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Order 

WHEREAS this is an application pursuant to s 41 of the Industrial Relations Act 1979 (WA) 
to register an industrial agreement; 

AND WHEREAS the parties consent to the application being determined on the papers; 

AND WHEREAS I am satisfied that the agreement meets the requirements of the 
Industrial Relations Act 1979 (WA) and that it should be registered; 
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NOW THEREFORE the Commission, pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 (WA), hereby Orders –  

THAT the agreement made between the parties filed in the Commission on 5 December 2024 
entitled UnionsWA Enterprise Agreement 2024 as amended and refiled on 
17 December 2024 and attached to this order, be registered as an industrial agreement as a 
replacement of the UnionsWA Enterprise Agreement 2021, which by operation of s 41(8) of 
the Industrial Relations Act 1979 (WA) is hereby cancelled. 
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1 TITLE 
 

This agreement shall be known as the UnionsWA Enterprise Agreement 2024 and replaces 
the UnionsWA Enterprise Agreement 2021. 
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3 SCOPE 
 

3.1 This agreement shall apply to all employees of UnionsWA Incorporated who are 
members of or are eligible to be members of the Western Australian Municipal, 
Administrative, Clerical and Services Union of Employees. This agreement applies to 
approximately 12 employees. 

 

3.2 This agreement shall operate throughout the State of Western Australia and in the 
territorial waters of the Commonwealth of Australia which pertain to the coastline of 
Western Australia; and in such other places insofar as there is a sufficient connection 
to Western Australia. 

 
4 PARTIES BOUND 
 

This agreement is binding upon UnionsWA Incorporated and Western Australian 
Municipal, Administrative, Clerical and Services Union of Employees. 

 

5 DEFINITIONS 
 

Union or ASU will mean the “Western Australian Municipal, Administrative, Clerical and 
Services Union of Employees”. 

Employer or UnionsWA will mean UnionsWA Incorporated (previously known as the 
Trades and Labour Council of Western Australia). 

Employee will mean a person employed by UnionsWA including the Secretary and 
Assistant Secretary. 

The Parties will mean the Union and the Employer. 

The Commission will mean the Western Australian Industrial Relations Commission. 

The Secretary will mean the Secretary of UnionsWA. 

 

6 PERIOD OF OPERATION OF THIS AGREEMENT 
 

The term of this agreement shall operate from the date of registration, in accordance with 
section 41 of the Industrial Relations Act 1979 (WA) and will expire two (2) years after the 
date of registration, or on 30 July 2026, whichever is sooner. Negotiations to reach a new 
agreement shall commence six (6) months prior to expiration of this agreement. 

 

7 RELATIONSHIP TO AWARDS AND AGREEMENTS 
 

This agreement replaces any existing agreement that applies between the parties and shall 
be read and interpreted wholly in conjunction with the Clerks (Unions and Labor Movement) 
Award 2004, provided that where there is any inconsistency, the terms of this agreement 
shall prevail. 

 
8 DISPUTE SETTLEMENT PROCEDURE 
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8.1 Any grievance, complaint, claim or dispute, between the employer and employees, 
or the parties to this agreement, shall be subject to procedures which ensure that 
the parties are promptly and fully informed of the issues involved, and any 
differences arising shall be discussed with a view to avoiding industrial action. 

8.2 The employee(s) concerned shall discuss the matter with the immediate supervisor. 
The employee may have a representative of their choosing at any stage of this 
procedure. If the matter cannot be resolved at this level the supervisor shall, within 
three days of receiving the dispute, refer the matter to the Secretary, or Assistant 
Secretary, and the employee(s) shall be advised accordingly. 

8.3 The employer shall respond to the employee(s), or their representative(s), within 
one week of it being referred. 

8.4 If not settled at this stage the matter shall be the subject of formal discussion 
between the Union and the employer. 

8.5 Should the issue remain in dispute either party may refer the matter to the The 
Commission, for the purpose of resolution through conciliation and/or arbitration. 

 

9 HOURS  
 

9.1 The ordinary hours of duty shall be between 7:30 am and 6:00 pm on any day 
Monday to Friday, not exceeding 38 hours in any week or ten hours in any day. The 
arrangement of actual hours worked may be varied by agreement between the 
parties. 

9.2 The parties to this agreement work in a unique environment, where the conduct of 
UnionsWA business and campaigns may require employees to work outside of the 
ordinary hours of duty to meet the requirements of the organisation.  The parties 
acknowledge these hours are without penalty but are recognised in flexible work 
arrangements. Additional hours worked can be recognised by time off in lieu or 
used to accumulate RDOs. 

9.3 Where the Secretary agrees, full-time employees may elect to work one of the 
following: 

 152 hours over a four week period, working 19 days and having one rostered 
day off. 

 76 hours over a two week period, working 9 days and having one rostered 
day off. 

 Rostered days off (RDO) can only be accumulated by agreement to a 
maximum of five days before the RDO’s shall be paid out or added to annual 
leave entitlements, as determined by employer. 

9.4 Where an employee is required to work on May Day, time off in lieu at ordinary time 
shall be granted at a mutually agreed time. 

9.5  If an employee is required to attend UnionsWA Council meetings, time worked 
shall be at ordinary hours. 

9.6 Working from home arrangements, can be made in line with the relevant UnionsWA 
policies and procedures.  

 

10 BREAKS 

9.3.1 

9.3.2 

9.3.3 



UnionsWA Enterprise Agreement 2024 
 

 

  Page 6 of 29 

 
10.1 Meal break 

 An unpaid meal break shall be taken at a time mutually agreed 
between the employer and employee after no more than five hours 
of work. 

 The meal break shall be one hour, except in cases where the 
employer and employee agree that the meal break shall be for a 
lesser period not shorter than thirty minutes.  

 Where an employee is required to work through a meal break, 
overtime rates shall apply until the meal period is allowed. 

 
10.2 Refreshment breaks 

All employees shall be allowed at least one paid refreshment break of 10 minutes 
duration, for every three and half hours worked. 

 
10.3 Meal Allowance 

In addition to the overtime prescribed in Clause 11 - Overtime, a meal allowance, 
of $15.91 shall be paid to each employee in the following circumstances: 

 To an employee who, at the requirement of the employer, works two 
hours or more overtime after the completion of the ordinary hours on 
any day. 

 If the employee is required to work until after 1.00 pm on Saturday, 
or on Sunday or any public holiday prescribed under Clause 29. 

 The employer may supply the employee with a suitable meal in lieu 
of making the payment prescribed by this clause. 

 The Meal allowance shall increase annually on 1 July calculated on 
the Perth March Quarter CPI. 

 
11 OVERTIME 

 

11.1 Subject to Clause 9.2, all time authorised by the employer worked in excess of ten 
hours in any one day shall be paid for at the rate of time and one half for the first 
two hours and at the rate of double time thereafter.  

