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INCIDENCE AND PARTIES BOUND

This Agreement shall apply to and be binding on the Metropolitan (Perth)
Passenger Transport Trust (the employer) hereafter referred to as MetroBus, the
Metropolitan (Perth) Passenger Transport Trust Officers Union of Workers (the
Union), and all employees eligible to be covered by the union and award and/or
agreement nominated below who are actually employed by and working within
MetroBus from the date of introduction of this Agreement until the organisation
ceases bus operations (anticipated date Saturday 4 July 1998).

Awards/Agreements to which this Agreement applies

Transport Trust Salaried Officers Award No. 3 of 1977
MetroBus Salaried Officers Enterprise Bargaining Agreement 1995

This Agreement will apply to an estimated 90 employees.

PERIOD OF OPERATION

This Agreement shall operate from the first fortnightly pay period on or after
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30 November 1997 until 18 July 1998.

RELATIONSHIP TO PARENT AWARDS AND AGREEMENTS

This Agreement shall be read and interpreted wholly in conjunction with the Award
and Agreement detailed in clause 3 of this Agreement. To the extent that there is
any inconsistency the terms of this Agreement shall prevail.

WAGE INCREASES
This agreement provides for

(a) a 2% increase in the base rate of all classifications applicable as at the date
of implementation of this Agreement as detailed in Appendix 2, and

(b) an attendance incentive calculated in accordance with Appendix 1, and
which will only apply to those employees actually undertaking their normal
duties and working within MetroBus.

SPECIAL PROVISIONS
It is a term of this Agreement that the following provisions will apply.

The Union will not pursue any extra wage or conditions claims for the life of this
Agreement.

There will be no restrictions on the employment of any casual, part time or
temporary (including fixed term) employees to supplement existing staffing levels.

Any employee may be required to undertake additional duties not covered by any
specific employment conditions without this resulting in any demarcation disputes,
subject to the employee(s) having any prerequisite training or qualifications.

Any higher duties payments applicable under the provisions of the respective
award or agreement shall continue to have full application.

Any employee may be re-allocated at short notice to maintain service delivery
requirements. The relevant mileage or travelling time provisions will continue to

apply.

DISPUTE SETTLING PROCEDURE

In the event of any dispute, question or difficulty, issues will be addressed by direct
consultation and negotiation in order to avoid any interruptions to the performance
of work and any loss of production, service, revenue and remuneration. The
parties are committed to following the procedures outlined in this clause.
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The parties shall give prior notice to one another of any matters which may
reasonably be expected to give rise to any dispute or grievance.

In the first instance endeavours will be made to resolve the dispute in a
consultative manner in keeping with the spirit of this Agreement.

The parties recognise that problems related to safety and other hazardous
situations, will be dealt with in accordance with the Occupational Safety and Health
Act 1984 and its relevant provisions.

Where in any case a dispute or grievance cannot be resolved by direct
consultation between the parties, the dispute or grievance is to be processed
according to the following stages.

Stage One
The matter is to be discussed at the local job level. In attendance should be the

employee concerned, union representation (if so desired by the employee
concerned) and the immediate line supervisor.

Stage Two
The matter is to be discussed with the employee concerned, union representation

(if so desired by the employee concerned) and the relevant line manager.

If the matter remains unresolved, either party must within two clear ordinary
working days, notify the other in writing that the parties are in dispute.

Stage Three
The matter is to be discussed at a meeting between officials of the Union, and

senior management representatives of MetroBus. Unless otherwise agreed
between the parties, the meeting is to be held within two clear ordinary working
days of the notification referred to in Stage Two above.

Should the issue be of such a nature as to remain unresolved after exhausting the
consultative approach described above, the parties may refer the matter to the
Western Australian Industrial Relations Commission for assistance. The
Commission has available all of the normal conciliation and arbitration powers
available under its Act in resolving the dispute.

The parties commit themselves to no stoppages of work, lockouts or any other
bans or limitations on the performance of work whilst these procedures are being
followed.

Any party may nominate that time limits be placed on the completion of
discussions throughout the procedure. In such cases up to seven days will be
available for each stage of discussions to be finalised, with a minimum of 14 clear
days cooling off period before any proposed industrial action is initiated. In
addition, a minimum of seven clear days prior notice of the details of any intended
action will be provided.



