
Meat Industry (State) Award, 2003 
 
 

PART 1 - APPLICATION AND OPERATION 
 
 

1. - TITLE 
 

This award shall be known as the Meat Industry (State) Award, 2003. 
 

 
1B. - MINIMUM ADULT WAGE 

 
 

(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise 
provided by this clause. 

 
(2) The minimum adult award wage for full-time employees aged 21 or more is $557.40 per week payable 

on and from the first pay period on or after 1 July 2008. 
 
(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State 

Wage Case Decisions. 
 
(4) Unless otherwise provided in this clause adults employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result shall not be paid 
less than pro rata the minimum adult award wage according to the hours worked. 

 
(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the 

percentage prescribed in the junior rates provision in this award to the minimum adult award wage. 
 
(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or 

Jobskill placements or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate. 

 
(7) Liberty to apply is reserved in relation to any special category of employees not included here or 

otherwise in relation to the application of the minimum adult award wage. 
 
(8) Subject to this clause the minimum adult award wage shall – 
 

(a) Apply to all work in ordinary hours. 
 

(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments 
during any period of paid leave and for all purposes of this award.   

 
(9) Minimum Adult Award Wage 
 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more 
payable under the 2008 State Wage order decision.  Any increase arising from the insertion of the 
minimum wage will be offset against any equivalent amount in rates of pay received by employees 
whose wages and conditions of employment are regulated by this award which are above the wage 
rates prescribed in the award.  Such above award payments include wages payable pursuant to 
enterprise agreements, consent awards or award variations to give effect to enterprise agreements and 
over award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 

 
Increases under previous State Wage Case Principles or under the current Statement of Principles, 
excepting those resulting from enterprise agreements, are not to be used to offset the minimum wage. 

 
(10) Adult Apprentices 
 



(a) Notwithstanding the provisions of this clause, an apprentice, 21 years of age or more, shall not 
be paid less than $488.40 per week on and from the commencement of the first pay period on 
or after 1 July 2008.  

 
(b) The rate paid in the paragraph above to an apprentice 21 years of age or more is payable on 

superannuation and during any period of paid leave prescribed by this award. 
 

(c) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the 
ordinary rate of pay, it shall be calculated upon the rate prescribed in this award for the actual 
year of apprenticeship. 

 
(d) Nothing in this clause shall operate to reduce the rate of pay fixed by the award for an adult 

apprentice in force immediately prior to 5 June 2003. 
 

2. - ARRANGEMENT 
 

This award is arranged as follows: 
 

Part 1 - APPLICATION AND OPERATION 
 
1 Title 
1B.  Minimum Adult Wage 
2 Arrangement 
3 Area and Scope 
4 Period of Operation 
5 Aims and Principles of the Award 
6 Definitions and Work of Employees 
7 Division of Award 

 
DIVISION 1 - GENERAL 

 
Part 2 - EMPLOYMENT RELATIONSHIP AND RELATED MATTERS 

 
8 Contract of Employment 
9 Learners 
10 Apprentices 
11 Junior Employees 
12 Managers 
13 Employee Counselling 
14 Termination of Employment 
15 Redundancy 
 

Part 3 - WAGES AND RELATED MATTERS 
 
16 Classifications and Wage Rates 
17 Work of Employees in Boning Rooms 
18 Work of Employees in Slaughtering Sections 
19 Higher Duties 
20 Supported Wage Scheme 
21 Allowances 
22 Employment Records 
23 Payment of Wages 
24 Superannuation 
 

Part 4 - HOURS AND OVERTIME 
 
25 Hours and Rosters 
26 Overtime and Penalty Rates 
27 Rostered Time Off 



28 Shift Work 
29 Meal Times and Breaks 
 

Part 5 - LEAVE OF ABSENCE AND PUBLIC HOLIDAYS 
 
30 Annual Leave 
31 Sick Leave 
32 Bereavement Leave 
33 Carer's Leave 
34 Parental Leave 
35 Public Holidays 
36 Long Service Leave 
37 Trade Union Training Leave 
 

Part 6 - CONSULTATION AND DISPUTE PROCEDURE 
 
38 Introduction of Change 
39 Resolution of Disputes 
40 Right of Entry 
41 Inspection of Records 
 

Part 7 - MISCELLANEOUS 
 
42 New Technology 
43 Piecework Provisions 
44 Specific Duties 
45 Protective Equipment 
46 Waterproof Clothing 
47 Change Rooms 
48 Amenities Room 
49 Tool Sharpening Equipment 
50 Work in Cold Temperatures 
51 Air Conditioning of Motor Vehicles 
52 First Aid Kit 
53 First Aid Employees 
54 Transport of Injured Employees 
55 Copy of Award 
 

DIVISION 2 - RETAIL ESTABLISHMENTS 

 
56. Award Relationship 
57. Part-time employees 
58. Classifications and Wage Rates 
59. Payment of Wages 
60. Hours and Rosters 
61. Meal Times and Breaks 
 

Schedule "A" - Named Parties to the Award 
Schedule "B" - Respondents 
Schedule "C" - Supermarket Meat Employees' Schedule 
Appendix "1" - Resolution of Disputes Procedure Form 

 
 

3. - AREA AND SCOPE 
 

This award shall operate over the whole of the area of Western Australia and shall apply to employees 
employed by employers respondent to this award in the callings described in the Classifications and Wage Rates 
clauses of this award in the following industries or industry: 

 



(1) The handling or processing of fresh, chilled or frozen meat for sale by retail, auction, wholesale 
contract caterers or export; provided that the callings of "General Butcher" and "Smallgoods maker" 
only shall apply to employers in the contract catering industry. 

 
(2) The receiving, yarding, killing and dressing or preparation of oxen, calves, buffaloes, mules, horses, 

donkeys, sheep, lambs, goats, pigs, deer, kangaroo, rabbits, emus, or marine reptiles and the 
preparation and manufacture of smallgoods and bacon for sale by retail, auction, wholesale or 
processing for export. 

 
(3) The receiving, handling and processing of the by-products of the "meat industry" as described in 

subclauses (1) and (2) of this clause for the manufacture of pet foods, sausage casings, fertiliser, meat 
meal and the extraction of edible or inedible tallow. 

 
(4) The transport of meat, smallgoods and by-products of the "meat industry" as described in subclauses 

(1) and (2) of this clause, to and from any place for the purpose of processing or sale on a wholesale or 
retail basis. 

 
(5) Provided that this award shall not apply to employers or employees who are subject to the terms of any 

of the following awards as varied or replaced from time to time; 
 

“Meat Industry (Northwest Abattoirs)” Award No. A12 of 1988 
 

or 
 
Meat Industry (Western Australian Lamb Marketing Board) Award, 1981 Award No.  A37 of 1981 
 

 
4. - PERIOD OF OPERATION 

 
This award shall operate until varied, reviewed or cancelled. 
 

 
5. - AIMS AND PRINCIPLES OF THE AWARD 

 
(1) The parties are committed to modernising the terms of this award. 
 
(2) The union shall discuss all matters relating to increased flexibility that are raised by the employer.  Any 

such discussion with the union shall be on the premise that: 
 

(a) Where enterprise negotiations are undertaken and an agreement reached in an enterprise then 
the majority of employees at the enterprise must genuinely agree. 

 
(b) No employee shall lose income as a result of the change. 
 
(c) The union must be party to the agreement, in particular, where enterprise level discussions are 

considering matters requiring any Award variation, the union shall be invited to participate. 
 
(d) The union shall not unreasonably oppose any agreement. 
 
(e) Agreements are to be submitted for ratification by the Commission. 
 

(3) Should an agreement be reached pursuant to subclause (2) of this clause and that agreement requires an 
award variation, no party shall oppose that award variation. 

 
(4) There shall be no limitation on any award matter being raised for discussion. 
 

 
6. - DEFINITIONS AND WORK OF EMPLOYEES 

 
(1) "Commission" means the Western Australian Industrial Relations Commission. 



 
(2) "Constant Unit Rate" means the method of remuneration for the slaughtering, boning and slicing of 

livestock relevant to the constant unit rate values of the species prescribed in clauses 17.  -Work of 
Employees in Boning Rooms and 18. - Work of Employees in Slaughtering Sections of this award. 

 
(3) "Constant Unit Rate Employee" means an employee who is remunerated in accordance with a constant 

unit rate system of operation for each head of livestock or its equivalents relevant to the constant unit 
rate values of the species prescribed in clauses 17. - Work of Employees in Boning Rooms and 18. - 
Work of Employees in Slaughtering Sections of this award. 

 
(4) "Counterhand" means an employee selling uncooked pre-wrapped meat and who is not required to cut 

such meats. 
 
(5) "First shop person" means that in every shop where two or more employees are employed one shall be 

classed as First Shop person.  Provided, however, that where a manager is employed who works in the 
shop, that person shall be considered as a First Shop person. 

 
(6) "General Butcher" means a person who has served an apprenticeship or has at least four years’ 

experience in general butchering and is not exclusively employed in the making of smallgoods or in 
such other cases where an employer engages or calls upon a worker to perform tradespersons' functions 
of a general butcher. 

 
(7) "On-rail beef slaughtering" means a system of slaughtering where the carcass is moved from one 

slaughter person to another by a mechanical and / or gravity rail system. 
 
(8) "On-rail boning" means a system of boning where the carcass side or quarter is moved from one boner 

to another by a mechanical and / or gravity rail system. 
 
(9) "Permanent employee" means an employee engaged upon a weekly contract of employment prescribed 

in clause 8. - Contract of Employment of this award. 
 
(10) "Retail Establishment" means to include butcher shops and supermarkets. 
 
(11) "Smallgoods maker" means an employee who has served a relevant apprenticeship or has had at least 

four years' general experience in smallgoods making or in such other cases where an employer engages 
or calls upon a worker to perform tradeperson's functions of smallgoods maker. 

 
(12) "Salesperson" means an employee other than a counterhand, whose duties include the selling of 

uncooked meats, the wrapping of meat or smallgoods either in paper or cartons, the cutting of meat and 
meat products for weight, the replenishing of display or storage cabinets or work associated therewith, 
pricing up for display and the preparation of uncooked meats and meat products for sale, other than the 
tradesperson’s functions of a general butcher. 

 
(13) "Spotter" means an employee who may use a knife, shears or scissors to remove hair, dirt or pieces of 

sinew, but shall not trim or slice as defined or perform the work of a trimmer on the slaughter floor. 
 
(14) “Union” means the West Australian Branch, Australasian Meat Industry Employees' Union, Industrial 

Union of Workers, Perth. 
 
(15) "Wrapper and packer" means an employee who wraps or packs fresh meat or smallgoods in paper, 

cartons or other wrapping material in a shop, factory or pre-pack establishment. 
 

 
7. - DIVISION OF AWARD 

 
This award shall be divided into DIVISION 1 - GENERAL which shall apply to all employees covered by this 
award to the extent that DIVISION 2 - RETAIL ESTABLISHMENTS applies to employees engaged in retail 
establishments. 
 

 



DIVISION 1 - GENERAL  
 

PART 2 - EMPLOYMENT RELATIONSHIP AND RELATED MATTERS 
 

8. - CONTRACT OF EMPLOYMENT 
 

(1) General 
 

(a) The contract of employment will be weekly for all employees except those employed on a 
casual basis in which case the contract will be by the hour. 

 
(b) Employees under this award will be employed in one of the following categories – 
 

(i) Full-time employees; or 
 
(ii) Part-time employees; or 
 
(iii) Casual employees. 
 

(c) Before the first day of engagement, an employee will be notified by the employer or by the 
employer's representative, whether their employment is either on a full-time, part-time or 
casual basis. 

 
(d) An employee will, for the purpose of this award, be deemed to become a permanent employee 

when the employee has worked for an employer over a period of more than one calendar 
month, having worked in each week of that month having worked five days in each week of 
the month. 

 
(e) A part-time employee means a permanent employee who regularly works for less than 38 

hours in a week. 
 
(f) An employee will, for the purpose of this award, be deemed to be a casual employee if the 

expected duration of the employment is less than a month. 
 
(g) The employer shall be under no obligation to pay for any day not worked upon which the 

employee is required to present themselves for duty, except when such absence from work is 
due to illness within the provisions of clause 31.  – Sick Leave of this award or on account of 
public holidays or any period of paid leave to which the employee is entitled under the 
provisions of this award. 

 
(h) Breakdown - 
 

The employer shall be entitled to deduct payment for any day or part of a day upon which an 
employee cannot be usefully employed because of any strike by the union or unions affiliated 
with it, or by any other association or union or through the breakdown of the employer’s 
machinery or any stoppage of work by any cause which in either case the employer cannot 
reasonably prevent. 
 

(i) Temporary Cessation of Operations - 
 
Liberty is reserved to the union to vary or add to the provisions of this award at any time to 
include conditions and / or allowances for employees whose continuity of employment is 
interrupted due to the closure by an employer of its establishment or part thereof from time to 
time due to a shortage of work. 

 
(2) Full-time employee 
 

A full-time employee means a permanent employee who regularly works 38 hours a week. 
 

(3) Part-time employee 



 
A part-time employee means a permanent employee who regularly works for less than 38 hours a 
week. 
 
(a) Where a part-time employee is employed, the employer will engage the employee for a 

minimum of 9 hours and a maximum of 35 hours per week and for a minimum of 3 
consecutive hours on any one day Monday to Saturday, provided that: 

 
(i) an employer and employee may agree in writing to extend the maximum hours per 

week that may be worked; and 
 
(ii) where the sole task performed by the employee is the end of the day clean up the 

minimum engagement will be for 2 consecutive hours on any one day. 
 

(b) The employer shall pay the employee the same wage, receive all leave and other entitlements 
prescribed in this award for full-time employees with payment based on the proportion to the 
number of hours actually worked by part-time employees. 

 
(c) The employer shall give the employee the first right of refusal to work hours in addition to 

those established upon engagement without attracting penalty rates up to a maximum of 35 
hours per week.  Where the employee refuses an initial offer of additional work, any 
subsequent offer of that work will be governed by subclause (3) of clause 25 - Hours and 
Rosters of this award. 

 
(d) Schedules of starting and finishing times for all employees showing rostered time off shall be 

published and displayed in a place accessible to staff, one month in advance. 
 
(e) The starting and finishing times for ordinary hours shall be mutually agreed between the 

employer and the employee(s).  The employer shall give an employee at least 7 days notice 
that it seeks to vary the starting and finishing times of ordinary hours of work. 

 
(4) Casual employee 
 

(a) A casual employee will be paid a proportion of the ordinary weekly rate of wage prescribed by 
this award for the calling in which the employee is engaged according to the number of hours 
actually worked plus 25 per cent for all ordinary hours worked with a minimum of 3 ordinary 
hours for each day worked. 

 
(b) Where a casual employee is employed, the person concerned will receive a minimum payment 

as for 3 hours for each day worked provided in a retail establishment, where the sole task 
performed by the employee is the end of day clean up, the minimum payment will be for 2 
hours for each day worked. 

 
 

9. - LEARNERS 
 

(1) No person shall be employed as a learner who has not attained the age of 18 years, without the prior 
written agreement of the union's Committee of Management. 

 
(a) Any such prior written agreement may only be forthcoming from the union in exceptional 

circumstances. 
 
(b) Any dispute arising out of this subclause shall be referred to the Commission for 

determination. 
 

(2) Subject to the provisions of this clause, learners may be employed on slicing, table and mechanised or 
gravity on rail boning, mechanised chains, mechanised or gravity on rail solo slaughtering or dead rail 
slaughtering and solo slaughtering of all types of livestock. 

 



(3) In this clause a learner shall mean, an employee who at their place of employment is required to 
perform the duties of a slaughter person, boner or slicer, and requires training in the performance of 
those duties. 

 
(4) Learners shall be paid at the rate of the classification in which they were working immediately prior to 

the commencement of the period of training provided that when a learner is deemed to be competent to 
perform the minimum daily production requirement appropriate to the classifications referred to in (a) 
and (b) of paragraphs (a) and (b) and the combination of three tasks as prescribed in (c) and (d) of 
subclause (8) of this clause, the employee shall be paid the appropriate minimum constant unit rate. 

 
(5) Any period of training which may be necessary shall be continuous, so far as is practicable. 
 
(6) The foreperson and delegate may decide at any time during the period of training that a learner is 

unlikely to become competent and summarily terminate the training.  In such a case the learner shall be 
returned to their previous task and shall not be penalised.  Should a learner not have been previously 
employed in that establishment, the employer where practicable shall transfer them to work of another 
classification. 

 
(7) The foreperson and delegate shall determine whether a learner is competent. 
 
(8) The period of training shall be such as is necessary to enable the employee to acquire the competence 

to perform: 
 

(a) the minimum daily production requirement prescribed for solo slaughter person; or 
 
(b) as a member of a table boning or slicing team without impeding other members; or 
 
(c) at least three positions on a mechanised or gravity on rail boning system, without impeding 

other members of the team; or 
 
(d) at least three positions on a mechanised chain, gravity or mechanised on rail slaughtering 

system, or dead rail system without impeding other members of the team. 
 

(9) The employer shall provide the learner with the necessary kit of tools, free of cost, consisting of knives, 
pouch belt and steel, but if the learner does not complete their learning or if having been determined 
competent, does not complete the following 3 months as an employee of the employer; then they shall 
return the kit of tools so issued to the employer, or the cost of same may be deducted from any wages 
due to the employee. 

 
(10) The maximum number of learners allowed to any employer in any one establishment shall be in 

proportion of one learner to every two or fraction of two constant unit rate employees employed in a 
particular classification unless agreed otherwise between the employer and the union of employees. 

 
 

10. - APPRENTICES 
 

(1) Apprentices may be taken in the ratio of one apprentice for every two or fraction of two (the fraction 
not being less than one) tradespersons and shall not be taken in excess of that ratio unless: 

 
(a) The union so agrees or 
 
(b) the Commission so determines. 
 

(2) Where an employer or manager usually and customarily works at the trade they may be counted as a 
tradesperson for the purposes of subclause (1) of this clause. 

 
(3) Apprentices shall not be permitted to deliver meat to householders. 
 

 
11. - JUNIOR EMPLOYEES 



 
(1) In any establishment or part thereof where an apprentice is not permitted or where the number of 

apprentices that may be employed has been fully availed of, junior employees may be employed in the 
proportion of one junior to every three or fraction of three employees in receipt of the total wage 
applicable to a Level 1 employee, or over provided that: 

 
(a) if employed as a slaughter person, boner, slicer, trimmer, beef head ring employee, constant 

unit rate clerk, viscera table employee using a knife, or gut runner or puller off they shall be 
paid the adult rate for the appropriate class of work performed except when employed as 
learners, in which case the provisions of subclause (5) of clause 9. - Learners of this award 
shall apply 

 
(b) No junior employee under the age of 18 years shall be employed as a carcass pusher, caul fat 

remover, gambrel or spreader inserter, hasher-washer employee, employee in the condemned 
area, gut runner or puller off, filler operator, constant unit rate clerk, viscera table employee 
using a knife or employee operating wiring machine 

 
(c) No junior employee shall be permitted to lift weights which may adversely affect their health 

and safety, and in any event, no junior employee shall be permitted to lift weights in excess of 
the following:- 

 
(i) Under 16 years of age - 18 kilograms 
 
(ii) Under 17 years of age - 27 kilograms 
 
(iii) Under 18 years of age - 36 kilograms 
 

(2) Junior employees may be employed in assisting carcass carters but not more than one junior shall be 
employed on each vehicle and they must be in the capacity of an assistant. 

 
(3) (a) Junior employees shall only be employed in establishments handling meat for sale by retail, 

wholesale, or auction, for prepack preparation or for processing for export, provided no junior 
employee shall perform any of the duties of a salesperson unless paid the adult rate for that 
classification. 

 
(b) Notwithstanding subclause (1) of this clause, junior employees may be employed in a retail 

general or a retail smallgoods establishments where the number of apprentices that may be 
employed has not been fully availed of provided that such junior employees shall not (subject 
to subparagraph (a) of this subclause): 

 
(i) use a knife, bandsaw, mincer, tenderiser, sausage-making machine or any other tool 

for the preparation of meat products; 
 
(ii) clean any tool referred to in placitum (i) of this paragraph unless it has been 

completely dismantled by a butcher or apprentice and disconnected from any power 
source; 

 
(iii) perform any of the tradesperson's functions of a general butcher. 
 

(4) Notwithstanding paragraph (b) of subclause (3) of this clause, a junior employee employed in a retail 
establishment who has attained the age of 16 years may use a mincer and a sausage-making machine 
provided the number of apprentices that may be employed in the establishment has been fully availed 
of and the junior employee has successfully completed a course in the safe operation of that machinery 
which is acceptable to the union and to the Australian Meat Industry Council (Western Australian 
Division).  The employer shall meet the cost of the course and time spent attending the course shall be 
paid as time worked for the purposes of this award. 

 
 

12. - MANAGERS 
 



(1) The award shall not apply to managers.  For the purpose of this clause, a "manager" shall mean - 
 

A person who attends to managerial duties and who is in charge of the establishment or section thereof 
and / or who directs and supervises operations in connection with such establishment or section thereof 
and who works under a written contract of employment with their employer and who is in receipt of a 
total wage per week not less than 30 per cent in excess of the weekly rate of wage prescribed in this 
award for a "general butcher" and is also entitled to receive the notice period prescribed in this award 
before their service may be dispensed with, except in the case of misconduct. 
 

(2) Where an employer regularly and usually performs butchering work for a substantial portion of the 
week in a retail and / or wholesale establishment (or a substantial part thereof) no employee in that 
establishment (or part thereof) shall be a manager. 

 
(3) A copy of the agreement of service shall be lodged with the Registrar; the employer and manager shall 

be jointly responsible for the lodgment of the agreement of service with the Registrar, and upon such 
lodgement, the Registrar shall notify the union of the name of the employee and the employer 
concerned. 

 
 

13. - EMPLOYEE COUNSELLING 
 

(1) Procedure 
 

Where an employee has completed their first month of employment, and where an employer needs to 
counsel the employee, the following procedure shall be followed: 
 
(a) Counselling 
 

(i) In the event that the conduct of an employee is unsatisfactory, the employee's 
immediate supervisor, or any other employee so authorised, may exercise the 
employer's right to counsel the employee so that the employee understands the nature 
and implications of their actions. 

 
(ii) The first warning, if given verbally, shall be confirmed in writing as soon as 

practicable. 
 
(iii) Any second warning shall be confirmed in writing, which writing shall be signed by 

the employee.  Unless the employee requests otherwise, the warning shall be given in 
the presence of a witness who shall be the union delegate, where there is such a 
delegate available. 

 
(b) Dismissal 
 

Should it be necessary to warn an employee for a third time, the contract of employment may 
be terminated in accordance with the provisions of clause 8. - Contract of Employment.  Such 
notice shall be given in the presence of a union delegate, where there is such a delegate 
available. 
 

(2) Misconduct 
 

The procedure described in subclause (1) of this clause is intended to preserve the rights of the 
individual employee, but shall not limit the right of the employer to summarily dismiss an employee for 
serious misconduct. 
 

(3) Alternative Procedures 
 

The procedure prescribed in subclause (1) of this clause shall not apply where there is an agreement, in 
writing, between the employer and the Union that an alternative procedure shall apply for disciplinary 
counselling of employees. 
 



 
14. - TERMINATION OF EMPLOYMENT 

 
(1) (a) A contract of employment may be terminated in accordance with the provisions of this clause 

and not otherwise but this clause does not operate so as to prevent any party to a contract from 
giving a greater period of notice than is hereinafter prescribed or an employer and an 
employee agreeing to waive such notice.  Provided that this subclause does not operate so as 
to affect an employer's right to dismiss an employee without notice for conduct that justifies 
instant dismissal.  An employee so dismissed shall be paid for the time worked up to the time 
of dismissal only. 

 
(b) Subject to the provisions of this clause, a party to the contract of employment, may on any 

day, give to the other party the appropriate period of notice prescribed in paragraph (e) of this 
clause and that the contract terminates when that period expires.  Provided that where such 
notice is given at or before the commencement of the ordinary hours of duty of any day, that 
day shall be counted as the first day of a week of notice or the day in the case of a day of 
notice. 

 
(c) In lieu of giving notice referred to in this subclause, the employer shall pay the employee the 

ordinary wages for the period of notice to which the employee would otherwise be entitled. 
 
(d) Any time in respect of which the employee is absent from work due to annual leave or time 

off in lieu of overtime as prescribed by this award shall not be counted as part of the 
prescribed period of notice. 

 
(e) The employment of an employee (other than a casual employee) may be terminated by the 

following notice period, provided that an employee has not been dismissed on grounds of 
serious misconduct in which case the employee shall only be paid up to the time of dismissal. 

 
Period of Continuous Service Period of Notice 
Not more than 1 year 1 week 
More than 1 year but not more than 3 years 2 weeks 
More than 3 years but not more than 5 years 3 weeks 
More than 5 years 4 weeks 

 
 

(f) The period of notice is increased by one week if the employee is over 45 years of age and has 
completed at least 2 years continuous service with the employer. 

 
(g) Paragraph (e) of this subclause does not operate so as to prevent an employee and the 

employer from mutually agreeing to accept a greater or lesser amount of notice when 
terminating the contract of employment. 

 
(h) The notice of termination required to be given by an employee shall be the same as that 

required of the employer, except that there shall be no additional notice based on the age of 
the employee concerned. 

 
(i) The period of notice of termination in the case of a casual employee shall be one hour. 

 
(2) (a) Where an employee leaves their employment: 
 

(i) without giving the notice referred to in subclause (1); or 
 
(ii) having given such notice, before the notice expires. 
 
The employee forfeits their entitlement to any moneys owing to them under this award except 
to the extent that those moneys exceed their ordinary wages for the period of notice which 
should have been given. 
 



(b) In a case to which paragraph (a) of this subclause applies: 
 

(i) the contract of service shall, for the purpose of this award be deemed to have 
terminated at the time at which the employee was last ready, willing and available for 
work during ordinary working hours under the contract; and 

 
(ii) the provisions of subclause (1) of this clause shall be deemed to have been complied 

with if the employee pays to the employer, whether by forfeiture or otherwise, an 
amount equivalent to the employee's ordinary wages for the period of notice which 
should have been given. 

 
(3) Time Off During Notice Period 
 

Where an employer has given notice of termination to an employee who has completed one month's 
continuous service, that employee shall, for the purpose of seeking other employment be entitled to be 
absent from work up to a maximum of eight ordinary hours without deduction of pay.  The time off 
shall be taken at times that are convenient to the employee after consultation with the employer. 
 

