
Bespoke Bootmakers' and Repairers' Award No. 4 of 1946
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2A. - STATE WAGE PRINCIPLES - SEPTEMBER 1989

It is a term of this award that the Union undertakes for the term of the Principles determined by the Commission 
in Court Session in Application No.  1940 of 1989 not to pursue any extra claims, award or over-award except 
when consistent with the State Wage Principles.

3. - AREA AND SCOPE

This award shall apply to all boot repairers and surgical and bespoke bootmakers and shall operate within the area 
comprised within a radius of 15 miles from the G.P.O., Perth.



4. - TERM

This award shall come into operation from its date and shall continue in force for a period of three years.  (This 
award was issued on the 25th day of June 1948).

5. - HOURS

The week's work shall consist of 40 hours to be worked in five days.

6. - OVERTIME

(1) Any work performed beyond eight hours on any day (Monday to Friday inclusive) or beyond 40 hours 
in any one week or after 6 p.m.  Monday to Friday inclusive, shall be paid for at the rate of time and a 
half for the first four hours and double time thereafter.

(2) Work done on Sundays or the holidays prescribed herein shall be paid for at the rate of double time, 
except in connection with repairs to the employer's machinery which has broken down and has caused a 
stoppage of operations, when the rate of time and a half shall apply to the work done on such days.

(3) Notwithstanding anything contained in this award -

(a) An employer may require any worker to work reasonable overtime at overtime rates and such 
worker shall work overtime in accordance with such requirement.

(b) No organisation, party to this award or worker or workers covered by this award, shall in any 
way, whether directly or indirectly be a party to or concerned in any ban, limitation or restriction 
upon the working of overtime in accordance with the requirements of this subclause.

(c) This subclause shall remain in operation only until otherwise determined by the Commission.

7. - MEAL MONEY

When a worker, without being notified on the previous day, is required to continue working after his usual knock-
off time, for more than one hour, he shall be provided with any meal required, or shall be paid the sum of 80 cents 
in lieu thereof, provided that such payment need not be paid to any worker living in the same locality as his place 
of employment, who can reasonably return home for a meal.

8. - WAGES

(1) The following shall be the minimum weekly rates of wages payable to workers covered by this award -

$
(a) Surgical Bootmaker 1003.10
(b) Bespoke Bootmaker 1003.10
(c) Boot Repairer 1003.10

A worker employed in the classification of "Boot Repairer" who is called upon to perform the work of 
"Bespoke Bootmaker" or "Surgical Bootmaker" shall be paid the appropriate rate for the actual time 
he/she is engaged on the work of the higher classification, provided that if he/she is employed for more 
than four hours in any one day on work of the higher classification he/she shall be paid the appropriate 
rate for the whole of that day.

(2) A casual worker as defined in Clause 11 hereof shall be paid twenty per cent of the ordinary rate in 
addition to the ordinary rate for the calling in which he is employed.



(3) Apprentices (percentage of Boot Repairers' rate per week)

Five year term -

First year 40%
Second year 48%
Third year 55%
Fourth year 75%
Fifth year 88%

Four year term -

First year 42%
Second year 55%
Third year 75%
Fourth year 88%

(4) At the completion of an apprenticeship to boot repairing and bespoke bootmaking, the employer and the 
apprentice may mutually agree to extend the contract of apprenticeship for a further two years for the 
purpose of the apprentice being taught surgical bootmaking.  The rate of pay shall be as mutually agreed 
between the employer, the apprentice and the union, or failing agreement, as determined by the 
Commission.

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, 
under the Arbitrated Safety Net Adjustment Principle.

These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay 
received by employees since 1 November 1991 above the rate prescribed in the Award, except where 
such absorption is contrary to the terms of an industrial agreement.

Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting 
from enterprise agreements, are not to be used to offset arbitrated safety net adjustments.

(5) Subclauses (5) and (6) apply whenever a State Wage Case decision is issued by the Commission, 
increasing adult rates of pay in State awards by a flat dollar amount. 

