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	A STAY OF OPERATION OF THE ORDER IN MATTER NUMBER PSAB 10/2023 WHICH IS THE SUBJECT OF FBA 6/2024
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Representation
	Applicant No appearance
	Respondent Mr M McIlwaine, of counsel.
	Order
	HAVING had no appearance by or for the applicant and having heard from Mr M McIlwaine of counsel on behalf of the respondent, the Commission, pursuant to the powers conferred on it under the Industrial Relations Act 1979 (WA) hereby orders –
	THAT the application to stay the order in the matter PSAB 10 of 2023 is dismissed
	2024 WAIRC 00219

	A STAY OF OPERATION OF THE ORDER IN MATTER NUMBER PSAB 10/2023 WHICH IS THE SUBJECT OF FBA 7/2024
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Representation
	Applicant No appearance
	Respondent Mr M McIlwaine, of counsel.
	Order
	HAVING had no appearance by or for the applicant and having heard from Mr M McIlwaine of counsel on behalf of the respondent, the Commission, pursuant to the powers conferred on it under the Industrial Relations Act 1979 (WA) hereby orders –
	THAT the application to stay the order in the matter PSAB 10 of 2023 is dismissed
	2024 WAIRC 00279

	A STAY OF THE OPERATION OF THE ORDER IN MATTER NUMBER B 32/2023 WHICH IS THE SUBJECT OF FBA 14/2024
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	Applicant : Mr B Hughes
	Respondent : In person
	2024 WAIRC 00288

	STAY OF OPERATION OF DECISION - S.49(11)
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Appearances
	Applicant Mr B Hughes
	Respondent In person
	Order and Declaration
	(1) THAT the applicant has a sufficient interest as required by s 49(11) of the Act and is therefore entitled to apply for orders which appear hereunder.
	(2) THAT appeal No. FBA 14 of 2024 has been instituted within the meaning of s 49(11) of the Act.
	(3) THAT the operation of order 2 of the Commission made on 11 April 2024 in application B 32 of 2023 be and is hereby stayed, pending the hearing and determination of this appeal or until further order.
	(4) THAT the applicant places the sum of $10,000.00 into a trust account operated by solicitors Steinepries Paganin, pending the hearing and determination of the appeal, by no later than close of business 14 June 2024.
	(5) THAT within 14 days of the determination of the appeal, disbursement be made of the sum awarded in accordance with the decision of the Commission in its determination of the appeal.
	(6) THAT on disbursement of the sum awarded to a party in accordance with par 5 of this order, any interest earned on the trust account shall be paid to the party to whom the money is disbursed.
	(7) THAT there be a liberty to apply generally in relation to this order.
	YOUNG OFFENDERS ACT 1994— APPEAL—Matters pertaining to—
	2024 WAIRC 00292


	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPELLANT
	RESPONDENT
	Appearances
	Appellant Mr J A Nottle, on his own behalf
	Respondent Mr J Carroll, of counsel
	Direction
	UNFAIR DISMISSAL/CONTRACTUAL ENTITLEMENTS—
	2024 WAIRC 00238


	UNFAIR DISMISSAL APPLICATION
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Representation
	Applicant Ms D Partington
	Respondent Mr C Bunker
	Order
	WHEREAS on 12 May 2023, the applicant advised the Commission of their request to withdraw their application;
	AND WHEREAS on 12 May 2023, the Registry of the Commission advised the applicant to file a Form 1A – Multipurpose – Discontinuance, to discontinue their application;
	AND WHEREAS on 23 May 2023, the Commission noted they had not been in receipt of a filed Form 1A – Multipurpose – Discontinuance;
	AND WHEREAS on 8 May 2024, the Commission noted that unless there was an objection by either party by 15 May 2024, the application would be discontinued;
	2024 WAIRC 00243

