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Order 

WHEREAS the Commission has before it an application pursuant to section 41 of the Industrial 

Relations Act 1979 to register an agreement as an industrial agreement; and 

WHEREAS I am satisfied that the agreement meets the requirements of the Industrial Relations 

Act 1979 and that it should be registered; 

NOW I, the undersigned, pursuant to the powers conferred on me under section 41 of the 

Industrial Relations Act 1979, hereby register the agreement made between the parties filed in the 

Commission on 12 May 2020 entitled Shire of Murray (Outside Workforce) Enterprise Bargaining 

Agreement 2020 attached hereto be registered as an industrial agreement in replacement of Shire of 

Murray (Outside Workforce) Enterprise Bargaining Agreement 2018. 

 

 

 

 

COMMISSIONER D J MATTHEWS 

jbatchelor
Legal Stamp Block
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2. Title 

This Agreement shall be known as the Shire of Murray (Outside Workforce) Enterprise 

Bargaining Agreement 2020, and shall apply to the employees under Schedule 1 of this 

Agreement. 

3. Definitions 

(a) “Award” means the relevant Award that the officer or employee is employed under. 

(b) “Chief Executive Officer” means the Chief Executive Officer of the Shire of Murray, 

or if applicable the Director or Manager to whom the employee is directly responsible. 

(c) “Officer or Employee” means an officer or an employee of the Shire employed 

under this Agreement. 

(d) Where a figure cited pertains to full-time entitlement, pro-rata equivalent applies to 

part-time employees. 

(e) “Split shift” means a shift of working hours divided into two or more working periods 

(such as morning and evening within the spread of ordinary hours) separated by more 

than normal periods of time off (such as lunch or rest). 

(f) “On call” means a situation in which an employee is required to be contactable and 

available for duty at all times during a rostered period for emergency, remote 

monitoring, maintenance and/or breakdown work. 

(g) “*” Clauses within the document that are depicted with an asterisk (*), indicate 

provisions that are directly from the Award. 

(h) “Emergencies” means events that impact on the organisations critical business 

functions eg. major system virus, damage to critical building, fire and storm event 
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4. Principles of this Agreement 

Commitment 

The Parties recognise that this Agreement continues a process of structural productivity 

improvement.  Fundamental to the continuation of this change process the Parties are 

committed to identifying common objectives which will lead to improved employer-

employee relations and improved productivity, flexibility, efficiency, quality of employment 

and delivery of quality service. 

 

Cooperative Approach 

This Agreement is designed to enable the Parties to work together in a cooperative manner 

in an environment of trust, honesty and mutual respect, to achieve the highest possible 

work performance.  The parties recognise that continued and enhanced employment 

opportunities can best be achieved by a process of continuously improving the quality, 

efficiency, technology and productivity of work. 

 

Consultation 

The Parties agree that effective communication is critical to the ongoing success of the 

organisation. 

 

The Parties are committed to maintaining effective communication to ensure that all 

employees remain aware of progress during the Agreement term.  Staff meetings as 

required by management or requested by employees will be continued to ensure that 

employees are kept fully informed of, and involved in, any changes that are proposed that 

will affect staff. 

 

5. Incidence and Parties Bound 

(a) This Agreement will commence operation on the day of registration for a period of 

two years and the nominal expiry date will be 30 June 2022 and shall wholly displace 

the Shire of Murray (Outside Workforce) Enterprise Bargaining Agreement 2018. 

 

This Agreement shall continue to operate beyond the nominal expiry date and apply 

to employees beyond the nominal expiry date until a replacement enterprise 

agreement is made or this Agreement is terminated in accordance with the Industrial 

Relations Act 1979. 

 

The Parties commit to meet and commence negotiations to determine an outcome 

for the continuation, renewal or replacement of this Agreement no less than six 

months prior to expiration of the Agreement. 

 

(b) In the event of a Boundary Change or Amalgamation, Clause 11(4) of the Local 

Government Act 1995 which states "A contract of employment … is not to be 

terminated or varied as a result (wholly or partly) of an order under section 2.1 so as 

to make it less favourable to that person unless - compensation acceptable to the 

person is made; or a period of at least 2 years has elapsed since the order had effect" 

is to apply for the life of the Agreement. 

 

(c) This agreement shall be read and interpreted wholly in conjunction with the Municipal 

Employees (Western Australia) Interim Award 2011, Metal Trades (General) Award 

and the Building Trades Award 1968 as they stand at the date of registration of this 

Agreement, and/or it’s successors, and where there is any inconsistency between the 
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terms and conditions of this Agreement, and the terms and conditions of the Award, 

the terms and conditions of this Agreement shall prevail over the Award. 

(d) This Agreement shall apply in the state of Western Australia to approximately 35 

employees. 

