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1. TITLE

This Agreement shall be known as the Community Newspaper Group Ltd Editorial Enterprise Agreement 2004 (“the 
Agreement”).

2. ARRANGEMENT

1. Title
2. Arrangement
3. Scope & parties bound
4. Relationship to Award & other Agreements
5. Agreement Simplification
6. Mandurah Coastal Times
7. Term & no extra claims
8. Dispute settlement procedures
9. Wage increases
10. Press photo sales
11. Professional conduct policy
12. Sub-editors’ pagination allowance
13. Parental leave
14. Permanent part-time employment
15. Carers’ leave
16. Bereavement leave
17. Meal allowance
18. Mileage allowance
19. Spectacles and contact lenses
20. Conversion from casual to permanent employment
21. Performance management
22. Professional development
23. Job vacancies
24. Mobile phones
25. Outside employment
26. Significant technology or workplace structural change
27. Signatories 

3. SCOPE AND PARTIES BOUND
 
(a) This Agreement applies to 80 workers employed by Community Newspaper Group Ltd under the Journalists 

(Suburban and Free Newspapers) Award 1984 (“the Award”).

(b) The parties shall be the Community Newspaper Group (“the Company”), and the Media, Entertainment and 
Arts Alliance of Western Australia (Union of Employees) (“the Alliance”).

 
4. RELATIONSHIP TO THE AWARD AND OTHER AGREEMENTS

(a) The Agreement shall be read and interpreted in conjunction with:

The Award; and the
Community Newspapers Ltd Enterprise Agreement 1993;
Community Newspapers Ltd Enterprise Agreement 1995;
Community Newspapers Ltd Editorial Enterprise Agreement 1997; and the 
Community Newspaper Group Ltd Editorial Enterprise Agreement 1999.

referred to collectively as “previous Agreements”.

(b) Where there is any inconsistency between the Agreement and the Award, or previous Agreements, the 
Agreement shall prevail to the extent of any inconsistency.
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(c) This agreement embodies the provisions of the following interim, unregistered agreements (attached as 
Attachments 1 and 2 respectively):

(i) An unregistered agreement between the parties on 26 April 2002, providing for a 2.5 per 
cent pay rise effective from 1 May 2002.

(ii) An unregistered agreement between the parties on 18 November 2003, providing for a 3.5 
per cent pay rise effective from 1 May 2003. 

5. AGREEMENT SIMPLIFICATION

The parties agree to simplify the Agreement by eliminating the repetition of Award, previous Agreements and 
common law provisions.

6. MANDURAH COASTAL TIMES

The Agreement and the Journalists (Suburban and Free Newspapers) Award 1984 shall cover all Alliance members 
employed by the Company at the Mandurah Coastal Times with effect from 1 January 2005. No reduction of wages or 
salaries shall occur as a result. The parties agree, upon registration of the Agreement, to apply jointly in the Australian 
Industrial Relations Commission to formally terminate respondency to the Journalists’ (Country Non-Daily 
Newspapers) Award 1998 and the Journalists (Country Non-Daily Newspapers) Agreement 2003.

7. TERM AND NO EXTRA CLAIMS

(a) The Agreement comes into effect from the first pay period on or after 1 May 2004 until 30 April 2007.

(b) It is a condition of the Agreement that there shall be no new claims for its life, except with the agreement of 
the parties.

 
(c) The parties will review the Agreement in February 2007 with a view to negotiating a new agreement to take 

effect from 1 May 2007.

8. DISPUTE SETTLEMENT PROCEDURE
 
In the event of a dispute arising:

(a) The dispute shall first be discussed by the member(s) and their supervisor.

(b) If the dispute remains unresolved, it shall be discussed by the member(s), and the Company’s Human 
Resources Manager.

 
(c) If the dispute remains unresolved, it shall be discussed by the member(s), his or her nominated House 

Committee representative, and the Company.
  
(d) If the dispute remains unresolved, it shall be discussed by the member, an Alliance Officer and the Company 

and its representative, if any.
 
