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APPRENTICESHIP REGULATIONS UNDER THE

INDUSTRIAL ARBITRATION ACT, 1912-1968
APPRENTICESHIP REGULATIONS.

Application.

1. These regulations shall be deemed to be incorporated in and
form part of every Award and Industrial Agreement made under the
Act on or after the 1st day of February, 1964, unless therein added
to, varied or amended or thereby declared inapplicable in whole or
in part: Provided however, that they shall have no application in
any “building trade” defined from time to time by regulation pursuant
to subsection (5) of section 128 of the Act.

Interpretation.

2. In these regulations unless the context requires otherwise—

“Apprentice” means any person of either sex of any age
who is apprenticed to learn or to be taught any industry,
trade, craft, or calling to which these regulations apply,
and includes an apprentice on probation;

“Award” includes Industrial Agreement;

“Commission” means The Western Australian Industrial
Commission;

“Employer” includes any firm, company, or corporation;

“Minor” means a person not less than fourteen years of age
and not more than eighteen years of age who customarily
works under the direction of or in association with an
employer, master, or journeyman upon the material and
with the tools or implements used in the industry;

“the Act” means the Industrial Arbitration Act, 1912 (as
amended).
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Employment—Probation.

3. No minor shall (except where provision is otherwise made in
the Award) be employed or engaged in an apprenticeship trade in
the industry, except subject to the conditions of apprenticeship o1
probationship herein contained.

4, (a) Every apprentice shall be employed on probation for a
period of three months to determine his fitness or otherwise for
apprenticeship, and shall work only for such hours per day and for
such remuneration as may be prescribed by the Award. In the event
of his becoming an apprentice such probationary period shall be
counted as part of the term of apprenticeship.

(b) The Commission may in any case where it seems expedient
to do so, order that the probationary period of employment be extended
for a further period not exceeding three months.

5X(a) Any employer taking an apprentice on probation shall
within 14 days thereafter register such probationer by giving notice
thereof to the Registrar in Form A in the Appendix, where the term
of apprenticeship is intended to be for not less than five years, or
in Form Al in the Appendix where that term is intended to be for
less than five years.

(b) At the end of the period of probation of each apprentice, if
mutually agreed upon by the employer and the legal guardian of the
boy, but not otherwise, he may become an apprentice under an
agreement.

6. The employer of every apprentice shall keep him constantly
at work and teach such apprentice or cause him to be taught the
industry, craft, cccupation or calling in relation to which he is bound
apprentice, by competent instruction in a gradual and complete man-
ner, and shall give such apprentice a reasonable opportunity to learn
the same, and receive, during the period of his apprenticeship, such
technical, trade, and general instruction and training as may be neces-
sary. And every apprentice shall during the period of apprenticeship,
faithfully serve his employer for the purpose of being taught the
industry, craft, occupation, or calling in relation to which he is bound,
and shall also conscientiously and regularly accept such technical,
trade, and general instruction and training as aforesaid, in addition
to the teaching that may be provided by his employer.

7. The employer and the apprentice respectively shall be deemed
to undertake the duty which he agrees to perform as a duty enforce-
able under an Award under the Act.

Apprenticeship Boards.

8! (a) The Commission may on its own motion, or on the
application of any of the parties to the award, appoint a Board or
Boards for the purpose of enquiring into matters affecting appren-
tices under these regulations and of making recommendations to
the Council in relation to such matters.

(b) Boards appointed pursuant to this regulation may be so
appointed in respect to separate trades or branches of trades, or to
combinations of those trades or branches, as the Council may recom-
mend from time to time to the Commission.

(¢) Each Board shall consist of the following:—

(i) a chairman, to be appointed by the Commission on the
recommendation of the Council;

1 Revoked and new regulation added by G.G. No. 33, 5/4/65, p. 985,
2 Amended by G.G. No. 51, 9/8/66, p. 1533.
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(i1) two or more persons as representatives of the workers
according as the requirements of that Board necessitate,
of which one shall be nominated by each union of
workers concerned with the trade or branch or branches
of the trade in respect of which the Board is required to
be appointed, except where in any case only one such
union is so concerned when two persons shall be nomin-
ated by that union;

(iii) two or more persons as representatives of the employers
to the same number as the persons appointed pursuant
to subparagraph (ii) of this paragraph, nominated by the
body known as the Western Australian Employers Federa
tion (Inc.);

(iv) where the Government of the State or any instrumentality
of the Government is concerned with any trade or branch
of a trade in respect of which the Board is required to be
appointed, a person as representative of the Government
or that instrumentality, nominated by the Minister; and

(v) a person as representative of the Government Department
known as the Education Department, nominated by the
Director-General of Education.

(d) A majority of the members of a Board, one of whom must
be the chairman, shall constitute a quorum in respect of that Board,
and the decision of the Board shall be the decision of the majority
of the members.

(e) The functions of a Board appointed pursuant to this regula-
tion shall be of an advisory nature only as assigned to it from time
to time by the Council, and all recommendations made by a Board
shall be forwarded to the Council, which shall consider those recom-
mendations and submit to the Commission or the Director-General of
Education, or to both of those authorities, such of the recommenda-
tions as in the opinion of the Council warrant consideration with a
view to implementation.

(f) For the purposes of this regulation “the Council” means the
body appointed by the Minister and known as The Western Australian
Apprenticeship Advisory Council.

8A* If at the request of an Apprenticeship Board any person,
other than a member of the Board, attends a meeting of that Board,
such person may with the approval of the Chairman be reimbursed
any travelling and other bona fide expenses actually incurred by him
by reason of such attendance.

9. (a) No employer shall refuse employment to any person, or
dismiss any worker from his employment, or injure him in his em-
ployment or alter his position to his prejudice, by reason merely of
the fact that the worker is a member of the Board, or by reason merely
of anything said or done or omitted to be done by any such person
or worker in the course of his duty as such member.

(b) In any proceeding for any contravention of this regulation
it shall lie upon the employer to show that any person proved to
have been refused employment, or any worker proved to have been
dismissed or injured in his employment or prejudiced whilst acting
as such member was refused employment or dismissed or injured in
his employment or prejudiced for some reason other than that men-
tioned in this paragraph.

1 New regulation “8A" added by G.G. No. 1, 6/1/66, p. 21.
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Agreement of Apprenticeship.

10. (a) All agreements of apprenticeship shall be drawn up on
a form approved by the Commission, and signed by the employer, the
legal guardian of the apprentice (if any), the apprentice, and filed
with the Registrar., No employer, guardian, or apprentice shall enter
into any agreement or undertaking purporting to add to, vary, alter
or amend any such agreement without the approval of the Commis-
sion.

(b) There shall be three copies of each agreement, of which one
copy shall be held by the employer, one shall be held by the legal
guardian of the apprentice, and one copy shall be retained by the
Registrar.

(¢) The apprenticeship agreement shall be completed within one
month of the termination of the probationary period.

(d) Every agreement of apprenticeship shall be subject to the
provisions of the Award in force for the time being applicable to
apprenticeship in the industry.

11. Every agreement of apprenticeship shall be for a period of
five years, or such other period as may be prescribed by the Award
but this period may be reduced, or deemed to have been commenced
prior to the date of the agreement, in special circumstances with
the approval of the Commission.

12. Every agreement of apprenticeship entered info shall con-
tain—

(a) the names and addresses of the parties to the agree-
ment;

(b) the date of birth of the apprentice;

(c) a description of the industry, craft, occupation or calling
or combination thereof to which the apprentice is to be
bound;

(d) the date at which the apprenticeship is to commence and
the period of apprenticeship;

(e) a condition requiring the apprentice to obey all reason-
able directions of the employer and requiring the employer
and apprentice to comply with the terms of the industrial
Award so far as they concern the apprentice;

(f) a condition that technical instruction of the apprentice,
prescribed by any award or agreement binding on the
apprentice and his employer or by these regulations, when
available, shall be at the employer’s expense, and shall
be in the employer’s time, except in places where such
instruction is given after the ordinary working hours;

(g) a condition that in the event of any apprentice, in the
opinion of the examiners, not progressing satisfactorily,
increased time for technical instruction shall be allowed
at the employer’s expense to enable such apprentice to
reach the necessary standard but if, and only if, the
failure of the apprentice to make satisfactory progress
is due to the fault of the employer or is due to the in-
ability of the apprentice to attend to his duties at any
time during the term of his apprenticeship, whether on
account of illness or other lawful reason;

(h) a provision for mutual cancellation of the agreement in
accordance with regulation 18.
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Transfer of Apprentices.

13. (2) The Commission shall have power to transfer an appren-
tice from (a) one employer to another and/or (b) from one trade to
another, either temporarily or permanently—

(i) if the employer does not provide the necessary facilities
for the apprentice to become proficient in his trade; or

(ii) upon the application of the employer or the apprentice
for good cause shown.

(b) The transfer of every agreement shall be made out in quad-
ruplicate and shall, unless the Commission otherwise directs, be signed
by the late employer or his assigns, the legal guardian of the appren-
tice (if any), the apprentice, the new employer, and filed with the
Registrar. The transfer form shall be completed within two months
of the date on which the transfer is effected.

(c) One copy of the transfer agreement shall be held by the late
employer, one shall be held by the new employer, one shall be held
by the legal guardian of the apprentice, and one shall be retained
by the Registrar.

14. Should an employer at any time before the determination
of the period of apprenticeship desire to dispense with the service
of the apprentice, he may with the consent of the apprentice and
guardian (or, if none, with the consent of the Commission), transfer
him to another employer willing to continue to teach the apprentice
and pay the rate of wages prescribed by the Commission in its Award
or otherwise according to the total length of time served, and generally
to perform the obligations of the original employer.

15. On the transfer or termination of any apprenticeship, from
whatever cause, the employer shall give the apprentice a statement
in writing setting forth the time he has served, full particulars of the
branches of the trade or industry in which he has received instruction
and the proficiency attained (see Form B in the Appendix); and he
shall also notify the Registrar stating the cause of such transfer or
termination. On any such transfer the original employer shall be
relieved from all obligations under the contract.

16. In the event of an employer being unable to provide work
for the apprentice or to mutually agree with the legal guardian of
the apprentice to cancel the agreement or to arrange a transfer,
application may be made to the Commission to arrange for such
transfer or to have such agreement cancelled.

17. Where a person is apprenticed to partners his agreement of
apprenticeship shall upon the retirement or death of any partner
be deemed to be assigned to the continuing partner or partners.

Cancellation of Agreement.

18. An apprenticeship agreement may be cancelled by the mutual
consent of the employer, the apprentice, and his legal guardian. One
month’s prior notice thereof in Form F in the Appendix, signed by
the parties, shall be given to the Registrar who shall forthwith notify
the union concerned. The Registrar may reduce the period of one
month in any particular case.
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19. If the apprentice shall at any time be wilfully disobedient
to the lawful orders of the employer, his managers, foremen or other
servants having authority over the apprentice, or be slothful, negligent,
or dishonest, or shall otherwise grossly misbehave himself, or shall
not conduct himself as a good and faithful apprentice should do, or
shall not faithfully observe and keep his part of his agreement, then
it shall be lawiul for the employer, with the consent of the Commis-
sion, t0 discharge the apprentice from his service.

20. The Commission may in its discretion for any cause which
it may deem sufficient on the application of any party to an appren-
ticeship agreement vary, suspend or cancel the agreement, either
unconditionally or subject to such terms and conditions as it may
deem advisable.

21. No apprentice employed under a registered agreement shall
be discharged by the employer for alleged misconduct until the regi-
stration of the agreement of apprenticeship has been cancelled by
order of the Commission on the application of the employer.

Provided, however, that an apprentice may be suspended for
misconduct by the employer, but in any such case the employer shall,
as soon as reascnably practicable, make an application for cancella-
tion of the agreement of apprenticeship, and, in the event of the
Commission refusing same, the wages of the apprentice or such por-
tion thereof, if any, as the Commission may order shall be paid as
from the date of such suspension, and, in the event of the application
for cancellation being granted, such order may take effect from the
date when the apprentice was suspended.

22. BSubject to the provisions of the Acts relating to Bankruptey
and Insolvency and the Winding-up of Companies, the following
provisions shall apply:—

(a) The trustee or liquidator, as the case may be, may give
written notice to the apprentice and his parent or guard-
ian of his intention to discontinue the employment of
the apprentice from a date to be named in such notice,
and thereupon the agreement shall be deemed to be ter-
minated from the said date.

(b) Neither the apprentice, his parent or guardian, shall have
any right of action against the employer unless the
Commission specifically authorises the same after con-
sideration of the circumstances, and, in any event, any
proceedings for damages hereunder authorised by the
Commission must be commenced within six weeks after
the service on the apprentice of the notice referred to
in paragraph (a) hereof, otherwise any claim for damages
shall be deemed to be waived and forfeited.

(c) If the contract of apprenticeship is transferred on the
bankruptecy or insolvency of the employer, to another
employer, the apprentice named in such contract shall
not be counted in calculating the proportion of appren-
tices to other labour.

Extension of Term.

23. Time lost by the apprentice through sickness or any other
cause whatsoever may, with the consent of the Tommission on the
application of any party, be added to the original term in the appren-
ticeship agreement at the end of the year of service in which the time
has been lost or at the termination of the apprenticeship period.
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24 (a) The term of apprenticeship may be extended by the
Commission—

(1) in the case of an apprentice registered for a five year
term, on the failure of that apprentice to pass two con-
secutive examinations; or

(ii) in the case of an apprentice registered for a term shorter
than five years, on the failure of that apprentice to pass
any examination,

either by ordering a continuation of any particular year of the
apprenticeship, in which case the next year of service shall not com-
mence until after the expiration of the extended period, or by adding
the period of extension to the last year of service; but where an
apprentice whose term has been so extended shows marked improve-
ment, the Commission, on the recommendation of the examiners, may
cancel the extension.

(b) The examiners may at any time make any recommendation
they see fit to the Commission for the purpose of an extension, or
the cancellation of an extension, of a term of apprenticeship pursuant
to the provisions of paragraph (a) of this regulation.

(e) Any extension of the term of apprenticeship shall be subject
to all the conditions and stipulations in the original agreement, except
as to rates of wages, which shall be such amount as the Commission
may determine.

Technical Education Classes.

25. (a) Every apprentice shall attend regularly and punctually
a Government or other approved technical school vocational classes
or classes of instruction, for instruction in such subjects as are pro-
vided for his trade. This paragraph shall be deemed to have been
complied with if the apprentice takes a course in an approved corres-
pondence school: Provided, however, that attendances shall not be
compulsory when the apprentice is resident outside a radius of 12
miles from the place where instruction is given, or in the case of
illness of the apprentice the proof whereof lies on him. Provided also
that if technical instruction is not available in the locality in which
the apprentice is employed and is availlable by correspondence, at
reasonable cost to be approved by the Commission, the Commission
may prescripe such correspondence course as the technical instruction
to be taken by the apprentice and paid for by the employer.

{(b) The fees for the classes attended by the apprentice shall be
naid by the employer.

(¢) The period during which apprentices are to attend such tech-
nical school or classes if any shall be eight hours per fortnight.

26. Any apprentice who—

(a) fails without reasonable cause, the proof whereof lies on
him, to attend any technical school or class punctually
when such is available for instruction, at the time ap-
pointed for the commencement of the school or class, or
leaves school or class before the time appointed for leav-
ing, without the permission of the teacher; or

(b) fails to be diligent or behaves in an indecorous manner
while in such school or class; or

1 Revoked and new regulation added by G.G. No. 51 of 9/6/66, p. 1533,
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(c) destroys or fails to take care of any material or equip-
ment in such school or class,

shall be deemed to commit a breach of the Award and shall be liable
for each such breach to a penalty not exceeding two pounds.

27. Where in any case it is shown to the satisfaction of the
Commission that any apprentice, by reason of his engagement on
country work or other good cause. cannot conveniently attend a
technical school or other prescribed classes, such of these regulations
as relate to attendance at a technical school or other prescribed
classes, and to examinations, shall not apply to such apprentice, but
he shall be subject to such conditions as the Commission may direct.

28. When an apprentice attends a technical school, vocational
classes, or other class or classes of instruction during his ordinary
working hours, where such is prescribed, the time so occupied shall
be regarded as part of the term of his apprenticeship, and the em-
ployer shall not be entitled to make any deduction from the wages
of the apprentice for such time.

Examination.

29. (a) Every apprentice shall be bound to submit himself to
examination at the places and times appointed by the Registrar after
consultation with the examiners.

(b) Every apprentice shall, prior to submitting himself to exami-
nation, if reguired by the examiners, produce to-the examiners a
certificate that he had made at least 70 per centum of attendances
at the technical school or other place of instruction, unless he is
exempted from such attendance for good cause.

(c) The Registrar shall notify the examiners of the names and
addresses of the apprentices required to submit themselves to exami-
nation and the attendances made by them at the technical school,
should such information be in his possession.

(d) The employer shall place at the disposal of the examiners
such material and machinery on his premises as may be required
by them, and shall in all ways facilitate the conduct of the examina-
tion.

30. (a) The examiners shall be persons skilled in the industry
and appointed by the Commission. In the event of a disagreement
between the examiners, the matter in dispute shall be referred to
a third person agreed to by them or appointed by the Registrar, at
the request of any of the examiners, and the decision of such person
shall be final and conclusive. Any dispute in respect of an appoint-
ment made by the Registrar shall be referred to the Commission for
determination.

(b) It shall be the duty of the examiners to examine the work,
require the production of the certificate of attendance, inquire into
the diligence of each apprentice, and as to the opportunities provided
by the employer for each apprentice to learn and to submit a report
to the Registrar in writing as to the result of the examination within
one month from the date of holding the examination, but this period
may be extended by the Registrar.

(¢) Such examination shall, where possible, include theory and
practice as applied to the rade, industry, craft, occupation, or calling
to which the apprentice is indentured.
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31. The Registrar shall, after each examination, issue a certificate
in Formm C in the Appendix to each apprentice indicating the resulls
and the term of apprenticeship served.

32. The examiners shall draw up and submit to the Apprentice~
ship Board or to the Commission if no Board has been appointed,
a syllabus of fraining and may from time to time recommend to the
Board or the Commission as the case may be variations of such
syllabus.

33. On the failure of an apprentice to pass any of the examina-
tions, the employer may, if the examiners so recommend and the
Commission approves, withhold the increase in wages accruing to the
apprentice in accordance with the scale set forth in the Award for
such period as may be recommended by the examiners but not exceed-
ing twelve months.

34.! Where an apprentice who is registered for a five year term
fails to pass two consecutive examinations, or an apprentice who is
registered for a term shorter than five years fails to pass any
examination, the examiners may recommend to the Commission an
extension of the term of apprenticeship of that apprentice, or a can-
cellation of his apprenticeship agreement, or such other remedial
measure as the examiners may deem advisable, and thereupon the
Comumission, after notice to all parties concerned, may make such
order in the circumstances as it thinks necessary.

35. Upon completion of the period of training prescribed or any
authorised extension thereof, each apprentice shall, if he has passed
the final examination to the satisfaction of the examiners, be provided
with a certificate in Form D in the Appendix by the Registrar. This
certificate shall also be signed by the examiners.

Lost Time.

36. The employer shall pay the aprentice for all time lost through
sickness or the holidays prescribed by the Award: Provided—

(a) payment for such sickness shall not exceed a total of
two weeks in each year;

(b) where the time lost through sickness exceeds three con-
secutive working days, the employer may demand from
the apprentice the production of a medical certificate,
and a further certificate or certificates may be required
if any time is lost through sickness within seven days
from the date of resumption of duty, the cost if any of
such certificate or certificates not exceeding 5s. to be
borne by the employer;

(c) an apprentice shall not be entitled to receive any wages
from his employer for any time lost through the result
of an accident not arising out of or in the course of his
employment, or for any accident or sickness arising out
of his own wilful default.

37. Except where otherwise provided by the Award or these
regulations, when an apprentice is absent from work the employer

shall be entitled to deduct from his wages an amount proportionate
to the time 50 lost.

1 Revoged and new regulation added by G.G. No. 51 of 9/6/66, page 1533.
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Part-time Employment.

38. Where in any case an employer is temporarily unable to pro-
vide work to employ an apprentice for his full time, application may
be made by the employer to the Commission for permission—

(a) to employ the apprentice for such lesser time per week
or per month and at such remuneration as the Commis-
sion may determine, being not less than the proportionate
amount of the rate of wages prescribed by the industrial
Award or Agreement for the trade, calling, or industry; or

(b) to suspend the contract for such period and on such
terms as the Commission thinks fit.

If the Commission grants the application, holidays will be reduced
pro rata.

Miscellaneous.

39. (1) The Registrar shall prepare and keep the following re-
cords:—

(a) A record of all apprentices and probationers placed with
employezrs.

(b) A record of all employers with whom apprentices are
placed.

(c) A record of the progress of each apprentice, recording
the results of the examiner’s reports.

(d) Any other particulars the Commission may direct.

(2) These records shall be open to inspection by employers and
the unions of workers interested upon request.

40. (1) (a) For the purpose of ascertaining the number of ap-
prentices allowed at any time, the average number of journeymen
employed on all working days of the 12 months immediately preceding
such time shall be deemed to be the number of journeymen employed.

(b) Where the employer is himself a journeyman regularly and
usually working at the trade, he shall be counted as a journeyman
for the purpose of computing the number of apprentices allowed.
In the case of a partnership each partner shall be deemed a journey-
man for the purpose of this paragraph.

(¢) Where a business is in operation for less than 12 months the
method of ascertaining the number shall be as agreed by the union
and the employer, or if no agreement is arrived at, as determined by
the Commission.

(2) Notwithstanding the provisions of subregulation (1) hereof
the Commission may in any particular case—

(a) in special circumstances permit the taking or employ-
ment of an apprentice by an employer notwithstanding
that the quota fixed by the Award may be exceeded;

(b) refuse the registration of an agreement of apprentice-
ship or the taking of an apprentice in any case when in
the opinion of the Commission the circumstances are
such that the apprentice is not likely to receive the in-
struction and training necessary to qualify him as a
tradesman.

41. With a view to determining whether the number of appren-
tices being trained is sufficient to meet the future requirements of the
industry in the matter of skilled artisans, the Registrar may require
any employer to furnish him with any specified information relating
to the said industry, or relating to the workers engaged therein.
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42. In svery application under regulations 14, 16, 19, 20, 21 and
38 of these regulations, the union of workers registered may intervene
and make such representations at the hearing as it may deem neces-
sary. Similarly, in the case of an application under regulation 23,
the employer may intervene and, in an application under regulation
24, both the employer and the union may intervene.

43. The Apprenticeship Regulations made on the 2nd day of
November, 1953, are revoked as from and including the day upon which
these regulatiens have and take efiect.

APPENDIX.
Form A.
To
The Registrar, The Western Australian Industrial Commission, Perth.
Please take notice thab..........
OF e , has entered my service on
probation as an apprentice 10 the...... branch of
the trade on the..... ... day
Of 9.
(Signature of employer) ...
Particulars relating to the Apprentice.
Dated this....... QaY Of..... , 19
Dateofbirth ...

(Signature of apprentice)
(Signature of parent or guardian)

Form Al.,
FOUR YEAR AND SHORTER TERMS.
To
The Registrar,
Industrial Commission, Perth.
Please take notice that

OF has entered my service on
probation as an apprentice to the............................... branch of the
.............................................. trade on.....................day of ...
19

It is intended that the apprentice will be registered for a term
of ... ....years.

Dated this... .................. day of................. 19 ...

(Signature of EmpPIOyer) ...
(Address)

Particulars Relating to the Apprentice.
Date Of Il i
Standard passed at school
*Certificate obtained
Subjects passed

(Signature of Apprentice). ...
{Signature of Parent or Guardian)............................

1 New Form added by G.G. No, 51 of 9/6/66, page 1533.
= Indicate whether High School, Junior or Leaving Certificate.
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Form B.
CERTIFICATE OF SERVICE.
This is to certify that..................c. Of o
has served............ VeaArS...occieenn. months at the.............. branch
of the...........ocoo trade. He has attained (or not attained or

attained more than) the average proficiency of an apprentice of like
experience. The cause of the transfer (or termination) of the appren-
ticeship is as follows: —

Dated this............................. day of ... 9.
(Signature of employer) ...
Form C.
CERTIFICATE OF PROFICIENCY.

This is to certify that..................... has satisfied the
examiners of.................... competence in the...................... branch
of the. ... trade at the examination proper to the
............................ year of.....................S5ervice as apprentice.

Dated this..................cccooe, day of ... 9.

........................ Reglstrar
Form D.
FINAL CERTIFICATE,

This is to certify that.. ... of has
completed the period of training of ... years, prescribed by his
Agreement of Apprenticeship and has passed the Final Examination
Test to the satisfaction of the examiners for the ... ... trade.

Dated at.................... the. ... day of..................... 19......

....................... Reglstral
................ Exammers

Form E.
GENERAL FORM OF APPRENTICESHIP AGREEMENT.
(Recommended.)

THIS AGREEMENT, made thiS..............c.oc.. day of ... 19.......
between........................... of (address).......ccccvieieiie (occupation)
(hereinafter called “the employer”), of the first part, ... of
............................ , born on the.............day of ....._..................19....
(hereinafter called “the apprentice”) of the second part, and..............
of (2Adress) .. (occupation),
parent (or guardian) of the said............................. (hereinafter

called the “parent” or “guardian”), of the third part witnesseth as
follows:—

1. The apprentice of his own free will and with the consent of
the parent (or guardian) hereby binds himself to serve the employer
as his apprentice, and to learn the trade of ... for a period
of years, from the.. ... day of ...l s
one thousand nine hundred and..............ccocoeeen.
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2. The

parent (or guardian) and apprentice hereby for them-

selves and each of them and their and each of their respective execu-
tors, administrators, and assigns covenant with the employer as

follows:—

(2)

(b)

3. The
and assigns

(a)

(b)

(¢)

(d)

That the apprentice shall and will truly and faithfully
serve the employer as his apprentice in the said trade
ab.... aforesaid, and will diligently attend to
his work at the said trade, and will at all times willingly
obey the reasonable directions of the employer, his man-
agers, foremen, and overseers, and will not during the
apprenticeship, without the consent in writing of the
employer, sell any goods which the employer makes or
employ himself in the service of any other person or
company in any work, or do any work which the employer
undertakes, other than for the employer, and will not
absent himself from the employer’s service without leave,
and will comply with the provisions of the regulations and
of all Awards and Agreements made under the Industrial
Arbitration Act, 1912-1863, or any other Act in force so far
as the same shall relate to his apprenticeship.

That the apprentice will not do or knowingly suffer any
damage to be done to the property of the employer.

employer for himself, his heirs, executors, administrators
hereby covenants with the apprentice as follows:—

That the employer will accept the apprentice as his ap-
prentice during the said term, and will during the said
term, by the best means in his power, cause him to be
instructed in the frade of ... and will
provide facilities for the practical training of the appren-
tice in the said trade.

That the technical instruction of the apprentice, pre-
seribed by any Award or Agreement binding on the ap-
prentice, and his employer, or by the regulations relating
to the apprenticeship when available, shall be at the
xpense of the employer and shall be in the employer’s
time, except in places when such instruction is given after
the ordinary working hours.

In the event of the apprentice, in the opinion of the
examiner or examiners appointed by the Registrar, not
progressing satisfactorily, increased time for technical
instruction shall be allowed at the employer’s expense to
enable the apprentice to reach the necessary standard,
but if, and only if, the failure of the apprentice to make
satisfactory progress is due to the fault of the employer
or is due to the inability of the apprentice to attend to
his duties at any time during the term of his apprentice~
ship, whether on account of illness or other lawful reason.

That the employer will observe and perform all the
conditions and stipulations of the Industrial Arbitration

Act 1912-1963, or any Act or Acts amending the same and
any regulations made thereunder, as far as the same
concern the apprentice, and also the conditions and stipu-
lations of any relative Award or Industrial Agreement for
the time being in force.
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4, It is further agreed between the parties hereto:—

(a) That the apprentice shall not be responsible for any faulty
work or for any damage or injury done to materials, work,
or machinery, tools, or plant other than wilful damage
or injury during the course of his work.

(b) That the apprentice shall not be required to work over-
time without his consent.

(¢) This Agreement may be cancelled by mutual consent by
the employer, the apprentice, and the parent (or guard-
ian) giving one month’s notice, or such lesser period as
may be fixed by the Industrial Registrar, in writing to the
Industrial Registrar that this Agreement shall be termin-
ated, and thereupon the apprenticeship shall be termin-
ated, without prejudice to the rights of any of the parties
hereto in respect of any antecedent breach of the provi-
sions of this Agreement.

(d) Other conditions.

5. This Agreement is subject to amendment, variation, or cancel-
lation by the Commission pursuant to the powers to that effect con-
tained in or implied by the provisions relating to apprentices con-
tained in the Award.

In witness whereof the said parties hereto have hereunto set
their hands and seals the day and year first hereinbefore written.

Signed, sealed and delivered by the said

........................................................ in the
presence OIL............cociiiiiiiieiiiiin,
""" Signature of Guardian.
And by the said..............c
in the presence of..........cccvein.
" Signature of Apprentice.
ANA BY .o of the
said.......... for and on
behalf of the said...........................
in the presence Of.........cceceeeien.
" signature of Employer.
Noted and registered this................ day of.................. 19........
Regxstlaz ..................
Form P

TERMINATION OF APPRENTICESHIP.
To the Registrar,
The Western Australian Industrial Commission.

Notice is hereby given that we have mutually agreed to the ter-
mination of the apprenticeship of ... to the....................
branch of the.................. trade, entered into on the ... day
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Of 9. s, DetWeen.......ooooveiiie (employer),

............................ (parent or guardian), and..............(apprentice),

and request that the canceliation be recorded as from............cocovevenee..
Dated this....................... day o 9.

Signature of Employer.

Dated the 30th day of January, 1964.

STEPHEN ¥, SCHNAARS,
Chief Industrial Commissioner.

ERIC R. KELLY,
Commissioner.
D, CORT,
Commissioner.

4. R. FLANAGAN,
Commissioner.
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LONG SERVICE LEAVE

(As Consolidated at a Hearing before the Commission in Court Sesgion
on the 23vd September, 1954.)

1.—Right to Leave.

A worker shall, as herein provided, be entifled to leave with pay
in respect of long service.

2—Long Service,

(1) The long service which shall entitle a worker to such leave
shall, subject as herein provided, be continuous service with one
and the same employer.

(2) Such service shall include service prior to the first day of
April, 1958, if it continued until such time but only to the extent of
the last twenty completed years of continuous service,

(3) (a) Where a business has, whether before or after the coming
into operation hereof, been transmitted from an employer (herein
called “the transmittor”) to another employer (herein called “the
transmittee”) and a worker who at the time of such transmission
was an employee of the transmititor in that business becomes an
employee of the transmittee—the period of the continuous service
which the worker has had with the transmittor (including any such
service with any prior transmittor) shall be deemed to be service of
the worker with the transmittee.

(b) In this subclause “transmission” includes transfer, convey-
ance, assignment or succession whether voluntary or by agreement or
by operation of law and “transmitted” has a corresponding meaning.

(4) Such service shall include—

(a) any pericd of absence from duty on any annual leave or
long service leave;

(b) any period of absence from duty necessitated by sickness
of or injury to the worker but only to thes extent of
fifteeen working days in any year of his employment;

(c) any period following any termination oi the employment
by the employer if such termination has been made merely
with the intention of avoiding obligations hereunder in
respect of long service leave or obligations under any
award in respect of annual leave;

(d) any period during which the service of the worker was or
is interrupted by service—

(i) as a member of the Naval, Military or Air forces
of the Commonwealth of Australia other than as

s a member of the British Commonwealth Occu-
pation Forces in Japan and other than a8 a mem-
ber of the Permanent Forces of the Common-
wealth of Australia except in the circumstances
referred to in section 31 (2) of the Defence Act,
1903-1856, and except in ¥orea or Malaya after
26th June, 1950;

(ii) as a member of the Civil Construction Corps
stablished under the National Security Act, 1839-
1846;

Service Act, 1951 (as amended).

(iil) in any of the Armed Forces under the National

Service Act, 1951 (as amended).
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(2)—04794

Provided that the worker as soon as reasonably practicable on
the completion of any such service resumed or resumes employment
with the employer by whom he was employed immediately before
the commencement of such service.

(5) Service shall be deemed to be continuous notwithstanding—

(a)
(b)

(c)
(d)

(e)

()

(g)

(h)

the transmission of a business as referred to in para-
graph (3) of this subclause;

any interruption of a class referred to in paragraph (4)
of this subclause irrespective of the duration thereof;
any absence from duty authorised by the employer;

any standing-down of a worker in accordance with the
determination under either Commonwealth or State law;

any absence from duty arising directly or indirectly from
an industrial dispute if the worker returns to work in
accordance with the terms of settlement of the dispute;

any termination of the employment by the employer on
any ground other than slackness of trade if the worker
be re-employed by the same employer within a period
not exceeding two months from the date of such termina-
tion;

any termination of the employment by the employer on
the ground of slackness of trade if the worker is re-
employed by the same employer within a period not
exceeding six months from the date of such termination;

any reasonable absence of the worker on legitimate union
business in respect of which he has requested and been
refused leave;

provisions of an award, industrial agreement, order or

any absence from duty affer the coming into operation
of this clause by reason of any cause not specified in
this clause unless the employer, during the absence or
within fourteen days of the termination of the absence
notifies the worker in writing that such absence will be
regarded as having broken the continuity of service,
which notice may be given by delivery to the worker
personally or by posting it by registered mail to his last
recorded address, in which case it shall be deemed to
have reached him in due course of post.

Provided that the period of any absence from duty or the period
of any interruption referred to in placita (¢) to (i) inclusive of this
paragraph shall not (except as set out in paragraph (4) of this sub-
clause) count as service.

3.—Period of Leave.

(1) The leave to which a worker shall be entitled or deemed to

be entitled

shall be as provided in this subclause.

(2) Subject to the provisions of paragraphs (5) and (6) of this
subclause:—

Where a worker has completed at least fifteen years’

service the amount of leave shall bhe—

(a) in respect of fifteen years’ service so completed—
thirteen weeks’ leave;

(b) in respect of each ten years’ service completed
after such fifteen years—eight and two-thirds
weeks’ leave;
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(c) on the termination of the worker’s employment—
(i) by his death;
(ii) in any circumstances otherwise than by
his employer for serious misconduct;
in respect of the number of years’ service with
the employer completed since he last became
entitled to an amount of long service leave, a
proportionate amount on the basis of thirteen
weeks for fifteen years’ service.

(3) Subject to the provisions of paragraph (6) of this subclause,
where a worker has completed at least ten years’ service bhut less
than fifteen years’ service since its commencement and his employment
is terminated—

(i) by his death; or

(ii) by the employer for any reason other than serious mis-
conduct; or

(iii) by the worker on account of sickness of or injury to
the worker or domestic or other pressing necessity where
such sickness or injury or necessity is of such a nature
as to justify or in the event of a dispute is, in the opinion
of the Special Board of Reference, of such a nature as

the amount of the leave shall be such proportion of thirteen weeks’
leave as the number of completed years of such service bears to
fifteen years.

(4) In the cases to which paragraph (2) (¢) and (3) of this
subclause apply the worker shall be deemed to have been entitled
to and to have commenced leave immediately prior to such termina-
tion,

(5) A worker who service with an employer commenced before
1st October, 1964, and whose service would entitle him to long service
leave under this clause shall be entitled to leave calculated on the
following basis:—-

(a) For each completed year of service commencing hefore
the 1st October, 1964, an amount of leave calculated on the
basis of thirteen weeks’ leave for twenty years’ service;
and

(b) for each completed year of service commencing on or
after the 1st October, 1964, an amount of leave calcu-
lated on the basis of thirteen weeks’ leave for fifteen
years’ service.

Provided that such worker shall not be entitled to long service
leave until his completed years of service entitle him to the amount
of long service leave prescribed in either paragraph (2) (a) or para-
graph (2) (b) of this subclause as the case may be.

(6) A worker to whom paragraphs (2) (c¢) and (3) of this sub-
clause apply whose service with an employer commenced before 1st
Qctober, 1964, shall be entitled to an amount of long service leave
calculated on the following basis:—

(a) For each completed year of service commencing before
the 1st October, 1964, an amount of leave calculated on
basis of thirteen weeks’ leave for twenty years’ service;
and

(b) for each completed year of service commencing on or
after 1st October, 1964, an amount of leave calculated on
the basis of thirteen weeks’ leave for fifteen years’ service.
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4 —Payment for Period of Leave.

(1) A worker shall subject to paragraph (3) of this subclause
be entitled to be paid for each week of leave to which he has become
entitled or is deemed to have become entitled the ordinary time rate
of pay applicable to him at the date he commences such leave.

(2) Such ordinary time rate of pay shall be the rate applicable
to him for the standard weekly hours which are prescribed by this
award (or agreement), but in the case of casuals and part-time
workers shall be the ordinary time rate for the number of hours
usually worked up to but not exceeding the prescribed standard.