 

(e) The parties to this Agreement shall be the Shire of Murray (“the Shire”) and the 

Western Australian Municipal, Road Boards, Parks and Racecourse Employees 

Union of Workers Perth (“the Union”) and those staff who are members of, or are 

eligible to be members of the Union and whose terms and conditions are under the: 

• Municipal Employees (Western Australia) Interim Award 2011. 

• Metal Trades (General) Award. 

• Building Trades Award 1968. 

 

(f) The salaries prescribed by this Agreement shall not apply to officers whose salaries 

are negotiated annually with the Shire and who are employed by the Shire under 

maximum term contracts, and those officers designated by Council as Senior 

Employees under Section 5.73 of the Local Government Act 1995, provided that 

employees who have negotiated salaries as over Award payments shall still be 

covered by the salary scales prescribed by this Agreement. 

 

(g) The parties to this Agreement acknowledge that this Agreement can be varied by 

consent of all parties, and subject to approval by the Western Australian Industrial 

Relations Commission (“the Commission”) at any time during its operation. 

 

6. Objectives 

(a) The parties agree that the objectives of this Agreement are to: 

• Improve Shire of Murray’s services by striving for improved productivity, efficiency 

and effectiveness in keeping with the Shire’s strategic direction. 

• Facilitate and encourage a productive and harmonious working relationship. 

• Facilitate and encourage flexible work practices. 

• Facilitate a more efficient and effective enterprise. 

 

(b) This Agreement is an essential component to ensuring continuous improvement and 

achievement of best practice principles.  It is aimed at securing the Shire’s long term 

viability and lasting benefits for the community in terms of improved customer service. 

 

(c) This Agreement will provide a range of initiatives to improve the quality, productivity 

and efficiency of the Shire’s services, while rewarding its employees by developing 

more meaningful, fulfilling, interesting and better paid positions. 

 

(d) The parties agree that the objectives of this Agreement are to ensure that the Shire 

of Murray becomes an employer of choice in the region and to facilitate and 

implement the Productivity Improvements set out in the Table of Agreed Productivity 

Improvements. 
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7. Productivity Improvements 

(a) The Productivity Improvements are designed to: 

• Facilitate services in the Shire of Murray to enhance the quality of life of the 

community. 

• Develop a high performance, high trust organisation through a genuine 

partnership between management, staff, unions, Council and the community. 

• Embrace change and develop a commitment to continuous improvement by all 

parties. 

• Assist in the development of an organisation focused on the customer and driven 

by a commitment to results. 

 

 
(b) Staff also agree to undertake the productivity improvements listed in Table 1 – Agreed 

Productivity Improvements. 

 
 



Page 6 

 

 

  

Table 1 – Agreed Productivity Improvements 

Strategic/Corporate 

Plan Alignment 

Productivity 

Improvement 
Details Measure Benefit 

6.1.1 

Ensure our workforce 

has the ability to meet 

strategic and operational 

requirements. 

1. Spread of Hours 

Staff are committed to adjusting their daily 

operational hours (taking into account 

seasonal daylight changes). 

• All Operational staff commit to 
the spread. 

• Staff will be willing to alter 
their operational hours in 
negotiation with their 
Supervisor. 

• Better productivity to all areas of 
operations. 

6.1.2 

Ensure the financial 

sustainability of the 

Shire. 

2. Reduction of 

Leave Liability 

All employees will commit to plan Annual 

Leave within 12 months of it becoming due.  

An amount of leave outstanding at any one 

time should not, where practicable, be more 

than 228 hours (6 weeks). 

 

All employees who wish to postpone Long 

Service Leave past the two years of the 

date of entitlement, will commit to an 

agreement in place outlining the expected 

date to take the Long Service Leave. 

Captured by HR and reported as 

part of leave reporting to ELT 

every six months. 

• Reduces leave liability from audit 
perspective. 

• Reduces risk to the organisation that 
excessive Annual Leave poses. This 
includes the financial risk of requiring 
consulting services if extended leave is 
taken and a large payout is required on 
employment terminations. It reduces 
operational risks whereby organisational 
initiatives, objectives and KPI's may not be 
met due to the taking of leave and inability 
to replace officers. 

6.1.1 

Ensure our workforce 

has the ability to meet 

strategic and operational 

requirements. 

3. On-Call Roster 
All appropriately trained staff who volunteer 

in a Roster System for emergency call-outs. 

• Operations Staff be committed 
to the Emergency Call-Out 
Roster. 

• Staff will commit to 
maintaining the on-call 
spreadsheet. 

• The Emergency Roster System will provide 
a more efficient coverage. 

• Reduce time spent organising staff and a 
quicker response time to emergencies. 

