
Engine Drivers' Minerals Production (Salt) Industry Award, 
1970

1. - TITLE

This award shall be known as Engine Drivers' Minerals Production (Salt) Industry Award, 1970 as amended and 
consolidated.

1B. - MINIMUM ADULT AWARD WAGE

(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise 
provided by this clause.

(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that 
provides for a 38-hour week is $918.60 per week.  

The minimum adult award wage for full-time employees aged 21 or more working under awards that 
provide for other than a 38-hour week is calculated as follows: divide $918.60 by 38 and multiply by the 
number of ordinary hours prescribed for a full-time employee under the award. 

The minimum adult award wage is payable from the beginning of the first pay period commencing on or 
after 1 July 2024. 

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage 
Case decisions.

(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time 
employees or piece workers or employees who are remunerated wholly on the basis of payment by 
results, shall not be paid less than pro rata the minimum adult award wage according to the hours worked.

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage 
prescribed in the junior rates provision in this award (if applicable) to the minimum adult award wage, 
provided that no employee shall be paid less than any applicable minimum rate of pay prescribed by the 
Minimum Conditions of Employment Act 1993. 

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or 
government approved work placement programs or employed under the Commonwealth Government 
Supported Wage System or to other categories of employees who by prescription are paid less than the 
minimum award rate, provided that no employee shall be paid less than any applicable minimum rate of 
pay prescribed by the Minimum Conditions of Employment Act 1993.

(7) Liberty to apply is reserved in relation to any special category of employees not included here or 
otherwise in relation to the application of the minimum adult award wage.

(8) Subject to this clause the minimum adult award wage shall –

(a) Apply to all work in ordinary hours.

(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments 
during any period of paid leave and for all purposes of this award.  

(9) Minimum Adult Award Wage

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable 
under the 2024 State Wage order. Any increase arising from the insertion of the minimum wage will be 
offset against any equivalent amount in rates of pay received by employees whose wages and conditions 
of employment are regulated by this award which are above the wage rates prescribed in the award.  Such 



above award payments include wages payable pursuant to enterprise agreements, consent awards or 
award variations to give effect to enterprise agreements and over award arrangements.  Absorption which 
is contrary to the terms of an agreement is not required.

Increases under previous State Wage Case Principles or under the current Statement of Principles, 
excepting those resulting from enterprise agreements, are not to be used to offset the minimum wage.

(10) Adult Apprentices

(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-
time apprentice aged 21 years or more working under an award that provides for a 38-hour week 
is $762.80 per week.

(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working 
under an award that provides for other than a 38-hour week is calculated as follows: divide 
$762.80 by 38 and multiply by the number of ordinary hours prescribed for a full-time 
apprentice under the award. 

(c) The minimum adult apprentice wage is payable from the beginning of the first pay period 
commencing on or after 1 July 2024. 

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less 
than pro rata the minimum adult apprentice wage according to the hours worked.

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on 
superannuation and during any period of paid leave prescribed by this award.

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the 
ordinary rate of pay, it shall be calculated upon the rate prescribed in this award for the actual 
year of apprenticeship.  
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3. - AREA

This award shall have effect throughout the State of Western Australia except in the area occupied by and operated 
in by Dampier Salt Limited.

4. - SCOPE

This award shall apply to workers who are eligible for membership in the applicant union and are employed in or 
in connection with the production of salt and upon the generation of electric power.

5. - TERM

This award shall operate for a period of three years as from the beginning of the first pay period commencing on 
or after the date hereof.

(This award was delivered on the first day of May 1970).

6. - CONTRACT OF SERVICE

(1) A contract of service to which this award may be terminated in accordance with the provisions of this 
clause and not otherwise, but this subclause does not operate so as to prevent any party to a contract from 
giving a greater period of notice than is hereinafter prescribed, nor to affect any employer's right to 
dismiss a worker without notice for misconduct award applies.

(2) Subject to the provisions of this clause, a party to a contract of service may, on any day, give to the other 
party the appropriate period of notice of termination of the contract prescribed in subclause (5) of this 
clause and the contract terminates when that period expires.

(3) In lieu of giving the notice referred to in subclause (2) of this clause, an employer may pay the worker 
concerned his ordinary wages for the period of notice to which he would otherwise be entitled.

(4) (a) Where a worker leaves his employment -

(i) without giving the notice referred to in subclause (2) of this clause; or

(ii) having given such notice, before the notice expires,

he forfeits his entitlement to any monies owing to him under this award except to the extent that 
those monies exceed his ordinary wages for the period of notice which should have been given.

(b) In the case to which paragraph (a) of this subclause applies -

(i) the contract of service shall, for the purposes of this award be deemed to have 
terminated at the time at which the worker was last ready, willing and available for 
work during ordinary hours under the contract; and



(ii) the provisions of subclause (2) of this clause shall be deemed to have been complied 
with if the worker pays to the employer, whether by forfeiture or otherwise, an amount 
equivalent to the worker's ordinary wages for the period of notice which should have 
been given.

(5) The period of notice referred to in subclause (2) of this clause is -

(a) in the case of casual worker, one hour;

(b) in any other case -

(i) during the first month of employment under the contract, one day; and

(ii) after the first month of such employment, one week.

(6) (a) On the first day of engagement a worker shall be notified by his employer or by the employer's 
representative whether the duration of his employment is expected to exceed one month and, if 
he is hired as a casual worker, he shall be advised accordingly.

(b) A worker shall, for the purposes of this award, be deemed to be a casual worker -

(i) if the expected duration of the employment is less than one month; or

(ii) if the notification referred to in paragraph (a) of this subclause is not given and the 
worker is dismissed through no fault of his own within one month of commencing 
employment.

(7) The employer shall be under no obligation to pay for any day not worked upon which the worker is 
required to present himself for duty, except when such absence from work is due to illness and comes 
within the provisions of Clause 17. - Absence Through Sickness or such absence is on account of holidays 
to which the worker is entitled under the provisions of this award.

(8) This clause does not affect the right of an employer to deduct payment for any day or portion of a day 
during which a worker cannot be usefully employed because of any strike or through any breakdown of 
machinery or due to any cause for which the employer cannot reasonably be held responsible.