(3) Where by agreement between the employer and the worker
the commencement of the leave to which the worker is entitled
or any portion thereof is postponed to meet the convenience of the
worker, the rate of payment for such leave shall be at the ordinary
time rate of pay applicable to him at the date of accrual, or, if so
agreed, at the ordinary time rate of pay applicable at the date he
commences such leave.

(4) The ordinary time rate of pay—

(a) shall include any deduections from wages for board and/or
lodging or the like which is not provided and taken during
the period of leave;

(b) shall not include shift premiums, overtime, penalty rates,
commissions, bonuses, allowances or the like.

(56) In the case of workers employed on piece or bonus work or
any other system of payment by results payment shall be at ordinary
time rates.

5—Taking Leave.

(1) In a case to which placita (a) and (b) of paragraph (2) of
subclause (3) apply:—

(a) Leave shall be granted and taken as soon as reasonably
practicable after the right thereto accrues due or at such
time or times as may be agreed between the employer
and the worker or in the absence of such agreement
at such time or times as may be determined by the
Special Board of Reference, having regard to the needs
of the employer’s establishment and the worker’s circum-
stances.

(b) Except where the time for taking leave is agreed to by
the employer and the worker or determined by the Special
Board of Reference the employer shall give to a worker
at least one month’s notice of the date from which his
leave is to be taken.

(c) Leave may be granted and taken in one continuous period
or if the employer and the worker so agree in not more
than three separate periods in respect of the first thirteen
weeks’ entitlement and in not more than two separate
periods in respect of any subsequent period of entitlement.

(d) Any leave shall be inclusive of any public holidays speci-
fied in this award (or agreement) occurring during the
period when the leave is taken but shall not be inclusive
of any annual leave.



20

WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. [16 February, 1972.

(e) Payment shall be made in one of the following ways:—

(i) In full before the worker goes on leave;

(i1) at the same time as his wages would have been
paid to him if the worker had remained at work,
in which case payment shall, if the worker in
writing so requires, be made by cheque posted to
an address specified by the worker; or

(iii) in any other way agreed between the employer
and the worker.

(f) No worker shall, during any period when he is on leave,
engage in any employment for hire or reward in substi-
tution for the employment from which he is on leave,
and if a worker breaches this provision he shall there-
upon forfeit his right to leave hereunder in respect of
the unexpired period of leave upon which he has entered,
and the employer shall be entitled to withhold any further
payment in respect of the period and to reclaim any pay-
ments already made on account of such period of leave.

(2) In the case to which paragraph (2) (¢) or paragraph (3) of
subclause (3) applies and in any case in which the employment of the
worker who has become entitled to leave hereunder is terminated
before such leave is taken or fully taken the employer shall, upon
termination of his employment otherwise than by death pay to the
worker, and upon termination of employment by death pay to the per-
sonal representative of the worker upon request by the personal
representative, a sum equivalent to the amount which would have been
payable in respect of the period of leave to which he is entifled or
deemed to have been entitled and which would have been taken but
for such termination. Such payment shall be deemed to have satisfied
the obligation of the employer in respect of leave hereunder.

6.—Granting Leave in Advance and Benefits to be Brought
into Account.

(1) Any employer may by agreement with a worker allow leave
to such a worker before the right thereto has accrued due, but where
leave is taken in such case the worker shall not become entitled to
any further leave hereunder in respect of any period until after the
expiration of the period in respect of which such leave had been taken
before it acerued due.

(2) Where leave has been granted to a worker pursuant to the
preceding paragraph before the right thereto has accrued due, and
the employment subsequently is terminated, the employer may deduct
from whatever remuneration is payable upon the termination of the
employment such amount as represents payment for any period for
which the worker has been granted long service leave to which he
was not at the date of termination of his employment or prior thereto
entitled.

(3) Any leave in the nature of long service leave or payment in
lieu thereof under a State Law or a long service leave scheme not
under the provisions hereof granted to a worker by his employer
in respect of any period of service with the employer shall be taken
into account whether the same is granted before or after the coming
into operation hereof and shall be deemed to have been leave taken
and granted hereunder in the case of leave with pay to the extent
of the period of such leave and in the case of payment in lieu thereof
to the extent of a period of leave with pay equivalent to the amount
of the payment and to be satisfaction to the extent thereof of the
entitlement of a worker hereunder.
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T.—Records to be Kept.

(1) Each employer shall, during the employment and for a periocd
of twelve months thereafter, or in the case of termination by death
of the worker for a period of three years thereafter, keep a record
from which can be readily ascertained the name of each worker, and
his occupation, the date of the commencement of his employment and
his entitlement to long service leave and any leave which may have
been granted to him or in respect of which payment may have been
made hereunder.

(2) Such record shall be open for inspection in the manner and
circumstances prescribed by this award (or agreement) with respect
to the time and wages record.

8.—Special Board of Reference.

(1) There shall be constituted a Special Board of Reference for
the purpose hereof to which all disputes and matters arising hereunder
shall be referred and the Board shall determine all such disputes and
matters.

(2) There shall be assigned to such Board the functions of—
(a) the settlement of disputes on any matters arising here-
under;
(b) the determination of such matters as are specifically
assigned to it hereunder.

(3) The Board of Reference shall consist of one representative or
substitute therefore nominated from time to time by the Western
Australian Employers’ Federation (Incorporated) and one represen-
tative or substitute nominated from time to time by the Trades and
Labour Council of Western Australia together with a chairman to
be mutually agreed upon by the organisations named in this paragraph.

9 —State Law.

(1) The provisions of any State Law to the extent tc which they
have before the coming into operation hereof conferred an accrued
right on a worker to be granted a period of long service leave in
respect of a completed period of fifteen or more years’ service or
employment or an accrued right on a worker or his personal repre-
sentative to payment in respect of long service leave shall not be
affected hereby and shall not be deemed to be inconsistent with the
provisions hereof.

(2) The entitlement of any such worker to leave in respect of a
period of service with the employer completed after the period in
respect of which the long service leave referred to in paragraph (1)
of this subclause accrued due shall be in accordance herewith.

(3) Subject to paragraphs (1) and (2) of this subclause, the
entitlement to leave hereunder shall be in substitution for and satis-
faction of any long service leave to which the worker may be entitled
in respect of employment of the worker by the employer.

(4) An employer who under any State Law with regard to long
service leave is exempted from the provisions of that law as at the
first day of April, 1958, shall in respect of the workers covered by
such exemptions be exempt from the provisions hereof.

10.—Exemptions.

The Special Board of Reference may subject to such conditions
as it thinks fit exempt any employer from the provisions hereof in
respect of its employees where there is an existing or prospective
long service scheme which, in its opinion, is, viewed as a whole, more
favourable for the whole of the employees of that employer than
the provision hereof.
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MATTERS REFERRED TO COMMIS-
SION IN COURT SESSION-

Section 71 (r)—

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 1376 of 1971.

In the matter of the Industrial Arbitration Act,
1912~1971, and in the matter of an application
by Goldsworthy Mining Limited and Others,
Applicants, to cancel Order No. 1357 of 1971.

I, THE UNDERSIGNED, Commissioner of the
Western Australian Industrial Commission, in pur-
suance of the powers contained in paragraph (1)
of section 71 of the Industrial Arbitration Act,
1912-1971, do hereby refer the abovementioned
application to the Commission in Court Session
for hearing and determination by the Commission
in Court Session.

Dated at Perth this 30th day of December, 1971.

(8gd.) E. R. KELLY,
[L.S.1 Commissioner.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 1376 of 1971.

In the matter of the Industrial Arbitration Act,
1912-1971, and in the matter of an application
by Goldsworthy Mining Limited and Others
for cancellation of Order No. 1357 of 1971,
wherein the time for filing answers in respect
of Application No. 1356 of 1971 was shortened
to a period of seven days.

WHEREAS by a reference dated the 30th day of
December, 1971, Commissioner E. R. Kelly, acting
under the provisions of paragraph (r) of section
71 of the Industrial Arbitration Act, 1912-1971, did
refer to the Commission in Court Session the whole
of the abovementioned matter for hearing and
determination by the said Commission in Court
Session; Now, therefore, the said Commission in
Court Session, having heard the parties to the
aforesaid matter by their respective representa-
tives, doth hereby order—
That In paragraph (1) of Order No. 1357 of
1971 the word, “fourteen” be substituted for
the word, “seven’.

Dated at Perth this 30th day of December, 1971.
By the Commission in Court Session,

(8gd.) B. M. O’'SULLIVAN,
[L.S.] Commissioner.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 1378 of 1971.

In the matter of the Industrial Arbitration Act.
1912-1971, and in the matter of an application
by Mt. Newman Mining Co. Pty Ltd. and
Dampier Mining Company Limited, Applicants,
to cancel Order No. 1357 of 1971.

I, the undersigned, Commissioner of the Western
Australian Industrial Commission, in pursuance of
the powers contained in paragraph (r) of section

71 of the Industrial Arbitration Act, 1912-1971, do
hereby refer the abovementioned application fo
the Commission in Court Session for hearing and
determination by the Commission in Court Session.

Dated at Perth this 30th day of December, 1971,

(8gd.) E. R. KELLY,
[L.S.1 Commissioner.

BETFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 1378 of 1971,

In the matter of the Industrial Arbitration Act,
1912-1971, and in the matter of an application
by Mt. Newman Mining Co. Pty. Ltd. and
Dampier Mining Company Limited for cancel-
lation of Order No. 1357 of 1971, wherein the
time for filing answers in respect of Applica-
tion No. 1356 of 1971 was shortened to a period
of seven days.

WHEREAS by a reference dated the 30th day of
December, 1971, Commissioner E. R. Kelly, acting
under the provisions of paragraph (r) of section
71 of the Industrial Arbitration Act, 1912-1971, did
refer to the Commission in Court Session the whole
of the abovementioned matter for hearing and
determination by the said Commission in Court
Session: Now, therefore, the said Commission in
Court Session, having heard the parties to the
aforesaid matter by their respective representatives,
doth hereby order—

That in paragraph (1) of Order No. 1357 of
1971 the word, “fourteen’” be substituted for
the word, “seven”.

Dated at Perth this 30th day of December, 1971.
By the Commission in Court Session,

(Sgd.) B. M. O'SULLIVAN,
[L.S.1 Commissioner,

AWARDS~Amendment of-

AERATED WATER MANUFACTURING.
Award No. 30 of 1960.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 1324 of 1971.

Between: Coastal Aerated Water and Cordial
Manufacturers Employees’ Industrial Union of
Workers, Applicant, and Weaver and Lock and
Others, Respondents.

HAVING heard Mr. L. J. Pitcher on behalf of the
applicant and Mr. G. A. Black on behalf of the
respondents, and by consent, I, the undersigned,
Commissioner of The Western Australian Indus-
trial Comumission, in pursuance of an allocation
to me under section 54 of the Industrial Arbitra-
tion Act, 1912-1971, and in pursuance of the pow-
ers contained in section 92 of the said Act, and
all other powers therein enabling me, do hereby
order and declare:—

That the Aerated Water Manufacturing
Award No. 30 of 1960, as amended and con-
solidated, be and the same is hereby further
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amended in accordance with the following
schedule and that such amendment shall take
effect as from the beginning of the first pay
period commencing on or after the date hereof.

Dated at Perth this 28th day of January, 1972.

(Sgd.) D. CORT,
[L.S.1 Commissioner.

Schedule.

Clause 10.—Wages: Delete subclause (2) and in-
gsert in lieu thereof the following:—

(2) Adult Males (margin over male bhasie
wage per week):

(a) Cordial maker .. ... 15.45

(b) Operator in charge of filling
machine and responsible for
production line ... ... 1215

(e) Driver of motor vehicle.... ... 15.45

Provided that drivers who
are required to collect money
during any week or portion of
a week as part of their duties
and account for it shall be paid
one dollar and fifty cents for
such week in addition to the
rate of wage prescribed above.

(d) Driver of fork lft ... ... 13.35
(e) Factory hands .. ... 965

BARMAIDS AND BARMEN.
(Kalgoorlie.)

Award No. 2 of 1949.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION,

No. 1276 of 1971.

Between The Hotel, Club, Caterers, Tea Room and
Restaurant Employees’ Industrial Union of
Workers, W.A., Goldfields Branch, Applicant,
and Joseph Novell and Others, Respondents.

HAVING heard Mr. E. L. Fry on behalf of the
applicant and Mr. G. J. Martin on behalf of the
respondents, and by consent, I, the undersigned,
Commissioner of The Western Australian Industrial
Commission, in pursuance of an allocation fo me
under section 54 of the Industrial Arbitration Act,
1912-1971, and in pursuance of the powers con-
tained in section 92 of the said Act, and all other
powers therein enabling me, do hereby order and
declare:—

That the Barmaids and Barmen (Kalgoorlie)
Award No. 2 of 1949, as amended and consoli-
dated, be and the same is hereby further
amended in accordance with the following
schedule and that such amendment shall take
effect as from the beginning of the first pay
period commencing on or after the date hereof.

Dated at Perth this 28th day of January, 1972.

(Sgd.) D. CORT,
[L.8.] Commissioner.

Schedule.

Clause 11.—Wages: Delete subclauses (1) and (2)
and insert in lieu thereof:—

(1) Basic Wage (per week): $
Males ... ... 39.45
Pemales ... 30.90

(2) Margin per week (over respective male
or female basic wage):
(a) Barman ... ... 17.65
Barmaid .. 26.10

(b) A Barman or Barmaid who is
required, in addition to the
ordinary work of such classifi-
cation to be in charge of other
workers and/or to be responsible
for and order stpck shall be
paid an amount of $5 per week
in addition to the rates pre-
scribed in this clause.

BREADCARTERS.
(Metropolitan and Collie.)

Award No. 35 of 1963.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 1319 of 1971.

Between Bread Manufacturers’ (Perth and Sub-
urbs) Industrial Union of Employers of
Western Australia, Applicant, and Transport
Workers’ Union of Australia, Industrial Union
of Workers, Western Australian Branch, Re-
spondent.

HAVING heard Mr. G. J. Martin in behalf of the
applicant and Mr. R. Cowles on behalf of the re-
spondent, I, the undersigned, Commissioner of The
Western Australian Industrial Commission, in pur-
suance of an allocation to me under section 54 of
the Industrial Arbitration Act, 1912-1971, and in
pursuance of the powers contained in section 92 of
the said Act, and all other powers therein enabling
me, do hereby order and declare:—

That the Breadcarters (Metropolitan and
Collie) Award No. 35 of 1963, as amended, be
and the same is hereby further amended in
accordance with the following schedule,

Dated at Perth this 23rd day of December, 1971.

(Sgd.) E. R. XKELLY,
[L.8.] Comumissioner.

Schedule.

Clause 9.—Holidays: Delete subclause (¢) of this
clause and insert in lieu thereof:—

(¢) Within a radius of twenty-eight miles of
the G.P.O. Perth workers may be required to
work on the loading and delivery of bread only
on Australia Day, Foundation Day and
Sovereign’s Birthday and on New Year's Day
and Anzac Day when these days are observed
on a Monday or on Boxing Day when that day
is observed on a Tuesday in which case an
additional day on full pay shall be added to
the annual leave of the worker or payment of
one day’s pay for such holiday shall be made
to the worker. Provided that volunteers shall
have the first option of working on the fore-
going holidays. Provided further that if as a
result of the worker’s own default only part of
a day is worked by the worker on any such
day he shall be paid at the rate of double time
and a half for the time so worked.
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BREWING INDUSTRY.
Award No. 5 of 1970.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 1208 of 1971,

Between The Breweries and Bottle Yards Em-
ployees’ Industrial TUnion of Workers of
Western Australia, Applicant, and The Swan
Brewery Company Limited and others,
Respondents.

HAVING heard Mr. D. W. Cooley on behalf of the
applicant and Mr. S. M. Reilly on behalf of the
respondents, and by consent, I, the undersigned,
Commissioner of The Western Australian Indus-
trial Commission, in pursuance of an allocation to
me under section 54 of the Industrial Arbitration
Act, 1912-1971, and in pursuance of the powers
contamed in section 92 of the said Act, and all
other powers therein enabling me, do hereby order
and declare:—
That the Brewing Industry Award No. 5 of
1970, as amended, be and the same is hereby
further amended in accordance with the fol-
lowing schedule.

Dated at Perth this 23rd day of December, 1971.

(Sgd.) B. J. COLLIER,
[1.8.] Commissioner.

Schedule.

Clause 6.—Rates of Pay: Delete subclauses (1)
and (2) and insert in lieu:~—

(1) Basic Wage over whole of the State ... 3945

(2) Classification and margin over the
male basic wage per week:—

(a) Beer Drawing ‘Technician

Grade 1 . . ... 2247
(b) Beer Drawmg Technician

Grade 2 . . . 2047
(¢) Leading Hand . 18.47
(d) Motor Lorry Duver and F01k

Lift Driver 17.18
(e) Cellarmen ... 15.66
(f) Topmen ... 15.68
(g) Firemen . 15.66

(h) All other adult Workezs em-
ployed in or about a Brewery,
Bottling Works, Malt House
or Bottleyard ... 14.97

BUILDING TRADES.
Award No. 31 of 1966.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 1281 of 1971.

Between the Master Plumbers’ Association of West-
ern Australia. (Union of Employers), Applicant,
and Building Trades Association of Unions of
Western Australia (Association of Workers),
Respondent.

HAVING heard Mr. G. R. Gillies on behalf of the
applicant and Mr. S. J. Mutton on behalf of the
respondent, and by consent, I, the undersigned,

Chief Industrial Commissioner of The Western
Australian Industrial Commission, in pursuance of
the powers contained in section 92 of the Industrial
Arbitration Act, 1912-1971, and all other powers
therein enabling me, do hereby order and
declare:—

That the Building Trades Award No. 31 of
1966, as amended, be and the same is hereby
further amended in accordance with the fol-
lowing schedule.

Dated at Perth this 14th day of January, 1972.

(8gd.) B. M. O’'SULLIVAN,
[L.S.] Commissioner.

Schedule.

Clause 18.—Apprentices: Delete subclause (4) of
this clause and insert in lieu thereof:——

(4) Any male person under the age of 21
years who has satisfactorily completed an
approved pre-apprenticeship course conducted
by the Technical Education Division of the Ed-
ucation Department may be indenhtured as an
apprentice to carpentry and joinery, brick-
laying or plumbing on a three year term of
apprenticeship.

In this subclause “approved” means approved
by the Carpentry and Joinery Apprenticeship
Advisory Committee, the Building Trades’ Ap~
prenticeship Board or the Plumbing Appren-
ticeship Advisory Board as the case may he.

BUILDING TRADES.
(Mining and Precessing.)

Award No. 15 of 1969.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 1383 of 1971.

Between Building Trades Association of Unions of
Western Australia (Association of Workers),
Applicant, and Laporte Titanium (Australia)
Limited and Others, Respondents.

HAVING heard Mr. R. A. Davies on behalf of the
applicant and Messrs. G. A. Black and P. R. Hutch-
inson on behalf of the respondents, and by consent,
I, the undersigned, Commissioner of The Western
Australian Industrial Commission, in pursuance of
an allocation to me under section 54 of the Indus-
trial ‘Arbitration Act, 1912-1971, and in pursuance
of the powers contained in section 92 of the said
Act, and all other powers therein enabling me,
do hereby order and declare:—

That the Building Trades Mining and Pro-
cessing Award No. 15 of 1969, as amended, be
and the same is hereby further amended in
accordance with the following schedule and
that such amendment shall take effect as from
the beginning of the first pay perlod com-
mencing on or after the date hereof.

Dated at Perth this 21st day of January, 1972.

(Sgd.) J. R. FLANAGAN,
[L.S.] Comimissioner,
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Schedule.

Clause 5.—Wages: Delete subclauses (1) and (2)
and insert in lieu thereof:—

(1) Basic wage (per week) ... ... 39.45
(2) Margin (per week):

(a) Bricklayers and Stoneworkers,
Carpenters and Joiners, Plasterers,

Plumbers and Leadburnexs,
Painters and Signwriters ... 26.05
(b) Builders’ Labourers:
(i) Rigger ... ... 25.95
(i) Drainer ... ... 25.95
(iii) Dogman ... 25,95
(iv) Scaffolder ... 23,55
(v) Powder monkey ... 23.55
(vi) Hoist or winch driver ... 23.65
(vii) Concrete finisher ... 23.55
(viii) Steel fixer mcludmg Tack
Welder ... . . ... 2355
(ix) Bricklayer’s labourer .. ... 1895
Plasterer’s labourer .. ... 1895
Assistant powdel monkey ... 18.95
Assistant rigger . ... 18.95
Demolition  worker " (after
three months expenence) ... 18.95
Gear hand . ... 18.95
Pile driver ... 18.95
Tackle hand .. ... 1895
Jackhammer hand .. ... 18.95
Mixer driver (Concrete) ... 18.95
Steel erector ... ... 1895
Aluminium alloy  structural
erector ... 18.95
Gantry hand or Crane hand 18.95
Crane chaser ... 18.95
Concrete gang mcludlng Con—
crete floater 18.95
Steel or bar bender to pattem
or plan ... 18.95

Concrete Form work str1ppe1 18.95

(x) Builder’s labourers employed
on work other than specified
in classifications () to (x)—
(aa) During the first three
months of experience in

the industry ... 855

(bb) Thereafter ... 1095

CASE AND BOXMAKING.
Award No. 48 of 1951,

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION

No. 1191 of 1971,

Between United Metropolitan Timber Yard, Saw-
mills and Woodworkers Employees’ Union of
Workers, Applicant, and Consolidated Pine
Industries Piy. Ltd. and Others, Respondents.

HAVING heard Mr. G. D. Brown on behalf of the
applicant and Mr. J. F. Gregor on behalf of the
‘respondents, I, the undersigned, Commissioner of
The Western Australian Industrial Commission, in
pursuance of an allocation to me under section 54
of the Industrial Arbitration Act, 1912-1971, and

in pursuance of the powers contained in section 92
of the said Act, and all other powers therein enab-
ling me, do hereby order and declare:—

That the Case and Boxmaking Award No. 48
of 1951, as amended, be and the same is hereby
further amended in accordance with the
following schedule.

Dated at Perth this 24th day of January, 1972.

(Sgd.) D. CORT,
[L.S.] Commissioner.

Schedule.

Clause 6.—Wages: Delete from subclause (b) of
this clause classifications 1, 2 and 10 and insert
in lieu thereof—

1. Sawyer planking - out and fhtchmg

to size .. 24.85
2. Stub edger and/or No 1 Bench . 24385
10. Saw Doctor ... 30.65

DENTAL TECHNICIANS AND ATTENDANTS.
Award No. 56 of 1968.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 1327 of 1971.

Between W.A. Dental Technicians’ and Employees’
Union of Workers, Perth, Applicant, and Mc-
Kenna-Devenish Laboratories and others, Res-
pondents.

HAVING heard Mr. N. J. Millar on behalf of the
applicant and Mr, G. A. Black on behalf of the
respondents, and by consent, I, the undersigned,
Commissioner of The Western Australian Indus-
trial Commission, in pursuance of an allocation to
me under section 54 of the Industrial Arbitration
Act, 1912-1971, and in pursuance of the powers
contained in section 92 of the said Act, and all
other powers therein enabling me, do hereby order
and declare:—

That the Dental Technicians’ and Attend-
ants’ Receptionists’ Award No. 56 of 1968, as
amended, be and the same is hereby further
amended in  accordance with the following
schedule.

Dated at Perth this 28th day of January, 1972.

(Sgd.) D. CORT,
11.8.1 Commissioner.

Schedule.
1. Clause 8.—Hours: Add new subclause:—

(3) Notwithstanding the provision of this
award contained elsewhere than in this sub-
clause, when New VYear's Day, Anzac Day,
Christmas Day or Boxing Day falls on a Sat-
urday a worker who does not work on that
Saturday is nevertheless entitled to be paid for
each of the two weeks preceding that Saturday
his ordinary weekly wage and the starting
and/or finishing time on any day or days in
those two weeks may be varied by the em-
ployer so that the ordinary hours wusually
worked by a worker between Monday and
Friday (both inclusive) may be increased in
each of those weeks by the ordinary hours
usually worked by that worker on Saturday.
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Where an employer varies the starting and/
or finishing time in accordance with this sub-
clause, a worker shall be paid his ordinary
weekly wage for each of those two weeks un-
less the hours worked by him on any day in
that pericd exceed eight in which case such
excess time shall be paid for at overtime rates.

2. Clause §.—~—Overtime: Delete subclause (2)
and ingert in lieu thereof:—

(2) (a) All work performed after twelve
noon Saturday or on Sundays shall be paid for
at the rate of double time.

(b) Werk done on any day prescribed as a
holiday under this award shall be paid for at
the rate of double time and a half.

3. Clause 14.—Holidays: Delete paragraph ()
of sukclause (1) and insert in lieu thereof:—

(b) When any of the days mentioned in
paragraph (a) hereof falls on a Saturday or
on a Sunday the holiday shall be observed on
the next succeeding Monday and when Box-
ing Day falls on a Sunday or a Monday the
holiday shall be observed on the next succeed-
ing Tuesday. In each case the substituted day
shall he a holiday without deduction of pay and
the day for which it is substituted shall not be
a holiday.

EGG PROCESSING.
Award No. 19 of 1964.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 1326 of 1971.

Between Western Australian Egg Marketing Board
Employees’ Union of Workers, Applicant, and
Western Australian Egg Marketing Board, Re-
spondent.

HAVING heard Mr. N. J. Millar on behalf of the
applicant and Mr. L. E. Boylan on behalf of the
respondent, and by consent, I, the undersigned,
Commissioner of The Western Australian Industrial
Commission, in pursuance of an allocation to me
under section 54 of the Industrial Arbitration Act,
1912-1971, and in pursuance of the powers con-
tained In section 92 of the said Act, and all other
powers therein enabling me, do hereby order and
declare :—
That the Igg Processing Award No. 19 of
1964, as amended, be and the same is hereby
further amended in accordance with the fol-
lowing schedule.
Dated at Perth this 28th day of January, 1972.
(8gd.) D. CORT,

[L.8.1] Commissioner.

Schedule.

1. Clause 9.—Overtime: Delete subclause (2)
and insert in Heu thereof:

(2) (a) All work performed after twelve
noon Saturdays or on Sundays shall be paid
for at the rate of double time.

(b) Work done on any day prescribed as a
holiday under this award shall be pald for at
the rate of double time and a half.

2. Clause 13.—Holidays: Delele paragraph (b)
of subclause (1) and insert in lieu thereof:

(b) When any of the days mentioned in
paragraph (a) hereof falls on a Saturday or a
Sunday the holiday shall be observed on the
next succeeding Monday and when Boxing Day
falls on a Sunday or a Monday the holiday
shall be observed on the next succeeding Tues-
day. In each case the substituted day shall be
a holiday without deduction of pay and the
day for which it is substituted shall not he a
holiday.

FORESTRY WORKERS,
(Government—A.W.U.)
Award No. 24B of 1965.

BEEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 1381 of 1971.

Between Australian Workers’ Union, Westralian
Branch, Industrial Union of Workers, Appli-
cant, and Conservator of Forests, Respondent.

HAVING heard Mr. H. Barry on behalf of the
applicant and Mr. G. W. White on behalf of the
respondent, and by consent, I, the undersigned,
Chief Industrial Commissioner of The Western
Australian Industrial Commission, in pursuance of
the powers contained in section 92 of the Industrial
Arbitration Act, 1912-1971, and all other powers
therein enabling me, do hereby order and declare—
That the AW.U. (Government) Forestry
Award No. 24B of 1965, as amended, be and
the same is hereby further amended in accor-
dance. with the following schedule and that
such amendment shall take effect as from the
beginning of the first pay period commencing

on or after the date hereof.

Dated at Perth this 14th day of January, 1972.

(S8gd.) B. M. O’'SULLIVAN,

(L.8.] Commissioner.

Schedule.

1. Clause 2—Arrangement: Add the following
new number and title:—

44 —¥ire Fighting Provisions.

2. Clause 11-——Qvertime: Delete this clause and
insert in lieu thereof:—

11.—Overtime.

(1) Except as in this award otherwise pro-
provided all time worked in excess of or out-
side the ordinary hours of work shall be paid
for at one and a half times the ordinary pre-
scribed rate for the first two hours and at
double the ordinary prescribed rate for all
time thereafter. In computing overtime, each
day’s work shall stand alone.

(2) A worker recalled to work after the
expiration of his customary working time for
the day and after he has left work for the day,
or called out to work on a Saturday shall be
paid for a minimum of three hours work at
one and a half times the ordinary prescribed
rate for each time he is so recalled. Provided
that the worker, if required to work for two
hours or more shall be paid for a minimum
of three hours work calculated at one and a
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half times the ordinary prescribed rate for
two hours and at double the ordinary pre-
scribed rate for one hour.

(3) Except as otherwise provided double time
fihall be paid for all work performed on a Sun-

ay.

(4) A worker called out to work on a Sunday
shall be paid for a minimum of three hours for
the first call and for the actual time worked
at each subsequent call.

3. Clause 42—Wages: Delete PART 6 of this
clause and insert in lieu the following:—

PART 6—Lookout Man.

(1) Workers detailed to work on lookout towers
shall receive for each half day of a working day
so worked the following rates of pay which are
inclusive of the Industry Allowance which forms
part 9 of this clause:

(a) Workers on Grade 2 Forest Workers Rates

of Pay:
per
half day.
$
Monday to Fnday ... b.b8
Saturday ... . ... 837
Sunday 8.37
(b) Workers on Grade 3 Fmest VVOIkelS Rates
of Pay:
per
half day
$
Monday to Fuday ... 6.29
Saturday ... . ... 944
Sunday . . 944

(¢) For the purposes of thls subclause a “half
day” shall mean hours worked, with a
maximum of four hours, up to 1 pan. or
hours worked, with a maximum of four
hours after 1 p.m.

(2) Overtime:

(a) Hours worked prior to 9.00 a.m. West-
ern Standard Time and subsequent to 6.00
pm. Western Standard Time or in excess of
eight hours on any day Monday to Saturday
shall be paid for at the rate of time and one
half for the first two hours and double time
thereafter.

Provided that all hours so worked on a Sun-
day shall be paid for at the rate of double
time.

(b) Lookout men who are required to make
observations and reports at 6 am., 7 a.m. and
8 p.m. shall not be subject to overtime pay-
ments in respect of those specific observa-
tions and reports.

(3) Application of the Provisions of this Award:

Except as to Clauses 9, 11 and 12 (1) (2) of this
Award all other Clauses have application.

4, Add the following new clause—

44 —Fire Pighting Provisions.
Notwithstanding any provisions contained
elsewhere in this award, any worker may be
called upon to carry out or assist in controlled
burning, fire fighting or counter firing at any
time and the conditions governing such fire
service shall be as follows—

(1) Retention of Classification.—During
recognised working hours no additional re-
muneration shall be paid for fire service

but the worker shall receive the rate fixed
for the class of work on which he was
engaged when taken off to carry out fire
control work. (See under overtime pro-
visions for after hours work.)

(2) Normal Hours of Work.—The weekly
total of hours at ordinary time shall not
exceed forty per week to he worked 8 hours
per day, Monday to Friday inclusive.

(3) Work Periods.—The minimum paid
work period shall be three consecutive
hours at the applicable rate of pay.

(4) Emergency Period.—In order fo
allow the employer an opportunity to
organise his resources there shall be an
emergency period extending from the time
a bush fire is reported to the employer
until twelve hours after midnight of the
day on which the report is made.

(5) Rest Period.—Except during the pre-
scribed emergency period a worker who
has worked eight consecutive hours or more
shall receive a minimum rest period of eight
consecutive hours off duty between his en-
gagement on two successive work periods.
If a worker is required to remain on duty
for a work period in excess of sixteen
hours, he shall at the conclusion of such
work period be entitled to be paid eight
hours at ordinary rates as a paid rest
period. After a rest period of a minimum
of eight hours a new work period shall be
deemed to commence. If a rest period
whilst engaged on fire fighting exceeds
sixteen hours the new work period is
deemed to commence at the expiration of
the first sixteen hours of such rest period.

(6) Overtime.—All time worked outside
of ordinary hours on any Monday to Fri-
day (including time worked prior to fire
fighting work) shall be paid for at the
rate of ordinary time for the first eight
hours and at the rate of time and one half
for the next two hours, and at the rate
of double time thereafter (rates based on
the Grade 3 Forest Workman hourly rate).
Provided that the overtime rate shall re-
vert to ordinary time when the worker has
received a rest period of eight hours.

With respect to controlled burning the
rate shall be time and one half for the
first four hours and then double time.
NOTE: Bulldozer and chain saw operators
will receive a special loading of $0.30 per
hour whilst so engaged.

(1) Saturday Work.—All time worked
by a worker on a Saturday shall be paid
for at the rate of time and one half for
the first two hours and at double time
thereafter. During the prescribed emer-
gency period the maximum penalty rate
payable shall be time and one half.

FE

For controlled burning the rate shall
be time and one half for the first four
hours and then double time.

(8) Sunday and Holiday Work.—All time
worked by a worker on a Sunday or
a holiday shall be paid for at double the
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ordinary prescribed rate. During the pre-
scribed emergency beriod the maximum
penalty rate shall be time and three quar-
ters.

(9) Travelling Time.—All time spent by
a worker in proceeding to and from a bush
fire at the direction of the employer shall
be deemed to be time worked.

(10) Meal Intervals-—All meal intervals
not exceeding forty five minutes duration
shall be counted as time worked.

(11) Provision of Meals.—Except during
the emergency period, the employer shall
provide the usual three meals per day
where gangs are operating remote from
their Headquarters and cannot be returned
to their normal place of abode for the rest
period; provided that where a worker is
required to work at night the employer
shall supply suitable provisions at reason-
able intervals as agreed between the Union
and the employer. During the prescribed
emergency period the worker shall be pro-
vided with supplementary rations by the
employer. All food supplied by the em-
ployer shall be free of charge.

(12) Resumption of Normal Duties.—
Each worker who has been engaged on
fire fighting work for a period in excess of
eight hours shall be entitled upon the ces-
sation of such work and prior to the re-
sumption of his normal duties to a clear
break of eight hours without loss of pay
for recognised working time occurring dur-
ing such break.

(13) Detention Allowance.—During the
fire season any worker may be required,
during weekends and public holidays or
during the period from knock-off time in
any shift to the starting time in the next
successive shift, to hold himself available
in reasonable proximity to his home or at
such other place as is acceptable to the
forester in charge, in readiness for an im-
mediate call to work should an outbreak
of fire occur.

Workers required to stand by on Monday
to Friday inclusive shall be notified prior
to the ordinary ceasing time and on Satur-
days and Sundays within one hour of the
7.45 a.m. forecast of fire hazard. In the
event of any worker being notified after
the time herein specified, he shall be re-
garded as having been on call as from the
time notification should have been made.

Payment for detention or standby time
will be at the rate of 88 cents per hour,
with a maximum period of nine hours.

The minimum payment shall be as
folloWsm—m

Monday to Friday inclusive ... $1.76
Saturday ... ... $3.52
Sunday or holiday ... $5.28

If called from standby to fire fighting
3 worker shall be paid detention rates
up to the time he leaves his home and
not less than the prescribed minimum
rates above. He shall then be paid the
appropriate fire service rate.

FROZEN FOODS EMPLOYEES.
Award No. 30 of 1968.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 1328 of 1971.

Between The Food Preservers’ Union of Western
Australia, Union of Workers, Applicant, and
Diamond Foods Ltd. and Others, Respondents.

HAVING heard Mr. N. J. Millar on behalf of the
applicant and Mr. G. A. Black on behalf of the
respondents, and by consent, I, the undersigned,
Commissioner of The Western Australian Industrial
Commission, in pursuance of an allocation to me
under section 54 of the Industrial Arbitration Act,
1912-1971, and in pursuance of the powers con-
talned in section 92 of the said Act, and all
other powers therein enabling me, do hereby order
and declare:—

That the Frozen Foods Award No. 30 of
1968, as amended, be and the same is hereby
further amended in accordance with the
following schedule.

Dated at Perth this 28th day of January, 1972.

[L.S.] (Sgd.) D. CORT,
Commissioner.

Schedule.

1. Clause 9.—Overtime: Delete subclause (2)
and insert in lieu thereof:—

(2) (a) All work performed after twelve
noon Saturday or on Sunday shall be paid for
at the rate of double time.

(b) Work done on any day prescribed as a
holiday under this award shall be paid for at
the rate of double time and a half,

2. Clause 14.—Holidays: Delete paragraph (b) of
subclause (1) and insert in lieu thereof:—

(b) When any of the days mentioned in
paragraph (a) hereof falls on a Saturday or
a Sunday the holiday shall be observed on the
next succeeding Monday and when Boxing Day
falls on a Sunday or Monday the holiday shall
be observed on the next succeeding Tuesday.
In each case the substituted day shall be a
holiday without deduction of pay and the day
fior which it is substituted shall not be a holi-

ay.

