Transport Workers (Government) Award, 1952
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This award shall be known as the Transport Workers (Government) Award, 1952, as amended and consolidated,
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1.3 - AREA AND SCOPE

This award shall apply to all employees who are eligible for membership in the applicant Union employed by
the employer named in Clause 9. — Named Parties, following the vocations mentioned

1.4 - EQUAL OPPORTUNITY

The provision of this award shall be interpreted and applied so as not to discriminate against an employee on
any ground on which discrimination in work is unlawful under the Equal Opportunity Act 1984.

1.5-TERM

The term of this award shall be for a period of one year from the date of delivery. The date of this award is the
12" day of May, 1952.

16.1

1.6.2

1.6.3

1.6.4

1.6 - DEFINITIONS

"Motor driver's assistant™ shall mean and include any employee who accompanies the driver to assist in
loading, unloading or delivering.

"Loaders" shall mean and include all employees engaged mainly in loading or unloading any goods,
wares, merchandise or materials on to or from any vehicle.

"Yardperson" shall include all adult employees, not otherwise specified, employed or in connection
with a stable, garage or yard.

"Gross Combination Mass" means:

(@) In the case of an articulated truck or trailer combination —
The maximum permissible mass (whether described as the gross train mass or otherwise) for
the motor vehicle and the trailer(s) or semi-trailer(s) attached to it, together with the load

carried on each, as stated in any certificate of registration or other certificate that is issued in
respect of the motor vehicle by the relevant Authority or by the corresponding authority of
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another State or Territory or that is required by law to be painted or displayed on the motor
vehicle; and

(b) In any other case —

() The maximum permissible mass (whether described as the gross vehicle mass or
otherwise) for the motor vehicle and its load (but including any trailer and its load) as
stated in a certificate of registration or other certificate that is issued in respect of the
motor vehicle by the relevant Authority or by the corresponding authority of another
State or Territory or that is required by law to be painted or displayed on the motor
vehicle.

(i) This definition is inclusive of that for "Gross Vehicle Mass".

"Junior Employee" shall mean any person under the age of twenty years in receipt of less than the adult
wage.

"Low loader articulated vehicle™ means a vehicle consisting of a tandem drive prime mover and
gooseneck semi-trailer (not being a drop deck semi-trailer) with the loading area of the semi-trailer a
maximum of 1 metre off the ground. The prime mover and gooseneck semi-trailer being designed and
manufactured and plated to operate at the required mass limited.

"Union™ means the Transport Workers' Union of Australia, Industrial Union of Workers, Western
Australian Branch.

"WAIRC" and "Commission" means the Western Australian Industrial Relations Commission

2. - CONTRACT OF EMPLOYMENT

2.1 - CONTRACT OF SERVICE

Definitions

(@) For the purposes of Clause 2.1 — Contract of Service only, the following terms shall have the
following meaning:

(b) "Casual employee" means an employee as defined in Clause 2.2 - Types of Employment.

(© "Fixed term contract employee™ means a person engaged by the employer under a contract of
employment for a specified period.

(d) "Probationary employee” means an employee who is serving a period of probation in
accordance with Clause 2.1.2 of this clause.

(e "Trainee" means an employee engaged in a full time or part time structured employment based
training arrangement, approved by the Western Australian Department of Education and
Training and which, on successful completion, provides the employee with a nationally
recognised qualification.

® "Traineeship training contract” means the agreement between the employer and the trainee
that provides details of the traineeship and the obligations of the employer and trainee, and
that is registered with the Western Australian Department of Education and Training.

Probation

(@) All employees appointed by the employer shall initially be employed on a probationary period
not exceeding three months.

(b) Prior to the expiry of a probationary period of employment, the employer shall:
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(©

(d)

)

() confirm the appointment;

(i) where performance issues have been identified and appropriate support and training
to enhance performance have been documented, extend the employee's period of
probation for a further period as determined by the line manager, but shall not exceed
a further three months; or

(iii) terminate the appointment due to unsatisfactory performance.

Any employee on a weekly engagement who is ready, willing and available for work shall be
provided with a full week's work by the employer. If a full week's work is not provided, the
employee shall be entitled to not less than the minimum weekly wage prescribed in this award
for their class of work. A full week's work for a part time employee shall equate to the
ordinary working hours as agreed between the part time employee and the employer under
Clause 3.1.6.

The employer shall be under no obligation to pay for any day not worked upon which the
employee is required to present themselves for duty, except where such absence from work is
on account of holidays or leave to which the employee is entitled to under this or any other
relevant award.

An employer may direct an employee to carry out such duties as are within the limits of the
employee's skill, competence and training, including work that is incidental or peripheral to
the employee's main tasks or functions.

Notice of termination of employment by the employer

@)

(b)

(©)

(d)

)

The employment of an employee, other than a casual employee, trainee, or fixed term contract
employee as defined in Clause 2.1.1, must not be terminated unless the employer has given the
employee the required period of notice in accordance with the following table or the employer
has provided the employee with payment in lieu of notice.

Period of continuous service Required period of notice
Not more than 1 year At least 1 week

More than 1 year but not more than 3 years At least 2 weeks

More than 3 years but not more than 5 years At least 3 weeks

More than 5 years At least 4 weeks

The period of notice for an employee, who at the time of being terminated is over 45 years of
age and has completed at least two year's continuous service with the employer, shall be
increased by one week.

The employee may be terminated by the employer giving the employee part of the required
period of notice, with payment in lieu for the remainder of the required period of notice.

Payment in lieu of notice must equal or exceed the total amounts that, if the employee's
employment had continued until the end of the required period of notice, the employer would
have become liable to pay the employee because of the employment continuing during that
period.

Payment in lieu of notice must be worked out on the basis of:

() the employee's ordinary hours of work, even if they are not standard hours;

(i) the amounts ordinarily payable to the employee in respect of those hours including,
for example, allowances, loadings and penalties; and



214

2.15

2.16
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(iii) any other amounts payable under the employee's contract of employment.

Termination of an employee for serious misconduct

@)

(b)

An employer may terminate an employee without notice or payment in lieu of notice if the
employee is guilty of serious misconduct. In such cases, wages shall be paid up to the time of
dismissal only.

"Serious misconduct" means misconduct of such a nature that it would be unreasonable to
require the employer to continue the employment of the employee concerned during the
required period of notice.

Notice of termination of employment of casual employees

@)

(b)

The employment of a casual employee must not be terminated unless the employer has given
the employee one hour’s notice of termination or payment in lieu of one hour's notice.

Notwithstanding Clause 2.1.5(a) and the exclusion of casual employees in Clause 2.1.3(a), a
casual employee may, subject to the provisions of section 170CBA of the Workplace
Relations Act 1996 (Cth) be entitled to notice of termination as provided for in section 170CM
of the Workplace Relations Act 1996 (Cth).

Notice of termination of employment of trainees

@)

(b)

Trainees engaged under a traineeship training contract as defined in Clause 2.1.1(f) are not, at
the conclusion of the contract, entitled to notice or payment in lieu of notice.

Although the completion of a traineeship does not guarantee the trainee future employment in
the public sector, the employer will cooperate to assist the trainee to be placed in suitable
employment, should a position arise.

Notice of termination of employment of fixed term contract employees

Fixed term contract employees as defined in Clause 2.1.1(c) are not, at the conclusion of the contract,
entitled to notice or payment in lieu of notice.

Notice of termination of employment by the employee

@)

(b)

©

Except as otherwise provided in this clause, an employee, including a probationary employee,
shall provide the employer with one week's notice of termination or forfeit one week's pay in
lieu of notice, unless the employer otherwise approves.

An employee employed on an ongoing basis as a caretaker shall provide the employer with
two week's notice of termination or forfeit two week’'s pay in lieu of notice, unless the
employer otherwise approves.

A casual employee shall provide the employer with one hour's notice of termination or forfeit
one hour's pay in lieu of the required notice.

Statement of employment

On termination of service, an employee shall, on request, be given a Statement of Employment setting
out the length of service and duties performed by the employee.

Job search entitlement

@)

During the period of notice of termination given by the employer, an employee shall be
allowed up to one day's time off without loss of pay during each week of notice for the
purpose of seeking other employment. The time off shall be taken at times that are convenient
to the employee after consultation with the employer.
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(b) If the employee has been allowed paid leave for more than one day during the notice period
for the purpose of seeking other employment, the employee shall, at the request of the
employer, be required to produce proof of attendance at an interview or they shall not receive
payment for the time absent. For this purpose, a statutory declaration will be sufficient.

2.2 - TYPES OF EMPLOYMENT

Definitions

For the purposes of this award, the following terms shall have the following meaning, unless defined
differently elsewhere in the award:

(@) "Casual employee" means an employee who is engaged on an hourly basis for a period not
exceeding four weeks in any workplace.

(b) "Full time employee” means an employee who is engaged for 38 hours per week in
accordance with Clause 3.1 — Hours.

(© "Part time employee” means an employee who undertakes work for less than the hours
designated as full time by Clause 3.1 — Hours.

A person may be appointed as a full time or part time employee:

@ on an ongoing basis; or

(b) for a fixed term.

A person may be appointed as a casual employee, subject to the provisions of this Clause.

Employees will be employed on an ongoing basis except in the following circumstances where fixed
term and casual contracts may be used:

(@) special projects;

(b) to temporarily fill vacancies where a decision has been made to fill that vacancy, whilst the
recruitment process is being undertaken:

(© to fill vacancies due to:

(d) parental leave;

(e long service leave;

()] sick leave;

(9) employees' compensation;

(h) secondments;

Q) the substantive occupant working in another position that may involve higher duties;

()] leave without pay;

(k) other forms of leave as prescribed in the relevant award/s; and

()] any other situations as agreed between the employer and the union, either at an industry or a

local level.
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Employees appointed on either an ongoing basis or on a fixed term contract shall be advised in writing
of their terms of appointment and such advice shall specify the dates of commencement, hours of work
and, in the case of fixed term contract employees, the cessation of the contract.

Casual employment

@)

(b)

When an employee is appointed on a casual basis and before they are so engaged, they shall
be informed of their casual status and their conditions of employment.

Casual employees shall receive a 20% loading in lieu of annual leave, sick leave and public
holidays.

Part time employment

@)

(b)

©

(d)

A part time employee shall be entitled to the same entitlements as a full time employee, to be
provided on a pro rata basis according to the hours worked by the employee.

At the time of engagement, the employer and the part time employee will agree in writing on a
regular pattern of work, specifying the hours worked each day, which days of the week the
employee will work, and the actual starting and finishing times each day. Rostered employees
shall be informed of their minimum hours of engagement and the basis upon which rosters are
formulated. An agreement concerning a part time employee’s ordinary hours of work shall be
consistent with the relevant provisions of Clause 3.1 — Hours.

The employer and employee may agree, in writing, to a temporary variation to an employee's
ordinary working hours such that:

0] time worked up to eight hours on any day is not to be regarded as overtime but an
extension of the agreed hours for that day and should be paid at the normal rate of

pay;

(i) additional days worked, up to a total of five days per week, are regarded as an
extension of the agreed hours and should be paid at the normal rate of pay;

(iii) additional hours worked for which overtime is not paid shall be considered as part of
the employee's ordinary working hours; and

(iv) any time worked beyond the relevant daily spread of hours and/or days of the week as
prescribed in Clause 3.1 — Hours shall be considered overtime.

Nothing in this Clause prevents the employer and employee from agreeing, in writing, to a
permanent variation to the part time employee’s ordinary working hours as established under
Clause 2.2.8(b).

2.3 - EMPLOYMENT RECORDS

Definitions

@)

In this clause:

0] "industrial instrument"* means:

(i) an award,;

(iii) an industrial agreement;

(iv) an order of the Commission under the Industrial Relations Act 1979; or

v) an employer-employee agreement.



(b) (1)
(i)
(iii)

(iv)

v
(vi)

"relevant person’* means:
the employee concerned;

if the employee is a represented person, their representative. The term representative
includes the Secretary and duly accredited officials of the union;

a person authorised in writing by the employee;
the Secretary or duly accredited official of the union; and

an officer referred to in section 93 of the Industrial Relations Act 1979 authorised in
writing by the Registrar.

2.3.2  Keeping of employment records

€)] The employer shall keep, or cause to be kept, employment records showing:
) the employee's name and, if the employee is under 21years of age, their date of birth;
(i) any industrial instrument that applies;
(iii) the date on which the employee commenced employment with the employer;
(iv) for each day:
(aa) the time at which the employee started and finished work, including roster
details if applicable;
(bb) the period or periods for which the employee was paid; and
(cc) details of work breaks including meal breaks;
(v) for each pay period:
(aa) the employee's designation;
(bb) the gross and net amounts paid to the employee under the industrial
instrument; and
(cc) all deductions and the reasons for them;
(dd) all leave taken by the employee, whether paid, partly paid or unpaid;
(ee) the information necessary for the calculation of the entitlement to, and
payment for long service leave under the industrial instrument;
(FF) any other information in respect of the employee required under the
industrial instrument to be recorded; and
(99) any information, not otherwise covered by this clause, that is necessary to
show that the benefits received by the employee comply with the industrial
instrument.
(b) The employer must ensure that:
) the employment records are kept in accordance with the Industrial Relations

(i)

(General) Regulations 1997 as amended or superseded from time to time;

each entry in relation to long service leave is retained:
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©

(d)

(iii) during the employment of the employee; and

(iv) for not less than 7 years after the employment terminates; and

v) each other entry is retained for not less than 7years after it is made.

Form of records

() An employer is to ensure that the employment records of the employer are kept:

(aa) by making entries in the English language in or on a separate page of a
bound or loose-leaf book kept specifically for that purpose; or

(bb) by recording or storing the particulars required to be entered in the
employment records by means of a mechanical, electronic or other device,
but so that the particulars so recorded or stored will remain in the form in
which they were originally recorded or stored and will be capable of being
reproduced in written form in the English language;

(cc) with only one employee's records appearing on any one page;

(dd) so that the record for each pay period of each employee is identifiable; and

(ee) in a manner that enables compliance with Clauses 2.3.2 and 2.3.3 of this
clause to be readily ascertained.

A person is not to alter employment records unless the alteration is annotated so as to identify:
) the nature of the alteration;
(i) the person making the alteration; and

(iii) the date on which the alteration was made.

Access to employment records

@)

(b)

An employer, on written request by a relevant person, must:

() produce to the person the employment records relating to an employee; and
(i) let the person inspect the employment records.

The duty placed on an employer by this Clause:

0] continues so long as the records are required to be kept under Clause 2.3.2(b);

(i) is not affected by the fact that the employee is no longer employed by the employer
or that the industrial instrument no longer applies to them;

(iii) includes the further duties:

(aa) to let the relevant person enter premises of the employer for the purpose of
inspecting the records; and

(bb) to let the relevant person take copies of or extracts from the records; and
(cc) must be complied with not later than:

" at the end of the next pay period after the request is received; or
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" the seventh day after the day on which the request was made to the
employer.

(iv) If the employer maintains a personal or other file on an employee, the employee shall
be entitled to examine all material contained on that file and take copies at a time that
does not result in the employer's business being unduly interrupted or otherwise
hampered.

2.4 - RIGHT OF ENTRY

Right of entry for discussions with employees

@)

(b)

Definitions
() In this clause:
(aa) "authorised representative” means a person who holds an authority in force
under the Industrial Relations Act 1979;
(bb) "relevant employee™, when used in connection with the exercise of a power

by an authorised representative of the union, means an employee who is a
member of the union or who is eligible to become a member of the union.

An authorised representative of the union may, on notification to the employer, enter during
working hours, any premises where relevant employees work, for the purpose of holding
discussions at the premises with any of the relevant employees who wish to participate in
those discussions.

Right of entry to investigate breaches

@)

(b)

©

An authorised representative of the union may, on notification to the employer, enter during
working hours, any premises where relevant employees work, for the purpose of investigating
any suspected breach of an award, industrial agreement or order that applies to any such
employee, or the Industrial Relations Act 1979, the Minimum Conditions of Employment Act
1993 or the Occupational Safety and Health Act 1984.

An "authorised representative" and "relevant employees" have the same meaning as in Clause
2.4.1(a).