(4) Statement of Employment 
 

The employer shall, upon receipt of a request from an employee whose employment has been 
terminated, provide to the employee a written statement specifying the period of employment and the 
classification or the type of work performed by the employee. 
 

 
15. - REDUNDANCY 

 
(1) Discussions Before Termination 
 

(a) Where the employer has made a definite decision that the employer no longer wishes the job 
the employee has been doing done by anyone and this is not due to the ordinary and customary 
turnover of labour and that decision may lead to termination of employment, the employer 
shall hold discussions with the employees directly affected and with the union. 

 
(b) The discussions shall take place as soon as is practicable after the employer has made a 

definite decision which will invoke the provisions of paragraph (a) of subclause (1) of this 
clause, and shall cover, among other things, any reasons for the proposed terminations, 
measures to avoid or minimise the terminations and measures to minimise any adverse effects 
of any terminations of the employees concerned. 

 
(c) For the purpose of such discussions the employer shall, as soon as practicable, provide in 

writing to the employees concerned and their union, all relevant information about the 
proposed terminations, including the reasons for the proposed terminations, the number and 
categories of employees likely to be effected and the number of employees normally 
employed and the period over which the terminations are likely to be carried out.  Provided 
that any employer shall not be required to disclose confidential information, the disclosure of 
which would be inimical to the employer's interests. 

 
(2) Transfer to Lower Paid Duties 
 

Where an employee is transferred to lower paid duties for reasons set out in paragraph (a) of subclause 
(1) of this clause, the employee shall be entitled to the same period of notice of transfer as the 
employee would have been entitled to had the employment been terminated, and the employer may, at 
the employer's option, make payment in lieu thereof of an amount equal to the difference between the 
employee's former classification rate and the new lower classification rate for the number of weeks of 
notice still owing. 
 

(3) Severance Pay 
 



(a) In addition to the period of notice prescribed for ordinary termination in clause 14(1)(e) - 
Termination of Employment of this award and subject to further order of the Western 
Australian Industrial Relations Commission, a regular weekly employee whose employment is 
terminated for reasons set out in paragraph (a) of subclause (1) of this clause, shall be entitled 
to the following minimum amount of severance pay in respect of a continuous period of 
service. 

 
Period of continuous service Severance pay 
  
1 year or less Nil 
1 year and up to the completion of 2 years 4 weeks' pay 
2 years and up to the completion of 3 years 6 weeks' pay 
3 years and up to the completion of 4 years 7 weeks' pay 
4 years and over 8 weeks' pay 

 
 

(b) Subject to paragraph (c) of subclause (3) of this clause "Week's pay" means the ordinary 
weekly rate of wage for the employee concerned for an employee on time work. 

 
(c) In the case of an employee usually employed on a constant unit rate, "Week's pay" shall be the 

average of the payments made to such an employee during the previous twelve months' period 
in respect of work performed in ordinary hours, including any amount paid for work in such 
hours in excess of the daily tally and for waiting time and any allowance to which the 
employee is entitled for shift work as prescribed by this award or the rate of wage calculated 
in paragraph (c) of subclause (3) of this clause, whichever is the greater. 

 
(d) Provided that the severance payments calculated in accordance with paragraphs (a), (b) and (c) 

of this subclause shall not exceed the amount which the employee would have earned if 
employment with the employer had proceeded to the employee's normal retirement date. 

 
(e) For the purpose of this subclause continuity of service shall not be broken on account of: 
 

(i) any interruption or termination of the employment by the employer if such 
interruption or termination has been made merely with the intention of avoiding 
obligations hereunder in respect of leave of absence; 

 
(ii) any absence from work on account of personal sickness or accident for which an 

employee is entitled to claim sick pay as prescribed by this award or on account of 
leave lawfully granted by the employer; 

 
(iii) any absence from work on account of parental leave and bereavement leave and 

carer's leave; or 
 
(iv) any absence with reasonable cause, proof whereof shall be upon the employee; 
 

provided that in the calculation of continuous service under this subclause any time 
in respect of which an employee is absent from work except time for which an 
employee is entitled to claim annual leave, sick pay, long service leave and public 
holidays as prescribed by this award shall not count as time worked. 
 

(f) Service by the employee with a business which has been transmitted from one employer to 
another and the employee's service has been deemed continuous in accordance with clause 36. 
- Long Service Leave of this award shall constitute continuous service for the purpose of this 
clause. 

 
(4) Employee Leaving During Notice 
 

An employee whose employment is terminated for reasons set out in paragraph (a) of subclause (1) of 
this clause may terminate their employment during the period of notice and, if so, shall be entitled to 



the same benefits and payments under this clause had they remained with the employer until the expiry 
of such notice.  Provided that in such circumstances the employee shall not be entitled to payment in 
lieu of notice. 
 

(5) Alternative Employment 
 

An employer, in a particular redundancy case, may make application to the Commission to have the 
general severance pay prescription varied if the employer obtains acceptable alternative employment 
for an employee. 
 

(6) Time Off During Notice Period 
 

(a) During the period of notice of termination given by the employer an employee whose 
employment is to be terminated for reasons set out in paragraph (a) of subclause (1) of this 
clause that employee shall, for the purpose of seeking other employment, be entitled to be 
absent from work during each week of notice up to a maximum of eight hours without 
deduction of pay. 

 
(b) If the employee has been allowed paid leave for more than one day during the notice period 

for the purpose of seeking other employment, the employee shall, at the request of the 
employer, be required to produce proof of attendance at an interview or the employee shall not 
receive payment for the time absent.  For this purpose a statutory declaration will be sufficient. 

 
(7) Notice to Centrelink 
 

Where a decision has been made to terminate employees in the circumstances outlined in paragraph (a) 
of subclause (1) of this clause, the employer shall notify Centrelink (or its successor) as soon as 
possible giving relevant information including the number and categories of the employees likely to be 
affected and the period over which the terminations are intended to be carried out. 
 

(8) Employees With Less Than One Year's Service 
 

This clause shall not apply to employees with less than one year's continuous service and the general 
obligation on employers should be no more than to give relevant employees an indication of the 
impending redundancy at the first reasonable opportunity, and to take such steps as may be reasonable 
to facilitate the obtaining by the employees of suitable alternative employment. 
 

(9) Employees Exempted 
 

This clause shall not apply where employment is terminated as a consequence of conduct that justifies 
instant dismissal, including malingering, inefficiency, neglect of duty or misconduct, or in the case of 
casual employees, apprentices, or employees engaged for a specific period of time or for a specified 
task or tasks. 
 

(10) Employers Exempted 
 

Subject to an order of the Commission, in a particular redundancy case, this clause shall not apply to 
employers who employ less than fifteen employees. 
 

(11) Incapacity to Pay 
 

The employer, in a particular redundancy case, may make application to the Commission to have the 
general severance pay prescription varied on the basis of the employer's incapacity to pay. 
 

(12) Permanent Close Downs of Abattoirs, Boning Rooms and/or Pre-packing Areas, Rooms or Factories 
 

(a) Where an abattoir, boning room and/or pre-packing area, room or factory is closed and not re-
opened within a period of eight consecutive calendar months from the date of closure the 
employer shall at that time advise the union in writing of its permanent closure or the 
anticipated date of its re-opening. 



 
(b) For the purposes of this subclause, an abattoir, boning room and/or pre-packing area, room or 

factory shall include parts thereof including but not limited to a chain, rail, section, 
department, room or sub-room of such abattoir, boning room, pre-packing area or factory. 

 
(13) Dispute Settling Procedures 
 

Any dispute arising under this clause shall be referred to the Commission. 
 
 



 
PART 3 – WAGES AND RELATED MATTERS  

 
16. - CLASSIFICATIONS AND WAGE RATES  

 
(1) The following shall be the minimum weekly rates of wages payable to employees under this award 

who, for the purpose of this clause, shall be graded pursuant to the definitions contained and described 
in each subclause hereunder. 

 
Career Progression and Promotion: 
 
(a) The skills required in the establishment are broadly grouped in levels are detailed below.  

Employees working under these classifications shall work in any or all range of jobs within a 
level to the extent of their training, skills and qualifications.  This may involve an employee 
working in a number of sections or departments depending upon work requirements including 
to meet short-term operational requirements. 

 
(c) An employee may at any time carry out such duties and use tools and equipment as may be 

directed by the employer provided that the employee has been properly trained in the use of 
such tools and equipment. 

 
(d) Any direction given by the employer in accordance with any of the above shall be consistent 

with the employer's obligations under the Occupational Safety and Health Act 1984. 
 
(b) Employees shall be employed to carry out such duties as may be directed by the employer 

from time to time subject to the limits of their skills, competence and training. 
 

(2) Adult Wage Rates 
 

Classification Group Minimum Rate Per Week Minimum Rate Per Hour 
PW - LEVEL 1 $557.40 $14.67 
PW - LEVEL 2 $562.70 $14.81 
PW - LEVEL 3 $591.05 $15.56 
PW - LEVEL 4 $615.30 $16.19 

PW - LEVEL 5 * $651.20 $17.14 
PW - LEVEL 6 $703.70 $18.52 

* Key classification rate   
 
 
(3) Skills and Classification Structure 
 

(a) PROCESS WORKER - LEVEL 1 

 An employee at this level shall undertake structured on and / or off the job training for 
a period of not more than 3 months.  At this level an employee performs routine duties 
essentially of a manual nature and to the level of their training – 
 

 Skills / Duties - 

 * Works under direct supervision. 

 * Exercises minimal judgement. 

 * Works to defined procedures. 

 * May perform general cleaning duties. 

 * Is undertaking on the job training that shall include basic hygiene requirements, 
health and safetyrequirements as well as basic safe working practices and basic 



industrial relations procedures, for aninitial period not exceeding three months. 
 

 Job Description -The following indicative tasks are indicative of the tasks which an 
employee at this level may be required to perform – 
 

 1. Labourer with less than 3 months service. 

   

(b) PROCESS WORKER - LEVEL 2 

 An employee at this level has received on and / or off the job training or has prior 
experience to allow the performance of work within the scope of this level.  At this 
level an employee performs work above and beyond the skills of an employee at 
Level 1 and to the level of their training – 
 

 Skills / Duties -In addition to the skills / duties required at Level 1, the following 
skills are required at this level – 
 

 * Works under direct supervision but with responsibility for the quality of their 
work. 

 * Operates basic machinery and equipment. 

 * Exercises limited judgement. 

 * Operates from a basic set of procedures and instructions. 

 * Has an undertaking of and undertakes basic quality control / assurance 
procedures. 
 

 * Operates flexibly between packing stations. 

  And may : 

  - Have a basic understanding of quality control, meat handling and hygiene 
process and techniques 
. 

  - Possess some internally / external customer service skills. 

  - Use a range of basic hand tools. 

  - Is responsible for the quality of their work. 

  - Operates hand trolleys and pallet trucks. 

  - Works in a team environment. 

  - Exercise basic keyboard skills. 

 Job Description -The following indicative tasks are indicative of the tasks which an 
employee at this level may be required to perform - 

 1. Carton room hand. 

 2. Chiller room hand undergoing training. 

 3. Cook assistant. 

 4. Knife hand 

 5. Labourer with more than 3 months service. 

 6. Labourer with more than 3 months experience in the meat industry. 



 7. Laundry employee. 

 8. Meat loading and lumping. 

 9. Packer / spotter undergoing training. 

 10. Sastek operator undergoing training. 

 11. Stock person 

 12. Strapping / gluing machinery operator. 

 13. Table hand 

 14. Trimmer Whizz and Knife Operator not associated with a constant unit rate 
system. 

   

(c) PROCESS WORKER - LEVEL 3 

 An employee at this level has received on and / or off the job training or has prior 
experience to allow the performance of work within the scope of this level.  At this 
level an employee performs work above and beyond the skills of an employee at 
Level 2 and to the level of their training – 
 

 Skills / Duties -In addition to the skills / duties required at Level 2, the following 
skills are required at this level – 
 

 * Exercise discretion within the scope of this level. 

 * Use relevant tools and equipment. 

 * Possess and utilise numeracy and literacy skills. 

 * Have responsibility for the quality of their work subject to routine supervision. 

 * Be able to work in a team environment. 

  And may : 

  - Assist in the provision of on the job training to a limited degree. 

  - Have a sound understanding of meat handling, processing and quality 
assurance requirements and procedures. 
 

  - Have a knowledge of and perform to customer specification requirements. 

  - Possess good knife skills and utilise them where applicable. 

  - Perform routine maintenance on equipment. 

  - Receive on / off the job training. 

  - Exercise intermediate keyboard skills. 

 Job Description -The following indicative tasks are indicative of the tasks which an 
employee at this level may be required to perform – 
 

 1. By-products operator competent on one machine. 

 2. Clerk employed on a constant unit rate system. 

 3. Driver of Vehicle 1.25 to 4.50 tonne. 



 4. Fork lift driver up to and including 5 tonne lifting capacity. 

 5. Meat slicer operator. 

 6. Mixing machine / blender. 

 7. Offal room / running casing. 

 8. Packer / spotter (all tasks in boning room or slaughter floor, excluding operation 
of vacuum packing machinery) 
. 

 9. Pickle - pumper. 

 10. Sastek operator using basic keyboard skills. 

 11. Skinning. 

 12. Stockperson / receiver. 

 13. Store duties. 

 14. Team Leader or Leading Hand for Level 1 and 2 positions. 

 15. Trimmer (all tasks). 

 16. Trimmer Whizzard and knife operator not associated with a constant unit rate 
system. 
 

  And the inclusion of : 

  - Boner (undergoing training). 

  - Leaner. 

  - Packer (knowledge of all packs, all species and able to rotate to every work 
station). 

  - Packer / spotter (knowledge of all packs, all species and able to rotate to 
every work station). 

  - Sastek operator with Ausmeat accreditation with all species. 

  - Slaughter floor and Boning room and operate and grade cryo-vac. 

  - Slaughter person (undergoing training). 

  - Slicer (undergoing training). 

  - Vacuum packing grader. 

    

(d) PROCESS WORKER - LEVEL 4 

 An employee at this level has received on and / or off the job training or has prior 
experience to allow the performance of work within the scope of this level.  At this 
level an employee performs work above and beyond the skills of an employee at 
Level 3 and to the level of their training – 
 

 Skills / Duties -In addition to the skills / duties required at Level 3, the following 
skills are required at this level – 
 

 * Exercise discretion 

 * Have a sound working knowledge of quality assurance, customer specification 
and Ausmeat and AQIS requirements. 



 

 * Work under little supervision either individually or in a team environment. 

  And may : 

  - Assist in the provision of on the job training to a limited degree. 

  - Perform basic maintenance and operate all relevant equipment. 

  - Have and utilise numeracy and literacy skills. 

  - Have First Aid training. 

  - Receive on or off the job training. 

  - Exercise advance keyboard skills. 

 Job Description -The following indicative tasks are indicative of the tasks which an 
employee at this level may be required to perform – 
 

 1. Boner (not able to perform all cuts on a single species and rotate to all stations). 

 2. By-products operator competent on two machines. 

 3. Clerk employed on a constant unit rate system. 

 4. Curer. 

 5. Driver of Vehicle 4.50 to 13.90 tonne. 

 6. Dry / smoking hams. 

 7. Packer (knowledge of all packs, all species, and able to rotate to every work 
station). 

 8. Quality Assurance monitor undergoing training. 

 9. Sastek operator (Grader). 

 10. Slaughter floor assistant. 

 11. Slaughter floor and Boning room vacuum packaging grader. 

 12. Slaughter person (not able to perform all cuts on a single species and rotate to 
all stations). 

 13. Slicer (not able to perform all cuts on a single species and rotate to all stations). 

 14. Team Leader or Leading Hand for Level 2 and 3 positions. 

   

(e) PROCESS WORKER - LEVEL 5 

 An employee at this level has received on and / or off the job training which may 
include the attainment of a relevant trade qualification or has prior experience to allow 
the performance of work within the scope of this level.  At this level an employee 
performs work above and beyond the skills of an employee at Level 4 and to the level 
of their training – 
 

 Skills / Duties -In addition to the skills / duties required at Level 4, the following 
skills are required at this level – 
 

 * Be responsible for assessing the quality of their own and others work. 



 * Work under little or no supervision 

 * Assist in the provision of on the job training to a limited degree. 

 * Possess a detailed knowledge of quality assurance, Ausmeat and AQIS and 
customer specifications. 

 * Possess and utilise numeracy and literacy skills. 

 * Have completed an apprenticeship or equivalent. 

 * Co-ordinate work in a team environment. 

  And may : 

  - Possess and utilises superior knife skills. 

  - Be able to perform all tasks. 

  - Have achieved a certificate AQF Level 3. 

 Job Description -The following indicative tasks are indicative of the tasks which an 
employee at this level may be required to perform – 
 

 1. Boner (at this level must be willing and able to perform all cuts required on a 
single species and rotate between all tasks). 
 

 2. By-products operator competent on all machinery with full working knowledge 
of start and stop sequence 
. 

 3. Packer / spotter (knowledge of all packs, all species, able to rotate to every work 
station, Slaughter floor and Boning room and operate and grade vac packing). 
 

 4. Quality Assurance Officer (Ausmeat accreditation). 

 5. Sastek Operator (Grader). 

 6. Slaughter person (at this level must be willing and able to perform all cuts 
required on a single species and rotate between all tasks). 

 7. Slicer (at this level must be willing and able to perform all cuts required on a 
single species and rotate between all tasks). 
 

 8. Smallgoods maker. 

 9. Team Leader or Leading Hand for position up to Level 4. 

 10. Trades person Butcher. 

  

(f) PROCESS WORKER - LEVEL 6 

 An employee at this level has received on and / or off the job training so as to enable 
the employee to perform work within the scope of this level and holds an appropriate 
trade qualification.  At this level an employee performs work above and beyond the 
skills of an employee at Level 5 and to the level of their training – 
 

 Skills / Duties -In addition to the skills / duties required at Level 5, the following 
skills are required at this level – 
 

 * Train other employees 

 Job Description -The following indicative tasks are indicative of the tasks which an 
employee at this level may be required to perform  



- 

 1. Boner (at this level must be willing and able to perform all cuts required on a 
single species and rotate between all tasks). 
 

 2. Slicer (at this level must be willing and able to perform all cuts required on a 
single species and rotate between all tasks). 
 

 3. Slaughter person (at this level must be willing and able to perform all cuts 
required on a single species and rotate between all tasks). 
 

 4 Team Leader or Leading Hand for position up to Level 5. 

 
(4) Apprentices: 
 

The rates of wages to be paid to apprentices shall be based on the following percentage to the key 
classification rate: 
 
(a) Four year term % 
   
 First year 40 
 Second year 50 
 Third year 75 
 Fourth year 95 
   
(b) Three year term % 
   
 First year 50 
 Second year 75 
 Third year 95 

 
 
(5) Junior employees: 
 

(a) Other than drivers of motor vehicles, the minimum weekly wage rates for 
juniors shall be based on the following percentage of the total adult wage 
applicable to the classification in which they are employed: 

  % 
   
 Under 18 years of age 60 
 18 to 19 years of age 70 
 19 to 20 years of age 80 
 20 to 21 years of age 90 

 
 

(b) The minimum weekly wage rates for junior employees employed as drivers 
of motor vehicles shall be based on the following percentage of the total adult 
wage for the capacity of the vehicle being driven: 

  % 
   
 Under 19 years of age 70 
 19 to 20 years of age 80 
 20 and over years of age 100 

 
 
(6) Subject to the provisions of this clause an employer may, at the election of the employer, renumerate 

employees under an incentive or bonus payment system as an alternative in lieu of or in addition to the 
time work payment system prescribed in this award. 

 
 



17. - WORK OF EMPLOYEES IN BONING ROOMS 
 

(1) (a) "Boner" - a boner's work shall be the boning out whole carcasses of beef, veal, mutton, lamb, 
pork, goats and / or piecemeats in any of those categories.  The foreperson shall direct the 
boning method required, that is, straight or specified boning and s/ or piecemeat boning. 

 
(i) Straight boning shall mean any type of boning on benches or rails other than 

specified or piecemeat boning. 
 
(ii) Specified or piecemeats boning shall mean the type of cut that the employer or 

foreperson directs the boner to carry out. 
 

(b) The duties of a slicer shall be the removal of sinews, serous membrane, lymph glands, 
excessive fat, dirt, foreign material, skinning out and slicing to size (including cubing), 
removal of any portion of parts, and placing (but not packing) into cartons or boxes as 
required. 

 
Provided that the task of cubing shall not be required of an employee engaged in the 
classification of slicer employed on a constant unit system of operation and remuneration 
except by agreement between the union and the employees concerned and the approval of the 
Commission. 
 

(c) The duties of a pre-trimmer shall be the removal of seeds, burrs, hair, hide or wool pieces, 
contamination or other foreign materials. 

 
(d) The duties of a spotter / packer shall be to inspect meat, before packing, for quality and / or 

specification and may include the removal of hair, dirt or pieces of sinew with a knife, shears 
or scissors (but not including trimming or slicing) and the wrapping of meat when required 
and packing it in cartons or boxes. 

 
(2) (a) Boning Equivalents - For the purpose of computing the daily constant unit rate the following 

equivalents shall apply: 
 

(i) Beef : 
 

• One side shall equal two quarters of beef. 
• One hindquarter shall equal one quarter of beef. 
• One forequarter shall equal one quarter of beef. 
• One forequarter or hindquarter from a body weighing over 318 kilograms 

shall equal one and one half quarters of beef. 
• Five briskets shall equal one quarter of beef. 
• Seven briskets with shin shall equal two quarters of beef. 
• Three rumps and loins shall equal two quarters of beef. 
• Fifteen shins shall equal one quarter of beef. 
• Two necks and blades shall equal one quarter of beef. 
• Two ribs and two briskets shall equal one quarter of beef. 
• Three crops shall equal two quarters of beef. 
• Three shoulders shall equal two quarters of beef. 
• Three chucks and blades shall equal two quarters of beef. 
• Five butts shall equal two quarters of beef. 
• Five briskets with shin and portion of clod bone attached shall equal 
• Two quarters of beef. 
• Three loins shall equal one quarter of beef. 
• Bulls and genuine stags weighing: 

 
under 136 kilograms shall equal one carcass of beef 
 
136 kilograms to 272 kilograms shall equal 1.5 carcasses of beef 
 



272.6 kilograms and over shall equal two carcasses of beef. 
 
A "genuine stag" means a fully grown animal that exhibits characteristics of 
a bull including a definite neck crest.  Any dispute arising from this 
definition shall be determined by a meat inspector. 
 

(ii) Sheep and Goats: 
 

• One carcass under 29 kilograms or one trunk with chump or portion of 
chump attached shall equal one carcass. 

• One carcass or one trunk with chump or portion of chump attached over 29 
kilograms and under 41 kilograms shall equal one and one-half carcasses. 

• One carcass 41 kilograms or over shall equal two carcasses. 
• One ram lamb 16.3 kilograms and over shall equal one and a half carcasses. 
• One ram or genuine stag shall equal two carcasses. 
• One billy goat 18 kilograms and over shall equal two carcasses. 
• Trunks: 

 
On bench or table - four trunks shall equal three carcasses. 
 
From a carcass on rail or chain - one trunk shall equal one carcass. 
 

• Four pairs of legs shall equal one carcass. 
• Three pairs of loins shall equal one carcass. 
• Two pairs of hindquarters shall equal one carcass. 
• Two pairs of forequarters shall equal one carcass. 
• When carcasses are boned out, ribbed or birdcaged, each such carcass shall 

equal one and one-quarter carcasses. 
 

(iii) Vealers: 
 

•  One calf of and less than 27 kilograms or trunk with chump or portion of 
chump attached shall equal one carcass. 

•  One calf or one trunk with chump or portion of chump attached over 
• 27 kilograms and less than 54 kilograms shall equal one and a half carcasses. 
•  One calf of and over 54 kilograms and under 90 kilograms shall equal three 

carcasses. 
• Three pairs of loins shall equal one carcass. 
• Four trunks shall equal three carcasses. 
• Four pairs of legs shall equal one carcass. 
• wo pairs of hindquarters shall equal one carcass. 
• Two pairs of forequarters shall equal one carcass. 
 
Liberty is reserved to the applicant to apply to vary any of the provisions of this 
subparagraph. 
 

(iv) Pigs: 
 

Liberty is reserved to the parties to apply to vary this paragraph to provide 
equivalents for the purpose of computing the daily constant unit rate for the boning 
of pigs. 
 

(b) Liberty to apply to vary this subclause is reserved to the parties in the event of the 
 

introduction of new methods of boning. 
 

(3) (a) Slicing Equivalents - For the purpose of computing the daily constant unit rate the following 
equivalents shall apply: 

 



(i) Beef: 
 

• One side shall equal two quarters of beef. 
• One hindquarter shall equal one quarter of beef. 
• One forequarter shall equal one quarter of beef. 
• One forequarter or hindquarter from a body weighing over 318 kilograms 

shall equal one and one-half quarters. 
• Five briskets shall equal one quarter of beef. 
• Seven briskets with shin shall equal two quarters of beef. 
• Three rumps and loins shall equal two quarters of beef. 
• Fifteen shins shall equal one quarter of beef. 
• Two necks and blades shall equal one quarter of beef. 
• Two ribs and two briskets shall equal one quarter of beef. 
• Three crops shall equal two quarters of beef. 
• Three shoulders shall equal two quarters of beef. 
• Three chucks and blades shall equal two quarters of beef. 
• Five butts shall equal two quarters of beef. 
• Five briskets with shin and portion of clod bones attached shall equal two 

quarters of beef. 
• * Three loins shall equal one quarter of beef. 
• * Bulls and genuine stag weighing under 182 kilograms shall equal one 

carcass of beef 
• 182 kilograms but less than 363 kilograms shall equal 1.5 carcasses 
• of beef 
• 363 kilograms and over shall equal two carcasses of beef. 

 
A Meat Inspector shall determine any dispute arising from this definition. 
 

(ii) Sheep and Goats: 
 

• One carcass under 29 kilograms or one trunk with chump or portion of 
chump attached shall equal one carcass. 

• One carcass or one trunk with chump or portion of chump attached of and 
over 29 kilograms but under 41 kilograms shall equal one and one-half 
carcasses. 

• One carcass 41 kilograms or over shall equal two carcasses. 
• One ram lamb 16.3 kilograms and over shall equal one and a half carcasses. 
• One ram or genuine stag shall equal two carcasses. 
• One billy goat 18 kilograms and over shall equal two carcasses. 
• Four trunks shall equal three carcasses. 
• Four pairs of legs shall equal one carcass. 
• Three pairs of loins shall equal one carcass. 
• Two pairs of hindquarters shall equal one carcass. 
• Two pairs of forequarters shall equal one carcass. 

