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Order

WHEREAS this is an application pursuant to s 41 of the Industrial Relations Act 1979 (WA) to
register an industrial agreement, namely the City of Melville Outside Workforce Industrial
Agreement 2025 (Proposed Agreement);

AND WHEREAS in accordance with s 80BB(2) of the Act, a new State instrument, being a
version of the Local Government Industry Award 2020 as at 1 January 2023 applies to the City of
Melville and some of its employees to whom the Local Government Industry Award 2020 applied,
as at 1 January 2023 (New State Instrument);
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AND WHEREAS it is the parties’ intention that the Proposed Agreement replaces the:

(a)
(b)

City of Melville Fleet Services Workshop Enterprise Bargaining Agreement 2017,

The New State Instrument only to the extent of employees who are currently
covered by it and whose positions will be covered by the Proposed Agreement
(Relevant Employees).

AND WHEREAS 1, the undersigned, am satisfied that the agreement meets the requirements of
the Act for registration and that it should be registered;

NOW THEREFORE, the Commission, pursuant to the powers conferred under the Act, hereby

orders —

1.

THAT the agreement made between the parties filed in the Registry of the
Commission on 22 July 2025, entitled City of Melville Outside Workforce
Industrial Agreement 2025 attached hereto be registered as an industrial agreement
with effect from the date of this order.

THAT the City of Melville Fleet Services Workshop Enterprise Bargaining
Agreement 2017 is, by operation of s 41(8) of the Act hereby cancelled.

THAT the Proposed Agreement is in substitution for the New State Instrument as it

applied to the Relevant Employees and that the New State Instrument is taken to be
substituted insofar as it relates to the Relevant Employees only.

@ (Sgd.) R. COSENTINO

SENIOR COMMISSIONER R COSENTINO
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1 Agreement Title

This Agreement is called the City of Melville Outside Workforce Industrial Agreement 2025
(Agreement).

2 Parties to the Agreement, Area and Coverage

2.1 The Parties to this Agreement are:

(a) City of Melville (ABN 81 152 433 900) (the City); and

(b) The Western Australian Municipal, Administrative, Clerical and Services Union of
Employees (WASU).

(c) The Local Government, Racing and Cemetries Employees Union (WA)
(LGRCEU).

2.2 This Agreement applies in the State of Western Australia.

2.3 This Agreement will cover and apply to the City and its Employees who are covered by
the positions set out in the classifications in Schedules 2 (Employees), however the
Agreement does not cover or does not apply to any of the following positions:

(a) The Chief Executive Officer, Directors, Managers and, other Senior Professional
positions above the Level 9 classification of this Agreement; and

(b) Covered by the City of Melville Inside Workforce Industrial Agreement 2025 as
replaced from time to time.

2.4 At the time this Agreement was made the number of employees to be covered by the
Agreement terms and conditions is approximately 101.

3  Term of the Agreement

3.1 This Agreement will commence from the date the Agreement is registered as an
industrial agreement by the WAIRC (Commencement Date).

3.2 This Agreement will have a nominal expiry date of three (3) years from the
Commencement Date but no later than 30 June 2028 and will continue to operate
unless varied by agreement or terminated (retired) in accordance with the Act.

4 Relation to the Awards and other Industrial Instruments

4.1 This Agreement replaces the:

(a) City of Melville Fleet Services Workshop Enterprise Bargaining Agreement 2017;
(b) Local Government Industry Award 2020 (subject to clause 4.2); and
(c) Any other applicable industrial agreement.

4.2 The Agreement will not replace the Local Government Industry Award 2020 for those
City Employees who were covered by Local Government Industry Award 2020

immediately prior to the registration of this Agreement and whose positions are not
covered by this Agreement.

City of Melville Outside Workforce Industrial Agreement 2025 Page 3 of 45



4.3  This Agreement excludes the following awards:

(a) ME Award;

(b) Any other award made under the Act (Other Awards) that otherwise extends to and
binds the Employees and Employer to whom this Agreement applies.

4.4 Other than statutory entitlements (for instance, those contained in the MCE Act) this
Agreement is intended to be a comprehensive agreement setting out all of the
Employees’ terms and conditions of employment.

4.5 This Agreement will be read and interpreted in conjunction with the MCE Act. Where
there is an inconsistency between this Agreement and the MCE Act, and the MCE Act
provides a greater benefit, the MCE Act provision will apply to the extent of the
inconsistency.

5 Definition and Interpretation

5.1 The following definitions will apply throughout this Agreement:

Term Definition

Act means the Industrial Relations Act 1979 (WA) as amended.

means the Employee’s applicable Base Rate of Pay for ordinary
hours of work as outlined (as applicable) in Schedule 2 excluding
casual loading and exclusive of overtime, penalty rates, allowances

Base Rate of Pay (except for Adverse Working Conditions), additional rates for
ordinary hours, special rates, fares, bonuses and any other ancillary
payment of a like nature).

. . has the same meaning of continuous service as defined by section
Continuous Service 3 of the MCE Act.

means the group of staff reporting to a Manager including the

Department Manager.
means the Minimum Conditions of Employment Act 1993 (WA) as
MCE Act amended.
ME Award means the Municipal Employees (Western Australia) Award 2021.
means:

(a) the Employee’s spouse or de facto partner;

(b) a child, step-child or grandchild of the Employee or the
Employee’s spouse or de facto partner (including an adult
child, step-child or grandchild);

Member of the (c) a parent, step-parent or grandparent of the Employee or the
Employee’s family Employee’s spouse or de facto partner;
or household (d) a sibling of the Employee or the Employee’s spouse or de

facto partner; or

(e) any other person who, at or immediately before the relevant
time for assessing the Employee’s eligibility to take leave,
lived with the employee as a member of the Employee’s

household.
. means the applicable City policy, procedure or guidelines as
Policy (or amended from time to time. The City’s policies, procedures or
Procedure) guidelines do not form part of this Agreement.
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means National Employment Standards in the Fair Work Act 2009
NES (Cth) as amended.

means employees who are appointed to and employed in Outside

. Employee positions in Parks, Works, Waste or as Mechanics, these

Outside Employees  employees are covered by this Agreement. Outside Employees do
not include administrative or supervisory positions.

means the Termination, Change & Redundancy General Order
TCR Order 2005 WAIRC.

means the Western Australian Municipal, Administrative, Clerical
and Services Union of Employees (WASU) and or Local

Union Government, Racing and Cemetries Employees Union (WA)
(LGRCEU).
WAIRC means the Western Australian Industrial Relations Commission.

6 No Extra Claims

6.1 There will be no extra claims for increases in terms and conditions of employment for
the life of this Agreement. This clause is subject to variation of this Agreement in
accordance with Part 2, Divisions 2A and 2B of the Act.

6.2 The City’s Policy, Procedure’s or guidelines referred to in this Agreement are not
incorporated (unless expressly stated) and do not form part of this Agreement.

7  Objectives of this Agreement

71 This Agreement aims for the parties to work together for the benefit of the community
and for Employees to benefit from good working relationships and rewarding working
conditions.

7.2  The City and Employees confirm their commitment to:
(a) Focus efforts on the achievement of the City’s Council Plan as amended from time
to time.
(b) Strive for exceptional customer service outcomes.

(c) Ensure that the City’s Values and Signature Behaviours guide our decisions and
how we interact with our community and with each other.

(d) Maintaining a safe workplace for self and others.
(e) Seek improved workplace initiatives and encourage innovation.

(f)  Work in accordance with the City’s Code of Conduct, Policies, Procedures.

8 Employment Categories

The Employees may be employed in any of the following employment categories:
8.1 Full time Employee

(a) A Full time Employee will work an average of 38 ordinary hours per week.
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8.2 Part time Employee

(a) A Part time Employee means an Employee who:
(i) works on less than an average of 38 ordinary hours per week.
(i) receives, on a pro rata basis, the same conditions as a Full time Employee.

(b) Atthe time of engagement, the City and the Part time Employee will mutually agree
on a regular pattern of work. The arrangement of these hours however may be
subject to change by mutual agreement.

(c) A Part time employee may work additional ordinary hours up to an average of 38
ordinary hours per week. Any hours worked up to an average of 38 ordinary hours
per week within the span of hours will be paid at the Base Rate of Pay.

8.3 A Full time Employee or Part time Employee may be engaged on a maximum term or
fixed term contract (including for a specified task or project).

(@) The employment of an Employee engaged under a maximum term or fixed term
contract will, if not terminated earlier by the City, automatically cease upon the
expiration of the term of the contract or completion of the specified task or project
unless the Employee and the City have agreed in writing to extend or renew the
Employee's contract.

(b) An Employee moving directly from a fixed or maximum term contract to an ongoing
permanent employment contract, the City will recognise their service on the fixed
or maximum term contract as continuous service.

8.4 A Casual Employee is an employee who is engaged and paid as such.

(a) Casual Employees will be paid an applicable Base Rate of Pay plus a 25% casual
loading. The 25% casual loading is compensation for benefits which Casual
Employees are not entitled to including public holidays, redundancy pay, any paid
leave or unpaid leave entitlements unless expressly provided for by this Agreement
or as required by legislation.

(b) A Casual Employee must be engaged and paid for at least two (2) consecutive
hours of work on each occasion they are required to attend work.

(c) Where an Overtime, weekend, weeknight or public holiday penalty in this
Agreement is applicable to a Casual Employee, the penalties will be applied in the
following manner, exclusive of Casual loading:

(Base Rate of Pay without Casual Loading) x (Penalty)

(d) Casual Employees will only be entitled to payment on a public holiday if they
actually work on a public holiday in accordance with clause 30.4.

8.5 Right to request Casual Conversion

(a) A person engaged by the City as a Regular Casual Employee may make a request
that their employment be converted to Full time or Part time employment.

(b) For the purposes of this clause a Regular Casual Employee is a Casual
Employee who has in the preceding twelve (12) months worked a pattern of hours
on an ongoing basis which, without significant adjustment, they could continue to
perform as a Full time Employee or Part time Employee under the provisions of
this Agreement.

(c) A Regular Casual Employee who has worked the equivalent Full time hours over
the preceding twelve (12) months’ casual employment may request to have their
employment converted to Full time employment.
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9

Probation

A Regular Casual Employee who has worked less than the equivalent of Full time
hours over the preceding twelve (12) months’ casual employment may request to
have their employment converted to Part time employment consistent with the
pattern of hours previously worked.

Any request made under this clause 8.5 by an Employee must be in writing and
provided to the City. Only one request can be made within any twelve (12) month
period.

Where a Regular Casual Employee seeks to convert to Full time or Part time
employment, the City may agree to or refuse the request, but the request may only
be refused on reasonable grounds and after there has been consultation with the
Employee.