 All work authorised by the employer performed on a Sunday or after 
12 noon on a Saturday shall be paid for at the rate of double time. 

 All time worked on any of the Public Holidays prescribed by this 
agreement shall be paid for at the rate of double time and a half. 

11.2 In the computation of overtime each day shall stand by itself. 

11.3 Time Off In Lieu 

 By agreement between the employer and an employee, time off 
during ordinary hours shall be granted instead of payment of 
overtime pursuant to the provisions of this clause.  Such time off shall 
be calculated in accordance with the same formula outlined within 
Sub clause 11.1.1 and 11.1.2. 

10.1.1 

10.1.2 

10.1.3 

10.3.1 

10.3.2 

10.3.3 

10.3.4 

11 .1.1 

11.1.2 

11.3.1 
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 All time accrued in accordance with paragraph 11.3.1 shall be taken 
within one month of it being accrued at a time agreed between the 
employer and the employee. 

 Where such time off in lieu is not taken in accordance with paragraph 
11.3.2, it shall, by agreement between the employer and the 
employee, be taken in conjunction with a future period of annual 
leave or the employer shall discharge their obligation to provide time 
off in lieu by making payment for the accrued time off. 

 Upon termination of an employee’s service with an employer, the 
employee shall be paid for all accrued time off which remains owing 
to the employee at the date of termination. 

11.4 Hours Off Duty 

 When overtime work is necessary it shall, wherever reasonably 
practicable, be so arranged that employees have at least 10 
consecutive hours off duty between the work of successive days. 

 If, on the instructions of the employer, such an employee resumes 
or continues work without having had such 10 consecutive hours off 
duty, the employee shall be paid at double rates until the employee 
is released from duty for such period and the employee shall then be 
entitled to be absent until the employee has had 10 consecutive 
hours off duty without loss of pay for ordinary working time occurring 
during such absence. 

11.5 Reasonable Overtime 

 Subject to 11.5.2 the employer may require an employee to work 
reasonable overtime at overtime rates. 

 An employee may refuse to work overtime in circumstances where 
the working of such overtime would result in the employee working 
hours which are unreasonable having regard to: 

 Any risk to the employee’s health and safety; 

 The employee’s personal circumstances including any family 
responsibilities;  

 The needs of the workplace; 

 The notice (if any) given by the employer of the overtime and 
by the employee of their intention to refuse it; and 

 Any other relevant matter. 

 

12 CLASSIFICATIONS AND WAGE RATES 
  

12.1 Payment of Salaries. 

Payment of wages shall be by means of a credit transfer to an account(s) nominated 
by the employee, within two trading days from the last day of the pay period for 
which payment is being made. At the time of payment, the employee shall be given 
a pay slip showing all relevant details, with respect to the pay period for which 
payment is being made.  

11 .3.2 

11 .3.3 

11 .3.4 

11.4.1 

11.4.2 

11 .5.1 

11 .5.2 

a) 

b) 

c) 

d) 

e) 
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12.2 The wage rates for all employees (other than sessional Unity trainers) covered by 
this agreement shall be increased from the first pay period on or after: 

 

1 July 2024 By  4.25% or $3,250, whichever is the greater 

1 July 2025 By  3.75% or $3,000, whichever is the greater 

    

The annual rate payable is represented in Schedule 1, the hourly rate shall be the 
annual rate divided by 1976. 

12.3 UnionsWA in consultation with employees will conduct a review the classification 
structure during the term of this agreement. 

 

13 TYPES OF EMPLOYMENT 
 

13.1 The employer recognises that permanent employment is the preferred form of 
engagement for employees covered by this agreement, and the employer will work 
towards minimising the use of casual employment and labour hire. 

13.2 Full-Time Employees 

A full-time employee shall mean an employee who regularly works 38 ordinary 
hours a week. 

13.3 Part-Time Employees 

A part-time employee shall mean an employee who regularly works less than 38 
ordinary hours per week. 

 At the time of engagement the employer and the employee shall agree 
to the number of ordinary hours to be worked by the employee in each 
week. 

 Progression through any incremental levels of a classification structure 
shall be related proportionately in accordance with the number of hours 
worked, to the conditions for full-time employees. 

 A part-time employee shall receive payment for wages, annual leave, 
sick leave and public holidays, on a pro rata basis in the same 
proportion as the number of hours regularly worked each week relates 
to 38 hours. 

 
13.4 Casual Employees 

Subject to the provisions below, a casual employee is an employee engaged and 
paid as such, and whose employment may be terminated by the giving of one hour’s 
notice on either side, or the payment or forfeiture, of one hour’s pay.  

 
 A casual employee may only be employed for a minimum period of four 

hours and a maximum period of twelve (12) weeks but the duration of 
the casual engagement may be extended in the event that the 
employee is engaged to cover for another employee who is absent on 
account of leave. 

13.3.1 

13.3.2 

13.3.3 

13.4.1 
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 An employee may continue to be employed on an on-going casual basis 
subject to the employer providing the employee with the choice of 
becoming permanent or temporary. 

 A casual employee shall be paid, 25% in addition to the rates prescribed 
within this agreement, in lieu of paid leave entitlements. 

 A casual employee must have a minimum engagement of four hours 
but if the engagement is less than four hours, then they must be paid 
for the whole four hours. 

 
13.5 Fixed Term Employees 

Fixed term employee means an employee who is employed to carry out work of a 
finite duration. Circumstances where this mode of employment is appropriate 
include periods of relief, where the work must be completed during a finite period, 
where funding is guaranteed for a finite period (eg. elections or May Day) or the 
work is seasonal in nature. Any person employed for a fixed term of employment, 
shall at the time of employment, have the classification and the terms, and duration 
of the employment expressed on their Contract of Employment. Fixed Term 
Employees shall be entitled to all provisions of this agreement, except where 
expressly excluded. 

 
13.6 Probationary Employees 

All employees will be employed for a probationary period of three months at the 
commencement of their employment. The employee will be advised of the 
probationary period in their letter of offer. The employee's performance will be 
assessed throughout the probationary period and they will be given feedback about 
their performance. 
 
After successful completion of the probationary period the employee shall be 
advised of continuing employment. At the completion of the probationary period, if 
the employer determines that the employee is not suitable for the role, the employee 
will not be offered continuing employment and the employee will be, subject to the 
notice period in 31.1, terminated upon expiry of the probationary period.  

 
13.7 Unity Training Services engages sessional trainers. 

 

13.8 Campaign and Event Staff 

The parties recognise the need to employ short-term and/or casual employees from 
time to time, in ad-hoc roles not frequently performed by UnionsWA.  Where 
employees are to be employed on a short term or casual basis, for a specific 
campaign or event, the Secretary and the ASU delegate may agree to vary any 
term of the agreement for that position to reflect the work requirements for that role.   
 
Any agreement will be made prior to the engagement of such employees and will 
be made in writing. 

