
with effect on and from 19 September 1988 in 
accordance with the rates specified in the 
following Schedule. 

(4) a further increase in the wage rate result- 
ing from the increase specified in paragraph 
(2) of this Order by a flat amount of $10.00 per 
week with effect on and from 19 March 1989 in 
accordance with the rates specified in Column 
B of the following Schedule. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

Schedule. 
1.—Title. 

This Order shall be known as the Engineering Trades 
Government (State Engineering Works) Order No. 887 
of 1988 and shall replace Orders Nos. C167 of 1981 and 
C759 of 1986. 

2.—Wages. 
It is a term of this Order that the union undertakes, 

until 1 July 1989, not to pursue any extra claims, award 
or overaward, except when consistent with the State 
Wage Principles. 

An employer on whom this Order is binding shall not 
increase the rate of wage payable to an employee on 9 
September 1988 or otherwise vary the conditions of 
employment applicable to an employee on that date so 
as to increase that employer's labour costs, except to the 
extent that any such increase has been authorised by the 
Commission after that date. 

(1) The total wage payable weekly to adult employees 
classified in subclause (2) shall be as follows:— 

Columns A 
On engage- After 1 year After 2 years 

ment of service of service 
450.00 455.70 460.70 
459.50 465.30 470.30 
469.00 474.80 480.10 
422.00 427.50 432.00 
414.00 419.20 423.80 
409.30 414.50 418.90 
407.20 412.40 416.70 
399.20 404.30 408.50 
393.60 398.40 402.80 
368.10 373.00 376.70 
352.90 357.30 361.20 
343.00 347.30 351.10 
339.00 341.80 344.80 
330.10 334.30 337.80 
328.00 332.30 335.80 
325.80 330.00 333.40 
322.50 326.60 330.20 
320.10 324.10 327.60 
316.60 320.60 323.90 
303.60 307.60 310.60 

Columns B 
On engage- After 1 year After 2 years 

ment of service of service 
Group A Level 1 460.00 465.70 470.70 

Level 2 469.50 475.30 480.30 
Level 3 479.00 484.80 490.10 

Group B 432.00 437.50 442.00 
Group C 424.00 429.20 433.80 
Group D 419.30 424.50 428.90 
Group E 417.20 422.40 426.70 
Group F 409.20 414.30 418.50 
Group G 403.60 408.40 412.80 
Group H 378.10 383.00 386.70 
Group I 362.90 367.30 371.20 
Group J 353.00 357.30 361.10 
Group K 349.00 351.80 354.80 
Group L 340.10 344.30 347.80 
Group M 338.00 342.30 345.80 
Group N 335.80 340.00 343.40 
Group O 332.50 336.60 340.20 
Group P 330.10 334.10 337.60 
Group Q 326.60 330.60 333.90 
Group R 313.60 317.60 320.60 

Columns A to operate on and from 19 September 
1988. 

Columns B to operate on and from 19 March 1989. 
(2) Classification Group 
Annealing Stove Attendant M 
Automotive Electric Fitter G 
Blacksmith G 
Bolt Machinist M 
Brass Finisher G 
Casting Dresser M 
Crane Attendant M 
District Electrical Technical (CWS) D 

Group A Level 1 
Level 2 
Level 3 

Group B 
Group C 
Group D 
Group E 
Group F 
Group G 
Group H 
Group I 
Group J 
Ciroup K 
Group L 
Group M 
Group N 
Group O 
Group P 
Group Q 
Group R 
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Driller using Asquith or Tullis radial drills G 
Driller using borer or cutter bar G 
Driller using Swift Machine J 
Driller using other machines (but when 

using Herbert two spindle sensitive machine 
to drill to a marked circumference — $1.37 
per hour extra whilst so employed) M 

Electrical overhead crane driver who 
requires a certificate under the 
Construction Safety Act 1972 J 

Electrical Fitter and/or Armature 
Winder G 

Electrical Installer G 
Electrician Special Class B 
Electronics Tradesman Level 1 

Level 2 
Level 3 A 

First Class Machinist G 
Fitter G 
Forge Steam Hammer Driver O 
Furnaceman (Brass) K 
Furnaceman (Iron) J 
Furnaceman's Assistant P 
General Labourer R 
Installer — low voltage equipment G 
Instrument Tradesman — Complex Systems B 
Instrumentation and Control Tradesman 

Level 1 
Level 2 
Level 3 A 

Linesman— 
(i) Grade 1 — i.e with not less than three 

years experience as a linesman G 
(ii) Grade 2 — i.e with less than three 

years experience as a linesman H 
Motor Mechanic G 
Moulder G 
Outside Electrician (MRD) E 
Patternmaker C 
Pig Iron Breaker Q 
Plant Mechanic G 
Process Worker P 
Radio and Television Serviceman G 
Refrigeration Fitter G 
Rigger and Splicer or Scaffolder on 

ships and buildings— 
(i) Certified Rigger or Scaffolder H 
(ii) Rigger or Scaffolder (other) I 
(iii) A certificated Rigger or Scaffolder 

other than a leading hand, who, in 
compliance with the provisions of the 
regulations made pursuant to the 
Construction Safety Act, 1972, is 
responsible for the supervision of not less 
than three workers shall be deemed a 
leading hand and shall be paid the 
additional rate prescribed in 
subparagraph (i) of paragraph (a) of 
clause (4) of this schedule 

Rigger and Splicer or Scaffolder 
other than on ships and buildings J 

Scientific Instrument Maker and Repairer C 
Screwer and/or SEW cold saw machinist M 
Shearers M 
General Engineering— 
(i) who is not protected from flying shot 

and sand by a properly enclosed cabin K 
(ii) who is so protected P 
Shot Blast and Sand Blast Dresser — 

Foundry— 
(i) who is not protected from flying shot 

and sand by a properly enclosed cabin K 
(ii) who is so protected O 
Toolmaker C 
Tool Storeman K 
Tradesman, the greater part of whose time 

is, by direction of the employer, occupied 
in marking off on the big marking off table 
at the State Engineering Works F 
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Tradesman's Assistant P 
Tradesman's Assistant Big Press SEW — 
First three months experience P 
Thereafter N 
Tradesman's Assistant — Moulding Trade O 
Traffic Signals Lamp Changer (MRD) L 
Turner and/or Iron Machinist G 
Welder- 
(i) Special Class F 
(ii) First Class G 
(iii) Second Class M 
(iv) Third Class O 
(v) Fourth Class P 
The wages prescribed herein shall be adjusted for all 

purposes of the above award in accordance with any 
decision of the Commission in Court Session which 
alters wage rates generally following movement in the 
Consumer Price Index. 

UNFAIR DISMISSAL/ 
CONTRACTUAL ENTITLEMENT— 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29. 

R.H. Beckett 
and 

Acar Courier Messengers 
No. 1080 of 1988 

COMMISSIONER C.B. PARKS, 
5th day of December 1988. 

Reasons for Decision. 
THE COMMISSIONER: This matter comes before the 
Commission pursuant to section 29 of the Industrial 
Relations Act, and is a claim by the applicant that the 
respondent failed to pay him the full sum to which he 
was entitled as a guarantee per day for the first three 
days of "employment" which commenced on 3 August 
1988 and concluded on 26 August 1988. 

Mr Beckett commenced his relationship with Acar 
Courier Messengers after responding to a newspaper 
advertisement and undergoing an interview with a Mr 
Kevin Baily. Testimony from Mr Beckett reveals that 
the main terms of his relationship with the applicant 
arising from the aforementioned interview were that he, 
on the one part, was to perform courier duties by 
providing a suitable motor vehicle to be maintained 
and operated at his cost although fuel at a reduced price 
would be available. Whereas, on the other part, the 
respondent would provide him with a two-way radio 
communication facility and would reward his services 
by paying a guarantee of $60.00 per day, or 60 per cent of 
the earnings. The applicant further testified that he 
commenced duty on 3 August 1988 and in his sub- 
mission stated he, at his election, worked 2Vz days 
within the remainder of that week. This he asserted 
entitled him to $60.00 per day for each of the full days 
and $30.00 for the half day less tax of $22.50 and a $6.00 
radio charge thereby entitling him to a net amount of 
$120.50 less $51.30 already paid. 

Mr P.J. Musson acting on behalf of the respondent 
did not lead any evidence but stated that messengers 
such as the applicant were all engaged as sub- 
contractors and as part of this arrangement a radio fee 
was charged and the prescribed payment tax appro- 
priate to a subcontractor was deducted at the rate of 15 
per cent. Taxation calculated at the rate stated, together 
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with the payment of a radio fee, certainly coincides with 
the deductions made by Mr Beckett in calculating what 
he believes he is owed. 

The applicant proceeded on the basis of an assump- 
tion that his relationship with the respondent was one 
of an employee under a contract of service and accord- 
ingly did not address this issue. On the foregoing he has 
not in my view discharged the onus of establishing that 
fact. On the contrary, the evidence and submissions of 
both parties lead me to the conclusion that the more 
probable relationship that was established was one of a 
contract for service and therefore, places this applica- 
tion beyond the jurisdiction bestowed on the Commis- 
sion by section 29 of the Industrial Relations Act. The 
application is therefore dismissed. 

Appearances: Mr Beckett appeared on his own 
behalf. 

Mr Musson appeared on behalf of the respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29. 

R.H. Beckett 
and 

Acar Courier Messengers 
No. 1080 of 1988 

COMMISSIONER C.B. PARKS, 
5th day of December 1988. 

Order. 
HAVING heard Mr R. Beckett on his own behalf and 
Mr P. Musson on behalf of the respondent, the Com- 
mission, pursuant to the powers conferred on it under 
the Industrial Relations Act 1979 hereby orders— 

That the application be dismissed for want of 
jurisdiction. 

(Sgd.) C.B. PARKS, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act, 1979. 
Section 29. 
B.R. Gillon 

and 
Sanvel Pty Ltd. 
No. 705 of 1988 

COMMISSIONER C.B. PARKS. 
5th day of December 1988. 

Reasons for Decision. 
THE COMMISSIONER: By this application pursuant 
to section 29 of the Industrial Relations Act, Mr Bruce 
Raymond Gillon asserts that he has not been allowed 
benefits by the respondent which he was due according 
to his contract of employment. 

On 11 November 1988 the applicant, acting on his 
own behalf, was heard in the absence of the respondent 
upon the Commission being satisfied that the respon- 
dent was duly served with a notice containing the date, 
time and place of hearing. 

The applicant claims the payment of wages totalling 
$1500 for the period 1 July 1988 to 20 July 1988 inclusive 

being two weeks' unpaid wages and one week's wages in 
lieu of notice each at his usual rate of $500 per week. The 
applicant also claims a further payment of $1200 in lieu 
of accrued annual leave. 

Mr Gillon submitted that he commenced employ- 
ment with Trend Research Limited as a library and 
research officer on 15 February 1988 and, continued 
with that company until its operations were taken over 
by Sanvel Pty Ltd on 19 May 1988. The applicant sub- 
mitted and testified that he commenced employment 
with the respondent from this date which he further 
evidenced by means of a 1988 Income Tax group certifi- 
cate covering the period 19May 1988 to 30 June 1988. Mr 
Gillon further testified that he continued in employ- 
ment beyond the last mentioned date to 15 July 1988 at 
which date he ceased to attend the respondent's pre- 
mises in Jolimont out of concern for the future and not 
having been paid wages for this period. 

On the evidence before me I find that Mr Gillon was 
employed by Sanvel Pty Ltd and that his employer 
failed to pay him two weeks' wages totalling $1000 
which he was due under his contract of employment for 
the period from 1 July 1988 to 15 July 1988. Mr Gillon 
did not attempt to substantiate his claim for one week's 
wage in lieu of notice and therefore it fails. 

A further claim by the applicant that he be paid an 
amount of money related to proportionate annual leave 
which it was alleged had accrued to his benefit must fail. 
In response to questions directed to him the applicant 
freely admitted that at no time had any arrangement 
regarding a right to annual leave or alternatively a pay- 
ment in lieu thereof, ever been discussed with his 
employer. Clearly no benefit of the nature claimed exis- 
ted in fact as an entitlement within his contract of 
employment. 

Appearances: Mr B.R. Gillon appeared on his own 
behalf. 

No appearance for the respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act, 1979. 
Section 29. 
B.R. Gillon 

and 
Sanvel Pty Ltd. 
No. 705 of 1988. 

COMMISSIONER C.B. PARKS, 
5th day of December 1988 

Order. 
HAVING heard Mr B.R. Gillon on his own behalf and 
there being no appearance on behalf of the respondent, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979 hereby 
orders— 

That the respondent Sanvel Pty Ltd, pay to Mr 
Bruce Raymond Gillon the sum of $1000 within 21 
days of the date herein. 

(Sgd.) C.B. PARKS, 
[L.S.] Commissioner. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29(b)(ii). 

Dr Christine Halais 
and 

Marpa Pharmaceuticals 
No. 716 of 1988 

Research Pharmaceuticals 
COMMISSIONER AR. BEECH. 

16th day of November 1988. 
Contractual Entitlements — status of employment — 

payment of retainer fees. 

Reasons for Decision. 
THE COMMISSIONER: This is an application 
pursuant to section 29(b)(ii) of the Act by Doctor Halais, 
a Consultant Nutritionist. Doctor Halais claims that on 
19 April 1988 she received a telephone call from Mr Paul 
Kent, the Managing Director of the Respondent in 
which Mr Kent employed Doctor Halais for the 
purposes of developing a new product in which the 
Company had a financial interest. According to Doctor 
Halais the terms of the contract including the retaining 
of Doctor Halais' services at a rate of $3 000 per month 
from 1 May and such other terms as would be con- 
firmed in a subsequent meeting between the parties in 
Brisbane. The terms of the contract were again con- 
firmed in a subsequent telephone conversation on 29 
April. On 9 May Mr Kent rang inviting Doctor Halais to 
Brisbane in order to begin work and she travelled to 
Brisbane on 12 May. Whilst there she was introduced to 
personnel within the Company and would appear to 
have been treated much the same way as a new-comer to 
the firm would have been treated. She left Brisbane on 
the understanding that all was well, but was not paid at 
all and in fact Doctor Halais claims that although she 
realised by July that Marpa Pharmaceuticals were no 
longer honouring the terms of the contract, it was not 
until the conference held before the Commission in 
September that she was told that the Company was not 
pursuing the product and thus not employing her. 
Doctor Halais is claiming payment of the retainer fees 
for May and June together with a further sum of money 
as compensation for expenses forgone. 

For the Company, Counsel for the Respondent con- 
tended that Doctor Halais had never been employed, 
that it was common ground that the contract drawn up 
between the parties at the meeting in Brisbane in May 
was never executed and never came into being. Further, 
it was contended that the Company had not requested 
Doctor Halais to do any work for them at all and that on 
that basis the Company was not in any way liable in 
this matter. 

Doctor Halais is quite firm in her recollection of the 
telephonecallfromMrKenton 19 April 1988 and main- 
tained her position under the cross-examination of the 
Respondent. Counsel for the Respondent sought to 
show that the background to this matter and the circum- 
stances of Doctor Halais' position are such that it would 
be extremely unlikely that a Company of the standing of 
the Respondent would merely by a long distance 
telephone call offer to pay $3 000 per month to employ 
Doctor Halais in respect of an untested product. That 
may well be so, although the status of the product con- 
cerned remains unclear to the Commission. However 
the background to this matter adduced under cross- 
examination shows that Marpa Pharmaceuticals was 
aware in some detail of the nature of the product. 
Indeed Doctor Halais indicated that in the previous 
year she had sent material of a research nature to the 
Company on two occasions and had previous conversa- 
tions with Mr Kent in relation to this matter. With that 
background I am satisfied in my mind that the con- 
versation as described by Doctor Halais which 
occurred on 19 April did occur much as she described. 

In particular 1 find that during that conversation there 
was an offer by Mr Kent of employment to Doctor 
Halais in relation to the development of the product 
concerned and an acceptance by Doctor Halais of that 
offer. I do not find it inconsistent with this conclusion 
that firstly the balance of the terms of the contract would 
be negotiated directly between the parties when either 
the Company's General Manager came to Perth or Doc- 
tor Halais went to Brisbane, nor, secondly, that the 
Company was not convinced in its own mind that the 
project in its entirety would commence. I find it feasible 
that the Company had before it sufficient information 
to be interested in the product and a sufficient caution 
to engage Doctor Halais' services in order to protect its 
position and also to help it come to a conclusion as to 
the development of the product. 

Having found that Doctor Halais was indeed 
employed as a result of that telephone conversation 
does not however dispose of the matter. The mere 
engagement in the terms outlined above does not 
necessarily determine Doctor Halais' claim. It is true 
that the terms of a written contract were not executed 
between the parties. The evidence is that there was a 
conversation between Doctor Halais and Mr Kent on 12 
May in the presence of a Secretary. At that meeting the 
terms of a contract were discussed and reduced to 
writing, and subsequently both Doctor Halais and 
apparently Mr Kent made some alterations. That the 
contract was not signed does not disentitle Doctor 
Halais to payment if payment is also able to be derived 
from the terms of the verbal contract made on 19 May. 
Doctor Halais claims that the payment of S3 000 per 
month was agreed between her and Mr Kent over the 
telephone and that is consistent with what is contained 
in the draft of the written contract subsequently dis- 
cussed between them. Doctor Halais claims the entitle- 
ment commenced on and from 1 May, and again that is 
consistent with the draft of the contract. 

Counsel for the Respondent submitted that no 
entitlement was due to Doctor Halais because no work 
was performed by Doctor Halais for the Company and 
indeed the Company did not request Doctor Halais to 
undertake any work. Doctor Halais however in her 
evidence indicated that following her return from 
Brisbane she pursued literature research as agreed with 
Mr Kent. There is a clear conflict in this area and on 
balance I find in favour of Doctor Halais. I have not had 
the benefit of hearing from the other party to the trans- 
action, Mr Kent, and I come to my conclusion after 
observing Doctor Halais as a witness under cross- 
examination. I therfore find that Doctor Halais did 
undertake some work which can be said to have been 
authorised by the Company although the quantity of 
that work or its value to the Company is open to 
debate. 

The evidence of Doctor Halais and indeed the 
material contained in Exhibit 2 gives no understanding 
as to how the contract was to be terminated. Doctor 
Halais' evidence is that the first she was aware of the 
contract being at ah end was when she was told by Mr 
Kent at the conference in the Industrial Commission in 
September. However for all practical purposes she had 
treated the contract as being at an end at the Company's 
instigation from the beginning of July Thus during the 
period May and June, Doctor Halais believed she was 
engaged according to the terms of the contract (at this 
stage oral) in the absence of any notification from the 
Company about its intentions in relation to the 
development of the product. To that extent Doctor 
Halais was disadvantaged. 

The Commission is to decide this matter according to 
equity, good conscience and the substantial merits of 
the case. The Commission needs to find a balance 
between the claim of Doctor Halais that for two months 
she observed the terms of a contract which she believed 
to be valid on the one hand and the assertion of the 
Company in reply on the other that there was no 
contract at all between them. On balance I believe that 
Doctor Halais has been unfairly treated in the lack of 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 69 W.A.I.G 

courtesy at the very least shown to her by the Company 
in this matter. The clear evidence of Doctor Halais is 
that even as she departed Brisbane Airport on 15 May, 
Mr Kent closed their conversation with the words "see 
you on Wednesday", meaning that he would be in Perth 
where the contract would be signed. That effectively 
represents the last time that Doctor Halais heard from 
Marpa Pharmaceuticals and thus I find that by their 
actions, the Company led Doctor Halais to believe that 
all was well. However the work performed by Doctor 
Halais, pursuant to the terms of her contract over the 
period claimed is not clear and accordingly her claim 
for $8 000 is not able to be granted. However I am satis- 
fied that there was a contract of employment between 
Doctor Halais and Marpa Pharmaceuticals and that on 
balance some work was performed. In deciding what 
would be a reasonable amount of money to award in 
order to satisfy the terms of section 26 of the Act, I 
observe that remuneration according to Doctor Halais' 
evidence was to be on a monthly basis, and it is reason- 
able to conclude therefore that in ordinary circum- 
stances one month's notice on either side would be 
given to terminate the contract. In the opinion of the 
Commission, when the Respondent decided not to pro- 
ceed with the development and marketing of the 
product in question, it had a duty to inform Doctor 
Halais by virtue of mlieu thereof, would be 
appropriate. 

Order accordingly. 
Appearances: Dr C. Halais on her own behalf. 
Mr G.M. Townsend (of Counsel) on behalf of the 

respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29(b)(ii). 

Dr Christine Halais 
and 

Marpa Pharmaceuticals 
No. 716 of 1988 

Research Pharmaceuticals 
COMMISSIONER A.R. BEECH, 

29th day of November 1988. 

Order. 
HAVING heard Doctor C. Halais on her own behalf 
and Mr G.M. Townsend (of Counsel) on behalf of the 
respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders— 

That the respondent pay the sum of $3 000 to the 
applicant. Doctor C. Halais. 

(Sgd.) A.R. BEECH, 
[L.S.] Commissioner. 

A66815-8 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29(b)(ii).—Unfair Dismissal. 

Martin Jackson 
and 

Presbyterian Ladies College 
No. 1046 of 1988 

Foreman Maintenance 
COMMISSIONER A.R. BEECH, 

8th day of November 1988. 
Termination — unfair dismissal — unauthorised use of 

vehicle — untrustworthiness — reinstatement — 
upheld. 

Reasons for Decision. 
THE COMMISSIONER: The applicant, Mr Jackson, 
claims that he was unfairly dismissed from his position 
as Maintenance Foreman from the Presbyterian Ladies 
College and seeks reinstatement. Mr Jackson was 
employed for 21/2 months from 15 June 1988 until his 
dismissal on 22 August 1988. Mr Jackson was not 
employed pursuant to an Award and his contract with 
the College is set out in a letter from the College to Mr 
Jacksonof 13 June 1988 (Exhibit l).Thatcontractshows 
that Mr Jackson was responsible to Mr Colyn Prater, 
the Property Supervisor, and his duties were set out 
as follows: 

(a) supervision and direction of groundstaff. 
(b) ensuring that adequate maintenance is 

carried out on school buildings; and school 
equipment. 

(c) assistance with the selection of groundstaff. 
(d) attention to various requests from teaching 

staff and boarding staff. 
(e) liaison with tradesmen who are called in at 

various times. 
(f) the ability to work unsupervised and to act on 

Mr Prater's behalf, at times. 
(g) arrange the daily banking for the School 

Office. 
Some time after Mr Jackson's employment the 

College purchased a utility. Apparently the day-to-day 
use of the utility was under Mr Jackson's control. 

Mr Jackson's personal vehicle broke down on 9 
August 1988 and he decided, on his own initiative, to use 
the utility to travel home and return, until such time as 
his vehicle was repaired. Mr Jackson was careful to 
replenish the petrol consumed from his own pocket and 
did not use the account in the name of the College that 
would have been available. Further, Mr Jackson 
cleaned the vehicle and, on his evidence, commenced 
repairs to the vehicle. It is this use of the vehicle outside 
of working hours which lead to his dismissal on 22 
August 1988. 

On behalf of Mr Jackson, it was stated that he 
believed he had day-to-day management of his affairs 
and that the vehicle was under his control. He is insist- 
ent that he was not told that he was not to use the 
vehicle outside working hours and that had he been told 
to do so he would not have used the vehicle out of hours. 
He believed, in all of the circumstances, that his 
position was such that he did not need to seek 
permission. 

For the College, it was stressed that Mr Jackson was 
not summarily dismissed but was paid in accordance 
with his contract, the employer having exercised his 
right to bring the contract to an end. The Commission 
was informed that Mr Jackson's termination pay 
included payment for annual leave and a period of 
notice. In his evidence, Mr Prater stressed he believed 
he had stated thatthe vehicle was not to be used outside 
ordinary hours. According to Mr Prater, he became 
aware shortly after Mr Jackson had commenced to use 
the vehicle to go home, that the vehicle was not in the 
school grounds overnight. He then, in his observation. 
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allowed time for Mr Jackson to approach him on this 
issue. When on Monday, 22 August 1988, Mr Jackson 
had still not approached Mr Prater regarding the use of 
the vehicle, Mr Prater confronted him with it and upon 
his admitting that he had been using the vehicle, Mr 
Prater, after consulting with a higher authority, 
dismissed Mr Jackson. 

Although the respondent stressed that Mr Jackson 
was not summarily dismissed, it is quite clear that the 
reason for Mr Jackson's dismissal was the use of the 
motor vehicle out of hours and that this was seen by the 
respondent to be a fundamental breach of Mr Jackson's 
employment contract. However, the mere fact that the 
employer chose to pay money to the employee, which he 
is under no duty to pay, does not convert a summary 
dismissal to the exercise, in a conventional sense, by the 
employer of the employer's right to terminate the 
contract. 

In my view the circumstances of this case require the 
Commission to judge whether or not Mr Jackson's use 
of the vehicle represented a sufficient reason for the 
employer to dismiss Mr Jackson, whether that dismissal 
he categorised as summary or not. From the point of 
view of the employer, the fact that Mr Jackson used the 
vehicle makes Mr Jackson, in the employer's eyes, 
"untrustworthy" and thus the termination. Exhibit 3 
shows that Mr Jackson was handed a letter on 22 August 
1988 which stated: 

I regret to advise you that your services will no 
longer be required as from today's date. 

And further the College wrote to Mr Jackson at the 
same approximate time indicating "the nature of your 
'misconduct' was 'unauthorised' use of the school's 
utility over the period of a fortnight". 

The task of the Commission is to judge whether in all 
of the circumstances the action of the employer in 
terminating the contract represents a harsh or unjust 
use of the employer's right. This has been expressed as 
whether or not the employee has received a "fair go 
all round". 

In reaching a conclusion in this matter I have been 
influenced by several of the circumstances. It is 
apparent from the evidence of Mr Jackson and Mr 
Prater that a discussion occurred between them as to the 
use of the vehicle, but it is unclear on the evidence 
whether Mr Jackson was specifically prohibited from 
using the vehicle overnight. I have formed the view that 
such a specific direction did not occur and for the 
reason that it is common ground that the vehicle was to 
be parked adjacent to Mr Prater's house on the 
premises. Accordingly, Mr Prater would inevitably 
have seen whether or not the vehicle was parked during 
the night and this was well known to Mr Jackson. 
Therefore, Mr Jackson, in using the vehicle outside 
ordinary hours, must have been aware that he would 
have been unable to do so without Mr Prater being 
aware of that fact. For Mr Jackson to have used the 
vehicle in the knowledge that Mr Prater would 
inevitably have discovered that fact in the face of a 
specific direction not to use the vehicle out of hours, 
would call for a complete lack of concern for his work 
and an attitude of contempt towards his employer that I 
did not detect in Mr Jackson's demeanour and 
presentation. In those circumstances, I believe that Mr 
Jackson's evidence was correct when he said that had he 
been specifically told not to use the vehicle out of hours, 
he would not have done so. 

That conclusion, however, is not the end of the 
matter, for clearly on the evidence neither did Mr 
Jackson have specific permission to use the vehicle out 
of hours. He assumed, on his own initiative, that being 
in the position of maintenance foreman, and having the 
vehicle's use during working hours notionally under his 
control, he had the right to decide whether or not he 
could use the vehicle. I am satisfied in my mind that Mr 
Jackson did not believe that he had the express per- 
mission from the employer to use the vehicle outside 
ordinary hours because on his own admission he 

replenished the petrol that he had used. This would not 
have been the case had he believed that the College pro- 
vided the vehicle for his use out of hours. For a person of 
Mr Jackson's length of employment to make such an 
assumption calls for a certain degree of boldness. 
However, I am unsure that such an event constitutes a 
misconduct which justifies the action taken by the 
employer. 

For Mr Jackson, it was argued that the length of time it 
took between Mr Prater becoming aware of the use of 
the vehicle and his raising the matter with Mr Jackson 
constitutes a condoning of the incident and thereby the 
College is not able to rely upon the incident as reason 
for terminating Mr Jackson's contract. In the 
circumstances of this matter, I do not believe that Mr 
Prater condoned the use of the vehicle by not confront- 
ing Mr Jackson with his suspicions immediately. 
However, I do believe that as Mr Jackson realised that 
he would not be able to use the vehicle without Mr 
Prater becoming aware of it, that Mr Prater did not raise 
the matter with him acted as a reinforcement of the 
decision Mr Jackson took, that the choice of using the 
vehicle out of hours, albeit at his own expense, was one 
open to him in his position as maintenance foreman. 

I have also had concern for the procedural fairness of 
the actions taken by the employer. In my opinion before 
a dismissal can be judged fair or unfair, the employee 
must have the opportunity to respond to the employer's 
decision to dismiss. The opportunity must be real in 
that it is an opportunity that the employee has to change 
the employer's mind in relation to the decision to 
dismiss. Such an opportunity does not occur where the 
employer has made up his mind in relation to the 
matter. In the circumstances of this case, I have formed 
the opinion that the decision taken to dismiss Mr 
Jackson did not give Mr Jackson such an opportunity. 
The evidence shows that Mr Prater raised with Mr Jack- 
son on 22 August 1988 the question whether or not Mr 
Jackson had used the vehicle out of hours. Mr Jackson 
responded in the affirmative but at that stage the 
conversation between the two people was interrupted 
by the arrival of other staff members and the need to 
attend to some work problems. In the interim Mr Prater 
conversed with a senior person in the College and it was 
at that stage, before hearing Mr Jackson's defence, that 
the decision was taken to dismiss Mr Jackson. In that 
event although the conversation subsequently 
resumed, I do not believe that Mr Jackson was given the 
opportunity which the rules of fairness would indicate 
ought to be made available to him. 

Further, it is clear from the matters presented to the 
Commission that the employer does not have any other 
criticism of Mr Jackson's ability to perform the work of 
maintenance foreman. In his evidence Mr Prater 
indicated that he believed that he had a good working 
relationship with Mr Jackson. Clearly the decision to 
dismiss is based solely upon the use of vehicle in a 
manner which met with disapproval from the employer 
and a consequent feeling of untrustworthiness towards 
Mr Jackson. Further, I take into consideration that 
arising from this incident the employer has not been 
placed at a disadvantage, in that Mr Jackson 
replenished the petrol and the vehicle was always avail- 
able to the employer when needed. I am also mindful of 
Mr Jackson's evidence that on some unspecified 
occasions he performed small errands on behalf of the 
College on his way to and from work. 

In the light of the above, I distinguish the circum- 
stances of this case from the decision the Commission 
in Blake v Mt Newman Mining Co Pty Limited (63 
WAIG 1640) where the employee concerned in that case 
was involved in stealing and not the mere unauthorised 
use of a vehicle without cost to the employer and also 
because the respondent in that case had gone to greater 
lengths to ensure that the applicant was afforded every 
opportunity to be heard and to satisfy it that he was a 
person whom it should keep in its employ. 

In all of the circumstances I believe that Mr Jackson 
has been bold in deciding that he had the authority to 
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use the vehicle in the manner in which he did and that 
without that permission he was in error. However, I do 
not believe that the actions of Mr Jackson are such as to 
warrant the termination of his employment in the 
manner in which it was done. It is well settled that not all 
acts of misconduct are such as to justify dismissal and 
in these circumstances I have reached the conclusion 
that Mr Jackson ought not to have been dismissed. I 
note the concern of the employer that they believe that 
Mr Jackson is untrustworthy. However, I believe that 
had they discussed the matter fully with Mr Jackson on 
22 August 1988 with an open mind, and heard Mr 
Jackson's reasons for doing as he did, then they might 
well have been able to form the conclusion that Mr 
Jackson's trustworthiness as such was not in question, 
but merely perhaps his initiative or his incorrect 
opinions of his authority. 

Having heard the parties in this matter and having 
observed Mr Jackson closely in the witness box, I am of 
the opinion that Mr Jackson can competently and 
reliably perform the duties of maintenance foreman for 
the respondent. Further, I believe that the circum- 
stances of this matter would allow the previously good 
working relationship between Mr Jackson and the 
employer to be re-established. I have noted the lack of 
acrimony or bitterness which is a feature of many 
dismissal situations. Accordingly, this matter will be 
determined by an Order requiring the reinstatement of 
Mr Jackson to his former position. 

Appearances: Mr R. Ruskin on behalf of the 
Applicant. 

Ms G.P. Marton on behalf of the Respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 29(b)(ii).—Unfair Dismissal. 

Martin Jackson 
and 

Presbyterian Ladies College 
No. 1046 of 1988 

Foreman Maintenance 
COMMISSIONER A.R. BEECH, 

15th day of November 1988. 

Order. 
HAVING heard Mr R. Ruskin on behalf of the 
applicant and Ms G.P. Marton on behalf of the 
respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders— 

That the applicant, Mr Jackson be re-employed 
by the Presbyterian Ladies College in the position 
of maintenance foreman. 

(Sgd.) A.R. BEECH, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act, 1979. 
Section 29—Contractual Benefits 

T.S. James 
arid 

Gaudim Pty Ltd, 
Trading as Club Sun City Resort. 

. No. 496 of 1988 
Chef Recreation 

COMMISSIONER A.R. BEECH. 
14th day of November 1988. 

Termination of contract—contractual benefits—partial 
payment of moneys—application granted in part 

Reasons for Decision. 
THE COMMISSIONER: The Industrial Relations Act 
in section 27(l)(d) provides that the Commission can 
proceed to hear and determine any matter before it in 
the absence of any party thereto who has been duly 
summoned to appear or duly served with a notice of 
proceedings. 

In the documents which have been lodged in this 
matter Mr James lodged a notice of application, a writ- 
ten statement and a photocopy of a contract of employ- 
ment and he has filed in the Commission a declaration 
of service in Form 2 indicating that he served the notice 
of the application, the statement and the copy of the 
contract upon a person known as R. Pitcher by personal 
delivery at Club Sun City Resort. 

Further I am able to indicate for the record that 
notices of hearing in this matter have been sent not only 
to Mr James, but also to the Manager of Gaudim Pty Ltd 
trading as the Club Sun City Resort, 137 Cathedral 
Avenue, Geraldton indicating that this matter would be 
heard today, that is, 20 October, at 3.00 o'clock. 

On that basis the due procedures of the Commission 
have been followed and I am satisfied that the employer 
in this matter has been given the appropriate notice and 
the opportunity to attend the Commission this after- 
noon in order to answer the claim which has been made 
against it. 

In the circumstances therefore I propose to exercise 
my power pursuant to that section of the Act and will 
proceed to hear and determine this matter in the 
absence of the Respondent. 

Mr James commenced employment with the Respon- 
dent on 1 January 1988, although the written contract 
executed between them was not signed until 18 January 
1988. By the contract Mr James accepted the full respon- 
sibility for the management of the Restaurant section of 
the business known as Konrad's which is located within 
the Club Sun City Resort Complex at 137 Cathedral 
Avenue in Geraldton. On -14 May the proprietor, Mr 
Pitcher terminated the contract indicating to Mr James 
that the Respondent had now found another person to 
occupy the position. Mr James was not paid in lieu of 
notice. The contract by its terms indicates that it is 
renewable on a monthly basis and accordingly I find 
that the Respondent has breached the terms of the con- 
tract by giving notice in the manner it did. Mr James' 
evidence is that the Respondent did find him some 
alternative work in the Gymnasium attached to the 
Resort and paid him separately for this, but on the 
evidence before me there is no co-relation between that 
work and its remuneration and the terms of the contract 
between Mr James and the Respondent. 

Mr James specifically claims the months' wages owed 
to him pursuant to his contract, two days' wages 
outstanding for work performed prior to the day of ter- 
mination and further one day's wages for a day deduc- 
ted from him when he was absent for medical 

As to the first matter, the terms of the contract are 
clear in that the wage rate agreed was $400 per week. In 
that event I find that the Respondent owes Mr James 
$1 600. 
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As to the second matter, Mr James has given evidence 
that his wages were paid up to the preceding Thursday. 
On the Saturday that the termination occurred he had 
worked for two days for which he had not been paid. On 
the evidence before me that that is a matter which is 
accepted by the Commission and accordingly I find the 
Respondent owes Mr James two days' wages which I 
calculate as being $133.30 gross. 

As to the remaining matter, Mr James has indicated 
that during his period of employment he did not take 
sick leave and therefore believes he is entitled to be paid 
for the single day's absence he had taken. The wording 
of Mr James' contract between himself and the Respon- 
dent is silent as to sick leave, but I am prepared to decide 
in this matter that sick leave is a matter which would 
have been agreed between the parties had it been poin- 
ted out to them at the time of the making of the contract. 
Accordingly on the evidence before myself, I believe it 
appropriate that the contract be construed so as to pro- 
vide for sick leave and on that basis I believe that the 
credit accrued notionally by Mr James in this regard is 
sufficient to allow him one day's absence as he has 
claimed. By my calculation this comes to $66.60 
gross. 

Accordingly I find that the amount claimed by Mr 
James amounts to $1799.90. 

However, the matter does not end there. Following 
the termination Mr James has received certain moneys. 
I here put to one side any moneys received by Mr James 
pursuant to the work he undertook in the Gymnasium. 
As indicated above, I do not believe that those payments 
are matters which can be taken into account in deter- 
mining Mr James' claim under his original contract. Mr 
James evidence is that subsequent to his employment 
he received three amounts of money: 

(1) An amount of $220.30—The origin of this amount 
of money is not clear. Mr James indicates that it was for 
two days that he worked in the Restaurant on 3 and 4 
June. If this is the case then the amount of money ought 
not be taken into account for the purposes of this exer- 
cise. However, if that is the case then Mr James' entitle- 
ment to that rate rather than his existing rate in the 
contract is not clear. In this matter the Respondent has. 
despite being notified, chosen not to appear and accor- 
dingly I can only decide the issue on the matters raised 
during the proceedings. I find Mr James" version of 
events to be plausible and accordingly I decline to take 
the $220.30 into account. 

(2) $338.46—This amount was described by Mr 
James as being gross rather than net and the origin of it 
is not clear, Mr James indicating that it may be part pay- 
ment of outstanding annual leave entitlements. 
However. I reject this as the contract of employment 
between Mr James and the Respondent specifically pre- 
cludes payment of pro rata annual leave. Accordingly I 
believe that this is a payment to be taken into account in 
determining the amount of money owed by the Respon- 
dent to Mr James. This amount will therefore be deduc- 
ted from the total amount calculated above. 

(3) $13.35—Once again this amount of money is 
unclear as to origin. In all of the circumstances I pro- 
pose to take it into account in the manner of the 
immediately preceding sum. 

I therefore decide that the Respondent owes the 
Applicant in this matter $1448.09. 

The Applicant claimed outstanding annual leave 
entitlements, but as has been previously indicated this 
is in direct contravention to an expressed term of the 
contract signed by him on 18 January. Accordingly this 
claim will be disallowed. 

The minutes of the Proposed Order will now issue. 
Order accordingly. 

Appearances: Mr T.S. James appeared on his own 
behalf. 

No appearance for the Respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act, 1979. 
Section 29—Contractual Benefits. 

T.S. James 
and 

Gaudim Pty Ltd, 
Trading as Club Sun City Resort. 

No. 496 of 1988 
COMMISSIONER A.R. BEECH. 

18th day of November 1988 
Order. 

HAVING heard Mr T.S. James on his own behalf and 
there being no appearance on behalf of the Respon- 
dent. the Commission, pursuant to the powers con- 
ferred on it under the Industrial Relations Act 1979 
hereby orders— 

That the Respondent pay to Mr T.S. James the 
sum of $ 1448.09 within 21 one days of the issuing of 
this Order. 

(Sgd.) A.R. BEECH, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act, 1979. 
Section 29. 

J.R. Murray 
and 

Davey Real Estate 
No. 823 of 1988 

COMMISSIONER C.B. PARKS. 
5th day of December 1988. 

(Delivered extemporaneously as edited from the 
transcriptj 

Reasons for Decision. 
THE COMMISSIONER: This matter is brought to the 
Commission pursuant to section 29 of the Industrial 
Relations Act is one in which Mrs J.R. Murray asserts 
she has not received benefits provided for by her con- 
tract of employment. 

That part of the application which proceeded to hear- 
ing claims the payment of $298.06 additional commis- 
sion which represents 10 per centum of the total fee due 
to the agency by which she was employed upon the set- 
tlement of two specified real estate transactions. These 
transactions having been initiated by the applicant but 
settled with the involvement of other persons subse- 
quent to the termination of the applicant's services. 

The applicant pleaded her case as one of equity not- 
withstanding her own admission in evidence that a 
written agreement entered into between herself and her 
employer on or about the date employment commen- 
ced, pursuant to Clause 8 Termination, bestowed an 
unfettered right on the employer to withhold up to 15 
per centu m of commission on unsettled sales at the date 
of termination. 

Having afforded the applicant substantial latitude in 
the conduct of her case I am compelled to find in favour 
of the respondent's submission of no case to answer and 
accordingly the application is dismissed. 

Appearances: Mrs J.R. Murray on her own behalf. 
Mr S.J. Kenner on behalf of the respondent. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION • 

Industrial Relations Act, 1979. 
Section 29. 

J.R. Murray 
and 

Davey Real Estate 
No. 823 of 1988 

COMMISSIONER C.B. PARKS. 
5th day of December 1988 

Order. 
HAVING heard Mrs J.R. Murray on her own behalf 
and Mr S.J. Kenner on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979 hereby 
orders— 

That the application be dismissed. 
(Sgd.) C.B. PARKS, 

[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act, 1979. 
Section 29 — Unfair Dismissal 

S. Parr 
and 

Metana Minerals 
No. 687 of 1988 

Electrician Mining Industry 
COMMISSIONER A.R. BEECH. 

18th day of January 1988. 
Unfair dismissal — reinstatement claimed — held not 

Summary dismissal — employers action not suffi- 
cient to warrant intervention — dismissed. 

Reasons for Decision. 
THE COMMISSIONER: Stephen Parr was employed 
as a maintenance electrician by Metana Minerals at Mt 
Magnet from 20 December 1987 until his dismissal on 
23 May 1988. He claims that he was unfairly dismissed 
and seeks reinstatement. There was a degree of conflict 
in the evidence presented to the Commission in the 
matter, which was conducted over three days of hearing 
in Perth. However in a number of areas I judge the con- 
flict to be peripheral to the central issues that fall for 
determination. Mr Parr had been working at the site at 
Mt Magnet previously, for the contractor installing 
equipment on the mine site. As the construction phase 
neared its completion Mr Parr commenced employ- 
ment with the client Metana Minerals as a maintenence 
electrician. 

I judge that Mr Parr was not entirely happy at all 
times with his employment with Metana Minerals and 
in fact on the 22 December, shortly after he commenced 
with Metana he tendered his resignation in writing to 
take effect from 29 February 1987. The evidence given 
by Mr Parr and Mr Gary Comb the mine manager on 
this matter do not materially conflict. Mr Comb's 
evidence is that he believed that Mr Parr had had an 
insufficient opportunity to become acquainted with the 
way Metana conducted its operations and he believed 
Mr Parr had potential. As a result of the conversation 
between the two of them at that time it was agreed that 
Mr Parr would stay on and the matter would be 
reviewed in approximately three months' time. In the 
event, Mr Comb believed that Mr Parr's attitude and 
performance had improved to an extent that before the 

three month period he advised Mr Parr that as far as the 
management was concerned the position he held would 
be permanent, if that was what Mr Parr wished. 
Thereafter Mr Parr's employment was permanent. 

Whilst the evidence showed that Mr Parr proved pop- 
ular from a social point of view, and his activities in the 
social club were much appreciated, evidence was given 
by others and to a degree confirmed by Mr Parr that in a 
work sense everything was not well. Mr Comb also gave 
evidence which was contradicted by Mr Parr that he was 
aware of occasions when Mr Parr had proved unwilling 
to perform work in the mill, work which was seen as a 
priority. In this regard Mr Comb's evidence was suppor- 
ted by Mr Robertson the mill supervisor and I am dis- 
posed on the evidence to accept their evidence as 
opposed to Mr Parr's. It seems agreed between all par- 
ties that relations between Mr Parr and the other main- 
tenance electrician Mr Rey whilst at an early stage good 
had deteriorated to the extent that the two electricians 
did not work well together and this was a cause for some 
concern to the company. However Mr Comb denied 
that this was one of the reasons why Mr Parr was even- 
tually dismissed. 

Evidence was given by Mr Passfield an electrical con- 
tractor to Metana who had also been Mr Parr's previous 
employer. Mr Passfield indicated that there were pro- 
blems with the programmable logic controller at the 
mill and some concerns at the delays in commissioning 
this particular piece of equipment. He understood Mr 
Parr to have indicated to him that the work was some 
93% complete when it later proved to be only 10% com- 
plete. Mr Parr denied that this was the import of what he 
said to Mr Passfield. In the event Mr Passfield himself 
passed on what he thought to be the correct information 
to Metana but he found this to be incorrect subsequen- 
tly. It should be said at once that Mr Passfield and 
Metana do not hold Mr Parr responsible for the delays 
in commissioning the PLC. Indeed given the evidence 
as to the level of skill required to do the work it would be 
hard for them to do so. The blame they attach to Mr Parr 
goes to what they see as an incorrect report. Mr Parr 
denies this accusation. 

Events came to a head on 23 May. Mr Parr acquired a 
wooden crate which had been used to transport equip- 
ment to the site and worked on it so as to produce a doll's 
house. It is at this point that the evidence of the respec- 
tive parties to this dispute diverge. Mr Parr says that he 
obtained the crate on Friday the 20th whilst manage- 
ment believes that the crate was acquired Saturday 
afternoon. Mr Parr says that he worked on the crate only 
during his smoko and lunch breaks and after work 
although he does concede that he spent some company 
time working on the crate. For the company it was 
alleged that substantial company time had been used to 
work on the crate and that this was done at a time prior 
to a shut down and that there was important work which 
Mr Parr should have been doing. To substantiate their 
claim evidence was produced from the other main- 
tenance electrician Mr Doug Rey. He stated that it was 
his business to use the electrical workshop on Sunday 
the 20th and that on several occasions in which he 
visited the workshop he saw Mr Parr working on the 
crate. Whilst he was unsure as the precise times that 
these visits occurred he is emphatic that they were not 
during smoko or lunch breaks. He remembers par- 
ticularly an incident when Mr Richardson a fitter 
employed by the company approached him to do some 
work and that he, Rey, asked Mr Richardson to find 
Stephen Parr to do the work because Mr Parr wasn't 
doing anything. This was corroborated by Mr 
Richardson whose evidence was that when he initially 
approached Mr Parr he observed Mr Parr working on 
the doll's house and that Mr Parr had asked Mr 
Richardson to find Mr Rey to do the work. Although Mr 
Richardson was unclear as to the precise stage of con- 
struction of the crate he is certain that the incident 
occurred and further that it occurred on the Sunday and 
not the Saturday as Mr Parr claimed. On balance I pre- 
fer the evidence of Mr Rey and Mr Richardson in rela- 
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tion to this incident and believe that it occurred much as 
they described. 

Evidence was also given from Mr Mason, the fitter in 
charge of the light vehicle section. His evidence was that 
at approximately 2.00pm on the Sunday he approached 
Mr Parr to ask for his help in repairing a soft drink 
machine. Whilst Mr Parr did help in this regard Mr 
Mason's evidence was that he found Mr Parr working 
on the doll's house. Further he is sure that this occurred 
on the Sunday and not the Saturday as Mr Pan- 
indicated. 

On the Monday following, the electrical contractor 
Mr Passfield arrived on site and according to his 
evidence went to the electrical workshop and saw the 
completed doll's house. He then sought out Mr Rey and 
was told Mr Rey's version of the events. Mr Rey gave 
evidence that he told Mr Passfield about Mr Parr's 
working on the construction of the doll's house prior to 
Mr Passfield going to the workshop. In the event I don't 
believe a great deal turns on that particular matter. As a 
result of this and Mr Passfield's conversation with at 
least one other person he discussed with Mr Gary Comb 
the situation and Mr Passfield's recommendation that 
Mr Parr should be dismissed. With this recommenda- 
tion Mr Comb concurred and indicated that Mr 
Passfield should seek out Mr Parr and terminate him. I 
accept that Mr Passfield terminated Mr Parr although 
he was not Mr Parr's employer. Mr Comb says Mr 
Passfield had the power to terminate and I accept that 
delegation. The evidence is to some degree in conflict 
but Mr Passfield did terminate Mr Parr and gave him a 
day to be off the site. When Mr Parr saw Mr Gary Comb. 
Mr Comb confirmed the dismissal and Mr Parr was 
paid his entitlements under the award before he left 
the site. 

The award in question is the Electrical Trades 
Goldmining Award No. 57 of 1968 which prescribes a 
week's notice of termination in the ordinary course of 
events. There was some debate before me as to whether 

' the termination effected was a summary termination or 
not and the effect that this would have upon the onus to 
be discharged. On reflection I do not believe the dis- 
missal was summary. I don't believe it can be judged 
merely by the actions of Mr Passfield. He acted in 
ignorance of the award entitlement and indicated in 
evidence that he believed he was giving the award 
entitlement when he gave the day's notice. Mr Comb 
gave evidence that it was not his intention to terminate 
Mr Parr for misconduct and was clear that prior to 
speaking with Mr Parr he had sought industrial advice 
as to the termination entitlements, and that it was for 
that reason that Mr Parr received his week's pay in lieu 
of notice. Further the company maintained that at the 
time of the dismissal the discussion between Mr Comb 
and Mr Parr canvassed issues other than the mere inci- 
dent on the previous weekend. In the hearing it was not 
argued that the work performed by Mr Parr on the crate 
during working hours constituted misconduct suffi- 
cient to justify dismissal and with that I am disposed to 
agree. I believe in reviewing the case as a whole that 
management saw the incident on the weekend as being 
one of a number of reasons to cause termination. 

I accept that there is some inevitability that witnesses 
may find it hard to recollect some details regarding a 
weekend some six months ago, and that there is thereby 
conflict between them regarding some points. That does 
not necessarily colour evidence about which they are 
positive. In relation to the evidence given by the appli- 
cant I am not persuaded to accept his evidence on each 
occasion that it conflicts with others. Whilst he is posi- 
tive that it rained on the Sunday and the doors of the 
workshop were closed, that is not the recollection of 
others, and further, although he said, in re-examination 
that there was not much work one can do on a day like 
that (transcript p. 65a), no other person, including Mr 
Rey appeared to have been affected by the weather. On 
balance I do not prefer the evidence of Mr Parr to others 
on this matter. Further. I note that whilst Mr Parr, in a 

retort to Mr Gifford declared that he has a very good 
memory (page 49), he is unable to recall what work he 
did on that day (page 65a) nor the month of the coun- 
selling with Mr Passfield (pages 41, 58). 

An area that caused me some concern related to 
whether or not Mr Parr was given an opportunity to res- 
pond to the decision to dismiss. Mr Parr indicated that 
he was dismissed by Mr Passfield and I am satisfied that 
there was not an opportunity for Mr Parr to discuss the 
matter with Mr Passfield. However the dismissal was 
confirmed by Mr Comb and although Mr Parr at one 
stage indicated that he did not have the opportunity to 
discuss the decision, there is some conflict between 
himself and Mr Comb as to the matters covered in the 
discussion and Mr Parr does admit that at that discus- 
sion he admitted to using some company time in the 
construction of the doll's house, albeit a small amount. 
Given that the reasons for termination extend beyond 
the doll's house incident, and Mr Parr's confirming to 
Mr Comb, at least in part, the company's understanding 
of the work on the house. Lam satisfied that the com- 
pany's action is not such that would warrant the inter- 
vention of the Commission. I have regard for all of the 
circumstances in reaching that conclusion, and not just 
the events of that Monday. 

I do not lose sight of the incident regarding the peti- 
tion about the standard of food in the mess. I accept Mr 
Parr's recollection, indeed, that appeared to have been 
conceded by Mr Comb. However I am not persuaded 
that the incident formed part of the reasons for dis- 
missal, it having occurred prior to the company offering 
Mr Parr permanent employment 

The application will be determined by an order of 
dismissal. 

Order Accordingly. 
Appearances: Mr A.R. Paternoster appeared on 

behalf of the applicant. 
Mr R.H. Gifford appeared on behalf of the 

respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act, 1979. 
Section 29—Unfair Dismissal 

Stephen Parr 
and 

Metana Minerals NL 
No. 687 of 1988 

Electrician Mining Industry 
COMMISSIONER A.R. BEECH. 

18th day of January 1988. 

Order. 
HAVING heard Mr A.R. Paternoster on behalf of the 
applicant and Mr R.H. Gifford on behalf of the respon- 
dent, the Commission, pursuant to the powers con- 
ferred on it under the Industrial Relations Act. 1979 
hereby orders— 

That the application be dismissed. 

(Sgd.) A.R. BEECH. 
[L.S.] Commissioner. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act, 1979. 
Section 29—Unfair Dismissal 

Stanley Robert Rowe 
and 

Pentapac Limited 
No. 756 of 1988 

Marketing Manager Plastic Injection 
Moulding. 

COMMISSIONER AR. BEECH. 
7th day of October 1988. 

Termination of employment—applicant sought con- 
tractual benefits—respondent found in breach of 
contract—application granted 

Reasons for Decision. 
(Given extemporaneously as edited by the Commissioner) 

THE COMMISSIONER: The Industrial Relations 
Act in section 27(l)(d) indicates that the Commission 
may, in relation to any matter before it, proceed to hear 
and determine the matter or any part of the matter in the 
absence of any party thereto who had been duly sum- 
moned to appear or duly served with a notice of pro- 
ceedings. The record, in this matter, indicates that the 
application was served upon Pentapac Limited of 362 
South Street, O'Connor, by serving the matter upon a 
different firm called Parkhill, Lithgow and Gibson. 

A conference was held before me on 16 September, 
1988 and Mr Rowe indicated that Parkhill, Lithgow and 
Gibson were chartered accountants who, in his opi- 
nion, were acting as mortgagee for the firm. I am 
advised that notices of hearing of this matter have been 
sent to firstly the Manager of Pentapac Limited, 362 
South Street, O'Connor WA 6163, plus the Manager of 
Pentapac Limited, care of the chartered accountants at 
95 St George's Terrace, Perth, as well as to Mr Rowe. 

Further, at the conference that was held on 16 Sep- 
tember, 1988 the Commission required Mr Rowe to 
serve a copy of the application upon the last registered 
business address of the respondent by registered post, 
and evidence has been produced that this has been 
done. 

It would appear to the Commission that the processes 
of the Commission have been complied with in that the 
application has been served upon the respondent to this 
matter, both at the last registered business address and 
also at the firm's accountants or what I am informed to 
be the firm's accountants in this matter and further I am 
satisfied from the file that the Commission has notified 
the respondent at the last known business address, of 
these proceedings and I also formally note that the res- 
pondent has not appeared this morning and that my 
Associate has ascertained thatthere is not anyone in the 
premises of the Commission representing Pentapac 
Limited. 

