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1. -TITLE

This agreement shall be known as the Kingsway Christian Education Association Inc Teachers
Enterprise Bargaining Agreement 2010.

2. - ARRANGEMENT

1. Title
2. Arrangement
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6. Relationship to Parent Award
7. Date and Duration of Agreement
8. Objectives
9. Salary Rates
10. Salary Packaging and Deferred Salary Sacrifice Scheme
11. School Operations
12. Duties Other Than Teaching
13. Professional Practices
14. Leave
15. Annual Leave Loading
16. Long Service Leave
17. Appraisal and Performance Management
18. Redundancy Provisions
19. Professional Development
20. Dispute Resolution Procedure
21. Consultation Clause
22. No Further Claims
23. No Reduction
24, No Precedent
25. Signatories

Appendix A - Salary Scales and Promotional Allowances

3. - PARTIES TO THE AGREEMENT

This agreement is made between the Board of the Kingsway Christian Education Association Inc, and
The Independent Education Union of Western Australia, Union of Employees, a registered
organisation of employees, (“the parties”).

4. — DEFINITIONS

Unless otherwise expressly stated, the following terms shall mean
Award: Independent Schools’ Teachers Award 1976
Association: Kingsway Christian Education Association Inc
College: Kingsway Christian College at Darch
Commission: Western Australian Industrial Relations Commission

Ordinary rate of pay: the rate of pay ordinarily received by the Teacher for the hours worked
1.



(2)

(1)

(2)

(2)

(1)

Principal: the Principal appointed by the Association or the Executive Business Manager with
delegated authority of the Principal

Teacher: a person appointed by the College as a teacher as defined within the Award and
who holds all current certificates, licences and clearances required by this agreement or by
statute for appointment as a teacher

Union: The Independent Education Union of Western Australia, Union of Employees

5. - SCOPE OF AGREEMENT

This Agreement shall apply to all teachers employed by the Association within the
scope of the Independent School Teachers’ Award, who are members or are eligible to be
members of the Union party to this agreement.

The number of employees covered by this agreement is 85.

6. - RELATIONSHIP TO PARENT AWARD

This Agreement shall be read and interpreted in conjunction with Independent School
Teachers’ Award 1976;

Where there is any inconsistency between this Agreement and the Award, this Agreement
will prevail to the extent of the inconsistency.

7. - DATE AND DURATION OF AGREEMENT

This agreement shall come into effect on and from the date on which it is registered by the
Western Australian Industrial Relations Commission and will expire two years from the date
of registration.

The parties have agreed to meet no later than six months prior to the expiration of this
agreement to review this agreement.

8. - OBJECTIVES

The nature and purposes of this agreement are to:

(a) Consolidate and develop further initiatives arising out of the award restructuring
process.
(b) Accept a mutual responsibility to maintain a working environment, which will ensure

that the Association and its teachers become genuine participants and contributors
to the College's aims, objectives and philosophy.

(c) Safeguard and improve the quality of teaching, learning, and associated services by
emphasising the upgrading of professional skills and knowledge. The Association and
the teachers acknowledge that this upgrading of skills and knowledge can best occur
when both the Association and teachers share responsibility for professional
development by undertaking both in-service and external courses and training partly
during school time and partly during the teachers time.

(d) To enhance the education process by continually providing a Christ-centred
foundation and perspective within the structure of the curriculum in harmony with
the ethos of the Association as defined within the Constitution, Mission Statement
and Strategic Directions Document and policies adopted by the Association from
time to time.

9. - SALARY RATES
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(1)

(3)

(4)

(5)

(6)

The salary rates for teachers covered by this agreement are set out in Appendix A and are

subject to Clauses 9(1)(a) and 9(1)(b) of this agreement:

(a) Whilst this agreement remains in force, the Association will maintain the salaries of
all teachers covered by this Agreement at one percent above the salaries paid to
teachers employed by the Department of Education and Training WA with equivalent
qualifications and experience.

(b) Clause 9(1)(a) applies to any restructure of classifications within the Department of
Education and Training within the life of this Agreement.

In the event that the Association believes it is unable to meet its obligations under this
section, it shall notify the parties and will reconvene the bargaining unit for the purpose of
reviewing salaries and allowances.

Teachers with at least four years training

Teachers who, when appointed, have at least four years training will:

(a) be paid in accordance with salary scale B in Appendix A.