(6) The State Wage Case increase is to be applied to adult weekly rates of pay in this award in accordance 
with the following formula:    

Step 1: Divide the flat dollar increase by 38 (and round to the nearest cent)
Step 2: Multiply the figure calculated in Step 1 by 40

Example: The Commission awards an $18.00 per week increase to adult weekly rates of pay

Step 1 = $18.00 ÷38 = $0.47
Step 2 = $0.47 x 40 = $18.80 

In this example adult weekly rates of pay would be increased by $18.80 per week.  

8A. - MINIMUM WAGE - ADULT MALES AND FEMALES 

(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise 
provided by this clause.

(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that 
provides for a 38-hour week is $953.00 per week.  



The minimum adult award wage for full-time employees aged 21 or more working under awards that 
provide for other than a 38-hour week is calculated as follows: divide $953.00 by 38 and multiply by the 
number of ordinary hours prescribed for a full-time employee under the award. 

The minimum adult award wage is payable from the beginning of the first pay period commencing on or 
after 1 July 2025. 

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage 
Case decisions.

(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time 
employees or piece workers or employees who are remunerated wholly on the basis of payment by 
results, shall not be paid less than pro rata the minimum adult award wage according to the hours worked.

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage 
prescribed in the junior rates provision in this award (if applicable) to the minimum adult award wage, 
provided that no employee shall be paid less than any applicable minimum rate of pay prescribed by the 
Minimum Conditions of Employment Act 1993. 

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or 
government approved work placement programs or employed under the Commonwealth Government 
Supported Wage System or to other categories of employees who by prescription are paid less than the 
minimum award rate, provided that no employee shall be paid less than any applicable minimum rate of 
pay prescribed by the Minimum Conditions of Employment Act 1993.

(7) Liberty to apply is reserved in relation to any special category of employees not included here or 
otherwise in relation to the application of the minimum adult award wage.

(8) Subject to this clause the minimum adult award wage shall –

(a) Apply to all work in ordinary hours.

(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments 
during any period of paid leave and for all purposes of this award.  

(9) Minimum Adult Award Wage

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable 
under the 2025 State Wage order. Any increase arising from the insertion of the minimum wage will be 
offset against any equivalent amount in rates of pay received by employees whose wages and conditions 
of employment are regulated by this award which are above the wage rates prescribed in the award. Such 
above award payments include wages payable pursuant to enterprise agreements, consent awards or 
award variations to give effect to enterprise agreements and over award arrangements. Absorption which 
is contrary to the terms of an agreement is not required.

Increases under previous State Wage Case Principles or under the current Statement of Principles, 
excepting those resulting from enterprise agreements, are not to be used to offset the minimum wage.

(10) Adult Apprentices

(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-
time apprentice aged 21 years or more working under an award that provides for a 38-hour week 
is $791.30 per week.

(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working 
under an award that provides for other than a 38-hour week is calculated as follows: divide 
$791.30 by 38 and multiply by the number of ordinary hours prescribed for a full-time 
apprentice under the award. 



(c) The minimum adult apprentice wage is payable from the beginning of the first pay period 
commencing on or after 1 July 2025. 

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less 
than pro rata the minimum adult apprentice wage according to the hours worked.

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on 
superannuation and during any period of paid leave prescribed by this award.

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the 
ordinary rate of pay, it shall be calculated upon the rate prescribed in this award for the actual 
year of apprenticeship.  

9. - ANNUAL LEAVE

(1) (a) Except as hereinafter provided a period of four consecutive weeks' leave with payment of 
ordinary wages as prescribed shall be allowed annually to a worker by his employer after a 
period of 12 months' continuous service with such employer which is completed on or after the 
1st day of August, 1975.

(b) With respect to a period of 12 months' continuous service which is completed before the 1st day 
of August, 1975, a worker shall be allowed -

(i) three consecutive weeks' leave with payment of ordinary wages as prescribed if that 
period is completed before the 1st day of April, 1975;

(ii) three consecutive weeks' and one day's leave with payment of ordinary wages as 
prescribed if that period is completed before the 1st day of May, 1975;

(iii) three consecutive weeks' and two days' leave with payment of ordinary wages as 
prescribed if that period is completed before the 1st day of June, 1975;

(iv) three consecutive weeks' and three days' leave with payment of ordinary wages as 
prescribed if that period is completed before the 1st day of July, 1975; or

(v) three consecutive weeks' and four days' leave with payment of ordinary wages as 
prescribed if that period is completed before the 1st day of August, 1975.