(e) If the dispute remains unresolved, it may be referred to the Western Australian Industrial Relations 

Commission or other relevant Tribunal, consistent with the Act.

9. WAGE INCREASES

Taking into account Clause 4 (c) (i) and (ii), the parties agree to the following minimum percentage increases, payable 
from the first full pay period after:

1 May 2004 3 per cent
1 May 2005 3 per cent
1 May 2006 3 per cent
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Attachment 3 sets out agreed minimum wage rates.
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10. PRESS PHOTO SALES

With effect from 1 January 2005, Alliance members employed as photographers shall receive 50% of any Company 
profit from the marketing of selected images from their photographic work for sale to the public, and 30% of any 
copyright fee negotiated by the Company for the sale of their photographic work for commercial use or re-publication.

11. PROFESSIONAL CONDUCT POLICY

The parties agree, during the first six months of the Agreement, to jointly develop a Professional Conduct Policy that 
acknowledges the Alliance Code of Ethics and other relevant policies of the Company and its parent publishers, West 
Australian Newspapers Ltd and News Ltd.

12. SUB-EDITORS’ PAGINATION ALLOWANCE

The existing “new technology allowance” of $35 per week for permanent sub-editors and $7 per shift for casual sub-
editors is to be absorbed into sub-editors’ rates of pay and increased in line with all general EBA wage adjustments, 
commencing with adjustments due May 2004. 

13. PARENTAL LEAVE

In addition to the provisions of Clause 26 of the 1999 agreement, with effect from 1 January 2005, Alliance members 
shall receive six weeks’ paid parental leave and 46 weeks’ unpaid parental leave after three years’ permanent full-time 
employment, and pro-rata entitlement to six weeks’ paid and 46 weeks’ unpaid parental leave after three years’ 
permanent part-time employment. 

14. PERMANENT PART-TIME EMPLOYMENT

The Company shall offer Alliance members the option of any available permanent part-time work upon return to work 
after parental leave.

15. CARERS’ LEAVE

(1) An employee is entitled to use, each year, up to 5 days of the employee's sick leave entitlement to 
be the primary care giver of a member of the employee's family or household who is ill or injured 
and in need of immediate care and attention. 

(2) In section (1) - "member of the employee's family" means any of the following persons-

(a) the employee's spouse or defacto partner;
(b) a child for whom the employee has parental responsibility as defined by the Family Court 

Act 1997;
(c) an adult child of the employee;
(d) a parent, sibling or grandparent of the employee.

(3) An employee shall, if required, establish either by production of a medical certificate or statutory 
declaration, the illness of the person concerned and that the illness is such as to require care by 
another person. In normal circumstances, an employee must not take carer's leave where another 
person has taken leave to care for the same person.

16. BEREAVEMENT LEAVE

In accordance with the Minimum Conditions of Employment Act 1993 and the Acts 
Amendment (Equality of Status) Act 2003, bereavement leave entitlement shall apply to 
de-facto and same-sex spouses. 

17. MEAL ALLOWANCE



2006 WAIRC 05443

5

With effect from 1 January 2005, the meal allowance payment shall be increased to $15.

Clause 28.2(c) of the 1999 agreement shall be changed to read:

The employee shall be entitled to the payment of one meal allowance under paragraph (a) hereof in any one day if he 
or she is required to work right through two of the specified meal break hours in that day. An employee shall be 
entitled to two meal allowances under paragraph (a) hereof if he or she is required to work right through three 
specified meal breaks in that day. Notwithstanding these requirements, application for payment of meal allowance 
may be made in circumstances considered by the member and his/her supervisor to be justified. Payment in these 
circumstances shall be at the discretion of the chief of staff and shall not be unreasonably withheld. Employees are to 
submit authorised claim forms for the payment of any meal allowance.

18. VEHICLE ALLOWANCE

With effect from 1 July 2004, vehicle allowance (mileage allowance) shall be increased to 48 cents per kilometre and 
adjusted according to the Consumer Price Index for Perth transportation at each scheduled wage adjustment date.