(b) commence at salary point B1 and progress through the annual increments of the
salary scale subject to satisfactory performance until they reach the maximum salary
point of salary scale B.

(c) be eligible for appointment as a Senior Teacher provided that they have met all of
the conditions required by the College policy.
(d) be eligible for appointment to the promotional positions.

Teachers with less than four years training

Teachers who, when appointed, have less than four years training:

(a) will be paid in accordance with salary scale A in Appendix A.

(b) will commence at salary point Al and progress through the salary increments
annually subject to satisfactory performance until they reach the maximum salary
point of scale A.

(c) will not be eligible for appointment to promotional positions or Senior Teacher
status unless they have attained four year trained status.
(d) who, after appointment, acquire four year trained teacher status, will be paid in

accordance with salary scale B from the date they make application to the College

for recognition of their four year trained status and will:

(i) be appointed to the salary point in the B scale that is nearest but higher
than their salary point on the A scale at the time of making the application
for recognition of their four year trained status.

(ii) retain their anniversary date from the A scale for determining when they
are eligible to progress to the next salary points on the B scale.
(iii) be entitled to the same benefits as other four year trained teachers

including eligibility for appointment to the promotional positions (including
Senior Teacher).

Senior Teachers

Teachers on salary scale B shall be eligible to apply for appointment as Senior Teachers in
accordance with College Policy and shall receive additional remuneration shown in Appendix
A to the Agreement.

For clarity, all Senior Teachers are to be paid at salary scale point C2 in Appendix A from
October 2010.

Continuation as a Senior Teacher will be dependent upon the satisfactory completion of an
annual review to be carried out in the final term each year and meeting all requirements as
set out in the College Policy.



(7)

(9)

(2)

Matters applying generally

(a) Nothing in this Agreement operates to reduce the salary, the right to progress
through the B scale or access to promotional positions [including Senior Teacher] for
three year trained teachers employed on the date this Agreement is registered.

(b) Nothing in this Agreement prevents the College from appointing a teacher to a higher
point in the applicable salary scale based on the teacher’s qualifications and/or
experience.

(c) Teachers appointed to a higher point in a salary scale will progress through the salary

points on an annual basis subject to satisfactory performance.

Promotional Allowances

(a) The promotional positions are those specified in Appendix A.

(b) Teachers appointed to promotional positions will receive additional remuneration
applicable to the category of the promotional position specified in Appendix A.

(c) The promotional allowance is to be paid as a percentage of the teacher’s ordinary
rate of pay and is in addition to their ordinary rate of pay.

(d) Any teacher who is in receipt of a promotional allowance at the commencement of

this Agreement and who continues in that promotional position will not receive a
reduction in their allowance.

The administration component for Heads of Learning Areas and Heads of Students are at the
Principal’s discretion and are dependent on the student enrolments. The maximum FTE’s
are: -

Heads of Learning Areas - 0.4 Admin FTE
Heads of Students (Secondary) 0.4 Admin FTE
Heads of Students (Primary) 0.5 Admin FTE

10. — SALARY PACKAGING AND DEFERRED SALARY SACRIFICE SCHEME

Salary Packaging

(a) The College agrees to provide teachers with the opportunity to take their
remuneration in a combination of salary and benefits, provided that such
arrangements are at no cost to the College and in a form which is consistent with
State and Federal law.

(b) The parties agree that salary packaging is dependent on continuation of the current
or comparable legislation framework and will continue so long as changes to the
legislative framework do not result in additional costs to the College to provide the
salary packaging.

(c) The College will consult with teachers if the legislative changes necessitate changes
to or the discontinuance of the salary packaging scheme and undertakes that
reasonable notice of not less than three months will be given if the salary packaging
scheme is to be altered as a result of changes in the legislative framework.

Deferred Salary Sacrifice Scheme (DSSS)

(a) The DSSS applies to a continuous 5 year period.

(b) A teacher participating in the DSSS will work for the first four years of their
participation in the DSSS and receive 80% of their ordinary fortnightly salary for each
of those years. The balance of their fortnightly salary for all of the four years will be
deferred and paid to the teacher in the fifth year of the Scheme in twenty six equal
fortnightly payments.

(c) Participation in the Scheme must be approved in writing by the Principal who will
take into account the needs of the College:



(1)

(2)

(3)

(4)

(i) If a participating teacher ceases to be employed by the Association prior to
completing the five year period of the Scheme, the teacher will be paid the
full amount that has been deferred into the DSSS.