 
14 ANNUAL LEAVE 
 

13.4.2 

13.4.3 

13.4.4 
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14.1 An employee, other than a casual employee, is entitled for each year of service to 
paid annual leave for the number of hours the employee is required to ordinarily 
work during that year, up to 152 hours. 

14.2 All entitlements to annual leave accrue pro rata on a weekly basis. 

14.3 Leave Loading 

 Annual leave loading shall be paid a loading of 17½ per cent calculated 
on their ordinary rate of pay. At the beginning of each calendar year, 
employees shall nominate to have leave loading paid in the first week of 
December or paid prior to taking annual leave. 

 The loading prescribed by this sub clause shall not apply to proportionate 
leave on termination. 

 By written agreement between the employer and an employee, the 
loading may be included as a component in the employee’s salary.    

 
14.4 If any public holiday/s prescribed under this agreement falls within an employee’s 

period of annual leave and is observed on a day which in the case of that employee 
would have been an ordinary working day, that day shall be added to the 
employee’s annual leave entitlement. 

14.5 If after one week of continuous service in any qualifying twelve monthly period a 
employee lawfully leaves their employment, or their employment is terminated by 
the employer through no fault of the employee, that employee shall be paid one 
thirteenth of a week’s pay at their ordinary rate of wage in respect of each 
completed week of continuous service, except if they have been dismissed for 
misconduct, the employee is not entitled to be paid for any untaken leave that 
relates to the year of service during which the misconduct occurred. 

14.6 If the service of an employee terminates and the employee has taken paid leave, 
and if the period of leave taken exceeds that which would become due, the 
employee shall be liable to pay the amount representing the difference between the 
amount received and the amount which would have accrued.  The employer may 
deduct this amount from monies due to the employee at the time of termination. 

14.7 Any time an employee is absent from work, except time for which they are entitled 
to paid leave, shall not count for the accrual of annual leave. 

14.8 Where an employer and employee cannot reach agreement as to when the 
employee is to take their annual leave, the employer shall not refuse the employee 
taking any annual leave which accrued more than 12 months before that time. No 
employee shall be required to take annual leave unless at least 14 days’ notice is 
given.  The employer shall, as far as practical, arrange to grant annual leave to suit 
the employee, and organisational requirements. 

14.9 By agreement, annual leave may be taken before the completion of 12 months 
continuous service. 

 
15 CHRISTMAS CLOSE DOWN 

 
15.1 Subject to operational requirements, and at the discretion of the employer, 

employees may be entitled to paid leave for any working days which fall between 
Boxing Day and New Years’ Day.  

14.3.1 

14.3.2 

14.3.3 
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16 PURCHASED LEAVE 
 

16.1 The employer and the employee may agree to enter into an arrangement whereby 
the employee can purchase two weeks additional leave per annum. 

16.2 The employer will assess each application for a 46/52 salary arrangement on its 
merits and give consideration to the personal circumstances of the employee 
seeking the arrangement. 

16.3 Where an employee is applying for purchased leave of two weeks, the employer 
will give priority access to those employees with caring responsibilities. 

16.4 Purchased leave is not able to be accrued. The employee is entitled to pay in lieu 
of any purchased leave not taken. In the event that the employee is unable to take 
such purchased leave, their salary will be adjusted on the last pay period in January 
to take account of the fact that time worked during the year was not included in their 
salary. 

 
17 PERSONAL LEAVE 
 

For the purposes of this clause, Personal leave includes Sick leave (10 days per 
annum), Carers Leave (any unused portion of Sick Leave), Bereavement leave (2 
days per instance of a bereavement), and Short Leave (3 days per annum). 

17.1 Definitions 

“Closely related” will include an employees’ wife, husband, father, mother, father in 
law, mother in law, brother, sister, child, stepfather, stepmother, stepchild, 
grandparents, defacto partner, guardian, foster parent, step brother/sister or other 
person who lives with the employee as a member of the employees’ household. 

 
 Bereavement: The death of a person closely related to an employee. 

The employee is either emotionally distressed or attends the funeral or 
related arrangements or provides emotional support to another person 
closely related to the employee. 

 Short Leave: Short leave is for urgent business that occurs without 
notice. For example, but not limited to, an urgent matter such as an 
emergency at home including fire, storm, flood damage, or school 
closure. Where requested, sufficient cause must be shown to the 
employer. 

 Sickness/Ill Health:  When an employee is unable to attend work on 
the grounds of personal ill health or injury. 

 Carers Leave: An employee with responsibilities in relation to closely 
related persons who need their care and support when they are ill. 

  
17.2 Personal leave for full-time employees will be credited through a weekly accrual of 

2.192 hours per week and recorded on the basis of 114 hours per annum 
irrespective of an employee’s roster configuration/arrangement. 

17.3 Personal leave for part-time employees will be at the employee’s usual salary for 
the number of hours normally worked. 

17.1.1 

17.1.2 

17.1.3 

17.1.4 
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17.4 That portion of personal leave deemed to be sick leave, that is not taken, shall 
accrue from year to year. 

17.5 Before being entitled to paid personal leave, the employee will as soon as 
practicable inform the employer of the employees’ inability to attend for duty, and 
as far as practicable state the reason for the absence. 

17.6 Personal leave will be debited by the hour. 

17.7 An application for leave of absence on the grounds of personal leave will be 
supported by reasonable evidence. For the purposes of this clause reasonable 
evidence will mean: 

 for absences which follow a pattern, the employer may require the 
certificate of a registered medical practitioner; 

 Where the absence exceeds two consecutive working days, nothing in 
this subclause will read as preventing the employer from requiring 
additional evidence acceptable to a reasonable person. 

17.8 An employee who is ill whilst on annual leave shall be granted paid sick leave in 
place of paid annual leave. Application for replacement shall be made within seven 
days of resuming work and only approved if the employee was confined to their 
place of residence or a hospital as a result of their personal ill health injury for a 
period of seven consecutive days or more and the employee produces proof that 
the employee was so confined. 

 

18 CULTURAL LEAVE 
 

18.1 An employee who identifies as Aboriginal or Torres Strait Islander will have 
access to five (5) days per year (non-accumulative) of paid cultural leave to 
participate in cultural and ceremonial obligations and community cultural events. 
Leave does not need to be taken in one continuous period. 

 

19 FAMILY VIOLENCE LEAVE 
 

19.1 UnionsWA recognises that employees sometimes face situations of violence and/or 
abuse in their personal life that may affect their attendance of performance at work. 
Therefore UnionsWA is committed to providing support to employees that 
experience family violence. 

19.2 An employee experiencing family violence will have access to twenty (20) days per 
year (non-accumulative) of paid special leave for medical appointments, legal 
proceedings and other activities related to family violence. This leave will be in 
addition to existing leave entitlements and may be taken as consecutive or single 
days or as a fraction of a day and can be taken without prior approval, however the 
employee must notify the employer of their absence as soon as reasonably 
practicable. 