Reasonable grounds for refusal include but are not limited to:

(i) It would require a significant adjustment to the Casual Employee’s hours of
work in order for the Employee to be engaged as a Full time or Part time
Employee;

(i) It is known or reasonably foreseeable that the Regular Casual Employee’s
position will cease to exist within the next twelve (12) months;

(iii) Itis known or reasonably foreseeable that the hours of work which the Regular
Casual Employee is required to perform will be significantly reduced in the
next 12 months;

(iv) Itis known or reasonably foreseeable that there will be a significant change in
either or both of the following;

A. the days; or

B. times at which the Employee’s hours of work are required to be performed
in the next twelve (12) months which cannot be accommodated within the
days and/or hours during which the Employee is available to work;

(v) Any other reason deemed appropriate by the City.

The City will advise the Employee of any refusal for conversion within 28 days of
the request being made.

If it is agreed that a Casual Employee will have their employment converted to Full
time or Part time employment the conversion will take effect from the start of the
next pay cycle following such agreement being reached unless otherwise agreed.

The Employee will no longer be entitled to receive the Casual loading if they
convert to Full time or Part time employment.

Nothing in this clause 8.5:

(i) Obliges a Regular Casual Employee to convert to Full time or Part time
employment, nor permits the City to require a Regular Casual Employee to so
convert.

(i) Requires the City to increase the hours of a Regular Casual Employee seeking
conversion to Full time or Part time employment.

9.1 An Employee’s employment (other than a Casual Employee) will be subject to an initial
probationary period of three (3) months which may be extended by a further period of
three (3) months.

9.2 During the probationary period, either the City or the Employee may terminate the
Employee’s employment with the required written notice in clause 33.
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10 Ordinary Hours & Other Arrangements

10.1  Full time Employees ordinary hours of work are an average of 76 hours per fortnight.
These hours may be averaged over a longer period subject to an Employees particular
roster.

10.2 Span of Ordinary Hours

Work Area / Other Span of Ordinary hours
Parks, Works and Mechanical Employees Monday to Friday
(excluding Employees working at the
City’s Golf Courses) 6am to 6pm
Waste Collection Truck Drivers and Monday to Friday
Employees working at the City’s Golf
Courses 5am to 6pm

Monday to Sunday
Flexible Work 5am to 10pm

(clause 10.5) Note: Where an Employee works flexible
hours during the weekend or evenings, the
weekend and evening penalty rates in
clauses 11.1 and 11.2 do not apply.

(a) The City may require an Employee to work outside of the listed Span of Ordinary
hours in clause 10.2 provided they are paid the in accordance with clause 11.

(b) An employee may work up to a maximum of ten (10) ordinary hours on any day (or
shift) (excluding unpaid meal breaks) or, where the City requires an Employee to
work a roster up to a maximum of twelve (12) ordinary hours.

10.3 Meal Breaks

(a) Employees will be entitled to receive an unpaid meal break of at least thirty (30)
minutes where they work for more than five (5) hours of work. A longer meal break
can be agreed with the City.

(b) The timing of the meal break will be determined by the City.
10.4 Rostering Arrangements
(@) Full time Employees will work on a nine (9) day fortnight roster pattern as

determined by the City.

(b) A roster can be altered by mutual consent at any time and may be altered by the
City on seven (7) days’ notice.

(c) Where practicable, two (2) weeks’ notice of rostered day or days off should be
given provided that the days off may be changed by mutual consent or through
illness or other cause over which the employer has no control.

(d) Nothing in this clause 10.4 prevents other rosters applying if operational required
by the City from time to time.
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10.5 Flexible Work
(@) The City may allow an Employee to access Flexible Work, where the Employee
makes a request to the City, in accordance with this clause.

(i) For the sake of clarity, this clause 10.5 does not allow the City and an
Employee to enter into an agreement to vary any clause of this Agreement, or
the effect of any clause of this Agreement.

(b) Flexible Work is subject to the operational requirements of the City and the City’s
approval.

(c) Flexible Work option only pertains to one or more of the following matters:

(i) Flexible hours including flexible start and finish times within the applicable
span of hours outlined in clause 10.2 for Flexible Work;

(i) Reduced working hours, this includes moving from Full time to Part time hours;

(iii) Alternative work patterns which are worked within the span of hours outlined
in clause 10.2 for Flexible Work;

(d) Flexible Work may be implemented on a temporary or permanent basis.

(e) An Employee may request to alter their Flexible Work option subject to complying
with clause 10.5(c). Any change is subject to the City’s approval.

(f) The City reserves the right to require a revision, temporary postponement or
cancellation of a Flexible Work option.

(9) Nothing in clause 10.5 prevents an Employee who may be eligible for making a
request for a flexible work arrangement in accordance with the requirements in the
MCE Act, from making such a request.

11 Additional Rates for Ordinary Hours of Work

11.1  Weekend Penalty Rates
(a) An Employee required to work ordinary hours on the weekend will be paid a loading
of:
(i) Saturday ordinary hours — 150% of the Employees Base Rate of Pay.
(ii) Sunday ordinary hours — 175% of the Employees Base Rate of Pay.

(b) Saturday is taken to commence at midnight on Friday and finish at midnight on
Saturday. Sunday is taken to commence at midnight on Saturday and finish at
midnight on Sunday.

11.2 Weekday Penalty Rates
(@) An Employee required by the City to work ordinary hours on any day Monday to
Friday outside the Span of Ordinary Hours provided for in clause 10.2 will be paid

120% of the Employees Base Rate of Pay for all ordinary hours worked outside of
the span.
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12 Overtime

12.1

12.2

12.3
12.4

12.5

12.6

Employees may be required to work reasonable additional hours to their rostered hours
to meet operational requirements subject to the requirements in the MCE Act.

Where the City requires Employees to work additional hours:
(a) in excess of the Full time ordinary hours prescribed in clause 10.1 as applicable to

the Employee; or

(b) outside of the span of ordinary hours of work in clause 10.2 (subject to clause
10.2(a)); or

(c) in excess of the maximum ordinary hours on any day provided by clause 10.2(b);

then they will be paid for these additional hours at the rate of:
When Rate relative to Base Rate of Pay

Monday to Friday )
150% for the first two (2) hours and 200% thereafter
Saturday to 12 noon

Saturday after 12 noon
200%
Sunday

Public Holiday 250%

Casual Employees casual loading will not be paid for overtime hours worked.
In computing overtime, each calendar day’s work will stand alone.

Overtime is not at the discretion of the Employee and payment of Overtime will be paid
where it is approved in advance by the City.

Call-Back

(a) For the purposes of this Agreement an Employee will be deemed to be on a call-
back if the employee is recalled to work Overtime after leaving the City’s premises
or worksite and without receiving prior notice of the requirement to work overtime
before finishing work.

(b) Employees will not be deemed to be on a call-back where the employee works
Overtime that is continuous with the Employee’s ordinary hours.

(c) Any Employee who is called back to work will be paid for a minimum of three (3)
hours’ of Overtime for each time the Employee is recalled.

(d) Any subsequent call-backs occurring within three (3) hours of a call-back will not
attract any additional payment.

(e) An Employee working on a call-back will be paid Overtime from the time the
Employee departs for work.

(f) Except in the case of unforeseen circumstances arising, the Employee will not be
required to work the full three (3) hours if the job that the Employee was recalled
to perform is completed within a shorter period.

(g9) This Clause 12.6 will not apply in cases where the call-back is continuous subject
to a reasonable meal break with the commencement of ordinary hours or where
the Employees is On Call in accordance with clause 13.5.
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12.7 Rest Period after Overtime

(@) When Overtime work is necessary it will be arranged wherever reasonably
practicable for employees to have at least ten (10) consecutive hours off duty
between the work on successive days.

(b) Where the Employee does not get the rest break in clause 12.7(a):

(i) The following will apply (other than a Casual Employee) who works so much
overtime that the employee has not had at least ten (10) consecutive hours off
duty between the end of the Employee’s work on one day and the start of the
Employee’s ordinary hours of work on the next day:

(i) The employee must be released from duty after that overtime is finished until
the employee has had ten (10) consecutive hours off duty, and

(iii) There will be no loss of pay for ordinary hours of work which occur during this
absence.

The following conditions apply to an Employee who, on the instructions of the City,
resumes or continues work without having had ten (10) consecutive hours off duty
in accordance with clause 12.7(b)(i):

(iv) The Employee must be paid at double time (200%) of the Employees Base
Rate of Pay until the employee is released from duty;

(v) The Employee is then entitled to be absent for ten (10) consecutive hours; and

(vi) There will be no loss of pay for ordinary hours of work time which occur during
this absence.

(c) The ten (10) hour break in this clause 12.7 may reduce to eight (8) hours with the
agreement of the Employee.

13 Allowances

13.1  Vehicle Allowance
(a) The Vehicle Allowance does not apply to travel between the Employee's residence
and their usual place of work.

(b) An Employee required and directed by the City to use their own vehicle in or in
connection with the performance of their work will be paid an allowance for each
kilometre of authorised travel as follows:

(i) Motor vehicle—$0.98 per kilometre; and
(i) Motorcycle—$0.33 per kilometre.
(c) The City may require an Employee to record full details of all such official travel
requirements in a log book.
13.2  Overtime Meal Allowance
(@) A meal allowance of $19.43 will be paid to an Employee who is required to work
more than two (2) hours’ of Overtime in a minimum of ten (10) hours on duty.

(b) An additional meal allowance of $19.43 will be paid where the employer requires
the Employee to continue working for a further four (4) hours of continuous
overtime work.

(c) A meal allowance is not payable where the employee has been notified at least 24
hours in advance of the requirement to work overtime; or where a meal is provided
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by the City or the Employee works less than the time outlined in clauses 13.2(a) or
13.2(b).

13.3 Tool Allowance

(a) A weekly tool allowance of $22.25 will be paid to a tradesperson or an apprentice
tradesperson who is required by the City to supply and maintain tools ordinarily
required by the Employee in the performance of their duties as a tradesperson.

(b) The tool allowance is not payable where the City provides the tradesperson or
apprentice with the required tools or while employees are absent from work
including on periods of leave.

(c) The provisions of this clause 13.3 do not apply to Mechanical Workshop
Employees as Tool Allowance is built into the Base Rate of Pay as outlined in
Schedule 2.

13.4 First aid allowance

(a) A First aid allowance of $19.02 per week will be paid to an Employee who holds
an appropriate first aid qualification (as determined by the City) and who is
appointed by the City to perform first aid duty.

(b) The First aid allowance will not apply where the requirement to hold a first aid
certificate is a requirement of the position.

(c) The First aid allowance is payable during periods of paid leave.
13.5 On Call Allowance

(@) An Employee may be required to be On Call for their area of operations. On Call
means when the City requires an employee to be placed on an on call arrangement
and must be available to be recalled for duty outside of the Employees Ordinary
hours of work.

(b) An Employee On Call will be required to comply with the City’s Fitness for Work
Policy.

