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and 

Confederation of Western Australian Industry (Inc). 
Nos. 397 and 398 of 1988. 
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SENIOR COMMISSIONER G.G. HALLIWHLL 
COMMISSIONER G.J. MARTIN 

COMMISSIONER G.L. FIELDING 
COMMISSIONER J.A. NEGUS. 

9th day of August 1989. 

Reasons for Decision. 
CHIEF COMMISSIONER: These are the reasons for 
decision of Senior Commissioner G.G. Halliwell, 
Commissioner J.A. Negus and myself. The Trades and 
Labor Council ofWestern Australia (the Council) seeks 
General Orders pursuant to the Industrial Relations 
Act prescribing minimum conditions for annual leave 
and sick leave to apply to full-time and part-time 
employees (not casuals) whose employment is not 
regulated by awards or industrial agreements of this 
Commission. 

Section 50 of the Industrial Relations Act includes 
the following provisions: 

(1) In this Division "Commission" means 
Commission in Court Session. 

(2) Subject to this Act, the Commission may, of 
its own motion or on the application of the 
Council, the Confederation, the Mines and Metals 
Association or the Minister— 

(a) make General Orders relating to 
industrial matters, including the 
prescription of a minimum wage for adult 
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employees, in accordance with and 
subject to this Division; and 

(b) add to, vary, or rescind any General Order 
so made. 

(3) A General Order may be made to apply 
generally to employees throughout the State 
whether or not they are employed under and 
subject to awards or industrial agreements or may 
be limited to employees— 

(a) who are employed under and subject to 
awards or industrial agreements; or 

(b) who are not so employed, 
but shall not apply to any employee whose 
conditions of employment may not be determined 
by the Commission. 

(4) ■.. 
(5) A General Order applying to or with respect 

to employees of the kind referred to in paragraph 
(b) of subsection (3) may prescribe— 

(a) a minimum wage for adult employees; 
(b) minimum conditions as to sick leave; 
(c) minimum conditions as to annual 

leave; 
(d) minimum conditions as to long service 

leave; and 
(e) minimum conditions as to such other 

industrial matters as the Council, the 
Confederation, the Mines and Metals 
Association and the Minister may 
agree. 

(6) Where the Commission makes a General 
Order under subsection (5) it may in the Order 
declare that, in the manner and subject to the 
conditions specified therein, the provisions of the 
Order apply in substitution for or in addition to, or 
operate so as to vary, provisions relating to the 
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same subject matter in or by virtue of such Act or 
Acts as may be specified in the Order, and the 
General Order has effect acording to its tenor. 

(7) ... 
(8) ... 

The claims, as amended, now before the Commission 
represent the Council's acceptance of counter claims by 
the Minister for Labour, although there are several 
conditions pursued by the Council which go beyond 
those the Minister is prepared to support. 

The Confederation of Western Australian Industry 
(Inc) (the Confederation) and the Australian Mines and 
Metals Association (Inc) (the Association) oppose the 
applications for General Orders. 

General Orders are sought in the following terms: 
Annual Leave. 

Clause 1. — Scope: 
(a) Subject to subclause (b) of this clause, this 

Order shall apply to all employees 
throughout the State of Western Australia 
who are not employed under, and subject 
to an award or industrial agreement made 
pursuant to the Industrial Relations Act 
1979. 

(b) This Order shall not apply to:— 
(i) employees employed by public 

authorities as defined in section 
7(1) of the Industrial Relations Act 
1979; or 

(ii) casual employees. 

Clause 2. — Definitions: Casual Employee shall 
mean an employee who has entered into an 
arrangement with an employer under which:— 

(a) the employee is engaged on an hourly 
contract of employment and is paid 20 per 
cent or more above the rate paid to a part- 
time or full-time employee doing the 
same or similar work; 

(b) the employment is irregular and not fixed 
days or at fixed times; 

(c) employment is available and the person 
works only when required by the 
employer; and 

(d) there is no continuing contractor employ- 
ment with the employer requiring the 
person to work on a subsequent occasion 
at a specified time. 

Clause 3. — Annual Leave Entitlement: 
(a) Except as hereinafter provided, a period 

of four weeks' leave shall be allowed 
annually to an employee by his/her 
employer and shall be taken annually by 
the employee after each period of 12 
months' service with an employer. 

(b) In addition to time worked, the 
calculation of 12 months' service shall 
include: 

— absences from work for which the 
employee is entitled to paid sick 
leave; 

— public holidays on which the 
employee was not required to 
attend work [as defined in 
subclause (b) of Clause 5. —Public 
Holidays]; 

— annual leave; and 
— long service leave 

All other absences from work shall not 
be included in the calculation of 12 
months' service. 

(c) By agreement between the employee and 
the employer, annual leave may be taken 
either wholly or partly in advance of the 
annual leave becoming due. 

(d) Where annual leave is taken in advance 
in accordance with subclause (c) of this 
clause and the employee's contract of 
employment terminates prior to the 
employee having become entitled to the 
leave taken in advance, that employee 
shall pay to the employer the amount 
previously paid to the employee which is 
now the difference between the amount of 
leave the employee is entitled to at the 
date of termination and the amount of 
leave taken in advance. 

Clause 4. — Payment for Annual Leave: 
(a) Prior to proceeding on annual leave an 

employee shall be paid for the period of 
leave. 

Such payment shall be the amount the' 
employee would have received as his/her 
remuneration in accordance with the 
employee's contract of employment had 
the employee not been absent on annual 
leave. This payment shall not include any 
provision for hours in excess of those 
hours for which the employee has been 
contracted to work on a regular weekly 
basis. 

(b) Where the amount prescribed in sub- 
clause (a) of this clause cannot be 
determined, then the amount shall be 
calculated by averaging all payments 
made to the employee by the employer in 
accordance with the contract of employ- 
ment over the three months immediately ' 
prior to the period of annual leave and an 
averaged daily rate shall be determined. 
This averaged daily rate shall be paid for 
each day of leave. This calculation shall 
not include any amounts paid to the 
employee for hours worked in excess of 
those hours for which the employee has 
been contracted to work on a regular 
weekly basis. 

Clause 5. — Public Holidays: 
(a) If any public holiday, as prescribed in 

subclause (b) of this clause, falls within an 
employee's period of annual leave and 
that employee would have been rostered 
to work that day had the employee not 
been on annual leave, there shall be 
added to that period one day being an 
ordinary working day for each such 
public holiday. 

(b) For the purposes of subclause (a) of this 
clause and subclause (b). Clause 3. — 
Annual Leave Entitlement the following 
days shall be public holidays: 

New Year's Day, Australia Day, 
Good Friday, Easter Monday, Anzac 
Day, Labour Day, Foundation Day, 
Sovereign's Birthday, Christmas 
Day and Boxing Day. Provided that 
another day may be taken as a public 
holiday by arrangement between the 
parties, in lieu of any of the days 
named in the subclause. 
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(c) When any of the days mentioned in 
subclause (b) hereof falls on a Saturday or 
a Sunday the holidays shall be observed 
on the next succeeding Monday and 
when Boxing Day falls on a Sunday or a 
Monday the holiday shall be observed on 
the next succeeding Tuesday. In each case 
the substituted day shall be a public 
holiday and the day for which it is 
substituted shall not be a public 
holiday. 

Clause 6. — Payment in lieu of Annual Leave: 
(a) An employee whose employment 

terminates after completing a 12 monthly 
qualifying period and who has not been 
allowed the leave prescribed under this 
Order in respect of that qualifying period 
shall be given payment in lieu of that 
leave or, in a case to which Clause 8 of this 
Order applies, in lieu of so much of that 
leave as has not been allowed unless— 

(i) he/she has been justifiably 
dismissed for misconduct; and 

(ii) the misconduct for which he/she 
has been dismissed occurred prior 
to the completion of that qualify- 
ing period. 

(b) If, afterone month's continuous service in 
any qualifying 12 monthly period, an 
employee lawfully leaves his/her 
employment, or his/her employment is 
terminated by the employer for reasons 
other than the misconduct of the 
employee, the employee shall be paid a 
proportionate amount in respect of each 
completed week of continuous service, 
calculated in accordance with the pro- 
visions of Clauses 3 and 4 of this Order. 

Clause 7. — Taking Annual Leave; 
(a) Subject to the provisions of subclause (b) 

of this clause, annual leave shall be given 
and taken in one or two continuous 
periods. If the annual leave is given in two 
continuous periods then one of those two 
periods must be at least three consecutive 
weeks. Provided that if the employer and 
an employee so agree, then the 
employee's annual leave entitlement may 
be given and taken in three separate 
periods, neither of which is of at least 
three consecutive weeks. 

(b) However, by agreement between an 
employer and an employee, annual leave 
may be taken as agreed, but not by 
payment as a substitute other than in 
accordance with Clause 6 of this General 
Order. 

(c) Where an employer closes down his 
business, or a section or a job, for the 
purpose of allowing annual leave to all or 
bulk of the employees in the business, or 
section or sections concerned, the 
following provisions shall apply: 

(i) he may, by giving notless than one 
month's notice of his intention to 
do so. stand off for the duration of 
the close down all employees in 
the business or section or sections 
concerned. 

(ii) an employer may close down his 
business for one or two separate 
periods for the purpose of granting 
annual leave in accordance with 

this subclause. If the employer 
closes down his business in two 
separate periods of one of those 
periods shall be for a period of at 
least three consecutive weeks. 
Provided that where the majority 
of the employees in the business or 
section or sections concerned 
agree, the employer may close 
down his business in accordance 
with this subclause in three 
separate periods neither of which 
is of at least three consecutive 
weeks. In such cases the employer 
shall advise the employees 
concerned of the proposed date of 
each close down before asking 
them for their agreement. 

(d) (i) An employer may close down his 
business or a section or sections 
thereof for a period of at least three 
consecutive weeks and grant the 
balance of the annual leave due to 
an employee in one continuous 
period in accordance with a 
roster. 

(ii) An employer may close down his 
business, or a section or sections 
thereof for a period of less than 
three consecutive weeks and allow 
the balance of the annual leave 
due to an employee in one or two 
continuous periods, either of 
which may be in accordance with a 
roster. In such a case the granting 
and takingof annual leave shall be 
subject to the agreement of the 
employer and the majority of the 
employees in the business, or a 
section or sections thereof 
respectively and before asking the 
employees concerned for their 
agreement, the employer shall 
advise them of the proposed date 
of the close down or close downs 
and the details of the annual leave 
roster. 

Clause 8. — No Reduction: Nothing in this 
Order, or in the delivery of this Order, shall entitle 
an employer to change the status or reduce the 
conditions of employment or wage rates of an 
employee from the status, conditions or wage rates 
applicable to that employee immediately prior to 
the date of this Order. 

Clause 9. — Leave Records: 
(a) Every employer shall, in respect of each 

person employed by that employer, 
maintain a record which includes the 
following details: 

(i) the date on which the employee 
commenced employment with the 
employer; 

(ii) the dates of annual leave taken by 
the employee; 

(iii) any occasion on which the 
employee has been absent from 
his/her employment; 

(iv) where the person has ceased to be 
employed by the employer, the 
date on which he/she ceased to be 
so employed, 

(b) An employer shall retain a record as 
referred to in subclause (a) until the 
expiration of a period of six years after the 
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date on which the person to whom the 
record relates ceased to be employed by 
the employer. 

Sick Leave. 
Clause 1. — Scope: 

(a) Subject to subclause (b) of this clause, this 
Order shall apply to all employees 
throughout the State of Western Australia 
who are not employed under and subject 
to an award or industrial agreement made 
pursuant to the Industrial Relations Act 
1979. 

(b) This Order shall not apply to: 
(i) employees employed by public 

authorities as defined in section 
7(1) of the Industrial Relations Act 
1979; or 

(ii) casual employees. 
Clause 2. — Definition: Casual Employee shall 

mean an employee who has entered into an 
arrangement with an employer under which: 

(a) the employee is engaged on an hourly 
contract of employment and is paid 20 per 
cent or more above the rate paid to a part- 
time or full-time employee doing the 
same or similar work; 

(b) the employment is irregular and not fixed 
days or at fixed times; 

(c) employment is available and the person 
works only when required by the 
employer; and 

(d) there is no continuingcontract of employ- 
ment with the employer requiring the 
person to work on a subsequent occasion 
at a specified time. 

Clause 3. — Payment for Sickness: 
(a) An employee who is unable to attend or 

remain at his/her place of employment 
during the ordinary hours of work by 
reason of personal ill health or injury 
shall be entitled to payment during such 
absence in accordance with the 
provisions of this Order. 

(b) Entitlement to payment shall accrue at 
the rate of one-sixth of a week for each 
completed month of service with the 
employer. 

(c) If. in the first or successive years of service 
with the employer, an employee is absent 
on the grounds of personal ill health or 
injury for a period longer than his/her 
entitlement to paid sick leave, payment 
may be adjusted at the end of that year of 
service or at the time the employee's 
services terminate, if before the end of 
that year of service, to the extent that the 
employee has become entitled to further 
paid sick leave during that year of 
service. 

(d) Subject to this clause, the payment to 
which an employee shall be entitled shall 
be the ordinary rate of pay the employee 
would have received had he/she not been 
absent from work during the relevant 
period. Such rate of pay shall include any 
deductions from wages for board and/or 
lodgings or the like which is not provided 
and taken during the period of leave, but 
shall not include shift premiums, 
overtime penalty rates, special rates, 
disability allowances, fares and travelling 
allowances or the like. Provided that any 

rate, allowance or other payment that is 
paid to the employee as remuneration for 
normal work requirements and/or work 
value associated with the employee's 
employment shall be included. 

Clause 4. — Accumulation of Sick Leave: The 
unused portions of the entitlement to paid sick 
leave in any one year shall accumulate from year to 
year and subject to this Order may be claimed by 
the employee if the absence by reason of ill health 
or injury exceeds the period for which entitlement 
has accrued during the year at the time of the 
absence. Provided that an employee shall not be 
entitled to claim the payment for any period 
exceeding 10 weeks in any one year of service. 

Clause 5. — Medical Certificates: The provisions 
of this Order do not apply to an employee who fails 
to produce a certificate from a medical practitioner 
or who fails to supply such other proof of the illness 
or injury as the employer may reasonably require 
provided that the employee shall not be required to 
produce a certificate from a medical practitioner 
with respect to absences of two days or less unless 
after two such absences in any year of service the 
employer requests in writing that the next and 
subsequent absences in that year, if any. shall be 
accompanied by such certificate. 

Clause 6. — Sickness During Annual Leave. 
(a) Subject to the provisions of this clause, 

the provisions of this Order apply to an 
employee who suffers personal ill health 
or injury during the time when he/she is 
absent on annual leave. An employee 
may apply for. and the employer shall 
grant, paid sick leave in place of paid 
annual leave. 

(b) Application for replacement shall be 
made within seven days of resu ming work 
and then only if the employee was 
confined to his/her place of residence or a 
hospital as a result of his/her personal ill 
health or injury for a period of seven 
consecutive days or more and he/she 
produces a certificate from a registered 
medical practitioner that he/she was so 
confined. 

(c) Replacement of paid annual leave by 
paid sick leave shall not exceed the period 
of paid sick leave to which the employee 
was entitled at the time he/she proceeded 
on annual leave and shall not be made 
with respect to fractions of a day. 

(d) Where paid sick leave is due in accord- 
ance with subclauses (a), (b) and (c) of this 
clause, that portion of the annual leave 
equivalent to the paid sick leave is hereby 
replaced by the paid sick leave and the 
replaced annual leave may be taken at 
another time mutually agreed to by the 
employer and the employee or. failing 
agreement, shall be added to the 
employee's next period of annual leave 
or. if termination occurs before than, be 
paid for in accordance with the 
provisions of the Annual Leave General 
Order dated   

(e) Payment for replaced annual leave shall 
be at the ordinary rate of pay applicable to 
the employee during the subsequent 
period of leave taken. 

Clause 7. — Transmission of Business: Where a 
business has been deemed continuous in accord- 
ance with subsection 4 of section 6 of the Long 
Service Leave Act 1958. the paid sick leave standing 
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to the credit of the employee at the date of 
transmission from service with the transmittor 
shall stand to the credit of the employee at the 
commencement of service with the transmittee and 
may be claimed in accordance with the provisions 
of this Order. 

Clause 8. — Workers' Compensation: Nothing 
in this Order shall affect the operation of Section 
80(3) of the Workers' Compensation and 
Assistance Act 1981. 

Clause 9. — No Reduction: Nothing in this 
Order, or in the delivery of this Order, shall entitle 
an employer to change the status or reduce the 
conditions of employment or wage rates of an 
employee from the status, condition or wage rates 
applicable to that employee immediately prior to 
the date of this Order. 

Clause 10. — Leave Records: 
(a) Every employer shall, in respect of each 

person employed by that employer, main- 
tain a record which includes the 
following details: 

(i) the date on which the employee 
commenced employment with the 
employer, 

(ii) the dates of sick leave taken by the 
employee; 

(iii) any occasion on which the 
employee has been absent from 
his/her employment; 

(iv) where the person has ceased to be 
employed by the employer, the 
date on which he/she ceased to be 
so employed. 

(b) An employer shall retain a record as 
referred to in subclause (a) until the 
expiration of a period of six years after the 
date on which the person to whom the 
record relates ceased to be employed by 
the employer. 

Notices were placed in the daily press advertising that 
these applications were before the Commission and 
that any person with sufficient interest in the matters 
would be afforded the opportunity to be heard. No such 
appearances were registered. 

The counterclaims which now form the substance of 
the applications for minimum conditions to be 
considered by the Commission were the subject of 
discussions between the Office of Industrial Relations 
on behalf of the Minister and the Council on the one 
hand and the Office of Industrial Relations and the 
Confederation and the Association on the other. No 
accommodation could be reached through the Office of 
Industrial Relations. The Confederation and the 
Association requested the Commission to determine, as 
a preliminary matter, whether or not General Orders 
should issue. That option, of determining the question 
as a matter of principle at first instance, was rejected 
and the Commission proceeded to hear the claims in 
full. 

In Western Australia, when employees' terms and 
conditions of employment are regulated by awards or 
industrial agreements, entitlements to annual leave and 
sick leave are specified. For award-free employees, that 
is those not covered by awards or industrial agreements 
of this Commission or the Australian Industrial 
Relations Commission, their contracts of service may 
either not mention their entitlement to annual leave 
and sick leave, or may specifically include or exclude 
these provisions. 

In the absence of expressed or implied terms in an 
award-free employee's contract of service there is no 
entitlement to annual leave unlesss the employee is a 

factory worker or shop assistant within the scope of 
sections 59 or95 of the Factories and Shops Act 1963. In 
these circumstances, the employee (not being a casual) 
is entitled to the same annual leave as an employee 
covered under the Shop and Warehouse (Wholesale 
and Retail Establishments) State Award No. 32 of 1976. 
The statutory entitlement to annual leave extended to 
this class of employees provides for four weeks' paid 
annual leave and payment of a leave loading calculated 
at the rate of IIV2 per cent of the employee's ordinary 
wage. 

If there is no provision for sick leave in the contract of 
service of an award-free employee, an entitlement is 
established at common law or, when applicable, by 
reference to the Factories and Shops Act 1963. Under 
sections 60 and 96 of that Act employees engaged in 
factories, shops or warehouses are allowed payment for 
non-attendance caused by ill-health at the rate of one- 
twelfth of a week for each completed month of employ- 
ment. This entitlement is limited to payment for one 
week for each calendar year of employment with an 
accumulation not exceeding two weeks. 

The import of granting the applications presently 
before us is that specified entitlements to annual leave 
and sick leave would be established for those award- 
free employees not presently enjoying such benefits. 
Those award-free employees who have negotiated 
conditions of employment to exclude such arrange- 
ments less than those set down in the proposed General 
Orders would have specified entitlements applied to 
them. The minimum conditions claimed displace the 
provisions of the Factories and Shops Act for those 
employees whose annual leave benefits are determined 
by reference to the Shop and Warehouse (Wholesale 
and Retail Establishments) State Award and for those 
whose sick leave entitlements are set out in the statute. 
The provision of paid sick leave pursuant to the 
proposed General Order would terminate the 
availability of common law relief for absences from 
employment through illness. 

It is the Council's view that these applications if 
granted would establish minimum conditions for 
annual leave and sick leave which reflect community 
standards. Similar entitlements are already provided 
for employees covered by awards of industrial 
tribunals. According to the Council, there is a popular 
understanding that the benefits of annual leave and 
sick leave obtain in employment generally. In 
exercising power to set minimum conditions for annual 
leave and sick leave pursuant to section 50 of the 
Industrial Relations Act 1979, the Commission will be 
giving effect to what the Council sees as the intent of 
Parliament to guarantee minimum conditions of 
employment. This would have the desirable effect of 
establishing a standard throughout the State, notwith- 
standing the provisions of the Factories and Shops Act 
1963. 

In opposing the applications, the Association argues 
that in the first instance, the Commission should desist 
from considering the claims thereby providing 
Parliament with the "unfettered opportunity" to 
legislate in this area if it so chooses. It submits that with 

• the advent of the Tripartite Labour Consultative Act 
1983, the Commission should not act in isolation on 
matters presently before it. The Association questions 
whether or not Parliament has clearly designated the 
Commission as the appropriate body to deal with issues 
which have the potential for such wide application to 
the community. 

This line of argument is not pursued by the 
Confederation in its opposition to the applications. 
Indeed, it sees as irrelevant submissions which seek to 
draw support from the Parliamentary debate in 1979. 
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when the Industrial Relations Bill was enacted, or 
which seek to discern the current intention of 
Parliament. This is a view with which we agree. Section 
50 of the Industrial Relations Act 1979 is unambiguous. 
It is the Commission's statutory duty to consider the 
applications under section 51 according to the dictates 
of section 26 of the Act. It cannot be inhibited in the dis- 
charge of this function by reference to supposition 
about Parliamentary opinion at a particular time — 
past, present or future. 

More important, in considering these applications, is 
the question of the Council's interest. The 
Confederation and the Association argue that the 
Council should establish that it is the appropriate body 
to represent the interests of those employees likely to be 
affected by the proposed Orders. As the Confederation 
points out, the applications, if successful, have the 
potential to impact upon employment in a broad range 
of occupational groups and industries. The constitution 
and rules of the Council limit its role to improving 
conditions and protecting the interests of "classes of 
labour" coming within the Council's sphere of 
influence. The Confederation argues that on this 
premise the Council's standing in the matters presently 
before the Commission extends only to an interest in 
those members of the workforce in general who are 
eligible for membership in unions affiliated with the 
Council. It is the Confederation's view that the 
Commission should require the Council to identify this 
group for the purposes of the applications. Employees 
whom the Council cannot represent include those in 
some professional occupations, for which the 
Confederation believes the relevant bodies such as the 
Australian Veterinary Association, the Institution of 
Architects or the Institution of Internal Auditors etc., 
are the most appropriate organisations to represent 
their interests. While intervention from these bodies 
has not been sought, the Confederation emphasises 
that there is no indication from the Council that 
representation of these professional groups has been 
discussed with appropriate organisations. 

The Association argues that notwitstanding the 
Council's status as a section 50 party, it is not the 
appropriate body to represent the interests of 
employees in the mining and hydrocarbon industry to 
whom the General Orders would apply. Here the 
Association distinguishes between those award-free 
employees who at present could be covered by awards 
of the Commission and those professional, supervisory 
and administrative groups for whom the possibility of 
award coverage is more remote. It is this latter group 
which more reasonably can be considered as coming 
within the scope of General Orders for annual leave 
and sick leave but which it is inappropriate for the 
Council to claim to represent. 

The Minister's representative submits that just as 
Parliament has made it clear that the Commission may 
issue General Orders, it has put beyond doubt the right 
of the Council to make applications within the scope of 
section 50. Indeed, in terms of the present matter the 
Office of Industrial Relations contends that on merit, 
the Council is probably the most appropriate of the 
section 50 parties to pursue these applications. 

An applicant's interest can be ascertained by 
reference to its nomination in section 50(2). Its 
inclusion therein reflects its unique standing in these 
matters. That would seem to us to be the only 
requirement needed to pursue the applications in the 
matters before us. Section 50(2) provides that the 
Commission in Court Session may issue a General 
Order and that this is "subject to the Act". Thus it "shall 
have regard for the interest of the persons immediately 
concerned whether directly affected or not and, where 
appropriate, for the interests of the community as a 
whole" ... In the light of the special status accorded to 

the Council along with the Minister, the Confederation 
and the Association to pursue matters under section 50 
of the Act, we do not believe that it is necessary for any of 
them, being applicant in a matter, to carry the burden of 
showing that its interest must be demonstrated through 
it being the appropriate representative of a specific 
group of people in the community. 

The Council explains that these applications are 
prompted by the trade union movement's need to 
maintain its "relevance to the community" by 
delivering benefits to the workforce generally. It asserts 
that there are many non-award employees who come 
within this category of employment, not by choice, but 
by circumstance. It may well be that there is concern in 
the Council about growth in the unregulated sector of 
the labour market and about the implications this may 
have for employment covered by awards and industrial 
agreements. Such a concern whether well-founded or 
not has no bearing on the Commission's deliberations 
on this question. Developments within the labour 
market which bear upon issues of equity however, are 
important. The Council asserts that there is an unequal 
distribution of benefits with respect to the conditions of 
employment within the workforce of Western Australia 
and between employees in this State and the nation. 
This situation arises from the absence of a guaranteed 
minimum standard for annual leave and sick leave. The 
Council believes that the incidence of inequity arising 
from this source is borne mostly by female part-time 
employees, whom it submits are the least likely to 
receive annual leave and sick leave entitlements. 

From unrevised ABS Labour Force Monthly House- 
hold Surveys (August 1987 and August 1988) the 
Council seeks to identify the availability of annual 
leave and sick leave benefits to full-time and part-time 
employees in Western Australia. It enquires further as 
to any differentiation in benefits in these categories of 
employment between male and female participants in 
the workforce (acknowledging that the statistical 
information is uncorrected for casual employment). 
Finally the Council inquires into the possibility that the 
absence of the benefits of annual leave and sick leave 
might reflect a trade off of these provisions for other 
entitlements in employment. 

The Council concludes that there is a shift to part- 
time employment in this State (from 20 per cent of the 
workforce in August 1987 to 21 per cent in August 1988). 
Although acknowledging that the statistics are subject 
to revision, the Council believes that this trend will 
continue. As at August 1988 the full-time workforce 
comprised 70 per cent male and 30 per cent female 
employees. Part-time employees were 17 per cent male 
and 83 per cent female. 

Again by reference to the ABS Labour Force 
Household Surveys (August 1988) the Council shows 
that in the preceding 12 months, nine per cent of full- 
time employees and 62 per cent of part-time employees 
received no sick leave benefits. Similarly, nine per cent 
of full-time and 61 per cent of part-time employees did 
not receive the benefit of annual leave. 

However, the council notes that annual leave and 
sick leave benefits may be deferred or taken in some 
other form and that this would militate against the need 
for General Orders to issue. Again on ABS information, 
the Council analyses what it says are likely to be the 
most common benefits which could be regarded as 
"trade-offs" for annual leave and sick leave 
entitlements i.e. entertainment allowances, shares, 
rights or options, children's education or child care and 
telephone. Allowing for this possibility, the information 
shows that four per cent of both male and female 
employees in full-time employment indicate that they 
are not in receipt of any benefits other than wages in the 
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12 months to August 1987. For part-time employees 59 
per cent of male and 43 per cent of female employees 
received no additional benefit. 

It is the Council's position that on grounds of 
consideration of equity. General Orders should issue in 
the form of applications. In summary, this is based on 
the identification of an apparent drift to part-time 
employment in Western Australia in which benefits of 
annual leave and sick leave are not available to 
approximately 61 per cent of those employees overall. 
The incidence of this inequity falls heaviest on female 
part-time employees who comprise 83 per cent of this 
section of the workforce. 

While seeking to place employees in Western 
Australia in a national perspective by comparing 
entitlements for annual leave and sick leave, the 
Council draws particular attention to the unique 
provisions of the Industrial Relations Act 1979. In some 
other States and Territories direct legislative provision 
is made for annual leave benefits for employees 
generally (eg NSW — Annual Holidays Act 1944; 
Victoria — Annual Holidays Order 1967; Northern 
Territory — Annual Leave Act 1981). In most States 
relevant industrial tribunals are limited to determining 
the entitlements to annual leave and/or sick leave for 
employees covered by awards generally or by provision 
to employees under the determination of specific 
awards. In South Australia the Full Commission under 
the Industrial Conciliation and Arbitration Act 1972 
may determine general standards for annual leave and 
sick leave for the community at large. 

The particular provisions of sections 50(5) and 50(6) 
of the Western Australian Industrial Relations Act 1979 
reflect what the Council sees as unique legislation 
establishing the Commission as the "ultimate arbitral 
authority" for determining minimum conditions of 
employment — a role which the Council sees that 
Parliament recognises in the Long Service Leave Act. 
Under that Act, a determination of the Commission to 
vary the provisions for qualification or entitlement to 
long service leave for the majority of awards shall have 
application for the purposes of the Act generally (see 
section 8A — Long Service Leave Act 1958). 

The Council asserts that through the existence of 
legislative provision of entitlements for annual leave in 
other States and the ability granted to industrial 
tribunals to determine sick leave benefits, the 
environment has been created for establishing a 
general standard of conditions of employment. 
According to the Council, to reject the applications 
would be to deny a section of the workforce in this State 
the opportunity to have access to recognised minimum 
community standards. 

The Council draws support for the issuance of 
General Orders in terms of the amended applications 
from the number of claims addressed by the 
Commission under section 29(b)(ii) of the Act. Under 
this provision, an individual employee may make 
application to the Commission for a benefit, not being a 
benefit under an award or order of the Commission to 
which he or she is entitled under his or her contract of 
service. The incidence of requests for annual leave and 
sick leave benefits for award-free employees under this 
section of the Act leads the Council to conclude that 
there is wide spread misconception within the 
community as to the existence of annual leave and sick 
leave entitlements. The erroneous assumption of a 
community standard giving an automatic entitlement 
to annual leave and sick leave has been commented 
upon on a number of times by the Commission in 
dismissing applications under section 29(b)(ii) of the 
Act. Further support is claimed by the Council for the 
proposition that there is widespread misunderstanding 
within the community as to the availability of annual 
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leave as a right from a survey conducted on complaints 
received by the Office of Industrial Relations between 
14November and 30 November 1988. Approximately 17 
per cent of all complaints in that period related to 
annual leave. From an analysis of the information, the 
Council concludes that there is a preponderance of 
complaints relating to conditions of employment in 
female-dominated sectors of industry. While stressing 
that the survey should be considered indicative only 
and not scientific in methodology, the observation 
made, in the Council's view, highlight the need for the 
Commission to clarify the position for annual leave and 
sick leave in the community by establishing a minimum 
standard. 

In outlining the details of the proposed General 
Order for sick leave, the Council is unable to point to the 
widespread existence of provisions in other States or 
Territories for support. In South Australia there is a 
prescribed minimum entitlement to sick leave of 10 
days for all employees. The Council submits that the 
benefit which exists in Western Australia pursuant to 
the Factories and Shops Act establishes a precedent for 
a uniform entitlement in this State. However, the 
Council argues that the level of minimum prescription 
should exceed that allowed by this legislation and 
should follow the general standard set by this 
Commission and the Australian Commission reflected 
in awards and industrial agreements. 

The scope clause of the proposed General Order 
makes it clear that no entitlement is sought for casuals 
(as defined). The entitlement to paid sick leave is to 
accrue at the rate of one-sixth of a week for each month 
of completed service with an accumulated entitlement 
for paid sick leave not to exceed 10 weeks in any one 
year. A medical certificate may be required by an 
employer as evidence of illness or injury. Provision is 
made for sickness during annual leave (and here the 
Council points to the need for a clause, in addition to 
that which the Minister supports, for the payment of an 
annual leave loading for the purposes of calculating the 
ordinary rate of pay). Accrued sick leave entitlements 
are to follow an employee in the transmission of a 
business. The employer is to maintain records for the 
purposes of determining an employee's benefits. A "No 
Reduction" clause is proposed to ensure that nothing 
shall entitle an employer to "change the status or reduce 
the conditions of employment or wage rates applicable 
to that employee immediately prior to the date" of the 
Order. 

The Council claims that the General Order is the only 
mechanism available to it to clarify entitlements to 
employees in the absence of awards and in the light of 
ignorance within the award-free workforce as to the 
application of the Factories and Shops Act. The 
provision of sick leave in this way will put an end to the 
"capriciousness of common law relief for payment for 
absences caused by illness. It will establish an 
entitlement which is consistent with the 
"understanding of the average person" in the 
community. 

On the claim for a General Order for annual leave 
there is, in the Council's view, a need to include 
additional clauses to those which it adopts from the 
Minister's counter-claim. These will provide that a 
seven day shift employee shall be allowed one week's 
leave in addition to leave to which the employee is 
otherwise entitled and the payment of a leave loading at 
the rate of 17.5 per cent of ordinary pay. This latter 
provision is to be an additional paragraph to follow 
Clause 4(a) set out in the details of the claim at the 
beginning of this decision. It provides: 

In addition to the payment prescribed by 
subclause (a) of this clause, an employee shall be 
paid a loading of 17.5 per cent calculated on his/her 
ordinary pay, prior to proceeding on annual leave. 
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Provided that where an employee would have 
received any additional rates for the work 
performed in ordinary hours had the employee not 
been on leave during the relevant period and such 
additional rates would have entitled the employee 
to a greater amount that the loading of 17.5 per cent, 
then such additional rates shall be added to his/her 
ordinary pay in lieu of the 17.5 per cent loading. 
Provided further, that if the additional rates would 
have entitled the employee to a lesser amount than 
the loading of 17.5 per cent, then the 17.5 per cent 
shall be added to his/her ordinary pay in lieu of the 
additional rates. 

While some support is drawn from the specific entitle- 
ment to the payment of a leave loading for employees in 
the Northern Territory, it is the provision of the Factories 
and Shops Act in this State which the Council cites as 
support for the Commission to act to establish this benefit 
in Western Australia. As a result of the application of that 
Act, the annual leave loading under the Shop Assistants 
(Wholesale and Retail Establishments) Metropolitan 
Award has been extended to a class of otherwise award- 
free employees. The Council points to the award 
entitlement to the loading as being "accepted by and 
applied to the community generally" — that being the 
Commission's expression on the matter in 1983 (63 
WAIG 1531 at 1534). The loading has been defended on a 
number of occasions in this Commission and before the 
National Wage Bench of the Australian Commission in 
1986 (Print G6400). It is said by the Council to have 
sufficient currency within the community at large to be 
recognised as a general standard to be adopted for the 
purpose of minimum conditions in a General Order. 

The claim for one additional week's leave for seven day 
shift workers is argued on considerations of merit. It is 
said to be in line with specific provision in the ACT and 
Northern Territory and the availability of that provision 
to be ordered as a general standard by the South 
Australian Industrial Commission. 

From ABS information referred to previously and 
based on the percentages of employees in Western 
Australia in full-time and part-time employment who 
received no annual leave and sick leave benefits in the 12 
months to August 1987, the Council has calculated the 
financial impost that the additional burden of the 
proposed General Orders will have in Western Australia 
(Refer to Exhibit TLC Exhibit Book — Appendix A). It 
estimates that the provision of sick leave will mean an 
additional 0.38 per cent increase in the wages bill. Annual 
leave will add 0.9 per cent and a leave loading, 0.15 per 
cent of the total Western Australian wages bill. These 
estimates are said to be at the "top-end" of the 
calculations as they assume that all part-time employees 
are engaged for 52 weeks per year (the calculations are 
based on average weekly earnings of $485.60 per week). 

Finally, the CounciFpoints out that on a broader level it 
is engaged with industry in evolving alternative work 
methods under Structural Efficiency. To guard against 
the possibility of subverting the application of awards 
and industrial agreements, it argues that the Commission 
should establish uniform conditions of employment to 
which there should be adherence. Some employees and 
employers may be tempted to "define themselves out of 
awards". In the Council's view such strategies will have a 
negative impact on award restructuring as Structural 
Efficiency gains momentum. The creation of uniform 
standards for annual leave and sick leave between award 
and non-award sectors of industry will enable Structural 
Efficiency to proceed on "a positive footing". 

Apart from issues associated with the Council's interest 
in representing non-award employees, there is another 
threshold matter which the Confederation believes 
should be addressed in the determination of these 
applications. It questions whether the provisions of the 
claims for annual leave and sick leave come within the 

scope of minimum conditions. The substance of the 
proposed orders include paid public holidays, four 
weeks' annual leave and the payment of a leave loading. 
The Confederation argues that these are not minimum 
conditions but rather provisions designed to establish 
community standards and go beyond the limit of matters 
which the Commission may prescribe under section 50(5) 
of the Act. 

On the question of merit, the Confederation and the 
Association claim that the Council, as applicant, has not 
demonstrated the need for the conditions it proposes. The 
applications ignore the rights and liberties of unspecified ■ 
individual employees; they will interfere with the 
contractual relationship already established and ignore 
the range of entitlements which have been satisfactorily 
negotiated between the employee and his or her 
employer. In the Confederation's view, there is no proper 
assessment of the number of employees to be affected nor 
any evidence of a level of discontent which would justify 
the Commission's interference to the extent that General 
Orders will impact on the community as a whole. 

With respect to the proposed entitlements to sick leave, 
the Confederation considers that the Council has failed 
to address the relevance of entitlements at common law or 
to show the inadequacy of the relief it provides. Ignorance 
of the availability of this relief is an insufficient reason for 
its substitution by a General Order. The Confederation 
claims that there is a lack of appreciation on the part of 
Council that the proposals will impact on many 
individuals by reducing their benefit to paid sick leave. 
Both of the section 50 parties opposing the application 
stress a lack of evidence on the need for a designated 
period of paid sick leave each year. In the Confederation's 
view, no good reason is offered as to why entitlements that 
the Factories and Shop Act and the common law provide 
to the community should be displaced. There is no 
national or community standard for sick leave benefits to 
which the Council can turn to justify the establishment of 
a minimum condition. 

On the application for four weeks' annual leave, a 
review of the entitlements across the nation does not, in 
the Confederation's view, disclose a uniform standard 
which compels its acceptance as a minimum condition 
for employment in this State. 

Notwithstanding the absence of a general standard for 
annual leave and sick leave for the workforce at large, the 
Council's recourse to "comparative conditions justice" is 
rejected by the Confederation. In the context of the 
Commission's adherence to the Principles of Wage 
Fixation, arguments in support of "comparative 
conditions justice" could not be countenanced by the 
Commission if these applications are seen in terms of 
new awards. The Confederation asks, how more 
irrelevant is the use of this approach to award-free 
employees when there is, by the very nature of their 
employment, no basis upon which they may be compared 
with award employees? Anyway, the Confederation 
states, there is no way of concluding that all award-free 
employees are not being treated better than award 
employees with whom the comparison is being made. 

The range of benefits identified by the Council in its 
attempt to ascertain the true nature of contracts of 
employment of award-free employees is not 
comprehensive. In the Confederation's view it 
overlooks some important provisions available to non- 
award employees, eg transport and the provision of 
goods and services. In seeking to interfere with the 
contractual arrangements in the award-free area, the 
preferences of many people in senior management, 
technical and professional positions are ignored. 
According to the Confederation many of these 
employees have negotiated salary packages which 
reflect a particular desire not to have a specified period 
of annual leave and they have accommodated the 



possibility of absence through illness with personal 
insurance. These arrangements may reflect the nature 
of their short term appointment in industries which are 
characterised by finite contracts. 

On information available to it from a survey 
conducted by members in 1983, the Confederation 
estimates that 16.7 per cent of the present workforce of 
556 200 in Western Australia is award-free i.e. 92 885. 
Taking an average from ABS surveys conducted in 1982 
and 1986, it calculates that casual employment 
accounts for approximately 14.4 per cent of the 
workforce. Assuming that casuals are evenly 
distributed in award and non-award areas oH 
employment there are 79 600 employees who could be 
affected by the General Orders. This number will have 
to be adjusted for employees who come within the scope 
of the Factories and Shops Act for the purposes of 
receiving entitlements to annual leave and sick leave. 
From ABS statistics (1987) on the distribution of annual 
leave and sick leave in the workforce generally, the 
Confederation identifies that approximately 20 per cent 
are not receiving sick leave and annual leave. Applying 
this analysis to award-free employees there is estimated 
to be 15 902 people or 2.85 per cent ofthe total workforce 
in Western Australia who come within the category of 
being award-free employees (but not casuals) who do 
not receive annual leave or sick leave. Confederation 
states that merely because an employee is award-free it 
should not be assumed that he or she is disadvantaged. 
There may be a limited number of employees who may 
need "some form of protection". But again, some of 
these people may have individual contractual 
arrangements which accommodate their particular 
wishes not to have a benefit in the form of annual leave 
or sick leave. 

It is acknowledged by the Confederation that this' 
statistical information on the distribution of annual 
leave and sick leave within the workforce does not 
address the extent nor the adequacy of benefits being 
taken. From information set out in ABS Catalogue No. 
6334.0(Table 15, August 1987), the Confederation shows 
the periods of annual leave taken by groups within the 
workforce (see CWAI Exhibit Book p. 28). For managers 
and administrators, professionals and para- 
professionals annual leave of less than four weeks 
applies to 5.2 per cent, 2.1 per cent and 1.9 per cent of 
each of these groups respectively. These, the 
Confederation assumes, are categories of employees 
most able to determine with their employers an 
appropriate level of leave. In the Confederation's view, 
the incidence of leave less than four weeks is not an 
indication that these employees are disadvantaged but 
rather that it may be the result of negotiated 
agreements. 

The Confederation and the Association claim that as 
a matter of principle the Commission should reject the 
applications for General Orders as being contrary to the 
thrust of Structural Efficiency. At this time employers 
and unions are discussing how best to achieve flex- 
ibility in industry. General Orders, if acceded to, will 
regulate the employment of a group of employees that at 
present have total flexibility. The relevance of General 
Orders to the modern competitive requirements of 
industry is queried. 

The Association states that It is promoting 
arrangements at an enterprise level to achieve 
improved efficiency. The imposition of General Orders 
which will have across the board application in the 
mining industry will cut across the objectives of 
negotiating benefits particular to the needs of 
individuals and of enterprises. 

The Confederation submits that the economic 
impact of the Council's applications need to be assessed 
at the level of the individual employer. A global 

estimate of costs will hide the real result of granting 
General Orders. The Confederation contends that there 
will be employers who, for whatever reasons, will 
employ staff that do not have any annual leave and sick 
leave entitlements. General Orders will result in the 
imposition of an automatic entitlement irrespective of 
any compensating factors under existing contracts of 
employment. As a result of this there will be "double 
counting" of benefits to employees. The non-reduction 
provisions of General Orders as claimed will prevent 
any downward adjustment to existing contractual 
arrangements. 

The Confederation argues that the impact of new 
annual leave and sick leave entitlements should not be 
assessed as the marginal cost in the total wages bill for 
industry in Western Australia but as the cost to 
employers of a discrete group of award-free employees. 
The cost should not be averaged over industry 
generally. 

The Confederation re-calculates the Council's 
costings for implementing the applications. After 
discounting the Western Australian total workforce 
statistic by the estimated number of employees in 
casual employment, the numbers of eligible non- 
recipients i.e. non-awards employees not presently in 
receipt of annual leave or sick leave entitlements, is split 
into groups in full-time and part-time employment. 
Using ABS data on average weekly earnings and 
average hours worked in full-time and part-time 
employment, the cost of the benefits proposed for 

, eligible non-recipients is calculated. For two weeks' sick 
leave, the total cost is estimated at $18.315m, for four 
weeks' annual leave it is $30.709m and for the 17.5 per 
cent annual leave loading it is $5.374m. The 
Confederation emphasises that it is the "true cost of 
implementing the change in relative wage costs of the 
category of employees affected, not the relative costs 
compared to the whole wages and salary bill of Western 
Australia" (Transcript p. 124). After allowing for 
differences within the population of full-time and part- 
time eligible non-recipients, the marginal cost to an 
employer of award-free employees who will be affected 
is $21.48 per week per part-time employee (5.5 per cent 
of average weekly direct wage costs) and $55.76 per week 
per full-time employee (12.3 per cent of average weekly 
direct wage costs)(refer to Exhibit CWAI A). 

In addressing itself to some of the particular points 
made by the Council in its submission, the 
Confederation notes that the incidence of cases 
involving claims for contractual benefits of annual 
leave and sick leave pursuant to section 29(b)(ii) of the 
Act do not warrant the determination of General 
Orders. Of 199 published decisions between 1981-1988, 
36 involve annual leave entitlements (18 of these were 
associated with payment in lieu of notice) and four are 
claims for sick leave (refer to CWAI Exhibit Book p. 
29). 

To the Confederation the information available from 
the survey of complaints recorded by the Office of 
Industrial Relations over the short period in November 
1988 is irrelevant. It confuses complaints with 
enquiries. The drift to part-time employment, as alleged 
by the Council, is discounted as being explicable on the 
basis of statistical error. 

Turning to the form of the proposed General Orders, 
the Confederation cites a number of shortcomings 
which it infers will render the Orders inoperative. The 
definition of a casual employee is irrelevant in the 
context of award-free employment. In the absence of 
further explanation, the provision for a seven-day shift 
employee is unworkable. The notion of "ordinary pay" 
will be difficult to interpret in areas of employment in 
which remuneration is calculated on a commission 
basis. The Confederation questions whether the 
provision for payment in lieu of annual leave comes 
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within the scope of minimum conditions for annual 
leave. The arrangements for taking annual leave may be 
too inflexible for employees and employers. 

Many of the comments proffered by the Confedera- 
tion on the draft document for annual leave are relevant 
to the form of the proposed General Orders on sick leave. 
The Confederation sees difficulty with the relationship 
between the provision for the transmission of a business 
and the "no reduction" clause. It questions the effect that 
this latter provision will have on any new contract of 
employment that is entered into with the new proprietor. 
References to paid sick leave and entitlements under the 
Workers' Compensation and Assistance Act are, in the 
Confederation's view, ambiguous. 

Many of the points of principle raised by the Confed- 
eration are reiterated by the Association and are 
explained by reference to the particular nature and 
characteristics of the mining and hydrocarbons 
industry. 

In the event that the Commission is moved to grant the 
applications, the Confederation advocates that the 
General Order for sick leave should follow the provisions 
and conditions of the Factories and Shops Act. However, 
any Order should be flexible enough for a consenting 
employee and employer to contract out of the 
determination of minimum conditions. Similarly, an 
entitlement granting annual leave should be limited to a 
simple statement establishing the employee's right to 
three week's leave with a "contracting out" provision. 

The Association's submission, in the alternative, does 
not go as far as endorsing the adoption of the Factories 
and Shops Act. However, it acknowledges the "relatively 
common kind of provision" that has developed from the 
Shop Assistants' entitlement to sick leave. No alternative 
is advocated with respect to annual leave, although 
support is given to the Confederation's proposal for a 
"contracting out" provision. 

In supporting the Council's application, to the extent 
that he does, the Minister emphasises the distinction that 
section 50 of the Act makes between the wide scope of 
General Orders, which may apply to employees covered 
by awards or industrial agreements, and the limitation to 
the prescription of "minimum conditions" that the 
Commission may order for non-award employees. On 
this basis the Minister formulates the proposition that 
minimum conditions are those which, if applied 
generally, would not have any flow-on potential. It 
follows that an order pursuant to section 50(5) of the Act 
would not be a vehicle for general improvements in 
conditions of employment and would not therefore create 
or alter community standards. Caution should be 
exercised in considering the relevance of provisions for 
annual leave and sick leave in other States and Territories 
to the determination of minimum conditions in Western 
Australia. However, the Minister stresses that the power 
to determine minimum conditions should not be read so 
narrowly as to restrict the scope of a General Order to a 
statement on the minimum quantum or the minimum 
period of annual leave and sick leave. It is wide enough to 
accommodate the range of benefits and administrative 
requirements ancillary to the primary entitlement. These 
may include the accumulation of leave, pro rata payment, 
transmission of business and maintenance of service 
records. Furthermore, in the determination of a General 
Order for non-award employees the Commission should 
not be inhibited by existing statutory provisions such as 
those under the Factories and Shops Act [refer section 
50(6) of the Act].  

The Minister's support for the General Order is 
reflected in the form of the counter-claim which has 
been adopted by the Council. The limitation to this 
support is that there is no provision for an annual leave 
loading nor an additional week of annual leave for ! 
seven day shift employees. The Minister is not; 
persuaded that these are minimum conditions for non- j 

award employees elsewhere. Indeed, if the additional 
week of leave is granted it is contended that it would be 
likely to flow to many employees covered by awards of 
the Commission. Similarly, it is considered that there is 
the likelihood of a flow-on if the annual leave loading is 
granted by General Order. Within awards of the 
Commission the provisions of the loading have been 
the subject of variation under Restructuring and 
Efficiency Agreements. Negotiated trade-offs under 
these agreements have varied the payment of the 
loading on pro rata annual leave. This arrangement 
may be jeopardised if the annual leave loading is 
included in the General Order. However the Minister 
hastens to add that the lack of support for this aspect of 
the Council's claim should not be interpreted as an 
attack on the provision of the annual leave loading 
generally. 

Arising from the comments made by the 
Confederation and the Association, the Minister 
acknowledges that there are provisions within the 
proposed General Orders which may need to be 
reviewed. The draft document on annual leave does not 
adequately address the situation of an employee's 
transfer from part-time to full-time employment and 
vice versa during the qualifying period. The provision 
that, in addition to the time worked, a period spent on 
long service leave should be included as service for the 
purposes of calculating the annual entitlement to leave, 
is to be reconsidered. The prescription for annual leave 
is not intended to conclude the specification of paid 
public holidays. "The clause in the proposed Order for 
the entitlement to sick leave which requires an 
employee to provide proof of illness or injury by the 
production of a medical certificate is acknowledged to 
be deficient in that there is no compulsion on the 
employee to contact the employer in the first instance to 
advise the employer of his or her non-attendance at 
work. 

In drafting the counter proposals, the Minister 
advises that consideration has already been given to 
some of the issues raised by the Confederation and 
Association. An exclusion of non-award employees 
occupying senior managerial positions from the scope 
of the General Order for annual leave is dismissed on 
the grounds that there could be no guarantee that these 
employees would have such an entitlement in the 
absence of specified minimum conditions. The 
difficulty in defining a casual employee is addressed by 
reference to the provisions of the Annual Leave Act 
1981 of the Northern Territory. The provisions for 
payment of wages in advance ofleave, the calculation of 
wages for the purposes of payment during leave and pro 
rata entitlements to paid leave are said to have been 
drafted in line with awards and statutes elsewhere. 
Arrangements for taking leave in minimum periods 
and provisions to accommodate annual shutdowns are 
designed to protect individuals and to ensure the degree 
of flexibility necessary for industry. 

It is the Minister's view that the objects of the 
Industrial Relations Act will be satisfied by the 
implementation of General Orders providing for 
minimum conditions of annual leave and sick leave for 
non-award employees. The arguments that the interests 
of some employees will not be served by the imposition 
of the General Orders which would reduce their 
existing entitlements, is rejected by the Minister. For 
those employees who enjoy contractual benefits in 
excess of the proposed prescription under General 
Orders, a "non reduction" provision is to apply. In some 
instances the minimum conditions will not be the! 
actual conditions. However, the Minister rejects the 
proposition that there should be a general provision to 
enable a consenting employee and employer to come to 
an arrangement and thereby avoid prescriptions oT 
minimum conditions of annual leave and sick leave.: 
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Consistent with this approach is the proposed 
prohibition on payment as a substitute for the annual 
leave entitlement. On the question of the economic 
impact of prescribing minimum" conditions under the 
proposed General Orders, the Minister submits that the 
Confederation's estimates of the cost of sick leave 
should be dismissed. The existing common law 
entitlement which prevails in the absence of 
contractual terms for non-award employees is an 
existing cost to industry which cannot be discounted for 
the purposes of costing the minimum conditions 
prescription. The cost to an employer under the 
proposed General Orders may be less than the existing 
liability at law. Turning to the estimates on the cost of 
annual leave submitted by the Council and 
Confederation, there is an admission of confusion. 
While the Council works on the basis that 19 per cent of 
the Western Australian workforce do not receive a 
benefit of annual leave (TLC Exhibit Book Table 2.3.1), 
the Confederation (again extrapolating from ABS 
sources) shows that 3.5 per cent of the workforce 
receives less than four weeks' leave (CWA1 Exhibit 
Book p. 28 Table 2). The Minister assumes that the 3.5 
per cent cited by the Confederation includes those 
employees who are not in receipt of any entitlement 
(this assumption is incorrect). The table applies only to 
those in employment who do receive annual leave. It 
categorises the various occupational groups according 
to the duration of annual leave. The range extends from 
those having less than four weeks through to those in 
receipt of six weeks or more. On the basis of an off-the- 
cuff assessment it is submitted that after discounting 
workforce statistics for the numbers in casual 
employment, the cost of implementing prescribed 
minimum conditions, based on four weeks' leave, is far 
less than the Confederation estimates. 

The Minister believes that the proposed General 
Orders are consistent with a first award approach under 
the Principles of Wage Fixation. The prescription by 
General Order will reflect what should be recognised as 
current minimum conditions of employment. It is in the 
community interest that these be affirmed by General 
Order. In confirming the application of minimum 
conditions it is the Minister's view that General Orders 
will 'not affect the application of Structural Efficiency 
under the centralised wage fixing system. 

We have found it necessary to traverse in some detail 
the matters of principle and practice argued by the 
parties. Iheir painstaking presentations of issues 
highlights the importance of these matters to the 
community. The Commission occupies a unique 
position as arbiter of matters fundamental to one of the 
most basic relationships in our community, namely 
that between employee and employer. As such, 
determination of the applications before us requires 
caution. However, we should not be inhibited by the 
scope of change that the exercise of statutory power 
pursuant to section 50 of the Act may bring. 

The applications cannot be disposed of by reference 
to an expressed or implied standard for annual leave 
and sick leave, which is said to exist in the community at 
large. They cannot be determined with the objective of 
establishing uniformity between award and non-award 
sectors of employment. Section 50(5) of the Act is 
specific; it speaks of minimum conditions with respect 
to non-award employees, not general standards or 
community standards. The terms are not synonymous. 
Where there is a mobile workforce conditions of 
employment may be transferred from one industry to 
another. Standards in employment may evolve over 
time, they may vary between industries. There may be a 
public perception of what is a standard; thismay or may 
not have a basis in fact. In terms of the Industrial 
Relations Act, claims for minimum conditions are to be 
determined by reference to section 26 and not merely as 

a reflection of what happens elsewhere in Australia. 
The outcome of these applications cannot be 
predicated on the need to reconcile public perceptions 
with enforceable entitlements. 

To the extent that the Council's submissions may be 
taken to infer that there exist general conditions of 
employment including annual leave and sick leave 
which the Commission should recognise, then they are 
rejected. The Commission is not establishing 
community standards, the legislation is specific, it is 
minimum conditions of employment for award-free 
employees that is under consideration. 

The Minister's proposition that the minimum 
conditions of annual leave and sick leave for non- 
award employees can be supported on the premise that 
these should not have the potential to flow to the 
community in general assumes that the conditions 
being sought already apply to award and non-award 
sectors of the workforce. This approach ensures that 
there will be no economic impact of the formulation of 
minimum conditions by General Orders, but it is 
unhelpful unless it is accompanied by evidence of the 
ubiquitous presence of those benefits which are set out 
in the counter-claim. 

It seems reasonable to assume the possibility of an 
almost indefinite range of contractual arrangements 
that can be entered into between employees and 
employers in the unregulated sector of the labour 
market. Equally, within the context of values of our 
society, it would seem reasonable to assume that those 
contractual relationships should, in some form or 
another, accommodate the likelihood of the employee 
having recreational leave and at some time being 
unable to attend for work due to personal illness or 
injury. To what extent should the Commission, 
pursuant to its powers to determine the minimum 
conditions of annual leave and sick leave, interfere in 
the contractual relationship between the non-award 
employee and his or her employer? This issue is at the 
heart of matters to be determined under the 
applications for General Orders. 

Sufficient has already been said about the rights of 
the Council to bring these applications and to promote 
claims which will impinge upon the interests of 
individuals in the workforce unconnected with the 
trade union movement. More pertinent to this decision 
is the identification of individuals who, by virtue of their 
non-award status, merit the introduction of specified 
minimum conditions and the degree to which these will 
interfere with the freedom of contract of non-award 
employees generally. This latter concern establishes a 
presumption that in our view must be displaced by the 
applicant in the matters presently before us if the claims 
are to succeed. However, we do not go so far as 
endorsing the argument that the Council must 
demonstrate a level of discontent by award-free 
employees to warrant the Commission interfering by 
issuing General Orders in the form of the claims. Is it 
one or 1 000 award-free employees that the Council 
must bring forward? In our view it is enough for the 
Council to show that within the community there are 
sufficient numbers of employees not enjoying an 
entitlement to annual leave and sick leave to establish a 
prima facie case for the Commission to prescribe 
minimum conditions. It will then become a matter of 
the Commission being satisfied that existing 
contractual arrangements for these employees do not 
adequately accommodate the lack of entitlement to 
annual leave and sick leave and therefore it is in the 
public interest to interfere in the contractual freedom of 
award-free employees generally to the extent necessary 
to secure protection for this group of employees. 

As to the application for the prescription" of 
minimum conditions of annual leave, while we agree 
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with the observation made by the Council that an 
absence ofentitlementis likely to occur more frequently 
in instances of female part-time employment, 
consideration should not be limited to this group. From 
information on the "Distribution of Annual Leave by 
Occupation 1987" (see CWAI Exhibit Book P p. 28), 87.7 
per cent of all employees were in receipt of an 
entitlement to annual leave. For employees engaged as 
salespersons and personal service workers, the 
entitlement drops to 58.4 per cent. Female employment 
now accounts for 66 per cent of this occupational group 
(ABS Catalogue No. 6334.0 — Supplementary Surveys 
August 1988). It seems reasonable to assume that this 
area of employment includes a high percentage of part- 
time employees. 

The number of cases brought before the Commission 
. pursuant to section 29(b)(ii) of the Act for award-free 
employees to be allowed the benefit of annual leave 
under their contracts of employment, do no more in our 
view than indicate that there may be a need for the 
Commission to issue General Orders. Many of those 
cases demonstrate the inability of parties to negotiate 
an appropriately comprehensive contract when the 
employment relationship is first established. 

From information set out in ABS Catalogue No. 
6334.0 (Supplementary Surveys, August 1988 — Table 1 
p. 13-14) which is particular to Western Australia and is 
the revision of workforce statistics referred to by the 
Council and Confederation, 7.8 per cent of male 
employees and 18.9 per cent of female employees 
receive no additional employment benefits. The 
difficulty of applying the ABS information is 
recognised particularly when the category of casual 
employment is to be excluded for the purposes of 
assessing the position in respect to annual leave 
entitlements. However on the labour market statistics 
tendered by the Council and Confederation and from 
the courses to which they refer, we conclude that there is 
a group of award-free employees who do not have an 
entitlement to annual leave and that these employees 
would not, as a matter of course, have available to them 
alternative benefits under their contracts of service. 

We consider it to be in the interests of the award-free 
employees and of the community as a whole for the 
Commission to prescribe minimum conditions of 
annual leave. This can be effected without interfering 
with the contractual benefits of the overwhelming 
majority of award-free employees who enjoy an 
entitlement to annual leave. The extent to which a 
General Order will impinge upon the freedom to 
contract is insufficient to discourage us from this 
course. 

As mentioned previously the Factories and Shops Act 
already applies the entitlement to annual leave under 
the Shop and Warehouse (Wholesale and Retail 
Establishments) Award to some award-free employees 
coming within the scope of that Act by virtue of their 
employment in factories and shops. 

We consider that for the purpose of prescribing a 
minimum condition, the quantum of annual leave 
should be a four week period which will be determined 
by General Order. This is consistent with what 
Parliament has determined and therefore accords with 
what is already regarded as an appropriate period of 
rest and recreation in an area of award-free 
employment. 

The economic impact of prescribing minimum 
conditions has been the subject of detailed examination 
by the Council and the Confederation. While each 
party presents a view which either minimises or 
maximises the possible effect on the community, the 
fact that there will be a cost to the community in line 
with what is already being paid to provide annual leave 
entitlements to the overwhelming majority of the 
workforce, must be confronted. 

We have considered the issue and believe that there 
will not be a significant detrimental effect on the 
economy of the state or the nation through the 
implementation of this minimum condition. 

For those employers, albeit in the minority, who are 
not already providing this benefit, some adjustment will 
be necessary, but they will not be disadvantaged by 
comparison with the vast majority of their 
competitors. 

We turn now to the claim for a loading of 17.5 per cent 
of ordinary earnings to apply for the purposes of annual 
leave. We reject this aspect of the application as lacking 
merit: The development of the loading from its genesis 
in the stevedoring industy in 1970 to its application to 
Federal and State awards through agreements between 
unions and employers is detailed in the decisions of the 
Commission in Court Session in the matter of the 
Confederation's claim of December 1982 to have this 
provision deleted from private sector awards of the 
Commission (63 WAIG 1531). 

If a rationale for the loading is to be found in the 
concept of a bonus to be paid when an employee goes on 
annual leave, then the interference that this would 
impose on the ability to negotiate the contractual 
relationship is sufficient to justify our views that it is not 
in the public interest to accede to the claim. It is 
considered that notwithstanding the wide application 
that may be given to matters which can come within the 
scope of minimum conditions of annual leave, a 
payment which merely coincides with the taking of 
such leave is beyond the limit of what a minimum 
prescription might justifiably comprehend. Section 
50(5) enables the Commission to prescribe minimum 
conditions of annual leave and no more than that. 

If the rationale of the loading is that it is paid to 
compensate for additional expenses associated with an 
employee's absence on leave, then there is no evidence 
upon which the merit of such contribution or the 
payment at the rate of 17.5 per cent of ordinary wages 
can be assessed. 

The notion of the loading as a community standard 
has some currency in decisions of industrial tribunals. 
However, the generalisation about its application must 
be seen in the context of industrial awards and 
agreements which may cover up to 80 per cent of the 
workforce. We do not consider that this can be used to 
legitimise its application as a minimum condition of 
annual leave in the award-free environment. 

The prescription of an additional week of annual 
leave for seven day shift workers is, in the Council's 
view, an "emerging reasonable standard" which the 
Commission should adopt for the purposes of 
minimum conditions of employment. It is a benefit of 
employment which should attach to these employees to 
enable them to spend a reasonable period of their 
recreational leave with their families to compensate for 
their absences on weekends and public holidays 
throughout the year. The provision of this entitlement 
in South Australia, Northern Territory and ACT is cited 
to support the notion that it is a general standard which 
reflects considerations of equity. 

The merit of an entitlement to additional leave in the 
light of the circumstances of this type of employment may 
easily be recognised. However the difficulty that 
confronts us in considering the position of award-free 
employees is the absence of information on the extent to 
which this factor is or is not accommodated in the range 
of contractual benefits which exist at present in the 
award-free sector of industry. Unlike the submissions 
presented on the application for the prescription of 
annual leave, there is no analysis of workforce statistics 
tendered to the Commission to give an insight into the 
characteristics of this sector of the labour market. The 
need to interfere in contractual freedom for the protec- 
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tion of individuals has not been shown. The appropriate- 
ness of one additional week as a minimum condition is 
not justified by argument. The absence of additional 
compensatory benefits is not demonstrated. In the 
absence of material which addresses these issues we are 
constrained to dismiss this aspect of the application. 

The provision of paid sick leave is a condition of 
employment which society attaches to the relationship 
between employee and employer. It is recognised by the 
common law and for some classes of employees it is the 
subject of statutory provision. The extension of the 
availability of sick leave as a statutory right and the 
effect this would have on contractual arrangements is 
now in issue. Is it in the interests of those award-free 
employees who will be affected by the prescription of 
minimum conditions of sick leave and in the interest of 
the community as a whole to re-align the boundaries 
which presently exist between statutory provisions, 
contractual arrangements and common law rights? Are 
the contractual arrangements so inadequate or is relief 
at common law so remote as to warrant the intrusion 
into the freedom to contract which would be required to 
establish enforceable minimum conditions for sick 
leave? 

The analysis of workforce statistics to which the 
Council and Confederation refer and which have 
subsequently been revised (ABS Catalogue No. 6334.0 
— August 1988 Employment Benefits), may establish a 
prima facie case for the Commission to consider the 
prescription of minimum conditions of sick leave to 
give protection to that group of award-free employees 
who do not have a contractual entitlement to sick leave 
or benefits in lieu of a specified entitlement. However 
the extent to which contracts specifically exclude the 
availability of common law relief or the uncertainty of 
such relief would need to be demonstrated. 

A prolonged absence from employment through 
illness or injury which is work related or otherwise, may 
result in the contract of employment being frustrated. 
However, short term absences may not have this effect 
at law. In the absence of an expressed term in the 
contract of employment, a common law entitlement to 
sick pay cannot be determined by reference to a 
presumption in favour of an employee. According to the 
Court of Appeal in Mears v. Safecar Security [(1981) 1 
WLR1214 at 1222].. the proper approach is to look at 
all the facts and circumstances to see whether a term is 
to be implied that wages shall or shall not be paid 
during periods of absence through illness". 

Matters which may be addressed in line with this 
authority are: 

Firstly, the readily ascertainable express terms 
require examination. Secondly, an inquiry must be 
made as to the existence of further terms which 
may have been agreed by the parties. Such terms 
may have been agreed at the commencement of the 
contract or at some later stage during the life of the 
contract. Thirdly, should there be no resolution 
through the first two steps, the circumstances of the 
contract and its performance require examination 
in order to determine whether there can properly 
be implied as a matter of fact a term into the 
contract defining the parties' respective rights and 
obligations in relation to the question of sick pay 
entitlement. Fourthly, if there remains insufficient 
material to warrant the factual implication of a 
term, the issue may be resolved by implication of a 
term as a matter of law. The court, having regard to 
the case authorities and the context and circum- 
stances of the case before it, may make a deter- 
mination of entitlements as a matter of general 
principle. As indicated, the present position would 
appear to be that, as a matter of general principle, 
an entitlement to sick pay will be recognised by the 
courts if there is insufficient evidence to establish 

an express term or a term implied as a matter fact. 
The evidence to be considered would include both 
the circumstances of the making of the contract 
and its nature. Also relevant would be the 
prevailing conditions of employment both for 
other employees of the relevant employer and the 
industry generally. 

(Australian Labour Law Reporter 
paragraph 1-959.) 

However, a view is expressed that in the light of what 
is said by the High Court in Automatic Sprinklers Pty 
Limited v. Watson [(1946) 72 CLR 435] on the principle 
that the right to wages, independent of any special 
agreement, depends upon the performance of the work, 
then in the situation where nothing appears in the 
contract to suggest that the parties intend that the right 
to wages should exist independently of doing the work, 
the employee would not be entitled to wages while 
absent through illness or injury [see Sykes and Yerbury 
Labour Law in Australia (1980) Volume 1 paragraph 
516], 

In consideration of the foregoing it may be that some 
employees will find difficulty in pursuing a payment for 
sick leave at common law. It is. of course, emphasised 
that the availability of this relief will be dependent upon 
the contract being on foot subsequent to the absence 
and the employer not exercising his or her legal right to 
terminate. 

Even if the decision is taken in principle that 
minimum conditions of sick leave should be 
prescribed, there are the matters of the quantum and 
basis of the accrual of that leave. If these could be settled 
of by reference to a standard is it as relevant to apply the 
existing provisions of the Factories and Shops Act as it 
is to select from the range of provisions that apply in 
awards of this Commission or elsewhere? Ultimately 
the prescription will involve the Commission in an 
arbitrary assessment of what is appropriate to the 
legitimate and reasonable needs of employees in areas 
of award-free employment. If evidence was available on 
the incidence of absences through illness or injury 
albeit in employment covered by awards, that might 
well assist the Commission in bringing precision to an 
assessment. Also an analysis of the basis of the 
variations in sick leave benefits in awards of the 
Commission might disclose information on the needs 
of employees in industry generally. There is no reason 
to suppose that there is a fundamental difference 
between the susceptibility to illness or injury of award- 
free employees and those covered by awards. 

On balance, we do not consider that at this time the 
Council has satisfied the Commission that the existing 
boundaries between the common law and statutory 
provision of sick leave ought be varied by General 
Order. 

In view of our decision to prescribe minimum 
conditions of annual leave there are issues associated 
with the provisions of the General Order which need to 
be addressed. 

We are of the view that consistent with the decision to 
implement a guarantee of minimum annual leave 
conditions, it should not be available to parties to the 
contract of employment to enter into any arrangements 
which avoid or reduce the provisions of the General 
Order. Similarly, any agreement which enables an 
employer to make a payment, or an employee to accept 
payment in lieu of taking annual leave, other than in 
circumstances of the termination of employment, will 
undermine the efficacy of the General Order to 
establish minimum conditions for the purpose of 
annual recreation. This will be expressly prohibited in 
the General Order. In this respect the entitlement of 
annual leave will ensure an appropriate period of rest 
and recration in line with that which Parliament has 
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established under the Factories and Shops Act. We are 
not persuaded that the position of senior management 
personnel and professional employees who may be in 
employment in their own service companies should be 
excluded from the operation of the prescription of 
minimum conditions of annual leave. Again to 
accommodate these contingencies would, in our view, 
jeopardise the integrity of a General Order. 

The Confederation's observations on the inade- 
quacies of the definition of a casual employee have 
force. We consider that these should be addressed. 

Absence on long service leave will not count as 
service for the purposes of accruing the entitlement to 
annual leave in this prescription of minimum 
conditions. 

It is clear that there is no intention to establish 
payment for public holidays under the prescription of 
minimum conditions of annual leave. The question 
arises as to whether Clause 5(a) is an accurate 
expression of the intention of the applicant. The need to 
address the circumstances of an employee's transfer 
between part-time and full-time employment for the 
purposes of calculating the entitlement is 
acknowledged. 

The draft General Order submitted by the Minister, 
and accepted by the Council, goes into some detail on 
arrangements for taking leave, the limitation on broken 
periods of leave and provision for annual shutdown. We 
are not persuaded that these provisions should 
necessarily attempt to cover such a wide range of 
contingencies. The relevant subclauses in the annual 
leave clause of the Shop and Warehouse (Wholesale 
and Retail Establishments) State Award, in our view 
adequately address the matters and maintains the 
degree of flexibility that must be available to employers 
and employees. 

There is little to suggest a need for specific 
arrangements for the maintenance of records by 
employers of award-free employees. We will not include 
such a provision in the General Order. 

We have some difficulty in reconciling the 
Commission's authority to prescribe a General Order 
for minimum conditions of annual leave with the 
proposed "no reduction" clause. The General Order 
will establish a statutory guarantee to four weeks' 
annual leave. It ought not regulate a range of matters 
which include those more fundamental to the 
relationship between employee and employer. The 
power to prescribe minimum conditions of annual 
leave should not become a pretext to control the terms 
and conditions of award-free employment generally. 

The General Order which will result from this decision 
will not displace the operations of the Factories and 
Shops Act. The provision of minimum conditions of 
annual leave for award-free employees will therefore 
continue to be regulated by the application of that Act to 
the extent that employees come within its scope by virtue 
of their employment in a factory or as a shop assistant. For 
those employees who do not have the protection of the 
Factories and Shops Act, the effect of this decision will 
ensure a minimum annual leave entitlement of four 
weeks. 

We refuse application No. 397 of 1988 and grant 
application No. 398 of 1988 subject to the limitations 
expressed herein. 

COMMISSIONER MARTIN: In my view a minority 
decision deserves little attention or explanation. 
However, to satisfy the obligations which are imposed 
upon tribunals such as the Commission I record first that 
I am not persuaded by the material before us that there 
are as many employees as the applicant asserts, who do 
not receive an annual leave benefit or payments for 
absences due to personal ill health, similar to employees 
bound by awards. 

The provisions of the Factories andShopsActl 963 and 
its wide definitions of "employees", "factory", "shop" and 
"shop assistant" in my view catch and embrace the 
majority of employees whose contracts of employment 
are not subject to awards or industrial agreements 
rendering regulation by this Commission unnecessary. 

Second, without being aware of the manner in which 
the preponderance of such employees, "managerial and 
executive" staff (Australian Year Book 1986 p. 157 et seq) 
are treated for such "benefits" I am loathe to be party to an 
instrument which may prejudice such employees, particul- 
arly in the area of absence from work due to personal ill 
health and wherein a statutory provision is a limitation of 
the employer's liability to pay wages or salary for such 
absences. 

Accordingly, I conclude that the claims before us have 
not been shown to be necessary and if allowed may be pre- 
judicial to many employees of whom we know nothing. 

I would determine the applications by Orders of 

COMMISSIONER FIELDING: Section 50 of the 
Industrial Relations Act authorises the Commission 
constituted by a Commission in Court Session to make 
General Orders which, as their name implies, have 
general rather than specific application to employees 
throughout the State. More particularly, section 50(3) of 
the Act provides: 

50(3) A General Order may be made to apply 
generally to employees throughout the State 
whether or not they are employed under and 
subject to awards or industrial agreements or may 
be limited to employees — 

(a) who are employed under and subject to 
awards or industrial agreements; or 

(b) who are not so employed, 
but shall not apply to any employee whose 
conditions of employment may not be determined 
by the Commission. 

In the case of award-free employees section 50(5) 
prescribes: 

50(5) A General Order applying to or with 
respect to employees of the kind referred to in 
paragraph (b) of subsection (3) may prescribe — 

(a) a minimum wage for adult employees; 
(b) minimum conditions as to sick leave; 
(c) minimum conditions as to annual leave; 
(d) minimum conditions as to long service 

leave; and 
(e) minimum conditions as to such other 

industrial matters as the Council, the 
Confederation, the Mines and Metals 
Association and the Minister may agree. 

A General Order of the kind mentioned in section 
50(5) operates, if the Commission so declares, "in 
substitution for or in addition to" or "so as to vary 
provisions relating to the same subject matter in" of any 
Act. 

The Commission is authorised to make such orders 
on its own motion or upon the application of either the 
Trades and Labor Council of Western Australia, the 
Confederation of Western Australian Industry (Inc), 
the Australian Mines and Metals Association (Inc) and 
the Minister for Labour. Relying on that entitlement the 
Council by these proceedings seeks General Orders 
prescribing minimum conditions relating to recreation 
and sick leave for employees (other than those in casual 
employment) engaged in the private sector whose 
employment is not governed by an award of either this 
Commission or of the Federal Commission. In respect 
of recreation or annual leave a pro rata entitlement of 
four weeks' paid leave annually, coupled with a 17.5 per 
cent loading, is sought. For sick leave the entitlement 
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sought is one-sixth of a week on full pay for each month 
of service (i.e. two weeks per year) which is to be 
cumulative. Such conditions, the Council argues, 
mirror the standard embodied in awards of this 
Commission. 

It is not necessary on this occasion to outline in detail 
the entitlement of award-free employees to recreation 
and sick leave. The position at common law regarding 
annual or recreational leave is well settled. It can shortly 
be stated as follows: 

(1) There is no implied or automatic right to 
annual or recreation leave [see Cornish v. 
Paxton Press Pty Ltd (1984) 64 WAIG 964], 

(2) Where there is an entitlement to recreation 
leave it accrues annually, that is after the 
expiration of 48 weeks' continuous service, 
and unless otherwise agreed, there is no pro 
rata entitlement to such leave [see Gordon 
v.Carroll (1975) 27 FLR 129], 

(3) Annual or recreation leave which has accrued 
but has not been taken at the time of 
termination of a contract of employment is 
thereupon extinguished [see Lai Corporation 
Pty Ltd v. Steinberg (1986) AILR 492; Pearce v. 
Para Gold Pty Ltd (1984) 64 WAIG 1180]. 

The position with respect to sick leave is not so clear. 
What is clear is that like recreational leave there is no 
implied entitlement to sick leave per se. However, an 
employee temporarily absent through ill health is, 
prima facie, entitled to be paid during that absence 
whilst the contract subsists, although this may be 
clouded by the "no work — no pay" rule. It is not 
possible for an employer to suspend a contract of 
employment. Such a contract can only be terminated in 
these circumstances on due notice, although in the case 
of acute illness it might come to an end through 
frustration [c.f. Whim Well Copper Mines Ltd v. Pratt 
(1910) 12 WALK 166], 

The Council argues that there is a need to clarify 
confusion in the minds of many award-free employees 
and their employers as to their leave entitlements. Many 
employees, it is claimed, wrongly believe they have a 
common law entitlement to annual leave, if not sick 
leave and others simply have no idea of their 
entitlement. The problem is said to be exemplified by 
the fact that in a two week period to 30 November 1988 
the Office of Industrial Relations received 379 
"complaints", or 16.7 per cent of the total complaints 
received by it in that period, regarding annual leave 
with respect to award-free employment. 

A further justification for the claim is a desire to 
overcome what the Council suggests are anomalies 
presented by the common law, whereby for example, 
the benefit of outstanding annual leave is ordinarily lost 
on termination of the employment. 

Moreover, the claim seeks to overcome what the 
Council perceives is discrimination against female 
employees regarding entitlement to of annual and sick 
leave. The Council referred to provisional Australian 
Bureau of Statistics data which showed that 
approximately 20 per cent of the total wage and salary 
earners in this State, or approximately 113 (MX) 
employees, have no provision for annual leave and sick 
leave. This represents nine per cent of full-time and 62 
per cent of part-time salary and wage earners. The 
argument is that as women form the great bulk of the 
part-time workforce, women in the workforce are more 
likely than men not to have any leave entitlements. 

A further benefit said to flow from the Orders is that 
there should be fewer applications under section 29 of 
the Act for relief in respect of leave entitlements. Many, 
if not most of the claims the Commission now receives, 
should evaporate or be easily disposed of, so lessening 
the burden of the Commission. 

Although this is the first instance of a claim for 
General Orders of this kind, the Council refers to and 
relies upon the situation in other States to indicate that 
what is seeks is not revolutionary or extraordinary. It 
drew attention to the fact that most other States have 
legislative provisions prescribing minimum annual 
leave conditions for all employees. Only in Tasmania is 
there no legislative minimum standard or provision 
therefor. Particular reference was made to the New 
South Wales Annual Leave Act which has been altered 
from time to time to reflect industry standards 
established by industrial awards. In New South Wales, 
the Australian Capital Territory and in the Northern 
Territory the current minimum entitlement is four 
weeks' annual leave. In Victoria it is three weeks and in 
Queensland two weeks. In South Australia there is 
provision for the Industrial Commission to fix a general 
standard but none has been prescribed, although the 
determination in the Annual Leave Case (1974) 41 
SAIR 300 is generally taken as an informal 'standard'; 
that is a period of four weeks' leave. 

Reference was also made to section 80 of the South 
Australian Industrial Conciliation and Arbitration Act 
1972, which prescribes a minimum sick leave 
entitlement of 10 days per year and to Queensland 
where there is statutory entitlement to one week's sick 
leave for award covered employees. 

In this State the Factories and Shops Act, to which the 
Council also referred, by sections 59 and 95 requires 
that persons employed in a factory and in shops 
respectively, shall be entitled to such annual leave as is 
fixed by the award of the Commission for the time being 
in force "governing the employment of shop assistants 
in the Metropolitan Area of Perth" and "upon and 
subject to the circumstances therein prescribed". 
Currently that entitlement, fixed by The Shop and 
Warehouse (Wholesale and Retail Establishments) 
State Award 1977 is four weeks' annual leave. In the case 
of sick leave the same Act by sections 60 and 96 fixes an 
entitlement for factory workers and shop assistants of 
one-twelfth of a week paid sick leave for each month of 
employment, limited to an accumulation of two 
weeks. 

The Council suggested that the cost to private 
industry of allowing the claim would be in the order of 
$45 million for sick leave and $105 million for annual 
leave exclusive of the loading, which would cost 
another $18 million. This was said to represent in the 
case of sick leave 0.38 per cent of total labour costs, and 
in case of annual leave 0.9 per cent and 0.15 per cent for 
the loading. 

The Minister intervened in the proceedings to 
support, with some modifications, the Council's 
applications. Notably, he did not support the claim for a 
I71/a per cent annual leave loading. Except as to that 
matter the Council and the Minister were substantially 
in agreement. 

The Confederation of Western Australian Industry 
(Inc) opposed the applications in toto. The principal 
argument was that the matters now sought to be made 
the subject of General Orders are more appropriately 
dealt with by Parliament directly, as is the case in most 
other States. The Confederation questioned whether 
the Council was the proper body to make these 
applications, since many of those likely to be affected by 
the Orders were not and could not be members of the 
Council's affiliates. In many instances the people 
affected are likely to be professional or managerial. 
Indeed, the Confederation went as far as to suggest that 
we should refrain from hearing the matter, as 
authorised by section 27(l)(aXiii) of the Act, on the 
grounds that the Council as "the person who referred 
the matter to the Commission does not have a sufficient 

; interest in the matter". 



The Confederation argues too that the conditions 
sought are, in any event, in excess of minimum 
community standards, it suggest that the claimed 
conditions represent a mean of the conditions relating 
to annual and sick leave to be found in awards of the 
Commission. It mentions, for example, the fact that 
transmission benefits attached to the leave claims are in 
excess of the minimum as is the annual leave loading of 
l71/2 per cent. It submits too that four weeks' annual 
leave is not the community standard, as is evidenced by 
the fact that some States have legislative prescription 
for less and only in the case of the Northern Territory 
was there a statutory leave loading. The same, it 
suggests, canbesaidwith even greater force in respect of 

• the claim for sick leave which has little statutory 
precedent. Awards of the Commission, however, were 
not to be taken as indicative of a community standard 
since each was tailored to meet particular industry 
needs, so that for example there was seven weeks' 
annual leave in health industry and stipulated shut 
down in others. In any event it argued that the 
Commission should be wary of relying simply on 
comparative conditions given the Wage Fixing 
Principles. 

The Confederation suggests that the Council carries 
the onus to justify the Orders sought and that had not 
been adequately discharged. There was no evidence, it 
was contended, of discontent amongst those most likely 
to be directly affected by a change in the present 
arrangements. The mere fact that some people mis- 
understood their common law entitlement was not 
enough to change that entitlement nor to award what 
they most commonly regard as their entitlement. 
Furthermore, the Commission, as with all claims before 
it, must consider the public interest. It was highly 
questionable, the Confederation argued, whether the 
public would benefit from a set of rigid and inflexible 
rules such as those proposed on this-occasion. There 
might, for example, be employees who prefer to receive 
higher emoluments rather than take leave. To force 
them to take annual leave, as is the import of the 
Council's claim would not be in their interests nor 
probably in the interests of the enterprise by which they 
were employed. There would be added costs brought 
about by the inflexibility; an impost which would affect 
small businesses the most. Paradoxically, the claim for 
sick leave might well work to the detriment of the 
employees the Council seems most concerned to help. 
The common law requirement that an employer 
continue to pay the employee temporarily absent 
through ill health, unless and until the contract is 
properly terminated may well extend beyond the 10 day 
limit now proposed. 

The Confederation argues that 17 per cent of the 
workforce are award-free of which approximately 14 
per cent are casuals. So far as it is possible to make a 
reliable estimate of the persons affected by these 
applications the Confederation estimates it to be in the 
vicinity of79 000, which it says, is large enough to have 
a significant cost impact on industry. Indeed, it suggests 
that the cost to industry of the claim is likely to be in the 
order of $18 million for sick leave, $30 million for 
annual leave and $5 million for the loading. This 
represents an additional marginal cost, as a percentage 
of extra labour costs, of 51/2 per cent for part-time 
employees and 12.3 per cent for full-time employees. 

Further, of the employees directly affected by these 
applications, it is estimated that approximately 38 per 
cent are already covered by the provisions of the 
Factories and Shops Act. Hence if this application 
succeeds, it could significantly affect the operation of; 
that Act. 

Additionally, the Confederation argues that there aret 
very few in the workforce, disregarding casuals who are! 
excluded from this claim, who are not in receipt of some; 

annual and sick leave benefit. Estimates produced by it 
suggest that approximately 87 per cent of the workforce 
most likely to be affected accrue some such benefit. If 
one has regard to its estimate that between 10 and 18 per 
cent of the workforce are in casual employment few, it is 
said, are bereft of any such benefits. Moreover, the 
Confederation argues that the greatest area of award- 
free coverage is likely to be in professions and in the 
management vocations, yet the figures reveal that on 
average more than 86 per cent of these people are 
already in receipt of annual and sick leave benefits. The 
great majority of those in these vocations are said to 
receive four weeks' annual leave. Those not in receipt of 
benefits of the standard sought by the Council on this 
occasion may well be in receipt of remuneration 
packages which take into account the lesser benefit. 
Hence the argument is, at least in respect to annual 
leave, that there are very few who need the protection 
which the Council suggests is needed. That proposition, 
the Confederation argues, is to some degree supported 
by the fact of 199 reported claims made to the 
Commission since 1981 under section 29(b)(ii) of the 
Act for non-award contractual benefits only 
approximately 36 have been concerned with annual 
leave or sick leave. 

The Confederation in addition, drew the 
Commission's attention to the State Wage Principles as 
they applied to Structural Efficiency. It argued that the 
applications could operate as a restraint on 
restructuring since they would, if successful, lay down 
an inflexible minimum rule. Such an inflexibility was 
contrary to the spirit of the Principles. 

The Confederation questioned why it was that the 
claim should exclude award-free Government 
employees. It found it odd that Government 
representatives should be asking for these minimum 
standards to apply to private sector, but not to its 

Finally, the Confederation pointed to many short- 
comings, as it saw them, in the precise provisions of the 
Orders sought. I do not find it necessary to advert to 
them although it is fair to say that in many cases these 
concerns are not without substance. 

The Australian Mines and Metals Association (Inc) 
was the only other person to appear and make 
representations in the proceedings, despite notification 
of the proceedings in the popular daily newspaper 
circulating throughout the State. It made somewhat 
similar, but not identical, submissions to those of the 
Confederation and hence they need not be traversed 
here. 

In my view it ill behoves the Confederation to argue 
now that the subject of these claims is a matter better left 
to Parliament, rather than to the Commission. It is the 
law of the State that the Commission rather than the 
Parliament should fix minimum standards for annual 
leave and for sick leave. Moreover, Parliament has 
expressly stipulated that any prescription of that kind1 

may prevail over the provisions of any State Act which 
deals with the same subject matter of that Act. The 
provisions of section 50 of the Act may be unique 
because of the extensive authority they give to the 
Commission, but that is no reason to ignore the 
section. 

The authority to make the General Orders in 
question is clear and the Commission cannot and ought 
not either directly or indirectly pass judgment on the 
merits of the law. That is a task for others, notably the 
Western Australian Tripartite Labour Consultative 
Council, a statutory body which includes nominees of 
the Confederation. 
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The Commission is to go about that task presented by 
these applications, as with all others, according to the 
considerations laid out by Parliament, They are 
primarily contained in section 26 of the Act. Inter alia, 
the Commission: 

(l)(c) shall have regard for the interests of the 
persons immediately concerned whether directly 
affected or not and, where appropriate, for the 
interests of the community as a whole; and 

(d) shall in having regard for the interests of the 
community as a whole under paragraph (c) take 
into consideration to the extent that it is 
relevant— 

(i) the state of the national economy; 
(ii) the state of the economy of Western 

Australia; 
(iii) the capacity of employers as a whole or of 

an individual employer to pay wages, 
salaries, allowances or other 
remuneration and to bear the cost of 
improved or additional conditions of 
employment; 

(iv) the likely effects of its decision on the 
economies referred to in subparagraphs 
(i) and (ii) and, in particular, on the level 
 of employment and on inflation. 

It is undoubtedly the case, as the Confederation 
argues, that the Council carries the onus to establish 
that the Commission should make the proposed Orders 
or something similar. It is not up to the Confederation to 
satisfy the Commission that it should not so act. The 
General Orders sought can be likened to awards. There 
is no absolute or even prima facie entitlement to an 
award or order of this kind [see: Hamersley Iron Pty Ltd 
v. The Association of Draughting, Supervisory and 
Technical Employees, Western Australian Branch 
(1984) 64 WAIG 852 and see too: Hamersley Iron Pty 
Ltd v. Federated Clerks' Union of Australia, Industrial 
Union of Workers, WA Branch (1982) 62 WAIG 2418, 
2421]. Rather, the Council must establish on the merits 
of the matter that the Orders it seeks should be made. In 
this case I would have thought that involves establish- 
ing a practical need for the Orders. 

The applications invite the Commission to interfere 
with existing contractual arrangements of non-award 
employees. That is not something to be done without 
good and cogent reasons. 

I must confess that upon considering the material 
and the arguments submitted I am not convinced that 
there is a real need for the Orders in question, at least at 
this time, other than perhaps to satisfy a philosophical 
desire on the part of some. There was little or no 
indication that even the great proportion of the current 
award-free employees, that is, those most directly 
affected by these applications, are either unhappy with 
their lot or desire a change of the kind now proposed. 
The only information as to that is a survey conducted 
over a two week period in the lead up to these 
proceedings. In that time 16.7 per cent of the 
complaints, that is 64, made to the Office of Industrial 
Relations related to non-award annual leave 
entitlements. I would not have thought that those results 
were by any measure a fair indication of general dis- 
quiet. The Council acknowledged that the survey was 
not conducted using scientific methodology. Moreover, 
it appears that the description "complaint" is a 
misnomer for it is used by the Office of Industrial 
Relations to include any query relating to a particular 
matter. In the circumstances little significance can be 
attached to the results of that survey. Further, I suggest 
that the information as to the number of individuals 
seeking to recover leave benefits in the Commission on 
the basis of a perceived "community standard" does not 
take the matter further. Forty claims in the Commission 

over eight years, some incidental to claims for unfair 
dismissal, does not suggest that there is a compelling 
need to alter the status quo. It may be that so few claims 
find their way to the Commission because of the 
inevitability of failure. If that is so, it would not suggest 
that the level of misunderstanding is as great as claimed 
and still less is it an indication of gross dissatisfaction 
amongst the relevant workforce with current position. 

The proposition that because there is doubt and 
confustion in the minds of some employees they should 
be given what they think they are entitled to has little 
logic to commend it. Moreover, I would have thought it 
established a dangerous precedent. It would be more 
logical to make General Orders codifying the position 
as it now is. In any event, there is nothing to indicate that 
the making of General Orders of the nature sought will 
remove that uncertainty. The plain fact is that many, 
particularly those in smaller enterprises, will still not 
know what is required of them by the Orders, as has 
been the history of existing awards. That being so, 
whilst the making of the Orders might lessen the 
number of claims made to the Commission under 
section 29(b) of the Act I suggest it would probably lead 
to a corresponding increase in number of claims before 
the Industrial Magistrate to enforce the Orders. 

The contention that the common law relating to 
annual leave operates harshly on employees, 
particularly on those who end their employment with 
accrued annual leave seems to me to ignore the 
rationale for annual leave. The leave is not a reward for 
service, that is meant to be accommodated by long 
service leave, rather it is to be a period of "recreation and 
refreshment" [see: Gordon v. Carroll (supra); and Lai 
Corporation Pty Ltd v. Steinberg (supra)]. If that rest is 
not taken there is no reason why it should be paid as if it 
were taken. The employee will not have lost any money, 
apart perhaps from a leave loading, but rather the 
opportunity to be absent from work. I would have 
thought that the considerations which hold that 
accrued sick leave should not be converted to money 
apply with equal force to annual leave. 

I have considerable doubt as to whether the benefits 
said to flow from these applications are in fact as real as 
claimed and not in some cases a positive disadvantage. 
The material submitted to the Commission suggests 
that of the non-award employees in the private sector, 
most are engaged in the professions or in managerial or 
administrative classifications. That is not difficult to 
accept. Very few awards of the Commission apply to the 
professions in the private sector and generally manage- 
ment and administration classifications are not 
included in industry awards. Far from benefiting them 
the Orders now sought could well be a hindrance to 
many of those whose interests the Council on this 
occasion seems concerned to protect. Indeed, many, I 
suspect, would be horrified at the thought that their 
contracts of employment were to be regulated by an out- 
side institution such as the Commission. Certainly, 
there was no indication that any of these people as a 
group wanted such a change. 

There are many small businesses operated by family 
controlled companies employing only members of their 
family. Many tradesmen, plant operators and truck 
drivers, operate this way, as do many of those who work 
in the service industries, such as insurance and business 
consultants. Likewise, more and more of those in the 
professions such as doctors, architects and accountants 
work for companies controlled by themselves. The 
same could be said of many, if not most other 
vocations. For practical purposes they are 'self 
employed" yet still technically employees of their 
companies. In many instances they are the sole 
employee of these companies unless, as is often the case, 

; the spouse of the principal income earner is employed. 
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usually on a part-time basis. The consequence is that 
these people will have to be given the benefit of annual 
and sick leave, whether they want it or not. 

It seems irrational if not bizarre, that these 
companies will have to maintain proper leave records 
and at least accumulate a liability in their books of 
account with respect to annual and sick leave entitle- 
ment which the employees, who as the controllers of the 
companies, may never intend to utilise. I cannot think 
that such an intrusion in the commercial arrange- 
ments of these people is either wanted or warranted. 

The case of employees engaged to perform a 
particular task under a fixed term contract for a period 
of less than a year is deserving of special mention. 
Examples might be computer specialists who are 
employed for six months to install a new programme in 
a particular enterprise, or retirees who are employed 
briefly in a relief capacity, as not infrequently happens 
in the mining industry. In most cases their remunera- 

> tion is fixed on the basis of a price for the work in the 
expectation that there would be no leave benefits. Their 
employment can be likened to that of an independent 
contractor engaged for a specific task. It seems odd that 
they should have to be paid for pro rata annual leave, 
and allowed sick leave. 

Similarly in the case of professional sportsmen, most 
of whose work is seasonal. It hardly seems sensible that 
members of Western Australia's Sheffield Shield 
cricket team or even members of the East Perth Football 
Club should be entitled to paid leave, given the nature of 
their work, or lack of it. There is no evidence of any call 
on their behalf for such leave nor was there shown to be 
a need for it. 

Likewise, I cannot think there is any point in the 
Commission legislating to ensure that chief executives 
and the like of large corporations receive a minimum 
entitlement to annual and sick leave. Hopefully most of 
these people are capable of settling the terms of their 
employment without the assistance of an institution 
such as the Commission. Further, unlike those in 
manual occupations, many chief executives, 
professional people and those who work for their own 
companies work at home and do not work regular 
hours. Often they work as and when required and I 
suspect many attend to business matters, albeit briefly 
from their beach houses or holiday hotels. Are they, 
because they do this, to be regarded as at work or on 
leave? It seems to me to be artificial in the extreme to 
equate people in these vocations with those employees 
who ordinarily are expected to do their work only 
between given hours, or otherwise be paid overtime. To 
its credit the Council saw a dilemma in purporting to 
speak for these people, but fou nd it necessary to do so in 
order to protect those whom it saw as in need of 
protection. That dilemma highlights what is wrong with 
these applications. They are too broad, having little or 
no regard for the needs of particular industries or 
individual employees. 

It was suggested that the class of employees to be 
covered by these claims might be defined by reference 
to level of their income. The trouble is that many 
employees, employed by their own companies, 
particularly those in manual vocations, probably have 
a small income in the form of salaries and wages. In that 
case they could be amongst those who least would want 
the added financial impost of recording leave entitle- 
ments in their books of account. Alternatively, the 
income from wages and salaries of some employees 
bears so little resemblance to the true remuneration for 
their labours as to be unrealistic guide for these 
purposes. It is not uncommon for those who are 
employed by their own family companies to take low 
wages but high dividends from the company. Further, 
in the case of many small enterprises, such as family 

farming companies, the income fluctuates dramatically 
from year to year. It is a consequence of a formulae 
based on income, that in one year an employee of such 
an enterprise will be entitled to annual leave but not in 
the next year, even though the work and vocation does 
not vary. 

It is no answer to these anomalies to say that the 
employees concerned are not likely to complain and 
hence no one will know or care whether the Orders are 
obeyed or not. The plain fact is that once made there is 
an obligation to obey the Orders and the consequences 
of not doing so are grave. Furthermore, it is not rational 
for the Commission to make an Order which it is not 
content to allow to be disobeyed by some people 
because of its shortcomings. Likewise, the fact that these 
problems may, and do occur under the legislation in 
some of the other States is no answer. No one was able to 
say how, if at all, these problems are dealt with in those 
places, but the fact that others have not addressed these 
anomalies is no reason why we should overlook 
them. 

Reliance on interstate comparisons does not, in my 
opinion, advance the Applicant's cause greatly. As to 
the sick leave the interstate comparisons are unhelpful. 
Only in South Australia and Queensland is there any 
statutory benefit. In general terms the entitlement in 
South Australia is for 10 days per year and in 
Queensland it is one week per year for award covered 
employees. In New South Wales there is an automatic 
entitlement for award covered employees of at least one 
week's sick leave per year. The Federal "standard" for 
award covered employees is closer to one week than the 
two here claimed. Even within this State I suspect that 
the Applicant would be hard pressed to show that 10 
days' cumulative sick leave per year is a standard. 
Certainly we were not provided with any information to 
enable us to conclude that there was such a standard. 
The Commission in Court Session in Australian 
Workers Union, Western Australian Branch, Industrial 
Union of Workers v. Australian Iron and Steel Pty Ltd 
(1984) 65 WAIG 2003 expressed reservation as to there 
being such a standard and I doubt that the position has 
changed significantly since then. Entirely new ground 
would therefore be broken if the claim with respect to 
that was successful, with a flow-on potential to award 
regulated employment. 

With respect to annual leave it has to be said that in 
all but South Australia the standard is a legislative one 
and not one fixed by an institution such as the 
Commission. None of the enactments are of recent 
origin. In the case of South Australia, the Industrial 
Commission in the Annual Leave Case (supra) set a 
standard "to be adopted by the Commission". It is not 
clear whether that the standard was set for the purposes 
of section 81 of the Industrial Arbitration Act 1972 so as 
to establish a universal standard. The indications are 
that no such standard has been set, rather the Leave 
Case standard is taken as an "informal one". In any 
event, it is to be noted that this "standard" in the case of 
non-award employees applies only to full-time 
employees. Part-time employees, the category which 
appears to concern the Council the most, would thus 
not have the benefit of that "standard". 

