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Order

HAVING heard Mr A. Talbert on behalf of the Applicant and there being no appearance for the
Respondent, and by consent, the Commission pursuant to the powers conferred on it under the
Industrial Relations Act, 1979, hereby orders:

THAT the agreement made between the two parties lodged in the Commission on
31* January 2006 entitled Modern Industries (WA) Pty Ltd Workshop Employees’
Agreement 2005 and replaces AG170 of 2004 be registered as an Industrial Agreement.

B MMISSIONER J F GREGOR



MODERN INDUSTRIES (WA) PTY LTD
ENTERPRISE BARGAINING AGREEMENT 2005

Modern Industries (WA) Pty Ltd Workshop Employees
Agreement

1. TITLE

This Agreement shall be known as the Modern Industries (WA) Pty Ltd Workshop Employees'
Agreement 2005.

2.  ARRANGEMENT
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3.  APPLICATION OF AGREEMENT

This agreement shall regulate the rates of pay and define conditions of employment of Modern
Industries (WA) Pty Ltd Employees employed in the Perth Workshop. engaged in manufacture,

maintenance, construction and modification shutdown work, as defined by the Metal Trades
(General) Award.
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4. PARTIES BOUND

(a) Modern Industries (WA) Pty Ltd of 376 Victoria Road, Malaga, WA 6090, and

(b) Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union of Workers'.
Western Australia.

5.  SCOPE OF COVERAGE

This agreement shall apply to the Company in classifications specified in the appendix of this
agreement and their Union. the AMWU. The rates specified in the appendix shall apply to
employees engaged at the Modern Industries (WA) Pty Ltd Workshop Malaga, WA.

The application of this agreement to other sites with respect to all engineering, building and
construction, fabrication assembly and shut down work performed by Modern Industries (WA) Pty
Ltd Workshop employees shall only be done by notification and agreement with the AMWU.

6. DATE AND PERIOD OF OPERATION

The operation of this agreement will commence on the first pay periad 1 December 2005, and will

remain in force for a period of 3 years and the parties have agreed to renegotiate this agreement no
later than the 1 October, 2008.

7.  RELATIONSHIP TO PARENT AWARD

Parties to this agreement will abide by the Metal Trades (General) Award Part 2. The parties
acknowledge that all matters relating to Award interpretation will read the Award as it stands at

I December 2005. Where there is any inconsistency between the Metal Trades (General) Award
and this agreement the terms of'this agreement shall apply.

8.  RESOLUTION OF DISPUTES

The parties to this agreement undertake to eliminate industrial disputation by strict adherence to the
following procedure.

(a)  Where a question, dispute or difficulty arises, the employee concetied o1 his/her Shop
Steward shall initially discuss the matter with their immediate Supervisor.

(b) Ifthe question, dispute or difficulty is still unresolved by the discussion referred to in
Subclause (a) hereof, the employee together with his/her Shop Steward and their Supervisor
shall discuss and attempt to resolve the dispute with the Factory Manager.
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(c)

(d)

(e)

()

(2)

(h)

Where the foregoing discussions fail to resolve the matter of concern, it shall be referred to a
Senior Management representative and the relevant union organiser, at which stage the parties
shall then initiate steps to resolve the grievance as soon as possible.

While the steps in Subclauses (a), (b) and (c) hercof are being [ollowed, industrial action shall
not be taken.

If the question, dispute or difficulty remains unresolved, either party may refer the matter to
the Western Australian Industrial Relations Commission, provided that any party reserves the
right to refer an issue to the Commission at any time.

The parties will give each other the earliest possible advice of any problem which may give
rise to a grievance or dispute.

The employer will ensure that all practices applied during the operation of the procedure are in

accordance with safe working principles and consistant with established project custom and
practices.

At all stages of this process, the emphasis shall be on a negotiated settlement at the project
level.