(2) (a) During a period of annual leave a worker shall be paid a loading of 17.5% calculated on his 
ordinary wage as prescribed.

(b) The loading prescribed by this subclause shall not apply to proportionate leave on termination.

(c) The provisions of this subclause shall apply to annual leave which becomes due on or after the 
16th day of June, 1975.

(3) If any prescribed holiday falls within a worker's period of annual leave and is observed on a day which 
in the case of that worker would have been an ordinary working day there shall be added to that period 
one day being an ordinary working day for each such holiday observed as aforesaid.

(4) If after one month's continuous service in any qualifying 12 monthly period a worker leaves his 
employment on or after the 1st day of July, 1975 or his employment is terminated by the employer 
through no fault of the worker, the worker shall be paid one-third of a week's pay at his ordinary rate of 
wage in respect of each completed month of service.  Should a worker leave his employment before the 
1st day of July, 1975 he shall be paid one-quarter of a week's pay at his ordinary rate of wage in respect 
of each completed month of service.



(5) Any time in respect of which a worker is absent from work except time for which he is entitled to claim 
sick pay or time spent on holidays or annual leave as prescribed by this award shall not count for the 
purpose of determining his right to annual leave.

(6) In the event of a worker being employed by an employer for portion only of a year, he shall only be 
entitled, subject to subclause (4) of this clause to such leave on full pay as is proportionate to his length 
of service during that period with such employer, and if such leave is not equal to the leave given to the 
other workers he shall not be entitled to work or pay whilst the other workers of such employer are on 
leave on full pay.

(7) (a) A worker who is justifiably dismissed for misconduct shall not be entitled to the benefit of the 
provisions of this clause.

(b) In special circumstances and by mutual consent of the employer, the worker and the union 
concerned, annual leave may be taken in not more than two periods.

(8) The provisions of this clause shall not apply to casual workers.

(9) Notwithstanding anything else herein contained an employer who observes a Christmas close down for 
the purpose of granting annual leave may require a worker to take his annual leave in not more than two 
periods but neither of such periods shall be less than one week.

10. - PUBLIC HOLIDAYS

(1) The following days or the days observed in lieu, shall subject to subclause (6)(2) hereof, be allowed as 
holidays without deduction of pay, namely New Year's Day, Australia Day, Good Friday, Easter 
Monday, Anzac Day, Labour Day, Foundation Day, Sovereign's Birthday, Christmas Day and Boxing 
Day.  Provided that in 1970 December 28 shall be observed as a holiday in lieu of Boxing Day.

(2) On any public holiday not prescribed as a holiday under this award, the employer's establishment or place 
of business may be closed, in which case a worker need not present himself for duty and payment may 
be deducted, but if work be done ordinary rates of pay shall apply.

(3) When any of the days mentioned in subclause (1) hereof falls on a Saturday or a Sunday the holiday shall 
be observed on the next succeeding Monday and when Boxing Day falls on a Sunday or a Monday the 
holiday shall be observed on the next succeeding Tuesday.  In each case the substituted day shall be a 
holiday without deduction of pay and the day for which it is substituted shall not be a holiday.

11. - WEEKLY PAYMENTS AND CONTRACT OF SERVICE

(1) The employment of any worker other than a casual worker shall be terminable by one week's notice on 
either side.  If such notice is given one week's wages shall be paid or forfeited as the case may be.

Notice given before midday on any day shall be counted as one day of the notice.

(2) A casual worker is a worker engaged and paid as such, provided that a worker who is employed for a 
period of less than one week shall be deemed to be a casual worker.

(3) Wages shall be paid no later than Friday in each week and shall be paid during working hours.  Not more 
than one day's wages shall be held in hand excepting that where a holiday occurs on the actual pay day, 
the work day preceding or the work day following may be substituted as pay day.

(4) Notwithstanding the provision of subclause (3) of this clause wages may be paid by electronic funds 
transfer into a bank or financial institution nominated by the employee.