6.1.1 

Ensure our workforce 

has the ability to meet 

strategic and operational 

requirements. 

4. Multi Skilling 

All employees will be offered the 

opportunity to obtain multiple skills within 

their individual role and department where 

possible as allowed by Management. 

 

• Multi Skilling Matrix. 

• Increases capability of Shire to provide 
services if employees are away for 
extended periods. 

• Increases overall departmental knowledge, 
promotes empowerment of staff to gain 
knowledge and skills. 

• Provides a balanced and progressive 
workforce. 
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Strategic/Corporate 

Plan Alignment 

Productivity 

Improvement 
Details Measure Benefit 

6.2.1 

Improve organisational 

systems and processes. 

5. Major Capital 

Projects Debrief 

Following completion of major capital 

projects, team members involved will 

attend a project debrief meeting to be 

coordinated by the Operations 

Manager/Supervisor. 

Captured on attendance sheet 
and minutes at debrief meeting.  

• Enables improvements and efficiencies to 
be identified to implement progress. 

6.2.1 

Improve organisational 

systems and processes. 

6. Quarterly 

Maintenance 

Team Process 

Review Meeting 

A meeting will be held to review current 

maintenance activities with individual 

teams to be coordinated by the Operations 

Manager/Supervisor. 

Captured on attendance sheet 

and minutes at debrief meeting.  
• Enables improvements and efficiencies to 

be identified to implement progress. 
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8. Salaries and Other Payments 

 

(a) (i) The parties agree that the salary scales shall be increased by either: 

• The Perth Annual December CPI + 0.5%; or, 

• 1.5%; whichever is greater, however, the increase shall not be more than a 

total of 3%. 

• Provided that the increase from 1 July 2021 shall not be less than 2.1%, 

irrespective of the CPI amount. 

 

This increase will take effect from the pay periods commencing on or after 1 July 2021 

for each year that this Agreement is in place. The salary scales commencing on 1 

July 2019 are set out in the Table of Agreed Salaries at Schedule 2.  

 

(ii) The increase in clause 8(a)(i) shall not apply to employees on contract as 

employees on contract must negotiate any increase. 

 

(b) Notwithstanding the provisions of clause 3(a) and clause 5(c) of this Agreement, any 

increases in the Allowances prescribed in Allowances of the Award that result from 

State Wage Decisions or decision of the WAIRC during the life of this Agreement 

shall apply to employees covered by this Agreement, only in the event of the State 

Wage Decisions or decision of the WAIRC being higher than this agreement. 

 

(c) Existing Over Award Payment and Allowances 

The parties acknowledge that the current over award payment and allowances paid 

to employees under the existing Award will continue to be paid under this Agreement. 

 

(d) Service Pay 

In addition to the weekly rate prescribed above and any other allowance payable 

under this Agreement, full time employees shall be entitled to service pay on the 

following basis: 

  
2019/2020 

per fortnight 

After completion of 1 years service $12.87 

After completion of 2 years service $19.32 

After completion of 3 years service $25.73 

After completion of 4 years service $32.19 

After completion of 5 years service $38.62 

After completion of 6 years service $45.06 

After completion of 7 years service $51.49 

After completion of 8 years service $57.93 

After completion of 9 years service $64.36 

 

 

This rate will be paid pro rata for part time staff. 

 

The parties agree that an annual increase as per the rate specified in 8(a)(i) will be 

made to service pays effective from the pay periods commencing on or after 
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1 July  for each year that this Agreement is in place, provided that there will be no 

increase to service pay on 1 July 2020. .  

 

9. Superannuation 

In addition to any compulsory contributions by the Shire in accordance with the 

Superannuation Guarantee (Administration) Act 1992, the Shire will make contribution up 

to a maximum of 3.5% for permanent employees who choose to join the contributory 

scheme on the following basis: 

 

Employee contribution 1.5% 2.0% 3.0% 3.5% 4.0% 5.0% 

Employer contribution 1.0% 1.5% 2.0% 2.5% 3.0% 3.5% 

 

Each employee may elect to pay additional superannuation contributions as part of a 

salary sacrifice arrangement with the Shire. 

 

Superannuation contributions will be made to a fund of the employee’s choice.  Where an 

employee does not choose a fund, their contributions will be made to the Shire’s default 

fund. 

 

10. Salary Sacrifice 

Each employee shall be entitled to enter into salary sacrifice arrangements in respect to 

items other than superannuation, provided such arrangements are cost neutral to the 

Shire, are permitted by law, and are approved by the Chief Executive Officer. 

 

11. Public Holidays (Public Service Days)* 

(a) This clause shall not apply to casual employees. 

