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1. - TITLE

This agreement shall be known as the Penrhos College Non Teaching Staff (Enterprise Bargaining) Agreement 2008 
and replaces Penrhos College Non-Teaching Staff (Enterprise Bargaining) Agreement 2003.

2. - ARRANGEMENT

1. Title
2. Arrangement
3. Parties to the Agreement
4. Relationship to Parent Award
5. Scope of Agreement
6. Date and Duration of Agreement
7. Single Bargaining Unit
8. Objectives
9. Salary Rates
10. Efficiency Improvements
11. Parental Leave
12. Remuneration Package
13. Other Matters for Ongoing Discussion
14. Dispute Resolution Procedure
15. No Reduction
16. No Further Claims
17. No Precedent
18. Signatories

Appendix 1
Appendix 2
Appendix 3
Appendix 4
Appendix 5
Appendix 6

3. - PARTIES TO THE AGREEMENT

(1) This agreement is made between Penrhos College (the College) and the Independent Education Union of 
Western Australia, Union of Employees (IEUwa); Liquor, Hospitality and Miscellaneous Union, Western 
Australian Branch (LHMU); the Australian Nursing Federation, Industrial Union of Workers Perth (ANF); 
and the Construction, Forestry, Mining, Energy Union of Workers (CFMEU), registered organisations of 
employees.

4. - RELATIONSHIP TO PARENT AWARD

(1) This agreement shall be read and interpreted in conjunction with:

Independent Schools Administrative and Technical Officers Award 1993;
Independent Schools (Boarding House) Supervisory Staff Award;
Nurses’ (Independent Schools) Award;
Child Care (Out of School Care – Playleaders) Award No. A13 of 1984;
Teachers’ Aides’ (Independent Schools) Award;
School Employees’ (Independent Day and Boarding Schools) Award 1980; and 
Building Trades Award (the awards).
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(2) Where there is any inconsistency between this agreement and the awards this agreement will prevail to the 
extent of the inconsistency.

5. - SCOPE OF AGREEMENT

(1) This Agreement shall apply to all staff who are employed within the scope of the Awards set out in Clause 4 
of this Agreement, in Western Australia and who are members or are eligible to be members of the Unions 
party to this Agreement.

(2) The number of staff members covered by this agreement is 91.

6. - DATE AND DURATION OF AGREEMENT

(1) This agreement shall come into effect on 1 January 2008 and shall apply until 31 December 2010.

(2) The parties have agreed to meet no later than 4 months prior to the expiry of this agreement to commence 
negotiations for a new agreement.

7. - SINGLE BARGAINING UNIT

(1) The parties to this agreement have formed a single bargaining unit.

(2) The single bargaining unit has conducted negotiations with the College and reached full agreement with the 
College represented by this agreement.

8. - OBJECTIVES

(1) Within the framework of a Christian environment, the College seeks to provide students with a balanced, 
quality education, which equips them to live and work confidently, wisely and effectively in a complex and 
changing world.

(2) As each and every staff member, to varying degrees, has input into the broader education process, the 
purposes of this agreement are to:

(a) Accept a mutual responsibility to maintain a working environment that will ensure that the College 
and its staff members become genuine participants and contributors to the College’s aims, objectives 
and philosophy.

(b) Safeguard and improve the quality and productivity of services at the College by:

(i) establishing a review procedure through which work practices are considered; 

(ii) maintaining and upgrading of professional skills and knowledge;

(iii) the embracing of new technologies;

(iv) consolidate and develop further, initiatives arising out of the award restructuring process.

