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This Agreement, made in pursuance of the Industrial Arbitration Act, 1912, this 10th day of 
January, 1978, between the Hospital Salaried Officers' Association of Western Australia, Industrial 
Union of Workers (hereinafter referred to as the "Association") of the one part and the Boards of 
Management of Royal Perth Hospital, Princess Margaret Hospital for Children, King Edward 
Memorial Hospital for Women, Sir Charles Gairdner Hospital, Fremantle Hospital, Perth Dental 
Hospital and the Minister for Health and Community Welfare (hereinafter referred to as the 
"Employer") of the other part, witnesseth that the said parties hereto mutually convenant and agree 
as follows:-

1. - TITLE

This agreement shall be known as the Hospital Salaried Officers' (Classification Review) 
Agreement, 1978.

2. - ARRANGEMENT

  1. Title
2. Arrangement
  3. Definitions
  4. Review Committee and Determinations
  5. Powers and Duties of the Review Committee
  6. Request for Review
  7. Offices and Duty Statements
  8. Procedures for Review
  9. Records of the Review Committee
10. Introduction of Agreement
11. Term

3. - DEFINITIONS

"Employer" means a Hospital Board constituted under the Hospitals Act, 1927 in the State of 
Western Australia and shall include the controlling authority of The Princess Margaret Hospital for 
Children (Incorporated) and the Western Australian School of Nursing.

"Association" means the Hospital Salaried Officers' Association of Western Australia (Union of 
Workers).

"The Hospital Salaried Officers' Classification Review Committee" means the committee 
established by this agreement to examine and determine titles and/or classifications in accordance 
with this agreement.  (Hereinafter referred to as the Review Committee).

"Commissioner" means a Commissioner of The Western Australian Industrial Commission, 
allocated by the Chief Industrial Commissioner to be the Chairman of the Review Committee.
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"The Award" means the Hospital Salaried Officers' Award No. 39 of 1968 as amended, 
consolidated and further amended.

"Request for Review" means a request by a worker, group of workers, the Association or an 
employer for a classification and/or title contained in one of the Schedules 'D', 'E' or 'F' of the award 
to be changed.  A Request for Review shall be an industrial dispute between the Association and the 
employer.

4. - REVIEW COMMITTEE AND DETERMINATIONS

(1) The Hospital Salaried Officers' Classification Review Committee is hereby constituted for 
the purposes of this agreement.

(2) (a) The Review Committee shall consist of three members;

  (i) A Chairman who shall be a Commissioner
 (ii) A member nominated by the employer respondents to the award, and
(iii) A member, nominated by the Association.

(b) The employers and the Association shall each nominate a deputy member who may 
act in the place of the member should he be absent for any reason.

(c) Provided that the members and their deputies, other than the Chairman, shall be 
salaried officers employed by the employer respondents to the award.

(3) The parties may change their members or deputies at any time.  The Clerk to the Review 
Committee shall be notified in writing of the name of each person appointed and the Clerk 
shall then advise the other members of the Review Committee and the Public Service Board 
of the appointment.

(4) (a) Each of the members of the Review Committee shall have one vote on any request 
for review determined by the Review Committee and two concurring votes shall 
constitute a valid determination which shall be final and binding on the parties to the 
agreement.

(b) Provided that the Chairman shall not exercise his vote unless the other members of 
the Review Committee are divided in their votes.

(c) The employer shall implement the Review Committee's decision as soon as is 
practicable but no later than two complete pay periods following receipt by the 
employer of notification of the decision.

(5) Determinations of the Review Committee shall not be valid unless all three members or their 
deputies are present at the meetings which determine any request for review.

(6) The employers shall at least once in every six months make application in accordance with 
the provisions of the Industrial Arbitration Act, 1912, to amend the award to incorporate all 
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determinations of the Review Committee and the Association shall take all necessary steps 
to effect the amendment by consent.

