Building and Engineering Trades (Nickel Mining and
Processing) Award, 1968

1. -TITLE

This award shall be known as the "Building and Engineering Trades (Nickel Mining and Processing) Award,

1968".
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1B. - MINIMUM ADULT AWARD WAGE

No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise
provided by this clause.

The minimum adult award wage for full-time employees aged 21 or more is $679.90 per week payable
on and from the commencement of the first pay period on or after 1 July 2015.

The minimum adult award wage is deemed to include all State Wage order adjustments from State
Wage Case Decisions.

Unless otherwise provided in this clause adults employed as casuals, part-time employees or piece
workers or employees who are remunerated wholly on the basis of payment by result shall not be paid
less than pro rata the minimum adult award wage according to the hours worked.

Employees under the age of 21 shall be paid no less than the wage determined by applying the
percentage prescribed in the junior rates provision in this award to the minimum adult award wage.

The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or
Jobskill placements or employed under the Commonwealth Government Supported Wage System or to
other categories of employees who by prescription are paid less than the minimum award rate, provided
that no employee shall be paid less than any applicable minimum rate of pay prescribed by the
Minimum Conditions of Employment Act 1993.

Liberty to apply is reserved in relation to any special category of employees not included here or
otherwise in relation to the application of the minimum adult award wage.

Subject to this clause the minimum adult award wage shall —
@ Apply to all work in ordinary hours.

(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments
during any period of paid leave and for all purposes of this award.

Minimum Adult Award Wage

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more
payable under the 2015 State Wage order decision. Any increase arising from the insertion of the
minimum wage will be offset against any equivalent amount in rates of pay received by employees
whose wages and conditions of employment are regulated by this award which are above the wage
rates prescribed in the award. Such above award payments include wages payable pursuant to
enterprise agreements, consent awards or award variations to give effect to enterprise agreements and
over award arrangements. Absorption which is contrary to the terms of an agreement is not required.

Increases under previous State Wage Case Principles or under the current Statement of Principles,
excepting those resulting from enterprise agreements, are not to be used to offset the minimum wage.

Adult Apprentices
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@ Notwithstanding the provisions of this clause, an apprentice, 21 years of age or more, shall not
be paid less than $584.20 per week on and from the commencement of the first pay period on
or after 1 July 2015.

(b) The rate paid in the paragraph above to an apprentice 21 years of age or more is payable on
superannuation and during any period of paid leave prescribed by this award.

(© Where in this award an additional rate is expressed as a percentage, fraction or multiple of the
ordinary rate of pay, it shall be calculated upon the rate prescribed in this award for the actual
year of apprenticeship.

(d) Nothing in this clause shall operate to reduce the rate of pay fixed by the award for an adult
apprentice in force immediately prior to 5 June 2003.

2. - ARRANGEMENT

Title

Minimum Adult Award Wage

Arrangement

Term

Avrea and Scope

Rates of Wages

Junior Employees

Hours (Other than Continuous Shift Employees)
Overtime (Other than Continuous Shift Employees)
Continuous Shift Employees

Rest Period after Overtime

Shift Work

Absence through Sickness

Holidays

Annual Leave

Casual Employees

Free Water

Drinking Water

Mixed Functions

Change Rooms

Reduction of Hands

Accident Pay

Contract of Service

Payment of Wages

Underground Employees

First Aid

Resumption of Work After Annual Leave
Structural Efficiency and Award Modernisation
Aged and Infirm Employees

Board of Reference

Special Rates and Provisions
Representative Interviewing Employees
Recognised Crib Places

Record

Inspections

Re-employment after Accident
Long Service Leave

District Allowances

Maximum Rate

Apprentices

Bereavement Leave

Jury Service

Maternity Leave



43. Training
44, Rates of Pay and Classification Definitions

Appendix - Resolution of Disputes Requirement
Appendix One - Old Definitions and Classification Groups
First Schedule - District Allowances

Second Schedule - Parties to the Award

Appendix - S.49B - Inspection Of Records Requirements

3. - TERM
The term of this award shall be for a period of one year from the beginning of the first pay period commencing

on or after the date hereof.

4. - AREA AND SCOPE

This award shall apply to the nickel mining and processing industry and shall operate over the Yilgarn,
Coolgardie, Broad Arrow, Dundas, Phillips River, East Coolgardie, North Coolgardie, North-East Coolgardie,
Mt. Margaret, East Murchison Goldfields and the Murchison, Yalgoo, Peak Hill and Gascoyne Goldfields and
the area outside those goldfields in Western Australia comprised within the 14th and 26th parallels of latitude.

5. - RATES OF WAGES

(1) Wage rates detailed in Clause 44. - Rates of Pay and Classification Definitions.

6. - JUNIOR EMPLOYEES

Liberty is reserved to the parties to apply to the Commission to include in this award, rates of wages and
conditions of employment for junior workers.

7. - HOURS (OTHER THAN CONTINUOUS SHIFT EMPLOYEES

Q) Forty hours, exclusive of crib time, shall constitute a week's work for surface workers.

2 Where shifts are worked on the surface, the forty hours shall then be inclusive of crib time for such
shift workers.

3) In the case of day surface workers, a day's work shall consist of eight hours per day, Monday to Friday
inclusive, and shall be worked between the hours of 7 am. and 5 p.m. provided that by agreement
between the worker, the employer, and Secretary of the appropriate Union or his nominee, the day's
work may commence earlier than 7 a.m.

4) Thirty seven and one half hours, inclusive of crib time, shall constitute a week's work for
underground workers

(5) In the case of underground workers, each shift shall consist of seven and one half hours per day or
shift, Monday to Friday inclusive, and the shifts shall be so arranged that an interval of thirty minutes
will separate the finishing hour of one shift from the commencing hour of the next following shift.

(6) Six hours shall constitute a shift's work in all rises or in sinking specially wet shafts and winzes, and for
men engaged inside gas or water spaces of any boiler or flue in cleaning or scraping work, and for men
engaged in cleaning dust bins or dust flues. In case of boiler cleaners working broken shifts, one hour
on the above description of work shall count as one hour and twenty minutes. In the case of Lancashire
and Cornish boilers, all time necessary for a boiler cleaner to come out for a spell shall count as time
worked in the boiler.
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8. - OVERTIME (OTHER THAN CONTINUQOUS SHIFT EMPLOYEES)

All time worked outside or in excess of the ordinary working hours on any day, Monday to Friday
inclusive, and prior to twelve noon on a Saturday, shall be paid for at the rate of time and a
half for the first two hours and double time thereafter.

All time worked after twelve noon on a Saturday and all time worked on a Sunday shall be paid for at
the rate of double time.

@ When a worker is recalled to work overtime after leaving his employer's business premises
(whether notified before or after leaving such premises) he shall be paid for at least four hours
at overtime rates; provided that, except in the case of unforeseen circumstances arising, a
worker shall not be required to work the full four hours if the job for which he was recalled is
completed within a shorter period but if such worker is subsequently recalled to work within
the period of four hours for which payment has been made, an additional payment shall not be
made nor shall any extra overtime be paid in respect of any period covered by such minimum
payment.

(b) This subclause shall not apply in cases where it is customary for a worker to return to his
employer's premises to perform a specific job outside his ordinary working hours or where the
overtime is continuous (subject to any reasonable meal break which may be allowed) with the
completion or commencement of ordinary working time.

When computing overtime, the district allowances shall not be computed as an addition to the day's
pay.

These overtime rates shall not apply to excess time worked due to private arrangement between the
workers themselves or owing to a relieving man failing to come on duty at the proper time. The time
for which any worker may be paid at ordinary rates instead of overtime due to a relieving man failing
to come on duty at the proper time, shall not exceed two hours, after the expiration of which overtime
rates shall apply to the whole shift.

When an employee, without being notified on the previous day, is required to continue working after
the usual knock-off time for more than one hour, such employee shall be provided with a suitable meal
by the employer or be paid $8.60 in lieu thereof.

€)] When a worker is required for duty during any meal time whereby his meal time is postponed
for more than half an hour, he shall be paid at overtime rates until he gets his meal.

(b) A worker shall not be compelled to work for more than five and one-half hours during
ordinary or overtime hours or both without a break of the customary period for a meal.

Subject to the provisions of the Mines Regulation Act 1946-1969 no workers covered by this award
shall by collective action be a party to any ban on overtime.

Overtime on shift work shall be based on the rate payable for the shift worked.
In the calculation of overtime rates, each day shall stand alone. Provided that, when a worker

continues working beyond midnight on any day, the hours worked after midnight shall be counted as
part of the previous day's work for the purpose of calculating the rates to be paid.

9. - CONTINUOUS SHIFT EMPLOYEES

The ordinary working hours shall not exceed forty in any one week to be worked in five shifts of eight
hours each inclusive of a twenty minute crib time. Such crib time shall be allowed as near as possible
to the middle of the shift.
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Except as hereinafter provided all work done beyond the hours of duty on any day shall be paid for at
the rate of double time.

A worker called upon to work a regularly rostered overtime shift not more often than once in every
four weeks shall be paid for that shift at the rate of time and one-half for the first two hours and double
time thereafter.

These overtime rates shall not apply to excess time worked due to private arrangement between the
workers themselves or owing to a relieving man failing to come on duty at the appointed time or where
such time is worked to effect the periodical rotation of shifts. The time for which any worker may be
paid at ordinary rates instead of overtime due to a relieving man failing to come on duty at the
appointed time shall not exceed two hours after the expiration of which overtime rates shall apply to
the whole of the shift.

Overtime on shift work shall be based on the rate payable for the shift worked.

€)] When a worker is recalled to work overtime after leaving his employer's business premises
(whether notified before or after leaving such premises) he shall be paid for at least four hours
at overtime rates; provided that, except in the case of unforeseen circumstances arising, a
worker shall not be required to work the full four hours if the job for which he was recalled is
completed within a shorter period but if such worker is subsequently recalled to work within
the period of four hours for which payment has been made an additional payment shall not be
made nor shall any extra overtime be paid in respect of any period covered by such minimum
payment

(b) This subclause shall not apply in cases where it is customary for a worker to return to his
employer's premises to perform a specific job outside his ordinary working hours or where the
overtime is continuous (subject to any reasonable meal break which may be allowed) with the
completion or commencement of ordinary working time.

7) When an employee, without being notified on the previous day, is required to continue
working after the usual knock-off time for more than one hour, such employee shall be
provided with a suitable meal by the employer or be paid $8.60 in lieu thereof.

(@) All work performed during the ordinary working hours on Saturdays shall be paid at the rate
of time and a half.

(b) All work done on Sundays during the ordinary hours of duty shall be paid for at the rate of
double time.

When computing overtime the district allowances shall not be computed as an addition to the day's pay.

A continuous shift worker rostered off on a holiday shall be paid eight hours' pay at ordinary rates.

10. - REST PERIOD AFTER OVERTIME

When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that workers
have at least ten consecutive hours off duty between the work of successive days.

A worker (other than a casual worker) who works so much overtime between the termination of his
ordinary work on one day and the commencement of his ordinary work on the next day that he has not
at least ten consecutive hours off duty between those times shall, subject to this subclause, be released
after completion of such overtime until he has had ten consecutive hours off duty without loss of pay
for ordinary working time occurring during such absence.

If, on the instructions of his employer, such a worker resumes or continues work without having had
such ten consecutive hours off duty, he shall be paid at double rates until he is released from duty for
such period and he shall then be entitled to be absent until he has had ten consecutive hours off duty
without loss of pay for ordinary working time occurring during such absence.
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Where a worker (other than a casual worker or a worker engaged on continuous shift work) is
called to work on a Sunday or public holiday preceding an ordinary working day, he shall,
wherever reasonably practicable, be given ten consecutive hours off duty before his usual
starting time the next day. If this is not practicable then the provisions of subclauses (2) and
(3) of this clause shall apply mutatis mutandis.

Overtime worked in the circumstances specified in subclause (3) of clause 8 and subclause (6)
of clause 9 shall not be regarded as overtime for the purposes of paragraph (a) of this
subclause where the actual time worked is less than three hours on such call or on each of such
calls.

Provided that the provisions of this clause shall apply in the case of shift workers who rotate from one
shift to another, as if 8 hours were 10 hours when overtime is worked:

@)
(b)
©

@)

(b)

For the purpose of changing shift rosters;
Where a shift worker does not report for duty; or- Continuous Shift Workers

Where a shift is worked by arrangement between employees themselves.

11. - SHIFT WORK

A worker who does not work at least one week on day shift out of each consecutive three
weeks shall be paid for each shift other than day shift at the rate of time and one quarter.
Provided that if he is required to work for more than one week consecutively on afternoon
shift or for more than one week consecutively on night shift, such a worker shall be paid at the
rate of time and one quarter for each shift other than day shift in the consecutive second and
subsequent weeks of afternoon or of night shift.

This subclause shall not apply to workers employed on what is known as the Great Boulder
Roster, or accepted variations thereof, nor to workers to whom this subclause would only
otherwise apply because of a change of shift due to a private arrangement with another
worker, nor to workers (known as "rostered relief workers") regularly employed on continuous
process work who are required to work shifts to enable other workers engaged on such work
to change shifts weekly and to have their days off if such rostered relief worker is not required
to work more night shifts or more afternoon shifts than the number of day shifts worked by
him.

A shift employee shall, in addition to their ordinary rate, be paid per shift of eight hours at the rate of
$11.50 when on afternoon or night shift.

