Bakers' (Country) Award No. 18 of 1977

1. -TITLE

This award shall be known as the Bakers' (Country) Award No. 18 of 1977, and replaces the Bakers' (Country)
Award No. 14A of 1963 and the Bakers' (Kalgoorlie) Award No. 14 of 1955.

2. - ARRANGEMENT

Title

Arrangement

Term

Area

Scope

Definitions

Hours

Wages

Overtime

10. Holidays and Annual Leave
11. Higher Duties

12. Record and Right of Entry
13. Contract of Service

14. Accommodation

15. Absence Through Sickness
16. Apprentices
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17. Long Service Leave

18. Fares and Travelling

19. Payment of Wages

20. Location Allowances

21. Compassionate Leave

22. Posting of Award and Union Notices
23. Settlement of Disputes Procedures
24, Superannuation

25. Award Modernisation and Enterprise Consultation
26. Introduction of Change

217. Enterprise Hours

28. Redundancy

Appendix - Resolution of Disputes Requirements
Schedule A - Parties to the Award

Schedule B - Respondents

Schedule C

Appendix - S.49B - Inspection Of Records Requirements

3.-TERM

The term of the award shall be for a period of two years and shall operate from the beginning of the first pay
period commencing on or after the date hereof.

4. - AREA

This award shall have effect over the State of Western Australia excluding the area comprised within a radius of
forty-five kilometres of the General Post Office, Perth.



5. - SCOPE

This award shall apply to the Breadmaking Industry (being that industry in which bread or Vienna bread as each
is defined in the Bread Act 1903 is made) and to all employers and workers of the classifications mentioned in
that industry, including any worker employed by a bread manufacturer in the making of yeast goods if such
worker is in the course of that employment engaged in the making of bread or Vienna bread.
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6. - DEFINITIONS

"Baker" - A Baker shall mean a worker, competent by training and experience to perform and who may
be required to perform, any or all of the operations involved in the baking of bread. Such operations
without limiting the definition, include the mixing, handling, moulding or baking of dough. Provided
that such a baker may be required by the employer to perform any general work in connection with the
bakehouse.

"Jobber" shall mean a worker casually employed for not less than three hours during any one day or
night.

"Single hand" shall mean a baker who is employed in a bakehouse where there is no other person
regularly employed in the mixing, handling or baking of dough. Provided that this shall not apply
where the employer regularly and substantially works in the bakehouse.

"Foreman" shall mean a baker who has charge of the work and of one or more workers, including
apprentices, in the bakehouse. Where an employer is himself substantially engaged in doing the actual
work of an operative baker and also exercising supervision of the work in the bakehouse, he may be
classed as a foreman, but not otherwise.

"Making a dough" shall include all work incidental to, preparing for, and finishing off, the work of a
doughmaker.

The words "making of" when used in connection with bread, Vienna bread or yeast goods shall include
the baking thereof.
7.- HOURS

Subject to the provisions of this clause and the ordinary hours of work shall be an average of 38 per
week to be worked on one of the following basis.

@ 38 hours within a work cycle not exceeding seven consecutive days; or
(b) 76 hours within a work cycle not exceeding 14 consecutive days; or
(c) 114 hours within a work cycle not exceeding 21 consecutive days; or
(d) 152 hours within a work cycle not exceeding 28 consecutive days.

The hours of work each day shall be arranged to suit the requirements of the shop and shall consist of
any five consecutive days of the week with the payment of rates set out in subclause (3)(a) and (b) of
this clause.

€) For all workers, except when making dough the starting time shall, subject to subclauses (4)
and (6) hereof, be not earlier than 1.00 am. on Monday and 2.00 am. on Tuesday,
Wednesday and Thursday with a finishing time of not later than 6.00 p.m. on Monday,
Tuesday and Wednesday. On Thursday, the finishing time shall be not later than 12 noon with
a further starting time of not earlier than 8.00 p.m. on that day with a further starting time if
required of not earlier than 1.00 p.m. on Friday with a finishing time of not later than 7.00
p.m. on that day.
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On Saturday and Sunday the finishing time shall be not later than 12 noon.

Where a treble or quadruple bake is required on a Friday the starting time shall be 12 noon and
all time worked between 12 noon and 1.00 p.m. shall be paid for at the rate of double time
which shall be within the worker's ordinary hours.

(b) All work performed on a Friday between 1.00 p.m. and 7.00 p.m. by other than
doughmakers, which is part of the worker's ordinary hours shall be paid for at the rate of time
and one half.

All work performed between 1.00 a.m. and 3.00 a.m. on Mondays and 2.00 a.m. and 5.00
a.m. on Tuesday, Wednesday, Thursday, Friday and Saturday by other than doughmakers
which is part of a worker's ordinary hours shall be paid at the rate of double time for such time
worked.

