Earth Moving and Construction Award

1. - TITLE

This award shall be known as the "Earth Moving and Construction Award".

2. - ARRANGEMENT

l. Title

2. Arrangement

2A. State Wage Principles 1991
2B. Award Modernisation

2C. Structural Efficiency Exercise
3. Area and Scope

4, Term

4A. Definitions

5. Hours

6. Contract of Service

7 Casual Employees

8. Higher Duties

9. Breakdowns, etc.

10. Overtime

1. Meal Money

12. Holidays and Annual Leave
13. Board of Reference

14. Record

15. Absence Through Sickness

16. Shift Work

17. Living Away from Home Allowance
18. Representative Interviewing Workers
19. Payment of Wages

20. Change Room

21. First Aid

22. Walking and Travelling Time

23. Travelling Allowance

24, Allowances and Special Provisions
25. Location Allowance

26. Long Service Leave

27. Wages

28. Bereavement Leave

29. Jury Service
30. Accident Pay
31. Site Allowance
32. Superannuation
33. Redundancy

Appendix I

Appendix 11

Schedule A - Parties to the Award
Schedule B - Respondents

2A. - STATE WAGE PRINCIPLES 1991

It is a term of this award that the union undertakes for the duration of the Principles determined by the Commission
in Court Session in Application No. 704 of 1991 not to pursue any extra claims, award or overaward except when
consistent with the State Wage Principles.
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2B. - AWARD MODERNISATION

The parties are committed to modernising the terms of the Award so that it provides for more flexible
working arrangements, improves the quality of working life, enhances skills and job satisfaction and
assists positively in the restructuring process.

The parties commit themselves to the following principles as part of the structural efficiency process and
have agreed to participate in a testing process in accordance with the provisions of this clause.

(a) Acceptance in principle that the new Award skill level definitions will be more suitable for the
needs of the industry, sometimes more broadly based, in other matters more truly reflective of
the different skill levels of the tasks now performed, but which shall incorporate the ability for
and employee to perform a wider range of duties where appropriate.

(b) The parties will create a genuine career path for employees which allows advancement based
on industry accreditation and access to training.

(c) Co-operation in the transition from the old structure to the new structure in an orderly manner
without creating false expectations or disputations.

2C. - STRUCTURAL EFFICIENCY EXERCISE

(a) An employer may direct an employee to carry out such duties as are within the limits of the
employee's skill, competence and training consistent with the classification structure of this
award provided that such duties are not designed to promote de-skilling.

(b) Any direction issued by an employer shall be consistent with the employer's responsibilities to
provide a safe and healthy working environment.

The parties to this Award are committed to co-operating positively to increase the efficiency, productivity
and international competitiveness of the Building and Construction Industry and to enhance the career
opportunities and job security of employees in the industry.

The parties have established working parties for the testing and/or trialling of various skill levels and to
enable proper consultation with both employees and employers in the industry on matters consistent with
the objectives of subclause (2) herein. The parties shall process any such matters through that working

party.

Measures raised for consideration consistent with subclause (3) herein shall be related to implementation
of a new classification structure, any facilitative provisions contained in this Award and matters
concerning training.

Without limiting the rights of either an employer or a Union to arbitration, any other measure designed
to increase flexibility on a site or within an enterprise sought by any party shall be notified to the relevant
working party and by agreement of the parties involved shall be implemented subject to the following
requirements:

e the changes sought shall not affect provisions reflecting National standards;

o the working party will consider the implications of the proposed measures for existing on-site
arrangements;

o the majority of employees affected by the change at the site or enterprise must genuinely agree
to the change;

e no employee shall lose income as a result of the change;

e the relevant Union or Unions must be a party to the agreement;



e any agreement shall be subject, where appropriate, to approval by The Western Australian
Industrial Relations Commission and, if approved, shall operate as a Schedule to this Award
and take precedence over any provision of this Award to the extent of any inconsistency.

6) Award restructuring shall be given its wider meaning, and Award restructure should not be confined to
the restructuring of classifications but may extend to the review of other restrictive provisions which
currently operate. To that end, such restrictive provisions will be reviewed on an ongoing basis.

N The parties to this Award recognise that in order to increase the efficiency, productivity and international
competitiveness of industry, a greater commitment to training and skill development is required.
Accordingly, the parties commit themselves to:

(a) develop a more highly skilled workforce;

(b) providing employees with career opportunities through appropriate training to acquire
additional skills; and

(c) removing barriers to the utilization of skills acquired.

3. - AREA AND SCOPE

This award shall apply throughout the State of Western Australia to workers classified herein who are employed
in the class of work engaged in by the respondents.

4. - TERM

This award shall have effect for three years from the beginning of the first pay period commencing on or after the
date hereof.

4A. - DEFINITIONS

"Union" shall mean The Construction, Forestry, Mining and Energy Union of Workers.

5. - HOURS
@) (a) The provisions of this subclause apply to all employees other than those engaged on continuous
shift work.
(b) Subject to the provisions of this clause, the ordinary hours of work, shall be an average of 38

per week to be worked on one of the following bases:

6] 38 hours within a work cycle not exceeding seven consecutive days; or
(i1) 76 hours within a work cycle not exceeding 14 consecutive days; or
(ii1) 114 hours within a work cycle not exceeding 21 consecutive days; or
@iv) 152 hours within a work cycle not exceeding 28 consecutive days.

(c) The ordinary hours of work may be worked on any or all days of the week, Monday to Friday,
inclusive, and except in the case of shift employees, shall be worked between the hours of 7.00
am and 6.00 pm. Provided that the spread of hours may be altered by agreement between the
employer and the majority of employees in the plant or section or sections concerned.



2

(€)

(d)

(e)

®

(a)
(b)

(©)

Where the first night shift in any week commences on Monday night, the night shift
commencing on Friday and finishing not later than 8.00 am on Saturday of that week, shall be
deemed to have been worked in ordinary working hours.

The ordinary hours of work shall not exceed 10 hours on any day.

Provided that in any arrangement of ordinary working hours, where such ordinary hours are to
exceed eight hours on any day, the arrangement of hours shall be subject to the agreement
between the employer and the majority of employees in the plant or section or sections
concerned.

The ordinary hours of work shall be consecutive except for a meal interval which shall not
exceed one hour, and:

@) an employee shall not be compelled to work for more than five hours without a meal
interval.
(i1) When an employee is required for duty during his usual meal interval and his meal

interval is thereby postponed for more than half an hour, he shall be paid at overtime
rates until he gets his meal.

The provisions of this subclause apply only to employees engaged on continuous shift work.

Subject to the provisions of subclause (3) hereof, the ordinary hours of continuous shift workers
shall average 38 per week (inclusive of crib time) and shall not exceed 152 hours of 28
consecutive days.

Provided that, where the employer and the majority of employees concerned agree, a roster
system may operate on the basis that the weekly average of 38 ordinary hours is achieved over
a period which exceeds 28 consecutive days.

The ordinary hours of work prescribed herein shall not exceed 10 hours on any day. Provided
that in any arrangement of ordinary working hours where the ordinary working hours are to
exceed eight hours on any day, the arrangement of hours shall be subject to the agreement of
the employer and the majority of employees in the plant or section or sections thereof.

Except as provided in paragraph (f) hereof, the method of implementation of the 38 hour week may be
any one of the following:

(a)
(b)
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by employees working less than 8 ordinary hours each day; or
by employees working less than 8 ordinary hours on one or more days each week; or

by fixing one day of ordinary working hours on which all employees will be off duty during a
particular work cycle; or

by rostering employees off duty on various days of the week during a particular work cycle so
that each employee has one day of ordinary working hours off duty during that cycle.

Where the ordinary hours of work are worked within an arrangement as provided in paragraph
(c) or (d) of this subclause, any day off duty shall be arranged so that it does not coincide with

a holiday prescribed in subclause (1) of Clause 12. - Holidays and Annual Leave of this award.

The method of implementation shall be in the same manner as applicable to the majority of
employees engaged in a particular establishment (or section thereof) or on a particular site.

Notice of Days Off Duty

Except as provided in paragraph (h) hereof, in cases where, by virtue of the arrangement of his
ordinary working hours, an employee, in accordance with paragraphs (c) and (d) of subclause



(1) hereof, is entitled to a day off duty during his work cycle, such employee shall be advised
by the employer at least four weeks in advance of the day he is to take off duty.

(h) @) An employer, with the agreement of the majority of employees concerned, may
substitute the day an employee is to take off in accordance with paragraphs (c) and (d)
hereof, for another day in the case of a breakdown in machinery or a failure or shortage
of electric power or to meet the requirements of the business in the event of rush orders
or some other emergency situation.

(i1) An employer and employee may by agreement substitute the day the employee is to
take off for another day.

6. - CONTRACT OF SERVICE

One week's notice on either side shall be necessary to terminate the contract of service of any worker, other than
a casual worker (where the notice shall be one hour). If the required notice is not given, one week's (or one hour's,
in the case of a casual worker) pay shall be paid or forfeited as the case may be.

7.- CASUAL EMPLOYEES

An employee engaged for less than two (2) weeks (except an employee who is dismissed for inefficiency or
misconduct or who leaves the service of the employer at his own volition) shall be deemed a casual hand and
whilst engaged as such shall be entitled to receive twenty per cent in addition to the minimum rate herein
prescribed.

8. - HIGHER DUTIES

Any worker carrying out work classified at a higher minimum than his ordinary work for two hours in any shift
shall be paid at the minimum rate for such work for the whole of that shift. Provided that such minimum is not
lower than such worker's regular rate of pay. If he be employed for less than two hours at work classified at a
higher minimum than his ordinary rate, he shall be paid his ordinary rate for the whole shift.

9. - BREAKDOWNS. ETC.

The employer shall be entitled to deduct payment for any day upon which the worker cannot be usefully employed
because of any strike by the union or unions affiliated with it or by any other association or union or through any
breakdown of the employer's machinery, or from any other cause for which the employer is not responsible.

10. - OVERTIME

(1 (a) Subject to the provisions of this clause all work done beyond the ordinary working hours
Monday to Friday inclusive and prior to twelve noon on Saturdays, shall be paid for at the rate
of time and a half for the first two hours and double time thereafter.

(b) All time worked on Saturday after twelve noon and on Sundays by employees who work their
ordinary hours Monday to Friday shall be paid for at the rate of double time and all time worked
on Saturday after twelve noon and on Sundays in excess of their ordinary hours by employees
who work their ordinary hours Saturday and Sunday shall be paid for at the rate of double time.

2) (a) An employer may require any employee to work reasonable overtime at overtime rates and such
employee shall work overtime in accordance with such requirements.

(b) No organisation party to this award or employee or employees covered by this award, shall, in
any way, whether directly or indirectly, be party to or concerned in any ban, limitation or
restriction upon the working of overtime in accordance with the requirements of this subclause.



3) When an employee is required for duty during any meal time whereby his meal time is postponed for
more than one half hour he shall be paid at double time rates until he gets his meal.
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Rest Period After Overtime: When overtime work is necessary it shall, wherever reasonably
practicable be so arranged that employees have at least 10 consecutive hours off duty between
the work of successive days.

An employee (other than a casual employee) who works so much overtime between the
termination of his ordinary work on one day and the commencement of his ordinary work on
the next day that he has not at least 10 consecutive hours off duty between those times shall
subject to paragraph (c) of this subclause, be released after completion of such overtime until
he has 10 consecutive hours off duty without loss of pay for ordinary working time occurring
during such absence.

If on the instructions of his employer, such an employee resumes or continues work without
having had such 10 consecutive hours off duty, he shall be paid at double time rates until he is
released from duty for such period and he shall then be entitled to be absent until he has had 10
consecutive hours off duty without loss of pay for ordinary working time occurring during such
absence.

When an employee is recalled to work without notification before or after leaving the job, he
shall be paid for at least four hours at overtime rates. Time reasonably spent getting to and from

work shall be counted as time worked.

In computing overtime each day shall stand alone.

11. - MEAL MONEY

When an employee is required for overtime without having been notified on the previous day, he/she shall be
supplied with a meal or be paid $9.90 in lieu thereof, and if owing to the overtime worked, a second or subsequent
meal is required he/she shall be supplied with each meal or be paid $6.10 for each meal so required. Provided no
such meal or payment is due unless the employee works more than two hours after the usual knock off time.
Provided that an employee who is allowed not less than one hour and a half in which to get a meal before resuming
work, and facilities for obtaining a meal are available, shall not be entitled to meal money or a meal under this

clause.

(M (a)
(b)

2 (a)
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12. - HOLIDAYS AND ANNUAL LEAVE

The following days or the days observed in lieu, shall, subject to subclause (2) hereof, be
allowed as holidays without deduction of pay, namely: New Year's Day, Australia Day, Good
Friday, Easter Monday, Anzac Day, Labour Day, Foundation Day, Sovereign's Birthday,
Christmas Day and Boxing Day. Provided that another day may be taken as a holiday by
arrangement between the parties, in lieu of any of the days named in the subclause.

When any of the holidays referred to in paragraph (a) hereof falls on a Saturday or a Sunday
such holiday shall be observed on the next succeeding Monday, and when Boxing Day falls on
a Sunday or a Monday such holiday shall be observed on the next succeeding Tuesday: in each
case the substituted day shall be a holiday without deduction of pay and the day for which it is
substituted shall not be a holiday.

On any public holiday not prescribed as a holiday under this award the employer's establishment
or place of business may be closed, in which case an employee need not present himself/herself
for duty and payment may be deducted, but if work be done ordinary rates of pay shall apply.