For the purpose of investigating a suspected breach in accordance with this clause, the
authorised representative:

0] subject to Clause 2.4.2(c)(iv), may require the employer to produce for the
representative's inspection, during working hours at the employer's premises or at any
mutually convenient time and place, any employment records of employees or other
documents kept by the employer that are related to the suspected breach;

(i) shall not conduct interviews during normal working hours in the circumstances that
will result in the employer's business being unduly interrupted or otherwise
hampered;

(iii) may make copies of the entries in the employment records or documents related to
the suspected breach;

(iv) shall treat with confidentiality any information obtained from employment records;
and

v) may, during working hours, inspect or view any work, material, machinery, or
appliance that is relevant to the suspected breach.



3.1.1

3.1.2

3.1.3

3.14

(d)

)

U

)]

(h)

(i)

0

(k)

In exercising a power under Clause 2.4.2(c)(i), an authorised representative is not entitled to
require the production of employment records or other documents unless, before exercising
the power, the authorised representative has given the employer concerned:

() at least 24 hours' written notice, if the records or other documents are kept on the
employer's premises; or

(i) at least 48 hours' written notice, if the records or other documents are kept elsewhere.

The provisions of Clause 2.4.2(c)(iv) apply except where, in accordance with section 491(7) of
the Industrial Relations Act 1979, the Commission has waived the requirement for the
authorised representative to give the employer concerned notice.

Where the Commission has waived the requirement to give the employer concerned notice of
an intended exercise of a power, the authorised representative must, after entering the
premises and before requiring the production of the records or documents, give the person
who is apparently in charge of the premises the certificate or a copy of the certificate provided
by the Commission under section 491(8) of the Industrial Relations Act 1979 authorising the
authorised representative's exercise of a power without notice.

If:

0] a person proposes to enter, or is on, premises in accordance with Clauses 2.4.2(c)(i)
& (ii); and

(i) the occupier, including a person in charge of the premises, requests the person to

show their authority;

(iii) the person is not entitled to enter or remain on the premises unless they show the
occupier the authority in force under the Industrial Relations Act 1979.

The occupier of premises must not refuse, or intentionally and unduly delay, entry to the
premises by a person entitled to enter the premises under Clauses 2.4.2(c)(i) & (ii).

A person must not intentionally and unduly hinder or obstruct an authorised representative in
the exercise of the powers conferred by this clause.

A person must not purport to exercise the powers of an authorised representative under this
clause if the person is not the holder of a current authority issued by the Registrar under
Division 2G of Part Il of the Industrial Relations Act 1979.

The parties shall comply with the terms of Division 2G of Part Il of the Industrial Relations
Act 1979.

3. - HOURS OF WORK

3.1 - HOURS

The ordinary hours of work shall be 38 per week and shall be worked between the hours of 7am and
6pm Monday to Friday.

Ordinary hours shall be worked within a 20 day cycle of eight hours on the first 19 days in each cycle
with 0.4 of one hour of each such day worked accruing as an entitlement to take the 20th day in each
cycle as a paid day off as though worked.

The ordinary hours of work shall not exceed 8 hours on any one day.

Commencing and finishing times once having been determined, may be varied by agreement between
the employer, employee and where appropriate the Union delegate to suit the circumstances of the
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establishment, or in the absence of agreement, by seven days notice of alteration given by the employer
to the employee.

Where an employer desires to vary or change the starting time and finishing time, he shall give one
week's notice of such variation or change to his employees and post a notice of the intended change at
the depot, garage or yard

At the time of engagement, the employer and the part time employee will agree in writing on a regular
pattern of work, specifying the hours worked each day, which days of the week the employee will
work, and the actual starting and finishing times each day. Rostered employees shall be informed of
their minimum hours of engagement and the basis upon which rosters are formulated.

3.2 - ROSTERED DAYS OFF

An employer and employee may, by agreement, allow rostered days off to accumulate, and such
accumulated days shall be taken at a mutually convenient time.

An employer and an employee may, by agreement, substitute the day the employee is to take off for
another day.

Where an employer desires to vary or change the usual starting and finishing time he shall give one
weeks notice of such variation or change to the employees concerned and post a notice of the intended
change at the depot, yard or garage.

This clause shall not operate so as to allow an employee to accrue an entitlement to rostered days off
while that employee is on long service leave.

This clause shall not operate so as to allow an employee who is rostered off duty to claim either sick
leave or compassionate leave in substitution for such rostered day off.

An employee shall accrue an entitlement of 24 minutes per day whilst on sick leave towards his
rostered day off. However, his sick leave entitlement shall be debited by eight hours for each days
absence.

An employee on employees compensation:

(@) For a period of less than one complete 20 day work cycle shall accrue time towards a rostered
day off.

(b) For periods of one or more complete 20 work cycle shall not accrue time towards a rostered
day off.

(© For a period of less than one complete 20 day work cycle and a rostered day off falls within

the period, the employee will not be re-rostered for an additional day off.
(d) For periods of one or more complete 20 day work cycle no Rostered Day Off is accrued.
There will be no entitlement to payment for time accrued towards a rostered day off on either
termination or dismissal, nor will there be any requirement to accumulate a full credit prior to being

entitled to a rostered day off.

Overtime provisions will not apply until after eight hours have been worked on each day, or in the case
of part-time employees until after the hours normally worked on that day.

Implementation of the 38-hour week for full time employees shall be applied to part-time employees on
a proportionate basis.

There will be no rostered days off duty applicable to employees whilst on leave without pay.

The provisions of this clause do not apply to casual employees.
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in another position whilst the permanent occupant is on a rostered day off duty.

3.3 - OVERTIME

Subject to Clause 3.3.4, all time worked:-
@ outside the ordinary hours of work prescribed for any day in Clause 3.1 — Hours, hereof, or

(b) outside the ordinary hours of work prescribed for any week by Clause 3.1 — Hours, hereof but
which time would not be outside the ordinary hours for any day; shall stand alone and be paid
for at the rate of time and a half for the first two hours and double time thereafter in addition
to the ordinary weekly wage. Provided that all time worked after midday Saturday and on
Sundays shall be paid for at the rate of double time and provided further that the extra rates
prescribed in Clause 4.2.6 - Extra Rates shall not be regarded as part of the ordinary rate for
calculating overtime.

A employee required for work on a day other than his ordinary working day or recalled to work after
leaving his employer's business premises shall be paid for a minimum of four hours' work at the
appropriate rate.

Notwithstanding anything contained in this award —

@ Requirement to work reasonable overtime.
() An employer may require an employee to work reasonable overtime at overtime
rates.
(i) An employee may refuse to work overtime in circumstances where the working of

such overtime would result in the employee working hours which are unreasonable
having regard to:

(aa) any risk to employee health and safety;
(bb) the employee's personal circumstances including any family responsibilities;
(cc) the needs of the workplace or enterprise;

(dd) the notice (if any) given by the employer of the overtime and by the
employee of their intention to refuse it; and

(ee) any other relevant matter.

€)] When overtime work is necessary it shall, wherever reasonably practicable, be so arranged
that employees have at least ten consecutive hours off duty between the work of successive
days.

(b) A employee (other than a casual employee) who works so much overtime between the

termination of his ordinary work on one day and the commencement of his ordinary work on
the next day that he has not at least ten consecutive hours off duty between those times shall,
subject to this Clause 3.3.4 be released after completion of such overtime until he has had ten
consecutive hours off duty without loss of pay for ordinary working time occurring during
such absence.

(c) If, on the instructions of his employer, such a employee resumes or continues work without
having had such ten consecutive hours off duty, he shall be paid at double rates until he is
released from duty for such period and he shall then be entitled to be absent until he has had
ten consecutive hours off duty without loss of pay for ordinary working time occurring during
such absence.
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3.4.2

1)

@)

©)

4)

®)

(6)

)

@)

©)

3.4 - PART TIME EMPLOYEES

The employer and employee may agree, in writing, to a temporary variation to an employee's ordinary
working hours such that:

@ time worked up to 8 hours on any day is not to be regarded as overtime but an extension of the
agreed hours for that day and should be paid at the normal rate of pay;

(b) additional days worked, up to a total of five days per week, are regarded as an extension of the
agreed hours and should be paid at the normal rate of pay; and

(© additional hours worked for which overtime is not paid shall be considered as part of the
employee's ordinary working hours.

Nothing in this Clause prevents the employer and employee from agreeing, in writing, to a permanent
variation to the part time employee's ordinary working hours as established under this Clause.
4 - WAGES

4.1 - MINIMUM ADULT AWARD WAGE

No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise
provided by this clause.

The minimum adult award wage for full-time employees aged 21 or more is $679.90 per week payable
on and from the commencement of the first pay period on or after 1 July 2015.

The minimum adult award wage is deemed to include all State Wage order adjustments from State
Wage Case Decisions.

Unless otherwise provided in this clause adults employed as casuals, part-time employees or piece
workers or employees who are remunerated wholly on the basis of payment by result shall not be paid
less than pro rata the minimum adult award wage according to the hours worked.

Employees under the age of 21 shall be paid no less than the wage determined by applying the
percentage prescribed in the junior rates provision in this award to the minimum adult award wage.

The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or
Jobskill placements or employed under the Commonwealth Government Supported Wage System or to
other categories of employees who by prescription are paid less than the minimum award rate, provided
that no employee shall be paid less than any applicable minimum rate of pay prescribed by the
Minimum Conditions of Employment Act 1993.

Liberty to apply is reserved in relation to any special category of employees not included here or
otherwise in relation to the application of the minimum adult award wage.

Subject to this clause the minimum adult award wage shall —
@ Apply to all work in ordinary hours.

(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments
during any period of paid leave and for all purposes of this award.

Minimum Adult Award Wage
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more

payable under the 2015 State Wage order decision. Any increase arising from the insertion of the
minimum wage will be offset against any equivalent amount in rates of pay received by employees
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whose wages and conditions of employment are regulated by this award which are above the wage
rates prescribed in the award. Such above award payments include wages payable pursuant to
enterprise agreements, consent awards or award variations to give effect to enterprise agreements and
over award arrangements. Absorption which is contrary to the terms of an agreement is not required.

Increases under previous State Wage Case Principles or under the current Statement of Principles,
excepting those resulting from enterprise agreements, are not to be used to offset the minimum wage.

Adult Apprentices

@ Notwithstanding the provisions of this clause, an apprentice, 21 years of age or more, shall not
be paid less than $584.20 per week on and from the commencement of the first pay period on
or after 1 July 2015.

(b) The rate paid in the paragraph above to an apprentice 21 years of age or more is payable on
superannuation and during any period of paid leave prescribed by this award.

(© Where in this award an additional rate is expressed as a percentage, fraction or multiple of the
ordinary rate of pay, it shall be calculated upon the rate prescribed in this award for the actual
year of apprenticeship.

(d) Nothing in this clause shall operate to reduce the rate of pay fixed by the award for an adult
apprentice in force immediately prior to 5 June 2003.

4.2 - WAGES

The minimum weekly rate of wage payable to employees covered by this award shall be as per the
provisions comprising:

@ Part A — Wages Adjusted by Arbitrated Safety Net Adjustments; or
(b) Part B — Expired Industrial Agreement Wages;
whichever is the greater.

The wage rates to apply for the purpose of the no-disadvantage test under the Industrial Relations Act
1979 shall be as per the provisions comprising:

€)] Part A — Wages Adjusted by Arbitrated Safety Net Adjustments; or

(b) Part B — Expired Industrial Agreement Wages;

whichever is the greater.

Part A — Wages Adjusted by Arbitrated Safety Net Adjustments

@ Adult employees:
An adult employee shall be paid the following total weekly wage which is comprised of the
components for base rate and supplementary payment. All components of the total weekly
wage are payable for all purposes of this award.

Total Base Rate  Safety Net ~ Supplementary  Special
Weekly Adjustment Payment Payment

Wage
$ $ $ $ $



Total
Weekly
Wage

Group 1 736.10

Motor driver's assistant
Loader

Driver of mechanical horse
with or without trailer

Group 2 756.50
Driver rigid vehicle to 4.5

tonnes GVM (Gross Vehicle

Mass) or GCM (Gross

Combination Mass)

Employee riding a
motorcycle in the course of
employment

Driver of tow motor
Group 3 760.40

Driver rigid vehicle 4.5 to
13.9 tonnes GVM or GCM

Driver of fork lift up to and
including 4500 kg lifting
capacity

Driver of tractor without
power operated attachments

Group 4 772.50

Driver rigid vehicle over 13.9
tonnes GVM or GCM

Straddle carrier driver
Driver of fork lift over 4500

kg and up to 9000 kg lifting
capacity

Base Rate

$
324.50

327.80

334.60

344.60

Safety Net ~ Supplementary  Special
Adjustment Payment Payment
$ $ $
357.50 46.30 7.80
358.60 46.80 23.30
358.70 47.80 19.30
359.40 49.20 19.30



Total Base Rate  Safety Net ~ Supplementary  Special
Weekly Adjustment Payment Payment
Wage
$ $ $ $ $
Group 5 782.80 351.30 362.00 50.20 19.30

Driver articulated vehicle up
to 22.4 tonnes GCM

Driver rigid vehicle and
heavy trailer up to 22.4
tonnes GCM

Driver rigid vehicle 4 axles
over 13.9 tonnes GVM

Driver of fork lift over 9000
kg lifting capacity
Group 6 813.50 358.90 363.50 51.20 39.90

Driver low loader up to 43
tonnes GCM

Driver articulated vehicle
over 22.4 tonnes GCM

Driver rigid vehicle and
heavy trailer over 22.4 tonnes

Group 7 825.80 364.70 362.20 52.10 46.80

Driver low loader over 43
tonnes GCM (for each
additional complete tonne
over 43 an extra 81 cents as
part of the weekly wage rate
of all purposes shall be
payable)

(b) Service Increments: Adult employees shall be paid service increments for all purposes of the
award as follows:
after one year of service $4.97 per week
after two years of service $9.78 per week

(© Leading Hands: A leading hand appointed as such by the employer and placed in charge of

) not less than three and not more than 10 other employees, shall be paid $25.30 per
week extra.

(i) more than 10 and not more than 20 other employees, shall be paid $38.00 per week
extra.

(iii) more than 20 other employees, shall be paid $48.25 per week extra.
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(d)

)

Junior Employees

(i)

(i)

Rates of pay (per cent of the total wage payable to an adult employee for the class of
work performed)

%

Under 19 years of age 70
Under 20 years of age 80
20 years of age 100

No junior under 17 years of age shall be permitted to have sole charge of a motor
vehicle.

Self-loading Equipment:

An employee who, in the course of his/her employment, drives a vehicle equipped with self
loading equipment which requires the possession of a certificate of competency shall be paid
an extra $9.86 per week.

Part B — Expired Industrial Agreement Wages

Notwithstanding the wage rates prescribed in Clause 4.2.3(a) the following rates being the rates paid
from the 1% January 2005 as contained in the Transport Employees (Government) Department of
Culture & Arts Agreement 2004:

Weekly wage:
1 Jan 2004
$28.60/wk
A
Group 1 $546.90
Motor driver's assistant
Loader
Driver of mechanical horse with or without trailer
Group 2 $572.40
Driver rigid vehicle to 4.5 tonnes GVM (gross vehicle mass) or
GCM (gross combination mass)
Employee riding a motorcycle in the course of employment
Driver of tow motor
Group 3 $577.40
Driver rigid vehicle 4.5 to 13.9 tonnes GVM or GCM
Driver of fork lift up to and including 4500kg lifting capacity
Driver of tractor without power operated attachments
Group 4 $592.30
Driver rigid vehicle over 13.9 GVM or GCM
Straddle carrier driver
Driver of fork lift over 4500kg and up to 9000Kkg lifting capacity
Group 5 $602.40

Driver articulated vehicle up to 22.4 tonnes GCM
Driver rigid vehicle and heavy trailer up to 22.4 GCM
Driver rigid vehicle 4 axles over 13.9 tonnes GVM
Driver of fork lift over 9000kg lifting capacity
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Weekly wage:
1 Jan 2004

$28.60/wk
A

Group 6 $640.80
Driver low loader up to 43 tonnes GCM

Driver articulated vehicle over 22.4 tonnes GCM

Driver rigid vehicle and heavy trailer over 22.4 tonnes

Group 7 $658.70

Driver low loader over 43 tonnes GCM (for each additional
complete tonne over 43 an extra 81 cents as part of the weekly wage
rate of all purposes shall be payable)

Special Payment and Safety Net Adjustment

@)

(b)

©)

(d)

The special payment contained in the table of Clause 4.2.3 of this clause shall form part of the
total wage and is included in the Total Weekly Wage.