9. RATES OF PAY

In specific acknowledgement of the productivity and efficiency enhancements targetedwith the
successful operation of this Certified Agreement and a continued commitment from all parties,
wage rates of employees covered by this agreement shall be increased bythe amounts in 9 (a) across

the term of this agreement. Such increases will be granted in installments as detailed in subclause
(a) of the clause.

(a)

(b)

WAGE STRUCTURE: All purpose rate per week (38 Ordinary Hours)

Column 1:  Paid 3.5% increase effective from the first full pay period on or after 1st
December 2005.
Column 2:  Paid 4.5% increase in the first full period on or after 12 months from the

operative date.

Column 3:  Paid 4.5% increase in the first full pay period on or after 24 months from the
operative date.

CLASSIFICATION IDENTIFICATION

Level 5y Workshop Trades Assistants and 1.aggers up to 6 months' experience.
Level 2; Experience Laggers
Level 3A:  2nd Class Sheetmetal Workers

3B:  2nd Class Multi-Skilled Employees
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Level 4: Tradesperson
Level 5 Experienced Tradespersons
Level 6A:  Multi Tradesperson

6B:  Supervisory Employees

10. INCOME PROTECTION INSURANCE

The company shall contribute to an income protection insurance plan. The income protection policy
shall provide the following insurance for all permanent workshop employees.

This income protection insurance will include:

###  Weekly Sickness: 100% of person's average income over the preceeding 14 weeks or
$1800.00 whichever is the lesser for 104 weeks. Excess Period 7 days.

###  Weekly Injury: 100% ofperson's average income or $1800.00 whichever is the lesser
for 104 weeks. Excess Period 7 days.

### Personal Liability: Limit of liability = $5,000,000.00.

###  Top up Workers Compensation: Up to 100% of average income.
11. SICK LEAVE

Sick leave entitlements accrued as Metal Trades Award i.e. 10 days per year. When an employee
has accrued a bank of 80 hours sick leave entitlement, Modern Industries (WA) Pty Ltd will payout
on an annual basis sick leave not taken during that year at the employers request.

12,  SUPERANNUATION

(1) Subject to the terms of this Clause Modern Industries (WA) Pty Ltd undertakes to make
contributions to Westscheme at a rate of 9% of each employees ordinary time earning and in
accordance with the Superannuation Guarantee Act.

(2) The employer shall notify employees of their right to choose as to which complying Fund their
superannuation is contributed to.

(3) If an employee nominates a superannuation fund other than that in (1) the employer and he
employee are bound by the employee's nominated choice unless they agiee to a change, which
the employer shall not unreasonably refuse.

Xitresearchieba\cape_modern_decO2aw



13. ALLOWANCES

(a) Site:
This provision provides for an allowance to be paid on all projects throughout the State at a

flat rate per hour as negotiated. Where no site allowance is in place an interim allowance of
$2.50 will be paid till the project agreement is finalised.

(b) Travel:

Employees who on any day are required by Modern Industries (WA) Pty Ltd to report directly
to the job be paid $23.80 per day.

14. TERMINATION AND REDUNDANCY

This Clause shall be read in conjunction with Clause 14 of the Metal Trades (General) Award, Part
2

15. BOOTS AND PROTECTIVE CLOTHING

All employees so entitled under this Clause shall be issued with protective clothing and/or footwear
as described hereunder. Employees' protective clothing and/or safety footwear are issued on a fair

wear and tear basis. The Employer as evidence must sight all worn items before replacemert will
be made.

All protective clothing and boots shall be of a standard accepatable to the Union and Modern

Industries (WA) Pty Ltd and manufactured in Australia where possible and practical. Protective
Clothing shall be cotton.

Under no circumstances will monies be paid in lieu of any issue.

(a) Issue to New Employees

(i)  The employer shall provide after a one month probation period to the employees, free of
charge. an initial issue of one (1) pair of safety boots/footwear and two (2) pairs of
long trousers or other subsitituted protective clothing (overalls) as is agreed between
the employer and their employees, that is suitable to their trade or discipline.