All employees required to work on the days named in subclause (1) of this clause shall be paid
at the rate of double time and one half for all time worked on any such day.
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Except as hereinafter provided, a period of four consecutive weeks' leave with payment as prescribed in
subclause (11) hereof shall be allowed annually to a worker by his employer after a period of twelve
months' continuous service with that employer.

If any prescribed holiday falls within a worker's period of annual leave and is observed on a day which
in the case of that worker would have been an ordinary working day there shall be added to that period
one day being an ordinary working day for each such holiday observed as aforesaid.

If, after one month's continuous service in any qualifying twelve monthly period a worker leaves his
employment, or his employment is terminated by the employer through no fault of the worker, the worker
shall be paid one third of a week's pay at his ordinary rate of wage in respect of each completed month
of continuous service.

Any time in respect of which a worker is absent from work except time for which he is entitled to claim
sick pay or time spent on holidays or annual leave as prescribed by this award shall not count for the
purpose of determining his right to annual leave.

In the event of a worker being employed by an employer for portion only of a year, he shall only be
entitled, subject to subclause (5) of this clause, to such leave on full pay as is proportionate to his length
of service during that period with such employer, and if such leave is not equal to the leave given to the
other workers he shall not be entitled to work or pay whilst the other workers of such employer are on
leave on full pay.

Seven day shift workers, that is shift workers who are rostered to work regularly on Sundays and
holidays, shall be allowed one week's leave in addition to the leave prescribed in subclause (3) hereof.
Where a worker with twelve months' continuous service is engaged for part of a qualifying twelve
monthly period as a seven day shift worker, he shall be entitled to have the period of annual leave
prescribed in subclause (3) hereof increased by one twelfth of a week for each month he is continuously
engaged as aforesaid.

In addition to any payment to which he may be entitled under subclause (5) of this clause a worker whose
employment terminates after he has completed a twelve monthly qualifying period and who has not been
allowed the leave prescribed under this award in respect of that qualifying period shall be given payment
in lieu of that leave, or in a case to which subclause (10) applies, in lieu of so much of that leave as he
has not been allowed, unless:

@) he has been justifiably dismissed for misconduct; and
(i1) the misconduct for which he has been dismissed occurred prior to the completion of
that qualifying period.

Annual leave shall be given and taken in one or two continuous periods. If the annual leave is given in
two continuous periods then one of those two periods must be at least three consecutive weeks. Provided
that if the employer and a worker so agree, then the worker's annual leave entitlement may be given and
taken in two separate periods, neither of which is of at least three consecutive weeks, or in three separate
periods.

(a) During annual leave, a worker shall be paid -
@) at his normal rate of pay plus a loading of 17 1/2% of that rate; or
(i1) the amount that would have been paid to him for work in ordinary hours had he not

been on leave,
whichever is the greater of the two.
(b) For the purpose of this subclause, the expression "normal rate of pay" means the rate which

would have been payable pursuant to this award during annual leave were it not for the
provisions of this subclause.
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The provisions of this clause do not apply to casual workers.

13. - BOARD OF REFERENCE

For the purpose of this award, a Board of Reference is hereby appointed, which shall consist of a
chairman and two other representatives, one to be nominated by each of the parties. The said Board shall
have assigned to it, in the event of no agreement being arrived at between the parties to the dispute, the
functions of:

(a) adjusting any matters of difference which may arise from time to time, except such as involve
interpretation of the provisions of this award, or any of them;

(b) dealing with any other matter which the Commission may refer to the Board from time to time.
An appeal shall lie from any decision of such Board in the manner and subject to the conditions
prescribed in the Industrial Arbitration Act, 1979 which for this purpose are embodied in this award.

14. - RECORD
In addition to the requirements of the Industrial Relations (General) Regulations 1997, each employer
shall keep a record, on a separate page for each employee, from which can be readily ascertained the
following:

(a) the name of each employee and his/her classification;

(b) each day worked, the hours worked each day, including time of starting and finishing work each
day, overtime hours worked and meal breaks taken;

(c) the gross amount of ordinary wages, overtime wages, special rates and specific allowances paid
each week;

(d) the amount of each deduction and the nature thereof;

(e) the net amount of wages and allowances paid each week;

) any relevant records which detail taxation deductions and remittances to the Australian Taxation

Office, including those payments made as PAYE tax whether under a Group Employer’s
Scheme or not;

(2) where an employer is required to make payments to the Construction Industry Long Service
Leave Board, a certificate or other documentation from the Board which will confirm the
employer’s registration, the date of the last payment, and the period for which that payment
applies;

(h) the employer’s and the employee’s Occupational Superannuation Scheme number and the
contribution returns by the employer to the Scheme on behalf of the employee, where such
benefit applies; and

In addition, the employer shall record the location of the job if it is outside the Perth Metropolitan area.

The employer shall provide evidence of the employer’s current Workers Compensation Policy or other
satisfactory proof of insurance such as a renewal certificate.

Subject to subclause (6) of this clause, all records and documentation referred to in subclauses (1), (2)
and (3), or copies thereof, shall be available for inspection by a duly accredited official under the rules
of an organisation of employees bound by this Award during the usual office hours, at the employer’s
office or other convenient place. If desired, the official may take extracts from the records and
documentation.
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Before exercising the power of inspection, reasonable notice of not less than 24 hours of the intention to
inspect the records must be given to the employer by the union or duly accredited union official.

If the secretary of the union reasonably suspects that a breach of the award has occurred, copies of the
appropriate records may, by agreement, be provided to the official for retention, or sent to the union
office within seven days of notification of the suspected breach.

The employer may refuse the representative access to the records if the employer:

(a) is of the opinion that access to the records by a duly accredited official of the organisation of
employees would infringe the privacy of persons who are not members of the union;

(b) undertakes to produce the records to an Industrial Inspector within 48 hours of being notified of
the requirements to inspect by the Union official; and

(c) complies with the undertaking to produce the records to an Industrial Inspector.

15. - ABSENCE THROUGH SICKNESS

(a) An employee who is unable to attend or remain at his place of employment during the ordinary
hours of work by reason of personal ill health or injury shall be entitled to payment during such
absence in accordance with the following provisions.

(b) Entitlement to payment shall accrue at the rate of one sixth of a week for each completed month
of service with the employer.

() If in the first or successive years of service with the employer an employee is absent on the
ground of personal ill health or injury for a period longer than his entitlement to paid sick leave,
payment may be adjusted at the end of that year of service, or at the time the employee's services
terminate, if before the end of that year of service, to the extent that the employee has become
entitled to further paid sick leave during that year of service.

The unused portions of the entitlement to paid sick leave in any one year shall accumulate from year to
year and subject to this clause may be claimed by the employee if the absence by reason of personal ill
health or injury exceeds the period for which entitlement has accrued during the year at the time of the
absence. Provided that a employee shall not be entitled to claim payment for any period exceeding ten
weeks in any one year of service.

To be entitled to payment in accordance with this clause the employee shall as soon as reasonably
practicable advise the employer of his inability to attend for work, the nature of his illness or injury and
the estimated duration of the absence. Provided that such advice, other than in extraordinary
circumstances shall be given to the employer within 24 hours of the commencement of the absence.

The provisions of this clause do not apply to a employee who fails to produce a certificate from a medical
practitioner dated at the time of the absence or who fails to supply such other proof of the illness or injury
as the employer may reasonably require provided that the employee shall not be required to produce a
certificate from a medical practitioner with respect to absences of two days or less unless after two such
absences in any year of service the employer requests in writing that the next and subsequent absences
in that year if any, shall be accompanied by such certificate.

(a) Subject to the provisions of this subclause, the provisions of this clause apply to an employee
who suffers personal ill health or injury during the time when he is absent on annual leave and
an employee may apply for and the employer shall grant paid sick leave in place of paid annual
leave.

(b) Application for replacement shall be made within seven days of resuming work and then only
if the employee was confined to his place of residence or a hospital as a result of his personal ill
health or injury for a period of seven consecutive days or more and he produces a certificate
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from a registered medical practitioner that he was so confined. Provided that the provisions of
this paragraph do not relieve the employee of the obligation to advise the employer in
accordance with subclause (3) of this clause if he is unable to attend for work on the working
day next following his annual leave.

() Replacement of paid annual leave by paid sick leave shall not exceed the period of paid sick
leave to which the employee was entitled at the time he proceeded on annual leave and shall not
be made with respect to fractions of a day.

(d) Where paid sick leave has been granted by the employer in accordance with paragraphs (a), (b)
and (c) of this subclause, that portion of the annual leave equivalent to the paid sick leave is
hereby replaced by the paid sick leave and the replaced annual leave may be taken at another
time mutually agreed to by the employer and the employee or, failing agreement, shall be added
to the employee's next period of annual leave or, if termination occurs before then, be paid for
in accordance with the provisions of the annual leave clause of this award.

(e) Payment for replaced annual leave shall be at the rate of wage applicable at the time the leave
is subsequently taken provided that the annual leave loading prescribed in the annual leave
clause of this award shall be deemed to have been paid with respect to the replaced annual leave.

Where a business has been transmitted from one employer to another and the employee's service has
been deemed continuous in accordance with subclause (3) of clause 2 of the Long Service Leave
provisions published in volume 61 of the Western Australian Industrial Gazette at pages 22-27, the paid
sick leave standing to the credit of the employee at the date of transmission from service with the
transmittor shall stand to the credit of the employee at the commencement of service with the transmittee
and may be claimed in accordance with the provisions of this clause.

The provisions of this clause with respect to payment do not apply to employees who are entitled to
payment under the Workers' Compensation Act nor to employees whose injury or illness is the result of

the employee's own misconduct.

The provisions of this clause do not apply to casual employees.

16. - SHIFT WORK

For the purpose of this clause:

"Day Shift" means any shift starting at or after 6.00 am and before 10.00 am.

"Afternoon Shift" means any shift starting at or after 10.00 am and before 8.00 pm.

"Night Shift" means any shift starting at or after 8.00 pm and before 6.00 am.

"Rostered Shift" means a shift of which the employee concerned has had at least forty-eight hours' notice.
There shall be a roster of shifts which shall:

(a) provide for rotation unless all the employees concerned desire otherwise;

(b) provide for not more than eight shifts to be worked in any nine consecutive days.

So far as employees present themselves for work in accordance therewith shifts shall be worked
according to the roster.

Overtime: Work done by shift employees in excess or outside the ordinary working hours of their shift
or on a shift other than a rostered shift shall be paid for at the rate of double time. But this shall not apply
to arrangements between the employees themselves or in cases due to rotation of shift or when the relief
does not come on duty at the proper time; for all time of duty after he has finished his ordinary shift such
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unrelieved employee shall be paid at the rate of time and a half for the first eight hours and double time
thereafter.

(a) A shift employee employed for at least five consecutive shifts on afternoon or night shift, other
than on a Saturday or Sunday or holiday, shall be paid for each such shift fifteen per cent more
than his ordinary wage.

The observance of a holiday in any week shall not be regarded as a break in continuity for the
purpose of this subclause.

(b) A shift employee employed for less than five consecutive shifts on afternoon or night shift shall
be paid at the rate of time and one half.

Provided that when a job finishes after proceeding on shift work for more than five days, or the
employee terminates his services during the week, he shall be paid at the rate specified in (a)

hereof.
(c) A worker who (except at his own request) pursuant to subclause (iii) hereof -
1) during a period of engagement on shift, works night shifts only; or
(i1) remains on night shift for a longer period than four consecutive weeks; or
(ii1) works on night shift which does not rotate or alternate with another shift or with day
work so as to give him at least one third of his working time off night shift in each shift
cycle,

shall during such engagement, period or cycle be paid thirty per cent more than his ordinary rate
for all time worked during ordinary working hours on such night shift.

Employees working shifts shall be paid for ordinary hours of work performed between midnight on
Friday and midnight on Saturday at the minimum rate of time and a quarter. This extra rate shall be in
substitution for and not cumulative upon the shift premiums prescribed in subclause (4) hereof, but the
provisions of this subclause shall not prejudice any right of the employee to obtain, alternatively, any
higher rate in respect of that work by virtue of any provision of this award.

Sundays and Holidays: Subject to this clause the provisions of subclause (1)(b) of Clause 10. - Overtime
and subclause (1)(a) of Clause 12. - Holidays and Annual Leave of this award shall apply to shift
employees. Where shifts commence between 11.00 pm and midnight on a Sunday or holiday, the time
so worked before midnight shall not entitle the employee to the Sunday or holiday rate; provided that the
time worked by an employee on a shift commencing before midnight on the day preceding a Sunday or
holiday and extending into a Sunday or holiday shall be regarded as time worked on such Sunday or
holiday. Where shifts fall partly on a Sunday or holiday, that shift the major portion of which falls on a
Sunday or a holiday shall be regarded as the Sunday or holiday shift.

17. - LIVING AWAY FROM HOME ALLOWANCE

Where an employee is engaged or selected or advised by an employer to proceed to construction work at
such a distance that he cannot return to his home each night and the employee does so, the employer
shall:

(a) provide the employee with reasonable board and lodging; or
(b) pay an allowance of $338.60 per week of seven days but such allowance shall not be wages. In

the case of broken parts of the week occurring at the beginning or the ending of the employment
on a distant job the allowance shall be $48.40 per day.
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Provided that the foregoing allowances shall be increased if the employee satisfies the employer
that he reasonably incurred a greater outlay than that prescribed. In the event of disagreement
the matter may be referred to a Board of Reference for determination.

