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1. - TITLE

This agreement will be known as the St Mary's Anglican Girls' School (Inc) (Enterprise Bargaining) Agreement 
2015 and shall replace the St Mary's Anglican Girls' School (Inc) Enterprise Bargaining Agreement 2012.

2. - ARRANGEMENT

1. Title
2. Arrangement
3. Parties to the Agreement
4. Scope of Agreement
5. Date and Duration of Agreement
6. Relationship to Parent Award
7. Single Bargaining Unit
8. Objectives
9. Salary Rates
10. Agreed Efficiency Improvements
11. Dispute Resolution Procedure
12. No Further Claims
13. No Precedent
14. Signatories

3. - PARTIES TO THE AGREEMENT

This agreement is made between St Mary's Anglican Girls' School (Inc) (the School) and The Independent 
Education Union of Western Australia, Union of Employees (the IEUWA), a registered organisation of 
employees.

4. - SCOPE OF AGREEMENT

(1) This agreement shall apply to teachers who are employed within the scope of the Independent Schools’ 
Teachers Award 1976 (the Award) in Western Australia and who are members or are eligible to be 
members of the IEUWA.

(2) The number of teachers covered by this agreement at the 1st of October 2014 is 155 (FTE).
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5. - DATE AND DURATION OF AGREEMENT

(1) This agreement shall come into effect commencing the first pay period on and from the 1st January 
2015 and shall expire on the 31st of December 2016 (a two year agreement).

(2) The parties have agreed to meet no later than 3 months prior to the expiration of this agreement to 
review this agreement.

6. - RELATIONSHIP TO PARENT AWARD

(1) Subject to sub clause (2) of this clause, the terms of the Independent Schools’ Teachers’ Award 1976 
(the Award), as those terms stood as at the date of registration of this agreement, are incorporated into 
this agreement and bind the parties to this agreement as if those terms were set out in this agreement.

(2) Where any term of the Independent Schools’ Teachers’ Award 1976 is directly inconsistent with any 
other term of this Agreement that other term of this Agreement shall prevail to the extent of the 
inconsistency.

7. - SINGLE BARGAINING UNIT

The parties to this Agreement have conducted negotiations and reached full agreement.

8. - OBJECTIVES

The nature and purposes of this agreement are to:

(1) Consolidate and develop further, initiatives arising out of the award restructuring process.

(2) Accept a mutual responsibility to maintain a working environment which will ensure that the School 
and its teachers become genuine participants and contributors to the School's aims, objectives and 
philosophy.

(3) Safeguard and improve the quality of teaching and learning by emphasising the upgrading of 
professional skills and knowledge. The School and the teaching staff acknowledge that this upgrading 
of skills and experience can best occur when both the School and teaching staff share responsibility for 
professional development by undertaking both in-service and external courses and training partly during 
School time and partly during the teachers' time.
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9. - SALARY RATES

(1) The minimum annual rate of salary payable to teachers engaged in the classifications prescribed in 
Clause 11. - Salaries of the award shall be:

Base From From
Salary 1 Jan 2015 1 Jan 2016

Step 3.5% 3.25%
$ $ $

1 55,854 57,809 59,688
2 59,007 61,072 63,057
3 62,160 64,336 66,427
4 65,808 68,111 70,325
5 69,214 71,636 73,964
6 72,114 74,638 77,064
7 75,473 78,115 80,654
8 79,112 81,881 84,542
9 83,116 86,025 88,821
10 86,397 89,421 92,327
11 89,303 92,429 95,433
12 92,948 96,201 99,328
13 96,587 99,968 103,217
14 100,176 103,682 107,052

(2) The annual rate allowance for the position of Senior Teacher Level (ST) shall be calculated on Step 14 of 
this Agreement plus 5.0%.

ST status may be applied for once the teacher has commenced on the top of the scale.  It needs to be done 
in the first term of that year, and if successful, the ST will commence from January the following year.

Base From From
Salary 1 Jan 2015 1 Jan 2016

3.5% 3.25%
$105,185 $108,866 $112,404

(3) As from the 1st of January 1999 no Senior Teacher will be paid both Senior Teacher allowance and 
another monetary allowance.  The condition of the award will apply which is that they will be paid 
whichever allowance is the greater.

(4) Three year-trained teachers will proceed to Step 13 from the 1st of January 2002 by annual increments 
based on full time equivalent.

(5) The payment of salaries to continue on a monthly basis, salary payments will be made from the School to 
teacher nominated banking institutions on the 24th day of each calendar month.
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10. - AGREED EFFICIENCY IMPROVEMENTS

(1) Payment for Relief Teachers

Notwithstanding the provisions of subclause (5) of Clause 11. - Salaries of the award, relief teachers, 
employed for five days or less, may be engaged by the day or half-day and paid a daily rate or a pro-rata 
rate on the basis of the periods worked in relation to the number of periods in the particular school day.