 
(iii) Vealers: 
 

• One calf of and less than 27 kilograms or trunk with chump or portion of 
chump attached shall equal one carcass. 

• One calf or one trunk with chump or portion of chump attached over 
• 27 kilograms and less than 54 kilograms shall equal one and a half 
• carcasses. 
• One calf of and over 54 kilograms and under 90 kilograms shall equal 
• three carcasses. 
• Three pairs of loins shall equal one carcass. 
• Four trunks shall equal three carcasses. 
• Four pairs of legs shall equal one carcass. 
• Two pairs of hindquarters shall equal one carcass. 



• Two pairs of forequarters shall equal one carcass. 
•  

Liberty is reserved to the applicant to apply to vary any of the provisions of this 
subparagraph. 
 

(iv) Pigs: 
 

Liberty is reserved to the parties to apply to vary this paragraph to provide 
equivalents for the purpose of computing daily constant unit rates for the slicing of 
pigs. 
 

(4) The ratio of slicers to boners employed on a full-time basis shall be one slicer to each boner except 
where otherwise agreed upon in writing between an employer and the union of employees. 

 
(5) Notwithstanding the provisions of subclause (4) of this clause, in any establishment which operates an 

on-rail (mechanical) quarter boning system, the ratios of slicers to boners may be fixed by agreement 
between the employer and the union of employees and in the event of a disagreement it shall be 
referred to the Commission for determination. 

 
(6) Constant unit rate employees who are kept waiting, for stock or by any interruption of work not caused 

by the employees employed on a constant unit rate system of operation, in excess of the aggregate of 
15 minutes in any day, shall be paid at time rates until the stock arrives or work resumes. 

 
(7) Subject to the breakdown provisions of clause 8 (1)(h). - Contract of Employment of this award, on any 

day that the minimum daily production is not processed, a constant unit rate employee shall be paid one 
fifth of their classification rate of wage. 

 
(8) (a) When the minimum daily production requirements or the equivalents thereof are exceeded an 

employee employed on a constant unit rate system of operation shall be paid the relevant 
constant unit rate for each such excess carcass or equivalent thereof processed, provided that 
when such excess to the minimum daily production requirements or equivalent is processed 
outside of the ordinary working hours Monday to Friday (both inclusive), an employee 
engaged on a constant unit rate system of operation shall not receive overtime rates of 
payment. 

 
(b) When an employee employed on a constant unit rate system of operation is required to work 

on a Saturday, Sunday or holiday, he or she shall be paid the relevant constant unit rate 
prescribed in subclause (10) and subclause (11) of this clause for each carcass or equivalent 
thereof processed. 

 
(9) For the purpose of computing the level of production required to achieve the minimum daily 

production and additional payments prescribed in this clause, shall apply as follows: 
 

(a) Sheep, lamb or goats (domestic) shall equal 74 units 
 
(b) Sheep, lamb or goats (export) shall equal 70 units 
 
(c) Beef or calves (all establishments) shall equal 13 units 
 

(10) Boning Rates - 
 

(Editor's note: The Saturday rates for less than 2 hours are time-and-a-half of the relevant base hourly 
rates and for more than 2 hours are double-time, the Sunday rates are double-time and the public 
holiday rates are double-time-and-a-half.  The base hourly rate for each classification is found at Cl.  
16(2).) 
 
 (a) Monday to Friday (both inclusive): 

 Constant UnitRate Minimum DailyRate(All Establishments) 



Species Domestic 
Establishment
s 

Export 
Establishments 

PW - 
LEVEL 4 

PW - LEVEL 5 PW - LEVEL 6 

      

Cattle / 
Calf 

$10.61 $10.61 $123.06 $130.24 $140.74 

Goats $1.60 $1.70 $123.06 $130.24 $140.74 

Sheep / 
Lamb 

$1.60 $1.70 $123.06 $130.24 $140.74 

    

 
 (b) Saturday: 

 Constant UnitRate Minimum HourlyRate(All Establishments) 

Species Domestic 
Establish
ments 

Export 
Establish
ments 

PW - LEVEL 4 PW - LEVEL 5 PW - LEVEL 6 

   <2 hrs >2 hrs <2 hrs >2 hrs <2 hrs >2 hrs 

Cattle / 
Calf 

$17.06 $17.06 $24.29 $32.38 $25.71 $34.28 $27.78 $37.04 

Goats $2.65 $2.80 $24.29 $32.38 $25.71 $34.28 $27.78 $37.04 

Sheep / 
Lamb 

$2.65 $2.80 $24.29 $32.38 $25.71 $34.28 $27.78 $37.04 

    

 
 (c) Sunday: 

 Constant UnitRate Minimum HourlyRate(All Establishments) 

Species Domestic 
Establishment
s 

Export 
Establishments 

PW - 
LEVEL 4 

PW - LEVEL 5 PW - LEVEL 6 

      

Cattle / 
Calf 

$18.26 $18.26 $32.38 $34.28 $37.04 

Goats $2.85 $3.00 $32.38 $34.28 $37.04 

Sheep / 
Lamb 

$2.85 $3.00 $32.38 $34.28 $37.04 

 
 (d) Public Holiday: 

 Constant Unit Rate  Minimum Daily Rate (All Establishments)  

Species  Domestic 
Establishment
s  

Export 
Establishments  

PW - Level 
4  

PW - Level 5  PW - Level 6  

      

Cattle / 
Calf  

$22.83 $22.83 $40.48 $42.85 $46.30 

Goats  $3.55 $3.75 $40.48 $42.85 $46.30 



Sheep / 
Lamb  

$3.55 $3.75 $40.48 $42.85 $46.30 

 
 
(11) Slicing Rates - 
 

(Editor's note: The Saturday rates for less than 2 hours are time-and-a-half of the relevant base hourly 
rates and for more than 2 hours are double-time, the Sunday rates are double-time and the public 
holiday rates are double-time-and-a-half.  The base hourly rate for each classification is found at Cl.  
16(2).) 
 

(a) Monday to Friday (both inclusive): 

 Constant Unit Rate  Minimum Daily Rate (All Establishments)  

Species  Domestic 
Establishmen
ts  

Export 
Establishments  

PW - Level 
4  

PW - Level 5  PW - Level 6  

      

Cattle / 
Calf  

$9.98 $9.98 $123.06 $130.24 $140.74 

Goats  $1.50 $1.60 $123.06 $130.24 $140.74 

Sheep / 
Lamb  

$1.50 $1.60 $123.06 $130.24 $140.74 

 
 (b) Saturday: 

 Constant Unit Rate  Minimum Hourly Rate (All Establishments)  

Species  Domestic 
Establishment
s  

Export 
Establishm
ents  

PW - Level 4  PW - Level 5  PW - Level 6  

   < 2 hrs  > 2 hrs  < 2 hrs  > 2 
hrs  

< 2 hrs  > 2 
hrs  

Cattle / 
Calf  

$15.90 $15.90 $24.29 $32.38 $25.71 $34.28 $27.78 $37.04 

Goats  $2.50 $2.65 $24.29 $32.38 $25.71 $34.28 $27.78 $37.04 

Sheep / 
Lamb  

$2.50 $2.65 $24.29 $32.38 $25.71 $34.28 $27.78 $37.04 

   

 
 (c) Sunday: 

 Constant Unit Rate  Minimum Hourly Rate (All Establishments)  

Species  Domestic 
Establishments  

Export 
Establishments  

PW - Level 
4  

PW - Level 
5  

PW - Level 6  

      

Cattle / 
Calf  

$17.02 $17.02 $32.38 $34.28 $37.04 

Goats  $2.70. $2.85 $32.38 $34.28 $37.04 

Sheep / 
Lamb  

$2.70 $2.85 $32.38 $34.28 $37.04 

    



 (d) Public Holiday: 

 Constant Unit Rate  Minimum Daily Rate (All Establishments)  

Species  Domestic 
Establishments  

Export 
Establishments  

PW - Level 
4  

PW - Level 
5  

PW - Level 6  

      

Cattle / 
Calf  

$21.27 $21.27 $40.48 $42.85 $46.30 

Goats  $3.35 $3.55 $40.48 $42.85 $46.30 

Sheep / 
Lamb  

$3.35 $3.55 $40.48 $42.85 $46.30 

 
 
(12) Additional Allowances (other than for Boners and Slicers) - 
 

(a) In any boning room where boners and / or slicers are employed and paid on a constant unit 
rate system of operation or on time work, employees engaged in any of the callings specified 
in paragraph (c) of this subclause, shall be paid an allowance per day in accordance with the 
provisions of paragraph (d) of this subclause for each quarter or carcass or equivalent thereof, 
(except bulls and genuine stags, ram lambs, rams and genuine stags and birdcaging) processed 
by boners in excess of the minimum daily production requirement prescribed for boners in 
subclause (2) of this clause (and in the case of beef the minimum daily production requirement 
to be applied for the purposes of this subclause shall be that prescribed for table or fixed hook 
boning) in addition to the rates of wages to which they are entitled pursuant to clause 16. - 
Classifications and Wage Rates of this award. 

 
(b) For the purpose of computing the level of production required to achieve the minimum daily 

production prescribed in this subclause, the following shall apply: 
 

(i) Sheep, lamb or goats (domestic) shall equal 74 units 
 
(ii) Sheep, lamb or goats (export) shall equal 70 units 
 
(iii) Beef or calves (all establishments) shall equal 13 units 
 

(c) An employee to whom this subclause applies shall receive an additional allowance of $3.00 
per day. 

 
(d) The additional allowances referred to in this subclause shall apply to those process workers 

employed in the boning room from the point where the carcasses enter this room to the chillers 
door. 

 
(e) Liberty is reserved to the parties to this award to apply to vary the allowances described in 

paragraph (c) of this subclause every twelve months in accordance with the annual percentage 
change in the Consumer Price Index (All Groups) Australian Bureau of Statistics Catalogue 
No.  6401.0 for Perth. 

 
(f) The provisions of this subclause shall not affect the right of the employer to require any 

employee entitled to the payment of the additional allowances prescribed herein to work the 
ordinary hours of work as prescribed by clause 25. - Hours and Rosters of this award, or the 
obligation of the employees to work as so required by the employer. 

 
(13) The provisions of this clause shall not apply to employees employed by employers respondents to this 

award in the industry of receiving, yarding, killing and dressing or preparation of pigs and the 
preparation and manufacture of smallgoods and bacon therefrom for sale by retail, auction, wholesale 
or processing for export and who, prior to the issuance of this award, were subject to the provisions of 
the "Meat Industry (Bacon Curing and Smallgoods Manufacturing)" Award No.  5 of 1974 as varied. 

 



(14) Liberty is reserved to the union to apply to vary the provisions of this clause to provide for constant 
unit rates and equivalents for boners and / or slicers processing carcasses for the pet food industry. 

 
(15) The parties to this award shall review the constant unit rates values prescribed in this clause no later 

than 30 September of each year. 
 

 
18. - WORK OF EMPLOYEES IN SLAUGHTERING SECTIONS 

 
(1) Slaughter person shall mean an employee who, in killing and / or dressing livestock performs one or 

more of the following tasks: 
 

(a) Cattle (On-Rail System): 
 

* Knocking 
* Shackling 
* Hoisting 
* Washing anus and pit 
* Sticking (bleeding) 
* Tying weasand 
* Rodding or elastrating weasand 
* Removing fore hocks 
* Cheeking or skinning heads adjacent to rail 
* Removing heads and placing on adjacent table, chain, or head washing cabinet 
* Skinning first leg 
* Removing udders, pizzles and testicles 
* Removing first hind hock 
* Changing over (first leg) 
* Skinning second leg 
* Removing second hind hock 
* Changing over (second leg) 
* Clearing butts 
* Splitting hide to brisket 
* Clearing rosettes 
* Clearing necks 
* Clearing briskets 
* Flanking 
* Siding 
* Necking 
* Rumping 
* Backing off 
* Skinning tail 
* Removing tip of tail 
* Operating downward or upward hide pullers and all tasks incidental thereto 
* Jointing tail 
* Dropping hide to conveyor or trolley 
* Marking tail 
* Dropping bung 
* Tying bung 
* Operating lowerator 
* Marking and sawing briskets 
* Opening up 
* Fronting out (and removing kidneys and enuncleating kidneys if required) 
* Removing offal and pluck and placing 
* Removing skirt 
* Splitting paddywhack 
* Sawing down. 
 
Note: - 
 



(i) The foregoing duties may be varied or deleted by agreement between the employer 
and the union or in default of agreement by decision of the Commission. 

 
(ii) The work of skinning bullocks heads shall only be performed by a member of the 

slaughtering team when the head skinning rail is adjacent to the head removal area 
and does not inconvenience the normal work of the team. 

 
(iii) The task of removing and / or enuncleating kidneys may continue to be required of a 

slaughter person in establishments where it was so performed by a slaughter person 
prior to the 16th day of June 1983 and may be required of a slaughter person when it 
is incidental to "fronting out" in any other establishment by agreement between the 
employer and the union. 

 
(b) Cattle and / or Calves (Solo, Bed or Cradle System): 
 

* Knocking 
* Tipping out of crush (box) 
* Shackling 
* Sticking (bleeding) 
* Skinning heads and/or cheeking 
* Removing heads and placing 
* Lowering 
* Pritching 
* Removing feet (footing off) 
* Skinning legs 
* Freeing and tying weasand 
* Grounding 
* Backing down 
* Necking off 
* Jointing tail 
* Skinning tail 
* Dropping hide to trolley or chute 
* Cutting or sawing brisket 
* Cutting or sawing H-bone 
* Opening up 
* Placing rollers and tree 
* Hoisting 
* Removing udders, pizzles and testicles 
* Dropping bung 
* Tying bung 
* Fronting out (and removing and/or enuncleating kidneys if required) 
* Removing offal and pluck and placing 
* Removing skirt 
* Removing heart 
* Splitting paddywhack 
* Sawing down 
* Hanging off. 
 
Note: 
 
The task of removing and / or enuncleating kidneys may continue to be required of a slaughter 
person in any establishment where it was so performed by a slaughter person prior to the 16th 
day of June, 1983 and may be required of a slaughter person when it is incidental to "fronting 
out" in any other establishment by agreement between the employer and the union. 
 

(c) Sheep, Lambs or Goats 
 

(On-Rail Mechanical Chain System): 
 
* Catching (if no restraining race used) 



* Stunning (on teams of 25 men or more) 
* Sticking 
* Shackling 
* Skinning hind legs 
* Papering hind legs 
* Removing hind trotters 
* Skinning fore legs 
* Removing tongue 
* Removing sweetbreads 
* Cheeking 
* Clearing and tying weasand 
* Clearing and knifing brisket 
* Splitting skin 
* Removing front trotters 
* Flanking 
* Clearing tail and rectum gut 
* Pelting off skins 
* Scalping 
* Removing heads 
* Opening up 
* Freeing, milking, cutting off and tying rectum and bladder 
* Splitting or sawing briskets 
* Removing paunch, runners and pluck and placing. 
 
Note: 
 
The above duties shall also apply on mutton chains operating in an establishment processing 
for local consumption and not for export excluding the tasks of papering hind legs and freeing, 
milking, cutting off and tying rectum and bladder. 
 

(d) Sheep and / or Lambs (Solo-Hook and Bed System): 
 

* Catching (scruffing) 
* Sticking 
* Skinning legs 
* Skinning cheeks 
* Removing trotters 
* Removing sweetbreads 
* Removing tongues 
* Removing heads 
* Punching briskets 
* Clearing and tying weasands 
* Inserting gambrel 
* Hanging up 
* Splitting skin 
* Flanking 
* Thumbing up 
* Clearing tail, rectum gut and chump 
* Pelting off and throwing to adjacent shute or receptacle 
* Opening up 
* Removing paunch, runners, offal and pluck and placing as required 
* Splitting brisket 
* Hanging off. 
 

(e) Sheep and / or Lambs (Dead Rail System): 
 

* Scruffing (catching) 
* Sticking 
* Shackling 
* Pushing to legging rail 



* Skinning hind legs 
* Papering hind legs 
* Placing long hook or bent gambrel and skid 
* Removing hind trotters 
* Inserting gambrel or removing long hook 
* Pushing to spreader rail 
* Inserting spreader and hanging 
* Skinning fore legs 
* Clearing brisket 
* Clearing and tying weasand 
* Removing sweatbreads 
* Removing tongue 
* Cheeking head 
* Scalping head 
* Removing head 
* Removing spreader 
* Removing fore trotters 
* Pushing 
* Clearing tail, rectum gut and chump 
* Flanking 
* Clearing shoulders 
* Pelting off and throwing to adjacent shute or receptacle 
* Opening up 
* Dropping bung 
* Removing paunch, runners, offal and pluck and placing 
* Splitting brisket 
* Pushing off. 
 

(f) Pigs: 
 

* Shooting or stunning 
* Sticking 
* Shackling 
* Bleeding 
* Handling into scald tank or de-hairing machine 
* Hanging up 
* Scraping 
* Shaving and thoroughly cleaning (including washing) 
* Removing toe nails 
* Removing and/or cleaning ears 
* Ham stringing 
* Hanging up 
* Dropping bung 
* Opening up 
* Fronting out 
* Splitting brisket 
* Removing offal and pluck and placing 
* Washing 
* Tucking up 
* Hanging off. 
 

(2) "Trimmer" - The work of a trimmer shall be the removal of sinews, excessive fat, dirt, hair, hide or 
wool pieces and foreign material, and the removal of any portion or parts of a carcass or offal as 
required and shall include the use of a saw and assisting with cleaning down operations on the 
completion of the day's work. 

 
(3) Slaughtering Equivalents - 
 

The following provisions shall apply to slaughter persons engaged in slaughtering establishments 
employing three or more slaughter persons on any day for the following species: 



 
(a) Cattle and Calf Rates - 
 

(i) Solo dressing - For the purpose of computing solo constant unit rates, calves shall 
count as cattle in the following ratio: 

 
Up to 45 kilograms dressed weight 2.50:1 
 
Over 45 kilograms and up to 67.7 kilograms dressed weight 1.50:1 
 
Over 67.7 kilograms and up to 91 kilograms dressed weight 1.25:1 
 
Over 91 kilograms dressed weight 1:1 
 

(ii) Where, a slaughter person is required to skin a calf during the killing and dressing 
process, the ratio shall be 1:1 for all weights. 

 
(iii) Where, a slaughter person is required to skin a calf carcass after it has been chilled, 

one calf shall equal one and one half bodies of beef. 
 

Liberty is reserved to the applicant to apply to vary the provisions of this 
 
paragraph and provisions of this paragraph and to seek to include a provision 
 
for killing and dressing calves on a small stock chain. 
 

(b) Sheep, Lamb and Goat Rates - 
 

(i) Goats - 
 

The ordinary rate to be paid for slaughtering billy goats shall be double the sheep and 
lamb rate. 
 

(4) For the purpose of computing the level of production required to achieve the minimum daily 
production payments prescribed in this clause, the following shall apply: 

 
(a) Sheep, lamb or goats (domestic) shall equal 74 units 
 
(b) Sheep, lamb or goats (export) shall equal 70 units 
 
(c) Beef or calves (all establishments) shall equal 13 units 
 
(d) Pigs (all establishments) - 
 

(i) De-hairing machine: 
 

up to 91 kilograms shall equal 40 units 
 

(ii) Hand dressed: 
 

up to 36 kilograms shall equal 22 units 
 
37 kilograms to 91 kilograms shall equal 16 units 
 
over 91 kilograms shall equal 8 units 
 

(iii) Chopper pigs shall equal 12.5 units 
 

"Chopper pig" means a pig that has passed the maximum weight of a baconer and is 
processed by the removal of the skin not de-haired. 



 
(5) Slaughtering Rates - 
 

(Editor's note: The Saturday rates for less than 2 hours are time-and-a-half of the relevant base hourly 
rates and for more than 2 hours are double-time, the Sunday rates are double-time and the public 
holiday rates are double-time-and-a-half.  The base hourly rate for each classification is found at Cl.  
16(2).) 
 

(a) Monday to Friday (both inclusive): 
 Constant Unit Rate  Minimum Daily Rate (All Establishments)  
Species  Domestic 

Establish
ments  

Export 
Establishm
ents  

PW - Level 
4  

PW - Level 
5  

PW - Level 6  

      
Cattle / Calf  $9.50 $9.50 $123.06 $130.24 $140.74 
Goats  $1.60 $1.70 $123.06 $130.24 $140.74 
Sheep / Lamb  $1.60 $1.70 $123.06 $130.24 $140.74 
Pigs (de-hairing machine) Up to 
91 kgs  

$3.05 $3.05 $123.06 $130.24 $140.74 

Pigs (hand dressed) Up to 36 
kgs  

$5.55 $5.55 $123.06 $130.24 $140.74 

Pigs (hand dressed) 37 kgs to 
91 kgs  

$7.65 $7.65 $123.06 $130.24 $140.74 

Pigs (hand dressed) 77 kgs to 
91 kgs  

$8.40 $8.40 $123.06 $130.24 $140.74 

Pigs (hand dressed) Over 91 
kgs  

$13.10 $13.10 $123.06 $130.24 $140.74 

Pigs (hand dressed on a beef 
dead-rail or mechanical chain) 
Over 91 kgs  

$9.50 $9.50 $123.06 $130.24 $140.74 

 
 
 (b) Saturday: 
 Constant Unit Rate  Minimum Hourly Rate (All Establishments)  
Species  Domestic 

Establish
ments  

Export 
Establis
hments  

PW - Level 4  PW - Level 5  PW - Level 6  

   <2 hrs  >2 hrs  <2 hrs  >2 hrs  <2 hrs  >2 hrs  
Cattle / Calf  $15.10 $15.10 $24.29 $32.38 $25.71 $34.28 $27.78 $37.04 
Goats  $2.65 $2.80 $24.29 $32.38 $25.71 $34.28 $27.78 $37.04 
Sheep / Lamb  $2.65 $2.80 $24.29 $32.38 $25.71 $34.28 $27.78 $37.04 
Pigs (de-hairing 
machine) Up to 91 kgs  

$4.90 $4.90 $24.29 $32.38 $25.71 $34.28 $27.78 $37.04 

Pigs (hand dressed) Up 
to 36 kgs  

$8.90 $8.90 $24.29 $32.38 $25.71 $34.28 $27.78 $37.04 

Pigs (hand dressed) 37 
kgs to 91 kgs  

$12.25 $12.25 $24.29 $32.38 $25.71 $34.28 $27.78 $37.04 

Pigs (hand dressed) 77 
kgs to 91 kgs  

$15.70 $15.70 $24.29 $32.38 $25.71 $34.28 $27.78 $37.04 

Pigs (hand dressed) Over 
91 kgs  

$24.50 $24.50 $24.29 $32.38 $25.71 $34.28 $27.78 $37.04 

Pigs (hand dressed on a 
beef dead-rail or 
mechanical chain) Over 
91 kgs  

$15.10 $15.10 $24.29 $32.38 $25.71 $34.28 $27.78 $37.04 

 
 
 (c) Sunday: 
 Constant Unit Rate  Minimum Hourly Rate (All 

Establishments)  



Species  Domestic 
Establishments 

Export 
Establishme
nts  

PW - 
LEVEL 4 

PW - LEVEL 
5  

PW - 
LEVEL 6  

      
Cattle / Calf  $16.15 $16.15 $32.38 $34.28 $37.04 
Goats  $2.85 $3.00 $32.38 $34.28 $37.04 
Sheep / Lamb  $2.85 $3.00 $32.38 $34.28 $37.04 
Pigs (de-hairing 
machine)  
Up to 91 kgs  

$5.25 $5.25 $32.38 $34.28 $37.04 

Pigs (hand dressed) Up 
to 36 kgs  

$9.55 $9.55 $32.38 $34.28 $37.04 

Pigs (hand dressed) 37 
kgs to 91 kgs  

$13.10 $13.10 $32.38 $34.28 $37.04 

Pigs (hand dressed) 77 
kgs to 91 kgs  

$16.80 $16.80 $32.38 $34.28 $37.04 

Pigs (hand dressed) Over 
91 kgs  

$26.25 $26.25 $32.38 $34.28 $37.04 

Pigs (hand dressed on a 
beef dead-rail or 
mechanical chain) Over 
91 kgs  

$16.15 $16.15 $32.38 $34.28 $37.04 

 
 
 
 (d) Public Holiday: 
 Constant Unit Rate  Minimum Daily Rate (All 

Establishments)  
Species  Domestic 

Establishment
s  

Export 
Establishment

s  

PW - 
LEVEL 4 

PW - LEVEL 
5  

PW - 
LEVEL 6  

      
Cattle / Calf  $20.20  $20.20  $40.48 $42.85 $46.30 

Goats  $3.55  $3.75  $40.48 $42.85 $46.30 

Sheep / Lamb  $3.55  $3.75  $40.48 $42.85 $46.30 

Pigs (de-hairing 
machine) Up to 91 kgs  

$6.55  $6.55  $40.48 $42.85 $46.30 

Pigs (hand dressed) Up 
to 36 kgs  

$11.90  $11.90  $40.48 $42.85 $46.30 

Pigs (hand dressed) 37 
kgs to 91 kgs  

$16.40  $16.40  $40.48 $42.85 $46.30 

Pigs (hand dressed) 77 
kgs to 91 kgs  

$21.00  $21.00  $40.48 $42.85 $46.30 

Pigs (hand dressed) Over 
91 kgs  

$32.80  $32.80  $40.48 $42.85 $46.30 

Pigs (hand dressed on a 
beef dead-rail or 
mechanical chain) Over 
91 kgs  

$20.20  $20.20  $40.48 $42.85 $46.30 

 
(6) Penalty rates - Slaughter person. 
 

(a) Bulls and genuine stags - 136 kilograms and over - double rate. 
 

"Genuine stag" means a fully grown animal that exhibits characteristics of a bull including a 
definite neck crest. 
 



(b) A ram or genuine stag, being an animal that has been castrated late or after maturity, which 
fully exhibits ram characteristics but not a wether that has been burdizzed, shall be paid for at 
double rates. 

 
(c) (i) Full wool sheep or lambs, sheep over 28 kilograms chilled weight as shown  on the 

scales shall be paid for at rate and a half. 
 

A "full wool sheep" or "lamb" shall mean one with wool eight centimetres or more in 
length, measured between the shoulders. 
 

(ii) The employer shall be deemed to have complied with this paragraph on any day upon 
which he pays an amount, to be divided equally amongst the whole of the team, 
agreed in writing with the union party to this award. 