Liberty is reserved to either party to apply to amend this subclause in the event of any variation in shift
loadings generally.

@)

(b)

@)

Where any particular process is carried out on shifts other than day shift, and less than five
consecutive afternoon or five consecutive night shifts are worked on that process, then
workers employed on such afternoon or night shifts shall be paid at overtime rates.

The sequence of work shall not be deemed to be broken under the preceding paragraph by
reason of the fact that work on that process is not carried out on a Saturday or Sunday or on
any public holiday.

A worker who replaces a regular shift worker who is absent for any reason beyond the control
of the employer, on afternoon or night shift, shall be paid at the rate of time and one-quarter if
he does not work for five consecutive shifts (other than day shift) or, in the case of the Great
Boulder Roster, six shifts and the appropriate shift work rate if he works five or more of such
shifts consecutively or, in the case of the Great Boulder Roster, six or more shifts
consecutively.



@)

@)

©)

4)

®)

(b) A worker who replaces on afternoon or night shift a regular shift worker who is absent by
reason of a direction of the employer shall be paid at overtime rates unless he works the
number of consecutive shifts prescribed in the next preceding paragraph.

() The sequence of consecutive shifts shall not be deemed to be broken under subclause (4)
hereof by reason of rostered days off in respect to workers employed on continuous process
work or by a Saturday or Sunday in respect to other workers or by any public holiday or any
other reason beyond the control of the employer.

(d) A worker who does not work five consecutive shifts for any reason beyond the control of the
employer shall not be entitled to payment under the provisions of this subclause.

12. - ABSENCE THROUGH SICKNESS

€)] A worker who is unable to attend or remain at his place of employment during the ordinary
hours of work by reason of personal ill health or injury shall be entitled to payment during
such absence in accordance with the following provisions.

(b) Entitlement to payment shall accrue at the rate of one sixth of a week for each completed
month of service with the employer.

(© If in the first or successive years of service with the employer a worker is absent on the ground
of personal ill health or injury for a period longer than his entitlement to paid sick leave,
payment may be adjusted at the end of that year of service, or at the time the worker's services
terminate, if before the end of that year of service, to the extent that the worker has become
entitled to further paid sick leave during that year of service.

The unused portions of the entitlement to paid sick leave in any one year shall accumulate from year to
year and subject to this clause may be claimed by the worker if the absence by reason of personal ill
health or injury exceeds the period for which entitlement has accrued during the year at the time of the
absence. Provided that a worker shall not be entitled to claim payment for any period exceeding ten
weeks in any one year of service.

To be entitled to payment in accordance with this clause the worker shall as soon as reasonably
practicable advise the employer of his inability to attend for work, the nature of his illness or injury and
the estimated duration of the absence. Provided that such advice, other than in extraordinary
circumstances shall be given to the employer within 24 hours of the commencement of the absence.

The provisions of this clause do not apply to a worker who fails to produce a certificate from a medical
practitioner dated at the time of the absence or who fails to supply such other proof of the illness or
injury as the employer may reasonably require provided that the worker shall not be required to
produce a certificate from a medical practitioner with respect to absences of two days or less unless
after two such absences in any year of service the employer requests in writing that the next and
subsequent absences in that year if any, shall be accompanied by such certificate.

@ Subject to the provisions of this subclause, the provisions of this clause apply to a worker who
suffers personal ill health or injury during the time when he is absent on annual leave and a
worker may apply for and the employer shall grant paid sick leave in place of paid annual
leave.

(b) Application for replacement shall be made within seven days of resuming work and then only
if the worker was confined to his place of residence or a hospital as a result of his personal ill
health or injury for a period of seven consecutive days or more and he produces a certificate
from a registered medical practitioner that he was so confined. Provided that the provisions of
this paragraph do not relieve the worker of the obligation to advise the employer in accordance
with subclause (3) of this clause if he is unable to attend for work on the working day next
following his annual leave.
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(© Replacement of paid annual leave by paid sick leave shall not exceed the period of paid sick
leave to which the worker was entitled at the time he proceeded on annual leave and shall not
be made with respect to fractions of a day.

(d) Where paid sick leave has been granted by the employer in accordance with paragraphs (a),
(b) and (c) of this subclause, that portion of the annual leave equivalent to the paid sick leave
is hereby replaced by the paid sick leave and the replaced annual leave may be taken at
another time mutually agreed to by the employer and the worker or, failing agreement, shall be
added to the worker's next period of annual leave or, if termination occurs before then, be paid
for in accordance with the provisions of Clause 14. - Annual Leave.

O] Payment for replaced annual leave shall be at the rate of wage applicable at the time the leave
is subsequently taken provided that the annual leave loading prescribed in Clause 14. - Annual
Leave shall be deemed to have been paid with respect to the replaced annual leave.

Where a business has been transmitted from one employer to another and the worker's service has been
deemed continuous in accordance with subclause (3) of clause 2 of the Long Service Leave provisions
published in volume 59 of the Western Australian Industrial Gazette at pages 1-6, the paid sick leave
standing to the credit of the worker at the date of transmission from service with the transmittor shall
stand to the credit of the worker at the commencement of service with the transmittee and may be
claimed in accordance with the provisions of this clause.

The provisions of this clause with respect to payment do not apply to workers who are entitled to
payment under the Workers' Compensation Act nor to workers whose injury or illness is the result of
the worker's own misconduct.

The provisions of this clause do not apply to casual workers.

13. - HOLIDAYS

The following days or the days observed in lieu shall be allowed as holidays without deduction of pay
namely, New Year's Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Labour Day,
Foundation Day, Sovereign's Birthday, Christmas Day and Boxing Day. When any of the days
mentioned in this subclause falls on a Saturday or a Sunday the holiday shall be observed on the next
succeeding Monday and when Boxing Day falls on a Sunday or on a Monday the holiday shall be
observed on the next succeeding Tuesday. In each case the substituted day shall be a holiday without
deduction of pay and the day for which it is substituted shall not be a holiday. Provided that any
employee who does not present himself for work (if required) on the working day following any of the
abovementioned holidays shall not be entitled to be paid for such holidays unless he produces proof
satisfactory to the employer that he was prevented by sickness from presenting himself for work on any
such day and that such sickness was not due to intemperance or misconduct.

All work performed by continuous shift workers during ordinary working hours on any of the
aforementioned holidays shall be paid for at the rate of double time.

All work performed by other than continuous shift workers on any of the aforementioned holidays shall
be paid for at the rate of double time and a half.

14. - ANNUAL LEAVE

Annual leave shall be taken at the convenience of the management of the mine; workers to receive one
month's notice of the date on which the leave is to commence; a committee of three to be appointed to
each mine to assist the management in the arrangement of a suitable roster.

(@) Except as hereinafter provided, a period of four consecutive weeks' leave with payment as
prescribed in paragraph (b) hereof shall be allowed annually to a worker by his employer after
a period of twelve months' continuous service with that employer.



©)

(b)

©

(d)

0]

(i)

A worker before going on leave shall be paid the wages he would have received in
respect of the ordinary time he would have worked had he not been on leave during
the relevant period.

Subject to paragraph (c) hereof a worker shall, where applicable, have the amount of
wages to be received for annual leave calculated by including the following where
applicable.

(aa) The rate applicable to him as prescribed by Schedule 1 - Rates of Wages,
subclause (4) of clause 25. - First Aid, and Schedule 2 - District Allowances
of this award; and

(bb) Subject to paragraph (c)(ii) hereof the rate prescribed for work in ordinary
time by clause 9. - Continuous Shift Workers and clause 11. - Shift Work of
the award according to the worker's roster or projected roster including
Saturday and Sunday shifts;

(cc) The rate payable pursuant to clause 18. - Mixed Functions calculated on a
daily basis, which the worker would have received for ordinary time during
the relevant period whether on a shift roster or otherwise;

(dd) Any other rate to which the worker is entitled in accordance with his
contract of employment for ordinary hours of work; provided that this
provision shall not operate so as to include any payment which is of a similar
nature to or is paid for the same reasons as or is paid in lieu of those
payments prescribed by clause 8. - Overtime, clause 30. - Special Rates and
Provisions of this award, nor any payment which might have become
payable to the worker as reimbursement for expenses incurred.

In addition to the payment prescribed in paragraph (b) hereof, a worker shall receive a loading
calculated on the rate of wage prescribed by that paragraph. The loading shall be as follows:

0]

(i)

Day Workers - a worker who would have worked on day work had he not been on
leave - a loading of 17 1/2 per cent.

Shift Workers - a worker who would have worked on shift work had he not been on
leave - a loading 17 1/2 per cent.

Provided that where the worker would have received shift loadings prescribed by
clause 9. - Continuous Shift Workers, and clause 11. - Shift Work, and if applicable
payment for work on a regularly rostered sixth shift in not more than one week in any
four weeks had he not been on leave during the relevant period and such loadings
would have entitled him to a greater amount than the loading of 17 1/2 per cent, then
the shift loadings shall be added to the rate of wage prescribed by paragraph
(b)(ii)(aa) hereof in lieu of the 17 1/2 per cent loading.

Provided further, that if the shift loadings would have entitled him to a lesser amount
than the loading of 17 1/2 per cent, then such loading of 17 1/2 per cent shall be
added to the rate of wage prescribed by paragraph (b)(ii)(aa) hereof in lieu of the shift
loadings.

The loading prescribed by this paragraph shall not apply to proportionate leave on
termination.

The provisions of this subclause shall not operate in respect of leave fully due prior to the date
of this order, irrespective of the date at which such leave is taken.

After one month's continuous service in any qualifying twelve monthly period a worker whose

employment terminates or who has worked less than 12 months shall be paid in the proportion that the
number of shifts worked by him at the rate of wage prescribed by paragraph (b) of subclause (2) of this
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clause in that qualifying period bears to the full number of such shifts in that qualifying twelve monthly
period.

@ Continuous shift workers, that is shift workers engaged in a continuous process who are
rostered to work regularly on Sundays and holidays shall be allowed one week's leave in
addition to the leave prescribed in subclause (2) hereof.

(b) Where a worker with twelve months' continuous service is engaged for part of a qualifying
twelve monthly period as a continuous shift worker he shall be entitled to have the period of
annual leave to which he is otherwise entitled increased by that proportion of the additional
week as the number of shifts worked by him at ordinary rates bears to the full number of such
shifts in the qualifying twelve monthly period.

The amounts to be paid hereunder shall be calculated at the rate prevailing at the time the payment is
made.

€)] Where a worker is justifiably dismissed for misconduct during any qualifying twelve monthly
period, the provisions of subclause (3) do not apply.

(b) A worker whose employment terminates after he has completed a twelve monthly qualifying
period and who has not been allowed the leave prescribed under this award in respect of that
qualifying period shall receive payment in lieu of that leave at the rate of wage prescribed by
paragraphs (b) and (c) of subclause (2) of this clause.

If any of the holidays prescribed in clause 13. - Holidays of this award falls during a worker's period of
annual leave and is observed on a day which in the case of that worker would have been an ordinary
working day the worker shall have one extra day added to the period of annual leave.

An employer may close down his operation or section or sections thereof for the purposes of allowing
annual leave to all or the majority of his workers employed generally or in any such section or sections
and in the event of a worker being employed for portion only of a year he shall only be entitled to such
leave on full pay as is proportionate to his length of service during that period with such employer and
if such leave is not equal to the leave given to the other workers he shall not be entitled to work or pay
whilst the other workers of such employer are on leave on full pay.

This clause shall not apply to casual workers.
In special circumstances and by mutual consent of the employer, the worker and the Union, annual

leave may be taken in not more than two periods but neither of such periods shall be less than one
week.

15. - CASUAL EMPLOYEES

Any worker dismissed through no fault of his own before the expiration of one week of his employment shall be
considered casual and shall receive fifteen per cent above the rate specified for the work performed.

16. - FREE WATER

In all districts where free water is supplied by the employer single men shall get three gallons and married men
six gallons per day.

1)

@)

17. - DRINKING WATER

Good drinking water shall be supplied on all levels or where men are working and be kept cool and free
from dust.

Where practicable, boiling water shall be provided on all levels or where men are working.



18. - MIXED FUNCTIONS

(1) A worker engaged on duties carrying a higher rate than his ordinary classification shall be paid the
higher rate for the period he is so engaged but if he is so engaged for more than two hours on any day
or shift he shall be paid the higher rate for the whole day or shift.

(2 Any worker regularly engaged in relieving work shall be paid the highest rate applicable to the class of
work upon which he is employed during any day or shift.

19. - CHANGE ROOMS

If more than four persons are employed underground in any mine on one shift, sufficient heated accommodation
shall be provided above ground near the principal entrance to the mine, and not in the engine room or boiler
house, for enabling the persons employed in the mine to conveniently dry and change their clothes, and in no
case shall men dry their clothes upon a boiler. Hot water shall be supplied in all change rooms. Change rooms
shall be cleaned at least once daily and shall be kept warm in the winter and as far as practicable, cool in the
summer.

20. - REDUCTION OF HANDS

Should occasion arise to reduce the number of workers employed the management, in selecting those to be
retained, shall give full weight to the consideration of length of service and, all things being equal, shall retain
those who have been longest in the employ of the Company.

Provided that in the case of a worker who was in the employ of Western Mining Corporation at Kambalda on 16
May

1986, the provisions of the Terms of Settlement which is contained in Part G (excluding the Schedule) of
Exhibit C1 in Application No 976 of 1986 shall apply in lieu.