(7) The Clerk to the Review Committee shall in writing advise the Association, the employer, 
the applicant if a worker, the occupant of the office if the employer is the applicant and the 
Public Service Board of the Committee's decision with respect to each request for review.

5. - POWERS AND DUTIES OF THE REVIEW COMMITTEE

(1) The Review Committee shall have power to determine single or group requests for review of 
title and/or classification provided that in the case of a request for a review of classification, 
the request relates to salaries contained in Schedules 'A', 'B' or 'C' of the award.  A request 
for review which seeks a salary not included in the relevant Schedule of the award shall not 
be determined by the Review Committee.

(2) In determining the classification of an office in the Professional Division above level 3, the 
Review Committee may establish levels and salaries additional to those set out for each 
occupational group in Schedule 'C' of the award, provided that the salary so established must 
be a salary contained in table 14 of Schedule 'C' of the award.

(3) (a) In considering requests for review of classifications, the Review Committee may 
determine the payment of a special allowance to a worker for duties performed.

Such allowance may be a sum certain or the amount represented by an increment or 
increments from the scales specified in schedules A, B or C of the Hospital Salaried 
Officers Award No. 39 of 1968.

(b) In determining the entitlement to a special allowance, the Review Committee shall 
have regard for the special nature of the work, duties and responsibilities of the 
worker concerned as compared generally to the work, duties and responsibilities of 
the other workers of that or a similar class.

(4) The Review Committee shall determine each request for review in equity, with good 
conscience and according to the substantial merits of the request and the Review Committee 
may inform itself in any manner it sees fit.  No party bound by this agreement shall inhibit 
or obstruct the Review Committee in its proceedings.  A claim by a party that another party 
is unreasonably withholding relevant information from the Review Committee shall be 
referred to the Industrial Commission pursuant to the provisions of Section 108I of the 
Industrial Arbitration Act, 1912.

(5) (a) The meetings of the Review Committee shall be in private and each member or his 
deputy, in accepting the nomination to the Review Committee, shall give an 
undertaking that no information concerning the proceedings relating to any request 
for review will be transmitted to any other person without prior consent of the other 
member of the review committee and the Chairman.
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(b) The Chairman, on being satisfied that the undertaking referred to has not been 
honoured by a member or his deputy, shall forthwith advise the member or his 
deputy, as the case may be, and the party so represented and that membership shall 
terminate forthwith.

6. - REQUEST FOR REVIEW

(1) Requests for review may, subject to the provisions of this clause, be made by:

(a) A worker occupying an office to which he has been appointed,

(b) A group of workers occupying offices to which they have been appointed and which 
have the same title and classification,

(c) An employer with respect to an office or a group of offices having the same title and 
classification,

(d) The Association with respect to an office which has been vacant for at least three 
months,

(e) A worker occupying an office to which he has not been appointed, provided the 
worker has occupied that office for at least the three months immediately prior to 
making the request for review.

(2) No request for review may be made pursuant to the provisions of subclause (1) hereof unless 
a period of 12 months has elapsed since the office or group of offices has last been reviewed 
pursuant to the provisions of this agreement unless the duties and responsibilities of the 
office are changed so requiring the employer to make a request for review in accordance 
with the provisions of subclause (3) hereof or unless the Review Committee so decides 
because of special or extraordinary circumstances.

(3) (a) The employer shall, subject to the provisions of paragraph (d) of this subclause, 
make a request to the Review Committee to examine the title and classification of 
every new office he intends to create before that office is advertised or filled.

(b) The Review Committee may decide to determine a classification for a new office on 
an interim basis and, in such a case, the classification shall be reviewed six months 
after the date of creation of the office.

(c) When a classification for a new office is determined by the Review Committee other 
than on an interim basis, the Review Committee may review that classification at the 
expiration of six months if it so decides.