(b) In lieu of the two additional holidays applicable prior to 29 February 1996 (the day 

after New Year’s Day and Easter Tuesday), the following provisions shall apply in 

recognition of WA public service standards as stated in the Public Service Notice, 

Circular to Chief Executive Officers No 5/94 dated 9 February 1994. 

(c) On 2 January and Easter Tuesday each year an employee shall become entitled to 

a day’s paid absence in lieu of each of the two holidays previously observed, provided 

the days form part of the employees ordinary hours. These days are to be taken in 

the year in which they fall due by mutual agreement. 

 

12. Leave 

(a) Cashing Out Annual Leave 

Each employee may apply to receive a cash payment in lieu of a period of paid annual 

leave, subject to the following: 

• A minimum of 10 days (76 hours) pro rata annual leave must be taken by the 

employee in the financial year during which leave is to be cashed out. 

• Employees may only cash out a maximum of five days (38 hours) pro rata annual 

leave within any one financial year.  In times of hardship, employees may make 

application to the Chief Executive Officer to cash out an additional five days (38 

hours) pro rata annual leave during the same financial year. 

• Where an employee receives a cash payment in lieu of any period of paid annual 

leave, the employee’s accrued entitlement to paid annual leave shall be reduced 

by the period of annual leave in lieu of which the cash payment was made. 
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(b) Purchased Leave 

Subject to the operational requirements and minimum impact on the organisation, 

and the approval of the Chief Executive Officer, each employee may be permitted to 

enter into a purchased leave arrangement with the Shire of Murray within any one 

financial year, in order to access leave in addition to their normal entitlement to paid 

leave.  This arrangement may facilitate a graduated retirement, the meeting of family 

responsibilities or participation in chosen leisure activities. 

 

It is agreed that employees may purchase up to a maximum of four weeks (152 hours) 

pro rata leave. 

 

Written approval from the Chief Executive Officer must be obtained at least one 

month in advance of the purchased leave arrangement commencing, with the 

purchased leave arrangement to be finalised and the leave accrued, four weeks prior 

to the leave being taken. 

 

(c) Long Service Leave 

(i) Each employee shall, in special circumstances and at the sole discretion of the 

Chief Executive Officer, be entitled to cash out up to half of their accrued Long 

Service Leave entitlement, provided that where an employee cashes out a 

period of Long Service Leave, their accrued entitlement to paid Long Service 

Leave shall be reduced by the amount of Long Service Leave that is cashed 

out in accordance with this clause. 

 

(ii) The Shire of Murray and employee may agree to the taking of proportionate 
long service leave under the following terms and conditions: 

 
1. Request to the CEO must be in writing; and 
2. Requests will only be considered for those employees who have or are 

completing seven (7) years continuous service in the first accumulation; and  
3. Proportionate long service leave may only be taken in whole weeks with 

any balance to be accrued; and should the employee terminate and be 
subsequently employed by another local government authority such that the 
portability provision of the Local Government (Long Service Leave) 
Regulations apply, any liability of the employer will be reduced by any long 
service leave granted and taken in accordance with this Agreement and the 
provisions of the Local Government (Long Service Leave) Regulations. 

 

(d) Study Leave and Assistance 

(i) Each employee shall be entitled to five days per annum of paid study leave 

provided that the leave is taken to study a course that is related to the 

employee’s work or future career progression at the Shire and subject to 

approval at the sole discretion of the Chief Executive Officer.  The employee 

must commit to remaining employed at the Shire for at least 12 months 

following completion of the course.  

 

(ii) Members of staff who have enrolled for tertiary and practical studies in respect 

of subjects which are approved by the Chief Executive Officer on the basis that 

they constitute desirable instruction for Local Government Officers, be granted 

payment of up to 50% of the enrolment fee upon successful completion of the 

particular subject. 
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The course of study is not restricted to any particular level of study, and 

employees will commit to remaining with the Shire for at least 12 months 

following successful completion of the course. 

 

Where an employee fails to complete at least 12 months service with the Shire 

following completion of the approved course, the employee shall be liable to 

reimburse the Shire on a pro-rata basis. 

 

(e) Personal Leave 

• An additional two days sick leave per annum, to a maximum of 12 days per 

annum, will be awarded after three years continuous service with the Shire.  It is 

agreed that the 12 day equates to 91.2 hours per annum for full-time staff.  The 

total entitlement to sick leave shall accrue on a weekly or fortnightly basis in 

accordance with the relevant Award.  The unused portion of the entitlement shall 

accumulate to a total not exceeding 52 weeks.  Hours for part-time employees 

shall be calculated on a pro-rata basis. * 

• When taking leave from personal illness or injury that is of three (3) or more days 

in duration, the employee must, if required by the Chief Executive Officer, produce 

evidence that would satisfy a reasonable person of the entitlement. 