7. - HIGHER DUTIES

A worker engaged on duties carrying a higher rate than his ordinary classification shall be paid the higher rate for 
the time he is so engaged, but if he is so engaged for half of one day or shift, he shall be paid the higher rate for 
the whole day or shift.

8. - HOURS

(1) Day Workers:

(a) Subject to the provisions of this subclause the ordinary working hours of day workers shall be 
forty per week to be worked eight hours per day between 6.30 am and 5.00 pm Monday to 
Friday inclusive.

(b) Starting or finishing times other than those prescribed in paragraph (a) of this subclause may in 
any particular case, be fixed by agreement between the employer and the union concerned.

(c) The ordinary working hours shall be consecutive except for a meal interval which shall not be 
more than one hour or less than thirty minutes.

(2) Shift Workers:



(a) The ordinary working hours of shift workers shall be -

(i) In the case of continuous or seven day shift workers eighty per fortnight to be worked 
in shifts of eight hours; and

(ii) in other cases - forty per week to be worked in shifts of eight hours.

For the purpose of this paragraph a fortnight means the two-weekly pay period or, where wages 
are paid weekly, any two consecutive weekly pay periods.

(b) (i) Subject to the provisions of this paragraph each shift worker shall be allowed time for 
crib in each shift as nearly as practicable to the middle of the shift dependent upon the 
plant requirements from day to day.

(ii) On a three shift system but not otherwise, the crib time shall be counted as time worked 
and shall be twenty minutes.  In other cases the crib time shall be not less than thirty 
minutes nor more than one hour.

(iii) Where a three shift system is not being worked the ordinary hours shall be consecutive 
except for crib time.

9. - OVERTIME

(1) Day Workers:

(a) Subject to the provisions of subclause (3) of this clause, all time worked in excess of the ordinary 
working hours on any day, Monday to Friday, inclusive, shall be paid for at the rate of time and 
a half for the first two hours and double time thereafter.

(b) Where a day worker is required for duty during his usual meal time and his meal time is thereby 
postponed for more than half an hour he shall be paid at overtime rates until he gets his meal.

(2) Shift Workers:

(a) Subject to the provisions of paragraph (c) of this subclause, all time worked by a continuous 
shift worker in excess of the ordinary hours as prescribed or on a shift other than a rostered shift 
shall be paid for at the rate of double time, except where such a worker is called upon to work 
a regularly rostered overtime shift in not more than one week in any four weeks, when he shall 
be paid for such shift at time and one half for the first two hours and double time thereafter.

(b) All time worked by a shift worker other than a continuous shift worker in excess of the ordinary 
hours as prescribed shall be paid for at the rate of time and one half for the first two hours and 
double time thereafter

(c) Time worked in excess of the ordinary working hours shall be paid for at ordinary rates -

(i) if it is due to private arrangements between the workers themselves; or

(ii) if it does not exceed two hours and is due to a relieving man not coming on duty at the 
proper time; or

(iii) if it is for the purpose of effecting the customary rotation of shifts.

(3) All Workers:

(a) (i) When overtime work is necessary it shall, whenever reasonably practicable, be so 
arranged that workers have at least ten consecutive hours off duty between the work of 
successive days;



(ii) A worker (other than a casual worker) who works so much overtime between the 
termination of his ordinary work on one day and the commencement of his ordinary 
work on the next day that he has not at least ten consecutive hours off duty between 
those times shall, subject to this paragraph, be released after completion of such 
overtime until he has ten consecutive hours off duty without loss of pay for ordinary 
working time occurring during such absence;

(iii) if, on the instructions of his employer, such a worker resumes or continues work 
without having had such ten consecutive hours off duty, he shall be paid at double rates 
until he is released from duty for such period and he shall then be entitled to be absent 
;until he has had ten hours off duty without loss of pay for ordinary working time 
occurring during such absence.

(b) (i) A worker recalled to work overtime after leaving the job whether notified before or 
after leaving the premises shall be paid for at least three hours at the appropriate rate 
for each such occasion but not more than once in respect of each period of time 
provided that, except in the case of unforeseen circumstances arising, he shall not be 
required to work the full three hours if the job he was to perform is completed within 
a shorter period; provided further that this subparagraph shall not apply in cases where 
it is customary for a worker to return to the employer's premises to perform a specific 
job outside his ordinary working hours or when the overtime is continuous (subject to 
a reasonable meal break with the completion or commencement of ordinary working 
time.

(ii) Overtime worked in the circumstances specified in sub-paragraph (i) of this paragraph 
shall not be regarded as overtime for the purpose of paragraph (a) of this subclause 
where the actual time worked is less than three hours on such recall or on each of such 
recalls.

(c) Subject to the provisions of paragraph (d) of this subclause, a worker required to work overtime 
for more than two hours shall be supplied with a meal by the employer or be paid one dollar and 
twenty five cents for a meal and, if, owing to the amount of overtime worked, a second or 
subsequent meal is required he shall be supplied with each such meal by the employer or be 
paid eighty-five cents for each meal so required.

(d) The provisions of paragraph (c) of this subclause do not apply -

(i) in respect of any period of overtime for which the worker has been notified on the 
previous day or earlier that he will be required; or

(ii) to any worker who lives in the locality in which the place of work is situated in respect 
of any meal for which he can reasonably go home.

(e) When a worker is required to hold himself in readiness for a call to work after ordinary hours, 
he shall be paid at ordinary rates for the time he so holds himself in readiness.

(f) A worker shall not be compelled to work for more than six hours without a break for a meal.

(g) In computing overtime each day shall stand alone but when a worker works overtime which 
continues beyond midnight on any day, the time worked after midnight shall be deemed to be 
part of the previous day's work for the purpose of this subclause.

(h) (i) An employer may require any worker to work reasonable overtime at overtime rates 
and such workers shall work overtime in accordance with such requirement.

(ii) No union or association party to this award, or worker or workers covered by this 
award, shall in any way, whether directly or indirectly, be a party to or concerned in 
any ban, limitation or restriction upon the working of overtime in accordance with the 
requirements of this subclause.