The rates of pay in this award include arbitrated safety net adjustments available since
December 1993, under the Arbitrated Safety Net Adjustment Principle.

These arbitrated safety net adjustments may be offset against any equivalent amount in the
rate of pay received by employees since 1 November 1991 above the rate prescribed in the
award, except where such absorption is contrary to the terms of an industrial agreement.

Increases in rates of pay otherwise made under the State Wage Case Principles, excepting
those resulting from enterprise agreements, are not to be used to offset arbitrated safety net
adjustments.

Extra Rates

@)

(b)

©)

All persons carting and coming into personal contact with tarred road metal, hot bitumen,
tarred blocks or spreading tar or hot bitumen shall be paid $1.85 per week extra, provided this
shall not apply to any packaged goods from which the material does not leak or to any
employee who is not required to handle any of the materials named.

Offensive materials - employees carting any of the following offensive materials shall be paid
$1.50 per week extra - bone dust, bones, blood manure, dead animals' offal including that
which is carted from hotels and restaurants or other places in kerosene tins, green skins, raw
hides, and sheep skins when fly-blown or maggoty, sausage skin casings (except when packed
in non-leaky containers for consumption), spent oxide, hair and fleshings, soda ash, muriate of
potash, sheep's trotters (known as "pie"), stable, cow or pig manure, meat meal, liver meal,
blood meal, T.N.T. and any other material which is offensive material. Any disputes in
relations to this clause will be subject to Clause 8 — Dispute Settlement Procedure Clause.

Dirty materials - employees carting any of the following dirty materials shall be paid 26 cents
per hour extra when loaded or unloaded by the driver (except by tipping) - coal, coke,
briquettes, plumage, graphite, ferro or iron manganese, lime, "comaidai" lime, tallite, limil,
plaster, plaster of paris, red oxide, zinc oxide, superphosphate (in secondhand and/or farmer's
own bags), dicalcic phosphate, yellow ochre, red ochre, charcoal, empty flour bags, supercel
in jute bags, stone dust refuse and/or garbage from ships in port, street sweepings, when carted
as a full load, and any material or a particular load thereof which may be dirty. Any material
may deleted from this definition as a result of the parties invoking Clause 8. — Dispute
Settlement Procedure. This allowance shall not apply to any packaged goods from which the
material does not leak or seep or to any employee who is not required to handle any of the
materials named.



(d)

Drivers who handle money during any week or portion of a week as part of their duties and
account for it shall be paid in addition to the rate of wage prescribed by Clause 4.2 - Wages as
follows:

For any amount handled up to $20 96¢

For any amount handled over $20 but not $1.85

exceeding $200

For any amount handled over $200 but not $3.35

exceeding $600

For any amount handled over $600 but not $4.71

exceeding $1000

For any amount handled over $1000 $6.78

0] The term "money" used herein shall be deemed to include cheques.

(i) Employees carting carbon black, except when packed in sealed metal containers,

shall be paid $1.25 per day or part thereof.

(iii) Employees carting secondhand furniture, except to or from a dealer, auction mart or
repairer, shall be paid $12.50 per week extra.

(iv) Employees carting livestock (horses, cattle, sheep, pigs or goats) shall be paid $12.15
per week extra.

(V) A driver who is required to act as salesman of goods in his/her vehicle shall be paid
$1.85 per week extra.

(vi) Where two or more of the foregoing rates (other than those in subclauses (iv) and
(vii) of this clause) have application, only the highest of such rates shall be payable.

(vii)  An employee required to work in a van or a chamber with a temperature of less than

0°C shall receive an additional 50 cents per hour or part thereof for all time so
worked.

4.2.7  Payment of Wages

@)

(b)

(©)

(d)

©)

(®

Wages shall be paid fortnightly. Overtime and penalty rates, where applicable, shall be paid at
least monthly.

Accompanying each payment of wages there shall be a pay advice slip to be retained by the
employee. On this slip the employer shall clearly detail the gross wages, where practical its
composition, the net wages payable and show details of each deduction.

Overtime shall be calculated and based on the aggregate wage as provided in the wages clause
of the relevant award before any deduction is made for board and/or lodging.

On termination of employment the employer shall pay to the employee all monies payable to
that employee before the employee leaves the place of employment or the same shall be
forwarded to the employee by post in the following week.

Wages shall be paid by direct funds transfer to the credit of an account nominated by the
employee at such bank, building society or credit union approved by the employer.

Provided that where such form of payment is impractical or where some exceptional
circumstances exist and by agreement between the employer and the union, payment by
cheque may be made.
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)]

(h)

(i)

An employee who performs shift or weekend work irregularly may be paid shift or weekend
penalties during the pay period in which the work is performed.

Subject to the provisions of this clause, no deduction shall be made from an employee's wages
unless the employee has authorised such deduction in writing.

By agreement between the employer and the majority of employees at each yard, depot or
garage, wages may be paid by direct electronic funds transfer into an employee's bank (or
other recognised financial institution) account.

4.3 - SUPPORTED WAGE SYSTEM

Employees eligible for a supported wage

@)

(b)

©

(d)

)

This Clause defines the conditions that will apply to employees who, because of the effects of
a disability, are eligible for a supported wage under the terms of the award. In the context of
this Clause, the following definitions will apply:

"Supported Wage System” means the Commonwealth Government system to promote
employment for people who cannot work at full award wages because of a disability, as
documented in "Supported Wage System: Guidelines and Assessment Process".

"Accredited assessor" means a person accredited by the management unit established by the
Commonwealth Government under the Supported Wage System to perform assessment of an
individual's productive capacity within the Supported Wage System.

"Disability Support Pension" means the Commonwealth pension scheme to provide income
security for persons with a disability as provided under the Social Security Act 1991, as
amended from time to time, or any successor to that scheme.

"Assessment instrument” means the form provided for under the Supported Wage System that
records the assessment of the productive capacity of the person to be employed under the
Supported Wage System.

Eligibility criteria

@)

(b)

©

Employees covered by this Clause will be those who are unable to perform the range of duties
to the competence level required within the class of work for which the employee is engaged
under the award, because of the effects of a disability on their productive capacity and who
meet the impairment criteria for receipt of a Disability Support Pension.

This Clause does not apply to any existing employee who has a claim against the employer,
which is subject to the provisions of employees' compensation legislation, or any provision of
the award relating to the rehabilitation of employees who are injured in the course of their
current employment.

This Clause also does not apply to employers in respect of their facility, programme,
undertaking, service or the like which receives funding under the Disability Services Act 1986
and fulfils the dual role of service provider and sheltered employer to people with disabilities
who are in receipt of or eligible for a Disability Support Pension, except with respect to an
organisation which has received recognition under s10 or s12A of the Act, or if a part only has
received recognition, that part.

Supported wage rates

Employees to whom this Clause applies shall be paid the applicable percentage of the minimum rate of
pay prescribed by the award for the class of work for which the person is performing according to the
following schedule:
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Assessed capacity (per Clause 4.3.4) % of applicable award rate

10%* 10%
20% 20%
30% 30%
40% 40%
50% 50%
60% 60%
70% 70%
80% 80%
90% 90%

(Provided that the minimum amount payable shall be not less than $61 per week).

*Where an employee's assessed capacity is 10%, they shall receive a high degree of assistance and
support.

Assessment of capacity
@ For the purpose of establishing the percentage of the award rate to be paid to the employees,

the productive capacity of the employee will be assessed in accordance with the Supported
Wage System and documented in an assessment instrument by either:

0] the employer and the union, in consultation with the employee, or if desired by any of
these; or
(i) the employer and an accredited assessor from a panel agreed by the parties to the

award and the employee.
Lodgement of assessment instruments

@ All assessment instruments under the conditions of this Clause, including the appropriate
percentage of the award wage rate to be paid to the employee, shall be lodged by the employer
with the Registrar of the WAIRC.

(b) All assessment instruments shall be agreed and signed by the parties to the assessment,
provided that where the union is not a party to the assessment, it shall be referred by the
Registrar to the union by certified mail and shall take effect unless an objection is notified to
the Registrar within 10 working days.

Review of assessment

The assessment of the applicable percentage should be subject to annual review or earlier on the basis
of a reasonable request for such a review. The process of review shall be in accordance with the
procedures for assessing capacity under the Supported Wage System.

Other terms and conditions of employment

Where an assessment has been made, the applicable percentage shall apply to the wage rate only.
Employees covered by the provisions of this Clause will be entitled to the same terms and conditions of
employment as all other employees covered by the award paid on a pro rata basis.

Workplace adjustment

An employer wishing to employ a person under the provisions of this Clause shall take reasonable
steps to make changes in the workplace to enhance the employees' capacity to do the job. Changes may
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involve re-design of job duties, working time arrangements and work organisation in consultation with
other employees in the area.

Trial period

@ In order for an adequate assessment of the employee's capacity to be made, an employer may
employ a person under the provisions of this Clause for a trial period not exceeding 12 weeks,
except that in some cases additional work adjustment time (not exceeding 4 weeks) may be
needed.

(b) During the trial period, the assessment of capacity shall be undertaken and the proposed wage
rate for a continuing employment relationship shall be determined.

(c) The minimum amount payable to the employee during the trial period shall be not less than
$61 per week.

(d) Work trials should include induction or training as appropriate to the job being trialled.

O] Where the employer and employee wish to establish a continuing employment relationship

following the completion of the trial period, a further contract of employment shall be entered
into based on the outcome of assessment under Clause 4.3.4.

4.4 - FARES & TRAVELLING TIME

Where an employee is sent from one place to another and cannot reasonably return to their home each night,
they shall be transported at the expense of the employer and they shall receive reasonable out of pocket
expenses for meals and bed.

451
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4.5 - FARES OUTSIDE THE METROPOLITAN AREA

The fares of an employee proceeding for the first time from their place of engagement to work outside
the metropolitan area shall be paid by the employer who may deduct the amount thereof from such
employee's first or later wages. Provided that the amount so deducted shall be refunded to the
employee if they continue to work for the employer for at least two months or if the work ceases
sooner, for so long as the work continues.

If the employee continues to work for an employer according to the requirements as stipulated in
Clause 4.5.1, of this clause, the employer shall, on termination of the employee's engagement by the
employer, except in the case of gross misconduct by the employee, pay the fare of the employee back
from the place of work to the place of engagement if the employee so desires.

5 - ALLOWANCES AND FACILITIES

5.1 - JUNIOR WORKERS

Juniors may be employed in the proportion of one junior to every five adults employed.
@ Provided that, where less than five adults are employed, one junior may be employed.

(b) Provided further, that junior driver assistants may be employed in the proportion of one junior
to every three or fraction of the first three adult drivers

When ascertaining the number of junior drivers and junior driver assistants to be allowed at the one
time, the same adult drivers shall not be used twice in the calculations.

Junior employees shall furnish the employer with a certificate showing the following particulars:-

(@) Name in full
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(b) Age and date of birth
The certificate shall be signed by the employee.

No employer shall have any claim upon the employer for additional wages, in the event of his age
being wrongly stated on this certificate.

5.2 - MEALS

An employee required to work overtime for more than 1% hours without being notified on the previous
day or earlier that he/she will be so required to work, shall be supplied with any meal required by the
employer or paid $11.70 for a meal.

If the amount of overtime required to be worked necessitates a second or subsequent meal, the
employer shall, unless he has notified the employee concerned on the previous day or earlier, pay an
amount of $11.70 for each second or subsequent meal.

If a employee in consequence of receiving such notice has provided himself with a meal or meals and
is not required to work overtime or is required to work less overtime than notified, he shall be paid the
amount above prescribed in respect of the meals not then required.

All employees shall have break of one hour for a meal on all the days in the week between 12 noon and
2.00pm.

The rates for meals shall be adjusted in accordance with the rates as contained in Schedule I, Part Il of
the Government Officers Salaries and Allowances Award as varied from time to time.

5.3 - HANDLING HEAVY ARTICLES

Where an employee is called upon to handle, without proper mechanical appliances, any one article, in such a
manner as to require him to exert a lift of over 21 kilos an extra employee shall be provided.

54.1

54.2

5.4.3

5.4.4

5.4 - DISTANT WORK AND CHANGE OF DEPOT

Where an employer transfers an employee, after he/she comes to work, from one stable, garage, yard or
place situated more than two kilometres distant from the stable, garage, yard or place at which he/she
usually works, fares to and from such altered stable, garage, yard or place shall be allowed by the
employer. If he/she is transferred temporarily to work at a stable, garage, yard or place which requires
him/her to travel two kilometres or more from his/her home beyond the distance he/she usually travels,
the excess fares to and from and excess time shall be paid for by the employer.

Except as provided for in Clause 5.4.3, an employee engaged on work from which he/she is unable to
return to his/her home at night shall be supplied with reasonable food and accommodation or shall be
paid for such personal expenses as he/she reasonably incurs but shall be paid at least $14.37 per day in
addition to payments set out in Clause 5.2 - Meals of this award.

An employee engaged on work which requires him/her to sleep in or about his/her truck whilst in the
course of travelling from one point to another, or in the absence of suitable accommodation is obliged
to live in a tent or hut shall in addition to the application of clause 5.4.2 in respect of food, be paid an
allowance in lieu of accommodation of $15.87 per night.

Notwithstanding any other provisions contained in this clause and in lieu of any such provisions the
following conditions shall apply to a employee who is engaged or selected or advised by an employer
to proceed to work at such distance that he cannot return to his home each night and where such work
is located north of the 26th parallel of south latitude or in any other area to which air transport is the
only practicable means of travel:

(@) An employee may return to his home or to Perth or to any other place at a weekend to be
mutually agreed upon between the employee and his employer:
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() After four continuous months of service with his employer; and in addition to the
weekend the employee shall be entitled to two days leave on ordinary pay subject to
the provisions of Clause 5.4.4(b), and

(i) After each further period of four months continuous service with his employer; and in
addition to the weekend, the employee shall be entitled to two days leave, one of
which days shall be on ordinary pay subject to the provisions of Clause 5.4.4(b).

(b) Where a employee returns home or to Perth or any other place in accordance with the
provisions of this subclause and returns to the job and commences work at the time arranged
with his employer, on the first working day for that employee immediately following the
period of leave referred to in Clause 5.4.4(a), that employee shall be paid at the completion of
the first pay period commencing on or after the day upon which the employee returns to work
from the leave taken pursuant to Clause 5.4.4(a) hereof the ordinary pay for that period of
leave and the actual cost of air fares incurred in travelling home or to Perth or to any other
place and to the job and which in no case shall exceed the cost of an economy air fare from the
job to Perth and return.

(© The entitlement to leave and travelling accruing to a employee pursuant to Clause 5.4.4(a)
hereof may be availed of as soon as reasonably practicable after it becomes due and if it is not
availed of within one month after it so becomes due the entitlement shall lapse.

Any time in respect of which a employee is absent from work except time for which he/she is entitled
to claim payment pursuant to Clause 6.2. - Sick Leave or time spent on holidays pursuant to Clause 6.4.
— Public Holidays and Clause 6.1. - Annual Leave shall not count for determining his rights to travel
and leave under the provisions of Clause 5.4.4 of this clause.

For the purposes of this clause, "work™ means all work performed under this award in connection with
the transport industry.

Any dispute arising out of Clause 5.4.6 shall be dealt with in accordance with Clause 8 — Dispute
Resolution Procedure.

5.5 - MOTOR VEHICLE ALLOWANCE

Where an employee is required and authorised to use his own motor vehicle in the course of his duties
he shall be paid an allowance not less than that provided for in the table set out hereunder.
Notwithstanding anything contained in this Clause the employer and the employee may make any other
arrangement as to car allowance not less favourable to the employee.

Where an employee in the course of a journey travels through two or more of the separate areas,
payment at the rates prescribed herein shall be made at the appropriate rate applicable to each of the
separate areas traversed.

