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1. TITLE

This Agreement shall be known as the Department of Racing, Gaming and Liquor Agency 
Specific Agreement 2008 and replaces the Department of Racing, Gaming and Liquor 
Agency Specific Agreement 2005 (PSA AG 17 of 2005). 

2. ARRANGEMENT

1. Title
2. Arrangement
3. Definitions
4. Purpose of Agreement
5. Application and Parties Bound
6. Term of Agreement
7. No Further Claims
8. Dispute Settlement Procedures
9. Shift Work Provisions
10. Signature of Parties

3. DEFINITIONS

3.1 For the purposes of this Agency Specific Agreement the following definitions shall 
apply.

a) `“Agency” means the Department of Racing, Gaming and Liquor.

b) “Agency Specific Agreement” means the Department of Racing, Gaming 
and Liquor Agency Specific Agreement 2008.

c) “Award” means the Public Service Award 1992

d) “Employee” means a public service officer or executive employee in the 
Public Service under Part 3 of the Public Sector Management Act 1994 
employed by the Employer.

e) “Employer” means the Director General of the Department of Racing, 
Gaming and Liquor.

f) “General Agreement” means the Public Service General Agreement PSA 
AG 7 of 2006 or its replacement

g) “Union” means The Civil Service Association of Western Australia 
Incorporated.

h) “WAIRC” means the Western Australian Industrial Relations Commission
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4. PURPOSE OF AGREEMENT
The parties agree that the purpose of this Agency Specific Agreement is to provide 
for employment conditions specific to the Department of Racing, Gaming and 
Liquor in accordance with Clause 9 of the General Agreement.

5. APPLICATION AND PARTIES BOUND

5.1 The parties bound by this Agency Specific Agreement are the Civil Service 
Association of WA Inc and the Director General of the Department of 
Racing, Gaming and Liquor.

5.2 This Agency Specific Agreement does not replace the General Agreement.

5.3 This Agency Specific Agreement shall apply to all employees who are 
members or eligible to be members of the Union and who are covered by 
the General Agreement and the Award.

5.4 This Agency Specific Agreement shall be read in conjunction with the Award 
and the General Agreement.  

5.5 Except where the General Agreement identifies conditions as core, the 
Agency Specific Agreement will prevail over the General Agreement and the 
Award to the extent of any inconsistencies.

5.6 At the date of registration the approximate number of employees covered by 
this Agency Specific Agreement is 16.

6. TERM OF AGREEMENT

6.1 This Agency Specific Agreement shall operate from the date of registration 
in accordance with Section 41 of the Industrial Relations Act 1979 and will 
expire in one (1) year from this date.

6.2 The parties to this Agency Specific Agreement agree to re-open 
negotiations for a replacement agency specific agreement at least six (6) 
months prior to the expiry of this Agreement with a view to implementing a 
replacement agreement where applicable, operative from the day following 
expiration of this Agency Specific Agreement.

7. NO FURTHER CLAIMS
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The parties to this Agency Specific Agreement undertake that for the term of this 
Agreement there will be no further claims on matters contained in this Agreement, 
except where provided for through the General Agreement. 

8. DISPUTE SETTLEMENT PROCEDURE

8.1 Any questions, disputes or difficulties regarding the meaning and effect of 
this Agency Specific Agreement shall be dealt with in accordance with this 
clause. 

8.2 The employee/s and the manager/supervisor shall discuss the matter and 
attempt to find a satisfactory solution within three (3) working days. An 
employee may be accompanied by a union representative. 

8.3 If the dispute cannot be resolved at this level, the matter shall be referred to 
and be discussed with the relevant manager’s superior and an attempt 
made to find a satisfactory solution within a further three (3) working days. 
An employee may be accompanied by a union representative. 

8.4 If the dispute is still not resolved, it may be referred by either party to the 
Director General or his/her nominee. 

8.5 Where the dispute cannot be resolved within five (5) working days of the 
referral of the dispute to the Director General or his/her nominee, either 
party may refer the matter to the WAIRC. 

8.6 The period for resolving a dispute may be extended by agreement between 
the parties. 

8.7 At all stages of the procedure the employee may be accompanied by a 
union representative.
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9. SHIFT WORK PROVISIONS

9.1 This clause will apply to all employees (inspectors) rostered to work shifts 
on a continuous basis as part of their normal working arrangements:

(a) the number of hours to be accounted for during the settlement period 
must equate to the total number of working days by 7.5 hours, either 
by hours worked or approved leave. Where an Inspector commences 
shift work during a settlement period, the hours required to be worked 
will be calculated on a pro-rata basis.