On that basis I propose to exercise my power pur- 
suant to section 27(l)(d) and I intend to proceed and 
hear and determine this matter in the absence of the 
respondent. 

The claim by Mr Rowe against Pentapac Limited is a 
claim pursuant to section 29(b)(ii) of the Act in relation 
to Mr Rowe's entitlement or otherwise to annual leave 
and/or salary in lieu of notice. Although there has not 
been an appearance by the respondent in these pro- 
ceedings, Mr Rowe has given evidence under oath and I 
find that his evidence has been given clearly and 
without any internal inconsistency and I am prepared 
to accept that the evidence he has given represents the 
factual situation. 

Mr Rowe was employed from 1 July 1987 by Pentapac 
Limited in a management position as Marketing 
Manager and as such I am satisfied that he is not, in that 
employment, covered by an award or order of this Com- 
mission covering the matters that he is claiming. The 
evidence further is that the employment was terminated 

on 3 August 1988 without notice to Mr Rowe and that 
the notice was given to him in writing by the director of 
Pentapac, Mr R.E. Bartlett, in a letter dated 3 August 
1988 and indicates: 

On the 3rd of August, 1988 the company ceased 
operations as and from that date and there will be 
no further requirement for your services. 

That document is consistent with Mr Rowe's 
evidence that he was terminated on that day and 
without notice. 

Mr Rowe has given evidence firstly in relation to his 
annual leave entitlement that at the time his employ- 
ment conditions were negotiated it was a term of his 
employment that he be paid annual leave and at a rate 
of four weeks per annum and I note that Mr Rowe does 
have more that 12 months' service with Pentapac 
Limited. 

Accordingly, in the absence of any suggestion that Mr 
Rowe's services were terminated for misconduct, it is 
clear to me that Mr Rowe is entitled to annual leave for 
that period and further the evidence that he has given is 
that during that period he has not taken any annual 
leave. I therefore find that Mr Rowe is entitled to be paid 
annual leave in accordance with the terms of his con- 
tract and that being annual leave equivalent to four 
weeks at his ordinary rate of wage. 

Mr Rowe has indicated that his wages were paid 
monthly or at least monthly and that his understanding 
was that if he had wished to terminate his employment 
with Pentapac Limited he would be required to give a 
month's notice and that is consistent with the rale of 
thumb that is used to determine the period of notice 
when it is not stipulated in the contract and that rale of 
thumb is the pay period. 

I am convinced in my mind that in the ordinary 
course of events, if Pentapac Limited had wished to ter- 
minate the services of Mr Rowe he would have been 
given a month's notice or payment in lieu thereof and 
accordingly, I also find that due to the manner of Mr 
Rowe's termination the terms of his contract were not 
observed by Pentapac and that he is entitled to be paid 
one month's wages in addition, for payment in lieu of 
notice. 

Appearances: Mr S.R. Rowe, the applicant. 
No appearance on behalf of the respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act, 1979. 
Section 29—Unfair Dismissal 

Stanley Robert Rowe 
and 

Pentapac Limited 
No. 756 of 1988 

Marketing Manager Plastic Injection 
Moulding 

COMMISSIONER AR. BEECH. 
7th day of October 1988. 

Order. 
HAVING heard Mr S.R. Rowe, on his own behalf and 
there being no appearance on behalf of the respondent, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act, 1979 hereby 
orders— 

That the Respondent Company, Pentapac 
Limited, shall pay the sum of $5,833.20 to Mr 
Stanley Robert Rowe. 

(Sgd.) AR. BEECH, 
[L.S.] Commissioner. 
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CONFERENCES — 
Matters arising out of — 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

The Amalgamated Metal Workers and 
Shipwrights Union of Western Australia 

and 
CBI Constructors Pty Ltd. 

No. C1199 of 1988. 
METAL TRADES GENERAL 

AWARD No. 13 of 1965. 
Welders Construction Industry 

COMMISSIONER R.N. GEORGE. 
12th day of December 1988. 

Order. 
WHEREAS a conference was held in Karratha on the 7th 
day of December 1988 pursuant to section 44 of the 
Industrial Relations Act 1979; and whereas an agreement 
was reached between the abovementioned parties at the 
said conference; now therefore, I, the undersigned, being 
satisfied that the agreement conforms with the Principals 
encunciated by the Commission in Court Session in the 
State Wage Case September 1988, and pursuant to the 
powers conferred under the said Act, do hereyby 
order:— 

That, notwithstanding the provisions of the Metal 
Trades General Award No. 13 of 1965 (Part II — 
Construction) and the Interim Order No. C1014 of 
1988. 

(1) Special Class Welders employed by the 
respondent on the construction of on- 
shore facilities for the Saladin Oil Field 
shall be paid the following allowances for 
all purposes in addition to the wage to 
which they are otherwise entitled under 
their contract of service. 

(a) $22.60 per week if engaged on pipe 
welding to ANSI B-31-3 standard 
(other than welding on stainless 
steel or aluminium alloy pipe 
welding to ANSI B-31-3 standard 
or nine per cent Nickel Steel 
Welding). 

(b) $17.00 per week if engaged on 
welding of tanks to API 650 
standard. 

(2) The rates prescribed in Clause (1) above 
shall be varied in accordance with the State 
Wage Decisions of the Western Australian 
Industrial Relations Commission. 

(3) This allowance shall apply for the duration 
of the work on the construction of the on- 
shore facilities of the Saladin Oil Field. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Section 44.—Conference on Motion of Commission. 
Mt Newman Mining Co Pty Ltd 

and 
The Australian Workers' Union, 

West Australian Branch, Industrial Union of Workers, 
Amalgamated Metal Workers and Shipwrights 

Union of Western Australia, 
Transport Workers' Union of Australia, 

Industrial Union of Workers, 
Western Australian Branch, 

Electrical Trades Union of Workers of Australia 
(Western Australian Branch), Perth, 

Building Trades Association of Unions 
of Western Australia (Association of Workers), 

The Plumbers and Gasfitters Employees' 
Union of Australia, West Australian Branch, 

Industrial Union of Workers, 
The Construction, Mining and Energy Workers' 

Union of Australia — Western Australian Branch, 
Australasian Society of Engineers, 

Moulder and Foundry Workers Industrial 
Union of Workers, Western Australian Branch, 

The Association of Draughting, Supervisory 
and Technical Employees, Western Australian Branch, 

The Mining Unions Association of Employees of 
Western Australia (Iron Ore Industry). 

No. C1549 of 1988. 
Various Mining — Iron Ore 

COMMISSIONER J.F. GREGOR. 
20th day of November 1988. 

Order. 
WHEREAS on 28 October 1988 as a result of a dispute 
then extant at the Newman and Port Hedland operations 
of Mount Newman Mining Company Pty Ltd the 
Commission issued Order No. 1189 of 1988 which 
directed a return to normal operations; whereas on 8 
November 1988 the dispute still continued and the 
Commission issued Reasons for Decision determining 
application No. 1189 of 1988; concurrently it put down 
Terms of Settlement for the dispute; whereas on 10 
November 1988 the Company, having accepted the 
Terms of Settlement including those concerning 
'Employment of Staff, issued a letter to staff which 
incorporated the Commission's proposed term of settle- 
ment for staff, but which contained other words 
concerning the Companies' intentions on future employ- 
ment of staff; whereas the parties have continued to 
discuss the Terms of Settlement but a specific dispute has 
arisen concerning the aforesaid letter; whereas the 
Association of Draughting, Supervisory and Technical 
Employees, Western Australian Branch by Application 
No. C1503 of 1988 notified the dispute to the 
Commission and conferences were held in Newman on 
16 November 1988 and in Port Hedland on 17 November 
1988 to discuss the issues; whereas at the said conferences 
the Association of Draughting, Supervisory and 
Technical Employees, Western Australian Branch gave 
notice that it would file for an Award to cover general 
conditions of employment including specific provisions 
in the contract of service clause which would prohibit the 
employment of staff on wages work except in specified 
circumstances and the Company advised that it would 
strongly oppose the issue of any such Award; whereas at 
conferences held in Perth on 19 and 20 November the 
parties had discussions at the conclusion of which they 
advised the Commission that a dispute exists concerning 
the Companies demand that all persons who wish to be 
employed by it as staff sign the aforesaid letter; and 
whereas the dispute the subject of Order No. 1189 of 
1988 of 28 October 1988 still continues and the 
Commissoin having visited the towns of Newman and 
Port Hedland on 16 and 17 November 1988 and being 
aware of the bitterness and divisions being created in 
those communities and being concerned at the huge 
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economic -losses being suffered by those communities 
and the State and Nation and to allow the dispute to be 
determined by arbitration hereby orders:— 

(1) Each employee of Mount Newman Mining 
Company Pty Ltd, who is or who is eligible to be a 
member of the Australian Workers' Union, West 
Australian Branch, Industrial Union of Workers; 
Amalgamated Metal Workers and Shipwrights 
Union of Western Australia; Transport Workers' 
Union of Australia, Industrial Union of Workers, 
Western Australian Branch; Electrical Trades 
Union of Workers of Australia (Western Australian 
Branch), Perth; Building Trades Association of 
Unions of Western Australia (Association of 
Workers); the Plumbers and Gasfitters Employees' 
Union of Australia, West Australian Branch, 
Industrial Union of Workers; The Construction, 
Mining and Energy Workers' Union of Australia — 
Western Australian Branch; Australasian Society of 
Engineers, Moulders and Foundry Workers 
Industrial Union of Workers, Western Australian 
Branch; the Association of Draughting, Supervisory 
and Technical Employees, Western Australian 
Branch; the Mining Unions Association of 
Employees of Western Australia (Iron Ore Industry) 
who is on strike at the date of this Order shall return 
to work or cease industrial action by 1530 hours on 
22 November 1988. 

(2) Unions' party to this Order, their officers and 
shop stewards shall take all steps as necessary 
whether pursuant to the rules of the Union or other- 
wise to ensure that each employee complies with and 
continues to adhere to the terms of this Order. 

(3) That the Association of Draughting, 
Supervisory and Technical Employees, Western 
Australian Branch file in accordance with the due 
processes in the Act the application for an Award 
foreshadowed in the conferences held on 16 and 17 
November 1988. 

(4) That Mount Newman Mining Company Pty 
Ltd offer employment, which shall be deemed to be 
continuous for the calculation of benefits excepting 
salary, to any staff employee who either resigned or 
was dismissed during the dispute. 

Any staff employee who resumes employment in 
accordance with this Order shall not be required to 
sign the lettter of 10 November pending the outcome 
of the proceedings which will arise out of the 
application by the Association of Draughting, 
Supervisory and Technical Employees, Western 
Australian Branch for an award. 

(Sgd.)J.F. GREGOR, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. C1511 of 1988. 

In the matter of a conference pursuant to section 44 
of the Industrial Relations Act 1979, on the 

Commission's own motion. 

Between the Australian Builders' Labourers' 
Federated Union of Workers, 

Western Australian Branch and the 
Construction, Mining and Energy Workers' 

Union of Australia — Western Australian Branch, 
Claimants 

Civil and Civic and Others, Repondents. 

Order. 
WHEREAS the Commission, having convened a 
conference of the parties listed above on its own motion, 
and being of the opinion that industrial action is likely to 
occur in relation to the subject matter of that conference; 
and whereas the Commission has, pursuant to section 
44(9) of the Industrial Relations Act 1979, referred the 
matter for hearing and determintion; now therefore I, 
pursuant to the powers conferred on me by the Industrial 
Relations Act 1979 do hereby order:— 

That, where, in relation to a dispute on a building 
construction site concerning a claim by either the 
Australian Builders' Labourers' Federated Union of 
Workers, Western Australian Branch or the Con- 
struction, Mining and Energy Workers' Union of 
Australia — Western Australian Branch for the 
industrial coverage of the operator of mechanical 
plant or equipment; 

(1) the operator of that mobile mechanical 
plant or equipment was, at the date of this 
Order, a financial member of either the 
Australian Builders' Labourers' Federated 
Union of Workers, Western Australian 
Branch and/or the Construction, Mining 
and Energy Workers' Union of Australia, 
Western Australian Branch, then that 
operator shall continue to have his/her 
industrial interests represented by that 
organisation or those organisations; 

(2) the operator of that mobile mechanical 
plant or equipment was, at the date of this 
Order, not a financial member of either 
the Australian Builders' Labourers' 
Federated Union of Workers, Western 
Australian Branch or the Construction, 
Mining and Energy Workers' Union of 
Australia, Western Australian Branch, 
then where the operator: 

(a) operates a bobcat/skid steer 
loader, his/her industrial interests 
shall be represented by the Aust- 
ralian Builders' Labourers' Feder- 
ated Union of Workers, Western 
Australian Branch; 

(b) operates a backhoe — 
(i) digging excavations for 

drainage work and the 
operator is not a subcon- 
tractor contracting solely 
for that excavation who 
operates the backhoe only; 
or 

(ii) fitted with a rock-breaker 
on rock-breaking work 
(which expression shall 
exclude rock-breaking work 
by a machine known as a 
Poclain), 
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his/her industrial interests shall be 
represented by the Australian 
Builders' Labourers' Federated 
Union of Workers, Western 
Australian Branch; 

(c) operates a backhoe on work other 
than that referred to in (b) above, 
or operates any other mobile 
mechanical equipment referred to 
in the Memorandum of Matters for 
Hearing and Determination shall 
have his/her industrial interests 
represented by the Construction, 
Mining and Energy Workers' 
Union of Australia, Western 
Australian Branch. 

(3) Nothing in the above shall operate to 
prejudice claims of the respective Unions 
in respect to proceedings before the 
Commission to finally determine the 
dispute. 

(Sgd.) A.R. BEECH, 
[L.S.] Commissioner. 

Dated 7th day of December 1988. 

Schedule of Respondents. 
Civil and Civic Pty Ltd. 
Consolidated Constructions Pty Ltd. 
Interstruct Pty Ltd. 
Leighton Contractors Pty Ltd. 
Mainline Demolition. 
Multiplex Constructions Pty Ltd. 

Thiess Contractors Pty Ltd. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Site Allowance. 

Building Trades Association of Unions 
of Western Australia (Association of Workers) 

and 
Building Management Authority. 

No. C1531 of 1988. 
BUILDING TRADES (CONSTRUCTION) 

AWARD No. 14 of 1978. 
Construction Employees Construction 

COMMISSIONER J.A. NEGUS. 
21st day of November 1988. 

Order. 
WHEREAS the Applicant Union has lodged a claim for 
a site allowance of $1.00 per hour to apply to the 
construction of the Ballajura Primary School on Illawara 
Crescent, Ballajura; and whereas the respondent 
employer has objected to the claim and the parties have 
discussed the matter at a conference on site during which 
conference the Commission was able to see at first hand 
the conditions giving rise to various disabilities; and 
whereas the parties have reached agreement that a site 
allowance of 50 cents per hour is warranted and have 
requested the Commission to ratify that agreement; now 

69 W.A.I.G. 

therefore, the Commission, pursuant to the powers 
conferred under section 44 of the Industrial Relations 
Act 1979, hereby orders:— 

That notwithstanding the provisions of the 
Building Trades (Construction) Award No. 14 of 
1978, employees who are employed by the 
Respondent on the Ballajura Primary School site on 
Illawara Crescent, Ballajura shall be paid a site 
allowance of 50 cents per hour for each hour worked 
in lieu of all allowances in Clause 9.—Special Rates 
of the above Award except subclauses (l)(f), (l)(w), 
(1)0) and (l)(g)(g). 

This order shall take effect from the beginning of 
the project and shall cease at the end of the project. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

CONFERENCES — 
Matters referred — 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Reference of Dispute. 

Amalgamated Metal Workers and Shipwrights 
Union of Western Australia and Others 

and 
S.C.M. Chemicals Limited. 

Nos. CR1123 and CR1218 of 1988. 
Various Occupations Construction 

COMMISSIONER R.N. GEORGE. 
12th day of October 1988. 

Payment for lost time — site alleged to be unsafe — 
Principles to establish bona fide safety issues not 
satisfied — applications dismissed. 

Reasons for Decision. 
THE COMMISSIONER: On 7 July 1988 the workforce 
at the S.C.M. Chemicals Kemerton Project withdrew 
their labour and at that time raised safety issues to be 
addressed by S.C.M. Chemicals Limited, (the 
Respondent owner). The safety issues were contained in 
a list compiled from items randomly provided on 7 July 
1988 to an official of the Amalgamated Metal Workers 
and Shipwrights Union of Western Australia who had 
arrived on site that morning to discuss issues relating to a 
long running and unresolved dispute concerning 
redundancy payments. 

On 13 July 1988, Coleman C.C. issued an Order 
requiring, inter alia: 

1. that the Respondent owner provide to the 
Commission by 10.30 a.m. on 15 July 1988 a 
proposed management structure to address safety 
on site; 

2. that all employees return to work at 7.00 a.m. 
on 14 July 1988, or as soon as practical thereafter, to 
work in accordance with their contract of emloy- 
ment; and 

3. that the parties to the Order continue to 
address arrangements for conditions of employment 
in line with negotiations that had been undertaken 
over the preceding days. 

Work resumed on the morning of 14 July in accord- 
ance with the Chief Commissioner's Order. However, at 
3.30 p.m. that same day the employees again withdrew 
their labour. 
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At a further conference on 15 July 1988 the Chief 
Commissioner was informed of — 

1. proposals for a management structure to 
address safety issues agreed to with the unions; and 

2. a private agreement reached between all unions 
whose members were employed on site, the 
Respondent owner and all other contractors on site, 
concerning conditions of employment. 

At the conclusion of this conference a further Order 
was issued requiring — 

1. implementation of the agreed safety 
procedure; 

2. implementation of an agreed safety grievance 
procedure; and 

3. that all employees return to work at 7.00 a.m. 
on 18 July 1988. 

Work resumed in accordance with the Order. 
Paragrah 6 of the private agreement reached between 

the parties in relation to conditions of employment 
provided that the question of payment for lost time on 7, 
8, 11, 12 and 13 July be the subject of arbitration. This 
part of the agreement is expressed in the following terms: 

6. The work force believes that the dispute which 
commenced on 7 July 1988 and for which strike 
action was taken on 7,8, 11, 12 and 13 July 1988 was 
created by inadequate safety measures. Accordingly 
they seek payment for that disputed time. The 
companies do not concede such payment should be 
made. However, both parties are agreed to have 
Chief Commissioner Coleman of the WA Industrial 
Relations Commission arbitrate on this disputed 
claim and will unequivocally abide by the 
Arbitrator's decision on this issue. 

This was reflected in a Notice of Application No. 
C1123 of 1988 filed with the Commission on 10 August 
1988 and a subsequent Reference of Dispute in the 
following terms — 

The Applicant Unions seek an Order of the 
Commission for payment for lost time by their 
members on the Kemerton and Australind construc- 
tion projects on 7, 8, 11, 12 and 13 July 1988 as a 
result of industrial disputation arising from alleged 
inadequate safety measures on the sites. 

The Respondent Employers object to the Order as 
sought. 

For various reasons, including the need to achieve the 
earliest possible date of hearing within the existing 
commitments of the Commission, the matter was 
allocated to the Commission as presently constituted. 
Within the context of the private agreement made 
between them, the parties recorded both in conference 
and on transcript at the commencement of the hearing 
that the ". . . unequivocal commitment to abide by the 
Arbitrator's decision on this issue" would apply no less 
than it would have if the matter was before the Chief 
Commissioner as contemplated in their agreement. 

During the course of proceedings which followed, the 
Commission was notified by way of a separate 
conference application of further strike action taken on 
25 August 1988 over what was regarded by the employees 
as a breach by employers of established safety 
procedures. On advice from the unions that payment for 
lost time was also to be sought in respect of that issue, the 
matter was referred and joined to the proceedings 
already commenced. The terms of the enjoined 
Reference of Dispute are as follows: 

The applicant unions seek an Order of the 
Commission for payment for time lost by their 
members on the S.C.M. Chemicals Limited 
Kemerton Construction Project on the 25th and 
26th days of August 1988 as a result of industrial 
action arising from an alleged breach of safety 
procedures. 

The respondent objects to and opposes the Order 
as sought. 

At the outset, it was submitted by Mr Heelan for the 
Respondent owner that his appearance was on behalf of 
S.C.M. Chemicals Limited; Commonwealth Industrial 
Gases Limited and Nufarm Limited, being the owners 
party to the private conditions of employment agreement 
which initiated the application which led to- these 
proceedings. However, it is noted that S.C.M. Chemicals 
is the only named party to the respective Applications. 

In simple terms, the positions of the parties in the 
matters subject to proceedings are as follows. 

For the unions it is said that the actions taken by the 
employers were directly related to safety issues, the 
circumstances of which justified the withdrawal of their 
labour and the subsequent payment for lost time. For the 
Respondent owner it is said firstly that the days lost in the 
period 7 July to 13 July 1988 could not be said to be 
justified on the grounds of safety and that the evidence 
points rather to industrial action being taken in support 
of a long running dispute over severance pay. Secondly it 
is said that irrespective of whether the industrial action 
was taken for reasons of safety, there was no bona fide 
safety issue or issues which justified a site wide stoppage 
during the period 7 July to 13 July 1988 or on 25 August 
1988. 

My task is not, as I see it in this case, to judge whether 
the time lost should be categorised as industrial action 
taken in pursuit of industrial objectives or as a 
withdrawal of labour over safety issues. The unions have 
said that the decisions of their members to withdraw their 
labour on the days in question were taken in respect of 
safety issues and unless there is irrefutable evidence to 
the contrary, which there is not, this becomes the starting 
point. My task is to determine "whether there was a 
hazard of sufficient moment to cause employees to fear 
for their safety or, if on the facts, they were reasonably 
entitled to believe that a hazard existed so as to justify the 
action taken by them" (see 67 WAIG 1295 at 1297). 

As a rule, people do not lose pay for refusing to work 
in a real unsafe work situation. However, in Waterside 
Workers Federation v Association of Employers of 
Waterside Labour (1976 AILR 584), the Australian 
Conciliation and Arbitration Commission refused a 
claim for payment for lost time on a vessel on the 
grounds of a bona fide safety issue. The Commission 
said in that matter that something more is needed than 
the fact of the claim to establish that it is bona fide and 
this must depend on the then existing circumstances. The 
onus of proof in this regard rests with the claimant. 

The right conferred upon an employee to 
remuneration is succinctly explained by Coleman C.C. in 
Amalgamated Metal Workers and Shipwrights Union of 
Western Australia and Others and Transfield Pty Ltd 
and Others in Matter No. C416 of 1988 (unreported) 
wherein he said — 

It is the performance of services under a contract 
of employment that confers upon an employee the 
right to remuneration. A refusal to perform the 
duties for which the employment relationship was 
established disentitles an employee to the payment 
of wages. The essence of this is expressed in the 
aphorism "no work, no pay". However, the 
common law recognises that it is not a lawful 
command to require employees to work in situations 
where their health or safety is imperilled. The 
standarci that the common law exacts before the 
withdrawal of labour is justified involves an 
employee's exposure to a significant level of 
personal danger. A more enlightened standard has 
evolved under the statutory protection given to 
employees through occupational health, safety and 
welfare legislation (page 2). 

He went on to say at page 3 of his decision — 
The lodging of a claim for lost time arising out of 

a dispute over safety does not, of itself, establish the 
bona fides of an applicant's position. In circum- 
stances where the whole of the work force is 
involved, the perception of a threat to each and 
every employee so removed from the hazard as to 
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pose no risk to them in the performance of their 
duties may characterise their withdrawal as 
industrial action in support of those whose safety 
was in jeopardy. Claims for payment for lost time 
would be refused save but for those subjected to the 
immediate danger. Where unsafe working 
conditions arise, employees and their employer have 
an obligation to act to avoid the hazard. This does 
not necessarily mean that a job has to close down. 
The problem may be amenable to resolution 
through the recognition of tasks and an isolation of 
the work area. The recognition of a bona fide safety 
issue in a particular facet of an operation demands 
that the matter be addressed; it does not follow that 
in all circumstances work must stop while it is 
attended to. 

It is against these principles that I now apply the facts 
as I find them from the 385 pages of transcript of 
evidence and submissions supported by site inspections 
conducted on 18 August 1988 and 26 August 1988, some 
33 exhibits and a report from the Department of 
Occupational Health Safety and Welfare provided in 
accordance with section 27(l)(i) of the Industrial 
Relations Act 1979. 

I turn firstly to deal with the withdrawal of labour by 
all employees on site for the period 7, 8, 11, 12 and 13 
July 1988. 

On 7 July 1988 Union officials were on site to address a 
mass meeting concerning a redundancy pay dispute. On 
his arrival, Mr Davidson, Organiser, Amalgamated 
Metal Workers and Shipwrights Union of Western 
Australia, was met by a number of shop stewards who 
provided him with various pieces of paper listing a range 
of safety concerns. These were transcribed by Mr 
Davidson onto a composite list of 16 items. Mr Davidson 
sought to discuss the list with Mr Easton, Construction 
Manager, S.C.M. Chemicals, and asked that the issues 
be addressed with the Safety Officer, Mr Hudson, prior 
to the mass meeting. There was conflicting evidence 
about steps taken to involve Mr Hudson but in any event, 
the employees left the site for a meeting outside the gate 
before there had been an opportunity to properly address 
the list. 

Following the mass meeting the union officials met 
with company representatives and informed them that 
the employees had gone on strike over safety issues. Mr 
Easton gave evidence that the latter meeting lasted for 
some 20 minutes. Approximately three to five minutes of 
that time was spent with Mr T. McParland, Organiser for 
the Australian Builders Labourers' Federated Union of 
Workers Western Australian Branch, reading out the list 
of safety issues earlier referred to so that the company 
could record what those issues were. The balance of the 
time was spent discussing the redundancy pay claim. 

According to the evidence, the 16 issues raised by the 
shop stewards and conveyed to S.C.M. Chemicals were 
investigated that same day by the Safety Officer, Mr 
Hudson, and Mr B. Allen, Inspector, Construction 
Safety, Department of Occupational Health Safety and 
Welfare. The findings of that investigation are contained 
in a report by Mr Hudson dated 8 July 1988 and included 
in the record of proceedings as Exhibit Q. The 16 issues 
are listed below in heading form — 

1. Electrical leads lying on the ground and over 
steel. 

2. Welders working above other workers. 
3. Boilermakers working off ladders that were not 

tied. 
4. 02 and acetylene bottles being lifted without 

using cradles. 
5. Electrician on ladder too close to bricksaw 

operator. 
6. Man made mineral fibres being used on site 

without proper protection. 
7. Workers working in the rain contrary to 

awards. 

8. People riding on mobile cranes. 
9. People riding in the rear of utes. 
10. Cranes don't have reverse blinkers and 

Weepers. 
11. Workers on wet steel. 
12. No policing of riggers' safety belts. 
13. Excavations without barricades. 
14. United Construction riggers working in high 

winds. 
15. Transfield — worked on fibreglass without 

mask. 
16. Safety Data Sheets. 

On 11 July 1988 the employees held a further meeting 
outside the gates to the site and decided to continue their 
strike indefinitely. Immediately following this meeting 
union officials and representatives of S.C.M. Chemicals 
met for approximately 20 minutes to further discuss the 
question of redundancy pay. The issue of safety was not 
addressed. Mr Easton informed the Commission that 
there had been no contact with the union on 11 July 1988 
prior to the meeting of employees nor was there any 
further contact until 14 July 1988 when the employees 
returned to work. During that period, the global issue of 
safety was only addressed through Orders issued by 
Coleman C.C. 

During the hearing the unions called evidence from 16 
employees from the site. Four witnesses were called for 
the Respondent owner to give evidence which in many 
cases contradicted the evidence for the Applicants. I do 
not propose to analyse the evidence in any detail. Suffice 
it is to say that the evidence gave accounts of actual 
experiences on site which either related to or added to the 
concerns expressed in the list of 16 issues advised verbally 
to S.C.M. Chemicals on 7 July 1988. 

Given the nature of this dispute and the large range of 
issues addressed during inspections and in the course of 
the hearing, the report provided jointly by Mr F. 
Keough, Supervisory Inspector South, Construction 
Safety Branch and Mr B. Allen, Inspector Construction 
Safety, both of the Department of Occupational Health 
Safety and Welfare, needs to be afforded considerable 
weight. Both Inspectors were present throughout 
proceedings and had access to the transcript of hearing. 

In addition to general observations made in relation to 
the site and to site practices, comments were also made 
on the following specific issues raised during 
proceedings: 

1. Induction Training. 
2. Availability of PPE/Material Data Sheets. 
3. Heptachlor. 
4. Chemicals/Industrial Paints. 
5. Synthetic Mineral Fibres. 
6. Working Off Ladders. 
7. Barricades/Floor Covers. 
8. Electric Leads. 
9. Working Overhead/Welding. 
10. Incident 24 August 1988. 
11. Record on Site. 
12. Attitudes., 
13. 16 point claim (issues raised on 7 July 1988). 

Selected passages from the report which most 
appropriately express the general condition of the site in 
terms of whether it represented a safe working environ- 
ment are set out below — 

1. Procedures: In August 1987, discussions were 
held between representatives of the three sites and 
this Department's area inspector. 

The purpose of these meetings was to establish a 
benchmark for the operation of the site with regard 
to safety. Attached at Appendix E is a copy of a 
summary of points discussed at that time. It should 
be noted that the inspector indicated that safety 
representatives need to be elected and registers 
incorporating MSDS and certificates should be 
kept. 



69 W.A.I WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

Procedures concerning specific hazards have been 
implemented on the site but the question remains as 
to how effectively these were communicated to the 
workforce. S.C.M. Chemicals may well have 
encouraged these procedures to their various 
contractors, however, did the workmen on site 
receive the information from up the hierarchical 
tree? 

This appears not to be the case, and hence the 
establishment of elected safety representatives from 
within the workforce and a committee to respond to 
safety issues may have prevented any communica- 
tion failure, (page 7.) 

2. Attitudes: S.C.M. Chemicals have shown a 
desire to provide a safe site for the duration of 
construction work, however as previous statements 
indicate, control may have been clouded through a 
lack of effective communication and experience in 
managing a construction site. 

Individual contractors often rely on established 
site management to control their own employees 
both from a manpower and cost effectiveness 
aspect. This should not be the case, as they are 
responsible for the daily supervision and training of 
their employees particularly concerning safety. 

Workers on site are also duty bound to use safety 
equipment and procedures established for them and 
not place themselves or others in danger. A 
responsibility also exists for the workforce to bring 
to the attention of their employers any situation that 
may give cause to or constitute a hazard. This does 
not mean that should an area be considered to be 
unsafe that the whole site is unsuitable for work to 
continue. 

On this site, although procedures were in place, 
the attitude of the workforce toward safety was in 
my opinion a responsible one but their actions to 
remedy a given situation were not conducted 
correctly. This was exacerbated by the fact that no 
duly elected representatives and established 
procedures for the resolution of issues were in place, 
(page 8.) 

3. 16 Point Claim (issues passed 7 July 1988): The 
16 items raised as safety issues on the 7th day of July 
1988 were of concern to the workforce. It appears 
from evidence given that steps to rectify the items 
were not able to be undertaken due to the workforce 
leaving site. S.C.M. had pledged that all items 
would be remedied prior to the commencement of 
work, but it is here that negotiations appear to have 
broken down, essentially due to the emotive attitude 
and frustration of the employees regarding general 
safety on site. 

The items listed in the "Hudson Report" have 
been addressed accordingly but it should be pointed 
out that statutory provisions are the minimum 
standard and that all workplaces should endeavour 
to achieve an optimum position toward safety, 
(page 8/9.) 

4. Conclusions: By virtue of the types of activities 
conducted in construction work, no site can be said 
to be totally safe. Accident prevention is currently 
dependent on a benchmark of responsibility for 
management to accept control of the accident 
producing environment. 

Under newly proclaimed legislation the situation 
will be caused to share the reponsibility for safety 
among all persons working in or connected to the 
workplace. 

Although evidence suggests that an argument 
exists for both the Applicants and Respondents, the 
Kemerton site compares reasonably with other 
construction work in this State. 

A part of the new legislation is the introduction of 
responsible resolution of issues between employers 
and employees on sites, and allow industry to 

achieve optimum standards of safety given the 
minimum requirements in statutory provisions. 

Although this legislation was not in place at the 
time of dispute, a general duty of care has always 
existed for both parties. 

It could be surmised that the frustrations of the 
workforce to implement safety standards on this site 
led to mass walk outs, however, for the whole site to 
be nominated as being unsafe can be questioned. 

It is also apparent that the Department was not 
used effectively by either party, and it should be 
pointed out that the facilities exist for any aggrieved 
party to utilise the resources available. 

A further comment would be that the industry as 
a whole know of the functions and jurisdiction of 
inspectors of this Department, and that workers of 
the experience quoted at the hearings would 
certainly normally be expected to consult the 
inspector on his routine inspections over matters 
that may concern them, as has occurred often in the 
past, (page 9.) 

The comment that "for the whole site to be 
nominated as unsafe can be questioned" appears to 
be supported by the following statistics. 

Comparison of Lost Time Injury Frequency Rates 
on Major Construction Sites. 

Lost Time Approx. 
Injury Proj. 

Frequency Cost 
Project Rate (x Mill) 
LNG Plant July 1988 

Karratha 15.3 3 700 
Domgas Phase 1 

Karratha 42 400 
Gladstone Smelter 

Queensland 51 1 200 
Kurri Aluminium NSW 61 120 
Worsley Alumina WA 64 1 200 
Wagerup Alumina WA 81 340 
Portland Aluminium Vic 90 1 100 
Darling Harbour 79 — 
SCM Kemerton WA 12.5 150 

(Appendix F to Report) 
However, it should be acknowledged that it was 

accepted by all parties that caution needs to be excercised 
in accepting such comparisions as conclusive evidence of 
general standards of site safety. 

The facts as I have ascertained them from a careful 
examination of all of the material before me do not 
support a finding that bona fide safety issues have been 
proven that of themselves provide justifiable cause under 
the relevant law and principles for a withdrawal of labour 
by the whole workforce on site. 

The evidence failed to reveal any occasions on which 
safety issues were raised with either the Respondent 
owner or the Department of Occupational Health Safety 
and Welfare that were other than issues that would 
normally be expected to be raised on an ongoing basis on 
construction sites. 

In addition, on 31 May 1988 Halliwell S.C. issued an 
Order in the following terms: 

It is hereby ordered that the Respondent Unions 
shall: 

(a) Direct their members to cease industrial 
action not later than 7.30 a.m. on the 3rd 
day of June 1988 and take such steps as 
may be necessary to ensure that 
employees, members of the said Unions 
comply with this Order; 

(b) Raise those safety matters they consider 
unsatisfactory with the Applicants who 
shall respond to the changes sought not 
later than seven days from the date of this 
Order. If there is then no agreement the 
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parties will refer the maters to the 
Commission for recommendation by the 
Commission. 

It is hereby ordered that the Applicants shall: 
(a) Each recognise one elected safety 

representative who shall meet with the 
Applicant's appointed safety • officer as 
required but not less than once per week at 
tool box meetings. 

(b) Provide to the Respondent Unions within 
seven days of the date of this Order all 
details pertaining to superannuation, long 
service leave, workers' compensation and 
time and wages records applicable to all 
employees employed on the work sites, 
subject to the dispute, of the Applicant 
employers. 

Avenues open to the Unions to pursue these important 
safety issues under the auspices, of the Commission's 
Order were not followed through to a conclusion. 

Finally, the Union had "failed in its absolute 
obligation to clearly and specifically inform the 
employer's representative that a bona fide safety issue 
was being raised". [See Waterside Workers Federation v 
Association of Employers of Waterside Labour (Supra)]. 
On the morning of 7 July 1988 the Union informed the 
Respondent owner that a number of issues had been 
raised by Shop Stewards in such a way that at that time 
even the Union officials would not have known of the 
details or implications of these issues. These were read 
out in heading form to be taken down by the Respondent 
owner only after the decision to strike had been taken. 

In the circumstances, the action taken can only be 
characterised as industrial action of the sort referred to at 
page three of the unreported decision of Coleman C.C. 
in Matter No. C416 of 1988 (Supra) and which does not 
justify a claim for payment of lost time. Application 
CR1123 of 1988 is therefore dismissed. 

I turn now to deal with the withdrawal of labour by all 
employees on site on 25 August 1988. In order to fully 
understand the circumstances of this incident it is 
necessary to start by reference to the Pipeline Incident 
Report filed by Mr P.J. Hudson, S.C.M. Chemicals 
Safety Officer, on 23 August 1988. 

Pipeline Incident Report. 
23/8/88. 

At approximately 8.30 a.m. on 23 August 1988 at 
150 mm diameter PVC pipe was connected to the 
site bore delivery line on instruction from an S.C.M. 
Chemicals Limited engineer. 

Several employees of Transfield and Lyons and 
Pierce were working on and adjacent to the pipeline 
approximately 150 m from the connection point. 

A pipefitter employed by Transfield had 
commenced to unbolt a flange joint of the pipe as 
part of his duty when it began to rain. 

The pipefitter and several other men walked 
approximately 50 m to shelter and as they waited for 
the rain to cease they observed water spray from the 
loose flange. 

The S.C.M. engineer had failed to check the 
pipeline and tag isolating valves, blanks or spades as 
is required by S.C.M. safety procedures. 

The incident is considered to be serious. 
The engineer responsible has been severely repri- 

manded and has received reinstruction. 
Action Taken to Prevent Recurrence. 

Assistant Project Manager or Construction 
Manager to authorise and approve all construction 
systems prior to being made "live". 

Signed: P.J. Hudson, Kemerton Safety Officer 
23/8/88. 

On 25 August 1988 a Field Instruction No. M/300/243 
issued to all contractors in the following terms: 

Ref: Procedure for Hydro-Testing, 
Flushing Rinsing and Draining Lines. 

When a line (system) is having any of the above 
operations, the following must apply: 

1. All possible outlet points, including 
valves, blanks, specials etc. must be tagged 
during the operations. 

2. During flushing, draining or rinsing, all 
opened outlets must be barricaded around 
the possible spray area and a person placed 
there to warn others. People working in 
that area shall be informed of the 
intending operations. 

3. Upon completion of all the above 
operations, tags are to be removed. 

At about 4.30 p.m. on 24 August 1988, Process 
Chemicals carried out line drying on part of the test 
system that had been hydro-tested and drained 
approximately three days earlier. Dry air was blown into 
a 40 mm pipe section and the opposite end of the line was 
opened by means of slackening off bolts on a blind 
flange. A person was placed at the end of the line to 
check that air was flowing freely and to monitor moisture 
content in the air. 

The air flowing from the end of the pipe carried "small 
amounts" of water which sprayed from the end of the 
pipe and blind flange momemtarily. There were no 
personnel in direct path of the exit point of the air and 
water spray, although there were some personnel within 
about four metres of that point. It was said that the 
person placed at the end of the line to monitor the air 
flow was also there to ensure that the surrounding area 
was clear. During inspections on 26 August 1988, I had 
the opportunity to discuss the incident with the site 
employees who had been in the vicinity at the time and 
ascertained that the volume of water discharged was 
equal to approximately one bucket, that they had not 
been sprayed with the water and had not been placed in 
any danger. 

Although there was no barricade it was contended that 
the nature of the procedure was such that the measures 
taken ensured that safety considerations were properly 
attend to. What occurred was not in line with the 
procedure specified in Field Instruction M/300/243 
issued on 25 August 1988. However, it is not clear 
whether this procedure was in place as a matter of 
practice prior to that date. A report on the incident 
indicated that Process Chemicals, the contractor 
involved in the testing procedure, had carried out some 
40 pressure tests on what is known as Area 300 and line 
flushing and drying had taken place over a period of 
eight to 10 weeks incident free. 

It was also said in evidence that while the incident was 
being investigated a mass meeting of employees, 
convened to receive a report on allegations of breaches of 
safety procedures by employers, withdrew their labour 
for 24 hours without either waiting for the outcome of 
the investigations or invoking procedures contained in 
Orders of this Commission to deal with such incidents. 

In the circumstances I find that this dispute can also be 
characterised as industrial action of the sort referred to at 
page three of the unreported decision of Coleman C.C. 
in Matter No. C416 of 1988 (Supra). There was no. 
hazard or potential threat that justified the removal of all 
(or in fact any) of the employees from the workplace at 
the time the decision to cease work was taken. In these 
circumstances the onus to prove the existence of a bona 
fide safety issue has not been discharged and payment for 
lost time is not justified. Application CR1218 of 1988 is 
also dismissed. 

In coming to my conclusions in respect of these 
matters I was particularly mindful of references in the 
Department of Occupational Health Safety and Welfare 
report to the existence of arguments for both the 
Applicants and the Respondents, to the. shared 
responsibilities of the parties and to shortcomings in 
procedures and communication processes. However, 
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none of this can be translated into a bona fide safety issue 
whenthe mechanisms available to resolve particular 
matters, without the need to resort to industrial action as 
a first step, are not utilised. There is little cause for 
complaint if such mechanisms are not utilised and 
absolutely no cause for complaint when Orders such as 
the one issued by Halliwell S.C. on 31 May 1988 are not 
complied with. 

It also needs to be said that the industrial relations 
record of this project, for whatever reason, has been 
appalling. Even during the course of these proceedings 
the project was being closed down by strikes over alleged 
safety issues affecting isolated areas of th site and over 
the issuance of this decision. In such circumstances there 
is a temptation to succumb to the pressures of' 'industrial 
reality". However, on issues of safety I am not prepared 
to compromise the principles that are essential to ensure 
the credibility and integrity of a system and of legislation 
designed to protect employees whose health and safety 
may genuinely be at risk. 

Appearances: Mr A. Marks and with him Mr J. 
Davidson on behalf of the Amalgamated Metal Workers 
and Shipwrights Union of Western Australia. 

Mr L. McLaughlan on behalf of the Electrical Trades 
Union of Workers of Australia (Western Australian 
Branch), Perth. 

Mr J. McAuliffe on behalf of the Operative Painters' 
and Decorators' Union of Australia, West Australian 
Branch, Union of Workers and the Plumbers and Gas- 
fitters Employees' Union of Australia, West Australian 
Branch, Industrial Union of Workers. 

Mr J. Gallagher on behalf of the Construction, Mining 
and Energy Workers' Union of Australia — Western 
Australian Branch. 

Mr T. McParland on behalf of the Builders' 
Labourers' Federated Union of Workers — Western 
Australian Branch. 

Mr A.J. Heelan on behalf of the Respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Reference of Dispute. 

Amalgamated Metal Workers and Shipwrights 
Union of Western Australia and Others 

and 
S.C.M. Chemicals Limited. 

No. CR1123 and CR1218 of 1988. 
Various Occupations Construction 

COMMISSIONER R.N. GEORGE. 
12th day of October 1988. 

Order. 
HAVING heard Mr A.J. Marks and with him Mr J. 
Davidson on behalf of the Amalgamated Metal Workers 
and Shipwrights Union of Western Australia, Mr L. 
McLaughlan on behalf of the Electrical Trades Union of 
Workers of Australia (Western Australian Branch), 
Perth, Mr J. McAuliffe on behalf of the Operative 
Painters' and Decorators' Union of Australia, West 
Australian Branch, Union of Workers and the Plumbers 
and Gasfitters Employees' Union of Australia, West 
Australian Branch, Industrial Union of Workers, Mr J. 
Gallagher on behalf of the Construction, Mining and 
Energy Workers' Union of Australia — Western 
Australian Branch, Mr T. McParland on behalf of the 
Builders' Labourers' Federated Union of Workers — 
Western Australian Branch and Mr A.J. Heelan on 
behalf of the Respondent the Commission, pursuant to 
the powers conferred on it under the Industrial Relations 
Act 1979 hereby orders — 

That the applications be dismissed. 

(Sgd.) R.N. GEORGE, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

Hamersley Iron Pty Limited 
and 

Australian Workers' Union, 
West Australian Branch, Industrial Union of Workers. 

No. CR962 of 1988. 
Various Iron Ore Production and Processing 

COMMISSIONER S.A. KENNEDY. 
25th day of November 1988. 

Dispute over work — territorial demarcation — move- 
ment and operation of drills for maintenance 
purposes — Award rights — declaration. 

Reasons for Decision. 
THE COMMISSIONER: This application was filed 
pursuant to section 44 of the Industrial Relations Act 
1979. The matter was the subject of conferences before 
the Commission as constituted. The issue not being 
settled then or subsequently was referred for hearing and 
determination. 

The facts giving rise to the issue in dispute are as 
follows. The dispute arose over hand-over procedures 
which occur between the production and maintenance 
personnel in respect of drills at the Tom Price operations. 
There are two pads at Tom Price separated by a slight 
slope about 30 metres long. One is a wash-down pad. The 
current work practice is as follows — The production 
personnel take a drill requiring maintenance to the wash- 
down pad where it is handed over to maintenance 
personnel. The maintenance personnel wash the drill and 
then hand it back to the production personnel who move 
it to the maintenance. Here it is handed over to 
maintenance personnel to perform maintenance tasks. If 
there is any testing of the drill to be done, production 
personnel do it. 

The dispute arose as a consequence of an occasion 
when there were no production personnel imminently 
available to move a drill from the wash-down pad to the 
maintenance pad. The task was then done by a mainten- 
ance employee at the direction of his supervisor. This was 
objected to by the respondent union. The grounds on 
which the objection was raised are dealt with subse- 
quently. The Company acknowledges that the direction 
in this instance was at fault but only because the 
particular employee had not been "passed out" as 
competent to carry out the task. Notwithstanding this 
acknowledgment the incident was a catalyst for a dispute 
over who should do the work and the respective rights of 
the parties. It is that which is the question posed for the 
Commission. 

The Company submits that such work should be 
regarded as incidental to maintenance work; that the 
Company is entitled to fully utilise its employees in 
accordance with the Iron Ore Production and Processing 
(Hamersely Iron Pty Limited) Award 1987 and that to 
accept the Union's prohibition would be to restrict the 
Company's effective operation to that end and would be 
contrary to the Company's rights under the Award. It 
proposes that there should be a hand-over by the 
production personnel to the maintenance personnel of 
any drills which require maintenance, from which point 
all maintenance and testing functions would be carried 
out by maintenance personnel until the drill was ready to 
be used in the production process at which point it would 
be handed over to the production personnel. 

In support of its claim so far as rights are concerned, 
the Company drew the attention of the Commission to 
Part 5 of a Company document headed Conditions of 
Employment (Exhibit Cl) signed by employees on 
entering into a contract of employment with it, the 
Explanatory Notes of the Award, subclause (6) Clause 1 
of Division 1, Part 1 of the Award, subclause (10)(a) of 
Clause 7 and subclauses (l)(b) and (5)(g) of Clause 32 of 
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the Award. These, it said, disposed of the Union's 
argument that the Company did not have the right to 
deploy its employees in the manner proposed and it 
further argued that the exercise of its rights in this 
manner was entirely reasonable. 

The Union's claim as raised in the terms of reference of 
this dispute were to the effect that the movement of 
drills, including any for the purposes of maintenance, 
should be confined to production employees. However 
in the course of the arbitral proceedings in this matter the 
Union's case as put was effectively that to deploy 
maintenance personnel in the manner proposed by the 
Company would be the means to "deskill" trades- 
persons in the maintenance section at the expense of 
other maintenance personnel in that section. 

In this respect it is noted that the Company has 
explicitly stated that it is not its intention to train 
maintenance personnel to operate the drills for 
production purposes. It is also noted that the Company 
stated that it has pending a training package for its 
maintenance personnel, which will include training to 
facilitate its proposed mode of operation so far as the 
maintenance of drills is concerned. I take it that those 
plans do not include. preferential treatment so far as 
skilled employees are concerned. It may be trite to 
observe that while the training of all employees may be a 
fundamental consideration to any employer, it is likely 
that training opportunities will be of more fundamental 
importance to the progression of the relatively unskilled 
employee than the skilled tradesperson and this is a 
legitimate concern for this Union. It appears that the 
parties could have further and useful discussions 
regarding the Union's concern about the availability of 
training for its members in the maintenance area, and I 
recommend that they do so. 

However the matter raised for arbitration in this 
matter goes to a dispute over the work in question being 
done by production personnel to the exclusion of 
maintenance personnel. 

The evidence is that the work in question is limited to 
the purpose of maintenance, that is, it is incidental to 
maintenance work. It is not production work and it is not 
movement of drills for the purpose of production work. 
The award is explicit so far as respective rights are 
concerned and it is clear that Hamersley Iron Pty Limited 
has the right to deploy competent maintenance 
employees for the movement and testing of drills for the 
purposes of maintenance. Thus the mode of practice 
proposed by the Company is within the terms of the 
Award. Further it has not been established that it is 
unreasonable in all the circumstances. This conclusion is 
based on the evidence of the work practice in question is 
based on the evidence of the work practice in question an 
don the unequivocal statement that maintenance 
personnel would not carry out production work. A 
declaration reflecting this conclusion will now issue. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

Hamersley Iron Pty Limited 
and 

Australian Workers' Union, 
West Australian Branch, Industrial Union of Workers. 

No. CR962 of 1988. 
Various Iron Ore Production and Processing 

COMMISSIONER S.A. KENNEDY. 
25th day of November 1988. 

Order. 
HAVING heard Mr A. Cameron on behalf of the 
applicant and Mr C. Butcher on behalf of the respondent 
I the undersigned pursuant to the powers conferred by 

the Industrial Relations Act 1979 do hereby declare — 
That Hamersley Iron Pty Ltd has the right 

pursuant to the Iron Ore Production and Processing 
(Hamersley Iron Pty Ltd) Award 1987 to utilise its 
maintenance employees to move drills and to test 
drills provided that such employees have the 
necessary skills and provided that such work is 
incidental to the maintenance of the drills. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Matter Referred for Hearing 

and Determination. 
The Australian Builders' Labourers' Federated 

Union of Workers — Western Australian Branch 
and 

Geraldton Building Company and 
Spence Industries. 

No. CR1388 and CR1185 of 1988. 
Construction Workers Construction 

COMMISSIONER BEECH. 
16th day of November 1988. 

Site allowance — separate contracts on site — blocks 
used in place of bricks — congestion — confined 
space — industry allowance — wind — soil type — 
site allowance granted. 

Reasons for Decision. 
THE COMMISSIONER: These two applications are 
claims by the respective applicants for a site allowance to 
apply to the construction of a motive power repair 
workshop and refuelling depot, together with an ad- 
ministration building at Narngulu some 10 kilometres 
from Geraldton. The construction, which occurs on the 
one site, is located on an open site of some 20 hectares in 
size. 

The motive power workshop and refuelling depot is 
being built by Spence Industries and consists of a single 
level, seven metre high structure which will house 
locomotives and rolling stock for the purposes of repair 
and servicing. The project commenced on 16 May 1988 
and is due for completion on 21 December 1988. This 
part of the project employs approximately 10 persons 
with a maximum workforce of some 15. 

The administration block is being built by the 
Geraldton Building Company. It is a T-shaped single 
storey building approximately 44.5 metres long and 21.3 
metres wide. It has a steel frame, concrete block walls 
and a Colorbond style roof. 

Work commenced by the Geraldton Building 
Company on 5 September and the scheduled completion 
date is 16 December. The Geraldton Building Company 
has an average of nine employees on site with a maximum 
of approximately 16. 

In the case for the Unions, Mr Keogh spoke of 
environmental factors being greater than that catered for 
by the Award, in particular the continual winds which 
are noted in the area and the unusual soil type leading to 
drainage difficulties on site and access difficulties for 
heavy vehicles which necessitates additional work on site. 
Some 20 photographs were given to the Commission 
which were taken on site in June as evidence of the site at 
that time. The wind was also cited as a cause for an 
excessive amount of dust blowing in the dry months of 
the year on site. 

Evidence was called by the Union from Mr Jim Reid 
who gave evidence as to the weather conditions during 
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the time of Geraldton Building Company's work. It was 
stressed that the disabilities mentioned were common to 
all workers on that site, and that the different provisions 
of the contracts under which those workers worked could 
not be taken into account by the Commission in deter- 
mining whether or not a site allowance is applicable. 

The work being done on the motive power workshops 
and the administration building are being done under 
two totally separate contracts and submissions were 
received by the Commission by the two different 
employers concerned. Both employers opposed the claim 
and have common ground in basing their opposition on 
the provisions of the State Wage Decision where that 
decision mentioned site allowances. 

Further, however, the Geraldton Building Company 
raised additional grounds indicating that the work being 
performed by Geraldton Building Company is not 
directly related to the work being performed on the same 
site by Spence Industries, which in the opinion of 
Geraldton Building Company is the work covered by the 
provisions of the decision of the Australian Commisison 
(H 5004) prescribing a site allowance for that site. Also 
Geraldton Building Company submitted that the site is 
only nine kilometres from the centre of town and there is 
no lack of amenities on site for the use of employees, and 
the use of blocks as opposed to bricks is not uncommon. 
Mr Heelan stressed the relatively simple construction, the 
lack of congestion and the lack of confined space. In 
addition the Commisison's attention was drawn to the 
industry allowance prescribed in the Award which it was 
said adequately catered for all of the factors on site. 

Both advocates cited previous decisions of both 
Commissions which respectively supported their 
positions. 

The ability of the Unions to pursue a site allowance at 
all is derived from the provisions of the Awards in 
question in relation to both applications. Those 
provisions particularly refer to the criteria outlined in the 
Full Bench decision of the Australian Conciliation and 
Arbitration Commission known as the Sapri Decision (F. 
1957), and I refer to them here although I do not 
reproduce them in detail. Further in deciding whether or 
not a site allowance is appropriate for the work being 
undertaken by the two employers, the Commission must 
act in accordance with the wage fixing principles, 
although it is accepted that the criteria of the Sapri 
decision, if correctly applied, will also satisfy this 
requirement. 