(d) The provisions of this subclause shall apply with respect to:

  (i) Any new office which has duties and/or responsibilities substantially 
different to any existing office under the award,
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 (ii) Any new office which has duties and/or responsibilities substantially the 
same as an existing office under the award but where a different classification 
is claimed, and

(iii) Any existing office, the duties and/or responsibilities of which are changed to 
such an extent that, had the office been a new office, it would have 
beensubject to placita (i) or (ii) of this paragraph.  For the purposes of this 
subclause the office shall be deemed to be a new office,

but not otherwise.

(e) Any dispute concerning the application of this subclause to a new office or a 
changed existing office shall be determined by the Industrial Commission before the 
Review Committee is required to determine the request.

(4) The grounds on which requests for review may be made are:

(a) Significant changes in the nature of the duties;

(b) Significant changes in responsibilities;

(c) The existence of an anomaly.

7. - LIST OF OFFICES AND DUTY STATEMENTS

(1) The employer shall within two months of the date of this agreement forward to the Clerk to 
the Review Committee and the Association a list of the offices covered by the award at the 
date of this agreement together with a copy of the list of duties of each office contained in 
that list which reflects the duties performed when the office was last reviewed pursuant to 
the provisions of the Hospital Salaried Officers Appeal Board Agreement.  If the office was 
created subsequent to the last review conducted pursuant to the aforementioned agreement, 
the employer shall forward the list of duties applying at the date of creation of the office.

(2) At the end of each month, the employer shall forward to the Clerk to the Review Committee 
and the Association a list showing the following changes, if any:

(a) The creation of any new office not being the subject of subclause (3) of clause 6 - 
Request for Review hereof.

(b) The alteration of title of any existing office.

(c) The abolition of any office.

The list of duties for the new office shall be included with the list of changes.
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(3) Where an office is subject to the provisions of subclause (3) of clause 6 - Request for 
Review, the employer shall, when he makes the request for the examination of that office, 
forward a copy of that list of duties of that office to the Clerk to the Review Committee.

(4) Within one month of the expiration of every twelve months from the date of this agreement, 
the Clerk to the Review Committee shall provide the Association and the employers with a 
current list of offices covered by the award.

(5) In each case where the employer is required by this clause to forward a copy of a list of 
duties of an office to the Clerk to the Review Committee or where the employer is required 
to advise the Clerk to the Review Committee that the title of the office has changed, the 
employer shall at the same time send a copy of the list of duties to the occupier of the office 
or advise the occupier of the change in title as the case may be.

(6) (a) When an employer receives a copy of a request for review from the Clerk to the 
Review Committee or if the employer makes a request for a review, he shall, with 
respect to the office the subject of the application, prepare a list of the duties being 
performed at the date the request for review was received by the Clerk to the Review 
Committee.

(b) A copy of that list of duties shall be sent to the applicant if other than the employer, 
the Association, the Public Service Board and the Clerk to the Review Committee 
within 21 days from the date the request for review was received by the Clerk to the 
Review Committee.

(7) Duty statements shall be completed on the form approved by the Review Committee.  Lists 
and amending lists of offices shall include the title of the offices, their item number and 
classifications and shall be in the form approved by the Review Committee.

(8) (a) Each list of duties shall be signed by the occupant of the office as at the date shown 
on the list of duties and such signature shall be accepted by the parties and the 
Review Committee as being an acknowledgement by the occupier that the list of 
duties correctly describes the duties and responsibilities of the office at that date.

(b) Any dispute concerning the correctness of a list of duties must be settled by the 
parties before the list is forwarded to the Clerk to the Review Committee.  If 
agreement cannot be reached, the dispute shall be determined by the Industrial 
Commission pursuant to the provisions of the Industrial Arbitration Act, 1912.

8. - PROCEDURES FOR REVIEW

(1) Where a title and/or classification is to be reviewed and determined by the Review 
Committee, the following procedures shall apply:

(a) A request for review made by a worker, the Association or an employer in 
accordance with clause 6 - Request for Review of this agreement shall set out the 
information prescribed by the "Request for Review of Title and/or Classification" as 
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contained in Schedule 'A' to this agreement and shall be addressed to the Clerk to the 
Review Committee.