	UNFAIR DISMISSAL APPLICATION
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Representation
	Applicant Ms E Spencer
	Respondent Ms M Chadwick
	Order
	WHEREAS on 9 February 2024, the Commission convened a conciliation conference and the matter settled between the parties;
	AND WHEREAS on 24 April 2024, the Commission requested an update from the parties;
	AND WHEREAS on 27 April 2024, the respondent notified the Commission that the terms of the settlement had been fulfilled;
	AND WHEREAS on 23 May 2024, the applicant filed a Form 1A – Multipurpose – Discontinuance;
	2024 WAIRC 00203

	UNFAIR DISMISSAL APPLICATION
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Representation
	Applicant Mr I Jahn
	Respondent Mr S Evans
	Order
	WHEREAS on 8 May 2024, the Commission sought the views of the applicant and respondent on how to progress this matter;
	2024 WAIRC 00208

	CONTRACTUAL BENEFIT CLAIM
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Representation
	Applicant Ms S Haynes (of agent)
	Respondent Ms R Dowland
	Order
	WHEREAS on 1 November 2022, the applicant notified the Commission that the parties had reached an in-principle agreement;
	AND WHEREAS on 29 April 2024, the applicant filed a Form 1A – Multipurpose – Discontinuance;
	2024 WAIRC 00244

	CONTRACTUAL BENEFIT CLAIM
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Representation
	Applicant Dr L Bailey
	Respondent Dr G Gale
	Order
	WHEREAS on 15 May 2024, the Commission convened a conciliation conference and the matter settled between the parties;
	AND WHEREAS on 24 May 2024, the applicant filed a Form 1A – Multipurpose – Discontinuance;
	2024 WAIRC 00277

	UNFAIR DISMISSAL APPLICATION
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	Applicant : In person
	Respondent : Mr P Heslewood (as agent)
	Reasons for Decision
	2024 WAIRC 00278

	UNFAIR DISMISSAL APPLICATION
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Representation
	Applicant On her own behalf
	Respondent Mr P Heslewood (as agent)
	Order
	HAVING heard from the applicant on her own behalf, and Mr P Heslewood (as agent) on behalf of the respondent, the Commission, pursuant to the powers conferred by the Industrial Relations Act 1979 (WA), orders –
	2024 WAIRC 00270

	UNFAIR DISMISSAL APPLICATION
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Representation
	Applicant Miss N Mathew (on her own behalf)
	Respondent Mr P Heslewood (as agent)
	Order
	HAVING heard from Miss N Mathew on her own behalf and Mr P Heslewood (as agent) on behalf of the respondent, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders by consent –
	THAT the name of the respondent be amended to East Metropolitan Health Service.
	2024 WAIRC 00223

	UNFAIR DISMISSAL APPLICATION
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Representation
	Applicant Mr N Seru
	Respondent Ms K Biggs
	Order
	WHEREAS the applicant on 2 April 2024 filed a Form 2 – Unfair Dismissal Application pursuant to s 29 (1) (a) of the Industrial Relations Act 1979 (application);
	AND WHEREAS the respondent on 10 April 2024 filed a Form 2A – Employer Response to Unfair Dismissal Application in which it objected to the application on the ground that it was a national system employer (jurisdictional objection);
	AND WHEREAS the Commission convened a conference, to hear from the parties on the jurisdictional objection that was held on 16 May 2024;
	AND WHEREAS the Commission, having heard from the parties has determined that it does not have the jurisdiction to hear the application;
	NOW THEREFORE the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), hereby orders –
	THAT the application be dismissed.
	2024 WAIRC 00215

	CONTRACTUAL BENEFIT CLAIM
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Representation
	Applicant Mr S Divekar
	Respondent No appearance by or for the respondent
	Order
	HAVING heard from Mr S Divekar on his own behalf and with no appearance by or for the
	respondent, the Commission, pursuant to the powers conferred on it under the Industrial Relations
	Act 1979 (WA), hereby orders –
	1. THAT in respect of the Applicant’s claimed denied contractual benefit of annual leave, the Respondent pay the Applicant the sum of $1,929.89 less applicable taxation by no later than 14 May 2024.
	2. THAT the balance of the Applicant’s claim being for $667.20 be dismissed.
	2024 WAIRC 00233