• Employees shall be entitled to use an unlimited amount of accrued annual or sick 

leave in addition to their paid leave entitlement for the purpose of bereavement 

leave or where a family member is seriously ill. 

 

(f) Parental Leave 

• Parental leave will be allowed as provided for in the National Employment 

Standards. 

• Where an employee is pregnant and, in the opinion of a registered medical 

practitioner, illness or risks arising out of the pregnancy or hazards connected 

with the work assigned to the employee make it inadvisable for the employee to 

continue at their present work, the employee will, if the employer deems it 

practicable, be transferred to a safe job at the rate and on the conditions attaching 

to that job until the commencement of maternity leave.  If the transfer to a safe 

job is not practicable, the employee may elect, or the employer may require the 

employee to commence parental leave for such period as is certified necessary 

by a registered medical practitioner. 

 

(g) Emergency Services Leave 

• Paid leave will be granted to employees who are members of the State 

Emergency Service, Bush Fire Brigade, St John Ambulance and Volunteer Fire 

and Rescue for the purpose of participating in emergencies declared by the 

recognised authority.  This leave will be in addition to annual leave entitlements. 

• Defence Reservist Leave is also available to members of the Defence Reserve 

Services in accordance with the associated Council Policy.  
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(h) Bereavement Leave 

A full-time employee is entitled to use up to three days bereavement leave on each 

occasion, for a member of the employee’s immediate family or household.  A part-

time employee is entitled to take three days bereavement leave on the same basis 

as a full time employee, except that leave is only available where the part-time 

employee would have normally worked on the days that they are claiming the 

bereavement leave. 

 

13. Hours 

(a) Hours of Duty 

The ordinary hours of duty shall be worked Monday to Friday between the spread of 

hours of 5.00am and 6.00pm.  The spread of hours may be altered by agreement 

between the employer and the majority of employees in any section or sections of the 

workforce.  The agreement must be recorded in writing and kept with the relevant 

time records. 

 

Work start times shall be determined by each work area to meet with major project 

timeframes, improve work safety and efficiency and reduce effects of heat during 

summer periods. 

 

Staff will commit to adjusting their daily operational hours, taking into account 

seasonal daylight changes. 

 

(b) Flexible Working Hours 

The Shire supports a work/life balance philosophy where paid work and personal life 

are not seen as competing priorities, allowing management to integrate work/life 

balance and health and wellbeing strategies into operational plans and processes. 

 

(i) There are a number of flexible working options available to staff that 

complement the Shire’s ordinary hours of work and leave provisions including: 

• Flexible hours. 

• Job Sharing. 

• Other arrangements. 

 

(ii) All requests for flexible working arrangements must be in writing to the 

employee’s supervisor/manager in the first instance. 

(iii) The success of flexible work requires a ‘give and take’ approach and a shared 

responsibility between staff members and their supervisors/managers. 

 

(iv) Flexible working arrangements cannot be imposed upon individuals employed 

in full-time positions. 

 

(v) Employees understand that not all requests for Flexible Working Arrangements 

can be met.  Supervisors/managers may refuse a request for work flexibility on 

the basis of reasonable business grounds. 
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(c) Rostered Day Off 

• The nine day fortnight shall be a permanent feature of full time employee’s terms 

and conditions of employment provided that service to the community will not be 

affected.  This shall provide for one rostered day off in each 10 working day cycle. 

• Having regard for the “cost neutral” aspect of a nine day fortnight, Monday 

generally will be the rostered day off. 

• Where a rostered day off falls on a public holiday then the next day or an agreed 

alternative day shall be taken without loss of pay. 

• Employees may accrue up to a maximum of five RDO’s in exceptional 

circumstances or where staff coverage is required, and with prior agreement by 

the relevant Supervisor/Manager. 

 

(d) Variation to Roster 

Where there is a mutually agreed temporary variation to a part-time employee’s 

ordinary rostered hours, all hours will be paid at the employee’s ordinary time rate of 

pay, provided the hours do not exceed 76 hours in the fortnight. 

 

Overtime and/or time-in-lieu as applicable, shall apply to hours worked outside of the 
employee’s ordinary hours of duty. 
 

14. Training 

(a) The Shire will allocate funds for professional development (training) for each 

employee.  Any training and professional development provided will be consistent with 

the current and future needs of the Shire and must enable employees to perform their 

duties competently. 

 

(b) Where an agreed training program is in place, training funds can roll over to the second 

year training budget only, to facilitate training of more advanced courses and to allow 

course dates to align with staff availability within the second year. 

 

15. Murray Leisure Centre Membership 

(a) Each full-time and part-time employee shall be entitled to free Bronze Membership at 

the Murray Leisure Centre.  This shall entitle the employee to free use from a choice 

of one of the following: pool (excluding the hydrotherapy pool), gym or group fitness.  