It is to be noted that only in the Northern Territory do 
the statutory entitlements to paid annual leave include 
a loading of l71/2 per cent. Such a loading was expressly 
excluded in the South Australian Annual Leave Case 
(supra). Using the Council's own argument therefore, it 
is difficult to justify the inclusion of such a loading on 
this occasion. There is little or no logic to the loading as 
it is now applied in most awards. Its historical 
justification has long since vanished. The time has 
come to stop the spread of this irrationality if not to do 
away with the irrationality that has found its way into 
the industrial annals of this country. 
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•Whatever the position in other States, I see little merit 
in adopting those standards merely for the sake of 
uniformity. Most of that legislation was enacted at a 
time when little attention was paid to the needs of 
individual enterprises, and when comparative wage 
justice was virtually seen as an end in itself. Since the 
birth of that legislation the need to restructure industry 
in this country has been recognised by union, employer 
and Government representatives. To that end the State 
Principles have been modified to accommodate such a 
need. These Principles clearly restrict any reliance on 
the doctrine of comparative v-ge justice and I do not 
see why that should not apply in a case such as this. 
Whilst the Principles accommodate the flow on of 
"recognised standard provisions of the Commission" 
they nonetheless place much emphasis on the need for 
industry restructuring and an examination of 
enterprise needs. In these circumstances it does not 
seem sensible without something more than mere 
comparisons to lump all employees, irrespective of the 
nature of their working arrangements, into the same 
basket. 

It may be that there are some employees who would 
benefit from prescriptions such as that sought, but the 
plain fact is that there are many who would not only not 
benefit but suffer a significant interference with their 
commercial arrangements which they are not likely to 
want or objectively require. It is not sensible to seize on 
to misfortunes of some to impose on others, particularly 
when there are other alternatives, albeit not as simple as 
those adopted on that occasion. The preferable course, 
it seems to me, is for awards and orders to be made 
covering the specific groups who it is thought are un- 
fairly dealt with under the current arrangements. 

The Council says that it is most concerned to protect 
part-time employees the great bulk of whom it is said, 
have no provision for annual leave or sick leave. Such 
information as there is, however, suggests that the great 
bulk of part-time employment is in the occupations of 
clerks, salespersons, personal service', labourers and 
related workers. Together they account for 
approximately 75 per cent of the part-time salaried and 
wages workforce. They are people who traditionally 
have been or are covered by awards of the Commission 
and to whom unions have ready access. In those 
circumstances there seems, prima facie, no reason why 
the relevant union or unions should not apply for 
general orders to cover them in respect of leave, if there 
is .a need. It must be said again, however, that the 
evidence relating to the number of complaints made to 
the Office of Industrial Relations and applications filed 
with the Commission would not suggest that there is an 
overwhelming demand from those people. 

One can use data of the kind submitted to the 
Commission on this occasion to suit almost any 
argument. Though the figures suggest that many part- 
time employees do not have annual leave benefits, this 
might be justified by reason of their work patterns. If, as 
I suggest is the case, that annual leave is designed to 
provide a period of rest and recuperation from the 
workplace those who work for brief periods in the day or 
week might reasonably be taken to not need this rest 
and recuperation. Indeed, that no doubt is why annual 
recreational leave ordinarily does not fall due until the 
expiration of the year's service, by which time there is 
probably a need for rest. One cannot say that because 
most full-time employees and many part-time 
employees have annual leave and sick leave everybody 
should have it, unless it is argued that everybody should 
be the same irrespective of their circumstances. That I 
would not have'thought is a very rational argument, 
although some might find it philosophically 
attractive. 

The broadbrush approach adopted on this occasion 
is inappropriate. Just as the broadbrush approach was 
rejected as being improper is the Junior Workers Case 
(1985) 65 WAIG 1331, where as here, a General Order 
was sought under section 50(3) of the Act, so should it be 
rejected on this occasion for much the same reasons. 
Not only does such an approach on this occasion 
produce the undesirable consequences or fail to 
address the difficulties already outlined, it has little 
regard for idiosyncracies of particular industries. The 
shut down provisions, for example, proposed by the 
counter-claim of the Minister, which the Council is 
prepared to adopt, are so cumbersome and restrictive 
that I suspect many small businesses would find it 
impossible to comply. The requirement to remain 
closed for a minimum of three weeks, in the absence of 
consent from the workforce where there is a closure of 
the enterprise for annual leave, might be wholly 
impracticable in some small businesses. I would have 
thought a seasonal shut down was something that 
necessarily ought to be tailored to a particular 
enterprise. Furthermore, in an era when the 
Commission's State Wage Principles, through the 
Restructuring and Efficiency Principle and the 
Structural Efficiency Principle place much emphasis 
on encouraging the maintenance and establishment of 
efficiencies in industry if not in particular enteip rises, it 
seems somewhat incongruous for the Commission to 
adopt a broadbrush approach at this time. 

Thus quite apart from any consideration of the effects 
on the economy of the additional costs to industry 
which would result from these applications, a matter 
which by section 26(1 )(d) we are not to overlook, they 
should each be dismissed. 

Appearances: Mr A. Cooke, with him Mr S. Newman, 
appeared on behalf of the Trades and Labor Council. 

Mr J.F. Flood, with him Ms L. Field appeared on 
behalf of the Minister for Labour, Works and 
Services. 

Mr R.H. Gifford appeared on behalf of the 
Australian Mines and Metals Association. 

Mr B.D. Williams appeared on behalf of the 
Confederation of Western Australian Industry (Inc). 
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General Order. 
HAVING heard Mr A. Cooke with him Mr S. Newman 
on behalf of the Trades and Labor Council of Western 
Australia; Mr J.F, Flood with him Ms L. Field on behalf 
of the Minister for Labour, Works and Services; Mr 
R.H. Gifford on behalf of Australian Mines and Metals 
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Association (Inc) and Mr B.D. Williams on behalf of 
the Confederation of Western Australian Industry 
(Inc), the Commission in Court Session pursuant to 
powers conferred on it under the Industrial Relations 
Act 1979, hereby orders. 

(Sgd.) W.S. COLEMAN, 
[L.S.] Chief Commissioner. 

Schedule. 

1.—Scope. 
(a) Subject to subclause (b) of this clause, this Order 

shall apply to each employee as defined in subsection 
7(1) of the Industrial Relations Act 1979 throughout the 
State of Western Australia who is not employed under, 
and subject to an award or industrial agreement made 
pursuant to the Industrial Relations Act 1979 or an 
award of the Australian Industrial Relations 
Commission made pursuant to the Industrial Relations 
Act 1988. 

(b) This Order shall not apply to: 
(i) any employee employed by a public authority 

as defined in subsection (7)( 1) of the Industrial 
Relations Act 1979; or 

(ii) any casual employee: or 
(iii) any employee who is subject to the provisions 

of the Factories and Shops Act 1963. 
(c) Casual employee shall mean an employee who 

has entered into a contract of employment: 
(i) under which the employee is engaged on an 

hourly contract of employment and the 
employment is irregular and not for fixed days 
or at fixed times, or under which there is no 
continuing contract of employment; and 

(ii) the employee is advised on engagement that 
the employment is casual, that there is no 
entitlement to annual leave and that there is 
an identifiable consideration for annual leave 
in payment to the employee. 

2.—Annual Leave Entitlement. 
(a) Except as hereinafter provided, a period of four 

weeks' paid leave shall be allowed to an employee by 
his/her employer after each period of 12 months' service 
with the employer. 

(b) In addition to time worked, the calculation of 12 
months' service shall include: 

(i) all periods of absence from work for which the 
employee is entitled to paid sick leave; 

(ii) Public Holidays as defined in the Public and 
Bank Holidays Act 1972, on which the 
employee was not required to attend work; 
and 

(iii) all periods of annual leave. 
All other periods of absence from work shall not be 

included in the calculation of 12 months' service. 
(c) Where a Public Holiday as defined in the Public 

and Bank Holidays Act 1972 falls during an employee's 
period of annual leave and the employee would have 
been allowed that day off work without deduction of 
pay had the employee not been on annual leave, then 
that employee shall have one additional day of paid 
annual leave added to the period of annual leave for 
each such Public Holiday. 

3.—Payment for Annual Leave. 
(a) Payment for the period of annual leave shall be at 

the rate the employee would have received as his/her 
payment in accordance with the contract of 
employment had the employee not been absent on 
annual leave. The rate shall not include any provision 
for hours in excess of those hours for which the 
employee has been contracted to work on a regular 
weekly basis. 

(b) Where the payment prescribed in subclause (a) of 
this clause cannot be determined, then the payment 
shall be calculated by aggregating the payments made 
to the employee in accordance with the contract of 
employment over the three months immediately prior 
to the period of annual leave and an averaged weekly 
rate shall be determined. This averaged weekly rate 
shall be paid for each week of leave. This calculation 
shall not include any amounts paid to the employee for 
hours worked in excess of those hours for which the 
employee had been contracted to work on a regular 
weekly basis. 

(c) Where an employee has worked a varying 
number of hours per week during any 12 months' 
qualifying period an average number of hours worked 
per week shali be determined for that qualifying period. 
Payment for the period of annual leave shall be made at 
the hourly rate of pay for the average number of hours 
worked per week. 

4.—Taking Annual Leave. 
(a) Subject to the provisions of subclause (d) of this 

clause, each employee shall be given and shall take 
annual leave within six months after the date the leave 
falls due. 

(b) Annual leave shall be taken in not more than two 
periods. 

(c) When an employee is entitled to annual leave 
under this Order, the employee shall receive at least two 
weeks' notice from the employer of the date when it will 
be convenient to the employer that such employee shall 
take the leave. 

(d) Subject to paragraph (a) of this clause, an 
employer who observes a Christmas close down for the 
purpose of granting annual leave may require an 
employee to take his annual leave in not more than two 
periods but neither of such periods shall be less than 
one week. 

(e)(i) By agreement between the employee and the 
employer, annual leave may be taken either 
wholly or partly in advance of the annual 
leave becoming due. 

(ii) Where annual leave is taken in advance in 
accordance with paragraph (i) of this sub- 
clause and the employee's contract of 
employment terminates prior to the 
employee having become entitled to the leave 
taken in advance, the employee shall pay to 
the employer an amount equivalent to the 
difference between the amount of leave to 
which the employee is entitled as determined 
in accordance with subclause (b) of Clause 5. 
— Payment in Lieu of Annual Leave of this 
Order and the amount of leave taken in 
advance. 

(iii) The total amount an employee is entitled to 
take pursuant to this clause shall be reduced 
by the amount of any leave taken in 
advance. 

(f) Notwithstanding any other provision of this 
clause, annual leave may be taken as agreed between 
the employer and the employee, but not by payment as a 
substitute other than in accordance with Clause 5. — 
Payment in Lieu of Annual Leave, of this Order. 
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5.—Payment in Lieu of Annual Leave. 
(a) An employee whose employment terminates 

after completing a 12 months' qualifying period and 
who has not been allowed the leave prescribed under 
this Order in respect of that qualifying period shall be 
given payment in lieu of that leave or, in a case to which 
subclause (e) of Clause 4. — Taking Annual Leave of 
this Order applies, in lieu of so much of that leave as has 
not been allowed unless— 

(i) he/she has been justifiably dismissed for 
misconduct; and 

(ii) the misconduct for which he/she has been 
dismissed occurred prior to the completion of 
that qualifying period. 

(b) If, after one month's continuous service in any 12 
months' qualifying period, an employee lawfully leaves 
his/her employment, or his/her employment is 
terminated for reasons other than misconduct, the 
employee shall.be paid one-thirteenth of the weekly rate 
of pay calculated pursuant to Clause 3. — Payment of 
Annual Leave of this Order for each completed week of 
continuous service. 

6.—Operative Date. 
This Order shall operate on and from the 7th day of 

November 1989. 

FULL BENCH — ' 
Unions — Application for 

alteration of rules — 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Section 62. 
Australian Nursing Federation Industrial 

Union of Workers, Perth. 
No. 485 of 1989. 

BEFORE THE FULL BENCH. 
THE PRESIDENT, P.J. SHARKEY Esq 
COMMISSIONER G.G. HALLIWELL 

COMMISSIONER J.A. NEGUS. 
24th day of October 1989. 

Application to alter registered rules — objectors — 
matters objected to adjourned sine die — remaining 
part of application heard — rules of applicant 
complied with — Act complied with — application 
granted in part. 

Reasons for Decision. 
THE PRESIDENT: This was an application by the 
Australian Nursing Federation Industrial Union of 
Workers (the ANF) to amend its registered rules 
pursuant to section 62 of the Industrial Relations Act 
1979 (as amended), ("the Act"). 

The changes sought were set out in an attachment to 
the application and read:— 

Attachment 1. 
Details of Changes Sought to the 
Applicant's Membership Rule. 

1. Opening Sentence: The opening sentence is 
to be reworded from the current cumbersome form 
to the simpler wording as follows:— 

Membership of the Union shall be open to all 
persons who fall within the categories set out in 
subrules (1) and (2) below: 

2. Distinguished Honorary Members: It is 
proposed to move the current subclause (l)(a)(iii) 
to become subclause (2)(iii), with minor rewording 
as underlined, for simplicity as follows:— 

(iii) who have had conferred upon them by 
the Council the title of "Distinguished 
Honorary Member" for distinguished 
service in or for the nursing profession. 
Not more than three persons shall be 
accorded this category of membership in 
any year. 

3. Subclause 2. 
(a) The opening sentence of this subclause 

has been reworded to simpler wording as 
follows:— 

Honorary members who shall not be 
entitled to take any part in any elections 
or to vote on any matter. 

(b) Subclause 2 paragraph (ii) has had the 
general wording currently placed after 
the semi-colon moved down to the end of 
the subclause and reworded in the first 
few words as underlined: 

Providing that no form of honorary 
membership shall be open to such 
persons who come within the definition 
of "employer" within the meaning of the 
Industrial Relation Act 1979 as 
amended. 

4. Delete the last paragraph of the current 
membership rule, giving an exclusion to persons 
who are members or eligible to be members of the 
WA PNA. 

The rule changes sought related to the union's 
eligibility for membership rule. Rule 4.— 
Membership. 

The rule changes fell into two clear categories; those 
changes which related to honorary membership 
(referred to in paragraphs 1, 2 and 3 above) and that 
change which related to the eligibility of members of the 
WA PNA to become members of the ANF (paragraph 4 
above). 

Notices of objection were filed by the Federated 
Miscellaneous Workers Union of Australia, Hospital, 
Service and Miscellaneous, WA Branch and the West 
Australian Psychiatric Nurses' Association (Union of 
Workers). 

The two objectors in the matter were concerned with 
the change that related to the eligibility of Psychiatric 
Nurses to be members of the ANF. 

An application was made at the commencement of 
proceedings by the ANF for those proceedings relating 

; to paragraph 4 in attachment 1 to the application to be 
adjourned. It was submitted by the ANF that there were 
some delicate negotiations proceeding between the 
ANF and the WA PNA on the question of the future of 
the two organisations. The union sought an 
adjournment of all proceedings relating to the 
eligibility of WA PNA members to be members of the 
ANF. 

That is the union sought to adjourn that part of its 
application outlined in paragraph 4 in attachment 1 of 
the application which says: 

4. Delete the last paragraph of the current 
membership rule, giving an exclusion to persons 
who are members or eligible to be members of the 
WA PNA. 

The two objecting unions confirmed that their 
objections related to the said item 4 and that they 
consented to the application for adjournment. That 
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having been the case the application was adjourned in 
so far as it related to paragraph . 4 of Attachment 1 
(Exhibit 1 in these proceedings). 

Proceedings then continued in relation to 
paragraphs 1, 2 and 3 of attachment 1. 

It was submitted by the ANF that the amendments 
proposed in paragraphs 1. 2 and 3 were to eliminate 
confusion as to the standing of those members by 
placing them under the heading of honorary members 
in subrule 2. 

We are satisfied that the provisions of the Act 
applicable, particularly section 62 and section 55 have 
been complied with as have the rules of the applicant 
organisation. The Registrar will be authorised to 
register the proposed alterations which are set out in 
paragraphs 1, 2 and 3 of Attachment 1 to the 
application. 

Appearances: Ms J. Siddins on behalf of the 
Australian Nursing Federation Industrial Union of 
Workers, Perth. 

Ms S. Jackson on behalf of the Federated 
Miscellaneous Workers Union of Australia, Hospital, 
Service and Miscellaneous, WA Branch. 

Mr A. Drake-Brockman (of Counsel) on behalf of the 
West Australian Psychiatric Nurses' Association 
(Union of Workers). 

Schedule. 
The following amendments are to Rule 4.— 

Membership. 
Delete the opening sentence and replace with the 

following: 
Membership of the Union shall be open to all 

persons who fall within the categories set out in 
subrules (1) and (2) below: 

Move current subclause (l)(a)(iii) to become 
subclause (2)(iii) with the following rewording: 

(iii) who have had conferred upon them by the 
Council the title of "Distinguished Honorary 
Member" for distinguished service in or for 
the nursing profession. Not more than three 
persons shall be accorded this category of 
membership in any year. 

Delete the opening sentence of subclause 2 and 
replace it with the following: 

Honorary members shall not be entitled to take 
any part in any elections or to vote on any 
matter. 

Delete subclause 2 paragraph (ii) and replace it with 
the following: 

Providing that no form of honorary membership 
shall be open to such persons who come within the 
definition of "employer" within the meaning of the 
Industrial Relations Act 1979 as amended. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 62. 

The Australian Nursing Federation 
Industrial Union of Workers. 

No. 485 of 1989. 
BEFORE THE FULL BENCH. 

THE PRESIDENT, P.J. SHARKEY Esq 
COMMISSIONER G.G. HALLIWELL 

COMMISSIONER J.A. NEGUS. 
19th day of October 1989. 

Order. 
THIS matter having come on for hearing before the Full 
Bench on the 18th day of October 1989 and having 
heard Ms J. Siddins on behalf of the applicant and there 
having been no objection to the proposal to alter the 
rules insofar as they are contained in paragraphs 1, 2 
and 3 of Attachment 1 to the application. Exhibit 1 in 
these proceedings, and the Full Bench having delivered 
judgment on the matter on the 18th day of October 1989 
wherein it unanimously granted the application insofar 
as the same related to paragraphs 1,2 and 3 in Exhibit 1, 
and undertook to give reasons therefor, it is this day the 
18th day of October 1989 ordered that the Registrar be 
authorised to effect the alteration to the rules of the 
applicant union which are contained in the schedule 
attached hereto. 

By the Full Bench, 
(Sgd.) PJ. SHARKEY, 

[L.S.l President. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 62. 

The Australian Nursing Federation 
Industrial Union of Workers. 

No. 485(1) of 1989. 
BEFORE THE FULL BENCH. 

THE PRESIDENT, PJ. SHARKEY Esq 
COMMISSIONER G.G. HALLIWELL 

COMMISSIONER J.A. NEGUS. 
19th day of October 1989. 

Order. 
THIS matter having come on for hearing before the Full 
Bench on the 18th day of October 1989 and having 
heard Ms J. Siddins on behalf of the applicant and Mr A 
Drake-Brockman (of Counsel) on behalf of the West 
Australian Psychiatric Nurses' Association (Union of 
Workers) as an objector and Ms S. Jackson on behalf of 
the Federated Miscellaneous Workers' Union of 
Australia as an objector, and an application having 
been made by the Australian Nursing Federation, 
Industrial Union of Workers to adjourn that part of the 
application referred to in paragraph 4 of the application 
to alter the registered rules of the Australian Nursing 
Federation, Industrial Union of Workers, and the 
objecting organisations having consented to the 
adjournment, it is this day the 18th day of October 1989, 
ordered that the application contained in paragraph 4 
of the application to amend the rules of the Australian 
Nursing Federation, Industrial Union of Workers be 
ajdourned sine die. 

By the Full Bench, 
(Sgd.) PJ. SHARKEY, 

[L.S.l President. 
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COMMISSION IN 

COURT SESSION — 
Matters dealt with — 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 

The Construction, Mining and Energy Workers Union 
of Australia — Western Australian Branch 

and Others 
and 

Coca Cola Bottlers and Others. 
No. 560 of 1988. 

The Construction, Mining and Energy Workers Union 
of Australia — Western Australian Branch 

and 
Royal Agricultural Society (Inc) and Others. 

No. 561 of 1988. 
Amalgamated Metal Workers and Shipwrights 

Union of Western Australia and Others 
and 

AC Electrical Engineering Pty Limited 
and Others. 

No. 1467D of 1988. 
COMMISSION IN COURT SESSION. 

CHIEF COMMISSIONER W.S. COLEMAN 
COMMISSIONER G.J. MARTIN 
COMMISSIONER C.B. PARKS. 

21st day of August 1989. 

Reasons for Decision. 
CHIEF COMMISSIONER: This is the unanimous 
decision of the Commission in Court Session. By these 
applications the unions seek to vary the Engine Drivers 
(General) Award No. 21A of 1977, the Building Trades 
Award No. 31 of 1966 and the Metal Trades (General) 
Award No. 13 of 1965 to provide employees with access 
to superannuation. The applications are opposed. 

In the September 1988 State Wage Case (68 WAIG 
2412) the Commission indicated that applications for 
superannuation which will operate by common rule 
may be considered by a single Commissioner and that 
the procedural steps adopted in the Security Industry 
Superannuation Award (68 WAIG 1031) may be 
followed. 

The present applications, if successful, will have 
common rule effect. Notices were published in the daily 
press on 28 April 1989 informing employers bound by 
each of the awards that claims were before the 
Commission to vary the awards to prescribe that 
employees shall be provided with occupational 
superannuation based upon three per cent of an 
employee's ordinary weekly rate of wage. 

A range of issues associated with the applications 
were negotiated between the respective parties and 
discussed in proceedings before single Commissioners. 
The applications now come before the Commission in 
Court Session pursuant to section 27(l)(t) of the Act. 
The positions of the parties have crystallised to the 
extent that there is a fundamental issue to be 
determined which is common to each award 
application. It is whether or not in the circumstances for 
these awards, common rule effect should be given to the 
provision of occupational superannuation. This is the 
only matter that the Commission is asked to address on 
the application to amend the Metal Trades (General) 
Award. The other applications also involve the 

determination of operative dates and the operation of 
proposed occupational superannuation arrangements 
in conjunction with the Building Unions 
Superannuation Scheme. 

The applications attract intervention from the Trades 
and Labor Council of Western Australia (the Council), 
the Confederation of Western Australian Industry (Inc) 
(the Confederation) and the Australian Mines and 
Metals Association (Inc) (the Association). The 
Christian Fellowship known as Brethren also 
intervened to establish an exemption in the event that 
orders issue from these proceedings which would 
restrict the choice of occupational superannuation 
funds. 

In the September 1988 State Wage Decision provision 
is made for the Superannuation Principle. It states: 

Superannuation. 
(a) Pursuant to the Industrial Relations Act, 

agreements may be approved, consent awards 
made or matter determined providing for employer 

. contributions to approved superannuation 
schemes for employees: 

(i) to operate from a date determined or 
approved by the Commission; and 

(ii) which do not involve the equivalent of a 
wage increase in excess of three per cent of 
ordinary time earnings of employees. 

(b) Where, following a claim for employer 
contributions to approved superannuation 
schemes for employees, the parties are unable to 
negotiate an agreement consistent with this 
Principle, and conciliation proceedings before the 
Commission have also failed to achieve such an 
agreement, the Commission shall, subject to the 
provisions of the Act, arbitrate on that claim. 

(c) In any case in which the Commission 
determines, pursuant to (b) of this Principle, that a 
claim or part thereof should be granted, it shall 
award no more than 1.5 per cent of ordinary time 
earnings to operate no earlier than 9 September 
1988 and no more than a further 1.5 per cent to. 
operate no earlier than 1 January 1989; provided 
that in any such case determined to operate on or 
after 1 January 1989, the Commission may award 
three per cent of ordinary time earnings. 

(d) The Commission will not grant retrospective 
operation for any matters determined in 
accordance with this Principle. 

(e) For the purposes of this Principle, approved 
superannuation scheme means a scheme 
approved in accordance with the Commonwealth 
Operational Standards for Occupational 
Superannuation Funds. 

It is the applicants' case that there is no prohibition 
on creating the availability of occupational 
superannuation by an award provision which will have 
common rule effect. Indeed, it is claimed that in the 
circumstances of these awards, this avenue provides the 
most orderly and rational basis for implementing the 
entitlement under the Principles of Wage Fixation. In 
this respect the applications are characterised as a 
"mopping-up" exercise to extend superannuation to 
those employees who have not already been covered in 
enterprise agreements. 

The unions submit that reference to the Security 
Industry Superannuation Case (supra) merely endorses 
a procedure whereby a notice is placed in the daily press 
to inform employers that an application has been 
lodged with the Commission. If indeed reference to the 
Security Industry Superannuation Award infers that 
special circumstances need to be demonstrated, it is 
sufficient, in the unions' view, that the availability of 
occupational superannuation under the Principles of 



WESTERN AUSTRALIAN INDUSTRY 

the past three years is justification in itself. In other 
words, the extension of occupational superannuation 
to pickup the minority of workers under a common rule 
application warrants special consideration. The 
common rule application is, in the unions' view, a 
continuation of the evolutionary process whereby the 
availability of superannuation has progressed from 
being a productivity offset, to an entitlement which may 
now be determined by arbitration. 

With particular reference to the metal trades 
industry, it is argued that common rule applications are 
the traditional means by which the industry, as a whole, 
accommodates changes in terms and conditions of 
employment. Matters involving the reduction of 
ordinary hours of work from 40 hours to 38 hours per 
week (62 WAIG 827), the Second Tier Wage Adjustment 
(68 WAIG 1961) and the implementation of the 
Tradesman Special Class classification (69 WAIG 1302) 
are cited as examples of this tradition. 

The Council supports the applicant unions' 
submissions pointing out the extent to which 
negotiations have taken place between the parties 
regarding these applications. It submits that the 
availability of superannuation should be seen in the 
wider context of social and economic policy within 
which the centralised wage fixing system plays its 
part. 

Those respondents that registered their opposition to 
the three applications, support the principle that 
employees should have access to superannuation 
schemes. However, they argue that the matter is 
properly the concern of the parties directly involved 
and should therefore be progressed on the basis of 
company or enterprise agreements with recourse to 
arbitration only when settlements cannot be reached. 
They submit that to date implementation of 
superannuation has been orderly and that there is 
nothing to suggest that this will not continue. They 
assert that a common rule approach to superannuation 
cannot adequately address the diversity of needs that 
exist in the range of industries covered by these three 
awards. 

For the availability of superannuation under a 
common rule award provision to be established, the 
respondents contend that the tests set down in the 
Security Industry Superannuation Case (supra) should 
be met. The unions must show that a common rule 
application is the most orderly and rational method of 
progressing the benefit. The operation of 
superannuation by common rule must be shown to 
contribute to the industrial relations environment and 
to the integrity of the wage fixing package. 

In the respondents' view, the industries covered by 
the three awards now the subject of applications to be 
varied can be distinguished from the security industry. 
In these applications agreements has not been reached 
with employers. There is no commercial imperative for 
all employers to be treated the same. There is not one 
industry under each award which will be affected but 
rather a range of industries. Unlike the retail shopping 
industry for instance, where the introduction of 
extended trading hours gave rise to the recognition of a 
special case and the introduction of superannuation 
under common rule, there are no circumstances in 
industries covered by these awards which should cause 
the Commission to act in a manner which will have an 
across the board effect. Moreover, the respondents 
assert that the advent of superannuation by common 
rule will not contribute to a stable industrial relations 
environment in instances where the minority of 
employees in enterprises who are covered by these 
awards will receive an entitlement before the majority 
of their colleagues. The introduction of superannuation 
will impose an economic burden on employers who are 
unidentified for the purposes of these applications. 

The Confederation reaffirms the submissions of the 
respondents as to the need for implementing 
superannuation through a company by company or an 
enterprise by enterprise approach. It opposes the view 
which the Council advocates of considering 
superannuation within the broader context of social 
and economic policy. Together with the Association it 
claims that there are no special circumstances akin to 
those which are identified in Security Industry 
Superannuation Case (supra) which warrants common 
rule variation to these awards. 

It is clear from the State Wage Decisions in 1986 and 
1987 (66 WAIG 1139 and 67 WAIG 435) that 
occupational superannuation was not then generally 
available on an across-the-board basis. Such an 
approach would have been inconsistent with the 
orderly implementation of superannuation under the 
Principles at that time. In that period restructuring and 
efficiency initiatives in industry were directed at the 
enterprise level. Access to superannuation was to 
proceed on a company or enterprise basis with recourse 
to arbitration as a last resort. It was in this context that in 
March 1988 the Commission considered the Security 
Industry Superannuation Award (supra). In that 
decision the Commission states: 

We cannot accept that the wording of the 
Principle reflects an intention to deny the 
provision of superannuation by common rule. 
However, we do accept that it must be shown that 
there are special circumstances that justify that 
course being taken. These may be found in the 
nature of the industry and by the applicant 
demonstrating that the common rule application is 
the most rational and orderly method by which the 
entitlement can be introduced. The operation of 
superannuation by a common rule must be shown 
to contribute to the industrial relations 
environment of the industry so that the integrity of 
the wage fixation package can be maintained. 

(Supra p. 1103.) 
Since that decision, the Commission in Court 

Session in the September 1988 State Wage Case has 
accommodated the possibility of superannuation by 
common rule application and has indicated the process 
by which such matters may be progressed by the 
Commission. This approach to the implementation of 
superannuation under the Principles of Wage Fixation 
reflects the change in focus from the enterprise to 
industry level under award restructuring pursuant to 
the Structural Efficiency Principle. 

Occupational superannuation is an integral part of 
the Principles of Wage Fixation. 

As such we consider that: 
(1) A common rule application must be 

consistent with an orderly and rational 
method of implementation and with the 
maintenance of a workable industrial 
relations and wage fixing environment. 

(2) The opportunity to pursue superannuation by 
common rule application does not relieve the 
applicant of the requirement to undertake 
negotiations with a view to reaching agree- 
ment. 

(3) The opportunity for employees to participate 
in occupational superannuation schemes 
should not be illusory. 

(4) The failure of some unions to endeavour to 
achieve provision for the availability of 
occupational superannuation for their 
members should not act to the detriment of 
other employees who are employed in the 
same enterprise or industry. 
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(5) The fact of whether or not an applicant union 
is, pursuant to the September 1988 State Wage 
Decision committed to positively participate 
in a fundamental review of the award under 
the Structural Efficiency Principle is a matter 
which may be taken into account in consider- 
ing the application of superannuation by 
common rule. 

(6) Apart from those matters already cited there 
may be special circumstances associated with 
an industry or its award structure which 
dictate that a common rule application is the 
most orderly and rational basis on which to 
proceed. 

There is sufficient evidence before us to conclude that 
there have been extensive negotiations between the 
parties on the applications before us. The procedure 
accepted by the Commission in processing these claims 
has afforded employers sufficient opportunity to par- 
ticipate in negotiations. From what was said to us, 
agreement has been reached on a number of issues 
which go to the operation of occupational superannua- 
tion schemes albeit that the fundamental issue of 
common rule application has remained outstanding. 

A review of the Commission's records indicates that a 
number of enterprise and industry superannuation 
agreements have been entered into by the applicant 
unions in areas of employment covered by the awards 
for which variations are now sought. However, the 
agreements registered with the Commission do not 
disclose the full extent to which superannuation is 
available. As the Confederation points out there are 
many employers who provide superannuation benefits 
to their employees under arrangements which have not 
been brought before the Commission. Also there are 
some employees that are members, or who are eligible 
to be members, of the applicant unions that have been 
included in enterprise superannuation agreements 
negotiated by other unions as a result of the mosaic of 
award coverage which overlays the operations of many 
of the respondents to the awards presently before us. 

On balance we cannot discern any overriding 
impediment to the introduction of superannuation by 
common rule award variation to the Engine Drivers 
(General) Award, the Building Trades Award and the 
Metal Trades (General) Award. The nature and diver- 
sity of industries to which these awards apply are not 
such as to make the availability to occupational 
superannuation by common rule inconsistent with the 
Principles of Wage Fixation nor to act to the detriment 
of the industrial relations environment generally. On 
the contrary, to reject the claims and thereby insist upon 
a protracted exercise of company by company applica- 
tions for superannuation would in many instances 
render the availability of the benefit so remote as to be 
illusory. 

We now turn to those matters which are particular to 
application Nos. 560 and 561 of 1988. These are the date 
of operation of award amendments and the "no 
reduction" provision where an employer is contributing 
to the Building Unions Superannuation Scheme. On 
the first of these matters, the Superannuation Principle 
is specific. The Commission will not grant retrospective 
operation for any matters determined in accordance 
with this Principle. We will adhere to this stricture. The 
proposed amendments recognise that it will take some 
time to attend to the administrative requirements for 
establishing a superannuation scheme. The award 
amendment in each case will have effect from a current 
date and by operation of the relevant subclause, 
employers shall within one month of the introduction 
of the clause execute the appropriate trust deed. 

The applicant unions' proposal to include provision 
for an employer to maintain a level of contribution to 
superannuation at "not less than any other amount that 
is already being paid into any construction industry 
superannuation scheme to which the employer is a 
party" does not specifically identify the Building 
Unions' Superannuation Scheme, although that is the 
scheme with which parity is being sought. 

An employer's liability to occupational superannua- 
tion determined in accordance with the Principles, is 
limited to an amount being three per cent of an 
employee's ordinary time earnings. A superannuation 
scheme for the purpose of the Principle is one which is 
approved in accordance with Commonwealth Opera- 
tional Standards for Occupational Superannuation 
Funds. On what was put to us it is apparent that, at the 
least, the first of these constraints will not be met if the 
"no reduction" provision which is being claimed is 
endorsed. The Commission cannot give de facto 
recognition to a scheme which itself has not been shown 
to conform with the Superannuation Principle. 

We are not satisfied that the inclusion of the "no 
reduction" provision would be consistent with the 
integrity of the wage fixing package and would contribute 
to a workable industrial relations environment. We reject 
this aspect of the application. 

In Matter Nos. 560 and 561 of 1988 the award provision 
for superannuation should reflect the exemption that was 
accepted by the applicant unions for the Christian 
Fellowship known as Brethren. We would also press an 
acceptance of this accommodation on the applicant 
unions party to the Metal Trades (General) Award. 

We require the applicant unions in Matter Nos. 560 and 
561 of 1988 to submit to the Commission amended 
schedules to express agreements negotiated with 
employers immediately prior to the hearing and the 
matters determined by the Commission herein. 

With respect to Application No. 1467D of 1988 it is now 
up to the applicant unions to progress this matter through 
negotiations with employers as foreshadowed in the 
submissions to us. The applicant unions may then seek 
the due process of the Commission. 

Appearances: Ms BJ. Love appeared on behalf of the 
Construction, Mining and Energy Workers Union of 
Australia —Western Australian Branch. 

Mr J. Sharp-Collett appeared on behalf of the 
Amalgamated Metal Workers and Shipwrights Union of 
Western Australia. 

Mr PJ. Cooke appeared on behalf of the 
respondents. 

Mr PJ. Gethin appeared as an intervener in matters 
relating to the Metal Trades (General) Award. 

Mr R. Gifford appeared on behalf of the Australian 
Mines and Metals Association of Western Australia. 

Mr A. Cooke appeared as intervener on behalf of the 
Trades and Labor Council of Western Australia. 

Mr J.N. Uphill appeared as intervener on behalf of the 
Confederation of Western Australian Industry (Inc). 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
The Construction, Mining and Energy Workers' Union 

of Australia — Western Australian Branch 
and 

Massey-Ferguson (Australia) Limited 
and Others. 

No. 560 of 1988. 
ENGINE DRIVERS' (GENERAL) 

AWARD No. 21A of 1977. 
COMMISSION IN COURT SESSION. 

CHIEF COMMISSIONER W.S. COLF.MAN 
COMMISSIONER G.J. MARTIN 
COMMISSIONER C.B. PARKS. 

31st day of October 1989. 

HAVING heard Ms B. Love on behalf of the Construc- 
tion, Mining and Energy Workers' Union of Australia — 
Western Australian Branch and Mr P. Cooke on behalf of 
the Respondents, appearing as interveners; Mr P.J. 
Gethin on behalf of the Brethren, Mr T. Bickford on 
behalf of the Metal Trades Federation, Mr A. Cooke on 
behalf of the Trades and Labor Council of Western 
Australia and Mr J. Uphill on behalf of the Confederation 
of Western Australian Industry Inc. the Commission in 
Court Session, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby orders— 

That the Engine Drivers' (General) Award No. 21A 
of 1977 be varied in accordance with the following 
Schedule and that such variation shall have effect 
from the beginning of the first pay period 
commencing on or after the 1st day of November 
1989. 

By the Commission in Court Session. 

(Sgd.) W.S. COLEMAN, 
[L.S.I Chief Commissioner. 

Schedule. 
1. Clause 2— Arrangement: After Clause 22.— 

Dispute Settlement Procedure insert a new number and 
title: 

23. Superannuation. 
2. Clause 23.—Superannuation: Insert after Clause 

22.—Dispute Settlement Procedure a new Clause 23.— 
Superannuation in the following terms: 

23.—Superannuation. 
(1) Application. 

(a) Subject to the provisions of subclause (4) 
— Exemptions of this clause, each 
employer to whom this award applies 
shall execute an agreement to become a 
participating employer in the preferred or 

an approved Occupational Superannua- 
tion Scheme, within one month of the 
enactment of this clause. 

(b) For the purpose of this award the 
preferred Occupational Superannuation 
Scheme is the Westscheme. 

(c) For the purpose of this award an 
approved Occupational Superannuation 
Scheme is one which complies with the 
standards for occupational super- 
annuation schemes under the 
Occupational Supperannuation 
Standards Act 1987 and Regulations 
made thereunder. 

(2) Contributions. 
(a) Subject to the provisions of subclause (3) 

— Exemptions of this clause each 
employer shall make monthly contribu- 
tions to the fund in respect of all eligible 
employees at the rate of three per cent of 
ordinary time earnings. 

(b) Eligible employees are all full-time and 
part-time employees to whose employ- 
ment this award applies and whose length 
of employment with the employer 
exceeds one month. 

(c) Subject to the provisions of subclauses (3) 
and (4) of this clause, contributions shall 
be made in respect of each current eligible 
employee from the date the employer 
executes the fund trust deed. Contribu- 
tions in respect of all other eligible 
employees shall be made from com- 
mencement of employment with the 
employer but in no case prior to the date 
the employer executes the fund trust 
deed. 

(d) Ordinary time earnings shall include 
base rate, supplementary payments, over 
award payments, shift allowance and 
leading hand allowance. 

(e) Contributions shall be paid for all 
periods during which the eligible 
employee is in receipt of payments from 
the employer under the Workers' Com- 
pensation and Assistance Act and during 
which the employee is employed by the 
employer. 

(1) Subject to the trust deed an employer 
shall not be required to contribute during 
periods of unpaid leave in excess of 38 
hours. 

(g) Subject to the trust deed an employer 
shall not be required to contribute during 
periods of unauthorised absence in 
excess of eight hours. 

(3) Employee Entry into Fund. 
(a) On executing the fund trust deed the 

employer shall provide each current 
employee with an application form and 
documentation explaining the fund. 

(b) If an employee fails to return to the 
employer a completed application form 
to the join the fund within two weeks of 
receipt the employer shall provide a 
reminder notice together with an 
application form and documentation 
explaining the fund to the employee. 

(c) If the employee fails to complete and 
return the application to join the fund 
within two weeks of receipt of the second 
form no contribution need be made in 
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respect of that employee until such time 
as a completed application form is 
received by the employer. 

(d) It shall be the responsibility of the 
employer to ensure that all new 
employees complete an application to 
join the fund during the first month of 
employment. 

Provided that where an eligible 
employee refuses to complete an 
application to join the fund the employer 
shall notify the union in writing of the 
employees refusal to do so. 

(4) Exemptions. 
(a) Employers of eligible employees who are 

covered by a Superannuation Order or 
Award made pursuant to the Industrial 
Relations Act 1979 shall be exempted 
from the provisions of this clause in 
respect of those employees to whose 
employment the said Order or Award 
applies. 

(b) Employers of eligible employees who are 
contributing to a Superannuation Fund, 
in accordance with an Order or Award 
made pursuant to the Industrial 
Relations Act 1979, the Conciliation and 
Arbitration Act 1904 or the Industrial 
Relations Act 1988 for a majority of 
employees and, at the date of issue of this 
Order, make payment for eligible 
employees covered by this award in 
accordance with that Order or Award 
shall be exempt from the provisions of 
this clause. 

(c) Employers of eligible employees who are 
covered by the Local Government 
Superannuation Act 1980 shall be exempt 
from the provisions of this clause in 
respect of those employees to whose 
employment the said Act applies. 

(d) Where an employer intends to join an 
approved Occupational Superannuation 
Scheme other than Westscheme the 
employer shall notify the appropriate 
union(s) prior to so doing. 

In the event of a dispute the matter shall 
be referred to the Western Australian 
Industrial Relations Commission. 

(e) Any other approved occupational 
superannuation fund to which an 
employer or eligible employee who is a 
member of the religious fellowship 
known as Brethren elects to contribute. 

(f) An employer may make application to 
the Western Australian Industrial 
Relations Commission for exemption 
from the provisions of this clause and 
until proceedings before the Western 
Australian Industrial Relations 
Commission are finalised the provisions 
of this clause shall be deemed to have 
been complied with. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
The Construction, Mining and Energy Workers' 

Union of Australia — Western Australian Branch 
and 

Coca Cola Bottlers Perth and Others. 
No. 561 of 1988. 

BUILDING TRADES AWARD 1968 
No. 31 of 1966. 

COMMISSION IN COURT SESSION. 
CHIEF COMMISSIONER W.S. COLE MAN 

COMMISSIONER GJ. MARTIN 
COMMISSIONER C.B. PARKS. 

31st day of October 1989. 

HAVING heard Ms B. Love on behalf of the 
Construction, Mining and Energy Workers' Union of 
Australia — Western Australian Branch and Mr P. 
Cooke on behalf of the Respondents, appearing as 
interveners; Mr P.J. Gethin on behalf of the Brethren, 
Mr T. Bickford on behalf of the Metal Trades 
Federation, Mr A. Cooke on behalf of the Trades and 
LaborCouncil of Western Australia and Mr J. Uphill on 
behalf of the Confederation of Western Australian 
Industry Inc. the Commission in Court Session, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders — 

That the Building Trades Award 1968 No. 31 of 
1966 be varied in accordance with the following 
Schedule and that such variation shall have effect 
from the beginning of the first pay period 
commencing on or after the 1st day of November 
1989. 

By the Commission in Court Session. 

(Sgd.) W.S. COLEMAN, 
[L.S.] Chief Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: After Clause 37.— 

Avoidance of Industrial Disputes insert a new number 
and title: 

38. Superannuation. 
2. Clause 38.—Superannuation: Insert after Clause 

37.—Avoidance of Industrial Disputes a new Clause 
38.—Superannuation in the following terms: 

38.—Superannuation. 
(1) Application. 

(a) Subject to the provisions of subclause (4) 
— Exemptions of this clause, each 
employer to whom this award applies 
shall execute an agreement to become a 
participating employer in the preferred or 
an approved Occupational Superannua- 
tion Scheme, within one month of the 
enactment of this clause. 

(b) For the purpose of this award the 
preferred Occupational Superannuation 
Scheme is the Westscheme. 

(c) For the purpose of this award an 
approved Occupational Superannuation 
Scheme is one which complies with the 
standards for occupational super- 
annuation schemes under the 
Occupational Supperannuation 
Standards Act 1987 and Regulations 
made thereunder. 
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(2) Contributions. 

(a) Subject to the provisions of subclause (3) 
— Exemptions of this clause each 
employer shall make monthly contribu- 
tions to the fund in respect of all eligible 
employees at the rate of three per cent of 
ordinary time earnings. 

(b) Eligible employees are all full-time and 
part-time employees to whose employ- 
ment this award applies and whose length 
of employment with the employer 
exceeds one month. 

(c) Subject to the provisions of subclauses (3) 
and (4) of this clause, contributions shall 
be made in respect of each current eligible 
employee from the date the employer 
executes the fund trust deed. Contribu- 
tions in respect of all other eligible 
employees shall be made from com- 
mencement of employment with the 
employer but in no case prior to the date 
the employer executes the fund trust 
deed. 

(d) Ordinary time earnings shall include 
base rate, supplementary payments, over 
award payments, shift allowance and 
leading hand allowance. 

(e) Contributions shall be paid for all 
periods during which the eligible 
employee is in receipt of payments from 
the employer under the Workers' Com- 
pensation and Assistance Act and during 
which the employee is employed by the 
employer. 

(0 Subject to the trust deed an employer 
shall not be required to contribute during 
periods of unpaid leave in excess of 38 
hours. 

(g) Subject to the trust deed an employer 
shall not be required to contribute during 
periods of unauthorised absence in 
excess of eight hours. 

(3) Employee Entry into Fund. 

(a) On executing the fund trust deed the 
employer shall provide each current 
employee with an application form and 
documentation explaining the fund. 

(b) If an employee fails to return to the 
employer a completed application form 
to the join the fund within two weeks of 
receipt the employer shall provide a 
reminder notice together with an 
application form and documentation 
explaining the fund to the employee. 

(c) If the employee fails to complete and 
return the application to join the fund 
within two weeks of receipt of the second 
form no contribution need be made in 
respect of that employee until such time 
as a completed application form is 
received by the employer. 

(d) It shall be the responsibility of the 
employer to ensure that all new 
employees complete an application to 
join the fund during the first month of 
employment. 

Provided that where an eligible 
employee refuses to complete an 
application to join the fund the employer 
shall notify the union in writing of the 
employees refusal to do so. 

(4) Exemptions. 
(a) Employers of eligible employees who are 

covered by a Superannuation Order or 
Award made pursuant to the Industrial 
Relations Act 1979 shall be exempted 
from the provisions of this clause in 
respect of those employees to whose 
employment the said Order or Award 
applies. 

(b) Employers of eligible employees who are 
contributing to a Superannuation Fund, 
in accordance with an Order or Award 
made pursuant to the Industrial 
Relations Act 1979, the Conciliation and 
Arbitration Act 1904 or the Industrial 
Relations Act 1988 for a majority of 
employees and, at the date of issue of this 
Order, make payment for eligible em- 
ployees covered by this award in 
accordance with that Order or Award 
shall be exempt from the provisions of 
this clause. 

(c) Employers of eligible employees who are 
covered by the Local Government 
Superannuation Act 1980 shall be exempt 
from the provisions of this clause in 
respect of those employees to whose 
employment the said Act applies. 

(d) Where an employer intends to join an 
approved Occupational Superannuation 
Scheme other than Westscheme the 
employer shall notify the appropriate 
union(s) prior to so doing. 

In the event of a dispute the matter shall 
be referred to the Western Australian 
Industrial Relations Commission. 

(e) Any other approved occupational 
superannuation fund to which an 
employer or eligible employee who is a 
member of the religious fellowship 
known as Brethren elects to contribute. 

(1) An employer may make application to 
the Western Australian Industrial 
Relations Commission for exemption 
from the provisions of this clause and 
until proceedings before the Western 
Australian Industrial Relations 
Commission are finalised the provisions 
of this clause shall be deemed to have 
been complied with. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Amalgamated Metal Workers and Shipwrights 

Union of Western Australia and Others 
and 

AC Electrical Engineering Pty Limited 
and Others. 

No. 1467(D) of 1988. 
METAL TRADES (GENERAL) 

AWARD 1966 No. 13 of 1965. 
COMMISSION IN COURT SESSION. 

CHIEF COMMISSIONER W.S. COLEMAN 
COMMISSIONER GJ. MARTIN 
COMMISSIONER C.B. PARKS. 

31st day of October 1989. 

HAVING heard Mr J. Sharp-Collett on behalf of the 
Amalgamated Metal Workers and Shipwrights Union 
of Western Australia and Mr Hemery on behalf of the 
Electrical Trades Union of Workers of Australia 
(Western Australian Branch). Perth and Mr P. Cooke 
on behalf of the Respondents, appearing as interveners; 
Mr P..I. Gethin on behalf of the Brethren. Mr T. 
Bickford on behalf of the Metal Trades Federation, Mr 
A. Cooke on behalf of the Trades and Labor Council of 
Western Australia and Mr J. Uphill on behalf of the 
Confederation of Western Australian Industry Inc. the 
Commission in Court Session, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the Metal Trades (General) Award 1966 No. 
13 of 1965 be varied in accordance with the 
following Schedule and that such variation shall 
have effect from the beginning of the first pay 
period commencing on or after the 1st day of 
November 1989. 

By the Commission in Court Session. 

(Sgd.) W.S. COLEMAN. 
[L.S.] Chief Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Delete the number and 

word 34.—Deleted and insert the following: 
34. Superannuation. 

, 2. Clause 34.—Superannuation: AfterClause 33A.— 
Redundancy replace 34.—Deleted with the following 
new clause: 

34.—Superannuation. 
(1) Definitions: For the purpose of this 

clause— 
(a) "Eligible employee" means an employee 

who is, or becomes, a member of the 
superannuation fund selected in 
accordance with subclause (3) of this 
clause and who is — 

(i) a weekly employee with not less 
than four weeks of continuous 
service with the employer; or 

(ii) a casual employee who has — 
(aa) had a start with the 

employer on 30 days in a 
period not greater than one 
year, provided that such 
period does not commence 

earlier than a date pre- 
ceding one year from the 
operation of this clause; 
and 

(bb) achieved an average, in the 
case of a junior employee, 
of at least 12 hours per week 
and, in the case of adult 
employees, employment of 
at least six hours per week 
with the employer during 
the month immediately 
preceding any day the 
employer would, but for 
this definition, be required 
to make superannuation 
contributions prescribed in 
subclause (2) of this 
clause. 

(b) "Ordinary time earnings" means an 
employee's award classification rate 
(including supplementary payment) any 
regular over award payment, tool allow- 
ance, leading hand allowance and shift 
loading, including weekend and public 
holiday rates where the shift worked is 
part of the employee's ordinary hours of 
work. 

All other allowances and payments are 
excluded. 

(c) "Act" means the Occupational Super- 
annuation Standards Act 1987. 

(d) "Regulations" means the Occupational 
Superannuation Standards Regulations. 

(2) Contributions. 
(a) In accordance with this clause and 

subject to the Trust Deed of the Fund, on 
behalf of each eligible employee an 
employer shall contribute to a super- 
annuation fund which complies with the 
Act and Regulations a superannuation 
contribution, equivalent to three per cent 
of such eligible employee's ordinary time 
earnings. 

(b) Provided that upon completion of the 
qualifying period specified in subclause 
(1) of this clause, contributions on behalf 
of each eligible employee shall apply 
from the date of commencement of 
employment of such employee. 

(c) Provided further that the contributions 
offered by an existing Fund of which the 
eligible employee is a member may be 
improved to the extent that they are 
equivalent to those prescribed by para- 
graph (a) of this subclause and are in 
accordance with the Act and Regula- 
tions. 

(d) The contributions required herein shall 
be made to the relevant Fund in the 
manner and at the times specified by the 
terms of the Fund or any agreement 
between the employer and Trustees of the 
Fund. 

(3) Superannuation Fund. 
(a) The employer shall make superannua- 

tion contributions, or improvements 
pursuant to this clause, to any of the 
following Funds selected by the 
employer— 

(i) the Westscheme Superannuation 
Scheme; or 



(ii) any Fund agreed between the 
employer and eligible employees, 
and their Union or Unions, where 
applicable; or 

(iii) any Fund which has application to 
employees in the principal 
business of the employer, where 
eligible employees covered by this 
Award are a minority of award- 
covered employees. 

(iv) any other approved occupational 
superannuation fund to which an 
employer or eligible employee 
who is a member of the religious 
fellowship known as Brethren 
elects to contribute. 

(b) Provided that an employer shall not be 
compelled to contribute to more than one 
Fund in respect of eligible employees 
employed under this Award. 

(c) Subject to the terms of this clause, where 
there is a dispute over the choice of Fund 
to be utilised by an employer, the matter 
shall be referred to the Western 
Australian Industrial Relations 
Commission for determination. 

(4) Fund Membership. 
(a) The employer shall make an eligible 

employee aware of his/her entitlements 
under this clause and offer such eligible 
employee the opportunity to become a 
member of the appropriate Fund. An 
eligible employee shall be required to 
properly complete the necessary 
application forms to become a member of 
the appropriate Fund in order to be 
entitled to the contributions prescribed in 
subclause (2) of this clause. 

(b) In a case where an eligible employee 
refuses to become a member of a relevant 
Fund, the employer shall notify the 
Trustees. in writing, of such 
circumstances. 

(c) In the event that an eligible employee 
elects not to join the Fund, the employer 
shall advise the employee in writing of 
his/her entitlements, within a period of a 
further six months. Should such 
employee subsequently complete the 
necessary forms and become a memberof 
the Fund, the contributions prescribed in 
subclause (2) of this clause shall start 
from the commencement of the first pay 
period beginning on or after the 
completion of such forms. 

(d) In a case where an eligible employee 
refuses to join the relevant Fund within a 
period of 30 days from commencement of 
employment, the employer shall not be 
required to make any contributions in 
respect of that employee. 

(5) Exemption. 
(a) This clause shall be deemed to be' 

satisfied by any employer who, as at 1 
November 1989 or at the date of becoming 
respondent to this Award, is already 
satisfying and continues to satisfy the 
requirements of subclause (2) of this 
clause by providing new or improved 
superannuation benefits or contributions 
equivalent to three per cent of ordinary 
time earnings and in accordance with the 
Act and Regulations. 

(b) Respondents to this Award to whom the 
Local Government Superannuation Act 
1980 applies shall be exempt from this 
clause. 

(c) Leave is reserved to any employer to 
apply for exemption from this clause on 
the grounds of the standards of existing 
superannuation arrangements provided 
by the employer, or the employer's 
financial capacity to pay. 

(d) This clause shall not apply to the Broken 
Hill Proprietary Company Limited or 
Tubemakers of Australia Limited, or any 
corporation which is a related 
corporation (within the meaning of ,the 
Companies Act 1981) of either of the 
aforementioned Companies. 

(6) Absence From Work: Subject to the Trust 
Deed relating to the Fund of which an employee is 
a member, the following provisions shall apply. 

(a) Paid Leave; Contributions shall continue 
whilst a member of a Fund is absent on 
paid annual leave, sick leave, long service 
leave, public holidays, jury service and 
bereavement leave. 

(b) Unpaid Leave: Contributions shall not be 
required in respect of any absence from 
work without pay. 

(c) Sickness and Work Related Injury: In the 
event of an eligible employee's absence 
from work due to sickness or work related 
injury, contributions shall continue for 
the period of the absence provided 
that— 

(i) the member of the Fund is receiv- 
ing regular payments directly from 
the employer in accordance with 
statutory requirements or the 
provisions of this Award; 

(ii) the duration of the absence does 
not exceed 52 weeks in total for 
each injury or sickness. 

(iii) the person remains an employee of 
the employer. 

(7) No Reduction: Nothing contained herein 
shall serve to reduce any superannuation 
entitlement which an employee was receiving at 
the time provisions contained in this clause 
became effective. 
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PUBLIC SERVICE ARBITRATOR— 
AWARDS/AGREEMENTS — 

Variation of — 
CHILDREN'S SERVICES (GOV ERNMENT) 

AWARD 1989 No. A29 of 1985 
and PSA A 29 A of 1985. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
The Federated Miscellaneous Workers' Union 

of Australia, Hospital, Service and 
Miscellaneous WA Branch 

and 
The Honourable Minister for 

Community Services and Others. 
No. 1393 of 1989(R). 

ACTING CHIEF COMMISSIONER 
G.G. HAL LI WELL. 

10th day of October 1989. 

Order. 
HAVING heard Ms S. Jackson, Ms K. Digwood and Mr 
J. McGinty on behalf of the applicant and Mr A. 
Caccamo on behalf of the respondents, and by consent, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby 
orders: 

That Children's Services (Government) Award 
1989 No. A29 of 1985 and PSA A 29 A of 1985 be 
varied in accordance with the following schedule 
and that such variation shall have effect from the 
beginning of the first pay period commencing on 
or after the 10th day of October 1989. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Acting Chief Commissioner. 

Column A Column B 
S Per AnnumS Per Annum 

(1) Child Care Workers 
First year of experience 17 797 16 941 
Second year of experience 19 707 18 759 
Third year of experience 20 762 19 764 
Fourth year of experience 21815 20 766 
Fifth year of experience 22 859 21 760 

(2) Child Care Aides 
First year of experience 9.34 8.89 
Second year of experience 9.54 9.08 
Third year of experience 9.74 9.27 
Fourth year of experience and 10.03 9.53 

thereafter 
(3) Junior Child Care Aides: Junior Child Care 

Aides shall be paid the following percentage of the 
Child Care Aide rate as prescribed in subclause (2) 
of this clause in his/her first year of service. 

% 
Under 17 years of age 60 
Under 18 years of age 70 
Under 19 years of age 90 
At 19 years of age 100 

(4) Senior Child Care Worker 
First year of experience 22 038 20 978 
Second year of experience 23 205 22 089 
Third year of experience 24 372 23 200 

Provided that a Child Care Worker on the 
fifth year of experience when appointed to a 
Senior Child Care Worker position shall be 
paid the second year of experience rate. 

Provided further that where a Senior Child 
Care Worker is employed at a Centre which is 
licensed to care for children between the ages 
of 0-6 years, a loading of 10 per cent in addition 
to the rate of salary specified above will be 
paid. 

(5) Cook 
First year of experience 355.60 338.50 
Second year of experience 363.20 345.70 
Third year of experience 370.80 353.00 
Fourth year of experience 380.70 362.40 

(6) The annual salary shall be divided by 52.167 
for the purposes of adjustment and payment of the 
weekly salary, by 26.08 for fortnightly salary and by 
12 for a monthly salary. 

Schedule. 
1. Clause 12. — Annual Leave: Delete subclause (1) 

of this clause and insert the following in lieu: 
(1) Except as hereinafter provided, a period of 

four consecutive weeks' leave with payment of 
ordinary wages as prescribed in subclause (2) of 
this clause shall be allowed annually to an 
employee by his/her employer after a period of 12 
months' continuous service with that employer. 
The leave will normally be taken during the term or 
semester vacation by employees of a College. 

2. Clause 19. — Salaries and Wages: Delete this 
clause and insert the following in lieu: 

19. — Salaries and Wages. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims, award or overaward except when 
consistent with the State Wage Principles. 

Column B will apply to employees of a College 
who are not ordinarily required to work during 
term or semester vacations. Such employees will be 
eligible for payment pursuant to Clause 26. — 
College Vacations Periods of this award. Column A 
will apply to all other employees. 

COUNTRY HIGH SCHOOL HOSTELS 
AWARD 1979 No. 7A of 1979. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and 

Miscellaneous WA Branch 
and 

Country High School Hostels Authority. 
No. 1399 of 1989(R). 

ACTING CHIEF COMMISSIONER 
G.G. HALLIWELL. 

10th day of October 1989. 

Order. 
HAVING heard Ms S. Jackson, Ms K. Digwood and Mr 
J. McGinty on behalf of the applicant and Mr A. 
Caccamo on behalf of the respondent, and by consent, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby 
orders: 

That the Country High School Hostels Award 
1979 No. 7A of 1979 be varied in accordance with 
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the following schedule and that such variation 
shall have effect from the beginning of the first pay 
period commencing on or after the 10th day of 
October 1989. 

(Sgd.) G.G. HALLIWELL. 
[L.S.) Acting Chief Commissioner. 

Schedule. 
Clause 32. — Wages: Delete this clause and insert the 

following in lieu thereof: 

32. — Wages and Allowances. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims, award or overaward except when 
consistent with the State Wage Principles. 

(1) The minimum weekly rates of wage payable 
to employees covered by this award shall be as 
follows: 

$ 
Cook- 
First year of employment 373.00 
Second year of employment 377.20 
Third year of employment and 
thereafter 381.20 
Groundsman and/or 
Gardener— 
First year of employment 361.70 
Second year of employment 363.20 
Third year of employment and 
thereafter 370.20 
Domestic Worker— 
First year of employment 348.20 
Second year of employment 352.70 
Third year of employment and 

ra 

GOVERNMENT OFFICERS 
(SOCIAL TRAINERS) AWARD 1988 

No. PSA A20 of 1985 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

The Civil Service Association of 
Western Australia Incorporated 

and 
I-lon Minister for Health. 

No. P36 of 1989. 
COMMISSIONER J.A. NEGUS. 

23rd day of October 1989. 

Order. 
HAVING heard Mr N.J. Hodgson on behalf of the 
applicant and Mr R.M.G. Horstman on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 hereby orders: 

That the Government Officers (Social Trainers) 
Award 1988 No. PSA A20 of 1985 be varied in 
accordance with the following schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
1st day of July 1989. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
Delete Schedule C and insert in lieu thereof: 

Schedule C. — Clause 23. Motor Vehicle 
Allowance. 
Motor Car. 

Rate Per Kilometre. 
thereafter 356./u 

The classification Domestic Worker 
includes the following designations: 

Kitchen Attendant, Pantry Attendant, 
Domestic, Yard Assistant, Dining Room 
Attendant, Laundry Worker and 
Machinist. 

(2) Junior Employees: Junior employees shall 
:ceive the following percentage of the first year 
ite for the class of work on which they are 
agaged: 

% 
Under 16 years of age 60 
16 to 17 years of age 70 
17 to 18 years of age 80 

(3) General Conditions. 
(a) Junioremployees may be employed in the 

proportion of one junior to every two or 
fraction of two not being less than one 
adult employee in the same occupation, 
provided that this ratio may be altered by 
written agreement between the union and 
the employee concerned. 

(b) Senior employees appointed as such by 
the employer shall be paid $13.90 per 
week in addition to the rates prescribed 
herein. 

(c) A leading hand placed in charge of not 
less than three other employees shall be 
paid $13.90 per week extra. 

Area and Details Engine Displacement 
Rate Per Kilometre (in cubic centimetres) 

Over Over I600cc 
2600cc 1600CC & Under 

-2600 
Metropolitan Area 45.2 39.3 34.1 
South West Land Division 45.5 40.0 34.7 
North of 23.5 Degrees South Latitude 50.9 44.7 38.9 
Rest of the State 47.9 41.7 36.3 

Motor Cycles 
Rate Per Kilometre. 

Distance travelled during a 
year on Official Business 
Rate per kilometre 

Rate 
Cents per kilometre 

15.6 
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GOVERNMENT OFFICERS (STATE 
GOVERNMENT INSURANCE COMMISSION) 

AWARD 1987, No. PSA A21 of 1986. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

The State Government Insurance Commission 
and 

The Civil Service Association of 
Western Australia Incorporated. 

No. P35 of 1989. 
COMMISSIONER J.A. NEGUS. 

14th day of November 1989. 

Order. 
HAVING heard Mr B. Horstman on behalf of the 
Applicant and Ms S. Young on behalf of the 
Respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 hereby orders — 

That the Government Officers (State 
Government Insurance Commission) Award 1987, 
No. PSA A21 of 1986 be varied in accordance with 
the following Schedule and that such variation 
shall have effect from the beginning of the first pay 
period commencing on or after the 13th day of 
November 1989. 

(Sgd.) JA. NEGUS, 
[L.S.] Commissioner. 

PUBLIC SERVICE MOTOR VEHICLE 
ALLOWANCES CONSOLIDATED AWARD 1986 

No. 13 of 1976. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

The Civil Service Association of 
Western Australia Incorporated 

and 
Commissioner Public Service Commission. 

No. P43 of 1989. 
COMMISSIONER J.A. NEGUS. 

24th day of October 1989. 

Order. 
HAVING heard Mr NJ. Hodgson on behalf of the 
applicant and Mr R.M.G. Horstman on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 hereby orders: 

That the Public Service Motor Vehicle 
Allowances Consolidated Award 1986 No. 13 of 
1976 be varied in accordance with the following 
schedule and that such variation shall have effect 
from the beginning of the first pay period 
commencing on or after the 1st day of July 1989. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
Clause 20—Special Contracts: Insert the following 

paragraph at the end of subclause (4): 
Provided that notwithstanding the provisions of 

this subclause. Life and Financial Services 
Division Consultants may be appointed on a 
"special contract". 

Schedule. 
Delete schedules 1,2 and 3 and insert the following in 

lieu thereof: 

Schedule 1. — Motor Vehicle Allowance. 
Area and Details Engine Displacement 
Rate per kilometre (in cubic centimetres) 

Over Over 16(X)cc 
2600cc 1600cc & Under 

-2600 
Metropolitan Area 

First 4 000 kilometres 95.9 83.0 70.6 
Over 4 000-8 000 kilometres 40.6 35.4 30.8 
Over 8 000-16000 kilometres 22.1 19.5 17.6 
Over 16000 kilometres 23.6 20.7 18.4 

South West Land Division 
First 4 000 kilometres 97.1 84.3 72.7 
Over 4 000-8 000 kilometres 41.2 36.0 31.4 
Over 8 000-16 000 kilometres 22.5 19.9 17.9 
Over 16 000 kilometres 23.9 21.0 18.6 

North of 23.5 Degree South Latitude 
First 4 000 kilometres 109.6 95.7 82.0 
Over 4 000-8 000 kilometres 45.6 40.1 35.0 
Over 8 000-16 000 kilometres 24.3 21.5 19.3 
Over 16000 kilometres 24.8 21.3 18.4 

Rest of the State 
First 4 000 kilometres 101.6 88.1 75.1 
Over 4 000-8 000 kilometres 43.0 37.5 32.7 
Over 8 000-16 000 kilometres 23.5 20.7 18.6 
Over 16 000 kilometres 24.4 21.3 19.0 

Schedule 2. — Motor Vehicle Allowances. 
Rate Per Kilometre. 

Metropolitan Area 45.2 39.3 34.1 
South West Land Division 45.5 40.0 34.7 
North of 23.5 Degrees South Latitude 50.9 44.7 38.9 
Rest of the State 47.9 41.7 36.3 

Schedule 3. — Motor Cycles 
Rate Per Kilometre. 

Distance travelled during a Rate 
year on Official Business Cents per kilometre 
Rate per kilometre 15.6 

A72968-2 
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PUBLIC SERVICE SHIFT WORK 
AGREEMENT No. 24 of 1978. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
The Civil Service Association of 
Western Australia Incorporated 

and 
Public Service Commission. 

No. P60 of 1989. 
COMMISSIONER G.L. FIELDING. 

21st day of November 1989. 

Order. 
HAVING heard Miss S.R. Young on behalf of the 
Applicant and Mr J. Lange on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979, 
being satisfied that the claim complies with the terms of 
the General Order of the Commission, No. 1940 of 1989 
dated 8 September 1989, and by consent, hereby 
orders— 

That Clause 5 of the Public Service Shift Work 
Agreement 1978 be varied by substituting the figure 
$10.63 with the figure $11.00 and that such a 
variation shall have effect on or after 24 November 
1989. 

(Sgd.) G.L. FIELDING. 
[L.S.] Public Service Arbitrator. 

SALARIED OFFICERS OF MURDOCH 
UNIVERSITY AWARD No. 16 of 1984. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
The Civil Service Association of 
Western Australia Incorporated 

and 
The Vice-Chancellor, Murdoch University. 

No. P40 of 1989. 
COMMISSIONER J.A. NEGUS. 

24th day of October 1989. 

Order. 
HAVING heard Mr N.J. Hodgson on behalf of the 
applicant and Mr J.D. Miller on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 hereby orders: 

That the Salaried Officers of Murdoch 
University Award No. 16 of 1984 be varied in 
accordance with the following schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
1st day of July 1989. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
Clause 22. — Payment of Hire for Use of Officer's 

Own Vehicle: Delete subclause (6) of this Clause and 
insert in lieu thereof: 

(6) The rates of hire for the use of an officer's 
own vehicle on official business shall be as 
follows: 

Rate Per Kilometre. 
Engine Displacement 

Area and Details {in Cubic Centimetres) 
Over Over 1 600 cc 

2 600 cc 1 600 cc and under 
- 2 600 cc 

Metropolitan Area 45.2 39.3 34.1 
South West Land Division 45.5 40.0 34.7 
North of 23.5° South Latitude 50.9 44.7 38.9 
Rest of the State 47.9 41.7 36.3 

SALARIED OFFICERS OF THE 
UNIVERSITY OF WESTERN AUSTRALIA 

AWARD 1978 No. R16 of 1977. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

The Civil Service Association of 
Western Australia Incorporated 

and 
The Vice-Chancellor, University of 

Western Australia. 
No. P41 of 1989. 

COMMISSIONER J.A. NEGUS. 
24th day of October 1989. 

Order. 
HAVING heard Mr N.J. Hodgson on behalf of the 
applicant and Mr R. Slater on behalf of the respondent, 
and by consent, the Commission, pursuant to the 
powers conferred on it under the Industrial Relations 
Act 1979 hereby orders: 

That the Salaried Officers of the University of 
Western Australia Award 1978, No. R16 of 1977 be 
varied in accordance with the following schedule 
and that such variation shall have effect from the 
beginning of the first pay period commencing on 
or after the 1st day of July 1989. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
Clause 21. — Payment of Hire for Use of Officer's 

Own Vehicle: Delete subclause (f) of this Clause and 
insert in lieu thereof: 

(f) The rates of hire for the use of an officer's own 
vehicle on official business shall be as follows: 

Rate Per Kilometre. 
Engine Displacement 

Area and Details (in Cubic Centimetres) 
Over Over 1600 cc 

2 (WO cc 1 600 cc and under 
- 2 600 cc 

45.2 39.3 34.1 
45.5 40.0 34.7 
50.9 44.7 38.9 
47.9 41.7 36.3 

Metropolitan Area 
South West Land Division 
North of 23.5° South Latitude 
Rest of the State 
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SALARIED STAFF CURTIN UNIVERSITY 
OF TECHNOLOGY AWARD 1985 No. PSA A25 of 

1985. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

The Civil Service Association of 
Western Australia Incorporated 

and 
The Vice-Chancellor, Curtin University 

of Technology. 
No. P39 of 1989. 

COMMISSIONER J.A. NEGUS. 
23rd day of October 1989. 

Order. 
HAVING heard Mr N.J. Hodgson on behalf of the 
applicant and Mr R. Slater on behalf of the respondent, 
and by consent, the Commission, pursuant to the 
powers conferred on it under the Industrial Relations 
Act 1979 hereby orders: 

That the Salaried Staff Curtin University of 
Technology Award 1985, No. PSA A25 of 1985 be 
varied in accordance with the following schedule 
and that such variation shall have effect from the 
beginning of the first pay period commencing on 
or after the 1st day of July 1989. 

(Sgd.) J.A. NEGUS, 
'[L.S.] Commissioner. 

Schedule. 
Delete Schedule C — Vehicle Allowance and insert in 

lieu thereof: 
Schedule C — Vehicle Allowance. 

Up to 8 000 Km Per Year. 
Rate Per Kilometre. 

Engine Displacement 
Area and Details (in cubic centimetres) 

Over Over 1 600 cc 
2 600cc i600cc and under 

- 2 600 cc 
45.2 39.3 34.1 
45.5 40.0 34.7 
50.9 44.7 38.9 
47.9 41.7 36.3 

UNIVERSITY OF WESTERN AUSTRALIA 
RESEARCH GRANT SALARIED STAFF 

AWARD 1983 No. CR 237 of 1982. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

The Civil Service Association of 
Western Australia Incorporated 

and 
The Vice-Chancellor, University of 

Western Australia. 
No. P38 of 1989. 

COMMISSIONER J.A. NEGUS. 
23rd day of October 1989. 

Order. 
HAVING heard Mr NJ. Hodgson on behalf of the 
applicant and Mr R. Slater on behalf of the respondent, 
and by consent, the Commission, pursuant to the 
powers conferred on it under the Industrial Relations 
Act 1979 hereby orders: 

That the University of Western Australia 
Research Grant Salaried Staff Award 1983, No. CR 
237 of 1982 be varied in accordance with the 
following schedule and that such variation shall 
have effect from the beginning of the first pay 
period commencing on or after the 1st day of July 
1989. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
Clause 16. — Payment of Hire for Use of Officers 

Own Vehicle: Delete subclause (6) of this clause and 
insert in lieu thereof: 

(6) The rates of hire for the use of an officer's 
own vehicle on official business shall be as 
follows: 

Rate Per Kilometre. 
Engine Displacement 

Area and Details (in cubic centimetres) 
Over Over 1 600 cc 

2 600 cc 1 600 cc and under 
- 2 600 cc 

Metropolitan Area 45.2 39.3 34.1 
South West Land Division 45.5 40.0 34.7 
North of 23.5° South Latitude 50.9 44.7 38.9 
Rest of the State 47.9 41.7 ' 36.3 

Metropolitan Area 
South West Land Division 
North of 23.5° South Latitude 
Rest of the State 
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WESTERN AUSTRALIAN COLLEGE OF 
ADVANCED EDUCATION NON-ACADEMIC 

SALARIED STAFF AWARD 1981 
No. 3 of 1979. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
The Civil Service Association of 
Western Australia Incorporated 

and 
The Vice-Chancellor, Western Australian 

College of Advanced Education 
No. P37 of 1989. 

COMMISSIONER J.A. NEGUS. 
23rd day of October 1989. 

Order. 
HAVING heard Mr NJ. Hodgson on behalf of the 
applicant and Mr R.M.G. Horstman on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 hereby orders: 

That the Western Australian College of 
Advanced Education Non-Academic Salaried 
Staff Award 1981 No. 3 of 1979 be varied in 
accordance with the following schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the' 
1st day of July 1989. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
Clause 13. — Motor Vehicle Allowances: Delete 

Schedules 1 and 2 of this clause and insert in lieu 
thereof: 

Schedule 1. — Motor Car. 
Rate Per Kilometre. 

Area and Details Engine Displacement 
(in cubic centimetres) 

Over Over 1600cc 
2600cc 1600cc & Under 

-2600 
Metropolitan Area 45.2 39.3 34.1 
South West Land Division 45.5 40.0 34.7 
North of23.5 Degrees South Latitude 50.9 44.7 38.9 
Rest of the State 47.9 41.7 36.3 

Schedule 2. — Motor Cycle. 
Rate Per Kilometre. 

Distance travelled during a Rate 
year on Official Business Cents per Kilometre 
Rate per kilometre 15.6 
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AWARDS/AGREEMENTS — 
Variation of — 

AGED AND DISABLED PERSONS HOSTELS 
AWARD No. A6 of 1987. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
The Federated Miscellaneous Workers' Union of 
Australia. Hospital, Service & Miscellaneous WA 

Branch 
and 

Anglican Homes (Incorporated) and Others. 
No. 1696 of 1989. 

COMMISSIONER G.J. MARTIN. 
25th day of September 1989. 

Order 
HAVING heard Ms S.M. Jackson on behalf of the 
Applicant and Ms C. Fitzgibbon on behalf of the 
Respondent, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 and being satisfied that 
the State Wage Principles enunciated by a Commission 
in Court Session in General Order Matter No. 1940 of 
1989 of the 8th day of September 1989 have been 
complied with, hereby orders— 

That the Aged and Disabled Persons Hostels 
Award No. 6A of 1987 as varied be further varied in 
accordance with the following Schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
1st day of July 1989. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Insert after the numeral 

and word 2. Arrangement the numeral, letter and words 
2A. State Wage Principles — September 1989. 

2. Insert after Clause 2. — Arrangement a new 
Clause 2A. — State Wage Principles — September 1989 
in the following terms— 

2A. — State Wage Principles — September 1989. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims award or overaward except when 
consistent with the State Wage Principles. 

3. Clause 33. — Fares and Motor Vehicle 
Allowances: Delete this clause and insert in lieu— 

33.—Fares and Motor Vehicle Allowances. 
(1) Where an employee is required during his/ 

her normal working hours, by his/her employer, to 
work outside his/her usual place of employment 
the employer shall pay the employee any 
reasonable travelling expenses incurred except 
where an allowance is paid in accordance with 
subclause (2) of this clause. 

(2)(a) Where an employee is required and 
authorised to use his/her own motor vehicle in the 
course of his/her duties he/she shall be paid an 
allowance not less than that provided for in the 
schedule set out hereunder. Notwithstanding 
anything contained in this subclause the employer 
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and the employee may make any other 
arrangements as to car allowance not less 
favourable to the employee. 

(b) Where an employee in the course of a 
journey travels through two or more of the separate 
areas, payment at the rates prescribed herein shall 
be made at the appropriate rate applicable to each 
of the separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 

Rates of Hire for Use of Employee's Own 
Vehicle on Employer's Business 

Schedule 1 — Motor Vehicle Allowances. 
Engine Displacement 
(in cubic centimetres) 

Over I 600 cc 1 600 cc 
2 600 cc - 2 600 cc and under Area and Details cents/km cents/km cents/km 

Rate Per Kilometre 
Metropolitan Area 41.0 35.8 31.2 
South West Land Division 42.0 36.6 31.9 
North of 23.5° South Latitude 46.5 40.9 35.8 
Rest of the State 43.8 38.2 33.3 

Schedule 2 — Motor Cycles 
Distance Travelled During a Rate 
Year on Official Business cents/km 
Rate per kilometre 14.3 

Motor vehicles with rotary engines are to be included in the 1 600-2 600 cc 
category. 

(6) In this clause the following expressions shall 
have the following meanings: 

(a) "South West Land Division" means the 
South West Land Division as defined by 
section 28 of the Land Act 1933-1971, 
excluding the area contained within the 
metropolitan area. 

(b) "Rest of the State" means that area South 
of 23.5 degrees South Latitude, excluding 
the metropolitan area and the South West 
Land Division. 

(7) The rates prescribed in this clause shall be 
increased in accordance with the movement in 
Motor Vehicle Allowances prescribed by the 
Public Service Board. 

AMBULANCE SERVICE EMPLOYEES' 
AWARD No. 50 of 1968. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
The Federated Miscellaneous Workers' Union 

of Australia, Hospital, Service and 
Miscellaneous WA Branch 

and 
The St John Ambulance Association in 

Western Australia (Incorporated). 
No. 2049 of 1989(R). 

COMMISSIONER G.J. MARTIN. 
16th day of November 1989. 

Order. 
HAVING heard Mr M. Kirkpatrick on behalf of the 
Applicant and Mr J.N. Uphill on behalf of the 
Respondent, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 and being satisfied that 
the State Wage Principles enunciated by a Commission 
in Court Session in General Order Matter No. 1940 of 
1989 of the 8th day of September 1989 have been 
complied with, hereby orders — 

That the Ambulance Service Employees' Award 
No. 50 of 1968 as varied be further varied in 
accordance with the following Schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
16th day of November 1989. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Insert after the numeral 

and word 2. Arrangement the numeral, letter and words 
2A State Wage Principles — September 1989. 

2. Insert after Clause 2.—Arrangement a new Clause 
2A.—State Wage Principles — September 1989 in the 
following terms — 

2A.—State Wage Principles — September 1989. 
It is a term of this award that the union under- 

takes for the duration of the Principles determined 
by the Commission in Court Session in Applica- 
tion No. 1940 of 1989 not to pursue any extra claims 
award or overaward except when consistent with 
the State Wage Principles. 

3. Clause 9.—Rates of Pay: Delete this clause and 
insert in lieu — 

9.—Rates of Pay. 
The minimum rate of weekly wages payable to 

officers covered by this award shall be as follows: 
$ 

(1) (a) Ambulance Officer Grade I: 
First year 393.70 
Second year 398.70 
Third year and thereafter 403.00 

(b) Ambulance Officer Grade II: 
First year 430.00 
Second year 434.90 
Third year and thereafter 439.30 

(c) Ambulance Officer Grade HI: 456.40 
(d) Ambulance Officer Grade HI 

with Certificate Allowance 472.40 
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(e) Where appointed as such the 
following shall apply: 

Station Officers: 
Grade I 483.90 
Grade II 495.40 

(2) In addition to the weekly rate prescribed in 
subclause (1) of this clause the following 
amounts shall be paid for weekend 
penalties and shift loadings in accordance 
with Clause 33.—Appendix, of this award. 

(a) Ambulance Officer Grade I: 
First year 125.62 
Second year 127.22 
Third year and thereafter 128.59 

(b) Ambulance Officer Grade II: 
First year 137.20 
Second year 138.77 
Third year and thereafter 140.17 

(c) Ambulance Officer Grade III: 145.63 
(d) Ambulance Officer Grade III 

with Certificate Allowance 150.73 
(e) Station Officers: 

Grade I 15440 
Grade II 158.07 

(3) In addition to the weekly rates prescribed in 
subclauses (1) and (2) of this clause the 
following amounts shall be paid for regularly 
worked overtime being an average of two 
hours over an eight week cycle of shifts worked 
by those Officers employed to work the hours 
prescribed in paragraph (a) of subclauses (1) 
and (2) of Clause 7.—Hours of Duty of this 
award. 

(a) Ambulance Officer Grade I: 
First year 10.36 
Second year 10.49 
Third year and thereafter 10.61 

(b) Ambulance Officer Grade II: 
First year 11.32 
Second year 11.44 
Third year and thereafter 11.56 

(c) Ambulance Officer Grade III 12.01 
(d) Ambulance Officer Grade III 

with Certificate Allowance 12.43 
(e) Station Officers: 

Grade I 12.73 
Grade II 13.04 

(4) An Ambulance Officer who has been fully 
employed for one year or more shall be 
credited with his years of service on promotion 
to a higher grade. 

(5) To become entitled to the rates prescribed in 
subclauses (1), (2) and (3) of this clause the 
Officers shall at all times wear a uniform 
approved by the Association and shall hold an 
appropriate motor vehicle driver's licence. 

All training programmes and examination 
schedules agreed by the applicant Union and 
the respondent Association for promotional 
and proficiency purposes shall be under the . 
jurisdiction and administration of the 
respondent Association. 

(6) (a) To be entitled to the certificate allow- 
ances as prescribed in paragraph (d) of 
subclauses (1), (2) and (3) of this clause 
an Officer will be required: 

(i) to have passed the Grade III 
requirements of the West 
Australian Ambulance Train- 
ing Centre, hold the rank of 

Grade III and to have com- 
pleted five years service; or 

(ii) to hold the rank of Grade III 
and to have passed the TAFE 
authorised Certificate in Emer- 
gency Care. 

The Certificate in Emergency Care will 
not be used as a pre-requisite for 
promotion to the rank of Station 
Officer for those officers employed 
prior to January 1984. 

BUILDING TRADES (GOVERNMENT) 
AWARD 1968 No. 31A of 1966. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
The Construction, Mining and Energy Workers' 
Union of Australia, Western Australian Branch 

and 
The Honourable Minister for Works and Others. 

No. 1824 of 1989(R). 

COMMISSIONER A.R. BEECH. 
29th day of November 1989. 

HAVING heard Mr G.G. Young on behalf of the 
applicant and Mr M.J. Kcogh on behalf of the 
Australian Builders' Labourers' Federated Union of 
Workers, Western Australian Branch, Ms J. Bailey on 
behalf of the Operative Painters' and Decorators' 
Union of Australia, West Australian Branch, Union of 
Workers and Ms R. Dight on behalf of the respondents, 
and by consent the Commission, pursuant to the 
powers conferred on it under the Industrial Relations 
Act 1979 hereby orders: 

That the Building Trades (Government) Award 
1968 No. 31A of 1966 be varied in accordance with 
the following schedule and that such variation 
shall have effect on and from the 26th day of 
October 1989. 

(Sgd.) A.R. BEECH, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 9. — Wages: Delete this clause and insert in 

lieu the following: 

9. — Wages. 
It is a term of this award or industrial agreement 

that the union undertakes for the duration of the 
Principles determined by the Commission in 
Court Session in Application No. 1940 of 1989 not 
to pursue any extra claims, award or overaward 
except when consistent with the State Wage 
Principles. 

On After After 
Engage- one year of two years of 

service service 
(Per Week) 

S S $ 
(a) Tradesmen: Bricklayers, 

stoneworkers. carpenters, 
joiners, painters, signwriters. 
glaziers, plasterers and 
stonemasons as defined in 
Clause 6 of this award 404.10 408.90 413.30 
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On Al'tei \I!C1 
Lnuagc- one \e.tr of r 

service 
(Per Week) 

vw> \ ears > 
wi v ice 

s s s 
Special Class Tradesman (as 
defined) 421.90 426.90 431.50 
Plumbers holding registration 
in accordance with the 
Metropolitan Water Supply, 
Sewerage and Drainage Act 419.00 423.80 428.20 
Builders Labourers: 
(i) Rigger 389.00 393.60 397.90 
(ii) Drainer 389.00 393.60 397.90 
(iii) Dogman 389.00 393.60 397.90 
(iv) Scaffolder 376.20 380.70 384.70 
(v) Powder Monkey 376.20 380.70 384.70 
(vi) Hoist or Winch Driver 376.20 380.70 384.70 
(vii) Concrete Finisher 376.20 380.70 384.70 
(viii) Steelfixer including tack 

welder 376.20 380.70 384.70 
(ix) Concrete Pump Operator 376.20 380.70 384.70 
(x) Bricklayers Labourer 364.90 369.10 373.10 

Plasterer's Labourer 364.90 369.10 373.10 
Assistant Rigger 364.90 369.10 373.10 
Demolition Workers (after 
three months' 
experience) 364.90 369.10 373.10 
Gear Hand 364.90 369.10 373.10 
Pile Driver 364.90 369.10 373.10 
Tackle Hand 364.90 369.10 373.10 
Jackhammer Hand 364.90 369.10 373.10 
Mixer Driver (concrete) 364.90 369.10 373.10 
Steel Erector 364.90 369.10 373.10 
Aluminium alloy 
structural erector 364.90 369.10 373.10 
Gantry Hand or Crane 
Hand 364.90 369.10 373.10 
Crane Chaser 364.90 369.10 373.10 
Concrete Gang including 
Concrete Floater 364.90 369.10 373.10 
Steel or bar bender to 
pattern or plan 364.90 369.10 373.10 
Concrete formwork 
stripper 364.90 369.10 373.10 
Concrete pump hose hand 364.90 369.10 373.10 

(xi) Builder's Labourer 
employed on work other 
than specified in 
classifications (i)-(x) 339.10 343.20 346.80 

(2) Tool Allowance. 
(Per Week) 

$ 
(a) Bricklayers and 

Stoneworkers 10.40 
(b) Plasterers 12.00 
(c) Carpenters and Joiners 14.50- 
(d) Plumbers 14.50 
(e) Painters and 

Sign writers 3.60 
(f) Glaziers 3.60 
(g) Stonemasons: The employer shall 

supply all necessary tools for the use of 
stonemasons, except when engaged on 
building construction, when the 
worker, if required to supply his own 
tools shall receive a tool allowance at 
the rate of $1.20 per week. 

Note 1: The tool allowance prescribed in 
paragraphs (a), (b), (c) and (d) of this 
subclause each include an amount of six cents 
for the purpose of enabling the workers to 
insure their tools against loss or damage by 
theft or fire. 

Note 2: The abovenamed allowances shall 
not be paid where the employer supplies a 
worker with all necessary tools. 

(3) Allowance for Lost Time: 13 days'sick leave 
and follow the job (per week): An employee whose 
employment is terminated through no fault of his 
own and who has not completed nine months' 
continuous service with his employer shall, for 

each week of continuous employment with that 
employer, immediately prior to his termination of 
employment be paid the lost time allowance 
prescribed hereunder less any payments made to 
him in respect of sick leave during that 
employment. 

$ 
(a) Bricklayers, stoneworkers, 

carpenters, joiners, painters, 
glaziers, signwriters, plasterers, 
plumbers and stonemasons 34.06 

(b) Special Class Tradesman (as 
defined) 35.69 

(c) Registered Plumbers 35.35 
(d) Builders Labourers 

(i) Classifications (i) to (iii) 
inclusive 33.36 

(ii) Classifications (iv) to (ix) 31.34 
(iii) Classification (x) 30.31 
(iv) Classification (xi) 28.18 

Note: In the event of any increase or 
decrease in the wages and other allowances 
prescribed in this clause, except the tool 
allowances, the amounts prescribed in this 
subclause shall be increased or decreased by 
an amount equal to 9.7 per cent of that 
increase or decrease. 

(4) Disabilities Allowance (Per Week): $14.80. 
(a) Subject to the provisions of paragraph 

(b), of this subclause an allowance of 
$14.80 shall be paid to all employees 
excepting employees who are employed 
for the major portion of any week in or 
about a permanent maintenance depot or 
who are usually employed in or about the 
employer's business when an employee 
coming within the exception is engaged 
on the erection or demolition of a 
building exceeding 250 square feet in 
floor area. 

(b) Employees who are directed to work 
temporarily in or about a permanent 
maintenance depot and who immediat- 
ely prior to being so directed were in 
receipt of the allowance for a period of not 
less than three months shall be paid two- 
thirds of the allowance prescribed 
herein. 

(5) Casual Employees: A casual employee shall 
be paid a loading of 20 per cent in addition to the 
rates prescribed by this clause. 

(6) The rates prescribed in subclause (1) of this 
clause shall be increased or decreased, as the case 
may be, to give effect to any decision of the 
Australian Conciliation and Arbitration 
Commission to alter wage rates uniformly in 
awards under its jurisdiction on general economic 
or productivity grounds. 

(7) Plumbing Trade Allowance: Plumbers shall 
be paid an allowance at the rate of $11.40 per week 
to compensate for the following classes of work and 
in lieu of the relevant amounts in Clause 13. — 
Special Rates and Provisions whether or not such 
work is performed in any one week. When working 
outside the categories listed hereunder, a plumber 
shall receive the appropriate rates provided for in 
the said Clause 13. — Special Rates and 
Provisions. 

2. Clause 11. — Leading Hands: Delete subclause (1) 
and insert in lieu the following: 

(1) Any employee referred to in Clause 9 of this 
award or a leading hand defined in paragraph (h) 
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of subclause (3) of Clause 6. — Definitions, who is 
placed in charge for not less than one day of: 

(a) not less than three and not more than 10 
other employees referred to in Clause 9 
shall be paid at the rate of $24.20 per week 
extra; 

(b) more than 10 and not more than 20 other 
employees referred to in Clause 9 shall be 
paid at the rate of $32.30 per week extra; 

(c) more than 20 other employees referred to 
in Clause 9 shall be paid at the rate of 
$40.50 per week extra. 

3. Clause 13. — Special Rates and Provisions: Delete 
this clause and insert in lieu the following: 

13. — Special Rates and Provisions. 
(1) Conditions respecting Special Rates: 

(a) The special rates prescribed in this award 
shall be paid irrespective of the times at 
which work is performed and shall not be 
subject to any premium or penalty 
condition. 

(b) Where more than one of the above rates 
provides payments for disabilities of 
substantially the same nature then only 
the highest of such rates shall be 
payable. 

(2) Swing Scaffold: 
(a) A worker employed— 

(i) on any type of swing scaffold or any 
scaffold suspended by rope or cable 
or bosun's chair or cantilever 
scaffold, or 

(ii) on a suspended scaffold requiring 
the use of steel or iron hooks or angle 
irons at a height 6.1 metres or more 
above the nearest horizontal plane, 

shall be paid $2.36 for the first four hours 
or part thereof and 48 cents for each hour 
thereafter on any day in addition to the 
rates otherwise prescribed. 

(b) A solid plasterer when working on a 
swing scaffold shall be paid an additional 
11 cents per hour. 

(c) No apprentice with less than two years' 
experience shall use a swing scaffold or 
bosun's chair. 

(d) Provided that no allowance shall be 
payable for working on such scaffolds 
when used under bridges or jetties unless 
the height of the scaffold above the water 
exceeds 0.9 metres. 

(3) Insulation: A worker handling charcoal, 
pumice, granulated cork, silicate of cotton, 
insulwool, slag wool or other recognised insulation 
material of a like nature or working in the 
immediate vicinity so as to be affected by the use 
thereof shall be paid 40 cents per hour or part 
thereof in addition to the rates otherwise 
prescribed. 

(4) Working in a dust laden atmosphere in a 
joiner's shop where dust extractors are not 
provided in or such atmosphere caused by the use 
of materials for insulating, deafening or plugging 
work (as, for instance, pumice, charcoal, silicate of 
cotton, or any other substitute) or from earthworks, 
40 cents per hour extra. 

(5) Confined Space: A worker required to work 
in a confined space, being a place the dimension or 
nature of which necessitates working in a cramped 

position or without sufficient ventilation shall be 
paid 40 cents per hour or part thereof in addition to 
the rate otherwise prescribed. 

(6) Sewer Work: A worker engaged in repairs to 
sewers shall be paid 30 cents per hour or part 
thereof in addition to the rates otherwise 
prescribed. 

(7) Sanitary Plumbing Work: A plumber doing 
sanitary plumbing work on repairs to sewer 
drainage or waste pipe services in any of the 
following places— 

(a) Infectious and contagious disease 
hospitals or any block or portion of a 

. hospital used for the care of or treatment 
of patients suffering from any infectious 
or contagious disease. 

(b) Morgues, shall be paid 33 cents per hour 
or part thereof in addition to the rates 
otherwise prescribed. 

(8) Ship Plumbing: A plumber doing work on a 
ship of any class— 

(a) Whilst under way; or 
(b) In a wet place, being one in which the 

clothing of a worker necessarily becomes 
wet to an uncomfortable degree or one in 
which water accumulates underfoot; or 

(c) In a confined space; or 
(d) In a ship which has done one trip or more 

in a fume or dust-laden atmosphere, in 
bilges, or when cleaning blockages in soil 
pipe or waste pipes or repairing brine 
pipes, shall be paid 47 cents per hour or 
part thereof in addition to the rate 
otherwise prescribed. 

(e) A plumber carrying out pipe work in a 
ship of any class under the plates in the 
engine and boiler rooms and oil fuel 
tanks shall be paid 96 cents per hour or 
part thereof in addition to the rates 
otherwise prescribed. 

(9) Well Work: A plumber required to enter a 
well nine metres or more in depth for the purpose 
in the first place of examining the pump, pipe or 
any other work connected therewith, shall be paid 
$1.68 for such examination and 62 cents per hour 
extra thereafter for fixing, renewing or repairing 
such work. 

(10) Permit Work: Any licensed plumber called 
upon by his employer to use the licence issued to 
him by the Metropolitan Water Supply, Sewerage 
and Drainage Board for a period in any one week 
shall be paid $10.10 for that week in addition to the 
rates otherwise prescribed. 

(11) Plumbers on Sewerage Work: Plumbers or 
apprentices in their third, fourth or fifth year, on 
work involving the opening up on house drains or 
waste pipes for the purpose of clearing blockages or 
for any other purpose, or work involving the 
cleaning out of septic tanks or dry wells, shall be 
paid a minimum of $1.67 per day or part thereof in 
addition to the prescribed rate. 

(12) Height Money: A worker required to work 
on a chimney stack, spire, tower, air shaft, cooling 
tower, water tower exceeding 15 metres in height 
shall be paid for all work above 15 metres, 33 cents 
per hour thereof with an additional 33 cents per 
hour or part thereof for work above each further 15 
metres in addition to the rates otherwise 
prescribed. 

(13) Furnace Work: A worker engaged in the 
construction or alteration or repairs to boilers, 
flues, furnaces, retorts, kilns, ovens, ladles and 
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similar refractory work or on underpinning shall 
be paid 85 cents per hour or part thereof in addition 
to the rates otherwise prescribed. 

(14) Hot Work. 
(a) A worker required to work in a place 

where the temperature has been raised by 
artificial means to between 46 degrees 
Celsius and 54 degrees Celsius shall be 
paid 33 cents per hour or part thereof in 
addition to the rates otherwise prescribed, 
or in excess of 54 degrees Celsius shall be 
paid 40 cents per hour or part thereof in 
addition to the said rates. 

(b) Where such work continues for more 
than two hours the worker shall be 
entitled to a rest period of 20 minutes after 
every two hours' work without loss of pay, 
not including the special rate prescribed 
in paragraph (a) hereof. 

(15) Cold Work. 
(a) A worker required to work in a place 

where the temperature is lowered by 
artificial means to less than zero degrees 
Celsius shall be paid 33 cents per hour or 
part thereof in addition to the rates 
otherwise prescribed in this award. 

(b) Where such work continues for more 
than two hours the worker shall be 
entitled to a rest period of 20 minutes after 
every two hours' work without loss of pay, 
not including the special rate prescribed 
in paragraph (a) hereof. 

(16) Swanbourne and Graylands: Workers 
required to work at the Swanbourne and 
Graylands Hospitals controlled by the Mental 
Health Service shall be paid at the rate of 33 cents 
per hour in addition to the prescribed rate. 

(17) Flintcote: Plasterers using flintcote shall be 
paid 32 cents per hour or part thereof except when 
flintcote is applied by hawk and trowel to walls and 
ceilings when the rate shall be 57 cents per hour 
extra in addition to the prescribed rate. 

(18) Dirty Work: 
(a) A worker employed on excessively dirty 

work which is more likely to render the 
worker or his clothes dirtier than the 
normal run of work, shall be paid 33 cents 
per hour extra in addition to the 
prescribed rate (with a minimum 
payment as for four hours when 
employed on such work). 

(b) This shall not apply to a worker in receipt 
of the allowance prescribed in subclause 
(4) of Clause 11. — Wages of this award 
nor to a worker in receipt of the allowance 
prescribed in subclause (27) hereof. 

(19) Stonemason on Wall: A stonemason 
working on the wall (cottage work and foundation 
work in coastal stone excepted) shall be paid 33 
cents per hour thereof in addition to the rates 
otherwise prescribed. 

(20) Setter Out: A setter out (other than a leading 
hand) in a joiner's shop shall be paid $3.16 per day 
in addition to the rates otherwise prescribed. 

(21) Detail Worker: A detail worker (other than 
a leading hand) shall be paid $3.16 in addition to 
the rates otherwise prescribed. 

(22) Spray Painting — Painter. 
(a) Lead paint shall not be applied by a spray 

to the interior of any building. 

(b) All workers (including apprentices) 
applying paint by spraying, shall be 
provided with full overalls and head 
covering and respirators by the 
employer. 

(c) Where from the nature of the paint or 
substance used in spraying, a respirator 
would be of little or no practical use in 
preventing the absorption of fumes or 
materials from substance used by a 
worker in spray painting, the worker shall 
be paid a special allowance of 85 cents per 
day. 

(23) Lead Paint Surfaces: 
(a) No surface painted with lead paint shall 

be rubbed down or scraped by a dry 
process. 

(b) Width of Brushes: All brushes shall not 
exceed 127 millimetres in width and no 
kalsomine brush shall be more than 177.8 
millimetres in width. 

(c) Meals not to be taken in paint shop. No 
worker shall be permitted to have a meal 
in any paint shop or place where paint is 
stored or used. 