(3) The parties are committed to working together to ensure that all Human Resource management matters are 
handled with care, professionalism, and fairness, with due consideration to staff needs and the College’s 
objectives, both in a practical sense and in the development of policies and systems.
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9. - SALARY RATES

(1) The following salary increases will be applied to employees employed under this Enterprise Agreement:

Admin and 
Tech Officers

Boarding House 
Sup. Staff

Nurses School 
Employees

Building Trades

01.01.08 7% (Average) 7.55% 7.2%
(Average)

9% 
(Average) 

9% 

01.01.09 5% 5% 5% 5% 5%
01.01.10 5% 5% 5% 5% 5%

Child Care Workers and Teachers’ Aides will be paid under a new structure, as outlined in Appendix 4. The structure 
reflects current educational industry standards.

Salary rates for the term of this agreement are set out in the following appendices:

Appendix 1 -  Administrative & Technical Officers
Appendix 2 -  Boarding House Supervisory Staff
Appendix 3 -  Nurses
Appendix 4 -  Child Care Workers & Teachers’ Aides
Appendix 5 -  School Employees
Appendix 6 -  Building Trades

(2) In the event of any safety net adjustment being applied in future to any or all of the relevant awards, such 
adjustment shall be absorbed into the salary rates prescribed by this agreement.

(3) The College is committed to maintaining salary parity in general terms with that offered by the Catholic 
Education Office (CEO) to non teaching staff. Should there be any increases in CEO salaries that materially 
disrupt this parity, the Enterprise Bargaining Committee shall immediately reconvene in order to review 
salary scales.

(4) A staff member appointed to a salary rate shall proceed by annual increments to the maximum of that 
classification level.  

(5) Anniversary dates, for the purposes of progression from step to step will be 1 January each year.

(6) (a) If, during progression through the salary steps, and at least three months prior to the staff member’s 
next annual increment, the employer considers such increment to be inappropriate, due to work 
performance and, as such, does not recommend or authorise further progression to the next step, 
then the employer shall state reasons in writing to the staff member concerned.

(b) Such reasons should indicate the areas where the employer considers improvement is required.

(c) If the improvement is subsequently achieved, then the staff member shall progress to the appropriate 
salary step from the time of improvement.

(7) If the employer does not recommend or authorise progression at the end of this procedure, then the staff 
member may choose to appeal this decision in accordance with the provisions of Clause 13. - Dispute 
Resolution Procedure.

(8) (a) A staff member may only progress from one level to another in accordance with the provisions 
prescribed in the relevant award.

(b) Individual staff members may be asked to assume greater responsibility and as such, their 
classification will be examined to determine the correct level.  It is agreed that the acquisition of 
additional skills and/or recognised qualifications may lead to a review of a staff member’s 
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classification.  In such cases, a greater degree of responsibility for the job or for other staff members 
will normally be expected.

(9) Should a staff member’s responsibilities increase to the extent where they consider their salary level to be no 
longer appropriate to their position, the staff member and/or their representative may, at any time, apply in 
writing to have their classification reviewed.  The employer shall determine whether such reclassification is 
warranted within twenty-eight days from the date of the written application.  If the reclassification is agreed, 
the date from which the new rate will apply will be determined by mutual agreement.  If the College does not 
recommend reclassification, then the staff member has the right to appeal in accordance with the provisions 
of Clause 13. - Dispute Resolution Procedure.

(10) For the purpose of determining weekly or fortnightly salary, the annual salaries shall be divided by 52.16 or 
26.08 respectively.

10. - EFFICIENCY IMPROVEMENTS

(1) Flexibility of Hours

(a) The parties recognise that there is a wide range of duties and responsibilities associated in the 
operation of a Day and Boarding School.  By necessity these duties and responsibilities are 
undertaken at a range of times during each twenty-four hour span.

(b) The parties agree to greater flexibility in working hours to meet the needs of the College program.

(c) The parties recognise that there is no intention on the part of the College to seek to have staff 
members work more than their prescribed normal hours on a regular basis.

(d) The parties agree that the hours of work may be negotiated so as to provide for rostered days off. 

(e) The parties agree to a review of the operations and work practices of each Department with the aim 
of extending the effective hours of services provided to students and parents.

