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CONSERVATION AND LAND MANAGEMENT FIELD TRAINEES
INDUSTRIAL AGREEMENT NO. 1

This Agreement, made pursuant to the Industrial Relations Act, 1979-1984 of Western Australia, 
this 30th day of July 1986 between the Australian Workers Union, the Federated Miscellaneous 
Workers Union of Australia, Hospital, Service and Miscellaneous, W.A. Branch; and the 
Executive Director of the Department of Conservation and Land Management, witnesseth that the 
parties hereto mutually covenant and agree the one with the other as follows:

1. Title

This Agreement shall be known as the Conservation and Land Management Field Trainees 
Agreement No. 1.

2. Arrangement

2. Arrangement

1. Title
2. Arrangement
3. Scope
4. Conditions of Service
5. Rates of Pay
6. Hours of Attendance
7. Contract of Training
8. Copies of Agreement
9. Term of Agreement

Appendix - Resolution of Disputes Requirement

3. Scope

3.1 This Agreement shall apply to any person undertaking field traineeships as part of 
the Australian Traineeship System at the Department of Conservation and Land 
Management.

3.2 A "Traineeship" is a system of training under the Australian Traineeship system, in 
the knowledge and skills required in industry or commerce, comprising structured 
on the job training with an employer combined with a period of broad based 
training off the job in a technical college or other training institution and for the 
purposes of Western Australia, approved under the Western Australian Industrial 
Training Act.

4. Conditions of Service

Trainees will be entitled to four week's annual leave payable at the Traineeship rate plus 17 
1/2% loading at the completion of the Traineeship.  For all other purposes trainees covered 
by the provisions of this Agreement shall be entitled mutatis mutandis to the following 
clauses of the A.W.U. Construction Maintenance and Services (W.A. Government) Award 
1984:-

Clause 13 - Holidays
Clause 16 - Sick Leave
Clause 17 - Special Leave (Bereavement Leave, Jury Service)
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Clause 31 - Wet Work
Clause 32 - Protective Clothing
Clause 38 - Special Rates and Conditions General
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(A) District Allowance
(B) Toxic Substances Allowances
(C) Herbicides and Pesticides Allowances

5. Rates of Pay

5.1 Rates of pay shall be determined by the age of the trainee according to the 
following scale effective from January 13, 1986:-

17 years old $132.86 per week
18 years old $154.95 per week
19 years old $179.35 per week

5.2 Rates effective from the first pay period on or after July 1, 1986.

16 years old $101.28
17 years old $135.92
18 years old $158.51
19 years old $183.48

5.3 Where a trainee has a birthday during the traineeship period an increment to the 
appropriate rate, to a maximum of the 19 year old rate, shall apply.

6. Hours of Attendance

Trainees shall observe the hours of attendance per week maintained by employers at the 
work site where the training is being conducted.

7. Training Agreement

(i) Trainees shall enter into a contract of training with the Executive Director, CALM.  
On completion of the traineeship the State Training Authority will provide each 
successful trainee with a Certificate, under the Industrial Training Act.

(ii) A Traineeship may be cancelled:-

(a) by mutual consent

(b) by either the employee or trainee giving one week's notice on either side, or 
by payment or forfeiture as the case may be, of a week's wages in lieu of 
notice.  This does not affect the right to dismiss for misconduct and in such 
case wages shall be paid up to the time of dismissal only.

8. Copies of Agreement

Every trainee shall be entitled to have access to a copy of this Agreement.

9. Term of Agreement

This Agreement shall operate as from and including 13th January 1986 and shall remain in 
force for a period of 12 months, provided that at any time after this date, any of the parties 
may negotiate with the other parties to amend or add to this Agreement.
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APPENDIX - RESOLUTION OF DISPUTES REQUIREMENT

(1) This Appendix is inserted into the award/industrial agreement as a result of legislation 
which came into effect on 16 January 1996 (Industrial Relations Legislation Amendment 
and Repeal Act 1995) and further varied by legislation which came into effect on 23 May 
1997 (Labour Relations Legislation Amendment Act 1997).

(2) Subject to this appendix, and in addition to any current arrangements the following 
procedures shall apply in connection with questions, disputes or difficulties arising under 
this award/industrial agreement.

(a) The persons directly involved, or representatives of person/s directly involved, shall 
discuss the question, dispute or difficulty as soon as is practicable.

(b) (i) If these discussions do not result in a settlement, the question, dispute or 
difficulty shall be referred to senior management for further discussion.

(ii) Discussions at this level will take place as soon as practicable.

(3) The terms of any agreed settlement should be jointly recorded.

(4) Any settlement reached which is contrary to the terms of this award/industrial agreement 
shall not have effect unless and until that conflict is resolved to allow for it.

 (5) Nothing in this appendix shall be read so as to exclude an organisation party to or bound by 
the award/industrial agreement from representing its members.

(6) Any question, dispute or difficulty not settled may be referred to the Western Australian 
Industrial Relations Commission provided that with effect from 22 November 1997 it is 
required that persons involved in the question, dispute or difficulty shall confer among 
themselves and make reasonable attempts to resolve questions, disputes or difficulties 
before taking those matters to the Commission..
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SIGNED FOR AND ON BEHALF OF THE
AUSTRALIAN WORKERS UNION

L.S.
V.J. Keenan

SIGNED FOR AND ON BEHALF OF THE
FEDERATED MISCELLANEOUS WORKERS
UNION OF AUSTRALIA, HOSPITAL,
SERVICE AND MISCELLANEOUS, W.A.
BRANCH

L.S.
J.A. McGinty

SIGNED FOR AND ON BEHALF OF THE
EXECUTIVE DIRECTOR OF THE
DEPARTMENT OF CONSERVATION AND
LAND MANAGEMENT

L.S.
Syd Shea
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V A R I A T I O N   R E C O R D

CONSERVATION AND LAND MANAGEMENT FIELD TRAINEES AGREEMENT No. 1

AG 6 of 1986

Delivered 24/12/86 at 67 WAIG 232
Consolidated at            

CLAUSE EXTENT OF ORDER OPERATIVE GAZETTE
NO. VARIATION NO. DATE REFERENCE

1. Title
Delivered AG 6/86 13/01/86 67 WAIG 232

(1A. State Wage Principles)
Ins. Cl. 1752/91 31/01/92 72 WAIG 191
Del. 1A 1457/93 24/12/93 74 WAIG 198

2. Arrangement
Delivered AG 6/86 13/01/86 67 WAIG 232
Ins. 1A 1752/91 31/01/92 72 WAIG 191
Del. 1A 1457/93 24/12/93 74 WAIG 198
Ins. Appendix - Resolution... 693/96 16/07/96 76 WAIG2768

3. Scope
Delivered AG 6/86 13/01/86 67 WAIG 232

4. Conditions of Service
Delivered AG 6/86 13/01/86 67 WAIG 232

5. Rates of Pay
Delivered AG 6/86 13/01/86 67 WAIG 232

6. Hours of Attendance
Delivered AG 6/86 13/01/86 67 WAIG 232

7. Contract of Training
Delivered AG 6/86 13/01/86 67 WAIG 232

8. Copies of Agreement
Delivered AG 6/86 13/01/86 67 WAIG 232

9. Term of Agreement
Delivered AG 6/86 13/01/86 67 WAIG 232

Appendix - Resolution of Disputes Requirement
Ins. Appendix 693/96 16/07/96 76 WAIG2768
(1),(6), Del. (7) 2053/97 22/11/97 77 WAIG3079


