Printing Award

1.-TITLE
This Award shall be known as the Printing Award, as varied and consolidated, and replaces Award No. 12 of
1960 as varied.
1B. - MINIMUM ADULT AWARD WAGE

Q) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise
provided by this clause.

2 The minimum adult award wage for full-time employees aged 21 or more is $692.90 per week payable
on and from the commencement of the first pay period on or after 1 July 2016.

3) The minimum adult award wage is deemed to include all State Wage order adjustments from State
Wage Case Decisions.

4 Unless otherwise provided in this clause adults employed as casuals, part-time employees or piece
workers or employees who are remunerated wholly on the basis of payment by result shall not be paid
less than pro rata the minimum adult award wage according to the hours worked.

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the
percentage prescribed in the junior rates provision in this award to the minimum adult award wage.

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or
Jobskill placements or employed under the Commonwealth Government Supported Wage System or to
other categories of employees who by prescription are paid less than the minimum award rate, provided
that no employee shall be paid less than any applicable minimum rate of pay prescribed by the
Minimum Conditions of Employment Act 1993.

(M Liberty to apply is reserved in relation to any special category of employees not included here or
otherwise in relation to the application of the minimum adult award wage.

(8) Subject to this clause the minimum adult award wage shall —
€)] Apply to all work in ordinary hours.

(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments
during any period of paid leave and for all purposes of this award.

9) Minimum Adult Award Wage

(10)

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more
payable under the 2016 State Wage order decision. Any increase arising from the insertion of the
minimum wage will be offset against any equivalent amount in rates of pay received by employees
whose wages and conditions of employment are regulated by this award which are above the wage
rates prescribed in the award. Such above award payments include wages payable pursuant to
enterprise agreements, consent awards or award variations to give effect to enterprise agreements and
over award arrangements. Absorption which is contrary to the terms of an agreement is not required.

Increases under previous State Wage Case Principles or under the current Statement of Principles,
excepting those resulting from enterprise agreements, are not to be used to offset the minimum wage.

Adult Apprentices
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@ Notwithstanding the provisions of this clause, an apprentice, 21 years of age or more, shall not
be paid less than $593.90 per week on and from the commencement of the first pay period on
or after 1 July 2016.

(b) The rate paid in the paragraph above to an apprentice 21 years of age or more is payable on
superannuation and during any period of paid leave prescribed by this award.

(© Where in this award an additional rate is expressed as a percentage, fraction or multiple of the
ordinary rate of pay, it shall be calculated upon the rate prescribed in this award for the actual
year of apprenticeship.

(d) Nothing in this clause shall operate to reduce the rate of pay fixed by the award for an adult
apprentice in force immediately prior to 5 June 2003.

2. - ARRANGEMENT

Title

Minimum Adult Award Wage

Arrangement

Scope

Term

Area

Trade Union Training Leave
Contracting Out of the Award Prohibited
Terms of Employment

Introduction of Change

Redundancy

Aged and Infirm Employees

Casual Employees

Rate of Wages

Stand By for Work

Call Back

Employees Missing Usual Conveyance
Rest Interval for Females

Meal Period

Part Time Employees

Payment of Wages and Pay Day

Hours of Work

Shift Work

Implementation of Shorter Hours
Overtime

Public Holidays

Annual Leave

Sick Leave

Bereavement Leave

Maternity Leave

Adoption Leave

Jury Service

Production of Drawings

Proof Reading

Letterpress and Lithographic Printing Conditions
Glueing Machines

Restrictions on Taking Work Off an Employer's Premises
Letting and Hiring of Premises or Plant
Mixed Functions

Limitation of Employment of Juniors
Apprentices

Adult Apprentices

Traineeships
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54.
55.

Training and Skills Programme (TASK)
Health Notices

Health Provisions

Change Rooms and Dressing Time
Protection of Clothing

Employer to Provide Facilities
Bronzing or Dusting-Off

First-Aid Chest

First-Aid Attendant

Guillotine Machine Work

Platen Machines Used for Carton Cutting
Time and Wages Records

Right of Entry

Union Delegate

Board of Reference

Settlement of Disputes

Posting of Award and Union Notices
Interpretation of Award

Production

Long Service Leave

Appendix - Resolution of Disputes Requirements

Schedule A. - Respondents

Schedule B. - Named Union Party

Schedule C. - Guidelines - Maximum Plant Capacity Utilisation/Continuous Machine Operation
Schedule D. - Small Offset Traineeship

Appendix - S.49B - Inspection Of Records Requirements

3. - SCOPE

This award shall apply to all employees employed in the classifications set out in Clause 11. - Rates of Wages
of this award, provided that this award shall not apply to work done in connection with the production of a daily
newspaper.

4. - TERM

This award shall operate for a period of three years from the date as from the beginning of the first pay period
commencing after the date hereof. (The date of this award is the 30th day of March, 1972).

5.- AREA

This Award shall operate over the whole of the State of Western Australia.

1)

@)

6. - TRADE UNION TRAINING LEAVE

Subject to subclause (2) hereof, a union delegate (or officer of the chapel elected in accordance with
the rules of the Union) with not less than 6 months' service with the employer shall, upon application in
writing be granted up to five days' leave with pay each calendar year non-cumulative to attend courses
conducted or approved by the Trade Union Training Authority which are designed to promote good
industrial relations and industrial efficiency with the industry.

The application to the employer must include the nature, content and duration of the course to be
attended.

In each establishment employing more than 10 weekly employees under this award, the employer may
be requested to approve leave in accordance with this clause subject to the following limitations:
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@ Where the employer employs 11 and not more than 20 weekly employees under this award,
one delegate or officer of the chapel may be granted 5 days' leave in any 12 month period.

(b) Where the employer employs more than 20 and not more than 30 weekly employees under this
award, 2 delegates or officers of the chapel may each be granted 5 days' leave in any 12 month
period.

(© Where the employer employs more than 30 and not more than 50 weekly employees under this
award, 3 delegates or officers of the chapel may each be granted 5 days' leave in any 12 month
period.

(d) Where an employer employs more than 50 and not more than 90 weekly employees under this
award, 4 delegates or officers of the chapel may each be granted 5 days' leave in any 12 month
period.

(e Where the employer employs more than 90 weekly employees under this award, 5 delegates or
officers of the chapel may each be granted 5 days' leave in any 12 month period.

The granting of leave pursuant to this clause shall be subject to the employee or the union giving not
less than four (4) weeks' notice of the intention to attend such course or such lesser period of notice as
may be agreed by the employer.

@ The granting of leave pursuant to this clause shall be subject to the employer being able to
make adequate staffing arrangements amongst current employees during the period of such
leave.

(b) An employer shall not use this subclause to avoid an obligation under this clause.

Leave of absence granted pursuant to this clause shall count as service for all purposes of this award.

Each employee on leave approved in accordance with this clause shall be paid all ordinary time
earnings. For the purpose of this subclause "ordinary time earnings" for an employee means the
classification rate, over-award payment and shift loading which otherwise would have been payable.

All expenses (such as travel, accommodation and meals) associated with or incurred by the employee
attending a training course as provided in this clause shall be the responsibility of the employee or the
Union.

An employee may be required to satisfy the employer of attendance at the course to qualify for
payment of leave, unless the employee would otherwise have been entitled to payment under clause 24.
- Sick Leave, of this award.

An employee granted leave pursuant to this clause shall, upon request, inform the employer of the
nature of the course attended and their observations on it.

In the event a scheduled rostered day off falls within a period of leave approved pursuant to this clause,
no alternative day off shall be substituted in lieu.

Either party may refer any disagreement in the application of this clause to the Western Australian
Industrial Relations Commission for assistance in the resolution of the matter.

Leave is reserved to the Union to apply for variation of subclause (2) of this clause.

7.- CONTRACTING OUT OF THE AWARD PROHIBITED

An employee covered by the terms of this award shall be paid not less than the wage prescribed by this award
and shall work in accordance with provisions not less advantageous to him than the provisions of this award



notwithstanding anything to the contrary determined by the employer or by the employer in agreement with the
employee.
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8. - TERMS OF EMPLOYMENT

No person shall be employed except as -

@)
(b)

a weekly time employee; or

a casual time employee.

A weekly time employee to become entitled to payment of a weekly wage shall perform such work as
the employer shall from time to time require on the days and during the hours usually worked by such
employee.

Termination of Employment:

@)

(b)

Notice of Termination by Employer

0] In order to terminate the employment of a weekly time employee the employer shall
give to the employee the following notice:

Period of Continuous Service Period of Notice
1 year or less 1 week
Over 1 year and up to the completion of 3 years 2 weeks
Over 3 years and up to the completion of 5 years 3 weeks
Over 5 years 4 weeks
(i) In addition to the notice in subparagraph (i) of paragraph (a) of subclause (3) of this

clause, the employees over 45 years of age at the time of giving the notice with not
less than two years' continuous service, shall be entitled to an additional week's
notice.

(iii) Payment in lieu of the notice prescribed in subparagraphs (i) and (ii) of paragraph (a)
of subclause (3) of this clause shall be made if the appropriate notice period is not
given. Provided that employment may be terminated by part of the period of notice
specified and part payment in lieu thereof.

(iv) In calculating any payment in lieu of notice the wages an employee would have
received in respect of the ordinary time he or she would have worked during the
period of notice had his or her employment not been terminated shall be used.

v) The period of notice in this clause shall not apply in the case of dismissal for conduct
that justifies instant dismissal, including malingering, inefficiency or neglect of duty,
or in the case of casual employees, apprentices, or employees engaged for a specific
period of time or for a specific task or tasks.

(Vi) For the purpose of this clause, "period of continuous service" means the period during
which the employee has served the employer under an unbroken contract of
employment.

Notice to Commence

Notice may be given on any day of the week provided always that the notice given in this
paragraph shall not be given so as to take effect concurrently with any annual leave to which
the employee may be entitled and such notice or payment in lieu of notice shall be additional
to any bonus payable to the employee under clause 23 - Annual Leave of this award.
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For the purposes of this paragraph, notice given at or before the commencement of any day
work or shift work shall commence to run from the beginning of such day or shift and notice
given after the commencement of day work or shift work shall not begin to run until the
commencement of the next succeeding day or shift.

Notice of Termination by Employees

The notice of termination required to be given by a weekly time employee shall be the same as
that required of an employer, save and except that there shall be no additional notice based on
the age of the employee concerned.

If an employee fails to give notice, the employer shall have the right to withhold moneys due
to the employee with a maximum amount equal to the ordinary time rate of pay for the period
of notice.

In calculating any payment in lieu of notice the wages an employee would have received in
respect of the ordinary time he or she would have worked during the period of notice had his
or her employment not been terminated shall be used.

Time Off During Notice Period

Where an employer has given notice of termination to an employee, an employee shall be
allowed up to one day's time off without loss of pay for the purpose of seeking other
employment. The time off shall be taken at times that are convenient to the employee after
consultation with the employer.

Statement of Employment

The employer shall, upon receipt of a request from an employee whose employment has been
terminated, provide to the employee a written statement specifying the period of his or her
employment and the classification of or the type or work performed by the employee.

Summary Dismissal

Notwithstanding the provisions of subparagraph (i) of paragraph (a) of subclause (3) of this
clause and paragraph (c) of subclause (3) of this clause, the employer shall have the right to
dismiss any employee without notice for conduct that justifies instant dismissal, including
malingering, inefficiency or neglect or duty and in such cases the wages shall be paid up to the
time of dismissal only.

Unfair Dismissals

Termination of employment by an employer shall not be harsh, unjust or unreasonable.

For the purposes of this clause, termination of employment shall include terminations with or
without notice.

Without limiting the above, except where a distinction, exclusion or preference is based on the
inherent requirements of a particular position, termination on the ground of race, colour, sex,
marital status, family responsibilities, pregnancy, religion, political opinion, natural extraction
and social origins shall constitute a harsh, unjust or unreasonable termination of employment.

Disputes Settlement Procedures - Unfair Dismissals

Any dispute or claim arising under paragraph (g) of subclause (3) of this clause should be
dealt with in the following manner:
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0] As soon as is practicable after the dispute or claim has arisen, the employee
concerned will take the matter up with his or her immediate supervisor affording him
or her the opportunity to remedy the cause of the dispute or claim.

(i) Where any such attempt at settlement has failed, or where the dispute or claim is of
such a nature that a direct discussion between the employee and his or her immediate
supervisor would be inappropriate, the employee shall notify a duly authorised
representative of his or her union who, if he or she considers that there is some
substance in the dispute or claim, shall forthwith take the matter up with the employer
or his or her representative.

(iii) If the matter is not settled it shall be submitted to the Western Australian Industrial
Relations Commission which shall endeavour to resolve the issue between the parties
by conciliation.

(iv) Without prejudice to either party, work should continue in accordance with the award
while the matters in dispute are being dealt with in accordance with this paragraph.

Abandonment of Employment:

@)

(b)

©

The absence of an employee from work for a continuous period exceeding three working days
without the consent of the employer and without notification to the employer shall be prima
facie evidence that the employee has abandoned his/her employment.

Provided that if within a period of fourteen days from his/her last attendance at work or the
date of his/her last absence in respect of which notification has been given or consent has been
granted an employee has not established to the satisfaction of his/her employer that he/she was
absent for reasonable cause, he/she shall be deemed to have abandoned his/her employment.

Termination of employment by abandonment in accordance with this subclause shall operate
as from the date of the last attendance at work or the last day's absence in respect of which
consent was granted, or the date of the last absence in respect of which consent was granted,
or the date of the last absence in respect of which notification was given to the employer,
whichever is the later.

Interruption of Work:

@)

(b)

An employer may deduct payment for any time an employee of that employer cannot usefully
be employed because of any strike of a union, party to this award, or any other union, or
through any breakdown of machinery or any stoppage of work for any cause for which the
employer cannot be held responsible.

In the event of work being temporarily stopped by a breakdown of machinery, or by any cause
for which the employer cannot be held responsible, and the employee having lost at least two
days' pay, the employee may inform the employer of his/her intention to terminate his/her
employment; whereupon the employment shall be terminated without the employee being
required to give the appropriate notice mentioned in paragraph (a) of subclause (3) of this
clause and he/she shall be paid such moneys as are due to him/her under this award.

Employment of Males and Females:

Males and females may be employed on any work covered by this award at such hours and under such
conditions of employment as are not prohibited by this award.

@)

An employer may direct an employee to carry out such duties as are within the limits of the
employee's skill, competence and training provided that such duties are not designed to
promote deskilling.
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(b)

An employer may direct an employee to carry out such duties and use such tools and
equipment as may be required provided that the employee has been properly trained in the use
of such tools and equipment.

8A. - INTRODUCTION OF CHANGE

Employer's Duty to Notify

@)

(b)

Where an employer has made a definite decision to introduce major changes in production,
program, organisation, structure or technology that are likely to have significant effects on
employees, the employer shall notify the employees who may be affected by the proposed
changes and their union.

"Significant effects” include termination of employment, major changes in the composition,
operation or size of the employer's workforce or in the skills required; the elimination or
diminution of job opportunities, promotion opportunities or job tenure; the alteration of hours
of work, the need for retraining or transfer of employees to other work or locations and the
restructuring of jobs. Provided that where the award makes provision for alteration of any of
the matters referred to herein an alteration shall be deemed not to have significant effect.

Employer's Duty to Discuss Change

@)

(b)

©

The employer shall discuss with the employees affected and their union, inter alia, the
introduction of the changes referred to in subclause (1) of this clause, the effects the changes
are likely to have on employees, measures to avert or mitigate the adverse effects of such
changes on employees and shall give prompt consideration to matters raised by the employees
and/or their union in relation to the changes.

The discussions shall commence as early as practicable after a definite decision has been made
by the employer to make the changes referred to in subclause (1) of this clause.

For the purposes of such discussion, the employer shall provide in writing to the employees
concerned and their union, all relevant information about the changes including the nature of
the changes proposed; the expected effects of the changes on employees and any other matters
likely to affect employees provided that any employer shall not be required to disclose
confidential information the disclosure of which would be inimical to the employer's interests.

8B. - REDUNDANCY

Discussions before Terminations

@)

(b)

©

Where an employer has made a definite decision that the employer no longer wishes the job
the employee has been doing done by anyone and this is not due to the ordinary and customary
turnover of labour and that decision may lead to termination of employment, the employer
shall hold discussions with the employees directly affected and with their union.

The discussions shall take place as soon as is practicable after the employer has made a
definite decision which will invoke the provisions of paragraph (a) of subclause (1) of this
clause and shall cover, inter alia, any reasons for the proposed terminations, measures to avoid
or minimise the terminations and measures to mitigate any adverse effects of any terminations
on the employees concerned.

For the purposes of the discussion the employer shall, as soon as practicable, provide in
writing to the employees concerned and their union, all relevant information about the
proposed terminations including the reasons for the proposed terminations, the number and
categories of employees likely to be affected, and the number of employees normally
employed and the period over which the terminations are likely to be carried out. Provided
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that any employer shall not be required to disclose confidential information the disclosure of
which would be inimical to the employer's interest.

Transfer to Lower Paid Duties

Where an employee is transferred to lower paid duties for reasons set out in paragraph (a) of subclause
(1) of this clause, the employee shall be entitled to the same period of notice of transfer as he or she
would have been entitled to if his or her employment had been terminated, and the employer may at the
employer's option, make payment in lieu thereof of an amount equal to the difference between the
former ordinary time rate of pay and the new lower ordinary time rates for the number of weeks of
notice still owing.

Severance Pay

In addition to the period of notice prescribed for ordinary termination in subclause (3) of this clause
and subject to further order of the Western Australian Industrial Relations Commission, an employee
whose employment is terminated for reasons set out in paragraph (a) of subclause (1) of this clause
shall be entitled to the following amount of severance pay in respect of a continuous period of service:

Period of Continuous Service Severance Pay
1 year or less Nil

Over 1 year and up to the completion of 2 years 4 weeks' pay
Over 2 years and up to the completion of 3 years 6 weeks' pay
Over 3 years and up to the completion of 4 years 7 weeks' pay
Over 4 years 8 weeks' pay

"Weeks' pay" means the ordinary time rate of pay for the employee concerned.

"Period of continuous service" means the period during which the employee has served the employer
under an unbroken contract of employment.

Provided that the severance payments shall not exceed the amount which the employee would have
earned if employment with the employer had proceeded to the employee's normal retirement date.

Employee Leaving During Notice

An employee whose employment is terminated for reasons set out in paragraph (a) of subclause (1) of
this clause may terminate his or her employment during the period of notice and, if so, shall be entitled
to the same benefits and payments under this clause had he or she remained with the employer until the
expiry of such notice. Provided that in such circumstances the employee shall not be entitled to
payment in lieu of notice.

Alternative Employment

An employer, in a particular redundancy case, may make application to the Western Australian
Industrial Relations Commission to have the general severance pay prescription varied if the employer
obtains acceptable alternative employment for an employee.

Time Off During Notice Period

@ During the period of notice of termination given by the employer for reasons set out in
paragraph (a) of subclause (1) of this clause an employee shall be allowed up to one day's time
off without loss of pay during each week of notice for the purpose of seeking other
employment.

(b) If the employee has been allowed paid leave for more than one day during the notice period
for the purpose of seeking other employment, the employee shall, at the request of the
employer, be required to produce proof of attendance at an interview or he or she shall not
receive payment for the time absent.
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For this purpose a statutory declaration will be sufficient.

Notice to Commonwealth Employment Service

Where a decision has been made to terminate employees in the circumstance outlined in paragraph (a)
of subclause (1) of this clause, the employer shall notify the Commonwealth Employment Service
thereof as soon as possible giving relevant information including the number and categories of the
employees likely to be affected and the period over which the terminations are intended to be carried
out.