3. Clause 27.—Fish and Vegetable Processing:
Delete subclause (3) and insert in lieu thereof:—
(3) (a) For all ordinary work performed on
Saturdays, 25 per cent shall be paid and for Sunday
50 per cent shall be paid in addition to the
ordinary wage as well as the casual loading of 15
per cent of the ordinary rate.

(b) For all ordinary work performed on the
holidays referred to In clause 14 of this award,
the rate of double time together with the
casual loading of 15 per cent shall be paid.

4., Clause 33.—Maximum Rate: Delete this
clause and insert in lieu thereof:

33.—Maximum Rate.
Notwithstanding anything elsewhere contained
herein the maximum rate payable under this award
shall be double time, or double time and a half
on a holiday prescribed under this award.
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FRUIT AND PRODUCE MARKET
EMPLOYEES.

Award No. 50 of 1955.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 520 of 1971.

Between the Western Australian Shop Assistants
and Warehouse Employees’ Industrial Union
of Workers, Perth, Applicant, and Berryman
and Langley Pty. Lid. and Others, Respond-
ents.

HAVING heard Mr. R. E. Archer on behalf of
the applicant and Mr. G. A. Black on behalf of
the respondents, and by consent, I, the under-
signed Commissioner of The Western Australian
Industrial Comimission, in pursuance of an allo-
cation to me under section 54 of the Industrial
Arbitration Act, 1812-1971, and in pursuance of
the powers contained in section 92 of the said Act,
and all other powers therein enabling me, do
hereby order and declare:—

That the Fruit and Produce Market Employ-
ees’ Award No. 50 of 1955, as amended and
consolidated, be and the same is hereby further
amended and consolidated in accordance with
the following schedule and that such amend-
ment shall take effect as from the beginning
of the first pay period commencing on or after
the date hereof.

Dated at Perth this 21ist day of January, 1972.

(8gd.) J. R. FLANAGAN,
[L.8.1 Commissioner.

Schedule.
1. Clause 2.—Arrangement: Delete the number
and title “2A.—Ordinary Wage Additions.”

2. Clause 2.—Ordinary Wage Additons: Delete
this clause.

3. Clause 11.—Wages: Delete this clause and
insert in lieu thereof:
11 —Wages.

The minimum wages payable to workers covered
by this award shall be as follows:

$
(1) Basic Wage (per week) ... 39.45
(2) Adult Males (margin per week):
Storeman . . ... 19.25
Head Storeman 23.00
(3) Junior male workers (pelcent of male
basic wage per week): Y
Under 16 years of age ... 47.35
16 to 17 years of age ... ... 61.98
17 to 18 years of age ... ... 1693
18 to 19 years of age ... ... 91.68
19 to 20 years of age 100 +
3.65
20 to 21 years of age ...100 +
8.00

GRAIN HANDLING.
(Albany Terminal.)

Award No. 34 of 1961.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 10 of 1972,

Between Australian Workers’ Union Westralian
Branch, Industrial Union of Workers, Appli-
cant, and Co-Operative Bulk Handling Ltd,,
Respondent.

HAVING heard Mr. H. Barry on behalf of the
applicant and Mr. P. Zorzi on behalf of the re~-
spondent, and by consent, I, the undersigned, Chief
Industrial Commissioner of The Western Australian
Industrial Commission, in pursuance of the powers
contained in section 92 of the Industrial Arbitra-
tion Act, 1912-1971, and all other powers therein
enabling me, do hereby order and declare:—
That the Grain Handling (Albany Terminal)
Award No. 34 of 1961, be and the same is
hereby amended in accordance with the fol-
lowing schedule.

Dated at Perth this 14th day of January, 1972.

(8gd.) B. M. O'SULLIVAN,
[1.8.1 Commissioner.

Schedule.

1. Clause 18—Wages: Delete paragraph (a) of
subelause (1) of this clause and insert in lieu
thereof;—

(a) When a worker works on a holiday as
part of his ordinary weekly hours he shall be
paid for eight hours at two and a half times

the rate set out in subclause (2) (a) of this
clause.

Delete paragraph (d) of subclause (7) of this
clause and insert in lieu thereof—

(d) Where a worker works on a Sunday or a
holiday other than as set out in paragraph (a)
hereof he shall be paid for the time worked at
double time and two and g half times respectively
the rate set out in subclause (2) (a) of this clause
with a minimum of four hours.

Delete paragraph (¢) and (d) of subclause (10)
of this clause and insert in lieu thereof—

(e) Where a casual hand is engaged for work
up to noon on a Saturday or on a Sunday the
hourly rate shall be increased by one hundred
per cent.

(d) Where a casual hand is engaged for work
after noon on a Saturday, or a holiday pur-
suant to this award, the hourly rate shall be
increased by one hundred and fifty per cent.

20—Holidays.
2. Clause 20—Holidays: Delete this clause and
ingert in lieu thereof— :

(1) The following days or the days observed
in lieu shall subject to clause 15 be allowed
as holidays without deduction of pay, namely—

New Year’s Day, Australia Day, Good
Priday, BEaster Monday, Anzac Day, Labour
Day, Foundation Day, Sovereign’s Birth-
day, Christmas Day and Boxing Day.

Provided that another day may be taken as
a holiday by arrangement between the parties
in lieu of any of the days named in this sub-
clause.
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(2) When any of the days mentioned in sub-
clause (1) hereof falls on a Saturday or a Sun-
day, the holiday shall be observed on the next
succeeding Tuesday. In each case the sub-
stituted day shall be a holiday without deduc-
tion of pay and the day for which it is sub-
stituted shall not be a holiday.

(3) This clause shall not apply to casual
workers.

GRAIN HANDLING.
(Bunbury and Esperance Terminals.)

Award No. 24 and 25 of 1968.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 12 of 1972.

Between Australian Workers’ Union, Westralian
Branch, Industrial Union of Workers, Appli-
cant, and Co-operative Bulk Handling ILtd.,
Respondent.

HAVING heard Mr. H, Barry on behalf of the
applicant and Mr. P. Zorzi on behalf of the
respondent, and by consent, I, the undersigned,
Chief Industrial Commissioner of The Western
Australian Industrial Commission, in pursuance of
the powers contained in section 92 of the Indus-
trial Arbitration Act, 1912-1971, and all other
powers therein enabling me, do hereby order and
declare:—

That the Grain Handling (Bunbury and
Esperance Terminals) Award Nos. 24 and 25
of 1968, as amended, be and the same is
hereby further amended in accordance with
the following schedule.

Dated at Perth this 14th day of January, 1972.

(Sgd.) B. M. O'SULLIVAN,
[1.8.] Commissioner.

Schedule.
1. Clause 18—Wages. Delete paragraph (a) of
subclause (7) of this clause and insert in lieu
thereof:—

(a) When a worker works on a holiday as
part of his ordinary weekly hours he shall be
paid for eight hours at two and a half times
the rate set out in subclause (2) (a) of this
clause.

Delete paragraph (d) of subclause (7) of this
clause and insert in lieu thereof:—

(d) Where a worker works on a Sunday or
a holiday other than as set out in paragraph
(a) hereof he shall be paid for the time worked
at double time and two and a half times re-
spectively the rate set out in subclause (2) (a)
of this clause with a minimum of four hours.

Delete paragraph (¢) and (d) of subclause (10)
of this clause and insert in lieu thereof:—

(c) Where a casual hand is engaged for
work up to noon on a Saturday or on a Sun-
day the hourly rate shall be increased by one
hundred per cent.

(d) Where a casual hand is engaged for
work after noon on a Saturday, or a holiday
pursttant to this award, the hourly rate shall
be increased by one hundred and fifty per
cent.

2. Clause 20—Holidays. Delete this clause and
insert in lieu thereof:—

20—Holidays.

(1) The following days or the days observed
in lieu shall subject to clause 15 be allowed
as holidays without deduction of pay, namely—

New Year's Day, Australia Day, Good Fri-
day, Easter Monday, Anzac Day, Labour
Day, Foundation Day, Sovereign’s Birth-
day, Christmas Day and Boxing Day.

Provided that another day may be taken as
a holiday by arrangement between the parties
irlx lieu of any of the days named in this sub-
clause.

(2) When any of the days mentioned in sub-
clause (1) hereof falls on a Saturday or a
Sunday, the holiday shall be observed on the
next succeeding Tuesday. In each case the
substituted day shall be a holiday without
deduction of pay and the day for which it is
substituted shall not be a holiday.

(3) This clause shall not apply to casual
workers.

GRAIN HANDLING.
(Country Receival Points and Transfer Depots.)

Award No. 27 of 1968.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 13 of 1972,

Between Australian Workers’ Union, Westralian
Branch, Industrial Union of Workers, Appli-
cant, and Co-Operative Bulk Handling Ltd.,
Respondent.

HAVING heard Myr. H. Barry on behalf of the
applicant and Mr. P. Zorzi on behalf of the re-
spondent, and by consent, I, the undersigned, Chief
Industrial Commissioner of The Western Australian
Industrial Commission, in pursuance of the powers
contained in section 92 of the Industrial Arbitra-
tion Act, 1912-1971, and all other powers therein
enabling me, do hereby order and declare:—

That the Grain Handling (Country Receival
Points and Transfer Depots) Award No. 27 of
1968, as amended, be and the same is hereby
further amended in accordance with the fol-
lowing schedule.

Dated at Perth this 14th day of January, 1972.

(Sgd.) B. M. O'SULLIVAN,
[1.8.] Commissioner.

Schedule.

1. Clause 7—Overtime: Delete subelause (2) of
this clause and insert In lieu thereof:—

(2) (a) All time worked on a Sunday shall
be paid for at the rate of double time.

(b) All time worked on a holiday prescribed
in clause 13 of this award shall be paid for
at the rate of double time and a half.
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2. Clause 13—Holidays: Delete subclause (1) of
this clause and insert in lieu the following:—

(1) (a) The following days or the days ob-
served in lieu shall subject to this subclause
and to paragraph (b) of subclause (2) of clause
7 of this award, be allowed as holidays without
deduction of pay, namely—

New Year’s Day, Australia Day, Good
Friday, Raster Monday, Anzac Day,
Labour Day, Foundation Day, Sovereign's
Birthday, Christmas Day and Boxing Day.

Provided that another day may be taken as
a holiday by arrangement between the parties
in lieu of any of the days named in this sub-
clause.

(h) When any of the days mentioned in para-
graph (a) hereof falls on a Saturday or a Sun-
day the holiday shall be observed on the next
succeeding Monday and when Boxing Day falls
on & Sunday or & Monday the holiday shall be
observed on the next succeeding Tuesday. In
each case the substituted day shall be a holi-
day without deduction of pay and the day for
which it is substituted shall not be a holiday.

GRAIN HANDLING.
(Geraldton Terminal.)

Award No. 2 of 1961,

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 11 of 1972.

Between Australian Workers’ Union, Westralian
Branch, Industrial Union of Workers, Appli-
cant, and Co-operative Bulk Handling Ltd.,
Respondent.

HAVING heard Mr. H. Barry on behalf of the
applicant and Mr. P. Zorzi on behalf of the respon-
dent, and by consent, I, the undersigned, Chief
Industrial Commissioner of The Western Australian
Industrial Commission, in pursuance of the powers
contained in section 92 of the Industrial Arbitra-
tion Act, 1912-1971, and all other powers therein
enabling me, do hereby order and declare:—
That the Grain Handling (Geraldton Ter-
minal) Award No. 2 of 1961, as amended, be
and the same is hereby further amended in
accordance with the following schedule.

Dated at Perth this 1l4th day of January, 1972.

(Sgd.) B. M. O'SULLIVAN,
[L.S.] Commissioner.

Schedule.

1. Clause 18—Wages. Delete paragraph (a) of
subclause (7) of this clause and insert in lieu
thereof—

(a) When a worker works on a holiday as
part of his ordinary weekly hours he shall be
paid for eight hours at two and a half times
the rate set out in subeclause (2) (a) of this
clause.

Delete paragraph (d) of subclause (7) of this
clause and insert in lieu thereof—

(d) Where a worker works on a Sunday or
a holiday other than as set out in paragraph
(a) hereof he shall be paid for the time worked
at double time and two and a half times re-
spectively the rate set out in subclause (2) (a)
of this clause with a minimum of four hours.

Delete paragraph (¢) and (d) of subclause (10)
of this clause and insert in lieu thereof—

(c) Where a casual hand is engaged for
work up to noon on a Saturday or on a Sunday
the hourly rate shall be increased by one
hundred per cent.

(d) Where a casual hand is engaged for
work after noon on a Saturday, or a holiday
pursuant to this award, the hourly rate shall
be increased by one hundred and fifty per cent.

2. Clause 20—Holidays. Delete this clause and
insert in lieu thereof—

20.—Holidays.

(1> The following days or the days observed
in lieu shall subject to clause 15 be allowed as
holidays without deduction of pay, namely—

New Year's Day, Australia Day, Good
Friday, Easter Monday, Anzac Day, Labour
Day, Foundation Day, Sovereign’s Birth-
day, Christmas Day and Boxing Day.

Provided that another day may be taken as a
holiday by arrangement between the parties in
lileu of any of the days named in this sub-
clause.

(2) When any of the days mentioned in
subclause (1) hereof falls on a Saturday or a
Sunday, the holiday shall be observed on the
next succeeding Tuesday. In each case the
substituted day shall be a holiday without
deduction of pay and the day for which it is
substituted shall not be a holiday.

(3) This clause shall not apply to casual
workers.

GRAIN HANDLING.
(North Fremantle.)

Award No. 6 of 1964.

ELFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 9 of 1972.

Between Australian Workers’ Union, Westralian
Branch, Industrial Union of Workers, Appli-
cant, and Co-operative Bulk Handling ILtd.,
Respondent.

HAVING heard Mr. H. Bairy on behalf of the
applicant and Mr. P. Zorzi on behalf of the res-
pondent, and by consent, I, the undersigned, Chief
Industrial Commissioner of The Western Aus-
tralian Indusrial Commission, in pursuance of the
powers contained in secticn 92 of the Industrial
Arbitiation Act, 1912-1971, and all other powers
therein enabling me, do hereby order and de-
clare:—

That the Grain Handling (North Fremantle)
Award No. 6 of 1964, as amended, be and the
same is hereby further amended in accordance
with the following schedule,

Dated at Perth this 14th day of January, 1972.

(Sgd.) B. M. O'SULLIVAN,
[L.S.] Commissioner.



32 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE.

[16 February, 1972.

Schedule.

1. Clause 20.—Wages: Delete subclause (7) of
this clause and insert in lieu:—

(7) (a) Where a worker works bhetween noon
and 11 p.m. on a Saturday he shall be paid
two and a half times the rate set out in sub-
clause (2) (a) of this clause for the time so
worked.

(b) Where a worker works within the hours
set out in clause 17 () (b) and (c¢) of this
award, other than during his ordinary weekly
hours or during the hours set out in the
preceding paragraph of this subclause, he shall
be paid for the time worked at double time and
two and a half times respectively the rate set
out in subeclause (2) (a) of this clause within
g, minimum of four hours.

(e) Where a worker works within the hours
set out in clause 17 (1) (¢) of this award as
part of his ordinary weekly hours he shall be
paid for eight hours at two and a half times
the rate set out in subclause (2) (a) of this
cluase.

2, Clause 22.—Holidays: Delete this clause and
insert in lieu thereof:—
22 —Holidays.

(1) The following days or the days observed
in leu shall, subject to clause 17 of this
award, be allowed as holidays without deduc-
tion of pay, namely—

New VYear’s Day, Australia Day, Good
Friday, Easter Monday, Anzac Day, Labour
Day, Foundation Day, Sovereign’s Birth-
day, Christmas Day and Boxing Day.

Provided that another day may be taken as
a holiday by arrangement beween the parties
in lieu of any of the days named in this sub-
clause.

(2) When any of the days mentioned in
subclause (1) hereof falls on a Saturday or a
Sunday the holiday shall be observed on the
next succeeding Monday and when Boxing Day
falls on a Sunday or a Monday the holiday
shall be observed on the next succeeding Tues-
day. In each case the substituted day shall
be a holiday without deducion of pay and the
day for which it is substituted shall not be
a holiday.

(3) For the purposes of this clause a period
of twenty four hours in respect of each holi-
day or substituted day shall be deemed to
commence at 11 p.m. on the day preceding
such holiday or subsituted day.

HOTEL WORKERS.
(RBastern Goldfields.)
Award No. 33 of 1952.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 1277 of 1971.

Between The Hotel, Club, Caterers, Tea Room and
Restaurant Employees’ Industrial Union of
Workers, W.A., Goldfields Branch, Applicant,
and Joseph Novell and Others, Respondents.

HAVING heard Mr. BE. L. Fry on behalf of the

applicant and Mr. G. J. Martin on behalf of the

respondents, and by consent, I, the undersigned,

Commissioner of The Western Australian Indus-

trial Commission, in pursuance of an allocation to

me under section 54 of the Industrial Arbitration
Act, 1912-1971, and in pursuance of the powers con-
tained in section 92 of the said Act, and all other
powers therein enabling me, do hereby order and
declare:—

That the Hotel Workers (Eastern Goldfields)
Award No. 33 of 1952, as amended and con-
solidated, be and the same is hereby further
amended in accordance with the following
schedule and that such amendment shall take
effect as from the beginning of the first pay
period commencing on or after the date hereof.

Dated at Perth this 28th day of January, 1972.
S.1 (Sgd.) D. CORT,
Commissioner.

Schedule.
Clause 32.—Wages: Delete this clause and in-
sert in lieu thereof:—
32.—Wages.
The following shall be the minimum rates of
wages payable to workers covered by this award—

(1) Basic Wage (pe1 Week) $
Males ... ... 3945
Females . 30.90

(2 Cla.smﬁcatmns and Malgms over Male

and Female Basic Wage (per week) :
Group 1: Cooks—in establishments
where three or more cooks are

employed—
(a) First cook ... 21,35
(b) Second cook ... .. 17.85
(e) Third cook 16.35

(d) Where more than three cooks
are employed, the minimum

shall be 16.35
Group 2: Where two cooks are em-~
ployed—

(a) First cook ... 19.30

(b) Second cook ... 17.00

Group 3: Where only one cook is ‘

employed ... . 18.05
Group 4:

(a) Steward ... ... 14.55

(b) Waiter ... 14,55

(¢) Night Pmter ... 13.25

(d) Hall Porter ... 13.25

(e) Lift Attendant ... ... 13.25

(f) Pantryman ... 13.25

(g) Kitchenman ... 13.25

(h) Yardman ... ... 13256
Group 5:

(a) Stewardess ... 1465

(b) Waitress ... ... 14,55

(¢) Housemaid ... 14.55

(d) Snack bar attendant ... 14,55

(e) Panfrymaid ... 1455

() Kitchenmaid ... 14,55

(g) Laundress ... 1455

(3) Junior Workers:

(a) Males (percentage of male basic
wage per week): %
Under 18 years of age 50
Between 18 and 19 years of age 65
Between 19 and 20 years of age 80
Between 20 and 21 years of age 95

(b) Females (percentage of female
basic wage per week) :
Under 18 years of age . 60
Between 18 and 19 years of age 70
At 19 3£eals of age—Full adult
rate.



16 February, 1972.]

WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 33

(4) Notwithstanding the rates prescribed in sub-
clauses (1) and (2) of this clause the total
rates prescribed for the classifications in
Groups 1, 2 and 3 where the work is per-
formed by females, and for classification (a)
in Group 5, shall be equal to the total rate
for the respective equivalent male classifica-
tion.

ICE CREAM AND FROZEN CONFECTIONERY
MANUFACTURING.

Award No. 2 of 1970.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION,

No. 1334 of 1971.

Between The Food Preservers’ Union of Western
Australia, Union of Workers, Applicant, and
Peters Ice Cream (W.A)) Lid. and Others,
Respondents.

HAVING heard Mr. N. J. Millar on behall of the
applicant and Mr. G. A. Black on behalf of the
respondents, and by consent, I, the undersigned,
Commissioner of The Western Australian Industrial
Commission, in pursuance of an allocation to me
under section 54 of the Industrial Arbitration Act,
1912-1971, and in pursuance of the powers con-
tained in section 92 of the said Act, and all other
powers therein enabling me, do hereby order and
declare:—

That the Ice Cream and Frozen Confection-
ery Manufacturing Award No. 2 of 1970, as
amended, be and the same is hereby further
amended in accordance with the following
schedule.

Dated at Perth this 28th day of January, 1972.

(8gd.) D. CORT,
[L.S.] Commissioner.

Schedule.
Clause 11.—Overtime: Delete subclause (2) and
insert in lieu thereof:—

(2) (a) All work performed after twelve
noon on Saturday or on Sunday shall be paid
for at the rate of double time.

(b) Work done on any day prescribed as a
holiday under this award shall be paid for at
the rate of double time and a half.

Clause 15.—Holidays: Delete paragraph (b) of
subclause (1) and insert in lieu thereof:—

(b) When any of the days mentioned in
paragraph (a) hereof falls on a Saturday or
a Sundsy the holiday shall be observed on the
next succeeding Monday and when Boxing Day
falls on & Sunday or a Monday the holiday
shall be observed on the next succeeding
Tuesday. In each case the substituted day shall
be a holiday without deduction of pay and
the day for which it is substituted shall not
be a holiday.

Clause 31.—Maximum Rate: Delete this clause
and insert in lieu thereof:—

31—Maximum Rate,
Notwithstanding anything elsewhere con-
tained herein, the maximum rate payable
under this award shall be double time, or
double time and a half on a holiday prescribed
under this award.

(394794

LOBSTER AND PRAWN PROCESSING.
Award No. 8 of 1970.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 1329 of 1971.

Between The Food Peservers’ Union of Western
Australia, Union of Workers, Applicant, and
Cray Boats Co-op. Pty. Limited and Others,
Respondents.

HAVING heard Mr., N. J. Millar on behalf of the
applicant and Mr. G. A. Black on behalf of the
respondent, and by consent, I, the undersigned,
Commissioner of The Western Australian Industrial
Commission, in pursuance of an allocation to me
under section 54 of the Industrial Arbitration Act,
1912-1971, and in pursuance of the powers con-
tained in section 92 of the said Act, and all other
powers therein enabling me, do hereby order and
declare:—

That the Rock Lobster and Prawn Process-
ing Award No. 8 of 1970, as amended, be and
the same is hereby further amended in accord-
ance with the following schedule.

Dated at Perth this 28th day of January, 1972.

(8gd.) D. CORT,
[L.8.] Commissioner.

Schedule.

1. Clause 9.—Overtime: Delete subclause (2)
and insert in lieu thereof:—

(2) (a) All work performed after twelve
noon Saturday or on Sunday shall be paid for
at the rate of double time.

() Work performed on any day prescribed
as a holiday by this award shall be paid at the
rate of double time and a half.

2. Clause 13.—Holidays: Delete all words in (a)
of subclause (1) appearing after the words “days
named in the subclause”.

Delete paragraph (b) of subclause (1) and in-
sert in lieu thereof;—

(b) When any of the days mentioned in
paragraph (a) of this subclause falls on a
Saturday or a Sunday the holiday shall be
observed on the next succeeding Monday, and
when Boxing Day falls on a Sunday or a
Monday the holiday shall be observed on the
next succeeding Tuesday. In each case the
substituted day shall be a holiday without de-
duction of pay and the day for which it is
substituted shall not be a holiday.

3. Clause 26.—Casual Provisions: Delete sub-
clause (3) and insert in lieu thereof:—

(3) For all ordinary work performed on
Saturday—25 per cent., on Sunday—50 per
cent., and on holidays referred to in clause 13
—100 per cent. shall be paid in addition to the
ordinary wage as well as the casual loading of
15 per cent. of the ordinary rate.

4. Clause 28.—Maximum Rate: Delete this
clause and insert in lieu thereof:—

28.—Maximum Rate.
Notwithstanding anything elsewhere con-
tained herein, the maximum rate payable
under this award shall be double time and
double time and a half for holidays prescribed
in this award.
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MANUFACTURING CHEMISTS.
Award No. 52 of 1968.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 1331 of 1971.

Between The Food Preservers’ Union of Western
Australia, Union of Workers, Applicant, and
Plaimar Ltd., Respondents.

HAVING heard Mr. N. J. Millar on behalf of the
applicant and Mr. G. A. Black on behalf of the
respondent, and by consent, I, the undersigned,
Commissioner of The Western Australian Indus-
trial Commission, in pursuance of an allocation
to me under section 54 of the Industrial Arbitra-
tion Act, 1912-1971, and in pursuance of the powers
contained in section 92 of the said Act, and all
other powers therein enabling me, do hereby order
and declare:—

That the Manufacturing Chemists Award
No. 52 of 1968, as amended, be and the same
is hereby further amended in accordance with
the following schedule.

Dated at Perth this 28th day of January, 1972.

(Sgd.) D. CORT,
[L.S.] Commissioner.

Schedule.

1. Clause 11.—Overtime: Delete subclause (2)
and insert in lieu thereof:—

(2) (a) Al work performed after twelve
noon Saturday or on Sunday shall be paid for
at the rate of double time.

(b) Work done on any day prescribed as a
holiday under this award shall be paid for at
the rate of double time and a half.

2. Clause 15.—Holidays: Delete paragraph (b)
of subclause (1) and insert in lieu thereof:—

(b) When any of the days mentioned in
paragraph (a) hereof falls on a Saturday or a
Sunday the holiday shall be observed on the
next succeeding Monday and when Boxing Day
falls on a Sunday or a Monday the holiday
shall be observed on the next succeeding Tues-
day. In each case the substituted day shall be
a holiday without deduction of pay and the
day for which it is substituted shall not be g
holiday.

MUNICIPAL EMPLOYEES.
(Qutside Workers-—Metropolitan.)

Award No. 1 of 1948.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 288 of 1971.

Between Western Australian Municipal, Road
Boards, Parks and Race Course Employees’
Union of Workers, Perth, Applicant, and City
of Perth and Others, Respondents. ‘

HAVING heard Mr. G. H. Dench on behalf of the
applicant and Mr. G. A. Black on behalf of fthe
respondents, and by consent, I, the undersigned,

Commissioner of The Western Australian Industrial
Commission, in pursuance of an allocation to me
under section 54 of the Industrial Arbitration Act,
1912-1971, and in pursuance of the powers contained
in section 92 of the said Act, and all other powers
therein enabling me, do hereby order and declare :~—

That the Municipal Employees (Outside
Workers——Metropolitan) Award No. 1 of 1948
as amended and consolidated, be and the same
is hereby further amended in accordance with
the following schedule.

Dated at Perth this 21st day of January, 1972,

(Sgd.) J. R. FLANAGAN,
[L.S.] Commissioner.

Schedule.

1. Clause 9.—Overtime: Delete subclauses (2)
and (3) and insert in lieu:—

(2) Where overtime work is performed on g
Saturday, the following shall be the overtime
rates:—

(a) for the first four hours before twelve
noon, time and a half and thereafier
double time.

(b) after twelve noon double time.

(3) (a) Work performed on a Sunday shall
be paid for at the rate of double
time.

(b) All work performed on a holiday
prescribed in clause 11 shall be paid
for at the rate of double time and a
half except in the case of ordinary
hours worked on any such holidays
by nightwatchmen.

2. Clause 11.—Holidays: Delete subclause (1)
and insert in lieu:—

(1) (a) The following days or the days observed
in lieu shall, subject to this subclause and
to clause 9 be allowed as holidays with-
out deduction of pay, namely: New Year’s
Day, Australia Day, Union Picnic Day,
Good Friday, Easter Monday, Anzac Day,
Labour Day, State Foundation Day,
Christmas Day and Boxing Day. Pro-
vided that another day may be taken as
a holiday by arrangement between the
parties in lieu of any of the days named
in this subclause.

(b) When any of the days mentioned in
paragraph (a) hereof fall on a Saturday
or a Sunday the holiday shall be observed
on the next succeeding Monday and when
Boxing Day falls on a Sunday or a Mon-
day the holiday shall be observed on the
next succeeding Tuesday. In each case
the substituted day shall be a holiday
without deduction of pay and the day for
which it is substituted shall not be a
holiday.
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MUNICIPAL EMPLOYEES,
(Show Grounds Maintenance Workers).
Award No. 55 of 1968.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.
No. 293 of 1971.

Between Western Australian Municipal Road
Boards, Parks and Race Course Employees’
Union of Workers, Perth, Applicant, and
Royal Agricultural Society of W.A., Respond-
ent.

HAVING heard Mr. G. H. Dench on behalf of
the applicant and Mr. G. R. Gillies on behalf of
the respondent, and by consent, I, the undersigned,
Commissioner of The Western Australian Industrial
Commission, in pursuance of an allocation to me
under section 54 of the Industrial Arbitration Act,
1912-1971, and in pursuance of the powers con-
tained in section 92 of the said Act, and all other
powers therein enabling me, do hereby order and
declare:—

That the Municipal Employees’ (Show
Grounds Maintenance Workers’) Award No. 55
of 1968, as amended, be and the same is hereby
further amended in accordance with the
following schedule.

Dated at Perth this 25th day of January, 1972.

(Sgd.) J. R. FLANAGAN,
[1.8.] Commissioner.

Schedule.

1. Clause 8~—Hours: Delefe this clause and in-
sert in lieu thereof:—
8.—Hours.

(1> Forty hours shall constitute a week’s
work to be worked on five or flve and one half
days at the option of the employer.

(2) Notwithstanding the provisions of this
award contained elsewhere than in this sub-
clause, when New ¥Year’s Day, Anzac Day,
Christmas Day or Boxing Day falls on a Satur-~
day a worker who does not work on that Satur-
day is nevertheless entitled to be paid
for each of the two weeks preceding that
Saturday his ordinary weekly wage and the
starting and/or finishing time on any day or
days in those two weeks may be varied by the
employer so that the ordinary hours usually
worked by a worker between Monday and
Friday (both inclusive) may be increased in
each of those weeks by the ordinary hours
usually worked by that worker on Saturday.

Where an employer varies the starting and/or
finishing time in accordance with this sub-
clause, a worker shall be paid his ordinary
weekly wage for each of those two weeks un-
less the hours worked by him on any day in
that period exceed eight in which case such
excess time shall be paid for at overtime rates.

This subclause does not apply to a casual
worker,

2. Clause 9.-—Overtime: Delete subclause (4)
and insert in lieu thereof:—

(4) All work performed on a holiday pre-
seribed in subclause (1) of clause 11 hereof
shall be paid for at the rate of double time
and a half.

3. Clause 11.—Holidays: Delete subclause (1)
and insert in lieu thereof:—

(1) (a) The following days or the days ob-
served in lieu shall, subject to this subclause
and to clause 9 be allowed as holidays without

deduction of pay, namely New Year’s Day,
Australia. Day, Union Pienic Day, Good Friday,
Easter Monday, Anzac Day, Labour Day, State
Foundation Day, Christmas Day and Boxing
Day. Provided that another day may be taken
as a holiday by arrangement between the
parties in lieu of any of the days named in
this subclause.

(b) When any of the days mentioned in
paragraph (a) hereof falls on a Saturday or
a Sunday the holiday shall be observed on the
next succeeding Monday and when Boxing Day
falls on a Sunday or a Monday the holiday
shall be observed on the next succeeding Tues-
day. In each case the substituted day shall
be a holiday without deduction of pay and
the day for which it is substituted shall not
be a holiday.

MUNICIPAL EMPLOYEES.
(Sporting Grounds Maintenance Workers.)

Award No. 71 of 1948,

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 291 of 1971.

Between Western Australian Municipal, Road
Boards, Parks and Race Course Employees’
Union of Workers, Perth, Applicant, ahd W.A.
Turf Club and Others, Respondents.

HAVING heard Mr. G. H. Dench on behalf of the
applicant and Messrs. G. R. Gillies and J. Carrigg
on behalf of the respondents, and by consent, I,
the undersigned, Commissioner of The Western
Australian Industrial Commission, in pursuance of
an allocation to me under section 54 of the In-
dustrial Arbitration Act, 1912-1971, and in pursu-
ance of the powers contained in section 92 of the
said Act, and all other powers therein enabling me,
do hereby order and declare:—

That the Municipal Employees’ (Sporting
Grounds Maintenance Workers) Award No. 71
of 1948, as amended and consclidated, be and
the same is hereby further amended in accord-
ance with the following schedule.

Dated at Perth this 25th day of January, 1972.

(8gd.) J. R. FLANAGAN,
[1.8.] Commissioner,

Schedule.

1. Clause 7.—Hours: Add to this clause the
following new subclause (2):—

(2) Notwithstanding the provisions of this
award contained eisewhere than in this sub-
clause, when New Year’s Day, Anzac Day,
Christmas Day or Boxing Day falls on a
Saturday a worker who does not work on that
Saturday is nevertheless entitled to be paid
for each of the two weeks preceding that
Saturday his ordinary weekly wage and the
starting and/or finishing time on any day or
days in those two weeks may be varied by the
employer so that the ordinary hours usually
worked by a worker between Monday and
Friday (both inclusive) may be increased in
each of those weeks by the ordinary hours
usually worked by that worker on Saturday.
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Where an employer varies the starting and/
or finishing time in accordance with this sub-
clause, a worker shall be paid his ordinary
weekly wage for each of those two weeks unless
the hours worked by him on any day in that
period exceed eight in which case such excess
time shall be pald for at overtime rates.

This subclause does not apply to a casual
worker.
2. Clause 8.—Overtime: Delete subclause (4)
and insert in lieu thereof:—

(4) All work performed on a holiday pre-
seribed in subclause 1 of clause 10 hereof shall
be paid for at the rate of double time and a
half except in the case of ordinary hours
worked on any such holidays by nightwatch-
men,

3. Clause 10.—Holidays: Delete subeclause (1)
and insert in lieu thereof:—

(1) (a) The following days or the days ob-
served in lieu shall, subject to this subeclause
and to clause 8, be allowed as holidays without
deduction of pay, namely, New Year’s Day,
Australia Day, Union Picnic Day, Good Friday,
Easter Monday, Anzac Day, Labour Day, State
Foundation Day, Christmas Day and Boxing
Day. Provided that another day may be taken
as a holiday by arrangement bhetween the
parties in lieu of any of the days named in
this subclause.

(b) When any of the days mentioned in
paragraph (a) hereof falls on a Saturday or
a Sunday the holiday shall be observed on the
next succeeding Monday, and when Boxing
Day falls on a Sunday or a Monday the holiday
shall be observed on the next succeeding Tues-
day. In each case the substitfuted day shall be
a holiday without deduction of pay and the
day for which it is substituted shall not he a
holiday.

NURSES.
(Mothercraft, Home and Training Centre.)
Award No. 15 of 1965.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 97 of 1972.

Between The Royal Australian Nursing Federation
(Western Australian Branch) Industrial Union
of Workers, Perth, Applicant, and Ngal-A
Mothercraft Home and Training Centre In-
corporated, Respondent.

HAVING heard Mr. M. Jahn on behalf of the

applicant and Mr. G. R. Gillies on behalf of the

respondent, and by consent, I, the undersigned,

Commissioner of The Western Australian Indust-

rial Commission, in pursuance of an allocation to

me under section 54 of the Industrial Arbitration

Act, 1912-1971, and in pursuance of the powers

contained in section 92 of the said Act, and all

other powers therein enabling me, do hereby order
and declare:—

That the Nurses (Mothercraft, Home and
Ngal-A Home Training Centre) Award No. 15
of 1965 as amended, be and the same is hereby
further amended in accordance with the
following schedule.

Dated at Perth this 28th day of January, 1972.

[1.8.] (Sgd.) D. CORT,
Commissioner.

Schedule.

1. Clause 17.—Living Allowance: Delete para-
graph (a) of subclause (1) and insert in lieu
thereof:—

(a) Where board and lodging are provided
the employer shall be entitled to deduct from
the wage of the worker an amount of $15.00
per week.

Note: From the date of this order until 30th
June, 1972, the amount of weekly deduction
shall be $13.50.

2. Clause 22.—Wages: Delete this clause and
insert in lieu thereof:—

22 —Wages.

(1) Wages shall be paid at least twice per
calendar month or fortnightly, at the option of the
employer, provided that by agreement between the
employer and the union the wages may in any
particular case be paid once per calendar month.

Per
Week.
(2) (a) Trainees— $
1st year ... ... 38.00
2nd year .. 42.00
(b) Infant Health Trainee Wlth Gene-
ral Certificate 69.00
(¢) Trained Mothercraft Nurse—
1st year of experience ... ... 57.00
2nd year of experience ... ... 59.00
3rd year of experience ... ... 62.00
4th year of experience ... ... 65.00
Thereafter . ... 68.00
(d) Registered General Nurse—
1st year of experience .. ... 13.00
2nd year of experience ... ... '716.00
3rd year of experience ... ... 80.00
4th year of experience ... ... 83.00
Thereafter . 87.00
(e) Charge Sister-~Ward or Department—
Per
Week
1st year of experience ... ... 92.00
2nd year of experience ... ... 95.00
3rd year of experience ... ... 98.00
4th year of experience ... ... 101.00
Thereafter .. 104.00
(f) Supervisory Sister——
1st year of experience ... ... 106.00
2nd year of experience ... ... 109.00
Thereafter ... 112.00
(g) Deputy Matron ... 121,00
(h) Matron .. 141,00

Provided that from the date of this order and
until the 30th June, 1972, the rates of wage pre-
seribed herein shall be reduced for female workers
by $4.27 per week.