(2) First Teaching Appointment

A teacher appointed to his/her teaching position at St Mary’s, who, at the end of the initial twelve 
months is deemed by the School not to have developed adequate teaching skills, may be appointed as a 
temporary teacher and subject to subclause (2) of Clause 2. of the award, Induction of Appendix 1 of the 
award.

(3) Long Service Leave

(a) Notwithstanding the provisions of subclause (1) of Clause 10. - Long Service Leave, of the 
award, from the 1st of January 1995, a teacher who has completed eight years' continuous 
service with the School shall be entitled to take ten weeks' long service leave on full pay, 
corresponding with a completed term.

(b) For any service prior to the 1st of January 1995, the accrued entitlement for long service leave 
shall be that which is prescribed under the terms of the award, at that time.

(c) As from 1st of January 1995, to 31st of December 2003 a teacher’s entitlement to paid long 
service leave for each year of service will accrue at the rate of 1.25 weeks.

(d) As from the 1st of January 2004, a teacher’s entitlement to paid long service leave for each year 
of service will accrue at the rate of 1.3 weeks.

(e) From the 1st of January 2006 a teacher who has completed eight years continuous service and 
accrued an entitlement to paid long serviced leave in accordance with sub clauses (a) to (d) 
above, will accrue their second and subsequent entitlement to paid  long service leave at the rate 
of 1.43 weeks for each year of continuous service.

(f) Long Service Leave may only be taken after a teacher has accrued an entitlement to ten weeks 
leave and may be taken as one block or a maximum of two parts; An entitlement will have 
accrued after:

(i) 8 years continuous service for the first entitlement; and
(ii) a further seven years continuous service for the second and subsequent entitlements

(g) Salary will be paid over one term as follows: leave for the number of teaching weeks of the term 
plus a top-up payment for the balance to a total of 10.4 weeks.  For example, in a 9.8 week 
teaching term, paid leave would be 9.8 weeks and the top-up payment would be 0.6 weeks.

(h) Upon resignation or retirement and after seven years of service the teacher will receive a pro-
rata payment in lieu of long service leave.
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(4) Health Fund

Teachers can nominate that the subscription to a Health Fund be deducted from their salary and that it 
be paid directly to the nominated Fund.

(5) Carers' Leave

(a) A teacher may take in one year of service up to ten (10) days of paid leave to care for a family* 
member in need of care provided that the teacher:

(i) informs the Principal (or a person designated by the Principal) of the need for Carers' 
Leave and the estimated period of absence at the first opportunity; and

(ii) shall, if required, provide to the Employer evidence that would satisfy a reasonable 
person of the entitlement.

(b) Such leave shall not accrue from year to year.

(c) A maximum of three days of such leave shall be debited to the teacher's accrued sick leave with 
the balance as given paid leave.

(d) Such leave shall not prejudice a teacher's right to special leave in accordance with the 
provisions of the award.

* In this clause the word family shall include: parents, grandparents, siblings, parents-in-law, step 
parents, spouse, defacto spouse, children, step children, grandchildren and at the discretion of 
the Principal, other persons for whom the teacher has responsibility.

(6) Lunchtime Supervision

Where a teacher is required to undertake lunchtime supervision such duty shall be rostered so as to 
allow for a fair and reasonable meal break.

(7) Salary Packaging

(a) Salary packaging shall be available for those teachers who are interested in the School's 
proposal as from January 1998.

(b) The School will make available the company known as Remunerator to arrange and administer 
the salary packaging arrangements agreed to by the teacher, the school and remunerator on a no 
liability basis on the school’s behalf.

(c) Salary packaging will apply to superannuation, leasing of motor vehicles, mortgage repayments, 
school fees and subscriptions to a nominated Health Fund.

(d) Terms and conditions will be as agreed between the School, the packaging provider and the 
teacher.
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(8) Parental Leave

(a) Parental Leave is as per the Minimum Conditions of Employment Act 1993, with the following 
exception(s):

(i) Maternity Leave
Female teachers who give birth and make application to take Maternity Leave shall be 
entitled to paid Maternity Leave.

(ii) Paid Maternity Leave for full-time teachers from 1 January 2012 shall be:

6 weeks paid Maternity Leave after 2 years continuous service with the school;
10 weeks paid Maternity Leave after 3 years continuous service with the school;
12 weeks paid Maternity Leave after 4 years continuous service with the school;
14 weeks paid Maternity Leave after 5 years continuous service with the school;

Such leave to be taken immediately after the birth of the child.

(iii) In order to access more than one paid Maternity Leave, teachers are expected to return 
to their previous teaching position for the equivalent of one full academic year of 
teaching.

