
Recreation Camps (Department for Sport and Recreation) 

Award 
 

 

1. - TITLE 

 

This award shall be known as the Recreation Camps (Department for Sport and Recreation) Award. 

 

 

1B. - MINIMUM ADULT AWARD WAGE 

 

(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise 

provided by this clause. 

 

(2) The minimum adult award wage for full-time employees aged 21 or more is $692.90 per week payable 
on and from the commencement of the first pay period on or after 1 July 2016. 

 

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State 

Wage Case Decisions. 

 

(4) Unless otherwise provided in this clause adults employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result shall not be paid 

less than pro rata the minimum adult award wage according to the hours worked. 

 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the 

percentage prescribed in the junior rates provision in this award to the minimum adult award wage. 

 

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or 

Jobskill placements or employed under the Commonwealth Government Supported Wage System or to 

other categories of employees who by prescription are paid less than the minimum award rate, provided 

that no employee shall be paid less than any applicable minimum rate of pay prescribed by the 

Minimum Conditions of Employment Act 1993. 
 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or 

otherwise in relation to the application of the minimum adult award wage. 

 

(8) Subject to this clause the minimum adult award wage shall – 

 

(a) Apply to all work in ordinary hours. 

 

(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments 

during any period of paid leave and for all purposes of this award. 

 

(9) Minimum Adult Award Wage 

 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more 

payable under the 2016 State Wage order decision.  Any increase arising from the insertion of the 

minimum wage will be offset against any equivalent amount in rates of pay received by employees 

whose wages and conditions of employment are regulated by this award which are above the wage 

rates prescribed in the award.  Such above award payments include wages payable pursuant to 
enterprise agreements, consent awards or award variations to give effect to enterprise agreements and 

over award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 

 

Increases under previous State Wage Case Principles or under the current Statement of Principles, 

excepting those resulting from enterprise agreements, are not to be used to offset the minimum wage. 

 

(10) Adult Apprentices 

 



(a) Notwithstanding the provisions of this clause, an apprentice, 21 years of age or more, shall not 

be paid less than $593.90 per week on and from the commencement of the first pay period on 

or after 1 July 2016. 

 

(b) The rate paid in the paragraph above to an apprentice 21 years of age or more is payable on 

superannuation and during any period of paid leave prescribed by this award. 

 

(c) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the 

ordinary rate of pay, it shall be calculated upon the rate prescribed in this award for the actual 

year of apprenticeship. 

 

(d) Nothing in this clause shall operate to reduce the rate of pay fixed by the award for an adult 

apprentice in force immediately prior to 5 June 2003. 
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3. - AREA AND SCOPE 

 

This award shall apply to all employees in the callings set out in Clause 15. - Wages of this award who are 

employed by the Department for Sport and Recreation. 

 

 

4. - DEFINITIONS 

 

(1) "Warden-In-Charge" shall mean an employee appointed as such, who is in control of a camp. 

 

(2) "Mobile Warden" shall mean an employee who is required to move from camp to camp as the 

employer requires and for that purpose may be required to supply and maintain mobile 

accommodation. 

 



(3) "Assistant Warden" shall mean an employee who generally works under the supervision and control of 

a Warden and who may be expected to assume control of a camp in the absence of the Warden in 

Charge. 

 

(4) "Ranger" shall mean an employee appointed as such whose duties shall include the patrolling of a 

specified area of land. 

 

(5) "Casual Employee" shall mean an employee who is appointed as such and who is engaged to work for 

less than four weeks. 

 

(6) "Camp" shall mean the buildings and environs of a site designated a recreation camp or other land 

controlled by the Department for Sport and Recreation. 

 
(7) "Employer" shall mean the Department for Sport and Recreation. 

 

(8) "Union" shall mean United Voice WA. 

 

(9) "Part time Employee" means an employee who is engaged to work fixed hours on any five days of the 

week and who regularly works a lesser number of hours than 38 per week. 

 

(10) "Accrued Day(s) Off" means the paid day(s) off accruing to an employee resulting from an entitlement 

to the 38 hour week as prescribed in Clause 6. - Hours. 

 

 

5. - CONTRACT OF SERVICE 

 

(1) Except in the case of a casual employee, the contract of service of every employee shall be by the 

fortnight and shall be terminable by a fortnight's notice on either side, given on any working day, or, in 

the event of such notice not being given by the payment of a fortnight's wages by the employer or the 

forfeiture of a fortnight's wages by the employee. 

 
(2) The engagement of a casual employee may be terminated with one hour's notice.  Provided that all 

wages due to him/her shall be paid immediately upon the termination of his/her engagement. 

 

(3) Notwithstanding the provision of subclause (1) of this clause a period of notice of less or more than a 

fortnight may be given if mutually agreed to between employer and employee. 

 

(4) The employer shall be under no obligation to pay for any day not worked upon which the employee is 

required to present himself for duty, except when such absence from work is due to illness and comes 

within the provisions of Clause 12. - Sick Leave, or such absence is on account of holidays or approved 

leave to which the employee is entitled under the provisions of this award. 

 

(5) This clause does not affect the employer's right to dismiss an employee for misconduct and an 

employee so dismissed shall be paid wages up to the time of dismissal only. 

 

(6) An employer may direct an employee to carry out such duties as are within the limits of the employees 

skill, competence and training, including work which is incidental or peripheral to the employee's main 

tasks or functions. 
 

 

6. - HOURS 

 

(1) Subject to the provisions of this clause, the ordinary hours of work shall be an average of 38 per week 

with the hours actually worked being 40 per week to be worked eight hours per day on five days of 

each week between the hours of 7.00am and 6.00pm. 

 

(2) The ordinary hours of work will be worked between Monday and Friday except for those employees 

who receive the loading prescribed in Clause 15. - Wages of this award for no fixed hours of duty.  

Such employees shall work their ordinary hours at any time on any five days of the week as required. 

 



(3) (a) Except where provided elsewhere in this clause, the ordinary hours shall be worked with two 

hours of each week's work accruing as an entitlement to a maximum of 12 Accrued Day(s) Off 

in each 12 month period. 