(i) The provisions of this clause do not operate so as to require payment for any work of more than 
double time and a half.

10. - SHIFT WORK

(1) The provisions of this clause apply to shift work whether continuous or otherwise.

(2) A shift worker when on afternoon or night shift, shall be paid for each such shift, fifteen per cent more 
than his ordinary rate prescribed by this award.

(3) Where a shift commences at or after 10.30 p.m.  on any day the whole okf that shift shall be deemed, for 
the purposes of this award, to have been worked on the following day.

(4) (a) Where any particular process is carried out on shifts other than day shift, and less than five 
consecutive afternoon or five consecutive night shifts are worked on that process, then workers 
employed on such afternoon or night shifts shall be paid at overtime rates.

(b) The sequence of work shall not be deemed to be broken under the preceding paragraph by reason 
of the fact that work on that process is not carried out on a Saturday or Sunday or on any public 
holiday.

(5) A worker who replaces a regular shift worker on afternoon or on night shift shall be paid the appropriate 
shift allowance prescribed in subclause (2) of this clause.  Provided that where such afternoon or night 
shift necessitates the working of two ordinary eight hour shifts in a twenty-four hour period the second 
shift shall be paid for at the appropriate overtime rate.

11. - SATURDAY WORK

(1) Day Workers:

All time worked by workers other than shift workers on Saturdays shall be paid for at the rate of -

(a) time and one-half for the first four hours and double time thereafter if worked prior to 12 noon;

(b) double time if worked after 12 noon.

(2) Shift Workers:

(a) All time worked by shift workers during ordinary hours on Saturdays shall be paid for at the 
rate of time and one-half.  This rate shall be in lieu of the shift allowances prescribed in 
subclause (2) of Clause 10. - Shift Work of this award.

(b) All time worked by shift workers other than continuous shift workers outside ordinary hours on 
Saturdays shall be paid for at the rates prescribed in paragraphs (a) and (b) of subclause (1) of 
this clause.

(c) All time worked by continuous shift workers outside ordinary hours on Saturdays shall be paid 
for at the rate of double time.

12. - SUNDAY AND HOLIDAY WORK

(1) (a) Day Workers: All time worked on Sundays shall be paid for at the rate of double time, and all 
time worked on any of the holidays prescribed in clause 15 - Holidays of this award shall be 
paid for at the rate of double time.



(b) Shift Workers other than Seven Day Shift Workers: All time worked on Sundays or on any of 
the holidays prescribed in clause 15 - Holidays of this award shall be paid for at the rate of 
double time.

(2) Seven Day Shift Workers:

(a) All time worked by seven day shift workers during ordinary hours on Sunday or on any of the 
holidays prescribed in clause 15 - Holidays of this award shall be paid for at the rate of time and 
one-half.  This rate shall be paid in lieu of the shift allowances prescribed in subclause (2) of 
clause 10 - Shift Work of this award.

(b) All time worked by seven day shift workers outside ordinary hours on Sundays or on any of the 
holidays prescribed in clause 15 - Holidays of this award shall be paid for at the rate of double 
time.

13. - PAYMENT OF WAGES

(1) Wages shall be paid weekly or fortnightly, by cash, by cheque, or if the worker so agrees, into a banking 
account nominated by him.

(2) At or before the time at which the worker receives his wages he shall be issued with a slip showing the 
gross amount of wages and allowances due to him, all deductions therefrom, the total number of hours 
worked including the number of overtime hours and the rate at which such overtime has been paid.

14. - TIME AND WAGES RECORD

(1) The employer shall make and keep a record or records showing:-

(a) The name and classification of each worker.
(b) The starting and finishing time on each day.
(c) The hours worked.
(d) The wage and overtime (if any) paid.
(e) The amount of fares and travelling time and other allowances 

paid.
(f) Deductions.

(2) The time and wages record shall be open for inspection by a duly accredited representative of the union, 
during the usual office hours, at the employer's office or other convenience place and he shall be allowed 
to take extracts therefrom.  Before exercising a power of inspection the representative shall give 
reasonable notice of not less than 24 hours to the employer.  The employer's works shall be deemed to 
be a convenient place for the purpose of this paragraph and if for any reason the record is not available 
at the works when the official calls to inspect it, it shall be made available for inspection within twelve 
hours, either at the employer's office or at the works.

(3) Any system of automatic recording by machines shall be deemed a record for the purpose of this clause.

15. - HOLIDAYS

(1) Subject to the provisions of clause 12 - Sunday and Holiday Work of this award and to those of this 
clause, the following days or the days observed in lieu thereof shall be allowed as holidays without loss 
of pay, namely - New Year's Day, Good Friday, Anzac Day, Labour Day and Christmas Day.  Provided 
that another day may be taken as a holiday by arrangement between the parties in lieu of any of the days 
named in the subclause.



(2) When any of the days prescribed in subclause (1) of this clause falls on a Saturday or a Sunday, such 
holiday shall be observed on the next succeeding Monday, in each case the substituted day shall be a 
holiday without deduction of pay and the day for which it is substituted shall not be a holiday.

(3) Any worker who absents himself from work on the working day following a day observed as a holiday 
to this clause shall not be entitled to payment for that holiday unless he satisfies his employer that he had 
a reasonable excuse for his absence.

(4) This clause does not apply to casual workers.

16. - ANNUAL LEAVE

(1) Except as hereinafter provided, a period of four consecutive weeks' leave with payment as prescribed in 
subclause (10) hereof shall be allowed annually to a worker by his employer after a period of twelve 
months' continuous service with that employer but where a worker completes that twelve months' 
continuous service on or after the 26th day of March 1975, he shall be allowed five consecutive weeks 
instead of the four consecutive weeks prescribed herein.

(2) (a) A seven day shift worker, i.e., a shift worker who is rostered to work regularly on Sundays and 
holidays shall be allowed one week's leave in addition to the leave to which he is otherwise 
entitled under this award.

(b) Where a worker with twelve months' continuous service is engaged for part of a qualifying 
twelve monthly period as a seven day shift worker, he shall be entitled to have the period of 
annual leave to which he is otherwise entitled under this award increased by one-twelfth of a 
week for each completed month he is continuously so engaged.

