
Timber Yard Workers Award No. 11 of 1951 
 
 

1. - TITLE 
 

This award shall be known as the Timber Yard Workers Award No.  11 of 1951 as amended and consolidated 
and replaces Award No.  3 of 1947 as amended. 
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3. - AREA 
 

This award shall operate over the whole of the State of Western Australia, excepting: 
 



(a) that portion of the South West Land Division situated outside the radius of thirty miles from the G.P.O.  
Perth, and 

 
 (b) premises occupied or worked in conjunction with the Western Australian Government Railways 

Commission. 
 

 
4. - SCOPE 

 
This award shall apply to all workers following the vocations mentioned herein and employed in the industries 
carried on by the named respondents. 
 

 
5. - TERM 

 
The term of this award shall be for a period of one year from the beginning of the first pay period commencing 
after the date hereof.  (This award was delivered on the 21st day of December, 1951.) 
 

 
6. - SPECIAL RATES AND CONDITIONS 

 
(1) Mixed Functions: 
 

(a) Subject as hereinafter provided where a worker is engaged on higher grade work he shall be 
paid the rate prescribed for such higher grade work during the time so engaged, provided that 
if engaged on such higher grade work for more than two hours, he shall be paid the higher rate 
for the whole day. 

 
(b) Where a worker regularly performs duties covered by more than one classification, he shall be 

paid the rate applicable to the highest of those classifications. 
 

(2) Where a worker regularly performs duties covered by more than one classification, he shall be paid the 
rate applying to the highest of those classifications. 

 
(3) Should any worker be required to perform work in a lower grade for any portion of a day his wages 

shall not be reduced whilst employed in such capacity. 
 
(4) (a) All ordinary hours of work performed by watchmen on Saturday shall be paid for at the rate of 

twenty-five per cent extra and all ordinary hours of work performed on Sundays shall be paid 
for at the rate of fifty per cent extra. 

 
(b) These rates shall not apply to overtime hours worked on a Saturday or Sunday. 
 

(5) Blowers: 
 

In addition to the blowers already installed the employers shall attach blowers to all flooring machines, 
moulding machines, thicknessers, sand papering machines, and to any other machines injurious to 
health. 
 

(6) In the log sawmilling section, no sawyer shall work a running out bench cutting six feet in length or 
over without having a puller-out engaged; and no sawyer shall be employed to work any bench when 
cutting over eighteen feet in length unless two pullers-out are engaged.  The foregoing shall not apply 
in cases where special appliances are provided or small benches for taking timber away from the saw 
after it is cut. 

 
(7) Disability Allowance: 
 

Employees shall be paid an allowance in accordance with the following - 
 



(a) Employees employed in bush or logging operations (other than log truck drivers) - at the rate 
of $16.37 per week. 

 
(b) Employees employed in or in the immediate vicinity of sawmills and log truck drivers - at the 

rate of $10.79 per week. 
 
(c) The allowance shall be paid during overtime but shall not be subject to penalty additions. 
 

(8) Any dispute relating to the disability allowances in subclause (9) shall be determined by the Board of 
Reference. 

 
(9) Drivers who handle cash during any week or portion of a week as part of their duties and account for it 

shall be paid in addition to the rate of wage prescribed by Clause 29. - Wages, as follows:- 
 

For any amount up to $ 20 $0.83 per week 
Over $ 20 but not exceeding $ 200 $1.53 per week 
Over $ 200 but not exceeding $ 600 $2.91 per week 
Over $ 600 but not exceeding $1000 $4.02 per week 
Over $1000 but not exceeding $1200 $5.69 per week 
Over $1200 but not exceeding $1600 $8.30 per week 
Over $1600 but not exceeding $2000 $9.68 per week 
Over $2000   $11.08 per week 

 
 

7. - JUNIOR WORKERS 
 

(1) Youths under the age of nineteen years may be employed as junior workers and to perform the ordinary 
duties of tailers-out from woodworking machines and on mosaic flooring machines: Provided always, 
that the number of youths employed shall not be such as to exceed the proportion of one such youth to 
every four adult workers permanently employed by the employer: Provided that the employer may 
employ unapprenticed cadets who desire to learn the commercial and practical side of the timber trade 
in any position (except at a saw or woodworking machine which might be properly operated by an 
apprentice) which they are capable of filling in order to further their training in the timber business.  
Every such cadet shall deliver to the employer or his representative a letter from the union intimating 
that the union agrees to employment being given to such cadet, whose name and age shall be stated.  In 
no case shall the number of such cadets exceed one to each eight adults employed who come within the 
ambit of this award at any one timber yard or sawmill. 

 
(2) Should any dispute arise between the employer and the union under this clause, such dispute shall be 

settled by the Board of Reference.  The wages of cadets shall be in accordance with the provisions of 
the current clerical agreement or award applicable to the timber business.  Should there be no clerical 
award or agreement, then the wages shall be not less than that for junior workers of like ages as 
provided in this award, with the following additions: 

 
 Per Cent of Worker Basic Wage 

Per Week 
  
Between 19 and 20 years 85 
Between 20 and 21 years 95 

 
 

8. - APPRENTICES 
 

Apprentices may be employed in accordance with the requirements of the Industrial Training Act 1975, General 
Apprenticeship Regulations 1978 and the Apprenticeship Training Regulations 1978. 
 

 
9. - HOURS 

 



(1) Notwithstanding anything else contained in this clause, the ordinary hours of work shall be as mutually 
agreed between the majority of employees and the employer at any location but shall not exceed 152 
hours in any 28 day cycle.  Any such agreement must be notified to the Union at least seven days prior 
to implementation. 

 
(2) Subject to subclause (4) of this clause the daily spread of ordinary working hours on any one day shall 

be such as may be agreed upon between the employer and the majority of the employees concerned in 
any business or section or sections thereof.  In default of such agreement, such hours shall be worked 
within twelve consecutive hours between 6.00 a.m.  and 6.00 p.m.  Monday to Friday inclusive. 

 
Provided that where the employer intends varying start and/or finish times 7 days' written notice shall 
be provided to the employees so affected, unless it is mutually agreed between the employees and the 
employer that such notice be waived.  Where, upon receipt of the notice referred to above the majority 
of employees affected oppose the variation, the notice period shall be extended to 14 days from the 
date of the notice to allow the parties to implement the provisions of Clause 34. - Dispute Settlement 
Procedure. 
 

(3) Ordinary hours when worked on Saturday and Sunday shall be paid at the penalty rates prescribed in 
Clause 10. - Overtime subclauses (3) and (4). 

 
(4) Subclause (2) hereof shall not apply to watchmen, guards, hookmen, log yardmen, log loaders and log 

haulers, tractor drivers, grader drivers, motor lorry drivers and mill greasers, sanitary men and shift 
workers. 

 
(5) Where rostered day off provisions exist employees may accumulate R.D.O.'s to a maximum of 12 

(twelve), provided this is mutually agreed between both employers and employees. 
 
(6) In the event of a dispute between the employer and the Union as to the reasonableness of the daily 

spread of hours for these employees, such dispute may be referred to a Board of Reference for decision. 
 

 
10. - OVERTIME 

 
(1) Subject to the following, all time worked outside the spread of hours in Clause 9. - Hours, or in excess 

of the ordinary daily or shift number of hours applied in accordance with that clause shall be paid for as 
overtime at the rate of time and a half for the first two hours and double time thereafter. 

 
(2) All time worked on the holidays prescribed in Clause 11. - Holidays and Annual Leave shall be paid at 

the rate of double time and one half with a minimum payment for two hours. 
 
(3) All time worked by workers (except watchmen) on Sundays, shall be paid at double time rates, with a 

minimum payment of two hours. 
 
(4) All time worked by workers (except watchmen) on Saturdays shall be paid at time and one half for the 

first two hours and double time thereafter, with a minimum payment of two hours. 
 
(5) All time worked by a watchman in excess of 152 hours per month shall be overtime and paid for at the 

rate of time and one half for the first sixteen hours and double time thereafter. 
 
(6) A worker who is regularly required to return to work outside ordinary hours, and where such work is 

performed in less than thirty minutes shall be paid for a minimum of two hours. 
 
(7) When a worker is required for duty during his usual meal time, and his meal time is thereby postponed 

for more than half an hour, he shall be paid overtime rates until he has his meal. 
 
(8) In computing overtime, each day shall stand alone, but when a worker works overtime which continues 

beyond midnight on any day, the time worked after midnight shall be deemed to be part of the previous 
day's work for the purpose of this subclause. 

 
(9) When a worker is recalled to work after leaving the job:- 



 
(i) he shall be paid for at least three hours at overtime rates; 
 
(ii) time reasonably spent in getting to and from work shall be counted as time worked. 
 

(10) When a worker is required to hold himself in readiness for a call to work after ordinary hours, he shall 
be paid at ordinary rates for the time he holds himself in readiness. 

 
(11) A worker shall not be compelled to work for more than five hours without a break for a meal.  This 

time may be up to 6 hours with the agreement of the majority of workers concerned and the Union. 
 
(12) (a) When overtime is necessary it shall, wherever reasonably practicable, be so arranged that 

workers have at least eight consecutive hours off duty between the work of successive days. 
 

(b) A worker (other than a casual worker) who works so much overtime between the termination 
of his ordinary work on any one day and the commencement of his ordinary work on the next 
day that he has not had at least eight consecutive hours off duty between those times shall, 
subject to this subclause, be released after completion of such overtime until he has had eight 
consecutive hours off duty without loss of pay for ordinary working time occurring during 
such absence. 

 
(c) If, on the instructions of his employer, such a worker resumes or continues work without 

having had such eight consecutive hours off duty, he shall be paid at double rates until he is 
released from duty for such period and he shall then be entitled to be absent until he has had 
eight consecutive hours off duty without loss of pay for ordinary working time occurring 
during such absence. 

 
(d) Where a worker (other than a casual worker) is called into work on a Sunday or holiday 

preceding an ordinary working day, he shall, wherever reasonably practicable, be given eight 
consecutive hours off duty before his usual starting time on the next day.  If this is not 
practicable, then the provisions of paragraphs (b) and (c) of this subclause shall apply mutatis 
mutandis. 