Rates of Hire for Use of Employee's Own Vehicle on Employer's Business

MOTOR CAR
. Rate (cents) per kilometre
Area Details Engine Displacement (in cubic centimetres)
Over 1600cc 1600cc
ALk to 2600cc and under
Metropolitan Area 69.0 58.9 48.9
South West Land Division 71.5 61.1 51.0
North of 23.50 South Latitude 78.7 67.3 56.4
Rest of the State 73.7 62.9 52.4
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5.5.5

5.5.6

MOTOR CYCLE

Distance Travelled on
Official Business

Rate (cents) per kilometre

Rate per kilometre 23.9

"Metropolitan Area" means that area within a radius of fifty kilometres from the Perth Railway Station.

"South West Land Division™ means the South West Land Division as defined by Section 6, Schedule 1,
Land Administration Act 1997 excluding the area contained within the Metropolitan Area.

The allowances prescribed in this clause shall be automatically adjusted by the same amount and from
the same date as any movement in the same allowances prescribed in Schedule H, Part 2 and 3 of the
Government Officers Salaries, Allowances & Conditions Award.

5.6 - HIGHER DUTIES

A employee who is called upon to perform two or more grades of work for more than two hours on any day,
shall be paid for the day at the grade for which the highest rate of wage is prescribed. Where the work for
which the highest rate is prescribed does not exceed two hours on any day, the employee shall be paid the
highest rate for the actual time so worked.

5.7.1

5.7.2

5.7.3

5.7 - DISTRICT ALLOWANCES

For the purposes of this clause the following terms shall have the following meaning:

@)

(b)

©

"dependant™ in relation to an employee means:

) a spouse; or

(i) where there is no spouse, a child or any other relative resident within the State who
rely on the employee for their main support; who does not receive a district or
location allowance of any kind.

"partial dependant™ in relation to an employee means:

() a spouse; or

(i) where there is no spouse, a child or any other relative resident within the State who
rely on the employee for their main support;

who receives a district or location allowance of any kind less than that applicable to an
employee without dependants under any award, agreement or other provision regulating the
employment of the partial dependant.

"spouse™ means an employee's spouse including de facto partner.

For the purposes of this clause, the boundaries of the various districts shall be as described hereunder
and as delineated on the plan Schedule A —District Allowance of this award.

For the purposes of this clause, a district shall mean:

@)

(b)

The area within a line commencing on the coast; thence east along lat. 28 to a point north of
Tallering Peak, thence due south to Tallering Peak; thence southeast to Mt Gibson and
Burracoppin; thence to a point southeast at the junction of lat. 32 and long. 119; thence south
along long. 119 to coast.

That area within a line commencing on the south coast at long. 119 then east along the coast to
long. 123; then north along long. 123 to a point on lat. 30; thence west along lat. 30 to the
boundary of No 1 District.



5.7.4

5.7.5

5.7.6

5.7.7

578

5.7.9

5.7.10

5.7.11

5.7.12

5.7.13

() The area within a line commencing on the coast at lat. 26; then along lat. 26 to long. 123;
thence south along long. 123 to the boundary of No 2 District.

(d) The area within a line commencing on the coast at lat. 24; thence east to the South Australian
Border; thence south to the coast; thence along the coast to long. 123 thence north to the
intersection of lat. 26; thence west along lat. 26 to the coast.

(e That area of the State situated between the lat. 24 and a line running east from Carnot Bay to
the Northern Territory.

® That area of the State north of a line running east from Carnot Bay to the Northern Territory
Border.

An employee shall be paid a district allowance at the standard rate prescribed in Column Il of Schedule
A of this award, for the district in which the employee’s headquarters is located. Provided that where
the employee's headquarters is situated in a town or place specified in Column Il of Schedule A, the
employee shall be paid a district allowance at the rate appropriate to that town or place as prescribed in
Column IV of Schedule A.

An employee who has a dependant shall be paid double the district allowance prescribed by Clause
5.7.2 for the district, town or place in which the employee’'s headquarters is located.

Where an employee has a partial dependant the total district allowance payable to the employee shall
be the district allowance prescribed by Clause 5.7.2 plus an allowance equivalent to the difference
between the rate of district or location allowance the partial dependant receives and the rate of district
or location allowance the partial dependant would receive if he or she was employed in a full time
capacity under the award, Agreement or other provision regulating the employment of the partial
dependant.

When an employee is on approved annual recreational leave, the employee shall for the period of such
leave, be paid the district allowance to which he or she would ordinarily be entitled.

When an employee is on long service leave or other approved leave with pay (other than annual
recreational leave), the employee shall only be paid district allowance for the period of such leave if the
employee, dependant/s or partial dependant/s remain in the district in which the employee's
headquarters are situated.

When an employee leaves their or her district on duty, payment of any district allowance to which the
employee would ordinarily be entitled shall cease after the expiration of two weeks unless the
employee’s dependant/s or partial dependant/s remain in the district or as otherwise approved by the
employer.

Except as provided in Clause 5.7.9 of this clause, a district allowance shall be paid to any employee
ordinarily entitled thereto in addition to reimbursement of any travelling, transfer or relieving expenses
or camping allowance.

When an employee is provided with free board and lodging by the employer the allowance shall be
reduced to two-thirds of the allowance the employee would ordinarily be entitled to under this clause.

An employee who is employed on a part-time basis shall be entitled to district allowance on a pro-rata
basis. The allowance shall be determined by calculating the hours worked by the employee as a
proportion of the full-time hours prescribed by this award. That proportion of the appropriate
allowance shall be payable to the employee.

The rates expressed in Schedule A of this award shall be adjusted administratively every twelve (12)
months, effective from the first pay period to commence on or after the first day of July in each year, in
accordance with the official Consumer Price Index (CPI) for Perth, as published for the preceding 12
months at the end of the March quarter by the Australian Bureau of Statistics.



5.7.14 The rates agreed, in accordance with the above formula, by the parties shall then be lodged with the
Registrar of the Western Australian Industrial Relations Commission.

5.8.1

5.8.2

5.8 - TRAINEESHIPS

Definitions

@)

(b)

©

(d)

"Part time trainee” means a trainee who is employed for a minimum of 20 hours per week
(except in the case of school based traineeships), and has regular and stable hours of work
each week, to allow training to occur. Wages and entitlements accrue on a pro-rata basis.

"Traineeship” means a full time or part time structured employment based training
arrangement approved by the Western Australian Department of Education and Training
where the trainee gains work experience and has the opportunity to learn new skills in a work
environment. On successful completion of the traineeship the trainee obtains a nationally
recognised qualification.

"Traineeship Training Contract” means the agreement between the employer and the trainee
that provides details of the traineeship and obligations of the employer and trainee and is
registered with the Western Australian Department of Education and Training.

"Training Plan™ means the plan that outlines what training and assessment will be conducted
off-the-job and what will be conducted on-the-job and how the Registered Training
Organisation will assist in ensuring the integrity of both aspects of the training and assessment
process.

Traineeships

@)

(b)
©

(d)

Trainees are to be additional to the normal workforce of the employer so that trainees shall not
replace paid employees or volunteers or reduce the hours worked by existing employees.

Training conditions

The arrangements between the employer and the trainee in relation to training are as specified
in the Traineeship Training Agreement, as administered by the Department of Education and
Training.

Employment conditions

() the initial period of employment for trainees is the nominal training period endorsed
at the time the particular traineeship is established;

(i) completion of the traineeship scheme will not guarantee the trainee future
employment in the public sector, but the employer will cooperate to assist the trainee
to be placed in suitable employment, should a position arise;

(iii) trainees are permitted to be absent from work without loss of continuity of
employment to attend off the job training in accordance with the training plan.
However, except for absences provided for under the relevant award/s, failure to
attend for work or training without an acceptable cause will result in loss of pay for
the period of the absence; and

(iv) trainees will receive a mix of supervised work experience, structured training on the
job and off the job, and the opportunity to practice new skills in a work environment;
and

(v) overtime and shift work shall not be worked by trainees except to enable the
requirements of the training to be effected. When overtime and shift work are
worked the relevant allowances and penalties of the relevant award, based on the



5.9.1

5.9.2

5.9.3

594

595

5.9.6

5.9.7

5.9.8

5.9.9

5.10.1

training wage stated in Clause (e) will apply. No trainee shall work overtime or shift
work on their own.

(e Wages
The wages applicable to trainees shall be as prescribed in the National Training Wage Award
2000 for employees up to and including 20 years of age. Adult trainees will be paid the rate
prescribed under the Minimum Conditions of Employment Act 1993 for the minimum weekly
rate of pay for employees 21 or more years of age.

5.9 - SALARY PACKAGING

An employee may, by agreement with the employer, enter into a salary packaging arrangement in
accordance with this clause and Australian Taxation Office requirements.

Salary packaging is an arrangement whereby the entitlements and benefits under the relevant award/s
contributing toward the Total Employment Cost (TEC) — as defined in Clause 5.9.3 of an employee,
can be reduced by and substituted with another or other benefits.

The TEC for salary packaging purposes is calculated by adding the following entitlements and benefits:

€)] the base wage;
(b) other cash allowances;
(© non-cash benefits;

(d) any Fringe Benefit Tax liabilities currently paid; and
(e any variable components.

Where an employee enters into a salary packaging arrangement the employee will be required to enter
into a separate written agreement with the employer setting out the terms and conditions of the salary
packaging arrangement.

Notwithstanding any salary packaging arrangement, the wage rate as specified in the relevant award is
the basis for calculating wage related entitlements specified in the relevant award/s.

Compulsory Employer Superannuation Guarantee contributions are to be calculated in accordance with
applicable federal and state legislation. Compulsory employer contributions made to superannuation
schemes established under the State Superannuation Act 2000 and the Parliamentary Superannuation
Act 1970 are calculated on the gross (pre-packaged) wage amount regardless of whether an employee
participates in a salary packaging arrangement with their employer.

A salary packaging arrangement cannot increase the costs to the employer of employing an individual.
A salary packaging arrangement is to provide that the amount of any taxes, penalties or other costs for
which the employer or employee is or may become liable for and are related to the salary packaging

arrangement, shall be borne in full by the employee.

In the event of any increase in taxes, penalties or costs relating to a salary packaging arrangement, the
employee may vary or cancel that salary packaging arrangement.

5.10 - UNION FACILITIES FOR UNION REPRESENTATIVES

The employer recognises the rights of the union to organise and represent its members. Union
representatives in the agency have a legitimate role and function in assisting the union in the tasks of
recruitment, organising, communication and representing members' interests in the workplace and
agency.
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6.1.2

6.1.3

6.1.4

The employer recognises that, under the union's rules, union representatives are delegates representing
members within a specific worksite.

The employer will recognise union representatives in the agency and will allow them to carry out their
role and functions.

The union will advise the employer in writing of the names of the union representatives in the agency.

The employer shall recognise the authorisation of each union representative in the agency and shall
provide them with the following:

@ Paid time off from normal duties to perform their functions as a union representative such as
organising, recruiting, individual grievance handling, collective bargaining, involvement in the
electorate delegates committee and to attend union business in accordance with Clause 6.9 -
Leave to Attend Union Business of the award,;

(b) Access to facilities required for the purpose of carrying out their duties. Facilities may include
but not be limited to, the use of filing cabinets, meeting rooms, telephones, fax, email,
internet, photocopiers and stationery. Such access to facilities shall not unreasonably affect
the operation of the organisation and shall be in accordance with normal agency protocols;

(© A noticeboard for the display of union materials including broadcast email facilities;

(d) Paid access to periods of leave for the purpose of attending union training courses in
accordance with Clause 6.8 — Trade Union Training Leave of the award. Country
representatives will be provided with appropriate travel time;

(e Notification of the commencement of new employees, and as part of their induction, time to
discuss the benefits of union membership with them;

()] Access to awards, agreements, policies and procedures;

(9) Access to information on matters affecting employees in accordance with Clause 7 —
Consultation in the agreement; and

(h) The names of any Equal Employment Opportunity and Occupational Health, Safety and
Welfare representatives.

The employer recognises that it is paramount that union representatives in the workplace are not
threatened or disadvantaged in any way as a result of their role as a union representative
6.- LEAVE

6.1 - ANNUAL LEAVE

Except as hereinafter provided a period of four consecutive weeks' leave shall be allowed to an
employee, by his employer after each period of 12 months continuous service with such employer.
Such entitlement shall accrue pro rata on a weekly basis.

The employee shall be paid for any period of annual leave prescribed by the clause at the ordinary rate
of wage the employee has received for the greatest proportion of the calendar month prior to taking the
leave and in the case of rostered employees, that rate of wage shall include the weekend penalties the
employee would have received had the employee not proceeded on annual leave.

An employee may, with the approval of the employer, be allowed to take the annual leave prescribed
by this clause before the completion of 12 months' continuous service as prescribed by Clause 6.1.1.

Provided that when an employee has proceeded on leave prior to the completion of the 12 months'
continuous service the loading prescribed in Clause 6.1.8 shall be paid on a pro rata basis.
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Subject as hereinafter provided:

@)

(b)

©

If an employee lawfully terminates his service, or his employment is terminated by the
employer through no fault of the employee, the employee shall be paid 2.92 hours in respect
of each completed week of continuous service.

If the services of an employee terminates and the employee has taken a period of leave in
accordance with Clause 6.1.3, and if the period of leave so taken exceeds that which would
become due pursuant to Clause 6.1.5(a) of this subclause, the employee shall be liable to repay
an amount received by the employee for the period of leave taken in accordance with Clause
6.1.3 and the amount which would have accrued in accordance with Clause 6.1.5(a). The
employer may deduct this amount from moneys due to the employee by reason of the other
provisions of this award at the time of termination.

In addition to any payment to which employees may be entitled under Clause 6.1.5, an
employee whose employment terminates and who has not been allowed the leave prescribed
under this award, shall be given payment as prescribed in clauses 6.1.2 and 6.1.8, in lieu of
that leave unless they have been justifiably dismissed for misconduct whereby the employee is
not entitled to be paid for any untaken leave that relates to a year of service that was
completed after the misconduct occurred.

The annual leave prescribed in Clause 6.1.1 may, with the consent of the employee and the employer,
be taken in two portions provided that no portion shall be less than one week.

When computing the annual leave due under this clause, no deduction shall be made from such leave in
respect of the period an employee is on annual leave, long service leave, observing a public holiday
prescribed by this award, absent through sickness with or without pay except for that portion of an
absence that exceeds three months, or absent on workers' compensation, except for that portion of an
absence that exceeds six months in any year.

Annual Leave Loading:

@)

(b)
©

An employee shall be paid a loading of 17.5 per cent calculated on the rate as prescribed in
Clause 6.1.2.

The loading prescribed in this subclause shall not apply to proportionate leave on termination.

The loading prescribed in this subclause shall be payable on retirement, provided the
employee is over 55 years of age.

The provisions of this clause shall not apply to casual employees.

An employee may request and with the consent of the employer, take short term Annual Leave.

Employees continue to accrue annual leave while on paid leave for the following purposes:

@)
(b)
©)
(d)
©)
(®
©)

annual leave;

long service leave;

observing a public holiday prescribed by this award;
sick leave;

carer's' leave;

bereavement leave;

parental leave; and
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(h) employees' compensation, except for that portion of an absence that exceeds six months in any
year.

Employees continue to accrue annual leave while on unpaid sick leave except for that portion of an
absence that exceeds three months.

Employees do not accrue annual leave when absent on approved periods of leave without pay that
exceed 14 consecutive calendar days.

6.2 - SICK LEAVE

For the purposes of this Clause, "continuous service" shall not include any period:

€)] exceeding 14 calendar days in one continuous period during which an employee is absent on
leave without pay. In the case of leave without pay that exceeds 14 calendar days, the entire
period of such leave without pay is excised in full;

(b) which exceeds six months in one continuous period during which an employee is absent on
employees' compensation. Only that portion of such continuous absence that exceeds six
months shall not count as “continuous service"; or

() which exceeds three months in one continuous period during which an employee is absent on
sick leave without pay. Only the portion of such continuous absence that exceeds three months
shall not count as “continuous service".

Entitlement

@ The employer shall credit fulltime employees with 76 hours of sick leave credits for each 12
month period of continuous service.

(b) This sick leave entitlement accrues pro rata on a weekly basis.
(c) On the completion of each year, unused sick leave credits will accumulate.
(d) An employee employed on a fixed term contract shall receive the same entitlement as a

permanent employee.

O] A part time employee shall be entitled to the same sick leave credits as a full time employee,
but on a pro rata basis according to the number of hours worked each fortnight. Payment for
sick leave shall only be made for those hours that would normally have been worked had the
employee not been on sick leave.

