
Theatrical Employees Entertainment, Sporting and 
Amusement Facilities (Western Australian Government) 

Award 1987

1. - TITLE

This Award shall be known as the Theatrical Employees Entertainment, Sporting and Amusement Facilities 
(Western Australian Government) Award 1987.

1B. - MINIMUM ADULT AWARD WAGE

(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise 
provided by this clause.

(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that 
provides for a 38-hour week is $918.60 per week.  

The minimum adult award wage for full-time employees aged 21 or more working under awards that 
provide for other than a 38-hour week is calculated as follows: divide $918.60 by 38 and multiply by the 
number of ordinary hours prescribed for a full-time employee under the award. 

The minimum adult award wage is payable from the beginning of the first pay period commencing on or 
after 1 July 2024. 

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage 
Case decisions.

(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time 
employees or piece workers or employees who are remunerated wholly on the basis of payment by 
results, shall not be paid less than pro rata the minimum adult award wage according to the hours worked.

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage 
prescribed in the junior rates provision in this award (if applicable) to the minimum adult award wage, 
provided that no employee shall be paid less than any applicable minimum rate of pay prescribed by the 
Minimum Conditions of Employment Act 1993. 

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or 
government approved work placement programs or employed under the Commonwealth Government 
Supported Wage System or to other categories of employees who by prescription are paid less than the 
minimum award rate, provided that no employee shall be paid less than any applicable minimum rate of 
pay prescribed by the Minimum Conditions of Employment Act 1993.

(7) Liberty to apply is reserved in relation to any special category of employees not included here or 
otherwise in relation to the application of the minimum adult award wage.

(8) Subject to this clause the minimum adult award wage shall –

(a) Apply to all work in ordinary hours.

(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments 
during any period of paid leave and for all purposes of this award.  

(9) Minimum Adult Award Wage

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable 
under the 2024 State Wage order. Any increase arising from the insertion of the minimum wage will be 



offset against any equivalent amount in rates of pay received by employees whose wages and conditions 
of employment are regulated by this award which are above the wage rates prescribed in the award.  Such 
above award payments include wages payable pursuant to enterprise agreements, consent awards or 
award variations to give effect to enterprise agreements and over award arrangements.  Absorption which 
is contrary to the terms of an agreement is not required.

Increases under previous State Wage Case Principles or under the current Statement of Principles, 
excepting those resulting from enterprise agreements, are not to be used to offset the minimum wage.

(10) Adult Apprentices

(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-
time apprentice aged 21 years or more working under an award that provides for a 38-hour week 
is $762.80 per week.

(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working 
under an award that provides for other than a 38-hour week is calculated as follows: divide 
$762.80 by 38 and multiply by the number of ordinary hours prescribed for a full-time 
apprentice under the award. 

(c) The minimum adult apprentice wage is payable from the beginning of the first pay period 
commencing on or after 1 July 2024. 

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less 
than pro rata the minimum adult apprentice wage according to the hours worked.

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on 
superannuation and during any period of paid leave prescribed by this award.

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the 
ordinary rate of pay, it shall be calculated upon the rate prescribed in this award for the actual 
year of apprenticeship.  
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3. - AREA AND SCOPE

This Award shall apply in the State of Western Australia to all entertainment, sporting and amusement venues 
administered by the Government of Western Australia or its nominated authorities as named in Schedule B - 
Respondents.

4. - DEFINITIONS

(1) Racing - shall mean all forms of competitive racing conducted by the named respondents or at venues 
controlled by those respondents.

(2) Casual Employee - means an employee as defined in subclause (3)(a) of Clause 5. - Contract of 
Employment.

(3) Attendant - General Duties - shall mean an employee who carries out duties as allocated and may assist 
or relieve other classifications, in this Award, as required.

(4) Barrier Attendant (Racing) - means an employee who assists with the actual running of any type of race.

(5) Change Cashier - means an employee who works as a cashier/teller in a change booth.

(6) Changeroom Attendant - means an employee who performs attendant duties as required in the 
performers' dressing rooms.