The rate of wage prescribed herein shall be
varied to the extent of any addition to or sub-
traction from the basic wage fixed from time to
time for males by the Western Australian Indus-
trial Commission and which on the date of this
order is $39.45 per week.
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Provided that the rates for student nurses shall
be varied so as to maintain the percentage rela-
tionship between the rate for the first year mother-
craft nurse and the rate now prescribed for a
student less $4.50 per week as from the date of
this order until 30th June, 1972 and $6.00 per
week thereafter.

Note: “Experience” for the purpose of this clause
shall mean experience in the relevant classification
at any registered hospital. Provided that the em-
ployer shall not be required to accept all or any
of such experience up to the time of engagement
when fixing a worker’s rate of wage, but shall from
then on advance the worker’s rate of wage in
accordance with the relevant scale in this clause.

In the event of a dispute between the employer
and the Federation in relation to the foregoing,
the matter shall be referred to the Board of Refer-
ence for determination.

3. Clause 23.—Special Allowances: Delete this
clause and insert in lieu thereof:

23.—Special Allowances.
In addition to the wages prescribed herein,

special allowances as set out in this clause shall be
paid—

(1) To a nurse who holds a post graduate
diploma obtained from a recognised college of
nursing, university or college of advanced edu-
cation and required in her employment-—

Per

We$ek

(a) Six months study .. ... 450

(b) Twelve months study ... ... '1.50
(2) To a nurse holding a post basic
certificate endorsed by the Nurses’
Board of W.A. and required in her

employment—
(a) Six months study .. ... 250
(b) Twelve months study .. ... 3.60

4. Clause 26.—Shift Work: Delete this clause
and insert in lien thereof:—

26.—8hift Work.

(1) (a) Except as provided for in subclause (4)
of this clause the loading on the ordinary rates of
pay for an afternoon or night shift worked in
ordinary hours shall be 7% per cent.

(b) For the purpose of this subclause an after-
noon shift shall be one which commences between
12 noon and 6 pan. and a night shift shall be one
which commences between 6 p.m. and 4 a.um.

(2) (a) Except as provided for in subclause (4)
of this clause all work performed during ordinary
hours between midnight on Friday and midnight
on Sunday shall be paid for at the rate of time
and a half.

(b) The rates prescribed in this clause shall be in
substitution for and not cumulative on the rates
prescribed in subclause (1) of this clause,

(3) Where a worker’s rostered hours of duty in
any day are extended by an early start or a late
finish the shift work or weekend rates as the
case may be shall be paid for such additional time
worked in addition to any overtime payable under
clause 9 of this award.

(4) The provisions of this clause do not apply
to Matrons and Deputy Matrons.

SHOP ASSISTANTS.
(Whelesale and Retail Establishments.)

Award Nes. 10 of 1969 and 12 of 1971.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION,

No. 1320 of 1971.

Between the West Australian Shop Assistants and
Warehouse Employees’ Industrial Union of
Workers, Perth, Applicant, and Ord River
District Co-operative Piy. Limited and Others,
Respondents.

HAVING heard Mr. R. E. Archer on behalf of the
applicant and Mr. G. J. Martin on behalf of the
respondents, and by consent, I, the undersigned,
Chief Industrial Commissioner of The Western
Australian Industrial Commission, in pursuance of
the powers contained in section 92 of the Industrial
Arbitration Act, 1912-1971, and all other powers
therein enabling me, do hereby order and declare:—

That the Shop Assistants (Wholesale and
Retail Establishments) Award Nod. 10 of 1969
and 12 of 1971, be and the same is hereby
amended in accordance with the following
schedule and that such amendment shall take
effect as from the beginning of the first pay
period commencing on or after the date
hereof.

Dated at Perth this 14th day of January, 1972,

(Sgd.) B. M. O’'SULLIVAN,
[L.8.] Comimissioner.

Schedule.
1. Clause 2. —Arrangement:

Delete the number and tifle—“2A—109%
Ordinary Wage Additions”.

After Clause 33.—Preference to TUnionists,
add the following new number and title:
34.-—Posting of Award.

2. Clause 2A.—10% Ordinary Wage Additions:
Delete this clause.

3. Clause 25—Wages: Delete this clause and
insert in lieu thereof:

25 —Wages.

The minimum rates of wages payable to workers
covered by this award shall be as follows:

(1) Basic Wage (per week): $
Adult Males ... ... 3945
Adult Females ... ... 30.90

(2) Adult Males (per week): Margin To;al

Shop assistants or demon-

strators ... 19.25 58.70
Storemen, packers, despatch

hands .... ... 18.15 57.60
Storemen working singly ... 1870 58.15
Canvassers and/or collectors 19.25 58.70
Window dressers ... 2045 59.90

Wholesale salesmen ... ... 1925 58.70
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In addition to the rate pre-
sceribed herein for his classifi-
cation, a worker required by
the employer to be in charge
of a shop or of other workers
shall be paid the following
amount:—

If placed in charge of a
shop with no other
workers or if placed in
charge of less than
three other workers ...

If placed in charge of
three or more other
workers but less than
ten workers

If placed in charge of
ten or more other
workers ... .
(3) Adult Females:
Shop assistants or demon-
strators
Storewomen, despatch hands,

packers
‘Wholesale saleswomen
Window dresser

In addition to the rate pre-
seribed herein for her classi-
fication, a worker required by
the employer to be in charge
of a shop or of other workers
shall be paid the following
amount:—

If placed in charge of a
shop with no other
workers or if placed in
charge of less than
three other workers ...

If placed in charge of
three or more other
workers but less than
ten workers

If placed in charge of ten
or more other workers

(4) Junior male workers (per cent
of male basic wage per week):

Under 16 years of age
16 to 17 years of age ...
17 to 18 years of age ...
18 to 19 years of age ...
19 to 20 years of age ....

20 to 21 years of age ....

(5) Junior female workers (per cent
of female basic wage per week) :

Under 16 years of age

16 to 17 years of age ....
17 to 18 years of age ....
18 to 19 years of age ....
19 to 20 years of age ...

20 to 21 years of age ...

1.75 per
week extra

3.30 per
week extra

6.45 per
week extra

16.40 47.30

15565 46.45
16.40 47.30
1740 48.30

1.35 per
week extra

2.55 per
week extra

4.94 per
week extra

o
47.35 18.68
61.98 24.45
76.93 30.35
91.68 36.17

100 +

$3.65 43.10

.- 100 +

$8.00 47.45

5472 16.91
70.00 21.62
82.13 25.38
94.24 29.12

100 +

$3.75 34.651

..100 -+

$6.85 37.75

(6) Where a worker is required to use a fork
lift, towmotor or mechanical hoist in the
performance of his duties, he shall be paid
an additional 4 cents per hour whilst so
engaged.

(7 Casual hands—Whilst so engaged, casual
hands shall be paid at the rate of 15 per
cent in addition to the rates prescribed
herein.

(8) Any person, whether a junior or adult,
employed as a canvasser and/or collector
shall be paid the adult male wage.

(9) Where a canvasser provides his own bicycle
he shall be paid an allowance of 25 cents
per week.

(10) A worker shall receive seven cents for every
hour of which he spends 20 minutes or more
in a cold chamber in which the temperature
is less than 30 degrees fahrenheit.

(11) A worker who is required to work any of his
or her ordinary hours between 8 p.m. and
6 a.m. Monday to Friday inclusive, shall be
paid at the rate of an extra 15 cents per
hour for each such hour worked.

(12) An automotive spare parts or accessories
salesman qualified (i.e. one who has passed
the appropriate courses of technical train-
ing) shall be paid the sum of $3.40 per week
in addition to the rates prescribed herein.

4. Saturday Work: Delete this clause and insert
in lieu thereof:

26 —Saturday Work.

(1) For all ordinary hours of work performed
on Saturdays by workers other than casual workers
the following amounts shall be paid in addition to
the appropriate weekly rate:—

(a) Before 12 noon on Satmday $
Adult males ... ... 1.60
Adult females ... ... 130
Junior males and females 1.10

(b) All ordinary hours of work performed
on a Saturday after 12 noon shall be
paid for at the rate of time and a
quarter.
(2) In the case of casual workers all ordinary
hours of work performed on Saturday shall he paid
for at the rate of time and a quarter.

5. Add the following new clause:—
34, —Posting of Award.
The employer shall allow a copy of this award, if

supplied by the union, to be posted in a place which
is easily accessible to the workers.

SHOP ASSISTANTS.
(Whelesale and Retail LEstablishments.)

Awards No. 10 of 1969 and 12 of 1971,

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 1271 of 1971.

Between The West Australian Shop Assistants and
Warehouse Employees’ Industrial Union of
Workers, Perth, Applicant, and Ord River Co-
operative Pty. Ltd. and Others, Respondents.

HAVING heard Mr. R. E. Archer on behalf of the

applicant and Mr. G. J. Martin on behalf of the

respondents, and by consent, I, the undersigned,

Commissioner of The Western Australian Industrial

Commission, in pursuance of an allocation to me

under section 54 of the Industrial Arbitration Act,
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1912-1971, and in pursuance of the powers con-
tained in section 92 of the sald Act, and all other
powers therein enabling me, do hereby order and
declare ;— /

That the Shop Assistants (Wholesale &
Retail Establishments) Award Nod. 10 of 1969
and 12 of 1971, be and the same are hereby
amended in accordance with the following
schedule.

Dated at Perth this 10th day of December, 1971,

(Sgd.) E. R. KELLY,
[L.8.1 Commissioner.

Schedule.

1. Clause 7~—~Hours:

Add a new paragraph (e) to subclause (1) of
this clause as follows:—

(e) Notwithstanding the provisions of this
award contained elsewhere than in this para-
graph, when New Year’'s Day, Anzac Day,
Christmas Day or Boxing Day falls on a Satur-
day, a worker who deces not work on that
Saturday is nevertheless entitled to be paid
for each of the two weeks preceding that
Saturday his ordinary weekly wage and the
starting and/or finishing time on any day or
days in those two weeks may be varied by the
employer so that the ordinary hours usually
worked by a worker between Monday and
Friday (both inclusive) may be increased in
each of those weeks by the ordinary hours
usually worked by that worker on Saturday.

Where an employer varies the starting and/
or finishing time in accordance with this
paragraph, a worker shall be paid his ordinary
weekly wage for each of those two weeks unless
the hours worked by him on any day in that
period exceed eight in which case such excess
time shall be paid for at overtime rates.

This paragraph does not apply to a casual
worker.
Add a new paragraph (d) to subclause (3) of
this clause as follows:—

(d) Notwithstanding the provisions of this
award contained elsewhere than in this para-
graph, when New Year’s Day, Angac Day,
Christmas Day or Boxing Day falls on a Satur-
day, a worker who does not work on that
Saturday is nevertheless entitled to be paid
for each of the two weeks preceding that
Saturday his ordinary weekly wage and the
starting and/or finishing time on any day or
days in those two weeks may be varied by the
employer so that the ordinary hours usually
worked by a worker between Monday and
Friday (both inclusive) may be increased in
each of those weeks by the ordinary hours
usually worked by that worker on Saturday.

Where an employer varies the starting and/
or finishing time in accordance with this para-
graph, a worker shall be paid his ordinary
weekly wage for each of those two weeks unless
the hours worked by him on any day in that
period exceed eight in which case such excess
time shall be paid for at overtime rates.

This paragraph does not apply to a casual
worker.

2. Clause 10.—Overtime: Delete subclause (4)
of this clause and insert in lieu thereof:
(4) (a) Work performed on a Sunday shall
be paid for at the rate of double time.
(b) Work performed on a holiday prescribed
in clause 11 (1) hereof shall be paid for at
the rate of double time and a half.

2. Clause 1l.—Holidays:—Delete subeclause (1)
of this clause and insert in lieu thereof:

(1) (a) The following days or the days ob-
served in lieu shall, subject to this subclause
and to clause 11, be allowed as holidays with-
out deduction of pay, namely, New Year’s Day,
Australia Day, Good Friday, Baster Monday,
Anzac Day, Labour Day, Foundation Day,
Sovereign’s Birthday, Christmas Day and Box-
ing Day. Provided that another day may be
taken as a holiday by arrangement between
the parties in lieu of any of the days named
in this subclause.

(b) When any of the days mentioned in
paragraph (a) hereof falls on a Saturday or
a Sunday the holiday shall be observed on the
next succeeding Monday and when Boxing
Day falls on a Sunday or a Monday the holi-
day shall be observed on the next succeeding
Tuesday. In each case the substituted day
shall be a holiday without deduction of pay
and the day for which it is substifuted shall
not be a holiday.

SHOP ASSISTANTS.
(Metropolitan.)

Award No. 41 of 1961.

SHOP ASSISTANTS.
(South-West Land Division.)

Award No, 18 of 1963.

SHOP ASSISTANTS.
(Wholesale Salesmen.)

Award No. 72 of 1951,

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.
Between:

517/1971-—The West Australian Shop Assis-
tants and Warehouse Employees’ Indus-
trial Union of Workers, Perth, Applicant,
and Boans Limited and Others, Respon-
dents.

518/1971—The West Australian Shop Assis-
tants and Warehouse Employees’ Indus-
trial Union of Workers, Perth, Applicant,
and Westralian Farmers Co-Operative
Ltd. and Others, Respondents.

519/1971—The West Australian Shop Assis-
tants and Warehouse Employees’ Indus-
trial Union of Workers, Perth, Applicant,
and G. & R. Wills and Company Limited
and Others, Respondents.
Before Mr. Commissioner J. R. Flanagan.
The 20th day of December, 1971.
Mr. R. E. Archer on behalf of the applicant.
Mr. G. J. Martin on behalf of the respondents.
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Judgment.

THE COMMISSIONER: These are applications by
the West Australian Shop Assistants and Ware-
house Employees’ Union to amend the Shop Assist-
ants’ (Metropolitan) Award 1962; the Shop Assist~
ants’ (South West Land Division) Award 1966 and
the Wholesale Salesmen’s Award No. 72 of 1951.

At the outlset it was agreed that application No.
517 of 1971, which seeks to amend the Shop Assist-
ants (Metropolitan) Award, should be the vehicle
in the hearing and determination of matters which
are common to all applications. The variations
sought to existing provisions of that award which
are disputed by the respondents, include increases
in marginal rates for male and female classifica-
tions to a level of parity; increases in rates for
persons in charge with a differential rate depend-
ent on whether the duty of buying is involved;
increases in rates for male and female junior work-
ers; an increase in the quantum for meal money;
a modification in the application of the time and
wages record conditions; an increase in the penalty
rate for work performed on prescribed holidays;
the requirement to pay male rates to females em~
ployed in specified areas and the inclusion of a
new provision to require an employer to display
a copy of the award in his establishment. In
respect of these matters but more in particular
in respect of those relating to the claims for
marginal increases and the payment of male rates
to females Mr. Archer, representing the applicant
Union, formulated a case on the principle of com-
parative wage justice; entering, by way of exhibits,
schedules of comparative rates for adult and
junior workers in other states; the presentation
of oral evidence from 26 witnesses 18 of whom
being females employed in various establishments
engaged in retailing and wholesaling activities and
an inspection of those establishments wherein
those witnesses are employed.

Mr. Martin, representing the respondent employ~
ers, made a detailed historical examination of
relevant Awards and Determinations of Wages
Boards in other states and in rebuttal subjected
all aspects of the union’s case to a critical analysis
in the course of which considerable documentary
evidence was introduced. No oral evidence was
educed but at the conclusion of the hearing the
Commission was requested by the respondents to
undertake further inspections for the purpose of
obtaining a contrasting visual experience to that
encountered on the completion of the applicant’s
case.

I turn now to consider in award sequence the
matters in dispute.

Meal Money.

In support of a 15 cent increase it was submit-
ted that amounts of one dollar and higher have
been recently prescribed in awards of the Commis-
sion. Particular reference was made to the wool
Hide and Skin Store Employees and Wool Sorters
(Wool Scouring Works) awards wherein the former
rate of 65 cents had been increased, by consent,
to one dollar and to the fixing of $1.25 as a meal
money payment to employees of the Fremantle
Port Authority. On the other hand an examina-
tion of a number of awards delivered during the
year discloses the level of payment for an allow-
ance of this nature as a lesser amount than that
prescribed in the award under review. Such awards

in which an amount of 80 cents has been fixed as
an appropriate allowance are the Fruit and Vege-
table Processing and Packing Award 1971; the
Crumpet Manufacturing Award 1871; the Grocery
and Match Manufacturing Award 1971; the Cereal
Processing, Extracting and Manufacturing Award
1971; the Biscuit and Cake Manufacturnig Award
1971; the Meat Industry (North West Abattoirs)
Award 1971 and the Optical Mechanics’ Award
1971.

It was not demonstrated in these proceedings
that the present amount is inadequate and the
claim must therefore be refused.

Overtime.

A claim to increase the rate for work performed
on award prescribed holidays from double time to
double time and a half was not pursued as a
similar claim came before the Commission in
Court Session in respect of applications to amend
a number of awards including those now under
review.

To the extent that these awards were amended
as a result of orders by the Commission in Court
Session I propose to incorporate such amendments
in the award in its consolidated form.

Time and Wages Record.

In seeking to extend the permissible time for
inspection of records from the existing range of
10 am. to 4 pm. to 9 am. to 4 p.m. the union
was not able to show that the existing range which
has applied for over a half a century is having
the effect of unduly inhibiting its representatives
in carrying out their duties. I have not been
persuaded to vary the provision in the manner
sought and the claim is therefore refused. The
applicant indicated that in a particular outlying
area it could be inconvenient for an organiser who
happens to reside in the vicinity to be obliged to
wait until 10 a.m. but as Mr. Martin aptly observed
“one swallow does not make a summer.” In any
event the suggested reason advanced on behalf of
the respondents for allowing the employer suf-
ficient time after opening and before closing time
—the expectant heighted periods of trading
activity—to be free from meeting requirements
under this clause appear to be sufficiently cogent
to justify the continuation of the provision in its
present form.

Wages.

An increase of $5.50 in the marginal rate is
sought for the classifications of Shop assistant,
demonstrator canvasser and collector and, in the
maintenance of existing relativities, commensurate
increases for the remaining classifications of store-
man, packer, despatch hands, of storemen work-
ing singly and of window dresser. The marginal
rate of $18.40 claimed for the classification of
shop assistant equates with the rate prescribed
for such in the Shop Employees (State) Award
of New South Wales and in this regard the appli~
cant stated that the basis was so contrived because
the head office of the union is situated in Sydney
and it is in this direction that ‘“every other
State branch . . . looks ... for marginal movements
to bring change to their respective States”.

If in fact New South Wales, in this context, is
the acknowledged Mecca as implied by the appli-
cant then there is ample evidence, in the lack of
uniformity in wage rabes for shop assistants
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throughout Australia to demonstrate that this
concept has not, as yet, found general acceptance
by wage fixing authorities to the degree contem-
plated by the applicant. Prima jacie there does
not appear to be any special reason, in the generic
sense, which should distinguish a shop assistant
in one State from one in another State. However
in looking at the various State awards and deter-
minations it is quite apparent that in a definitive
sense there are differences in the range of func-
tions. In this State a shop assistant is defined
in the award to mean,

a worker substantially performing one or
more of the following duties in retail estab-
lishments: Selling goods, weighing, assembling
and/or preparing goods for sale, attending to
stock, receiving cash and dressing out for
display of goods. The term shall include soda
fountain and/or milk bar assistants, assistants
in country order departments and messengers.

In South Australia under the Shop Conciliation
Committee—Award which regulates the terms and
conditions of employment of persons employed in
or about shops in

(1) the sale of goods, or

(2) the replenishing of stocks for sale (ex-
cluding replenishing of stocks in bulk
stores), or

(3) the wrapping of goods, or
(4) the despatching of goods

a, shop assistant is defined as

an employee whose principal function is to
make direct sales to the public and in doing so
accepts or arranges payment for goods sold.

In addition there are a number of separate defini-
tions for such classifications as “a builders hard-
ware salesman” “an experienced camera sales-
man,” and “an experienced furniture and/or floor
covering salesman” each of which command an
appreciably higher margin in the wage structure
than that of a shop assistant. A further indica-
tion of separate functional or fask identification
can be found in the definition of “supermart
assistant,” for which classification a lesser rate
than that of a shop assistant is prescribed.

Looking at the Victorian situation where there
is quite a number of wage board determinations
regulating the retail industry in that State the
classification of “shop assistant” is found in the
Determinations of the Motor Reduisites Board,
the Food Shops Board and the General Shops
Board whereas in the Clothing and Footwear
Shops Board the descriptive terms used for the
comparable equivalent of shop assistant are
“salesmen, assemblers, demonstrators, ticket
writers, window dressers” and “all others”. The
Electrical, Furniture and Hardware Shops Board
categorizes male employees as ‘“Manager or head
salesman” and “all others” and in the female
section of that wage schedule those who are
“engaged in selling furniture, floor coverings or
hardware” within certain specified areas and “all
others” with the first mentioned group receiving,
incidentally, the same total wage as male workers
in their “all others” category and the female “all
others” group receiving $10.20 less per week.

Continuing this analysis the comprehensive de-
finition of a shop assistant in the Queensland Shop
Assistants’ (General) Award Southern Division is
in these terms:—

“Shop Assistant” shall mean any employee
engaged in the reception, sale or delivery by
hand of any goods for sale by retail and/or
for hire, wherever employed, and shall include
all managers, manageresses, heads of depart-
ments and section heads, salesmen, sales-
women, floor walkers, floor superintendents,
floor supervisors, cash order and/or time pay-
ment collectors, travellers, wireless salesmen
and saleswomen, electrical goods and/or
appliances salesmen and saleswomen, hearing
aid appliances salesmen and saleswomen,
carter salesmen, produce salesmen, window
dressers, ticket writers, order collectors, mail
order assistants, storemen, packers, porters,
linoleum and carpet layers and cutters, rubber
mat and rubber floor covering layers and cut-
ters and all other floor covering cutters and
layers, demonstrators, footwear vrepair re-
ceivers, dry cleaning receivers in retail stores:
message boys and/or girls who are not covered
by any other Award, all persons employed or
engaged in selling, demonstrating, or can-
vassing for or taking orders for goods for sale
by retail and/or for hire or in any duties in
any way incidental thereto, females engaged
as dusters in furniture, erockery or hardware
shops, all employees in or connected with the
pattern department in any shop or shops
automobile and/or farm implements, spare
parts and/or accessories salesmen, storemen
in retail bulk stores, and all employees in
florists’ shops not covered by any other Award.

In Tasmanis the Determination of the Drapers’
Walgeas Board defines an “Assistant” to mean and
include

“. . . salesman, patternman, assembler, shop
assistant of every class, junior workers and
lift attendants”

and in the case of the Ironmongers Wages Board
an

“Assistant” means any employee who de-
votes any portion of his or her time to the sale
of goods, parcelling, key cutting, goods, or
assembling orders and/or messenger.

I think within the framework of this analysis it
should be noted that in contrast to the mainland
states the Tasmanian determinations preseribe an
incremental range of margins for an assistant be-
tween the first and third years of experience.

Finally I turn to the Shop Employees (State)
Award of the Shop Assistants, & C., (State) Con-
ciliation Committee made under the Industrial
Arbitration Act 1940 of New South Wales. Although
the nature and range of tasks is not specifically
spelt out in a definition clause such are perceptible
from the general description and delineations set
out in that award. To add further detail to this
broad canvas and with a view to presenting a
clearer picture of the “shop assistant” and the
“value” which attaches to the basic classification
in the various States I now set out a schedule of
comparative rates of wages expressed as a total
wage in similar form to that introduced by the
respondents as exhibit No. 5.
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State Western Australia New South Wales South Australia Queensland Tasmania Victoria
Award Shop Assistants | Shop Assistants | Shop Assistants | Shop Concilia- | Shop Assistants | Drapers Wages | Various Wages
(Metropolitan) (State) (Confectioners tion Committee | (General) Board. Boards
Award No. 41 (ete.) ) State Southern Furnishing
of 1961 as Division Trades Wages
amended Board.
Ironmongers
Wages Board.
Retail Grocers’
Board.
Shop Assistants .. $852.35 §57.50 $54.30 $55.20 $56.63 1st year’s adult $55.60
(Rates per weelk) experience-—
47.70
2nd year’s adult
experience—
$50.80
3rd year’s adult
experience and
thereafter—
$56.20
Demonstrators $62.35 $57.50 $56.03 $55.60
Window Dressers ... $53.45 $56.,63 §55.60

I think I should indicate that for the purpose of
female wage comparison the union also entered an
exhibit detailing the prescribed margins including,
in the case of areas of total wage expression,
notional margins applying currently throughout
the various states. However in an examination of
comparative rates I agree with the respondents’
argument that the common denominator should
be in terms of a total wage and it is on that basis
that I propose to deal with the claim.

The claim is made on “the basis of comparative
wage justice” and if one merely looks at rates
without regard to other considerations it could, in
this context, be said to be inconsistent with the
application of the principles of comparative wage
justice. However these rates do indicate the pre-
vailing levels and provide some guide in assessing
what should in all the circumstances be an equit-
able level. The first observation to be made is that
the total wage of $52.35 comprising basic wage and
margin of the shop assistant in this state is the
lowest in Australia and the rate of $57.50 in New
South Wales is the highest.

There is of course the factor of the 10% ordinary
wage addition on which the parties submitted their
divergent views as to whether or not it should bhe
taken into account in making comparisons.

Mr. Martin whilst acknowledging that the 10%
addition is not an award rate submitted that “it
iz a guaranteed minimum actual wage conferred
upon an individual worker by the award” and as
it is “derived”, “conveyed” and “conferred by the
award . .. it can’t be ighored in making compari-
sons of rates of wages conferred on workers by
virtue of other awards. .. .”

To grant the claim would result in moving the
total rate of a shop assistant to $57.85, 35 cents in
excess of the New South Wales award “total” rate,
and with the 10% ordinary wage addition would
ensure a guaranteed minimum total wage to a shop
assistant in this state of $63.63.

Despite the plea by Mr. Archer to disregard the
10% wage addition and his advice that, from in-
formation he had received from union officials in
other states, over award payments in the form of
bonuses, commissions, service pay and merit money
are made in varying degrees, one cannot ignore
the known realities of the situation. It seems to
me that the courses which are open to the Com-
mission are (1) to refrain from disturbing the
status quo (2) to grant the claim either in whole
or in part or (3) to incorporate the 10% wage
addition into the marginal rate and delete the
existing provision from the award.

After due consideration and acting in accordance
with the dictates of Section 69 (1) of the Act, I am
of the opinion that the last mentioned course is
the one I should adopt.

Four of the five male witnesses who are employed
in a full time capacity attested to the fact that
they were in receipt of some form of over award
payments. Although the extsnt and quantum of
over award payments in this industry remain, in
respect of these proceedings, in the realm of specu-
lation I think it is a reasonable assumption that
workers who are in receipt of payments of this
nature, will continue to receive such payments and
that the increase to the marginal rate will have no
effect thereon. In giving effect to this decision of
incorporating the 10% ordinary wage addition into
the marginal rate it will be noted I have varied the
rate in respect of each classification to the nearest
5 cents. In respect of the claim concerning persons
in charge the applicant did not satisfactorily dis-
charge the onus of demonstrating that the existing
structure and scale of rates should be varied in
the manner and to the extent sought and the claim
is therefore refused.

Junior Workers.

This is a claim to increase rates for male and
female juniors to equate with corresponding rates
in the New South Wales award and for such rates
to be expressed as percentages of the male and
female shop assistants’ total wage respectively. On
this latter aspect Mr. Archer said:

The Union feels that the time has arrived
for junior rates to be based on a percentage of
the basic wage and the margin for skill for
both males and females. Every other State of
the Commonwealth has this provision in its
retail awards. We say it is now time to change
the structure for W.A.

Ordinarily this could be a strong persuasive argu-
ment for this Commission to adopt a similar
method of expression but the concept of fixing
wage rates for juniors in a social context has been
repeatedly endorsed in this jurisdiction and nothing
was put in these proceedings to warrant its dis-
continuance.

However in view of the generally higher level of
rates prescribed in other states I consider that
increases to existing rates for juniors are justified.
Accordingly I have decided to award, in the case
of junior males increases ranging from $1.28 at
the lowest rung of the scale to $3.25 at the highest,
and for junior females from $1.34 to $3.00 respec-
tively.
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Superficially the claim for the payment of the
adult rate prescribed to a junior when placed in
charge is not unreasonable but before inserting
such a provision the Commission would need to be
satisfied that it is not an uncommon practice in
the industry or, at least, that there is sufficient
evidence to justify consideration for the inclusion
of such g provision.

Mr. Sanders, a union organiser, in evidence,
stated that in November of last year he had, in the
course of inspection of a grocery chain store,
found three juniors employed, one of whom was
managing the shop. Upon drawing the attention
of the management to this situation, the matter
had been rectified with the appointment of a
senior. This example, however, does not provide
support for the claim as the award under Clause
17—Proportion of Juniors—regulates the ratio of
juniors to adult workers and it would clearly be in
breach of that provision for that number of juniors
to be employed in the circumstances cited.

This claim is therefore refused.

The union in claiming increases in the gllow-
ances or special rates prescribed in the wages
clause relied on the simple proposition that in-
creases in wages should be commensurately re-
flected in these areas.

I agree with the respondents that these allow-
ances should be subjected to singular consideration
as to their adequacy or otherwise and accordingly
no variation to the quantum presently prescribed
will be made.

I turn now to consider the claim to equate the
marginal rate of females with corresponding male
classifications and in conjunction therewith the
ciaim 1o require the payment of total male rates
to females employed in specified areas.

It is clear thaf in the case presented by way of
submissions, evidence and inspections these issues
were the major ingredients of the dispute.

The claim in respect of quantum and parity in
the marginal and total aspects was based in par-
ticular on the prevailing rates in New South Wales
and in the general sense on the principles of com-
parative wage justice and those enunciated in Part
X. Equal Pay for Male and Pemale Workers.

The applicant in these proceedings undertook to
establish

that males and females in some areas perform
work of equal skill; and in other areas that
work of equal skill, value, range and volume
is 1performed by females as compared with
males

and submitted that in respect of those areas which
are specified and which were taken from the New
Sputh Wales award the Commission has an obliga-
tion to grant equal pay.

I think I should indicate that to the extent that
the applicant may have relied on the principles
of comparative wage justice for support of the
claim for payment of male rates to females such
reliance was misapplied. The guestion of equal pay
for male and female workers can only be deter-
mined within the framework and terms of Part
X of the Industrial Arbitration Act and a refer-
ence to the application of equal pay in other states
may, therefore, be irrelevant.

Although the 1968 amendment of the Act which
effected the introduction of Part X—Equal Pay for
Male and Female Workers, has facilitated the fix-
ing of the ‘“same rates of wages”, the problem,
created by the mutual adoption of an “average”
wage for male and female shop assistants, irres-
pective of the type of retail business or section
and department of that business in which they are
employed which confronted the Commission in
dealing with the equal pay claim in 1968 and in
respect of which the parties have indicated should
be maintained, continues as an inhibiting factor
in these proceedings.

This problem was initially recognised by the Full
Bench of the New South Wales Industrial Com-~
mission in the Equal Pay Case (1959 A.R. N.S.W.
470) and subsequently acknowledged in the Equal
Pay (Wine and Spirit) Case by the Industrial
Commission of South Ausiralia (Vol. 35 S.AILR.
at p.70). It was said that where a large number
of females are performing a variety of work which
differs in range, volume and the conditions under
which it is performed and are grouped together
into one classification in an award for whom a
common rate has been fixed, it was considered in
those circumstancss, ‘“not appropriate” and “ex-
tremely difficult” to satisfy the prescribed statutory
tests.

The “tests” in this jurisdiction are to be found
in Section 144 of the Industrial Arbitration Act
which so far as is material is in these terms:

(1> Where the Commission is satisfied that
male and female workers are performing
work of the same or a like nature and of
equal value, the same rates of wages shall,
in the manner and within the time pro-
vided by subsection (3) of this section, be
fixed irrespective of the sex of the workers.

(2) For the purpose of determining under this
Part whether female workers are perform-
ing work of the same or a like nature and
of equal value as male workers, the Com-
mission shall, in addition fto any other
relevant matters, take into consideration
whether the female workers are perform-
ing the same work or work of a like nature
as male workers and doing the same range
and volume of work as male workers and
under the same conditions.

(3) The rates of wages of such female work-
ers as are referred to in subsection (1)
of this section shall be fixed by the Com-
mission by removing the difference be~
tween the basic wage for male workers
and the basic wage for female workers
in such manner and at such times as the
Commission thinks fit;

To the question of whether the applicant in these
proceedings has satisfied the Commission ‘“that
male and female workers are performing work of
the same or a like nature and of equal value?”
the answer must first be found to what is meant
by the expression “male and female workers”.

Should the word “workers” in that context be
construed to mean workers of a class or category
of work in the widest sense within the award or
workers of a class or category of work in a res-
tricted sense confined to a consideration of the
work of particular workers in particular estab-
lishments.
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These and other related questions were examined
in depth by the Full Bench in the New South
Wales Equal Pay Case to which earlier reference
was made and their conclusions thereon are sum-
marized in items 5, 6 and 7 of their findings as
follows:

(5) The word “work” wherever occurring in
the section is to be interpreted in a fairly
precise rather than in a generic sense.
As examples, the work of a shop assist~
ant in charge of a shop is different work
from that of an ordinary shop assistant
and the work of a stenographer is dif-
ferent work from that of a telephonist.

(6) In considering whether work performed by
females is “work of the same or like
nature” as that performed by males it is
incorrect to proceed on the basis of con-
sidering the generic nature of work per-
formed by employees under an award or
on the basis that the work of individual
employees in a particular establishment
only should be considered. The proper ap-
proach is to identify and define specific
classes of work covered by the one award
and then to proceed to compare the work
of males and females in each such specific
class.

(7) In order to succeed in a claim under the
section in a case where the particular
award applies to a number of establish-
ments, it is necessary for an applicant to
adduce evidence sufficient to prove that
the work of the paricular nature in ques-
tion is of the same or a like nature as
and of equal value to the work of all males
bound by the award and doing work of
that nature; it is not sufficient to confine
the evidence to a particular establishment.

(1959 AR. N.SW. 470)

There is, in addition, a finding or guide line which
has particular significance in these proceedings
and is in these terms:

(8) The section makes it necessary for tri-
bunals to adopt new principles for the
purpose of grouping employees covered by
an award in respect of which an applica~-
tion under the section has been made.
The common practice formerly adopted
by grouping together a large number of
female employees covered by the one award
and fixing a common rate, notwithstand-
ing that the work performed may differ
in range, volume, the conditions under
which it is performed, and value, will not
be appropriate when determining such an
application.

It appears that to overcome the obstacle, created
by the principle of “averaging” and the resultant
common rate a principle on which the parties find
common ground, the applicant seeks to import a
second tier into the structure in similar form to
that prescribed in the New South Wales award of
designating specific areas where female workers
are employed as a qualification for the payment
of male rates.

The new provision which the applicant seeks to
include is in these terms:
Clause 28A.—Payment of Male Rates to Females.
(A) (i) Female workers employed in any store,
warehouse, shop, department or sec-
tion of a shop or at any counter,

stand or table in a shop in the storing,
despatching, packing or sale of the
following goods shall be paid the
appropriate rate prescribed for males
in clause 28 (a) and (b) of this award:

(a) Groceries and/or cooked pro-
visions; provided that a female
shop assistant who is engaged
in selling bread, cut sandwiches,
biscuits, cakes or confectionery
at any counter, stand or table
exclusively devoted to the sale
of such goods and who is not,
save as provided for in para-
graph (A) (i) of this sub-
clause, during any portion of
her time engaged in selling any
other groceries and/or cooked
provisions may be paid at the
appropriate rate prescribed for
females in clause 28—(a) and
(¢) of this award.

(b) Men’s clothing including hats
and footwear.

(¢) Youths’ elothing, including hats
and footwear.

(d) Hardware including paints,
wallpaper and tools of trade but
excluding kitchen or household
hardware, crockery, glassware
or household electrical goods.

(e) Furniture other than baby fur-
niture.

(f) Carpets and linoleum.

(g) Manchester other than fancy
linens, napery and towels.

(h) Mercery.

(1) Sports goods.

(j) Saddlery and trade grindery.

(k) Wireless sets and equipment.

(1) Motor vehicle accessories.

(m) Bieycles and bicycle accessories.

(n) Produce (other than fruit and
vegetables and packaged lines

of 14 1lb. or less by weight),
wood, coke or coal.

(ii) This subclause shall not apply to a
female shop assistant providing relief
for one period not exceeding one hour
between 11.30 a.m. and 2.30 p.m. and
in a cooked provision shop—also for
one period not exceeding one hour be-
tween 5 p.m. and 7 p.m.