21. - ACCIDENT PAY

In the event of a worker meeting with an accident during the shift, or being required to attend to one who has
met with an accident, he shall be deemed to have rendered duty during the whole of the shift, and be paid
accordingly.

22. - CONTRACT OF SERVICE

(1) A contract of service to which this award applies may be terminated in accordance with the provisions
of this clause and not otherwise, but this subclause does not operate so as to prevent any party to a
contract from giving a greater period of notice than is hereinafter prescribed nor to affect an employer's
right to dismiss a worker without notice for misconduct.

) Subject to the provisions of this clause, a party to a contract of service may, on any day give to the
other party the appropriate period of notice of termination of the contract prescribed in subclause (5) of
this clause and the contract terminates when that period expires.

(3) In lieu of giving the notice referred to in subclause (2) of this clause, an employer may pay the worker
concerned his ordinary wages for the period of notice to which he would otherwise be entitled.

4) (@) Where a worker leaves his employment -

Q) without giving the notice referred to in subclause (2) of this clause; or
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(i) having given such notice, before the notice expires,

he forfeits his entitlement to any monies owing to him under this award except to the extent
that those monies exceed his ordinary wages for the period of notice which should have been

given.

(b) In a case to which paragraph (a) of this subclause applies -

() the contract of service shall, for the purposes of this award, be deemed to have
terminated at the time at which the worker was last ready, willing and available for
work during ordinary hours under the contract; and

(i) the provisions of subclause (2) of this clause shall be deemed to have been complied

with if the worker pays to the employer, whether by forfeiture or otherwise, an
amount equivalent to the worker's ordinary wages for the period of notice which
should have been given.

The period of notice referred to in subclause (2) of this clause is -
€)] in the case of a casual worker, one hour;
(b) in any other case, one week.

The employer shall be under no obligation to pay for any day not worked upon which the worker is
required to present himself for duty, except when such absence from work is due to illness and comes
within the provisions of clause 12. - Absence Through Sickness or such absence is on account of
holidays to which the worker is entitled under the provisions of this award.

This clause does not affect the right of an employer to deduct payment for any day or portion of a day
during which a worker cannot be usefully employed because of any strike or through any breakdown of
machinery or due to any cause for which the employer cannot reasonably be held responsible.

Where a worker who, through no fault of his own, has been given notice of termination of his
employment, requests time off duty without pay for not more than one day for the purpose of seeking
other employment that request shall be granted by his employer unless the employer has good and
sufficient reason for refusing the request and advises the worker of those reasons at the time of refusal.

23. - PAYMENT OF WAGES

Payment of wages shall be fortnightly. For mines situated at Kalgoorlie, Boulder and Fimiston, pay
day shall be on Friday, the pay period to end on the Tuesday preceding such pay day. Pay day at other
mines shall be on a day mutually agreed upon between the employer and the workers concerned, and
the customary period shall be allowed between the closing of the pay period and the pay day. Any
worker leaving or being discharged shall be paid the full amount of wages due to him within one hour
of ceasing work, or within one hour of the opening of the mine office if such office was closed at the
time of his ceasing work, or if the work done requires to be measured or assessed he shall be paid at the
prescribed award rates within two hours of ceasing work. Provided that in the case of a machine miner
who leaves during a pay period any settlement in excess of his wages rates shall, if requested by the
miner concerned, be made within twenty-four hours and in the case of any other pieceworker who
leaves during a pay period any settlement in excess of his wages rates, shall be made on the next
succeeding pay day.

If on any mine a section of workers is obliged to deviate one half mile or more from their journey to
their home for the purpose of receiving their pay, a second pay place shall be established for the
convenience of such workers.

When or before payment of wages is made to a worker, he shall be issued with a docket showing at
least the gross amount of wages and the details of any deductions that are made from his earnings.
Upon request by the worker, he shall also be furnished within a reasonable time of such request, with



details of the hours and rates of any overtime worked. Provided that in respect of annual leave
payments, the worker, including the pieceworker, shall be issued with a voucher showing the
calculations upon which such payment has been made.

24. - UNDERGROUND EMPLOYEES

All men who have to go underground to work shall work the same hours as miners.

1)
@)

)

4)

25. - FIRST AID

In any shaft where workers are employed, a first aid outfit shall be provided.

Each shift boss or foreman shall have on his person a small emergency supply of bandages and
padding, or similar requisites ready and available for use.

@)

(b)

In shafts where over twenty men are usually employed underground a man qualified in first
aid work shall be employed.

In mines where over twenty men are usually employed underground, a man qualified in the
use of suitable oxygen breathing apparatus supplied by the employer, shall be employed.

Any first aid person appointed by the employer to perform first aid duties shall be paid an allowance of
$1.45 per shift in addition to their ordinary rate of pay.

26. - RESUMPTION OF WORK AFTER ANNUAL LEAVE

When a worker is not notified prior to taking his annual leave that no further work is available on the mine, he
shall be re-engaged on his return for a minimum period of two weeks or be paid two weeks wages in lieu thereof
unless dismissed for misconduct.

1)

27. - STRUCTURAL EFFICIENCY AND AWARD MODERNISATION

Structural Efficiency:

@)

(b)

©

Employees shall perform a wide range of duties, including work which is incidental or
peripheral to their main task or functions.

In the event of there being a claim for re-classification by an existing employee to a higher
level under any new structure on the ground that the employee possesses equivalent skill and
knowledge gained through on-the-job experience, or on any other ground, the following

principles apply:-

() The parties agree that the existing award disputes avoidance procedure shall be
followed.
(i) Agreed competency standards shall be established by the parties in conjunction with

T.AF.E. and S.E.S.D.A. for all levels in any new classification structure before any
claims for reclassification are processed.

Current employees, whose existing wage rates are rationalised as a consequence of award
restructuring, will remain paid at such rates and shall continue to receive wages increases
appropriate to their current rates of pay on the following conditions:-

Q) Are obliged to work within their current classification and may be required to use any
lower classification skills which they hold or are trained in;
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(i) Will retain their grade when retraining in another area of the operation (i.e. multi-
skilled employees will not be disadvantaged).

Award Modernisation:

@ The parties are committed to modernising the terms of the Award and to addressing issues
associated with training.

(b) The parties will discuss all matters raised which may lead to increased flexibility and the
removal of the obsolete conditions to better reflect the realities of modern industry practices
and assist the restructuring process. Any such discussion with the Unions shall be on the
premise that -

Q) The majority of employees at the enterprise must genuinely agree;

(i) No employee will lose income as a result of the change;

(iii) The Unions must be parties to the agreement, particularly where enterprise level
discussions are considering matters requiring variations to the Award;

(iv) Agreements will be ratified by the Commission;

(v) If agreement cannot be reached in the implementation process of a particular issue,
the matter will be resolved in accordance with an agreed disputes procedure.

(© Should an agreement be reached pursuant to subclause (b) hereof and that agreement requires
variation of the award, the parties shall support such award variation.

(d) There shall not be limitations placed on any award matter raised for discussion, however any
changes sought shall not affect award provisions reflecting national standards recognised by
the Western Australian Industrial Relations Commission.

(e) The parties agree that working parties will continue to meet with the aim of modernising the
Award.

28. - AGED AND INFIRM EMPLOYEES

Any worker who by reason of old age or infirmity, is unable to earn the minimum wage may be paid
such lesser wage as may from time to time be agreed upon in writing between the Management
Committee of the Mining Division of the Union and the employer.

In the event of no agreement being arrived at, the matter may be referred to the Board of Reference for
determination.

After application has been made to the Board, and pending the Board's decision, the worker shall be
entitled to work for and be employed at the proposed lesser rate.

29. - BOARD OF REFERENCE

The Commission hereby appoints for the purposes of this award, a Board of Reference consisting of a
Chairman and two other members who shall be appointed pursuant to section 48 of the Industrial
Arbitration Act, 1979.

The Board of Reference is hereby assigned the function of determining any dispute between the parties
in relation to any matter which under this award may be allowed, approved, fixed, determined or dealt
with by a Board of Reference.
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30. - SPECIAL RATES AND PROVISIONS

Engineering Trades -

@)

(b)

©

(d)
)

()

@

(h)

Height Money - Tradespersons and welders engaged on the surface in the erection, repair
and/or maintenance of steel frame buildings, smoke stacks, bridges or similar structures at a
height of 15.5 metres or more above the nearest horizontal plane shall be paid at the rate of
$1.23 per shift extra.

() Goggles, glasses and gloves or other efficient substitutes therefore shall be
available for the personal use of any employee engaged in welding.

(i) Every employee shall sign an acknowledgement on receipt thereof and on leaving
employment shall return same to the employer.

(iii) During the time the same are on issue to the employee, he/she shall be responsible for
any loss or damage thereto, fair wear and tear attributable to ordinary use excepted.

(iv) No employee shall lend another employee the goggles, glasses or gloves or
substitutes issued to such first mentioned employee, and if the same are lent, both the
lender and the borrower shall be deemed guilty of wilful misconduct.

(v) Before goggles, glasses or gloves or any substitutes which have been used by a
employee are re-issued by the employer to another employee, they shall be
effectively sterilised.

Dirt Money -

Employees employed on dirty work or in wet places, shall be paid 27 cents per hour extra.

Employees in very wet places shall be provided with oilskin coats and rubber boots.

Heat Money -

Q) Employees employed for more than one hour in the shade where the artificial
temperature is between 46° and 55° Celsius shall be paid 27 cents per hour extra.

(i) Employees employed for more than one hour where the artificial temperature exceeds
55° Celsius shall be paid 31 cents per hour extra. Where work continues for more
than two hours in temperatures exceeding 55° Celsius, employees shall be entitled to
twenty minutes rest after every two hours, without deduction of pay.

Confined Space -

Employees employed in confined spaces as hereinafter defined, shall be paid 33 cents per

hour extra. "Confined space” means a working space the dimensions of which necessitate an

employee working continuously in a stooped or otherwise cramped position, or without proper
ventilation or where confinement within a limited space is productive of unusual discomfort.

Fumes -

Employees engaged on repair work to the roasters, under circumstances subjecting them to

serious inconvenience from fumes, shall be entitled to payment of 32 cents per hour extra,

with a minimum of 35 cents while so engaged.

Explosive Powered Tools -

An employee required to use an explosive powered tool shall be paid 13 cents per hour extra.

Special Rates Not Cumulative -
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Where more than one of the disabilities entitling a employee to extra rates exists on the same
job, the employer shall be bound to pay only one rate, namely - the highest for the disabilities
so prevailing. Provided that this subclause shall not apply to Confined Space, Dirt Money,
Height Money, or Heat Money, the rates for which are cumulative.

An Electrician - Special Class, an Electrical Fitter and/or Armature Winder or an Electrical
Installer who holds and in the course of their employment may be required to use a current
"A" grade or "B" grade licence issued pursuant to the relevant regulation in force on the 28th
day of February, 1978 under the Electricity Act, 1945 shall be paid an allowance of $16.90 per
week.

Building Trades -

@)

(b)

©

(d)

©)

()

Wet and Dusty Places:

A employee employed in places where the atmosphere is excessively dust laden or where
water is continuously dripping so that the clothing or feet become wet shall be paid 31 cents
per hour in addition to the prescribed rate.

Excessively Dirty Work:

An employee employed on excessively dirty work which is likely to render the employee or
their clothes dirtier than on the normal run of work shall be paid 29 cents per hour in addition
to the prescribed rate, but with a minimum payment as for four hours in any one day.

Winder Drums and Head Frame Wheels:

An employee engaged in work on winder drums or head frame wheels shall be paid 31 cents
per hour in addition to the prescribed rate, but with a minimum payment as for four hours in
any one day.

S.0.2. Towers:

An employee engaged on repair work to S.0.2 Towers shall be paid 31 cents per hour in
addition to the prescribed rate, but with a minimum payment as for four hours in any one day.

Boat Type and Swinging Scaffold:

An employee employed on a boat type or swinging scaffold shall be paid 31 cents per hour in
addition to the prescribed rate. "Swinging Scaffold” means any scaffold suspended from the
ground and which by reason of the operations carried out on it or by reason of wind force or
vibration is likely to swing or sway. No employer shall permit an apprentice who has served
less than two years of apprenticeship to work on a boat type or swinging scaffold and no such
apprentice shall work on such a scaffold.

Heat Money -

0] An employee required to work for more than one hour continuously in the shade in
places where the temperature is raised by artificial means to between 46.1° Celsius
and 51.6° Celsius shall be paid 31 cents per hour in addition to the prescribed rate.

(i) (aa) An employee required to work for more than one hour continuously in the
shade in places where the temperature is raised by artificial means to exceed
51.6° Celsius shall be paid 37 cents per hour in addition to the prescribed
rate.

(bb) Where work continues for more than two hours in that temperature
employees shall be entitled to twenty minutes rest every two hours without
deduction of pay.
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Boiler Flue or Roaster Work:

Where bricklayers are employed for more than one hour inside the gas or water spaces of any
boiler, flue or roaster, then six hours shall constitute a shift's work, provided that this
subclause shall not apply in addition to the provisions of subclause (f) of this Clause.

Grinding Time:

The employer shall provide sandstone grindstones. Employees shall be allowed to maintain
their tools in proper working condition in working hours.

When an employee who has been employed for five consecutive working days is discharged,
they shall be allowed two hours for grinding tools or be paid two hours pay in lieu thereof.