(7) Cloakroom Attendant - means an employee who operates the cloakroom as required and collect such 
fees as nominated.

(8) Curtain Attendant (Racing) - means an employee who operates the Curtain for Greyhound racing at the 
completion of each race to enable the capture of the dogs.

(9) Door Attendant - means an employee who performs Attendant duties as required on entrance doors to 
Members' enclosures, Change Rooms, Committee Rooms or other doors as specified.

(10) Entertainment, Sporting and Amusement Events - shall mean and include any event to which a Public 
Audience is admitted to a facility controlled by the respondents.

(11) Fence Attendant - means an employee who performs Attendant duties as required to stop members of 
the public entering the racing track, playing arena or stage area.

(12) Gate Attendant - means an employee who performs Attendant duties as required on gates as nominated 
to control the flow of people, vehicles, animals or any other movements.

(13) Gate Keeper - means an employee who performs duties as for gate attendant with the added responsibility 
of collecting entrance fees.

(14) Kennel Attendant/Dog Leader - means an employee who performs attendant duties as required in the 
Kennel Area of Greyhound racing establishments.

(15) Kennel Supervisor - means an employee placed in charge of Kennel area.

(16) Parking Attendant - means an employee who directs vehicles where to park in a designated parking area.

(17) Parking Fee Collector - means an employee who collects the specified parking fee at the entrance to a 
designated parking area and may direct vehicles as per the parking attendant.



(18) Programme Seller - means an employee who sells programmes as required either internally or externally 
at the specified entertainment, sporting or amusement venue.

(19) Ride Operator - means an employee who operates or attends to the operation of children's ride machines, 
Merry-Go-Rounds or similar devices.

(20) Scales Assistant - means an employee who assists as required on the weigh in scales at the specified 
racing venue.

(21) Scoreboard Operator - means an employee who operates a scoreboard as required during the specified 
event.

(22) Scratching Board Operator/Writer (Racing) - means an employee who operates the designated Board to 
advise scratchings at race tracks.

(23) Stalls Attendant (Racing) - means an employee who performs Attendant duties as required at designated 
racing tracks.

(24) Starter (Racing) - means an employee who starts races as required and who controls and supervises track 
and barrier attendants.

(25) Ticket/Token Seller - means an employee who sells tickets/tokens for the required fee at the entrance of 
entertainment, sporting and amusement venues.

(26) Ticket Collector/Examiner - means an employee who collects or examines pre sold tickets at a specified 
entrance point to the venue.

(27) Track Attendant - means an employee who carried out duties as specified in relation to control of the 
racing track in question and may include cleaning duties.

(28) Turnstile Operator - means an employee who collects entrance fees at the turnstile whilst admitting 
patrons to the venue.

(29) Turnstile Attendant - means an employee who operates a turnstile to admit patrons with pre sold tickets, 
tokens, membership identification or other identification as required.

(30) Usher - means an employee who directs and assists patrons to specified seats or positions as required.

(31) Union - means the West Australian Theatrical and Amusement Employees Association (Union of 
Employees).

5. - CONTRACT OF EMPLOYMENT

(1) PART-TIME EMPLOYEES

(a) Employees engaged to work during an event or events shall be given written notification of 
engagement by the employer during the week prior to the commencement of the event or events 
for which they are employed and such employees, subject to this clause, shall be regarded as 
part-time employees.

(b) (i) When a part-time employee is notified of the postponement of an event prior to the day 
on which the event was due, such employee shall not be entitled to any remuneration 
for the time he would have worked on that day.

(ii) When a part-time employee is notified of a postponement on the day of the event and 
prior to the employee commencing duty, the employee shall be paid 50% of the rate he 
would have received on that day.



(iii) Should a shift be cancelled or postponed after an employee has commenced duty, 
payment shall be made in accordance with subclause (1)(c) of this clause, or one hour's 
payment over and above the hours actually worked, with ever is the greater.

(c) (i) Employees shall be engaged by the hour with a minimum payment of four hours.

(ii) For racing trials the minimum engagement shall be two hours.

(iii) Time extensions shall be calculated in periods of 12 minutes.