(2) Workplace Culture

(a) Staff members covered by this agreement agree to work collectively in an effort to achieve the 
objectives of the College as prescribed in Clause 8. - Objectives of this Agreement.

(b) Staff members will have commitment to and responsibility for the work that they undertake.  This 
will include the ongoing improvement of work practices and the continuous search to provide a 
better quality of service within their team.

(c) Staff members will strive to work together with others from all areas of the College, whether it be in 
a team or as an individual, to improve the delivery of service.  Individuals and teams will take 
responsibility for finding solutions and be solutions based rather than problems based.

(d) The parties agree to work together to establish a procedure for the review of work practices.

(e) The parties agree to work together to establish a procedure that will allow full and proper 
consultation prior to the introduction of new technologies or methods into the College and/or the 
curriculum.

(3) Occupational Safety and Health

(a) The College Council, senior management and staff members believe that the safety and health of 
every one who works and studies at the College is important and hence are committed to the 
successful management of occupational safety and health throughout the College and its associated 
activities.
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(b) The Principal is ultimately responsible for occupational safety and health within the College.  
Responsibility for the execution of the policy in areas under their control is delegated by the 
Principal to senior management, managers and supervisors.

(c) Every staff member of the College is expected to contribute to the achievement of a safe workplace 
in an atmosphere of meaningful consultation and genuine co-responsibility.  To this end all staff 
members of the College will report any hazards and actively consult with members of occupational 
safety and health committees in the College workplaces about the occupational safety and health of 
the College community.

(4) Professional Development

(a) The parties agree to instigate a process that will allow effective consultation between staff members 
and the respective Heads of Department in the planning, delivery and evaluation of relevant 
professional development in accordance with personal professional requirements and the needs of 
the College.

(b) Staff members are encouraged and supported to develop skills and expertise in their chosen career 
path and as such will be provided with opportunities to take on paid ‘Higher duties’ as and when 
appropriate. The Reflection Performance and Development (RPD) process will be used as a forum to 
highlight these development opportunities for staff.

(5) Long Service Leave

(a) As from 1 May 1999, an employee’s entitlement to paid long service leave for each accrued year of 
service will accrue at 1.25 weeks for each year of service.

(b) Subject to subclause (b) of this clause an employee who has accrued a minimum entitlement of ten 
weeks’ long service leave shall be entitled to take such leave.

(c) Part Time Employees - Where the period of accrual contains any period which is less than full time, 
then that employee’s entitlement shall be calculated as follows;

(i) the number of weeks accrual shall be in accordance with subclause (a) above; and

(ii) payment for the period accrued shall be the average that the employee’s hours bears to that 
of a full time employee (pro-rata) over the accrual period.

(d) Long service leave will generally be taken in its entirety, however in special circumstances, which 
result in no additional cost to the College, leave may be taken in smaller portions at mutually agreed 
times.

(e) All long service leave will be required to be taken within 12 months of it falling due, unless the 
employee has indicated in writing his/her intention to retire within 24 months or unless special 
circumstances pertain which affect the employee or the College.

(i) If an employee wishes to defer the long service leave such leave will be paid at the rate 
prevailing on the date on which it fell due.

(ii) If the College wishes the employee to defer the long service leave such leave will be paid at 
the rate prevailing at the time the employee accesses the leave.

(6) Annual Leave

(a) All annual leave will be required to be taken within the next calendar year (or within 12 months of it 
falling due) unless special circumstances pertain which affect the employee or the College.  Annual 
leave accrued from January 1, 2008 that is not taken within the next calendar year (or within 12 
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months of it falling due) will be paid, upon taking the leave, at the prevailing salary rate at which 
time the leave was accrued.

(b) All leave is to be taken during term breaks (school holidays) as determined by the College (each 
position separately determined) at a time mutually agreed between the employee and the College 
relative to each position.  In extreme circumstances only, leave may be taken during term time at the 
discretion of the Principal.