Where work is not commenced before 3.00 a.m. on Monday and 5.00 a.m. on Tuesday to
Saturday inclusive, ordinary rates of pay shall apply. All work performed on Saturday after
5.00 a.m. and before 12 noon shall be paid for at the rate of time and a half which shall be
within the worker's ordinary hours. Where work is performed on a Sunday the starting time
shall not be earlier than 5.00 a.m. and all time so worked shall be paid for at the rate of double
time which shall be within the worker's ordinary hours.

(c) An additional amount calculated at their hourly rate shall be paid to doughmakers for a period
commencing at the starting time adopted by other employees of their employer engaged in
breadmaking and baking, and time terminating at 3.00 a.m. on Mondays and 5.00 a.m. on
Tuesday, Wednesday, Thursday and Friday subject to subclause (4) hereof.

@ The time as prescribed in subclause (3) hereof may be varied in any municipal district north of
the 26 ? parallel provided that such times are agreed upon between the union and the
employers within that district and failing agreement between the parties concerned, either of
the parties may apply to a Board of Reference to vary the times so prescribed.

(b) In the event of an agreement being reached between the parties, a copy of that agreement shall
be lodged with the Western Australian Industrial Relations Commission within fourteen days
of the date on which the agreement was reached.

Any worker, other than a doughmaker, called upon to make dough or doughs outside the times
prescribed in subclause (3) hereof for less than the full shift shall be allowed a minimum period of
three hours for making such dough or doughs and such time or the actual time if in excess of three
hours shall be regarded as part of his daily ordinary working hours.

Permanent doughmakers may make yeast goods outside the time prescribed in subclause (3) hereof but
where other workers are required to make such goods outside those times, they shall be paid at the rate
of time and a half for the first two hours and double time thereafter.

The foreman, or if no foreman is available, one worker acting in place of such foreman, may work for
one hour prior to the starting time as part of his ordinary hours but this shall not entitle work to be done
during this hour contrary to section 14 of the Bread Act, 1903 as amended.

No worker shall be allowed to resume work until he has had a clear eight hours off duty, on Monday to
Thursday inclusive and six hours off duty on Friday where work is performed on the sixth shift.

Meal Time - A meal interval of not less than twenty minutes nor more than forty minutes shall be
allowed to each worker after the completion of not less than two and a half hours' work and not more
than five hours' work.

Crib Time - After every four hours by which the time worked by him in any shift exceeds four hours, a
worker shall be entitled to a crib time or rest period of ten minutes which shall count as part of the time
worked and which shall be taken at a time to suit the convenience of the employer, either before or
after the time when the entitlement accrues.



SECTION B - IMPLEMENTATION OF 38 HOUR WEEK
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Except as provided in subclause (4) hereof, the method of implementation of the 38 hour week may be
any one of the following:-

(@)
(b)
(©)

(d)

(€)

by employees working less than 8 ordinary hours each day; or
by employees working less than 8 ordinary hours on one or more days each week; or

by fixing one day of ordinary working hours on which all employees will be off duty during a
particular work cycle; or

by rostering employees off duty on various days of the week during a particular work cycle so
that each employee has one day of ordinary working hours of duty during that cycle.

Any day off duty shall be arranged so that it does not coincide with a holiday prescribed in
subclause (1) of Clause 10. - Holidays and Annual Leave of this Award.

Different methods of implementation of a 38 hour week may apply to various groups or sections of
employees in the plant or establishment concerned.

Notice of Days Off Duty.

Except as provided in subclause (6) hereof, in cases where, by virtue of the arrangement of his ordinary
working hours, an employee, in accordance with paragraphs (c) and (d) of subclause (1) hereof, is
entitled to a day off duty during his work cycle, such employee shall be advised by the employer at
least four weeks in advance of the day he is to take off duty.

(@)

(b)

(©)

(@)

An employer, with the agreement of the majority of employees concerned, may substitute the
day an employee is to take off in accordance with paragraphs (c) and (d) of subclause (1)
hereof, for another day in the case of a breakdown in machinery or a failure or shortage of
electric power or to meet the requirements of the business in the event of rush orders or some
other emergency situation.

An employer and employee may by agreement substitute the day the employee is to take off
for another day.

An employer and employee may, by agreement, allow rostered days off work to accumulate,
and such accumulated days shall be taken at a mutually convenient time.