(iv) For events held at the Superdrome the minimum engagement shall be for the projected 
time of the event plus one hour, with a minimum payment of 3 hours for events of 2 
hours' duration or less.

(2) WEEKLY EMPLOYEES

(a) Employees engaged to work on a weekly basis shall be employed for no more than 3 months in 
any one term of employment.

(b) The rate to apply to weekly employees shall be calculated in accordance with the following:

Hourly Rate x 40 hours = weekly wage 

(c) Weekly employees shall not be entitled to accrue annual leave.

(d) Weekly employees shall accrue sick leave at the rate of 2 hours per 40 hours' employment 
provided that such sick leave credit is not transferable to another later period of weekly 
employment.

(e) Weekly employees shall give or be given seven days' notice of termination of the contract of 
employment.

(3) CASUAL EMPLOYEES

(a) A casual employee shall be defined as an employee engaged on the day of, or the day before the 
event they are engaged to work at and who do not receive written notification of their 
employment.

(b) A casual employee shall be paid an additional 20% loading on all ordinary time rates.

(c) Casual employees shall give or be given a minimum of one hour's notice of termination of the 
contract of employment provided that payment shall be made for the full period for which the 
employee was engaged on that day.

6. - OVERTIME

(1) Subject to this clause all overtime shall be paid -

(a) For all work done in excess of the period for which the employee was engaged in accordance 
with Clause 5. - Contract of Employment of this Award; provided that employees shall be paid 
overtime for all work done in excess of 8 hours in any one shift.

(2) (a) All overtime shall be paid for at the rate of time and a half for the first two hours and double 
time thereafter.

(b) All overtime worked after midnight shall be paid at double time.

(3) All overtime shall be paid in 15 minute periods.



(4) All overtime worked after 8 hours on Sundays and Public Holidays shall be paid for at the rate of double 
time or the rate payable as per Clause 7. - Holiday and Weekend Work.

(5) When an employee is required to commence work before or cease work after his normal time and his 
usual or reasonable alternative means of transport is not available, the employer shall provide transport 
for such employee to or from his usual place of residence.

7. - HOLIDAY, WEEKEND AND NIGHT WORK

(1) All ordinary time worked on Sundays shall be paid for at the rate of time and one half.

(2) All ordinary time worked on any of the holidays named hereunder or on a day observed in substitution 
thereof, shall be paid for at the rate of time and a half.  Namely, New Year's Day, Australia Day, State 
Foundation Day, Labour Day, Anzac Day, Good Friday, Easter Monday, Sovereign's Birthday, 
Christmas Day and Boxing Day.

(3) Where an employee is required to work for the same employer on the holiday and the substituted holiday 
he shall be entitled only to the penalty payment on the holiday.

(4) All ordinary time worked after midnight and before 8.00 a.m.  shall be paid for at the rate of time and 
one half.

8. - MEAL BREAKS

(1) Employees engaged for a daytime shift and required to commence duty prior to 11.00 a.m., or employees 
engaged for an evening shift and required to commence duty prior to 4.30 p.m.  shall be entitled to a 
meal break in accord with subclause (2) hereof.

(2) Subject to subclause (1) of this clause each employee shall be allowed a paid meal break of twenty 
minutes to be taken at a time convenient to the employer but in no case shall the break be allowed at the 
beginning or end of the period of duty.

(3) No employee shall be required to work for more than five hours without a meal break.

9. - UNIFORMS AND PROTECTIVE CLOTHING

(1) (a) If an employee is required by his employer to wear a uniform such uniform shall be supplied by 
the employer and it shall remain the property of the employer and be laundered by the employer.

(b) A uniform supplied by the employer shall be laundered by the employer or the employer shall 
pay the employee an additional $1.00 per shift for reimbursement of laundry costs of the 
supplied uniform.

(2) Where an employee is required to perform his duties in the rain a waterproof coat and hat shall be 
supplied or the employer shall pay the employee an additional fifty cents per shift in lieu thereof.

(3) Where the conditions of work are such that workers are unable to avoid their feet becoming wet, the 
employer shall, upon request, supply rubber boots free of charge.