The remaining two uses (standard pool, gym or group fitness) shall be discounted by 

50% of the standard cost.  Casual employees may be entitled to a free Bronze 

Membership at the discretion of the CEO or his delegates. 

 

Staff may increase to a Gold Membership which shall entitle the employee to pool, 

gym, group fitness and hydrotherapy pool.  Gold Membership shall be a payment of 

$100 per year exclusive of GST or automatic deduction from their pay at the rate of 

$2 per week exclusive of GST. 

 

(b) Immediate family members will be afforded membership at the Murray Leisure Centre 

at current Corporate Membership conditions and rates. 

 

Payment under this sub clause shall be made by the family member direct to the 

Murray Leisure Centre, and not by payroll deduction. 
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Employees wishing to take advantage of this should refer to the Murray Leisure 

Centre’s Fees and Charges and Corporate Membership Packages for more 

information. 

 

16. Employee Assistance Program 

The Shire’s Employee Assistance Program assists employees to address personal or work 

related problems that might impact their job performance and health and wellbeing, by 

providing staff with three initial confidential counselling sessions.  Additional sessions are 

at the discretion of the Chief Executive Officer. 

 

The Shire’s EAP is available to employees of the Shire of Murray and their immediate 

families, with sessions not to exceed the allocation allowed for in the Budget. 

 

17. Christmas Closure 

During the time of Christmas closure, the Shire will require employees to utilise annual 

leave, rostered days off and time-in-lieu unless otherwise agreed to in writing by the 

employee’s manager/supervisor. 

 

18. Transition to Retirement (TTR) Scheme 

The Shire recognises that the transition to retirement can be a stressful and challenging 

process and therefore notes assistance may be provided in the form of flexible working 

arrangements, to assist employees wishing to make a gradual transition to retirement 

depending on organisational commitments. 

 

19. Special Provisions 

(a) On Call Allowance 

• Casual employees are excluded from this clause. 

• An employee on call will not be required to remain at his/her home, however, must 

remain contactable and fit for work at all times. 

• There must be a prior written agreement or roster in place between the employee 

and the relevant manager and Director to give adequate notice of the on call 

period. The Agreement or roster must specify the length of time in which the 

employee is to remain on call.  

• Employees who are on annual or long service leave cannot be rostered to be on 

call, with the exception of the Christmas shutdown period. 

• The purpose of the on call allowance is to recognise and appropriately 

compensate nominated employees who are required to remain accessible and 

available to deal with emergencies or unforeseen events, in order to maintain the 

effective operation of the Shire.  

• While on call, an employee will receive an allowance for each 24 hour rostered 

period.  The allowance will equate to $2.75 per hour.  The on call allowance is not 

subject to calculation for superannuation purposes.  This $2.75 per hour will be a 

flat rate for the period of the agreement. 

• The allowance is calculated at $2.75 per hour for the number of hours that the 

employee spends on call or ‘holding the phone’.  For example $2.75 per hour is 

paid for the number of hours in a day that the employee is on call or holds the 

phone ie. 24 hours less 8.5 hours spent at work = 15.5 hours.  The allowance 

would equate to 15.5 hours x $2.75 = $42.62 per day. 

• Employees will only receive the on call allowance if no one else is rostered to 

work.  In the case of a Saturday, Sunday or public holiday, employees will only 
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be eligible for the on call allowance when there are no employees rostered on 

duty. 

• The on call allowance remains at $2.75 per hour regardless of whether the 

employee is on call on a weekday, weekend or public holiday. 

• Staff will be invited to indicate their willingness to be placed on call and it is agreed 

that staff will commit to undertaking the on call duties as provided for on the roster 

or in the written agreement. 

• The on call allowance shall be applicable for the full duration of each financial 

year. 

• Where a call out occurs, the employee will be entitled to the call out (recall) 

allowance as per the relevant Award. 

 

(b) Industry Allowance 

• Allowances in this clause replace those specified in clause 19.5 of the Municipal 

Employees (Western Australia) Interim Award 2011 Award. 

• An allowance at the rate of $30.00 per week shall be paid in addition to the wages 

prescribed in clause 8 of this Agreement.  The allowance is to compensate for the 

following disabilities on construction and maintenance works:  

- Climatic conditions when working in the open on all types of work. 

- The physical disadvantage of having to climb stairs or ladders or work in 

confined spaces. 

- Dust blowing in the wind on construction sites and similar disability to 

employees engaged on the maintenance of roadways, footpaths. 

- Sloppy or muddy conditions associated with all types of construction and 

maintenance. 

- Bitumen handling. 