()] Sick leave may be taken on an hourly basis or part thereof.
(9) Payment may be adjusted at the end of each accruing year, or at the time the employee leaves

the service of the employer in the event of the employee being entitled by service subsequent
to the sickness in that year to a greater allowance than that made at the time the sickness

occurred.
Evidence
(@) An application for sick leave exceeding two consecutive working days shall be supported by

evidence that would satisfy a reasonable person of the entitlement.

(b) The number of sick days which may be granted without production of evidence that would
satisfy a reasonable person required by Clause 6.2.3(a) shall not exceed, in aggregate, five
working days in any one accruing year.
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(© An employee shall, as soon as reasonably practicable, notify the employer of their inability to
attend for work, the nature of their illness or injury and the estimated duration of the absence.

(d) Other than in extraordinary circumstances, the notification required by Clause 6.2.3(c) shall be
given to the employer within 24 hours of the commencement of the absence.

(e Other than as provided for in this Clause, an employee is unable to access sick leave while on
any period of annual or long service leave.

U Where an employee is ill during a period of annual leave and produces at the time, or as soon
as practicable thereafter, medical evidence to the satisfaction of the employer that, as a result
of the illness, the employee was confined to their place of residence or a hospital for a period
of at least seven consecutive calendar days, the employer shall grant sick leave for the period
during which the employee was so confined and reinstate annual leave equivalent to the period
of confinement.

Payment for replaced annual leave shall be at the wage rate applicable at the time the leave is
subsequently taken provided that, where the annual leave loading prescribed in Clause 6.1 - Annual
Leave has been paid to the employee with respect to the replaced annual leave, it shall be deemed to
have been paid.

Where an employee is ill during a period of long service leave and produces at the time, or as soon as
practicable thereafter, medical evidence to the satisfaction of the employer that, as a result of the
illness, the employee was confined to their place of residence or a hospital for a period of at least 14
consecutive calendar days, the employer may grant sick leave for the period during which the
employee was so confined and reinstate long service leave equivalent to the period of confinement.

In exceptional circumstances, the employer may approve the conversion of an employee's sick leave
credits to half pay to cover an absence on sick leave due to illness.

An employee is unable to access sick leave while on any period of leave without pay.

The provisions of this Clause with respect to payment do not apply to employees whose injury or
illness is the result of the employee's own misconduct.

"Workers' compensation

(@) Where an employee suffers a disability within the meaning of section 5 of the 'Workers'
Compensation and Injury Management Act 1981 (WA) which necessitates that employee
being absent from duty, sick leave with pay shall be granted to the extent of sick leave credits.

(b) In accordance with section 80(2) of the "Workers' Compensation and Injury Management Act
1981 (WA), where the claim for employees' compensation is decided in favour of the
employee, sick leave credits are to be reinstated and the period of absence granted as sick
leave without pay.

Portability

Where:

@ an employee was, immediately prior to being employed by the employer, employed in the
service of the public service of Western Australia or any other state body of Western
Australia; and

(b) the period of employment between the date when the employee ceased previous employment
and the date of commencing employment with the employer does not exceed one week or any

other period approved by the employer;

(c) the employer will credit the employee additional sick leave credits equivalent to those held at
the date the employee ceased previous employment.
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(d) Unused sick leave will not be cashed out or paid out when an employee ceases their
employment.

The provisions of Clause 6.2 do not apply to casual employees.

6.3 - CARER'S LEAVE

An employee other than a casual employee is entitled to use up to ten (10) days of his or her sick leave
entitlement in any given year as paid carer's leave to provide care or support to a member of the
employee's family or household who requires care or support because of:

@ an illness or injury to the member; or

(b) an unexpected emergency affecting the member.

An employee, including a casual employee, is entitled to unpaid carer's leave of up to two (2) days for
each occasion (a "permissible Occasion™) on which a member of the employee's family or household
requires care or support because of:

(@) an illness or injury to the member; or

(b) an unexpected emergency affecting the member.

An employee is only entitled to take unpaid carer's leave if the employee cannot take paid carer's leave.

For the purposes of 6.3.1 and 6.3.2 a "member of the employee's family or household” means any of
the following persons:

@ the employee's spouse or de facto partner;

(b) a child, step-child or grandchild of the employee (including an adult child, step-child or
grandchild);

(c) a parent, step-parent or grandparent of the employee;
(d) a sibling of the employee;

O] any other person who, at or immediately before the relevant time for assessing the employee’s
eligibility to take leave, lived with the employee as a member of the employee's household.

The employee is required to provide to the employer evidence that would satisfy a reasonable person of
the entitlements to leave under this clause.

6.4 - PUBLIC HOLIDAYS

The following days or the days observed in lieu shall, subject to the provisions of this Clause, be
allowed as holidays without deduction of pay:

New Year's Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Labour Day, Foundation
Day, Sovereign's Birthday, Christmas Day and Boxing Day.

Provided that another day may be taken as a holiday by arrangement between the parties in lieu of any
of the days named in this Clause.

When any of the days mentioned in Clause 6.4.1 fall on a Saturday or a Sunday, the holiday shall be
observed on the next succeeding Monday and, when Boxing Day falls on a Sunday or a Monday, the
holiday shall be observed on the next succeeding Tuesday. In each case, the substituted day shall be a
holiday without deduction of pay and the day for which it is substituted shall not be a holiday.
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Whenever any of the days referred to in Clause 6.4.1 falls on an employee's ordinary working day and
the employee is not required to work on such day, they shall be paid for the ordinary hours they would
have worked on such day had it not been a holiday.

A shift employee who is regularly rostered to work Sundays and/or public holidays, or a Security
Officer who is not required to work on a holiday which falls on their rostered day off, shall be allowed
a day's leave with pay to be added to their annual leave or taken at some other time if the employee so
agrees. 'Regularly rostered' means the employee is rostered to work on at least eleven Sundays and/or
public holidays in a period of 12 months' continuous service.

Any employee required to work on a holiday shall be paid for the time worked at the rate of double
time and one half. Provided that in lieu of this entitlement, and subject to agreement between the
employer and the employee, work performed on a public holiday may be paid for at the rate of time
and one half and, in addition, the employee shall be allowed a day's leave with pay to be added to their
annual leave or taken at some other time if the employee so agrees.

When an employee is off duty owing to leave without pay, any holiday falling during such absence
shall not be treated as a paid holiday. Where the employee is on duty or available on the whole of the
working day immediately preceding a holiday, or resumes duty or is available on the whole of the
working day immediately following a holiday, as prescribed in this clause, the employee shall be
entitled to a paid holiday on all such holidays.

The provisions of this Clause shall not apply to:

@ casual employees; or

(b) employees who do not ordinarily work on the day on which a public holiday falls.

Where:

@ a day is proclaimed as a public holiday or as a public half-holiday under section 7 of the

Public and Bank Holidays Act 1972; and
(b) that proclamation does not apply throughout the State or to the metropolitan area of the State;

that day shall be a public holiday or, as the case may be, a public half-holiday, for the purposes of this
award within the district or locality specified in the proclamation.

6.5 - LONG SERVICE LEAVE

Subject to the provisions of this Clause, the long service leave provisions set out in Volume 66 of the Western
Australian Industrial Gazette at pages 319 to 321 inclusive apply to employees covered by this award.

6.6.1

6.6 - BEREAVEMENT LEAVE

Employees, including casuals, shall on the death of:
@ the employee's spouse or de facto partner;

(b) a child, step-child or grandchild of the employee (including an adult child, step-child or
grandchild);

(c) a parent, step-parent or grandparent of the employee;
(d) a sibling of the employee;

(e) any other person who, at or immediately before the relevant time for assessing the employee's
eligibility to take leave, lived with the employee as a member of the employee's household.



be eligible for up to two (2) days paid bereavement leave, provided that at the request of an employee
the employer may exercise a discretion to grant two (2) days paid bereavement leave to an employee in
respect of some other person with whom the employee has a special relationship.

6.6.2  The two (2) days need not be consecutive.

6.6.3  Bereavement leave is not to be taken during any other period of leave.

6.6.4  An employee shall not be entitled to claim payment for bereavement leave on a day when that
employee is not ordinarily rostered to work.

6.6.5 Payment of such leave may be subject to an employee providing evidence, if so requested by the
employer, of the death or relationship to the deceased that would satisfy a reasonable person.

6.6.6  Employees requiring more than two (2) days bereavement leave in order to travel overseas or interstate
in the event of the death overseas or interstate of a member of an employee’s immediate family may,
upon providing adequate proof, in addition to any bereavement leave to which the employee is eligible,
have immediate access to annual leave and/or accrued long service leave and/or leave without pay,
provided all accrued leave is exhausted.

6.7 - PARENTAL LEAVE
6.7.1  Definitions
@ "Employee" does not include a casual employee who is not an eligible casual employee;
(b) "Eligible casual employee™ means a casual employee who:
) has been engaged by a particular employer on a regular basis for a sequence of
periods of employment during a period of at least (12 months); and
(i) but for an expected birth of a child to the employee or the employee's spouse or de
facto partner or an expected placement of a child with the employee with a view to
adoption of the child by the employee, would have a reasonable expectation of
continuing engagement by the employer on a regular and systematic basis.
(@ (o) Without limiting the above, a casual employee is also an eligible casual employee if:

(1) the employee was engaged by a particular employer on a regular and
systematic basis for a sequence of periods during a period, "the first period
of employment” of less than twelve (12) months;

(i) at the end of the first period of employment, the employee ceased, on the
employer's initiative, to be so engaged by the employer;

(iii) the employer later again engaged the employee on a regular and systematic
basis for a further sequence of periods during a period “the second period of
employment”, that started not more than three (3) months after the end of the
first period of employment;

@iv) the combined length of the first period of employment and the second
period of employment is at least (12) months; and

(V) the employee, but for an expected birth of a child to the employee or the
employee's spouse or de facto partner or an expected placement of a child
with the employee with a view to the adoption of the child by the employee,
would have a reasonable expectation of continuing engagement by the
employer on a regular and systematic basis.

6.7.2  Entitlement to parental and partner leave



(@)

(b)

©

(d)

)

()

)]

(h)

(i)

)

An employee is entitled to a period of up to 52 weeks unpaid parental leave in respect of the:
0] birth of a child to the employee or the employee's partner; or

(i) adoption of a child who is not the child or the stepchild of the employee or the
employee's partner; is under the age of five (5); and has not lived continuously with
the employee for six (6) months or longer.

An employee identified as the primary care giver of a child and who has completed twelve
months continuous service in the Western Australian public sector shall be entitled to seven
(7) weeks paid parental leave. Paid parental leave will form part of the 52-week entitlement
provided in clause 6.7.2.(a)

The entitlement of seven (7) weeks paid parental leave provided for in Clause 6.7.4 (b) is
increased to eight (8) weeks from 1 January 2006.

A pregnant employee can commence the period of paid parental leave any time up to six (6)
weeks before the expected date of birth and no later than four (4) weeks after the birth. Any
other primary care giver can commence the period of paid parental leave from the birth date
or, for the purposes of adoption, from the placement of the child but no later than four (4)
weeks after the birth or placement of the child.

Paid parental leave for primary care purposes for any one birth or adoption shall not exceed
seven (7) weeks from 1 January 2005 or eight (8) weeks from 1 January 2006.

The paid and unpaid parental leave entitlement up to a maximum of 52 weeks may be shared
between partners assuming the role of primary care giver.

Parental leave may not be taken concurrently by an employee and their partner except under
special circumstances and with the approval of the employer.

Where less than the standard parental leave is taken, the unused portion of the period of paid
or unpaid leave cannot be preserved in any way.

An employee may elect to receive pay in advance for the period of paid parental leave at the
time the parental leave commences, or may elect to be paid the entitlement on a fortnightly
basis over the period of the paid parental leave.

An employee is eligible, without resuming duty, for subsequent periods of parental leave in
accordance with the provisions of this clause.

6.7.3  Partner leave

An employee who is not a primary care giver shall be entitled to a period of unpaid partner leave of up to one
(1) week at the time of the birth of a child/children to their partner. In the case of adoption of a child this period
shall be increased to up to three (3) weeks unpaid leave.

6.7.4  Birth of a child

@)

(b)

©

An employee shall provide the employer with a medical certificate from a registered medical
practitioner naming the employee, or the employee's partner, confirming the pregnancy and
the estimated date of birth.

If the pregnancy results in other than a live child or the child dies in the seven (7) weeks
immediately after the birth, the entitlement to paid parental leave remains intact.

The number of weeks referred to in Clause 6.7.4(b) is increased to eight (8) weeks from 1
January 2006.



6.7.5  Adoption of a child

@)

(b)

An employee seeking to adopt a child shall be entitled to two (2) days unpaid leave to attend
interviews or examinations required for the adoption procedure. Employees working or
residing outside the Perth metropolitan area are entitled to an additional day's unpaid leave.
The employee may take any paid leave entitlement in lieu of this leave.

If an application for parental leave has been granted for the adoption of a child, which does
not eventuate, then the period of paid or unpaid parental leave is terminated. Employees may
take any other paid leave entitlement in lieu of the terminated parental leave or return to work.

6.7.6  Other leave entitlements

@)

(b)

©

(d)

)

U

An employee proceeding on unpaid parental leave may elect to substitute any part of that
leave with accrued annual leave or long service leave for the whole or part of the period of
unpaid parental leave.

Subject to all other leave entitlements being exhausted, an employee shall be entitled to apply
for leave without pay following parental leave to extend their leave by up to two (2) years.
The employer's approval is required for such an extension.

Any period of leave without pay must be applied for and approved in advance and will be
granted on a year-by-year basis. Where both partners work for the employer, the total
combined period of leave without pay following parental leave will not exceed two (2) years.

An employee on parental leave is not entitled to paid absences other than as specified in
Clauses 6.7.6 (a) and (e)

Should the birth or adoption result in other than the arrival of a living child, the employee
shall be entitled to such period of paid personal leave or unpaid leave for a period certified as
necessary by a registered medical practitioner. Such paid personal leave cannot be taken
concurrently with paid parental leave.

Where a pregnant employee not on parental leave suffers illness related to the pregnancy or is
required to undergo a pregnancy related medical procedure the employee may take any paid
personal leave to which the employee is entitled or unpaid leave for a period as certified
necessary by a registered medical practitioner.

6.7.7 Notice and variation

@)

(b)

©)

The employee shall give not less than four (4) weeks notice in writing to the employer of the
date the employee proposes to commence paid or unpaid parental leave stating the period of
leave to be taken.

An employee seeking to adopt a child shall not be in breach of Clause 6.7.7(a) by failing to
give the required period of notice if such failure is due to the requirement of the adoption
agency to accept earlier or later placement of a child, or other compelling circumstances.

An employee proceeding on parental leave may elect to take a shorter period of parental leave
and may, at any time during that period, elect to reduce or extend the period stated in the
original application, provided four (4) weeks written notice is provided.

6.7.8  Transfer to a safe job

Where illness or risks arising out of pregnancy or hazards connected with the work assigned to the pregnant
employee make it inadvisable for the employee to continue in her present duties, the duties shall be modified or
the employee may be transferred to a safe position at the same classification level until the commencement of

parental leave.

6.7.9  Replacement employee



6.7.10

6.7.11

(@)

(b)

(©

Prior to engaging a replacement employee, the employer shall inform the person of the
temporary nature of the employment and the entitlements relating to the return to work of the
employee on parental leave.

A replacement employee may be employed part time. Subject to this Clause, Clauses
6.9.11(q), (h), (i), (j) and (n) and Clauses 6.7.12(d) and (e) of this clause apply to the part time
employment of a replacement employee.

Nothing in this Clause shall be construed as requiring an employer to engage a replacement
employee.

Return to work

@)

(b)

©

An employee shall confirm the intention to return to work by notice in writing to the employer
not less than four (4) weeks prior to the expiration of parental leave.

Where an employer has made a definite decision to introduce major changes that are likely to
have a significant effect on the employee’s position, the employer shall notify the employee
while they are on parental leave.

An employee on return to work from parental leave will be entitled to the same position or a
position equivalent in pay, conditions and status and commensurate with the employee’s skill
and abilities as the substantive position held immediately prior to proceeding on parental
leave. Where the employee was transferred to a safe job, the employee is entitled to return to
the position occupied immediately prior to transfer.