The provisions of subclause (1) of this clause do not apply with respect to any period during which the
employee is absent from work without reasonable excuse and in such a case, where the board and lodging
is supplied by the employer, he may deduct from monies owing or which may become owing to the
employee an amount equivalent to the value of that board and lodging for the period of the absence.

Subject to the provisions of subclause (5) of this clause:

(a) The employer shall pay all reasonable expenses including fares, transport of tools, meals and, if
necessary, suitable overnight accommodation incurred by an employee or person engaged who
is directed by his employer to proceed to the locality of the site and who complies with such
direction.

(b) The employee shall be paid at ordinary rate of payment for the time up to a maximum of eight
hours in any one day incurred in travelling pursuant to the employer's direction.

(a) An employee who works as required during the ordinary hours of work on the working day
before and the working day after a weekend and who notified the employer or his/her
representative, not later than Tuesday of each week, of his/her intention to return to his/her usual
place of residence for the weekend, shall be paid an allowance of $26.60 for each such occasion.

(b) Paragraph (a) of this subclause shall not apply to an employee who is receiving the payment
prescribed in subclause (1) of this clause in lieu of board and lodging being provided by the
employer.

() When an employee returns to his usual place of residence for a weekend or part of a weekend

and does not absent himself from the job for any of the ordinary working hours, no reduction of
the allowance prescribed in paragraph (b) of subclause (1) of this clause shall be made.

Where an employee, after one month of employment with an employer, leaves his employment, or whose
employment is terminated by his employer "except for incompetency, within one working week of his
commencing work on the job or for misconduct" and in either instance subject to the provisions of Clause
6. - Contract of Service of this award, returns to the place from whence he first proceeded to the locality,
or to a place less distant than or equidistant to the place where he first proceeded, the employer shall pay
all expenses - including fares, transport of tools, meals and, if necessary, suitable overnight
accommodation - incurred by the employee in so returning. Provided that the employer shall in no case
be liable to pay a greater amount under this subclause than he would have paid if the employee had
returned to the locality from which he first proceeded to the job.

On work north of the 26th parallel of south latitude the following provisions apply:

(a) The employer may deduct the amount of the forward fare from the employee's first or later
wages but the amount so deducted shall be refunded to the employee if he continues to work for
three months, or, if the work ceases sooner, for so long as the work continues.

(b) If the employee continues to work for the employer for at least six months or if the work ceases
sooner, for so long as the work continues, the employer shall, on termination of the employee's
engagement, pay the fare of the employee back from the place of work to the place of
engagement if the employee so desires.

Where an employee, supplied with board and lodging by his/her employer, is required to live more than
800 metres from the job he/she shall be provided with suitable transport to and from that job or be paid
an allowance of $12.60 per day provided that where the time actually spent in travelling either to or from
the job exceeds twenty minutes, that excess time shall be paid for at ordinary rates whether or not suitable
transport is supplied by the employer.



®) Notwithstanding any other provisions contained in this clause and in lieu of any such provisions the
following conditions shall apply to an employee who is engaged or selected or advised by an employer
to proceed to construction work at such a distance that he cannot return to his home each night and where
such construction work is located north of the 26th parallel of south latitude or in any other area to which
air transport is the only practicable means of travel:

(a) An employee may return to his home or to Perth or to any other place at a weekend to be
mutually agreed upon between the employee and his employer:

) After four continuous months' service with his employer, and in addition to the
weekend the employee shall be entitled to two days' leave on ordinary pay subject to
the provisions of paragraph (b) hereof; and

(i1) After each further period of four months' continuous service with his employer, and in
addition to the weekend, the employee shall be entitled to two days' leave, one of which
day shall be on ordinary pay subject to the provisions of paragraph (b) hereof.

(b) Where an employee returns home or to Perth or any other place in accordance with the
provisions of this subclause and returns to the job and commences work at the time arranged
with his employer, on the first working day for that worker immediately following the period of
leave referred to in paragraph (a) hereof, that employee shall be paid at the completion of the
first pay period commencing on or after the day upon which the employee returns to work from
the leave taken pursuant to paragraph (a) hereof the ordinary pay for that period of leave and
the actual cost of air fares incurred in travelling home or to Perth or to any other place and to
the job and which in no case shall exceed the cost of an economy air fare from the job to Perth
and return.

(c) The entitlement to leave and travelling accruing to an employee pursuant to subclause (a) hereof
may be availed of as soon as reasonably practicable after it becomes due and if it is not availed
of within one month after it so becomes due the entitlement shall lapse.

©) Any time in respect of which an employee is absent from work except time for which he is entitled to
claim payment pursuant to Clause 15. - Absence through Sickness or time spent on holidays pursuant to
subclause (1) of Clause 12. - Holidays and Annual Leave shall not count for determining his rights to
travel and leave under the provisions of subclause (8) of this clause.

18. - REPRESENTATIVE INTERVIEWING EMPLOYEES

Provided that nothing in this subclause shall empower a duly accredited official of the Union to enter any part of
the premises of the employer, pursuant to this subclause, unless the employer is the employer or former employer
of a member of the union.

On notifying the employer an accredited representative of the Union shall on the production of his authority be

permitted to inspect the working place of the employer at all reasonable times and interview the employees
covered by this award, provided that work is not unduly interfered with.

19. - PAYMENT OF WAGES

Employees shall be paid their wages in working hours and, if not paid, shall be entitled to be paid at ordinary rates
for the time they have to wait for payment, provided that if, because of circumstances beyond the reasonable
control of the employer he cannot so pay the wages, he shall only be bound to pay them at the earliest time
reasonable in the circumstances.

Employees shall be paid their wages in cash or, where agreement is reached between the employer and the
employee or employees, payment of wages may be made by cheque or paid into an account as nominated by the
employee.
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20. - CHANGE ROOM

On each construction site upon which workers covered by this award are employed, the principal
contractor or the Project Manager, as the case may be, at the commencement of work on site and until
the said work is complete, shall be responsible to ensure that not less than the following amenities are
provided:

(a) A weatherproof shelter shed with the windows flyscreened and capable of being opened.
) Each shed shall be of a size not less than one square metre of flooring area for each
person.

(i1) Each shed shall be lined, adequately lit and ventilated (including an extractor fan) and
shall have an appropriate washable floor and flystrips on the doorway.

(ii1) In each shed there shall be a non-absorbent washable topped table or tables with seating
accommodation at a bench not less than 400 mm wide and 450 mm long for each
person, hooks at least 450 mm apart for the purpose of hanging clothes and, on any site
where more than 50 persons are employed, flyproof ventilated cupboards with shelves
for the storage of food.

(iv) No shed shall be used for the storage of building materials and on work where more
than 10 persons are employed tools shall not be stored in that shed.

W) Where not more than 10 persons are employed the shelter shed may be used for the
dual purpose of an amenities shed and of a site office for the principal contractor or
Project Manager and the principal contractor or the Project Manager shall ensure that
each shed is kept in a clean condition and brooms, mops, buckets and cleaning
compounds shall be provided for this purpose.
(b) Covered garbage bins.

(©) In a reasonably accessible place, boiling water at meal times and rest periods and cool, clean
drinking water at all times.

(d) A notice board or a place where notices may be displayed.

(e) Toilets which shall be weatherproof and soundly constructed with separate closets and an
appropriate washable floor.

1) Each toilet shall be lit by natural or artificial light to a high standard, with each closet
having a hinged door capable of being closed from both sides.

(i) Should the toilets be sewered there shall be one closet for each fifteen persons; if septic
tanks or a chemical system, one closet for each 10 persons and otherwise one closet for

each seven persons.

(ii1) A supply of toilet paper, together with soap and water for washing purposes.

21. - FIRST AID

At places of work where not more than six persons are employed, the first aid outfit shall be equipped
and maintained to contain at least the following:

A First Aid Kit, such as is required by the law of the State in which the work is being performed or, if
there is no relevant State law, as set out hereunder, shall be provided and maintained by the employer on

each job.

Dustproof container
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Antiseptic solution - 2 oz

Sal Volatile - 1 oz

Burn cream - 1 tube

Rubber haemorrhage arrestor - 1
Triangular bandage - 1

Plain gauze - 1 oz

Cotton wool - 1 oz

Lint-1 oz

Small bowl] for bathing minor wounds - 1
Drinking utensil - 1

Roller bandages - 3 x 1", 1 x 3"
Prepared adhesive dressings - 1 doz
Tweezers - 1 pair

Scissors, 4" - 1 pair

Safety pins - 1 doz

Medicine glass, 1 0z - 1

Eye bath - 1

First aid pamphlet - 1

Castor oil - 1 oz

Bicarbonate of soda - 1 oz
Boracic acid - 1 oz

At places of work where more than six persons are employed the first aid outfit shall be equipped and
maintained to contain at least the following:

Dustproof container

Antiseptic solution - 4 oz

Sal Volatile - 2 oz

Burn cream - 1 tube

Rubber haemorrhage arrestor - 1
Triangular bandages - 3

Plain gauze - 4 oz

Cotton wool - 4 oz

Lint-4 oz

Finger dressings - 1 doz

Roller bandages - 3 x 1", 1 x 3"
Prepared adhesive dressings - 1 doz
Splinter forceps, 5" - 1 pair
Dressing forceps, 5" - 1 pair
Scissors, 5" - 1 pair

Safety pins - 1 doz

Medicine glass, 2 0z - 1

Eye bath - 1

First aid pamphlet - 1

Castor oil - 1 oz

Bicarbonate of soda - 2 oz
Boracic acid - 2 oz

Towel - 1

Enamel drinking mug - 1

In Western Australia north of 26th parallel, first-aid outfits shall, in addition to requirements provided
for in (a) or (b) of this clause, contain items specified by the Royal Flying Doctor's Service Authority
recommendations for first-aid outfit requirements for those areas. The provision shall not apply in areas
where the RFDS does not extend.

22. - WALKING AND TRAVELLING TIME

Where the employee has to walk between the place of work and the yard, camp, depot or picking-up
place of the employer, or the nearest stopping place of a public vehicle if there is no picking-up place,
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and the distance to be walked is in excess of one kilometre, he shall be paid for such excess at the rate of
one-third of his ordinary classified rate per hour for each kilometre thereof.

Where the employee is transported between the place of work and the said yard, camp, depot, picking-
up place or nearest stopping place, he shall be paid at his ordinary classified rate for all time in excess of

20 minutes each way spent in such transport.

An employee shall not be entitled to the benefits of this clause in addition to the provisions of the next
succeeding clause.

Whether an employee is entitled to the benefits of this or the next clause shall be determined by the
employer.

23. - TRAVELLING ALLOWANCE

(a) An employee required on any day to report directly to the job shall be paid the following
allowance to compensate him/her for excess fares and travelling time from the employee's home
to his/her place of work and return.

Within a radius of 50 kilometres from the G.P.O. Perth $13.30 per day.

(b) In respect of work carried out from an employer's depot situated more than 50 kilometres from
the G.P.O. Perth, the main post office in the town in or nearest which such depot is situated
shall be substituted as the centre for the purposes of this subclause. Provided that an employer
may apply the provisions of subclause (3) of this clause in lieu of the provisions of this
paragraph.

On country work where camping facilities are not provided and travel cannot be made by public
conveyance, an employee required to travel to or from the place of work shall, unless a conveyance be
provided by the employer (free of charge) to transport him/her to and from the place of work and a central
pick-up place, be paid allowances in accordance with the following scale.

Distance in Kilometres $ Per Day
3 kilometres each way and up to and including 8 kilometres each way 5.50
over 8 kilometres each way and up to including 16 kilometres each way 10.20
over 16 kilometres each way and up to and including 32 kilometres 12.80
each way

over 32 kilometres each way 15.30

The allowances payable under subclauses (1) and (2) hereof shall not apply to an employee permanently
attached to a depot or centre.

For travelling during working hours from and to the employer's place of business, or from one job to
another, an employee shall be paid by the employer at ordinary rates. The employer shall pay all fares
and reasonable expenses in connection with such travelling.

Where employees are required to travel to and from work in the employer's vehicle, the employer shall
provide the vehicle with suitable seating accommodation, together with a fly or other cover to protect the
employees from the weather.

Explosives or goods or materials entailing risk to employees shall not be carried on vehicles whilst such

vehicles are being used for the conveyance of employees to and from the place of work.

24. — ALLOWANCES AND SPECIAL PROVISIONS

Dirt Money -
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A dirt allowance of $0.49 per hour shall be payable in connection with work deemed to be more than
ordinarily dirty; cases of dispute to be determined by the Board of Reference.

Confined Space -

Workers working in confined space shall be paid an allowance of $0.59 per hour. "Confined space"
means one of which the dimensions are such that the workman must work in an unusually stooped or
cramped position or without adequate ventilation or where confinement within a limited place is
productive of unusual discomfort to him.

Wet Work -

(a) Any worker working in water or "wet places" shall be paid an extra allowance of $3.84 per day
or part of a day.

(b) "Wet places" shall mean places where, in the performance of the work the splashing of water
and mud saturate the worker's clothing or where protection is not provided to prevent splashings
or dripping sufficient to saturate his clothing, and shall include wet material or wet ground in
which it is impracticable for the worker wearing ordinary working boots to work without getting
wet feet. Provided that this clause shall not apply to men working on surfaces made wet by rain.