Superannuation Benefits

Subject to further order of the Western Australian Industrial Relations Commission where an employee
who is terminated receives a benefit from a superannuation scheme, he or she shall only receive under
subclause (3) of this clause, the difference between the severance pay specified in that subclause and
the amount of the superannuation benefit he or she receives which is attributable to employer
contributions only.

If this superannuation benefit is greater than the amount due under subclause (3) of this clause, then he
or she shall receive no payment under that subclause.

Transmission of Business

(@) Where a business is before or after the date of this award, transmitted from an employer (in
this subclause called "the transmittor”) to another employer (in this subclause called "the
transmittee™) and an employee who at the time of such transmission was an employee of the
transmittor in that business becomes an employee of the transmittee:

) The continuity of the employment of the employee shall be deemed not to have been
broken by reason of such transmission; and

(i) The period of employment which the employee has had with the transmittor or any
prior transmittor shall be deemed to be service of the employee with the transmittee.

(b) In this subclause "business" includes trade, process, business or occupation and includes part
of any such business and "transmission" includes transfer conveyance, assignment or
succession whether by agreement or by operation of law and “transmitted" has a
corresponding meaning.

Employees With Less Than One Year's Service

This clause shall not apply to employees with less than one year's continuous service and the general
obligation on employers should be no more than to give relevant employees an indication of the
impending redundancy at the first reasonable opportunity, and to take such steps as may be reasonable
to facilitate the obtaining by the employees of suitable alternative employment.

Employees Exempted

This clause shall not apply where employment is terminated as a consequence of conduct that justifies
instant dismissal, including malingering, inefficiency or neglect of duty, or in the case of casual
employees, apprentices, or employees engaged for a specific period of time or for a specified task or
tasks.

Employers Exempted

Subject to an order of the Western Australian Industrial Relations Commission, in a particular
redundancy case, this clause shall not apply to employers who employ less than 15 employees.

Incapacity to Pay



An employer, in a particular redundancy case, may make application to the Western Australian
Industrial Relations Commission to have the general severance pay prescription varied on the basis of
the employer's incapacity to pay.

9. - AGED AND INFIRM EMPLOYEES

Where an aged employee or an infirm employee is unable to earn the minimum rate of wage prescribed by this
award for the particular class of work which he/she has been offered, a lower rate may be fixed and paid with
the consent, in writing of the Secretary of the union or with the consent of the Registrar of the Industrial
Commission after notice to the representative of the union. The consent shall be in writing and shall state the
name of the person to be employed, the nature of the proposed employment, the name of the proposed
employer, the wages to be paid, and the ground upon which consent is given. Such consent shall relate to one
employee only and shall be for a stated term of not longer than one year, but such consent may be reviewed.

A copy of any such consent shall be filed with the Registrar and be available for inspection. No such lower rate

shall be paid unless the person or authority consenting thereto has certified that the employee is unable to earn
the minimum rate of wages so prescribed.

10. - CASUAL EMPLOYEES

(1) A casual employee is one who is engaged and paid as such.

(2) An employer when engaging a person for casual employment shall inform him then and there that
he/she is to be employed as a casual. Except where this is done the employee shall be a weekly time
employee. A casual employee after two weeks of continuous employment, shall become a weekly time
employee.

3) A casual employee has been continuously employed when he or she has worked the same days and
hours as a weekly time employee.

4) If a casual employee commences duty or is required to attend for duty on any day or night and actually
attends for duty for the period required by the employer, such employee, if a time employee, shall in
respect of such day or night, as the case may be, be paid at the appropriate rate provided in this clause
for six hours at the least (or for four hours when replacing a weekly time employee who is rostered off
for four hours or is absent through sickness), and if a piece employee shall be given four hours work at
the least or paid for four hours (or any part of such four hours as would be non-working time) at the
appropriate rate for a casual time employee.

(5) A casual employee whether working on day work or shift work shall be paid for such work or the
hourly rate prescribed for such work, with the addition of twenty per centum, and in the case of an
employee employed on shift work the further addition of the allowance prescribed by subclause (3) of
clause 20 - Shift Work of this award.

(6) A casual employee, when working on a holiday or overtime or any time for which a weekly employee
is paid above his ordinary rate of pay, shall be paid the appropriate rate payable to a weekly employee
of the same class working at such time with the addition of twenty per centum.

@) That the provisions in subclause (5) and (6) hereof may be varied by agreement in accordance with
subclauses 19(5), 19(6), 19(7), 20(5), 20(6) or 20(7) of this award.

11. - RATE OF WAGES

PART 1 RATE OF WAGES;

An adult employees’ minimum award rate of wage is set out in Table A hereof, operative On and from the
commencement of the first pay period on or after 1 July 2016.



TABLE A

GROUP LEVEL BASE RATE SAFETY NET AWARD RATE
ADJUSTMENT
$ $ $
1 692.90
2 342.10 353.60 695.70
3 364.60 354.90 719.50
4 385.50 356.10 741.60
5 417.20 357.90 775.10

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under
the Arbitrated Safety Net Adjustment Principle.

These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is
contrary to the terms of an industrial agreement.

Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from
enterprise agreements, are not to be used to offset arbitrated safety net adjustments.

Junior and apprentices

Where the work is performed by a junior (other than a junior artist and/or designer or a junior keyboard
operator/assembler) not being an apprentice, the minimum rates of wages shall be undermentioned percentages
of the wage of an employee working at the rate prescribed for group level 2 of this award for the area in which
he is employed:

TABLE B
AGE % OF LEVEL 2 WAGE
under 16 40
16 years 50
17 years 60
18 years 70
19 years 80
20 years 90

Junior keyboard operator/assembler

The minimum rate of wage payable to a junior employed as a keyboard operator/assembler shall be the award
rate of wage prescribed for group level 4 for the area in which he is employed.

Apprentice

Where the work is performed by an apprentice, the minimum rates of wages shall be the undermentioned
percentages of the wage of a skilled employee working at the rate prescribed for group level 5 for the area in
which he is employed:

TABLE C

YEAR % OF LEVEL 5 WAGE

First 47.5



Second 60.0
Third 725
Fourth 87.5

Junior artist and/or designer (including junior commercial artist)

Where the work is performed by a junior artist and/or designer (including a junior commercial artist) the
minimum rates of wages shall be undermentioned percentages of the wage of an employee working at the rate
prescribed for group level 4 of this award for the area in which he is employed:

TABLED
AGE % OF LEVEL 4 WAGE
under 16 years 40
16 years 50
17 years 60
18 years 70
19 years 80
20 years 90

Adult apprentice

Where the work is performed by an adult apprentice, the minimum rates of wages shall be the undermentioned
percentage of the wage of an employee working at the rate prescribed for group level 5 for the area in which he
is employed:

TABLE E
YEAR % OF LEVEL 5 WAGE
First 82.0
Second 87.0
Third 92.0
Fourth 100.0

An adult apprentice who enters his apprenticeship at an advanced stage pursuant to paragraph 36A(3)(b) of this
award, shall be deemed, for the purposes of calculating the appropriate wage rate, to have completed the period
by which he has been advanced.

Progress to the next year rate of wage shall occur when the balance of the year to which he has been advanced
in his apprenticeship is completed.

Traineeship

Where the work is performed by a small offset printing trainee, a printing production support trainee, a print
design trainee and a graphic arts merchants trainee under the terms of Clause 36B. - Traineeships, the wage rate
shall be as set out in subclause (2) of that clause.

Calculation of rates in table “B”

The rate prescribed for all employees paid in accordance with the provisions of this table shall be calculated in
multiples of 10 cents, amounts less than 5 cents being taken to the lower multiple and amounts of 5 cents or
more being taken to the higher multiple.

“Overaward payments” is defined as the amount (whether it be termed “overaward payment”, “attendance

bonus”, “service increment”, or any other terms whatsoever) which an employee would receive in excess of the
“base rate” of pay set out in Table A. Payments such as overtime, shift allowances, penalty rates, disability



allowance, fares and travelling time allowance and other ancillary payment of like nature prescribed by this
award shall be excluded from the definition.

PART 2 - CLASSIFICATION STRUCTURE

The classification structure relates to an adult employee performing the description of employment set out in the
second column below. The Group Level for the adult employee is shown in the third column and the
appropriate minimum weekly rate of pay in the fourth column.

COLUMN 2 DESCRIPTION OF COLUMNS3 COLUMN 4
EMPLOYMENT GROUP MINIMUM
LEVEL WEEKLY
WAGE
$
a)  Compositor 5 775.10
b)  Keyboard Operator 4 741.60
c)  Proof Reader 4 741.60
d)  Proof Readers’ Assistant 2 695.70
e)  Printing Machinist 5 775.10
f)  Artist/Designer 4 741.60
g)  Graphic Reproducer 5 775.10
(i) Image Preparer
(ii) Plate Preparer
(iii) Cylinder Preparer
h)  Small Offset Machinist 4 741.60
)} Non Impact Printing Machinist (including 4 741.60
Electronic and Laser Printing Machine
Operator)
j) Binder/Finisher 5 775.10
k)  Employee employed directly in connection 2 695.70
with stationery, system work,
addressograph work, paper products
)} Feeder on any machine 2 695.70
m)  Storeperson 3 719.50
n)  Screen Printing:
(i) Stencil Preparer 5 775.10
(if) Power Driven Screen PrintingMachine 3 719.50
Operator
(iii) Screen attendant 2 695.70
0)  Anemployee not otherwise specified 1 692.90

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under
the Arbitrated Safety Net Adjustment Principle.

These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is
contrary to the terms of an industrial agreement.

Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from
enterprise agreements, are not to be used to offset arbitrated safety net adjustments.

PART 3 - STRUCTURAL EFFICIENCY

Q) Broadbanding



@)
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Arising out of the decision of 8 September 1989 in the State Wage Case 69 WAIG 2913 and in
consideration of the wage increase resulting from broadbanding of classifications of the rates of pay
operative from the beginning of the first pay period to commence on or after 10 November 1989,
employees are to perform a wider range of duties including work which is incidental or peripheral to
their main tasks or functions. This shall not mean that employees will be required to perform work for
which an employee has not been trained.

Commitment

The parties to this Award are committed to the implementation of a new wage and classification
structure, classification definitions and in creating appropriate relativities between different employee
skill levels within the Award. In making this commitment the parties:

(@) Accept in principle to move constructively and rapidly to the development of a single trade
stream for the pre-press area leaving a new structure of three trade streams, pre-press, press
and post-press allowing for the broadening of the skill and work of employees in the context
of appropriate training provisions. As part of this process employees in trade peripheral to
their main tasks or functions. This shall not mean that employees be required to perform work
for which an employee has not been trained.

(b) Accept in principle a new Printing Award structure in which descriptions of job functions will
be more broadly based and generic in nature.

(© Undertake that subject to agreement at enterprise level, employees are to undertake training
for the wider range of duties for access to higher classifications.

(d) Agree not to create barriers to advancement of employees through access to proper accredited
training and the advancement of employees through the new structure.

(e Will co-operate in the transition from the existing wage and classification structure to the
proposed new structure to ensure that the transition takes place in an orderly manner without
creating false expectations or disruption.

Award modernisation

(@) The parties to this Award are committed to co-operating positively to increase the efficiency,
productivity and international competitiveness of the Graphic Arts Industry and to enhance the
career opportunities and job security of employees in the industry.

(b) At each plant or enterprise, an employer, the employees and the Union shall establish
participative/consultative mechanisms and procedures appropriate to the size, structure and
needs of that enterprise. Measures raised by the employer, the employees or Union for
consideration consistent with the objectives of paragraph (a) herein shall be processed through
that participative/consultative mechanism and procedure.

() Measures raised for consideration consistent with paragraph (b) herein shall be related to the
implementation of the new classification structure, the facilitative provisions contained in this
Award.

(d) Without limiting the rights of either an employer of the Union to arbitration, any other
measure designed to increase flexibility at the plant or enterprise and sought by any party shall
be notified to the Western Australian Industrial Relations Commission and by agreement of
the parties involved shall be implemented subject to the following requirements:

) The changes sought shall not affect provisions reflecting national standards.

(i) The majority of employees affected by the change at the plant or enterprise must
genuinely agree to the change.

(iii) No employee shall lose income as a result of the change.



(iv) The Union must be a party to the agreement.

V) The Union shall not unreasonably oppose any agreement.

(vi) Any agreement shall be subject to approval by the Western Australian Industrial
Relations Commission, and if approved, shall operate as a Schedule to this Award
and take precedence over any provision of this Award to the extent of any
inconsistency.

O] Any disputes arising in relation to the implementation of paragraphs (b) to (d) herein shall be
subject to the provisions of Clause 51. - Settlement of Disputes, of this Award.

PART 4 - INDEXATION OF OVERAWARD PAYMENTS

It is recommended that in accordance with the Commission's decisions dated 23 September 1983 and 27
October 1983 in the National Wage Case, in circumstances where the wage rates prescribed by this Award are
increased by order of a Full Bench of the Commission to reflect movements in the Consumer Price Index as a
result of National Wage/Wage Indexation cases employers party to the Award should apply the indexation
increase to an employee's actual rate of pay as defined hereunder unless the Commission in the National
Wage/Wage Indexation case concerned indicates an attitude that overaward payments should not be so adjusted.

"Actual rate of pay" is defined as the total amount an employee would normally receive for performing 38 hours
of ordinary work. Provided that such rate shall expressly exclude overtime, penalty rates, fares and travelling
time allowance, and any other ancillary payments of like nature. Provided further that this definition shall not
include production bonuses and other methods of payments by results which by virtue of their basis of
calculation already produce the results intended by this clause.

12. - STAND BY FOR WORK

1) A stand by for work is that period of time when an employee is required by his employer to hold
himself/herself in readiness to perform work outside of his ordinary working hours but is not required
to be at his place of employment during that period of stand by. Provided an employee and his
employer make arrangements as to where he/she (the employee) may be contacted by the employer and
meet the employer's request to report for work if necessary or be released from standing by for work,
the employee's movements during such period of stand by shall be unrestricted.

2 For all time an employee is required to stand by for work as described in subclause (1) hereof he/she
shall be paid, ifa -

€)] weekly employee, at the rate of the time employee’s hourly rate as prescribed by this award, or

(b) casual employee, at the rate prescribed in subclause (5) of clause 10. - Casual Employees of
this award for day work.

3) An employee required to stand by for work at his place of employment shall be paid as though he/she
were working, i.e., if such stand by is during -

@ the ordinary hours of work, payment shall be made at and be part of his ordinary wage, or
(b) overtime hours, the time shall be reckoned as part of his period of overtime and payment shall

be made at the appropriate rate of pay as prescribed in clause 21. - Overtime of this award.

13. - CALL BACK
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When an employee is called back to perform work at a time when he/she would not ordinarily be at
work, and the employee has not been notified prior to his last finishing work that he/she would be so
called back, such call back shall be a "call" for the purposes of this award.

Except as otherwise provided in subclause (4) hereof, an employee called back shall be paid one hour's
ordinary pay for such "call" and, in addition, shall be paid as provided in subclause (3) hereof.

Al time worked on a "call" shall be paid for at double ordinary hourly rates of pay with a minimum of
three hours' work or payment at such rate in lieu thereof.

In the event of an employee receiving a "call" and then, prior to commencing work in accordance
therewith, being informed by the employer that his services on such "call" are not required, the
employee shall, if he/she has -

€)] left his place of residence, be paid as if he/she had in fact started work;

(b) not left his place of residence, be paid one hour's ordinary pay.

The provisions of the clause shall not apply where notification is given after the employee's last
occurring working day immediately preceding a weekend or rostered period off greater than 48 hours
that he/she is required to report for overtime work prior to his/her normal commencing time on the first
working day after that weekend or rostered period off and such overtime work-

@ does not exceed 30 minutes; and

(b) is continuous with the commencement of his ordinary working time.

14. - EMPLOYEES MISSING USUAL CONVEYANCE

Whenever the finishing time of any employee working overtime or working on any temporary shift
work is such as to cause him to miss the usual means of conveyance home and there is no reasonable
alternative transport available he/she shall be conveyed home in a suitable manner, without delay, at
the expense of the employer.

In the event of transport as required by this clause not being provided by the employer the appropriate
overtime rates shall be paid for all time necessarily occupied by the employee in reaching his home.

15. - REST INTERVAL FOR FEMALES

For each female employee employed on day work or on shift work there shall be an interval of ten
minutes at a time fixed by the employer between the second and third hour after the employee's
ordinary commencing time for rest on each day on which the female employee is required to work.

The rest period shall be counted as time worked and shall be taken without loss of pay. A piece
employee shall be paid during such rest interval the corresponding time employee's wage. Reasonable
facilities shall be provided by the employer for the employee to have refreshments during such interval
if the employee so desires.

16. - MEAL PERIOD

Subject to subclause (3) of clause 19. - Hours of Work and subclause (8) of clause 20. - Shift Work of this
award, as the case may be, the following provisions shall apply to meal periods:

1)

The minimum time allowance for meals shall be half an hour and the maximum time allowance one
hour.
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No employee shall be compelled to stop work except for meals, and subject to subclause (6)(c) of
Clause 21. - Overtime of this award no period of work shall exceed five hours without a break for
meals.

Provided that:

@ Where pursuant to clause 19.- Hours of Work and clause 20. - Shift Work of this award an
employer has adopted a system of ordinary working hours which does not require employees
to work for more than six hours on a day or shift and they are not required to work in excess of
their ordinary hours on that day or shift, then by agreement between the employer and the
majority of those employees a meal break need not be taken on that day or shift.

(b) By agreement between the employer and an employee or the majority of employees in the
plant, work section or sections concerned, an employee or employees may be required to work
in excess of five hours but not more than six hours at ordinary rates of pay without a meal
break.

Subject to subclause (5) of this clause, where an employee is required to work during his usual meal
period he/she shall be paid one-half extra on the hourly rate of his weekly wage for the time so worked,
and he/she shall be allowed his usual meal period as soon as it can be arranged, but not later than five
hours after commencing work each day.

The meal period of any employee on day work shall be between the hours of 11.00 a.m. and 2.00 p.m.

The usual time of day of an employee's meal period may be altered -

@ by the employer after the employee has had one week's notice of the alteration which is to be
made; or
(b) by an employer acceding to a request by an employee that he/she desires a change in order to

attend to some business arrangement, domestic or other personal necessity, in which case no
notice of alteration shall be required; or

(c) by an employer where a change is necessary in order to meet a requirement for continuous
running of a machine in which case notice of alteration shall not be required. Provided that
such change shall not be effected in circumstances where the employee has an existing
commitment that prevents the meal period being altered.

The duration and time of day of the usual and actual meal period of an employee determined in

pursuance of this clause shall be shown in the employer's time and wages records required to be kept in
accordance with the provisions of Clause 54 of this award.

17. - PART-TIME EMPLOYEES

Subject to subclause (2) of this clause, notwithstanding anything contained in this award, an employer
and a female employee who, for personal reasons, is unable to attend for work for 38 hours per week
and who desires and applies for permanent employment for a lesser number of hours per week may
agree that the ordinary working week of such female shall be of such lesser number of hours than 38
but not less than 19, as they shall mutually determine. Such agreement shall be in writing signed by
both parties and shall not become operative until deposited with and approved by the appropriate union
or branch thereof having members employed in the establishment upon the type of work on which the
part-time employee is to be engaged, and, failing such approval being given by such union, be ratified
by the Board of Reference. In the event of an establishment not employing a member of a union in the
work upon which a part-time employee is to be employed the approval of the union is required as if
employees in that establishment were members of the union or failing approval then by ratification of
the Board of Reference. Where approval or ratification is given the following conditions shall apply to
the employment of such persons.