12. - HOT WATER



The employer shall provide the workers with hot water free of charge for use at lunch time.

13. - MEAL TIME

(1) Lunch interval shall not exceed one hour and may be taken between 11.45 a.m.  and 2.15 p.m.

(2) When a worker is required for duty during any meal time, whereby his meal time is postponed for more 
than one hour, he shall be paid at overtime rates until he gets his meal.

(3) A worker shall not work for more than five hours consecutively without a break for a meal.

14. - REPRESENTATIVE INTERVIEWING WORKERS AND POSTING NOTICES

Consistent with the terms of the Labour Relations Legislation Amendment Act 1997 and S.23(3)(c)(iii) of the 
Industrial Relations Act a representative of the Union shall not exercise the rights under this clause with respect 
to entering any part of the premises of the employer unless the employer is the employer, or former employer of 
a member of the Union.

(1) On notifying the employer or his representative an accredited representative of the union shall be 
permitted to interview a worker during the recognised meal break on the business premises of the 
employer at the place at which the meal is taken.

(2) In the case of a disagreement existing or a suspected breach concerning any of the provisions of this 
award, an accredited representative of the union, on notifying the employer or his representative, shall 
be permitted to enter the business premises of the employer for the purpose of investigating such 
disagreement or suspected breach, but shall not wilfully interfere in any way with the work being carried 
out.

(3) Any employer who alleges that an accredited representative is creating dissatisfaction amongst his 
workers or is unduly interfering with his workshop or is offensive in his methods or is not complying 
with subclauses (1) and (2) hereof or is committing a breach of the Industrial Arbitration Act 1912-1979, 
may refuse the right of entry of such representative but the representative shall have the right to bring 
such refusal before the Board of Reference.

(4) Every employer shall allow shop and union notices to be posted up in a place approved by the employer.  
All union notices shall be over the name of the Union Secretary.

15. - TIME AND WAGES RECORD

(1) The employer shall cause to be kept at the factory or shop a time and a wages record in which shall be 
entered the following -

(a) Name of each worker to whom this award applies.

(b) Nature of work performed.

(c) The hours worked each day.

(d) The wages (and overtime if any) received and the worker's signature thereto.

(e) The ages of junior workers.

(f) The details of any piecework performed.

(g) The amount paid for such piecework.



(2) Such record shall be open to inspection by a duly accredited representative of the union during working 
hours and he shall be permitted to take extracts therefrom.

Before exercising a power of inspection the representative shall give reasonable notice of not less than 
24 hours to the employer.

16. - APPRENTICES

(1) The maximum number of apprentices allowed to any employer shall be in the proportion of one 
apprentice to every three or fraction of three journeymen employed by him unless otherwise agreed in 
writing between the employer and the Union.

(2) Where an employer or manager usually and customarily works at the trade he may be counted as a 
journeyman for the purpose of subclause (1) of this clause.

17. - DEDUCTIONS

No deduction shall be made from the wages of the workers for charities or raffles, or for more than the actual time 
lost by them.

18. - BOARD OF REFERENCE

(1) The Commissioner hereby appoints for the purposes of this award, a Board of Reference consisting of a 
chairman and two other members who shall be appointed pursuant to section 48 of the Industrial 
Arbitration Act 1979.

(2) The Board of Reference is hereby assigned the functions of allowing, approving, fixing, determining or 
dealing with any matter of difference between the parties in relation to any matter which, under this 
award, may be allowed, approved, fixed, determined or dealt with by a Board of Reference.

19. - PIECEWORK

(1) Subject to the minimum wage rates and other conditions herein prescribed, an employer may remunerate 
any of his workers under any system of payment by results.

(2) The union may, during the currency of the award, apply to the Commission for the correction or 
regulation of any piecework rates, time bonus rate, task rate, or any other system of payment by results.

20. - UNDER-RATE WORKERS

(1) Any worker who by reason of old age or infirmity is unable to earn the minimum wage may be paid such 
lesser wage as may from time to time be agreed upon in writing between the union and the employer.

(2) In the event of no agreement being arrived at the matter may be referred to the Board of Reference for 
determination.