(c) In exceptional cases where the work is excessively wet and which are not covered by paragraph
(b) hereof, an extra allowance may be agreed upon, or failing agreement, determined by the

Board of Reference.

(d) Subject to paragraph (c), the engineer in charge or the foreman shall decide whether any
allowance is payable under this clause.

(e) Workers called upon to work overtime in water or in wet places shall receive an extra $3.84 or
the appropriate allowance fixed by the Board of Reference for each eight hours or portion
thereof, of overtime worked and such allowance shall be treated as portion of the wage for the
calculation of overtime. For all other purposes, the extra payment shall be deemed an allowance.

A multi-storey allowance shall be paid to all employees to whom this award applies engaged on site in
the construction of a multi-storey building as defined in accordance with the following:-

From commencement of building to 15th floor level - $0.37 per hour extra.
From 16th floor level to 30th floor level - $0.47 per hour extra.
From 31st floor level to 45th floor level - $0.71 per hour extra.
From 46th floor level to 60th floor level - $0.91 per hour extra.
From 61st floor level onwards - $1.16 per hour extra.
For the purposes of this subclause a multi-storey building means a building which will, when complete,

consist of 5 or more storey levels and any other structure which does not have regular storey levels but
which exceeds 15 metres in height.

25. - LOCATION ALLOWANCES

Subject to the provisions of this clause, in addition to the rates prescribed in the wages clause of this
award, an employee shall be paid the following weekly allowances when employed in the towns
prescribed hereunder. Provided that where the wages are prescribed as fortnightly rates of pay, these
allowances shall be shown as fortnightly allowances.

PER WEEK



Agnew
Argyle
Balladonia
Barrow Island
Boulder
Broome
Bullfinch
Carnarvon
Cockatoo Island
Coolgardie
Cue

Dampier
Denham
Derby
Esperance
Eucla
Exmouth
Fitzroy Crossing
Halls Creek
Kalbarri
Kalgoorlie
Kambalda
Karratha
Koolan Island
Koolyanobbing
Kununurra
Laverton
Learmonth
Leinster
Leonora
Madura
Marble Bar
Meekatharra
Mount Magnet
Mundrabilla
Newman
Norseman
Nullagine
Onslow
Pannawonica
Paraburdoo
Port Hedland
Ravensthorpe
Roebourne
Sandstone
Shark Bay
Southern Cross
Telfer
Teutonic Bore
Tom Price
Whim Creek
Wickham
Wiluna
Wyndham

2) Except as provided in subclause (3) of this clause, an employee who has:

$22.30
$59.70
$23.10
$38.90
$9.50

$35.90
$10.40
$18.40
$39.30
$9.50

$22.90
$31.30
$18.40
$37.30
$6.50

$25.00
$32.80
$45.30
$52.40
$8.00

$9.50

$9.50

$37.60
$39.30
$10.40
$59.70
$22.80
$32.80
$22.30
$22.80
$24.10
$57.90
$19.80
$24.80
$24.60
$21.40
$19.80
$57.80
$38.90
$29.10
$28.90
$31.10
$11.70
$43.30
$22.30
$18.40
$10.40
$53.20
$22.30
$28.90
$37.20
$35.90
$22.50
$55.90
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(a) a dependant shall be paid double the allowance prescribed in subclause (1) of this clause;

(b) a partial dependant shall be paid the allowance prescribed in subclause (1) of this clause plus
the difference between that rate and the amount such partial dependant is receiving by way of a
district or location allowance.

Where an employee:
(a) is provided with board and lodging by his/her employer, free of charge; or

(b) is provided with an allowance in lieu of board and lodging by virtue of the award or an order or
agreement made pursuant to the Act;

such employee shall be paid 662/; per cent of the allowances prescribed in subclause (1) of this
clause.

Subject to subclause (2) of this clause, junior employees, casual employees, part time employees,
apprentices receiving less than adult rate and employees employed for less than a full week shall receive
that proportion of the location allowance as equates with the proportion that their wage for ordinary hours
that week is to the adult rate for the work performed.

Where an employee is on annual leave or receives payment in lieu of annual leave he/she shall be paid
for the period of such leave the location allowance to which he/she would ordinarily be entitled.

Where an employee is on long service leave or other approved leave with pay (other than annual leave)
he/she shall only be paid location allowance for the period of such leave he/she remains in the location

in which he/she is employed.

For the purposes of this clause:

(a) "Dependant” shall mean -
6) a spouse or defacto partner; or
(i1) a child where there is no spouse or defacto partner;

who does not receive a location allowance or who, if in receipt of a salary or wage package,
receives no consideration for which the location allowance is payable pursuant to the provisions
of this clause.

(b) "Partial Dependant" shall mean a "dependant" as prescribed in paragraph (a) of this subclause
who receives a location allowance which is less than the location allowance prescribed in
subclause (1) of this clause or who, if in receipt of a salary or wage package, receives less than
a full consideration for which the location allowance is payable pursuant to the provisions of
this clause.

Where an employee is employed in a town or location not specified in this clause the allowance payable
for the purpose of subclause (1) of this clause shall be such amount as may be agreed between Australian
Mines and Metals Association, the Chamber of Commerce and Industry of Western Australia and
UnionsWA or, failing such agreement, as may be determined by the Commission.

Subject to the making of a General Order pursuant to .50 of the Act, that part of each location allowance
representing prices shall be varied from the beginning of the first pay period commencing on or after the
Ist day in July of each year in accordance with the annual percentage change in the Consumer Price
Index (excluding housing), for Perth measured to the end of the immediately preceding March quarter,
the calculation to be taken to the nearest ten cents.

26. - LONG SERVICE LEAVE




The long service leave provisions published in Volume 64 of the Western Australian Industrial Gazette at pages
1 to 4 inclusive are hereby incorporated in and shall be deemed to be part of this award.

27. - WAGES

The minimum rate of wage to be paid to and received by all employees shall be as follows:

CLASSIFICATION RATE PER ARBITRATED TOTAL
WEEKS$ SAFETY NET RATE
ADJUSTMENTS$ PER
WEEKS
PART
1
(a) Engine Driver operating winch from 384.60 374.40 759.00
pile driving rig net on pile driving
(b) All stationary steam engine drivers 392.90 375.20 768.10
whose work requires first or second
class certificate
() All other stationary steam engine 379.70 374.10 753.80
drivers whose work requires third
class certificate
(d) Drivers of Internal Combustion
Engines —
(1) if under 250 b.h.p. 388.50 374.80 763.30
(ii) if 250 b.h.p. or over 395.70 375.40 771.10
(e) Locomotive fireman 379.20 374.00 753.20
® Boiler Attendant -
(1) attending one boiler 746.90
(i1) attending two boilers 377.40 373.90 751.30
(2) Driver of steam crane 386.10 374.70 760.80
(h) Scotch Derrick power crane 405.30 376.20 781.50
(1) Compressor driver over 30 h.p. 373.70 373.60 747.30
)] Driver of Wayne Road Sweeper 397.60 375.60 773.20
&) Additions to margins, an Engine Driver engaged under this Part, as hereinafter specified shall have

his/her marginal rate increased as follows:

@) Attending to electric generator or alternator exceeding 10 k.w. 18.55
capacity

(i) Attending to refrigerator compressor or compressors 18.55

(1i1) Engine Driver in charge of plant 18.55

(iv) Engine Driver in charge of switchboard of 350 k.w. capacity or more 5.85

V) Crane Drivers engaged on building construction or demolition 17.10

PART 2 - Mechanical Equipment

CLASSIFICATION RATE PER Arbitrated TOTAL
WEEK Safety Net RATE PER
Inclusive of Adjustment$ WEEK $
$15.90Industry
Allowance $

Group 403.10 376.10 779.20
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Operator lance type hand sprayer
Operator aggregate dryer

Operator pre-mix drag spreader
Operator aggregate belt spreader
Operator of joint inserting machine
Operator concrete spray curing
machine, self-propelled

Operator pneumatic tyre tractor
without power operated attachments,
up to and including 15 kW net engine
power

Operator crawler tractor without
power operated attachments up to and
including Class M4

Operator crawler tractor with power
operated attachments Class M2

Operator pneumatic tyred tractor
without power operated attachments
above 15 kW up to and including
60kW net engine power. (This
includes tilting or one man hitch
trailer.)

Operator pneumatic tyred tractor with
power operated attachments, up to
and including 15 kW net engine
power

Operator rear and bottom dump to
and including 2 cubic metres struck
capacity

Operator back hoe self powered (not
self propelled)

Operator roller powered, under 8
tonnes

Operator roller powered, vibrating,
under 4 tonnes

Operator trenching machine of the
small Ditch Witch type

Operator bitumen sprayer

Screed operator, asphalt power
Mixer operator, asphalt plant
(capacity of less than 10 tonnes of hot
mix per hour)

Operator concrete spreader, powered,
self propelled

B

408.60

376.40

785.00
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Operator concrete finisher, powered,
self propelled

Operator concrete finisher, powered,
hand propelled

Second-driver - navvy and dragline or
dredge type excavator

Operator crawler tractor without
power operated attachments Class
MS5 up to and including Class M10

Operator crawler tractor with power
operated attachments Class M3 up to
and including Class M5

Operator pneumatic tyred tractor
without power operated attachments
above 60kW up to and including 150
kW net engine power

Operator pneumatic tyred tractor with
power operated attachments above
15kW up to and including 60kW net
engine power (not including tilting or
one person hitch trailer)

Operator drawn grader

Operator trenching machine, chain
type up to and including 1.5 metre
depth or up to and including 300 mm
width

Operator pile driver (power operated
winch)

Operator rear and bottom dump of
capacity above 2 cubic metres struck
capacity up to and including 15 cubic
metres struck capacity

Driver of bitumen sprayer
Operator Aggregate Loader (Country
Roads Board, Victoria Model)

Operator asphalt paver

Mixer operator, asphalt plant
(capacity of more than 10 tonnes of
hot mix per hour)

Operator roadroller, powered, 8
tonnes and up to 20 tonne

S

Operator roadroller, powered, 8
tonnes and up to 25 tonnes

421.70

377.60

799.30
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Operator  roadroller, powered,
vibrating ,4 tonnes and over

Locomotive driver - petrol, oil,
pneumatic or electric driven (if
carrying passengers an additional rate
of 60¢)

Operator crawler loader up to and
including 500 kg mass (See note 3)

Operator pneumatic tyred loader up to
and including 30 kW net

Operator crawler tractor without
power operated attachments above
Class M10 up to and including Class
M30

Operator crawler tractor with power
operated attachments above Class M5
up to and including Class M 15

Operator grader power operated,
below 35 kW net engine power

Operator excavator up to and
including 0.5 cubic metres

Operator trenching machine ladder
type, depth greater than 1.5 metres up
to 2.4 metres and width above 300
mm up to 450 mm and bucket wheel
trencher with equivalent capacity in
cubic metres per hour

Operator pneumatic tyred tractor with
power operated attachments above 60
kW up to and including 150 kW net
engine power

Operator self powered scraper up to
and including 100 cubic metres struck
capacity

Operator rear and bottom dump above
15 cubic metres struck capacity up to
and including 30 cubic metres struck
capacity

Operator pneumatic tyred tractor
without power operated attachments
above 150 kW up to and including
500 kW net engine power

Operator crawler loader above 5 000
kg mass up to and including 15 000
kg mass (See note 3)

430.70

378.40

809.10
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Operator pneumatic tyred loader
above 30 kW up to and including 105
kW net engine power

Operator roadroller, powered, over 25
tonnes

Operator special track laying, fixing
or levelling machine (employed on
railway construction in W.A.)

Operator crawler tractor with power
operated attachments above Class
M15 and up to and including Class
M30

Operator grader power operated 35
kW up to and including 70 kW net
engine power

Operator pneumatic tyred tractor with
power operated attachments above
150 kW up to and including 500 kW
net engine power

Operator self powered scraper above
10 cubic metres struck capacity up to
and including 20 cubic metres struck
capacity

Operator excavator above 0.5 cubic
metres up to and including 2.2 cubic
metres. (This group including
Gradall.)

Operator trenching machine ladder
type, greater than 2.4 metres depth,
and minimum 450 mm width and
bucket wheel trench equivalent in
cubic metres per hour

Operator rear and bottom dump above
30 cubic metres struck capacity up to
and including 60 cubic metres struck
capacity

Operator crawler loader above 15 000
kg mass and up to and including 30
000 kg mass (See note 3)

Operator pneumatic tyred loader over
105 kW up to and including 200 kW
net engine power

Operator crawler tractor without
power operated attachments above

435.00

378.70

813.70
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Class M30 up to and including 60 000
kg mass

Operator excavator above 2.2 cubic
metres struck bucket capacity up to
and including 5.5 cubic metres struck
bucket capacity

Operator grader power operated
above 75 kW up to and including 190
kW net engine power

Operated pneumatic tyred loader
above 200 kW up to and including
500 kW net engine power

Operator crawler tractor with power
operated attachment, above Class
M30 up to and including 60 000 kg
mass

Operator crawler loader above 30 000
kg mass up to and including 60 000
kg mass (See note 3)

Operator rear and bottom dump above
60 cubic metres struck capacity up to
and including 120 cubic metres struck

capacity

Operator self power scraper above 20
cubic metres 50 cubic metres struck
capacity struck capacity up to and
including

441.90

379.40 821.30

Special Work: A driver operating a tractor fitted with a blade and using such blade in breaking trail
in heavy sidling country shall be paid an additional allowance of § cents per hour for each day or
part of a day in which he/she is so occupied.