 
(13) (a) The employer may require any worker to work reasonable overtime and such worker shall 

work overtime in accordance with such requirement. 
 

(b) No Union or Association, party to this Award, or worker or workers covered by this Award, 
shall in any way, whether directly or indirectly be a party to or concerned in any ban, 
limitation, or restriction upon the working of overtime in accordance with the requirements of 
this subclause. 

 
(14) (a) A worker required to work overtime for more than two hours, without being notified on the 

previous day or earlier that he/she will be so required to work, shall be supplied with a meal 
by the employer or paid $5.60 for a meal. 

 
(b) If the amount of overtime required to be worked necessitates a second or subsequent meal, the 

employer shall, unless he/she has notified the worker concerned on the previous day or earlier 
that such second or subsequent meal shall also be required, provide such meal or pay the 
amount of $4.15 for each second or subsequent meal. 

 
(15) Notwithstanding the provisions contained elsewhere in this clause where an employee has become 

entitled to an overtime payment pursuant to this clause, such payment or part thereof may, by 
agreement between the employer and the employee, be commuted to the equivalent hours of leave and 
deferred to be subsequently taken as leave in lieu of such payment. 

 
 

11. - HOLIDAYS AND ANNUAL LEAVE 
 

(1) (a) The following days, or the days observed in lieu shall subject to clause 10. - Overtime be 
allowed as holidays without deduction of pay, namely - 



 
New Year's Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Labour Day, 
Foundation Day, Sovereign's Birthday, Christmas Day and Boxing Day. 
 

(b) When any of the days mentioned in subclause (1)(a) hereof falls on a Saturday or a Sunday the 
holiday shall be observed on the next succeeding Monday and when Boxing Day falls on a 
Sunday or a Monday the holiday shall be observed on the next succeeding Tuesday.  In each 
case the substituted day shall be a holiday without deduction of pay and the day for which it is 
substituted shall not be a holiday. 

 
(c) Payment shall be made for the said holidays subject to the condition that employees shall have 

presented themselves for work on the working days immediately preceding and following the 
holidays specified herein and shall have worked during normal working hours as required by 
the employer.  Any absence from duty on either or both of the days preceding or succeeding 
the holiday owing to illness or injury for which the employee is entitled to be paid under the 
terms of Clause 14. - Absence Through Sickness of this Award, provided a medical certificate 
is presented evidencing the sickness or injury, or by consent of the employer, or has been 
absent with reasonable cause, shall not render an employee ineligible for payment for the 
holiday. 

 
(2) On any public holiday not prescribed as a holiday under this award the employer's establishment or 

place of business may be closed, in which case a worker need not present himself for duty and payment 
may be deducted, but if work be done ordinary rates of pay shall apply. 

 
(3) (a) Except as hereinafter provided a period of four consecutive weeks' leave with payment of 

ordinary wages as prescribed shall be allowed annually to a worker by his employer after a 
period of twelve months' continuous service with such employer which is completed on or 
after the 1st day of April, 1975. 

 
(b) With respect to a period of twelve months' continuous service which is completed before the 

1st day of April, 1975 a worker shall be allowed - 
 

(i) three consecutive weeks' leave with payment of ordinary wages as prescribed if that 
period is completed before the 1st day of August, 1974. 

 
(ii) three consecutive weeks' and one day's leave with payment of ordinary wages as 

prescribed if that period is completed before the 1st day of October, 1974. 
 
(iii) three consecutive weeks' and two days' leave with payment of ordinary wages as 

prescribed if that period is completed before the 1st day of December, 1974. 
 
(iv) three consecutive weeks' and three days' leave with payment of ordinary wages as 

prescribed if that period is completed before the 1st day of February, 1975. 
 
(v) three consecutive weeks' and four days' leave with payment of ordinary wages as 

prescribed if that period is completed before the 1st day of April, 1975. 
 

(c) During a period of annual leave a worker shall receive a loading calculated on the rate of wage 
prescribed by clause 29. - Wages.  The loading shall be as follows: 

 
(i) Day Workers - A worker who would have worked on day work had he not been on 

leave - a loading of 17-1/2 per cent. 
 
(ii) Shift Workers - A worker who would have worked on shift work had he not been on 

leave - a loading of 17-1/2 per cent. 
 

Provided that where the worker would have received shift loadings prescribed by 
clause 22. - Shift Work had he not been on leave during the relevant period and such 
loadings would have entitled him to a greater amount than the loading of 17-1/2 per 



cent, then the shift loadings shall be added to the rate of wage prescribed by clause 
29. - Wages. 
 
Provided further, that if the shift loadings would have entitled him to a lesser amount 
than the loading of 17-1/2 per cent then such loading of 17-1/2 per cent shall be 
added to the rate of wage prescribed by clause 29. - Wages. 
 
The loading prescribed by this subclause shall not apply to proportionate leave on 
termination. 

 
(4) If any award holiday falls within a worker's period of annual leave and is observed on a day which in 

the case of that worker would have been an ordinary working day, there shall be added to that period 
one day being an ordinary working day for each such holiday observed as aforesaid. 

 
(5) If after one month's continuous service in any qualifying twelve monthly period a worker leaves his 

employment or his employment is terminated by the employer through no fault of the worker, the 
worker shall be paid 2.923 hours' pay at his ordinary rate of wage in respect of each completed week of 
service. 

 
(6) Any time in respect of which a worker is absent from work except time for which he is entitled to claim 

sick pay or time spent on holidays or annual leave as prescribed by this award shall not count for the 
purposes of determining his right to annual leave. 

 
(7) In the event of a worker being employed by an employer for portion only of a year, he shall only be 

entitled, subject to subclause (5) of this clause, to such leave on full pay as is proportionate to his 
length of service during that period with such employer, and if such leave is not equal to the leave 
given to the other workers he shall not be entitled to work or pay whilst the other workers of such 
employer are on leave on full pay. 

 
(8) (a) In addition to any payment to which he may be entitled under sub-clause (5) of this clause, a 

worker whose employment terminates after he has completed a twelve monthly qualifying 
period and who has not been allowed the leave prescribed under this award in respect of that 
qualifying period shall be given payment in lieu of that leave, or in a case to which subclauses 
(8)(b) or (9) of this clause apply, in lieu of so much of that leave as has not been allowed 
unless:- 

 
(i) he has been justifiably dismissed for misconduct; and 
 
(ii) the misconduct for which he has been dismissed occurred prior to the completion of 

that qualifying period. 
 

(b) In special circumstances and by mutual consent of the employer, the worker and the union 
concerned, annual leave may be taken in not more than three periods. 

 
(9) Notwithstanding anything else herein contained, an employer who observes a closedown for 

maintenance or other purposes may, when agreed between the employer and the majority of 
employees, request the employee to take leave in not more than two periods, however, no such period 
shall be less than one week. 

 
(10) Notwithstanding the provisions of this clause, an employee may, with the consent of his/her employer, 

take annual leave not exceeding five days in any calendar year, at a time or times separate from any of 
the periods determined in accordance with this clause. 

 
 

12. - TIME AND WAGES RECORD 
 

(1) The employer shall keep or cause to be kept a record or records containing the following particulars - 
 

(a) Full name and address of each worker 
 



(b) Nature of his work 
 
(c) The hours worked each day and each week 
 
(d) The wages and overtime (if any) paid each week 
 
(e) The age of each junior worker 
 
Any system of automatic recording by machine shall be deemed to comply with the provisions to the 
extent of the information recorded. 

 
(2) The time and wages record shall be open for inspection by a duly accredited official of the union 

during the usual office hours at the employer's office or some other mutually convenient place, and the 
representative may be allowed to take extracts therefrom. 

 
Before exercising a power of inspection the representative shall give reasonable notice of not less than 
24 hours to the employer. 
 

 
13. - RIGHT OF ENTRY 

 
Consistent with the terms of the Labour Relations Legislation Amendment Act 1997 and S.23(3)(c)(iii) of the 
Industrial Relations Act a representative of the Union shall not exercise the rights under this clause with respect 
to entering any part of the premises of the employer unless the employer is the employer, or former employer of 
a member of the Union. 

 
On notifying the employer or his representative, the Secretary or any authorised officer of the union - 

 
(1) shall have the right to visit and inspect any job at any time when work is being carried on, whether 

during or outside the ordinary working hours, and in connection with that inspection to interview any 
worker covered by this award provided that he does not unduly interfere with the work in progress. 

 
(2) shall be permitted to interview an employee during the recognised meal hour on the business premises 

of the employer at the place at which the meal is taken but this permission shall not be exercised 
without the consent of the employer more than once in any one week. 

 
 

14. - ABSENCE THROUGH SICKNESS 
 

(1) (a) A worker who is unable to attend or remain at his place of employment during the ordinary 
hours of work by reason of personal ill health or injury shall be entitled to payment during 
such absence in accordance with the following provisions. 

 
(b) Entitlement to payment shall accrue at the rate of one sixth of a week for each completed 

month of service with the employer. 
 
(c) If in the first or successive years of service with the employer a worker is absent on the ground 

of personal ill health or injury for a period longer than his entitlement to paid sick leave, 
payment may be adjusted at the end of that year of service, or at the time the worker's services 
terminate, if before the end of that year of service, to the extent that the worker has become 
entitled to further paid sick leave during that year of service. 

 
(2) The unused portions of the entitlement to paid sick leave in any one year shall accumulate from year to 

year and subject to this clause may be claimed by the worker if the absence by reason of personal ill 
health or injury exceeds the period for which entitlement has accrued during the year at the time of the 
absence.  Provided that a worker shall not be entitled to claim payment for any period exceeding ten 
weeks in any one year of service. 

 
(3) To be entitled to payment in accordance with this clause the worker shall as soon as reasonably 

practicable advise the employer of his inability to attend for work, the nature of his illness or injury and 



the estimated duration of the absence.  Provided that such advice, other than in extraordinary 
circumstances shall be given to the employer within 24 hours of the commencement of the absence. 

 
(4) The provisions of this clause do not apply to a worker who fails to produce a certificate from a medical 

practitioner dated at the time of the absence or who fails to supply such other proof of the illness or 
injury as the employer may reasonably require provided that the worker shall not be required to 
produce a certificate from a medical practitioner with respect to absences of two days or less unless 
after two such absences in any year of service the employer requests in writing that the next and 
subsequent absences in that year if any, shall be accompanied by such certificate. 