(i)  The employer shall provide after on month probation period to the employee free of
charge one bluey jacket per year.

(iii) Further protective clothing will be issed to each employee on a fair wear and tear basis.

16. RIGHT OF ENTRY

On notifying the employer or the employer’'s representative, the Secretary or any authorised officer
of a Union party to this agreement shall have the right to visit any job at any time when work is
being carried on, whether during or outside the ordinary working hours and to interview the
employees covered by this agreement, provided that the Secretary or any authorisedofficer does not
unduly interfere with the work in progress, in accordance with current industrial law.
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17. TRADE UNION TRAINING LEAVE

Elected Shop Stewards shall be allowed 5 days' paid lcave per annum to atlend trade union training

courses conducted or approved by Trade Union Training Australia Inc. orUnions WA. Such leave
shall be cumulative.

18. UNION MEETING ON LOCAL ISSUES

(a) Meetings to report on in-house matters may be held at times convenient to the employer and
employees, with the aim of maintaining a continuous non-disruptive work pattern. Meal
breaks have been agreed by the parties as being the most convenient.

(b) Discussions with the employer are required before scheduling meetings outside of the
employees normal meal break.

19. AIMS AND OBJECTIVES

Modern Industries (WA) Pty Ltd aims to ensure the continued and long term viability of its
contracts, thus providing job security for its employees. The parties to this agreement recognise that
this aim requires a mutual commitment to developing and enacting a process of productivity and
efficiency enhancement within Modern Industries (WA) Pty Ltd.

(a) to have a well trained, dedicated, motivated and highly competent workforce and management
team;

(b) to continually improve safety in the workplace and the personal awareness of safety and

correct procedures such that lost time injuries are trending towards zero and medical treatment
injuries are substantially reduced;

(c) toequal or better quality standards as required by client with substantive reductions in rework
and repairs within each project;

(d) to foster and attitude of consensus and agreement based on consultation and negotiation at the
workplace:

(e) to foster improvements in productivity and efficiency at the workplace ©r the benefit of the
company and its employees; and

(f)  to promote flexible and adaptive work practices by removing demarcation barriers, artificial
manning levels, and encouraging self-supervision and the use of initiative by employees.
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(a)

(b)

(c)

(d)

(e)

20. TRAINING AND SKILLS DEVELOPMENT

Skill development is an integral part of the philosophy adopted by the parties to the
agreement. [t will provide employees opportunities to develop and broaden their skills.

Through the consultative process a Skills Training Programme will be developed. A skill
needs analysis will be conducled (o assist in the restructuring of classitications which will
allow employees to be correctly allocated to tasks and to determine training requirements.

The parties are committed to continuation of the existing co-operative approach to flexible
work practices and multi-skilling.

Training will be, wherever possible, recognised and accredited so that portability is achieved.

However, the company reserves the right to arrange training that best suits the company's
needs.

The Consultative Committee will examine and make recommendations on matters concerning
training of employees in the enterprise.

21. NO EXTRA CLAIMS COMMITMENT

The parties agree that there shall not be any extra claims made during the life of this agreement.

The parties shall be bound by the terms of the agreement for its duration.

The terms of this agreement will not be used to progress or obtain similar arrangements or benefits
in any other enterprise.

The terms of this agreement shall not be used as a precedent elsewhere.
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22. SIGNATORIES OF THE AGREEMENT

AW e MANAGInG— D/REEZ02
Coﬂlpany Sign%@ Title (Print) Date: 2 / /2 /2005

Signed for and on behaltf of Modern Industries (WA) Pty Ltd

CQ@ Otz ééfouzf’,,

AFMEPKIU Signature Title (Print) Date: 31 / ¢ /2005

Signed tor and on behalf of the Automotive, Food, Metals, Engineering, Printing and Kindred
Industries Union of Workers - Western Australian Branch
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APPENDIX "A"

Trade Rates of Pay include Tool Allowance, where applicable.

