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1. - TITLE

This Agreement shall be known as the Boddington Pine Operations Agreement.

2. - ARRANGEMENT

1. Title
2. Arrangement
3. Parties Bound and Area
4. Term
5. Piece Work Rates
6. Disability Allowance
7. Travelling Allowance
8. Superannuation
9. Long Service Leave
10. Accrued Annual Leave

Appendix - Resolution of Disputes Requirement

3. - PARTIES BOUND AND AREA

This Agreement shall be between Bunnings Forest Products Pty Ltd and The Forest Products, 
Furnishing and Allied Industries Industrial Union of Workers, W.A. (formerly West Australian 
Timber Industry Industrial Union of Workers, South West Land Division) and apply to the 
employees of Bunnings Forest Products Pty Ltd employed at Bunnings Boddington Pine Operations 
who are members of the union or who are eligible to be members of the union employed under the 
Timber Workers Award No. 36 of 1950 and hereinafter referred to as the Award.

4. - TERM

This Agreement shall operate with effect from the 16th day of September 1991 for a period of 2 
years and thereafter until such time as a new agreement is reached.

5. - PIECE WORK RATES

(1) The following schedule sets out the agreed rates of pay:

Post Length Small End Diameter Rate Per
Post

1.8 metre posts  80 mm and over $0.48
2.1 metre posts 150 mm and over $0.98
2.1 metre posts 125 mm and less $0.53
2.4 metre posts 125 mm and less $0.53
2.4 metre posts 150 mm and over $1.10
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3.0 metre posts  80 mm and over $0.82
3.6 metre posts 125 mm and over $1.00
3.6 metre posts 125 mm and over $1.20
4.2 metre posts 125 mm and less $1.25
4.2 metre posts Over 125 mm $1.50

Tree Pruning $0.21 per tree
 (2) Where the company requires posts to be cut of a size not specified in the above schedule a 

rate will be negotiated between the employee(s) and the company.  Where a piece work rate 
cannot be agreed the matter will be referred to the Western Australian Industrial Relations 
Commission for determination taking into account the above piece work rate schedule.  In the 
event of a dispute over piece work rates employees will continue to cut posts whilst awaiting 
the decision by the Commission.

(3) The above rates will be adjusted by the same percentage increase as any subsequent 
percentage movements in the "D" Classification in the Award and rounded to the nearest one 
cent.

The Piece Work Rates are inclusive of payment for the following:

Equipment usage and maintenance.
Tool allowance including chainsaws, tapes and tongs etc.
Marginal bush.
Living away from home allowance.
Annual Leave.
Sick Leave.
Travel to and within the Boddington Plantation.

6. - DISABILITY ALLOWANCE

A disability allowance will be paid in accordance with the Award provisions.

7. - TRAVELLING ALLOWANCE

(1) A travelling allowance will be paid as a separate item to those employees who use their own 
vehicles for travelling to and from cutting areas other than the Bunnings Boddington Pine 
Plantation.

The travelling allowance will only be paid for one vehicle where it is reasonable for 
employees to share a vehicle.

Where the company provides accommodation within a reasonable distance of a cutting 
location no travelling allowance will be payable.
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Distances will be calculated on a radius basis from the Bunnings Boddington Pine Plantation 
site office in 10km increments.

Payment will be made on the next longest distance radius line in which the actual cutting 
coupe falls.

Radius lines will be adjusted by taking in the closest boundary of the actual cutting coupe.

The travelling allowance as at the 16th day of September 1991 is:

 0 to 30kms one way radius  =  $13.60 per return journey
31 to 40kms one way radius  =  $20.40 per return journey
41 to 50kms one way radius  =  $27.20 per return journey
51 to 60kms one way radius  =  $34.00 per return journey
61 to 70kms one way radius  =  $39.20 per return journey
71 to 80kms one way radius  =  $44.40 per return journey

(2) The travelling allowance will be reviewed in accordance with the percentage increase in the 
country sales representative's rate per kilometre for a vehicle up to 25 hp and as detailed in 
Clause 10. - Vehicle Provisions, Subclause (3)(b) of the Commercial Travellers and Sales 
Representatives' Award 1978 and rounded to the nearest 10 cents.

For example if the rate increases by 6.87% then the 41-50kms rate increases to 1.0687 times 
$27.20 = $29.06 = $29.10.

8. - SUPERANNUATION

The superannuation provisions contained herein operate subject to the requirements of the 
hereinafter prescribed provision titled - Compliance, Nomination and Transition.

A contribution equal to 3% of the "D" classification Award wage rate for each week or part of a 
week worked, will be paid to the Westscheme Superannuation Fund for those employees who choose 
to participate in that fund.  Part of a week means at least one full day in the week under 
consideration.