(ii)) Adult female workers employed for
more than eight hours in any one week
in the storing, despatching, packing or
sale of the following goods shall be
paid the appropriate rate prescribed
for males in clause 28 (a) and (b) of
this award:

(a) Soft furnishings.

(b) Dress materials.

(¢) Furnishing drapery.

(d) Boys’ clothing including hats
and footwear.

(e) Kitchen and household hard-
ware.

(f) Crockery and glassware,

(g) Household electrical goods.
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(h) Nursery furniture.

(1) Napery and towels.

(j) Jewellery consisting prineipally
of precious stones and/or pre-
cious metals.

(k) Watches and clocks.

(1) Beers, wines and spirits.

(m) Travel goods.

(n) Pipes and cigarette lighters.

(0) Office machinery and equip-
ment,

(p) Plastic sheeting.

(q) Cameras and photographic
equipment excluding films and
photo-finishing services.

(r) Fish—cooked and uncooked.

The claim is largely patterned on the provisions
contained in clause 21 of the New South Wales
Shop Employees (State) Award, the exceptions
being the inclusion of ‘“store and warehouse” and
the tasks associated therewith of “storing”, “des-
patehing” and “packing” with a view of extending
equal pay to the female classifications of Store-
women, Packers and Despatch Hands. The duty
imposed on the Commission by Section 143 to insert
provisions for equal pay can be discharged upon
the Commission being “satisfied that male and
female workers are performing work of the same
or like nature and of equal value” pursuant to
Section 144 (1),

Of the seventeen women from whom evidence
was adduced by the applicant to establish the fore-
going principles, nine were from the wholesale
sector and the remainder from various retail out-
lets in the following capacities: Second in charge
of a menswear branch store; a manageress of a
footwear branch shop; an assistant in a groceries
and food self service section of a departmental
store; a corsetiere in a departmental store; an
assistant in the manchester department of a de-
partmental store; an assistant in a branch shop
selling paints and wallpaper; an assistant in a
pglarmacy; an assistant in a hardware and produce
store.

Whilst the evidence of some of these witnesses
considered in conjunction with the evidence given
by those males engaged in the sale of furniture,
manchester and hardware was sufficient to estab-
lish that their work in these areas could be re-
garded as work of the same or like nature, the
evidence looked at collectively tended rather to
demonstrate that a greater variety of tasks are
performed by females than is the case with males.

To this extent I agree with the respondents’
stbmission that this greater variety of tasks re-
dquires a greater compression when composing an
average or common rate for a female shop assistant
and this is and should be reflected in the level of
the margin.

As already mentioned there were nine women
employed in the wholesale sector who by way of
evidence detailed their job descriptions in relation
to their respective classifications of storewomen,
packers and despatch hands. Four of these women
are employed in various sections at Sandovers Litd.,
and three of the witnesses at McLean Bros. &
Rigg Lid. The remaining witnesses are employed
as storewomen at D. & J. Powler (Aust) Ltd.,
‘Wholesale Grocers and William Adams & Co. Ltd.,
Engineering Suppliers. The only male witness to
give evidence of work performance in this sector
is employed as a packer at Sandovers Litd.

The conclusion I have reached from the evidence
given is that there are sufficient dissimilarities in
the range of work of males and females in these
classifications to indicate that the test required by
the statute has not been satisfied.

From all of the foregoing considerations upon
the material put in these proceedings I am unable
to conclude that the work of females generally is
of equal value to that of mal:s and the claim for
parity of margins and payment of male rates as
claimed must therefore fail. In reaching this con-
clusion I think T should advert to what I consider
to be the inadequacy of evidence educed having
regard to the extent of areas embodied in the claim
for the payment of male rates.

This aspect was pointed up by Mr. Martin to the
Commission to contrast, in determining ‘“whether
female workers are performing work of the same
or a like nature and of equal value as male work-
ers”, the material put by way of oral evidence
against the itemisations which constitute the equal
pay areas of the applicant’s claim. The areas which
fall into the ‘no evidence thereon” category in
the first group are: (a) groceries, (f) carpets
and linoleums, (i) sporting goods, (j) saddlery and
trade grindery, (k) wireless sets and equipment,
(1) motor vehicle accessories, (n) produce, and
in the second group (a) soft furnishings, (b
dress materials, (¢) furnishing drapery, (g) house-
hold electrical goods, (h) nursery furniture, ()
jewellery consisting principally of precious stones
and/or precious metals, (k) watches and clocks,
(m) travel goods, (n) pipes and cigarette lighters,
(0) office machinery and equipment, (p) plastic
sheeting, (¢) cameras and photographic equipment
excluding films and photo-finishing services, ()
fish—cooked and uncooked.

To discharge the onus of satisfying the Commis-
sion pursuant to Section 144 and in circumstances
where the principles of comparative wage justice
are inapplicable it devolves on the applicant to
produce a sufficiency of material which can be
subjected to the appropriate tests. Should an appli-
cant fail to meet this reguirement the prospects
of equal pay will be all the more difficult of at-
tainment.

It remains now to determine the level of margins
for all female classifications. In fixing these levels
I have considered the general level of wage rates
for females in this industry which prevail in other
states and taking into account the marginal rate
to be prescribed for their male counterparts I am
satisfied that, in accordance with the principles of
comparative wage justice and the maintenance of
equitable internal relativities, an upward move-
ment of wage rates is justified.

For the classification of Shop Assistant or
demonstrator I have fixed a marginal rate of $15.50
being an increase of $3.70 and for those of store-
women, despatch hands and packers a rate of
$14.65, an increase of $3.50 to the present margin.
The inclusion of the classification of “window
dresser” in the schedule of female classifications
was not, as Mr. Martin observed, “a matter of
grave dispute between the parties”.

However as this work is performed by females
I am of the opinion that the classification should
be added if only for the reason that when a worker
is so employed she should qualify for payment at
t?e higher rate as provided in the Higher Duties
clause,
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I would therefore grant the claim to add the
classification and award a marginal rate of $16.50
an amount which is fixed in the same relationship
to the female shop assistant as the male window
dresser bears to the male shop assistant.

Posting of Award.

The final matter in dispute is the claim to re-
quire an employer to post a copy of the award in
a prominent place in his establishment. It was
said that the practice has been to “distribute hun-
dreds of copies of awards among employers so
that they and our members will be aware of award
provisions” and for this service it is expected that
each employer who is supplied with a copy of the
award will, by virtue of the proposed provision,
be required to purchase such copies.

In this matter the unions’ responsibility, surely
extends only to its own members and, in my view,
that responsibility will be discharged by the pro-
vision which I have included in the schedule of
proposed amendments which will now issue. The
incorporation of the proposed amendments into the
award in its consolidated form will be effected
following the speaking to the minutes which, if
convenient to the parties, will be on Thursday the
23rd December. To the extent that the parties may
deem it necessary to exercise the rights conferred
by Section 69 (4) of the Act, the opportunity to
be heard thereon will be accorded to them on the
aferementioned date.

Orders accordingly.

SHOP ASSISTANTS.
(Metropolitan.)

Award No. 41 of 1961.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 517 of 1971,

Between The West Australian Shop Assistants and
Warehouse Employees’ Industrial Union. of
Workers, Perth, Applicant, and Boans Limited
and Others, Respondents.

HAVING heard Mr, R, E. Archer on behalf of the
applicant and Mr. G. J. Martin on behalf of the
responder:ts, I, the undersigned, Commissioner of
The Western Australian Industrial Commission, in
pursuance of an allocation to me under section 54
of the Industrial Arbitration Act, 1912-1971, and in
pursuance of the powers contained in section 92
of the said Act, and all other powers therein en-
abling me, do hereby order and declare:—

That the Shop Assistants (Metropolitan)
Award No. 41 of 1861, as amended, be and the
same is hereby further amended and consoli-
dated :n accordance with the following sched-
ule and that such amendment shall take effect
as from the beginning of the first pay period
commencing on or after the date hereof.

Dated at Perth this 23rd day of December, 1971.

(Sgd.) J. R. FLANAGAN,
[L.S.] Commissioner.

Schedule.
1.—Title.

This award shall be known as the Shop Assist~
ants’ (Metropolitan) Award No. 41 of 1861 as
amended and consolidated and replaces Award No.
23 of 1950, as amended.

2. —Arrangement.
Title.
Arrangement.
Scope.
Area,.
Term.
Definitions.
Chemists’ Shops.
Hours.
Meal Times.
Meal Money.
Overtime.
Holidays.
13. Annual Leave.
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14. Change Rooms.

15. No Reduction.

16. Higher Duties.

17. Proportion of Juniors.

18. Engagement.

*19. Time and Wages Record.
20. Uniforms and Overalls.

21. Board of Reference.

22. Under-Rate Workers.

23. Country Work and Travelling Time.
24. Exclusions.

25. Junior Worker’s Certificate.
26, Absence Through Sickness.
27. Preference of Employment.
*28. Wages.

29. Saturday Work.

30. Right of Entry.

31. Other Provisions.

32. Vehicle Allowance.

33. Long Service Leave.

34. Shift Work.

35. Payment of Wages.

*36. Posting of Award.
Schedule “A” Respendents.

*Denotes disputed clauses.

3.—Scope.

This award shall apply to the industries men-
tioned in the first column of Schedule “A” attached
hereto and to the industries conducted by the res-
pondents named in the second column thereof and
similar industries conducted by other persons,
firms or companies in respect of workers follow-
ing the vocations mentioned herein. Provided that
it shall not apply to workers who are at present
provided for in any award of the Western Austra-
lian Industrial Commission, or in any Industrial
Agreement. registered in accordance with the In-
dustrial Arbitration Act, 1912-1971.

4.—Area.

This award shall apply over the area comprised
within a radius of twenty-five miles from the Gen-
eral Post Office, Perth.

5.—Term.

The term of this award shall be for a period of
one year as from the bezinning of the first pay
beriod commencing on or after the date hereof.
(This award was delivered on the 17th day of De-
cember, 1962.)

6.—Definitions.

(1) “Shop Assistant” shall mean a worker sub-
stantially performing one or more of the following
duties in retail establishments; Selling goods, weigh-~
ing, assembling and/or preparing goods for sale,
attending to stock, receiving cash and dressing out
for display of goods. The term shall include soda
fountain and/or milk bar assistants, assistants in
country order departments and messengers.
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(2) “Storeman” shall mean a worker performing
one or more of the following duties: Receiving,
storing, assembling, weighing and/or wrapping,
branding, stacking or unpacking or distributing
goods in a shop, store or warehouse, or delivering
goods from a shop, store or warehouse for transit.

(3) “Storeman working singly” shall mean a
storeman working where no other storeman is em-
ployed in the establishment.

(4) “Despatch hand’” shalli mean a worker who
is substantially engaged in handling or receiving
goods in or from departments for despatch, or who
passes them over to the packing room, or prepares
and hands over packages to carters for delivery and
who, if required, shall be responsible for the proper
checking off of such oackages and for the proper
branding and marketing thereof, and keeping neces-
sary records, such as rail notes, and cart notes.

(5) “Packer” shall mean a worker who packs
goods for transport by air, post, rail or ship. Pro-
vided that a worker who packs goods for delivery
by road transport where the destination of such
goods is beyond a radius of 25 miles of the General
Post Ofiice, Perth, shall be classed as a packer.

(6) ‘“Casual hand” shall mean a worker engaged
by the hour and who may be dismissed or leave the
-employer’s service at any moment without notice.
Provided that any worker employed for a period of
four consecutive weeks or less shall be classed as a
casual hand and paid not less than the minimum
rate of wages herein prescribed for a casual hand,
but this proviso shall not apply in cases where a
worker employed as a weekly hand is dismissed for
incompetence or any cause referred to in clause
18 hereof, or where the worker severs his contract
of service.

(a) Shop Assistants, Window Dressers and
Demonstrators—The minimum engage-
ment of all shop assistants, window dress-
ers and demonstrators engaged as casual
hands shall not be less than one day.

(b) Theatre Shops—In the case of casual
workers employed in theatre shops the
minimum engagement shall not be less
than three hours after 5.30 p.m. Monday
to Friday inclusive.

(¢) Fourth Schedule Shops.—In the case of
casual workers employed in Fourth Sched-
ule Shops, the minimum engagement shall
be not less than three hours on Saturdays
after twelve noon, Sundays or the holidays
prescribed by this award.

(d) All Other Workers.—The minimum en-
gagement of all other workers not herein-
before referred to shall be four hours to be
worked in one continuous period.

(e; A casual worker engaged and not per-
mitted to commence work shall receive two
hours’ pay at the prescribed rate.

() Refreshment and Sandwich Supplies: Not-
withstanding anything else contained in
this subclause the minimum pericd of en-
gagement for casual workers employed
upon the preparation and/or sale of light
meals such as sandwiches, pies, pasties
and the like in shops and which are not for
consumption on the premises shall be four
hours where the worker finishes by 2.00
p.m. on any day Monday to Friday inclus-
ive.

(T “Adult”.—For the purpose of this award the
word “adult” shall mean a worker twenty-one years
of age and over or a worker who is in receipt of
the prescribed adult rate of pay.

(8) “Weekly hand” shall mean a worker en-
gaged by the week and whose employment shall be
terminable by not less than one week’s notice on
either side. Such week’s notice cannot be continued
from week to week.

(9) “Wholesale establishment” shall mean any
warehouse or place where goods are exclusively
or principally sold for resale and/or where goods
are sold for consumption and/or use in another
business.

(10) “Canvasser” shall mean a worker who col-
lects or requests orders by retail for goods in places
other than the employer’s establishment, but shall
not include motor vehicle salesmen.

(11) “Collector” shall mean a worker whose
principal duties consist of collecting money for his
employer in places other than the employer’s
establishment. The duties of a canvasser or col-
lector may be amalgamated to suit the convenience
of the employer’s business.

(12) “Part-time Workers”. Notwithstanding any-
thing else contained in this award, adult female
shop assistants may be embployed as part-time
workers between the hours of 11.30 a.m. and 2.30
p.m. only, on any day Monday to Friday inclusive.
Such a worker shall have a minimum engagement
of two hours per day and ten hours per week; but
shall not be entitled to a lunch period.

A worker employed under this subclause shall
receive payment for wages, for annual leave, holi-
days, sick leave, and long service leave on a pro
rata basis in the same proportion as the number
gf hours regularly worked each week bears to forty

ours.

T.—Chemists’ Shops.

Any worker employed in a chemist’s shop shall
be subject to the terms of this award up to the
time he or she becomes indentured to the profes-
sion.

8.—Hours.

(1) Retail establishments (other than Fourth
Schedule Shops):

(a) Shop Assistants, Demonstrators and Win-
dow Dressers—Forty hours shall consti-
tute a week’s work. Such hours shall be
worked between 8.30 a.m. and 5.30 p.m. on
Monday to Friday inclusive, and between
8.30 a.m. and 12.00 noon on Saturday.

(b) Storemen, Packers and Despatch Hands.—

Forty hours shall constitute a week’s
work. Such hours shall be worked be-
tween 7.20 am. and 5.30 p.m. on Monday
to Friday inclusive, and between 7.20 am.
and 12.00 noon on Saturday.
Provided that no day’s work shall exceed
a spread of nine hours, Monday to Friday
inelusive, the four hours on Saturday, to
be worked in one continuous shift.

(¢) By agreement between the employer and
the workers employed in any particular
establishment and subject to the consent
of the Commission, the week’s work may
be worked in five days, exclusive of Satur-
day and Sunday, in which case no day’s
work shall exceed eight hours.
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(e)

In the week commencing on Monday
immediately preceding XKaster Day the
week’s work in ordinary hours shall be
thirty two hours on the basis of eight
hours each day Monday to Thursday in-
clusive without thereby making the em-
ployer liable for payment of overtime by
reason of the fact that in a pay week of
which any part of such period forms a
paz;t the ordinary hours worked exceed
forty.

Notwithstanding the provisions of this
award contained elsewhere than in this
paragraph, when New Year’s Day, Anzac
Day, Christmas Day or Boxing Day falis
on a Saturday a worker who does not
work on that Saturday is nevertheless
entitled to be paid for each of the two
weeks preceding that Saturday his ordi-
nary weekly wage and the starting and/or
finishing time on any day or days in those
two weeks may be varied by the employer
so that the ordinary hours usually worked
by a worker between Monday and Friday
(both inclusive) may be increased in each
of those weeks by the ordinary hours
usually worked by that worker on Satur-
day.

Where an employer varies the starting
and/or finishing time in accordance with
this paragraph, a worker shall be paid his
ordinary weekly wage for each of those
two weeks unless the hours worked by him
on any day in that period exceed eight in
which case such excess time shall be paid
for at overtime rates.

This paragraph does not apply to a casual
worker.

(2) Fourth Schedule Shops.—The workers em-
ployed in shops comprised in the Fourth Schedule
of the Factories and Shops Act, 1920 (whose hours
of work shall not exceed forty per week), shall be

worked

business.

to suit the convenience of the employer’s
Provided that, from week to week, the

worker shall be notified by the employer of the
half-day which shall be granted in the afternoon
upon which his or her services will not be required
in each week.

(3) Wholesale Establishments:

(a)

(€:))

(e)

The number of hours per week usually
and customarily worked prior to the date
of this award shall be observed but shall
not exceed forty hours per week: Pro-
vided that the starting time shall not be
earlier than 7.30 a.m. and the finishing
time not later than 5.30 p.m. Monday to
Friday inclusive, and 7.30 a.m. and 12.00
noon on Saturday. Provided further that
no day’s work shall exceed a spread of
nine hours, Monday to Friday inclusive
and four hours on Saturday to be worked
in one continuous shift.

The week’s work may be performed in five
or five and one-half days at the option of
the employer.

In the week commencing on Monday
immediately preceding REaster Day the
week’s work in ordinary hours shall be
thirty two hours on the basis of eight
hours each day Monday to Thursday in-
clusive without thereby making the em-
ployer liable for payment of overtime by
reason of the fact that in a pay week of

(d)

which any part of such period forms a
part the ordinary hours worked exceed
forty.

Notwithstanding the provisions of this
award contained elsewhere than in this
paragraph, when New Year’s Day, Anzac
Day, Christmas Day or Boxing Day falls
on a Saturday a worker who does not work
on that Saturday is nevertheless entitled
to be paid for each of the two weeks pre-
ceding that Saturday his ordinary weekly
wage and the starting and/or finishing
time on any day or days in those two
weeks may be varied by the employer so
that the ordinary hours usually worked
by a worker between Monday and Friday
(both inclusive) may be increased in each
of those weeks by the ordinary hours
usually worked by that worker on Satur-
day.

Where an employer varies the starting
and/or finishing fime in accordance with
this paragraph, a worker shall be paid his
ordinary weekly wage for each of those
two weeks unless the hours worked by him
on any day in that period exceed eight in
which case such excess time shall be paid
for at overtime rates.

This paragraph does not apply to a casual
worker.

(4) The spread of hours for females shall not
exceed nine hours.

9.—Meal Times.

(1) Retail Shops (other than Fourth Schedule

Shops) @
(a)
()

()

)

One hour for any meal shall be given and
taken.

From Monday to Friday inclusive lunch
hour may be taken between the hours of
11.30 a.m. and 2.30 p.m.

A break of ten minutes shall be allowed
in the morning to any worker whose lunch
hour shall commence not earlier than 1.30
pm. A break of ten minutes shall be
allowed in the afternoon to any worker
whose lunch hour shall commence earlier
than 12 o’clock noon.

Where a worker is required to continue
working beyond his normal finishing time
for more than two hours, he shall be
allowed a break for a meal of not less than
thirty minutes. Such break shall be
allowed to the worker before the expira-
tion of the period of work beyond his
normal finishing time referred to herein
and not earlier than 5.00 p.m.

(2) Fourth Schedule Shops.—Meal hours shall
be taken at the time most convenient to the
employer’s business: Provided that one hour shall
be given and taken for each meal and that not
more than five nor less than three hours’ interval
shall be worked without an interval for a meal
being taken.

(3) Wholesale or other establishments:

(a)

Not less than forty five minutes nor more
than one hour shall be given and taken
for a meal. Lunch hour shall be taken
between 12 noon and 2.15 p.m.; tea hour
shall start within fifteen minutes after
the usual finishing time.
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(b) Provided that times other than those
prescribed in this subclause may, in any
particular case, be fixed by agreement
between the employer and the union.

(&) Where work is performed outside the ordi-
nary working hours, one hour’s break for a meal
shall be allowed between 12 o’clock midnight and
1.00 o’clock a.m. and between 7.00 am. and 8.00
2.1,

(56) The meal times referred to in this clauss
shall be taken in one continuous period.

(6) The provisions of this clause shall not apply
to part-time workers.

10.—Meal Money.

(1) When a worker is required to continuc
working after the usual finishing time for more
than one hour he shall be paid eighty five cents
for the purchase of any meal required.

(2) Meal money shall be paid prior to the meal
period on the day upon which the overtime is to
be worked.

11.—Overtime.

(1) (a) Excepting as provided hereunder, all
overtime worked shall be paid for at the rate of
time and a half for the first four hours and double
time thereafter.

(b) All overtime worked on Easter Eve by
workers employed in shops for which trading hours
are prescribed in Section 85 of the Factories and
Shops Act, 1963, shall be paid for at the rate of
double time.

(2) Where overtime is worked in Fourth
Schedule Shops, the worker shall be paid overtime
as provided in (1) hereof after the prescribed
weekly hours of work have been exceeded.

(3) (a) Work performed on a Sunday shall be
paid for at the rate of double time.

(b) Work performed on a holiday prescribed in
subclause (1) of clause 12 hereof shall be paid for
at the rate of double time and a half.

(4) Work performed on Saturdays before 12
o’clock noon in establishments which work a five-
day week (Monday to Friday inclusive) shall he
paid for at the rate of time and a half for the
first four hours and double time thereafter.

(5) Work performed on Saturday after 12
o’clock noon shall, except in the case of Fourth
?chedule Shops, be paid for at the rate of double
lime,

(6) Notwithstanding anything contained in sub-
clause (8) of this clause where workers are re-
quired to work continuously after the first four
hours of overtime have been worked beyond their
normal finishing times they shall be paid at the
rate of double time up to the time they finish
work: Provided that such hour shall not be later
than the prescribed starting time the next day.

(' (a) All time worked before the usual start-
ing time or after the usual finishing time in any
establishment shall ke paid for at overtime rates.

(b) A worker required to work overtime on
Saturday afternoon, Sunday or a holiday referred
to in clause 12 after leaving the employer's
premises and who returns home on completion of
that overtime, shall be paid—

(i) FPor a minimum of two hours at overtime
rates if notified of the requirement to
work overtime before leaving the em-
ployer’s premises.

(ii) Por a minimum of three hours at over-
time rates if recalled.

(4)—84794

(¢) When overtime work is necessary it shall,
wherever reasonably practicable, be so arranged
that workers have a least eight consecutive hours
off duty between the work of successive days.
A worker (other than a casual worker) who works
so much overtime between the fermination of his
ordinary work on one day and the commencement
of his ordinary work on the next day that he has
not had at least eight consecutive hours off duty
between those times, shall, subject to this para-
graph, be released after complefion of such over-
time until he has had eight consecutive hours off
duty without loss of pay for ordinary working
time occurring during such absence. If, on the
instructions of his employer, such a worker
resumes or continues work without having had
guch eight consecutive hours off duty, he shall be
naid at double rates until he is released from
duty for such period and he shall then be entitled
to be absent until he has had eight consecutive
hours off duty without loss of pay for ordinary
working time occurring during such absence.

(8) In the computation of overtime each day
shall stand by itself.

(8) When overtime is worked, the proportion
of juniors employed on overtime shall not exceed
the proportion provided by clause 17 hereof.

(10) Notwithstanding anything contained in
this award—

(2) an employer may require any worker,
other than part-time workers covered by sub-
clause (12) of clause 6 hereof, to work reason-
able overtime at overtime rates and such
worker shall work overtime in accordance with
such requirement.

(b) No organisation, party to this award or
worker or workers covered by this award, shall
in any way, whether directly or indirectly, be
a party to or concerned in any ban, limitation
or resiriction upon the working of overtime
in accordance with the requirements of this
subclause.

12 —Holidays.

(1) (a) The following days or the days observed
in lieu shall, subject to this subclause and to
clause 11, be allowed as holidays without deduc-
tion of pay, namely, New Year’s Day, Australia
Day, Gocd Friday, Easter Monday, Anzac Day,
Labour Day, Foundation Day, Sovereign’s Birth-
day, Christmas Day and Boxing Day. Provided
that another day may he taken as a holiday by
arrangement between the parties in lieu of any
£ the days named in this subclause.

(b) When any of the days mentioned in para~
grapil (a) hereof falls on a Saturday or a Sunday
the holiday shall be observed on the next succeéd-
ing Monday and when Boxing Day falls on a
Sunday or a Monday the holiday shall be observed
on the next succeeding Tuesday. In each case the
substituted day shall be a holiday without deduc~
tion of pay and the day for which it is substituted
shall not be a holiday.

(2) On any public holiday not prescribed as a
holiday under this award the employer’s estab-
lishment or place of business may be closed, in
whieh case a worker need not present himself for
duty and payment may be deducted, but if work
be done ordinary rates of pay shall apply.

(3) The provisions of this clause shall not apply
to casual workers.
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13.—Annual Leave.

(1) Except as hereinafter provided a period of
three consecutive weeks’ leave with payment of
ordinary wages as prescribed shall be allowed an-
nually to a worker by his employer after a period
of twelve months’ continuous service with such em-
ployer.

(2) If any prescribed holiday falls within a
worker’s period of annual leave and is observed on
a day which in the case of that worker would have
been an ordinary working day there shall be added
to that period one day being an ordinary working
day for each such holiday observed as aforesaid.

(3) If after one month’s continuous service in
any qualifying twelve-monthly period a worker
leaves his employment or his employment is term-
inated by the employer through no fault of the
worker, the worker shall be paid one quarter of a
week’s pay at his ordinary rate of wage in respect
of each completed month of continuous service.

(4) Any time in respect of which a worker is
absent from work except time for which he is en-
titled to claim sick pay or time spent on holidays
or annual leave as prescribed by this award shall
not count for the purpese of determining his right
to annual leave.

(3) In the event of a worker being employed hy
an employer for portion only of a year, he shall
only be entitled, subject to subclause (3) of this
clause to such leave on full pay as is proportionate
to his length of service during that period with
such employer, and if such leave is not equal to
the leave given to the other workers he shall not
be entitled to work or pay whilst the other work-
ers of such employer are on leave on full pay.

(6) (a) A worker who is justifiably dismissed for
misconduct shall not be entitled to the benefit of
the provisions of this clause.

(b) In special circumstances and by mutual con-
sent of the employer, the worker and the union
concerned, annual leave may be taken in not more
than two periods.

(') When a worker is entitled to holidays under
this clause, he shall receive at least two weeks’ no-
tice from his employer of the date when it will be
convenient to the employer that such worker
should take his holidays.

(8) Every worker shall be given and shall take
annual holidays within six months after the date
they fall due.

(9) The previsions of this clause shall not apply
to casual workers.

(10) Notwithstanding anything else herein con-
tained an employer who observes a Christmas
closedown for the purpose of granting annual leave
may require a worker to take his annual leave in
not more than two periods but neither or such
periods shali he less than one week.

14 —Change Rooms.

Whoere an embployer usually has more than six
workers engaged at the same time under the terms
of this award, he shall provide his workers with a
suitable room for keeping their hats and clothing
and to use as a room for taking their meals. Such
room shall be situated within a reasonable distance
of his place of business and shall be kept in a
proper state of cleanliness and shall be equipped
with coat-hangers, tables and chairs.

15.—No Reduction.

Nothing herein contained shall entitle an em-
ployer to reduce the wage of any worker who at
the date of this award was being paid a higher
rate of wage than the minimum prescribed for his
or her class of work.

16.—Higher Duties.

A worker who is required to do work, which is
entitled to a higher rate under this award, other
than that which he or she usually performs shall
be entitied to payment at the higher rate while
50 employed. Provided that where no record is kept
in the time and wages record of the actual times
upon which the worker is engaged on such higher
grade work, the worker shall be paid for the whole
day at the rate prescribed for the highest function
performed.

17 —Proportion of Juniors.

(1) The number of male juniors, with the ex-
ception of junicr packers, shall not exceed the
proportion of one to one for the first five male
adults and thereafter one junior to every two male
adults or fraction thereof: Provided that the num-
ber of junior packers shall not exceed the pro-
portion of one junior to every four or fraction
of four adult packers.

(2) Where no adult shop assistant is employed,
one junior shop assistant may be employed.

(3) Where one adult female assistant is em-
ployed two junior female assistants may be em-
ployed. Where two adult female assistants are
employed, three junior female assistants may be
employed. Where three adult female assistants
are employed, four junior female assistants may
be employed. Where four adult female assistants
are employed, five junior female assistants may
be employed. And thereafter the proportion shall
not exceed five junior female assistants to four
adult female assistants.

18.—Engagement.

Except in the case of casual workers one week’s
notice on either side shall be necessary to term-
inate the engagement, or in the event of such
notice not being given, by the payment of one
week’s pay by the employer to the worker or the
forfeiture of one week’s pay by the worker to the
employer. Provided that an employer at any time
may dismiss a worker for refusal or neglect to
chey orders or for misconduct or if after receiving
one week’s notice, such worker does not carry out
his or her duties in the same manner as he or
she did prior to such notice.

19—Time and Wages Record.

(1> The employer shall keep and enter up or
couse to be kept and entered up records con-
taining the following particulars—

(a) The name and address given by each
worker.

(b) The class of work performed.

(¢) The daily starting and finishing times
(and overtime, if any) worked by each
worker.

(d) The wages (and overtime, if any) paid
to each worker.

(e) The ages of junior workers.
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(2) Such record shall be open to inspection by
a duly authorised representative of the union be-
tween the hours of 10.60 a.m. to 4.00 p.m. on any
working day, Monday to Friday inclusive.

(3) Every keeper of a Fourth Schedule shop shall
post, or cause to be posted and kept posted up in
a conspicuous position in his shop, so as to be
easily accessible to and easily read by every shop
assistant in his employ, a roster written in the
English language showing—

(a) The name and sex of each worker bound
by this award.

(b) The times on which each worker is re-~
quired to commence and finish work on
each day in each week, and meal breaks.

(¢) The day in each week on which each

worker is given and shall take the weekly

half holiday and the time from which the
half holiday shall be taken.

(@) The particuiars contained in such roster
shall be in respect of the full week, Mon-
day to Saturday inclusive, during which it
is posted up, and may be altered or varied
only on account of the sickness or absence
of a worker or by the inclusion of par-
ticulars in respect of casual workers.

(e) The roster shall be available for inspection
by a duly accredited representative of the
union in the manner and at the time re-
ferred to in subclause (2) hereof.

() Any worker, on duty, when in accordance
with the roster such worker should be
off duty (except as provided by paragraph
(d) hereof), shall be paid at overtime
rates as provided by subclause (1) of clause
11,

20.—Uniforms and Overalls.

Should any dispute arise between the parties
as to the wearing of uniforms and overalls, if such
are required to be worn, the dispute, howsoever
originating and any matter arising therefrom, in-
cluding the matter of the laundering of uniforms
and overalls, shall be determined by the Board of
Reference.

21.—DBoard of Reference.

(1) The Commission hereby appoints for the
purpose of this award a Board of Reference con-
sisting of a Chairman and two other members who
shall be appointed pursuant to Regulation 60 of
the Industrial Arbitration Act (Industrial Com-
mission) Regulations, 1971.

(2) The Board of Reference is hereby assigned
the function of allowing, approving, fixing, deter-
mining or dealing with any matters of difference
between the parties in relation to any matter which,
under this award, may be allowed, approved, fixed,
determined or dealt with by a Board of Reference.

22.~Under-Rate Workers.

(1) Any worker who, by reason of old age or
infirmity, is unable fo earn the minimum wage,
may be paid such lesser wage as may from time
to time bhe agreed upon in writing between the
union and the employer.

(2) In the event of no agreement being arrived
ab, the matter may be referred to the Board of
Reference for determination.

(3) After application has been made to the
Board and pending the Board’s decision, the
worker shall be entitled to work for and be em-
ployed at the proposed lesser rate.

23 —Country Work and Travelling Time,

(1) When a worker is engaged on outside work,
the employer shall pay all fares, and a proper
allowance at current rates shall be paid for all
necessary meals. Fares shall be second class, ex-
cept when travelling by coastal boat, when saloon
fares shall be paid.

(2) When a worker is engaged at such a dis-
tance that he cannot return at night, suitable
board and lodging shall be found, at the employer’s
expense.

(3) Travelling time outside ordinary working
hours shall be paid for at ordinary rates up to a
maximum of twelve hours in any twenty-four hour
period, from the time of starting on the journey:
Provided that, when the travelling is by boat, not
more than eight hours shall be paid for in such
period.

24 —Exclusions.

Provided always, and it is hereby expressly agreed
and declared that nothing in this award shall apply
to workers in any wholesale business (excepting
wholesale hardware) other than the following:—
Storemen, storemen working singly, packers, junior
packers, junior storemen, junior despatch hands,
casual packers, despatch hands, casual storemen,
casual despatch hands (junior and adult), junior
and adult messengers, demonstrators and window
dressers.

25.~—dJunior Workers’ Certificate

(1) Junior workers shall, if required, furnish
the employer with a certificate showing the follow-
ing particulars—

(a) Name in full.
(b) Age and date of birth.

(2) The certificate shall be signed by the worker.

(3) No worker shall have any claim upon the
employer for additional wages in the event of his
age being wrongly stated on the certificate. If any
worker mis-states his or her age in the certificate
he or she alone shall be deemed guilty of a breach of
this award, and in the event of a worker having
received a higher rate than that to which he or
she was entitled, he or she shall make restitution
to the employer.

26.—Absence Through Sickness.

(1) A worker shall be entitled to payment for
non-attendance on the ground of personal ill
health for one-twelfth of a week for each com-
pleted month of service: Provided that payment
for absence through such ill health shall be limited
to one week in each calendar year. Payment here-
under may be adjusted at the end of each calendar
year, or at the time the worker leaves the service
of the employer, in the event of the worker being
entitled by service subsequent to the sickness to a
greater allowance than that made at the time the
sickness occurred. This clause shall not apply
where the worker is entitled to compensation under
the Workers’ Compensation Act.

(2) A worker shall not be entitled to receive any
wages from his employer for any time lost through
the result of an accident not arising out of or in
the course of his employment or for any accident,
wherever sustained, arising out of his own wilful
default or for sickness arising out of his own wilful
default.
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(3) No worker shall be entitled to the benefits
of this clause unless he produces proof satisfactory
to his employer of sickness, but the employer shall
not be entitled to a medical certificate unless the
absence is for three days or more.

(4) Sick leave shall accumulate from year fo
year so that any balance of the period specified in
subclause (1) of this clause which has in any year
not been allowed to any worker by his employer as
paid sick leave may be claimed by the worker and,
subject to the conditions hereinbefore prescribed,
shall be allowed by his employer in any subsequent
yvear without diminution of the sick leave pre-
scribed in respect of that year. Provided that the
sick leave which accumulates pursuant to this sub-
clause shall be available to the worker for a period
of two years but no longer from the end of the
year in which it accrues.

(5) The provisions of this clause shall not apply
to casual workers.

27.—Preference of Employment.

(1) In this clause the term “unionist” means a
worker who is a financial member of the industrial
union of workers party to this award.

(2) In engaging or dismissing labour, preference
of employment shall be given to unionists, provided
that such unionists are adequately experienced in
the class of work to be performed and are other-
wise competent to perform the work: Provided
further that it shall be a defence on the part of
an employer charged with engaging a worker other
than a “unionist” when a ‘“unionist” was available
for such engagement, that the employer, having
made enquiries from the appropriate union, did
not know that any “unionist” competent to per-
form the class of work involved was available.

(3) Any worker whose application for member-
ship of the union has heen refused shall be so
advised by the union in writing and shall have the
right of appeal within seven days of being so
advised to the Industrial Registrar whose decision
on such matter shall be final. Such worker who
has exercised his right of appeal shall, pending
the decision of the Industrial Registrar, have the
same rights under this clause as a “unionist”.

(4) Subject to subclause (5) hereof, workers
who are not ‘“unionists” shall within seven days of
being supplied with the necessary application form
for membership and a copy of this clause by an
accredited representative of the applicant union,
apply in the prescribed manner for membership
and, if accepted as a member, maintain financial
membership whilst employed by a respondent to
this award.

(5) Exemptions:

(a) Any worker may apply in writing to the
Industrial Registrar, Western Australian In-
dustrial Commission, Perth (whose decision
shall be final), for exemption from this clause.

(b) An applicant for exemption shall de-
tail in the application to the Industrial Reg-
istrar his reasons for desiring exemption, and
such application shall only be valid and con-
sidered by the Industrial Registrar if it is for-
warded by registered post within seven days
of the applicant’s receipt of the application for
membership as prescribed in subclause (4).