Part time work

@)

(b)

©

(d)

)

()

@

(h)

A pregnant employee may work part time in one or more periods while she is pregnant where
part time employment is, because of the pregnancy, necessary or desirable.

An employee may return on a part time or job-share basis to the substantive position occupied
prior to the commencement of leave or to a different position at the same classification level.
The employee may work part time in one or more periods.

Subject to the employer's approval, an employee who has returned on a part time basis may
revert to full time work at the same classification level within two (2) years of the
recommencement of work.

Commencement on part-time work under this Clause, and return from part-time to full-time
work under this Clause, shall not break the continuity of service or employment.

Subject to the provisions of this Clause and to the matters agreed in accordance with Clause
6.7.11(i), part time employment shall be accordance with the provisions of this award, which
shall apply on a pro rata basis.

An employee working part time under this Clause shall be entitled to leave accrued in respect
of a period of full time employment, in such periods and manner as specified in the annual
leave provisions of the relevant award.

A full time employee shall be paid for and take any annual leave accrued in respect of a period
of part time employment under this Clause, in such periods and manner as specified in the
relevant award, as if the employee were working part time in the class of work the employee
was performing as a part time employee immediately before resuming full time work.

Provided that, by agreement between the employer and employee, the period over which the
leave is taken may be shortened to the extent necessary for the employee to receive pay at the
employee's current full time rate.



6.7.12

(i)

)

(k)
V)

(m)

(n)

()

An employee working part time under this Clause shall have sick leave entitlements which
have accrued under the relevant award (including any entitlement accrued in respect of
previous full time employment) converted into hours. When this entitlement is used, whether
as a part time employee or as a full time employee, it shall be debited for the ordinary hours
that the employee would have worked during the period of absence.

Before commencing a period of part time employment under this Clause, the employee and
the employer shall agree upon:

() the hours to be worked; the days upon which they will be worked and commencing
times for the work;

(i) the classification applying to the work to be performed; and

(iii) the period of part time employment.

The terms of the agreement made under Clause 6.7.11(b) may be varied by consent.

The terms of the agreement made under Clause 6.7.11(b) shall be reduced to writing and
retained by the employer. A copy of the agreement and any variation to it shall be provided to
the employee by the employer. The terms of this agreement shall apply to the part time
employment.

An employer may request, but not require, an employee working part time under this Clause to
work outside of or in excess of the employee's ordinary hours of duty provided for in the

relevant award.

The work to be performed part time need not be the work performed by the employee in their
former position but shall be work performed under this award.

An employee may work part time under this Clause notwithstanding any other provision of
this or any other relevant award which limits or restricts the circumstances in which part time
employment may be worked or the terms upon which it may be worked, including provisions:
Q) limiting the number of employees who may work part time;

(i) establishing quotas as to the ratio of part time to full time employees;

(iii) prescribing to a minimum or maximum number of hours a part time employee may
work; or

(iv) requiring consultation with, consent of, or monitoring by a union; and

(v) such provisions do not apply to part time work under this Clause.

Effect of parental leave and part time employment on the contract of employment

@)

(b)

©

(d)

An employee employed for a fixed term contract shall have the same entitlement to parental
leave, however, the period of leave granted shall not extend beyond the term of that contract.

Paid parental leave will count as qualifying service for all purposes under the relevant award.
Absence on unpaid parental leave shall not break the continuity of service of employees but
shall not be taken into account in calculating the period of service for any purpose under the
relevant award.

An employee on parental leave may terminate employment at any time during the period of
leave by written notice in accordance with the relevant award.

An employer shall not terminate the employment of an employee on the grounds of the
employee's application for parental leave, absence on parental leave, or because the employee



6.8.1

6.8.2

6.8.3

6.8.4

6.8.5

6.8.6

6.8.7

6.8.8

6.8.9

6.8.10

6.8.11

has exercised or proposes to exercise any part time employment rights and/or benefits as
provided for in Clause 6.7.11 but otherwise the rights of the employer in respect of
termination of employment are not affected.

(e Any termination entitlements payable to an employee whose employment is terminated while
working part time under Clause 6.7.11, or while working full time after transferring from part
time work under Clause 6.7.11, shall be calculated by reference to the full time rate of pay at
the time of termination and by regarding all service as a full time employee as qualifying for a
termination entitlement based on the period of full time employment and all service as a part
time employee on a pro rata basis.

6.8 - TRADE UNION TRAINING LEAVE

Subject to the employer's convenience and the provisions of this clause:

€)] The employer shall grant paid leave of absence to officers who are nominated by the
Association to attend short courses relevant to the public sector or the role of union workplace
representative, conducted by the Transport Workers' Union of Australia, Industrial Union of
Workers, Western Australian Branch.

(b) The employer shall grant paid leave of absence to attend similar courses or seminars as from
time to time approved by agreement between the employer and the Association.

An officer shall be granted up to a maximum of five (5) days paid leave per calendar year for trade
union training or similar courses or seminars as approved. However, leave of absence in excess of five
(5) days and up to ten (10) days may be granted in any one calendar year provided that the total leave
being granted in that year and in the subsequent year does not exceed ten (10) days.

Leave of absence will be granted at the ordinary rate of pay and shall not include shift allowances,
penalty rates or overtime.

Where a Public Holiday or rostered day off falls during the duration of a course, a day off in lieu of that
day will not be granted.

Subject to Clauses 6.8.3 & 6.8.4, shift employees attending a course shall be deemed to have worked
the shifts they would have worked had leave not been taken to attend the course.

Part-time officers shall receive the same entitlement as full time officers, but payment shall only be
made for those hours that would normally have been worked but for the leave.

Any application by an officer shall be submitted to the employer for approval at least four weeks before
the commencement of the course unless the employer agrees otherwise.

All applications for leave shall be accompanied by a statement from the union indicating that the
officer has been nominated for the course. The application shall provide details as to the subject,
commencement date, length of course, venue and the authority, which is conducting the course.

A qualifying period of twelve months service shall be served before an officer is eligible to attend
courses or seminars of more than a half-day duration. The employer may, where special circumstances
exist, approve an application to attend a course or seminar where an officer has less than twelve months
service.

The employer shall not be liable for any expenses associated with an officer's attendance at trade union
training courses.

Leave of absence granted under this clause shall include any necessary travelling time in normal
working hours immediately before or after the course.

6.9 - LEAVE TO ATTEND UNION BUSINESS




6.9.1

6.9.2

6.9.3

6.9.4

6.9.5

6.9.6

6.9.7

6.9.8

6.9.9

6.10.1

6.10.2

6.10.3

6.10.4

The employer shall grant paid leave during ordinary working hours to an employee:
@ who is required to give evidence before any industrial tribunal;

(b) who as union-nominated representative of the employees is required to attend negotiations
and/or conferences between the Union and employer;

(© when prior agreement between the Union and employer has been reached for the employee to
attend official union meetings preliminary to negotiations or industrial hearings;

(d) who as a union-nominated representative of the employees is required to attend joint
union/management consultative committees or working parties.

The granting of leave pursuant to Clause 6.9.1 shall only be approved:

€)] where an application for leave has been submitted by an employee a reasonable time in
advance;

(b) for the minimum period necessary to enable the union business to be conducted or evidence to
be given;

(© for those employees whose attendance is essential;

(d) when the operation of the organisation is not being unduly affected and the convenience of the

employer impaired.
Leave of absence will be granted at the ordinary rate of pay.

The employer shall not be liable for any expenses associated with an employee attending to union
business.

Leave of absence granted under this clause shall include any necessary travelling time in normal
working hours.

Nothing in this clause shall diminish the existing arrangements relating to the granting of paid leave for
union business.

An employee shall not be entitled to paid leave to attend union business other than as prescribed by this
clause.

The provisions of this clause shall not apply to special arrangements made between the parties which
provide for unpaid leave for employees to conduct union business.

The provisions of this clause shall not apply when an employee is absent from work without the
approval of the employer.

6.10 - CULTURAL/CEREMONIAL LEAVE

Cultural/ceremonial leave shall be available to all employees.

Such leave shall include leave to meet the employee's customs, traditional law and to participate in
cultural and ceremonial activities.

Employees are entitled to time off without loss of pay for cultural/ceremonial purposes, subject to
agreement between the employer and employee and sufficient leave credits being available.

The employer will assess each application for ceremonial/cultural leave on its merits and give
consideration to the personal circumstances of the employee seeking the leave.



6.10.5

6.10.6

6.10.7

6.11.1

6.11.2

6.11.3

6.11.4

6.11.5

6.11.6

6.11.7

6.12.1

6.12.2

6.12.3

The employer may request reasonable evidence of the legitimate need for the employee to be allowed
time off.

Cultural/ceremonial leave may be taken as whole or part days off. Each day, or part thereof, shall be
deducted from:

@ the employee's annual leave entitlements (where applicable); or
(b) accrued days off or time in lieu.

Time off without pay may be granted by arrangement between the employer and the employee for
cultural/ceremonial purposes.

6.11 - PURCHASED LEAVE —48/52 WAGES ARRANGEMENT

The employer and an employee may agree to enter into an arrangement whereby the employee can
purchase up to four (4) weeks additional leave.

The employer will assess each application for 48/52 wage arrangement on its merits and give
consideration to the personal circumstances of the employee seeking the arrangement.

Access to this entitlement will be subject to the employee having satisfied the employer's accrued leave
management policy.

The employee can agree to take a reduced wage spread over the 52 weeks of the year and receive the
following amounts of additional purchased leave:

Number of weeks wages spread over 52 weeks Number of weeks purchased leave
48 weeks 4 weeks
49 weeks 3 weeks
50 weeks 2 weeks
51 weeks 1 week

The purchased leave will not be able to be accrued. The employee is to be entitled to pay in lieu of the
additional leave not taken. In the event that the employee is unable to take such purchased leave, their
wage will be adjusted on the last pay period in January to take account of the fact that time worked
during the year was not included in the wage.

Where an employee who is in receipt of a higher duties allowance provided for in the relevant award
proceeds on any period of additional purchased leave, the employee shall not be entitled to receive
payment of the allowance for any period of purchased leave.

In the event that a part time employee's ordinary working hours are varied during the year, the wage
paid for such leave taken will be adjusted on the last pay in January to take into account any variations
to the employee's ordinary working hours during the previous year.

6.12 - DEFERRED WAGES ARRANGEMENT

With the written agreement of the employer, an employee may elect to receive, over a four-year period,
80% of the wage they would otherwise be entitled to receive in accordance with the relevant award.

The employer will assess each application for deferred salary on its merits and give consideration to the
personal circumstances of the employee seeking the leave.

On completion of the fourth year, an employee will be entitled to 12 months leave and will receive an
amount equal to 80% of the wage they were otherwise entitled to in the fourth year of deferment.



6.12.4 Where an employee completes four (4) years of deferred wage service and is not required to attend
duty in the following year, the period of non-attendance shall not constitute a break in service and shall
count as service on a pro-rata basis for all purposes.

6.12.5 An employee may withdraw from this arrangement prior to completing a four-year period by written
notice. An employee will receive a lump sum payment of wages forgone to that time but will not be
entitled to equivalent absence from duty.

6.12.6 The employer will ensure that superannuation arrangements and taxation effects are fully explained to
the employee by the relevant authority. The employer will put any necessary arrangements into place.

6.13 - STUDY LEAVE

6.13.1 Conditions for granting time off

@)

(b)

©

(d)

)

U

)]

An employee may be granted time off with pay for part-time study purposes at the discretion
of the employer.

Part-time employees are entitled to study leave on the same basis as full time employees.
Employees working shift work or on fixed term contracts also have the same access to study
leave as all other employees.

Time off with pay may be granted up to a maximum of five hours per week, including
travelling time, where subjects of approved courses are conducted during normal working
hours. The equivalent applies if studying by correspondence.

Employees who are obliged to attend educational institutions for compulsory block sessions
may be granted time off with pay, including travelling time, up to the maximum annual
amount allowed to an employee in Clause 6.13.1(c).

Employees shall be granted sufficient time off with pay to travel to and sit for the
examinations of any approved course of study or for the mature age entrance examination for
tertiary admission conducted by the Tertiary Institution Service Centre.

In every case the approval of time off to attend lectures and tutorials will be subject to:

Q) the employer's convenience;

(i) the course being undertaken on a part-time basis;

(iii) employees undertaking an acceptable formal study load in their own time;

(iv) employees making satisfactory progress with their studies; and

(V) the course being relevant to the employee's career in the public sector and being of
value to the state.

A service agreement or bond will not be required.

6.13.2 Payment of fees and other costs

@)

Cadets and trainees

) Employers are to meet the payment of higher education administrative charges for
cadets and trainees who, as a condition of their employment, are required to
undertake studies at a post secondary institution. Employees who, of their own
volition, attend such institutions to gain higher qualifications will be responsible for
the payment of fees.

(i) This assistance does not include the cost of textbooks or Guild and Society fees.



6.13.3

6.13.4

(b)

(iii) An employee who is required to repeat a full academic year of the course will be
responsible for payment of the higher education fees for that particular year.

All employees

Notwithstanding Clause 6.13.2(a), the employer has the discretion to reimburse an employee
for the full or part of any reasonable costs of enrolment fees, Higher Education Contribution
Surcharge, compulsory textbooks, compulsory computer software, and other necessary study
materials. Half of the value of the agreed costs shall be reimbursed immediately following
production of written evidence of successful completion of the subject for which
reimbursement has been claimed. The employer and employee may agree to alternative
reimbursement arrangements.

Approved courses

@)
(b)

©

(d)

)

(®

©)

First degree or Associate Diploma courses at a post secondary institution.

Diploma courses and two year full time certificate courses at Technical and Further Education
(TAFE).

Secondary courses leading to the Tertiary Entrance Examination (see Clause 6.13.4(i)) or
courses preparing students for the mature age entrance conducted by the Tertiary Institutions
Service Centre.

Courses recognised by the National Authority for the Accreditation of Translators and
Interpreters (NAATI) in a language relevant to the needs of the public sector.

Except as outlined in Clause 6.13.3(g), employees are not eligible for study assistance if they
already possess one of the qualifications specified in Clause 6.13.3(a) and (b) of this clause.

An employee who has completed a Diploma through TAFE is eligible for study assistance to
undertake a degree course at any of the tertiary institutions in Clause 6.13.5. An employee
who has completed a two year full-time Certificate through TAFE is eligible for study
assistance to undertake a Diploma course specified in Clause 6.13.3(b) of this clause, or a
degree or Associate Diploma course specified in Clause 6.13.3(a) of this clause.

Assistance towards additional qualifications including second or higher degrees may be
granted in special cases in a specialist area of benefit to the public sector as well as the
employee.

For the purposes of this clause:

@)

(b)

©

(d)

In determining the employer's convenience, employers should give due emphasis to the
employee's career aspirations.

An acceptable part-time study load should be regarded as not less than five hours per week of
formal tuition or the equivalent if studying by correspondence with at least half of the total
formal study commitment being undertaken in the employee's own time, except in special
cases such as where the employee is in the final year of study and requires less time to
complete the course, or the employee is undertaking the recommended part-time year or stage
and this does not entail five hours formal study.

The relevance of a course should be determined from a public sector rather than an employer
perspective. For instance, an employee may be undertaking a course of study which is of no
special relevance to the employee's work or employer but which may well be particularly
significant in some other section of the public sector.

A first degree or Associate Diploma course does not include the continuation of a degree or
Associate Diploma towards a higher postgraduate qualification.



6.13.5

6.13.6

6.13.7

6.13.8

6.13.9

(e In cases where employees are studying subjects that require fortnightly classes, the weekly
study load should be calculated by averaging over two weeks the total fortnightly
commitment.

) Travelling time returning home after lectures or tutorials is to be calculated as the excess time
taken to travel home from such classes, compared with the time usually taken to travel home
from the employee's normal place of work.

(9) An employee shall not be granted more than five hours time off with pay per week except in
exceptional circumstances where the employer may decide otherwise.

(h) Time off with pay for those who have failed a unit or units may be considered for one repeat
year only.
(1) Study leave for attendance at courses leading to the Tertiary Entrance Examination will

generally only be granted if the employee has already unsuccessfully attempted to enter
tertiary studies through the mature age entrance examination conducted by the Tertiary
Institutions Service Centre. However, this condition will not apply if a pass in certain subjects
is a prerequisite for entry into an intended course of non-tertiary study or training that meets
the requirements specified in this clause.