 
(iii) Ram lambs shall be paid for at rate and a half. 
 

(d) (i) Pigs weighing over 91 kilograms de-hairing machine - double rates 
 

(ii) Boars - except as provided in placitum (iii) of this paragraph - double rate. 
 
(iii) Boars - Intensively Bred - 
 

In excess of 50 kilograms but not more than 55 kilograms - rate and one quarter 
 
In excess of 55 kilograms but not more than 65 kilograms - rate and one half 
 
In excess of 65 kilograms - double rates. 
 

(e) Additional Allowances (other than for Slaughter persons). 
 

(i) This subclause shall apply to those employees engaged in classifications other than 
that of "slaughter person" and who work in conjunction or combination with 
slaughter person on the process of killing and dressing sheep, lambs, goats, cattle and 
/ or calves, on the slaughter floor of an abattoir. 

 
(ii) For the purpose of this paragraph, the process of killing and dressing sheep, lambs, 

goats, cattle and / or calves, relates solely to the tasks performed upon the animal or 
the carcass from the time it is washed in and / or fed up a race or scruffed and pushed 
to the chillers or weighed, branded and recorded or bagged before being pushed to the 
chillers as the case may be on a particular slaughter floor. 

 
(iii) Subject to placitum (iv) of this paragraph in any abattoir in which three or more 

slaughter persons are employed and employees described in placitum (i) of this 
paragraph are employed, the following allowance shall be paid to such employees for 
the carcasses killed and dressed each day by slaughter person in excess of the 
minimum daily production requirement in addition to the rates of wages to which 
they are entitled pursuant to clause 16. - Classifications and Wage Rates of this 
award. 

 
(iv) Notwithstanding the provisions of placitum (iii) of this paragraph, an employee to 

whom this subclause applies shall receive an additional allowance of $3.00 per day. 
 
(v) Liberty is reserved to the parties to this award to apply to vary the allowances 

described in paragraph (c) of this subclause every twelve months in accordance with 
the annual percentage change in the Consumer Price Index (All Groups) Australian 
Bureau of Statistics Catalogue No.  6401.0 for Perth. 

 
(vi) The provisions of this subclause shall not affect the right of the employer to require 

any employee entitled to the payment of the additional allowances prescribed herein 
to work the ordinary hours of work as prescribed by clause 25. - Hours and Rosters of 



this award, or the obligation of the employees to work as so required by the 
employer. 

 
(vii) Any disagreements between an employer and their employees or the union of 

employees, parties to this award, over the application of this subclause, shall be 
referred to the Commission for determination. 

 
(7) Excess Production and Penalty Rates 
 

(a) The excess to the minimum daily production requirement and penalty rates shall be computed 
on the basis that the basic wage, plus the margin of the particular classification, equals a 
week's constant unit rate without penalties. 

 
(b) (i) When the minimum daily production requirement is exceeded an employee employed 

on a constant unit rate system of operation shall be paid at the relevant constant unit 
rate for each such excess carcass, provided that when such excess production is 
worked outside of the ordinary working hours Monday to Friday (both inclusive), an 
employee engaged on a constant unit rate system shall not receive overtime rates of 
payment. 

 
(ii) When an employee employed on a constant unit rate system of operation is required 

to work on a Saturday, Sunday or holiday, he or she shall be paid the relevant 
constant unit rate prescribed in subclause (5) of this clause for each carcass 
processed. 

 
(8) Employees employed on a constant unit rate system of operation who are kept waiting for stock or any 

interruption of work not caused by the constant unit rate employee, in excess of the aggregate of fifteen 
minutes in any day, shall be paid at time rates until the stock arrives or the work resumes. 

 
(9) Rover on Mutton Chain 
 

On mutton chains consisting of 13 people or more who are members of the slaughtering team, the 
employer shall select one slaughter person to act as a rover who shall be paid the same earnings as the 
slaughtering team, but for whom no constant unit rate shall be claimed by the employer. 
 

(10) Liberty is reserved to the parties to apply at any time to vary the provisions of this clause in respect of 
the application of a constant unit rates system of operation for the slaughtering of horses, mules and 
donkeys. 

 
(11) The parties to this award shall review the constant unit rates values prescribed in this clause no later 

than 30 September of each year. 
 

 
19. - HIGHER DUTIES 

 
(1) Payment for Higher Duties 
 

Where an employee performs duties of more than one classification the person concerned shall be paid 
at the higher classification rate: 
 
(a) for the time the employee performed the duties of the higher classification, where the person 

concerned performed the duties of the higher classification for three and one-half hours or less 
in the day; 

 
(b) for the day, where the employee performed the duties of the higher classification for more 

than three and one-half hours in the day; or 
 
(c) for the week, where the employee is engaged on duties at the higher classification rate for 

more than three days in that week. 
 



(2) Application to Constant Unit Rate Employees 
 

Notwithstanding subclause (1) of this clause, where an employee (hereinafter called "the step- up") 
replaces an employee employed on a constant unit rate system of operation for any part of a day: 
 
(a) the step-up shall be paid at the higher classification rate for the day; and 
 
(b) the replaced constant unit rate employee shall be paid for such work the employee had 

completed in the day, with each employee receiving any additional penalties and excess 
minimum daily production earnings at the rate applicable to the team at the time the employee 
concerned performed the duties of that classification.  This paragraph shall not exclude any 
entitlement to sick leave or any other entitlement to payment for the day. 

 
 

20. - SUPPORTED WAGE SCHEME 
 

(1) Eligibility Criteria 
 

(a) Employees covered by this clause shall be those who are unable to perform the range of duties 
to the competence level required within the class of work for which the employee is engaged 
under this award, because of the effects of a disability on their productive capacity and who 
meet the impairment criteria for receipt of a Disability Support Pension. 

 
(b) This clause does not apply to any existing employee who has a claim against the employer 

which is subject to the provisions of workers' compensation legislation or any provision of this 
award relating to the rehabilitation employees who are injured in the course of their current 
employment. 

 
(c) The clause also does not apply to employers in respect of their facility, programme, 

undertaking, services or the like which receives funding under the Disability Services Act 
1986 and fulfils the dual role of service provider and sheltered employer to people with 
disabilities who are in receipt of or are eligible for a disability support pension, except with 
respect to an organisation which has received recognition under s10 or s12A of the Act, or if a 
part has received recognition, that part. 

 
(2) Supported Wage Rates 
 

(a) Employees to whom this clause applies shall be paid the applicable percentage of the 
minimum rate of pay prescribed by this award for the class of work which the person is 
performing according to the following schedule: 

 
Assessed Capacity % of prescribed award rate 
10% 10% 
20% 20% 
30% 30% 
40% 40% 
50% 50% 
60% 60% 
70% 70% 
80% 80% 
90% 90% 

 
 

(b) Provided that the amount payable shall be not less than the Disability Support Pension 
'ordinary income free area' as varied, or any successor to that scheme as defined in the Social 
Security Act 1991. 

 



(c) Where a person's assessed capacity is 10 per cent they shall receive a high degree of assistance 
and support. 

 
(3) Assessment of Capacity 
 

(a) For the purpose of establishing the percentage of the award rate to be paid to an employee 
under this award, the productive capacity of the employee shall be assessed in accordance with 
the Supported Wage System and documents in an assessment instrument by either: 

 
(i) the employer and a union party to the award in consultation with the employee or, if 

desired by any of these; 
 
(ii) the employer and an accredited assessor from a panel agreed by the parties to the 

award and the employee. 
 

(4) Lodgement of Assessment Instrument 
 

(a) All assessment instruments under the conditions of this clause, including the appropriate 
percentage of the award wage to be paid to the employee, shall be lodged by the employer 
with the Registrar of the Commission. 

 
(b) All assessment instruments shall be agreed and signed by the parties to the assessment, 

provided that where a union which is party to the award the union by certified mail shall take 
effect unless an objection is notified to the Registrar within 10 working days. 

 
(5) Review of Assessment 
 

The assessment of the applicable percentage should be subject to annual review or earlier on the basis 
of a reasonable request for such a review.  The process of review shall be in accordance with the 
procedures for assessing capacity under the Supported Wage System. 
 

(6) Other Terms and Conditions of Employment 
 

Where an assessment has been made, the applicable percentage shall apply to the wage rate only.  
Employees covered by the provisions of the clause shall be entitled to the same terms and conditions of 
employment as all other workers covered by this award paid on a pro rata basis. 
 

(7) Workplace Adjustment 
 

An employer wishing to employ a person under the provisions of this clause shall take reasonable steps 
to make changes in the workplace to enhance the employee’s capacity to do the job.  Changes may 
involve re-design of job duties working time arrangements and work organisation in consultation with 
other workers in the area. 
 

(8) Trial Period 
 

(a) In order for an adequate assessment the employee’s capacity to be made, an employer may 
employ a person under the provisions of this clause for a trial period not exceeding 12 weeks, 
except that in some cases additional work adjustment time (not exceeding 4 weeks) may be 
needed. 

 
(b) During that trial period the assessment of capacity shall be undertaken and the proposed wage 

rate for a continuing employment relationship shall be determined. 
 
(c) The minimum amount payable to the employee during the trial period shall be no less than the 

amount payable under paragraph (b) of subclause (2) of this clause. 
 
(d) Work trials should include reduction or training as appropriate to the job being trialed. 
 



(e) Where the employer and employee wish to establish a continuing employment relationship 
following the completion of the trial period, a further contract of employment shall be entered 
into based on the outcome of assessment under subclause (3) of this clause. 

 
 

21. - ALLOWANCES 
 

(1) (a) Subject to the provisions of this clause, in addition to the rates prescribed in the wages clause 
of this award, an employee shall be paid the following weekly allowances when employed in 
the towns prescribed hereunder.  Provided that where the wages are prescribed as fortnightly 
rates of pay, these allowances shall be shown as fortnightly allowances.   

TOWN PER WEEK
Agnew $18.90 
Argyle $50.10 
Balladonia $19.20 
Barrow Island $32.60 
Boulder $7.90 
Broome $30.30 
Bullfinch $8.90 
Carnarvon $15.50 
Cockatoo Island $33.20 
Coolgardie $7.90 
Cue $19.40 
Dampier $26.30 
Denham $15.50 
Derby $31.50 
Esperance $5.60 
Eucla $21.20 
Exmouth $27.50 
Fitzroy Crossing $38.20 
Goldsworthy $16.50 
Halls Creek $43.90 
Kalbarri $6.60 
Kalgoorlie $7.90 
Kambalda $7.90 
Karratha $31.50 
Koolan Island $33.20 
Koolyanobbing $8.90 
Kununurra $50.10 
Laverton $19.30 
Learmonth $27.50 
Leinster $18.90 
Leonora $19.30 
Madura $20.20 
Marble Bar $48.30 
Meekatharra $16.70 
Mount Magnet $20.80 
Mundrabilla $20.70 
Newman $18.10 
Norseman $16.50 
Nullagine $48.20 
Onslow $32.60 
Pannawonica $24.60 
Paraburdoo $24.40 
Port Hedland $26.20 
Ravensthorpe $10.00 
Roebourne $36.20 



Sandstone $18.90 
Shark Bay $15.50 
Shay Gap $16.50 
Southern Cross $8.90 
Telfer $44.50 
Teutonic Bore $18.90 
Tom Price $24.40 
Whim Creek $31.20 
Wickham $30.20 
Wiluna $19.20 
Wittenoom $42.70 
Wyndham $47.00 
 

(b) Except as provided in subclause (c) of this clause, an employee who has: 
 

(i) a dependant shall be paid double the allowance prescribed in subclause (a) of this 
clause; 

 
(ii) a partial dependant shall be paid the allowance prescribed in subclause (a) of this 

clause plus the difference between that rate and the amount such partial dependant is 
receiving by way of a district or location allowance. 

 
(c) Where an employee: 
 

(i) is provided with board and lodging by his/her employer, free of charge; or 
 
(ii) is provided with an allowance in lieu of board and lodging by virtue of the award or 

an order or agreement made pursuant to the Act; 
 
such employee shall be paid 662/3 per cent of the allowances prescribed in subclause (a) of this 
clause. 
 

(d) Subject to subclause (b) of this clause, junior employees, casual employees, part time 
employees, apprentices receiving less than adult rate and employees employed for less than a 
full week shall receive that proportion of the location allowance as equates with the proportion 
that their wage for ordinary hours that week is to the adult rate for the work performed. 

 
(e) Where an employee is on annual leave or receives payment in lieu of annual leave he/she shall 

be paid for the period of such leave the location allowance to which he/she would ordinarily 
be entitled. 

 
(f) Where an employee is on long service leave or other approved leave with pay (other than 

annual leave) he/she shall only be paid location allowance for the period of such leave he/she 
remains in the location in which he/she is employed. 

 
(g) For the purposes of this clause: 
 

(i) "Dependant" shall mean - 
 

(aa) a spouse or defacto partner; or 
 
(bb) a child where there is no spouse or defacto partner; 
 
who does not receive a location allowance or who, if in receipt of a salary or wage 
package, receives no consideration for which the location allowance is payable 
pursuant to the provisions of this clause. 
 

(ii) "Partial Dependant" shall mean a "dependant" as prescribed in paragraph (i) of this 
subclause who receives a location allowance which is less than the location allowance 
prescribed in subclause (a) of this clause or who, if in receipt of a salary or wage 



package, receives less than a full consideration for which the location allowance is 
payable pursuant to the provisions of this clause. 

 
(h) Where an employee is employed in a town or location not specified in this clause the 

allowance payable for the purpose of subclause (a) of this clause shall be such amount as may 
be agreed between Australian Mines and Metals Association, the Chamber of Commerce and 
Industry of Western Australia and the Trades and Labor Council of Western Australia or, 
failing such agreement, as may be determined by the Commission. 

 
(i) Subject to the making of a General Order pursuant to s.50 of the Act, that part of each 

location allowance representing prices shall be varied from the beginning of the first 
pay period commencing on or after the 1st day in July of each year in accordance 
with the annual percentage change in the Consumer Price Index (excluding housing), 
for Perth measured to the end of the immediately preceding March quarter, the 
calculation to be taken to the nearest ten cents. 

 
(2) Motor Vehicle Allowance 
 

(a) Where an employee is required and authorised to use their own motor vehicle in the course of 
their duties the employee concerned shall be paid an allowance not less than that provided for 
in the table set out hereunder.  Notwithstanding anything contained in this subclause the 
employer and the employee may make any other arrangement as to car allowance not less 
favourable to the employee. 

 
(b) Where an employee in the course of a journey travels through two or more of the separate 

areas, payment at the rates prescribed herein shall be made at the appropriate rate applicable to 
each of the separate areas traversed. 

 
(c) A year for the purpose of this clause shall commence on the 1st day of July and end on the 

30th day of June. 
 

Area and details Engine Displacement(in 
cubic centimetres) 

Distance travelled 
onofficial business 

Over 2600 cccents 
per kilometre 

Over 1600 cc - 
2600 cccents per 
kilometre 

1600 cc and 
undercents per 
kilometre 

    
Metropolitan Area 64.16 57.45 49.98 
    
South West Land 
Division 

65.66 58.94 51.23 

    
North of 23.5 
degreesSouth 
Latitude 

72.12 64.98 56.45 

    
Rest of the State 67.90 60.81 52.85 
    
Motor Cycle (in all 
areas) 

23.13   

 
 

(d) "Metropolitan Area" means the area within a radius of 50 kilometres from the Perth Railway 
Station. 

 
(e) "South West Land Division" means the south west land division as defined in Schedule 1 of 

the Land Administration Act 1997 excluding the area contained within the metropolitan area. 
 

(3) Travelling Expenses 
 



(a) All reasonable travelling expenses and other costs incurred by an employee sent from one 
establishment to another, shall be refunded by the employer unless the employee is to be 
transferred to another establishment for a period of 6 months or more. 

 
(b) For the purposes of calculating reasonable travelling expenses, subclause (2) of this clause 

shall apply where the employee uses their motor vehicle for travel. 
 

(4) Meal Money 
 

(a) An employee required to work overtime for more than two hours prior to their normal starting 
time or after their normal finishing time on any day shall be supplied with a meal by the 
employer or be paid $8.40 by the Employer for a meal. 

 
(b) If the amount of overtime required to be worked necessitates a second or subsequent meal the 

Employer shall supply such meal or pay to the employee the sum of $5.70 for each such 
second or subsequent meal. 

 
(c) No such meals need to be provided or payments need to be made to employees living in the 

same locality as their place of employment and who can reasonably return home for such 
meal. 

 
(5) Clothing Allowance 
 

(a) Employees, employed in other than retail establishments, required by the Act, Regulation or 
Governmental or other authoritative directive to wear clean outer clothing and a clean head 
covering, shall be provided with such by the employer subject to the following conditions: 

 
(i) The employer shall arrange for the laundering of such items free of charge to the 

employee provided that: 
 

Where an employer cannot conveniently arrange such laundering and the employee 
is permitted to remove the clothing and head covering from the employer's premises 
the employee shall be paid an allowance of $1.30 per day to compensate for 
laundering of outer working clothes. 
 

(ii) All clothing and caps are to be issued in the employee's time and returned by the 
employee, as required by the employer, in the employee's time upon completion of 
each day's work. 

 
(iii) The employer shall be responsible for maintaining the clothing in a clean and state of 

good repair and the same clothing originally issued to the employee shall be supplied 
to him each day or as required. 

 
(iv) If an employee wilfully damages or fails to return clothing as required, the employer 

may recover from the employee the cost of replacing such items of clothing damaged 
or not returned, or may deduct such cost less fair wear and tear from the moneys 
payable to such employee. 

 
(b) The employer shall supply and launder free of cost caps and tunics or overalls to each 

employee engaged in carcass carting. 
 
(c) Any employer, who, prior to the issuance of this award on 11 September 1980, was not 

required to supply to its employees clothing and / or caps and to launder such items or pay an 
allowance in lieu thereof, shall be deemed to have complied with the provisions of this clause 
if such provisions were implemented before the expiration of a period of six months from that 
date. 

 
(6) First Aid Allowance 
 



An employee appointed pursuant to Clause 53. - First Aid Employees of this award who is not a full-
time first aid employee shall be paid $7.70 per week in addition to the employee's ordinary rate. 
 

(7) Employees in Freezers 
 

An employee who is required to work in a temperature: 
 
(a) below minus 16 degrees Celsius shall be paid $1.95 per day extra; 
 
(b) provided that if the temperature is below minus 18 degrees Celsius shall be paid $3.80 per day 

extra; 
 
(c) and if the temperature is below minus 23 degrees Celsius shall be paid $7.60 per day extra. 
 

(8) Other than the Location Allowances prescribed in subclause (1) of this clause, liberty is reserved to the 
parties to this award to apply to vary the allowances described in this clause every twelve months in 
accordance with the annual percentage change in the Consumer Price Index (All Groups) Australian 
Bureau of Statistics Catalogue No.  6401.0 for Perth. 

 
 

22. - EMPLOYMENT RECORDS 
 

(1) A record shall be kept in the premises occupied by the employer wherein shall be recorded for each 
employee: 

 
(a) On a daily basis: 
 

(i) start/finish time and daily hours including overtime; 
 
(ii) paid time; 
 
(iii) breaks; and 
 
(iv) the total number of carcasses and/or pieces processed by an employee employed on a 

constant unit rate system of operation. 
 

(b) For each pay period: 
 

(i) designation; 
 
(ii) gross and net pay; and 
 
(iii) deductions, including reasons for these deductions. 
 

(c) The following records must also be kept: 
 

(i) employee's name 
 
(ii) date of birth if under 21 years of age; 
 
(iii) start date; 
 
(iv) nature of work performed and classification; 
 
(v) all leave paid, partly paid or unpaid; 
 
(vi) relevant information for long service leave calculations; 
 
(vii) any industrial instrument including awards, orders or agreements that apply; 
 



(viii) any additional information required by the industrial instrument; and 
 
(ix) any other information necessary to show remuneration and benefits comply with the 

award. 
 

(2) The employer shall on the written request by a relevant person: 
 

(a) produce to the person the employment records relating to the employee; 
 
(b) let the person inspect the employment records; 
 
(c) let the relevant person enter the premises of the employer for the purpose of inspecting the 

records; 
 
(d) let the relevant person take copies of or extracts from the records. 
 

(3) A ‘relevant person’ means: 
 

(a) the employee concerned; 
 
(b) if the employee is a represented person, their representative; 
 
(c) a person authorised in writing by the employee; 
 
(d) an officer referred to in section 93 of the Industrial Relations Act 1979 (as amended) 

authorised in writing by the Registrar. 
 

(4) An employer shall comply with a written request not later than: 
 

(a) at the end of the next pay period after the request is received; or 
 
(b) the seventh day after the day on which the request was made to the employer. 
 

 
23.  – PAYMENT OF WAGES 

 
(1) All employees shall be paid weekly and in the time of the employer not later than Thursday in each 

week. 
 
(2) The employer may pay an employee by credit transfer. 
 
(3) Where an employee is be paid by credit transfer: 
 

(a) the account shall be in the name of the employee; 
 
(b) the employee shall provide the necessary details of the account to the company; and 
 
(c) the day that the credit transfer is credited to the employee's account shall be deemed to be the 

day of payment for the purposes of paragraph (a) of this subclause. 
 

(4) This subclause shall not apply insofar as it is inconsistent with an order of the Commission. 
 

 
24. - SUPERANNUATION 

 
The subject of superannuation is dealt with extensively by legislation including the Superannuation Guarantee 
(Administration) Act 1992, the Superannuation Guarantee Charge Act 1992, the Superannuation Industry 
(Supervision) Act 1993 and the Superannuation (Resolution of Complaints) Act 1993 (collectively the 
superannuation legislation).  This legislation, as varied from time to time, governs the superannuation rights and 
obligations of the parties. 



 
(1) Definitions 
 

For the purposes of this clause: 
 
(a) “Fund” means a complying superannuation fund as that term is used in the superannuation 

legislation. 
 
(b) “Ordinary time earnings” means the base classification rate as prescribed by clause 16. - 

Classifications and Wage Rates of this award (including any leading hand allowance). 
 

(2) Employer Contributions: 
 

An employer must, in accordance with the governing rules of the relevant Fund, make such 
superannuation contributions for the benefit of an employee as shall avoid the employer being required 
to pay superannuation guarantee charge under the superannuation legislation with respect to that 
employee.  For the purposes of the superannuation legislation, an employee’s ordinary time earnings 
are intended to provide that employee’s notional earnings base.  Employer contributions must be paid 
quarterly, with the first payment being made at the end of the first quarter following engagement.  
Contributions must be equal to that required under the superannuation legislation. 
 

(3) Voluntary Employee Contributions 
 

(a) Subject to the governing rules of the relevant Fund, an employee who wishes to make 
contributions to the Fund may either forward their own contribution directly to the Fund 
administrators or authorise the employer to pay into the Fund from the employee’s wages, 
amounts specified by the employee. 

 
Employee contributions to the Fund deducted by the employer at the employee’s request shall 
be held on the employee’s behalf and subject to individual agreement shall meet the following 
conditions: 
 
(i) the amount of contributions shall be expressed in whole dollars. 
 
(ii) an employee shall have the right to adjust the level of contribution made on their own 

behalf from the first of the month following the giving of three months’o written 
notice to the employer. 

 
(iii) contributions deducted under this clause shall be forwarded to the Fund at the same 

time as contributions under sub clause (2) of this clause. 
 

(4) (a) The employee shall be entitled to nominate the complying superannuation fund or scheme to 
which contributions are to be made by or in respect of the employee; 

 
(b) The employer shall notify the employee of the entitlement to nominate a complying 

superannuation fund or scheme as soon as practicable; 
 
(c) The employee and employer shall be bound by the nomination of the employee unless the 

employee and employer agree to change the complying superannuation fund or scheme to 
which contributions are to be made; 

 
(d) The employer shall not unreasonably refuse to agree to a change of complying superannuation 

fund or scheme requested by a employee; 
 
(e) The employer is required to make contributions to a complying fund or scheme nominated by 

the employer until the employee nominates a complying superannuation fund or scheme. 
 



 
PART 4 – HOURS AND OVERTIME 

 
25. - HOURS AND ROSTERS 

 
(1) The ordinary working hours shall not exceed thirty eight in any one week or eight on any one day 

Monday to Friday inclusive.  Those hours shall be consecutive except for the meal break. 
 
(2) (a) The starting time for ordinary hours in other than smallgoods establishments shall not be 

earlier than 6:00am and finishing time shall not be later than 6:00pm on any day Monday to 
Friday (both inclusive). 

 
(b) The starting time for ordinary hours in smallgoods establishments shall not be earlier than 

6:00am and the finishing time shall not be later than 6:00pm Monday to Saturday (both 
inclusive). 

 
(c) All ordinary hours worked prior to 1.00pm on Saturday, shall be paid at the rate of time and a 

quarter. 
 
(d) All ordinary hours worked after 1.00pm on Saturday shall be paid for at the rate of time and 

one half. 
 

(3) The starting and finishing times for ordinary hours shall be mutually agreed between the employer and 
the employee(s).  The employer shall give to an employee at least seven days notice that they seek to 
vary starting and finishing times of ordinary hours of work. 

 
(4) Notwithstanding the provisions of this clause, the employer and the employees may enter into any 

other agreed working hours arrangement, provided that an order setting out the terms of that 
arrangement is obtained from the Commission. 

 
 

26. - OVERTIME AND PENALTY RATES 
 

(1) Time Work Employees - 
 

(a) Subject to the provisions of this clause all time worked outside the ordinary working hours 
shall be paid at the rate of:- 

 
(i) Time and a half for the first two hours and double time thereafter if performed in the 

period between one and a half hours before the employee's usual starting time and 
that starting time and in the period between the employee's usual finishing time and 
midnight; 

 
(ii) Double time if performed after midnight on any day when the time so worked 

commenced before that time or if it commenced at or after midnight but before one 
and a half hours of the employee's usual starting time; 

 
(iii) Double time if the time so worked commenced at or after midnight on Friday but 

before 6.00 a.m.  on Saturday, and in such a case the payment of double time shall 
continue until work is completed; and 

 
(iv) Time and a half for the first two hours and double time thereafter with a minimum 

payment for three hours if otherwise worked on a Saturday. 
 

(b) All time worked on a Sunday shall be paid for at the rate of double time, with a minimum 
payment for three hours. 

 
(c) All time worked on a holiday prescribed in clause 35 - Public Holidays shall be paid for at the 

rate of double time and a half, with a minimum payment for three hours. 
 