(24) Spray Application — Painters: A painter 
engaged on all applications carried out in other 
than a properly constructed booth approved by the 
Department of Labour and Industry shall be paid 
33 cents per hour or part thereof in addition to the 
rates otherwise prescribed in this award. 

(25) An employee who is a qualified first aid 
man and is appointed by his employer to carry out 
first aid duties in addition to his usual duties shall 
be paid an additional rate of $1.12 per day. 

(26) Toxic Substances. 
(a) A worker required to use toxic substances 

or materials of a like nature shall be 
informed by the employer of the health 
hazards involved and instructed in the 
correct and necessary safeguards which 
must be observed in the use of such 
materials. 

(b) An employee using such materials will be 
provided with and shall use all safeguards 
as are required by the appropriate 
Government Authority or in the absence 
of such requirement such safeguards as 
are determined by a competent authority 
or person chosen by the union and the 
employer. 

(c) A worker using toxic substances or 
materials of a like nature shall be paid 40 
cents per hour extra. Workers working in 
close proximity to workers so engaged 
shall be paid 30 cents per hour extra. 

(d) For the purposes of this subclause all 
materials which include or require the 
addition of a catalyst hardener and 
reactive additives or two pack catalyst 
system shall be deemed to be materials of 
a like nature. 

(27) Abattoirs: A worker, other than a plumber 
in receipt of the plumbing trade allowance, 
employed in an abattoir shall be paid such rate as if 
agreed upon between the parties, or, in default of 
agreement, the rate determined by the Board of 
Reference. 

(28) Fumes: A worker required to work in a 
place where fumes of sulphur or other acid or other 
offensive fumes are present shall be paid such rates 
as are agreed upon between him and the 
employer. 
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(29) Asbestos: Workers required to use 
materials containing asbestos or to work in close 
proximity to workers using such materials shall be 
provided with and shall use all necessary 
safeguards as required by the appropriate 
occupational health authority and where such 
safeguards include the mandatory wearing of 
protective equipment (i.e. combination overalls 
and breathing equipment or similar apparatus) 
such workers shall be paid 40 cents per hour extra 
whilst so engaged. 

(30) Explosive Powered Tools: An operator of 
explosive powered tools, being a worker qualified 
in accord with the laws and regulations of the State 
of Western Australia to operate explosive powered 
tools, who is required to use an explosive powered 
tool shall be paid 77 cents for each day on which he 
used a tool in addition to the rates otherwise 
prescribed. 

(31) Wet Work: A worker required to work in a 
place where water is continually dripping on him 
so that his clothing and boots become wet or where 
there is water underfoot shall be paid 33 cents per 
hour or part thereof in addition to the rates 
otherwise prescribed in this award. 

(32) Cleaning Down Brickwork: A worker 
required to clean down bricks using acids or other 
corrosive substances shall be supplied with gloves 
and be paid 30 cents per hour or part thereof in 
addition to the rates otherwise prescribed in this 
award. 

(33) Bagging: A worker engaged upon bagging 
brick or concrete structures shall be paid 30 cents 
per hour or part thereof in addition to the rates 
otherwise prescribed in this award. 

(34) Bitumen Work: A worker handling hot 
bitumen or asphalt or dipping materials in 
creosote shall be paid 40 cents per hour or part 
thereof in addition to the rates otherwise 
prescribed in this award. 

(35) Scaffolding Certificate Allowance: A 
tradesman who is the holder of a scaffolding 
certificate or rigging certificate issued by the 
Department of Labour and Industry and is 
required to act on that certificate whilst engaged on 
work requiring a certificated person shall be paid 
33 cents per hour or part thereof in addition to the 
rates otherwise prescribed in this award but this 
allowance shall not be payable cumulative on the 
allowance for swing scaffolds. 

(36) Dry Polishing or Cutting of Tiles: A worker 
required to dry polish tiles with a machine or to cut 
tiles with an electric saw shall be paid 40 cents per 
hour or part thereof in addition to the rates 
otherwise prescribed in this award. 

(37) Secondhand Timber: Where, whilst 
working with secondhand timber, a workers tools 
are damaged by nails, dumps or other foreign 
matter on the timber, he shall be entitled to an 
allowance of $ 1.12 per day on each day upon which 
his tools are so damaged, provided that no 
allowance shall be payable under this clause 
unless it is reported immediately to the employer's 
representative on the job in order that the claim 
may be proved. 

(38) Roof Repairs: A worker engaged on repairs 
to roofs shall be paid 36 cents per hour or part 
thereof in addition to the rates otherwise provided 
in this award. 

(39) Computing Quantities: A worker, other 
than a leading hand, who is required to compute or 
estimate quantities of materials in respect of the 

work performed by others shall be paid $2.36 per 
day or part thereof in addition to the rates 
otherwise prescribed in this award. 

(40) Loads: Where bricks are being used the 
worker shall not be required to carry— 

(a) More than 40 bricks each load in a 
wheelbarrow (or a scaffold) to a height of 
4.6 metres from the ground. 

(b) More than 36 bricks each load in a 
wheelbarrow over a height of 4.6 metres 
on a scaffold. 

The type of wheelbarrow shall be agreed 
upon with the union. 

(41) Grinding Facilities: The employer shall 
provide adequate facilities for the workers to grind 
tools either at the job or at the employer's premises 
and the worker shall be allowed time to use the 
same whenever reasonably necessary. 

(42) First Aid Outfit: On each job the employer 
shall provide sufficient supply of bandages and 
antiseptic dressings for use in case of accidents. 

(43) Water and Soap: Water and soap shall be 
provided in each shop or on each job by the 
employer. 

(44)(a) The employer shall supply a safety 
helmet for each of his workers requesting one on 
any job where pursuant to the regulations 
made under the Construction Safety Act 1972, a 
worker is required to wear such helmet. 

(b) Any helmet so supplied shall remain the 
property of the employer and during that time it is 
on issue the worker shall be responsible for any 
loss or damage thereto, fair wear and tear 
attributable to ordinary use excepted. 

(45) Provision of Boiling Water: The employer 
shall, where practicable provide boiling water for 
the use of his worker on each job at lunch time. 

(46) Sanitary Arrangements: The employer 
shall comply with the provisions of section 102 of 
the Health Act 1911. 

(47) Attendants on Ladders: No workers shall 
work on a ladder at a height of over 6.1 metres from 
the ground when such ladder is standing in any 
street, way or lane where traffic is passing to and 
fro, without an assistant on the ground. 

(48) Electrical Sanding Machines: The use of 
electrical sanding machines for sanding down 
paint work shall be governed by the following 
provisions: 

(a) The weight of each such machine shall 
not exceed 5.9 kilograms. 

(b) Every employer operating any such 
machine shall endeavour to ensure that 
each such machine, together with all 
electrical leads and associated 
equipment, is kept in a safe condition and 
shall if requested so to do by any worker 
but not more often than once in any four 
weeks cause the same to be inspected 
under the provisions of the Electricity Act 
and the regulations made thereunder. 

(c) Employers shall provide and supply 
respirators of a suitable type, to each 
worker and shall maintain same in an 
effective and clean state at all times. 
Where respirators are used by more 
than one worker, each such respirator 
shall be sterilised or a new pad inserted 
after use by each such worker. 

(d) Employers shall also provide and supply 
goggles of suitable type provided that the 
goggles with celluloid lenses shall not be 
regarded as suitable. 
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(e) All workers shall use the protective 
equipment supplied when using 
electrical sanding machines of any type. 

(49) Dam Walls: Adequate precautions shall be 
taken by all employers for the safety of workers 
employed on the retaining walls of dams. Any 
dispute as to the adequacy of precautions taken 
shall be referred to the Board of Reference. 

(50) The Secretary or any authorised officer of 
the union shall have the right to visit any job for the 
purpose of ascertaining whether work is being 
performed in accordance with the provisions of the 
Construction Safety Act 1972, and any regulations 
made thereunder. Should he be of the opinion that 
the work being carried out is not in accordance 
with those provisions the Secretary or any 
authorised officer of the union shall inform the 
employer and the workers concerned accordingly 
and may report any alleged breach of Act or the 
regulations to the Chief Inspector of Construction 
Safety. 

(51) Where the employer provides transport to 
and from the job the conveyance used for such 
transport shall be provided with suitable seating 
and weatherproof covering. 

(52) A worker engaged on work at Fremantle 
Prison shall be paid 33 cents per hour extra. 

(53) Any dispute which may arise between the 
parties in relation to the application of any of the 
foregoing special rates and provisions may be 
determined by the Board of Reference. 

(54) Building tradesmen engaged solely on 
outside work at Homeswest shall be given one 
winter jacket per year to be replaced on a fair wear 
and tear basis. 

4. Appendix A. — Asbestos Eradication: Delete this 
Appendix and insert the following in lieu thereof: 

Appendix A. 
Asbestos Eradication. 

(1) Application: This Appendix shall apply to 
employees engaged in the process of asbestos 
eradication on the performance of work within the 
scope of this award. 

(2) Definition: Asbestos eradication is defined 
as work on or about buildings, involving the 
removal or any other method of neutralisation of 
any materials which consist of, or contain 
asbestos. 

(3) Control: All aspects of asbestos work will 
meet as a minimum standard the provisions of the 
National Health and Medical Research Council 
codes, as varied from time to time, for the safe 
demolition/removal of asbestos based materials 

Without limiting the effect of the above 
provision, any person who carried out asbestos 
eradication work shall do so in accordance with the 
legislation/regulations prescribed by the 
appropriate authorities. 

(4) Operation: This Appendix shall come into 
operation from the first pay period to commence 
on or after 2 May 1984. 

(5) Rate of Pay: In addition to the rates 
prescribed in this award an employee engaged in 
asbestos eradication (as defined) shall receive 
$1.03 per hour worked in lieu of Special Rates 
prescribed in Clause 13 with the exception of 
subclauses (14), (15), (2), (37) and (24) of Clause 
13. 

(6) Protection of Employees— 
Respiratory Protection: Respiratory protective 

equipment, conforming to the relevant parts of the 

appropriate Australian Standard (i.e. 1716 
"Specification of Respiratory Protective Devices") 
shall be worn by all personnel during work 
involving eradication of asbestos. 

(7) Other Conditions: The conditions of 
employment, rates and allowances, except so far as 
they are otherwise specified in this Appendix, shall 
be the conditions of employment, rates and 
allowances of the award as varied from time to 
time. 

This Appendix shall not apply to employees 
engaged on this removal of asbestos ceiling 
insulation and renovation work on houses owned 
by the United States Navy at Exmouth and who are 
receiving the allowance prescribed on 23 February 
by Mr Commissioner Coleman Print F4597. 

CASE AND BOXMAKERS AWARD 1952 No. 48 of 
1951. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
United Timber Yards, Sawmills and Woodworkers 

Employees' Union of Western Australia 
and 

Chep Handling Systems and Others. 
No. 677 of 1989. 

COMMISSIONER A.R. BEECH. 
22nd day of November 1989. 

Order. 
HAVING heard Ms B.J. Love on behalf of the 
Applicant and Mr P.J. Cooke on behalf of the 
Respondents, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders— 

That the Case and Boxmakers Award 1952 No. 
48 of 1951 be varied in accordance with the follow- 
ing Schedule and that such variation shall have 
effect from the beginning of the first pay period 
commencing on or after the 14th day of August 
1989. 

(Sgd.) A.R. BEECH, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: After the number and 

title 28. — Maternity Leave, add the following: 
29. Payment of Wages. 
30. Part-Time Employment. 
31. Dispute Settlement Procedure. 

2. Clause 6. — Wages: Delete this clause and insert 
in lieu thereof the following: 

6. — Wages. 
The minimum rates of wages payable to workers 

covered by this award shall be as follows— 
Rate of Pay Adult Supple- Award 
Per Week Base mentary Rate 

Rate Payment 
$ $ $ 

(1) Group A 349.20 15.50 364.70 
B 339.80 15.50 355.30 
C 326.70 15.50 342.20 
D 318.80 15.50 334.30 
E 313.20 15.50 328.70 
F 308.20 15.50 323.70 
G 304.20 15.50 319.70 
H 299.20 15.50 314.70 
I 292.10 15.50 307.60 
J 284.50 15.50 300.00 
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(2) Ciassification: Group Special Payment 
1. Sawyer planking out and flitching to size B 
2. Stub edger and/or No. 1 Bench B 
3. Other breaking down bench sawyers D 
4. Band re-sawyer F 
5. Tailer-out on breaking down benches G 
6. Tailer-out other benches I 
7. Case bench sawyer and/or docker 1 
8. Wood and case machinist H 
9. Case and Box makers for repairers (Manual) G 

10. Saw Doctor A + $23.40 
11. Saw Sharpener D 
12. Hoop iron and/or wiring bench hand G 
13. Pallet maker G 
14. Cable drum and/or reel maker assembler and/or 

finisher F 
15. Woodmachining Section— 

(a) Two. three, or four sider planer, who is 
required to set up the machine and then 
onlv from such time as he is required so to 
act' B + $23.40 

(b) who is not required to set up the machine 
but is required to operate, and then only 
from such time as he is required so to act F 

(e) Buzzer —■ when required to do other than 
planing one face and squaring edge, and is 
required to set up the machine and then 
only from such time as he is required so to 
act B + $23.40 

(d) who is required to set up the machine but is 
not required to do other than planing one 
face and edge, and then only from such time 
as he is required so to act E 

(e) who is not required to set up the machine 
and is only required to buzz one face and 
one edge, and then only from such time as 
he is required so to act F 

(f) Thicknesser who is required to set up the 
machine and do other than just planing 
timber all round, and then only from such 
time as he is required so to act B + $23.40 

(g) Thicknesser who is required to set up the 
machine but is only required to plane 
timber all round and then only from such 
time as he is required so to act E 

(h) Thicknesser who is not required to set up 
the machine and only plane timber all 
round, and then only from such time as he 
is required so to act F 

(i) (i) Shapcr B + $23.40 
(ii) who is not required to set up the 

machine and is only required to operate 
the machine with automatic feed F 

(j) (i) Double end Tenoner who is required to 
set up the machine and then only from 
such time as he is required so to act B + $23.40 

(ii) who is not required to set up the 
machine but is required to operate the 
machine and then only from such time 
as he is required so to act F 

(k) (i) Multiple boring machine who is 
required to set up the machine and then 
only from such time as he is required so 
to act E 

(ii) who is not required to set up the 
machine but is required to operate the 
machine and then only from such time 
as he is required so to act F 

16. (a) Watchmen H 
(b) Gatekeeper, who is required to do 

administrative duties and then only from 
such time as he is required so to act D + LH(1) 

(c) Gatekeeper, who is not required to do 
administrative duties D 

17. Stacker for seasoning by means of stripping or 
other recognised method H 

18. Mill or yard hand (as defined) i 
19. Other unclassified male adults J 
20. Case and Box maker for repairer (manual) who 

is responsible for making up client's orders, also 
who is responsible for receiving clients goods, 
and then only from such time as he is required 
so to act E 

21. (a) Tallyman who is responsible for making up 
of clients' orders for delivery D 

(b) Tallyman other than (a) F 
22. Person who is responsible for setting up and 

operating the crate or washing machine G 
23. Taller out to crate washing machine I 
24. Pendant crane operator whose duties also 

require to tally E 
25. Pendant crane operator G 

• (3) Junior Workers: Wages per week expressed as a percentage of the wage 
ates and supplementary payments prescribed for Group J of subclause(l) of 

Base Supple- Award 
Rate mentary Rate 

% $ $ 
45 6.98 135.00 
55 8.53 165.00 
70 10.85 210.00 

Under 17 years of age 45 6.98 135.00 
17 years of age 55 8.53 165.00 
18 years of age 70 10.85 210.00 

(4) Apprentices: Wages per week expressed as a percentage of the wage 
rates and supplementary payments prescribed for classification 15(i)Shaper 
in subclause (2) of this clause: "Base Supple- Award 

Four year term 
First year 50 7.75 189.35 
Second year 60 9.30 227.22 
Third year 75 11.63 284.03 
Fourth year 90 13.95 340.83 
Three year term 
First year , 60 9.30 227.22 
Second year 75 11.63 284.03 
Third year 90 13.95 340.83 

(5) Special Payment: 
(a) Subject as hereinafter provided this sub- 

clause applies to workers employed in the 
classification of, machinist or two, three 
or four sider planer, who is required to set 
up the machine and then only from such 
time as he is required so to act; buzzer 
when required to do other than planing 
one face and squaring edge, and who is 
required to set up the machine and then 
only from such time as he is required so to 
act; thicknesser who is required to set up 
the machine and do other than just 
planing timber all round, and then only 
from such time as he is required so to act; 
shaper double end tenoner who is 
required to set up the machine and then 
only from such time as he is required so to 
act; and saw doctor and to apprentices. 

(b) In addition to the rates payable under the 
provisions of this clause other than this 
provision— 
(i) a worker, other than an apprentice, 

employed in the classification 
mentioned in paragraph (a) hereof 
shall be paid $23.40 per week; and 

(ii) an apprentice shall be paid per week 
a percentage of $23.40 being the 
percentage which appears against 
his year of apprenticeship in 
subclause (4) of this clause; 

in each case for all purposes of the award: 
Provided that the amount payable to any 
worker pursuant to the foregoing 
provisions of this subclause shall be 
reduced by the amount of any payment 
being made to that worker in addition to 
the said rates, otherwise than pursuant to 
the provisions of this subclause, whether 
such payment is being made by virtue of 
any order, industrial agreement or other 
agreement or arrangement. 

(c) The rate prescribed in this award for any 
classification mentioned in paragraph (a) 
hereof is not amended by this subclause 
and shall not, for the purpose of any other 
award, order, industrial agreement and or 
other agreement or arrangement be 
deemed to have been so amended. 

(6) Supplementary Payment: 
(a) As shown in the rates payable under the 

provisions of this clause— 
(i) a worker, other than an apprentice, 

or junior worker, shall be paid a 
supplementary payment of $15.50 
per week; and 



(ii) an apprentice shall be paid per week 
a percentage of the supplementary 
payment being the percentage which 
appears against his year of 
apprenticeship in subclause (4) of 
this clause, 

(iii) a junior worker shall be paid per 
week a percentage of the 
supplementary payment being the 
percentage which appears against 
his age in subclause (3) of this 
clause. 

(b) (i) The supplementary payments as 
prescribed in paragraph (a) hereof 
are in substitution for any overaward 
payment as defined hereunder. Any 
such overaward payment shall be 
reduced by the amount of the 
supplementary payment prescribed 
for the classification concerned. 

(ii) "Overaward payment" is defined as 
the amount (whether it be termed 
"overaward payment", "attendance 
bonus", "service increment", or any 
term whatsoever) which an 
employee would receive in excess of 
the "base rate" for the classification 
in which such employee is engaged, 
provided that such payment shall 
exclude overtime, shift allowances, 
penalty rates, disability allowances, 
fares and travelling time allowances 
and any other ancillary payments of 
a like nature prescribed by this 
award. 

(iii) Subject to subclause (7) of this 
clause, the award rate prescribed in 
subclause (1) of this clause and 
which includes the supplementary 
payment also prescribed within this 
clause shall be paid for all purposes 
of the Award. 

(c) The supplementary payments prescribed 
by this clause shall not be payable to 
employees during their first month of 
employment with the employer. 

(7) Calculation of Wage Rates — State Wage 
Case Decisions: In circumstances where award 
wages are to be increased as a result of State Wage 
Case Decisions, the amount of the wage increase 
shall be calculated and applied to the Wages 
Clause as follows— 

(a) Where the State Wage Case Decision 
provides that Award wages be increased 
by a flat amount, that amount shall be 
applied to the Base Rate only. 

(b) Where the State Wage Case Decision 
provides that Award wages be increased 
by a percentage amount, that amount 
shall be applied to the Base Rate and the 
Supplementary Payment. 

Such a percentage increase shall also 
apply to the Leading Hand allowances, 
the Special Payment and the Disability 
Allowances. 

(c) In the instances outlined in subclauses (a) 
and (b) hereof the new Rate shall be 
calculated by adding the Base Rate and 
the Supplementary Payment. 

(d) Where the State Wage Case Decision 
provides for a plateau formula (that is, a 
combination of a percentage increase 
and a flat money amount), the plateau 

level shall be determined by reference to 
the Award Base rates, and the Award Rate 
and the Supplementary Payment shall be 
calculated by subtracting the Award Base 
Rate from the Award Rate. 

3. Clause 6A. — Minimum Wage — Adult Males and 
Females: Delete this clause and insert in lieu the 
following: 

30.—Minimum Wage — Adult Males 
and Females. 

Notwithstanding the provisions of this award, 
no employee (including an apprentice), 21 years of 
age or over, shall be paid less than $239.60 per week 
as his ordinary rate of pay in respect of the ordinary 
hours of work prescribed by this award, but that 
minimum rate of pay does not apply where the 
ordinary rate of pay (including any part thereof 
payable in addition to the award rate) is not less 
than $239.60. 

Where the said minimum rate of pay is 
applicable the same rate shall be payable on 
holidays, during annual leave, sick leave, long 
service leave and any other leave prescribed by this 
award. 

Notwithstanding the foregoing, where in this 
award an additional rate is prescribed for any work 
as a percentage, fraction or multiple of the ordinary 
rate of pay, it shall be calculated upon the rate 
prescribed in this award for the classification in 
which the worker is employed. 

4. Clause 7. — Special Rates and Provisions: Delete 
subclauses (2) and (5) of this clause and insert in lieu 
thereof the following: 

(2)(a) A leading hand, if placed in charge of 
three to 10 workers shall be paid $13.70 per week in 
addition to the appropriate wage prescribed. 

(b) Aleadinghand,ifplacedinchargeofllto20 
workers shall be paid $20.70 per week in addition to 
the appropriate wage prescribed. 

(c) A leading hand, if placed in charge of more 
than 20 workers shall be paid $26.80 per week in 
addition to the appropriate wage prescribed. 

(5) Disability Allowance:— Workers shall be 
paid an allowance in accordance with the 
following:— 

(a) Workers employed in bush or logging 
operations (other than log truck drivers) 
at the rate of $12.67 per week. 

(b) Workers employed in or in the immediate 
vicinity of sawmills, and log truck drivers, 
at the rate of $8.35 per week. 

(c) The allowance shall be paid during over- 
time but shall not be subject to penalty 
additions. 

5. Clause 9. — Hours: 
(a) Delete subclause (2) of this clause and insert in 

lieu the following: 
(2) Subject to subclause (3) of this 

clause the daily spread of hours shall be 
such as may be agreed between the 
employer and the majority of the workers 
concerned in any business or section or 
sections thereof. In default of such 
agreement, such hours shall be worked 
within 12 consecutive hours between 6.00 
a.m. and 6.00 p.m., Monday to Friday 
inclusive. 

Provided that where the employer 
intends varying start and/or finishing 
times seven days' written notice shall be 
provided to the workers so affected, 
unless it is mutually agreed between the 



workers and the employer that such 
notice be waived. Where, upon receipt of 
the notice referred to above the majority 
of workers affected oppose the variation, 
the notice period shall be extended to 14 
days from the date of the notice to allow 
the parties to implement the Dispute 
Settlement Procedure. 

(b) After subclause (3) of this clause, add a new 
subclause (4) as follows: 

(4) Where rostered day off provisions 
exist employees may accumulate RDO's 
up to the maximum of 12, provided this is 
mutually agreed between both employers 
and employees. 

6. Clause 26. — Meal Breaks and Rest Period: After 
subclause (2) of this clause, add a new subclause (3) as 
follows: 

(3) The employer may require employees to take 
their morning and afternoon rest break separately 
and arranged in such a manner so as not to stop or 
disrupt the work flow or instead of separate 
morning and afternoon breaks to take one 
combined break of 14 minutes. 

7. Clause 29. — Payment of Wages: After Clause 28. 
— Maternity Leave, add a new clause as follows: 

29.—Payment of Wages. 
(1) The employee's wages may be paid by cash, 

cheque or direct transfer into the employee's 
nominated bank account, provided that the 
employer shall reimburse the employee for bank 
related charges resulting from this method of 
payment. 

(2) Wages shall be paid in the employee's time 
except where they are paid in accordance with 
subclause (5) of this clause. 

8. Clause 30. — Part-Time Employment: After 
Clause 29. — Payment of Wages, add a new clause as 
follows: 

30.—Part-Time Employment. 
(1) A part-time employee may be engaged to 

work for a constant number of hours each week 
which, having regard to the various ways of 
arranging ordinary hours shall average less than 38 
hours per week. The number of such hours may be 
changed by the giving of one week's notice to the 
employee. 

(2) An employee so engaged shall be paid per 
hour one thirty-eighth of the weekly wage 
prescribed for the classification in which the 
employee is engaged. 

(3) An employee engaged on a part-time basis 
shall be entitled to the provisions of Clauses 10. — 
Overtime, 11. — Holidays and Annual Leave, 16. — 
Absence Through Sickness and 16A. — 
Compassionate Leave except where those 
provisions conflict with the following in which 
case the following provisions shall apply in lieu of 
the abovementioned provisions: 

(a) Annual Leave: Where a part-time 
employee is entitled to a payment either 
on termination or for the purpose of 
taking annual leave, or at a close down, 
for continuous service in any qualifying 
12 monthly period, then that payment 
shall be made in respect of each 
cumulative period of 38 ordinary hours 
worked during the qualifying period. 

(b) Holidays: A part-time employee shall be 
allowed the holidays prescribed by: 

Clause 11. — Holidays and Annual Leave; 

without deduction of pay in respect of 

each holiday which is observed on a day 
ordinarily worked by the part-time 
employee. 

(c) Absence Through Sickness: Notwith- 
standing the provisions of paragraph (b) 
of subclause (1) of Clause 16. — Absence 
Through Sickness the accrual of one- 
sixth of a week for each completed month 
of service shall be calculated on the 
average number of ordinary hours 
worked each week for each completed 
month of service. 

(d) Compassionate Leave: Payment to a part- 
time employee in respect of Clause 16A. 
—Compassionate Leave shall be made 
only where the employee otherwise would 
have been at work. 

(e) Overtime: A part-time employee who 
works in excess of the daily or weekly 
hours fixed in accordance with sub- 
clause (1) hereof shall be paid overtime in 
accordance with Clause 10. — Overtime 
of this award. 

9. Clause 31. — Dispute Settlement Procedure: After 
Clause 30. — Part-Time Employment, add a new clause 
as follows: 

31.—Dispute Settlement Procedure. 
(1) The principle of conciliation and direct 

negotiation shall be adopted for the purpose of 
prevention and settlement of any industrial 
dispute that may arise. 

(2) The parties shall take an early and active part 
in discussions and negotiations aimed at prevent- 
ing or settling disputes in accordance with the 
agreed procedure set out hereunder. 

(3) Any dispute shall be resolved in the 
following sequence:— 

(a) Discussions between the employee/s 
concerned (and shop steward if 
requested) and the immediate 
supervisors: 

(b) Discussions involving the employee/s 
concerned, the shop steward and the 
employer representatives; 

(c) Discussion involving union 
representatives and senior management 
representatives; 

(d) If the matter is still not settled it shall be 
referred to the Western Australian 
Industrial Relations Commission for 
resolution. 

(4) Until the matter is resolved in accordance 
with the above procedure, work shall continue 
normally. While the above procedure is being 
followed no party shall be prejudiced as to the final 
settlement by the continuation of work in accord- 
ance with the clause. 

(5) All parties to the award, the employers, their 
officials, the union and its members, will take all 
possible action to settle any dispute within 
reasonable time. At least seven days should be 
allowed for all stages of discussions to be 
finalised. 

(6) If the matter is still not settled it may be 
referred to the Western Australian Industrial 
Relations Commission for assistance. 

(7) This clause shall not prevent any party to a 
dispute from making application to the Western 
Australian Industrial Relations Commission. 
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CHILD CARE WORKERS (EDUCATION 
DEPARTMENT) AWARD No. A20 of 1984. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
The Federated Miscellaneous Workers' Union 

of Australia, Hospital, Service and 
Miscellaneous WA Branch 

and 
The Honourable Minister for Education. 

No. 1391 of 1989(R). 
ACTING CHIEF COMMISSIONER 

G.G. HALLIWELL. 
10th day of October 1989. 

Order. 
HAVING heard Ms S. Jackson, Ms K. Digwood and Mr 
J. McGinty on behalf of the applicant and Mr A. 
Caccamo with Ms J. Harris, Mr J. Miller and Mr G. 
Coles on behalf of the respondent, and by consent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby 
orders: 

That the Child Care Workers (Education 
Department) Award No. A20 of 1984 be varied in 
accordance with the following schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
10th day of October 1989. 

(Sgd.) G.G. HALLIWELL. 
[U.S.] Acting Chief Commissioner. 

Schedule. 
Clause 14. — Salaries: Delete this clause and insert 

the following in lieu: 

14. — Salaries. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims, award or overaward except when 
consistent with the State Wage Principles. 

(1) The salaries payable to employees covered 
by this award shall be: 

Per Annum 
$ 

First year of employment 17 797 
Second year of employment 19 707 
Third year of employment 20 762 
Fourth year of employment 21 815 
Fifth year of employment 22 859 

(2) For the purpose of adjustment and payment 
the weekly salary shall be calculated as one fifty- 
second and one sixth of the annual salary, the 
fortnightly salary as one twenty-second and one 
twelfth of the annual salary and the monthly salary 
as one twelfth of the annual salary. 

(3) An employee left in charge of pupils for a full 
session or more shall be paid no less than the rate 
applicable to a Child Care Worker in her fifth year 
of employment for the whole period she is in 
charge. 

(4) An employee who has had . previous 
experience relevant to employment covered by this 
award may have that experience taken into 
account in determining the 'year of employment' at 
which an employee is appointed and paid. 

(5) An employee may be employed as a casual if 
that employment is for a period of less than four 
weeks, in which case the employee shall be paid a 
loading of 27 per cent in addition to herbase rate in 
lieu of the provisions of Clauses 7. — Holidays, 8. 
— Annual Leave Loading, 9. — Sick Leave and 12. 
— Long Service Leave of this award. 

CLEANERS AND CARETAKERS 
AWARD No. 12 of 1969. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40.—Award Variation. 

The Federated Miscellaneous Workers' 
Union of Australia, Hospital, Service 

and Miscellaneous WA Branch 
and 

Coca Cola Bottlers (Perth) Pty Ltd 
and Others. 

No. 920 of 1988. 
Cleaning Employees Cleaning 

SENIOR COMMISSIONER G.G. HALLIWELL. 
19th day of December 1988. 

Order. 
HAVING heard Ms S. Mayman on behalf of the 
applicant and Mr M. O'Connor on behalf of the 
respondents and Mr M. Sandy on behalf of Co- 
operative Bulk Handling Limited and by consent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby 
orders:— 

That the Cleaners and Caretakers Award No. 12 
of 1969 be varied in accordance with the following 
Schedule and that such variation shall have effect 
from the beginning of the first pay period 
commencing on or after the 19th day of December 
1988. 

(Sgd.) G.G. HALLIWELL, 
[L.S.I Senior Commissioner. 

Schedule. 
1. Clause 20.—Special Rates and Conditions: Delete 

this clause and insert the following in lieu: 
20.—Special Rates and Conditions. 

(1) Dressing Accommodation: Suitable 
provisions shall, where practicable, be made by the 
employer on the premises for workers to change 
their clothing. Should any dispute arise as to the 
suitability of the accommodation so provided, the 
matter shall be determined by the Board of 
Reference. 

(2) Accommodation for Meals: Workers shall 
be permitted to eat their meals in a convenient and 
clean place protected from the weather. 

(3) Boiling Water: Where practicable, facilities 
for boiling water shall be provided by the 
employer. 

(4) No worker shall be required to clean the 
outside windows in a dangerous situation after 
daylight. 

(5) Overalls and Uniforms: Clean overalls and/ 
or uniforms shall be supplied by the employer free 
of charge where the employer requires such to be 
worn. 



(6) Protective Clothing. 
(a) Where a worker is required by the 

employer to work in the rain, suitable 
protective clothing shall be provided free 
of charge by the employer. 

(b) Where a worker during the course of his 
duty may become wet, he shall be 
supplied free of cost with protective 
footwear. In the event of a dispute arising 
the matter shall be referred to the Board of 
Reference for determination. 

(c) The items referred to in this subclause 
shall remain the property of the 
employer. 

(7) Appliances and Materials: All appliances 
and materials including towels and dusters, 
required in connection with the performance of the 
worker's duties, shall be supplied in a safe 
condition to such worker by the employer without 
charge. 

(8) Washing: Where a worker is called upon to 
wash articles, the following payments shall be 
made: 

(a) Washing towels, 19 cents each. 
(b) Washing dusters, 15 cents each. 

(9) Rubber Gloves: Workers who are required to 
clean lavatories or use injurious acids and/or other 
injurious substances, shall be supplied with rubber 
gloves which shall remain the property of the 
employer. 

(10) (a) Where it is necessary to go wholly 
outside a building to clean windows an employee 
shall, if such cleaning be 15.5 metres or more from 
the nearest horizontal plane, be paid an allowance 
of $1.45 per day. 

(b) Where an employee is required to clean 
windows from a swinging scaffold or similar device 
he/she shall be paid 25 cents per hour extra for 
every hour or part thereof so worked. 

(11) Where an employee is required to carry out 
the ordinary hours of duty per day in more than 
one shift and where the break is not less than three 
hours, an allowance of $1.65 per day shall be paid. 
This allowance shall not apply to caretakers. 

(12) A cleaner shall not be required to work from 
the top of a ladder more than three metres long 
which rests on the ground or floor level. 

(13) A watchman and/or night worker shall only 
be permitted to leave his employment premises in 
the case of the serious illness of himself, wife or 
children, provided that this clause shall only apply 
after he has made contact with his employer or one 
of his employer's executives, who shall authorise 
such absence. 

(14) Lift Attendant: Suitable seating 
accommodation for the attendant shall be 
provided in lifts if requested. 

(15) All workers called upon to clean closets 
connected with septic tanks and sewerage shall 
receive an allowance as follows: 

Per 
Week 

$ 
(a) five closets or greater but less 

than 10 closets per day 2.35 
(b) 10 closets or greater but less 

than 30 closets per day 7.05 
(c) 30 closets or greater but less 

than 50 closets per day 14.10 
50 closets or greater oer dav 17.70 

For the purpose of this clause, one metre of 
urinal shall count as one closet and three urinal 
stalls shall count as one closet. 

(16) Watchmen. 
(a) Where a watchman is required to patrol 

in the open air, waterproof coats and 
boots shall be provided by the employer 
free of cost. Those items shall remain the 
property of the employer and shall be 
returned by the worker at the termination 
of his employment. 

(b) The employer shall supply and maintain 
torches, etc, free of cost to the worker. 

(17) (a) Where an employee is required and 
authorised to use his own motor vehicle in the 
course of his duties he shall be paid an allowance 
not less than that provided for in the table set out 
hereunder. Notwithstanding anything contained 
in this subclause the employer and the employee 
may make any other arrangement as to car 
allowance not less favourable to the employee. 

(b) Where an employee in the course of a 
journey travels through two or more of the separate 
areas, payment at the rates prescribed herein shall 
be made at the appropriate rate applicable to each 
of the separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 

Rates of hire for use of employee's own vehicle 
on employere's business — 

Schedule 1.—Motor Car. 
Engine Displacement 
(in cubic centimetres) 
Over 1600cc 1600cc 

26G0cc -2600cc & under 
Area and Details if/km <t/km Q/km 
Metropolitan Area: 34.5 29.7 26.7 
South West Land 

Division 35.5 30.6 27.5 
North of 23.5 degrees 

South Latitude 39.2 33.8 30.5 
Rest of the State 36.9 31.7 28.5 

Schedule 2.—Motor Cycles. 
Distance Travelled During a Rate 
Year on Official Business (t/km 
All Areas of State 12.1 
Motor vehicles with rotary engines are to be 

included in the 1600-2600cc category. 
2. In Schedule A.—Respondents delete the 

following: 
Grain Agents and/or Handling 
Co-operative Bulk Handling Ltd 
22 Delhi Street, West Perth. 



69W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE  3535 

CLEANERS AND CARETAKERS AWARD 
No. 12 of 1969. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
The Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous 

WA Branch 
and 

Coca-Cola Bottlers (Perth) Pty Ltd 
and Others. ' 

No. 1702 of 1989. 
COMMISSIONER G.J. MARTIN. 

25th day of September 1989. 

Order. 
HAVING heard Ms S.M. Jackson on behalf of the 
applicant and Ms C. Fitzgibbon on behalf of the 
respondents, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 and being satisfied that 
the State Wage Principles enunciated by a Commission 
in Court Session in General Order Matter No. 1940 of 
1989 of the 8th day of September 1989 have been 
complied with, hereby orders: 

That the Cleaners and Caretakers Award No. 12 
of 1969 as varied be further varied in accordance 
with the following schedule and that such variation 
shall have effect from the beginning of the first pay 
period commencing on or after the 1st day of July 
1989. 

(Sgd.) GJ. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Insert after the numeral 

and word 2. Arrangement the numeral, letter and words 
2A. State Wage Principles — September 1989. 

2. Insert after Clause 2. — Arrangement a new 
Clause 2A — State Wage Principles — September 1989 
in the following terms: 

2A. — State Wage Principles — September 1989. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims award or overaward except when 
consistent with the State Wage Principles. 

3. Clause 20. — Special Rates and Provisions: Delete 
subclause (17) of this clause and insert in lieu: 

(17)(a) Where an employee is required and 
authorised to use his own motor vehicle in the 
course of his duties he shall be paid an allowance 
not less than that provided for in the table set out 
hereunder. Notwithstanding anything contained 
in this subclause the employer and the employee 
may make any other arrangement as to car 
allowance not less favourable to the employee. 

(b) Where an employee in the course of a 
journey travels through two or more of the separate 
areas, payment at the rates prescribed herein shall 
be made at the appropriate rate applicable to each 
of the separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 

Rates of hire for use of employee's own vehicle 
on employer's business: 

Schedule 1. — Motor Car. 
Engine Displacement 

Area and Details (in cubic centimetres) 
Rate per kilometre Over Over 1600 cc 

2 600 cc 1 600 cc and under 
- 2 600 cc 

Metropolitan Area 41.0 35.8 31.2 
South West Land Division 42.0 36.6 31.9 
North of 23.5° South Latitude 46.5 40.9 35.8 
Rest of the State 43.8 38.2 33.3 

Schedule 2. — Motor Cycles. 
Distance travelled during a year on Official Rate 
Business c/km 
All Areas of State 14.3 

Motor vehicles with rotary engines are to be included in the 1600- 
2600 cc category. 

CLEANERS AND CARETAKERS 
(CAR AND CARAVAN PARKS) AWARD 

No. 5 of 1975. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

The Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous 

WA Branch 
and 

Kings Parking Co (WA) Pty Ltd and Others. 
No. 1698 of 1989. 

COMMISSIONER GJ. MARTIN. 
25th day of September 1989. 

Order. 
HAVING heard Ms S.M. Jackson on behalf of the 
applicant and Ms C. Fitzgibbon on behalf of the 
respondents, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 and being satisfied that 
the State Wage Principles enunciated by a Commission 
in Court Session in General Order Matter No. 1940 of • 
1989 of the 8th day of September 1989 have been 
complied with, hereby orders: 

That the Cleaners and Caretakers (Car and 
Caravan Parks) Award No. 5 of 1975 as varied be 
further varied in accordance with the following 
schedule and that such variation shall have effect 
from the beginning of the first pay period 
commencing on or after the 1st day of July 1989. 

(Sgd.) GJ. MARTIN. 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Insert after the numeral 

and word 2. Arrangement the numeral, letter and words 
2A State Wage Principles — September 1989. 

2. Insert after Clause 2. — Arrangement a new 
Clause 2A. — State Wage Principles — September 1989 
in the following terms: 

2A. — State Wage Principles — September 1989. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims award or overaward except when 
consistent with the State Wage Principles. 
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3. Clause 12. — Fares and Travelling Time: Delete 
this clause and insert in lieu: 

12. — Fares and Travelling Time. 
(1) Where an employee is required during his 

normal working hours, by his employer, to work 
outside his usual place of employment, the 
employer shall pay the employee any reasonable 
travelling expenses incurred except where an 
allowance is paid in accordance with subclause (2) 
of this clause. 

(2Xa) Where an employee is required and 
authorised to use his/her own motor vehicle in the' 
course of his/her duties he/she shall be paid an 
allowance not less than that provided for in the 
schedules set out hereunder. Notwithstanding 
anything contained in this subclause, the employer 
and the employee may make any other 
arrangements as to car allowance not less 
favourable to the employee. 

(b) Where an employee in the course of a 
journey travels through two or more of the separate 
areas, payment at the rates prescribed herein shall 
be made at the appropriate rate applicable to each 
of the separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 

Rates of hire for use of employee's own vehicle 
on employer's business: 

Schedule 1. — Motor Car. 
Engine Displacement 

Area and Details (in cubic centimetres) 
Over Over 1600 cc 

2 600 cc 1600cc and under 
-2600 cc 

Metropolitan Area 41.0 35.8 31.2 
South West Land Division 42.0 36.6 31.9 
North of 23.5° South Latitude 46.5 40.9 35.8 
Rest of the State 43.8 38.2 33.3 

Schedule 2. — Motor Cycles. 
Rate 
c/km 

All Areas of State 14.3 
Motor vehicles with rotary engines are to be included in the 1600- 

2600 cc category. 
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CLEANERS AND CARETAKERS (GOVERNMENT) 
AWARD 1975 No. 32 of 1975. 

■ WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service & Miscellaneous 

WA Branch 
and 

The Honourable Premier of Western Australia and 
Others. 

No. 1396 of 1989(R). 
ACTING CHIEF COMMISSIONER G.G. HALLIWELL. 

10th day of October 1989. 

Order. 
< HAVING heard Ms S. Jackson, Ms K. Digwood and Mr 
J. McGinty on behalf of the applicant and Mr A 
Caccamo with Ms J. Harris, Mr J. Miller and Mr G. 

i Coles on behalf of the respondents, and by consent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby 
orders— 

That the Cleaners and Caretakers (Government) 
Award 1975 be varied in accordance with the 
following Schedule and that such variation shall 
have effect from the beginning of the first pay 
period commencing on or after the 10th day of 
October 1989. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Acting Chief Commissioner. 

Schedule. 
1. Clause 5. — Definitions: Delete subclause (3) of 

this clause and insert in lieu the following: 
(3) "Security Officer" shall mean a person 

employed to watch and/or guard, patrol and/or 
protect premises and/or property including 
opening and closing doors and windows as re- 
quired; arid/or protect goods, cash or valuables in 
transit. 

2. Clause 6. — Contract of Service: Delete subclause 
(3) of this clause and insert in lieu the following: 

(3Xa) Except for casual security officers, all 
casual employees shall be entitled to a minimum 
engagement of two hours or pay in lieu for such 
period. 

(b) Casual security officers shall be entitled to a 
minimum engagement of four hours for each 
engagement not exceeding four hours and to a 
minimum engagement of eight hours for each 
engagement exceeding four hours. 

(c) Subject to paragraphs (a) and (b) hereof the 
engagement of a casual employee may be 
terminated at any time and all wages due shall be 
paid at the termination of each engagement. 

3. Clause /. — Hours: Delete this clause and insert 
the following in lieu thereof: 

7.—Hours. 
(IXa) Except as hereinafter provided, the 

ordinary hours of work shall be 38 per week with 
the hours actually worked being 40 hours per week 
or 80 hours per fortnight and shall be worked 
between the hours of 6.00 a.m. and 7.00 p.m. 
Monday to Friday inclusive. 
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(b) The actual hours of work for attendants and 
court ushers shall be worked between 8.00 a.m. and 
5.00 p.m. unless otherwise ordered by the Western 
Australian Industrial Relations Commission or by 
agreement with the union. 

(c) Ordinary hours shall be worked within a.20- 
day cycle of eight hours on the first 19 days in each 
cycle with 0.4 of one hour of each such day worked 
accruing as an entitlement to take the 20th day in 
each cycle as a paid day off as though worked. 

(2)(a) The ordinary hours of work for a rostered 
employee may be worked between the hours of 6.00 
a.m. and 7.00 p.m. on any of the seven days of the 
week. 

(b) Except as provided for in subclause (6) of 
this clause: 

(i) the ordinary hours of work for a shift 
worker or caretaker may be worked on 
any of the seven days of the week and 
there shall be no fixed daily spread of 
hours; 

(ii) the ordinary hours for shift workers shall 
be worked in not more than 10 shifts per 
fortnight of eight hours each and not 
more than one shift in every 24 hours. 

(c) Notwithstanding the provisions of 
paragraph (b)(ii) of this subclause, where the union 
and the employer so agree, shifts of more than eight 
hours but not more than 12 hours may be worked 
for the purpose of trialling alternative shift 
arrangements only. 

(d) Shift and rostered employees shall be 
entitled to 12paiddaysoffin every 12months.Such 
rostered days off shall be taken: 

(i) in accordance with subclause (4) of 
Clause 30. — Rostered Day Off (38 Hour 
Week); or 

(ii) at a time mutually agreed between the 
employer and employee(s) concerned; 
or 

(iii) in conjunction with annual leave. 
(e) The length of the cycle during which the 

ordinary hours may be worked to give an average of 
38 shall be determined by agreement between the 
employer and the union or failing agreement by a 
Board of Reference. 

(3) Each employee referred to in subclause (2) of 
this clause shall, in every seven consecutive days, 
be granted two consecutive days off duty, provided 
that this subclause shall be deemed to be complied 
with if the employee is granted the equivalent of six 
days off duty in every period of three weeks. 

(4) An employee other than security officer shall 
be entitled to a meal break of not less than 30 
minutes and not more than one hour each day. No 
employee shall be required to work for more than 
five consecutive hours without a meal break. 
Provided that if an employee is required to work 
during his/her meal break he/she shall be paid at 
overtime rates until a meal break is taken. 

(5)(a) There shall be no fixed spread of hours for 
caretakers who may be required to be on duty on 
any day of the week, but no caretaker shall be called 
upon to perform cleaning or supervision of 
cleaning work in excess of 38 hours per week. 

(b) Caretakers shall be allowed adequate meal 
breaks and rest periods by arrangement between 
the employer and the employee. 

(c) Caretakers shall not be deemed to be 
working on Saturdays and/or Sundays when they 
are required to open and close classrooms, halls or 

other school facilities for which they are entitled to 
the allowances prescribed in Clause 11. — Special 
Rates and Provisions of this award. 

(6)(a) The ordinary working hours of security 
officers shall be 76 per fortnight, such hours to be 
worked in not more than 12 shifts per fortnight and 
not more than 10 hours in any one shift and not 
more than one shift in every 24 hours. The 
employer may fix the number and duration of such 
shifts and the employee shall be given 48 hours' 
notice of any change of such shift. 

(b) Provided that no employee shall be rostered 
for duty until at least 10 hours have elapsed from 
the time his/her previous rostered shift ended. 
Notwithstanding the foregoing more than one shift 
may be worked in a 24 hour period to facilitate a 
change of roster. 

4. Clause 8. — Overtime: Immediately following sub- 
clause (6) of this clause insert a new subclause (7) as 
follows: 

(7)(a) By agreement between the employee and 
employer, time off in lieu of payment for overtime 
may be granted proportionate to the payment to 
which he/she is entitled. Such time off is to be taken 
in unbroken periods according to each period of 
overtime worked. 

(b) The actual period of time off may be accrued 
and taken at a time agreed between the employer 
and employee concerned. 

5. Clause 12. — Public Holidays: Delete subclause 
(2) of this clause and insert in lieu the following: 

(2)(a) Whenever any of the days referred to in 
paragraph (a) of subclause (1) of this clause falls on 
an employee's ordinary working day and the 
employee is not required to work on such day, he/ 
she shall be paid for the ordinary hours he/she 
would have worked on such day had it not been a 
holiday. 

(b) A shift employee who is regularly rostered to 
work Sundays and public holidays or a security 
officer, who is not required to work on a holiday 
which falls on his/her rostered day off, shall be 
allowed a day's leave with pay to be added to his/ 
her annual leave or taken at some other time if the 
employee so agrees. 

6. Clause 13. — Annual Leave: Delete subclause (1) 
of this clause and insert the following in lieu thereof: 

(1 )(a) Except as hereinafter provided a period of 
four weeks' leave shall be allowed to an employee 
by his/her employer after a period of 12 months' 
continuous service with such employer. 

(b) By mutual agreement the annual leave 
prescribed in this clause may be taken in more than 
one portion provided that no portion shall be less 
than one week. 

7. Clause 20. — Wages: Delete this clause and insert 
the following in lieu thereof: 

20.—Wages. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims, award or overaward except when 
consistent with the State Wages Principles. 



Part A — All employees except those employed 
by the Ministry of Education 

(1) The minimum weekly rate of wage payable 
to employees covered by this award shall be as 
follows: 

Level One: Comprehends the following 
classes of work 

(a) Kitchen Hand (Agricola College) 
First year of employment 335.70 
Second year of employment 340.00 
Third year of employment 

and thereafter 343.70 
(b) Attendant 

Cleaner 
Gatekeeper 
(Robb Jetty) 
First year of employment 348.60 
Second year of employment 352.50 
Third year of employment 

and thereafter 356.60 356.60 

Level Two: Comprehends the 
following classes of work 

Home Economic Assistant, 
Car Park Attendant, 
Window Cleaner 
First year of employment 
Second year of employment 
Third year of employment 

and thereafter 

Level Three: Comprehends the 
following classes of work 

Caretaker, Estate Attendant 
(Homeswest) Grade 1 
First year of employment 
Second year of employment 
Third year of employment 

and thereafter 

Level Four: Comprehends the 
following classes of work 

Estate Attendant (Homeswest) 
Grade 2 
First year of employment 
Second year of employment 
Third year of employment 

and thereafter 

Level Five: Comprehends the 
following classes of work 

(a) Janitor, Security Officer 
First year of employment 
Second year of employment 
Third year of employment 

and thereafter 

355.60 
359.50 

363.20 

366.10 
369.80 

373.60 

377.40 
381.10 

384.90 

381.70 
385.60 

389.50 
(b) Office Attendant (Homeswest) 

First year of employment 373.50 
Second year of employment 381.20 
Third year of employment 

and thereafter 391.10 

Level Six: Comprehends the 
following classes of work 

Court Usher, 
Second Cook (Agricola College) 
First year of employment 
Second year of employment 
Third year of employment 

and thereafter 

392.60 
397.70 

401.80 

Level Seven: Comprehends the 
following classes of work 

(a) Foreperson (BMA), Estate 
Attendant (Homeswest) 
Grade 3 
First year of employment 404.90 
Second year of employment 408.70 
Third year of employment 

and thereafter 412.70 
(b) First Cook (Agricola College) 

First year of employment 414.20 
Second year of employment 418.90 
Third year of employment 

and thereafter 422.40 

(2) Supervision Allowance. Employees other 
than forepersons, placed in charge of others shall 
be paid the following weekly allowance in addition 
to the rate prescribed for his/her class of work: 

$ 
One to five employees 5.80 
Six to 10 employees 10.60 
11 to 15 employees 13.10 
16 to 20 employees 18.00 
Over 20 (for each additional employee) 0.20 

(3) Casual employees shall be paid 20 per cent in 
addition to the rates payable under this award. 

'Part B — All employees employed by the Ministry 
of Education 

(1) The minimum weekly rate of wage payable 
to employees covered by this award shall be as 
follows: 

Level One: Comprehends the following 
classes of work 

Cleaner for initial 12 months 
of employment 

Level Two: Comprehends the 
following classes of work 

Cleaner 
First year of employment 
Second year of employment 
Third year of employment 

and thereafter 
Level Three: Comprehends the 

following classes of work 
Cleaner in charge of one to 
six employees inclusive. 
Home Economics Assistant 
First year of employment 
Second year of employment 
Third year of employment 

and thereafter 
Level Four: Comprehends the 

following classes of work 
Caretaker of Schools employing 
seven to 12 cleaners inclusive. 
Cleaner in charge of seven to 12 
employees inclusive 
First year of employment 
Second year of employment 
Third year of employment 

and thereafter 
Level Five: Comprehends the 

following classes of work 
Caretaker of Schools employing 
13 or more cleaners. Cleaner in 
charge of 13 employees or more, 
Handyperson 

348.60 

352.50 
355.70 

358.80 

359.20 
363.10 

367.20 

368.20 
371.70 

375.80 



First year of employment 379.90 
Second year of employment 383.60 
Third year of employment 

and thereafter 387.40 
Level Six: Comprehends the 

following classes of work 
Foreperson (Cleaning) 
First year of employment 407.70 
Second year of employment 412.90 
Third year of employment 

and thereafter 417.10 
(2) A casual employee shall receive 20 per cent 

of the ordinary rate in addition to the ordinary rates 
prescribed herein for his/her class of work. 

(1) The minimum weekly rate of wage payable 
to employees covered by this award shall be as 
follows: 

CLEANERS AND CARETAKERS 
(METROPOLITAN MARKET TRUST) 

AGREEMENT 1967 No. 9 of 1967 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and 

Miscellaneous WA Branch 
and 

Metropolitan Market Trust. 
No. 1397 of 1989(R). 

ACTING CHIEF COMMISSIONER 
G.G. HALLIWELL. 

10th day of October 1989. 

Order. 
HAVING heard Ms S. Jackson, Ms K. Digwood and Mr 
J. McGinty on behalf of the applicant and Mr A 
Caccamo on behalf of the respondent, and by consent, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby 
orders: 

That the Cleaners and Caretakers (Metropolitan 
Market Trust) Agreement 1967 No. 9 of 1967 be 
varied in accordance with the following schedule 
and that such variation shall have effect from the 
beginning of the first pay period commencing on 
or after the 10th day of October 1989. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Acting Chief Commissioner. 

Market Inspector Grade 1 
First year of employment 
Second year of employment 
Third year of employment and 
thereafter 
Market Inspector Grade 2 
First year of employment 
Second year of employment 
Third year of employment and 
thereafter 
Market Inspector Grade 3 
First year of employment 
Second year of employment 
Third year of employment and 
thereafter 
Market Inspector Grade 4 
First year of employment 
Second year of employment 
Third year of employment and 
thereafter 
Gatekeeper 
First year of employment 
Second year of employment 
Third year of employment and 
thereafter 

380.60 
384.10 

387.50 

402.70 
406.20 

409.80 

424.80 
428.50 

432.00 

474.20 
477.70 

480.10 

348.60 
352.50 

359.60 
(2) In addition to the rates prescribed herein, an 

employee who in any week handles money shall be 
paid an allowance of $5.95 per week. 

(3) A casual employee shall receive 20 per cent 
of the ordinary rate in addition to the ordinary rate 
for his or her class of work. 

2. Clause 8. — Overtime: Immediately following 
subclause (7) of this clause insert a new subclause (8) as 
follows: 

(8)(a) By agreement between the employee and 
employer, time off in lieu of payment for overtime 
may be granted proportionate to the payment to 
which an employee is entitled. Such time off is to be 
taken in unbroken periods according to each 
period of overtime worked. 

(b) The actual period of time off may be accmed 
and taken at a time agreed between the employer 
and employee concerned. 

3. Clause 12. — Annual Leave: Delete subclause (7) 
of this clause and insert the following in lieu thereof: 

(7) The total annual leave entitlement may, by 
agreement between the employee and the 
employer, be taken in more than one portion. 
Provided that no portion is less than one week. 

Schedule. 
1. Clause 7. — Rates of Pay: Delete this clause and 

insert the following in lieu thereof: 

7. — Rates of Pay. 
It is a term of this industrial agreement that the 

union undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims, award or overaward except when 
consistent with the State Wage Principles. 



CLERKS' (ACCOUNTANTS EMPLOYEES) 
AWARD No. 8 of 1982. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Federated Clerks' Union of Australia 

Industrial Union of Workers, 
Western Australian Branch 

and 
T.E. Ball and Others. 

No. 1986 of 1989. 
COMMISSIONER C.B. PARKS. 

23rd day of November 1989. 

Order. 
HAVING heard Mr G.R. Bartlett on behalf of the 
Applicant and Mr D.M. Jones on behalf of the 
Respondent, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders — 

That the Clerks' (Accountants Employees) 
Award No. 8 of 1982 be amended in accordance 
with the attached Schedule on and from 6 October 
1989. 

(Sgd.) C.B. PARKS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Delete this clause and 

insert in lieu:— 
2.—Arrangement. 

1. Title. 
2. Arrangement. 
2A. State Wage Principles — September 1989. 
3. Scope. 
4. Rates of Pay. 
5. Area. 
6. Superannuation. 

2. Insert after Clause 2.—Arrangement the following 
new clause — 

2A.—State Wage Principles — September 1989. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims, award or over award except when 
consistent with the State Wage Principles. 

3. Clause 4.—Rates of Pay: Delete this clause and 
insert in lieu — 

4.—Rates of Pay. 
(1) The minimum rates of pay for employees 

covered by this award shall be as set out in this 
clause. 

(2) Adult Employees (rate per week): 

(c) Senior clerks (Classified as such 
or in default of agreement, by 
the Board of Reference) 344.30 

(3) Junior Employees. 
(a) Percentage of the rate for an 

adult employee at 21 years of age 
per week — 

% 
At 15 years of age 40 
At 16 years of age 50 
At 17 years of age 60 
At 18 years of age 70 
At 19 years of age 80 
At 20 years of age 90 

(b) Junior stenographers, comptometer or 
calculating or ledger machine operators 
shall receive in addition to the rates set 
out in paragraph (a) of this subclause the 
following amounts — 

$ 
At 17 years of age 0.70 
At 18 years of age 1.00 
At 19 years of age 2.40 
At 20 years of age 3.20 

(4) Casual clerks may be employed at an hourly 
rate and shall be paid while so employed 25 per 
cent in addition to the rates prescribed above, with 
a minimum engagement of four hours. Provided 

. that, notwithstanding anything contained in this 
subclause, the basis and terms of employment of 
casual clerks may be varied in any particular case 
by agreement in writing between the employer and 
the union. 

(5) (a) Part-time employees may be employed 
at an hourly rate for a lesser period per week than 
the hours usually worked in each establishment. 

(b) Payment for annual leave and sick pay, for 
part-time employees shall be strictly related 
proportionately in accordance with the number of 
hours worked, to the conditions prescribed in each 
establishment for full-time employees. 

(c) For the purposes of this clause, the weekly 
hours of a part-time employee shall not exceed 30, 
except where a part-time employee at the date of 
this award is employed for more than 30 hours a 
week, that arrangement with respect to that 
employee may continue. 

(d) In the event of any dispute concerning the 
employment of any part-time employees the matter 
may be referred to a Board of Reference. 

(a) At 21 years of age 322.60 
At 22 years of age 326.70 
At 23 years of age 330.30 
At 24 years of age 334.20 
At 25 years of age and over 338.50 

(b) Adult stenographers, comptometer or 
calculating or ledger machine operators 
shall receive $3.80 in addition to the rates 
as set out in paragraph (a) of this 
subclause. 
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CLERKS' (WHOLESALE AND RETAIL 
ESTABLISHMENTS) AWARD No. 38 of 1947. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Federated Clerks' Union of Australia Industrial 

Union of Workers, WA Branch 
and 

Boans Limited and Others. 
No. 1072(A) of 1987. 

COMMISSIONER C.B. PARKS. 
1st day of December 1989. 

Order. 
HAVING heard Mr G.R. Bartlett on behalf of the 
Applicant and Mrs P.E. Bentley on behalf of the 
Respondent, and by consent, the Commission, pursu- 
ant to the powers conferred on it under the Industrial 
Relations Act 1979 hereby orders— 

That the Clerks' (Wholesale and Retail Estab- 
lishments) Award No. 38 of 1947 be amended in 
accordance with the attached Schedule from the 
beginning of the first pay period commencing on 
or after 30 October 1989. 

(Sgd.) C.B. PARKS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Insert after the number 

and title 34. Superannuation of this clause the new 
number and title as 35. Special Conditions. 

2. Clause 34. — Superannuation: After this clause 
add the following new Clause 35. — Special 
Conditions— 

35.—Special Conditions. 
(1) This clause shall apply to the employers 

named in this subclause and to their employees 
employed pursuant to the provisions of this 
award. 

(a) Myer Stores Ltd (Incorporated in WA). 
First Floor. 569 Wellington Street. 
Perth WA 6000. 

(b) Coles Myer Ltd. 
Bannister Road, Canning Vale WA 6155 

(c) K-Mart. 
Bannister Road. Canning Vale WA 6155 

(d) Target Australia Ltd, 
State Office, Alexandra Place, 
Bentley WA 6102. 

(e) Woolworths (WA) Ltd. 
Regional Office, 123 Kewdale Road, 
Kewdale WA 6105. 

(f) PAL- 
IS Miles Road, Kewdale WA 6105. 

(2) The employer shall pay to each employee an 
amount of $9.00 per week in addition to the rates 
prescribed in Clause 11. — Rates of Pay for all 
purposes of the award. Juniors shall be paid the 
proportionate amount in accordance with Clause 
11. — Rates of Pay. 

(3) The provisions of:— 
(a) Clause 7. — Hours of Duty subclause 

(l)(a)(i); 
(b) Clause 9. — Meal Allowance, second 

paragraph of subclause (3); and 

(c) Clause 11. — Rates of Pay, subclause (5) 
paragraphs (a), (b) and (c); 

shall not apply to employers referred to in 
subclause (1) of this clause. 

(4) Where an employee is required by the 
employer to work on a scheduled roster day off, 
such employee shall be paid at time and a half for 
the first two hours and double time thereafter. 

(5) A casual clerk may be employed for a period 
of four weeks or more to replace an employee 
absent on sick leave, annual leave, long service 
leave and workers compensation. Casual clerks 
shall be engaged for a minimum of three hours. 

(6)(a) Part-time employees may be employed at 
an hourly rate for a lesser period per week than the 
hours usually worked in each establishment, with a 
minimum daily engagement of three hours. 

(b) Payment of annual leave and sick leave for 
part-time employees shall be strictly related 
proportionately to the number of hours worked by 
full-time employees in each establishment. 

(7) By mutual agreement between the employer 
and employee, rostered days off may be accrued up 
to a maximum of five and may be taken in blocks of 
up to five days at any one time. 

(8) Schedules of rostered days off shall be 
published and displayed in a place accessible to 
staff one month in advance. 

(9) In lieu of the meal allowance prescribed by 
Clause 8.. — Meal Allowance, the amount of the 
meal allowance shall be $5.90 with effect from the 
beginning of the first pay period commencing on 
or after 30 October 1989. 

(10)(a) The calculator allowance prescribed by 
Clause 11. — Rates of Pay shall apply only to 
employees in receipt of such allowance at the date 
of this Order. 

(b) Such calculator allowance shall be reviewed 
consistent with the Structural Efficiency Principle 
where a career structure based on actual skill 
requirements and training necessary to undertake 
specific functions is resolved. 

(c) Should the Structural Efficiency Review not 
be completed by 31 January 1991, the union shall 
enter into discussions with employers for the 
purpose of removing the allowance. 

(11) Where the provisions of this clause conflict 
with any other provisions contained in this award, 
the provisions of this clause shall prevail. 



WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
The Federated Miscellaneous Workers' Union 

of Australia, Hospital, Service and 
Miscellaneous WA Branch 

and 
Honourable Minister for Community Welfare. 

No. 1398 of 1989(R). 
ACTING CHIEF COMMISSIONER 

G.G. HALLIWELL.. 
10th day of October 1989. 

HAVING heard Ms S. Jackson, Ms K. Digwood and Mr 
J. McGinty on behalf of the applicant and Mr A 
Caccamo on behalf of the respondent, and by consent, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby 
orders: 

That the Community Welfare Department 
Hostels Award 1983 No. A27 of 1981 be varied in 
accordance with the following schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
10th day of October 1989. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Acting Chief Commissioner. 

Schedule. 
1. Clause 6. — Hours: Delete subclause (2) of this 

clause and insert the following in lieu: 
(2)(a) Subject to the provisions of paragraph (b) 

of this subclause the spread of shifts shall mean the 
total period of time which elapses from the time the 
employee signs on duty at the commencement of 
the shift and the time the employee signs off duty at 
the completion of the shift. 

(b) Subject to Clause 8. — Overtime of this 
award, the spread of shift shall not exceed 10 hours 
provided that a spread in excess of 10 hours, but not 
exceeding 12 hours, may be worked where there is 
agreement between the union and the employer for 
alternative shift arrangements to be trialled. 

2. Clause 28. — Wages: Delete this clause and insert 
the following in lieu thereof: 

28. — Wages. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims, award or overaward except when 
consistent with the State Wage Principles. 

(1) The minimum weekly rates of wage payable 
to employees covered by this award shall be as 
follows: 

Groundsman and/or 
Gardener- 
First year of employment 361.70 
Second year of employment 363.20 
Third year of employment and 
thereafter 370.20 
Domestic Worker— 
First year of employment 348.20 
Second year of employment 352.70 
Third year of employment and 
thereafter 356.70 

The classification Domestic Worker 
includes the following designations: 

Kitchen Attendant, Pantry Attendant, 
Domestic, Yard Assistant, Dining Room 
Attendant, Laundry Worker and 
Machinist. 

(2) Junior Workers: Junior workers shall receive 
the following percentage of the first year rate for the 
class of work on which they are engaged: 

% 
Under 16 years of age 60 
16 to 17 years of age 70 
17 to 18 years of age 80 

(3) General Conditions. 
(a) Junior workers may be employed in the 

proportion of one junior to every two or 
fraction of two not being less than one 
adult employee in the same occupation, 
provided that this ratio may be altered by 
written agreement between the union and 
the worker concerned. 

(b) Senior workers appointed as such by the 
employer shall be paid $ 13.90 per week in 
addition to the rates prescribed herein. 

(c) A leading hand placed in charge of not 
less than three other workers shall be paid 
$13.90 per week in addition to the rates 
prescribed herein. 

(d) Workers who are required to work their 
ordinary hours each day in two shifts and 
where the break between the two shifts is 
not less than three hours shall be paid 
$2.20 per day reimbursement for 
travelling expenses. 

Cook— 
First year of employment 
Second year of employment 
Third year of employment and 
thereafter 

373.00 
377.20 
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CROTHALL HOSPITAL SERVICES (WA) PTY LTD 
AWARD No. 3 of 1987. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
The Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous 

WA Branch 
and 

Crothall Hospital Services (WA) Ltd. 
No. 1694 of 1989. 

COMMISSIONER G.J. MARTIN. 
25th day of September 1989. 

Order. 
HAVING heard Ms S.M. Jackson on behalf of the 
applicant and Ms C. Fitzgibbon on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 and being satisfied that the State 
Wage Principles enunciated by a Commission in Court 
Session in General Order Matter No. 1940 of 1989 of the 
8th day of September 1989 have been complied with, 
hereby orders: 

That the Crothall Hospital Services (WA) Pty 
Ltd Award No. 3 of 1987 as varied be further varied 
in accordance with the following schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
1st day of July 1989. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Insert after the numeral 

and word 2. Arrangement the numeral, letter and words 
2A. State Wage Principles — September 1989. 

2. Insert after Clause 2. — Arrangement a new clause 
2A. — State Wage Principles — September 1989 in the 
following terms: 

2A. — State Wage Principles — September 1989. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims, award or overaward except when 
consistent with the State Wage Principles. 

3. Clause 39. — Fares and Motor Vehicle 
Allowances: Delete this clause and insert in lieu: 

39. — Fares and Motor Vehicle Allowances. 
(1) Where an employee is required during their 

normal working hours by their employer to work 
outside their usual place of employment, the 
employer shall pay the employee any reasonable 
travelling expenses incurred except where an 
allowance is paid in accordance with subclause (2) 
of this clause. 

(2)(a) Where an employee is required and 
authorised to use their own motor vehicle in the 
course of their duties they shall be paid an 
allowance not less than that provided for in the 
schedules set out hereunder. Notwithstanding 
anything contained in this subclause, the employer 
and the employee may make any other 
arrangements as to car allowance not less 
favourable to the employee. 

(b) Where an employee in the course of a 
journey travels through two or more of the separate 
areas, payment at the rates prescribed herein shall 
be made at the appropriate rate applicable to each 
of the separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 

Rates of hire for use of employee's own vehicle 
on employer's business: 

Schedule 1. — Motor Vehicle Allowances. 

Area and Details Engine Displacement 
(in Cubic Centimetres) 

Rate per kilometre Over Over 1 600 cc 
2 600 cc 1 600 cc and under 

- 2 600 cc 
Metropolitan Area 41.0 35.8 31.2 South West Land Division 42.0 36.6 31.9 North of 23.5° South Latitude 46.5 40.9 35.8 Rest of the State 43.8 38.2 33.3 

Schedule 2. — Motor Cycles. 
Distance travelled during a year on Official Rate 
Susmcss c/km 
Rate per kilometre 14.3 

Motor vehicles with rotary engines are to be 
included in the 1600-2600 cc category. 

CULTURAL CENTRE AWARD 1987 
No. A28 of 1988. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
The Federated Miscellaneous Workers' Union 

of Australia, Hospital. Service & Miscellaneous 
WA Branch 

and 
The Library Board of Western Australia and Others. 

No. 1401 of 1989(R). 
ACTING CHIEF COMMISSIONER G.G. HALL1WELL. 

10th day of October 1989. 

Order. 
HAVING heard Ms S. Jackson, Ms K. Digwood and Mr 
J. McGinty on behalf of the applicant and Mr A. 
Caccamo on behalf of the respondents, and by consent, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby 
orders— 

That the Cultural Centre Award 1987 No. A28 of 
1988 be varied in accordance with the following 
Schedule and that such variation shall have effect 
from the beginning of the first pay period 
commencing on or after the 10th day of October 
1989. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Acting Chief Commissioner. 

Schedule. 
1. Clause 5. — Definitions: 

A Insert a new paragraph (i) immediately 
following subclause (1) paragraph (h) as 
follows: 

(i) "Audio Visual" shall mean, for the 
purposes of audio visual equipment 
currently used in the workplace(s), a 
16mm projector. 
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B. Delete the existing subclause (2) and insert the 
following in lieu thereof: 

(2) "Casual Employee" shall mean an 
employee appointed as such who is engaged 
to work for less than one month. 

2. Clause 7. — Hours: Delete this clause and insert 
the following in lieu thereof: 

7.—Hours. 
(1) Subject to the provisions of this clause the 

ordinary hours of duty shall be 38 hours per week 
with the hours actually worked being 40 per weekto 
be worked eight hours per day on any five days of 
the week. The rostered ordinary hours shall be 
worked with two hours of each week's work 
accruing as an entitlement to a maximum of 12 
accrued days off in each 12 month period. The 
accrued days off shall be taken as follows: 

(a) As 12 consecutive days in conjunction with 
a period of annual leave as prescribed in 
Clause 12. — Annual Leave; or 

(b) By agreement between the employer and 
employee as an entitlement to take the 20th 
day within a 20 day cycle as'a paid day off as 
though worked. 

(c) Where it is agreed between the employer 
and the union in writing then an alternative 
arrangement may exist in respect of this 
subclause. 

(2) Notwithstanding subclause (4) of this clause 
the ordinary hours of work shall be rostered on any 
five days of the week and shall provide for at least 
two consecutive days off in each fortnightly period 
for each employee. 

Provided that each shift and rostered employee 
is rostered off duty on a weekend at least once in 
each calendar month. 

(3) Except as hereinafter provided, the ordinary 
hours shall be worked between the hours of 6.30 
a.m. and 7.00 p.m. provided that the actual work- 
ing hours can only be varied by written agreement 
between the employer, the employees and their 
Union. 

(4) The ordinary hours of employees who work 
continuous shift work, may be worked at any time 
of the day or night. 

(5) Employees, other than continuous shift 
employees, shall be entitled to an unpaid meal 
break of not less than 30 minutes and not more 
than one hour each day. Any employee required to 
work for more than five consecutive hours without 
a meal break shall be paid at overtime rates until 
the meal break is allowed. 

(6) Continuous shift employees shall be entitled 
to a paid meal break of 30 minutes provided that 
they shall be available to respond to urgent work 
requirements during that period. 

(7) The ordinary working hours of employees 
shall be set out on a roster. The roster shall not be 
altered unless two weeks' notice of such alteration 
is given to the employee or employees concerned. 
Workperformed outside the hours notified shall be 
paid for at overtime rates in accordance with 
Clause 8. — Overtime, except in cases of emergency 
or staff illness or accident which prevent such 
notification. 

(8) The provisions of this clause apply to a part- 
time employee in the same proportion as the hours 
normally worked bear to a full-time employee. 

3. Clause 8. — Overtime: 
A. Delete the existing subclause (3) and insert the 

following in lieu thereof: 
(3Xa) By agreement between the 

employee and employer, time off in lieu of 
payment for overtime may be granted 
proportionate to the payment to which 
the employee is entitled. Such time to be 
taken in unbroken periods according to 
each period of overtime worked. 

(b) The actual period of time off may 
be accrued and taken at a time agreed 
between the employer and employee 
concerned. 

B. Delete the existing subclause (6) and insert the 
following in lieu thereof: 

(6)(a) When overtime work is 
necessary it shall, wherever reasonably 
practicable, be so arranged that 
employees have at least 10 consecutive 
hours off duty between the work of 
successive days. 

(b) An employee (other than a casual 
employee) who works so much overtime 
between the termination of his/her 
ordinary work on one day and the 
commencement of his/her ordinary work 
on the next day that he/she has not at least 
10 consecutive hours off duty between 
those times shall, subject to this sub- 
clause, be released after completion of 
such overtime until he/she has had 10 
consecutive hours off duty without loss of 
pay for ordinary working time occurring 
during such absences. 

(c) If, on the instruction of the 
employer or the employer's represent- 
ative, the employee resumes or continues 
work without having had 10 consecutive 
hours off duty, the employee shall be paid 
at double time until the employee is 
released from duty for such period and 
the employee shall then be entitled to be 
absent until the employee has had 10 
consecutive hours off duty without loss of 
pay for ordinary working time occurring 
during such absence. 

(d) The provisions of this subclause 
shall apply in the case of rostered 
employees if eight hours were substituted 
for 10 hours when overtime is worked for 
the purposes of staffing special 
exhibitions. 

4. Clause 20. — Wages: Delete this clause and insert 
the following in lieu thereof: 

20.—Wages. 
It is a term of this award that the union under- 

takes for the duration of the Principles determined 
by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims, award or overaward except when 
consistent with the State Wage Principles. 

(1) The minimum total rate of wage payable 
under this award shall be as follows: 

Per Week 
$ 

Cleaner 
First year of employment 348.60 
Second year of employment 352.50 
Third year of employment 

and thereafter 356.60 
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Per Week 
S 

Groundskeeper 
First year of employment 356.30 
Second year of employment 363.70 
Third year of employment 

and thereafter 371.60 
Attendant or Receptionist Attendant 
First year of employment 372.20 
Second year of employment 380.40 
Third year of employment 

and thereafter 388.60 
Security Officer 
First year of employment 372.20 
Second year of employment 380.40 
Third year of employment 

and thereafter . 388.60 
Assistant Supervisor 
First year of employment 377.50 
Second year of employment 385.70 
Third year of employment 

and thereafter 393.70 
Installation Assistant 
First year of employment 435.00 
Second year of employment 442.00 
Third year of employment 

and thereafter 449.70 
Attendant Supervisor 
First year of employment 449.61 
Second year of employment 

and thereafter 464.50 

ENGINE DRIVERS' (GOVERNMENT) 
AWARD 1983, No. A5 of 1983. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

The Construction, Mining and Energy Workers' 
Union of Australia, Western Australian Branch 

and 
The Board of Management, Fremantle 

Hospital and Others. 
No. 1825 of 1989(R). 

COMMISSIONER A.R. BEECH. 
29th day of November 1989. 

Order. 
HAVING heard Mr G.G. Young on behalf of the 
Applicant, and Ms R. Dight on behalf of the 
Respondents, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders — 

That the Engine Drivers' (Government) Award 
1983, No. A5 of 1983 be varied in accordance with 
the following Schedule and that such variation 
shall have effect on and from the 26th day of 
October 1989. 

(Sgd.) A.R. BEECH, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 24.—Wages: Delete this clause and insert 

in lieu the following: 
24.—Wages. 

It is a term of this award or industrial agreement 
that the union undertakes for the duration of the 
Principles determined in the Commission in Court 
Session in Application No. 1940 of 1989 not to 
pursue any extra claims, award or over award 
except when consistent with the State Wage 
Principles. 

(1) The total rates of wages payable to 
employees covered by the Award shall be as 
follows: 

On 
Commen- 

cement 
After 1 
Year of 
Service 

After 2 
Years of 
Service 

S S S 
Operators of Equipment, as 
specified — 

(i) Dual Fuel engine 
drivers. Metropolitan 
Water Authority 
Subiaco Treatment 
Works (includes 
attention to pumps and 
sludge heating equip- 
ment as directed) 361.90 365.60 369.00 

(ii) Refrigeration Plant 
Operator Robbs Jetty 
Abattoirs (including 
working in cold places 
and associated con- 
ditions) 376.70 380.40 383.80 

(iii) Slipway winch driver 
and electric crane 
driver — PWD slipway 
Fremantle 360.80 364.50 368.20 

(iv) Electric Crane Driver. 
Fremantle Port 
Authority 353.80 357.20 360.70 

(v) Pile Driver. Fremantle 
Port Authority 354.80 358.50 362.10 

(vi) Winch Driver 345.90 349.60 353.10 
(vii) Pumpers. Country 

Pumping Stations 366.60 370.10 373.90 
Mobile Crane Operator 
(classified according to lifting 
capacity of crane) — 

(i) Up to five tonnes 354.80 358.50 362.10 
(ii) Over five tonnes and up 

to 10 tonnes 359.00 362.70 366.20 
(iii) Over 10 tonnes and up 

to 20 tonnes 363.80 367.50 371.10 
(iv) Over 20 tonnes and up 

to 40 tonnes 369.20 372.70 376.50 
(v) Over 40 tonnes and up 

to 80 tonnes 377.50 380.80 384.40 
(vi) Over 80 tonnes 381.50 385.20 388.80 
(vii) Mobile Crane Driver 

(North West Ports) 362.00 365.50 369.00 
(viii) Mobile Crane. 

Fremantle Port 
Authority 362.90 366.40 369.90 

(ix) Floating Crane. 
Fremantle Port 
Authority 368.60 372.20 375.70 

Firemen and Others — 
(i) Fireman 349.00 352.70 357.30 
(it) Fireman, Swanbourne 

Graylands Hospital, 
(includes attention to 
electric pumps) 350.00 353.70 357.20 

(iii) Plant Attendant 335.10 338.60 342.00 
(vii) Greaser and Engine 

Room Attendant. Royal 
Perth Hospital and 
Fremantle Hospital 336.50 340.10 343.90 

(2) Additions to Wage Rates. 
(a) A classified employee engaged as herein- 

after specified shall have his wage rate 
increased as follows:— 

(i) Attending to refrigerator 
and/or air compressor or 
compressors 



Per Week 
A . 

(ii) Attending to an electric 
generator or dynamo 
exceeding 10 kW capacity 16.80 

(iii) Attending to a Switchboard 
where the generating 
capacity is 350 kW or more 5.40 

(iv) In charge of plant as 
defined 16.80 

(v) Leading Fireman, where 
two or more firemen are 
employed on one shift 
(per shift) 0.37 

(b) Employees employed on boiler cleaning 
inside the boiler or flues or combustion 
chamber shall be paid 81 cents per hour 
while so engaged. Provided that this 
allowance shall not be payable to employees 
who are in receipt of the industry allowance 
or construction work allowance prescribed 
in subclause (1) of Clause 19.—Special 
Provisions of this Award. 

(3) Casual Employees: A casual employee shall 
be paid 20 per cent of the ordinary rate in addition 
to the ordinary rate for his class of work. 

(4) Pumpers shall be paid the Government 
Water Sewerage and Drainage Wage Loading as 
prescribed from time to time in the Government 
Water Supply, Sewerage and Drainage Employees 
Award 1981. 

ENGINE DRIVERS' (NORTH WEST ABATTOIRS) 
AWARD No. 4 of 1969. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
The Construction, Mining and Energy Workers' 
Union of Australia, Western Australian Branch 

and 
Derby Meat Processing Co Ltd. 

No. 1148 of 1988. 
COMMISSIONER J.F. GREGOR. 

7th day of September 1989. 

Order. 
HAVING heard Mr G. Young on behalf of the 
Applicant and Mr R.A. Heaperman on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on itby the Industrial Relations Act 1979 and 
having been satisfied that The Construction, Mining 
and Energy Workers' Union of Australia, Western 
Australian Branch has now formally committed itself 
to co-operate in a review of the Award to give effect to 
the Structural Efficiency Principle of the State Wage 
Principles which issued on 9 September 1988 and that 
The Construction, Mining and Energy Workers' Union 
of Australia, Western Australian Branch will not pursue 
any extra claims, award or over-award, except when 
consistent with the State Wages Principles, and with the 
consent of the parties, hereby orders:— 

That the Engine Drivers' (North West Abattoirs) 
Award No. 4 of 1969— 

(1) be amended in accordance with the 
following Schedule to provide for the 
inclusion of Clause 2A. — State Wage 
Principles — September 1988 to give effect to 
the Applicant's "no extra claims" 

commitment and the provisions of paragraph 
4 of the General Order No. 730 of 1988 dated 14 
September 1988. 

(2) be varied by increasing the wage rate 
applicable effective on 10 October 1988 by 
three per cent plus a flat amount of $10.00 
effective in six months on 10 March 1989 from 
the beginning of the first pay period 
commencing on or after 10 October 1988 in 
accordance with the rates specified in the 
following Schedule. 

(3) be varied by increasing allowances 
which relate to work or conditions applicable 
effective on 10 October 1988 by three per cent 
with effect from the first pay period on or after 
10 October 1988 in accordance with the rates 
specified in the following Schedule. 

(Sgd.) J.F. GREGOR, 
Commissioner. 

Schedule. 
1. Clause 2A. — State Wage Principles — September 

1988: Delete this clause and insert in lieu:— 
2A.—State Wage Principles—September 1988. 
(1) It is a term of this award that the unions 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or over award, except when 
consistent with the State Wage Principles. 

(2) The employer on whom this award is 
binding shall not increase the rate of wage payable 
to an employee on 9 September 1988, or otherwise 
vary the conditions of employment applicable to 
an employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

2. Clause 21. — Wages: Delete subclauses (1) and (2) 
and insert in lieu:— 

Rate per week 

Classification: 
Driver of internal combustion engine over 
180 kw : 
Engine Greaser I 
Additions to Wage Rates: 
An engine driver or fireman engaged as 
hereinafter shall have his wage rate 
increased as follows— 

(a) Attending to refrigeration compressor 
or compressors 

(b) Attending to electric generator or 
dynamo exceeding 10 kw capacity 

(c) Attending to a switchboard where the 
generating capacity is 350 kw or over 

(d) Engine driver who attends a boiler or 
boilers 
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ENROLLED NURSES AND NURSING 
ASSISTANTS (PRIVATE) AWARD 

No. 8 of 1978. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

The Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous 

WA Branch 
and 

St John of God Hospital and Others. 
No. 1692 of 1989. 

COMMISSIONER GJ. MARTIN. 
25th day of September 1989. 

Order. 
HAVING heard Ms S.M. Jackson on behalf of the 
applicant and Ms C. Fitzgibbon on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 and being satisfied that the State 
Wage Principles enunciated by a Commission in Court 
Session in General Order Matter No. 1940 of 1989 of the 
8th day of September 1989 have been complied with, 
hereby orders: 

That the Enrolled Nurses and Nursing 
Assistants (Private) Award No. 8 of 1978 as varied 
be further varied in accordance with the following 
schedule and that such variation shall have effect 
from the beginning of the first pay period 
commencing on or after the 1st day of July 1989. 

and the employee may make any other 
arrangements' as to car allowance not less 
favourable to the employee. 

(b) Where an employee in the course of a 
journey travels through two or more of the separate 
areas, payment at the rates prescribed herein shall 
be made at the appropriate rate applicable to each 
of the separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 

Rates of hire for use of employee's own vehicle 
on employer's business: 

Schedule 1. — Motor Vehicle Allowances. 
Engine Displacement 

Area and Details (in Cubic Centimetres) 
Rate per kilometre Over Over 1 600 cc 

2 600 cc 1 600 cc and under 
- 2 600 cc 

Metropolitan Area 41.0 35.8 31.2 
South West Land Division 42.0 36.6 31.9 
North of 23.5° South Latitude 46.5 40.9 35.8 
Rest of the State 43.8 38.2 33.3 

Schedule 2. — Motor Cycles. 
Distance travelled during a year on Official Rate 
Business c/km 
Rate per kilometre 14.3 

Motor vehicles with rotary engines are to be 
included in the 1600-2600 cc category. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Insert after the numeral 

and word 2. Arrangement the numeral, letter and words 
2A. State Wage Principles — September 1989. 

2. Insert after Clause 2. — Arrangement a new clause 
2A — State Wage Principles — September 1989 in the 
following terms: 

2A. — State Wage Principles — September 1989. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims award or overaward except when 
consistent with the State Wage Principles. 

3. Clause 32. — Fares and Motor Vehicle 
Allowances: Delete this clause and insert in lieu: 

32. — Fares and Motor Vehicle Allowances. 
(1) Where an employee is required during his/ 

her normal working hours by his/her employer to 
work outside his/her usual place of employment, 
the employer shall pay the employee any 
reasonable travelling expenses incurred except 
where an allowance is paid in accordance with 
subclause (2) of this clause. 

(2)(a) Where an employee is required and 
authorised to use his/her own motor vehicle in the 
course of his/her duties he/she shall be paid an 
allowance not less than that provided for in the 
schedules set out hereunder. Notwithstanding 
anything contained in this subclause, the employer 

FAMILY DAY CARE CO ORDINATORS 
AND ASSISTANTS AWARD 

No. A16 of 1985. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

The Federated Miscellaneous Workers' Union of 
Australia, Hospital. Service and Miscellaneous 

WA Branch 
and 

Communicare and Others. 
No. 1699 of 1989. 

COMMISSIONER GJ. MARTIN. 
25th day of September 1989. 

Order. 
HAVING heard Ms S.M. Jackson on behalf of the 
applicant and Ms C. Fitzgibbon on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 and being satisfied that the State 
Wage Principles enunciated by a Commission in Court 
Session in General Order Matter No. 1940 of 1989 of the 
8th day of September 1989 have been complied with, 
hereby orders: 

That the Family Day Care Co-Ordinators and 
Assistants Award No. A16 of 1985 as varied be 
further varied in accordance with the following 
schedule and that such variation shall have effect 
from the beginning of the first pay period 
commencing on or after the 1st day of July 1989. 

(Sgd.) GJ. MARTIN, 
[L.S.] Commissioner. 
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Schedule. 
1. Clause 2. — Arrangement: Insert after the numeral 

and word 2. Arrangement the numeral, letter and words 
2A. State Wage Principles — September 1989. 

2. Insert after Clause 2. — Arrangement a new clause 
2A. — State Wage Principles — September 1989 in the 
following terms: 

2A. — State Wage Principles — September 1989. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims award or overaward except when 
consistent with the State Wage Principles. 

3. Clause 20. — Fares and Travelling Allowance: 
Delete this clause and insert in lieu: 

20. — Fares and Travelling Allowance. 
(1) Where an employee is required during his/ 

her normal working hours by his/her employer to 
work outside his/her usual place of employment, 
the employer shall pay the employee any 
reasonable travelling expenses incurred except 
where an allowance is paid in accordance with 
subclause (2) of this clause. 

(2)(a) Where an employee is required and 
authorised to use his/her own motor vehicle in the 
course of his/her duties he/she shall be paid an 
allowance not less than that provided for in the 
schedules set out hereunder. Notwithstanding 
anything contained in this subclause, the employer 
and the employee may make any other 
arrangements as to car allowance not less 
favourable to the employee. 

(b) Where an employee in the course of a 
journey travels through two or more of the separate 
areas, payment at the rates prescribed herein shall 
be made at the appropriate rate applicable to each 
of the separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 

Rates of hire for use of employee's own vehicle 
on employer's business: 

Schedule 1. — Motor Vehicle Allowances. 
Engine Displacement 

Area and Details (in cubic centimetres) 
Over Over 1 600 cc 

2 600 cc I600cc and under 
- 2 600 cc 

Metropolitan Area 41.0 35.8 31.2 
South West Land Division 42.0 36.6 31.9 
North of 23.5° South Latitude 
Rest of the State 

Schedule 2. — Motor Cycles. 
Distance travelled during a year on Official Rate 
Business c/}cm 
All Areas of State 14.3 

Motor vehicles with rotary engines arc to be included in the 1600- 
2600cc category. 

(3) The allowances prescribed in this clause shall be varied upon 
application by the union in accordance with any movement in the 
allowances in the Public Service Motor Vehicle Allowance Award 1976. 
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FOODLAND ASSOCIATED LIMITED 
(WESTERN AUSTRALIA) WAREHOUSE 

AWARD 1982 No. 27 of 1982. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

The Shop, Distributive and Allied 
Employees' Association of Western Australia 

and 
Foodland Associated Limited. 

No. 869 of 1989. 
COMMISSIONER O.K. SALMON. 

23rd day of November 1989. 

Order. 
HAVING heard Mr J. Bullock on behalf of the 
Applicant and Mrs P.E. Bentley on behalf of the 
Respondent, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders — - 

That the Foodland Associated Limited (Western 
Australia) Warehouse Award 1982 No. 27 of 1982 
be varied in accordance with the following 
Schedule and that such variation shall have effect 
from the beginning of the first pay period 
commencing on or after the 23rd day of November 
1989. 

(Sgd.) O.K. SALMON. 
[L.S.] Commissioner. 

Schedule. 
1. Clause 5.—Definitions: Delete the words Clause 

19.—Engagement in subclause (3) and insert in lieu 
thereof the words Clause 20— Engagement. 

2. Clause 6.—Casual Workers: Delete the words 
Clause 27.—Wages in subclause (2) and insert in lieu 
thereof the words Clause 28.—Wages. 

3.—Clause 7.—Part-Time Workers: Delete the words 
Clause 13.—Holidays in subclause (4) and insert in lieu 
thereof the words Clause 14.—Holidays. 

4. Clause 12.—Meal Money. 
(A) Delete the figure $5.10 in subclause (1) and 

insert in lieu thereof the figure $5.90. 
(B) Delete the figure $3.00 in subclause (2) and 

insert in lieu thereof the figure of $3.50. 
5. Clause 13.—Overtime. 

(A) Delete the words Clause 9.—Rosters in 
subclause (2) and insert in lieu thereof the words 
Clause 10.—Rosters. 

(B) Delete the words Clause 13.—Holidays in 
subclause (7) and insert in lieu thereof the words 
Clause 14.—Holidays. 

(C) Delete the words Clause 18.—Proportion of 
Juniors in subclause (12) and insert in lieu thereof 
the words Clause 19.—Proportion of Juniors. 

6. Clause 14.—Holidays. 
(A) Delete the words Clause 12.—Overtime in 

subclause (l)(a) and insert in lieu thereof the words 
Clause 13.—Overtime. 

(B) Delete the words Clause 19.—Engagement 
in subclause (4) and insert in lieu thereof the words 
Clause 20.—Engagement. 

7. Clause 21.—Time and Wages Record: Delete the 
words Clause 9.—Rosters in subclause (4)(e) and insert 
in lieu thereof the words Clause 10.—Rosters. 
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8. Clause 27.—Sick Leave. 
(A) Delete the words Clause 12.—Annual Leave 

in subclause (5)(d) and insert in lieu thereof the 
words Clause 15.—Annual Leave. 

(B) Delete the words Clause 12.—Annual Leave 
in subclause (5)(e) and insert in lieu thereof the 
words Clause 15.—Annual Leave. 

9. Clause 37.—Stand Down: Delete the words Clause 
19—Engagement in subclause (1) and insert in lieu 
thereof the words Clause 20.—Engagement. 

10. Clause 39.—Location Allowances: Delete the 
words Clause 22.—Wages in subclause (1) and insert in 
lieu thereof the words Clause 28.—Wages. 

11. Clause 41.—Liberty to Apply: Delete the words 
Clause 27.—Wages in subclause (2) and insert in lieu 
thereof the words Clause 28.—Wages. 

12. Clause 42.—First Aid Officers: Delete the figure 
$5.00 and insert in lieu thereof the figure $5.80. 

FOODLAND ASSOCIATED LIMITED 
(WESTERN AUSTRALIA) WAREHOUSE 

AWARD 1982, No. 27 of 1982. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

The Shop, Distributive and Allied 
Employees' Association of Western Australia 

and 
Foodland Associated Limited. 

No. 2447 of 1989(R). 
COMMISSIONER O.K. SALMON. 

23rd day of November 1989. 

Order. 
HAVING heard Mr J.W. Bullock on behalf of the 
Applicant and Mrs P.E. Bentley on behalf of the 
Respondent, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders — 

That the Foodland Associated Limited (Western 
Australia) Warehouse Award 1982 No. 27 of 1982 
be varied in accordance with the following 
Schedule and that such variation shall have effect 
from the beginning of the first pay period 
commencing on or after the 23rd day of November 
1989. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement. 
(A) Immediately following 2. Arrangement 

insert the figures and words 2A. No Extra 
Claims. 

(B) Immediately following 45. Dispute 
Settlement Procedure insert the figure and words 
46. Structural Efficiency Provisions. 

2. Clause 2.—Arrangement: Immediately following 
this clause insert a new clause as follows: 

2A.—No Extra Claims. 
It is a term of this award that the Union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims award or over award except when 
consistent with the State Wage Principles. 

3. Clause 8.—Hours: Delete existing subclause (1) 
and insert in lieu thereof the following: 

(1) The ordinary hours of work shall be 38 per 
week, to be worked as 19 days of eight hours per 20 
day working cycle. 

24 minutes per working day shall accumulate 
towards a credit to be taken as a rostered day off 
each cycle. 

The working or ordinary hours shall be as 
follows: 

The starting time shall not be earlier than 6.00 
a.m. and the finishing time not later than 6.00 
p.m. Monday to Friday provided that the starting 
time for employees engaged prior to 1 December 
1989 shall be not earlier than 7.00 a.m. unless 
specific agreement exists between the employer 
and the employee as to an earlier starting time. 

The starting time on Saturday shall not be 
earlier than 7.CK) a.m. and the finishing time shall 
not be later than 12 noon. 

4. Clause 28.—Wages. 
(A) Delete paragraphs (a), (b) and (c) of 

subclause (1) and insert in lieu thereof the 
following: 

(a) Grade I: Storeman/Woman 
$ 

(i) During first three months' 
service 371.10 

(ii) After three months' service 374.80 
(iii) After 12 months' service 378.70 

Grade II: A worker who is employed to 
operate a ride-on power operated tow- 
motor, ride-on power operated pallet truck 
or a walk beside power operated high-lift 
stacker. 

(i) During first three months' 
service 376.30 

(ii) After three months'service 380.10 
(iii) After 12 months' service 383.80 

Grade III: An employee who is employed to 
operate a ride-on power operated forklift, 
high-lift stacker, or high-lift stock picker, or 
a power overhead traversing hoist. 

(i) During first three months' 
service 381.40 

(ii) After three months' service 385.10 
(iii) After 12 months' service 389.00 

Grade IV: Duties to be determined: 
(i) During first three months' 

service 391.40 
(ii) After three months'service 395.10 
(iii) After 12 months' service 399.00 

(B) Re-number paragraph (d) of subclause (1) 
as paragraph (b). 

(C) Delete the words paragraph (a), (b) and (c) 
in paragraph (b) and insert the words paragraph 
(a). 

5. Clause 45.—Dispute Settlement Procedure: 
Immediately following this clause insert a new clause as 
follows: 

46.—Structural Efficiency Provisions. 
For the purpose of structural efficiency 

negotiations proceeding: 
(1) No shift worker shall lose his/her job as a 

result of a 6.00 a.m. start being worked by 
some employees. 

(2) In the event that the night shift in the 
warehouse is discontinued, the employer 
shall offer all employees affected other 
positions on either day or afternoon shift. 
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(3) The employer shall not discriminate or 
frivolously change job functions for any 
employee volunteering for a 6.00 a.m. 
start. 

GARDENERS (GOVERNMENT) 1986 
AWARD No. 16 of 1983. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 

FURNITURE TRADES (GOVERNMENT) AWARD 
1979 No. R34 of 1979. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
The United Furniture Trades Industrial Union of 

Workers, WA 
and 

The Honourable Minister for Works and Others. 
No. 788 of 1989. 

COMMISSIONER A.R. BEECH. 
5th day of December 1989. 

Order. 
HAVING heard Mr MJ. Lourey on behalf of the 
Applicant and Ms S. McGurk on behalf of the 
Respondents, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders— 

That the Furniture Trades (Government) Award 
1979 No. R34 of 1979 be varied in accordance with 
the following Schedule and that such variation 
shall have effect from the beginning of the first pay 
period commencing on or after the 27th day of 
November 1989. 

(Sgd.) A.R. BEECH, 
[L.S.] Commissioner. 

The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service & Miscellaneous 

WA Branch 
and 

The Honourable Premier of Western Australia 
and Others. 

No. 1408 of 1989(R). 

ACTING CHIEF COMMISSIONER G.G. HALLIWELL. 
10th day of October 1989. 

Order. 
HAVING heard Ms S. Jackson, Ms K. Digwood and Mr 
J. McGinty on behalf of the applicant and Mr A. 
Caccamo with Ms J. Harris, Mr J. Miller and Mr G. 
Coles on behalf of the respondents, and by consent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby 
orders— 

That Gardeners (Government) 1986 Award No. 
16 of 1983 be varied in accordance with the follow- 
ing Schedule and that such variation shall have 
effect from the beginning of the first pay period 
commencing on or after the 10th day of October 
1989. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Acting Chief Commissioner. 

Schedule. 
1. Clause 8. — Overtime: Delete subclause 2(a) of this 

clause and insert in lieu the following: 
8. — Overtime. 

(2)(a) Subject to the provisions of subclause (3) 
of this clause, an employee required to work over- 
time for more than two hou rs shall be supplied with 
a meal by the employer or be paid $5.35 for a meal, 
and if, owing to the amount of overtime worked, a 
second or subsequent meal is required, he shall be 
supplied with each such meal by the employer or 
be paid $3.72 for each meal so required. 