8. - WAGES
The total minimum wage payable each week shall consist of appropriate allowances and the

Award Rate (comprising Base Rate, Supplementary Payment and Arbitrated Safety Net
Adjustment) as set out in this clause:

Classification Base Rate$ Supplementary  Arbitrated Award
Payment$ Safety Net Rate$
Adjustments
$
Adults:
Doughmaker 370.75 34.10 203.00 607.85
Single Hand Baker 370.75 34.10 203.00 607.85

Baker 365.20 37.80 203.00 606.00
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() The rates of pay in this award include arbitrated safety net adjustments available
since December 1993, under the Arbitrated Safety Net Adjustment Principle.

These arbitrated safety net adjustments may be offset against any equivalent amount
in the rate of pay received by employees since 1 November 1991 above the rate
prescribed in the Award, except where such absorption is contrary to the terms of an
industrial agreement.

Increases in rates of pay otherwise made under the State Wage Case Principles,
excepting those resulting from enterprise agreements, are not to be used to offset
arbitrated safety net adjustments.

(i) The supplementary payment set out in this clause is to be paid in addition to the base
rates prescribed by this clause, and the total rate prescribed by this clause is the award
rate of pay prescribed by this clause for the respective classification.

(iii) The supplementary payment set out in this clause represents payment in lieu of
equivalent overaward payments.

(iv) "Overaward payment"” is defined as the amount (whether it be termed "overaward
payment"”, "attendance bonus" or any term whatsoever) which an employee would
receive in excess of the "award wage". Provided that such payment shall exclude
overtime, shift allowance, penalty rates, disability allowances, fares and travelling
time allowances and any other ancillary payments of a like nature prescribed by the

award.
Casual Employee:

One thirty-eighth of the weekly rate prescribed for the class of work in which engaged plus 20
per cent per hour.

Foreperson: In addition to the total wage prescribed in this clause for a doughmaker, a
foreperson shall be paid:

$
(i) if placed in charge of less than four other employees (per week) 15.10
(i) if placed in charge of four but less than ten other employees (per week) 23.90
(iii) if placed in charge of ten and not more than 20 other employees (per week) 36.55
(iv) if placed in charge of 20 or more other employees (per week) 49.85

Disability Allowance:

In addition to the total wage prescribed in this subclause a disability allowance of $6.40 per
week shall be paid to doughmakers and single hand bakers.

Foreperson: In addition to the total wage prescribed in this clause for a doughmaker, a
foreperson shall be paid:

$
(i)  if placed in charge of less than four other employees (per week) 14.15
(i)  if placed in charge of four but less than ten other employees (per week) 22.40

(iii) if placed in charge of ten and not more than 20 other employees (per week)  34.25
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(iv) if placed in charge of 20 or more other employees (per week) 46.70

(e) Disability Allowance:

In addition to the total wage prescribed in this subclause a disability allowance of $6.00 per
week shall be paid to doughmakers and single hand bakers.

A worker other than a doughmaker who is called upon to make dough shall be paid doughmaking
wages during the time he has performed these duties.

There shall be a foreman in each bakehouse where more than one worker is employed but where a
single hand baker is employed the existing custom shall continue.

Junior Employees:

Junior Employees shall be paid the following percentages of the total minimum wage for a Baker,
dependent upon the junior employee's age:

Age

Under 16 years

16 and under 17 years
17 and under 18 years
18 and under 19 years
19 and under 20 years
20 and under 21 years

Apprentices (wage per week):

Four year term -

First year
Second year
Third year
Fourth year

Three and a Half year term -

First six months
Next year
Next year
Final year

Three year term -
First year

Second year
Third year

Percentage

45
60
70
80
90
100

Percentage of
Tradesman's Rate

%

42
55
75
88

42
55
75
88

55
75
88

"Tradesman's Rate" shall mean the total wage prescribed for the baker in subclause (1) of this clause.

No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise

provided by this clause.
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The minimum adult award wage for full-time employees aged 21 or more is $528.40 per week payable
on and from the first pay period on or after 1 July 2007.

The minimum adult award wage is deemed to include all State Wage order adjustments from State
Wage Case Decisions.

Unless otherwise provided in this clause adults employed as casuals, part-time employees or piece
workers or employees who are remunerated wholly on the basis of payment by result shall not be paid
less than pro rata the minimum adult award wage according to the hours worked.

Employees under the age of 21 shall be paid no less than the wage determined by applying the
percentage prescribed in the junior rates provision in this award to the minimum adult award wage.

The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or
Jobskill placements or employed under the Commonwealth Government Supported Wage System or to
other categories of employees who by prescription are paid less than the minimum award rate.

Liberty to apply is reserved in relation to any special category of employees not included here or
otherwise in relation to the application of the minimum adult award wage.

Subject to this clause the minimum adult award wage shall —
(i) Apply to all work in ordinary hours.

(i) Apply to the calculation of overtime and all other penalty rates, superannuation, payments
during any period of paid leave and for all purposes of this award.