(@) they shall be weekly employees employed pursuant to Clause 8(1) and (2) of this award;
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They shall work, or in lieu thereof, shall be paid for not less than 19 hours per week or for
such greater number of hours fewer than 38 as constitutes the working week of the part-time
employee;

be worked on any of the days or all of the days of the week, Monday to Friday and shall not
work in excess of those hours and if so the excess to be paid as overtime;

if time employees, they shall be paid for each hour worked at the hourly rate prescribed by this
award for a full-time employee for the class of work performed by them, and if piece
employees they shall be paid at the appropriate piece work rate payable under this award, but
in no case shall any of such employees be paid less than so much of the minimum weekly
wage prescribed by this award as is proportionate to the time worked by them as specified in
paragraphs (b) and (c) hereof;

the payment or deduction of payment in lieu of termination of employment as provided in
Clause 8(3) of this award shall, in the case of a part-time employee, be of an amount equal to
the weekly wage payable to such part-time employee under paragraph (d) of this clause;

the provisions of this award as regards annual leave, sick leave and public holidays shall apply
on a pro rata basis to part-time employees as follows:-

() Annual Leave: A part-time employee shall become entitled to and shall take annual
leave or be paid in lieu of such leave in the same manner and under the same
conditions as a full-time employee becomes entitled to and granted such leave in
accordance with Clause 23 of this award.

(i) Sick Leave: A part-time employee shall become entitled to and shall be paid sick
leave in the same manner and under the same conditions as a full-time employee
becomes entitled to and granted such leave in accordance with Clause 24 of this
award.

(iii) Public Holidays: A part-time employee shall become entitled to and shall be granted
public holidays in the same manner and under the same conditions as a full-time
employee becomes entitled to and granted such public holidays in accordance with
Clause 22 of this award.

Unless otherwise agreed to by the union concerned or in default of such agreement as
determined by the Board of Reference, a part-time employee under this clause shall not be
employed or continued in employment while a member of the union concerned who is ready
and willing to undertake the work as a full-time weekly employee is unemployed.

Notwithstanding paragraph (c) of subclause (1) hereof ordinary hours of day work or shift work, as the
case may be, may be arranged in accordance with subclauses 19(7) or 20(7) of this award.

@)

@)

18. - PAYMENT OF WAGES AND PAY DAY

An employee shall be paid his/her wages on any week day in each week and such wages,
including payment for any absences authorised by the award, shall be paid not later than two
clear days after the end of the pay week in respect of which they have become due provided
that overtime worked within one day of the end of a pay period the overtime may be paid to
the employee in the next week.

Wages shall be paid by cash, cheque or electronic transfer (as determined by the employer)
during working hours provided that wages made by electronic funds transfer shall be credited
to an employee's account without cost to the employee at the time of transfer.
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(b) In the case of an employee whose ordinary hours of work are arranged so that the employee
works a constant number of ordinary hours each week, wages shall be paid according to the
actual ordinary hours worked each week.

(© In the case of an employee whose ordinary hours of work are arranged so that the employee
works an average number of ordinary hours each week during a particular work cycle, wages
shall be paid weekly according to a weekly average of ordinary hours worked even though
more or less than 38 ordinary hours may be worked in any particular week of the work cycle.

If that employee is absent from duty during a week (other than for paid absences authorised by
this award) the employee shall lose his/her entitlement to payment during that week for the
period of the absence.

(@) Subject to paragraph (b) hereof wages shall be paid during ordinary working hours and time
and one half shall be paid for all non-working time during which an employee is kept waiting
for payment of wages except when the delay is for a reason beyond the employer's control.

(b) In the event that an employee by virtue of the arrangement of the employee's ordinary working
hours, is to take a day off on a day which coincides with pay day, payment shall be made no
later than the employee's ordinary working day immediately following pay day. Provided that,
where the employer is able to make suitable arrangements, wages may be paid on the working
day preceding pay day.

When requested to do so by the employee, the employer shall supply to the employee details of wage
payments made to him. Such details shall be in writing and shall contain the following:-

@ The date of payment

(b) The period covered by the payment

(©) The rate of wages $
(d) The number of hours covered by the payment

at ordinary rate
at overtime rate

(e) The gross amount of wages payable $
0] The amount of deductions made $
(9) The net amount of wages paid $

An employer may change his pay or pay week provided that no employee shall suffer any financial
disadvantage as a result of the change.

€)] When in accordance with a notice of termination of employment as provided by this award a
time employee's employment is terminated during the course of a week he/she shall, at the
termination of his employment, be paid all money due to him.

(b) When a time employee is dismissed without notice all money due to such employee shall be
forwarded to him by post within twenty-four hours of the termination of his employment.

(© In the event of an employer failing to so forward all moneys due within the time prescribed in
paragraph (b) hereof he/she shall, for each working day thereafter upon which he/she fails to
so forward such moneys, pay to the employee a full day's pay. Provided that where the
employee's right to pay or the amount thereof is disputed, this subclause shall not, as to the
amount in dispute only, commence to apply until such dispute has been resolved by the Board
of Reference or such other authority as may be invoked. Paragraph (b) hereof shall apply to
any amount which is not in dispute.

Notwithstanding anything to the contrary contained in this clause, an employer shall not be required to
pay to an employee any amount which is in dispute as sick pay (should the employee become entitled
to the sick pay claimed) until the pay day of the pay week following the pay week in which the
employee's right to such pay was established.
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19. - HOURS OF WORK

Day Work:

For the purposes of this award "day work" is work (other than overtime work) performed by an
employee between the hours of 7.00am and 5.30pm save and except work performed by an employee
employed to clean the premises, and by Linotype Mechanic or other employee who attends to arrange
the heating of Linotype or Like Metalpots or other heating apparatus for the machines or buildings,
may be between the hours of 6.30am and 5.30pm.

The ordinary hours of work for day work shall not exceed an average of thirty-eight hours per week or
an average of seven hours thirty-six minutes per day.

Subject to clause 20A. - Implementation of Shorter Hours, of this award:
The ordinary hours of day work subject to the exceptions provided in subclauses (5) and (6) herein,

shall not exceed eight and three quarter hours per day within a work cycle arranged on one of the
following bases:

€)] 38 hours within a work cycle not exceeding seven consecutive days; or

(b) 76 hours within a work cycle not exceeding fourteen consecutive days: or

(© 114 hours within a work cycle not exceeding twenty-one consecutive days; or

(d) 152 hours within a work cycle not exceeding twenty-eight consecutive days.

(e Any other work cycle as agreed pursuant to subclause (4) of clause 20A. - Implementation of

Shorter Hours, of this award dealing with the banking of rostered days.

The ordinary hours of day work, subject to the exception provided in subclause (7) herein, shall be
worked on not more than five days Monday to Friday inclusive of each week and may be arranged on
any of the days or all of the days of each week, Monday to Friday inclusive.

Subject to clause 20A. - Implementation of Shorter Hours, of this award:

The ordinary hours of day work performed by an employee notwithstanding subclause (4) herein, can
be extended by agreement between the employee and the majority of employees at the plant or work
section or sections concerned beyond eight and three quarters and up to ten hours per day between the
hours of 7.00am and 5.30pm on any day Monday to Friday inclusive.

Subject to paragraph (d) of subclause (3) of Clause 11, Part 3. - Structural Efficiency and
notwithstanding subclauses (1), (3) and (4) herein, an employee may work ordinary hours outside the
hours 7.00am and 5.30pm and/or in excess of ten hours and up to twelve hours. Where ordinary hours
of twelve is introduced the terms of agreement shall also be subject to:

@ the employer, union and employees concerned being guided by the occupational health and
safety provisions of the ACTU Code of Conduct on Twelve Hour Shifts;

(b) proper health monitoring procedures being introduced;
(c) suitable roster arrangements being made; and
(d) proper supervision being provided.

Subject to paragraph (d) of subclause (3) of Clause 11, Part 3 - Structural Efficiency and
notwithstanding subclause (4) herein, ordinary hours of work may be arranged on any day of the week
including Saturday and Sunday.
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Juniors:

Subject to the appropriate overtime provisions an employee under seventeen years of age shall be
employed only on day work.

Fixation and Change of Hours:

@)

(b)

The daily working hours, including the meal period, of each employee employed on day work
shall be as determined by the employer provided that:

() an employer shall not alter the usual daily working hours of an employee unless and
until that employee has had one week's notice of the alteration which is to be made;
and

(i) any alteration to the duration and/or the usual commencing time of the meal period of
employees should be made only as provided in clause 16. - Meal Period of this
award.

Working hours once having been fixed pursuant to subparagraph (a)(i) of this subclause, such
hours shall not be changed until at least one week after such fixation has been in actual
operation, provided always that should any alteration of the working hours be effected other
than in accordance with subparagraph (a)(i) hereof, the employee shall be paid double time for
all time worked outside of his/her ordinary hours fixed in accordance with subparagraph (a)(i)
hereof.

Posting of Working Hours:

The daily working hours of each work room, including the meal period, and the name and working
hours of each employee employed in that work room whose hours differ therefrom, shall be posted and
conspicuously displayed in such work room.

@)

(b)

In a case of emergency beyond his/her control an employer may require an employee to
change his/her usual working period (including the meal break of such period) on giving
him/her forty-eight hours notice to that effect, without the payment of the penalty prescribed
by subclause (9) of this clause. The ordinary working hours of such an employee shall not be
so changed more than once in a working week.

In the event of an employee being required to change his/her usual working period in a case of
emergency beyond the employer's control, without receiving forty-eight hours notice of the
change, he/she shall be paid double time or double rate for all time worked by him/her until
the expiration of forty-eight hours after the employee has commenced the new working hours.

20. - SHIFT WORK

Definitions:

For the purposes of this clause:

"Afternoon Shift" means any shift finishing after 6.00 p.m. and at or before 12.45 a.m.

"Night Shift" means any shift finishing subsequent to 12.45 a.m. and at or before 10.00 a.m.

"Continuous Shift Work" means work carried on with consecutive shifts of employees throughout the
twenty-four hours of each day without interruption except during breakdowns or meal breaks or due to
unavoidable causes beyond the control of the employer.
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"Morning Shift" means any shift commencing at or after 5.00 a.m. and prior to 7.00 a.m. but nothing
in this definition shall cause an employee working in accordance with the provisions of subclause (1)
of Clause 19. - Hours of Work to be deemed to be working on morning shift.

Hours, Non-continuous Shift Work:

The ordinary hours of duty for non-continuous shift work shall not exceed an average of thirty-eight
per week or an average of seven hours thirty six minutes per shift.

Subject to clause 20A. - Implementation of Shorter Hours, of this award:
The ordinary hours for non-continuous shift work subject to the exceptions provided in subclauses (5)

and (6) herein, shall not exceed eight and three quarter hours per shift within a work cycle arranged on
one of the following bases:

€)] 38 hours within a work cycle not exceeding seven consecutive days; or

(b) 76 hours within a work cycle not exceeding fourteen consecutive days; or

(© 114 hours within a work cycle not exceeding twenty-one consecutive days; or

(d) 152 hours within a work cycle not exceeding twenty-eight consecutive days.

(e Any other work cycle as agreed pursuant to subclause (4) of clause 20A. - Implementation of

Shorter Hours, of this award dealing with the banking of rostered shifts.

@ The ordinary hours for non-continuous shift work, subject to the exception provided in
subclause (7) herein, shall be worked on not more than five days Monday to Friday inclusive
of each week and may be arranged on any of the days or all of the days of each week, Monday
to Friday inclusive.

(b) Provided that work performed by an employee on afternoon shift or night shift commencing
on a Friday may continue into Saturday for the remaining ordinary hours of work which
commenced on the Friday without payment of double time or double rates.

Subject to clause 20A. - Implementation of Shorter Hours, of this award:

The ordinary hours for non-continuous shift work performed by an employee notwithstanding
subclause (3) herein, can be extended by agreement between the employer and the majority of
employees at the plant or work section or sections concerned beyond eight and three quarters hours and
up to ten hours per shift on any day Monday to Friday inclusive.

Subject to paragraph (d) of subclause (3) of Clause 11, Part 3 - Structural Efficiency and
notwithstanding subclauses (3) and (4) herein, an employee may work ordinary hours of afternoon shift
and night shift work in excess of ten hours and up to twelve hours per shift. Where a twelve hour shift
is introduced the terms of agreement shall also be subject to:

@ the employer, union and employees concerned being guided by the occupational health and
safety provisions of the ACTU Code of Conduct on Twelve Hour Shifts;

(b) proper health monitoring procedures being introduced;
(c) suitable roster arrangements being made; and
(d) proper supervision being provided.

Subject to paragraph (d) of subclause (3) of Clause 11, Part 3 - Structural Efficiency and
notwithstanding subclause (4) herein, ordinary hours of shift work may be arranged on any day of the
week including Saturday and Sunday.
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Hours, Continuous Shift Work:

The ordinary hours of work for continuous shift work subject to the exceptions provided in subclauses
(11) and (13) herein shall not exceed eight hours on any of the three shifts worked in each twenty four
hours and shall not exceed an average of thirty-eight per week within a work cycle not exceeding
twenty-eight consecutive days or over such longer period as may be agreed between the employer and
the majority of employees at the plant or work section or sections concerned.

(@) The ordinary hours for continuous shift work in a roster cycle that prescribes "afternoon shift"
and "night shift" subject to the exception provided in subclause (12) herein, shall be worked
on not more than five days Monday to Friday inclusive of each week Monday to Friday
inclusive.

(b) Provided that work performed by an employee on a continuous shift work commencing on a
Friday may continue into the Saturday for the remaining ordinary hours of work which
commenced on the Friday without payment of double time or double rates.

Shift employees whilst recognising their obligations to continue at work until relieved shall not be
required to work more than two consecutive shifts. The employer shall avoid double shifts as far as
possible by using every endeavour to arrange reliefs, and shall limit the number of double shifts
worked by an employee to one in any week except in unavoidable circumstances.

€)] The ordinary hours of shift work performed by an employee notwithstanding subclause (8)
herein, can be extended by agreement between the employer and the majority of employees at
the plant or work section or sections concerned beyond eight hours and up to ten hours per
shift on any day Monday to Friday inclusive.

(b) A roster system may operate on the basis that the weekly average of thirty-eight ordinary
hours is achieved over a period which exceeds twenty-eight consecutive days.

Subject to paragraph (d) of subclause (3) of Clause 11, Part 3 - Structural Efficiency and
notwithstanding paragraph (9)(a) herein, ordinary hours of continuous shift work may be arranged on
any five, six or seven days of the week Monday to Sunday inclusive.

Subject to paragraph (d) of subclause (3) of Clause 11, Part 3 - Structural Efficiency and
notwithstanding subclauses (8) and (11) herein, an employee may work ordinary hours of continuous
shift work in excess of ten hours and up to twelve hours per shift. Where a twelve hour shift is
introduced the terms of agreement shall also be subject to:

€)] the employer, union and employees concerned being guided by the occupational health and
safety provisions of the ACTU Code of Conduct on twelve Hour Shifts;

(b) proper health and monitoring procedures being introduced;
(© suitable roster arrangements being made; and
(d) proper supervision being provided.

Shift Allowances:

@ an employee when on morning shift or when on afternoon shift or when on a night shift which
rotates with or alternates with day work and/or afternoon shift shall, in addition to the day
work wage by this award prescribed for the work that he/she performs, be paid 20 per cent of
that day work wage.

(b) An employee who:

Q) during a period of engagement on shift, works night shift only; or

(i) remains on a night shift for a longer period than four consecutive weeks; or
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(iii) works on a night shift which does not rotate or alternate with another shift or with
day work so as to give him at least one-third of his working time off night shift in
each cycle, shall during such engagement period or cycle be paid for all time worked
during ordinary working hours on such night shift 30 per cent in addition to the day
work wage by this award prescribed for the work he/she performs.

Allowances Part of Weekly Wage:

The relevant shift allowance prescribed by subclause (14) of this clause for a shift employee shall be
part of his weekly wage for the purpose of calculating the appropriate overtime rate payable in
accordance with subclause (17) of this clause and clause 21. - Overtime of this award.

Meal Break - Continuous Shift Work:

An employee employed on continuous shift work shall, on the shift on which he/she is employed, be
permitted and shall take a meal break of 30 consecutive minutes and such meal break shall be counted
as time worked and paid as such.

Change of Working Periods:

€)] An employee who during the course of a week’s work is transferred from day work to night
shift or from night shift to day work shall, without loss of pay be allowed at least a ten hours'
break between the time of finishing his/her day work and the time of commencing his/her
night shift or from the time of finishing his/her night shift and the time of commencing his/her
day work, as the case may be. If such ten hours is not allowed the employee shall be paid
double time or double rates for all hours worked by him/her until he/she has had such ten
hours' break.

An employee shall not be transferred from day work to night shift or vice versa more than
once in a working week.

(b) This subclause shall, with the necessary changes, apply to any employee changed from day
work to shift work or from shift work to day work or from one shift to another shift.

Shift Employees Not to Work Alone:

An employer shall not require or permit a shift employee to work before 7.00 a.m. or after 5.30 p.m.
in connection with power-driven machinery (except floor cleaning or floor polishing appliances) or
corrosive acids or poisonous substances unless he/she works within normal sight or hearing of at least
one other person.

Fixation and Change of Hours:

(@) The daily working hours, including the meal period of each employee employed on shift work
shall be as determined by the employer provided that:

0] an employer shall not alter the usual daily working hours of any employee unless and
until that employee has had one week's notice of the alteration which is to be made;
and

(i) any alteration to the duration and/or the usual commencing time of the meal period of

employees shall be made only as provided in clause 16. - Meal Period of this award.

(b) Working hours once having been fixed pursuant to this subclause , such hours shall not be
changed until at least one week after such fixation has been in actual operation, provided
always that should any alteration of the working hours be effected other than in accordance
with paragraph (a) hereof, the employee shall be paid double time for all time worked outside
of his/her ordinary hours fixed in accordance with paragraph (a) hereof.
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Posting of Working Hours:

The daily working hours of each work room, including the meal period, and the name and working
hours of each employee employed in that work room whose hours differ therefrom, shall be posted and
conspicuously displayed in such work room.

Emergency Provisions:

@ In a case of emergency beyond his/her control an employer may require an employee to
change his/her usual working period (including the meal break of such period) on giving
him/her forty-eight hours' notice to that effect, without the payment of the penalty prescribed
by subclause (19) hereof. The ordinary working hours of such an employee shall not be so
changed more than once in a working week.

(b) In the event of an employee being required to change his/her usual working period in a case of
emergency beyond the employer's control, without receiving forty-eight hours' notice of the
change, he/she shall be paid double time or double rate for all the time worked by him/her
until the expiration of forty-eight hours' after the employee has commenced the new working
hours.

20A. - IMPLEMENTATION OF SHORTER HOURS

Methods of implementation of ordinary working hours may apply differently to various groups or
sections of employees in the plant or establishment concerned.

In each plant an assessment should be made as to which method of implementation best suits the
business and the proposal shall be discussed with the employees concerned, the objective being to
reach agreement on the method of implementation.

In absence of agreement at plant level in respect to the implementation of ordinary working hours the
following procedure shall be applied without delay;

(@) Consultation shall take place within the particular establishment concerned.
(b) If it is unable to be resolved at establishment level, the matter shall be referred to the State
Secretary of the Union or his/her deputy, at which level a conference of the parties shall be

convened without delay.

(© In the absence of agreement either party shall refer the matter to the Western Australian
Industrial Relations Commission for resolution.

(d) While the above procedure is being followed work shall continue normally in accordance with
this award.
Days Off

Where pursuant to paragraphs (7)(c) and (7)(d) of this clause an employer adopts a system of work
which entitles an employee to a day off during the work cycle, the following provisions shall apply:

@ An employer and an employee or the majority of employees at the plant or work section or
sections concerned may by agreement substitute the day the employee or employees
concerned are to take off during a work cycle for another day.