(3) If any award holiday falls within a worker's period of annual leave and is observed on a day which in the 
case of that worker would have been an ordinary working day there shall be added to that period one day 
being an ordinary working day for each such holiday observed as aforesaid.

(4) (a) After one month's continuous service in any qualifying twelve monthly period a worker whose 
employment terminates shall, subject to the provisions of paragraph (b) of this subclause, be 
paid five twelfths of a week's pay at his ordinary rate of wage in respect of ech completed month 
of service in that qualifying period.

(b) Where a worker is justifiably dismissed for misconduct during any qualifying twelve monthly 
period, the provisions of paragraph (a) of this subclause do not apply in respect of any completed 
month of service in that qualifying period.

(5) Any time in respect of which a worker is absent from work except time for which he is entitled to claim 
sick pay or time spent on holidays or annual leave as prescribed by this award shall not count for the 
prupose of determining his right to annual leave.

(6) In the event of a worker being employed by an employer for portion only of a year, he shall only be 
entitled, subject to subclause (4) of this clause, to such leave on full pay as is proportionate to his length 
of service during that period with such employer, and if such leave is not equal to the leave given to the 
other workers, he shall not be entitled to work or pay whilst the other workers of such employer are on 
full pay.

(7) Annual leave shall be given and taken in one or two continuous periods.  If the annual leave is given in 
two continuous periods then one of those two periods must be at least three consecutive weeks.  Provided 
that if the employer and a worker so agree then the worker's annual leave entitlement may be given and 
taken in two separate periods, neither of which is of at least three consecutive weeks, or in three separate 
periods.

(8) Where an employer closes down his business, or a section or sections thereof, for the purposes of 
allowing annual leave to all or bulk of the workers in the business, or section or sections concerned, the 
following provisions shall apply:



(a) He may by giving not less than one month's notice of his intention so to do, stand off for the 
duration of the close-down all workers in the business or section or sections concerned.

(b) An employer may close down his business for one or two separate periods for the purpose of 
granting annual leave in accordance with this subclause.  If the employer closes down his 
business in two separate periods one of those periods shall be for a period of at least three 
consecutive weeks.

Provided that where the majority of the workers in the business or section or sections concerned 
agree, the employer may close down his business in accordance with this subclause in two 
separate periods neither of which is of at least three consecutive weeks, or in three separate 
periods.  In such cases the employer shall advise the workers concerned of the proposed date of 
each closedown before asking them for their agreement.

(9) (a) An employer may close down his business, or a section or sections thereof for a period of at 
least three consecutive weeks and grant the balance of the annual leave due to a worker in one 
continuous period in accordance with a roster.

(b) An employer may close down his business, or a section or sections thereof for a period of less 
than three consecutive weeks and allow the balance of the annual leave due to a worker in one 
or two continuous periods, either of which may be in accordance with a roster.  In such a case 
the granting and taking of annual leave shall be subject to the agreement of the employer and 
the majority of the workers in the business, or a section or sections thereof respectively and 
before asking the workers concerned for their agreement, the employer shall advise them of the 
proposed date of the closedown or closedowns and the details of the annual leave roster.

(10) (a) During annual leave a worker shall be paid -

(i) at his normal rate of pay plus a loading of 17.5% of that rate; or

(ii) the amount that would have been paid to him for work in ordinary hours had he not 
been on leave.

whichever is the greater of the two.

(b) For the purpose of this subclause, the expression "normal rate of pay" means the rate which 
would have been payable pursuant to this award during annual leave were it not for the 
provisions of this subclause.

(c) This subclause does not apply to payment for proportionate leave on termination.

(11) A worker whose employment terminates after he has completed a twelve monthly qualifying period and 
who has not been allowed the leave prescribed under this award in respect of that qualifying period shall 
receive payment in lieu of that leave at his ordinary rate of wage.

(12) A worker employed north of South latitude 26o may, if he so desires, accumulate annual leave for a 
period of two years.

(13) The provisions of this clause do not apply to casual workers.

17. - ABSENCE THROUGH SICKNESS

(1) (a) A worker who is unable to attend or remain at his place of employment during the ordinary 
hours of work by reason of personal ill health or injury shall be entitled to payment during such 
absence in accordance with the following provisions.

(b) Entitlement to payment shall accrue at the rate of one sixth of a week for each completed month 
of service with the employer.



(c) If in the first or successive years of service with the employer a worker is absent on the ground 
of personal ill health or injury for a period longer than his entitlement to paid sick leave, payment 
may be adjusted at the end of that year of service, or at the time the worker's services terminate, 
if before the end of that year of service, to the extent that the worker has become entitled to 
further paid sick leave during that year of service.

(2) The unused portions of the entitlement to paid sick leave in any one year shall accumulate from year to 
year and subject to this clause may be claimed by the worker if the absence by reason of personal ill 
health or injury exceeds the period for which entitlement has accrued during the year at the time of the 
absence.  Provided that a worker shall not be entitled to claim payment for any period exceeding ten 
weeks in any one year of service.

(3) To be entitled to payment in accordance with this clause the worker shall as soon as reasonably 
practicable advise the employer of his inability to attend for work, the nature of his illness or injury and 
the estimated duration of the absence.

Provided that such advice, other than in extraordinary circumstances shall be given to the employer 
within 24 hours of the commencement of the absence.

(4) The provisions of this clause do not apply to a worker who fails to produce a certificate from a medical 
practitioner dated at the time of the absence or who fails to supply such other proof of the illness or injury 
as the employer may reasonably require provided that the worker shall not be required to produce a 
certificate from a medical practitioner with respect to absences of two days or less unless after two such 
absences in any year of service the employer requests in writing that the next and subsequent absences 
in the year if any, shall be accompanied by such certificate.

(5) (a) Subject to the provisions of this subclause, the provisions of this clause apply to a worker who 
suffers personal ill health or injury during the time when he is absent on annual leave and an 
employee may apply for and the employer shall grant paid sick leave in place of paid annual 
leave.