3.5% 4.5% 4.5%
1-12-05 1-12-06 1-12-07

Level 1 16.32 17.05 17.82
Level 2 18.40 19.23 20.09
Level 3A 19.83 20.72 21.65
Level 3B 20.83 21,77 22.73
Level 4 21.97 22.96 23.599
Level 5 23.39 24.44 25.54
Level 6A 24.79 259 27.08

Level 6B 26.23 2741 28.65
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MEMORANDUM

T CHIEF COMMISSIONER
FROM: REGISTRAR J.A. SPURLING
DATE: 2 FEBRUARY 2006

SUBJECT: NEW AGREEMENT No. AG 12 of 2006.

This matter is forwarded for your consideration pursuant to section 29A(2a) of the
Act.

The area of operation and scope of the new agreement are set out in clause 5 and the
parties bound are set out in clause 4.

The new agreement is to be in substitution for the Metal Trades (General) Award (See
clause 7). The application appears not to state that it replaces another agreement.

Service of the application as per the requirements of section 29A has occurred.

Is there a need to give notice of this matter in the W.A.L.G. or in accordance with
section 29A(2a)(c) or can the requirement to publish be waived in accordance with
section 29A(2a)(d), please?

WAIVER APPROVED / NOFAPPROMWED

AR 2/,



FORM 1
INDUSTRIAL RELATIONS ACT, 1979
IN THE WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION

No 'Z  of 2006

NOTICE OF APPLICATION

TO: Modern Industries (WA) Pty Ltd
376 Victoria Road
MALAGA WA 6090

TAKE NOTICE THAT:

The Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union of Workers,
Western Australian Branch (the AMWU), 121 Royal Street, EAST PERTH 6004

has this day applied to the Commission (if to a constituent authority, state which)

COMMISSION

FOR:

REGISTRATION OF AN AGREEMENT PURSUANT TO SECTION 41 OF THE ACT

The grounds on which the application is made are:

SEE ATTACHED SCHEDULE

This notice must be completed by the applicant, signed and where necessary, sealed by him, and a

written statement of claim or other adequate description of the subject matter of the application must be
attached. <]

For e':hdorsm ents see back hereof.
¢ applicant/s shall serve the respondent/s .
formwith.  Any respondent who wishes to uppose 31 '
this claim shall file an answering statement in i JAN 2u03
accordance with the Industrial Relations Commission o2 '

Regulations 2005 within 21 days of bein i
this notice. . e



REGISTRATION OF STATE AGREEMENT

This application applies to the Commission to register the Modern Industries (WA)
Pty Ltd Workshop Employees Agreement 2005 on the tollowing;

The Agreement satisfies the requirements of section 41 of the Industriul Relations Act
1979 as:

This agreement relates to a single enterprise located at Modern Industries (WA) Pty
Ltd.

The Agreement specifies a nominal date of expiry that is no later than three years after
the date on which the agreement will come into operation;

The employees bound by the agreement are members or eligible to be members of the
AMWU that is party to this agreement

The agreement also provides for a dispute settlement Procedure at clause 8.

The conditions overall are no worse than the parent award [Metal Trades (General)
Award No. 13 of 1965]

The agreement provides for a 12.5% increase over the term of the agreement

This Agreement replaces the current Cape Modern Enterprise Agreement 2002
(AG257/03).

Unless there are any questions or clarifications I would ask that the Commission
register the agreement in that it complies with the act.

Thankyou




MODERN INDUSTRIES (WA) PTY LTD
ENTERPRISE BARGAINING AGREEMENT 2005

Modern Industries (WA) Pty Ltd Workshop Employees
Agreement

1. TITLE

This Agreement shall be known as the Modern Industries (WA) Pty Ltd Workshop Employees'
Agreement 2005.