19.3 An employee who supports a person experiencing family violence may apply for 
carer's leave to accompany them to court, to hospital or to mind children. 

 

20 PARENTAL LEAVE 
 

17.7.1 

17.7.2 
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20.1 Subject to the terms of this clause employees are entitled to parental and adoption 
leave and to work part-time in connection with the birth and adoption of a child. 

An “eligible casual employee” means a casual employee:  
 

 Employed by an employer on a regular and systematic basis for several 
periods of employment or on a regular and systematic basis for an ongoing 
period of employment during a period of at least 12 months; and  

 Who has, but for the pregnancy or the decision to adopt, a reasonable 
expectation of ongoing employment. For the purposes of this clause, 
“continuous service” is work for an employer on a regular and systematic 
basis (including any period of authorised leave or absence).  

 
An employer must not fail to re-engage a casual employee because: 

 The employee or employee’s partner is pregnant; or  

 The employee is or has been immediately absent on parental leave. 

The rights of an employer in relation to engagement and re-engagement of casual 
employees are not affected, other than in accordance with this clause.  

 

20.2 Definitions 

 

 For the purpose of this clause child means a child of the employee under 
the age of one year except for adoption of a child where ‘child’ means a 
person under the age of five years who is placed with the employee for the 
purposes of adoption, other than a child or step-child of the employee or 
of the partner of the employee or a child who has previously lived 
continuously with the employee for a period of six months or more. 

 Subject to 20.2.1, in this clause partner includes a de facto or former 
partner. 

 In relation to 20.6, Adoption Leave, partner includes a de facto partner but 
does not include a former partner. 

 
20.3 Basic entitlement 

 After twelve months-continuous service, parents are entitled to a combined 
total of 52 weeks parental leave, the 52 weeks shall include 14 weeks paid 
leave and 38 weeks unpaid leave, on a shared basis in relation to the birth 
or adoption of their child. Adoption leave may be taken in the case of 
adoption. 

 Subject to 20.5 where both parents are employees of UnionsWA, parental 
leave is to be available to only one parent at a time, in a single unbroken 
period, except that both parents may simultaneously take: 

20.3.2(a) For parental leave, an unbroken period of up to one week at 
the time of the birth of the child; 

20.3.2(b) For adoption leave, an unbroken period of up to three weeks 
at the time of placement of the child. 

20.1.1 

20.1.2 

20.1.3 

20.1.4 

20.2.1 

20.2.2 

20.2.3 

20.3.1 

20.3.2 
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20.3.3 Superannuation will be paid on all forms of parental leave in accordance 
with clause 38.2. 

 
20.4 Parental leave 

 
 An employee must provide notice to the employer in advance of the 

expected date of commencement of parental leave. The notice 
requirements are: 

20.4.1(a) Of the expected date of confinement (included in a 
certificate from a registered medical practitioner stating 
that the employee or their partner is pregnant) – at least 
ten weeks; 

20.4.1(b) Of the date on which the employee proposes to 
commence parental leave and the period of leave to be 
taken - at least four weeks. 

 When the employee gives notice under 20.4.1(a) the employee 
must also provide a statutory declaration stating that for the period 
of parental leave they will not engage in any conduct inconsistent 
with their contract of employment. 

 An employee will not be in breach of this clause if failure to give the 
stipulated notice is occasioned by confinement occurring earlier 
than the presumed date. 

 Subject to 20.3.1 and unless agreed otherwise between the 
employer and employee, an employee may commence parental 
leave at any time within six weeks immediately prior to the 
expected date of birth. 

 Where the employee is the birthing parent and continues to work 
within the six week period immediately prior to the expected date of 
birth, or where the employee elects to return to work within six 
weeks after the birth of the child, an employer may require the 
employee to provide a medical certificate stating that they are fit to 
work on their normal duties. 

 
20.5 Special parental leave 

 
 Where there is the death of the fetus of an employee not then on 

parental leave after 20 weeks the employee may take 5 weeks of 
paid leave. Unpaid special parental leave of such periods as a 
registered medical practitioner certifies as necessary. 

 Where the employee, or the employees’ partner, suffers a 
miscarriage prior to 20 weeks gestation they are entitled to 10 days 
leave per annum. 

 Where an employee is suffering from an illness not related to the 
direct consequences of the confinement, an employee may take 
any paid sick leave to which they are entitled in lieu of, or in 
addition to, special parental leave. 

 Where an employee not then on parental leave suffers illness 
related to her pregnancy, they may take any paid sick leave to 
which they are then entitled and such further unpaid special 
parental leave as a registered medical practitioner certifies as 
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necessary before their return to work. The aggregate of paid sick 
leave, special parental leave and parental leave, including parental 
leave taken by a partner, may not exceed 52 weeks. 

 Where leave is granted under 20.4.4 during the period of leave an 
employee may return to work at any time, as agreed between the 
employer and the employee provided that the time does not exceed 
four weeks from the re-commencement date desired by the 
employee. 

 
20.6 Adoption leave 

 
 The employee will notify the employer at least ten weeks in advance 

of the date of commencement of adoption leave and the period of 
leave to be taken. An employee may commence adoption leave prior 
to providing such notice, where through circumstances beyond the 
control of the employee, the adoption of a child takes place earlier. 

 Before commencing adoption leave, an employee will provide the 
employer with a statutory declaration stating: 

20.6.2(a) The employee is seeking adoption leave to adopt a child; 

20.6.2(b) That for the period of adoption leave the employee will 
not engage in any conduct inconsistent with their 
contract of employment. 

 An employer may require an employee to provide confirmation from 
the appropriate government authority of the placement. 

 Where the placement of a child for adoption with an employee does 
not proceed or continue, the employee will notify the employer 
immediately and the employer will nominate a time not exceeding 
four weeks from receipt of notification for the employee’s return to 
work. 

 An employee will not be in breach of this clause as a consequence 
of failure to give the stipulated periods of notice if such failure results 
from a requirement of an adoption agency to accept earlier or later 
placement of a child, the death of a partner, or other compelling 
circumstances. 

 An employee seeking to adopt a child is entitled to unpaid leave for 
the purpose of attending any compulsory interviews or 
examinations as are necessary as part of the adoption procedure. 
The employee and the employer should agree on the length of the 
unpaid leave. Where agreement cannot be reached, the employee 
is entitled to take up to two days unpaid leave. Where paid leave is 
available to the employee, the employer may require the employee 
to take such leave instead. 

 

20.7 Variation of period of parental leave 

Unless agreed otherwise between the employer and employee, an employee may 
apply to their employer to change the period of parental leave on one occasion.  

20.5.5 
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Any such change is to be notified at least four weeks prior to the commencement 
of the changed arrangements. 