(b) Application for replacement shall be made within seven days of resuming work and then only 
if the worker was confined to his place of residence or a hospital as a result of his personal ill 
health or injury for a period of seven consecutive days or more and he produces a certificate 
from a registered medical practitioner that he was so confined.  Provided that the provisions of 
this paragraph do not relieve the worker of the obligation to advise the employer in accordance 
with subclause (3) of this clause if he is unable to attend for work on the working day next 
following his annual leave.

(c) Replacement of paid annual leave by paid sick leave shall not exceed the period of paid sick 
leave to which the worker was entitled at the time he proceeded on annual leave and shall not 
be made with respect to fractions of a day.

(d) Where paid sick leave has been granted by the employer in accordance with paragraphs (a), (b) 
and (c) of this subclause, that portion of the annual leave equivalent to the paid sick leave is 
hereby replaced by the paid sick leave and the replaced annual leave may be taken at another 
time mutually agreed to by the employer and the worker or, failing agreement, shall be added 
to the worker's next period of annual leave or, if termination occurs before then, be paid for in 
accordance with the provisions of the annual leave clause of this award.

(e) Payment for replaced annual leave shall be at the rate of wage applicable at the time the leave 
is subsequently taken provided that the annual leave loading prescribed in the annual leave 
clause of this award shall be deemed to have been paid with respect to the replaced annual leave.

(6) Where a business has been transmitted from one employer to another and the worker's service has been 
deemed continuous in accordance with subclause (3) of clause 2 of the Long Service Leave provisions 
published in volume 61 of the Western Australian Industrial Gazette at pages 22-27 the paid sick leave 
standing to the credit of the worker at the date of transmission from service with the transmittor shall 



stand to the credit of the worker at the commencement of service with the transmittee and may be claimed 
in accordance with the provisions of this clause.

(7) The provisions of this clause with respect to payment do not apply to workers who are entitled to payment 
under the Workers' Compensation Act nor to workers whose injury or illness is the result of the worker's 
own misconduct.

(8) The provisions of this clause do not apply to casual workers.

18. - UNDER-RATE WORKERS

(1) Any worker who by reason of old age or infirmity is unable to earn the minimum wage may be paid such 
lesser wage as may from time to time be agreed upon in writing between the Union and the employer.

(2) In the event of no agreement being arrived at, the matter may be referred to the Board of Reference for 
determination.

(3) After application has been made to the Board, and pending the Board's decision, the worker shall be 
entitled to work for and be employed at the proposed lesser rate.

19. - DISTRICT ALLOWANCES

(1) In addition to the wages prescribed in clause 26 -Wages of this award, allowances shall, subject to the 
provisions of subclause (3) of this clause, be paid at the rates set out below, to workers employed in the 
following areas:

Boundry of Districts Allowance 
per Week $

(a) The area within the State for which an allowance is not pro-vided 
for hereafter and including that area within a radius of 10 miles of 
Kalgoorlie, Boulder and Southern Cross.

NIL

(b) The area within the following districts except that area situated 
within a radius of 10 miles of Kalgoorlie, Boulder and Southern 
Cross -
Carrabin and Bullfinch to Southern Cross 0.52
Southern Cross and eastward to Kanowna 0.52
Coolgardie to Salmon Gums 0.52
Southward of Salmon Gums to Esperance 0.23
Northward of the Kalgoorlie radius 0.70
Wurarga and eastward and north-ward thereof to Meekatharra 0.70
Hopetoun-Ravensthorpe 0.70

The area within the following districts:-
(c) Three miles eastward of Meekatharra to Wiluna 1.05
(d) The area within a line commencing on the coast at lat.24 o; thence 

east to the South Australian border; thence south to the coast; 
thence along the coast to long.123 o; thence north to the 
intersection of lat.26 o; thence west along lat.26 o to the coast

3.00

(e) That area of the State situated between lat.24 o and a line running 
east from Carnot Bay to the South Australian border

6:00

(f) That area of the State north of a line running east from Carnot Bay 
to the South Australian border

7.00

(2) The above allowances cover a week, whether of five, six or seven days.  For periods of less than five 
days, one-seventh of the above shall be payable for each day or part thereof.  Provided, however, that a 
worker who has worked at least one half of a week shall be given the benefit of Sunday in the calculation 
of district allowances.



(3) A worker living in a mess or camp provided by the employer free of charge to the worker shall be paid 
half the rates prescribed in subclause (1) of this clause.

20. - TRAVELLING

(1) The provisions of this clause apply only with respect to employment north of south latitude 26o.

(2) In this clause, "fare" includes the cost of transporting any tools owned by a worker and required by him 
in his employment.

(3) Subject to the provisions of this clause the fare of a worker from the place of engagement to any place 
of employment shall be paid by the employer and the worker shall be paid at ordinary rates for not more 
than eight hours in any day for time spent in travelling to the place of employment including time 
occupied in waiting for transport connections, but if the worker uses a mode of travel not approved by 
the employer travelling time in excess of eight hours shall not be allowed unless the Board of Reference 
otherwise determines.

(4) The amount of the fare paid by an employer pursuant to subclause (3) of this clause may be deducted 
from the subsequent earnings of the worker concerned in such manner as is agreed in writing between 
the worker and the employer.

(5) If a worker completes six months' continuous service with an employer or is dismissed before that time 
through no fault of his own, any amount deducted by that employer from the worker's wages pursuant to 
subclause (4) of this clause shall be refunded to the worker.

(6) The employer shall pay the fare of the worker from the place of employment to the place of engagement 
if the employment terminates and -

(a) The worker has completed twelve months' continuous service with that employer; or

(b) the worker has completed six months' continuous service with that employer and is dismissed 
through no fault of his own.

(7) Where a worker has completed six month's continuous service and leaves for a reason deemed reasonable 
by his employer he shall be paid one-sixth of the fare referred to in subclause (6) of this clause for each 
month of service in excess of six months.

21. - DISTANT WORK

(1) Where a married worker living with his family in the area of his employment is required to proceed to 
another place of employment from which he cannot return to this home each night he shall be provided 
with free board and lodging.