An apprentice who is required to attend trade school on a rostered day off shall be entitled to a
substitution day as soon as practicable following the attendance at trade school.

(b) Except as provided in paragraph (a) herein work performed on a rostered day off or shift off
shall be paid for at the rate of time and a half for the first three hours and double time
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thereafter in the case of day work non-continuous shift work and five day continuous shift
work.

(© Where an employee's rostered day off falls on a public holiday prescribed in clause 22. -
Public Holidays of this award, the employee shall, within three months of the date of that
public holiday be given an alternative working day off in lieu of the day off which falls on the
public holiday.

Notice of Days off

Except as provided in paragraph (4)(a) and subclause (7) hereof, in cases where, by virtue of the
arrangement of his/her ordinary hours, an employee in accordance with paragraphs (4)(@) and
subclause (7) hereof, is entitled to a day off during his/her cycle, such employee shall be advised by the
employer at least four weeks in advance of the weekday he/she is to take off; provided that a lesser
period of notice may be agreed by the employer and the majority of employees in the plant or work
section or sections concerned.

Banking of rostered days/shifts

By agreement between the employer and employee or majority of employees at the plant or work
section or sections concerned, rostered days/shifts off may be accumulated (banked) up to a maximum
of five days/shifts and shall be entitled to be taken in a manner agreed upon between the employer and
employee or the majority of employees prior to the first of such days/shifts accumulating.
Implementation of ordinary working hours

The method of implementation of the ordinary hours of work may be any one of the following:

@ by employees working a constant number of ordinary hours each day: or

(b) by fixing one day a week on which employees work a lesser number of ordinary hours.
Provided that the ordinary hours worked on that day constitute no less than four.

(c) by fixing one or more days on which all employees will be off during a particular work cycle;
or
(d) by rostering employees off on various days of the week during a particular work cycle so that

each employee has one or more days off during that cycle.

21. - OVERTIME

All overtime earnings of an employee shall be paid in full, and no deduction shall be made from such
overtime earnings by reason of any time not worked by such employee.

Minimum periods or pay therefor:

@ When an employee is required to work overtime exceeding thirty minutes but less than one
hour, he/she shall be paid as though he/she had worked one hour's overtime;

(b) An employee, if called upon to work overtime in excess of one hour after the finishing time of
his ordinary working hours, shall be paid for a minimum of two hours' work at overtime rates.

All duty performed by an employee in excess of or outside the hours mentioned in clause 19 - Hours of
Work or clause 20 - Shift Work of this award, or in excess of his ordinary working hours shall be
overtime, and shall be paid for at the rate of time and one half for the first three hours and double time
thereafter.

Work on a Saturday or a Sunday:
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Except as otherwise provided in this subclause double time shall be paid for all work done on
a Saturday or on a Sunday.

A weekly employee who has been notified that he/she will be required to work on a Saturday
(not being work which is continuous with work which commenced on a Friday) or on a
Sunday and he/she so reports for work and is ready, willing and able to perform such work
shall be provided on a Saturday with at least two hours' work or at least two hours' pay at
double time or on a Sunday with at least four hours' work or at least four hours' pay at double
time.

Except as otherwise provided in clause 20. - Shift Work, of this award the provisions of this
subclause shall apply to a shift employee provided that a shift employee required to work on a
Saturday immediately after the finishing time of his/her ordinary working hours which
commenced on a Friday shall be paid in accordance with subclause (3) of this clause.

Work on a Holiday:

An employee required to work on a holiday shall be paid pursuant to subclause (7) of clause 22. -
Public Holidays of this award.

Meal Period During Overtime:

@)
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Where a period of overtime in continuation of the ordinary hours of work is estimated by the
employer to take one and a half hours or more, the employee shall, before the expiration of
five hours from the completion of his last meal period, be required to take a meal period of at
least half an hour.

An employee shall not work overtime for longer than five hours without a meal period of half
an hour.

Notwithstanding subclause (2) of Clause 16. - Meal Period of this award where an employee
working overtime can complete his work within three hours after his ordinary finishing time
he/she may continue to work for that period without a break for a meal provided that he/she
does not work for more than six and a half hours from his previous meal break.

Where overtime is worked before the ordinary hour of commencing work and such overtime is
of one and a half hours or more the employee shall, within five hours of the commencement of
such overtime, be required to take a meal period of half an hour without deduction of pay.
Nothing in this paragraph shall in any way affect the taking by the employee of his ordinary
meal period prescribed by clause 16. - Meal Period of this award.

An employee (other than a junior or an apprentice) who is required to work overtime for more
than one and a half hours without being notified on the previous day or earlier that he/she will
be so required to work, or who has been so notified of such overtime and then is not required
to work such overtime, shall be paid $6.10 meal money.

An amount of $6.10 shall be paid for each subsequent meal period taken in accordance with
paragraph (b) of subclause (6) of this clause.

A junior or an apprentice who is required to work overtime for more than one and a half hours
shall be paid $6.10 meal money for the first meal period and $6.10 meal money for each
subsequent meal period and $6.10 meal money for each subsequent meal period occurring
during such overtime.

The employer shall endeavour to pay the meal money herein prescribed prior to the
commencement of the meal period in respect of which such money is payable.

Where work on a Saturday, Sunday or a public holiday exceeds five hours, meal money shall
not be payable in respect of the first meal period taken. In the event of such work continuing
to an extent that requires a subsequent meal period or meal periods to be observed as
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prescribed by clause 16. - Meal Period of this award an amount of $6.10 shall be paid as meal
money for each such meal period so occurring.

Thirty-Six Hour Break:

An employee who is required to work six consecutive days if a day employee or six consecutive shifts
if a shift employee without a clear interval from work of thirty-six hours after the sixth day or shift
shall be paid double time for all work performed by him after the sixth day or shift until he/she shall
have had such clear interval of thirty-six hours. If an employee is stood off for any period during the
ordinary working week in order to allow a thirty-six hour break there shall be no reduction in his
weekly wage.

Ten Hour Break:

An employee who has worked overtime shall be informed that he/she is entitled to and be granted a
break of at least ten hours between the time of finishing work and the time when he/she next
commences work, and no deductions shall be made from his pay because of any time lost by reasons of
such break. Where the employee is required to work before he/she has completed the break of ten
hours, he/she shall be paid double time for all time worked by him until he/she shall have had a break
of at least ten hours.

Limitation of Overtime:

@ No employee under sixteen years of age shall be employed on overtime. No employee under
seventeen years of age shall be employed on overtime in any event before 7.00 a.m. or later
than 9.00 p.m. on any working day. No employer shall require or permit an apprentice to
work overtime unless at least one skilled employee of the same calling as the apprentice is
employed at the same time as the apprentice.

(b) An employer shall not require or permit an employee to work overtime in connection with
power driven machinery (except floor cleaning or floor polishing appliances), corrosive acids
or poisonous substances unless he/she works within normal sight or hearing of at least one
other person.

Employer May Require Overtime:

(@) Subject to subclause (12) of this clause, an employer may require any employee to work
reasonable overtime at overtime rates and such employee shall work overtime in accordance
with such requirements.

(b) No organisation party to this award shall in any way, whether directly or indirectly, be a party
to or concerned in any ban, limitation or restriction upon the working of overtime in
accordance with the requirements of this subclause.

Employee May Be Excused From Overtime:

An employer shall not insist upon an employee working overtime where the employee declares he/she
is not free to work and discloses a good reason to the employer to support his declaration. No
employee shall be dismissed or in any way whatsoever prejudiced in his employment by reason of his
refusal to work overtime where he/she has satisfactorily disclosed he/she is not free to work. Any
dispute arising under this subclause shall be heard and decided by the Board of Reference.

22. - PUBLIC HOLIDAYS

Except as otherwise provided in subclause (6) of clause 10 - Casual Employees of this award, the
provisions of this clause shall apply only to weekly employees.

An employee shall be entitled to be absent from his employment without deduction of pay on any
public holiday. In this award "public holiday" means the day observed as any of the following days or
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any day substituted therefor:- New Year's Day; Australia Day; Foundation Day; Labour Day; Good
Friday; Easter Monday; Anzac Day; the Birthday of the Sovereign; Christmas Day; Boxing Day plus
any other day or part of a day gazetted or proclaimed as a public holiday.

Where any of the days mentioned in subclause (2) hereof falls on a Saturday or Sunday, the holiday
shall be observed on the next succeeding Monday, when Boxing Day falls on a Sunday or Monday, the
holiday shall be observed on the next succeeding Tuesday.

Holidays and Termination of Employment:

@ An employer shall not terminate the employment of a weekly employee for the purpose of
evading payment for the holidays prescribed by this award.

(b) Where an employee is dismissed within one week before any holidays (or within one week
before the first day of several holidays), his re-engagement by the same employer within one
week after such holiday (or, as the case may be, within one week after the last day of such
several holidays), shall be prima facie evidence that his employment was terminated in breach
of paragraph (a) hereof.

(© Where the employer terminates the employment within one week of a day on which a holiday
occurs, the employee shall be paid for such holiday or holidays prescribed by this award,
provided that such employee had been employed by the employer for a period of at least one
week prior to the termination of the employment.

Absence From Employment:

@ Where an employee is absent on the employee's working day immediately before or the
working day immediately after a public holiday without reasonable excuse or without the
consent of the employer, the employee shall not be entitled to payment for such holiday.

(b) Where an employee is absent for a period exceeding twenty-one (21) consecutive days with
the consent of the employer or through an injury in respect of which the employee is paid
Workers' compensation under the appropriate State Act the employee shall not be entitled to
payment for any public holidays occurring during any period of absence which exceeds
twenty-one (21) consecutive days. This provision shall not apply when the absence is due to
personal ill-health, or to personal injury in respect of which the employee is not paid workers'
compensation under the appropriate State Act.

Payment for Holidays:

The wage payable under this clause to an employee when that employee is absent from work on a
public holiday which occurs on the employee’s ordinary working day shall be,:

€)] the ordinary wage the employee would have received on that day had that day not been a
public holiday.

Work on a Holiday:

@ A weekly time employee who has been natified of a requirement to work on a public holiday
and reports for work and is ready, willing and able to perform the work for which the
employee has been notified shall be provided with at least four hours' work or at least four
hours' pay at the rate prescribed by this subclause.

(b) A weekly time employee shall be paid at the rate of double time and a half for all work done
on a public holiday.

When Holiday to be Taken:

The holiday specified in this clause shall so far as -
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@ A day employee is concerned - be taken on the day on which the holiday is observed;

(b) A morning shift employee, or an afternoon shift employee is concerned - be taken on the day
on which the holiday is observed.

(© A night shift employee is concerned - be taken on the night of the day on which the holiday is
observed, except where the employer and the majority of employees working night shift in the
establishment shall agree that the holiday shall be taken on the eve of the day on which the
holiday as observed. Provided always that the holiday for a night shift employee shall be one
night off work with pay comprising the consecutive hours for the work for that night.

By agreement between an employer and the majority of his employees in a particular plant or section
thereof other days may be substituted for any of the days or substituted days provided for in subclause
(2) of this clause and such days shall be a holiday within the meaning of the clause. Provided that such
agreement shall be subject to the approval of the union and such approval shall not be unreasonably
withheld.

Rostered day off falling on Public Holiday

Where pursuant to paragraph (5)(c) or (5)(d) of clause 20A. -Implementation of Shorter Hours an
employer adopts a system of work which entitles an employee to a day off during the employee’s work
cycle and that day off falls on a public holiday prescribed by clause 21. - Overtime, the employee shall
within three months of the date of that public holiday, be given an alternative working day in lieu of the
day off which falls on the public holiday.

23. - ANNUAL LEAVE

The provisions of this clause shall apply only to weekly employees.

1)

Period of Leave:
The stipulations of this subclause shall apply where the employment is not terminated.

(@) Except as otherwise provided in this award, every employee shall at the end of each year of
his employment by his employer become entitled to four weeks' leave of absence on full pay.

(b) Each employee before going on leave shall be paid four weeks' wages. The pay shall be at the
rate prescribed by clause 11. - Rates of Wages of this award for the occupation in which the
employee was ordinarily employed immediately prior to the commencement of his leave,
unless the employee has been paid a higher wage, when it shall be that higher wage. A wage
shall not be so computed as to include overtime.

(© During a period of annual leave, an employee other than a shift employee, shall in addition,
receive a loading of 17.5 per cent, calculated on the wage prescribed by paragraph (b) of this
subclause.

(d) Where an employee is a shift employee and would have received a shift allowance as

prescribed by clause 20 - Shift Work of this award had he/she not been on annual leave during
the relevant period then that shift allowance shall be added to the rate of wage prescribed by
paragraph (b) of this subclause in lieu of the 17.5 per cent loading prescribed by paragraph (c)
of this subclause.

(e) The leave of absence shall be given and taken in one period or if the employer and the
employee so agree, in two or three separate periods and not otherwise. Where leave has been
split by consent an employer may choose to close his plant or a section or sections for all or
any of the periods.

)] The employer may, if he/she thinks fit, give at any time in advance the period of continuous
leave on full pay prospectively due.
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Where the leave has been taken before the right to the annual leave has accrued, the right to
further annual leave shall not commence to accrue until after the expiration of the year of
employment in respect of which the leave has been so taken.

The leave of absence shall be given by the employer and shall be taken by the employee
before the expiration of a period of six months from the date upon which the right to leave
accrues.

The employer shall have the right to fix when such leave will be given.

Except as provided in subclause (2) of this clause, payment shall not be made by an employer
to an employee in lieu of leave to which the employee is entitled under this clause, nor shall
any such payment be accepted by the employee. Payment shall not excuse an employer whose
employee has not taken leave to which he/she is entitled under this clause from his obligations
under this clause notwithstanding any agreement whereby the employee purports to waive the
leave to which he/she is entitled.

The employer shall give each employee at least four weeks' notice of the commencing date on
which he/she shall be required to take his leave.

Where any holiday for which the employee is entitled to payment under this award occurs
during any period of leave taken by an employee under this subclause, the period of the leave
shall be increased by one day in respect of that holiday provided that the payment for such
holiday shall not be included in the calculation of the annual leave loading prescribed by
paragraph (c) or (d) as the case may be, of this subclause.

Where, as provided in paragraph (1) of this clause, the period of a employee's annual leave is
extended by a holiday or holidays occurring therein and the employee is absent from his
employment without reasonable excuse or without the consent of the employer:

) on the working day immediately preceding the first day of that period of annual leave
the employee shall not be entitled to payment for such holiday, or the first of such
holidays, as the case may be;

(i) on the working day immediately following the last day of that period of annual leave
the employee shall not be entitled to payment for such holiday, or the last of such
holidays, as the case may be.

2 Payment for Leave on Termination of Employment:

The stipulations of this subclause shall apply where the employment is terminated.

@)

(b)

Where the employment has been terminated after it has continued for one year or longer and
annual leave has not been taken because of the operation of paragraphs (h) and (i) of subclause
(1) of this clause, the employer shall forthwith pay to the employee four weeks' pay in the case
of leave falling within subclause (1) of this clause, together with an amount equal to one-
twelfth of his/her pay for the period of employment in excess of that year; provided that any
payment in respect of overtime work or work on a Saturday or Sunday (save and except where
work on a Saturday or Sunday forms part of an employee's ordinary hours of work) or on a
holiday shall be excluded from the calculation; and provided further that the annual leave
loading prescribed by paragraphs (c), (d) or (e) as the case may be, of subclause (1) of this
clause shall not apply to the one-twelfth calculation on termination of employment. The
employment period shall be computed from the date of its commencement.

Where the employment has continued for not more than twenty-eight consecutive days and is
terminated, the employer shall not be liable to make any payment to the employee. Subject to
such conditions where the employment is less than one year and is terminated (and the
employee has not been allowed leave in advance as provided in paragraph (f) of subclause (1)
of this clause), the employer shall forthwith pay to the employee, in addition to all other
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amounts due to him, an amount equal to one-twelfth of his pay for that period of employment;
provided that any payments made in respect of overtime work or work on a Saturday or
Sunday (save and except where work on a Saturday or Sunday forms part of an employee's
ordinary hours of work) or on a holiday shall be excluded from the calculation; and provided
further that the annual leave loading prescribed further that the annual leave loading
prescribed by paragraphs (c), (d) and (e), as the case may be of subclause (1) of this clause
shall not apply to the one-twelfth calculation on termination of employment. The employment
period shall be computed from the date of its commencement.

Where the leave under subclause (1) of this clause has been taken in advance by an employee
pursuant to paragraph (f) of that subclause; and

() the employment of the employee is terminated before he/she has completed the year
of employment in respect of which such leave was taken; and

(i) the sum paid by the employer to the employee as pay for the leave so taken in
advance exceeds the sum which the employer is required to pay to the employee
under paragraph (b) hereof;

the employer shall not be liable to make any payment to the employee under paragraph (b)
hereof and shall be entitled to deduct the amount of such excess from any remuneration
payable to the employee upon the termination of the employment.

Pro Rata Leave:

In the event of the employer closing his plant or a section or sections thereof for the purposes of
allowing annual leave to all or the majority of the employees in the plant or any section or sections
thereof, the employer shall pay to those employees the wages due to them in accordance with the
provisions of subclause (1) hereof, provided that -
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Should an employee to whom this subclause applies have less than twelve months'
employment with his employer, the employer may, notwithstanding anything to the contrary
contained in this subclause and in lieu of the wage specified in subclause (1) of this clause,
pay that employee pro rata wages calculated on the basis of one twelfth of his pay specified in
subclause (1) of this clause for his period of employment which includes the period of close
down.

An employee to whom paragraph (a) of this subclause applies and who has been paid pro rata
wages in accordance with that paragraph, shall for the purposes of subclause (1) of this clause
be deemed to have commenced his ensuing period of employment for the purposes of his next
subsequent period of annual leave at the date he/she commenced his annual leave for which
he/she was paid pro rata wages.

In the event of an employee to whom paragraphs (a) and (b) hereof apply, having his
employment terminated after having been paid pro rata for the annual leave which he/she has
been granted, he/she shall, for the whole period of his employment, be paid in accordance with
subclause (2) hereof less any money paid to him in accordance with paragraph (1) of this
subclause.

General Provisions:

The stipulations of this subclause shall apply generally under this clause -

@)

(b)

An employer shall not require or permit an employee to work an any day during the period of
the employee's leave unless the consent of the union has first been obtained. Where consent
has been given, the employee shall be paid at least seven hours thirty six minutes at double
time or double rate.

Where the employer is a successor or assignee or transmittee of a business, and an employee
was in the employment of the employer's predecessor at the time when he/she became such
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successor or assignee or transmittee, the employee in respect of the period during which
he/she was in the service of the predecessor shall for the purpose of this clause be deemed to
have been in the service of the employer.

For the purposes of this clause the employment under this award shall be deemed to have
continued and to continue unbroken and constant, notwithstanding any interruption or
determination of the employment by the employer if such interruption or determination has
been or be made merely with the intention of avoiding obligation imposed by the provisions of
this clause.

The leave herein provided is in addition to the holidays provided for by clause 22. - Public
Holidays of this award.

"Year" shall include the period of leave.

24. - SICK LEAVE

Sick Leave Entitlements:

The following provisions shall apply only to weekly employees:

Except as provided in subclause (c) and subject to the conditions prescribed herein:

@)

(b)

©

(d)

)

An employee shall not be entitled to paid leave of absence for any period in respect of which
the employee is entitled to worker's compensation.

() The employee shall as soon as reasonably practicable and before the employee’s
ordinary hours of the first day or shift of such absence inform the employer of the
employee's inability to attend for duty, and as far as practicable, state the nature of
the injury or illness and the estimated duration of the absence. If it is not reasonably
practicable to inform the employer before the ordinary hours of the first day or shift
of such absence the employee shall inform the employer within 24 hours of such
absences.