 

20.8 Parental leave and other entitlements 

An employee may in lieu of or in conjunction with parental leave, access any annual 
leave or long service leave entitlements which they have accrued subject to the 
total amount of leave not exceeding 52 weeks. 

 

20.9 Transfer to a safe job 

 
 Where an employee is pregnant and, in the opinion of a registered 

medical practitioner, illness or risks arising out of the pregnancy or 
hazards connected with the work assigned to the employee make it 
inadvisable for the employee to continue at their present work, the 
employee will, if the employer deems it practicable, be transferred to 
a safe job at the rate and on the conditions attaching to that job until 
the commencement of parental leave. 

 If the transfer to a safe job is not practicable, the employee may elect, 
or the employer may require the employee to commence parental 
leave for such period as is certified necessary by a registered 
medical practitioner. 

 
20.10 Returning to work after a period of parental leave 

 
 An employee will notify of their intention to return to work after a 

period of parental leave at least four weeks prior to the expiration of 
the leave. 

 An employee will be entitled to the position which they held 
immediately before proceeding on parental leave. In the case of an 
employee transferred to a safe job pursuant to 20.9, the employee 
will be entitled to return to the position they held immediately before 
such transfer. 

 Where such position no longer exists but there are other positions 
available which the employee is qualified for and is capable of 
performing, the employee will be entitled to a position as nearly 
comparable in status and pay to that of their former position. 

 
20.11 Effect of Parental Leave on Employment. 

Absence on parental leave shall not break the continuity of service of an employee. 

 

20.12 Termination of Employment. 

 
 An employee on parental leave may terminate their employment at 

any time during the period of leave by notice given in accordance 
with this agreement. 
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 An employer shall not terminate the employment of an employee on 
the ground of their pregnancy or absence on parental leave, but 
otherwise the rights of an employer in relation to termination of 
employment are not hereby affected. 

 A replacement employee is an employee specifically engaged as a 
result of an employee proceeding on parental leave. 

 Before an employer engages a replacement employee under this 
sub clause, the employer shall inform that person of the temporary 
nature of the employment and of the rights of the employee who is 
being replaced. 

 Before an employer engages a person to replace an employee 
temporarily promoted or transferred in order to replace an employee 
exercising their rights under this clause, the employer shall inform 
that person of the temporary nature of the promotion or transfer and 
of the rights of the employee who is being replaced. 

 Nothing in this sub clause shall be construed as requiring an 
employer to engage a replacement employee. 

 A replacement employee shall not be entitled to any of the rights 
conferred by this clause except where their employment continues 
beyond the twelve months qualifying period. 

21 REPRODUCTIVE LEAVE 
 

21.1 For the purpose of this clause, reproductive health is defined as including (but not 
limited to) any condition or issue relating to menstruation, pregnancy, 
contraception, miscarriage, perimenopause, menopause, chronic conditions such 
as poly-cystic ovarian syndrome and endometriosis, hormone therapy, fertility 
related issues, In Vitro Fertilisation (IVF) and other forms of assisted reproductive 
health services, vasectomy, hysterectomy and terminations, and preventative 
health care such as breast and prostate screening. An employee, including a 
casual employee experiencing reproductive health issues is entitled to up to 10 
(ten) days per year of paid reproductive health leave for the purpose of treatment 
or management of reproductive health as defined by this clause.  

21.2 The entitlement to paid reproductive health leave is in addition to existing leave 
entitlements. It may be taken as consecutive, single or part days.  

21.3 Employees do not need to have exhausted other forms of paid leave prior to 
accessing reproductive health leave.  

21.4 Casual and part-time employees are entitled to the full ten days paid leave.  

21.5 The leave will be available in full at the commencement of employment and on the 
anniversary of an employee’s employment.  

 
 
22 GENDER AFFIRMATION LEAVE 
 

22.1. Employees are entitled to up to 15 days of paid gender affirmation leave, pro-rata 
for part-time employees, per year for the purpose of taking steps to affirm their 
gender. 

22.2. These gender affirmation processes may include: 
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22.2.1. social and legal affirmation (for example, changing the employee’s 

name and/ or gender marker, such as on personal identification 

documents such as a passport, birth certificate, driver licence, and 

banking documentation); and 

22.2.2. medical affirmation (for example, surgery and/or hormone therapy, 

attendance at medical and/or counselling appointments, and rest 

and recovery from medical procedures). 

22.3. Gender affirmation leave is paid at the employee’s ordinary hourly rate and does 
not accrue from year to year. 

22.4. An employee may take gender affirmation leave in one block or in lesser periods 
as required. 

22.5. An employee must give reasonable prior notice of their intention to take gender 
affirmation leave. An employee may be requested to provide evidence that would 
satisfy a reasonable person that the leave is being taken for gender affirmation 
purposes. 

 
 
23 BLOOD DONORS LEAVE 
 

23.1 A full-time or part-time employee who is absent during ordinary working hours for 
the purpose of donating blood shall not suffer any deduction of pay for the period 
involved. 

23.2 Such employee shall arrange as far as practicable for their absence to be as 
close as possible to the beginning or finishing time of their ordinary working hours. 

23.3 An employee shall notify the employer as soon as possible of the time and date 
upon which they are requesting to be absent for the purpose of donating blood. 

23.4 Reasonable proof of the attendance of the employee at the recognised place for 
the purpose of donating blood and the duration of such attendance shall be 
furnished by the employee upon request to employer.  

 
24 EMPLOYEE HEALTH INITIATIVES 

 
24.1 Employees will be reimbursed the cost of annual flu vaccinations. 

24.2 Employees will be reimbursed the cost of an annual skin check clinic. 

 

25 JURY SERVICE LEAVE 
 
25.1 Any employee called to Jury Service during working hours shall be given paid 

time off to attend the courts as ordered and paid the difference between payments 
received from the State and the employee’s usual wage. 

 

26 EMERGENCY SERVICES LEAVE 
 

26.1 An employee who is a member of, or has a member-like association with, an 
emergency management agency as defined by the Emergency Management Act 
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2005 (WA), and who is absent from work to participate in an emergency response 
as a volunteer for the emergency management agency, is able to use up to five 
days of personal leave per annum for this purpose. 

26.2 An employee who intends to be absent from work for this purpose is to ensure the 
employer is advised as soon as possible as to the absence and, where possible, 
the expected duration of leave. 

26.3 An application for Emergency Services Leave is to be supported be written 
confirmation from the emergency management agency certifying that the 
employee was required for the specified period. 

 

27 LEAVE TO ATTEND TO UNION BUSINESS 
 

27.1 The employer shall grant paid leave during ordinary working hours to an 
employee: 

 Who is required to give evidence before any industrial tribunal; 
 Who, as Union delegate of the employees, is required to attend 

negotiations and/or conferences between the Union and employer; 
 When prior agreement between the Union and employer has been 

reached for the employee to attend official Union meetings 
preliminary to negotiations or industrial hearings. 