 
(5) (a) Subject to the provisions of this subclause, the provisions of this clause apply to a worker who 

suffers personal ill health or injury during the time when he is absent on annual leave and a 
worker may apply for and the employer shall grant paid sick leave in place of paid annual 
leave. 

 
(b) Application for replacement shall be made within seven days of resuming work and then only 

if the worker was confined to his place of residence or a hospital as a result of his personal ill 
health or injury for a period of seven consecutive days or more and he produces a certificate 
from a registered medical practitioner that he was so confined.  Provided that the provisions of 
this paragraph do not relieve the worker of the obligation to advise the employer in accordance 
with subclause (3) of this clause if he is unable to attend for work on the working day next 
following his annual leave. 

 
(c) Replacement of paid annual leave by paid sick leave shall not exceed the period of paid sick 

leave to which the worker was entitled at the time he proceeded on annual leave and shall not 
be made with respect to fractions of a day. 

 
(d) Where paid sick leave has been granted by the employer in accordance with paragraphs (a), 

(b) and (c) of this subclause, that portion of the annual leave equivalent to the paid sick leave 
is hereby replaced by the paid sick leave and the replaced annual leave may be taken at 
another time mutually agreed to by the employer and the worker or, failing agreement, shall be 
added to the worker's next period of annual leave or, if termination occurs before then, be paid 
for in accordance with the provisions of clause 11 - Holidays and Annual Leave. 

 
(e) Payment for replaced annual leave shall be at the rate of wage applicable at the time the leave 

is subsequently taken provided that the annual leave loading prescribed in clause 11 - 
Holidays and Annual Leave shall be deemed to have been paid with respect to the replaced 
annual leave. 

 
(6) Where a business has been transmitted from one employer to another and the worker's service has been 

deemed continuous in accordance with subclause (3) of clause 2 of the Long Service Leave provisions 
published in volume 59 of the Western Australian Industrial Gazette at pages 1-6, the paid sick leave 
standing to the credit of the worker at the date of transmission with the transmittor shall stand to the 
credit of the worker at the commencement of service with the transmittee and may be claimed in 
accordance with the provisions of this clause. 

 
(7) The provisions of this clause with respect to payment do not apply to workers who are entitled to 

payment under the Workers' Compensation Act nor to workers whose injury or illness is the result of 
the worker's own misconduct. 

 
(8) The provisions of this clause do not apply to casual workers. 
 

 
15. - COMPASSIONATE LEAVE 

 
(1) A worker shall, on the death within Australia of a wife, husband, father, mother, brother, sister, child or 

step child, be entitled on notice of leave up to and including the day of the funeral of such relation, and 
such leave shall be without deduction of pay for a period not exceeding the number of hours worked by 
the worker in two ordinary working days.  Proof of such death shall be furnished by the worker to the 
satisfaction of his employer. 



 
(2) For the purpose of this clause the words "wife" and "husband" shall not include a wife or husband from 

whom the worker is separated, but shall include a person who lives with the worker as a de facto wife 
or husband. 

 
 

16. - UNDER RATE WORKERS 
 

(1) Any worker who by reason of old age or infirmity is unable to earn the minimum wage may be paid 
such lesser wage as may from time to time be agreed upon in writing between the union and the 
employer. 

 
(2) In the event of no agreement being arrived at the matter may be referred to the Board of Reference for 

determination. 
 
(3) After application has been made to the Board, and pending the Board's decision, the worker shall be 

entitled to work for or be employed at the proposed lesser rate. 
 

 
17. - NO REDUCTION 

 
This award shall not in itself operate to reduce the wages of any worker who is at present receiving above the 
minimum rate prescribed for his class of work. 
 

 
18. - BOARD OF REFERENCE 

 
(1) The Commission hereby appoints, for the purpose of this award, a Board of Reference consisting of a 

Chairman and two other members who shall be appointed pursuant to section 48 of the Industrial 
Arbitration Act, 1979. 

 
(2) The Board of Reference is hereby assigned the function of allowing, approving, fixing, determining or 

dealing with any matter which, under this award, may be allowed, approved, fixed, determined or dealt 
with by a Board of Reference. 

 
 

19. - BREAKDOWNS 
 

The employer shall be entitled to deduct payment for any day or portion of a day which a worker (including an 
apprentice) cannot be usefully employed because of any strike by the union or unions affiliated with it, or by 
any other association or union, or through the breakdown of the employer's machinery or any stoppage of work 
by any cause which the employer cannot reasonably prevent. 
 

 
20. - DEFINITIONS 

 
(1) "Saw doctor" means a tradesman employed in hammering, grinding, re-toothing and tensioning of 

saws. 
 
(2) "Junior worker" means a worker under the age of nineteen years who is in receipt of less than the 

prescribed adult rate of wage. 
 
(3) "Adult worker" means a worker over the age of nineteen years or a worker under that age who is in 

receipt of not less than the prescribed adult rate of wage. 
 
(4) "Mill or Yard hand" means a worker who is performing any of the following duties - galloper-out, 

puller-out or assistant of No.  4 bench, firewood dockerman, saw sharpener's assistant, tailers-out from 
wood-working machines, (other than specified in the wages schedule), worker operating on rollers who 
also sorts timber, stackers who stack timber other than for seasoning by the process of stripping, mobile 



or other crane assistant, or performing general labouring duties not covered by other classifications 
referred to in the wages schedule. 

 
(5) "Tallyman" is a worker who by grading and/or measuring and/or calculating quantities keeps an 

account of timber, and does not include one who merely measures lengths of timber or merely counts 
timber by pieces. 

 
(6) "Saw Doctor Special Skills" means a Saw Doctor who has completed an appropriate post trade course 

in maintaining high tension saws and stellite tipping or who has gained equivalent skills through 
practical experience. 

 
(7) "Gross Vehicle Mass/Gross Combination Mass" means: 
 

(a) In the case of an articulated truck or heavy trailer combination: 
 

the maximum permissible mass (whether described as the gross train mass or otherwise) for 
the motor vehicle and the trailer(s) or semi-trailer(s) attached to it, together with the load 
carried on each, as stated in any certificate of registration or other certificate that is issued in 
respect of the motor vehicle by the relevant authority or that is required by law to be painted 
or displayed on the motor vehicle; and 
 

(b) in any other case: 
 

the maximum permissible mass (whether described as the gross train vehicle mass or 
otherwise) for the motor vehicle and its load (but excluding any trailer and its load) as stated 
in a certificate of registration or other certificate that is issued by the relevant authority or that 
is required by law to be painted or displayed on the motor vehicle. 
 

 
21. - CONTRACT OF SERVICE 

 
(1) Except in the case of a pieceworker or a casual worker, whose engagement shall be by the day, the 

contract of service of every worker shall be by the week terminable by one week's notice on either side 
given on any working day or by the payment or forfeiture, as the case may be, of one week's wages.  
Provided that in the case of work in the bush and at bush mills, such notice may be dispensed with by 
consent in writing by the employer and worker. 

 
(2) For the purpose of this clause every worker shall be deemed a casual worker for the first week of his 

employment and during this period his engagement shall be from day to day but any worker dismissed 
through no fault of his own before the expiration of the first week of employment shall be paid as a 
casual worker. 

 
(3) A worker shall perform such work as the employer may require on the day and during the hours usually 

worked by the class of worker concerned. 
 
(4) A worker shall not be entitled to payment for any time during which he is absent from his employment 

except as provided in clause 11. - Holidays and Annual Leave and clause 13. - Absence through 
Sickness of this award. 

 
(5) The employer may at any time dismiss a worker without notice for good cause and in such case wages 

shall be paid up to the time of dismissal only. 
 

 
22. - SHIFT WORK 

 
(1) An employer may work his establishment on shifts, but before doing so shall give notice of his 

intention to the union and of the intended starting and finishing times of ordinary working hours of the 
respective shifts. 

 



(2) (a) Where any particular process is carried out on shifts other than day shift, and less than five 
consecutive afternoon or night shifts are worked on that process, then employees employed on 
such afternoon or night shift shall be paid at overtime rates unless the majority of employees 
on the shift and the Union agree that a lesser number than five consecutive shifts can be 
worked at the rate prescribed in subclause (3). 

 
(b) The sequence of work shall not be deemed to be broken under the preceding paragraph by 

reason of the fact that work on the process is not carried out on a Saturday or Sunday or any 
other day that the employer observes a shut down for the purpose of allowing a 38 hour week 
or on any holiday. 

 
(3) The loading on the ordinary rates of pay for shift work shall be fifteen percent for afternoon and night 

shift. 
 

 
23. - PAYMENT OF WAGES 

 
(1) (a) Actual 38 Ordinary Hours 
 

In the case of any employee whose ordinary hours of work are arranged so that he works 38 
hours each week, wages shall be paid weekly according to the actual hours worked each week. 
 

(b) Average of 38 Ordinary Hours 
 

Subject to sub-clauses (2) and (3) of this clause, in the case of an employee whose ordinary 
hours of work are arranged so that he works an average of 38 ordinary hours each week during 
a particular four week cycle, wages shall be paid weekly according to a weekly average of 
ordinary hours worked even though more or less than 38 ordinary hours may be worked in any 
particular week of the four week cycle. 
 

(2) (a) An employee who is paid wages in accordance with paragraph (b) of sub-clause (1) hereof and 
is absent from duty (except for paid leave pursuant to Clause 11. - Holidays and Annual 
Leave, except annual leave, and Clause 14. - Absence Through Sickness) shall, for each day or 
part day he is so absent, lose the average pay "credit" of 0.4% hours for that day. 

 
(b) Consequently, during the week of the work cycle he is to work less than 38 ordinary hours he 

will not be entitled to average pay for that week.  In that week, the average pay will be 
reduced by the amount of the "credit" he does not accrue for each whole or part day during the 
work cycle he is absent. 

 
(3) An alternative method of paying wages to that prescribed by (1) and (2) of this clause may be agreed 

between the employer and the majority of the employees concerned. 
 