(c) Where the Employee is placed On Call by City, the Employee shall be paid an On
Call Allowance each day equivalent to:

When On Call Allowance Amount
Monday to Friday $27.17 per day
Saturday $40.76 per day
Sunday or a Public Holiday $54.34 per day

(d) An Employee who is On Call allowance will be available to immediately:
(i) Respond to phone calls or messages;
(i) Provide advice (‘phone fixes’);
(iii) Arrange call out/rosters of other employees;
(iv) return to the workplace and attend work if necessary; and

(v) Remotely monitor and/or address issues by remote telephone and/or
computer access.

(e) Callout:
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(i) An Employee who is On Call and in receipt of an On Call allowance will be
paid at the applicable Overtime rate in clause 12 for time required to attend
work only.

(i) Actual time worked will be deemed to apply from the time the employee leaves
home.

() Remote Response:

(i) Where an Employee who is On Call is required to remotely respond to calls or
complete work remotely, they will be paid at the applicable Overtime rate in
clause 12 for time required to complete work.

(i) An Employee who is responding remotely will maintain a time sheet of the
length of time taken in dealing with each matter. The total Overtime paid will
be based on the actual time worked rounded up to the nearest fifteen (15)
minutes, this will be in lieu of the minimum payment of one (1) hour.

13.6 Adverse Working Conditions

(a) At the Commencement of this Agreement Employees previously eligible for
Adverse Working Conditions allowance have had their payment annualised and
built into the Base Rates of Pay set out in Schedule 2.

(b) These Employee’s may be required to work under Adverse Conditions at any time,
and the Base Rates of Pay now compensate Employees for working in Adverse
Working Conditions.

14 Classification

14.1 For Employees covered by positions in Schedule 2 General classifications (Parks and
Works), at the Commencement Date of this Agreement, existing Employees will be
assigned the classification level and step based on the translation table set out in
Schedule 3.

14.2 For classification of new or updated positions or for new Employees commencing after
the Agreement’'s Commencement date, the City will determine the classification level
of a position. The classification assessment will be completed by People and Culture
and will include analysis of the position requirements outlined in the position description
(as amended from time to time), classification level descriptors in Schedule 1 and
consideration to internal relativities (as deemed relevant by the City).

14.3 For Employees covered by positions in Schedule 2 which are Waste Collection Truck
Drivers and Mechanical Workshop Employees, the City will determine the classification
level of the position. The classification assessment will be completed by People and
Culture and will include analysis of the position requirements outlined in the relevant
position description (as amended from time to time), classification level descriptors in
Schedule 1.

14.4 Reclassifications

(@) An Employee may make a written request to their Director for a position
reclassification at any time and where there has been significant change to a
position since the last review of that position. Reclassifications will only be
conducted if the request contains a reviewed, accurate and authorised position
description.

(b) The grounds for which a request for a reclassification may be made are as follows
(having regard to the level definitions contained in the classification schedules):
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(i) significant and identifiable changes in the nature and work value of the duties
performed;

(i) significant increase in responsibilities; or

(i) significant change in the skills, knowledge and experience required to
undertake the duties.

(c) The classification assessment will be completed by People and Culture and will
include analysis of the position requirements outlined in the position description,
classification level descriptors in Schedule 1 and consideration of internal
relativities (as deemed relevant by the City). The Employee will receive written
notification of the outcome of their reclassification request once a decision is made
by the City.

(d) Where a reclassification is approved the Employee will commence at a new
classification level and step, four weeks from the official reclassification request
date. An official reclassification request date is deemed the date on which the
approved updated position description, document addressing items in clause (b)
and manager endorsement for the reclassification analysis to occur, is received. If
a reclassification is not approved further request cannot be made for a
reclassification on the same position description.

(e) The Employee will receive written notification of the outcome of their
reclassification request.

(f)  The City may choose from time to time to reclassify roles if it deems it appropriate.
14.5 Step Progression

(@) Anannual step increment (after a full year of continuous service in a position) may
be awarded based on skills acquired and acceptable performance as determined
by the City, unless otherwise set out in this Agreement.

(b) The City reserves the right to move the annual step increment to a set date for all
Employees based on a financial year cycle over the life of the Agreement. If the
City seeks to make this change it will need to consult with the Unions about this
change prior to implementation.

(c) This clause 14.5 does not apply to Mechanical Workshop Employees.
14.6 Performance Reviews and Performance Expectations

(a) A performance review may be conducted on at least an annual basis for each
Employee as outlined in the applicable City Procedures. Both the Employee and
their Supervisor have joint accountability for the timely conduct of the Employee’s
annual performance review.

(b) The annual performance review may include performance goals, training and
development needs, career progression and current performance.
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15 Remuneration

15.1 The Base Rate of Pay payable to Employees for each classification of work are set out

in Schedule 2 as applicable to their position.

15.2 Salary Increases

(@) The Base Rates of Pay listed in Schedule 2 are inclusive of the following pay
increases:

Year 1 Year 2 Year 3

1 July 2025 - by 5%. 1 July 2026 — by 4%. 1 July 2027 — by 4%.

15.3 Employees will be paid into their nominated Financial Institution account on a fortnightly

basis and a date determined by the City.

15.4 Junior Rates

(a) Junior Employees will be paid follows:

Adge % of Base Rate of Pay of
g Level 1.0
16 years or under 75%
17 years 80%

15.5 Apprentices

(@) The minimum Base Rates of Pay for Apprentices are as follows:

Have not completed year 12 Have completed year 12
Year % of Base Rate of Pay of Level 4.0
1st year 50% 55%
2nd year 60% 65%
3rd year 75% 75%
4th year 90% 90%

Note: A 3-year Apprenticeship will follow the table above, however for the 3 year will apply
the 4t year rate.

15.6 Trainees

(@) Employees employed under a Traineeship Training Contract which is registered
with the applicable Western Australian State Training Authority will be paid the
applicable Base Rate of Pay as outlined for Trainee’s under the state minimum
wage order as applicable from time to time.
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16 Superannuation

16.1  Prior to, or upon commencement, of employment the City must notify the Employee
that the Employee has a right to nominate a superannuation fund that is a complying
superannuation fund or scheme (as defined by s 48B(1) of the Act) to which the City
must make superannuation contributions (including any co-contributions) on behalf of
the Employee.

16.2 The City will make superannuation contributions in accordance with applicable
Commonwealth Superannuation legislation. Contributions (including any co-
contributions) will be paid into a complying superannuation fund nominated by the
Employee. The City and the Employee will be bound by the Employee’s homination.
The Employee may, at any time, apply in writing to transfer from one fund to another
and the City must not unreasonably refuse this request.

16.3 Should the Employee not specify a complying superannuation fund or scheme,
payment will be made to the City’'s default complying fund. If an Employee then
nominates a complying superannuation fund or scheme at any time in their
employment, then the City must make superannuation contributions to that nominated
complying superannuation fund or scheme.

16.4 Superannuation Co-Contributions Arrangements

(@) Where a Full time or Part time Employee elects to contribute additional
superannuation through a salary sacrificing arrangement (or via a post-tax salary
deduction), the City will match the additional voluntary pre-tax contributions by an
Employee as follows:

Employee Superannuation Contribution City Co-Contribution
(Percentage of Base Salary) (Percentage of Base Salary)
1% 1%
2% 2%
3% 3%
4% or above 3.5%

(b) The maximum superannuation amount (including the Superannuation Guarantee
Contribution amount) which the City will contribute is set out below. The table below
sets out over the life of the agreement the maximum superannuation matching of
Employee contributions to superannuation in addition to statutory contributions:

Anticipated

. Maximum
Superannuation

Date . superannuation
Guarantee Contribution o . .
(SGC) contribution paid by City
1 July 2025 12% 15.5%

(c) The Employee and City contributions to superannuation as described above are
made to the same fund as the statutory guarantee component, a complying
superannuation fund nominated by the Employee.

(d) Employees must also comply with any other requirements and rules as set out the
applicable City Procedure as amended from time to time which relate to Co-
Contributions arrangements under this clause 16.4.
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(e) Clause 16.4 does not apply to Casual Employees.

17 Higher Duties

17.1  An Employee directed or appointed to relieve in a higher level position where the
Employee is required to perform the substantive functions for one (1) day or more will
be paid the Base Rate of Pay applicable to that higher level. Where the higher duties
position is not covered by this Agreement, the City will determine the appropriate rate
of the higher duties Base Rate of Pay.

17.2 Subject to clauses 17.2(a) and 17.2(b) higher duties will not be paid when the relieving
employee is absent on leave.

(@) Where an employee performs higher duties and is in receipt of a higher minimum
hourly rate for three (3) continuous months or more immediately prior to starting a
period of paid annual leave or paid personal/carer’s leave, the leave will be paid at
the higher base rate of pay.

(b) The amount of annual leave or personal/carer’s leave that is paid at the higher
base rate of pay will be proportional to the amount of annual leave or
personal/carer’s leave accrued whilst performing the higher duties work.

17.3 Periods of higher duties will also need to comply with the applicable the City procedure
as amended from time to time.

18 Use of Council Facilities — Leisure Fit Facilities

18.1 Employees may have beneficial access to the City’s Lesure Fit facilities as set out in
the relevant City Policy as determined from time to time.

19 Workplace Delegates

19.1  Union Training Leave

(a) Up to two (2) accredited Union Workplace delegates (this means up to two (2) for
the LGRCEU and two (2) for the WASU) may be granted up to five (5) days paid
leave per calendar year to attend accredited Trade Union Training. The Union may
request for more accredited Union Workplace delegates to access paid leave
subject to the total amount of paid leave days under this clause for all delegates
does not exceed 10 days in total in any calendar year.

(b) Any period of approved leave includes travel time to and from the course.

(c) Approval of leave is subject to there being no additional costs to the City. The City
will not pay for any costs associated with travel, accommodation, meals or course
costs.

(d) The granting of leave under this clause 19.1 is subject to the operational
requirements of the City.

(e) Applications for leave must be received at least one (1) month prior to the
commencement of the training course and must be accompanied by a statement
from the Union requesting attendance, including details of the course.
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20 Annual Leave

20.1

20.2

20.3

20.4

20.5

20.6

20.7

20.8

20.9

20.10

20.11

20.12

20.13

20.14

Employees (other than Casual Employee) will accrue annual leave accordance with the
MCE Act.

Full time Employees will accrue four (4) weeks (152 hours) annual leave per annum.

An additional week of annal leave (38 hours) per annum will accrue for Full time
Employee where:

(@) An Employee, who works a roster who, over the roster cycle, may be rostered to
work ordinary hours shifts on any of the seven (7) days of the week, and who is
regularly rostered to work ordinary hours on Sundays and Public Holidays.

Part time Employees will receive a pro rata annual leave entitlement.

Annual leave accrues progressively during a year of service according to the
Employee’s ordinary hours of work and accumulates from year to year.

The City encourages Full time Employees not to accrue more than eight (8) weeks of
annual leave, or ten (10) weeks for an Employee who accrues 5 weeks annual leave,
unless there are special circumstances.