Minimum Adult Award Wage

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more
payable under the 2007 State Wage order. Any increase arising from the insertion of the minimum
wage will be offset against any equivalent amount in rates of pay received by employees whose wages
and conditions of employment are regulated by this award which are above the wage rates prescribed in
the award. Such above award payments include wages payable pursuant to enterprise agreements,
consent awards or award variations to give effect to enterprise agreements and over award
arrangements. Absorption which is contrary to the terms of an agreement is not required.

Increases under previous State Wage Case Principles or under the current Statement of Principles,
excepting those resulting from enterprise agreements, are not to be used to offset the minimum wage.

Adult Apprentices

Q) Notwithstanding the provisions of this clause, an apprentice, 21 years of age or more, shall not
be paid less than $448.65 per week on and from the commencement of the first pay period on
or after 1 July 2007 and $466.65 on and from the commencement of the first pay period on or
after 1 September 2007.

(i) The rate paid in the paragraph above to an apprentice 21 years of age or more is payable on
superannuation and during any period of paid leave prescribed by this award.

(iii) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the
ordinary rate of pay, it shall be calculated upon the rate prescribed in this award for the actual
year of apprenticeship.

(iv) Nothing in this clause shall operate to reduce the rate of pay fixed by the award for an adult
apprentice in force immediately prior to 5 June 2003.
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9. - OVERTIME

All time worked in excess of the daily hours referred to in Clause 7(3) shall be paid for at the rate of
time and a half for the first two hours and double time thereafter; or

All time, except any which stands alone, worked in excess of the hours prescribed as a week's work
under Clause 7(1) shall be paid at the rate of time and one half for the first three hours and double time
thereafter.

Provided however that if overtime has been paid under subclause (1) hereof, the hours on which the
overtime has been paid shall not be counted in any computation under subclause (3) hereof.

For the purposes of any calculations necessary under this award:

8 to 22 minutes shall be deemed 1/4 hour
23 to 37 minutes shall be deemed 1/2 hour
38 to 52 minutes shall be deemed 3/4 hour
53 to 67 minutes shall be deemed 1 hour.

Notwithstanding anything contained in this award -

@) An employer may require any worker to work reasonable overtime at overtime rates, and such
worker shall work overtime in accordance with such requirement.

(b) No organisation, party to this award, or worker or workers covered by this award shall in any
way, whether directly or indirectly be a party to or concerned in any ban, limitation or
restriction upon the working of overtime in accordance with the requirements of this
subclause.

10. - HOLIDAYS AND ANNUAL LEAVE

@ Subject as hereinafter provided the following days or the days observed in lieu thereof shall be
granted as holidays to all workers without deduction of pay, namely - New Year's Day,
Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, State Foundation Day,
Sovereign's Birthday, Christmas Day and Boxing Day.

(b) Where Christmas Day or Boxing Day falls on a Sunday, such holiday shall be observed on the
next succeeding Monday and the substituted day shall be deemed a holiday without deduction
of pay in lieu of the day for which it is substituted.

Any work done on these specially named days shall be paid for at the rate of double time and one-half.

On any public holiday not prescribed as a holiday under this award the employer's establishment or
place of business may be closed in which case a worker need not present himself for duty and payment
may be deducted but if work be done ordinary rates of pay shall apply.

Any worker who is absent from work for any cause other than sickness (proof whereon shall lie on the
worker) on the working day immediately before, or the working day immediately following any of the
days mentioned in subclause (1) hereof shall not be entitled to payment for the holidays.

Except as hereinafter provided, four consecutive weeks' leave shall be allowed annually to an employee
by his/her employer after a period of 12 months' continuous service with that employer, with payment
of a normal week's pay for each week of leave at an hourly rate of one-thirty-eighth of the ordinary
weekly wage.

If any award holiday falls within a worker's period of annual leave and is observed on a day which in
the case of that worker would have been an ordinary working day, there shall be added to that period
one day being an ordinary working day for each such holiday observed as aforesaid.
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If after one month's continuous service in any qualifying twelve monthly period a worker leaves his
employment or his employment is terminated by the employer through no fault of the worker, the
worker shall be paid one-third of a week's pay at the ordinary rate of wage in respect of each completed
month of continuous service.

Any time in respect of which a worker is absent from work except time for which he is entitled to claim
sick pay or time spent on holidays or annual leave as prescribed by this award, shall not count for the
purpose of determining his right to annual leave.

€)) A worker who is justifiably dismissed for misconduct shall not be entitled to the benefits of
the provisions of this clause.

(b) In special circumstances and by mutual consent of the employer, the worker and the unions
concerned, annual leave may be taken in not more than two periods.

The provisions of this clause shall not apply to jobbers, but only subclauses (1), (2), (3) and (4) shall
apply to relieving workers.