(¢) The Industrial Registrar in the exercise
of his discretion may grant exemption with
such conditions as he deems desirable—

(1) if the applicant is a financial member
of any other registered industrial
union;

(i1) if the worker objects on the grounds
of conscientious religious belief to be-
coming a member of any industrial
union; and

(ii1) for any other reason which the Indus-
trial Registrar deems sufficient.

(d) A worker refused exemption by the In-
dustrial Registrar shall, within seven days of
the decision, make application for membership
of the applicant union and, if accepted as a
member, maintain financial membership whilst
employed by a respondent to this award.

(6) No employer shall, while to his knowledge
adequately experienced unionists competent to per-
form the class of work are available, retain in his
employment any worker for a period of more than
seven days after being advised by the union con-
cerned that such worker has not complied with
either subeclause (4) or paragraph (d) of sub-
clause (5) of this clause, or for a pericd of more
than seven days after a conviction for a breach of
this clause in reference to the employment of such
worker or for a period of more than seven days
after the employer has been advised by the union
that the worker has not exercised his right of
appeal under subclause (3) hereof following the
rejection of his application for membership or hav-
ing exercised such appeal has had such appeal re-
jected by the Indusirial Registrar.

(T)y The provisions of this clause shall not apply
to workers employed by the Sanitarium Health
Food Company or the said Company.

28.—Wages.

The minimum rates of wages payable to workers
covered by this award shall be as follows—

(1) Basic Wage (per week): $
Adult males ... ... 39.45
Adult females . ... 30.90

(2) Adult males (margin over basic wage

per week): $
Shep assistants or demonstrators ... 19.25
Storemen, packers, despatch hands 18.15
Storemen working singly ... ... 1870
Canvassers and/or collectors ... 19.25
Window dressers 20.45

In addition to the rate prescribed
herein for his classification, a
worker required by the employer to
be in charge of a shop or of other
workers shall be paid the following
amount—

If placed in charge of a shop
with no other workers or if placed
in charge of less than three other
workers, $1.75 per week extra.

If placed in charge of three or
more other workers but less than
ten workers, $3.30 per week extra.

If placed in charge of ten or
more workers, $6.45 per week
extra.

(3) Adult females (per week):
Shop assistants or demonstrators .. 16.40

Storewomen, packers, despatch
hands ... 15.55
Window dressers ... 17.40



16 February, 1972.]

WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 53

4)

5)

(6)

N

(8)

€}

an)

an

a2

In addition to the rate prescribed
herein for Ther classification, a
worker required by the employer
to be in charge of a shop or of
other workers shall be paid the
following amount—

If placed in charge of a shop
with no other workers or if
placed in charge of less than three
other workers, $1.35 per week
extra.

If placed in charge of three or
more other workers but less than
ten workers, $2.55 per week extra.

If placed in charge of ten or

more other workers, $4.94 per
week extra.
Junior male workers (per cent. of

male basic wage per week): %

Under 16 years of age 47.35
16 to 17 years of age .. 61.98
17 to 18 years of age ... 76.93
18 to 19 years of age ... 91.68
19 to 20 years of age ... 100
+$3 65
20 to 21 years of age ... ... 100
+$8.00
Junior female workers (per cent. of
female basic wage per week):
Under 16 years of age 54.72
16 to 17 years of age ... 70.00
17 to 18 years of age ... 82.13
18 to 19 years of age ... 94.24
19 to 20 years of age ... 100
+$3 5
20 to 21 years of age ... ... 100
-+$6.85

Where a worker is required to use a forklift,
towmotor or mechanical hoist in the per-
formance of his duties, he shall be paid an
additional four cents per hour whilst so en-
gaged,

Casual Hands—Whilst so engaged, casual
hands shall be paid at the rate of fifteen
per cent. in addition to the rates prescribed
herein.

Any person, whether a junior or adult, em-
ployed as a canvasser and/or collector shall
be paid the adult male wage.

Where a canvasser provides his own bicycle
he shall be paid an allowance of twenty-
five cents per week.

A worker shall receive seven cents for every
hour of which he spends twenty minutes or
more in a cold chamber in which the tem-
perature is less than 30° fahrenheit.

A worker who is required to work any of
his or her ordinary hours between 8 p.m.
and 6 a.m. Monday to Friday inclusive shall
be paid at the rate of an extra fifteen cents
per hour for each such hour worked.

An adult automotive spare parts or acces-
sories salesman qualified (i.e., one who has
passed the appropriate courses of technical
training) shall be paid the sum of $3.40 per
week in addition to the rates prescribed
herein.

29 —Saturday Work.

(1) For all ordinary hours of work performed

on Saturdays by workers other than casual workers

the following amounts shall be paid in addition
to the appropriate weekly rate—

(a) Before 12 noon on Satulday—— $

Adult males 1.60
Adult females 1.30
Junior males and females 1.10

(b) All ordinary hours of work performed on
a Saturday after 12 noon shall be paid for
at the rate of time and a quarter.

(2) In the case of casual workers all ordinary
hours of work performed on Saturday shall be
paid for at the rate of time and a quarter.

30.—Right of Entry.

(1) On notifying the employer or his representa-
tive an accredited representative of the union
shall be permitted to interview a worker during
non-working times or the meal period on the
business premises of the employer, but this permis-
sion shall not be exercised without the consent of
the employer more than once in any one week.

(2) In the case of a disagreement existing or
or anticipated concerning any of the provisions
of this award, an accredited representative of the
union, on notifying the employer or his repre-
sentative, shall be permitted to enter the business
premises of the employer to view the work, the
subject of any such disagreement, but shall not
interfere in any way with the carrying out of such
work.

31.—Other Provisions.
No female shall be called upon to carry or lift
more than 35 lb. at any one time.
No female worker shall be required to clean
lavatories or hand scrub floors.

32.—Vehicle Allowance.
Liberty is reserved to the applicant union to
apply to amend this award for the inclusion of
a clause relating to vehicle allowances.

33.—Long Service Leave,

The Long Service Leave provisions published in
Volume 44 of the Western Australian Industrial
Gazette al pages 606 and 612, both inclusive, are
hereby incorporated in and shall be deemed to
be part of this award.

34.—Shift Work.

(1) Mills & Ware Biscuits Pty. Ltd.:—

(a) Notwithstanding the provisions of this
award contained elsewhere than in this clause but
subject to the provisions of this subclause, male
storemen, packers, and despatch hands employed
by Mills & Ware Biscuits Pty. Litd.,, may be re-
quired to work their ordinary hours of duty in
any week as an afternoon shift, but not more
often than one week in any two-weekly period.

(b) The ordinary hours of work for workers
employed on afternoon shift shall be forty per
week to be worked in five shifts of eight hours
(excluding meal breaks) Monday to Friday
inclusive.

(¢) Where any particular process is carried out
on afternoon shift and less than five consecutive
afternoon shifts are worked on that process the
workers employed on such afternocon shift shall
be paid at overtime rates.
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(d) The consecutive sequence of afternoon shifts
referred to in paragraph (¢) of this subclause shall
not be deemed to be broken by reason of the fact
that work on the process is not carried out on a
Saturday, Sunday or holiday.

(e) The loading on the ordinary rates of pay
for each afternoon shift shall be—
(i) in the case of adult workers—ten per
cent. of one-fifth of the basic wage; and
(ii) in the case of junior workers—seventy five
per cent. of the amount prescribed for
adult workers.

(f) The employer shall post in a place readily
accessible to the workers a roster showing the
starting and finishing times of the afternoon shift
each week,

(g) Overtime on afternocon shift shall be calcu-
Iated on the rate payable for afternoon shift.

(h) A junior worker under the age of eighteen
years shall not be required to work afternoon shift
without his consent.

(1) Each worker shall be allowed a meal break
of thirty minutes or such lesser time as may be
agreed between the union and the employer.

(2) Steel Stores:

(a) Notwithstanding the provisions of this
award contained elsewhere than in this clause, but
subject to the provisions of this subclause, male
storemen, packers and despatch hands employed
in a steel store may be required to work their
ordinary hours of duty in any week as an after-
noon shift, but not more offen than one week in
any two-weekly period unless the union and the
employer concerned agree otherwise or, in default
of agreement, the Board of Reference so deter-
mines.

(b) The ordinary hours of work for workers
employed on afterncon shift shall be forty per
week to be worked in five shifts of eight hours
(excluding meal breaks) Monday to Friday inclu-
sive.

(¢) Where any particular process is carried out
on afternoon shiff and less than five consecutive
afternoon shifts are worked on that process the
workers employed on such afternoon shift shall be
paid at overtime rates.

(d) The consecutive sequence of afternoon shifts
referred to in paragraph (e) of this subclause shall
not be deemed to be broken by reason of the fact
that work on the process is not carried out on a
Saturday, Sunday or holiday.

(e) The loading on the ordinary rates of pay
for each afternoon shift shall be—
(1) in the case of adult workers—ten per cent.
of one-fifth of the basic wage; and
(ii) in the case of junior workers—seventy five
per cent. of the amount prescribed for
adult workers.

(£ The employer shall post in a place readily
accessible to the workers a roster showing the
starting and finishing times of the afternoon shift
each week.

(g) Overtime on afternoon shift shall be calcu-
lated on the rate payable for afternoon shift.

(h) A junior worker under the age of eighteen
years shall not be required to work afternoon shift
without his consent.

1) ‘Each worker shall be allowed a meal break
of thirty minutes or such lesser time as may be
agreed between the union and the employer.

(j) For the purposes of this subclause a “steel
store” shall mean a warehouse store, or a section
thereof solely used for steel or other metal pro-
duets, but not including machined metal products
or hardware, received from mills or agents thereof.

35.~—Payment of Wages.

Where an obligation to pay a final amount con-
tains a decimal figure of .5 of a cent or more, the
amount to be paid shall be the next whole cent.
Example: 5.5 cents becomes 6 cents. Where the
amount to be paid contains a decimal figure of
less than .5 of a cent, such decimal figure shall be
disregarded. Example: 5.4 cents becomes 5 cents.

36.—Posting of Award.

The employer shall allow a copy of this award,
if supplied by the union, to be posted in a place
which is easily accessible to the workers.

Schedule “A”.
Industry; Respondents.

Abrasives and/or Adhesives~—McPherson’s Lid.;
Minnesota Mining and Manufacturing (Aus-
tralia) Pty. Lid.; Bairds Pty. Lid.

Art Supplies, Drawing Equipment—Jacksons
Drawing Supplies.

Account Books, Stationery, Greeting Cards and/or
Printers’ Supplies—Sands & McDougall P};y.
Ltd.; Spicers (Australia) Pty. Ltd.; E. S. Wigg
& Son Ltd.; John Sands Pty. Ltd.; Boans Lid.

Aerated Water Manufacturers’ Supplies—Mauri
Brothers & Thomson (W.A) Pty. Lid.; Henry
Berry & Co. (Australasia) Litd.; T. H. Faulding
& Co. Lid.

Agents, Customs and General—Frank Cadd Com-
pany (1959) Pty. Ltd.; Alex Cowan (Aust.)
Pty. Litd.; Burns Philip & Co. Lid.

Agents, Forwarding and/or Distributing.—Frank
Cadd Company (1959) Pty. Ltd.; Frank Man-
ford Pty. Ltd.; Brown & Dureau Ltd.

Agents, Manufacturers’'—J. 8. Sadique Pty. Lid.;
Jack Dyson Pty. Ltd.; Marshall Flower Pty.
Ltd.

Agents Produce—Wigmores Litd.; Wrights Ltd.

Agricultural Implements—Massey-Ferguson
(Aust.) Ltd.; Wigmores Machinery Pty. Lid.;
Wigmores Tractors Pty. Lid.

Auctioneers.—H. E. Wells & Sons; Wrights Litd.;
Barrow Linton Pty. Litd.

Air Conditioning Equipment.—Boans Lid.; Pope
Products Litd.; Carlyle & Co. (1959) Pty. Litd.

Acetylene and/or Welding Equipment—C.I.G.
(W.A) Pty. Litd.

Apiarists’ Equipment—Westralian Farmers Co-
operative Lid.; James Goss. :

Bakers’, Butchers’, Brewers’ Supplies.—J. S. Corden
& Co. Pty. Litd.; Mauri Bros. and Thomson
(W.A) Pty. Litd.

Basketware, Caneware.—Boans Lid.

Batteries.—Armstrong Dimmitt Pty. Litd.; Boans
Ltd.; Vesta Battery Co. Litd.; Industrial Stor-
age Batteries Pty. Lid.

Bedsteads, Bedding—Cyclone Co. of Aust. Lid.;
Joyce Bros. (W.A.) Pty. Lid.; Boans Ltd.
Belting, Bearings, Automotive Bearings—Arm-
strong Dimmitt Pty. Ltd.; Bearing Service Co.

of Australia Pty. Ltd.
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Bicycles, Cycles, Motoreycles, Motorscooters,——-
Swanseas; Armstrong Dimmitt Pty. Lid.;
Boans Ltd.; Mortlock Brothers Ltd.; General

 Accessories Pty. Lid.

Birds, Dogs, Pels.—Boans Ltd.; Kookaburra Pet
Shop; Darlington Bird Farm.

Biscuits, Cakes, Sandwiches, Pies or Pastries.—
Mills & Ware Biscuits Pty. Ltd.; Foy & Gib-
son (W.A) Ltd.; J. Black & Co.; Weston &
Beresford.

Books, Lending Library.-—Boans Litd.; Alpha Lib-
rary Pty. Lid.

Books, Stationery, Magazines—Alberts Bookshop
Pty. Ltd.; Boans Litd.; Gordon & Gotch (Aus-
tralasia) Lid.; E. S. Wigg & Son Ltd.; Plaza
Newsagency.

Boot Repairers—Boans Litd.; Plaza Bootmakers.

Boots, Shoes, Slippers and Sandals.—Foy & Gibson
(W.A) Lid.; Ezywalkin Pty. Lid.; Cecil Bros.;
West Australian Slipper Store; Pearse Bros.
Pty. Ltd.; L. C. Mitchell & Son.

Builders’ Hardware, Tools of Trade~—Foy & Gib-
son (W.A) Litd.; Millars’ Timber & Trading
Co. Ltd.; Harris, Scarfe & Sandovers Litd.;
Hawker Siddeley Building Supplies Pty. Litd,;
Roy Galvin & Co.; Atkins (W.A)) Lid.

Butchering.—Drafien Bros.; Foy & Gibson (W.A)
Lid.

Butter Making.—Watsons Foods Pty. Litd.

Boats, Boating Equipment, Fishing Gear—J. N.
Taylor & Co. Ltd.; W. J. Lucas Ltd.; Tropical
Traders Litd.; Randell Marine Industries;
Boans Litd.

Blinds, Awnings, Canvas Goods and Vengtian
Blinds.—~—Jones Blind & Awning Co.; Bairds
Pty. Lid.

Cement, Cement Goods, Cement Additives.—
Harris, Scarfe & Sandovers Litd.; Bairds Pty.
Ltd.; Cement Aids (W.A.)) Pty. Lid.

Chaff and Grain.—Barrow Linton Pty. Lid.

Crockery and China.—Kelly & Rodoreda Pty. Ltd.;
H. L. Brisbane & Wunderlich Litd.; Goode
Durrant & Murray (Aust.) Lid.; Boans Ltd.;
Caris Bros. Pty. Ltd.

Chemicals and Drugs—F. H. Faulding & Co. Ltd.;
Avery Guhl Pty. Ltd.

Chemists.—Boans Lid.; . Howling; Perth United
Friendly Societies Chemists.

Church Furnishing and School Supply —Pellegrini
& Co. (W.A)) Pty. Lid..

Clothes Laundering.—The Monarch Laundry Pty.
Lid.

Clothes for Males or Females.—Boans Ltd.; Goode
Durrant & Murray (Aust.) Lid.; Nevarda Shirt
Co. Pty. Ltd.; Corot & Co. Ply. Litd.; Bonds
Wear Pty. Litd.; Pellews Pty. Litd.,; Walsh’s
Pty. Ltd.; Jantzen (Australia) Ltd.; Shimen-
son & Co. Pty. Lid.; Scout Shop; Gays Ward-
robe Dealers; Julianne Babywear Lingerie;
Doyles Dinner Suit and Fancy Costume Hire
Service.

Condensed Milk and Milk Products.~—The Nestle
Co. (Aust.) Litd.

Confectionery.—Plaistowe & Co. Lid.; The Nestle
Co. (Aust) ILid.; Boans Lid.; Woolworths
(W.A) Litd.; Jaslyn Candy Store; Jack Dyson
Pty. Ltd.; Metro Theatre; Calthrop Bros.

Cooked Foods.—Boans Lid.

Corsets, Foundation Garments.—Aherns Pty. Lid.;
Miss Elsie Kelly; Berlei Ltd.; Goode Durrant
& Murray (Aust) Lid.

Carpets, Linoleums.—Aherns Pty. Litd.; Lockes Lid.;
Barrett Carpet & Furnishing Co. Pty. Ltd.;
Goode Durrant & Murray (Aust.) Lid.

Cotton Waste.—Cotton Traders of Australia.

Cosmetics or Toilet Preparations—Aherns Pty.
Ltd.; H. Howling; Helena Rubinstein Pty. Ltd.;
¥, H. Faulding & Co. Ltd.; Rexona Pty. Litd.

Clothes Hoists, Tubular Metal Goods.—Joyce Bros.
(W.A) Pty. Lid.; Boans Lid.; Jason Metal
Furniture Lid.

Clocks, Watches~—Boans Ltd.; Caris Bros. Pty. Ltd.

Cutlery—Boans Lid.; J. 8. Sadique Pty. Ltd.;
Harris, Scarie & Sandovers Litd.; McLean
Bros. & Rigg Litd.; Caris Bros. Piy. Litd.; Hotel
& Cafe Supplies Pty. Litd.

Dairy Produce.—Sara & Cook Pty. Ltd.; Bairds
Pty. Litd.; Watson’s Foods Pty. Lid.; Kraft
Foods Ltd.

Depzfg;énental Food Stores.—Charlie Carter Pty.

Departmental Stores—Woolworths (W.A)  Lid.;
Foy & Gibson (W.A.) Ltd.

Drapers, Dress Silk, Manchester.—Goode Durrant
& Murray (Aust.) Ltd.; Boans Ltd.; Cox Bros.
Economic Stores; Myers Manchester,

Dyers and Cleaners.—Parrants Dry Cleaners.

Display and Window Dressing—Boans Ltd.: H.
Bester.

Earthenware.—H. L. Brisbane & Wunderlich Ltd.;
Boans Ltd.

Electric Accessories, Electric Motors and General
Supplies—British General Electric Co. Pty.
Lid.; Brear & Doonan Pty. Lid.; Boans Litd.;
Australian Electric Co. Ltd.

Electric Appliances, Supplies and Transmission
Equipment.—Atkins (W.A.) Ltd.; Pope Products
Lid.; Elder Smith & Co. Ltd.; Boans Lid.:
W. J. Lucas Litd.; Wilkins Service Pty. Ltd.;
M. J. Bateman Pty. Ltd.

Engineering Products, Engines, Engineers’ Supplies,
Machine Tools.—Pope Products Ltd.; Carlyle
& Co. (1959) Pty Lid.; William Adams & Co.
Itd.; Saunders & Stuart Ltd.; McPherson's
Ltd.; Harris Scarfe & Sandovers Ltd.; South-
ern Cross Machinery Pty. Ltd.

Export—Paterson & Co. Ltd.; Brown Dureau Ltd.
Fancy Goods—Boans Lid.; P. Falk & Co. Ltd.;

E. 8. Lazarus & Co. (W.A) Litd.; The Red
Pagoda.
Farmers’ Genersl Requirements.—Westralian

Farmers Co-Obperative Ltd.
Farm Produce~—Carbans, Mulberry & McLean.

Fish—National Fisheries (1957) Pty. Lid.; Sea-
snaps; Ross International Pisheries Pty. Lid.;
Boans Ltd.; Charlie Carter Pty Ltd.; Fre-
mantle Fishermen’s Co-Operative Society Ltd.

Fishing Tackle, Sporting Redquirements, Guns,
Ammunition—Harris, Scarfe & Sandovers
Lid.; Shimenson & Co. Pty. Ltd.; Percy
Crackel; Armstrong Dimmitt Pty. Lid.

Flowers, Plants, Seeds, Floral Art—Wilson & Johns
Pty. ILtd.; Rosela Nursery Pty. Ltd.; .
Symonds; Floral Lane, Boans Ltd.

Fruit Trading.—Tropical Traders Ltd.

Fruit and Vegetables—R. Walker & Co.; Peters
Greengrocers Supplies; Boans Ltd.; Burridge
& Warren Pty. Ld.

ur Goods.—Baileys Furs; Georgette Fur Co.; Foy
& Gibson (W.A) Lid.
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Furniture.—~—Cox Bros. Econcmic Stores; W. Zimpel
Ltd.; Lockes Ltd.; Victor Furniture Co.

Felt Products—Hugo Fischer Pty. Ltd.; Felt Pro-
ducts of West Australia.

Fencing, Gates, Wrought Iron-—Cyclone Co. of
Aust. Ltd.; Malloch Bros. Lid.; Harris, Scarfe
& Sandovers Ltd.

Fire Pighting, Fire Prevention Equipment.—Worm-
ald Bros. (W.A) Pty. Lid.; Atkins (W.A)
Lid.; Harris Scarfe & Sandovers Ltd.

Fireworks.—MecAlindens Pty. Ltd.; Woolworths
(W.A) Ltd.

Fly Screens and/or Metal Window Frames.—Bell-
screen Pty. Lid.; McLean Bros. & Rigg Ltd.;
Saunders & Stuart Lid.

Prozen Foods.—Pict Pty. Ltd.; Diamond Ice & Cold
Storage Co. Pty. Ltd.; Ross International Fish-
eries Pty. Ltd.; Charlie Carter Pty. Lid.; Boans
Ltd.

Foods Canned.—The Nestle Co. (Aust) Ltd.;
Plaistowe & Co. Ltd.; H. J. Heinz Co. Pty.
Ltd.; Boans Ltd.; Charlie Carter Pty. Ltd.

Furnishings Soft.—Boans Litd.; Goode Durrant &
Murray (Aust) Ltd.; Florence Luber Pty. Lid.;
Barrett Carpet & Furnishing Co. Pty. Lid.

Games and/or Toys~—John Sands Pty. Litd.; Boans
Litd.; Tom the Toy Man; R. & E. Thorpe.

Galvanised Iron.—John Lysaght (Aust.) Litd.
Gas.—Wesfarmers Kleenheat Gas Pty. Ltd.
Greneral Merchandise—J. & W. Bateman Ltd.

Garage Doors and/or Insulation.—Watson Bros.
Pty. Ltd.

General Storekeeping.~—Jones Bros.; Armadale-
Kelmscott Co-Operative Society Ltd.; Free-
corns Pty. Ltd.

Glass.—Australian Glass Manufacturing Co. Pty.
Ltd.; Australian Window Glass Pty. Ltd.;
Crown Crystal Glass Pty. Ltd.; H. L. Brisbane
& Wunderlich Ltd.; Western Glass Works Pty.
Ltd.

Glass, Paint, Wallpaper.—Clarksons (W.A.) Pty.
Litd.; Barnett Bros. Pty. Ltd.; Boans Ltd.

Grain, Manures and Fodder.—Westralian Farmers
Co-~operative Ltd.

Grocery and/or General Food Supplies.—Charlie
Carter Pty. Lid.; D. & J. Fowler (Aust.) Ltd.;
Boans Ltd.; Associated Grocers Lid.

Gramophone Records.—Boans Ltd.; World Record
Club Pty.; Nicholsons Ltd.; EM.I. (Aust.) Lid.;
Hoods Record Centre.

Gift Shops.—The Red Pagoda; Boans Ltd.

Hairdressers, Hairdressers Supplies.—T. Sharp;
Gillette (Aust.) Pty. Ltd.; Marigny (W.A.) Pty.
Ltd.

Ham & Bacon Curing.—Foggitt Jones Pty. Ltd.;
Watsons Foods Pty. Ltd.

Hardware.—McLean Bros. & Rigg Ltd; Woolworths
(W.A) Ltd.; Boans Ltd.; Clarksons (W.A)
Pty. Ltd.; J. S. Sadique Py. Ltd.

Health Foods—Sanatarium Health Food Co.

Handbags and Accessories.—Boans Ltd.; Paterson
Laing & Bruce Ltd.; Dainty Lady.

Hearing Aids~—Boans Ltd.

Honey.~—Charlie Carter Pty. Ltd.; Boans Ltd.;
Westralian Farmers Co-Operative Lid.

Hosiery and/or Gloves.—Foy & Gibson (W.A)
Ltd.; Spry’s Hosiery Salon; Kayser Pty. Ltd.;
Goode Durrant & Murray (Aust) Ltd.

Ice and Cold Storage—Western Ice Co.; Perth Ice
Works.

Ice Cream.—Peters Ice Cream (W.A.) Ltd.

Importing.—Gibbs, Bright & Co.; G. & R. Wills &
Co. Ltd.; Foy & Gibson (W.A.) Ltd.

Ironmongery.—W. Drabble Ltd.

Insulation—Watson Bros. Pty. Ltd.; Bradford In-
sulation (W.A.) Litd.; Australian Sisalcraft
Pty. Ltd.: Perth Modelling Works Pty. Ltd.

Instruments, Scientific Apparatus and Laboratory
Eguipment.—. B. Selby & Co. Pty. Ltd.; Wat-
son Viector Ltd.; Tough Instrument Service Co.

Irrigation Equipment.—Elder Smith & Co. Ltd.;
Harris, Searfe & Sandovers Ltd.

Jewellery.—Caris Bros. Pty. Ltd.; Boans Ltd.; P.
Falk & Co. Ltd.; Federal Loan Office.

Jams.—Boans Ltd.; Charlie Carter Pty. Ltd.; D. J.
McEenzie Pty. Ltd.; H. Rayner & Sons.

Kitchenware.—Boans Ltd.; Harris, Scarfe & San~
dovers Ltd.; Jason Industries Ltd.; Metters
Litd.

Knitted Goods—Boans Ltd.; Paterson Laing &
Bruce Ltd.; Beaucott Knitters.

Leather and/or Leather Goods.—Basnett Garland
Pty. Lid.; Boans Litd.; Rosenstamm Pty. Lid.;
E. Arundel & Co.

Lawn Mowers.—Boans Ltd.; W. J. Lucas Ltd.;
Pope Products Ltd.; Harris, Scarfe & Sand-
overs Ltd.

Laminated Plastic—Laminex Pty. Ltd.; Harris,
Scarfe & Sandovers Litd.

Lamps.—Atking (W.A)) Ltd.; Boans Lid.; Aladdin
Industries Pty. Ltd.

Lottery Tickets.—G. Doogue.

Machinery.—Western Machinery Co. Pty. Ltd.;
McPherson’s Ltd.; William Adams & Co. Ltd.;
Malloch Bros. Ltd.; Agricultural Parts Supply
Co. Ltd.

Military Supplies Stores——Shimenson & Co. Pty.
Ltd.

Milk Bar, Soda Fountain—ILondon Court Milk

Bar.
Millinery.—Belle Gladstone; Perth Hat Mills Ltd.;
Boans Ltd.

Modellers and Plaster Board Products.—Perth
Modelling Works Pty. Ltd.

Motor Replacements and Accessories.—Coventry
Motor Replacements Pty. Ltd.; Lynas Motors
Pty. Ltd.; United Motors; H.B. Sales (W.A)
Pty. Ltd.; Boans Ltd.

Motor Tyre Selling and/or Repairing.—Dunlop
Rubber (Aust.) Ltd.; National Tyre Service
(Perth) Pty. Ltd.; Olympic Tyre and Rubber
Co. Pty. Ltd.

Motor Vehicle~——Ford Motor Co. (Aust.) Pty. Ltd.;
General Motors Holden Litd.; Lynas Motors
Pty. Ltd.; Telfer Motors.

Music and Musical Instruments.—Nicholsons Ltd.
Margarine—Eta Foods Ply. Lid.; W. Angliss &

I(th?d (Aust.) Pily. Ltd.; Edible Oil Industries Pty.

Macaroni, Vermicelli-—Boans Ltd.; Atlas Macaroni
Co. Pty. Ltd.
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Metals—J. Krasnostein & Co. Pty. Lid.; Perkins
Stesl & Engiueering Pty. Litd.; Austral Bronze
Co. Pty. Litd.; Hagle & Globe Steel Co. Ltd.;
Saunders & Stuart Litd.

Mails.—Harris, Scarfe & Sandovers Lid.; Eilbecks
Wire Products Pty. Ltd.; T. Eilbeck & Son Pty.
L.

Newsagents.—Plaza Newsagency; Gordon & Gotch
(A/Asia) Ltd.

Nuts.—E. G. Finlay (W.A)); Boans Ltd.

Optical Supplies—Yeates & VYeates; Caris Bres.
Pty. Ltd.; The Australian Optical Co. Pty.
Ltd.

Office Equipment, Typewriters, Business Machines,
Cash Registers.—Van Heurck Office Equipment
Pty, Ltd.; Sands and McDougall Py, Litd.; H.
L. Brishane & Wunderlich Ltd.; Bdwards Bus-
iness Machines Pty. Litd.; I.B.M. Australia Pty.
Lid.; National Cash Register Co. Pty. Ltd.

Cils Edible—W. Angliss & Co. (Aust) Pty. Litd.;
Edible Oil Indusiries Pty. Ltd.; Eta Foods Pty.
Ltd.

Photographic  Supplies, Cameras, REguipment,
Films—Kodak (A/asia) Pty. Litd.; Boans Ltd.;
Perth Photegraphics Pty. Litd.; Kevron Photo-
graphics Pty. Lid.; Ilford Australia Pty. Ltd.;
Sixteen Millimetre (Aust.) Pty. Lid.

Pipes and Fittings.—Stewarts and Lioyds (Distrib-
utors) Pty. Ltd.; Harris, Scarfe and Sandovers
Litd.; Bairds Pty. Lid.

Plumbers’ Requisites—MecLean Bross & Rigg Litd.;
Duffy’s Hardware & Plumbers.

Printing and Printers’ Requirements—Spicers
(Aust.) Pty. Ltd.; F. 'T. Wimble & Co. Lid.

Pet Foods—James Goss; Darlington Bird Farm;
Boans Ltd.

Paints—Lewis Berger & Sons (W.A.) Pty. Lid.;
McLean Bros. & Rigg Ltd.: Boans Ltd.;
Millars’ Timber & Trading Co. Lid.

Packing Materials.—Australian Sisaleraft Pty. Lid.;
W.A. Packing Products; Minnesota Mining &
Manufacturing (Aust.) Pty. Ltd.

Pickles, Sauces—Boans Ltd.; Charlie Carter Pty.

Iljd'; H. Rayner & Sons; D. & J. Fowler (Aust.)
d.

Pictures, Art Objects.—Boans Ltd.; Gainsborough
Art Gallery; Marjorie Young (Aust.) Pty. Ltd.

Plastic Goods.—Williams & Wood Pty. Lid.; P. Falk
& Co. Ltd.; Moulder Products (W.A.) Pty. Ltd.;
Nolan Shannon (W.A.) Pty. Ltd.

Potato Chips—E. G. Finlay (W.A).

Pop Corn.—E. G. Finlay (W.A.); Youngs Pop Corn.

Pottery, Porcelain & Barthenware.—H. L. Brisbane
& Wunderlich Litd.

Poultry.—Poultry Growers of W.A. Co-operative
Society Ltd.; Gordons the Poulterers; Boans
Ltd.

Poultry Foods-——James Goss; Bairds Pty. Lid.;
Westralian Farmers Co-operative Lid.

Prams.—Jones Blind & Awning Co.; W. H. Garvey;
Boans Ltd.

Polishes.—Westralian Soaps Pty. Lid.; National
Trading Co. Pty. Ltd.; Nugget Polish Pty. Ltd.;
Boans Ltd.

Rubber Products.—Dunlop Rubber (Aust.) ILid.

Radio Supplies.—Boans Ltd.; Carlyle & Co. (1959

Pty. Ltd.; Pope Products Ltd.; W. J. Lucas
Ltd.; E.M.I (Aust) Lid,

Refrigerators, Refrigeration.—Nicholsons Litd.;
Boans Ltd.; W. J. Lucas Ltd.; Hawthorn Cold-
stream Pty. Ltd.; Elder Smith & Co. Ltd.; A.
J. Baker & Sons; James N, Kirby Sales Pty.
Ltd.; Atkins (W.A)) Litd.; Electrolux Pty. Ltd.

Replacement Parts, Accessories~—Atking (W.A)
td.

Scales, Slicing Machines, Mixers.—W. & T. Avery
(Aust.) Pty. Ltd.; Hamer & Co. Pty. Ltd.;
Toledo-Berkel Pty. Ltd.

Sewerage & Sanitary Supplies~—Boans Ltd.; Roy
Galvin & Co.; H. L. Brisbane & Wunderlich
Itd.

Sewing Machines or Parts.—Singer Sewing Machine
Co.; Boans Ltd.; Electronic Industries Imports
Pty. Ltd.

Ships’ Stores.—Fremantle Providoring Co. Pty. Ltd.;
R. Walker & Co.

Silks.—West End Ladies’ Outfitters.

Soap, Candle and Cleaning Products.—Westralian
Soaps Pty. Ltd.; Unilever Aust. Pty. Ltd.; Boans
Lid.

Stoves, Heating Appliances.—Metters Lid.; Bairds
Pty. Lid.; McLean Bros. & Rigg Ltd.

Sporting Equipment.—Ken Meuleman & Co.;
Harris, Scarfe & Sandovers Ltd.; P. Falk &
Co.

Scaffolding.—Acrow (W.A.) Pty. Lid.
Stamp Dealing.—Boans Litd.; The Collector.

Steel Goods—Rheem Australia Pty. Ltd.; Saun-~

ders & Stuart Ltd.; Wormald Bros. (W.A.) Pty.
Ltd.

Surgical and Medical Supplies—F. H. Fauldihg &
Co. Ltd.; Watson, Victor Litd.

Tea or Coffee.—Bushells Pty. Ltd.; D. & J. Fowler
(Aust.) Ltd.; Boans Ltd.; Charlie Carter Pty.
Lid.

Tobacco and/or Tobacconists’ Goods—W. D. &
H. O. Wills (Aust.) Ltd.; T. Sharp; P. Falk &
Co. Ltd.

Travel Goods.—Mallabones Pty. Lid; Boans Ltd.
Tobacconist.—Boans Litd.; T. Sharp.

Television.—Pope Products.; Carlyle & Co. (1959)
Pty. Ltd.; Boans Ltd.; Nicholsons Lid.; W. J.
Lucas Ltd.; James N. Kirby Sales Pty. Litd.;
Rental T.V. Sales Service Pty. Litd.

Textiles—Makower McBeath & Co. Pty. Ltd.;
Samuel Courtauld & Co. (Aust.) Pty. Ltd.
Tiles—Dunlop Rubber Australia Lid.; L. & E.
Thomas Pty. Lid.

Vacuum Cleaners.—Electrolux Pty. Ltd.; Atkins
(W.A)) Ltd.; Boans Ltd.; W. J. Lucas Ltd.

Veterinary Supplies.—Elder Smith & Co. Lid.

Wallboard.—Perth Modelling Works Pty. Ltd.;
Gibbs, Bright & Co.

Wire Netting.—L. & E. Thomas Pty. Lid.; Cyclone
Co. of Aust. Litd.; Bairds Pty. Ltd.

Wire Rope.—McLean Bros. & Rigg Ltd.

Woollens and Worsteds.—Andrews Bros. Pty. Lid.;
Goode Durrant & Murray (Aust.) Lid.

Yeast.——Mauri Bros. & Thomson (W.A)) Pty. Lid.;
Boans Ltd.
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SHOP ASSISTANTS.
(Senth-West Land Division.)
Award No. 18 of 1963.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.
No. 518 of 1971.

Between the West Australian Shop Assistants and
Warehouse Employees’ Industrial Union of
Workers, Perth, Applicant, and Westralian
Farmers Co-operative Ltd. and others, Re-
spondents.

HAVING heard Mr. R. E, Archer on behalf of the

applicant and Mr. G. J. Martin on behalf of the

respondents, I, the undersigned, Commissioner of

The Western Australian Industrial Commission, in

pursuance of an allocation to me under section

54 of the Industrial Arbitration Act, 1912-1971, and

In pursuance of the powers contained in section

92 of the said Act, and all other powers therein

enabling me, do hereby order and declare—

That the Shop Assistants (South-West Land
Division) Award No. 18 of 1963, as amended be
and the same is hereby further amended in
accordance with the following schedule and
that such amendment shall take effect as from
the beginning of the first pay period commenc-
ing on or after the date hereof.

Dated at Perth this 23rd day of December 1971.
(Sgd.) J. R. FLANAGAN,

[L.8.1 Commissioner.