Schedule. 
1. Clause 12. — Overtime: Immediately after sub- 

clause (7) of this clause insert a new subclause (8) as 
follows: 

(8)(a) By agreement between the employer and 
employee, time off in lieu of payment for overtime 
may be granted proportionate to the payment to 
which he/she is entitled. Such time off is to be taken 
in unbroken periods according to each period of 
overtime worked. 

(b) The actual period of time off may be accrued 
and taken at a time agreed between the employer 
and employee concerned. 

2. Clause 13. — Annual Leave: Delete subclause (6) 
of this clause and insert the following in lieu thereof: 

(6) The annual leave prescribed in subclause (1) 
of this clause may, by agreement between the 
employer and the employee, be taken in more than 
one portion. Provided that no portion shall be less 
than one week. 
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3. Clause 30. — Wages: Delete this clause and insert 
the following in lieu: 

30.—Wages. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims, award or overaward except when 
consistent with the State Wage Principles. 

(1) The minimum weekly rate of wage payable 
to employees covered by this award shall be as 
follows: 

Part A — All employees except those 
employed by the Ministry of Education 

S 
Level One: Comprehends the 

following classes of work 
Gardener/Ground Attendant 
(Grade 2); Labourer 
(Maintenance and General); 
Mower Operator (Walk Mower) 
First year of employment 351.10 
Second year of employment 354.80 
Third year of employment 

and thereafter 358.80 

Level Two: Comprehends the 
following classes of work 

Assistant on Rubbish Vehicle: 
Gardener/Ground Attendant 
(Grade 1) 
First year of employment 355.60 
Second year of employment 359.50 
Third year of employment 

and thereafter 363.20 

Level Three: Comprehends the 
following classes of work 

Concrete Finisher; Slab and 
Kerb Layer; Machinery 
Operators — Rotary Hoe (not 
attached to tractor) — Tractor 
Pneumatic Tyred Class 1 
(without power-operated 
attachments); Maintenance 
Attendant; Power-operated 
Portable Saw 
First year of employment 366.10 
Second year of employment 369.80 
Third year of employment 

and thereafter 373.60 

Level Four: Comprehends the 
following classes of work 

Assistant Mechanical 
Maintenance Attendant; 
Machinery Operators — Power 
Roller, Tractor (Pneumatic 
Tyred with power operated 
attachments Classes 1-5). 
Tractor (Pneumatic Tyred 
without power-operated 
attachments Classes 2-5); Motor 
Vehicle Driver (less than 1.2 
tonnes); Mower Operator — 
Rider Mower. Walk Mower (in 
charge of vehicle) Grades 1 and 
2; Senior Gardener/Ground 
Attendant: Senior Maintenance 
Attendant 
First year of employment 377.40 
Second year of employment 381.10 
Third year of employment 

and thereafter 384.90 

373.60 

377.40 
381.10 

384.90 

Level Five: Comprehends the 
following classes of work 

(a) Machinery Operator — 
Tractor (Pneumatic Tyred 
with power operated 
attachments Class 6 and up 
to 230 h.p.); Motor Vehicle 
Driver (over 1.2 tonnes and 
below three tonnes): Tractor 
Mower Operator 

First year of employment 
Second year of employment 
Third year of employment 

and thereafter 
(b) Motor Vehicle Driver (over 

three tonnes and less than six 
tonnes); Rider Mower (in 
charge of vehicle) 

First year of employment 
Second year of employment 
Third year of employment 

and thereafter 
Level Six: Comprehends the 

following classes of work 
Tradesperson Gardener 
First year of employment 
Second year of employment 
Third year of employment 

and thereafter 
Level Seven: Comprehends the 

following classes of work 
Horticulturist (Certificated); 
Senior Mower Operator (BMA) 
First year of employment 
Second year of employment 
Third year of employment 

and thereafter 
Level Eight: Comprehends the 

following classes of work 
Foreperson Grade 2 
First year of employment 
Second year of employment 
Third year of employment 

and thereafter 
Level Nine: Comprehends the 

following classes of work 
Estate Foreperson (Homeswest); 
Foreperson Grade 1 
First year of employment 
Second year of employment 
Third year of employment 

and thereafter 
Part B — All employees employed by 
the Ministry of Education 

Level One: Nil. 
Level Two 

Assistant Gardener/ 
Handyperson 
First year of employment 
Second year of employment 
Third year of employment 

and thereafter 
Level Three 

Gardener/Handyperson: 
Gardener/Pool Maintenance 
Officer 
First year of employment 
Second year of employment 
Third year of employment 

and thereafter 



Level Four 
Rider Mower Operator 
First year of employment 
Second year of employment 
Third year of employment 

and thereafter 
Level Five 

Senior Gardener/Handyperson; 
Senior Gardener/Pool 
Maintenance Officer: 
Handyperson 
First year of employment 
Second year of employment 
Third year of employment 

and thereafter 
Level Six 

Horticulturist (Certificated) 
First year of employment 
Second year of employment 
Third year of employment 

and thereafter 

384.90 

407.70 
412.90 

417.10 

Part C — All employees 
(2) Casual Employees: Casual employees 

shall be paid 20 per cent in addition to the first 
year rate prescribed for the work performed. 
Casual employees shall not be engaged on 
weekends or holidays unless full-time 
employees are not available. 

(3) A Senior Gardener/Ground Attendant 
who is required to maintain turf wickets, 
bowling greens or tennis courts shall be paid 
in addition to the rates prescribed an amount 
of $3.75 per week. Occasional off-season 
attention shall not qualify an employee for 
payment under this subclause. 

(4) Where the term "year of employment" is 
used in this clause, it shall mean all service, 
irrespective of classification with that 
employer. 

(7) Apprentices: The weekly wage payable 
to an apprentice shall be the following 
percentage of the tradesperson's rate: 

(a) Four Year Term % 
First year 42 
Second year 55 
Third year 75 
Fourth year 88 

(b) Three Year Term 
First year 55 
Second year 75 
Third year 88 

(8) Trainee Horticulturists. The weekly 
wage payable to trainee Horticulturists shall 
be the following percentage of the Certificated 
Horticulturist's rate: 

First year 55 
Second year 75 
Third year 88 

(9) Junior Employees. Junior employees 
shall be paid the appropriate percentage of the 
total rate prescribed for Gardener/Ground 
Attendant Grade 2. 

Between 17 and 18 years of age 70 
Between 18 and 19 years of age 80 
Over 19 years of age. full adult rate 

(10) Toilet Cleaning Allowance (Zoological 
Gardens). 

(a) Employees of the Zoological 
Gardens Board covered by this 
award who are required to clean 
public toilets shall be paid 39 cents 
per closet, per week. 

(b) For the purposes of this subclause 
one metre of urinal shall count as 
one closet and three urinal stalls 
shall count as one closet. 

(c) All such employees shall be supplied 
with rubber gloves on request. 

(5) Leading Hands. Leading Hands and 
Senior Gardener/Ground Attendants if 
placed in charge of: 

(a) five and not more than 10 other 
employees shall be paid $13.70 per 
week extra: 

(b) more than 10 but not more than 20 
other employees shall be paid $20.70 
per week extra; 

(c) more than 20 other employees shall 
be paid $26.80 per week extra. 

(6) For the purpose of subclause (1) of this 
clause, pneumatic tyred tractors up to 230 
power take-off horse power are classified as 
follows: 

Class Power Take-Off Horse Power 
1 up to 15 
2 over 15 up to 25 
3 over 25 up to 35 
4 over 35 up to 45 
5 over 45 up to 60 
6 over 60 up to 80 

Self-propelled rollers are classified by 
weight complete including maximum ballast. 
Back Hoe when attached to a tractor shall be 
considered as power-operated attachment to 
the tractor. 



69W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 3553 

HOSPITAL WORKERS (CLEANING 
CONTRACTORS — PRIVATE HOSPITALS) 

AWARD No. R2 of 1977 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

The Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous 

WA Branch 
and 

Powerclean (1976) and Others. 
No. 1690 of 1989. 

COMMISSIONER GJ. MARTIN. 
25th day of September 1989. 

Order. 
HAVING heard Ms S.M. Jackson on behalf of the 
applicant and Ms C. Fitzgibbon on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 and being satisfied that the State 
Wage Principles enunciated by a Commission in Court 
Session in General Order Matter No. 1940 of 1989 of the 
8th day of September 1989 have been complied with, 
hereby orders: 

That the Hospital Workers (Cleaning 
Contractors — Private Hospitals) Award No. R2 of 
1977 as varied be further varied in accordance with 
the following schedule and that such variation 
shall have effect from the beginning of the first pay 
period commencing on or after the 1st day of July 
1989. 

(b) Where an employee in the course of a 
journey travels through two or more of the separate 
areas, payment at the rates prescribed herein shall 
be made at the appropriate rate applicable to each 
of the separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 

Rates of hire for use of employee's own vehicle 
on employer's business: 

Schedule 1. — Motor Vehicle Allowances. 
Engine Displacement 

Area and Details (in cubic centimetres) 
Rate per kilometre Over Over 1 600 cc 

2 600cc I600cc and under 
- 2 600 cc 

Metropolitan Area 41.0 35.8 31.2 
South West Land Division 42.0 36.6 31.9 
North of 23.5° South Latitude 46.5 40.9 35.8 
Rest of the Slate 43.8 38.2 33.3 

Schedule 2. — Motor Cycles. 
Distance travelled during a year on Official Rate 
Business c/km 
Rate per kilometre 14.3 

Motor vehicles with rotary engines are to be 
included in the 1600-2600 cc category. 

fSgd.) G.J. MARTIN. 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Insert after the numeral 

and word 2. Arrangement the numeral, letter and words 
2A. State Wage Principles — September 1989. 

2. Insert after Clause 2. — Arrangement a new 
Clause 2A. — State Wage Principles — September 1989 
in the following terms: 

2A. — State Wage Principles — September 1989. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims, award or overaward except when 
consistent with the State Wage Principles. 

3. Clause 23. — Fares. Travelling Time and 
Transport: Delete this clause and insert in lieu: 

23. — Fares, Travelling Time and Transport. 
(1) Where a worker is required outside his usual 

working hours by the employer to work at a place 
other than the usual place of employment the 
employer shall pay the worker any reasonable 
travelling expenses and any excess time occupied 
beyond the time and fares usually incurred by the 
worker to reach his usual place of employment. 

(2)(a) Where an employee is required and 
authorised to use his/her own motor vehicle in the 
course of his/her duties he/she shall be paid an 
allowance not less than that provided for in the 
schedules set out hereunder. Notwithstanding 
anything contained in this subclause, the employer 
and the employee may make any other 
arrangements as to car allowance not less 
favourable to the employee. 

HOSPITAL WORKERS (N'GALA) 
AWARD No. 6A of 1958. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
The Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous 

WA Branch 
and 

N'Gala Mothercraft Training Centre. 
No. 1890 of 1989. 

COMMISSIONER GJ. MARTIN. 
25th day of September 1989. 

Order. 
HAVING heard Ms S.M. Jackson on behalf of the 
applicant and Ms C. Fitzgibbon on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 and being satisfied that the State 
Wage Principles enunciated by a Commission in Court 
Session in General Order Matter No. 1940 of 1989 of the 
8th day of September 1989 have been complied with, 
hereby orders: 

That the Hospital Workers (N'Gala) Award No. 
6A of 1958 as varied be further varied in 
accordance with the following schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
1st day of July 1989. 

(Sgd.) G J. MARTIN. 
[L.S.] . Commissioner. 
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Schedule. 
1. Clause 2. —Arrangement: Insert after the numeral 

and word 2. Arrangement the numeral, letter and words 
2A. State Wage Principles — September 1989. 

2. Insert after Clause 2. — Arrangement a new 
Clause 2A. — State Wage Principles — September 1989 
in the following terms: 

2A. — State Wage Principles — September 1989. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims award or overaward except when 
consistent with the State Wage Principles. 

3. Clause 26. — Fares and Motor Vehicle 
Allowances: Delete this clause and insert in lieu: 

26. — Fares and Motor Vehicle Allowances. 
(1) Where an employee is required during his/ 

her normal working hours by his/her employer to 
work outside his/her usual place of employment, 
the employer shall pay the employee any 
reasonable travelling expenses incurred except 
where an allowance is paid in accordance with 
subclause (2) of this clause. 

(2)(a) Where an employee is required and 
authorised to use his own motor vehicle in the 
course of his duties he shall be paid an allowance 
not less than that provided for in the schedules set 
out hereunder. Notwithstanding anything 
contained in this subclause, the employer and the 
employee may make any other arrangements as to 
car allowance not less favourable to the 
employee. 

(b) Where an employee in the course of a 
journey travels through two or more of the separate 
areas, payment at the rates prescribed herein shall 
be made at the appropriate rate applicable to each 
of the separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 

Rates of hire for use of employee's own vehicle 
on employer's business: 

Schedule 1. — Motor Vehicle Allowances. 
Engine Displacement 

Area and Details (in cubic centimetres) 
Rale per kilometre Over Over 1 600 ec 

2 600 ce 1600 a: and under 
- 2 600 cc 

Metropolitan Area 41.0 35.X 31.2 
South West Lund Division 42.0 36.6 31.9 
North of 23.5° South Latitude 46.5 40.9 35.X 
Rest of the State 43.X 3X.2 33.3 

Schedule 2. - - Motor Cycles. 
Distance travelled during a year on Official Rate 
Business c/km 
AM Areas of State 14.3 

INDEPENDENT SCHOOL TEACHERS' 
AWARD No. 27 of 1976. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
The Independent School Salaried 

Officers' Association of Western Australia. 
Industrial Union of Workers 

and 
Aquinas College and Others. 

No. 2160 of 1989(R). 
COMMISSIONER G.J. MARTIN. 

30th day of October 1989. 

Order. 
HAVING heard Mr I.J. Sands on behalf of the 
applicant. Mr P.A. Gair on behalf of the Catholic 
Education Commission of Western Australia and Mr 
M.A. O'Connor on behalf of other respondents, and by 
consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
and being satisfied that the State Wage Principles 
enunciated by a Commission in Court Session in 
General Order Matter No. 1940 of 1989 of the 8th day of 
September 1989. have been complied with, hereby 
orders— 

That the Independent School Teachers' Award 
No. 27 of 1976 as varied be further varied in 
accordance with the following Schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
30th day of October 1989 except where otherwise 
specified. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Insert after the numeral 

and word 2. Arrangement the numeral, letter and words 
2A.—State Wage Principles — September 1989. 

2. Clause 2.—Arrangement: After this clause insert a 
new clause in the following terms — 

2A.—State Wage Principles — September 1989. 
It is a term of this award that the Union under- 

takes for the duration of the Principles determined 
by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims award or over award except when 
consistent with the State Wage Principles. 

3. Clause 7.—Contract of Service: Delete subclause 
(2) of this clause and insert in lieu — 

(2) Except in the case of relief teachers, the 
termination of the service of a teacher shall require 
a minimum of six weeks' notice by either party to 
take effect from the close of school business at the 
end of school term. Failure to give the required 
notice shall make that party liable to forfeiture of 
payment to the other party of an amount 
equivalent to six weeks' pay or an amount 
equivalent to that period of notice not given or 
served. 

Provided that the requirements of this subclause 
may be waived in part or whole by mutual 
agreement between a teacher and the employer. 
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4. Clause 11.—Salaries: Delete this clause and insert 
in lieu thereof: 

11.—Salaries. 
Part I — As from the beginning of the first pay 

period commencing on or after the 30th day of 
October 1989. 

(1) The minimum annual rate of salary payable 
to teachers engaged in the undermentioned 
classifications shall be as set out below: 

Years of 
Experience Column 1 Column 2 Column 3 Column 4 

1 17 320 19 501 22 798 24 347 2 18 425 20 552 24 038 25 850 
3 19 48! 2! 576 25 278 27 358 
4 20 552 22 798 26 506 28 902 
5 22 798 24 038 27 761 30 453 
6 24 038 25 278 29 031 31 790 
7 25 278 26 506 29 816 33 122 
8 _ 27 761 30 547 34 473 
9 — 29 031 — — 

10 _ 29 816 _ — 

Note: A two year trained teacher holding a 
Teachers' Certificate and employed as a full-time 
teacher shall be paid a salary of not less than 
$20 552 per annum . 

Column 1: Teacher not elsewhere provided for. 
Column 2: Two year trained with a Teachers' 

Certificate. 
Column 3: 

(a) Three year trained with a Teachers' 
Certificate, or 

(b) A teacher with a University Degree (other 
than Bachelor of Education) but not a 
Teachers' Certificate. 

Column 4: Teacher with 
(a) University Degree and Diploma of 

Education or 
(b) University Degree and Teachers' 

Certificate or 
(c) Bachelor of Education Degree. 

(2) The term Degree or Diploma will be deemed 
to include equivalent qualifications. In the event of 
a dispute the matter may be referred to a mutually 
agreed referee for determination. 

(3) A teacher who obtains a second, or higher 
degree shall be credited with one extra year's 
experience for salary purposes. For the purpose of 
this subclause, a second or higher degree shall 
mean to include a graduate diploma or a degree at 
honours level. 

(4) Upon appointment a teacher shall be placed 
in a salary column according to their 
qualifications. The years of experience to be 
credited shall be determined by agreement 
between the employer and the teacher. 

(5) Part-time and part-time temporary teachers 
shall be paid in accordance with this award for 
duties performed in proportion to the time those 
duties bear to an ordinary full-time teaching 
week. 

(6)(a) Relief Teachers employed for five 
consecutive working days or less shall be paid the 
following daily rates: 

Less than four years trained $107.47 per day. 
Four year trained $115.22 per day. 
(b) Relief teachers employed for more than five 

consecutive working days, shall be paid for the 
period at the rate of salary appropriate to their 
qualifications and experience on a weekly basis of 
annual salary per cent 40 or daily basis of annual 
salary per cent 200. 

(7) Where a teacher is appointed with effect 
from the 1st day of January in any year salary for 
the period from 1 January to the 
commencement of the first school term shall be 
made no later than the 30th day of April in that 
year. 

(8)(a) Except in the case of a relief teacher who 
shall be paid as soon as possible on completion of 
the engagement, salaries shall be paid at least 
monthly. 

(b) The employer shall keep or cause to be kept a 
record showing the salaries paid to each teacher 
and the deductions (if any) made each pay 
period. 

(c) The record as prescribed under paragraph 
(b) of subclause (8) of this clause shall be signed by 
the teacher each pay period or alternatively the 
employer shall provide a salary advice slip 
showing gross salary and any deductions made for 
such pay period. 

Part II — On and from the 1st day of January 
1990. 

(1) The minimum annual rate of salary payable 
to teachers engaged in the undermentioned 
classifications shall be as set out below: 

Years of Experience 

First 
Second 
Third 
Fourth 
Fifth 
Sixth 
Seventh 
Eighth 
Ninth 
Tenth 

Annual Salary 
$ 

22 798 
24 347 
25 427 
26 506 
27 761 
29 031 
30 547 
31 790 
33 122 
34 473 

Note: 
(a) Two-year trained teachers holding a 

Teacher's Certificate 
Enter First Year 
Exit Seventh Year 

(b) Three-year trained teacher holding a 
Teacher's Certificate, or a teacher holding 
a University Degree (other than a 
Bachelor of Education) but not a 
Teacher's Certificate 

Enter First Year 
Exit Seventh Year 

(c) Teacher holding: 
(i) University Degree and Diploma of 

Education; or 
(ii) University degree and Teacher's 

Certificate: or 
(iii) Bachelor of Education Degree 

Enter Second Year 
Skip Third Year 
Exit Tenth Year 

(d) Teacher holding the qualifications as 
outlined in Note (c) plus a second or 
higher degree as outlined in subclause (3) 
of this clause 

Enter Third Year 
Exit Tenth Year 
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(e) Teachers not elsewhere provided for with 
less than four years of experience or two- 
year trained teachers with less than three 
years of experience shall be paid no less 
than: 

$ 
First year 19 501 
Second year 20 552 
Third year 21576 

A Teacher would then progress to the 
scale in subclause (1) of this clause. 

(2) The term Degree or Diploma will be deemed 
to include equivalent qualifications. In the event of 
a dispute the matter may be referred to a mutually 
agreed referee for determination. 

(3) A teacher who obtains a second, or higher 
degree shall be credited with one extra year's 
experience for salary purposes. For the purpose of 
the subclause, a second or higher degree shall 
mean to include a graduate diploma or a degree at 
honours level. 

(4) Upon appointment a teacher shall be placed 
in a salary column according to their 
qualifications. The years of experience to be 
credited shall be determined by agreement 
between the employer and the teacher. 

(5) Full-time and part-time temporary teachers 
shall be paid in accordance with this award for 
duties performed in proportion to the time those 
duties bear to an ordinary full-time teaching 
week. 

(6)(a) Relief Teachers employed for five 
consecutive working days or less shall be paid the 
following daily rates: 

Less than four-year trained $113.99 
Four-year trained $121.74 

(b) Relief teachers employed for more than five 
consecutive working days shall be paid for the 
period at the rate of salary appropriate to their 
qualifications and experience on a weekly basis of 
annual salary -r 40 or daily basis of annual salary -h 
200. 

(7) Where a teacher is appointed with effect 
from the 1st day of January in any year, salary for 
the period from 1 January to the commencement of 
the first school term shall be made no later than the 
30th day of April in that year. 

(8)(a) Except in the case of a relief teacher who 
shall be paid as soon as possible on completion of 
the engagement, salaries shall be paid at least 
monthly. 

(b) Theemployershall keeporcausetobekepta 
record showing the salaries paid to each teacher 
and the deductions (if any) made each pay 
period. 

(c) The record as prescribed under paragraph 
(b) of this subclause shall be signed by the teacher 
each pay period or alternatively the employer shall 
provide a salary advice slip showing gross salary 
and any deductions made for such pay period. 

LICENSED ESTABLISHMENTS 
(RETAIL AND WHOLESALE) 
AWARD 1979 No. 23 of 1977. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
The Shop, Distributive and Allied 

Employees' Association of Western Australia 
and 

Burns Philp and Co Ltd and Others. 
No. 2445 of 1989(R). 

COMMISSIONER O.K. SALMON. 
10th day of November 1989. 

HAVING heard Mr M. Bishop on behalf of the 
Applicant and Mrs P. Bentley on behalf of the 
Respondents, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders — 

That the Licensed Establishments (Retail and 
Wholesale) Award 1979 No. 23 of 1977 be varied in 
accordance with the following Schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
ist day of December 1989. 

(Sgd.) O.K. SALMON. 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Delete this clause and 

insert in lieu the following: 
2.—Arrangement. 

1. Title. 
2. Arrangement. 
2A. No Extra Claims. 
3. Scope. . 
4. Area. 
5. Term. 
6. Definitions. 
7. Hours. 
8. Part-Time Workers. 
9. Overtime. 
10. Meal Times and Meal Allowance. 
11. Holidays. 
12. Annual Leave. 
13. Sick Leave. 
14. Change Rooms. 
15. Higher Duties. 
16. Proportion of Junior Workers. 
17. Junior Workers Certificate. 
18. Board of Reference. 
19. Right of Entry. 
20. Uniforms and Protective Clothing. 
21. Time and Wages Record and Roster. 
22. Wages. 
23. Motor Vehicle Allowance. 
24. Preference of Employment. 
25. Other Provisions. 
26. Country Work and Travelling Time. 
27. Long Service Leave. 
28. Payment of Wages. 
29. Posting of Award. 
30. Compassionate Leave. 
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31. Engagement. 
32. Location Allowances. 
33. Saturday Work. 
34. Breakdowns. 
35. Shiftwork. 
36. Maternity Leave. 
37. Union Notice Board. 
38. Introduction of Change. 

Schedule A Respondents. 

2. Clause 2.—Arrangement: Immediately after this 
clause insert the following — 

2A.—No Extra Claims. 
It is a term of this award that the Union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims award or over award except when 
consistent with the State Wage Principles. 

3. Clause 10.—Meal Times and Meal Allowance. 
(A) Part I — Retail Establishments: Delete 

subclauses (2) and (3) of and insert in lieu — 
(2) When a worker is required to continue 

working after the usual finishing time for 
more than one hour he shall be paid $6.10 
for the purchase of any meal required. 

(3) Meal money may be paid prior to the 
meal period on the day upon which the 
overtime is to be worked or as part of the 
normal weekly or fortnightly wage as 
appropriate. 

(B) Part II — Wholesale Establishments: Delete 
subclauses (3) and (4) of and insert in lieu — 

(3) When a worker is required to continue 
working after the usual finishing time for 
more than one hour he shall be paid $6.10 
for the purchase of any meal required. 

(4) Meal money may be paid prior to the 
meal period on the day upon which the 
overtime is to be worked or as part of the 
normal weekly or fortnightly wage as 
appropriate. 

4. Clause 22.—Wages: Delete Part I — Retail 
Establishments and Part II — Wholesale 
Establishments and insert in lieu — 

Part I — Retail Establishments. 
(1) Adults (Classification and Wage per Week) 

From the beginning of the first pay period 
commencing on or after 1 December 1989. 

$ 
(a) Shop Assistant, Sales Person. 

Demonstrator, Canvasser and/or 
Collector, Storeman/Woman, 
Packer, Despatch Hand, Reserve 
Stock Hand 321.40 

(b) Window Dresser 328.10 
(c) Shop Assistant, Sales Person, 

Demonstrator, Canvasser and/or 
Collector. Storeman/Woman, 
Packer. Despatch Hand, who is 
required by the employer to be 
in charge of a shop or other 
workers — 

(i) If placed in charge of a shop 
with no other workers or, 
if placed in charge of less 
than three other workers 331.50 

(ii) If placed in charge of three 
or more other workers, but 
less than 10 other workers 339.90 

(iii) If placed in charge of 10 
or more other workers 357.00 

$ 
(d) Window Dresser who is required 

by the employer to be in charge 
of a shop or other workers: 

(i) If placed in charge of a shop 
with no other workers, or 
if placed in charge of less 
than three other workers 338.00 

(ii) If placed in charge of three 
or more other workers, but 
less than 10 other workers 346.60 

(iii) If placed in charge of 10 or 
more other workers 363.50 

(e) Storeman Operator Grade I 332.30 
(f) Storeman Operator Grade I who 

is required by the employer to be 
in charge of a shop store or 
warehouse or other employees: 

(i) If placed in charge of a shop 
store or warehouse with no 
other employees or if placed 
in charge of less than three 
other employees 342.40 

(ii) If placed in charge of three 
or more other employees but 
less than 10 other employees 351.00 

(iii) If placed in charge of 10 
or more other employees 368.10 

(g) Storeman Operator Grade II 337.10 
(h) Storeman Operator Grade II who 

is required by the employer 
to be in charge of a shop store 
or warehouse or other employees: 

(i) If placed in charge of a shop 
store or warehouse with no 
other employees or if placed 
in charge of less than three 
other employees 347.20 

(ii) If placed in charge of three 
or more other employees but 
less than 10 other employees 355.70 

(iii) If placed in charge of 10 
or more other employees 372.80 

Part II — Wholesale and Other Establishments. 
(1) Adults (Classification and Wage per Week): 

From the beginning of the first pay period on or 
after 1 December 1989. 

(a) Head Cellarman 358.30 

(b) Storeman/Woman. Packer, 
Despatch Hand, Reserve Stock 
Hand 321.40 

(c) Storeman/Woman. Packer. 
Despatch Hand. Reserve Stock 
Hand, who is required by the 
employer to be in charge of a 
store or other workers: 

(i) If placed in charge of a store 
with no other workers, or if 
placed in charge of less than 
three other workers 331.50 

(ii) If placed in charge of three 
or more other workers, but 
less than 10 other workers 339.90 

(iii) If placed in charge of 10 
or more other employees 357.10 

(d) Filling Process Employee (as 
defined) 305.20 

(e) Storeman Operator Grade I 332.30 
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$ 
(f) Storeman Operator Grade I who 

is required by the employer 
to be in charge of a shop store 
or warehouse or other employees: 

(i) If placed in charge of a shop 
store or warehouse with no 
other employees or if placed 
in charge of less than three 
other employees 342.40 

(ii) If placed in charge of three 
or more other employees but 
less than 10 other employees 351.00 

(iii) If placed in charge of 10 
or more other employees 368.10 

(g) Storeman Operator Grade II 337.10 
(h) Storeman Operator Grade II who 

is required by the employer to 
be in charge of a shop store 
or warehouse or other employees: 

(i) If placed in charge of a shop 
store or warehouse with no 
other employees or if placed 
in charge of less than three 
other employees 347.20 

(ii) If placed in charge of three 
or more other employees but 
less than 10 other employees 354.70 

(iii) If placed in charge of 10 or 
more other employees 372.80 

Part IV — Additional Payments. 
Subclause (2)(a): Delete the figure 28 and insert 

32. 
Subclause (2)(b): Delete the figure 40 and insert 

45. 
Subclause (3)(a)(i): Delete the figure 43 and 

insert 48. 
Subclause (3)(a)(ii): Delete the figure 48 and 

insert 55. 
Subclause (3)(a)(iii): Delete the figure 55 and 

insert 63. 

MISCELLANEOUS WORKERS' 
(SLOW LEARNING CHILDREN'S GROUP) 

AWARD No. A20 of 1980. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

The Federated Miscellaneous Workers' Union of 
Australia. Hospital. Service and Miscellaneous 

WA Branch 
and 

Activ Foundation (Incorporated). 
No. 1689 of 1989. 

COMMISSIONER GJ. MARTIN. 
25th day of September 1989. 

Order. 
HAVING heard Ms S.M. Jackson on behalf of the 
applicant and Mr G.L. Burns on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 and being satisfied that the State 
Wage Principles enunciated by a Commission in Court 
Session in General Order Matter No. 1940 of 1989 of the 
8th day of September 1989 have been complied with, 
hereby orders: 

That the Miscellaneous Workers' (Slow 
Learning Children's Group) Award No. A20 of 
1980 as varied be further varied in accordance with 
the following schedule and that such variation 
shall have effect from the beginning of the first pay 
period commencina on or after the 1st day of July 
1989. 

(Sgd.) GJ. MARTIN. 
[U.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Insert after the numeral 

and word 2. Arrangement the numeral, letter and words 
2A. State Wage Principles — September 1989. 

2. Insert after Clause 2. — Arrangement a new 
Clause 2A. — State Wage Principles — September 1989 
in the following terms: 

2A. — State Wage Principles — September 1989. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims award or overaward except when 
consistent with the State Wage Principles. 

3. Clause 18. — Car Allowance: Delete this clause 
and insert in lieu: 

18. — Car Allowance. 
(1) Where an employee is required and 

authorised to use his/her own motor vehicle in the 
course of his/her duties he/she shall be paid an 
allowance not less than that provided for in the 
table set out hereunder in subclause (5) of this 
clause. Notwithstanding anything contained in 
this subclause the employer and the employee may 
make any other agreement as to car allowance not 
less favourable to the employee. 

(2) Where an employee in the course of a 
journey travels through two or more ofthe separate 
areas, payment at the rates prescribed herein shall 
be made at the appropriate rate applicable to each 
of the separate areas traversed. 
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(3) The employer may increase the rates 
prescribed by this award in any case in which he/ 
she is satisfied that they are inadequate. 

(4) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 

(5) Rates of allowance for use of employee's own 
vehicle on employer's business: 

Schedule 1. — Motor Vehicle Allowances. 
Engine Displaeemeni 

Area ant! Details (in c ubic centimetres) 
Rale per kilometre Over Over 1 600 cc 

2 600 cc I 600 cc and undei 
- 2 600 cc 

Metropolitan Area 41.0 35.8 31.2 
South West Land Division 42.0 36.6 31.9 
North of 23.5° South Latitude 46.5 40.9 35.8 
Rest of the State 43.8 38.2 33.3 

Schedule 2. — Motor Cycles. 
Distance travelled during a year on Official Rate 
Business " ' c/|.m 
Rate per kilometre 14.3 

Motor vehicles with rotary engines are to be 
included in the 1600-2600 cc category. 

(5) Metropolitan Area means that area within a 
radius of 50 kilometres from the Perth Railway 
Station. 

South West Land Division means the South 
West Land Division as defined by section 28 of the 
Land Act 1933. excluding the area contained 
within the Metropolitan Area. 

(6) The allowances prescribed in this clause 
shall be varied in accordance with any movement 
in the allowances in the Public Service Motor 
Vehicle Allowances Award 1976. 

Schedule. 
1. Clause 6.—Hours. 

A. After subclause (1) of this clause insert 
additional paragraph as follows: 

6.—Hours. 
Accrued days off may be rostered and allowed 

to be taken as single day absences subject to the 
provisions that apply to normal roster changes 
as prescribed by paragraph (b) of subclause (8) of 
this clause. 

B, Delete subparagraph (i) of paragraph (a) of 
subclause (8) of this clause and insert the following 
in lieu: 

(i) The ordinary hours of duty for employees 
employed in the vocational area shall be 
worked between the hours of 7.00 a.m. and 
6.00 p.m. 

The actual hours worked by vocational 
area employees shall be 8.00 a.m. to 4.00 p.m. 
unless the Western Australian Industrial 
Relations Commission, pursuant to section 
44 of the Industrial Relations Act 1979, 
orders hours, within the spread of hours 
specified in this subclause. to be the hours 
actually worked. 

2. Clause 9.—Meal Money: Immediately following 
subclause (2) of this clause insert a new subclause (3) as 
follows: 

9.—Meal Money. 
(3) The allowance prescribed in this clause shall 

be paid only where the employee has not been 
advised on the previous day or earlier of the 
requirement to work overtime. 

MISCELLANEOUS WORKERS (SLOW 
LEARNING CHILDREN'S GROUP) 

AWARD No. A20 of 1980. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

The Federated Miscellaneous Workers' Union 
of Australia. Hospital. Service and 

Miscellaneous WA Branch 
and 

Slow Learnina Children's Group 
ofWA(Inc). 

No. 947 of 1987. 
COMMISSIONER J.A. NEGUS. 

28th day of November 1989. 

Order. 
HAVING heard Ms S. Jackson on behalf of the 
Applicant and Mr G. Bull on behalf of the Respondent, 
and by consent, the Commission, pursuant to the 
powers conferred on it under the Industrial Relations 
Act 1979 hereby orders — 

That the Miscellaneous Workers (Slow Learning 
Children's Group) Award No. A20 of 1980 be 
varied in accordance with the following Schedule 
and that such variation shall have effect from the 
beginning of the first pay period commencing on 
or after the 22nd day of December 1988. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

3. Clause 10.—Higher Duties: Delete subclause (1) of 
this clause and insert the following in lieu: 

10.—Higher Duties. 
(1) (a) An employee engaged on duties carrying 

a higher rate than his/her ordinary classification 
shall be paid the higher rate for the time he/she is so 
engaged, but if he/she is so engaged for more than 
two hours of any one day or shift he/she shall be 
paid the higher rate for the whole day or shift. 

(b) Where part of the higher duties are being 
performed a proportion of the allowance will be 
paid as agreed between the Union and the 
employer. 

4. Clause 12.—Holidays and Annual Leave. 
A. Delete subclause (9) of this clause and insert 

the following in lieu: 
12.—Holidays and Annual Leave. 

(9) The annual leave prescribed in this clause 
shall be taken in two portions, if so requested by 
the employee, provided that no portion shall be 
less than two consecutive weeks. Except where 
by agreement between the employer and 
employee annual leave may be taken as a single 
day absence or in a portion of one week made up 
of five consecutive days. 

B. Delete paragraph (e) of subclause (10) of this 
clause and insert the following in lieu: 

(e) An employee shall be entitled to a pro rata 
quantum of the loading if she/he becomes 
entitled to pro rata annual leave provided that the 
loading shall not be applied to pro rata annual 
leave on termination. 
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C. Delete subclause(l 1) of this clause and insert 
the following in lieu:. 

(11) When computing the annual leave due 
under this clause, no reduction shall be made 
from such leave in respect of the period an 
employee is on annual leave, observing a public 
holiday prescribed by this award.' absent 
through sickness with or without pay except for 
that portion of an absence that exceeds three 
months or absent on workers' compensation 
that exceeds one calendar month or absent on 
leave without pay. 

5. Clause 16.—Long Service Leave: Immediately 
following subclause (5) of this clause insert a new 
subclause (6) as follows: 

16.—Long Service Leave. 
(6) Notwithstanding the conditions prescribed 

in this clause leave shall not accrue during 
absences for workers' compensation in excess of 
one calendar month. 

6. Clause 27.—Part-Time Employees: Immediately 
following subclause (5) of this clause insert a new 
subclause (6) as follows: 

27.—Part-Time Employees. 
(6) Where the employer wishes to increase the 

ordinary hours worked by a part-time employee in 
any roster period and the part-time employee so 
agrees; with at least one day's clear notice provided, 
the increased hours shall be deemed to be ordinary 
hours for that roster period. 

7. Clause 30.—Payment of Wages: Delete this clause 
and insert the following in lieu: 

30.—Payment of Wages. 
(1) (a) Wages shall be paid fortnightly during 

ordinary working hours by direct funds transfer to 
the credit of an account held by the employee at a 
major bank, building society or credit union 
approved by the employer. 

(b) Provided that where exceptional 
circumstances exist and by agreement between the 
employer and the Union, payment by cheque may 
be made. 

(2) Where payment is by cheque, the employer 
shall either provide encashment facilities or allow 
reasonable time off for an employee to cash the 
cheque where the employee could not reasonably 
cash the cheque outside working hours. 

(3) No deduction shall be made from an 
employee's wages unless the employee has 
authorised such deduction in writing. 

(4) An employee shall be paid for accumulated 
day(s)offat the rate, including penalties, at which it 
was accumulated. 

8. Clause 37.—Wages: Delete this clause and insert 
the following in lieu: 

37.—Wages. 
It is a term of this Award that the Union 

undertakes, until 1 July 1989 not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 

An employer on whom this award or industrial 
agreement is binding shall not increase the rate of 
wage payable to an employee on 9 September 1988 
or otherwise vary the conditions of employment 
applicable to an employee on that date so as to 
increase that employer's labour costs, except to the 
extent that any such increase has been authorised 
by the Commission after that date. 

The following shall be the wage rates payable to 
employees under this award: 

Column Column 
A B 

Per Week Per Week 
$ $ 

Classification 
Tradesperson Cook 
First year of employment 398.40 408.40 
Second year of employment 404.80 414.80 
Third year of employment 

and thereafter 409.60 419.60 
House Parent 
First year of employment 
Second year of employment 
Third year of employment 

and thereafter 
Residents' Aide/Domestic 
First year of employment 
Second year of employment 
Third year of employment 

and thereafter 
Cook 
First year of employment 
Second year of employment 
Third year of employment 

and thereafter 
Laundress 
First year of employment 330.80 340.80 
Second year of employment 335.50 345.50 
Third year of employment 

and thereafter 339.70 349.70 
Gardener 
First year of employment 328.50 338.50 
Second year of employment 332.30 342.30 
Third year of employment 

and thereafter 336.20 346.20 
The rates prescribed by Column A shall operate 

from the first pay period to commence on or after the 
22nd day of December 1988. 

The rates prescribed by Column B shall operate 
on and from the 22nd day of March 1989. 

344.40 354.40 
349.00 359.00 

352.60 362.60 

325.70 335.70 
330.20 340.20 

334.20 344.20 

348.00 358.00 
352.20 362.20 

356.20 366.20 
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NURSES' (RED CROSS BLOOD 
TRANSFUSION SERVICE) 

AWARD No. RI6 of 1979. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

The Australian Nursing Federation 
Industrial Union of Workers Perth 

and 
Red Cross Blood Transfusion Service. 

No. 787 of 1989. 
COMMISSIONER J.A. NEGUS. 

30th day of November 1989. 

Order. 
HAVING heard Ms J. Siddins on behalf of the 
Applicant and Ms B. Fitzgerald on behalf of the 
Respondent, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders — 

That the Nurses' (Red Cross Blood Transfusion 
Service) Award No. R16 of 1979 be varied in 
accordance with the following Schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
13th day of September 1989. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 6.—Definitions: Delete Clause 6.— 

Definitions and insert in lieu: 
6.—Definitions. 

"Accrued Day(s) Off means the paid day(s) off 
accruing to an employee resulting from an 
entitlement to the 38 hour week as prescribed in 
Clause 7,—Hours and Penalty Time of this 
Award. 

"Area Manager" Level 2 means a nurse who is 
responsible for management of a specific ward, 
department or floor of the clinic. 

"Clinical Nurse" Level 2 means a nurse who is 
responsible for direct patient care of a specific 
caseload and clinical supervision of nurses at 
Level 1. 

"Clinical Nurse Specialist" Level 3 means a 
nurse who may be responsible for direct patient 
care of a specific caseload, and who provides 
advice/resources for nursing practice to nurses in 
addition to the clinical supervision of nurses in a 
specified ward, department or floor of the clinic. 

"Director of Nursing" Level 4 means a person 
who is registered with the Nurses' Board of Western 
Australia, and who is appointed by the employer to 
be in charge of the nursing services. 

"Nurse" means a person who is registered with 
the Nurses' Board of Western Australia as a general 
nurse or enrolled nurse. 

"Nurse Manager" Level 3 means a nurse 
responsible for overall management (budgetary 
and personnel) of a specified department or area of 
the clinic. 

"Research Nurse" Level 2 means a nurse who is 
responsible for the preparation and 
implementation of research proposals and assists 
in the compilation and interpretation of results. 

"Staff Development Educator" Level 3 means a 
nurse who is responsible for planning, 
implementing and evaluating in-service education 
basic or post-basic education programmes, as well 
as the direction and supervision of Staff 
Development Nurses and Clinical Teachers. 

"Staff Development Nurse" Level 2 means a 
nurse who in collaboration with his/her 
supervisors is responsible for implementing and 
evaluating in-service education as prescribed to a 
specified clinical area. 

2. Clause 19.—Wages: Delete this clause and insert 
in lieu: 

19.—Wages. 
An employer on whom this award is binding 

shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

The minimum rates of pay for employees 
covered by this award shall be: 

(1) Enrolled Nurse: $ 
Per 

Week 
First year of experience 378.90 
Second year of experience 383.80 
Third year of experience 394.40 
Special Class 415.20 
(The appointment of "Special Class" shall 
be at the discretion of the employer which 
may be exercised to recognise special skills 
or responsibilities not usually required of 
an enrolled nurse.) 

(2) Registered General Nurse: 
Level 1: 1 428.20 

2 442.60 
3 459.90 
4 489.20 
5 503.80 
6 520.80 
7 540.50 

Level 2: 1 573.23 
2 588.60 

610.40 
4 621.30 

Level 3: 1 666.30 
2 682.50 
3 697.70 
4 713.90 

Level 4: 1 741.60 
2 763.40 
3 807.00 
4 829.00 
5 850.80 
6 883.50 

Classification in Levels Level Increment 
Points 

Area Manager 2 1 to 4 
Clinical Nurse 2 1 to 4 
Clinical Nurse Specialist 3 1 to 4 
Director of Nursing 4 1 to 4 
Nurse Manager 3 1 to 4 
Registered Nurse 1 1 to 7 
Research Nurse* 2 1 to 4 
Staff Development Educator 3 1 to 4 
Staff Development Nurse 2 1 to 4 
* This position will be filled as required. 
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3. Promotion and reclassification mechanisms shall 
be as agreed between the employer and the 
Federation. 

4. (a) Progression through the increments for a 
registered nurse classified at Level 1 shall occur by 
annual increments. 

(b) (i) A nurse classified at Level 1 who completes 
a Bachelor of Applied Science in Nursing, 
or equivalent Nursing Degree shall be given 
accelerated progression of 12 months 
through the incremental scale. 

Provided that a degree qualified nurse 
entering the workforce without clinical 
experience shall start at increment 1 Level 
One. At the completion ofl 2 months service 
that nurse shall accelerate one increment, 

(ii) The provisions of (b)(i) shall not apply to a 
nurse on the maximum incremental point 
in Level 1. 

(c) Progression for all other classifications for which 
there is more than one wage point shall be by annual 
increments, subject to a satisfactory performance 
appraisal. 

5. Where an employee is appointed to a position, 
previous relevant nursing experience at that level, or in 
a similar level under a differing career structure, shall 
be taken into account for determining the appropriate 
increment level. 

Experience shall include the time spent in hospital 
based post basic courses, and includes midwifery and 
psychiatric training. 

6. The onus of proof of previous experience shall rest 
with the employee. 

Provided that an employee returning to the 
profession after an absence greater than five years shall 
commence at the first increment of Level 1 for a period 
of three months. During this time the employee shall be 
subject to performance appraisal and review by the 
Director of Nursing or by peer assessment if there is 
dispute. Upon satisfactory review she/he shall move to a 
level and increment as determined by the assessment. 
An employee who fails to satisfy the panel of her/his 
competency to progress through the Level 1 increments 
or into another level as the case may be, may apply for 
reassessment by a peer assessment panel after a period 
of 12 months from the date of employment. 

PARTICLE BOARD EMPLOYEES' 
AWARD, 1964 No. 22 of 1964 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 

United Timber Yards, Sawmills and 
. Woodworkers Employees' Union of 

Western Australia 
and 

Westralian Forest Industries Ltd. 
No. 679 of 1989. 

COMMISSIONER A.R. BEECH. 
22nd day of November 1989. 

Order. 
HAVING heard Ms B.J. Love on behalf of the 
Applicant and Mr PJ. Cooke on behalf of the 
Respondent, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders — 

That the Particle Board Employees' Award, 1964 
No. 22 of 1964 be varied in accordance with the 
following Schedule and that such variation shall 
have effect from the beginning of the first pay 
period commencing on or after the 14th day of 
August 1989. 

(Sgd.) A.R. BEECH, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2—Arrangement: After the number and 

title 27.—First Aid Equipment, add the following: 
28. Part-Time Employment 
29. Dispute Settlement Procedure 

2. Clause 5—Wages: Delete this clause and insert in 
lieu: 

5.—Wages. 
The minimum rates of wages payable to workers 

covered by this award shall be as follows: 
Rates of Pay Per Week: Adult Supple- Award Base Rate menlary Rate 

Payment 
S S S 

Minimum Wage 239.60 Nil 239.60 
Classification 
Four forming machines 
forming line attendant 

First three months 
After three months 
After 12 months 

299.00 
311.60 
316.30 

15.50 
15.50 
15.50 

314.50 
327.10 
331.80 

Two forming machines 
forming line attendant 

First three months 
After three months 
After 12 months 

295.20 
309.30 
314.00 

15.50 
15.50 
15.50 

310.70 
324.80 
329.50 

Automatic press operator 
First three months 
After three months 
After 12 months 

299.00 
311.60 
316.30 

15.50 
15.50 
15.50 

314.50 
327.10 
331.80 

Manual press operator 
First year 
Thereafter 

309.30 
314.00 

15.50 
15.50 

324.80 
329.50 

Operator flaking machine 
required to change knives 

First year 
Thereafter 

300.60 
307.20 

15.50 
15.50 

316.10 
322.70 

Knife setter and grinder 
and changing knives 

First three months 
Alter three months 
After 12 months 

296.10 
300.60 
307.20 

15.50 
15.50 
15.50 

311.60 
316.10 
322.70 

Sanding machine and saw 
line operator in charge 

First year 
Thereafter 

305.60 
310.60 

15.50 
15.50 

321.10 
326.10 
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Pay Per Week: Adult Supple- Award 
Base Rate mentary 

Payment 
Rate 

S S S 
Grader of llnished panel 
products 

First year 292.10 15.50 307.60 
Thereafter 298.90 15.50 314.40 

Glue mixer 
First year 292.10 15.50 307.60 
Thereafter 298.90 15.50 314.40 

Glue and Chip Mixer 
First year 292.10 15.50 307.60 
Thereafter 298.90 15.50 314.40 

Press Assistant 
First year 292.10 15.50 307.60 
Thereafter 298.90 15.50 314.40 

Parallel saw operator 
First year 292.10 15.50 307.60 
Thereafter 298.90 15.50 314.40 

De-barking machine 
operator 

First year 303.20 15.50 318.70 
Thereafter 308.90 15.50 324.40 

Log Handler 
First year 292.10 15.50 307.60 
Thereafter 298.90 15.50 314.46 

Log handler who drives 
crane 

First year 303.20 15.50 318.70 
Thereafter 308.90 15.50 324.40 

Factory hand 
First year 277.80 15.50 293.30 
Thereafter 283.80 15.50 299.30 

(3) Junior Workers: Wage per week expressed as a percentage of the 
wage rates and supplementary payments prescribed for the 
classilication of Factory Hand (thereafter rale) in subclatise (2) 
above. 

Rates of Pay Per Week: Base Supple- Award 
Rate mentary Rate 

Payment 
% S S 

Between 15 and 16 years of age 35 5.43 104.76 
Between 16 and 17 years of age 45 6.9K 134.69 
Between 17 and 18 years of age 55 8.53 164.62 
Between 18 and 19 years of age 70 10.85 209.51 
Between 19 and 20 years of age 80 12.40 239.44 
Between 20 and 21 years of age 95 14.73 284.34 

(4) Leading Hands. 
(a) A leading hand, if placed in charge of 

three to 10 workers shall be paid 
$13.70 per week in addition to the 
appropriate wage prescribed. 

(b) A leading hand, if placed in charge of 
11 to 20 workers shall be paid $20.70 
per week in addition to the 
appropriate wage prescribed. 

(5) Supplementary Payment. 
(a) As shown in the rates payable under 

the provisions of this clause— 
(i) a worker, other than a junior 

worker, shall be paid a 
supplementary payment of 
$15.50 per week; and 

(ii) a junior worker shall be paid . 
per week a percentage of the 
$15.50 being the percentage 
which appears against his age 
in subclause (3) of this 
clause. 

(b) (i) The supplementary payments 
as prescribed in paragraph (a) 
hereof are in substitution for 
any overaward payment as 
defined hereunder which 
would otherwise have been 
paid. Any such overaward 
payment applicable at the 
time of the introduction of 
supplementary payments into 
the award shall be reduced by 
the amount of the supple- 

mentary payment prescribed 
for the classification 
concerned. 

(ii) "Overaward payment" is 
defined as the amount 
(whether it be termed "over 
award payment", "attend- 
ance bonus", "service in- 
crement", or any term whatso- 
ever) which an employee 
would receive in excess of the 
"base rate" for the classifica- 
tion in which such employee 
is engaged, provided that such 
payment shall exclude over- 
time, shift allowances, 
penalty rates, disability allow- 
ances, fares and travelling 
time allowances and any 
other ancillary payments of a 
like nature prescribed by this 
award. 

(iii) Subject to subclause (6) of this 
clause, the award rate pre- 
scribed in subclauses (1) and 
(2) of this clause and which 
includes the supplementary 
payment also prescribed in 
subclause (2) shall be paid for 
all purposes of the Award. 

(c) The supplementary payments pre- 
scribed by this clause shall not be 
payable to employees during their 
first month of employment with the 
employer. 

(6) Calculation of Wage Rates — State Wage 
Case Decisions: In circumstances where 
award wages are to be increased as a result 
of State Wage Case Decisions, the amount 
of the increase shall be calculated and 
applied to the wages clause as follows: 

(a) Where the State Wage Case Decision 
provides that Award wages be 
increased by a flat amount, that 
amount shall be applied to the base 
rate only. 

(b) Where the State Wage Case Decision 
provides that Award wages be 
increased by a percentage amount, 
that amount shall be applied to the 
base rate and the supplementary 
payment. 

Such a percentage increase shall 
also apply to the leading hand 
allowances, the special payment and 
the disability allowances. 

(c) In the instances outlined in sub- 
clauses (1) and (2) hereof the new rate 
shall be calculated by adding the 
Award Base Rate and the 
Supplementary Payment. 

(d) Where the State Wage Case Decision 
provides for a plateau formula (that 
is, a combination of a percentage in- 
crease and a flat money amount), the 
plateau level shall be determined by 
reference to the Award Base Rates, 
and the Award Rate and the Supple- 
mentary Payment shall be calculated 
by subtracting the Award Base Rate 
from the Award Rate. 
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3. Clause 8. — Hours. 
(a) Delete subclause (2) of this clause and insert in 

lieu thereof the following: 
(2) Subject to subclause (3) of this clause 

the daily spread of hours shall be such 
as may be agreed between the employer 
and the majority of the employees 
concerned in any business or section or 
sections thereof. In default of such 
agreement such hours shall be worked 
within 12 consecutive hours between 
6.00 a.m. and 6.00 p.m., Monday to 
Friday inclusive. 

Provided that where the employer 
intends varying start and/or finishing 
times seven days' written notice shall be 
provided to the employees so affected, 
unless it is mutually agreed between the 
employees and the employer that such 
notice be waived. Where upon receipt 
of the notice referred to above the 
majority of employees affected oppose 
the variation the notice period shall be 
extended to 14 days from the date of the 
notice to allow the parties to implement 
the Dispute Settlement Procedure. 

(b) After subclause (3) of this clause, add a new 
subclause (4) as follows: 

(4) Where rostered day off provisions exist 
employees may accumulate RDO's up 
to the maximum of 12. provided this is 
mutually agreed between both 
employers and employees. 

4. Clause 25.—Rest Periods: After subclause (2) of 
this clause, add a new subclause (3) as follows: 

(3) The employer may require employees to take 
their afternoon tea break separately and arranged 
in such a manner so as not to stop or disrupt the 
work flow. 

5. Clause 28.—Part-Time Employment: AfterClause 
27.—First Aid Equipment, add a new clause as 
follows: 

28.—Part-Time Employment. 
(1) A part-time employee may be engaged to 

work for a constant number of hours each week 
which, having regard to the various ways of 
arranging ordinary hours shall average less than 38 
hours per week. The number of such hours may be 
changed by the giving of one week's notice to the 
employee. 

(2) An employee so engaged shall be paid per 
hour one thirty-eighth of the weekly wage 
prescribed for the classification in which the 
employee is engaged. 

(3) An employee engaged on a part-time basis 
shall be entitled to the provisions of Clauses 10. — 
Overtime, 11. — Holidays and Annual Leave, 13.— 
Absence Through Sickness and 13A. — 
Compassionate Leave except where those 
provisions conflict with the following in which 
case the following provisions shall apply in lieu of 
the abovementioned provisions: 

(a) Annual Leave: Where a part-time 
employee is entitled to a payment either 
on termination or for the purpose of 
taking annual leave, or at a close down, 
for continuous service in any qualifying 
12 monthly period, then that payment 
shall be made in respect of each 
cumulative period of 38 ordinary hours 
worked during the qualifying period. 

(b) Holidays: A part-time employee shall be 
allowed the holidays prescribed by 
Clause 11. — Holidays and Annual Leave 
without deduction of pay in respect of 
each holiday which is observed on a day 
ordinarily worked by the part-time 
employee. 

(c) Absence Through Sickness: Notwith- 
standing the provisions of paragraph (b) 
of subclause (1) of Clause 13. — Absence 
Through Sickness the accrual of one- 
sixth of a week for each completed month 
of service shall be calculated on the 
average number of ordinary hours 
worked each week for each completed 
month of service. 

(d) Compassionate Leave: Payment to a part- 
time employee in respect of Clause 13A. 
—Compassionate Leave shall be made 
only where the employee otherwise would 
have been at work. 

(e) Overtime: A part-time employee who 
works in excess of the daily or weekly 
hours fixed in accordance with sub- 
clause (1) hereof shall be paid overtime in 
accordance with Clause 10. — Overtime 
of this award. 

6. Clause 29. — Dispute Settlement Procedure: After 
Clause 28. — Part-Time Employment, add a new clause 
29 as follows: 

29.—Dispute Settlement Procedure. 
(1) The principle of conciliation and direct 

negotiation shall be adopted for the purpose of 
prevention and settlement of any industrial 
dispute that may arise. 

(2) The parties shall take an early and active part 
in discussions and negotiations aimed at prevent- 
ing or settling disputes in accordance with the 
agreed procedure set out hereunder. 

(3) Any dispute shall be resolved in the follow- 
ing sequence:— 

(a) Discussions between the employee/s con- 
cerned (and shop steward if requested) 
and the immediate supervisors; 

(b) Discussions involving the employee/s 
concerned, the shop steward and the 
employer representatives; 

(c) Discussions involving union represent- 
atives and senior management 
representatives; 

(d) If the matter is still not settled it shall be 
. referred to the Western Australian In- 
dustrial Relations Commission for 
resolution. 

(4) Until the matter is resolved in accordance 
with the above procedure, work shall continue 
normally. While the above procedure is being 
followed no party shall be prejudiced as to the Final 
settlement by the continuation of work in accord- 
ance with the clause. 

(5) All parties to the award, the employers, their 
officials, the union and its members, will take all 
possible action to settle any dispute within reason- 
able time. At least seven days should be allowed for 
all stages of discussions to be finalised. 

(6) If the matter is still not settled it may be 
referred to the Western Australian Industrial 
Relations Commission for assistance. 

(7) This clause shall not prevent any party to a 
dispute from making application to the Western 
Australian Industrial Relations Commission. 
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PLYWOOD AND VENEER WORKERS' AWARD 
1952 No. 24 of 1952. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 

United Timber Yards, Sawmills and Woodworkers 
Employees' Union of Western Australia 

and 
Running Bros Pty Ltd and Others. 

No. 678 of 1989. 
COMMISSIONER AR. BEECH. 

22nd day of November 1989. 

HAVING heard Ms B.J. Love on behalf of the 
Applicant and Mr P.J. Cooke on behalf of the 
Respondents, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders— 

That the Plywood and Veneer Workers' Award 
1952 No. 24 of 1952 be varied in accordance with 
the following Schedule and that such variation 
shall have effect from the beginning of the first pay 
period commencing on or after the 14th day of 
August 1989. 

(Sgd.) AR. BEECH, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Delete this clause and 

insert in lieu thereof the following: 
2.—Arrangement. 

1. Title. 
2. Arrangement. 
2A. State Wage Principles — September 1988. 
3. Area and Scope. 
4. Term. 
5. Wages. 
6. Contract of Service. 
7. Casual Workers. 
8. Hours. 
9. Part-Time Employment. 
10. Shiftwork. 
11. Overtime. 
12. Holidays and Annual Leave. 
13. Meal Money. 
14. Time and Wages Record. 
15. Absence Through Sickness. 
ISA.Compassionate Leave. 
16. Posting of Award. 
17. No Reduction. 
18. Payment of Wages. 
19. Union Representative Interviewing Workers. 
20. Higher Duties. 
21. Board of Reference. 
22. Under-rate Workers. 
23. Dispute Settlement Procedure. 
24. Junior Workers. 
25. Definitions. 
26. Junior Workers Certificate. 
27. Long Service Leave. 
28. Rest Period. 
29. Protective Clothing. 
30. Right of Entry. 
31. First Aid Equipment. 
32. Maternity Leave. 

2. Clause 5. — Wages: Delete this clause and insert in 
lieu thereof the following: 

5.—Wages. 
The minimum rates of wage payable to workers 

covered by this award shall be: 
(I) Rate of Pay Per Week Adult Supple- Award 

Group A First year 
Thereafter 

B First year 
Thereafter 

C First year 
Thereafter 

D First year 
Thereafter 

E First year 
Thereafter 

F First year 
Thereafter 

G First year 
Thereafter 

H First year 
Thereafter 

I First year 
Thereafter 

J First year 
Thereafter 

(2) Classification: 

Adult Supple- Award 
Base mentary Rate 
Rate Payment 

S S S 
345.40 15.50 360.90 
349.20 15.50 364.70 
334.80 15.50 350.30 
339.80 15.50 355.30 
321.70 15.50 337.20 
326.70 15.50 342.20 
313.90 15.50 329.40 
318.30 15.50 334.30 
308.20 15.50 323.70 
313.20 15.50 328.70 
303.20 15.50 318.70 
308.20 15.50 323.70 
299.40 15.50 314.90 
304.20 15.50 323.70 
293.90 15.50 309.40 
299.20 15.50 314.70 
287.30 15.50 302.80 
292.10 15.50 307.60 
278.60 15.50 294.10 
283.80 15.50 309.30 

Group Special 
Payment 

1. Man in charge of log yard and/or power 
cross cut saw G 2. Veneer lathe machinist over 3ft 6ins C -1-52.70 

3. Veneer lathe machinist 3ft 6ins or under D +S2.70 
4. Veneer lathe operator over 3ft 6ins E 
5. Veneer lathe operator 3ft 6ins or under F +51.98 
6. Operator of veneer slicing machine E 
7. Operator of power operated guillotine 

who trues final fancy veneer edges E 
8. Guillotine assistant H 
9. Plywood scarfing machinist, who scarfs 

sets up. presses and cleans off E 
10. 
11. 

Feeders and assistants on driers 
Core or centre layer 

H 
E 

12. Press operator E 
13. Press assistant H 
14. Panel sawyer E 
15. Core sawyer F +51.98 
16. Glue or case in mixer H 
17. Operator of four-edge automatic 

plywood trimming machine using 
parallel saws E 

18. Drum sander machinist F 
19. Minami automatic continuous feed 

cross belt sander operator E 
20. Belt sander machinist H 
21. Grader of finished panel products H 
22. Crater for assembling and despatch H 
23. Taping and tapclcss veneer jointing 

machinist H 
24. Centre feeder and/or core feeder H 
25. Assistant to lathe or slieer operator H 
26. Guillotine operator not elsewhere 

included H 
27. Operator groover and slotter E 
28. Workers employed in any calling not 

described in this clause J 

(3) Junior Workers: [percentage of the sum 
of wage per week, excluding the 
supplementary payment prescribed for 
classification (28) of this clause]. 
Rate of Pay 
Per Week 

15 years of age 
16 years of age 
17 years of age 
18 years of age 
19 years of age 
20 years of age 

Base Supple- Award 
Rate mentary Rate 

Payment 
% S S 5 
35 99.33 5.43 104.76 
45 127.71 6.98 134.69 
55 156.09 8.53 164.62 
70 198.66 10.85 209.51 
80 227.04 12.40 239.44 
95 269.61 14.73 284.34 

(4) Leading Hands: 
(a) A leading hand, if placed in charge of 

three to 10 workers shall be paid 
$13.70 per week in addition to the 
appropriate wage prescribed. 

(b) A leading hand, if placed in charge of 
11 to 20 workers shall be paid $20.70 
per week in addition to the 
appropriate wage prescribed. 

(c) A leading hand, if placed in charge of 
more than 20 workers shall be paid 
$26.80 per week in addition to the 
appropriate wage prescribed. 
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(5) Supplementary Payments: 
(a) The supplementary payments as 

prescribed in this clause are in 
substitution for any over Award 
payments as defined hereunder. Any 
such over Award payment shall be 
reduced by the amount of sup- 
plementary payment prescribed for 
the classification concerned. 

(b) "Over Award Payment" is defined as 
the amount (whether it be termed 
"over award payment", "attendance 
bonus", "service increment", or any 
term whatsoever) which an em- 
ployee would receive in excess of the 
award rate for the classification in 
which such employee is engaged. 
Provided that such payment shall 
exclude overtime, shift allowances, 
penalty rates, disability allowances, 
fares and travelling time allowances 
and any other ancillary payments of 
a like nature prescribed by this 
Award. 

(c) Subject to subclause (6) of this 
clause, the Award rates prescribed in 
subclauses (1), (2) and (3) of this 
clause and which includes the 
supplementary payment shall be 
paid for all purposes of the Award. 

(d) The supplementary payments pre- 
scribed by this Schedule shall not be 
payable to new employees during the 
first month of employment. 

(6) Calculation of Wage Rates — State 
Wage Case Decisions: In circumstances where 
Award wages are to be increased as a result of 
State Wage Case Decisions, unless otherwise 
specified in such decisions the amount of the 
increase shall be calculated and applied to the 
Wages Clause as follows: 

(a) Where the State Wage Case Decision 
provides that Award wages be 
increased by a fiat amount, that 
amount shall be applied to the Base 
Rate only. 

(b) Where the State Wage Case Decision 
provides that Award wages be in- 
creased by a percentage amount, that 
amount shall be applied to the Base 
Rate and the Supplementary 
Payment. 
Such a percentage increase shall also 
apply to the Leading Hand allow- 
ances. the Special Payment and the 
Disability Allowances. 

(c) In the instances outlined in 
paragraphs (a) and (b) hereof the 
new Award Rate shall be calculated 
by adding the Award Base Rate and 
the Supplementary Payment. 

(d) Where the State Wage Case Decision 
provides for a plateau formula (that 
is, a combination of a percentage 
increase and a flat money amount), 
the plateau level shall be determined 
by reference to the Base Rates and 
the Award Rate and the Sup- 
plementary Payment shall be 
calculated by subtracting the Base 
Rate from the Award Rate. 

3. Clause 6. — Female Workers: Delete this clause. 
4. Clause 7. — Contract of Service: Renumber this 

clause as follows: 
6.—Contract of Service. 

5. Clause 8. — Casual Workers: Renumber this 
clause as follows: 

7.—Casual Workers. 

6. Clause 9.—Hours: 
(a) Renumber this clause as follows: 

8.—Hours. 
(b) Delete subclause (2) of this clause and insert in 

lieu thereof the following: 
(2) Subject to subclause (3) of this 

clause the daily spread of hours shall be 
such as may be agreed between the 
employer and the majority of the 
employees concerned in any business or 
section or sections thereof. In default of 
such agreement, such hours shall be 
worked within 12 consecutive hours 
between 6.00 a.m. and 6.00 p.m.. Monday 
to Friday inclusive. 

Provided that where the employer 
intends varying start and/or finish times 
seven days* written notice be 
provided to the employees so affected, 
unless it is mutually agreed between the 
employees and the employer that such 
notice be waived. Where upon receipt of 
the notice referred to above the majority 
of employees affected oppose the 
variation the notice period shall be 
extended to 14 days from the date of the 
notice to allow the parties to implement 
the Dispute Settlement Procedure. 

(c) After subclause (3) of this clause, add a new 
subclause (4) as follows: 

(4) Where rostered day off provisions 
exist employees may accumulate RDO's 
up to the maximum of 12. provided this is 
mutually agreed between both employers 
and employees. 

7. Clause 9. — Part-Time Employment: After Clause 
8. —■ Hours, add a new clause as follows: 

9.—Part-Time Employment. 
(1) A part-time employee may be engaged to 

work for a constant number of hours each week 
which, having regard to the various ways of 
arrangingordinary hours shall average less than 38 
hours'per week. The number of such hours may be 
changed by the giving of one week's notice to the 
employee. 

(2) An employee so engaged shall be paid per 
hour one thirty-eighth of the weekly wage 
prescribed for the classification in which the 
employee is engaged. 

(3) An employee engaged on a part-time basis 
shall be entitled to the provisions of Clauses 11.— 
Overtime. 12. — Holidays and Annual Leave, 15.— 
Absence Through Sickness and 15A. — 
Compassionate Leave except where those 
provisions conflict with the following provisions in 
which case the following provisions shall apply in 
lieu of the abovementioned provisions: 

(a) Annual Leave: Where a part-time em- 
ployee is entitled to a payment either on 
termination or for the purpose of taking 
annual leave, or at a close down, for con- 
tinuous service in any qualifying 12 
monthly period, then that payment shall 
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be made in respect of each cumulative 
period of 38 ordinary hours worked 
during the qualifying period. 

(b) Holidays: A part-time employee shall be 
allowed the holidays prescribed by 
Clause 12. — Holidays and Annual Leave 
without deduction of pay in respect of 
each holiday which is observed on a day 
ordinarily worked by the part-time 
employee. 

(c) Absence Through Sickness: Notwith- 
standing the provisions of paragraph (b) 
of subclause (1) of Clause 15. — Absence 
Through Sickness the accrual of one- 
sixth of a week for each completed month 
of service shall be calculated on the 
average number of ordinary hours 
worked each week for each completed 
month of service. 

(d) Compassionate Leave: Payment to a part- 
time employee in respect of Clause 15A. 
—Compassionate Leave shall be made 
only where the employee otherwise would 
have been at work. 

(e) Overtime: A part-time employee who 
works in excess of the daily or weekly 
hours fixed in accordance with sub- 
clause (1) hereof shall be paid overtime in 
accordance with Clause 11. — Overtime 
of this award. 

8. Clause 23. — Preference to Unionists: Delete this 
clause and insert in lieu thereof the following: 

23.—Dispute Settlement Procedure. 
(1) The principle of conciliation and direct 

negotiation shall be adopted for the purpose of 
prevention and settlement of any industrial 
dispute that may arise. 

(2) The parties shall take an early and active part 
in discussions and negotiations aimed at prevent- 
ing or settling disputes in accordance with the 
agreed procedure set out hereunder. 

(3) Any dispute shall be resolved in the follow- 
ing sequence:— 

(a) Discussions between the employee/s 
concerned (and shop steward if 
requested) and the immediate 
supervisors; 

(b) Discussions involving the employee/s 
concerned, the shop steward and the 
employer representatives: 

(c) Discussions involving union represent- 
atives and senior management 
representatives; 

(d) If the matter is still not settled it shall be 
referred to the Western Australian In- 
dustrial Relations Commission for 
resolution. 

(4) Until the matter is resolved in accordance 
with the above procedure, work shall continue 
normally. While the above procedure is being 
followed no party shall be prejudiced as to the final 
settlement by the continuation of work in accord- 
ance with the clause. 

(5) All parties to the award, the employers, their 
officials, the union and its members, will take all 
possible action to settle any dispute within reason- 
able time. At least seven days should be allowed for 
all stages of discussions to be finalised. 

(6) If the matter is still not settled it may be 
referred to the Western Australian Industrial 
Relations Commission for assistance. 

(7) This clause shall not prevent any party to a 
dispute from making application to the Western 
Australian Industrial Relations Commission. 

9. Clause 24. — Male Junior Workers: 
(a) Delete the title of this clause and insert in lieu 

thereof the following: 
24.—Junior Workers. 

(b) Delete reference to "Junior male workers .. ." 
in line one of this clause and insert in lieu 
thereof the following: 

Junior Workers ... 
10. Clause 28. — Rest Period: After subclause (2) of 

this clause, add a new subclause (3) as follows: 
(3) The employer may require workers to take 

their afternoon tea break separately and arranged 
in such a manner so as not to stop or disrupt the 
work flow. 

PRINTING (GOVERNMENT PRINTING OFFICE) 
AWARD 1976, No. 31 of 1975. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 

The Government Printer 
and 

Printing and Kindred Industries Union, Western 
Australian Branch, Industrial Union of Workers. 

No. 2513 of 1989. 
COMMISSIONER J.A. NEGUS. 

14th day of November 1989. 

Order. 
HAVING heard Mr T. Adams on behalf of the 
Applicant and Mr R. Knox on behalf of the 
Respondent, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders— 

That the Printing (Government Printing Office) 
Award 1976, No. 31 of 1975 be varied in accord- 
ance with the following Schedule and that such 
variation shall have effect from the beginning of 
the first pay period commencing on or after the 
13th day of November 1989. 

(Sgd.) J.A. NEGUS. 
[L.S.] Commissioner. 

Schedule. 
Clause 16. — Overtime: Delete subclause (3) of this 

clause and insert in lieu thereof: 
(3) When a worker is required to continue 

working after his/her rostered finishing time for 
more than one hour he/she shall be paid $5.00 meal 
money. 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 69 W.A.I.G. 

PRIVATF. HOSPITALS EMPLOYEES' 
AWARD No. 27 of 1971 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
The Federated Miscellaneous Workers' Union 

of Australia. Hospital, Service and 
Miscellaneous WA Branch 

and 
The Spastic Welfare Association of WA. 

No. 937 of 1989. 
COMMISSIONER J.A. NEGUS. 

16th day of October 1989. 

Order. 
HAVING heard Ms S. Jackson on behalf of the 
applicant and Ms S. Thorpe on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 hereby makes the following order 
which shall have effect from the 28th day of August 
1989. 

(Sgd.) J.A. NEGUS. 
[L.S.] Commissioner. 

Schedule. 
1. — Title. 

This Order shall be known as the Residential Care 
Workers' (Spastic Welfare) Order 1989. 

2. — Arrangement. 
1. Title. 
2. Arrangement. 
3. Area and Scope. 
4. Conditions of Employment. 
5. Wages. 
6. Term. 

3. — Area and Scope. 
This Order shall apply to all Residential Care 

Workers employed by the Spastic Welfare Association 
of WA (Inc) in the state of Western Australia. 

4. — Conditions of Employment. 
The provisions of the Private Hospital Employees 

Award No. 27 of 1971 shall be applied to the employees 
covered by this Order mutatis mutandis. 

5. — Wages. 
(1) The minimum rate of wage payable to employees 

covered by this Order shall be as follows: 
Column A Column B 

Per Week Per Hour Per Week Per Hour 
s s s s 

Residential Care Workers 
First year ot employmem 353.50 8.8375 366.00 9.15 
Second year of employment 363.80 9.095 376.30 9.407 
Third year of employment 378.90 9.4725 393.90 9.847 
Fourth year of employment 383.80 9.595 398.80 9.97 

(2) Provided that employees who have completed 
two or more years of service shall be paid at the third 
year of employment rate for a period of 12 months from 
the date of this Order. 

(3) The rate of wage in Column A shall operate from 
the first pay period on or after 28 August 1989 and the 
rate of wage in Column B shall operate from the first 
pay period on or after 1 October 1989. 

6. — Term. 
The term of this Order shall be for a period of six 

months from the date hereof. 

PRIVATE HOSPITAL EMPLOYEES' 
AWARD No. 27 of 1971. 

WESTERN AUSTRALIAN- 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
The Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous 

WA Branch 
and 

St John Of God Hospital and Others. 
No. 1683 of 1989. 

COMMISSIONER G.J. MAR I IN. 
25th day of September 1989. 

Order. 
HAVING heard Ms S.M. Jackson on behalf of the 
applicant and Ms C. Fitzgibbon on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 and being satisfied that the State 
Wage Principles enunciated by a Commission in Court 
Session in General Order Matter No. 1940 of 1989 of the 
8th day of September 1989 have been complied with, 
hereby orders: 

That the Private Hospital Employees' Award 
No. 27 of 1971 as varied be further varied in 
accordance with the following schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
1st day of July 1989. 

(Sgd.) G.J. MARTIN, 
[L.S.l Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Insert after the numeral 

and word 2. Arrangement the numeral, letter and words 
2A. State Wage Principles — September 1989. 

2. Insert after Clause 2. — Arrangement a new clause 
2A. — State Wage Principles — September 1989 in the 
following terms: 

2A. — State Wage Principles — September 1989. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims award or overaward except when 
consistent with the State Wage Principles. 

3. Clause 13. — Fares and Motor Vehicle 
Allowances: Delete this clause and insert in lieu: 

13. — Fares and Motor Vehicle Allowances. 
(1) Where an employee is required during his/ 

her normal working hours by his/her employer to 
work outside his/her usual place of employment, 
the employer shall pay the employee any 
reasonable travelling expenses incurred except 
where an allowance is paid in accordance with 
subclause (2) of this clause. 

(2)(a) Where an employee is required and 
authorised to use his/her own motor vehicle in the 
course of his/her duties he/she shall be paid an 
allowance not less than that provided for in the 
schedules set out hereunder. Notwithstanding 
anything contained in this subclause, the employer 
and the employee may make any other 
arrangements as to car allowance not less 
favourable to the employee. 
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(b) Where an employee in the course of a 
journey travels through two or more of the separate 
areas, payment at the rates prescribed herein,shall 
be made at the appropriate rate applicable to each 
of the separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 

Rates of hire for use of employee's own vehicle 
on employer's business: 

Schedule 1. — Motor Vehicle Allowances. 
Engine Displacement 

Area and Details (in cubic centimetres) 
Rate per kilometre Over Over 1600 cc 

2 6()0cc 1 600 cc and under 
- 2 600 cc 

Metropolitan Area 41.0 35.8 31.2 
South West Land Division 42.0 36.6 31.9 
North of 23.5° South Latitude 46.5 40.9 35.8 
Rest of the State 43.8 38.2 33.3 

Schedule 2. — Motor Cycles. 
Distance travelled during a year on Official Rate 
Business " c/km 
Rate per kilometre 14.3 

Motor vehicles with rotary engines are to be 
included in the 1600-2600 cc category. 

RECREATION CAMPS (DEPARTMENT FOR 
SPORT AND RECREATION) AWARD 

No. A28 of 1985. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and 

Miscellaneous WA Branch 
and 

The Honourable Minister for Sport 
and Recreation. 

No. 1431 of 1989(R). 
ACTING CHIEF COMMISSIONER 

G.G. HALLIWELL. 
10th day of October 1989. 

Order. 
HAVING heard Ms S. Jackson, Ms K. Digwood and Mr 
J. McGinty on behalf of the applicant and Mr A. 
Caccamo on behalf of the respondent, and by consent, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby 
orders: 

That the Recreation Camps (Department for 
Sport and Recreation) Award No. A28 of 1985 be 
varied in accordance with the following schedule 
and that such variation shall have effect from the 
beginning of the first pay period commencing on 
or after the 10th day of October 1989. 

(Sgd.)G.G, HALLIWELL, 
[L.S.] , Acting Chief Commissioner. 

Schedule. 
1. Clause 6. — Hours: Delete subclause (3) of this 

clause and insert the following in lieu thereof: 
(3)(a) Except where provided elsewhere in this 

clause, the ordinary hours shall be worked with two 
hours of each week's work accruing as an 
entitlement to a maximum of 12 Accrued Day(s) 
Off in each 12 month period. 

(b) The Accrued Day(s) Off may be taken either 
in conjunction with annual leave or at a time 
mutually acceptable to the employer and 
employee. Provided that such Accrued Day(s) Off 
are taken within the 12 month period of accrual 
and to suit the operational requirements of the 
employer. 

2. Clause 10. — Annual Leave: Delete subclause (1) 
of this clause and insert the following in lieu thereof: 

(1 )(a) Except as hereinafter provided a period of 
four consecutive weeks' leave with payment of 
ordinary wages as prescribed by his/her employer 
after a period of 12 months" continuous service 
with such employer. 

(b) The total annual leave entitlement may, by 
agreement between the employee and the 
employer, be taken in more than one portion. 
Provided that no portion is less than one week. 

3. Clause 11. — Public Holidays: Delete subclause 
(3) of this clause and insert the following in lieu 
thereof: 

(3)(a) Whenever any of the days referred to in 
paragraph (a) of subclause (1) of this clause fall on 
an employee's ordinary working day and the 
employee is not required to work on such day he/ 
she shall be paid for the ordinary hours he/she 
would have worked on such day had it not been a 
holiday. 

(b) An employee who, on any day observed as a 
holiday under this clause, is required to work 
during his/her ordinary hours of work, shall be 
paid for the time worked at the rate of double time 
and one-half. 

(c) Provided that in lieu of provisions in 
paragraph (b) of this subclause and subject to 
agreement between the employer and the 
employee, work performed on a public holiday 
may be paid for at the rate of time and one-half for 
time worked and in addition the employee shall be 
allowed one day's leave with pay which may be 
taken as follows: 

(i) in conjunction with annual leave: or 
(ii) at any time within a 12 month period 

mutually acceptable to the employer and 
the employee. 

4. Clause 16. — Wages: Delete this clause and insert 
the following in lieu thereof: 

16. — Wages. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims, award or overaward except when 
consistent with the State Wage Principles. 

The minimum weekly rates of wage payable to 
employees covered by this award shall be as 
follows: 

$ Per Week 
(a) Warden in Charge 

First year of employment 384.70 
Second year of employment 388.40 
Third year of employment 
and thereafter 392.20 
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(b) Mobile Warden * 
First year of employment 379.30 
Second year of employment 383.00 
Third year of employment 
and thereafter 386.80 

(c) Assistant Warden 
First year of employment 366.10 
Second year of employment 369.80 
Third year of employment 
and thereafter 373.60 

(d) Ranger 
First year of employment 368.30 
Second year of employment 372.00 
Third year of employment 
and thereafter 382.50 

(e) Noalimba Night Supervisor 
First year of employment 379.30 
Second year of employment 383.00 
Third year of employment 
and thereafter 386.80 

(2) Provided that the rate of pay referred to in 
subclause (1) shall increase by 15 per cent for 
employees where such employees' ordinary hours 
of work are worked over any five days of the week as 
prescribed by Clause 6. — Hours of this award. 

(3) Supervision Allowance: Employees placed 
in charge of other employees shall be paid the 
following weekly allowance, or part thereof, in 
addition to the rate prescribed for his/her class of 
work: 

$ Per Week 
One to five workers 5.80 
Six to 10 workers 10.60 
11 to 15 workers 13.10 
16 to 20 workers 18.00 
Over 20 (for each additional 
employee) 0.20 

(4) Casual employees shall bepaid20percentin 
addition to the rates otherwise payable under this 
clause. 

(5) The term "year of employment" in this 
clause shall mean years of service with the 
employer irrespective of classification. 

SAW SERVICING ESTABLISHMENTS AWARD 
No. 17 of 1977. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
United Timber Yards. Sawmills and Woodworkers 

Employees' Union of Western Australia 
and 

MJC Industries and Others. 
No. 680 of 1989. 

COMMISSIONER A.R. BEECH. 
22nd day of November 1989. 

Order. 
HAVING heard Ms B.J. Love on behalf of the 
Applicant and Mr P.J. Cooke on behalf of the 
Respondents, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders— 

That the Timber Yard Workers Award No. 17 of 
1977 be varied in accordance with the following 
Schedule and that such variation shall have effect 
from the beginning of the first pay period 
commencing on or after the 14th day of August 
1989. 

(Sgd.) A.R. BEECH. 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: After the number and 

title 29. — Minimum Wage — Adult Males and 
Females, add the following: 

30. Part-Time Employment. 
31. Dispute Settlement Procedure. 

2. Clause 6. — Special Rates and Conditions: Delete 
subclause (6) of this clause and insert in lieu thereof the 
following: 

(6) Leading Hands: 
(a) A leading hand, if placed in charge of 

three to 10 workers shall be paid $13.70 
per week in addition to the appropriate 
wage prescribed. 

(b) A leading hand, if placed in charge of 11 
to 20 workers shall be paid $20.70 per 
week in addition to the appropriate wage 
prescribed. 

(c) A leading hand, if placed in charge of 
more than 20 workers shall be paid $26.80 
per week in addition to the appropriate 
wage prescribed. 

3. Clause 9. — Hours: 
(a) Delete subclause (2) of this clause and insert in 

lieu thereof the following: 
(2) Subject to subclause (3) of this 

clause the daily spread of hours shall be 
such as may be agreed between the 
employer and the majority of the 
employees concerned in any business or 
section or sections thereof. In default of 
such agreement, such hours shall be 
worked within 12 consecutive hours 
between 6.00 a.m. and 6.00 p.m., Monday 
to Friday inclusive. 

Provided that where the employer 
intends varying start and/or finishing 
times seven days' written notice shall be 
provided to the employees so affected, 
unless it is mutually agreed between the 
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employees and the employer that such 
notice be waived. Where upon receipt of 
the notice referred to above the majority 
of employees affected oppose the 
variation the notice period shall be 
extended to 14 days from the date of the 
notice to allow the parties to implement 
the Dispute Settlement Procedure, 

(b) After subclause (3) of this clause, add a new 
subclause (4) as follows: 

(4) Where rostered day off provisions 
exist employees may accumulate RDO's 
up to the maximum of 12, provided this is 
mutually agreed between both employers 
and employees. 

4. Clause 22. — Payment of Wages: 
(a) Delete subclause (5) of this clause and insert in 

lieu thereof the following: 
(5) Where an employee and the 

employer agree, the employee's wages 
may be paid by cheque or direct transfer 
into the employee's bank or other 
recognised financial institution account. 
Notwithstanding this provision, if the 
employer and the majority of employees 
agree, all employees may be paid their 
wages by cheque or direct transfer into an 
employee's bank or other financial 
institution account. 

(b) After subclause (5) of this clause, add a new 
subclause (6) as follows: 

(6) Wages shall be paid in the 
employee's time except where they are 
paid in accordance with subclause (5) of 
this clause. 

5. Clause 26. — Meal Breaks and Rest Periods: After 
subclause (2) of this clause, add a new subclause (3) as 
follows: 

(3) The employer may require employees to take 
their afternoon tea break separately and arranged 
in such a manner so as not to stop or disrupt the 
work flow. 

6. Clause 28. — Wages: Delete this clause and insert 
in lieu thereof the following: 

28.—Wages. 
(1) Rate Per Week: A worker shall be paid the 

rate per week assigned to his class of work— 
Adult Supple- Award 
Base mentary Rate 
Rate Payment 

S S S 
Saw Doctor 349.20 15.50 364.70 
Saw Filer 326.90 15.50 342.40 
Factory Hand 284.50 15.50 300.00 

(2) Special Payment: 
(a) Subject as hereinafter provided this 

subclause applies to employees employed 
in the classification of saw doctor and to 
apprentices. 

(b) In addition to the rates payable under the 
provisions of this clause other than this 
provision— 

(i) an employee, other than an 
apprentice, employed in a 
classification mentioned in 
paragraph (a) hereof shall be paid 
$23.40 per week; and 

(ii) an apprentice shall be paid per 
week a percentage of $23.40 being 
the percentage which appears 
against his year of apprenticeship 
in subclause (3) of this clause. 

In each case for all purposes of this 
Award. 

(3) Apprentices: Wages per week expressed as a 
percentage of the wage rates and supplementary 
payments prescribed for classification (a) of 
subclause (1) of this clause. 

Adult Supple- Award 
Base mentary Rate 
Rate Payment 

% S S 
Four Year Term 
First year 50 7.75 194.05 
Second year 60 9.30 232.86 
Third year 75 11.63 291.08 
Fourth year 90 13.95 349.29 

(4) Juniors: Wage per week expressed as a 
percentage of the wage rates and supplementary 
payments prescribed for classification (c) of 
subclause (1) of this clause. 

Adult Supple- Award 
Base mentary Rate 
Rate Payment 

S S 
Between 16 and 17 
years of age 45 6.98 135.00 
Between 17 and 18 
years of age 55 8.53 165.00 
Between 18 and 19 
years of age 70 10.85 210.00 

(5) Supplementary Payment: 
(a) As shown in the rates payable under the 

provisions of this clause— 
(i) a worker, other than an apprentice, 

or junior worker, shall be paid a 
supplementary payment of $15.50 
per week; and 

(ii) an apprentice shall be paid per 
week a percentage of the supple- 
mentary payment being the per- 
centage which appears against his 
year of apprenticeship in sub- 
clause (3) of this clause; 

(iii) a junior worker shall be paid per 
week a percentage of the supple- 
mentary payment being the per- 
centage which appears against his 
age in subclause (4) of this 
clause. 

(b) (i) The supplementary payments as 
prescribed in paragraph (a) hereof 
are in substitution for any over- 
award payment as defined 
hereunder. Any such overaward 
payment shall be reduced by the 
amount of the supplementary 
payment prescribed for the 
classification concerned; 

(ii) "Overaward payment" is defined 
as the amount (whether it be 
termed "overaward payment", 
"attendance bonus", "service in- 
crement", or any term whatso- 
ever) which an employee would 
receive in excess of the "base rate" 
for the classification in which such 
employee is engaged, provided 
that such payment shall exclude 
overtime, shift allowances, penalty 
rates, disability allowances, fares 
and travelling time allowances 
and any other ancillary payments 
of a like nature prescribed by this 
award; 

(iii) Subject to subclause (6) of this 
clause, the award rate prescribed 
in subclause (1) of this clause and 
which includes the supplementary 
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payment also prescribed within 
this clause shall be paid for all 
purposes of the award. 

(c) The supplementary payments pre- 
scribed by this clause shall not be payable 
to employees during their first month of 
employment with the employer. 

(6) Calculation of Wage Rates — State Wage 
Case Decisions: In circumstances where award 
wages are to be increased as a result of State Wage 
Case Decisions, the amount of the increase shall be 
calculated and applied to the wages clause as 
follows: 

(a) Where the State Wage Case Decision pro- 
vides that Award wages be increased by a 
flat amount, that amount shall be applied 
to the base rate only. 

(b) Where the State Wage Case Decision pro- 
vides that Award wages be increased by a 
percentage amount, that amount shall be 
applied to the base rate and the 
supplementary payment. 

Such a percentage increase shall also 
apply to the leading hand allowances, the 
special payment and the disability 
allowances. 

(c) In the instances outlined in subclauses (1) 
and (2) hereof the new rate shall be 
calculated by adding the base rate and the 
supplementary payment. 

(d) Where the State Wage Case Decision pro- 
vides for a plateau formula (that is, a 
combination of a percentage increase 
and a flat money amount), the plateau 
level shall be determined by reference to 
the Award base rates, and the Award rate 
and the supplementary payment shall be 
calculated by subtracting the Award base 
rate from the Award rate. 

7. Clause 29, — Minimum Wage — Adult Males and 
Females: Delete this clause and insert in lieu thereof the 
following: 

29.—Minimum Wage—Adult Males 
and Females 

Notwithstanding the provisions of this award, 
no employee (including an apprentice), 21 years of 
age or over, shall be paid less than $239.60 per week 
as his ordinary rate of pay in respect of the ordinary 
hours of work prescribed by this award, but that 
minimum rate of pay does not apply where the 
ordinary rate of pay (including any part thereof 
payable in addition to the award rate) is not less 
than $239.60. 

Where the said minimum rate of pay is 
applicable the same rate shall be payable on 
holidays, during annual leave, sick leave, long 
service leave and any other leave prescribed by this 
award. 

Notwithstanding the foregoing, where in this 
award an additional rate is prescribed for any work 
as a percentage, fraction or multiple of the ordinary 
rate of pay, it shall be calculated upon the rate 
prescribed in this award for the classification in 
which the employee is employed. 

8. Clause 30. — Part-Time Employment: After 
Clause 29. — Minimum Wage — Adult Males and 
Females, add a new clause as follows: 

30.—Part-Time Employment. 
(1) A part-time employee may be engaged to 

work for a constant number of hours each week 
which, having regard to the various ways of 
arranging ordinary hours shall average less than 38 

hours per week. The number of such hours may be 
changed by the giving of one week's notice to the 
employee. 

(2) An employee so engaged shall be paid per 
hour one thirty-eighth of the weekly wage 
prescribed for the classification in which the 
employee is engaged. 

(3) An employee engaged on a part-time basis 
shall be entitled to the provisions of Clauses 10. — 
Overtime, 11. — Holidays and Annual Leave, 13.— 
Absence Through Sickness and 14. — 
Compassionate Leave except where those 
provisions conflict with the following in which 
case the following provisions shall apply in lieu of 
the abovementioned provisions: 

(a) Annual Leave: Where a part-time 
employee is entitled to a payment either 
on termination or for the purpose of 
taking annual leave, or at a close down, 
for continuous service in any qualifying 
12 monthly period, then that payment 
shall be made in respect of each 
cumulative period of 38 ordinary hours 
worked during the qualifying period. 

(b) Holidays: A part-time employee shall be 
allowed the holidays prescribed by 
Clause 11. — Holidays and Annual Leave 
without deduction of pay in respect of 
each holiday which is observed on a day 
ordinarily worked by the part-time 
employee. 

(c) Absence Through Sickness: Notwith- 
standing the provisions of paragraph (b) 
of subclause (1) of Clause 13. — Absence 
Through Sickness the accrual of one- 
sixth of a week for each completed month 
of service shall be calculated on the 
average number of ordinary hours 
worked each week for each completed 
month of service. 

(d) Compassionate Leave: Payment to a part- 
time employee in respect of Clause 14. — 
Compassionate Leave shall be made only 
where the employee otherwise would 
have been at work. 

(e) Overtime: A part-time employee who 
works in excess of the daily or weekly 
hours fixed in accordance with sub- 
clause (1) hereof shall be paid overtime in 
accordance with Clause 10. — Overtime 
of this award. 

9. Clause 31. — Dispute Settlement Procedure: After 
Clause 30. — Part-Time Employment, add a new clause 
as follows: 

31.—Dispute Settlement Procedure. 
(1) The principle of conciliation and direct 

negotiation shall be adopted for the purpose of 
prevention and settlement of any industrial 
dispute that may arise. 

(2) The parties shall take an early and active part 
in discussions and negotiations aimed at prevent- 
ing or settling disputes in accordance with the 
agreed procedure set out hereunder. 

(3) Any dispute shall be resolved in the follow- 
ing sequence:— 

(a) Discussions between the employee/s 
concerned (and shop steward if 
requested) and the immediate 
supervisors; 

(b) Discussions involving the employee/s 
concerned/ the shop steward and the 
employer representatives; 
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(c) Discussions involving union represent- 
atives and senior management 
representatives; 

(d) If the matter is still not settled it shall be 
referred to the Western Australian In- 
dustrial Relations Commission for 
resolution. 

(4) Until the matter is resolved in accordance 
with the above procedure, work shall continue 
normally. While the above procedure is being 
followed no party shall be prejudiced as to the final 
settlement by the continuation of work in accord- 
ance with the clause. 

(5) All parties to the award, the employers, their 
officials, the union and its members, will take all 
possible action to settle any dispute within reason- 
able time. At least seven days should be allowed for 
all stages of discussions to be finalised. 

(6) If the matter is still not settled it may be 
referred to the Western Australian Industrial 
Relations Commission for assistance. 

(7) This clause shall not prevent any party to a 
dispute from making application to the Western 
Australian Industrial Relations Commission. 

SCHOOL EMPLOYEES (INDEPENDENT 
DAY AND BOARDING SCHOOLS) 

AWARD No. 7 of 1979. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

The Federated Miscellaneous Workers" Union of 
Australia, Hospital, Service and Miscellaneous 

WA Branch 
and 

Guildford Grammar School and Others. 
No. 1701 of 1989. 

COMMISSIONER G..I. MARTIN. 
25th day of September 1989. 

Order. 
HAVING heard Ms S.M. Jackson on behalf of the 
applicant and Ms C. Fitzgibbon on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 and being satisfied that the State 
Wage Principles enunciated by a Commission in Court 
Session in General Order Matter No. 1940 of 1989 of the 
8th day of September 1989 have been complied with, 
hereby orders; 

That the School Employees (Independent Day 
and Boarding Schools) Award No. 7 of 1979 as 
varied be further varied in accordance with the 
following schedule and that such variation shall 
have effect from the beginning of the first pay 
period commencing on or after the 1st day of July 
1989. 

(Sgd.) G.J. MARTIN. 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Insertafterthe numeral 

and word 2. Arrangement the numeral, letter and words 
2A. State Wage Principles — September 1989. 

2. Insert after Clause 2. — Arrangement a new 
Clause 2A. — State Wage Principles — September 1989 
in the following terms: 

2A. — State Wage Principles — September 1989. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims award or overaward except when 
consistent with the State Wage Principles. 

3. Clause 33. — Fares and Motor Vehicle 
Allowances: Delete this clause and insert in lieu: 

33. — Fares and Motor Vehicle Allowances. 
(1) Where a worker is required during his 

normal working hours, by his employer, to work 
outside his usual place of employment, the 
employer shall pay the worker any reasonable 
travelling expenses incurred except where an 
allowance is paid in accordance with subclause(2) 
of this clause. 

(2)(a) Where a worker is required and 
authorised to use his own motor vehicle in the 
course of his duties he shall be paid an allowance 
not less than that provided for in the schedules set 
out hereunder. Notwithstanding anything 
contained in this subclause. the employer and the 
worker may make any other arrangement as to car 
allowance not less favourable to the worker. 

(b) Where a worker in the course of a journey 
travels through two or more of the separate areas, 
payment at the rates prescribed herein shall be 
made at the appropriate rate applicable to each of 
the separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 

Rates of hire for use of employee's own vehicle 
on employer's business: 

Schedule I — Motor Car. 
Area and Dolails hnginc Displacement 
Rate per kilometre (in cubic centimetres) 

Over Over I (SUOcc 
26(H)ec IWMJcc & Under 

-260()cc 
Metropolitan Area 

First 4 (MX) kilometres X6.7 73.2 64.2 
Over 4 (XH)-K (KM) kilometres 36.9 32.2 28.2 
Over S (X)()-I6 000 kilometres 20.3 17.9 16.2 
Over 16 000 kilometres 21.9 21.2 18.6 

South West Land Division 
First 40(X) kilometres NX.7 76.6 65.3 
Over 4 (X)0-S (MX) kilometres 38.3 33.0 28.9 
Over X 000-16 000 kilometres 21.3 1X.4 16.7 
Over 16 000 kilometres 23.0 19.6 19.0 

North ol" 23.5° South Latitude 
First 4 (MX) kilometres 99.2 X7.1 73.0 
Over 4 000-8 (XH) kilometres 41.7 36.7 32.3 
Over S (KM)-16 000 kilometres 22.3 19.9 1X.0 
Over 16 000 kilometres 22.X 19.9 19.3 

Rest of the State 
First 4 (MX) kilometres 92.2 X0.1 68.3 
Over 4 (X)0-X (KX> kilometres 39.4 34.4 30.1 
Over X (XX)-16 000 kilometres 2I.X 19.1 17.3 
Over 16000 kilometres 22.9 20.0 19.3 
Schedule 2. — Motor Vehicle Allowances. 

Metropolitan Area 41.0 35.X 31.2 
South West Land Division 42.0 36.6 31.9 
North of 23.5° South Latitude 46.3 40.9 35.X 
Rest of the State 43.X 38.2 33.3 

Schedule 3 — Motor Cycles. 
Distance travelled during a Rate 
year on Official Business <£/km 
All areas of State 14.3 

Motor vehicles with rotary engines are to be 
included in the 1600-2600cc category. 
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SCHOOL EMPLOYEES (UNIVERSITY 
COLLEGES AND SWAN LEIGH) AWARD 

No. 7B of 1979. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

The Federated Miscellaneous Workers' Union of 
Australia. Hospital. Service and Miscellaneous 

WA Branch 
and 

St Thomas Moore College and Others. 
No. 1700 of 1989. 

COMMISSIONER G.J. MARTIN. 
25th day of September 1989. 

Order. 
HAVING heard Ms S.M. Jackson on behalf of the 
applicant and Ms C. Fitzgibbon on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 and being satisfied that the State 
Wage Principles enunciated by a Commission in Court 
Session in General Order Matter No. 1940 of 1989 of the 
8th day of September 1989 have been complied with, 
hereby orders: 

That the School Employees (University Colleges 
and Swanleigh) Award No. 7B 1979 as varied be 
further varied in accordance with the following 
schedule and that such variation shall have effect 
from the beginning of the first pay period 
commencing on or after the 1st day of July 1989. 

(Sgd.) GJ. MARTIN. 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Insert after the numeral 

and word 2. Arrangement the numeral, letter and words 
2A. State Wage Principles — September 1989. 

2. Insert after Clause 2. — Arrangement a new 
Clause 2A. — State Wage Principles — September 1989 
in the following terms: 

2A. — State Wage Principles — September 1989. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims award or overaward except when 
consistent with the State Wage Principles. 