11. - HIGHER DUTIES

A worker engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or shift. 1f employed for less than half of one day or shift
he shall be paid the higher rate for the time so worked.

12. - RECORD AND RIGHT OF ENTRY

Consistent with the terms of the Labour Relations Legislation Amendment Act 1997 and S.23(3)(c)(iii) of the
Industrial Relations Act a representative of the Union shall not exercise the rights under this clause with respect
to entering any part of the premises of the employer unless the employer is the employer, or former employer of
a member of the Union.
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A time and wages book shall be kept by the employer in the bakehouse in which the employer shall
keep or cause to be kept the following -

Q) The full name and address and classification of each worker.

(i) The starting and finishing time worked each day and the number of hours worked each week.

(iii) The wages, penalty loading and overtime.

(iv) The total amount paid.

(V) The date on which payment is made.

The worker shall sign the record when payment is made.

@ The Secretary of the W.A. Bakers, Pastrycooks and Confectioners' Union of Workers and/or
any other persons authorised in writing by such union, shall have the right of entry into any
bakehouse at any time during which work is being performed or it is alledged that work is

being performed.

Before exercising a power of inspection the representative shall give notice of not less than 24
hours to the employer.

(b) Such person shall be permitted to inspect the time and wages records and take extracts frm the
abovementioned records.
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13. - CONTRACT OF SERVICE

A contract of service can only be terminated in accordance with the provisions of this clause
and not otherwise, but this subclause does not prevent any party to a contract from giving a
greater period of notice than is prescribed, nor to affect an employer's right to dismiss an
employee without notice for conduct that justifies instant dismissal, including malingering,
inefficiency or neglect of duty, and an employee so dismissed must be paid for the time
worked up to the time of dismissal only.

Subject to the provisions of this clause, a party to a contract of service may, on any day give to
the other party the appropriate period of notice of termination of the contract prescribed in
subclause (2) of this clause and the contract terminates when that period expires.

Notice of Termination by Employer

(@)

(b)

(©)

(d)

(€)

(f)

In order to terminate the employment of an employee (other than a casual employee) the
employer must give the employee the following notice -

PERIOD OF CONTINUOUS SERVICE PERIOD OF NOTICE
During the first month 1 day

More than one month but less than 1 year 1 week

1 year but less than 3 years 2 weeks

3 years but less than5 years 3 weeks

5 years and over 4 weeks

An employee who at the time of being given notice is over 45 years of age and who at the date
of termination has completed two years' continuous service with the employer, must be
entitled to one week's notice in addition to the notice prescribed in subclause (2)(a) of this
clause.

Payment in lieu of the notice prescribed in paragraphs (a) and (b) of this subclause must be
made if the appropriate notice period is not given. Provided that employment may be
terminated by part of the period of notice specified and part payment in lieu thereof.

In calculating any payment in lieu of notice the employer must pay the employee the ordinary
wages for the period of notice had the employment not been terminated.

The period of notice in this subclause must not apply in the case of casual employees,
apprentices or employees engaged for a specific period of time or for a specific task or tasks.

(i For the purpose of this clause continuity of service must not be broken on account of

(aa) any interruption or termination of the employment by the employer if such
interruption or termination has been made merely with the intention of
avoiding obligations hereunder in respect of leave of absence;

(bb) any absence from work on account of personal sickness or accident for
which an employee is entitled to claim sick pay as prescribed by this award
or on account of leave lawfully granted by the employer; or

(cc) any absence with reasonable cause, proof whereof must be upon the
employee;

Provided that in the calculation of continuous service under this subclause any time in
respect of which an employee is absent from work except time for which an
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employee is entitled to claim annual leave, sick pay, long service leave and public
holidays as prescribed by this award must not count as time worked.

(i) Service by the employee with a business which has been transmitted from one
employer to another and the employee's service has been deemed continuous in
accordance with Clause 2(3) of the Long Service Leave Provisions published in
Volume 79 of the Western Australian Industrial Gazette at pages 1-4 must also
constitute continuous service for the purpose of this clause.

Notice of Termination by Employee

@) The notice of termination required to be given by an employee must be the same as that
required of an employer, save and except that there must be no additional notice based on the
age of the employee concerned.

(b) If an employee fails to give the required notice or having given, or been given, such notice
leaves before the notice expires, the employee forfeits the entitlement to any moneys owing to
the employee under this award except to the extent that those moneys exceed the ordinary
wages for the required period of notice.

Time Off During Notice Period

Where an employer has given notice of termination to an employee who has completed one month's
continuous service, that employee must, for the purpose of seeking other employment be entitled to be
absent from work up to a maximum of eight ordinary hours without deduction of pay. The time off
must be taken at times that are convenient to the employee after consultation with the employer.

