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1. TITLE

This Agreement shall be known as the Department of Environment and Conservation 
Agency Specific Agreement 2007 and replaces the Department of Conservation and Land 
Management Agency Specific Agreement 2003 , No PSAAG 17 of 2003.. 

2. ARRANGEMENT

1. Title
2. Arrangement
3. Definitions
4. Purpose of Agreement
5. Application and Parties
6. Term of Agreement
7. No Further Claims
8. Dispute Settlement Procedures
9. Hours of Duty
10. Annual Increments
11. Private Telephone Subsidy
12. Leave Matters
13. Signature of Parties

3. DEFINITIONS

3.1  For the purposes of this Agency Specific Agreement the following definitions shall apply.

a) “Agency” means the Department of Environment and Conservation.

b) “Agency Specific Agreement” means the Department of Environment and 
Conservation Agency Specific Agreement 2007.

c) “Award” means the Public Service Award 1992.

d) “Employee” means public service officers and executive employees in the Public 
Service under Part 3 of the Public Sector Management Act 1994 employed by the 
Employer.

e) “Employer” means the Director General of the Department of Environment and 
Conservation.

f) “General Agreement” means the Public Service Award General Agreement 2006 
PSA AG 7 of 2006 or its replacement.

g) “Union” means The Civil Service Association of Western Australia Incorporated.

h) “WAIRC” means the Western Australian Industrial Relations Commission.
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4. PURPOSE OF AGREEMENT

The parties agree that the purpose of this Agency Specific Agreement is to provide for 
employment conditions specific to the Department of Environment and Conservation in 
accordance with Clause 9 – Agency Specific Agreements, of the General Agreement.

5. APPLICATION AND PARTIES 

5.1 The parties bound by this Agency Specific Agreement are The Civil Service Association of 
WA Inc and the Director General of the Department of Environment and Conservation.

5.2 This Agency Specific Agreement does not replace the General Agreement.

5.3 This Agency Specific Agreement shall apply to all employees who are members or eligible to 
be members of the Union and who are covered by the General Agreement and the Award.

5.4 This Agency Specific Agreement shall be read in conjunction with the Award and the General 
Agreement.  

5.5 Except where the General Agreement identifies conditions as core, the Agency Specific 
Agreement will prevail over the General Agreement and the Award to the extent of any 
inconsistencies.

5.6 At the date of registration the approximate number of employees covered by this Agency 
Specific Agreement is 1083.

6 TERM OF AGREEMENT

6.1 This Agency Specific Agreement shall operate from the date of registration in accordance 
with Section 41 of the Industrial Relations Act 1979 and will expire on 31 December 2008.

6.2 The parties to this Agency Specific Agreement agree to re-open negotiations for a 
replacement agency specific agreement at least six months prior to the expiry of this 
Agreement with a view to implementing a replacement agreement where applicable, 
operative from 1 January 2009.

7. NO FURTHER CLAIMS

The parties to this Agency Specific Agreement undertake that for the term of this Agreement 
there will be no further claims on matters contained in this Agreement, except where 
provided for through the General Agreement.   

8. DISPUTE SETTLEMENT PROCEDURE

8.1 Any questions, disputes or difficulties arising under the Agency Specific Agreement or in the 
course of the employment of employees covered by the Agency Specific Agreement shall be 
dealt with in accordance with this clause. 

8.2 The employee/s and the manager/supervisor with whom the dispute has arisen shall discuss 
the matter and attempt to find a satisfactory solution, within three working days.  An 
employee may be accompanied by a union representative. 
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8.3 If the dispute cannot be resolved at this level, the matter shall be referred to and be 
discussed with the relevant manager’s superior and an attempt made to find a satisfactory 
solution, within a further three working days. An employee may be accompanied by a union 
representative. 

8.4 If the dispute is still not resolved, it may be referred by the employee/s or union 
representative to the  Employer or his/her nominee. 

8.5 Where the dispute cannot be resolved within five working days of the union representatives’ 
referral of the dispute to the Employer or his/her nominee, either party may refer the matter to 
the WAIRC. 

8.6 The period for resolving a dispute may be extended by agreement between the parties. 

8.7 At all stages of the procedure the employee may be accompanied by a union representative.

9. HOURS OF DUTY

9.1 This clause is to be read in conjunction with clause 13 – Hours, of the General Agreement. 
Where there is agreement between the employer and employee/s,ordinary hours of work 
may be worked in acordance with sub clauses 9.2, 9.3 or 9.4 of this clause.

9.2 Ten Day Cycle
 

a)     Subject to the provisions of subclause 9.1 of this Clause, the ordinary hours shall be 
worked within a 10 day two week cycle of eight hours and 20 minutes each day on 
Monday to Friday inclusive, between the hours of 6.00 am. and 6.00 pm. with 50 
minutes of each such day worked accruing towards a paid day off.

 
b)      Provided that the spread of hours may be varied by agreement if the affected 

employee/s so agree, provided that the ordinary hours do not exceed an average of 
37.5 per week over the two weekly cycle. 

 
c)      An employee may vary an accrued day off provided that such variation is agreed to by 

the Employer prior to the working day which immediately precedes the accrued day off.
 

d)      Where to meet the needs of the Employer an employee is required to work on his/her 
accrued day off then an alternate accrued day off shall be rescheduled to occur within 
the next 10 working days.