(b) The Clerk to the Review Committee shall:

  (i) Where the applicant is a worker, send a copy of the request for review to the 
Association, the employer and the Public Service Board;

 (ii) Where the applicant is the Association, send a copy of the request for review 
to the employer and the Public Service Board,  or

(iii) Where the applicant is the employer, send a copy of the request for review to 
the Association, the Public Service Board and the occupier of the office, if 
any.

(c) Within 21 days of the receipt of the request for review from the Clerk to the Review 
Committee; the employer, after consultation with the Public Service Board if the 
Request has been made by a worker or the Association, or the Association if the 
request has been made by the employer, shall provide the Clerk to the Review 
Committee with comments on the merits of the request for review.

(d) When the Review Committee has received the comments of the Association or the 
employer, as the case may be, the Association and the employer shall within 28 days, 
prepare for the Review Committee:

  (i) A statement of agreed facts in respect to the request for review.

 (ii) A statement setting out the weight to be given to the agreed facts indicating 
relevant factors and reasons for support for or oposition to the request for 
review.

(iii) A statement setting out the matters in dispute (if any).

(e) Upon receipt of the statements as required by paragraph (d) of this subclause, the 
Review Committee shall within one month proceed to determine the request for 
review.

(f) For the purposes of this agreement the statements referred to in placita (i), (ii) and 
(iii) of subclause (1)(d) of this clause and prepared by the Public Service Board, shall 
be deemed to be the statements of the employer as referred to in the said placita.

(2) If at any time during the procedure set out in paragraphs (a) to (e) inclusive of subclause (1) 
hereof, the parties reach agreement on the classification and/or title of the office the subject 
of the request for review, the parties shall forthwith advise the Clerk to the Review 
Committee.  If, as a result of that agreement, the classification and/or title of the office is 
changed, the parties shall lodge with the Clerk to the Review Committee the statements 
referred to in paragraph (d) of subclause (1) hereof and the Review Committee shall endorse 
the agreement and cause the records of the Review Committee to be amended accordingly.
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(3) (a) The Review Committee may allow an extension of the times specified in paragraphs 
(c) and (d) of subclause (1) hereof.

(b) Where in this agreement the parties are required to refer a dispute to the Industrial 
Commission for Determination and where such action prevents a party from 
complying with the provisions of this agreement with respect to the time in which 
things are to be done that time shall be extended by the Review Committee so that 
the party has reasonable time to do those things which are to be done.

(4) Subject to subclause (5) hereof the operative date of any determination of the Review 
Committee shall be determined by the Review Committee but shall not be earlier than the 
date on which the request for review was received by the Clerk to the Review Committee.

 (5) Where the Review Committee reduces the classification of an office, the following rules 
shall apply:

(a) A worker who, on the effective date of the reduction, was occupying the office so 
reduced having been appointed to that office prior to the effective date of reduction, 
shall be paid whilst he continues to occupy that office as if the classification of the 
office had not been reduced.

(b) A worker who, on the effective date of the reduction, was occupying the office so 
reduced but who at that date had not been appointed to the office, shall subject to the 
contract of service be paid the salary for such reduced classification as from the 
effective date of reduction.  Provided that the worker shall not be paid less than the 
salary of the classification of the office to which he has been appointed.

(c) The Review Committee shall in each case determine an effective date to be at least 
two complete pay periods after the date of notification by the Clerk to the Review 
Committee given in accordance with subclause (7) of clause 4 - Review Committee 
and Determinations.

9. - RECORDS OF THE REVIEW COMMITTEE

(1) The Clerk to the Review Committee shall keep a record of all offices covered by the Award 
showing the item number, title and classification of the office and the operative date of any 
amendments to title and/or classification of the office.

(2) All members of the Review Committee shall have access to the records kept by the Clerk to 
the Review Committee.

10. - INTRODUCTION OF AGREEMENT

(1) The Agreement shall supercede and replace the Hospital Salaried Officers' Appeal Board 
Agreement made on the 28th day of February, 1972, between the Hospital Salaried Officers' 
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Association of Western Australia (Union of Workers) and the respondents to the Hospital 
Salaried Officers' Award No. 39 of 1968.