This subclause does not apply to a casual employee.

Statement of Employment

The employer must, upon receipt of a request from an employee whose employment has been
terminated, provide to the employee a written statement specifying the period of employment and the
classification or the type of work performed by the employee.

Notification on Engagement

On the first day of engagement an employee must be notified by his employer or by the employer's
representative, whether the duration of his employment is expected to exceed one month and, if hired

as a casual employee must be advised accordingly.

Casual Employees

€)) (i The period of notice of termination in the case of a casual employee must be one
hour.
(i) If the required notice of termination is not given one hour's wages must be paid by

the employer or forfeited by the employee.

(b) An employee must for the purpose of this award be deemed to be a casual employee -
(M if the expected duration of the employment is less than one month, or
(i) if the notification referred to in subclause (6) of this clause is not given and the

employee is dismissed through no fault of the employee within one month of
commencing employment.

Absence From Duty
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The employer must be under no obligation to pay for any day not worked upon which the employee is
required to present for duty, except when such absence is due to illness and comes within the
provisions of Clause 16. - Absence Through Sickness of this award or such absence is on account of
holidays to which the employee is entitled under the provisions of this award.

Standing Down of Employees

(@) (i) The employer is entitled to deduct payment for any day or part of a day on which an
employee (including an apprentice) cannot be usefully employed because of
industrial action by any of the unions party to this award, or by any other association
or union.

(i) If an employee is required to attend for work on any day but because of failure or
shortage of electric power work is not provided, such employee must be entitled to
two hours' pay and further, where any employee commences work he/she must be
provided with four hours' employment or be paid for four hours' work.

(b) The provisions of subclause (9)(a) of this clause also apply where the employee cannot be
usefully employed through any cause which the employer could not reasonably have
prevented but only if, and to the extent that, the employer and the union concerned so agree or,
in the event of disagreement, the Board of Reference so determines.

(c) Where the stoppage of work has resulted from a breakdown of the employer's machinery the
Board of Reference, in determining a dispute under subclause (9)(b) of this clause, must have
regard for the duration of the stoppage and the endeavours made by the employer to repair the
breakdown.

@ An employer may direct an employee to carry out such duties as are within limits of the
employee's skills; competence and training, provided that such duties are not designed to
promote deskilling.

(b) An employer may direct an employee to carry out such duties and use such tools and
equipment as may be required, provided that the employee has been trained in the use of such
tools and equipment.

(c) Any direction issued by an employer pursuant to paragraphs (a) and (b) of this subclause must
be consistent with the employer's responsibilities to provide a safe and healthy working
environment.

This clause shall not apply to jobbers.

14. - ACCOMMODATION

Each employer shall be required to provide suitable accommodation for workers.

In the event of a dispute between the parties to this award with respect to this clause either party may
apply for a Board of Reference.

15. - ABSENCE THROUGH SICKNESS

€)) An employee who is unable to attend or remain at his place of employment during the
ordinary hours of work by reason of personal ill health or injury shall be entitled to payment
during such absence in accordance with the provisions of this clause.

(1 Employee who actually works 38ordinary hours each week

An employee whose ordinary hours of work are arranged in accordance with paragraph (a) or
(b) of subclause (1) of Section B - Implementation of 38 Hour Week of this clause so that he
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actually works 38 ordinary hours each week shall be entitled to payment during such absence
for the actual ordinary hours absent.

(i) Employee who works an average of 38ordinary hours each week

An employee whose ordinary hours of work are arranged in accordance with paragraph (c) or
(d) of subclause (1) of Section B - Implementation of 38 Hour Week of this clause so that he
works an average of 38 ordinary hours each week during a particular work cycle shall be
entitled to pay during such absence calculated as follows:-

Duration of absence X Appropriate weekly rate
ordinary hours normally 5
worked that day

An employee shall not be entitled to claim payment for personal ill health or injury nor will
his sick leave entitlement be reduced if such ill health or injury occurs on the week day he is to
take off duty in accordance with paragraph (c) or (d) of subclause (1) of Section B -
Implementation of 38 Hour Week of this clause.

(b) Notwithstanding the provisions of paragraph (a) of this subclause an employer may adopt an
alternative method of payment of sick leave entitlements where the employer and the majority
of his employees so agree.

(©) Entitlement to payment shall accrue at the rate of one-sixth of a week for each completed
month of service with the employer.

(d) If in the first or successive years of service with the employer an employee is absent on the
ground of personal ill health or injury for a period longer than his entitlement to paid sick
leave, payment may be adjusted at the end of that year of service, or at the time the employee's
services terminate, if before the end of that year of service, to the extent that the employee has
become entitled to further paid sick leave during that year of service.