(7) Carer’s Leave

(a) A staff member may take in one year of service up to ten (10) days of paid leave which shall be 
debited to the staff member’s accrued sick leave to care for a family* member in need of care 
provided that the staff member:

(i) Informs the Administrator (or a person designated by the Administrator) of the need for 
Carers’ Leave and the estimated period of absence at the first opportunity; and 

(ii) Except for the first day’s absence in the sequence of consecutive days and, if requested by 
the College, provide a written statement as to the fact of illness of the person for whom the 
care and support is required.

(b) Such leave shall not accrue from year to year.

(c) Such leave shall not prejudice a staff member’s right to special leave in accordance with the 
provisions of the Award.

* In this clause the word family shall include: parents, grandparents, siblings, parents in law, step parents, 
spouse, de facto spouse, children, step children, grandchildren adult child and, at the discretion of the 
Principal, other persons for whom the teacher has responsibility.

(8) Sick Leave Certification

A staff member shall not be required to produce evidence of an entitlement to sick leave in respect to 
absences of two days or less unless after two such absences in any year of service the employer requests in 
writing that the next and subsequent absences in that year, if any, shall be accompanied by evidence that 
would satisfy a reasonable person of the entitlement. 

(9) Reflection Performance Development (RPD)

The key outcomes of the new Performance Management system RPD are:

To facilitate and foster individual and organisational communication between a staff member and line 
management;
To facilitate the creation of an annual Performance Development Plan (including professional development 
needs and a career path);
To provide a formal means by which good performance is acknowledged, direction is clarified and areas of 
concern can be addressed;
To enhance individual work performance, improve role satisfaction and fulfil individual potential;
To provide a forum to review and update Position Statements;
To establish and review mutually agreeable and achievable goals;
To provide an opportunity for self reflection in the pursuit of personal and professional development and 
ongoing learning;
To foster a staff body which is innovative, versatile and responsive to achieving the vision and aims of the 
Penrhos College Strategic Plan.

(10) Redundancy Conditions and Payments
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(a) It is acknowledged that redundancy is a termination of services because the position the staff 
member occupied is no longer available.

(b) In considering which staff member is to be made redundant the College will:

(i) assess its needs;

(ii) look at the job being performed and not the individual;

(iii) look at any flexibility offered by the staff members being considered;

(iv) check with staff members as to future plans (for example, long service leave, early 
retirement options or leave without pay) which may impact on the need for a redundancy;

(v) give notice of not less than ten weeks to those staff members affected;

(vi) terminate positions at the end of the school year whenever possible.

(c) When there are a number of staff members competing for a limited number of positions, decisions 
about which staff members are to be retained will be made after a thorough review of the College’s 
requirements in specific work areas and the qualifications and/or experience of the staff members.

(d) The College will hold discussions with the staff members and the staff members’ industrial union 
regarding the possible redundancies.  The discussions will cover any reasons for the proposed 
redundancies, measures being implemented to avoid or minimise the redundancies, and measures to 
mitigate any adverse affects of the redundancies on the staff members concerned.

(e) All staff members of the College will be informed of the procedures which will be undertaken in 
order to reach a fair and equitable outcome for all concerned.

(f) To assist the redundant staff member the College will:

(i) endeavour to offer alternative employment in some other area of the College;

(ii) offer part time or relief employment if this is possible;

(iii) check with other schools to see whether there is a suitable vacancy;

(iv) provide secretarial assistance with job applications;

(v) permit up to two days paid leave to attend job interviews;

(vi) provide the staff member with a reference and a statement to the effect that he/she has been 
released owing to his/her job no longer existing;

(vii) give the staff member all other entitlements;

(viii) permit the staff member to leave immediately any time after being notified that he/she is 
redundant if alternate employment is found either for or by the staff member;

(ix) provide the staff member with a redundancy payment.