3. Clause 32. — Fares and Motor Vehicle 
Allowances: Delete this clause and insert in lieu: 

32. — Fares and Motor Vehicle Allowances. 
(1) Where an employee is required during his 

normal working hours, by his employer, to work 
outside his usual place of employment, the 
employer shall pay the employee any reasonable 
travelling expenses incurred except where an 
allowance is paid in accordance with subclause (2) 
of this clause. 

(2)(a) Where an employee is required and 
authorised to use his own motor vehicle in the 
course of his duties he shall be paid an allowance 
not less than that provided for in the schedules set 
out hereunder. Notwithstanding anything 
contained in this subclause, the employer and the 
employee may make any other arrangement as to 
car allowance not less favourable to the worker. 

(b) Where an employee in the course of a 
journey travels through two or more of the separate 
areas, payment at the rates prescribed herein shall 
be made at the appropriate rate applicable to each 
of the separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 

Rates of hire for use of employee's own vehicle 
on employer's business: 

Schedule 1 — Motor Car. 
Rate Per Kilometre. 

Area and Details Engine Displacement 
{in cubic centimetres) 

Rate perk: Over Over IbOOce 
2600cc 1600ce & Under 

-26(}0cc 
Metropolitan Area 

First 4 (MX) kilometres 86.7 75.2 64.2 
Over 4 OOO-X 000 kilometres 36.9 32.2 28.2 
Over 8 (XX)-16 000 kilometres 20.3 17.9 16.2 
Over 16000 kilometres 21.9 21.2 18.6 

South West Land Division 
First 4 (XX) kilometres 88.7 76.6 65.5 
Over 4 000-8 (XX) kilometres 38.3 33.0 28.9 
Over 8 000-16 000 kilometres 21.5 18.4 16.7 
Over 16 000 kilometres 23.0 19.6 19.0 

North of 23.5° South Latitude 
First 4 (XX) kilometres 99.2 87.1 75.0 
Over 4 (X)0-8 000 kilometres 41.7 36.7 32.3 
Over 8 000-16 (XX) kilometres 22.5 19.9 18.0 
Over 16 (XX) kilometres 22.8 19.9 19.3 

Rest of the State 
First 4 (XX) kilometres 92.2 80.1 68.5 
Over 4000-8 (XX) kilometres 39.4 34.4 30.1 
Over 8 (XX)-16 (XX) kilometres 21.8 19.1 17.3 
Over 16 (XX) kilometres 22.9 20.0 19.3 
Schedule 2. — Motor Vehicle Allowances. 

Rate per k: 
Metropolitan Area 41.0 35.8 

36.6 
31.2 

South West Land Division 42.0 31.9 
North of 23.5° South Latitude 46.5 40.9 35.8 
Rest of the Stale 43.8 38.2 33.3 

Schedule 3 — Motor Cycles. 
Distance travelled during a Rate 
year on Official Business C/km 
Rate per kilometre 14.3 

Motor vehicles with rotary engines are to be 
included in the 1600-2600cc category. 
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SECURITY OFFICERS' AWARD 
No. A25 of 1981. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
The Federated Miscellaneous Workers' Union of 
Australia. Hospital. Service and Miscellaneous 

WA Branch 
and 

Wormald International (Australia) Pty Ltd 
and Others. 

No. 1697 of 1989. 
COMMISSIONER GJ. MARTIN. 

25th day of September 1989. 

Order. 
HAVING heard Ms S.M. Jackson on behalf of the 
applicant and Ms C. Fitzgibbon on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 and being satisfied that the State 
Wage Principles enunciated by a Commission in Court 
Session in General Order Matter No. 1940 of 1989 of the 
8th day of September 1989 have been complied with, 
hereby orders: 

That the Security Officers' Award No. A25 of 
1981 as varied be further varied in accordance with 
the following schedule and that such variation 
shall have effect from the beginning of the first pay 
period commencing on or after the 1st day of July 
1989. 

(Sgd.) G.J. MARTIN. 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Insert after the numeral 

and word 2. Arrangement the numeral, letter and words 
2A. State Wage Principles — September 1989. 

2. Insert after Clause 2. — Arrangement a new 
Clause 2A. — State Wage Principles — September 1989 
in the following terms: 

2A. — State Wage Principles — September 1989. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims award or overaward except when 
consistent with the State Wage Principles. 

3. Clause 25. — Fares and Travelling Time: Delete 
this clause and insert in lieu: 

25. — Fares and Travelling Time. 
(1) Where an employee is required during his/ 

her normal working hours by his/her employer to 
work outside his/her usual place of employment, 
the employer shall pay the employee any 
reasonable travelling expenses incurred except 
where an allowance is paid in accordance with 
subclause (2) of this clause. 

(2)(a) Where an employee is required and 
authorised to use his/her own motor vehicle in the 
course of his/her duties he/she shall be paid an 
allowance not less than that provided for in the 
schedules set out hereunder. Notwithstanding 
anything contained in this subclause. the employer 
and the employee may make any other 
arrangements as to car allowance not less 
favourable to the employee. 

(b) Where an employee in the course of a 
journey travels through two or more of the separate 
areas, payment at the rates prescribed herein shall 
be made at the appropriate rate applicable to each 
of the separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 

Rates of hire for use of employee's own vehicle 
on employer's business: 

Schedule 1. — Motor Vehicle Allowances. 
Engine Displacement Area and Details (in cubic centimetres) 

Over Over 1 600 cc 
2 600 cc 1 600 cc and under 

- 2 6(H) cc 
Metropolitan Area 41.0 35.N 31.2 
South West Land Division 42.0 36.6 31.9 
North of 23.5° South Latitude 46.5 40.9 35.8 
Rest of the State 43.8 38.2 33.3 

Schedule 2. — Motor Cycles. 
Distance travelled during a year on Official Rate 
Business " " c/km 
All Areas of State 14.3 

THE SHOP AND WAREHOUSE (WHOLESALE 
AND RE I AIL ESTABLISHMENTS) 

STATE AWARD 1977 No. R32 of 1976. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 
Brockman Television Services 

and 
The Shop. Distributive and Allied Employees' 

Association of Western Australia. 
No. 2392 of 1989. 

COMMISSIONER O.K. SALMON. 
25th day of October 1989. 

Order. 
HAVING been advised in writing by the parties of their 
consent, the Commission, pursuant to the powers 
conferred on itunderthe Industrial Relations Act 1979. 
hereby orders: 

That Brockman Television Services are granted 
an exemption under Clause 45(10) of The Shop 
and Warehouse (Wholesale and Retail 
Establishments) State Award 1977 No. R32 of 1976 
from the requirement to pay superannuation 
contributions into the Retail Employees 
Superannuation Trust (REST). 

(Sgd.) O.K. SALMON. 
[L.S.] Commissioner. 
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SOCIAL TRAINERS AND ASSISTANT 
SUPERVISORS (SLOW LEARNING CHILDREN'S 

GROUP) AWARD No. A15 of 1984. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
The Shop. Distributive and Allied Employees" 

Association of Western Australia 
and 

Myer (WA) Stores Ltd and Others. 
No. 2441 of 1989(R). 

COMMISSIONER O.K. SALMON. 
10th day of November 1989. 

Order. 
HAVING heard Mr M. Bishop on behalf of the 
applicant and Mrs P. Bentley on behalf of the 
respondents, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders— 

That the Shop and Warehouse (Wholesale and 
Retail Establishments) State Award 1977 No. R32 
of 1976 be varied in accordance with the following 
schedule and that such variation shall have effect 
from the beginning of the first pay period 
commencing on or after the 1st day of December 
1989. 

(Sgd.) O.K. SALMON. 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Delete this clause and 

insert in lieu the following: 

2. — Arrangement. 
1. Title. 
2. Arrangement. 
2A. No Extra Claims. 
2B. Easter Week Variations 1989. 
3. Scope. 
4. Area. 
5. Term. 
6. Definitions. 
7. Casual Workers. 
7A. Nightfill Duty. 
8. Part-Time Workers. 
9. Hours. 
10. Display of Rosters. 
11. Meal Breaks and Rest Periods. 
12. Meal Money. 
13. Overtime. 
14. Holidays. 
15. Annual Leave. 
16. Change Rooms. 
17. No Reduction. 
18. Higher Duties. 
19. Casual Limitations. 
20. Engagement. 
21. Time and Wages Record. 
22. Uniforms and Overalls. 
23. Board of Reference. 
24. Under-Rate Workers. 
25. Country Work and Travelling Time. 
26. Junior Worker's Certificate. 
27. Sick Leave. 
28. Wages. 
28A.Struetural Efficiency Agreement — Cold 

Storage Industry. 
29. Easter Week. 
30. Right of Entry. 
31. Other Provisions. 

32. Motor Vehicle Allowance. 
33. Long Service Leave. 
34. Shift Work. 
35. Payment of Wages. 
36. Posting of Award. 
37. Stand Down. 
38. Compassionate Leave. 
39. Location Allowance. 
40. Chemists Shops. 
41. Liberty to Apply. 
42. Maternity Leave. 
43. Union Notice Board. 
44. Introduction of Change. 
45. Superannuation. 
46. First Aid Allowance. 

Schedule "A". 
Schedule "B". 
Schedule "C". 

2. Clause 2. — Arrangement: Immediately after this 
clause insert the following: 

2A. — No Extra Claims. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims award or over award except when 
consistent with the State Wage Principles. 

3. Clause 12. — Meal Money: Delete this clause and 
insert in lieu: 

12. — Meal Money. 
(1) When a worker is required to continue 

working after the usual finishing time for more 
than one hour he/she shall be paid $6.10 for the 
purchase of any meal required. 

(2) Late Night Trading Meal Allowance: A 
worker who commences work at or prior to 1.00 
p.m. on the day of late night trading and is required 
to work beyond 7.00 p.m. on that day shall be paid a 
meal allowance of $6.10. 

(3) Meal money may be paid prior to the meal 
period on the day upon which the overtime is to be 
worked or as part of the normal weekly or 
fortnightly wage as appropriate. 

4. Clause28. — Wages: Part I: Delete subclause(l )of 
this clause and insert in lieu: 

Part 1 — The minimum rates of wages payable to 
workers under this award shall be as follows: 

(1) From the beginning of the first pay 
period commencing on or after 1 December 
1989. 

Adults (Classification and Wage per week) 
(i) <ii> (iii) 

who works who works who works 
ordinary ordinary ordinary 

hours hours hours helwcen 
Monday to hetwecn Monday and 

Friday Monday Saturday with 
and l.(X) p.m. the com- 

Saturday pletion of 
ordinary 

hours after 
1.00 p.m. 
Satu rday 

s s s 
Shop AssisLuiLs. Saks 
Persons. Wholesale 
Sales Person. 
Demonsirator. 
Canvasser and/or 
Colleelor. Store man/ 
Woman. Packer. 
Despaieli Hand. 
Reserve Slock Hand 342.<S() 
Window Dresser/ 
Visual Merchandiser 34l).50 
Storcman Opcralor — 
Grade 1 333.70 
Storcman Operator — 
Grade II 33N.40 

354.S0 367.30 
361.50 374.20 
365.70 57S.50 
370.40 3X3.20 
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Clause 28. — Wages: Part III. 
Subclause (l)(a): Delete the figure 31 and 

insert 32. 
Subclause (l)(b): Delete the figure 44 and 

insert 45. ■ 
Subclause (4)(i): Delete the figure 47 and 

insert 48. 
Subclause (4)(ii): Delete the figure 53 and 

insert 55. 
Subclause (4)(iii): Delete the figure 61 and 

insert 63. 
5. Clause 28A. — Three per cent and S10.00 Wage 

Additions: Delete this clause and insert in lieu the 
following: 

28A. — Structural Efficiency Agreement 
— Cold Storage Industry. 

P & O Cold Stores and Clelands Cold Stores 
shall pay $15.00 per week in addition to the rates 
prescribed by Clause 28. — Wages of this award 
from the beginning of the first pay period 
commencing on or after 1 November 1989 and 
$2.50 in addition to the rates prescribed by Clause 
28. — Wages of this award from the beginning of 
the first pay period commencing on or after 1 
December 1989 on account of agreement reached 
for a structural efficiency package which the 
parties anticipate will result in the creation of a 
Cold Storage Award being negotiated in 
accordance with the objectives and content of the 
Structural Efficiency Principle. 

SOCIAL TRAINERS AND ASSISTANT 
SUPERVISORS (SLOW LEARNING CHILDREN'S 

GROUP) AWARD No. A15 of 1984 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

The Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous 

WA Branch 
and 

Activ Foundation (Incorporated). 
No. 1686 of 1989. 

COMMISSIONER G.J. MARTIN. 
25th day of September 1989. 

Order. 
HAVING heard Ms S.M. Jackson on behalf of the 
applicant and Mr G.L. Bums on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 and being satisfied that the State 
Wage Principles enunciated by a Commission in Court 
Session in General Order Matter No. 1940 of 1989 of the 
8th day of September 1989 have been complied with, 
hereby orders: 

That the Social Trainers and Assistant 
Supervisors (Slow Learning Children's Group) 
Award No. A15 of 1984 as varied be further varied 
in accordance with the following schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
1st day of July 1989. 

(Sgd.) G.J. MARTIN. 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Insert after the numeral 

and word 2. Arrangement the numeral, letter and words 
2A. State Wage Principles — September 1989. 

2. Insert after Clause 2. — Arrangement a new 
Clause 2A. — State Wage Principles — September 1989 
in the following terms: 

2A. — State Wage Principles — September 1989. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims award or overaward except when 
consistent with the State Wage Principles. 

3. Clause 20. — Motor Vehicle Allowance: Delete 
this clause and insert in lieu: 

20. — Motor Vehicle Allowance. 
(1) Where an employee is required during his/ 

her normal working hours by his/her employer to 
work outside his/her usual place of employment, 
the employer shall pay the employee any 
reasonable travelling expenses incurred except 
where an allowance is paid in accordance with 
subclause (2) of this clause. 

(2) Where an employee in the course of a 
journey travels through two or more of the separate 
areas, payment at the rates prescribed herein shall 
be made at the appropriate rate applicable to each 
of the separate areas traversed. 

(3) The employer may increase the rates 
prescribed by this award in any case in which he is 
satisfied that they are inadequate. 

(4) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 

(5) Rates of allowance for use of employee's own 
vehicle on employer's business: 

Schedule 1. — Motor Vehicle Allowances. 
Engine Dispiaccmcnt 
(in cubic centimetres) 

)ver Over I 600 ec 
500ee 1 600cc and under 

- 2 600 cc 

Area and Details 
Rate per kilometre 

Metropolitan Area 
South West Land Division 
North of 23.5° South Latitude 
Rest of the State 

Schedule 2. — Motor Cycles. 
Distance travelled during a year on Official Rate 
Business c/knl 
Rate per kilometre 14.3 

Motor vehicles with rotary engines are to be 
included in the 1600-2600 cc category. 

(6) In this clause the following expressions shall 
have the following meanings: 

(a) "South West Land Division" means the 
South West Land Division as defined by 
section 28 of the Land Act 1933-1971, 
excluding the area contained within the 
metropolitan area. 

(b) "Rest of the State" means that area South 
of 23.5 degrees South Latitude, excluding 
the metropolitan area and the South West 
Land Division. 

(7) The rates prescribed in this clause shall be 
increased in accordance with the movement in 
Motor Vehicle Allowances prescribed by the 
Public Service Board. 
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SOCIAL TRAINERS AND ASSISTANT 
SUPERVISORS (SLCG) 
AWARD No. A15 of 1984. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
The Federated Miscellaneous Workers' 
Union of Australia, Hospital, Service 

and Miscellaneous WA Branch 
and 

Slow Learning Children's Group of 
WA (Inc). 

No. 932 of 1987. 
COMMISSIONER J.A. NEGUS. 

28th day of November 1989. 

Order. 
HAVING heard Ms S. Jackson on behalf of the 
Applicant and Mr G. Bull on behalf of the Respondent, 
and by consent, the Commission, pursuant to the 
powers conferred on it under the Industrial Relations 
Act 1979 hereby orders — 

That the Social Trainers and Assistant 
Supervisors (SLCG) Award No. A15 of 1984 be 
varied in accordance with the following Schedule 
and that such variation shall have effect from the 
beginning of the first pay period commencing on 
or after the 22nd day of December 1988. 

(Sgd.)J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 7.—Hours of Duty. 

7.—Hours of Duty. 
A. Delete paragraph (a) of subclause (4) of this 

clause and insert the following in lieu thereof: 
(4) (a) Except where provided elsewhere the 

ordinary hours shall be worked with the 
accumulation of one day off after every four 
completed weeks of service, being provided as an 
Accrued Day Off up to a maximum of 12 
Accrued Days Off in each 12 month period. The 
Accrued Day(s) Off shall be taken as follows: 

(i) as a minimum period of one week made 
up of five consecutive Accrued Days Off 
in conjunction with a period of Annual 
Leave; or 

(ii) at a time mutually acceptable to the 
employee and the employer; or 

(iii) to be rostered and allowed to be taken as 
single day absences subject to the 
provisions that apply to normal roster 
changes as prescribed in paragraph (c) of 
this subclause. 

B. Delete subclause (5) of this clause and insert 
the following in lieu thereof: 

(5) (a) The ordinary working hours of a 
person employed at an Activity School shall be 
32.5 hours per week. 

(b) (i) The ordinary hours of duty for 
employees employed in the 
vocational area shall be worked 
between 7.00 a.m. and 6.00 p.m. 

(ii) The actual hours worked by 
vocational area employees shall be. 
8.00 a.m. to 4.00 p.m. unless the WA 
Industrial Relations Commission 
pursuant to section 44 of the 

Industrial Relations Act 1979 orders 
hours, within the spread of hours 
specified in the subclause, to be the 
hours actually worked. 

(c) The ordinary hours of duty for employees 
employed at an Activity School shall be between 
the hours of 8.00 a.m. and 4.00 p.m. 

2. Clause 9.—General Conditions: Immediately 
following paragraph (d) of subclause (2) insert the 
following new paragraph (e): 

9.—General Conditions. 
(e) Provided that where employees work shifts 

of other than eight hours duration allowances 
prescribed in this subclause shall be paid pro rata 
based on the hours actually worked. 

3. Clause 10.—Holidays and Annual Leave. 
10.—Holidays and Annual Leave. 

A. Delete subclause (10) of this clause and insert 
the following in lieu thereof: 

(10) The annual leave prescribed in this 
clause may be taken in two portions provided 
that no portion shall be less than two consecutive 
weeks. 

Except where by agreement between the 
employee and the employer annual leave days 
may be taken — 

(i) as a single day absence; or 
(11) in a portion of one week made up of five 

consecutive days. 
B. Immediately following paragraph (d) of 

subclause (11) of this clause add the following new 
paragraph (e): 

(e) The 17.5percentloadingprescribedinthis 
subclause shall not apply to proportionate 
annual leave on termination. 
C. Immediately following subclause (15) of this 

clause add the following new subclause (16): 
(16) Annual leave shall not accrue during 

absence on leave without pay or absence on 
workers' compensation in excess of one calendar 
month. 

4. Clause 14.—Long Service Leave: Immediately 
following subclause (10) of this clause add a new 
subclause (11) as follows: 

14.—Long Service Leave. 
(11) Leave prescribed under this clause shall not 

accrue during absences on workers' compensation 
in excess of one calendar month. 

5. Clause21.—Shiftwork: Delete subclause (l)of this 
clause and insert the following in lieu thereof: 

21.—Shiftwork. 
(1) (a) The loading on the ordinary rates of pay 

for an afternoon or night shift of eight hours 
worked in ordinary hours shall be as follows: 

(i) $10.07 from the first pay period on or after 22 
September 1988. 

(ii) $10.38 from the first pay period on or after 22 
December 1988. 

(iii) $ 10.63 from the first pay period on or after 22 
March 1989. 

(b) For the purposes of this subclause: 
(i) "Day Shift" shall mean a shift which 

commences after 6.00 a.m. and before 12 
midday. 

(ii) "Afternoon Shift" shall mean a shift which 
commences at or after 12 midday and before 
6.00 p.m. 

(iii) "Night Shift" shall mean a shift which 
commences at or after 6.00 p.m. and before 
6.01 a.m. 
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6. Clause 22.—Higher Duties: Immediately after 
subclause (1) insert the following additional 
paragraph: 

22.—Higher Duties. 
Where part of the higher duties are being 

performed a proportion of the allowance will be 
paid as agreed between the Union and the 
employer. 

7. Clause 25.—Part-Time Employees: Immediately 
following subclause (8) of this clause add a new 
subclause (9) as follows: 

25.—Part-Time Employees. 
(9) Where the employer wishes to increase the 

ordinary hours worked by a part-time employee in 
any roster period and the part-time employee so 
agrees with one day's clear notice provided, the 
increased hours shall be deemed to be the ordinary 
hours for that roster period. 

8. Clause 32.—Wages: Delete this clause and insert 
the following in lieu thereof: 

32.—Wages. 
It is a term of this award that the Union 

undertakes, until 1 July 1989 not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 

An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

The minimum weekly rate of wage payable to 
employees covered by this award shall be as set out 
hereunder: 

Rale Per Annum 
Column Column Column 
ABC 
S S S 

Trainee Social Trainer 
Under 21 years 

First six months Level 1. appropriate to age 
Second six months Next additional increment 
Thereafter Next additional increment 

Over 21 years 
First six months 

Level 1. lirst year of adult 
service 17 076 17 759 18 281 

Second six months 
Level L second year of adult 

service 17 689 18 396 18 918 
Thereafter 

Level 1. third year of adult 
service 18 299 19 030 19552 

Social Trainer 
On Appointment 

Level 1. fifth year of adult 
service 19 517 20 297 20 819 

Second year 
Level 1. fifth vear of adult 

service 19 517 20 297 20 819 
Third year 

Level 1. sixth vear of adult 
service * 20 128 20 933 21455 

Fourth year 
Level 1. seventh year of adult 

service 20 831 21 6M 22 186 
Social Trainer (Special) 

Level I. eiuhth year of adult 
service " 21317 22 170 22 692 
Senior Social Trainer 

First year 
Level 1. ninth vear of adult 

service ' 22 035 22 916 23 438 
Second year 

Level 2. first vear of adult 
service * 22 895 23 810 24 332 

Rate Per Annum 
Column Column Column 
ABC 
S S S 

Assistant Supervisor— Day 
Activities Schools 

First year of employment 7.92 8.24 8.55 
Second year of employment 8.43 8.77 9.08 
Third year of employment 8.74 9.09 9.40 
Fourth year of employment 9.05 9.41 9.72 
Fifth year of employment 9.35 9.73 10.04 

Assistant Supervisor — 
Workshops 

First year of employment 9.76 10.15 10.41 
Second year of employment 9.98 10.38 10.64 
Third year of employment 10.28 10.69 10.95 

The rates of wage set out in Column A operate on 
and from the 22nd day of September 1988. 

The rates of wage set out in Column B operate on 
and from the 22nd day of December 1988. 

The rates of wage set out in Column C operate on 
and from the 22nd day of March 1989. 

9. Clause 37—Payment of Wages: Delete subclause 
(1) and insert in lieu: 

37—Payment of Wages. 
(1) Wages shall be paid by direct funds transfer 

to the credit of an account nominated by the 
employee at such bank, building society or credit 
union approved by the employer. 

Provided that where such form of payment is 
impracticable or where some exceptional 
circumstances exist and by agreement between the 
employer and the Unions, payment by cheque may 
be made. 
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STATE ENERGY COMMISSION OF 
WESTERN AUSTRALIA WAGES AND 

CONDITIONS AWARD 1988, 
No. A1 of 1989. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Transport Workers' Union of Australia 

Industrial Union of Workers. 
Western Australian Branch 

and 
State Energy Commission of 

Western Australia. 
No. 1620(1) of 1989. 

COMMISSIONER O.K. SALMON. 
17th day of November 1989. 

Order. 
HAVING heard Mr R. Hicks on behalf of the 
Construction. Mining and Energy Workers' Union of 
Australia, Western Australian Branch and the 
Federated Miscellaneous Workers' Union of Australia, 
Hospital, Service and Miscellaneous WA Branch. Ms 
D. Blaskett on behalf of the Australasian Society of 
Engineers. Moulders and Foundry Workers Industrial 
Union of Workers, Western Australian Branch; 
Amalgamated Metal Workers and Shipwrights Union 
of Western Australia; Transport Workers' Union of 
Australia, Industrial Union of Workers. Western 
Australian Branch; The Australian Builders' 
Labourers Federated Union of Workers. Western 
Australian Branch; Electrical Trades Union of Workers 
of Australia (Western Australian Branch); The Shop. 
Distributive and Allied Employees' Association of 
Western Australia; The Operative Painters' and 
Decorators' Union of Australia. West Australian 
Branch. Union of Workers; The Operative Plasterers 
and Plaster Workers Federation of Australia (Industrial 
Union of Workers) Western Australian Branch and the 
Plumbers and Gasfitters Employees' Union of 
Australia. West Australian Branch, Industrial Union of 
Workers and Mr S. Bibby on behalf of the Respondent, 
and by consent, the Commission, pursuant to the 
powers conferred on it under the Industrial Relations 
Act 1979 hereby orders — 

That the State Energy Commission of Western 
Australia Wages and Conditions Award 1988. No. 
A1 of 1989 be varied in accordance with the 
following Schedule and that such variation shall 
have effect from the beginning of the first pay 
period commencing on or after the 17th day of 
November 1989. 

(Sgd.) O.K. SALMON. 
[L.S.] Commissioner. 

Schedule. 
1. (A) Clause 22.—Overtime — Day Employees: 

Delete subclauses (5)(a). (7). (9), (10)(b). (c) and (d) and 
insert in lieu thereof — 

(5) (a) Subject to the provisions of this 
subclause. an employee who commences to work 
overtime at or after the usual ceasing time and 
before the usual starting time — 

(i) shall, if the overtime exceeds two hours and 
is continuous with his/her day work, be 
supplied with a meal by SECWA or be paid 
$5.40 for a meal and if, owing to the amount 
of overtime worked, a second or subsequent 
meal is required he/she shall be supplied 
with a meal by SECWA or be paid $3.70 in 
respect of each meal so required; and 

(ii) the continuity of work shall not be deemed 
to have been interrupted by any meal break 
allowed within the two hour period referred 
to but no such meal period shall be paid 
for. 

(7) Linespersons on call-outs working beyond 
one hour before the usual starting time and 
required to report at the usual starting time for their 
normal shift on that day shall, before commencing 
their normal shift, be entitled to a meal break of 20 
minutes. If more than four hours overtime has been 
worked, such meal break shall be without loss of 
pay. Where the employee purchases a meal in such 
circumstances, he/she shall be paid $2.70 as 
reimbursement. 

(9) (a) An employee required to return to work 
overtime after leaving SECWA's premises, and 
who returns home on completion of that overtime, 
shall be paid $8.05 in addition to the following 
minimum payments for any overtime worked, 
namely — 

(i) if notified of the requirement to work 
overtime before leaving SECWA's premises 

(aa) for a minimum of two hours at over- 
time rates on a Saturday; 

(bb)for a minimum of one hour at 
overtime rates on any other week 
day; 

(ii) if not so notified — 
(aa) for a minimum of three hours at 

overtime rates on a Saturday; 
(bb) for a minimum of two hours at over- 

time rates on any other week day; 
and the employee shall not be obliged to 
work for the minimum period applicable to 
him/her if the job for which he/she has been 
brought in has been completed in less 
time. 

(b) Subject to the provisions of paragraph (c) 
hereof, the allowance of $8.05 prescribed in 
paragraph (a) of this subclause shall be halved 
where SECWA provides transport. 

(c) The provisions of paragraph (b) hereof shall 
not apply to employees located at Muja Power 
Station who shall be paid an allowance of $1.00 
when special provisions apply in relation .to the 
provision of transport by SECWA. 

(10) (b) Subject to the provisions of paragraphs 
(c) and (d) hereof, in addition to the minimum 
payment detailed in subclause (a), an employee 
required to return to work overtime after leaving 
SECWA's premises, and who returns home on 
completion of that overtime, shall be paid $8.05. 

(c) The allowance of $8.05 prescribed in 
paragraph (b) of this subclause shall be halved 
where SECWA provides transport. 

(d) The provisions of paragraphs (b) and (c) 
hereof shall not apply to employees located at 
Muja Power Station when special provisions apply 
in relation to the provision of transport by 
SECWA. 

(B) Clause 22.—Overtime — Shift Employees: 
Delete subclauses (3)(a)(i) and (ii) and insert in lieu 
thereof — 

(3) (a) Subject to the provisions of this 
subclause. an employee who commences to work 
overtime at or after the usual ceasing time of his/ 
her shift and before the usual starting time of his/ 
her next rostered shift— 

(i) shall, if the overtime exceeds two hours be 
provided by SECWA with any meal 
required or be.paid $5.40 for a meal; 
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(ii) shall, where a second or subsequent meal is 
required owing to the amount of overtime 
worked, be provided by SECWA. with such 
meal required or be paid $3.70foreach meal 
so required; 

2. Clause 29.—Special Rates and Provisions: Delete 
the first part of this clause "Special Rates" excluding 
subclauses (9) and (12) and insert in lieu thereof — 

29.—Special Rates and Provisions. 
Special Rates. 

(1) Building Trades Employees: An employee 
employed in a classification prescribed in Group A 
of Clause 30.—Wages shall, be entitled to the 
following special rates in addition to any other rate 
prescribed by this clause. Provided that where 
more than one of the rates provides payments for 
disabilities of substantially the same nature then 
only the highest of such rates shall be payable. 

(a) Asbestos: Employees required to use 
materials containing asbestos or to work in 
close proximity to employees using such 
materials shall be provided with and shall 
use all necessary safeguards as required by 
the Department of Occupational Health, 
Safety and Welfare and where such 
safeguards include the mandatory wearing 
of protective equipment (i.e. combination 
overalls and breathing equipment or 
similar apparatus) such employees shall be 
paid 40 cents per hour extra whilst so 
engaged. 

(b) Bagging: An employee engaged upon bag- 
ging of brick or concrete structures shall be 
paid 30 cents per hour or part thereof in 
addition to the rates otherwise prescribed in 
this award. 

(c) Bitumen Work: An employee handling hot 
bitumen or asphalt or dripping materials in 
creosote shall be paid 40 cents per hour or 
part thereof in addition to the rates 
otherwise prescribed in this award. 

(d) Cleaning Down Brickwork: An employee 
required to clean down bricks using acids or 
other corrosive substances shall be supplied 
with gloves and be paid 30 cents per hour or 
part thereof in addition to the rates 
otherwise prescribed in this award. 

(e) Cold Work. 
(i) An employee required to work in a 

place where the temperature is 
lowered by artificial means to less 
than zero degrees Celsius shall be 
paid 33 cents per hour or part thereof 
in addition to the rates otherwise 
prescribed in this award. 

(ii) Where such work continues for more 
than two hours the employee shall be 
entitled to a rest period of 20 minutes 
after every two hours' work, without 
loss of pay. not including the special 
rate prescribed in paragraph (i) 
hereof. 

(1) Computing Quantities: An employee, other 
than a leading hand who is regularly 
required to compute or estimate quantities 
of materials in respect of work performed by 
others shall be paid $2.35 per day or part 
thereof in addition to the rates otherwise 
prescribed in this award. 

(g) Detail Employees. 
(i) A detail employee, other than a 

leading hand, shall be paid $3.12 per 
day in addition to the rates otherwise 
prescribed. 

(ii) "Detail Employee" means a 
carpenter who sets out work upon 
staircases, bar, kitchen or office 
fitting, or any similar detail work, 
from architects' plans or blue prints 
requiring, in the opinion of SECWA. 
the employee exercising more than 
the ordinary skill of a carpenter. 

(h) Dry Polishing or Cutting of Tiles: An 
employee required to dry polish tiles with a 
machine or to cut tiles with an electric saw 
shall be paid 40 cents per hour or part 
thereof in addition to the rates otherwise 
prescribed in this award. 

(i) Dust-Laden Atmosphere: Working in a 
dust-laden atmosphere in a joiner's shop 
where dust extractors are not provided or in 
such atmosphere caused by the use of 
materials for insulating, deafening or 
plugging work (as for instance, pumice, 
charcoal, silicate of cotton or any other 
substitute) or from earthworks, 40 cents per 
hour extra. 

(j) Flintcote: Plasterers using flintcote shall be 
paid 33 cents per hour or part thereof except 
when flintcote is applied by hawk and 
trowel to walls and ceilings when the rate 
shall be 58 cents per hour extra in addition 
to the prescribed rate. 

(k) Fumes: An employee required to work in a 
place where fumes or sulphur or other acid 
or other offensive fumes are present shall be 
paid such rates as are agreed upon between 
the employee and SECWA. 

(1) Furnace Work: An employee engaged in the 
construction or alteration or repairs to 
boilers, flues, furnaces, retorts, kilns, ovens, 
ladles and similar refractory work or on 
underpinning shall be paid 85 cents per 
hour or part thereof in addition to the rates 
otherwise prescribed. 

(m) Hot Work. 
(i) An employee required to work in a 

place where the temperature has 
been raised by artificial means to 
between 46 degrees Celsius and 54 
degrees Celsius shall be paid 33 cents 
per hour or part thereof in addition to 
the rates otherwise prescribed or in 
excess of 54 degrees Celsius shall be 
paid 40 cents per hour or part thereof 
in addition to the said rates., 

(ii) Where such work continues for more 
than two hours the employee shall be 
entitled to a rest period of 20 minutes 
after every two hours' work, without 
loss of pay, not including the special 
rate prescribed in paragraph (i) 
hereof. 

(n) Insulation: An employee handling 
charcoal, pumice, granulated cork, silicate 
of cotton, insulwool. slag wool or other 
recognised insulation material of a like 
nature or working in the immediate vicinity 
so as to be affected by the use thereof shall 
be paid 40 cents per hour or part thereof in 
addition to the rates otherwise prescribed. 
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(o) Permit Work: Any licensed plumber called 
upon by SECWA to use the licence issued to 
the employee by the Water Authority of 
Western Australia for a period in any one 
week shall be paid $10.20 for that week in 
addition to the rates otherwise prescribed, 

(p) Plumbers on Sewerage Work: Plumbers or 
apprentices in their third, fourth or fifth 
year, on work involving the opening up of 
house drains or wastepipes for the purpose 
of clearing blockages or for any other 
purpose or work involving the cleaning out 
of septic tanks or dry wells, shall be paid a 
minimum of $1.68 per day or part thereof in 
addition to the prescribed rate. 

(q) Roof Repairs: An employee engaged on 
repairs to roofs shall be paid 36 cents per 
hour or part thereof in addition to the rates 
otherwise provided in this award, 

(r) Scaffolding Certificate Allowance: A 
tradesperson who is the holder of a 
scaffolding certificate or rigging certificate 
issued by the Department of Labour and 
Industry and is required to act on that 
certificate whilst engaged on work requiring 
a certificated person shall be paid 33 cents 
per hour or part thereof in addition to the 
rates otherwise prescribed in this award but 
this allowance shall not be payable 
cumulative on the allowance for swing 
scaffolds. 

(s) Second Hand Timber: Where, whilst 
working with second hand timber, an 
employee's tools are damaged by nails, 
dumps or other foreign matter on the 
timber, the employee shall be entitled to an 
allowanceof$l.l 1 perdayoneachdayupon 
which the employee's tools are so damaged 
provided that no allowance shall be payable 
under this subclause unless it is reported 
immediately to SECWA in order that the 
claim may be proved. 

(t) Setter Out. 
(i) A setter out, other than a leading 

hand in a joiner's shop, shall be paid 
$3.12 per day in addition to the rates 
otherwise prescribed. 

(ii) "Setter Out" means a carpenter who 
set out in a joiner's shop work (other 
than wood blocks or parquetry 
fiooring) for three or more other 
carpenters. 

(u) Sewer Work: An employee engaged in 
repairs to sewers shall be paid 30 cents per 
hour or part thereof in addition to the rates 
otherwise prescribed. 

(v) Spray Application — Painters: A painter 
engaged on all spray applications carried 
out in other than a properly constructed 
booth approved by the Department of 
Occupational Health. Safety and Welfare 
shall be paid 33 cents per hour or part 
thereof in addition to the rates otherwise 
prescribed. 

(w) Spray Painting — Painters. 
(i) Lead paint shall not be applied by a 

spray to the interior of any 
building. 

(ii) All employees (including 
apprentices) applying paint by 
spraying shall be provided with full 
overalls and head covering and 
respirators by SECWA. 

(iii) Where from the nature of the paint or 
substance used in spraying, a 
respirator would be of little or no 
practical use in preventing the 
absorption of fumes or materials 
from substances used by an 
employee in spray painting, the 
employee shall be paid a special 
allowance of 85 cents per day. 

(x) Swing Scaffold. 
(i) An employee employed — 

(aa) on any type of swing scaffold 
or any scaffold suspended by 
rope or cable, or bosun's chair 
or cantilever scaffold; or 

(bb)on a suspended scaffold 
requiring the use of steel or 
iron hooks or angle irons at a 
height of 6.1 m or more above 
the nearest horizontal plane; 

shall be paid $2.36 for the first four 
hours or part thereof and 48 cents for 
each hour thereafter on any day in 
addition to the rates otherwise pre- 
scribed. 

(ii) A solid plasterer when working off a 
swing scaffold shall be paid an 
additional nine cents per hour. 

(iii) No apprentice with less than two 
years' experience shall use a swing 
scaffold or bosun's chair. 

(iv) Provided that no allowance shall be 
payable for working on such 
scaffolds when used under bridges or 
jetties unless the height of the 
scaffold above the water exceeds 900 
mm. 

(y) Toxic Substances. 
(i) (aa) An employee using toxic sub- 

stances or materials of a like 
nature shall be paid 40 cents 
per hour extra, 

(bb) Employees working in close 
proximity to employees so 
engaged, shall be paid 30 
cents per hour extra. 

(ii) For the purpose of this subclause, all 
materials which include or require 
the addition of a catalyst hardener 
and reactive additives or two pack 
catalyst system shall be deemed to be 
materials of a like nature. 

(z) Well Work: A plumber or builder's labourer 
required to enter into a well nine metres or 
more in depth for the purpose in the first 
place of examining the pump, pipe or any 
other work connected therewith, shall be 
paid $1.68 for such examination and 62 
cents per hour extra thereafter for fixing, 
renewing or repairing such work. 

(aa) Wet Work: An employee required to work in 
a place where water is continually dripping 
on the employee so that the employee's 
clothing and boots become wet or where 
there is water underfoot shall be paid 33 
cents per hour or part thereof. 

Subclauses (2) to (18) apply to all employees 
unless otherwise specified. 

(2) Confined Space: An employee who is 
required to work in a stooped or otherwise cramped 
position or without proper ventilation because of 
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the dimensions of the compartment or space in 
which he/she is working shall, whilst so working, 
be paid 40 cents per hour extra. 

(3) Depot Mechanics Allowance: A motor 
mechanic employed in an approved metropolitan 
or country depot who works without direct 
supervision and is responsible for maintenance of 
the depot's vehicle fleet, diagnosis of faults, 
handling of drivers' complaints, road testing of 
vehicles and the employees under his/her control 
shall be paid, in addition to his/her ordinary wage 
rate, a "depot mechanic's" allowance of $ 15.00 on a 
flat weekly basis. 

(4) Explosive Powered Tools: An employee 
required to use explosive powered tools shall be 
paid 76 cents for each day on which he/she uses 
such tools. 

(5) First Aid Allowance: An employee holding 
either a Third Year First Aid Medallion of the St 
John Ambulance Association, a "C" Standard 
Senior First Aid Certificate of the Australian Red 
Cross Society or any such higher qualification, 
appointed by SECWA to perform first aid duties, 
shall be paid $6.00 per week in addition to his/her 
ordinary wage rate. 

(6) Height Work. 
(a) An employee, other than a linesperson, 

shall be paid an allowance of $1.49 for each 
day on which he/she works on or from 
temporary stages, planks or ladders at a 
height of ISVa metres or more above ground 
or floor level. 

(b) Notwithstanding the provisions of 
paragraph (a), an employee employed 
under wage group A who is required to work 
on a chimney stack, spire, tower, air shaft, 
cooling tower or water tower exceeding 15 
metres in height shall be paid for all work 
above 15 metres. 33 cents per hour or part 
thereof, with an additional 33 cents per hour 
or part thereof, for work above each further 
15 metres in addition to the rates otherwise 
prescribed. 

(7) Horizontal Boring Machine Allowance: A 
lineperson's assistant required to operate a 
horizontal boring machine shall be paid 39 cents 
per hour extra. 

(8) Lancing of Boilers Allowance: An employee 
employed on the lancing of boilers at Muja Power 
Station shall be paid $6.51 per day. 

(10) Muja Power Station Shift Employees 
Travelling Allowance: A shift employee 
permanently employed and working in the 
operating power station at Muja who resides 
outside a radius of 10 kilometres from the station 
and travels to and from work by private transport, 
shall be paid an allowance of $2.32 for each day on 
which such travel is undertaken. 

(11) New Connection Allowance. 
(a) A linesperson employed in the 

metropolitan area who works without direct 
supervision and is responsible for ensuring 
new connections are correct and safe before 
leaving customers' properties and the 
vehicle and the employees under his/her 
control shall be paid, in addition to his/her 
ordinary wage rate a "new connection 
allowance" of $15.00 on a flat weekly 
basis. 

(b) This allowance is payable to one 
linesperson in each connection crew 
provided no employee in the crew is in 
receipt of a leading hand allowance. 

(13) Power Station Allowance. 
(a) (i) An employee employed in a 

classification specified in a Wage 
Group detailed below and who is 
under the direct control of the 
Manager of Bunbury, Kwinana or 
Muja Power Stations being 
operating thermal power stations 
with installed capacity in excess of 
l21/2 MW, shall, where employed on 
maintenance or operation of such 
power station, be paid — 
Wage Group B 
Wage Group C 
Wage Group F 
Wage Group G 

$24.30 per week 
$24.30 per week 
$13.10 per week 
$10.90 per week 

(ii) An employee employed in a classi- 
fication specified in Wage Groups B. 
C and D and who is under the direct 
control of the Manager Remote Area, 
shall, when employed on the main- 
tenance or operation of a diesel 
power station, except a small 
generating station where a rotating 
or alternating shift roster does not 
apply, be paid an allowance of$ 16.90 
per week for the disabilities 
associated with diesel power station 
work. 

(b) The allowances prescribed in paragraph (a) 
hereof shall also be payable pro rata to an 
employee who is not under the direct 
control of the respective manager if he/she 
is employed for more than 20 hours in any 
week in an area in which the said allowance 
is payable. 

(c) An employee who is paid an allowance 
under this subclause shall not be entitled to 
receive any other allowances prescribed in 
section A hereof, except those prescribed in 
subclauses (5), (8), (9), (10), (18) and (19). 

(14) Resident Linesperson's Allowance. 
(a) A linesperson resident in a town remote 

from a supply depot who is required to 
attend to SECWA activities in the area and 
works without direct salaried supervision 
shall be paid, in addition to his/her ordinary 
wage rate, a "resident linesperson's" 
allowance of $15.00 on a flat weekly basis. 

(b) This allowance is payable to one 
linesperson in each town provided no 
employee in the town is in receipt of a 
leading hand allowance. 

(15) Structural Steel Tower Allowance: An 
employee working in a crew that is established for 
the purpose of carrying out repair and 
maintenance work on high voltage structural steel 
towers which are specifically designed to carry 330 
kV transmission lines shall be paid an allowance of 
$2.30 for each day he/she is engaged on such 
work. 

(16) Substation Allowance. 
(a) An electrical fitter whose major or 

substantial employment is in the repair and 
maintenance of substations shall be paid an 
allowance of $6.20 per week. 
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(b) An employee who is paid an allowance 
under this subclause shall not be entitled to 
receive any other allowances prescribed in 
section A hereof, except that prescribed in 
subclause (5). 

(17) Transport Employees: An employee 
employed in a classification prescribed in Group 
H of Clause 30.—Wages shall be entitled to the 
following special rates — 

(a) An employee carting dirty materials shall be 
paid 20 cents per hour extra when loaded or 
unloaded by the driver (except by 
mechanical means). 

"Dirty Materials" means cement, fly ash, 
coal, coke, ash, sawdust, lime, reject oil and 
any other material which from time to time 
may be determined as dirty material. 

(b) A driver required to operate H1AB lifting 
equipment in the course of his/her 
employment shall be paid an extra $ 1.65 per 
day up to a maximum of $8.50 per week. 

(c) An employee carting any offensive 
materials shall be paid an extra $1.00 per 
week. 

"Offensive Materials" means oxide (raw 
or spent), all acids, soda ash, tar. caustic 
soda, chlorine, explosives or inflammables 
and any other material which from time to 
time may be determined as offensive 
material. 

(d) A driver who handles money during any 
week or portion of a week as part of his/her 
duties and account for it. shall be paid in 
addition to the ordinary wage rate as follows 

For any amount handled up to $20.00 — 
65 cents per week. 

Over $20.00 but not exceeding $200 — 
$1.30 per week. 

Over $200 but not exceeding $600 —$2.40 
per week. 

Over $600 but not exceeding $1 000 — 
$3.35 per week. 

Over $1 000 — $4.80 per week. 
The term "money" used herein shall be 

deemed to include cheques. 

(18) Truck Driving Allowance: An employee 
employed in a classification prescribed in Group B 
of Clause 30.—Wages, required to drive a motor 
vehicle on work usually carried out by an employee 
classified in Group H of Clause 30.—Wages and on 
work carrying a higher rate than his/her ordinary 
duties shall be paid the higher rate for the time he/ 
she is so engaged, but if he/she be so engaged for 
more than four hours, he/she shall be paid the 
higher rate for the whole day. 

(19) Welding Allowance: A tradesperson 
required to do welding that is subject to X-Ray 
testing or to the Australian Standard 1796 and/or 
Parts 1, 3 and 5 of CB15 shall in addition to any 
other rate he/she is otherwise entitled be paid 99 
cents per day extra whilst so engaged. 

(20) Linesperson In Charge Allowance: A 
Linesperson — First Grade classified by SECWA 
as a Linesperson In Charge shall be paid, in 
addition to his/her ordinary wage rate and 
appropriate leading hand amount, a "Linesperson 
In Charge" allowance of $24.70 per week on an all 
purpose basis when performing the duties of a 
Linesperson In Charge. 

3. Clause 20.—Wages: Delete subclauses (2) and (5) 
and insert in lieu thereof — 

(2) A leading hand (i.e. an employee placed in 
charge of three or more other employees or 
otherwise classified by SECWA as a leading hand), 
shall be paid the additional margin set out 
hereunder for ZlVi hours' work — 

(a) if in charge of not more than 10 
other employees 15.70 

(b) if in charge of more than 10 and 
not more than 20 other employees 24.10 

(c) if in charge of more than 20 
other employees 31.00 

(5) Tool Allowance. 
(a) (i) (aa) Where SECWA does not provide a 

tradesperson classified in Group 
A of this clause with the tools 
ordinarily required by that trades- 
person in the performance of his/ 
her work as a tradesperson. 
SECWA shall pay a weekly tool 
allowance for 371/2 ordinary hours' 
work as follows — 

$ 
Bricklayers 8.30 
Plasterers 9.70 
Carpenters 11.60 
Plumbers 11.60 
Painters 2.90 

(bb) Provided that where an employee 
works less than 37Va ordinary 
hours, the employee shall only be 
entitled to payment of the tool 
allowance for the actual ordinary 
hours worked. 

(ii) The tool allowances presribed in sub- 
subparagraph (i)(aa) hereof (with the 
exception of painters) each include an 
amount of eight cents for the purpose of 
enabling the employees to insure their 
tools against loss or damage by theft or 
fire. 

(iii) The tool allowances shall not be paid 
where SECWA supplies the employees 
with all necessary tools but the amount 
mentioned in subparagraph (ii) hereof 
shall be payable for each week in which 
SECWA supplies all necessary tools if 
the employee is intermittently required 
by SECWA to provide his/her own 
tools. 

(b) (i) (aa) Where SECWA does not provide a 
tradesperson classified in Group B 
of this clause with the tools 
ordinarily required by that trades- 
person in the performance of his/ 
her work as a tradesperson, 
SECWA shall pay a tool allow- 
ance of $8.55 per week for 371/2 
ordinary hours" work for the 
purpose of such tradesperson 
supplying and maintaining tools 
ordinarily required in the 
performance of his/her work as a 
tradesperson. 

(bb) Provided that where an employee 
works less than 37/2 ordinary 
hours, the employee shall only be 
entitled to payment of the tool 
allowance for the actual ordinary 
hours worked. 
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(ii) Any tool allowance paid pursuant to 
sub-subparagraph (i)(aa) hereof, shall 
be included in. and form part of, the 
ordinary weekly wage for 371/2 hours* 
work prescribed in this clause. 

(iii) SECWA shall provide for the use of 
tradespersons all necessary power 
tools, special purpose tools and 
precision measuring instruments. 

(iv) A tradesperson shall replace or pay for 
any tools supplied by SECWA. if lost 
through his/her negligence. 

3. Clause 11A. — Second Tier Wage Addition: Delete 
this clause and insert in lieu: 

11 A. — No Extra Claims. 
It is a term of this award that the union 

undertakes, until 1 July 1989 not to pursue any 
extra claims, award or over award, except when 
consistent with the State Wage Principles. 

TEA ATTENDANTS AND CANTEEN WORKERS' 
(SEC) AWARD 1975 No. 27 of 1974. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
State Energy Commission of Western Australia 

and 
Federated Liquor and Allied Industries 

Employees' Union of Australia. 
Western Australian Branch. 

Union of Workers 
No. 1972 of 1989. 

COMMISSIONER O.K. SALMON. 
31st day of October 1989. 

Order. 
HAVING heard Mr G.A. Heaperman and with him Mr 
N.J. Mitsopoulos on behalf of the applicant and Ms S.P. 
Young on behalf of the respondent, and by consent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby 
orders. 

That the Tea Attendants and Canteen Workers' 
(SEC) Award 1975 No. 27 of 1974 be varied in 
accordance with the following schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
31st day of October 1989. 

(Sgd.) O.K. SALMON. 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Delete the clause 

description following the number 11A. Second Tier 
Wage Addition and insert in lieu No Extra Claims. 

2. Clause 11. — Wages: Delete subclause (1) and 
insert in lieu: 

11. — Wages. 
(1) Classifications (total wage per week): 

First pay First pay 
period on period on 
or after or after 

31/10/1989 30/4/1990 
$ S 

(a) Cook 264.40 274.40 
(b) Counterhand 256.90 266.90 
(c) Tea Attendant 254.30 264.30 
(d) General Hand 254.30 264.30 

TEACHERS' AIDES' AWARD 1979 No. 4 of 1979. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 

The Federated Miscellaneous Workers' Union 
of Australia. Hospital. Service & Miscellaneous 

WA Branch 
and 

Honourable Minister for Education. 
Education Department. 

No. 1443 of 1989(R). 
ACTING CHIEF COMMISSIONER G.G. HALLIWELL. 

10th day of October 1989. 

Order 
HAVING heard Ms S. Jackson. Ms K. Digwood and Mr 
J. McGinty on behalf of the applicant and Mr A. 
Caccamo with Ms J. Harris on behalf of the 
respondents, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders— 

That the Teachers" Aides' Award 1979 No. 4 of 
1979 be varied in accordance with the following 
Schedule and that such variation shall have effect 
from the beginning of the first pay period 
commencine on or after the 10th day of October 
1989. 

(Sgd.) G.G. HALLIWELL. 
[L.S.] Acting Chief Commissioner. 

Schedule. 
1. Clause 7. — Holidays: Delete subclause (4) of this 

clause and insert the following in lieu: 
(4) An employee who works for a minimum ot 

four continuous weeks but less than a full school 
year shall be entitled to payment at the ordinary 
rate of pay for or in lieu of the Christmas and term 
vacation periods related to that school year on the 
basis of9.75 hours'pay for each week the employee 
was employed to actually work in the school. 

Where an employee has been justifiably dis- 
missed for misconduct, there will be no entitle- 
ment for payment in respect of the period from the 
first day of the school term in which the mis- 
conduct for which the employee was dismissed 
occurred. 

2. Clause 13. —Payment of Wages: Delete this clause 
and insert the following in lieu: 

13,—Payment of Wages. 
(1) Wages shall be paid fortnightly into an 

approved bank, building society account or other 
approved savings organisation, or by cheque if so 
agreed between the employer and the employee. 
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(2) When an employee's contract of service has 
been terminated or the employee has resigned 
before the usual pay day. the employee shall be 
paid all wages, holiday pay and other moneys to 
which the employee may be entitled as soon as 
practicable after leaving the employer's service. 

(3) Subject to the provisions of this clause and 
Clause 10. — Contract of Service of this award, no 
deduction shall be made from an employee's wage 
unless the employee has authorised such 
deduction in writing. 

3. Clause 14. — Wages: Delete this clause and insert 
the following in lieu: 

14.—Wages. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1988 not to pursue any 
extra claims, award or overaward except when 
consistent with the State Wage Principles. 

(1) The minimum hourly rate of wage payable to 
employees covered by this award shall be 
accordimi to the following scale: 

Step 1 
Step 2 
Step 3 
Step 4 
Step 5 
Step 6 
Step 7 
Step 8 
Step 9 
Step 10 
Step 11 

Per Hour 
8.76 
8.95 
9.14 
9.38 
9.66 

10.02 
10.32 
10.62 
10.92 
11.10 
11.24 

Progression along the wages scale shall be by 
annual increment. 

Level One: Aboriginal Education 
Workers in Aboriginal Schools. Early 
Childhood Education or Transport; 
Teachers' Aides in Junior Primary 
Schools. Pre-Primary Schools or Pre- 
Schools: Bus Wardens 

Step 1 to Step 4. inclusive 
First year of employment 8.76 
Second year of employment 8.95 
Third year of employment 9.14 
Fourth year of employment 9.38 

Level Two: Aboriginal Education 
Workers in Aboriginal Schools, or 
Early Childhood Education where the 
required in-service training has been 
completed; Teachers' Aides in 
Education Support Units 

Step 2 to Step 5. inclusive 
First year of employment 8.95 
Second year of employment 9.14 
Third year of employment 9.38 
Fourth year of employment 9.66 

Level Three: Aboriginal Education 
Workers where a basic child care 
course has been completed; Special 
Aboriginal Education Worker 
placements in Secondary Schools; 
Teachers' Aides in Education Support 
Centres 

Step 4 to Step 7. inclusive 
First year of employment 
Second year of employment 
Third year of employment 
Fourth year of employment 

Per Hour 
Level Four: Aboriginal Education 

Workers on satisfactory completion of 
the first year of Aboriginal Teachers' 
Training Course; Employees who have 
completed an approved "Classroom 
Assistant" course at a recognised 
training institution; Ethnic Aides; 
Regional Kindergarten Assistants: 
Teachers' Aides in Education Support 
Schools 

Step 6 to Step 9. inclusive 
First year of employment 10.02 
Second year of employment 10.32 
Third year of employment 10.62 
Fourth year of employment 10.92 

Teachers' Aides in Education 
Support Schools who have completed 
an approved "Classroom Assistant" 
Course at a recognised training 
institution 

Step 10 11.10 
Level Five: Aboriginal Education 

Workers on satisfactory completion of 
the second year of Aboriginal 
Teachers' Training Course; Employees 
who have completed the Child Care 
Certificate. National Nursery 
Examination Board Certificate or 
other equivalent qualifications 
approved by the Minister as being 
appropriate after consultation with the 
union 

Step 11 11.24 
(2) An employee who has had previous 

experience relevant to employment covered by this 
award may have that experience taken into 
account in determining the "year of employment" 
at which an employee is appointed and paid. 

(3) A casual employee shall be paid 20 per cent 
in addition to the rates prescribed in this clause. 

4. Clause 19. — Definitions: Delete the definition for 
"Casual Employees" of this clause and insert the 
following in lieu: 

"Casual Employee" means an employee who is 
engaged to work for less than four weeks. 
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TEACHERS' (KINDERGARTENS) 
AWARD 1964 No. 22 of 1963 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and 

Miscellaneous WA Branch 
and 

Honourable Minister for Education. 
No. 1445 of 1989(R). 

ACTING CHIEF COMMISSIONER 
G.G. HALLIWELL. 

10th day of October 1989. 

Order. 
HAVING heard Ms S. Jackson, Ms K. Digwood and Mr 
J. McGinty on behalf of the applicant and Mr A. 
Caccamo with Ms J. Harris on behalf of the respondent, 
and by consent, the Commission, pursuant to the 
powers conferred on it under the Industrial Relations 
Act 1979 hereby orders: 

That Teachers' (Kindergartens) Award 1964 
No. 22 of 1963 be varied in accordance with the 
following schedule and that such variation shall 
have effect from the beginning of the first pay 
period commencing on or after the 10th day of 
October 1989. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Acting Chief Commissioner. 

Schedule. 
Clause 10. — Salaries: Delete this clause and insert 

the following in lieu: 

10. — Salaries. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims, award or overaward except when 
consistent with the State Wage Principles. 

(1) The following salary scales shall be paid to 
teachers according to qualifications, experience 
and position. 

Scale. 
A A1 B B1 

(ii) A teacher who has successfully 
completed a minimum of three years' 
full-time tertiary training as a 
student at an educational establish- 
ment approved by the employer shall 
be paid according to Scale "A" 
commencing at Grade 2 and may 
proceed to Grade 9. 

(iii) A two year trained teacher who 
obtains the qualifications of a three 
year trained teacher or who is 
deemed by the employer to be a three 
year trained teacher, shall advance 
one increment and may proceed to 
Grade 9 on Scale "A". 

(iv) Teachers who qualify for payment 
under Scale "A" but who have such 
additional qualifications as may be 
approved by the employer shall 
instead of the rates prescribed in 
Scale "A" be paid the rates 
prescribed in Scale "B". 

(v) A teacher who is employed in Special 
Aboriginal Schools and Centres, in 
Special Schools for mentally and/or 
physically handicapped children 
and in special classes approved by 
the Minister shall be paid according 
to either Scale "Al" or "Bl" 
according to qualifications. 

(vi) Progression along the salary scales 
shall be by annual increment and 
shall be dependent upon satisfactory 
service provided that a teacher shall 
be required to complete a full 
teaching year from the commence- 
ment of her appointment before 
being eligible for the next annual 
increment. 

(vii) Teachers who qualify by way of 
additional qualifications to transfer 
from one scale to another shall be 
paid the salary on the new scale for 
that grade applying to the salary on 
the old scale. 

(4) A relieving teacher shall be paid the 
appropriate salary plus a loading of 27 per cent. 

(5) For the purpose of adjustment and payment 
the weekly salary shall be calculated as one fifty- 
second and one-sixth of the annual salary, and the 
fortnightly salary, as one twenty-sixth and one- 
twelfth of the annual salary and the monthly salary 
as one-twelfth of the annual salary. 

(a) Teachers: 
Grade: 

20 551 
22 797 
24 037 
25 277 
26 505 
27 761 
29 031 
29 816 
30 547 

21425 
23 693 
24 929 
26 162 
27 400 
28 673 
29 946 
30 735 
31 463 

24 346 
25 849 
27 358 
28 902 
30 453 
31 790 
33 122 
34 473 

25 429 
26 926 
28 464 
30 009 
31 564 
32 901 
34 239 
35 593 

A teacher who has successfully 
completed a minimum of two years' 
full-time tertiary training as a 
student at a teachers' college 
approved by the employer shall be 
paid according to Scale "A" 
commencing at Grade 1 and may 
proceed to Grade 8. 
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TIMBER YARD WORKERS AWARD No. 11 of 1951. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 

United Timber Yards, Sawmills and Woodworkers 
Employees' Union of Western Australia 

and 
Bunning Bros Pty Ltd and Others. 

No. 676 of 1989. 
COMMISSIONER A.R. BEECH. 

22nd day of November 1989. 

Order. 
HAVING heard Ms BJ. Love on behalf of the 
Applicant and Mr P.J. Cooke on behalf of the 
Respondents, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders— 

That the Timber Yard Workers Award No. 11 of 
1951 be varied in accordance with the following 
Schedule and that such variation shall have effect 
from the beginning of the first pay period 
commencing on or after the 14th day of August 
1989. 

(Sgd.) A.R. BEECH, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: 

(a) Delete the number and title 7. — Junior Males 
and insert in lieu thereof 7. — Junior 
Workers. 

(b) After the number and title 32. — Maternity 
Leave, add the following: 

33. Part-Time Employment. 
34. Dispute Settlement Procedure. 

2. Clause 6. — Special Rates and Conditions: Delete 
subclauses (6), (7), (8), (9) and (10) of this clause and 
insert in lieu thereof the following: 

(6) In the log sawmilling section, no sawyer shall 
work a running out bench cutting six feet in length 
or over without having a puller-out engaged; and 
no sawyer shall be employed to work any bench 
when cutting over 18 feet in length unless two 
pullers-out are engaged. The foregoing shall not 
apply in cases where special appliances are 
provided or small benches for taking timber away 
from the saw after it is cut. 

(7) Disability Allowance: Workers shall be paid 
an allowance in accordance with the following- 

fa) Workers employed in bush or logging 
operations (other than log truck drivers) 
at the rate of $12.67 per week. 

(b) Workers employed in or in the immediate 
vicinity of sawmills and log truck drivers 
at the rate of $8.35. 

(c) The allowance shall be paid during 
overtime but shall not be subject to 
penalty additions. 

(8) Any dispute relating to the disability 
allowances in subclause (9) shall be determined by 
the Board of Reference. 

(9) Drivers who handle cash during any week or 
portion of a week as part of their duties and account 
for it shall be paid in addition to the rate of wage 
prescribed by Clause 30. — Wages, as follows:— 

Per Week 
For any amount up to $20 $0.64 
Over $20 but not exceeding $200 $1.18 
Over $200 but not exceeding $600 $2.25 
Over $600 but not exceeding $1 000 $3.11 
Over $1 000 but not exceeding $1 200 $4.39 
Over $1 200 but not exceeding $1 600 $6.43 
Over $1 600 but not exceeding $2 000 $7.50 
Over $2 000 $8.57 

3. Clause 7, — Junior Males: Delete this clause and 
insert in lieu thereof the following: 

7.—Junior Workers. 
(1) Youths under the age of 19 years may be 

employed as junior workers and to perform the 
ordinary duties of tailers-out from woodworking 
machines and on mosaic flooring machines: 
Provided always, that the number of youths 
employed shall not be such as to exceed the 
proportion of one such youth to every four adult 
workers permanently employed by the employer: 
Provided that the employer may employ un- 
apprenticed cadets who desire to learn the 
commercial and practical side of the timber trade 
in any position (except at a saw or woodworking 
machine which might be properly operated by an 
apprentice) which they are capable of filling in 
order to further their training in the timber 
business. Every such cadet shall deliver to the 
employer or his representative a letter from the 
union intimating that the union agrees to employ- 
ment being given to such cadet, whose name and 
age shall be stated. In no case shall the number of 
such cadets exceed one to each eight adults 
employed who come within the ambit of this award 
at any one timber yard or sawmill. 

(2) Should any dispute arise between the 
employer and the union under this clause, such 
dispute shall be settled by the Board of Reference. 
The wages of cadets shall be in accordance with the 
provisions of the current clerical agreement or 
award applicable to the timber business. Should 
there be no clerical award or agreement, then the 
wages shall be not less than that for junior workers 
of like ages as provided in this award, with the 
following additions: Per Cent of 

Worker Basic Wage 
Per Week 

Between 19 and 20 years 85 
Between 20 and 21 years 95 

4. Clause 9. — Hours: 
(a) Delete subclause (2) of this clause and insert in 

lieu thereof the following: 
(2) Subject to subclause (3) of this clause 

the daily spread of hours shall be such as 
may be agreed between the employer and 
the majority of the workers concerned in 
any business or section or sections thereof. 
In default of such agre'ement, such hours 
shall be worked within 12 consecutive hours 
between 6.00 a.m. and 6.00 p.m.. Monday to 
Friday inclusive. 

Provided that where the employer 
intends varying start and/or finishing times 
seven days' written notice shall be provided 
to the workers so affected, unless it is 
mutually agreed between the workers and 
the employer that such notice be waived. 
Where, upon receipt of the notice referred to 
above the majority of workers affected op- 
pose the variation, the notice period shall be 
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extended to 14 days from the date of the 
notice to allow the parties to implement the 
provisions of Clause 34. — Dispute Settle- 
ment Procedure. 

(b) After subclause (4) of this clause, add a new 
subclause (5) as follows: 

(5) Where rostered day off provisions 
exist employees may accumulate RDO's up 
to the maximum of 12, provided this is 
mutually agreed between both employers 
and employees. 

5. Clause 20. — Definitions: 
(a) Delete subclauses (2) and (3) of this clause and 

insert in lieu thereof the following: 
(2) "Junior worker" means a worker 

under the age of 19 years who is in receipt of 
less than the prescribed adult rate of 
wages. 

(3) "Adult worker" means a worker over 
the age of 19 years or a worker under that age 
who is in receipt of not less than the 
prescribed adult rate of wage. 

(b) Delete subclause (6). 

6. Clause 23. — Payment of Wages: 
(a) Delete subclause (5) of this clause and insert in 

lieu thereof the following: 
(5) The employee's wages may be paid by 

cash, cheque or direct transfer into the 
employee's nominated bank account, 
provided that the employer shall reimburse 
the employee for bank related charges 
resulting from this method of payment. 

(b) After subclause (5), add a new subclause (6) as 
follows: 

(6) Wages shall be paid in the employee's 
time except where they are paid in accord- 
ance with subclause (5) of this clause. 

7. Clause 26. — Meal Breaks and Rest Periods: After 
subclause (2) of this clause, add a new subclause (3) as 
follows: 

(3) The employer may require workers to take 
their afternoon tea break separately and arranged 
in such a manner so as not to stop or disrupt the 
work flow. 

8. Clause 29. — Wages: Delete this clause and insert 
in lieu thereof the following: 

The minimum rates of wages payable to workers 
covered by this award shall be as follows— 

Rate of Pay Aduli Supple- Award 
Per Week Base mentary Rate 

Rate Payment 
s s s 

Classification: 

(1) GrottpA 

(2) Classification: 

(1) Breaking Down Saws— 
(a) Sawyers planking out and 

Hitching to size with fully 
mechanised unit 

(b) Sawyers as in (a) other 
than operating a fully 
mechanised unit 

(c) Sawyers other than (a) 
or (b) 

(d) Assistants including 
hookman other than 
item (e) 

(e) Hookman who in addition 
operates chain or other 
power driver saw 

(f) Log Measurer 

Bench men 
(a) No. 1 B 
(b) No. 2 D 
(c) No. 3 G 
(d) No. 4 I 
Stub edger B 
Dockers (Log Sawmilling 
Section)— 
(a) Responsible man at main 

docker G 
(b) Tallyman at main docker H 
(c) Dockerman at main 

docker 1 
(d) Responsible man other 

dockers H 
(e) Tallyman other dockers 1 
(0 Dockerman other dockers 1 
Pullers-out and/or Assistants on 
No. 1 Bench— 
(a) Single handed on dead or 

hand propelled roller E 
(b) Double handed as in (a) G 
(c) Others G 
Pullers-out and/or Assistants on 
No. 2 Bench 1 
Pullers-out and/or Assistants on 
No. 3 Bench i 
Power driven cross cut sawyer 
other than docking saw G 
Mill or Yard Hand J 
Kiln Attendant E 
Saw Doctor A+ S23.40 
Saw Sharpener D 
Stackers for seasoning by means 
of stripping or other recognised 
method H 
Tallyman (other than item (6) sec 
also item (21)]: 
(a) Who is responsible for the 

making up of clients' 
orders for delivery D 

(b) Others F 
(a) Watchman H 
(b) Gatekeeper D 
(c) Gatekeeper who is 

required to do 
administrative duties and 
then only from such time 
as he is required so to act D+ L/H( 1) 

Dockerman: 
(a) Dockerman or other 

worker who grades, selects 
or colour matches timber 
for joinery or machining 
sections F 

(b) Double end docker F 
Wood-Machining Sections: 
(a) Shaper B-f 23.40 
(b) Grinder whose principal 

duty is grinding knives 
and cutters B+ 23.40 

(c) General Jointer and 
operator of sticker 
machine B-f 23.40 

(d) Flooring machinist — fast 
feed B+ 23.40 

(e) Fast feed sizer B-f 23.40 
(0 Mosaic flooring machinist 

and moulding machinist 
or two. three or four sided 
planer— 
(i) who is required to 

set up the machine 
and then only from 
such time as he is 
required so to act B-f 523.40 

(ii) who is not required 
to set up the 
machine but is 
required to operate, 
and then only from 
such time as he is 
required so to act F 

(g) Buzzer— 
(i) when required to 

do other than 
planing one face 
and squaring edge 
and is required to 
set up the machine 
and then only from 
such time as he is 
required so to act B-f 23.40 

B+ 23.40 

B-f 23.40 

B+ 23.40 
B-f 23.40 



Classification: Group Special 
Payment 

Classification: 

(ii) who is required to 
set up the machine 
but is not required 
to do other than 
planing one face 
and edge and then 
only from such 
time as he is 
required so to act 

(iii) who is not required 
to set up the 
machine and is 
only required to 
buzz one face and 
one edge and then 
only from such 
time as he is 
required so to act 

th) Single/Double End 
Tenoner: 
(i) who is required to 

set up the machine 
and then only from 
such time as he is 
required so to act 

(ii) who is not required 
to set up his own 
but is required to 
operate the 
machine and then 
only from such 
time as he is 
required so to act 

(i) Fret Sawyer or detail band 

(j) Thicknesser. Dovetailer: 
(i) Thicknesser who is 

required to set up 
the machine and do 
other than just 
planing timber all 
round and then 
only from such 
time as he is 
required so to act 

(ii) Thicknesser who is 
not required to set 
up the machine and 
only plane timber 
all round and only 
from such lime as 
he is required so to 
act 

(iii) Dovetailer who is 
required to set up 
the machine and 
then only from 
such time as he is 
required so to act 

(iv) Dovetailer who is 
not required to set 
up the machine but 
is required to 
operate, and then 
only from such 
lime as he is 
required so to act 

(k) Sand Papcrer: 
(i) Working double 

machine 
(ii) Working other 

machine 
(1) Chain Mortieer. Mortieer. 

Finger Jointer: 
(i) who is required to 

set up the machine 
and then only from 
such time as he is 
required so to act 

(ii) who is not required 
to set up the 
machine but is 
required to operate 
the machine and 
then only from 
such time as he is 
required so to act 

(m) Grader behind fast feed 
flooring machine 

(n) (i) Grader and Feeder. 
last feed mosaic 
flooring machine 
who is required to 
set up the machine 
and then only from 
such time as he is 
required so to act 

(ii) Grader and Feeder, 
fast feed mosaic 
flooring machine 
who is not required 
to set up the 
machine and then 
only from such 
time as he is 
required so to act 

(iii) Multi Saw Operator 
who is required to 
set up the machine 
and then only from 
such time as he is 
required so to act 

(iv) Multi Saw Operator 
who is not required 
to set up the 
machine and then 
only from such 
time as he is 
required so to act 

(v) Mitre Docking Saw 
Operator who is 
required to set up 
the machine and 
then only from 
such time as he is 
required so to act 

(vi) Multiple Mitre 
Docking Saw 
Operator 

(vii) Operator Panel and 
Wall Saws who is 
required to set up 
the machine 

(viii) Operator Panel and 
Wall Saws who is 
not required to set 
up the machine 

(0) Tailcr-out four sided 
planing machine 

(p) Floor sanding machine 
(q) End Matcher: 

(i) Who is required to 
set up the machine 
and then only from 
such time as he is 
required so to act 

(ii) who is not required 
to set up the 
machine 

(r) Wood Turner using hand 
tools 

(s) (i) Laminated beam 
assembler 

(ii) Laminated beam 
section Quality 
Controller 

(1) (i) Adhesive Section 
Operator, who is 
required to mix 
glue 

(ii) Adhesive Section 
Assistant 

(u) Gang nail truss press 
operator 

(v) Gang nail truss hand 
Re-Sawing: 
(a) Circular sawyer cutting to 

depth IV2 inches or over 
(b) Tailcr-out to above 
(e) Circular sawyer cutting to 

depth of under IVz inches 
(d) Tailcr-out to above 
(e) Band-saw roller recul—- 

(i) Large — using 
blade over three 
inches 

(ii) Tailer-out to above 
(iii) Small — using 

blade not over three 
inches 

(iv) Tailcr-out to above 
Ordcrman — whose duties 
include responsibility for rail 
consignment 
Packer 
Mundijong Treatment Plant 
(a) Pine Pole De-barking 

Machine Operator 
(b) Pine Pole De-barking 

Machine Puller-out who 
is required to grade and 
tally logs and then only 
from such time as he is 
required so to act 

(c) Pine Pole Treatment Plant 
Operator 

Group Special 
Payment 

B+ 23.40 

B+ 23.40 

23.40+ 
B+ L/H(l) 
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Tractor Driver (on rails) 

Fork Lift Driver: 
(a) up to 10 0 up to 10 000 lbs 

lifting capacity 329.00 15.50 344.50 
over 10 000 lbs 
and up to 
20 000 lbs 332.70 15.50 348.20 
over 20 000 lbs 333.30 15.50 348.80 
Driver of Motor 
Vehicles: 
Not exceeding 
25 cwt capacity 322.10 15.50 337.60 
25 ewt capacity 
and over but 
under 3 tons 325.10 15.50 340.60 
3 tons and over 
but under 6 tons 329.00 15.50 344.50 
6 tons and over 
but under 7 tons 329.70 15.50 345.20 
7 tons and over 
but under 8 tons 331.80 15.50 347.30 
8 tons and over 
but under 9 tons 332.10 15.50 347.60 
9 tons and over 
but under 10 tons 332.70 15.50 348.20 
10 tons and over 
but under 11 tons 333.30 15.50 348.80 
11 tons and over 
but under 12 tons 334.50 15.50 350.00 
12 tons and over 
but under 13 tons 335.40 15.50 350.90 
13 tons and over 
but under 14 tons 336.40 15.50 351.90 
14 tons and over 
but under 15 tons 337.30 15.50 352.80 
15 tons and over 
but under 16 tons 338.00 15.50 353.50 
16 tons and over 
but under 17 tons 338.30 15.50 353.80 
17 tons and over 
but under 18 tons 339.00 15.50 354.50 
18 tons and over 
but under 19 tons 339.90 15.50 355.40 
19 tons and over 
but under 20 tons 340.80 15.50 356.30 
20 tons and over 
but under 21 tons 341.90 15.50 357.40 
21 tons and over 
but under 22 tons 342.70 15.50 358.20 
22 tons and over 
but under 23 tons 343.10 15.50 358.60 
23 tons and over 343.50 15.50 359.00 

Driver of motor vehicle (not being a tractor) drawing 
a trailer, for a loaded single-axle trailer — SI.23 cents 
per day extra, or for an empty single-axle trailer — 69 
cents per day extra. For any other loaded trailer — S1.58 
per day extra, or for any other empty trailer —- 90 cents 
per day extra. 

Driver of 
Articulated 
Vehicles: 
Not exceeding 
9 tons capacity 336.80 
9 tons and over 
hut under 10 tons 337.90 
10 tons and over 
but under 11 tons 338.20 
11 tons and over 
but under 12 tons 338.80 
12 tons and over 
but under 13 tons 339.10 
13 tons and over 
but under 14 tons 340.10 
14 tons and over 
but under 15 tons 341.50 
15 tons and over 
but under 16 tons 341.90 
16 tons and over 
but under 17 tons 342.80 
17 tons and over 
but under 18 tons 343.40 
18 tons and over 
but under 19 tons 344.60 
19 tons and over 
but under 20 tons 345.50 
20 tons and over 
but under 21 tons 345.90 
21 tons and over 
but under 22 tons 346.60 

22 tons and over 
but under 23 tons 347.70 15.50 363.20 
23 tons and over 
but under 24 tons 348.60 15.50 364.10 
24 tons and over 
but under 25 tons 349.20 15.50 364.70 
25 tons and over 
but under 26 tons 349.60 15.50 365.10 
26 tons and over 
but under 27 tons 350.40 15.50 365.90 
27 tons and over 
but under 28 tons 351.50 15.50 367.00 
28 tons and over 
but under 29 tons 352.10 15.50 367.60 
29 tons and over 
but under 30 tons 352.90 15.50 368.40 
30 tons and over 
but under 31 tons 353.60 15.50 369.10 
31 tons and over 
but under 32 tons 354.60 15.50 370.10 
32 tons and over 
but under 33 tons 355.70 15.50 371.20 
33 tons and over 356.00 15.50 371.50 
Allowances: A worker who. in the course of his 
employment, drives a vehicle with self loading 
equipment which requires the possession of a 
certificate of competency shall be paid an extra 
S8.35 per week. 

(25) Straddle Carrier Driver 
(a) who operates 

within the 
confines of the 
employer's 
property 

(b) others 
(26) Tow Motor Driver 
Other Classifications: 

Adult employed in grading, 
assembling and packing mosaic 
flooring pieces 

(3) Apprentices: Wages per week expressed as a percentage of the 
otal wage prescribed for classification {17)(a)ofsubclause(2)ol this 

(a) Four year term— 
First year 5(1 18935 

Second year 60 9.30 227.22 
Third year 75 11.63 284.03 
Fourth year 90 13.95 341.83 
Three year term— 
Firs, year «> 930 22122 

Second year 75 11.63 284.03 
Third year 90 13.95 341.83 

(4) Junior Workers: Wage per week expressed as a percentage of the 
wage rates and supplementary payments prescribed for Group J of 
subclause (1) of this clause. 

Base Supple- Award 
Rate mentary Rate 

Payment 
% S S 

50 7.75 189.35 
60 9.30 227.22 
75 11.63 2847)3 
90 13.95 341.83 

60 9.30 227.22 
75 11.63 284.03 
90 13.95 341.83 

Rate Payment Base Supple- Award 
S S S Rate mentary 

Payment 
S 

Rate 
S 

Under 17 years of age 45 6.98 135.00 
17 years of age 55 8.53 165.00 

336.80 15.50 352.30 18 years of age 70 10.85 21 (UK) 

(5) Leading Hand: S 
In charge of three to 10 workers 

— extra 13.70 
In charge of 11-20 other workers 

— extra 20.70 
In charge of over 20 

— extra 26.80 
(6) Special Payments: 

(a) Subject as hereinafter provided this 
subclause applies to employees 
employed in the classification of 
shaper; laminated beam section 
quality controller; adhesive section 
operator who is required to mix glue; 
grinder whose principal duty is 
grinding knives and cutters; general 
jointer and operator of sticker 
machine; flooring machinist — fast 
feed; fast feed sizer; mosaic flooring 
machinist and moulding machinist 
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or two, three or four sided planer who 
is required to set up his machine and 
then only from such time as he is 
required so to act; buzzer when 
required to do other than planning 
one face and squaring edge; and who 
is required to set up his own machine 
and then only from such time as he is 
required to act; tenoner who is 
required to set up his machine and 
then only from such time as he is 
required so to act; wood turner using 
hand tools and saw doctor and to 
apprentices. 

(b) In addition to the rates payable 
under the provisions of this clause 
other than this provision— 
(i) an employee, other than an 

apprentice, employed in a 
classification mentioned in 
paragraph (a) hereof shall be 
paid $23.40 per week; and 

(ii) an apprentice shall be paid per 
week a percentage of $23.40 
being the percentage which 
appears against his year of 
apprenticeship in subclause (3) 
of this clause. 

In each case for all purposes of the 
award; provided that the amount 
payable to any employee pursuant to 
the foregoing provisions of this 
subclause shall be reduced by the 
amount of any payment being made 
to that employee in addition to the 
said rates, otherwise than pursuant 
to the provisions of this subclause, 
whether such payment is being made 
by virtue of any order, industrial 
agreement or other agreement or 
arrangement. 

(c) The rate prescribed in this award for 
any classification mentioned in 
paragraph (a) hereof is not amended 
by this subclause and shall not, for 
the purpose of any other award, 
order, industrial agreement and or 
other agreement or arrangement be 
deemed to have been so amended. 

(7) Supplementary Payments; 
(a) The supplementary payments as 

prescribed in this clause are in 
substitution for any over award 
payments as defined hereunder. Any 
such over award payment shall be 
reduced by the amount of 
supplementary payment prescribed 
for the classification concerned. 

(b) "Over Award Payment" is defined as 
the amount (whether it be termed 
"over award payment", "attendance 
bonus", "service increment", or any 
term whatsoever) which an 
employee would receive in excess of 
the base rate for the classification in 
which such employee is engaged. 
Provided that such payment shall 
exclude overtime, shift allowances, 
penalty rates, disability allowances, 
fares and travelling time allowances 
and any other ancillary payments of 
a like nature prescribed by this 
award. 

(c) Subject to subclause (8) of this 
clause, the award rates prescribed in 
subclauses (1), (2), (3) and (4) of this 
clause and which includes the 
supplementary payment shall be 
paid for all purposes of the Award. 

(d) The supplementary payments 
prescribed by this clause shall not be 
payable to employees during their 
first month of employment with the 
employer. 

(8) Calculation of Wage Rates — State 
Wage Case Decisions: In circumstances where 
award wages are to be increased as a result of 
State Wage Case Decisions, unless otherwise 
specified in such decisions the amount of the 
increase shall be calculated and applied to the 
Wages Clause as follows: 

(a) Where the State Wage Case Decision 
provides that award wages be 
increased by a flat amount, that 
amount shall be applied to the Base 
Rate only. 

(b) Where the State Wage Case Decision 
provides that award wages be 
increased by a percentage amount, 
that amount shall be applied to the 
Base Rate and the Supplementary 
Payment. 
Such a percentage increase shall also 
apply to the Leading Hand 
allowances, the Special Payment and 
the Disability Allowances. 

(c) In the instances outlined in 
paragraphs (a) and (b) hereof the 
new Award Rate shall be calculated 
by adding the Award Base Rate and 
the Supplementary Payment. 

(d) Where the State Wage Case Decision 
provides for a plateau formula (that 
is, a combination of a percentage 
increase and a flat money amount), 
the plateau level shall be determined 
by reference to the Base Rates and 
the Award Rate and the 
Supplementary Payment shall be 
calculated by subtracting the Base 
Rate from the Award Rate. 

9. Clause 30. — Minimum Wage — Adult Males and 
Females: Delete this clause and insert in lieu thereof the 
following: 

30.—Minimum Wage—Adult Males and 
Females 

Notwithstanding the provisions of this award, 
no employee (including an apprentice), 21 years of 
age or over, shall be paid less than $239.60 per week 
as his ordinary rate of pay in respect of the ordinary 
hours of work prescribed by this award, but that 
minimum rate of pay does not apply where the 
ordinary rate of pay (including any part thereof 
payable in addition to the award rate) is not less 
than $239.60. 

Where the said minimum rate of pay is 
applicable the same rate shall be payable on 
holidays, during annual leave, sick leave, long 
service leave and any other leave prescribed by this 
award. 

Notwithstanding the foregoing, where in this 
award an additional rate is prescribed for any work 
as a percentage, fraction or multiple of the ordinary 
rate of pay, it shall be calculated upon the rate 
prescribed in this award for the classification in 
which the employee is employed. 
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10. Clause 33. — Part-Time Employment: After 
Clause 32. — Maternity Leave, add a new clause as 
follows: 

33.—Part-Time Employment. 
(1) A part-time employee may be engaged to 

work for a constant number of hours each week 
which, having regard to the various ways of 
arranging ordinary hours shall average less than 38 
hours per week. The number of such hours may be 
changed by the giving of one week's notice to the 
employee. 

(2) An employee so engaged shall be paid per 
hour one thirty-eighth of the weekly wage 
prescribed for the classification in which the 
employee is engaged. 

(3) An employee engaged on a part-time basis 
shall be entitled to the provisions of Clauses 10. — 
Overtime, 11.— Holidays and Annual Leave. 14.— 
Absence Through Sickness and 15. — 
Compassionate Leave except where those 
provisions conflict with the following in which 
case the following provisions shall apply in lieu of 
the abovementioned provisions: 

(a) Annual Leave: Where a part-time 
employee is entitled to a payment either 
on termination or for the purpose of 
taking annual leave, or at a close down, 
for continuous service in any qualifying 
12 monthly period, then that payment 
shall be made in respect of each 
cumulative period of 38 ordinary hours 
worked during the qualifying period. 

(b) Holidays: A part-time employee shall be 
allowed the holidays prescribed by 
Clause 11. — Holidays and Annual Leave 
without deduction of pay in respect of 
each holiday which is observed on a day 
ordinarily worked by the part-time 
employee. 

(c) Absence Through Sickness: Notwith- 
standing the provisions of paragraph (b) 
of subclause (1) of Clause 14. — Absence 
Through Sickness the accrual of one- 
sixth of a week for each completed month 
of service shall be calculated on the 
average number of ordinary hours 
worked each week for each completed 
month of service. 

(d) Compassionate Leave: Payment to a part- 
time employee in respect of Clause 15. — 
Compassionate Leave shall be made only 
where the employee otherwise would 
have been at work. 

(e) Overtime: A part-time employee who 
works in excess of the daily or weekly 
hours fixed in accordance with sub- 
clause (1) hereof shall be paid overtime in 
accordance with Clause 10. — Overtime 
of this award. 

(3) Any dispute shall be resolved in the 
following sequence:— 

(a) Discussions between the employee/s 
concerned (and shop steward if 
requested) and the immediate 
supervisors; 

(b) Discussions involving the employee/s 
concerned, the shop steward and the 
employer representatives; 

(c) Discussion involving union 
representatives and senior management 
representatives; 

(d) If the matter is still not settled it shall be 
referred to the Western Australian 
Industrial Relations Commission for 
resolution. 

(4) Until the matter is resolved in accordance 
with the above procedure, work shall continue 
normally. While the above procedure is being 
followed no party shall be prejudiced as to the final 
settlement by the continuation of work in accord- 
ance with the clause. 

(5) All parties to the award, the employers, their 
officials, the union and its members, will take all 
possible action to settle any dispute within 
reasonable time. At least seven days should be 
allowed for all stages of discussions to be 
finalised. 

(6) If the matter is still not settled it may be 
referred to the Western Australian Industrial 
Relations Commission for assistance. 

(7) This clause shall not prevent any party to a 
dispute from making application to the Western 
Australian Industrial Relations Commission. 

11. Clause 34. — Dispute Settlement Procedure: 
After Clause 33. — Part-Time Employment, add the 
new clause as follows: 

34.—Dispute Settlement Procedure. 
(1) The principle of conciliation and direct 

negotiation shall be adopted for the purpose of 
prevention and settlement of any industrial 
dispute that may arise. 

(2) The parties shall take an early and active part 
in discussions and negotiations aimed at 
preventing or settling disputes in accordance with 
the agreed procedure set out hereunder. 
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TRAINING ASSISTANTS AND COMMUNITY 
SUPPORT STAFF (SPASTIC WELFARE) 

AWARD No. A16 of 1986. 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Schedule 1. — Motor Vehicle Alowances. 
Engine Displacement 

Area and Details (in cubic centimetres) 
Rate per kilometre Over Over 1 600 cc 2 600 cc I 600 cc and under 

- 2 600 cc 
Metropolitan Area 41.0 35.8 31.2 
South West Land Division 42.0 36.6 31.9 
North of 23.5° South Latitude 46.5 40.9 35.8 
Rest of the State 43.8 38.2 33.3 The Federated Miscellaneous Workers' Union of 

Australia, Hospital, Service and Miscellaneous 
WA Branch 

and 
Spastic Welfare Association of 

Western Australia (Incorporated). 
No. 1685 of 1989. 

COMMISSIONER G.J. MARTIN. 
25th day of September 1989. 

Order. 
HAVING heard Ms S.M. Jackson on behalf of the 
applicant and Ms C. Fitzgibbon on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Relations Act 1979 and being satisfied that the State 
Wage Principles enunciated by a Commission in Court 
Session in General Order Matter No. 1940 of 1989 of the 
8th day of September 1989 have been complied with, 
hereby orders: 

That the Training Assistants and Community 
Support Staff (Spastic Welfare) Award No. A16 of 
1986 as varied be further varied in accordance with 
the following schedule and that such variation 
shall have effect from the beginning of the first pay 
period commencing on or after the 1st day of July 
1989. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. —Arrangement: Insert after the numeral 

and word 2. Arrangement the nu meral, letter and words 
2A. State Wage Principles — September 1989. 

2. Insert after Clause 2. — Arrangement a new 
Clause 2A. — State Wage Principles — September 1989 
in the following terms: 

2A. — State Wage Principles — September 1989. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims, award or overaward except when 
consistent with the State Wage Principles. 

3. Clause 8. — Fares and Travelling Time: Delete this 
clause and insert in lieu: 

8. — Fares and Travelling Time. 
(1) Where an employee is required during his/ 

her normal working hours by his/her employer to 
work outside his/her usual place of employment, 
the employer shall pay the employee any 
reasonable travelling expenses incurred except 
where an allowance is paid in accordance with 
subclause (2) of this clause. 

(2) Where an employee is required and 
authorised to use his/her own motor vehicle in the 
course of his/her duties he/she shall be paid an 
allowance not less than that provided for in the 
schedules set out hereunder. Notwithstanding any- 
thing contained in this subclause the employer and 
the employee may make any other arrangement as 
to car allowance not less favourable to the 
employee. 

Schedule 2. — Motor Cycles. 
Distance travelled during a year on Official Rale 
Business c/km 
Rate per kilometre 14.3 

Motor vehicles with rotary engines are to be 
included in the 1600-2600 cc category. 

(3) The allowances prescribed in this clause 
may be varied in accordance with any movement 
in the allowances in the Public Service Motor 
Vehicle Alowance Award 1976 on application by 
the union. 

TRANSPORT WORKERS (GENERAL) AWARD 
No. 10 of 1961. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40. — Award Variation 
Structural Efficiency Principle. 

Transport Workers' Union of Australia 
Industrial Union of Workers, 
Western Australian Branch 

and 
Australian Glass Manufacturers Co. 

and Others. 
No. 931 of 1988. 

Vehicle Drivers Transport 
COMMISSIONER G.J. MARTIN. 

21st day of September 1988. 

Order. 
HAVING heard Mr J.A. Long on behalf of the applicant 
and Mr J.N. Uphill on behalf of the respondents, and by 
consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
and being satisfied that the State Wage Principles 
enunciated by a Commission in Court Session in 
General Order Matter No. 730 of 1988 of the 9th day of 
September 1988 have been complied with, hereby 
orders: 

That the Transport Workers (General) Award 
No. 10 of 1961 as varied be further varied in 
accordance with the following schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
21st day of September 1988 except where otherwise 
specified. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arangement: Insert after the 

numeral and word 2. — Arrangement in this clause 
the numeral, letter and words 2A. — State Wage 
Principles — September 1988. 
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2. Clause 2. — Arrangement: After this clause 
insert a new clause 2A. — State Wage Principles — 
September 1988 in the following terms: 
2A. — State Wage Principles — September 1988. 

(1) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on the 9th day of September 1988 or 
otherwise vary the conditions of employment 
applicable to an employee on that date so as to 
increase that employer's labour costs, except to the 
extent that any such increase has been authorised 
by the Commission after that date. 

(2) It is a term of this award that the union 
undertakes, until 1 July 1989 not to pursue any 
extra claims, award or over award except when 
consistent with the State Wage Principles. 

3. Clause 7. — Wages: Delete this clause and insert 
the following in lieu: 

7. — Wages. 
The following shall be the minimum weekly 

rates of wages payable to employees covered by this 
award. 

Part I 
Classification: Wage Per Week 

Column Column 
A B 
$ S 

310.00 320.00 

312.90 322.90 

316.60 326.60 

317.30 327.30 

319.30 329.30 

319.60 329.60 

320.20 330.20 

320.80 330.80 

321.90 331.90 

322.80 332.80 

323.70 333.70 

324.60 334.60 

325.30 335.30 

325.60 335.60 

326.30 336.30 

327.30 337.30 

328.00 338.00 

329.00 339.00 

329.80 339.80 

330.10 340.10 

Classification: Wage Per Week 
Column Column 

A B 
S S 

23 tonnes and over 
but under 24 tonnes 330.60 340.60 
For each complete tonne over 24 tonnes 
an extra .79 cents. 

Motor vehicle (as above) drawing 
trailer. 
Nature of trailer Extra amount per 

day per trailer 
loaded single-axle $1.37 
empty single-axle $0.78 
any other, loaded $1.76 
any other, empty $1.00 

Provided that not more than one trailer shall be 
drawn at any one time and that no load shall exceed that 
limit prescribed by or under any State Act. 

(2) Employee driving 
articulated vehicle 
having capacity of: 
Under 9 tonnes 324.10 334.10 
nine tonnes and over 
but under 10 tonnes 325.20 335.20 
10 tonnes and over 
but under 11 tonnes 325.50 335.50 
11 tonnes and over 
but under 12 tonnes 326.10 336.10 
12 tonnes and over 
but under 13 tonnes 326.40 336.40 
13 tonnes and over 
but under 14 tonnes 327.30 337.30 
14 tonnes and over 
but under 15 tonnes 328.70 338.70 
15 tonnes and over 
but under 16 tonnes 329.10 339.10 
16 tonnes and over 
but under 17 tonnes 329.90 339.90 
17 tonnes and over 
but under 18 tonnes 330.50 340.50 
18 tonnes and over 
but under 19 tonnes 331.70 341.70 
19 tonnes and over 
but under 20 tonnes 332.50 342.50 
20 tonnes and over 
but under 21 tonnes 332.90 342.90 
21 tonnes and over 
but under 22 tonnes 333.60 343.60 
22 tonnes and over 
but under 23 tonnes 334.60 344.60 
23 tonnes and over 
but under 24 tonnes 335.50 345.50 
24 tonnes and over 
but under 25 tonnes 336.10 346.10 
25 tonnes and over 
but under 26 tonnes 336.40 346.40 . 
26 tonnes and over 
but under 27 tonnes 337.20 347.20 
27 tonnes and over 
but under 28 tonnes 338.30 348.30 
28 tonnes and over 
but under 29 tonnes 338.90 348.90 
29 tonnes and over 
but under 30 tonnes 339.60 349.60 
30 tonnes and over 
but under 31 tonnes 340.30 350.30 
31 tonnes and over 
but under 32 tonnes 341.30 351.30 
32 tonnes and over 
but under 33 tonnes 342.30 352.30 
33 tonnes and over 342.60 352.60 

Provided that no load shall exceed the 
limit prescribed by or under any State 
Act. 