(ii) The leave period will be for a continuous period of twelve calendar months
commencing on the first of January in the fifth year of participation in the
DSSS.

(iii) The teacher will retain accumulated sick and long service leave entitlements

accrued prior to the commencement of the leave period but will not accrue
any leave entitlements during the leave period.

(iv) The leave period will not be taken into account in calculating a teachers
period of service.
(v) For clarity, the period of leave does not constitute a break in service.

11. - SCHOOL OPERATIONS

Class sizes will be determined within the parameters of the approved budget for the College,
but will not exceed the following maxima without prior consultation with the teacher(s)
whose classes will be affected:
(a) Class Sizes (effective from the approval of the agreement)

The following class sizes will apply subject to the discretion of the College in

special circumstances:

Year/ grade Number of students

K 25

P up to 28 (purpose built centres)
Combined K/P up to 25

Combined K/P/1 up to 20

land?2 up to 30

3to6 up to 32

7to 10 up to 32

11 and 12 up to 25

Practical/ workshop up to 22
It is noted that split classes in Primary should always be under the expected class
size.

(b) Where it is proposed to exceed the class size allowed for in sub clause (1)(a) above,
the class teacher may apply to the Principal for additional educational support if, in
the teacher’s opinion, the proposed number of students will adversely affect the
educational program of the class.

Enrolment of additional students
(a) Where the Principal approves “team teaching”, class sizes shall be adjusted
accordingly at the discretion of the Principal.

Attendance
(a) All teachers are expected to be in attendance a minimum of twenty (20) minutes
prior to and after the regular school day.

Security

(a) In the interests of student and teacher security, all teachers are to wear
identification badges at all times.

(b) Prior to commencing employment, a teacher will be required to provide the

Association with a criminal history check, a working with children clearance and
proof that they hold current registration with the Western Australian College of
Teaching .



(5)

(1)

(4)

(c) The Association may, at its absolute discretion, refuse to proceed with an offer of
employment if it is not satisfied as to the character of the prospective teacher or
that they do not hold all required certificates and licences.

(d) Current teachers will be required to provide the Association with a criminal history
check each four (4) years or at a shorter interval determined by the College. The
College will meet the cost of obtaining criminal history checks for all employed
teachers complying with this requirement.

(e) Notwithstanding any provision of this clause, it remains the obligation of a teacher
who becomes aware of any matter that may adversely affect their status in relation
to any of the licences and clearances required by this clause or by statute, to advise
the Principal of the circumstances.

(f) Notwithstanding anything in this Agreement, teachers will be required to meet any
additional requirements [whether statutory or otherwise] introduced by the State or
Federal Government whose purpose is to protect school students.

Length of the School Year

(a) The College requires teachers to be on duty for an aggregate of four (4) days per
annum in the period immediately before and after the school year. The four (4) days
will be designated by the Principal and may with the agreement of the Principal be
worked flexibly by employees.

(b) The school year is to be determined by the Board of the Association no later than the
commencement of the final term in the preceding year.

12. - DUTIES OTHER THAN TEACHING

DOTT time allowances for a five day teaching week will be:

Pre-primary School 320 minutes
Primary School 240 minutes
Secondary School 320 minutes

Part time teacher entitlement to DOTT time allowance will be on a pro rata basis and will be
calculated on the number of hours worked compared to the five day teaching week.

DOTT time and relief - Secondary

(a) Each secondary teacher will provide up to 5 relief periods (200 minutes) per term
from their DOTT time for relief teaching to a maximum of two (2) periods in any one
week.

(b) Teachers who agree to take extra relief classes above the requirements in clause
12(3)(a) will be paid for each class at the hourly rate applicable to other relief
teachers.

(c) The payment in 12(3)(b) is in addition to the teachers ordinary pay.

(d) Part-time teachers will provide relief teaching services on a pro rata basis calculated

on the number of hours worked compared to the five day teaching week

DOTT time and relief - Primary

(a) Primary teachers will provide relief for DOTTs supplied by specialist teachers if and
when specialist teachers are absent and unable to take their class.
(b) Primary teachers will also give up any DOTTs that coincide with Sporting Events and

Special Events where full staff attendance is required.

(c) The DOTTs to be given up by primary teachers should not exceed 12 per year or 3 per
term.