- Dirty conditions caused by use of form oil or green timber. 

- Drippings from newly poured concrete. 

- The disability of working on all types of scaffold, or platforms above ground 

and the disability of using makeshift appliances having regard to the 

exigencies of the job. 

- Handling and disposal of waste, needles and/or sanitary products. 

• The provisions shall not apply to employees generally employed for more than 

four hours in each day on work in, around or adjacent to any depot, headquarters, 

yard, workshop, hall, nursery, swimming pool or recreation centre, nor to 

cemetery employees, attendants at caravan parks and/or camping areas, or 

attendants at public conveniences. 

• Junior employees, casual employees, part-time employees or apprentices 

receiving less than adult rate and employees employed for less than a full week, 

shall receive such proportion of the industry allowance as equates with the 

proportion that their wage for ordinary hours that week bears to the adult rate for 

the work performed. 

 
 

  



Page 16 

 

(c) Handling and Disposal of Dead Animals 

An employee removing or burying any dead animal or animals specified below shall 

be paid an additional amount in respect of any animal on which such duty was carried 

out.  Such additional amount shall be according to the following scale for each animal 

handled: 

• Horses, cattle, sheep, pigs, kangaroos and animals of similar size $20.00 

• Dogs, cats and animals of similar size $15.00 

 

(d) Grave Digging 

Employees directed to undertake grave digging will be paid the following additional 

allowances up to a maximum of three staff members for each grave. 

• Digging new grave $100 

• Reopening grave $100 

• Exhumations $100 

• Interment of Ashes $25 

 

(e) Meal Allowance 

• Full time employees required to work overtime outside of ten hours in any one 

day shall be paid a meal allowance of $15.00 for a meal and if owing to the amount 

of overtime worked, a second or subsequent meals is required he/she shall be 

paid $10.00 for each meal as required.  This shall not apply where meals are 

provided by the employer at the employer’s cost. 

 

(f) Firefighting Allowance 

All employees engaged on firefighting duties during normal working hours shall be 

paid at the rate of $2.20 per hour in addition to their ordinary rate of wage for the time 

so employed. 

 

(g) Trench Allowance 

All employees working in shafts, trenches or excavations shall be paid the following 

monies in addition to their ordinary rate of pay: 

• When working between 1.8 metres and 6.0 metres below the surface, the amount 

of $5.00 per day; or 

• When working more than 6.0 metres below the surface, the amount of $10.00 per 

day. 

 

(h) Reimbursement for Upgrade to Licenses and Qualifications 

Should an employee be required as a condition of their employment to obtain 

additional license classes or additional qualification(s) then all costs associated with 

obtaining the additional class or qualification will be met by the Shire. 

 

19.1 Metal Trades Award 

(a) Tool Allowance 

In recognition of the personal investment that its automotive and heavy 

equipment technicians have made towards hand and air tools required to 

perform their role on Shire vehicles and equipment efficiently and effectively. 

 

The Shire recognises that its service technicians are required to continually 

upgrade their tool selection to meet the ever increasing needs of Health and 

Safety and technologies. 
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The Shire shall provide to each certified technician an annual tool 

replacement/upgrade allowance.  The allowance will be: 

• Full-time position - $2,180. 

• Part-time position - pro-rata of $2,180. 

 

An increase to this allowance will be made effective from 1 July annually in line 

with the percentage at Clause 8(a) for the life of this Agreement, provided that 

there will be no increase to the Tool Allowance at 1 July 2020. 

 

20. Redundancy 

Where an employee is transferred to lower paid duties by reason of redundancy the same 

period of notice must be given as the employee would have been entitled to if the 

employment had been terminated and the employer may at the employer's option, make 

payment in lieu thereof of an amount equal to the difference between the former ordinary 

rate of pay and the new ordinary time rate for the number of weeks of notice still owing. 

 

21. Novated Lease 

Staff are eligible to participate in the Easifleet novated lease arrangement. 
 

22. Disputes Settlement Procedure 

Any disputes arising between the parties about the meaning or effect of this Agreement 

shall be dealt with in accordance with the Disputes Settlement Procedure of the Municipal 

Employees (WA) Interim Award 2011; Metal Trades (General) Award; and Building Trades 

Award 1968. 