(4) Where the conditions of work being performed require the use of gloves they shall be supplied by the 
employer free of charge.

(5) Workers required to work in a cold chamber shall be supplied with a freezer suit with hood attached, 
freezer gloves and suitable freezer boots, free of charge.

(6) Any dispute with regard to this clause may be referred to a Board of Reference for determination.



10. - TIME AND WAGES RECORDS

The provisions of this subclause are subject to the following requirements:

The employer may refuse the representative access to the records if: -

(i) the employer is of the opinion that access to the records by the representative of the organisation 
would infringe the privacy of persons who are not members of the organisation; and

(ii) the employer undertakes to produce the records to an Industrial Inspector within 48 hours of 
being notified of the requirement to inspect by the representative.

The power of inspection may only be exercised by a representative of an organisation of employees authorised 
for the purpose in accordance with the rules of the organisation.

Before exercising a power of inspection, the representative shall give reasonable notice of not less than 24 hours 
to an employer.

(1) (a) The employer shall keep a record showing the name of each employee, classification, date of 
engagement, hours worked and amount of wages paid.

(b) Such record shall be available for inspection during the ordinary office hours of the employer 
by a duly credited official of the union party to this Award who shall be permitted to take an 
extract therefrom:

11. - RIGHT OF ENTRY

With the approval of the employer a duly accredited official of the union party to this Award may enter the 
premises of that employer where an event is being conducted for the purpose of inspecting the work and to 
interview any employee who is off duty whenever a dispute has arisen or is about to arise in relation to any matter 
encompassed by this Award.  Provided that the employer shall not unreasonably withhold his permission.

12. - POSTING OF AWARD AND NOTICES

(1) The employer shall cause a copy of this Award and any variations thereto to be placed in a suitable, 
conspicuous place for inspection by its employees.

(2) A representative of the West Australian Theatrical and Amusement Employees Association (Union of 
Employees) as authorised in writing may post official Association notices on a notice board as located 
and agreed to by the Association and provided by the employer for inspection by his employees.

13. - GENERAL CONDITIONS

(1) Where and when practicable, suitable seating accommodation shall be provided for workers unless it is 
physically impossible to carry out the work required in a sitting position.

(2) Where employees are required to change into their uniforms at the place of employment the employer 
shall provide suitable accommodation with individual lockers for those employees.

(3) Each employee shall provide, and continuously maintain, in a place readily accessible to his employees 
an approved first-aid kit.

(4) Arrangements may be made available to employees, the employer, and the union for agreed deductions 
from wages of union or other regular contributions as authorised in writing by each employer so agreeing.



(5) Part-time employees shall not prejudice their continued regular employment because of unavailability 
due to reasonable absence because of compassionate and sickness grounds.

14. - CASH HANDLING

(1) Employees handling cash shall not be held responsible for cash shortages when they are instructed to 
allow any other employee access to their cash during a selling period.

(2) Sellers of programmes, racebooks, tickets, tokens and other items must be allowed time within their 
engagement to check their stock and given the opportunity of verifying in writing the totals thereof, 
otherwise they cannot be held responsible for shortages.

15. - PAYMENT OF WAGES

(1) All monies payable to employees shall be paid weekly except where established custom and practice 
provides otherwise.

(2) Payment will be by electronic funds transfer to a financial institution of the employee's choice.  The 
employer may make payment by cheque if electronic funds transfer is not practical.

(3) For the calculation of wages the pay week shall be from Thursday to Wednesday, or as otherwise agreed 
between employer and employee.

(4) Monies due will be available after 2.00 p.m.  on Thursdays.

16. - RATES OF PAYMENT

(1) Subject to anything elsewhere provided in this Award the minimum rate of payment for the classifications 
as defined in Clause 4. - Definitions, shall be as per Schedule A.

(2) The rates of payment for this Award shall be based and calculated on the minimum weekly wage and 
hours for an adult worker as prescribed by the Western Australian Industrial Relations Commission and 
published in the Western Australian Industrial Gazette from time to time.  The minimum ordinary casual 
hourly rate shall be calculated by dividing that minimum weekly wage by the hours prescribed and adding 
20%.