27.2 The granting of leave shall only be approved: 

 Where an application for leave has been made in a reasonable 
time in advance; 

 For the minimum period necessary to enable the Union business to 
be conducted or evidence to be given; 

 

27.3 Delegates will be provided reasonable access to communication facilities (e.g. 
telephone and email) to support their role in representing employees. 

 

28 UNION TRAINING LEAVE 
 

28.1 Subject to the provisions of this clause: 

 The employer shall grant paid leave of absence to employees who 
are nominated by their Union. 

 Paid leave of absence shall also be granted to attend similar 
courses or seminars as from time to time approved by agreement 
between the parties. 

 

28.2 An employee shall be granted up to a maximum of five days’ paid leave per 
calendar year for trade Union training. 

28.3 Leave of absence will be granted at the ordinary rate of pay and shall not include 
penalty rates or overtime. 

28.4 Where a public holiday or rostered day off (including a rostered day off as a result 
of working a 38-hour week) falls during the duration of a course, a day off in lieu 
of that day will not be granted. 
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29 PUBLIC HOLIDAYS 
 

29.1 UnionsWA observes public holidays proclaimed in the Public and Bank Holidays 
Act 1972 (WA). The days or the days observed in lieu shall, subject to Clause 11 - 
Overtime, be allowed as holidays without deduction of pay.  

29.2 An additional two (2) days per annum paid leave shall be granted in lieu of Easter 
Tuesday and the day after New Year's Day, to be taken at a mutually agreed time.  

29.3 Another day may be taken as a holiday by arrangement between the parties in 
lieu of any of the days under 29.1 and 29.2. 

29.4 When any of the days mentioned in sub clause 29.1 hereof falls on a Saturday or 
a Sunday the holiday shall be observed on the following Monday and when 
Boxing Day falls on a Sunday or a Monday, the holiday shall be observed on the 
following Tuesday.  In each case the substituted day shall be a holiday without 
deduction of pay. 

29.5 Where a rostered day off (including a rostered day off as a result of working a 38-
hour week) falls on a public holiday, a day off in lieu of that day shall be granted. 

29.6 Unless otherwise substituted under 29.3, all ordinary hours of work performed on 
a holiday provided by this clause, shall be paid at the rate of double time and a 
half. 

29.7 Except for the provisions of sub clause 29.6 hereof, the provisions of this clause 
shall not apply to casual employees. 

 
30 LONG SERVICE LEAVE 
 

30.1 Employees shall be entitled to 13 weeks long service leave after a period of seven 
continuous years of service (qualifying period) and a further 13 weeks leave for 
each subsequent seven years of continuous service. For the purpose of 
calculations, service shall include any absence for paid leave not exceeding six 
months or absence from work on income compensation under the Workers 
Compensation and Injury Management Act 2023. The timing of taking Long 
Service Leave shall be by mutual agreement between the employee and 
employer. 

30.2 If employment ceases before the completion of a qualifying period, for reasons 
other than gross misconduct, and the employee has completed 3 years 
continuous service, pro-rata long service leave payment shall be made, 
proportionate to the length of service. 

 

31 TERMINATION OF EMPLOYMENT 
 

31.1 Employment may be terminated by the following notice period, provided that an 
employee has not been dismissed on the grounds of gross misconduct, in which 
case the employee shall only be paid up to the time of dismissal. 

 

Employees Period of Continuous service  Minimum Period of Notice 

Less than one year At least one week 

1 to 3 years At least 2 weeks  

3 to 5 years At least 3 weeks  



UnionsWA Enterprise Agreement 2024 
 

 

  Page 21 of 29 

More than 5 years 4 weeks 

 

31.2 An additional week’s notice shall be given, if the employee is over the age of 45. 

31.3 Payment may be made in lieu of notice. 

31.4 The compensation in lieu of notice shall be calculated on the amount ordinarily 
payable to the employee, had the period of notice been worked. 

31.5 The notice requirement period for an employee terminating their employment with 
an employer shall be the same requirement as that which is required to be given 
by an employer, with the exception of the additional one weeks’ notice for an 
employee over the age of 45. 

 
32 REDUNDANCY 
  

32.1 Discussions before terminations 

 The employer shall hold discussions with the employee(s) directly 
affected where the employer, for any reason, has made a decision 
that any currently filled positions are to be made redundant, and 
that decision may lead to termination of employment of those 
employees currently filling those positions. 

 The discussions shall take place as soon as is practicable after the 
employer has made a decision and should include reasons for the 
proposed terminations, measures to avoid or minimise the 
terminations and measures to mitigate any adverse effects of any 
terminations on the employees concerned.  

32.2 An employee being made redundant, shall be entitled to; 

 Leave to seek alternative employment. The employer shall, during 
the period of notice, facilitate redeployment by granting redundant 
employees leave for the purpose of attending employment 
interviews without loss of pay. Proof of attendance may be 
required. 

 Use of equipment to prepare resume or job applications. 
 In addition to the notice period, and employee who is made 

redundant shall be paid the following amount of redundancy pay:   
 

 
 
Period of continuous service ........... Redundancy pay 
 
1 year or less ............................................................... nil 

1 year to the completion of 2 years ............. 4 weeks’ pay 

2 years to the completion of 3 years ........... 6 weeks’ pay 

3 years to the completion of 4 years ........... 7 weeks’ pay 

4 years to the completion of 5 years ........... 8 weeks’ pay 

5 years to the completion of 6 years ......... 10 weeks’ pay 

6 years to the completion of 7 years ......... 12 weeks’ pay 

7 years to the completion of 8 years ......... 14 weeks’ pay 
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8 years to the completion of 9 years ......... 16 weeks’ pay 

9 years to the completion of 10 years........ 18 weeks’ pay 

10 years and over ..................................... 20 weeks’ pay 

 
 

32.3 The redundancy payment shall be in addition to the period of notice prescribed for 
ordinary terminations in Clause 31 and in addition to other accrued entitlements. 

32.4 This clause shall not apply to employees with less than one year of continuous 
service, or to probationary, temporary, casual or fixed term employees. 

 

33 TRAINING AND REVIEW 
 

33.1 Annual review shall be in accordance with the Annual Review Policy.  Annual 
reviews will provide for structured discussion between employees and their 
immediate supervisor and will include a consideration of work outcomes, forward 
planning, future training, and development needs and other relevant work factors. 

 
33.2 Any costs associated with standard fees for agreed courses or textbooks, 

incurred with the undertaking of training shall be reimbursed by UnionsWA. Travel 
costs incurred by an employee undertaking training in accordance with this 
clause, which exceed those normally incurred in travelling to and from work, shall 
be reimbursed by UnionsWA. 

 

34 RECORD KEEPING AND INSPECTION 
 

34.1 An authorised representative of the Union shall have the right to inspect the 
records outlined in this clause, subject to not less than twenty four (24) hours’ 
notice being given to the employer. Any right to inspect records is subject to s 49I 
of the Industrial Relations Act 1979 (WA). 