(2) All time involved in travelling up to a maximum of eight hours in any day to such distant place shall be 
paid for at ordinary rates.

22. - POSTING OF NOTICES

The employer shall keep a copy of this award, at a convenient place and he shall also provide a notice board for 
the posting of union notices.  All notices shall be submitted to the employer for approval before being posted.

23. - LONG SERVICE LEAVE

The Long Service Leave provisions published in Volume 59 of the Western Australian Industrial Gazette at pages 
1 to 6 both inclusive are hereby incorporated in and shall be deemed to be part of this award.



24. - BOARD OF REFERENCE

(1) The Commission hereby appoints for the purposes of this award, a Board of Reference consisting of a 
Chairman and two other members who shall be appointed pursuant to section 48 of the Industrial 
Arbitration Act 1979.

(2) The Board of Reference is hereby assigned the function of allowing, approving fixing, determining or 
dealing with any matter which, under this award, may be allowed, approved, fixed, determined or dealt 
with by a Board of Reference.

25. - PREFERENCE TO UNIONISTS

Deleted by section 88 (3) of the Acts Amendment and Repeal (Industrial Relations) Act (No.2) 1984.

26. - WAGES

An employer on whom this award (or industrial agreement) is binding shall not increase the rate of wage payable 
to an employee on the 5th February, 1988 or otherwise vary the conditions of employment applicable to an 
employee on that date so as to increase that employer's labour costs except to the extent that any such increase 
has been authorised by the Commission after that date.  

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle.  

These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.  

Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments.

(1) The minimum rates of wages payable to workers covered by this award shall be:

Classification: Total Wage Rate $
(a) Turbine Driver 966.80
(b) Steam Engine Drivers -
(i) whose work requires 1st or 2nd class certificate 966.80
(ii) whose work requires a 3rd class certificate 966.80
(c) Internal Combustion Engine Drivers -
(i) 180 kw brake power or over 966.80
(ii) 35 kw brake power or over but under 180 kw 
brake power

966.80

(iii) under 35 kw brake power 966.80
(d) Electric Motor Attendant -
(i) on motors over 180 kw power 966.80
(ii) on motors 70 kw power to 180 kw power incl 966.80
(iii) on motors under 70 kw power 966.80
Where a worker attends to two or more motors he 
shall be paid at a rate calculated on the aggregate 
kw power of such motors NOTE: Kw power shall 
be that shown on the maker's name plate
(e) Greaser or Oiler 966.80
(f) Firemen
(i) attending one boiler 966.80
(ii) attending two or more boilers 966.80



Where two or more firemen are employed on one 
shift, one fireman shall be paid ten cents per shift 
extra.
(g) Trimmer 966.80
(h) Scotch Derrick Crane Driver 966.80
(i) Overhead electric crane driver who requires a 
certificate under the Inspection of Machinery Act

966.80

(j) Mobile Crane Driver -
(i) lifting capacity up to and including 5 t 966.80
(ii) lifting capacity over 5 t but not exceeding 10 t 966.80
(iii) lifting capacity over 10 t but not exceeding 20 
t

966.80

(iv) lifting capacity over 20 t but not exceeding 40 
t

966.80

(v) lifting capacity over 40 t but not exceeding 80 t 966.80
(vi) lifting capacity in excess of 80 t 966.80
(k) Excavator Driver -
(i) up to.5m3 966.80
(ii) over.5m3 and up to and including 2.25m3 966.80
(iii) over 2.5m3 966.80

(2) Additions to wage rates prescribed in subclause (1) of this clause.

(a) An Engine Driver, Electric Motor Attendant or Fireman engaged as 
hereinafter specified shall have his wage increased as follows:-

(i) attending to refrigerating and/or air compressor or compressors 15.90

(ii) attending to an electric generator or dynamo exceeding 10 kw 
capacity

15.90

(iii) attending to switchboard where the generating capacity is 350 kw 
or over

4.90

(iv) an Engine Driver who attends a boiler or boilers 15.90

(b) Workers employed on boiler cleaning inside the boiler or flues or 
combustion chamber shall be paid an additional rate of $0.81 cents per 
hour whilst so engaged.

(3) Subclauses (3) and (4) apply whenever a State Wage Case decision is 
issued by the Commission, increasing adult rates of pay in State awards 
by a flat dollar amount. 

(4) The State Wage Case increase is to be applied to adult weekly rates of 
pay in this award in accordance with the following formula:    

Step 1: Divide the flat dollar increase by 38 (and round to the nearest 
cent)

Step 2: Multiply the figure calculated in Step 1 by 40

Example: The Commission awards an $18.00 per week increase to 
adult weekly rates of pay

Step 1 = $18.00 ÷38 = $0.47
Step 2 = $0.47 x 40 = $18.80 



In this example adult weekly rates of pay would be increased by $18.80 
per week.  

27. - SUPPLEMENTARY PAYMENTS

(1) In addition to the rates payable under the provisions of this award, other than this clause, a worker 
employed in the classifications listed shall be paid the supplementary payment prescribed -

Classification: Supplementary
Payment Per Week

$

(a) Turbine Driver 14.40

(b) Steam Engine Drivers -

(i) whose work requires 1st or
2nd class certificate 14.40

(ii) whose work requires 3rd 
class certificate 9.20

(c) Internal Combustion Engine Drivers -

(i) 180 kw brake power or over 14.40
(ii) 35 kw brake power or over but

under 180 kw brake power 13.30
(iii) under 35 kw brake power 9.20

(d) Electric Motor Attendant -

(i) on motors over 180 kw power 14.40
(ii) on motors 70 kw power to

180 kw power inclusive 8.00
(iii) on motors under 70 kw power 5.40

(e) Greaser or Oiler 5.40
(f) Firemen -

(i) attending one boiler 6.50
(ii) attending two or more boilers 9.20

(g) Trimmer 3.80
(h) Scotch Derrick Crane Driver 14.40
(i) Overhead electric crane driver 10.60
(j) Mobile Crane Driver -