Subject to the provisions of Clause 6.13.8, the employer may grant an employee full time study leave
with pay to undertake:

@ post graduate degree studies at Australian or overseas tertiary education institutions; or
(b) study tours involving observations and/or investigations; or
(© a combination of postgraduate studies and study tours.

Applications for full time study leave with pay are to be considered on their merits and may be granted
provided that the following conditions are met:

(@) The course or a similar course is not available locally. Where the course of study is available
locally, applications are to be considered in accordance with the provisions of clauses 6.13.1
to 6.13.5 of this clause and the Leave Without Pay provisions of this award.

(b) It must be a highly specialised course with direct relevance to the employee's profession.
(© It must be highly relevant to the employer's corporate strategies and goals.
(d) The expertise or specialisation offered by the course of study should not already be available

through other employees employed within the organisation.

(e If the applicant was previously granted study leave, studies must have been successfully
completed at that time. Where an employee is still under a bond, this does not preclude
approval being granted to take further study leave if all the necessary criteria are met.

A fixed term contract employee may not be granted study leave with pay for any period beyond that
employee's approved period of engagement.

Full time study leave with pay may be approved for more than 12 months subject to a yearly review of
satisfactory performance.

Where an outside award is granted and the studies to be undertaken are considered highly desirable by
an employer, financial assistance to the extent of the difference between the employee's normal wage
and the value of the award may be considered. Where no outside award is granted and where a request
meets all the necessary criteria, then part or full payment of wages may be approved at the discretion of
the employer.



6.13.10

6.13.11

6.13.12

6.13.13

6.13.14

6.13.15

6.14.1

6.14.2

6.14.3

6.14.4

6.14.5

6.15.1

The employer supports recipients of coveted awards and fellowships by providing study leave with
pay. Recipients normally receive as part of the award or fellowship; return airfares, payment of fees,
allowance for books, accommodation or a contribution towards accommodation.

Where recipients are in receipt of a living allowance, this amount should be deducted from the
employee's wages for that period.

Where the employer approves full time study leave with pay, the actual wage contribution forms part of
the employer's approved average staffing level funding allocation. Employers should bear this in mind
if considering temporary relief.

Where study leave with pay is approved and the employer also supports the payment of transit costs
and/or an accommodation allowance, the employer will gain approval for the transit and
accommodation costs as required.

Where employees travelling overseas at their own expense wish to participate in a study tour or
convention whilst on tour, study leave with pay may be approved by the employer together with some
local transit and accommodation expenses providing it meets the requirements of Clause 6.13.8. Each
case is to be considered on its merits.

The period of full time study leave with pay is accepted as qualifying service for leave entitlements and
other privileges and conditions of service prescribed for employees under this award.

6.14 - LEAVE WITHOUT PAY

Subject to the provisions of Clause 6.14.2 of this clause, the employer may grant an employee leave
without pay for any period and is responsible for that employee on their return.

Every application for leave without pay will be considered on its merits and may be granted provided
that the following conditions are met:

(@) The work of the employer is not inconvenienced; and
(b) Al other leave credits of the employee are exhausted.

An employee on a fixed term appointment may not be granted leave without pay for any period beyond
that employee's approved period of engagement.

Leave without pay for full time study

€)] The employer may grant an employee leave without pay to undertake full time study, subject
to a yearly review of satisfactory performance.

(b) Leave without pay for this purpose shall not count as qualifying service for leave purposes.

() Leave without pay for Australian Institute of Sport scholarships

(d) Subject to the provisions of Clause 6.14.2 of this clause, the employer may grant an employee
who has been awarded a sporting scholarship by the Australian Institute of Sport, leave
without pay.

Any period that exceeds two weeks during which an officer is on leave of absence without pay shall
not, for any purpose, be regarded as part of the period of service of that officer.

6.15 - BLOOD/PLASMA DONORS LEAVE

Subject to operational requirements, employees shall be entitled to absent themselves from the
workplace in order to donate blood or plasma in accordance with the following general conditions:



6.15.2

6.15.3

6.15.4

6.16.1

6.16.2

6.16.3

6.16.4

6.16.5

6.17.1

6.17.2

6.17.3

6.17.4

@ prior arrangements with the supervisor has been made and at least two (2) days' notice has
been provided; or

(b) the employee is called upon by the Red Cross Blood Centre.

The notification period shall be waived or reduced where the line manager is satisfied that operations
would not be unduly affected by an employee's absence.

Employees shall be required to provide proof of attendance at the Red Cross Blood Centre upon return
to work.

Employees shall be entitled to two (2) hours of paid leave per donation for the purpose of donating
blood or plasma to the Red Cross Blood Centre.

6.16 - EMERGENCY SERVICES LEAVE

Subject to operational requirements, paid leave of absence shall be granted by the employer to an
employee who is an active volunteer member of State Emergency Service, St John Ambulance
Brigade, Volunteer Fire and Rescue Service, Bush Fire Brigades, Volunteer Marine Rescue Services
Groups or FESA Units, in order to allow for attendances at emergencies as declared by the recognised
authority.

The employer shall be advised as soon as possible by an employee, the emergency service, or other
person as to the absence and, where possible, the expected duration of leave.

The employee must complete a leave of absence form immediately upon return to work.

The application form must be accompanied by a certificate from the emergency organisation certifying
that the employee was required for the specified period.

An employee who, during the course of an emergency, volunteers their services to an emergency
organisation, shall comply with Clauses 6.16.2 to 6.16.4.

6.17 - DEFENCE FORCE RESERVES LEAVE

The employer must grant leave of absence for the purpose of defence service to an employee who is a
volunteer member of the Defence Force Reserves or the Cadet Force. Defence service means service,
including training, in a part of the Reserves or Cadet Force.

Leave of absence may be paid or unpaid in accordance with the provisions of this clause.
Application for leave of absence for defence service shall, in all cases, be accompanied by evidence of

the necessity for attendance. At the expiration of the leave of absence granted, the employee shall
provide a certificate of attendance to the employer.

Paid leave

@ An employee who is a volunteer member of the Defence Force Reserves or the Cadet Force is
entitled to paid leave of absence for defence service, subject to the conditions set out
hereunder.

(b) Part-time employees shall receive the same paid leave entitlement as full-time employees, but
payment shall only be made for those hours that would normally have been worked but for the
leave.

(c) On written application, an employee shall be paid wages in advance when proceeding on such
leave.

(d) Casual employees are not entitled to paid leave for the purpose of defence service.



6.17.5

6.17.6
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7.12

7.13

7.14

7.15

(e An employee is entitled to paid leave for a period not exceeding 105 hours on full pay in any
period of twelve months commencing on 1 July in each year.

) An employee is entitled to a further period of leave not exceeding 16 calendar days in any
period of twelve months commencing on July 1. Pay for this leave shall be at the rate of the
difference between the normal remuneration of the employee and the Defence Force payments
to which the employee is entitled if such payments do not exceed normal wages. In calculating
the pay differential, pay for Saturdays, Sundays, Public Holidays and rostered days off is to be
excluded, and no account is to be taken of the value of any board or lodging provided for the

employee.
Unpaid leave
(@) Any leave for the purpose of defence service that exceeds the paid entitlement prescribed in

Clause 6.17.4 of this clause shall be unpaid.
(b) Casual employees are entitled to unpaid leave for the purpose of defence service.

Use of other leave

€)] An employee may elect to use annual or long service leave credits for some or all of their
absence on defence service, in which case they will be treated in all respects as if on normal
paid leave.

(b) An employer cannot compel an employee to use annual leave or long service leave for the

purpose of defence service.

7.- CONSULTATION & INTRODUCTION OF CHANGE

7.1 - INTRODUCTION OF CHANGE

Where an employer has made a definite decision to introduce major changes in production,
programme, organisation, structure or technology that are likely to have a significant effect on
employees, the employer shall notify the employees who may be affected by the proposed changes and
the union.

"A significant effect" includes termination of employment, major changes in the composition,
operation or size of the employer's workforce or in the skills required; the elimination or diminution of
job opportunities, promotion opportunities or job tenure; the alteration of hours of work; the need for
retraining or transfer of employees to other work or locations and restructuring of jobs.

The employer shall discuss with the employees affected and the union, among other things, the
introduction of the changes referred to in Clause 7.1.1, the effects the changes are likely to have on
employees, measures to avert or minimise the adverse a significant effect and shall give prompt
consideration to matters raised by the employees and/or the union in relation to the changes. Where an
employee is to be made redundant, the matters to be discussed also include the likely effects of the
redundancy.

The discussion shall commence as soon as reasonably practicable after a decision has been made by the
employer to make the changes referred to in Clause 7.1.1.

For the purposes of such discussion, the employer shall provide to the employees concerned and the
union, all relevant information about the changes including the nature of the changes proposed; the
expected effects of the changes on employees and any other matters likely to affect employees
provided that any employer shall not be required to disclose information which may seriously harm the
employer's business undertaking or the employer's interest in the carrying on, or disposition, of the
business undertaking.

7.2 - CONSULTATION
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7.2.2

8.1

8.2

8.3

8.4

8.5

8.6

8.7

8.8

The parties recognise the need for effective communication to improve the business/operational
performance and working environment in organisations. The parties acknowledge that decisions will
continue to be made by the employer, who is responsible and accountable to Government for the
effective and efficient operation of the organisation.

The parties agree that:

@ Where the employer proposes to make changes likely to affect existing practices, working
conditions or employment prospects of the employees, the union and employees affected shall
be notified by the employer as early as possible.

(b) For the purposes of such discussion, the employer shall provide to the union and employees
concerned relevant information about the changes, including the nature of the changes on the
employees provided that the employer shall not be required to disclose information which may
seriously harm the employer's business undertaking or the employer’s interest in the carrying
on, or disposition, of the business undertaking.

(© In the context of such discussion the union and employees are able to contribute to the
decision making process.

8. - DISPUTE RESOLUTION PROCEDURE

Any questions, disputes or difficulties arising under the award or in the course of the employment of
employees covered by the award shall be dealt with in accordance with this Clause.

The employee/s and the manager with whom the dispute has arisen shall discuss the matter and attempt
to find a satisfactory solution within three working days.

If the dispute cannot be resolved at this level, the matter shall be referred to and be discussed with the
relevant manager's superior and an attempt made to find a satisfactory solution within a further three
working days.

If the dispute is still not resolved, it may be referred by the employee/s or union representative to the
employer or their nominee.

Where the dispute cannot be resolved within five working days of the union representative's referral of
the dispute to the employer or their nominee, either party may refer the matter to the Commission.

The period for resolving a dispute may be extended by agreement between the parties.
At all stages of the procedure, the employee may be accompanied by a union representative.
Notwithstanding the above, the union may raise matters directly with representatives of the employer.

In each case, the union and the employer shall endeavour to reach agreement. If no agreement is
reached, either party may refer the dispute to the Commission for conciliation and/or arbitration.

9. - NAMED PARTIES

Employer Parties

Minister for Agriculture and Food

Minister for Police

Minister for Culture and the Arts

Union Parties



Transport Workers' Union of Australia, Industrial Union of Workers, Western Australian Branch.

10.1

10.2

10.3

104

10.5

10.6

10.7

10.8

111

11.2

10. - OTHER LAWS AFFECTING EMPLOYMENT

Industrial Relations Act 1979 (WA)

WWW.Wairc.wa.gov.au

Minimum Conditions of Employment Act 1993 (WA)

WWWw.SIp.wa.gov.au

Workplace Relations Act 1996 (Cth)

www.airc.gov.au or http://www.airc.gov.au/procedures/wra/wra.html

Superannuation Guarantee (Administration) Act 1992 (Cth)

http://www.austlii.edu.au/au/legis/cth/consol act/sgal992430/

Occupational Safety and Health Act 1984 (WA)

www.safetyline.wa.gov.au

'Workers' Compensation and Injury Management Act 1981 (WA)

www.slp.wa.gov.au

Equal Opportunity Act 1984 (WA)

WWwWw.e€e0.wa.gov.au

Public Sector Management Act 1994 (WA)

www.slp.wa.gov.au

11. - WHERE TO GO FOR FURTHER INFORMATION

Transport Workers' Union of Australia.
Telephone : (08) 9328 7477

Facsimile : (08) 9227 8320

Email : info@wa.twu.com.au

Western Australian Industrial Relations Commission
Telephone : 9420 4444

Toll Free : 1800 624 263

Facsimile : 9420 4500

Email : webmaster@wairc.wa.gov.au

Internet : www.wairc.wa.gov.au



http://www.wairc.wa.gov.au/
http://www.slp.wa.gov.au/
http://www.airc.gov.au/
http://www.airc.gov.au/procedures/wra/wra.html
http://www.austlii.edu.au/au/legis/cth/consol_act/sga1992430/
http://www.safetyline.wa.gov.au/
http://www.slp.wa.gov.au/
http://www.eeo.wa.gov.au/
http://www.slp.wa.gov.au/
mailto:info@wa.twu.com.au
mailto:webmaster@wairc.wa.gov.au
http://www.wairc.wa.gov.au/

SCHEDULE A - DISTRICT ALLOWANCE

Officers without dependants (see Clause 5.7.4).

For the purpose of this clause, the boundaries of the various districts shall as described hereunder and
as delineated on the plan at Schedule B.

District:

(@) The area within a line commencing on coast; thence east along latitude 28 to a point north of
Tallering Peak; thence due south to Tallering Peak; thence southeast to Mt Gibson and
Burracoppin; thence to a point southeast at the junction of latitude 32 and longitude 119;
thence south along longitude 119 to coast.

(b) That area within a line commencing on the south coast at longitude 119 then east along the
coast to longitude 123; then north along longitude 123 to a point on latitude 30; thence west
along latitude 30 to the boundary of No. 1 District.

(© The area within a line commencing on coast at latitude 26; thence along latitude 26 to
longitude 123; thence south along longitude 123 to the boundary of No. 2 District.

(d) The area within a line commencing on the coast at latitude 24; thence east to the South
Australian border; thence south to the coast; thence along the coast to longitude 123; thence
north to the intersection of latitude 26; thence west along latitude 26 to the coast.

(e) That area of the State situated between the latitude 24 and a line running east from Carnot Bay
to the Northern Territory border.

()] That area of the State north of a line running east from Carnot Bay to the Northern Territory
border.

An employee shall be paid a district allowance at the standard rate prescribed in Column Il of
subclause (6) of this Schedule, for the district in which the employee's headquarters is located.
Provided that where the employee's headquarters is situated in a town or place specified in Column i1
of subclause (6) of this Schedule, the employee shall be paid a district allowance at the rate appropriate
to that town or place as prescribed in Column 1V of subclause (6) of this Schedule.

An employee who has a dependant shall be paid double the district allowance prescribed by subclause
(3) of this Schedule for, the district, town or place in which the employee's headquarters is located.

Where an employee has a partial dependant the total district allowance payable to the employee shall
be the district allowance prescribed by subclause (3) of this Schedule plus an allowance equivalent to
the difference between the rate of district or location allowance the partial dependant receives and the
rate of district or location allowance the partial dependant would receive if he or she was employed in a
full time capacity under the award, Agreement or other provisions regulating the employment of the
partial dependant.

The weekly rate of District Allowance payable to employees pursuant to subclause (3) of this Schedule
shall be as follows:



Column | Column 1l Column I Column IV

District No. Standard Rate Exceptions to Standard Rate Rate
$ per week Town or Place $ per week.

6 63.4 Nil Nil
5 51.85 Fitzroy Crossing

Halls Creek

Turner River Camp

Nullagine 69.75

Liveringa (Camballin)

Marble Bar

Wittenoom 64.95

Karratha 61.15

Port Hedland 56.75
4 26.1 Warburton Mission 70.35

Carnarvon 24.55
3 16.5 Meekatharra

Mount Magnet

Wiluna

Laverton

Leonora

Cue 26.1
2 11.7 Kalgoorlie
2 Boulder 3.9

Ravensthorpe

Norseman

Salmon Gums

Marvel Loch

Esperance 15.6
1 Nil Nil Nil

Note: In accordance with sub clause (4) of this clause employees with dependants shall be entitled to
double the rate of district allowance.