(i) The employee shall prove to the satisfaction of the employer that he/she was unable
to account for such illness or injury to attend for duty on the day or days for which
sick leave is claimed.

Where an employer rejects a claim for sick pay the appropriate Board of Reference shall have
power, upon application by a Union, or by the employee concerned, to hear such a claim and
to make such order thereon as it thinks appropriate; and the employee, if required to attend the
Board of Reference on the hearing of the claim shall, if the claim succeeds, but not otherwise,
be entitled to be paid by the employer for the time of attendance, at the time employee’s usual
rate.

First Year of Employment:

For the first year of employment with an employer an employee shall be entitled to not more
than 40 hours of working time provided that during the first six months of the first year of
employment with an employer the entitlement of a weekly employee to sick leave shall accrue
on a pro rata basis of 6 2/3 hours of working time for each month of employment completed
with that employer. On application by the employee during the seventh month of employment
and subject to the availability of an unclaimed balance of sick leave the employee shall be
paid for any sick leave taken during the first six months and in respect of which payment was
not made.

Second and Subsequent Years of Employment:
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For the second and each subsequent year of employment with an employer the employee shall
be entitled to not more than 64 hours of working time.

) Sickness or Day Off

Where an employee is sick or is suffering from an injury on the day the employee is to take off
by virtue of the arrangement of the employee's ordinary working hours pursuant to Clause 19.
- Hours of Work, of this award, the employee shall not be entitled to sick pay for that day.

Single Day Absences:

In the case of any employee who claims to be allowed paid sick leave in accordance with this clause for
an absence of one day only such employee if in the year the employee has already been allowed paid
sick leave on more than one occasion for one day only, shall not be entitled to payment for the day
claimed unless the employee produces to the employer a certificate of a duly qualified medical
practitioner that in the medical practitioner's opinion, the employee was unable to attend for duty on
account of personal illness or on account of injury by accident.

Sick Day Absences:

However, an employer may agree to accept from the employee a Statutory Declaration, stating that the
employee was unable to attend for duty on account of personal illness or on account of injury by
accident in lieu of a certificate of a duly qualified medical practitioner as prescribed in this subclause.
Nothing in this subclause shall limit the employer's rights under paragraph (1)(c) hereof.

Cumulative Sick Leave:

@ Sick leave shall accumulate from year to year so that any balance of the period specified in
paragraphs (1)(d) and (1)(e) which has in any year of employment with an employer by that
employer as paid sick leave, may be claimed by the employee and subject to the conditions
prescribed in this clause shall be allowed by that employer in a subsequent year of
employment without dimunition of the sick leave prescribed in respect of that year of
employment. Provided that sick leave which accumulates pursuant hereto shall be available to
the employee for a period of ten years but no longer from the end of the year of employment
in which it accrues.

Definitions:
€)] Injury - wherever in the clause the word ‘injury" occurs, that word shall mean:
(b) Year of Employment - for the purpose of this clause means the period between the date of

commencement in employment in any year and the anniversary of the commencement of
employment in the next year.

25. - BEREAVEMENT LEAVE

An employee on weekly hiring (including weekly part time female employees) shall be entitled to a
maximum of two days' leave without loss of pay on each occasion and on production of satisfactory
evidence of the death in Australia of the employee's husband, wife, father, mother, brother, sister, child,
stepchild or parents-in-law. For the purposes of this clause the words "wife" and "husband" shall
include de facto wife or husband and the words "father" and "mother" shall include foster father or
mother and step-father or mother. Provided further, an employee on weekly hiring shall be entitled to a
maximum of two days' leave without loss of pay on each occasion and on the production of satisfactory
evidence of the death outside of Australia of a employee's husband, wife, father or mother and where
such employee travels outside of Australia to attend the funeral.

Where a weekly part time female employee would normally work on either or both of the two working
days following the death in Australia of any of the relatives described in subclause (1) of this clause,
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she shall be entitled to be absent on bereavement leave in accordance with subclause (1) of this clause
on either or both of these days without loss of pay for the day or days concerned.

26. - MATERNITY LEAVE

Eligibility for Maternity Leave:

An employee who becomes pregnant shall, upon production to her employer of a certificate from a
duly qualified medical practitioner stating the presumed date of her confinement, be entitled to
maternity leave provided that she has had not less than 12 months' continuous service with that
employer immediately preceding the date upon which she proceeds upon such leave.

For the purposes of this clause:

€)] An employee shall not include an employee engaged pursuant to clause 10. - Casual
Employees of this award.

(b) Maternity leave shall mean unpaid maternity leave.
Period of Leave and Commencement of Leave:

€)] Subject to subclauses (3) and (6) hereof the period of maternity leave shall be for an unbroken
period of from six to 52 weeks and shall include a period of six weeks' compulsory leave to be
taken immediately following confinement.

(b) An employee shall, not less than 10 weeks prior to the presumed date of confinement, give
notice in writing to her employer stating the presumed date of confinement.

(© An employee shall give not less than four weeks' notice in writing to her employer of the date
upon which she proposes to commence maternity leave, stating the period of leave to be taken.

(d) An employer by not less than 14 days' notice in writing to the employee may require her to
commence maternity leave at any time within the six weeks immediately prior to her
presumed date of confinement.

(e) An employee shall not be in breach of this clause as a consequence of failure to give the
stipulated period of notice in accordance with paragraph (c) hereof if such failure is
occasioned by the confinement occurring earlier than the presumed date.

Transfer to a Safe-Job:

Where in the opinion of a duly qualified medical practitioner, illness or risks arising out of the
pregnancy or hazards connected with the work assigned to the employee make it inadvisable for the
employee to continue at her present work, the employee shall, if the employer deems it practicable, be
transferred to a safe job at the rate and on the conditions attaching to that job until the commencement
of maternity leave. If the transfer to a safe job is not practicable, the employee may, or the employer
may require the employee to, take leave for such period as is certified necessary by a duly qualified
medical practitioner. Such leave shall be treated as maternity leave for the purposes of subclauses (7),
(8), (9) and (10) hereof.

Variation of Period of Maternity Leave:

(@) Provided the addition does not extend the maternity leave beyond 52 weeks, the period may be
lengthened once only, save with the agreement of the employer, by the employee giving not
less than 14 days' notice in writing stating the period by which the leave is to be lengthened.

(b) The period of leave may, with the consent of the employer, be shortened by the employee
giving not less than 14 days' notice in writing stating the period by which the leave is to be
shortened.
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Cancellation of Maternity Leave:

@)

(b)

Maternity leave, applied for but not commenced, shall be cancelled when the pregnancy of an
employee terminates other than by the birth of a living child.

Where the pregnancy of an employee then on maternity leave terminates other than by the
birth of a living child, it shall be the right of the employee to resume work at a time nominated
by the employer which shall not exceed four weeks from the date of notice in writing by the
employee to the employer that she desires to resume work.

Special Maternity Leave and Sick Leave:

@)

(b)

©

(d)

Where the pregnancy of an employee not then on maternity leave terminates after 28 weeks
other than by the birth of a living child then -

0] she shall be entitled to such period of unpaid leave (to be known as special maternity
leave) as a duly qualified medical practitioner certifies as necessary before her return
to work, or

(i) for illness other than the normal consequences of confinement she shall be entitled,
either in lieu of or in addition to special maternity leave, to such paid sick leave
pursuant to clause 24. - Sick Leave of this award as to which she is then entitled and
which a duly qualified medical practitioner certifies as necessary before her return to
work

Where an employee not then on maternity leave suffers illness related to her pregnancy, she
may take such paid sick leave pursuant to clause 24. - Sick Leave of this award as to which
she is then entitled and such further unpaid leave (to be known as special maternity leave) as a
duly qualified medical practitioner certifies as necessary before her return to work, provided
that the aggregate of paid sick leave, special maternity leave and maternity leave shall not
exceed 52 weeks.

For the purposes of subclauses (7), (8) and (9) hereof, maternity leave shall include special
maternity leave.

An employee returning to work after the completion of a period of leave taken pursuant to this
subclause shall be entitled to the position which she held immediately before proceeding on
such leave or, in the case of an employee who was transferred to a safe job pursuant to
subclause (3), to the position she held immediately before such transfer.

Where such position no longer exists but there are other positions available, for which the
employee is qualified and the duties of which she is capable of performing, she shall be
entitled to a position as nearly comparable in status and salary or wage to that of her former
position.

Maternity Leave and Other Leave Entitlements:

Provided the aggregate of leave including leave taken pursuant to subclauses (3) and (6) hereof does
not exceed 52 weeks.

@)

(b)

An employee may, in lieu of or in conjunction with maternity leave, take any annual leave or
long service leave or any part thereof to which she is then entitled.

Paid sick leave pursuant to clause 24. - Sick Leave of this award or other paid authorised
award absences (excluding annual leave or long service leave), shall not be available to an
employee during her absence on maternity leave.

Effect of Maternity Leave on Employment:
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For the purposes of the award the service of an employee with an employer means the period during
which the employee has served her employer under an unbroken contract of employment.

Provided that absence on maternity leave shall be deemed not to break the employee's contract of
employment but such absence shall not be taken into account in calculating the period of employment
for any purpose of this award.

Termination of Employment:

@)

(b)

An employee on maternity leave may terminate her employment at any time during the period
of leave by notice given in accordance with paragraph (a) of subclause (3) of clause 8.- Terms
of Employment of this award.

An employer shall not terminate the employment of an employee on the ground of her
pregnancy or of her absence on maternity leave, but otherwise the rights of an employer in
relation to termination of employment are not hereby affected.

Return to Work After Maternity Leave:

@)

(b)

An employee shall confirm her intention of returning to her work by notice in writing to the
employer given not less than four weeks prior to the expiration of her period of maternity
leave.

An employee, upon the expiration of the notice required by paragraph (a) hereof, shall be
entitled to the position which she held immediately before proceeding on maternity leave or,
in the case of an employee who was transferred to a safe job pursuant to subclause (3), to the
position which she held immediately before such transfer. Where such position no longer
exists but there are other positions available for which the employee is qualified and the duties
of which she is capable of performing, she shall be entitled to a position as nearly comparable
in status and salary or wage to that of her former position.

Replacement Employees:

@)

(b)
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(d)
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A replacement employee is an employee specifically engaged as a result of an employee
proceeding on maternity leave.

Before an employer engages a replacement employee under this subclause, the employer shall
inform that person of the temporary nature of the employment and of the rights of the
employee who is being replaced.

Before an employer engages a person to replace an employee temporarily promoted or
transferred in order to replace an employee exercising her rights under this clause, the
employer shall inform that person of the temporary nature of the promotion or transfer and of
the rights of the employee who is being replaced.

Provided that nothing in this subclause shall be construed as requiring an employer to engage
a replacement employee.

A replacement employee shall not be entitled to any of the rights conferred by this clause
except where her employment continues beyond the 12 months qualifying period.

26A. - ADOPTION LEAVE

Eligibility for Adoption Leave

A female employee shall, upon production to her employer of:

@)

A statement from an adoption agency or other appropriate body of the presumed date of
placement of the child with her for adoption purposes; or
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(b)

A statement from the appropriate government authority confirming that she is to have custody
of the child pending application for an adoption order,

be entitled to adoption leave provided that she has had not less than twelve months'
employment with that employer immediately preceding the date upon which she proceeds
upon such leave.

For the purposes of this clause:

0 An employee shall include a part-time employee but shall not include an employee
engaged upon casual or seasonal work.

(i) Adoption leave shall mean unpaid adoption leave.

(iii) "Child" refers to a person under the age of five years who has not previously lived
continuously with the employee concerned for a period of six months or who is not a
child or step-child of the employee or of her spouse.

(iv) "Relative adoption" occurs where a child, as defined, is adopted by a parent, a spouse
of a parent or other relative being a grandparent, brother, sister, aunt or uncle
(whether of the whole blood or half blood or by marriage).

Period of Leave and Commencement of Leave

@)

(b)

©

(d)

)

Subject to paragraphs (c) and (f) of subclause (3) hereof the period of adoption leave shall be
for an unbroken period of up to 52 weeks but ceasing in any event when the child attains the
age of five years.

Upon receiving notice of approval for adoption purposes, an employee will notify her
employer that she has been so approved and within two months of such approval she will
further notify her employer of the period of adoption leave which she proposes to take upon
the placement of a child. In the case of a relative adoption the employee shall notify as
aforesaid upon deciding to take a child into her custody pending an application for an adoption
order.

A female who commences employment with an employer after the date of her approval for
adoption purposes shall notify the employer thereof upon commencing employment and of the
period of adoption leave which she proposes to take upon placement of such a child.

An employee shall as soon as she is aware of the presumed date of placement of a child for
adoption purposes but not later than fourteen days before such placement give notice in
writing to her employer of such date and of her proposal to take adoption leave.

An employee shall not be in breach of this clause as a consequence of failure to give the
stipulated period of notice in accordance with paragraph (d) of subclause (2) of this clause if
such failure is occasioned by the requirement of an adoption agency to accept earlier
placement of a child.

Variation of Period of Adoption Leave

@)

(b)

Provided the addition does not extend the adoption leave beyond 52 weeks, the period may be
lengthened once only, save with the agreement of the employer, by the employee giving not
less than fourteen days' notice in writing stating the period by which the leave is to be
lengthened.

The period of leave may, with the consent of the employer, be shortened by the employee
giving not less than 14 days' notice in writing stating the period by which the leave is to be
shortened.
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Cancellation of Adoption Leave

@ Adoption leave, applied for but not commenced, shall be cancelled should the placement of
the child not proceed.

(b) Where an adoption does not continue the employee shall notify the employer forthwith and the
employer shall nominate a time not exceeding four weeks from receipt of notification for the
employee's resumption of employment.

Special Leave

The employer shall grant to any male or female employee who is seeking to adopt a child, such unpaid
leave not exceeding two days, as is required by the employee to attend any compulsory interview or
examinations as are necessary as part of the adoption procedure. Where paid leave is available to the
employee the employer shall have the option of paying the employee out of such available leave.

Adoption Leave and Other Entitlements

Provided the aggregate of leave including adoption does not exceed 52 weeks:

€)] An employee may, in lieu of or in conjunction with adoption leave, take any annual leave or
long service leave or any part thereof to which she is then entitled.

(b) Paid sick leave or other paid authorised award absences (excluding annual leave or long
service leave) shall not be available to an employee during her absence on adoption leave.

Effect of Adoption Leave on Employment

For the purposes of the award the service of an employee with an employer means the period during
which the employee has served her employer under an unbroken contract of employment. Provided
that absence on adoption leave shall be deemed not to break the employee's contract of employment but
such absence shall not be taken into account in calculating the period of employment for any purpose
of this award and the Long Service Leave Act 1958.

Termination of Employment

(@) An employee on adoption leave may terminate her employment at any time during the period
of leave by notice given in accordance with this award.

(b) An employer shall not terminate the employment of an employee on the ground of her
application to adopt a child or of her absence on adoption leave, but otherwise the rights of an
employer in relation to termination of employment are not hereby affected.

Return to Work After Adoption Leave

€)] An employee shall confirm her intention of returning to her work by notice in writing to the
employer given not less than four weeks prior to the expiration of her period of adoption
leave.

(b) An employee, upon the expiration of the notice required by paragraph (a) hereof, shall be

entitled to the position which she held immediately before proceeding on adoption leave.
Where such position no longer exists but there are other positions available for which the
employee is qualified and the duties of which she is capable of performing, she shall be
entitled to a position as nearly comparable in status and salary or wage to that of her former
position.

Replacement Employees

(@) A replacement employee is an employee specifically engaged as a result of an employee
proceeding on adoption leave.
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(b) Before an employer engages a replacement employee under this subclause, the employer shall
inform that person of the temporary nature of the employment and of the rights of the
employee who is being replaced.

(© Before an employer engages a person to replace an employee temporarily promoted or
transferred in order to replace an employee exercising her rights under this clause, the
employer shall inform that person of the temporary nature of the promotion or transfer and of
the rights of the employee who is being replaced.

(d) Provided that nothing in this subclause shall be construed as requiring an employer to engage
a replacement employee.

(e) A replacement employee shall not be entitled to any of the rights conferred by this clause
except where her employment continues beyond the 12 months' qualifying period.

27. - JURY SERVICE

An employee on weekly hiring required to attend for jury service during his ordinary hours shall be
reimbursed by the employer an amount equal to the difference between the amount paid in respect of
his attendance for such jury service and the amount of wage he/she would have received in respect of
ordinary time he/she would have worked had he/she not been on jury service.

An employee shall notify his employer as soon as possible of the date on which he/she is required to

attend for jury service. Further, the employee shall give his employer proof of his attendance, the
duration of such attendance and the amount received in respect of such jury service.

28. - PRODUCTION OF DRAWINGS

An employee shall not make drawings except he/she be paid a weekly wage under the provisions of
this award.

An employee shall not make drawings under a task system whereby he/she is paid an amount for a set
task.

No person shall be asked to do or make drawings on a speculative basis with a promise of reward if the
work is considered satisfactory.

Any person who at any time makes or produces a drawing upon any part of an employer's premises
shall for the purposes of this award be deemed to be an employee of that employer.

Drawing for the purpose of this clause means any drawing, picture, design or device, and any
impression, copy, reproduction, or representation of a picture, drawing, design or device.

29. - PROOF READING

A copy-holder or a junior, unless an apprentice to composition, shall not do the work of reading, revising,
checking or correcting proofs unless such copy-holder or junior is :-

1)

@

paid the wage prescribed by this award for an adult proof reader; or

reading to and revising, checking or correcting proofs, together with an adult proof reader or other
person who is paid as such and who is responsible for the work.

30. - LETTERPRESS AND LITHOGRAPHIC PRINTING CONDITIONS
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No employee, other than a printing machinist, or an apprentice, shall mix, match or adapt colours, or
make ready, or do other than minor adjustments in the setting of an automatic feeder, on a letterpress or
lithographic printing machine.

No printing machinist, operating a lithographic printing machine, shall be required to wash up or clean
his machine where it is practicable for the work to be done by some other person.

No printing machinist or apprentice, operating a lithographic printing machine, shall be required to
prepare plates or mix colours for a future run or make dampers while his machine is running.

A printing machinist, or apprentice operating a lithographic printing machine larger than a double
crown machine shall have an apprentice or an assistant of not less than eighteen years of age to assist
him.

No unskilled employee shall mix solutions for washing-out, sensitising, desensitising, or etching, when
such solutions are made on the employer's premises.

Plate graining or stone polishing shall be done only by apprentices or adults.
Nothing contained in subclause (1), (2), (3) and (4) of this clause shall apply to small offset

lithographic printing machinists acting in the course of their duties.

31. - GLUEING MACHINES

Only an adult employee or an apprentice shall operate a glueing machine when such machine is being used in
any operation covered in this award under the tradesmen’s classification binding/finishing.

1)
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32. - RESTRICTIONS ON TAKING WORK OFF AN EMPLOYER'S PREMISES

No work covered by this award shall be taken off an employer's premises to be executed by any
employee of that employer.

No such work shall be taken off an employer's premises to be executed by any other person except the
employer himself; provided that this subclause shall not affect the right of an employer to have work
done in a trade supply house.

An employer shall not be entitled to have work done in a trade supply house unless the person
conducting that house is bound by this award or by a State or Federal award or determination which
prescribed wages and conditions relative to that work, which are the same as or more advantageous to
employees than the wages and conditions prescribed by this award. Provided that work may be done
by a trade supply house having no employees when that trade supply house has been approved by the
organisations party to this award (or failing such approval, approved by the Board of Reference), and is
registered as a business or factory under State legislation providing for the registration of business or
factories.