(1) Lead Paint Surfaces:

No surface painted with Lead paint shall be rubbed down or scraped by a dry
process.

(i) Width of Brushes:

All paint brushes shall not exceed 127mm in width and no kalsomine brush shall be
more than 175mm in width.

(iii) Meals not to be taken in Paint Shop:

No employee shall be permitted to have a meal in any paint shop or place where paint
is stored or used.

Spray Painting (Painters):
) Lead paint shall not be applied by a spray to the interior of any building.

(i) All employees (including apprentices) applying paint by spraying shall be provided
with full overalls and head covering and respirators by the employer.

(iii) Where from the nature of the paint or substance used in spraying, a respirator would
be of little or no practical use in preventing the absorption of fumes or materials from
substances used by a employee in spray painting, the employee shall be paid a special
allowance of 83 cents per day.

Water and Soap:

Water and soap shall be provided in each shop or on each job by the employer for the use of
painters.

Electrical Sanding Machines:

The use of electrical sanding machines for sanding down paint work shall be governed by the
following provisions:-

) The weight of each such machine shall not exceed 5.9kgs.

(i) Every employer operating any such machine shall ensure that each such machine
together with all electrical leads and associated equipment is kept in a safe condition
and shall, if requested so to do by any employee, but not more often than once in any
four weeks, cause the same to be inspected by a licensed electrical employee under
the Electricity Act and the Regulations made thereunder.
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(iii) Employers shall provide and supply respirators of a suitable type to each employee
and shall maintain same in an effective and cleanly state at all times. Where
respirators are used by more than one employee, each such respirator shall be
sterilised and a new pad inserted after use by each such employee.

(iv) Employers shall also provide and supply goggles of a suitable type: Provided that
goggles with celluloid lenses shall not be regarded as suitable.

V) All employees shall use such protective equipment when using electrical sanding
machines of any type.

() Carpenters and Joiners:

A secure and weatherproof place shall be provided by the employer where carpenters'
and joiners' tools may be locked up apart from the employer's plant and material.

(ii) Other Employees:

The employer shall, where practicable, provide a place on each job for the
safekeeping of the employees' tools when not in use.

Attendants on Ladders:

No employee shall work on a ladder at a height of over 7.6 metres from the ground when such
ladder is standing in any street, way or lane, where traffic is passing to and fro without an
assistant on the ground.

Plumbers on Sewerage Work:

Plumbers employed on work involving the opening up of house drains or waste pipes for the
purpose of cleaning blockages or for any other purpose, or on work involving the cleaning of
septic tanks or dry wells, shall be paid $1.50 per day in addition to the prescribed rate.

All work made up by plumbers shall be welded by those employees.

Change Room:

The employer shall provide on each job a proper change room where the employee may
change their clothes, and such place shall not be used for any other purpose.

Boiling Water:

The employer shall provide boiling water on each job for the use of the employees.

() The employer shall supply a safety helmet for each employee requesting one on any
job where, pursuant to the regulations made under the Construction Safety Act, 1972
a employee is required to wear such helmet.

(i) Any helmet so supplied shall remain the property of the employer and during the time
it is on issue, the employee shall be responsible for any loss or damage thereto, fair
wear and tear attributable to ordinary use excepted.

Toxic Substances:

) An employee required to use toxic substances or materials of a like nature shall be
informed by the employer of the health hazards involved and instructed in the correct

and necessary safeguards which must be observed in the use of such materials.

(i) An employee using such materials will be provided with and shall use all safeguards
as are required by the appropriate Government Authority or in the absence of such



requirement such safeguards as are determined by a competent authority or person
chosen by the union and the employer.

(iii) An employee using toxic substances or materials of a like nature shall be paid 37
cents per hour extra. Employees working in close proximity to employees so
engaged shall be paid 12 cents per hour extra.

(iv) For the purpose of this subclause all materials which include or require the addition
of a catalyst hardener and reactive additives or two pack catalyst system shall be
deemed to be materials of a like nature.

(v) Special Rates Not Cumulative:
Where more than one of the disabilities entitling an employee to extra rates exists on the same
job, the employer shall be bound to pay only one rate, namely - the highest so prevailing.
Provided that this subclause shall not apply to excessively dirty work or heat money, the rates
for which are cumulative.
3) Any dispute which may arise between the parties in relation to the application of any of the foregoing
special rates and provisions may be determined by the Board of Reference.

31. - REPRESENTATIVE INTERVIEWING EMPLOYEES

Consistent with the terms of the Labour Relations Legislation Amendment Act 1997 and S.23(3)(c)(iii) of the
Industrial Relations Act a representative of the Union shall not exercise the rights under this clause with respect
to entering any part of the premises of an employer unless the employer is the employer, or former employer, of
a member of the Union.

A duly accredited official of the Union shall have the right to enter the employer's premises, but shall not
without the permission of the employer, interview workers during their working hours.

32. - RECOGNISED CRIB PLACES

Q) Surface:

(@) When the number of workers employed on the surface exceeds ten the employer shall provide
a fit and proper crib room.

(b) The room referred to in the preceding paragraph shall be furnished by the employer with seats
and tables.

() The employer shall supply boiling water at meal times.

(d) The employer shall provide a reasonably vermin proof and ventilated cupboard in which the

workers may store their crib.
(2 Underground:

@ One or more places shall be set aside in each level on or from which men are working, in the
driest and most comfortable positions available, at which the men shall eat their food.

(b) Such places shall be so situated that workers shall not be required to travel further than one
thousand feet from their working places to such crib places.

(c) Such places shall be provided with tables, seats, and a reasonably vermin proof and ventilated
cupboard in which the workers may store their cribs.



(d) The employer shall provide covered receptacles at all crib places to receive all meal scraps and
other refuse and to arrange for the disposal of same. No person shall throw or leave waste
food about the mine except in the receptacle provided.

(e Adequate provision shall be made within fifty feet of each crib place to enable workers to
wash at crib time.

33. - RECORD

(1) Each employer shall keep a time and wages book showing the name of each worker and the nature of
his work, the hours worked each day and the wages and allowances paid each week. Any system of
automatic recording by means of machines shall be deemed to comply with this provision to the extent
of the information recorded.

2 The time and wages record shall be open for the inspection of a duly accredited official of the Union
during the usual office hours at the employer's office or other mutually convenient place, and such
official shall be at liberty to take extracts therefrom. Before exercising a power of inspection the
representative shall give reasonable notice of not less than 24 hours to the employer. If for any reason
the record be not available at the office or other mutually convenient place when the official desires to
inspect it, it shall be made available for inspection within twelve hours either at the employer's office or
other mutually convenient place.

34. - INSPECTIONS

Duly accredited officials of the union shall, after notifying the employer or his representative, have the right to
enter the employer's property and premises to inspect all places during working hours where members of the
union are employed, provided that they shall not impede or obstruct the workers in carrying out their work.

Provided that nothing in this subclause shall empower a duly accredited official of the union to enter any part of

the premises of the employer, pursuant to this subclause, unless the employer is the employer or former
employer of a member of the Union.

35. - RE-EMPLOYMENT AFTER ACCIDENT

Any worker who, as a result of his employment, suffers an accident and following treatment is certified by his
doctor as fit to resume work, shall, if and when practicable, be re-employed.

36. - LONG SERVICE LEAVE

The long service leave provisions set out in VVolume 59 of the "Western Australian Industrial Gazette™ at pages
1 to 6 inclusive are hereby incorporated in and shall be deemed to be part of this award.

37. - DISTRICT ALLOWANCES

Payments shall be made in accordance with the provisions contained in Schedule 2 annexed hereto, so far as
applicable.

38. - MAXIMUM RATE

The provisions of this award do not operate so as to require payment of more than double time rates, or double
time and a half on a holiday prescribed under this award, for any work except and to the extent that the
provisions of clause 30. - Special Rates and Provisions of this award apply.
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39. - APPRENTICES

Subject to the provisions of this clause, the Apprenticeship regulations, 1967 are incorporated in and
form part of this award.

The employment of apprentices in the bricklaying trade shall be governed by the provisions of the
Building Trades Apprenticeship Regulations.

Except as hereinafter provided every agreement of apprenticeship shall be for a period of five years
unless, with the approval of the Commission, that period is reduced or deemed to have been
commenced prior to the date of the agreement, provided that -

@ where the apprentice has completed the tenth year of schooling and has obtained the High
School Certificate or Junior Certificate of the Public Examinations Board in such subjects as
the appropriate Apprenticeship Advisory Board or, as the case may be, the Building Trades
Apprenticeship Board determines and has the vocational aptitude for the trade concerned, the
period of apprenticeship shall be four years; and

(b) where the apprentice has completed the eleventh year of schooling and has obtained the High
School Certificate or Junior Certificate of the Public Examinations Board in such subjects as
the appropriate Apprenticeship Advisory Board or, as the case may be, the Building Trades
Apprenticeship Board determines and has the vocational aptitude for the trade concerned, he
may be allowed a credit to reduce the period to three and a half years; and

(© where the apprentice has completed the twelfth year of schooling and has obtained the High
School Certificate or Leaving Certificate of the Public Examinations Board in such subjects as
the appropriate Apprenticeship Advisory Board or as the case may be, the Building Trades
Apprenticeship Board determines and has the vocational aptitude for the trade concerned, he
may be allowed a credit to reduce the period to three years.

A minor who has satisfactorily completed an approved pre-apprenticeship course conducted by the
Technical Education Division of the Education Department may be indentured as an apprentice under
this award on a three-year term of apprenticeship.

Where classes are provided by the Technical Education Division of the Education Department in the
locality in which the apprentice is employed the hours of attendance at such classes shall be -

(@) where the period of apprenticeship is for five years - eight hours per week for the first school
year and eight hours per fortnight for each of the three subsequent school years;

(b) where the period of apprenticeship is for less than five years - eight hours per week for the
first and second school years and eight hours per fortnight for the next school year.

The maximum number of apprentices allowed to any employer shall be in the proportion of one
apprentice to every two journeymen in all trades except Bricklaying. Provided that the fraction of two
shall not be less than one. In the Bricklaying trade it shall be as allowed under the Building Trades
Apprenticeship Regulations.

If the apprentice be employed on a mine and the mine ceases any operations in which the apprentice is
engaged, the apprenticeship may be terminated in which case the apprentice shall be given a certificate
to show the time he has served, and the employer shall endeavour to find him another employer willing
to complete the term. Should the apprentice desire to complete his apprenticeship with another
employer, the certificate he has received from the former employer shall be prima facie evidence of the
wages he is entitled to receive and the period necessary to complete his apprenticeship.

In the case of apprentices to the trades of carpentry and joinery, painting, plumbing and bricklaying,
subject to Regulation 25 of the Apprenticeship Regulations 1967 apprentices from any district in
country areas where an appropriate technical class is not established, shall attend an approved technical
centre for two weeks' training each year without loss of pay.



9) No apprentice to the painting trade shall be registered in accordance with the provisions of this award
until such time as he has lodged with the Registrar, a certificate to the effect that he does not suffer any
disability by reason of colour blindness.

(10) The training of plumbing apprentices shall include instruction in electric welding and oxy acetylene
welding as far as practicable with the facilities available in the shop in which they are being trained.

(11) Apprentices shall be allowed to the following trades, namely - scientific instrument making and
repairing, pattern-making, copper-smithing, electrical fitting, blacksmithing, fitting and/or turning,
machining, motor mechanics, welding, carpentry and joinery, painting, plumbing, bricklaying.

(12) Adult apprentices are those trade apprenticeships into which persons of 21 years of age or over are

indentured. The duration of any adult apprenticeship will be determined in accordance with the
Industrial Training Act, 1975.

40. - BEREAVEMENT LEAVE

When it is necessary for a worker to be absent from his employment for the purposes of attending a funeral or
arranging therefore a worker (other than a casual worker) shall be entitled to a maximum of two days' leave at
ordinary wages as prescribed on each occasion and on production of satisfactory evidence of the death within
Australia of the worker's wife, husband, father, mother, brother, sister or child. Wife or husband as referred to
in this clause shall include de facto wife or husband.

41. - JURY SERVICE

A worker required for jury service during his ordinary working hours shall be granted leave with pay for all
periods of time he is so required for such service. A worker when applying for such leave shall be required to
support his application with written proof of his attendance at such jury service.

42. - MATERNITY LEAVE

Q) Eligibility for Maternity Leave

A worker who becomes pregnant shall, upon production to her employer of a certificate from a duly
qualified medical practitioner stating the presumed date of her confinement, be entitled to maternity
leave provided that she has had not less than 12 months' continuous service with that employer
immediately preceding the date upon which she proceeds upon such leave.

For the purposes of this clause:

(@) A worker shall include a part-time worker but shall not include a worker engaged upon casual
or seasonal work.

(b) Maternity leave shall mean unpaid maternity leave.
) Period of Leave and Commencement of Leave
@ Subject to subclauses (3) and (6) hereof, the period of maternity leave shall be for an unbroken

period of from twelve to 52 weeks and shall include a period of six weeks' compulsory leave
to be taken immediately before the presumed date of confinement and a period of six weeks'
compulsory leave to be taken immediately following confinement.

(b) A worker shall, not less than 10 weeks prior to the presumed date of confinement, give notice
in writing to her employer stating the presumed date of confinement.

(c) A worker shall give not less than four weeks' notice in writing to her employer of the date
upon which she proposes to commence maternity leave, stating the period of leave to be taken.
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(d) A worker shall not be in breach of this order as a consequence of failure to give the stipulated
period of notice in accordance with paragraph (c) hereof if such failure is occasioned by the
confinement occurring earlier than the presumed date.