 

(b) The Accrued Day(s) Off may be taken either in conjunction with annual leave or at a time 

mutually acceptable to the employer and employee.  Provided that such Accrued Day(s) Off 

are taken within the 12 month period of accrual and to suit the operational requirements of the 

employer. 

 

(4) The employer and employee may by agreement substitute the Accrued Day Off the employee is to take 

off for another day in which case the Accrued Day Off shall become an ordinary working day. 

 

(5) The provisions of this clause apply to a part time employee in the same proportion as the hours 
normally worked bear to a full time employee. 

 

 

7. - PART TIME EMPLOYEES 

 

(1) Notwithstanding anything contained herein, an employer shall be at liberty to employ part-time 

employees. 

 

(2) Part-time employees who work less than 16 hours per week shall be remunerated at a weekly rate pro 

rata to the rate prescribed for the class of work on which they are engaged only in the proportion which 

their ordinary weekly hours bear to 38. 

 

(3) Part-time employees shall be allowed annual leave and payment for such as prescribed in Clause 10. - 

Annual Leave or subclause (3) of Clause 6. - Hours of this award in the same ratio as their ordinary 

weekly hours averaged over the qualifying period, bear to 38. 

 

(4) Part-time employees shall be allowed sick leave in the same manner as full-time employees excepting 

that payment for such leave shall be in the same ratio as their ordinary weekly hours, averaged over the 
qualifying period, bear to 38. 

 

 

8. - OVERTIME 

 

(1) (a) Where overtime is worked on Saturdays prior to 12 noon the employee shall be paid at the rate 

of time and one half for the first two hours and double time thereafter. 

 

(b) Overtime worked after 12 noon of Saturdays shall be paid at the rate of double time. 

 

(c) All overtime performed on Sundays shall be paid at the rate of double time. 

 

(d) All overtime performed on a public holiday shall be paid at the rate of double time and one-

half. 

 

(2) Except as otherwise provided in this clause, all time worked in excess of or outside the usual hours of 

work shall be overtime and paid for at the rate of time and one half for the first two hours and double 
time thereafter. 

 

(3) The provisions of subclauses (1) and (2) of this clause shall not apply to employees who receive the 

loading prescribed in Clause 15. - Wages for no fixed hours of duty.  Provided that if an employee so 

specified is required by the employer to work on his/her day off duty he/she shall be paid at the rate of 

double time for that whole day. 

 

(4) Casual employees shall be paid at the rate of time and one-half for the first two hours and double time 

thereafter at the appropriate proportion of the ordinary rate as prescribed in Clause 15. - Wages of this 

award for all time worked in excess of eight hours in any one day. 

 



(5) The employer may require any employee to work reasonable overtime at overtime rates and such 

employee shall work overtime in accordance with such requirements. 

 

(6) In computing overtime each day shall stand alone but when an employee works overtime which 

continues beyond midnight on any day, the time worked after midnight shall be deemed to be part of 

the previous day's work for the purpose of this subclause. 

 

(7) (a) When overtime is necessary it shall, wherever reasonably practicable be so arranged that 

employees have at least 10 consecutive hours off duty between the work on successive days. 

 

(b) An employee who works so much overtime between the termination of his ordinary work on 

one day and the commencement of his ordinary work on the next day that he has not had at 

least 10 consecutive hours off duty between those times shall, subject to this paragraph, be 
released after completion of such overtime until he has had 10 consecutive hours off duty 

without loss of pay for ordinary working time occurring during such absence. 

 

(c) If, on the instructions of his employer, such an employee resumes or continues work without 

having had such 10 consecutive hours off duty, he shall be paid at double time rates until he is 

released from duty for such period and he shall then be entitled to be absent until he has had 

10 consecutive hours off duty without loss of pay for ordinary working time occurring during 

such absence. 

 

(d) Where an employee other than an employee who receives the loading prescribed in Clause 15. 

- Wages for no fixed hours of duty, is called into work on a Sunday or holiday preceding an 

ordinary working day, he/she shall, wherever reasonably practicable, be given 10 consecutive 

hours off duty before his/her usual starting time on the next day.  If this is not practicable, then 

the provisions of paragraphs (b) and (c) of this subclause shall apply mutatis mutandis.  

Provided that overtime worked as a result of a recall, shall not be regarded as overtime for the 

purpose of this paragraph, when the actual time worked is less than three hours on such recall 

or on each such recall. 

 
(8) An employee who is recalled to work after leaving the camp shall be paid a minimum of three hours at 

the appropriate overtime rate and reasonable expenses incurred in travelling to and from work. 

 

(9) (a) An employee required to work continuous overtime for more than one hour shall be supplied 

with a meal by the employer or.be paid $12.20 for a meal, and if owing to the amount of 

overtime worked, a second or subsequent meal is required the employee shall be supplied with 

such meal by the employer or be paid $7.10 for each meal so required. 

 

(b) The provisions of paragraph (a) of this subclause do not apply: 

 

(i) in respect of any period of overtime for which the employee has been notified on the 

previous day or earlier that he will be required; or 

 

(ii) to any employee who lives in the locality in which the place of work is situated who 

can reasonably return home for meals; or 

 

(iii) where the overtime worked is outside the customary meal time. 
 

(c) If an employee provides himself/herself with a meal or meals and is not required to work 

overtime or is required to work less overtime than the period notified, he/she shall be paid for 

each meal provided and not required, the appropriate amount prescribed in paragraph (a) of 

this subclause. 

 

(d) An employee required to work continuously from midnight to 6.30 am. and ordered back to 

work at 8.00 a.m. on the same day shall be paid $6.25 for breakfast. 

 

(e) The provisions of this subclause do not operate so as to require payment of more than double 

time rates, or double time and one half on a holiday prescribed under this award for any work. 

 



(10) If when the meal time customary in the industry arrives, an employee is required to continue working 

and his/her meal interval is thereby deferred, he/she shall be paid at overtime rates until he/she gets a 

meal interval of the customary duration. 

 

(11) Provided that if the continuance of work is reasonably necessary and could not have been avoided by 

any reasonable action of the employer, the employer shall be allowed time not exceeding 20 minutes 

before such penalty rate begins to accrue. 