(d) In calculating overtime each day shall stand alone, and subject to the provisions of subclause 
(c) of this clause, the maximum rate payable for that work shall be double the ordinary rate. 

 
(e) An employee who is regularly required to return to work outside ordinary hours and where 

such work is performed in less than thirty minutes, then notwithstanding the foregoing 
provisions the minimum payment shall be for two hours. 

 
(f) (i) When overtime work is necessary it shall, wherever reasonably practicable, be so 

arranged that employees have at least eight consecutive hours off duty between the 
work of successive days. 

 
(ii) An employee (other than a casual employee) who works so much overtime between 

the termination of their ordinary work on any one day and the commencement of their 
ordinary work on the next day that the employee has not had at least eight 
consecutive hours off duty between those times shall, subject to this subclause, be 
released after completion of such overtime until the employee has had eight 
consecutive hours off duty without loss of pay for ordinary working time occurring 
during such absence. 

 
(iii) If, on the instructions of the employer, an employee resumes or continues work 

without having had such eight consecutive hours off duty, the employee shall be paid 
at double rates until the employee is released from duty for such period and shall then 
be entitled to be absent until the employee has had eight consecutive hours off duty 
without loss of pay for ordinary working time occurring during such absence. 

 
(iv) (aa) Work on Saturday and Sunday shall be deemed to be covered by the 

provisions of this subclause but time worked on these days shall not be 
treated as ordinary working time. 

 
(bb) For the purpose of this paragraph an employee shall be deemed to 

commence and terminate his "ordinary work" on Saturday and Sunday at the 
times when that work commences and terminates on the days Monday to 
Friday inclusive. 

 
(2) (a) The employer may require any employee to work reasonable overtime or excess minimum 

daily production requirements and such employee shall work overtime or excess minimum 
daily production requirements in accordance with such requirement. 

 
(b) No union party to this award or employee or employees covered by this award shall in any 

way, whether directly or indirectly, be a party to or concerned in any ban, limitation or 
restriction upon the working of overtime or excess minimum daily production requirements in 
accordance with the requirements of this subclause. 

 
(3) (a) Notwithstanding the provisions contained elsewhere in this clause, where: 
 

(i) an employee has become entitled to an overtime payment pursuant to this clause; 
 
(ii) an employee has agreed in writing that they wish to have their overtime payment 

commuted to the equivalent hours of leave (the employee and employer being under 
no obligation to agree); and 

 
(iii) the union has not objected in writing to that agreement within 2 weeks 
 

the overtime payment shall be commuted to the hours of leave equivalent to that 
payment, unless the employee and the employer agree that a particular payment not 
be commuted. 
 

(b) Such leave shall be accrued and taken as time off in lieu of payment for overtime to be taken 
at the discretion of the employer provided that: 

 



(i) the time off shall be taken in portions of at least 4 hours; 
 
(ii) notice of one week is given to the employee; and 
 
(iii) the time off is taken within one month of its having accrued, or at such other time as 

is mutually agreed. 
 

(c) Any accrued leave not taken shall be paid out on resignation or termination. 
 
(d) The agreement referred to at placitum (ii) of paragraph (a) of this subclause is able to be 

terminated at any time where: 
 

(i) either the employer or the employee withdraws from the agreement; or 
 
(ii) the union objects to the agreement 
 

(e) One month's written notice of intention to terminate the agreement must be given unless: 
 

(i) the employer and employee agree to waive the notice period; or 
 
(ii) the employee is less than 18 years of age, in which case the union can object without 

notice. 
 

(g) This subclause shall not apply to employees employed on a constant unit rate system of 
operation. 

 
 

27. - ROSTERED TIME OFF 
 

(1) By agreement with the employer, employees may: 
 

(a) Request that the rostered time off be rescheduled and taken at any other convenient time 
within the period of the current or the next following work cycle; or 

 
(b) Swap rostered time off with one another. 
 

(2) By agreement between the employer and an employee, rostered time off may be accumulated up to a 
maximum of 12 days in any one year.  Such accumulated periods may be taken at times mutually 
convenient to the employer and the employee. 

 
(3) (a) Where employees receive rostered time off in the form of rostered days off, then they shall 

accrue Rostered Time Off at the rate of 2 hours per completed week of service.  Any accrued 
time off not taken shall be paid out on termination. 

 
(b) Where an employee's contract of service is terminated during a fortnightly cycle of 76 hours, 

their payment on termination shall be adjusted to reflect the hours actually worked in that 
fortnight. 

 
(4) If a public holiday falls on a day when an employee was scheduled to have rostered time off, the 

employee shall be compensated in one of the following ways by agreement between the employer and 
employee: 

 
(a) Payment of additional wages for that time; or 
 
(b) Other time shall be allowed with pay within 28 days; or 
 
(c) Additional time shall be added to the annual leave entitlement. 
 

(5) If an employee is absent on a day when they are scheduled to have rostered time off for part of that day 
and where the employee is entitled to payment pursuant to clause 31 - Sick Leave employee's 



entitlement under that clause shall be reduced by only so many hours as the employee was scheduled to 
have attended work. 

 
(6) (a) An employee shall not be required to work during their rostered time off unless such an 

employee elects to do so. 
 

(b) All overtime worked during rostered time off shall be paid for at the rate of time and a half for 
the first two hours and double time thereafter with a minimum engagement of four hours at 
overtime rates. 

 
(7) Where a retail establishment is party to an order of the Commission, this clause shall not apply insofar 

as it is inconsistent with that order. 
 

 
28. - SHIFT WORK 

 
(1) An employer may work an establishment on shifts, but before doing so shall give notice of their 

intention to the union party to this award and of the starting times and finishing times of the ordinary 
working hours of the shift or shifts. 

 
(2) An employer shall not require an existing employee to work on shifts other than the day shift if such 

employee has a justifiable reason for not so working. 
 
(3) (a) Where any particular process is carried out on shifts, other than day shift and less than five 

consecutive afternoon or five consecutive night shifts are worked on that process, then 
employees employed on such afternoon or night shifts shall be paid at overtime rates. 

 
(b) The sequence of work shall not be deemed to be broken under the preceding paragraph by 

reason of the fact that work on the process is not carried out on a Saturday or Sunday or any 
holiday. 

 
(4) The ordinary hours of work for a shift employee shall be forty per week to be worked in five shifts of 

eight hours per shift Monday to Friday both inclusive.  Provided that when a system of three 
consecutive shifts is being worked the ordinary hours of the last shift for the week may finish not later 
than 8.00 a.m.  on a Saturday morning. 

 
(5) For the purpose of this clause shifts shall be of three classes namely, afternoon shift, night shift and 

morning shift. 
 

"Afternoon Shift" means a shift which finishes after 8.00 p.m.  and at or before midnight. 
 
"Night Shift" means a shift which finishes after midnight and before 12.00 noon. 
 
"Morning Shift" means a shift which finishes at or after 12.00 noon and before 2.00 p.m. 
 
Provided that morning shifts may only be worked on a one-shift system.  Shifts shall be deemed to be 
worked on a one-shift system when any part of the ordinary working hour's falls outside of the spread 
of hours of ordinary hours prescribed in clause 25. - Hours and Rosters, but is not part of a two or three 
shift system. 
 

(6) An employee when on afternoon or night shift shall be paid for each such shift 15 per cent more than 
their ordinary rate of wage as prescribed by this award. 

 
(7) An employee when on morning shift shall be paid at the rate of time and one half for all time worked 

before 6.30 a.m. 
 
(8) An employee who is required to work on night shift without being allowed to rotate shifts weekly so 

that at least one week in every three consecutive weeks is work on a shift other than night shift shall be 
paid 25 per cent more than their ordinary rate of wage as prescribed by this award. 

 



 
29. - MEAL TIMES AND BREAKS 

 
(1) An employee shall not work for more than five hours without a break for a meal unless there is 

agreement between the employer and the employee.  Where such an agreement exists, a maximum of 6 
hours may be worked before a meal break.  Such meal break shall not be less than thirty minutes nor 
more than one hour, to be mutually arranged between the employer and the employee. 

 
(2) When an employee is required to work during their normal meal break or any portion thereof, the 

employee shall be paid at the rate of double time until they are allowed to take their meal break. 
 
(3) A shift employee shall be allowed half an hour for a meal break which shall be allowed as time 

worked. 
 
(4) (a) Each employee shall be allowed a break of fifteen minutes in the before noon and a break of 

fifteen minutes in the afternoon to be taken at such times as are mutually arranged between the 
employer and the employee concerned. 

 
(b) Shift employees shall be allowed a break of fifteen minutes during the first three hours of their 

work period and a break of fifteen minutes during the last three hours of their work period. 
 

(5) An employee who is required to work overtime before their ordinary starting time or after their 
ordinary ceasing time shall be allowed a break of at least fifteen minutes at their ordinary starting time 
if the employee commences at least one hour before their ordinary starting time and a break of fifteen 
minutes at their ordinary finishing time if the overtime is to exceed one and a half hours and a further 
break of fifteen minutes without deduction of pay after every two hours continuous work outside the 
ordinary hours. 

 
(6) In by-products processing establishments not being part of a meat processing establishment, two breaks 

of fifteen minutes each or two breaks of ten minutes each and a ten minute washing time period shall 
be allowed each day. 

 
In the event of the washing time period being observed it shall be taken either during the ordinary eight 
hours of working time or if necessary to meet the needs of the process, after the ordinary eight hours of 
working time and in which case it shall be paid for at overtime rates. 
 
In the event of overtime being worked, the period of washing time shall be observed on one occasion 
only on that day at the end of the period of overtime. 
 

 
PART 5 - LEAVE OF ABSENCE AND PUBLIC HOLIDAYS  

 
 

30. - ANNUAL LEAVE 
 

(1) Except as hereinafter provided, a period of four consecutive weeks' leave with payment of ordinary 
wages as prescribed shall be allowed annually to an employee by the employer.  Entitlements to annual 
leave accrue pro rata on a weekly basis. 

 
The employer shall give at least four weeks' notice to an employee of the date the employer requires 
the employee to commence their annual leave. 
 

(2) If any award holiday falls within an employee's period of annual leave and is observed on a day which 
in the case of that employee would have been an ordinary working day, there shall be added to that 
period one day being an ordinary working day for each such holiday observed as aforesaid. 

 
(3) Any time in respect of which an employee is absent from work except time for which the employee is 

entitled to claim sick pay or time spent on holidays or any period of paid leave as prescribed by this 
award, shall not count for the purpose of determining their right to annual leave. 

 



(4) Where the employee and the employer agrees (the employee being under no obligation to agree), and 
provided that the union does not object in writing to that agreement, then notwithstanding any other 
provision in this clause, annual leave may be taken in periods of less than 4 consecutive weeks, 
provided that: 

 
(a) one period of at least 2 weeks' duration; 
 
(b) a further period is of at least 1 week’s duration; 
 
(c) where the employee is entitled to accrue rostered days off pursuant to a 38 hour week order 

ratified by the Commission, no period of less than one week's duration shall be taken unless 
the employee has accrued insufficient rostered days off to cover that period; and 

 
(d) any leave taken pursuant to this subclause shall be paid at the ordinary rate of wage as defined 

in subclause (8) of this clause. 
 

(5) Where an employer and an employee have not agreed when the employee is to take their annual leave, 
the employer is not to refuse the employee taking, at any time suitable to the employee, any period of 
annual leave which accrued more than 12 months before that time; provided the employee provides at 
least four weeks notice. 

 
(6) If an employee lawfully leaves the employment or the employment is terminated by the employer 

through no fault of the employee, the employee shall be paid 2.923 hours pay (where the employee 
receives rostered time off in a form other than as rostered days off) or 3.08 hours pay (for all other 
employees) at their ordinary rate of wage as prescribed by subclause (8) of this clause (excluding shift 
work allowances and the 17.5 per cent loading) in respect of each completed week of continuous 
service. 

 
(7) In addition to any payment to which the employee may be entitled under subclause (6) of this clause, 

an employee whose employment terminates after the employee concerned has completed a twelve 
month qualifying period and who has not been allowed the leave prescribed under this award in respect 
of that qualifying period shall be given payment in lieu of that leave or in a case to which subclause (4) 
of this clause applies, in lieu of so much of that leave as has not been allowed, unless - 

 
(a) the employee has been justifiably dismissed for serious misconduct; and 
 
(b) the misconduct for which the employee has been dismissed occurred prior to the completion 

of that qualifying period. 
 

(8) For the purpose of this clause except as provided in subclause (6) of this clause hereof 
 

(a) the ordinary rate of wage for an employee on time work, shall be their ordinary rate, 
(including any leading hands allowance) as prescribed by clause 16. - Classifications and 
Wage Rates, and any allowance to which the employee is entitled for shift work as prescribed 
by this award, at the time of taking annual leave, or a loading of 17.5 per cent whichever is the 
greater. 

 
(b) The ordinary rate of wage for an employee usually employed on a constant unit rate system of 

remuneration shall be the average of the payments made to such an employee during the 
period of continuous service during which their annual leave accrued in respect of work 
performed in ordinary hours, including any amount paid for work in such hours in excess of 
the minimum daily production requirement and for waiting time and any allowance to which 
the employee is entitled for shift work as prescribed by this award 

 
or 
 
the rate of wage calculated in paragraph (a) of this subclause, whichever is the greater. 
 



(9) Where an employer closes down the business, or a section or sections thereof, for the purposes of 
allowing annual leave to all or the bulk of the employees in the business, or section or sections 
concerned, the following provisions shall apply:- 

 
(a) An employer may by giving not less than four weeks’ notice of his intention so to do, stand off 

for the duration of the close down all employees in the business or section or sections 
concerned. 

 
(b) An employer may close down their business for one or two separate periods for the purpose of 

granting annual leave in accordance with this subclause.  If the employer closes down the 
business in two separate periods one of those periods shall be for a period of at least three 
consecutive weeks.  Provided that where the majority of the employees in the business or 
section or sections concerned agree, the employer may close down their business in 
accordance with this subclause in two separate periods neither of which is of at least three 
consecutive weeks, or in three separate periods.  In such cases the employer shall advise the 
employees concerned of the proposed date of each close down before asking them for their 
agreement. 

 
(10) (a) An employer may close down the business, or a section or sections thereof for a period of at 

least three consecutive weeks and grant the balance of the annual leave due to an employee in 
one continuous period in accordance with a roster. 

 
(b) An employer may close down the business, or a section or sections thereof for a period of less 

than three consecutive weeks and allow the balance of the annual leave due to an employee in 
one or two continuous periods, either of which may be in accordance with a roster.  In such a 
case the granting and taking of annual leave shall be subject to the agreement of the employer 
and the majority of the employees in the business, or a section or sections thereof respectively 
and before asking the employees concerned for their agreement, the employer shall advise 
them of the proposed date of the close down or close downs and the details of the annual leave 
roster. 

 
(11) In the event of an employee being employed by an employer for portion only of a year, the employee 

shall only be entitled, subject to subclause (7) of this clause, to such leave on full pay as is 
proportionate to the length of service during that period with such employer, and if such leave is not 
equal to the leave given to the other employees the employee concerned shall not be entitled to work or 
pay whilst the other employees of such employer are on leave on full pay. 

 
(12) Annual leave shall be taken within twelve months of being due. 
 
(13) Liberty is reserved to the parties to apply to vary the provisions of this clause in the event of this award 

being varied to provide for the payment of "follow on labour" on a basis other than time work. 
 
(14) The provisions of this clause shall not apply to casual employees or extended hours part-time 

employees as defined in DIVISION 2 – RETAIL ESTABLISHMENTS. 
 

 
31. - SICK LEAVE 

 
(1) (a) An employee who is unable to attend or remain at the place of employment during the 

ordinary hours of work by reason of personal ill health or injury shall be entitled to payment 
for up to 10 working days or 76 hours, whichever is the lesser, each year accrued on a weekly 
basis. 

 
(b) Part-time employees who are paid a proportion of a full-time employee's pay or paid 

according to the number of hours worked shall be entitled to the proportion of the number of 
hours worked each week that average number of hours worked each week bears to 38, up to 
76 hours per year. 

 
(c) If in the first or successive years of service with the employer, an employee is absent on the 

ground of personal ill health or injury for a period longer than the employee's entitlement to 



paid sick leave, payment may be adjusted at the end of that year of service, or at the time the 
employee's services terminate, if before the end of that year of service, to the extent that the 
employee has become entitled to further paid sick leave during that year of service. 

 
(2) The unused portions of the entitlement to paid sick leave in any one year shall accumulate from year to 

year and subject to this clause may be claimed by the employee if the absence by reason of personal ill 
health or injury exceeds the period for which entitlement has accrued during the year at the time of the 
absence.  Provided that an employee shall not be entitled to claim payment for any period exceeding 
ten weeks in any one year of service. 

 
(3) To be entitled to payment in accordance with this clause the employee shall, as soon as reasonably 

practicable, advise the employer of their inability to attend for work, the nature of their illness or injury 
and the estimated duration of the absence.  Provided that such advice, other than in extraordinary 
circumstances shall be given to the employer within 24 hours of the commencement of the absence. 

 
(4) The provisions of this subclause do not apply to an employee who fails to provide the employer 

evidence that would satisfy a reasonable person of the entitlement with respect to absences of two days 
or less after one such absence in any year of service. 

 
(5) (a) Subject to the provisions of this subclause, the provisions of this clause apply to an employee 

who suffers personal ill health or injury during the time when they are absent on annual leave 
and an employee may apply for and the employer shall grant paid sick leave in place of paid 
annual leave. 

 
(b) Application for replacement shall be made within seven days of resuming work and then only 

if the employee was confined to their place of residence or a hospital as a result of their 
personal ill health or injury for a period of seven consecutive days or more and they produce 
to the employer evidence that would satisfy a reasonable person that they were so confined.  
Provided that the provisions of this paragraph do not relieve the employee of the obligation to 
advise the employer in accordance with subclause (3) of this clause if they are unable to attend 
for work on the working day next following his annual leave. 

 
(c) Replacement of paid annual leave by paid sick leave shall not exceed the period of paid sick 

leave to which the employee was entitled at the time they proceeded on annual leave and shall 
not be made with respect to fractions of a day. 

 
(d) Where paid sick leave has been granted by the employer in accordance with paragraphs (a), 

(b) and (c) of this subclause, that portion of the annual leave equivalent to the paid sick leave 
is hereby replaced by the paid sick leave and the replaced annual leave may be taken at 
another time mutually agreed to by the employer and the employee or, failing agreement, shall 
be added to the employee's next period of annual leave or, if termination occurs before then, 
be paid for in accordance with the provisions of clause 30. - Annual leave. 

 
(e) Payment for replaced annual leave shall be at the rate of wage applicable at the time the leave 

is subsequently taken provided that the annual leave loading prescribed in clause 30. - Annual 
Leave of this clause shall be deemed to have been paid with respect to the replaced annual 
leave. 

 
(6) Where a business has been transmitted from one employer to another and the employee's service has 

been deemed continuous in accordance with subclause (3) of clause (2) of the Long Service Leave 
provisions published in volume 60 of the Western Australian Industrial Gazette at pages 1-6, (and as 
varied from time to time) the paid sick leave standing to the credit of the employee at the date of 
transmission from service with the transmittor shall stand to the credit of the employee at the 
commencement of service with the transmittee and may be claimed in accordance with the provisions 
of this clause. 

 
(7) The provisions of this clause with respect to payment do not apply to employees who are entitled to 

payment under the Workers' Compensation and Rehabilitation Act 1981 nor to employees whose injury 
or illness is the result of the employee's own misconduct. 

 



(8) The provisions of this clause shall not apply to casual employees or extended hours part-time 
employees as defined in DIVISION 2 – RETAIL ESTABLISHMENTS. 

 
 

32. - BEREAVEMENT LEAVE 
 

(1) An employee shall, on the death of a spouse or de facto partner, the child or step-child, brother, sister, 
step brother or sister, parent, step parent or grandparent, or any other person who lived with the 
employee as a member of the employee's family immediately before that person's death shall be 
entitled to such leave in accordance with the following conditions: 

 
(a) The employee shall give the employer notice of their intention to take such leave as soon as 

reasonably practicable after the death of such relation. 
 
(b) The employee is to provide to the employer, if so requested by the employer, evidence that 

would satisfy a reasonable person as to - 
 

(i) the death that is the subject of the leave sought; and 
 
(ii) the relationship of the employee to the deceased person. 
 

(c) The employee shall not be entitled to leave under this clause during a period of any other form 
of leave. 

 
(2) The provisions of this clause shall also apply to casual employees or extend hours part-time employees. 
 

 
33. - CARER'S LEAVE 

 
(1) An employee is entitled to use up to 5 days of the employee's entitlement to sick leave each year to be 

the primary care giver of a member of the employee's family or household who is ill or injured and in 
need of immediate care and attention. 

 
(2) A member of the employee's family mentioned in subclause (1) of this clause shall include: 
 

(a) the employee's spouse or de facto partner; 
 
(b) a child of whom the employee has parental responsibility as defined by the Family Court Act 

1997; 
 
(c) an adult child of the employee; 
 
(d) a parent or sibling or grandparent of the employee; 
 
(e) any other person who lives with the employee as a member of the employee's family. 
 

(3) The employee shall, if requested, provide evidence that would satisfy a reasonable person of the 
entitlement to such leave. 

 
(4) An employee may elect, with the consent of the employer, to take unpaid leave for the purpose of 

providing care to a family member who is ill. 
 
(5) The provisions of this clause shall not apply to casual employees or extended hours part-time 

employees as defined in DIVISION 2 – RETAIL ESTABLISHMENTS. 
 

 
34. - PARENTAL LEAVE 

 
(1) The Parental Leave provisions contained in Division 6 of the Minimum Conditions of Employment Act 

1993 shall be deemed to be part of this award. 



 
(2) (a) The employer may engage a replacement employee who is specifically engaged as a result of 

an employee proceeding on parental leave. 
 

(b) Before an employer engages a replacement employee under this subclause, the employer shall 
inform that person of the temporary nature of the employment and of the rights of the 
employee who is being replaced. 

 
(c) Before an employer engages a person to replace an employee temporarily promoted or 

transferred in order to replace an employee exercising their rights under this clause, the 
employer shall inform that person of the temporary nature of the promotion or transfer and of 
the rights of the employee who is being replaced. 

 
(d) Provided that nothing in this subclause shall be construed as requiring an employer to engage 

a replacement employee. 
 
(e) A replacement employee shall not be entitled to any of the rights conferred by this clause 

except where their employment continues beyond the 12 months' qualifying period. 
 

 
35. - PUBLIC HOLIDAYS 

 
(1) Subject to clause 26. - Overtime and Penalty Rates, and the provisions of this clause, the following 

days or the days observed in lieu thereof shall be allowed as holidays without deduction of pay, 
namely: 

 
New Year's Day; Australia Day; Good Friday; Easter Monday; Anzac Day; Labour Day; Foundation 
Day; Sovereign's Birthday; Christmas Day and Boxing Day. 
 

(2) Notwithstanding subclause (1) of this clause, the employer and the majority of the employees 
concerned, may by mutual agreement substitute any of the above mentioned holidays to be taken on 
another day 

 
(3) Where a day is proclaimed as a public holiday or as a public half holiday under section 7 of the 
 

Public and Bank Holidays Act, 1972, and that proclamation does not apply throughout the State or to 
the Metropolitan area of the State, that day shall be a public holiday, or as the case may be, a public 
half holiday for the purposes of this award within the district or locality specified in the proclamation. 
 

(4) When any of the days mentioned in subclause (1) of this clause falls on a Saturday or a Sunday the 
holiday shall be observed on the next succeeding Monday and when Boxing Day falls on a Sunday or a 
Monday the holiday shall be observed on the next succeeding Tuesday.  In each case the substituted 
day shall be a holiday without deduction of pay and the day for which it is substituted shall not be a 
holiday. 

 
(5) The provisions of this clause shall not apply to casual employees or extended hours part-time 

employees as defined in DIVISION 2 – RETAIL ESTABLISHMENTS. 
 

 
36. - LONG SERVICE LEAVE 

 
The Long Service Leave provisions published in Volume 60 of the Western Australian Industrial Gazette at 
pages 1 to 6 both inclusive shall be deemed to be part of this award. 
 

 
37. - TRADE UNION TRAINING LEAVE 

 
(1) Employees shall be entitled to paid trade union training leave in accordance with the provisions of this 

clause. 
 



(a) Leave is to be confined to work place union delegates or persons who have been elected as 
work place representatives and who have held such or similar positions for a period of not less 
than a total period of 3 months, which might include broken periods of employment. 

 
(b) The Australian Meat Industry Council (WA Division) is to be consulted before the nature and 

content of the particular course to be attended is finalised. 
 
(c) Leave is to be confined to 5 days per year for each employee and is not to be cumulative. 
 
(d) The courses for which leave is granted are those which are conducted by the Trade Union 

Training Authority (or any successor to that authority) or those approved by that authority and 
on which both the union and the Australian Meat Industry Council (WA Division) agree are 
relevant to the industry. 

 
(e) The leave shall be granted at ordinary rates of pay for the relevant award classification. 
 
(f) Applications for leave must be made to the employer two weeks before the course 

commences. 
 
(g) The granting of leave is subject to an employer being able to make proper staffing 

arrangements for the relevant period. 
 
(h) Leave may only be granted where the employee concerned can be released for the period of 

the course without unduly affecting in an adverse manner the operations of the employer 
concerned. 

 
(i) The union shall be permitted to nominate two members for each 75 employees  employed in 

each premises provided that the union shall be entitled to nominate at  least two members in 
any one year.  The union shall be entitled to nominate two members for each 75 employees in 
each premises in which members of the union are employed under this award.  Provided 
further that in any establishment no more than eight members, or half of the delegates or 
representatives of that establishment, whichever is the lesser number, shall be entitled to leave 
at the same time. 

 
(j) Leave may only be granted where the courses to be attended are such as to improve the 

employee's knowledge of industrial relations or related issues. 
 
(k) This clause shall not apply to any employer who employs 15 or less employees at an 

individual workplace, covered by this award. 
 
 



 
PART 6 – CONSULTATION AND DISPUTE PROCEDURE  

 
38. - INTRODUCTION OF CHANGE 

 
(1) Employer's Duty to Notify 
 

(a) Where an employer has made a definite decision to introduce major changes in production, 
programme, organisation, structure or technology that are likely to have "significant effects" 
on employees, the employer shall notify the employees who may be affected by the proposed 
changes and their union. 