Transfer to a Safe Job

Where in the opinion of a duly qualified medical practitioner, illness or risks arising out of the
pregnancy or hazards connected with the work assigned to the worker make it inadvisable for the
worker to continue at her present work, the worker shall, if the employer deems it practicable, be
transferred to a safe job at the rate and on the conditions attaching to that job until the commencement
of maternity leave.

If the transfer to a safe job is not practicable, the worker may, or the employer may require the worker
to, take leave for such period as is certified necessary by a duly qualified medical practitioner. Such
leave shall be treated as maternity leave for the purposes of subclauses (7), (8), (9) and (10) hereof.

Variation of Period of Maternity Leave

€)] Provided the addition does not extend the maternity leave beyond 52 weeks, the period may be
lengthened once only, save with the agreement of the employer, by the worker giving not less
than 14 days' notice in writing stating the period by which the leave is to be lengthened.

(b) The period of leave may, with the consent of the employer, be shortened by the worker giving
not less than 14 days' notice in writing stating the period by which the leave is to be shortened.

Cancellation of Maternity Leave

(@) Maternity leave, applied for but not commenced, shall be cancelled when the pregnancy of a
worker terminates other than by the birth of a living child.

(b) Where the pregnancy of a worker then on maternity leave terminates other than by the birth of
a living child, it shall be the right of the worker to resume work at a time nominated by the
employer which shall not exceed four weeks from the date of notice in writing by the worker
to the employer that she desires to resume work.

Special Maternity Leave and Sick Leave

€)] Where the pregnancy of a worker not then on maternity leave terminates after 28 weeks other
than by the birth of a living child then -

() she shall be entitled to such period of unpaid leave (to be known as special maternity
leave) as a duly qualified medical practitioner certifies as necessary before her return
to work, or

(i) for illness other than the normal consequences of confinement she shall be entitled,
either in lieu of or in addition to special maternity leave, to such paid sick leave as to
which she is then entitled and which a duly qualified medical practitioner certifies as
necessary before her return to work.

(b) Where a worker not then on maternity leave suffers illness related to her pregnancy, she may
take such paid sick leave as to which she is then entitled and such further unpaid leave (to be
known as special maternity leave) as a duly qualified medical practitioner certifies as
necessary before her return to work, provided that the aggregate of paid sick leave, special
maternity leave and maternity leave shall not exceed 52 weeks.

(c) For the purposes of subclauses (7), (8) and (9) hereof, maternity leave shall include special
maternity leave.
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(d)

A worker returning to work after the completion of a period of leave taken pursuant to this
subclause shall be entitled to the position which she held immediately before proceeding on
such leave or, in the case of a worker who was transferred to a safe job pursuant to subclause
(3), to the position she held immediately before such transfer.

Where such position no longer exists but there are other positions available, for which the
worker is qualified and the duties of which she is capable of performing, she shall be entitled
to a position as nearly comparable in status and salary or wage to that of her former position.

Maternity Leave and Other Leave Entitlements

Provided the aggregate of leave including leave taken pursuant to subclauses (3) and (6) hereof does
not exceed 52 weeks:

@)

(b)

A worker may, in lieu of or in conjunction with maternity leave, take any annual leave or long
service leave or any part thereof to which she is then entitled.

Paid sick leave or other paid authorised award absences (excluding annual leave or long
service leave), shall not be available to a worker during her absence on maternity leave.

Effect of Maternity Leave on Employment

Notwithstanding any award or other provision to the contrary, absence on maternity leave shall not
break the continuity of service of a worker but shall not be taken into account in calculating the period
of service for any purpose of the award.

Termination of Employment

@)

(b)

A worker on maternity leave may terminate her employment at any time during the period of
leave by notice given in accordance with this award.

An employer shall not terminate the employment of a worker on the ground of her pregnancy
or of her absence on maternity leave, but otherwise the rights of an employer in relation to
termination of employment are not hereby affected.

Return to Work After Maternity Leave

@)

(b)

A worker shall confirm her intention of returning to her work by notice in writing to the
employer given not less than four weeks prior to the expiration of her period of maternity
leave.

A worker, upon the expiration of the notice required by paragraph (a) hereof, shall be entitled
to the position which she held immediately before proceeding on maternity leave or, in the
case of a worker who was transferred to a safe job pursuant to subclause (3), to the position
which she held immediately before such transfer. Where such position no longer exists but
there are other positions available for which the worker is qualified and the duties of which
she is capable of performing, she shall be entitled to a position as nearly comparable in status
and salary or wages to that of her former position.

Replacement Workers

@)

(b)

©

A replacement worker is a worker specifically engaged as a result of a worker proceeding on
maternity leave.

Before an employer engages a replacement worker under this subclause, the employer shall
inform that person of the temporary nature of the employment and of the rights of the worker
who is being replaced.

Before an employer engages a person to replace a worker temporarily promoted or transferred
in order to replace a worker exercising her rights under this clause, the employer shall inform
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that person of the temporary nature of the promotion or transfer and of the rights of the worker
who is being replaced.

(d) Provided that nothing in this subclause shall be construed as requiring an
employer to engage a replacement worker.

A replacement worker shall not be entitled to any of the rights conferred by this clause except
where her employment continues beyond the twelve months qualifying period.

43. - TRAINING

The parties to this award recognise that in order to increase the efficiency and productivity and
international competitiveness of industry, a greater commitment to training and skill development is
required. Accordingly, the parties commit themselves to -

€)] developing a more highly skilled and flexible workforce;

(b) providing employees with career opportunities through appropriate training to acquire
additional skills; and

(© removing barriers to the utilisation of skills acquired.

A training program is being drawn up and will be attached to this award. The training program

recognises -

(@) the current and future skill needs of the company;

(b) the size, structure and nature of the operations of the company;

(© the need to develop vocational skills relevant to the company and the engineering trades
through courses conducted by accredited educational institutions and providers wherever
possible.

(@) Training may be either on or off the job and if the approved training is undertaken during
ordinary working hours, the employee concerned shall not suffer any loss of pay.

(b) Any costs associated with enrolment and the purchase of prescribed textbooks, excluding
those which are available in the employer's technical library, incurred in connection with the
undertaking of approved training shall be reimbursed by the employer upon production of
evidence of such expenditure. Provided that reimbursement shall be on an annual basis
subject to presentation of reports of satisfactory progress.

(© Travel costs incurred by an employee undertaking approved training in accordance with this

clause, which exceed those normally incurred in travelling to and from work, shall be
reimbursed by the employer.

To assist in the ongoing development of training, it is agreed that a training committee, comprised of
equal numbers of employee and management representatives, be established. The committee shall
have a charter clearly stating its role and responsibilities, based on the following -

@)

(b)

©

further development of the training programme and availability of training courses and career
opportunities for employees;

dissemination of information on the training programme and the availability of training
courses and career opportunities for employees;

recommendation of individual employees for training and reclassification consistent with the
training programme and contingent upon such training being required by the employer;
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(d)

monitoring and advising management and employees in regard to the ongoing effectiveness of
the training.

44. - RATES OF PAY AND CLASSIFICATION DEFINITIONS

Classification and Wage Rates - Kambalda and Leinster Nickel Operations

@)

Engineering Employees -

(i)

(i)

(iii)

(iv)

V)

(vi)

Engineering Employees Grade 1 (EEG1)
Not defined in Kambalda.
Engineering Employees Grade 2 (EEG2)

Semi-skilled employee comparable to former classifications of battery attendant, pipe
fitter, etc.

Engineering Employees Grade 3 (EEG3)

Indentured tradespersons who satisfy all regulatory requirements or an EEG2 who
has achieved a practical level of competency as approved by some regulatory control.

Engineering Employees Grade 4 (EEG4)

Indentured tradespersons who continually demonstrate superior knowledge and
ability and are capable of handling difficult problems without immediate supervision,
and have obtained training in, and can practically apply various skills as previously
appropriate to other specific trade areas.

e.g. Boilermaker with basic fitting skills including basic hydraulic and pneumatic
fitting and vice versa.

Engineering Employees Grade 5 (EEG5)

Indentured tradespersons who continually demonstrate superior knowledge and
ability, and have achieved successful completion in relevant post-trade studies or
courses, which enables them to apply multi-disciplinary skills as required including
primary skills, and can competently work largely unsupervised.

e.g. A Fitter/Turner who acquires qualifications and training to competently act as a
Diesel Fitter.

A Boilermaker who becomes competent at more detailed fitting such as balancing,
aligning, fault detecting, etc.

Engineering Employees Grade 6 (EEG6)
Indentured tradespersons who possess the same qualities as an EEG5, and are also

capable of supervising a large work group. Generally fulfils the duties as
Assistant/Acting Supervisor and are therefore by appointment only.

Award Rate $ Arbitrated Total Rate $
Wages Safety Net
Adjustments $
EEG1 N/A
EEG2 324.80 354.50 679.30

EEG3 372.40 357.10 729.50



(b)

EEG4 389.40 358.10 747.50
EEG5 404.10 358.90 763.00
EEG6 426.90 362.30 789.20

The above new rates include allowance for the withdrawal of the multi-skilled over
award payment. The above new rates for EEG4, EEG5 and EEG6 also include
allowance for the withdrawal of the award leading hand rates 1, 2 and 3 respectively.

Electrical Employees:-

(i)

(i)

(iii)

(iv)

V)

(Vi)

Electrical Employee Grade 1 (EEG1)
Not defined in Kambalda.
Electrical Employee Grade 2 (EEG2)

Semi-skilled employee comparable to former classifications such as battery fitter,
linesperson (three years experience) etc.

Electrical Employee Grade 3 (EEG3)

A linesperson with more than three years experience or an indentured electrical fitter
or installer.

Electrical Employee Grade 4 (EEG4)

An EEG3 who continually demonstrates superior knowledge and ability and is
capable of handling difficult problems without immediate supervision and has
obtained training in, and can practically apply various skills appropriate to other
trades, or an indentured instrument fitter.

Electrical Employee Grade 5 (EEG5)

An indentured electrical or instrumentation fitter/installer who has completed relevant
post-trade courses conducing to cross-skilling of these disciplines, or an EEG4 who
has obtained through experience and practice a high degree of competency in multi-
disciplinary trade areas, and is capable of supervising work groups.

Electrical Employee Grade 6 (EEG6)
An Electrical Employee Grade 5 who is capable of supervising a large work group.

Generally fulfils the duties as Assistant/Acting Foreperson is therefore by
appointment only.

Award Rate $ Arbitrated Total Rate $
Wages Safety Net

Adjustments $
EEG1 N/A
EEG2 341.90 355.40 697.30
EEG3 372.40 357.10 729.50
EEG4 389.40 358.10 747.50
EEG5 404.80 358.90 763.70
EEG6 426.90 362.30 789.20

The above new rates include allowance for the withdrawal of the multi-skilled over
award payment. The above new rates for EEG4, EEG5 and EEG6 also include
allowance for the withdrawal of the award leading hand rates 1, 2 and 3 respectively.
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Building Employees -

0]

(i)

(iii)

(iv)

v

(vi)

Building Employee Grade 1 (BEG1)
Not applicable at Kambalda Nickel Operations.
Building Employee Grade 2 (BEG2)
Not applicable at Kambalda Nickel Operations.
Building Employee Grade 3 (BEG3)

Indentured tradespersons who satisfy all regulatory requirements and who have
achieved a practical level of competency as approved by some regulatory control.

Building Employee Grade 4 (BEG4)

Indentured tradespersons who continually demonstrate superior knowledge and
ability and are capable of handling difficult problems without immediate supervision,
and have obtained training in, and can practically apply various skills as previously
appropriate to other specific trade areas.

Building Employee Grade 5 (BEG5)

Indentured tradespersons who continually demonstrate superior knowledge and
ability, and have achieved successful completion in relevant post-trade studies or
courses, which enables them to apply multi-disciplinary skills as required including
them primary skills, and can competently work largely unsupervised.

Building Employee Grade 6 (BEG6)
Indentured tradespersons who possess the same qualities as a BEG5, and are also

capable of supervising a large work group. Generally fulfils the duties as
assistant/acting supervisor and is therefore by appointment only.

Award Wages  Rate $ Arbitrated Total Rate $
Safety Net
Adjustments $
BEG1 N/A
BEG2 N/A
BEG3 363.20 356.60 719.80
BEG4 376.70 357.40 734.10
BEG5 389.60 358.10 747.70
BEG6 413.80 359.40 773.20

The above new rates for BEG4, BEG5 and BEG6 also include allowance for the withdrawal of the award
leading hand rates, 1, 2 and 3 respectively.

@)

Classification and Wage Rates - Windarra Nickel Project

@)

Engineering Employees -

0]

Engineering Employees Grade 1 (EEG1)

Newly appointed semi-skilled employees who have not yet shown the necessary site
knowledge to be competent enough to move from area to area within the operation



(i)

(iii)

(iv)

v

(vi)

without assistance. An employee will not remain in this classification for more than
three months. This is a new classification.

Engineering Employees Grade 2 (EEG2)

Semi-skilled employees who have been employed at the operation for more than three
months and are comparable to the former classification of pipe fitter.

Engineering Employees Grade 3 (EEG3)

Indentured tradespersons who satisfy all regulatory requirements of Grade 2
employees and have who achieved practical levels of competency as approved by the
regulatory authority.