	UNFAIR DISMISSAL APPLICATION
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Representation
	Applicant Ms T George
	Respondent Ms G Rosendorff
	Order
	WHEREAS on 8 February 2024, the Commission convened a conciliation conference between the parties;
	AND WHEREAS on 10 May 2024, the Commission requested an update of the matter from the parties;
	AND WHEREAS on 17 May 2024, the applicant filed a Form 1A – Multipurpose – Discontinuance;
	CONFERENCES—Matters arising out of—
	2024 WAIRC 00265


	DISPUTE RE DEFINITION OF 'REQUIRED STATION' AS REFERRED TO IN CLAUSE 18(2)(C)(I) OF THE WESTERN AUSTRALIA FIRE SERVICE ENTERPRISE BARGAINING AGREEMENT 2023
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Representation
	Applicant Mr J Carroll (of counsel)
	Respondent Mr T Nolan (of counsel)
	Interim Order
	WHEREAS the applicant filed on 23 April 2024 an application under s 44 of the Industrial Relations Act 1979 (WA) (the Act) for a compulsory conference to seek the assistance of the Commission and for the Commission to issue an Order for the Union to r...
	AND WHEREAS at a compulsory conference on 2 May 2024 before the Commission, the parties agreed to a Recommendation by the Commission that issued 7 May 2024 [2024] WAIRC 00195:
	AND WHEREAS on 27 May 2024, the respondent informed the Commission and the applicant that it intended to reimplement the bans outlined in their circular of 22 March 2024 in seven days’ time.
	AND WHEREAS on 28 May 2024, the applicant sought orders from the Commission that the respondent be prevented from reimplementing the work bans.
	AND WHEREAS the applicant and respondent disagree on the impact of the work bans. The applicant’s evidence is that the consequences of the bans have been the need to hold back firefighters who have completed one shift to undertake a second shift to ad...
	The Commission accepts that the consequences of the work bans, whether intended by the respondent or not, are to reduce the pool of firefighters potentially available to perform the callbacks and the possibility of there being shortfalls in staffing a...
	AND WHEREAS the Commission has heard the parties, the Commission is of the opinion that it is not satisfied that it is in the public interest for the bans to be reimplemented. When regard is had to the interests of the public for the capacity of the F...
	AND WHEREAS the Commission notes the industrial issue at the centre of the dispute is longstanding and deeply felt by at least some of the respondent’s members and has been resistant to resolution. The Commission notes that since its inception, the en...
	AND WHEREAS the Commission having heard from the parties and having regard to the public interest and the interests of the parties directly involved and to prevent any further deterioration of industrial relations in respect of the matters in question...
	2024 WAIRC 00211

	DISPUTE RE PREVENTION FROM COMMUNICATING AND REPRESENTING MEMBERSHIP IN RESPECT TO CURRENT ENTERPRISE BARGAINING NEGOTIATIONS.
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Representation
	Applicant Mr A Johnson
	Respondent Ms K Borg
	Order
	WHEREAS on 8 December 2023, the Commission sought the views of the applicant and respondent on how to progress this matter;
	2024 WAIRC 00202