 
(b) "Significant effects" include termination of employment, major changes in the composition, 

operation or size of the employer's workforce or in the skills required; the elimination or 
diminution of job opportunities, promotion opportunities or job tenure; the alteration of hours 
of work; the need for retraining or transfer of employees to other work or locations and the 
restructuring of jobs.  Provided that where the award makes provision for alteration of any of 
the matters referred to herein an alteration shall be deemed not to have "significant effects". 

 
(2) Employer's Duty to Discuss Change 
 

(a) The employer shall discuss with the employees affected and their union or unions, the 
introduction of the changes referred to in subclause (1) of this clause, among other things, the 
effects the changes are likely to have on employees, measures to avoid or minimise the 
adverse effects of such changes on employees and shall give prompt consideration to matters 
raised by the employees and/or their union in relation to the changes. 

 
(b) The discussion shall commence as soon as is practicable after a definite decision has been 

made by the employer to make the changes referred to in subclause (1) of this clause. 
 
(c) For the purpose of such discussion, the employer shall provide in writing to the employees 

concerned and their union, all relevant information about the changes including the nature of 
the changes proposed; the expected effects of the changes on employees and other matters 
likely to affect employees provided that any employer shall not be required to disclose 
confidential information the disclosure of which would be inimical to the employer's interests. 

 
 

39. - RESOLUTION OF DISPUTES 
 

(1) Subject to this clause, and in addition to any current arrangements, the following procedures will apply 
in connection with questions, disputes or difficulties arising under this award - 

 
(a) The persons directly involved, or representatives of the person or persons directly involved, 

will discuss the question, dispute or difficulty as soon as practicable. 
 
(b) If these discussions do not result in a settlement, the question, dispute or difficulty will be 

referred to senior management for further discussion. 
 
(c) Discussions at this level will take place as soon as practicable. 
 
(d) The procedural form to follow in accordance with these procedures is contained in Appendix 

“1” of this award. 
 

(2) The terms of any agreed settlement should be jointly recorded. 
 
(3) Any settlement reached which is contrary to the terms of this award will not have effect unless and 

until that conflict is resolved to allow for it. 
 
(4) The provisions of this clause shall not effect the operation of the Occupational Safety and Health Act, 

1984. 



 
 

40. - RIGHT OF ENTRY 
 

(1) In this Clause — 
 

“authorised representative” means a person who holds an authority in force under the Industrial 
Relations Act, 1979; 
 
“relevant employee”, when used in connection with the exercise of a power by an authorised 
representative of the union, means an employee who is a member of the union or who is eligible to 
become a member of the union 
 

(2) An authorised representative of the union may enter, during working hours, any premises where 
relevant employees work, for the purpose of holding discussions at the premises with any of the 
relevant employees who wish to participate in those discussions. 

 
(3) An authorised representative of the union may enter, during working hours, any premises where 

relevant employees work, for the purpose of investigating any suspected breach of the Industrial 
Relations Act, 1979, the Long Service Leave Act 1958, the Minimum Conditions of Employment Act, 
the Occupational Safety and Health Act 1984, or an award, order, industrial agreement or 
employer employee agreement that applies to any such employee. 

 
(4) For the purpose of investigating any such suspected breach, the authorised representative may — 
 

(a) subject to subclauses (5) and (6), require the employer to produce for the representative’s 
inspection, during working hours at the employer’s premises or at any mutually convenient 
time and place, any employment records of employees or other documents kept by the 
employer that are related to the suspected breach; 

 
(b) make copies of the entries in the employment records or documents related to the suspected 

breach; and 
 
(c) during working hours, inspect or view any work, material, machinery, or appliance, that is 

relevant to the suspected breach. 
 

(5) The authorised representative is not entitled to require an employer to produce an employment record 
of an employee if the employee — 

 
(a) is a party to an employer employee agreement; and 
 
(b) has made a written request to the employer that the record not be available for inspection by 

an authorised representative. 
 

(6) A written request under paragraph (b) of subclause (5) — 
 

(a) may be withdrawn by written notice given by the employee to the employer; and 
 
(b) has effect until it is so withdrawn. 
 

(7) An authorised representative is not entitled to exercise a power conferred by this section for the 
purpose of investigating a suspected breach of an employer employee agreement to which a relevant 
employee is a party unless the authorised representative is authorised in writing by that relevant 
employee to carry out the investigation. 

 
(8) An authorised representative is not entitled to require the production of employment records or other 

documents unless, before exercising the power, the authorised representative has given the employer 
concerned — 

 



(a) if the records or other documents are kept on the employer’s premises, at least 24 hours’ 
written notice; or 

 
(b) if the records or other documents are kept elsewhere, at least 48 hours’ written notice. 
 

 
41. - INSPECTION OF RECORDS  

 
(1) For the purpose of investigating any suspected breach of the Industrial Relations Act, the Minimum 

Conditions of Employment Act, the Occupational Safety and Health Act, this award or any order or 
industrial agreement that applies to any employee covered by this award the authorised representative 
may: 

 
(a) require the employer to produce for the representative's inspection, during working hours at 

the employer's premises or at a agreed time and place, any employment records or other 
documents of employees other kept by the employer that are related to the suspected breach. 

 
(b) Make copies of the entries in the employment records or documents related to the suspected 

breach. 
 
(c) Inspect or view any work, material, machinery, or appliance, that is relevant to the suspected 

breach during working hours. 
 

(2) An authorised representative is not entitled to require the production of employment records or other 
documents unless the authorised representative has given the employer concerned at least 24 hours 
written notice if the records or documents are kept on the employer's premises, or at least 48 hours 
written notice if the records or other documents are kept elsewhere. 

 
 



 
PART 7 – MISCELLANEOUS  

 
42. - NEW TECHNOLOGY 

 
(1) This clause applies to establishments covered by clauses 17.  -Work of Employees in Boning Rooms 

and 18. - Work of Employees in Slaughtering Sections of this award. 
 
(2) (a) Where an employer introduces equipment which enables the employer to reduce the number 

of constant unit rate employees required to maintain the previous rates of production, the 
employer shall receive the financial benefit of the introduction of that equipment and the 
remaining constant unit rate employees shall continue to receive payment as if the constant 
unit rate employees replaced by the equipment continued to work and receive payment. 

 
(b) Notwithstanding paragraph (a) of this subclause, the employer and the union shall negotiate 

and reach agreement on an appropriate adjustment to compensate the remaining constant unit 
rate employees where the equipment is inefficient or requires additional or more difficult tasks 
to be performed. 

 
(c) The employer and the union shall negotiate and reach agreement with regard to appropriate 

adjustments in labour levels and rearrangement of tasks where the equipment reduces or 
modifies the tasks of a constant unit rate employee / s. 

 
(3) (a) The employer shall notify the union of any decision to introduce such equipment immediately 

the decision is made and, in any event, not less than 4 weeks before the introduction of the 
equipment. 

 
(b) No employer may rely upon the provisions of this clause unless the employer has entered into 

an agreement with the union to provide for severance pay and income maintenance for any 
employees displaced as a result of jobs being made redundant by the introduction of such 
equipment which agreement must be binding and enforceable by the Industrial Magistrate. 

 
(4) Any disputes arising out of this clause may be referred by either party to the Commission for 

determination. 
 
(5) (a) For the purpose of the calculation of the constant unit rates prescribed in this award, the 

provisions of this clause shall not apply to the mechanical aids used for cattle slaughtering that 
were subject to subclause (7) of clause 30. - Work of Employees in Slaughtering Sections of 
the Meat Industry (State) Award, 1980, prior to the issuance of this award. 

 
(b) Notwithstanding paragraph (a) of this subclause, the constant unit rates shall be negotiated 

between the employer and the union when it is shown that any of the mechanical aids referred 
to in clause 30 (7) of the Meat Industry (State) Award, 1980, or the slaughtering system is not 
100 per cent efficient. 

 
(c) In the event of any change in the slaughtering system or upon the introduction of mechanical 

aids not referred to in paragraph (a) of this subclause, either party may apply to vary the 
constant unit rates for slaughtering cattle, calves, sheep, lamb, goats and pigs. 

 
 

43.  – PIECEWORK PROVISIONS 
 

(1) When boners and slicers are employed under a constant unit rate system of operation, they shall work 
on a team basis, e.g.  there shall be a team of slicers who shall slice and trim. 

 
(2) Production Boards 
 

In each section of any establishment where boning or slaughtering operations are performed, the 
employer shall keep a production board on which shall be shown the number and type of carcasses or 



livestock to be processed each day and where practicable, the earnings of the employees on the 
previous day. 
 

(3) Completion of Minimum Daily Production 
 

An employee employed on a constant unit rate system of operation who has completed the minimum 
daily production requirement or excess minimum daily production required for the day by the 
employer, shall not be required to perform any other work for that day. 
 

 
44.  – SPECIFIC DUTIES 

 
No employee, other than an employee specifically engaged for the task, shall be required to clean out 
 
toilets or change rooms. 

 
 

45.  – PROTECTIVE EQUIPMENT 
 

(1) The employer shall have available a sufficient supply of protective equipment, namely: 
 

(a) aprons of polythene and canvas for boners; 
 
(b) chain mesh gloves consisting of the employee's choice of either thumb and forefinger or 

thumb and two fingers, for boners, slicers and trimmers; and 
 
(c) ear protectors for use by employees when engaged on work for which that protective 

equipment is reasonably necessary. 
 

 
46.  – WATERPROOF CLOTHING 

 
(1) The employer shall issue the following clothing: 
 

(a) Waterproof boots, aprons and caps to washers, being those employees employed on pressure 
sprays in the beef and mutton dressing sections, to employees hosing and washing down floors 
and yards and to employees washing offal and in the paunch bay area; and 

 
(b) A waterproof apron to trimmers of edible offal and to viscera separators. 
 

 
47.  – CHANGE ROOMS 

 
(1) The employer shall provide: 
 

(a) suitable dressing rooms containing sufficient lockers for all employees except casuals when 
required; 

 
(b) full provisions for the drying of wet clothes; and 
 
(c) sufficient hot and cold showers. 
 

 
48.  – AMENITIES ROOM 

 
The employer shall provide a suitable dining room with a refrigerator and hot water for making of hot 
beverages, also sufficient tables and seating accommodation for all employees. 

 
 

49.  – TOOL SHARPENING EQUIPMENT 



 
The employer shall provide a power driven grindstone and sharpening bench or other suitable device for the 
securing of sharpening stones free of cost to the employees in each establishment. 

 
 

50.  – WORK IN COLD TEMPERATURES 
 

(1) No employee shall be required or permitted to work in a boning room when the temperature is lower 
than seven degrees Celsius. 

 
(2) No junior employee shall be permitted to work in a chamber with a temperature below zero Celsius.  

“Chamber" shall mean any artificially cooled room. 
 
(3) Employees, when over-heated through working outside, shall be allowed to cool down before entering 

the cold chambers. 
 
(4) An employee required to work in a freezer chamber shall be supplied by the employer free of cost with 

a freezer coat with hood attached, two pairs of trousers suitable for freezer work, freezer gloves and 
suitable freezer boots with safety toe caps. 

 
(5) No employee shall be required to work in a freezer chamber longer than sixty minutes continuously 

without a break outside of at least five minutes. 
 
(6) Each freezer chamber shall have an effective escape system fitted in all freezers, and in freezers a pilot 

light shall be installed. 
 
(7) No employee shall be required to work in a cold chamber in which there are wet or icy floors. 
 
(8) The employer shall ensure that there is an ammonia helmet located adjacent to the freezer chambers. 
 

 
51. - AIR CONDITIONING OF MOTOR VEHICLES 

 
(1) Subject to the exclusions contained in paragraph (b) of this subclause, where the employer commences 

to lease or purchase a motor vehicle after October 1, 1986 for use by an employee working under the 
terms of this award, such motor vehicle shall be fitted with and continue to be fitted with a refrigerated 
air conditioning unit in reasonable working order. 

 
(2) Provided that paragraph (a) of this subclause shall not apply:- 
 

(a) if the employer, the employee and the union mutually agree in writing that an air conditioning 
unit should not be provided in respect of a particular vehicle.  A copy of any such agreement 
shall be provided to the employer, the employee and the union. 

 
(b) to an employer in respect to an employee using a motor vehicle where such employee works 

solely outside of the summer months of the year. 
 
(c) to an employer in respect to an employee using a motor vehicle in any sector of Western 

Australia south of the 26th parallel of latitude in respect of which the provision of an air 
conditioning unit is mutually agreed in writing between the employer, the employee and the 
union to be inappropriate.  Where no agreement is reached the matter shall be determined by 
the Commission. 

 
(d) to an employer in respect to an employee using a motor vehicle in any sector of Western 

Australia south of the 26th parallel of latitude where the nature of deliveries in the industry 
involves a substantial number of short duration stops which significantly affect the capability 
of an air conditioning unit in reducing the heat disability.  This exclusion applies to van 
driver/salespersons of all descriptions.  Any dispute as to the application of this paragraph 
shall be determined by the Commission. 

 



 
52.  – FIRST AID KIT 

 
The employer shall maintain a first aid kit recommended by St.  John Ambulance or a similar 
 
organisation in each section of its establishment accessible to employees at all times. 

 
 

53.  – FIRST AID EMPLOYEES 
 

There shall be a person qualified in first aid readily available in each section to attend to any injuries 
 
sustained by any employee.  If the employer employs a full-time first aid employee, the provisions of 
 
this subclause shall be deemed to be satisfied. 

 
 

54.  –TRANSPORT OF INJURED EMPLOYEES 
 

The employer shall supply when required reasonable transport to any injured employee, without cost to the 
employee. 

 
 

55. - COPY OF AWARD 
 

A copy of this award shall be maintained by every employer in each of its establishments, in a place 
 
where it is accessible to all employees employed in that establishment under the terms of this award. 
 
 



 
DIVISION 2 – RETAIL ESTABLISHMENTS 

 
56. - AWARD RELATIONSHIP 

 
(1) This division is supplementary to, and is to be read and interpreted wholly in conjunction with 

DIVISION 1 – GENERAL of this award. 
 
(2) In the event of any inconsistency between DIVISION 1 – GENERAL and an express provision of this 

division, the terms of this division shall prevail to the extent of such inconsistency. 
 

 
57.  – PART-TIME EMPLOYEES 

 
(1) Where a part-time employee is employed in a retail establishment to only work between 5.30 p.m.  and 

9.00 p.m.  on Thursdays and 6.00 a.m.  and 6.00 p.m.  Saturday, and at no other times (hereinafter 
referred to as an extended hours part-time employee) the employer shall: 

 
(a) Advise the employee of their days and hours of work upon engagement. 
 
(a) Engage the employee for a minimum of 3 hours in any one day. 
 
(c) Pay the employee a proportion of the wage rate prescribed by this award for their 

classification based upon the proportion the number of hours actually worked by the part-time 
employee bears to 38, taking into account the special rates prescribed by subclause (1) of 
clause 60 of this award and any overtime, plus 15 per cent of that amount, with a minimum 
payment as for 3 hours for each day worked. 

 
(2) (a) Subject to this subclause, the ratio of part-time employees to full-time employees in an 

establishment at any given time shall be 1 part-time employee to each 4 or fraction of 4 full-
time employees, which expression shall include full-time proprietors for the purposes of this 
paragraph. 

 
(b) On the day that a full-time employee has a rostered day off, the employer may employ one 

part-time employee in addition to the ratios set out in this paragraph for a minimum of four 
consecutive hours for every full-time employee who has a rostered day off on that day; 
provided that existing part-time employees are offered the right of first refusal to take up any 
additional part-time work created by a full-time employee having a rostered day off on that 
particular day. 

 
(c) The ratio requirements in paragraph (a) of this subclause do not apply to extended hours part-

time employees. 
 
(d) The ratio requirements in paragraph (a) of this subclause do not apply to part-time employees 

who are "job-sharing", being part-time employees whose hours of work are such that they do 
not work simultaneously and that they could be replaced by a single full-time employee. 

 
(e) The ratio requirements in paragraph (a) of this subclause may be altered by agreement in 

writing between the employer and the union. 
 

(3) An extended hours part-time employee is not entitled to payment for leave and public holidays 
prescribed in this award, except that an extended hours part-time employee is entitled to bereavement 
leave. 

 
 

58. - CLASSIFICATIONS AND WAGE RATES  
 

(1) The following shall be the minimum weekly rates of wages payable to employees under this award 
who, for the purpose of this clause, shall be graded pursuant to the definitions contained and described 
in each subclause hereunder. 



 
Career Progression and Promotion: 
 
(a) The skills required in the establishment are broadly grouped in levels are detailed below.  

Employees working under these classifications shall work in any or all range of jobs within a 
level to the extent of their training, skills and qualifications.  This may involve an employee 
working in a number of sections or departments depending upon work requirements including 
to meet short-term operational requirements. 

 
(b) Employees shall be employed to carry out such duties as may be directed by the employer 

from time to time subject to the limits of their skills, competence and training. 
 
(c) An employee may at any time carry out such duties and use tools and equipment as may be 

directed by the employer provided that the employee has been properly trained in the use of 
such tools and equipment. 

 
(d) Any direction given by the employer in accordance with any of the above shall be consistent 

with the employer's obligations under the Occupational Safety and Health Act 1984. 
 

(2) Adult Wage Rates 
 

Classification Group MinimumRate PerWeek MinimumRate PerHour 

RW - LEVEL 1 $557.40 $14.67 

RW - LEVEL 2 $562.70 $14.81 

RW - LEVEL 3 $591.05 $15.56 

RW - LEVEL 4 $615.30 $16.19 

RW - LEVEL 5 * $651.20 $17.14 

RW - LEVEL 6 $677.45 $17.83 

* Key classification rate   

 
 
(3) Skills and Classification Structure 
 

(a)  RETAIL WORKER - LEVEL 1  

 An employee at this level shall undertake structured on and / or off the job training for a period of 
not more than 3 months.  At this level an employee performs routine duties essentially of a manual 
nature and to the level of their training - 

 Skills / Duties -  

 * Works under direct supervision. 

 * Exercises minimal judgement. 

 * Works to defined procedures. 

 * May perform general labouring and cleaning duties. 

 * Is undertaking on the job training that shall include basic hygiene requirements, health and 
safetyrequirements as well as basic safe working practices and basic industrial relations 
procedures, for aninitial period not exceeding three months. 

 Job Description - The following indicative tasks are indicative of the tasks which an employee at 
this level may be required to perform - 

 1. Labourer with less than 3 months service. 



   

(b)  RETAIL WORKER - LEVEL 2  

 An employee at this level shall undertake structured on and / or off the job training for a period of 
not more than 3 months to enable the employee to perform work within the scope of this level.  At 
this level an employee performs work above and beyond the skills of an employee at Level 1 and to 
the level of their training - 

 Skills / Duties - In addition to the skills / duties required at Level 1, the following skills are 
required at this level - 

 * Shall have less than twelve months experience in a retail establishment. 

 * Performs routine duties, essentially of a manual nature. 

 * Works under routine supervision either individually or in a team environment. 

 * Exercises discretion within their level of skills and training. 

 * Posses a greater knowledge of hygiene requirements and may also use a range of basic hand 
tools. 

  And may : 

 Job Description - The following indicative tasks are indicative of the tasks which an employee at 
this level may be required to perform - 

 1. Cleaner. 

 2. Counter hand undergoing training. 

 3. Wrapper / packer undergoing training 

   

(c)  RETAIL WORKER - LEVEL 3  

 An employee at this level shall undertake structured on and / or off the job training so as to enable 
the employee to perform work within the scope of this level, or has prior experience to allow the 
performance of work within the scope of this level.  At this level an employee performs work 
above and beyond the skills of an employee at Level 2 and to the level of their training - 

 Skills / Duties - In addition to the skills / duties required at Level 2, the following skills are 
required at this level - 

 * Shall have more than twelve months experience in a retail establishment. 

 * Exercise discretion within the scope of this level. 

 * Possess and utilise numeracy and literacy skills. 

 * Have responsibility for the quality of their work subject to routine supervision. 

 * Possess limited customer service skills. 

 * Have a sound understanding of hygiene requirements. 

 * Is receiving training to develop skills in wrapping, weighing, packing, sealing, labelling and 
slicing. 

 * Is receiving training on basic packaging machinery/equipment. 

 Job Description - The following indicative tasks are indicative of the tasks which an employee at 
this level may be required to perform - 

    

(d)  RETAIL WORKER - LEVEL 4  

 An employee at this level shall undertake structured on and / or off the job training so as to enable 
the employee to perform work within the scope of this level, or has prior experience to allow the 



performance of work within the scope of this level.  At this level an employee performs work 
above and beyond the skills of an employee at Level 3 and to the level of their training - 

 Skills / Duties - In addition to the skills / duties required at Level 3, the following skills are 
required at this level - 

 * Exercise discretion within the scope of this level. 

 * Possess and utilise numeracy and literacy skills. 

 * Have responsibility for the quality of their work. 

 * Possess effective interpersonal skills in providing advice to customers. 

 * Have a sound understanding of hygiene requirements. 

 * Have skills in wrapping, weighing, packing, sealing, labelling and slicing. 

 * Can competently operate relevant packing machinery/equipment. 

 * Has a superior knowledge of hygiene requirements. 

 * Has a sound knowledge of customer enquiries by explaining product feature/benefits and 
cooking information. 

 Job Description - The following indicative tasks are indicative of the tasks which an employee at 
this level may be required to perform - 

 1. Wrapper / packer with customer service skills. 

 2. Skilled counterhand. 

   

(e)  RETAIL WORKER - LEVEL 5  

 An employee at this level shall undertake structured on and / or off the job training so as to enable 
the employee to perform work within the scope of this level, which may include the attainment of a 
relevant trade qualification or has prior experience to allow the performance of work within the 
scope of this level.  At this level an employee performs work above and beyond the skills of an 
employee at Level 4 and to the level of their training - 

 Skills / Duties - In addition to the skills / duties required at Level 4, the following skills are 
required at this level - 

 * Shall be responsible for assessing the quality of their own and others work. 

 * Works under little supervision. 

 * Assists in the provision of on the job training to a limited degree. 

 * Have a detailed knowledge of quality assurance and customer specifications. 

 * Possess and utilise numeracy and literacy skills. 

 * Completed an apprenticeship of equivalent. 

 * Possess and utilise superior knife skills. 

 Job Description - The following indicative tasks are indicative of the tasks which an employee at 
this level may be required to perform - 

 1. Trades person Butcher. 

  

(f)  RETAIL WORKER - LEVEL 6  

 An employee at this level shall undertake structured on and / or off the job training so as to enable 
the employee to perform work within the scope of this level and holds an appropriate trade 
qualification.  At this level an employee performs work above and beyond the skills of an 



employee at Level 5 and to the level of their training - 

 Skills / Duties - In addition to the skills / duties required at Level 5, the following skills are 
required at this level - 

 * Train other employees 

 * Has obtained appropriate and relevant quality assurance accreditation and detailed knowledge 
of quality assurance and customer specification. 

 Job Description - The following indicative tasks are indicative of the tasks which an employee at 
this level may be required to perform - 

 1. First shop person. 

 
(4) Apprentices: 
 

The rates of wages to be paid to apprentices shall be based on the following percentage to the key 
classification rate: 
 
(a) Four year term % 
   
 First year 40 
 Second year 50 
 Third year 75 
 Fourth year 95 
   
(b) Three year term % 
   
 First year 50 
 Second year 75 
 Third year 95 

 
 
(5) Junior employees: 
 

(a) Other than drivers of motor vehicles, the minimum weekly wage rates for juniors shall be 
based on the following percentage of the total adult wage applicable to the classification in 
which they are employed: 

  % 
   
 Under 18 years of age 60 
 18 to 19 years of age 70 
 19 to 20 years of age 80 
 20 to 21 years of age 90 

 
(b) The minimum weekly wage rates for junior employees employed as drivers of motor 

vehiclesshall be based on the following percentage of the total adult wage for the capacity of 
the vehiclebeing driven: 

  % 
   
 Under 19 years of age 70 
 19 to 20 years of age 80 
 20 and over years of age 100 

 
 

59.  – PAYMENT OF WAGES 
 
Employees shall be paid weekly and in the time of the employer not later than Friday in each week. 
 

 
60. - HOURS AND ROSTERS 

 



(1) The ordinary hours of work shall be worked between the hours of 6.00 a.m.  and 6.00 p.m.  Monday, 
Tuesday, Wednesday and Friday 6.00 a.m.  to 9.00 p.m.  Thursday and 6.00 a.m.  to 6.00 p.m.  
Saturday with additional rates of pay for Thursday evening and Saturday as follows: 

 
(a) The ordinary hours which extend beyond 6.00 p.m.  Thursday, ordinary hours falling prior to 

1.00 p.m.  Saturday, shall be paid for at the rate of time and a quarter. 
 
(b) All ordinary hours worked after 1.00 p.m.  on Saturday, shall be paid for at the rate of time 

and one half. 
 

(2) An employee who works a full ordinary shift on Saturday shall not be rostered to work the following 
Monday without their agreement.  Where an employee agrees to be rostered to work the following 
Monday, or where the following Monday is a public holiday, the employee shall be compensated in 
one of the following methods by agreement between the employer and employee: 

 
(a) Payment of an additional day's pay; or 
 
(b) Another day shall be allowed with pay at a time mutually agreed; or 
 
(c) An additional day shall be added to the annual leave entitlement. 
 

(3) There shall be no more than 8 consecutive ordinary hours exclusive of meal breaks on each day. 
 
(4) (a) The ordinary hours of work shall be 38 per week, or an average of 38 per week, to be worked 

in one of the following methods: 
 

(i) 38 hours in one week 
 
(ii) 76 hours in two consecutive weeks 
 
(iii) 114 hours in three consecutive weeks 
 
(iv) 152 hours in four consecutive weeks 
 

(b) Provided that in a retail establishment employing, on a regular basis, 10 or more full-time 
employees per week covered by this award; unless written agreement exists to the contrary 
between an employer and employee, the employee shall not be required to work ordinary 
hours on more than 19 days in each 4 week cycle. 

 
Where written agreement exists between an employer and an employee the employee may be 
worked on the basis of: 
 
- not more than 4 hours work on one day in each two week cycle 
 
- not more than 6 hours work on one day in each week. 
 

(5) Provided that in an establishment employing, on a regular basis, more than 5 full-time employees but 
less than 10 full-time employees per week covered by this award; unless written agreement exists to the 
contrary between an employer and an employee, an employee may be worked their ordinary hours in 
one of the following ways at the employer's discretion: 

 
- not more than 19 days work in each 4 week cycle 
 
- not more than 4 hours work on one day in each two week cycle. 
 
Where written agreement exists between an employer and an employee, the employee may be 
 
worked on not more than 6 hours on one day in each week. 
 