Annual leave must be approved by the relevant Supervisor and the City’s approval is
dependent on operational requirements for the leave period.

Employees are required to provide the City with at least two (2) weeks’ notice if they
are requesting to take annual leave, a shorter period of notice can be agreed with the
City.

When taking annual leave an employee must be paid for paid leave at the Employees
applicable Base Rate of Pay.

Annual Leave Loading

(@) An Employee will be paid an annual leave loading of 17.5% calculated on the
Employee’s Base Rate of pay in addition to payment for annual leave provided.
Annual leave loading under this Agreement is a standard entitlement and will be
treated as ordinary time earnings.

(b) Annual leave loading will be paid in the same date each year as determined by the
City from time to time.

Where a public holiday falls during a period of annual leave on a day an Employee
would have ordinarily worked had they not been on leave, no annual leave will be
deducted on the day that is a public holiday.

If, while on paid annual leave, an Employee takes paid family and domestic violence
leave, the employee is taken not to be on paid annual leave for the period of the paid
family and domestic violence leave.

An Employee’s accrued and untaken annual leave entitlement will be paid out on
termination of employment in accordance with the MCE Act.

Cashing Out of Annual Leave

(a) Employees may request by separate written agreement to cash out an amount of
annual leave which they have accrued providing it is authorised by the City.
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21

(b) Employees may cash out no more than two (2) weeks annual leave per year of
service (or 2.5 weeks for an Employee accruing 5 weeks annual leave).

(c) Any annual leave cashed out will be calculated on the Base Rate of Pay and will
not include any allowances, penalties, or loadings.

20.15 Purchase Leave

(a) Employees may be eligible to purchase leave in accordance with the applicable
City Policy which may be amended from time to time.

20.16 The provisions of this clause 20 do not apply to Casual Employees.

Personal Leave

211

21.2

21.3

21.4

21.5

21.6

21.7

21.8

21.9

Employees will accrue personal leave in accordance with the MCE Act.
Full time Employees will accrue 76 hours of personal leave per annum.

Personal leave accrues progressively during a year of service according to the
Employee’s ordinary hours of work and accumulates from year to year.

Part time Employees will accrue Personal leave on a pro rata basis.
An Employee may take Personal leave if the leave is taken:

(a) because the Employee is not fit for work because of a personal iliness, or personal
injury, affecting the Employee; or

(b) to provide care or support to a Member of the Employee’s family or household (as
defined in clause 5), who requires care or support because of a personal iliness,
personal injury, or an unexpected emergency affecting a Member of an Employee’s
family or household, (also known as Carer’s Leave).

Employees are required to notify the City (their immediate supervisor) for the need to
take personal leave as soon as possible after becoming aware of the need for the leave.
Employees should advise the City of the expected duration of the absence.

Employee taking a period of paid Personal leave (including for Carer’s leave purposes),
the City must pay the Employee at the Employee’s Base Rate of Pay.

Employees are required to provide evidence to substantiate the need for personal
leave. The evidence required is evidence which would satisfy a reasonable person that
the leave is for the purpose for which it is being taken. Reasonable evidence will be a
medical certificate from a suitably qualified Medical Practitioner or a statutory
declaration. Employees are required to provide reasonable evidence for:

(a) Absences of three (3) consecutive days or more; or

(b) In circumstances where the City has concerns about an Employees personal leave
taking, any absences after the City has provided the Employee with written notice
of the requirement to produce a medical certificate for all future absences.

The City has discretion to waive the requirement of reasonable evidence as deemed
appropriate based upon consideration of the circumstances outlined by an Employee
from time to time.

21.10 An Employee who is absent from work and receiving workers’ compensation payments

is not entitled to access personal leave.
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21.11 Personal Leave due to illness during Annual leave

(@) An Employee who takes personal leave during any period of annual leave can
apply for, and will be granted, personal leave to replace the annual leave (this
includes carer’s leave). The City must be notified as soon as the need arises to
take such leave and any claim to personal leave must be in accordance with the
requirements set out in this clause 21.

21.12 Unpaid Carer’s leave

(@) An Employee is entitled to two (2) days of unpaid carer’s leave for each permissible
occasion when a Member of the Employee’s family or household (as defined in
clause 5), requires care or support because of:

(i) A personal iliness, or personal injury affecting the family/household member;
or

(i) An unexpected emergency affecting the family/household member.

(b) An Employee may take unpaid carer’s leave for a particular permissible occasion
as:

(i) A single continuous period of up to 2 days; or
(i) Any separate periods to which the Employee and the City agree.

(c) An Employee cannot take unpaid carer’'s leave during a particular period if the
Employee could instead take paid personal leave.

(d) Casual Employees may access Unpaid Carer’s Leave

21.13 The provisions of clause 21 do not apply to Casual Employees other than the Unpaid

Carer’s leave at clause 21.1221.11(a).

22 Bereavement Leave (includes compassionate leave)

22.1

22.2

22.3

22.4

22.5

An Employee will be entitled to paid bereavement leave of up to three (3) days to be
taken in accordance with MCE Act and this Agreement.

On each permissible occasion, when a Member of the Employees family or household
(as defined in clause 5):

(a) Contracts or develops a personal illness that poses a serious threat to their life;
(b) Sustains a personal injury that poses a serious threat to their life; or

(c) Dies.

An Employee may take bereavement leave for a particular permissible occasion as:

(a) A single continuous three (3) day period;
(b) Separate periods of one (1) day each; or
(c) Any separate periods to which the Employee and the City agree.

An Employee who takes a period of bereavement leave will be paid at Employee’s Base
Rate of Pay.

An Employee is required to give City notice of the taking of leave as soon as possible
and advise the duration, or expected duration, of the leave. If requested by the City, an
Employee is required to provide evidence that would satisfy a reasonable person of the
circumstances that require the leave.
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23

22.6

22.7

An employee is not entitled to take bereavement leave if the individual is off duty in
accordance with any shift roster or on long service leave or is on leave without pay or
a public holiday.

For Casual Employees, bereavement leave is only paid as required by the MCE Act
(two (2) days on the death of Member of the Employees family or household (as defined
in clause 5)) otherwise the leave in this clause 22 is to be taken as unpaid leave.

Long Service Leave

24

23.1

23.2

23.3

23.4

23.5

The purpose of this clause is to provide the basis upon which the Local Government
(Long Service Leave) Regulations (LSL Regulations) pertaining to local government
are applied to Employees covered under this Agreement.

The calculation of the amount of leave due for long service or pro-rata long service
leave will be based on thirteen (13) weeks after ten (10) years continuous service,
however the hours paid will be based on the average ordinary hours worked each year
during the qualifying period.

Employees who are entitled to Long Service Leave in accordance with the LSL
Regulations may apply to take or cash out pro-rata Long Service Leave (9.1 weeks) on
completion of each seven (7) years of continuous service with the City.

(@) This pro-rata entitlement does not apply to any transferable service and only
applies to long service leave accrued whilst employed at the City.

(b) The taking of or cashing out of pro-rata Long Service Leave under this clause 23.3
must be by a separate written agreement between the City and the Employee
confirming that the Employee cannot make any further claim against the period of
leave taken.

(c) Generally, where the City does agree to a cashing out request from an Employee
it will only permit up to three (3) cash outs.

LSL Regulations provide the following options for employees to take their leave,
however approval from the Director is required for leave that is not taken at the ordinary
rate of pay (ordinary pay as defined by LSL Regulations):

(@) atordinary rate of pay (full period of time);

(b)  at double rate of pay (half period of time); or

(c) at half rate of pay (double the period of time).

Long Service Leave can be taken in one (1) continuous period or by Agreement with
the City in two (2) or more separate periods.

Family and Domestic Violence Leave

241

242

The City recognises that employees sometimes face violence or abuse in their personal
life that may affect their attendance or performance at work. The City is committed to
providing support to staff that experience family and domestic violence.

An Employee experiencing family or domestic violence can have access to up to:

(@) Ten (10) paid days paid leave in a year (non-accumulative) in accordance with
NES.
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25

(b)

(c)

243 An

An additional five (5) paid days leave in a year (non-accumulative) can be
accessed in addition to the NES entitlement in a year.

Five (5) days of unpaid family and domestic violence leave in a 12-month period in
accordance with the MCE Act.

Employee will provide notice of need for the leave as soon as possible after

becoming aware of the need for leave and will provide evidence to substantiate the
need for the leave.

24.4 Ifrequested the Employee will provide evidence that would satisfy a reasonable person,
that the leave is for the purpose for which it is being taken, specific examples include
court order, a police report, a hospital incident report or incident report from a social
and community service organisation registered with the Women’s Council Domestic
and Family Violence Services.

24.5 Casual Employees are entitled to access the leave in clause 24.2 for the hours they
were rostered to work in the period they took leave.

Parental Leave

25.1 Parental leave is provided for in accordance with the NES.

25.2 Paid Parental leave

(a)

(b)

If a Full time or Part time employees qualifies and takes unpaid parental leave
under the NES, they will also be entitled to paid parental leave in accordance with
following:

Years of Continuous Paid Parental Leave for Primary

Caregiver
1 year to 2 years 8 weeks
More than 2 years up to 4 Years 10 weeks
More than 4 years 12 weeks

A Secondary Caregiver leave of two (2) weeks is available for non-primary
caregiver. Where the Secondary Caregiver becomes the Primary Caregiver, the
amount of paid leave will be reduced by the paid leave already received as a
Secondary Caregiver.

Primary Caregiver means a person who assumes the principal role of providing
care and attention to the child at any particular time. A Secondary Caregiver
means a person considered as the partner of the employee and who will not be the
Primary Caregiver.

Part time Employees are eligible for paid Parental leave on a pro rata basis.

Casual Employees will not be entitled to the paid Parental leave entitiements in
this clause 25.

Further details of this entitlement, including eligibility, and requirements to access
the leave are outlined in the applicable City’s Procedure as amended from time to
time.
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26 City of Melville Additional Leave (CoM Leave)

27

26.1

26.2

26.3

26.4

26.5

As an employment benefit, the City provides two (2) additional days of paid leave known
as City of Melville leave or CoM leave.

The leave will accrue over a twelve (12) month period and will be applied on a pro rata
basis for Part time Employees.

CoM leave must be cleared within the calendar year it's accrued (including any pro-rata
amount less than two (2) days) otherwise it will be paid out to Employees at the end of
the calendar year at date set by the City. In exceptional circumstances, and subject to
the approval of the City, Employees may be able to accrue leave beyond the calendar
year so the leave can be taken at an agreed later time.

Further details of this entitlement, including eligibility, and requirements to access the
leave are outlined in the applicable City’s Procedure as amended from time to time.

CoM leave does not apply to Casual Employees.