(iv) Paid Maternity Leave for part-time teachers shall be as follows:

When a teacher has worked part-time during the relevant period of continuous service 
(referred to in sub-clause (8)(a)(ii) above) prior to taking Maternity Leave, the number 
of weeks paid leave will be on a pro rata basis of that of a full-time teacher and paid at 
the salary step paid to the teacher at the time of taking Maternity leave.

(E.g. If a part-time teacher has met the requirements for 14 weeks leave and their pro-
rata teaching load  is 0.5 of a full time teaching load, then they would be entitled to 7 
weeks leave at the full-time rate of pay).

(v) Paternity Leave
Male teachers with four years continuous service with the School, whose partner gives 
birth and make application to take paternity leave effective from 1st of January 2002, 
shall be entitled to one week’s paid leave.  Pro rata paid leave will apply for male 
teachers who were part time during the four years continuous service.

(9) Deferred Salary Scheme

(a) To enable staff to take self funded paid leave of absence in the fifth year of service, it is agreed 
that teaching staff will be permitted to defer 20% of each year’s salary over four continuous years 
and that the amounts thus deferred will be paid to the staff member in the fifth year.

(b) Leave of absence taken under this scheme will not qualify as service for the accrual of 
entitlements.

(c) Teaching staff wishing to participate in this scheme will apply to the Principal.

(10) Compulsory Superannuation
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(a) The School agrees to salary sacrifice superannuation deductions, other than Superannuation 
Guarantee Contribution requirements, providing the superannuation deductions are applicable 
to a complying superannuation fund under Commonwealth Government Superannuation 
Legislation.  Deduction arrangements to be implemented on the 1st of January or 1st of July of 
each year.

(b) Employees may choose a complying superannuation fund into which their employer 
superannuation contributions are to be paid.

(c) The employer shall notify the employee of the entitlement to nominate a complying 
superannuation fund.

(d) The employer is to pay the contributions into the superannuation fund specified in the 
agreement (or any complying superannuation fund, if no fund is specified) until such time as the 
employee makes a choice.

(e) The employer and the employee are bound by the employee’s nominated choice unless they 
agree to a change of fund.

(f) The employer shall not unreasonably refuse to agree to a change of complying superannuation 
fund requested by an employee.

(11) Allowances

(a) Responsibility Scale
It is agreed not to list a responsibility scale in total in this agreement.  However, these scales 
will be published within the School each year for teachers to view.

(b) It is agreed that when teachers in the Junior School have DOTT time, when needed and if 
possible, it can be organised on an informal basis with the Head of the Junior School that they 
need not be at School during that time.

(c) From 1st of January 2001, all financial allowances will be indexed to salary increases.

(12) Time Off 

Time Off is time given above DOTT entitlement and is subject to the following:

(a) In return for teachers doing boarders’ prep for Senior School teachers, the time-off entitlement 
shall be two periods per cycle, except during first cycle and last cycle of the school year where 
time-off shall not be taken.

(b) For Junior School teachers, the time-off entitlement shall be as follows:

(i) Each teacher shall be rostered for a regular, cyclic time-off of 30 minutes at the end of 
one day.

(ii) The time-off would only be available on the rostered day.

(iii) The time-off would not be available during the first and last cycles of the school year.
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(iv) Teachers should notify the office as they leave.

11. - DISPUTE RESOLUTION PROCEDURE

A dispute is defined as any question, dispute or difficulty arising out of this agreement.

The following procedure shall apply to the resolution of any dispute:

(1) The parties to the dispute shall make reasonable attempts to resolve the matter by mutual discussion and 
determination.

(2) If the parties are unable to resolve the dispute, the matter, at the request of either party, shall be referred 
to a meeting between the parties to the agreement together with any additional representative as may be 
agreed by the parties.

(3) If the matter is not then resolved it shall be referred to the Western Australian Industrial Relations 
Commission for Conciliation/Arbitration.

12. - NO FURTHER CLAIMS

It is a condition of this agreement that the parties will not seek any further claims, with respect to salaries or 
conditions unless they are consistent with the State Wage Case Principles or there are changes in salary within 
comparable organisations which are significantly beyond those anticipated by this agreement.

13. - NO PRECEDENT

It is a condition of this agreement that the parties will not seek to use the terms contained herein as a precedent 
for other enterprise agreements, whether they involve the School or not.
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14. – SIGNATORIES

Signed and sealed Signed and sealed
…………………………………………….. ………………………………………….
(Signature) (Signature)

LYNNE THOMSON………………………. NIGEL BRIGGS………………………..
(Name of signatory in block letters) (Name of signatory in block letters)
St Mary's Anglican Girls' School (Inc) Independent Education Union of 

Western Australia, Union of Employees