The following severance pay scale will apply with the following exceptions; Probationary employees, casual 
employees, employees engaged for a fixed term contract or specific task, apprentices or trainees, employees dismissed 
for serious misconduct. This is as per the general order handed down by the WAIRC in April 2005.
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Less than 1 year 2 weeks pay
More than 1 but less than 2 years 4 weeks pay
More than 2 but less than 3 years 6 weeks pay
More than 3 but less than 4 years 7 weeks pay
More than 4 years, but less than 5 years 8 weeks pay
More than 5 years but less than 6 years 10 weeks pay
More than 6 years but less than 7 years 11 weeks pay
More than 7 years but less than 8 years 13 weeks pay
More than 8 years but less than 9 years 14 weeks pay
More than 9 years but less than 10 years 16 weeks pay
More than 10 years 13 weeks pay 

(11) Given Leave

(a) All employees who would normally work between Christmas and New Year will be entitled to 3 
days paid leave during this period (if those given days fall on a day that a staff member would 
otherwise be at work) excepting when it is mutually agreed that leave be taken at another time.

(12) Flu Immunisation

(a) Staff wishing to take the opportunity of having annual influenza vaccinations can do so, free of 
charge via the School Health Nurse.

11. PARENTAL LEAVE

(1) A female staff member who has completed two (2) years’ continuous service with the College, shall be 
entitled to take ten (10) weeks’ Maternity leave on full pay.

(2) A female staff member who has completed two (2) years’ continuous service with the College, shall be 
entitled, to take an additional fifty two (52) weeks unpaid parental leave in addition to the standard fifty two 
(52) weeks entitled unpaid parental leave as per the prevailing Award (that is a total of 104 weeks).  An 
application of this nature will be made in writing to the Principal prior to the taking of any parental leave. 

(3) A male staff member is entitled to take Paternity leave as per the relevant clauses outlined in Clause 16 of the 
Award and the conditions detailed a) to e) below. 

(a) Paternity Leave will be without pay with the exception of clause (d) below

(b) The staff member will provide a statutory declaration stating particulars of any   period of parental 
leave sought or taken by his partner/spouse.

(c) The staff members’ entitlement will be reduced by any period of parental leave taken by his 
partner/spouse in relation to the same child and, apart from paternity leave of up to one weeks 
Carer’s leave at the time of the birth, will not be taken concurrently.

(d) Notwithstanding Clause 9 - Sick Leave of the Award, a staff member who has completed two (2) 
years’ continuous service with the College, will be granted one (1) week paternity leave on full pay 
up to the child’s first birthday.

(e) A staff member will provide at least 10 weeks or at least one Term’s notice whichever is the greatest 
in writing prior to taking paternity leave and indicating the period of leave to be taken. A staff 
member taking paternity leave, insofar as is practicable, agrees to take the paternity leave in School 
Term blocks to reduce any inconvenience to the College.



2008 WAIRC 01587

9

12. - REMUNERATION PACKAGE

(1) For the purposes of this clause:

(a) “Benefits” means the benefits nominated by the staff member from the benefits provided by the 
School and listed in paragraph (d) of subclause (3) of this clause.

(b) “Benefit Value” means the amount specified by the School as the cost to the School of the benefit 
provided including Fringe Benefits Tax, if any.

(c) “Fringe Benefits Tax” means tax imposed by the Fringe Benefits Tax Act 1986.

(2) Conditions of Employment

(a) Except as provided by this clause, staff members must be employed at a salary based on a rate of 
pay, and on terms and conditions, not less than those prescribed by the agreement.

(b) For all purposes of the agreement, salary shall be deemed to include the value of any benefits 
provided under this clause.

(3) Salary Packaging

The School may offer to provide and the staff member may agree in writing to accept:

(a) Salary packaging of up to 40% of gross salary in the form of expense benefit payments;

(b) The Benefits nominated by the staff member and approved by the employer;

(c) A salary equal to the difference between the Benefit Value and the salary which would have applied 
to the staff member or under subclause (2) of this clause, in the absence of an agreement under this 
subclause.