First Nations Cultural Leave

28

27.1

27.2

27.3

27.4

Up to three (3) days paid leave is available per calendar year, to an Employee who is
of Aboriginal or Torres Strait Islander descent for the purpose of meeting family
obligations and traditional and customary law requirements, subject to approval by the
Employees supervisor.

First Nations cultural leave will not accrue from year to year and will not be paid out on
termination however, leave taken will contribute to continuous service.

Further details of this entitlement, including eligibility, evidence and notice requirements
to access the leave are outlined in the applicable City’s Procedure as amended from
time to time.

Paid First Nations cultural leave is provided on a pro rata basis for Part time Employees.
Casual employees are only entitled to unpaid leave under this clause 27.

Christmas Shutdown Leave

29

28.1

The City reserves the right to request Employees to take their paid leave over a
Christmas to New Year shut down period, by giving at least four (4) weeks’ notice. If no
paid leave is available an Employee can elect to take leave without pay during these
periods if they agree. In special circumstances, with the approval of the City, annual
leave may be given in advance to cover the shutdown period.

Jury Service

29.1

29.2

An Employee who is required to attend for jury service shall advise the Line Supervisor
upon receiving such advice or notice. The Line Supervisor will be notified of the date,
location where attendance is required and the anticipated duration of the absence.

Proof of the call to participate in jury service must be attached to an Application for
Leave form appropriately completed. The Employee must forward an “Employer Claim
Form” to Payroll to enable reimbursement for salary from the Department of Justice.
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29.3 The Employee is required to return to the workplace immediately when they are
released from jury service wherever possible. Failure to return to work after being
released may result in the Employee not being paid.

29.4 Employees will be released for jury duty without loss of salaries upon providing a copy
of the official notification of call to jury service. The City will claim the reimbursement
for wages paid to Employees whilst on jury duty, at the Sheriff's Office at the
Department of Justice.

29.5 When an Employee is dismissed from jury duty, they will immediately contact their
supervisor and seek instructions regarding their attendance at work. The supervisor
should consider if it is reasonable for the Employee to return for their normal work
duties.

30 Public Holidays

30.1  An Employee is entitled to be absent on any public holiday in the place where the
Employee is based for work purposes, without loss of pay if regularly rostered to work
ordinary hours on the day the public holiday falls, unless required to work by the City,
noting the City may request an Employee to work a public holiday in accordance with
applicable legislation. If the Employee does not have ordinary hours of work on the
public holiday, no payment will be made. This clause does not apply to Casual
Employees.

(a) For the purposes of clause 30.1 ‘without loss of pay’ means the Employee is to be
paid their Base Rate of pay for ordinary hours of work.

30.2 Public holidays are:

(@) New Year's Day, Australia Day, Labour Day, Anzac Day, Good Friday, Easter
Saturday, Easter Sunday, Easter Monday, Western Australia Day, King’s Birthday
Day, Christmas Day and Boxing Day.

30.3 Should the public holiday fall on a weekend, then the gazetted day will be observed as
the public holiday.

(a) An employee who is required to be on duty on an observed public holiday, but not
the actual public holiday, will be paid the public holiday penalty rate for working the
observed public holiday.

(b) An Employee who is required to be on duty for both an observed and actual public
holiday will be paid the public holiday penalty rate for the observed public holiday
and the applicable penalty for the day that the actual public holiday falls.

30.4 Subject to clause 30.3, when an Employee (including a Casual Employee) works
ordinary hours on a public holiday the Employee will be paid 250% of their hourly Base
Rate of Pay.

30.5 The City may require an Employee to work on a public holiday if the request is
reasonable. An Employee may refuse such a request if the requirement is not
reasonable as set out in the MCE Act.

30.6 An Employee will not be entitled to payment for a public holiday when that public holiday
falls within a period of unpaid leave.

30.7 Subject to the City’s written agreement an Employee may substitute another
recognised day in lieu of the prescribed Australia Day public holiday.
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31 Defence and Emergency Services Leave

311

31.2

In recognition of the important community role performed by Employees who volunteer
for Defence Reserve and Emergency Services organisations, the City will allow
Employees who are registered members of these organisations to respond to official
emergency situations during normal working hours.

The entitlement including eligibility and other requirements are set out in the relevant
City Policy as determined from time to time.

32 Consultation

32.1

32.2

32.3

32.4

32.5

32.6

32.7

32.8

This clause applies if:

(@) The City has made a definite decision to introduce a major change to production,
program, organisation, structure, or technology in relation to the City that is likely
to have a significant effect on employees of the City; or

(b) The City proposes to introduce a change to the regular roster or ordinary hours of
work of Employees.

For a major change referred to in clause 32.1(a):

(@) The City must notify the relevant Employees of the decision to introduce the major
change.

(b) Clauses 32.3 to 32.9 apply.

The relevant Employees may appoint a representative for the purposes of the
consultation in this clause.

If a relevant Employee appoints, or relevant employees appoint, a representative for
the purposes of consultation; and the employee or employees advise the City of the
identity of the representative; the City must recognise the representative.

As soon as practicable after making its decision, the City must discuss with the relevant

Employees:

(@) The introduction of the change;

(b) The effect the change is likely to have on the employees; and

(c) The measures the City is taking to avert or mitigate the adverse effect of the
change on the Employees.

For the purposes of the discussion referred to in clause 32.5, the City must provide, in
writing, to the relevant Employees:

(a) All relevant information about the change including the nature of the change
proposed; and

(b) Information about the expected effects of the change on the Employees; and

(c) Any other matters likely to affect the Employees.

The City is not required to disclose confidential or commercially sensitive information
to the relevant employees.

The City must give prompt and genuine consideration to matters raised about the major
change by the relevant employees.
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32.9 In this clause, a major change is likely to have a significant effect on Employees fif it
results in:
(a) the termination of the employment of Employees;

(b) major change to the composition, operation or size of the City’s workforce or to the
skills required of Employees;

(c) the elimination or diminution of job opportunities (including opportunities for
promotion or tenure);

(d) the alteration of hours of work;

(e) the need to retrain Employees;

(f) the need to relocate Employees to another workplace; or
(g) the restructuring of jobs.

32.10 Change to regular roster or ordinary hours of work.

For a change referred to in clause 32.1(b):
(a) the City must notify the relevant Employees of the proposed changes; and
(b) clauses 32.11 to 32.14 apply.

32.11 The relevant Employees may appoint a representative for the purposes of the
procedures in this clause 32.

32.12 The City must recognise the representative if:
(a) A relevant Employee appoints, or relevant employees appoint, a representative for

the purposes of consultation; and

(b) The City or Employees advises the City of the identity of the representative as soon
as practicable after proposing to introduce the change, the City must:

(i) Discuss with the relevant employees the introduction of the change; and
(c) for the purposes of the discussion, provide to the relevant Employees:

(i) all relevant information about the change, including the nature of the change;
and

(i) information about what the City reasonably believes will be the effects of the
change on the Employees; and

(d) Invite the relevant Employees to give their views about the impact of the change
(including any impact in relation to their family or caring responsibilities).

32.13 The City is not required to disclose confidential or commercially sensitive information
to the relevant employees.

32.14 The City must give prompt and genuine consideration to matters raised about the
change by the relevant employees.

32.15 In this clause 32, relevant Employees means the Employees who may be affected by
the major change.
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33 Termination of Employment

33.1

33.2

33.3

33.4

33.5

33.6

33.7

33.8

Either the City or an Employee may terminate the employment by providing written
notice (or payment in lieu of notice, or a combination of notice and payment in lieu of
notice) of:

Employee’s period of continuous service Period of Notice
1 year or less 1 week
More than 1 year less than 3 years 2 weeks
More than 3 year less than 5 years 3 weeks
More than 5 years 4 weeks

The notice period to Employees is increased by one (1) week if the Employee (other
than a casual Employee) is aged 45 years or older and has completed at least twelve
(12) months of continuous service with the City.

During the period of notice of termination given by the City an Employee shall be
allowed up to one day’s time off without loss of pay during each week of notice for the
purpose of seeking other employment. The time off shall be taken at times that are
convenient to the Employee after consultation with the City. Leave periods of more than
one (1) day may require the Employee to provide proof of attendance at the interview
in order to be paid.

A period of notice given by an Employee who has terminated their employment can
only be reduced by agreement with the City.

Failure to provide the required notice will result in forfeiture of payment for that period
of time where notice has not been given.

On termination of employment, or earlier during the notice period on request, an
Employee must return all the company property to the City.

Nothing in this clause 33 prevents the City from terminating an Employee’s employment
without notice for serious misconduct. The type of conduct by an Employee which may
allow the City to end their employment without notice, following an investigation and
after consideration of the circumstances, includes, but is not limited to:

a) Being intoxicated or under the influence of illegal drugs;
b) Stealing, fraud, assault or other illegal behaviour;

(
(
(c) Sexual harassment and other offensive or harassing behaviour;
(d) Not carrying out health and safety obligations;

(

e) Using the City provided device/s to view or store pornography or other
inappropriate or offensive material or using the Intranet to access such material;

(f) Refusing to carry out lawful and reasonable instructions;

(9) Leaving the workplace (including any off-site work location) without notice or prior
agreement.

This clause 33 is to be read and interpreted in conjunction with the TCR Order. Where
there is an inconsistency between the Agreement and the TCR Order and the TCR
Order provides a greater benefit, the TCR Order will apply to the extent of the
inconsistency.
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34 Redundancy and Redeployment

34.1 The City will comply with its consultation obligations in accordance with clause 32 —
Consultation, in the event of redundancy.

34.2 Redundancy occurs when the Employee’s employment is terminated at the initiative of
the City because the City no longer requires the job done by the Employee to be done
by anyone.

34.3 Redundancy Pay (Severance Pay)

(a)

In addition to the required period of termination notice in clause 33, an Employee
whose employment is terminated by the City for reason of redundancy will be paid:

Period of Continuous Service with the City Severance Pay
Less than 1 year Nil
1 year and less than 2 years 4 weeks
2 years and less than 3 years 6 weeks
3 years and less than 4 years 7 weeks
4 years and less than 5 years 8 weeks
5 years and less than 6 years 10 weeks
6 years and less than 7 years 11 weeks
7 years and less than of 8 years 13 weeks
8 years and less than 9 years 14 weeks
9 years and less than 10 years 16 weeks
10 years and over 12 weeks

34.4  All payments under this clause 34 are based on an Employee's Base Rate of Pay.

345 Job Search Entitlement

(@)

Where the City has given notice of termination to an employee in circumstances of
redundancy, the impacted Employee must be allowed time off without loss of pay
of up to one (1) day each week of the period of notice required in clause 33 for the
purpose of seeking other employment.

If an Employee is allowed time off without loss of pay of more than one day under
clause 34.5(a), the employee must, at the request of the employer, produce proof
of attendance at an interview. An employee who fails to produce proof when
required under this clause is not entitled to be paid for the time off.