PART 2A - Mobile Crane Drivers

Operator of Mobile Crane with lifting capacity of:

(i)
(i)

(iii)
(iv)
(v)

CLASSIFICATION

Up to & tonnes

In excess of 8 tonnes and not exceeding 15

tonnes

In excess of 15 tonnes and not exceeding 40

tonnes

In excess of 40 tonnes and not exceeding 80

tonnes

In excess of 80 tonnes and not exceeding 100

tonnes

TOTAL Arbitrated TOTAL
RATEPER Safety Net RATE
WEEK Adjustment$ PER
Inclusive of WEEKS$
$15.60Industry
Allowance$
426.70 378.00 804.70
432.20 378.50 810.70
438.20 379.00 817.20
443.20 379.40 822.60
447.40 379.80 827.20



(vi)
(vii)
(viii)

(ix)

In excess of 100 tonnes and not exceeding 140 453.40 380.30 833.70
tonnes

In excess of 140 tonnes and not exceeding 180 461.60 381.00 842.60
tonnes
In excess of 180 tonnes and not exceeding 220 471.40 386.50 857.90
tonnes
In excess of 220 tonnes 485.30 388.00 873.30

Note: Mobile cranes are defined as those mounted on a specially designed chassis or a lorry and capable of load
manipulation, slewing, and travelling under their own power. Mobile cranes constructed as an attachment to or
modification of a tractor, fall into the appropriate group for the tractor with power operated attachment.

The rates prescribed in Parts 2 and 2A of this Clause include an industry allowance as specified to compensate
for the disabilities usually associated with earth moving and construction work.

1.

PART 3

(a) Crawler Tractors are classified in accordance with the proposed Australian Standard -
"Classification of Crawler Tractor by Mass" as follows:

Class Shipping Mass - Kilograms

M2 over 1000 up to 2000
M3 over 2000 up to 3000
M4 over 3000 up to 4000
M5 over 4000 up to 5000

MI10 over 7000 up to 10000
MI15 over 10000 up to 15000
M30 over 25000 up to 30000

(b) Crawler Tractors above 50 000 kg mass are classified as indicated in the wages table of this
clause.

The classification of pneumatic tyred tractors and pneumatic tyred loaders is based on the proposed
Australian Standard for Metric Tractor Classification.

Crawler Tractor front-end loaders are to be classified by using the mass of the tractor, including the
loader attachment in lieu of the bare shipping mass.

Self propelled rollers are classified by mass complete, including maximum ballast.

Mobile cranes constructed as an attachment to or modification of a tractor, fall into the appropriate group
for the tractor with power operated attachment.

Tractors without power operated attachment includes tractors:
(1) with power operated attachments not in use; and

(i1) with items which, although they have a power-unit of their own are not controlled by the
operator of the tractor except for starting and stopping (for example - Drawn Vibrating Roller).

Back hoe when attached to a tractor shall be considered as a power operated attachment to the tractor.

Reference to bituminous surfacing equipment or Materials includes tar, sprayed work and hot mix work.



Rates additional to and cumulative with any other rate specified for the employee:

(D
)

)

(2)

(b)

(©)

(d)

(e)

®

Total Rate per
Week $

Employee operating side loader (truck mounted) 1.37
Employee operating mechanical bucket type loader, truck or 1.37
tractor mounted
Employee in charge of plant (as defined) 21.94

Employee in charge of plant means

(a) when two or more employees are employed at the plant at the one time, the employee who is

invested with the superintendence and responsibility or who has to accept the superintendence
and responsibility; or

(b) an employee who is invested with the superintendence and responsibility or who has to accept
the superintendence and responsibility over one or more other employees; or

(©) when he/she is the only person of his/her class employed on the plant the employee who does
the general repair work of the plant in addition to the work of operating, but not when he/she
merely assists a fitter or engineer to do such work; or

(d) where shifts are worked the employee who is directed to carry out the general repair work of
the plant in addition to the work of operating, but not when he/she merely assists a fitter or
engineer to do such work.

Minimum Wage - Adult Males and Females:

No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise
provided by this clause.

The minimum adult award wage for full-time employees aged 21 or more working under an award that
provides for a 38 hour week is $746.90 per week.

The minimum adult award wage for full-time employees aged 21 or more working under awards that
provide for other than a 38 hour week is calculated as follows: divide $746.90 by 38 and multiply by the
number of ordinary hours prescribed for a full time employee under the award.

The minimum adult award wage is payable on and from the commencement of the first pay period on or
after 1 July 2019.

The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage
Case Decisions.

Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time
employees or piece workers or employees who are remunerated wholly on the basis of payment by result,
shall not be paid less than pro rata the minimum adult award wage according to the hours worked.

Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage
prescribed in the junior rates provision in this award (if applicable) to the minimum adult award wage,
provided that no employee shall be paid less than any applicable minimum rate of pay prescribed by the
Minimum Conditions of Employment Act 1993.

The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or
government approved work placement programs or employed under the Commonwealth Government
Supported Wage System or to other categories of employees who by prescription are paid less than the
minimum award rate, provided that no employee shall be paid less than any applicable minimum rate of
pay prescribed by the Minimum Conditions of Employment Act 1993.



(2) Liberty to apply is reserved in relation to any special category of employees not included here or
otherwise in relation to the application of the minimum adult award wage.

(h) Subject to this clause the minimum adult award wage shall —
(1) Apply to all work in ordinary hours.

(i1) Apply to the calculation of overtime and all other penalty rates, superannuation, payments
during any period of paid leave and for all purposes of this award.

6)] Minimum Adult Award Wage

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable
under the 2019 State Wage order decision. Any increase arising from the insertion of the minimum wage
will be offset against any equivalent amount in rates of pay received by employees whose wages and
conditions of employment are regulated by this award which are above the wage rates prescribed in the
award. Such above award payments include wages payable pursuant to enterprise agreements, consent
awards or award variations to give effect to enterprise agreements and over award arrangements.
Absorption which is contrary to the terms of an agreement is not required.

Increases under previous State Wage Case Principles or under the current Statement of Principles,
excepting those resulting from enterprise agreements, are not to be used to offset the minimum wage.

) Adult Apprentices

(1) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-
time apprentice aged 21 years or more working under an award that provides for a 38 hour week
is $638.20 per week.

(i1) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working
under an award that provides for other than a 38 hour week is calculated as follows: divide
$638.20 by 38 and multiply by the number of ordinary hours prescribed for a full time apprentice
under the award.

(1ii) The minimum adult apprentice wage is payable on and from the commencement of the first pay
period on or after 1 July 2019.

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less
than pro rata the minimum adult apprentice wage according to the hours worked.

V) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on
superannuation and during any period of paid leave prescribed by this award.

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the

ordinary rate of pay, it shall be calculated upon the rate prescribed in this award for the actual
year of apprenticeship.

28. - BEREAVEMENT LEAVE

An employee shall, on the death within Australia of a wife, husband, father, mother, child or step child, brother
or sister, be entitled on notice to leave up to and including the day of the funeral of such relation, and such leave
shall be without deduction of pay, for a period not exceeding the number of hours worked by the employee in 2
ordinary days' work inclusive of time worked for accrual purposes as prescribed in Clause 5. - Hours or Clause
16. - Shift Work of this award. Proof of such death shall be furnished by such employee to the satisfaction of the
employer.

Provided however that this clause shall have no operation while the period of entitlement to leave coincides with
any other period of entitlement to leave.



For the purposes of this clause the words "wife" and "husband" shall not include wife or husband from whom the
employee is separated, but shall include a person who lives with the employee as a de facto wife or husband.

29. - JURY SERVICE

An employee required to attend for jury service during his ordinary working hours shall be reimbursed by the
employer an amount equal to the difference between the amount paid in respect of his attendance for such jury
service and the amount of wage he would have received in respect of the ordinary time he would have worked
inclusive of the time worked for accrual purposes as prescribed in Clause 5. - Hours or Clause 16. - Shift Work
of this award had he not been on jury service.

An employee shall notify the employer as soon as possible of the date upon which he is required to attend for jury

service and shall give the employer proof of his attendance, the duration of such attendance, and the amount
received in respect of such jury service.

30. - ACCIDENT PAY

€)) An employer shall pay an employee accident pay where the employee receives an injury for which
weekly payments of compensation are payable by or on behalf of the employer pursuant to the Workers
Compensation and Assistance Act 1981 (the Act) as amended or replaced from time to time.

2) "Accident pay" means a weekly payment of an amount being the difference between the weekly amount
of compensation paid to the employee pursuant to the Act and the employee's appropriate 38 hour rate
under this award and accrued entitlements as prescribed in Clause 5. - Hours or Clause 16. - Shift Work
of this award or, where the incapacity is for a period of less than one week, the difference between the
amount of compensation and the award rate for that period.

3) An employer shall pay, or cause to be paid, accident pay during the incapacity of the employee within
the meaning of the Act until such incapacity ceases or until the expiration of a period of 26 weeks from
the date of injury, whichever event shall first occur.

4 The liability of the employer to pay accident pay in accordance with this clause shall arise as at the date
of the injury or accident in respect of which compensation is payable under the Act and the termination
of the employee's employment for any reason during the period of any incapacity shall in no way affect
the liability of the employer to pay accident pay as provided in this clause.

&) In the event that the employee receives a lump sum in redemption of weekly payments under the Act,
the liability of the employer to pay accident pay as herein provided shall cease from the date of such
redemption.

(6) An employer may at any time apply to the Western Australian Industrial Relations Commission for

exemption from the terms of this clause on the grounds that an accident pay scheme proposed and
implemented by that employer contains provisions generally not less favourable to his employees than
the provisions of this clause.

31. - SITE ALLOWANCE

The Construction, Forestry, Mining and Energy Union of Workers on behalf of its members may request an
employer to consider a site allowance to compensate for all special factors and/or disabilities on a project.

Where the parties have considered the merit of the claim and have agreed on a proposed rate, it shall be referred
to the Commission for ratification.

Where agreement cannot be reached, the parties shall refer the matter to the Commission which shall determine
an appropriate rate, if any, to compensate for such special factors and/or disabilities. Provided however that the
Commission may determine that such site allowance shall be paid in lieu of any of the special rates related to
conditions on the site as prescribed in Clause 24. - Allowances and Special Provisions herein.



The Commission shall ratify or determine such matters on the criteria outlined in the Full Bench decision of the
Australian Conciliation and Arbitration Commission dated 25 February, 1983 (Print F1957).

Where the procedure prescribed by this subclause is being followed, work shall continue normally.

A site allowance determined in accordance with this clause shall be deemed to be prescribed by this award.

32. - SUPERANNUATION

The superannuation provisions contained herein operate subject to the requirements of the hereinafter prescribed
provision titled - Compliance, Nomination and Transition.

(1)  DEFINITIONS

For the purpose of this clause:

(a)

(b)

(©)

(d)

(e)

"Eligible Employee" shall mean any employee who has been employed under this award by the
employer during at least five consecutive days and who has worked a minimum of 40 hours
during that period. After completion of the above qualifying period, superannuation
contributions shall then be made in accordance with subclause (2) hereof effective from the
commencement of that qualifying period.

"Fund" means a Superannuation Fund as defined in the Occupational Superannuation Standards
Act 1987 and satisfying the superannuation fund conditions in relation to a year of income, as
specified in that Act and complying with the operating standards as prescribed by the
Regulations made under the Act. In the case of a newly established fund, the term shall include
a Superannuation Fund that has received a notice of preliminary listing from the Insurance and
Superannuation Commissioner.

“Ordinary time earnings” (which for the purposes of the Superannuation Guarantee
(Administration) Act 1992 will operate to provide a notional earnings base) shall mean the
actual ordinary rate of pay the employee receives for ordinary hours of work including industry
allowance, shift loading, special rates, site allowances, location allowance and in charge of plant
allowance where applicable. The term includes any regular over-award pay as well as casual
rates received, and additional rates and allowances paid for work undertaken during ordinary
hours of work including fares and travel allowances payable pursuant to Clauses 23(1)(a),
23(1)(b) and 23(2). Other reimbursement allowances are excluded.

"Act" means the Occupational Superannuation Standards Act 1987, and "Regulations" means
the Occupational Superannuation Standards Regulations made pursuant to that Act from time
to time.

"The Relevant Fund" means the fund selected in respect of an employee pursuant to subclause
(4) hereof.

(2)  CONTRIBUTIONS

(a)

In accordance with this clause and subject to the Trust Deed of the relevant fund, on behalf of
each eligible employee an employer shall contribute to a relevant superannuation fund a
superannuation contribution, equivalent to nine per cent of such eligible employee's ordinary
time earnings each week, (rounded to the nearest 10 cents), provided that:

@) upon completion of the qualifying period specified in subclause (1) hereof,
contributions on behalf of each eligible employee shall apply from the date of
commencement of employment of such employee; and



3)

“)

)

(b)

(©)

(i1) the contribution rate of an existing fund of which the eligible employee is a member
may be improved to the extent that it is equivalent to that prescribed by paragraph (a)
of this subclause and is in accordance with the Act and Regulations.

The contributions required herein shall be made to the relevant fund in the manner and at the
times specified by the terms of the fund or any agreement between the employer and trustees of
the fund.

No employer shall be required to pay superannuation contributions on behalf of any eligible
employee whether full time, part time, or casual in respect of any week during which such
employee receives less than ten hours' pay in ordinary time earnings.