Engineering Employees Grade 4 (EEG4)

Indentured tradespersons who continually demonstrate superior knowledge and
ability and are capable of handling difficult problems without immediate supervision.

Engineering Employees Grade 5 (EEG5)

Indentured tradespersons who continually demonstrate superior knowledge and
ability, and have achieved successful completion in relevant post-trade studies or
courses, which enables them to apply multi-disciplinary skills as required and can
work largely unsupervised.

Engineering Employee Grade 6 (EEG6)
Indentured tradespersons who possess the same qualities as Grade 5 employees and

are capable of organising and supervising a large work group. Generally fulfils the
duties as Assistant/Acting Supervisor.

Award Rate $ Arbitrated Total Rate $
Wages Safety Net
Adjustment $

EEG1 302.00 353.20 655.20
EEG2 327.60 354.60 682.20
EEG3 363.20 356.60 719.80
EEG4 377.10 357.40 734.50
EEG5 384.20 357.80 742.00
EEG6 390.40 358.20 748.60

The above new rates include allowance for the withdrawal of the award leading hand
rates 1, 2 and 3 respectively.

(b) Electrical Employee -

(i)

(i)

Electrical Employee Grade 1 (EEG1)

Newly appointed semi-skilled employees who have not yet shown the necessary site
knowledge to be competent enough to move from area to area within the operation
without assistance. An employee will not remain in this classification for more than
three months. This is a new classification.

Electrical Employee Grade 2 (EEG2)

Semi-skilled employees who have been employed at the operation for more than three
months and are comparable to the former classification of battery fitter.
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Electrical Employee Grade 3 (EEG3)

A linesperson with more than three years experience or an indentured electrical fitter
or installer.

Electrical Employee Grade 4 (EEG4)

A Grade 3 employee who continually demonstrates superior knowledge and ability
and is capable of handling difficult problems without immediate supervision or an
indentured instrument fitter.

Electrical Employee Grade 5 (EEG5)

An indentured electrical or instrument fitter/installer who has completed relevant
post-trade courses conducive to cross-skilling of these disciplines, or a Grade 4

employee who has obtained through experience and practice a high degree of
competency in multi-disciplinary trade areas.

Electrical Employee Grade 6 (EEG6)

A Grade 5 employee who is capable of supervising a large work group and generally
fulfils the duties as assistant/acting foreman.

Award Rate $ Arbitrated Total Rate $
Wages Safety Net
Adjustments $

EEG1 302.00 353.20 655.20
EEG2 327.60 354.60 682.20
EEG3 363.20 356.60 719.80
EEG4 391.70 358.20 749.90
EEG5 404.80 358.90 763.70
EEG6 411.00 359.30 770.30

The above new rates include allowance for the withdrawal of the award leading hand
rates.

Building Employees -

(i)

(i)

(iii)

(iv)

Building Employee Grade 1 (BEG1)
Not applicable at Windarra Nickel Project.
Building Employee Grade 2 (BEG2)
Not applicable at Windarra Nickel Project.
Building Employee Grade 3 (BEG3)

Indentured tradespersons who satisfy all regulatory requirements and who have
achieved a practical level of competency as approved by some regulatory control.

Building Employee Grade 4 (BEG4)

Indentured tradespersons who continually demonstrate superior knowledge and
ability and are capable of handling difficult problems without immediate supervision,
and have obtained training in, and can practically apply various skills as previously
appropriate to other specific trade areas.



Award Rate $ Arbitrated Total Rate

Wages Safety Net $
Adjustments $

BEG3 363.20 356.60 719.80

BEG4 376.70 357.40 734.10

The above new rate for BEG4 also include allowance for the withdrawal of the award
leading hand rates 1, 2 and 3 respectively.

3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993,
under the Arbitrated Safety Net Adjustment Principle.

These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay
received by employees since 1 November 1991 above the rate prescribed in the Award, except where
such absorption is contrary to the terms of an industrial agreement.

Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those
resulting from enterprise agreements, are not to be used to offset arbitrated safety net adjustments.

4 Apprentices:

Apprentices shall be paid the following percentage of tradespersons (EEG3) rate per week:-

Four year term - %
First year 42
Second year 55
Third year 75
Fourth year 88

Three and a half year term -

First Six Months 42
Next year 55
Following year 75
Final year 88

Third year term -

First year 55
Second year 75
Third year 88

Apprentices shall also receive the above percentage rates of the District Allowance, Disability
Allowance, Tool Allowance and Industry Allowance available to Tradespersons under this award.

(5) Tool Allowance
@ Bricklayers, Carpenters and Joiners,

Plumbers or Painters shall be paid the
following tool allowance:

$
Bricklayers 1.68
Carpenter and Joiners 3.13
Plumbers 2.33

Painters 0.71
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This allowance includes an amount of five cents for the purpose of enabling employees to
insure their tools against loss or damage by theft or fire and shall not be paid where the
employer supplies employees with all necessary tools.

An employee in receipt of a tool allowance shall provide all necessary tools kept in suitable
condition for the performances of the work.

An employee who fails to provide all such tools when required shall be guilty of a breach of
this award and shall not be entitled to the tool allowance prescribed above until they comply
with this provision.

(b) Metal Trades Employees:
Notwithstanding the previous provisions of this clause, a metal tradesperson, including an
apprentice, to whom the employer does not supply all necessary tools, shall be paid an
allowance of $11.70 per week.

A "tradesperson”, for the purpose of this clause, shall be deemed to be an employee who is
paid an equal rate of wage or higher than for the classification "Boilermaker".

Leading Hands

In addition to the appropriate wage prescribed in this clause, a Leading Hand shall be paid —

$
(@  If placed in charge of not less 21.10
than 3 and not more than 10
other employees
(b)  If place in charge of more than 31.70
10 and not more than 20 other
employees
(c)  If place in charge of more than 41.10

20 other employees
Disabilities Allowance:

An employee employed outside of their shop on construction work shall for the time so employed be
paid a disabilities allowance at the rate of $1.40 per week in addition to the prescribed rate.

Industry Allowance:
€)] Each employee shall be paid an allowance of $93.20 per week.

(b) The allowance recognises, and is in payment for, all aspects of work in the industry, including
the location and nature of individual operations within it.

(© The allowance shall be paid in addition to the rate of wage set out in this clause and shall be
paid for all purposes of the award.

Casual Employees:

A casual employee shall be paid 20% in addition to the ordinary rate prescribed herein.

Notwithstanding the provisions of this award, no employee (including an apprentice), 21 years of age
or over, shall be paid less than $332.00 per week as the ordinary rate of pay in respect of the ordinary
hours of work prescribed by this award, but that minimum rate of pay will not apply where the ordinary
rate of pay is more than $332.00 per week.

Where the said minimum rate of pay is applicable the same rate shall be payable on holidays, during
annual leave, sick leave, long service leave and any other leave prescribed by this award.



Notwithstanding the foregoing, where in this award an additional rate is prescribed for any work, it
shall be calculated upon the rate prescribed by this award for the classification in which the employee
is employed.
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APPENDIX - RESOLUTION OF DISPUTES REQUIREMENT

This Appendix is inserted into the award/industrial agreement as a result of legislation which came into
effect on 16 January 1996 (Industrial Relations Legislation Amendment and Repeal Act 1995) and
further varied by legislation which came into effect on 23 May 1997 (Labour Relations Legislation
Amendment Act 1997).

Subject to this appendix, and in addition to any current arrangements the following procedures shall
apply in connection with questions, disputes or difficulties arising under this award/industrial
agreement.

@ The persons directly involved, or representatives of person/s directly involved, shall discuss
the question, dispute or difficulty as soon as is practicable.

(b) () If these discussions do not result in a settlement, the question, dispute or difficulty
shall be referred to senior management for further discussion.

(i) Discussions at this level will take place as soon as practicable.
The terms of any agreed settlement should be jointly recorded.

Any settlement reached which is contrary to the terms of this award/industrial agreement shall not have
effect unless and until that conflict is resolved to allow for it.

Nothing in this appendix shall be read so as to exclude an organisation party to or bound by the
award/industrial agreement from representing its members.

Any question, dispute or difficulty not settled may be referred to the Western Australian Industrial
Relations Commission provided that with effect from 22 November 1997 it is required that persons
involved in the question, dispute or difficulty shall confer among themselves and make reasonable
attempts to resolve questions, disputes or difficulties before taking those matters to the Commission..



APPENDIX ONE - OLD DEFINITIONS AND CLASSIFICATION GROUPS

The following classifications and definitions have been replaced by those in Clause 44. - Rates of Pay and
Classifications of this award. These "old" classifications and definitions shall remain as an Appendix to this
award as a point of reference for new and existing employees and shall be deleted by agreement of the parties at
an appropriate time.

Definitions:
Metal Trades -

"Electrical Fitter" means a tradesperson employed in making, repairing, altering, assembling, testing, winding or
wiring electrical machines, instruments, meters or other apparatus, other than wires leading thereto, but an
employee whose duty consists of placing electrodes in "neon" tubes sealed by the employee shall not be deemed
for that reason to be an electrical fitter.

"Electrical Installer” means an employee engaged in the installation of electric lighting, electric meters, bells,
telephones or motors and apparatus used in connection therewith and includes an employee engaged in running,
repairing or testing of conductors used for lighting, heating or power purposes, but does not include an
employee who is a linesperson or a meter fixer.

"Linesperson™ means an employee engaged (with or without labourers assisting) in erecting poles for electrical
wires, cables or other conductors, or erecting wires, cables or other conductors on poles or over buildings, or
tying them to insulators, or joining or insulating them or doing any work on electrical poles off the ground.

"Motor Attendant” means an employee engaged on stopping or starting motors, replacing motor fuses, oiling or
cleaning motors, and who shall be engaged exclusively on such work.

"Switchboard Attendant™ means any employee attending to or in charge of any switchboard, or doing any work
necessary for the working of the same other than repairs or additions.

"Motor Mechanic" means an employee employed in fitting, turning, making, repairing, altering, assembling, or
testing the metal parts (including electric) of the engines or chassis of motor cars or any other motor vehicle.

"Pipe Fitter" means any employee employed on pipe work but does not include an employee solely engaged in
assembling, joining and fixing pipes. All work on live steam pipes shall be a tradesperson's work.

"Drill Doctor" shall mean an employee, other than a tradesperson, engaged in assembling, renewing or putting
together the parts of a rock drill as received from the maker and in servicing same when assembled, but does not
include an employee engaged in any work in the nature of altering or repairing such parts which is the work of a
fitter.

"First-Class Machinist" means a tradesperson who is engaged in setting up or in setting up and operating the
following machines: lathe, boring machine, milling machine, planing machine, shaping machine, slotting
machine, and grinding machine.

"Second-Class Machinist" means an employee who is engaged in operating, or setting up and operating a key
setting machine or any machine enumerated in the definition of "first-class machinist”, and includes an
employee engaged as a pipe fitter on low pressure work but does not include an employee who is engaged as a
tradesperson.

"Third-Class Machinist" means an employee who operates any machine set up by a tradesperson or any
machine the setting up of which does not require the knowledge or skill of a second-class machinist, but does
not include a process employee.

"First-Class Welder" means an employee using electric arc or petrol or coal gas blow pipe on any work other
than that of a second-class welder as defined.

"Second-Class Welder" means an employee who -



Q) Uses any of the foregoing types of welding apparatus in filling castings; or

2 Welds with the aid of jigs; or

3) Operates automatic welding machines for the setting up of which the employee is not responsible; or
4 Operates a profile cutting or a straight line cutting machine.

"Tradesperson™ means an employee who in the course of employment works from drawings or prints, or makes
precision measurements or applies general trade experience, but does not include an apprentice.

"Instrument Maker and/or Repairer" means an employee who is required to design, test, repair and build
measuring and/or recording appliances (including electrical appliances) and/or instruments and carry out
experiments on same in workshops/laboratory.

"Electrician - Special Class" means, subject to subclause (3) hereunder, an electrical fitter or electrical installer
who -

Q) €)] Has satisfactorily completed a prescribed post trade course in industrial electronics; or

(b) Has, whether through practical experience or otherwise, achieved a standard of knowledge
comparable to that which would be achieved under paragraph (a) hereof; and

2 @ Is engaged on work on or in connection with complicated or intricate circuitry, which work
requires for its performance the standard of knowledge referred to in subclause (1) hereof; and

(b) Is able, where necessary and practicable, to perform such work without supervision and to
examine, diagnose and modify systems comprising inter-connected circuits,

but does not include such an employee unless the work on which he/she is engaged requires
for its performance knowledge in excess of that gained by the satisfactory completion of the
appropriate Technical College trade course.

(3) For the purpose of this award an employee shall be deemed to be an Electrician - Special Class only for
time during which he/she meets the foregoing conditions, unless -

(@) That time exceeds sixteen hours per week; or
(b) In the opinion of the employer or, in the event of disagreement, in the opinion of a Board of
Reference, that time is likely during the course of employment to exceed sixteen hours per

week on average

in which case the employee shall be classified as Electrician - Special Class for as long as the
employment continues on either of those bases.

4) In the event of disagreement about the implementation of this Electrician - Special Class provision, a
Board of Reference shall determine the matter.

(5) For the purpose of this definition the following courses are deemed to be prescribed post trade courses
in industrial electronics -

@ The Post Trade Industrial Electronics Course of the N.S.W. Department of Technical
Education.