(1) Employee driving a 
motor vehicle (not 
being a motor vehicle 
described elsewhere 
in this table) having a 
capacity of: 
1.2 tonnes or less 
over 1.2 tonnes but 
not over three tonnes 
over three tonnes but 
under six tonnes 
six tonnes and over 
but under seven 
tonnes 
seven tonnes and over 
but under eight 
tonnes 
eight tonnes and over 
but under nine tonnes 
nine tonnes and over 
but under 10 tonnes 
10 tonnes and over 
but under 11 tonnes 
11 tonnes and over 
but under 12 tonnes 
12 tonnes and over 
but under 13 tonnes 
13 tonnes and over 
but under 14 tonnes 
14 tonnes and over 
but under 15 tonnes 
15 tonnes and over 
but under 16 tonnes 
16 tonnes and over 
but under 17 tonnes 
17 tonnes and over 
but under 18 tonnes 
18 tonnes and over 
but under 19 tonnes 
19 tonnes and over 
but under 20 tonnes 
20 tonnes and over 
but under 21 tonnes 
21 tonnes and over 
but under 22 tonnes 
22 tonnes and over 
but under 23 tonnes 
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Classification: Wage Per Week 
Column Column 

A B 

Classification: Wage Per Week 
Column Column 

Driver of double 
articulated vehicle or 
road train having 
capacity of: 
Not exceeding 31 
tonnes capacity 
31 tonnes and over but 
under 32 tonnes 
32 tonnes and over 
but under 33 tonnes 
33 tonnes and over 
but under 34 tonnes 
34 tonnes and over 
but under 35 tonnes 
35 tonnes and over 
but under 36 tonnes 
36 tonnes and over 
but under 37 tonnes 
37 tonnes and over 
but under 38 tonnes 
38 tonnes and over 
but under 39 tonnes 
39 tonnes and over 
but under 40 tonnes 
40 tonnes and over 
but under 41 tonnes 
41 tonnes and over 
but under 42 tonnes 
42 tonnes and over 
but under 43 tonnes 
43 tonnes and over 
but under 44 tonnes 
44 tonnes and over 
but under 45 tonnes 
45 tonnes and over 
but under 46 tonnes 
46 tonnes and over 
but under 47 tonnes 
47 tonnes and over 
but under 48 tonnes 
48 tonnes and over 
but under 49 tonnes 
49 tonnes and over 
but under 50 tonnes 
50 tonnes and over 
but under 51 tonnes 
51 tonnes and over 
but under 52 tonnes 
52 tonnes and over 
but under 53 tonnes 
53 tonnes and over 
but under 54 tonnes 
54 tonnes and over 
but under 55 tonnes 
55 tonnes and over 
but under 56 tonnes 
56 tonnes and over 
but under 57 tonnes 
57 tonnes and over 
but under 58 tonnes 
58 tonnes and over 
but under 59 tonnes 
59 tonnes and over 
but under 60 tonnes 
60 tonnes and over 
but under 61 tonnes 
61 tonnes and over 
but under 62 tonnes 
62 tonnes and over 
but under 63 tonnes 
63 tonnes and over 
but under 64 tonnes 

345.10 355.10 

345.50 355.50 

346.20 356.20 

346.80 

349.00 359.00 

349.60 359.60 

350.00 

352.80 362.80 

353.70 363.70 

354.50 364.50 

355.00 365.00 

358.80 368.80 

359.60 369.60 

360.10 370.10 

360.90 370.90 

361.70 371.70 

362.50 372.50 

364.20 374.20 

365.10 375.10 

376.30 

377.00 

377.40 

64 tonnes and over 
but under 65 tonnes 
65 tonnes and over 
but under 66 tonnes 
66 tonnes and over 
but under 67 tonnes 
67 tonnes and over 
but under 68 tonnes 
68 tonnes and over 
but under 69 tonnes 
69 tonnes and over 
but under 70 tonnes 
70 tonnes and over 
but under 71 tonnes 
71 tonnes and over 
but under 72 tonnes 
72 tonnes and over 
but under 73 tonnes 
73 tonnes and over 
but under 74 tonnes 
74 tonnes and over 
but under 75 tonnes 
75 tonnes and over 
but under 76 tonnes 
76 tonnes and over 
but under 77 tonnes 
77 tonnes and over 
but under 78 tonnes 
78 tonnes and over 
but under 79 tonnes 
79 tonnes and over 
but under 80 tonnes 
80 tonnes and over 
but under 81 tonnes 
81 tonnes and over 
but under 82 tonnes 
82 tonnes and over 
but under 83 tonnes 
83 tonnes and over 
but under 84 tonnes 
84 tonnes and over 
but under 85 tonnes 
85 tonnes and over 
but under 86 tonnes 
86 tonnes and over 
but under 87 tonnes 
87 tonnes and over 
but under 88 tonnes 
88 tonnes and over 
but under 89 tonnes 
89 tonnes and over 
but under 90 tonnes 
90 tonnes and over 
but under 91 tonnes 
91 tonnes and over 
but under 92 tonnes 
92 tonnes and over 
but under 93 tonnes 
93 tonnes and over 
but under 94 tonnes 
94 tonnes and over 
but under 95 tonnes 
95 tonnes and over 
but under 96 tonnes 
96 tonnes and over 
but under 97 tonnes 
97 tonnes and over 
but under 98 tonnes 
98 tonnes and over 
but under 99 tonnes 
99 tonnes and over 
but under 100 tonnes 

A B 
$ S 

369.70 379.70 

370.50 380.50 

371.40 381.40 

371.80 381.80 

372.40 382.40 

373.10 383.10 

374.10 384.10 

374.80 384.80 

375.20 385.20 

376.00 386.00 

377.10 387.10 

377.60 387.60 

378.20 388.20 

379.20 389.20 

380.20 390.20 

380.70 390.70 

381.50 391.50 

382.00 392.00 

382.80 392.80 

383.40 393.40 

384.00 394.00 

384.80 394.80 

385.70 395.70 

386.20 396.20 

386.90 396.90 

388.10 398.10 

388.60 398.60 

389.30 399.30 

390.40 400.40 

391.20 401.20 

391.80 401.80 

392.30 402.30 

393.90 403.90 

393.90 403.90 

394.40 404.40 

394.90 404.90 
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Classification: Wage Per Week 
Column Column 

A B 

Classification: Wage Per Week 
Column Column 

A B 

100 tonnes and over 
but under 101 tonnes 
101 tonnes and over 
but under 102 tonnes 
102 tonnes and over 
but under 103 tonnes 
103 tonnes and over 
but under 104 tonnes 
104 tonnes and over 
but under 105 tonnes 
105 tonnes and over 
but under 106 tonnes 
106 tonnes and over 
but under 107 tonnes 
107 tonnes and over 
but under 108 tonnes 
108 tonnes and over 
but under 109 tonnes 
109 tonnes and over 
but under 110 tonnes 
110 tonnes and over 
but under 111 tonnes 
111 tonnes and over 
but under 112 tonnes 
112 tonnes and over 
but under 113 tonnes 
113 tonnes and over 
but under 114 tonnes 
114 tonnes and over 
but under 115 tonnes 
115 tonnes and over 
but under 116 tonnes 
116 tonnes and over 
but under 117 tonnes 
117 tonnes and over 
but under 118 tonnes 
118 tonnes and over 
but under 119 tonnes 
119 tonnes and over 
but under 120 tonnes 
120 tonnes and over 
but under 121 tonnes 
121 tonnes and over 
but under 122 tonnes 
122 tonnes and over 
but under 123 tonnes 
123 tonnes and over 
but under 124 tonnes 
124 tonnes and over 
but under 125 tonnes 
125 tonnes and over 
but under 126 tonnes 
126 tonnes and over 
but under 127 tonnes 
127 tonnes and over 
but under 128 tonnes 
128 tonnes and over 
but under 129 tonnes 
129 tonnes and over 
but under 130 tonnes 
130 tonnes and over 
but under 131 tonnes 
131 tonnes and over 
but under 132 tonnes 
132 tonnes and over 
but under 133 tonnes 
133 tonnes and over 
but under 134 tonnes 
134 tonnes and over 
but under 135 tonnes 
135 tonnes and over 
but under 136 tonnes 

395.90 405.90 

397.00 407.00 

397.70 407.70 

398.40 408.40 

398.80 408.80 

399.60 409.60 

400.60 410.60 

401.40 411.40 

402.10 412.10 

402.90 412.90 

403.40 413.40 

403.90 413.90 

405.00 415.00 

405.50 415.50 

406.10 416.10 

406.80 416.80 

408.00 418.00 

408.90 418.90 

409.30 419.30 

409.90 419.90 

411.20 421.20 

411.70 421.70 

412.20 422.20 

412.90 422.90 

414.10 424.10 

414.50 424.50 

414.80 424.80 

415.40 425.40 

416.50 426.50 

417.20 427.20 

418.10 428.10 

418.80 428.80 

420.10 430.10 

420.60 430.60 

421.00 431.00 

422.00 432.00 

136 tonnes and over 
but under 137 tonnes 
137 tonnes and over 
but under 138 tonnes 
138 tonnes and over 
but under 139 tonnes 
139 tonnes and over 
but under 140 tonnes 
140 tonnes and over 
but under 141 tonnes 
141 tonnes and over 
but under 142 tonnes 
142 tonnes and over 
but under 143 tonnes 
143 tonnes and over 
but under 144 tonnes 
144 tonnes and over 
but under 145 tonnes 
145 tonnes and over 
but under 146 tonnes 
146 tonnes and over 
but under 147 tonnes 
147 tonnes and over 
but under 148 tonnes 
148 tonnes and over 
but under 149 tonnes 
149 tonnes and over 
but under 150 tonnes 
150 tonnes and over 
Employee driving 
machinery float 
having maker's 
capacity of: 
Under 9 tonnes 
nine tonnes and over 
but under 10 tonnes 
10 tonnes and over 
but under 11 tonnes 
11 tonnes and over 
but under 12 tonnes 
12 tonnes and over 
but under 13 tonnes 
13 tonnes and over 
but under 14 tonnes 
14 tonnes and over 
but under 15 tonnes 
15 tonnes and over 
but under 16 tonnes 
16 tonnes and over 
but under 17 tonnes 
17 tonnes and over 
but under 18 tonnes 
18 tonnes and over 
but under 19 tonnes 
19 tonnes and over 
but under 20 tonnes 
20 tonnes and over 
but under 21 tonnes 
21 tonnes and over 
but under 22 tonnes 
22 tonnes and over 
but under 23 tonnes 
23 tonnes and over 
but under 24 tonnes 
24 tonnes and over 
but under 25 tonnes 
25 tonnes and over 
but under 26 tonnes 
26 tonnes and over 
but under 27 tonnes 
27 tonnes and over 
but under 28 tonnes 

422.70 432.70 

423.10 433.10 

424.00 434.00 

424.80 434.80 

425.70 435.70 

426.20 436.20 

426.70 436.70 

427.60 437.60 

428.10 438.10 

429.10 439.10 

430.20 440.20 

430.80 440.80 

431.50 441.50 

432.00 
433.10 

442.00 
443.10 

326.90 336.90 

327.80 337.80 

328.90 338.90 

329.30 339.30 

330.00 340.00 

330.60 340.60 

331.90 341.90 

332.60 342.60 

333.40 343.40 

333.80 343.80 

334.80 344.80 

335.60 345.60 

336.20 346.20 

336.80 346.80 

337.60 347.60 

338.50 348.50 

339.30 349.30 

340.00 350.00 

340.70 350.70 

341.40 351.40 
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Classification: Wage Per Week 
Column Column 

A B 

Classification: Wage Per Week 
Column Column 

A B 

28 tonnes and over 
but under 29 tonnes 
29 tonnes and over 
but under 30 tonnes 
30 tonnes and over 
but under 31 tonnes 
31 tonnes and over 
but under 32 tonnes 
32 tonnes and over 
but under 33 tonnes 
33 tonnes and over 
Provided that no load 
limit prescribed by or 
Act. 
Driver of fork lift with 
lifting capacity of: 
(a) up to and 

including five 
tonnes 

(b)over five tonnes 
and up to 10 
tonnes 

(c) over 10 tonnes 

Driver of mobile 
crane: 
(a) Lifting capacity up 

to and including 
five tonnes 

(b) Lifting capacity 
over five tonnes 
but not exceeding 
10 tonnes 

(c) Lifting capacity 
over 10 tonnes but 
not exceeding 20 
tonnes 

(d)Lifting capacity 
over 20 tonnes but 
not exceeding 40 
tonnes 

(e) Lifting capacity 
over 40 tonnes but 
not exceeding 80 
tonnes 

(0 Lifting capacity in 
excess of 80 tonnes 

342.40 352.40 

342.90 352.90 

343.50 353.50 

345.00 355.00 

345.30 355.30 
346.10 356.10 
shall exceed the 
under any State 

316.60 326.60 

320.20 330.20 
320.80 330.80 

324.40 334.40 

330.90 

344.60 

347.60 
(7) Where two or more mobile cranes or 

fork lifts are engaged on any one lift the driver 
thereof shall be paid an additional amount for 
the time so occupied at the rate of $2.60 per 
week. 

(8) Straddle carrier driver: 
(a) Who operates 

within the confines 
of the employer's 
property 319.70 329.70 

(b)Others 323.30 333.30 

(9) Notwithstanding the 
provisions of 
subclauses (1) and (2) 
drivers of unlicensed 
dump trucks shall be 
paid 322.90 332.90 

(10) Driver of mechanical 
horse with or without 
trailer 294.30 304.30 

(11) Driver of tow motor 305.00 315.00 

(12) Driver of tractor 
without power driven 
attachments 

(13) (a) Loaders 
(b)Washers (except 

can and night 
washers) 

(c) Yardman 
(d)Motor Driver's 

assistant 
(e) Night Washers 

(14) Drivers of motor cycle 
with sidecar or motor 
tricycle used for the 
purpose of carting 
goods 

315.60 325.60 

294.10 304.10 

295.70 305.70 
287.70 297.70 

299.50 309.50 
305.70 315.70 

302.80 

(15) Van Driver — salesman (as defined) 
shall be paid $6.55 per week extra. 

Extra amount per day per trailer. 

Nature of trailer 

Loaded single-axle 
empty single-axle 
any other, loaded 
any other, empty 

Each 
Subsequent 

$1.18 
$0.61 
$1.65 
$0.90 

Part 2. 
(1) Leading Hands: A leading hand appointed 

as such by the employer and placed in charge of: 
(a) Not less than three and not more than 10 

other workers shall be paid $16.50 per 
week extra. 

(b) More than 10 and not more than 20 other 
workers shall be paid $24.50 per week 
extra. 

(c) More than 20 other workers shall be paid 
$31.20 per week extra. 

(2) Junior Workers: 
(a) Rates of pay (per cent of the total wage 

payable to an adult worker for the class of 
work performed) 

% 
Under 19 years of age 70 
Under 20 years of age 80 
20 years of age 100 

(b) No junior under 17 years of age shall be 
permitted to have sole charge of a motor 
vehicle. 

(c) A junior who is required to have a B Class 
Motor Drivers Licence shall be paid the 
Full Adult Rate. 

(3) Casual Workers: Casual workers, being 
workers who are dismissed through no fault of 
their own before the expiration of one week of 
employment shall be paid 20 per cent in addition to 
the ordinary rate. 

(4) Industry Allowance: In addition to the rates 
prescribed in this clause, an amount of $13.70 per 
week shall be paid to workers engaged under this 
award in rock quarries and sand pits to 
compensate for dust and climatic conditions when 
working in the open and for deficiencies in general 
amenities and facilities. Provided that workers in 
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the limestone quarries of Cockburn Cement 
Limited shall be paid an amount of 37 cents per 
hour in lieu of the $ 13.70 per week referred to in this 
subclause. 

(5) Ready Mixed Concrete Industry: In addition 
to the rates prescribed in this clause an amount of 
$8.10 per week shall be paid to drivers and/or 
operators of ready mixed concrete trucks. 

(6)(a) The rates of wages prescribed in column 
"A" of subclauses (1), (2), (3), (4), (5). (6), (8), (9), (10). 
(11). (12), (13) and (14) of Part 1 of this clause, the 
rates of wages prescribed in subclauses (7) and (15) 
thereof and the rates of wages prescribed in Part 2 
of this clause shall have effect as from the 
beginning of the first pay period commencing on 
or after the 21st day of September 1988. 

(b) The rates of wages prescribed in column "B" 
of subclauses (1), (2). (3). (4), (5), (6), (8). (9), (10), 
(11), (12). (13) and (14) of Part 1 of this clause shall 
have effect as from the beginning of the first pay 
period commencing on or after the 21st day of 
March 1989. 

4. Clause 8, — Extra Rates: Delete this clause and 
insert in lieu: 

8. — Extra Rates. 
(1) A worker who is required to cart tar (other 

than in sealed containers) for immediate spreading 
upon streets, tar in unsealed containers, or tarred 
material for spreading upon streets; and/or who 
spreads either of them upon streets — an extra 
$1.25 per week. 

(2) Offensive Materials: Workers carting any of 
the following offensive materials shall be paid an 
extra $1.00 per week: 

Bone dust, bones, blood manure, dead animals, 
offal including that which is carted from hotels and 
restaurants or other places in kerosene tins, green 
skins, raw hides and sheep skins when flyblown 
and maggoty, sausage skin casings (except when 
packed in non-leaky containers for consumption) 
spent oxide, hair and fleshings, soda ash. muriate 
of potash, sheep's trotters (known as "pie"), stable, 
cow or pig manure, meat meal, liver meal, blood 
meal, TNT and any other material which the Board 
of Reference shall decide from time to time is 
offensive material. The Board of Reference may 
delete any material from this definition. 

(3) Dirty Materials: Workers carting any of the 
following dirty materials shall be paid an extra 20 
cents per hour. 

When loaded or unloaded by the driver (except 
by tipping), coal, coke, briquettes, plumbage. 
graphite, black lead, manganese (excluding the 
article known as ferro or iron manganese) lime, 
"Comaidai" lime, tallite, limil. plaster, plaster of 
paris, red oxide, zinc oxide, superphosphate (in 
secondhand and/or farmer's own bags), dicalcic 
phosphate, yellow ochre, red ochre, charcoal, 
empty flour bags, supercel in jute bags, stone dust, 
refuse and/or garbage from ships in port, street 
sweepings when carted as a full load, and any 
materials or a particular load thereof which the 
Board of Reference may decide to be dirty. The 
Board of Reference may delete any material from 
this definition. 

This allowance shall not apply to any packaged 
goods from which the material does not leak or 
seep or to any worker who is not required to handle 
any of the materials named. 

(4) Drivers who handle cash or cheques during 
any week or portion of a week as part of their duties 
and account for it shall be paid in addition to the 
rate of wage prescribed by Clause 7. — Wages, as 
follows:— 

Per Week 
For any amount up to $20 $0.65 
Over $20 but not exceeding $200 $1.25 
Over $200 but not exceeding $600 $2.35 
Over $600 but not exceeding $1 000 $3.25 
Over $1 000 but not exceeding $1 200 $4.65 
Over $1 200 but not exceeding $1 600 $6.75 
Over $1 600 but not exceeding $2 000 $7.85 
Over $2 000 $8.95 
(5) Workers carting, loading and/or unloading 

carbon black except in sealed metal containers — an 
extra 82 cents per day extra or part thereof. 

(6) A worker, who is a recognised furniture carter 
engaged in removing and/or delivering furniture, 
shall be paid an extra $8.65 per week. 

(7) A worker who is a recognised livestock carter 
carrying livestock shall be paid an extra $8.65 per 
week. 

(8) Driver required to act as salesman of goods in 
his vehicle shall be paid an extra $1.35 per week. 

(9) A worker who. in the course of his employment, 
drives a vehicle with self-loading equipment which 
requires the possession of a certificate of competency, 
shall be paid an extra $8.25 per week. 

(10) Any employee required to drive a motor 
vehicle in excess of 3.5m in width, or transport a 
load in excess of that width shall receive an 
additional $1.35 per day or part thereof. 

(11) Where two or more of the foregoing rates 
[other than in subclauses (4), (8) and (9) of this 
clause] have application, only the highest of such 
rates shall be payable. 

(12) A worker required to work in a van or a 
chamber with a temperature of less than zero 
degrees Celsius shall receive an additional 34 cents 
per hour, or part thereof, for all time so worked. 

5. Clause 13. — Distant Work, Board and Lodging: 
Delete subclause (3) of this clause and insert in lieu: 

(3) A worker engaged on work which requires 
him to sleep in or about his truck whilst in the 
course of travelling from one point to another, or in 
the absence of suitable accommodation is obliged 
to live in a tent or hut shall in addition to the 
application of subclause (2) hereof in respect of 
food, be paid an allowance in lieu of 
accommodation of $10.00 per night. 

6. Clause 15. — Meals: Delete this clause and insert 

15. — Meals. 
(1) A worker required to work overtime for two 

hours or more shall be supplied with a reasonable 
meal by the employer or paid $4.45 for a meal. 

(2) If the amount of overtime required to be 
worked necessitates a second or subsequent meal, 
the employer shall provide such meals or pay an 
amount of $3.05 for each second or subsequent 
meal. 

(3) No such payments need to be made to a 
worker living in the same locality as his place of 
work who can reasonably return home for such 
meals. 

(4) Every worker shall be allowed each day a 
meal break of not less than 30 minutes nor more 
than one hour, to commence at any time between 
the end of the third and end of the fifth hour of the 
day's employment, except where an alternative 
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arrangement is entered into as a result of 
discussions as provided for in Clause 9B, — 
Procedures for In-Plant Discussions. 

(5) When a worker is required by his employer 
for duty during any meal time whereby his meal 
time is postponed for more than one half hour, he 
shall be paid at overtime rates until he gets his 
meal. 

WESTERN AUSTRALIAN MINT 
SECURITY OFFICERS' AWARD 1988 

No. AS of 1988 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

The Federated Miscellaneous Workers' Union 
of Australia. Hospital. Service and 

Miscellaneous WA Branch 
and 

The Western Australian Mint. 
No. 1450 of 1989(R). 

ACTING CHIEF COMMISSIONER 
G.G. HALLIWELL. 

10th day of October 1989. 

Order. 
HAVING heard Ms S. Jackson. Ms K. Digwood and Mr 
J. McGinty on behalf of the applicant and Mr A. 
Caccamo on behalf of the respondent, and by consent, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby 
orders: 

That the Western Australian Mint Security 
Officers' Award 1988 No. A5 of 1988 be varied in 
accordance with the following schedule and that 
such variation shall have effect from the beginning 
of the first pay period commencing on or after the 
10th day of October 1989. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Acting Chief Commissioner. 

Schedule. 
1. Clause9. — Annual Leave: Delete subclause(5) of 

this clause and insert the following in lieu thereof: 
(5) Annual leave may, by agreement between 

the employer and employee concerned, be taken in 
more than one period, provided no period of such 
leave is less than one week in duration. 

2. Clause 14. — Wages and Allowances: Delete this 
clause and insert the following in lieu thereof: 

14. — Wages and Allowances. 
It is a term of this award that the union 

undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims, award or overaward except when 
consistent with the State Wage Principles. 

(1 )(a) The minimum and maximum of the wage 
range for qualified security officers shall be as 
follows, paid fortnightly: 

$ Per Week 
Minimum Maximum 

Senior Security Officer 413.10 428.60 
Security Officer 385.50 401.00 

(b) The actual wage of each officer referred to in 
paragraph (a) hereof shall be a sum determined by 
the Mint in relation to the officer's merit, diligence 
and good conduct, which shall first be reviewed six 
months after appointment as senior security officer 
or security officer as the case may be, and six- 
monthly thereafter. On review an officer's wage 
may be increased by 10 per cent or 20 per cent of the 
difference between the relevant minimum and 
maximum rates prescribed in paragraph (a) 
hereof. An officer who, upon review, does not 
receive the maximum 20 per cent increment may 
apply for review after a further three months. 

(c) The rate of pay of an unqualified Security 
Officer shall be $362.40 per week, paid 
fortnightly. 

(d) The rate of pay of a Commissionaire shall 
be: 

$ Per Week 
First year of employment 362.40 
Second year of employment 367.60 
Third year of employment 372.70 
paid fortnightly. 

(2)(a) An allowance for shift work of 15 per cent 
of an officer's base rate of pay shall be paid 
fortnightly to officers in respect of work performed 
during the ordinary hours of weekday shifts as 
defined in subclauses (5) and (6) of Clause 5. — 
Definitions of this award other than public 
holidays. The allowance is not payable during long 
service leave or periods of leave without pay of any 
kind. 

(b) An officer who, in accordance with the 
provisions of subclause (4) of Clause 7. — Hours, 
works an eleventh shift shall be paid the overtime 
rates prescribed in this award for the whole of the 
shift. 

(3)(a) A senior security officer or security officer 
who has been trained to render first aid and who is 
a current holder of appropriate first aid 
qualifications, such as a Senior First Aid 
Certificate from the St John Ambulance 
Association, will be paid a first aid allowance of 
$1.03 per shift with a maximum payment of $5.15 
per week. 

(b) The allowance is paid on a fortnightly basis 
and is payable only when the officer is at work. 

(4)(a) Where an officer is required to carry a 
firearm that officer shall be paid an allowance of 
$1.09 per shift with a maximum payment of $5.45 
per week. 

(b) The allowance is payable on a fortnightly 
basis and is payable only when the officer is at 
work. 

(c) Where an officer is required to carry a 
firearm the Mint shall: 

(i) provide and maintain the firearm; 
(ii) pay the licensing fee; 
(iii) provide initial training with such time 

counted as time worked; and 
(iv) provide refresher courses at quarterly 

intervals, with such courses counted as 
time worked. 

(5) The allowances referred to in subclauses (3) 
and (4) of this clause shall not form part of the 
calculation of any other entitlement either under 
this award or for the purpose of the calculation of 
the officer's base rates and are not payable during 
any period of leave. 
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3. Clause 16. — Overtime: Immediately following 
subclause (6) of this clause, insert a new subclause (7) as 
follows: 

(7)(a) By agreement between the officer and the 
Mint time off in lieu of payment for overtime may 
be granted proportionate to the payment to which 
an officer is entitled. Such time off is to be taken in 
unbroken periods according to each period of 
overtime worked. 

(b) The actual period of time off may be accrued 
and taken at a time agreed between the employer 
and employee concerned. 

ZOOLOGICAL GARDENS EMPLOYEES 
AWARD 1969 No. 29 of 1969 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

The Federated Miscellaneous Workers' Union 
of Australia. Hospital. Service and 

Miscellaneous WA Branch 
and 

Zoological Gardens Board. 
No. 1452 of 1989(R). 

ACTING CHIEF COMMISSIONER 
G.G. 11ALLIWHLL. 

10th day of October 1989. 

Order. 
HAVING heard Ms S. Jackson, Ms K. Digwood and Mr 
J. McGinty on behalf of the applicant and Mr A. 
Caccamo on behalf of the respondent, and by consent, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979 hereby 
orders: 

That the Zoological Gardens Employees 
Award No. 29 of 1969 be varied in accordance with 
the following schedule and that such variation 
shall have effect from the beginning of the first pay 
period commencing on or after the 10th day of 
October 1989. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Acting Chief Commissioner. 

2. Clause 10. — Wages: Delete this clause and insert 
the following in lieu thereof: 

10. — Wages. 
It is a term of this award that the 

union undertakes for the duration of the Principles 
determined by the Commission in Court Session in 
Application No. 1940 of 1989 not to pursue any 
extra claims, award or overaward except when 
consistent with the State Wage Principles. 

(1) The minimum weekly rates of wage payable 
to employees covered by this award shall be as 
follows: 

$ 
Section Keeper 
First year of employment 417.10 
Second year of employment 421.20 
Third year of employment and 
thereafter 425.10 
Keeper — Grade 1 
First year of employment 405.70 
Second year of employment 409.60 
Third year of employment and 
thereafter 413.80 
Keeper — Grade 2 Minimum 
First year of employment 377.70 
Second year of employment 381.60 
Third year of employment and 
thereafter 385.70 
Keeper — Grade 2 Maximum 
First year of employment 386.90 
Second year of employment 391.00 
Third year of employment and 
thereafter 395.20 

(2) All employees called upon to clean toilet 
closets shall receive an allowance of 36 cents per 
closet per week and forthese purposes, one metre of 
urinal shall count as one closet and three urinal 
stalls shall count as one closet. All employees shall 
be supplied with rubber gloves on request. 

(3) Casual employees shall be paid 20 percent in 
addition to the rates otherwise payable under this 
award. 

3. Clause 11. — Annual Leave: Immediately 
following subclause (12) of this clause insert a new 
subclause (13) as follows: 

(13) The total annual leave entitlement may, by 
agreement between the employee and the 
employer, be taken in more than one portion. 
Provided that no portion is less than one week. 

Schedule. 
1. Clause 8. — Overtime: Following subclause (7) of 

this clause insert a new subclause (8) as follows: 
(8)(a) By agreement between the employee and 

employer, time off in lieu of payment for overtime 
may be granted proportionate to the payment to 
which an employee is entitled. Such time off is to be 
taken in unbroken periods according to each 
period of overtime worked. 

(b) The actual period of time off may be accrued 
and taken at a time agreed between the employer 
and employee concerned. 
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AWARD5/AG5?^EMSNTS — 
Second tier/wage fixing 
principles — Orders — 
HOSPITAL SALARIED OFFICERS' 

(PRIVATE HOSPITALS) AWARD 1980 
NO. 28 OF 1987. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
Section 40.—Variation of an Award. 

Hospital Salaried Officers Association 
of Western Australia (Union of Workers) 

and 
Attadale Hospital and Others. 

No. 994 of 1987. 

Salaried Officers Health and Welfare Services 
COMMISSIONER G.L. FIELDING. 

22nd day of September 1988. 

Order. 
HAVING heard Mr J.D. Kirwan on behalf of the 
Applicant and Mr B.D. Williams on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979. 
having satisfied itself that the terms of the General 
Order of the Commission No. 730 of 1988. dated 9 
September 1988 have been complied with, and in 
particularthe prescription relatingto Second Tier Wage 
Adjustments, and by consent, hereby orders — 

That the Hospital Salaried Officers' (Private 
Hospitals) Award 1980 as amended be further 
amended in accordance with the following 
Schedule with effect from the beginning of the first 
pay period commencing on or after 14 days from 
this date. 

(Sgd.)G.L. FIELDING. 
[L.S.] Commissioner. 

Schedule. 
1. Clause 10.—Payment of Salaries. 

(i) Delete paragraph (a) of subclause (2) of this 
clause and insert the following in lieu 
thereof: 

(2) (a) (i) Where the employer requires 
the employee to establish an 
account for the purpose of 
receiving his/her salary the 
employee shall pay the costs 
associated with the establish- 
ment and maintenance of 
such accounts. 

(ii) The employer may require 
such an account to be estab- 
lished at a major bank or 
building society. 

(ii) Delete subclause (5) of this clause and insert 
the following in lieu thereof: 

(5) Accrued Day's Off shall be paid at the 
ordinary rate of pay. exclusive of 
penalties, which an employee would 
normally receive for his/her class of 
work. 

(iii) Delete subclause (6) of this clause. 

2. Clause 11.—Higher Duties: Delete this clause and 
insert the following in lieu thereof: 

11.—Higher Duties. 
(1) An employee who is capable of performing 

and does perform all duties of a position which 
carries a higher rate of pay for a period of not less 
than four hours shall be paid the higher minimum 
rate appropriate to the position whilst relieving in 
that higher class of work. 

(2) Notwithstanding the provisions of this 
clause, payment for higher duties shall not apply to 
an employee required to act in another position 
whilst the permanent employee is on a single 
Accrued Day Off as prescribed by subclause (1) 
paragraphs (a)(ii) and (b) of Clause 12.—Hours of 
this Award. 

3. Clause 12.—Hours. 
(i) Delete paragraph (a) of subclause (1) of this 

clause and insert the following in lieu 
thereof: 

(a) With two hours of each week's work 
accruing as an entitlement to a 
maximum of 12 accrued days off in 
each 12 month period. The accrued 
days off shall be taken: 

(i) In a minimum period of one 
week made up of five con- 
secutive accrued days off in 
conjunction with a period of 
Annual Leave or at a time 
mutually acceptable to the 
employer and employee; or 

(ii) As single day absences at a time 
suitable to the employer and 
subject to at least two days' 
notice being given to the 
employee. 

(ii) Delete subclause (10) of this clause and insert 
the following in lieu thereof: 

(10) An employee shall be entitled to one 
paid break of 10 minutes'duration each 
day. either in the morning or in the 
afternoon at the discretion of the 
employer. 

Provided that the entitlement shall 
not apply on those occasions where 
patients' requirements are such that a 
break cannot reasonably be taken. 

4. Clause 14.—Meal Money: Delete this clause and 
insert the following in lieu thereof: 

14.—Meal Money. 
Where an employee is required to work overtime 

and such overtime is worked for a period of at least 
two hours in excess of the required daily hours of 
work the employee shall be provided with a meal 
free of cost or shall be paid the sum of $2.50 as meal 
money. 

This clause shall not apply where the employee 
has been advised of the necessity to work overtime 
on the previous day or earlier. 

5. Clause 15.—Holidays and Annual Leave. 
(i) Delete subparagraph (ii) of paragraph (a) of 

subclause (6) of this clause and insert the 
following in lieu thereof: 

(11) By agreement between the employer 
and the employee provided that no 
portion is less than one day. Provided 
further that the maximum number of 
single day absences allowable during 
any 12 month accrual period shall be 
five. 
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(ii) Delete paragraph (b) of subclause (7) of this 
clause and insert the following in lieu 
thereof: 

(b) The loading prescribed in this 
subclause shall not apply to 
proportionate annual leave on 
termination. 

(iii) Following subclause (8) of this clause add a 
new subclause (9) as follows: 

(9) Any time in respect of which an 
employee is absent from work, except 
time for which that employee is entitled 
to claim paid sick leave or the first 
calendar month of any absence on 
workers' compensation, or any absence 
on annual leave, long service leave or 
compassionate leave, shall not count 
for the purpose of determining annual 
leave entitlements. 

6. Clause 23.—Part-Time Employees: Delete 
subclause (3) of this clause and insert the following in 
lieu thereof: 

(3) When an employee is employed under the 
provisions of this clause, he/she shall be entitled to 
annual leave, long service leave, holidays and sick 
leave and any allowances in accordance with the 
provisions of this Award with payment being in the 
proportion to which his/her weekly hours bear to 
the weekly hours of an employee engaged full-time 
in that class of work. 

7.—Clause 25.—Shift Work: Delete subclause (2) of 
this clause and insert the following in lieu thereof: 

(2) (a) The ordinary hours of work may be 
worked on rostered shifts which provide an 
average of not more than 40 hours per week over 
each roster period. Such roster may provide that 
the hours of work need not be worked on five 
consecutive days and it may provide that ordinary 
hours can be worked on afternoon or night shift or 
on a Saturday or a Sunday. 

(b) The spread of shift which shall mean the 
period of time between an employee commencing 
and finishing his ordinary day's work shall not 
exceed 10 hours. 

8. Clause 29.—Salaries: Delete this clause and insert 
the following in lieu thereof: 

29.—Salaries. 
An employer on whom this award is binding 

shall not increase the rate of wage payable to an 
employee on 5 February 1988 or otherwise vary the 
conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

The following shall be the rates of salary payable 
to employees covered by this Award:— 

(1) Clerical Division. Salary 
Per 

Annum 

(a) Clerical Assistants: 
15 years of age 
16 years of age 
17 years of age 
18 years of age 
19 years of age 
20 years of age 

Adult Rates: 
First year 
Second year 
Third year 
Fourth year 

7 519 
8 341 
9 220 

10 757 
12 461 
13 994 

15 366 
15 884 
16413 
16 927 

(b) Machine Operators: The term 
"Machine Operator" shall mean and 
include Typists, Ledger Machinists 
and those employees whose 
substantial duties are of a similar 
nature. 

Salary 
Per 

Annum 
$ 

Under 17 years of age 8 620 
17 years of age 9 869 
18 years of age 11512 
19 years of age 13 188 
20 years of age 14 912 

Adult Rates: 
First year 16 462 
Second year 17 080 
Third year 17 695 
Fourth year 18 309 
Provided that a Machine Operator 

shall be paid in accordance with the 
rates of pay prescribed in subclause 
(l)(d) of this clause up to and 
including the fourth year adult rate if 
that employee can demonstrate that 
he or she is capable of performing 
shorthand writing and typing or 
typing and competence in the 
operation of an accounting and 
listing machine, at a satisfactory 
level. 

(c) Senior Machine Operators, Chief 
Administrative Officer's Secretaries: 

Salary 
Per 

Annum 

First year 
Thereafter 

19 600 
20 049 

Provided that a Senior Machine 
Operator or Chief Administrative 
Officer's Secretary who can 
demonstrate that he or she is capable 
of performing shorthand writing and 
typing or typing and competence in 
the operation of an accounting and 
listing machine, at a satisfactory level, 
shall be paid the following rates of 
pay:— 

Salary 
Per 

Annum 

First year 
Thereafter 

(d) Clerks: 

16 years of age 
17 years of age 
18 years of age 
19 years of age 
20 years of age 

Adult Rates: 
First year 
Second year 
Third year 
Fourth year 
Fifth year 
Sixth year 
Seventh year 

19 596 
20 029 
Salary 

Per 
Annum 

17 242 
17 861 
18 477 
19 090 
19 707 
20 324 
21 033 
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Senior Clerks, Senior Clerical 
Officers and Administrative 
Officers: The minimum salary of 
such employees shall be in 
accordance with one of the following 
classes. Any dispute arising 
therefrom shall be referred to the 
Industrial Commission for 
determination. 

Salary 
Per 

Annum 

First year 
Thereafter 

Class 2 
First year 
Thereafter 

Class 3 
First year 
Thereafter 

Class 4 
First year 
Thereafter 

Class 5 
First year 
Thereafter 

Class 6 
First year 
Thereafter 

Class 7 
First year 
Thereafter 

Class 8 
First year 
Thereafter 

Class 9 
First year 
Thereafter 

Class 10 
First year 
Thereafter 

Class 11 
First year 
Thereafter 

21 524 
22 249 

22 959 
23 669 

24 445 
25 232 

26 052 
26 891 

27 726 
28 566 

29 448 
30 344 

31 228 
33 013 

33 911 
34 795 

35 744 
36 689 

37 697 
38 759 

39 723 
40 731 

(1) In the event of a dispute as to an 
employee's eligibility for payment of 
the rates referred to in the proviso to 
subclause (l)(b) of this clause or the 
rates of pay referred to in the proviso 
in subclause (l)(c) of this clause, the 
matter may be referred to the Board 
of Reference for determination. 

(2) General Division. 
(a) Technical Assistants: The term 

"Technical Assistants" shall mean 
and include Occupational Therapy 
Assistants, Physiotherapy Assist- 
ants and those employees, not 
otherwise specified in this subclause 
whose substantial duties are 
assistance or support to Technical or 
Professional officers. 

Salary 
Per 

Annum 
$ 

15 years of age 7 426 
16 years of age 8 252 
17 years of age 10 058 
18 years of age 11766 
19 years of age 13 674 
20 years of age 15 441 

Adult Rates: 
First year 16 927 
Second year 17 547 
Third year 18 188 
Fourth year 18 790 

(b) Storekeeper: 
First year 18 790 
Second year 19 178 
Thereafter 19 551 

(c) Laboratory Assistants; Trainee Cyto- 
technicians: 

Salary 
Per 

Annum 
S 

Under 17 years of age 8 534 
17 years of age 10 058 
18 years of age 11766 
19 years of age 13 674 
20 years of age 15 441 

Adult Rates: 
First year 16 927 
Second year 17 547 
Third year 18 188 
Fourth year 18 790 
Fifth year 19 336 
Sixth year 19 980 
Seventh year 20 595 

(d) Theatre Technicians: 
(i) Theatre Technicians: 

First year 18 790 
Second year 19 178 
Third year 19 551 
Fourth year 19 980 
Thereafter 20 595 

(ii) Senior Theatre 
Technicians: 

First year 21 289 
Thereafter 22 015 

(e) Cytotechnicians (Trained): 
First year 21289 
Second year 22 015 
Third year 22 736 
Fourth year 23 481 
Provided that trained Cyto- 

First year 21 289 
Thereafter 22 015 

Cytotechnicians (Trained): 
First year 21289 
Second year 22 015 
Third year 22 736 
Fourth year 23 481 
Provided that trained Cyto- 

technicians who have obtained a 
Diploma in Cytology shall be paid 
the following rates:— 

First year 24 254 
Second year 25 028 
Third year 25 849 
Fourth year 26 680 

Laboratory Technicians: 
First year 21 289 
Second year 22 015 
Third year 22 736 
Fourth year 23 481 
Fifth year 24 254 
Sixth year 25 028 
Seventh year 25 849 
Thereafter 26 680 
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(g) Trainee Radiographers: 
(i) Employees accepted for 

training and service as a 
Radiographer shall be paid 
the following rates:— 

First year 11 766 
Second year 13 674 
Third year 16 927 
A Trainee Radiographer 

who attains the age of 21 years 
shall be paid $17 547 per 
annum in lieu of the salary 
prescribed above until he has 
completed his third year of 

(ii) An employee who has com- 
pleted three years as a Trainee 
Radiographer, but has not 
completed the prescribed 
course of study, may be 
employed for a further period 
of up to one year at a rate of 
$18 188 per annum. 

(iii) The ratio rate of Trainees to 
Radiographers shall not 
ordinarily exceed one Trainee 
to each adult Radiographer, 
save in circumstances which 
may be agreed upon between 
the employer and the Associa- 
tion. 

(3) Professional Division. 
(a) Radiographers (Qualified): 

(i) Other than specified in (ii) 
and (iii) hereof: 

Salary 
Per 

Annum 

1st year of employ- 
ment after 
qualification 
One year's exper- 
ience after 
qualification 
Two years' exper- 
ience after 
qualification 
Three years' exper- 
ience after 
qualification 
Four years' exper- 
ience after 
qualification 
Five years' exper- 
ience after 
qualification 
Six years' exper- 
ience after 
qualification 

22 959 

23 669 

25 232 

26 052 

27 726 

28 566 

29 448 

Senior Radiographers: 
First year 
Second year 
Third year 
Fourth year 

30 344 
31 228 
32 129 
33 911 

(iii) Radiographers-in-Charge: 
First year 34 795 
Second year 35 744 

Medical Laboratory Technologists, 
Pharmacists, Biochemists, Dieti- 
tians, Physiotherapists, Occupa- 
tional Therapists, Scientific Officers, 
Physicists, Speech Therapists and 
Medical Social Workers: 

(i) Other than those specifically 
referred to herein: 

Salary 
Per 

Annum 

1st year of employ- 
ment after 
qualification 
One year's exper- 
ience after 
qualification 
Two years' exper- 
ience after 
qualification 
Three years' exper- 
ience after 

22 959 

26 052 

qualification 27 726 
Four years' exper- 
ience after 
qualification 29 448 
Five years' exper- 
ience after 
qualification 30 344 
Six years' exper- 
ience after 
qualification 32 129 

(ii) Senior Medical Social 
Worker: 

First year 33 013 
Second year 33 911 

(iii) Senior Medical Laboratory 
Technologist, Pharmacist, 
Biochemist, Dietitian, 
Physiotherapist, Occupa- 
tional Therapist, Scientific 
Officer, Physicist and Speech 
Therapist: 

First year 33 911 
Second year 34 795 
Third year 36 689 

(iv) Medical Laboratory Tech- 
nologist and Pharmacist-in- 
Charge: 

First year 37 697 
Second year 39 723 

(v) Senior Medical Laboratory 
Technologist-in-Charge (St 
John of God Hospital): 

First year 37 697 
Second year 39 723 
Third year 40 731 
Thereafter 42 259 

(c) Engineers — Bio-Engineers: 
(i) Other than specified in (ii) 

hereof: 
1st year of employ- 
ment after 
qualification 
One year's exper- 
ience after 
qualification 
Two years' exper- 
ience after 
qualification 
Three years' exper- 
ience after 
qualification 

23 669 

24 445 

26 052 

27 726 
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Salary 
Per 

Annum 
S 

Four years' exper- 
ience after 
qualification 30 344 
Five years' exper- 
ience after 
qualification or 
more 32 129 

Provided that a graduate in 
his first year of employment 
after graduation shall com- 
mence on $24 445 per 
annum. 

(ii) Senior Engineer — Senior 
Bio-Engineer: 

First year 33 911 
Second year 34 795 
Third year 36 689 
Fourth year 37 697 

(d) Radiographers (Radioisotopes): 
(i) Other than specified in (ii) 

hereof: 
1st year of employ- 
ment after 
qualification 23 669 
One year's exper- 
ience after 
qualification 25 232 
Two years' exper- 
ience after 
qualification 26 052 
Three years' exper- 
ience after 
qualification 27 726 
Four years' exper- 
ience after 
qualification 28 566 
Five years' exper- 
ience after 
qualification 29 448 
Six years' exper- 
ience after 
qualification 30 344 

(ii) Senior Radiographers 
(Radioisotopes): 

First year 31228 
Second year 32 129 
Third year 33 911 

(e) Librarians: 
First year 23 669 
Second year 24 445 
Third year 25 232 
Fourth year 26 052 
Fifth year 27 726 
Sixth year 29 448 
Seventh year 30 344 
Eighth year 32 129 

The classification of Professional 
employees shall be based upon the 
employee's degree of responsibility, 
qualifications, experience, ability 
and by comparison with similar 
positions in Western Australian 
Hospitals generally. 

(4) Annual Increments. 
(a) In subclauses (1) and (2) of 

this clause an adult employee 
may be appointed on a 
minimum rate of pay based 
on years of experience in work 

appropriate to the work upon 
which the employee is 
engaged. 

(b) Annual increments shall be 
subject to the employee's 
satisfactory performance over 
the preceding 12 months. Any 
dispute in relation to the 
payment of an annual incre- 
ment shall be referred to the 
Western Australian Indus- 
trial Relations Commission. 

NOTICES _ 
Award/Agreement matters — 

Application No. A26 of 1989. 

APPLICATION FOR AN AWARD ENTITLED 
"BARRACK SILICON PTY LTD AWARD 1989". 

NOTICE is given that an application has been made to 
the Commission by the Australian Workers Union, 
West Australian Branch. Industrial Union of Workers 
under the Industrial Relations Act 1979 for the above 
Award. 

As far as relevant, those parts of the proposed Award 
which relate to area of operation or scope are published 
hereunder. 

3.—Area. 
This Award shall have effect throughout the 

State of Western Australia. 
4—Scope. 

This Award shall apply to employees eligible for 
membership of the Australian Workers' Union, 
West Australian Branch. Industrial Union of 
Workers and employed by the respondent in. or in 
connection with the mining, processing and 
production in the silicon industry. 

A copy of the proposed Award may be inspected at 
my office at 815 Hay Street, Perth. 

(Sgd.) J. CARRIGG, 
Registrar. 
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Application No. 2732 of 1989. 

APPLICATION FOR VARIATION OF AWARD 
ENTITLED "BP REFINERY (KWINANA) 

(SECURITYMEN'S) AWARD No. 56 of 1978". 

NOTICE is given that an application has been made to 
the Commission by the Federated Miscellaneous 
Workers' Union of Australia, Flospital, Service and 
Miscellaneous WA Branch under the Industrial 
Relations Act 1979 for a variation of the above 
Award. 

As far as relevant, those parts of the proposed 
variation which relate to area of operation or scope are 
published hereunder. 

Delete existing Clause 3.—Scope and Clause 4.— 
Area and insert in lieu Clause 3.—Area and Scope as 
follows: 

3.—Area and Scope. 
This award shall apply to employees engaged by 

the employer to work at the BP (Kwinana) Oil 
Refinery, in the classification referred to in Clause 
32.—Wages of this award. 

The classification referred to in Clause 32.— 
Wages is: 

Security Officer. 
A copy of the proposed variation may be inspected at 

my office at 815 Hay Street. Perth. 

(Sgd.) J. CARRIGG. 
Registrar. 

7th day of December 1989. 

2. Clause 7.—Definitions: Delete paragraph (a) of 
subclause (3) of this clause and insert in lieu:— 

(3) "Construction Work" means — 
(a) all work "on-site" in connection with the 

erection, repair, renovation, mainten- 
ance, ornamentation or demolition of 
buildings or other structures of any kind 
whatsoever; or 

A copy of the proposed variation may be inspected at 
my office at 815 Hay Street, Perth. 

(Sgd.) J. CARRIGG, 
Registrar. 

1st day of December 1989. 

Application No. 2644 of 1989. 

APPLICATION FOR VARIATION OF AWARD 
ENTITLED "METAL TRADES (GENERAL) 

AWARD No. 13 of 1965". 

NOTICE is given that an application has been made to 
the Commission by the Amalgamated Metal Workers 
and Shipwrights Union of Western Australia under the 
Industrial Relations Act 1979 for a variation of the 
above Award. 

As far as relevant, those parts of the proposed 
variation which relate to area of operation or scope are 
published hereunder. 

Clause 32.—Wages: In subclause (2)(a) of this clause 
insert after the classification "Motor Vehicle 
Assembler" the following new classification:— 

Tyre Fitter 
A copy of the proposed variation may be inspected at 

my office at 815 Hay Street, Perth. 

(Sgd.) J. CARRIGG, 
Registrar. 

Application No. 2651 of 1989. 29th day of November 1989. 

APPLICATION FOR VARIATION OF AWARD 
ENTITLED "BUILDING TRADES 

(CONSTRUCTION) AWARD No. 14 of 1978". 

NOTICE is given that an application has been made to 
the Commission by the Construction. Mining and 
Energy Workers Union of Australia — Western 
Australian Branch under the Industrial Relations Act 
1979 for a variation of the above Award. 

As far as relevant, those parts of the proposed 
variation which relate to area of operation or scope are 
published hereunder. 

1. Clause 3.—Scope: Add to this clause a new 
subclause (3) as follows:— 

(3) employees including apprentices usually 
employed on or employed as casual employees on 
construction work as defined in Clause 7.— 
Definitions of this award in any of the callings 
(except each and every building labourers' 
classification) set out in Clause 8.—Rates of Pay of 
this award and who are employed in the 
construction industry (other than the building 
construction industry); and 

Application No. AG16 of 1989. 

APPLICATION FOR REGISTRATION OF AN 
INDUSTRIAL AGREEMENT TITLED "THE 

RADIATOR REPAIR INDUSTRY YOUTH 
TRAINEESHIP AGREEMENT". 

NOTICE is given that an application has been made to 
the Commission by the Australasian Society of 
Engineers. Moulders and Foundry Workers Industrial 
Union of Workers. Western Australian Branch and 
Another under the Industrial Relations Act 1979 for the 
above Agreement. 

As far as relevant, those parts of the Agreement which 
relate to area of operation or scope are published 
hereunder. 



3.—Definition. 
"Radiator Repair Trainee" shall mean a person 

who: 
(a) is employed under the terms of the Metal 

Trades (General) Award No. 13 of 1965 
solely for the purpose of being trained in 
all aspects of the radiator repair 
industry. 

(b) shall be employed within the guidelines 
of the Australian Traineeship System. 

(c) is employed solely for the purpose of 
giving the person training and experience 
as specified in the approved training 
plan. 

(d) is under the age of 20 on commencement 
and is not an apprentice or a worker. 

(e) will only do work in the field of radiator 
repair as set out in the approved training 
programme. 

Schedule 2.—Respondents. 
ABBA's Radiator Repairs 
Abbott's Radiators 
Att Radiators 
C.O.R. Radiators 
Leo's Radiators 
Natra Services P/L 
Perth Radiator Centre. 

A copy of the Agreement may be inspected at my 
office at 815 Hay Street, Perth. 

(Sgd.) J. CARRIGG, 
Registrar. 

Application No. 2600 of 1989. 

APPLICATION FOR VARIATION OF AWARD 
TITLED "RAILWAY EMPLOYEES AWARD 

No. 18 of 1969". 

NOTICE is given that an application has been made to 
the Commission by the Australian Railways Union of 
Workers, West Australian Branch under the Industrial 
Relations Act 1979 for a variation of the above 
Award. 

As far as relevant, those parts of the proposed 
variation which relate to area of operation or scope are 
published hereunder. 

1. Clause 4.—Area and Scope: Delete this clause and 
insert in lieu: 

4.—Area and Scope. 
This award shall apply to workers employed by 

the Western Australian Government Railways 
Commission (hereinafter referred to as "the 
employer") in and about the working and 
maintenance of the railways, and road services 
operated by the said employer, and in connection 
with railway refreshment services, provided the 
award shall not apply to special maintenance, 
reconstruction or construction works in the 
Permanent Way, and/or Structure Sections, the 
estimated cost of which on account of wages 
exceeds $50 000 and, except where otherwise 
stated, shall not apply to those employed as part- 
time workers in the positions of — 

(a) attendants or caretakers of sidings; 
(b) caretakers of barracks. 

2. Clause 44.—Wages: Add to this clause the 
classification presently contained in the Railway 
Refreshment Services Award No. 2 of 1972. 

(Note: The above variation having been effected, the 
Railway Refreshment Services Award No. 2 of 1972 will 
be sought to be cancelled.) 
A copy of the proposed variation may be inspected at 
my office at 815 Hay Street, Perth. 

(Sgd.) J. CARRIGG, 
Registrar. 

LONG SERVICE LEAVE — 
Boards of Reference — 

Special — 
SPECIAL BOARD OF REFERENCE 

Industrial Relations Act 1979. 
Section 50.—Long Service Leave. 

Mrs S.J. Garner 
and 

Noreen's Snack Bar. 
RESTAURANT, TEAROOM AND CATERING 

WORKERS' AWARD No. 48 of 1978. 
BEFORE A SPECIAL BOARD 

OF REFERENCE. 
Perth 7th day of June 1988. 

MR T.J. POPE, Chairman 
MR C.B. PARKS, Employer's Representative 

MR L.G.D. BEECH, Employee's Representative 

Determination. 
CHAIRMAN: 

Memorandum of Facts. 
(1) Mrs Shirley Joan Garner was employed at 

Noreen's Snack Bar from 2 February 1974 until 10 
January 1988. 

(2) No information was provided by the respondent 
to disprove continuity of service between the 15 
employers who at various times between 2 February 
1974 and 10 January 1988, employed Mrs Garner. 

(3) The employer, when he purchased the business 
entered into a contract with the vendor which included 
the following conditions:— 

(16) Employees: If a business is taken over with 
any existing employees the vendor shall be 
responsible for any wages, long service leave, 
holiday pay and sick pay actually accrued to the 
date of possession and shall warrant that there is 
no actual or potential liability in respect of any 
claim for damages or otherwise by any such 
employee. 

The employer relied on condition (16) as the reason 
for non-payment of pro rata long service leave moneys 
to Mrs Garner. 

It is my opinion that Mrs Garner has a clear 
entitlement to payment of pro rata long service leave 
pursuant to Clause 3 subclause (2) of the Long Service 
Leave — Standard Provisions. 

MR PARKS: I agree with the decision of the 
Chairman. 

MR BEECH: I agree with the decision of the 
Chairman. 
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CHAIRMAN: It is the unanimous determination of 
this Special Board of Reference that Mrs Shirley Joan 
Garner be paid a pro rata long service leave payment 
pursuant to Clause 3 subclause (2) of the Long Service 
Leave — Standard Provisions. 

(Sgd.) T. POPE. 
Chairman. 

Filed in my office this 7th day of June 1988. 

(Sgd.) JOHN CARRIGG, 
Registrar. 

UNFAIR DISMISSAL/ 
CONTRACTUAL 

ENTITLEMENTS — 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act. 1979. 

Kevin Jeffrey Chatfield 
and 

Lindsey Roddan. 
No. 574 of 1989. 

COMMISSIONER G.L. FIELDING. 
18th day of October 1989. 

Order. 
HAVING heard Miss R.C. Gray (of Counsel) on behalf 
of the Applicant and there being no appearance on 
behalf of the Respondent, the Commission, pursuant to 
the powers conferred on it under the Industrial 
Relations Act 1979 hereby orders — 

That the application be and is hereby adjourned 
on the conditions that it will not be relisted unless 
and until the Applicant certifies that the matter is 
ready to proceed in every respect. 

(Sgd.) G.L. FIELDING, 
[L.S.] Commissioner. 

CONCILIATION ORDERS — 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
The Shop, Distributive and Allied Employees' 

Association of Western Australia 
and 

Foodland Associated Limited. 
No. 2447 of 1989. 

FOODLAND ASSOCIATED LIMITED 
(WESTERN AUSTRALIA) WAREHOUSE 

AWARD 1982, No. 27 of 1982. 
COMMISSIONER O.K. SALMON. 

14th day of November 1989. 

Order. 
WHEREAS in relation to application No. 2447 of 1989 a 
conference between the Shop, Distributive and Allied 
Employees' Association of Western Australia (the 
Union) and Foodland Associated Limited (the 
employer) was held on 26 October 1989 pursuant to 
section 32 of the Industrial Relations Act 1979; and 
whereas at that conference the Commission made 
suggestions to the union and the employer with the 
object of overcoming certain differences between them 
concerning requirements to be met under the State 
Wage Fixing Principles, and in particular the 
Restructuring Principle; and whereas on 27 October 
1989 the employer gave undertakings in writing to the 
Commission and the union that were consistent with 
the suggestions made by the Commission at the 
conference on 26 October 1989; and whereas the 
Commission was informed on 14 November that 
members of the union had placed bans and limitations 
on the performance of certain work at the employer's 
main grocery warehouse at 18 Miles Road. Kewdale 
and the conference was reconvened to deal with those 
bans and limitations; now therefore, for the purpose of 
preventing a deterioration of industrial relations and to 
enable conciliation between the union and the 
employer to settle the matters in dispute the 
Commission hereby orders pursuant to section 32(3) of 
the Industrial Relations Act 1979 as follows:— 

(1) That no shiftworker will lose his/her job as a 
result of a 6.00 a.m. start being worked by some 
employees. 

(2) That in the event that the night shift in the 
warehouse is discontinued, the employer shall 
offer all employees affected other positions of 
either day or afternoon shifts. 

(3) That the employer shall not discriminate or 
frivolously change job functions for any 
employee not volunteering for 6.00 a.m. 
start. 

(4) That the union shall ensure that each of its 
members employed at the employer's main 
grocery warehouse at 18 Miles Road, Kewdale 
shall discontinue all industrial action and 
impose no further industrial action in respect 
of the matters covered by (1), (2) and (3) 
hereof. 

[L.S.] 
(Sgd.) O.K. SALMON. 

Commissioner. 
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CONFERENCES — 

Matters arising out of — 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
The Federated Miscellaneous Workers' Union 

of Australia, Hospital, Service and 
Miscellaneous WA Branch 

and 
Red Cross Blood Transfusion Service. 

No. C428 of 1989. 

Hamersley Iron Pty Ltd 
and 

Amalgamated Metal Workers and Shipwrights 
Union of Western Australia. 

No. C715of 1989. 
COMMISSIONER S.A. KENNEDY. 

21st day of August 1989. 

Order. 
WHEREAS this matter was the subject of a conference 
before the Commission on 18 August 1989; and whereas 
the dispute between the parties is over whether 
Hamersley Iron Pty Ltd has the right to direct a Level 3 
Mine and Port Operations Maintenance Employee 
who is a qualified fitter to make a tray for the purpose of 
soaking tools; and whereas the parties did not resolve 
the issue between them at the conference; and whereas 
the conference adjourned on the following basis: 

(1) The Commission directed the parties to have 
discussions on site as soon as possible on the 
issue and to report back to the Commission 
early next week. 

(2) If the parties are still in dispute the matter will 
be referred for hearing and determination. 

(3) The Commission recommend to the Union 
that it secure a return to work as soon as 
possible; and 

whereas the Commission has been informed that the 
parties are still in dispute and that there has not been a 
return to work; and whereas in the opinion of the 
Commission to enable this matter to be determined the 
following directions should issue; and now therefore I 
the undersigned, pursuant to the powers conferred by 
the Industrial Relations Act 1979, and specifically 
section 44(6)(ba)(ii), do hereby order — 

(1) That Hamersley Iron Pty Ltd make 
application forthwith for an interpretation of 
the Iron Ore Production and Processing 
(Hamersley Iron Pty Ltd) Award 1987 in the 
terms of its claims to rights under that Award 
on the circumstances it says exist in this 
dispute. 

(2) That pending the hearing of that application 
Hamersley Iron Pty Ltd refrain from directing 
any employee to carry out the task which is in 
issue. 

(3) That the Amalgamated Metal Workers and 
Shipwrights Union of Western Australia 
direct its members to return to work as soon as 
possible. 

(4) That the Amalgamated Metal Workers and 
Shipwrights Union of Western Australia 
report to the Commission what the situation is 
no later than 11.00 a.m. on the 22nd day of 
August 1989. 

(Sgd.) S.A. KENNEDY. 
[L.S.] Commissioner. 

COMMISSIONER J.A. NEGUS. 
28th day of November 1989. 

Order. 
HAVING heard Ms S. Jackson on behalf of the 
Applicant and Ms S. Thorp on behalf of the 
Respondent, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby makes the 
following order in the terms of the attached schedule, 
and that such order shall ha ve effect from the beginning 
of the first pay period commencing on or after the 9th 
day of November 1989. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

Schedule. 

1.—Title. 
This Order shall be known as the Drivers' (Red Cross 

Blood Transfusion Services) Order 1989. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
3. Area and Scope. 
4. Conditions of Employment. 
5. Wages. 
6. Term. 

3.—Area and Scope. 
This Order shall apply to all Blood Transfusion 

Service Drivers employed by the Red Cross Society in 
the State of Western Australia. 

4.—Conditions of Employment. 
The provisions of the Private Hospital Employees' 

Award No. 27 of 1971 shall be applied mutatis mutandis 
to the employees covered by this Order except that the 
following paragraphs shall be added to Clause 15.— 
Annual Leave, Clause 16.—Public Holidays and 
Clause 19.—Uniforms. 

(1) In subclause (1) of Clause 15—Annual Leave 
add the following paragraph: 

(c) In the case of Blood Transfusion Service 
Drivers employed by the Red Cross Society, a 
period of four consecutive weeks' leave shall be 
allowed to an employee by the employer after each 
period of 12 months' continuous employment. 

(2) In Clause 16.—Public Holidays, add the 
following subclause: 

(3) In the case of Blood Transfusion Service 
Drivers employed by the Red Cross Society, 

• employees shall be rostered off duty without loss of 
pay on the days (or days observed in lieu thereof) 
specified in the subclause (2) of this clause and in 
addition on 2 January and Easter Tuesday. 
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(3) In Clause 19.—Uniforms, insert the following 
subclause (1) in lieu of the existing subclause (1): 

(1) Where the employer requires a uniform to be 
worn, a supply of such uniforms shall be made 
available for use by each employee but such 
uniforms shall at all times remain the property of 
the employer. 

5.—Wages. 
The minimum rate of wage payable to employees 

covered by this Order shall be as follows: 
(1) Driver $ 

First year of employment 393.20 
Second year of employment 396.50 
Third year of employment 

and thereafter 399.80 
(2) Provided that a Driver employed as a Mobile 

Assistant shall be paid in addition to his/her 
ordinary rate an allowance of 20 cents per hour or 
part thereof. The allowance shall be paid for all 
purposes of this Order. 

6.—Term. 
The term of this Order shall be for a period of 12 

months from the date hereof. 

3611 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
The Australian Builders' Labourers' 

Federated Union of Workers. 
Western Australian Branch 

and 
Keywest Construction Group Pty Ltd. 

No. CR1076(l)of 1989. 
COMMISSIONER A.R. BEECH. 

6th day of December 1989. 

Order. 
HAVING heard Mr MJ. Keogh on behalf of the 
Applicant and Mr J. Abbrusci on behalf of the 
Respondent, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders — 

That the matter be withdrawn. 

(Sgd.) A.R. BEECH. 
[L.S.] Commissioner. 

CONFERENCES — 
Matters referred — 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
The Australian Builders' Labourers' 

Federated Union of Workers, 
Western Australian Branch 

and 
Richmond Constructions Pty Ltd. 

No. CR787 of 1989. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Central Norseman Goldmine Corporation 

and 
The Australian Workers' Union. 

West Australian Branch. 
Industrial Union of Workers. 

No. CR499of 1989. 
COMMISSIONER J.F. GREGOR. 

23rd day of November 1989. 

Order. 
WHEREAS having satisfied itself that the application 
should be dismissed or discontinued, the Commission, 
pursuant to the powers conferred on it under section 
27( 1) of the Industrial Relations Act 1979. and all other 
powers thereunder, hereby orders — 

That the application be discontinued. 

COMMISSIONER A.R. BEECH. 
20th day of November 1989. 

Order. 
HAVING heard the parties ex pane, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders — 

That the hearing of this matter be 
discontinued. 

(Sgd.) A.R. BEECH. 
[L.S.] Commissioner. 

[L.S.] 
(Sgd.) J.F. GREGOR. 

Commissioner. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Building Trades Association of Unions 

of Western Australia (Association of Workers) 
and 

Thiess Contractors Pty Ltd. 
No. CR736 of 1989. 

BUILDING TRADES (CONSTRUCTION) 
AWARD No. 14 of 1978 

ENGINE DRIVERS' (BUILDING AND STEEL 
CONSTRUCTION) AWARD No. 20 of 1973. 

COMMISSIONER C.B. PARKS. 
28th day of November 1989. 

Order. 
HAVING heard Mr S.M. Billing on behalf of the 
Applicant and Mr S. Smith on behalf of the 
Respondent, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders — 

That the agreement reached between the parties 
to pay employees employed by or on behalf of the 
Respondent in carrying out the construction work 
at the Cable Beach Primary School Site, Broome, a 
site allowance of $1.00 per hour to compensate for 
all special factors and disabilities in connection 
with the said work in lieu of special rates for 
confined space, dirty work, fumes, wet underfoot 
and the handling of secondhand timber as 
contained in subclause (1) of Clause 9 of the 
Building Trades (Construction) Award No. 14 of 
1978, Clause 24 of the Engine Drivers' (Building 
and Steel Construction) Award No. 20 of 1973. with 
effect from the commencement of work on the site 
and until the work is complete: be and is hereby 
ratified. 

(Sgd.) C.B. PARKS. 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Australasian Meat Industry Employees' Union, 

Industrial Union of Workers, 
West Australian Branch 

and 
Derby Meat Processing Company Limited. 

No. CR675 of 1989. 
COMMISSIONER C.B. PARKS. 

1st day of November 1989. 

Order. 
HAVING heard Mr R. Farrell on behalf of the 
Applicant and Mr M. Darcy on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the application be and is hereby wholly 
discontinued. 

(Sgd.) C.B. PARKS, 
[L.S.I Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Meat and Allied Trades Federation of Australia 

(Western Australian Division) 
Union of Employers 

and 
West Australian Branch Australasian 

Meat Industry Employees' Union, 
Industrial Union of Workers. 

No. CR300 of 1989. 
COMMISSIONER C.B. PARKS. 

1st day of November 1989. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Hamersley Iron Pty Ltd 

and 
The Construction. Mining and Energy Workers' 
Union of Australia, Western Australian Branch. 

No. CR607 of 1989. 
COMMISSIONER J.F. GREGOR. 

23rd day of November 1989. 

Order. 
WHEREAS having satisfied itself that the application 
should be dismissed or discontinued, the Commission, 
pursuant to the powers conferred on it under section 
27( 1) of the Industrial Relations Act 1979. and all other 
powers thereunder, hereby orders — 

That the application be discontinued. 

(Sgd.) J.F. GREGOR. 
[L.S.] Commissioner. 

HAVING heard Mr M. Darcy on behalf of the applicant 
and Mr R. Farrell on behalf of the respondent, and by 
consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders: 

That the attached schedule shall operate on and 
from the date specified therein. 

(Sgd.) C.B. PARKS, 
[L.S.l Commissioner. 

Schedule. 
1. —Title. 

This Order will be known as the Derby Meat 
Processing Company Ltd 1989 Season Interim Wage 
Order. 

2. — Arrangement. 
Title. 
Arrangement. 
Area and Scope. 
Date of Operation. 
Minimum Rates of Wages. 
Overtally. 
Expiry. 
Wages. 
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3. — Area and Scope. 
This Order applies to employees who are members of 

and those eligible to be members of the West Australian 
Branch Australasian Meat Industry Employees' Union, 
Industrial Union of Workers, employed by Derby Meat 
Processing Company Ltd ("the employer") and who are 
covered by the Meat Industry (Northwest Abattoir) 
Award No. 12 of 1988. 

4. — Date of Operation. 
This Order will operate from 9 May 1989. 

5. — Minimum Rates of Wages. 
Notwithstanding the provisions of Clause 10 of the 

award, the minimum base classification rates of wages 
payable per week to adult employees covered by this 
Order shall be as set out in Column A of Clause 8 of this 
Order. 

6. — Overtally. 
Calculations for overtally will be calculated on the 

rates set out in Column B of Clause 8 of this Order. 

7. — Expiry. 
This Order shall operate until 30 April 1990 at which 

date it shall cease to have any force or effect. 

8. — Wages. 
The rates of wages payable per week to adult 

employees covered by this award shall be as follows: 
Per Week 

Column A Column B 
Base Class- Over 

illeation Tally 
Rate Rate 

S S 
(1) Employees in slaughtering section: 

(a) Slaughterman 347.10 328.90 
(b) Worker in head ring 310.20 293.50 
(c) Trimmer of offal 303.90 287.40 
(d) Trimmer of sides 310.20 293.50 
(e) Tally clerk 303.30 286.80 
(0 Viscera separator 306.70 290.10 
(g) Operator of rumble, cleaner and 

roller cleaner 297.30 281.10 
(h) Spray washer 297.30 281.10 
(i) Chiller hand 295.90 279.70 
(j) Offal packer 306.70 290.10 
(k) General hand 293.{X) 276.90 

Employees in boning section: 
(a) Boner 332.50 314.90 
(h)Sheer 313.00 296.20 
(c) Wizzard knife operator 303.90 287.40 
(d) Spotter/packer 306.70 290.10 
(e) Trimmer 303.90 287.40 
(0 Tally clerk 303.30 287.80 
(g) Strapping, wiring or glueing 303.90 287.40 

machine operator 
(h) Scales operator 303.90 287.40 
(i) Chiller hand 295.90 279.70 
(j) General hand 293.00 276.90 

(3) Employees in by-products section: The five 
classification rates for employees in the by- 
products are broadbanded into one rate. 
Employees engaged in the five classifications will 
rotate their positions at intervals agreed between 
the employer and employee but not less than 
fortnightly. 

I'd Week 
Column A Column U 
Base Class- Over 

iikation Tatlv 
Rate Rate 

S S 
(4) Employees in freezer section: 

(a) Freezer hand (i.e. an employee who 
is required to work in a 
temperature between minus 16 
degrees Celsius and zero dearees 
Celsius) " 304.80 288.30 

(b) Employees required to work in a 
temperature below minus 16 
degrees Celsius shall be paid an 
extra SI.39 per day provided that if 
the temperature is below minus 18 
degrees Celsius he shall be paid an 
extra S2.67 per day and if the 
temperature is below minus 23 
degrees Celsius he shall be paid an 
extra S5.40 per day. 

(5) Employees in hide section: 
(a) Hideman 298.30 282.00 
(b) General hand 293.00 276.90 

All work performed in preparing 
hides for shipment shall be paid 
for at the time rate of the 
hideman's classification. 

(6) (a) Driver of fork lift 323.60 306.30 
(7) Employees in livestock and yard section: 

(a) Stockman or penner up 295.90 279.70 
(b) General hand 293.00 276.90 

(8) Employees in the hygiene gang shall be paid a 
loading of 25 per cent of their ordinary rate whilst 
employed during their ordinary hours of work. 

(9) Employees in laundry section: 
(a) Laundry hand 293.00 276.90 

(10) Adult Leading Hands: Any employee who is 
placed in charge for not less than one day of— 

(a) not less than three and not more than 10 
other employees shall be paid at the rate 
of $ 11.33 per week extra. 

(b) more than 10 and not more than 20 other 
employees shall be paid at the rate of 
$17.60 per week extra. 

(c) more than 20 other employees shall be 
paid at the rate of $23.20 per week extra. 

(11) Liberty is reserved to both parties to apply to 
insert new classification rates. 

(a) Operator of continuous rendering 
processing plant 299.60 283.30 

(b) Blood cooker or separator 
operator 299.60 283.30 

(c) Employees in condemned area 299.60 283.30 
(d) Operator of hasher washer 299.60 283.30 
(e) By-products employee not other- 

wise classified 299.60 283.30 
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NUMBER — 
COM- 

MISSIONER 
MATTER 

Amalgamated Metal Workers Bellways Pty Ltd C708/89 18/08/89 Dispute re Dismissal of a Concluded 
Union — Kennedy C. worker 

Amalgamated Metal Workers Goldsworthy Mining C97I/89 02/11/89 Dispute re Structural Concluded 
Union — Gregor C. efficiency wage increase 

Amalgamated Metal Workers Hamcrsley Iron Pty Ltd C856/89 22/09/89 Dispute re Demarcation Concluded 
Union — Kennedy C. 

Amalgamated Metal Workers Hamersly Iron Pty Ltd C803/89 N/A Dispute re Strike action Withdrawn 
Union — Kennedy C. 

Amalgamated Metal Workers Kaigoorlie Consolidated C1008/89 N/A Dispute re Strike action — Withdrawn 
Union Gold Mines — Gregor C. over award payments 

Amalgamated Metal Workers Ml Newman Mining Co C906/89 03/11/89 Dispute re Crane hire Concluded 
Union — Gregor C. 

Amalgamated Metal Workers WA Mint C887/89 16/10/89 Dispute re Travel time Concluded 
Union — Georite C. and expenses 

Amalgamated Metal Workers Western Mining C824/89^ 03/10/89 Dispute re Indexing of Concluded 
Union Corporation — Gresior C. over award payments 

Amalgamated Metal Workers Bond Brewing (WA) Ltd C439/89 09/06/89 Dispute re Gas fitting Concluded 
Union and Another — Kennedy C. duties 

Amalgamated Metal Workers Pacific Industrial Co C644/89 02/08/89 Dispute re Site conditions Referred 
Union and Others and Others — Gconic C. 

Australasian Society of State Energy Commission C841/89" 20/09/89 Dispute re Industrial action Referred 
Engineers, Moulders and of Western Australia — Salmon C. re transfer of employees 
Foundry Workers and Another 

Australian Nursing Federation Bell Publishing Group C911/89 11/10/89 Dispute re Rates of Pay Concluded 
Pty Ltd — Negus C. 

Australian Nursing Federation Hon Minister for Health C1371/88 07/11/89 Dispute re Award Concluded 
— Ncsius C. conditions 

Australian Nursing Federation Hon Minister for Health C114/89 11/04/89 Dispute re Long Service Concluded 
— Negus C. Leave 

Australian Nursing Federation Hon Minister for Prisons C334/89 08/06/89 Dispute re Stationing of Concluded 
— NenusC. a prison officer 

Australian Nursing Federation Nulsen Haven Associa- C952/89 16/08/89 Dispute re Payment of in Concluded 
tion Inc - Negus C. charge allowance 

Australian Railways Union WA Government Rail- RCBC1/89 26/09/89 Dispute re Demarcation Concluded 
ways Commission — Kennedy C. 

Australian Railways Union WA Government Rail- C982/89 N/A Dispute re Bans over Withdrawn 
ways Commission — Salmon C. demarcation 

Australian Railways Union WA Government Rail- C754/89 31/08/89 Dispute re Restructuring Concluded 
ways Commission — Kennedy C. of on-train staff 

Australian Railways Union WA Government Rail- C752/89 28/08/89 Dispute re Possible Concluded 
ways Commission — Kenncdv C. strike action 

Australian Workers Union Argyle Diamond Mines C901/89 17/10/89 Dispute re Unfair dismissal Referred 
Pty Ltd — Halliwcll S.C. 

Australian Workers Union Australian Consolidated C1001/89 14/11/89 Dispute re Strike action Concluded 
Minerals — Gregor C. 

Australian Workers Union Cargill Australia Ltd C904/89 09/10/89 Dispute re Strike action Referred 
— Gregor C. 

Australian Workers Union Grcenbushcs C1062/89 N/A Dispute re Dismissal of a Withdrawn 
— Gregor C. worker 

Australian Workers Union Greenbushcs Limited C946/89 24/10/89 Dispute re Award Concluded 
— Gregor C. restructuring 

Australian Workers Union Hill 50 Gold Mine NL C962/89 26/10/89 Dispute re Strike action Concluded 
— Gregor C. 

Referred Australian Workers Union Leigh ion Contractors C889/89 16/10/89 Dispute re Strike action 
Pty Ltd — Gregor C. 

Australian Workers Union Leighton Contractors C889/89 16/10/89 Dispute re Strike action Referred 
Pty Ltd — Gregor C. 

Withdrawn Australian Workers Union Mt Newman Mining Co C933/89 N/A Dispute re Dismissal of a 
— Gregor C. worker 

Australian Workers Union Pioneer Concrete (WA) C884/89 N/A Dispute re Strike action Withdrawn 
— Gregor C. re non-membership of 

Australian Workers Union Readymix Group (WA) C820/89 19/10/89 Dispute re Strike action Concluded 
and Others — Parks C. 

Australian Workers Union Swan Portland Cement C761/89 06/09/89 Dispute re Roslered day off Concluded 
— Beech C. 

Australian Workers Union Western Mining C649/89 10/10/89 Dispute re Safety issues Referred 
Corporation — Gregor C. 

Bakers. Pastrycooks and Brynwood Pty Ltd trading C897/89 09/10/89 Dispute re Dismissal of an Referred 
Confectioners Union as Peters Bakeries — Martin C. employee 

Brick. Tile and Pottery Union Manjimup Brick Works C842/89 26/09/89 Dispute re Time and record Concluded 
— Beech C. books 

Builders Labourers Federation Consolidated C1047/89 24/11/89 Dispute re IndcTinile Concluded 
Construction - Beech C. strike action 

Builders Labourers Federation Fremantlc Harbour C868/89 27/09/89 Dispute re Work bans Concluded 
Plumbing — Beech C. 

Builders Labourers Federation Hon Minister for Health C759/89 31/08/89 Dispute re Classifications Concluded 
— Beech C. 

Builders Labourers Federation Hon Minister for Works C886/89 03/10/89 Dispute re Scaffolding work Concluded 
and Services — Beech C. 
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PARTIES 
NUMBER — 

COM- 
MISSIONER 

MATTER 

Builders Labourers Federation 

Builders Labourers Federation 

Builders Labourers Federation 

Builders Labourers Federation 

Builders Labourers Federation 

Builders Labourers Federation 

Builders Labourers Federation 

Builders Labourers Federation 

Builders Labourers Federation 

Builders Labourers Federation 

Builders Labourers Federation 

Builders Labourers Federation 

Builders Labourers Federation 

Builders Labourers Federation 

Builders Labourers Federation 

Builders Labourers Federation 

Builders Labourers Federation 
and Another 

Building Trades Association 

Building Trades Association 

Building Trades Association 

Building Trades Association 

Civil Service Association 

Civil Service Association 

Civil Service Association 

Civil Service Association 

Civil Service Association 

Civil Service Association 

Civil Service Association 

Civil Service Association 

Construction, Mining and 
Energy Workers Union . 

Construction. Mining and 
Energy Workers Union 

Construction. Mining and 
Energy Workers Union 

Construction. Mining and 
Energy Workers Union 

Construction. Mining and 
Energy Workers Union 

Construction. Mining and 
Energy Workers Union 

Jako Industries Pty Ltd 

Jennings Constructions 

John Holland Interiors 
Pty Ltd 

Master Builders Associa- 
tion on behalf of Civil 
and Civic Pty Ltd 

Master Builders Associa- 
tion on behalf of 
Compressed Contract- 
ing Ply Ltd 

Master Builders Associa- 
tion on behalf of DBM 
Contractors Pty Ltd 

Master Builders Associa- 
tion on behalf of DMB 
Contractors Pty Ltd 

Master Builders Associa- 
tion on behalf of 
Sabemo (WA) Pty Ltd 
and Another 

Master Builders Associa- 
tion on behalf of Tom's 
Cranes 

Minister for Works and 
Services 

Multiplex Constructions 
Pty Ltd 

Multiplex Constructions 
Pty Ltd 

Project Engravers 

Sanwa Vines Pty Ltd 

Slate Energy Commission 
of Western Australia 

Wesfi Constructions 
Pty Ltd 

Minister for Works and 
Services 

Binnum Pty Ltd 

Master Builders Associa- 
tion on behalf of 
Cooper and Oxley Pty 
Ltd 

Sherlock Constructions 
Pty Ltd 

Thiess Contractors 

Agriculture Protection 
Board 

Albany Port Authority 

Main Roads Department 

Public Service 
Commission 

Public Service 
Commission 

Public Service 
Commission 

Public Service 
Commission 

WA Fire Brigades 
Board 

Holland Stolte Pty Ltd 

Master Builders 
Association 

Master Builders Associa- 
tion on behalf of 
Compressed Contract- 
ing Pty Ltd 

Multiplex Constructions 
Pty Ltd 

Multiplex Constructions 
Pty Ltd 

Multiplex Constructions 
Pty Ltd 

C974/89 
— Beech C. 
C921/89 
— Beech'C. 
C893/89 
— Beech C. 
C775/89 
— Beech C. 

C830/89 
— Beech C. 

C786/89 
— Beech C. 

C780/89 
— Beech C. 

C878/89 
— Beech C. 

C1074/89 
— Beech C. 

C888/89 
— Beech C. 
C882/89 
— Beech C. 
C867/89 
— Beech C. 
C826/89 
— Fielding C. 
C875/89 
— Beech C. 
C772/89 
— Beech C. 
C855/89 
— Halliwcll S.C. 
C993/89 
— Beech C. 
C834/89 
— Parks C. 
C578/89 
— Beech C. 

C631/89 
— Beech C. 
C521/89 
— Parks C. 
PSA C2/89 
— Neeus C. 
PSA C42/89 
— Negus C. 
PSA C21/89 
— Neuus C. 
PSA C26/89 
— Negus C. 
PSA C22/89 
— Negus C. 
PSA C14/89 
— Negus C. 
PSA C16/89 
— Negus C. 
PSA C30/89 
— Negus C. 
C877/89 
— Beech C. 
C818/89 
— Beech C. 
C837/89 
— Beech C. 

C981/89 
— Beech C. 
C881/89 
— Beech C. 
C851/89 
— Beech C. 

31/10/89 Dispute re Employment of Concluded 
union member 

11/10/89 Dispute re Dismissal of a Referred 
worker 

N/A Dispute re Strike action Withdrawn 

N/A Dispute re Bans Withdrawn 

N/A Dispute re Wage rates Withdrawn 

N/A Dispute re Work bans Withdrawn 

N/A Dispute re Work bans Withdrawn 

03/10/89 Dispute re Strike action Concluded 

N/A Dispute re Wages claim Withdrawn 

03/10/89 Dispute re Strike action Concluded 

N/A Dispute re Strike action re Withdrawn 
safety issues 

N/A Dispute re Raft allowance Withdrawn 

17/10/89 Dispute re Work bans Withdrawn 

28/09/89 Dispute re Strike action Concluded 
over safety issues 

N/A Dispute re Wage rates Withdrawn 

22/09/89 Dispute re Work bans Concluded 

N/A Dispute re Bans Withdrawn 

17/11/89 Dispute re Site allowance Referred 
and conditions 

N/A Dispute re Bans Withdrawn 

04/10/89 Dispute re Site allowance Referred 

17/11/89 Dispute re Site allowance Referred 

N/A Dispute re Annual Withdrawn 
increment 

24/11/89 Dispute re Personal file Concluded 

03/10/89 Dispute re Reclassification Concluded 
decisions 

22/09/89 Dispute re Breach of Concluded 
contract 

26/07/89 Dispute re Advertisement Concluded 
of a position 

30/05/89 Dispute re Overtime Concluded 
payment 

21/06/89 Dispute re Reclassification Concluded 

27/10/89 Dispute re Payment for Concluded 
overtime 

N/A Dispute re Manning levels Withdrawn 

N/A Dispute re Proposed Withdrawn 
industrial action 

N/A Dispute re Manning level Withdrawn 

Dispute re Work bans 

Dispute re Strike 

Withdrawn 

Withdrawn 

21/09/89 Dispute re Withdrawal of Concluded 
labour 

A72968-5 
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NUMBER — 
COM- 

MISSIONER 
MATTER RESULT 

Construction. Mining and 
Energy Workers Union 

Construction. Mining and 
Energy Workers Union 

Construction. Mining and 
Energy Workers Union 

Construction. Mining and 
Energy Workers Union 

Construction. Mining and 
Energy Workers Union 
and Others 

Construction. Mining and 
Energy Workers Union 

Construction. Mining and 
Energy Workers Union 

Multiplex Constructions C806/89 
Pty Ltd — Beech C. 

Multiplex Constructions C804/89 
Pty Ltd — Beech C. 

Multiplex Constructions C796/89 
Pty Ltd — Beech C. 

Stratacore (WA) C857/89 
Partnership — Beech C. 

WA Newspapers Ltd C298/89 
— Negus C. 

Master Builders Associa- C892/89 
lion on behalf of 
Co-Struct Pty Ltd 

Master Builders Associa- 
tion on behalf of 
Comco Constructions 
Pty Ltd 

C909/89 
— Beech C. 

11/09/89 Dispute re Work bans re Concluded 
lower cranes 

11/09/89 Dispute re Fibreglass Concluded 
installation 

06/09/89 Dispute re Roof tile Concluded 
contract 

N/A Dispute re Work bans Withdrawn 

14/04/89 Dispute re Manning levels Concluded 

N/A Dispute re Union Withdrawn 
coverage 

N/A Dispute re Strike action Withdrawn 

Construction. Mining and Multiplex Constructions C872/89 N/A Dispute re Industrial Withdrawn 
Energy Workers Union Pty Ltd — Beech C. action 

Electrical Trades Union State Energy Com- C224/89 23/03/89 Dispute re Overtime bans Concluded 
mission of Western — Salmon C. 
Australia 

Electrical Trades Union State Energy Com- C1029/89 21/11/89 Dispute re Dismissal of Concluded 
mission of Western — Salmon C. a worker 
Australia 

Electrical Trades Union Water Authority of WA C815/89 28/06/89 Dispute re Free water Concluded 
— Salmon C. entitlement 

Electrical Trades Union and State Energy Com- C636/89 24/07/89 Dispute re Strike action Concluded 
Others mission of Western — Salmon C. — breach of agreement 

Australia 
Federated Clerks Union Australian Concessions C1021/89 23/11/89 Dispute re Dismissal Referred 

Management — Parks C. 
Federated Clerks Union Cockburn Cement C960/89 25/10/89 Dispute re Restructuring Concluded 

— Parks C. 
Federated Clerks Union Fremantle Port C633/89 08/08/89 Dispute re Union Concluded 

Authority — Parks C. representative 
Federated Clerks Union Leslie Salt C810/89 27/09/89 Dispute re Dismissal Referred 

- Parks C. 
Federated Clerks Union WA Meat Commission C634/89 21/09/89 Dispute re Short leave Concluded 

- Parks C. 
Federated Clerks Union Water Authority C125/87 N/A Dispute re Claim for time Withdrawn 

— Salmon C. for travelling and travel 
expenses 

Fire Brigade Industrial Union WA Fire Brigades Board C925/89 13/10/89 Dispute re Bans on hydrant Referred 
— Martin C. and building inspections 

Furniture Trades Union Australian Windows C895/89 09/10/89 Dispute re Dismissal of a Referred 
Furnishers — Beech C. worker 

Grain Handling Salaried Co-op Bulk Handling C641/89 18/10/89 Dispute re Award Concluded 
Officers Association Limited — Gregor C. restructuring 

Hospital Salaried Officers Board of Management. PSA C15/89 02/06/89 Dispute re Work bans Concluded 
Association Royal Perth and Others — Negus C. 

Hospital Salaried Officers Nulsen Haven Associa- C83I/89 10/10/89 Dispute re Dismissal of a Concluded 
Association tion Inc — Fielding C. worker 

Liquor and Allied Industries Burswood Island Casino C870/89 23/10/89 Dispute re Dismissal of Concluded 
Union — Negus C. a worker 

Meat Industry Employees Bay Meats C489/89 05/07/89 Dispute re Incorrect Concluded 
Union — Parks C. payment of wages 

Meal Industry Employees E.G. Green and Sons C1043/89 27/11/89 Dispute re Dismissal Referred 
Union - Parks C. 

Meat Industry Employees Gascoyne Abattoir C744/89 25/10/89 Dispute re Log of claims Concluded 
Union — Parks C. 

Meat Industry Employees Meal Charick Shark C481/89 05/07/89 Dispute re Tally payments Concluded 
Union Lake Mcalworks - Parks C. 

Meal Industry Employees Metro Meals Katanning C398/89 18/05/89 Dispute re Removal of Concluded 
Union Ltd - Parks C. backstrap 

Meat Industry Employees Midland Exports Pty Ltd C1052/89 27/11/89 Dispute re Unfair dismissal Concluded 
Union - Halliwell S.C. 

Meat Industry Employees Preston River Abattoir C982/89 07/11/89 Dispute re Dismissal Referred 
Union — Parks C. 

Meat Industry Employees WA Meat Commission C556/89 06/07/89 Dispute re Conditions of Concluded 
Union — Parks C. employment for casual 

Meat Industry Employees 
Union 

Miscellaneous Workers Union 

Miscellaneous Workers Union 

Miscellaneous Workers Union 

Wynne Meat Industries C482/89 
Ltd — Parks C. 

Anglican Homes Inc C898/89 
— Negus C. 

Board of Management. C863/89 
King Edward Memorial — Negus C. 
Hospital 

Board of Management. C635/89 
Rowethorpe Nursing — Negus C 
Centre 

workers 
N/A Dispute re Stand-down Withdrawn 

06/11/89 Dispute re Transfer of Referred 
employees 

N/A Dispute re Payment of Withdrawn 
compassionate leave 

15/08/89 Dispute re Dismissal of a Concluded 
worker 
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NUMBER — 
PARTIES COM- DATE MATTER RESULT 

MISSIONER 

Miscellaneous Workers Union CSR Cyprock and C915/89 11/10/89 Dispute re Indefinite Concluded 
Another - Parks C. work bans 

Miscellaneous Workers Union Mawarnkarra Aboriginal C807/89 06/10/89 Dispute re Dismissal of a Referred 
Health Service — Negus C. worker 

Miscellaneous Workers Union Ministry of Education C833/89 22/09/89 Dispute re Filling of a Concluded 
— Negus C. vacancy 

Miscellaneous Workers Union South Perth Child Care C788/89 N/A Dispute re Dismissal Withdrawn 
Centre — Negus C. 

Miscellaneous Workers Union Spastic Welfare C540/89 N/A Dispute re Rates of pay Withdrawn 
Association — Negus C. 

Miscellaneous Workers Union St John of God Hospital C864/89 N/A Dispute re Work bans Withdrawn 
— Negus C. 

Miscellaneous Workers Union St John Ambulance C1005/89 13/11/89 Dispute re Dismissal of a Concluded 
- Halliwell S.C. worker 

Musicians Union Bond Hotels Pty Ltd C852/89 29/07/89 Dispute re Rates of wages Concluded 
and Others — Parks C. 

Painters and Decorators Union Dall-Riva and Associates C802/89 07/09/89 Dispute re Strike action Concluded 
— Beech C. 

Police Union Hon Minister for Police C900/89 03/11/89 Dispute re Rates of pay Concluded 
— Fielding C. 

Printing and Kindred WA Newspapers C1588/89 ~ N/A Dispute re Manning levels Withdrawn 
Industries Union — Negus C. 

Printing and Kindred Union Bell Publishing Pty Ltd C152/89 N/A Dispute re Conditions of Withdrawn 
— Negus C. employment 

Printing and Kindred Union Goverment Printer C455/89 07/06/89 Dispute re Structural Concluded 
— Negus C. efficiency 

Printing and Kindred Union Government Printer C360/89 N/A Dispute re Structural Withdrawn 
— Negus C. efficiency 

Seamens Union P & 0 Towage Services C865/89 28/09/89 Dispute re Non- Referred 
— Martin C. performance of duties 

Seamens Union P & O Towage Sendees C571/89 N/A Dispute re Dismissal of Referred 
— Martin C. an employee 

Shop. Distributive and Allied Hon Minister for Works C906/88 N/A Dispute re Dismissal of Withdrawn 
Employees Association and Services — Salmon C. a worker 

Shop. Distributive and Allied P & 0 Cold Stores and C986/89 N/A Dispute re New award Withdrawn 
Employees Association Another — Salmon C. 

State School Teachers Union Hon Minister for TCI 2/89 28/11/89 Dispute re Provision of Concluded 
Education — Martin C. vehicle to isolated school 

Timber Industry Union Independent Forestry C342/89 15/09/89 Dispute re Piecework Concluded 
Services and Another — Beech C. 

Timber Industry Union McLeans Consolidated C551/89 01/09/89 Dispute re Second tier Concluded 
Pty Ltd — Salmon C. wage principles 

Transport Workers Union Frcmantlc Fisherman's C935/89 18/10/89 Dispute re Dismissal Referred 
Co-op Society Ltd — Parks C. 

United Timber Yards. Sawmills Australian Timber C847/89 03/10/89 Dispute re Dismissal of Concluded 
and Woodworkers Union Products — Beech C. a worker 

United Timber Yards. Sawmills Southern Oak Millina C148/89 28/02/89 Dispute re Alteration of Concluded 
and Woodworkers Union Pty Ltd — Salmon C. work hours 

WA Hairdressers and Wig- Confederation of West C873/89 N/A Dispute re Tool Allowance Withdrawn 
makers Employees Union Australian Industry — Parks C. 

and Another 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Building Trades Association of Unions 

of Western Australia 
(Association of Workers) 

and 
Coca-Cola Bottlers (Perth) Pty Ltd 

and Others. 
No. 1072 of 1988. 

BUILDING TRADES AWARD No. 31 of 1966. 

CORRECTIONS — 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 32. 

The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and 

Miscellaneous WA Branch 
and 

Anglican Homes (Inc) and Others. 
No. A6 of 1987. 

AGED AND DISABLED PERSONS HOSTELS 
AWARD 1987. No. A6 of 1987. 

COMMISSION IN COURT SESSION. 
CHIEF COMMISSIONER W.S. COLEMAN 

SENIOR COMMISSIONER G.G. HALLIWELL 
COMMISSIONER GJ. MARTIN. 

1st day of December 1989. 

Correction Order. 
WHEREAS an error occurred in the drafting of the 
above Award delivered on the 23rd day of October 1987, 
published in the Western Australian Industrial Gazette 
issued on the 16th day of December 1987, Volume 67, 
Part 2, Sub Part 6 at page 2250, the following correction 
is made. 

COMMISSIONER AR. BEECH. 
13th day of November 1989. 

Correction Order. 
WHEREAS an error occurred in the drafting of the 
above Order dated 9 November 1988, published in the 
Western Australian Industrial Gazette issued on the 28th 
day of December 1988, Volume 68 — Part 2, Sub-Part 6 
at page 2990, the following Correction Order is hereby 
made in substitution for that Order and that Order is 
hereby replaced in its entirety. 

(Sgd.) A.R. BEECH, 
[L.S.] Commissioner. 

By the Commission in Court Session. 

(Sgd.) W.S. COLEMAN, 
[L.S.] Chief Commissioner. 

Schedule. 
(1) Clause 6.—Definitions: 

(A) Renumber subclauses (5). (6), (7) as (6), (7), 
(8) respectively. 

(B) Delete subclause (4) and insert new 
subclauses (4) and (5) as follows:— 

(4) "Other Cook" shall mean an employee who 
assists in the cooking and preparing of 
meals. 

(5) "Cook Employed Alone" shall mean an 
employee who is employed when no other 
cook is employed during his or her shift. 

(2) Clause 15.—Annual Leave: Delete subclause 
(l)(b) and insert in lieu the following:— 

(l)(b) Where pursuant to paragraph (3) of 
subclause 2 Long Service, of the Long Service 
Leave Provisions published in Volume 66 of the 
Western Australian Industrial Gazette at pages one to 
four, the period of continuous service which an 
employee has had with the transmittor (including 
any such service with any prior transmittor) is 
deemed to be service of the employee with the 
transmittee, then that period of continuous service 
shall be deemed to be service with the transmittee 
for the purposes of this subclause. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 40. — Award Variation 

Pursuant to the Structural Efficiency Principle. 
Building Trades Association of Unions 

of Western Australia 
(Association of Workers) 

and 
Coca-Cola Bottlers (Perth) Pty Ltd 

and Others. 
No. 1072 of 1988. 

BUILDING TRADES AWARD No. 31 of 1966. 

Various Classifications Construction Industry 
COMMISSIONER A.R. BEECH. 

9th day of November 1988. 

Order. 
HAVING heard Mr S.M. Billing on behalf of the 
applicant and Mr J. Birman and Mr A. Bajada on 
behalf of the respondents, the Commission, pursuant to 
the powers conferred on it by the Industrial Relations 
Act 1979 and having been satisfied that the applicant 
has formally committed itself to co-operate in a review 
(to be monitored by the Commission) of the award to 
give effect to the Structural Efficiency Principle of the 
State Wage Principles which issued on 9 September 
1988 and that until 1 July 1989 the applicant will not 
pursue any extra claims, award or over award, except 
when consistent with the State Wage Principles and 
with the consent of the parties hereby orders: 

(1) That the Building Trades Award No. 31 of 1966 
be amended in accordance with the following 
schedule to provide for the inclusion of Clause 
2A. —- State Wage Principles — September 
1988 to give effect to the applicant's "no extra 
claims" commitment and the provisions of 
paragraph 4 of the General Order No. 730 
of 1988 dated 14 September. 
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(2) That the Building Trades Award No. 31 of 1966 
be varied by increasing the wage rate 
applicable immediately prior to the date of 
this Order by three per cent with effect on and 
from the 30th day of September 1988 in 
accordance with the rates specified in Column 
A of the following schedule. 

(3) That the Building Trades Award No. 31 of 1966 
be varied by increasing allowances which 
relate to work or conditions applicable 
immediately prior to the date of this Order by 
three per cent with effect on and from the 30th 
day of September 1988 in accordance with the 
rates specified in the following schedule. 

(4) The Building Trades Award No. 31 on966be 
further varied by increasing the wage rate 
resulting from the increase specified in 
paragraph (2) of this Order by a flat amount of 
$10.00 per week with effect on and from the 
30th day of March 1989 in accordance with the 
rates specified in Column B of the following 
schedule. 

(Sgd.) A.R. BEECH. 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2. — Arrangement: Immediately following 

subclause 2. Arrangement insert the following new 
subclause: 

2A. State Wage Principles — September 1988. 
2. Clause 2. — Arrangement: Immediately following 

this clause insert the following new clause: 
2A. State Wage Principles — September 1988. 
(1) It is a term of this award that the unions 

undertake, until 1 July 1989, not to pursue any extra 
claims, award or overaward, except when 
consistent with the State Wage Principles. 

(2) An employer on whom this award is binding 
shall not increase the rate of wage payable to an 
employee on 9 September 1988 or otherwise vary 
the conditions of employment applicable to an 
employee on that date so as to increase that 
employer's labour costs, except to the extent that 
any such increase has been authorised by the 
Commission after that date. 

3. Clause 10. — Wages: Delete the preamble and 
subclauses (1), (2) and (4) and insert in lieu thereof: 

Rate Per Week 
Column A Column B 

S S 
(I) Base Rate (per week) 

(i) Bricklayers, stoneworkers. 
carpenters, joiniers. painters, 
signwriters. glaziers, 
plasterers and plumbers as 
defined in clause 6 of this 
award 327.00 337.00 

(ii) Plumber holding registration 
in accordance with the 
Metropolitan Water Supply. 
Sewerage and Drainage Act 336.00 346.00 

(Hi) Joiner — Assembler A (as 
defined in clause 6 of this 
award) 301.20 311.20 

(iv) Joiner — Assembler B (as 
defined in clause 6 of this 
award) 287.60 297.60 

Builders Labourers— 
(!) Rigger 311.50 321.50 
(ii) Drainer 311.50 321.50 
(Hi) Dogman 311.50 321.50 
(iv) Scaffolder 301.60 311.60 
(v) Powder Monkey 301.60 311.60 
(vi) Hoist or Winch Driver 301.60 311.60 
(vii) Concrete Finisher 301.60 311.60 
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Rate Per Week 
Column A Column 

S S 
Steel Fixer including tack 

welder 301.60 311.60 
Operator Concrete Pump 301.60 311.60 
Bricklayer's Labourer 290.50 300.50 
Plasterer's Labourer 290.50 300.50 
Assistant Power Monkey 290.50 300.50 
Assistant Rigger 290.50 300.50 
Demolition Worker (after 

three months' experience) 290.50 300.50 
Gear Hand 290.50 300.50 
Pile Driver 290.50 300.50 
Tackle Hand 290.50 300.50 
Jackhammer Hand 290.50 300.50 
Mixer Driver (concrete! 290.50 300.50 
Steel Erector 290.50 300.50 
Aluminium alloy structural 

erector 290.50 300.50 
Gantrv Hand or Crane 

Hand 290.50 300.50 
Crane Chaser 290.50 300.50 
Concrete Gang including 

Concrete Floater 290.50 300.50 
Steel or bar bender to 

pattern or plan 290.50 300.50 
Concrete formwork stripper 290.50 300.50 
Concrete Pump Hose Hand 290.50 300.50 
Builder's Labourers 
employed on work other 
titan specified in 
classifications (i) to (\) 270.20 280.20 

Column A to apply on and from 30 September 
1988. 

Column B to apply on and from 30 March 
1989. 
(2) Special Payment. 

(a) A special payment of $35.30 per week 
shall be paid to all workers covered by this 
award and shall be regarded as part of the 
"total rate" for all purposes. 

(b) For the purpose of calculating the rate of 
wage payable to an apprentice the special 
payment prescribed in paragraph (a) 
hereof shall be deemed to be part of the 
"tradesman's total rate". 

(4) Construction Allowance: (per week) $14.40. 
An employee shall not be entitled to this 
construction allowance except when required to 
work "on site" on any work in connection with the 
erection or demolition of a building or to carry out 
work which the employer and the union agree is 
construction work or in default of agreement, that 
is so declared by the Board of Reference. 