Schedule.
1. Clause 2.—Arrangement:
Delete the number and title “2A—109}, Ordin-
ary Wage Additions”.
After clause 32.—Preference to Unionists, add
the following new title: 33.—Posting of
Award.
2. Clause 2A.—109, Ordinary Wage Additions:
Delete this clause.
3. Clause 26.—Wages: Delete this clause and in-
sert in lieu thereof:—
26.—Wages.
The minimum rates of wages payable to workers
covered by this award shall be as follows:—
(1) Basic Wage (per week): $

Adult Males .. ... 39.45

Adult Females ... . 30.90
(2) Adult Males (margin per week):

Shop assistants or demonstrators ... 19.25

Storemen, packers, despatch hands .. 18.15

Storemen working singly 18.70
Canvassers and/or collectors . 1925
Window dressers 20.45

In addition to the rate prescribed
herein for his classification, a worker
required by the employer to be in
charge of a shop or of other workers
shall be paid the following amount:—

If placed in charge of a shop
with no other workers or if placed
in charge of less than three other
workers . . . $1.75 per week extra.

If placed in charge of three or
more other workers but less than

10 workers . . . $3.30 per week

extra.

If placed in charge of 10 or more
other workers . . . $6.45 per week
extra.

(€3]

(4)

(8)

(6)

D
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Adult Females (per week): $
Shop assistants or demonstrators .... 16.40
Storewoman, packers, despatch

hands . . 15.55
Window dressers 17.40
In addition to the rates prescribed
herein for her classification, a worker
required by the employer to be in
charge of a shop or of other workers
shall be paid the following amount ;—
If placed in charge of a shop
with no other workers or if placed
in charge of less than 3 other
workers . . . $1.35 per week extra.
If placed in charge of three or
more other workers but less than
10 workers . . . $2.55 per week
extra.
If placed in charge of 10 or more
other workers . . . $4.94 per week
extra.

Junior Male Workers (per cent. of male basic
wage per week): %
Under 16 years of age . 47.35
16 to 17 years of age .... 61.98
17 to 18 years of age ... ... '16.93
18 to 19 years of age ... . 9168
19 to 20 years of age ... . 100

-$3.65
20 to 21 years of age ... ... 100
~--$8.00

Junior Female Workers (per cent. of female
basic wage per week): %
Under 16 years of age 54.72
16 to 17 years of age ... . 70.00
17 to 18 years of age ... 82.13
18 to 19 years of age ... 94.24
19 to 20 years of age ... ... 100
+-$3.75
20 to 21 years of age ... ... 100
-4-$6.85
Where a worker is required to use a fork lift,
towmotor or mechanical hoist in fhe per-
formance of his duties, he shall be paid an
additional 4 cents per hour whilst so en-
gaged.
Casual Hands—Whilst so engaged, casual
hands shall be paid at the rate of 15 per
cent. in addition to the rates prescribed
herein.
Any person whether a junior or adult,
employed as a canvasser and/or collector
shall be paid the adult male wage.
Where g canvasser provides his own bicycle
he shall be paid an allowance of 25 cents
per week.
A worker shall receive 7 cents for every hour
of which he spends 20 minutes or more In
a cold chamber in which the temperature
is less than 30 degrees fahrenheit.
A worker who is required to work any of his
or her ordinary hours between 8 p.m. and
6 a.m. Monday to Friday inclusive shall be
paid at the rate of an extra 15 cenis per
hour for each such hour worked.
An adult automotive spare parts or acces-
sories salesman qualified (i.e. one who has
passed the appropriate courses of technical
training) shall be paid the sum of $3.40 per
week in addition fo the rates prescribed
herein.
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4, Clause 27—Saturday Work: Delete this clause
and insert in lieu thereof:—

27.—Baturday Work.

(1) For all ordinary hours of work performed
on Saturday by workers other than casual workers
the following amounts shall be paid in addition to
the appropriate weekly rate—

(a) Before 12 noon on Saturday— 3
Adult Males . . RV
Adult Females T |
Junior Males and Females 1.

(b) All ordinary hours of work per-
formed on a Saturday after 12 noon
shall be paid for at the rate of time
and g quarter.

(2) In the case of casual workers all ordinary
hours of work performed on Saturday shall be paid
for at the rate of time and a quarter.

6
3
1

[=X =N

5. Add the following new clause:—

33.—Posting of Award.
The employer shall allow a copy of this award,
if supplied by the union, to be posted in a place
which is easily accessible to the workers.

SHOP ASSISTANTS.
(Wholesale Salesmen.)

Award No. 72 of 1951.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL: COMMISSION.

No. 519 of 1971.

Between The West Australian Shop Assistants and
Warehouse Employees’ Industrial Union of
‘Workers, Perth, Applicant, and Goode Durrant
and Murray Limited and Others, Respondents.

HAVING heard Mr. R. E. Archer on behalf of the
applicant and Mr. G. J. Martin on behalf of the
respondents, I, the undersigned, Commissioner of
The Western Australian Industrial Commission, in
pursuance of an allocation to me under section 54
of the Industrial Arbitration Act, 1912-1971, and in
pursuance of the powers contained in section 92
of the said Act, and all other powers therein en-
abling me, do hereby order and declare:—

That the Wholesale Salesmen’s Award No.
72 of 1951, as amended and consolidated, be
and the same is hereby further amended in
accordance with the following schedule and
that such amendment shall take efiect as from
the beginning of the first pay period commen-
cing on or after the date hereof.

Dated at Perth this 23rd day of December, 1971.

(Sgd.) J. R. FLANAGAN,
[L.S.] Commissioner.

Schedule.

1. Clause 2.—Arrangement:
Delete the number and title “2A—10% Ordi-
nary Wage Additions”.
After Clause 26—Preference to Unionists, add
the following new title: 27.—Posting of
Award.

2. Clause 2A.—10% Ordinary Wage Additions:
Delete this clause.

3. Clause 13~—Wages: Delete this clause and
insert in lieu thereoi:

13—Wages.

The minimum rates of wages payable to workers
covered by this award shall be as follows:—

(1) Basic wage (per week): $
Adult Males ... ... 3945
Adult Females ... 30.90

(2) Classification (margin per Week)

Wholesale salesmen ... ... 19.25
‘Wholesale saleswomen 16.40

(3) Junior Male or Female workers (pe1
cent. of adult basic wage):

Males— Yo
Under 16 years of age ... 4735
16 to 17 years of age ... 61.98
17 to 18 years of age ... 76.93
18 to 19 years of age ... 91,68
19 to 20 years of age ... 100

- $3.65
20 to 21 years of age ... 100
-} $8.00

Females—

Under 16 years of age ... b4.72
16 to 17 years of age ... 70.00
17 to 18 years of age ... 8213
18 to 19 years of age .. 9424
19 to 20 years of age ... 100

- $3.75
20 to 21 years of age ... 100

-1 $6.85

4. Add the following new clause:—

27—~Posting of Award.

The employer shall allow a copy of this award,
if supplied by the union, to be posted in a place
which is easily accessible to the workers.

STOREMEN.
(Explosives Magazines.)

Award No. 7 of 1965.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 524 of 1971.

Between The West Australian Shop Assistants and
Warehouse Employees’ Industrial Union of
Workers, Perth, Applicant, and Imperial
Chemical Industries of Australia and New
Zealand Limited, Respondent.

HAVING heard Mr. R. E, Archer on behalf of the
applicant and Mr, G. A. Black on behalf of the
respondent, and by consent, I, the undersigned,
Commissioner of The Western Australian Indust-
rial Commission, in pursuance of an allocation to
me under section 54 of the Industrial Arbitration
Act, 1912-1971, and in pursuance of the powers
contained in section 92 of the said Act, and all
other powers therein enabling me, do hereby order
and declare—

That the Storemen’s (Explosives Magazines)
Award No. 7 of 1965, as amended, be and the
same is hereby further amended in accordance
with the following schedule and that such
amendment shall take effect as from the
beginning of the first pay period commencing
on or after the date hereof.

Dated at Perth this 21st day of January, 1972.

[L.S.] (8gd.) J. R. FLANAGAN,
Commissioner.
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Schedule.

Clause 10.—Wages: Delete this clause and insert
in lieu thereof:——

10 —Wages.
Within a 25 mile radius of the G.P.O, Pertg:
(1) Basic Wage (per week) .. ... 39.45
(2) Casual Workers (per hour) ... ... L70

(3) The hourly rate as set out in subclause (2)
hereof is subject to adjustment in accord-
ance with any variations in the basic wage
which may be ordered by the Western Aus-
tralian Industrial Commission from time to
time.

TIMBER YARD WORKERS,
Award No. 11 of 1951.

CASE AND BOXMAKING.
Award No. 48 of 1951.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 1190 of 1971.

Between United Metropolitan Timber Yard, Saw-
mills and Woodworkers Employees’ Union of
Workers, Applicant, and Millars Australia Pty.
Ltd. and Others, Respondents.

No. 1191 of 1971.

Between United Metropolitan Timber Yard, Saw-
mills and Woodworkers Employees’ Union of
Workers, Applicant, and Consolidated Pine
Industries Pty. Litd. and Others, Respondents.

Before Mr. Commissioner D. E. Cort.
The 21st day of January, 1972,
Mr. G. D. Brown on behalf of the applicant.
Mr. J. P. Gregor on behalf of the respondents.

Judgment.

THE COMMISSIONER: These are applications by
the United Metropolitan Timber Yard, Sawmills
and Woodworkers Employees’ Union of Workers to
amend the relevant wage provision of the Timber-
yard Workers Award No. 11 of 1951 and the Case
and Boxmaking Award No. 48 of 1851. Each appli-
cation seeks an increase in the marginal rates
prescribed in the awards for so-called “tradesmen
classifications” by an amount of $5.00 per week.

By order dated the 2nd December, 1971, those
marginal rates were increased by agreement be-
tween the parties by $1.00 to give effect to the
1971 basic wage decision of the Commission in
Court Session (51 W.AILG 1029) and that $1.00
together with the $5.00 now sought reflects the
marginal increase granted recently to metal trades-
men.

The applicant union based its case on recent
wage increases granted in this State to those metal
tfradesmen (51 W.AIG. 832) and building trades-
men (51 W.AILG. 909 and tradesmen in the
furniture industry (61 W.AIQG. 1072) and on a
variation to the Federal Timber Workers Award
dated the 26th April, 1971. In so doing the Union
referred to work carried out by machinists covered
by its awards and workers in the building and
furniture trades, and contended that the applica-
tion of the principle of comparative wage justice
required the claim to be granted.

It was conceded that, with respect to wage rates,
the Pederal award had been followed in the main
and could be regarded as the parent award, al-
though not in respect of each classification. Atten~
tion was drawn to an extract from a 1967 decision
of the then Chief Industrial Commissioner who
said, in relation to an application to amend the
Timber Yard Workers Award (and the Timber
‘Workers Award)-——

... That is not to say that I have merely
taken Federal margins and automatically ap-
plied them to these awards. Different margins
have been prescribed in particular instances
where I have formed the opinion that the
circumstances associated with a particular
calling in this State justify a different assess-
ment. . .

47 W.ALG. 268 at p. 271)

On the surface, the submission of the applicant
with respect to the work of machinists in the
several industries mentioned was a convincing one.
However, wage movements in the past do not sup-
port the submission. By decisions of the Commis-
sion in 1967 and 1969 to which reference will be
made shortly, the marginal rate for a “tradesman”
in this industry was less than the one margin
prescribed for metal tradesmen, building trades-
men and tradesmen in the furniture industry. In
1867 the difference was $3.20 per week and, in 1969,
$2.20, that is, until September of that year, when
the margins for all classifications mentioned were
level at $19.40. That amendment in September
1969 was by consent of the parties. The record
shows, therefore, that for some three years and in
movre recent times the margin for a machinist in
this industry has been different from, and less
than, the margin prescribed for tradesmen operat-
ing machines in the building and furniture trades.

Whilst decisions of this Commission are not
immutable, in this matter, not being a reference
of industrial dispute, no real attempt was made to
show that the Commission had erred in 1967, in
not adopting the margin prescribed for metal -
tradesmen.

It is now opposite to refer to that 1967 decision
(47 W.AIG. 268). Therein it was said—

It is evident by the nature of the claim that
the applicants’ intention is that the recent in-
creases applied to metal tradesmen should be
applied on a pro rata basis throughout this
award.

With minor exceptions, the classifications
involved are peculiar to the timber industry . . .
To use as a basis for some of the classifications
the rates prescribed in different industries and
ignore rates applying elsewhere in the same
industry could well disturb unjustifiably the
proper relationship which should exist between
the many callings Whilst recognising
and acecepting the fact that one is not bound
by precedent in this jurisdiction, it is never-
theless pertinent to mention that the history
of these awards clearly indicates that for many
years the previous Court of Arbitration, and
also the parties when negotiating consent
amendments, have been substantially influen-
ced by the wage standards prescribed in the
Federal award. That award reflects what
might be termed a fairly general stan-
dard of marginal assessment in this industry
elsewhere in Australia.
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Labour costs in the timber industry in this
State represent a very substantial proportion
of the overall cost structure. The industry is
highly competitive, both interstate and over-
seas, and is also subject to keen competition
intrastate in vrespect of other building
materials, Under these circumstances, one
should not lightly disregard the principle of
comparative wage justice by ignoring the
general standard of wages applying in the
same industry. To do so without sound reason
is merely to contribute to chaos in the sphere
of industrial regulation. Wage rates applying
in other industries become important only
when one can reasonably be satisfled that
there are good and cogent reasons why wage
standards applying in the same industry
should be disregarded. I cannot see any reason
why I should not continue the same practice
which the parties have consistently adopted
in the past, and that is to be substantially
influenced by wage rates applying elsewhere in
Australia in this industry . . .

(at pp. 270, 271

In May, 1969, the applicant union sought wage
increases based on rates then prescribed in the
Federal award and with respect to the classifica-
tions now before this Commission the respondent
employers agreed to that claim (49 W.AIG. 306).
As stated earlier it was in September, 1966 (49
W.ALG. 837) that the margin for the “tradesman
classification” in these awards was increased to
$19.40, being the margin then prescribed for metal
and other tradesmen but it would appear from the
files that by then the relevant wage in the Federal
award had been increased in a similar manner.

Therefore, with respect to the callings now
bhefore the Commission, it may be generally said
that the wage rates have been adopted from the
Federal award and, referring to the 1967 decision,
it follows that, in the past, circumstances have
not justified “a different assessment”.

On the material before me in this matter I have
also concluded that the Federal award should con-
tinue to be the influencing factor in fixing wage
rates in the industry in this State and that the
circumstances now existing are no different from
those in the past.

Having so decided, it is necessary in locking at
that influencing factor, to modify the wages pre-
sceribed in the Federal award to the extent the
decision of the Commonwealth Commission in the
1970 National Wage Case is reflected in that award.
This need arises from the 1970 basic wage decision
of the Commission in Court Session and later
decisions of the Commission in respect of the
application of that 1970 National Wage Decision
(refer 51 W.A.L.G. 589 at p. 591). In the circum-
stances I have calculated that an increase of $3.80
in the marginal rate of each of the classifications
involved, other than saw doctor, would achieve a
proper comparison with the Federal award. The
increase for saw doctor would be $4.50.

It only remains to consider whether those in-
creases should be awarded.

The respondent employers oppose the applica-
tions solely on the ground of the economic
capacity of the industry. Statistical material was
presented relating to production, imports and ex-
ports, employment and costs to illustrate the
economic position of the industry. In addition,
information was supplied showing the reduction in
building activity in this State and the production
of certain materials used in building construction

and in particular, the growing use of materials
other than timber. It was argued that the indus-
try should not be called upon to bear a further
addition in wage costs.

The timber industry is a labour intensive one in
which an increase in wage rates would have a sub-
stantial effect upon costs of production. It is
noted from Exhibit 10 that from 19661-2 to 1967-8
for each person employed in sawmilling the salaries
and wages paid and net production each increased
by 45 per cent., whereas, in all classes of industry,
the per capita increase in salaries and wages paid
was 43 per cent. with the increase in net produc-
tion 50 per cent. More recent information is not
available to indicate whether this trend is a con-
tinuing one but other exhibits, containing statistics
up to the year ended the 30th June, 1971 show
a fall in employment and in production since
1967-8, a fall which must be of concern to the in-
dustry as a whole although production has increased
slightly in the last two years and notwithstanding
a continued fall in employment.

Without further analysis of the other statistical
material before the Commission, all of which has
been closely studied, I turn to determine whether
the respondents’ case was sufficiently compelling
to cause the Commission to reject a wage increase
otherwise due. In this regard the 1967 decision
of the then Chief Industrial Commissioner is of
significance, as is a decision of the Commission in
Court Session in dealing with an application to
increase the ordinary wage in this award, and
others, by 10 per cent. following the 1970 basic
wage decision. It was then said—

‘We have noted the respondents’ submissions
with respect to interstate and overseas com-
petition in these industries but are we not dis-
posed to refuse the 10% claims on that ground,
more particulary in view of the decision of the
Commonwealth Commission in the 1970
National Wage Case which will have the effect
of narrowing any difference which might other-
wise have arisen between wage rates here and
those elsewhere in Australia.

Moreover, if the statement by the applicant
is correct that “substantial over award pay-
ments are being made in all of the awards”,
the awarding of the 10% provision need not
have a significant effect on wage rates in these
industries . . . (61 W.AILG. 182).

On behalf of the employers a witness dealt
generally with the decline in employment in the
industry but not, it should be remarked, with the
economics of the industry. In view of the afore-
menploned decision of the Commission in Court
Session one would have expected some evidence,
other than that resulting from questions of the
Commission, as to the actual wages being paid in
the industry, but what is more surprising is that
the respondents made no attempt fo estimate the
cost of the claim nor had the witness assessed the
cost to his company. This is passing strange in a
submission restricted to economic capacity. True,
the submission was directed to the industry as a
whole, as distinet from those sections covered by
these applications, but the cost of the claim could
have been assessed and a further estimate could
have taken into account the cost of the flow on,
if any, to other sections of the industry. On this
aspect it would appear from an estimate prepared
by the union that the direct cost for work in ordin-
ary hours, if the amounts previously mentioned
were granted, would be something less than $30,000
per snnum.



62 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE.

[16 February, 197%

Notwithstanding the submissions of the respon-
dents a consideration of the statistical material
made available and the wage rates prescribed in
the Federal awaxrd leaves only one question to be
answered, namely, whether the 10 per cent. addi-
tion to ordinary wages should be said to increase
the wage level in this State to that in the Federal
award. If that question is answered In the affirma-~
tive then a wage increase should not be awarded.

The wage policy inherent in the 1970 basic wage
decision of the Commission in Court Session must
be borne in mind at all times but in the generality,
in making a comparison between wages in this and
other States, I consider that the 10 per cent. wage
addition is a factor to be taken into account. To
an extent, that addition involves a consideration of
the wages actually payable, and to make a proper
comparison actual wages in other States would need
to be known, but it would be wrong to assume that
in other States an overaward payment of that
precise amount is paid. This is more particularly
s0 in a labour intensive industry. The weight which
should be given to the 10 per cent. addition could
vary from industry to industry and could vary, for
example, with the economic circumstances of an
industry. In this regard notwithstanding what may
be said about looking to the economic capacity of
an individual industry in fixing ordinary wage rates
I feel different considerations apply to the 10 per
cent. addition to those wage rates.

In the ultimate the decision which I have reached
has been influenced by two factors which override
all others. First, a witness, or witnesses, should have
been produced to support the economic submission
based on statistical information. That information
was not, of itself, sufficiently compelling to persuade
me to the respondent’s view. Secondly, following a
decision of the Commission dated the 9th November,
1971, by which workers covered by the Engine
Drivers (General) Award were granted wage in-
creases, these employers agreed to amend the En-
gine Drivers (Sawmilling) Award in a like manner,
BEach of those engine drivers awards contain a 10
per cent. addition to ordinary wages and the
increases granted were those recently applied to
workers covered by a Federal award. Notwithstand-
ing the economic position of the industry and
the ordinary wage addition, engine drivers in this
industry obtained a wage increase based on an
alteration to a Federal award and it would be unfair
to now refuse these workers an increase based on
another Federal award.

The minutes of the proposed orders will now issue
and will provide for increases to the extent previ-
ously mentioned in this decision. The speaking to
the minutes will be held at a time to be arranged
by the parties and those parties will then be given
the opportunity of exercising any rights which may
be open to them pursuant to section 69 of the Act.

Orders accordingly.

TIMBER YARD WORKERS.
Award No. 11 of 1951.
BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 1190 of 1971.

Between United Metropolitan Timber Yard, Saw-
mills and Woodworkers Employees’ Union of
Workers, Applicant, and Millars Australia Pty.
Litd. and Others, Respondents.

HAVING heard Mr. G. D. Brown on behalf of the

applicant and Mr. J. F. Gregor on behalf of the re-

spondents, I, the undersigned, Commissioner of The

Western Australian Industrial Commission, in pur-
suance of an allocation to me under section 54 of
the Industrial Arbitration Aect, 1912-1971, and in
pursuance of the powers contained in section 92 of
the said Act, and all other powers therein enabling
me, do hereby order and declare;—

That the Timber Yard Workers’ Award No.
11 of 1951, as amended, be and the same is
hereby further amended in accordance with
the following schedule.

Dated at Perth this 24th day of January, 1972.

(Sgd.) D. CORT,
[L.S.] Commissioner.

Schedule.

Schedule 1—Rates of Pay: Delete from subclause
(b) of this schedule classifications (1) (a) and (b);
(2)(a); (3); (12) and (20)(a), (), (&), (), (&),
(£) (1), (g) (1) and (h) (1) and insert in lieu thereof—

(1) Breaking Down Saws— $

(a) Sawyers planking out and ilitch~
ing %o size with fully mechanised
unit ... . 26.60

(b) Sawyers as in (a) other than
operating a fully mechanised unit 24.85

(2) Benchman—

(a) No. 1 ... ... 24.85
(3) Stub Edger ... 24.85
(12) Saw Doctor ... 30.65
(20) Wood Machining Section—
(a) Shaper ... 2485
(b) QGrinder whose principal duty is
grinding knives and cutters .. 2485
(e) General jointer and operator of
sticker machine ... 2485
(d) Flooring machinist—fast feed ... 24.85
(e) Fast feed sizer 24.85

(f) Mosaic flooring machinist and
moulding machinist or two, three
or four sides planer—
(i) who is required to set up his
machine and grind his knives
and cutters and then only
from such time as he is re-
quired so to act ... 2485

(g) Buzzer-—

(i) when required to do other
than planing one face and
squaring edge, and who is
required to set up his own
machine and grind his knives
and cutters, and then only
from such time as he is re-
quired so to act ... 2485

(h

~

Tenoner—

(i) who is required to set up his
machine and grind his knives
and cutters and then only
from such time as he is re-
quired so to act ... 24.85
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CASE AND BOXMAKING.
Award No. 48 of 1951,

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 1191 of 1971.

Between United Metropolitan Timber Yard, Saw-
mills and Woodworkers Employees’ Union of
‘Workers, Applicant, and Consolidated Pine
Industries Pty. Litd. and Others, Respondents.

HAVING heard Mr. G. D. Brown on bhehalf of the
applicant and Mr. J. F. Gregor on behalf of the
respondents, I, the undersigned, Commissioner of
The Western Australian Industrial Commission,
in pursuance of an allocation to me under section
54 of the Industrial Arbitration Act, 1912-1971, and
in pursuance of the powers contained in section
92 of the said Act, and all other powers therein
enabling me, do hereby order and declare:—
That the Case and Boxmaking Award No.
48 of 1951, as amended, be and the same is
hereby further amended in accordance with
the following schedule.
Dated at Perth this 24th day of January, 1972,

[1.8.1 (Sgd.) D. CORT,
Commissioner,

Schedule.

Clause 6.—Wages: Delete from subclause (b) of
this clause classifications 1, 2 and 10 and insert in
lieu thereof—

1. Sa,wye1 planking out and ﬂltchmg

to size ... ... 24.85
2. Btub edger and/m No 1 Bench ... 2485
10.  Saw doctor ... ... 30.65

WINE AND SPIRIT INDUSTRY.
Award No. 36 of 1955.

BEFORE THE WESTERN AUSTRALIAN
INDUSTRIAL COMMISSION.

No. 521 of 1971.

Between The West Australian Shop Assistants and
Warehouse Employees’ Industrial Union of
Workers, Perth, Applicant, and Burns Philp and
Company Limited and Others, Respondents.

HAVING heard Mr, R. E, Archer on behalf of the
applicant and My. G. A. Black on behalf of the
respondents, and by consent, I, the undersigned,
Commissioner of The Western Australian Industrial
Commission, in pursuance of an allocation to me
under section 54 of the Industrial Arbitration Act,
1912-1971, and in pursuance of the powers con-
tained in section 92 of the said Act, and all other
powers therein enabling me, do hereby order and
declare;—

That the Wine and Spirit Industry Employees’
Award No. 36 of 1955, as amended be and the
same is hereby further amended in accordance
with the following schedule and that such
amendment shall take effect as from the be-
ginning of the first pay period commencing on
or after the date hereof.

Dated at Perth this 21st day of January, 1972.

(8Sgd.)) J. R. FLANAGAN,
[L.S.] Commissioner,

Schedule.

1. Clause 2~—Arrangement: Delete the pum“éer
and title “2A.—10% Ordinary Wage Additions.”
2. Clause 2A.—Ordinary Wage Additions: Delete
this clause.
3. Clause 9.—Wages: Delete this clause and insert
in lieu thereof:
9.—Wages.

The minimum rates of wages payable to workers
covered by this award shall be as follows:

(a) Basic Wage per week: $
Adult Males ... ... 3945
Adult Females . ... 30.90

(b) Adult Males (malgm per week) :

Head Cellarman . ... 25.80
Storeman (as deﬁned) ... 18.15
All Others ... 16.35

(¢) Adult Females (per week) ... 15.55

(d) Junior Workers—Male (per cent. of
male basic wage per week): %o
At 17 years of age ... ... '16.93
At 18 years of age ... ... 91.68
At 19 years of age .. ... 100 -

$3.65
At 20 years of age . 100 -
$8.00

(e) Casual workers shall be paid fifteen per cent.
in addition to the rates prescribed above.

() Where a worker is required to use a fork lift,
towmotor or mechanical hoist in the performance
of his duties he shall be paid an additional $1.00
per week whilst so engaged.

AGREEMENTS-INDUSTRIAL-

Registered—

DREDGE WORKERS.
(Cape Lambert.)

INDUSTRIAL AGREEMENT,

No. 1 of 1972.
(Registered 14th January, 1972.)

THIS Agreement, made in pursuance of the Indus-
trial Arbitration Act, 1912-1968, this 31st day of
December, 1971, between the Australian Workers’
Union, Westralian Branch, Industrial Union of
Workers (hereinafter referred to as the Union) of
the one part and Mitsui and Company (Australia)
Ltd. (hereinafter referred to as the Employer) of
the other part, witnesseth as follows:—

1.—Title.

This agreement shall be known as the “AW.U.
Dredging Industry (Cape Lambert) Agreement,
19717,

2.—Arrangement,
Title.
Arrangement.
Area and Scope.
Term.
Contract of Employment.
Wages.
District Allowance.
Hours of Labour.
Overtime.
Holidays.

Sl e R b el ad e

[y
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11. Meal Breaks.

12, Sick Leave.

13. Annual Leave.

14. Pares and Travelling Time, Country Work.

15. Payment of Wages and Termination of Em-
ployment.

16. Protective and Industrial Clothing.

17. Bereavement Leave.

18. Mixed Functions.

19. Preference.

3.—Area and Scope.

This agreement shall apply to the workers classi-
fled in Clause 6 hereof—Wages, employed by the
employer, in or in cohnection with dredging opera-
tions at Cape Lambert.

4 —Term.
The term of this agreement shall be for a period
of one year from the date hereof.

5—Contract of Employment, .

Except for casuals, all workers shall be engaged

by the week and the engagement shall only be ter-

minated, except in cases of misconduct by the giving

of one week’s notice, either by the employer or the

worker, or by the payment or forfeiture of one
week’s wages in lieu thereof.

6.—Wages.
(1) The minimum weekly rate of wage payable
to workers bound by this agreement shall be as

follows :—
Per Week
$

Dredge Operator ... ... 78.50
Trainee Dredge Opelatm .. 7280
Dredge Hand ... 67.30
Greaser ... 67.30
Cook ... 71.00

(2) Casual Workers: A casual Wo1ke1 shall mean
a worker who is engaged by the hour for a period
of less than one month. The hourly rate for a casual
worker shall be ascertained by dividing the total
ordinary rate payable under this clause plus 15% by
40.

7.—District Allowance.

(1) In addition to the wages prescribed in clause
6 hereof a District Allowance of $6.00 per week shall
be paid to all workers covered by this agreement.

(2) Workers for whom free board and lodging is
provided by the employer shall be paid half the rate
prescribed in subclause (1) hereof.

8.—Hours of Labour.

(1) The ordinary hours of work shall not exceed
40 per week or 8 hours per day or shift; in the cass
of day workers these hours ghall be worked from
Monday to Friday ineclusive between the hours of
7 am. and 5 p.m.

(2) 8hift Work: (a) Definitions—

(i) Afternoon shift means any shift starting
at or after 10 a.m. and before 8 p.m.

(i) Night shift means any shift starting at or
after 8 p.m. and before 6 a.m.

(b) Shift workers whilst on afternoon or night
shifts, other than a Saturday, Sunday or a holiday,
shall be paid $1.50 more than the ordinary rate for
such shifts.

(e) No shift shall be worked on Saturday except
at overtime rates.

(d) No day worker who is employed during ordi-
nary working hours shall be employed on afternoon
or night shifts except at overtime rates.

9.—Overtime.

(1) For all time worked outside of or in excess of
the ordinary hours of work, overtime shall be paid
at the rate of time and one half for the first two
hours and double time thereafter. In computing
overtime each day’s work shall stand alone.

(2) For all time worked on Sundays double time
shall be paid.

(3) For all time worked on holidays, as set out
in Clause 10.—Holidays, double time and one half
shall be paid.

(4) When a worker is recalled to work after
leaving his job, he shall be paid for a minimum of
three hours at overtime rates. A worker required to
work overtime otherwise than in a consecutive ex-
tension after ordinary duty for the day, shall be paid
a Eninimum of four hours work at the appropriate
rates.

10.—FHolidays.

Except in the case of casual employment workers
shall be entitled to the following public holidays
without loss of pay:—

New Year’s Day, Australia Day, Good Friday,
Easter Monday, Anzac Day, Labour Day,
Sovereign’s Birthday, Foundation Day, Christ-
mas Day and Boxing Day.

Provided that another day may be taken as a
holiday by arrangement between the parties in lieu
of any of the days named. Provided further t¥iat
where Christmas Day, Boxing Day, New Year’s Day
or Anzac Day fall on g Saturday or a Sunday such
holiday or holidays shall be observed on the next
succeeding working day or days which shall be
deemed a holiday or holidays without deduction of
pay in lieu of the days named.

il —Meal Breaks.

(1) Day Work: An unpaid meal break of not
more than forty-five minutes and not less than
thirty minutes duration shall be allowed.

(2) Shift Work: Crib time of twenty minutes
shall be allowed and paid for.

(3) Where a worker is required to work over-
time for more than two hours after the ordinary
ceasing time, and after the completion of each
four hours of continuing overtime a further ecrib
time of twenty minutes shall be allowed and paid
for. Except where a worker has been notified the
previous day cf the requirement to work such over-
time, he shall either be provided with a meal at
sucél crib times, or shall be paid a meal allowance

£ $1.50.

(4) Provided that the taking of a meal or crib
break shall be at a time mutually agreed upon,
but shall in no case involve a cessation of opera-
tions.

(5) Rest Pauses: A rest pause during both the
morning and afternoon periods of the working
day shall be allowed to each individual worker,
at a time to be arranged by the employer without
deduction from wages. Provided that the taking
of a rest pause shall not involve the employer in
a cessation of operaticns.

12.—8Sick Leave.

(1) A worker, other than a casual worker, after
not less than one month’s continuous service, who
is unable to attend for duty during his ordinary
hours by reason of personal illness or personal
incapacity shall, subject to evidence satisfactory
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to the employer, be entitled to be paid at the or-
dinary time rate of pay for the time of non-
attendance, provided that he shall not be credited
in any year with sick pay for more than 40 or-
dinary hours provided further that sick leave not
taken by the worker in any year shall accumulate
from year to year.

(2) The worker shall within twelve hours of the
commencing of his absence inform the employer
of his inability to attend for duty and as far as
possibie state the nature of the illness or incapacity
and the estimated duration of the same.

(3) Subject to subclause (1) hereof where a
worker, due to sickness, is confined to the area
where he is employed or is required to return to
his place of employment he shall be kept free
of charge (accomodation and meals) during the
period of such sick leave entitlement or provided
with free travel to his place of engagement.

13.—Annual Leave,.

(1) A worker, other than a casual worker, who
has been in the continuous service of the one
employer for at least one year (less the period of
annual leave) and who has not absented himself
from employment without leave, shall for each
complete year of such service be entitled to leave
of absence for a period equal to twenty one con-
secutive days; such period to be reckoned in addi-
tion to any of the holidays prescribeq by this
agreement and shall be paid for at the ordinary
rate of pay as if the worker had worked instead
of taking leave.

Provided that the said annual leave by agree-
ment between the employer and the worker con-
cerned may be given and taken in two periods.

(2) Where a worker is engaged for part of a
twelve-monthly period as a seven day shift worker,
e shall be entitied to have the period of twenty-
one consecutive days’ annual leave prescribed in
sub-clause (1) hereof increased by half a day for
each month he is so engaged.

(3) Should the employment be terminated by
either party before the completion of twelve
months’ employment, the worker other than a shift
worker as defined in sub-clause (2) hereof shall
be paid a pro-rata amount eguivalent to ten hours’
ordinary wages for each completed month of em-
ployment; shift workers as defined in sub-clause (2)
hereof shall be paid a pro-rata amount equivalent
to one sixth of a fortnight’s ordinary wages for
each completed month of employmeint.

(4) The annual leave period provided for by
this clause shall be taken within a period not ex-
ceeding six months from the date when the right
to annual leave accrued and after not less than
two week’s notice to the worker.

14 —Fares and Travelling Time, Country Work.

(1) Where a worker is sent from one place to
another which requires a worker to live away from
his usual place of residence, he shall be paid an
allowance of $4.80 per day or part thereof for the
first six days and $30.25 per week of seven days
thereafter. Provided that this allowance shall not be
paid if free accomodation and messing is provided.

(2) (a) The fares of a worker from place of
engagement to place of work shall be paid by the
employer who may deduct the amount thereof from
such workers later wages, provided that the amount

(5)—94794

so deducted shall be refunded to the worker if he
continues to work for the employer for at least
six months or if the work ceases sooner, for so
long as the work continues.

(b) If the worker continues to work for the em-
ployer according to the requirements as stipulated
in paragraph (a) of this subclause, the employer
shall, on termination of the workers engagement by
the employer, except in the case of misconduct by
the worker pay the fare of the worker back from
the place of work to the place of engagement if
the worker so desires.

(3) Workers whilst travelling to or from a place
of employment as set out in subclauses (1) and (2)
hereof shall be paid $1.50 for each meal period
reasonably occurring during such travel,

(4) If workers are transferred to another job
at their own request they shall not be entitled to
the payments set out in subclauses (1), (2) and (3).

(5) Such expenses or allowances shall cease after
the worker elects to take up permanent residence
or abode at the place of employment.

(6) For workers not camped, an allowance of
76 cents per day shall be paid for excess fares
and travelling time to and from places of work.

The abovementioned allowance shall be 35 cents
if the employer provides a conveyance to transport
workers to and from the place of work and a
central pick up place.

15 —~Payment of Wages and Termination
of Employment.

Workers shall be paid their wages in working
hours, and if not paid shall be entitled to be paid
at ordinary rates for the time they have to wait
for payment, but providing that, if because of cir~
cumstances beyond the reasonable control of the
employer, he cannot pay the wages, he shall only
be paid at the earliest time reasonable in the cir-
cumstances.

When a worker’s services are terminated, except
for misconduct, he shall be paid all wages due to
hirm at the time of such fermination. In the case
of discharge for misconduct or of resignation, he
shall be paid all wages due either within twenty
four hours after discharge or of the employer be-
ing notified of the resignation by the worker.

16.—Protective and Industrial Clothing.

(1) Protective Clothing: Workers shall be sup-
plied free of cost with all necessary protective
clothing. Such protective clothing shall remain the
property of the employer and shall be produced by
the worker for inspection by the employer when
required. Loss due to any cause arising out of
neglect or misuse by the worker shall be a charge
against the wages of the worker. A deduction at a
reasonable rate shall be made by the employer from
the wages of the worker, provided that no such de-
duction shall be made for reasonable wear and tear.

(2) Industrial Clothing: Workers shall be paid an
allowance at $1.00 per week and shall provide them-
selves with adequate industrial clothing including
footwear, shirts, singlets, overalls and shorts.

17.—Bereavement Leave.

A worker engaged by the week shall, on the death
within Australia of a wife, hushand, father, mother,
child or step-child, be entitled on notice to leave un
to and including the day of the funeral of such
relation, and such leave shall be without deduction



66 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE.