2.  ARRANGEMENT

1. Title

2. Arrangement

3.  Application of Agreement

4. Parties Bound

5. Scope of Coverage

6.  Date and Period of Operation
7. Relationship to Parent Award
8.  Resolution of Disputes

9.  Rates of Pay

10. Income Protection Insurance
11. Sick Leave

12.  Superannuation

13.  Allowances

14.  Termination and Redundancy
15. Boots and Protective Clothing
16. Right of Entry

17.  Trade Union Training Leave
18.  Union Meeting on Local Issues
19.  Aims and Objectives

20. Training and Skills Development
21.  No Extra Claims Commitment
22. Signatories to the Agreement

Appendix "A" Wage Rates

3. APPLICATION OF AGREEMENT ——

This agreement shall regulate the rates of pay and define conditions of employment ot Modern
Industries (WA) Pty Ltd Employees employed in the Perth Workshop, engaged in manufacture,

maintenance, construction and modification shutdown work, as defined by the Metal Trades
(General) Award.
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4. PARTIES BOUND

(a) Modern Industries (WA) Pty Ltd of 376 Victoria Road, Malaga, WA 6090, and

(b) Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union of Workers',
Western Australia.

5. SCOPE OF COVERAGE

This agreement shall apply to the Company in classifications specified in the appendix of this
agreement and their Union, the AMWU. The rates specified in the appendix shall apply to
employees engaged at the Modern Industries (WA) Pty Ltd Workshop Malaga, WA.

The application of this agreement to other sites with respect to all engineering, building and
construction, fabrication assembly and shut down work performed by Modern Industries (WA) Pty
Ltd Workshop employees shall only be done by notification and agreement with the AMWU.

6. DATE AND PERIOD OF OPERATION

The operation of this agreement will commence on the first pay periad 1 December 2005, and will

remain in force for a period of 3 years and the parties have agreed to renegotiate this agreement no
later than the 1 October, 2008.

7.  RELATIONSHIP TO PARENT AWARD

Parties to this agreement will abide by the Metal Trades (General) Award Part 2. The parties
acknowledge that all matters relating to Award interpretation will read the Award as it stands at
1 December 2005. Where there is any inconsistency between the Metal Trades (General) Award
and this agreement the terms of this agreement shall apply.

8.  RESOLUTION OF DISPUTES

____The parties to this agreement undertake-to-eliminate-industrial-disputation by-strict adherence to the
following procedure.

(a) Where a question, dispute or difficulty arises, the employee concerred or his/her Shop
Steward shall initially discuss the matter with their immediate Supervisor.

(b) If the question, dispute or difficulty is still unresolved by the discussion referred to in
Subclause (a) hereof, the employee together with his/her Shop Steward and their Supervisor
shall discuss and attempt to resolve the dispute with the Factory Manager.
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tc)

(d)

(e)

(H)

(g)

(h)

Where the foregoing discussions fail to resolve the matter of concern, it shall be referred to a
Senior Management representative and the relevant union organiser, at which stage the parties
shall then initiate steps to resolve the grievance as soon as possible.

While the steps in Subclauses (a), (b) and (c) hereof are being followed, industrial action shall
not be taken.

If the question, dispute or difficulty remains unresolved, either party may refer the matter to
the Western Australian Industrial Relations Commission, provided that any party reserves the
right to refer an issue to the Commission at any time.

The parties will give each other the earliest possible advice of any problem which may give
rise to a grievance or dispute.

The employer will ensure that all practices applied during the operation of the procedure are in

accordance with safe working principles and consistant with established project custom and
practices.

At all stages of this process, the emphasis shall be on a negotiated settlement at the project
level.

9.  RATES OF PAY

In specific acknowledgement of the productivity and efficiency enhancements targetedwith the
successful operation of this Certified Agreement and a continued commitment from all parties,
wage rates of employees covered by this agreement shall be increased bythe amounts in 9 (a) across

the term of this agreement. Such increases will be granted in installments as detailed in subclause
(a) of the clause.