(d) Part-time teachers will provide relief teaching services on a pro-rata basis calculated
on the number of hours worked compared to the five day teaching week.



(1)

(1)

13. — PROFESSIONAL PRACTICES

The parties recognise that there is a wide range of responsibilities included in the
profession of teaching.

(a)
(b)
()
(d)

(e)

(f)

(8)

(h)

The parties recognise and acknowledge that in addressing the fair and reasonable
participation of teachers in the life of the College:

Much of the life and culture of the College is derived from College activities involving
teachers and students and conducted outside regular classroom contact;

The significant contributions of teachers to the life and values of the College need to
be recognised;

There will continue to be consultation between the College and teachers in the
development of, and allocation of teachers to, all co-curricular activities conducted
by the College;

The competence, skills and qualifications of teachers, including part-time
teachers, will continue to be considered in the planning and allocation of
responsibility for activities conducted by the College;

A program of co-curricular and community activities appropriate to the educational
and social context of the Association will be developed and implemented with the
active participation and support of teachers;

The Principal will consult with teachers in the development of this program, and will
be authorised to approve the program within Association parameters related to the
number, type, content and duration of activities and the ways in which teachers are
involved in their delivery;

The College will resource co-curricular activities appropriately to enable it to meet its
obligations under this enterprise agreement.

14. - LEAVE

Sick Leave

(a)

(b)

(c)

(d)

(e)

(f)

A teacher who is unable to attend or remain at the place of employment during the
normal hours of duty by reason of personal ill health or injury shall be entitled to
payment during such absence in accordance with the following provisions.
Entitlement to payment shall be twelve and one half (12}4) day’s pay for each
completed year of service. Such leave will accrue on a weekly basis. A teacher who
was actually engaged for all four terms in a calendar year shall be entitled to a year’s
entitlement.

A teacher who claims an entitlement under this clause shall provide to the employer
evidence that would satisfy a reasonable person of the entitlement.

If in the first of successive years of service with the employer, a teacher is absent on
the ground of personal ill health or injury for a period longer than his/her entitlement
to paid sick leave, payment may be adjusted at the end of that year of service, or at
the time the teacher's services terminate, if before the end of that year of service, to
the extent that the teacher has become entitled to further paid Sick Leave during
that year of service.

A temporary teacher shall retain the benefit of accumulated Sick Leave on
appointment as a permanent teacher provided that the service is continuous. For
the purpose of this paragraph school vacations shall not be deemed to break the
continuity of service.

The unused portions of the entitlement to paid Sick Leave in any one year shall
accumulate from year to year and subject to this subclause may be claimed by the
teacher if the absence by reason of personal ill health or injury exceeds the period for
which entitlement has accrued during that year at the time of the absence. Provided
that a teacher shall not be entitled to claim payment for any period exceeding
thirteen weeks in any one year of service.

7.



(2)

(3)

(4)

(8)
(h)

A teacher on paid leave shall accrue an entitlement to payment under this clause.
The provisions of this subclause with respect to payment do not apply to teachers
who are entitled to payment under the Workers' Compensation and Rehabilitation
Act 1981 nor to teachers whose injury or illness is the result of the teacher's own
misconduct.

Carers Leave

(a)

(b)

(c)

Use of Sick Leave

(i) A teacher with responsibilities in relation to either members of his/her
immediate family or members of his/her household who need care and
support shall be entitled to use, in accordance with this subclause, any Sick
Leave entitlement for absences to provide care and support for such persons

when they are ill. Such leave shall not exceed twelve and one half (12 %)
days in any calendar year and is not cumulative.

(ii) The teacher shall, if required, provide a written statement as to the fact of
illness of the person for whom the care and support is required.

(iii) The entitlement to use sick leave is subject to:

(iv) the teacher being responsible for the care of the person concerned; and

(v) the person concerned being either a member of the teacher’s immediate

family or a member of the teacher’s household.
(vi) the term “immediate family” includes:
(aa) a spouse (including a former spouse), of the teacher; and
(bb)  child or an adult child (including an adopted child, a step child or an
ex nuptial child), parent, grandparent, grandchild or sibling of the
teacher.