In my opinion the site is one for which an allowance is 
appropriate. I have had the advantage of inspecting the 
site and observing at first hand the work to which the 
applications relate. The site is exposed and that, together 
with the prevailing wind, does in my opinion provide 
circumstances on site which are greater than that 
envisaged by the normal run of conditions experienced 
on construction sites for which the general provisions of 
the industry allowance are prescribed. I have considered 
the submissions of Mr Heelan most carefully in this 
regard and in particular the submission made quite 
strongly that the Commission should not take into 
account the prevailing winds of Geraldton, because the 
employees of Geraldton Building Company are local 
employees who are thereby used to the wind and further, 
that in a decision relating to an SEC facility at Geraldton, 
the Australian Commission (F.4136) did not prescribe a 
site allowance. However, I cannot accept Mr Heelan's 
argument. The industry allowance is prescribed within 
the Award to cater for conditions applicable on 
particular sites. It is my opinion that the wind 
experienced at Geraldton is not adequately compensated 
for by the provisions of the Award and this finding 
cannot be lessened merely because some of the employees 
on the site happen to live locally. I have not had the 
advantage of seeing the SEC facility concerned and it is 
difficult, therefore, to rely heavily upon that decision. 
The Commission is required to act according to the terms 
of section 26 and this involves the exercise of an 
individual discretion. What may be appropriate in the 
opinion of one Commissioner may not necessarily be 
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seen as being appropriate in the eyes of another. I take 
into account the fact that the site was renowned as being 
muddy in the early stages of the project and that this may 
not necessarily be a factor experienced by the employees 
of Geraldton Building Company, who started work on 
the site at a later stage. However, given the nature of the 
work concerned I believe that the problems created by 
the wind so far as dust is concerned are of a sufficient 
concern. For the above reasons a site allowance will be 
awarded which will be applicable to the workers of both 
employers on the site. I also note for the information of 
the parties that in my opinion it would be undesirable for 
the Commission to prescribe different site allowances to 
employees on the one site where the allowance is being 
prescribed for the environmental conditions which affect 
all employees. Further the State Wage Decision in 
dealing with the question of site allowances was not 
referring to these circumstances when it spoke of the 
ability for different allowances to apply at different 
stages of the one project. I find it artificial to suggest that, 
the prescription of a different site allowance to some 
employees on the one site is industrially acceptable and 
further, the Commission cannot accept that it is 
justifiable on the grounds that the contract let to one 
employer on site is different from the contract let to 
another. 

The fixing of a rate for an appropriate allowance is, as 
has been repeatedly said, not an exact science. Indeed if it 
was an exact science then the need for the Commission to 
artibrate the quantum of any allowance would be con- 
siderably reduced. In the opinion of the Commission, 
taking the above factors into account, and with the 
advantage of inspections of the site, I believe that an 
amount of $1.00 is an appropriate amount for the site 
allowance. I am fortified in my decision in this matter in 
that Commissioner Laing of the Australian Concililation 
and Arbitration Commission has also considered 
whether or not a site allowance is warranted for the site, 
although it is unclear whether the terms of that 
Commission's decision relates to the work on the 
administration block as well. In that decision (H.5004) 
the Australian Commission believed that $1.00 was an 
appropriate allowance. 

For all of the above reasons the matter is determined 
accordingly and orders will now issue. 

Mr M. Keogh appeared on behalf of the claimant. 
Mr A. Heelan appeared on behalf of the respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Matters Referred for Hearing 

and Determination. 
The Australian Builders' Labourers' Federated 

Union of Workers — Western Australian Branch 
and 

Spence Industries. 
No. CR1185 of 1988. 

Construction Workers Construction 
COMMISSIONER A.R. BEECH. 

29th day of November 1988. 

Order. 
HAVING heard Mr M. Keogh on behalf of the claimant 
and Mr A. Heelan on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders — 

That, notwithstanding the provisions of the 
Building Trades (Construction) Award No. 14 of 
1978, as amended, employees who are employed by 
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the Respondents on the Narngulu Site, Geraldton, 
shall be paid a site allowance of $1.00 per hour for 
each hour worked. 

This Order shall take effect as from the 
commencement of work on site and shall terminate 
on the completion of the project. 

(Sgd.)A.R. BEECH, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Matters Referred for Hearing 

and Determination. 
The Australian Builders' Labourers' Federated 

Union of Workers — Western Australian Branch 
and 

Geraldton Building Company. 
No. CR1388 of 1988. 

Construction Workers Construction 
COMMISSIONER A.R. BEECH. 

29th day of November 1988. 

Order. 
HAVING heard Mr M. Keogh on behalf of the claimant 
and Mr A. Heelan on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders — 

That, notwithstanding the provisions of the 
Building Trades (Construction) Award No. 14 of 
1978, as amended, employees who are employed by 
the Respondents on the Narngulu Site, Geraldton, 
shall be paid a site allowance of SI.00 per hour for 
each hour worked. 

This Order shall take effect as from the 
commencement of work on site and shall terminate 
on the completion of the project. 

(Sgd.)A.R. BEECH, 
[L.S.] Commissioner. 

allowance in accordance with the criteria laid down in the 
Sapri decision and also the comments of the state wage 
bench in the recent State Wage case. In applying those to 
this particular site, I note that the Commission has had 
the advantage of inspecting the site and also, the case 
before the Commission this morning has included the 
evidence of Mr Reid, an organiser of some standing with 
the applicant union. 

I take on board the submission of Ms Lynch as to the 
industry allowance and generally agree with her 
comments. However, the appropriateness or otherwise 
of the industry allowance is really a question of degree 
that needs to be evaluated in relation to each particular 
site. 

In relation to this site the factors that have persuaded 
me that an allowance ought be granted are, in particular, 
its coastal location, and the wind has added to the 
problem of the openness of this site, and I note the 
comment made by Mr Reid as to the provision of glasses 
to the workforce in that particular case. 

Further, the congestion on the site and the overlapping 
of trades is, to my way of thinking, happening to a 
greater extent than that experienced in average on a 
building site, and that is a second factor that I find 
persuasive. 

Thirdly, the proximity of the work being carried out, 
and the workforce, to the public flow carries with it some 
elements that I don't believe are compensated by the 
award provision. 

The Commission therefore believes that a site 
allowance is warranted. It is well known that the amount 
of the site allowance cannot be calculated in accordance 
with any particular method and indeed, if it could be it 
may render proceedings such as these unnecessary. In the 
event, and having taken into account the matters that 
were raised by both parties in relation to previous 
decisions, I believe that an amount of 75 cents is an 
appropriate allowance and the Commission will decide 
that accordingly. 

The allowance will apply from the beginning of the 
project to its conclusion and I ask the parties to prepare a 
draft order for issuing. The matter will remain adjourned 
until the receipt of that draft Order. Thank you. 

Mr M. Keogh appeared on behalf of the claimant. 
Ms K. Lynch appeared on behalf of the respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Matters Referred for Hearing 

ahd Determination. 
Building Trades Association of Unions 

of Western Australia, (Association of Workers) 
and 

Hallciaft Constructions Pty Limited. 
No. CR1177 of 1988. 

BUILDING TRADES (CONSTRUCTION) 
AWARD No. 14 of 1978 as varied. 

Construction Workers Construction 
COMMISSIONER A.R. BEECH. 

16th day of November 1988. 
Site allowance — wind — congestion — overlapping 

of trades — allowance awarded. 

Reasons for Decision. 
THE COMMISSIONER: (Given extemporaneously) I 
see this matter as relatively straightforward and I will 
give my decision now. In relation to this matter, the 
Commission needs to approach the question of the site 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Matter Referred for Hearing 

and Determination. 
Building Trades Association of Unions 

of Western Australia (Association of Workers) 
and 

Hallcraft Constructions Pty Ltd. 
No. CR1177 of 1988. 

Construction Workers Construction 
BUILDING TRADES (CONSTRUCTION) 

AWARD 1979 No. 4 of 1978 as varied. 
COMMISSIONER A.R. BEECH. 

18th day of November 1988. 

Order. 
HAVING heard Mr M. Keogh on behalf of the claimant 
and Ms K. Lynch on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders — 

That notwithstanding the provisions of the 
Building Trades (Construction) Award 1979, No. 14 
of 1978 as varied, employees employed on the 
Atlantis Marine Park Education Centre at Two 
Rocks, shall be paid a site allowance of 75 cents for 
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each hour worked in lieu of all allowances in Clause 
9.—Special Rates of the said award, except 
subclauses (l)(f) and (l)(w). 

This Order shall take effect from the commencement 
of work on the site and shall terminate on completion of 
the project. 

(Sgd.)A.R. BEECH, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Matter Referred 

Mt. Newman Mining Company Pty Ltd 
and 

The Construction, Mining and Energy Workers' 
Union of Australia, Western Australian Branch 

and Another. 
No. CR1000A of 1988 

Truck Drivers and Mining-Iron Ore 
Shovel Operators 

COMMISSIONER I.E. GREGOR. 
8th day of September 1988. 

Work value — shovel operators and truck drivers — 
significant nett addition to work — granted. 

Reasons for Decision. 
THE COMMISSIONER: At the conclusion of con- 
ferences held in Perth on 21 and 25 July 1988 pursuant to 
section 44 of the Industrial Relations Act 1979 (the Act), 
a dispute between the parties had not been resolved. It 
was the parties' wish that they have the opportunity to 
continue the conciliation of a number of items 
outstanding between them but they advised the Com- 
mission that conciliation on part of the dispute would 
no longer be availing and therefore that part of the dis- 
pute should be referred for hearing and determination. 
The Commission agreed and the matter to be deter- 
mined was referred in the following terms:— 

At a conference held on 25 July 1988, the parties 
advised that they had reached agreement in princi- 
ple on changes in the nature of work at the Mt 
Whaleback Mine, which justified change in 
remuneration on the basis of work value. The 
Unions, who shall be the Claimants, say that the 
changes are valued at $4.00 per hour, all purpose, 
for members of the Transport Workers' Union, and 
$3.00 per hour, all purpose, for members of The 
Construction. Mining and Energy Workers' 
Union. 

The Company opposes the claims. 
The need for determination of these issues arises 

from a circumstance which has become known as 'the 
crisis' in Mt Newman Mining Company's operations. 
The following narrative will describe the relevant 
events which led to the Company, early in July, advising 
its workforce that a crisis in the future operations of the 
Company was at hand. A convenient place to com- 
mence a recitation of the history is December 1987 
when an Application to amend the Iron Ore Production 
and Processing (Mt Newman Mining Co Pty Limited) 
Award No. A29 of 1984, No. 1508 of 1987, was filed in the 
Commission. A conference arising from that applica- 
tion occurred in Perth on 8 December 1987. At the con- 
ference the parties told the Commission that in the first 
quarter of 1987, the Respondent Unions had served a 
log of claims on the Company as a basis for negotiations 
which could lead to a variation of the Award. However, 
they had agreed that they could separate from that log of 
claims matters dealing with superannuation and res- 
tructuring and efficiency, both issues to be dealt with 

under the Wage Principles. The superannuation matter 
was concluded and ratified by the Commission on 27 
July 1987 and concurrently, and particularly on 25 and 
26 July 1987. the parties had further meetings to discuss 
the restructuring and efficiency matters. It was agreed 
between them that seven important work issues could 
be identified at the Newman site and eight work 
improvement issues at Port Hedland along with flex- 
ibility and mobility to be addressed and implemented at 
both centres. It was on the basis of these understandings 
that the Commission was asked to ratify an agreement. 
However, there were some doubts concerning the Com- 
pany's intentions at the time and at the request of the 
Unions a statement of clarification was issued. Before 
adverting to that statement it must be recorded that the 
restructuring and efficiency agreement reached bet- 
ween the parties was a detailed one and the papers sub- 
mitted to the Commission which described the 
arrangements made were voluminous. However, part of 
the papers dealt with arrangements for mobility and 
flexibility and a work improvement programme to be 
put into effect by members of the two Unions, parties to 
this claim, at Mt Newman. Suffice to say that those 
changes were designed to increase availability of 
shovels and trucks and th is in fact occurred as a result of 
the restructuring and efficiency agreement. 

As indicated above, integral to the settlement on the 
Work Improvement Programme and mobility and flex- 
ibility issues as a basis of the four per cent second tier 
increase to the workforce, was a requirement for the 
Unions to acknowledge thai the Company intended to 
continue to find ways to be more productive, efficient 
and profitable on an on-going basis. The Company's 
intentions were highlighted in its statement which 
appears in the preamble to Order No. 1508 of 1987. The 
important parts for the purposes of this recitation of his- 
tory are as follows:- 

. .. Notwithstanding this point of view, _ if 
agreement was reached on site through working 
parties to work improvement, mobility and flex- 
ibility issues and implemented, then the four per 
cent would flow on to wages employees subject to 
Commission approval and the matter would be 
closed. The Company would not endeavour to 
achieve further productivity improvements under 
the four per cent mantle, and would be prepared to 
outline this understanding before the Western Aus- 
tralian Industrial Commission at the time of 
ratification. 

Progression of the matters outlined above in 
conjuction with the Wage Fixing Principles leaves 
the U nions' log of claims, other Award matters and 
multi-skilling and broadbanding issues up in the 
air. 

In pursuing these issues, particularly multi- 
skilling and broadbanding along with other pro- 
ductivity and efficiency initiatives, the Company 
has indicated that it wishes to explore possible 
options for providing remuneration and rewards to 
the workforce which more effectively account for 
the application of additional skills, better perfor- 
mance and greater productivity ... (68 WAIG 
118) 

The issue of the Order ratifying the Restructuring and 
Efficiency Principle for the time being concluded the 
Commissions's involvement in the parties' affairs. 
However it did become aware, through media reports, 
that on 1 July 1988 the Company had written to each of 
its workers appealing for industrial peace. In the suc- 
ceeding weeks there followed a number of newspaper 
reports emanating from the Company concerning what 
it described as a crisis and on 19 July 1988, there was 
filed in the Commission an applicaiton for a conference 
pursuant to section 44 of the Act (Application No. 
C1000 of 1988). The application advised the Commis- 
sion that a dispute had arisen between the Company 
and the Respondent Unions regarding changes in 
working procedures for ore trucks and shovels at Mt 
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Whaleback and that the Company was facing an 
immediate crisis because on the current mine produc- 
tion levels it would be unable to meet its sales contracts 
for the year. 

The Commission in due course convened a con- 
ference as a result of the application. This conference 
took place on 21 July 1988, whereat the Commission 
was told that the application had been made in the face 
of a crisis currently besetting the Company. The back- 
ground to the crisis was said to be that a year ago the 
Company had revealed plans to improve the lot of the 
Company and all involved, the purpose being to make a 
bigger cake to be shared amongst the shareholders, 
management and the workforce. There had been a 
period of adverse market conditions to the stage where 
the Company was experiencing a negative cash flow. 
The analysis of the situation was that at a production 
level of 27 to 30 million tonnes per year the Company 
would break even, but it could not support the capital 
expenditure which was needed to replace ageing fixed 
plant, so it had then embarked upon a programme to lift 
production. This was supported by injection of capital 
and an increase in sales. It was said that the Company 
had given a lotofinformation to the workforce about its 
plans and were encouraged by the response which had. 
in the first halfof the last ore year, lifted production to 19 
million tonnes. On this basis the Company made com- 
mitments to 36 million tonnes of sales in 1988/89. 
However, problems then set in. Even though the 
marketing effort was based on prudent predictions, new 
sales contracts won were put in jeopardy because bet- 
ween December 1987 and May 1988 only 15 million ton- 
nes were produced and railed. This meant that Port 
Hedland stock piles were run down to meet forward 
sales commitments to the extent that there were no 
lump stocks at all at Port Hedland and that although 
there were two million tonnes of fines at grass, they were 
hard to recover because they had been placed in a dead 
stock pile in anticipation that production levels pflump 
ore would continue at the 36 million tonne rate. 

The reasons for the down-turn could be attributed to 
differences between the two half-years. There had been 
a problem with 190 tonne trucks in terms of their design. 
There had been an inordinate amount of wet weather, 
two large de-railments and problems with quality con 
trol and planning. In addition, however, there had been 
a large number of stoppages, and reduced industrial 
action had been raised with the Unions as being a con- 
tribution that they could make to the achievement of the 
predicted tonnage. It was felt necessaty to bring this to 
the Union's attention because in the six month period, 
by the Australian Bureau of Statistics standards, there 
had been over 100 stoppages at Newman compared 
with 14 at Hamersley Iron and 11 at Goldsworthy. 
However, the important thing was that there were other 
short stoppages outside the A B S criteria, in aggregate 
the total incidents leading to stoppages exceeding 200. 
This represented the tip of the iceberg because losses in 
production arising from the small stoppages of them- 
selves contributed to at least two million tonnes per 
annum in shortfall. This left the Company in the posi- 
tion that there being no lump stocks and there being 36 
million tonnes of shipping on order, the railing of 30 
million tonnes per year obviously created a shortfall 
with the result that new business may have to be turned 
away. It was the Company's position that unless 
everything went correctly and that it could produce for 
eight hours a shift it would have to go back to the market 
place and state that it could not deliver. All the catch up 
capacity had gone and the new market place which had 
been achieved through aggressive marketing would 
be lost. 

There was a concern that when the Company came to 
re-negotiate its traditional contracts in September, 
there could be a reduction in sales which may never be 
regained. The Company, to mitigate its dependence on 
the traditional market, had sold into five new countries 
and if the market place reacted so those new contracts 
were lost, it would be of significant embarrassment to 

the corporation. It was in the situation where it could 
not afford the slightest hitch on its deliveries or it would 
be in a deep problem. If it went below a 30 million tonne 
per annum operation it would lose cash, there would be 
pressure on manning and working benefits would have 
to be questioned. The Company had been working hard 
to avoid this possibility and had been looking to a whole 
range of solutions. What it wanted from its workforce 
was adherence to its Industrial Relations Order and 
assistance in maintaining productivity for eight hours 
per shift. The Company conceded that as far as the 
shovels were concerned there had been a significant 
increase out of the restructuring and efficiency 
arrangements and there had been an increase in 
availability of its ore trucks as well. However, the 
amount of use per shift was still below world standards 
and it was essential to raise that productive effort to at 
least seven hours a shift. As a result of this the Company 
had advised its employees by letter of its situation. It had 
to do so because its reputation was at stake as well as 
jobs and the size of the communities it supports. The 
Company told the Commission that it was determined 
to manage its way out of the problem and would work 
out ways to get the tonnages up. There had been 
meetings with the Unions on the question of produc- 
tivity but there needed to be further discussions if con- 
tracts were to be retained. The answer to the question 
needed to be achieved before the end of July because 
goodwill would be lost if contracts had to be repudiated. 
At the conference the Unions acknowledged the 
seriousness of the situation but recorded that they had 
been talking about productivity since 1978 and it should 
not have taken the Company until now to realise there 
were problems. The Unions were prepared to accept 
that 1 August was a date by which answers to the pro- 
blem should be found. However, they said that if the 
workers on the site were to be convinced that they must 
change the way they work, they must know what the 
intention of the Company was to overcome a whole host 
of problems which the workers saw as an impediment to 
effective use of working time. 

At the suggestion of the Commission the parties 
adjourned and took part in a series of private dis- 
cussions concerning questions of changes to work 
value. The parties reported to the Commission that they 
had identified work value changes which were founded 
in two separate areas, the first being changes in how the 
work is done and second, changes in responsibility of 
employees as a result of self-management. It was said 
that the proposed changes were a solid basis upon 
which a work value claim could be erected on the Prin- 
ciples laid down by Moore J. in the 1967 Metal Trades 
Case (Print B 2916, 121 CAR 587). An outline of pro- 
posed changes was then presented to the Commission. 
It was the view of the Union officials that the workforce 
would believe that there should be a substantial result 
from the changes because they were quite radical. By 
agreement between the parties it was arranged that a 
further conference take place in Karratha on 26 July 
and that in the meantime the Commission would for- 
mally refer to arbitration the valuation of changes to 
work which had been agreed between the parties. 

The Commission notified the parties that it was its 
intention, for the purpose of addressing the substantive 
issue between them, that is the question of their indus- 
trial relationship, that the conference at Karratha 
would bring all Unions involved in the Restructuring 
and Efficiency Order together to be advised of the situa- 
tion which had been reached by the CMEWUandTW 
U, but more importantly, the conference could address 
issues of common interest to all of the Unions. At the 
commencement of the conference the industrial record 
and its alleged major decline was highlighted by Com- 
pany officers and they emphasised that 1 August was 
still a critical date for the Company. They also indicated 
that they acknowledged the valuable contributions that 
had been made by the workforce under both the three 
per cent superannuation and four per cent restructuring 
and efficiency arrangements and that the operation had 
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become more efficient but that more was required. The 
parties then discussed in detail complaints that they 
severally had concerning alleged non-compliance by 
each other with the Industrial Relations Order. The 
conference did not achieve its aim because the Com- 
pany declared at the end of it that its single wish was 
absolute compliance with the Industrial Relations 
Order. This expression brought a furious reaction from 
the Unions and the conference was concluded. The next 
move occurred when the Commission, on its own 
motion, summoned all parties to a further conference 
on 28 July in Newman. At the commencement of that 
conference the Commission issued a Statement in the 
following terms. 

On 19 July 1988 the Commission was advised by 
way of Application No. C1000 of 1988 that Mt New- 
man Mining Pty Ltd faced a crisis which if not 
addressed would lead to a loss of markets in the 
short term and the shrinking in the size of the 
operation in the long term. 

At a conference held on 21 July 1988 the Com- 
mission was advised that if by 1 August 1988 there 
was no sign that the Company could meet its for- 
ward sales commitments it would have to take 
drastic action. 

It was against this time frame that the parties 
debated the issue. It was concluded that the 
changes in the method of operations at the mine 
would be an assistance in the short term. The 
changes were discussed in private conferences and 
the parties have since advised me that they agree 
that they have identified changes in work which 
would justify a change in work value. However, 
they cannot agree on the quantum of any increase 
and have submitted the matter to the Commission 
for adjudication in accordance with the Wage 
Principles. 

It was clear to me that there were major problems 
in the industrial relationship which still needed to 
be addressed and I therefore convened a con- 
ference to which all Unions involved in the opera- 
tion were invited. That conference took place in 
Karratha on 26 July 1988. At it there was vigorous 
and frank debate between the parties. This debate 
has convinced me that it is not possible that a via- 
ble solution to the problems between the parties 
can be concluded prior to 1 August 1988. 

It is essential that goodwill exist between the par- 
ties, not only for the ongoing health of the enter- 
prise but for the economy of this State as well. More 
time is required to allow for a rational resolution of 
the issue and because of this I propose to the parties 
that: 

(1) There be a voluntary moritorium on indus- 
trial action for a period of two months from this 
date. 

(2) That during the currency of the moritorium 
the Company hold in abeyance any action 
planned by it to take place on 1 August 1988. 

(3) That the parties discuss the method "by 
which they do business with each other" so that by 
the completion of the moritorium period they 
would either have confirmed the existing indus- 
trial relations procedures or have varied or 
replaced them with procedures that are mutually 
satisfactory. 

There was discussion arising from the Statement and 
a series of private meetings were held by the workforce 
and management, the end result being that 
arrangements were made to accept the moratorium on 
certain conditions, the details of which are not germane 
to these Reasons. Suffice to say it opened the way for the 
Commission to proceed to hear and determine the issue 
between the C M E W U and T W U and the Company 
concerning the work value claim. Those hearings took 
place on 9 and 10 August 1988 in Perth at which time the 
parties presented detailed submissions in support of 
their various positions. The hearings were followed by 

inspections which were conducted at Newman on 22 
and 23 August 1988. 

At the hearing on 9 August 1988 there was presented 
to the Commission Exhibit RAK 1. This document, in 
the words of one of the Advocates for the Unions, can 
best be described as a Company blue-print for the 
introduction of a new series of work practices which, 
when combined with other actions, should provide for 
continuous, or near continuous operation, of ore trucks 
and shovels in the pit at Mt Whaleback. This document 
was replaced by a further document on 23 August 1988 
but the two documents are, in terms of their effect, iden- 
tical. They contain some proposals and agreements 
which, coupled with essential goodwill between 
operators and management could be implemented in a 
short space of time. Many of the changes which were 
elaborated on in detail in the proceedings were said to 
require training and such training, and consequently 
full implementation, would take some time. The Com- 
mission was told that Company officers and represen- 
tatives of the Unions had participated in the 
preparation of the subject matter within the Exhibits 
and at all times they had in mind a very real expectation 
of the workforce receiving additional remuneration. 
However, they conducted their negotiations against the 
background that they were mindful of the strict tests the 
Commission must apply if ratification of the 
agreements now before it for consideration could be 
achieved. It was the strong submission of the Unions, 
supported by the Company, that the document does not 
in any way attempt to present a contrived arrangement 
which could be said to be designed in any way to cir- 
cumvent the Commission's Wage Fixing Principles. 
However, the Commission was cautioned that even the 
strictest total adherence to the agreements outlined in 
Exhibit RAK 1 would not allow the Company to over- 
come its widely publicised state of crisis and there were 
many other things which needed to be done to achieve 
that. Those issues were outlined to the Commission in 
submissions and the point was made that the solution 
of those problems must go hand in hand with the 
solutions proposed in Exhibit RAK 1. 

The submission by Mr Keegan, who appeared on 
behalf of the C M E W U, then reviewed the history of 
the recent relationship between the parties giving atten- 
tion to the agreements reached under the Restructuring 
and Efficiency Principle and the changes which took 
place, consistent with the agreements then reached, 
which led to the productivity increase. He advised that 
the working party for the restructuring and efficiency 
matters had comprised both supervisors, and represen- 
tatives of the T W U and the C M E W U and they had 
identified matters of sufficient magnitude to allow the 
four per cent increase to be ratified by the Commission. 
It was his strong submission though, that every member 
of that working party originally and genuinely believed 
that further changes in operating practices outside of 
those presented to the Commission for ratification in 
the restructuring and efficiency case could be iden- 
tified, those changes would improve efficiency and pro- 
ductivity, and that when instituted the employees 
concerned would receive additional remuneration. 
Hence the statement from the Company had become 
part of the Order issued by the Commission when it 
ratified the restructuring and efficiency agreements. 
However, it was suggested that it could be truthfully 
stated that circumstances affecting the Company, 
beyond the control of either party, combined with 
market forces and fierce competition among iron ore 
producers throughout the World. overtook 
deliberations of the reformed working party and even- 
tually the management found it necessary to inform its 
employees that Mt Newman Mining Company had 
reached a crisis point. Mr Keegan then reviewed the 
details of the various conferences which have been 
summarised above and indicated that the claim on 
behalf ofhis Union was for an increae of $3.00 per hour 
to the base rate of all shovel drivers and that the claim by 
the TWU. was for S4.00 per hour. The kernel ofhis sub- 
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mision though, was that there had been, or would be, 
changes to the work requirements which would con- 
stitute a significant nett addition to the work such that 
the authorities on the Work Value Principle would be 
satisfied. Without specifically citing those rel'erences, 
Mr Keegan asked the Commission to accept the sub- 
mission made to him in Application No. 104 of 1988 (Mt 
Newman Mining Co. Pty Ltd v. Construction, Mining 
and Energy Workers Union [68 WAIG 1461]) concern- 
ing the application of those authorities. 

Attention was then given to the proposed changes 
which were said to conform with the dicta established in 
the Decision of Moore I. in the Metal Trades Work 
Value Case in 1967 (supra). The Commission was 
informed, with respect to work value, that in determin- 
ing those issues which met the Wage Fixing Guidelines, 
the parties had highlighted factors which should be 
considered. First was mental stress, this was said to be 
subsequent to the introduction of the modular truck 
despatch system known colloquially as 'Star Wars', the 
changing of shifts, the introduction of self- 
management, decision-making and individual respon- 
sibility and accountability for ensuring continuity of 
operations. The second factor was training on the job, 
this being through the creation of a pool of T W U 
operators to perform all jobs, for which they would need 
to have additional skills and knowledge of the pit. To 
adumbrate on this submission the Commission was 
told that the modular truck despatch system would 
require both truck drivers and shovel operators to 
operate a touch board with a back-up voice radio. This 
is different from the present communication system 
with production recorders, which is by way of voice 
radio only. For trucks, rather than to be set a single route 
for a shift, greater mobility via the system was hoped to 
be achieved, to ensure that shovels are serviced by 
trucks at optimum levels. The impact of this on shovels 
means that they would be working more efficiently for 
longer parts of the day. To get the most efficient result 
out of this availability there would be a hot-seat shift 
and crib changeover forboth groups which would result 
in continuous operation. Implementing this change, 
which although it relates essentially to work practice, 
means that operators would face more responsibility. 
This wiil take the form of act to fact contact and physical 
handover. 

However, the centrepiece of the whole arrangement is 
the concept of self-managment. Included in this are 
requirements for decision-making, individual respon- 
sibility and individual accountability for ensuring the 
continuous operation of equipment. In the main this 
responsibility used to be the province of supervision. 
Under the concept, operators would be charged with the 
responsibility of achieving optimum efficiency and 
production from the equipment they operate. This 
includes scheduling minor faults and difficulties with 
equipment to time slots which would reduce the impact 
on performance of that equipment and ensure, 
wherever possible, continuous operation. This, it was 
submitted, would require a complete change of a long 
developed attitude which workers would find stressful 
and difficult to cope with. To equip workers to accept 
self-management concepts, training would be required. 
For T W U members this meant training for everybody 
so that the pool system referred to previously could 
work efficiently. Current haul-pak drivers would be 
requ ired to operate buses, work in the lube crew, operate 
the drill service crew and gain Hiab licences so coverage 
of service areas could be given. Other disciplines within 
TWU ranks would have to undertake training so that 
they could provide coverage as well. This would require 
a greater understanding of the pit, its methods of opera- 
tion and its operating areas. 

These concepts were developed by the parties and 
detailed in Exhibit RAK 1. The document headed "Mt 
Whaleback Continuous Operation Detailed Operating 
Practices", was presented to the Commission to give 
detailed information on how the Company sees the 
continuous operation of Mt Whaleback proceeding. It 

gives detail of the processes of shift change and crib and 
smoko relief, and identifies the changes required by the 
Company's employees and the effect that those 
employees would observe on the current working 
methods. It proceeds on the general concept that is 
essential tht any work system put in place, for example, 
for hot seat changeover, operations' machineiy safety 
checks, methods of taking crib or other working pro- 
cesses, does not contain any unnecessary inherent res- 
triction on the continuity of the mining operation. To 
achieve the continuous operation it would be necessary 
to alter the method and structure of major systems 
within the normal shift, those systems relating to:- 
Othe shift change process; 

pre-start check on major equipment; 
the taking of crib; 
the taking of smoko 
the even spread of haulers on route at the end of 
a shift. 

To achieve those changes it was necessary to change 
work practices in the production Unions. The type of 
practices for changes contemplated were said to be 
drivers transporting themselves around the mine; 
employees accepting more responsibility and authority 
for control of their work environment; and, in cases of 
two-person operation of machines, an acceptance that 
the allocation of two operators automatically ensures 
continuous operation of that machine with no 
exceptions. 

Exhibit RAK 1 is a 25 page document which covers 
the subjects of the shift change process, crib and smoko 
relief, the self-management concept, training pro- 
cedures and truck despatch. It is too comprehensive to 
be included in this Decision but all of its contents are 
important and have received consideration for the 
value that they contribute to the claim. It is necessary 
though, to highlight the concept of self-management 
because this is fundamental to the change in approach 
to how the mine operates, as none of the other changes 
to work practices will survive without the philosophy 
behind self-management coming to fruition. It fun- 
damentally revolves around the ability of employees to 
make decisions concerning their work which will allow 
equipment to operate for longer periods. It also involves 
making such other decisions as may be necessary to 
facilitate a continuous operation. Workers will be 
required to make decisions which would involve con- 
tinued operation of equipment with minor faults until 
such times as a fitter can reach the equipment to correct 
them. The operator would be expected to make the 
arrangements for repair directly with the fitter and he 
would also liase directly with other operators in the pit 
to organise road, bench or dump repairs. Insofar as a 
shovel operator is concerned he would operate his 
machine on a similar basis, minor faults would not lead 
to standdown until a fitter can arrive and make repairs. 
The shovel operator would similarly liase directly with 
the fitter, and with plant operators to arrange for shovel 
clean ups, and so on. Generally all operators would be 
responsible for obtaining their allocation for shift, 
managing the timing of their crib and smoko breaks, 
and organising smoko and crib relief as a requirement 
of their job. 

Exhibit RAK 1 also describes the training which 
would be necessary for truck drivers to achieve genuine 
multi-skilling. For the purposes of these Reasons I have 
no need to summarise the training programmes as they 
are described in detail in the Exhibit. Shovel operators 
would, however, have a new duty which would assist the 
ore graders on shift by informing them that the material 
being mined was either off-grade or otherwise not suit- 
able for the destination which was currently assigned. 
For instance, when shale which might not have been 
identified in original blast hole sampling apeared at the 
foot of the bench, a warning call would be put through 
to the ore grader, decisions would then be made earlier 
on as to how to save off-grade material from being 
crushed. Details of the proposed ore grading at the 
shovel were given in a presentation during the inspec- 
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tions, but generally the concept means that operators of 
shovels would be trained so that the shovel and its 
operator could be referred to as a 'selective digging unit'. 
Viewed from the perspective of the potential effects of 
the selective digging unit, considerable assistance 
would be provided to the achievement of the mine 
plans, recovery, grade control and the Company's goals 
of being the best iron ore producer. This would be 
achieved by the development of a course to emphasise 
the impact of the digging unit on planning, scheduling 
and iron ore grading. The course would be developed to 
eliminate obstacles through achieving plans and 
schedules. The potential negative effects of the selective 
digging unit would be demonstrated. All this would be 
based on a broad introduction to mine geology, mine 
planning, operation scheduling and mine survey. This 
would lead to a more detailed knowledge of sampling 
and ore grading and to further this knowledge, an 
inspection of the stock piles at Port Hedland would be 
conducted, to enhance appreciation of the distant 
effects of the digging unit and the importance of the Port 
stock piles to the ultimate goal of establishing on-grade 
consistent ore. The training would be carried out by 
appropriate geologists, mining engineers, ore graders 
and metallurgists. The prediction was that the most 
significant benefits would accrue to the Mine Planning 
and Quality Department which will be responsible for 
implementation, monitoring and success. As I 
indicated previously the document details other train- 
ing programmes, such as for ore truck drivers, bus 
drivers, lube truck operator, and for the motor vehicle/ 
Hiab operator. 

Finally in the document reference is made to the 
modular truck despatch system, which is a large scale 
computerised mine managment system which controls 
the despatching of all ore trucks in an open pit mine. Its 
introduction to the Mt Whaleback operation is said to 
impact mainly on ore truck drivers and creates an 
ability to travel between various sources and des- 
tinations which is not currently possible. The interac- 
tion with the system is through a mobile terminal in the 
cabin of each machine, which panel is capable of 
receiving and delivering information to and from the 
operator. The introduction of a self-management con- 
cept together with the despatch system works in har- 
mony to enhance the greater use of trucks and shovels. 
Details of the system were presented to the parties on 
inspections and are referred to later in these Reasons. 

To support the submissions of Mr Keegan. Mr Long, 
who appeared on behalf of T W U, provided further 
detail concerning the training systems. Evidence was 
then called from Mr R. Burton, Mr E.G. Archdale and 
Mr R.E. McMurray. In view of the detailed summary of 
inspections which appears later in these Reasons it is 
not necessary to recite in detail the evidence given by 
these witnesses other than to say that they were able to 
bring to bear their long experience of the opertions at 
Mt Whaleback to assist the Commission in its 
understanding of the changes to be made. 

Mr Keogh, who appeared on behalf of the Company, 
provided further information concerning the 
arrangements that had been made. He submitted that 
when one was looking for the quantum of any increase, 
which the Company conceded ought to be made, it was 
not inappropriate to look at the current Award structure 
to discover whether similar requirements or cir- 
cumstances exist. It was his view that the Commission's 
Wage Fixation Principles and in particular the Work 
Value Principle, supports the approach of looking 
elsewhere in the Company's own Award in order to 
determine the rate of any increase emanating from the 
self-management concept. In doing so he referred the 
Commission to an allowance for shift tradesmen who 
are required to exercise decision-making respon- 
sibilities in the absence of supervision. It was his pro- 
position that new requirements for ore truck drivers and 
shovel operators to exercise additional responsibility 
for decision-making about their equipment and work- 
ing conditions was not inconsistent with the matter 

before Kelly C. in Application No. 1045 of 1972 (1952 
WAIG 1001) in that they were required to make 
decisions based on their own knowledge as drivers and 
operators and do so without the ability to contact 
foremen at any time. On this basis it would be approp- 
riate that the current shift tradesman allowance of 
$11.20 per week be added to the ore truck drivers' and 
shovel operators' weekly wage rates and incorporated in 
the rate. 

Turning his attention to the T W U claims specifically, 
he expanded upon the various requirements which 
drivers would have to accept in addition to current 
duties and indicated that the Company assessed that, 
combined with self-management and the relief pool, 
they were significant and supported the case for some 
increased remuneration. 

In summary Mr Keogh submitted that it had been 
agreed between the Company and the Unions that there 
were two aspects of the package of changes that the 
Company believed increased work value sufficiently to 
warrant additional remuneration, that is, that a signifi- 
cant nett addition to work value had occurred, and 
those two aspects were self-management and the pool- 
ing concept. In determining the appropriate increase 
the Company had looked elsewhere in its Award and 
found circumstances which resembled those being 
introduced to the method of operation for both shovels 
and trucks. That search had identified the shift trades- 
man'a allowance and a mobile plant operator's margin 
above the next highest plant operator's rates as being 
appropriate measures. The Locotrol case (supra) to 
which Mr Keegan had referred and which had led to an 
increase in remuneration for locomotive drivers, had 
taken into account factors which were unique to the 
operation of the railroad. It was therefore distinguish- 
able from the instant matter and not an appropriate 
basis for comparison. However, the Company ack- 
nowledged that changes in the new package go beyond 
those agreed under the Restructuring and Efficiency 
Principle and it considered that a wage increase would 
comply with the Principles in general. In saying that, 
though, the Company considered the Union's claim to 
be an over-classification of the jobs, the rate of increase 
being sought out-weighing the extent of the work value 
increase which resulted from the changes. It cautioned 
that increases such as those being claimed would be 
seen in other areas of the workforce as a contrived 
arrangement and one which, if accepted by the Com- 
mission, would present the potential for flow-on. 
Finally the Company's submission was that the 
increase proposed by it, recognises the real work value 
additions and the Commission should not grant 
increases in excess of those. To support his submissions 
Mr Keogh called evidence from Mr R.N. Conway, who 
at the time was the Manager of mine production at the 
Mt. Whaleback mine. As with the witnesses called on 
behalf of the Applicants and for the same reasons 1 do 
not need to summarise his evidence. 

It is necessary next that I record a summary of the 
inspections conducted at Mt. Whaleback and in the ser- 
vice area at the mine on both 22 and 23 August 1988. 
Those inspections were comprehensive and time con- 
suming and the Commission acknowledges the. co- 
opertion given to it in order that is could be properly 
informed upon the arrangements made between the 
parties. 

The first inspection involved examining the work of 
lube truck operators. It commenced with an explana- 
tion from a T W U member in the lube truck section, Mr 
Gary Foxen and he was assisted'by Mr Dave Williams, 
the foreman. The Commission was shown around the 
truck area and an explanation of the current duties of 
lube truck operators was given together with an 
explanation of the changes which would come about as 
a result of the continuous shift operation. The duties of 
the Leading Hand including additional duties which he 
is required to perform were discussed and reference was 
made to the training time which is currentlyrequired for 
Workers in the section. Inspection was made of a fuel 
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truck and an explanation given as to the current duties 
of drivers of the type of vehicle. Attention was given to 
the use of hand guns, the Wiggen's nozzle and the 
requirements in terms of knowledge of pit roads on the 
mine site. General discussion was held with workers in 
the section concerning training requirements for other 
drivers who will move into the position of lube truck 
and fuel truck operators under the multi-skilling 
scheme. Attention was also given to the general lube 
bay, the necessity of drivers to be on call, and the par- 
ticular duties they are required to do in that context. The 
Commission also was shown the greasing operation 
and particular types of grease which were used depend- 
ing upon the types of equipment. Reference was made 
to bulk store operation, the process of filling trucks, the 
sampling operations and the general daily working 
requirements of employees in the section. 

The next area inspected was the work of a test driver. 
A description was given of his duties which I unders- 
tand to include, the testing of faults including intermit- 
tant faults on vehicles, analysis of fault reports which 
were made by drivers, and visual checks and test run- 
ning of vehicles to identify mechanical and electrical 
faults. The Commission was advised of the current 
training requirements and the necessity for basic 
mechanical and electrical aptitude. In addition an 
explanation was given as to the changes which would 
come about as a result of continuous operation. 

In the Hiab area an explanation was given as to the 
curent duties of the driver and the vehicle, that is, the 
capacity of the vehicle, its use in terms of pick-up, and 
the knowledge levels required to perform those duties 
satisfactorily. Reference was made to other appliances 
in the section including the use of platform trucks and 
cherry pickers. There were another seven vehicles 
which a driver is required to be competent on. Mr 
Russel Green, a Hiab driver was able to give the Com- 
mission a picture from the operators point of view. He 
advised of the training requirements to secure a Certifi- 
cate of Competence and he talked about the impact 
upon him of the changes in the levels of supervision, 
together with the requirement for him to do other 
work. 

The inspection party then moved to the pit to observe 
the crib changeover. The observation point was at 
Shovel #19 and from that position the Commission was 
able to observe the hot-seat changeover of Haul-paks 
and five transport vehicles which were used to effect the 
changeover. It was observed that the changeover of the 
whole of the fleet attached to Shovel # 19 was completed 
within five minutes. This, it was explained to the Com- 
mission, was a substantial improvement on the pre- 
vious procedure which involved park up and collection 
of operators. The Commission was then shown the drill 
service section where Mr Richard Taylor gave an 
account of his duties. He was also kind enough to per- 
sonally demonstrate the requirements of this position 
by taking the Commission with him whilst he serviced 
two drills. During the process of this demonstration he 
was able to advise the Commission of the current train- 
ing requirements and the effect upon him of the pro- 
posed changed. After this inspection the inspection 
party moved to a vantage point known as the 'White 
House" to observe the shift change from day to after- 
noon shift. The speed with which the process occurred 
was highlighted to the Commission and the parties had 
the opportunity to point out the various events which 
were occurring in the pit during the changeover. 

Later on 22 August, after night fall, the Commission 
again visited the pit to be shown the night operations of 
an ore truck driver. The scope of the inspection was a 
briefing from the driver, Mr Iremonger, who 
demonstrated the manoeuvring of the vehicle at night. 
He highlighted the difficulty with lighting, and the dif- 
ficulty with depth perception and clearance as the vehi- 
cle moved around the pit. 

On the following day, 23 August, inspections were 
held early in the morning in the pit, particularly the 
operations of Shovel #12. The Commission, accom- 

panied by Messrs Stockden and Keegan, spent approx- 
imately 45 minutes on Shovel # 11 as it was digging and 
loading high grade ore. The operators on shift, Mr 
Woodley and Mr Mackie. demonstrated the skills 
required of a competent shovel operator and responded 
to questions from the Commission concerning the 
various operating parts of the shovel, the variations in 
ore grade and quality, the experience of the operator in 
methods of digging and recognition of grade. Both of 
the operators were questioned as to their experience 
with self-management in the C-shift trial. After the 
inspection concluded the Commission was able to wit- 
ness further hot-seat changeovers and pre-start checks 
during travel back to the allocation point in a carrier. 
Then followed an inspection at the production office 
where a detailed presentation on the modular truck des- 
patch system (Star Wars) was given by the officer in , 
charge of its introduction, Mr Vaughan Kidman. He 
explained the philosophy underlying the program, how 
the system was proposed to operate and its main 
features. He gave an explanation concerning the level of 
participation of drivers and shovel operators in the sys- 
tem and in frank responses to a volume of questions 
from the parties he was able to explain the difference 
between the two systems which are currently operating 
in despatch control. He also was able to compare and 
contrast the system with other systems in operation in 
other parts of the World and he emphasised that the 
detailed planning and measured introduction of the 
system into the Mt Whaleback operations would make 
it unique in the mining industry in Australia. His pre- 
sentation concluded with an inspection of the despatch 
control area where Mr Dan Toovy explained the equip- 
ment and the effect that the despatchers would have 
over the operations of the truck drivers and shovel 
operators. 

Previously in this Decision I have referred to the pro- 
posed training system for shovel drivers in ore grading 
That training program was the subject of an informa- 
tive presentation by the Manager of the Mine Planning 
and Quality Department, Mr P. Pettigrew, supported by 
two of his senior staff members who expounded at 
length on the shovel operators ore grading course. Mr 
Kale, who is a geologist, outlined the aspects of geology 
and Mr Robertson dealt with ore grading and the role 
expected of shovel drivers after training. The Commis- 
sion was presented with four additional exhibits con- 
cerning the Mt Newman lease areas, the Mt Newman 
ore bodies, a book describing the mine geology and a 
series of technical papers on the Mt Newman mine. It is 
understood that this documentation forms the basis 
from which the course has been developed. 

The next area of inspection was at waste dump 18 
where the current duties of spotters were witnessed. A 
description of those duties was given by Mr Allen 
Levers. In discussions with the Commission he was able 
to compare and contrast the duties as they are now, 
compared with 1987, and identify the changes which 
have occurred since that time to the present date. 
Finally, an inspection was made at the transport depart- 
ment where the Commission received the benefit of the 
views of four members of the Transport Workers' 
Union. These members gave an explanation of their 
duties but they raised doubts they had concerning the 
proposed continuous operation. In doing so they were 
able to detail their views of the changes in conditions, 
and in the skill, and responsibility which would be 
required. They drew the Commission's attention to an 
increase in traffic and the safety aspects of the shift 
change as had been experienced by them in the pre- 
vious few days of operation. 

There is one final inspection which needs to be noted 
for the purpose of this Decision and that is the discus- 
sion between the Commission and shift supervisor Mr 
Greg Williams concerning what was known as the C- 
shift self-management experiment. Mr Williams was 
able to give his impression of that experience and the 
gains from it in terms of attitude and productivity. He 
was able to say that he could recognise that the same 
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gains and improvements were already apparent in the 
short period of operation of the new system. 

I turn now to impressions gained from the evidence 
and submissions presented in Perth on 9 and 10 August 
and in particular, how these impressions have been 
either reinforced or changed by the inspections on 22 
and 23 August 1988. In doing so I first must observe that 
I am conscious that the parties have embarked upon a 
course which is, to say the least, radical in the history of 
the operation. They have responded to a challenge 
which tests their ingenuity and their dedication to their 
work, be they a management representative or a Union 
representative. The product of their collective effort is 
that they have developed a system of work in the pit at 
Mt Whaleback which could not have been contem- 
plated 18 months ago because entrenched views on 
work practices would not have allowed such an experi- 
ment to occur. The concept of continuous mining in Mt 
Whaleback has proceeded quickly from the germina- 
tion of the idea and over many hours the representatives 
of management and workforce have thrashed out an 
arrangement which is essentially designed to maximise 
the productivity from the machinery available to do the 
work of winning ore from the mine. 

The end result is the need to make a series of changes. 
During the inspections the Commission was made all 
too aware that not all persons were comfortable with the 
speed and scope of those changes. However, the basic 
changes to the methods of operation in the pit were 
instituted just two days before the inspections and in my 
own knowledge of operations from my visits to the mine 
in the past I was able to identify what I would describe as 
a vast change particularly at shift changeovers and crib 
times. But more important for the purpose of this 
adjudication was the application of the philosophy of 
self-management. The Commission was told that the 
self-management concept will relieve the Company of 
the need for eight supervisors in the pit operations. 
When first told of this it was a little difficult to believe 
that the extent of the change could be that great. 
However, in addition to the inspections which have 
been described above, I had the facility to listen for long 
periods to radio traffic of th e pit operations and in doing 
so was able to hear how quickly the operators respon- 
ded to the concept of self-management. The radio traf- 
fic showed that very few operators called foremen to 
arrange for work necessary to maintain the continual 
operation of plant and equipment. They made the 
arrangements directly themselves. This resulted in 
more timely attention to problems which in the past 
may have interdicted production and a smooth work 
flow. The effect of the self-management concept was 
highlighted by a discussion with a shift supervisor who 
advised the Commission that in normal times he could 
travel a distance of up 160 kilometres a shift around the 
pit in his vehicle providing various services. He had cut 
that travelling down to less than 20 kilometres since the 
introduction of the self-management scheme. This 
freed him to perform other essential supervisory duties 
and it also was indicative that the operators themselves 
were indeed able to put self management into effect. 
These changes were obvious after only a few days of 
operation and it could be expected that as time goes by 
the concept will be of its own momentum, taken 
further. 

There are important gains for all concerned in the 
proper working of this philosophy. For the Company it 
means greater productive time from the important 
implements of mining in the pit. For the workforce it 
provides the opportunity to enjoy the benefits of job 
identification and obtain more satisfaction from their 
work through the ability to make decisions that affect 
themselves. These are important aspects of job satisfac- 
tion and are concepts which should lead to genuine 
job enrichment. 

During my discussions with shovel drivers I observed 
similar responses to the self-management plan. There 
was not one exception among the shovel driver to whom 
I spoke, concerning their wish to become involved in 

ore grading activities and in the concept of the selective 
digging unit. The shovel operators are highly skilled 
people and the ability for them to greater employ their 
talents by identification of ore types and the assistance 
in channelling those ore types to the appropriate des- 
tinations provides a greater dimension to their work. A 
greater knowledge of the ore body itself means that the 
shovel loading operation becomes less of an automatic 
activity. It involves constant observation of the face in 
front of the shovel to identify contact zones and dif- 
ferent ore types and to be alert to the occurrence of ore 
types that are different to those indicated by drill hole 
sampling. It is the identification of these changes which 
are so important to the maintenance of high quality 
mining of ore from the pit. 

1 turn my attention now to my impressions of the 
multi-skilling aspects of the arrangements. The concept 
is to provide first a pool of drivers who can relieve ore 
truck drivers during periods of smoko and crib so that 
trucks are operating in a continuous mode. That is 
achievable under current arrngements because the 
relief personnel are drawn from test driver, transport 
drivers, quarry labourers, lube truck drivers, drill ser- 
vice truck drivers and Hiab drivers. Most of these per- 
sons have had training on ore trucks in the past. In fact it 
appears to me that the progression has been from ore 
truck driver into these various sections and that once 
those drivers have reached those sections they seem to 
be reluctant to move back to the operation of ore trucks. 
But essentially the pool system works immediately 
because of the previous training. However, as genuine 
multi-skilling occurs there will be a need to train per- 
sons who are ore truck drivers presently, in the various 
skills of all ofthe classifications and some of those skills 
are substantially different to the skills required to 
operate an ore truck. For instance, the training to be a 
lube truck operator takes a truck diver into a completely 
different area of skills. There is much to learn concern- 
ing lubricants, the lubricating points of the multi-type 
fleet operated by the Company, together with greasing, 
fuelling and so on. The job cannot be learned overnight 
and will need to be the subject of comprehensive train- 
ing. To a lesser degree this applies to Hiab drivers and 
transport drivers. In the other classifications of quarry 
labour and drill service truck driver again there is train- 
ing necessary to learn the tasks though not to the extent 
of lube truck driver. Much has been written on the 
benefits of multi-skilling in terms of job enrichment 
and I do not intend to labour that point. Suffice to say 
the concept is of considerable value to the Company 
and should be of value to the individual worker. It will 
particularly suit the large number of ore truck drivers 
who communicated to the Commission their desire to 
be able to, on some regular basis, gain relief from what 
they describe as the tedium of operating an ore truck. 
The self-management concept will alleviate that to a 
considerable degree, but nevertheless the attraction of 
being able to become multi-skilled was described to me 
as being an important adjunct to achieving relief from 
standard ore truck driving. 

I finally need to comment upon the modular truck 
despatch system. I have no doubt that whilst the system 
will impact upon the operators of trucks and shovels, 
trucks will be affected to a greater extent, because the 
whole purpose of it is to ensure the continual operation 
of trucks. This means that drivers, who in the past have 
been able to obtain regular rests from driving when 
queued at a shovel, will not be able to enjoy to anywhere 
near the same extent, similar respites. The introduction 
of the system will change both the pace and the method 
of work in the pit. Prior to introduction of the system a 
driver could have expected to remain in one sector, of 
the three into which the pit is divided, during a shift 
cycle. He would, for the main part, be told his allocated 
shovel and route at the commencement of each shift 
and it would be unlikely that he would be changed from 
that route very often. However, under the truck des- 
patch system, a driver will commence his shift by 
signifying through his panel that his vehicle is ready 
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and will be directed by the despatch system, through the 
visual readout, to this destination. That destination is 
capable of being changed at any time during the shift. It 
is estimated that a operator will acknowledge some 60 
message's during a shift and indicate that he is ready to 
load on 20 occasions. In meeting the requirement 
imposed upon him by the technology he will have to 
know at all time all of the pit, that is the topography of 
every haul road and of every intersection that he may 
travel across during a shift. The effect upon the driver of 
these changes will be exacerbated during night 
operations. 

It is for all of the above reasons that I believe a signifi- 
cant nett addition to the work has occurred. I con- 
stituted the Commission that ratified the restructuring 
and efficiency agreement in Application No. 1508 of 
1987. The scope of the agreement then made was 
explained to me in detail and now forms part of the 
record. I have again reviewed that part of the documen- 
tation which covers the T W U and C M E W U at New- 
man. I can find no part of the agreement then agreed 
that has been repeated in the current case before me. I 
am confident in reaching the conclusion that the 
agreements which have been made and put into opera- 
tion at Mt Whaleback as a result of the negotiations and 
discussions I have described above, are as the parties 
have described and as they were predicted in the state- 
ment which accompanied the Order in Application No. 
1508 of 1987 (supra). That is, the parties have proceeded 
to do what was predicted in that application when it was 
said that multi-skilling and broadbanding, along with 
other productivity and efficiency initiatives, would con- 
tinue to be explored as would possible options for pro- 
viding remuneration and rewards to the workforce 
which would more effectively account for the applica- 
tion of additional skills, better performance and better 
productivity. This activity by the parties had led to a 
significant nett addition to the work over and above that 
which occurred in the restructuring and efficiency 
agreements. The improvements are not duplications, 
they are new and I have no difficulty in agreeing with 
the parties that they constitute a significant nett addi- 
tion to the value of the work, and further, that the grant- 
ing of additional remuneration would be consistent 
with the Commission's Wage Fixing Principles. 

It remains now to consider the evaluation of this 
significant change and whether the compensation for it 
should be in the form of allowances or by movement to 
the classification rate. There is very little assistance 
given to the Commission in this task from the sub- 
missions of the Claimants. The solution suggested by 
them is baldly described in the Schedule to the 
Memorandum of Matters Referred for Hearing and 
Determination, as an increase of $4.00 per hour all pur- 
pose for members of the Transport Workers' Union and 
$3.00 per hour all purpose for members of The Con- 
struction, Mining and Energy Workers' Union. There is 
no suggestion as to whether these claims are based upon 
a suggested variation to the rate of wage per week as it 
appears in the First Schedule—Wages of the Award, or 
whether the remuneration increase ought to be 
recognised in some other form. The only advice 
received is from Mr Keegan who suggests that the rate 
fixed ought to be in the form of an amount to compen- 
sate for all of the factors which have been considered, 
rather than a rate stated with portions for each par- 
ticular factor. 