  
9.3 Fifteen Day Cycle
 

a)      Subject to the provisions of subclause 9.1 of this Clause, the ordinary hours shall be  
worked within a 15 day three week cycle of eight hours and three minutes each day on 
Monday to Friday inclusive, between the hours of 6.00 am. and 6.00 pm. with 33 
minutes of each such day worked accruing towards a paid day off.

 
b)      Provided that the spread of hours may be varied by agreement if the affected 

employee/s so agree, provided that the ordinary hours do not exceed an average of 
37.5 per week over the three weekly cycle. 

 
c)      An employee may vary an accrued day off provided that such variation is agreed to by 

the Employer prior to the working day which immediately precedes the accrued day off.
 

d)      Where to meet the needs of the Employer an employee is required to work on his/her 
accrued day off then an alternate accrued day off shall be rescheduled to occur within 
the next 15 working days.
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9.4 Twenty Day Cycle
 

a)      Subject to the provisions of this clause, the ordinary hours shall be worked within a 20 
day four week cycle of seven hours and 54 minutes each day on Monday to Friday 
inclusive, between the hours of 6.00 am. and 6.00 pm. with 24  minutes of each such 
day worked accruing towards a paid day off. 

 
b)     Provided that the spread of hours may be varied by agreement if the affected 

employee/s so agree, provided that the ordinary hours do not exceed an average of 
37.5 per week over the four weekly cycle.

 
c)      An employee may vary an accrued day off provided that such variation is agreed to by 

the Employer prior to the working day which immediately precedes the accrued day off.
 

d)     Where to meet the needs of the Employer an employee is required to work on an 
accrued day off then an alternate accrued day off shall be rescheduled to occur within 
the next 20 working days.

 

10. ANNUAL INCREMENTS

Consistent with subclause 4(1)(b) of the General Agreement, the availability of special 
performance allowances as provided for in Clause 10 – Annual Increments, of the 
Department of Conservation and Land Management  Agency Specific Agreement 2003 
PSAAG 17 of 2003, has ceased.  Level 1 employees who, at the registration date of this 
Agreement, are in receipt of the special performance allowance will continue to receive the 
allowance.

 
11. PRIVATE TELEPHONE SUBSIDY
 
11.1 Where an employee has received approval to recoup the cost of rental and Employer calls 

for the telephone/s in their private residence then he/she shall be paid a fortnightly allowance. 
The allowance is $13.00 per fortnight and will be adjusted each December by a percetage 
sum, being the equivalent of the movement in CPI for Perth (WA) in the preceeding 12 
months.  An additonal component for occasional calls  will also be provided to the relevent 
employees. 

 
11.2 Where seasonal approvals are granted, fortnightly payments will only be made for the 

approved period.
 
11.3 The cost of work related long distance calls may also be recouped by presenting evidence of 

these calls to the appropriate cost centre manager.
 
11.4 Where an employee who is in receipt of this allowance prescribed in this clause can 

demonstrate that he /she is out of pocket as a result of having incurred costs, on behalf of the 
Employer,  which exceed the amount provided by the allowance then that employee shall be 
entitled to reimbursement of such additional costs as have been incurred. 
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12. LEAVE MATTERS 

12.1 Those Wildlife and Technical officers who are required to undertake long and/or irregular 
hours and who are compensated under the commuted overtime provisions of clause 5 of 
the Public Service Allowances (Fisheries and Wildlife Officers) Award 1990 (PSA A5 of 
1986) shall be entitled to one week’s additional leave.

12.2 This clause does not apply to officers who are not generally required to perform work 
outside of or in excess of the prescribed hours of duty, and who receive normal overtime 
entitlements consistent with Clause 22 of the Award.

13. SIGNATURES OF PARTIES

.......................................................................... Date ....................................................
Director General
Department of Environment and Conservation  

.......................................................................... Date ....................................................
Toni Walkington
General Secretary
The Civil Service Association of WA Inc
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DEPARTMENT OF ENVIRONMENT AND CONSERVATION AGENCY SPECIFIC 
AGREEMENT 2007

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION

PARTIES THE DEPARTMENT OF ENVIRONMENT AND CONSERVATION 
AND THE CIVIL SERVICE ASSOCIATION OF WESTERN 
AUSTRALIA INCORPORATED,

APPLICANTS
-v-

N/A
RESPONDENT

CORAM SENIOR COMMISSIONER J H SMITH
DATE FRIDAY, 28 SEPTEMBER 2007
FILE NO/S PSAAG 15 OF 2007
CITATION NO. 2007 WAIRC 01130

Result New agreement registered

Representation

Applicants Mr R Grigoroff for the Department of Environment and 
Conservation
Mr S Farrell for The Civil Service Association of Western 
Australian (inc)

Order

HAVING heard Mr Grigoroff on behalf of the Applicant, the Department of Environment 
and Conservation, and Mr Farrell on behalf of the Applicant, The Civil Service 
Association of Western Australia (inc), and by consent, the Commission, pursuant to the 
powers conferred on it under the Industrial Relations Act 1979 ("the Act"), hereby orders:

THAT the Department of Environment and Conservation Agency Specific 
Agreement 2007 in the terms of the agreement filed on 14 August 2007 and amended 
on 11 September 2007 be registered under s 41 of the Act as an industrial agreement 
in substitution for the Department of Conservation and Land Management Agency 
Specific Agreement 2003, PSAAG 17 of 2003.

SENIOR COMMISSIONER J H SMITH