(3) After application has been made to the Board, and pending the Board's decision, the worker shall be 
entitled to work for and be employed at the proposed lesser rate.

21. - PREFERENCE TO UNIONISTS

Deleted by section 88 (3) of the Acts Amendment and Repeal (Industrial Relations) Act (No.2) 1984.



22. - TERMS OF SERVICE

All work governed by this award shall be performed at the employer's registered place of business and except in 
the case of an employer, respondent to this award giving work out to another respondent employer no outdoor 
work shall be permitted.

23. - ABSENCE THROUGH SICKNESS

(1) A worker shall be entitled to payment for non-attendance on the ground of personal ill-health at the rate 
of one-twelfth of a week for each completed month of service: Provided that payment for absence through 
such ill-health shall be limited to one week in each calendar year.  Payment hereunder may be adjusted 
at the end of each calendar year or at the time the worker leaves the service of the employer, in the event 
of the worker being entitled by service subsequent to the sickness to a greater allowance than that made 
at the time the sickness occurred.  This clause shall not apply where the worker is entitled to 
compensation under the Workers' Compensation Act.

(2) A worker shall not be entitled to receive any wages from his employer for any time lost through the result 
of an accident not arising out of or in the course of his employment or for any accident wherever sustained 
arising out of his own wilful default, or sickness arising out of his own wilful default.

(3) No worker shall be entitled to the benefits of this clause unless he produces proof satisfactory to his 
employer of sickness, but the employer shall not be entitled to a medical certificate unless the absence is 
for three days or more.

(4) The provisions of this clause shall not apply to casual workers.

(5) Sick leave shall accumulate from year to year so that any balance of the period specified in subclause (1) 
of this clause which has in any year not been allowed to any worker by his employer as paid sick leave 
may be claimed by the worker and, subject to the conditions hereinbefore prescribed, shall be allowed 
by his employer in any subsequent year without diminution of the sick leave prescribed in respect of that 
year.  Provided that the sick leave which pursuant to this subclause shall be available to the worker for a 
period of two years but no longer from the end of the year in which it accrues.

24. - GRINDERY AND TOOLS OF TRADE

The employer shall supply, free of cost, all grindery, knives, awls and needles to workers whilst employed in his 
service and with all materials in connection with the trade.  Such tools shall remain the property of the employer.

25. - BREAKDOWNS

The employer shall be entitled to deduct payment for any day or portion of a day upon which the worker cannot 
be usefully employed because of any strike by the union or unions affiliated with it, or by any other association 
or union, or through the breakdown of the employer's machinery or any stoppage of work by any cause which the 
employer cannot reasonably prevent.

26. - PAYMENT OF WAGES

Where an obligation to pay a final amount contains a decimal figure of .5 of a cent or more, the amount to be paid 
shall be the next whole cent.  Example; 5.5 cents becomes 6 cents.  Where the amount to be paid contains a 
decimal figure of less than .5 of a cent, such decimal figure shall be disregarded.  Example; 5.4 cents becomes 5 
cents.

27. - LONG SERVICE LEAVE



The long service leave provisions set out in Volume 59 of the "Western Australian Industrial Gazette" at pages 1 
to 6 inclusive are hereby incorporated in and shall be deemed to be part of this award.

28. - SETTLEMENT OF DISPUTES PROCEDURE

Subject to the Industrial Relations Act 1979, any dispute shall be dealt with in the following manner:

(1) In the first instance all the facts of the dispute matter or grievance will be discussed without delay 
between the employee/s concerned and the appropriate Supervisor/s.

(2) If not settled, the matter shall be discussed between an accredited Union Representative and the delegated 
Officer of the Company.

(3) If the matter is still not settled it shall be submitted to the W.A.  Industrial Relations Commission for 
decision which shall, subject to any appeal in accordance with the Act, be final.

(4) Until the matter is determined, work shall continue in accordance with the pre-disputed conditions.  No 
party shall be prejudiced as to the final settlement by the continuance of work with this subclause.

(5) The parties will co-operate to ensure that these procedures are carried out expeditiously.

29. - ENTERPRISE AGREEMENTS

(1) (a) Where agreement is reached between the employer, the employees and the union concerning 
the working arrangements to be followed within the respondent employer's factory, workshop, 
department or section thereof the provisions of this award may be varied in any manner as 
agreed.  