(3) (a) The weekly wage of employees employed for 40 hours in any one week shall be calculated in 
accordance with the following: Hourly Rate (as per Schedule A) x 40 hours 

17. - JUNIOR EMPLOYEES

(1) Junior employees may be employed by any of the respondents hereof except in the classifications of 
Starter, Supervisor, Kennel Supervisor, Change Cashier, Gate Keeper, Parking Fee Collector, 
Ticket/Token Seller, and Turnstile Operator, unless otherwise agreed in writing by the Union.

(2) Junior employees shall be paid the following percentage for the appropriate classification:

Under 17 years of age 60%
17 years of age 70%
18 years of age 90%
19 years and over 100%

18. - SUB-CONTRACTS



(1) If work of any of the kinds covered by the Award is done by an employee or arranged to be so done in 
the interest in any way of an employer this Award shall apply to such work, employee and employer, 
notwithstanding that the employer causes or permits such work to be done for or through or by means of 
a contractor or other person, and the employer and employee shall have the same rights and obligations 
as if they were in respect of such work directly employer and employee.

(2) An employer shall not permit any of the work covered by this Award to be done by employees in any 
place under his control through a contractor or other person except in accordance with the terms and 
conditions of the Award as if the contractor or other person were himself a party to and bound by the 
Award.

(3) No employer shall enter into any contract for carrying out of any of the work covered by the award by 
means of employees unless the contract contains a clause binding the contractor to pay the rates and 
observe the conditions prescribed in the Award in respect of the work contracted for so long as the Award 
remains in operation.

19. - DISPUTES PROCEDURE

(1) Subject to the provisions of the Industrial Relations Act, any grievance, complaint, claim or dispute, or 
any matter which is likely to result in a dispute, between the employer and the Union or the employer 
and his employees, shall be settled in accordance with the procedures set out herein.

(2) Where the matter is raised by an employee, or a group of employees, the following steps shall be 
observed:

(a) The employee(s) concerned shall discuss the matter with the immediate supervisor.  If the matter 
cannot be resolved at this level the supervisor shall, within 1 day, refer the matter to a more 
senior officer nominated by the employer and the employee(s) shall be advised accordingly.

(b) The senior officer shall, if able, answer the matter raised within two days of it being referred 
and, if not so able, refer the matter to the senior supervisor for attention, and the employee(s) 
shall be advised accordingly.

(c) (i) If the matter has been referred to in accordance with subparagraph (b) above the 
employee(s) or the shop steward shall notify the Union Secretary (W.A.  Branch) or 
nominee, so that they may have the opportunity of discussing the matter with the senior 
supervisor and its nominated representative.

(ii) The senior supervisor shall, as soon as practicable after considering the matter before 
it, advise the employee(s) or, where necessary the Union of its decision.  Provided that 
such advice shall be given within 2 days of the matter being referred to the employer.

(d) Should the matter remain in dispute after the above processes have been exhausted either party 
may refer the matter to the Western Australian Industrial Relations Commission.

(3) Where the employer seeks to discipline an employee, or terminate an employee the following steps shall 
be observed:

(a) (i) In the event that the employee commits a misdemeanour, the employee's immediate 
supervisor or any other officer so authorised, may exercise the employer's right to 
reprimand the employee so that they understand the nature and implications of the 
conduct.

(ii) The first reprimand shall take the form of a warning and, if given verbally, shall be 
confirmed in writing as soon as practicable after the giving of the reprimand.

(iii) The second reprimand shall be given in the company of the Union delegate and 
confirmed in writing.



(iv) Should it be necessary, for any reason, to reprimand an employee three times, the 
contract of service shall, upon the giving of that third reprimand, be terminable in 
accordance with the provisions of the Contract of Service clause of this Award.  This 
action will take place in the company of a Union delegate.

(v) The above procedure is meant to preserve the rights of the individual employee, but it 
shall not, in any way, limit the right of the employer to summarily dismiss an employee 
for misconduct.