(i) lifting capacity up to and
including 5 ton 11.80

(ii) lifting capacity over 5 ton
but not exceeding 10 ton 14.40

(iii) lifting capacity over 10 ton
but not exceeding 20 ton 17.10

(iv) lifting capacity over 20 ton
but not exceeding 40 ton 19.80

Classification: Supplementary
Payment Per Week

$



(v) lifting capacity over 40 ton
but not exceeding 80 ton 22.40

(vi) lifting capacity in excess of
80 ton 24.00

(k) Excavator Driver -

(i) up to .5m3 17.10
(ii) over .5m3 and up to and 

including 2.25m3 18.60
(iii) over 2.25m3 21.30

(l) Tractor while using power operated
attachments -

(i) up to 35 kw brake power 9.60
(ii) over 35 kw brake power to 

70 kw brake power 13.40
(iii) over 70 kw brake power to

110 kw brake power 15.90
(iv) over 110 kw brake power 17.00

(m) Grader self propelled -

(i) over 70 kw brake power 19.50
(ii) 35 to 70 kw brake power 17.00
(iii) under 35 kw brake power 15.90

(2) The amount payable to any worker pursuant to the provisions of this clause.

(a) shall be for all purposes of the award;

(b) shall be reduced by the amount of any payment being made to that worker in addition to the 
said rates otherwise than pursuant to the provisions of this clause whether such payment is being 
made by virtue of any order, industrial agreement or other agreement or arrangement.

(3) The rate prescribed in this award for any classification is not amended by this clause and shall not, for 
the purpose of any other award, order, industrial agreement or other agreement or arrangement, be 
deemed to have been so amended.



APPENDIX - RESOLUTION OF DISPUTES REQUIREMENT

(1) This Appendix is inserted into the award/industrial agreement as a result of legislation which came into 
effect on 16 January 1996 (Industrial Relations Legislation Amendment and Repeal Act 1995) and 
further varied by legislation which came into effect on 23 May 1997 (Labour Relations Legislation 
Amendment Act 1997).  

(2) Subject to this appendix, and in addition to any current arrangements the following procedures shall 
apply in connection with questions, disputes or difficulties arising under this award/industrial agreement.

(a) The persons directly involved, or representatives of person/s directly involved, shall discuss the 
question, dispute or difficulty as soon as is practicable.

(b) (i) If these discussions do not result in a settlement, the question, dispute or difficulty shall 
be referred to senior management for further discussion.

(ii) Discussions at this level will take place as soon as practicable.

(3) The terms of any agreed settlement should be jointly recorded.

(4) Any settlement reached which is contrary to the terms of this award/industrial agreement shall not have 
effect unless and until that conflict is resolved to allow for it.

(5) Nothing in this appendix shall be read so as to exclude an organisation party to or bound by the 
award/industrial agreement from representing its members.

(6) Any question, dispute or difficulty not settled may be referred to the Western Australian Industrial 
Relations Commission provided that with effect from 22 November 1997 it is required that persons 
involved in the question, dispute or difficulty shall confer among themselves and make reasonable 
attempts to resolve questions, disputes or difficulties before taking those matters to the Commission..



SCHEDULE A. - UNION PARTY TO THE AWARD

The Construction, Mining, Energy, Timberyards, Sawmills and Woodworkers Union of Australia - Western 
Australian Branch.



SCHEDULE B. - RESPONDENTS

Shark Bay Salt (a division of Adelaide Steamship Industries Pty Ltd)



APPENDIX - S.49B - INSPECTION OF RECORDS REQUIREMENTS

(1) Where this award, order or industrial agreement empowers a representative of an organisation of 
employees party to this award, order or industrial agreement to inspect the time and wages records of an 
employee or former employee, that power shall be exercised subject to the Industrial Relations (General) 
Regulations 1997 (as may be amended from time to time) and the following:

(a) The employer may refuse the representative access to the records if: -

(i) the employer is of the opinion that access to the records by the representative of the 
organisation would infringe the privacy of persons who are not members of the 
organisation; and

(ii) the employer undertakes to produce the records to an Industrial Inspector within 48 
hours of being notified of the requirement to inspect by the representative.

(b) The power of inspection may only be exercised by a representative of an organisation of 
employees authorised for the purpose in accordance with the rules of the organisation.

(c) Before exercising a power of inspection, the representative shall give reasonable notice of not 
less than 24 hours to an employer.

DATED at Perth this 1st day of May 1970



V A R I A T I O N R E C O R D

ENGINE DRIVERS MINERALS PRODUCTION (SALT) INDUSTRY AWARD 1970

Delivered 01/05/70 at 50 WAIG 297
Consolidated 20/07/83 at 63 WAIG 1661

CLAUSE 
NO. 

EXTENT OF 
VARIATION 

ORDER 
NO. 

OPERATIVE 
DATE 

GAZETTE 
REFERENCE 

1.  Title 

(1A. State Wage Principles)

Ins.  Cl. 1752/91 31/01/92 72 WAIG 191

Cl.  & Title 1457/93 24/12/93 74 WAIG 198

(1A. State Wage Principles December 1993)

Cl.  & Title 985/94 30/12/94 75 WAIG 23

(1A.  Statement of Principles December 1994)

Cl.  & Title 1164/95 21/03/96 76 WAIG 911

(1A.  Statement of Principles March 1996)

Cl & Title 915/96 7/08/96 76 WAIG 3368

(1A Statement of Principles –- August 1996)

Cl & Title 940/97 14/11/97 77 WAIG 3177

(1A.  Statement of Principles –- November 1997)

Cl & Title 757/98 12/06/98 78 WAIG 2579

(1A.  Statement of Principles – June, 1998)