(4) (a) When an employee is dismissed (other than for misconduct) or lawfully terminates his service, 

he shall be paid all wages due to him before leaving the job unless that payment is prevented 
because of circumstances beyond the control of the employer.  Otherwise all moneys due shall 
be posted on the next working day to the employee's last known address or such other address 
as may be nominated by the employee. 

 
(b) In the case of an employee who is paid average pay and who has not taken the day off due to 

him during the work cycle in which his employment is terminated, the wages due to that 
employee shall include a total of credits accrued during the work cycle. 

 
Provided further, where the employee has taken a day off during the work cycle in which his 
employment is terminated, the wages due to that employee shall be reduced by the total of 
credits which have not accrued during the work cycle. 
 

(5) The employee's wages may be paid by cash, cheque or direct transfer into the employee's nominated 
bank account, provided that the employer shall reimburse the employee for bank related charges 
resulting from this method of payment. 



 
(6) Wages shall be paid in the employee's time except where they are paid in accordance with subclause 

(5) of this clause. 
 

 
24. - CASUAL WORKER 

 
A casual worker is one engaged as such, and who shall be paid twenty per cent in addition to the ordinary rate of 
pay for his class of work. 
 

 
25. - PROTECTIVE CLOTHING 

 
(1) Workers required to work in inclement weather shall be provided with suitable protective clothing. 
 
(2) Workers required to work in slush or muddy conditions shall be provided with waterproof protective 

boots while so employed. 
 
(3) Head protective helmets shall be supplied by the employer where deemed necessary. 
 
(4) A worker who is required to handle poles or timber whilst wet after impregnation or immunisation 

shall be supplied by the employer with suitable protective clothing and gloves. 
 
(5) The employer may deduct from the pay of any worker to whom a head protective helmet or protective 

clothing has been supplied the cost of such articles as are not returned in good condition, fair wear and 
tear excepted, on demand by the employer. 

 
 

26. - MEAL BREAKS AND REST PERIODS 
 

(1) Meal intervals shall not be less than thirty minutes, nor more than one hour, to be taken at mutually 
arranged times. 

 
(2) (a) A rest period of seven minutes from the time of ceasing to the time of resumption of work 

shall be allowed each morning and afternoon or in the case of a shift worker in each of the first 
and second parts of the shift. 

 
(b) The rest period shall be counted as time off without deduction of pay and shall be arranged at 

a time and in the manner to suite the convenience of the employer. 
 

(3) The employer may require workers to take their afternoon tea break separately and arranged in such a 
manner so as not to stop or disrupt the work flow. 

 
(4) Subject to the agreement of the majority of employees at any location or section thereof the second rest 

period may be dispensed with and the first rest period extended to fourteen minutes. 
 

 
27. - LONG SERVICE LEAVE 

 
The long service leave provisions set out in Volume 59 of the "Western Australian Industrial Gazette" at pages 
1 to 6 inclusive are hereby incorporated in and shall be deemed to be part of this award. 
 

 
28. - LOCATION ALLOWANCES 

 
(1) Subject to the provisions of this clause, in addition to the rates prescribed in the wages clause of this 

award, an employee shall be paid the following weekly allowances when employed in the towns 
prescribed hereunder.  Provided that where the wages are prescribed as fortnightly rates of pay, these 
allowances shall be shown as fortnightly allowances.   

TOWN PER WEEK



Agnew $18.10 
Argyle $47.80 
Balladonia $18.30 
Barrow Island $31.10 
Boulder $7.60 
Broome $29.00 
Bullfinch $8.50 
Carnarvon $14.80 
Cockatoo Island $31.80 
Coolgardie $7.60 
Cue $18.50 
Dampier $25.20 
Denham $14.80 
Derby $30.10 
Esperance $5.40 
Eucla $20.30 
Exmouth $26.30 
Fitzroy Crossing $36.50 
Goldsworthy $16.00 
Halls Creek $41.90 
Kalbarri $6.30 
Kalgoorlie $7.60 
Kambalda $7.60 
Karratha $30.10 
Koolan Island $31.80 
Koolyanobbing $8.50 
Kununurra $47.80 
Laverton $18.40 
Learmonth $26.30 
Leinster $18.10 
Leonora $18.40 
Madura $19.30 
Marble Bar $46.00 
Meekatharra $15.90 
Mount Magnet $19.90 
Mundrabilla $19.80 
Newman $17.40 
Norseman $15.70 
Nullagine $45.90 
Onslow $31.10 
Pannawonica $23.50 
Paraburdoo $23.40 
Port Hedland $25.00 
Ravensthorpe $9.60 
Roebourne $34.60 
Sandstone $18.10 
Shark Bay $14.80 
Shay Gap $16.00 
Southern Cross $8.50 
Telfer $42.50 
Teutonic Bore $18.10 
Tom Price $23.40 
Whim Creek $29.80 
Wickham $28.90 
Wiluna $18.40 
Wittenoom $40.70 
Wyndham $45.00 



(2) Except as provided in subclause (3) of this clause, an employee who has: 
 

(a) a dependant shall be paid double the allowance prescribed in subclause (1) of this clause; 
 
(b) a partial dependant shall be paid the allowance prescribed in subclause (1) of this clause plus 

the difference between that rate and the amount such partial dependant is receiving by way of 
a district or location allowance. 

 
(3) Where an employee: 
 

(a) is provided with board and lodging by his/her employer, free of charge; or 
 
(b) is provided with an allowance in lieu of board and lodging by virtue of the award or an order 

or agreement made pursuant to the Act; 
 

such employee shall be paid 662/3 per cent of the allowances prescribed in subclause (1) of this 
clause. 
 

(4) Subject to subclause (2) of this clause, junior employees, casual employees, part time employees, 
apprentices receiving less than adult rate and employees employed for less than a full week shall 
receive that proportion of the location allowance as equates with the proportion that their wage for 
ordinary hours that week is to the adult rate for the work performed. 

 
(5) Where an employee is on annual leave or receives payment in lieu of annual leave he/she shall be paid 

for the period of such leave the location allowance to which he/she would ordinarily be entitled. 
 
(6) Where an employee is on long service leave or other approved leave with pay (other than annual leave) 

he/she shall only be paid location allowance for the period of such leave he/she remains in the location 
in which he/she is employed. 

 
(7) For the purposes of this clause: 
 

(a) "Dependant" shall mean - 
 

(i) a spouse or defacto partner; or 
 
(ii) a child where there is no spouse or defacto partner; 
 
who does not receive a location allowance or who, if in receipt of a salary or wage package, 
receives no consideration for which the location allowance is payable pursuant to the 
provisions of this clause. 

 
(b) "Partial Dependant" shall mean a "dependant" as prescribed in paragraph (a) of this subclause 

who receives a location allowance which is less than the location allowance prescribed in 
subclause (1) of this clause or who, if in receipt of a salary or wage package, receives less than 
a full consideration for which the location allowance is payable pursuant to the provisions of 
this clause. 

 
(8) Where an employee is employed in a town or location not specified in this clause the allowance 

payable for the purpose of subclause (1) of this clause shall be such amount as may be agreed between 
Australian Mines and Metals Association, the Chamber of Commerce and Industry of Western 
Australia and the Trades and Labor Council of Western Australia or, failing such agreement, as may be 
determined by the Commission. 

 
(9) Subject to the making of a General Order pursuant to s.50 of the Act, that part of each location 

allowance representing prices shall be varied from the beginning of the first pay period commencing on 
or after the 1st day in July of each year in accordance with the annual percentage change in the 
Consumer Price Index (excluding housing), for Perth measured to the end of the immediately preceding 
March quarter, the calculation to be taken to the nearest ten cents. 

 



 
29. - WAGES 

 
(1) The minimum rates of wages payable to employees employed in classifications contained in subclause 

(2) of this clause shall be as follows: 
 

Broadbanded 
Groups 

Base Rate Supplementary 
Payment 

Arbitrated 
Safety Net 
Adjustment 

Total Minimum 
Weekly Rate (38 

Hours) 
 $ $ $ $ 
     

1 284.80 40.60 203.00 528.40 
2 299.50 42.50 203.00 545.00 
3 319.20 45.40 203.00 567.60 
4 337.40 48.10 203.00 588.50 
5 365.20 52.00 205.00 622.20 
6 383.50 54.60 205.00 643.10 

     
 
(2) Classification: Group 
    
 (a) Breaking down saws:  
    
  (i) Sawyers planking out and flitching to size with fully 

mechanised unit 
5 

  (ii) Sawyers as in (i) other than operating fully mechanised unit 5 
  (iii) Sawyers other than (i) or (ii) 4 
  (iv) Assistants including hookman other than item (v) 2 
  (v) Hookman who in addition operates chain or other power driven 

saw 
3 

  (vi) Log measurer 2 
    
 (b) Benchperson:  
  (i) No.  1 5 
  (ii) No.  2 4 
  (iii) No.  3 3 
  (iv) No.  4 2 
    
 (c) Stub Edger 5 
    
 (d) Dockers - Log Sawmilling Section:  
  (i) Responsible person at main dockers 3 
  (ii) Tallyperson at main docker 2 
  (iii) Dockerperson at main docker 2 
  (iv) Responsible person other dockers 2 
  (v) Tallyperson other dockers 2 
  (vi) Dockerperson other dockers 2 
    
 (e) Pullers-out and/or Assistants on No.  1 Bench:  
  (i) Single handed on dead or hand propelled roller 3 
  (ii) Double handed as in (i) 3 
  (iii) Others 3 
    
 (f) Pullers-out and/or Assistants on No.  2 Bench 2 
    
 (g) Pullers-out and/or Assistants on No.  3 Bench 2 
    
 (h) Power driven cross cut sawyer other than docking saw 3 
    
 (i) Mill or Yard Hand 1 



    
 (j) Kiln Attendant 3 
    
 (k) (i) Saw Doctor 5 
  (ii) Saw Doctor Special Skills 6 
    
 (l) Saw Sharpener 4 
    
 (m) Stacker for seasoning by means of stripping or other recognised 

method 
 

    
 (n) Tallyperson (other than paragraphs (f) and (u)):  
  (i) Who is responsible for the making up of clients' orders for 

delivery 
4 

  (ii) Other 3 
   2 
 (o) (i) Watchperson  
  (ii) Gatekeeper who is required to do administrative duties 4 
    