Provided that the term "working arrangement" shall mean all aspects of the employer's 
establishment that are subject to conditions covered by this award.

(b) Provided that the union will not unreasonably withhold agreement to alternative working 
arrangements.

(2) Any agreement concluded pursuant to subclause (1) of this clause shall be submitted to The Western 
Australian Industrial Relations Commission for inclusion with this award as an Appendix to this award.

(3) Any dispute with regard to the implementation of agreements reached pursuant to this clause or matters 
to which the parties cannot reach agreement may be referred to The Western Australian Industrial 
Relations Commission for determination.

DATED at Perth this 25th day of June, 1948.



APPENDIX - RESOLUTION OF DISPUTES REQUIREMENTS

(1) This Appendix is inserted into the award/industrial agreement as a result of legislation which came into 
effect on 16 January 1996 (Industrial Relations Legislation Amendment and Repeal Act 1995) and 
further varied by legislation which came into effect on 23 May 1997 (Labour Relations Legislation 
Amendment Act 1997).

(2) Any dispute or grievance procedure in this award/industrial agreement shall also apply to any questions, 
disputes or difficulties which may arise under it.

(3) With effect from 22 November 1997 the dispute or grievance procedures in this award/industrial 
agreement is hereby varied to include the requirement that persons involved in the question, dispute or 
difficulty will confer among themselves and make reasonable attempts to resolve questions, disputes or 
difficulties before taking those matters to the Commission.



APPENDIX - S.49B - INSPECTION OF RECORDS REQUIREMENTS

(1) Where this award, order or industrial agreement empowers a representative of an organisation of 
employees party to this award, order or industrial agreement to inspect the time and wages records of an 
employee or former employee, that power shall be exercised subject to the Industrial Relations (General) 
Regulations 1997 (as may be amended from time to time) and the following:

(a) The employer may refuse the representative access to the records if: -

(i) the employer is of the opinion that access to the records by the representative of the 
organisation would infringe the privacy of persons who are not members of the 
organisation; and

(ii) the employer undertakes to produce the records to an Industrial Inspector within 48 
hours of being notified of the requirement to inspect by the representative.

(b) The power of inspection may only be exercised by a representative of an organisation of 
employees authorised for the purpose in accordance with the rules of the organisation.

(c) Before exercising a power of inspection, the representative shall give reasonable notice of not 
less than 24 hours to an employer.
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Rates & Ins. Text 940/97 14/11/97 77 WAIG 3177