 

(12) (a) By agreement between the employee and employer, time off in lieu of payment for overtime 

may be granted proportionate to the payment to which the employee is entitled.  Such time off 

is to be taken in unbroken periods according to each period of overtime worked. 

 

(b) The actual period of time off may be accrued and taken at a time agreed between the employer 
and employee concerned. 

 

 

9. - SATURDAY AND SUNDAY WORK 

 

(1) All ordinary time worked between midnight on Friday and midnight on Saturday shall be paid at the 

rate of time and one half.  All ordinary time worked on Sunday shall be paid at the rate of double time. 

 

(2) The provisions of this clause shall not apply to employees whose ordinary hours of work are spread 

over any five days of the week and who receive the loading prescribed in Clause 15. - Wages of this 

award. 

 

 

10. - ANNUAL LEAVE 

 

(1) (a) Except as hereinafter provided a period of four consecutive weeks' leave with payment of 

ordinary wages as prescribed shall be allowed annually to an employee by his/her employer 

after a period of 12 months' continuous service with such employer. 
 

(b) Annual leave may be taken in more than one period of leave, by mutual agreement between 

the employer and employee. 

 

(2) If any holiday referred to in Clause 11. - Public Holidays of this award falls within an employee's 

period of annual leave there shall be added to that period one day being an ordinary working day for 

each such holiday observed as aforesaid. 

 

(3) If after completing one month's continuous service in any qualifying 12 monthly period an employee 

lawfully leaves his/her employment or his/her employment is terminated by the employer through no 

fault of the employee, the employee shall be paid 2.92 hours' pay at his/her ordinary rate of wage in 

respect of each completed week of continuous service in that qualifying period. 

 

(4) Ordinary wages for an employee shall mean the rate of wage the employee has received for the greatest 

portion of the calendar month prior to taking his/her annual leave including the loading prescribed in 

Clause 15. - Wages of this award for those employees who work no fixed hours of duty. 

 
(5) Prior to commencing any period of annual leave each employee shall be paid for that period of leave at 

the rate of wage he/she would have received in respect of ordinary time he/she would have worked had 

he/she not been on leave during the relevant period.  Provided that: 

 

(a) where an employee has worked less than the full time hours per week specified in Clause 6. - 

Hours of this award over the accrual period for which annual leave is being taken, the hours 

for which payment is made shall be calculated on an average of the number of hours worked 

per week during the accrual period. 

 

(b) In addition to the payment prescribed for annual leave an employee shall receive a loading of 

17.5 percent.  calculated on the rate of wage prescribed by subclause (4) of this clause. 

 



(6) In addition to any payment to which he/she may be entitled under subclause (1), (2) and (3) of this 

clause, an employee whose employment terminates after he/she has completed a 12 monthly qualifying 

period and who has not been allowed the leave prescribed under this award in respect of that qualifying 

period, shall be given payment in lieu of that leave and the loading prescribed in subclause (5) hereof 

unless:- 

 

(a) he/she has been justifiably dismissed for misconduct; and 

 

(b) the misconduct for which he/she has been dismissed occurred prior to the completion of that 

qualifying period. 

 

(7) An employee may be granted annual leave with payment of ordinary wages as prescribed prior to 

his/her having completed a period of 12 months' continuous service, in which case should the services 
of such employee terminate or be terminated prior to the completion of 12 months' continuous service, 

the said employee shall refund to the employer the difference between the amount received by him/her 

for wages in respect of the period of his/her annual leave and the amount which would have accrued to 

him/her by reason of the length of his/her service up to the date of the termination of his/her services. 

 

(8) (a) When computing the annual leave due under this clause, no deduction shall be made from 

such leave in respect of the period that an employee is on annual leave, long service leave 

and/or holidays or other approved leave.  Provided that no deduction shall be made for any 

approved period an employee is absent from duty through sickness, with or without pay, 

unless the absence exceeds three calendar months, in which case deduction may be made for 

such excess only. 

 

(b) Approved periods of absence from work caused through accident sustained in the course of 

employment shall not be considered breaks in continuity of service, but the first six months 

only of any such period shall count as service for the purpose of computing annual leave. 

 

(9) Employees regularly working north of South Latitude 26 shall be allowed to accumulate annual leave 

for two years, subject to the convenience of the employer.  Such employees who proceed to Perth and 
Geraldton during the period of such leave shall be allowed once in each two years reasonable travelling 

time on the forward and return journeys between the place of their employment and either of the said 

cities. 

 

(10) The provisions of this clause shall not apply to casual employees. 

 

 

11. - PUBLIC HOLIDAYS 

 

(1) (a) The following days, or the days observed in lieu shall, subject as hereinafter provided, be 

allowed as holidays, without deduction of pay, namely: 

 

New Year's Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Labour Day, 

Foundation Day, Sovereign's Birthday, Christmas Day and Boxing Day. 

 

Provided that another day may be taken as a holiday by arrangement between the parties, in 

lieu of any of the days named in the subclause. 
 

(b) When any of the days mentioned in paragraph (a) hereof falls on a Saturday or a Sunday the 

holiday shall be observed on the next succeeding Monday, and when Boxing Day falls on a 

Sunday or a Monday the holiday shall be observed on the next succeeding Tuesday.  In each 

case the substituted day shall be a holiday without deduction of pay and the day for which it is 

substituted shall not be a holiday. 

 

(2) Where - 

 

(a) a day is proclaimed as a public holiday or as a public half holiday under Section 7 of the 

Public and Bank Holidays Act, 1972; and 

 



(b) that proclamation does not apply throughout the State or to the metropolitan area of the State, 

 

that day shall be a public holiday or, as the case may be a public half holiday for the purposes 

of this award within the district or locality specified in the proclamation. 

 

(3) (a) Whenever any of the days referred to in paragraph (a) of subclause (1) of this clause fall on an 

employee's ordinary working day and the employee is not required to work on such day he/she shall be 

paid for the ordinary hours he/she would have worked on such day had it not been a holiday. 

 

(b) An employee who, on any day observed as a holiday under this clause, is required to work 

during his/her ordinary hours of work, shall be paid for the time worked at the rate of double 

time and one-half. 