34.6 Redeployment

(a)

Where an Employee is redeployed to another position, and that position has lower
pay, the Employee will maintain their substantive, higher pay, for the same period
of notice as the Employee would have been entitled to if the employee’s
employment had been terminated. By agreement between the parties, a payment
in lieu of notice may be granted.

Where the City has obtained an acceptable alternative position for the Employee,
and the Employee refuses the redeployment, the City may make application to the
Commission to have the redundancy pay in clause 34.3 varied.
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35

34.7

34.8

This clause 34 is to be read an interpreted in conjunction with the TCR Order. Where
there is an inconsistency between the Agreement and the TCR Order and the TCR
Order provides a greater benefit, the TCR Order will apply to the extent of the
inconsistency.

The provisions of clause 34 does not apply to Employees with less than 12 months
service, Employees employment is terminated as a consequence of serious
misconduct that justifies dismissal without notice Probationary Employees, Trainees,
Fixed or Maximum term Employees, or Casual Employees.

Dispute Settlement

35.1

35.2

35.3

35.4

This clause shall be used for disputes arising about the application or effect of this
Agreement as follows:

Dispute Resolution Steps:

(a) Step 1 - Raise the matter with the Line Supervisor.

When an issue, grievance or dispute arises, the Employee(s) concerned should
raise the matter with their immediate Line Supervisor, with the aim of positively
resolving the matter directly with parties involved — Response in five (5) working
days.

(b) Step 2 - Involve the relevant Manager/Director.

If a matter remains unresolved at Step 1 it shall be referred to the Employee’s
Manager or Director who will attempt to resolve the matter with the Employee/s
concerned — Response in five (5) working days.

(c) Step 3 - Involve Human Resources or their nominated delegate.

Matters that cannot be resolved at Steps 1 and 2 shall be brought to the attention
of the Manager Human Resources or their nominated delegate for resolution —
Response in five (5) working days.

(d) Step 4 - Refer to the WAIRC.

If the dispute is unable to be resolved at the workplace, and all agreed steps for
resolving it have been taken, the dispute may be referred to WAIRC by either party
for resolution by mediation and/or conciliation and, where the matter in dispute
remains unresolved, arbitration. If arbitration is necessary WAIRC may exercise
the procedural powers in relation to hearings, witnesses, evidence and
submissions which are necessary to make the arbitration effective. Both parties
have a right of appeal.

Either party may have representation, either internal or external (includes the Union’s),
at any or all steps in the dispute resolution process. Any external person representing
the Employee will be at the Employee’s own expense.

While the dispute resolution procedure is being conducted, work shall continue
normally unless an Employee has a reasonable concern about an imminent risk to their
health or safety or the health and safety of others. Employees must not fail to comply
with a direction by management to perform work that is safe, lawful and reasonable for
the Employees to perform.

City of Melville Outside Workforce Industrial Agreement 2025 Page 29 of 45



Schedule 1 — Outside Workforce Classification Definitions

General classifications (Parks and Works)

Level 1

1. Qualifications, training and experience

e An employee at this level will need to undertake industry induction and training which may include
information on the industry, organisations, conditions of employment, skill formation and career path
opportunities, planning and layout of work, documentation procedures, occupational health and safety,
equal opportunity and performance appraisal incorporating quality control and assurance.

® No previous work experience is required at this level.
e “A’class licence may be required.

1.2 Specialist knowledge of skills
a) General
Indicative but not exclusive of the skills required of an employee at this level are:

o  Use of a limited range of hand tools.
o  Drive a light vehicle.

b) Communication
o Basic oral and written literacy and numeracy skills to enable liaison with immediate work group.

c) Complexity/multi-skilling
Tasks are simple and non-complex.

1.3 Responsibility and accountability
Employees at this level:
® Work under direct supervision.
e Are responsible for the quality and completion of their own work subject to detailed direction.
® Are responsible for care of tools and equipment in their use.

1.4 Decision making and problem solving
e Judgement is limited as work is repetitive and generally coordinated by others.

e Work is clearly defined and of a routine and basic nature with established procedures, guidance
and close supervision.

® Required to exercise basic judgement relating to own work and personal safety as required by
relevant legislation and Council safety procedures.

Level 2
2.1 Qualifications, training and experience

An employee at this level will have satisfactorily completed the requirements of level 1 and will be undertaking
structured and/or on-the-job training (including appropriate safety training) or possess appropriate and relevant
equivalent experience in some or all of the following areas:

® Basic construction and/or maintenance, i.e., basic concreting and/or basic bitumen handling.
Safe operation and user maintenance of minor plant.

Safe operation and user maintenance of light vehicles.

Selected hand tools.

Parks maintenance.

Basic stores work.

Two-way radio operation.

“A” class licence may be required.

Certificate of competency in minor plant operation may be required.
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e Basic labouring skills.

2.2 Specialist knowledge of skills
a) General
Indicative but not exclusive of the skills required of an employee at this level are:
e Plant operation skills:
o Use of a variety of selected hand tools and use of minor plant and equipment requiring basic

operation rather than technical skills.
Operator’s skills level low some experience preferred.
Single function equipment.
Operator machine maintenance low complexity.
o  Minimal dimensional control on works required other than pre-set by plant.
Examples: Small/large rollers (sub-grade), ride-on mowers, chipper/mulcher, mowers, brush
cutters, brick cutters, jack hammers, small concrete cutters.
Drive vehicles requiring “A” class licence.
General gardening including parks and grounds maintenance and minor repair to reticulation
systems.
Basic store work, including receiving, dispatching, distributing, sorting, checking and packing.
Basic inventory control of documenting and recording of goods, materials and components.
Basic keyboard skills where required.
Concrete and bitumen work.

Sound knowledge of Council safety policy requirements as they relate to the job being
undertaken.

O O O

b) Communication
Basic oral and written literacy and numeracy skills to enable liaison with work groups and
communication with members of the public.

c) Complexity/multi-skilling
Tasks are limited complexity.

2.3 Responsibility and accountability
o Works under routine (general) supervision either individually or in a team environment.
e Responsible for the quality and completion of their own work subject to routine direction.
® Responsible for materials, tools, equipment and minor plant in their use.

2.4 Decision making and problem solving

e Problems at this level may require limited personal judgement. Work procedures are already well
established. The individual must apply existing known techniques to the work with decision making
being within existing routines, procedures and practices.

e Required to make operational decisions relating to own safety and work as required by relevant
legislation and Council safety procedures.

Level 3

3.1 Qualifications, training and experience

An employee at this level will have satisfactorily completed structured and/or on-the-job training (including
appropriate safety training) or possess appropriate and relevant experience in some or all of the following
areas:

e |Intermediate construction and/or maintenance, i.e., intermediate concreting and/or bitumen
formwork and pipelaying.

Safe operation and user maintenance of minor to medium mechanical plant.
Safe operation and user maintenance of medium vehicles.
Specialised hand tools and other equipment.
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Basic horticulture and/or nursery.

Stores work and inventory control.

Basic supervision.

“C” class licence is required.

“LR” class licence may be required.

Plant certificate(s) may be required.

May be required to hold appropriate Resuscitation and First Aid certificates.

3.2 Specialist knowledge of skills
a) General

b)

c)

Indicative but not exclusive of the skills required of an employee at this level are:
Plant operation skills:

o Use of specialised hand tools and minor plant.
Operator skill low to medium experience required.
Single function equipment.
Operator machine maintenance and set up low to medium complexity.
Basic dimensional control on works required other than pre-set by plant.

Examples: Loader (yard) (borrow pit), chipper, roller (base course), cherrypicker (unconfined
working space), tractors and mounted equipment.

Drive vehicles up to two axles.

O O O O

Use of measuring instruments and tools.

Basic horticultural and nursery skills, including gardening, tree pruning, grafting, propagating,
potting, planting and other duties.

Store work including:

o Inventory and store control.
o Licensed operation of appropriate materials, handling equipment
o Intermediate keyboard skills and computer operation.

Prepare concrete, bitumen and pipe laying to line and grade from plans, drawings, and instructions,
including form work, levelling, screed, render and finish.

Basic supervisory skills.
Sound knowledge of Council safety policy requirements as they relate to the job being undertaken.

Communication
Oral and written literacy and numeracy skills to provide information and advice to other employees,
higher level staff and members of the public.

Complexity/multi-skilling
Able to perform a broader range of activities with variation restricted to the area of operation with a
limited complexity subject to training and/or experience.

3.3 Responsibility and accountability

Works under routine (general) supervision either individually or in a team environment on a range of
projects.

Responsible for the quality and completion of their own work subject to routine direction.
Responsible for materials, tools, equipment, vehicles, and plant in their use.

Responsible for quality control/assurance procedures, including to recognise quality deviation/faults.
May be responsible for the supervision and limited guidance of a small work group.

3.4 Decision making and problem solving

Problems at this level are generally of a routine nature, requiring experience and a degree of personal

judgement based on previous experiences and set guidelines. Solutions are readily available with

problems being of limited difficulty.

Required to make technical and operational decisions relating to own safety and work and safety of other
employees and the public.
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Level 4

4.1 Qualifications, training and experience

An employee at this level will have completed the requirements of a Trade Certificate level qualification or
possess appropriate and relevant equivalent experience and achieved a good working knowledge of the
technical requirements of the job to be undertaken in some or all of the following areas:

e Advanced construction and/or maintenance, i.e., advanced concreting and/or bitumen finishing
work, pipelaying, and material sampling, testing and compaction techniques.

Safe operation and user maintenance of mechanical plant.

Safe operation and user maintenance of heavy vehicles.

Precision tools and instruments.

Reticulation.

Intermediate knowledge and experience in the maintenance and conservation of Natural Areas
Intermediate horticulture and nursery and may include assistance in turf preparation.
Materials and equipment estimating.

Progress towards Supervisory Certificate (level 1) and/or relevant experience.

“C” class licence is required.

“HR”, “LR” or “MR” class licence may be required with extensive experience.

Plant certificate(s) may be required.

Appropriate SECWA safety accreditation may be required.

Licence in explosives handling may be required.

4.2 Specialist knowledge of skills
a) General
An employee is required to exercise the skills and knowledge of the relevant trade or experience.
Indicative but not exclusive of the skills required of an employee at this level are:
® Plant operation skills:
o Operator skill level medium-high with significant experience.
Multi-function equipment.

O

o Operator machine maintenance and set up medium to high complexity.

o Dimensional control working to existing levels or moderate degree of accuracy to design levels.
Examples: Hiab, loader (box out), grader (box out) (maintenance), excavator (box out), street
sweeper, gang mower (sports turf), cherrypicker (confined working space).

e Drive vehicles three axles or greater.
Use and interpretation of precision measuring instruments and tools.

e Intermediate horticultural and nursery, including assistance in turf preparation and maintenance,
tree pruning, and landscaping.

e Planreading, single dimensional.

e Advanced concrete work — major concrete works, reinforced structural from plans and drawings,
without pre-set levels.