4. Vary Clause 10A. — Minimum Wage — Adult 
Males and Females by deleting $216.90 where it appears 
in the first paragraph of that subclause and insert in lieu 
$229.60. 

5. Clause 12.— Leading Hands: Delete subclause (1) 
and insert in lieu thereof: 

(1) A worker specifically appointed to a leading 
hand who is placed in charge of: 

Per 
Week 

$ 
(a) not more than one worker, 

other than an apprentice, shall 
be paid 9.20 

(b) more than one and not more 
than five other workers shall 
be paid 20.60 

(c) more than five and not more 
than 10 other workers shall be 
paid 26.00 

(d) more than 10 other workers 
shall be paid 34.70 
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In each case, in addition to the rate 
prescribed for the highest classification of 
worker supervised, or his own rate, whichever 
is the highest. 

6. Clause 13. — Special Rates and Provisions: Delete 
subclauses (2) to (31) inclusive and subclause (43) and 
insert in lieu thereof: 

(2) Insulation: A worker handling charcoal, 
pumice, granulated cork, silicate of cotton, 
insulwool, slag wool or other recognised insulating 
material of a like nature or working in the 
immediate vicinity so as to be affected by the use 
thereof shall be paid 41 cents per hour or part 
thereof in addition to the rates otherwise 
prescribed in this award. 

(3) Hot Work. 
(a) A worker required to work in a place 

where the temperature has been raised by 
artificial means to between 46 degrees 
and 54 degrees Celsius shall be paid 33 
cents per hour or part thereof in addition 
to the rates otherwise prescribed in this 
award or in excess of 54 degrees Celsius 
shall be paid 41 cents per hour or part 
thereof in addition to the said rates. 

(b) Where such work continues for more 
than two hours the worker shall be 
entitled to a rest period of 20 minutes after 
every two hours" work without loss of pay. 
not including the special rate prescribed 
in paragraph (a) hereof. 

(4) Cold Work. 
(a) A worker required to work in a place 

where the temperature is lowered by 
artificial means to less than zero degrees 
Celsius shall be paid 33 cents per hour or 
part thereof in addition to the rates 
otherwise prescribed in this award. 

(b) Where such work continues for more 
than two hours the worker shall be 
entitled to a rest period of 20 minutes after 
every two hours' work without loss of pay. 
not including the special rate prescribed 
in paragraph (a) hereof. 

(5) Confined Space: A worker required to work 
in a confined space, being a place the dimensions 
or nature of which necessitates working in a 
cramped position or without sufficient ventilation 
shall be paid 41 cents per hour or part thereof in 
addition to the rates otherwise prescribed in this 
award. 

(6) Toxic Substances. 
(a) A worker required to use toxic substances 

or materials of a like nature shall be 
informed by the employer of the health 
hazards involved and instructed in the 
correct and necessary safeguards which 
must be observed in the use of such 
materials. 

(b) A worker using such materials will be 
provided with and shall use all safeguards 
as are required by the appropriate 
Government Authority or in the absence 
of such requirement such safeguards as 
are determined by a competent authority 
or person chosen by the union and the 
employer. 

(c) A worker using toxic substances or 
materials of a like nature shall be paid 41 
cents per hour extra. Workers working in 
close proximity to workers so engaged 
shall be paid 33 cents per hour extra. 
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(d) For the purpose of this subclause all 
materials which include or require the 
addition of a catalyst hardener and 
reactive additives or two pack catalyst 
system shall be deemed to be materials of 
a like nature. 

(7) Asbestos: Workers required to use materials 
containing asbestos or to work in close proximity to 
workers using such materials shall be provided 
with and shall use all necessary safeguards as 
required by the appropriate occupational health 
authority and where such safeguards include the 
mandatory wearing of protective equipment (i.e. 
combination overalls and breathing equipment or 
similar apparatus) such workers shall be paid 41 
cents per hour extra whilst so engaged. 

(8) Dry Polishing or Cutting of Tiles: A worker 
required to dry polish tiles with a machine or to cut 
tiles with an electric saw shall be paid 41 cents per 
hour or part thereof in addition to the rates 
otherwise prescribed in this award. 

(9) Bitumen Work: A worker handling hot 
bitumen or asphalt or dipping materials in 
creosote shall be paid 41 cents per hour or part 
thereof in addition to the rates otherwise 
prescribed in this award. 

(10) Roof Repairs: A worker engaged on repairs 
to roofs shall be paid 41 cents per hour or part 
thereof in addition to the rates otherwise provided 
in this award. 

(11) Wet Work: A worker required to work in a 
place where water is continually dripping on him 
so that his clothing and boots become wet or where 
there is water underfoot shall be paid 33 cents per 
hour or part thereof in addition to the rates 
otherwise prescribed in this award. 

(12) Dirty Work: A worker engaged on dirty 
work shall be paid 33 cents per hour or part thereof 
in addition to the rates otherwise prescribed in this 
award. 

(13) A worker engaged in repairs to sewers shall 
be paid at the rate of 33 cents per hour or part 
thereof in addition to the rates otherwise 
prescribed in this award. 

(14) A worker working in a dust-laden 
atmosphere in a joiners' shop where dust extractors 
are not provided or in such atmosphere caused by 
the use of materials for insulating, deafening or 
pugging work (as. for instance, pumice, charcoal, 
silicate of cotton or any other substitute), shall be 
paid at the rate of 33 cents per hour or part thereof 
in addition to the rates otherwise prescribed in this 
award. 

(15) Scaffolding Certificate Allowance: A tradesman 
who is the holder of a scaffolding certificate or rigging 
certificate issued by the Department of Labour and 
Industry and is required to act on that certificate whilst 
engaged on work requiring a certificated person shall 
be paid 33 cents per hour or part thereof in addition to 
the rates otherwise prescribed in this award but this 
allowance shall not be payable cumulative on the 
allowance for swing scaffolds. 

(16) Spray Application — Painters: A painter 
engaged on all spray applications carried out in other 
than a properly constructed booth, approved by the 
Department of Labour and Industry, shall be paid 33 
cents per hour or part thereof in addition to the rates 
otherwise prescribed in this award. 

(17) Cleaning Down Brickwork: A worker required 
to clean down bricks using acids or other corrosive 
substances shall be supplied with gloves and be paid 30 
cents per hour or part thereof in addition to the rates 
otherwise prescribed in this award. 
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(18) Bagging: A worker engaged upon bagging brick 
or concrete structures shall be paid 30 cents per hour 
or part thereof in addition to the rates otherwise 
prescribed in this award. 

(19) Furnace Work: A worker engaged in the 
construction or alteration or repairs to boilers, flues, 
furnaces, retorts, kilns, ovens, ladles and similar 
refractory work shall be paid 87 cents per hour or part 
thereof in addition to the rates otherwise prescribed in 
this award. 

(20) Acid Work: A worker required to work on acid 
furnaces, acid stills, acid towers and all other acid 
resisting brickwork shall be paid 87 cents per hour or 
part thereof in addition to the rates otherwise 
prescribed in this award. 

(21) Plasterers using flintcote shall be paid 22 cents 
per hour extra except where flintcote is applied by hawk 
and trowel to walls and ceilings when the rate shall be 41 
cents per hour extra. 

(22) Chemical and Manure Works and Oil 
Refineries: Journeymen and builders' labourers 
working on chemical and manure works or oil 
refineries shall receive 15 cents per hour in addition to 
the prescribed rate. 

(23) Height Money: A worker required to work on a 
chimney stack, spire, tower, radio or television mast or 
tower, air shaft, cooling tower, water tower or silo, where 
the construction exceeds 15 metres in height shall be 
paid for all work above 15 metres, 33 cents per hour or 
part thereof, with an additional 33 cents per hour or part 
thereof for work above each further 15 metres in 
addition to the rates otherwise prescribed in this 
award. 

(24) Swing Scaffold. 
(a) A worker employed— 

(i) on any type of swing scaffold or any 
scaffold suspended by rope or cable, 
or bosun's chair cantilever scaffold; 
or 

(ii) on a suspended scaffold requiring 
the use of steel or iron hooks or angle 
irons at a height of 20 feet or more 
above the nearest horizontal plane. 

shall be paid $2.38 for the first four hours 
or part thereof and 49 cents for each hour 
thereafter on any day in addition to the 
rates otherwise prescribed in this award. 

(b) A solid plasterer when working off a 
swing scaffold shall be paid an additional 
nine cents per hour. 

(c) No apprentice with less than two years' 
experience shall use a swing scaffold or 
bosun's chair. 

(25) Plumbing. 
(a) A plumber doing sanitary plumbing work 

on repairs to sewer drainage or 
wastepipe services in any of the following 
places— 
(i) Infectious and contagious diseases 

hospitals or any block or portion of a 
hospital used for the care of or 
treatment of patients suffering from 
any infectious or contagious 
disease. 

(ii) Morgues, shall be paid 33 cents per 
hour or part thereof in addition to the 
rates otherwise prescribed in this 
award. 

(b) A plumber doing work on a ship of any 
class— 
(i) whilst under way; or 

(ii) in a wet place, being one in which the 
clothing of a worker necessarily 
becomes wet to an uncomfortable 
degree or one in which water 
accumulates underfoot; or 

(iii) in a confined space; or 
(iv) in a ship which has done one trip or 

more in a fume or dust-laden 
atmosphere, in bilges, or when 
cleaning blockages in soil pipes or 
waste pipes or repairing brine pipes; 
shall bepaid41 cents perhourorpart 
thereof in addition to the rates 
otherwise prescribed in this award. 

(c) A plumber carrying out pipework in a 
ship of any class under the plates in the 
engine and boiler rooms and oil fule 
tanks shall be paid 85 cents per hour or 
part thereof in addition to the rates 
otherwise prescribed in this award. 

(d) A plumber required to enter a well nine 
metres or more in depth for the purpose in 
the first place of examining the pump, 
pipe or any other work connected 
therewith, shall be paid $1.70 for such 
examination and 61 cents per hour 
thereafter for fixing renewing or repairing 
such work. 

(e) Permit Work: Any licensed plumber 
called upon by his employer to use the 
licence issued to him by the Metropolitan 
Water Supply, Sewerage and Drainage 
Board for a period in any week, in 
addition to the rates otherwise prescribed 
in this award. 

(0 Plumbers on Sewerage Work: Plumbers 
or apprentices in their third, fourth or 
fifth year, on work involving the opening 
up of house drains or wastepipes for the 
purpose of clearing blockages or for any 
other purpose, or work involving the 
cleaning out of septic tanks or dry wells, 
shall be paid a minimum of $ 1.76 per day 
in addition to the prescribed rate whilst so 
employed. 

(26) Explosive Powered Tools: An operator of 
explosive powered tools, being a worker qualified 
in accord with the laws and regulations of the State 
of Western Australia to operate explosive powered 
tools is required to use an explosive powered tool 
shall be paid 78 cents foreach day on which he uses 
such tool in addition to the rates otherwise 
prescribed in this award. 

(27) Secondhand Timber: Where whilst working 
with secondhand timber, a worker's tools are damaged 
by nails, dumps or other foreign matter on the timber, 
shall be entitled to an allowance of $1.28 per day on 
each day upon which his tools are so damaged provided 
that no allowance shall be payable under this clause 
unless it is reported immediately to the employer's 
representative on the job in order that the claim may be 
proved. 

(28) Computing Quantities: A worker, other than a 
leading hand, who is regularly required to compute or 
estimate quantities of materials in respect of the work 
performed by others shall be paid $2.38 per day or part 
thereof in addition to the rates otherwise prescribed in 
this award. 

(29) Setter Out: A setter out in a joiner's shop shall be 
paid $3.49 per day in addition to the rates otherwise 
prescribed by this award but where a worker qualifies 
for this allowance and is appointed leading hand he 
shall be paid whichever amount is the higher but not 
both. 
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(30) Detail Worker: A detail worker shall be paid 
$3.49 per day in addition to the rates otherwise 
prescribed in this award but where a worker qualifies 
for this allowance and is appointed leading hand he 
shall be paid whichever amount is the higher but not 
both. 

(31) Spray Painting — Painters. 
(a) Lead paint shall not be applied by a spray 

to the interior of any building. 
(b) All workers (including apprentices) 

applying paint by spraying shall be 
provided with full overalls and head 
covering and respirators by the 
employer. 

(c) Where from the nature of the paint or 
substance used in spraying a respirator 
would be of little or no practical use in 
preventing the absorption of fumes or 
materials from substances used by a 
worker in spray painting, the worker shall 
be paid a special allowance of 97 cents per 
day. 

(43) A worker, holding a Third Year First Aid 
Medallion of the St John Ambulance Association, 
appointed by the employer to perform first aid 
duties, shall be paid at the rate of $6.00 per week in 
addition to the prescribed rate. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
The Federated Miscellaneous Workers' Union 

of Australia. Hospital. Service and 
Miscellaneous WA Branch 

and 
Caris Bros. Pty Limited and Others. 

No. 206 of 1989. 
WATCHMAKERS AND JEWELLERS 

AWARD 1970. No. 10 of 1970. 
COMMISSION IN COURT SESSION. 

CHIEF COMMISSIONER W.S. COLEMAN 
COMMISSIONER G.J. MARTIN 
COMMISSIONER C.B. PARKS. 

7th day of September 1989. 

Correcting Order. 
WHEREAS an error occurred in the drafting of the 
above Order dated the 28th day of June 1989. the 
following changes are made: 

Clause 30.—Superannuation: Delete subclause 
(l)(b) and insert in lieu the following:— 

(b) Except where the Trust Deed provides 
otherwise employer contributions shall be 
paid on a monthly basis for each week of 
service that the eligible employee completes 
with the employer. 

By the Commission in Court Session. 

(Sgd.) W.S. COLEMAN, 
[L.S.] Chief Commissioner. 
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PROCEDURAL DIRECTIONS 
AND ORDERS — 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

John Anthony Daly 
and 

Minenco Pty Limited. 
No. 2355 of 1989. 

COMMISSIONER G.L. FIELDING. 
1st day of November 1989. 

Order. 
HAVING heard Mr R. Edel (of Counsel) on behalf of 
the Applicant and Mr D.W. John (of Counsel) on behalf 
of the Respondent, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders — 

That the Respondent discover to the Applicant 
all documents in its possession, power or contract 
relating to or containing anything relative to the 
matters in issue in Application 2344 of 1989 by 13 
November 1989. 

(Sgd.) G.L. FIELDING, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
In the matter of the Industrial 

Relations Act 1979 
and 

In the matter of an application for an extension 
of the time in which an answering statement to 

Application No. A22 of 1989 is to be filed 
in the Commission. 

No. 2546 of 1989. 
COMMISSIONER C.B. PARKS. 

23rd day of November 1989. 

Order. 
WHEREAS an application was made by various 
employers of clerical employees engaged in the 
industry of Retailers or Wholesalers identified in 
Schedule "I" Respondents of the award claimed in 
application No. A22 of 1989; and whereas employers of 
clerical employees engaged in what is described as 
Legal Services in the aforementioned Schedule "I". 
Respondents were joined to this application by consent 
of the applicant union in application No. A22 of 1989; 
and having heard Mrs P.E. Bentley on behalf of the 
Retailers and Wholesalers. Mr L.E. James and Mr V. 
Hockless (both of Counsel) on behalf of the Legal 
Services and Mr G.R. Bartlett on behalf of the 
Federated Clerks' Union of Australia Industrial Union 
of Workers. WA Branch in Chambers. I. the 
undersigned Commissioner pursuant to the powers 
conferred on me under the Industrial Relations Act 
1979 to hereby order and direct — 

(1) That the time allowed for the filing of an 
answering statement to application No. A22 of 
1989 shall, for employers who may reasonably 
be described as respondents in the Legal 
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Service, or as Retailers, or as Wholesalers in 
Schedule "I", Respondents of the application 
referred to herein, be extended to 31 
November 1989; and 
That any employer covered by this Order who, 
after the date of this Order but within the time 
prescribed by Clause (1) hereof. Files an 
answering statement which objects to the 
award claimed in application No. A22 of 1989 
issuing either in whole or in part shall, if any 
further substantive alternative answering 
statement is proposed, file and serve such 
further statement upon the Federated Clerks' 
Union of Australia Industrial Union of 
Workers. WA Branch on or before 31 January 
1990. 

(Sgd.) C.B. PARKS, 
Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 2566 of 1989. 
In the matter of the 

Industrial Relations Act 1979 
and 

In the matter of an application for a reduction 
of time in which answering Statements to 

Application No. 2565 of 1989 are to be 
filed in the Commission. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

No. 2568 of 1989. 
In the matter of the 

Industrial Relations Act 1979 
and 

In the matter of an application for a reduction 
of time in which answering Statements to 

Application No. 2567 of 1989 are to be 
filed in the Commission. 

WHEREAS an application was made by Patrice 
Malphus in accordance with the Industrial Relations 
Act 1979; and whereas the application was heard ex 
pane before me, I. the undersigned Senior 
Commissioner of the Western Australian Industrial 
Relations Commission, pursuant to the powers 
conferred on me under the Industrial Relations Act 
1979, do hereby order and direct:— 

(1) That the Applicant shall forthwith serve a 
copy of Application No. 2567 of 1989, its 
accompanying Statement and this Order on 
Swan Districts Basketball League. 

(2) That an answer to the claim in Matter No. 2567 
of 1989 be lodged in the Commission on the 
10th day of November 1989 shall be lodged 
with the Commission and a copy thereof 
served on Patrice Malphus by the 17th day of 
November 1989. 

Dated at Perth this 13th day of November 1989. 

(Sgd.) G.G. HALLIWELL, 
fL.S.l Senior Commissioner. 

WHEREAS an application was made by James 
Weatherspoon in accordance with the Industrial 
Relations Act 1979; and whereas the application was 
heard ex pane before me. I. the undersigned Senior 
Commissioner of the Western Australian Industrial 
Relations Commission, pursuant to the powers 
conferred on me under the Industrial Relations Act 
1979. do hereby order and direct:— 

(1) That the Applicant shall forthwith serve a 
copy of Application No. 2565 of 1989, its 
accompanying Statement and this Order on 
Swan Districts Basketball League. 

(2) That an answerto the claim in Matter No. 2565 
of 1989 be lodged in the Commission on the 
10th day of November 1989 shall be lodged 
with the Commission and a copy thereof 
served on James Weatherspoon by the 17th 
day of November 1989. 

Dated at Perth this 13th day of November 1989. 

(Sgd.) G.G. HALLIWELL, 
[L.S.l Senior Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Frank Martin 

and 
Abmusic (Aboriginal Corporation). 

No. 2599 of 1989. 
SENIOR COMMISSIONER G.G. HALLIWELL. 

27th day of November 1989. 

Order. 
HAVING heard Mr R. Castiglione (of Counsel) on 
behalf of the Applicant and MrR. Bayly (of Counsel) on 
behalf of the Respondent, the Commission, pursuant to 
the powers conferred on it under the Industrial 
Relations Act 1979 hereby orders — 

That the Respondent file and serve on or before 
Tuesday, the 5th day of December 1989 a statement 
of particulars setting out further and better 
particulars with respect to items 4,5, 6 and 7 listed 
in the "Schedule of Further and Better Particulars 
of Notice of Answer and Counter Proposal" in 
Application No. 2497 of 1989. 

[L.S.] 
(Sgd.) G.G. HALLIWELL, 

Senior Commissioner. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
In the matter of the Industrial 

Relations Act 1979 
and 

In the matter of an application for a 
reduction of the time in which an answering 

statement to Application No. 2639 of 1989 
is to be filed in the Commission. 

No. 2640 of 1989. 
COMMISSIONER O.K. SALMON. 

24th day of November 1989. 

Order. 
WHEREAS an application was made by the State 
Energy Commission of Western Australia in 
accordance with the Industrial Relations Act 1979; and 
whereas the application was heard ex pane before me I. 
the undersigned Commissioner of the Western 
Australian Industrial Relations Commission, pursuant 
to the powers conferred upon me under the Industrial 
Relations Act 1979, do hereby order and direct:— 

(1) That the Applicant shall forthwith serve a 
copy of Application No. 2640 of 1989, its 
accompanying Statement and this Order on 
the Electrical Trades Union of Workers of 
Australia (Western Australian Branch), Perth; 
the Amalgamated Metal Workers and 
Shipwrights Union of Western Australia; the 
Australasian Society of Engineers, Moulders 
and Foundry Workers, Industrial Union of 
Workers, Western Australian Branch; the 
Construction, Mining and Energy Workers' 
Union of Australia, Western Australian 
Branch; the Shop, Distributive and Allied 
Employees' Association of Western Australia 
and the Transport Workers' Union of 
Australia, Industrial Union of Workers. 
Western Australian Branch, Respondents, 
with respect to the claim in Matter No. 2639 of 
1989. 

(2) That an answer in Application No. 2640 of 
1989 be filed in the Commission by 12.00 p.m. 
on Friday the 24th day of November 1989. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

AWARDS/AGREEMENTS — 
Consolidation by Registrar — 

CLERKS' (WHOLESALE AND 
RETAIL ESTABLISHMENTS) 

AWARD No. 38 of 1947. 

PURSUANT to section 93(6a) of the Industrial 
Relations Act 1979 the following award has been 
consolidated and is published hereunder for general 
information. 

Dated at Perth this 28th day of November 1989. 

(Sgd.) J. CARRIGG, 
Registrar. 

Award No. 38 of 1947. 

1—Title. 
This award shall be known as th Clerks' (Wholesale 

and Retail Establishments) Award No. 38 of 1947 as 
amended and consolidated. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
3. Area. 
4. Scope. 
5. Term. 
6. Definitions. 
7. Hours of Duty. 
8. Overtime. 
9. Meal Allowance. 
10. Holidays. 
11. Rates of Pay. 
12. Annual Leave. 
13. Sick Leave. 
14. Termination of Service. 
15. Reference. 
16. Record. 
17. Board of Reference. 
18. Travelling Time. 
19. Mixed Functions. 
20. Aged and Infirm Workers. 
21. Proportion of Juniors. 
22. Certificate of Age. 
23. General 
24. Right of Entry. 
25. Compassionate Leave. 
26. Deleted. 
27. Long Service Leave. 
28. Location Allowance. 
29. Special Provisions — December 1975. 
30. Maternity Leave. 
31. Shiftwork. 
32. Uniforms. 
33. Traineeships. 
34. Superannuation. 
35. Special Conditions. 

Schedule of Respondents. 

3.—Area. 
The award shall operate within the State of Western 

Australia excepting that portion of the State within the 
20th and 26th parallels of latitude and the 125th and 
129th meridian of longitude. 
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4.—Scope. 
This award shall apply to all workers employed as 

clerks (including telephone attendants and messengers 
where such workers do clerical work) in wholesale and 
retail establishments as carried on by the respondents 
engaged in the industries shown in column 1 of the 
schedule annexed hereto. 

This award shall not apply to any State trading 
concern. 

5.—Term. 
The term of this Award shall be for a period of three 

years commencing as from the beginning of the first pay 
period after the date hereof. (This award was delivered 
on the 3rd day of June 1948.) 

6.—■Definitions. 
For the purpose of this Award — 

(1) "Adult" shall mean a worker 21 years of age 
and over, or a worker who is in receipt of the 
prescribed adult rate of pay. 

(2) Double time" for the purpose of this Award 
means twice the prescribed rate of wage. 

(3) "Wholesale establishment" shall mean any 
warehouse or place where goods are exclusively or 
principally sold for resale and/or where goods are 
sold for consumption and/or use in other 
businesses. 

(4) "Retail Establishment" shall mean any 
establishment where retail mercantile business is 
exclusively or principally carried on. 

7.—Hours of Duty. 
(1) (a) Wholesale [except as provided in subclause 

(2) of this clause] and retail establishments: 
(i) The hours usually worked in each establish- 

ment immediately prior to the 1st day of 
January 1986, shall continue to be observed 
during the currency of this award. 

(ii) Subject to paragraph (b) of this subclause 
the ordinary hours of duty shall not exceed 
38 hours per week and shall be worked at the 
option of the employer, in a five or SVa day 
week. Monday to Saturday, inclusive 
between the hours of 7.00 a.m. and 6.00 p.m. 
Provided where the ordinary hours are 
worked over SVz days the ordinary hours on 
the half day shall conclude no later than 
1.00 p.m. Provided further that in wholesale 
establishments where clerical employees 
work in direct association with other 
employees who ordinarily commence work 
earlier than 7.00 a.m. the spread of hours 
shall be between 6.30 a.m. and 6.00 p.m. 
Monday to Saturday inclusive. 

(iii) Subject to paragraph (b) of this subclause. 
not more than eight ordinary hours shall be 
worked on any day. 

(b) (i) Employees may work later than 6.00 p.m. as 
a consequence of late night trading and may 
work not more than 11 Vi ordinary hours and 
not later than 9.00 p.m. on the day of late 
night trading. 

(ii) In the district of the Shire of Mandurah the 
Union and an employer may agree to a 
different spread of ordinary hours in a retail 
store in order to allow 38 ordinary hours to 
be worked on the days Monday to Friday 
inclusive. 

(iii) In establishments where 19 days or less are 
worked in each four week cycle, up to 40 
hours may be worked in any three weeks of 
such cycle. 

(iv) In establishments where not more than four 
hours are worked on one day of each two 
week cycle up to 40 hours in any one week 
may be worked on one of those two weeks. 

(2) (a) Fruit and Produce Markets, Ice and Ice- 
Cream establishments and Milk and Cream 
establishments: In fruit and produce markets, and ice or 
ice-cream establishments and milk and cream depots, 
or in the establishments of dealers in milk and/or 
cream, the maximum hours of duty to constitute a 
week's work shall, subject to paragraph (b). not exceed 
38 hours to be worked in five or 51/2 day week, Monday to 
Saturday inclusive, at the option of the employer, 
provided that in the case of fruit and produce markets 
the maximum daily spread of 10 hours without 
overtime shall be allowed. 

(b) (i) In establishments where 19 days or less are 
worked in each four week cycle, of 28 days, 
up to 40 hours may be worked in any three 
weeks of such cycle. 

(ii) In establishments where not more than four 
hours are worked on one day of each two 
week cycle up to 40 hours in any one week 
may be worked on one of those two weeks. 

(3) The lunch hour shall be taken at a time mutually 
arranged between the employer and the worker between 
the hours of 11.30 a.m. and 2.30 p.m. provided that the 
maximum period to be worked without a lunch break is 
five hours. One full hour shall be allowed for lunch. 
Provided that by agreement between the Union and the 
employer a lesser period not shorter than 30 minutes 
may be taken. 

(4) In the week commencing on Monday immed- 
iately preceding Easter Day. the week's work in 
ordinary hours shall in respect to any employer bound 
by the Shop Assistants' Award for the area in which his 
business is carried on, be four-fifths of the usual weekly 
hours on the basis of equal time worked on each 
Monday to Thursday inclusive without thereby making 
the employer liable for payment of overtime by reason 
of the fact that in a pay week of which any part of such 
period forms a part, the ordinary hours exceed 38. 

(5) (a) Any work performed as part of the ordinary 
weekly hours of duty of a 51/2 day week worker up to 12 
noon on the day on which the weekly half holiday is 
observed shall be paid for at the rate of time and a 
half. 

(b) Any work performed as part of the ordinary 
weekly hours of duty up to 12 noon on a Saturday shall 
be paid for at the rate of time and a quarter but this 
paragraph shall not apply to a worker entitled to pay- 
ment under paragraph (a) hereof on that Saturday. 
Ordinary hours worked between 12 noon and 6.00 p.m. 
on a Saturday shall be paid for at the rate of time and 
one-half. 

(c) Late work: Any work performed as part of the 
ordinary weekly hours of duty after 6.00 p.m. in retail 
stores on the day of late trading shall be paid for at the 
rate of time and a quarter. 

(6) In those establishments where immediately prior 
to the 1 st day of January 1986 the ordinary hours of duty 
exceeded 38 in any one week the 38 hour week shall be 
implemented by one of the following methods: 

(a) In establishments employing on a regular 
basis 15 or more employees per week an 
employee shall not, unless specific agreement 
exists to the contrary between an employer 
and an employee, be required to work 
ordinary hours on more than 19 days in each 
four week cycle. 

(b) In establishments employing on a regular 
basis more than five employees but less than 
15 employees per week, unless specific 
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agreement exists to the contrary between an 
employer and an employee, an employee may 
only be required to work: 

(i) not more than 19 days' work in each 
four week cycle; or 

(ii) not more than four hours' work on one 
day of each two week cycle; or 

(iii) not more than six hours' work on one 
day in each week. 

(c) In establishments employing on a regular 
basis five or less employees: 

(i) by employees being required to work 
not more than 19 days in each four 
week cycle; or 

(ii) by employees being required to work 
not more than four hours on one day of 
each two week cycle; or 

(iii) by employees being required to work 
not more than six hours on one day of 
each week; or 

(iv) by employees being required to work 
less than eight ordinary hours on each 
day. 

(d) In any case where agreement is reached 
between an employer and an employee 
pursuant to paragraphs (a) and (b) of this 
subclause, the Union shall be notified in 
writing no later than seven days prior to the 
implementation of such agreement. 

(e) Any dispute concerning the method of imple- 
mentation shall be referred to the 
Commission for determination. 

(0 An employee shall not be required to work on 
a day or partial day when such a day is the 
rostered day or partial day off for that 
employee, unless such employee elects to work 
on such day. Where an employee so elects, all 
time worked shall be paid for at double time, 
with a minimum payment of four hours at 
double time. 

(g) By agreement, employees may request an 
alternate day to the rostered day off within the 
current cycle for personal reasons. 

(h) Schedules of rostered days off will _ be 
published and displayed in a place accessible 
to staff six months in advance. 

(i) If a public holiday falls on a rostered day off 
due to an employee under placita (i) or (ii) of 
paragraph (b) of this subclause, such 
employee shall be compensated in one of the 
following methods by agreement between the 
employer and the employee; 

(i) payment of an additional day's 
wages; or 

(ii) another day shall be allowed with 
pay within 28 days; or 

(iii) an additional day shall be added to 
the annual leave entitlement. 

(7) (a) Paragraphs (b) and (c) of this clause apply to 
all those establishments where immediately prior to the 
1st day of January 1986 the ordinary hours of duty 
exceeded 38. In the case of establishments where 
immediately prior to the 1st day of January 1986 the 
ordinary hours of duty were 38 hours or less subclauses 
(b) and (c) of this clause may only be applied after that 
date, where an employer introduces a system of working 
ordinary hours on not more than 19 days in each four 
weekly cycle. Where any method of payment other than 
weekly payment by cash had been introduced prior to 
the said date, that alternate method of payment may 
only continue for so long as each employee so paid 
agrees. 

(b) (i) The employer may elect to pay employees in 
cash, by cheque or by means of a credit 
transfer to a bank, building society or credit 
union account in the name of the employee. 
The day that the credit transfer is credited to 
the employee's account shall be deemed to 
be the date of payment. 

(ii) Payment shall be made within three trading 
days from the last day of the pay period a nd 
if in cash or by cheque shall be made during 
the employee's ordinary working hours. 

(iii) No employer shall change its method of 
payment to employees without first giving 
them at least four weeks' notice of such 
change. 

(iv) No employee shall be required to accept a 
change in the method of payment if such 
change causes hardship. Any dispute 
concerning hardship in a particular case 
shall be referred to a Board of Reference for 
determination. 

(c) (i) The employer may elect to pay employees 
weekly or fortnightly in accordance with 
paragraph (b) of this clause. 

(ii) No employer shall change the frequency of 
payment to employees without first giving 
them and the Union at least four weeks' 
notice of such change. 

(iii) The method of introducing a fortnightly pay 
system shall be by the payment of an 
additional week's wages in the last weekly 
pay before the change to fortnightly pays to 
be repaid by equal fortnightly deductions 
made from the next and subsequent pays 
provided the period for repayment shall not 
be less than 20 weeks, or some other method 
agreed upon by the Union and the 
employer. 

(8) For the purposes of effecting the rostering off of 
workers as provided by this award, ordinary wages may 
be paid either for the actual hours worked each pay 
period or by an amount being calculated on the basis of 
the average of 38 hours per week. 

(9) Notwithstanding the other provisions of this 
clause an employer and the Union may agree that 
ordinary hours shall be worked over 19 days of a four 
week cycle on such other basis as may be agreed. Such 
agreement shall be in writing. 

8.—Overtime. 
(1) Except as hereinafter provided in this clause, all 

time worked on any one day outside the ordinary hours 
of duty shall be paid for at the rate of time and one-half 
for the first two hours and double time thereafter. All 
time worked on a Saturday after 6.00 p.m. or after 1.00 
p.m. if the half day is observed on that day shall be paid 
for at the rate of double time. 

(2) All time worked on Sundays shall be paid for at 
the rate of double time. 

(3) (a) Subject to paragraph (b) hereof all time 
worked on any of the holidays prescribed by this award 
shall be paid for at the rate of double time and a half. 

(b) In fruit and produce markets, ice and ice-cream 
establlishments, milk and cream depots and the 
establishments of dealers in milk and cream, the worker 
shall be paid for work on holidays during "ordinary" 
hours, his ordinary day's pay, plus half time rate for the 
time actually worked and shall in addition be allowed a 
day in lieu to be added to his annual leave, or taken at 
some other time if the worker and employer agree. For 
work in "overtime" hours a worker employed in one of 
the abovementioned establishments shall be paid 
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overtime as provided in paragraph (a) hereof, where the 
time is worked continuously with work in "ordinary 
hours. 

Provided that where the worker and employer 
mutually agree, a worker shall be paid for work on 
holidays in accordance with the provisions of 
paragraph (a) of this subclause. 

(4) Notwithstanding any other provision of this 
clause any recall to work on any day of the week shall be 
paid for with a minimum payment as for three hours at 
overtime rates and time reasonably spent in travelling 
shall be counted as time worked. 

(5) In the computation of overtime each day shall 
stand by itself. 

(6) (a) An employer may require any worker to work 
reasonable overtime at overtime rates, and such worker 
shall work overtime in accordance with such 
requirement. 

(b) No organisation, party to this award, or worker or 
workers covered by this award shall in any way, whether 
directly or indirectly be a party to or concerned in any 
ban, limitation or restriction upon the working of 
overtime in accordance with the requirements of this 
subclause. 

(7) Any clerk in receipt of a salary at the rate of 20 per 
centum per week or more in excess of the rate herein 
prescribed for a senior clerk shall be paid at his 
ordinary rate of pay for any overtime worked in lieu of 
the rates prescribed by this clause. 

(8) All time worked on Easter Eve in a retail store 
shall be paid at the rate of double time. 

9.—Meal Allowance. 
In addition to the overtime prescribed in Clause 8.— 

Overtime a meal allowance of $5.00 shall be paid on the 
following basis: 

(1) To an employee who, at the requirement of the 
employer, works two hours or more overtime 
after the completion of the ordinary hours. 

(2) If the employee is required to work after 1.00 
p.m. on a Sunday or any holiday, prescribed 
under this award. 

(3) Late Night Trading Meal Allowance: An 
employee who commences work at or prior to 
1.00 p.m. on the day of late night trading and is 
required to work beyond 6.00 p.m. on that day 
shall be paid a meal allowance of $5.00. 

A part-time employee who at 7 December 
1988 was in receipt of a meal allowance from 
the employer for any work performed after 
6.00 p.m. on the day of late night trading shall 
continue to receive that meal allowance while 
that employee remains employed by the same 
employer until a date agreed by the parties or 
determined by the Industrial Relations 
Commission. 

(4) Provided that in lieu of the payment 
prescribed by this clause an employer may 
supply the employee with a suitable meal. 

10.—Holidays. 
(1) The following days or the days observed in lieu 

shall subject to Clause 8.—Overtime and subject as 
hereinafter provided, be allowed as holidays without 
deduction of pay, namely — New Year's Day, Australia 
Day, Good Friday, Easter Monday, Anzac Day, Labour 
Day, Foundation Day, Sovereign's Birthday, Christmas 
Day and Boxing Day. Provided that another day may 
be taken as a holiday by arrangement between the 
parties, in lieu of any of the days named in the 
subclause. 

(2) When any of the days mentioned in subclause (1) 
hereof falls on a Saturday or a Sunday the holiday shall 
be observed on the next succeeding Monday and when 
Boxing Day falls on a Sunday or a Monday the holiday 
shall be observed on the next succeeding Tuesday. In 
each case the substituted day shall be a holiday without 
deduction of pay, and the day for which it is substituted 
shall not be a holiday. 

(3) Where — 
(a) A day is proclaimed as a whole public holiday 

or a half public holiday under section 7 of the 
Public and Bank Holidays Act 1972; 

(b) that proclamation does not apply throughout 
the State or to the metropolitan area of the 
State. 

That day shall be a whole public holiday or, as the 
case may be, a half public holiday for the purposes of 
this award within the district or locality specified in the 
proclamation. 

(4) (a) When any of the holidays prescribed in this 
clause fall on a day whichfor a full-time employee 
(other than a SVa day employee) is a day of the week 
upon which he or she is usually required to work less 
than one-fifth of his or her ordinary weekly hours of 
duty, such employee shall be allowed time off duty 
without deduction of pay equivalent to the difference 
between the time usually worked (on that day) and one- 
fifth of the ordinary weekly hours of duty. 

(b) In the case of a 51/2 day week employee, if he or she 
usually works less than two-elevenths of his or her 
ordinary weekly hours on such a day, such employee 
shall be allowed time off duty equivalent to the 
difference between the time usually worked (on that 
day) and two-elevenths of the ordinary weekly hours of 
duty. 

(c) Provided that an employee who works overtime 
on such a day shall receive time off equivalent to the 
difference between the time off calculated in 
accordance with paragraphs (a) or(b) of this subclause 
and the hours for which he or she has been paid at 
overtime rates. 

(d) The time off duty is to be allowed either:— 
(i) at a time mutually agreed to between the 

employee and employer or 
(ii) in addition to but not as a part of the annual 

leave to which the employer is entitled 
pursuant to Clause 12.—Annual Leave of the 
Award. 

(5) The provisions of this clause shall not apply to 
casual employees. 

11.—Rates of Pay. 
(1) The following shall be the minimum rates of 

wages per week to employees covered by this award 
from the beginning of the first pay period commencing 
on or after the dates specified in subclauses (2) and (3) of 
this clause. 

(2) Adult Employees (rate per week): 
7/12/88 1/2/89 10/4/89 

S S S 
(a) At 21 years of age 306.20 312.30 322.30 

At 22 years of age 301.20 316.40 326.40 
At 23 years of age 313.80 320.10 330.10 
At 24 years of age 317.50 323.90 333.90 
At 25 years of age 321.80 328.20 338.20 

(b) Adult stenographers, compto- 
meter or calculating or ledger 
machine operators shall, in 
addition to the rates set out 
in paragraph (a) of this 
subclause. receive 3.80 3.90 3.90 

(c) Senior Clerks (classified as 
such or in default of agree- 
ment. by the Board of 
Reference 327.50 334.10 344.10 
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(3) Junior Employees: 
(a) Percemagc oi'the rate for an 

adult employee at 21 years 
of age per week — 

At 15 years of age 40 
At 16 years of age 50 
At 17 years of age 60 
At 18 years of age 70 
At 19 years of age 80 
At 20 years of age 90 

(b) Junior stenographers, comptometer or calculating or ledger machine 
operators shall receive in addition to the rates set out in paragraph (a) 
of this subclausc the following amounts — 

7/12/88 1/2/89 10/4/89 
S S S 

At 17 years of age 0.70 0.70 0.70 
At 18 years of ace 1.00 1.00 1.00 
At 19 years of uae 2.20 2.30 2.30 
At 20 years of age 3.20 3.30 3.30 

(4) (a) Casual clerks may be employed at an hourly 
rate for a lesser period than four weeks and shall be paid 
while so employed 25 per cent in addition to the rates 
prescribed above, with a minimum engagement of four 
hours: Provided that, notwithstanding anything 
contained in this subclause, the basis and terms of 
employment of casual clerks may be varied in any 
particular case by agreement in writing between the 
employer and the union. 

(b) Subject to any agreement between the employer 
and the employee to the contrary subclause (6) of 
Clause 7.—Hours shall not apply to casual 
employees. 

(5) (a) Part-time employees may be employed 
following written notification by the employer to the 
union, at an hourly rate for a lesser period per week than 
the hours usually worked in each establishment. 

(b) Provided however, that if the union should object 
to the employment by any employer of a part-time 
employee such objection must be made within 48 hours 
from the time of the union receiving such application 
from the employer. 

(c) Any objection lodged within the aforesaid 48 
hours may be referred to a Board of Reference. 

(d) Payment of annual leave and sick pay for part- 
time employees shall be strictly related proportionately 
.in accordance with the number of hours worked, to the 
conditions prescribed in each establishment for full- 
time employees. 

(e) Subject to any agreement between the employer 
and the employee to the contrary subclause (6) of 
Clause 7.—Hours shall not apply to part-time 
employees. 

12.—Annual Leave. 
(1) Except as hereinafter provided a period of four 

consecutive weeks' leave with payment of ordinary 
wage shall be allowed annually to a worker by his 
employer after a period of 12 months' continuous 
service with such employer. 

(2) (a) During a period of annual leave a worker 
shall be paid a loading of l71/2 per cent calculated on his 
ordinary rate of wage. 

(b) The loading prescribed by this subclause shall 
not apply to proportionate leave on termination. 

(c) A worker in receipt of a weekly wage prescribed 
by this award for the classification of "Senior Clerk" 
with the addition of 20 per cent may be employed on the 
basis that the annual leave loading prescribed in 
paragraph (a) hereof may be calculated on a rate other 
than his ordinary rate provided that such rate is not less 
than the Senior Clerk's rate. 

This paragraph only applies to a worker who has 
signed a statement in his own handwriting to this effect 
at the time of his engagement or to a worker employed 
on this basis prior to 30 April 1981. 

(3) If any award holiday falls within a worker's 
period of annual leave and is observed on a day which 
in the case of that worker would have been an ordinary 
working day, there shall be added to that period one 
day, being an ordinary working day, for each such 
holiday observed as aforesaid. 

(4) (a) If after one month's continuous service in any 
qualifying 12 monthly period a worker lawfully leaves 
his employment, or his employment is terminated by 
the employer through no fault of the worker, the worker 
shall be paid one-thirteenth of a week's pay at his 
ordinary rate of wage in respect of each completed week 
of continuous service. 

(b) In addition to any payment to which he may be 
entitled under paragraph (a) hereof, a worker whose 
employment terminates after he has completed a 12 
monthly qualifying period and who has not been 
allowed the leave prescribed under this award in respect 
of that qualifying period shall be given payment in lieu 
of that leave or, in a case to which subclause (10) of this 
clause applies, in lieu of so much of that leave as has not 
been allowed, unless — 

(i) he has been justifiably dismissed for 
misconduct; and 

(ii) the misconduct for which he has been 
dismissed occurred prior to the completion of 
that qualifying period. 

(5) Any time in respect of which a worker is absent 
from work, except time for which he is entitled to claim 
sick pay, or time spent on holidays or annual leave as 
prescribed by this award, shall not count for the 
purpose of determining his right to annual leave. 

(6) In special circumstances and by mutual consent 
of the employer, the worker and the union concerned, 
annual leave may be taken in not more than two 
periods. 

(7) Every worker shall be given and shall take annual 
leave within nine months after the date it falls due. 

(8) No worker shall be required to proceed on annual 
leave unless at least two weeks' prior notice is given. The 
employer shall, as far as practicable, arrange to grant 
annual leave to suit the convenience of the worker. In 
the event of disagreement on any proposed alteration to 
annual leave arrangements once they are made by an 
employer and worker the matter shall be determined by 
a Board of Reference. 

(9) The provisions of this clause shall not apply to 
casual workers. 

(10) Notwithstanding anything else herein 
contained an employer who observes a Christmas 
closedown for the purpose of granting annual leave 
may require a worker to take his annual leave in not 
more than two periods but neither of such periods shall 
be less than one week. 

13.—Sick Leave. 
(1) (a) A worker who is unable to attend or remain at 

the place of employment during the ordinary hours of 
work by reason of personal ill health or injury shall be 
entitled to payment during such absence in accordance 
with the following provisions. 

(b) Entitlement to payment shall accrue at a rate of 
one-sixth of a week for each completed month of service 
with the employer. 

(c) If in the first or successive years of service with the 
employer a worker is absent on the ground of personal 
ill health or injury for a period longer than his 
entitlement to paid sick leave, payment may be adjusted 
at the end of that year of service, or at the time the 
worker's services terminate, if before the end of that year 
of service, to the extent that the worker has become 
entitled to further paid sick leave during that year of 
service. 
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(2) The unused portions of the entitlement to paid 
sick leave in any one year shall accumulate from year to 
year and subject to this clause may be claimed by the 
worker if the absence by reason of personal ill health or 
injury exceeds the period for which entitlement has 
accrued during the year at the time of the absence. 
Provided that a worker shall not be entitled to claim 
payment for any period exceeding 10 weeks in any one 
year of service. 

(3) To be entitled to payment in accordance with this 
clause the worker shall as soon as reasonably 
practicable advise the employer of his inability to 
attend for work, the nature of his illness or injury and 
the estimated duration of the absence. Provided that 
such advice, other than in extraordinary circumstances 
shall be given to the employer within 24 hours of the 
commencement of the absence. 

(4) The provisions of this clause do not apply to a 
worker who fails to produce a certificate from a medical 
practitioner dated at the time of the absence or who fails 
to supply such other proof of the illness or injury as the 
employer may reasonably require provided that the 
worker shall not be required to produce a certificate 
from a medical practitioner with respect to absences of 
two days or less unless after two such absences in any 
year of service the employer requests in writing that the 
next and subsequent absences in that year if any, shall 
be accompanied by such certificate. 

(5) (a) Subject to the provisions of this subclause, 
the provisions of this clause apply to a worker who 
suffers personal ill health or injury during the time 
when the worker is absent on annual leave and a worker 
may apply for and the employer shall grant paid sick 
leave in place of paid annual leave. 

(b) Application for replacement shall be made 
within seven days of resuming work and then only if the 
worker was confined to his place of residence or a 
hospital as a result of his personal ill health or injury for 
a period of seven consecutive days or more and he 
produces a certificate from a registered medical 
practitioner that he was so confined. Provided that the 
provisions of this paragraph do not relieve the worker of 
the obligation to advise the employer in accordance 
with subclause (3) of this clause if the worker is unable 
to attend for work on the working day next following his 
annual leave. 

(c) Replacement of paid annual leave by paid sick 
leave shall not exceed the period of paid sick leave to 
which the worker was entitled at the time he proceeded 
on annual leave and shall not be made with respect to 
fractions of a day. 

(d) Where paid sick leave has been granted by the 
employer in accordance with paragraphs (a), (b) and (c) 
of this subclause, that portion of the annual leave 
equivalent to the paid sick leave is hereby replaced by 
the paid sick leave and the replaced annual leave may 
be taken at another time mutually agreed to by the 
employer and the worker or, failing agreement, shall be 
added to a worker's next period of annual leave or, if 
termination occurs before then, be paid for in 
accordance with the provisions of Clause 12.—Annual 
Leave. 

(e) Payment for replaced annual leave shall be at the 
rate of wage applicable at the time the leave is 
subsequently taken provided that the annual leave 
loading prescribed in Clause 12.—Annual Leave shall 
be deemed to have been paid with respect to the 
replaced annual leave. 

(6) Where a business has been transmitted from one 
employer to another and a worker's service has been 
deemed continuous in accordance with subclause (3) of 
Clause 2 of the Long Service Leave provisions 
published in Volume 59 of the Western Australian 
Industrial Gazette at pages one to six, the paid sick leave 

standing to the credit of the worker at the date of 
transmission from service with the transmittor shall 
stand to the credit of the worker at the commencement 
of service with the transmittee and may be claimed in 
accordance with the provisions of this clause. 

(7) The provisions of this clause with respect to 
payment do not apply to workers who are entitled to 
payment under the Workers' Compensation and 
Assistance Act nor to workers whose injury or illness is 
the result of a worker's own misconduct. 

(8) The provisions of this clause do not apply to 
casual workers. 

14.—Termination of Service. 
(1) The employment of any worker shall be 

terminable by one week's notice on either side: 
Provided that a worker may be summarily dismissed for 
gross misconduct, in which case he shall be paid up to 
the time of dismissal only. 

(2) (a) Notwithstanding the provisions of subclause 
(1) hereof the employer may stand down without pay 
any worker who cannot be usefully employed because 
of any strike, ban, limitation or restriction on the 
performance of work by workers, or any union, 
association, or organisation, or because of any break 
down or failure of the employer's machinery which the 
employer could not reasonably have prevented. 

(b) The provisions of paragraph (a) of this subclause 
shall not be applied unless and until the ordinary hours 
in which the worker cannot be usefully employed 
because of a strike, ban, limitation or restriction on the 
performance of work or a break down or failure of the 
employer's machinery exceeds four. 

15.—Reference. 
On leaving the employ of an employer the worker 

shall be given a reference setting out length of service 
and duties performed. 

16.—Record. 
A record shall be kept in each establishment by the 

employer, wherein shall be entered: 
(a) the name and address of each worker; 
(b) the age of each worker if under 25 years; 
(c) the nature of the work performed by the 

worker; 
(d) the wages, and the overtime (if any) paid each 

week and such record shall, if correct, be 
signed at least once weekly by the worker. 

Such record shall be open to the inspection of a duly 
accredited representative of the Union during usual 
business hours. 

17.—Board of Reference. 
(1) The Commission hereby appoints for the 

purposes of this award a Board of Reference consisting 
of a Chairman and two other members who shall be 
appointed pursuant to section 48 of the Industrial 
Arbitration Act 1979. 

(2) The Board of Reference is hereby assigned to the 
function of allowing, approving, fixing, determining or 
dealing with any matters of difference between the 
parties in relation to any matter which, under this 
award, may be allowed, approved, fixed, determined or 
dealt with by a Board of Reference. 

18.—Travelling Time. 
(1) When a worker is required to work temporarily at 

a location other than his usual place of duty, any excess 
fare over that which he normally incurs shall be paid by 
the employer. 
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(2) When a worker is engaged at such a distance that 
he cannot return at night, suitable board and lodging 
shall be found at the employer s expense. 

(3) All travelling time outside ordinary working 
hours shall be paid for at ordinary rates up to a 
maximum of 12 hours in any 24 hour period from the 
time of starting on the journey: Provided that when the 
travelling is by coastal boat not more than eight hours 
shall be paid for in any such period. 

(4) Notwithstanding the other provisions of this 
clause a worker may not be required to work 
temporarily at a location other than his usual place of 
duty for more than three months of any 12 months 
period without his written consent. 

19.—Mixed Functions. 
A worker relieving another worker who is engaged on 

a higher class of work carrying a higher minimum rate 
of pay for a period of not less than, one week 
continuously shall be paid the higher minimum rate 
appropriate to the position whilst so employed. 

20.—Aged and Infirm Workers. 
(1) Any worker who by reason of old age or infirmity, 

is unable to earn the minimum wage may be paid such 
lesser wage as may from time to time be agreed upon in 
writing between the Union and the employer. 

(2) In the event of no agreement being arrived at the 
matter may be referred to the Board of Reference for 
determination. 

(3) After application has been made to the Board of 
Reference and pending the decision of the Board, the 
worker shall be entitled to work for and be employed at 
the proposed lesser rate. 

21.—Proportion of Juniors. 
The proportion of juniors that may be employed shall 

be: 
(a) Where no adult worker is employed one junior 

may be employed; 
(b) Where the number of adult workers employed 

does not exceed 12 the proportion of juniors 
that may be employed shall not exceed two to 
one; 

(c) Where the number of adult workers employed 
exceeds 12 the proportion of juniors that may 
be employed in respect of the excess shall not 
exceed three to each two adult workers. 

Provided that employers previously conforming to 
the Proportion of Juniors clause, the foregoing shall not 
necessitate the dismissal of any person employed at the 
date of this amendment, and it shall not constitute a 
breach of this clause if the retaining of existing staff 
does not conform to the aforesaid proportion. 

In computing the number of junior workers to be 
allowed under this clause all clerical workers in the 
establishment shall be taken into consideration. 

22.—Certificate of Age. 
Male workers 25 years of age and under, and female 

workers 23 years of age and under, upon being engaged 
shall furnish the employer with a certificate showing 
the following particulars:— 

(a) name in full; 
(b) date of birth; 
(c) name of each previous employer; 
(d) class of work performed for each previous 

employer. 
No worker shall have any claim upon any employer 

for additional wages in the event of any of the above 
particulars being wrongly stated on the certificate. If 

any worker shall wilfully mis-state his age in the 
certificate then he alone shall be guilty of a breach of 
this award. 

23.—General. 
(1) In the event of the death of a worker, the cash 

equivalent of all annual leave due at the time of death 
shall be paid to the workers dependants or personal 
representative. 

(2) No worker shall, as a result of the operation of this 
award, suffer any loss of salary which he or she may 
have enjoyed to the date of this award. 

(3) On the pay day each worker shall have endorsed 
on the pay envelope the amount of ordinary salary or 
wages due, details of the overtime due for that pay 
period, details of all deductions made from the gross 
earnings, and the net amount payable shall be 
shown. 

24—Right of Entry. 
A duly accredited representative of the Union shall 

be permitted to interview any worker on legitimate 
Union business on the business premises of his 
employer during the recognised meal hour of the 
worker with the permission of his employer (which 
permission shall not be unreasonably withheld) but 
this permission shall not be exercised more than once 
in any one week without the consent of the employer. 

25.—Compassionate Leave. 
(1) A worker shall, on the death of the spouse, father, 

mother, brother, sister, child, step-child, or guardian of 
dependent children of the worker be entitled to leave up 
to and including the day of the funeral of such relation; 
such leave, for a period not exceeding two days in 
respect of any such death, shall be without loss of any 
ordinary pay which the worker would have received if 
he had not been on such leave. 

(2) The right to such paid leave shall be dependent 
on compliance with the following conditions: 

(a) The worker shall give the employer notice of 
his intention to take such leave as soon as 
reasonably practicable after the death of such 
relation, and in respect of a death overseas of a 
prescribed relative, the worker shall provide to 
his employer such evidence that he is 
attending the funeral. 

(b) Satisfactory evidence of such death shall be 
furnished by the worker to his employer. 

(c) The worker shall not be entitled to leave under 
this clause in respect of any period which 
coincides with any other period of leave 
entitlement under this award or otherwise. 

26.—Preference to Unionists. 
Deleted by section 88(3) of the Acts Amendment and 

Repeal (Industrial Relations) Act (No. 2) 1984. 

27.—Long Service Leave. 
The Long Service Leave provisions in Volume 59 of 

the Western Australian Industrial Gazette at pages one to 
six inclusive are hereby incorporated in and shall be 
deemed to be part of this award. 

28.—Location Allowances. 
(1) Subject to the provisions of this clause, in 

addition to the wages prescribed in Clause 11.—Rates of 
Pay of this award, an employee shall be paid the 
following allowances when employed in the towns 
described hereunder. 
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Agnew 
Argyle (See subclause 12) 
Balladonia 
Barrow Island (See subclause 13) 
Boulder 
Broome 
Bullfinch 
Carnarvon 
Cockatoo Island 
Coolgardie 
Cue 
Dampier 
Denham 
Derby 
Esperance 
Eucla 
Exmouth 
Fitzroy Crossing 
Goldsworthy 
Halls Creek 
Kalbarri 
Kalgoorlie 
Kambalda 
Karratha 
Koolan Island 
Koolyanobbing 
Kununurra 
Laverton 
Learmonth 
Leinster 
Leonora 
Madura 
Marble Bar 
Meekatharra 
Mount Magnet 
Mundrabilla • 
Newman 
Norseman 
Nullagine 
Onslow 
Pannawonica 
Paraburdoo 
Port Hedland 
Ravensthorpe 
Roebourne 
Sandstone 
Shark Bay 
Shay Gap 
Southern Cross 
Teller 
Teutonic Bore 
Tom Price 
Whim Creek 
Wickham 
Wiluna 
Wittenoom 
Wyndham 

(2) Except as provided in subclause (3) of this clause, 
an employee who has: 

(a) a dependant shall be paid double the allow- 
ance prescribed in subclause (1) of this 
clause. 

(b) a partial dependant shall be paid the allow- 
ance prescribed in subclause (1) of this clause 
plus the difference between that rate and the 
amount such partial dependant is receiving by 
way of a district or location allowance. 

(3) Where an employee is provided with board and 
lodging by his/her employer, free of charge, such 
employee shall be paid 66 and two-third per cent of the 
allowances prescribed in subclause (1) of this clause. 

(4) Except where an employee is eligible for payment 
of an additional allowance under subclause (2) of this 
clause, but on 31 December 1987 was in receipt of an 
amount in excess of that under General Order 603 of 
1987, that employee shall continue to receive the 
allowance at the higher rate until 1 July 1988 when the 
difference between the rate being paid and that due 
under subclause (2) of this clause shall be reduced by 33 
and one-third per cent; the difference remaining on 1 
January 1989 shall be reduced by 50 per cent from that 
date and payment in accordance with subclause (2) of 
this clause will be implemented on 1 July 1989. 

(5) Subject to subclause (2) of this clause, junior 
employees, casual employees, part-time employees, 
apprentices receiving less than adult rate and 
employees employed for less than a full week shall 
receive that proportion of the location allowance as 
equates with the proportion that their wage for ordinary 
hours that week is to the adult rate for the work 
performed. 

(6) Where an employee is on annual leave or receives 
payment in lieu of annual leave he/she shall be paid for 
the period of such leave the location allowance to which 
he/she would ordinarily be entitled. 

(7) Where an employee is on long service leave or 
other approved leave with pay (other than annual leave) 
he/she shall only be paid location allowance for the 
period of such leave he/she remains in the location in 
which he/she is employed. 

(8) For the purpose of this clause: 
(a) "Dependant" shall mean— 

(i) a spouse or defacto spouse; or 
(ii) a child where there is no spouse or defacto 

spouse; 
who does not receive a district or location 
allowance. 

(b) "Partial Dependant" shall mean a 
"dependant" as prescribed in paragraph (a) of 
this subclause who receives a district or 
location allowance which is less than the 
location allowance prescribed in subclause(l) 
of this clause. 

(9) Where an employee is employed in a town or 
location not specified in this clause the allowance 
payable for the purpose of subclause (1) of this clause 
shall be such amount as may be agreed between 
Australian Mines and Metals Association, the 
Confederation of Western Australian Industry and the 
Trades and Labor Council of Western Australia or, 
failing such agreement, as may be determined by the 
Commission. Provided that, pending any such 
agreement or determination, the allowance payable for 
that purpose shall be an amount equivalent to the 
district allowance in force under this award for that 
town or location on 1 June 1980. 

(10) Nothing herein contained shall have the effect 
of reducing any 'district allowance' payable to any 
employee subject to the provision of this award whilst 
that employee as as 1 June 1980 remains employed by 
his/her present employer. 

(11) Subject to the making of a General Order 
pursuant to section 50 of the Act, that part of each 
location allowance representing prices shall be varied 
from the beginning of the first pay period commencing 
on or after the IstdayofJulyof each year in accordance 
with the annual percentage change in the Consumer 
Price Index (excluding housing), for Perth measured to 
the end of the immediately preceding March quarter, 
the calculation to be taken to the nearest 10 cents. 
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(12) The allowance prescribed for Argyle is equated 
to that at Kununurra as an interim allowance. Liberty is 
reserved to the parties to apply for a review of the 
allowance for Argyle in the light of changed 
circumstances occurring after the date of this Order. 

(13) The allowance prescribed for Barrow Island 
shall be half the allowance prescribed by Clause 8 of the 
Hydrocarbons and Gas (Production and Processing 
Employees) Consolidated Award 1981, which at the 
date of this Order is $19.00 per week. Except for the 
location allowance prescribed under subclause (1) the 
terms of this clause shall not apply where they are 
inconsistent with the terms of Clause 8 of the 
Hydrocarbons and Gas (Production and Processing 
Employees) Consolidated Award 1981. 

29.—Special Provisions — December 1975. 
Notwithstanding the provisions of this award the 

following provisions shall only apply to employers to 
which sections 85,89 and 91 of the Factories and Shops 
Act apply, with the exception of shops in those areas 
which have been granted approval under section 92A of 
the Factories and Shops Act for hours other than those 
prescribed by sections 85,89 and 91 of the Factories and 
Shops Act. 

(a) A worker who would normally work ordinary 
hours on Saturday, 27 December 1975 shall not be 
required to so work and there shall be no entitlement to 
payment for the time not worked on that day, provided 
that an employer may require a worker to make up the 
time which would be ordinarily worked on that day, 
between the hours of 8.30 a.m. and 5.30 p.m. during the 
period commencing 22 December 1975 and ending 9 
January 1976 and payment shall be made at the 
ordinary rate for that time. 

(b) In the event of a worker being required to work 
between the hours of 7.20 a.m. and 12 noon on Saturday, 
27 December 1975 such worker shall be entitled to 
payment at the rate of double time and a half for all time 
so worked. 

(c) This clause shall not apply to workers employed 
in the establishments mentioned in subclause (2) of 
Clause 7.—Hours. 

30.—Maternity Leave. 
(1) Eligibility for Maternity Leave: A worker who 

becomes pregnant shall, upon production to her 
employer of a certificate from a duly qualified medical 
practitioner stating the presumed date of her 
confinement, be entitled to maternity leave provided 
that she has had not less than 12 months' continuous 
service with that employer immediately preceding the 
date upon which she proceeds upon such leave. 

For the purposes of this clause: 
(a) A worker shall include a part-time worker but 

shall not include a worker engaged upon 
casual or seasonal work. 

(b) Maternity Leave shall mean unpaid maternity 
leave. 

(2) Period of Leave and Commencement of Leave. 
(a) Subject to subclauses (3) and (6) hereof, the 

period of maternity leave shall be for an 
unbroken period of from 12 to 52 weeks and 
shall include a period of six weeks' 
compulsory leave to be taken immediately 
before the presumed date of confinement and 
a period of six weeks' compulsory leave to be 
taken immediately following confinement. 

(b) A worker shall, not less than 10 weeks prior to 
the presumed date of confinement, give notice 
in writing to her employer stating the 
presumed date of confinement. 

(c) A worker shall give not less than four weeks' 
notice in writing to her employer of the date 
upon which she proposes to commence 
maternity leave, stating the period of leave to 
be taken. 

(d) A worker shall not be in breach of this order as 
a consequence of failure to give the stipulated 
period of notice in accordance with paragraph 
(c) hereof if such failure is occasioned by the 
confinement occurring earlier than the 
presumed date. 

(3) Transfer to a Safe-Job: Where in the opinion of a 
duly qualified medical practitioner, illness or risks 
arising out of the pregnancy or hazards connected with 
the work assigned to the worker make it inadvisable for 
the worker to continue at her present work, the worker 
shall, if the employer deems it practicable, be 

, transferred to a safe job at the rate and on the conditions 
attaching to that job until the commencement of 
maternity leave. 

If the transfer to a safe job is not practicable, the 
worker may, or the employer may require the worker to, 
take leave for such period as is certified necessary by a 
duly qualified medical practitioner. Such leave shall be 
treated as maternity leave for the purposes of 
subclauses (7). (8), (9) and (10) hereof. 

(4) Variation of Period of Maternity Leave. 
(a) Provided the addition does not extend the 

maternity leave beyond 52 weeks, the period 
may be lengthened once only, save with the 
agreement of the employer, by the worker 
giving not less than 14 days' notice in writing 
stating the period by which the leave is to be 
lengthened. 

(b) The period of leave may, with the consent of 
the employer, be shortened by the worker 
giving not less than 14 days' notice in writing 
stating the period by which the leave is to be 
shortened. 

(5) Cancellation of Maternity Leave. 
(a) Maternity leave, applied for but not 

commenced, shall be cancelled when the 
pregnancy of a worker terminates other than 
by the birth of a living child. 

(b) Where the pregnancy of a worker then on 
maternity leave terminates other than by the 
birth of a living child, it shall be the right of the 
worker to resume work at a time nominated by 
the employer which shall not exceed four 
weeks from the date of notice in writing by the 
worker to the employer that she desires to 
resume work. 

(6) Special Maternity Leave and Sick Leave. 
(a) Where the pregnancy of a worker not then on 

maternity leave terminates after 28 weeks 
other than by the birth of a living child 
then: 

(i) she shall be entitled to such period of 
unpaid leave (to be known as special 
maternity leave) as a duly qualified 
medical practitioner certifies as 
necessary before her return to work, 
or 

(ii) for illness other than the normal 
consequences of confinement she shall 
be entitled, either in lieu of or in 
addition to special maternity leave, to 
such paid sick leave as to which she is 
then entitled and which a duly 
qualified medical practitioner certifies 
as necessary before her return to 
work. 
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(b) Where a worker not then on maternity leave 
suffers illness related to her pregnancy, she 
may take such paid sick leave as to which she 
is then entitled and such further unpaid leave 
(to be known as special maternity leave) as a 
duly qualified medical practitioner certifies as 
necessary before her return to work, provided 
that the aggregate of paid sick leave, special 
maternity leave and maternity leave shall not 
exceed 52 weeks. 

(c) For the purposes of subclauses (7), (8) and (9) 
hereof, maternity lea^ s'nill include special 
maternity leave, 

(d) A worker returning to work after the 
completion of a period of leave taken pursuant 
to this subclause shall be entitled to the 
position which she held immediately before 
proceeding on such leave or, in the case of a 
worker who was transferred to a safe job 
pursuant to subclause (3), to the position she 
held immediately before such transfer. 
Where such position no longer exists but there 
are other positions available, for which the 
worker is qualified and the duties of which she 
is capable of performing, she shall be entitled 
to a position as nearly comparable in status 
and salary or wage to that of her former 
position. 

(7) Maternity Leave and Other Leave Entitlements: 
Provided the aggregate of leave including leave taken 
pursuant to subclauses (3) and (6) hereof does not 
exceed 52 weeks: 

(a) A worker may, in lieu of or in conjunction with 
maternity leave, take any annual leave or long 
service leave or any part thereof to which she is 
then entitled. 

(b) Paid sick leave or other paid authorised award 
absences (excluding annual leave or long 
service leave), shall not be available to a 
worker during her absence on maternity 
leave. 

(8) Effect of Maternity Leave on Employment: 
Notwithstanding any award, or other provisions to the 
contrary, absence on maternity leave shall not break the 
continuity of service of a worker but shall not be taken 
into account in calculating the period of service for any 
purpose of the award. 

(9) Termination of Employment. 
(a) A worker on maternity leave may terminate 

her employment at any time during the period 
of leave by notice given in accordance with 
this award. 

(b) An employer shall not terminate the 
employment of a worker on the ground of her 
pregnancy or of her absence on maternity 
leave, but otherwise the rights of an employer 
in relation to termination of employment are 
not hereby affected. 

(10) Return to Work After Maternity Leave. 
(a) A worker shall confirm her intention of 

returning to her work by notice in writing to 
the employer given not less than four weeks 
prior to the expiration of her period of 
maternity leave. 

(b) A worker, upon the expiration of the notice 
required by paragraph (a) hereof shall be 
entitled to the position which she held 
immediately before proceeding on maternity 
leave, or, in the case of a worker who was 
transferred to a safe job pursuant to subclause 
(3), to the position which she held immediately 
before such transfer. Where such position no 
longer exists but there are other positions 

available for which the worker is qualified and 
the duties of which she is capable of 
performing, she shall be entitled to a position 
as nearly comparable in status and salary or 
wage to that of her former position. 

(11) Replacement Employees. 
(a) A replacement worker is a worker specifically 

engaged as a result of a worker proceeding on 
maternity leave. 

(b) Before an employer engages a replacement 
worker under this subclause, the employer 
shall inform that person of the temporary 
nature of the employment and of the rights of 
the worker who is being replaced. 

(c) Before an employer engages a person to 
replace a worker temporarily promoted or 
transferred in order to replace a worker 
exercising her rights under this clause, the 
employer shall inform that person of the 
temporary nature of the promotion or transfer 
and of the rights of the worker who is being 
replaced. 

(d) Provided that nothing in this subclause shall 
be construed as requiring an employer to 
engage a replacement worker. 

(e) A replacement worker shall not be entitled to 
any of the rights conferred by this clause 
except where her employment continues 
beyond the 12 months qualifying period. 

31.—Shift Work. 
(1) (a) An employee may be engaged on shift work in 

accordance with the provisions of this clause. 
(b) An employer shall give not less than seven days 

written notice to the Union that he proposes, to 
introduce a system of shift work. For the notice to be 
valid it shall fully detail the system to be worked and 
shall include the names and addresses of the persons to 
be employed and the starting and finishing times of 
each shift to be worked. 

(c) In the case where shift work is worked without 
such notice having first been given the worker shall be 
paid as if he were a day worker under the other 
provisions of this award, provided that this shall not 
apply with respect to shifts introduced by an employer 
prior to the 8th day of June 1984. 

(d) The provisions of this clause are to be read in 
conjunction with the other provisions of this award 
provided that in the event of conflict between 
provisions the requirements of this clause shall 
prevail. 

(2) Shift Loadings. 
(a) Subject to paragraph (b) hereof a loading of 15 

per cent on the ordinary rate shall be paid for 
time worked on afternoon or night shift as 
defined hereunder: 

(i) Afternoon shift — commencing 
between 12 noon and 6.00 p.m. 

(ii) Night shift — commencing between 
6.00 p.m. and 4.00 a.m. 

(b) Liberty is reserved to the Union to apply to the 
Commission for a higher shift loading for 
employees unable to rotate afternoon and/or 
night shift with day shift. 

(c) This subclause shall not apply to any work 
performed on Saturdays, Sundays or holidays 
as prescribed by this award. 

(3) Saturday, Sunday and Holiday Shift Loadings. 
(a) All ordinary hours worked on a Saturday shall 

be paid for at the rate of time and one-half, 
ordinary hours worked on a Sunday shall be 
paid for at the rate of time and three- 
quarters. 
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(b) All work performed on a holiday prescribed 
by this award shall be paid for at the rate of 
double time and one-half. 

(4) Day in Lieu: When a shift worker is rostered off 
duty on a holiday prescribed by this award he shall be 
allowed a day in lieu with pay to be added to his annual 
leave or to be taken at some other time as mutually 
agreed between himself and the employer. 

(5) Additional Leave: A continuous shift worker who 
is rostered to work regularly on Sundays and holidays 
shall be allowed one week's leave in addition to the 
annual leave to which he is otherwise entitled under this 
award, provided however that where a worker is 
proceeding on annual leave or whose services are 
terminated has been engaged for part of the 12 
preceding months period on a roster as aforesaid he 
shall be entitled to one-twelfth of a week for each 
completed month he is continuously so engaged added 
to his normal entitlements. 

(6) Roster: Workers shall work their ordinary hours 
according to a roster which shall be updated by the 
employer so that a worker always has at least one week's 
notice of times to be worked. The roster shall not be 
altered with less than one week's notice to the workers 
concerned. Hours worked outside the roster hours shall 
be deemed overtime and paid at overtime rates, 
provided that overtime rates shall not be payable as a 
result of any excess hours bei ng worked by a worker that 
are occasioned by arrangements between the workers 
themselves, 

(7) Leave Loading: During a period of annual leave a 
worker shall be paid a loading of \1V2 per cent 
calculated on his ordinary wage as prescribed. Provided 
that where a shift worker would have received shift 
loadings had he not been on leave during the relevant 
period and such loadings would have entitled him to a 
greater amount than the loading of l71/2 per cent then 
the shift loadings shall be added to his ordinary wage as 
prescribed in lieu of the l71/2 per cent loading. 

The loading prescribed by this subclause shall not 
apply to proportionate leave on termination. 

(8) Sequence. 
(a) Where any particular work is carried out on 

shifts other than day shift, and less than five 
consecutive afternoon or five consecutive 
night shifts are worked, then employees 
employed on such afternoon or night shifts 
shall be paid at overtime rates. 

Provided that where the ordinary hours of 
work normally worked in an establishment 
are worked on less than five days then the 
provisions of paragraph (a) shall be as if four 
consecutive shifts were substituted for five 
consecutive shifts. 

(b) The sequence of work shall not be deemed to 
be broken under the preceding paragraph by 
reason of the fact that work is not carried out 
on a Saturday or Sunday or any other day that 
the employer observes a shut down for the 
purpose of allowing a shorter working week or 
on any holiday. 

(9) Overtime: All overtime worked by continuous 
shift workers shall be paid for at the rate of double time 
except for work on holidays prescribed by this award 
which shall be paid for as prescribed by the Overtime 
clause. 

(10) Hours: The ordinary hours of duty shall not 
exceed eight hours per clay, inclusive of 30 minutes crib 
time to be worked consecutively and shall not exceed 80 
hours in any two weeks provided that: 

(i) A worker shall not be rostered for duty shifts 
for more than seven consecutive days, and 

(ii) A worker's rostered days off shall not be single 
days. 

32.—Uniforms. 
Any employer who or which after the 20th day ofMay 

1985 requires an employee to wear a uniform for the 
purpose of his or her employment for the first time in 
that employment shall supply such uniform or pay for 
its purchase and such uniform shall remain the 
property of the employer. 

For the purpose of this clause "a uniform" shall mean 
any outer wearing apparel which is distinctive to the 
employer's business either by bearing an embroidered 
or other permanent form of logo or business name or 
being outer wearing apparel of identical style, cut or 
design and colour for all of the employees required to 
wear such a uniform. 

Any matter of disagreement between an employer 
and his employee(s) upon the application of the 
provisions of this clause shall be referred to a Board of 
Reference for hearing and determination. 

33.—Traineeships. 
(1) Scope: This clause shall apply to a trainee 

employed under the Australian Traineeship System by 
an employer approved by the State Management 
Committee. 

(2) Definitions: For the purpose of this clause: The 
"Australian Traineeship System" means a structured 
system of on the job training with an employer and off 
the job training in a Technical and Further Education 
College or other training provider approved by the State 
Management Committee. 

"Trainee" means an employee engaged under the 
terms of this award and in accordance with the 
provisions of an Australian Traineeship established 
pursuant to section 37D of the Industrial and 
Commercial Training Act 1975 and approved by the 
State Management Committee. 

"Traineeship Scheme" is a formal agreement of 
training approved by the State Management 
Committee and registered pursuant to section 37D of 
the Industrial and Commercial Training Act 1975. 

"State Management Committee" means a 
Committee comprising representatives from the 
Confederation of Western Australian Industry, the 
Trades and Labor Council of Western Australia, 
Technical and Further Education (TAPE) and the 
relevant Federal and State Government Departments 
which approve traineeship arrangements by agreement 
of each of the parties. The State Management 
Committee may be established pursuant to the 
provisions of the Industrial and Commercial Training 
Act 1975 or any amendment to or substitution of that 
Act, provided that any Committee or body established 
in lieu of the State Management Committee has the 
same representative structure and decision making 
processes as that Committee. 

34.—Superannuation. 
(1) Definitions: In this clause: 

(a) "Approved Occupational Superannuation 
Fund" means a superannuation fund which 
complies with the Occupational 
Superannuation Standards Act 1987. 

(b) "Fund" means: 
(i) the Clerical, Administrative and Retail 

Employees' Superannuation Plan; or 
(ii) Westscheme; or 
(iii) any other approved occupational 

superannuation fund; or 
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(iv) any other approved occupational 
superannuation fund to which an 
employer or employee who is a 
member of the religious fellowship 
known as Brethren elects to 
contribute. 

(c) "Ordinary Time Earnings" means the base 
classification rate, including supplementary 
payments where appropriate, in charge rates, 
shift penalties and any over award payments, 
together with any other all purpose allowance 
or penalty payment for work in ordinary time 
and shall include in respect to casual 
employees the appropriate casual loadings 
prescribed by this award, but shall exclude 
any payment for overtime worked, vehicle 
allowances, fares or travelling time 
allowances (including payments made for 
travelling relating to distant work), 
commission or bonus. 

(d) "Eligible Employee" means an employee 
whose employment is regulated by this Award, 
who has completed one month's continuous 
service with the employer, who becomes a 
member of the fund, and for whom three per 
cent of ordinary time earnings equals $2.00 per 
week or more. The sum of $2.00 shall be 
increased to correspond to increases in 
administrative charges in Westscheme from 
time to time. 

(e) "Trustee" means the trustee of the relevant 
fund. 

(2) Choice of Fund. 
(a) Existing employers as at the date of this order 

must notify the Union of the fund in subclause 
(l)(b)(iii) to which they intend to contribute 
and the date of commencement of 
contributions. 

(b) The Union must be notified in writing of the 
choice of fund and the date of commencement 
of contributions referred to in paragraph (a) 
within 30 days of the date of this order. 

(c) Future employers must notify in writing the 
Union of the fund in subclause (l)(b)(iii) into 
which they intend to contribute and the 
intended date of the commencement of 
contributions at least 30 days prior tq the 
payment of the first contributions to the 
fund. 

(d) Within 30 days of the notice referred to in 
paragraphs (b) and (c) the Union may 
challenge the suitability of the proposed fund 
by notifying both the Commission and the 
employer of a dispute. 

(3) Contributions. 
(a) An employer shall, subject to subclauses (11) 

and (12), contribute to a fund referred to in 
subclause (l)(b) in respect of all eligible 
employees an amount equal to three per cent 
of each employee's ordinary time earnings 
each week with effect from the first pay period 
on or after 1 July 1989, or the employee's 
commencement date, whichever is the later. 

(b) Employer contributions together with any 
employee deductions shall be paid monthly 
for pay periods completed in each month. 
Provided that payments may be made at such 
other times and in such other manner as may 
be agreed in writing between the Trustee of the 
Fund and the employer from time to time. 

(c) No contributions shall be made for: 
(i) periods of unpaid leave or 

unauthorised absences; or 

(ii) annual leave or any other payments 
paid out on termination. 

(4) Alternative Calculation of Payments: 
Notwithstanding the provisions of this clause the 
payment required to be made to a fund may be 
calculated on a basis agreed in writing between the 
Union and the employer. 

(5) Employer to Continue Participation: An 
employer who participates in the fund shall not cease 
participation in the fund whilst employing any eligible 
employee. 

(6) Cessation of Contributions: The obligation of the 
employer to contribute to the fund in respect of an 
eligible employee shall cease on the last day of an 
eligible employee's employment with the employer. 

(7) Employer Failure to Participate in Fund. 
(a) Where an employer has failed to m ake 

application to participate in a fund or has 
failed to make payments to a fund, the 
employer shall be required to make 
application to participate in a fund or to make 
payments to a fund within seven days of the 
failure being brought to the employer's 
attention by any person. 

(b) Where there has been a failure to make 
application to participate in a fund, upon 
acceptance by the trustee the employer shall 
make a once only contribution to a fund in 
respect of each eligible employee equivalent to 
the contributions which would otherwise have 
been payable in accordance with this clause. 

(c) Where there has been a failure to make 
payments to a fund the employer shall make a 
once only contribution to a fund in respect of 
each eligible employee equivalent to the 
contributions which the employer has failed 
to pay. 

(8) Employees' Additional Voluntary Contribu- 
tions. 

(a) Where the rules of the fund allow an eligible 
employee to make additional contributions an 
eligible employee may elect to make 
additional contributions to the fund and the 
employer shall, where an election is made 
upon the direction of the employee deduct 
contributions from the employee's wages and 
pay them to the fund in accordance with the 
direction of the employee and the rules of the 
fund. 

(b) If three per cent of an employee's ordinary 
time earnings are less than $2.00 and the 
employee elects: 

(i) to make voluntary contributions to the 
fund; or 

(ii) to have death and/or disability cover, 
then the employer contribution shall be 
payable to the fund. 

(9) Existing Superannuation Arrangements: No 
employer shall be excluded from this clause on the 
basis of existing voluntary superannuation 
arrangements. 

(10) Supersession by Other Award or Agreement: 
Nothing contained in this clause shall prevent any or all 
of the parties to this award from entering into other 
awards or agreements which have the effect of 
superseding the superannuation provisions contained 
in this clause. 

(11) Suspension. 
(a) Where, pursuant to subclause (2)(d) the Union 

challenges an employer's choice of fund, the 
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employer shall not make contributions to that 
fund until the dispute has been resolved by the 
Commission. 

(b) The contributions not made pursuant to 
paragraph (a) shall be made to the appropriate 
fund in accordance with subclause (3)(a) 
following the resolution of the dispute by the 
Commission. 

(12) Employee Entry into Fund. 
(a) The employer must provide an employee with 

an application to join a fund within 14 days of 
the operative date of this clause or within 14 
days of an employee commencing 
employment, whichever is the later. 

(b) The employer is not obliged to make 
contributions to a fund: 

(i) where an employee has completed a 
letter of denial; or 

(ii) where an employee has not completed 
and returned the application referred 
to in paragraph (a) within 28 days of the 
operative date of this clause or within 
28 days of an employee commencing 
employment, whichever is the later. 

Provided that an employer shall 
make contributions to a fund from the 
date on which the employee 
subsequently completes an application 
form. 

(c) If the employer fails to provide the employee 
with the application form referred to in 
paragraph (a) within the time prescribed in 
that paragraph the employer shall be obliged 
to make contributions as if the application 
had been provided within the prescribed time, 
provided that the employee returns the 
application within 14 days of being provided 
with the application by the employer. 

(d) The letter of denial shall be in the following 
form: 

To (employer) 
I have received an application for 

membership of the non-contributory 
Superannuation Fund and understand: 

(1) that should I sign such form you will 
make contributions on my behalf; 
and 

(2) that I am not required to make 
contributions of my own; and 

(3) that no deductions will be made from 
my wages for superannuation without 
my consent. 

However, I do not wish to be a member of 
the Fund or have contributions made on my 
behalf. 

(Signature) 

(Name) 

(Address) 

(Classification) 

(Date) 
(e) A copy of the letter of denial shall be 

forwarded to the Union. 

(13) Preservation: The provisions of this clause shall 
not apply to any employer who has entered into an 
arrangement to pay superannuation contributions into 
any other approved occupational superannuation fund 
and such arrangement has been ratified by either the 
Western Australian Industrial Relations Commission 
or the Australian Industrial Relations Commission. 

35.—Special Conditions. 
(1) This clause shall apply to the employers named 

in this subclause and to their employees employed 
pursuant to the provisions of this award. 

(a) Myer Stores Ltd (Incorporated in Victoria) 
First Floor 
569 Wellington Street 
Perth WA 6000 

(b) Coles Myer Ltd 
Bannister Road 
Canning Vale WA 6155 

(c) K-Mart 
Bannister Road 
Canning Vale WA 6155 

(d) Target Australia Ltd 
State Office 
Alexandra Place 
Bentley WA6102 

(e) Woolworths (WA) Ltd 
Regional Office 
123 Kewdale Road 
Kewdale WA6105 

(1) FAL 
18 Miles Road 
Kewdale WA 6105 

(2) The employer shall pay to each employee an 
amount of $9.00 per week in addition to the rates 
prescribed in Clause 11.—Rates of Pay for all purposes 
of the award. Juniors shall be paid the proportionate 
amount in accordance with Clause 11.—Rates of Pay. 

(3) The provisions of:— 
(a) Clause 7.—Hours of Duty subclause 

(l)(a)(i); 
(b) Clause 9.—Meal Allowance, second 

paragraph of subclause (3); and 
(c) Clause 11.—Rates of Pay. subclause (5) 

paragraphs (a), (b) and (c); 
shall not apply to employers referred to in subclause (1) 
of this clause. 

(4) Where an employee is required by the employer 
to work on a scheduled roster day off, such employee 
shall be paid at time and a half for the first two hours 
and double time thereafter. 

(5) A casual clerk may be employed for a period of 
four weeks or more to replace an employee absent on 
sick leave, annual leave, long service leave and workers' 
compensation. Casual clerks shall be engaged for a 
minimum of three hours. 

(6) (a) Part-time employees may be employed at an 
hourly rate for a lesser period per week than the hours 
usually worked in each establishment, with a minimum 
daily engagement of three hours. 

(b) Payment of annual leave and sick leave for part- 
time employees shall be strictly related proportionately 
to the number of hours worked by full-time employees 
in each establishment. 

(7) By mutual agreement between the employer and 
employee, rostered days off may be accrued up to a 
maximum of five and may be taken in blocks of up to 
five days at any one time. 

(8) Schedules of rostered days off shall be published 
and displayed in a place accessible to staff one month in 
advance. 
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(9) In lieu of the meal allowance prescribed in 
Clause 8.—Meal Allowance, the amount of the meal 
allowance shall be $5.90 with effect from the beginning 
of the first pay period commencing on or after 30 
October 1989. 

(10) (a) The calculator allowance prescribed by 
Clause 11.—Rates of Pay shall apply only to employees 
in receipt of such allowance at the date of this Order. 

(b) Such calculator allowance shall be reviewed 
consistent with the Structural Efficiency Principle 
where a career structure based on actual skill 
requirements and training necessary to undertake 
specific functions is resolved. 

(c) Should the Structural Efficiency Review not be 
completed by 31 January 1991, the Union shall enter 
into discussions with employers for the purpose of 
removing the allowance. 

(11) Where the provisions of this clause conflict with 
any other provisions contained in this award, the 
provisions of this clause shall prevail. 

Dated at Perth this 3rd day of June 1948. 

Schedule I.—Wholesale. 
Industry Representative 

1. Ale. Beer and Stout Swan Brewery Co Ltd. 25 Baile Road. Canning 
Brewing. Dealing Vale. 6155: The Redcastle Brewery. Great 
and/or Selling Eastern Highway, Victoria Park. 61(X). 

2. Aircraft Materials Aeronautical Supply Co Pty Ltd. 144A 
and/or Parts. Dealing William Street. Perth. 
and/or Selling 

3. Aerated Waters. BCD Picsse Ltd. 200 Wellington Street. Perth: 
Cordials. Manufactur- Golden West Aerated Water Co. 19 Miles 
ing. Dealing and Road. Kewdale. 6105. 
Selling 

4. Agents. Indent and/or Andrews Bros Pty Ltd. 770 Hay Street. Perth; 
Manufacturers Brown and Durcau Pty Ltd. 170 Wellington 

Street. Perth: Davidson and Son Ltd. 359 
Murray Street. Perth: F.V. Berti and Co. 18 
Howard Street. Perth: Gollin and Co Pty Ltd. 
1004 Hay Street. West Perth: Hamer and Co. 
10 Irwtn Street. Perth: Hardie Trading Pty Ltd. 
37 Bclmont Avenue. Beimont. 6104: Makower. 
McBeath and Co Pty Ltd. 77 William Street. 
Perth: McGlew and Co. 25 Howard Street. 
Perth; W.L. Potter. 97 William Street. Perth: 
A.G. Rains and Co. 48 King Street. Perth: 
Roland Smith and Co Ltd. 356 Murray Street. 
Perth: R.J. Sharpe. 860 Hay Street. Perth. 

5. Agents. Newspaper Gordon and Gotch (Aust) Ltd. Parry Street, 
and Periodicals. Perth. 
Dealing and/or 
Selling 

6. Agents. Pastoralists Connor. Doherty and Durack Ltd. 20 Howard 
and/or Stock and Street. Perth: Emmanuel Bros Ltd. 85 St 
Station Owners George's Terrace. Perth. 

7. Auctioneering. Fruit Bcrryman and Langley. Metro Markets. West 
Produce. Meat. Eggs Perth: Burridge and Warren Ltd. 229 Stirling 
and Poultry Highway. Claremont. 6010: Scanlon and 

Simper Ltd. Municipal Markets. Fremantle. 
6160. 

8. Asbestos Goods Manu- James Hardie and Co Pty Ltd. Rutland 
facturing. Dealing Avenue. Welshpool. 6105. 
and/or Selling 

9. Artificial Manure Cuming Smith and Ml Lyell Farmers' 
Manufacturing, and/or Fertilizers Ltd. 133 St George's Terrace. Perth: 
Dealing Cresco Fertilisers (WA) Ltd. 133 St George's 

Terraee. Perth. 
10. Bed and/or Bedding J. Gadsden Pty Ltd. Ladner Street. O'Connor, 

and/or Bedstead 6163: Poveys Pty Ltd. 415 Scarborough Beach 
Manufacturing Road. Osborne Park. 6017. 
and/or Dealing 

11. Brewers Sundries. F.A. Henriques Ltd. 32 King Street Perth. 
Dealing and/or 
Selling 

12. Baking Brown and Burns Ltd. 386 Hay Street. 
Subiaco. 6008. 

13. Bacon Curing and/or Foggitt Jones Pty Ltd. Clayton Street. Bellevuc. 
Dealing 6056: Watsons Supply Stores. 31 High Street. 

Fremantle. 6160. 
14. Bag. Sack and/or Joyce Bros (WA) Ltd. Forsyth Street. 

Dealing O'Connor. 6163. 
15. Bark and Mallet Joyce and Watkins. 10 High Street. Fremantle. 

Dealing 6160. 
16. Bicycle Manufacturing Bruce Small Pty Ltd. 647 Murray Street. Perth, 

and/or Dealing 
17. Brushware and/or WA Brushware Co Ltd. Duke Street. East 

Broom Manufacturing Fremantle. 6158. 
and/or Dealing 

Industry Representative 
18. Butchers and/or J.S. Corden and Co Pty Ltd. 429 Murray Street. 

Bakers Requisites. Perth: Henry Berry and Co (A/Asia) Ltd. 625 
Dealing and/or Wellington Street. Perth. 
Selling 

19. Cardboard Box Manu- Federal Cardboard Box Manufacturing Co. 
facturing and/or FCB Industries. 75 Carrington Street. 
Dealing Claremont. 6010. 

20. Boot and Shoe Pearse Bros Ltd 139 Fitzgerald Street. North 
Manufacturing and/or Perth. 6006: Ezywalkins Ltd. 618 Hay Street. 
Dealing Perth. 

21. Bottle and/or Glass WA Glass Manufacturers Ltd. GPO Box 259. 
Manufacturing and/or Cannington. 6107; Australian Glass 
Dealina Manufacturers Co. GPO Box 259. Cannimiton. 

6107. 
22. Box and Case Making Westralian Box Co Ltd. 42 Swan Street. North 

and/or Dealing Fremantle. 6159. 
23. Brick and Tile Metropolitan Brick Co Ltd. 54 Havelock 

Manufacturing and/or Street. West Perth. 6005; Bristile Ltd. Lord 
Dealing Street. Perth. 

24. Butter Making and/or Browne's Limited 299 Charles Street. North 
Cream and/or Milk Perth. 6006: "Sunny-West" Dairies. 86 Radium 
Dealing Street. Bentlcy. 6102. 

25. Cork Dealing indud- A.B. Barker and Co. 130 William Street. Perth: 
ing Crown Top The Australian Seal Co Pty Ltd. 43 King 
Manufacturing Street. Perth. 

26. Cinema Equipment Western Electric Co. 2 William Street. Perth. 
Manufacturing and/or 
Dealing 

27. Coke and Firewood Fremantle Gas and Coke Co. Cantonment 
Dealing and/or Street. Fremantle. 6160: Perth Jarrah Mills Ltd. 
Selling 255 Adelaide Terrace. Perth. 

28. Cake. Biscuit and/or Mills and Wares Ltd. South Terrace. 
Pastry Manufacturing Fremantle. 6160. 
and/or Dealing 

29. Cement Manufacturing Swan Portland Cement Ltd. Burswood Road, 
and/or Dealing Rivervalc. 6103. 

30. Cash Register Dealing National Cash Register Co Pty Ltd. 231 
Adelaide Terrace. Perth. 

31. Clothes Manufactur- Goode. Durrani and Murray Ltd. 39 William 
ing and/or Dealing Street. Perth: National Clothing Co Ltd. 43 

King Street. Perth: Paterson. Laine and Bruce 
Ltd. 158a Murray Street. Perth. 

32. Confectionery. MacRobertson (WA) Ltd. 523 Murray Street. 
Chocolate and/or Perth: Plaistowe and Co Ltd. 155 Havelock 
Cocoa Manufacturing Street. West Perth. 
and/or Dealing 

33. Condensed Milk Nestles and Anglo Swiss Condensed Milk Co 
Manufacturing and/or (A/Asia) Ltd. 236 Railway Parade. West 
Dealing Leedcrville. 6007. 

34. Dictaphones Dealing Dictaphones Sales and Service. Trinity Arcade, 
and/or Selling Perth. 

35. Draper Dealing. G.R. Wills and Co Ltd. 573 Wellington Street. 
Wholesale Perth. 

36. Directories Dealing H. Wise and Co Ltd. 135 St George's Terrace, 
and/or Selling Perth. 

37. Drug and Chemical F.H. Faulding and Co Ltd. 493 Abernethy 
Manufacturing and/or Road. Kewdale. 6105: Fclton Grimwadc and 
Dealing Bickford Ltd. 297 Murray Street. Perth. 

38. Earthenware Manu- Stoneware Pipe and Pottery Co Ltd. 41 
facturing and/or Barrack Street. Perth. 
Dealing 

39. Electrical Supplies GEC-AEI (Australia) Pty Ltd. 589 Hay Street, 
and/or Equipment Subiaco: Atkins (WA) Limited. Beimont 
and/or Apparatus Avenue. Beimont. 6104. 
Dealing and/or 
Selling 

40. Engineers Electrical M.J. Bateman Ltd. 359 Scarborough Beach 
Road. Osborne Park. 6017: Westate Tube and 
Engineering Co Ltd. 4 Bermundsey Street. 
Leedcrville. 6007. 

41. Electroplating Jason Industries Ltd. Pilbara Street. 
Welshpool. 6105. 

42. Engraving and/or Sheridans Engraving and Stamp Co. Florence 
Stampinu Street. West Perth. 6005; J. Gibney and Son 

Ltd. 375 Hay Street. Penh. 
43. Elevators. Installation Waygood Otis Aust Pty Ltd. C/- Otis Elevators, 

and/or Dealing 9 Coolgardie Terrace. East Perth. 6000. 
44. Engineers and/or Brass Hoskins and Co Ltd. 494 Murray Street. Perth: 

and/or Iron Founders Tomlinson and Co Ltd. Planet Street. Carlisle. 
6101. 

45. Farm Implement H.V. McKay Massey Harris Pty Ltd. 344 
Manufacturing and/or Murray Street. Perth. 
Dealing 

46. Fibrous Plaster Goods Ceilings Co WA H.B. Brady Co Ltd. Railway 
Manufacturing and/or Parade. Bayswater, 6053: Perth Modelling 
Dealing Works. Claisebrook Road. East Perth. 

47. Fencing Manufactur- Cyclone Co of Australia Pty Ltd. Brown Street, 
ing and/or Dealing East Perth. 

48. Flour Milling and/or Great Southern Roller Flour Mills Ltd. 
Dealing Stirling Highway. North Fremantle. 6160; 

Perth Roller Flour Mills, Havelock Street. 
West Perth. 

49. Fancy Goods Dealing P. Falk and Co Ltd. 317 Murray Street. Perth. 
50. Fruit Trading Tropical Traders. (ETT Ltd) C/- Stanford 

Securities. 168 Adelaide Terrace. Perth: 
Paterson and Co Limited. 11 Cliff Street. 
Fremantle, 6160. 

51. Fruit Extract and/or Plaimar Limited. 169 Havelock Street, West 
Essences Manufactur- Perth. 
ing and/or Dealing 
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Industry Representative 
52. Furniture and/or Hcarn Bros and Stead. 346 Albany Highway. 

Cabinet and/or Chair Victoria Park. 6100: Lockes Limited. 793 Hay 
Manufacturing and/or Street. Perth. 
Dealing 

53. Gas and Electricity Penh City Electricity and Gas Department. 
Supplying 132 Murray Street. Penh. 

54. Grocery Manufactur- Robert Harper and Co Ltd. Phiilimore Street, 
ing and/or Dealing Fremantle. 6160; D & J Fowler Limited. 378 

South Street. O'Connor. 6163: J. & W Bateman 
Ltd. 47 Henry Street. Fremantle. 6160: G. 
Wood Son & Co Ltd. 352 Murray Street. Perth. 

55. Grain and Cereal Purina Grain Foods (WA) Ltd. Harvest Road. 
Foods. Milling and/or North Fremantle. 
Dealing 

56. Grain Agents. Bunge (Aust) Pty Ltd. 98 St George's Terrace. 
Handling and/or Grain Perth: Co-operative Bulk Handling Ltd. 22 
Machinery Installation Delhi Street. West Perth. 6005. 

57. Hats and/or Cap R.E. Davidson and Co Ltd. Council Avenue. 
Manufacturing and/or Perth. 
Dealing 

58. Hardware — Barnett Bros (1934). 203 Hay Street. Perth: 
Ironmonery Dealing Harris Scarfc and Sandovers Ltd. C7- 

Sandovers McLeans Ltd. PO Box 173. 
Cloverdale. 6105: W. Drabble Limited. 21 King 
Edward Road. Osborne Park. 6017: McLean 
Bros and Rigg Ltd. Ewing Street. Bentlcy. 6102. 

59. Iron Galvanised John Lysaghts (Aust) Ltd. 38 Norma Road, 
and/or Sheet Manu- Myaree. 6154. 
facturing and/or 
Dealing 

60. Ice-cream Manufactur- Peters American Delicacy Co (WA) Ltd. 110- 
ing ami/or Dealing 120 Roe Street. Perth. 

61. Ice Manufacturing Fremantle Cold Storage Co Ltd. 34 Queen 
and/or Dealing ami/or Victoria Street. Fremantle. 6160. 
Cool Storage 

62. Knitted Goods Manu- Lincoln Mills (Aust) Ltd. 150 William Street, 
facturing and/or Perth: WA Knitters Ltd. 59 Brewer Street. East 
Dealing Perth. 

63. Leather and/or Leather Basnett Garland Ltd. 47 King Street. Perth: 
Goods Manufacturing Hugo Fischer (1940) Pty Ltd. 449 Orrong 
and/or Dealing Road. Kewdale. 6105; Mallabone's. 619 Hay 

Street. Perth: 0. Rosenstam Pty Ltd. 61-65 King 
Street. Penh. 

64. Lamps and/or Stoves Aladdin Industries Pty Ltd. 863 Wellington 
and/or Heating Street. Perth. 
Equipment Dealing 

65. Lingerie. Hosiery. Bonds Industries Ltd. 98 Havelock Street. West 
Manufacturing. Perth. (>005: Franklin Hosiery Mills. 261-263 
Dealing ami/or Flay Street. Subiaco. 6008. 
Selling 

66. Machine Bearing Bearing Service Co of Aust (WA) Ltd. 6 
Dealing and/or Gordon Street. Perth. 
Selling 

67. Macaroni Manufactur- Atlas Macaroni Co Ltd. 5 Wetlman Street, 
ing and/or Dealing Perth. 

68. Machinery Manu- Chamberlains Industries Ltd. Great Eastern 
facturing ami/or Highway. Guildford. 6055: Malloch Bros Ltd. 
Dealing 50-54 William Street. Perth: Wigmores 

Limited. 128 Great Eastern Highway. South 
Guildford. 6056. 