(vii) The teacher shall, wherever practicable, give the employer notice prior to the
absence of the intention to take leave, the name of the person requiring care
and his/her relationship to the teacher, the reasons for taking such leave and
the estimated length of absence. If it is not practicable for the teacher to
give prior notice of absence, the teacher shall notify the employer by
telephone of such absence at the first opportunity on the day of absence.

Use of Unpaid Leave

A teacher may elect, with the consent of the employer, to take Unpaid Leave for the

purpose of providing care to a family member who isill.

Nothing contained in this clause shall prevent a teacher from making application for

leave as prescribed in Clause 7. - Special Leave of the Award.

Compassionate and Bereavement Leave

(a)
(b)

(c)
(d)

A Teacher may apply for Compassionate or Bereavement Leave of up to five (5) days.
Compassionate or Bereavement leave of more than two (2) days will be debited
against unutilised Sick Leave.

Compassionate Leave is not to be taken during a period of any other leave.

A teacher who applies for compassionate leave may be required to provide the
College, if requested to do so, evidence that would satisfy a reasonable person as to
the death of the person in respect of whom the leave is sought.

Special Leave

(a)

Nothing in this agreement varies the right of a teacher to apply for Special Leave or
the rights of the College in relation to an application for Special Leave.

Leave Without Pay

(a)
(b)

Approval of an application for leave without pay is at the discretion of the Principal,
acting in accordance with College policy, and the provisions of the Award.
Where granted, leave without pay will not exceed one (1) year and, where practical
will be arranged so as to coincide with term commencement and end dates.

8.



(c) Leave Without Pay will not be counted for the calculation of the teacher’s period of
service but it is not a break in service.

(d) Whilst on Leave Without Pay a teacher will not accumulate any leave entitlements
for the duration of that leave.

(6) Examination and Professional Development Leave
(a) Leave with pay may be granted to teachers to attend compulsory examinations in an
approved course of study or a professional development course.
(b) For a course of study or a professional development course to be approved, it must

have been assessed and endorsed by the Principal as relevant to the position held by
the teacher or likely to benefit the teacher and the College.

(7) Paid Maternity Leave
(a) When, at the time of her expected date of delivery, a female teacher has completed
a period of 2 years continuous service to the College she will be entitled to 6 weeks
pay at her current rate of pay in addition to any other entitlement.
(b) Teachers taking leave under this clause, will, in addition to any entitlement they may
have pursuant to Commonwealth of Australia legislation, be entitled to access other
accumulated leave due to them.

(8) Notice of Intent to Take Leave
(a) A teacher shall, wherever reasonable and practicable, give the College prior notice of
the intention to take leave, the reasons for taking such leave and the estimated
length of absence.
(b) If it is not practicable for the teacher to give prior notice of absence, the teacher shall
notify the College by telephone of such absence at the first opportunity.

15.- ANNUAL LEAVE LOADING

An annual leave loading equivalent to 17.5% of salary will be paid for a maximum of four (4) weeks’
leave.

16. - LONG SERVICE LEAVE

(1) A teacher is entitled to ten (10) weeks Long Service Leave on full pay on the completion of
eight (8) years continuous service, accumulated at 1.3 weeks per year.

(2) This leave is to be taken within 12 months of it falling due or, in special circumstances, at a
later date agreed with the Principal.

(3) After an additional four (4) years continuous service, a teacher may, with the agreement of
the Principal, take a period of their long service leave of up to five (5) weeks duration.

(4) Where a teacher who has completed at least eight years continuous service faces a pressing
family or financial circumstance, the teacher may apply to the Principal to receive a lump
sum payment in lieu of up to five (5) weeks long service leave.

(5) Subject to any verification it may reasonably require, the College will not unreasonably
refuse an application made pursuant to clause 16(4).

(6) Long Service Leave is to be taken in modules of ten (10) continuous weeks, except as
provided for in sub-clause 16(3).

(7) This clause does not prevent the Principal from agreeing to other arrangements for access to
accumulated entitlements in exceptional circumstances including iliness or family crisis.
9.



17.- APPRAISAL AND PERFORMANCE MANAGEMENT

The performance management and appraisal of all employees will take place annually, in accordance
with College Policy.

(3)

(1)

(2)

(1)

18. - REDUNDANCY PROVISIONS

The provisions of the Award will apply where a teacher is made redundant.

If a teacher is made redundant and is re-employed within six (6) calendar months of being
made redundant, their continuity of service for all purposes of this Agreement shall be
regarded as unbroken.