Developed supervisory skills.
Basic understanding of quality control techniques.

e |Installation, repair and maintenance of reticulation systems (including controllers) and
modification and additions to existing systems including low voltage electrical work.

e Sound knowledge of Council safety policy requirements as they relate to the job being
undertaken and the affect on the public.

e Handling and use of explosives.
b) Communication

e Oral and written literacy and numeracy skills to provide information and advice to other
employees, higher level staff, clients, suppliers, and members of the public.

e Exercises good interpersonal and communication skills.

c) Complexity/multi-skilling
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Able to perform broader range of activities with variation restricted to the area of operation with a high
level of complexity subject to training and/or experience.

4.3 Responsibility and accountability

e Works under limited supervision either individually or in a team environment and may be on a range of
projects.

Responsible for the quality and standard of work performed, including work of other employees.
Responsible for providing employees under their supervision with on-the-job training and guidance
Assists in the provision of on-the-job training to a limited degree.

Responsible for materials, tools, equipment, vehicles, and plant in the employee’s use and used by
others

under their supervision.

e Responsible for quality control/assurance procedures, including to recognise and correct quality
deviations and/or faults.

e May be responsible for the supervision and limited guidance of a small work group.

4.4 Decision making and problem solving

® Problems at this level require employees to use some originality in approach with solutions
usually attributable to application of previously encountered solutions or experience.

e Required to make technical and operational decisions relating to own work and safety and safety of
the public.

May be required to make technical and operational decisions relating to the work and safety of others.
Exercises discretion within the scope of this level.

Performs work which while primarily involving the skills of the employee’s trade or experience is
incidental or peripheral to the primary task and facilitates the completion of the whole task. Such
incidental or peripheral work would not require additional formal technical training.

Level 5

5.1 Qualifications, training and experience
An employee at this level will have completed the requirements of level 4 and will have satisfactorily completed
structured training (including appropriate safety training) and possess appropriate and relevant equivalent

experience to one or more of the following levels:
e Safe operation and user maintenance of specialist and/or heavy vehicles.
® Advanced reticulation.
e Advance or specialist horticulture and nursery, including turf preparation and management.
® Materials, equipment and cost estimating, and job cost recording.
e Completed Supervisory Certificate (level 1) and/or relevant equivalent experience.
e Experienced Trade Certificate or equivalent.
® “C’”class licence is required.
e “HR” “LR” or “MR” class licence may be required with extensive experience.
® Plant certificate(s) may be required.

5.2 Specialist knowledge of skills
a) General

Indicative but not exclusive of the skills required of an employee at this level are:
e Plant operation skills:
o Operator skill level medium-high with significant experience.
Multi-function equipment.

@]

o Operator machine maintenance and set up medium to high complexity.

o Dimensional control of work requiring a high degree of accuracy with respect to design
levels. Examples: Excavator and grader (final trim).

e Advanced or specialist horticultural, turf and/or nursery skills.
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Advanced knowledge and experience in the maintenance and conservation of Natural Areas
Technical skills in plan reading including horizontal and vertical dimensions.

Sound supervisory, guidance and training skills.

Understand and applies quality control techniques.

Install, repair and maintain major reticulation systems including electrical work. Pump and bore
installation, repair and maintenance.

e Good working knowledge of Council organisation, operations and general procedures which impact
upon their work.

e Sound knowledge of Council safety policy requirements as they relate to the job being performed
and the affect on the public.

b) Communication

e Developed oral and written literacy and numeracy skills to provide information and advice
to other employees, higher level staff, clients, suppliers, and members of the public.

e May be required to prepare basic written correspondence and/or prepare standard format
reports.
c) Complexity/multi-skilling

e Broader range of activities with variation restricted to the area of operation with a high
level of complexity subject to training and/or experience.

e Capable of undertaking a range of specific tasks of a complex nature.

5.3 Responsibility and accountability
e Works unsupervised and is subject to limited direction.
Responsible for the quality and standard of work performed, including work of other employees.
Responsible for achieving and maintaining high technical quality without direction.
Responsible for providing employees under their supervision with on-the-job training and guidance.

Responsible for materials, tools, equipment, vehicles and plant in the employee’s use and used by
others

under their supervision.

e Responsible for quality control/assurance procedures, including to recognise and

correct quality deviations and/or faults.

® Responsible for productivity and efficiency of work groups supervised.

5.4 Decision making and problem solving

e Problems at this level are frequently of a complex or technical nature, with solutions not necessarily
related to previous direct experience and therefore require some initiative and personal judgement. If
required, guidance and assistance is usually available.

e May be required to make planning, technical and operational decisions relating to the work and safety
of other employees and safety of the public.

® The ability to prioritise competing tasks.

Level 6

6.1 Qualifications, training and experience
Employees at this level will have satisfactorily completed the requirements of level 5 and have as a minimum, a
trade certificate or equivalent or possess appropriate and relevant equivalent experience and will, in addition:

e Safe operation and user maintenance of a range of different vehicles and/or plant and has extensive
experience in their operation at an advanced level.

e Advanced or specialist horticulture and nursery, including turf preparation and management with
extensive experience in a wide range of areas.

e Materials equipment and cost estimating. Job cost and budgetary control.
Completed Supervisory Certificate (level 2) and has relevant experience.
Have commenced and partially completed an appropriate post trade certificate.
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e “C’ class licence is required.

e “HR’ “LR” or “MR” class licence may be required with extensive experience.
e Plant certificate(s) may be required.

6.2 Specialist knowledge of skills
a) General

Indicative but not exclusive of the skills required of an employee at this level are:

Operation of a range of vehicles and/or specialised plant requiring advanced skills and operation
to rigid specifications.

A wide range of advanced and/or specialist horticultural, turf and/or nursery skills.

Advanced technical skills in materials performance and compaction and plan reading
including horizontal and vertical dimensions and establishing sections for materials estimating.

Sound supervisory, training and basic human resources management and employee relations
skills.

Detailed knowledge and understanding of quality control techniques and their application.
Detailed knowledge of Council organisation, operation and general procedures.

Sound knowledge of Council safety policy requirements as they relate to the job being
performed and the affect on the public.

b) Communication

Developed oral and written literacy and numeracy skills to negotiate with other employees,
higher level staff, clients, suppliers, and members of the public.

May be required to prepare written correspondence and reports.

c) Complexity/multi-skilling

Broader range of activities with variation restricted to the area of operation with a high
level of complexity subject to training and/or experience.

Capable of undertaking a range of specific tasks of a complex nature.

6.3 Responsibility and accountability

Works without direct supervision.

Responsible for quality and standard of work performed, including productivity and safety.
Responsible for providing employees under their supervision with on-the-job training and
guidance.

Responsible for ensuring personnel practices are applied.

Responsible for materials, tools, equipment, vehicles and plant in the employee’s use and used by
others

under their supervision.

Responsible for quality control/assurance procedures, including to recognise and correct
quality deviations and/or faults.

Responsible for productivity and efficiency of work groups supervised.
Responsible for negotiation with clients, suppliers and members of the public.

6.4 Decision making and problem solving
Problems at this level are frequently of a complex or technical nature with solutions not necessarily related to
previous direct experience and therefore requiring initiative, personal judgement and discretion.

Exercise high precision trade skills using various materials and/or specialised techniques.
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Classifications — Waste Collection Driver

Qualifications, training and experience
A Waste Collection Driver must possess appropriate qualifications, relevant industry experience, and
demonstrated technical competence in the following areas:

e Minimum of a current valid HR (Heavy Rigid) class driver’s licence.
® Proven experience in the safe and efficient operation of various waste collection vehicles, including
side-lift and rear-lift, as well as articulated plant and related machinery.

e Extensive knowledge of vehicle capabilities and operating limits, including manoeuvring in urban and
high-traffic environments.

e Demonstrated competence in basic mechanical maintenance, such as pre-start inspections, lift arm
cleaning, greasing, identifying/reporting vehicle faults, and recognising signs of wear or damage.

e Experience in waste management operations, particularly in residential, commercial, verge, and
organics (FOGO) collections within metropolitan environments.

e Experience using onboard computer systems, route mapping technologies, and/or waste
management software.

e Completion of relevant training in load restraint, working safely near traffic, manual handling, and
chemical handling (or willingness to obtain).

Specialist knowledge of skills
a) General Operational Skills
e Safely operate waste vehicles and associated equipment in accordance with manufacturer
guidelines, internal procedures, and road safety legislation.
e Collect all forms of waste (including public litter, domestic rubbish, recycling, FOGO,
commercial and verge waste) from scheduled or instructed locations.
e Efficiently manage route schedules, read run sheets and maps, and ensure completion of
assigned collection areas.
e Perform manual handling duties as required (e.g. picking up oversize items, securing loose
materials, or tidying verges).
e Operate basic hand tools and equipment (e.g. bolt cutters, hand saws, hammers, angle
grinders, and drills).
e Assist with routine vehicle cleaning and workshop tasks to ensure trucks are clean, well
maintained, and compliant.

b) Communication

e Demonstrate clear verbal communication, particularly using two-way radios for
coordination and safety.

e Provide concise written reports, including vehicle fault reports, incident reports,
and daily run updates.

e Exhibit professionalism and courtesy when engaging with members of the public or
internal teams.

e Collaborate with supervisors and peers to resolve collection issues or service
interruptions.
d) Complexity/multi-skilling
° Flexibility to operate across all waste service areas, including domestic,
commercial, bulk verge, recycling, and organics.

° Deliver, retrieve, or exchange bins as part of bin maintenance operations, and
conduct basic cleaning or repairs when necessary.

e  Accurately record data regarding bin deliveries, replacements, or faults using
mobile devices or paper-based systems.

e  Operate other vehicles within the fleet (e.g. utilities and trailers) as required by
operational needs.

e  Work both independently and as part of a coordinated team, adapting to changing
workloads and priorities.

Responsibility and accountability
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e Responsible for ensuring that all waste is collected and disposed of safely, efficiently, and with
minimum disruption to the public.

e Accountable for the quality, timeliness, and safety of all work performed.

e Expected to monitor own performance and vehicle condition, and report issues promptly.

e Adhere to and promote Work Health and Safety (WHS), Environmental, and Quality standards at
all times.

e Maintain personal protective equipment (PPE) and ensure safety procedures are followed at all
times.

e Maintain compliance with fatigue management guidelines, driving hour limits, and rest break
requirements.

Decision making and problem solving

e Exercise initiative and sound judgement in resolving route or operational issues in the field (e.g.
blocked access, incorrect bins, unsafe waste, or vehicle issues).

Identify potential safety or environmental hazards and escalate where required.
Assist in route improvements by providing constructive feedback on inefficiencies or risks.
Liaise with internal departments regarding missed bins, complaints, or service amendments.

Support and mentor new drivers, and act in a team leader capacity when delegated, including
overseeing team safety and task allocation.
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Classifications — Mechanical Workshop

Mechanic
A Light Duty Mechanic must possess the appropriate qualifications, relevant industry experience, and
demonstrated technical competence in the following areas of mechanical work.