 (p) (i) Dockerperson or other employee who grades, selects or colour 

matches timber for joinery or machining sections 
3 

  (ii) Double end docker 3 
    
 (q) Woodmachining Sections:  
  (i) Shaper 5 
  (ii) Grinder whose principal duty is grinding knives and cutters 5 
  (iii) General Jointer and operator of sticker machine 5 
  (iv) Flooring machinist - fast feed 5 
  (v) Fast feed sizer 5 
  (vi) Mosaic flooring machinist and moulding machinist or two, 

three or four sides planer - 
 

  (aa) who is required to set up the machine and then only from such 
time as he/she is required so to act 

5 

  (bb) who is not required to set up the machine but is required to 
operate, and then only from such time as he/she is required so to 
act 

3 

  (vii) Buzzer:  
  (aa) when required to do other than planing one face and squaring 

edge and is required to set up the machine and then only from such 
time as he/she is required so to act 

5 

  (bb) who is required to set up the machine but is not required to do 
other than planing one face and edge and then only from such time 
as he/she is required so to act 

3 

  (cc) who is not required to set up the machine and is only required 
to buzz one face and one edge and then only from such time as 
he/she is required so to act 

3 

  (viii) Single/Double End Tenoner:  
  (aa) who is required to set up the machine and then only from such 

time as he/she is required so to act 
5 

  (bb) who is not required to set up his/her own machine but is 
required to operate the machine and then only from such time as 
he/she is required so to act 

3 

  (ix)Thicknesser:Dovetailer:  
  (aa) Thicknesser who is required to set up the machine and do 

other than just planing timber all round and then only from such 
time as he/she is required so to act 

5 

  (bb) Thicknesser who is not required to set up the machine and 
only plane timber all round and only from such time as he/she is 
required so to act 

3 

  (cc) Dovetailer who is required to set up the machine and then 5 



Only from such time as he/she is required so to act 
  (dd) Dovetailer who is not required to set up the machine but is 

required to operate, and then only from such time as he/she is 
required so to act 

3 

  (x) Chain Morticer:Morticer:Finger Jointer:  
  (aa) who is required to set up the machine and then only from such 

time as he/she is required so to act 
5 

  (bb) who is not required to set up the machine but is required to 
operate the machine and then only from such time as he/she is 
required so to act 

3 

  (xi) Grader behind fast feed flooring machine 3 
  (xii) (aa) Grader and Feeder, fast feed mosaic flooring machine 

who is required to set up the machine and then only from such time 
as he/she is required so to act 

5 

  (bb) Grader and Feeder, fast feed mosaic flooring machine who is 
not required to set up the machine and then only from such time as 
he/she is required so to act 

3 

  (cc) Multi Saw Operator who is required to set up the machine and 
then only from such time as he/she is required so to act 

4 

  (dd) Multi Saw Operator who is not required to set up the machine 
and then only from such time as he/she s required so to act 

3 

  (ee) Mitre Docking Saw Operator who is required to set up the 
machine and then only from such time as he/she is required so to 
act 

4 

  (ff) Multiple Mitre Docking Saw Operator 4 
  (gg) Operator Panel and Wall Saws who is required to set up the 

machine 
3 

  (hh) Operator Panel and Wall Saws who is not required to set up 
the machine 

3 

  (xiii) Tailer-out four sided planing machine 2 
  (xiv) Floor sanding machine 3 
  (xv) Wood Turner using hand tools 5 
  (xvi) (aa) Laminated beam assembler 3 
  (bb) Laminated beam layout coordinator 4 
  (xvii) (aa) Adhesive Section Operator, who is required to mix glue 

and perform quality testing 
5 

  (bb) Adhesive Section Assistant who is required to mix glue 4 
  (cc) Adhesive Section Assistant 3 
  (xviii) Gang nail truss press operator 4 
  (xix) Gang nail truss hand 3 
    
 (r) Re-Sawing:  
  (i) Circular sawyer cutting to depth 7½ inches or over 4 
  (ii) Tailer-out to above 2 
  (iii) Circular sawyer cutting to depth of under 7½ inches 3 
  (iv) Tailer-out to above 2 
  (v) Bandsaw roller recut -  
  (aa) Large-using blade over 3 inches 4 
  (bb) Tailer-cut to above 3 
  (cc) Small-using blade not over 3 inches 3 
  (dd) Tailer-cut to above 3 
    
 (s) Orderperson - whose duties include responsibility for rail 

consignment 
4 

    
 (t) Packer 3 
    
 (u) Mundijong Treatment Plant  
  (i) Pine Pole De-barking Machine Operator 4 
  (ii) Pine Pole De-barking Machine Pullers-out who is required to 3 



grade and tally logs and then only from such time as he/she is 
required so to act 

  (iii) Pine Pole Treatment Plant Operator 5 
    
 (v) Adults employed in grading, assembling and packing mosaic 

flooring pieces 
3 

 
(3) The minimum rates of wages payable to employees employed in classifications contained in this 

subclause shall be as follows: 
 

Broadbanded 
Groups 

Base Rate Supplementary 
Payment 

Arbitrated Safety 
Net Adjustments 

Total Minimum 
Weekly Rate (38 

Hours) 
 $ $ $ $ 
     

1 327.70 46.80 203.00 577.50 
2 334.40 47.80 203.00 585.20 
3 344.50 49.20 203.00 596.70 
4 351.10 50.20 203.00 604.30 
5 357.90 51.10 203.00 612.00 

     
 
Grade 1 
 

(i) Driver, rigid vehicle to 4.5 tonnes GVM (Gross Vehicle Mass) 
 
(ii) Driver of tow motor 
 

Grade 2 
 

(i) Driver Rigid Vehicle from 4.5 tonnes to 13.9 tonnes GVM or GCM (Gross Combination 
Mass) 

 
(ii) Driver, fork lift up to and including 5 tonnes lifting capacity 
 

Grade 3 
 

(i) Driver rigid vehicle over 13.9 tonnes GVM or GCM and up to 13 tonnes capacity 
 
(ii) Straddle Carrier Driver 
 
(iii) Driver of fork lift over 5 and up to 10 tonnes lifting capacity 

 
Grade 4 
 

(i) Driver, articulated vehicle to 22.4 tonnes GCM 
 
(ii) Driver, rigid vehicle and heavy trailer to 22.4 tonnes GCM 
 
(iii) Driver, rigid vehicle 4 or more axles over 13.9 tonnes GVM or GCM 
 
(iv) Driver of fork lift over 10 and up to 34 tonnes lifting capacity 
 

Grade 5 
 
(i) Driver, articulated vehicle over 22.4 tonnes GCM and up to 39 tonnes capacity 
 
(ii) Driver, rigid vehicle and heavy trailer to 22.4 tonnes GCM 
 
(iii) Driver of fork lift over 34 tonnes lifting capacity 



 
An employee who, in the course of his/her employment, drives a vehicle with self loading equipment 
which requires the possession of a certificate of competency shall be paid an extra $9.91 per week. 

 
(4) Apprentices: Apprentices shall be paid a percentage of the total minimum award rate as prescribed for 

Group 5A of subclause (1) of this clause as follows - 
 

Four Year Term Rate% 
  
First Year 50 
Second Year 60 
Third Year 75 
Fourth Year 90 

 
(5) Junior Employees: Employees less than 19 years of age who are not apprentices shall be paid a 

percentage of the total minimum award rate for Group 1 of subclause (1) of this clause as follows - 
 

Under 17 years of age 45 
17 years of age 55 
18 years of age 70 

 
(6) Leading Hands: 
 

In charge of 3 - 10 employees - extra $17.71 
In charge of 11 - 20 employees - extra $26.64 
In charge of over 20 employees - extra $34.60 

 
(7) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, 

under the Arbitrated Safety Net Adjustment Principle. 
 

These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay 
received by employees since 1 November 1991 above the rate prescribed in the Award, except where 
such absorption is contrary to the terms of an industrial agreement. 
 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 
 

 
30. - MINIMUM WAGE - ADULT MALES AND FEMALES 

 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise 

provided by this clause. 
 
(2) The minimum adult award wage for full-time employees aged 21 or more is $528.40 per week payable 

on and from the first pay period on or after 1 July 2007. 
 
(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State 

Wage Case Decisions. 
 
(4) Unless otherwise provided in this clause adults employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result shall not be paid 
less than pro rata the minimum adult award wage according to the hours worked. 

 
(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the 

percentage prescribed in the junior rates provision in this award to the minimum adult award wage. 
 
(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or 

Jobskill placements or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate. 

 



(7) Liberty to apply is reserved in relation to any special category of employees not included here or 
otherwise in relation to the application of the minimum adult award wage. 

 
(8) Subject to this clause the minimum adult award wage shall – 
 

(a) Apply to all work in ordinary hours. 
 

(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments 
during any period of paid leave and for all purposes of this award.   

 
(9) Minimum Adult Award Wage 
 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more 
payable under the 2007 State Wage order.  Any increase arising from the insertion of the minimum 
wage will be offset against any equivalent amount in rates of pay received by employees whose wages 
and conditions of employment are regulated by this award which are above the wage rates prescribed in 
the award.  Such above award payments include wages payable pursuant to enterprise agreements, 
consent awards or award variations to give effect to enterprise agreements and over award 
arrangements.  Absorption which is contrary to the terms of an agreement is not required. 

 
Increases under previous State Wage Case Principles or under the current Statement of Principles, 
excepting those resulting from enterprise agreements, are not to be used to offset the minimum wage. 

 
(10) Adult Apprentices 
 

(a) Notwithstanding the provisions of this clause, an apprentice, 21 years of age or more, shall not 
be paid less than $448.65 per week on and from the commencement of the first pay period on 
or after 1 July 2007 and $466.65 on and from the commencement of the first pay period on or 
after 1 September 2007. 

 
(b) The rate paid in the paragraph above to an apprentice 21 years of age or more is payable on 

superannuation and during any period of paid leave prescribed by this award. 
 

(c) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the 
ordinary rate of pay, it shall be calculated upon the rate prescribed in this award for the actual 
year of apprenticeship. 

 
(d) Nothing in this clause shall operate to reduce the rate of pay fixed by the award for an adult 

apprentice in force immediately prior to 5 June 2003. 
 