On the other hand, the Respondent Company sub- 
mitted a detailed set of suggestions. It wanted the 
classifications of Ore and Mullock Truck Test Driver 
and Ore Truck Driver deleted from the First Schedule- 
Wages of the Award and inserted in lieu of those 
classifications a new classification known as Ore and 
Mullock Truck Driver (Mt Whaleback) at a rate of 
$397.80 per week and a new classification which would 
recognise the multi-skilling aspects of the arrangement 
made by the parties. This classification would be titled 
Production and Services Driver/Operator and attract a 
a rate of $403.70 per week. It would also vary the total 

weekly rates payable to each of the grades of shovel 
driver by increasing the current amounts by adding to 
them the increase identified by Mr Keogh in his sub- 
missions and referred to previously in this Decision. 
The end result of that process would mean that a Shovel 
Driver Grade 3 would receive $406.30, Grade 2 $420.60 
and Grade 1 $428.50. There would need to be some con- 
sequential amendments to the First Schedule—Wages 
arising from the deletion of the classifications. An 
allowance would be inserted for a truck driver who is 
allocated to duties as a Test Driver, that allowance 
would be an all purpose payment of $ 11.50 per week A 
new allowance for a Truck Driver Instructor would 
attract a margin of $ 12.40 in addition to the appropriate 
rate for his classification. From questions I directed to 
Mr Keogh during his submissions, I understand that 
the word margin should be read as meaning the same as 
a weekly allowance. There would be a further conse- 
quential amendment to Clause 33.—Definitions to 
insert a definition for the new classification of Ore and 
Mu'lock Truck Driver (Mt Whaleback) and for Produc- 
tion and Services Driver/Operator. Generally that per- 
son is described as working as part of the production 
service driving pool of employees on the Mt Whaleback 
operation and would be competent to perform at least 
three functions in addition to ore truck driving. Those 
functions to be selected from five which are listed in the 
application; Quarry Labouring, Lube Truck Driving/ 
Operating, Drill Service Truck Driving/Operating, 
Truck Driving/Operating and Transport Driving. 

It can be seen that the parties' ideas are quite diverse 
on the question of how compensation ought to be 
delivered. I have considered their submissions and 
have formed a view that neither of the suggestions pro- 
vides the appropriate answer. I have reached this con- 
clusion because I am sure that the multi-skilling aspects 
of the agreement should be properly recognised by 
amendment to the First Schedule—Wages, but I am not 
at all convinced that self-management, truck despatch 
system and additional knowledge gained by shovel 
drivers for ore handling and worlang as a selective dig- 
ging unit are appropriate to be included in a wage rate 
while the First Schedule—Wages to the Award is in the 
form in which it currently exists. For those factors to be 
included would be at odds with the general structure of 
the award. This award is still in a form which is 
obviously in need of restructuring, it is not modem in its 
concept of wage fixing and as I understand the inten- 
tions of the parties they would continue in the future to 
develop broadbanding and multi-skilling and as they 
do so it will obviously be necessary that major re- 
construction of the Schedule to the Award take place. 
For me to amend part of it on the basis of the concepts 
that have been discussed in this case would create 
anomalies and could create a situation where other 
work groups not cognizant of the reasons for the 
changes which will arise from this Decision may 
believe that internal relativities have been altered when 
the fact of the matter is that they have not. The form of 
the Decision which I will issue will identify the reasons 
for the granting of a special allowance to truck drivers 
and shovel operators who will work under this new 
regime of management in the Mt Whaleback pit and 
unless any other work group in operation can 
demonstrate the same or similar changes to their work 
regime, particularly in respect of self-management and 
responsibility then there will be no possibility what- 
soever of a flow-on of the allowance to be granted in 
this application. 

The Schedule to the Minutes of Proposed Order 
which will issue will provide for a new classification of 
Production and Services Driver to be inserted into the 
First Schedule — Wages of the Award. It will cany a rate 
of $406.60 and to qualify to receive the rate an employee 
must have reached the classification of ore and mullock 
track driver/operator more than 190 and up to 250 ton- 
nes. In addition he will have to be a person who is com- 
petent to perform at least three of the functions of 
quarry labouring, lube track driving/operating, drill 
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service truck driving/operating, Hiab truck driving/ 
operating or transport driving. In addition, there will be 
a new subclause added to the First Schedule, the sub- 
clause will be titled Mt Whaleback Continuous 
Operations. The subclause will be in two parts, the first 
will apply to ore and mullock truck driver operators 
who work in the Mt Whaleback Continuous 
Operations. The subclause will be in two parts, the first 
will apply to ore and mullock truck driver operators 
who work in the Mt Whaleback mine and will be in 
recognition of a work process involving self- 
management and the use of the modular truck despatch 
system and the responsibilities and duties arising from 
the acceptance of that regime of management. They 
shall be paid an allowance of $1.85 per hour all purpose 
in addition to the rates elsewhere prescribed in the 
Award. Shovel drivers who work under the selective dig- 
ging unit concept in which they are responsible for self- 
management which includes ore grading and the use of 
the modular despatch system shall be paid an 
allowance of $1.25 per hour all purpose in addition to 
the rates elsewhere prescribed in the Award. 

I make it clear to the parties that the assessments 
made are based on the submissions made by them and 
upon the Commission's assessment of the work in its 
detailed inspections. Those submissions and inspec- 
tions were made at a time when the new management 
regime was in an early stage of implementation. The 
payment of the allowances granted are dependent upon 
the continued and successful operation of that scheme 
in the pot. Any return to the preceding system would 
mean that these allowances could no longer be justified. 
In order that there can be an adequate audit of that sys- 
tem I intend to grant the Order with a life of six months. 
Thereafter it will be the responsibility of the Claimants 
to make a further application to have the Order made 
absolute. 

I finally observe that these proceedings come to the 
Commission by way of an Application for conference. 
No. C1000 of 1988. That conference became the subject 
of the proceedings described previously in this Deci- 
sion and on 25 July, the Commission gave to the parties 
in conference what was a direction under section 
44(6)(b)(bb). The purpose of that direction was to allow 
the part of that dispute, the subject of these proceedings, 
to be completed, whilst the parties were to continue with 
the general issue of their industrial relations in accor- 
dance with item No. 3 of the Commission's statement 
on the institution of the moratorium. Because the mat- 
ter proceeds that way the Commission is therefore 
empowered to make an Order under section 44(6)(a) 
which will vary the operation of the existing award in 
respect of the parties who were subject to the 
conference. 

Minutes of the Proposed Order of the Commission 
will now issue and a Speaking to the Minutes will take 
place at a time and date to be fixed. 

Appearances: Mr R.A. Keegan and Mr J.A. Long 
appeared on behalf of the Claimants. 

Mr S.M. Keogh appeared on behalf of the 
Respondent. 
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Supplementary Reasons for Decision. 
THE COMMISSIONER: On 8 September 19881 issued 
Reasons for Decision together with the Minutes of a 
Proposed Order in this matter. On page 33 of the 
Reasons I noted that a Speaking to the Minutes would 
take place at a time and date to be fixed. However, prior 
to that occurring 1 became aware that there had been 
stoppages of work by members of the Unions party to 
the application. This caused me to direct, pursuant to 
section 93(8) of the Industrial Relations Act 1979, the 
Deputy Registrar, Mr T. Pope to investigate and report 
on the incidents. By a memorandum to the parties dated 
12 September, I advised them of my intentions in the 
following terms: 

The Commission has become aware that since it 
issued Reasons for Decision in Application No. 
CRIOOOA of 1988 on 8 September 1988 there have 
been stoppages of work by members of the Unions 
party to the application. 

In order that the Commission has full 
knowledge of these matters, I have directed that the 
Deputy Registrar, Mr Pope, investigate and report 
on the incidents. 

Depending upon the results of his investigation, 
there may be need for further hearing of the issues. 
The parties will be advised soon after Mr Pope's 
report has been considered whether any further 
hearing will occur and if so the issues they will be 
expected to address at any such hearing. 

I would appreciate if the necessary co-operation 
could be extended to the Deputy Registrar so that 
he is able to complete his task with expedition. 

On 13 September 1988 the Deputy Registrar com- 
menced his investigations and continued them until he 
submitted a report on 16 September. After reading his 
report I decided to re-list the matter as I had 
foreshadowed in my memorandum of 12 September. 
On 16 September I also received from the Chambers of 
the Chief Commissioner, a letter that he had received 
from the Australian Mines and Metals Association, 
(AMMA) the substance of which was a request to 
him that: 

... it is of considerable importance in the public 
interest that no Order be made at this time in res- 
pect of Application No. CRIOOOA of 1988 and that 
the matter be referred in accordance with the Wage 
Principles to the Chief Commissioner's Anomalies 
Conference. 

This application should have been made by AMMA 
direct to my Chambers, but even though it was not, I 
considered that the issues raised were important and 
therefore issued an invitation to the parties named in 
section 50 of the Act to appear at the resumed hearings 
to be heard on the question of the Wage Principles. 1 
communicated my intentions to the parties by letter 
dated 16 September. The text of the letter describes the 
purpose of the further hearing and to place these Sup- 
plementary Reasons for Decision in context it is 
included hereunder. 

In a Memorandum to the parties dated 12 Sep- 
tember 1988 1 advised that I had directed Deputy 
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WA Commission and referred to above for the 
following reasons: 

(1) The claim and its consideration con- 
cerned work value and/or restructuring 
and efficiency. 

(2) The claim and its determination 
appeared to be in excess of the 2nd 
Tier ceiling. 

It appears that the matter ought to have gone 
to the Anomalies Conference for considera- 
tion as a limited and exceptional situation. It is 
clear that this has not occurred. 

We believe that the decision given in this 
matter has the potential for severe and nega- 
tive effects on industrial relations in the 
Pilbarra Iron Ore Industry. 

In our view, it is of considerable importance 
in the public interest that no Order be made at 
this time in respect of Application No. 
CR1000A of 1988 and that the matter be 
referred in accordance with the Wage Prin- 
ciples to the Chief Commissioner's Anomalies 
Conference. 

Registrar Mr Pope to investigate and report on 
incidents of stoppages of work said to involve 
members ofUnions party to these proceedings. Mr 
Pope has concluded his investigations and for your 
information I attach a copy of his report. 

The following extract from my Reasons for 
Decision issued on 8 September 1988 
highlights the philosophy upon which an 
award of an allowance was made. 

... This document, in the words of one of 
the Advocates for the Unions, can best be 
described as a Company blue-print for 
the introduction of a new series of work 
practices which, when combined with 
other actions, should provide for con- 
tinuous, or near continuous operation of 
ore trucks and shovels in the pit at Mt 
Whaleback. 

... They contain some proposals and 
agreements which, coupled with essential 
goodwill between operators and management 
could be impolemented in a short time ... 

... However, they conducted their 
negotiations against the background that they 
were mindful of the strict test the Commission 
must apply if ratification of the agreements 
now before it for consideration could be 
achieved. (Decision page 10) 

... The concept of continuous mining in Mt 
Whaleback has proceeded quickly from the 
germination of an idea ... which is essentially 
designed to maximise productivity from the 
machinery available to do the work of winning 
ore from the mine ... 

... But more important for the purpose of 
this adjudication was the application of the 
philosophy of self-management... (Decision 
page 24) 

There are important gains for all concerned 
in the proper working of this philosophy. For 
the Company it means greater productive time 
from the important implements of mining in 
the pit. For the workforce it provides the 
opportunity to enjoy the benefits of job iden- 
tification and obtain more satisfaction from 
their work through the ability to make 
decisions which affect themselves. These are 
important aspects of job satisfaction and are 
concepts which should lead to genuine job 
enrichment. (Decision page 25) 

I understand the submissions of the parties during 
the hearing to mean that the concept of self- 
management was designed to produce the benefits des- 
cribed in the above extracts, but more importantly it 
recognised both the need and the acceptance of respon- 
sibility for the maintenance of continuous production 
in the pit. The type of industrial activity described in the 
Deputy Registrar's report calls into question the 
validity of the allowances foreshadowed in the Minutes 
of Proposed Order issued on 8 September 1988. 

It is for this reason that I intend to re-list the matter for 
hearing at which time the parties can make submissions 
as to whether the proposed Order should issue, and if so 
in what form. 

You are further advised that I have received in my 
Chambers, a letter dated 13 September 1988 from the 
Australian Mines and Metals Association which sets 
out, inter alia: 

As a Peak Council under the provisions of 
the Industrial Relations Act, 1979 and as a 
member of the Chief Commissioner's 
Anomalies Conference, it appeared to us from 
the Reasons for Decision that the nature and 
the detail of the matters contained in Applica- 
tion No. CR1000A of 1988 fall squarley within 
the contemplation of those parts of the 
National Wage Decision and adopted by the 

In view of the matters raised I intend to advise the 
Association and the other section 50 parties of the 
date and time of the resumed hearing in order that 
they may appear and be heard should they so 
desire. The hearing will take place in Perth at 10.30 
am in Court No. 3 on Tuesday 20 September 
1988. 

As indicated in my letter the hearing took place on 20 
September and continued on the 21st. The Confedera- 
tion of Western Australian Industry (Confederation), 
the Trades and Labor Council, (TLC), the Minister and 
AMMAwere represented at the hearings and made sub- 
missions. In addition there was an application for inter- 
vention by Robe River Iron Associates. This 
intervention was granted against the opposition of the 
Respondent Unions, but was limited to two grounds. 
They being submissions on where the operations of the 
intervener were similar to those of the Applicant Com- 
pany and on wage relativities. During the course of sub- 
missions by Mr Pilgrim, who appeared on behalf of the 
intervener, Mr Keegan, on behalf of the Unions raised 
objections concerning the scope of the submissions 
being made. I indicated that I would not restrict the 
intervener in its submissions, but I would only consider 
those which addressed the grounds on which the inter- 
vention was granted. 

For the purposes of these Reasons, I will make short 
recitals of the submissions of the section 50 parties, the 
intervener and finally the parties proper. I will then 
make findings in the same order on each of their sub- 
missions. This is, of course, contrary to the order in 
which the submissions were put, but it will provide for a 
logical exposition and analysis of the matters which are 
relevant for determination. 

I turn now to examine the submissions of the section 
50 parties. The first party to address was the Confedera- 
tion through its advocate, Mr McCarthy. I understand 
the essence of his argument to be that the Principles 
arising from the March 1987 State Wage Case (67 WAIG 
435) are struck on the basis that there are two avenues 
for increases in wage rates or allowances. One is the first 
tier and the nature of the increases available there are 
obvious, the other is the second tier, or increases under 
the Restructuring and Efficiency Principle. However, it 
was submitted that the increases available under the 
second tier relate not only to restructuring and 
efficiency but also to increases available for such things 
as supplementary payments and work value. In 
examining whether increases are available it was clear 
that there was a relationship between the Principles. 
For instance the Restructuring and Efficiency Principle 
in paragraph (c), makes mention of work value 
increases and under the Work Value Principle in 
paragraph (g) there is mention of its relationship to res- 
tructuring and efficiency increases. However, the nub of 
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the argument was that if an increase through any source 
was to pierce the four per cent second tier maximum, 
then there is a requirement that the matter be pro- 
gressed in one way and that way was by referral to an 
Anomalies Conference. Mr McCarthy conceded that in 
the State Wage Case Decision of March 1987 there was 
no specific comment on the Work Value Principle, but 
that it is necessary that the writing in the Principle 
should be read in the context that in the Australian 
Commission it was very much recognised that the 
second tier cap was a celing for increases through any 
avenue. This meant that the Work Value Principle could 
not be read in isolation from maximum increases 
allowable through wage adjustments. It was submitted 
on behalf of the Confederation that although it did not 
wish to make any specific suggestions concerning the 
course of action the Commission ought take, there were 
three alternatives available. First, the matter could be 
addressed to an Anomalies Conference and if it were, it 
would be on the basis of the old Principles. Second it 
could be referred to a Commission in Court Session or 
thirdly the Commission could grant the section 50 par- 
ties the status of intervenors, for the purpose, I unders- 
tand, of allowing them appeal rights when an Order 
issued. 

Mr Cooke on behalf of the T L C, indicated that the 
matter was one which may well have been handled by 
an Anomalies Conference under the 1987 Principles, 
but it was not because of the sequence of events which 
occurred. However, if it had gone to an Anomalies Con- 
ference it would have addressed the range of isssues that 
the Commission itself was in a position to address in 
this particular issue and by that process the intentions 
of the Anomalies Conference were achieved, that is by 
the Commission exercising its discretion and judgment 
as to the merits of the case, the substance of the argu- 
ment, the circumstances of the parties and their good- 
will in proceeding with the work value exercise in 
accordance with arrangements made during second tier 
negotiations. The TLC did not accept and have never 
accepted the view that work value asessments are sub- 
ject to the same ceiling of four per cent as is applied to 
the second tier Restructuring and Efficiency Principle. 
In a final analysis, it was the TLC's view that the Order 
should issue. That would make an opportunity avail- 
able to parties to appeal and if there were no appeal, of 
course the Order would stand. 

Mr Bull, who appeared on behalf of the Minister, 
indicated that he broadly accepted the submissions that 
had been put by the Confederation. He supported the 
proposition that for all intents and purposes the State 
Commission adopted in its March 1987 State Wage 
Case Decision (supra) the Principles that have been 
espoused by the Australian Commission and it was 
clear from those that the $ 10.00 first tier increase and the 
four per cent second tier increase was a ceiling or 
general limit to wage increases for all employees. He 
agreed that the Work Value Principle was subject to the 
four per cent second tier ceiling and it could not be pier- 
ced under second tier agreements unless there were spe- 
cial and extraordinary circumstances to do so. He then 
made some submissions referring the Commission to a 
number of matters which he described as being either 
"determined" or "decided" by the Anomalies Con- 
ference. The thrust of those cases being, according to 
him that single Commissioners cannot deal with claims 
in excess of the limit set by State Wage Case Decisions. 
He had highlighted that in the instances cited the 
Anomalies Conference had 'referred' the matters back 
to a single Commissioner and that seemed to be a 
course of action which should be followed in this case. 
This is based on the premise that in respect to work 
value, the anomales conference was only to 'determine' 
whether the circumstances were rare and special or 
isolated or unique. Finally he submitted that in the 
interests of all in this matter, the principle should be 
strictly complied with otherwise there could be a 
ground of appeal which could be avoided by the simple 
expedient of referring the matter to the Chief Com- 

missioner to be dealt with under the anomalies 
procedures. 

Submissions were then made by Mr Pilgrim, who 
appeared for AMMA. Although he agreed in the main 
with the submissions made on behalf of the Minister, he 
went on to draw the attention of the Commission to a 
number of cases. The first was a decision of the Full 
Bench in the Dampier Salt Operations v. Electrical 
Trades Union, W A Branch, Appeal No. 896 of 1987, (68 
WAIG 28), where the Full Bench remitted the matter for 
further hearing by the Commission in the first instance 
because it was not clear that the Wage Principles had 
been followed. He referred also to another Decision the 
Full Bench in Matter No. 2237 of 1987 (67 WAIG 1731). 
This matter concerned an appeal by the Master 
Builders' Association where again, the case was remit- 
ted to the Commission in the first instance. His purpose 
in canvassing those Decisions, was to establish that 
matters could be looked at again. That, according to 
him, should happen in this case, it should go back to an 
Anomalies Conference where it would be decided 
whether the matter should be referred to a Commission 
in Court Session or disposed of in some other way. His 
strong submission was that at all material times when 
No. CR1000A of 1988 was within the cognizance of the 
Commission it not only could have, but should have 
gone to an Anomalies Conference. 

In submissions put on behalf of the Union parties, Mr 
Long suggested that it was a very late point in these pro- 
ceedings for anyone to come forward and put the pro- 
position that a reasonable course of action in this 
matter would to refer it to an Anomalies Conference. 
This even without addressing the question as to whether 
it was in fact possible or not. It was the Union's view that 
by the Commission that the case had been dealt with 
properly in accordance with the Wage Principles. The 
Commission had a wide discretionary power and it is 
within the purview of those powers that it had refrained 
from issuing a decision or a determination, or a recom- 
mendation that the matter should thenceforth proceed 
to an Anomales Conference. This course of action was 
clearly open to the Commission because at first 
instance it was just as well apprised of the facts as mem- 
bers of the Anomalies Conference would be, to deter- 
mine whether any claim by the Union should proceed 
into an alternative forum. In this case the Commission 
had correctly made a decision in accordance with the 
Principles and it was a matter of history that the claim 
had not proceeded to Anomalies Conference. 

Mr Long then made a strong submission concerning 
the relationship between the Commission and an 
Anomalies Conference and the delegation by the Com- 
mission of matters to such a conference. He said it was a 
fundamental rule oflaw that unless a specific provision 
appears in an Act which allows a judicial officer to 
delegate power then there is a presumption that power 
cannot be delegated. In the alternative if there were two 
competitors in source of powers, and this is the case with 
the powers vested in the Commission as opposed to any 
alleged powers vested in the Anomalies Conference, it 
was the Unions' submission that the powers of the Com- 
mission at first instance clearly prevail because the 
source of power to it is the Act itself which is prom- 
ulgated by the Parliament under the doctrine of sup- 
remacy of Parliament. That a Commission in Court 
Session decides Wage Fixing Principles and then pur- 
ports to devolve powers to what could best be described 
as a subordinate body is questionable. He went on to say 
that the Anomalies Conference, if it has any power at all 
derives that power from the acceptance by the Commis- 
sion, the trade union movement and the employers and 
other represented bodies, of a compact for the proper 
administration of the Principles. It is from that compact 
that the Anomalies Conference derives its status. The 
final point was that there is a fundamental principle of 
administrative law which says that the Commission, or 
a judge, is forbidden from acting upon a dictation from 
another source when it purports to make a decision in 
accordance with evidence and the material before it. 
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The submissions of the section 50 parties do raise 
important issues which I intend to address at this point 
My Reasons issued on 8 September make it clear that I 
do not accept the proposition that the Wage Principles 
debar the Commission from considering work value 
claims if those claims pierce the second tier ceiling. I 
think it is a long bow for the parties to draw when the 
Decision in March 1987 of the Commission in Court 
Session in State Wage Case is silent on the issue, to say 
that because there is mention of the ceiling by the Full 
Bench of the Australian Conciliation and Arbitration 
Commission in its Decision on 10 March 1987 (Print 
G6800) that this Commission is restrained from dealing 
with cases involving work value. However in any event I 
have a different understanding of the words used by the 
Full Bench. It is true that the Full Bench commented 
upon the second tier ceiling because on page 14 of the 
Print of its Decision it indicated that it recognised there 
could be some overlap between the Principles, but 
whichever is used in particular cases there should be no 
double counting and the second tier ceiling should not 
be exceeded. It went on to say, and this was referred to by 
Mr Pilgrim in his submissions, that a limited and excep- 
tional situation may arise where the extent of a work 
value change for a particular classification might have a 
cost in excess of the second tier ceiling, however if that 
occurred there was an existing mechanism in the 
Anomalies Principle capable of handling the issue. It 
decided that any claims in this category would be pro- 
cessed under that Principle. I say that it is a long bow to 
convert that Decision into a prohibition to the Commis- 
sion from determining work value matters because the 
Full Bench seems to me to be gmng a clear indication 
that such increases must be cost negative. If they are cost 
negative they do not pierce the second tier ceiling. In the 
current case the return to the employer is extremely in 
its favour. From what I have been told, the award will 
not create costs in excess of the second ceiling at all. 
Those second tier costs having been quantified in the 
Restructuring and Efficiency Principle proceedings 
which were before this Commission in December 1987 
and which were subject of detailed examination in my 
Decision of 8 September. Be that as it may, it is my clear 
view that the Commission sitting singly, by proper 
application of the Principles, can make awards of the 
nature of those made in my Decision of 8 September. 

However, there is another and more important issue 
which needs to be addressed. It arises from the sub- 
missions of the section 50 parties, in particular those of 
Mr Bull, where he referred to what he called "decisions" 
and "determinations" of the Anomalies Conference. 
Those submissions were supported, in part, by all of the 
other section 50 parties and were the subject of strong 
rebuttal by Mr Long. I accept the propositions on the 
law as advanced by Mr Long, I believe that the section 
50 parties are fundamentally wrong in their 
understanding of the so called powers of the Anomalies 
Conference. It has no powers, it is the creation of the 
Commission in Court Session and it cannot diminish 
the specific powers which are conferred upon the Com- 
mission by the statute. If any support is needed for this 
statement it is contained in the decision of the Indus- 
trial Appeal Court in Nos. 14 and 15 of 1978, Applica- 
tion No. 214 of 1978, Amalgamated Metal Workers and 
Shipwrights Union of Western Australia and the Elec- 
trical Trades Union of Workers of Australia, Western 
Australian Branch, Appellants and State,Energy Com- 
mission of Western Australia, Respondent (1979) (59 
WAIG 494). The writing of His Honour the President, 
Mr Justice Wickham is apposite. When deciding an 
appeal which concerned an alleged failure of the Com- 
mission to determine an application according to law. 
in that it took account of guidelines without specifying 
them and held that it was unable to ignore any 
obligations or guidelines in circumstances where the 
Commission in Court Session had given judgment in 
relation to wage indexation, the learned Judge wrote: 

There is nothing, in my opinion in section 69 of 
the Act which prevents the Commission in a par- 

ticular case, whether sitting alone or in Court Ses- 
sion, from having regard to criteria so laid down. 
Such criteria when adopted will be part of equity, 
good conscience and substantial merits of the case. 
It would on the other hand be wrong for the Com- 
mission to not have regard to such criteria. 

It would also be wrong for the Commission to 
decline to bring independent judgment to bear 
upon a particular application or to refuse to enter 
upon the enquiry, or to decline to conclude it for the 
exercise of independent judgment, by appealing 
only to the criteria previously stated and refusing to 
consider whether the criteria was appropriate, hav- 
ing regard to the facts of the particular case. It is 
this, which as I understand it, the Appellant says 
the Commission did in this case and is necessary to 
examine his reasons to find out whether that is so 
or not. In doing that it is necessary to bear in mind 
that in respect to power, it is not the case that a 
single Commissioner must apply the decisions and 
criteria laid down by the Commission in Court Ses- 
sion in the sense that to do so would be a jurisdic- 
tional fault. It is, however, the case that a single 
Commission ought to have regard to such 
decisions and criteria in the sense that not to do so 
would be wrong and would be an error which the 
Commission in Court Session on appeal would 
correct (59 WAIG 494 at 496). 

This line of authority has been adopted and con- 
tinued by the Decisions of the Full Bench in succeeding 
cases. Some of these cases were quoted in proceedings 
by Mr Pilgrim. For instance in the Dampier Salt 
Operations Case (supra) the Full Bench when referring 
the matter back to the Commission at first instance 
adopted the principle. The Decision of the Full Bench 
in another matter referred to by Mr Pilgrim in the Mas- 
ter Builders' Association of Western Australia and 
Building Trades Association (67 WAIG 1731) is dis- 
tinguishable because it is clear from a reading of that 
Decision that there was no indication at all that the 
Commission in the first instance had considered the 
Wage Principles at all and the matter was remitted in 
order for that to occur. The principle was not departed 
from by the Full Bench in the Catherine McAuley 
Centre-Day Care and Others, Appellants and the 
Federated Miscellaneous Workers' Union of Western 
Australia, Appeal No. 404 of 1984 (64 WAIG 1245). 
There the Full Bench decided to uphold an appeal 
when a Commissioner had dealt with an exercise 
apparently contrary to the Wage Fixing Principles. On 
page 1246 of its Decision, though, the Full Bench 
stated: 

In matters such as this, the Commission in Court 
Session is the co-ordinating body, and there needs 
to be good reason why its prescription in matters of 
principle such as wage fixing should not be 
followed by individual Commissioners. 

That in my respectful view is not inconsistent with the 
dicta of Wickham J. in the SEC Case (supra) to which I 
have previously referred. If further support is needed, it 
is available in the Decision of the Full Bench in the 
State Energy Commission of Western Australia, 
Appellant and the Federated Engine Drivers' and 
Firemen's Union of Western Australia, Respondent, 
Appeal No. 627 of 1988, (66 WAIG 1589) where His 
Honour the President made the following 
observation: 

... In short the circumstances in this case were 
such that there was scope for the application of 
comparative wage justice without circumnavigat- 
ing the wage fixing principles or inciting claims 
which the principles were designed to avoid. 

I also refer to the Reasons of Commissioner Salmon 
in the same case. On page 1591 he made this 
observation: 

... I am of the opinion that while the Senior 
Commissioner was obliged to have regard for the 
wage fixing principles when deciding that part of 
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the case now under appeal it was open to him to 
conclude that other facts combined formed the 
case of substantial merits sufficient to outweigh 
those principles. 

My Reasons of 8 September show clearly that the par- 
ties made detailed submissions concerning the effect of 
the Wage Principles on the application. In my Reasons I 
analysed the submissions against the background of 
my understanding of those Principles. I believe that 
understanding to be correct, but even if I am wrong con- 
cerning the question of the effect of the Second Tier 
Principle, I have now given further consideration to the 
award of an increased scale of remuneration for work 
which was subject to detailed analysis before me, and 
having done so the facts are such that I believe relief 
should be granted. This is an exercise of independent 
judgment which I would be wrong not to bring to bear 
upon this application. I am obliged to give relief in the 
circumstances and to do so is a proper exercise of the 
jurisdiction conferred upon me by the Act. 

I now turn to consider the submissions of the inter- 
vener. The intervention was granted on the terms set out 
above and although the submissions of Mr Pilgrim, 
who apeared on behalf of Robe River Iron Associates, 
when seeking the intervention were disposed of by the 
decision to allow intervention, it is useful for these 
Reasons to include some of the comments he then 
made. In the first place, he relied upon the principle of 
notoriety of custom and in doing so he traced the 
development of industrial agreements and various 
negotiations which had taken place leading to Awards 
in the iron ore industry commencing from 1967. The 
point of this process being that it is a matter of history, 
according to him, that the basis of negotiations between 
the Unions and any Pilbara Company has always 
significantly included what has happened in 
negotiations with other Companies. This is an event 
which is said to be of considerable notoriety amongst 
everyone involved in industrial relations in the iron ore 
industry. The second area he pointed to concerning 
what he said established commonality in industry was 
the existence of the Western Australian Iron Ore Indus- 
try Consultative Council (WAIOCC). The scope of the 
representation of the WAIOCC, according to him, was 
indicative of commonality and how matters of 
demonstrable interests can have effect, one Company 
to another. He also referred to the existence of the Min- 
ing Unions' Association (MUA) drawing from that, the 
contention that conveners from other iron ore Com- 
panies will have an interest in any major issue taking 
place at one of the other operating sites. He further sub- 
mitted that even if there was not a demonstrated custom 
and usage in regard to industrial dealings in the Pilbara 
iron ore industry the type of increases being contem- 
plated on this occasion would justify intervention from 
any other Company. He said it was not a minor change 
and that it would be in the interests of other employees 
is irrefutable. He made this particular submission 
against the background that there is currently an aribit- 
ration before the Commission otherwise constituted, 
involving his client and major Unions, concerning the 
introduction of a new Award and that the awarding of 
the increases to employees of Mt Newman is a cir- 
cumstance which his client could not ignore as it bears 
upon the success or failure of negotiations or formal 
proceedings between the Company and the several 
Unions. The next leg of the argument was the assertion 
that the intervener had already put in place similar 
arrangements to those which were said to justify the 
increase at the Mt Whaleback operations. 

Mr Pilgrim went on to develop these pro- 
positions in his submissions proper, particularly in 
respect to the changes in method of operations on 
which the work value assessment has been based at 
Mt Whaleback and the disturbance of relativities. 
He argued that the changes in Mt Newman's 
operation were already commonplace in his 
client's operations. In developing this argument he 
canvassed the Reasons for Decision issued on 8 

September referring to such matters as training,,the 
operation of the modular truck despatch system, 
geographical knowledge of the pit, hot seat 
changes, direct contact with other work groups, 
and the distinguishing of high grade and low grade 
ore by shovel drivers. He then concluded that the 
intervener argues that the changes which have 
been made will certainly lift productivity for Mt 
Newman Mining but the emph asis is on changes in 
productivity rather than changes in work value. 
Secondly both truck and shovel drivers at Robe 
River employ a substantial majority of the prac- 
tices which have been identified to the Commis- 
sion and have done so over a long period of time. 
Thirdly the awarding of substantial increases of 
the magnitude claimed would create differentials 
in rates of pay between the two Companies and it 
woud be unsafe to make such an order. 

The submisions by Mr Pilgrim were not suppor- 
ted by any evidence and therefore it is necessary to 
record the challenge made by Mr Keegan to the 
material presented. He reminded the Commission 
that it was two years ago that Robe River Iron 
Associates had been made what he described as, 
major changes to its operations. He therefore 
queried the use of the phase "a long period of time" 
used by Mr Pilgrim during his submission con- 
cerning the alleged work practices in place at Robe 
River. He indicated that he ws really in no position 
to speak to the claims that had made concerning 
what had taken place at the Robe operations over a 
period of two years because it was next to imposs- 
ible to gain access to the Robe River site for the pur- 
pose of ascertaining what might have happened 
there. 

I commence my analysis of the intervener's sub- 
missions by reflecting that the claim for com- 
monality sits oddly with its conduct over the past 
two years. For instance the intervener was the 
recipient of an Order from this Commission in No. 
CR536 of 1986 on 5 August 1986 (66 WAIG 1357). 
The effect of that Order being that notices of ter- 
mination of "agreements", "arrangements", 
"deals" or "practices" would stand for a specified 
period of notice of 30 days, further that those "work 
practices" "deals", "arrangements", "agreements" 
and exchanges of letters which had been made bet- 
ween the Company and the Unions and which did 
not have a specified period of notice, would by the 
effect of the Order have such a period. The effect of 
this Order being that at the end of 30 days all of the 
complaints which the Company had made con- 
cerning the industrial relations regulation of its 
operations and reflected in those various 
"agreements", "arrangements", "deals" or "prac- 
tices" would have been purges by order of the Com- 
mission without any action by the Company. 
History shows that the Company demonstrated its 
independence by refusal to accept that Order and it 
entered upon a course of action which was des- 
cribed in the Decision of the Commission in Court 
Session in matter No. 758 of 1986, Amalgamated 
Metal Workers and Shipwrights Union of Western 
Australia and Other v. Robe River Iron Associates 
(67 WAIG 2) as industrial action. 

The intervener later made an application to the 
Australian Conciliation and Arbitration Commis- 
sion to have its operations regulated by Awards of 
that Commission (King Island Scheelite Pty Ltd . 
and Others and Federated Engine Drivers' and 
Firemen's Association of Australia and Others No. 
C185 of 1986, L.E.J. 20 November 1987, [Print 
H0039] In his introduction to his Reasons for 
Decisions, Mr Justice Alley observed on page 11 
the following: 

In respect of industrial relations in the Pilbara 
there is no longer any degree of inter-relationship 
between the other iron ore Companies and Robe 
River which since July 1986 has gone its own way 
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without consultation with any of the other iron 
ore producers. 

Later in the Decision at page 26 it is recorded 
that:— 

Robe River disputes the claim there is any co- 
ordinated iron ore industry within the Pilbara. In 
its submission the industrial relations history has 
largely been one of agreements obtained by 
Unions with individual Companies through 
industrial action and with little incidence of arbit- 
rated standards. It claims that the mining industry 
within the Pilbara is already fragmented with each 
Company operating under a separate Award or 
agreement. Robe River has effected significant 
changes by eliminating work practices and 
introducing other improvements ... Robe River 
desires a clean break from traditional practices 
and philosophies. 

If these views sit strangely with the submission of Mr 
Pilgrim concerning commonality so to does the action 
of the Company concerning the WAIOCC. In his 
application for intervention Mr Pilgrim pointed to this 
Council as demonstrative of there being one industry 
approach. He did not however, explain the reasons for 
the interveners lack of attendance at council meetings 
since May 1986. The lack of attendance makes it dif- 
ficult to place very much weight at all upon the 
reference to the consultative committee as a support to 
the intervenor's position, in fact to the contrary it raises 
doubts as to the credibility of the submission. 

There was reference also to the matters currently 
before the Commission, otherwise constituted, con- 
cerning a new Award to cover operations at Robe River. 
As I understand it the Commission's records indicate 
that the first position adopted by Robe River as a Res- 
pondent in that matter, is that it wishes no Award to 
issue, in the alternative, if it does it desires an Award 
with many of the present conditions altered or 
excluded. This conduct is consistent with policy direc- 
tions the intervener seems to have followed over the past 
two years but completely inconsistent with Mr Pilgrim's 
'one industry' plea. 

The intervener is entitled to take the independent. 
positions that it has done, its right to do so has been res- 
pected in various Decisions of this Commission. 
However, it stretches all credibility when it comes to the 
Commission in the instant matter and makes the type of 
submissions that it does to support the proposition that 
a matter, subject to detailed private negotiation between 
the parties and then later to equally detailed submission 
and analysis in arbitration, should be interfered with on 
the basis that it may have some common effect on its 
operations. The reality is that few, if any, of the matters 
raised by Mr Pilgrim in his argument concerning the 
method of operations used at the Robe River operation 
create any difficulty for the assessment made in this 
case. During his submissions Mr Pilgrim was cautioned 
by the Commission that there was a report on the 
inspections which had not been incorporated into the 
transcript. This was because the precise detail of the 
arrangements which had been made between the party 
was summarised in that report. The report of inspec- 
tions describes that there were quite clear differences 
between the methods of operation now in place at Mt 
Whaleback and those described by Mr Pilgrim and said 
to be in use at Pannawonica. For instance, the Modular 
Truck Despatch System (Star Wars) cannot be com- 
pared in any way with the type of mining system used by 
Robe Pannawonica through its Alpha 16 pit control. 

From my own knowledge the comparison of the 
operations on a physical basis between the two mines is 
also subject to doubt. I have had the benefit of inspec- 
tions of the Robe operations during previous cases and 
the claim that the type of mesa mining operation at Pan- 
nawonica is directly comparable to the Mt Whaleback 
pit, the largest open pit operation in the world is not 
acceptable to me. The submissions on the alleged dis- 
turbance to relativities were not of sufficient detail to 
allow me to make a finding that there is likely damage to 

the level of payments made at Robe River arising from 
the Decision issued on 8 September. There were no 
detailed figures presented and no overall wage com- 
parisons made. There will be no change to any existing 
classification and the balance of the award is for a 
specific remuneration payable as an allowance for the 
incidence of disabilities which arise from the introduc- 
tion of self-management into the Mt Whaleback pit. 
This does not mean that there should be a lack of con- 
cern on the issue of flow-ons and I have sought to 
address that already in my Decision. If there is any 
doubt concerning potential for flow-on it should be 
removed by the type of adjustments I intend to make to 
the form of the Order and allowances and which are 
described later in these Reasons. For all of these reasons 
I am not prepared to accept upon the submissions of the 
intervener that the award as it was described in 8 Sep- 
tember Reasons poses a threat to its operations in the 
way described. 

I now turn to examine the submissions of the parties 
concerning the specific issues raised in my letter of 16 
September. The submissions made were against the 
background of the extracts from my Decision which 
were reproduced in the letter of 16 September and in 
particular the paragraph in the letter where I indicated 
that the submissions I have received from the parties 
during the initial hearing led me to conclude that the 
concept of self-management was designed to produce 
the benefits I described in the extracts. But more impor- 
tantly it recognised both the need and the acceptance of 
responsibility for the maintenance of continuous pro- 
duction in the pit and that the type of industrial activity 
which had been identified in the Deputy Registrar's 
report had called into question the validity of the 
allowances foreshadowed in the Minutes of Proposed 
Order. 

It was from this basis that Mr Keegan commenced his 
submissions. It was his view that the available evidence 
showed that the philosophy of self-management had 
been accepted by a majority of shovel operators and ore 
truck drivers and that this majority had determined, as a 
matter of self pride, increased job satisfaction, 
improvements in the quality of life and of course 
increased remuneration, to demonstrate that self- 
management could and will, lead to increased produc- 
tivity. If there were any part of the workforce which did 
not accept this proposition then, according to Mr 
Keegan, peer group pressure exercised by the majority 
would bring into line those people who were described 
in the report of the Deputy Registrar as "dead wood". He 
went on to say that there was an important element of 
goodwill missing between operators and management. 
The suspicion that this would occur had been raised by 
the Union in July 1988 when a series of conferences con- 
cerning the Mt Newman "crisis" had taken place. It had 
led the Unions to express the view that even the strictest 
total adherence to the agreements which had been 
made would not allow the Company to overcome its 
state of crisis and there were many other things which 
needed to be done. He said this tenuous state of affairs 
was further disturbed by the Company when on 2 Sep- 
tember it circulated letters to its employees. The letters 
circulated created in the minds of a number of members 
and shop stewards of the two Unions a great deal of con- 
cern as to how the Company's business, in terms of 
industrial relations, was to be carried out in the future 
and while that debate raged it had little or nothing to do 
with the self-managment program on which the Com- 
mission in its decision had placed so much importance. 
These matters were developing up until the time of the 
issue of the Reasons on 8 September. On 7 September 
there was a conference conducted as an open con- 
ference in Mt Newman at which there were a consider- 
able number of members and shop stewards present. It 
was their interpretation of the events of that day that the 
Company had intentions to radically change the way it 
operates. The statements made at the conference com- 
bined with circulars justified in the minds of the shop 
stewards, the embarking upon the stoppages on 8,9 and 
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10 September which in turn resulted in the inves- 
tigations by the Deputy Registrar. Mr Keegan then went. 
on to give detailed attention to the various aspects of the 
Deputy Registrar's report. Suffice to say that no issue 
was taken with either the findings, or of the 
conclusions reached. 

Evidence was then called from The Construction, 
Mining and Energy Workers' Union's convener on site, 
Mr E. Archdale. In his evidence Mr Archdale verified 
the results of the investigations by the Deputy Registrar, 
Mr Pope. For the purpose of these Reasons his most 
important evidence is on page 157 of the transcript of 
procedings where he told the Commission that the 
Decision which had been handed down was carefully 
analysed and the shop stewards were told what was 
expected of them. Unfortunately there were then the cir- 
culars, to which had Mr Keegan referred, on 2 and 6 
September. This had led to him being continually 
under pressure from a lot of people who wanted to take 
industrial action. He understood the Transport Workers 
Union stewards were under the same pressure. He had 
declined to become involved and stood on his own 
against a lot of the people. However, the straw that broke 
the camel's back was the final letter issued on 7 Septem- 
ber. Similar evidence was adduced from Mr M. Russell, 
who is the convener for the Transport Workers' Union 
sub-branch at Newman. It was clear from his evidence 
that he had experienced the same type of reaction as 
had Mr Archdale and that the job stewards had sought 
to keep the jobs going, however people went home of 
their own accord. He expressed the view that the docu- 
ment put out by the Company was the catalyst for this 
withdrawal of labour and that he understood the 
workers' response, although it disappointed him the 
way it was expressed. It was his opinion that the attitude 
of the workers' toward the self-managment concept is 
good and the vast majority had gone into it with good- 
will and good intention and they were working hard to 
achieve a successful result. 

On behalf of the Company Mr Stockden submitted 
that the Company was seeking to achieve continuous 
production and an integral part of it was the self- 
managment concept. He emphasised however, that 
self-management was only one aspect of the package of 
changes which needed to take place and the changes 
were integral and unless the targets were being achieved 
then the whole package of changes should be subject to 
a similar review. Insofar as the targets were concerned 
there were many reasons why they many not be 
achieved. It could be due to industrial action or 
attitudes of workers', it could be the level of goodwill, it 
could involve trust between workers' and management. 
It could also be that the package envisaged and agreed 
upon did not for other reasons not associated with 

' industrial action or of attitude, achieve the desired 
objectives of the Company, that is, the achievement of 
tonnages required from continuous mining operation. 
It was the Company's position that the package agreed 
is one that, if allowed to operate, should provide results 
and achieve the objectives that the Company ws seek- 
ing. He indicated that the Company had no objection to 
an Order issuing but because there were a lot of factors 
concerning why the package of changes may not be 
achieved, that the Commission should include in its 
Order a liberty to apply to enable either party to look at 
the matter at any time. 

As I understood the intentions of the parties, the 
essence of the self-management concept was to devolve 
responsibility to the workforce in the manner described 
in my Reasons of 8 September, the acceptance of this 
responsibility creating of itself a range of pressures by 
way of change to duties which ought to be the subject of 
additional remuneration. However, it should not be 
forgotten that the Company when ordered to pay the 
additional remuneration would therefore be entitled to 
receive a value from the payment. The value it was to 
receive was additional working time to its machines and 
therefore the production of more tonnes from the same 
equipment in the pit during each shift. Regardless of 
A66815-9 

anything else that occurs if that does not happen then 
there is no fair bargain for the additional moneys to be 
paid. If industrial stoppages occur that is.not the exer- 
cise of responsibility for self-management which is 
envisaged by this scheme, therefore it is called into 
question. 

My understanding of the submissions by Mr Keegan 
is that regardless of what the Unions have described as 
provocation by the Company a large number of the 
workforce were happy to continue to work under the 
self-management scheme and apart from action on the 
days in question there have been no other incidents. 
However, both Mr Keegan and his witnesses were frank 
enough to point out that not all of the workforce are by 
any means completely receptive to the scheme. Mr 
Keegan says that peer group pressure and time will take 
care of this non-acceptance and by implication 
therefore, the Commission should allow the Orders to 
stand as proposed to allow that process to take its 
course. I have carefully examined the circulars that the 
Company produced at the material times and must 
observe that they are less than sensitive to the timing of 
the issue of what was obviously an important Decision 
of the Commision and it would have been wiser if they 
had not been distributed. 

My conclusion on the matter is that the industrial 
action was not such which should cause me to withdraw 
the Order or to change the quantum of the award that I 
made. However, there must be value for both sides in the 
arrangement. If a small group of workers can cause 
stoppages, even be they of a short duration, the whole of 
the productive effort resulting from self-management 
for the rest of the shift or the week becomes devalued. I 
accept Mr Keegan's prediction that the possibility of 
industrial action will diminish once peer group pre- 
ssure comes to bear on those who would not work in 
accordance with it. That may take some little time and 
in the meanwhile I am not prepared to allow an award 
to be made on a basis of providing benefits to both par- 
ties when one party might be deprived of the benefit by 
an action of the other and I therefore intend to re-cast 
my Decision. The re-casting of the Decision will also 
remove ambiguities which are inadvertently created by 
the Minutes of the Proposed Order issued on 8 Septem- 
ber, and will make clear the intentions of my Decision 
as it affects the insertion into the First Schedule-Wages 
of the classification, production services driver/ 
operator in the manner described below. I will also 
change the proposed subclauses concerning Mt 
Whaleback continuous operations. The concept will be 
that ore and mullock truck drivers who work in the Mt 
Whaleback mine shall, in recognition of the concept of 
self-management and the use of the modular truck des- 
patch system, be paid an allowance of $ 1.85 per hour for 
each hour worked. Shovel drivers who work under the 
selective digging unit concept in which they are respon- 
sible self-management including ore grading and the 
use of the modular despatch system shall be paid an 
allowance of $1.25 for each hour worked. However, all 
of these allowances will only be payable in a week in 
which a worker continues to work in accordance with 
his contract of service This means that if an 
unauthorised absence from duty occurs through indus- 
trial action, then there will be no payments made in 
accordance with this clause for the week in which such 
absence occurs. I make it clear that this Decision does 
not mean that workers are debarred from taking indus- 
trial action, its purpose is merely to secure the mutual 
benefit of the award of this sum of money, however it 
will obviously be a factor for consideration when indus- 
trial action is contemplated. If Mr Keegan is right and 
peer group pressure works so that the self-management 
concept can operate unhindered then it will be open to 
the Unions to make an application to remove the pro- 
viso to the entitlement to payment. For this purpose a 
liberty to apply to amend the subclause will be 
granted. 
A person who becomes qualified by training to perform 
in a minimum of three of the five classifications des- 
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cribed in my reasons of 8 September, 1988 shall receive 
an allowance. The allowance will be paid as an increase 
of 50 cents per hour to the rate prescribed for the 
classification of ore and mullock truck driver/operator 
over 190 tonne in the First Schedule of the Award. The 
allowance will not be cumulative on the allowance pay- 
able in recognition of self-management. 

I consolidate my findings in this matter as follows. 
Firstly, I find there is no bar under the Wage Principles 
to the award I have made. Elowever, if I am wrong con- 
cerning the meaning of the Principle then I have taken 
into account the 'cap' on the second tier ceiling and not- 
withstanding that, in consideration of all the cir- 
cumstances and the facts in this matter I believe that I 
should exercise my discretion to grant relief. Secondly, I 
can find no reason in the submissions of the intervener 
to grant relief sought on any of the grounds advanced by 
it and thirdly I believe there is a reason to change the 
form of the Order to achieve the intent of my decision. 
The Minutes of the Proposed Order issued on 8 Septem- 
ber is hereby withdrawn and a new Minutes of Pro- 
posed Order is hereby published. The parties can speak 
to it in due course at a time and date to be fixed. 

Appearances: Mr R.A. Keegan and Mr J.A. Long on 
behalf of the Claimants. 

Mr J.M. Stockden on behalf of the Respondent. 
Mr B.P. McCarthy on behalf of the Confederation of 

Western Australian Industry (Inc). 
Mr A. Cooke on behalf of the Trades and Labor 

Council of Western Australia. 
Mr L.U. Pilgrim on behalf of the Australian Mines 

and Metals Association (Inc) and intervening on behalf 
of Robe River Iron Associates. 

Mr G.E. Bull on behalf of the Minister. 

Addendum. 
Subsequent to the issue of these supplementary 

Reasons, the matters subject of this application became 
enmeshed in a dispute which came before the Commis- 
sion in Application No. 1189 of 1988. Concurrent with 
the issue of Preliminary Reasons for Decision in that 
matter the Commission laid down terms of Settlement 
for the wider Mount Newman dispute. Part (1) of the 
Terms of Settlement dealt with the operation of shovels 
and trucks in the Mount Whaleback pit. It ack- 
nowledged that the parties no longer had an agreement 
for the new self management procedure, as embodied in 
Exhibit RAK 1. The raison d'etre for the award made in 
this Decision therefore has gone and this application 
will be determined by an Order of discontinuance pur- 
suant to section 27(1 )(a). 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act, 1979. 
Section 44.—Matter Referred. 

Mt. Newman Mining Company Pty Ltd 
and 

The Construction. Mining and Energy Workers' 
Union of Australia. 

Western Australian Branch and Another. 
No.CRlOOOAof 1988 

Truck Drivers and Mining - Iron Ore 
Shovel Operators 

COMMISSIONER J.F. GREGOR 
8th day of November 1988. 

Order 
HAVING heard Mr R.A. Keegan and Mr J.A. Long on 
behalf of the Claimants. Mr J.M. Stockden on behalf of 

the Respondent, Mr B.P. McCarthy of the Confedera- 
tion of Western Australian Industry (Inc.), Mr A Cooke 
of the Trades and Labour Council of Western Australia, 
Mr L.H. Pilgrim of the Australian Mines and Metals 
Association (Inc) and Mr G.E. Bull of the Office of 
Industrial Relations appearing as section 50 parties and 
Mr L.H. Pilgrim intervening on behalf of Robe River 
Iron Associates, the Commission, pursuant to Section 
27(1 )(a) and all other powers conferred on it under the 
Industrial Relations Act, 1979, hereby orders:— 

That the application be and is hereby 
discontinued. 

(Sgd.) J.F. GREGOR. 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

Electrical Trades Union of Workers 
(Western Australian Branch), Perth 

and 
Mt Newman Mining Co Pty Limited. 

No. CR1577 of 1988. 
Electrical Trades Iron Ore Production 
Assistant and Processing 

COMMISSIONER S.A. KENNEDY. 
30th day of December 1988. 

Dismissal — unfairness claimed — long history of absen- 
teeism and warnings — alcohol abuse — rehabilita- 
tion programme undertaken — conditions of 
employment — extensive absences — dismissal 
without payment in lieu of notice — other 
considerations — summary dismissal — misconduct 
not established — re-employment ordered. 

Reasons for Decision. 
THE COMMISSIONER: This application was filed 
pursuant to section 44 of the Industrial Relations Act 
1979. The matter was originally before the Commission 
differently constituted by way of a conference. The issue 
between the parties not being settled then or subsequent- 
ly was referred for hearing and determination. 

The memorandum of the matter in dispute is in the 
following terms: 

On 28 November 1988 Mount Newman Mining 
Co Pty Ltd terminated the services of Mr Ian Lee. 

The Claimant Union contends that the 
Company's action was harsh and unfair and seeks 
an Order for reinstatement. 

The Company says the action was fully justified 
in all the circumstances and was not harsh or unfair 
and no Order should issue. 

The respondent is in the business of mining iron ore. 
Lee was employed as an electrical assistant in the 
respondent's operations at Nelson Point in the Pilbara. 
He commenced employment with the Company on the 
23rd day of March 1976. 

After a preliminary submission going to the 
background of this matter the Commission requested of 
Mr Morrow, the advocate for the respondent, that he 
present its case, to be followed by the Union's case, with 
the respondent to have the right to reply. It was made 
explicit that to proceed in that way was not to be seen as 
an endorsement by the Commission of the Union's claim 
that the dismissal was summary. Its purpose would be to 
facilitate the hearing of the matter. On this basis the 
parties agreed to proceed in the manner suggested. 
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The background to Lee's dismissal is as follows. In the 
period from the commencement of his employment in 
March 1976 to May 1987, the record shows that Lee had 
extensive unauthorised absences from work. Within the 
first four months of his employment Lee had seven 
unauthorised days off work and had been formally 
reprimanded for the same. One month later, following 
another unauthorised absence, he was formally warned 
that any further such absence could result in his 
dismissal. In the period 1977-1983 inclusive Lee was 
formally warned or reprimanded several times. The 
principal grounds are variously noted in the Company 
records as absenteeism, poor timekeeping and, on one 
occasion, poor work performance. In 1984 the question 
of Lee's alcohol consumption in relation to his work 
performance was discussed between Lee and his super- 
visors. In 1984 various medical authorities assessed Lee. 
Part of this was related to a recurring knee injury and 
part to counselling in connection with his combat 
experience in Vietnam. It appears that the extent of 
assessment was limited and that this was due largely to 
Lee's curtailment of it from choice. In October 1985 
after two incidents when it was alleged that Lee was 
under the influence of alcohol at work he was counselled 
by the Company and, it appears, formally warned that 
his employment was at risk because of his poor 
attendance record. In May 1987 the Company decided to 
terminate Lee's employment. It made known its 
intention to the applicant Union and to Lee at a meeting 
which the parties term an initial enquiry. 