Qualifications, training and experience

Minimum of a current valid C class licence, (or willingness to obtain a HR (Heavy Rigid) class
licence)

Mechanical Trade Certificate light Duty Mechanic

Extensive experience in the safe and efficient Maintenance of vehicles to include light vehicles,
utilities and associated equipment (small plant, blowers, chainsaws, pole saws) and light duty trucks.
Knowledge of vehicle inspections, mechanical or safety related to identify signs of wear and tear or
vehicle damage.

Completion of relevant training related to manual handling, fire extinguishers, chemical handling and
first aid certificate, (or willingness to obtain).

Specialist knowledge of skills

Operate basic hand tools and equipment (e.g. sockets, spanners, angle grinders, drills and air rattle
guns.

Substantial mechanical maintenance experience on light vehicles passenger and utilities including
light trucks and general fleet plant and equipment.

Safely operates vehicles and associated equipment in accordance with manufacturer guidelines,
internal procedures, and road safety legislation.

Developed oral and written literacy skills to communicate with other employees, higher level staff,
clients, suppliers, and members of the public.

Responsibility and accountability

Actively conduct mechanical maintenance of fleet vehicles, plant and equipment, including light
vehicles machinery and light trucks.

Work proactively within the organization to promote, support and adhere to a holistic Safety, Health,
Environment & Quality culture and associated policies and procedures

Accountable for the quality, timeliness, and safety of all work performed on vehicles plant and
equipment to include daily timesheets and work order documentation.

Decision making and problem solving

Exercise initiative and sound judgement when carrying out maintenance, repairs or scheduled
servicing of Fleet vehicles and general equipment.

Identify possible potential vehicle and equipment safety or environmental hazards, if possible, rectify
the issue or report to supervisor.

Support and assist other mechanics as required on workshop scheduled servicing or general
maintenance of Plant and equipment.

Heavy Duty Mechanic
Possess the appropriate qualifications, relevant industry experience, and demonstrated technical
competence in the following areas of mechanical work:

Qualifications, training and experience

Minimum of a current valid C and HR (Heavy Rigid) class driver’s licence.
Mechanical Trade Certificate Heavy Duty Mechanic

Extensive experience in the safe and efficient Maintenance of vehicles to include waste collection s
trucks and associated equipment (tractors, large mowers and construction trucks)

Knowledge of vehicle inspections, mechanical or safety related to identify signs of wear and tear or
vehicle damage.

Experience of vehicle capabilities and operating limits, including GVM and GCM payloads, turning
circles and general operating specifications.
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Completion of relevant training related to manual handling, fire extinguishers, chemical handling, first
aid, EWP working from heights and confined space (or willingness to obtain).

Specialist knowledge of skills

Experience in vehicle hydraulic system diagnosis, repair and maintenance

Safely operate waste vehicles, trucks and associated equipment in accordance with manufacturer
guidelines, internal procedures, and road safety legislation.

Substantial mechanical maintenance experience on plant and heavy equipment including trucks,
compactors, tractors and heavy-duty mowers.

Operate basic hand tools and equipment (e.g. sockets, spanners, angle grinders, drills and air rattle
guns.

Experience using onboard computer systems, including waste arm and camera software for waste
trucks.

Developed oral and written literacy skills to communicate with other employees, higher level staff,
clients, suppliers, and members of the public.

Responsibility and accountability

Substantial mechanical maintenance experience on plant and heavy equipment including trucks,
compactors and tractors

Actively conduct mechanical maintenance of fleet vehicles, plant and equipment, including
conducting hydraulic systems diagnosis and repair.

Accountable for the quality, timeliness, and safety of all work performed on vehicles plant and
equipment to include daily timesheets and work order documentation.

Work proactively within the organisation to promote, support and adhere to a holistic Safety, Health,
Environment & Quality culture and associated policies and procedures

Decision making and problem solving

Exercise initiative and sound judgement when carrying out maintenance, repairs or scheduled
servicing heavy trucks and general equipment.

Identify possible potential vehicle and equipment safety or environmental hazards, repair or report to
your supervisor where required.

Liaise with internal departments regarding missed bins, complaints, or service amendments.

Support and assist other mechanics as required and act in the Workshop Supervisors position when
delegated, including overseeing team safety and workshop tasks allocation.
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Schedule 2 — Outside Workforce Rates of Pay

General Classifications (Parks and Works)

Base Rate of Pay: (Annual Rate is Full time equivalent)

Classification
Level

Level 1

Level 2

Level 3

Level 4

Level 5

Level 6

Step

1.0
2.0
2.1
2.2
3.0
3.1
3.2
4.0
41
4.2
5.0
5.1
5.2
6.0
6.1
6.2

Year 1
1 July 2025

$64,309.74
$66,310.15
$67,221.97
$68,133.78
$71,394.23
$72,188.79
$73,418.99
$74,596.08
$75,776.64
$77,231.81
$78,471.25
$79,090.97
$79,710.68
$79,913.40
$81,051.82
$82,584.93

Year 2
1 July 2026

$66,882.13
$68,962.55
$69,910.84
$70,859.13
$74,249.99
$75,076.34
$76,355.75
$77,579.93
$78,807.71
$80,321.08
$81,610.10
$82,254.61
$82,899.10
$83,109.94
$84,293.89
$85,888.32

Year 3
1 July 2027

$69,557.41
$71,721.05
$72,707.28
$73,693.49
$77,219.99
$78,079.40
$79,409.98
$80,683.12
$81,960.02
$83,533.92
$84,874.50
$85,544.79
$86,215.07
$86,434.33
$87,665.65
$89,323.86

Note: At the Commencement of this Agreement the Base Rates of Pay include payment for Adverse Working Conditions
Allowance (see clause 13.6).

Waste Collection Truck Drivers

Base Rate of Pay: (Annual Rate is Full time equivalent)

Classification Ste Year 1 Year 2 Year 3
Level P 1 July 2025 1 July 2026 1 July 2027
WTD 1.0 $79,388.40 $82,563.94 $85,866.49

Waste Collection

Truck Driver WTD 2.0

WTD 3.0

$80,963.40 $84,201.94 $87,570.01
$82,818.04 $86,130.76 $89,575.99

Note: At the Commencement of this Agreement the Base Rates of Pay include payment for Adverse Working Conditions
Allowance (see clause 13.6).

Mechanical Workshop
Base Rate of Pay: (Annual Rate is Full time equivalent)

g e Year 1 Year 2 Year 3
dpEshiEEien LaE EEB 1 July 2025 1 July 2026 1 July 2027
Mechanic MCH $89,250.00 $92,820.00 $96,532.80
Heavy Duty Mechanic =~ HDM $105814.45  $110,047.02  $114,448.91

Note: The Base Rate of Pay for Mechanical Employees are inclusive of Tool Allowance, Confined Space Allowance and
Dirt Allowance.
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Schedule 3 —Translation Table — Parks and Works

The below classification translation table will be used to map existing Parks and Works Employees
into the Agreements new classification level and step structure at the Commencement Date of this
Agreement.

Parks:

Agreement’s Classification

Previous Classification effective 1 July 2025

Level Step Classification & Step
MEU - Level 1 Base Level 1.0
Base Level 2.0
MEU - Level 2 1 Level 2.1
2 Level 2.2
Base Level 3.0
MEU - Level 3 1 Level 3.1
2 Level 3.2
Base
1
2 Level 4.0
MEU - Level 4 3
4
5 Level 4.1
6 Level 4.2
1 (Base) Level 5.0
2 Level 5.1
MEU - Level 5
3 Level 5.2
1 (Base) Level 6.0
2 Level 6.1
MEU - Level 6
3 Level 6.2
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Works:

Previous Classification

Level

MEU - Level 1

MEU - Level 2

MEU - Level 3

MEU - Level 4

MEU - Level 4a

MEU - Level 5

MEU - Level 6

Step

Base

Base

Agreement’s Classification
effective 1 July 2025

Classification & Step

Level 1.0

Level 2.0
Level 2.1
Level 2.2

Level 3.0
Level 3.1
Level 3.2

Level 4.0

Level 4.1
Level 4.2

Level 5.0
Level 5.1
Level 5.2

Level 6.0
Level 6.1
Level 6.2
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Signatories

SIGNED by the City:

Gail Bowman

Name

Chief Executive Officer W
Position Signature

on 21 ;97 o5

SIGNED by The Western Australian
Municipal, Administrative, Clerical and
Services Union of Employees (WASU):

WWNK |/® Py

Name

St ke TALY

Position

—r

on Z/1 7 12025
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: Local Gmrernmﬁnt_. \]
SIGNED by The Local Government, Racing and Racing and Cemeteries
Cemetries Employees Union (WA) (LGRCEU): Employees Union (WA)

t\wm; W umm ;S«uww

| agn 23335501 982

R | COMMON SEAL/
‘T -
Yeawsiac QECL*ETMH e e W
Position Signature

on l‘_| / j 12025
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	CITY OF MELVILLE OUTSIDE WORKFORCE INDUSTRIAL AGREEMENT 2025
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENTS
	Representation (on the papers)
	Applicant City of Melville
	First Respondent Western Australian Municipal, Administrative, Clerical and Services Union of Employees (WASU)
	Second
	Respondent Local Government Racing and Cemeteries Employees Union (LGRCEU WA)
	Order
	WHEREAS this is an application pursuant to s 41 of the Industrial Relations Act 1979 (WA) to register an industrial agreement, namely the City of Melville Outside Workforce Industrial Agreement 2025 (Proposed Agreement);
	AND WHEREAS in accordance with s 80BB(2) of the Act, a new State instrument, being a version of the Local Government Industry Award 2020 as at 1 January 2023 applies to the City of Melville and some of its employees to whom the Local Government Indust...
	AND WHEREAS it is the parties’ intention that the Proposed Agreement replaces the:
	(a) City of Melville Fleet Services Workshop Enterprise Bargaining Agreement 2017;
	(b) The New State Instrument only to the extent of employees who are currently covered by it and whose positions will be covered by the Proposed Agreement (Relevant Employees).
	AND WHEREAS I, the undersigned, am satisfied that the agreement meets the requirements of the Act for registration and that it should be registered;
	NOW THEREFORE, the Commission, pursuant to the powers conferred under the Act, hereby orders –
	1. THAT the agreement made between the parties filed in the Registry of the Commission on 22 July 2025 , entitled City of Melville Outside Workforce Industrial Agreement 2025 attached hereto be registered as an industrial agreement with effect from th...
	2. THAT the City of Melville Fleet Services Workshop Enterprise Bargaining Agreement 2017 is, by operation of s 41(8) of the Act hereby cancelled.
	3. THAT the Proposed Agreement is in substitution for the New State Instrument as it applied to the Relevant Employees and that the New State Instrument is taken to be substituted insofar as it relates to the Relevant Employees only.