(1) Rates, (4) text 609/99 01/08/99 79 WAIG 1847

Cl 654/00 01/08/00 80 WAIG 3379

Cl 752/01 01/08/01 81 WAIG 1721

(1) 797/02 01/08/02 82 WAIG 1369

Cl. 569/03 5/06/03 83 WAIG 1899 & 1971

Cl 570/04 4/06/04 84 WAIG 1521 & 1576

Cl. 576/05 07/07/05 85 WAIG  2083 & 2151

Cl. 957/05 07/07/06 86 WAIG 1631 & 1700

Cl. 1/07 01/07/07 87 WAIG 1487 & 1561

(1) 16/08 27/05/08 88 WAIG 513 & 514



Cl 115/07 01/07/08 88 WAIG 773 & 834

Cl 1/09 01/10/09 89 WAIG 735 & 1246

Cl 2/10 01/07/10 90 WAIG 568 & 777

Cl. 2/11 01/07/11 91 WAIG 1008 & 1197

Cl. 2/12 01/07/12 92 WAIG 1005

Cl. 1/13 01/07/13 93 WAIG 676

Cl. 1/14 01/07/14 94 WAIG 898

Cl. 1/15 01/07/15 95 WAIG 888

Cl. 1/16 01/07/16 96 WAIG 748

Cl. 1/17 01/07/17 97 WAIG 812

Cl. 1/18 01/07/18 98 WAIG 263 & 517

Cl. 36/18 10/05/19 99 WAIG 5429

Cl. 1/19 01/07/19 99 WAIG 509 & 842

Cl. 1/20 01/01/21 100 WAIG 625

Cl. 1/21 01/07/21 101 WAIG 632

Cl. 1/22 01/07/22 102 WAIG 541

Cl. 1/23 01/07/23 103 WAIG 868

(1) 7/25 29/05/25 105 WAIG 971

8A.  Minimum Wage - Adult Males and Females 

Ins cl.  G.O. 534/82 07/02/83 63 WAIG 379

Min.  Wage $248.80 1940/89 08/09/89 69 WAIG 2913

Min Wage $268.80 1309 & 
1310/91 24/09/91 71 WAIG 2748

Min.  Wage $275.50 415A/92 30/11/92 73 WAIG 4



Min.wage prov 940/97 14/11/97 77 WAIG 3177

(i)(ii)(iv) - Min wage 
& text 609/99 01/08/99 79 WAIG 1847

Cl 654/00 01/08/00 80 WAIG 3379

Cl 752/01 01/08/01 81 WAIG 1721

Min wage rate 797/02 01/08/02 82 WAIG 1369

Cl. 569/03 5/06/03 83 WAIG 1899 & 1971

(9) 1197/03 1/11/03 83 WAIG 3537

Cl 570/04 4/06/04 84 WAIG 1521

Cl. 576/05 07/07/05 85 WAIG 2083 & 2151

Cl. 957/05 07/07/06 86 WAIG 1631 & 1700

Cl. 1/07 01/07/07 87 WAIG 1487 & 1561

Cl 115/07 01/07/08 88 WAIG 773 & 834

Cl 1/09 01/10/09 89 WAIG 735 & 1246

Cl 2/10 01/07/10 90 WAIG 568 & 777

Cl. 2/11 01/07/11 91 WAIG 1008 & 1197

Cl. 2/12 01/07/12 92 WAIG 1005

Cl. 1/13 01/07/13 93 WAIG 676

Cl. 1/14 01/07/14 94 WAIG 898

Cl. 1/15 01/07/15 95 WAIG 888

Cl. 1/16 01/07/16 96 WAIG 748

Cl. 1/17 01/07/17 97 WAIG 812

Cl. 1/18 01/07/18 98 WAIG 263 & 517

Cl. 1/19 01/07/19 99 WAIG 509 & 842

Cl. 1/20 01/01/21 100 WAIG 625



Cl. 1/21 01/07/21 101 WAIG 632

Cl. 1/22 01/07/22 102 WAIG 541

Cl. 1/23 01/07/23 103 WAIG 868

9.  Annual Leave 

10.  Public Holidays 

11.  Weekly Payments and Contract of Service 

Cl. 1694/1695/88 16/03/89 69 WAIG 1493

12.  Hot Water 

13.  Meal Time 

14.  Representative Interviewing Workers and Posting Notices 

Ins.preamble 2053(1)/97 22/11/97 77 WAIG 3138

15.  Time and Wages Record 

(2) Ins text. 491/98 16/04/98 78 WAIG 1563

16.  Apprentices 

17.  Deductions 



18.  Board of Reference 

19.  Piecework 

20.  Under-Rate Workers 

(21 Preference to Unionists)

Deleted by section 88 (3) of the Acts Amendment and Repeal (Industrial Relations) Act (No.2) 1984.

21.  Deleted 

22.  Terms of Service 

23.  Absence Through Sickness 

24.  Grindery and Tools of Trade 

25.  Breakdowns 

26.  Payment of Wages 

27.  Long Service Leave 

28.  Settlement of Disputes Procedure 



Ins cl. 1694/1695/88 16/03/89 69 WAIG 1493

29.  Enterprise Agreements 

Ins cl. 760/90(R2) 03/09/90 70 WAIG 3635

Appendix - Resolution of Disputes Requirements 

Ins.  Appendix 693/96 16/07/96 76 WAIG 2768

App 2053/97 22/11/97 77 WAIG 3138

Appendix - S.49B - Inspection of Records Requirements 

Ins.  Appendix 694/96 16/07/96 76 WAIG 2789

(1) ins.  Text 2053/97 22/11/97 77 WAIG 3138

App. 491/98 16/04/98 78 WAIG 1471