(b) The Industrial Electronics Course (Grades 1 and 2) as approved by the Education Department
of Victoria.

(c) The Industrial Electronics Course of the South Australian School of Electrical Technology.

(d) The Industrial Electronics (Course "C") of the Department of Education, Queensland.



(e The Industrial Electronics Course of the Technical Education Department of Tasmania.

()] The Certificate in Industrial Electronics of the Technical Education Division, Education
Department of Western Australia.

Building Trades -

"Bricklayer" means an employee engaged in bricklaying, brickcutting, firework (including kiln work), furnaces
or furnace work of any description, setting cement bricks, cement blocks and cement pressed work, setting coke
slabs or coke bricks or plaster partition blocks, or any other work which comes or which may be adjudged to
come within the scope of brick work generally.

"Carpenter and Joiner" means an employee other than an assembler of flush panel doors engaged upon work
ordinarily performed by a carpenter and joiner in any workshop establishment, yard or depot, or on site
(including dams, bridges, jetties, and/or wharves). Without limiting the generality of the foregoing such work
may include -

Q) The erection and/or fixing work in metal,
(2) (@) The marking out, lining, plumbing and levelling of prefabricated form work and
supports thereto;
(b) The erection and dismantling of such form work, but without preventing builders' labourers

from being employed on such work;

(© The fixing of asbestos products, dry fixing of fibre plaster materials and the fixing of building
panels, wall board and plastic material;

(d) The erection of curtain walling;
(e) The setting out and laying of wood blocks or parquetry or wooden mosaic flooring; and
U] The erection of prefabricated buildings or section of buildings constructed in wood prepared in

factories, yards or on site.
"Painter" means -
Q) An employee who applies paint or any other preparation used for preservative of decorative purposes -

€)] To any building or structure of any kind or to any fabricated unit forming or intended to form
part of any building or structure; or

(b) To any machinery or plant;

2 And includes any employee engaged in the hanging of wallpapers or substitutes therefore or in
glazing,graining, gilding, decorating, applying plastic relief, putty glazing or marbling;

3) And also includes any employee who strips off old wallpapers or who removes old paint or varnish or
who is engaged in the preparation of any work for painting or of any materials required for the trade;

4 And also includes any employee engaged in signwriting;

(5) But does not include an employee doing rough painting (or rough preparation therefore) of any
building or structure other than a cottage, office, changeroom, workshop or storeroom when it is
intended that such a building or structure shall be only roughly painted with not more than one coat of
paint; or doing rough painting of any plant; or doing rough painting (with not more than one coat) of
any machinery or other iron work.



"Plumber™ means an employee employed or usually employed in executing or plumbing, gas fitting, pipe fitting,
or domestic engineering work, or who executes any work in or in connection with -

Q) Sheet lead, galvanised iron or other classes of sheet metal generally used by plumbers;

2 The fixing of lead, wrought, cast or sheet iron, copper, brass or other classes of pipe work, including
earthenware pipes, ventilating or air conditioning appliances;

3) Water (hot or cold), steam (other than for power purposes), gas, air oil (for heating or cooking
purposes), vacuum systems and sewerage installations;

4 House, ship, sanitary, chemical and/or general plumbing;
(5) Fire service work;
(6) Fitting and fixing asbestos corrugated sheets, guttering, down pipes, ridging, rain heads, ventilators,

sky-lights, fascia and barge boards;
(7) Irrigation installations.

Classification Groups:

People previously engaged in these classifications are as follows:

Engineering employees Grade 1
Machinist - Third Class
Engineering employees Grade 2
Switchboard Attendant

Pipe Fitter

Machinist - 2nd Class

Drill Doctor

Welder 2nd Class

Engineering employees Grade 3
Angle Iron Smith
Blacksmith

Boilermaker

Boilermaker - Welder
Coppersmith

Motor Mechanic

Sheet Metal Employee
Welder - First Class

Fitter and/or Turner
Machinist - First Class
Electrical Employee Grade 2
Motor & Battery Attendant
Motor Attendant

Linesman Grade 2

Electrical Employee Grade 3
Linesman Grade 1

Fitter Refrigeration

Electrical Fitter

Electrical Installer

Electrical Employee Grade 4
Electrician - Special Class
Instrument Maker and/or Repairer



FIRST SCHEDULE - DISTRICT ALLOWANCES

Payment shall be paid in accordance with the provision of this schedule so far as applicable.

1)

@)

In addition to the wages prescribed in Clause 5. - Rates of Wages of this Award, the following
allowances shall be paid for five days per week to employees employed in the districts which are
hereinafter respectively described, with the exception of districts contained therein which are situated
within a radius of ten miles of Kalgoorlie, Coolgardie and Southern Cross, viz:-

@)

(b)

©

(d)

©)

First District:

Lying south of Kalgoorlie and comprised within lines starting from Kalgoorlie, then W.S.W.
to Woolgangie, thence S.E. to Dundas, thence N.E. to a point ten miles east of Karonie on the
Trans-Australia line, and thence back to Kalgoorlie; at the rate of 72 cents per week extra for
those mines within ten miles of the railway and $1.12 per week for those outside.

Second District:

Starting from Kalgoorlie W.S.W. to Woolgangie, thence N.N.W. to the intersection of the
120E. meridian with the 30S parallel of latitude, thence N.E. by E. to Kookynie, thence back
to the point ten miles east of Kookynie on the Trans-Australia line, and thence back to
Kalgoorlie; at the rate of 96 cents per week extra for those mines within ten miles of the
railways and $1.24 per week for those outside.

Third District:

Starting from and including Kookynie, then N. by W. to Kurrajong, thence N.E. to Stone's
Soak, thence S.E. to and including Burtville, thence S.W. through Pindinnie to Kookynie; at
the rate of 96 cents per week extra for those mines within ten miles of the railways and $1.24
per week for those outside.

Fourth District:

Surrounding Southern Cross within a radius of thirty miles; for those mines outside a radius of
ten miles from Southern Cross, including Westonia and Bullfinch, at the rate of 35 cents per
week.

Fifth District:

Comprising all mines not specifically defined in the foregoing boundaries but within the area
comprised within the 24th and 26th parallels of latitude; at the rate of $1.66 per week.

Notwithstanding anything herein contained, the following allowances shall be paid in the districts or
mines mentioned hereunder:-

Per Week
$

Ora Banda and Waverley Districts 0.96
Yalgoo District 0.96
Meekatharra, Mt. Magnet and Cue Districts 1.19
Wiluna District 1.38
Youanmi District 1.38
Cox's Find Goldmine 1.24
Corduroy Goldmine and mines within ten miles' radius 1.66
therefrom

Lallah Rooke Goldmine, Halley's Comet Goldmine, 2.08
Prophecy Goldmine and mines within ten miles' radius

therefrom

Mayfield District 0.96



©)

Evanston District 1.34

With regard to the Meekatharra, Mt. Magnet, Cue, Yalgoo and Wiluna Districts, an additional
allowance at the rate of 23 cents per week shall be paid to employees employed at mines situated five
miles from a Government railway.

With regard to the Big Bell Goldmine, the Triton Goldmine and Cox's Find Goldmine, the sum of 23
cents per week may be deducted from the district allowance which would otherwise be paid.

In the case of any mine or district within the area to which this Award applies which is not dealt with
under the provisions of this schedule, the Union may apply to the Western Australian Industrial
Commission at any time for the purpose of having an allowance prescribed, upon serving upon the
employer concerned fourteen days' notice thereof prior to the date of such application the service of
such notice shall be made pursuant to the provisions relating thereto prescribed by the regulations
under the Industrial Arbitration Act, 1979.



SECOND SCHEDULE - PARTIES TO THE AWARD

Unions Party to the Award

Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied Workers Union of
Australia, Engineering and Electrical Division, Western Australian Branch

Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union of Workers - Western
Australian Branch

Construction, Mining, Energy, Timberyards, Sawmills and Woodworkers Union of Australia - Western
Australian Branch

Western Australian Builders’ Labourers, Painters and Plasterers Union of Workers
Plumbers and Gasfitters Employees Union of Australia, West Australian Branch, Industrial Unioin of Workers.

Employer Party to the Award

Western Mining Corporation Limited



1)

APPENDIX - S.49B - INSPECTION OF RECORDS REQUIREMENTS

Where this award, order or industrial agreement empowers a representative of an organisation of
employees party to this award, order or industrial agreement to inspect the time and wages records of
an employee or former employee, that power shall be exercised subject to the Industrial Relations
(General) Regulations 1997 (as may be amended from time to time) and the following:

@ The employer may refuse the representative access to the records if: -
() the employer is of the opinion that access to the records by the representative of the
organisation would infringe the privacy of persons who are not members of the

organisation; and

(i) the employer undertakes to produce the records to an Industrial Inspector within 48
hours of being notified of the requirement to inspect by the representative.

(b) The power of inspection may only be exercised by a representative of an organisation of
employees authorised for the purpose in accordance with the rules of the organisation.

(© Before exercising a power of inspection, the representative shall give reasonable notice of not
less than 24 hours to an employer.



VARIATIONRECORD

BUILDING AND ENGINEERING TRADES (NICKEL MINING AND PROCESSING) AWARD, 1968 NO.

Delivered 19/07/68 at 48 WAIG 361

20 OF 1968

Section 93(6) Consolidation 21/09/86 at 66 WAIG 1830

Section 93(6) Consolidation 13/05/97 at 77 WAIG 1296

CLAUSE EXTENT OF VARIATION
NO.

1. Title

(1A. State Wage Principles)
Ins. Cl.
Cl. & Title

(1A. State Wage Principles December 1993)
Cl. & Title

(1A. Statement of Principles December 1994)
Cl. & Title

(1A. Statement of Principles March 1996)
Cl & Title

(1A. Statement of Principles - August 1996)
Cl & Title

(1A. Statement of Principles - November 1997)

Cl & Title

ORDER
NO.

1752/91

1457/93

985/94

1164/95

915/96

940/97

757/98

OPERATIVE GAZETTE

DATE

31/01/92

24/12/93

30/12/94

21/03/96

7/08/96

14/11/97

12/06/98

REFERENCE

72 WAIG 191

74 WAIG 198

75 WAIG 23

76 WAIG 911

76 WAIG
3368

77 WAIG
3177

78 WAIG
2579



(1A. Statement of Principles — June, 1998)

Del. CI.

1B. Minimum Adult Award Wage

Ins. 1B

Min wage & text

Cl

Cl

Cl.

Cl.

9)

Cl

Cl.

Cl.

Cl.
Cl
Cl
Cl
Cl
Cl
Cl.
Cl.

Cl.

609/99

940/97

609/99

654/00

752/01

797/02

569/03

1197/03

570/04

576/05

957/05

1/07

115/07

1/09

2/10

2/11

2/12

1/13

1/14

1/15

06/07/99

14/11/97

01/08/99

01/08/00

01/08/01

01/08/02

5/06/03

1/11/03

4/06/04

07/07/05

07/07/06

01/07/007

01/07/08

01/10/09

01/07/10

01/07/11

01/07/12

01/07/13

01/07/14

01/07/15

79 WAIG
1847

77 WAIG
3177

79 WAIG
1847

80 WAIG
3379

81 WAIG
1721

82 WAIG
1369

83 WAIG
1899 & 1988

83 WAIG
3537

84 WAIG
1521

85 WAIG
2083 & 2171

86 WAIG
1631 & 1718

87 WAIG
1487 & 1582

88 WAIG 773
& 852

89 WAIG 735
& 1265

90 WAIG 568
& 786

91 WAIG
1008 & 1205

92 WAIG
1012

93 WAIG 683

94 WAIG 905

95 WAIG 896



2. Arrangement
Ins.2A
Delete 2A G.O.
Ins.2A & Appendix One
Ins. 44
Cl.

Ins. 1A

Del. 2nd Sch. Appl. & Resp. Ins. 2nd Sch. Pts
to Award

1A. Title

1A. Title

1A. Title

Del. 2A

Del. 2A (Correct/Ord)
Ins. Appendix - Resolution...
Ins. Appendix - S.49B...
1A. Title

1A

Ins. 1B

1A

Del. 1A

(2A. State Wage Principles - September 1988)
Ins.cl.

Deleted by G.O.