The minutes of this initial enquiry, which was held on 
the 1st day of May 1987, detail Lee's absences from work 
since October 1986 as being six in all for a total of 81.5 
hours. The Union and Lee were informed that it was the 
intention of the Company to terminate his employment 
by giving him notice. The reasons cited for this decision 
were Lee's excessive absences. 

The possibility of Lee undergoing some sort of rehab- 
ilitation programme was raised by the Union at this 
meeting. Subsequently Lee was given notice of 
termination of his contract of employment by way of 
letter dated 12 May 1987 with the termination to take 
effect on 18 May 1987. This decision was the subject of a 
meeting of a "committee of review" on 25 May 1987. 
The committee of review included Union 
respresentatives. As a result of that review and 
representations from the Union on behalf of Lee the 
Company agreed to the following: that subject to a 
suitable commitment in writing from Lee the Company 
was prepared to facilitate arrangements for Lee to attend 
a rehabilitation centre for alcohol abusers in Perth for a 
period, with payments to Lee in that period to be made 
under the Company's sickness and accident fund; and, 
subject to his rehabilitation within a reasonable time, to 
continue his employment provided that the notice of 
termination was not to be withdrawn but to be "set 
aside". This was communicated to Lee and he replied in 
the following terms: 

1. I hereby give a commitment to enter the 
proposed Rehabilitation Programme and to attend 
the programme in Perth, and make every genuine 
effort to rehabilitate. 

2. I also commit myself that after completion of 
the programme to return to work and to continue to 
improve my attendance and work performance 
record. 

3. An understanding that there will be on-going 
monitoring of my rehabilitation, both in Perth and 
after my return to work. This monitoring will be 
discussed with myself regularly and also my union. 

4. An understanding that until all the above have 
taken place and continue to happen that the pending 
termination still sits in abeyance and can be invoked 
at any time by the Company. 

5. An understanding that if termination is 
proceeded with for not complying with the details of 
the personal letter to myself with regards to 

rehabilitation dated 27 May 1987 from yourself, 
then I would have no recourse to the termination. 

As a consequence of these events Lee attended the 
rehabilitation centre in Perth and was absent from his 
employment for a period of approximately eight weeks, 
returning to his position of electrical trades assistant in 
August 1987. According to the Company it had no 
complaint about Lee from this point until about April 
1988 when, it says, a pattern of absences from work 
commenced and continued despite counselling by Lee's 
supervisors. From 21 March 1988 to 23 November 1988 
(thereby not including his subsequent absences on 23 and 
24 November 1988) Lee is recorded as being absent from 
work on sick leave for 20 days. Three of these were 
unpaid. It is agreed between the parties that Lee supplied 
certification from a medical practitioner that he was 
unfit for work on all those occasions. Copies of the 
certification supplied by Lee to the Company were put 
before the Commission. In only one instance is there any 
reason stated on the certification as to why Lee was 
deemed to be unfit for work. The exception is the 
notation on the certification for 24-26 October 1988 
inclusive. It states that Lee was unfit for work on those 
days because he was not able to wear boots. 

On his application for leave for these occasions as 
lodged with the Company, the following reasons for 
absences are variously stated by Lee: throat infection, 
sinusitus, virus, cyst removal, cut feet and 'flu. I note 
that on these applications there is notation to the effect 
that each absence was authorised by Lee's foreman and 
approved by his supervisor. And it is acknowledged by 
the Company that on each of these occasions Lee's 
absences were authorised after the event. 

While I note that it was put forward by the Union on 
behalf of Lee that his absences should not be seen as 
unusual in the context of patterns of health in a mining 
township located in the remote northwest of the state I 
am not convinced that Lee's drinking habits are 
irrelevant to his absences. The fact is that in society in 
which most industrial awards include an entitlement to 
10 days' paid leave per year to be utilised in the event of 
sickness, Lee had 20 days off on the grounds of sickness 
in only approximately half that time. In answer to a 
question from the Commission as to his drinking habits 
and his general health Lee said that he had been warned 
at the alcohol centre that if he drank beyond a specified 
level his health would deteriorate. He told the 
Commission that after he returned from the rehabilita- 
tion centre he had refrained from drinking alcohol, with 
only very few exceptions, for a period of some months 
but it was his current practice to have about four or five 
cans of beer each weekday and that he got drunk on 
weekends. In the absence of any particularised medical 
evidence as to the reasons for these absences and in the 
light of his work history and his own evidence as to his 
current drinking practices I have concluded that alcohol 
consumption was probably a significant factor in those 
absences since he resumed regular drinking. 

It is noteworthy in all the circumstances that the 
Company authorised all such leave from March to 23 
November 1988 while in the same period counselling or 
warning Lee on a number of occasions about the level of 
his absences. It seems to me that the Company, having 
engaged in a rehabilitation exercise based on the premise 
that the employee concerned, having returned to work, 
would maintain a reasonable record of attendance was 
confronted in approximately the six months to 23 
November 1988 with a marked deterioration in attend- 
ance but that, faced with the, albeit uninformative, 
medical certification provided on each occasion, it acted 
somewhat ambivalently in authorising each absence 
whilst, at least as early as in May 1988, and subsequently, 
counselling him about these absences. 

The immediate events to Lee's dismissal on 28 
November 1988 were as follows. On 23 November 1988 
Lee attended at the workplace where he had a discussion 
with his supervisor, Mr Lionel Hill. It is the evidence of 
Hill that from Lee's slurred speech and appearance he 
considered that Lee was under the influence of alcohol 
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and not in a condition to work, that Lee disputed this 
assessment and that Harris went to get advice about the 
situation. It is also Hill's evidence that he believes, but is 
not certain, that he told Lee to remain where he was 
pending Hill's return. In any event the Company did not 
argue that Lee abandoned his employment. Lee's 
evidence is that Hill made the accusation which was 
denied, and that he, Lee, then told Hill that he was about 
to leave the workplace to see a doctor. It is agreed that 
Lee left the worksite after Hill had gone from the 
workshop. On 25 November 1988 Lee attended at work 
at 0700 hours after an absence of two days. He presented 
an application for sick leave and medical certification. A 
copy of the medical certificate and two copies of the 
application for sick leave were before the Commission. 
The medical certificate is dated 24 November 1988 and 
sates that Lee "is unfit for work on 23/11/88 and 
24/11/88". No reason for unfitness is given. In his 
application dated 25 November 1988, Lee cites the 
reason as "injury left big toe". 

A copy of the application which, it appears, was tabled 
at a meeting on 28 November 1988 (which is detailed 
subsequently) is blank so far as notation by supervisors is 
concerned. Another copy of the application containing 
notation by supervisors was presented in evidence. From 
the notation it appears that while Lee's supervisor was 
prepared to authorise the sick leave, he was overruled by 
more senior management. 

At 0745 hours on 25 November 1988 the Company 
instituted what was termed an initial enquiry. It consisted 
of a meeting between Hill, Lee and a Union shop 
steward, Mr D. Robson. The minutes of the meeting are 
headed "Initial Enquiry re: incident in the electrical 
workshop I. Lee presenting himself for work allegedly 
under the influence of alcohol at 0703 hours on 23 
November 1988". The minutes simply record statements 
by those in attendance. 

Another meeting was arranged for 28 November 1988. 
Minutes of this meeting were before the Commission. 
These list those present as Lee, Hill, Robson, an acting 
Union convener S. Denny and the superintendent of 
engineering services, J. Harris. In the course of this 
meeting the Union representatives complained that it was 
not being conducted in accordance with Clause 
6.—Procedures in Relation to Reprimand, Suspension or 
Dismissal of the Industrial Relations (Mt Newman 
Mining Co Pty Limited) Order dated 11 November 1988. 
I note that this provision includes procedures to be 
followed in the event of an alleged or suspected 
misconduct. The Company's reply, effectively, was that 
it was not pursuing the question of dismissal for allegedly 
being under the influence of alcohol but for absenteeism: 
i.e. that the meeting was called pursuant to Clause 7.— 
Termination for Reasons Other Than Misconduct of the 
aforementioned Order. This clause states: 

Where the employer intends for reasons other 
than misconduct to give notification of termination 
of employment to an employee it shall, prior to 
giving such notification, discuss the matter with the 
Shop Steward and Convener. After having given 
such notification, the employer shall advise the 
Convener in writing of the reason for the 
termination or the intended termination. 

Various other issues were raised at this meeting 
including allegations by the Union that the Company had 
failed to appropriately "monitor" Lee's situation since 
his return from the rehabilitation centre and that it had 
failed to send him immediately for a blood test to 
ascertain his blood alcohol level on the morning of 23 
November 1988. As to these allegations of failure, I 
make the following observations. First, the ordinary 
meaning of "to monitor" is to check, record or to keep 
watch over. It seems to me that the Company did in Lee's 
case. Second, it was not established that the Union and 
the Company agreed to any combined or joint 
"monitoring" at the time it was agreed that Lee 
undertake a rehabilitation programme as the Union 
suggests. Third, notwithstanding any such arrangements 
or custom between an employer and union/s, if they 

exist, the ramifications of an employer imposing a blood 
test on any employee are, one would think, daunting to 
say the least. 

After a brief adjournment the meeting resumed at 
1446 hours. The minutes record that Harris then told 
those present that the Company considered that Lee's 
"work performance is once again deteriorating to 
unacceptable levels, and as such, the Company will be 
terminating his services as of 1530 hours this afternoon 
28/11/88 ..." Lee was then handed a letter which 
stated, over the signature of Harris: 

We wish to advise that because of your excessive 
level of absenteeism and your subsequent failure to 
perform duties in accordance with your contract of 
employment with Mt Newman Mining Company 
Pty Ltd, your services will be terminated effective as 
from 1530 hours on 28 November 1988. 

This notice is in accordance with Clause 7 of the 
Industrial Relations (Mt Newman Mining Company 
Pty Ltd) Order 1988. 

Any moneys owing to you will be available on 
presentation of the appropriate clearances and may 
be collected from the Payroll Office. 

The Union claims that by its action the Company 
summarily dismissed Lee. The Company denies that it 
was a summary dismissal and claims that Lee was 
dismissed on 28 November 1988 with payment of all 
entitlements, including wages in lieu of notice, to be 
made to him subject only to his going through a 
clearance procedure. It appears Lee has still not received 
any such moneys. 

The first question to be answered then is whether the 
dismissal was summary. In the event of a finding that it 
was the respondent must discharge the onus of establish- 
ing the misconduct which warranted summary dismissal. 

The contract of employment between Lee and the 
Company included provision for termination upon the 
giving of the appropriate period of notice. Such a 
termination would take effect from the conclusion of 
that notice period. Alternatively, either party could 
terminate the contract at any time by the payment, or 
forfeiture as the case may be, of wages in lieu of the 
appropriate notice period with the contract being 
terminated at that point. The employer also has the right 
to summarily dismiss. This is a common law right, which 
in this case is made express in the relevant award, to 
which an employer, faced by conduct by an employee 
which strikes at the heart of the contract of employment, 
may have recourse. Its essence is its instant nature and 
the forfeiture by the employee of otherwise entitlements 
such as notice. 

I have carefully considered all the evidence available as 
to the circumstances of the dismissal of Lee. I note that 
the Company refers in the letter of termination to this 
notice being in accordance with Clause 7 of the Order 
issued on 11 November 1988. However, all this clause 
does is place an onus on the employer intending to 
dismiss an employee for other than misconduct to discuss 
it with a designated union representative prior to carrying 
out that intention and, subsequent to any notification of 
termination of a contract to advise a specified union 
representative in writing of the reason for it or for an 
intended termination of a contract of employment. It 
certainly does not reduce or substitute for an employee's 
right to notice or to payment in lieu of notice. But in this 
instance the contract of employment was severed with 
less than one hour's notice and without any payment in 
lieu of notice. The Company argued that payment was 
forthcoming as soon as Lee went through various 
clearance procedures. But I am unaware of any provision 
in the contract of employment which establishes the right 
to payment of wages in lieu of notice contingent on the 
employee satisfying any clearance procedures. I have 
also considered the previous notice of termination of 
employment issued to Lee and which was subsequently, 
as the respondent put it, "set aside". In my view having 
specified a period of notice and not effecting it the 
Company, to all intents and purposes, withdrew it. Thus 
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it was not open to the Company, and indeed it can hardly 
be said that it so argued, to resurrect the previous notice 
with some sort of instant effect. 

Having regard for these factors in the context of the 
whole I have concluded that Lee's dismissal was of a 
summary nature. 

The question then is whether there was misconduct by 
Lee such as to warrant his summary dismissal. It is clear 
that initially the Company was considering a dismissal on 
the grounds of misconduct in that it alleged that Lee 
attended for work on 23 November 1988 in an unfit state 
due to alcohol. But for reasons best known to itself it did 
not pursue that course. It may be that Lee's departure 
from the scene and his presentation of a medical 
certificate on 25 November 1988, albeit one dated the day 
after the alleged offence and with no reasons contained 
therein, dissuaded it. Whatever its reason for dropping 
that charge it is a course which is thereby not available to 
it for the purposes of this matter. 

Lee's supervisor, Hill, did give evidence that his work 
performance, when there, was not entirely satisfactory. 
Lee's own evidence was to the effect that his work 
performance was much better than it had been. 
However, while I accept the evidence of Hill over that of 
Lee, there is nothing before the Commission which 
establishes that performance as such as to constitute 
misconduct. 

Nor, in my view, can Lee's extensive absences be 
construed as misconduct given that the Company itself 
was at pains to deny this was so and the record of its 
authorisation of those absences. 

It follows that I have concluded that the Company has 
not established misconduct to justify the summary 
dismissal of Lee and an order for his re-employment will 
issue to finalise this matter subject to any speaking to the 
minutes required by the parties. I make explicit that this 
should not be construed in any way as an endorsement of 
Lee's pattern of absences as evidenced in the period 
March to November 1988. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44. 

Electrical Trades Union of Workers 
(Western Australian Branch), Perth 

and 
Mt Newman Mining Co Pty Limited. 

No. CR1577 of 1988. 
Electrical Trades Iron Ore Production 
Assistant and Processing 

COMMISSIONER S.A. KENNEDY. 
9th day of January 1989 

Order. 
HAVING heard Mr M. Hemery on behalf of the 
applicant and Mr G. Morrow on behalf of the 
respondent, I the undersigned, pursuant to the powers 
conferred by the Industrial Relations Act 1979, do 
hereby order — 

That Mt Newman Mining Company Pty Ltd re- 
employ Mr 1. Lee in his former classification no 
later than 21 days from the date of this Order and 
without loss of entitlements from the date of his 
dismissal on 28 November 1988 to the date of his re- 
employment pursuant to this Order. 

(Sgd.) S.A. KENNEDY, 
[L.S.] Commissioner. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Matter Referred for Hearing 

and Determination. 
Australasian Meat Industry Employees Union, 

Western Australian Branch, 
Industrial Union of Workers 

and 
Watsons Foods (WA) Ltd. 

NO.CR1240 of 1988. 
Small Goods Packaging Meat Industry 

COMMISSIONER A.R. BEECH. 
16th day of November 1988. 

Order. 
HAVING heard Ms J.F. Boots on behalf of the claimant 
and Mr R.A. Heaperman on behalf of the respondent, 
and by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the Application be withdrawn by leave. 

(Sgd.) A.R. BEECH, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Matter Referred for Hearing 

and Determination. 
Transport Workers' Union of Australia, 

Industrial Union of Workers, 
Western Australian Branch 

and 
Mt Newman Mining Co Pty Limited. 

No. CR1574 of 1988. 
Truck Driver Iron Ore Industry 

COMMISSIONER A.R. BEECH. 
21st day of December 1988. 

Unfair dismissal — alleged misconduct — assault on 
foreman — not proven — reinstatement ordered. 

Reasons for Decision. 
COMMISSIONER: On the 29th day of November 1988, 
the respondent summarily dismissed Mr Richard Russell 
from his employment as an ore truck driver at its mine 
site operations. The applicant union claims the dismissal 
was harsh and unjust and seeks an Order reinstating him 
and also compensating him for the period between his 
dismissal and his reinstatement. 

Unfortunately, there is no agreement between the 
parties as to the factual circumstances of the matter. The 
disciplinary procedure notice of the respondent which 
constitutes the first page of Exhibit A indicates that the 
decision to summarily dismiss Mr Russell is because of 
serious misconduct, that being the throwing of a hot 
liquid over a foreman. During the hearing, the matter 
proceeded before me on the understanding that Mr 
Russell is alleged to have abused a foreman in the Mess in 
front of others, assaulted him by throwing a cup of 
coffee over him and failing to obey a lawful instruction 
of the foreman. 

What is agreed however is the background to the 
matter in which the incidence arose. As the parties, and 
indeed the public generally is aware, although at the time 
of the incident there had been a return to work, for a 
period of time prior to that there had been an intense and 
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bitter strike, a feature of which had been the use by the 
Company, of some staff labour to do work ordinarily 
performed by their wages employees. That strike finished 
four days before this incident. I pass no comment as to 
this, other than to record that both parties to this matter 
indicated that it recognised that background and 
although this was not stated, recognised that if the events 
that constituted the background of this matter had not 
occurred then the incident would not have arisen. 
Evidence was put to the Commission as to the bitterness 
which the dispute generated and the polarising effect 
which it had upon the workforce as a whole. 

The facts, as I am able to understand them, occur in 
the following way. On the 27th day of November 1988 at 
approximately 2300 hours, "B" shift arrived for duty 
and a number of people including Mr Russell, went to the 
crib room and made themselves coffee. The foreman 
concerned in this incident approached Mr Rick Russell 
and asked him to accompany him to a truck to 
commence work. In Mr Russell's own evidence, he was 
slow to comply with this request and eventually did not 
comply. The foreman's evidence was that he had to ask 
Mr Russell repeatedly and was abused by Mr Russell for 
his efforts with Mr Russell's abuse going to the foreman 
being a "scab". 

The foreman then left the Mess and as he passed 
through the exit door he turned and looked back over his 
shoulder and according to his evidence saw Mr Russell 
behind him, about to throw a cup of coffee at him. 
Coffee landed on the side of the foreman's face and 
soaked the upper right-hand side of his body. The 
foreman shouted out, went to his vehicle and radioed for 
his supervisor, Mr Allin, who, when he came, dispatched 
the foreman to the first aid office. Evidence was given by 
the first aid attendant, a registered general nurse, that 
cool water was applied but that there was no particular 
evidence of any burning. 

According to Mr Russell, he did not abuse the, 
foreman, he recalls being asked only once and indeed, 
followed the foreman towards the exit of the crib room 
in order to comply albeit late, with the foreman's 
request. However, before reaching the exit door of the 
crib room he realised that he had left his torch on the 
table and he therefore returned to the table to retrieve his 
torch, became engaged in conversation with some other 
people and as a consequence sat down and finished his 
coffee. He is adamant that as he followed Mr Roach 
some two to four metres behind, he carried only his bag 
slung over his shoulder. In support of Mr Russell, the 
union called evidence from three fellow workers who 
were present in the crib room at the time that the incident 
occurred. Their evidence corroborates Mr Russell to the 
extent that no-one saw Mr Russell carrying coffee 
towards the door and there is corroboration that he did 
not reach the door but turned to return to his table. 
Evidence was given by Mr Williams that he saw Mr 
Russell return to his table and drink coffee. There was 
also evidence that the background noise in the crib room 
at that stage was relatively high and that there was much 
loud language about the subject of "scabs" and about 
the graffiti on the subject on the walls of the crib room, 
the latter fact being supported by the photographs that 
were tendered by the union to help the Commission 
picture the area in which the incident occurred. 

For the respondent evidence was called from the 
foreman himself, who is positive, as to the essential 
elements of his evidence. Further evidence was called 
from Mr Elliot a mine foreman who was talking on the 
telephone located in the crib room at the time of the 
incident. He glanced at the door and saw Mr Russell 
approximately two metres from the door heading back 
towards his table. He did not see Mr Russell throw coffee 
or indeed anything and to some extent his evidence can 
be seen as being supportive of Mr Russell's. 

Mr Roger Allin, the relief supervisor on "B" shift, 
who has been with the Company for some 13 years gave 
evidence that he came in response to Mr Roach's call on 
the radio and he held an initial inquiry, the minutes of 
which were tendered-to the Commission. Also tendered 

were witness statements and the first aid report together 
with the minutes of the investigation of this matter that 
was held in the presence of Mr Fyffe, the mine manager. 
I also note that the area outside the crib room where the 
alleged throwing incident took place, was dark, a fact 
commented upon by Mr Allin. 

A feature of the manner in which this case was run 
before the Commission involved the Company defending 
itself against a charge apparently levelled at it, that it was 
victimising people who had been active during the strike. 
The union, on the other hand, was defending itself 
against what it saw as an allegation that it was victimising 
"scabs". Hence, the cross-examination of Mr Russell 
concentrated particularly on motive and opportunity on 
the part of Mr Russell. Further, there was an attempt to 
show that the witnesses called by the union gave evidence 
which was at variance to statements collected from them 
at the time of the incident. However, the Commission is 
satisfied that the statements contained the responses to 
the questions asked of them at that time by Mr Allin. The 
answers given during this hearing were in response to 
questions that Mr Allin indicated that he did not ask. 

Exhibit A contains statements from Mr Fleay, Mr 
Sutton, Mr Muller and Mr Andrews all of whom were 
apparently present in the crib room but who did not 
witness the incidence of verbal abuse or of throwing 
coffee as alleged. 

I must say that the evidence as presented to the 
Commission from the person who were present in the 
crib room at the time of theincident leaves much to be 
desired. I am left with the firm impression that working 
relationships between staff were strained as a result of 
the strike. There was evidence even in the hearing before 
myself of much bitterness. That, of itself, of course, 
cannot justify the use of such language in the manner 
indicated in the hearing nor for the alleged assault. 

Mr Russell gave his evidence in a straight forward 
manner although I accept that his attitude towards 
"scabs" was not clear in the end. However, the dismissal 
of Mr Russell was over the coffee-throwing incident, 
together with the other matters mentioned at the 
beginning of these Reasons and it is to that, that I must 
turn my mind. 

I must say that having observed Mr Russell in the 
witness box, he did not strike me as one who had thrown 
a cup of coffee over a foreman and was now lying to 
cover up that fact. He spoke in a direct manner, 
admitting that he was slow to respond to the foreman's 
request, and eventually did not comply. I am left with an 
impression of a person who does not have the intense 
feelings about "scabs" of others who gave evidence, but 
who does identify with the feelings of the people he is 
with at the time. Hence, an unco-operative manner 
towards the foreman, and the preference to stay at the 
table talking after returning to it. He is positive he did 
not throw coffee, or anything else, at Mr Roach. 

Mr Roach is equally positive as to what he saw and 
specifically the image in his mind of Mr Russell about to 
discharge the contents of a cup in his direction. From the 
evidence, Mr Roach was assaulted in the manner that in 
which he indicated. The doubt I have in my mind 
concerns the identity of the assailant. 

Mr Russell was summarily dismissed and on that basis 
the authorities suggest that the onus in this matter lies on 
the respondent (see Vine v Attwood Oceanics 64 WAIG 
1838 and see FBTPU v Bristile Ltd 62 WAIG 2926). 

In the latter decision, the Full Bench considered a 
decision of the Commission in circumstances where the 
employer in that case believed an employee guilty of 
wrongdoing. I refer particularly to the reasons for 
decision at page 2928. 

I acknowledge the careful investigation of the events 
undertaken by or on behalf of the Company and I 
acknowledge that there were reasonable grounds in the 
Company's eyes for it to come to the conclusion which it 
did. However, that is not the same thing as saying the 
employer was justified in dismissing Mr Russell. For a 
summary dismissal to be lawful the mischief occasioning 
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the dismissal must be proven and on the matter presented 
to me I do not believe it was proven that Mr Russell threw 
the cup of coffee over Mr Roach as alleged. I am invited 
to draw the conclusion that he did, from the circum- 
stances surrounding the incident, but I do feel justified in 
reaching a conclusion against Mr Russell on such a 
serious matter on the evidence before the Commission. 

It is not clear whether Mr Russell did abuse the 
foreman in the manner indicated and the evidence from 
people sitting at an adjacent table is supportive of Mr 
Russell's assertion that he did not. Mr Elliot, mine 
foreman on B shift, who was also present in the crib 
room, did not hear any abusive interchange between Mr 
Roach and Mr Russell. However, the evidence is clear 
that Mr Russell intended to make the task of Mr Roach 
as difficult as possible in that he admitted that he 
returned to his table and waited for Mr Roach to return 
to again summons him. Mr Russell indicated that he 
intended to take the situation to the limit before 
complying with what, on the Commission's view, is a 
reasonable request from his supervisor. 

The task of the Commission in matters of this nature is 
succinctly stated in the decision of the Industrial Appeal 
Court in the oft-quoted Undercliffe Nursing Home case 
(65 WAIG p. 385), where at p. 386, Brinsden J. stated: 

... the question to be investigated is not a 
question as to the respective legal rights of the 
employer and the employee, but a question whether 
the legal right of the employer has been exercised so 
harshly or oppressively against the employee as to 
amount to an abuse of that right. 

I find that the dismissal of Mr Russell for the matters 
alleged against him to have been harsh in all of the 
circumstances. There is sufficient doubt as to Mr 
Russell's role in the incident of the coffee, and also in the 
abuse. As to the failure to obey lawful instruction, it is 
clear that that occurred, but I believe the circumstances 
do not warrant dismissal. Indeed, the dismissal on its 
face was for three reasons. 

I note Mr Russell's evidence that he did intend to 
comply, that the did intend to wait until he was again 
asked. I do not say that that attitude condones his action, 
but in my view it does not amount to misconduct such as 
would warrant dismissal. 

I believe that the parties and the Commission in its task 
in this matter inherited the legacy of the bitter industrial 
dispute which occurred. I do not in any sense apportion 
blame but I do ask the parties to note that at such times 
working relationships are put under extreme pressure 
and I feel a sense of profound sadness at the damage 
done to the working relationships evident in the hearing 
before me. Having reached the conclusion that the 
dismissal of Mr Russell was harsh, I turn to consider the 
question of relief. It was not suggested to me that the 
working relationship between Mr Russell and the 
respondent could not be re-established and I do not have 
reasonable apprehension that such re-establishment 
would be futile. I therefore indicate that the Commission 
will reinstate Mr Russell but for his refusal to accompany 
Mr Roach, is not prepared to order that compensation be 
paid to Mr Russell for the entire period between the date 
of his dismissal and the date of reinstatement. I ask the 
parties to confer on an appropriate period for payment 
consistent with my finding above. 

The Minutes of a proposed Order will now issue. 
Mr J.A. Long appeared on behalf of the applicant. 
Mr J.M. Stockden appeared on behalf of the 

respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 44.—Matters Referred for Hearing 

and Determination. 
Transport Workers' Union of Australia, 

Industrial Union of Workers, 
Western Australian Branch 

and 
Mt Newman Mining Co Pty Limited. 

No. CR1574 of 1988. 
Truck Driver Iron Ore Industry 

COMMISSIONER A.R. BEECH. 
22nd day of December 1988. 

Order. 
HAVING heard Mr J.A. Long on behalf of the applicant 
and Mr J.M. Stockden on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders — 

1. That the Respondent re-instate Mr Richard 
Russell to the position held by him immediately 
prior to his dismissal. 

2. That the Respondent pay to Mr Russell the 
wages he would have earned between the date of 
dismissal and the date of this Order, provided that 
an amount representing four days' wages at his 
ordinary rate should not be paid. 

3. That Mr Russell's service be deemed to be 
continuous, notwithstanding his dismissal. 

(Sgd.)A.R. BEECH, 
[L.S.] Commissioner. 

UNIONS — 
Application for — 

Alteration of rules — 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 62. 

In the matter of an application by the Western Australian 
Clothing and Allied Trades' Industrial Union of 
Workers, Perth for alteration of registered rules. 

871 of 1988. 

PETER LAURENCE WISHART, 
Acting Deputy Registrar. 

6th day of December 1988. 

Decision. 
HAVING read the application, there being no person 
desiring to be heard in opposition thereto, after 
consulting with the President, and upon being satisfied 
that the requirements made of the abovementioned Act 
and the regulations made thereunder have been complied 
with, I have this day registered an alteration to rule 5 
subrule (4) paragraph (c) of the registered rules of the 
applicant union in the terms of the application as filed on 
22 August 1988. 

(Sgd.)P.L. WISHART, 
Acting Deputy Registrar. [L.S.] 
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PARTIES 
NUMBER — 

COM- 
MISSIONER 

MATTER RESULT 

Ahems Pty Ltd 

Amalgamated Metal 
Workers Union 

Amalgamated Metal 
Workers Union 

Amalgamated Metal 
Workers Union 

Amalgamated Metal 
Workers Union 

Amalgamated Metal 
Workers Union 

Association of Draughting. 
Supervisory and 
Technical Employees 

Australasian Society of 
Engineers, Moulders and 
Foundry Workers 

Australasian Society of 
Engineers, Moulders and 
Foundry Workers 
and Others 

Australian Workers 
Union 

N J Everett 

Bains Harding Insula- 
tion Pty Ltd 

Board of Management, 
Sir Charles 
Gairdner 
Hospital 

Pilbara Industries 
Pty Ltd and Others 

Profab WA 

Robe River Mining 
Co Pty Ltd 

George Moss Ltd 

Timcast Pty Ltd 

State Energy 
Commission 

Australian Workers Australian Building 
Union Construction 

Employees and 
Builders Labourers 
Federation and 
Others 

Australian Workers Union Hamersley Iron Pty Ltd 

Australian Workers Union 

Australian Workers Union 
and Others 

Builders Labourers 
Federation 

Builders Labourers 
Federation 

Builders Labourers 
Federation 

Builders Labourers 
Federation 

Builders Labourers 
Federation 

Builders Labourers 
Federation 

Builders Labourers 
Federation 

Builders Labourers 
Federation 

Builders Labourers 
Federation 

Building Trades 
Association 

Building Trades 
Association 

Building Trades 
Association 

Building Trades 
Association 

Building Trades 
Association 

Building Trades 
Associaiton 

Building Trades 
Association 

Building Trades 
Association 

Building Trades 
Association 

C1390 of 1988 
—Beech C 
C77 of 1987 . 
—Halliwell S C 

C1384 of 1988 
—Beech C 

C689 of 1987 
—Halliwell S C 
C1258 of 1988 
—George C 
C1400 of 1988 
—Parks C 
C1210of 1988 
—Salmon C 

C411 of 1987 
—Halliwell S C 

C981 of 1988 
—Salmon C 

C846 of 1988 
—Halliwell S C 

Western Mining Corp 
Ltd 

Pioneer Concrete (WA) 
Pty Ltd 

Breakthrough 
Demolition 

Building Management 
Authority 

Construction. Mining 
and Energy Union 

Cyclone Scaffolding 

Kilpatrick Green Pty Ltd 
and Another 

Pindan Constructions 

Multiplex Constructions 
Pty Ltd 

S C M Chemicals and 
Others 

Spence Industries 

Building Management 
Authority 

Coldale Constructions 

Consolidated 
Constructions Pty Ltd 

D B M Contractors 
Pty Ltd 

D B M Contractors 
Pty Ltd 

Devaugh Builders and 
Civil Engineering 
Contractors 

Geraldton Building 
Co Pty Ltd 

Hallcraft Constructions 
Pty Ltd 

Hallcraft Constructions 
Pty Ltd 

C962 of 1988 
—Kennedy C 

C1324 of 1988 
—Beech C 
C889 of 1988 
-George C 
C994 of 1988 
-Halliwell S C 
C699 of 1987 
—Halliwell S C 
C581 of 1987 
—Halliwell S C 
C993 of 1988 
—Halliwell S C 

C1063 of 1988 
—George C 
C52 of 1988 
—Halliwell S C 
CMOS of 1988 
—Beech C 
C1296 of 1988 
—George C 
C1185 of 1988 
—Beech C 
C862 of 1988 
—Negus C 
C1176 of 1988 
—Negus C 
C1277 of 1988 
—Beech C 
C1043 of 1988 
—Negus C 
C1184 of 1988 
—Negus C 
C35 of 1987 
—Halliwell SC 

N/A Dispute re: Dismissal 
of a worker 

03/03/87 Dispute re: Non-payment 
of redundancy allow- 
ances 

11/10/88 dispute re: Permanent 
contract of service 

13/10/87 

22/09/88 

24/10/88 

31/08/88 

21/07/87 

05/09/88 

23/06/88 
29/06/88 

Dispute re: Living out 
allowance 

Dispute re: Payment of 
wages 

Dispute re: Reclassifica- 
tion of workers 

Dispute re: Dismissal 
of a worker 

Dispute re: Condition 
of employment 

Dispute re: Leading 
hand duties and 
responsibilities 

Dispute re: Union 
Coverage 

18/07/88 Dispute re: Minor 
19/07/88 maintenance in concen- 
22/07/88 trator. work load in 

laboratory and fitters 
operating drills on 
maintenance 

23/09/88 Dispute re: Dismissal 
of a worker 

28/06/88 Dispute re: Stoppage over 
dismissal 

21/07/88 Dispute re: Bans over 
removal of asbestos 

N/A Dispute re: Site allowance 
and conditions 

25/08/87 Dispute re: Union coverage 

20/07/88 Dispute re: Bans in 
support of workers 
compensation payments 

09/08/88 Dispute re: Demarcation 

N/A Dispute re: Site allowance 
and conditions 

N/A Dispute re: Ban on overtime, 
work to rule 

13/09/88 dispute re: Coverage of 
workers 

20/10/88 Dispute re: Site allowance 

25/08/87 

20/07/88 

09/08/88 

1988 13/09/88 

20/10/88 

Withdrawn 

Concluded 

Concluded 

Concluded 

Concluded 

Concluded 

Referred 

Concluded 

Referred 

Concluded 

Referred 

Referred 

Referred 

Concluded 

Concluded 

Concluded 

Concluded 

Withdrawn 

Concluded 

Referred 

C1388 of 1988 
—Beech C 
C1175 of 1988 
—Negus C 
C1177 of 1988 
—Beech C 

N/A Dispute re; Site allowance Withdrawn 

14/09/88 Dispute re; Site allowance Referred 

N/A Dispute re; Site allowance Withdrawn 

14/09/88 Dispute re; Site allowance Referred 

14/09/88 Dispute re; Site allowance Referred 

N/A Dispute re: Site allowance Closed 
and conditions 

20/10/88 Dispute re; Site allowance Referred 

14/09/88 Dispute re; Site allowance Withdrawn 

04/10/88 dispute re; Site allowance 
and conditions 

Referred 



NUMBER — 
COM- 

MISSIONER 
RESULT DATE MATTER PARTIES 

Building Trades 
Association 

Building Trades 
Association 

Building Trades 
Association 

Building Trades 
Association 

Building Trades 
Association 

Civil Service Association 

Civil Service Association 

Construction, Mining and 
Energy Workers Union 
and Another 

Construction, Mining and 
Energy Workers Union 
and Another 

Construction. Mining and 
Energy Workers Union 

Construction, Mining and 
Energy Workers Union 

Construction, Mining and 
Energy Workers Union 

Construction, Mining and 
Energy Workers Union 

Construction, Mining and 
Energy Workers Union 

Construction. Mining and 
Energy Workers Union 

Electrical Trades Union 

Electrical Trades Union 

Electrical Trades Union 

Electrical Trades Union 

Electrical Trades Union 

Furniture Trades 
Industrial Union 

Furniture Trades 
Industrial Union 

Furniture Trades 
Industrial Union 

Independent Schools 
Salaried Officers 

K-Mart (a division of 
Coles-Myer Ltd) 

Master Builders 
Association 

Meat Industry Employees 
Union 

Miscellaneous Workers 
Union 

Miscellaneous Workers 
Union 

Operative Painters and 
Decorators Union 

Operative Painters and 
Decorators Union 

Operative Painters and 
Decorators Union 

Operative Plasterers and 
Plaster Workers Union 

Plumbers and Gasfitters 
Union 

Kelmscott Plumbers Pty 
Ltd 

Keywest Pty Ltd 

Master Builders 
Association 

Sabemo (WA) Pty Ltd 

Thiess Contractors 

Hon Minister for 
Community Services 

Public Service 
Commission 

John Holland-Stolte 
Pty Ltd 

C942 of 1988 
—Halliwell S C 
C1186 of 1988 
—Negus C 
C1030 of 1988 
—Beech C 
C1173 of 1988 
—Negus C 
C894 of 1988 
—Negus C 
PSA C16 of 1988 
—Fielding C 
PSA CIO of 1988 
—Fielding C 

C1250 of 1988 
—Negus C 

Multiplex Constructions C954 of 1988 
Pty Ltd —Halliwell S C 

Accent Displays 

Builders Labourers 
Federation 

European Interiors 

John Holland-Stolte 
Pty Ltd 

Master Builders Associa- 
tion on behalf of Rich- 
mond Construction 

Wanneroo Crane Hire 

Hon Minister for Main 
Roads 

John Perry Lifts 

State Energy Commission 
of WA 

Underground Electrical 
Co Pty Ltd 

Wormald Fire Systems 
(a division of Wormald 
International Aust Pty 
Ltd) 

Amalgamated Timber 
Products 

Highcraft Cabinets 

Hughes Cabinets and 
Others 

Catholic Archbishop of 
Perth 

PJ Kolle 

Builders Labourers 
Federation 

Metro Meats Ltd 

S C M Chemicals 

C838 of 1988 
—Halliwell S C 
C177 of 1988 
—Halliwell S C 
C531 of 1987 
—Halliwell S C . 
C550 of 1988 
—Halliwell S C 
C1316of 1988 
—Beech C 

C1009 of 1988 
—Negus C 
C972 of 1988 
—Halliwell S C 
C43 of 1986 & 
C44 of 1986 
—Halliwell S C 

C1282 of 1988 
—Salmon C 
C1288 of 1988 
—George C 
C615 of 1986 
—Halliwell S C 

C1353 of 1988 
—Salmon C 
C1230 of 1988 
—Salmon C 
C1215of 1988 
—Salmon C 
C969 of 1988 
—Martin C 
C1059 of 1988 
—Salmon C 
C977 of 1988 
—Halliwell S C 

C1369 of 1988 
—Beech C 
C947 of 1988 
—Halliwell S C 

R D Miles and Co 
Pty Ltd 

Australasian Paint 
Maintenance Systems 

Homeswest 

Stegbar 

C204 of 1988 
—Negus C 
C1372 of 1988 
—Beech C 
C1201 of 1988 
—Negus C 
C1391 of 1988 
—Beech C 

15/07/88 Dispute re: Bans at Kwinana 
Hub Commercial Centre 

N/A Dispute re: Site allowance 

07/10/88 Dispute re: Redundancy 

Concluded 

Withdrawn 

Concluded 

14/09/ 88 Dispute re: Site allowance Referred 

14/09/88 Dispute re: Site allowance Referred 

12/08/88 

08/06/88 

02/09/88 

Dispute re: Annual leave 
entitlements 

Dispute re: Reimbursement 
of money stolen from an 
employee 

Dispute re: Strike 

19/07/88 Dispute re: Claim for 
payment for lost time 

Dispute re: 2nd tier wage 
increase 

Dispute re: Casual 
labourers ticket 

Dispute re: Occupational 
superannuation 

Dispute re: Demarcation 
Dispute 

Disputere: Strike over 
claim for safety officer 
appointment 

Dispute re: Dismissal 
of a worker 

Dispute re: Bans 

Concluded 

Concluded 

Resolved 

Concluded 

17/04/88 

05/10/88 

19/07/88 

19/02/86 
27/03/86 

05/10/88 

04/10/88 

10/09/86 
04/11/86 

Dispute re: Employees 
leaving AFT development 
site and 24 hour strike 
on AFT site 

Dispute re: Annual leave 
entitlement 

Dispute re: Dismissal 
of a worker 

Dispute re: Ban on 
emergency call-outs 

Concluded 

Concluded 

Withdrawn 

Concluded 

Concluded 

Concluded 

Concluded 

Concluded 

N/A Dispute re: Dismissal Withdrawn 
of a worker 

30/09/88 Dispute re: Superannuation Concluded 

05/09/88 Dispute re: Superannuation Concluded 

HB Brady and Co Pty C1292 of 1988 
Ltd —Beech C 

Modular Insulation PtyC455 of 1986 
Ltd —Halliwell S C 

01/09/88 

19/07/88 

13/10/88 

29/04/88 

12/10/88 

13/10/88 

23/09/88 

Dispute re: Superannuation Concluded 
scheme 

dispute re: Long service Referred 
leave 

Dispute re: Bans over Concluded 
non-payment of 
compensation 

Dispute re: Retrenchment Referred 

Dispute re: Stoppages 1 

scheduled for 12 and 14 
July in support of 6 per cent 
wage claim 

Dispute re: Long service 
leave entitlements 

Dispute re: Dismissal of 
workers 

Dispute re: 2nd tier 

Dispute re: Black bans 
in support of workshop 
operations 

Dispute re: Wage rates 

Withdrawn 

Referred 

Resolved 

Concluded 

Concluded 

10/07/86 Dispute re: Demarcation Concluded 
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RESULT 

Plumbers and Gasfitters 
Union 

Royal Australian Nursing 
Federation 

Shop, Distributive and 
Allied Employees 
Association 

Shop, Distributive and 
Allied Employees 
Association 

Transport Workers Union 

Weaver and Lock 

T OConnor and Sons 
Pty Ltd 

€560 of 1986 
—Halliwell S C 

Hon Minister for Health €227 of 1988 
and Others —Negus C 

Katies Fashions €1346 of 1988 
—Beech C 

Olex Cables ( a division €1293 of 1988 
of Dunlop Olympic Ltd)—Salmon C 

Simsmetal Ltd €1326 of 1988 
—Martin C 
€787 of 1988 
—Parks C 

04/09/86 Dispute re: Demarcation Concluded 
12/09/86 
15/09/86 
29/02/88 Dispute re: Bans by Resolved 
02/03/88 nursing staff 
03/03/88 
07/03/88 
14/10/88 Dispute re: Dismissal Referred 

of a worker 

0-4/10/88 Dispute re: Dismissal of Referred 
a worker 

23/09/88 Dispute re: Superannuation Resolved 
fund 

11/10/88 Dispute re: Contractual Concluded 
entitlements 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation. 

The Council of Hedland College and Others 
and 

State School Teachers' Union of Western Australia 
(Incorporated). 

No. 820 of 1988. 
COMMUNITY COLLEGES AWARD No. A21 of 1986 

as varied. 
Lecturers Education 

COMMISSIONER G.J. MARTIN. 
27th day of October 1988. 

Corrected Order. 
HAVING heard Ms A. Zanardo on behalf of the 
applicant and Mr E. Boronovskis on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 hereby orders — 

That the Community Colleges Award No. A21 of 
1986 as varied, be further varied in accordance with 
the following Schedule and that such variation shall 
have effect on and from the 1st day of July 1988. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
Schedule "B" — Part-Time Provisions: Delete this 

schedule and insert in lieu: 
Schedule B—Part-Time Provisions. 

Group A $46.73 per hour 
Group B $38.43 per hour 
Group C $35.77 per hour 
Group D $27.89 per hour 
Group E $23.85 per hour 

(1) Classes in groups B to E are determined in 
accordance with the guidelines used by the 
Technical Education Division of the Ministry of 
Education. 

(2) This scale will be adjusted annually in 
accordance with any change in full-time academic 
salaries. 

(3) Part-Time employees will be paid the hourly 
rates in this Schedule or by such contract sum as 
may be agreed between the part-time employee and 
the employer. 

(4) This schedule shall come into effect on and 
from 1 July 1988 notwithstanding the operative date 
of any other part of the award. 

PROCEDURAL DIRECTIONS 
AND ORDERS — 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1568 of 1988. 
In the matter of the Industrial Relations Act 1979 

and 
In the matter of an application for a reduction 

of time in which answering Statement to 
Application No. 1567 of 1988 is to be filed 

in the Commission. 

Order. 
WHEREAS an application was made by McCarthy 
Engineering and Medina Labour Services in accordance 
with the Industrial Relations Act 1979; and whereas the 
application was heard in conference before me, I, the 
undersigned Commissioner, pursuant to the powers 
conferred on me under the Industrial Relations Act 1979, 
do hereby order and direct:— 

(1) That the Applicant shall forthwith serve a 
copy of Application No. 1567 of 1988, its 
accompanying Statement and this Order on the 
Amalgamated Metal Workers and Shipwrights 
Union of Western Australia (the respondent). 

(2) That an answer to the claim in Matter No. 
1567 of 1988, lodged with the Commission on the 
21st day of November 1988 shall be lodged with the 
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Commisison and a copy thereof served on the 
applicant within 48 hours from the date upon which 
the documents mentioned in (1) above are served on 
the Amalgamated Metal Workers and Shipwrights 
Union of Western Australia (the respondent). 

Dated at Perth this 22nd day of November 1988. 

(Sgd.) R.N. GEORGE, 
[L.S.I Commissioner. 

(2) That an answer to the claim in Matter No. 
1615 of 1988, lodged with the Commission on the 
30th day of November 1988 shall be lodged with the 
Commisison and copies thereof be served on the 
Applicant within seven days from the date of service 
of this Order. 

Dated at Perth this 1st day of December 1988. 

(Sgd.) A.R. BEECH, 
[L.S.I Commissioner. 

No. 1586 of 1988. 
In the matter of the Industrial Relations Act 1979 

and 
In the matter of an application for a reduction 
of the time in which an answering statement 

to Application No. 1585 of 1988 is to be filed 
in the Commission. 

Order. 
WHEREAS an application was made by the Federated 
Miscellaneous Workers' Union of Australia, Hospital 
Service and Miscellaneous WA Branch in accordance 
with the Industrial Relations Act 1979; and whereas the 
application was heard exparte before me in Chambers, I, 
the undersigned. Commissioner, pursuant to the powers 
conferred on me under the said Act, do hereby order and 
direct:— 

1. That the Applicant shall forthwith serve a copy 
of Application No. 1585 of 1988, its accompanying 
statement and this Order on the Respondent named 
in Schedule A and Schedule C. 

2. That answers to the claim in Application No. 
1585 of 1988, lodged with the Commission on the 
23rd day of November 1988 shall be lodged with the 
Commission and copies thereof be served on the 
Applicant within seven days from the date of service 
of this Order. 

Dated at Perth this 28th day of November 1988. 

(Sgd.) J.A.NEGUS, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1616 of 1988. 
In the matter of the Industrial Relations Act 1979 

and 
in the matter of an application for a reduction 

of time in which answering Statements to 
Application No. 1615 of 1988 is to be filed 

in the Commission. 

Order. 
WHEREAS an application was made by the Federated 
Liquor and Allied Industries Employees' Union of 
Australia, Western Australian Banch, Union of 
Workers, in accordance with the Industrial Relations Act 
1979; and whereas the application was heard ex parte 
before me in Chambers, I, the undersigned 
Commissioner, pursuant to the powers conferred on me 
under the Industrial Relations Act 1979, do hereby order 
and direct:— 

(1) That the Applicant shall forthwith serve a 
copy of Application No. 1615 of 1988, its 
accompanying Statement and this Order on 
Burswood Management Ltd and Others. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Section 27(l)(o).—Shortened Time for Answers. 
In the matter of an application for a reduction of the 

time in which an answering statement to 
Application No. 1672 of 1988 is to be filed in the 
Commission. 

Royal Australian Nursing Federation 
Industrial Union of Workers, Perth 

and 
The Hon Minister for Health and Others. 

No. 1673 of 1988. 
COMMISSIONER J.A. NEGUS. 

13th day of December 1988. 

Order. 
WHEREAS an application was made by the Royal 
Australian Nursing Federation Industrial Union of 
Workers, Perth, in accordance with the Industrial 
Relations Act 1979; and whereas the Applicant and the 
Respondent appeared before me in. Chambers, I, the 
undersigned Commissioner, pursuant to the powers 
conferred on me under the said Act, do hereby order — 

1. That the Applicant shall forthwith serve a copy 
of Application No. 1672 of 1988, its accompanying 
statement and this Order on the Respondents named 
in Schedule A. 

2. That answers to the claim in Application No. 
1672 of 1988, lodged with the Commission on the 
12th day of December 1988 shall be lodged with the 
Commission and copies thereof be served on the 
Applicant within five days from the day of this 
Order. 

Dated at Perth this 13th day of December 1988. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 1706 of 1988. 
In the matter of the Industrial Relations Act 1979 

and 
In the matter of an application for a reduction 

of time in which answering Statements to 
Application No. 1705 of 1988 is to be filed 

in the Commission. 

Order. 
WHEREAS an application was made by Mr Alvin J. Hill 
(Garford Holdings Pty Ltd), in accordance with the 
Industrial Relations Act 1979; and whereas the 
application was heard ex parte before me in Chambers, I, 
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the undersigned Commissioner, pursuant to the powers 
conferred on me under the Industrial Relations Act 1979, 
do hereby order and direct:— 

(1) That the Applicant shall forthwith serve a 
copy of Application No. 1705 of 1988, its 
accompanying Statement and this Order on Strong 
Plastics Pty Ltd. 

(2) That an answer to the claim in Matter No. 
1705 of 1988, lodged with the Commission on the 
20th day of December 1988 shall be lodged with the 
Commisison and copies thereof be served on the 
Applicant within 10 days from the date of service of 
this Order. 

Dated at Perth this 21st day of December 1988. 

(Sgd.)A.R. BEECH, 
[L.S.] Commissioner. 

30. Reservations. 
31. Compassionate Leave. 
32. Maternity Leave. 

Schedule A. 
Schedule B. 

2A.—State Wage Principles— 
September 1988. 

(1) It is a term of this award that the union under- 
takes, until 1 July 1989 not to pursue any extra claims, 
award or over award except when consistent with the 
State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on the 9th day of September, 1988 or otherwise 
vary the conditions of employment applicable to an 
employee on that date so as to increase that employer's 
labour costs, except to the extent that any such increase 
has been authonsed by the Commission after that 
date. 

AWARDS/AGREEMENTS — 
Consolidation by Registrar — 

CLERKS (COMMERCIAL, SOCIAL 
AND PROFESSIONAL SERVICES) 

AWARD No. 14 of 1972 

PURSUANT to section 93(6) of the Industrial Relations 
Act 1979 the following award has been consolidated 
and is published hereunder for general information. 

Dated at Perth this 11th day of January 1988. 

(Sgd.) J. CARRIGG, 
Registrar. 

Award No. 14 of 1972 

This award shall be known as the Clerks (Commer- 
cial, Social and Professional Services) Award No. 14 of 
1972 and to the extent shown in schedule B to this award 
replaces the several awards set forth in that schedule. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
2A. State Wage Principles—September 1988. 
3. Area. 
4. Scope. 
5. Term. 
6. Definitions. 
7. Hours. 
8. Overtime. 
9. Meal Allowance. 

10. Holidays. 
11. Rates of Pay. 
12. Annual Leave. 
13. Sick Leave. 
14. Contract of Service. 
15. Certificate of Service. 
16. Record. 
17. Board of Reference. 
18. Travelling Time. 
19. Mixed Function. 
20. Aged and Infirm Workers. 
21. Certificate of Age. 
22. General. 
23. Long Service Leave. 
24. Right of Entry. 
25. Deleted. 
26. Deleted. 
27. Location Allowance. 
28. Union Notices. 
29. Uniforms. 

3.-—Area. 
This award shall operate within the State of Western 

Australia excepting that portion of the State within the 
20th or 26th parallel ofLatitude and the 125th and 129th 
meridian of Longitude. 

4.—Scope. 
This award shall apply to all workers employed in the 

clerical callings mentioned herein (including 
telephone attendants and messengers where such 
worker does clerical work) by those employers named 
and engaged in the industry set out in Schedule A 
hereto, provided that it shall not apply to workers 
employed in the callings of Dental Assistant and or 
Dental Receptionist under the Dental Technicians' and 
Attendant/Receptionists' Award 1982. 

5.—Term. 
The term of this award shall be for a period of three 

years commencing as from the beginning of the first pay 
period commencing after the date hereof. 

6.—Definitions. 
"Adult" means any worker 21 years of age and over, or 

a worker who is in receipt of the prescribed adult rate 
of pay. 

"Establishment" shall mean any place, location or 
address where a respondent to the award has 
established an office or place of business. 

7.—-Hours. 
(1) (a) Subject to the terms of subclause (6) hereof 

the ordinary hours of duty shall not exceed 38 in any 
one week to be worked in a five or five and a half day 
week at the option of the employer. The spread of hours 
Monday to Friday shall be between 7.00 a.m. and 6.00 
p.m. and on Saturday 7.00 a.m. and 1.00 p.m. 

(b) Provided that by written agreement between the 
union and the employer ordinary hours may be worked 
on five consecutive days including Saturday and Sun- 
day in which case hours worked on Saturday and Sun- 
day and before 7.00 a.m. and after 6.00 p.m. shall be paid 
in accordance with rates prescribed in Clause 8 of 
this Award. 

(c) Provided further that — 
In establishments where 19 days or less are 
worked in each four week cycle, up to 40 hours 
may be worked in any three weeks of such 
cycle. 
In establishments where not more than four 
hours are worked one day of each two week 
cycle up to 40 hours in any one week may be 
worked on one of those two weeks. 
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(2) The lunch hours shall be taken at a time mutually 
arranged between the employer and the worker between 
the hours of 11.30 a.m. and 2.30 p.m. provided that the 
maximum period to be worked without a lunch break is 
five hours. One full hour shall be allowed for lunch. 
Provided that by agreement between the Union and the 
employer a lesser period not shorter than 30 minutes 
may be taken. 

A minimum of one tea break shall be allowed during 
working hours. 

(3) (a) Any work performed as part of the ordinary 
weekly hours of duty on a Saturday before 12 noon shall 
be paid for at the rate of time and a quarter. 

(b) Ordinary hours worked between 12 noon and 
1.00 p.m. on a Saturday shall be paid for at the rate of 
time and one half. 

(4) In the week commencing on Monday 
immediately preceding Easter Day the weeks work in 
ordinary hours shall be 32 hours on the basis of eight 
hours each Monday to Thursday inclusive without 
thereby making the employer liable for payment of 
overtime by reason of the fact that in a pay week of 
which any part of such period forms a part the ordinary 
hours exceed 40. 