(4) The settlement procedures provided by this clause shall be applied to all manner of dispute referred to in 
subclause (a) hereof and no party, or individual, or group of individuals, shall commence any other 
action, of whatever kind, which may frustrate a settlement in accordance with its procedures.  Observance 
of these procedures shall in no way prejudice the right of any party, or individual, in dispute to refer the 
matter for resolution by the Western Australian Industrial Relations Commission.



APPENDIX - RESOLUTION OF DISPUTES REQUIREMENTS

(1) This Appendix is inserted into the award/industrial agreement as a result of legislation which came into 
effect on 16 January 1996 (Industrial Relations Legislation Amendment and Repeal Act 1995) and 
further varied by legislation which came into effect on 23 May 1997 (Labour Relations Legislation 
Amendment Act 1997).  

(2) Any dispute or grievance procedure in this award/industrial agreement shall also apply to any questions, 
disputes or difficulties which may arise under it.

(3) With effect from 22 November 1997 the dispute or grievance procedures in this award/industrial 
agreement is hereby varied to include the requirement that persons involved in the question, dispute or 
difficulty will confer among themselves and make reasonable attempts to resolve questions, disputes or 
difficulties before taking those matters to the Commission.

 



SCHEDULE A – RATES OF PAYMENT

Classification Hourly Rate of Pay
Column 

A $
Column 

B
ASNA TOTAL

(1) Attendant - General Duties:
Cloakroom Attendant
Gate Attendant
Parking Attendant
Turnstile Attendant
Usher

23.63

(2) Barrier Attendant (Racing)
Change Room Attendant
Curtain Attendant
Door Attendant
Fence Attendant
Kennel Attendant/Dog Leader
Ride Operator
Stalls Attendant (Racing)
Ticket Collector/Examiner
Track Attendant

23.63

(3) Scoreboard Operator
Scratching Board Operator/
Writer (Racing)

23.63

(4) Parking Fee Collector
Kennel Supervisor
Programme Seller

23.63

(5) Change Cashier
Gate Keeper
Ticket/Token Seller
Turnstile Operator

23.63

(6) Scales – Assistant
Starter (Racing)

23.63

(7) Supervisor of less than 10 employees 23.63

(8) Supervisor of 10 or more employees 23.63

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle.

These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.



Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments.

The State Wage Case increase is to be applied to the rates of pay in this award by dividing the flat dollar increase 
by 38 (and round to the nearest cent) 



SCHEDULE B

RESPONDENTS

Greyhound Racing Association of W.A.
Station Street
CANNINGTON W.A.

Western Australian Sports Centre
Superdrome
Stevenson Avenue
CLAREMONT W.A.

Department of Sport and Recreation
Perry Lakes Stadium
FLOREAT PARK W.A.

Zoological Gardens Board
20 Labouchere Road
SOUTH PERTH W.A.

Conservation and Land Management
50 Hayman Road
COMO W.A.



APPENDIX - S.49B - INSPECTION OF RECORDS REQUIREMENTS

(1) This appendix is inserted into this award / industrial agreement / order as a result of legislation which 
came into effect on 16 January 1996.  

(2) Each employer bound by this award / industrial agreement / order shall maintain a time and wages record 
for each employee.

(3) The entries in the time and wages records for each employee shall include the employee’s name and 
details of the employee’s job classification or description, and any other detail required by this award/ 
industrial agreement / order.

(4) The employer must ensure that each entry in the time and wages record is retained for not less than seven 
(7) years after it is made.

(5) A representative of an organisation of employees shall have the power to inspect the time and wages 
records of an employee or former employee.

(6) The power of inspection may not be exercised for the purpose of inspecting the time and wages records 
of an employee or former employee who - 

(a) is not a member of the organisation; and 

(b) has notified the employer in writing that the employee or former employee does not consent to 
a representative of an organisation of employees having access to those records.  

(7) The power of inspection may only be exercised by a representative of an organisation of employees 
authorised in accordance with the rules of the organisation to exercise the power.

(8) The representative is empowered to inspect any notification that an employee or former employee does 
not consent to a representative having access to time and wages records.