	DISPUTE RE LONG SERVICE LEAVE ENTITLEMENT
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Representation
	Applicant Mr S Delnon
	Respondent Ms J Beeson
	Order
	WHEREAS the applicant filed a Form 1B – Application for a Conference – s 44, Industrial Relations Act 1979 on 18 January 2024 in relation to a dispute over the alleged non-payment of Long Service Leave (application);
	AND WHEREAS the respondent filed a Form 4 – General Response to the application on 2 February 2024;
	AND WHEREAS the Commission held a compulsory conciliation conference on 13 February 2024 in relation to the application;
	AND WHEREAS the Commission was advised during the conciliation conference the parties were in dispute over a number of matters arising from the applicant’s employment relationship with the respondent, including an unfair dismissal application to the F...
	AND WHEREAS the Commission adjourned the application to allow the parties to consider whether they wanted the Commission to conduct mediation under the provisions of the Employment Dispute Resolution Act 2008 in relation to all matters including the u...
	AND WHEREAS Deputy President Beaumont of the FWC in a decision issued on 12 March 2024; [2024] FWC 625, dismissed the unfair dismissal claim for want of jurisdiction;
	AND WHEREAS the respondent on 22 April 2024 informed the Commission that it did not intend to enter into any further commercial settlement discussions with the applicant or participate in mediation;
	AND WHEREAS the Commission on 24 April 2024 gave the applicant a further opportunity to advise whether he intended to proceed with the application, with a response required by the close of business, 30 April 2024;
	AND WHEREAS the Commission did not receive advice from the applicant that he intended to proceed with the application;
	2024 WAIRC 00260

	DISPUTE RE CAREER PROGRESSION SYSTEM FOR WORKSAFE INSPECTORS
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Representation
	Applicant Mr J Robb
	Respondent Mr M Mcllwaine (of counsel)
	Order
	WHEREAS on 17 February 2023, the Commission convened a conference between the parties;
	AND WHEREAS on 5 April 2023, the Commission convened another conference between the parties;
	AND WHEREAS on 8 May 2024, the Commission requested an update from the parties;
	AND WHEREAS on 21 May 2024, the respondent notified the Commission that the matter between the parties had been settled and proposed the discontinuance of the application;
	AND WHEREAS on 28 May 2024, the applicant filed a Form 1A – Multipurpose – Discontinuance;
	2024 WAIRC 00226

	DISPUTE RE PROCEDURAL FAIRNESS IN RELATION TO ALLEGATIONS OF MISCONDUCT
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Representation
	Applicant Mr M Giles
	Respondent Mr D Anderson
	UNIONS—Matters dealt with under Section 66
	2024 WAIRC 00273


	ORDER PURSUANT TO S.66
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	Applicant : Mr T Borgeest of counsel
	Respondent : No appearance
	Reasons for Decision
	2024 WAIRC 00252

	ORDER PURSUANT TO S.66
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Appearances
	Applicant Mr T Borgeest of counsel
	Respondent No appearance
	Order
	(1) THAT an Interim Union Council of the respondent is established, constituted by:
	a. Tim CLARKE,
	b. Amy WELSH, and
	c. Helen TUCKEY.
	(2) THAT Tim CLARKE is designated Senior President for the purposes of rules 25 and 25AA of the respondent’s rules.
	(3) THAT rules 52 and 53 of the respondent's rules have no operative effect.
	(4) THAT the Interim Union Council shall have the authority to exercise all of the powers, duties, and functions of the Council of the respondent and each of the members of the Interim Union Council shall have the authority to exercise all of the powe...
	(5) THAT unless otherwise varied, this order will operate until 30 October 2024.
	(6) THAT there be liberty to apply on short notice.
	PROCEDURAL DIRECTIONS AND ORDERS—
	2024 WAIRC 00249


	MUNICIPAL EMPLOYEES (WESTERN AUSTRALIA) AWARD 2021
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENTS
	Representation (on the papers)
	Applicant Local Government, Racing and Cemeteries Union (WA)
	First Respondent Western Australian Municipal, Administrative, Clerical and Services Union
	Order
	1. The application be determined on the papers.
	2. If any party wishes to file written submissions or documents they seek to rely upon in relation to the application, they may do so by no later than 17 June 2024.
	3. There be liberty to apply.
	2024 WAIRC 00258

	CONTRACTUAL BENEFIT CLAIM
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Representation
	Applicant Mr K Sneddon (of counsel)
	Respondent Ms M Ivanovski (of counsel)
	2024 WAIRC 00259

	CONTRACTUAL BENEFIT CLAIM
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Representation
	Applicant Mr K Sneddon (of counsel)
	Respondent Ms M Ivanovski (of counsel)
	2024 WAIRC 00281