The unused portions of the entitlement to paid sick leave in any one year shall accumulate from year to
year and subject to this clause may be claimed by the worker if the absence by reason of personal ill
health or injury exceeds the period for which entitlement has accrued during the year at the time of the
absence. Provided that a worker shall not be entitled to claim payment for any period exceeding ten
weeks in any one year of service.

To be entitled to payment in accordance with this clause a worker shall as soon as reasonably
practicable advise the employer of their inability to attend for work, the nature of their illness or
illnesses and the estimated duration of the absence. Provided that such advice, other than in
extraordinary circumstances shall be given to the employer within 24 hours of the commencement of
the absence.

Where practicable notification of absence due to sickness is to be given no later than two hours after
the normal start time.

The provisions of this clause do not apply to a worker who fails to produce a certificate from a medical
practitioner dated at the time of the absence or who fails to supply such other proof of the illness or
injury as the employer may reasonably require provided that the worker shall not be required to
produce a certificate from a medical practitioner with respect to absence of two days or less unless after
two such absences in any year of service the employer requests that the next and subsequent absences
in that year if any, shall be accompanied by such certificate.

@ Subject to the provisions of this subclause, the provisions of this clause apply to a worker who
suffers personal ill health or injury during the time when he is absent on annual leave and a
worker may apply for and the employer shall grant paid sick leave in place of paid annual
leave.
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(b) Application for replacement shall be made within seven days of resuming work and then only
if the worker was confined to his place of residence or a hospital as a result of his personal ill
health or injury for a period of seven consecutive days or more and he produces a certificate
from a registered medical practitioner that he was so confined. Provided that the provisions of
this paragraph do not relieve the worker of the obligation to advise the employer in accordance
with subclause (3) of this clause if he is unable to attend for work on the working day next
following his annual leave.

(c) Replacement of paid annual leave by paid sick leave shall not exceed the period of paid sick
leave to which the worker was entitled at the time he proceeded on annual leave and shall not
be made with respect to fractions of a day.

(d) Where paid sick leave has been granted by the employer in accordance with paragraphs (a),
(b) and (c) of this subclause, that portion of the annual leave equivalent to the paid sick leave
is hereby replaced by the paid sick leave and the replaced annual leave may be taken at
another time mutually agreed to by the employer and the worker or, failing agreement, shall be
added to the worker's next period of annual leave or, if termination occurs before then, be paid
for in accordance with the provisions of Clause 10. - Holidays and Annual Leave.

(e) Payment for replaced annual leave shall be at the rate of wage applicable at the time the leave
is subsequently taken provided that the annual leave loading prescribed in Clause 10. -
Holidays and Annual Leave shall be deemed to have been paid with respect to the replaced
annual leave.

Where a business has been transmitted from one employer to another and the worker's service has been
deemed continuous in accordance with subclause (3) of clause (2) of the Long Service Leave
provisions published in volume 59 of the Western Australian Industrial Gazette at pages 1-6, the paid
sick leave standing to the credit of the worker at the date of transmission from service with the
transmittor shall stand to the credit of the worker at the commencement of service with the transmittee
and may be claimed in accordance with the provisions of this clause.

The provisions of this clause with respect to payment do not apply to workers who are entitled to
payment under the Workers' Compensation Act nor to workers whose injury or illness is the result of
the worker's own misconduct.

The provisions of this clause do not apply to casual workers.

16. - APPRENTICES

The maximum number of apprentices allowed to any employer shall be in the proportion of one to
every three or fraction of three journeymen employed. Provided that the employer who is bona fide
working as a baker shall be regarded as a journeyman permanently employed.

Apprentices shall with the approval of the employer and the union, be interchangeable between town

and country bakeries for the purpose of experience and their service shall be deemed to be continuous
for Long Service Leave and all other benefits, provided they return to their original employer.

17. - LONG SERVICE LEAVE

The Long Service Leave provisions set out in Volume 58 of the Western Australian Industrial Gazette at pages
1 to 6 both inclusive, are hereby incorporated in and form part of this award.

18. - FARES AND TRAVELLING

A relieving worker engaged in any town or city for employment outside such town of city shall be paid his
reasonable cost of transport including travelling expenses from the worker's home to the place of employment
and return.



19. - PAYMENT OF WAGES

Q) €)) A worker may be paid his/her wages by cash or by cheque or into his/her bank or building
society account where wages continue to be paid by cash, payment may be made during the
worker's time.

(b) It shall be shown by way of wage slip or on the pay packet, the following:

(1 name of worker;

(i) the ordinary hourly rate;

(iii) the amount paid for overtime;

(iv) the amount paid for penalty loading;
(v) the gross amount paid,;

(vi) the amount of allowance/s paid;
(vii) the amount deducted for taxation;
(viii)  any other deductions;

(ix) the nett wage.