33.- LETTING AND HIRING OF PREMISES OR PLANT

Any individual person who shall lease, rent or hire -

any plant, machinery or equipment, or

the whole or any part of premises,

from any person bound by this Award for the purpose of using such equipment on such premises exclusively for
such person bound by this Award any industrial operation specifically named or described in Clause 11. - Rate
of Wages of this Award shall be deemed to be and be for all purposes of this Award an employee of the hirer,
leaser or landlord of such plant, machinery, equipment or premises.



34. - MIXED FUNCTIONS

Where during any day an employee is employed on work requiring the performance of functions involving
different rates of wages prescribed by this award, the minimum rate of wage to be paid to the employee for that
day shall be calculated as if the employee performed such only of the said functions as involves the highest rate

of wage.

1)

@)

3

4)

®)

(6)

)

@)

35. - LIMITATION OF EMPLOYMENT OF JUNIORS

Manning of Departments:
No department shall be manned exclusively by juniors.

Not more than three juniors shall be employed to each adult employed as a weekly employee in each
department.

Screen Printing:

Subject to subclause (4) hereof where the dimensions of a piece of printed matter -

@ exceed three hundred millimetres by six hundred millimetres (twelve inches by twenty-four
inches), an adult employee or an apprentice to screen printing stencil preparation, shall be
employed on the same printing frame as any non-apprenticed junior on the printing (including

racking) of such printed matter;

(b) do not exceed 300 millimetres by 600 millimetres, a non-apprenticed junior may be employed
alone in the printing (including racking) of such printed matter.

A non-apprenticed junior shall not be employed in or in connection with the work of transfers other
than racking.

Safety Provisions:

(@) No junior under the age of eighteen years, unless an apprentice shall be employed on a
Monotype casting machine or an Elrod or similar casting machine.

(b) An employer shall not permit or require an employee under the age of eighteen years to be
employed on a power driven guillotine (unless an apprentice indentured as provided in clause
36. - Apprentices of this award) or on a platen or cylinder machine used for carton cutting.

Training of Non-Apprenticed Juniors:

Subject to subclauses (7), (8) and (9) of this clause, non-apprenticed juniors shall not be employed on
any work for which apprenticeship is provided in clause 36 - Apprentices of this award. In those
sections of the industry in which no provision is made for apprenticeship, non-apprenticed juniors may
be employed. Such juniors shall be given reasonable opportunities to become proficient in different
classes of work and shall be taught higher grade work as they progress in the knowledge of their work.
Apprenticeship Trades:

The conditions of employment of juniors in any branch of the industry in respect of which provision is
made for apprenticeship shall be as set out in subclause (7) of clause 36. - Apprentices of this award.

Artist or Designer (Including Commercial Artist):

(@) The maximum proportion of junior artists or designers (including junior commercial artists)
shall be one junior artist or designer (including junior commercial artist) to every three or
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fraction of three adult artists or designers (including adult commercial artists) employed upon
the established staff of adult artists or designers (including commercial artists) employed as
such by the employer as weekly employees at full rates of pay as prescribed in clause 11. -
Rates of Wages of this award.

(b) In paragraph (a) hereof "the established staff* shall mean the number of adult artists or
designers (including adult commercial artists) continuously employed as such by the employer
for a period of not less than six calendar months.

(© Junior artists or designers shall be fully and thoroughly taught and instructed in the work of an
artist or designer (including commercial art work).

(d) Each junior artist or designer (including a junior commercial artist) shall from the
commencement of his or her employment attend and not be prevented by his or her employer
from attending during the junior's ordinary working hours for eight hours every week for a
period of four years a recognised art school agreed upon by the organisations parties to this
award, or failing such agreement, as determined by an independent arbitrator appointed by
such organisations. Where the training facilities for artists or designers (including commercial
artists) at the art school attended by such junior artists or designers (including commercial
artists) make it impracticable for their attendance to be for eight hours every week for a period
of four years then for the number of hours and the period of any prescribed course (with the
minimum of four hours a day a week) as is agreed upon by the organisations parties to this
award (in the first instance) or, failing agreement, as determined by an independent arbitrator
appointed by such organisations. The training at a recognised art school of a junior artist or
designer (including a junior commercial artist) shall cease at the end of the calendar year in
which the junior's twentieth anniversary of his or her birth is attained.

(e On the production by the junior artist of a certificate from the art school showing that he or
she has given satisfactory attention to the work of the school for the quarter or other term then
for that term there shall be no deduction from the junior artist's pay for the time of absence.

) The fees of the art school shall be paid by the employer (unless paid by the State
Government).

(9) The duties of a junior artist or designer (including a junior commercial artist) shall be so
arranged by the employer that as the junior progresses in knowledge and skill, his or her duties
shall be varied and he or she shall from time to time be placed on higher and more skilled
work.

In the event of the employer during the full term of training of a junior artist or designer -

() ceasing (by death or otherwise) to carry on his business of art or designing in which
the junior artist or designer is being trained, or

(i) ceasing for a continuous period of three months to have the proportion of adult artists
or designers to junior artists or designers (as specified in this clause)

the employer or his executors, administrators or assigns or one of them shall within one month
thereafter find and provide some other employer carrying on the same class of business within a radius
of five kilometres (three miles), if any there be, or if there be none such if the junior artist and/or
designer shall so desire and if the employer can be found then to some other employer beyond that
radius. In the event of an employer not being agreeable to take the junior artist and/or designer or an
employer not being discovered who will take the junior artist and/or designer, it shall not be competent
for the junior artist and/or designer to continue in the employ of his employer or the employer's
executors, administrators or assigns or one of them. The junior artist and/or designer shall thereupon
be paid all moneys due to him under this award. Such moneys referred to herein shall be paid by the
employer or from the estate of the employer in the event of the employer being deceased.

Juniors Employed on Small-Offset Lithographic Printing Machines:
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@ The maximum proportion of juniors employed on small-offset lithographic printing machines
shall be one junior to every three or fraction of three adult small-offset lithographic printing
machinists employed and paid as such on the established staff of the employer.

(b) For the purposes of this subclause "the established staff" shall mean the number of adult
small-offset lithographic printing machinists continuously employed as such by the employer
for a period of not less than six months immediately prior to the engagement of the junior. In
any establishment where apprentices to the trade of "Printing Machining" are employed, those
apprentices and persons who have served an apprenticeship to that trade shall be excluded
from the calculation of the proportion of juniors employed on small-offset lithographic
printing machines to adult small-offset lithographic printing machinists.

36. - APPRENTICES

Proportion of Apprentices to Tradesmen:

€)] Where one or more skilled adults are permanently employed as weekly employees at full rates
of pay as prescribed in clause 11. - Rates of Wages of this award, one apprentice or
probationer for apprenticeship may be employed to every three or fraction of three skilled
adult employees permanently employed in such branch.

(b) In this subclause "permanently employed” means continuously employed for a period of not
less than six calendar months.

Employer with less than Three Skilled Adults:

Where an employer has less than three skilled adult employees in his employment, he/she shall not
employ an apprentice or probationer for apprenticeship until he/she has obtained the consent of the
union or of the Director of Industrial Training.

Employer may be Regarded as a Skilled Adult:

An employer who is working full time at his trade may be regarded as a skilled adult permanently
employed in that trade provided he/she can satisfy the union of his ability to satisfactorily teach and
instruct an apprentice in the trade in which the employer is working.

The Registrar of Industrial Training may refuse to register an apprenticeship agreement, unless the
person serving a period of probation, if so requested, produces to the Registrar a Certificate from a
medical practitioner, registered optometrist or other person acceptable to the registrar to the effect that
he/she is not so deficient in perception of colour that his ability to be trained in or carry out the aspects
of his trade is not impaired.

Apprentices Day/Shift Work Provision:

€)] An apprentice other than an apprentice engaged on block release Technical School Training
shall be employed only on day work during the years he/she is required to attend Technical
School.

(b) An apprentice engaged on block release Technical School Training who is in at least his/her

third year of apprenticeship and who has completed his/her block release training for the third
year, may be employed on day work or shift work.

(c) An apprentice engaged on block release Technical School Training who has not completed
three years' block release training, may where his/her employer and such apprentice so agree,
be employed on morning and afternoon shift (except during his periods of attendance on block
release training) provided that:

Q) the apprentice is at least eighteen years of age; and
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(i) should any dispute arise with respect to working morning or afternoon shift, such
dispute shall be referred to a Board of Reference for resolution.

Proficiency Amounts:

Should the apprentice attain a standard approved by the Perth Technical College he/she shall receive, in
addition to the prescribed weekly wage, an additional weekly amount calculated on the following
percentages of the weekly wage of the binder/finisher.

(@) For the first annual examination he/she passed at that standard 0.86 per
cent

(b) For the second annual examination he/she passed at that standard in lieu of the  1.72 per
percentage prescribed in (a) hereof cent

(c) For the third annual examination he/she passed at that standard in lieu of the  2.58 per
percentage prescribed in (b) hereof cent

He shall receive such additional amount on and from the beginning of the first pay period commencing
in January following the examination. Where an apprentice is unable to sit for an annual examination
because of personal illness or injury suffered by him and then satisfactorily passes a deferred
examination in lieu thereof, the relevant additional amount shall be payable to him on and from the first
pay day which occurs after the date on which the results of that deferred examination are published.
Any dispute as to proof in respect of such illness or injury shall be determined by the Board of
Reference.

The additional sum paid in accordance with the provisions of this subclause shall be calculated in
multiples of 10 cents, amounts less than 5 cents being taken to the lower multiple and amounts of 5
cents or more being taken to the higher multiple.

Prohibition of Employment of Non-Apprenticed Juniors:

(@) In connection with any branch of the industry in respect of which provision is made for
apprenticeship an employer shall not engage any person under the age of twenty-one years,
nor continue the employment of any such person engaged but not indentured except as an
apprentice or probationer for apprenticeship.

(b) Employment of Non-Apprenticed Juniors: Nothing in this subclause shall affect the
employment of non-apprenticed juniors in such work as going messages, sweeping-up and
cleaning or feeding printing machines.

That school fees shall be paid by the employer.

36A. - ADULT APPRENTICES

An adult apprentice means a person of 21 years of age or over at the time of entering into an indenture
to one of the branches of the printing industry prescribed in clause 36. - Apprentices of this award.

Subject to this clause, conditions of employment of adult apprentices shall be those prescribed in clause
36 of this award for apprentices indentured under the age of 21 years.

Preference of Employment

Preference of employment as an adult apprentice should be given to an applicant who is employed in
the printing industry.

Period of Apprenticeship
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Subject to this clause of this award, an adult apprentice shall be indentured for a period of four
years in which period shall be included his/her period of probation.

Notwithstanding paragraph (a) hereof where the Director or Registrar of Industrial Training
approves an application for adult apprenticeship by an applicant who has been employed in
the printing industry for at least two consecutive years and the Registrar or Director is satisfied
that the applicant has sufficient theoretical and practical knowledge, it may, subject to any
conditions it may determine, permit the applicant to advance within his/her apprentice period
by not more than two years.

Technical School Training of Adult Apprentices
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Each adult apprentice shall from the commencement of his apprenticeship attend and not be
prevented by his employer from attending during the apprentice's ordinary working hours for
eight hours every week a suitable Technical School for the period of three years or, where the
training facilities for apprentices at the Technical School attended by such apprentices make it
impracticable for their attendance to be for eight hours every week or for a period of three
years, then for the number of hours and for the period of any prescribed course (with the
minimum of four hours a day a week) as is approved by the organisations parties to this award
or by the Director or Registrar of Industrial Training, if such school is available. The State
Technical School that provides instruction in an apprenticeship trade shall be accepted as a
suitable school for the purposes of this award.

Where the State conducts in the suitable Technical School a system of block release Technical
School training, each adult apprentice shall from the commencement of his/her apprenticeship
attend and not be prevented by his/her employers from attending during the apprentice's
ordinary working hours such block release training for a maximum of eight weeks each year
for a period of three years on a basis to be arranged in each State between the organisations
respondent to this award and the relevant State Technical Education Authority. Such block
release Technical School Training shall be in lieu of the Technical School training prescribed
in paragraph (b) of subclause (4) hereof.

Notwithstanding paragraphs (a) and (b) of subclause (4) hereof the Director or Registrar of
Industrial Training may reduce the said three year period of adult apprenticeship Technical
School training to a period of two years where an applicant, prior to commencement of the
apprenticeship, has been employed in the printing industry for at least two consecutive years
and the Director or Registrar is satisfied that the applicant has sufficient theoretical and
practical knowledge.

Wages of Adult Apprentices
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(b)

Where a person was employed by an employer in the printing industry immediately before
becoming an adult apprentice with that employer, such person shall not suffer a reduction in
actual rate of pay by virtue of becoming indentured.

Subject to paragraph (a) hereof, the wages of an adult apprentice, including the wages of
probationers for apprenticeship, shall be those payable to adult apprentices in subclause (6) of
clause 11. - Rates of Wages of this award.

Proficiency Amounts

The provisions of subclause (6) of clause 36 of this award shall not apply to adult apprentices.

Proportion of Apprentices to Skilled Adults

Adult apprentices shall be employed as excess apprentices in accordance with the provisions of
subclause (2) of clause 36 of this award.

Form of Indenture of Adult Apprenticeship
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Each indenture of adult apprenticeship shall be in the form as prescribed by the Industrial Training Act.

Adult Apprentices Day Work/Shift Work Provisions

@ An adult apprentice (other than an apprentice engaged on block release Technical School
training) shall be employed only on day work during the period he/she is required to attend
Technical School as determined in subclause (4) hereof.

That school fees be paid by the employer.

36B. - TRAINEESHIPS

The terms of the National Training Wage Interim Award 1994, as varied, shall apply to Traineeships under this
clause subject to the following provisions of this clause.
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€)] This clause applies to Traineeships Agreements in the following:
Small Offset Printing Traineeship.

(b) For the purposes of this subclause “Traineeship Agreement” means an agreement made
subject to the terms of the National Training Wage Interim Award 1994 between an employer
and the trainee for a Traineeship and which is registered with the relevant State or Territory
Training Authority, NETTFORCE, or under the provisions of the appropriate State or
Territory legislation. A Traineeship Agreement shall be made in accordance with the relevant
approved Traineeship Scheme and shall not operate unless this condition is met.

Wages
The weekly wages payable to trainees shall be the same as provided in the aforementioned National
Training Wage Interim Award 1994 for work defined at industry/skill level B as set out in the

following table:

HIGHEST YEAR OF SCHOOLING COMPLETED

School Leaver Year 10 and below Year 11 Year 12
$ $ $

212.00 (50%) 260.00 (33%) 346.00
248.00 (33%) 297.00 (25%)

plus 1 year out of school 297.00 346.00 405.00

plus 2 years 346.00 405.00 463.00

plus 3 years 405.00 463.00 530.00

plus 4 years 463.00 530.00

plus 5 years 530.00

The rates of pay in this award include arbitrated safety net adjustments available since December 1993,
under the Arbitrated Safety Net Adjustment Principle.

These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay
received by employees since 1 November 1991 above the rate prescribed in the Award, except where
such absorption is contrary to the terms of an industrial agreement.

Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those
resulting from enterprise agreements, are not to be used to offset arbitrated safety net adjustments.

Supersession

Any former award provision for the Australian Traineeship System (ATS) or the Career Start
Traineeship (CST) shall not apply to any employer except in relation to ATS or CST trainees who



commenced a traineeship with the employer before the employer was subject to the application for this

clause.
36C. - TRAINING AND SKILLS PROGRAM (TASK)
Application
1) (@) To the extent that this clause is inconsistent with other provisions of this award and subject to
paragraph (b) hereof, the terms of this clause shall apply.
Savings
(b) (i) This clause shall only apply to an employer when such employer voluntarily agrees to
the TASK program being implemented.
(iii) Employees’ participation in TASK shall be voluntary.
(iv) This clause shall not apply to:
(aa) apprentices employed under clause 36 of this award;
(bb) adult apprentices employed under clause 36 A of this award; and
(cc) trainees employed under clause 36C of this award.
Definitions
2 For the purpose of this clause:

(@) Training and Skills Program (TASK) is a Commonwealth Government training program. The
objective of TASK is to assist employment retention, to improve the skills of employees who
would otherwise be retrenched or who are working short-time, or in down-turn situations and
to improve training levels undertaken by industry.

(b) A co-ordination Committee is a Committee made up of equal numbers of employer and
employee representatives at the enterprise level who shall oversee the development and
implementation of the TASK training plan. For the purposes of this clause a consultative
committee established under Clause 11, Part 3 - Structural Efficiency, of this award shall
constitute a Co-ordination Committee.

(© A TASK training plan is a plan developed and implemented by the Co-ordination Committee
to meet objectives of the TASK program.

(d) A TASK employee is an employee who is undergoing training endorsed by a Co-ordination

Committee and receiving a training wage while engaged in those activities.

Training Conditions

@ @

(b)
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Employees approved to undertake the TASK program shall be required to attend the on and
off-the-job training prescribed in the relevant Training Plan endorsed by the Co-ordination
Committee.

On any day or part thereof an employee participating in the TASK program may only be
directed to undertake activities under the TASK program guidelines.

The employer shall provide an appropriate level of supervision in accordance with the
approved training plan.



4) (@) Irrespective of TASK activities employees shall maintain their employment status and accrual
of all entitlements and continuity of service provided for in the award including sick leave,
annual leave, long service leave, holidays, superannuation, maternity leave shall not be
affected.

(b) Employees engaged in TASK are permitted to be absent from work without loss of continuity
of employment to attend off-the-job training in accordance with the training plan.

TASK and the Introduction of Change/Redundancy Clauses

(5) In accordance with the employer’s duties in Clause 8A. - Introduction of Change and Clause 8B. -
Redundancy of this award, the employer shall notify and hold discussions with their employees and
where relevant their unions before introducing TASK.

Wages

(6) When engaged in TASK training plans, the wage entitlements of TASK employees shall be 80 per cent
of the wages they would have received had they not been on TASK training plans.

Disclaimer

(7 Without prejudicing the position of any party to this award, this clause shall not be used as precedent in
any argument that employees have an obligation to contribute their own time and expense to industry
training.

5. Schedule B - Named Union Party: That the union party specified in this Schedule be amended to
the following -

Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union of Workers - Western
Australian Branch.

37. - HEALTH NOTICES

Notices containing advice for the preservation of the health and protection of employees, if provided by a union,
shall be kept prominently posted and displayed in all work rooms by the employer.

38. - HEALTH PROVISIONS

Q) Type Metal and Shavings:

Type metal or type metal shavings shall not be permitted to accumulate on the floor or in the vicinity of
slug-casting or type-casting machines or on the floor of the stereotyping and electrotyping departments.

(2) Composing Room Equipment:

Al type cases and other receptacles for the holding of type installed after the date of this award shall be
kept in dust proof cabinets, and such type cabinets and all other frames, bulks, furniture or equipment
of a composing room shall be fixed to the floor in such a manner that no dust can accumulate under the
same, or shall rest on supports so that there remains a sufficiently high intermediate space for sweeping
and washing the floor without difficulty.

(3) Metal Pots and Plungers:
(@) All metal pots, other than those electrically heated, shall be provided with proper and suitable

hoods, which shall be so fitted that all fumes and heavy fumes are sucked off and conducted
into the open air.
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(b) The melting down of linotype or stereotype or like metal, or the cleaning of linotype plungers
shall be done in such a manner as to cause the fumes or dust to be carried away from the work
room into the open air.

Sweeping:

Dry sweeping shall not be permitted or carried out in any workroom covered by this award unless such

dry sweeping is carried out by the use of a mechanical device which effectively prevents the escape of

dust particles into the air.

Ventilation:

All workrooms shall be efficiently ventilated.