(b) Inspectors are required to work shifts in accordance with the 
approved roster. Notwithstanding that the roster may be varied at any 
time to reflect changing work requirements at the discretion of the 
Director General, the roster will be reviewed each November. Where 
it is proposed to vary the roster, the Employer will consult with the 
Union in accordance with Clause 58 – Notification of Change in the 
Award 

(c) The settlement period will be 1 January to 31 December each year. 
At the conclusion of the settlement period a maximum credit/debit 
balance of 38 hours may be carried forward to the next settlement 
period.

(d) The agency’s flexible working hours policy shall not apply to 
inspectors covered by this agreement.

(e) A salary consisting of the General Agreement salaries and an all 
purpose allowance will be paid.
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9.2 All Purpose Allowance

(a) An all purpose allowance will be paid to inspectors who work shifts in 
accordance with the approved roster. The all purpose allowance will 
be based on the approved roster and calculated in accordance with 
the provisions of clause 21(2) of the Award.

(b) The all purpose allowance shall be calculated as:

(i)  the shift allowance, and
weekend penalties, and
public holiday penalties (50 per cent rostered on, 50 percent 
rostered off), that an inspector would otherwise be paid by 
working to the approved roster according to the Award, and

(ii) an allowance for being on call during meal periods when 
assigned to the Burswood International Resort Casino and/or the 
Lotteries  Commission of Western Australia, being fifty (50) 
percent the total meal period time at those venues multiplied by 
1.5 times the hourly salary rate.

(e.g. 63 hours ÷ 2 x 1.5 x hourly rate= $), and

(iii) Employees will be paid an all purpose allowance comprising of 
their base salary rate plus the aggregate of (i) and (ii).

(iv) Should the allowance rates comprising the all purpose allowance 
be revised during the life of this agreement the allowance paid to 
each inspector will be recalculated to reflect the revised rates.

(v) The all purpose allowance will count for all purposes.

(vi) In return for the benefits offered by the all purpose allowance, 
employees are expected to provide greater flexibility in regards to 
roster changes and accessibility than provided for under clause 
21  (3)(d) & (e) of the Award.
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9.3 Overtime

(a) Where an officer is authorised to work overtime for a greater period 
than 30 minutes, the officer will be compensated by time off in lieu of 
payment or payment in accordance with Clause 22 (3)(a) of the 
Award.

9.4 Mileage Allowance

(a) Claims for Motor Vehicle Allowance will be made in accordance with 
Clause 21 Shift Work Allowance subclause 21 (2)(g)(i) on a monthly 
basis and reimbursed in accordance with Clause 47 Motor Vehicle 
Allowance subclause (4). 

(b) This clause will apply to all officers covered by this agency specific 
agreement including officers living and working beyond a radius of 
50km of the Perth City Railway Station. However, reimbursement will 
only be made to a maximum of 50kms each way.
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10. SIGNATURES OF PARTIES

Signed 19.09.2008
.......................................................................... Date ....................................................
Barry Seargent
Director-General
Department of Racing, Gaming & Liquor 

Signed and sealed 20.10.08
.................................................................................. Date ....................................................
Toni Walkington
General Secretary
The Civil Service Association of Western Australia Incorporated
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DEPARTMENT OF RACING, GAMING & LIQUOR AGENCY SPECIFIC AGREEMENT 
2008

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION

PARTIES THE CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA 
INCORPORATED

APPLICANT
-v-

DIRECTOR GENERAL, DEPARTMENT OF RACING, GAMING AND 
LIQUOR

RESPONDENT
CORAM PUBLIC SERVICE ARBITRATOR

COMMISSIONER P E SCOTT
DATE FRIDAY, 14 NOVEMBER 2008
FILE NO PSAAG 16 OF 2008
CITATION NO. 2008 WAIRC 01602

Result Agreement registered

Representation

Applicant Ms I Sidhe
Ms K Worlock

Respondent Ms M Gillam

Order

HAVING heard Ms I Sidhe on behalf of the applicant and Ms M Gillam on behalf of the 
respondent, and by consent, the Public Service Arbitrator, pursuant to the powers conferred under 
the Industrial Relations Act 1979, hereby orders:

THAT the Department of Racing, Gaming & Liquor Agency Specific Agreement 2008 in 
the terms of the following schedule be registered under s 41 of the Act as an industrial 
agreement on the 7th day of November 2008 and shall replace the Department of Racing, 
Gaming & Liquor Agency Specific Agreement 2005 No PSAAG 17 of 2005.

COMMISSIONER P E SCOTT
PUBLIC SERVICE ARBITRATOR