908/88

1940/89

1753
A&B/89(R)

461/90(R2)
1898/90
1752/91
745/93
1457/93
985/94
1164/95
284/96
284/96
693/96
694/96
915/96
940/97
940/97
757/98

609/99

908/88

1940/89

04/10/88

08/09/89

25/05/90

10/10/91

25/11/91

31/01/92

28/05/93

24/12/93

30/12/94

21/03/96

27/06/96

08/08/96

16/07/96

16/07/96

07/08/96

14/11/97

14/11/97

12/06/98

06/07/99

04/10/88

08/09/89

69 WAIG
1497

69 WAIG
2913

70 WAIG
4040

71 WAIG
2825

72 WAIG 277

72 WAIG 191

73 WAIG
1930

74 WAIG 198

75 WAIG 23

76 WAIG 911
76 WAIG
2800

76 WAIG
3771

76 WAIG
2768

76 WAIG
2789

76 WAIG
3368

77 WAIG
3177

77 WAIG
3177

78 WAIG
2579

79 WAIG
1847

69 WAIG
1497

69 WAIG
2913



(2A. State Wage Principles)

Ins cl 1753
' A&B/89(R)
Cl. &title 1898/90
(2A. State Wage Principles - June 1991)
Del. 2A 284/96
Del. 2A Correction 284/96
3. Term
4. Area and Scope
5. Rates of Wages
1753
(1), delete (2) A&B/8I(R)
1) 284/96
(6. Junior Workers)
Title 1898/90
6. Junior Employees
(7. Hours (Other than Continuous Shift Workers)
Title 1898/90

7. Hours (Other than Continuous Shift Employees)

(8. Overtime (Other than Continuous Shift Workers)

25/05/90

25/11/91

27/06/96

08/08/96

25/05/90

27/06/96

25/11/91

25/11/91

70 WAIG
4040

72 WAIG 277

76 WAIG
2800

76 WAIG
3771

70 WAIG
4040

76 WAIG
2800

72 WAIG 277

72 WAIG 277



(6)
(6)
Title & (6)
8. Overtime (Other than Continuous Shift Employees)
(6)
(6)
(6)
(6)
(6)
(6)
(6)

©

(9. Continuous Shift Workers)
@)
)
Title & (7)
9. Continuous Shift Employees
@)
()
()
)
()

™

1753
A&B/8I(R)

461/90(R2)

1898/90

284/96

1692/96
1295/00
1748/01
1864/02
1879/03
1302/04

797/05

1753
A&B/89(R)

461/90(R2)

1898/90

284/96

1692/96
1295/00
1748/01
1864/02

1879/03

25/05/90

10/10/91

25/11/91

27/06/96

16/06/97

23/11/00

11/12/01

31/01/03

19/4/04

18/11/04

27/10/05

25/05/90

10/10/91

25/11/91

27/06/96

16/06/97

23/11/00

11/12/01

31/01/03

19/4/04

70 WAIG
4040

71 WAIG
2825

72 WAIG 277

76 WAIG
2800

77 WAIG
1717

80 WAIG
5522

82 WAIG 239

83 WAIG 271

84 WAIG
1100

85 WAIG 542

85 WAIG
3718

70 WAIG
4040

71 WAIG
2825

72 WAIG 277

76 WAIG
2800

77 WAIG
1717

80 WAIG
5522

82 WAIG 239

83 WAIG 271

84 WAIG
1100



U]

Delete (7) insert another (6)

Corr Ord Delete (6) insert 7) - Left bracket not
included by Corr Order

10. Rest Period after Overtime

11. Shift Work

@
@
@
@
@
@
@
@
@
@
@

@

12. Absence through Sickness

13. Holidays

1302/04
797/05

797/05

1406/87

908/88

1753
A&B/89(R)

461/90(R2)

1898/90

1421/98

1295/00

1748/01

1864/02

1879/03

1302/04

797/05

18/11/04

27/10/05

27/10/05

05/02/88

04/10/88

25/05/90

10/10/91

25/11/91

09/10/98

23/11/00

11/12/01

31/01/03

19/4/04

18/11/04

27/10/05

85 WAIG 542
85 WAIG
3718

85 WAIG
4112

68 WAIG 949
69 WAIG
1497

70 WAIG
4040

71 WAIG
2825

72 WAIG 277

78 WAIG
4864

80 WAIG
5522

82 WAIG 239

83 WAIG 271

84 WAIG
1100

85 WAIG 542

85 WAIG
3718



14.

Annual Leave

(15. Casual Workers)

15.

16.

17.

18.

19.

20.

21.

22.

23.

(24. Underground Workers)

Title

Casual Employees

Free Water

Drinking Water

Mixed Functions

Change Rooms

Reduction of Hands

Cl.

Accident Pay

Contract of Service

Payment of Wages

Title

1898/90

976/86

1898/90

25/11/91

17/02/88

25/11/91

72 WAIG 277

68 WAIG 747

72 WAIG 277



24. Underground Employees

25. First Aid
1753
“) A&B/8I(R)
(EDIT NOTE; In (4) first line; should "period " be "person'?)
4) 1421/98
4) 1295/00
4) 1748/01
4) 1864/02
4) 1879/03
4) 1302/04
4) 797/05
26. Resumption of Work After Annual Leave
(27. Definitions)
Cl. & Title 1898/90
27. Structural Efficiency and Award Modernisation
(28. Aged and Infirm Workers)
Title 1898/90

28. Aged and Infirm Employees

29. Board of Reference

25/05/90

09/10/98

23/11/00

11/12/01

31/1/03

19/4/04

18/11/04

27/10/05

25/11/91

25/11/91

70 WAIG
4040

78 WAIG
4864

80 WAIG
5522

82 WAIG 239

83 WAIG 271

84 WAIG
1100

85 WAIG 542

85 WAIG
3718

72 WAIG 277

72 WAIG 277



30. Special Rates and Provisions

W@EM): (2)(a)

to (f) inclusive. 908/88
E]}))((j%;)g)((tf))(g)(ga) & (i); ()@ (b)) (d)(e) ig:g .
cl. 461/90(R2)
Cl. 1898/90
1) &(2) 1421/98
cl. 1295/00
M@ E 1748/01

cl 1864/02

cl 1879/03

Cl 1302/04

cl 797/05

(31. Preference)

04/10/88

25/05/90

10/10/91

25/11/91

09/10/98

23/11/00

11/12/01

31/1/03

19/4/04

18/11/04

27/10/05

69 WAIG
1497

70 WAIG
4040

71 WAIG
2825

72 WAIG 277

78 WAIG
4864

80 WAIG
5522

82 WAIG 239

83 WAIG 271

84 WAIG
1100

85 WAIG 542

85 WAIG
3718

Deleted by section 88 (3) of the Acts Amendment and Repeal (Industrial Relations) Act (No.2) 1984.

Delete cl. 1898/90

(32. Representative Interviewing Workers)

Re-number & re-name cl. 1898/90

31. Representative Interviewing Employees

Ins. Text 2053(1)/97

25/11/91

25/11/91

22/11/97

72 WAIG 277

72 WAIG 277

77 WAIG
3138



(33. Recognised Crib Places)
Re-number cl.

32. Recognised Crib Places

(34. Record)

Re-number cl.

33. Record

Ins text.

(35. Inspections)

Re-number cl.

34. Inspections

Ins. Text

(36. Re-employment after Accident)
Re-number cl.

35. Re-employment after Accident

(37. Long Service Leave)
Re-number CI.

36. Long Service Leave

1898/90

1898/90

491/98

1898/90

2053(1)/97

1898/90

1898/90

25/11/91

25/11/91

16/04/98

25/11/91

22/11/97

25/11/91

25/11/91

72 WAIG 277

72 WAIG 277

78 WAIG
1563

72 WAIG 277

77 WAIG
3138

72 WAIG 277

72 WAIG 277



(38. District Allowances)
Re-number cl. 1898/90 25/11/91
37. District Allowances

(EDIT NOTE; Schedule 2 has been changed by Order 1898/90 to First Schedule)

(39. Maximum Rate)
Re-number cl. 1898/90 25/11/91

38. Maximum Rate

(40. Apprentices)
Re-number cl. 1898/90 25/11/91

39. Apprentices

Ins.(12) 1692/96 16/06/97

(41. Bereavement Leave)
Re-number cl. 1898/90 25/11/91

40. Bereavement Leave

(42. Jury Service)
Re-number cl. 1898/90 25/11/91

41. Jury Service

(43. Maternity Leave)

Re-number cl. 1898/90 25/11/91

72 WAIG 277

72 WAIG 277

72 WAIG 277

77 WAIG
1717

72 WAIG 277

72 WAIG 277

72 WAIG 277



42. Maternity Leave

(44. Training)

Ins. Cl. 461/90(R2)
Re-number cl. 1898/90
43. Training

44. Rates of Pay and Classification Definitions
Ins. Cl. 1898/90

Min wage $275.50 415A/92

D)(@)(vi), (b)(vi),(c)(vi),(2)(@)(Vi),(b)(vi).(c)(vi)

ins.(3), renum (3)-(9) as (4)-(10) 516/95
D) @)(vi); (1) (0)(vi); (1)(c)(vi); (2)(@)(vi);

(2)(b)(vi); (2)(c)(vi); (3) 284/96
@)@v); (3) 284/96(Corr.)
(10) 1692/96
Rates & Ins. Text 940/97

D) @)(vi), (b)(vi), (c)(vi), (2)(@)(vi), (b)(vi),

(©)(iv); (3) 1987/98
(D)@)(vi), (b)(vi), (c)(vi), (2)(@)(Vi), (b)(vi),

(c)(iv); (3) ins. Text 1418/98
©)-®) 1421/98
(D)@)(vi), (b)(vi), (c)(vi), (2)(@)(Vi), (b)(vi),

©)(iv), Text (3). 609/99

cl 654/00
©)-®) 1295/00

cl 752/01

10/10/91

25/11/91

25/11/91

30/11/92

21/08/95

27/06/96

08/08/96

16/06/97

14/11/97

18/09/98

17/09/98

09/10/98

01/08/99

01/08/00

23/11/00

01/08/01

71 WAIG
2825

72 WAIG 277

72 WAIG 277

73 WAIG 4

75 WAIG
2560

76 WAIG
2800

76 WAIG
3771

77 WAIG
1717

77 WAIG
3177

78 WAIG
4323

78 WAIG
3761

78 WAIG
4864

79 WAIG
1847

80 WAIG
3379

80 WAIG
5522

81 WAIG
1721



()-(8)

D@)(iv), (DO)(Iv), (1)), (2)(@)(iv),
(b)), 2)(c)(iv)

() to (8)
Cl.
G)@®)(E)(@)(O)(C)(7)(@)(b)(C)
cl
®)-®
Cl.
(5)-(®)
Cl.

Cl.

cl

cl

cl

cl

cl

Cl.

Cl.

Cl.

Appendix — Resolution of Disputes Requirement

Ins. Appendix

(1),(6), Del. (7)

1748/01

797/02

1864/02

569/03

1879/03

570/04

1302/04

576/05

797/05

957/05

1/07

115/07

1/09

2/10

2/11

2/12

1/13

1/14

1/15

693/96

2053/97

11/12/01

01/08/02

31/1/03

5/06/03

19/4/04

4/06/04

18/11/04

07/07/05

27/10/05

07/07/06

01/07/007

01/07/08

01/10/09

01/07/10

01/07/11

01/07/12

01/07/13

01/07/14

01/07/15

16/07/96

22/11/97

82 WAIG 239

82 WAIG
1369

83 WAIG 271
83 WAIG

1899 & 1988

84 WAIG
1100

84 WAIG
1521 & 1586
85 WAIG 542
85 WAIG
2083 & 2171

85 WAIG
3718

86 WAIG
1631 & 1718

87 WAIG
1487 & 1582

88 WAIG 773
& 852

89 WAIG 735
& 1265

90 WAIG 568
& 786

91 WAIG
1008 & 1205

92 WAIG
1012

93 WAIG 683

94 WAIG 905

95 WAIG 896

76 WAIG
2768

77 WAIG
3079



(Appendix One - Classification Structure and Definitions)
Ins. Appendix
Appendix.
Cl. &title

Appendix One - Old Definitions and Classification Groups

(First Schedule - Rates of Wages)
Schedule
Min wage $216.90
Min wage $222.90
Min wage $229.60
Min wage $248.80
Order affecting this Award
2)(@); (3)(@); (3)(b)(1);(4):(5):(8)
Min Wage $268.80
M@)E)A)B)(7)(@8) Ins.(9)

Correction

1753
A&B/8I(R)

461/90(R2)

1898/90

908/88
1195/86
1406/87
730/88
1940/88

C1084/88

1753
A&B/89(R)

1309 &
1310/91

461/90(R2)

461/90(R2)

25/05/90

10/10/91

25/11/91

04/10/88

10/03/87

24/03/88

09/09/88

09/09/88

09/08/88

25/05/90

24/09/91

10/10/91

12/10/92

(EDIT Note: Variation to (7) Min.Wage already amended by G.O. 1309 & 1310/91)

Delete schedule

(Second Schedule - District Allowances)

Rename schedule

First Schedule - District Allowances

1898/90

1898/90

25/11/91

25/11/91

70 WAIG
4040

71 WAIG
2825

72 WAIG 277

69 WAIG
1497

67 WAIG 435

68 WAIG 949
68 WAIG
2412

69 WAIG
2913

70 WAIG
1589

70 WAIG
4040

71 WAIG
2748

71 WAIG
2825

72 WAIG
2289

72 WAIG 277

72 WAIG 277



Sch.
Sch.
Sch
Sch
Cl

Sch

Sch

(Third Schedule - Applicant & Respondents)

Schedule & title

(Second Schedule - Applicant & Respondents)

Del. sch.
Second Schedule - Parties to the Award
Ins. sch.

Sched.

Appendix - S.49B - Inspection of Records Requirements
Ins. Appendix
(1) ins. Text

App.

1421/98

1295/00

1748/01

1864/02

1879/03

1302/04

797/05

1898/90

745/93

745/93

284/96

694/96

2053/97

491/98

09/10/98

23/11/00

11/12/01

31/1/03

19/4/04

18/11/04

27/10/05

25/11/91

28/05/93

28/05/93

27/06/96

16/07/96

22/11/97

16/04/98

78 WAIG
4864

80 WAIG
5522

82 WAIG 239

83 WAIG 271

84 WAIG
1100

85 WAIG 542

85 WAIG
3718

72 WAIG 277

73 WAIG
1930

73 WAIG
1930

76 WAIG
2800

76 WAIG
2789

77 WAIG
3138

78 WAIG
1471