 
(c) Provided that in lieu of provisions in paragraph (b) of this subclause and subject to agreement 

between the employer and the employee, work performed on a public holiday may be paid for 

at the rate of time and one-half for time worked and in addition the employee shall be allowed 

one day's leave with pay which may be taken as follows: 

 

(i) in conjunction with annual leave; or 

 

(ii) at any time within a 12 month period mutually acceptable to the employer and the 

employee. 

 

(4) When the employee is absent on leave without pay, sick leave without pay or workers' compensation 

any day falling during such absence shall not be treated as a paid holiday.  Where the employee is on 

duty or available for duty on the working day immediately preceding a holiday, or resumes duty or is 

available on the working day immediately following a day observed as a holiday as prescribed in this 

clause, the employee shall be entitled to be paid for such holiday. 

 

(5) When any of the days observed as a holiday under this clause fall during an employee's annual leave, 

the employee shall, for each such day, be allowed a day's leave with pay to be taken immediately after 
completion of that annual leave. 

 

 

12. - SICK LEAVE 

 

(1) (a) An employee shall be entitled to payment for non-attendance on the ground of personal ill 

health or injury for 1/6th of a week's pay for each completed month of service. 

 

(b) Payment hereunder may be adjusted at the end of each accruing year, or at the time the 

employee leaves the service of the employer in the event of the employee being entitled by 

service subsequent to the sickness in that year to a greater allowance than that made at the 

time the sickness occurred. 

 

(2) The unused portions of the entitlement prescribed in subclause (1) hereof in any accruing year shall be 

allowed to accumulate and may be availed of in the next or any succeeding year. 

 

(3) In order to acquire entitlement to payment in accordance with this clause the employee shall as soon as 
reasonably practicable advise the employer of his/her inability to attend for work, the nature of his/her 

illness or injury and the estimated duration of the absence.  Provided that such advice other than in 

extraordinary circumstances shall be given to the employer within 24 hours of the commencement of 

the absence. 

 

(4) No employee shall be entitled to the benefit of this clause unless he/she produces proof to the 

satisfaction of the employer or his/her representative of such sickness provided that the employer shall 

accept as satisfactory proof a statutory declaration or like proof where by reason of remoteness from 

medical facilities it is impractical to procure a medical certificate for absences of less than three 

consecutive working days unless the total of such absences exceeds five days in any one accruing year. 

 



(5) (a) Subject to the provisions of this subclause, the provisions of this clause apply to an employee 

who suffers personal ill health or injury during the time when he/she is absent on annual leave 

and an employee may apply for and the employer shall grant paid sick leave in place of paid 

annual leave. 

 

(b) Application for replacement shall be made within seven days of resuming work and then only 

if the employee was confined to his/her place of residence or a hospital as a result of his/her 

personal ill health or injury for a period of seven consecutive days or more and he/she 

produces a certificate from a registered medical practitioner that he/she was so confined.  

Provided that the provisions of this paragraph do not relieve the employee of the obligation to 

advise the employer in accordance with subclause (3) of this clause if he/she is unable to 

attend for work on the working day next following his annual leave. 

 
(c) Replacement of paid annual leave by paid sick leave shall not exceed the period of paid sick 

leave to which the employee was entitled at the time he proceeded on annual leave and shall 

not be made with respect to fractions of a day. 

 

(d) Where paid sick leave has been granted by the employer in accordance with paragraphs (a) 

and (b) of this subclause, that portion of the annual leave equivalent to the paid sick leave is 

hereby replaced by the paid sick leave and the replaced annual leave may be taken at another 

time mutually agreed to by the employer and the employee or, failing agreement, shall be 

added to the employee's next period of annual leave or, if termination occurs before then, be 

paid for in accordance with the provisions of Clause 10. - Annual Leave. 

 

(e) Payment for replaced annual leave shall be at the rate of wage applicable at the time the leave 

is subsequently taken provided that the annual leave loading prescribed in Clause 9. - Annual 

Leave shall be deemed to have been paid with respect to the replaced annual leave. 

 

(6) The provisions of this clause with respect to payment do not apply to employees who are entitled to 

payment under the Workers' Compensation and Assistance Act 1981 nor to employees whose injury or 

illness is the result of the employee's own misconduct. 
 

(7) The provisions of this clause do not apply to casual employees. 

 

 

13. - CONDITIONS AND ALLOWANCES 

 

The provisions of the Miscellaneous Government Conditions and Allowances Award No.  A4 of 1992 shall 

apply mutatis mutandis to all employees covered by this award. 

 

 

14. - LONG SERVICE LEAVE 

 

(1) The conditions governing the granting of long service leave to Government wages employees generally 

shall apply to employees covered by this award. 

 

(2) When an employee proceeds on long service leave, there shall be no accrual towards an accrued day 

off in accordance with the provisions of subclause (1) of Clause 6. - Hours of this award nor any credit 
accumulated for such periods of leave. 

 

 

15. - WAGES 

 

(1) The minimum weekly rate of wage payable to employees under this Award shall be as follows: 

 

  Per Week $ Arbitrated 

Safety Net 

Adjustments$ 

Per Week $ 

(a) Warden-in-Charge    

 1st year of employment 409.70 372.20 781.90 



 2nd year of employment 413.50 372.40 785.90 

 3rd year of employment and thereafter 417.40 374.70 792.10 

     

(b) Mobile Warden    

 1st year of employment 404.20 371.90 776.10 

 2nd year of employment 408.00 372.10 780.10 

 3rd year of employment and thereafter 411.80 372.40 784.20 

     

(c) Assistant Warden    

 1st year of employment 388.10 371.00 759.10 

 2nd year of employment 391.90 371.20 763.10 

 3rd year of employment and thereafter 395.80 371.40 767.20 

     
(d) Ranger    

 1st year of employment 390.30 371.10 761.40 

 2nd year of employment 394.10 371.40 765.50 

 3rd year of employment and thereafter 404.90 371.90 776.80 

     

(e) Noalimba Night Supervisor    

 1st year of employment 404.20 371.90 776.10 

 2nd year of employment 408.00 372.10 780.10 

 3rd year of employment and thereafter 411.80 372.40 784.20 

     

 

(f) The rates of pay in this award include arbitrated safety net adjustments available since 

December 1993, under the Arbitrated Safety Net Adjustment Principle. 