Alternative Employment

(a) If the Association succeeds in obtaining employment for a teacher made
redundant under the terms of this clause, and the teacher accepts that
employment, the Association may make application to the Western Australian
Industrial Relations Commission to have the severance pay provisions of this
Agreement set aside to the extent of the number of weeks awarded in severance pay
but not elapsed by the time the teacher commences the new employment.

19. — PROFESSIONAL DEVELOPMENT

In addition to designated professional development days, each teacher is entitled to up to
two (2) days of additional professional development annually.

Each year, the Association will advertise within the College and, at its discretion, provide up
to two $1000 scholarships and two $500 scholarships for teachers to undertake approved

professional development.

The scholarships will be awarded to assist teachers with local, overseas or interstate travel,
accommodation, course and associated expenses.

20. — DISPUTE RESOLUTION PROCEDURE

When a teacher believes that they have a grievance the following process should be

followed:

(a) Every attempt should be made to resolve a grievance in the first instance by
discussion between the affected parties at a local level.

(i) For clarity Clause 20(1)(a) does not preclude a teacher from seeking external
advice from their union or another source, nor is the local level discussion
required where the complainant sincerely believes it to be inappropriate.

(b) If it is not possible to resolve the matter by local discussion, the aggrieved teacher
must put the matter in writing and lodge the grievance with the Principal, or if the
grievance relates to the Principal, with the Board of the Association.

(c) If the parties are unable to resolve the dispute, it shall be resolved in accordance
with the Association’s dispute resolution procedure, which includes the option for
either party to refer the matter to the Western Australian Industrial Relations
Commission.

While this procedure is being followed, work shall continue as normal.

10.
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(2)

(3)

(5)

(6)

(7)

(10)

21. - CONSULTATION CLAUSE

If the College is seriously considering major workplace change/s that are likely to have a
significant effect on the teachers covered by this agreement, the College will consult with
the Union and any teachers who will be affected by the decision.

As soon as practicable the College will discuss with the Union and the relevant teachers the
introduction of the change; and the effect the change is likely to have on them.

The College will discuss measures to avert or mitigate the adverse effect of the change on
the teachers.

For the purposes of the discussion the College will provide the Union and the relevant
teachers in writing:

(a) all relevant information about the change including the nature of the change
proposed;

(b) information about the expected effects of the change on the teachers; and

(c) any other matters likely to affect the teachers.

The College will give prompt and genuine consideration to matters raised about the
major change by the relevant teachers.

As soon as a final decision has been made, the College will notify the Union and the
teachers affected, in writing, and explain the effects of the decision.

The College commits to act in good faith in relation to the consultation process provided in
this clause.

While the consultations are taking place, the parties will respect the status quo.

In this clause:

‘Good faith’ includes obligations to meet, disclose relevant information, genuinely
consider proposals and respond with reasons, and to refrain from capricious or unfair

conduct that undermines consultation.

“A major change is likely to have a significant effect on teachers” if it results in:

(a) the termination of the employment of teachers; or

(b) major change to the composition, operation or size of the College’s
workforce or to the skills required of teachers; or

(c) the elimination or diminution of job opportunities (including opportunities
for promotion or tenure); or

(d) the alteration of hours of work; or

(e) the need to retrain teachers; or

(f) the need to relocate teachers to another workplace; or

(8) the restructuring of jobs; or

(h) changes to the legal or operational structure of the College.

22. - NO FURTHER CLAIMS

It is a condition of this agreement that the parties will not seek any further claims with respect to

salaries or conditions unless they are consistent with the State Wage Case Principles.

11.



23. - NO REDUCTION

Nothing contained herein shall entitle the Association to reduce the salary or conditions of a teacher
which prevailed prior to entering into this agreement, except where provided for by this agreement.

24. - NO PRECEDENT

It is a condition of this agreement that the parties will not seek to use the terms contained herein as
a precedent for other enterprise agreements, whether they involve the Association or not.

12.



25. - SIGNATORIES

Signed and Sealed

(Signature)

Richard Sullivan and Timothy Douglas Jones
(Name of signatory in block letters)
Kingsway Christian Education Association Inc

13.