(a) WAGE STRUCTURE: All purpose rate per week (38 Ordinary Hours)
Column 1:  Paid 3.5% increase effective from the first full pay period on or after 1st
December 2005.
Column 2:  Paid 4.5% increase in the first full period on or after 12 months from the
operative date.
Column 3:  Paid 4.5% increase in the first full pay period on or after 24 months from the
operative date.
(b) CLASSIFICATION-IDENTIEICATION
Level 1: Workshop Trades Assistants and Laggers up to 6 months' experience.
Level P Experience Laggers
Level 3A:  2nd Class Sheetmetal Workers

3B:  2nd Class Multi-Skilled Employees
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Level 4. Tradesperson
Level & Experienced Tradespersons
Level 6A:  Multi Tradesperson

6B:  Supervisory Employees

10. INCOME PROTECTION INSURANCE

The company shall contribute to an income protection insurance plan. The income protection policy
shall provide the following insurance for all permanent workshop employees.

This income protection insurance will include:

### Weekly Sickness: 100% of person's average income over the preceeding 14 weeks or
( $1800.00 whichever is the lesser for 104 weeks. Excess Period 7 days.

###  Weekly Injury: 100% ofperson's average income or $1800.00 whichever is the lesser
for 104 weeks. Excess Period 7 days.

### Personal Liability: Limit of liability = $5,000,000.00.

###  Top up Workers Compensation: Up to 100% of average income.

11. SICK LEAVE

Sick leave entitlements accrued as Metal Trades Award i.e. 10 days per year. When an employee
has accrued a bank of 80 hours sick leave entitlement, Modern Industries (WA) Pty Ltd will payout
on an annual basis sick leave not taken during that year at the employers request.

12. SUPERANNUATION

(1)  Subject to the terms of this Clause Modern Industries (WA) Pty Ltd undertakes to make
contributions to Westscheme at a rate of 9% of each employees ordinary time earning and in
accordance with the Superannuation Guarantee Act.

(2) The employer shall notify employees of their right to choose as to which complying Fund their
_ superannuation is contributed to.

(3) If an employee nominates a superannuation fund other than that in (1) the employer and he

employee are bound by the employee's nominated choice unless they agree to a change, which
the employer shall not unreasonably refuse.
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13. ALLOWANCES

(a) Site:
This provision provides for an allowance to be paid on all projects throughout the State at a

flat rate per hour as negotiated. Where no site allowance is in place an interim allowance of
$2.50 will be paid till the project agreement is finalised.

(b) Travel:

Employees who on any day are required by Modern Industries (WA) Pty Ltd to report directly
to the job be paid $23.80 per day.

14. TERMINATION AND REDUNDANCY

~This Clause shall be read in conjunction with Clause 14 of the Metal Trades (General) Award, Part
2

15.  BOOTS AND PROTECTIVE CLOTHING

All employees so entitled under this Clause shall be issued with protective clothing and/or footwear
as described hereunder. Employees' protective clothing and/or safety footwear are issued on a fair

wear and tear basis. The Employer as evidence must sight all worn items before replacemert will
be made.

* All protective clothing and boots shall be of a standard accepatable to the Union and Modern

Industries (WA) Pty Ltd and manufactured in Australia where possible and practical. Protective
Clothing shall be cotton.

Under no circumstances will monies be paid in lieu of any issue.

(a) Issue to New Employees

(i)  The employer shall provide after a one month probation period to the employees, free of
charge, an initial issue of one (1) pair of safety boots/footwear and two (2) pairs of
long trousers or other subsitituted protective clothing (overalls) as is agreed between
the employer and their employees, that is suitable to their trade or discipline.

(ii) The employer shall provide after on month probation period to the employee free of
charge one bluey jacket per year.

(iii) Further protective clothing will be issed to each employee on a fair wear and tear basis.