EMPLOYEE CONTRIBUTIONS

(@)

(b)

Subject to the rules of the fund, employees of a respondent employer who wish to make
contributions to the fund additional to those being paid pursuant to subclause (2) hereof, shall
be entitled to do so. Such employees may either forward their own contribution directly to the
fund administrators or, where it is practicable to do so, authorise the employer to pay into the
fund from the employee's wages, amounts specified by the employee.

Employee contributions to the fund deducted by the employer at the employee's request shall be
held in Trust on the employee's behalf and be subject to the following conditions:

(1) The amount of contributions shall be expressed in whole dollars.

(i1) Employees shall have the right to adjust to the level of contribution made on their own
behalf from the first of the month following the giving of three months' written notice
to the employer. Provided that by agreement with the employer, employees may vary
their additional contributions in extenuating circumstances at other times.

(iii) Contributions deducted under this clause shall be forwarded to the fund at the same
time as contributions under subclause (2) hereof.

SUPERANNUATION FUND

(@)

(b)

(©)

The employer shall make superannuation contributions, or improvements to this clause, to any
of the following funds:

@) BUSS, AUST, CTRF, the WESTSCHEME Superannuation Scheme; or

(i1) any fund agreed between the employer and eligible employees, and the union or unions,
where applicable; or

(iii) any fund which has application to employees in the principal business of the employer,
where eligible employees covered by this award are a minority of award-covered
employees; or

(iv) any other approved occupational superannuation fund to which an employer or eligible
employee who is a member of the religious fellowship known as The Exclusive
Brethren elects to contribute.

Provided that an employer shall not be required to contribute to more than one fund in respect
of eligible employees employed under this award.

Subject to the terms of this clause, where there is a dispute over the choice of fund in respect of
one or more employees, the matter shall be referred to the Western Australian Industrial
Relations Commission for determination.

FUND MEMBERSHIP



(6)

(7

The employer shall make an eligible employee aware of his/her entitlements under this clause and shall
arrange for such eligible employee the opportunity to become a member of the relevant fund. An eligible
employee shall, within a period of 30 days from commencement of employment, complete the necessary
application forms to become a member of the relevant fund, to the satisfaction of the trustees of that fund,
in order to be entitled to the contributions prescribed in subclause (2) hereof.

EXEMPTION

(a) This clause shall be deemed to be satisfied by an employer, who as at 1 March 1992 or at the
date of becoming respondent to this award, is already satisfying and continues to satisfy the
requirements of subclause (2) hereof by providing superannuation contributions equivalent to
at least seven per cent of ordinary time earnings.

(b) Leave is reserved to any employer to apply for exemption from this clause on the grounds of
the standards of existing superannuation arrangements provided by the employer, or the
employer's financial capacity to pay.

ABSENCE FROM WORK

Subject to the Trust Deed of the fund of which an employee is a member, the following provisions shall
apply.

(a) Paid Leave

Contributions shall continue whilst a member of a fund is absent on paid annual leave, sick
leave, long service leave, public holidays, jury service, bereavement leave, or other paid leave.

(b) Unpaid Leave

Contributions shall not be required in respect of any period of absence from work without pay
of one day or more.

(c) Work Related Injury or Illness
In the event of an eligible employee's absence from work being due to work related injury or
work related illness, contributions at the normal rate shall continue for the period of the absence
provided that:
@) the member of the fund is receiving workers compensation payments or is receiving
regular payments directly from the employer in accordance with statutory requirements

or the provisions of this award,

(ii) the person remains an employee of the employer.

Compliance, Nomination and Transition

Notwithstanding anything contained elsewhere herein which requires that contribution be made to a
superannuation fund or scheme in respect of an employee, on and from 30 June 1998 -

(a) Any such fund or scheme shall no longer be a complying superannuation fund or scheme for the
purposes of this clause unless -

(1) the fund or scheme is a complying fund or scheme within the meaning of the
Superannuation Guarantee (Administration) Act 1992 of the Commonwealth; and

(i1) under the governing rules of the fund or scheme, contributions may be made by or in
respect of the employee permitted to nominate a fund or scheme;

(b) The employee shall be entitled to nominate the complying superannuation fund or scheme to
which contributions are to be made by or in respect of the employee;



(M

(©

(d)

(e)

®

(2

(h)

The employer shall notify the employee of the entitlement to nominate a complying
superannuation fund or scheme as soon as practicable;

A nomination or notification of the type referred to in paragraphs (b) and (c) of this subclause
shall, subject to the requirements of regulations made pursuant to the Industrial Relations
Legislation Amendment and Repeal Act 1995, be given in writing to the employer or the
employee to whom such is directed,

The employee and employer shall be bound by the nomination of the employee unless the
employee and employer agree to change the complying superannuation fund or scheme to which
contributions are to be made;

The employer shall not unreasonably refuse to agree to a change of complying superannuation
fund or scheme requested by a employee;

Provided that on and from 30 June 1998, and until an employee thereafter nominates a
complying superannuation fund or scheme -

if one or more complying superannuation funds or schemes to which contributions may be made
be specified herein, the employer is required to make contributions to that fund or scheme, or
one of those funds or schemes nominated by the employer;

or

if no complying superannuation fund or scheme to which contributions may be made be

specified herein, the employer is required to make contributions to a complying fund or scheme
nominated by the employer.

33. - REDUNDANCY

Definitions

(a)

(b)
©

“Redundancy” means a situation where an employee ceases to be employed by an employer,
respondent to this award, other than for reasons of misconduct or refusal of duty.

“Redundant” has a corresponding meaning.
“Continuous Service” for the purposes of this clause means all service of the employee with his
or her employer and shall include an employee’s absence from work for any of the following

reasons:

(1) Paid sick leave;

(i1) Paid annual leave;
(ii1) Long service leave;
@iv) Bereavement leave;

W) Public holidays;
(vi) Jury service;

(vii) Where called up for military service for up to 3 months in any qualifying 12 month
period;

(viii))  Injury received during the course of employment for and up to a maximum of 26 weeks
for which he/she received workers’ compensation; and



2

3)

4)

)

(ix) Any reason satisfactory to the employer. In the event of dispute, the matter may be
referred to the Western Australian Industrial Relations Commission.

Provided that service by the employee with a business which has been transmitted from one
employer to another and the employee’s service has been deemed continuous in accordance with
paragraph (3) of subclause (2) of the Long Service Leave Provisions published in Volume 73 of
the Western Australian Industrial Gazette at pages 1-4 shall also constitute continuous service
for the purpose of this clause.

(d) “Weeks Pay” means the ordinary time rate of pay at the time of termination for the employee
concerned.

Discussions to Precede Redundancy

Where an employer has decided to make an employee redundant, the employee shall be entitled to be
informed, by the employer, as soon as reasonably practicable after the decision has been made to effect
the redundancy. The employee shall be entitled to discuss with the employer the likely effects of the
redundancy in respect of him or her.

Redundancy Pay

A redundant employee shall receive redundancy/severance payments, calculated as follows, in respect
of all continuous service (as defined in this Clause) with his or her employer provided that any service
prior to 8 September 1994 shall not be counted as service for the purposes of this clause.

PERIOD OF CONTINUOUS REDUNDANCY/SEVERANCE PAY
SERVICEWITH AN EMPLOYER

1 year or more but less than 2 years 2.4 weeks pay plus, for all service in excess
of 1 year, 1.75 hours pay per completed week
of service up to a maximum of 4.8 weeks

pay.

2 years or more but less than 3 years 4.8 weeks pay plus, for all service in excess
of 2 years, 1.6 hours pay per completed week
of service up to a maximum of 7 weeks pay.

3 years or more but less than 4 years 7 weeks pay plus, for all service in excess of
3 years, 0.73 hours pay per completed week
of service up to a maximum of § weeks pay.
4 years or more 8 weeks pay
Provided that an employee employed for less than twelve (12) months shall be entitled to a
redundancy/severance payment of 1.75 hours per completed week of service if, and only if, redundancy
is occasioned otherwise than by the employee.

Casuals

Any period of service as a casual (as defined in this award) shall not entitle an employee to accrue service
in accordance with this clause for that period.

Fund

An employer bound by this award may utilise a fund to meet all or some of the liabilities created by this
clause. Where an employer utilises such a fund:

(a) payments made by a fund designed to meet an employer’s liabilities under this clause, to
employees eligible for redundancy/severance pay shall be set off against the liability of the



(6)

(7

®)

(b)

employer under this clause, and the employee shall receive the fund payment or the award
benefit whichever is the greater but not both; or

where a fund, which has been established pursuant to an agreement between unions and
employers, does not make payments in accordance with this clause, contributions made by an
employer on behalf of an employee to the fund shall, to the extent of those contributions, be set
off against the liability of the employer under this clause, and payments to the employee shall
be made in accordance with the rules of the fund or any agreement relating thereto and the
employee shall be entitled to the fund benefit or the award benefit whichever is the greater but
not both.

Employee Leaving During Notice

An employee whose employment is to be terminated in accordance with subclause (1)(a) of this clause
may terminate his or her employment during the period of notice and if this occurs, shall be entitled to
the provisions of this clause as if the employee remains with the employer until expiry of such notice.
Provided that in such circumstances, the employee shall not be entitled to payment in lieu of notice.

Leave for Job Interviews

(a)

(b)
©

An employee who has been informed that he or she has been, or will be, made redundant is
entitled to paid leave of up to 8 hours for the purpose of being interviewed for further
employment.

The 8 hours need not be consecutive.

An employee who claims to be entitled to paid leave under paragraph (a) above is to provide to
the employer evidence that would satisfy a reasonable person of the entitlement.

Disputes Settling Procedure

Any dispute in relation to this clause may be referred to the Western Australian Industrial Relations
Commission.
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APPENDIX I

This Appendix shall apply to employees who perform work within the scope of the award on:

(a) the construction, erection, repair, renovation, maintenance, ornamentation or demolition of a

large industrial undertaking or any large civil engineering project, or

(b) the construction, erection, repair, renovation, maintenance, ornamentation or demolition of any
multistorey building.

In the event of any disagreement arising concerning the application of this Appendix the matter

shall be referred to a Board of Reference for determination.

In lieu of the rates of wage prescribed in Parts 2 and 2A of Clause 27. - Wages of this award the following

rates shall apply:

Plant Operator
Group 1

Bitumen Sprayer
Concrete Finisher,
Powered

Concrete Spreader,
Powered

Crawler Tractor With
Power Operated
Attachments (Up To
And Including 2000kg
Shipping Mass)

Dumper, Rear And
Bottom (Up To And
Including 2  Cubic
Metres Struck
Capacity)

Hand Sprayer, Lance
Type Pneumatic Tyred
Tractor With Power
Operated Attachments
(Up To And Including
15 Kw Net Engine
Power

Roller (Under 8
Tonnes)

Roller, Vibrating
(Under 4 Tonnes)

Second Driver, Navvy
And  Dragline Or

341.90

Suppleme

ntary

Payment

$

52.10

Arbitrated
Safety Net
Adjustme

nt

$

426.70

Industry
Allowanc

€

$

20.85

Actual
Weekly
Rate(x52/
50.4)

$

868.30

Special  Total
Allowan Wage
ce

$ $

7.70 876.00



Dredge Type
Excavator

Trenching Machine
(Small Ditch- Witch

Type)

Plant Operator
Group 2

Plant Sprayer (Driver)
Concrete paver
Crawler Loader (Up To
And Includingl5 000
Kg Mass)

Crawler Tractor With
Power Operated
Attachments (Over
2000 Kg Up To And
Including 15 000 Kg
Shipping Mass)

Dumper, Rear And
Bottom, (Above 2
Cubic Metres, Up To
And Including 30
Cubic Metres Struck
Capacity)

Excavator (Up To And
Including 0.5 Cubic
Metres Struck
Capacity)

Grader (below 35 kW
net engine power)

Locomotive (not
carrying passengers)

Pile Driver

Pneumatic Tyred
Loader (Up To And
Including 105 Kw Net
Engine Power)

Pneumatic Tyred
Tractor With Power
Operated Attachments
(Above 15 Kw Up To
And Including 150 Kw
Net Engine Power)

Roller (8 tonnes and
above)

Roller, Vibrating (4
Tonnes And Above)

367.20

52.10

428.30

20.85

896.00

7.70

903.70



Scraper (up to and
including 10 cubic
metres struck capacity)

Track Laying, Fixing
Or Levelling Machine
(Railway Construction)

Trenching machine
(depth up to 2.4 metres,
and width up to
450mm) and bucket
wheel trencher with
equivalent capacity in
cubic metres per hour.

Plant Operator
Group 3
Crawler Loader

(Above 15 000 Kg
Mass, Up To And
Including 60 000 Kg
Mass)

Crawler Tractor With
Power Operated
Attachments  (Above
15 000 Kg Up To And
Including 60 000 Kg
Mass)

Dumper, rear and
bottom (above 30 cubic
metres, up to and
including 120 cubic
metres struck capacity)

Excavator (Above 0.5
Cubic Metres, Up To
And Including 5.5
Cubic Metres Struck
Capacity. (This Group
Includes Gradall)

Grader. (35 Kw Up To
And Including 190 Kw
Net Engine Power)

Locomotive (Carrying
Passengers)

Pneumatic Tyred
Loader (Over 105 Kw
Up To And Including
500 Kw Net Engine
Power)

Pneumatic Tyred
Tractor With Power

381.00

52.10

427.30

20.85

909.20

7.70

916.90



Operated Attachments
(Above 150 Kw Up To
And Including 500 Kw
Net Engine Power)

Scraper (Above 10
Cubic Metres, Up To
And Including 50
Cubic Metres Struck
Capacity)

Trenching Machine
(Greater Than 24
Metres Depth And 450
Mm  Width) And
Bucket Wheel
Trencher With
Equivalent Capacity In
Cubic Metres Per Hour.