	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPELLANT
	RESPONDENT
	Appearances (on the papers)
	Appellant Minister for Corrective Services
	Respondent Western Australian Prison Officers’ Union of Workers
	Direction
	2024 WAIRC 00280

	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPELLANT
	RESPONDENT
	Appearances (on the papers)
	Appellant Western Australian Prison Officers’ Union of Workers
	Respondent Minister for Corrective Services
	Direction
	2024 WAIRC 00255

	APPEAL AGAINST THE DECISION OF THE FULL BENCH IN FBA 3/2023
	WESTERN AUSTRALIAN INDUSTRIAL APPEAL COURT
	APPELLANT
	RESPONDENT
	Order
	1. The time for the appellant to file the appeal book together with three hard copies and serve a copy on the respondent be further extended to 4:00pm on 4 June 2024.
	2024 WAIRC 00256

	APPEAL AGAINST THE DECISION OF THE FULL BENCH IN FBA 5 OF 2023
	WESTERN AUSTRALIAN INDUSTRIAL APPEAL COURT
	APPELLANT
	RESPONDENT
	Order
	1. The time for the appellant to file submissions and a list of legal authorities and serve a copy on the respondent be further extended to 4:00pm on 4 June 2024.
	2. The time for the respondent to file submissions and a list of legal authorities and serve a copy on the respondent be further extended to 4:00pm on 25 June 2024.
	3. The time for the appellant to file the appeal book together with three hard copies and serve a copy on the respondent be further extended to 4:00pm on 26 July 2024.
	2024 WAIRC 00228

	APPEAL AGAINST THE DECISION OF THE FULL BENCH IN FBA 5 OF 2023
	WESTERN AUSTRALIAN INDUSTRIAL APPEAL COURT
	APPELLANT
	RESPONDENT
	Order
	1. The time for the appellant to file submissions and a list of legal authorities and serve a copy on the respondent be extended to 4:00pm on 24 May 2024.
	2. The time for the respondent to file submissions and a list of legal authorities and serve a copy on the respondent be extended to 4:00pm on 18 June 2024.
	3. The time for the appellant to file the appeal book together with three hard copies and serve a copy on the respondent be extended to 4:00pm on 19 July 2024.
	2024 WAIRC 00225

	APPEAL AGAINST THE DECISION OF THE FULL BENCH IN FBA 5 OF 2023
	WESTERN AUSTRALIAN INDUSTRIAL APPEAL COURT
	APPELLANT
	RESPONDENT
	Order
	1. The appellant file submissions and a list of legal authorities and serve a copy on the respondent by 4:00pm on 17 May 2024.
	2. The respondent file submissions and a list of legal authorities and serve a copy on the appellant by 4:00pm on 11 June 2024.
	3. The appellant file the appeal book together with three hard copies and serve a copy on the respondent by 4:00pm on 4 July 2024.
	2024 WAIRC 00262

	APPEAL AGAINST THE DECISION OF THE FULL BENCH IN FBA 10 OF 2023
	WESTERN AUSTRALIAN INDUSTRIAL APPEAL COURT
	APPELLANT
	RESPONDENT
	Order
	1. The appellant file submissions and a list of legal authorities and serve a copy on the respondent by 4pm on 28 June 2024.
	2. The respondent file submissions and a list of legal authorities and serve a copy on the appellant by 4pm on 26 July 2024.
	3. The appellant file the appeal book and provide three hard copies and serve a copy on the respondent by 4pm on 9 August 2024.
	2024 WAIRC 00271

	ORDER PURSUANT TO S.66
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	INTERVENOR
	Representation
	Applicant In person
	Respondent No appearance
	Order
	THAT the application be and is hereby adjourned for a further 14 days to 21 June 2024.
	2024 WAIRC 00241