Floor Coverings:

In each workroom where the floors are composed of materials known as granolithic, or concrete, or

combinations of cement, stone, or asphalt, employers shall provide some suitable covering material,

properly constructed to eliminate cold and damp, upon which the employee may stand whilst at work.

Saws to be Enclosed:

All saws shall, so far as possible, be so enclosed as to minimise noise and prevent the spraying of

particles of metal and wood.

39. - CHANGE ROOMS AND DRESSING TIME

Where a change of dress or employees is rendered necessary by the work to be done, the employer shall provide
suitable dressing rooms and allow each employee dressing time each day.

40. - PROTECTION OF CLOTHING

The employer shall provide each employee with properly constructed facilities which will protect his clothing
taken off during working hours from the dust and fumes of the workroom.

@)

41. - EMPLOYER TO PROVIDE FACILITIES

Lighting of Workrooms:

€)] Each employer shall make provision in his workrooms for adequate natural light or its
approximate equivalent for employees to perform their work. The measurement of the
adequacy of artificial lighting shall be determined by reference to the appropriate State or
Local Government lighting authority.

(b) Where artificial light is in use, effective shades shall be provided by the employer to prevent
eye strain. Artificial light shall be so situated as to enable the employee to work without
unnecessary strain to the eyes.

(© Light shades, globes and tubes shall be kept clean.

(d) All windows of each workroom shall be kept clean on both the inner and outer surfaces.

(e) Employees covered by this award shall not be required to handle fluorescent light tubes until
such employees have been warned of the necessity for exercising extreme care to avoid

breaking such tubes. Spare or discarded tubes shall not be kept in the workroom unless stored
in some safe place set aside for the purpose.
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Hygiene:

Each workroom, lavatory and convenience of any factory or establishment shall be thoroughly swept
and cleaned at least once a day, and at least once each week each lavatory or convenience shall be
thoroughly scrubbed out with disinfectant.

Washing Facilities:

The employer shall provide separate suitable washing places for male and female employees and shall
install therein a sufficient number of wash basins or troughs supplied with hot and cold running water.

Supply of Drinking Water:
An employer shall provide for the use of the employees, adequate quantities of -

€)] drinking water in easily accessible places (such drinking water shall not exceed a temperature
of twenty four degrees celsius), and

(b) boiling water for refreshments at meal periods (including the rest interval for females).
Seating to be provided:

€)] Any employee whose work requires that employee to be seated shall be provided with a
reasonably comfortable seat.

(b) The use of metal seating accommodation shall not be permitted unless effectively covered
with felt or similar material.

42. - BRONZING OR DUSTING-OFF

Machine Work:

Subject to subclause (5) hereof, bronzing or dusting-off shall not be done except by the use of a
machine so equipped as to materially prevent the escape of dust into the air of any occupied room.

Prohibitions:

An employer shall not require or permit a junior of less than sixteen years of age to do bronzing or
dusting-off work, or work at or in connection with a bronzing machine.

Hand Work:
Bronzing or dusting-off by hand shall not be done except in connection with -
(@) an efficient exhaust draught which effectively carried away bronze dust in the atmosphere; or

(b) an appliance or within a structure of canvas, wood or other suitable material so constructed as
to prevent, as far as practicable, the escape of dust into any occupied room.

Provided that this subclause shall not apply where bronzing or dusting-off is done for less than
two hours in any one day.

Disability Allowance:

Each employee employed on bronzing or dusting-off by hand shall be paid 17.5 cents an hour in
addition to any other money payable to that employee under this award.

Protective Clothing:
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The employer shall provide each employee employed on bronzing or dusting-off or feeding a bronzing
machine with suitable overalls and head covering.

The employer shall maintain in good repair and effectively cleansed at least once each week the
protective clothing specified in subclause (5) hereof.

Change Rooms and Dressing Time:

The employer shall provide suitable dressing rooms with properly constructed facilities to enable
employees employed on bronzing or dusting off or feeding a bronzing machine to change their clothing
and to protect such clothing from the dust of the workroom. Each employee shall be allowed ten
minutes' working time at the end of each daily working period to enable the employee to change his
clothing.

Towels, Soap and Nail Brushes:

Where bronzing or dusting-off, or feeding a bronzing machine is regularly done there shall be provided
and maintained in a clean state and in good repair for the use of all persons employed in bronzing or
dusting-off, or in feeding a bronzing machine, a lavatory with a sufficient supply of clean towels and
soap and nail brushes, and having a supply of hot and cold water.

Free Milk:

Each person shall be supplied free of charge by the employer with a 300 ml of milk each morning and
each afternoon where employed in bronzing or dusting-off for two hours or more in any morning or
afternoon period.

Responsibilities of an Employee:

Each employee employed on bronzing or dusting-off or feeding a bronzing machine shall -

(@) wash the face and hands before partaking of any food or leaving the premises;
(b) wear the overalls and head coverings supplied, as provided herein;
(c) deposit clothing taken off during working hours in the place or places provided as specified in

subclause (7) herein.

43. - FIRST-AID CHEST

The employer shall provide a first-aid chest, which shall be a suitable dustproof receptacle, make of
either metal or wood, for the use of the employees, in some accessible place in the factory. Such chest
shall be equipped and supplied with the following articles, namely:-

Olive Qil
Proflavine or Dettol
Sal Volatile

Cotton Wool

Burn Dressings
Gauze

Lint

Quantities to be kept
in first aid chest in
Factories and
Workshops in which
not more than 30
persons are
employed

50 ml
50 ml
100 ml
100 g
1 pkt
1 pkt
1 pkt

Factories and
Workshops in which
more than 30 persons
are employed

100 ml
100 ml
200 mi
20049
2 pkts
1 pkt
1 pkt
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Sterilized Dressings 2 pkts 2 pkts

Bandages, including four triangular bandages ~ Asstd. Sizes Asstd. sizes
Adhesive plaster Asstd. Sizes Asstd. sizes
Safety pins Asstd. Sizes Asstd. sizes
Scissors 1 pair 1 pair
Forceps, removing 1 pair 1 pair

Eye dropper 1 1

Eye bath 1 1

Kidney bowl 1 1
Magnifying glass 1 1

Basin 1 1

Medicine measure, graduated to 40 ml 1 1
Tourniquet 1 1

First-Aid Manual 1 1

Where a person is or persons are appointed in accordance with clause 44. - First-Aid Attendant of this
award, the first-aid chest referred to in subclause (1) hereof shall be in control of that person or those
persons. The name of that person or those persons shall be made known throughout the establishment
in which that person is or those persons are employed and his name or their names shall be inscribed on
the first aid chest.

44. - FIRST-AID ATTENDANT

An employer shall endeavour to have at least one employee on day work and one employee on night
work (if night work is being worked), trained to render first aid.

Where an employee who is recognised by the St. John's Ambulance Association or other similar body
as qualified to render first aid is available, and that employee is requested by the employer to accept
and does accept appointment as factory first-aid attendant, the employer shall appoint him as such.
Where no such qualified person is available, the employer may appoint some other person as factory
first-aid attendant. Provided that where more than one qualified person is available, the employer shall
not be required to appoint more than one of them as factory first-aid attendant on day work and one of
them as such attendant on night work.

A factory first-aid attendant appointed under this clause shall be paid therefor $8.00 per week in
addition to any other money to which he/she is entitled under this award.

The provisions of subclause (1), (2) and (3) hereof shall not apply in any employer's establishment
where a staff nurse or other medically trained person is employed.

45. - GUILLOTINE MACHINE WORK

Not more than one person operating a guillotine machine shall place work in or remove it from within a
guillotine machine, and no other person shall place work on or remove it from a guillotine machine.

46. - PLATEN MACHINES USED FOR CARTON CUTTING

A female shall not be required or permitted to feed any platen machine used for carton cutting.

1)

47. - TIME AND WAGES RECORDS

Each employer shall keep time and wages records correctly and fully written in ink, showing the name
of each employee and his occupation, the hours worked (including overtime) each day or shift, the time
commencing and finishing the meal period, and the meal period before commencing overtime or
recurring during the working of overtime, and the wages, overtime and allowance paid each week;
provided that the employer may at his option use a mechanical clock in lieu of a time book for the



purpose of recording the time of each employee. The book, or, when a clock is installed, the time
cards, shall be open for inspection by a duly accredited official of a union, or of employees of that
employer not members of any union during the usual office hours at the office or other convenient
place. The inspecting official shall be entitled to take and carry away a copy of an entry in such book
or time card, but information so gained shall be treated as confidential except where it is obtained for
use in any proceedings under any State Act. Every book or time card kept or made under this clause
shall for at least twelve months after the making of any record thereon be kept by the employer at his
place of business and shall be there open for inspection under this clause.

(2) The employer shall also keep for inspection a record of the age of each junior employee.

3) Not less than 24 hours to the employer Twenty four hours' notice of the intention to inspect the time
book shall be given to the employer whose book is to be inspected.

4) An employer, in showing the hours worked on each day or shift, shall set out the commencing and
finishing time of each such daily period of work, together with the commencing and finishing time of
the meal period in each such daily period of work, and before commencing overtime and recurring
during the working of overtime. When the hours of overtime are shown the commencing and finishing
time of such overtime shall be set out.

48. - RIGHT OF ENTRY

Consistent with the terms of the Labour Relations Legislation Amendment Act 1997 and S.23(3)(c)(iii) of the
Industrial Relations Act a representative of the Union shall not exercise the rights under this clause with respect
to entering any part of the premises of the employer unless the employer is the employer, or former employer of
a member of the Union.

An employer shall permit two officials of the union to enter the workroom during working hours, after notifying
the employer or his representative, to interview the father or clerk of the chapel or individual members, or to
collect subscriptions, or to see that this award is being observed, but shall not interview members in such
manner as to delay work.

49. - UNION DELEGATE

Not more than two delegates, chosen by and from the employees of an employer, shall be allowed the necessary
time in working hours to interview the employer or his representative for the purpose of submitting grievances.

50. - BOARD OF REFERENCE

(1) The Commission hereby appoints for the purposes of this Award, a Board of Reference consisting of a
Chairperson and two other members who shall be appointed pursuant to Section 48 of the Industrial
Relations Act 1979 and Industrial Relations Commission Regulations 1985.

2 The Board of Reference is hereby assigned the function of allowing, approving, fixing, determining or

dealing with any matter which under this award, may be allowed, approved, fixed, determined or dealt
with by a Board of Reference.

51. - SETTLEMENT OF DISPUTES

Subject to the Industrial Relations Act 1979, as amended, any grievance, dispute or claim arising out of or
relating to this award shall be dealt with in the following manner:

1) Should any matter arise which gives cause for concern to an employee he/she shall raise such matter
with his immediate supervisor.
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If the matter remains unresolved it shall be referred to the union delegate who shall consult with the
appropriate representative of management.

If the matter remains unresolved it shall be referred to the secretary of the union concerned (or his
representative). This official shall discuss it with senior representatives of the employer.

If the matter remains unresolved it shall be submitted to a Board of Reference.

While the above procedure is being followed work shall continue normally in accordance with this
award.

No party shall be prejudiced as to final settlement by the continuance of work in accordance with this
clause.

In the event of a party failing to observe these procedures, the other party may take such steps as are
open to it to resolve the matter.

The parties shall, at all times, confer in good faith and without undue delay.

52. - POSTING OF AWARD AND UNION NOTICES

A copy of this award with any variation thereof, shall be kept posted in a prominent place in each workroom
where it may be read by employees. The union shall be permitted to use a noticeboard at each establishment for
the posting of notices in a reasonable manner concerning union meetings or other legitimate union business.

53. - INTERPRETATION OF AWARD

The parties respondent to this award intend that it should correspond as closely as possible to the provisions of
the Federal award known as the Graphic Arts Award 1977, as amended, and it is agreed -
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that the provisions prescribed in the Graphic Arts Award, where relevant, shall apply to this award; and

that any amendments made to the Graphic Arts Award after the making of this award shall
automatically and simultaneously apply to the employees covered by this award and the parties to this
award shall make application to have this award amended accordingly.

"Non-Impact Printing Machine" shall mean and refer to:

€)] Non-Impact printing machines used in or in connection with the commercial printing industry
but not including non-impact printing machines used solely for photocopying or facsimile
transmission; and

(b) Non-Impact printing machines which employ non-impact printing technology in applying
images to paper and or other surfaces and includes (either singularly or in combination) but is
not limited to - lasography, inkjet and inkbubble, ion deposition, thermal transfer, xerography,
magnetography, cathode ray tube projection, light emitting diode, liquid crystal display; and

(© Non-Impact printing machines called Electronic Printing Machines or Laser Printing
Machines which use one or more of the above processes. Major manufacturers of this type of
equipment include, but are not limited to Canon, Hewlett Packard, Siemens, Rank-Zerox and
1.B.M.

54. - PRODUCTION

There shall be co-operation between the unions, management and employees in improving production.



2 Guidelines for the achievement of maximum plant capacity, utilisation of continuous machine
operation shall be as prescribed in Schedule "B" which is incorporated in this Award.

55. - LONG SERVICE LEAVE

The long service leave provisions contained in Volume 62, Western Australian Industrial Gazette, at pages 1 to
5 inclusive are hereby incorporated and shall be deemed to be part of this award.



1)

@)

©)

APPENDIX - RESOLUTION OF DISPUTES REQUIREMENTS

This Appendix is inserted into the award/industrial agreement as a result of legislation which came into
effect on 16 January 1996 (Industrial Relations Legislation Amendment and Repeal Act 1995) and
further varied by legislation which came into effect on 23 May 1997 (Labour Relations Legislation
Amendment Act 1997).

Any dispute or grievance procedure in this award/industrial agreement shall also apply to any
questions, disputes or difficulties which may arise under it.

With effect from 22 November 1997 the dispute or grievance procedures in this award/industrial
agreement is hereby varied to include the requirement that persons involved in the question, dispute or
difficulty will confer among themselves and make reasonable attempts to resolve questions, disputes or
difficulties before taking those matters to the Commission.



Albany Advertiser (1932) Limited
York Street
ALBANY 6330

A. and L. Printers
1 Stuart Street
BUNBURY 6230

Beverley Times
Queen Street
BEVERLEY 6304

Classic Press
56 Fourth Road
ARMADALE 6112

Collie Mail Newspapers Pty Ltd
34 Stirling Street
PERTH 6000

Country Newspapers Pty Ltd
34 Stirling Street
PERTH 6000

R. and D. Cruttenden
83 Lockyer Avenue
ALBANY 6330

Express Print
108 Beach Road
BUNBURY 6230

Geraldton Newspapers Limited
Marine Terrace
GERALDTON 6530

Gnowangerup Star
GNOWANGERUP 6335

Great Southern Herald
49 Clive Street
KATANNING 6317

Rob Griffiths
59 Prince Street
BUSSELTON 6280

E.S. Hall & Sons Pty Ltd
Fortune Street
NARROGIN 6312

Northam Advertiser Limited
245 Fitzgerald Street
NORTHAM 6401

Mid-West Print
Gordon Street
NORTHAM 6401

SCHEDULE "A" - RESPONDENTS




Printing Service Agency
Norseman Road
ESPERANCE 6401

South West Printing and Publishing Co. Pty Ltd
Stephen Street
BUNBURY 6230

Wagin Argus
Tavistock Street
WAGIN 6315



SCHEDULE B - NAMED UNION PARTY

Printing and Kindred Industries Union, Western Australian Branch, Industrial Union of Workers is a named
party to this Award.



SCHEDULE C

GUIDELINES - MAXIMUM PLANT CAPACITY
UTILISATION/CONTINUOUS MACHINE OPERATION

(Vide Clause 54 of the Award)

Guidelines for the achievement of maximum plant capacity utilisation and continuous machine operation are set
out hereunder:-

@

@)

)

4)

®)

(6)

)

@)

Mixed Functions

Employees may be required during any day to perform within their skill capacity, different functions
attracting different award wage rates. The employee shall be paid for the day, at the least, the highest
award rate for the work performed. When employed intermittently in this fashion there will be no
reduction in wage rates where the employee performs work attracting a lesser award rate. Work
performed on a mixed functions basis would generally be incidental to an employee's employment
classification.

Rest Period Provision

The present award provision for rest periods is flexible in its operation requiring only that the rest
period be taken within a spread of time and may be changed without notice within that spread of time.

Meal Period Provision

Clause 26 now provides for added flexibility in the timing of meal periods - enabling variation without
notice, by consent, or when necessary, to facilitate continuous machine operation (and the employee
concerned has no prior meal time commitment).

Movement within a Plant or Section

Employees may be moved within a plant or section to temporarily replace other employees in order to
maintain continuous machine operation.

Machine set-up and wash-up

An employee may be required to assist in the setting up or cleaning of machines unless prohibited by
Award prescription.

Tradesmen's Duties

Subject to the observance of normal service working requirements tradesmen may be required to move
from function to function or machine to machine within their trade skills.

Change of Shifts

Where appropriate, procedures enabling the continuous running of machines during shift change overs
will be implemented

Starting Times

Starting and finishing times of individual employees within a plant or section may be staggered to
ensure maximum plant capacity utilisation.



1)

@)

3

4)

©)

SCHEDULE D

SMALL OFFSET TRAINEESHIPS

Application of Schedule

This Schedule shall apply to this Award within the areas specified in Clause 5. - Area.

Obijective

The objective of this Schedule is to provide the form and substance of the conditions of employment,
including the rates of pay, applicable to persons engaged as Small Offset Trainees under the Australian
Traineeship system.

The employment of Small Offset Trainees shall not prejudice the employment of full time employees.

@)

(b)

©

@)

(b)

©

(d)

@)

(b)

©

Definitions

A Small Offset Traineeship is a system under the Australian Traineeship System comprising
structured on-the-job training with an employer and off-the-job training in a Technical and
Further Education College or other training provider approved by the State Training
Authority.

A Small Offset Training Agreement means an agreement for training deposited with the State
Training Authority.

A Small Offset Trainee (ATS) is an employee who is bound by a training agreement deposited
with the State Training Authority.

Training Conditions

A Small Offset Trainee (ATS) shall attend an approved on and off-the-job training course or
programme prescribed in the relevant training agreement or as notified to the trainee by the
State Training Authority.

The employer listed with the State Training Authority shall ensure that the Trainee (ATS) is
permitted to attend the prescribed off-the-job training course and is provided with on-the-job
training approved by the State Training Authority.

The employer shall provide a level of supervision in accordance with the approved Training
Plan during the traineeship period.

The employer agrees that the overall training programme will be monitored by officers of the
State Training Authority and that training records or work books may be utilised as part of this
monitoring process.

Employment Conditions

The Trainee (ATS) shall be engaged for a period of 12 months as a full time employee
provided that that Trainee (ATS) shall be subject to a satisfactory probation period of up to
one month.

The Trainee (ATS) is permitted to be absent from work without loss of continuity of
employment to attend the off-the-job training in accordance with the Training Agreement.

Overtime and shiftwork shall not be worked by Trainees (ATS) except to enable the
requirements of the Training Plan to be effected. When overtime and shiftwork are worked
the relevant penalties and allowances of the Award based on the Trainee wage will apply. No
Trainees (ATS) shall work overtime or shiftwork on their own.



(d) That the Small Offset Traineeship may be cancelled by the Trainee and employer with the
consent of the Union and the organisation or Board of Reference.

Wages
(6) The weekly wages payable to Small Offset Trainees (ATS) shall be as set out as follows:

The undermentioned percentage of the wage of classification Level 4 of Table "C" appearing in Clause
11. - Rate of Wages of this Award multiplied by .75.

%

Under 17 years of age 40
Between 17 and 18 years of age 50
Between 18 and 19 years of age 60
Between 19 and 20 years of age 75
Between 20 and 21 years of age 90

The wage rate determined by this calculation shall in no case be less than the minimum rate prescribed by the
Australian Traineeship System Guidelines.

