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	AND WHEREAS no response was received from the applicant, and on 16 March 2026, the Commission telephoned the applicant, and wrote to the parties, requesting the applicant’s unavailable dates for the listing of a Show Cause Hearing by 4:00pm on 20 Marc...
	AND WHEREAS no response was received from the applicant, and on 19 March 2026 and on 20 March 2026, the Commission telephoned the applicant and left voice messages requesting the applicant’s response to the Commission’s request for the applicant’s una...
	AND WHEREAS no response was received from the applicant, and on 23 March 2026, the Commission wrote to the parties issuing the Notices of Hearing listing the Show Cause Hearing on Tuesday, 31 March 2026 at 11:30am. The Commission informed the applican...
	AND WHEREAS no response was received from the applicant, the applicant did not formally discontinue the matter before the Show Cause Hearing and did not attend the Show Cause Hearing;
	NOW THEREFORE, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), hereby orders –
	THAT application P 1 of 2026 is dismissed for want of prosecution.
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