 Records shall be available for inspection during the normal hours of 
business of the employer, excepting any time when the employer, 
or the person required to maintain the record, are absent. 

 The authorised Union representative shall be given reasonable 
time to inspect the relevant records and, upon request, may take 
an extract or copy of any of the information contained therein. 

 
34.2 The employer shall maintain a record containing the following information relating 

to each employee, for the purpose of inspection: 

 The name and address given by the employee. 
 The classification of the employee and whether the employee is 

full-time, part-time, casual or fixed term. 
 The wages and any allowances paid to the employee each pay 

period and any deductions made there from. 
 The amount of leave taken, and the amount of available 

outstanding leave. 
 Details relating to any warnings and/or discipline, as may apply to 

the employee. 
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34.3 If, for any reason, the records are not available for inspection by the authorised 
Union representative, when the request is made, the authorised Union 
representative and the employer or their agent may arrange a mutually 
convenient time for the inspection to take place. 

34.4 In the event of a dispute between the Union and the employer as to the 
availability and/or supply of the records, the parties may apply to The 
Commission for direction.  An application for direction shall, subject to that 
direction, satisfy the requirements contained elsewhere in this clause. 

 

35 RIGHT OF ENTRY 
 

35.1 An authorised representative of the Union will be permitted to enter the 
UnionsWA’s premises for the purpose of discussing legitimate Union business 
with an employee or employees subject to the following: 

35.2 Where practicable, the representative will give reasonable notice to the 
employer of their intention to exercise their rights under this clause; 

35.3 The representative will notify the employer of their presence on site, before 
entering the workplace; 

35.4 The representative may be required to produce their authority on arrival at the 
employer’s premises; 

35.5 Upon request by the employer, the representative shall provide an estimated 
duration of their attendance; 

35.6 Where reasonably practicable, the representative will speak with the 
employees during meal breaks or at non-working times; 

35.7 Upon request, the employer will arrange for the representative to inspect any 
workplace in which members of the Union may be required to work or 
equipment which members of the Union may be required to use; 

35.8 Any authorised Union representative who unduly interferes with the operations 
of the employer, may be denied right of entry under this clause, other than in 
the course of an industrial dispute, in which case the procedures prescribed by 
Clause 8 - Disputes Settlement Procedure of this agreement will apply.  

 
36 DELEGATES’ RIGHTS  

 

36.1 Workplace delegates shall have the rights set out in the following Delegates 
Charter:  

 the right to be treated with respect, fairness and to perform their 
role as a Workplace Delegate without any adverse effect upon their 
employment;  

 the right to formal recognition by the employer that endorsed ASU 
representatives speak on behalf of ASU members in the workplace;  

 the right to bargain collectively on behalf of those they represent, 
including access to reasonable paid time to prepare and participate 
in enterprise bargaining negotiations;  

36.1.1 
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 the right to consultation, and access to reasonable information 
about the workplace, the business and any proposed changes;  

 the right to reasonable time to represent the interests of members 
to the employer and Industrial Tribunals;  

 the right to reasonable paid time during normal working hours to 
consult with members and ASU officers/employees;  

 the right to reasonable paid time off to attend Union education / 
development;  

 the right to address new employees about the benefits of ASU 
membership during the formal induction process at the time that 
they commence employment;  

 the right to reasonable access to telephone, facsimile, 
photocopying, internet and e-mail facilities for the purpose of 
carrying out their role as a Workplace Delegate and communicating 
with their workplace colleagues and the ASU offices;  

 the right to place ASU information on a designated Union notice 
board in a prominent location within the workplace;  

36.2 The right to take a paid secondment to work with the Union where this is 
agreed by the employer. 

 

37 AGREEMENT AVAILABILITY 
 

37.1 On engagement a new employee shall be given a copy of this agreement and 
advised as part of the contract of employment that the agreement covers their 
terms and conditions of employment. The employer shall allow a copy of this 
agreement to be posted in a place which is easily accessible to all employees. 

 

38 SUPERANNUATION 
 

38.1 The Superannuation Guarantee (Administration) Act 1992 (Cth), the 
Superannuation Guarantee Charge Act 1992 (Cth), the Superannuation Industry 
(Supervision) Act 1993 (Cth) and the Superannuation (Resolution of Complaints) 
Act 1993 (Cth) legislation as varied from time to time governs the superannuation 
rights and obligations of employees and employers bound by the agreement. 
Notwithstanding the above the following provisions apply.  

 
38.2 Contributions 

 The employer shall contribute a minimum of 13% of ordinary time 
earnings per employee. 

 Where an employee, contributes 5%, the employer will contribute 
an additional 3% to the nominated fund. Contributions less than 5% 
will attract the contribution specified in 38.2.1 only. Where an 
employee contributes above 5% the additional employer 
contribution shall remain at 3%. The total employer contribution 
shall not exceed 15% if the Standard Guarantee Contribution 
increases above 9.5%. For the purpose of this clause, salary 
sacrifice is not considered an employer contribution. 

38.3 The employee shall be entitled to nominate the complying 
superannuation fund or scheme to which contributions are to be 
made.  If the employee does not nominate a fund or scheme, or 
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until such time as an employee nominates a fund or scheme, 
superannuation contribution shall be paid into the default fund; 

38.4 The default scheme shall be AustralianSuper. 

38.5 The employer shall notify the employee of the entitlement to 
nominate a complying superannuation fund or scheme within 
fourteen (14) days. In the event that an employee has not, after 28 
days of commencing employment, nominated a complying fund into 
which contributions may be made, the employer will forward 
contributions and employee details to the default scheme. 

38.6 The employee and employer to be bound by the nomination of the 
employee unless the employee and employer agree to change the 
complying superannuation fund or scheme to which contributions 
are to be made. 

38.7 An employer must not unreasonably refuse to agree to a change of 
complying superannuation fund or scheme requested by an 
employee. 

 
39 TRAVELLING TIME 
 

39.1 When an employee is required to work temporarily at a location other than their 
usual place of duty, any excess fare over that which the employee normally incurs 
shall be paid by the employer. 

39.2 When an employee is engaged at such a distance that the employee cannot 
return at night, suitable board and lodging shall be found at the employer’s 
expense. 

39.3 All travelling time outside ordinary working hours shall be paid for at ordinary rates 
up to a maximum of twelve hours in any twenty-four hours’ period from the time of 
starting on the journey.  

 

40 TRAVEL ALLOWANCE  
 

40.1 The employer will meet all reasonable travel and accommodation expenses.  
Travel allowance will be calculated from the reasonable benefits limit as 
determined annually by the Australian Taxation Office. Meal and incidental 
allowances will be paid to employees prior to travel. 

