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NO. AG 2 OF 1987

INTENSIVE CROP FARMING TRAINEESHIP AGREEMENT 1986

This Agreement, made pursuant to the provisions of the Industrial Relations Act 1979-1984 of 
Western Australia, this 20th day of November, 1986 between The Australian Workers' Union, West 
Australian Branch, Industrial Union of Workers (hereinafter referred to as the Union) and the 
Carnarvon Growers' Association (Inc.) and the Market Gardeners' Association of W.A. (Inc.) 
(hereinafter referred to as the Associations) of the other part; witnesseth that the parties hereto 
mutually covenant and agree the one with the other as follows:-

1. - TITLE

This agreement shall be known as the Intensive Crop Farming Traineeship Agreement 1986.

2. - ARRANGEMENT

 1. Title
 2. Arrangement
 3. Scope
 4. Definition
 5. Conditions of Training
 6. Hours of Work
 7. Meal Period
 8. Rate of Pay
 9. Protective Clothing and Equipment
10. Contract of Training
11. Copies of Agreement
12. Term of Agreement

Appendix - Resolution of Disputes Requirement

3. - SCOPE

This agreement shall apply to all Intensive Crop Farming Trainees undertaking a Traineeship as part 
of the Australian Traineeship System.

4. - DEFINITION

"A Traineeship" is a system of training, under the Australian Traineeship System, in the knowledge 
and skills required in industry or commerce, comprising structured on-the-job training with an 
employer combined with a period of broad based training off-the-job in a Technical College or 
Training Institution, and for the purposes of Western Australia, approved under the Industrial 
Training Act 1975.
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5. - CONDITIONS OF TRAINING

(1) Trainees will be entitled to four weeks' annual leave, payable at the Traineeship rate, plus 
17.5% loading, at the completion of the Traineeship.

(2) (a) A Trainee who is unable to attend or remain at the place of employment, for reason 
of personal ill health or injury, shall be entitled to payment during such absences, as 
long as the absences do not total more than 10 days in any one year.

(b) Entitlement to payment shall accrue at the rate of one-sixth of a week for each 
completed month of service with the employer.

(3) The prescribed public holidays usually observed in the District, shall be allowed without 
loss of wages.

6. - HOURS OF WORK

(1) The ordinary hours of work shall not exceed 40 per week, to be worked in five days of not 
more than 8 hours, (excluding a meal break) provided that where the ordinary hours are 
worked on Saturday or Sunday, Trainees will be paid at the rate of time and one half.

(2) A Trainee shall not be required to work for more than five hours without a meal break.

7. - MEAL BREAK PERIOD

(1) The maximum time allowed for a meal shall be one hour, provided that by agreement 
between the Employer and the Trainee, the meal period may be reduced to not less than half 
an hour.

(2) A Trainee shall not be required to work for more than five hours without a meal break.

8. - RATES OF PAY

(1) Rates of pay will be according to age as follows:-

16 years old - $ 95.60 per week
17 years old - $110.10 per week
18 years old - $128.40 per week
19 years old - $146.80 per week

(2) Where a Trainee has a birthday during the Traineeship period; an increment to the 
appropriate rate, to the maximum of the 19 year old rate will apply.
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(3) Rates of pay shall be adjusted in accordance with movements in the Consumer Price Index 
as approved by the Western Australian Industrial Relations Commission.

9. - PROTECTIVE CLOTHING AND EQUIPMENT

Each Trainee who is required to handle pesticides and/or herbicides, during the course of his 
training, shall be instructed in their proper use and supplied with appropriate protective clothing and 
equipment.

10. - CONTRACT OF TRAINING

(1) Trainees will enter into a Contract of Training with the Employer.  On completion of the 
Traineeship, each successful Trainee will be issued with a Certificate of Proficiency, issued 
by the Chairman of the Industrial Training Advisory Committee.

(2) A Traineeship may be cancelled -

(a) by mutual consent.

(b) by either the Employer or Trainee giving one week's notice on either side, or by the 
payment or forfeiture as the case may be, of a week's wages, in lieu of notice.  This 
does not affect the right to dismiss for misconduct and in such case wages shall be 
paid to the time of dismissal only.

11. - COPIES OF AGREEMENT

Every Trainee shall be entitled to have access to a copy of this Agreement.