(d) The available Benefits are those made available by the School from the following list:

(i) superannuation;

(ii) motor vehicle; and

(iii) other benefits as agreed between the staff member and the School.

(e) The School must advise the staff member in writing of the Benefit Value before the agreement is 
entered into.

(4) The staff member will reimburse the College for any Fringe Benefits Tax paid by the College on the staff 
member’s behalf under the terms of this clause.

(5) During the currency of an agreement under subclause (3) of this clause:

(a) Any staff member who takes paid leave on full pay shall receive the Benefits and salary referred to 
in paragraphs (b) and (c) of subclause (3) of this clause.

(b) If a staff member takes leave without pay the staff member will not be entitled to any Benefits 
during the period of leave.

(c) If a staff member takes leave on less than full pay he or she shall receive:

(i) the Benefits; and
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(ii) the amount of salary calculated as agreed between the School and the staff member.

(6) Renewal of the salary package will be on an annual basis by agreement between the parties.

13. - OTHER MATTERS FOR ONGOING DISCUSSION

Non Teaching Staff Leave Guidelines will be introduced which will outline in summary form leave entitlements and 
the process for requesting the various forms of leave. A Non Teaching Staff Leave Request form will also be 
introduced to ensure that there is a consistent approach for processing leave throughout the College. This will be 
completed and introduced by the end of Term 1, 2008.

14. - DISPUTE RESOLUTION PROCEDURE

A dispute is defined as any question, dispute or difficulty arising out of this agreement.

The following procedure shall apply to the resolution of any dispute:

(1) The parties to the dispute shall make reasonable attempts to resolve the matter by mutual discussion and 
determination.

(2) If the parties are unable to resolve the dispute, the matter, at the request of either party, shall be referred to a 
meeting between the parties, together with a representative if requested by either party.

(3) If the matter is not then resolved it may be referred to the Western Australian Industrial Relations 
Commission.

15. - NO REDUCTION

Nothing herein contained shall entitle the College to reduce the salary of any staff member who, at the date of this 
agreement, was being paid a higher rate than the minimum prescribed for the staff member’s classification at the time.

16. - NO FURTHER CLAIMS

It is a condition of this agreement that the parties will not seek any further claims with respect to salaries or conditions 
unless they are consistent with the State Wage Case Principles.

17. - NO PRECEDENT

It is a condition of this agreement that the parties will not seek to use the terms contained herein as a precedent for 
other enterprise agreements, whether they involved the College or not.
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18. - SIGNATORIES

……………………………………………….     ……………………………………………..
(Signature) (Signature)

………………………………………………    ……............................. ……………………
(Name of signatory in block letters) (Name of signatory in block letters)
Penrhos College The Independent Education Union of Western 

Australia, Union of Employees

………………………………………………      …………………………………………
(Signature) (Signature)

………………………………………………      …………………………………………
(Name of signatory in block letters) (Name of signatory in block letters)
Liquor, Hospitality and Miscellaneous The Construction, Forestry, Mining, Energy,
Union, Western Australian Branch Union of Workers

………………………………………………..
(Signature)

………………………………………………..
(Name of signatory in block letters)
The Australian Nursing Federation
Industrial Union of Workers, Perth
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APPENDIX 1 - SALARY SCHEDULE
The minimum annual salary payable to employees covered by this Enterprise Agreement shall be:

INDEPENDENT SCHOOLS ADMINISTRATIVE & TECHNICAL OFFICERS AWARD

ISATO  
  JAN 1 2008 JAN 1 2009 JAN 1 2010
  
Level 1  $ $ $ 

1.1 Step 1 33,227 34,888 36,632
1.2 Step 2 33,626 35,307 37,072
1.3 Step 3 34,023 35,724 37,510
1.4 Step 4 34,423 36,144 37,951
1.5 Step 5 24,822 36,563 38,391
1.6 Step 6 35,219 36,980 38,829