31. - AIR CONDITIONING 
 

(1) Subject to the exclusions contained in subclause (3) of this clause, where the employer commences to 
lease or renew a lease or first purchase a motor vehicle after November 1, 1984, for use by an 
employee working under the terms of this award, such motor vehicle shall be fitted with and continue 
to be fitted with a refrigerated air conditioning unit in reasonable working order. 

 
(2) Subject to the exclusions contained in subclause (3) of this clause, where the employer commenced to 

lease or renewed a lease or first purchased motor vehicle before November 1, 1984, for use by an 
employee working under the terms of this award, such motor vehicle shall be fitted with an air 
conditioning unit in reasonable operating order before November 1, 1985. 

 
(3) Provided that subclauses (1) and (2) of this clause shall not apply: 
 

(a) If the employer, the employee and the Union mutually agree in writing that an air conditioning 
unit should not be provided in respect of a particular vehicle.  A copy of any such agreement 
shall be provided to the employer, the employee and the Union. 

 
(b) to an employer in respect to an employee using a motor vehicle where such employee works 

solely outside of the summer months of the year. 



 
(c) to an employer in respect to an employee using a motor vehicle in any sector of Western 

Australia south of the 26th parallel of latitude in respect of which the provisions of an air 
conditioning unit is mutually agreed in writing between the employer, the employee and the 
Union to be inappropriate.  Where no agreement is reached the matter shall be determined by 
the Commission. 

 
(d) to an employer in respect to an employee using a motor vehicle in any sector of Western 

Australia south of the 26th parallel of latitude where the nature of deliveries in the industry 
involves a substantial number of short duration stops which significantly effect the capability 
of an air conditioning unit in reducing the heat disability.  This exclusion applies to van 
drivers/salesmen of all descriptions and small order deliveries and pickups of all descriptions.  
Any dispute as to the application of this paragraph shall be determined by the Commission. 

 
 

32. - MATERNITY LEAVE 
 

(1) Eligibility for Maternity Leave 
 

A worker who becomes pregnant shall, upon production to her employer of a certificate from a duly 
qualified medical practitioner stating the presumed date of her confinement, be entitled to maternity 
leave provided that she has had not less than 12 months' continuous service with that employer 
immediately preceding the date upon which she proceeds upon such leave. 
 
For the purposes of this clause: 
 
(a) A worker shall include a part-time worker but shall not include a worker engaged upon casual 

or seasonal work. 
 
(b) Maternity leave shall mean unpaid maternity leave. 
 

(2) Period of Leave and Commencement of Leave 
 

(a) Subject to subclauses (3) and (6) of this clause, the period of maternity leave shall be for an 
unbroken period of from 12 weeks to 52 weeks and shall include a period of 6 weeks 
compulsory leave to be taken immediately before the presumed date of confinement and a 
period of 6 weeks compulsory leave to be taken immediately following confinement. 

 
(b) A worker shall, not less than 10 weeks prior to the presumed date of confinement, give notice 

in writing to her employer stating the presumed date of confinement. 
 
(c) A worker shall give not less than four weeks' notice in writing to her employer of the date 

upon which she proposes to commence maternity leave, stating the period of leave to be taken. 
 
(d) A worker shall not be in breach of this order as a consequence of failure to give the stipulated 

period of notice in accordance with paragraph (c) of this subclause if such failure is 
occasioned by the confinement occurring earlier than the presumed date. 

 
(3) Transfer to a Safe Job 
 

Where in the opinion of a duly qualified medical practitioner, illness or risks arising out of the 
pregnancy or hazards connected with the work assigned to the worker make it inadvisable for the 
worker to continue at her present work, the worker shall, if the employer deems it practicable, be 
transferred to a safe job at the rate and on the conditions attaching to that job until the commencement 
of maternity leave. 
 
If the transfer to a safe job is not practicable, the worker may, or the employer may require the worker 
to, take leave for such period as is certified necessary by a duly qualified medical practitioner.  Such 
leave shall be treated as maternity leave for the purposes of subclauses (7), (8), (9) and (10) of this 
clause. 



 
(4) Variation of Period of Maternity Leave 
 

(a) Provided the addition does not extend the maternity leave beyond 52 weeks the period may be 
lengthened once only, save with the agreement of the employer, by the worker giving not less 
than 14 days' notice in writing stating the period by which the leave is to be lengthened. 

 
(b) The period of leave may, with the consent of the employer, be shortened by the worker giving 

not less than 14 days' notice in writing stating the period by which the leave is to be shortened. 
 

(5) Cancellation of Maternity Leave 
 

(a) Maternity leave, applied for but not commenced, shall be cancelled when the pregnancy of a 
worker terminates other than by the birth of a living child. 

 
(b) Where the pregnancy of a worker then on maternity leave terminates other than by the birth of 

a living child, it shall be the right of the worker to resume work at a time nominated by the 
employer which shall not exceed four weeks from the date of notice in writing by the worker 
to the employer that she desires to resume work. 

 
(6) Special Maternity Leave and Sick Leave 
 

(a) Where the pregnancy of a worker not then on maternity leave terminates after 28 weeks other 
than by the birth of a living child then - 

 
(i) she shall be entitled to such period of unpaid leave (to be known as special maternity 

leave) as a duly qualified medical practitioner certifies as necessary before her return 
to work, or 

 
(ii) for illness other than the normal consequences of confinement she shall be entitled, 

either in lieu of or in addition to special maternity leave, to such paid sick leave as to 
which she is then entitled and which a duly qualified medical practitioner certifies as 
necessary before her return to work. 

 
(b) Where a worker not then on maternity leave suffers illness related to her pregnancy, she may 

take such paid sick leave as to which she is then entitled and such further unpaid leave (to be 
known as special maternity leave) as a duly qualified medical practitioner certifies as 
necessary before her return to work, provided that the aggregate of paid sick leave, special 
maternity leave and maternity leave shall not exceed 1 950 hours. 

 
(c) For the purposes of subclauses (7), (8) and (9) of this clause, maternity leave shall include 

special maternity leave. 
 
(d) A worker returning to work after the completion of a period of leave taken pursuant to this 

subclause shall be entitled to the position which she held immediately before proceeding on 
such leave or, in the case of a worker who was transferred to a safe job pursuant to subclause 
(3) of this clause, to the position she held immediately before such transfer. 

 
Where such position no longer exists but there are other positions available, for which the 
worker is qualified and the duties of which she is capable of performing, she will be entitled to 
a position as nearly comparable in status and salary or wage to that of her former position. 
 

(7) Maternity Leave and Other Leave Entitlements 
 

Provided the aggregate of leave including leave taken pursuant to subclauses (3) and (6) of this clause 
does not exceed 1 950 hours: 
 
(a) A worker may, in lieu of or in conjunction with maternity leave, take any annual leave or long 

service leave or any part thereof to which she is then entitled. 
 



(b) Paid sick leave or other paid authorised award absences (excluding annual leave or long 
service leave), shall not be available to a worker during her absence on maternity leave. 

 
(8) Effect of Maternity Leave on Employment 
 

Notwithstanding any award or other provision to the contrary, absence on maternity leave shall not 
break the continuity of service of a worker but shall not be taken into account in calculating the period 
of service for any purpose of the award. 
 

(9) Termination of Employment 
 

(a) A worker on maternity leave may terminate her employment at any time during the period of 
leave by notice given in accordance with this award. 

 
(b) An employer shall not terminate the employment of a worker on the ground of her pregnancy 

or of her absence on maternity leave, but otherwise the rights of an employer in relation to 
termination of employment are not hereby affected. 

 
(10) Return to Work After Maternity Leave 
 

(a) A worker shall confirm her intention of returning to her work by notice in writing to the 
employer given not less than four weeks prior to the expiration of her period of maternity 
leave. 

 
(b) A worker, upon the expiration of the notice required by paragraph (a) of this subclause, shall 

be entitled to the position which she held immediately before proceeding on maternity leave 
or, in the case of a worker who was transferred to a safe job pursuant to subclause (3) of this 
clause, to the position which she held immediately before such transfer.  Where such position 
no longer exists but there are other positions available for which the worker is qualified and 
the duties of which she is capable of performing, she shall be entitled to a position as nearly 
comparable in status and salary or wage to that of her former position. 

 
(11) Replacement Workers 
 

(a) A replacement worker is a worker specifically engaged as a result of a worker proceeding on 
maternity leave. 

 
(b) Before an employer engages a replacement worker under this subclause, the employer shall 

inform that person of the temporary nature of the employment and of the rights of the worker 
who is being replaced. 

 
(c) Before an employer engages a person to replace a worker temporarily promoted or transferred 

in order to replace a worker exercising her rights under this clause, the employer shall inform 
that person of the temporary nature of the promotion or transfer and of the rights of the worker 
who is being replaced. 

 
(d) Provided that nothing in this subclause shall be construed as requiring an employer to engage 

a replacement worker. 
 
(e) A replacement worker shall not be entitled to any of the rights conferred by this clause except 

where her employment continues beyond the 12 months qualifying period. 
 

 
33. - PART-TIME EMPLOYMENT 

 
(1) A part-time employee may be engaged to work for a constant number of hours each week which, 

having regard to the various ways of arranging ordinary hours shall average less than 38 hours per 
week.  The number of such hours may be changed by the giving of one week's notice to the employee. 

 



(2) An employee so engaged shall be paid per hour one thirty-eighth of the weekly wage prescribed for the 
classification in which the employee is engaged. 

 
(3) An employee engaged on a part-time basis shall be entitled to the provisions of Clauses 10. - Overtime, 

11. - Holidays and Annual Leave, 14. - Absence Through Sickness and 15. - Compassionate Leave 
except where those provisions conflict with the following provisions in which case the following 
provisions shall apply in lieu of the abovementioned provisions: 

 
(a) Annual Leave 
 

Where a part-time employee is entitled to a payment either on termination or for the purpose 
of taking annual leave, or at a close down, for continuous service in any qualifying twelve 
monthly period, then that payment shall be made in respect of each cumulative period of 38 
ordinary hours worked during the qualifying period. 
 

(b) Holidays 
 

A part-time employee shall be allowed the holidays prescribed by Clause 11. - Holidays and 
Annual Leave without deduction of pay in respect of each holiday which is observed on a day 
ordinarily worked by the part-time employee. 
 