69. Meat Treatment and/or Anchorage Butchers Ltd. Cockburn Road. 
Exporting and/or Coogec. 6166. 
Dealing and/or 
Selling 

70. Match Makine and/or WA Match Co Limited. Havelock Street. West 
Dealing " Perth. 6005. 

71. Motor Accessories Coventry Motor Replacements Ltd. 878 Hay 
and/or Paris Dealing Street. Perth. 
and/or Selling 

72. Motor Vehicle Ford Motor Co (Aust) Ltd. 130 Stirling 
Assembling. Importing. Highway. North Fremantle. 6159: General 
Dealing and/or Motors-Holden Ltd. Buckland Avenue. 
Aeents Mosman Park. 6012; Winterbottom Motor Co 

Ltd. 3 Mill Street. Perth. 
73. Nail Manufacturing Eilbeck and Sons Ltd. 27 Jackson Street, 

and/or Dealing Bayswater. 6053. 
74. Optical Supplies Arthur Cocks and Co Ltd. 177 Wellington 

Street. Perth. 
75. Paper and/or Paper WA Paper Bag Co Ltd. 177 Wellington Street. 

Bag Manufacturing Perth. 
and/or Dealing 

76. Produce Aeents and Flavncs and Clements. 45 Marquis Street. West 
Brokers " Perth. (>005: F.W. Wright and Co. 609 

Wellington Street. Penh. 
77. Pipe Manufacturing Flumes Pipe Co (Aust) Ltd. 89 Salvado Road, 

and/or Dealing Wembley. 6014: Stewarts and Lloyds (Aust) Pty 
Ltd. 140 Stirline Hiuhway. North Fremantle. 
6159. 

78. Panel Beating and Boltons Limited. Stone Street. West Perth. 
Coach Building 6005. 

79. Paint and/or Glass Clarksons (WA) Ltd. 877 Wellington Street. 
Manufacturing and/or Perth: Lewis Berger and Sons (WA) Ltd. 443 
Dealing Scarborough Beach Road. Osborne Park. 6017. 

80. Plumbing F. Instone and Co. 19 Essex Street. Fremantle. 
6160; J & O Lyons and Co. 122 Charles Street. 
West Perth. 6005. 

81. Preserved Foods. H. Jones and Co Pty Ltd. 10 Briggs Street. 
Manufacturing. Victoria Park. 6100: Mumzone Products Ltd. 
Canning and/or Railway Parade. East Cannington. 6107: 
Dealing Ocean Canning Co. Belmont Park. 6104: H. 

Rayner and Sons. 86 Railway Parade. West 
Perth. 6005. 

S nd u s t ry Re p rese n t a t i ve 
82. Printers and/or Imperial Printing Co Ltd. 280 Wellington 

Book Binders and/or Street. Perth: Paterson's Printing Press Ltd. 56 
Paper Rulers Murray Street. Perth: The People's Printing 

and Publishing Co of WA Ltd. 38 Stirling 
Street. Perth. 

83. Printers' Supplies and R. Collie and Co Ltd. 106 Norma Road. 
Furniture Myaree. 6154: FJ. Wimble and Co Ltd. 339 

Newcastle Street. Perth. 
84. Radio and/or Broad- Philips Electrical Industries of Aust Pty Ltd. 

easting Equipment. Abcrncthy Road. Belmont. 6104. 
Dealing and/or 
Selling 

85. Refrigerators Dealing A.J. Baker and Sons. 209 Stirling Highway, 
and/or Selling Claremont. 6010. 

86. Rubber Goods. Dunlop Rubber (Aust) Ltd. 440 Hay Street. 
Manufacturing and/or Subiaco. 6008: Goodyear Tyre and Rubber Co 
Dealing (Aust) Ltd. 17 Carr Street. West Perth. 6005. 

87. Rope and Twine Manu- WA Rope and Twine Co Pty Limited. Stirling 
facturing and/or Highway. Mosman Park. 
Dealing 

88. Salt Manufacturing F.B. Dungey. 19 Baker Avenue. East Perth, 
and/or Dealing 

89. Scales and Weights Flamcr & Co. 10-12 Irvvin Street. Perth. 
Dealing 

90. Soap and/or Candle Soap Distributors Lid. Thompson Road. 
Manufacturing and/or North Fremantle. 6159: Lever Bros Pty Ltd. 67 
Dealing King Street. Perth. 

91. Stone Quarrying White Rock Quarries Ltd. CML Building. 
Perth. 

92. Stone. Sand. Lime Balcatta Lime and Stone Co. 197 Lake Street, 
and/or Gravel Perth. 
Dealing 

93. Sheet Metal Goods Federal Tinware Manufacturing Co Ltd. 36 
and/or Manufacturing Roe Street. Perth. 
and/or Dealimt 

94. (Blank) (Blank) 
95. Stationery Manu- Lamson Paragon Limited. 112 George Street, 

facturing and/or Queens Park. 6107: Spieers and Detmold Ltd. 
Dealing 78 Channon Street. Queens Park. 6107: Sands 

and MacDouuall Pty Ltd. 669 Hay Street. 
Perth. 

96. Sandalwood Dealing Australian Sandalwood Co Ltd. 229 Stirling 
Highway. Claremont. 6010. 

97. Slipper Manufacturing Slipper Factory Co. 344-346 Flay Street. Perth, 
and/or Dealing 

98. Stove Making and/or Metiers Ltd. Salvado Road. Wembley. 6014. 
Dealing 

99. Tobacco and/or Cigar E.S. Lazarus and Co Ltd. 442 Murray Street. 
Manufacturing and/or Perth: W.D. and H.O. Wills Aust Ltd. 466 
Dealing Scarborough Beach Road. Osborne Park. 6017. 

100. Typewriters and/or Burroughs Ltd. 639 Murray Street. Perth: Stott 
Other Office Machines and Hoare Typewriters Ltd. 256 Murray Street, 
and/or Requisites. Perth. 
Dealing 

101. Tea. Coffee and Bushells Pty Ltd. President Street. Kewdale. 
Cocoa Dealing 6105. 

102. Tools Dealing Consolidated Pneumatic Tool Co Ltd. 331 
Murray Street. Perth. 

103. Wicker Manufacturing J.F. Brown. 339 Stirling Street. Highgate Hill, 
and/or Dealing 

104. Wire and Wire Netting Ryiand Bros (Aust) Ltd. 37 St. George s 
Manufacturing and/or Terrace. Perth. 
Dealing 

105. Windmill Dealing Southern Cross Windmill and Engine Co Ltd. 
292 Railway Terrace. Maylands. 6051. 

106. Wine and Spirits Distillers Agency Ltd. 32 Mounts Bay Road. 
Manufacturing and/or Perth: B. Seppelt and Sons Ltd. 5 Pakenham 
Dealing Street. Fremantle. 6160: Penfolds Wines Ltd. 

109 James Street. Perth. 

Schedule II.—Retail. 
1. Auctioneerinu Greesons Auction Market. 250 Beaufort Street. 

Perth: J. & E. Pell. 101-105 Murray Street. 
Perth. 

2. Bed and/or Bedding McMillans Ltd. 786 Hay Street. Perth, 
and/or Bedstead 
Dealing 

3. Bicycle"Dealing Swansea Cycle and Motor Co. 9 William 
Street. Fremantle. 6160, 

4. Bool and Shoe Cecil Bros. 69 Barrack Street. Perth. 
Dealing 

5. Book and Stationery Alberts Book Shop. 16 Forrest Place. Perth: 
Dealing and/or Carroll's Ltd. 566 Hay Street. Perth. 
Selling 

6. Bakers Peerless Bread Manufacturers. 145 Fitzgerald 
Street. West Perth. 6005. 

7. Butchers Nelson D'Raine. 189 Murray Street. Perth. 
8. China and Glass Caris Bros Ltd. 688 Hay Street. Perth. 

Dealing and/or Selling 
9. Clothes Dealing Cox Bros (Aust) Ltd. 96 William Street. Perth: 

and/or Selling Walshs Ltd. 726 Flay Street. Perth. 
10. Drapery Selling. Economic Stores Ltd. Hay Street. Perth: Chas 

Retail " Moore and Co. Hay Street. Perth. 
11. Druggists and/or Tilley's Ltd. 728 Hay Street. Perth. 

Pharmaceutical 
Chemists 

12. Departmental Stores Boans Ltd. Wellington Street. Perth: Foy and 
Gibsons (WA) Ltd. Hay Street. Perth: 
Woolworths (WA) Ltd. 706 Hay Street. Perth. 
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Electrical Supplies 
and/or Apparatus 
Dealing and/or 
Selling 
Florists and/or 
Nurservmen 

Furriers 
Fruit and Vegetable 
Dealing 
Furniture Dealing 
(including Upholster- 
ing) 
Grocery Dealing. 
Retail 

Herbalist. Manufactur- 
ing and/or Dealing 
Hardware — 
Ironmoneerv Deaiine 

Marble. Stone and/or 
Slate Dealing and/or 
Selling 
Musical Instruments 
Dealing 
Mantles and/or 
Dresses Dealing 
Milk Vendors 

Photographic Supplies. 
Dealing 
Refrigerators Dealing 
and/or Selling 
Rubber Goods Manu- 
facturing and/or 
Dealing 
Radio and/or Broad- 
casting Equipment 
Dealing and/or Selling 
Sewinu Machines 
Dealing 
Service Stations 

Watchmaking and/or 
J e wel 1 e ry M a n u fa c t u r- 
ing and/or Dealing. 
Repairi ng 

Representative 
Electrolux Ltd. 162 Stirling Highway. 
Claremont. 6010. 

Wilson and John Limited. 74 Barrack Street. 
Perth. 
National Fisheries Ltd. Havelock Street. West 
Perth. 
Georgette Fur Co. 672 Hay Street. Perth. 
Ah Sam and Co. 112 Barrack Street. Perth. 
W. Zimpel Ltd. 797 Hay Street. Perth. 

Charles Carter Ltd. 152 Stiriinu Hiuhwav. 
Claremont. 6010: John Wills and Co Ltd'. 419 
Wellington Street. Perth. 
S.J. Taylor. 56 William Street. Perth. 
The Bairds Co Ltd. 491 Wellington Street. 
Perth: Union Stores (WA) Ltd. 41 Hish Street. 
Fremantle. 6160. 
Franceska Bookship and Library. 506 Hay 
Street. Perth. 
Wilson Grey and Co Ltd. 215 Newcastle Street. 
Perth. 
Musgroves Ltd. 874 Hay Street. Perth. 
Corot and Co Ltd. 874 Hay Street. Perth. 
Birkbeck's Ascot Dairy. 10 Servetus Street. 
Swanbourne. 6010. 
Kodak (A/Asia) Pty Ltd. 10 Oliver Street. 
Kewdale. 6105. 
Nicholson's Ltd. 96 Barrack Street. Perth. 
Western Tyre Depot (1937) Ltd. 4 Milligan 
Street. Perth. 
WJ. Lucas Ltd. 20 Mount Street. Perth; Wyper 
Howard Ltd. 671 Hay Street. Perth. 
Thomsons Ltd. 789 Hay Street. Perth. 
Tivoli Garage. 473 Murray Street. Perth: 
Vetters and Co Ltd. 50 Murray Street. Perth. 
Levinson and Sons. 713 Hay Street. Perth: 
Stewart Dawsons. 25 Plaza Arcade. Perth. 

Schedule III.—Geraldton—Wholesale. 
1. Ale. Beer and Stout The Globe Brewery Ltd. Geraldton. 6530. 

Brewing and/or 
Dealing 
Aerated Water. Chapman and Jose. 86 Francis Street. 
Cordial Manufactur- Geraldton. 
ing and/or Dealing 3. Artificial Manure Cuming Smith and Ml Lyell Farmers' 
Manufacturing and/or Fertilisers Ltd. Geraldton. 
Dealing 

4. Building Construction Crothers Bros. Geraldton. 
5. Can ning Geraldton Canneries Ltd. Geraldton. 
6. Engineering Wiltshire Bros. Fitzgerald Street. Geraldton. 
7. Farm Implements and Sunshine Crooks and Brooker Co. 65 Marine 

Machinery Merchants Terrace. Geraldton. 
8. Flour Milling Dealing Victoria District Flour Milling Co Ltd. 

Geraldton. 
9. Grain Merchants Bogle Bros. Geraldton. 
10. Grocery Merchants Burns Philp and Co Ltd. 65 Durlacher Street. 

Geraldton. 
11. Plumbing and/or Fitzpatrick and Co. 171 Eleanor Street. 

Tinsmithing Geraldton. 
12. Ice Manufacturing Geraldton Ice Works. Geraldton. 

and/or Dealing 
13. Newspaper Publishing Geraldton Newspaper Ltd. Morter Street. 

and/or Dealing Geraldton. 
14. Tomato Pulping. Wool. R. Webb. Geraldton. 

Skin and Hide 
Merchants 

15. Wine and Spirit I. Herman and Co. Ltd. Geraldton. 
Mereha nts 

Auctioneers 
Bakers 
Bicycle and 
Accessories Dealing 
Books and/or 
Stationery Dealing 
and/or Newspaper 
Selling 
Butchers — Meat 
and Bv-Products 
Deaiinu 

Geraldton—Retail. 
W.P. Edwards. Geraldton. 
A.V. Davenport. Geraldton. 
Bruce Small Pty Lid. Geraldton. 

Industry 
Clothiers and/or 
Drapery and/or 
Millinery Dealing 
and/or Selling 
Druggists and/or 
Pharmaceutical 
Chemists 
Electrical Supplies 
Dealing and/or 
Selling 
Furniture Dealing 
and/or Selling 
Grocery Dealing 
and/or Selling 
Hardware and/or 
Ironmonacry 
Motor Vcliiclc and/or 
Accessories and/or 
Parts Dealing and/or 
Selling 
Musical Instruments 
Dealing and/or 
Selling" 
Service Stations 

Schedule IV. 
Industry 
Agents. Pastorulists 
and/or Stock and 
Station Owners 
Aerated Water 
Manufacturine and/or 
Dealing 
Bark and Mallet 
Dealing 
Bicycle and 
Accessories Dealing 
Boot Manufacturing 
Butter Making and/or 
Cream and/or Milk 
Dealing 
Engineering 
Farm Implements 
Dealing 
Gas Supplying 
Grain Dealing 

Musical Instrument 
and Radio and/or 
Broadcasting Equip- 
ment Dealing and/or 
Selling 
Wheat and Produce 
Dealing 
Wool. Skin and Hide 
Dealing 
Wool Weaving and/or 
Cloth Manufacturinu 

Representative 
Dowic's Drapery. Geraldton. 

Veechia. Geraldton. 

R.M. Ellson. Geraldton. 

Lockes Ltd. Marine Terrace. Geraldton. 
Geraldton Cash Stores. 26 Anzac Road. 
Geraldton. 
Frank Green and Son. Geraldton. 
Young Motors Ltd. Cathedral Avenue. 
Geraldton. 

Lupp's Radio Centre. Geraldton. 

Brady and Cobley. Marine Terrace. 
Geraldton. 

—Albany—Wholesale. 
Representative 
C.E. Bolt and Co Ltd. Lower Stirling Terrace. 
Albany. 6330. 
Albany Aerated Water Faelorv. Alhanv. 

Henry Wills and Co Ltd. Stirling Terrace. 
Albany. 
Great Southern Agency Ltd. Stirling Terrace. 
Alba ny. 
Cowdens Manufacturing Co. Albany. 
Great Southern Co-op Butter Co. Albany. 

Weilman Engineering Works. Albany. 
Great Southern Agency Ltd. Stirling Terrace. 
Albany. 
Albany (WA) Gas Co. Albany. 
C.E. Bolt and Co Ltd. Lower Stirling Terrace. 
A! ba ny. 
Great Southern Agency Ltd. Stirling Terrace. 
Alba nv. 

R. Bell and Co. 168 Stirling Terrace. Albany. 
Henry Wills and Co Ltd. Stirling Terrace. 
Albany. 
West Australian Worsted and Woollen Mills 
Ltd. Albanv. 

Albany—Retail. 

A.P. Rock. Geraldton. 

Waller and Son. 122 Augustus Street. 
Geraldton. 

Industry- 
Ale. Beer and Sloutc 
Dealing 
Auctioneers 
Bakers 
Butchers — Meat and 
By-Products 
Books and/or 
Stationery Dealing 
and/or Newspaper 
Vendor 
Clothes and/or 
Drapery and/or 
Millinery Dealing 
and/or Selling 
Grocery Dealing 
and/or Selling 
Hardware and/or 
Ironmongery Dealing 
and/or Selling 
Newspaper Publishing 
and/or Dealing 
Motor Vehicle and/or 
Accessories and/or 
Parts Dealing and/or 
Selling ami/or Motor 
Service Stations 
Wine and Spirit 
Dealine 

Representative 
E. Barnett and Co Ltd. Albany. 
Arthur Johnson and Co. Albany. 
H.L. Day and Son. C7- Day Bros. Albany. 
Cobley and Co. Albany. 
Norman Bros. Stirling Terrace. Albany. 

Beals Ltd. York Street. Albanv. 

Timevvell's Stores. Albany. 
Drew. Robinson and Co. 134 Stirling Terrace. 
Alba ny. 
Albany Advertiser Ltd. 165 York Street. 
Albany. 
Maniey's Motor and Engineering Works. 
Albanv. 

E. Barnett and Co Ltd. Albany. 
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SITE ALLOWANCES — 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Building Trades Association of Unions of 
Western Australia (Association of Workers) 

and 
Building Management Authority. 

No. CR731 of 1989. 
BUILDING TRADES (CONSTRUCTION) 

AWARD No. 14 of 1978 
ENGINE DRIVERS' (BUILDING AND STEEL 

CONSTRUCTION) AWARD No. 20 of 1973. 
COMMISSIONER A.R. BEECH. 

28th day of November 1989. 

Order. 
HAVING heard Ms J.F. Boots on behalf of the 
Applicant and Ms Gail Gilmour on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That notwithstanding the provisions of the 
Building Trades (Construction) Award No. 14 of 
1978, and the Engine Drivers' (Building and Steel 
Construction) Award No. 20 of 1973, employees 
employed by or on behalf of the Building 
Management Authority to carry out construction 
work on the Thornlie Technical College 
Construction Site, Thornlie, shall be paid S1.00 per 
hour worked in lieu of special rates for confined 
space, dirty work, fumes, wet underfoot and the 
handling of secondhand timber. 

The abovementioned rate shall not attract 
premium or penalty and shall apply from 
commencement of the project until practical 
completion. 

(Sgd.) A.R. BEECH, 
[L.S.] Commissioner. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Building Trades Association of Unions of 

Western Australia (Association of Workers) 
and 

Root and Pannell Pty Ltd. 
No. C945 of 1989. 

BUILDING TRADES (CONSTRUCTION) 
AWARD No. 14 of 1978 

ENGINE DRIVERS' (BUILDING AND STEEL 
CONSTRUCTION) AWARD No. 20 of 1973. 

COMMISSIONER A.R. BEECH. 
24th day of November 1989. 

Order. 
HAVING heard Ms J.F. Boots on behalf of the 
Applicant and Mr L. Braam on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That notwithstanding the provisions of the 
Building Trades (Construction) Award No. 14 of 
1978, and the Engine Drivers' (Building and Steel 
Construction) Award No. 20 of 1973, employees 
employed by or on behalf of Koot and Pannell Pty 
Ltd to carry out construction work on the Juggan 
Street Construction Site at Glendalough, shall be 
paid 80 cents per hour worked in lieu of special 
rates for confined space, dirty work, fumes, wet 
underfoot and the handling of secondhand 
timber. 

The abovementioned rate shall not attract 
premium or penalty and shall apply from 
commencement of the project until practical 
completion. 

(Sgd.) A.R. BEECH, 
[L.S.] Commissioner. 



69 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Building Trades Association of Unions 

of Western Australia (Association of Workers) 
and 

Southdown Construction. 
No. C956 of 1989. 

BUILDING TRADES (CONSTRUCTION) 
AWARD No. 14 of 1978 

ENGINE DRIVERS- (BUILDING AND STEEL 
CONSTRUCTION) AWARD No. 20 of 1973. 

COMMISSIONER AR. BEECH. 
28th day of November 1989. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Building Trades Association of Unions of 

Western Australia (Association of Workers) 
and 

Universal Constructions. 
No. 2532 of 1989. 

BUILDING TRADES (CONSTRUCTION) 
AWARD No. 14 of 1978 

ENGINE DRIVERS- (BUILDING AND STEEL 
CONSTRUCTION) AWARD No. 20 of 1973. 

COMMISSIONER AR. BEECH. 
28th day of November 1989. 

HAVING heard Ms J.F. Boots on behalf of the 
Applicant and Ms K.J. Lynch on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That notwithstanding the provisions of the 
Building Trades (Construction) Award No. 14 of 
1978, and the Engine Drivers' (Building and Steel 
Construction) Award No. 20 of 1973, employees 
employed by or on behalf of Southdown 
Construction to carry out construction work on the 
Joondalup College of Advanced Education 
Construction site. Joondalup, shall be paid 80 cents 
per hour worked in lieu of special rates for confined 
space, dirty work, fumes, wet underfoot and the 
handling of secondhand timber. 

In addition, the employer will supply for its 
employees on site tea, coffee, milk, sugar and 
drinking water. 

The abovementioned rate shall not attract 
premium or penalty and shall apply from 
commencement of the project until practical 
completion. 

(Sgd.) AR. BEECH, 
[L.S.] Commissioner. 

HAVING heard Ms K.J. Lynch on behalf of the 
Applicant and Ms J.F. Boots on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That notwithstanding the provisions of the 
Building Trades (Construction) Award No. 14 of 
1978, and the Engine Drivers- (Building and Steel 
Construction) Award No. 20 of 1973, employees 
employed by or on behalf of Universal 
Constructions to carry out construction work on 
the Churchlands College of Advanced Education 
Construction Site, Churchlands, shall be paid 90 
cents per hour worked in lieu of special rates for 
confined space, dirty work, fumes, wet underfoot 
and the handling of secondhand timber. 

In addition, the employer will supply for its 
employees on site tea, coffee, milk, sugar and 
drinking water. 

The abovementioned rate shall not attract 
premium or penalty and shall apply from 
commencement of the project until practical 
completion. 

(Sgd.) A.R. BEECH, 
[L.S.] Commissioner. 
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WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Electrical Trades Union of Workers of 

Australia (Western Australian Branch), Perth 
and the Amalgamated Metal Workers and 
Shipwrights Union of Western Australia 

and 
Stoke Electrical and Robertson 

Engineering Pty Ltd. 
No. C711 of 1989. 

COMMISSIONER A.R. BEECH. 
22nd day of November 1989. 

Order. 
HAVING heard Mr W. Game on behalf of the 
Applicant and Mr O. Moon on behalf of the 
Respondents, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 hereby orders — 

That notwithstanding the provisions of the 
Electrical Contracting Industry Award No. R22 of 
1978 and the Airconditioning and Refrigeration 
(Construction and Servicing) Award No. 10 of 
1979. employees who are employed by the 
Respondents on the construction of the torpedo 
facilities at Garden Island, shall be paid a site 
allowance of 90 cents for each hour worked in lieu 
of all special rates and provisions. This Order shall 
take effect as from the commencement of the 
project and shall terminate on the completion of 
the project. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION. 

Industrial Relations Act 1979. 
Section 801.—Public Service Appeal Board. 

Trevor Thompson 
and 

The General Manager, The Western Australian 
Tourism Commission. 

No. PSAB6 of 1989. 
COMMISSIONER J.A. NEGUS. 

MR N. SIVEWRIGHT 
MR R. JOWSEY. 

21st day of November 1989. 

Order. 
HAVING heard Ms P. Giles (of Counsel) on behalf of 
the Appellant and Mr R. Cock (of Counsel) on behalf of 
the Respondent, the Commission, constituted by the 
Public Service Appeal Board, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 
hereby orders — 

That the appeal be withdrawn by leave. 

(Sgd.) J.A. NEGUS, 
[L.S.] Commissioner. 

[L.S.] 
(Sgd.) A.R. BEECH, 

Commissioner. 
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1ECLASSSF3 
PUBLIC SERVICE - 

CAT PC H ^PEALS — 
- RECLASSIFICATION APPEALS. 

Appeal Effective 
No. Name Item No. Decision Date* 

PSA 196/89 Valerie Maude MEIER 9M0821 Withdrawn by Leave 
PSA198/89 John Arthur TAYLOR P039585 Withdrawn by Leave 
PSA 199/89 William Rupert SULLIVAN PO39550 Withdrawn by Leave 
PSA655/88 Peter Charles WINTER 83630 Dismissed 
PSA272/89 Peter E. VARGA POO46905 Withdrawn 
PSA271/89 Martin GRIBBON P0046875 Withdrawn 
PSA45/88 Roland W. HADLEY 091438 Withdrawn 
PSA200/89 Graham Douglas MORSE POO3580 Withdrawn by Leave 
PSA2392/87 Lionel Charles HENRY 3 Withdrawn 
PSA 146/88 Peter Robert MAWSON 0400 Withdrawn 
PSA 155/88 R.F. MARTIN 3510 Withdrawn 
PSA 124/89 Winifred Ellen KIRKPATRICK P0305789 Withdrawn 
PSA 127/88 B.A. GRIFFITHS 305911 Withdrawn 
PSA112/88 O.E. GODDARD 1850 Withdrawn 
PSA 110/88 J.M. COLUM 1845 Withdrawn 
PSA 125/88 Robert HETHERINGTON 2810 Withdrawn 
PSA 134/88 B.L. DICKERSON 1625 Withdrawn 
PSA 154/88 Dawn Edith BUCKLAND 0390 With d rawn 
PSA131/88 A.B. CLARE 2825 With drawn 
PSA 113/88 T L. WHEATLEY 1880 Withdrawn 
PSA111/88 M.J. AITKEN 1855 Withdrawn 
PSA 117/88 Ralph DEVONSHIRE 1610 Withdrawn 
PSA 129/88 Mcrvyn HOLBEN 2815 Withdrawn 
PSA 137/88 D.G. McINTYRE 0875 Withdrawn 
PSA 109/88 Geoffrey Keith GORDON 1820 Withdrawn 
PSA 160/88 N.R. TONKIN 2750 Withdrawn 
PSA161/88 Colin William RUSSELL 1890 Withdrawn 
PSA 123/89 John Robert MILLS P029-8025 Withdrawn 
PSA626/88 Andrew Bruce SMITH 0168464 Withdrawn by Leave 
PSA625/88 Graeme RICHES 0044532 With d rawn 
PSA624/88 Victor James PAUL 0039019 Withdrawn 
PSA 197/89 Carol Ann BESWICK 9M0832 Withdrawn by Leave 
PSA824/85 Jennifer OWEN 029592 Withdrawn 
PSA 189/89 Jennifer AYTON M20080 Withdrawn 
PSA717/88 Yvonne Grace PATTERSON 37005 Withdrawn 
PSA47/89 Jennifer Louise PREEN 281001 With drawn 
PSA48/89 Lambcrtus Thcodorus SPRENKELS 280604 Withdrawn 
PSA243/88 Frank Anthony CELIMA 0090138 Withdrawn 
PSA620/88 Michael Thomas STACK 11433A Reclassified Level 4 22/2/88 
PSA 165/89 Alan John KENDRICK 408/14 Withdrawn 
PSA823/85 Lorelia ROSANDICH 030820 Withdrawn 
PSA94/89 Sara Elizabeth REECE — Withdrawn 
PSA53/89 Susan Dixie CHAPMAN PO46930 Withdrawn 
PSA36/88 Brenda Joyce RAFFERTY 029105 Withdrawn 
PSA56/89 Rosina PRUITI-CIARELLO POO46840 Withdrawn 
PSA58/89 Elizabeth HODGE P216434 Withdrawn 
PSA57/89 James Bruce LAFFEN P0046863 Withdrawn 
PSA87/89 Richard J. OADES 046929 Withdrawn 
PSA89/89 Peter John BAYMAN P00468I4 Withdrawn 
PSA 130/89 John Charles HANCOCK P0046917 Withdrawn 
PSA 169/89 Maraaret Lee PETERS P0046887 Withdrawn 
PSA59/89 Alexander G.F. CARSTAIRS 0843623 Withdrawn 
PSA52/89 Katherine Elizabeth HOUGH Withdrawn 
PSA36/89 Janice Lynne BURFORD — Withdrawn 
PSA92/89 Rachel Elizabeth O'SULLiVAN — Withdrawn 
PS A91/89 Hanneiore DONOVAN P39 Withdrawn 
PSA2392/87 Lionel Charles HENRY 3 Withdrawn 
PSA 155/88 R.F. MARTIN 3510 Withdrawn 

* With effect from the beginning of the first pay period commencing on or after the Effective Date. 
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SCHOOL TEACHERS 

TRIBUNAL— 

Matters dealt with — 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION 
Industrial Relations Act 1979. 

The Honourable Minister for Education 
and 

The State School Teachers* Union of 
Western Australia (Inc). 

No.TC14of 1989. 
GOVERNMENT SCHOOL TEACHERS 

SALARIES AWARD 1981. 
GOVERNMENT SCHOOL TEACHERS TRIBUNAL. 

31st day of October 1989. 

Reasons for Decision. 
(Given extemporaneously at the conclusion of the 

submissions, taken from the transcript as edited by the 
Deputy Chairman), 

THE DEPUTY CHAIRMAN: These proceedings 
began by way of a request by the Minister for the 
Tribunal to convene a conference on 11 July last, as the 
result of what was then said to be threatened industrial 
action by the Union with respect to its salary claim. 
Thereafter there followed a series of conferences 
regarding what turned out to be a very protracted and 
public dispute about the union's claim for increased 
rates of pay for those of its members who are teachers in 
the State schools, and which has finally culminated in 
the settlement which we are about to approve. 

There is no point in dwelling on the details of that 
dispute because, speaking for myself, the time has come 
to consider the future rather than to dwell on the 
past. 

Late last week, we have been told, members of the 
union resolved to accept a proposal put to the union by 
the Ministry, to settle this dispute. 

In essence the terms of the settlement are that there 
should be an initial salary increase in the order of three 
per cent or $15.00 per week, whichever is higher, to 
operate from a date to be determined by this Tribunal, 
which we have determined should be today. 
Subsequently there is to be a further increase of the 
same order as the first increase, payable not less than six 
months after the first increase but subject to a separate 
application being made and subject further to the 
agreement of the parties and to this Tribunal being 
satisfied that the second instalment fits the State Wage 
Fixing Principles. 

Of course, for these purposes the relevant Principle is 
the Structural Efficiency Principle. That Principle 
states that if "the Commission is satisfied that the 
parties to an award have co-operated positively in a 
fundamental review of that award and are 
implementing measures to improve the efficiency of 
industry and provide workers with access to more 
varied, fulfilling and better paid jobs." then in the case 
of skilled people, increases up to three per cent or $15.00 
whichever is higher, can be granted. 

Something more than a mere agreement to talk about 
restructuring is necessary to comply with the Principle. 
There must be some reform in place which evidences, 
amongst other things, increased flexibility through 
changed work conditions and employee mobility. If it 
can be shown, as we are satisfied is the case now. that the 
parties have produced some tangible evidence that a 
genuine reform package is in the process of being 
developed and is part implemented, then the employees 
concerned are entitled to the first instalment. 

The agreement put before us records as justification 
for an across the board three per cent increase in 
salaries, and it ought be made clear that that is what is 
being asked of the Tribunal on this occasion, that, the 
parties have inter alia, reached agreement on certain 
aspects of a 1990 Conditions of Work Agreement. Those 
aspects include the provision of a grievance procedure, 
which hopefully will take away the potential for dispute 
at least in the case of minor matters therein mentioned. 
The parties have also agreed that there should be 
greater flexibility in the taking of long service leave. 
With the coming of the four term academic year, the 
entitlement to 13 weeks long service leave can make the 
management of the four term year more complex than 
was otherwise the case. The union has sensibly agreed 
that there should be some flexibility in the taking of 
leave to overcome that. There is also to be a provision 
for what is called a "cash bonus scheme" but which, in 
effect, as we have been told, is really an incentive 
scheme to keep teachers in the country beyond the 
normal minimum periods. Again that will clearly 
enhance both the management of the industry and, I 
would have thought, benefit the students who submit to 
it. As well, there is to be some provision for internal 
relief payments which will add to the efficiencies of the 
industry. 

Perhaps more significantly from the union's point of 
view, since it has been a source of considerable concern 
to it throughout the months that have led to today's 
proceedings, the salary adjustments are also in 
"recognition of past restructuring" only part of which 
the union acknowledges, or is prepared to acknowledge, 
was taken into account when the Second Tier Principle 
adjustments were made some time ago. 

It is fair to say that the union has complained loud 
and long about the strictures imposed by the Wage 
Fixing Principles. There can be no doubt that they are 
strict and many respects we are in a period of quite 
severe wage restraint. The union has found that hard to 
live with, but nonetheless, in my view, reason has 
prevailed and it has come to realise that the strictures 
imposed by Principles are real but at the same time offer 
some scope for salary adjustments, albeit not of the 
magnitude sought, as a reward for restructuring. 

Future restructuring will be addressed in the second 
phase of this claim. Amongst the matters that the union 
and the parties have agreed to examine are the broad- 
banding of salary classifications; "increased salaries 
which reflect the changed responsibilities and 
accountability of promotional positions that flow from 
devolution of control from the central office to the 
school will;" and as well, "the creation of an advanced 
skills teacher to provide access to higher salaries for 
able teachers who want to remain in the classroom 
rather than become administrators." 

Amongst the matters that have been taken into 
account as a justification for the past restructuring are 
such things as the implementation of the unit 
curriculum in secondary schools; the reorganisation of 
the Ministry for Education in 1987; changes to time- 
tabling procedures; and the ratification of a pilot 
programme to judge performance management for 
permanent teachers who are on probation and for 
temporary teachers to determine their relative 
suitability for reappointment. There are many other 
matters which I do not consider are worthy of further 
comment at this time. 

We would all be deluding ourselves if we did not 
realise that there is a lot of work to be done to bring the 
matters raised by this dispute to an end. To its credit the 
union acknowledges that the road ahead will not be 
easy. I suspect that the Minister realises that too. In view 
of what was said to us in explanation of the agreement, 
and in view of what happened subsequently, to think 
that the agreement was other than a tenuous one is 
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perhaps to mislead the world. Nonetheless, there is an 
agreement; on the face of it, it clearly justifies the Union 
and its members receiving the salary adjustments 
sought on this occasion. One can only hope that the 
further restructuring will be achieved with much less 
strife than the case with this increase. It is my suspicion 
that with the restructuring will come salary levels which 
the teachers will find more acceptable than they 
apparently find in the present adjustments. 

The teachers, being skilled employees, are entitled to 
the three per cent or $ 15.00, whichever is the greater, and 
because the Principles do not allow us to backdate any 
claims, our order will be that the adjustments be made 
prospectively from and including today's date. 

Appearances: Mr R.B. Farrely on behalf of the 
Applicant. 

Ms J. Hutchinson and later Mr J.R. Bateman on 
behalf of the Respondent. 

WESTERN AUSTRALIAN 
INDUSTRIAL RELATIONS COMMISSION 

Industrial Relations Act 1979. 
The Honourable Minister for Education 

and 
The State School Teachers" Union of 

Western Australia (Inc). 
No.TC14of 1989. 

GOVERNMENT SCHOOL TEACHERS 
SALARIES AWARD 1981. 

GOVERNMENT SCHOOL TEACHERS TRIBUNAL. 
31st day of October 1989. 

Order. 
HAVING heard Mr R.B. Farrely on behalf of the 
Applicant and Miss J. Hutchinson and later Mr J.R. 
Bateman on behalf of the Respondent in conference on 
the 29th and 30th days of October 1989 and agreement 
having been reached at that conference, the Tribunal, 
pursuant to the powers vested on it. by consent, orders 
that the Government School Teachers" Salaries Award 
1981, as amended and consolidated, be further 
amended and consolidated in the terms of the attached 
schedule. 

(Sgd.) G.L. FIELDING, 
[L.S.] Deputy Chairman, 

Government School Teachers Tribunal. 

Schedule. 
Government School Teachers' Salaries Award 1981. 

1.—Title. 
This Award shall be known as the Government 

School Teachers' Salaries Award 1981. 

2. — Arrangement. 
1. Title. 
2. Arrangement. 
3. Scope. 
4. Term. 

5. Salaries and Payments. 
Part I — General. 
Part II — Definitions. 
Part III — Salary Tables. 
Part IV — Promotional Positions. 
Part V — Allowances and Additional 

Payments. 
Part VI — Holiday Loading. 
Part VII— No Extra Claims. 

3.—Scope 
This Award shall apply to all Government School 

Teachers employed under the provisions of the 
Education Act 1928-1981. 

4.—Term. 
This Award shall operate for a term of three years as 

from the date hereof. 

5.—Salaries and Payments. 
Teachers shall be paid salaries and allowances in 

accordance with the provisions of this Award as from 
time to time amended. 

Part I—General. 
The pay rates set out herein shall apply in the first pay 

period commencing on and from 31 October 1989. 

Part II—Definitions. 
For the purposes of this Award— 

"Two-years-trained teacher" means a teacher 
who has successfully completed a minimum of two 
years' full-time tertiary education and has gained 
an approved two-years-trained teaching 
qualification. 

"Three-years-trained teacher" means a teacher 
who has successfully completed a minimum of 
three years' full-time tertiary education and has 
gained an approved three-years-trained teaching 
qualification or such other qualifications as the 
Director-General may from time to time deem to 
be acceptable in lieu thereof. 

"Four-years-trained teacher" means a teacher who 
has a minimum of four years full-time tertiary 
education in which the teacher either— 

(1) has first obtained an approved teaching 
qualification and, in addition, has obtained an 
approved degree which is not of itself an initial 
teaching qualification for which the minimum re- 
quirements are three years' full-time study, or 
obtained other qualifications approved as of 
equivalent standard; or 

(2) has first obtained an approved degree, which 
is not of itself an ititial teaching qualification, and 
for which the minimum requirements are three 
years' full-time study, or obtained other qualifica- 
tions approved as of equivalent standard, and in 
addition has obtained a teaching qualification 
requiring at least one year of further full-time 
study; 

(3) has obtained an approved education degree 
for which the minimum requirements are four 
years' full-time study. 

"Five-years-trained teacher" means a teacher who 
has had a minimum of five years' full-time tertiary 
education in which the teacher has obtained— 

(1) an approved teaching qualification and 
either 
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(2) an approved degree, which is not of itself an 
initial teacher qualification, for which the 
minimum requirements are three years' full-time 
study and at the conclusion thereof passed at least 
one year's post graduate study; or 

(3) an approved degree, which is not of itself an 
initial teaching qualification, for which the 
minimum requirements are four years' full-time 
study. 

"Tertiary education" means undertaking a course at 
an approved education institution for which the pre- 
requisite is a successful Year 12 of schooling or its 
approved equivalent. 

"Graduate" means a person who has obtained an 
approved degree of a recognised university, orpossesses 
qualifications deemed by the Director-General to be 
equivalent to such a degree. 

"Unqualified teacher" means a teacher who does not 
hold an approved teacher's qualification. 

"Part-time teacher" means a teacher employed to 
work less hours than full-time. 

"Casual teacher" means a teacher employed as 
required on an hourly contract. 

"Additional time" means— 
(1) for full-time lecturers/counsellors those 

hours worked in excess of the "normal" tour of duty 
of 30 hours; 

(2) for part-time lecturers/counsellors those 
hours worked in excess of the part-time contract 
hours; 

(3) for teachers employed as other than 
lecturers/counsellors in TAPE those hours worked 
as lecturers/counsellors in TAPE. 

For the purpose of this Award only, a two-years- 
trained teacher has the qualifications to become a 
three-years-trained teacher when the teacher, 
subsequent to the initial training period, passes three 
full units, other than education towards a bachelor 
degree of the University of Western Australia or three 
full units, other than education towards a bachelor 
degree of Murdoch University or has completed a 
diploma of the Technical Education Division, or other 
approved qualifications from time to time prescribed, 
except that persons appointed to the Technical 
Education Division in accordance with Regulation 
60(2). may obtain the foregoing qualifications at any 
time. 

Also, for the purposes of this Award, a two-years- 
trained teacher who has completed 10 years' service as a 
teacher with the Teachers" Certificate shall be deemed 
to be a three-years-trained teacher, provided that two- 
years-trained teachers appointed to grades higher than 
Grade 4 shall be required to serve one year less than 10 
for each grade on which they were appointed above 
Grade 4. 

For the purposes of this award, the Teachers' Higher 
Certificate gives four-years-trained status to a teacher. 

"Approved" means approved by the Director- 
General of Education. 

"Internal relief means the taking of a relief class by a 
teacher employed as part of the normal staffing 
establishment of a school. 

Part III—Salary Tables. 
(1) Except as provided in Part III the following 

Salary Scales shall be paid to teachers according to their 
qualifications, experience and position. 

(2) Teachers who do not occupy positions for which 
additional remuneration is provided in this award shall 
receive a salary according to Table 1 column AA (four- 

years-trained teacher) or Table II column AR (other) or 
Table III (lecturers and counsellors) of the Salary 
Scales. 

(3) Salary Scales (Note: the salary grades are 
designated by the grade number followed by the 
column letters, e.g. '01AA'). 

Table I. 
Grade Scales 

AA 
C 

AB 
C 

AC AD 
<£ 

01 20 516 
J> 

21 600 
4> 

22 663 23 522 
02 21 803 22 880 23 959 24 820 
03 23 068 24 156 25 234 26 086 
04 24 346 25 429 26 492 27 352 
05 25 849 26 926 28 014 28 890 
06 27 358 28 464 29 559 30 433 
07 28 902 30 009 31 112 31987 
08 30 453 31 564 32 661 33 544 
09 31 790 32 901 34 002 34 880 
10 33 122 34 239 35 347 36 229 
11 34 473 35 593 36 696 37 584 

Table II. 
AR AS AT 

<r 
AU 

01 
3> 

17 319 
4> 

18 239 19 321 
4> 

20 184 
02 18 424 19 307 20 380 21 236 
03 19 480 20 372 21 441 22 294 
04 20 551 21 425 22 484 23 349 
05 22 797 23 693 24 766 25 620 
06 24 037 24 929 25 993 26 848 
07 25 277 26 162 27 227 28 111 
08 26 505 27 400 28 496 29 380 
09 27 761 28 673 29 766 30 654 
10 29 031 29 946 31 046 31 929 
11 29 816 30 735 31 832 32 716 
12 30 547 31 463 32 562 33 451 

Table III. 
Level Salary Code Scale 

$ 
1 1WA 16 537 
2 2WA 17 642 
3 3WA 18 698 
4 4WA 19 769 
5 SWA 22 015 
6 6WA 23 255 
7 7WA 24 495 
8 SWA 25 723 
9 9WA 26 952 

10 10WA 28 185 
r 11 11WA 29 657 

12 12WA 30 864 
13 13WA 32 157 

r 14 14WA 33 469 
15 15WA 35 174 
16 16WA 36 489 
17 17WA 37 055 
18 18WA 38 373 
19 19WA 39916 
20 20WA 41 454 

(4) The salaries in Table I of the Salary Scales shall 
apply to all four-years-trained and five-years-trained 
teachers unless otherwise provided. The salaries in 
Table II shall apply to all two-years-trained and three- 
years-trained teachers unless otherwise provided. The 
salaries in Table III shall apply to all lecturers or 
counsellors appointed to the Technical Education 
Division unless otherwise provided. 
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(5) Except as provided for specifically in this award, 
progression along the Salary Scales shall be by annual 
increments and shall be dependent upon satisfactory 
service. 

(6)(a) Teachers who obtain an approved 
qualification at the completion of training at a teacher 
training institution shall be placed on the Salary Scales 
as follows: 

Five-years-trained teacher — Table I, Column 
AA. Grade 5. 

Five-years-trained lecturer/counsellor — Table 
III. Level 8. 

Four-years-trained teacher — Table I. Column 
AA. Grade 4. 

Four-years-trained lecturer/counsellor — Table 
III. Level 7. 

Three-years-trained teacher —Table II. Column 
AR. Grade 5. 

Three-years-trained lecturer/counsellor — 
Table III. Level 5. 

except that graduate teachers whose approved course 
exceeded five years and non-graduate teachers whose 
approved course exceeded three years may be placed on 
grades higher than those specified above at the 
discretion of the Director-General. 

(b) Teachers who do not obtain their full qualifica- 
tion at the completion of the training at a teacher 
training institution shall be placed on grades lower than 
those specified above at the discretion of the Director- 
General. 

(c) On first appointment to the Department other 
than directly from an approved teacher training 
institution, teachers will be placed on the Salary Scales 
as determined by the Director-General, taking into 
consideration their qualifications and experience. 

(7)(aXi) Lecturers (trades) with five years post- 
apprenticeship experience will be 
placed on Table III. Level 7. 

(ii) Lecturers (trades) with special addition- 
al experience or with higher technical 
qualifications may be placed on levels 
higher than Level 7 at the discretion of 
the Director-General. 

(iii) Lecturers (trades) with less than five 
years post-apprenticeship experience 
will be placed on levels lower than Level 
7. Such placement will be determined by 
the number of years by which the 
experience is less than five years. 

(8)(a) An unqualified teacher shall not proceed 
beyond Grade 5 of Table I or Grade 7 of Table II. 

(b) An unqualified teacher appointed to the 
Technical Education Division may advance two levels 
from the level of appointment to the Department, 
provided the two levels are contained within the 
barriers contained in Table III. Except that a teacher 
may proceed to cross the barrier once the criteria for 
progression in paragraphs (a) and (b) of subclause (12) 
of Part III are met. 

(c) A two-years-trained teacher may not proceed 
beyond Grade 11 on Table II. 

(d) A three-years-trained teacher may proceed to 
Grade 12 on Table II. 

(e) Notwithstanding subparagraphs (a), (b). (c) and 
(d) of this subclause. a person holding the position of 
lecturer (trades) or senior lecturer (trades) on 31 
December 1972. and appointed as such prior to 31 
December 1967. may proceed beyond Level 11. Table 
III. to a maximum of Level 14. Table III. provided the 
lecturer has obtained the Teachers' Certificate 
(Technical) and has obtained a diploma of the 
Technical Education Division or other equivalent 
qualification. 
A72968-6 

(9) A teacher who has not had a satisfactory report 
may not advance further than three annual increments 
from grade of appointment. 

(10)(a) A teacher who obtains a promotion or 
appointment to a position carrying a salary entitling the 
teacher to move from one column of the Salary Scales to 
another column shall transfer to the new column on the 
same grade as the teacher would have occupied had the 
teacher not received the promotion or appointment. 

(b) A teacher who obtains promotion to a position 
carrying a higher salary range shall be placed on a 
salary that will give the teacher an increase in salary as a 
result of the promotion. 

(11) Teachers who have added to their qualifications 
after leaving a teacher training institution or after 
appointment to the teaching service where the 
appointment is not from such an institution may be 
given accelerated progression. Progression under this 
paragraph is governed by the restrictions imposed in 
subclause (8) of this Part and can only be made once in 
respect of any particular qualification. 

Special progression under this paragraph is made in 
addition to any annual increments to which a teacher is 
entitled. 

Progression through qualifications is awarded as 
follows: 

(a) A two-years-trained teacher who obtains the 
qualifications of a three-years-trained teacher 
shall advance one increment, and may 
proceed to Grade 12. Table II. 

(b) (i) Lecturers/counsellors who obtain the 
Technical Teachers' Diploma con- 
currently with the Teachers' Certificate 
(Technical) or who obtained approved 
teaching qualifications under the 
Technical Education Division's 
internship programme shall not be 
entitled to an additional increment but 
may proceed to Level 11. Table III. 

(ii) Lecturers/counsellors who obtain an 
approved three-year teaching 
qualification other than under the 
Technical Education Division's 
internship programme shall be entitled 
to an additional increment and may 
proceed to Level 11. Table III. 

(c) A three-years-trained teacher who obtains 
the qualifications of a four-years-trained teacher 
may transfer to Table I as follows:— 

(i) Teachers appointed prior to 11 October 
1974— 
Position on New Position on 
Table Ii Table 1 
Grade Grade 

5 4 
6 5 
7 6 
8 7 
9 8 

10 9 
11 10 

(ii) Teachers appointed on or after 11 
October 1974— 
Position on New Position on 
Table 11 Table i 
Grade Grade 

5 3 
6 4 
7 5 
8 6 
9 7 

10 8 
11 9 
12 10 
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(iii) A three-years-trained lecturer/counsellor 
who obtains the qualifications of a four- 
years-trained lecturer/counsellor shall 
progress along Table III as follows: 

Lecturers/Counsellors appointed 
prior to 11 October 1974 shall convert 
to a salary level two levels above that 
on which they were placed at the time 
of obtaining the qualifications. 

Lecturers/Counsellors appointed 
on or after 11 October 1974 shall 
convert to a salary level one level 
above that on which they were placed 
at the time of obtaining the 
qualifications. 

(d) Unqualified teachers appointed to the 
Department from a teacher training institution 
who obtain approved teaching qualifications 
within a period of three years after leaving the 
teaching training institution shall be placed on the 
same salary grade as their contemporaries who 
were appointed with completed qualifications. 

(e) Unqualified teachers other than those 
referred to in paragraph (d) of this subclause on 
gaining approved teaching qualifications — one 
increment. 

(0 A four-years-trained teacher, on obtaining a 
university master's degree, doctoral degree, a 
second bachelor's degree, or its equivalent — one 
increment (except that only one increment can be 
obtained under this clause). 

(12)(a) Lecturers/Counsellors appointed to the 
Technical Education Division may proceed beyond 
Level 11 to a maximum of Level 14. Table III by the 
possession of an approved relevant degree or other 
approved relevant graduate qualification, or a course of 
study as approved by the Director of TAPE and 
recognised by the Director-General as an equivalent 
qualification. 

(b) Lecturers/Counsellors appointed to the 
Technical Education Division may proceed from Level 
14 to a maximum of Level 20. Table III by— 

(i) Satisfying a performance appraisal approved 
by the Director-General to establish that they 
possess the appropriate teaching/counselling 
and professional competencies to merit 
proceeding to the maximum salary of Level 
20. 

and 
(ii) The possession of a Bachelor's degree or 

equivalent together with an appropriate post 
graduate qualification or an appropriate 
diploma of the TED or its equivalent as 
approved by the Director-General. 

and 
(iii) The academic requirements of the Teachers' 

Higher Certificate. 
and 
(iv) Counsellors must be "Registered 

Psychologists" in accordance with the 
provisions of the Psychologists Registration 
Act 1976. 

and 
(v) A minimum of five years lecturing/ 

counselling experience. 

(c) Lecturers/Counsellors initially appointed to a 
level above Level 14 may not proceed more than two 
increments on the salary scale unless the appropriate 
qualifications in paragraphs (a) and (b) of subclause 
(12) of Part 111 of this clause are met. 

(13) Transitional conditions— 
(a) Lecturers and Counsellors shall transfer from 

their existing classification to Table III on the 
equivalent or next highest point to their 
current substantive salary. 

(b) Where the salary scale on which lecturers/ 
counsellors are currently placed entitles them 
to a salary which exceeds Level 11 and/or 
Level 14, Table III. such entitlement shall 
remain notwithstanding the lecturer/ 
counsellor may not meet the essential criteria 
for progression. 

(c) Lecturers/Counsellors referred to in 
paragraph (b) of this subclause shall not be 
granted further increments beyond their 
current entitlement until the stated criteria for 
progression is met. 

(14)(a) The fortnightly salary of all teachers, both 
permanent and temporary, shall be calculated as 
follows— 

annual salary   —    x 12 
313 (rounds off to the 

nearest cent) 
(b) The daily rate of salary for any teacher is 

calculated as follows— 
annual salary 12   x — 

313 10 
(rounds off to the 

nearest cent) 
(15) Part-time teachers shall 

(a) Receive entitlements calculated on a pro raw 
basis in the proportion that the number of 
hours or days worked bears to full-time. 

(b) Work for such period of time as is in inverse 
proportion to the part-time hours of duty 
before being eligible for an increment in basic 
salary or additional payment. 

(16) Subject to the provisions of regulation III of the 
Education Act 1968 Regulations periods of not less than 
four months of acting or relieving duty regardless of any 
break in continuity will be credited as'service in the 
higher duty position for annual increments where such 
apply. 

(17) Temporary teachers who teach for at least five 
consecutive working days but less than a continuous 
period of four weeks shall be paid a loading of 20 per 
cent of their salary. 

Part IV.—Promotional Positions. 
(l)(a) Unless otherwise specified teachers who 

receive appointments to promotional positions shall 
receive a specific salary as in Part 4 of this clause or shall 
transfer to one of the Salary Scales in Part III. 

(b) Head of Department. Technical Education 
Division, shall receive the appropriate salary on Table 
III plus an administrative/responsibility allowance as 
in Part V. except that the minimum salary shall be Level 
16. Table III. 

(c) Senior Lecturers. Senior Counsellors Technical 
Education Division, shall receive the appropriate 
salary on Table III plus an administrative/ 
responsibility allowance as in Part V. except that the 
minimum salary shall be Level 14. Table III. 

(d) Those lecturers/counsellors referred to in (ii)and 
(iii) who qualify for advancement under paragraphs 
(a)and (b)of subclause (12) of Part III will be entitled to 
annual proaression to the maximum level of Table 
III. 

(e) As at 1 January 1987 those lecturers who hold the 
position of Head of Department A and who are not 
four-years-trained will be placed on Level 17 of Table III 
plus an administrative/responsibility allowance as in 
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Part V and will remain at that level until they qualify for 
advancement under paragraphs (a) and (b) of 
subclause (12) of Part HI. Those lecturers who are four- 
years-trained will be placed on Level 20. Table III, plus 
an administrative/responsibility allowance as in Part 
V. 

(f) As at 1 January 1987 those lecturers who hold the 
position of Head of Department B and who are not 
four-years-trained will be placed on Level 16 of Table III 
plus an administrative/responsibility allowance as in 
Part V of this clause and will remain at that level until 
they qualify under paragraphs (a) and (b) of subclause 
(12) of Part III. Those lecturers who are four-years- 
trained will be placed on Level 19. Table III. plus an 
administrative/responsibility allowance as in Part V of 
this clause and will remain at that level until they 
qualify under paragraphs (a) and (b) of subclause (12) 
of Part III. 

(g) As at 1 January 1987 those lecturers/counsellors 
who hold the position of Senior Lecturer A'Senior 
Counsellor and who are not four-years-trained shall be 
placed on Level 17. Table III. plus an administrative/ 
responsibility allowance as in Part V of this clause and 
will remain at that level until they qualify under para- 
graphs (a) and (b) of subclause (12) of Part III. Those 
lecturers/counsellors who are four-years-trained will be 
placed on Level 20. plus an administrative/ 
responsibility allowance as in Part V. 

(h) As at 1 January 1987 those lecturers who hold the 
position of Senior Lecturer B and who are not four- 
years-trained will be placed on Level 14. Table III, plus 
an administrative/responsibility allowance as in Part V 
of this clause, and will remain at that level until they 
qualify under paragraphs (a) and (b) of subclause (12) 
of Part III. Those lecturers who are four-years-trained 
will be placed on Level 17. Table III. plus the 
administrative/responsibility allowance as in Part V of 
this clause, and will remain at that level until they 
qualify under paragraphs (a) and (b) of subclause (12) 
of Part III. 

(2) Primary Schools. 
Four Year 

Salary Trained Salan 
Code Teacher Code Other 

S S 
1. Principals of Primary Schools- 

Class IA 01BA 46472 01BR 42059 
Class I 01BB 44 475 01BS 40 076 
Class II 01BC 41665 01BT 37 259 
Class III 01BD 38 791 01BU 34 758 
Correspondence 

School 01BE 48 185 01BV 43 121 
Teacher-in-Charge. Class IV salary according to 

Column AC (four-years-trained teacher) or Column AT 
(other) of the Salary Scales. 

2. Principals of Special Aboriginal Schools— 
Class IA 01 DA 48 064 01DR 43 658 
Class I 01DB 46 071 01DS 41665 
Class II 01DC 43 256 01DT 38 851 
Class III 01DE 40 381 01DU 36 344 

Teacher-in-Charge, Class IV salary according to 
Column AC (four-years-trained teacher) orColumn AT 
(other) of the Salary Scales and. in addition, a salary 
loading of: 

SI.589 6101 (TIC). 
3. Principals of special schools for mentally and/or 

physically handicapped children— 
Class IA 01DF 48 597 01DV 44 187 
Class I 01DG 46604 01DVV 42 204 
Class II 01DH 43 798 01DX 39 391 
Class III 01DI 40920 01DY 36 885 

Teacher-in-Charge. Class IV salary according to 
Column AC (four-years-trained teacher) orColumn AT 
(other) of the Salary Scales and. in addition, a salary 
loading of: 

S2 131 6111 (TIC). 
4. Deputy Principals of Primary Schools— 

Four Year 
Salan Trained Salan 
Code Teacher Code Other 

S S 

Class IA 01CA 38 149 01CR 34 183 
Class I 01CB 36 832 01CS 32 869 
Correspondence 

School 01CC 38 149 01CT 34 183 
5. Deputy Principals of Special Aboriginal 

Schools— 
Class IA 01CD 39 250 01CU 35 095 
Class I DICE 37 938 01CV 33 780 

6. Deputy Principals of Special Schools for 
Handicapped Children— 

Class IA 01CF 39 250 01CW 35 095 
Class I 01CG 37 938 01CX 33 780 

6a. Senior Assistants — salary according to 
Column AC (four-years-trained teacher) or Column AT 
(other) of the Salary Scales. 

(3) Secondary Schools. 
7. Principals— 

(a) Schools classified as having over 600 
students: 

01EA 50 904 01ET 45 550 
(b) Schools classified as having 600 or less 

students: 
01EB 49 122 01EU 43 955 

(c) District High Schools. Class I: 
01 EC 46 472 01ER 42 059 

(d) District High Schools. Class II: 
01ED 43 157 01ES 38 691 

8. Deputy Principals- 
fa) Schools classified as having over 600 

students: 
01 FA 43 736 01FU 39 160 

(b) Schools classified as having .600 or less 
students: 

01FB 39 585 01FV 35 426 
(c) District High Schools: 

01FD 38 660 01FS 34 639 

9. Senior Teachers— 
(a) Senior Teacher. High School certificate 

appointed prior to 1 July 1961: 
01FE 39 585 

(b) Senior Teachers who have served eight years 
as such and who are eligible for appointment 
as a deputy principal: 

01FF 39 585 01FW 35 426 
provided that service as a depty principal of a 
Class I District High School shall be counted 
as service as a senior teacher for the purpose of 
this paragraph. 

(c) Senior Teachers, manual arts and senior 
teachers, home economics, holding a 
Teachers' Higher Certificate appointed prior 
to 1 July 1964. who have served eight years as 
such and who have completed at least two 
years on Grade 11. 

Table 1 01FG 39 585 
(d) Senior Teachers other than those in 

paragraphs (a), (b) and (c) of this subclause: 
01FH 38 526 GIFT 34 521 
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Four Year 
Salarv Trained Salan 
Code Teacher Code Othei 

S S 
(4) Technical Institutions. 

10. Principals of Technical Colleges— 
(a) Class 1 01 HA 51 287 01HR 45 882 
(b) Class II 01HB 49421 01HS 44 223 
(c) Class III 01HC 47 691 01HT 42 675 

11. Deputy Principals— 
(a) Class 1 01HD 44 739 01HU 40 051 
(b) Class 11 01 HE 42 462 01 HV 38019 
(c) Class HI 01HF 38432 01HW 34 394 

12. Offlcers-in-Chargc (full-time) of evening 
technical schools— 

Class 1 01 ID 42 462 01IR 38 019 
Class fI 01 IE 40 593 01 IS 36 351 
Class 111 01 IF 38 320 OUT 34 147 

13. Counselling Service— 
(a) Principal 01LA 49 421 01LR 44 223 
(a) Assistant Principal 

(confined to occupant at date of 
commencement of award) 

01 LB 44 205 OILS 39 829 

(5) Special Education Services. 
14. Teachers Centre for Continuing Education- 

fa) Principal 01 MA 50 904 DIMS 45 550 
(b) Sen Lecturer 01MB 46 517 OlMT 41636 
(c) Lecturers A 

Year? 07MC 42 698 07MR 38 370 
Year 6 06MC 41911 06MR 37 582 
Year 5 ()5MC 4! 113 05MR 36 787 
Year 4 04MC 40 318 04MR 36 009 
Year 3 03MC 39 524 03MR 35 219 
Year 2 02MC 38 884 02MR 34 541 
Year i 01MC 38 167 01 MR 33 853 

(d) Lecturers B — Salary according to Column 
AD (four-years-trained teacher) or Column 

AU (other) of the Salary Scales. 
15. Guidance Branch— 

(a) Senior Guidance Officer: 
01NA 45 165 01NR 40 434 

(b) District Guidance Officer: 
01NB 42 698 01NS 38 370 

(c) Guidance Officers. Grade 1: 
Year 5 05NC 39 524 05NT 35 219 
Year 4 ()4NC 38 844 04NT 34 541 
Year 3 03NC 38 167 03NT 33 853 
Year?. 02NC 37 487 ()2NT 33 174 
Year 1 01NC 36 811 01 NT 32 495 

(d) Guidance Officers. Grade II Salary according 
to Column AC (four-years-trained teacher) or 
Column AT (other) of the Salary Scales. 

16(a) Principal Advisory Teacher: 
01 PA 44 096 01 PS 39 602 

(b) Senior Advisory Teacher: 
01PB 40 5S5 OIPT 36 351 

(c) Advisory Teacher. Grade 1: 
Year 4 04PC 38 844 04PR 34 541 
Year 3 03PC 38 167 03PR 33 853 
Year 2 02PC 37 487 02PR 33 174 
Year 1 01 PC 36 811 01 PR 32 495 

(d) Advisory Teacher. Grade II salary according 
to Column AC (four-years-trained teacher) or 
Column AT (other) of the Salary Scale. 

17. Education Officers— 
(a) Senior Education Officer: 

01RA 45 783 01RU 40 984 
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Four Year 
Salary Trained Salary 
Code Teacher Code Other 

S S 
(b) Education Officer. Grade I: 

Year 3 03RB 42 000 03RR 38 339 
Year 2 02RB 40 865 02RR 37 201 
Year 1 01RB 39 735 01RR 36 070 

(c) Education Officer. Grade II: 
Year 5 05RC 38 218 05RS 34 891 
Year 4 04RC 37 091 04RS 33 763 
Year 3 03RC 35 955 03RS 32 628 
Year 2 02RC 34 974 02RS 31512 
Year! 01RC 34 315 01RS 30 815 

(d) Education Officer. Grade Ill- 
Year 5 05RD 29 970 05RT 29 493 
Year 4 04RD 28 396 04RT 27 917 
Year 3 03RD 26 824 03RT 26 354 
Year 2 02RD 25 387 02RT 24912 
Year 1 01RD 24 057 01RT 23 584 

18. Recruitment Officers— 
(a) Senior Recruitment Officer 

01SA 45 783 01SS 40 984 
(b) Recruitment Officers— 

Year 3 03SB 42 000 03SR 38 339 
Year 2 02SB 40 865 02SR 37 201 
Year 1 01SB 39 735 01SR 36070 

Part V — Allowances and Additional Payments. 
The allowances and additional payments provided 

under this Part apply to the following teachers while 
they are engaged in carrying out the duties as stated: 

Salary Abbrev- 
S Code ialion s 

1. Principals of agricultural 
schools with residential 
wings 1 234 6401 AGR 

2. Teachers engaged in 
supervisory duties in the 
residential wings of 
agricultural schools 1 035 6403 

3. Pricipals of technical 
colleges with residential 
wings 1 050 6405 

4. Technical Education 
Division —Head of 
Department 
administrative/ 
responsibility allowance 1 816 

5. Senior Lecturer 
administrative/ 
responsibility allowance 884 

6. A Senior Lecturer 
(trades) in charge of a 
trade section, which is 
not part of a department 
and which consists of 
seven or more teachers 396 6701 

7. Principals who by the 
direction of the Director- 
General are charged 
with the responsibility 
for school bus services 
are paid an allowance in 
accordance with the 
following scale: 

No. of buses— 1 176 7011 BUS 
2 287 7 021 BUS 
3 398 7031 BUS 
4 509 7041 BUS 
5 620 7051 BUS 
6 731 7061 BUS 
7 842 7071 BUS 
8 953 7081 BUS 
9 1 064 7091 BUS 
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Sakuy Abhrev- 
s Code knion s 

10 1 175 7101 BUS 
11 1 286 7111 BUS 
12 1 397 7121 BUS 
13 1 508 7131 BUS 
14 1 619 7141 BUS 
15 1 730 7151 BUS 
16 1 841 7161 BUS 
17 1 952 7171 BUS 
18 2 063 7181 BUS 
19 2 174 7191 BUS 
20 2 285 7201 BUS 

(1) A teacher who is directed to undertake 
internal relief work during the minimum time 
set aside for release from face-to-face teaching 
shall be paid the following rates: 

Salary Grade Hourly Rate 
S 

the duties of: 
(i) Youth education officers 

2 117 6501 YEO 
(ii) District vouth organisers 

2 117 6501 DYO 
(iii) District youth organisers 

Driver education 
2 117 6511 DYO 

9. Sewing Teacher — S25.55 per week. 

10. Teachers approved to undertake special 
administrative duties determined by the 
Director-General: 

(a) Teachers undertaking such duties 
under Regulation 188 shall have their 
annual salary increased by— 

(four-years-trained 
teacher) 2 144 6205 ADM 
(other) 1 961 6206 ADM 

(b) Teachers other than those referred to in 
subparagraph (a) of this paragraph 
shall have their annual salary- 
increased by— 

(four-years-trained 
teacher) 1 081 6201 ADM 
(other) 889 6202 ADM 

11. Teachers in special Aboriginal schools and 
centres in special schools for mentally and/or 
physically handicapped children and in other 
special classes approved by the Director- 
General — salary according to Column AB 
(four-years-trained teacher) or Column AS 
(other) of the Salary Scales. 

12. Teachers approved by the Director-General to 
act as teachers in charge of Schools of the Air 
— salary according to Column AC (four- 
years-trained teacher) or Column AT (other) 
of the Salary Scales. 

13. Hourly rate for "additional time" worked in 
TAPE shall be calculated as follows: 

Base annual salary — SI 117.84 provided 
that the maximum rate shall be that 
payable to a lecturer/counsellor at Level 
20. Table III. 

14. Casual rates for persons employed on an 
hourly basis by the Technical Education 
Division shall be calculated as follows: 

Base annual salary — SI 117.84. 
Group 1 and 2 subjects— 

Level 20 Table III 
Group 3 subjects— 

Level 14 Table III 
Group 4 subjects— 

Level 6 Table III 

(2) Payments for such work shall be made 
four times per year. 

Part VI—Holiday Loading. 
(1) Teachers shall be paid a loading of 17.5 per cent of 

current salary when proceeding on annual leave. The 
loading shall be calculated with respect to a maximum 
of four weeks annual leave provided that the amount of 
such loading shall not exceed the amount set out in the 
Australian Bureau of Statistics publication for average 
weekly earnings per male employed unit in Western 
Australia for the September quarter in the year 
immediately preceding the date leave is taken. 

For the purposes of this clause there shall be no 
distinction between permanent and temporary 
teachers. 

(2) Any teacher employed for not less than one 
continuous month shall be entitled to a holiday loading 
on a pro rata basis for each continuous month's service 
provided that any period of service that ceases before 
the 31 st day of March in any year shall not be taken into 
account. 

(3) Any teacher who starts work on the first school 
day and terminates some time during the year after the 

■31st day of March shall be credited with additional 
service from the first day of January to the first school 
day. Any teacher who starts work after the first school 
day and works for not less than one continuous month 
down to the last school day of the same year shall be 
credited with service to the 31st day of December. 

(4) Any teacher who works for a period within the 
school year which extends over term or semester 
vacations will be credited with service for such vacation 
period or periods. 

Part VII.—No Extra Claims. 
It is a term of this Award that the union undertakes, 

for the duration of the Principles determined by the 
Commission in Court Session in Application No. 1940 
of 1989. not to pursue any extra claims, award or over- 
award except when consistent with the State Wage 
Principles. 
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COAL INDUSTRY TRIBUNAL — 
Awards/Agreements — 

Variation of — 

BEFORE THE WESTERN AUSTRALIAN 
COAL INDUSTRY TRIBUNAL 

Held at Collie on the 28th day of September 1989. 
Application No. 24 of 1989. 

Between 
Griffin Coal Mining Company Limited. Applicant 

and 
The Coal Miners' Industrial Union of Workers 

of Western Australia. Collie. Respondent. 
In the matter of an application to amend the Coal 

Mining Industry (Miners Western Australia) 
Griffin Coal Mining Company Special Conditions 
of Employment Award 1988 to provide for a new 
classification of shovel driver. 

Reason for Decision. 
THE CHAIRMAN: This is an application to amend the 
Griffin Coal Mining Company (Special Conditions of 
Employment Miners) Award 1988 to provide for a new 
classification of shovel driver. 

It is proposed that there should be three levels within 
that classification, one for shovel driver of 18.5 but less 
than 23 cubic metres which would have a rate of pay of 
S542 per week, another for a shovel of 23 but less than 46 
cubic metres with a rate of pay of S558 per week and the 
final level for a shovel in excess of 46 cubic metres with a 
rate of pay of S573.60 per week. Those rates of pay are 
based upon the rates of pay currently applying under 
the Coal Mining Industry (Engine Drivers New South 
Wales) Award for a bumper operator in the case of the 
first level, and in the case of the other levels, on the rates 
of pay for a shovel driver. 

The Special Conditions of Employment Award now 
under review, is based on broadbanded classifications. 
There are three classification bands each with a single 
rate of pay. Grade 1 with a rate of pay of $490 per week, 
contains amongst others, the classification of excavator 
driver. That classification does not distinguish between 
the various sizes of excavators. Within the same band 
are included, amongst others, the classification of front- 
end loaderdriver exceeding 7.6 metres, crane driver and 
truck driver exceeding 110 tons. The Grade 2 band, 
which has a rate of pay of $479.70 per week includes, 
amongst others, the classifications of 100 to 110 ton 
truck driver. 50 to 100 ton truck driver and ancillary 
equipment operator. The Grade 3 band, with a rate of 
pay of $461.10 per week, includes the classifications, 
amongst others, of stores truck driver, bath house 
attendant cleaner and general duties (surface hand). 

What has given rise to this claim is the fact that the 
company has brought on to the coalfield a Demag485 
excavator. It is. I understand, a piece of equipment new 
to the coal industry in this country. It is considerably 
larger than the existing largest excavator, being a 
Demag 241. used by the company. Indeed, in bucket 
size and service weight the new equipment is almost 
twice the size of and. of course, costs significantly more 
than the Demag 241. The union, in a comprehensive 
argument, submitted that by reason of the size of the 
equipment, its cost, the differences in manner of 
operation, together with the resultant increases in 
productivity a new classification is warranted. 
Currently tire scheme of broadbanding groups together 
the Demag 241 and the smaller HI 11. so that there is 
now a need to differentiate between the size of 
excavators. The union does not oppose the concept of 
broadbandinc. but draws attention to the fact that the 

existing award makes distinction between the size of 
trucks and front-end loaders and therefore consistently 
with broadbanding could do so in the case of excavator 
drivers. 

The union referred to the conditions of employment 
nexus with the coal industry in the Eastern States. 
Whilst the union acknowledged that the nexus was not 
an absolute one. it drew attention to the fact that the rate 
of pay in New South Wales for an operation of the new 
equipment would be in the order of $68 per week more 
than that fixed under Grade 1 of the Special Conditions 
Award now under review. The union acknowledges that 
the nexus has not produced identical rates of pay in the 
recent past for comparative classifications. None- 
theless the differences are not as disparate as on this 
occasion. The union also points out that without a new 
classification the driver of a 190 ton truck and the driver 
of the new equipment will be paid the same rate. In New 
South Wales the truck driver and the driver of a shovel 
of the size now in question have a wage differential of 
"something in the vicinity of $72 a week". 

The Respondent, for its part, opposed the claim 
principally on the ground that the current classifica- 
tion of excavator driver within Grade 1 comprehends 
the new machinery. Its argument is that the new 
machinery is fundamentally the same as the existing 
Demag 241. Despite its greater capacity the machine 
does not impose any greater responsibility on its 
operator. It suggests that it is not difficult for existing 
operators to become conversant with the new 
machinery. No lengthy or sophisticated training was 
required. The Respondent's agent submitted that the 
rates of pay on the Collie coalfield were not tied to New 
South Wales rates but rather fixed around the highest 
rate of pay for truck drivers on the field. Its submission 
was that the excavator driver was included in the Grade 
1 band in recognition both of the relative responsibili- 
ties and of the traditional tie with the top truck rate. In 
any event, the Respondent submitted, it is somewhat 
artificial to make reference to only some of the rates of 
pay in the New South Wales Award because in some 
instances the broadbanded rates of pay for 
classifications in this State are higher than those for 
similar classifications in New South Wales. 

The representative members of the Tribunal are 
evenly divided on this matter and therefore pursuant to 
the provisions of the Western Australian Coal Industry 
Tribunal Act. the opinion of the Chairman prevails. 

In my opinion the claim must fail for a number of 
reasons. 

The most fundamental reason is that the claim 
appears to me to be quite contrary to the concept of 
broadbanding introduced as a result of the Second Tier 
Wage Principle in 1987. At that time, quite sensibly, a 
deliberate attempt was made to add to the efficiencies of 
the industry by introducing broadbanding in place of 
the previous scheme of multiple classifications. The 
claim, if allowed in its present form, would at best result 
in a wage structure comprising a hybrid of broadband- 
ing in multiple classifications. Such an arrangement is 
not consistent with the broadbanding introduced as 
recently as 1987 with benefits for the employees as well 
as for the company. Broadbanding brought significant 
wage increases for some as the result of the deletion of 
many different rates of pay and it is not right that the 
union retains the benefit of that, while attempting in 
essence, to revert to the old formulae. Moreover, such an 
arrangement is quite inconsistent with the new Wage 
Fixing Principles promulgated in the recent National 
Wage Case. Those Principles require, as a condition 
precedent to wage adjustments, that the parties, 
amongst other things, implement measures which 
eliminate impediments to multiskilling and broad- 
ening the range of tasks which an employee may be 
required to perform. 
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I do not accept the union's argument that its proposal 
is consistent with broadbanding. In the first place, 
unlike the existing scheme, the new classification would 
comprise varying rates of pay. Further. I am not 
convinced that the skills associated with operating the 
new equipment are not currently accommodated in the 
existing broadbanded levels. The evidence tendered in 
these proceedings does not convince me that the new 
equipment is so different from the old as to justify a 
separate classification. Whilst it is abundantly clear 
that the new equipment is significantly larger than the 
existing machines and its cabin is on the right rather 
than the left side, the skills associated with its operation 
do not appear to be significantly different, as indeed Mr 
Dyer, a shovel driver of some 15 years standing, 
testified. His evidence was that the basics of the new 
equipment were like those on the Demag 241 and that a 
good operator, familiar with the 241, could operate the 
485 with a minimum of training. He testified that the 
basic difference in operation was the fact that the 
hydraulics were electrically assisted, but otherwise the 
buttons and operations were the same. My inspection 
led me to believe that that was indeed a fair assessment 
of the position. There needs to be a significant net 
addition to the work requirements to warrant a new 
classification. In face of the evidence, including the 
inspections undertaken in these proceedings I am far 
from convinced that the net addition to the work 
requirements of the operators of the equipment is 
significant. 

Furthermore, there is absolutely nothing rational 
about tying the wage rate to the size of a particular 
equipment. Rather, it should be tied to the skills 
necessary to operate the equipment. Again, the new 
Wage Fixing Principles place an emphasis on the 
creation of a career path based on skills. There is really 
no reason why the cut off point for the new 
classification should rest with a shovel of 18.5 cubic 
metres any more than for a shovel of 14 cubic metres, or 
for that matter, some other capacity. To a large degree 
the concept of broadbanding overcomes these illogical- 
ities and it is a step backwards for the Tribunal to 
endorse a proposal of the kind now before it. 

It is the case, as the union submitted, that in some 
instances the current broadbanding system gives 
recognition to size of equipment. That is the exception 
rather than the rule and it is generally limited to the 
truck driving classifications. In that respect it is not 
without some relevance to observe that the 50 to 100 ton 
truck driver and the 100 to 110 ton truck driver are each 
classified in the second band and there is no 
incremental adjustment within that band for the 
different sized trucks as is proposed on this occasion for 
the excavators. The union mentioned the fact that the 
Cato HD1880. described in technical material as a 
hydraulic excavator, was listed in Grade 2. thereby 
establishing a precendent for the further differentiating 
between the size of excavators. Whether the HD1880 is 
an excavator or not is a moot point and not a matter for 
these proceedings, but assuming it is. the classification 
differential is clearly skill-related since the HD1880 
does not require a ticketed operator as is the case for the 
excavators classified in Grade 1. 

The union made much of the traditional nexus 
regarding conditions of employment between the coal 
industry in this State and that in New South Wales. 
Much has been said and written about the nexus over 
the years and it has undeniably played a very important 
part in the proper management of Industrial Relations 
in the industry in this State. However, the rates of pay for 
machine operators in this State have been tied to the 
rates of pay for truck drivers on the field rather than by 
direct reference to the rates of pay for the similar equip- 
ment in New South Wales. Moreover, the Tribunal, as 
long ago as in 1979. in Applications Nod. 11 and 12 of 

1979, warned that the blind adherence to a formula 
based on size of equipment for determining the 
appropriate rate of pay for operators of that equipment 
could not continue. Indeed, in Application No. 25 of 
1986 the Tribunal departed somewhat from such a 
formula when fixing the rate of pay for operators of the 
135 ton truck even though it continues in New South 
Wales. Clearly, with the implementation of broadband- 
ing in 1987 that task was completed for not only did the 
broadbanding do away with multiplicity of classifica- 
tions based minutely on vehicle size, but it led to greater 
differences in the rates of pay for the various 
classifications in this State and in New South Wales. 

However, it would be idle folly to suggest that the 
Tribunal can and should ignore the rates of pay fixed for 
operators of similar equipment in New South Wales 
when determining rates of pay in this State. That 
principle was recognised by the Tribunal in 
Application Nos. 13 and 14 of 1986 in dealing with an 
application for additional sick leave and clearly the 
happenings in New South Wales were, to some extent, 
regarded by the Tribunal as being relevant in the recent 
night shift case. It must be said, however, that any nexus 
is to be treated as a servant rather than as the master of 
wage and condition fixing. Care must be taken to have 
regard to the entire conditions of employment in each 
place for there are differences between allowances and 
the like. 

It seems that the rate of pay in New South Wales for a 
driver of a shovel or excavator of the size of the 
equipment now in question is in the order of $68 a week 
more than is the case under the relevant award in this 
State. If that is the case, it might be an indication that 
there is a need to review the current salary levels within 
the context of broadbanding. greater attention being 
paid to the skills required of the particular classifica- 
tions so that a more realistic pay scale can be 
established. Indeed, that is the very intention of the new 
Wage Fixing Principles. 

For the foregoing reasons, in my opinion the claim 
should be dismissed and on behalf of the Tribunal I so 
order. 

Order. 
HAVING heard Mr G.N. Wood on behalf of the 
Applicant and Mr M. O'Connor on behalf of the 
Respondent the Tribunal doth hereby order that the 
application be and is hereby dismissed. 

(Sgd.) G.L. FIELDING. 
Chairman. 

Western Australian Coal Industry Tribunal. 
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NOTICES — 
Union matters — 

2269 of 1989. 

NOTICE is given of an application by the Australasian 
Society of Engineers. Moulders and Foundry Workers 
Industrial Union of Workers. Western Australian 
Branch for an alteration to rule 2 Constitution. The 
existing rule and proposed new rule are set out 
below:— 

Existing rule 2.—Constitution. 

2.—Constitution. 
Membership of the Branch shall be comprised 

of: 
(l)(a) Persons who are employed, or usually 

employed within the area of the State ofWestern 
Australia, known as the South West Lands 
Division, engaged in the following callings or 
vocations: Engineers, fitters, coppersmiths, 
turners, water meter fitters, patternmakers, tool 
and gauge makers, scale makers and adjusters, 
safe-makers, pipe fitters, brass finishers 
(engineering and general), blacksmiths, 
shipsmiths. toolsmiths. gunsmiths, angle iron 
smiths, oliversmiths. blacksmiths' strikers, 
steam and other hammer drivers, spring makers, 
millwrights, steam and drop hammer forgers, 
furnacemen (forge, electric and other furnace- 
men). oxy-acetylene and electric welders and 
cutter, locksmiths, iron and steel rollers, 
electrical engineers, electrical fitters, electrical 
wire men. 
electrical linesmen. electrical installers, 
electrical mechanics, automotive electricians, 
refrigeration and air conditioning fitters, 
armature winders, electrical workers generally, 
battery litters, mechanical and scientific 
instrument makers, mechanical draughtsmen, 
typewriter mechanics, and persons employed in 
the servicing, repairing, maintaining, struc- 
turally altering and/or assembling of business 
machines, motor mechanics, motor cycle 
mechanics, aircraft mechanics, cycle (other than 
motor) mechanics (including filers, assemblers 
and wheel builders, cycle enamellers. sprayers, 
liners and writers), machine joiners, die-sinkers, 
press toolmakers and stampers, wirenetting and 
link mesh workers, wire drawers, including 
persons (not being workers eligible for 
membership of either the Amalgamated Metal 
Workers' and Shipwrights' Union of Western 
Australia by virtue of paragraphs (ii) or (iii) of 
subrule(a)ofRule2ofthe Rules of that Union or 
the Plumbers and Gas Fitters Employees Union 
of Australia. West Australian Branch. Industrial 
Union of Workers, engaged in or in connection 
with the treatment and/or fabrication of copper, 
brass, aluminium and other non-ferrous metals 
for the purpose of the production of wire, tubes, 
rods. bars, sheets, strip sections, angles and other 
fabricated products) tubular steel and iron gate 
and fence makers, galvanisers. riggers and 
splicers bell repairers and oilers, rivet heaters, 
machine makers, milling machinists, planers, 
slotters. borers, shapers. machine drillers, all 
workers engaged in the making of wrought iron 
and malleable iron pipes.dressers.electroplaters 
and polishers, grinders and tappers, bolt, nut 
and screwing machinists, lifters and assemblers 
and assistants, and all other other machine 
operators and examiners of work prepared by 
the foregoing classifications and vocations 
employed in the engineering, locomotive, ship 

building, rolling stock, aircraft, agricultural 
implement making and kindred trades, 
munition and iron trades, or in any other 
industry whatsoever engaged on the manu- 
facturing of engineering products or in the 
maintenance of plants. 

(b) persons who are employed or usually 
employed in the State of Western Australia, 
except that portion comprised in the South West 
Lands Division, engaged in the following 
vocations: Engineers, coppersmiths, fitters, 
turners, die-sinkers, pattern-makers, brass 
finishers (engineering and general), black- 
smiths. shipsmiths. toolsmiths. gunsmiths, angle 
iron smiths, springmakers. millwrights, oxy- 
acetylene and electric welders, cycle and motor 
mechanics, mechanical draughtsmen, milling 
machinists, planers, slotters. shapers. borers, 
machine drillers, iron and steel rollers, grinders, 
and other machinemen. mechanics, lifters and 
assemblers, machine makers, mechanical and 
scientific instrument makers, steam and drop 
hammer forgers, electroplaters. metal polishers, 
typewriter mechanics and persons employed in 
the servicing, repairing, maintaining, structur- 
ally altering and/or assembling of business 
machines, and pipe fitters employed in the 
engineering, locomotive, shipbuilding, rolling 
stock, aircraft, agricultural implement making 
and kindred trades, or in any other industry 
whatsoever, engaged on the manufacturing of 
engineering products or in the maintenance of 
plant. 

(e) Persons engaged in the following trades or 
branches of the Coal Mining Industry: 
Engineers, coppersmiths, fitters, turners, 
pattern-makers, brass finishers (engineering 
and general), blacksmiths, angle iron smiths, 
toolsmiths. steam and drop hammer forgers, 
blacksmiths' strikers, steam and other hammer 
drivers, electrical engineers, electrical workers, 
mechanical draughtsmen, millwrights, milling 
machinists, planers, slotters. borers, shapers. 
machine drillers and other machine men and 
assistants to the above Trades or Callings, 
engaged in the Coal Mining Industry. 

(d) Persons engaged by BP (Fremantle) 
Limited as bunkering operators and bunkering 
attendants. 

Provided that such persons are those who by 
custom and practice would have industrial 
coverage under the terms of the Oil Bunkering 
BP (Fremantle) Limited Workers' Agreement 
No. 9 of 1979 as amended. 

(e) Persons employed or usually employed in 
the manufacture and/or distribution of natural 
and/or fuel gas in the callings of gas fitters, gas 
meter and/or appliance testers, gas meter 
repairers, gas holder attendants, gas plant 
operators, gas mainlayers and assistants in the 
area and operations under the State Energy 
Commission Act. the Perth Gas Act and the 
Fremantle Gas and Coke Company Act. 

(0 Persons employed or usually employed by 
the State Energy Commission of Western 
Australia in any calling or vocation mentioned 
in paragraph (a) of this Rule. 

(2) Persons employed or usually employed as 
Moulders and/or Coremakers. or apprentices or 
j uniors (who when so employed) are engaged in 
any class of moulding and/or coremaking for the 
production ofcastings from molten metal of any 
kind, or making moulds (from) other materials 
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in any industry, or branch of industry together 
with any foundry workers being moulders and/ 
or coremakers. assistants, furnacemen and 
assistants, fettlers and grinders who are solely 
employed or are usually solely employed in a 
moulders shop or section and any cast bank and 
cast spun pipe makers moulders and/or 
coremakers and their assistants, die casters and 
smelters of scrap metals and their assistants. 
Provided always that no person shall be eligible 
for membership merely because he is employed 
or usually employed in work of such kind as 
would had he been employed in such work on 
the 1st day of July 1961. have then qualified him 
for membership of any of the following named 
Industrial Unions — 

Australian Railways Union of Workers. West 
Australian Branch. 

Federated Miscellaneous Workers" Union of 
Australia. West Australian Branch. Union of 
Workers. 

The United Furniture Trades Industrial 
Union of Workers. WA. 

The Union may admit to membership any 
person who is eligible in accordance with the 
aforesaid provisions of this rule and who 
exercises his calling or vocation or who resides 
within the State of Western Australia, but 
excluding that portion of the State comprised 
within the area bounded by a line drawn from 
the intersection of the 20th parallel of latitude 
and the 125th meridian of longitude to the 
intersection of the 20th parallel of latitude and 
the 129th meridian of longitude thence South 
along the 129th meridian of longitude to the 
intersection of that meridian of longitude with 
the 24th parallel of latitude; thence West along 
the 24th parallel of latitude to the intersection of 
that parallel of latitude with the 125th meridian 
oflongitude to the intersection of that meridian 
of longitude with the 20th parallel of latitude. 

(3) Persons duly elected to be Officers of the 
Branch. 

Proposed new rule 2.—Constitution. 
2.—-Constitution. 

Membership of the Branch shall be comprised 
of: 

(l)(a) Persons who are employed, or usually 
employed within the area of the State of Western 
Australia, known as the South West Lands 
Division, engaged in the following callings or 
vocations: Engineers, fitters, boilermaking- 
metal construction and first class welding 
(optional blacksmith) tradesperson. copper- 
smiths. turners, water meter fitters, pattern- 
makers. tool and gauge makers, scale makers 
and adjusters, safe-makers, pipe fitters, brass 
finishers (engineering and general), black- 
smiths. shipsmiths. toolsmiths. gunsmiths, angle 
iron smiths, oliversmiths. blacksmith's strikers, 
steam and other hammer drivers, spring makers, 
millwrights, steam and drop hammer forgers, 
furnacemen (forge, electric and other furnace- 
men). oxy-acetylene and electric welders and 
cutters, locksmiths, iron and steel rollers, 
electrical engineers, electrical fitters, electrical 
wiremen. electrical linesmen. electrical 
installers, electrical mechanics, automotive 
electricians, refrigeration and air conditioning 
fitters, armature winders, electrical workers 
generally, battery fitters, mechanical and 
scientific instrument makers, mechanical 
draughtsmen, typewriter mechanics, and 
persons employed in the servicing, repairing. 

maintaining, structurally altering and/or 
assembling of business machines, motor 
mechanics, motor cycle mechanics, aircraft 
mechanics, cycle (other than motor) mechanics 
including filers, assemblers and wheel builders, 
cycle enamellers. sprayers, liners and writers, 
machine joiners, diesinkers. press toolmakers 
and stampers, wirenetting and link mesh 
workers, wire drawers, including persons (not 
being workers eligible for membership of either 
the Amalgamated Metal Workers' and Ship- 
wrights' Union of Western Australia by virtue of 
paragraphs (ii) or (iii) of subrule (a) of Rule 2 of 
the Rules of that Union or the Plumbers and Gas 
Fitters Employees Union of Australia. West 
Australian Branch. Industrial Union of 
Workers, engaged in or in connection with the 
treatment and/or fabrication of copper, brass, 
aluminium and other non-ferrous metals for the 
purpose of the production of wire, tubes, rods, 
bars, sheets, strip sections, angles and other 
fabricated products) tubular steel and iron gate 
and fence makers, galvanisers, riggers and 
splicers belt repairers and oiler, rivet heaters, 
machine makers, milling machinists, planers, 
slotters. borers, shapers. machine drillers, all 
workers engaged in the making of wrought iron 
and malleable iron pipes, dressers, electroplaters 
and polishers, grinders and tappers, bolt, nut 
and screwing machinists, lifters and assemblers 
and assistants, and all other machine operators 
and examiners of work prepared by the fore- 
going classification and vocations employed in 
the engineering, locomotive ship building, 
rolling stock, aircraft, agricultural implement 
making and kindred trades, munition and iron 
trades, or in any other industry whatsoever 
engaged on the manufacturing of engineering 
products or in the maintenance of plants. 

(b) Persons who are employed, or usually 
employed in the State of Western Australia, 
except that portion comprised in the South West 
Lands Division, engaged in the following 
vocations: Engineers, coppersmiths, fitters, 
boilermaking-meta! construction and first class 
welding (optional blacksmithing) tradesperson. 
turners, die-sinkers, patternmakers, brass 
finishers (engineering and general) blacksmiths, 
shipsmith. toolsmiths. gunsmiths, angle iron 
smiths. springmakers. millwrights. oxy- 
acetylene and electric welders, cycle and motor 
mechanics, mechanical draughtsmen, milling 
machinists, planers, slotters. shapers. borers, 
machine drillers, iron and steel rollers, grinders, 
and other machinemen. mechanics, lifters and 
assemblers, machine makers, mechanical and 
scientific instrument makers, steam and drop 
hammer forgers, electroplaters. metal polishers, 
typewriter mechanics and persons employed in 
the servicing, maintaining, structurally altering 
and/or assembling of business machines, and 
pipe fitters employed in the engineering, 
locomotive, shipbuilding, rolling stock, aircraft, 
agricultural implement making and kindred 
trades, or in any other industry whatsoever, 
engaged on the manufacturing of engineering 
products or in the maintenance of plant. 

This matter has been listed before the Full Bench on 
15 February 1989. 

A copy of the rules of the proposed new organisation 
may be inspected at my office 815 Hay Street. Perth. 

Any organisation registered under the Industrial 
Relations Act 1979. or any person who satisfies the Full 
Bench that he has a sufficient interest may object to the 
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alteration of the rule by giving notice of the objection in 
accordance with Form 22 within 21 days of the 
publication of the Industrial Gazette in which notice of 
the application is advertised and otherwise the 
provisions of regulation 74 apply with respect to any 
objection to the registration. 

(Sgd.) T.J. POPE. 
Deputy Registrar. 

27th day of November 1989. 

(g) Any persons appointed from the Wages to 
the Salaried Staff shall produce a clearance from 
the other Union, and their contributions to this 
Union shall commence from the date such 
clearance has been granted and application for 
membership lodged. 

(h) Any member having an interest in the funds 
of the Union may inspect the books of the Union at 
any reasonable hour. 
Existing rule 5—Life Membership. 

5. (a) Life membership may be conferred by 
Council or Delegate Conference on any person 
who has rendered meritorious services to the 
Union. 

(b) A Life Member shall be entitled to the same 
benefits as an ordinary member. 

2201 of 1989. 

NOTICE is given of an application by the "Western 
Australian Railways Officers' Union" to alter rule 4.— 
Membership and rule 5.—Life Membership. The 
existing and proposed rules relevant to this matter are 
set out below:— 

Existing rule 4.—Membership. 
4. (a) The following persons and classes of 

persons shall be eligible for membership of the 
Union, namely: 

(i) Persons engaged in the services of the 
Western Australian Government Railways 
in receipt of an annual salary or, in the case 
of temporary clerks, paid on wages sheets, 
also Union Head Office staff. 

(ii) Persons employed at an annual salary rate 
in the rail transport industry by — 

(a) Any statutory body representing 
WAGR in any such right as 
aforesaid; or 

(b) any instrumentality or authority 
whether corporate or unincorporate 
acting under the control of or for or 
on behalf of or in the interest of 
WAGR in any such right as 
aforesaid; or 

(c) any Company or Corporation in 
which at least 50 per centum of the 
issued shares are held by or for or on 
behalf of or in the interest of WAGR 
in any such right as aforesaid. 

(b) Application for membership must be made 
on the prescribed form signifying the applicant's 
willingness to abide by the rules of the Union and 
accompanied by at least one quarter's 
subscription, or an official procuration order 
authorising the Railways Commission to deduct 
each fortnight the rate of contribution as laid down 
in Clause 6, subclause (b) of the Constitution. 

(c) Applications are to be obtained by the Head 
officer in conjunction with Branch Secretary 
covering the Branch district wherein the applicant 
is employed, and sent direct to the Union Head 
Office for registration. 

(d) The entrance fee. to be paid at the time of 
proposition, shall be any sum not exceeding $40.00, 
as shall be fixed from time to time by Council. 

(e) No person shall be entitled to the privileges 
of membership until one month has elapsed from 
the date of being accepted as a member. 

(f) A member may retire from the Union by 
giving three months' notice and paying all fees, 
fines and levies due. 

Proposed new rule 4.—Membership. 
4. (a) The following persons and classes of 

persons shall be eligible for membership of the 
Union, namely: 

(i) Persons engaged in the services of the 
Western Australian Government Railways 
in receipt of an annual salary or. in the case 
of temporary clerks, paid on wages sheets, 
also Union Head Office staff. 

(ii) Persons employed at an annual salary rate 
in the rail transport industry by — 

(a) Any statutory body representing 
WAGR in any such right as 
aforesaid; or 

(b) any instrumentality or authority 
whether corporate or unincorporate 
acting under the control of or for or 
on behalf of or in the interest of 
WAGR in any such right as 
aforesaid: or 

(c) any Company or Corporation in 
which at least 50 per centum of the 
issued shares are held by or for or on 
behalf of or in the interest of WAGR 
in any such right as aforesaid. 

(d) Persons employed at an annual 
salary rate in the Western Australian 
Railways Institute. 

(b) Application for membership must be made 
on the prescribed form signifying the applicant's 
willingness to abide by the rules of the Union and 
accompanied by an official procuration order 
authorising the Railways Commission to deduct 
each fortnight the rate of contribution as laid down 
in Clause 6. subclause (b) of the Constitution. 

(c) Applications are to be obtained by the Head 
officer in conjunction with Branch Secretary 
covering the Branch district wherein the applicant 
is employed, and sent direct to the Union Head 
Office for registration. 

(d) The entrance fee. to be paid at the time of 
proposition, shall be any sum not exceeding $40.00. 
as shall be fixed from time to time by Council. 

(e) No person shall be entitled to the privileges 
of membership until one month has elapsed from 
the date of being accepted as a member. 

(f) A member may retire from the Union by 
giving three months' notice and paying all fees, 
fines and levies due. 

(g) Any persons appointed from the Wages to 
the Salaried Staff shall produce a clearance from 
the other Union, and their contributions to this 
Union shall commence from the date such 
clearance has been granted and application for 
membership lodged. 
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(h) Any member having an interest in the funds 
of the Union may inspect the books of the Union at 
any reasonable hour. 
Proposed new rule 5.—Life Membership. 

5. (a) Life membership may be conferred by 
Council or Delegate Conference on any person 
who has rendered meritorious services to the 
Union. 

(b) A Life Member shall be entitled to the same 
benefits as an ordinary member whilst employed 
in a full-time capacity with Western Australian 
Government Railways Commission. 

This matter has been listed before the Full Bench on 
13 February 1990. 

A copy of the rules of the proposed new organisation 
may be inspected at my office 815 Hay Street Perth. 

Any organisation registered under the Industrial 
Relations Act 1979. or any person who satisfies the Full 
Bench that he has a sufficient interest may object to the 
alteration of the rule by giving notice of the objection in 
accordance with Form 22 within 21 days of the 
publication of the Industrial Gazette in which notice of 
the application is advertised and otherwise the 
provisions of regulation 74 apply with respect to any 
objection to the registration. 

(Sgd.) T.J. POPE. 
Deputy Registrar. 

OCCUPATIONAL HEALTH, 
SAFETY AND WELFARE ACT — 

Matters dealt with — 
WESTERN AUSTRALIAN 

INDUSTRIAL RELATIONS COMMISSION. 
Industrial Relations Act 1979. 

Amalgamated Metal Workers and Shipwrights 
Union of Western Australia 

and 
Consett International Scaffolding Contractors. 

No. OHSW5 of 1989. 
COMMISSIONER J.F. GREGOR. 

Order. 
WHEREAS the Applicant on 17 November 1989 sought 
and was granted leave by the Commission to withdraw 
its application, the Commission, pursuant to the powers 
conferred on it under section 27(1) of the Industrial 
Relations Act 1979. and all other powers thereunder, 
hereby orders — 

That the application be withdrawn by leave. 

(Sgd.) J.F. GREGOR, 
[L.S.] Commissioner. 

27th day of November 1989. 