9 SIGNATORIES

SIGNED DATE

NAME TITLE

For  Metropolitan (Perth) Passenger Transport Trust [MetroBus]

SIGNED DATE
NAME TITLE
SIGNED DATE
NAME TITLE

For  Metropolitan (Perth) Passenger Transport Trust Salaried Officers' Union of
Workers



Appendix 1

ATTENDANCE INCENTIVE SCHEME

The following details the administration of the attendance incentive scheme

1

This scheme will apply to permanent and eligible fixed term employees. It will not
apply to those employed on a casual basis.

There will be three periods to match the close down date of bus operations, with

each period standing alone. This scheme will conclude with the cessation of bus
services by MetroBus and will have no further application beyond the close down
of operations.

There will be a sliding scale for non attendance, with any eligible employee absent
for more than 2 days in each period then ineligible for an attendance incentive for
that period.

Absence would include any non attendance (leave without pay, workers
compensation, paid or unpaid sick leave, non appearance etc) excepting pre
authorised paid leave eg annual or long service leave.

Absence on a part of a day will be considered a day’s absence for the purpose of
this scheme.

To be eligible an employee must be employed for the full duration of any period.

The third period will receive an additional weighting over the first two periods to
further enhance attendance as the close down date approaches.

On the basis that all employees (including those with little or no sick leave credits
available) will be required to maintain service levels, and in particular to provide an
incentive for those with significant available balances to remain at work, the
following attendance incentive will apply

First Two Periods

Days Absent Attendance Incentive
0 $200 plus 5% of outstanding sick leave balance
1 $100 plus 2.5% of outstanding sick leave
balance
2 $50 plus 1.25% of outstanding sick leave
balance
Thereafter Nil

Final Period



Days Absent Attendance Incentive
0 $400 plus 10% of outstanding sick leave
balance
1 $200 plus 5% of outstanding sick leave balance
2 $100 plus 2.5% of outstanding sick leave
balance
Thereafter Nil

Attendance incentive payments will be provided as soon as possible following the
conclusion of each period.

It is accepted that although MetroBus will as much as practicable pre-calculate
anticipated entitlements, there may be some delays in providing final payment
entitlements to separating employees.

Appendix 2



SALARY RATES

(salary $ per annum)

LEVEL Prior EBA Rate New EBA Rate (+
2%)

LEVEL 1

U/1M7 Yrs 11,417 11,645
17 Yrs 13,342 13,609
18 Yrs 15,563 15,874
19 Yrs 18,015 18,375
20 Yrs 20,230 20,635
21 Yrs/1st Yr 22,223 22,667
22 Yrs/2nd Yr 22,908 23,366
23 Yrs/3rd Yr 23,591 24,063
24 Yrs/4th Yr 24,271 24,756
25 Yrs/5th Yr 24,954 25,453
26 Yrs/6th Yr 25,638 26,151
27 Yrs/7th Yr 26,424 26,952
28 Yrs/8th Yr 26,968 27,507
29 Yrs/9th Yr 27,773 28,328
LEVEL 2

1st Yr 28,735 29,310
2nd Yr 29,474 30,063
3rd Yr 30,249 30,854
4th Yr 31,070 31,691
5th Yr 31,927 32,566
LEVEL 3

1st Yr 33,107 33,769
2nd Yr 34,025 34,706
3rd Yr 34,972 35,671
4th Yr 35,945 36,664
LEVEL 4

1st Yr 37,278 38,024
2nd Yr 38,323 39,089

3rd Yr 39,398 40,186



LEVEL 5

1st Yr
2nd Yr
3rd Yr
4th Yr

41,469
42,868
44,323
45,831

42,298
43,725
45,209
46,748



10

LEVEL Prior EBA Rate New EBA Rate (+
2%)

LEVEL 6

1st Yr 48,258 49,223

2nd Yr 49,908 50,906

3rd Yr 51,615 52,647

4th Yr 53,438 54,507

Specified Calling LEVEL 2/4

1st Yr 28,735 29,310
2nd Yr 30,249 30,854
3rd Yr 31,927 32,566
4th Yr 34,025 34,706
5th Yr 37,278 38,024
6th Yr 39,398 40,186
LEVEL 5

1st Yr 41,469 42,298
2nd Yr 42,868 43,725
3rd Yr 44,323 45,209

4th Yr 45,831 46,748
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VARIATION RECORD

METROBUS SALARIED OFFICERS CLOSEDOWN
ENTERPRISE BARGAINING AGREEMENT_
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