 

These arbitrated safety net adjustments may be offset against any equivalent amount in the 

rate of pay received by employees since 1 November 1991 above the rate prescribed in the 

Award, except where such absorption is contrary to the terms of an industrial agreement. 

 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting 

those resulting from enterprise agreements, are not to be used to offset arbitrated safety net 

adjustments. 

 

(2) Provided that the rate of pay referred to in subclause (1) of this clause shall increase by 15% for 

employees where such employees' ordinary hours of work are worked over any five days of the week 

as prescribed by Clause 6. - Hours of this award. 

 

(3) Supervision Allowance 

 

Employees placed in charge of other employees shall be paid the following weekly allowance, or part 

thereof, in addition to the rate prescribed for the employee's class of work  

 

 $ per 

week 

 

1 to 5 employees 

 

11.20 
6 to 10 employees 20.00 

11 to 15 employees 24.90 

16 to 20 employees 33.90 

over 20 (for each additional employee)   0.40 

 

(4) Casual employees shall be paid 20% in addition to the rates otherwise payable under this clause. 

 

(5) The term "year of employment" in this clause shall mean years of service with the employer 

irrespective of classification. 

 

 

16. - HIGHER DUTIES 



 

(1) (a) An employee other than an Assistant Warden who performs duties which carry a higher 

minimum rate than that which such employee usually performs shall be entitled to the higher 

minimum rate while so employed. 

 

(b) Where such employee is engaged in the higher grade of work for more than two hours in any 

one day, the employee shall be paid the higher rate for the whole day. 

 

(2) An Assistant Warden who is authorised to perform the duties of a Warden's position shall, after a 

period of two hours, be paid the appropriate rate for such duties. 

 

 

17. - SPECIAL RATES AND CONDITIONS 
 

(1) All employees called upon to clean toilet closets shall receive an allowance of 79 cents per closet per 

week and for these purposes, one metre of urinal shall count as one closet and three urinal stalls shall 

count as one closet. 

 

(2) An employee who is the holder of an approved First Aid Certificate shall in addition to their normal 

rate of pay be paid an additional allowance of $2.70 per week. 

 

(3) An employee where practicable shall not be required to work from the top of a ladder more than 

3.5 metres long which rests on the ground or floor level unless provided with an assistant. 

 

(4) Mobile Wardens shall in addition to their normal rate of pay be paid an allowance of $98.90 per week 

to offset the costs associated with living in and maintaining a caravan. This allowance shall be 

reviewed on the 31
st
 December each year.  The adjustment to the rates shall be effective from the 

beginning of the first pay period to commence on or after the first day of January in each year. 

 

(5) The provisions of the Public Service Camping Allowance Agreement 1985 shall apply mutatis 

mutandis to this award. 
 

 

18. - CHANGE ROOMS AND MESS FACILITIES 

 

(1) (a) Suitable dressing accommodation for employees who do not live on site shall be provided by 

the employer where employees may change their clothes.  Tools and appliances shall not be 

kept in the dressing room. 

 

(b) All employees shall be provided with facilities for boiling water. 

 

(c) Employees shall be permitted to eat their meals in a convenient and clean place, protected 

from the weather, and each such employee shall remove all litter and foodstuff after use. 

 

(d) Where practicable the employer shall provide suitably equipped messing and toilet facilities. 

 

 

19. - PROTECTIVE CLOTHING AND EQUIPMENT 
 

(1) Goggles, safety helmets, climbing boots, respirators, oilskins, gumboots, sou'westers, wet weather 

clothing, suitable gloves and any other such clothing and equipment deemed necessary by the employer 

shall be supplied to employees covered by this award where the nature of the employment is such as to 

warrant their respective use. 

 

(2) The clothing and equipment issued pursuant to this clause shall remain the property of the employer 

and shall be replaced on a fair wear and tear basis. 

 

(3) Safety boots issued pursuant to this clause shall be worn at all times deemed necessary by the 

employer.  Any employee not wearing safety boots at times deemed necessary by the employer will not 

be allowed to commence work and will not be paid for any time lost as a result. 



 

(4) All employees called upon to clean toilets shall on request be supplied with rubber gloves. 

 

(5) All materials, appliances and tools required in connection with the performance of the employee's 

duties shall be supplied to such employee by the employer without charge. 

 

(6) In every case where the employer requires an employee to wear a uniform for his work the same shall 

be supplied by the employer. 

 

 

20. - TRANSFERS AND TERMINATION 

 

(1) An employee, promoted or transferred by the employer in the normal course of his employment shall 
be reimbursed for all reasonable expenses actually incurred in connection with such transfer or 

promotion. 

 

(2) An employee transferred at his/her own request, or for disciplinary reasons, will be responsible for 

his/her own removal expenses. 

 

(3) An employee, whose services are terminated by the employer through no fault of the employee shall be 

reimbursed for reasonable removal expenses incurred in returning from the place of employment to 

his/her original place of engagement. 

 

(4) All travelling time in connection with promotion, transfer or termination pursuant to subclauses (1) and 

(3) of this clause shall be paid for at a maximum travelling time per day of eight hours at the rate 

applicable to the time of day and the day of the week. 

 

 

21. - NO REDUCTION 

 

Nothing contained herein shall in itself operate so as to reduce the wages and conditions of any employee who 
at the date of this award is being paid above the minimum rate and/or conditions prescribed for his/her class of 

work. 

 

 

22. - UNIFORMS 

 

In addition to clause 22. - Protective Clothing and Equipment each employee shall be provided by the employer 

with a uniform on the basis set out herein: 

 

(1) The following uniform issue shall be replaced on a fair wear and tear basis:- 

 

4 shirts or 2 long sleeve shirts, and 2 short sleeve shirts 

4 pairs of trousers or 2 pairs trousers and 2 pair shorts 

1 belt 

1 jumper/cardigan 

1 castro jacket 

1 hat (optional) 
1 tie (optional) 

4 pairs socks 

1 pair boots or shoes. 