Compliance, Nomination and Transition

Notwithstanding anything contained elsewhere herein which requires that contribution be 
made to a superannuation fund or scheme in respect of an employee, on and from 30 June 
1998 -

(a) Any such fund or scheme shall no longer be a complying superannuation fund or 
scheme for the purposes of this clause unless -
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(i) the fund or scheme is a complying fund or scheme within the meaning of the 
Superannuation Guarantee (Administration) Act 1992 of the Commonwealth; 
and

(ii) under the governing rules of the fund or scheme, contributions may be made 
by or in respect of the employee permitted to nominate a fund or scheme;

(b) The employee shall be entitled to nominate the complying superannuation fund or 
scheme to which contributions are to be made by or in respect of the employee;

(c) The employer shall notify the employee of the entitlement to nominate a complying 
superannuation fund or scheme as soon as practicable;

(d) A nomination or notification of the type referred to in paragraphs (b) and (c) of this 
subclause shall, subject to the requirements of regulations made pursuant to the 
Industrial Relations Legislation Amendment and Repeal Act 1995, be given in 
writing to the employer or the employee to whom such is directed; 

(e) The employee and employer shall be bound by the nomination of the employee 
unless the employee and employer agree to change the complying superannuation 
fund or scheme to which contributions are to be made;

(f) The employer shall not unreasonably refuse to agree to a change of complying 
superannuation fund or scheme requested by a employee;

Provided that on and from 30 June 1998, and until an employee thereafter nominates a 
complying superannuation fund or scheme -

(g) if one or more complying superannuation funds or schemes to which contributions 
may be made be specified herein, the employer is required to make contributions to 
that fund or scheme, or one of those funds or schemes nominated by the employer;

or

(h) if no complying superannuation fund or scheme to which contributions may be made 
be specified herein, the employer is required to make contributions to a complying 
fund or scheme nominated by the employer.

9. - LONG SERVICE LEAVE

All employees engaged on piece work rates under this Agreement will be entitled to long service 
leave in accordance with the Award provisions.

The date for commencement of accrual of long service leave will be the date of engagement.

10. - ACCRUED ANNUAL LEAVE
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Any accrued annual leave outstanding as at the 15th of October 1990 will be paid out by mutual 
agreement with the employee and will include a 17.5% loading on fully accrued leave.  In any event 
all accrued annual leave shall be paid out by the 30th of December 1990.

Signed for and on behalf of Bunnings Forest Products Pty Ltd

   P.M. Cottier                        Date  12.10.
90      

   M Cottier - Manager Boddington

Signed for and on behalf of Bunnings Forest Products Pty Ltd Pine Operations Boddington 
Employees

   E. Rose                             Date  12.10.90
    

   E Rose - Employee's Representative

Signed for and on behalf of the West Australian Timber Workers Union

   M. Loader                           Date  12.10.
90      

   M Loader - Secretary of West Australian Timber Industry
   Industrial Union of Workers, South West Land Division
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APPENDIX - RESOLUTION OF DISPUTES REQUIREMENT

(1) This Appendix is inserted into the award/industrial agreement as a result of legislation which 
came into effect on 16 January 1996 (Industrial Relations Legislation Amendment and 
Repeal Act 1995) and further varied by legislation which came into effect on 23 May 1997 
(Labour Relations Legislation Amendment Act 1997).

(2) Subject to this appendix, and in addition to any current arrangements the following 
procedures shall apply in connection with questions, disputes or difficulties arising under 
this award/industrial agreement.

(a) The persons directly involved, or representatives of person/s directly involved, shall 
discuss the question, dispute or difficulty as soon as is practicable.

(b) (i) If these discussions do not result in a settlement, the question, dispute or 
difficulty shall be referred to senior management for further discussion.

(ii) Discussions at this level will take place as soon as practicable.

(3) The terms of any agreed settlement should be jointly recorded.

(4) Any settlement reached which is contrary to the terms of this award/industrial agreement 
shall not have effect unless and until that conflict is resolved to allow for it.

(5) Nothing in this appendix shall be read so as to exclude an organisation party to or bound by 
the award/industrial agreement from representing its members.

(6) Any question, dispute or difficulty not settled may be referred to the Western Australian 
Industrial Relations Commission provided that with effect from 22 November 1997 it is 
required that persons involved in the question, dispute or difficulty shall confer among 
themselves and make reasonable attempts to resolve questions, disputes or difficulties before 
taking those matters to the Commission..
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V A R I A T I O N   R E C O R D

BODDINGTON PINE OPERATIONS AGREEMENT
NO. AG 2 OF 1991

Delivered 16/9/91 at 71 WAIG 2510
Consolidated at            

CLAUSE EXTENT OF ORDER OPERATIVE GAZETTE
NO. VARIATION NO. DATE REFERENCE

1. Title
Delivered AG2/91 16/09/91 71 WAIG 2510

(1A.State Wage Principles)
Ins. Cl. 1752/91 31/01/92 72 WAIG   191
Del. 1A 1457/93 24/12/93 74 WAIG198

2. Arrangement
Ins. 1A 1752/91 31/01/92 72 WAIG   191
Del. 1A 1457/93 24/12/93 74 WAIG198
Ins. Appendix - Resolution... 693/96 16/07/96 76 WAIG 2768

3. Parties Bound and Area
Delivered AG2/91 16/09/91 71 WAIG 2510

4. Term
Delivered AG2/91 16/09/91 71 WAIG 2510

5. Piece Work Rates
Delivered AG2/91 16/09/91 71 WAIG 2510

6. Disability Allowance
Delivered AG2/91 16/09/91 71 WAIG 2510

7. Travelling Allowance
Delivered AG2/91 16/09/91 71 WAIG 2510



9

8. Superannuation
Delivered AG2/91 16/09/91 71 WAIG 2510
Ins. Text 599/98 30/06/98 78 WAIG 2559

9. Long Service Leave
Delivered AG2/91 16/09/91 71 WAIG 2510

10. Accrued Annual Leave
Delivered AG2/91 16/09/91 71 WAIG 2510

Appendix - Resolution of Disputes Requirement
Ins. Appendix 693/96 16/07/96 76 WAIG 2768
(1),(6), Del. (7) 2053/97 22/11/97 77 WAIG 3079