(five) (a) Notwithstanding the provisions of this 
award contained elsewhere than in this subclause when 
New Year's Day, Anzac Day, Christmas Day or Boxing 
Day falls on a Saturday a worker who does not work on 
that Saturday is nevertheless entitled to be paid for each 
of the two weeks preceding that Saturday his ordinary 
weekly wage and the starting and/or finishing time on 
any day or days in those two weeks may be varies by the 
employer so that the ordinary hours usually worked by 
a worker between Monday and Friday (both inclusive) 
may be increased in each of those weeks by the ordinary 
hours usually worked by that worker on Saturday. 

(b) Where an employer varies the starting and/or 
finishing time in accordance with this subclause, a 
worker shall be paid his ordinary weekly wage for each 
of those two weeks unless the hours worked by him on 
any day in that period exceed eight in which case such 
excess time shall be paid for at overtime rates. 

(c) This subclause does not apply to a casual 
worker. 

(6) In those establishments where immediately prior 
to the 1st day of January 1986 the ordinary hours of duty 
exceeded 38 in any one week the 38 hour week shall 
be implemented: 

(a) Where specific agreement is reached bet- 
ween the employer and employees affected, by one 
of the following methods: 

(i) by employees being required to work 
not more than 19 days in each four 
week cycle; or 

(ii) by employees being required to work 
not more than four hours on one day of 
each two week cycle; or 

(iii) by employees being required to work 
not more than six hours on one day of 
each week; or 

(iv) by employees being required to work 
less than eight ordinary hours on 
each day. 

(b) In the event of agreement not being reached 
under paragraph (a) of this subclause, by the 
following methods: 

(i) In establishments employing 15 or 
more employees per week in accor- 
dance with this award, the subclause 
(a) (i) method only shall be applied. 

(ii) In establishments employing more 
than five but less than 15 employees 
per week in accordance with this 
award, the methods provided by any of 
subclauses (a) (i), (a) (ii) or (a) (iii) only 
shall be applied. 
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(iii) In establishments employing five or 
less employees per week in accordance 
with this award any of the subclause 
(a) methods shall be applied. 

(c) In any case where agreeement is reached bet- 
ween an employer and an employee pursuant to 
paragraph (a) of this subclause, the Union shall be 
notified in writing no later than seven days prior to 
the implementation of such agreement. 

(d) Any dispute concerning the method of 
implementation shall be referred to the WA Indus- 
trial Relations Commission. 

(e) An employee shall not be required to work 
on a day or partial day when such a day is the ros- 
tered day or partial day off for that employee, 
unless such employee elects to work on such day. 
Where an employee so elects, all time worked shall 
be paid for at double time, with a minimum pay- 
ment of four hours at double time. 

(f) By agreement, employees may request an 
alternate day to the rostered day off within the 
current cycle for personal reasons. 

(g) Schedules of rostered days off will be 
published and displayed in a place accessible to 
staff six months in advance. 

(h) If a public holiday falls on a rostered day off 
due to an employee under placitum (i) or (ii) of 
paragraph (a) of this subclause, such employee 
shall be compensated in one of the following 
methods by agreement between the employer and 
the employee: 

(i) payment of an additional day's wages, 
or 

(ii) another day shall be allowed with pay 
within 28 days, or 

(iii) an additional day shall be added to the 
annual leave entitlement. 

(7) (a) Paragraphs (b) and (c) of this clause apply to 
all those establishments where immediately prior to the 
1st day of January 1986 the ordinary hours of duty 
exceeded 38. In the case of establishments where 
immediately prior to the 1st day of January, 1986 the 
ordinary hours of duty were 38 hours or less subclauses 
(b) and (c) of this clause may only be applied after that 
date, where an employer introduces a system of working 
ordinary hours on not more than 19 days in each four 
weekly cycle. Where any method of payment other than 
weekly payment by cash had been introduced prior to 
the said date, that alternate method of payment may 
only continue for so long as each employee so paid 
agrees. 

(bXi) The employer may elect to pay employees in 
cash, by cheque or by means of a credit 
transfer to a bank, building society or credit 
union account in the name of the employee. 
The day that the credit transfer is credited to 
the employee's account shall be deemed to be 
the date of payment. 

(ii) Payment shall be made within three trading 
days from the last day of the pay period and if 
in cash or by cheque shall be made during the 
employee's ordinary working hours. 

(iii) No employer shall change its method of pay- 
ment to employees without first giving them at 
least four weeks' notice of such change. 

(iv) No employee shall be required to accept a 
change in the method of payment if such 
change causes hardship. Amy dispute con- 
cerning hardship in a particular case shall be 
referred to a Board of Reference for deter- 
mination. 

(c)(i) The employer may elect to pay employees 
weekly or fortnightly in accordance with 
paragraph (b) of this clause. 

(ii) No employer shall change the frequency of 
payment to employees without first giving 
them and the Union at least four weeks' notice 
of such change. 
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(iii) The method of introducing a fortnightly pay 
system shall be by the payment of an 
additional week's wages in the last weekly pay 
before the change to fortnightly pays to be 
repaid by equal fortnightly deductions made 
from the next and subsequent pays provided 
the period for repayment shall not be less than 
20 weeks, or some other method agreed upon 
by the Union and the employer. 

(8) For the purposes of effecting the rostering off of 
workers as provided by this award, ordinary wages may 
be paid either for the actual hours worked each pay 
period or an amount being calculated on the basis of the 
average 38 hours per week. 

(9) Notwithstanding the other provisions of this 
clause an employer and the Union may agree that 
ordinary hours shall be worked over 19 days of a four 
week cycle on such other basis as may be agreed. Such 
agreement shall be in writing. 

8.—Overtime. 
(1) All time worked in excess of eight hours in any 

one day or outside the spread of hours referred to 
elsewhere in this award shall be paid for at the rate of 
time and one-half for the first two hours and at the rate 
of double time thereafter. 

(2) Where a worker is required by the employer to 
work through the meal break as provided elsewhere in 
this award overtime rates shall be paid until the meal 
period is allowed. 

(3) (a) Except as provided elsewhere in this award 
work performed on a Sunday or after 12 noon on a 
Saturday shall be paid for at the rate of double time. 

(b) All time worked on any of the holidays pres- 
cribed by this award in Clause 10 (1) (a) hereof shall be 
paid for at the rate of double time and a half. 

(4) In the computation of overtime each day shall 
stand by itself. 

(5) Any clerk in receipt of salary at the rate of 20 per 
centum per week or more in excess of the rate herein 
prescribed for a senior clerk shall not be entitled to pay- 
ment of overtime rates for any overtime worked. 

(6) (a) An employer may require any worker to work 
reasonable overtime at overtime rates, and such worker 
shall work overtime in accordance with such 
requirement. 

(b) No organisation, party to this award or worker or 
workers covered by this award shall in any way, whether 
directly or indirectly be a party to or concerned in any 
ban, limitation or restriction upon the working of over- 
time in accordance with the requirements of this 
subclause. 

9.—Meal Allowance. 
In addition to the overtime prescribed in Clause 8.— 

Overtime, a meal allowance of $4.30 shall be paid to 
each worker in the following circumstances: 

(1) Ifthc worker is required to continue working 
after 6.00 p.m. on any day of the week from Monday 
to Friday inclusive, or after 1.00 p.m. on a 
Saturday. 

(2) If the worker is required to work after 1.00 
p.m. on a Sunday or any holiday, prescribed under 
this award. 

(3) Notwithstanding the provisions of subclause 
(1) above where in any establishment ordinary 
hours of duty are completed at 6.00 p.m. daily meal 
allowances shall not be payable unless a worker is 
required to work beyond 7.00 p.m. but workers 
required by employers engaged in film renting 
and/or film producing and/or film libraries to per- 
form the duties of checkers shall if their ordinary 
day's work does not finish prior to 6.00 p.m. receive 
in addition to the payment referred to in subclause 
(6) of Clause 11.—Rates of Pay the sum of $4.30. 

10.—Holidays. 
(1) The following days or the days observed in lieu 

shall subject to Clause 8.—Overtime and subject as 
hereinafter provided, be allowed as holidays without 
deduction of pay, namely — New Year's Day, Australia 
Day. Good Friday, Easter Monday, Anzac Day, Labour 
Day, Foundation Day, Sovereign's Birthday, Christmas 
Day and Boxing Day. Provided that another day may 
be taken as a holiday by arrangement between the par- 
ties in lieu of any of the days named in the subclause. 

(2) When any of the days mentioned in subclause (1) 
hereof falls on a Saturday or a Sunday the holiday shall 
be observed on the next succeeding Monday and when 
Boxing Day falls on a Sunday or a Monday, the holiday 
shall be observed on the next succeeding Tuesday. In 
each case the substituted day shall be a holiday without 
deduction of pay, and the day for which it is substituted 
shall not be a holiday. 

(3) On any public holiday not prescribed as a 
holiday under this award, the employer's establishment 
or place of business may be closed, in which case a 
worker need not present himself for duty, and payment 
may be deducted, but if work be done ordinary rates of 
pay shall apply. 

(4) Where — 
(a) a day is proclaimed as a whole public 

holiday or a half public holiday under section 7 of 
the Public and Bank Holidays Act, 1972; and 

(b) that proclamation does not apply 
throughout the State or to the metropolitan area of 
the State, 

that day shall be a whole public holiday or, as the case 
may be, a half public holiday for the purposes of this 
award within the district or locality specified in the 
proclamation. 

(5) (a) When any of the holidays prescribed in this 
clause fall on a day which for a full time employee 
(other than a five and a half day employee) is a day of 
the week upon which he or she is usually required to 
work less than one fifth of his or her ordinary weekly 
hours of duty, such employee shall be allowed time off 
duty without deduction of pay equivalent to the dif- 
ference between the time usually worked (on that day) 
and one fifth of the ordinary weekly hours of duty. 

(b) In the case of a five and a half day week employee, 
if he or she usually works less than two elevenths of his 
or her ordinary weekly hours on such a day, such 
employee shall be allowed time off duty equivalent to 
the difference between the time usually worked (on that 
day) and two elevenths of the ordinary weekly hours 
of duty. 

(c) Provided that an employee who works overtime 
on such a day shall receive time off equivalent to the dif- 
ference between the time off calculated in accordance 
with paragraphs (a) or (b) of this subclause and the 
hours for which he or she has been paid at overtime 
rates. 

(i) at a time mutually agreed to between the 
employee and the employer or 

(ii) in addition to but not as part of the annual 
leave to which the employee is entitled pur- 
suant to Clause 12.—Annual Leave of the 
Award. 

(6) The provisions of this clause shall not apply to 
casual employees. 

11.—Rates of Pay. 
(1) The following shall be the minimum rates of 

wages per week payable to employees covered by this 
award on and from the dates specified in subclauses (2) 
and (3) of this clause. 
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(2) Adult Employees (rate per week): 
1/12/88 1/2/89 10/4/89 

$ $ $ 
(a) At 21 years of age 306.20 312.30 322.30 

At 22 years of age 310.20 316.40 326.40 
At 23 years of age 313.80 320.10 330.10 
At 24 years of age 317.50 323.90 333.90 
At 25 years of age 

and over 321.80 328.20 338.20 
(b) Adult 

stenographers, 
comptometer or 
calculating or 
ledger machine 
operators shall, 
in addition to the 
rates set out in 
paragraph (a) of 
this subclause, 
receive 3.80 3.90 3.90 

(c) Senior Clerks 
(Classified as 
such or in default 
of agreement, by 
the Board of 
Reference) 327.50 334.10 344.10 

(3) Junior Employees: 
(a) Percentage of the 

rate for an adult 
employee at 21 
years of age per 
week — 

% 
At 15 years of age 40 
At 16 years of age 50 
At 17 years of age 60 
At 18 years of age 70 
At 19 years of age 80 
At 20 years of age 90 

(b) Junior stenographers, comptometer or 
calculating or ledger machine operators 
shall receive in addition to the rates set out 
in paragraph (a) of this subclause the 
following amounts — 

1/12/88 1/2/89 10/4/89 
$ $ $ 

At 17 years of age 0.70 0.70 0.70 
At 18 years of age 1.00 1.00 1.00 
At 19 years of age 2.30 2.30 2.30 
At 20 years of age 3.20 3.30 3.30 

(4) (a) Casual clerks may be employed at an 
hourly rate for a lesser period than four weeks and shall 
be paid while so employed 25 per cent in addition to the 
rates prescribed above, with a minimum engagement of 
four hours: Provided that, notwithstanding anything 
contained in this subclause, the basis and terms of 
employment of casual clerks may be varied in any par- 
ticular case by agreement in writing between the 
employer and the union. 

(b) Subject to any agreement between the employer 
and the employee to the contrary subclause (6) of 
Clause 7.—Hours shall not apply to casual 
employees. 

(5) (a) Part—time employees may be employed at an 
hourly rate for a lesser period per week than the hours 
usually worked in each establishment. 

(b) Payment for annual leave and sick pay, for part- 
time employees, shall be strictly related proportionately 
in accordance with the number of hours worked, to the 
conditions prescribed in each establishment for full- 
time employees. 

(c) For the purpose of this clause part-time 
employees' weekly hours shall not exceed thirty except 
by written agreement with the Union. 

(d) In the event of any dispute concerning the 
employment of any part-time employee the matter may 
be referred to a Board of Reference. 

(e) Subject to any agreement between the employer 
and the employee to the contrary subclause (6) of 
Clause 7.—Hours shall not apply to part-time 
employees. 

(6) Employees required by employers engaged in 
film renting and/or film producing and/or film libraries 
to perform the duties of "checking" shall be paid the 
sum of $5.00 for each night so employed and in addition 
shall receive first-class return fares actually and 
reasonably incurred travelling between the place of 
residence and the job. Provided that such employees 
shall not be entitled to the provisions of Clause 8.— 
Overtime. Meal money shall not be payable except in 
accordance with the provisions of subclause (3) of 
Clause 9.—Meal Allowance. 

12.—Annual Leave. 
(1) Except as hereinafter provided a period of four 

consecutive weeks' leave with payment at his ordinary 
rate of wage shall be allowed annually to a worker by his 
employer after a period of 12 months' continuous ser- 
vice with such employer. 

(2) (a) During a period of annual leave a worker 
shall be paid a loading of 171/2 per cent calculated on his 
ordinary rate of wage.. 

(b) The loading prescribed by this subclause shall 
not apply to proportionate leave on termination 

(c) A worker in receipt of a weekly wage prescribed 
by this award for the classification of "Senior Clerk" 
with the addition of 20 per centum may be employed on 
the basis that the annual leave loading prescribed in 
paragraph (a) hereof may be calculated on a rate other 
than his ordinary rate provided that such rate is not less 
than the Senior Clerk s rate. 

This paragraph only applies to a worker who has 
signed a statement in his own handwriting to this effect 
at the time of his engagement or to a worker employed 
on this basis prior to 30 April 1981. 

(3) If any award holiday falls within a worker's 
period of annual leave and is observed on a day which 
in the case of that worker would have been an ordinary 
working day, there shall be added to that period one 
day, being an ordinary working day, for each such 
holiday observed as aforesaid. 

(4) (a) If after one month's continuous service in any 
qualifying 12 monthly period a worker lawfully leaves 
his employment, or his employment is terminated by 
the employer through no fault of the worker, that worker 
shall be paid one thirteenth of a week's pay at his 
ordinary rate of wage in respect of each completed week 
of continuous service. 

(b) In addition to any payment to which he may be 
entitled under paragraph (a) hereof, a worker whose 
employment terminates after he has completed a 12 
months' qualifying period and who has not been 
allowed the leave under this award in respect of that 
qualifying period shall be given payment in lieu of so 
much of that leave as has not been allowed, unless — 

(i) he has been justifiably dismissed for miscon- 
duct; and 

(ii) the misconduct for which he has been dis- 
missed occurred prior to the completion of 
that qualifying period. 

(5) Any time in respect of which a worker is absent 
from work, except time for which he is entitled to claim 
sick pay, or time spent on holidays or annual leave as 
prescribed by this award, shall not count for the pur- 
pose of determining his right to annual leave. 

(6) In special circumstances and by mutual consent 
of the employer, the worker and the union concerned, 
annual leave may be taken in not more than two 
periods. 

(7) Every worker shall be given and shall take annual 
leave within nine months after the date it falls due. 

(8) No worker shall be required to proceed on annual 
leave unless at least two weeks' prior notice is given. The 
employer shall, as far as practicable, arrange to grant 
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annual leave to suit the convenience of the worker. In 
the event of disagreement on any proposed alteration to 
annual leave arrangements once they are made by an 
employer and worker the matter shall be determined by 
a Board of Reference. 

(9) The provisions of this clause shall not apply to 
casual workers. 

(10) Notwithstanding anything else herein con- 
tained an employer who observes a Christmas close- 
down for the purpose of granting annual leave may 
require a worker to take his annual leave in not more 
than two periods but neither of such periods shall be 
less than one week. 

(11) In the event of a worker being employed by an 
employer for portion only of a year he shall only be 
entitled subject to subclause (4) of this clause to such 
leave on full pay as is proportionate to his length of ser- 
vice during that period with such employer and, if such 
leave is not equal to the leave given to the other workers, 
he shall not be entitled to work or pay whilst the other 
workers are on leave on full pay. 

13.—Sick Leave. 
(1) (a) A worker who is unable to attend or remain at 

his place of employment during the ordinary hours of 
work by reason of personal ill health or injury shall be 
entitled to payment during such absence in accordance 
with the following provisions. 

(b) Entitlement to payment shall accrue at the rate of 
one sixth of a week for each completed month of service 
with the employer. 

(c) If in the first or successive years of service with the 
employer a worker is absent on the ground of personal 
ill health or injury for a period longer than his entitle- 
ment to paid sick leave, payment may be adjusted at the 
end of that year of service, or at the time the worker's ser- 
vices terminate, if before the end of that year of service, 
to the extent that the worker has become entitled to 
further paid sick leave during that year of service. 

(2) The unused portions of the entitlement to paid 
sick leave in any one year shall accumulate from year to 
year and subject to this clause may be claimed by the 
worker if the absence by reason of personal ill health or 
injury exceeds the period for which entitlement has 
accrued during the year at the time of the absence Pro- 
vided that a worker shall not be entitled to claim pay- 
ment for any period exceeding 10 weeks in any one year 
of service. 

(3) To be entitled to payment in accordance with this 
clause the worker shall as soon as reasonably practic- 
able advise the employer of his inability to attend for 
work, the nature of his illness or injury and the 
estimated duration of the absence. Provided that such 
advice, other than in extraordinary circumstances shall 
be given to the employer within 24 hours of the com- 
mencement of the absence. 

(4) The provisions of this clause do not apply to a 
worker who fails to produce a certificate from a medical 
practitioner dated at the time of the absence or who fails 
to supply such other proof of the illness or injury as the 
employer may reasonably require provided that the 
worker shall not be required to produce a certificate 
from a medical practitioner with respect to absences of 
two days orless unless after two such absences in any 
year of service the employer requests in writing that the 
next and subsequent absences in that year if any, shall 
be accompanied by such certificate. 

(5) (a) Subject to the provisions of this subclause, 
the provisions of this clause apply to a worker who suf- 
fers personal ill health or injury during the time when 
he is absent on annual leave and a worker may apply for 
and the employer shall grant paid sick leave in place of 
paid annual leave. 

(b) Application for replacement shall be made 
within seven days of resuming work and then only if the 
worker was confined to his place of residence or a hospi- 
tal as a result of his personal ill health or injury for a 

period of seven consecutive days or more and he pro- 
duces a certificate from a registered medical prac- 
titioner that he was so confined. Provided that the 
provisions of this paragraph do not relieve the worker of 
the obligation to advise the employer in accordance 
with subclause (3) of this clause if he is unable to attende 
for work on the working day next following his 
annual leave. 

(c) Replacement of paid annual leave by paid sick 
leave shall not exceed the period of paid sick leave to 
which the worker was entitled at the time he proceeded 
on annual leave and shall not be made with respect to 
fractions of a day. 

(d) Where paid sick leave has been granted by the 
employer in accordance with paragraphs (a), (b) and (c) 
of this subclause, that portion of the annual leave 
equivalent to the paid sick leave is hereby replaced by 
the paid sick leave and the replaced annual leave may 
be taken at another time mutually agreed to by the 
employer and the worker or, failing agreement, shall be 
added to the worker's next period of annual leave or, if 
termination occurs before then, be paid for in accor- 
dance with the provisions of Clause 12.—Annual 
Leave. 

(e) Payment for replaced annual leave shall be at the 
rate of wage applicable at the time the leave is subse- 
quently taken provided that the annual leave loading 
prescribed in Clause 12.—Annual Leave shall be 
deemed to have been paid with respect to the replaced 
annual leave., 

(6) Where a business has been transmitted from one 
employer to another and the worker's service has been 
deemed continuous in accordance with subclause (3) of 
Clause 2 of the Long Service Leave provisions 
published in volume 59 of the Western Australian Indus- 
trial Gazette at pages 1-6, the paid sick leave standing to 
the credit of the worker at the date of transmission from 
service with the transmitter shall stand to the credit of 
the worker at the commencement of service with the 
transmittee and may be claimed in accordance with the 
provisions of this clause. 

(7) The provisions of this clause with respect to pay- 
ment do not apply to workers who are entitled to pay- 
ment under the Workers' Compensation Act nor to 
workers whose injury or illness is the result of the 
worker's own misconduct. 

(8) The provisions of this clause do not apply to 
casual workers. 

14.—Contract of Service. 
The employment of any worker other than a casual 

shall be terminable by one week's notice on either side. 
If such notice is not given one week's wages shall be paid 
or forfeited as the case may be. Provided that a worker 
may be summarily dismissed for gross misconduct in 
which case he shall be paid up to the time of 
dismissal only. 

15.—Certificate of Service. 
On the termination of service a worker shall, on 

request, be given a Certificate setting out the length of 
service and the duties performed. 

16.—Record. 
A record shall be kept in each establishment by the 

employer, wherein shall be entered: 
(a) the name and address of each worker; 
(b) the age of each worker if under 25 years; 
(c) the nature of the work performed by the 

worker; 
(d) the wages and the overtime (if any) paid each 

week and such record shall, if correct, be signed at 
least once weekly by the worker. 

Such record shall be open to the inspection of a duly 
accredited representative of the Union during usual 
business hours. 
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17.—Board of Reference. 
(1) The Commission hereby appoints for the pur- 

poses of this award a Board of Reference consisting of a 
chairman and two other members who shall be appoin- 
ted pursuant to section 48 of the Industrial Arbitration 
Act 1979. 

(2) The Board of Reference is hereby assigned the 
functions of allowing, approving, fixing, determining or 
dealing with any matters of difference between the par- 
ties in relation to any matter which, under this award, 
may be allowed, approved, fixed, determined or dealt 
with by a Board of Reference. 

18.—Travelling Time. 
(1) When a worker is required to work temporarily at 

a location other than his usual place of duty, any excess 
fare over that which he normally incurs shall be paid by 
the employer. 

(2) When a worker is engaged at such a distance that 
he cannot return at night, suitable board and lodging 
shall be found at the employer's expense. 

(3) All travelling time outside ordinary working 
hours shall be paid for at ordinary rates up to a max- 
imum of 12 hours in any 24 hours' period from the time 
of starting on the journey: Provided that when the 
travelling is by coastal boat not more than eight hours 
shall be paid for in any such period. 

19.—Mixed Functions. 
A worker relieving another worker who is engaged on 

a higher class of work carrying a higher minimum rate 
of pay for a period of not less than one week con- 
tinuously shall be paid the higher minimum rate 
appropriate to the position whilst so employed. 

20.—Aged and Infirm Workers. 
(1) Any worker who, by reason of old age or infirmity 

is unable to earn the minimum wage may be paid such 
lesser wage as may from time to time be agreed upon in 
writing between the Union and the employer. 

(2) In the event of no agreement being arrived at the 
matter may be referred to the Board of Reference for 
determination. 

(3) After application has been made to the Board of 
Reference and pending the decision of the Board, the 
worker shall be entitled to work for and be employed at 
the proposed lesser rate. 

21.—Certificate of Age. 
Male workers 25 years of age and under, and female 

workers 23 years of age and under, upon being engaged 
shall if requested furnish the employer with a certificate 
showing the following particulars:— 

(a) name in full; 
(b) date of birth; 
(c) name of each previous employer; and 
(d) class of work performed for each previous 

employer. 
No worker shall have any claim upon an employer 

for additional wages in the event of any of the above par- 
ticulars being wrongly stated on the certificate. If any 
worker shall wilfully mis-state his age in the certificate 
then he alone shall be guilty of a breach of this 
award. 

22.—General. 
(1) In the event of the death of a worker the cash 

equivalent of all annual leave due at the time of death 
shall be paid to the worker's dependants or personal 
representative. 

(2) No worker shall as a result of the operation of this 
award suffer any loss of salary which he or she mayu 
have enjoyed to the date of this award. 

(3) In any week where a worker requests he shall be 
supplied with the details of the amount of the ordinary 
wages due, the overtime and of all deductions made 
from the gross earnings. 
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23.—Long Service Leave. 
The long service leave provisions set out in Volume 59 

of the Western Australian Industrial Gazette at pages 1 to 6 
inclusive are hereby incorporated in and shall be 
deemed to be part of this award except that the date of 1 
April 1958 in paragraph (2) of subclause (2) is to be 
amended to read 24 December, 1958. 

24.—Right of Entry. 
A duly accredited representative of the union shall be 

permitted to interview any worker on legitimate union 
business on the business premises of his employer dur- 
ing the recognised meal hour of the worker with the per- 
mission of his employer (which permission shall not be 
unreasonably withheld) but this permission shall not 
be exercised more than once in any one week without 
the consent of the employer. 

25.—Deleted. 

26.—Deleted. 

27.—Location Allowances. 
(1) Subject to the provisions of this clause, in addi- 

tion to the wages prescribed in Clause 11.—Rates of Pay 
of this award, an employee shall be paid the following 
allowances when employed in the towns described 
hereunder. 

Town $ 
Agnew 12.10 
Argyle (See subclause 12) 30.50 
Balladonia 11.40 
Barrow Island (See subclause 13) 9.50 
Boulder 4.80 
Broome 18.90 
Bullfinch 5.80 
Carnarvon 9.60 
Cockatoo Island 20.90 
Coolgardie 4.80 
Cue 12.10 
Dampier 16.40 
Denham 9.60 
Derby 19.70 
Esperance 3.80 
Eucla 13.30 
Exmouth 16.70 
Fitzroy Crossing 23.70 
Goldsworthy 11.50 
Halls Creek 26.60 
Kalbarri 3.90 
Kalgoorlie 4.80 
Kambalda 4.80 
Karratha 19.20 
Koolan Island 20.90 
Koolyanobbing 5.80 
Kununurra 30.50 
Laverton 12.00 
Learmonth 16.70 
Leinster 12.10 
Leonora 12.00 
Madura 12.40 
Marble Bar 28.70 
Meekatharra 10.40 
Mt Magnet 12.80 
Mundrabilla 12.90 
Newman 11.50 
Norseman 9.80 
Nullagine 28.60 
Onslow 19.90 
Pannawonica 15.40 
Paraburdoo 15.20 
Port Hedland 16,20 
Ravensthorpe 6.50 
Roeboume 21.90 
Sandstone 12.10 
Shark Bay 9.60 
Shay Gap 11.50 
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$ 
Southern Cross 5.80 
Telfer 26.90 
Teutonic Bore 12.10 
Tom Price 15.20 
Whim Creek 19.10 
Wickham 18.70 
Wiluna 12.30 
Wittenoom 25.50 
Wyndham 29.00 

(2) Except as provided in subclause (3) of this clause, 
an employee who has: 

(a) a dependant shall be paid double the 
allowance prescribed in subclause (1) of this 
clause. 

(b) a partial dependant shall be paid the 
allowance prescribed in subclause (1) of this clause 
plus the difference between that rate and the 
amount such partial dependant is receiving by way 
of a district or location allowance. 

(3) Where an employee is provided with board and 
lodging by his/her employer, free of charge, such 
employee shall be paid 66% per cent of the allowances 
prescribed in subclause (1) of this clause. 

(4) Except where an employee is eligible for payment 
of an additional allowance under subclause (2) of this 
clause, but on 31 December 1987 was in receipt of an 
amount in excess of that under General Order 603 of 
1987, that employee shall continue to receive the 
allowance at the higher rate until 1 July 1988 when the 
difference between the rate being paid and that due 
under subclause (2) of this clause shall be reduced by 
331/3%; the difference remaining on 1 January 1989 shall 
be reduced by 50% from that date and payment in accor- 
dance with subclaue (2) of this clause will be implemen- 
ted on 1 July 1989. 

(5) Subject to subclause (2) of this clause, junior 
employees, casual employees, part-time employees, 
apprentices receiving less than adult rate and 
employees employed for less than a full week shall 
receive that proportion of the location allowance as 
equates with the proportion that their wage for ordinary 
hours that week is to the adult rate for the work 
performed. 

(6) Where an employee is on annual leave or receives 
payment in lieu of annual leave he/she shall be paid for 
the period of such leave the location allowance to which 
he/she would ordinarily be entitled. 

(7) Where an employee is on long service leave or 
other approved leave with pay (other than annual leave) 
he/she shall only be paid location allowance for the 
period of such leave he/she remains in the location in 
which he/she is employed. 

(8) For the purposes of this clause: 
(a) "Dependent" shall mean — 

(i) a spouse or defacto spouse; or 
(ii) a child where there is no spouse or 

defacto spouse: 
who does not receive a district or location 
allowance. 

(b) "Partial Dependant" shall mean a "depen- 
dant" as prescribed in paragraph (a) of this sub- 
clause who receives a district or location allowance 
which is less than the location allowance pres- 
cribed in subclause (1) of this clause. 

(9) Where an employee is employed in a town or 
location not specified in this clause the allowance pay- 
able for the purpose of subclause (1) of this clause shall 
be such amount as may be agreed between Australian 
Mines and Metals Association, the Confederation of 
Western Australian Industry and the Trades and Labor 
Council of Western Australia or, failing such agree- 
ment, as may be determined by the Commission. Pro- 
vided that, pending any such agreement or 
determination, the allowance payable for that purpose 
shall be an amount equivalent to the district allowance 

in force under this award for that town or location on 1 
June 1980. 

(10) Nothing herein contained shall have the effect 
of reducing any 'district allowance' payable to any 
employee subject to the provision of this award whilst 
that employee as at 1 June 1980 remains employed by 
his/her present employer. 

(11) Subject to the making of a General Order pur- 
suant to section 50 of the Act, that part of each locatiion 
allowance representing prices shall be varied from the 
beginning of the first pay period commencing on or 
after the 1st day in July of each year in accordance with 
the annual percentage change in the Consumer Price 
Index (excluding housing), for Perth measured to the 
end of the immediately preceding March quarter, the 
calculation to be taken to the nearest 10 cents. 

(12) The allowance prescribed for Argyle is equated 
to that at Kununurra as an interim allowance. Liberty is 
reserved to the parties to apply for a review of the 
allowance for Argyle in the light of changed cir- 
cumstances occurring after the date of this Order. 

(13) The allowance prescribed for Barrow Island 
shall be half the allowance prescribed by Clause 8 of the 
Hydrocarbons and Gas (Production and Processing 
Employees) Consolidated Award 1981, which at the 
date of this Order is $ 19.00 per week. Except for the loca- 
tion allowance prescribed under subclause (1) the terms 
of this clause shall not apply where they are inconsis- 
tent with the terms of Clause 8 of the Hydrocarbons and 
Gas (Production and Processing Employees) Con- 
solidated Award 1981. 

28.—Union Notices. 
The employer shall allow a copy of this award, if sup- 

plied by the Union to be posted in a place which is easily 
accessible to the workers. 

29.—Uniforms. 
Where uniforms are required to be worn they shall be 

supplied by the employer. 

30.—Reservations. 
L:eave is reserved to any party to this award in the 

following matters — 
Proportion of Juniors. 

31.—Compassionate Leave. 
(1) A worker shall, on the death of a spouse, father, 

mother, brother, sister, child, step-child, or guardian of 
dependent children of the worker be entitled to leave up 
to and including the day of the funeral of such relation; 
such leave, for a period not exceeding two days in res- 
pect of any such death, shall be without loss of any 
ordinary pay which the worker would have received if 
he had not been on such leave. 

(2) The right to such paid leave shall be dependent 
on compliance with the following conditions: 

(a) The worker shall give the employer notice of 
his intention to take such leave as soon as 
reasonably practicable after the death of such rela- 
tion, and in respect of a death overseas of a pres- 
cribed relative, the worker shall provide to his 
employer such evidence that he is attending the 
funeral. 

(b) Satisfactory evidence of such death shall be 
furnished by the worker to his employer. 

(c) The worker shall not be entitled to leave 
under this clause in respect of any period which 
coincides with any other period of leave entitle- 
ment under this award or otherwise. 

32.—Maternity Leave. 
(1) Eligibility for Maternity Leave: A worker who 

becomes pregnant shall, upon production to her 
employer of a certificate from a duly qualified medical 
practitioner stating the presumed date of her confine- 
ment, be entitled to maternity leave provided that she 
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has had not less than 12 months' continuous service 
with that employer immediately preceding the date 
upon which she proceeds upon such leave. 

For the purposes of this clause: 
(a) A worker shall include a part-time worker 

but shall not include a worker engaged upon casual 
or seasonal work. 

(b) Maternity leave shall mean unpaid meter- 
nity leave. 

(2) Period of Leave and Commencement of Leave. 
(a) Subject to subclauses (3) and (6) hereof, the 

period of maternity leave shall be for an unbroken 
period of from 12 to 52 weeks and shall include a 
period of six weeks" compulsory leave to be taken 
immediately before the presumed date of confine- 
ment and a period of six weeks' compulsory leave 
to be taken immediately following confinement. 

(b) A worker shall, not less than 10 weeks prior 
to the presumed date of confinement, give notice in 
writing to her employer stating the presumed date 
of confinement. 

(c) A worker shall give not less than four weeks' 
notice in writing to her employer of the date upon 
which she proposes to commence maternity leave, 
stating the period of leave to be taken. 

(d) A worker shall not be in breach of this order 
as a consequence of failure to give the stipulated 
period of notice in accordance with paragraph (c) 
hereof if such failure is occasioned by the confine- 
ment occurring earlier than the presumed date. 

(3) Transfer to a Safe Job: Where in the opinion of a 
duly qualified medical practitioner, illness or risks aris- 
ing out of the pregnancy or hazards connected with the 
work assigned to the worker make it inadvisable for the 
worker to continue at her present work, the worker shall, 
if the employer deems it practicable, be transferred to a 
safe job at the rate and on the conditions attaching to 
that job until the commencement of maternity leave. 

If the transfer to a safe job is not practicable, the 
worker may, or the employer may require the worker to 
take leave for such period as is certified necessary by a 
duly qualified medical practitioner. Such leave shall be 
treated as maternity leave for the purposes of sub- 
clauses (7), (8), (9) and (10) hereof. 

(4) Variation of Period of Maternity Leave. 
(a) Provided the addition does not extend the 

maternity leave beyond 52 weeks, the period may 
be lengthened once only, save with the agreement 
of the employer, by the worker giving not less than 
14 days' notice in writing stating the period by 
which the leave is to be lengthened. 

(b) The period of leave may, with the consent of 
the employer, be shortened by the worker giving 
not less than 14 days' notice in writing stating the 
period by which the leave is to be shortened. 

(5) Cancellation of Maternity Leave. 
(a) Maternity leave, applied for but not com- 

menced, shall be cancelled when the pregnancy of 
a worker terminates other than by the birth of a liv- 
ing child. 

(b) Where the pregnancy of a worker then on 
maternity leave terminates other than by the birth 
of a living child, it shall be the right of the worker to 
resume work at a time nominated by the employer 
which shall not exceed four weeks from the date of 
notice in writing by the worker to the employer that 
she desires to resume work. 

(6) Special Maternity Leave and Sick Leave. 
(a) Where the pregnancy of a worker not then on 

maternity leave terminates after 28 weeks other 
than by the birth of a living child then — 

(i) she shall be entitled to such period of 
unpaid leave (to be known as special 
maternity leave) as a duly qualified medi- 

cal practitioner certifies as necessary 
before her return to work, or 

(ii) for illness other than the normal conse- 
quences of confinement she shall be 
entitled, either in lieu of or in addition to 
special maternity leave, to such paid sick 
leave as to which she is then entitled and 
which a duly qualified medical prac- 
titioner certifies as necessary before her 
return to work. 

(b) Where a worker not then on maternity leave 
suffers illness related to her pregnancy, she may 
take such paid sick leave as to which she is then 
entitled and such further unpaid leave (to be 
known as special maternity leave) as a duly 
qualified medical practitioner certifies as 
necessary before her return to work, provided that 
the aggregate of paid sick leave, special maternity 
leave and maternity leave shall not exceed 52 
weeks. 

(c) For the purposes of subclauses (7), (8) and (9) 
hereof, maternity leave shall include special mater- 
nity leave. 

(d) A worker returning to work after the comple- 
tion of a period of leave taken pursuant to this sub- 
clause shall be entitled to the position which she 
held immediately before proceeding on such leave 
or, in the case of a worker who was transferred to a 
safe job pursuant to subclause (3), to the position 
she held immediately before such transfer. 

Where such position no longer exists but there 
are other positions available, for which the worker 
is qualified and the duties of which she is capable 
of performing, she shall be entitled to a position as 
nearly comparable in status and salary or wage to 
that of her former position. 

(7) Maternity Leave and Other Leave Entitlements: 
Provided the aggregate of leave including leave taken 
pursuant to subclauses (3) and (6) hereof does not 
exceed 52 weeks. 

(a) A worker may, in lieu of or in conjunction 
with maternity leave, take any annual leave or long 
service leave or any part thereof to which she is 
then entitled. 

(b) Paid sick leave or other paid authorised 
award absences (excluding annual leave or long 
service leave), shall not be available to a worker 
during her absence on maternity leave. 

(8) Effect of Maternity Leave on Employment: Not- 
withstanding any award or other provision to the con- 
trary, absence on maternity leave shall not break the 
continuity of service of a worker but shall not be taken 
into account in calculating the period of service for any 
purpose of the award. 

(9) Termination of Employment. 
(a) A worker on maternity leave may terminate 

her employment at any time during the period of 
leave by notice given in accordance with this 
award. 

(b) An employer shall not terminate the 
employment of a worker on the ground of her pre- 
gnancy or of her absence on maternity leave, but 
otherwise the rights of an employer in relation to 
termination of employment are not hereby 
affected. 

(10) Return to Work After Maternity Leave. 
(a) A worker shall confirm her intention of 

returning to her work by notice in writing to the 
employer given not less than four weeks prior to the 
expiration of her period of maternity leave. 

(b) A worker, upon the expiration of the notice 
required by paragraph (a) hereof, shall be entitled 
to the position which she held immediately before 
proceeding on maternity leave or, in the case of a 
worker who was transferred to a safe job pursuant 
to subclause (3), to the position which she held 
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immediately before such transfer. Where such 
position no longer exists but there are other 
positions available for which the worker is 
qualified and the duties of which she is capable of 
performing, she shall be entitled to a position as 
nearly comparable in status and salary or wage to 
that of her former position. 

(11) Replacement Workers. 
(a) A replacement worker is a worker 

specifically engaged as a result of a worker pro- 
ceeding on maternity leave. 

(b) Before an employer engages a replacement 
worker under this subclause, the employer shall 
inform that person of the temporary nature of the 
employment and of the rights of the worker who is 
being replaced. 

(c) Before an employer engages a person to 
replace a worker temporarily promoted or 
transferred in order to replace a worker exercising 
her rights under this clause, the employer shall 
inform that person of the temporary nature of the 
promotion or transfer and of the rights of the 
worker who is being replaced. 

(d) Provided that nothing in this subclause shall 
be construed as requiring an employer to engage a 
replacement worker. 

(e) A replacement worker shall not be entitled to 
any of the rights conferred by this clause except 
where her employment continues beyond the 12 
months qualifying period. 

Schedule A Respondents. 
Aerial Spray Contractors: 

Doggett Aviation & Engineering Co Pty Ltd, 
Jandakot. 

Air-Culture Pty Ltd. Aerodrome, Jandakot. 
Aerial Hire Service: 

Civil Flying Services (WA) Pty Ltd, Jandakot 
Airport, Jandakot. 
Advertising Agents and/or Contractors: 

Pink Pages Publicity, 207 Murray Street. Perth. 
Jackson, Wain & Hunt Pty Ltd, 288 Hay Street. 

Perth. 
United Commercial Services Pty Ltd, 54 Marine 

Terrace, Geraldton. 
Agents — Theatrical: 

Baden-Powell Frank Enterprises Pty Ltd, 78 Stirling 
Street, Perth. 
Agents — Travel and/or Booking: 

Boans Ltd, Murray Street, Perth. 
Agents Real Estate and/or Developers and/or 
Builders: 

Justin Seward & Co, 115 St George's Terrace, Perth. 
Robertson Bros, CML Building, 55 St George's 

Terrace, Perth. 
Bond Corporation, 68 St George's Terrace, Perth. 
D.C. Allen Homes Pty Ltd, 182 Rutland Street, 

Carlisle. 
Steere & Clarke, 26 Stirling Street. Bunbury. 

Analysts: 
Inman & Farrell, 43 S hen ton Street, Perth. 
Mining & Agricultural Laboratories. 17 Forrest 

Avenue, East Perth. 
Armoured Escorts: 

Perth Armoured Transport Pty Ltd, 113 Rokeby 
Road, Subiaco. 

Mayne Nickless Ltd, 588 Hay Street. Subiaco. 
Architects and Draftsmen and/or Technical 
Consultants: 

L.W. Buckeridge & Associates, 30 Ord Street, West 
Perth. 

Technical Consultant Pty Ltd, 1174 Hay Street, 
West Perth. 

Hobbs. Winning & Leighton. 262 York Street. 
Albany. 

Fremantle Drafting and Plan Printing Service, 152 
High Street, Fremantie. 
Associations and/or Societies: 

Returned Service League, Anzac House. 30A St 
George's Terrace. Perth. 

Red Cross Society (WA Division). 357 Murray 
Street, Perth. 

St John Ambulance Association, 298 Wellington 
Street, Perth. 

Swan View Agricultural Society, Talbot Road, 
Swan View. 
Beauty Salons and/or Hairdressers: 

Sam Rifici Ladies Hair Stylist, 138 Murray Street, 
Perth. 

Continental Salon, 197 York Street, Albany. 
Brokers — Mortgage: 

Leslie Burridge & Son, 179 St George's Terrace; 
Perth. 

H.L. & H.R. Holland, 21 Ord Street, West Perth. 
Brokers — Stock and/or Shares: 

AC. Goode & Co, 37 St George's Terrace, Perth. 
Saw Cambridge & Brannelly, 68 St George's 

Terrace, Perth. 
Builders and/or Contractors: 

AT. Brine & Sons Pty Ltd, 22 St George's Terrace, 
Perth. 

Collier Constructions Pty Ltd, 196 Campbell Street, 
Belmont. 
Building Advisory Service: 

J. Gardiner & Associates, 392 The Strand, Dianella. 
Building Societies: 

Perth Building Society, 25 Barrack Street, Perth. 
Albany Building Society, 77 Albany Highway, 

Albany. 
Business Consultants and/or Industrial and/or 
Management: 

Ellis & Associates Pty Ltd. 17 Walker Avenue, West 
Perth. 

Brown A Mitchell (WA) Pty Ltd, 10 Kings Park Road. 
West Perth. 

John P. Young & Associates (WA) Pty Ltd, 1195 Hay 
Street, West Perth. 
Bus Operators (Including Tourist Bus, Coachlines and 
Charter Services): 

Ansett Transport Industries (Operations) Pty Ltd 
trading as Ansett Pioneer, 26 St George's Terrace, 
Perth. 

Statliner Pty Ltd, 14 Wynyard Street, Belmont. 
Deluxe Coachlines Pty Ltd, 741 Hay Street, Perth. 
Parlocars WA Pty Ltd, 30 Pier Street, Perth. 

Calculating Services and/or Contractors: 
Adept Secretarial Services, 166 Murray Street, 

Perth. 
Caterers: 

Bright Spot Caterers Pty Ltd, 78 Brisbane Street. 
Perth. 
Chemists: 

Chemical Consultants Pty Ltd, 18 Wittenoom Street. 
East Perth. 

Mining & Agricultural Laboratories, 17 Forrest 
Avenue, East Perth. 
Chiropractors: 

McNamara Barry T., 26 Colin Street, West Perth. 
Baran's Chiropractic Clinic, 246 Middleton Road. 

Albany. 
Churches: 

Methodist Church Office, 97 William Street, Perth. 
Catholic Church Office, Victoria Square, Perth. 

Commercial Colleges: 
Edwards Secretarial College Pty Ltd, 456 Hay 

Street, Perth. 
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Underwood Business College, 713 Hay Street, 
Perth. 
Contractors (Boring): 

Westphal Bros, & Co Pty Ltd, 83-87 Abernethy 
Road, Belmont. 

Rond P.A.J. & LJ. 75 Station Street, Gosnells. 
Contractors (Earthmoving and/or Clearing): 

Caratti Aust Pty Ltd, 515 Gt Eastern Highway, 
Redcliffe. 

Balcatta Hirings Pty Ltd, 197 Lake Street, Perth. 
Contractors (Administration): 

Bechtel Pacific Corporation Ltd, 41 St George's 
Tee, Perth. 
Contractors (Paving and/or Road Making and/or 
Surfacing): 

Hot Mix Ltd, Bickley Road, Cannington. 
The Readymix Group (WA), 1081 Albany 

Highway, Bentley. 
Copying Machine Hirers: 

Rank Xerox (Aust) Pty Ltd, 63 Adelaide Terrace, 
Perth. 
Debt Collectors and/or Credit Reference Agents: 

Trade Protection Association of WA Ltd, 321 Murray 
Street, Perth. 

Laurens George (SA) Pty Ltd, 65 Francis Street, 
Perth. 

Dunn and Bradstreet, 321 Murray Street, Perth. 
Dentists: 

Metropolitan Dental Co, 790 Hay Street, Perth. 
R.C. Cockerill, St George's Building, Marine Tee, 

Geraldton. 
Doctors and/or Medical Specialists: 

Dr A.T.H. Jolly, 275 Gt Eastern Highway, Midland. 
Dr AJ. Beaumont, 228 Lester Avenue, Geraldton. 
Mr N.J. Way, 34 Ventnor Avenue, West Perth. 

Dry Cleaners and/or Dyers: 
Ad Astra Pty Ltd, 106 Cambridge Street, 

Leederville. 
Geraldton Dry Cleaners, 247 Marine Terrace, 

Geraldton. 
Employment Agents and/or Contractors and/or 
Consultants: 

Manpower Pty Ltd, 240 St George's Terrace, Perth. 
Drake Personnel, 189 St George's Terrace, Perth. 
Hotel Service Bureau, 189 St George's Terrace, 

Perth. 
Electrical Contractors and/or Installers: 

P.R. Allen Pty Ltd, 908 Beaufort Street, Inglewood. 
J.M. Miragliotta, 41 Quarry Street, Geraldton. 

Engineers and/or Designing: 
Warman Equipment (International) Ltd, 88 fisher 

Street, Belmont. 
Dravo Pty Ltd, 30 Ord Street, West Perth. 
Bechtel Pacific Corporation Ltd, 41 St. George's 

Tee, Perth. 
Engineers Civil and/or Consulting and/or 
Construction: 

J.O. Clough & Son Pty Ltd, 24 Mount Street, Perth. 
Thiess Bros Pty Ltd, 113 Belmont Avenue, 

Belmont. 
Dravo Pty Ltd, 30 Ord Street, West Perth 
Bechtel Pacific Corporation Ltd, 41 St George's 

Terrace, Perth. 
Film Renters and/or Producers and/or Libraries: 

Metro-Goldwyn-Mayer Pty Ltd, 447 Murray Street, 
Perth. 

Columbia Pictures Pty Ltd, 284 Stirling Street, 
Perth. 
Fire Protection Appliances and/or Engineers: 

Wormald Bros (Aust) Pty Ltd, Cnr Milford & Swan- 
sea Streets, Victoria Park. 

M.V. Gerrard Pty ltd, 428 Scarborough Beach Road, 
Osborne Park. 
Friendly Societies and/or Credit: 

Manchester Unity Independent Order of Oddfellows 
Friendly Society in WA., 483 Hay Street, Perth. 

Grand United Order of Free Gardeners Friendly 
Society, Porter Street, Kalgoorlie. 
Funeral Directors: 

Bowra & O'Dea, 68 Stirling Street, Perth. 
H.C. Prior & Son, 69 Grey Street, Albany. 

Hotel, Business Brokers and/or Agents: 
LJ. Hooker Ltd, 41 St George's Terrace, Perth. 
Perth Business Brokers, 196 Adelaide Terrace, 

Perth. 
Laundries: 

Monarch Laundry Pty Ltd, 631 Newcastle Street, 
Leederville. 

Acme Albany Laundry, 17 Albany Highway, 
Albany. 
Machinery Hire Service and/or Contractors: 

O'Connor Crane Service, 20 Twickenham Street, Vic- 
toria Park. 

Whipped Products, 44 John Street, Bentley. 
Opticians: 

Elliott and Elliott Pty Ltd, 12 Piccadilly Arcade, 
Perth. 

Laubman & Pank (WA) Pty Ltd, 77 Barrack Street, 
Perth. 
Painters, Decorators and/or Contractors: 

D.C. Perrott & Son Pty Ltd, 263 Hay Street, 
Subiaco. 

Wood & Son, 268 Charles Street, North Perth. 
Panel Beaters and/or Repairers: 

John & McAuliffc (1957) Pty Ltd, 42 Claisebrook 
Road, East Perth. 

M. Malone, 501 Murray Street, Perth. 
Pest Control Maintainence and/or Contractors: 

H.P.C. Pty Ltd, 47 Gt Eastern Highway, Victoria 
Park. 

David Gray & Co Ltd, Rawlinson Street, 
O'Connor. 
Photographers: 

Webb & Webb, 616 Hay Street, Perth. 
Art Photo Engravers, 11 James Street, East Perth. 

Plan Printers: 
Crosby Sensitizing Pty Ltd, 610 Murray Street, 

Perth. 
Harding & Halden Pty Ltd, 613 Wellington Street, 

Perth. 
Private Inquiry Agents: 

Blights Investigations, 30 Esplanade, Perth. 
Ernest Scott Investigations Pty Ltd, 88 Beaufort 

Street, Perth. 
Public Relations Consultants and/or Advisers: 

White Eric Associates (WA) Pty Ltd, BP House, 1 
Mount Street, Perth. 
Secretarial Services and/or Contractors: 

Hodgkinson's Secretarial Service, 312 William Street, 
Perth. 

Murray's Office Services Pty Ltd, 10 William Street, 
Perth. 
Silk Screen Processors and/or Contractors: 

Modern Sign Co Pty Ltd, 135 Herdsman Parade, 
Wembley. 

Silk Screen Arts, 49 Gladstone Street, East Perth. 
Telephone Hygiene Service: 

Telephone Cleaning Service (WA), 40 Parliament 
Place, West Perth. 
Television Installers: 

Hills Industries Ltd, 508 Guildford road, 
Bayswater. 
Television Repairs and/or Services: 

Dickson Primer Industries Pty Ltd, 281 Newcastle 
Street, Perth. 

E.I.L. Service Pty Ltd, Bunbury. 
Vehicle Parking: 

Canterbury Court Self Car Park, James Street, 
Perth. 
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Schedule "B". 
Awards Replaced. 

Number Description 

14/1968 Clerks (Commercial, 
Social and Professional 
Services) Award 

18/1952 Clerks (Real Estate 
Agents) Award 

13/1949 Clerks (Film Renting 
Companies) Award 

26/1949 Clerks (Trade Protection 
Association) Award. 

Extent 
Replaced 

Wholly 

Wholly 

Wholly 

Wholly 

Dated at Perth this 15th day of December 1972. 

29. Bereavement Leave. 
30. Maternity Leave. 
31. Air Conditioning. 
32. Dispute Settlement Procedures. 
33. Shift Work. 

Schedule of Respondents. 
Liberty to Apply. 

2A.—State Wage Principles— 
September 1988. 

(1) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on the 9th day of September,1988 or otherwise 
vary the conditions of employment applicable to an 
employee on that date so as to increase that employer's 
labour costs, except to the extent that any such increase 
has been authorised by the Commission after that 
date. 

(2) It is a term of this award that the union under- 
takes, until 1 July 1989 not to pursue any extra claims, 
award or over award except when consistent with the 
State Wage Principles. 

AWARD No. 10 of 1961 

PURSUANT to section 93(6) of the Industrial Relations 
Act 1979 the following award has been consolidated 
and is published hereunder for general information. 

Dated at Perth this 30th day of December 1988. 

(Sgd.) J. CARR1GG, 
Registrar. 

Award No. 10 of 1961 

l.-—Title. 
This award shall be known as the Transport Workers 

(General) Award No. 10 of 1961 as amended and con- 
solidated by No. 379 of 1979. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
2A. State Wage Principles—September 1988. 
3. Scope. 
4. Area. 
5. Term. 
6. Leave to Apply. 
7. Wages. 
7A. Supplementary Payment. 
8. Extra Rates. 
9. Hours. 
9A. Implementation of 38 Hour Week. 
9B. Procedures for In-Plant Discussions. 
9C. Hours Transition Provision. 

10. Saturday and Sunday Time. 
11. . Night Work. 
12. Overtime. 
13. Distant Work, Board and Lodging. 
14. Time and Wages Record. 
15. Meals. 
16. Holidays. 
17. Annual Leave. 
18. Sick Leave. 
19. Contract of Service. 
20. Payment of Wages. 
21. Provision of Tools and Gear. 
21A. Handling Heavy Articles. 
22. Mixed Functions. 
23. Proportion of Juniors. 
24. Junior Workers' Certificate. 
25. Location Allowance. 
26. Definitions. 
27. Learning Round. 
28. Long Service Leave. 

3.—Scope. 
This award shall apply to all workers following the 

vocations referred to in the wages schedule who are elig- 
ible for membership in the applicant union and are 
employed in the industries carried on by the respon- 
dents to this award in connection with the transporta- 
tion of goods and materials. Provided that this award 
shall not apply to bread carters, workers engaged in the 
timber industry within the South West Land Division 
nor to workers whose duties involve them in delivering 
goods or materials solely beyond the West Australian 
State border. 

4.—Area. 
This award shall operate over the State of Western 

Australia. 

5.—Term. 
The term of this award shall be for a period of three 

years from the date of delivery. (The date of delivery of 
this award is the 11th day of February 1963). 

6.—-Leave to Apply. 
Liberty is reserved to either party to apply to amend 

Clause 9.—Hours and Clause 17.—Annual Leave. 

7.—Wages. 
The following shall be the minimum rates of wages 

payable to employees covered by this Award. 