(c) Absence Through Sickness 
 

Notwithstanding the provisions of paragraph (b) of subclause (1) of Clause 14. - Absence 
Through Sickness the accrual of one-sixth of a week for each completed month of service 
shall be calculated on the average number of ordinary hours worked each week for each 
completed month of service. 
 

(d) Compassionate Leave 
 

Payment to a part-time employee in respect of Clause 15. - Compassionate Leave shall be 
made only where the employee otherwise would have been at work. 
 

(e) Overtime 
 

A part-time employee who works in excess of the daily or weekly hours fixed in accordance 
with subclause (1) hereof shall be paid overtime in accordance with Clause 10. - Overtime of 
this award. 
 

 
34. - DISPUTE SETTLEMENT PROCEDURE 

 
(1) The principle of conciliation and direct negotiation shall be adopted for the purpose of prevention and 

settlement of any industrial dispute that may arise. 
 
(2) The parties shall take an early and active part in discussions and negotiations aimed at preventing or 

settling disputes in accordance with the agreed procedure set out hereunder. 
 
(3) Any dispute shall be resolved in the following sequence:- 
 

(a) Discussions between the employee/s concerned (and shop steward if requested) and the 
immediate supervisors; 

 
(b) Discussions involving the employee/s concerned, the shop steward and the employer 

representatives; 
 
(c) Discussions involving union representatives and senior management representatives; 
 
(d) If the matter is still not settled it shall be referred to the Western Australian Industrial 

Relations Commission for resolution. 



 
(4) Until the matter is resolved in accordance with the above procedure, work shall continue normally.  

While the above procedure is being followed no party shall be prejudiced as to the final settlement by 
the continuation of work in accordance with the clause. 

 
(5) All parties to the award, the employers, their officials, the union and its members, will take all possible 

action to settle any dispute within reasonable time.  At least 7 days should be allowed for all stages of 
discussions to be finalised. 

 
(6) If the matter is still not settled it may be referred to the Western Australian Industrial Relations 

Commission for assistance. 
 
(7) This clause shall not prevent any party to a dispute from making application to the Western Australian 

Industrial Relations Commission. 
 

 
35. - SUPERANNUATION 

 
The superannuation provisions contained herein operate subject to the requirements of the hereinafter prescribed 
provision titled - Compliance, Nomination and Transition. 

 
(1) Definition: 
 

In this clause: 
 
(a) "Approved Occupational Superannuation Fund" means a superannuation fund which complies 

with the Occupational Superannuation Standards Act, 1987. 
 
(b) "Fund" means: 
 

(i) Westscheme; or 
 
(ii) any other approved occupational superannuation fund but only where the employer 

notifies the union in writing of his/her intention to join the fund prior to so doing. 
 

In the event of a dispute, the matter may be referred to the Western Australian 
Industrial Relations Commission. 
 

(c) "Ordinary Time Earnings" means the base classification rate, including supplementary 
payments where appropriate, leading hand rates, shift penalties together with any other all-
purpose allowance or penalty payment for work in ordinary time and shall include in respect 
to casual employees the appropriate casual loadings prescribed by this Award, but shall 
exclude any payment for overtime worked, vehicle allowances, fares or travelling time 
allowances (including payments made for travelling relating to distant work), commission or 
bonus. 

 
(d) "Eligible Employee" means an employee whose employment is regulated by this Award, who 

has completed one month's continuous service with the employer, who becomes a member of 
the fund, and for whom 3% of ordinary time earnings equals $2.00 per week or more.  The 
sum of $2.00 shall be increased to correspond to increases in administrative charges in 
Westscheme from time to time. 

 
(e) "Trustee" means the trustee of the relevant fund. 
 

(2) Contributions: 
 

(a) An employer shall, subject to subclause (6), contribute to a fund referred to in subclause (1)(b) 
in respect of all eligible employees an amount equal to 3% of each employee's ordinary time 
earnings each week with effect from the first pay period on or after the 12th day of March 
1990, or the employee's commencement date, whichever is the later. 



 
(b) Employer contributions together with any employee deductions shall be paid monthly for pay 

periods completed in each month.  Provided that payments may be made at such other times 
and in such other manner as may be agreed in writing between the Trustee of the Fund and the 
employer from time to time. 

 
(c) No contributions shall be made for: 
 

(i) periods of unpaid leave or unauthorised absences; or 
 
(ii) annual leave paid out on termination or any other payments paid out on termination. 
 

(3) Alternative Calculation of Payments: 
 

Notwithstanding the provisions of this clause the payments required to be made to a fund may be 
calculated on a basis agreed in writing between the Union and the employer. 
 

(4) Cessation of Contributions: 
 

The obligation of the employer to contribute to the fund in respect of an eligible employee shall cease 
on the last day of the eligible employee's employment with the employer. 
 

(5) Employee's Additional Voluntary Contributions: 
 

Where the rules of the fund allow an eligible employee to make additional contributions, an eligible 
employee may elect to make additional contributions to the fund and the employer shall, where an 
election is made upon the direction of the employee, deduct contributions from the employee's wages 
and pay them to the fund in accordance with the direction of the employee and the rules of the fund. 
 

(6) Employee Entry into Fund: 
 

(a) The employer must provide an employee with an application to join a fund within 14 days of 
the operative date of this clause or within 14 days of an employee's commencing employment, 
whichever is the later. 

 
(b) The employer is not obliged to make contributions to a fund: 
 

(i) where an employee has completed a letter of denial; or 
 
(ii) where an employee has not completed and returned the application referred to in 

paragraph (a) within 28 days of the operative date of this clause or within 28 days of 
an employee's commencing employment, whichever is the later; 

 
provided that an employer shall make contributions to a fund from the date on which the 
employee subsequently completes an application form. 

 
(c) If the employer fails to provide the employee with the application form referred to in 

paragraph (a) within the time prescribed in that paragraph the employer shall be obliged to 
make contributions as if the application had been provided within the prescribed time, 
provided that the employee returns the application within 14 days of being provided with the 
application by the employer. 

 
(d) (i) The letter of denial shall be in the following form: 
 

"To (employer) 
 
I have received an application for membership of the non-contributory 
Superannuation Fund and understand: 
 
(1) that should I sign such form you will make contributions on my behalf; and 



 
(2) that I am not required to make contributions of my own; and 
 
(3) that no deductions will be made from my wages for superannuation without 

my consent. 
 
However, I do not wish to be a member of the Fund or have contributions made on 
my behalf. 
 
SIGNATURE:__________________________ 
 
NAME:_______________________________ 
 
ADDRESS:____________________________ 
 
CLASSIFICATION:_____________________ 
 
DATE:_______________________________ 
 

(ii) a copy of the letter of denial shall be forwarded to the appropriate union. 
 

(7) Employers Exempted: 
 

The provisions of this clause shall not apply to any employer who has entered into an arrangement to 
pay superannuation contributions in respect of employees covered by this award, into any other 
approved occupational superannuation fund and such arrangement has been ratified by either the 
Western Australian Industrial Relations Commission or the Australian Industrial Relations 
Commission. 
 

Compliance, Nomination and Transition 
 
Notwithstanding anything contained elsewhere herein which requires that contribution be made to a 
superannuation fund or scheme in respect of an employee, on and from 30 June 1998 - 
 
(a) Any such fund or scheme shall no longer be a complying superannuation fund or scheme for 

the purposes of this clause unless - 
 

(i) the fund or scheme is a complying fund or scheme within the meaning of the 
Superannuation Guarantee (Administration) Act 1992 of the Commonwealth; and 

 
(ii) under the governing rules of the fund or scheme, contributions may be made by or in 

respect of the employee permitted to nominate a fund or scheme; 
 

(b) The employee shall be entitled to nominate the complying superannuation fund or scheme to 
which contributions are to be made by or in respect of the employee; 

 
(c) The employer shall notify the employee of the entitlement to nominate a complying 

superannuation fund or scheme as soon as practicable; 
 
(d) A nomination or notification of the type referred to in paragraphs (b) and (c) of this subclause 

shall, subject to the requirements of regulations made pursuant to the Industrial Relations 
Legislation Amendment and Repeal Act 1995, be given in writing to the employer or the 
employee to whom such is directed; 

 
(e) The employee and employer shall be bound by the nomination of the employee unless the 

employee and employer agree to change the complying superannuation fund or scheme to 
which contributions are to be made; 

 
(f) The employer shall not unreasonably refuse to agree to a change of complying superannuation 

fund or scheme requested by a employee; 



 
Provided that on and from 30 June 1998, and until an employee thereafter nominates a 
complying superannuation fund or scheme - 
 

(g) if one or more complying superannuation funds or schemes to which contributions may be 
made be specified herein, the employer is required to make contributions to that fund or 
scheme, or one of those funds or schemes nominated by the employer; 

 
or 
 

(h) if no complying superannuation fund or scheme to which contributions may be made be 
specified herein, the employer is required to make contributions to a complying fund or 
scheme nominated by the employer. 

 
 

36. - CONSULTATIVE MECHANISM 
 

(1) The parties to this Award are committed to co-operate positively to increase the efficiency, productivity 
and international competitiveness of the timber industry and to enhance the career opportunities and 
job security of employees in the industry. 

 
(2) At each plant or enterprise a consultative mechanism may be established by the employer, or shall be 

established upon request by the employees or their union.  The consultative mechanism and procedure 
shall be appropriate to the size, structure and needs of that plant or enterprise.  Measures raised by the 
employer, employees or union or unions for consideration consistent with the objectives of paragraph 
(a) of subclause (4) of this clause shall be processed through that consultative mechanism and 
procedures. 

 
(3) Measures raised for consideration consistent with paragraph (b) of subclause (4) of this clause shall be 

related to implementation of any new classification structure, and facilitative provisions contained in 
this Award and, matters concerning training and, subject to paragraph (d) of subclause (4) of this 
clause, any other measures consistent with the objectives of paragraph (a) of subclause (4) of this 
clause. 