 

41 HIGHER DUTIES ALLOWANCE 
 

41.1 An employee relieving another employee whose principal function, as determined 
by the employer, requires the exercise of any one or more of the skill levels set 
out in a higher grade, for a period of not less than one continuous week, shall be 
paid the higher minimum rate appropriate to the position, including public 
holidays. 

41.2 Where an employee has been required to carry out the duties of a higher 
classified position for a continuous period in excess of 12 months, the employee 
shall be permanently appointed to that position. 
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41.3 If an employee has been performing higher duties for a period of three months 
prior to taking annual or sick leave, they shall be paid at the higher classification 
rate. 

 

42 MEDIA ALLOWANCE 
 

42.1 In the event that an employee is on leave and another employee (the relieving 
employee) is required to field media calls in and outside ordinary hours of work, in 
their absence; 

 the media allowance of 2% shall be paid to the relieving employee on 
a pro rata basis, 

 this clause does not apply above Level One Specialist Officer. 
 

43 VEHICLE MILEAGE 
 

43.1 Where an employee is required and authorised to use their own motor vehicle in 
the course of their duties the employee shall be paid an allowance in accordance 
with the cents per kilometre reimbursement rate as determined annually by the 
Australian Taxation Office. 

 

44 CONSULTATION 
 

44.1 This term applies if UnionsWA:  

 has made a definite decision to introduce a major change to 
production, program, organisation, structure or technology in relation 
to its enterprise that is likely to have a significant effect on the 
employees; or  

 proposes to introduce a change to the regular roster or ordinary hours 
of work of employees.  

44.2 For a major change referred to in paragraph 44.1.1:  

 UnionsWA must notify the relevant employees of the decision to 
introduce the major change; and  

 subclauses 44.3 to 44.7 apply.  
44.3 The relevant employees may appoint a representative for the purposes of the 

procedures in this term.  If:  

 a relevant employee appoints, or relevant employees appoint, a 
representative for the purposes of consultation; and  

 the employee or employees advise UnionsWA of the identity of the 
representative;  

 UnionsWA must recognise the representative.  
44.4 As soon as practicable after making its decision, UnionsWA must:  

 discuss with the relevant employees:  
 the introduction of the change; and  
 the effect the change is likely to have on the employees; and  
 measures UnionsWA is taking to avert or mitigate the adverse 

effect of the change on the employees; and  
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 for the purposes of the discussion—provide, in writing, to the 
relevant employees:  

44.4.1(d)(i) all relevant information about the change including the 
nature of the change proposed; and  

44.4.1(d)(ii) information about the expected effects of the change on the 
employees; and  

44.4.1(d)(iii) any other matters likely to affect the employees.  
 However, UnionsWA is not required to disclose confidential or 

commercially sensitive information to the relevant employees including 
papers or minutes of the finance and governance committee 

44.5 UnionsWA must give prompt and genuine consideration to matters raised about 
the major change by the relevant employees.  

44.6 If a term in this agreement provides for a major change to production, program, 
organisation, structure or technology in relation to the enterprise of UnionsWA, 
the requirements set out in 44.2.1, 44.3 and 44.5 are taken not to apply.  

44.7 In this term, a major change is likely to have a significant effect on employees if it 
results in:  

 the termination of the employment of employees; or  
 major change to the composition, operation or size of the employer’s 

workforce or to the skills required of employees; or  
 the elimination or diminution of job opportunities (including 

opportunities for promotion or tenure); or  
 the alteration of hours of work; or  
 the need to retrain employees; or  
 the need to relocate employees to another workplace; or  
 the restructuring of jobs.  

44.8 In this term: relevant employees means the employees who may be affected by a 
change referred to in 44.1.  

 

45 TRANSMISSION OF BUSINESS 
 

45.1 Where any business of the employer is transmitted to another employer (the new 
employer) and as a result an employee of UnionsWA becomes an employee of 
the new employer: 

45.2 Continuity of service shall not be deemed to be broken by reason of the 
transmission, and 

45.3 the period of service which the employee had with UnionsWA shall be deemed to 
be service with the new employer. 

45.4 Where there has been a transmission of business and service is deemed to be 
continuous, paid leave entitlements will be credited to the employee at 
commencement of service with the new employer. 

  

44.4.1 (d) 

44.4.2 

44.7.1 
44.7.2 

44.7.3 

44.7.4 
44.7.5 
44.7.6 
44.7.7 
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46 SIGNATORIES 
 

 

 
 
 
 
 
 
  

For UnionsWA Incorporated 

Signature: 

Position: 

Date: 

Witness: 

Date: 

,,f.l , 
{.f-/t1Kvt,.._,/ 

.. 7. ........... ........... . .. . .......... ............................... . 

.. ~.1/.t.f "?~~!:. ...... ... ............... .................... . 

For the Western Australian Municipal, Administrative, Clerical and Services Unions of 

Employees 

Signature: 

Position: 

Date: 

Witness: 

Date: 

.... .CJ ... ~ ..... .' .. .. . ······ ········ ·······················--···· 

...... 11~ ... ~ .... ... ,.~0J .. ·· ··· .. ..... . 

......... }.t. ... i .. .. ...... t .: ....... ... .. ...... : ............ . 
M4 ~ ;,, , 

Pl/ ~ -., [{v---__ 
.. ~ .. . .... . ...... .. ... .... ... . .... . ...... .. ..... . 

.... 3./.l?:-./1:9..tt .. ........ ...... .. 1 
.. ·.; •• .•. !'. ...... . :U .. ) :v· .. / ' ( , . '-- . 

. ' - . ,.~orl / 
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CLASSIFICATIONS AND ANNUAL WAGE RATES -Schedule 1 
 

Classification   
From 1st July 

2024 
From 1st July 

2025 

Specialist Level 1 Min 69,103 72,103 

  Max 102,332 106,169 

Specialist Level 2 Min 106,049 110,026 

  Max 124,997  129,684 

  

Admin Officer 1 Min  70,525 73,525 

  Max 72,298 75,298 

Admin Officer 2 Min 74,129 77,129 

  Max 75,380 78,380 

Admin Officer 3 Min 76,906 79,906 

  Max 80,255 83,265 

Admin Officer 4 Min 82,450 85,542 

  Max 84,854 88,036 

Admin Officer 5 Min 86,298 89,534 

  Max 88,304 91,616 

Admin Officer 6 Min 91,039 94,453 

  Max 95,081 98,646 

  

    

  

  Increment     

Secretary    

  1  149,084  154,675 

  2 154,491  160,284 

Assistant Secretary    

  1 134,175 139,207 

  2 139,042 144,256 

 
 
 
Unity Training Services Trainers will be paid in accordance with Schedule I – Salaries – Casual 
Employment in the Western Australian TAFE Lecturers General Agreement 2023 or its 
successor. 
 
Rates applicable are; 
Training     Casual Level 4 
Course Development and Review  Casual Level 1 
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