	ORDER PURSUANT TO S.66
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Appearances
	Applicant In person
	Respondent No appearance
	Order
	(1) THAT the Registrar be and is hereby granted leave to intervene in the proceedings.
	(2) THAT the application be and is hereby adjourned for 14 days.
	2024 WAIRC 00257

	APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 7 DECEMBER 2023
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPELLANT
	RESPONDENT
	Representation
	Appellant Ms J Lucas
	Respondent Mr J Carroll (of counsel)
	2024 WAIRC 00232

	APPEAL AGAINST THE DECISION OF THE EMPLOYER TAKEN ON 27 NOVEMBER 2023
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPELLANT
	RESPONDENT
	Representation
	Applicant  The Civil Service Association of Western Australia Incorporated
	Respondent State Solicitor’s Office
	2024 WAIRC 00239

	DISPUTE RE UNION MEMBERS ENTITLEMENT TO PAID SICK LEAVE
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Representation
	Applicant Mr S Farrell (as agent)
	Respondent Mr J Carroll (of counsel)
	2024 WAIRC 00294

	UNFAIR DISMISSAL APPLICATION
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Representation
	Applicant Mr M Subrayan
	Respondent Mr C Fordham (of counsel)
	2024 WAIRC 00296

	UNFAIR DISMISSAL APPLICATION
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Representation
	Applicant Mr J Carleo
	Respondent No appearance
	Order
	2024 WAIRC 00287

	UNFAIR DISMISSAL APPLICATION
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Representation
	Applicant Mr S Maré (of counsel)
	Respondent Mr J Carroll (of counsel)
	2024 WAIRC 00237

	UNFAIR DISMISSAL APPLICATION
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Representation
	Applicant Mr H Ahire
	Respondent Ms K Hall (of agent)
	Direction
	2024 WAIRC 00224

	UNFAIR DISMISSAL APPLICATION
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Representation
	Applicant Ms R Ellis of counsel
	Respondent Ms R Joseph of counsel
	INDUSTRIAL AGREEMENTS—Notation of—
	INDUSTRIAL AGREEMENTS—BARGAINING—Matters dealt with—
	2024 WAIRC 00210


	COMMISSION TO MAKE ORDERS AS TO TERMS OF THE CITY OF ALBANY INDUSTRIAL AGREEMENT 2023
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	First Applicant : Mr C Beetham, of counsel
	Second Applicant : Mr Z Doherty, of counsel
	Applicant : MinterEllison
	Respondent : Fogliani Lawyers
	Reasons for Decision
	Section 42G principles
	Wage increases 2022-2025
	History of wage increases
	Western Australia’s economy
	The City’s interests
	Community interest
	Distortion of relativities

	Increases to allowances during the nominal term of the 2023 Agreement
	Should the 2023 Agreement provide for increases to wages after the nominal expiry date?
	Past industrial practice
	Interests of employees and employer: attraction and retention of staff
	Interests of the employer: certainty for budget forecasting

	Disposition and orders
	Clause 16
	Clause 19
	Annexure B – Calculations for Expense Related Allowances
	2024 WAIRC 00229


	COMMISSION TO MAKE ORDERS AS TO TERMS OF THE CITY OF ALBANY INDUSTRIAL AGREEMENT 2023
	WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION
	APPLICANT
	RESPONDENT
	Representation
	First Applicant Mr C Beetham of counsel and Ms K Groves of counsel
	Second Applicant Mr Z Doherty of counsel
	Order
	HAVING heard from Mr C Beetham of counsel and Ms K Groves of counsel on behalf of the first applicant and Mr Z Doherty of counsel on behalf of the second applicant, the Commission, pursuant to the powers conferred on it by the Industrial Relations Act...
	THAT in accordance with s 42G(2) of the Act, the City of Albany Industrial Agreement 2023 include the provisions in the attached Annexure A.
	Clause 16
	Clause 19
	NOTICES—Appointments—
	2024 WAIRC 00250

	NOTICES—Cancellation of Awards/Agreements/Respondents—under Section 47—
	2024 WAIRC 00263
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