Del Cl 609/99 06/07/99 79 WAIG 1847

1B.  Minimum Adult Award Wage 

Ins.  1B 940/97 14/11/97 77 WAIG 3177



Min.  Wage &text. 609/99 01/08/99 79 WAIG 1847

Cl. 654/00 01/08/00 80 WAIG 3379

Cl. 752/01 01/08/01 81 WAIG 1721

Cl. 797/02 01/08/02 82 WAIG 1369

Cl. 569/03 5/06/03 83 WAIG 1899 & 2187

(9) 1197/03 1/11/03 83 WAIG 3537

Cl. 570/04 4/06/04 84 WAIG 1521

Cl. 576/05 07/07/05 85 WAIG 2083, 2390

Cl. 957/05 07/07/06 86 WAIG 1631 & 1916

Cl. 1/07 01/07/07 87 WAIG 1487 & 1801

Cl. 115/07 01/07/08 88 WAIG 773 & 1069

Cl. 1/09 01/10/09 89 WAIG 735 & 1493

Cl. 2/10 01/07/10 90 WAIG 568 & 976

Cl. 2/11 01/07/11 91 WAIG 1008 & 1390

Cl. 2/12 01/07/12 92 WAIG 1180

Cl. 1/13 01/07/13 93 WAIG 852

Cl. 1/14 01/07/14 94 WAIG 1072

Cl. 1/15 01/07/15 95 WAIG 1060

Cl. 1/16 01/07/16 96 WAIG 909

Cl. 1/17 01/07/17 97 WAIG 976

Cl. 1/18 01/07/18 98 WAIG 263 & 687

Cl. 1/19 01/07/19 99 WAIG 509 & 1008

Cl. 1/20 01/01/21 100 WAIG 790

Cl. 1/21 01/07/21 101 WAIG 794



Cl. 1/22 01/07/22 102 WAIG 721

Cl. 1/23 01/07/23 103 WAIG 1043

2.  Arrangement 

2A.  Deleted 1940/89 08/9/89 69 WAIG 2913

Ins.  1A 1752/91 31/01/92 72 WAIG 191

Ins.  Sched.  A 870/93 
Corr. 07/09/93 73 WAIG 2778

Ins.  Sched.  B 1266 & 
1267/93 20/10/93 73 WAIG 2996

1A.  Title 1457/93 24/12/93 74 WAIG 198

1A.  Title 985/94 30/12/94 75 WAIG 23

1A.  Title 1164/95 21/03/96 76 WAIG 911

Ins.  Appendix – 
S.49B... 694/96 16/07/96 76 WAIG 2789

Ins.  Appendix – 
Resolution... 693/96 16/07/96 76 WAIG 2768

1A.  Title 915/96 7/08/96 76 WAIG 3368

1A 940/97 14/11/97 77 WAIG 3177

Ins.  1B 940/97 14/11/97 77 WAIG 3177

1A 757/98 12/06/98 78 WAIG 2579

Del 1A 609/99 06/07/99 79 WAIG 1847

(2A.)

Deleted 1940/89 8/9/89 69 WAIG 2913

(2A. State Wage Principles – September 1988)

Ins.  2A. 1166/88 29/03/90 70 WAIG 1431

Deleted 1266 & 
1267/93 20/10/93 73 WAIG 2996



3.  Area 

4.  Scope 

5.  Term 

6.  Contract of Service 

7.  Higher Duties 

8.  Hours 

9.  Overtime 

10.  Shift Work 

11.  Saturday Work 

12.  Sunday and Holiday Work 

13.  Payment of Wages 

14.  Time and Wages Record 



Ins text (2). 491/98 16/04/98 78 WAIG 1471

15.  Holidays 

16.  Annual Leave 

17.  Absence Through Sickness 

18.  Under Rate Workers 

19.  District Allowance 

20.  Travelling 

21.  Distant Work 

22.  Posting of Notices 

23.  Long Service Leave 

24.  Board of Reference 

25.  *Preference to Unionists 



26.  Wages 

Inserted sub-cls (1)(a) - 
(k), (2)(a) - (b) 1166/88 29/03/90 70 WAIG 1431

Rates & Ins.  Text 940/97 14/11/97 77 WAIG 3177

Preamble Ins.  Text, 
(1) rates. 609/99 01/08/99 79 WAIG 1847

Cl. 654/00 01/08/00 80 WAIG 3379

Cl. 752/01 01/08/01 81 WAIG 1721

(1). 797/02 01/08/02 82 WAIG 1369

Cl. 569/03 5/06/03 83 WAIG 1899 & 2188

Cl. 570/04 4/06/04 84 WAIG 1521 & 1725

Cl. 576/05 07/07/05 85 WAIG 2083, 2390

Cl. 957/05 07/07/06 86 WAIG 1631 & 1916

Cl. 1/07 01/07/07 87 WAIG 1487 & 1801

Cl. 115/07 01/07/08 88 WAIG 773 & 1069

Cl. 1/09 01/10/09 89 WAIG 735 & 1493

Cl. 2/10 01/07/10 90 WAIG 568 & 976

Cl. 2/11 01/07/11 91 WAIG 1008 & 1390

Cl. 2/12 01/07/12 92 WAIG 1180

Cl. 1/13 01/07/13 93 WAIG 852

Cl. 1/14 01/07/14 94 WAIG 1072

Cl. 1/15 01/07/15 95 WAIG 1060

Cl. 1/16 01/07/16 96 WAIG 909

Cl. 1/17 01/07/17 97 WAIG 976

Cl. 1/18 01/07/18 98 WAIG 263 & 687

Cl. 33/18 10/05/19 99 WAIG 440



Cl 1/19 01/07/19 99 WAIG 509 & 1008

Cl. 1/20 01/01/21 100 WAIG 790

Cl. 1/21 01/07/21 101 WAIG 794

Cl. 1/22 01/07/22 102 WAIG 721

Cl. 1/23 01/07/23 103 WAIG 1043

(1) 7/25 29/05/25 105 WAIG 972

27.  Supplementary Payments 

Appendix - Resolution of Disputes Requirement 

Ins.  Appendix 693/96 16/07/96 76 WAIG 2768

(1),(6), Del.  (7) 2053/97 22/11/97 77 WAIG 3079

Schedule A. - Union Party To The Award 

Cl. 870/93 06/07/93 73 WAIG 2778

Schedule B. - Respondents 

Ins.  Sched 1266 & 
1267/93 20/10/93 73 WAIG 2996

Appendix - S.49B - Inspection of Records Requirements 

Ins.  Appendix 694/96 16/07/96 76 WAIG 2789

(1) ins.  Text 2053/97 22/11/97 77 WAIG 3138

App. 491/98 16/04/98 78 WAIG 1471