 

(2) The employee shall be responsible for the laundering of any such uniforms so supplied. 

 

 



23. - LIBERTY TO APPLY 

 

Liberty is reserved for the term of this award to the Union to apply to amend with respect to; 

 

(1) the quantum of the loading prescribed for employees in Clause 15. - Wages of this award, where such 

employee's ordinary hours of work are worked over any five days of the week subject to Clause 6. - 

Hours of this award; 

 

(2) the quantum of wage rates prescribed for all classifications in Clause 15. - Wages of this award. 

 

 



APPENDIX - RESOLUTION OF DISPUTES REQUIREMENT 

 

(1) This Appendix is inserted into the award/industrial agreement as a result of legislation which came into 

effect on 16 January 1996 (Industrial Relations Legislation Amendment and Repeal Act 1995) and 

further varied by legislation which came into effect on 23 May 1997 (Labour Relations Legislation 

Amendment Act 1997). 

 

(2) Subject to this appendix, and in addition to any current arrangements, the following procedures shall 

apply in connection with questions, disputes or difficulties arising under this award/industrial 

agreement. 

 

(a) The persons directly involved, or representatives of person/s directly involved, shall discuss 

the question, dispute or difficulty as soon as is practicable. 
 

(b)  

 

(i) If these discussions do not result in a settlement, the question, dispute or difficulty 

shall be referred to senior management for further discussion. 

 

(ii) Discussions at this level will take place as soon as practicable. 

 

(3) The terms of any agreed settlement should be jointly recorded. 

 

(4) Any settlement reached which is contrary to the terms of this award/industrial agreement shall not have 

effect unless and until that conflict is resolved to allow for it. 

 

(5) Nothing in this appendix shall be read so as to exclude an organisation party to or bound by the 

award/industrial agreement from representing its members. 

 

(6) Any question, dispute or difficulty not settled may be referred to the Western Australian Industrial 

Relations Commission provided that with effect from 22 November 1997 it is required that persons 
involved in the question, dispute or difficulty shall confer among themselves and make reasonable 

attempts to resolve questions, disputes or difficulties before taking those matters to the Commission.. 

 

Dated at Perth this 6th day of December 

 

 



SCHEDULE A - PARTIES TO THE AWARD 

 

The following organisation is a party to this award: 

 

United Voice WA 

 



SCHEDULE B - RESPONDENTS 

 

The Hon.  Minister for Sport and Recreation, Perry Lakes Stadium, WEMBLEY WA 6014 
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RECREATION CAMPS (DEPARTMENT FOR SPORT AND RECREATION)  

 

NO. A 28 OF 1985. 
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CLAUSE 

NO. 

EXTENT OF 

VARIATION 

ORDER 

NO. 

OPERATIV

E DATE 

GAZETTE 

REFERENCE 

     

1.  Title 

 Delivered A28/85 06/12/88 69 WAIG 197 

     

(1A. State Wage Principles) 

 Ins.  Cl. 1752/91 31/01/92 72 WAIG 197 

 Cl.  & Title 1457/93 24/12/93 74 WAIG 198 

(1A. State Wage Principles December 1993) 

 Cl.  & Title 985/94 30/12/94 75 WAIG 23 

(1A.  Statement of Principles December 1994) 

 Cl.  & Title 1164/95 21/03/96 76 WAIG 911 

(1A.  Statement of Principles March 1996) 

 Cl & Title 915/96 7/08/96 76 WAIG 3368 

(1A Statement of Principles - August 1996) 

 Cl & Title 940/97 14/11/97 77 WAIG 3177 

(1A.  Statement of Principles - November 1997) 

 Cl & Title 757/98 12/06/98 78 WAIG 2579 



(1A.  Statement of Principles – June, 1998) 

 Del.  Cl.  & Title 609/99 06/07/99 79 WAIG 1843 

     

1B.  Minimum Adult Award Wage 

 Ins.  1B 940/97 14/11/97 77 WAIG 3177 

 Cl. 1054/98 20/07/98 78 WAIG 3557 

 (2), (3), (5) & (8) 

rates & text 

609/99 01/08/99 79 WAIG 1843 

 Cl. 654/00 01/08/00 80 WAIG 3379 

 Cl. 752/01 01/08/01 81 WAIG 1721 

 Cl. 797/02 01/08/02 82 WAIG 1369 

 Cl. 569/03 5/06/03 83 WAIG 1899 

& 2575 

 (9) 1197/03 1/11/03 83 WAIG 3537 

 Cl. 570/04 4/06/04 84 WAIG 1521 

 Cl. 576/05 07/07/05 85 WAIG 2089 

& 2806 

 Cl. 957/05 07/07/06 86 WAIG 1631 

& 2326 

 Cl. 1/07 01/07/07 87 WAIG 1487 
& 2244 

 Cl. 115/07 01/07/08 88 WAIG 773 

&1453 

 Cl. 1/09 01/10/09 89 WAIG 735 

& 1886 

 Cl. 2/10 01/07/10 90 WAIG 568 

& 1283 

 Cl. 2/11 01/07/11 91 WAIG 1088 
& 1682 

 Cl. 2/12 01/07/12 92 WAIG 1436 

 Cl. 1/13 01/07/13 93 WAIG 1103 

 Cl. 1/14 01/07/14 94 WAIG 1319 

 Cl. 1/15 01/07/15 95 WAIG 1288 



 Cl. 1/16 01/07/16 96 WAIG 1137 

2.  Arrangement 

 Ins 34 - 35 178/90(R2) 10/05/90 70 WAIG 1762 

 Ins.  1A 1752/91 31/01/92 72 WAIG 197 

 13.  Title 1040/92 18/02/93 73 WAIG 570 

 Del. Sch. Resp. Ins. 

Sch. A - B 

599/93 30/04/93 73 WAIG 1670 

 Cl. 1431/92 27/05/93 73 WAIG 1542 

(EDIT NOTE: Reference to Sch A - B deleted by 599/93) 

 Cl. 1431/92 

corr. 