 
(4) Without limiting the rights of either an employer or a union to arbitration, any other measure designed 

to increase flexibility at the plant or enterprise and sought by any party shall be notified to the 
Commission and by agreement of the parties involved shall be subject to the following requirements: 

 
(a) The changes sought shall not affect provisions reflecting national or state standards recognised 

by the Western Australian Industrial Relations Commission; 
 
(b) The majority of employees affected by the changes at the plant or enterprise must genuinely 

agree to the change; 
 
(c) No employee shall lose income as a result of the change; 
 
(d) The union must be a party to the agreement; 
 
(e) The union shall not unreasonably oppose any agreement; 
 
(f) Any agreement shall be subject to approval by the Western Australian Industrial Relations 

Commission and, if approved, shall operate as a schedule to this Award and take precedence 
over any provision of this Award to the extent of any inconsistency. 

 
(5) Any disputes arising in relation to the implementation of paragraphs (b) and (c) of subclause (4) of this 

clause shall be subject to the provisions of Clause 34. - Dispute Settlement Procedure. 
 

 
37. - WORK FLEXIBILITY 

 



(1) An employer may direct an employee to carry out such duties as are within the limits of the employee's 
skill, competence and training. 

 
(2) An employer may direct an employee to carry out such duties and use such tools and equipment as may 

be required provided that the employee has been properly trained in the use of such tools and 
equipment. 

 
(3) Any direction issued by an employer pursuant to subclauses (1) and (2) of this clause shall be 

consistent with the employer's responsibilities to provide a safe and healthy working environment. 
 

 



APPENDIX - RESOLUTION OF DISPUTES REQUIREMENTS 
 

(1) This Appendix is inserted into the award/industrial agreement as a result of legislation which came into 
effect on 16 January 1996 (Industrial Relations Legislation Amendment and Repeal Act 1995) and 
further varied by legislation which came into effect on 23 May 1997 (Labour Relations Legislation 
Amendment Act 1997). 

 
(2) Any dispute or grievance procedure in this award/industrial agreement shall also apply to any 

questions, disputes or difficulties which may arise under it. 
 
(3) With effect from 22 November 1997 the dispute or grievance procedures in this award/industrial 

agreement is hereby varied to include the requirement that persons involved in the question, dispute or 
difficulty will confer among themselves and make reasonable attempts to resolve questions, disputes or 
difficulties before taking those matters to the Commission. 

 
 



SCHEDULE A - PARTIES TO THE AWARD 
 

The following organisation is a party to this award: 
 
The Construction, Mining, Energy, Timberyards, Sawmills and Woodworkers Union of Australia - Western 
Australian Branch 
 



 
SCHEDULE B - SCHEDULE OF RESPONDENTS 

 
Bunnings Limited 
 
Whittakers Limited 
 
Timber Traders Cockburn 
 
Amalgamated Timber Products 
 
Cullity Timber Holdings Pty Ltd 
 
Woodpeckers Ltd 
 
ARCUS Shopfitters 
 

 



APPENDIX - S.49B - INSPECTION OF RECORDS REQUIREMENTS 
 

(1) Where this award, order or industrial agreement empowers a representative of an organisation of 
employees party to this award, order or industrial agreement to inspect the time and wages records of 
an employee or former employee, that power shall be exercised subject to the Industrial Relations 
(General) Regulations 1997 (as may be amended from time to time) and the following: 

 
(a) The employer may refuse the representative access to the records if: - 
 

(i) the employer is of the opinion that access to the records by the representative of the 
organisation would infringe the privacy of persons who are not members of the 
organisation; and 

 
(ii) the employer undertakes to produce the records to an Industrial Inspector within 48 

hours of being notified of the requirement to inspect by the representative. 
 

(b) The power of inspection may only be exercised by a representative of an organisation of 
employees authorised for the purpose in accordance with the rules of the organisation. 

 
(c) Before exercising a power of inspection, the representative shall give reasonable notice of not 

less than 24 hours to an employer. 
 

 
DATED at Perth this 21st day of December, 1951. 
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 Cl 641/95 01/07/95 75 WAIG 2125 

 Cl. 911/96 01/07/96 76 WAIG 3365 

 Cl. 1400/97 01/07/97 77 WAIG 2547 

 Cl. 975/98 1/07/98 78 WAIG 2999 

 Cl. 690/99 01/07/99 79 WAIG 1843 

 Cl 718/01 01/08/01 81 WAIG 1559 

 Cl. 686/02 01/07/02 82 WAIG 1185 

 Cl. 570/03 01/07/03 83 WAIG 1657 

 Cl 696/04 1/07/04 84 WAIG 2145 

 Cl. 458/05 07/07/05 85 WAIG 1893 

 Cl. 59/06 01/07/06 86 WAIG 1471 

 Cl. 53/07 01/07/07 87 WAIG 2435 



     

29.  Wages  

 (32)(b) 369/82 19/10/82  

 State Wage 461/83 06/10/83  

 State Wage 461/83 02/03/84  

 State Wage 104/84 06/04/84  

 State Wage 104/85 06/04/85  

 (25)® 1087/84186/85 13/06/85  

 State Wage 821/85 04/11/85  

 Ins.  (16)(r), 
(17), (18) 

996/84 04/02/86  

 State Wage 261/86 23/07/86  

 (25)(r) 1035/86 20/02/87  

 State Wage 1195/86 10/03/87  

 State Wage 1406/87 05/02/88  

 Cl. 464/87 01/07/88  

 Cl. 1153/88 28/09/88  

 Cl. 676/89 14/08/89 69 WAIG 3588 

 Cl. 1820/89(R) 11/12/89 70 WAIG 1136 

 Cl. 874/90 (R2) 12/06/90 70 WAIG 2833 

 Cl. 1174/91 26/09/91 71 WAIG 3278 

 Cl. 601/92 14/10/92 72 WAIG 2588 

 (1), (2) 682/93 03/06/93 73 WAIG 1540 

 Preamble &(1); 
(3);& (7) 

123/95 10/07/95 75 WAIG 2840 

 Rates & Ins.  
Text 

940/97 14/11/97 77 WAIG 3177 



 (1),(3) deleted 
(1) inserted in 
error, (6) & (7) 

183/99 05/05/99 79 WAIG 1427 

 Rates (1) & (1), 
insert text (7) 

609/99 01/08/99 79 WAIG 1843 

 (6) 824/99 02/12/99 80 WAIG 188 

 (6) 1134/00 01/11/00 80 WAIG 5619 

 Cl 752/01 01/08/01 81 WAIG 1721 

 (6) 1358/01 17/09/01 81 WAIG 2755 

 Cl. 797/02 01/08/02 82 WAIG 1369 

 Cl. 569/03 5/06/03 83 WAIG 1899 & 
2674 

 Cl 570/04 4/06/04 84 WAIG 1521 & 
2079 

 Cl. 576/05 07/07/05 85 WAIG 2083, 2907 

 Cl. 957/05 07/07/06 86 WAIG 1631 & 
2420 

 Cl. 1/07 01/07/07 87 WAIG 1487 & 
2355 

     

30.  Minimum Wage – Adult Males and Females  

 Ins.  Cl. 534/82 07/02/83  

 State Wage 461/83 06/10/83  

 State Wage 461/83 02/03/84  

 State Wage 104/84 06/04/84  

 State Wage 104/85 06/04/85  

 State Wage 821/85 04/11/85  

 State Wage 261/86 23/07/86  

 State Wage 1195/86 10/03/87  

 State Wage 1406/87 05/02/88  

 State Wage 730/88 09/09/88  



 Cl. 1153/88 28/09/88  

 Cl. 676/89 14/08/89 69 WAIG 3588 

 Min Wage 
$248.80 

1940/89 01/10/89 69 WAIG 2913 

 Cl. 874/90 (R2) 12/06/90 70 WAIG 2833 

 Min Wage 
$268.80 

1309 & 
1310/91 

24/09/91 71 WAIG 2748 

 Min.  Wage 
$275.50 

415A/92 30/11/92 73 WAIG 4 

 Min.wage prov 940/97 14/11/97 77 WAIG 3177 

 Cl 183/99 05/05/99 79 WAIG 1427 

 Rates & text 609/99 01/08/99 79 WAIG 1843 

 Cl 752/01 01/08/01 81 WAIG 1721 

 Cl. 797/02 01/08/02 82 WAIG 1369 

 (9) 1197/03 1/11/03 83 WAIG 3537 

 Cl 570/04 4/06/04 84 WAIG 1521 

 Cl. 576/05 07/07/05 85 WAIG 2083, 2907 

 Cl. 957/05 07/07/06 86 WAIG 1631 & 
2420 

 Cl. 1/07 01/07/07 87 WAIG 1487 & 
2355 

     

31.  Air Conditioning  

 Ins.  Cl. 844/84 31/01/85  

     

32.  Maternity Leave  

 Ins Cl. 303/88 31/05/88  

 Text (2) & (4) Cor 303/88 19/06/90 70 WAIG 2517 

     



33.  Part-Time Employment  

 Ins.  Cl. 676/89 14/08/89 69 WAIG 3588 

     

34.  Dispute Settlement Procedure  

 Ins.  Cl. 676/89 14/08/89 69 WAIG 3588 

     

35.  Superannuation  

 Ins.  Cl. 2554/89 12/03/90 70 WAIG 1135 

 Ins.  Text 599/98 30/06/98 78 WAIG 2559 

     

36.  Consultative Mechanism  

 Cl. 1174/91 26/09/91 71 WAIG 3278 

     

37.  Work Flexibility  

 Cl. 1174/91 26/09/91 71 WAIG 3278 

     

Appendix - Resolution of Disputes Requirements  

 Ins.  Appendix 693/96 16/07/96 76 WAIG 2768 

 App 2053/97 22/11/97 77 WAIG 3079 

     

Schedule A - Parties to the Award  

 Ins.  Sch 617/93 04/05/93 73 WAIG 1645 

     

(Schedule of Respondents) 



 Sch. 411/91 12/09/91 71 WAIG 2599 

 Rename Sch. 617/93 04/05/93 73 WAIG 1645 

Schedule B - schedule of Respondents  

     

Appendix - S.49B - Inspection of Records Requirements  

 Ins.  Appendix 694/96 16/07/96 76 WAIG 2789 

 (1) ins.  Text 2053/97 22/11/97 77 WAIG 3138 

 App. 491/98 16/04/98 78 WAIG 1471 

     

 
 


