Social Trainers (Nulsen Haven) Award

1. -TITLE

This award shall be known as the Social Trainers (Nulsen Haven) Award.
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1B. - MINIMUM ADULT AWARD WAGE

No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise
provided by this clause.

The minimum adult award wage for full-time employees aged 21 or more is $692.90 per week payable
on and from the commencement of the first pay period on or after 1 July 2016.

The minimum adult award wage is deemed to include all State Wage order adjustments from State
Wage Case Decisions.

Unless otherwise provided in this clause adults employed as casuals, part-time employees or piece
workers or employees who are remunerated wholly on the basis of payment by result shall not be paid
less than pro rata the minimum adult award wage according to the hours worked.

Employees under the age of 21 shall be paid no less than the wage determined by applying the
percentage prescribed in the junior rates provision in this award to the minimum adult award wage.

The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or
Jobskill placements or employed under the Commonwealth Government Supported Wage System or to
other categories of employees who by prescription are paid less than the minimum award rate, provided
that no employee shall be paid less than any applicable minimum rate of pay prescribed by the
Minimum Conditions of Employment Act 1993.

Liberty to apply is reserved in relation to any special category of employees not included here or
otherwise in relation to the application of the minimum adult award wage.

Subject to this clause the minimum adult award wage shall —
€)] Apply to all work in ordinary hours.

(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments
during any period of paid leave and for all purposes of this award.

Minimum Adult Award Wage

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more
payable under the 2016 State Wage order decision. Any increase arising from the insertion of the
minimum wage will be offset against any equivalent amount in rates of pay received by employees
whose wages and conditions of employment are regulated by this award which are above the wage
rates prescribed in the award. Such above award payments include wages payable pursuant to
enterprise agreements, consent awards or award variations to give effect to enterprise agreements and
over award arrangements. Absorption which is contrary to the terms of an agreement is not required.

Increases under previous State Wage Case Principles or under the current Statement of Principles,
excepting those resulting from enterprise agreements, are not to be used to offset the minimum wage.

Adult Apprentices
@ Notwithstanding the provisions of this clause, an apprentice, 21 years of age or more, shall not

be paid less than $593.90 per week on and from the commencement of the first pay period on
or after 1 July 2016.



(b) The rate paid in the paragraph above to an apprentice 21 years of age or more is payable on
superannuation and during any period of paid leave prescribed by this award.

(© Where in this award an additional rate is expressed as a percentage, fraction or multiple of the
ordinary rate of pay, it shall be calculated upon the rate prescribed in this award for the actual
year of apprenticeship.

(d) Nothing in this clause shall operate to reduce the rate of pay fixed by the award for an adult
apprentice in force immediately prior to 5 June 2003.
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3. - AREA AND SCOPE

This award shall apply to employees employed in the classifications prescribed in this award employed by
Nulsen Haven Association (Inc.).

4. - TERM

This award shall operate for a period of two years from the date of this award. The date of this award is 1st
July, 1985.

5. - GENERAL CONDITIONS OF EMPLOYMENT

The conditions of employment of employees covered by this award shall be the conditions of the Enrolled
Nurses and Nursing Assistants (Private) Award No. 8 of 1978 except where those conditions conflict with the
following conditions, in which case the latter conditions shall apply and the former conditions shall be of no
effect.

6. - DEFINITIONS

1) Social Trainer means an employee working under the directions of a supervisor and who has completed
no less than one year's continuous service and has passed the first year training course for a social
trainer and achieved a satisfactory report on conduct, efficiency and diligence.
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Senior Social Trainer means a person working under the direction of a supervisor and who is
responsible to the Supervisor for the efficient implementation of self-help and community skills
training programme within the facility.

Social Trainer (Special) means a Social Trainer working under the direction of a supervisor and who is
performing duties and accepting responsibilities over and above those normally required of a Social
Trainer, not warranting appointment as a Senior Social Trainer.

Trainee Social Trainer means a person who has undertaken to train to qualify as a Social Trainer and
who has not completed at least one year's continuous service and has not passed the requisite
examination.

Union means the Australian Liquor, Hospitality and Miscellaneous Workers Union, Western Australian
Branch.

7.- LONG SERVICE LEAVE

The provisions of Clause 1 of Part 11 of the Enrolled Nurses and Nursing Assistants (Private) Award
No. 8 of 1978 shall apply to the employees covered by this award.

Long service leave shall commence to accrue at the rate prescribed as from 1st July, 1985.

8. - QUALIFICATIONS ALLOWANCE

Employees who have completed the Diploma in Training the Handicapped shall be paid an allowance of $8.50
per week.

9. - NO REDUCTION

Nothing in this award shall serve to reduce the wages and conditions received by an employee prior to this
award coming into operation.