Special Work: A driver operating a tractor fitted with a blade and using such blade in breaking trail in
heavy sidling country shall be paid an additional allowance of 8 cents per hour for each day or part of a
day in which he is so occupied.

Mobile Crane Operators
Operator of mobile crane with lifting capacity of:

Supplementary  Arbitrated  Industry Actual Weekly Special Total
Payment Safety Net Allowance Rate(x52/50.4) Allowance Wage
Adjustment Rate
$ $ $ $ $ $ $

) up o 8 a5 52.10 428.00 20.85 886.60 770 89430
tonnes

(i1) in excess
of 8
tonnes
and not
exceeding
15 tonnes

368.40 52.10 428.90 20.85 897.90 7.70 905.60

(iii)  in excess
of 15
tonnes
and not
exceeding
40 tonnes

376.90 52.10 427.40 20.85 905.10 7.70 912.80

(iv)  in excess
of 40
tonnes
and not
exceeding
80 tonnes

383.60 52.10 428.00 20.85 912.60 7.70 920.30

) in excess
of 80  388.70 52.10 428.10 20.85 918.00 7.70 925.70
tonnes



3)

“)

(vi)

(vii)

(viii)

(ix)

(a)

(b)

and not
exceeding
100
tonnes

In excess

of 100

tonnes

and not 396.30 52.10 428.70 20.85 926.50 7.70
exceeding

140

tonnes

In excess

of 140

tonnes

and not 406.30 52.10 429.50 20.85 937.60 7.70
exceeding

180

tonnes

In excess

of 180

tonnes

and not 419.70 52.10 432.90 20.85 954.90 7.70
exceeding

220

tonnes

In excess
of 220 437.10 52.10 437.00 20.85 977.10 7.70
tonnes

Supplementary Payment

Employees shall be paid an additional payment of $52.10 which shall be added to the base rate
specified in subclause (2) hereof for the purpose of calculating the actual weekly rate.

Arbitrated Safety Net Payment

Employees shall be paid arbitrated safety net payments (various see above table) which shall be
added to the base rate specified in subclause (2) hereof for the purpose of calculating the actual
weekly rate.

The rates of pay in this award include arbitrated safety net adjustments available since December
1993, under the Arbitrated Safety Net Adjustment Principle.

These arbitrated safety net adjustments may be offset against any equivalent amount in the rate
of pay received by employees since 1 November 1991 above the rate prescribed in the Award,
except where such absorption is contrary to the terms of an industrial agreement.

Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those
resulting from enterprise agreements, are not to be used to offset arbitrated safety net
adjustments.

Special Allowance

In addition to the base rate specified in subclause (2) hereof employees shall be paid for all purpose of
the award a special allowance of $7.70 per week and such allowance shall not be altered as a consequence
of wage indexation decisions.

934.20

945.30

962.60

984.80



©)

(6)

()

®)

Industry Allowance

In addition to the rates specified in subclause (2) an industry allowance of $20.85 per week should be
paid to all employees under this award to compensate for the disabilities usually associated with building
and steel construction work.

Actual Weekly Rate

The actual weekly rate shall be calculated by multiplying the sum of the appropriate amounts prescribed
in subclause (2), paragraphs (3)(a) and (3)(b) and subclause (5) hereof by 52 on 50.4. This subtotal shall
be rounded to the nearest ten cents and then have added to it the special allowance prescribed in subclause
(4) hereof.

Overaward Payment

For the purposes of this clause, overaward payment is defined as amount in rates of pay which an
employee would receive in excess of the minimum award wage (ie base rate, arbitrated safety net and
supplementary payment) as prescribed in this award for the classification in which such employee is
engaged. Provided that this definition shall exclude overtime, shift allowances, penalty rates, expense
related allowances, industry allowances, disability allowances, location allowances, special rates or
allowances, responsibility allowances and any other ancillary payments of a like nature prescribed by
this award.

Allowances and Special Provisions
(a) Dirt Money

A dirt allowance of $0.49 per hour shall be payable in connection with work deemed to be more
than ordinarily dirty; cases of dispute to be determined by the Board of Reference.

(b) Confined Space

Workers working in confined space shall be paid an allowance of $0.59 per hour. “Confined
space” means one of which the dimensions are such that the workperson must work in an
unusually stooped or cramped position or without adequate ventilation or where confinement
within a limited place is productive of unusual discomfort to him/her.

(c) Wet Work

1) Any worker working in water or “wet places” shall be paid an extra allowance of $3.84
per day or part of a day.
(i) “Wet places” shall mean places where, in the performance of the work the splashing of

water and mud saturate the worker’s clothing or where protection is not provided to
prevent splashings or dripping sufficient to saturate his/her clothing, and shall include
wet material or wet ground in which it is impracticable for the worker wearing ordinary
working boots to work without getting wet feet. Provided that this clause shall not
apply to workers working on wet surfaces made wet by rain.

(iii) In exceptional cases where the work is excessively wet and which are not covered by
paragraph (ii) hereof, an extra allowance may be agreed upon, or failing agreement,
determined by the Board of Reference.

@iv) Subject to paragraph (iii), the engineer in charge or the foreperson shall decide whether
any allowance is payable under this clause.

W) Workers called upon to work overtime in water or in wet places shall receive an extra
$3.84 or the appropriate allowance fixed by the Board of Reference for each eight hours
or portion thereof, of overtime worked and such allowance shall be treated as portion



(d)

of the wage for the calculation of overtime. For all other purposes, the extra payment
shall be deemed an allowance.

A multi-storey allowance shall be paid to all employees to whom this Appendix applies engaged
on site in the construction of a multi-storey building as defined in accordance with the
following:-

From commencement of building to 15th floor level - 37 cents per hour extra.

From 16th floor level to 30th floor level - 47 cents per hour extra.

From 31st floor level to 45th floor level - 71 cents per hour extra.

From 46th floor level to 60th floor level - 91 cents per hour extra.

From 61st floor level onwards - $1.16 per hour extra.

For the purposes of this subclause a multi-storey building means a building which will, when

complete, consist of 5 or more storey levels and any other structure which does not have regular
storey levels but which exceeds 15 metres in height.



APPENDIX II
€)) Liberty to Apply

Liberty to Apply to insert provisions relating to future project is reserved.



SCHEDULE A - PARTIES TO THE AWARD

The following organisation is party to this award:

The Construction, Forestry, Mining and Energy Union of Workers



Bell Bros Pty Ltd

Caratti, S and M

Goldfields Contractors Pty Ltd
Hot Mix Ltd

Moore Road Machinery (WA) Pty Ltd
Rhodes, D F D Pty Ltd

Ryan, AJ

R J Vincent and Co

K S Ditchfield

Messrs W Russell Baxter and Co
Messrs Prince Brothers

Malcolm Watson

Leighton Contractors Pty Limited

Multiplex Constructions Pty Ltd

SCHEDULE B - RESPONDENTS




VARIATIONRECORD

EARTH MOVING AND CONSTRUCTION AWARD

NO. 10 OF 1963

Delivered 04/06/63 at 43 WAIG 327

Section 93(6) Consolidation 31/10/89 at 69 WAIG 3415

Section 93(6) Consolidation 26/09/94 at 74 WAIG 2445

CLAUSE EXTENT OF VARIATION ORDER NO.

NO.

1. Title

(1A. State Wage Principles-Sept 88)

Ins. CI. 1157/88

Del. Cl. 1940/89

(1A. State Wage Principles)

Ins. Cl. 1752/91

Cl. & Title 1457/93

(1A. State Wage Principles December 1993)

Cl. & Title 985/94

(1A. Statement of Principles December 1994)

Cl. & Title 1164/95

(1A. Statement of Principles March 1996)

Cl & Title 915/96

(1A Statement of Principles - August 1996)

Cl & Title 940/97

(1A. Statement of Principles - November 1997)

OPERATIVE GAZETTE

DATE

16/11/88

08/09/89

31/01/92

24/12/93

30/12/94

21/03/96

07/08/96

14/11/97

REFERENCE

69 WAIG 18

69 WAIG 2913

72 WAIG 191

74 WAIG 198

75 WAIG 23

76 WAIG 911

76 WAIG 3368

77 WAIG 3177



CL

(1A. Statement of Principles - June, 1998)

Del

2. Arrangement

CL

CL

Ins.

Del.

Ins.

Ins.

CL

Ins.

Ins.

Del.

1A.

1A.

Ins.

1A.

Ins.

1A.

1A

1A.

Del.

& Title

CL

2A

2A

2A

2B & 2C, 7 title

32

1A.

Sch A; Ins. Sch. A -B

Title

Title

33

Title

App. - S.49B...

Title

Title

App. - S. 49B

757/98

609/99

1085/86

1220/87

1157/88

1940/89

1821/89(R)

559/90(R2)

1168/91

346/91

1752/91

603/93

1457/93

985/94

1178/93

1164/95

694/96

915/96

940/97

757/98

858/98

12/06/98

06/07/99

17/12/86

23/09/87

16/11/88

08/09/89

19/10/89

10/05/90

02/09/91

01/03/92

31/01/92

04/05/93

24/12/93

30/12/94

10/10/95

21/03/96

16/07/96

07/08/96

14/11/97

12/06/98

10/11/98

78 WAIG 2579

79 WAIG 1847

67 WAIG 66

67 WAIG 2280

69 WAIG 18

69 WAIG 2913

70 WAIG 101

70 WAIG 2259

71 WAIG 2552

72 WAIG 504

72 WAIG 191

73 WAIG 1639

74 WAIG 198

75 WAIG 23

75 WAIG 3172

76 WAIG 911

76 WAIG 2789

76 WAIG 3368

77 WAIG 3177

78 WAIG 2579

79 WAIG 236



Del 1A. 609/99

(2A. State Wage Principles - September 1989)

Ins. CL. 1821/89(R)

Del. Cl. 1168/91

2A. State Wage Principles 1991

Ins. Cl. 1168/91

2B. Award Modernisation

Ins. CL. 559/90(R2)

2C. Structural Efficiency Exercise

Ins. Cl. 559/90(R2)

3. Area and Scope

4. Term

4A. Definitions

Ins. CL 1220/87

CL 617/02

5. Hours

06/07/99

19/10/89

02/09/91

02/09/91

10/05/90

10/05/90

23/09/87

28/06/02

79 WAIG 1847

70 WAIG 101

71 WAIG 2552

71 WAIG 2552

70 WAIG 2259

70 WAIG 2259

67 WAIG 2280

82 WAIG 2145



6. Contract of Service

7. Casual Employees

CL

8. Higher Duties

9. Breakdowns, etc.

10. Overtime

11. Meal Money

CL

CL

Rates

Rates

Rates

CL

CL

CL

CL

CL

CL

559/90(R2)

1087/85

1183/87

1157/88

1594/89

1510/90

1468/91

1269/92

1182/93

2015/98

1448/99

1616/00

10/05/90

11/03/86

18/09/87

16/11/88

17/07/89

04/09/90

16/09/91

05/10/92

20/09/93

23/12/98

02/12/99

16/02/01

70 WAIG 2259

66 WAIG 532

67 WAIG 2278

69 WAIG 18

69 WAIG 3337

70 WAIG 4341

71 WAIG 3217

73 WAIG 346

73 WAIG 2693

79 WAIG 821

80 WAIG 174

81 WAIG 845



CL

Cl

Cl

12. Holidays and Annual Leave

2

13. Board of Reference

14. Record

Ins text.

CL

15. Absence Through Sickness

16. Shift Work

17. Living Away from Home Allowance

(D).

CL

Rates

Rates

Rates (1)(b);(4)(a);& (7)

B(a); & (7)

1829/01

1633/02

1389/03

458/95

491/98

858/98

179/86

1183/87

1157/88

1594/89

1510/90

1468/91

3/12/01

16/12/02

18/02/04

30/05/95

16/04/98

10/11/98

19/12/85

18/09/87

16/11/88

17/07/89

04/09/90

16/09/91

82 WAIG 78

83 WAIG 99

84 WAIG 534

75 WAIG 2169

78 WAIG 1471

79 WAIG 236

66 WAIG 1039

67 WAIG 2278

69 WAIG 18

69 WAIG 3337

70 WAIG 4341

71 WAIG 3217



18.

19.

20.

21.

22.

23.

B(a); & (7)

B(a); & (7)

Rates (4)(a) & (7)

Rates (1)(b); (4)(a); (7)

(1

(1)(b) & (4)(a)

910(b), (4)(a) & (7)

(1)(b) & (4)(a)

(1)(b)

(1)(b)

Representative Interviewing Workers

Ins. Text

Payment of Wages

Change Room

First Aid

Walking and Travelling Time

Travelling Allowance

(1,2).