Signed and Sealed

(Signature)

+.NIGEL BRIGGS...........cccecvvvrrrrrrerrreniens
(Name of signatory in block letters)
The Independent Education Union of
Western Australia, Union of Employees



APPENDIX A
Salary Scales and Promotional Allowances

KINGSWAY CHRISTIAN EDUCATION ASSOCIATION INC

TEACHING EMPLOYEES (ENTERPRISE BARGAINING) AGREEMENT 2010

Step | Current | Feb 2010 |  Oct2010 |  Oct2011 Oct 2012
current
<4 Year Trained teachers
1 $40,250 | A.1 | $41,086 Al |$42,729 | A1 |344011 |A1 | $45331
2 $43,358 | A.2 | $43,358 A2 |$45092 | A2 |3$46,445 |A2 |$47,838
3 $47,695 | A3 | $45,756 A3 |$47586 | A3 |$49,014 |A3 |$50,484
4 $50,388 | A.4 | $48,285 A4 |$50,217 | A4 [$51,723 |A.4 | $53,275
A5 | $50,955 A5 |$52,994 |AS5 [$54583 |AS5 | $56,221
A6 | $53,773 A6 |$55924 |A.6 |$57,602 |A.6 | $59,330
A.7 | $59,000 A7 |$61,360 | A7 |$63,201 |A.7 | $65097
A8 | $64,571 A8 |$67,153 |A.8 |%69,168 |A.8 |$71,243
Trained Teacher
5 $52,382 | B.1 | $53,773 B.1 |$55924 |[B. |$57,601 |B.l | $59,329
6 $55,523 | B.2 | $59,000 B.2 | $61,360 |B.2 |$63,201 |B.2 | $65,097
7 $57,672 | B.3 | $64,571 B.3 |$67,154 |B.3 |$69,169 |B.3 | $71,244
8 $60,273 | B.4 | $67,102 B.4 |$69,786 |B.4 |$71,880 |B.4 | $74,036
9 $64,510 | B.5 | $69,732 B.S5 |$72,522 |B.5 | $74,698 |B.5 | $76,938
10 $66,493 | B.6 | $72,466 B.6 |$75364 |B.6 |$77,625 |B.6 | $79,954
11 $69,240 | B.7 | $75,305 B.7 | $78318 |B.7 |$80,668 |B.7 | $83,088
12 $71,602 | B.8 | $78,258 B.8 |$81,388 |B.8 |$83,830 |B.8 |3$86,345
13 $74,436 | B.8 | $78,258 B9 |$84578 |B.9 [$87,116 |B.9 |$89,729
13.1 $76,733 | B.8 | $78,258 B9 |$84578 |B.9 |[$87,116 |B.9 |$89,729
Senior Teacher Status
ST1 $79,189 | ca1 | $81,325
ST2 $82,028 | cC2 |$84,513 €2 [$87,894 [c2 [$90,531 [c2 |$93,247

Explanatory Notes

The salary scales above do not include Leave Loading

ST1 position falls away as from Oct 2010

Promotional Allowances

Promotional allowances are applied on teacher’s rate of pay as follows: -

A | Heads of Learning Areas and Head of Students 20%
B | Directors 15%
C | Co-ordinators 12%
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KINGSWAY CHRISTIAN EDUCATION ASSOCIATION INC TEACHERS

ENTERPRISE BARGAINING AGREEMENT 2010

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION

PARTIES THE INDEPENDENT EDUCATION UNION OF WESTERN
AUSTRALIA, UNION OF EMPLOYEES AND KINGSWAY
CHRISTIAN EDUCATION ASSOCIATION INC
APPLICANT
_V_
(NOT APPLICABLE)
RESPONDENT
CORAM COMMISSIONER J L HARRISON
DATE WEDNESDAY, 8 JUNE 2011
FILE NO/S AG 6 OF 2011
CITATION NO. 2011 WAIRC 00393
Result Agreement registered
Representation
Applicant Ms M Cook on behalf of the Independent Education Union of Western

Australia, Union of Employees

Order

HAVING heard Ms M Cook on behalf of the Independent Education Union of Western
Australia, Union of Employees and there being no appearance on behalf of Kingsway
Christian Education Association Inc, and by consent, the Commission, pursuant to the powers
conferred on it under the Industrial Relations Act 1979 hereby orders:

THAT the Kingsway Christian Education Association Inc Teachers Enterprise
Bargaining Agreement 2010 in the terms of the agreement filed on 18 March 2011 be
registered under s 410of the Act as an industrial agreement.

COMMISSIONER J L HARRISON
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