27/05/93 73 WAIG 1923 

 1A.  Title 1457/93 24/12/93 74 WAIG 198 

 1A.  Title 985/94 30/12/94 75 WAIG 23 

 1A.  Title 1164/95 21/03/96 76 WAIG 911 

 Ins. App– Res 693/96 16/07/96 76 WAIG 2768 

 1A.  Title 915/96 7/08/96 76 WAIG 3368 

 1A 940/97 14/11/97 77 WAIG 3177 

 Ins.  1B 940/97 14/11/97 77 WAIG 3177 

 1A 757/98 12/06/98 78 WAIG 2579 

 Del. 1A 609/99 06/07/99 79 WAIG 1843 

     

3.  Area and Scope 

 Delivered A28/85 06/12/88 69 WAIG 197 

 Cl. 1431/92 27/05/93 73 WAIG 1542 

     

4.  Definitions 



 (5) 178/90(R2) 10/05/90 70 WAIG 1762 

 (8) 17/13 27/05/13 93 WAIG 1103 

     

5.  Contract of Service 

 Delivered A28/85 06/12/88 69 WAIG 197 

 Ins (6) 1431/92 27/05/93 73 WAIG 1542 

     

6.  Hours 

 (3) 1431/89(R) 10/10/89 69 WAIG 3569 

 (2) 1431/92 27/05/93 73 WAIG 1542 

     

7.  Part Time Employees 

 Delivered A28/85 06/12/88 69 WAIG 197 

     

8.  Overtime 

 (9)(a) & (d) Ins (12) 178/90(R2) 10/05/90 70 WAIG 1762 

 (3) - (4),(7)(d),(9)(a), 

& (9)(d), 

1431/92 27/05/93 73 WAIG 1542 

 Rates (9)(a) &(9)(d) 1344/96 12/11/96 77 WAIG 246 

 Rates (9)(a) & (9)(d) 716/00 09/11/00 80 WAIG 5614 

 Rates (9)(a) & (9)(d) 1018/01 71/1/02 82 WAIG 300 

 (9)(a) & (d) 975/02 28/01/02 83 WAIG 810 

 (9)(a) & (d) 642/03 11/3/05 85 WAIG 1217 

 (9)(a) & (d) 152/06 02/04/07 87 WAIG 652 

 (9)(a) & (d) 82/08 14/11/08 88 WAIG 2289 



 (9)(a) & (d) 17/13 27/05/13 93 WAIG 1103 

     

9.  Saturday and Sunday Work 

 Delivered A28/85 06/12/88 69 WAIG 197 

 (2) 1431/92 27/05/93 73 WAIG 1542 

     

10.  Annual Leave 

 (1) 1431/89(R) 10/10/89 69 WAIG 3569 

 (4) 1431/92 27/05/93 73 WAIG 1542 

 1(b) 17/13 27/05/13 93 WAIG 1103 

     

11.  Public Holidays 

 (3) 1431/89(R) 10/10/89 69 WAIG 3569 

     

12.  Sick Leave 

 Delivered A28/85 06/12/88 69 WAIG 197 

     

(13.  Maternity Leave) 

 Delivered A28/85 06/12/88 69 WAIG 197 

 Del Cl. 1040/92 18/02/93 73 WAIG 570 

(13.  Parental Leave) 

 Ins Cl. 1040/92 18/02/93 73 WAIG 570 

 Del Cl. 1431/92 27/05/93 73 WAIG 1542 

13.  Conditions and Allowances 



 Ins.  Cl. 1431/92 27/05/93 73 WAIG 1542 

     

14.  Long Service Leave 

 Delivered A28/85 06/12/88 69 WAIG 197 

     

(15.  Compassionate Leave) 

 Delivered A28/85 06/12/88 69 WAIG 197 

 Del. Cl. 1431/92 27/05/93 73 WAIG 1542 

     

(16.  Wages) 

 Cl.  (includes 

commitment) 

1431/89(R) 10/10/89 69 WAIG 3569 

 Correction order 1431/89(R) 15/05/90 70 WAIG 1949 

 Cl.  (includes 

commitment) 

178/90(R2) 10/05/90 70 WAIG 1762 

 (1)(a) (amounts only) 1176/90 10/05/90 70 WAIG 3302 

 Del. Cl. 1431/92 27/05/93 73 WAIG 1542 

     

15.  Wages 

 Cl.  & title 1431/92 27/05/93 73 WAIG 1542 

 (1) 1605/93 07/11/94 75 WAIG 408 

 (1)(a)-(e); Ins.  (g) 1149/94 16/06/95 75 WAIG 2322 

 (3) 1344/96 12/11/96 77 WAIG 246 

 (1) 376/96 16/06/96 76 WAIG 2833 

 Rates & Ins.  Text 940/97 14/11/97 77 WAIG 3177 

 Cl. 1054/98 20/07/98 78 WAIG 3557 



 (1)(a)-(e) rates, (h) 

ins text 

609/99 01/08/99 79 WAIG 1843 

 (3) 855/99 27/08/99 79 WAIG 3050 

 Cl. 654/00 01/08/00 80 WAIG 3379 

 (3) 716/00 09/11/00 80 WAIG 5614 

 Cl. 752/01 01/08/01 81 WAIG 1721 

 (3) 1018/01 71/1/02 82 WAIG 300 

 Cl. 797/02 01/08/02 82 WAIG 1369 

 (3) 975/02 28/01/03 83 WAIG 810 

 Cl. 569/03 5/06/03 83 WAIG 1899 

& 2575 

 Cl. 570/04 4/06/04 84 WAIG 1521 

& 2012 

 (3) 642/03 11/3/05 85 WAIG 1217 

 Cl. 576/05 07/07/05 85 WAIG 2089 
& 2806 

 Cl. 957/05 07/07/06 86 WAIG 1631 

& 2326 

 (3) 152/06 02/04/07 87 WAIG 652 

 Cl. 1/07 01/07/07 87 WAIG 1487 

& 2244 

 Cl. 115/07 01/07/08 88 WAIG 773 
&1453 

 (3) 82/08 14/11/08 88 WAIG 2289 

 Cl. 1/09 01/10/09 89 WAIG 735 

& 1886 

 Cl. 2/10 01/07/10 90 WAIG 568 

& 1283 

 Cl. 2/11 01/07/11 91 WAIG 1088 
& 1682 

 Cl. 2/12 01/07/12 92 WAIG 1436 

 (3) 17/13 27/05/13 93 WAIG 1103 

 Cl. 1/13 01/07/13 93 WAIG 1103 

 Cl. 1/14 01/07/14 94 WAIG 1319 



 Cl. 1/15 01/07/15 95 WAIG 1288 

 Cl. 1/16 01/07/16 96 WAIG 1137 

(17.  Payment of Wages) 