10. - COPIES OF AWARD

Every employee shall be entitled to have access to a copy of this award. Sufficient copies shall be available for
this purpose.
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11. - WAGES
The minimum rates of wage payable to employees covered by this award shall be as set out hereunder:

Total Base Arbitrated Minimum

Rate Per  Rate Per Safety Net Rate$
Annum$  Week$  Adjustments$

TRAINEE SOCIAL TRAINER:

Under 21 years

On appointment

Level 1, appropriate to age

2nd year

Next additional increment

3rd year

Next additional increment

Level One
18 years of age 28587 275.00 273.00 548.00
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19 years of age 32364 316.30 304.10 620.40

20 years of age 35771 353.60 332.10 685.70
Over 21 years

;)er;vip;pomtment Level 1, 1st year of adult 39542 387.10 370.90 758.00
2nd year Level 1, 2nd year of Adult service 40236 399.60 371.70 771.30
3rd year Level 1, 3rd year of adult service 40925 412.10 372.40 784.50

SOCIAL TRAINER
On appointment Level 1, 4th year of adult

service 41858 427.10 375.30 802.40
2nd year Level 1, 5th year of adult service 42547 439.60 376.00 815.60
3rd year Level 1, 6th year of adult service 43230 452.00 376.70 828.70
4th year Level 1, 7th year of adult service 43903 466.30 375.30 841.60
5th year Level 1, 8th year of adult service 44462 476.30 376.00 852.30
6th year Level 1, 9th year of adult service 45270 491.00 376.80 867.80
SENIOR SOCIAL TRAINER:

1st year Level 2, 1st year of adult service 46240 508.60 377.80 886.40
2nd year Level 2, 2nd year of adult service 47080 521.90 380.60 902.50
3rd year Level 2, 3rd year of adult service 47873 536.30 381.40 917.70
4th year Level 2, 4th year of adult service 48692 551.20 382.20 933.40
5th year Level 2, 5th year of adult service 49558 566.90 383.10 950.00

Provided that an employee who has been reclassified from one designation to that of Trainee Social
Trainer or Social Trainer shall be entitled to no reduction in conditions of employment or rates of pay
to that the employee would have received if he/she had remained in his/her former classification.

The rates of pay in this award include arbitrated safety net adjustments available since December 1993,
under the Arbitrated Safety Net Adjustment Principle.

These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay
received by employees since 1 November 1991 above the rate prescribed in the Award, except where
such absorption is contrary to the terms of an industrial agreement.

Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those
resulting from enterprise agreements, are not to be used to offset arbitrated safety net adjustments.

12. - ENTERPRISE FLEXIBILITY

At each enterprise or workplace, a consultative mechanism and procedures shall be established,
comprising representatives of the employer, employees and the Union.

The purpose of such consultative mechanisms and procedures is to facilitate the efficient operation of
the enterprise and/or workplace according to its particular needs.

The particular mechanism and procedure established shall be appropriate to the site, structure and
needs of the enterprise and/or workplace.

Where agreement is reach at an enterprise and/or workplace through such mechanism and procedure,
and where giving effect to such agreement required this award, as it applies at the enterprise and/or
workplace, to be varied, an application to vary shall be made to the Commission.

The agreement shall be made available in writing, and be filed with the Commission.
Where an agreement made pursuant to this clause varying this award is approved it shall become a

Schedule to this award, and the agreement shall take precedence over any provision of this award to the
extent of any expressly identified inconsistency.
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The agreement must meet the following requirements.
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The purpose of the agreement is to make the enterprise or workplace operate more efficiently
according to its particular needs;

The majority of employees must genuinely agree to the change;

No employee shall lose income as a result of the change;

The Union must have been involved in the consultative mechanism or process:

No employee is disadvantaged as a result of the agreement through reduction of any award or
other legal requirements or protections, in the context of their terms and conditions of

employment considered as a whole.

The Commission safety net standards are not diminished.

Any dispute arising in relation to these matters will be dealt with in accordance with the award disputes
procedure
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APPENDIX - RESOLUTION OF DISPUTES REQUIREMENT

This Appendix is inserted into the award/industrial agreement as a result of legislation which came into
effect on 16 January 1996 (Industrial Relations Legislation Amendment and Repeal Act 1995) and
further varied by legislation which came into effect on 23 May 1997 (Labour Relations Legislation
Amendment Act 1997).

Subject to this appendix, and in addition to any current arrangements the following procedures shall
apply in connection with questions, disputes or difficulties arising under this award/industrial
agreement.

@ The persons directly involved, or representatives of person/s directly involved, shall discuss
the question, dispute or difficulty as soon as is practicable.

(b) () If these discussions do not result in a settlement, the question, dispute or difficulty
shall be referred to senior management for further discussion.

(i) Discussions at this level will take place as soon as practicable.
The terms of any agreed settlement should be jointly recorded.

Any settlement reached which is contrary to the terms of this award/industrial agreement shall not have
effect unless and until that conflict is resolved to allow for it.

Nothing in this appendix shall be read so as to exclude an organisation party to or bound by the
award/industrial agreement from representing its members.

Any question, dispute or difficulty not settled may be referred to the Western Australian Industrial
Relations Commission provided that with effect from 22 November 1997 it is required that persons
involved in the question, dispute or difficulty shall confer among themselves and make reasonable
attempts to resolve questions, disputes or difficulties before taking those matters to the Commission..

DATED at Perth this 11th day of July, 1985.



SCHEDULE A - PARTIES TO THE AWARD

The following organisation is a party to this award:

The Australian Liquor, Hospitality and Miscellaneous Workers Union, Western Australian Branch.
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