(2) No request for review shall be made pursuant to the provisions of Clause 6 of this 
Agreement until on or after March 1, 1978.

11. - TERM

The agreement shall operate for a term of twelve months from the date hereof.
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SCHEDULE A

REQUEST FOR REVIEW OF TITLE AND/OR CLASSIFICATION

Hospital:                                                  

Position Item Number:                    

Department Or Section:                                     

Name Of Worker Appointed To Position (If A Group Of Workers, A List of Those 
Concerned Should Be Attached):

                                                                               

Present Title Of Position:                                                 

Present Classification:                 Title Requested:                  

Classification Requested:                                                  

Date Appointed This Position Or Date Position Became Vacant:                     
                                               

Date When The Position Was Last Reviewed:                                  

Salary:                                                                    

DETAILS OF REQUEST:

*Significant Changes In Duties:                                            

                                                                           

                                                                           

                                                                           

*Significant Changes In Responsibility:                                    
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*Major Area Of Responsibility:                                             

                                                                           

*To What Extent is Work Supervised:                                        
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Number And Classification Of Workers Under Direct Supervision:                   
                                            

                                                                           

Number And Category Of Workers Under Control:                              

                                                                           

*Comparison With Other Positions:                                          

                                                                           

*Any Other Relevant Comment By Applicant On The Request:

                                                                           

                                                                           

                                                                           

Date Of Request:                                                           

Signature Of Applicant:                                                    

NOTES:

(1) An official copy of the accurate statement of the duties performed as at the date of the 
request in respect of the position to be reviewed shall be provided in accordance with clause 
7 - Offices and Duty Statements of this Agreement.

(2) Points marked with * may be expanded with concise additional information attached to the 
request for review but a short summary should be made in the space provided above.
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V A R I A T I O N   R E C O R D

HOSPITAL SALARIED OFFICERS' (CLASSIFICATION
REVIEW) AGREEMENT, 1978.

INDUSTRIAL AGREEMENT NO. 2 OF 1978

Delivered 12/01/78 at 58 WAIG 188
Consolidated at            

CLAUSE EXTENT OF ORDER OPERATIVE GAZETTE
  NO. VARIATION NO. DATE REFERENCE

1. Title

(1A. State Wage Principles)
Ins. Cl. 1752/91 31/01/92 72 WAIG191
Cl. & Title 1457/93 24/12/93 74 WAIG198

(1A. State Wage Principles December 1993)
Cl. & Title 985/94 30/12/94 75 WAIG 23

(1A. Statement of Principles December 1994)
Cl. & Title 1164/95 21/03/96 76 WAIG911

(1A. Statement of Principles March 1996)
Cl & Title 915/96 7/08/96 76 WAIG3368

(1A. Statement of Principles - August 1996)
Cl & Title 940/97 14/11/97 77 WAIG3177

(1A. Statement of Principles - November 1997)
Cl. & Title 757/98 12/06/98 unreported757

1A. Statement of Principles - June, 1998
Del Cl 609/99 06/07/99 79 WAIG 1843

2. Arrangement
Ins. 1A 1752/91 31/01/92 72 WAIG191
1A. Title 1457/93 24/12/93 74 WAIG198
1A. Title 985/94 30/12/94 75 WAIG 23
1A. Title 1164/95 21/03/96 76 WAIG911
1A. Title 915/96 7/08/96 76 WAIG3368
1A 940/97 14/11/97 77 WAIG3177
1A. Title 757/98 12/06/98 unreported757
Del 1A 609/99 06/07/99 79 WAIG 1843

3. Definitions

4. Review Committee and Determinations
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5. Powers and Duties of the Review Committee

6. Request for Review

7. Offices and Duty Statements

8. Procedures for Review

9. Records of the Review Committee

10. Introduction of Agreement

11. Term