 Delivered A28/85 06/12/88 69 WAIG 197 

 Del. Cl. 1431/92 27/05/93 73 WAIG 1542 

     

(18.  Higher Duties) 

 Delivered A28/85 06/12/88 69 WAIG 197 

 Renum.  Cl. 1431/92 27/05/93 73 WAIG 1542 

16.  Higher Duties 

     

(19.  Special Rates and Conditions) 

 (1) - (2) 178/90(R2) 10/05/90 70 WAIG 1762 

 Renum.  Cl. 1431/92 27/05/93 73 WAIG 1542 

     

17.  Special Rates and Conditions 

 Rates - (1) - (2) 1344/96 12/11/96 77 WAIG 246 

 (1)-(2) 1054/98 20/07/98 78 WAIG 3557 

 (1)- (2) & (4) 855/99 27/08/99 79 WAIG 3050 

 (1)- (2) & (4) 716/00 09/11/00 80 WAIG 5614 

 (1)- (2) & (4) 1018/01 71/1/02 82 WAIG 300 

 (1)- (2) & (4) 975/02 28/01/03 83 WAIG 810 

 (1)- (2) & (4) 642/03 11/3/05 85 WAIG 1217 

 (1)- (2) & (4) 152/06 02/04/07 87 WAIG 652 



 (1)-(2) & (4) 82/08 14/11/08 88 WAIG 2289 

 (1)- (2) & (4) 17/13 27/05/13 93 WAIG 1103 

     

(20.  District Allowances) 

 Delivered A28/85 06/12/88 69 WAIG 197 

 Del. Cl. 1431/92 27/05/93 73 WAIG 1542 

     

(21.  Change Rooms and Mess Facilities) 

 Delivered A28/85 06/12/88 69 WAIG 197 

 Renum.  Cl. 1431/92 27/05/93 73 WAIG 1542 

18.  Change Rooms and Mess Facilities 

     

(22.  Protective Clothing and Equipment) 

 Delivered A28/85 06/12/88 69 WAIG 197 

 Renum.  Cl. 1431/92 27/05/93 73 WAIG 1542 

19.  Protective Clothing and Equipment 

     

(23.  Transfers and Termination) 

 Delivered A28/85 06/12/88 69 WAIG 197 

 Renum.  Cl. 1431/92 27/05/93 73 WAIG 1542 

20.  Transfers and Termination 

     

(24.  Fares and Travelling) 

 Delivered A28/85 06/12/88 69 WAIG 197 



 Del. Cl. 1431/92 27/05/93 73 WAIG 1542 

     

(25.  Right of Entry) 

 Delivered A28/85 06/12/88 69 WAIG 197 

 Del. Cl. 1431/92 27/05/93 73 WAIG 1542 

     

(26.  Time and Wages Record) 

 Delivered A28/85 06/12/88 69 WAIG 197 

 Del. Cl. 1431/92 27/05/93 73 WAIG 1542 

     

(27.  Posting of Award) 

 Delivered A28/85 06/12/88 69 WAIG 197 

 Del. Cl. 1431/92 27/05/93 73 WAIG 1542 

     

(28.  No Reduction) 

 Delivered A28/85 06/12/88 69 WAIG 197 

 Renum.  Cl. 1431/92 27/05/93 73 WAIG 1542 

21.  No Reduction 

     

(29.  Uniforms) 

 Delivered A28/85 06/12/88 69 WAIG 197 

 Renum.  Cl. 1431/92 27/05/93 73 WAIG 1542 

22.  Uniforms 

     



(30.  Deduction of Union Contributions) 

 Delivered A28/85 06/12/88 69 WAIG 197 

 Del. Cl. 1431/92 27/05/93 73 WAIG 1542 

     

(31.  Trade Union Training Leave) 

 Delivered A28/85 06/12/88 69 WAIG 197 

 Del. Cl. 1431/92 27/05/93 73 WAIG 1542 

     

(32.  Leave to Attend Union Business) 

 Delivered A28/85 06/12/88 69 WAIG 197 

 Del. Cl. 1431/92 27/05/93 73 WAIG 1542 

     

(33.  Liberty to Apply) 

 Delivered A28/85 06/12/88 69 WAIG 197 

 Cl.  & title 1431/92 27/05/93 73 WAIG 1542 

23.  Liberty to Apply 

     

(34.  Award Modernisation) 

 Ins Cl. 178/90(R2) 10/05/90 70 WAIG 1762 

 Del. Cl. 1431/92 27/05/93 73 WAIG 1542 

     

(35.  Skills Acquisition) 

 Ins cl. 178/90(R2) 10/05/90 70 WAIG 1762 

 Del. Cl. 1431/92 27/05/93 73 WAIG 1542 



     

Appendix - Resolution of Disputes Requirement 

 Ins.  App 693/96 16/07/96 76 WAIG 2768 

 (1),(6), Del. (7) 2053/97 22/11/97 77 WAIG 3079 

     

Schedule A - Parties to the Award 

 Ins. Sch. 599/93 30/04/93 73 WAIG 1670 

 Text 855/99 27/08/99 79 WAIG 3050 

 Sch. 716/00 09/11/00 80 WAIG 5614 

 Text 17/13 27/05/13 93 WAIG 1103 

     

(Schedule of Respondents) 

 Delivered A28/85 06/12/88 69 WAIG 197 

 Rename Sch. 599/93 30/04/93 73 WAIG 1670 

Schedule B - Respondents 

     

 

 