(6) Provided that in an establishment employing, on a regular basis, 5 or less full-time employees per week 
covered by this award, an employee may be worked their ordinary hours in one of the following ways 
at the employer's discretion: 

 
- not more than 19 days work in each 4 week cycle 
 
- not more than 4 hours work on one day in each two week cycle 
 
- not more than 6 hours work on one day in each week. 
 

(7) Where an employee receives their rostered time off solely in the form of rostered days off, then the 
hourly divisor shall be 40 hours for the purpose of calculating overtime, provided that the hourly 
divisor for a part-time or casual employee shall always be 38 hours. 

 
(8) Schedules of starting and finishing times for all employees showing rostered time off shall be published 

and displayed in a place accessible to staff, one month in advance 
 
(9) The starting and finishing times for ordinary hours shall be mutually agreed between the employer and 

the employee(s).  The employer shall give an employee at least 7 days notice that it seeks to vary the 
starting and finishing times of ordinary hours of work. 

 
(10) Where a retail establishment is party to an order of the Commission, this clause shall not apply insofar 

as it is inconsistent with that order. 
 

 
61. - MEAL TIMES AND BREAKS 

 
An employee shall be allowed a ten minute break each day either in the first or second half of his work  
 
period Monday to Friday (both inclusive).  Such break shall be arranged to suit the requirements of the  
 
employer provided that an employee shall not be required to work for more than four and one half hours  
 
without having such a break.  Provided further that such a break shall not take place within a period of  
 
one hour after the time of commencing work in the morning or within a period of one hour after the  
 
completion of the employee's lunch period.   
 
 



SCHEDULE "A" – NAMED PARTIES TO THE AWARD  
 
The following shall be party to this award: 
 
The Australasian Meat Industry Employees' Union, Industrial Union of Workers, Western Australian Branch 
 
Action Supermarkets Pty.  Ltd. 
 
Australian Meat Industry Council 
 
Broome Meat Supply 
 
Coles Myer Ltd., t/a Coles Supermarkets Australia Pty.  Ltd. 
 
Fertal Holdings Pty Ltd. 
 
Derby Industries Pty.  Ltd., t/a Globe Meats 
 
E.G.  Green & Sons 
 
Kanga Pet Meats 
 
Derby Industries Pty.  Ltd., t/a Talloman 
 
George Weston Foods Pty.  Ltd., t/a Watson's Foods (W.A.) 
 
Western Australian Meat Marketing Co-operative Limited 
 
Woolworths (W.A.) Ltd. 
 



SCHEDULE "B" – RESPONDENTS  
 
Meat and Allied Trades Federation of Australia (Western Australian Division) Union of Employers, 
 
Action Food Barns (W.A.) Pty Ltd 
 
Australian Casing Company (1979) Pty Ltd 
 
Aylesbury Holdings Pty Ltd trading as Preston River Abattoirs 
 
Bazeleys Butchers 
 
Bennett Cluning Pty Ltd 
 
Beta Pet Meats Pty Ltd 
 
Broome Meat Supply 
 
S.A. Bux 
 
Charlie Carters Pty Ltd 
 
Coles Myer Ltd 
 
Derby Industries Pty Ltd, trading as Globe Meats 
 
Fertal Holdings Pty Ltd 
 
J.L.  Gardiner & Son 
 
E.G.  Green & Sons 
 
Jaysons Packaged Meats Pty Ltd 
 
 Kanga Pet Meats 
 
Perth 
 
Metro Meat Ltd 
 
Perth Wurst 
 
Poon Brothers W.A.  Pty Ltd 
 
Roediger Bros 
 
Stamco Pty Ltd trading as Stammers Supermarkets 
 
Talloman Pty Ltd 
 
Tip Top Abattoir Pty Ltd 
 
Watson's Foods (W.A.) - a branch of George Weston Foods Ltd 
 
Windsor Foods Pty Ltd 
 
Woolworths (W.A.) Ltd 
 
Wynne's Pty Ltd trading as Clover Meats 
 



 



SCHEDULE "C" - SUPERMARKET MEAT EMPLOYEES' SCHEDULE 
 

Notwithstanding the provisions of this award to the contrary, the following schedule shall apply in accordance 
with its scope clause.  This schedule shall replace the following Orders of the Commission: 
 
Order No.  455 of 1989 - The New World Supermarkets and Woolworths WA Ltd.  Meat Employees' Second 
Tier Order 
 
Order No.  65B of 1990 - The Stammers Supermarket Meat Employees' Second Tier Order 
 
Order No.  670(1) of 1982 - The Meat Industry Supermarkets (38 Hour Week) Order. 
 

 
1 . - TITLE 

 
This Schedule shall be known as the "Supermarket Meat Employees' Schedule". 
 

 
2 . - ARRANGEMENT 

 
1. Title 
2. Contents 
3. Scope 
4. Relationship to the Award 
5. Wage Increment 
6. Part-Time Employees 
7. Casual Employees 
8. Hours 
9. Implementation of 38 Hour Week 
10. Overtime 
11. Meal Money 
12. Meal Times and Breaks 
13. Annual Leave 
14. Payment of Wages 
15. Enterprise Agreements 
16. Trade Union Training Leave 

 
3 . - SCOPE 

 
This Schedule applies to the Australasian Meat Industry Employees' Union, Industrial Union of Workers, West 
Australian Branch and employees employed by the following companies: 
 
Coles Myer Ltd, trading as Coles Supermarkets, Cnr Bannister and Nicholson Roads, CANNING VALE WA 
6155 
 
Stammers Supermarkets, 265 Canning Highway, PALMYRA WA 6157 
 
Woolworths (WA) Limited, 123 Kewdale Road, KEWDALE WA 6105 
 

 
4 . - RELATIONSHIP TO THE AWARD 

 
(1) This Schedule is supplementary to, and shall be read and interpreted wholly in conjunction with the 

Meat Industry (State) Award, 2003 (hereinafter referred to as "the award"). 
 
(2) In the event of any inconsistency between the award and an express provision of this schedule, the 

terms of this schedule shall prevail to the extent of such inconsistency, unless the express provision of 
the schedule provides otherwise. 

 
 



5 . - WAGE INCREMENT 
 

Employees within the scope of this schedule shall receive a wage increment of $12.00 per week in addition to 
the weekly wage prescribed in Clause 16B. - Classifications and Wage Rates and clause IB. - Minimum Adult 
Wage of the award. 
 

 
6 . - PART-TIME EMPLOYEES 

 
(1) "Part-time employee" means a permanent employee who regularly works for not more than 35 hours 

each week. 
 
(2) Where a part-time employee (other than an employee referred to in subclause (4) hereof) is employed, 

the employer shall: 
 

(a) advise the employee of their days and hours of work prior to engagement; 
 
(b) engage the employee for a minimum of 18 hours per fortnight and for a minimum of 3 

consecutive hours on any one day Monday to Saturday, provided that where the sole task 
performed by the employee is the end of the day cleanup the minimum engagement period 
shall be for 2 consecutive hours on any one day; 

 
(c) pay the employee the same wage, leave and other entitlements prescribed in this award for 

full-time employees, with payment based on the proportion the number of hours actually 
worked by the part-time employee bears to 38; 

 
(d) pay no part-time loading; 
 
(e) give the employee the first right of refusal to work hours in addition to those established upon 

engagement without attracting over-time rates up to a maximum of 35 hours per week.  Where 
the employee refused an initial offer of additional work, any subsequent offer of that work 
shall be governed by clause 25(8). - Hours and Rosters of the award. 

 
(3) Where a part-time employee is employed to only work between 5.30 p.m.  and 9.00 p.m.  on Thursdays 

and / or 6.00 a.m.  and 6.00 p.m.  Saturday, and at no other times (hereinafter referred to as an 
"extended hours part-time employee") the employer shall: 

 
(a) advise the employee of their days and hours of work upon engagement; 
 
(b) engage the employee for a minimum of 3 hours in any one day; 
 
(c) pay a loading of 25 per cent for all ordinary hours worked on Thursday night and up to 1.00 

p.m.  on Saturday and a 50 per cent loading thereafter; and 
 
(d) pay no pro rata entitlements other than entitlement to Bereavement Leave. 
 

(4) (a) Subject to this subclause, the ratio of part-time employees to full-time employees working at 
any given time shall be no more than: 

 
(i) up to and including 5 full-time employees - 1 part-time employee. 
 
(ii) between 6 and 8 full-time employees both inclusive - 2 part-time employees. 
 
(iii) between 9 and 12 full-time employees both inclusive - 3 part-time employees. 
 

(b) The expression "full-time employee" shall include full-time proprietors for the purposes of this 
subclause. 

 
(c) The ratio requirements in paragraph (a) of this subclause do not apply to extended hours part-

time employees. 



 
(5) Where the 38 hour week has been implemented in the form described clause 9(4)(a) (Option 1) of this 

schedule, on a day that a full-time employee has a rostered day off the employer may employ one part-
time employee for a minimum of four continuous hours for every full-time employee who has a 
rostered day off on that day; provided that existing part-time employees are offered the right of first 
refusal to take up any additional part-time work created by a full-time employee having a rostered day 
off on that particular day. 

 
(6) There shall be no reduction in full-time staff as a consequence of the restructured part-time provisions 

in this schedule, or in the orders replaced by this schedule.  All reasonable efforts shall be made to 
maintain the existing hours of part-time employees as at the date of this order, subject to operational 
requirements. 

 
 

7 . - CASUAL EMPLOYEES 
 

(1) A casual employee shall be paid a proportion of the ordinary weekly rate of wage prescribed by this 
award for the calling in which the employee is engaged, according to the number of hours actually 
worked, plus 20 per cent of that amount in lieu of pro rata entitlements other than entitlement to 
Bereavement Leave. 

 
(2) A casual employee shall receive a minimum payment as for 5 hours for each day worked, provided that 

where the sole task performed by the employee is the end of day clean up, the minimum payment shall 
be for 2 hours for each day worked. 

 
 

8 . - HOURS 
 

(1) Subject to subclause (3) of this subclause, the ordinary hours of work shall be 38 hours per week to be 
worked pursuant to one of the options in clause 10 of this schedule. 

 
(2) (a) If an employer and employees agree pursuant to clause 9(4)(a) (Option 1) of this schedule, the 

38 hour week shall be worked subject to this schedule as a 76 hour fortnight. 
 

(b) If an employer and employees agree pursuant to clause 9(4)(b) (Option 2) of this schedule, the 
38 hour week shall be worked subject to this schedule as a 152 hour, four weekly cycle. 

 
(c) If an employer and employees agree pursuant to 9(4)(c) (Option 3) of this schedule, the 38 

hour week shall be worked subject to this schedule as a 40 hour week. 
 

(3) There shall be no more than 8 consecutive ordinary hours exclusive of meal breaks on each day.  The 
union agrees not to oppose extension of ordinary hours per day up to a maximum of 9.5 ordinary hours 
where the employer secures an enterprise agreement pursuant to clause 15. - Enterprise Agreements of 
this schedule to that effect. 

 
(4) The ordinary hours of work shall be worked between the hours of 6.00 a.m.  and 5.30 p.m.  Monday, 

Tuesday, Wednesday and Friday 6.00 a.m.  to 9.00 p.m.  Thursday and 6.00 a.m.  to 6.00 p.m.  
Saturday with additional rates of pay for Thursday evening and Saturday as follows: 

 
(a) The ordinary hours which extended beyond 5.30 p.m.  Thursday and ordinary hours falling 

prior to 1.00 p.m.  Saturday, shall be paid for at the rate of time and a quarter. 
 
(b) All ordinary hours worked after 1.00 p.m.  on Saturday, shall be paid for at the rate of time 

and one half. 
 

(5) The employer shall fill rostering requirements for hours of work for a full shift of 8 hours extending 
beyond 5.30 p.m.  on Thursday and/or 1.00 p.m.  on Saturday from volunteers and in the event that 
there are insufficient volunteers, the employer may roster employees for such hours at random. 

 



(6) An employee who works a full ordinary shift on Saturday shall not be rostered to work the following 
Monday without their agreement.  Where an employee agrees to be rostered to work the following 
Monday, or where the following Monday is a public holiday, the employee shall be compensated in 
one of the following methods by agreement between the employer and employee: 

 
(a) payment of an additional day's pay; or 
 
(b) another day shall be allowed with pay at a time mutually agreed; or 
 
(c) an additional day shall be added to the annual leave entitlement. 
 
(e) Subject to subclause (5) of this clause the employer may vary the days upon which an 

employee is required to work ordinary hours and / or the start and finish times of each work 
period, by mutual agreement or by giving the employee not less than two weeks notice.  Such 
agreements shall be confirmed in writing and such notice shall be given in writing, unless 
otherwise agreed between the employer and the employee. 

 
(7) (a) The employer shall post or cause to be posted and keep posted, in a conspicuous position in 

each establishment, so as to be easily accessible to, and easily read by, every employee 
employed therein, a roster written in the English language showing: 

 
(i) the name of each employee bound by the award; and 
 
(ii) the days, during each work cycle, upon which the worker is required to work their 

ordinary hours of work, the start and finish times of each work period, and the time of 
any meal break. 

 
(b) The particulars referred to in paragraph (a) of this subclause shall be published two weeks in 

advance. 
 
(c) Schedules of rostered days off shall be published one month in advance. 
 

 
9 . - IMPLEMENTATION OF 38 HOUR WEEK 

 
(1) This clause shall only apply to full-time employees.  The employer and employee at each work site 

shall agree on one of the forms of implementation of the 38 hour week in accordance with subclause 
(5) of this clause.  No change shall occur in the form of implementation of the 38 hour week without 
the agreement of the employer. 

 
(2) Employees shall have been deemed to agree if the majority of employees at that particular work site 

agree. 
 
(3) If the employer and employees cannot agree on the particular option then the matter may be referred to 

the Commission for resolution. 
 
(4) (a) (Option 1) Rostered Day Off per fortnight.  The employee shall be granted one rostered day 

off each fortnight on any day of the employer's choosing, to coincide with the normal half day 
rostered off Monday to Friday that would have been taken prior to the implementation of this 
schedule. 

 
(b) (Option 2) Rostered Day Off Per Four Week Roster Cycle 
 

(i) The employee shall be given one rostered day off in any four week roster cycle. 
 
(ii) The employer and employees shall agree as to which day in any four week roster 

cycle is to be taken as a rostered day off. 
 
(iii) If agreement cannot be reached as to the rostered day off the matter shall be referred 

to the Commission for resolution. 



 
(c) (Option 3) 12 Rostered Days Off per annum 
 

(i) The employee shall be given 12 rostered days off per annum to be taken in one 
continuous period or may be split into two periods by agreement between the 
employer and employee and the union. 

 
(ii) Time off under this option shall accrue at 1.9 hours per completed week of service 

excluding annual leave.  Any accrued time off not taken shall be paid out on 
termination. 

 
(iii) Payment for each day rostered off subject to this paragraph shall be 7.6 hours' 

ordinary pay per day rostered off. 
 

(5) Employees with the approval of the employer may swap rostered days off with one another. 
 
(6) An employee shall not be required to work on a day when such a day is a rostered day off for that 

employee unless such an employee elects to work and where such an employee elects to work, all time 
worked shall be paid at time and one half for the first two hours and double time thereafter with a 
minimum payment as for three hours worked. 

 
(7) If a public holiday falls on a rostered day off due to an employee under this schedule such an employee 

shall be compensated in one of the following methods by agreement between the employer and 
employee. 

 
(a) Payment of an additional 7.6 hours' pay; or 
 
(b) an additional rostered day off shall be allowed to be taken without loss of wages within 28 

days; or 
 
(c) an additional rostered day off without loss of wages shall be granted and taken with annual 

leave. 
 

(8) If a public holiday falls on a Monday and an employee is rostered off on the following Tuesday, the 
employer may require the employee to substitute that Tuesday rostered day off with another day within 
the next fortnight. 

 
 

10 . - OVERTIME 
 

(1) (a) Subject to the provisions of this clause all time worked outside of the ordinary working hours 
shall be paid for at the rate of: 

 
(i) Time and a half for the first two hours and double time thereafter if performed in the 

period between one and a half hours before the employee's usual starting time and 
that starting time and in the period between the employee's usual finishing time and 
midnight. 

 
(ii) Double time if performed after midnight on any day when the time so worked 

commenced before that time or if it commenced at or after midnight but before one 
and a half hours of the employee's usual starting time. 

 
(iii) Double time if the time so worked commenced at or after midnight on Friday but 

before 6.00 a.m.  on Saturday, and in such a case the payment of double time shall 
continue until work is completed; and 

 
(iv) Time and one-half for the first two hours and double time thereafter with a minimum 

payment for three hours if otherwise worked on a Saturday. 
 



(b) All time worked on a Sunday shall be paid for at the rate of double time, with a minimum 
payment for three hours. 

 
(c) All time worked on a holiday prescribed in clause 35. - Public Holidays of the award shall be 

paid for at the rate of double time and a half, with a minimum payment for three hours. 
 
(d) In calculating overtime each day shall stand alone, and subject to the provisions of paragraph 

(c) of this subclause, the maximum rate payable for that work shall be double the ordinary 
rate. 

 
(e) An employee who is regularly required to return to work outside ordinary hours and where 

such work is performed in less than thirty minutes, then notwithstanding the foregoing 
provisions the minimum payment shall be for two hours. 

 
(f) (i) When overtime work is necessary it shall, wherever reasonably practicable,  be so 

arranged that employees have at least eight consecutive hours off duty  between the 
work of successive days. 

 
(ii) An employee (other than a casual employee) who works so much overtime between 

the termination of their ordinary work on any one day and the commencement of their 
ordinary work on the next day that the employee has not had at least eight 
consecutive hours off duty between those times shall, subject to this subclause, be 
released after completion of such overtime until the employee has had eight 
consecutive hours off duty without loss of pay for ordinary working time occurring 
during such absence. 

 
(iii) If, on the instructions of their employer, such an employee resumes or continues work 

without having had such eight consecutive hours off duty, the employee shall be paid 
at double rates until the employee is released from duty for such period and the 
employee shall then be entitled to be absent until the employee has had eight 
consecutive hours off duty without loss of pay for ordinary working time occurring 
during such absence. 

 
(2) (a) The employer may require any employee to work reasonable overtime and such employee 

shall work overtime in accordance with such requirement. 
 

(b) No union party to this award or employee or employees covered by this award shall in any 
way, whether directly or indirectly, be a party to or concerned in any ban, limitation or 
restriction upon the working of overtime or excess of the minimum daily production 
requirement in accordance with the requirements of this subclause. 

 
(3) (a) Notwithstanding the provisions contained elsewhere in this clause, where: 
 

(b) (i) an employee has become entitled to an overtime payment pursuant to this clause; 
 

(ii) The employee has agreed in writing to have their overtime payment commuted to the 
equivalent hours of leave (the employee and employer being under no obligation to 
agree); and 

 
(iii) The union has not objected in writing to that agreement within 2 weeks 
 
the overtime payment shall be commuted to the hours of leave equivalent to that payment, 
unless the employee and the employer have agreed that a particular payment not be 
commuted. 
 

(c) Such leave shall be accrued and taken as time off in lieu of payment for overtime to be taken 
at the discretion of the employer provided that: 

 
(i) the time off shall be taken in portions of at least 4 hours; 
 



(ii) notice of one week is given to the employee; and 
 
(iii) the time off is taken within one month of its having accrued, or at such other time as 

is mutually agreed. 
 

(d) Any accrued leave not taken shall be paid out on resignation or termination. 
 
(e) The agreement referred to in this subclause at placitum (ii) of paragraph (b) of this subclause 

is able to be terminated at any time where: 
 

(i) either the employer or the employee withdraws from the agreement; or 
 
(ii) the union objects to the agreement. 
 

(f) One month's written notice of intention to terminate the agreement must be given unless: 
 

(i) the employer and employee agree to waive the notice period; or 
 
(ii) the employee is less than 18 years of age, in which case the union can object without 

notice. 
 

 
11 . - MEAL MONEY 

 
(1) When an employee is required to continue working after the usual finishing time for more than one 

hour, they shall be paid $7.70 for the purchase of any meal required. 
 
(2) An employee who commences work at or prior to 1.00 p.m.  on the day of late night trading and is 

required to work beyond 7.00 p.m.  on that day shall be paid a meal allowance of $7.70. 
 
(3) Meal money may be paid prior to the meal period on the day upon which the overtime is to be worked 

or as part of the normal weekly or fortnightly wage as appropriate. 
 
(4) Liberty is reserved to the parties to this award to apply to vary the allowances described in this clause 

every twelve months in accordance with the annual percentage change in the Consumer Price Index 
(All Groups) Australian Bureau of Statistics Catalogue No.  6401.0 for Perth. 

 
 

12 . - MEAL TIMES AND BREAKS 
 

(1) An employee shall not work for more than five hours without a break for a meal, provided that where 
there is agreement between the employer and the employee, a maximum of six hours may be worked 
before a meal break.  Such meal break shall not be less than thirty minutes nor more than one hour, to 
be taken as mutually arranged between the employer and employee. 

 
(2) When an employee is required to work during their normal meal break or any portion thereof, they 

shall be paid at the rate of double time until they are allowed to take their meal break. 
 
(3) A shift employee shall be allowed half an hour for a meal break which shall be allowed as time 

worked. 
 
(4) An employee shall be allowed a ten minute break each day either in the first or second half of the work 

period Monday to Saturday (both inclusive).  Such break shall be arranged to suit the requirements of 
the employer provided that an employee shall not be required to work for more than four and one half 
hours without having such a break.  Provided further that such a break shall not take place within a 
period of one hour after the time of commencing work in the morning or within a period of one hour 
after the completion of the employee's lunch period. 

 
(5) An employee who is required to work overtime before their ordinary starting time or after their 

ordinary ceasing time shall be allowed a break of at least fifteen minutes at the ordinary starting time if 



the employee commences at least one hour before the ordinary starting time and a break of 15 minutes 
at the ordinary finishing time if the overtime is to exceed one and one half hours and a further smoko of 
15 minutes without deduction of pay after every two hours' continuous work outside the ordinary 
hours. 

 
 

13 . - ANNUAL LEAVE 
 

(1) Except as hereinafter provided, a period of four consecutive weeks' leave with payment of ordinary 
wages as prescribed shall be allowed annually to an employee by their employer.  Entitlements to 
annual leave accrue pro rata on a weekly basis. 

 
The employer shall give at least four weeks' notice to an employee of the date the employer requires 
the employee to commence their annual leave. 
 

(2) If any award holiday falls within an employee's period of annual leave and is observed on a day which 
in the case of that employee would have been an ordinary working day, there shall be added to that 
period one day being an ordinary working day for each such holiday observed as aforesaid. 

 
(3) Any time in respect of which an employee is absent from work except time for which they are entitled 

to claim sick pay or time spent on holidays or annual leave as prescribed by this award, shall not count 
for the purpose of determining their right to annual leave. 

 
(4) Where the employee and the employer agree (the employee being under no obligation to agree), and 

provided that the Union does not object in writing to that agreement, then notwithstanding any other 
provision in this clause, annual leave may be taken in periods of less than 4 consecutive weeks, 
provided that: 

 
(a) one period of at least 2 weeks' duration; 
 
(b) a further period is of at least 1 week's duration; 
 
(c) where the employee is entitled to accrue rostered days off pursuant to a 38 hour week order 

ratified by the Commission, no period of less than one week's duration shall be taken unless 
the employee has accrued rostered days off to cover that period; and 

 
(c) any leave taken pursuant to this subclause shall be paid at the ordinary rate of wage as defined 

in subclause (8) of this clause. 
 

(5) Where an employer and an employee have not agreed when the employee is to take their annual leave, 
the employer is not to refuse the employee taking, at any time suitable to the employee, any period of 
annual leave which accrued more than 12 months before that time; provided the employee provides at 
least four weeks notice. 

 
(6) If an employee leaves their employment or their employment is terminated by the employer through no 

fault of the employee, the employee shall be paid 2.923 hours' pay at their ordinary rate of wage as 
prescribed by subclause (8) of this clause (excluding shift work allowances and the 17.5 per cent 
loading) in respect of each completed week of continuous service. 

 
(7) In addition to any payment to which they may be entitled under subclause (6) of this clause, an 

employee whose employment terminates after the employee has completed a twelve month qualifying 
period and who has not been allowed the leave prescribed under this award in respect of that qualifying 
period shall be given payment in lieu of that leave or in a case to which subclause (4) hereof applies, in 
lieu of so much of that leave as has not been allowed, unless: 

 
(a) the employee has been justifiably dismissed for misconduct; and 
 
(b) the misconduct for which they have been dismissed occurred prior to the completion of that 

qualifying period. 
 



(8) For the purpose of this clause except as provided in subclause (6) hereof, the ordinary rate of wage for 
an employee shall be: 

 
(a) the ordinary rate as prescribed by clause 1B. - Minimum Adult Wage and clause 16. - 

Classifications and Wage Rates of the award; 
 
(b) the wage increment as prescribed in clause 5. - Wage Increment of this Schedule; plus 
 
(c) any allowance to which the employee is entitled for shift work as prescribed by this award at 

the time of taking annual leave, or a loading of 17.5 per cent, whichever is the greater. 
 

(9) Where an employer closes down their business, or a section or sections thereof, for the purposes of 
allowing annual leave to all or the bulk of the employees in the business, or section or sections 
concerned, the following provisions shall apply: 

 
(a) they may by giving not less than four weeks' notice of their intention so to do, stand off for the 

duration of the close down all employees in the business or section or sections concerned. 
 
(b) An employer may close down their business for one or two separate periods for the purpose of 

granting annual leave in accordance with this subclause.  If the employer closes down their 
business in two separate periods one of those periods shall be for a period of at least three 
consecutive weeks.  Provided that where the majority of the employees in the business or 
section or sections concerned agree, the employer may close down their business in 
accordance with this subclause in two separate periods neither of which is of at least three 
consecutive weeks, or in three separate periods.  In such cases the employer shall advise the 
employees concerned of the proposed date of each close down before asking them for their 
agreement. 

 
(10) (a) An employer may close down their business, or a section or sections thereof for a period of at 

least three consecutive weeks and grant the balance of the annual leave due to an employee in 
one continuous period in accordance with a roster. 

 
(b) An employer may close down their business, or a section or sections thereof for a period of 

less than three consecutive weeks and allow the balance of the annual leave due to an 
employee in one or two continuous periods, either of which may be in accordance with a 
roster.  In such a case the granting and taking of annual leave shall be subject to the agreement 
of the employer and the majority of the employees in the business, or a section or sections 
thereof respectively and before asking the employees concerned for their agreement, the 
employer shall advise them of the proposed date of the close down or close downs and the 
details of the annual leave roster. 