The rates so calculated shall be subject to any relevant adjustment as may be prescribed by the Western
Australian Industrial Relations Commission.



1)

APPENDIX - S.49B - INSPECTION OF RECORDS REQUIREMENTS

Where this award, order or industrial agreement empowers a representative of an organisation of
employees party to this award, order or industrial agreement to inspect the time and wages records of
an employee or former employee, that power shall be exercised subject to the Industrial Relations
(General) Regulations 1997 (as may be amended from time to time) and the following:

@ The employer may refuse the representative access to the records if: -
() the employer is of the opinion that access to the records by the representative of the
organisation would infringe the privacy of persons who are not members of the

organisation; and

(i) the employer undertakes to produce the records to an Industrial Inspector within 48
hours of being notified of the requirement to inspect by the representative.

(b) The power of inspection may only be exercised by a representative of an organisation of
employees authorised for the purpose in accordance with the rules of the organisation.

(© Before exercising a power of inspection, the representative shall give reasonable notice of not
less than 24 hours to an employer.



VARIATIONRECORD

PRINTING AWARD

NO. 9 OF 1969

Delivered 30/03/72 at 52 WAIG 260
Consolidated at 65 WAIG 1258
Consolidated s93(6) 15/05/94 at 74 WAIG 1073

CLAUSE EXTENT OF ORDER OPERATIVE GAZETTE

NO.

VARIATION NO. DATE REFERENCE

1. Title

Cl. 1422/92 08/12/93 74 WAIG 106

(1A. State Wage Principles)

Ins. Cl. 1752/91 31/01/92 72 WAIG 191

Cl. & Title 1457/93 24/12/93 74 WAIG 198

(LA. State Wage Principles December 1993)

(1A

1A

1A

1A

1A

Cl. & Title 985/94 30/12/95 75 WAIG 23
Statement of Principles December 1994)

Cl. & Title 1164/95 21/03/96 76 WAIG 911
Statement of Principles March 1996)

Cl & Title 915/96 7/08/96 76 WAIG 3368
Statement of Principles - August 1996)

Cl & Title 940/97 14/11/97 77 WAIG 3177
Statement of Principles - November 1997)

Cl. & Title 757/98 12/06/98 78 WAIG 2579

Statement of Principles - June, 1998)



Del. CI.

1B. Minimum Adult Award Wage

Ins. 1B
Min. Wage & Text
Cl.

Cl.

Cl.

Cl.

)

Cl.

Cl.

Cl.

Cl.

Cl.

Cl.

Cl.

Cl

Cl

Cl.

Cl.

Cl.

Cl.

2. Arrangement

609/99

940/97

609/99

654/00

752/01

797/02

569/03

1197/03

570/04

576/05

957/05

1/07

115/07

1/09

2/10

2/11

2/12

1/13

1/14

1/15

1/16

06/07/99

14/11/97

01/08/99

01/08/00

01/08/01

01/08/02

5/06/03

1/11/03

4/06/04

07/07/05

07/07/06

01/07/07

01/07/08

01/10/09

01/07/10

01/07/11

01/07/12

01/07/13

01/07/14

01/07/15

01/07/16

79 WAIG 1843

77 WAIG 3177

79 WAIG 1843

80 WAIG 3379

81 WAIG 1721

82 WAIG 1369

83 WAIG 1899 & 2538

83 WAIG 3537

84 WAIG 1521

85 WAIG 2083 & 2766

86 WAIG 1631 & 2293

87 WAIG 1487 & 2203

88 WAIG 773 &1417

89 WAIG 735 & 1851

90 WAIG 568 & 1250

91 WAIG 1008 & 1655

92 WAIG 1401

93 WAIG 1068

94 WAIG 1285

95 WAIG 1258

96 WAIG 1105



Ins. 20A

Ins. 2A (Sept 88)
Del. 2A (Sept 88)
Ins. 2A (Sept 89)
Cl.

11A; Ins. 11B &
11C

Cl.

Ins. 1A

Cl.

Cl.

1A. Title

1A. Title

1A. Title

Ins. 36B & 36C
Ins.  Appendix -

Resolution...
Ins.  Appendix -

S.49B...
1A. Title
1A

Ins. 1B

1A. Title

Del. 1A

C1111/87
1125/88
1940/89
2152/89(R)
25/87 &
482/89
1839/90(R2)
1551/91
1752/91
626/93
1422/92
1457/93
985/94
1164/95
1415(A)/95
693/96
694/96
915/96
940/97
940/97
757/98

609/99

(2A. State Wage Principles - September 1988)

Ins. CI.

1125/88

30/12/87

16/09/88

08/09/89

12/01/90

15/05/90

24/01/91

09/10/91

31/01/92

11/05/93

08/12/93

24/12/93

30/12/95

21/03/96

02/04/96

16/07/96

16/07/96

7/08/96

14/11/97

14/11/97

12/06/98

06/07/99

16/09/88

68 WAIG 1847

69 WAIG 70

69 WAIG 2913

70 WAIG 1687

71 WAIG 423

71 WAIG 1021

72 WAIG 1092

72 WAIG 191

73 WAIG 1666

74 WAIG 106

74 WAIG 198

75 WAIG 23

76 WAIG 911

76 WAIG 1414

76 WAIG 2768

76 WAIG 2789

76 WAIG 3368

77 WAIG 3177

77 WAIG 3177

78 WAIG 2579

79 WAIG 1843

69 WAIG 70



Del. Cl. 1940/89

(2A. State Wage Principles 1989)
Ins. CI. 2152/89(R)

Delete ClI. 1422/92

3. Scope
Consolidation
4, Term
Consolidation
5. Area
Cl. 25/87 &
482/89
Cl. 1422/92

6. Trade Union Training Leave

Ins. Cl. 25/87 &

482/89

(6. Union Membership - Deleted)
Consolidation

Delete Cl. Title 1422/92

7. Contracting Out of the Award Prohibited

08/09/89

12/01/90

08/12/93

04/07/85

04/07/85

15/05/90

08/12/93

15/05/90

04/07/85

08/12/93

69 WAIG 2913

70 WAIG 1687

74 WAIG 106

65 WAIG 1258

65 WAIG 1258

71 WAIG 423

74 WAIG 106

71 WAIG 423

65 WAIG 1258

74 WAIG 106



Consolidation

8. Terms of Employment
Cl.

Ins. (7)

8A. Introduction of Change

Ins. Cl.

8B. Redundancy

Ins. Cl.

9. Aged and Infirm Employees

Title Change

10. Casual Employees

4)

Title Change; Ins.

()
(11. Rates of Wages)

Cl.
1.(2.03)
Cl.
1),(2).(6)

Del. CI.

25/87 &
482/89

1839/90(R2)

25/87 &
482/89

25/87 &
482/89

1551/91

C1111/87

1551/91

C1111/87
1125/88
2152/89(R)
25/87 &

482/89
1839/90(R2)

04/07/85

15/05/90

24/01/91

15/05/90

15/05/90

09/10/91

30/12/87

09/10/91

30/12/87

16/09/88

12/01/90

15/05/90

24/01/91

65 WAIG 1258

71 WAIG 423

71 WAIG 1021

71 WAIG 423

71 WAIG 423

72 WAIG 1092

68 WAIG 1847

72 WAIG 1092

68 WAIG 1847

69 WAIG 70

70 WAIG 1687

71 WAIG 423

71 WAIG 1021



(11. Base Rate of Wage - Table A)
Ins. CI.
Cl.
Cl.
Cl.
Cl.

11. Rate of Wage
Cl.
(2)(b)  Correction
Order
Cl.
Rates & Ins. Text
Part1 & 2
Rates Part 1, Text,
Part 2 rates
Cl.
Cl.
Cl.
Cl.
Cl.
Cl.
Cl.
Cl.

Parts 1 and 2

Cl.

1839/90(R2)
558/91(R2)
1551/91
1551/91

1422/92

81/94
81/94
1415(A)/95
940/97
1971/97
609/99
654/00
752/01
797/02
569/03
570/04
576/05
957/05
1/07
16/08

115/07

24/01/91

14/06/91

12/09/91

31/10/91

08/12/93

25/01/94

25/01/94

02/04/96

14/11/97

07/05/98

01/08/99

01/08/00

01/08/01

01/08/02

5/06/03

4/06/04

07/07/05

07/07/06

01/07/07

27/05/08

01/07/08

71 WAIG 1021

71 WAIG 2587

72 WAIG 1092

72 WAIG 1092

74 WAIG 106

74 WAIG 1769

74 WAIG 1770

76 WAIG 1414

77 WAIG 3177

78 WAIG 1873

79 WAIG 1843

80 WAIG 3379

81 WAIG 1721

82 WAIG 1369

83 WAIG 1899 & 2538

84 WAIG 1521 & 1988

85 WAIG 2089 & 2766

86 WAIG 1631 & 2293

87 WAIG 1487 & 2203

88 WAIG 513 & 535

88 WAIG 773 &1417



Cl.

Cl.

Cl

Cl

Cl.

Cl.

Cl.

Cl.

1/09

2/10

2/11

2/12

1/13

1/14

1/15

1/16

(11A. Minimum Wage - Adult Male and Female)

Del. CI.

1839/90(R2)

(11A. Supplementary Payments - Table B)

Ins. Cl.

Cl.

Cl.

Cl.

Delete CI.

1839/90(R2)
558/91(R2)
1551/91
1551/91

1422/92

(11B. Interim Classification Structure - Table C)

Ins. CI.

Cl.

Cl.

1839/90(R2)
558/91(R2)

1551/91

01/10/09

01/07/10

01/07/11

01/07/12

01/07/13

01/07/14

01/07/15

01/07/16

24/01/91

24/01/91

14/06/91

12/09/91

31/10/91

08/12/93

24/01/91

14/06/91

12/09/91

89 WAIG 735 & 1851

90 WAIG 568 & 1250

91 WAIG 1008 & 1655

92 WAIG 1401

93 WAIG 1068

94 WAIG 1285

95 WAIG 1258

96 WAIG 1104

71 WAIG 1021

71 WAIG 1021

71 WAIG 2587

72 WAIG 1092

72 WAIG 1092

74 WAIG 106

71 WAIG 1021

71 WAIG 2587

72 WAIG 1092



Cl. 1551/91 31/10/91 72 WAIG 1092

Delete CI. 1422/92 08/12/93 74 WAIG 106

(11C. Structural Efficiency)
Ins. CI. 1839/90(R2) 24/01/91 71 WAIG 1021

Delete CI. 1422/92 08/12/93 74 WAIG 106

(11D. Indexation of Overaward Payments)
Ins. CI. 1551/91 09/10/91 72 WAIG 1092

Delete CI. 1422/92 08/12/93 74 WAIG 106

12. Stand By for Work

Consolidation 04/07/85 65 WAIG 1258

13. Call Back

(5) 1551/91 09/10/91 72 WAIG 1092

14. Workers Missing Usual Conveyance

Consolidation 04/07/85 65 WAIG 1258

15. Rest Interval for Females



Cl.

16. Meal Period

1),(5)().(6)
@

Preamble,(1),(2)

17. Part Time Employees

18. Payment of Wages and Pay Day

Cl.
Title Change;
Preamble to (1);

(1)(); Ins. (2)

1.

1)

(2); Ins. (3);
Renum. (3)-(5) as
(4)-(6)

19. Hours of Work

20. Shift Work

(e

Cl.

Del all Ref’s to Cl.

11C

@

1551/91

C1111/87
1839/90(R2)

1551/91

C1111/87

1551/91

C1111/87
1839/90(R2)

1551/91

1839/90(R2)
1551/91

1415(A)/95

1839/90(R2)

09/10/91

30/12/87

24/01/91

09/10/91

30/12/87

09/10/91

30/12/87

24/01/91

09/10/91

24/01/91

09/10/91

02/04/96

24/01/91

72 WAIG 1092

68 WAIG 1847

71 WAIG 1021

72 WAIG 1092

68 WAIG 1847

72 WAIG 1092

68 WAIG 1847

71 WAIG 1021

72 WAIG 1092

71 WAIG 1021

72 WAIG 1092

76 WAIG 1414

71 WAIG 1021



Cl.

Del all Ref’s to Cl.

11C

1551/91

1415(A)/95

09/10/91

02/04/96

(20A. Enabling Provisions for Extended Shift Operation)

Ins. Cl.

Del. CI.

C1111/87

1551/91

20A. Implementation of Shorter Hours

Ins. Cl.

21. Overtime

(6)(b)&(c),
(7)(2)&(b)
U]

(4)(©)

22. Public Holidays

(5),(6).(7); Ins.

(10)
(")

23. Annual Leave

1))

(2)(2)&(b),(4)(a)

24. Sick Leave

Cl.

1551/91

C1111/87
25/87 &

482/89
1551/91

1551/91

1422/92

C1111/87

1551/91

1839/90(R2)

30/12/87

09/10/91

09/10/91

30/12/87

15/05/90

09/10/91

09/10/91

08/12/93

30/12/87

09/10/91

24/01/91

72 WAIG 1092

76 WAIG 1414

68 WAIG 1847

72 WAIG 1092

72 WAIG 1092

68 WAIG 1847

71 WAIG 423

72 WAIG 1092

72 WAIG 1092

74 WAIG 106

68 WAIG 1847

72 WAIG 1092

71 WAIG 1021



25.

26.

(1)(b) 1551/91 09/10/91

Bereavement Leave

Consolidation 04/07/85

Maternity Leave

Consolidation 04/07/85

26A. Adoption Leave

217.

28.

29.

30.

31.

Ins. Cl. 25/87 & 15/05/90
482/89

Jury Service

Consolidation 04/07/85

Production of Drawings

Consolidation 04/07/85

Proof Reading

Consolidation 04/07/85

Letterpress and Lithographic Printing Conditions

Consolidation 04/07/85

Glueing Machines

72 WAIG 1092

65 WAIG 1258

65 WAIG 1258

71 WAIG 423

65 WAIG 1258

65 WAIG 1258

65 WAIG 1258

65 WAIG 1258



Consolidation 04/07/85

32. Restrictions on Taking Work Off an Employer's Premises

Consolidation 04/07/85

33. Letting and Hiring of Premises or Plant

Consolidation 04/07/85

Cl. 1422/92 08/12/93

34. Mixed Functions

Consolidation 04/07/85

35. Limitation of Employment of Juniors

@) C1111/87  30/12/87

36. Apprentices

) 25/87 & 15/05/90
482/89
Ins. (8) 1422/92 08/12/93

36A. Adult Apprentices

Ins. CI. 25/87 & 15/05/90
482/89
Ins. (10) 1422/92 08/12/93

36B. Traineeships

65 WAIG 1258

65 WAIG 1258

65 WAIG 1258

74 WAIG 106

65 WAIG 1258

68 WAIG 1847

71 WAIG 423

74 WAIG 106

71 WAIG 423

74 WAIG 106



Ins CI. 1415(A)/95  02/04/96 76 WAIG 1414

Part1 & 2 1971/97 07/05/98 78 WAIG 1873

Rates Part 1, Text, 609/99 01/08/99 79 WAIG 1843

Part 2 rates

Cl. 654/00 01/08/00 80 WAIG 3379

Cl. 752/01 01/08/01 81 WAIG 1721

Cl. 797/02 01/08/02 82 WAIG 1369
Cl.(Correction) 752/01 01/08/01 83 WAIG 1867

Cl. 569/03 5/06/03 83 WAIG 1899 & 2538
Cl. 570/04 4/06/04 84 WAIG 1521 & 1988
Cl. 576/05 07/07/05 85 WAIG 2089

Cl. 957/05 07/07/06 86 WAIG 1631 & 2293
Cl. 1/07 01/07/07 87 WAIG 1487 & 2203
Cl. 115/07 01/07/08 88 WAIG 773 &1417
Cl. 1/09 01/10/09 89 WAIG 735 & 1851
Cl. 2/10 01/07/10 90 WAIG 568 & 1250
Cl 2/11 01/07/11 91 WAIG 1008 & 1655
Cl 2/12 01/07/12 92 WAIG 1401

Cl. 1/13 01/07/13 93 WAIG 1068

Cl. 1/14 01/07/14 94 WAIG 1285

Cl. 1/15 01/07/15 95 WAIG 1258

Cl. 1/16 01/07/16 96 WAIG 1104

36C. Training and Skills Program (Task)

Ins CI. 1415(A)/95  02/04/96 76 WAIG 1414



37.

38.

39.

40.

41.

42.

43.

44,

Health Notices

Consolidation

Health Provisions

Consolidation

Change Rooms and Dressing Time

Consolidation

Protection of Clothing

Consolidation

Employer to Provide Facilities

Consolidation

Bronzing or Dusting-Off

Consolidation

First-Aid Chest

Consolidation

First-Aid Attendant

3) 25/87
482/89

04/07/85

04/07/85

04/07/85

04/07/85

04/07/85

04/07/85

04/07/85

15/05/90

65 WAIG 1258

65 WAIG 1258

65 WAIG 1258

65 WAIG 1258

65 WAIG 1258

65 WAIG 1258

65 WAIG 1258

71 WAIG 423



45. Guillotine Machine Work

Consolidation

46. Platen Machines used for Carton Cutting

Consolidation

47. Time and Wages Records
Consolidation

(3) Ins text.

48. Right of Entry
Consolidation

Ins. Para

49. Union Delegate

Consolidation

50. Board of Reference

Consolidation

@

51. Settlement of Disputes

Preamble

491/98

2053/1/97

1422/92

1551/91

04/07/85

04/07/85

04/07/85

16/04/98

04/07/85

22/11/97

04/07/85

04/07/85

08/12/93

09/10/91

65 WAIG 1258

65 WAIG 1258

65 WAIG 1258

78 WAIG 1471

65 WAIG 1258

77 WAIG 3138

65 WAIG 1258

65 WAIG 1258

74 WAIG 106

72 WAIG 1092



52. Posting of Award and Union Notices

Consolidation 04/07/85

53. Interpretation of Award

Ins. (3) 25/87 & 15/05/90
482/89
54. Production
Cl. C1111/87 30/12/87
) 1422/92 08/12/93

65 WAIG 1258

71 WAIG 423

68 WAIG 1847

74 WAIG 106

(Schedule "C" Guidelines - Maximum Plant Capacity Utilisation/Continuous Machine

Operation)
Ins. CI. C1111/87 30/12/87
Moved to follow 1422/92 08/12/93
Sch. B

55. Long Service Leave

Consolidation 04/07/85

Appendix - Resolution of Disputes Requirements
Ins. Appendix 693/96 16/07/96

App 2053/97 22/11/97

Schedule A" Respondents

Consolidation 04/07/85

68 WAIG 1847

74 WAIG 106

65 WAIG 1258

76 WAIG 2768

77 WAIG 3079

65 WAIG 1258



Schedule B - Named Union Party
Ins. Sch. 626/93 11/05/93 73 WAIG 1666

Amend union party  1415(A)/95  02/04/96 76 WAIG 1414

Schedule C - Guidelines - Maximum Plant Capacity Utilisation/Continuous Machine
Operation

Moved 1422/92 08/12/93 74 WAIG 106

Schedule D - Small Offset Traineeships

Ins. Schedule 1422/92 08/12/93 74 WAIG 106

Appendix - S.49B - Inspection of Records Requirements

Ins. Appendix 694/96 16/07/96 76 WAIG 2789
(1) ins. Text 2053/97 22/11/97 77 WAIG 3138
App. 491/98 16/04/98 78 WAIG 1471

Throughout the text of the Award, reference pertaining to specific gender, ie. ("he" to "he/she™)
("himself" to "himself/herself") (“tradesman™ to "tradesperson™) ("worker" to "employee") with
consequential grammatical amendments as appropriate have been made by:-

1422/92 08/12/93 74 WAIG 106