(c) All overtime, allowances and penalty rates prescribed by this award shall be paid within five
days of the expiration of the week in which they accrue.

2 Each employee shall be paid the appropriate rate shown in Clause 8. - Wages of this award. Subject to
subclause (3) of this clause payment shall be pro rata where less than the full week is worked.

3) From the date that a 38-hour week system is implemented by an employer wages shall be paid as
follows:-

@ Actual 38 ordinary hours

In the case of an employee whose ordinary hours of work are arranged in accordance with
paragraph (a) or (b) of subclause (1) of Section B - Implementation of 38 Hour Week of this
clause so that he works 38 ordinary hours each week, wages shall be paid according to the
actual ordinary hours worked each week.

(b) Average of 38 ordinary hours

Subject to subclauses (3) and (4) hereof, in the case of an employee whose ordinary hours of
work are arranged in accordance with paragraph (c) or (d) of subclause (1) of Section B -
Implementation of 38 Hour Week of this clause, so that he works an average of 38 ordinary
hours each week during a particular work cycle, wages shall be paid according to a weekly
average of ordinary hours worked even though more or less than 38 ordinary hours may be
worked in any particular week of the work cycle.

SPECIAL NOTE - Explanation of Averaging System

As provided in paragraph (b) of this subclause an employee whose ordinary hours may be more or less than 38
in any particular week of a work cycle, is to be paid his wages on the basis of an average of 38 ordinary hours so
as to avoid fluctuating wage payments each week. An explanation of the averaging system of paying wages is
set out below:

(i) Section B - Implementation of the 38 Hour Week in subclause (1) paragraph (c) and (d)
provides that in implementing a 38-hour week the ordinary hours of an employee may be
arranged so that he is entitled to a day off, on a fixed day or rostered day basis, during each
work cycle. It is in these circumstances that the averaging system would apply.

(i) If the 38-hour week is to be implemented so as to give an employee a day off in each work
cycle this would be achieved if, during a work cycle of 28 consecutive days (that is, over four
consecutive weeks) the employee's ordinary hours were arranged on the basis that for three of
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the four weeks he worked 40 ordinary hours each week and in the fourth week he worked 32
ordinary hours. That is, he would work for 8 ordinary hours each day, Monday to Friday
inclusive for three weeks and 8 ordinary hours on four days only in the fourth week - a total of
19 days during the work cycle.

In such a case the averaging system applies and the weekly wage rates for ordinary hours of
work applicable to the employee shall be the average weekly wage rates set out for the
employee's classification in Clause 8. - Wages of this award, and shall be paid each week even
though more or less than 38 ordinary hours are worked that week.

In effect, under the averaging system, the employee accrues a "credit" each day he works
actual ordinary hours in excess of the daily average which would otherwise be 7 hours 36
minutes. This "credit" is carried forward so that in the week of the cycle that he works on only
four days, his actual pay would be for an average of 38 ordinary hours even though, that week,
he works a total of 32 ordinary hours.

Consequently, for each day an employee works 8 ordinary hours he accrues a "credit" of 24
minutes (0.4 hours). The maximum "credit" the employee may accrue under this system is 0.4
hours on 19 days; that is, a total of 7 hours 36 minutes.

As provided in subclause (3) of this clause, an employee will not accrue a "credit" for each
day he is absent from duty other than on annual leave, long service leave, holidays prescribed
under this award, paid sick leave, workers' compensation or bereavement leave.

Absences from Duty

An employee whose ordinary hours are arranged in accordance with paragraph (c) or (d) of
subclause (1) of Section B - Implementation of 38 Hour Week of this clause and who is paid
wages in accordance with paragraph (a) of subclause (2) hereof and is absent from duty (other
than on annual leave, long service leave, holidays prescribed under this award, paid sick leave,
workers' compensation or bereavement leave) shall, for each day he is so absent, lose average
pay for that day calculated by dividing his average weekly wage rate by 5.

An employee who is so absent from duty for part of a day shall lose average pay for each hour
he is absent by dividing his average daily pay rate by 8.

20. - LOCATION ALLOWANCES

Subject to the provisions of this clause, in addition to the rates prescribed in the wages clause of this

award, an employee shall be paid the following weekly allowances when employed in the towns
prescribed hereunder. Provided that where the wages are prescribed as fortnightly rates of pay, these
allowances shall be shown as fortnightly allowances.

TOWN
Agnew
Argyle
Balladonia
Barrow Island
Boulder
Broome
Bullfinch
Carnarvon
Cockatoo Island
Coolgardie
Cue

Dampier
Denham
Derby
Esperance

PER WEEK
$18.10
$47.80