Classification: 

Employee driving a motor vehicle (not being a 
motor vehicle described elsewhere in this 
table) having a capacity of: 
I.2 tonnes or less 
over 1.2 tonnes but not over 3 tonnes 
over 3 tonnes but under 6 tonnes 

6 tonnes and over but under 7 tonnes 
7 tonnes and over but under 8 tonnes 
8 tonnes and over but under 9 tonnes 
9 tonnes and over but under 10 tonnes 

10 tonnes and over but under ! 1 tonnes 
II,tonnes and over but under 12 tonnes 
12 tonnes and over but under 13 tonnes 
13 tonnes and over but under 14 tonnes 
14 tonnes and over but under 15 tonnes 
15 tonnes and over but under 16 tonnes 
16 tonnes and over but under 17 tonnes 
17 tonnes and over but under 18 tonnes 
18 tonnes and over but under 19 tonnes 
19 tonnes and over but under 20 tonnes 
20 tonnes and over but under 21 tonnes 
21 tonnes and over but under 22 tonnes 
22 tonnes and over but under 23 tonnes 
23 tonnes and over but under 24 tonnes 
For each complete tonne over 24 tonnes an 
extra 79 cents. 

Wage Per Week 
Column Column 

A B 
S S 
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Classification: 

Motor vehicle (as above) drawing trailer 
Nature of trailer Extra amoun 

Wage Per Week 
Column Column 

A B 
S S 

Classification: Wage Per Week 

loaded single-axle 
empty single-axle 
any other, loaded 
any other, empty 

Extra amount per 
day per trailer 

SI.37 
S0.78 
SI.76 
S1.00 

Provided that not more than one trailer shall 
be drawn at any one time and that no load 
shall exceed that limit prescribed by or under 
any State Act. 
Employee driving articulated vehicle having 
capacity of:— 
Under 9 tonnes 
9 tonnes and over but under 10 tonnes 

10 tonnes and over but under 11 tonnes 
11 tonnes and over but under 12 tonnes 
12 tonnes and over but under 13 tonnes 
13 tonnes and over but under 14 tonnes 
14 tonnes and over but under 15 tonnes 
15 tonnes and over but under 16 tonnes 
16 tonnes and over but under 17 tonnes 
17 tonnes and over but under 18 tonnes 
18 tonnes and over but under 19 tonnes 
19 tonnes and over but under 20 tonnes 
20 tonnes and over but under 21 tonnes 
21 tonnes and over but under 22 tonnes 
22 tonnes and over but under 23 tonnes 
23 tonnes and over but under 24 tonnes 
24 tonnes and over but under 25 tonnes 
25 tonnes and over but under 26 tonnes 
26 tonnes and over but under 27 tonnes 
27 tonnes and over but under 28 tonnes 
28 tonnes and over but under 29 tonnes 
29 tonnes and over but under 30 tonnes 
30 tonnes and over but under 31 tonnes 
31 tonnes and over but under 32 tonnes 
32 tonnes and over but under 33 tonnes 
33 tonnes and over 
Provided that no load shall exceed the limit 
prescribed by or under any State Act. 
Driver of double articulated vehicle or road 
train having capacity of: 
Not exceeding 31 tonnes capacity 
31 tonnes and over but under 32 tonnes 
32 tonnes and over but under 33 tonnes 
33 tonnes and over but under 34 tonnes 
34 tonnes and over but under 35 tonnes 
35 tonnes and over but under 36 tonnes 
36 tonnes and over but under 37 tonnes 
37 tonnes and over but under 38 tonnes 
38 tonnes and over but under 39 tonnes 
39 tonnes and over but under 40 tonnes 
40 tonnes and over but under 41 tonnes 
41 tonnes and over but under 42 tonnes 
42 tonnes and over but under 43 tonnes 
43 tonnes and over but under 44 tonnes 
44 tonnes and over but under 45 tonnes 
45 tonnes and over but under 46 tonnes 
46 tonnes and over but under 47 tonnes 
47 tonnes and over but under 48 tonnes 
48 tonnes and over but under 49 tonnes 
49 tonnes and over but under 50 tonnes 
50 tonnes and over but under 51 tonnes 
51 tonnes and over but under 52 tonnes 
52 tonnes and over but under 53 tonnes 
53 tonnes and over but under 54 tonnes 
54 tonnes and over but under 55 tonnes 
55 tonnes and over but under 56 tonnes 
56 tonnes and over but under 57 tonnes 
57 tonnes and over but under 58 tonnes 
58 tonnes and over but under 59 tonnes 
59 tonnes and over but under 60 tonnes 
60 tonnes and over but under 61 tonnes 61 tonnes and over but under 62 tonnes 
62 tonnes and over but under 63 tonnes 
63 tonnes and over but under 64 tonnes 
64 tonnes and over but under 65 tonnes 
65 tonnes and over but under 66 tonnes 
66 tonnes and over but under 67 tonnes 
67 tonnes and over but under 68 tonnes 
68 tonnes and over but under 69 tonnes 
69 tonnes and over but under 70 tonnes 
70 tonnes and over but under 71 tonnes 
71 tonnes and over but under 72 tonnes 
72 tonnes and over but under 73 tonnes 
73 tonnes and over but under 74 tonnes 
74 tonnes and over but under 75 tonnes 
75 tonnes and over but under 76 tonnes 
76 tonnes and over but under 77 tonnes 
77 tonnes and over but under 78 tonnes 
78 tonnes and over but under 79 tonnes 
79 tonnes and over but under 80 tonnes 
80 tonnes and over but under 81 tonnes 
81 tonnes and over but under 82 tonnes 
82 tonnes and over but under 83 tonnes 
83 tonnes and over but under 84 tonnes 
84 tonnes and over but under 85 tonnes 
85 tonnes and over but under 86 tonnes 
86 tonnes and over but under 87 tonnes 
87 tonnes and over but under 88 tonnes 
88 tonnes and over but under 89 tonnes 
89 tonnes and over but under 90 tonnes 
90 tonnes and over but under 91 tonnes 
91 tonnes and over but under 92 tonnes 
92 tonnes and over but under 93 tonnes 
93 tonnes and over but under 94 tonnes 
94 tonnes and over but under 95 tonnes 
95 tonnes and over but under 96 tonnes 
96 tonnes and over but under 97 tonnes 
97 tonnes and over but under 98 tonnes 

Column Column 
A B 
S S 

>9 tonnes 394.40 404.40 
100 tonnes 394.90 404.90 
101 tonnes 395.90 405.90 
102 tonnes 397.00 407.00 
103 tonnes 397.70 407.70 
104 tonnes 398.40 408.40 
105 tonnes 398.80 408.80 
106 tonnes 399.60 409.60 
107 tonnes 400.60 410.60 
108 tonnes 401.40 411.40 
109 tonnes 402.10 412.10 
110 tonnes 402.90 412.90 
111 tonnes 403.40 413.40 
112 tonnes 403.90 413.90 
113 tonnes 405.00 415.00 
114 tonnes 405.50 415.50 
115 tonnes 406.10 416.10 
116 tonnes 406.80 416.80 
117 tonnes 408.00 418.00 
118 tonnes 408.90 418.90 
119 tonnes 409.30 419.30 
120 tonnes 409.90 419.90 
121 tonnes 411.20 421.20 
122 tonnes 411.70 421.70 
123 tonnes 412.20 422.20 
124 tonnes 412.90 422.90 
125 tonnes 414.10 424.10 
126 tonnes 414.50 424.50 
127 tonnes 414.80 424.80 
128 tonnes 415.40 425.40 
129 tonnes 416.50 426.50 
130 tonnes 417.20 427.20 
131 tonnes 418.10 428.10 
132 tonnes 418.80 428.80 
133 tonnes 420.10 430.10 
134 tonnes 420.60 430.60 
135 tonnes 421.00 431.00 
136 tonnes 422.00 432.00 
137 tonnes 422.70 432.70 
138 tonnes 423.10 433.10 
139 tonnes 424.00 434.00 
140 tonnes 424.80 434.80 
141 tonnes 425.70 435.70 
142 tonnes 426.20 436.20 
143 tonnes 426.70 436.70 
144 tonnes 427.60 437.60 
145 tonnes 428.10 438.10 
146 tonnes 429.10 439.10 
147 tonnes 430.20 440.20 
148 tonnes 430.80 440.80 
149 tonnes 431.50 441.50 
150 tonnes 432.00 442.00 

433.10 443.10 

98 tonnes and over but under 99 tonnes 394.40 
99 tonnes and over but under 100 tonnes 394.90 
100 tonnes and over but under 101 tonnes 395.90 
101 tonnes and over but under 102 tonnes 397.00 
102 tonnes and over but under 103 tonnes 397.70 
103 tonnes and over but under 104 tonnes 398.40 
104 tonnes and over but under 105 tonnes 398.80 
105 tonnes and over but under 106 tonnes 399.60 
106 tonnes and over but under 107 tonnes 400.60 
107 tonnes and over but under 108 tonnes 401.40 
108 tonnes and over but under 109 tonnes 402.10 
109 tonnes and over but under 110 tonnes 402.90 
110 tonnes and over but under 11! tonnes 403.40 
! 11 tonnes and over but under 112 tonnes 403.90 
112 tonnes and over but under 113 tonnes 405.00 
113 tonnes and over but under 114 tonnes 405.50 
114 tonnes and over but under i 15 tonnes 406.10 
115 tonnes and over but under 116 tonnes 406.80 
116 tonnes and over but under 117 tonnes 408.00 
117 tonnes and over but under 118 tonnes 408.90 
118 tonnes and over but under 119 tonnes 409.30 
119 tonnes and over but under 120 tonnes 409.90 
120 tonnes and over but under 121 tonnes 411.20 
121 tonnes and over but under 122 tonnes 4! 1.70 
122 tonnes and over but under 123 tonnes 412.20 
123 tonnes and over but under 124 tonnes 412.90 
124 tonnes and over but under 125 tonnes 414.10 
125 tonnes and over but under 126 tonnes 414.50 
126 tonnes and over but under 127 tonnes 414.80 
127 tonnes and over but under 128 tonnes 415.40 
128 tonnes and over but under 129 tonnes 416.50 
129 tonnes and over but under 130 tonnes 417.20 
130 tonnes and over but under 131 tonnes 418.10 
131 tonnes and over but under 132 tonnes 418.80 
132 tonnes and over but under 133 tonnes 420.10 
133 tonnes and over but under 134 tonnes 420.60 
134 tonnes and over but under 135 tonnes 421.00 
135 tonnes and over but under 136 tonnes 422.00 
136 tonnes and over but under 137 tonnes 422.70 
137 tonnes and over but under 138 tonnes 423.10 
138 tonnes and over but under 139 tonnes 424.00 
139 tonnes and over but under 140 tonnes 424.80 
140 tonnes and over but under 141 tonnes 425.70 
141 tonnes and over but under 142 tonnes 426.20 
142 tonnes and over but under 143 tonnes 426.70 
143 tonnes and over but under 144 tonnes 427.60 
144 tonnes and over but under 145 tonnes 428.10 
145 tonnes and over but under 146 tonnes 429.10 
146 tonnes and over but under 147 tonnes 430.20 
147 tonnes and over but under 148 tonnes 430.80 
148 tonnes and over but under 149 tonnes 431.50 
149 tonnes and over but under 150 tonnes 432.00 
150 tonnes and over 433.10 

(4) Employee driving machinery float having 
maker's capacity of:— 
under 9 tonnes 326.90 
9 tonnes and over but under 10 tonnes 327.80 

10 tonnes and over but under 11 tonnes 328.90 
i 1 tonnes and over but under 12 tonnes 329.30 
12 tonnes and over but under 13 tonnes 330.00 
13 tonnes and over but under 14 tonnes 330.60 
14 tonnes and over but under 15 tonnes 331.90 
15 tonnes and over but under 16 tonnes 332.60 
16 tonnes and over but under 17 tonnes 333.40 
17 tonnes and over but under 18 tonnes 333.80 
18 tonnes and over but under 19 tonnes 334.80 
19 tonnes and over but under 20 tonnes 335.60 
20 tonnes and over but under 21 tonnes 336.20 
21 tonnes and over but under 22 tonnes 336.80 
22 tonnes and over but under 23 tonnes 337.60 
23 tonnes and over but under 24 tonnes 338.50 
24 tonnes and over but under 25 tonnes 339.30 
25 tonnes and over but under 26 tonnes 340.00 
26 tonnes and over but under 27 tonnes 340.70 27 tonnes and over but under 28 tonnes 341.40 
28 tonnes and over but under 29 tonnes 342.40 
29 tonnes and over but under 30 tonnes 342.90 
30 tonnes and over but under 31 tonnes 343.50 
31 tonnes and over but under 32 tonnes 345.00 
32 tonnes and over but under 33 tonnes 345.30 
33 tonnes and over 346.10 
Provided that no load shall exceed the limit 
prescribed by or under any State Act. 

(5) Driver of fork lift with lifting capacity of:- 
(a) up to and including 5 tonnes 316.60 
(b) over 5 tonnes and up to 10 tonnes 320.20 
(c) over 10 tonnes 320.80 

(6) Driver of mobile crane:— 
(a) Lifting capacity up to and including 

5 tonnes 313.50 
(b) Lifting capacity over 5 tonnes but not 

exceeding 10 tonnes 316.80 
(c) Lifting capacity over 10 tonnes but not 

exceeding 20 tonnes 324.40 
(d) Lifting capacity over 20 tonnes but not 

exceeding 40 tonnes 330.90 
(e) Lifting capacity over 40 tonnes but not 

exceeding 80 tonnes 334.60 
(t) Lifting capacity in excess of 

80 tonnes 337.60 
(7) Where two or more mobile cranes or fork lifts 

are engaged on any one lift the driver thereof 
shall be paid an additional amount for the 
time so occupied at the rate of S2.60 per 
week. 

(8) Straddle carrier driver:— 
(a) Who operates within the confines of 

the employer's property 319.70 
(b) Others 323.30 
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Gassification: 

Notwithstanding the provisions oi'subclauses 
(1) and (2) drivers of unlicensed dump trucks 
shall be paid 
Driver of mechanical horse with or without 
trailer 
Driver of tow motor 
Driver of tractor without power driven 
attachments 
(a) Loaders 
(h) Washers (except can and night 
washers) 
(c) Yardman 
(d) Motor Driver's assistant 
(e) Night Washers 
Drivers of motor cycle with sidecar or motor 
tricycle used for the purpose of carting 
goods 
Van Driver — salesman (as defined) shall be 
paid S6.55 per week extra. 
Extra amount per day per trailer 
Nature of trailer 
Loaded single-axle 
empty single-axle 
any other, loaded 
any other, empty 

Wage Per Week 
Column Column 

A B 
S S 

First 
Additional 

SL37 
$0.78 
$1.76 
$1.00 

Each 
Subsequent 

$1.18 
$0.61 
$1.65 
S0.90 

PART 2 
(1) Leading Hands: 

A leading hand appointed as such by the 
employer and placed in charge of — 
(a) Not less than three and not more than 10 

other workers shall be paid $16.50 per 
week extra. 

(b) More than 10 and not more than 20 other 
workers shall be paid $24.50 per week 
extra. 

(c) More than 20 other workers shall be paid 
$31.20 per week extra. 

(2) Junior Workers: 
(a) Rates of pay (per cent of the total wage 

payable to an adult worker for the class of 
work performed) 

% 
Under 19 years of age 70 
Under 20 years of age 80 
20 years of age 100 

(b) No junior under 17 years of age shall be 
permitted to have sole charge of a 
motor vehicle. 

(c) A junior who is required to have a B Class 
Motor Drivers Licence shall be paid the 
Full Adult Rate. 

(3) Casual Workers: 
Casual workers, being workers who are dis- 
missed through no fault of their own before 
the expiration of one week of employment 
shall be paid 20 per cent in addition to the 
ordinary rate. 

(4) Industry Allowance: 
In addition to the rates prescribed in this clause, 

an amount of $13.70 per week shall be paid to 
workers engaged under this award in rock quarries 
and sand pits to compensate for dust and climatic 
conditions when working in the open and for 
deficiencies in general amenities and facilities. 
Provided that workers in the limestone quarries of 
Cockburn Cement Limited shall be paid an 
amount of 37 cents per hour in lieu of the $13.70 per 
week referred to in this subclause. 

(5) Ready Mixed Concrete Industry: 
In addition to the rates prescribed in this clause 

an amount of $8.10 per week shall be paid to drivers 
and/or operators of ready mixed concrete trucks. 
(6) (a) The rates of wages prescribed in column 

"A" of subclauses (1), (2), (3), (4), (5), (6), 
(8), (9), (10), (11), (12), (13), and (14) ofPart 
1 of this clause, the rates of wages pres- 
cribed in subclauses (7) and (15) thereof 
and the rates of wages prescribed in Part 2 

of this clause shall have effect as from the 
beginning of the first pay period com- 
mencing on or after the 21st day of Sep- 
tember, 1988. 

(b) The rates of wages prescribed in column 
"B" of subclauses (1), (2), (3), (4), (5), (6), 
(8), (9), (10), (11), (12), (13), and (14) of Part 
1 of this clause shall have effect as from 
the beginning of the first pay period com- 
mencing on or after the 21st day of 
March 1989. 

7A— Supplementary Payment. 
(1) In addition to the rates of wages payable under 

Clause 7.—Wages of this award an adult employee shall 
be paid a supplementary payment of $9.00 per week. 

(2) The amount of $9.00 per week payable to an 
employee pursuant to the provisions of this clause — 

(a) shall be for all purposes of this award 
(b) shall be reduced by the amount of any wages 

payment being made to that employee in addi- 
tion to the rate of wages prescribed by Clause 
7.—Wages of this award 

(c) the rate of wages prescribed in Clause 7.— 
Wages of this award is not varied by this clause 
and shall not for the purposes of any other 
award, order, industrial agreement or any 
other agreement or arrangement be deemed to 
have been so varied. 

(3) The provisions of this clause shall not apply to a 
casual employee. 

8.—Extra Rates. 
(1) A worker who is required to cart tar (other than in 

sealed containers) for immediate spreading upon 
streets, tar in unsealed containers, or tarred materials 
for spreading upon streets; and/or who spreads either of 
them upon streets — an extra $1.25 per week. 

(2) Offensive Materials: Workers carting any of the 
following offensive materials shall be paid — an extra 
$1.00 per week. 

Bone dust, bones, blood manure, dead animals, offal 
including that which is carted from hotels and res- 
taurants or other places in kerosene tins, green skins, 
raw hides and sheep skins when flyblown and maggoty, 
sausage skin casings (except when packed in non-leaky 
containers for consumption) spent oxide, hair and 
flashings, soda ash, muriate of potash, sheep's trotters 
(known as "pie"), stable, cow or pig manure, meat meal, 
liver meal, blood meal, TNT and any other material 
which the Board of Reference shall decided from time 
to time is offensive material. The Board of Reference 
may delete any material from this definition. 

(3) Dirty Materials: Workers carting any of the 
following dirty materials shall be paid — an extra 20 
cents per hour. 

When loaded or unloaded by the driver (except by 
tipping), coal, coke, briquettes, plumbage, graphite, 
black lead, manganese (excluding the article known as 
ferro or iron manganese) lime, "Comaidai" lime, tallite, 
limil, plaster, plaster of paris, red oxide, zinc oxide, 
superphosphate (in secondhand and/or farmer's own 
bags), dicalcic phosphate, yellow ochre, red ochre, char- 
coal, empty flour bags, supercel in jute bags, stone dust, 
refuse and/or garbage from ships in port, street 
sweepings when carted as a full load, and any materials 
or a particular load thereof which the Board of 
Reference may decide to be dirty. The Board of 
Reference may delete any material from this 
definition. 

This allowance shall not apply to any packaged 
goods from which the material does not leak or seep or 
to any worker who is not required to handle any of the 
materials named. 

(4) Drivers who handle cash or cheques during any 
week or portion of a week as part of their duties and 
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account for it shall be paid in addition to the rate of 
wage prescribed by Clause 7 — Wages, as follows — 

For any amount handled up to $ 20 .65 per week 
OverS 20 but not exceeding $ 200 $1.25 per week 
Over $ 200 but not exceeding $ 600 $2.35 per week 
Over $ 600 but not exceeding $1000 $3.25 per week 
Over $1000 but not exceeding $1200 $4.65 per week 
Over $1200 but not exceeding $1600 $6.75 per week 
Over $1600 but not exceeding $2000 $7.85 per week 
Over $2000 $8.95 per week 

(5) Workers carting, loading and/or unloading car- 
bon black except in sealed metal containers — an extra 
82 cents per day extra or part thereof. 

(6) A worker who is a recognised furniture carter 
engaged in removing and/or delivering furniture, shall 
be paid an extra $8.65 per week. 

(7) A worker who is a recognised livestock carter car- 
rying livestock shall be paid an extra $8.65 per week. 

(8) Driver required to act as salesman of goods in his 
vehicle shall be paid an extra $1.35 per week. 

(9) A worker who, in the course of his employment, 
drives a vehicle with self-loading equipment which 
requires the possession of a certificate of competency, 
shall be paid an extra $8.25 per week. 

(10) Any employee required to drive a motor vehicle 
in excess of 3.5m in width, or transport a load in excess 
of that width shall receive an additional $ 1.35 per day or 
part thereof. 

(11) Where two or more of the foregoing rates (other 
than in subclauses (4), (8) and (9) of this clause) have 
application, only the highest of such rates shall be 
payable. 

(12) A worker required to work in a van or a chamber 
with a temperature of less than zero degrees Celsius 
shall receive an additional 34 cents per hour, or part 
thereof, for all time so worked. 

9.—Hours 
(1) Subject to the provisions of this subclause and 

Clauses 9A.—Implementation of 38 Hour Week, 9B.— 
Procedures for In-Plant Discussions and 9C.—Hours 
Transition Provision of this award the ordinary hours of 
work shall be an average of 38 per week to be worked on 
one of the following basis. 

(i) 38 hours within a work cycle not exceeding 
seven consecutive days; or 

(ii) 76 hours within a work cycle not exceeding 14 
consecutive days; or 

(iii) 114 hours within a work cycle not exceeding 21 
consecutive days; or 

(i v) 152 hours within a work cycle not exceeding 28 
consecutive days. 

(2) The ordinary hours of work may be worked on 
any or all days of the week, Monday to Friday inclusive, 
and shall be worked between the hours of 6.00 a.m. and 
6.30 p.m. Provided that the spread of hours may be 
altered by agreement between the employer and the 
union. 

(3) Notwithstanding the provisions of subclause (2). 
of this clause the ordinary hours of workers — 

(a) engaged in connection with the transportation 
of livestock; newspaper delivery; milk, cream, 
icecream or dairy produce industries; pas- 
trycooks' products; and ice-carting shall not 
exceed 38 hours per week, or an average of 38 
hours per week in accordance with subclause 
(1) of this clause, to be worked in continuous 
shifts (except for meal breaks) on not more 
than six days of the week. 

(b) engaged in driving over distances in excess of 
321.8 kilometres (200 miles) in a complete 
journey (but only in respect of that journey), 
shall not exceed 38 hours per week, or an 
average of 38 hours per week in accordance 
with subclause (1) of this clause, to be worked 
in continuous shifts (except for meal breaks) 
on not more than six days of the week. 

(4) (a) Where an employer desires to vary or change 
the starting and finishing time of ordinary 
hours of any worker or workers covered by 
subclauses (2) and (3) (a) of this clause, he 
shall give one week's notice of such variation 
or change to such worker or workers and post a 
notice of the intended change at the depot, gar- 
age or yard. 

(b) The provisions of subclause (4) (a) of this 
clause do not apply to the milk and cream 
industry. 

(5) The ordinary hours of work shall not exceed 10 
hours on any day. 

Provided that in any arrangement of ordinary work- 
ing hours, where such ordinary hours are to exceed 
eight hours on any day, the arrangement of hours shall 
be subject to the agreement between the employer and 
the majority of employees in the plant or section or sec- 
tions concerned. 

(6) Liberty to apply is reserved to either party to 
amend this clause for the purpose of making provision 
for shift workers. 

9A.—Implementation of 38 Hour Week. 
(1) Except as provided in subclause (4) of this clause, 

the method of implementation of the 38 hour week may 
be any one of the following — 

(a) by employees working less than eight 
ordinary hours each day; or 

(b) by employees working less than eight 
ordinary hours on one or more days each week; 
or 

(c) by fixing one day of ordinary working hours 
on which all employees will be off duty during a 
particular work cycle; or 

(d) by rostering employees off duty on various 
days of the week during a particular work cycle so 
that each employee has one day of ordinary work- 
ing hours off duty during that cycle. 

(e) Any day off duty shall be arranged so that it 
does not coincide with a holiday prescribed in sub- 
clause (1) of Clause 16.—-Holidays of this award. 

(2) In each plant, an assessment should be made as 
to which method of implementation best suits the busi- 
ness and the proposal shall be discussed with the 
employees concerned, the objective being to reach 
agreement on the method of implementation prior to 15 
December 1984. 

(3) In the absence of an agreement at plant level, the 
procedure for resolving special anomalous or extraor- 
dinary problems shall be applied in accordance with 
Clause 32.—Dispute Settlement Procedures of this 
award. The procedure shall be applied without delay. 

(4) Different methods of implementation of a 38 
hour week may apply to various groups or sections of 
employees in the plant or establishment concerned. 

(5) Notice of Days Off Duty. 
Except as provided in subclause (6) of this clause, in 

cases where, by virtue of the arrangement of his 
ordinary working hours, an employee, in accordance 
with paragraphs (c) and (d) of subclause (1) of this 
clause, is entitled to a day off duty during his work cycle, 
such employee shall be advised by the employer at least 
four weeks in advance of the day he is to take off 
duty. 

(6) (a) Where an employer has entered into 
arrangements with a client for the provision of 
transportation services on a permanent basis extending 
over each of the five days of each week Monday to 
Friday inclusive and where such arrangements would 
be prejudiced by the requirements that rostered days off 
be taken on any day or all such days of the week. 

(b) Where the operations being performed by the 
employer are such that it is necessary for particular 
employees to work five days each week Monday to 
Friday inclusive and where such operations would be 
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prejudiced by the requirement that rostered days off be 
taken on any or all of such days. 

(c) Where written agreement has been reached bet- 
ween the employer and the Branch Secretary of the 
Union the employer may require his employees to work 
ordinary hours over five days, Monday to Friday 
inclusive, or not more than 7 hours 36 minutes con- 
tinuously (except for meal breaks). 

9B.—Procedures For In-Plant Discussions. 
(1) Procedures shall be established for in-plant dis- 

cussions, the objective being to agree on the method of 
implementing a 38-hour week in accordance with 
Clauses 9.—Hours and 9A.—Implementation of 38 
Hour Week of this award and shall entail an objective 
review of current practices to establish where 
improvements can be made and implemented. 

(2) The procedures should allow for in-plant dis- 
cussions to continue even though all matters may not be 
resolved by 15 December 1984. 

(3) The procedures should make suggestions as to 
the recording of understandings reached and methods 
of communicating agreements and understandings to 
all employees, including the overcoming of language 
difficulties. 

(4) The procedures should allow for the monitoring 
of agreements and understandings reached in-plant. 

(5) In cases where agreement cannot be reached in- 
plant in the first instance or where problems arise after 
initial agreements or understandings have been 
achieved in-plant, a formal monitoring procedure shall 
apply. The basic steps in this procedure shall be as pro- 
vided in Clause 32.—Dispute Settlement Procedures of 
this award. 

9C.—Hours Transition Provision. 
(1) The concept of a 38-hour week shall operate from 

15 September 1984, however in recognition of the dif- 
ficulties associated with its introduction an employer 
may implement the 38-hour week after that date pro- 
vided that such implementation shall occur no later 
than 15 December 1984. 

(2) Where an employer implements the 38-hour 
week at a date later than 15 September 1984 an 
employee shall become entitled to a payment at the date 
of implementation which shall accrue at the rate of two 
ordinary hours" pay for each week of 40 ordinary hours 
that is worked after 15 September 1984. Provided that in 
any such week where less than 40 ordinary hours are 
worked then the rate of two ordinary hours' pay shall be 
reduced proportionately except where an employee is 
absent from duty in a circumstance that entitles him to 
payment for the absence pursuant to other provisions of 
this award. 

10.—Saturday and Sunday Time. 
All ordinary time worked in accordance with sub- 

clause (3) of Clause 9.—Hours of this award on Satur- 
days shall be paid for at the rate of time and one half, 
and all ordinary time worked on Sundays shall be paid 
for at the rate of double time. 

11.—Night Work. 
(1) Workers employed on any shift where the 

ordinary hours of duty include hours between 7.00 p.m. 
and 7.00 a.m. shall be paid an extra 15 percent for each 
shift so worked. 

(2) This clause shall not apply to Saturday and Sun- 
day work. 

12.—Overtime. 
(1) Subject to subclause (4) of this clause, all time 

worked — 
(a) outside the ordinary hours of work pres- 

cribed for any day in Clause 9.—Hours of this 
award; or 

(b) outside the ordinary hours of work pres- 
cribed for any week by Clause 9.—Hours of this 
award but which time would not be outside the 
ordinary hours for any day; 

shall stand alone and be paid for at the rate of time and a 
half for the first two hours and double time thereafter in 
addition to the ordinary weekly wage. Provided that all 
overtime worked on Sunday and Saturday after 12 noon 
shall be paid for at the rate of double time and provided 
further that the penalty rates prescribed in Clause 10.— 
Saturday and Sunday Time and Clause 11.—Night 
Work of this award shall not be regarded as part of the 
ordinary rate for calculating overtime. 

For the purposes of this subclause, ordinary hours 
shall mean the hours of work fixed in an establishment 
in accordance with Clauses 9.—Hours, 9A— 
Implementation of 38 Hours Week and 9B.— 
Procedures for In-Plant Discussions of this award. 

(2) Where a worker is required for a second or subse- 
quent recall he shall be paid for a minimum of two 
hours at the appropriate rate. 

(3) Notwithstanding anything contained in this 
award — 

(a) an employer may require any worker to work 
reasonable overtime at overtime rates and such 
worker shall work overtime in accordance with 
such requirements; 

(b) the union or any worker or workers covered 
by this award shall not in any way, whether directly 
or indirectly, be a party to or concerned in any ban, 
limitation or restriction upon the working of over- 
time in accordance with the requirements of this 
subclause. 

(4) (a) (i) When overtime work is necessary it shall, 
wherever reasonably practicable, be so 
arranged that workers have at least 10 
consecutive hours off duty between the 
work of successive days. 

(ii) A worker (other than a casual worker) 
who works so much overtime between the 
termination of his ordinary work on one 
day and the commencement of ordinary 
hours on the next day, that he has not at 
least 10 consecutive hours off duty bet- 
ween those times, shall, subject to this 
subclause be released after completion of 
such overtime until he has had 10 con- 
secutive hours off duty without loss of pay 
for ordinary working time occurring dur- 
ing such absence. 

(ii) If, on the instruction of his employer, 
such a worker resumes or continues work 
without having had such 10 consecutive 
hours off duty he shall be paid at double 
rates until he is released from duty for 
such period and he shall then be entitled 
to be absent until he has had 10 consecu- 
tive hours off duty without loss of pay for 
ordinary working time occurring during 
such absence. 

13.—Distant Work, Board and Lodging. 
(1) Where an employer transfers a worker, after he 

comes to work, from one stable, garage, yard or place 
situated more than two miles distant from the stable, 
garage, yard or place at which he usually works, fares to 
and from such altered stable, garage, yard or place shall 
be allowed by the employer. If he is transferred tem- 
porarily to work at a stable, garage, yard or place which 
requires him to travel one mile or more from his home 
beyond the distance he usually travels, the excess fares 
to and from and excess time shall be paid for by the 
employer. 

(2) Except as provided for in subclause (3) of this 
clause, a worker engaged on work from which he is una- 
ble to return to his home at night shall be supplied with 
reasonable food and accommodation or shall be paid 
for such personal expenses as he reasonably incurs. 
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(3) A worker engaged on work which requires him to 
sleep in or about his truck whilst in the course of travell- 
ing from one point to another, or in the absence of suit- 
able accommodation is obliged to live in a tent or hut 
shall in addition to the application of subclause (2) of 
this clause in respect of food, be paid an allowance in 
lieu of accommodation of $10.00 per night. 

(4) Notwithstanding any other provisions contained 
in this clause and in lieu of any such provisions the 
following conditions shall apply to a worker who is 
engaged or selected or advised by an employer to pro- 
ceed to contracting work at such a distance that he can- 
not return to his home each night and where such 
contracting work is located north of the 26th parallel of 
south latitude or in any other area to which air transport 
is the only practicable means of travel: 

(a) A worker may return to his home or to Perth 
or to any other place at a weekend to be mutually 
agreed upon between the worker and his 
employer: 
(i) After four continuous months of service with 

his employer; and in addition to the weekend 
the worker shall be entitled to two days leave 
on ordinary pay subject to the provisions of 
paragraph (b) of this subclause, and 

(ii) After each further period of four months con- 
tinuous service with his employer; and in 
addition to the weekend the worker shall be 
entitled to two days leave, one day of which 
shall be on ordinary pay, subject to the pro- 
visions of paragraph (b) of this subclause. 

(b) Where a worker returns home or to Perth or 
any other place in accordance with the provisions 
of this subclause and returns to the job and com- 
mences work at the time arranged with his 
employer, on the first working day for that worker 
immediately following the period of leave referred 
to in paragraph (a) of this subclause, that worker 
shall be paid at the completion of the first pay 
period commencing on or after the day upon which 
the worker returns to work from the leave taken 
pursuant to paragraph (a) of this subclause the 
ordinary pay for that period of leave and the actual 
cost of air fares incurred in travelling home or to 
Perth or to any other place and to the job and which 
in no case shall exceed the cost of an economy air 
fare from the job to Perth and return. 

(c) The entitlement to leave and travelling 
accruing to a worker pursuant to subclause (a) of 
this subclause may be availed of as soon as 
reasonably practicable after it becomes due and if 
it is not availed of within one month after it so 
becomes due the entitlement shall lapse. 

(5) Any time in respect of which a worker is absent 
from work except time for which he is entitled to claim 
payment pursuant to Clause 18.—Sick Leave or time 
spent on holidays pursuant to subclause (1) of Clause 
16.—Holidays and Clause 17.—Annual Leave of this 
award shall not count for determining his rights to 
travel and leave under the provisions of subclause (4) of 
this clause. 

(6) (a) For the purposes of this clause, "contracting 
work" means all work performed under this award in 
connection with the transport industry. 

(b) Any dispute arising out of paragraph (a) of sub- 
clause (6) of this clause may be referred to a Board of 
Reference. 

14.—Time and Wages Record. 
(1) Each employer shall provide a time and wages 

record to be kept in a place where it is easily accessible to 
both the employer and the worker. Such record shall 
show the name of the worker, the time he starts and 
finishes work each day, the number of hours worked by 
the wages and overtime paid to each worker and his 
signature for same. The employer and the worker shall 
be severally responsible for the proper posting of such 

record daily, except in the case of milk carters, when the 
record may be posted weekly. Provided that an 
employer may at his option in lieu of a time record pro- 
vide a mechanical clock for the purpose of recording 
any of the aforementioned information. 

(2) The secretary of the union or any other person 
authorised in writing by him shall after giving reason- 
able notice be at liberty to inspect such record at the 
place where such record is kept or at some other con- 
venient place. 

(3) Notwithstanding the foregoing, north of the 27 th 
parallel or where a worker is engaged on driving over 
distances in excess of 200 miles in a complete journey, 
such record shall be posted weekly or to suit the con- 
venience of the employers business at the completion 
of each trip and the employer and the worker shall be 
severally responsible for the proper posting of such 
record. 

15.—Meals. 
(1) A worker required to work overtime for two hours 

or more shall be supplied with a reasonable meal by the 
employer or paid $4.45 for a meal. 

(2) If the amount of overtime required to be worked 
necessitates a second or subsequent meal, the employer 
shall provide such meals or pay an amount of $3.05 for 
each second or subsequent meal. 

(3) No such payments need to be made to a worker 
living in the same locality as his place of work who can 
reasonably return home for such meals. 

(4) Every worker shall be allowed each day a meal 
break of not less than 30 minutes nor more than one 
hour, to commence at any time between the end of the 
third and end of the fifth hour of the day's employment, 
except where an alternative arrangement is entered into 
as a result of discussions as provided for in Clause 9B.— 
Procedures for In-Plant Discussions of this award. 

(5) When a worker is required by his employer for 
duty during any meal time whereby his meal.time is 
postponed for more than one half hour, he shall be paid 
at overtime rates until he gets his meal. 

16.—Holidays. 
(1) (a) The following days, or the days observed in 

lieu shall, subject to this clause, be allowed as holidays 
without deduction of pay, namely. New Year's Day, 
Australia Day, Good Friday, Easter Monday, Anzac 
Day, Labour Day, Foundation Day,. Sovereign's 
Birthday. Christmas Day and Boxing Day. Provided 
that another day may be taken as a holiday by arrange- 
ment between the parties in lieu of any of the days 
named in this subclause. 

(b) When any of the days mentioned in paragraph 
(a) hereof falls on a Saturday or a Sunday the holiday 
shall be observed on the next succeeding Monday and 
when Boxing Day falls on a Sunday or a Monday the 
holiday shall be observed on the next succeeding Tues- 
day. In each case the substituted day shall be a holiday 
without deduction of pay and the day forwhich it is sub- 
stituted shall not be a holiday. 

(2) Subject to subclause (5) of this clause all time 
worked on a holiday prescribed in subclause (1) hereof 
shall be paid for at the rate of double time and a half. 

(3) Where a worker is required for duty on a holiday 
he shall be paid for a minimum of four hours at the rate 
appropriate to the day. 

(4) When a worker is on duty or is available for duty 
on the workingday immediately preceding a holiday, or. 
resumes duty or is available for duty on the whole of the 
working day immediately following a holiday, as pres- 
cribed in subclause (1) hereof, he shall be paid for 
such holiday. 

(5) By agreeement in writing between any worker 
and his employer work may be performed on any of the 

' foregoing holidays at time and a half in which case an 
additional day shall be added to the Annual Leave for 
each day so worked. 
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(6) On any public holiday not prescribed as a 
holiday under this award the employer's establishment 
or place of business may be closed in which case a 
worker need not present himself for duty and payment 
may be deducted but if work be done ordinary rates of 
pay shall apply. 

17.—Annual Leave. 
(1) Except as hereinafter provided a period of four 

consecutive weeks leave with payment of ordinary 
wages as prescribed shall be allowed annually to a 
worker by his employer after a period of 12 months con- 
tinuous service with that employer. 

(2) (a) During a period of annual leave a worker 
shall be paid a loading 17 V^/o calculated on his ordinary 
wage as prescribed. 

(b) The loading prescribed by this subclause shall 
not apply to proportionate leave on termination. 

(3) If any award holiday falls within a worker's 
period of annual leave and is observed on a day which 
in the case of that worker would have been an ordinary 
working day, there shall be added to that period one day 
being an ordinary working day for each holiday obser- 
ved as aforesaid. 

(4) Any time in respect of which a worker is absent 
from work, except time for which he is entitled to claim 

. sick pay, or time spent on holidays or annual leave as 
prescribed by this award, shall not count for the pur- 
pose of determining his right to annual leave. 

(5) (a) A worker whose employment terminates after 
he has completed a 12 monthly qualifying period and 
who has not been allowed the leave prescribed under 
this clause in respect of that qualifying period shall be 
given payment in lieu of that leave or, in a case to which 
subclause (7) of this clause applies, in lieu of so much of 
that leave as has not been allowed unless — 

(i) he has been justifiably dismissed for mis- 
conduct; and 

(ii) the misconduct for which he has been dis- 
missed occurred prior to the completion 
of that qualifying period. 

(b) If, after one month's continuous service in any 
qualifying 12 monthly period, an employee lawfully 
leaves his employment, or his employment is ter- 
minated by the employer through no fault of the worker, 
the worker shall — 

(i) if such termination occurs before 15 
December 1984 be paid 3.08 hours' pay at 
the rate of wage prescribed by subclause 
(1) of this clause, divided by 40, in respect 
of each completed week of continuous 
service; or 

(ii) if termination occurs on or after 15 
December 1984 be paid 2.923 hours' pay 
at the rate of wage prescribed by sub- 
clause (1) of this clause, divided by 38, in 
respect of each completed week of con- 
tinuous service. 

(6) In the event of a worker being employed by an 
employer for portion only of a year, he shall only be 
entitled, subject to subclause (5) of this hereof to such 
leave on full pay as is proportionate to his length of ser- 
vice during that period with such employer and if such 
leave is not equal to the leave given to the other workers 
he shall not be entitled to work or pay whilst the other 
workers of such employer are on leave on full pay. 

(7) In special circumstances and by mutual consent 
of the employer, the worker and the union, annual leave 
may be taken in not more than two periods. 

(8) The provisions of this clause do not apply to 
casual workers. 

18.—Sick Leave. 
(1) (a) Aworkerwhoisunabletoattendorremainat 

his place of employment during the ordinary hours of 
work by reason of personal ill health or injury shall be 

entitled to payment during such absence in accordance 
with the provisions of this clause. 

(i) Worker who actually works 38 ordinary hours 
each week; A worker whose ordinary hours of 
work are arranged in accordance with 
paragraph (a) or (b) of subclause (1) of Clause 
9A.—Implementation of 38 Hour Week of this 
award so that he actually works 38 ordinary 
hours each week shall be entitled to payment 
during such absence for the actual ordinary 
hours absent. 

(ii) Worker who works an average of 38 ordinary 
hours each week: A worker whose ordinary 
hours of work are arranged in accordance with 
paragraph (c) or(d) of subclause (1) of Clause 
9A.—Implementation of 38 Hour Week of this 
award so that he works an average of 38 
ordinary hours each week during a particular 
work cycle shall be entitled to pay during such 
absence calculated as follows: 

duration appropriate 
of absence x weekly rate 

ordinary hours 
normally worked 

that day 

A worker shall not be entitled to claim 
payment for personal ill health or injury 
nor will his sick leave entitlement be 
reduced if such ill health or injury occurs 
on the week day he is to take off duty in 
accordance with paragraph (c) or (d) of 
subclause (1) of Clause 9A.— 
Implementation of 38 Hour Week of 
this award. 

(b) Notwithstanding the provisions of paragraph (a) 
of this subclause an employer may adopt an alternative 
method of payment of sick leave entitlements where the 
employer and the majority of his workers so agree. 

(c) Entitlement to payment shall accrue at the rate of 
one-sixth of a week for each completed month of service 
with the employer. 

(d) If in the first or successive years of service with the 
employer a worker is absent on the ground of personal 
ill health or injury for a period longer than his entitle- 
ment to paid sick leave, payment may be adjusted at the 
end of that year of service, or at the time the worker's ser- 
vices terminate, if before the end of that year of service, 
to the extent that the worker has become entitled to 
further paid sick leave during that year of service. 

(2) The unused portions of the entitlement to paid 
sick leave in any one year shall accumulate from year to 
year and subject to this clause may be claimed by the 
worker if the absence by reason of personal ill health or 
injury exceeds the period for which entitlement has 
accrued during the time of the absence. Provided that a 
worker shall not be entitled to claim payment for any 
period exceeding 10 weeks in any one year of service. 

(3) To be entitled to payment in accordance with this 
clause the employee shall notify the employer of his 
inability to attend for work due to sickness, the nature of 
his illness and the estimated duration of the absence 
prior to the commencement for the normal days work 
unless this is impractical. Provided that where such 
notification is impractical, the employee must notify 
the employer within 24 hours of the commencement of 
the absence. 

(4) The provisions of this clause do not apply to an 
employee who fails to produce a certificate from a medi- 
cal practitioner dated at the time of the absence or who 
fails to supply such other proof of the illness or injury as 
the employer may reasonably require provided that the 
employee shall not be required to produce a certificate 
from a medical practitioner with respect to absences of 
two days or less unless after two such absences in any 
year of service the employer requests in writing that the 
next and subsequent absences in that year if any. shall 
be accompanied by such certificate. 
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Notwithstanding the provisions of this subclause, an 
employer may request from the employee a doctor s cer- 
tificate or Statutory Declaration as to the employee's 
unfitness for work in respect of any working day adja- 
cent to a rostered day off or public holiday. 

(5) (a) Subject to the provisions of this subclause, 
the provisions of this clause apply to a worker who suf- 
fers personal ill health or injury during the time when 
he is absent on annual leave and a worker may apply for 
and the employer shall grant paid sick leave in place of 
paid annual leave. 

(b) Application for replacement shall be made 
within seven days of resuming work and then only if the 
worker was confined to his place of residence or a hospi- 
tal as a result of his personal ill health or injury for a 
period of seven consecutive days or more and he pro- 
duces a certificate from a registered medical prac- 
titioner that he was so confined. Provided that the 
provisions of this paragraph do not relieve the worker of 
the obligation to advise the employer in accordance 
with subclause (3) of this clause if he is unable to attend 
for work on the working day next following his 
annual leave. 

(c) Replacement of paid annual leave by paid sick 
leave shall not exceed the period of paid sick leave to 
which the worker was entitled at the time he proceeded 
on annual leave and shall not be made with respect to 
fractions of a day. 

(d) Where paid sick leave has been granted by the 
employer in accordance with paragraphs (a), (b) and (c) 
of this subclause, that portion of the annual leave 
equivalent to the paid sick leave is hereby replaced by 
the paid sick leave and the replaced annual leave may 
be taken at another time mutually agreed to by the 
employer and the worker or, failing agreement, shall be 
added to the employee's next period of annual leave or, 
if termination occurs before then, be paid for in accor- 
dance with the provisions of Clause 17.—Annual Leave 
of this award. 

(e) Payment for replaced annual leave shall be at the 
rate of wage applicable at the time the leave is subse- 
quently taken provided that the annual leave loading 
prescribed in Clause 17.—Annual Leave of this award 
shall be deemed to have been paid with respect to the 
replaced annual leave. 

(6) Where a business has been transmitted from one 
employer to another and the employee's service has 
been deemed continuous in accordance with subclause 
(3) of Clause 2. — Long Service of the Long Service 
Leave provisions published in volume 64 of the Western 
Australian Industrial Gazette at pages 1-4, the paid sick 
leave standing to the credit of the worker at the date of 
transmission from service with the transmittor shall 
stand to the credit of the worker at the commencement 
of service with the transmittee and may be claimed in 
accordance with the provisions of this clause. 

(7) The provisions of this clause with respect to pay- 
ment do not apply to workers who are entitled to pay- 
ment under the Workers' Compensation Act nor to 
workers whose injury or illness is the result of the 
worker's own misconduct. 

(8) The provisions of this clause do not apply to 
casual workers. 

19.—Contract of Service. 
Weekly Employment. 

(1) Except for casual employees, one week's notice at 
any time on either side shall be given to terminate the 
employment. If an employer or an employee fails to give 
the required notice, one week's wages shall be paid by 
the employer or forfeited by the employee, provided 
that an employer may at any time dismiss an employee 
for refusal or neglect to obey orders, misconduct, care- 
elessness in the performance of his duties, or if after 
receiving one week's notice he does not carry out his 
duties in the same manner as he had prior to such 
notice. 

, (2) The employer shall be under no obligation to pay 
; for any day not worked on which the employee is 
required to present himself for work except when such 
absence from work is due to illness and comes within 
the provisions of the sick leave clause or such absence is 
on account of holidays to which an employee is entitled 
under the provisions of this award. Provided further 
that the employer shall be entitled to deduct payment 
for any day or portion of a day upon which the 
employee cannot be usefully employed because of any 
strike by the union. 
Casual Employment. 

(3) Subject to subclause (8) of Clause 26.— 
Definitions of this Award the following shall apply with 
respect to casual employees: 

(a) A casual employee while working ordinary 
hours, shall be paid on an hourly basis one 38th of 
the appropriate weekly wage rate prescribed by the 
Award, plus 20 per cent of ordinary time earnings 
for the work performed. 

(b) In addition to normal overtime rates a casual 
employee while working overtime or outside 
ordinary hours, shall be paid on an hourly basis 
one 38th of the appropriate weekly wage rate pres- 
cribed by the Award plus 10 per cent of ordinary 
time earnings for the work performed. 

(c) On commencement an employer shall 
definitely state to a casual employee the duration of 
the employee's employment. 

(d) Where paragraph (c) of this subclause is not 
complied with by the employer the following 
shall apply: 

Casual employees shall be notified at the end of 
the day if their services are not required next day. 
Failing such notice a full day's wages shall be 
paid. 

20.—Payment of Wages. 
(1) (a) Wages shall be paid in the worker's time on a 

particular day to be determined by the employer. The 
day having been so determined shall not be altered 
more than once in three months. All wages shall be paid 
enclosed in an envelope, which shall be clearly 
endorsed on the outside with the particulars 
enumerated hereunder:— 

(i) Name 
(ii) Hourly Rate 
(iii) Overtime 
(iv) Allowance 
(v) Penalties 
(vi) Gross Wage 
(vii) Deductions 
(viii) Nett Wage 

Provided that at the option of the employer, the par- 
ticulars mentioned may be stated on a slip of paper and 
included in the envelope. 

(b) All overtime, allowances and penalty rates pres- 
cribed by this award shall be paid within five days of the 
expiration of the week in which they accrue., 

(c) Provided that workers employed on work north 
of the 27th parallel of south latitude shall be paid at least 
fortnightly. 

(2) Each worker shall be paid the appropriate rate 
shown in Clause 7.—Wages of this award. Subject to 
subclause (3) of this clause payment shall be pro rata 
where less than the full week is worked. 

(3) From the date that a 38-hour week system is 
implemented by an employer wages shall be paid as 
follows: 

(a) Actual 38 ordinary hours: In the case of a 
worker whose ordinary hours of work are arranged 
in accordance with paragraph (a) or (b) of sub- 
clause (1) of Clause 9A.—Implementation of 38 
Hour Week of this award so that he works 38 
ordinary hours each week, wages shall be paid 
weekly according to the actual ordinary hours 
worked each week. 
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(b) Average of 38 ordinary hours: Subject to sub- 
clauses (3) and (4) of this clause, in the case of a 
worker whose ordinary hours of work are arranged 
in accordance with paragraph (c) or (d) of sub- 
clause (1) of Clause 9A.—Implementation of 38 
Hour Week of this award, so that he works an 
average of 38 ordinary hours each week during a 
particular work cycle, wages shall be paid weekly 
according to a weekly average of ordinary hours 
worked even though more or less than 38 ordinary 
hours may be worked in any particular week of the 
work cycle. 

Special Note — Explanation of Averaging 
System 

As provided in paragraph (b) of this subclause a 
worker whose ordinary hours may be more or less 
than 38 in any particular week of a work cycle, is to 
be paid his wages on the basis of an average of 38 
ordinary hours so as to avoid fluctuating wage 
payments each week. An explanation of the 
averaging system of paying wages is set out 
below: 

(i) Clause 9A.—Implementation of 38 Hour 
Week of this award in subclause (1) 
paragraphs (c) and (d) provides that in 
implementing a 38-hour week the 
ordinary hours of a worker may be 
arranged so that he is entitled to a day off, 
on a fixed day or rostered day basis, dur- 
ing each work cycle. It is in these cir- 
cumstances that the averaging system 
would apply. 

(ii) If the 38-hour week is to be implemented 
so as to give a worker a day off in each 
work cycle this would be achieved if. dur- 
ing a work cycle of 28 consecutive days 
(tliat is, over four consecutive weeks) the 
worker's ordinary hours were arranged 
on the basis that for three of the four 
weeks he worked 40 ordinary hours each 
week and in the fourth week he worked 32 
ordinary hours. That is. he would work for 
eight ordinary hours each day, Monday to 
Friday inclusive for three weeks and eight 
ordinary hours on four days only in the 
fourth week — a total of 19 days during 
the work cycle. 

(iii) In such a case the averaging system 
applies and the weekly wage rates for 
ordinary hours of work applicable to the 
worker shall be the average weekly wage 
rates set out for the worker's classification 
in Clause 7.—Wages of this award, and 
shall be paid each week even though 
more or less than 38 ordinary hours are 
worked that week. 
In effect, under the averaging system, the 
worker accrues a "credit" each day he 
works actual ordinary hours in excess of 
the daily average which would otherwise 
be seven hours 36 minutes. This "credit" is 
carried forward so that in the week of the 
cycle that he works on only four days, his 
actual pay would be for an average of 38 
ordinary hours even though, that week, he 
works a total of 32 ordinary hours. 
Consequently, for each day a worker 
works eight ordinary hours he accrues a 
"credit" of 24 minutes (0.4 hours). The 
maximum "credit" the worker may 
accrue under this system is 0.4 hours on 19 
days; that is. a total of seven hours 36 
minutes. 

(iv) As provided in subclause (3) of this 
clause, a worker will not accrue a "credit" 
for each day hge is absent from duty other 
than on annual leave, long service leave. 

holidays prescribed under this award, 
paid sick leave, workers' compensation or 
bereavement leave. 

(4) Absences from Duty: 
(a) A worker whose ordinary hours are arranged 

in accordance with paragraph (c) or (d) of sub- 
clause (1) of Clause 9A.—Implementation of 38 
Hour Week of this award and who is paid wages in 
accordance with paragraph (a) of subclause (2) of 
this clause and is absent from duty (other than on 
annual leave, long service leave, holidays pres- 
cribed under this award, paid sick leave, workers' 
compensation or bereavement leave) shall, for 
each day he is so absent, lose average pay for that 
day calculated by dividing his average weekly wage 
rate by five. 

A worker who is so absent from duty for part of a 
day shall lose average pay for each hour he is 
absent by dividing his average daily pay rate by 
eight. 

(b) Provided when such a worker is absent from 
duty for a whole day he will not accrue a "credit" 
because he would not have worked ordinary hours 
that day in excess of seven hours 36 minutes for 
which he would otherwise have been paid. Conse- 
quently, during the week of the work cycle he is to 
work less than 38 ordinary hours he will not be 
entitled to average pay for that week. In that week, 
the average pay will be reduced by the amount of 
the "credit" he does not accrue for each whole day 
during the work cycle he is absent. 

The amount by which a worker's average weekly 
pay will be reduced when he is absent from duty 
(other than on annual leave, long service leave, 
holidays prescribed under this award, paid sick 
leave, workers' compensation or bereavement 
leave) is to be calculated as follows: 
total of "credits" not average 

accrued during cycle x weekly pay 
38 

Examples: (A worker's ordinary hours are arranged 
so that he works eight ordinary hours on five days of 
each week for three weeks and eight ordinary hours on 
four days of the fourth week.) 