Level 2  
2.1 Step 1 36,416 38,237 40,149
2.2 Step 2 37,213 39,074 41,028
2.3 Step 3 38,009 39,909 41,904
2.4 Step 4 38,807 40,747 42,784
2.5 Step 5 39,604 41,584 43,663
2.6 Step 6 40,401 42,421 44,542

Level 3  
3.1 Step 1 41,996 44,096 46,301
3.2 Step 2 42,953 45,101 47,356
3.3 Step 3 43,909 46,104 48,409
3.4 Step 4 44,865 47,108 49,463
3.5 Step 5 45,822 48,113 50,519
3.6 Step 6 46,778 49,117 51,573

Level 4  
4.1 Step 1 44,387 46,606 48,936
4.2 Step 2 45,981 48,280 50,694
4.3 Step 3 47,577 49,956 52,454
4.4 Step 4 49,171 51,630 54,212
4.5 Step 5 50,764 53,302 55,967
4.6 Step 6 52,358 54,976 57,725
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APPENDIX 2 - SALARY SCHEDULE
The minimum annual salary payable to employees covered by this Enterprise Agreement shall be:

INDEPENDENT SCHOOLS (BOARDING HOUSE) SUPERVISORY STAFF AWARD

ISSSA

  
JAN 1 2008 JAN 1 2009 JAN 1 2010

Supervisor  
S1 1st Year of Experience 33,555 35,233 36,995

S2
2nd Year of 
Experience 34,783 36,522 38,348

S3 3rd Year of Experience 36,416 38,237 40,149
S4 4th Year of Experience 38,049 39,951 41,949
S5 5th Year of Experience 39,684 41,668 43,751
S6 6th Year of Experience 41,318 43,384 45,553

  
Senior Supervisor  

SS1 1st Year of Experience 43,770 45,959 48,257
SS2 Thereafter 46,221 48,532 50,959
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APPENDIX 3 - SALARY SCHEDULE
The minimum annual salary payable to employees covered by this Enterprise Agreement shall be:

NURSES' (INDEPENDENT SCHOOLS) AWARD

NISA  JAN 1 2008 JAN 1 2009 JAN 1 2010

N1 1st Year 41,888 43,982 46,181
N2 2nd Year 43,907 46,102 48,407
N3 3rd Year 45,934 48,231 50,643
N4 4th Year 47,962 50,360 52,878
N5 5th Year 49,990 52,490 55,115
N6 6th Year 52,018 54,619 57,350
N7 7th Year 54,036 56,738 59,575
N8 8th Year 56,063 58,866 61,809
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APPENDIX 4 - SALARY SCHEDULE
The minimum hourly rates of wage payable to employees covered by this Enterprise Agreement shall be:

TEACHERS' AIDES' (INDEPENDENT SCHOOLS) AWARD

TEACHERS' AIDES' (INDEPENDENT SCHOOLS) AWARD (TA)
Jan 1,2008 Jan 1, 2009 Jan 1, 2010

Teacher Assistants-general
Unqualified Year 1 17.50 18.38 19.30

Year 2 18.79 19.73 20.72
Qualified Year 1 19.44 20.41 21.43

Year 2 20.74 21.78 22.87

Teaching Assistants (special learning needs) and Aboriginal Teaching Assistants
Unqualified Year 1 19.44 20.41 21.43

Year 2 20.74 21.78 22.87
Qualified Year 1 21.39 22.46 23.58

Year 2 22.69 23.82 25.01

Out of School Care Employees
First Year 16.63 17.46 18.33
Second Year 18.02 18.92 19.87
Third Year 18.84 19.78 20.77
Fourth Year 19.68 20.66 21.69
Fifth Year 20.51 21.54 22.62
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APPENDIX 5 - SALARY SCHEDULE
The minimum annual salary payable to employees covered by this Enterprise Agreement shall be:
SCHOOL EMPLOYEES' (INDEPENDENT DAY & BOARDING SCHOOLS) AWARD 
1980
SEA