19. SPECTACLES AND CONTACT LENSES 

In addition to the provisions of Clause 9 (4) of the 1999 agreement, with effect from 1 January 2005, Alliance 
members shall be reimbursed for the cost of contact lenses to the equivalent cost of one set of standard spectacle 
lenses if prescribed at the specified intervals.

Clause 9 (4) (e) of the 1999 agreement shall be changed to read: Where the employee receives a health fund or other 
benefit towards the cost of spectacles, the employer will pay the difference between the cost of the spectacles and the 
benefit, with a maximum of $95 on the frames.
 
20. CONVERSION FROM CASUAL TO PERMANENT EMPLOYMENT

With effect from 1 July 2005, the Company shall offer permanent employment to all Alliance members who have been 
employed as casual employees for the equivalent of minimum agreed permanent part-time weekly hours, or more, on a 
fixed roster basis for a period of six months or more, and whose work is projected to continue on the same basis.

21. PERFORMANCE MANAGEMENT

The company shall introduce a new performance enhancement review system, to be developed in consultation with 
employees who are Alliance members.

22. PROFESSIONAL DEVELOPMENT

Professional development training shall be provided in accordance with the Company’s Training and Development 
Policy (attached).

23. JOB VACANCIES

All Alliance members employed by the Company shall be notified of all editorial job vacancies within the Company 
when they arise.

24. MOBILE PHONES

The company shall provide a mobile telephone for general use at each workplace, to be used in accordance with 
Company and departmental mobile phone policies, with allocation to individual Alliance members at the local editor’s 
discretion.
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25. OUTSIDE EMPLOYMENT

Alliance members employed as permanent employees who intend to commence or continue paid work other than for 
the Company must first discuss the nature and scope of such work with the Company to determine whether it creates a 
real or potential conflict of interest with their employment with the Company. The member may be required to 
abandon such arrangements if the Company identifies a conflict of interest. Approval to commence or continue paid 
work other than for the Company shall not be unreasonably withheld. Failure to comply with this requirement may 
result in disciplinary action.

26. SIGNIFICANT TECHNOLOGY OR WORKPLACE STRUCTURAL CHANGE

The Company shall consult the Alliance in advance of any significant technology or workplace structural change as 
soon as it is practicable without compromise to commercial and/or staff confidentiality.

26. SIGNATORIES

Martin Turner
Date: ________________

Chair
Community Newspaper Group House Committee

Mark Shelton Date: ________________
Company Secretary
Community Newspaper Group Ltd

Michael Sinclair-Jones Date: ________________
Secretary
Media Entertainment and Arts Alliance of WA (Union of Employees)
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COMMUNITY NEWSPAPER GROUP LTD EDITORIAL ENTERPRISE AGREEMENT 
2004

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION

PARTIES MEDIA, ENTERTAINMENT AND ARTS ALLIANCE OF 
WESTERNAUSTRALIA (UNION OF EMPLOYEES)

APPLICANT
-v-

COMMUNITY NEWSPAPER GROUP LTD
RESPONDENT

CORAM COMMISSIONER J H SMITH
DATE TUESDAY, 19 SEPTEMBER 2006
FILE NO/S AG 266 OF 2005
CITATION NO. 2006 WAIRC 05443

Result Agreement registered

Representation

Applicant Mr M Sinclair-Jones

Respondent Ms J Bender

Order

HAVING heard Mr Sinclair-Jones on behalf of the Applicant and Ms Bender on behalf of the 
Respondent, and by consent, the Commission, pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 ("the Act"), hereby orders —

THAT the Community Newspaper Group Ltd Editorial Enterprise Agreement 2004 in the 
terms of the agreement filed on 18 November 2005 and amended on 2 June 2006 and 
18 September 2006 be registered under s 41 of the Act as an industrial agreement.

COMMISSIONER J H SMITH