1. Worker takes one day off without authorisation in 
first week of cycle. 

Week of Cycle Payment 
1st week = average weekly pay 

less one day's pay (ie. l/5th) 
2nd and 3rd 

weeks = average weekly pay each week 
4th week = average pay 

less credit not accrued on day of absence 
— average pay 

less 0.4 hours x average weekly pay 
38 

2. Worker takes each of the four days off without 
authorisation in the fourth week. 

Week of Cycle Payment 
1st. 2nd and 3rd = average pay each week 
weeks 
4th week = average pay 

less 4/5ths of average pay for the lour days absent 
= less total of credits not accrued that week 
= l/5th average pay 

less 4 x 0.4 hours x average weekly pay 
= l/5th average pay 

/('.v.vl.6 hours x average weekly pay __ 

(5) Alternative Method of Payment: An alternative 
method of paying wages to that prescribed by sub- 
clauses (3) and (4) of this clause may be agreed between 
the employer and the majority of the workers 
concerned. 

(6) Day off Coinciding with Pay Day: In the event 
that a worker, by virtue of the arrangement of his 
ordinary working hours, is to take a day off duty on a 
day which coincides with pay day. such employee shall 
be paid no later than the working day immediately 
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following pay day. Provided that, where the employer is 
able to make suitable arrangements, wages may be paid 
on the working day preceding pay day. 

(7) Payment by Cheque for Deposit into Account: 
Where an employer and employee agree, the employee 
may be paid his wages by cheque or direct transfer into 
an employee's bank (or other recognised financial 
institution) account. Notwithstanding this provision, if 
the employer and the majority of employees agree, all 
employees may be paid their wages by cheque or direct 
transfer into an employee's bank (or other recognised 
financial institution) account, provided that in the case 
of employees paid by cheque, the employer shall, on 
pay day if it is required by the employee, have a facility 
available during normal hours for the "encashment" of 
the cheque. 

(8) Termination of Employment: A worker who law- 
fully leaves his employment or is dismissed for reasons 
other than misconduct shall be paid all moneys due to 
him at the termination of his service with the 
employer. 

Provided that in the case of a worker whose ordinary 
hours are arranged in accordance with paragrah (c) or 
(d) subclause (1) of Clause 9A.—Implementation of 38 
Hour Week of this award and who is paid average pay 
and who has not taken the day off due to him during the 
work cycle in which his employment is terminated, the 
wages due to that worker shall include a total of credits 
accrued during the work cycle as detailed in the Special 
Note following paragraph (b) of subclause (2) of this 
clause. 

Provided further, where the worker has taken a day 
off during the work cycle in which his employment is 
terminated, the wages due to that worker shall be 
reduced by the total of credits which have not accrued 
during the work cycle. 

(9) Calculation of Hourly Rate: Except as provided 
in subclause (3) of this clause the ordinary rate per hour 
shall be calculated by dividing the appropriate weekly 
rate by 38. 

21—Provisions of Tools and Gear. 
(1) Workers shall be provided by the employer with 

all shovels, ropes, gear and other tools necessary for the 
loading and unloading of goods or materials on to or 
from any vehicles. Workers shall be responsible for 
such gear and tools and where any such article is lost, 
destroyed or damaged through the negligence of the 
worker, he may be liable for the cost of such article to the 
employer. 

(2) A worker who is required to work in rain or con- 
sistent wet conditions shall be provided with whatever 
wet weather gear is necessary to keep the worker dry. 

21A.—Handling Heavy Articles. 
Where a worker is called upon to handle, without pro- 

per mechanical appliances, any one article, in such a 
mannerasto require him to exert a lift of over 21 kilos an 
extra worker shall be provided. 

22.—Mixed Functions. 
(1) Where an employee is called upon to perform two 

or more classes of work for more than two hours on any 
one day he shall, for the purpose of assessing the rate of 
wage to be paid, be deemed to have worked throughout 
the whole of his working time on that day on the class of 
work for which the highest rate of wage is prescribed. 

(2) Where the work for which the higher rate of wage 
is prescribed does not exceed two hours on any day the 
worker shall be paid the higher rate for the actual time 
so worked. 

(3) An employee shall not be transferred to perform a 
class of work provided a lesser minimum rate of wage 
than that at which he is usually employed, unless he is 
given a week's notice. 

23.—Proportion of Juniors. 
(1) Subject to the provisions of this clause, junior 

drivers may be employed in the proportion of one 
junior to every three in receipt of adult wages. 

(2) Where less than five drivers in receipt of adult 
wages are employed one junior driver may be 
employed. 

(3) Where no driver in receipt of the adult wage is 
employed one junior driver may be employed. 

24.—Junior Workers' Certificate. 
(1) Junior workers shall furnish the employer with a 

certificate showing the following particulars:— 
(a) Name in full. 
(b) Age and date of birth. 
The certificate shall be signed by the worker. 

(2) No worker shall have any claim upon the 
employer for additional wages, in the event of his age 
being wrongly stated on this certificate. 

25.—Location Allowances. 
(1) Subject to the provisions of this clause, in addi- 

tion to the wages prescribed in Clause 7.—Wages of this 
award, an employee shall be paid the following 
allowances when employed in the towns described 
hereunder. 

Town $ 
Agnew 12.10 
Argyle (See subclause 12) 30.50 
Balladonia 11.40 
Barrow Island (See subclause 13) 9.50 
Boulder 4.80 
Broome 18.90 
Bullfinch 5.80 
Carnarvon 9.60 
Cockatoo Island 20.90 
Coolgardie 4.80 
Cue 12.10 
Dampier 16.40 
Denham 9.60 
Derby 19.70 
Esperance 3.80 
Eucla 13.30 
Exmouth 16.70 
Fitzroy Crossing 23.70 
Goldsworthy 11.50 
Halls Creek 26.60 
Kalbarri 3.90 
Kalgoorlie 4.80 
Kambalda 4.80 
Karratha 19.20 
Koolan Island 20.90 
Koolyanobbing 5.80 
Kununurra 30.50 
Laverton 12.00 
Learmonth 16.70 
Leinster 12.10 
Leonora 12.00 
Madura 12.40 
Marble Bar 28.70 
Meekatharra 10.40 
Mount Magnet 12.80 
Mundrabilla 12.90 
Newman 11.50 
Norseman 9.80 
Nullagine 28.60 
Onslow 19.90 
Pannawonica 15.40 
Paraburdoo 15.20 
Port Hedland 16.20 
Ravensthorpe 6.50 
Roebourne 21.90 
Sandstone 12.10 
Shark Bay 9.60 
Shay Gap 11.50 
Southern Cross 5.80 
Telfer 26.90 
Teutonic Bore 12.10 
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$ 
Tom Price 15.20 
Whim Creek 19.10 
Wickham 18.70 
Wiluna 12.30 
Wittenoom 25.50 
Wyndham 29.00 

(2) Except as provided in subclause (3) of this clause, 
an employee who has: 

(a) a dependant shall be paid double the 
allowance prescribed in subclause (1) of this 
clause. 

(b) a partial dependant shall be paid the 
allowance prescribed in subclause (1) of this clause 
plus the difference between that rate and the 
amount such partial dependant is receiving by way 
of a district or location allowance. 

(3) Where an employee is provided with board and 
lodging by his/her employer, free of charge, such 
employee sh all be paid 66 2/3rd per cent of the allowan- 
ces prescribed in subclause (1) of this clause. 

(4) Except where an employee is eligible for payment 
of an additional allowance under subclause (2) of this 
clause, but on 31 December, 1987 was in receipt of an 
amount in excess of that under General Order 603 of 
1987, that employee shall continue to receive the 
allowance at the higher rate until 1 July 1988 when the 
difference between the rate being paid and that due 
under subclause (2) of this clause shall be reduced by 33 
1/3 percent: the difference remaining on 1 January 1989 
shall be reduced by 50 per cent from that date and pay- 
ment in accordance with subclause (2) of this clause will 
be implemented on 1 July 1989. 

(5) Subject to subclause (2) of this clause, junior 
employees, casual employees, part-time employees, 
apprentices receiving less than adult rate and 
employees employed for less than a full week shall 
receive that proportion of the location allowance as 
equates with the proportion that their wage for ordinary 
hours that week is to the adult rate for the work 
performed. 

(6) Where an employee is on annual leave or receives 
payment in lieu of annual leave he/she shall be paid for 
the period of such leave the location allowance to which 
he/she would ordinarily be entitled. 

(7) Where an employee is on long service leave or 
other approved leave with pay (other than annual leave) 
he/she shall only be paid location allowance for the 
period of such leave he/she remains in the location in 
which he/she is employed. 

(8) For the purposes of this clause: 
(a) "Dependant" shall mean — 

(i) a spouse or defacto spouse; or 
(ii) a child where there is no spouse or 

defacto spouse; 
who does not receive a district or location 
allowance. 

(b) "Partial Dependant" shall mean a "depen- 
dant" as prescribed in paragraph (a) of this sub- 
clause who receives a district or location allowance 
which is less than the location allowance pres- 
cribed in subclause (1) of this clause. 

(9) Where an employee is employed in a town or 
location not specified in this clause the allowance pay- 
able for the purpose of subclause (1) of this clause shall 
be such amount as may be agreed between Australian 
Mines and Metals Association, the Confederation of 
Western Australian Industry and the Trades and Labor 
Council of Western Australia or, failing such agree- 
ment. as may be determined by the Commission. Pro- 
vided that, pending any such agreement or 
determination, the allowance payable for that purpose 
shall be an amount equivalent to the district allowance 
in force under this award for that town or location on 1 
June 1980. 

(10) Nothing herein contained shall have the effect 
of reducing any 'district allowance' payable to any 
employee subject to the provision of this award whilst 
that employee as at 1 June 1980 remains employed by 
his/her present employer. 

(11) Subject to the making of a General Order pur- 
suant to section 50 of the Act, that part of each location 
allowance representing prices shall be varied from the 
beginning of the first pay period commencing on or 
after the first day in July of each year in accordance with 
the annual percentage change in the Consumer Price 
Index (excluding housing), for Perth measured to the 
end of the immediately preceding March quarter, the 
calculation to be taken to the nearest 10 cents. 

(12) The allowance prescribed for Argyle is equated 
to that at Kununurra as an interim allowance. Liberty is 
reserved to the parties to apply for a review of the 
allowance for Argyle in the light of changed cir- 
cumstances occurring after the date of this Order. 

(13) The allowance prescribed for Barrow Island 
shall be half the allowance prescribed by Clause 8 of the 
Hydrocarbons and Gas (Production and Processing 
Employees) Consolidated Award 1981, which at the 
date of this Order is $19.00 per week. Except for the loca- 
tion allowance prescribed under subclause (1) the terms 
of this clause shall not apply where they are inconsis- 
tent with the terms of Clause 8 of the Hydrocarbons and 
Gas (Production and Processing Employees) Con- 
solidated Award 1981. 

26.—Definitions. 
(1) "Horse-driver's assistant" and "motor driver's 

assistant" shall mean and include any worker who 
accompanies the driver to assist in loading, unloading 
or delivering. 

(2) "Loaders" shall mean and include all workers 
engaged mainly in loading or unloading any goods, 
wares, merchandise or materials on or to or from any 
vehicle. 

(3) "Yardmen" shall include all adult workers, not 
otherwise specified, employed in or in connection with 
a stable, garage or yard. 

(4) "Capacity" shall mean the maximum load the 
vehicle is permitted to carry in accordance with the 
licence issued in connection therewith under the Traffic 
Act: Provided that where the vehicle is not so licensed 
"capacity" shall mean the capacity attributed to the 
vehicle by the maker or seller thereof. 

(5) "Saturday" for the purpose of this award means 
either Saturday or the other day on which the half 
holiday is observed. 

(6) "Junior Worker" shall mean any person under 
the age of 20 years in receipt of less than the adult 
wage. 

(7) "Van driver-salesman" shall mean a worker who 
is employed in the delivery of goods by van or truck and 
who is required in the course of such duties to act as a 
salesman for goods to be carried in or on the van or 
truck: Provided that this definition shall not include a 
worker whose major and substantial employment is the 
soliciting of wholesale business. 

(8) (a) "Casual Employee" shall mean an employee 
who is employed for up to but not exceeding a duration 
of six weeks. 

(b) Subject to paragraph (a) of this clause, an 
employer shall not employ a casual employee for more 
than one week unless such employment is for the pur- 
pose of substituting a casual employee for a full-time 
permanent empoloyee who is absent from work due to 
the taking of extended sick leave, annual leave or long 
service leave. 

(9) A reference by the masculine gender shall 
include the feminine gender. 

27.—Learning Round. 
(1) During the first working week that an adult 

worker is employed by the employer as a driver, the 
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employer shall be permitted to reduce the prescribed 
wage to the basic wage whilst the worker is learning 
the round. 

(2) During the first working week that a junior 
worker is employed by an employer as a driver the 
employer shall be permitted to reduce the prescribed 
wage by 50 per cent whilst the worker is learning the 
round. 

(3) The foregoing shall apply only where the worker 
learning the round is accompanied by some other per- 
son for the purpose of teaching such worker the 
round. 

28— Long Service Leave. 
The Long Service Leave provisions published in 

Volume 60 of the Western Australian Industrial Gazette at 
pages 1 to 6 both inclusive are hereby incorporated in 
and shall be deemed to be part of this award. 

29.—Bereavement Leave. 
(1) A worker, other than a casual worker, shall, on the 

death within Australia of a wife, husband, father, 
mother, brother, sister, child or stepchild, be entitled on 
notice of leave up to and including the day of the funeral 
of such relation and such leave shall be without deduc- 
tion of pay for a period not exceeding the number of 
hours worked by the worker in two ordinary working 
days. Proof of such death shall be furnished by the 
worker to the satisfaction of his employer. 

(2) Payment in respect of compassionate leave is to 
be made only where the worker otherwise would have 
been on duty and shall not be granted in any case where 
the worker concerned would have been off duty in 
accordance with any shift roster or on long service 
leave, annual leave, sick leave, workers' compensation, 
leave without pay or on a Public holiday. 

30.—Maternity Leave. 
(1) Eligibility for Maternity Leave: A worker who 

becomes pregnant shall, upon production to her 
employer of a certificate from a duly qualified medical 
practitioner stating the presumed date of her confine- 
ment, be entitled to maternity leave provided that she 
has had not less than 12 months' continuous service 
with that employer immediately preceding the date 
upon which she proceeds upon such leave. 

For the purposes of this clause: 
(a) A worker shall include a part-time worker 

but shall not include a worker engaged upon casual 
or seasonal work. 

(b) Maternity leave shall mean unpaid mater- 
nity leave. 

(2) Period of Leave and Commencement of Leave. 
(a) Subject to subclauses (3) and (6) hereof, the 

period of maternity leave shall be for an unbroken 
period of from 12 to 52 weeks and shall include a 
period of six weeks' compulsory leave to be taken 
immediately before the presumed date of confine- 
ment and a period of six weeks' compulsory leave 
to be taken immediately following confinement. 

(b) A worker shall, not less than 10 weeks prior 
to the presumed date of confinement, give notice in 
writing to her employer stating the presumed date 
of confinement. 

(c) A worker shall give not less than four weeks' 
notice in writing to her employer of the date upon 
which she proposes to commence maternity leave, 
stating the period of leave to be taken. 

(d) A worker shall not be in breach of this order 
as a consequence of failure to give the stipulated 
period of notice in accordance with paragraph (c) 
hereof if such failure is occasioned by the confine- 
ment occurring earlier than the presumed date. 

(3) Transfer to a Safe-Job: Where in the opinion of a 
duly qualified medical practitioner, illness or risks aris- 
ing out of the pregnancy or hazards connected with the 
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work assigned to the worker make it inadvisable for the 
worker to continue at her present work, the worker shall, 
if the employer deems it practicable, be transferred to a 
safe job at the rate and on the conditions attaching to 
that job until the commencement of maternity leave. 

If the transfer to a safe job is not practicable, the 
worker may, or the employer may require the worker to, 
take leave for such period as is certified necessary by a 
duly qualified medical practitioner. Such leave shall be 
treated as maternity leave for the purposes of sub- 
clauses (7). (8), (9) and (10) hereof. 

(4) Variation of Period of Maternity Leave. 
(a) Provided the addition does not extend the 

maternity leave beyond 52 weeks, the period may 
be lengthened once only, save with the agreement 
of the employer, by the worker giving not less than 
14 days' notice in writing stating the period by 
which the leave is to be lengthened. 

(b) The period of leave may, with the consent of 
the employer, be shortened by the worker giving 
not less than 14 days' notice in writing stating the 
period by which the leave is to be shortened. 

(5) Cancellation of Maternity Leave. 
(a) Maternity leave, applied for but not com- 

menced, shall be cancelled when the pregnancy of 
a worker terminates other than by the birty of a liv- 
ing child. 

(b) Where the pregnancy of a worker then on 
maternity leave terminates other than by the birth 
of a living child, it shall be right of the worker to 
resume work at a time nominated by the employer 
which shall not exceed four weeks from the date of 
notice in writing by the worker to the employer that 
she desires to resume work. 

(6) Special Maternity Leave and Sick Leave. 
(a) Where the pregnancy of a worker not then on 

maternity leave terminates after 28 weeks other 
than by the birth of a living child then — 

(i) she shall be entitled to such period of 
unpaid leave (to be known as special 
maternity leave) as a duly qualified medi- 
cal practitioner certifies as necessary 
before her return to work, or 

(ii) for illness other than the normal conse- 
quences of confinement she shall be 
entitled, either in lieu of or in addition to 
special maternity leave, to such paid sick 
leave as to which she is then entitled and 
which a duly qualified medical prac- 
titioner certifies as necessary before her 
return to work. 

(b) Where a worker not then on maternity leave 
suffers illness related to her pregnancy, she may 
take such paid sick leave as to which she is then 
entitled and such further unpaid leave (to be 
known as special maternity leave) as a duly 
qualified medical practitioner certifies as 
necessary before her return to work, provided that 
the aggregate of paid sick leave, special maternity 
leave and maternity leave shall not exceed 52 
weeks. 

(c) For the purposes of subclauses (7), (8) and (9) 
hereof, maternity leave shall include special mater- 
nity leave. 

(d) A worker returning to work after the comple- 
tion of a period of leave taken pursuant to this sub- 
clause shall be entitled to the position which she 
held immediately before proceeding on such leave 
or, in the case of a worker who was transferred to a 
safe job pursuant to subclause (3), to the position 
she held immediately before such transfer. 

Where such position no longer exists but there 
are other positions available, for which the worker 
is qualified and the duties of which she is capable 
of performing, she shall be entitled to a position as 
nearly comparable in status and salary or wage to 
that of her former position. 
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(7) Maternity Leave and Other Leave Entitlements: 
Provided the aggregate of leave including leave taken 
pursuant to subclauses (3) and (6) hereof does not 
exceed 52 weeks. 

(a) A worker may, in lieu of or in conjunction 
with maternity leave, take any annual leave or long 
service leave or any part thereof to which she is 
then entitled. 

(b) Paid sick leave or other paid authorised 
award absences (excluding annual leave or long 
service leave), shall not be available to a worker 
during her absence on maternity leave. 

(8) Effect of Maternity Leave on Employment: Not- 
withstanding any award or other provision to the con- 
trary, absence on maternity leave shall not break the 
continuity of service of a worker but shall not be taken 
into account in calculating the period of service for any 
purpose of the award. 

(9) Termination of Employment. 
(a) A worker on maternity leave may terminate 

her employment at any time during the period of 
leave by notice given in accordance with this 
award. 

(b) An employer shall not terminate the 
employment of a worker on the ground of her pre- 
gnancy or of her absence on maternity leave, but 
otherwise the rights of an employer in relation to 
termination of employment are not hereby 
affected. 

(10) Return to Work After Maternity Leave. 
(a) A worker shall confirm her intention of 

returning to her work by notice in writing to the 
employer given not less than four weeks prior to the 
expiration of her period of maternity leave. 

(b) A worker, upon the expiration of the notice 
required by paragraph (a) hereof, shall be entitled 
to the position which she held immediately before 
proceeding on maternity leave or, in the case of a 
worker who was transferred to a safe job pursuant 
to subclause (3), to the position which she held 
immediately before such transfer. Where such 
position no longer exists but there are other 
positions available for which the worker is 
qualified and the duties of which she is capable of 
performing, she shall be entitled to a position as 
nearly comparable in status and salary or wage to 
that of her former position. 

(11) Replacement Workers. 
(a) A replacement worker is a worker 

specifically engaged as a result of a worker pro- 
ceeding on maternity leave. 

(b) Before an employer engages a replacement 
worker under this subclause, the employer shall 
inform that person of the temporary nature of the 
employment and of the rights of the worker who is 
being replaced. 

(c) Before an employer engages a person to 
replace a worker temporarily promoted or 
transferred in order to replace a worker exercising 
her rights under this clause, the employer shall 
inform that person of the temporary nature of the 
promotion or transfer and of the rights of the 
worker who is being replaced. 

(d) Provided that nothing in this subclause shall 
be construed as requiring an employer to engage a 
replacement worker. 

(e) A replacement workershall not be entitled to 
any of the rights conferred by this clause except 
where her employment continues beyond the 12 
months qualifying period. 

31.—Air Conditioning. 
(1) Subject to the exclusions contained in subclause 

(3) of this clause, where the employer commences to 
lease or renew a lease or first purchase a motor vehicle 
after 1 November 1981, for use by an employee working 

under the terms of this award, such motor vehicle shall 
be fitted with and continue to be fitted with a ref- 
rigerated air conditioning unit in reasonable working 
order. 

(2) Subject to the exclusions contained in subclause 
(3) of this clause, where the employer commenced to 
lease or renewed a lease or first purchased a motor vehi- 
cle before 1 November 1981, for use by an employee 
working under the terms of this award, such motor vehi- 
cle shall be fitted with an air conditioning unit in 
reasonable working order before 1 November 1984. 

(3) Provided that subclauses (1) and (2) of this clause 
shall not apply:— 

(a) if the employer, the employee and the union 
mutually agree in writing that an air conditioning 
unit should not be provided in respect of a par- 
ticular vehicle. A copy of any such agreement shall 
be provided to the employer, the employee and 
the union. 

(b) to an employer in respect to an employee 
using a motor vehicle where such employee works 
solely outside of the summer months of the year. 

(c) to an employer in respect to an employee 
using a motor vehicle in any sector of Western Aus- 
tralia south of the 26th parallel of latitude in respect 
of which the provision of an air conditioning unit is 
mutually agreed in writing between the employer, 
the worker and the union to be inappropriate. 
Where no agreement is reached the matter shall be 
determined by the Commission. 

(d) to an employer in respect to an employee 
using a motor vehicle in any sector of Western Aus- 
tralia south of the 26th parallel of latitude where 
the nature of deliveries in the industry involves a 
substantial nbumber of short duration stops which 
significantly affect the capability of an air con- 
ditioning unit in reducing the heat disability. This 
exclusion applies to van driver/salesmen of all des- 
criptions and small order deliveries and pickups of 
all descriptions. Any dispute as to the application 
of this paragraph shall be determined by the 
Commission. 

32.—Dispute Settlement Procedures. 
(1) Any grievance, complaint, claim or dispute, or 

any matter which is likely to result in a dispute, between 
any party to this award, shall be subject to discussion 
procedures which ensure that the parties are promptly 
and fully informed of the issues involved, and any dif- 
ferences arising therefrom shall be discussed with a 
view to avoid industrial action. 

(2) The employer shall advise the accredited rep- 
resentatives of the union of any proposed changes in the 
normal pattern of working arrangements affecting 
members and if the matter is not resolved the general 
machinery provisions of this clause shall apply. 

(3) Where a worker or the job steward has submitted 
a request concerning any matter directly connected 
with employment to a foreman, or a more senior rep- 
resentative of management, and that request has been 
refused, the worker may, if he so desires, ask the job 
steward to submit the matter to management and the 
matter may then be submitted by the job steward to the 
depot or area supervisor. 

(4) If not settled at this stage the matter shall be the 
subject of formal discussion between the union and 
the employer. 

(5) Should the issue remain in dispute either party 
may refer the matter to the Western Australian Indus- 
trial Commission for determination. 

(6) The settlement procedures provided by this 
clause shall be applied to all manner of disputes 
referred to in subclause (1) of this clause, and no party, 
or individual, or group of individuals, shall commence 
any other action, of whatever kind, which may frustrate 
a settlement in accordance with its procedures. Obser- 
vance of these procedures shall in no way prejudice the 
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right of any party, or individual, in dispute to refer the 
matter for resolution by the Western Australian Indus- 
trial Commission. 

33.—Shift Work. 
The provisions of this clause shall not apply to those 

employers whose operations are governed by the terms 
of Clause 9.—Hours subclause (3) (a) and Clause 11.— 
Night Work. 

(1) Definitions: For the purposes of this clause — 
"Afternoon Shift" means any shift finishing after 

6.00 p.m. and at or before midnight. 
"Continuous Work" means work carried on with 

consecutive shifts of men throughout the 24 hours 
of each of at least six consecutive days without 
interruption except during breakdowns or meal 
breaks or due to unavoidable causes beyond the 
control of the employer. 

"Night Shift" means any shift finishing subse- 
quent to midnight and at or before 8.00 a.m. 

"Rostered Shift" means a shift of which the 
employee concerned has had at least 48 hours' 
notice. 

(2) Hours — Continuous Work Shifts: This sub- 
clause shall apply to shift employees on continuous 
work as hereinbefore defined. The ordinary hours of 
shift employees shall average 38 per week inclusive of 
crib time and shall not exceed 152 hours in 28 consecu- 
tive days. Provided that, where the employer and the 
majority of employees concerned agree, a roster system 
may operate on the basis that the weekly average of 38 
ordinary hours is achieved over a period which exceeds 
28 consecutive days. 

Subject to the following condition, such shift 
employees shall work at such times as the employer 
may require: 

(a) A shift shall consist of not more than 10 
hours inclusive of crib time. Provided that in any 
arrangement of ordinary working hours where the 
ordinary working hours are to exceed eight on any 
shift the arrangement of hours shall be subject to 
the agreement of the employer and the majority of 
employees concerned. 

(b) Except at the regular change-over of shifts, 
an employee shall not be required to work more 
than one shift in each 24 hours. 

(c) 20 minutes shall be allowed to shift 
employees each shift for crib which shall be coun- 
ted as time worked. 

(3) Hours — Otherthan Continuous Work: This sub- 
clause shall apply to shift employees not on continuous 
work as hereinbefore defined. Subject to Clause 9.— 
Hours of this award, the ordinary hours of work shall be 
an average of 38 per week to be worked on one of the 
following basis: 

(a) 38 hours within a period not exceeding seven 
consecutive days; or 

(b) 76 hours within a period not exceeding 14 
consecutive days; or 

(c) 114 hours within a period not exceeding 21 
consecutive days; or 

(d) 152 hours within a period not exceeding 28 
days. 

The ordinary hours shall be worked continuously 
except for meal breaks at the discretion of the employer. 
An employee shall not be required to work for more 
than five hours without a break for a meal. Except at 
regular change-over of shifts an employee shall not be 
required to work more than one shift in each 24 
hours. 

Provided that the ordinary hours of work prescribed 
herein shall not exceed 10 hours on any day. Provided 
further that in any arrangement of ordinary working 
hours where the ordinary working hours are to exceed 
eight on any day, the arrangement of hours shall be sub- 
ject to the agreement of the employer and the majority 
of employees concerned. 

(4) Rosters: Shift rosters shall specify the commenc- 
ing and finishing times or ordinary working hours of 
the respective shifts. 

(5) Variation by Agreement: Subject to subclauses (2) 
and (3) of this clause the method of working shifts may 
in any case be varied by agreement between the 
employer and the majority of employees concerned. 

The time of commencing and finishing shifts once 
having been determined may be varied by agreement 
between the employer and the majority of employees 
concerned to suit the circumstances of the establish- 
ment or in the absence of agreement by seven days" 
notice of alteration given by the employer to the 
employees. 

(6) Shift Allowances: 
(a) For ordinary hours of shift, shift employees 

shall be paid the following extra percentages of the 
rate prescribed for their respective classifications. 

% 

(1) Rotating afternoon shift 15 
(2) Permanent afternoon shift 17.5 
(3) Rotating night shift 20 
(4) Permanent night shift 30 
(5) Permanently working alternate 

night and afternoon shift: 
(a) when on afternoon shift 17.5 
(b) when on night shift 30 

(b) Work on Saturday, Sunday or Public 
Holiday: Shift employees for work on rostered 
shift the major portion of which is performed on 
a Saturday, Sunday or public holiday shall be 
paid as follows: 

Saturday — at the rate of time and one half. 
Sunday — at the rate of double time. 
Public Holidays — as prescribed in Clause 16. 

—Holidays of this Award, at the rate of double 
time. 

The penalty rates prescribed by this subclause 
for work on a Saturday, Sunday or Public 
Holiday shall be payable in lieu of the shift 
allowance prescribed in paragraph (a) of this 
subclause. 

(c) Non Continuous Work: Shift employees 
who work on any afternoon or night shift which 
does not continue for at least five consecutive 
afternoons or nights shall be paid at the rate of 
time and a half for the first three hours and dou- 
ble time thereafter for each such shift. 

(d) Rate when shift extends beyond midnight: 
Notwithstanding anything contained herein, 
each shift shall be paid for at the rate applicable 
to the day on which the major portion of the 
shift is worked. 

Where shifts fall partly on a holiday, that shift 
the major portion of which falls on such holiday, 
shall be regarded as a holiday shift. 

(7) Daylight Saving: Notwithstanding anything 
contained elsewhere in this Award, in any area where 
by reason of the legislation of a State summer time is 
prescribed as being in advance of the standard time 
of that State the length of any shift: 

(a) Commencing before the time prescribed 
by the relevant legislation for the commence- 
ment of a summer time period; and 

(b) Commencing on or before the time pres- 
cribed by such legislation for the termination of 
a summer time period, shall be deemed to be the 
number of hours respresented by the difference 
between the time recorded by the clock at the 
beginning of the shift and the time so recorded 
at the end thereof, the time of the clock in each 
case to be set to the time fixed pursuant to the 
relevant State legislation. 

(8) Overtime: Shift employees for all time worked 
in excess of or outside the ordinary working hours 
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prescribed by this award or on a shift other than a 
rostered shift shall: 

(a) If employed on continuous shift work be 
paid at the rate of double time: or 

(b) If employed on other shift work at the rate 
of time and a half for the firsdt three hours and 
double time thereafter except in each case when 
the time is worked: 

— By arrangement between the employees 
themselves: or 

— For the purpose of effecting the cus- 
tomary rotation of shifts; or 

— On a shift to which an employee is 
transferred on short notice as an alter- 
native to standing the employee off in 
circumstances which would entitle the 
employer to deduct payment for a day 
in accordance with subclause (2) of 
Clause 19.—Contract of Service of this 
award. 

Provided that when not less than seven hours 36 
minutes notice has been given to the employer by a 
relief man that he will be absent from work and the 
employee whom he should relieve is not relieved and is 
required to continue to work on his rostered day off the 
unrelieved employee shall be paid double time. 

(9) Shiftwork — Meal Times: All shift employees 
whilst working on day. afternoon or night shift shall be 
entitled to a paid crib time of 20 minutes. Such crib time 
to be allowed and taken as prescribed. 

Unless the period of overtime is less than one and a 
half hours an employee before starting overtime after 
working ordinary hours shall be allowed a meal break 
of 20 minutes which shall be paid for at ordinary rates. 
An employer and employee may agree to any variation 
of this provision to meet the circumstances of the work 
in hand provided that the employer shall not be 
required to make any payment in respect of any time 
allowed in excess of 20 minutes. 

(10) Shift Work — Annual Leave: In addition to the 
leave hereinbefore prescribed, seven-day shift workers, 
that is employees working rostered shift necessitating 
regular rostered Saturday, Sunday and holiday work as 
part of their ordinary hours, after each 12 months" con- 
tinuous service shall be given an extra week's leave. 
Where an employee is engaged for part only of the 12 
monthly period as a seven-day shift worker, the extra 
leave, to which he/she shall be entitled, shall be the 
same proportion of a week as the proportion which the 
time he/she spent as a seven-day employee during the 
period bears to a year. 

Schedule of Respondents 
Representative 

Industry: 
Agents — General: 

William Barker & Co, Kalgoorlie. 
Barrett & Radley Pty Ltd, Moora. 
C.E. Bolt Pty Ltd, Albany. 
Ted Britten Collie. 
Gascoyne Trading Co Pty Ltd. Carnarvon. 
L. Jessop & Co, Kalgoorlie 
W.D. Moore & Co. 
George Wills & Co Ltd. 

Agents — Stock and/or Wool and/or General: 
Dalgety & Co Ltd, Perth. 
Westralian Farmers Co-operative Ltd. 

Agents — Newspaper and Periodicals Dealing and/ 
or Selling: 
Gordon & Gotch (Australasia Ltd. 

Agents — Indent and/or Manufacturers: 
E.Z. Lazarus & Co (WA) Ltd. 

Aerated Waters, Cordials, Manufacturing, Dealing 
and/or Sellinc: (outside a radius of 25 miles from the 
GPO Perth): " 
GSR Mineral Water Co Pty Ltd, Albany. 

Apiarists: 
A.J. Markey. Toodyay. 

Armoured Car Service: 
Armoured Escort Ltd. 

Asbestos Goods Manufacturing and/or Dealing: 
James Bardie & Co Pty Ltd. 

Auctioneering — Fruit. Produce. Meat. Eggs and 
Poultry: 
Berryman & Langley Ltd. 

Auctioneerina: 
T.W. Newbold. 

Artificial Manure Manufacturing and/or Dealing: 
Cuming Smith and Mount Lyell Farmers Fer- 

tilisers Limited. 
Bag, Sack and/or Textile Manufacturing and/or 
Dealing: 

J Gadsden Pty Ltd. 
Joyce Bros (WA) Pty Ltd. 
Western Australian Worsted and Woollen Mills 

Ltd. Albany. 
Bitumen Products: 

Colfix Emulsified Bitumen Products. 
Boot Manufacturing and/or Dealing: 

Goode Durrant & Murray Ltd. 
Bottle Merchants: 

Kalgoorlie Bottle Exchange. 
Box and Case Making and/or Dealing: 

City Case Factory Pty Ltd. 
Brick Making and/or Dealing: 

Metropolitan Brick Co Ltd. 
Midland Brick Co Pty Ltd 
Hawker Siddeley Building Supplies Pty Ltd 
H.L. Brisbane & Wunderlich Ltd. 

Building and/or Demolition Contractors: 
A.T. Brine & Sons Ltd 
J.G. Hough & Sons Pty Ltd. Bunbury. 
Wrights Salvage Pty Ltd. 
T.D. Scott, Kalgoorlie. 

Butter and/or Cheese Making and/or Cream 
Manufacturing and/or Dealing: 
Sunny West Cooperative Dairies Ltd. 
Watsons Foods Pty Ltd. 

Cake, Biscuit and Pastry Manufacturing and/or 
Selling: 

Mills & Ware Biscuits Pty Ltd. 
Stanbridges. 
Tippetts Ltd. 

Cartage Contractors: 
W.J. Bawden. Geraldton. 
Bell Bros Pty Ltd. 
Bishop & Rees, Albany 
W. Cleasby, Toodyay. 
Harvey Transport Co, Harvey. 
Smith Allan & Co. 
RJ. Possett & Co, Northam. 

Cement and/or Lime Manufacturing and/or 
Dealing: 
Cockburn Cement Pty Ltd. 
Swan Portland Cement Ltd. 

Cement Brick Manufacturing: 
Dunbrick (WA) Pty Ltd. 

Cereal Foods Manufacturing: 
Nabisco Pty Ltd. 

Clothing Manufacturing and/or Dealing: 
Goode Durrant & Murray Ltd. 
Morris & Co. 

Concrete and/or Cement Products 
Manufacturing: 
Humes Ltd. 
Peter Pan Tiles Ply Ltd. 
Swan Block Co Pty Ltd. 

Confectionery Manufacturing and/or Dealing: 
Calthop Bros (WA) Pty Ltd. 
Mac Robertson (WA) Pty Ltd. 
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The Nestle Co (Aust) Ltd. 
Plaistowe & Co Ltd. 

Cotton and Wool Waste Merchants: 
Cotton Traders of Australia. 

Customs, Shipping and/or Forwarding Agents: 
E.J. Armstrong, Manjimup. 
Barnards Pty Ltd. 
Frank Cadd Co (1959) Pty Ltd. 
F.W. Churcher & Co. 
James Kiernan Pty Ltd. 
Frank Manford Pty Ltd. 
Prevost & Co Pty Ltd. 

Dairy Produce Dealing: 
Watsons Foods Pty Ltd. 

Departmental Stores: 
Aherns Pty Ltd. 
John Allan Ltd. 
Bairds Pty Ltd. 
Boans Ltd. 
Drew Robinson & Co, Albany. 
Thos Haywood Pty Ltd, Bunbury. 
J.A. Hicks & Co Pty Ltd, Kalgoorlie. 

Drug and/or Chemical Manufacturing and/or 
Dealing: 
F.H. Faulding & Co Ltd. 
David Gray & Co Ltd. 
Rumbles Ltd. 

Electrical Appliances Manufacturing and/or 
Dealing: 
Lightburn & Co Ltd. 
S.W. Hart & Co. 
Metiers Ltd. 

Electroplating: 
Industrial Plating Co Pty Ltd. 

Earthenware Manufacturing and/or Dealing: 
H.L. Brisbane & Wunderlich Ltd. 

Electrical Goods & Appliances Dealing: 
Beavis Bros Northam. 
R. Bell & Co Albany. 
Rowleys Pty Ltd. 
Electrical Supplies and/or Equipment Dealing 
and/or Selling: 
Atkins (WA) Ltd. 
British General Electric Co Pty Ltd. 
Nicholsons Ltd. 

Engineers and/or Brass and/or Iron or Steel 
Founders: 
Atlas Engineering Co Pty Ltd. 
Bradford Kendall Ltd. 
R Moore & Sons. 
Structural Engineering Co of WA Pty Ltd. 

Engineering Supplies and Equipment: 
Hodgson & Cranston Pty Ltd, Kalgoorlie. 

Farm Implement Manufacturing and/or Dealing: 
Chamberlain Industries Ltd 
International Harvester Co of Aust Pty Ltd. 
H.V. McKay. Massey Harris Pty Ltd. 

Fibrous Plaster Goods Manufacturing and/or 
Dealing: 

H.B. Brady & Co. 
Fish Dealing and Processing: 

Fremantle Fishermen's Co-operative Society Ltd. 
Golden Gleam Fish Processing Co Pty Ltd 

Geraldton. 
National Fisheries (1947) Pty Ltd. 

Florists and/or Nurserymen: 
Dawson Harrison Pty Ltd. 

Flour Milling and/or Dealing: 
Great Southern Roller Flour Mills Ltd. 
Thomas & Co (WA) Ltd. 

Fruit Extract and/or Essences Manufacturing and/or 
Dealing: 
Plaimar Ltd. 

Fruit and Vegetable Merchants and/or Agents: 
Ah Sam & Co. 
Gardner Bros. 
Premier Markets Kalgoorlie. 

Fruit and Vegetable Processing and Canning: 
Great West Processed Foods Pty Ltd. 

Fruit Trading: 
Tropical Traders Ltd. 

Furniture Manufacturing and/or Dealing: 
Craiks (1933) Pty Ltd. 
Hearn Bros & Stead. 
Jason Metal Furniture Ltd. 

Furniture Removalists: 
A. Blowes & Son. 
R.P. North Co Pty Ltd. 

Firewood and/or Coal Dealing: 
Bryant & Waters. 
Perth Jarrah Mills Pty Ltd. 
Collie Coal and Woodyard. 

General Carriers: 
Albany Transport Service Albany. 
Allen & Brimage Kalgoorlie. 
Bingley Bros Boulder. 
George Brand & Co Kalgoorlie. 
Bullochs Transport. 
Daly Bros. 
B.K. Slater Katanning. 

General Storekeeping: 
Armadale-Kelmscott Co-operative Society Ltd 

Armadale. 
Australian Flag Store Kalgoorlie. 
Boyup Brook Co-operative Company Boyup 

Brook. 
Central Provisions Stores Pty Ltd. 
Sydney Fong & Co Geraldton. 

Glass Manufacturing: 
Australian Glass Manufacturers Co Pty Ltd. 

Glass Merchants and/or Shop Fitters: 
Arcus Pty Ltd. 

Grocery Manufacturing and/or Dealing: 
J. & W. Bateman Ltd. 
Henry Berry & Co (Australasia) Ltd. 
Bushells Ltd. 
Co-operative Wholesale Services Ltd. 
H.W. Davidson Kalgoorlie. 
W A Honey Pool. 
Sanitarium Health Food Co. 
Sara & Cook Pty Ltd. 
D. & J. Fowler Ltd. 

Grocery Dealing (Retail): 
Charlie Carter Ltd. 

Greengrocers and/or Fruiterers: 
Litis Bros Super Market. 

Grain Dealing and/or Agents: 
Co-operative Bulk Handling Ltd. 

Hardware and/or Ironmongery Dealing: 
Barnett Bros Pty Ltd. 
B. K. W. Co-operative Co Ltd, Katanning. 
Harris Scarfe & Sandovers Ltd. 
J. A. Kirby Bridgetown. 
McLean Bros & Rigg Ltd. 
J. Krasnostein & Co Pty Ltd. 
Hawker Siddeley Building Supplies Pty Ltd. 

Ice Cream Manufacturing and/or Selling: 
Peters Ice Cream (WA) Ltd. 
Sunny West Co-op Dairies Ltd. 

Ice Manufacturing and/or Selling and/or Cold 
Storage: 
P.H. Clarke. 
Diamond Ice & Cool Storage Co Ltd. 
Great Southern Ice Works, Narrogin. 
Western Ice Co. 

Industrial Gases: 
Commonwealth Industrial Gases Ltd. 

Insulation Manufacturing and/or Installation: 
Bradford Insulation (WA) Ltd. 
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Launderies and/or Dry Cleaners: 
Fremantle Steam Laundry Co. 
Home of the Good Shepherd Laundry. 
Johnson's Bag Wash Laundry Pty Ltd. 
Economic Dry Cleaners. 

Leather and/or Leather Goods Manufacturing and/ 
or Dealing: 
Rosenstamm Pty Ltd. 

Locksmiths and/or Gunsmiths: 
Harry Armstrong Pty Ltd. 

Machinery Manufacturing and/or Dealing: 
Malloch Bros Ltd. 
Wigmores Ltd. 

Macaroni Manufacturing: 
Sorrento Macaroni Products. 

Marine Dealers and/or Metal Merchants: 
J Krasnostein & Co Pty Ltd. 
Albert G Sims Ltd. 

Metal Ware Manufacturers and/or Agents: 
Jason Industries Ltd. 

Milk Processors: 
Brownes Dairy Ltd. 
Masters Dairy Ltd. 

Milk Vendors: 
WA Retail Dairymen Industrial Union of 

Employers. 
Mail Contracting: 

H.J. Stevens. Kalgoorlie. 
Meat Canning: 

Watsons Foods Pty Ltd. 
Monumental Masons: 

Wilson Gray & Co Pty Ltd. 
Motor Accessories Dealing: 

Raphaels Pty Ltd. 
Replacement Parts Ltd. 

Motor Body Building and Panel Beating: 
Boltons Ltd. 
Howard Porter. 

Motor Vehicle Assembling and/or Dealing: 
Sydney Atkinson Motors Ltd. 
Ford Motor Co (Aust) Pty Ltd. 
Howard Porter. 

Motor Garages and Service Stations: 
Dorsett Motors Pty Ltd, Bunbury. 

Musical Instrument Dealing: 
Nicholsons Ltd. 

Newspaper Delivery: 
Bays Transport Service Ltd. 

Oil Exploration: 
Western Australian Petroleum Pty Ltd. 

Paint and/or Varnish Manufacturing and/or 
Dealing: 
Balm Paints Pty Ltd. 
Lewis Berger & Sons (WA) Pty Ltd. 
Clarksons (WA) Pty Ltd. 

Plumbing: 
F. Instone & Co. 
H. Ranee & Son Pty Ltd. 

Potato Chip and Nut Food Products 
Manufacturing: 
Food Products of Aust Pty Ltd. 

Produce Merchants and/or Agents: 
Barrow Linton Pty Ltd. 
Burridge & Warren Ltd. 
Harris Bros. 
Pauley Bros, Boulder. 
R Piercy & Co Pty Ltd. 

Ready Mixed Concrete: 
Ready Mixed Concrete (WA) Pty Ltd. 

Rope and Twine Manufacturing: 
WA Rope and Twine Co Pty Ltd. 

Rubber Goods Manufacturing and/or Dealing: 
Dunlop Rubber Aust Ltd. 

Sand Lime Brick Manufacturing: 
Calsil Bricks Pty Ltd. 

Sandalwood Merchants: 
Australian Sandalwood Co Ltd. 

Seed Merchants: 
E. Symonds. 

Sheet Metal Goods and/or Cannister 
Manufacturing: 
Federal Tinware Manufacturing Pty Ltd. 
S.W. Hart & Co. 
Rheem Australia Pty Ltd. 

Shgips Chandlers and/or Providores: 
Fremantle Providoring Co Pty Ltd. 
H.A.W. Jones Pty Ltd. 

Soap and Candle Manufacturing and/or Dealing: 
Unilever Aust Pty Ltd. 
Westralian Soaps Pty Ltd. 

Stationery Manufacturing and/or Selling: 
Spicers (Aust) Pty Ltd. 

Steel Fencing Manufacturing: 
Cyclone Co of Aust Ltd. 

Steel and Iron Products Distributors: 
Stewart and Lloyds (Distributors) Pty Ltd. 

Sand and/or Stone and/or Brick and/or Gravel 
Supplying: 
Dixon Bros Pty Ltd. 
Snashall Bros Pty Ltd. 
Australian Blue Metal Limited., 

Stone Quarrying and/or Lime Production: 
Standard Lime & Stone Co. 
Australian Blue Metal Limited. 

Stove and/or Bathroom Fittings Manufacturing: 
Metiers Ltd. 

Timber Merchants (Outside of the South West 
Land Division): 
Adelaide Timber Co Pty Ltd, Kalgoorlie. 

Tobacco and/or Cigarette Dealing: 
W.D. & H.O. Wills (Aust) Ltd. 

Towel Supplying: 
City Towel Supply Co. 

Tyre Repairing and/or Dealing: 
Nu-Tred (WA) Pty Ltd. 

Well Sinking and/or Boring Contractors: 
W Robinson & Sons. 

Vehicle Hiring: 
Ryan & Ryan Hire Cars. 

Wine and/or Spirit Manufacturing and/or Dealing: 
G Gramp & Sons Ltd. 
Penfolds Wines Pty Ltd. 
Lionel Samson & Son Pty Ltd. 

Wire Netting Manufacturing: 
W A Netting & Wire Co Ltd. 

Wood Extracts: 
Industrial Extracts Ltd. 

Wool, Skin and Hide Merchants: 
Prevost & Co Pty Ltd. 

Wool Scourers and Fellmongerers: 
Jandakot Wool Scouring Co Ltd. 

Liberty to Apply. 
Liberty is reserved to any party to apply to include 

any of the following as Respondents to this Award:— 
Fremantle Stevedoring Co Pty Ltd. 
Blackwood Flax Co-operative Co Ltd. 
Wesfarmers Tutt Bryant Pty Ltd. 
British Phosphate Commissioners. 
Cheynes Beach Whaling Co Ltd. 
Fremantle Cold Storage Co Pty Ltd. 
Hot Mix Ltd. 
Paper & Wrappings Pty Ltd. 
Smith Copeland WA Pty Ltd. 
Master Butchers Co-operative Ltd. 
Claude Neon Ltd. 
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Liberty is further reserved to any party to apply to 
include any Respondent to the Reference of Industrial 
Dispute as a result of any changes in the classification 
contained in Clause 9.—Hours of this Award pursuant 
to the provisions of Clause 6.—Leave to Apply of this 
Award. 

Dated at Perth this 11th day of February 1963. 

PUBLIC SERVICE 
APPEAL BOARD — 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 801.—Public Service Appeal Board. 

Mark Rossi 
and 

Public Service Board. 
No. PSAB4 of 1987. 

Government Officer State Government Administration 
PUBLIC SERVICE APPEAL BOARD. 

21 st day of November 1988. 

Order. 
THERE being no appearance on behalf of the Appellant 
and having heard Mr S.D. Musson on behalf of the 
Respondent, the Commission, constituted by the Public 
Service Appeal Board, pursuant to the powers conferred 
on it under the Industrial Relations Act 1979, hereby 
orders — 

That the appeal be dismissed for want of 
prosecution. 

(Sgd.) G.L.FIELDING, 
[L.S.] Chairman, 

Public Service Apeal Board. 

NOTICES — Union matters — 

No. 1603 of 1989. 

NOTICE is given of an application by the Construction, 
Mining and Energy Workers' Union of Australia — 
Western Australian Branch under the Industrial 
Relations Act 1979 for an alteration to rule 4.—Eligib- 
ility for Membership. 

The organisation wishes to amend rule 4 in the 
following terms:— 

(i) Add subrule 2A. 
2A. Subject to subparagraphs 1, 2 and 3 

hereof, persons who are employed in any 
classification which, as at the  
was covered by any award of the Western 
Australian Industrial Relations 
Commission or any industrial agreement 
registered in the Western Australian 
Industrial Relations Commission to which 
the union was, as at that date, the only 
union party, shall be eligible for member- 
ship of the union. 

(ii) Alter the existing subrule 2 by adding those 
classifications which are underlined as set out 
below. 

2. The Union may admit to membership any 
officer or employee of the Federated 
Engine Drivers' and Firemen's Union of 
Workers of Western Australia as at the 
date of registration of this Union and shall 
admit to membership any person who is 
employed, or usually employed in the 
State of Western Australia including all 
islands bounding the whole coastline of 
the State in any of the following capacities: 

Engine drivers, steam boiler and gas 
producer firemen, boiler attendants, 
boiler controllers, trimmers or fuelmen or 
tour guides in power houses, engine 
cleaners, greasers, boiler cleaners, crane 
drivers, electric power shovel operators 
and excavator operators, dynamo attend- 
ants in power houses, stationary motor 
drivers, electric power sub-station 
attendants, power house switchboard 
attendants, unit attendants and controllers 
and plant attendants in power bourses and 
their assistants, electric locomotive 
drivers, railway shunters, railway 
observers, railway car and wagon 
examiners (not being tradesmen) and 
railway messengers. Provided that, in 
respect of the vocations referred to in 
paragraph 2 hereof, employees of the 
Western Australian Government Railways 
Commission and persons eligible for 
membership of the Coal Miners Industrial 
Union of Workers of Western Australia 
employed in the coal mining industry 
within the State of Western Australia shall 
not be eligible for membership of the 
Union. 

The rule would then read:— 
4.—Eligibility for Membership. 

1. The Union shall consist of an unlimited 
number of persons employed, or usually employed 
in the State of Western Australia as Carpenters 
and/or joiners (including ships' carpenters and 
joiners, carpenters employed on jetties, and 
wharves, dams and bridges) and joinery assemblers 
and roof tile fixers, and bricklayers, stoneworkers, 
stonemasons, marble masons and stone, marble or 
slate polishers, stone marble or slate machinists and 
stone, marble or slate sawyers and labourers in the 
industry of monumental masonry, and foremen, 
sub-foremen or apprentices to or in any of the 
foregoing trades provided that no foreman 
tradesman or sub-foreman tradesman (except acting 
foremen tradesmen or acting sub-foremen trades- 
men) who are eligible for membership of the 
Foremen (Government) Industrial Union of 
Workers, WA as at the 11th day of December 1986 
shall be eligible for membership of the Union and 
such other persons who have been elected officers of 
the Western Australian Carpenters and Joiners, 
Bricklayers and Stoneworkers Industrial Union as at 
the date of registration of this Union except such 
persons who are eligible for membership of the 
Federated Clerks' Union of Australia Industrial 
Union of Workers, WA Branch as at the 11th day of 
December 1986 and whose major and substantial 
duties are clerical. 

2. The Union may admit to membership any 
officer or employee of the Federated Engine 
Drivers' and Firemen's Union of Workers of 
Western Australia as set at the date of registration of 
this Union and shall admit to membership any 
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person who is employed, or usually employed in the 
State of Western Australia including all islands 
bounding the whole coastline of the State in any of 
the following capacities: 

Engine drivers, steam boiler and gas producer 
firemen, boiler attendants, boiler controllers, 
trimmers or fuelmen or tour guides in power houses, 
engine cleaners, greasers, boiler cleaners, crane 
drivers, electric power shovel operators and 
excavator operators, dynamo attendants in power 
houses, stationary motor drivers, electric power 
sub-station attendants, power house switchboard 
attendants, unit attendants and controllers and 
plant attendants in power houses and their 
assistants, electric locomotive drivers, railway 
shunters, railway observers, railway car and wagon 
examiners (not being tradesmen) and railway 
messengers. Provided that, in respect of the 
vocations referred to in paragraph 2 hereof, 
employees of the Western Australian Government 
Railways Commission and persons eligible for 
membership of the Coal Miners Industrial Union of 
Workers of Western Australia employed in the coal 
mining industry within the State of Western 
Australia shall not be eligible for membership of the 
Union. 

2A. Subject to subparagraphs 1, 2 and 3 hereof, 
persons who are employed in any classification 
which, as at the was covered by any 
award of the Western Australian Industrial 
Relations Commission or any industrial agreement 
registered in the Western Australian Industrial 
Relations Commission to which the union was, as at 

that date, the only union party, shall be eligible for 
membership of the union. 

3. Subject to paragraphs 1 and 2 of this rule, 
elected officers and employees of the Union shall be 
eligible for membership thereof except such persons 
who are eligible for membership of the Federated 
Clerks' Union of Australia Industrial Union of 
Workers, WA Branch as at the date of registration 
of the Union and whose major and substantial 
duties are clerical. 

4. A person shall not be a member of the union 
who is not a worker except in the capacity of an 
honorary member or a member who or whose 
personal representative is eligible to some financial 
benefit or assistance under the rules of the Union 
whilst not being a worker. 

This matter has been listed for hearing before the Full 
Bench on 6 April 1989. 

A copy of the rules of the organisation and the 
proposed alteration may be inspected at my office, 815 
Hay Street, Perth. 

Any organisation registered under the Industrial 
Relations Act 1979, or any person who satisfies the Full 
Bench that he has sufficient interest, or desires to object 
to the application may do so in accordance with 
Regulation 98 of the Industrial Relations Commission 
Regulations 1985. 

Dated at Perth this 19th day of January 1989. 

(Sgd.) P. WISHART, 
[L.S.] Acting Deputy Registrar. 