[16 February, 1972.

of pay, for a period not exceeding the number of
hours worked by the worker in two ordinary days’
work. Proof of such death shall be furnished by
the worker to the satisfaction of his employer;
Provided, however, that this clause shall have no
operation while the period of entitlement to leave
coincides with any other period of entitlement to
leave.

For the purposes of this clause, the words “wife”
and “husband” shall not include a wife or hushand
from whom the worker is separated, but shall in-
cl}}de a person who lives with the worker as a defacto
wife,

18.—Mixed Functions.

A worker engaged for more than two hours on
one day or shift on duties carrying a higher rate
than his usual classification shall be paid the higher
rate for such day or shift. If so engaged for two
hours or less on one day or shift, he shall be paid
the higher rate for the time so worked.

19.—Preference.

(1) In this clause-——

“the union” means the Australian Workers’
Union, Westralian Branch, Industrial Union
of Workers;

‘“unionist” means a worker who is a member of
the union;

“non-unionist” means a worker who is not a
member of the union.

(2) Subject to the provisions of this clause if is
a condition of employment under this agreement
that each non-unionist shall—

(a) Unless he has already applied for member-
ship of the union in the manner prescribed
by the rules of the union, apply for such
membership in the manner so prescribed
within seven days of receiving from an
accredited representative of the union, a
copy of those rules, a copy of this clause
and an application form for membership;

(b) upon being notified that he has been accep-
ted as a member of the union, do such
things as may be required under the rules
of the union in relation to his admission
to membership; and

(¢) thereafter remain a unionist while so
employed.

(3) Subclause (2) of this clause does not apply
tc any worker—

(a) who holds a certificate of exemption from
membership of the union issued and in
force pursuant to section 61B of the Indus-
trial Arbitration Act, 1912-1966;

(b) who, prior to the expiration of the seven
days referred to in that subclause, has
applied for such a certificate of exemption,
unless and until that application is finally
determined under that section; or

(e¢) for the unexpired portion of any period in
respect of which he has, prior to commen-
cing employment under this agreement,
paid membership fees on his own behalf to
another union.

(4) (a) Where the Secretary of the Union has
notified an employer that a non-unionist to whom
the provisions of subclause (2) of this clause apply
has failed or refused to comply with those pro-
visions, that non-unionist shall not be refained in
employment by that employer for more than

twenty four hours to the exclusion of any well con-
ducted unionist who is employed by, or who applies
for employment, with that employer and who is
adequately experienced and otherwise competent in
the work performed by that non-unionist, and is of
the sex to which that work is allotted by this agree-
ment or, where the agreement makes no such pro-
vision, by custom.

(b) Where paragraph (a) of this subclause
operates so as to require the dismissal of a non-
unionist by his employer the provisions of clause 5
of this agreement are hereby declared inoperative
in respect of that dismissal but only if—

(i) a unionist is engaged to commence work in
the place of the non-unionist; and

(ii) that the dismissal does not become effec-
tive before the unionist has so commenced.

(6) A non-unionist shall not be engaged for any
work to the exclusion of a well-conducted unionist
if that unionist-—

(a) is adequately experienced in and competent
to perform that work;

(b) applies to that employer, for employment

on that work—

(1) not later than the time at which the
non-unionist applies; or

(ii) within the time specified by that
employer in any advertisement calling
for such applications,

whichever is the later;

(¢) is able to commence work at the time re-
quired by the employer; and

(d) is of the sex to which the work concerned
is allotted by this agreement or, where the
agreement makes no such provision, by
custom.

(6) Subelause (5) of this clause does not apply
to a non-unionist—

(a) who holds & certificate of exemption from
membership of the union issued and in
force pursuant to section 61B of the Indus-
trial Arbitration Act, 1912-1966; or

(b) for the period between the date on which
he applies for such a certificate and the
date on which that application is finally
determined under that section.

In witness hereof the parties hereto have here-
under set their hands and seal the day and year
hereinbefore written.

The Common Seal of the
Australian Workers’ Union,
Westralian Branch, Indus-
trial Union of Workers, was
hereunto affixed in the pre-

sence Of—
G. T. CARLTON,
[1.8.] President.
PF. V. MITCHELL,
Secretary.

The Common Seal of Mitsui
and Company (Australia)
Ltd. was hereunto affixed
in the presence of—

K., EJIRI,
[L.S.] Director.

K. YAMASHITA,
Secretary.
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SHEET METAL WORKERS.
(State Electricity Commission.)

INDUSTRIAL AGREEMENT.

No. 38 of 1971.
(Registered 31st December, 1971.)

THIS agreement made in pursuance of the In-
dustrial Arbitration Act, 1912-1969, this 22nd day
of December, 1971, between the West Australian
Plumbers and Sheet Metal Workers’ Industrial
Union of Workers (hereinafter called the “Union”)
of the one part and the State Electricity Commis-
sion of Western Australia (hereinafter called the
“Employer”) of the other part witnesseth that,
for the considerations hereinafter appearing, the
parties hereto mutually convenant and agree the
one with the other as follows:—

1.—Title.

This agreement shall be known as the Sheet
Metal Workers’ (State Electricity Commission)
Agreement, 1971,

2 ~—Arrangement.
Title,
Arrangement.
Scope.
Term.
Definitions.
Promotions.
Contract of Service.
Absence from Duty.
Sick Leave.
10. Annual Leave.
11. Public Holidays.
12. Long Service Leave.
13. No New Designation.
14. Shop Stewards.
15, Hours of Duty.
16. Guaranteed Week.
17. Overtime,
18. Away from Home and Camp Allowance.
19. Payment for Travelling Time.
20. No Reduction.
21. Preference.
22. Transfers.
23. Board of Reference.
24. Right of Entry.
25. Under-Rate workers.
26. Wages during Suspension.
27. Special Rates and Provisions.
28. Wages.
29. Payment of Wages.
30. District Allowance.

©RAR TR O

3.—Scope.

The provisions of this agreement shall apply to
all workers employed by the State Electricity Com-
mission of Western Australia in the callings men-
tioned herein, with the exception of those workers
whose employment is covered by the provisions
of the State Electricity Commission Award No. 23
of 1970.

4 —~—Term.

The term of this agreement shall be for a period
of one year as from the beginning of the first
pay period commencing after the date hereof.
Provided that in relation to Clause 28 Wages, the
rates shall be operative from the 27th day of
September, 1971,

5.—Definitions.
(1) Sheet Metal Worker 1st Class, shall mean
a worker required—

(a) to work from blue prints, drawings, or
measurements (whichever is required of
him) for completed articles, and to make
the articles throughout; or

(b) to do work, the ability to do which in-
volves the ability to do the work specified
in subclause (a).

The expression ‘“blueprint, drawings or measure-
ments” means blueprints, drawings or measure-
ments furnished by the customer to the employer
for the purpose of specifying the nature and/or
dimensions of the articles ordered or part thereof,
or blueprints, drawings or measurements of a
similar nature, but the expression does not include
drawings, sketches, or measurements supplied to
the individual workman for the purpose of assist-
ing such workman to understand the nature of
and to carry out the work required of him.

(2) Sheet metal worker 2nd Class, shall mean
a tinsmith or shieet metal worker employed, except
as above in manufacturing or partly manufacturing
articles out of any class of sheet metal of ten
gauge or lighter and including wire work in con-
nection with such articles,

(3) Sheet metal, means sheets of metal, ten
gauge or lighter.

(4) Casual workers, means a worker engaged to
work for less than five consecutive days.

6.—Promotions.

(1) All promotions to positions covered by this
agreement shall be made under and in accordance
with the Government Employees’ (Promotions
Appeal Board) Act, 1945-1966 and the employer
shall, in the manner prescribed under that Act
notify all applicationts for any vacancy or new
position of the person recommended for appoint-
ment to such vacancy or new position.

(2) A worker who desires to appeal shall serve
notice, in the prescribed form, on the General
Manager and the Secretary of the Promotions
Appeal Board within 14 clear days after the date
of the notices referred to in subclause (1) of this
clause.

(3) Where any vacancy occurs, or a new office
is created and it is necessary to fill the position
without delay a temporary appointment may be
made but application for permanent appointment
to the position shall be called within two months
of the occurrence of such vacancy or the creation
of such new office as the case may be.

(4) A worker shall not have the right of appeal
in relation to any vacancy or new office to which
this agreement applies unless the work of that
vacancy or new office falls within the registered
constitution of the Union of which he is a member.

T-—Contract of Service.

(1) A worker shall not leave the service of the
employer except upon the expiry of 14 days notice
of his intention to do so, given in writing to the
employer by the worker, unless the employer other-
wise approves.

(2) A worker shall not be dismissed from the
service of the employer except upon the expiry
of 14 days notice of dismissal given in writing to
the worker by the employer, and the reason for
dismissal shall be stated in that notice.
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(3) The provisions of subclause (2) of this clause
do not apply with respect to a worker who is dis-
missed summarily for misconduct, peculation or
theft.

(4) The foregoing provisions of this clause do
not apply to a casual worker.

(56) The employer may deduct payment for any
day or portion of a day on which a worker cannot
usefuliy be employed because of a strike by any one
or more of the Unions parties to this award or by
any association or body on which any one or more
of those unions are represented or with which any
one or more of those unions are affiliated.

8.—Absence from Duty.

(1) Any worker losing time through sickness or
injury shall as soon as possible notify his foreman
or other officer in charge in sufficient time to per-
mit of arrangements being made for the perform-
ance of his duties.

(2) Subject to the provisions of Clause 9: Sick
Leave, any worker losing time through sickness or
special leave shall be reduced in wages only to
the extent of the time actually lost through sick-
ness or granted as special leave.

9.—8ick Leave.

(1) (a) A worker shall be entitled to payment
for non-attendance on the ground of personal ill-
health for one-twelfth of a week’s pay for each
completed month of service.

(b) The liability of the Commission shall in no
case exceed one weeks wages during each calen-
dar year in respect of each worker but the sick
leave herein provided shall be allowed to accumu-
late and any portion unused in any year may be
availed of in the next or any succeeding year.

(c) Payment hereunder may be adjusted at the
end of each calendar year or at the time the worker
leaves the service in the event of the worker being
entitled by service subsequent to the sickness to
a greater allowance than that made at the time
the sickness nccurred.

(2) This clause does not apply where the worker
is entitled to compensation under the Workers’
Compensation Act.

(3) For the purbose of this clause the expression
“non-attendance on the ground of personal ill-
health” shall be deemed to include absence of a
worker for not more than three consecutive work-
ing days due to the death or unexpected critical ill-
ness of a member of the worker's immediate fam-
ily (i.e., wife, parent, child, brother or sister) but
only if and to the extent that the worker proves
to the satisfaction of the employer that his ab-
Sence was necessary.

{4) Subject to the provisions of subclause (3)
of this Clause, a worker shall not be entitled to
the benefit of this clause unless he produces proof
of sickness to the satisfaction of the employer, but
the embployer shall not be entitled to a medical cer-
tificate unless the absence is for three consecutive
working days or more.

(6) A worker is not entitled to payment for any
ahsence due to his own fault, neglect or miscon-
duct.

10.—Annual Leave.

(1) Subject to the provisions of this clause, a
period of three consecutive weeks leave with pay-
ment of ordinary wages as bprescribed shall be
allowed annually to a worker by the employer after
a period of twelve months continuous service with
the employer.

(2) If any award holiday falls within a worker’s
period of annual leave and is observed on a day
which in the case of that worker would have been
an ordinary working day, there shall be added to
that period one day being an ordinary working day,
for each such holiday observed as aforesaid.

(3) (a) Subject tc the provisions of paragraph
(b) of this subclause, when computing the annual
leave due under this clause no deduction shall be
made from such leave in respect of the period that
a worker is on annual leave and/or holidays, and
no such deduction shall be made for any approved
period or periods during which a worker is absent
from duty through sickness with or without pay,
urless the absence exceeds thirteen weeks in the
aggregate in which case deduction may be made
for such excess only.

(b) Approved periods of absence from work
caused through accidents sustained in the course
of employment shall not be considered breaks in
continuity of service but the first six months
only of any such period shall count as service for
the purpose of computing annual leave.

(4) Subject to the provisions of subclause (5) of
this clause, a worker whose employment terminates
after one months continuous service in any qualify-
ing twelve monthly veriod, shall ke paid one-
quarter of a weeks pay in respect of each com-
pleted month of continuous service in that quali-
fying period.

(5) A worker who is justifiably dismissed for
misconduct shall not be entitled to the benefit of
the provisions of this clause.

(6) A worker whose employment terminates shall
be entitled to payment for any complete period
of annual leave due to him.

(7) For the purpose of subclause (1) of this
clause, “Ordinary Wages” means the rate of wage
the worker has received for the greatest proportion
of the calendar month prior to his taking annual
leave.

(8) Annual leave shall be calculated up to the
end of each financial year.

(9) The provisions of this clause shall not apply
to a casual worker,

11.—Public Holidays.

(1) (a) The following days or the days observed
in lisu shall, subject as hereinafter provided, be
allowed as holidays without deduction of pay
namely: New Year’s Day, Australia Day, Good Fri-
day, FEaster Monday, Anzac Day, Labour Day,
Poundation Day, Sovereign’s Birthday, Christmas
Day, and Boxing Day., Provided that another day
may be taken as a holiday by arrangement between
the parties in lieu of any of the days named in the
subclause.

(b) Where Christmas Day or New Year’s Day
falls on a Saturday or a Sunday, such holiday
shall be observed on the next succeeding Monday
and where Boxing Day falls on a Sunday or a
Monday, such holiday shall be observed on the next
succeeding Tuesday, in each such case the substi-
tuted day shall be deemed a holiday, without de-
duction of pay in lieu of the day for which it is
substituted.

(2) (a) Wherever any holiday falls on an em-
ployee’s ordinary working day and the employee is
not required to work on such day he shall be paid
for the ordinary hours he would have worked on
such Gay if it had not been a holiday. If he is re-
quired to work on a holiday he shall be paid for
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the time worked as if it were an ordinary working
day and shall, in addition, be allowed a days leave
with pay to be added to the annual leave or to be
taken at some subsequent date if the worker so
agrees,

(b) If any worker is required to work on a pub-
lic holiday prescribed as a holiday under this
agreement which falls on a non-working day, he
shall be paid the rate which he would have been
paid if the day had not been a public holiday and
in addition shall have one day for each holiday so
worked added to his annual leave.

(3) When a worker is off duty owing to leave
without pay or sickness including accidents on or
off duty, except time for which he is entitled to
claim sick pay, any holiday falling during such
absence shall not be treated as a paid holiday.
Where the worker is on duty or available on the
whole of the working day immediately preceding
a holiday or resumes duty or is available on the
whole of the working day immediately following
a holiday as prescribed in this clause the worker
shall be entitled to a paid holiday on all such holi~
days.

(4) The provisions of this clause do not apply
to a casual worker.

12.—Long Service Leave.

The conditions applying to full time Government
wages employees generally, in force at the date of
this agreement and any amendments to those con-
ditivtns made during the currency of this agree-
ment shall apply to all workers employed under
this agreement,.

13.—No New Designation.
No new designation shall be introduced during
the currency of this agreement so as to reduce the
status of any worker covered thereby.

14.—8hop Stewards.

Where the union pnarty to this agreement
appoints a worker to be steward in the shop or
section in which he is employed and notifies the
General Manager accordingly in writing that
worker shall be recognised by the employer as an
accredited representative of the union.

15.—Hours of Duty.

(1) Forty hours exclusive of Saturday and Sun-
day work shall constitute a week’s work. No days
work shall exceed eight hours without payment of
overtime.

(2) The ordinary hours of duty shall be between
the hours of 7.00 a.m. and 5.30 p.m. Monday to
Friday inclusive.

(3) The usual hours of duty within the scope as
provided in subclause (2) hereof shall not be
agltered without consultation with the union.

(4) (a) Notwithstanding the foregoing pro-
visions of this clause, the usual hours of duty for
employees whose normal depot is Construction Sec-
tion, Belgravia Street, Belmont, shall be 7.00 a.m.
to 3.30 pm. when working at the Kwinana Power
Station.

(b) For the purpose of computing time for
which payment is to be made, calculations
shall be made to the nearest one-quarter
hour.

(5) For the purpose of meeting the needs of

the industry the Commisson may require any
employee to work reasonable overtime, including

work on Sundays and holidays, at the rate pre-
scribed by this agreement and unless reasonable
excuse exists, the employee shall work in accord-
ance with such requirement.

16.—Guaranteed Week.

(1) Subject to the provisions of this clause, the
employer shall guarantee to each worker other
than a casual worker a full weeks work exclusive
of Saturday and Sunday work. Each week shall
stand by itself.

(2) The guaranteed period may be reduced or
affected as follows:—

(a) Where a worker is suspended.

(b) In respect of any day when, as a result
of a vote taken by the workers concerned
with the consent of the employer or by
agreement between the employer and the
union, a holiday is taken.

(c) In respect of any day a worker is absent
except through sickness as provided for
in Clause 9 Sick Leave.

(d) By any periocd during which the employer
is unable wholly or partly to continue
operations at the generating stations and/
or at any of its undertakings because of
any action on the part of any section of
its workers or for any other cause beyond
the employer’s control.

17 ~—Overtime.
(1) All time worked by a worker outside that
worker’s usual hours of duty shall be regarded as
overtime,

(2) The rates payable for overtime shall be—

(a) Subject to the provisions of paragraph (b)
of this subclause where the worker
commences the overtime within the period
of one and one half hours prior to his
usual starting time, time and one half for
the time worked in such one and one half
hour period;

(b) double time for all time worked on a Sun-
day;

(c) subject to the provisions of paragraph (a)
of this subclause, double time for all times
worked between 10.00 p.m. on any of the
days Monday to Friday inclusive and the
workers usual starting time on the next
day; and

(d) subject to the foregoing provisons of this
subclause, time and one half for the first
four hours and double time thereafter.

(3) For the purpose of paragraph (c¢) of subclause
(2) of this clause, the expression “usual starting
time” shall mean the time at which the worker
usually commences his ordinary hours of duty.

(4) (a) Subject to the provisions of this sub-~
clause, & worker who commences to work over-
time at or after the usual ceasing time and hefore
the usual starting time—

(i) shall, if the overtime exceeds two hours and
is continuous with his days work, be sup-
plied with a meal by his employer or bhe
paid sixty five cents for a meal. The con-
tinuity of work shall not be deemed to
have been interrupted by any meal break
allowed within the two hours period re-
ferred to but no such meal period shall be
paid for;
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(i1) Shall be allowed a meal time of twenty
minutes without loss of pay after each
four continuous hours of overtime worked,
but only if he continues work after the
meal time and

(iii) Shall be supplied with a meal by his
employer or be paid forty-five cents in
respect of each meal time to which he is
entitled under the last preceding para-
graph.

(b) The provisions of subparagraph (1) and (ii)
of paragraph (a) of this subclause shall not ap-
ply—

(1) in respect of any period of overtime for
which the worker has been notified on the
previous day or earlier that he will be
required or

(ii) to any worker who lives in the locality in
which the place of work is situated in
respect of any meal for which he can
reasonably go home.

(c) If a worker to whom subparagraph (i) or
paragrapir (b) of this subclause applies, has, as
a consequence of the notification referred to in
that paragraph provided himself with a meal or
meals and is not required to work overtime or
is required to work less overtime than the period
notified, he shall be paid for each meal provided
and not required, the appropriate amount pre-
scribed above.

(d) For the purpose of paragraph (a), ie. the
meal provisions of this subclause—

(i) the expression “usual starting time” and
‘“usual ceasing time” mean respectively, the
time at which the worker usually com-~
mences and the time at which he usually
ceases his ordinary hours of duty and

(i) time worked on Saturdays or Sundays be-
tween the usual starting time and the
usual ceasing time shall not be deemed to
be overtime.

(5) All time worked during the usual meal time
shall be paid for at overtime rates and such rates
shall continue until the worker knocks off for his
meal.

(6) (a) A werker required to return to work over-
time after leaving his employet’s premises and who
returns home on completion of that overtime, shall
be paid one dollar in addition to the following
minimum payments for any overtime worked,
namely-——

(i) If notified of the requirement to work
overtime before leaving his employer’s
premises—

(1) for a minimum of two hours at over-
time rates on a Saturday,

(2) for a minimuwm of one hour at over-
time rates on any other week day.

(ii) If not so notified—

(1) for a minimum of three hours at over-
time rates on a Saturday.

2. for a minimum of two hours at over-
time rates on any other week day.

and the worker shall not be obliged to work
for the minimum period applicable to him
if the job for which he has been brought
in has been completed in less time.

(b) The provisions of this subclause do not apply
to Sunday work.

(¢) The allowance of one dollar prescribed in
paragraph (a) of this subclause shall be halved
where the employer provides transport.

(7)) A worker who works overtime on a Sunday
shall be paid for not less than four hours at the
rate applicable to that day, and the worker shall
not be obliged to work for the four hours if the
job for which he was brought in is completed in
less than four hours, but if he is called out for
duty more than once within a period of four hours
from the start of a previous call-out for duty, he
shall not be entitled to any further payments for
time worked within that period of four hours.

(8) When a worker is required to hold himself
in readiness as from a specific time for a call-out
to work after ordinary hours, he shall be paid at
ordinary rates for the actual time during which
he so holds himself in readiness.

(9) A worker shall not work more than sixteen
hours consecutively in any one period of twenty
four hours.

(10) (a) When overtime work is necessary it
shall, wherever reasonably practicable be so arran-
ged that each worker has at least eight consecutive
hours off duty between the work of successive days.

(b) A worker (other than a casual worker) who
works so much overtime between the termination
of his ordinary work on one day and the commence-
ment of his ordinary work on the next day that he
has not had at least eight consecutive hours off
duty between those times, shall subject to this sub-
clause, be released after completion of such over-
time until he has had eight consecutive hours off
duty without loss of pay for ordinary working hours
occurring during such absence.

(¢) If, on the instructions of his employer, such
a worker resumes or continues work without having
had such eight consecutive hours off duty, he shall
be paid at double rates until he is released from
duty for such period and he shall then be entitled
to be absent until he has had eight consecutive
hours off duty without loss of pay for ordinary
working hours occurring during such absence.

(d) Overtime worked in the circumstances re-
ferred to in subclause (7) and (8) of this clause
shall not be regarded as overtime for the purpose
of this subclause where the actual time worked is
less than the appropriate minimum period refer-
red to in those subclauses.

(11) Travelling time shall not be regarded as
time worked within the meaning of this clause.

18.—Away From Home And Camp Allowances.

(1) When a worker on instructions from his em-~
ployer proceeds on duty from the place where he
is then or usually employed, the employer shall
transport the worker free of cost to the worker
or pay any fares (including return fares on com-
pletion of job) reasonably incurred by the worker
and except where camping conditions obtain, shall
pay a proper allowance at current rates for all
necessary meals or board and lodging.

(2) The standard of food and accommodation at
bresent made available by the employer to workers
required to camp shall be maintained and the
present methods of catering shall be continued un-
less in any particular case the parties to this agree-
ment otherwise agree,
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(3) Liberty is reserved to the respondent and to
the applicants to apply to amend this clause—
(a) in the event of any dispute as to the main-
tenance of the standard referred to in
subclause (2) of this clause and

(b) in the event of a situation arising which
requires a modification of the existing
methods of catering or affects the main-
tenance of the standard referred to in sub-
clause (2) of this clause.

19.—Payment For Travelling Time.

(1) A worker going to work away from or return-
ing to his home station, shall be paid at ordinary
rates for the actual {ravelling or waiting time for
the first eight hours and thereafter at half the
ordinary rates in any one period of twenty four
hours.

(2) Where the waiting time exceeds four hours
and suitable accommodation is available, the
worker shall be deemed to be booked off duty and
shall not be entitled to payment for the time he
is booked off.

(3) Sunday travelling time shall be paid at the
same rates and on the same conditions as on week
days.

(4) In respect of a worker who is provided with
a sleeping berth in a passenger train, travelling
time shall not count between 10.00 p.m. and 7.00
a.m., provided this shall not operate to reduce
the travelling time to be paid for below four hours
in any one day; provided further that where by
virtue of the length or nature of the journey the
sleeping berth is available for six hours or less,
travelling time shall be paid for such period with
a minimum of four hours.

(5) A worker attached to a depot or workshop
who is required to start work at some place other
than his usual workshop or place of employment,
shall, if the time taken in travelling from his place
of residence to the job and return exceeds the time
normally taken in travelling from his usual place
of residence to his usual workshop or place of em-
ployment and return, be paid for such excess
travelling time at ordinary rates and if the fares
actually and reasonably incurred in such fravelling
exceeds the fares normally paid by the worker in
travelling from his place of residence and return,
the employer shall pay the amount by which such
fares exceed those usually paid for travelling to
and from his usual workshop or place of employ-
ment.

(6) A worker who is to be permanently trans-
ferred away from his usual workshop or place of
employment shall be notified accordingly before
being so fransferred.

() A worker whose depot is not at Medina or
is not within a fifteen mile radius of the G.P.O.
Perth, and who is regquired to start work at some
place other than the depot to which he is attached
or the camp where he is living, shall travel one way
from or to work in his own time but the worker
shall not be required to travel for more than three
quarters of an hour in any one day in his own time.

20~—~No Reduction.

The agreement shall not in itself operate to re-
duce the wage of any worker who is at present
receiving above the minimum rates prescribed for
his class of work.

21,—Preference.

(1) Subject to the provisions of subclause (2) of
this clause, preference of employment shall be given
to members of the union party to this agreement.
Provided also, that any worker or applicant for
employment who is not a member of the said union
shall within fourteen days of commencing employ-
ment under this agreement, make and complete an
application for membership of the union and pro-
vided that any worker who is a financial member of
another union, shall upon the expiration of his
current membership with such other union, within
fourteen days of such expiry, make and complete
an application for membership with the union party
to this agreement.

(2) A worker who holds a certificate of exemption
from union membership issued and in force pur-
suant to Section 61B of the Industrial Arbitration
Act, 1912-1969 shall not—

(a) be excluded from employment by reason
only of the fact that he is not a member
of a union party to this agreement; or

(b) be required to join any such union.

22 —Transfers.

(1) Subject to the provisions of this clause, a
worker required to transfer permanently to or from
the Metropolitan Area or from one country district
to another, involving a change of residence shall—

(a) be paid not less than twenty dollars for a
married man and three dollars for a single
man; a married man who does not transfer
his family shall be paid as a single man
until he does transfer his family;

(b) be paid such further out-of-pocket ex-
penses (if any) as the employer in his
discretion shall decide to have been reason-
ably incurred;

(¢) be granted the equivalent of fares incurred
for himself and dependent family and
where it is necessary for the worker to
travel by train overnight, fares shall in-
clude 2nd class sleeping accommodation
for himself and dependent family;

(d) be paid actual travelling and waiting time
up to a maximum of eight hours per day.
No overtime, Saturday or Sunday time
rates shall apply;

(e) in the case of married workers, be allowed
one day for packing and one day for uh-
packing. A married man who does not
transfer his family shall be treated as a
single man; and

(£) be given at least fourteen days notice of the
actual transfer date.

(2) A worker who applies to be transferred per-
manently in his own designation from one depot to
another, shall only be entitled to the provisions of
paragraph (c¢) of subelause (1) of this clause.

(3) The provisions of this clause do not apply to
any succe§sful applicant receiving promotion under
thie provisions of the Promotions Appeal Board Act.

23.—Board of Reference.

(1) In the event of a dispute the parties agree
to apply to the Commission for a Board of Reference
consisting of a Chairman and two other members
who shall be appointed pursuant to the Regulations
of the Industrial Arbitration Act (Western Aus-
tralian Industrial Commission) Regulations 1971.
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(2) The Board of Reference is hereby assigned
to the function of determining any dispute between
the parties in relation to any matter which, under
this agreement may be allowed, approved, fixed,
determined or dealt with by a Board of Reference.

24 —Right of Entry.

(1) Subject to the provisions of subclause (2) of
this clause, on notifying the officer in charge, any
officer of the union party to this agreement, autho-
rised in writing by the President and Secretary of
that union, shall have the right to enter during
ordinary working hours any place or premises
wherein members of that union covered by this
agreement are engaged for the purpose of convers-
ing with or interviewing those members in such
place or premises.

(2) Such officer shall not hamper or otherwise
hinder the workers in the carrying out of their work.
The officer in charge shall determine whether
worléers are being hampered or hindered in their
work.

25.—Under-Rate Workers.

(1) A worker who, by reason of old age or in-
firmity is unable to earn the minimum wage pre-
scribed by this agreement, may be paid such lesser
rate as may from time to time be agreed upon in
writing between the respondent and all or a majority
of the applicants to this agreement.

(2) If agreement is not reached, the matter may
be referred to the Board of Reference for deter-
mination.

(3) After application has been made to the Board
of Reference and pending the Board’s decision, the
worker shall be entitled to work for and to be
employed at the proposed lesser rate.

(4) A worker whose wage has been so fixed, may
work for and be employed by the employer for such
wage for a period of six calendar months there-
after, and after the expiration of the said period
until fourteen days notice in writing shall havo
bheen given him on behalf of all or a majority of the
applicant unions requiring his wage to be again
fixed in the manner prescribed by this clause.

26 —Wages During Suspension.

(1) Where a worker is suspended pursuant to the
provisions of the State Electricity Commission Act,
1945-1959 and the charge is not proven, full wages
for the period of suspension shall be paid.

(2) Where the charge is admitted or proven, the
worker may be deprived of wages for the whoie or
any portion of the period of suspension but in such
case, the employer shall decide the amount of wages
of which it is intended to deprive the worker and
any such deprivation shall be recorded and regarded
as part of the punishment.

27.—Special Rates and Provisions.

(1) A worker shall be paid an allowance of
twenty cents for each day on which he works on or
from temporary stages, planks or ladders at a height
of 50 feet or more above ground floor level.

(2) A worker who is required to work in a
stooped or otherwise cramped position or with-
ocut preper ventilation because of the dimensions
of the compartment or space in which he is work-
ing shall, whilst so working, be paid seven cents
per hour extra.

(3) A worker required to use explosive powered
tools shall be paid two cents per hour extra with
a minimum payment of sixteen cents per day.

(4) A worker who holds a St. John Ambulance
Association Certificate and who is appointed as
a First Aid Attendant, shall be paid ten cents
per day extra.

(5) (a) A worker under the direct control of
the Powsr Production ZEngineer employed in
operating power houses of installed capacity of
12.5 megawatts or more, on maintenance or opera-
tion of such power houses, and any worker em-
ployed on maintenance work at the Gas Works,
shall be paid—

(i) one dollar per week in the case of a first,
second or third year apprentice,
(ii) two dollars per week in all other cases.

(b) The allowance prescribed in paragraph (a)
of this subeclause shall also be payable pro rata
to a worker who is not under the direct control
of the Power Production Engineer or who works
at the Gas Works otherwise than on maintenance
work if he is employed for more than twenty
hours in any week in an area in which the said
allowance is payable.

(¢) A worker who is paid an allowance under
this subclause shall not be entitled to receive any
other allowance prescribed in this clause except
that prescribed in subclause (4) of this clause.

(6) Reasonable change room lockers and wash-
ing facilities shall be provided at Power Stations
and permanent Depots.

(7y (a) The employer shall have available a
sufficient supply of protective equipment for use
by workers engaged on work for which some
protective equipment is necessary.

(b) Before any protective equipment which has
been used by a worker is re-issued by the em-
ployer to another worker, it shall, where neces-
sary, be effectively sterilised.

(¢) A worker to whom protective equipment is
issued—

(i) shall sign an acknowledgment of receipt
thereof;

(i1) shall be responsible for any loss or dam-
age to that equipment (other than fair
wear and tear attributable to ordinary
use) while it is on issue to him; and

(iii) shall not lend that equipment or any part
thereof to another worker.

(d) If a worker lends protective equipment to
another worker contrary to the provisions of para-
graph (e¢) of this subclause, both the lender and
the borrower shall be deemed guilty of miscon-
duct.

(8) (a) Bach worker shall be supplied with two
sets of overalls annually after six months’ con-
tinuous service.

(b) Each worker to whom overalls are issued—

(1) shall sign an acknowledgment of receipt
thereof;

(i) shall return those overalls to the em-
ployer if his employment terminates;

(iii) shall be responsible for any loss or damage
to those overalls other than fair wear
and tear attributable to ordinary use.

(9) Any dispute as to the application of any
of the provisions of this clause may he determined
by the Board of Reference.
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28 —Wages.
(1) Basic Wage (adult males par week) .. $38.45
(2) Classification, margin, special pay-
ment above basic wage per week: Special
Margin Payment
3 $
Sheet metal worker (ist Class) .. 27.45 14.00
Sheet metal worker (2nd Class) .. 16.66 11.00

(3) Casual Worker. A casual worker shall be
paid fifteen per cent. of the ordinary rate in addi-
tion to the ordinary rate for his class of work.

(4) “Leading Hand” means any worker placed
in charge of three or more other workers. A
leading hand shall be paid such extra rate as here-
inafter prescribed—

(a) when in charge of not less than three
and not more than ten other workers,
shall be paid five dollars per week extra;

(b) when in charge of more than ten and not
more than twenty other workers, shall
be paid seven dollars and fifty cents per
week extra;

(¢) when in charge of more than twenty other
workers shall be paid ten dollars per week
extra.

(5) 1If, during the currency of this agreement,
the Western Australian Industrial Commission
should prescribe a2 basic wage generally or in
any district, differing in amount from that now
prescribed of $38.45 per week then the margins
herein preseribed shall be desmed to be increased
or decreased as the case may be to the same
extent as that present basic wage may be
decreased or increased by the said Commission
as aforesaid, so that the total rates prescribed
shall remain constant.

29.—Payment of Wages.

Where an obligation to pay final amount con-
tains a decimal figure of .5 of a cent or more,
the amount to be paid shall be the next whole
cent. Ezxample, 5.5 cents becomes § cents. Where
the amount to be paid contains a decimal figure of
less than .5 of a cent, such decimal figure shall
be t«:lisregeu‘ded. Example, 54 cents becomes 5
cents.

30.—District Allowance.

A worker employed at Port Hedland shall re-
ceive a District Allowance of six dollars per week.
This amount shall be halved where the worker is
supplied with free board and lodging.

In witness whereof the parties hereto have
hereunto set their hands and seals the day and
yvear first hereinbefore written.

The Common Seal of the

West Australian Plumbers

and Sheet Metal Workers

Industrial Union of Work-

ers is hereby affixed in

the presence of—

M. A. FALCEK.

E. B. PIKE,
[L.S.] President.
8. J. MUTTON,
Secretary.

Signed by the General
Manager of the State
Electricity Commission of
Western Australia in the
presence of—

R. A. WEST. W. J. GILLIES,

General Manager.

COMPLAINTS-
Before Industiial Magisirate—
at Perth—

Complaint No. 306 of 1971,

Between Federated Clerks’ Union of Australia
Industrial Union of Workers, W.A. Branch,
complainant, and Fremantle Port Authority,
defendant.

Charge: Breach of Award No. 10 of 1957 on Tth
July, 1970, at Fremantle, failing to pay for Pro
rata long service leave.

Mr. R. J. Viol of counsel for complainant.
Mr. R. 1. Viner of counsel for defendant.
Before W. A. Petterson, Esq., Industrial Magistrate.

Reserved decision.
The 3rd day of December, 1971.

THE Pederated Clerks Union of Australia Indus-
trial Union of Workers, W.A. Branch complains
that the Fremantle Port Authority has breached
Award No. 10 of 1957 as amended in that it failed
to pay one Richard Lloyd Constantine pro rata
Long Service Leave in accordance with clause 21 of
that Award when he resigned on the 7th day of
July, 1970 (an amount of $535.63 is involved).

Evidence was given that Mr. Constantine com-
menced duty with the Authority in 1953 as a
Junior Clerk and was promoted from time to time
until when he resigned he held the position of
Assigtant to the Divisional Manager, Administra-
tion.

It was claimed that the Award still covered him
because he was granted long service leave some two
years after his promotion to this position (Classi-
fied class 9) or rather affer he had been promoted
beyond class 6 as set out in the Award.

Other conditions also remained the same but he
no longer applied for overiime or meal money as
provided for in the Award.

The Award covers permanent and temporary
officers of the Authority engaged upon clerical work
and the defence for this complaint is that at the
material time Mr. Constantine was not engaged in
clerical work.

Mr. Faulds, the secretary of the Authority, gave
evidence of the duties of the position as occupied
by Mr. Constantine and although some clerical
work may be necessary in this position it is clear
that the post is an administrative one—it is so
called, so classified and so paid.

The list of duties—major responsibilities outlined
by Mr. Faulds shows this.

Mr. Constantine admitted that on his promotion
t0 positions classified higher than those in the
Award he no longer claimed overtime or meal
money—he no longer belonged to the Union.

He then became an officer governed by the Regu-
lations made under the Fremantle Port Authority
Act 1962 as amended and this complaint must
therefore he dismissed.