When an employee is on approved annual recreation leave, the employee shall for the period of such
leave, be paid the district allowance to which the employee would ordinarily be entitled.

When am employee is on long service leave or other approved leave with pay (other than annual
recreational leave), the employee shall only be paid district allowance for the period of such leave if the
employee, dependants or partial dependants remain in the district in which the employee's headquarters
is situated.

When an employee leave his or her district on duty, payment of any district allowance to which the
employee would ordinarily be entitled shall cease after the expiration of two weeks unless the
employee's dependant/s or partial dependant/s remain in the district or as otherwise approved by the
employer.



10.

11.

12.

13.

14.

15.

(16)

Except as provided in subclause (9) of this Schedule, a district allowance shall be paid to any employee
ordinarily entitled thereto in addition to reimbursement of any travelling transfer or relieving expenses
or camping allowance.

Where an employee whose headquarters is located in a district in respect of which no allowance is
prescribed in subclause (6) of this Schedule, is required to travel or temporarily reside for any period in
excess of one month in any district or districts in respect of which such allowance is so payable, the
employee shall be paid for the whole of such period a district allowance at the appropriate rate pursuant
to subclauses (3), (4), or (5) of this Schedule, for the district in which the employee spends the greater
period of time.

When an employee is provided with free board and lodging by the employer or a Public Authority the
allowance shall be reduced to two-thirds of the allowance the employee would ordinarily be entitled to
under this Schedule.

An employee who is employed on a part-time basis shall be entitled to district allowance on a pro-rata
basis. The allowance shall be determined by calculating the hours worked by the employee as a
proportion of the full-time hours prescribed by the award under which the employee is employed. That
proportion of the appropriate district allowance shall be payable to the employee.

An employee who immediately prior to the 1% day of July, 1988 was in receipt of district allowance at
a rate which was greater than the amount to which the employee is entitled under this Schedule shall
have the difference reduce in accordance with the following:

@ As from the first pay period commencing on or after July 1, 1988 the difference shall be
reduced by thirty-three and one third (33 1/3%) per cent; and

(b) As from the first pay period commencing on or after January 1, 1989 the difference remaining
between the amount being paid pursuant to (i) above and that to which the employee is
otherwise entitled under this clause shall be reduced by fifty (50%) per cent; and

(c) As from the first pay period commencing on or after July 1, 1989 payment shall be in
accordance with the employee's entitlement under this clause.

Adjustment of Rates:

(@) The rates shown in subclause (6) of this clause shall be adjusted administratively every 12
months, effective from the first pay period commencing on or after the first day of July each
year, in accordance with the official Consumer Price Index (CPI) for Perth, as published for
the preceding 12 months at the end of the March quarter by the Australian Bureau of Statistics.

(b) The rates so agreed by the parties, in accordance with the foregoing formula, shall then be
lodged with the Western Australian Industrial Relations Commission for registration.

District Allowance Boundaries Map immediately after the Location Allowance clause.



SCHEDULE B - DISTRICT ALLOWANCE MAP
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Area 1 - the area within a line commencing on the coast
travelling due east along lat: 28° to Tallering Peak, then south
east to Mt Gibson and Burracoppin, then to a point south east
at the junction of lat: 32° and long: 119°, then south along
long: 119° to the coast.

Area 2 - the area within a line commencing on the south coast
| along long: 119°, then east along the coast to long: 123°, then
north along long: 123° to a point on lat: 30°, then west along
lat: 30° to the boundary of No.1 district.

Area 3 - the area within a line commencing on the west coast
at lat: 26°, travelling east to long: 123°, then south along long:
123° to the boundary of No.2 district.

Area 4 - the area within a line commencing on the west coast
at lat: 24°, then east to the WA border, then south to the coast,
then west to long: 123°, then north to the intersection of lat:
26°, then west along lat: 26° to the coast.

Area 5 - the area of the state situated between lat: 24° and a
line running east from Carnot Bay to the WA border.

Area 6 - the area of the state north of a line running east from
Carnot Bay to the WA border.
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VARIATION RECORD (CURRENT)

TRANSPORT WORKERS (GOVERNMENT) AWARD 1952,
NO. 2A OF 1952

Delivered 12/05/52 at 32 WAIG 167
Consolidated 07/04/83 at 63 WAIG 646

CLAUSE EXTENT OF ORDER OPERATIVE GAZETTE REFERENCE
NO. VARIATION NO. DATE

1. AWARD STRUCTURE

ClIns 1668/03 &  7/12/07 87 WAIG 3047
927/05
1.1 Title
ClIns 1668/03 &  7/12/07 87 WAIG 3047
927/05

1.2 Arrangement

CllIns 1668/03 &  7/12/07 87 WAIG 3047
927/05

1.3 Area and Scope

ClIns 1668/03 &  7/12/07 87 WAIG 3047
927/05

1.4 Equal Opportunity

Cl Ins 1668/03 &  7/12/07 87 WAIG 3047
927/05
1.5 Term
Cl Ins 1668/03 &  7/12/07 87 WAIG 3047
927/05
1.6 Definitions
Cl Ins 1668/03 &  7/12/07 87 WAIG 3047
927/05

2. CONTRACT OF EMPLOYMENT

ClIns 1668/03 &  7/12/07 87 WAIG 3047
927/05



2.1 Contract of Service

ClIns

2.2 Types of Employment
Cl Ins

2.3 Employment Records
Clins

2.4 Right of Entry
Cl Ins

3. HOURS OF WORK
Cl Ins

3.1 Hours
Cl Ins

3.2 Rostered Days Off

ClIns

3.3 Overtime

ClIns

3.4 Part Time Employees
ClIns

4. WAGES
ClIns

4.1 Minimum Adult Award Wage

1668/03 &
927/05

1668/03 &
927/05

1668/03 &
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1668/03 &
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1668/03 &
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1668/03 &
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7/12/07

7/12/07
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7/12/07
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7/12/07
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7/12/07

87 WAIG 3047

87 WAIG 3047
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Cl.
Cl.
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Cl.
Cl.
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4.2 Wages
Clins
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Cl
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Cl.
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4.3 Supported Wage System
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ClIns
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1/09
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1/13
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1/09
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2/12
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89 WAIG 735 & 1996
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95 WAIG 1361
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88 WAIG 773&1563
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Cl & Title
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CL.

(2),(3),(5) & (8) rates & text
CL.
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Cl.
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694/96
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940/97
757/98
609/99
84/02

1775/89
1621/89(R)
817/90(R2)
182/91
1231/91
384/94

14/11/97

12/06/98

06/07/99

14/11/97
03/11/98
01/08/99
01/08/00
01/08/01
01/08/02
5/06/03

1/11/03
04/06/04
07/07/05

07/07/06

01/07/07

26/02/88

20/11/89
20/07/90
31/01/92
24/12/93
30/03/94
30/04/94
30/12/94
25/10/95
21/03/96
16/07/96
16/07/96
7/08/96

01/11/96
14/11/97
14/11/97
12/06/98
06/07/99
15/08/02

07/04/83

07/04/83

08/02/90
20/11/89
20/07/90
27/02/91
17/09/91
30/03/94

77 WAIG 3177

78 WAIG 2579

79 WAIG 1843

77 WAIG 3177
78 WAIG 4884
79 WAIG 1843
80 WAIG 3379
81 WAIG 1721
82 WAIG 1369
83 WAIG 1899
& 2686

83 WAIG 3537
84 WAIG 1521
85 WAIG 2089
& 2923

86 WAIG 1631
& 2434

87 WAIG 1487
& 2369

68 WAIG 792

70 WAIG 499
70 WAIG 3735
72 WAIG 191
74 WAIG 198
74 WAIG 970
74 WAIG 969
75 WAIG 23
75 WAIG 3299
76 WAIG 911
76 WAIG 2768
76 WAIG 2789
76 WAIG 3368
77 WAIG 251
77 WAIG 3177
77 WAIG 3177
78 WAIG 2579
79 WAIG 1843
82 WAIG 2471

63 WAIG 646

63 WAIG 646

70 WAIG 880
70 WAIG 499
70 WAIG 3735
71 WAIG 746
71 WAIG 2599
74 WAIG 970



(1) &(2)

Cl.

Cl

Rates & Ins. Text
(1),(2).(3) & (6)
(1) Rates

Cl.

Cl

Cl.

(2), 3)(@)(b)(c) & (6)
Cl.

Cl.
Cl.

Cl.

Cl.

(5A. Special Payment)
Ins. CI.
Cl. & title
5A. Special Payment and Safety Net Adjustment
Cl
)
(2) insert text
Cl.
Cl

6. Extra Rates
Cl.
Rates - (1) to (8) & (10)
Amd.rates (1),(2),(4),(5),
g),(Y),(8) & (10)

Cl
(1)-(10)
(1).(2),(3).(4).(5).(6),(7),(8) & (10)

7. Preference to Unionists

Deleted by section 88 (3) of the Acts Amendment and Repeal (Industrial Relations) Act (No.2) 1984.

8. Overtime

Consolidation  93(6)
9. Hours

Cl.

Ins (4)

9A. Rostered Days Off
Ins cl.

10. Public Holidays
Ins (6)

11. Annual Leave
Cl.
Ins (10)

7/94
961/95
1370/96
940/97
1265/98
609/99
654/00
752/01
797/02
84/02

569/03

570/04
576/05

957/05

1/07

7/94
961/95

1370/96
1265/98
609/99
654/00
752/01

936/88
1621/89(R)

817/90(R2)
961/95
1370/96
1265/98
84/02

85/88
817/90(R2)

85/88

85/88

85/88
817/90(R2)

30/04/941
25/10/95
01/11/96
14/11/97
03/11/98
01/08/99
01/08/00
01/08/01
01/08/02
15/08/02

5/06/03

04/06/04
07/07/05

07/07/06

01/07/07

30/04/94
25/10/95

01/11/96
03/11/98
01/08/99
01/08/00
01/08/01

21/09/88
20/11/89
20/07/90
25/10/95
01/11/96

03/11/98
15/08/02

07/04/83

26/02/88
20/07/90

26/02/88

26/02/88

26/02/88
20/07/90

74 WAIG 969
75 WAIG 3299
77 WAIG 251
77 WAIG 3177
78 WAIG 4884
79 WAIG 1843
80 WAIG 3379
81 WAIG 1721
82 WAIG 1979
82 WAIG 2471
82 WAIG 6273
83 WAIG 1899
& 2686

84 WAIG 1521
85 WAIG 2089
& 2923

86 WAIG 1631
& 2434

87 WAIG 1487
& 2369

74 WAIG 969
75 WAIG 3299

77 WAIG 251

78 WAIG 4884
79 WAIG 1843
80 WAIG 3379
81 WAIG 1721

68 WAIG 3066
70 WAIG 499
70 WAIG 3735
75 WAIG 3299
77 WAIG 251

78 WAIG 4884
82 WAIG 2471

63 WAIG 646

68 WAIG 792
70 WAIG 3735

68 WAIG 792

68 WAIG 792

68 WAIG 792
70 WAIG 3735



12. Meals

1)&(2) 1160/87
(D(@2)&(4) 817/90(R2)
"have" and "break")
1) &Q) 84/02

13. Sick Leave
CL 85/88
D(@) 84/02

14. Long Service Leave
Consolidation  93(6)

15. Definitions

(4); Ins (6) 1621/89(R)
16. Contract of Employment
Ins. (4) 817/90(R2)
Q) 84/02
17. Handling Heavy Articles
Cl. 85/88
18. Time and Wages Record
Cl. 85/88
(2) Ins. para 2053/1/97
Ins text.(2) 491/98
19. Distant Work, Change of Depot
)& (@) 936/88
1),2) & (3) 817/90(R2)
Rate. 961/95
Cl 1370/96
)& ((3) 1265/98
)& ((3) 84/02
Correction Order 84/02

20. Payment of Wages
(3) 817/90(R2)

21. Mixed Functions
Consolidation  93(6)
(this cl. title has not been inserted in the Arrangement cl.)
refer to O.N. 85/88

22. Proportion of Juniors
Consolidation  93(6)

23. Starting and Finishing Times
Consolidation  93(6)

24. Board of Reference
Consolidation  93(6)

25. Junior Workers
Consolidation  93(6)

26. Owner Drivers
Consolidation  93(6)

27/02/89
20/07/90
15/08/02

26/02/88
15/08/02

07/04/83

20/11/89

20/07/90
15/08/02

26/02/88

26/02/88
22/11/97
16/04/98

21/09/88
20/07/90
25/10/95
01/11/96
03/11/98
15/08/02
15/08/02

20/07/90

07/04/83

26/02/88

07/04/83

07/04/83

07/04/83

07/04/83

07/04/83

69 WAIG 845
70 WAIG 3735
82 WAIG 2471

68 WAIG 792
82 WAIG 2471

63 WAIG 646

70 WAIG 499

70 WAIG 3735
82 WAIG 2471

68 WAIG 792

68 WAIG 792
77 WAIG 3138
78 WAIG 1471

68 WAIG 3066
70 WAIG 3735
75 WAIG 3299
77 WAIG 251

78 WAIG 4884
82 WAIG 2471
82 WAIG 2576

70 WAIG 3735

63 WAIG 646

68 WAIG 792

63 WAIG 646

63 WAIG 646

63 WAIG 646

63 WAIG 646

63 WAIG 646



27. Camp Allowances
Consolidation  93(6)

28. Location Allowances
Cl.

Gen/Ord. - Dist.All.table
Corrected Order
Gen/Ord. - Dist.All.table
Corrected Order

(6) & (15)

(6)

(29. Bereavement Leave)
Deleted by
29. Compassionate Leave
Ins. cl.

@)

(30. Maternity Leave)
Consolidation  93(6)
30. Parental Leave

@)

31. Trade Union Training Leave
Ins. cl.
((2) check the wording in the last four lines)

32. Leave to Attend Union Business
Ins. cl.

33. Fares and Travelling Time
Ins. cl.

(3)
cl

%)

1258/87

& C176/88
241/91
241/91
280/91
280/91
788/97
84/02

85/88

85/88

84/02

84/02

85/88

85/88

85/88
936/88
1775/89

84/02

07/04/83

01/01/88
01/01/90
01/01/90
01/01/91
01/01/91
07/07/97
15/08/02

26/02/88

26/02/88

15/08/02

07/04/83

15/08/02

26/02/88

26/02/88

26/02/88
21/09/88
26/09/89
15/08/02

63 WAIG 646

68 WAIG 1681
71 WAIG 2007
71 WAIG 2007
71 WAIG 2007
71 WAIG 2007
77 WAIG 1987
82 WAIG 2471

68 WAIG 792

68 WAIG 792

82 WAIG 2471

63 WAIG 646

82 WAIG 2471

68 WAIG 792

68 WAIG 792

68 WAIG 792
68 WAIG 3066
70 WAIG 880
82 WAIG 2471

(5) Award mentioned has been superseded by the Public Service General Conditions of Service and Allowances

Award PSA A4/1989.)

34. Traineeships
Ins cl.

35. Structural Efficiency
Ins cl.
(1) includes commitment 1940/89 )

36. Training Leave
Ins cl.
(3) 5th line, is "it" the correct word ? )

37. Dispute Settlement Procedure
Ins. Cl.

38. Workplace Consultation
Ins. Cl.

39. Supported Wage System
Ins. CI

1621/89(R)

1621/89(R)

817/90(R2)

384/94

384/94

1370/96

20/11/89

20/11/89

20/07/90

30/03/94

30/03/94

01/11/96

70 WAIG 499

70 WAIG 499

70 WAIG 3735

74 WAIG 970

74 WAIG 970

77 WAIG 251



Appendix - Resolution of Disputes Requirements
Ins. Appendix

App

Schedule of Respondents
Consolidation  93(6)
Del. “Fremantle Port Authority”

Appendix - S.49B - Inspection of Records Requirements
Ins. Appendix
(1) ins. Text
App.
Ins. Party to the Award

693/96
2053/97

913/95

694/96
2053/97
491/98
84/02

16/07/96
22/11/97

07/04/83
29/11/95

16/07/96
22/11/97
16/04/98
15/08/02

76 WAIG 2768
77 WAIG 3079

63 WAIG 646
76 WAIG 199

76 WAIG 2789
77 WAIG 3138
78 WAIG 1471
82 WAIG 2471