16. RIGHT OF ENTRY

On notifying the employer or the employer's representative, the Secretary or any authorised officer
of a Union party to this agreement shall have the right to visit any job at any time when work is
being carried on, whether during or outside the ordinary working hours and to interview the
employees covered by this agreement, provided that the Secretary or any authorisedofficer does not
unduly interfere with the work in progress, in accordance with current industrial law.
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17. TRADE UNION TRAINING LEAVE

Elected Shop Stewards shall be allowed 5 days' paid leave per annum to attend trade union training

courses conducted or approved by Trade Union Training Australia Inc. or Unions WA. Such leave
shall be cumulative.

18. UNION MEETING ON LOCAL ISSUES

(a) Meetings to report on in-house matters may be held at times convenient to the employer and
employees, with the aim of maintaining a continuous non-disruptive work pattern. Meal
breaks have been agreed by the parties as being the most convenient.

(b) Discussions with the employer are required before scheduling meetings outside of the
employees normal meal break.

19. AIMS AND OBJECTIVES

Modern Industries (WA) Pty Ltd aims to ensure the continued and long term viability of its
contracts, thus providing job security for its employees. The parties to this agreement recognise that

this aim requires a mutual commitment to developing and enacting a process of productivity and
efficiency enhancement within Modern Industries (WA) Pty Ltd

(a) tohave a well trained, dedicated, motivated and highly competent workforce and management
team;

(b) to continually improve safety in the workplace and the personal awareness of safety and

correct procedures such that lost time injuries are trending towards zero and medical treatment
injuries are substantially reduced;

- (c) toequal or better quality standards as required by client with substantive reductions in rework
and repairs within each project;

(d) to foster and attitude of consensus and agreement based on consultation and negotiation at the
workplace;

(e) to foster improvements in productivity and efficiency at the workplace for the benefit of the
company and its employees; and

(f)  to promote flexible and adaptive work practices by removing demarcation barriers, artificial
manning levels, and encouraging self-supervision and the use of initiative by employees.
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(a)

(b)

(c)

(d)

(e)

20. TRAINING AND SKILLS DEVELOPMENT

Skill development is an integral part of the philosophy adopted by the parties to the
agreement. It will provide employees opportunities to develop and broaden their skills.

Through the consultative process a Skills Training Programme will be developed. A skill
needs analysis will be conducted to assist in the restructuring of classifications which will
allow employees to be correctly allocated to tasks and to determine training requirements.

The parties are committed to continuation of the existing co-operative approach to flexible
work practices and multi-skilling.

Training will be, wherever possible, recognised and accredited so that portability is achieved.

However, the company reserves the right to arrange training that best suits the company's
needs.

The Consultative Committee will examine and make recommendations on matters concerning
training of employees in the enterprise.

21. NO EXTRA CLAIMS COMMITMENT

The parties agree that there shall not be any extra claims made during the life of this agreement.

The parties shall be bound by the terms of the agreement for its duration.

The terms of this agreement will not be used to progress or obtain similar arrangements or benefits
in any other enterprise.

The terms of this agreement shall not be used as a precedent elsewhere.

X:iresearch\ebalcape_modern_dec02.aw



22. SIGNATORIES OF THE AGREEMENT

N . MANAGint G Dy A Zof
Cofpany Sign%e Title (Print) Date: 2/ /2 /2005

Signed for and on behalf of Modern Industries (WA) Pty Ltd

2 C@a Ozt %540;47;

AFMEPKIU Signature Title (Print) Date: 31 / ¢ /2005

¢

Signed for and on behalf of the Automotive, Food, Metals, Engineering, Printing and Kindred
Industries Union of Workers - Western Australian Branch
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APPENDIX "A"

-

Trade Rates of Pay include Tool Allowance, where applicable.

3.5% 4.5% 4.5%
1-12-05 1-12-06 1-12-07

Level 1 16.32 17.05 17.82
Level 2 18.40 19.23 20.09
Level 3A 19.83 20.72 21.65
Level 3B 20.83 2177 22.75

| Level 4 21.97 22.96 23,99
Level 5 23.39 24.44 25.54
Level 6A 24.79 2591 27.08

Level 6B 26.23 27.41 28.65
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