12. - TERM OF AGREEMENT

This Agreement shall operate from the first pay period commencing on or after the 24th day of 
June, 1987, and shall remain in force for a period of 12 months, provided that either of the parties 
may negotiate with the other party to amend or add to this Agreement.

In Witness hereof the Parties hereto have hereunto set their hands and seals the day and year first 
before written.

Signed for and on behalf
of members of the Carnarvon
Growers' Association of
W.A. (Inc.) A.B. DOUST
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Signed for and on behalf
of members of the Market
Gardeners' Association of
W.A. (Inc.) . . . . . . . . . . . . 

Signed for and on behalf
of The Australian Workers'
Union West Australian Branch
Industrial Union of Workers D.J. KEENAN
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APPENDIX - RESOLUTION OF DISPUTES REQUIREMENT

(1) This Appendix is inserted into the award/industrial agreement as a result of legislation 
which came into effect on 16 January 1996 (Industrial Relations Legislation Amendment 
and Repeal Act 1995) and further varied by legislation which came into effect on 23 May 
1997 (Labour Relations Legislation Amendment Act 1997).

(2) Subject to this appendix, and in addition to any current arrangements the following 
procedures shall apply in connection with questions, disputes or difficulties arising under 
this award/industrial agreement.

(a) The persons directly involved, or representatives of person/s directly involved, shall 
discuss the question, dispute or difficulty as soon as is practicable.

(b) (i) If these discussions do not result in a settlement, the question, dispute or 
difficulty shall be referred to senior management for further discussion.

(ii) Discussions at this level will take place as soon as practicable.

(3) The terms of any agreed settlement should be jointly recorded.

(4) Any settlement reached which is contrary to the terms of this award/industrial agreement 
shall not have effect unless and until that conflict is resolved to allow for it.

(5) Nothing in this appendix shall be read so as to exclude an organisation party to or bound by 
the award/industrial agreement from representing its members.

(6) Any question, dispute or difficulty not settled may be referred to the Western Australian 
Industrial Relations Commission provided that with effect from 22 November 1997 it is 
required that persons involved in the question, dispute or difficulty shall confer among 
themselves and make reasonable attempts to resolve questions, disputes or difficulties 
before taking those matters to the Commission..
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V A R I A T I O N   R E C O R D

INTENSIVE CROP FARMING TRAINEESHIP AGREEMENT 1986.

NO. AG 2 OF 1987

Delivered 26/06/87 at 67 WAIG 1157
Consolidated at            

CLAUSE EXTENT OF ORDER OPERATIVE GAZETTE
  NO. VARIATION NO. DATE REFERENCE

1. Title

(1A. State Wage Principles)
Ins. Cl. 1752/91 31/01/92 72 WAIG  191
Cl. & Title 1457/93 24/12/93 74 WAIG  198

(1A. State Wage Principles December 1993)
Cl. & Title 985/94 30/12/94 75 WAIG     23

1A. Statement of Principles December 1994
Cl. & Title 1164/95 21/03/96 76 WAIG   911

(1A. Statement of Principles March 1996)
Cl & Title 915/96 7/08/96 76 WAIG 3368

(1A Statement of Principles - August 1996)
Cl & Title 940/97 14/11/97 77 WAIG 3177

(1A. Statement of Principles - November 1997)
Cl & Title 757/98 12/06/98 unreported757

1A. Statement of Principles – June, 1998
Del. Cl. & Title 609/99 06/07/99 79 WAIG 1843

2. Arrangement
Ins. 1A 1752/91 31/01/92 72 WAIG   191
1A. Title 1457/93 24/12/93 74 WAIG   198
1A. Title 985/94 30/12/94 75 WAIG     23
1A. Title 1164/95 21/03/96 76 WAIG   911
Ins. Appendix - Resolution... 693/96 16/07/9676 WAIG 

2768
1A. Title 915/96 7/08/96 76 WAIG 3368
1A 940/97 14/11/97 77 WAIG 3177
1A 757/98 12/06/98 unreported757
Del. 1A 609/99 06/07/99 79 WAIG 1843

3. Scope
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4. Definition

5. Conditions of Training

6. Hours of Work

7. Meal Period

8. Rate of Pay

9. Protective Clothing and Equipment

10. Contract of Training

11. Copies of Agreement

12. Term of Agreement

Appendix - Resolution of Disputes Requirement
Ins. Appendix 693/96 16/07/96 76 WAIG 2768
(1),(6), Del. (7) 2053/97 22/11/97 77 WAIG 3079