  
JAN 1 2008 JAN 1 2009 JAN 1 2010

Level 
1  
SEA.1 Cleaner 34,054 35,757 37,545
Level 
2  

SEA.2
Canteen , Kitchen, House, 
Dining, Laundry, Sewing 

Attendants
34,611 36,342 38,159

Level 
3  
SEA.3 Cooks (other) 34,959 36,707 38,542
Level 
4  

SEA.4 Groundsperson/Handyperson 35,648 37,430 39,302
Level 
5  

SEA.5
First cook Grade 1 or cook 

working alone 36,349 38,166 40,074

 
Groundsperson/Handyperson 

Grade 1
 Sewing Supervisor
Level 
6  

SEA.6
Groundsperson/Handyperson 

Grade 2 37,039 38,891 40,836
 First cook Grade 2
Level 
7  

SEA.7
Senior 

Groundsperson/Handyperson 38,427 40,348 42,365
  
Level 
8  
SEA.8 Head Groundsperson 45,363 47,631 50,013
  
SEA.1 Level 1 34,054 35,757 37,545
SEA.2 Level 2 34,611 36,342 38,159
SEA.3 Level 3 34,959 36,707 38,542
SEA.4 Level 4 35,648 37,430 39,302
SEA.5 Level 5 36,349 38,166 40,074
SEA.6 Level 6 37,039 38,891 40,836



2008 WAIRC 01587

17

SEA.7 Level 7 38,427 40,348 42,365
SEA.8 Level 8 45,363 47,631 50,013
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APPENDIX 6 - SALARY SCHEDULE
The minimum annual salary payable to employees covered by this Enterprise Agreement shall be:

BUILDING TRADES AWARD

BTA

  
JAN 1 2008 JAN 1 2009 JAN 1 2010

Carpenter & Joiners  
     
Grade 1 Base Rate    

 
Special 

Payment
 Tool Allowance
 Total Weekly
B1 Annual  Wage 39,874 41,868 43,962
  
Grade 2 Base Rate

 
Special 

Payment
 Tool Allowance
 Total Weekly
B2 Annual  Wage 41,113 43,169 45,328
  
Grade 3 Base Rate

 
Special 

Payment
 Tool Allowance
 Total Weekly
B3 Annual  Wage 42,349 44,466 46,690
  
BTA.1 Grade 1 39,874 41,868 43,962
BTA.2 Grade 2 41,113 43,169 45,328
BTA.3 Grade 3 42,349 44,466 46,690
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WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION

PARTIES THE INDEPENDENT EDUCATION UNION OF WESTERN 
AUSTRALIA, UNION OF EMPLOYEES AND OTHERS

APPLICANTS
-v-

(NOT APPLICABLE)
RESPONDENT

CORAM COMMISSIONER S J KENNER
DATE TUESDAY, 11 NOVEMBER 2008
FILE NO/S AG 20 OF 2008
CITATION NO. 2008 WAIRC 01587

Result Agreement Registered

Representation

Applicants Ms M Cook 
Ms C Pullen
Ms V Hughes

Order

HAVING heard Ms M Cook on behalf of The Independent Education Union of Western 

Australia, Union of Employees, Ms C Pullen on behalf of the Liquor, Hospitality and 

Miscellaneous Union, Western Australian Branch and Ms V Hughes on behalf of Penrhos 

College, the Commission, pursuant to the powers conferred on it under the Industrial 

Relations Act, 1979 hereby orders –

1. THAT the Penrhos College Non Teaching Staff (Enterprise Bargaining) 

Agreement 2008 as filed in the Commission on 27 October 2008 and as 

amended by the Commission on 11 November 2008 in the terms of the 

following schedule be and is hereby registered as an industrial agreement.
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2. THAT the Penrhos College Non Teaching Staff (Enterprise Bargaining) 

Agreement 2003 be and is hereby cancelled.

COMMISSIONER S J KENNER