 
(11) In the event of an employee being employed by an employer for portion only of a year, they shall only 

be entitled, subject to subclause (6) of this subclause, to such leave on full pay as is proportionate to the 
length of service during that period with such employer, and if such leave is not equal to the leave 
given to the other employees they shall not be entitled to work or pay whilst the other employees of 
such employer are on leave on full pay. 

 
(12) Annual leave shall be taken within six months of being due. 
 
(13) The provisions of this clause shall not apply to casual employee or to extended hours part-time 

employees. 
 

 
14 . - PAYMENT OF WAGES 

 
(1) The employer may elect to pay employees by means of credit transfer to a bank, building society or 

credit union account in the name of the employee.  The day that the credit transfer is credited to the 
employee's account shall be deemed to be the date of payment. 

 



(2) All employees shall be paid weekly and in the time of the employer not later than Friday in each week 
provided that the employer may elect to pay employees fortnightly. 

 
(3) Each employee shall receive a payslip on each day of payment which shall show: 
 

the name of the employee; 
 
the period for which payment is being made; 
 
ordinary time worked; 
 
overtime worked; 
 
leave accrued in lieu of payment for overtime; 
 
any other penalties; and 
 
any deductions. 
 
provided that where this information is provided by computer program, information on leave accrued in 
lieu of payment for overtime need not be shown until 1 January 1991 or such other date as is agreed 
between the union and the employer but must be available to employees on request. 
 

(4) No employer shall change its method of payment to employees without first giving them at least four 
weeks' notice in writing. 

 
(5) Subject to subclause (7) of this clause, no employer shall change its method of payment to employees 

unless the majority of employees consent provided where the majority of employees do not consent the 
employer may refer the matter to the Commission for resolution. 

 
(6) No employee shall be required to accept a change in method of payment if such change causes 

hardship.  Any dispute concerning hardship shall be referred to a Commission for determination. 
 
(7) The method of introducing fortnightly pay shall be in accordance with an agreement negotiated 

between the employer, and employees that minimises any inconvenience to the employee. 
 
(8) For the purpose of effecting the rostering off of employees provided by this award such wages may be 

either for the actual hours worked each week; or an amount being the calculated weekly average of the 
wages accruing over the two or four or, as the case may be, consecutive weekly periods. 

 
 

15 . - ENTERPRISE AGREEMENTS 
 

(1) The union and the employers to whom this schedule applies recognise that because of the variety of 
employers and types of enterprises covered by this award, circumstances exist within the industry 
which are appropriately regulated by an industrial instrument. 

 
(2) Such single employer agreements, to the extent that they are inconsistent with the provisions of this 

award, shall prevail over the provisions of this award, upon ratification by the Commission. 
 
(3) Where an employer proposes a change in award conditions in relation to an enterprise, that employer 

shall contact the union for the purpose of negotiating such an agreement. 
 
(4) The parties shall negotiate genuinely with the aim of achieving an agreement. 
 
(5) It shall be open to the employer to have had prior informal discussions with employees about the 

possibility of an agreement of the character contemplated in this clause. 
 
(6) By arrangement between the employer and the union, employees of the enterprise may participate in 

the negotiation of an agreement and, in any event, there shall be consultation with employees by the 



union and the employer.  The union and the employer shall each have the right to put alternative 
proposals to the employees. 

 
(7) Before an agreement is finalised, a majority of the employees affected shall have agreed to it. 
 
(8) Neither management nor the union, where the majority of employees affected genuinely agree to the 

proposed change(s), shall unreasonably oppose any agreement. 
 
(9) The union or the employer may agree to adopt appropriate methods of ascertaining the views of the 

employees affected, such as a secret ballot, to ensure that the agreement is genuine. 
 
(10) Any agreement must be in writing and it shall specify the employees affected, the terms of the 

agreement, the period of operation and the method of termination of the agreement prior to its 
expiration. 

 
(11) When an agreement is finalised, the parties to it shall make application to the Commission for its terms 

to become part of the award. 
 
(12) Where the parties are unable to reach agreement, it shall be open for the matter to be referred to the 

Commission for resolution. 
 
(13) Nothing in this clause shall prevent an employer or the union from having any matter arising from this 

clause referred to the Commission for the purposes of conciliation and/or arbitration. 
 

 
16 . - TRADE UNION TRAINING LEAVE 

 
Employees shall be entitled to paid trade union training leave in accordance with the provisions of this clause. 
 
(1) Leave is to be confined to workplace union delegates or persons who have been elected as workplace 

representatives and who have been employed by the employer for a period of not less than of six 
months. 

 
(2) The employer is to be consulted before the nature and content of the particular course to be attended is 

finalised.  The courses for which leave is granted are those which are conducted by the Trade Union 
Training Authority (or any successor to that authority) or those approved by that Authority and on 
which both the union and the employer agree are relevant to the industry. 

 
(3) Leave is to be confined to a maximum of 5 days per year for each employee and is not to be 

cumulative.  No employee shall be required to attend a course on more than three days in any one 
week.  Subject to subclause (6) of this clause employees shall attend half day courses if requested by 
the employer. 

 
(4) (a) The leave shall be granted at ordinary rates of pay for the relevant award classification.  

Employees shall not be paid under this clause if they were not ordinarily scheduled to work. 
 

(b) Leave granted shall not incur any additional payment to the extend that the course attended 
coincides with any other period of paid leave granted pursuant to this award. 

 
(c) The employer shall not incur any liability with respect to the cost of travel to and from the 

place where the courses are conducted, nor to any accommodation and associated costs during 
such leave, or any other cost associated with the conducting of the course. 

 
(5) (a) Applications for leave must be made to the employer four weeks before the course 

commences. 
 

(b) Applications shall be made in writing by the union to the employer and shall include the 
following details: 

 
- the name of the employee seeking leave, 



 
- the period of time for which leave is sought (including daily commencing and finishing 
times), 
 
- the title description and agenda of the course or courses to be attended, 
 
- the place or places where the said course or course shall be held, 
 

(6) The grant of leave is subject to an employer being able to make proper staffing arrangements for the 
relevant period.  Leave may only be granted where the employee concerned can be released for the 
period of the course without unduly affecting in an adverse manner the operations of the employer 
concerned. 

 
(7) In determining the number of nominations, each employer may advise the union which of the following 

methods is to be used: 
 

(a) The union may nominate one member for each fifteen employees of an employer under this 
Schedule provided that no more than one member per store is nominated in any one year.  In 
determining which members are nominated the parties agree that only employees in the 
employer's larger stores shall be nominated. 

 
OR  
 

(b) The union may nominate one member in each workplace where five or more employees are 
employed under this Schedule provided that the union and the employer may reach agreement 
as to the numbers from each region in any year. 

 
(8) Leave may only be granted where the courses to be attended are such as to improve the employee's 

knowledge of industrial relations or related issues. 
 
(9) Employees granted leave pursuant to this clause shall, upon request, inform the employer after the 

completion of the course of the nature of the course and their observations on it. 
 
(10) On completion of the course the employee shall, upon request, provide to the employer proof 

satisfactory to the employer of their attendance at the course.  The employer shall not be required to 
make payment for any period of leave granted that is not utilised in the attendance at a course unless 
the employee can substantiate that the failure to attend the course was due to the taking of paid leave 
otherwise authorised by this award. 

 
 



APPENDIX "1" - RESOLUTION OF DISPUTES PROCEDURE FORM 
 

Set out below is the procedure for resolving issues that are in dispute or are likely to lead to a dispute.  In 
addressing such issues management, employees, union delegates and union officials should note: 
 
1. 
 

No industrial action shall occur unless and until all stages 1 to 6 have been completed. 

2. 
 

If unresolved at a particular stage the issue must be referred to the next stage as soon as possible.  At no 
point should the issue be left unresolved or unattended. 
 

3. 
 

Nominated persons are only to become involved at the relevant stage. 
 

4. 
 

If a particular step is not relevant to the dispute, it may be omitted provided that both parties agree. 
 

IDENTIFICATION OF ISSUE - Person or delegate raising issue to provide a brief description of what 
the issue is.  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
 
 
STAGE 1 - Issue to be discussed between department supervisor or manager, employee and / or union 
delegate.  
 
 
 
Result of Discussion :  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
 
 
Signed 
…………………………………………
…...  
 

Signed ……………………………………………...  
 

Department Supervisor or Manager  
 

Employee or Union Delegate  
 

Signed 
…………………………………………

Signed ……………………………………………...  
 



…...  
 
Witness  
 

Witness  
 

Date 
…………………………………………
……...  
 

Date ………………………………………………...  
 

 
 
* 
 

If unresolved at Stage 1 the issue is to be referred to Stage 2 as soon as possible. 
 

 
 
 
 
 
 
 
 
STAGE 2 - Issue to be discussed between production manager, employee and / or union delegate.  
 
 
 
Result of Discussion :  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
 
 
Signed 
…………………………………………
…...  
 

Signed ……………………………………………...  
 

Production Manager  
 

Employee or Union Delegate  
 

Signed 
…………………………………………
…...  
 

Signed ……………………………………………...  
 

Witness  
 

Witness  
 

Date 
…………………………………………
……...  
 

Date ………………………………………………...  
 

 
 

 
 

* 
 

If unresolved at Stage 2 the issue is to be referred to Stage 3 as soon as possible. 
 



 
 
 
 
 
 
 
 

 
 

STAGE 3 - Issue to be discussed between site manager, employee and / or union delegate.  
 
 
 
Result of Discussion :  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
 
 
Signed 
…………………………………………
…...  
 

Signed ……………………………………………...  
 

Site Manager  
 

Employee or Union Delegate  
 

Signed 
…………………………………………
…...  
 

Signed ……………………………………………...  
 

Witness  
 

Witness  
 

Date 
…………………………………………
……...  
 

Date ………………………………………………...  
 

 
 

 
 

* 
 

If unresolved at Stage 3 the issue is to be referred to Stage 4 as soon as possible. 
 

 
 
 
 
 
 
 
 

 
 

 
 

 
 

 
 

 
 



STAGE 4 - Issue to be discussed between site manager and the Union Secretary or their nominee.  
 
 
 
Result of Discussion :  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
 
 
Signed 
…………………………………………
…...  
 

Signed ……………………………………………...  
 

Site Manager  
 

Union Secretary or nominee  
 

Signed 
…………………………………………
…...  
 

Signed ……………………………………………...  
 

Witness  
 

Witness  
 

Date 
…………………………………………
……...  
 

Date ………………………………………………...  
 

 
 

 
 

* 
 

If unresolved at Stage 4 the issue is to be referred to Stage 5 as soon as possible. 
 

 
 
 
 
 
 
 
 
STAGE 5 - Issue to be discussed between Senior Management and the Union Secretary or their nominee.  
 
 
 
Result of Discussion :  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 



______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
______________________________________________________________________________________  
 
 
 
Signed 
…………………………………………
…...  
 

Signed ……………………………………………...  
 

Senior Management  
 

Union Secretary or nominee  
 

Signed 
…………………………………………
…...  
 

Signed ……………………………………………...  
 

Witness  
 

Witness  
 

Date 
…………………………………………
……...  
 

Date ………………………………………………...  
 

 
 
 
 
 
 
 
 
STAGE 6 - If the issue remains unresolved it may be referred to the Commission.  
 
 
 
 
 

 



V A R I A T I O N R E C O R D 
 

MEAT INDUSTRY (STATE) AWARD 2003  
 

 

Delivered 11/09/80 at 60 WAIG 1502 

Section 93(6) Consolidation 01/09/88 at 68 WAIG 2309 

Section 93(6) Consolidation 15/10/92 at 72 WAIG 2316 

*(Extensive variation by Order 282 of 1994 - effective from the beginning of the first pay period commencing 
on or after 24 November 2003 - 83 WAIG 3982). 

 

CLAUSE NO.  EXTENT OF 
VARIATION  

ORDER NO. OPERATIVE 
DATE  

GAZETTE 
REFERENCE  

     

1.  Title  

     

(1A. State Wage Principles) 

 Cl.  & Title 1457/93 24/12/93 74 WAIG 198 

(1A.  Statement of Principles December 1993 

 Cl.  & Title 985/94 30/12/94 75 WAIG 23 

(1A. State Wage Principles December 1994) 

 Cl.  & Title 1164/95 21/03/96 76 WAIG 911 

(1A.  Statement of Principles March 1996) 

 Cl & Title 915/96 7/08/96 76 WAIG 3368 

(1A Statement of Principles - August 1996) 

 Cl & Title 940/97 14/11/97 77 WAIG 3177 

(1A.  Statement of Principles - November 1997) 

 Cl.  & Title 757/98 12/06/98 78 WAIG 2579 



(1A.  Statement of Principles - June, 1998) 

 Del. Cl. 609/99 06/07/99 79 WAIG 1847 

 Cl & Title 282/94 24/11/03 83 WAIG 3981 

     

1B.  Minimum Adult Wage  

 Ins Cl. 282/94 24/11/03 83 WAIG 3981 

 (9) 1197/03 1/11/03 83 WAIG 3537 

 Cl 570/04 4/06/04 84 WAIG 1521 

 Cl. 576/05 07/07/05 85 WAIG 2083, 2618 

 Cl 957/05 7/07/06 86 WAIG 1631 & 2148 

 Cl. 1/07 01/07/07 87 WAIG 1487 & 2040 

 Cl 115/07 01/07/08 88 WAIG 773 &1270 

     

2.  Arrangement  

 Del. 45 1197/92 26/11/92 73 WAIG 1196 

 Ins.  Sch.  C 368/93 12/05/93 73 WAIG 1660 

 1A.  Title 1457/93 24/12/93 74 WAIG 198 

 Ins.  21A 897/93 09/11/93 74 WAIG 330 

 Del. 2A 50/94 14/02/94 74 WAIG 1287 

 1A.  Title 985/94 30/12/94 75 WAIG 23 

 1A.  Title 1164/95 21/03/96 76 WAIG 911 

 Ins.  Appendix – 
Resolution… 

693/96 16/07/96 76 WAIG 2768 

 Ins.  Appendix – S.49B… 694/96 16/07/96 76 WAIG 2789 

 1A.  Title 915/96 7/08/96 76 WAIG 3368 



 1A 940/97 14/11/97 77 WAIG 3177 

 1A.  Title 757/98 12/06/98 78 WAIG 2579 

 Del. 1A. 609/99 06/07/99 79 WAIG 1847 

 Cl & Title 282/94 24/11/03 83 WAIG 3981 

(2A. State Wage Principles – June 1991) 

 Del. Cl 50/94 14/02/94 74 WAIG 1287 

     

(2B.  Award Modernisation) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

     

(3.  Scope) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

3.  Area and 
Scope  

    

 Ins Cl. 282/94 24/11/03 83 WAIG 3981 

     

(4.  Area) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

4.  Period of Operation  

 Ins Cl. 282/94 24/11/03 83 WAIG 3981 

     

(5.Term) 

 Del. Cl. 282/94 24/11/03 83 WAIG 3981 

5.  Aims and Principles of the Award  

 Ins Cl. 282/94 24/11/03 83 WAIG 3981 



     

(6.  Copy of Award) 

 Del. Cl. 282/94 24/11/03 83 WAIG 3981 

6.  Definitions and Work Employees  

 Ins Cl 282/94 24/11/03 83 WAIG 3981 

     

(7.  Contract of Service) 

 Del. Cl. 282/94 24/11/03 83 WAIG 3981 

7.  Division of Award  

 Ins Cl 282/94 24/11/03 83 WAIG 3981 

     

(7A.  Part-time Employees ) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

     

(7B.  Payment of Casual Employees) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

     

(8.  Location Allowances) 

 Cl. 851/92 01/07/92 72 WAIG 2498 

 Cl. 943/93 01/07/93 73 WAIG 1989 

 Cl. 714/94 01/07/94 74 WAIG 1869 

 Cl 641/95 01/07/95 75 WAIG 2125 

 Cl. 911/96 01/07/96 76 WAIG 3365 

 Cl. 1400/97 01/07/97 77 WAIG 2547 



 Cl. 975/98 1/07/98 78 WAIG 2999 

 Cl. 690/99 01/07/99 79 WAIG 1843 

 Cl. 1050/00 01/08/00 80 WAIG 3153 

 Cl 718/01 01/08/01 81 WAIG 1559 

 Cl. 686/02 01/07/02 82 WAIG 1185 

 Cl. 570/03 01/07/03 83 WAIG 1657 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

8.  Contract of Employment  

 Ins Cl 282/94 24/11/03 83 WAIG 3981 

     

(9.  Rates of Wages) 

 Cl 50/94 14/02/94 74 WAIG 1287 

 Cl. 1086/95 08/12/95 76 WAIG 388 

 Text 65/96 08/12/95 76 WAIG 1205 

 Amend text 85/96 19/12/95 76 WAIG 1668 

 Cl. 304/97 02/05/97 77 WAIG 1257 

 Rates & Ins.  Text 940/97 14/11/97 77 WAIG 3177 

 Text ins.  In preamble, (1)-
(10) rates. 

609/99 01/08/99 79 WAIG 1847 

 Cl. 654/00 01/08/00 80 WAIG 3379 

 Cl 752/01 01/08/01 81 WAIG 1721 

 (1) – (10) 797/02 01/08/02 82 WAIG 1369 

 Cl. 569/03 5/06/03 83 WAIG 1899 & 2403 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

9.  Learners      



 Ins Cl 282/94 24/11/03 83 WAIG 3981 

     

(9A.  Minimum Wage – Adult Males and Females) 

 Min.  Wage $275.50 415A/92 30/11/92 73 WAIG 4 

 Cl. 1086/95 08/12/95 76 WAIG 388 

 Text 65/96 03/01/96 76 WAIG 1205 

 min.wage prov 940/97 14/11/97 77 WAIG 3177 

 Min.  wage Rate & text. 609/99 01/08/99 79 WAIG 1847 

 Cl. 654/00 01/08/00 80 WAIG 3379 

 Cl 752/01 01/08/01 81 WAIG 1721 

 Cl 797/02 01/08/02 82 WAIG 1369 

 Cl. 569/03 5/06/03 83 WAIG 1899 & 2403 

 (9) 1197/03 1/11/03 83 WAIG 3537 

 Del. Cl. 282/94 24/11/03 83 WAIG 3981 

     

(10.  Mixed Functions) 

 Del. Cl. 282/94 24/11/03 83 WAIG 3981 

10.  
Apprentices  

    

 Ins Cl. 282/94 24/11/03 83 WAIG 3981 

     

(11.  Hours) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

11.  Junior Employees  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 



     

11A.  Hours (Retail Establishments) 

 Del. Cl. 282/94 24/11/03 83 WAIG 3981 

     

(12.  Overtime) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

12.  Managers  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

(13.  Meal Money) 

 Cl. 1086/95 08/12/95 76 WAIG 388 

13.  Employee Counselling  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

(14.  Meal Times and Breaks) 

 Del. Cl. 282/94 24/11/03 83 WAIG 3981 

14.  Termination of Employment  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

(15.  Shift Work) 

 Del. Cl. 282/94 24/11/03 83 WAIG 3981 

15.  Redundancy  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     



(16.  Time and Wages Record) 

 (3) Ins text. 491/98 16/04/98 78 WAIG 1471 

 Del Cl. 282/94 24/11/03 83 WAIG 3981 

16.  Classifications and Wage Rates  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

 Cl 570/04 4/06/04 84 WAIG 1521 & 1885 

 Cl. 576/05 07/07/05 85 WAIG 2083, 2618 

 Cl 957/05 7/07/06 86 WAIG 1631 & 2148 

 Cl. 1/07 01/07/07 87 WAIG 1487 & 2040 

 Cl 115/07 01/07/08 88 WAIG 773 &1270 

     

(16A.  Rostered Time Off) 

 Del. Cl. 282/94 24/11/03 83 WAIG 3981 

     

(17.  Holidays) 

 Del. Cl. 282/94 24/11/03 83 WAIG 3981 

17.  Work of Employees in Boning Rooms  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

 Cl 570/04 4/06/04 84 WAIG 1521 & 1885 

 Cl. 576/05 07/07/05 85 WAIG 2083, 2618 

 Cl 957/05 7/07/06 86 WAIG 1631, 2148 

 Cl. 1/07 01/07/07 87 WAIG 1487 & 2040 

 Cl 115/07 01/07/08 88 WAIG 773 &1270 

     



(18.  Annual Leave) 

 Del. Cl. 282/94 24/11/03 83 WAIG 3981 

18.  Work of Employees in Slaughtering Sections  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

 Cl 570/04 4/06/04 84 WAIG 1521 & 1885 

 Cl. 576/05 07/07/05 85 WAIG 2083, 2618 

 Cl 957/05 7/07/06 86 WAIG 1631 & 2148 

 Cl. 1/07 01/07/07 87 WAIG 1487 & 2040 

 Cl 115/07 01/07/08 88 WAIG 773 &1270 

     

(19.  Absence Through Sickness) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

19.  Higher Duties  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

(20.  Bereavement Leave) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

20.  Supported Wage Scheme  

 Ins Cl 282/94 24/11/03 83 WAIG 3981 

     

(21.  Long Service Leave) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

21.  Allowances  

 Ins Cl 282/94 24/11/03 83 WAIG 3981 



 (1) 696/04 1/07/04 84 WAIG 2145 

 (1) 458/05 01/07/05 85 WAIG 1893 

 (1) 59/06 01/07/06 86 WAIG 1471 

 (1) 53/07 01/07/07 87 WAIG 2435 

 (1) 9/08 01/07/08 88 WAIG 689 

     

(21A.  Redundancy) 

 Ins.  Cl. 897/93 09/11/93 74 WAIG 330 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

     

(22.  Under Rate Employees) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

22.  Employment Records  

 Ins Cl 282/94 24/11/03 83 WAIG 3981 

     

(23.  Learners) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

23.  Payment of Wages  

 Ins Cl 282/94 24/11/03 83 WAIG 3981 

     

(24.  Apprentices) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

24.  Superannuation  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 



     

(25.  Junior Employees) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

25.  Hours and Rosters  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

(26.  Managers) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

26.  Overtime and Penalty Rates  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

(27.  Travelling Expenses) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

27.  Rostered Time Off  

     

     

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

(28.  Clothing) 

 Del. Cl    

28.  Shift Work  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

(29.  Work of Employees in Boning Rooms) 



 Tally and overtally 
payments 

85/96 19/12/95 76 WAIG 1668 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

29.  Meal Times and Breaks  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

(30.  Work of Employees in Slaughtering Sections) 

 Tally and overtally 
payments 

85/96 19/12/95 76 WAIG 1668 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

30.  Annual Leave  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

(31.  Definitions and Work of Employees) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

31.  Sick Leave  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

(32.  General Conditions) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

32.  Bereavement Leave  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

(32A.  Retail Conditions) 

 Del Cl 282/94 24/11/03 83 WAIG 3981 

     



(33.  Temporary Cessation of Operations) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

33.  Carer’s Leave  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

(34.  Right of Entry) 

 Ins.  Text 2053(1)/97 22/11/97 77 WAIG 3138 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

34.  Parental Leave  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

(35.  Breakdowns) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

35.  Public Holidays  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

(36.  Board of Reference) 

 Del. Cl. 282/94 24/11/03 83 WAIG 3981 

36.  Long Service Leave  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

(37.  Maternity Leave) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

37.  Trade Union Training Leave  



 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

(38.  Special Rates and Provisions) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

38.  Introduction of Change  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

(39.  Air Conditioning of Motor Vehicles) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

39.  Resolution of Disputes  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

(40.  New Technology) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

40.  Right of Entry  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

(41.  Interpretation) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

41.  Inspection of Records  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

(42.  Employee Counselling) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 



42.  New Technology  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

(43.  Superannuation) 

 Ins.  Text 599/98 30/06/98 78 WAIG 2559 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

43.  Piecework Provisions  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

(44.  Trade Union Training Leave) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

44.  Specific Duties  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

45.  Exemption 

 Del. Cl. 1197/92 26/11/92 73 WAIG 1196 

45.  Protective Equipment  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

46.  Waterproof Clothing  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

47.  Change Rooms  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 



     

48.  Amenities Room  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

49.  Tool Sharpening Equipment  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

50.  Work in Cold Temperatures  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

51.  Air Conditioning of Motor Vehicles  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

52.  First Aid Kit  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

53.  First Aid Employees  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

54.  Transport of Injured Employees  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

55.  Copy of Award  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 



     

56.  Award Relationships  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

57.  Part-time Employees  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

58.  Classifications and Wage Rates  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

 Cl 570/04 4/06/04 84 WAIG 1521 & 1885 

 Cl. 576/05 07/07/05 85 WAIG 2083, 2618 

 Cl 957/05 7/07/06 86 WAIG 1631 & 2148 

 Cl. 1/07 01/07/07 87 WAIG 1487 & 2040 

 Cl 115/07 01/07/08 88 WAIG 773 &1270 

     

59.  Payment of Wages  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

60.  Hours and Rosters  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

61.  Meal Times and Breaks  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     



(Appendix - Resolution of Disputes Requirements) 

 Ins.  Appendix 693/96 16/07/96 76 WAIG 2768 

 (1),(6), Del.  (7) 2053/97 22/11/97 77 WAIG 3079 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

     

(Schedule "A" - Respondents) 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

Schedule “A” - Named Parties to the Award  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

(Schedule "B" - Supermarket Meat Employees' Schedule) 

 (8)(d) 753/91 02/07/93 73 WAIG 1835 

 Ins.  text (2); Ins.  18 83/92 02/07/93 73 WAIG 1835 

 Ins.  21A.  in Cl.  4. 897/93 09/11/93 74 WAIG 330 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

Schedule “B” - Respondents  

 Ins.  Cl 282/94 24/11/03 83 WAIG 3981 

     

(Schedule "C" - Parties to Award) 

 Ins.  Sch. 368/93 12/05/93 73 WAIG 1660 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

Schedule “C” Supermarket Meat Employee’s Schedule  

 Ins Cl 282/94 24/11/03 83 WAIG 3981 

     



(Appendix - S.49B - Inspection of Records Requirements) 

 Ins.  Appendix 694/96 16/07/96 76 WAIG 2789 

 Ins.  Text 2053(1)/97 22/11/97 77 WAIG 3079 

 App. 491/98 16/04/98 78 WAIG 1471 

 Del. Cl 282/94 24/11/03 83 WAIG 3981 

     

Appendix “1” - Resolution of Disputes Procedure Form  

 Ins Cl 282/94 24/11/03 83 WAIG 3981 

 
 