(9) A person who has given a notification referred to in paragraph (b) of subclause (6) hereof may, by notice 
in writing to the employer, withdraw the notification and, upon that withdrawal, the notification ceases 
to be of effect.  

(10) Before exercising a power of inspection the representative shall give reasonable notice of not less than 
24 hours to an employer.  

(11) An employer shall endeavour to - 

(a) maintain the time and wages records of employees in such a manner that access by a 
representative of an organisation to the records of employees does not give access to records of 
employees who are not members of the organisation and have notified the employer that they 
do not consent to a representative of an organisation of employees having access to the records; 

(b) ensure that a representative of an organisation does not obtain access to the records of employees 
who are not members of the organisation and have notified the employer that they do not consent 
to a representative of an organisation of employees having access to the records; and 

(c) ascertain whether an employee or prospective employee does not consent to a representative of 
an organisation of employees having access to the time and wages records of the employee or 
prospective employee.  

(12) A person shall not by threats or intimidation persuade or attempt to persuade an employee or prospective 
employee to give, or refuse to give, written notification that the employee or prospective employee does 
not consent to a representative of an organisation of employees having access to the time and wages 
records of that employee or prospective employee.



(13) An employer must ensure that any notification from an employee or former employee in accordance with 
this appendix shall be retained for not less than seven (7) years.

(14) There shall be a liberty to apply to amend this appendix at any time.

(15) This appendix shall come into effect on and from 16 July 1996.  

(16) Any employer or organisation bound by or party to this award/order/industrial agreement may apply to 
the Western Australian Industrial Relations Commission at any time in relation to this clause.
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Ins.  Cl. 1457/93 24/12/93 74 WAIG 198

Cl.  & Title 1164/95 21/03/96 76 WAIG 911

(1A.  Statement of Principles March 1996)

Cl & Title 915/96 7/08/96 76 WAIG 3368

(1A Statement of Principles - August 1996)

Cl & Title 940/97 14/11/97 77 WAIG 3177

(1A.  Statement of Principles - November 1997)

Cl & Title 757/98 12/06/98 78 WAIG 2579

(1A.  Statement of Principles – June, 1998)