1269/92

1182/93

897/94

1330/95

2015/98

1448/99

1616/00

1829/01

1633/02

1389/03

2053(1)/97

179/86

05/10/92

20/09/93

31/08/94

17/01/96

23/12/98

02/12/99

16/02/01

3/12/01

16/12/02

18/02/04

22/11/97

19/12/85

73 WAIG 346

73 WAIG 2693

74 WAIG 2747

76 WAIG 712

79 WAIG 821

80 WAIG 174

81 WAIG 845

82 WAIG 78

83 WAIG 99

84 WAIG 534

77 WAIG 3138

66 WAIG 1039



CL 1183/87 18/09/87 67 WAIG 2278

Rates 1157/88 16/11/88 69 WAIG 18
Rates 1594/89 17/07/89 69 WAIG 3337
Rates (1)(a) & (2) 1510/90 04/09/90 70 WAIG 4341
(1)(a); & (2) 1468/91 16/09/91 71 WAIG 3217
(1)(a); & (2) 1269/92 05/10/92 73 WAIG 346
(1)(a); & (2) 1182/93 20/09/93 73 WAIG 2693
Rates (1)(a) & (2) 897/94 31/08/94 74 WAIG 2747
Rates (1)(a); (2) 1330/95 17/01/95 76 WAIG 712
(1) 532/99 03/06/99 79 WAIG 2016
(1)(a) & (2) 1616/00 16/02/01 81 WAIG 845
(1)(a) & (2) 1829/01 3/12/01 82 WAIG 78

24. Allowances and Special Provisions

(1),2),3). 1087/85 11/03/86 66 WAIG 532
(4). 1357/87 13/10/87 67 WAIG 2277
CL. 1183/87 18/09/87 67 WAIG 2278
(1) - 2); 3)a); 3)e); & (4)  1157/88 16/11/88 69 WAIG 18
(1),(2):3)(@);3)(e); & (4) 1821/89(R) 19/10/89 70 WAIG 101
(1) - 2);3)(@):(3)(e) & (4) 559/90(R2) 10/05/90 70 WAIG 2259
CL 1168/91 02/09/91 71 WAIG 2552
(1) - 2);3)@); 3)e); & (4)  363/95 22/03/95 75 WAIG 2170
(1) - (4) 1299/98 13/08/98 78 WAIG 3788

CL 816/99 02/12/99 80 WAIG 172



(1) - (2:3)(@);3)(e) & (4)

(H-&)

Cl

Cl

Cl

25. Location Allowance

CL

CL

CL

CL

CL

(1), (13)

CL

(1)

CL

CL

CL

CL

CL

CL

CL

CL

CL

CL

1142/00

1352/01

1202/02

1151/03

880/04

397/85

409/86

603/87

1353/87

517/88

834/89

778/90&1065/9
0

1049/91

851/92

943/93

714/94

641/95

911/96

1400/97

975/98

690/99

1050/00

718/01

01/11/00

17/09/01

14/10/02

22/10/03

7/10/04

01/07/85

01/07/86

01/07/87

01/01/88

01/07/88

01/07/89

01/07/90

01/07/91

01/07/92

01/07/93

01/07/94

01/07/95

01/07/96

01/07/97

01/07/98

01/07/99

01/08/00

01/07/01

80 AIG 5559

81 WAIG 2747

82 WAIG 2943

83 WAIG 3613

84 WAIG 3535

65 WAIG 1349

66 WAIG 1149

67 WAIG 1094

68 WAIG 996

68 WAIG 1686

69 WAIG 3217

70 WAIG 2995

71 WAIG 2753

72 WAIG 2498

73 WAIG 1989

74 WAIG 1869

75 WAIG 2125

76 WAIG 3365

77 WAIG 2547

78 WAIG 2999

79 WAIG 1843

80 WAIG 3153

81 WAIG 1559



CL

CL

CL

CL

CL

CL

CL

CL

Corr. Order Sch B (7)(a)(i) -
(i)
Cl
Cl.
Cl.
CL
CL
CL
ClL
ClL

CL

Cl

26. Long Service Leave

27. Wages

Wage index

686/02

570/03

696/04

458/05

59/06

53/07

9/08

24/09

24/09

117/10

24/11

6/12

7/13

11/14

118/15

15/16

20/17

20/18

24/19

821/85Int

01/07/02

01/07/03

01/07/04

01/07/05

01/07/06

01/07/07

01/07/08

01/07/09

01/07/09

01/07/10

01/07/11

01/07/12

01/07/13

01/07/14

01/07/15

01/07/16

01/07/17

01/07/18

01/07/19

04/11/85

82 WAIG 1185

83 WAIG 1657

84 WAIG 2145

85 WAIG 1893

86 WAIG 1471

87 WAIG 2435

88 WAIG 689

89 WAIG 729

89 WAIG 2483

90 WAIG 561

91 WAIG 995

92 WAIG 725

93 WAIG 461

94 WAIG 669

95 WAIG 700

96 WAIG 631

97 WAIG 585

98 WAIG 415

99 WAIG 615

66 WAIG 4



Part 3 para (1) - (2). 1087/85 11/03/86 66 WAIG 532

Wage index 261/86 01/07/36 66 WAIG 1139
Wage increase 1195/87 10/03/87 67 WAIG 435
Cl. 813 & 1230/88  15/10/87 67 WAIG 2281
Wage increase 1406/87 05/02/88 68 WAIG 949
Min wage increase 730/88 09/09/88 68 WAIG 2412
CL 1157/88 29/09/88 69 WAIG 18
Min wage $248.80 1940/89 01/10/89 69 WAIG 2913
CL. 1821/89(R) 19/10/89 70 WAIG 101
Cl. 559/90(R2) 23/04/90 70 WAIG 2259
Cl. 1168/91 02/09/91 71 WAIG 2552
Min. Wage $275.50 415A/92 30/11/92 73 WAIG 4
(61)(3) to (j)srates in Groups 1= 15 44/94 22/03/95 75 WAIG 931
(Pt 2 Mech Equip);(i) - (ix)  1240/94 22/03/95 75 WAIG 931
ﬂfﬁ)ﬁMOb”e Crane Drivers); 1540194 22/03/95 75 WAIG 931
CL. 363/95 22/03/95 75 WAIG 2170
Rates & Ins. Text 940/97 14/11/97 77 WAIG 3177
Min.wage prov 940/97 14/11/97 77 WAIG 3177
Cl. 1299/98 13/08/98 78 WAIG 3788
;ﬁsis;igf&l\g QNage 609/99 01/08/99 79 WAIG 1847
Cl. 654/00 01/08/00 80 WAIG 3379
cl 752/01 01/08/01 81 WAIG 1721
CL 797/02 01/08/02 82 WAIG 1369

CL 569/03 5/06/03 83 WAIG 1899 & 2153



©) 1197/03 1/11/03 83 WAIG 3537

Cl 570/04 4/06/04 84 WAIG 1521 & 1696
CL 576/05 07/07/05 85 WAIG 2083, 2349
Cl 957/05 07/07/06 86 WAIG 1631 & 1878
CL 1/07 01/07/07 87 WAIG 1487 & 1760
Pt1 16/08 27/05/08 88 WAIG 513 & 518
Cl 115/07 01/07/08 88 WAIG 773 & 1022
Cl 1/09 01/10/09 89 WAIG 735 & 1441
Cl 2/10 01/07/10 90 WAIG 568 & 932
Cl 2/11 01/07/11 91 WAIG 1008 & 1325
Cl 2/12 01/07/12 92 WAIG 1149

CL 1/13 01/07/13 93 WAIG 819

CL 1/14 01/07/14 94 WAIG 1040

CL 1/15 01/07/15 95 WAIG 1027

CL 1/16 01/07/16 96 WAIG 877

CL 1/17 01/07/17 97 WAIG 941

CL 1/18 01/07/18 98 WAIG 263 & 653
Cl 1/19 01/07/19 326WAIG 209 &

(28. Junior Employee’s)

Ins. CL 69/85 04/07/85 65 WAIG 1349

Del. CL 1333/87 01/01/88 68 WAIG 385

28. Bereavement Leave



Ins. Cl.

29. Jury Service

Ins. CL

30. Accident Pay

Ins. CL

31. Site Allowance

Ins. CI.

CL

32. Superannuation

Ins. CL

Ins. Text

CL

(DI

2)(@)

(1

)@

33. Redundancy

Ins. CL

1220/87

1220/87

1220/87

1220/87

617/02

346/91

599/98

2008/98

2008A/97

903/00

1829/01

1202/02

1178/93

23/09/87

23/09/87

23/09/87

23/09/87

28/06/02

01/03/92

30/06/98

07/09/98

23/12/98

21/08/00

3/12/01

14/10/02

10/10/95

67 WAIG 2280

67 WAIG 2280

67 WAIG 2280

67 WAIG 2280

82 WAIG 2145

72 WAIG 504

78 WAIG 2559

78 WAIG 3786

79 WAIG 548

80WAIG4345

82 WAIG 78

82 WAIG 2943

75 WAIG 3172



Appendix I

Appendix 813&1230/88.  15/10/87 67 WAIG 2281
Appendix 1157/88 29/09/88 69 WAIG 18
App & ins. Para (3) - (6) 1821/891 19/10/89 70 WAIG 101
Appendix 559/90(R2) 10/05/90 70 WAIG 2259
Appendix 1168/91 02/09/91 71 WAIG 2552
3), (6), ins. (7) 1700A/93 17/02/94 74 WAIG 904
3); (7): 1240/94 22/03/95 75 WAIG 931
(3)(b).(5) rates 363/95 22/03/95 75 WAIG 2170
(3)(b); rates (5), ins. (8) 520/96 19/04/96 76 WAIG 1977
Rates & Ins. Text 940/97 14/11/97 77 WAIG 3177
3)(b), (8) 1299/98 13/08/98 78 WAIG 3788
Rates (2), text (3). 609/99 01/08/99 79 WAIG 1847
@®) 816/99 02/12/99 80 WAIG 172
Eg;(g)(a)'(b)’ ®CDG) & 142000 01/11/00 80 WAIG 5559
Corr Order (8)(b) 1142/00 01/11/00 80 WAIG 5677
cl. 752/01 01/08/01 81 WAIG 1721
(5) & (8) 1352/01 17/09/01 81 WAIG 2747
clL. 797/02 01/08/02 82 WAIG 1369
(5) & (8) 1202/02 14/10/02 82 WAIG 2943
clL. 569/03 5/06/03 83 WAIG 1899 & 2153
(5) & (8) 1151/03 22/10/03 83 WAIG 3613
C1(5) & (8) 570/04 4/06/04 84 WAIG 1696

Cl(5) & (8) 880/04 7/10/04 84 WAIG 3535



Appendix IT

CL

Cl

CL

CL

CL

CL

CL

CL

Appendix.

Appendix.

Appendix.

Appendix.

Appendix.

Appendix.

Appendix

Ins. CI.

Appendix.

Appendix.

Rates - (4) - (5)

Rates - (4) - (5)

Ins. text (3), & rates (4),(5)

Appendix.

576/05

957/05

1/07

115/07

1/09

2/10

2/11

2/12

1/13

1/14

1/15

1/16

1/17

1/18

1/19

1085/86

1320/87

473/88

1157/88

1821/89(R)

559/90(R2)

366/91

07/07/05

07/07/06

01/07/07

01/07/08

01/10/09

01/07/10

01/07/11

01/07/12

01/07/13

01/07/14

01/07/15

01/07/16

01/07/17

01/07/18

01/07/19

17/12/86

16/10/87

04/04/88

29/09/88

19/10/89

10/05/90

12/04/91

85 WAIG 2083, 2349

86 WAIG 1631 & 1878

87 WAIG 1487 & 1760

88 WAIG 773 & 1022

89 WAIG 735 & 1441

90 WAIG 568 & 932

91 WAIG 1008 & 1325

92 WAIG 1149

93 WAIG 819

94 WAIG 1040

95 WAIG 1027

96 WAIG 877

97 WAIG 941

98 WAIG 263 & 643

99 WAIG 509 &
966

67 WAIG 66

67 WAIG 2041

68 WAIG 2056

69 WAIG 18

70 WAIG 101

70 WAIG 2259

71 WAIG 1468



(5)-(6); (14)(a),(14)(h)-(i)

Ins. (22)

(5)-(6),(14)(a)(h)-(i) rates

Rates (5)-(6),(14)(a),(14)(h) -
(M)

(3) - (6), (14)(h) - (i)

(5)-(6) & (14)

(5)-(6), (14)(),(14)(h)-(1)

)

(H-@)

(1

Schedule A - Parties to the Award

Ins. Schedule.

Sch.

(Schedule of Respondents)

Del Resps File Ref

Rename Schedule.

Schedule B - Respondents

Schedule

Del. Resps

Del. Resp

1168/91

187/92

363/95

520/96

1299/98

816/99

1142/00

1616/00

1352/01

1352/01

603/93

617/02

76/80 pt15

603/93

897/94

76/30pt121

76/80/199

(Appendix - S.49B - Inspection Of Records Requirements)

Ins. Appendix.

Ins. Text

App.

694/96

2053(1)/97

491/98

02/09/91

20/05/92

22/03/95

19/04/96

13/08/98

02/12/99

01/11/00

22/06/01

17/09/01

17/09/01

04/05/93

28/06/02

31/03/92

04/05/93

31/08/94

27/01/98

30/08/99

16/07/96

22/11/97

16/04/98

71 WAIG 2552

72 WAIG 1329

75 WAIG 2170

76 WAIG 1977

78 WAIG 3788

80 WAIG 172

80 WAIG 5559

81 WAIG 1591

81 WAIG 2747

81 WAIG 2747

73 WAIG 1639

82 WAIG 2145

72 WAIG 844

73 WAIG 1639

74 WAIG 2747

78 WAIG 732

79 WAIG 2625

76 WAIG 2789

77 WAIG 3138

78 WAIG 1471
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