 

23. Monitoring 

In order to progress the Productivity Improvements within this Agreement, the HR and 

OS&H Coordinator shall report to the Strategic Communications Group and the Executive 

Leadership Team every six months on the progress of each agreed Productivity 

Improvement. 
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24. Signatories to Agreement 

The Common Seal of the Shiro of Murray 

was hereunto affixed on this £. \ e...Je." ~ 
In the presence of: 

day of 1\/\ a..'J 

Councillor D 
Shire President 

Witnessed by: 

\)E:S8&€ W\\...'4:..,N 
Name In full (printed) 

5 HP--'H~.S Go.;1Li 
~..J1::.M .. ,r(ooC\ 

Witness address 

Witness signature 

Dean Unswonh 
Chief Executive Officer 

t>'E.851€ \•hU<,~ 
Name in full (printed) 

5 t\ P..'-\ ES Co1o.'(l.1 
MV€.N!.V'oi::.OO 

Witness address 

~-
Wllness signature 

2020, 

Signed on behalf of Western Australian Municipal, Road Boards, Parks and Racecourse 
Employees Union of Workers Porth 

A,..,p O ~w C 111~n1-'> .:I>t1 ~'t',1J 
Name In full (printed) 

Witnessed by: 

CAB,,oL \i!C... I< ':i 
Name In full (printed) 

C r l-0'1 
itness add1es 

11- • tv 
Signalure 

L_ 
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Schedule 1 
 

Civil Works Parks and Gardens 

Team Leader (Civil Construction) Team Leader Parks 

Team Leader (Drainage) Team Leader Town Maintenance 

Team Leader (Road Patching) Team Leader Mowing 1 

Truck/Plant Operator/Labourer Team Leader Mowing 2 

Plant Operator/Labourer Team Leader Reticulation 

Signs/Maintenance Officer Parks and Gardens Officer (Reticulation) 

 Parks and Gardens Officer 

Workshop  

Workshop Supervisor Building Services 

 Building Maintenance Officer 

Environmental Health Cleaner 

Environmental Control Officer  

 Murray Leisure Centre 

 Cleaner 
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Schedule 2 

Table of Agreed Salaries 

Shire of Murray Wage Schedule 

Per Annum Per F/N Per Hour Per Annum Per F/N Per Hour Per Annum Per F/N Per Hour

≤ 38 hours $44,258.65 $1,702.26 $22.3981 $44,922.53 $1,727.79 $22.7341 $45,731.16 $1,758.89 $23.1433

≥ 38 hours $45,594.84 $1,753.65 $23.0743 $46,278.74 $1,779.95 $23.4204 $47,111.79 $1,811.99 $23.8420

2 $47,402.65 $1,823.18 $23.9892 $48,113.70 $1,850.53 $24.3490 $48,979.70 $1,883.83 $24.7873

3 $49,053.25 $1,886.66 $24.8245 $49,789.01 $1,914.96 $25.1969 $50,685.19 $1,949.43 $25.6504

+ O/A $53,062.62 $2,040.87 $26.8536 $53,858.65 $2,071.49 $27.2564 $54,828.07 $2,108.77 $27.7470

4 $50,153.66 $1,928.99 $25.3814 $50,905.95 $1,957.92 $25.7621 $51,822.18 $1,993.16 $26.2258

4A $51,647.05 $1,986.43 $26.1372 $52,421.81 $2,016.22 $26.5293 $53,365.44 $2,052.52 $27.0068

+ O/A $54,446.72 $2,094.10 $27.5540 $55,263.40 $2,125.52 $27.9673 $56,258.10 $2,163.77 $28.4707

5 $52,433.06 $2,016.66 $26.5350 $53,219.66 $2,046.91 $26.9330 $54,177.57 $2,083.75 $27.4178

6 $54,948.27 $2,113.39 $27.8078 $55,772.44 $2,145.09 $28.2249 $56,776.41 $2,183.71 $28.7330

+ O/A $57,188.37 $2,199.55 $28.9415 $58,046.23 $2,232.55 $29.3756 $59,091.09 $2,272.73 $29.9044

++ O/A $59,428.47 $2,285.71 $30.0751 $60,319.82 $2,319.99 $30.5262 $61,405.58 $2,361.75 $31.0757

+++ O/A $61,668.58 $2,371.87 $31.2088 $62,593.62 $2,407.45 $31.6769 $63,720.27 $2,450.78 $32.2471

Team Leader O/A $65,484.08 $2,518.62 $33.1397 $66,466.31 $2,556.40 $33.6368 $67,662.78 $2,602.41 $34.2423

$57,857.39 $2,225.28 $29.2801 $58,725.34 $2,258.67 $29.7193 $59,782.30 $2,299.32 $30.2542

2019/2020

(Effective July 2019)

1

Painter (Pt 10. Cl (1(a)(i))   O/A

2018/2019

(Effective July 2018)

Building Trades Award 1968

Level

2017/2018

(Effective July 2017)

 

 

The above rates are the base wage rate and do not include any allowances or service pays. 

 

An annual increase as per the rate specified in 8(a)(i) will be made to the wage schedule effective from the pay periods commencing 

on or after 1 July 2021 for each year that this Agreement is in place. 
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