Del. Cl. & Title 609/99 06/07/99 79 WAIG 1843

1B.  Minimum Adult Award Wage 

Ins.  1B 940/97 14/11/97 77 WAIG 3177

(2) - (3), & (5) 
rates & txt

609/99 01/08/99 79 WAIG 1843

Cl. 654/00 01/08/00 80 WAIG 3379

Cl. 752/01 01/08/01 81 WAIG 1721



Cl. 797/02 01/08/02 82 WAIG 1369

Cl. 569/03 5/06/03 83 WAIG 1899 & 2663

(9) 1197/03 1/11/03 83 WAIG 3537

Cl. 570/04 4/06/04 84 WAIG 1521

Cl. 576/05 7/07/05 85 WAIG 2083, 2896

Cl. 957/05 7/07/06 86 WAIG 1631 & 2410

Cl. 1/07 01/07/07 87 WAIG 1487 & 2344

Cl. 115/07 01/07/08 88 WAIG 773 &1541

Cl. 1/09 01/10/09 89 WAIG 735 & 1975

Cl. 2/10 01/07/10 90 WAIG 568 & 1354

Cl 2/11 01/07/11 91 WAIG 1008 & 1751

Cl 2/12 01/07/12 92 WAIG 1495

Cl. 1/13 01/07/13 93 WAIG 1165

Cl. 1/14 01/07/14 94 WAIG 1378

Cl. 1/15 01/07/15 95 WAIG 1344

Cl. 1/16 01/07/16 96 WAIG 1193

Cl. 1/17 01/07/17 97 WAIG 1258

Cl. 1/18 01/07/18 98 WAIG 263 & 980

Cl. 1/19 01/07/19 99 WAIG 509 & 1308

Cl. 1/20 01/01/21 100 WAIG 1089

Cl. 1/21 01/07/21 101 WAIG 1089

Cl. 1/22 01/07/22 102 WAIG 1048

Cl. 1/23 01/07/23 103 WAIG 1375



2.  Arrangement 

Ins.  1A. 1457/93 24/12/93 74 WAIG 198

1A.  Title 985/94 30/12/94 75 WAIG 23

1A.  Title 1164/95 21/03/96 76 WAIG 911

Ins. App – Res 693/96 16/07/96 76 WAIG 2768

Ins. App – s49B 694/96 15/07/96 76 WAIG 2789

1A.  Title 915/96 7/08/96 76 WAIG 3368

1A 940/97 14/11/97 77 WAIG 3177

Ins.  1B 940/97 14/11/97 77 WAIG 3177

1A 757/98 12/06/98 78 WAIG 2579

Del. 1A 609/99 06/07/99 79 WAIG 1843

3.  Area and Scope 

4.  Definitions 

5.  Contract of Employment 

Cl. 35/18 13/09/19 99 WAIG 1442

6.  Overtime 

7.  Holiday, Weekend and Night Work 

8.  Meal Breaks 

9.  Uniforms and Protective Clothing 



10.  Time and Wages Records 

Ins preamb; del 
text (1)(b)

491/98 16/04/98 78 WAIG 1471

11.  Right of Entry 

12.  Posting of Award and Notices 

13.  General Conditions 

14.  Cash Handling 

15.  Payment of Wages 

16.  Rates of Payment 

Cl. 35/18 13/09/19 99 WAIG 1442

17.  Junior Employees 

18.  Sub Contracts 

19.  Disputes Procedure 

Appendix – Resolution of Disputes Requirements 

Ins. App 693/96 16/07/96 76 WAIG 2768

App 2053/97 22/11/97 77 WAIG 3079

Schedule A – Rates of Payment 



Sch 1663/88 07/09/89 69 WAIG 1623

Rates & Ins txt 940/97 14/11/97 77 WAIG 3177

Rates, & ins text 609/99 01/08/99 79 WAIG 1843

Cl. 654/00 01/08/00 80 WAIG 3379

Cl. 752/01 01/08/01 81 WAIG 1721

Cl. 797/02 01/08/02 82 WAIG 1369

Cl. 569/03 5/06/03 83 WAIG 1899 & 2663

Cl. 570/04 4/06/04 84 WAIG 1521 & 2072

Cl. 576/05 7/07/05 85 WAIG 2083, 2896

Cl. 957/05 7/07/06 86 WAIG 1631 & 2410

Cl. 1/07 01/07/07 87 WAIG 1487 & 2344

Cl. 16/08 27/05/08 88 WAIG 513 & 542

Cl. 115/07 01/07/08 88 WAIG 773 &1541

Cl. 1/09 01/10/09 89 WAIG 735 & 1975

Cl. 2/10 01/07/10 90 WAIG 568 & 1354

Cl 2/11 01/07/11 91 WAIG 1008 & 1751

Cl 2/12 01/07/12 92 WAIG 1495

Cl. 1/13 01/07/13 93 WAIG 1165

Cl. 1/14 01/07/14 94 WAIG 1378

Cl. 1/15 01/07/15 95 WAIG 1344

Cl. 1/16 01/07/16 96 WAIG 1193

Cl. 1/17 01/07/17 97 WAIG 1258

Cl. 1/18 01/07/18 98 WAIG 263 & 980

Cl 1/19 01/07/19 99 WAIG 509 & 1308



Cl. 35/18 13/09/19 99 WAIG 1442

Cl. 1/20 01/01/21 100 WAIG 1089

Cl. 1/21 01/07/21 101 WAIG 1089

Sch. 1/22 01/07/22 102 WAIG 1048

Sch. 1/23 01/07/23 103 WAIG 1375

Edit Note : Ins 38 Hr/Wk Tags following GO 16/08 bringing rates up to that min.(DJH)

Schedule B - Respondents 

Appendix - S.49B - Inspection of Records Requirements 

Ins.  App 694/96 15/07/96 76 WAIG 2789

(1) ins.  Text 2053/97 22/11/97 77 WAIG 3138


